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Despite what many pe iple think, there is ni> general short-

age of teachers, nationwide or in Alaska But school districts

in Alaska and around the country do have problems recruiting
ar.tl keeping teachers; the geographic distribution of teachers
doesnt always match the demand, and there are shortages m

some specific lields— special education, lor example

Teacher turnover in Alaska has been relatively constant over
the last decade, requiring some districts in the state to recruit
heavily every year. 1SER recently looked at the demand lor and
the supply ol teachers in Alaska, see the back page lor the full

report citation |Ilighlights of our findings include

. Close to 1,000 teachers— or 12% of the states roughly

S. 100 teachers— have to be replaced even year These are

teachers who either leave the Alaska public school system

or take administrative |obs

. High turnover and small capacity for training

teachers in Alaska mean that only about one-

quarter of the replacement teachers arc new

graduates ol colleges and universities in Alaska.
Another one-quarter either come back from leave

or eium to teaching from administrative jobs

The remaining half are recruited from elsewhere

. Teacher turnover is higher at the district level than
it is statewide, because in addition to teachers who
leave the Alaska system every year, another 2%
change districts within Alaska >o average annua!

teacher turnover among districts is about 14%

. Turnover is a much bigger problem lor rural thaa

for urban districts As agroup, \laskas live iargcst

districts— the ones we classify as "urban’— haw

about 1!1% teacher turnover a ve- compared

with 24% among rural districts

. Many of Alaska's rural districts magnify problems
that contribute to teacher turnover nationwide—

high

Return Irom

including remoteness, small enrollment,

rates of poverty, and high needs and low achiev e-

ment among students.
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About a third ol Alaska's teachers and administrators wiill
be eligible to retire heiween now and 2010 We know that

many don't retire as soon as they can— but some school

officials worrv that it a large share ol those eligible to retire
retire turnover could increase

do in tad

Training more Alaskans to teach has been suggested as a

way to reduce turnover, and there is evidence that might

help Our analysis ol data from the most recent school year
found that Alaska-born teachers were only half as likely to

leave the school system as teachers born elsewhere

Salaries for Alaska teachers remain above the U.S average,
but they're less competitive than they used to be We don t

know how recent changes in retirement systems, teacher

training requirements, and licensing policies will affect

Alaska's abilitv to attract teachers
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. statewide enrollment and teacher demand are ex-

pected toremain about at current levels through
2010 andthen grow modestly But enrollment in
is growing

some district;— especially the Mat-Su—
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projections il .e.u her gradual
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Turnover worries school districts
and parents because it has been
linked with lower student achieve-
ment. Turnover can leave already
low-achieving schools with ihc least I rhan (iisincts

qualified, least experienced teachers

Went on leave

Toial luinovci 11%

Took admin jobs Changed districts

1: also costs money that might other-

wise go to instruction One analysis 1ell Alaska svsiem

estimated that filling teacher vacan- -
Rural districts

cies cost districts in Alaska more

Went on leave

Total turnover: 24%

stun SIS million in 2000 - Took admin jobs Changed districts
W hy Do Teachers L eave" 'Municipals > « Aiii.hor.ige. Cm and hoi-ugh i'l limcaii and Mal-Su Keren Peninsula
' and lairl-.ar.I-- North sen Ixmiugh'
Teachers nationwide most com- Source \a  IX parnneni o| Idui.u.on n\l Titl\ IVu'lopir.cm and I'l Karulv>i'

monly cite a variety of personal

reasons” for leaving their jobs, hut many also site inadequate
salaries or administrative support and problems with student
discipline In Alaska, oihei factors also contribute to teacher
turnover, especially in remote rural districts. Many rural com -
munities arc accessible only bv air or water, making travel more
expensive and difficult home places still lack public water and
sewer systems, and good housing is often hard to find. Local

health carc in remote areas is quite limned

Teachers in very small schools must often teach several sub-
jects across grade levels. Also, mam small remote places are
Alaska Native villages with their own languages and cultural
practices It can he difficult lor non-Nattve teachers to learn how

to teach effectively in communities with dillercm cultures
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U rban and Rural Turnover

Wc dclinc "urban" districts as those in Anchorage, une.iu,

jnd ihc Fairbanks North Siar. Mal-Su, and Kenat Peninsula

‘hiroughs More than 70% ol students and 08 0 ol teachers are
;n those- ttve districts. The remaining 48 districts are defined as

anal, as the adjacent map shows.

turnover in rural districts is more than double that m urban

districts Rural teachers are tar more likeh to leave the Alaska

school system, to change districts within Alaska, and to go

*n leave hut turnover also varies a great deal among rural
districts. A lew have turnover at the same level as the urban
districts— 12% or less Other rural districts are split almost

cvcnl) between those with annual turnover of 1V to 24%

and those with turnover of 25% or more

Teachers’ C haracteristics

Alaskas teaching force remains overwhelm -
ingly white, even as the student population
grows more diverse. All minorities are under-
represented among teachers, hut in rural dis-

tricts the gap is especially wide between the

share ol Alaska Native teachers— 12%-— and
the share of Native students— 54%. The share
if Alaska Native teachers hasn't increased

much in recent years, despite programs to

Not eligible until

at least 20i 1 Eligible to retire

2008-2008

Eligible to retire
2008-2010

Total teachers and administrators 4,740

StMinc A p.tnmfit .5 Adnimi?ir.tium. Puuum ol Rm."cmem jut) t j.m %

Muti ol Alaska
Teachers Horn in Alaska

smyed in 44% Aljska-horr

Alaska sveicm
Vel 8% Others

Lea Alaska s\>tem B VYV Alaska-born

B2 % Others

*Defined as those whose ‘oual Sec miv n. mlvrs begin wuh s~4 Alaska-born teachers ma> have

train more Native teachers.

Alaska's teachers are also aging About a
third of the states roughly s),800 teachers and
administrators are eligible to retire by 2010
Il he available data don t allow us to separate teachers from ad-

ministrators, nor can we predict how mans of those eligible

to retire will actually leave the school system in ihe next few-
vears Still, a large number of retirements m a short period
.could increase turnover
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graduated either tom Uass.i college’ and umserMiiCs or from insuiutions outside lire Mile

SOUrce Alaska Department i> Eduianon and Harb Pc.elopmem dalahasc arid IsEk analysis

Most ol Alaska's teachers come from outside the state, and
the distance from family and other factors often make it hard
lor them to sta>— especially in remote places where travel in
and out is expensive. Some analysts believe turnover would be
lower, it there were more Alaska-born teachers. Our analysis oi
lust one year's data suggests that may be true— but we would

need more data to draw a hrm conclusion
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‘Only the largest district lepori student* in mixed race' category and none report that category for teachers
Source: Alaska Department ol Education and Early Development and TSER analysis



Projected G rowth

The adjacent graph shows that Alaska pub-
'k school enrollment is expected to remain al-
most Hat at around 142.000 !iI the next several
years and then grow about 10% by 2024 So the
number ol teachers Alaska needs will likely not

in the next few vcars— although

De-

increase much
growing districts will need to add teachers
mand lor teachers will gradually increase from

about 8.100 now to around 9.100 by 2024

Alaska G raduates

Current teacher education programs at Alaskas
colleges and universities tan nil only a share ol
the demand for teachers created by turnover and

growing enrollment

Alaska ha* live teacher education institutions—

the three mam campuses of the University ol
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stiiin + Alaski Departnieni of t.ihot niid-mn*
Isl-k pit' ctil,ms
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. .ilic children cx”tct ted to enroll
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m publk -jthittila and .tinem pupil-iuili,; tm

Alaska (Anchorage. Fairbanks, and Southeast),

and Sheldon lai kson College in Sitka and Alaska

Pacific University in Anchorage Those institu- WDt L 1%L 20 (0 til it i > >0 \iow L i, a0 il
tions together project they can build from a low U.tsk. b LTI s 100 T 2 2 dill 11,
of 158 graduates in 2004 to 286 by 2009.
A laska Competitiveness
Higher living cosis, especially in remote areas,
have historically made Alaska teachers' salaries
higher than ihe U 6 average, and salaries here
still tank number 11in the | S But from 1994 R e R .
LK) VU Lt jef- 2AK7 2XH 20i+
to 2004. teachers' salaries in Alaska grew less
Source :-l Ri.lnii.n..i- . -Lhi.nun® \l « » . \\ theld.T jck>.>n1 tWjsc and ATI
than in any other state— under 9% . compared
with 31% nationwide Adjusted for inflation,
Alaska teachers' salaries fell 14% during the \ . .
g TN 1 W tot S.oatladt s el \ LIsit. | 1210 1it |
decade so on the basis of salary. Alaska has . . . o
. ) , (>t ANttt s
become Iless competitive nationally in the
search for qualified teachers. Rank among Stales. 2003-2004 year ( hange 111 Average Salaries. 1904-2004
Nominal  Real**
Reducing Turnover I Connecticut S$57.3 37 | Georgia -40 7% +17 8%
. 11 Alaska 551 .T 36 C s Average +50 8% +2 9%
We weren't asked to recommend policies lor
L'.s Average "46.752 *51 Alaska +8 -14 3%
reducing teacher turnover hut rather to pro-
vide information lor policymakers We can. ‘Include* Washington i " AilluMid Lo« r.iii.m
. Source: National Ed nation Xssoeiation |snmiites Database 2005
however, make some general observations
Alaska institutions cant train all the nearly Endnotes L.
1. \ iy 1 Impicxing Mdi>u Ahiormrof Whut itatr
1,000 replacement teachers Alaska needs every year— hut wuh . ’ ,
VAP Jm s..inS vin I\ 1, vV WK Honormih,

the necessary’ resources they could train more than they cur-

rently do Policymakers also need to assess how much 'he teal

decline in Alaska teachers salaries and ihe recent changes in

retirement systems and licensing and training policies may
contribute to turnover And aside irom salaries, there arc oiher

ways 10 make teaching in Alaska more attractive— mentoring
and other help for new teachers, especially m remote district.*,
more opportunities for professional development, and othei
effectiveness and satisfaction

policies that increase teachers

with lheir |oh>.
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,Full Report

Alaska Teacher Supply and Demand, 2005 Update. By
, Alexandra Hill and Diane Hirshberg Available from ISERi
J offices (907-786-7710) and at www tser.uaa.alaska.edu
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Today’s Presentation:

Review sources of data

Present preliminary findings on graduates
of Initial certification programs In Alaska

Collect feedback on what analyses to add,
refine, revise



The plan for supply and demand data matching and mining...



Implementation so far.

»E*

analys\ls
Combined data on Alaska
teachers:
who is certified in what,
who is teaching where,
who graduated from Alaska
teacher programs

Data on Alaska workers and residents:
who is working, _

In what industry/occupation,
Whatwaﬁes do they earn,

who applied for an Alaska PFD

Tables based on all
Certified Teachers +
other Dot databases:
Summary data only



Year of
Graduation

2001
2002
2003
2004
2005
Total

Alaska Teacher Program Graduates
by Institution and Year of Graduation
2001 to 2005

Alaska UofAlaska U ofAlaska U ofAlaska
Pacific U  Anchorage Fairbanks  Southeast

21 111 50 42
15 154 80 45
19 62 103 74
21 35 67 43
22 50 71 56
98 504 399 260

Total

224
294
258
166
199
1,261



Alaska Teacher Program Graduates

Alaska
Pacific U
Percent Female 76%
Percent White 85%
Percent AIAN 5%

Percent Other 10%

by Sex and Ethnicity

2001- 200S
U of Alaska U of Alaska
Anchorage Fairbanks
74% 75%
70% 79%
4% 15%
26% 6%

U of Alaska
Southeast

69%
83%

3%
14%

Total
73%
77%

7%
16%



How Long do Alaska Program Graduates and Others Remain
Teaching in Alaska Public Schools after they Enter the System?

Entered Ak Pub  Teaching 1year Teaching 2 years Teaching 3 years
Schools in later later later
FY01,02,03

Between fiscal years 2001 and 2003,112 Alaska teacher program graduates and 914 other teachers
began teaching in Alaska public schools. (Some of those “others” had experience teaching elsewhere;
some were new graduates from programs outside Alaska.) One year later (FY02 for those who entered in
FYOL, FY03 for those who entered in FY02, and FY04 for those who entered in FY03) 98 of the 112
Alaska Program graduates, and 706 of the 914 other teachers were still teachln% in Alaska public
schools. By three years afterentry only 81 and 538, respectively, still taught in Alaska publlc schools.



What Percent of Alaska Program Graduates and Others
Remain Teaching in Alaska Public Schools?

Retention of Graduates of Alaska Programs with those Prepared Elsewhere

Entered AkPub  Teaching 1yearlater Teaching 2 years  Teaching 3 years
Schools in later later
FY01,02,03

This graph re-expresses the data on the previous 9raph In percentage form to make it easier to
compare the two groups. After one year, about 12% of Alaska program graduates and 23% of others
have left; by three years after entry, 27% of Alaska program graduates and 41% of others are gone.



Work Status of Alaska Teacher Program Graduates
One, Two and Three Years after Graduation

800
Total Graduate*, 2001 to 2003*776
Numberwho taught foratleastone year
i 600
436 471
| 400
*
J 200

yr of graduation 1 yr after graduation 2 yrs after 3 yrs after
graduation graduation

The previous two charts tracked the number of teachers leaving Alaska schools after they entered the
system. This chart and the next one trace the path of Alaska program graduates as they enter teaching in
Alaska schools. Between 2001 and 2003, 776 newly trained teachers completed Alaska programs. Of
those, 42 were alreadr teaching before they graduated. The year following graduation, 297 had teaching
jobs (and 8 of the 42already teaching had left Alaska schools). By two years after graduation, 401 were
teachln?, and including those who had come and gone, 436 had taught for at least one year. By three
years after graduation, slightly fewer were still teaching - 387 - but471 or 61% had taught at least one

year.



Are more recentgraduates more likely to enterteaching in Alaska schools?

Percentof Alaska Program Graduates who Teach in Alaska Public Schools
by Yearof Graduation

10%

0%
first second third

Number of years after graduation

Where the previous chart aggregated graduates across several years, this chart looks at each
graduatlon year separately. We can track graduates to FY2006: six years post-graduation for
Y2000 graduates, five years for Y01 graduates, and so on with only one year of data for 2005
graduates. While the data is only preliminary, more recent graduates arprpear to be more likely to
enter and remain in Alaska's schools. For example, slightly over half of FY2004 graduates
taught in their first Y]ear post-graduation, compared to only about 15% of FY2000 8raduates; by
year 2, the shares had climbed to 70% of FY04 graduates and about 40% of FY00 graduates.



Where do Alaska program graduates teach?

Mat-Su

Juneau

Kenai

Fairbanks
Alaska program graduates

who entered Alaska
schools from Fall 2001
through Fall 2003

This chart shows the school district employment in Fall, 2005 of the Alaska program graduates
who began teaching in Alaska public schools between Fall 2001 and Fall 2003. It shows the five
largest districts separately and combines the other 48 districts into “Other”. Gone indicates the
teachers are no longer reported as teaching in Alaska public schools.



Where do other teachers who enter Alaska schools teach?

Mat-Su

Juneau
Kenai

Other

Fairbanks

Other teachers who
entered Alaska schools
from Fall 2001 through
Fall 2003

This chart shows the school district employment in Fall 2005 of teachers who were not Alaska
teacher program graduates, who began teaching in Alaska public schools between Fall 2001
and Fall 2003. Compared to Alaska program graduates, a much larger share are gone, and a

smaller share teach in Anchorage.
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How Do Different Alaska Pr\(?\%rams Compare Inthe Share
of Thelr Graduates who Teach In Alaska?

Share of Graduates Teaching in Alaska schools by
Institution and NumberofYears after Graduation

70%
60%
50%

40%

30% -¢-ALL Y4
-+ UofAlaska Southeast
20% A U of Alaska Fairbanks
—0—U of Alaska Anchorage
10% —  Alaska Pacific U
0%
yr ofgrad 1 yr after 2 yrs after 3 years after

For each institution, this chart shows the share of their FY0L - FY03 graduates teaching
in Alaska schools the year they graduate and one, two and three years after graduation.
The three University of Alaska programs are almost identical bY the second year following
graduation. Somewhat more Alaska Pacific graduates enter Alaska classrooms, but this
analysis doesn't consider any of the characteristics of students who enter the different
programs %such as age, elementary or secondary emphasis, etc) that might affect how
many teach in Alaska.
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Do Men and Women Graduating from Alaska Teacher Programs Differ
in the Likelihood that They’ll Teach in Alaska Schools?

Percent of Graduates of Alaska Teacher Preparation Programs
Working in Alaska Public Schools

50.0% by Sex
50.0%
40.0%
30.0%
20.0%

10.0%

0.0%

yr of 1 yr after 2 yrs after 3 years after

graduation

This chart shows the percent of men and women who graduated from Alaska teacher
programs from FY2001 to FY2003, who ta_u?ht in Alaska schools one, two and three
years following their graduation. There is little difference between the two groups.



Percent of FY01-FY03 Teacher Program Graduates
who did not apply for an Alaska PFD in 2003 - 2005

Year of PFD
Institution 2003 2004 2005
APU : %0 11 % 19 %
UAA 1 % » %0 1%
UAF s %0 10 % 15 %
UAS .3 % 22 % 1 %
Total 10 % 12 % 15 %

We matched teacher program graduation data with Department of Labor data on Permanent Fund Dividend
applications - a proxy for Alaska residence. Most people are eligible for a PFD by the time they complete a
teachergreparatlon proga_ram_ here, so we looked at graduates who completed their Erograms between 2001
and 2003, and PFD applications from 2003 to 2005. Only 10% did not a Ply fora PFD In 2003, We exFected
that number to rise if teachers moved out of state. Teachers who leave Alaska schools but remain in Alaska
continue to applgforthe PFD; those who don't apph( have probably left the state. By 2005,16% no longer
applied for a PFD and were probably no longer in Alaska. The previous pie chart on the school district
location of this same group in 2005 showed 24% of them on Ionger in Alaska schools; this table indicates that
about two-thirds of those no longer teaching in Alaska schools (6% of the 24%) have probably left the state,
and the other one-third are still here.



VIV

Employment of Alaska Teacher Preparation Program
Graduates by Industry, 1s Quarter 2006

Year of Program Completion
2001 2002 2003 2004 2005 Total
Education 125 165 167 123 138 718
Other industry 22 31 27 10 14 104
no wage employment 53 69 43 23 25 213
Item: no 2005 PFD 40 46 29 16 15 146

Education 63% 62% 70% 79% 78% 69%
Otherindustry  11% 12% 11% 6% 8%  10%

no wage employment 27% 26% 18% 15% 14% 21%
Item: no 2005 PFD 20% 17% 12% 10% 8%  14%

This table shows the employment of Alaska teacher program graduates by industry, and by year of
graduation. The employment data comes from Department of Labor Unemployment Insurance data,
and doesn'tinclude those employed in very small firms or self-emﬁloyed workers. Those working in
education include not only those teaching in public K-12 schools, but also those working in private K-
12 schools, higher education, and private sector educational entities (e.g., Nine Star Enterprises).
Only about one-third of graduates not working in Alaska education are working in other industries.
Most have either left the state (no PFD) or are not working for wages (perhaps raising children, self
employed, or looking for work).
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REVISED

Overview of University of Alaska Activities Pertaining to
Teacher Training, Recruitment and Retention in Alaska

The University of Alaska continues to foaus its efforts on prograns that benefit public education
throughout Alaska, with efforts spaning over all MAUs.  UA welcomes the opportunity to
repot to the Legslaiure on the quality, placement, ad enmployment of teades ad
administrators from these prograims as well as other efforts.

Academic Progras Offered:

The UAA College of Education (UAA COE) offers acadamic prograns in severd aees. The
Department of Educational Leadership within UAA GOE dffers graduate degrees in Educational
Administration and Adult Education. The Department of Counseling and Spedd Education
offers a variety of prograns for individuals interested in working as spedd educatars, sposech
pathologists, and counselars.  Lastly, the Department of Teaching and Leaming offers a variety
of prograns for individuals interested in working as early childhood, elementary, or secondary
educatars.

The UAF Schod of Education (UAF SOE) offers a Bachelor of Arts in Hementary Education
for undergraduate students, aone year post-baoccalaureste program for people who dready have a
degree, ad two Hementary Education minars.  The Secondary Post-Baccalaureate Licensure
Program sanves individuals who currently hold degrees and are interested in pursuing acareer in
teaching a the middle schod and high schod level. The UAF SCE Graduate department aso
offers Master of Education degrees in Curriculum and Instruction, Crass-Culitural Education,
Counseling, and Reading. UAF SCE dso sanves as the administrative hore for the Bachelor of
Arts and Sdences degree and offers nondegree professional development prograns to teedners
who wish to add endorserents. The UAF SCE is nationally acaredited, and all prograns arc
approved by their respective professional assodations.

The UAS Schod of Education (UAS SOE) dffers a Badhelor of Arts in Hementary Education
and an AAS in Early Childhood Education for undergraduste students. For students who aready
have a bachelor’s degree ad wart to becore ateadher, a Master of Arts in Teaching is offered
with foous aress available in Early Childhood Education, Hementary Education, and Secondary
Education. The Schod of Education aso provides suppart for experienced teadhers through a
Mester of Education degree with enphedis aress availabdle in Soedd Education, Educational
Technology, Earty Childhood Education, and Reading Spedidist, as well as graduete certificates
in avariety of aress, including Mathematics Education. The Schod of Education is aso hore to
the PITAAS (Preparing Indigenous Teadhers and Administrators for Alaska Schodls) program

Support Activities:  Progras range from teadher and administrator recruitment and preparation
to professional developmernt training, inservice suppart progras, and curriculum development.
Many of these efforts arc in collaboration with leading national research centers, the date
Department of Education ad Early Development (EED), sdentists, ad schod  districts
throughout Alaska. A detailed list of UA activities by area can e found starting on pege 2

Reparts and Information: The University hes pubdlished anunber of reparts pertaining to teacher
training, recruitment, and retention, including accreditation reparts, grant perfomance reparts,

Prepared by: UA SW Planning and Budget Page | of |



REVISED

teacher quality reparts, the Alaska teacher supply and demand report, missions and meesures
reporting, Department of Labor enployment follow~ups, and graduation reports. A sdected list
of these reports can be found in the apendix.

The Crallenges:

The recruitment and retention of highly qualified educatars is an important and complex policy
issLe for all of Alaska. Federal and Sate educational palicies conpel individual schod districts,
the state Department of Education and Early Development, and postsecondary institutions to
develop progrars thet arc in conpliance with these regulations.

Suggestions:

Through expanding and strengthening existing partnerships with other state agendes, as well es
with the fifty-three individual schod districts in Alaska, even greater progress can be achieved
Ore possible ggoroach is to request a dared reporting session incdluding UA, EED, ACPE,
schod districts, and DOLWD to foster a dialogue between agendes to address the full range of
Issues thet influence recruitment and retention of teachers and administrators throughout Alaska.
This goproach may senve to improve communication, collaboration, and help to focus date
educational policy.

UA Activity Detall

Future Teachers of Alaska
A key facet in UA's efforts to recruit future teadhers to the profession is the Future Teadhers of

Alaska program In callaboration with rural and uen schod districts, this program targets
Alaska’'s Indigenous students, engaging and encouraging them at an early age with college
reediness activities to prepare them for carears in education. Other teadher preparation ad
suppat prograns a UA indude the Preparing Indigenous Teadhers and Administrators for
Alaska’'s Schodis (PITAAS) program housed at the Juneau canpus of UAS, and the Alaska
Native Educators Student Assodiation (ANESA) at UAF.

K-12 Qureach

The K-12 Quireach Program housed a UA Statewide works directly with schod districts on
recruitment and retertion issues. The Alaska Teadher Placement program (ATP) works to fill the
gap between teadher supply and demand by providing recruiting assistance to schod districts,
maintaining the ATP Job Bank online at alaskatcacher.org, and hastingjob fairs bath in Alaska
ad the Lower 48. In cdllaboration with EED, ATP aso works to recruit spedd education
teadhers.

The Alaska Statewide Mentor Prgjedt, in partnership with EED, supparts beginning teedners
throughout Alaska. Working with the New Teacher Center, ASMP is a gassradts effort thet
senves the neads of first and seoond year teadhers onsite by providing formetive assessvert ad
feedback through teacher observation and suppart.

Prepared by: UA SW Planning and Budget Page 2 of 2



The UA Alaska Educational Innovations Network (AEIN), located at UAA, wes estalished to
build stronger teaching and leaming conrunities in nine partner schod districts. This program
offers professional development and training to teacher leeders and suppart to schod districts.

The K-12 outreach effort at UA aso indudes activities for students such as sparts canps, the
Rural Alaska Honors Institute (RAHI), and Upward Bound, which offer the opportunity to
conplete callege preparatory courses. The Intemational Pdlar Year (IPY), for exanyle, provided
every schod in Alaska with a st of posters and an educational resource guide with informetion
about IPY. In addition, there is an art contest for students sponsared by IPY Education Quireach

Research and Curriculum Develonment

Researdh gants often encourage a K-12 curriculum conmponent. As a result, researders and
sdentists alike arc working to develop curmiculum and resources for teadhers right here in
Alaska. Sore exanpes indude: Aurora Alive, an interactive DVD for students and teadhers;
Geographic Information for Alaska (GINA), a network and resource for teadners to use in the
dassroont Gobal Leaming ad Qoservations to Benefit the Environment (GLOBE), a
worldwide, hands-on, primary and secondary schooHbased sdence and education programt
Saence Teacher Education Program (STEP), a professional development program designed to
increase Alaska teadhers sdence content knonledge in order to meet Alaska Sate Sdenoe
Sandads, the Alaska Native Knowledge Network (ANKN), which provides resources for
compiling and exchanging information related to Alaska Native knowledge systens ad
traditional ways of knowing; ad Meath in a Cultural Context (MCC), a longterm, collaborative
project aimed a developing supplemental meth cumicula besed on the traditional wisdom ad
practices of the Yup'ik Eskino pecple.
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APPENDIX

Inventory of Reports Related to Teacher Training, Recruitment and Retention in Alaska

Alaska Teacher Supply and Demand Repart, 2005 Updete
Teacher Supply and Demand in Alaska-A 2005 Sgpshat
Hnding and Keeping Teadhers in Alaska - 2006 Supply and Demand Fact Sheet from Alaska
Teacher Hacement
Tumover Among Alaska's Teadhers. How nary leave theirjobs?
Gaduates of Alaska’ s Teacher Preparation Prograns - Where Arc They Now?
Alaska Statewide Teacher Mentor Prgject Research Highlights, 2006-2007
Alaska Statewide Teacher Mentor Prgject Executive Summary

UAA Callege of Education - Pragram Overview
UAA Cdllege of Education - Detailed Program Profile
UAA Cdllege of Education - NCATE Institutional Report

UAF Schod of Education - Strategic Enrollment Management Plan
UAF Schod of Education - NCATE Institutional Report
UAF Schod of Education - NCATE Board of Examiners Repart

UAS Schod of Education - Fadt Set

UAS Sdhod of Education - Genter for Teacher Education Overview

UAS Schod of Education - NCATE Board of Examiners Repart

Residency and Enployment Followup an UA Teacher Education Graduates, 1989 - 2006

University of Alaska Bnd Resuits Performmance Reporting on High Demand Job Area Program
Graduetes (Teacher Education)

Note:  Each of the above reparts is updated an acydical besis, ranging from semi-annual
Upcktes to an yodete cydle of severd years.
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A laska State Legislature

ofrix/wt (Jan - May)
Stale Capitol, Suite 30
Juneau, AK 99801-1182
Phone: (907)465-3822
Pox: (907)465-3756
Tollfree: (800)770-3822

Interim (May - Ih-c)
7I<>SW 4% Ave
Anchorage. AK 99501
I'hum- (9071269-0144
| «» (907)269-0148

Senator Berne Davila leiti» Malc.alus
http www akdeiiKierats org

Senator Bettye Davis

CS For Serete Bill No. 243(). 25 LS1351\C (2\19\08)

“An Act relating to the duties and powers of the Alaska Commission on Aging and the Department
of Health and Social Services
Sponsor Statement

243( ), 25-LS13EB1\C (2/19/08) is a“dean up’ bill which mirrors CSHB 279(HES), 25-LS1106\E
ad arends date law to align date statutes with the current mission and activities of the Alaska
Commission on Aging (ACoA) and the Department of Health and Sodial Services as required in a 2007
Legislative Audit. This bill assigns authority for establishing state policy related to the Older Americans
Act federal prograns and state programs for Older Alaskans to the Department of Health and Sodal
Senvices, as the State “Unit on Aging.” It also transfers grant authority related to senior senvice grarnts,
adult day care, and family respite care grants from the Alaska Commission on Aging to the Department of
Health and Social Services. The Department hes assigned these grant administrative duties to Senior ad
Disabilities Services.

The Alaska Commission on Aging is responsible for planning, advocacy, and community education
activities related to the health and welfare of older Alaskans. It hes relationships with state departments
and agendes aacss the dtate, including the governor’'s atYice, the Alaska Mental Health Trust Authority,
the Alaska Housing and Finance Corporation, and non-govemmental organizations. The need for senior
programs and senvices is increasing.  Per the State plan for Senior Senvices FY 2008-FY 2011, Alaska
already has the highest proportion of baby boomers (32%) in the nation, and its senior population is
gronming faster than almost any other state. By 2030 seniors 60+ will comprise 17200f the Alaska
population, with adoubling of the number of those 65+. 243() will help clarify state duties ad

responsibilities in this regard.

('ssli24) Sponsor Statement



Alaska State Legislature

Session (Jan Ma.)

Interim tMn\ mDec)
7lo W 4* Ave Stale Capitol. Suite 30
Anehoruge, AK 99501 Juneau. AK 99801-1182
Phone: (907)269-0144 Phone (907)465-3822
Fax: (907)269-0148 Fax (907)465-3756
Tollfree: (800)770-3822
SiiHr BOv p)Mil i H\tkra

http://www.akdemocnits.org

Senator Bettye Davis

CS For Serete Bill No, 24311 25 LS1351\C (219\08)

“An Act relating to the duties and powers of the Alaska Commission on Aging and the Department
of Health and Social Services _
Explanation of CS for SB 2«3

The only change in the blank CSSB 243( ) is on page 4 regarding the role and duties of the Executive
Director of the Alaska Commission on Aging (ACoA). It clarifies that the Executive Director shall take
the lead role in formulating and submitting to the Department of Health ad Soda Services a
comprehensive statewide plan that identifies the concems and needs of older Alaskans and presents that
plan to the Commission. Prior language indicated that the Executive Director would “assst the
department” with formulation of the statewide plan, although the Commission hes hed that responsibility
and performed that function for a number of years. This “cdeantup’ bill merely aligns the Statutes with
the current mission and activities of the Commission and the Department.

i:\phiuiion I'orC'SSB 243< )
February 22.2(8)8
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25-LS135I\C
Msde
2/19/08

CS FOR SENATE BILL NO. 243( )
IN THE LEGISLATURE OF THE STATE OF ALASKA
TWENTY-FIFTH LEGISLATURE - SECOND SESSION

BY

Offered:
Referred:

Sponord): SENATOR DAVIS

ABILL
FORAN ACT ENTITLED

1 | "An Act relating to the duties and powers of the Alaska Commission on Aging and the

2 | Department of Health and Social Services."

3 | BEIT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1 AS 47.03.010 is amended to react
Sec 47.05.010. Duties of department The Department of Health and Sodial
Services shall

(1) administer adult public assistance, the Alaska temporary assistance
program, and all other assistance programs, and receive and spend money mede
avallable to it;

(2) adopt regulations necessary for the conduct of its business and for
carrying out federal and date laws granting adult public assistance, temporary cash
assstance, diversion paymernts, or self-sufficiency sernvices for needy families under
the Alaska temporary assistance program, and other assistance;

(3) establish minimum standards for personnel enployed by the

-1- CSSB 243( )
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department and adopt necessary regulations to maintain those standards;

(4) require those bonds and undertakings from persons enployed by it
that. [WHICH] in itsjudgment, arc necessary, and pay the premiums on thent;

(5) ocooperate with the federal govermment in matters of mutual
concemn pertaining to adult public assistance, the Alaska temporary assstance
program, and other forms of public assistance;

(6) make the reparts, in the form and containing the information, that

the federal govemment from time to time requires;

(7) oooperate with the federal govemment, its agendes, or
instrumentalities in establishing, extending, and strengthening senvices for the
protection and care of homeless, dependent, and neglected children in danger of
becoming delinquent, and receive and expend funds available to the department by the
federal govemment, the state” or its political subdivisions for thet purpose;

(8) cooperate with the federal govermment in adopting state plans to
make the state eligible for federal matching in appropriate categories of assistance, ad
in all matters of mutual concem, including adoption of the methods of administration

that are found by the federal govemment to be necessary for the efficient operation of

welfare progrars;
(9) adopt regulations, not inconsistent with law, defining need,

prescribing the conditions of eligibility for assistance, ad establishing standards for
determining the amount of assistance that an eligible person is entitled to receive; the
amount of the assistance is sufficient when, added to all other income and resources
available to an individual, it provides the individual with a reasonable subsistence
compatible with health and well-being; an individual who mesets the requirements for
eligibility for assistance shall be granted the assistance promptly upon application for
it;

(10) gat to a person claiming or receiving assistance ad who is
aggrieved because of the department's action or failure to adt, reasonable notice and an
opportunity for a fair hearing by the department, and the department shall adopt

regulations relative to this;
(11) erter into reciprocal agreements with other States relative to

_2_
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public assistance, welfare senvices, and institutional care that are considered acvisable;

(12) establish the requirements of residence for public assstance,
welfare senices, and institutional care that are considered advisable, subject to the
limitations of other laws of the state, or law or regulation imposed as conditions for
federal financial participation;

(13) estadlish the divisions ad local offices that are considered
necessary or expedient to carry out aduty or authority assigned to it and appoint ad
employ the assistarts and personnel that are necessary to carry on the work of the
divisions and offices, and fix the compensation of the assistants or enployees, except
that a person engaged in business as a retall vendor of general merchandise, or a
mermber of the immediate family of a person who is so engaged, may not sene asan
acting, temporary, or pemanet local agent of the department, uless the
commissioner of health and sodal services certifies in writing to the govermor, with
relation to a particular community, that no other qualified person is available in the
community to serve as local welfare agent; for the purposes of this paragraph, a
"member of the immediate family” includes a spouse, child, parent, brother, sister,
parent-inHaw, brother-in-law, or sister-in-law;

(14) provide education ad healthrelated sernvices and referrals
designed to reduce the number of out-of-wedlock pregnancies and the number cf
induced pregnancy terminations in the state;

(15) investigate reports of aouse, neglect, or misappropriation of
property by certified nuse ades in facilities licensed by the department under
AS 47.32)

(16) establish state policy relating to and administer federal
programs subject to state control as provided under 42 U.S.C. 3001 - 3058ec
(Older Americans Act of 1965). at amended, and related federal regulations:

(7)  administer the older Alaskans senvice grants under
AS 47.65.010 - 47,6500 and the adult day care and family respite care grants

under AS 47.65.100.

* Sac. 2. AS 47.30.036 is amended to readt

Sec. 47.30.036. Duties of the board. The board shall

'3' CSSB 243( >
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(1) preserve ad protect the trust corpus under AS 37.14.009;
(2) coordinate with other state agendes involved with programs

affecting persons in need of mental health services;
(3) review and consider the recommendations submitted under

AS 44.29.140(2), AS 47.30.666(6), AS47.45240(a)8) [AS 47.45.240(2)(10)], ad

AS 47.80.090(13);

(4) adopt bylans goveming its meetings, selection of officers,
proceedings, and other aspects of board procedure;

(5) make an annual written report of its activities to the governor ad
the public and notify the legislature thet the report is available; ad

(6) fulfill its obligations under AS 47.30.046.

* Sec. 3. AS 47.45.230 is amended to read:

Sec. 47.45.230. Executive director. The executivedirector of the commission

shall

[(1)] formulate and submit to the department a conprehensive
statewide plan that identifies the concems and needs of older Alaskans and present
that plan to the commission [;

()] ADMINISTER, WITH THE APPROVAL OF THE
COMMISSIONER OF HEALTH AND SOCIAL SERMVICES, FEDERAL
PROGRAMS SUBJECT TO STATE CONTROL AS PROVIDED UNDER 42 US.C.

3001 - 3058ee (OLDER AMERICANS ACT), AS AMENDED; AND
S ADMINISTER, WITH THE APPROVAL OF THE

COMMISSIONER OF HEALTH AND SOCIAL SERVICES, STATE PROGRAMS
AS PROVIDED UNDER AS 47.65].

* Sec. 4. AS 47.45.240(q) is amended to read:

(@ The commission shall
(1) subject to review by the departmentapprove a comprehensive
statewide plan that identifies and addresses the concems and needs of older Alaskans
and, with reference to the approved plan, prepare and submit to the govemor ad
legislature an annual analysis and evaluation of the senvices that are provided to older

Alaskans;

CSSB 243( )
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(2) make recommendations directly to the governor and the legislature
with respect to legislation, regulations, and appropriations for programs or sences
that benefit older Alaskans;

(3) encourage the development of municipal commissions senving
older Alaskans and community-oriented progrants and sernvices for the benefit of older
Alaskars,

(4) employ an executive director who senves at the pleasure of the
CoOMMISSIoN;

(5) help older Alaskans lead dignified, independent, and useful lives;

(6) request and receive reports and audits from state agendes and local
institutions concemed with the conditions and needs of older Alaskans,

(7) [WITH THE APPROVAL OF THE COMMISSIONER OF
HEALTH AND SOCIAL SERVICES, SET POLICY FOR THE ADMINISTRATION
OF FEDERAL PROGRAMS SUBIJECT TO STATE CONTROL AS PROVIDED
UNDER 42 U.S.C. 3001 - 3058ee (OLDER AMERICANS ACT), AS AMENDED,;

(8) WITH THE APPROVAL OF THE COMMISSIONER OF
HEALTH AND SOCIAL SERVICES, SET POLICY FOR THE ADMINISTRATION
OF STATE PROGRAMS AS PROVIDED UNDER AS 47.65;

(9] give assstance, on request, to the senior housing office in de
Alaska Housing FHnance Corporation in administration of the senior housing loan
program under AS 18.56.710 « 1856.799 ard in the performance of the office’s ather

duties under AS 18.56.700; ad
(8) [(10)] provide to the Alaska Mental Health Trust Authority, for i

review and consideration, recommendations concerming the integrated conprehensive

mental health program for persons who are described in (d) of this section and the use

of the money in the mental health trust settlement income acoount In a maner

consistent with regulations adopted under AS 47.30.031

* Sac 5. AS 47.45.240(b) is amended to readt
(b) To accomplish its duties, the commission may
Q) review, evaluate, and comment upon state programs concemed

with the problems and the needs of older Alaskans;

-5 CSSB 243( )
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(2) cdllect facts and statistics, and make studies of conditions ad
problems pertaining to the employment, health, housing, financial security, soda
welfare, and other concems that bear upon the well-being of older Alaskans;

(3) provide information about public prograns that would be of
interest or benefit to older Alaskans;

(4) appaint speda committees, which may include persons who ae
not members of the commission, to complete necessary studies;

(5) promote community education efforts regarding the problems ad
concams of older Alaskans;

(6) contract for necessa y services;

(7) consult and cooperate with persons, organizations, and groups
interested in or concermed with programs of assistance to older Alaskans;

(8) advocate improved programs of benefit to older Alaskans; anj

(9) recommend [SET] standards for levels of senvices for older

Alaskans for prograns administered by the department [COMMISSION; AND
(10 ADOPT REGULATIONS NECESSARY FOR THE
ADMINISTRATION OF AS47.45.200 - 4745290 AND TO COMPLY WTH
FEDERAL LAW.
* S8C. 6. AS 47.45.290 is amended by adding anew paragraph to react
(3) "department” means the Department of Health and Social Senvices.
* S€C. 7. AS 47.65.010 is amended to readt
Sec. 47.65.010. Older Alaskans service programs. An amount to carry out
the provisions of AS 47.65.010 - 47.65.050 may be appropriated annually by the
legislature. The amount appropriated shall be fully distributed by the department
[ALASKA COMMISSION ON AGING] to sposars of older Alaskans senice
programs in accordance with the provisions of AS 47.65.010 - 47.65.050.
* 5€C. 8. AS 47.65.020 is amenced to readt
Sec. 47.65.020. Grants for community service programs. Not less than 60
percent of the amount appropriated by the legislature for older Alaskans senvice
prograns under AS47.65.010 - 47.65.050 shall be allocated annually by the
department [COMMISSION] as community program grants to sponsars of older

CSSB 243( )
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Alaskans senvice programs. Payments shall be nede on the basis of applications
submitted to the department [COMMISSION] by sponsors of community programs.

* Sec. 9. AS 47.65.030 is amended to readt

Sec. 47.65.030. Pilot project grants, (@ The balance of the amount

appropriated for older Alaskans service programs under AS 47.65.010 - 47.65.050 not
allocated under AS47.65.020 shall be alocated annually by the department

[COMMISSION] as grants to support pilot projects for the benefit of older Alaskans
under this section.

(b) The department [COMMISSION] shall adopt standards for pilot project

grants and, after adoption of the standards as regulations, in accordance with AS 44.62
(Administrative r -ocedure Act), shall apply the standards to determine eligibility of
applicants for pilot project grants. In awarding pilot project grants, the department
[COMMISSION] shall
(1) enter into agreements with the project sponsor to operate one or
more of the selected pilot projects consistent with the standards adopted;
(2) monitor and evaluate, in a written report, each pilot proect; the
report must include
(A) adescription of the project and of the persons senved by it;
(B) the problems presented by the persons served by the
project;
(C) adescription of the prablems most effectively handed by
the project; ad
(D) an estimate of projected cost of operation of the project for

the next three succeeding years.

* Sec. 10. AS 47.65.040(a) is amended to read
@ Except as provided in (0 of this section, a sponsor receiving a grant under

AS 47.65.010 - 47.65.050 shall contribute to the total cost of the program or project.
The contribution may be in cash or in-kind savices. The amount of the sponsar's
required contribution is determined by the application of the following formmula:
average per capita full and true value of all property in the municipality or community
in which the project or program takes place divided by the average per capita full ad

-7- CSSB 243( )
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true value of all property in the state, ad then multiplied by the contribution

1
2 percentage to the estimeted total program or project cost as determined by the
3 department [COMMISSION] at the time of approval of agrant application. However,
4 the amount of the sponsar's contribution May not amount to more than 10 percent of
5 the tatal program or project cost.
6 * Sec. 11 AS 47.65.040(c) is amended to readt
7 (© If an application is submitted for a program or project in a municipality or
8 community for which no average per capita full and true properly value determination
9 hes been mede,
10 (1) if the population of the municipality or community is 750 or nore,
1 the department [COMMISSION] shall request the State assessor to conpute the
12 average per capita full and true property value of that municipality or community and
13 report it;
14 2 if the population is less than 750, the department
15 [COMMISSION] may substitute for the average per capita full and true value of
16 property in the municipality or community an amount equal to the average per capita
17 full and true value of property in the smallest municipality for which that amount hes
18 been determined by the State assessar.

19 * Sec. 12 AS 47.65.040(e) is amended to readt
(e The grant anarded by the department [COMMISSION] may not exceed

21 the estimated total program or project cost as determined by the department
22 [COMMISSION] less the contribution by the sponsor determined in accordance with
this section.
* Sec. 13 AS 47.65.040(0 is amended to react
(0 When awarding a grant to suppart a pilot project under AS 47.65.010
47.65.05" the department [COMMISSION] may waive all or part of the sponsor
contribution required under this section if waiver is in the public interest. The
department [COMMISSION] shall adogt regulations establishing standards for
granting waivers under this subsection.
* Sec. 14. AS 47.65.050 is amended to reedt
Sec. 47.65.050. Administrative requirements, (&) Payments received by a
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sponsor under AS 47.65.010 - 47.65.050 may be used only to meet costs of senvices
that [WHICH] the department [COMMISSION] hes determined directly benefit
older Alaskans. A payment may nat be made by the department [COMMISSION]
uder this section unless the department [COMMISSION] determines that the
Sponsar

(1) meets acoepted standards of fiscal accountability for public funds;

(2) can demonstrate, when requested, the actual cost of services thet it
is providing for the benefit of older Alaskans; ad

(3) agees to meke available, upon request, all fiscal information
relating to service for which payments are provided under AS 47.65.010 - 47.65.050.

(b) The department [COMMISSION] may not meke payments to a sponsar
whose program includes family respite care services or home care senvices unless the
sponsor hes agreed to request criminal history record information as permitted by P.L
1065277 and AS 12.62 for the individual who will provide the senvices within 10
business days after the individual is hired to provide the services and review the
information within five business days after receiving it.
* Sec. 16, AS 47.65.100(a) is amended to react
(@ In addition to administering grants for adult day care programs and family

respite care senvices for older Alaskans under AS 47.65.010 - 47.65.050, the
department [COMMISSION] may meke grants under this section from funds
otherwise avalilable to it for adult day care programs and family respite care services
for frail older persons and ather similarly disabled adults.

* Sac 16, AS 47.65.100(b) is amended to readt
(b) In order to fund gants under this section, the department

[COMMISSION AND THE DEPARTMENT OF HEALTH AND SOCIAL
SERVICES] may seek and enter into contracts or grants with any party, including
reimbursable service agreements with other State agendes.
* Sac 17. AS 47.65.100(c) is arended to react J
(© The department [COMMISSION] shall, by regulation, set fees for
senices provided under this section. The fees must be based on a sliding scale formula

that takes into accourt the client’s income.

9- CSSB 243( )
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* Sec. 18. AS 47.65.100(e) is arended to read:
(€) The department [COMMISSION] may not anard a grant under this

section for family respite care services or for adult day care senices that include home
cae senvices unless the grantee hes agreed to request criminal history record
information as permitted by P.L. 105277 ad AS 1262 for the individual who will
provide the senvices within 10 business days after the individual is hired to provide the
senvices and review the information within five business days after receiving it.
* Sec. 19. AS 47.65.290(3) is repedled and reenacted to readt
(3) "department” means the Department of Health and Social Senvices;

CSSB 243( ) -10-
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Sarah Palin, Governor
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Karleen K. Jackson, Ph.D., Commissioner
Alaska Department of Health &Social Services
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The Honorable Sarah Polin
Governor of Alaska

P.O. Box 110001

Juneau, Alaska 99811-0001

Dear Governor PaHn:

Itis my pleasure to Inform you that the four-year Alaska State Plan for Senior
Services beginning July 1, 2007 through June 30.2011 is approved. Itlsa
comprehensive document that integrates Older Amerlcens Act requirements with
the extensive, collaborative plans produced by the inter-agency State Plan

Advisory Committee.

I am particularly pleased by the efforts of the Alaska Commission on Aging in
involving seniors, the public and providers as well at state agencies In the
development and public review of the plan. This proactive strategy wll enhance
Alaska’s continuing development of Its service delivery system with an emphasis

on choices for older individuals.

The Regional Office staff of the U.S. Administration on Aging in Seattle and | look
forward to working with you in the implementation of the State Plan. Ifyou have
questions of concerns, pleas# do not heeitafr 3 contact us. |appreciate your
dedication and commitment toward improving the fives of older persons in

Alaska.

Secretary for Aging

Stale Pl.ui for Service! FY20U8 1T2011 1 Alaska Commission on Aging



A LASKA
DEPARTMENT OF HEALTH & SOCIAL SERVICES
STATE PLAN FOR SENIOR SERVICES
APPROVAL

The Alaska Department of Health & Social Services (DHSS) hereby submits
the Alaska State Plan for Senior Services for the period of July 1, 2007
through June 30, 2011 (State fiscal years 2006 through 2011). Governor
Sarah Palin has designated the Department of Health & Social Services as
Alaska’s sole state agency on aging. The Alaska Commission on Aging within
DHSS has been authorised by Alaska Statute ((AS 47.45.240(a) (1))] to
develop the state plan on aging in accordance with the provisions of the Older
Americans Act and its amendments. The plan, as submitted, documents the

needs of older Alaskans and establishes direction for the coordination of all
Slate activities related to seniors, with an emphasis on those efforts related

to the Older Americans Act, including the development of a comprehensive
and coordinated system for the delivery of supportive services.

The Plan, as submitted, has been developed in accordance with all federal
statutory and regulatory requirements.

The Slate Plan for Senior Services is hereby approved by the Commissioner of
the Department ofHealth & Social Services, as the Governor’ designee, and
constitutes authorization toproceed with activities under the Plan upon
approval by the Assistant Secretary for Aging.

| hereby approve this State Plan and am pleased to present it to Alaskans.

/

Date Karleen K Jackson, Ph D., Commissioner
Alaska Department of Health & Social Services
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Executive Summ ary

As the state with the highest proportion of balby boomers (32%9), Alaska will find
its senior population growing faster than almost any other state as that group
reaches its senior years. While in the past many Alaskans chose to leave the state
after retirement, more and more retirees now prefer to remain here. By 2030, the
proportion of seniors 65+ will double to comprise 13%0f the Alaska population,
with those age 60+ making up 17% The oldest group of seniors, those age 85+, is
expected to almost triple during the next 25 years, vastly increasing the number
of Alaskans living with Alzheimer’s disease and related disorders (ADRD).

While census data do not show high levels of poverty among Alaska seniors, the
census does not consider differences in cost of living among different areas of
the country. The most financially vulnerable groups of seniors typically include
widowed and divorced wormen, Alaska Natives and other racial minorities, high-
school dropouts, people not eligible for Social Security benefits (perhaps due to
asulsistence lifestyle), those with a limited work history, and the oldest seniors
(whaose fixed incomes have taken abeating from inflation over the years).

Surprisingly to some who may view seniors as aliability to the state, retired
Alaskans constitute one of the largest and healthiest sectors of Alaska's economy.
In 2004, according to the University of Alaska Institute for Social and Economic
Research, retired Alaskans age 60 and older contributed almost $1.5 billion to
the state’'s economy, primarily from retirement income and health care spending.
This was roughly ten times the total cost of State programs targeting seniors.
Senior spending provides a large economic multiplier effect in local communities,
and many other advantages, including a high volume of local spending, adiverse
job mix, alow level of seasonality, stability from year to year (not dependent

on fluctuating world market conditions), an environmentally benign footprint,
compatibility’ with other industries, non-enclave location (not concentrated in
remote rural areas), and economies of scale which reduce costs for all Alaskans,

particularly in health care senvices.

Alaskan seniors have alower age-adjusted death rate than US seniors overall.
While more older Alaskans smoke, drink heavily, and binge drink, asagroup
they are more likely to eat plenty of fruits and vegetables, engage in physical
activity, and describe themselves as being in good health. Falls are the leading
cause of non-fatal injuries requiring hospitalization for every age group in Alaska,
hut serious injuries from falls increase dramatically in the senior population.
Sadly, suicide rates among older Alaskans are considerably higher than national
averages, though suicide does not constitute a leading cause of death here. Top
causes of death in the older age groups in Alaska include cancer, heart disease,
cerebrovascular disease, chronic lower respiratory disease, and Alzheimer's

disease 1
Challenges on the horizon for older Alaskans include income insecurity, the
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need for more reliable access to health care and long-term care supports, a
looming physician shortage, albsence of geriatric education among providers, a
shortage of a sufficient senior senvices and health care senvices workforce to meet
future needs, the need for emergency preparedness for awide range of potential
disasters, and soaring energy and utility costs.

The State of Alaska provides awide range of programs and senices addressed

to seniors, spanning multiple divisions and departments. Funds from the Older
Americans Act as well as State general funds and resources from the Alaska
Mental Health Trust Authority and other federal, State, and non-governmental
sources help to pay for these senices, many of which are provided through grant
agreements with local non-profit senice agendes. While the senices and benefits
available to Alaska seniors are impressive, increasing strain on the state’s services
system from the burgeoning senior population is inevitable, and demands
advance planning (in particular the creation of along-term care strategic plan) as
well as a coordinated advocacy effort to obtain increased funding for senior needs.

This state plan focuses on six overall goals, with their respective objectives

and recommended strategies. The goals cover keeping seniors healthy, active,
and involved in their communities; ensuring access to an integrated array of
health and social supports along the continuum of care; supporting families in
their efforts to care for loved ones at home and in the community; providing
arange of adequate, accessible, secure and affordable housing options for
seniors; supporting astable senior senvices and health care workforce aswell as
arange of attractive employment opportunities for seniors; and ensuring that
older Alaskans are safe from catastrophic events and protected from personal
exploitation, neglect, and abuse. For each year of the plan’s coverage, an annual
implementation plan will be created by all interested senior organizations, with
each committing to work on specific strategies outlined in the plan.

While similar weighting factors (total number of seniors, seniors ageso+,
minority’ seniors, poverty-level seniors, and rural seniors) have been used in the
funding framework for this state plan as in the previous (FY 2003 - FY2007)
plan, seniors’ demographic patterns have shifted substantially since the 2000
census. While no region of the state is seeing an actual decrease in its number

of seniors, some regions are growing at a much faster rate than others. Railbelt
census areas (those along the central rail corridor of the state, especially the Kenai
Peninsula Borough, the Matanuska-Susitnu Borough, Anchorage, and Fairbanks
North Star Borough) are experiencing an influx of seniors from out-of-state and
from more rural, remote regions of Alaska. Older Alaskans may move to more
populated areas to obtain services or to be closer to relatives. In order to avoid
the shock of adramatic fund shift for some regions in the first year of this plan
and to give those regions slated for a loss of funding the opportunity to seek

other resources, the State will continue to use the KV2003 - IT 2007 funding
allotments during FY 2008 and FY2009; in IT 2010, allocations will reflect 50%
of the change dictated by the new funding framework, and In FY 2011 100%o0f the

fund shifts will ke implemented.
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