HOUSE

HESS



Teacher Supply and Demand in Alaska-A 2005 Snapshot
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Eric Larson, Alexandra Hill, and Diane Hirshberg
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How Many Teachers Does
Alaska Need?

Historical and Projected Number of Teaching Positions In Alaska

Every year, Alaska school districts face “0t
the challenge of replacing teachers who

leave and recruiting additional teachers if

enroliment grows. For many districts,

recruiting new teachers costs

considerable time and money. Many

educators and policy makers believe we

can alleviate this problem by training

more new teachers from within Alaska

and retaining more of the teachers we

have. While these strategies would help,

they won't be enough to meet projected e A e " gaten PofiCirt CEED™DU >
demand.

Share o' Teachers Who Need to be Replaced?
{Annual Average. 1,004 utor,100]

Alaska currently employs about 8100 teachers.
Projections from the Alaska Department of Labor and
the Alaska Department of Education and Early
Development indicate there will be a statewide
decrease of about 50 teachers over the next four years,
followed by an increasing demand for about 30 new
teachers every year between 2009 and 2012 and up to
90 each year after 2018. Demand will vary across
districts with large urban districts expecting stable or
declining enrollment and the Yukon/Koyukuk.
Mat-Su, and regional rural hub districts seeing faster

growth.

Where Oo Replacements Come From?

How Many Stay, How Many Go?

Continue teaching: 87%, 7,100 teachers

Just over three quarters (77%) of the teachers in Alaska
(about 6300) stay in the same school. About 8% (about
600) move to different school' within the same district.
Another 2% (about 200) move 'o different districts
within the state.

Need to be replaced: 13%, 1,000 teachers

An average of 2% (150) go on leave of absence,

typically for one or two years. Slightly fewer (130)

become administrators or take other non-teaching

positions. The remaining 9% (about 720 annually)
Saurce SERtsMetiom oftfit DEED Gertiied San aocouofi FYAB0fof V4 leave the state education payroll.



Rural Turnover is Higher

Teacher Turnover Rate (or Native Corporation Regions
average L0I FY 99 through FY 04 .
The turnover rate for the five
largest urban districts
n combined (Anchorage,
Fairbanks, Juneau, Mat-Su and
Kenai) is about 10% per year.
Turnover in rural districts is
twice as high, averaging about
20%. Teacher turnover rates
are highest in the southwest
and northwest regions.
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Alaska Universities Train Some

New Teachers Historical and Projected Number of Teachers Graduating from
Education Programs at Alaska Colleges and Universities
All three UA campuses have recently

restructured their teacher education 890 45 secondary brojected
programs, so there was a dip in the 2i0
number o f graduates. Projections of 0

graduates over the next five years show
steady increases. When we include
Sheldon Jackson and APU programs,
the number of Alaska's teacher
graduates will increase from fewer than
200 to almost 250 annually. Not all
these newly >rained teachers go on to
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009
teach in AU ska when they graduate. Fiscal Year
E-ven if the/ did all teach in Alaska, the Sourca iSKR tabuisttom of detafrom UAA UAS Sheatd® Jackson UAh and APU

number wjuld fall far short of the 1,000
needed ea eh year.

Districts Need a Variety of Recruiting Strategics

As the figuie on page one shows, new teachers trained in Alaska will fill only about 20 percent of
projected demand over the next few years. About another 20 percent will come from teachers returning to
the classroom from leave or administrators shifting to teachingjobs. Districts currently fill most of the
remaining 60 percent from outside the state. Several strategies could reduce this number

Improve Retention: Retaining current teachers reduces turnover costs and keeps the most experienced
teachers on the job. Also, high turnover is associated with lower student achievement. Improving
retention is important throughout Alaska, but especially so in rural districts.

Recruit In-State: Recruit teachers who have left the classroom but remain in the state. The next phase of
our study will look at the number, location, and employment characteristics of certified teachers who are
not teaching.

Train More New Teachers: Teachers trained here are already familiar with Alaska teacher and content
standards as well as Alaska-specific cultural and language issues. They have already made the decision to

live in Alaska.

Recruit Outside: F-ven if in-state strategies are successful. Alaska needs so many more teachers than it
trains that districts will still need to recruit teachers from outside the state.

When completed, the Iull report will he available on ISER's web sile at www.iser.uaa,alaska.edu
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About a ihird of Alaska's teachers and administrators will

be eligible to retire between now and 2010 We know lhal

man) don't tetire as soon as they can— but some school

‘lhculs wotrv that i! a large share <'l those eligible to reun

do m tac: retire turnover coulil increase

Training more Alaskans to teach has been suggested as a

way ui reduce turnover and there is evidence ihai imghi
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salaries lor Alaska teachcis remain above the | S average

but they're less competitive than they used to he We don i

know how recent changes in retirement systems, teacher

training requirements and licensing ‘'oliues will alfect

Alaska's ability to attract teachers
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Alaska Teacher Placement :

candidates-3987 district*:60 resumes: 1359 jobs:96

Alaska Teacher Placement Update

The first semestei of the 2007-08 school year is nearly over, and Alaska districts are
likely to have a few mid-year openings for long-term substitute positions, and a handful
of newly approved positions for the current year. If you are an educator looking for a
new opportunity consider Alaska!

In addition, some districts are beginning to gather candidate pools for rositions they
expect to have open during the 2008-09 school year. The recruiting season typically
picks up in January as districts begin to offer contracts to returning staff, and do initial

budget projections.

There are around 67 openjobs are in the ATP Job Bank as 0f12/19/07.

If you are considering Alaska seriously, we strongly suggest you visit the ATP iCommunity to learn more
about Alaska, post questions and meet other educators.

The statistics bar on the top this page uses live data. Checking the ATP Job Bank
[http://www.alaskateacher.org/jobs/], and your email account regularly is very important if you are looking

for ajob right now.

A Mmm o « From

awaa.asmleaU*i .. .Y _ _ .
Laly jn'jue J3/20 411 ms W i™M  iveo!HWIW 'Kx
m 1146 H U 1450 1365 I@ n r
2 woor
n %

Governor Pali.i

D22B24357 832330 RBUBGEE6EFT 0ODI 2B

Traffic to the ATP Job Bank steadily increased this year, and easily surpassed last year's peak traffic
average. We are currently seeing between 900 - 1,800 daily visitors, and serving out 18,500 or more web
pages. Here is a chart that gives some idea of the March - April trend of unique daily visitors to the site.

Make sure to visit the Job Pairs page for information about our 2007-08 SY Job Fairs, and use the ATP
iCommunity [http://alaska.moodle.com/mod/forum/view.php?id=5] site to learn more about working in

Alaska.

ATP Job Fairs Announced
>y 3 v 3(2,i:April 13, 2008! - Minneapolis, MN New ATP Brochural
*I Am  ofMt  esPeeex* ¢ ( April 18-19, 2008! - Captain Cook Hotel

The AnchorageATP Job Fair is always the biggest event of the annual hiringcycle for
Alaska school districts.This past April we had over 350 teacher and school

administrator candidates from 35 states attend

jFor a full report on ATP Job Fairs, and how to register
[h'ﬁp://WWW.aIaskateacher.org/jobJair/] or to get ready for a fair, see our ATP Job Fairs
garie-

m ATP Job Fair Registration - Candidates [http://www.alaskateacher.org/job_fair/]

lof4 1/30/2008 12:52 PM
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District Registration & Booth Information

m Coming Soon!

Job Fair information packets md links to disrrtct registration will unntno

‘February 1, 2008.

ATP Job Bank

The ATP Job Bank [http://www.alaskateacher.o.g/jobs/] is your best bet for finding ajob in Alaska.

Use the eApply feature for current  openings listed on the ATP  Job Bank
[http://lwww.alaskateacher.org/jobs/]. Apply as soon as new openings are posted, and then follow up with

phone contact.

Those with resumes in the system will be automatically notified of openings that match their areas of
interest. Districts with openings in your stated categories of interest are notified when you register.
However, it is such a busy time of year that you will want to also make sure to actually apply on-line for

specific openings!

<D Note: If you have a Spam filter that does not allow our messages to go through, you will be less likely
to receive the information you need in a timely fashion. If you use Earthlink mail, Yahoo mail, AOL or
another ISP that has filtering automatically in place, you must have us "whitelisted" in order to get job
notifications, and chool district messages.

iICommunity: ATP Forum

J®ATP iCommunity [http://alaska.moodle.com/] - The iCommunity area has numerous ways to interact with
5»working Alaska educators, other job candidates, and both school district and government officials.

m ATP Forum [http://alaska.moodle.com/mod/forum/view.php7id=5] - Search our forum database for answers
to common questions, or to ask your own.

ATP's Live Hosted Chats

N @t Live Chat: Friday, January 18, 2008
Sp. isl Guest. Alice Tucker, Experienced Rural Teacher

Live Hosted Chats [http://alaska.moodle.com/mod/resource/view.php7id=61/] - Our hosted chats are held
on-line live roughly twice a month on Fridays from 3:00 - 5:00 p.m. Alaska Time Starting in January.

m For more information, and the list of guests and topics, see our Live Chat page.

For event updates, access instructions and any changes, you can always check the ATP iCommunity
website [http://alaska.moodle.com/].

m Virtual Job Fairs [http://www.alaskateacher.org/doku.php?id=alaska..job_fairs#virtual_job_fairs] - Our Virtual
Job Fairs via chat are also linked to the front news of the ATP iCommunity [http://alaska.moodle.com/]

site.

#A TP Photo Gallery

Check out our new ATP Photo Gallery [http://207.58.137.193/~atpOaias/gallery/] for hundreds of images
from our Job Fair events. We really enjoyed meeting many of the regulars from the ATP Forum and

on-line chats.

20f4 1/30/2008 12:52 PM
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Full details on all of ATP's scheduled recruiting events, including our upcoming 2007-08 Job Fairs, can be
found on the Alaska Job Fairs page.

Educator Tips

There are some basic tips to remember when attending an ATP Job Fair. More details can be found on our
Job Fairs page, but here are a few key reminders:

m Contact your references to let them know you are applying for jobs in Alaska

m Get multiple numbers to ensure school districts can reach them Saturday, Sunday or Monday

m Know thyself- know what you want and ask lots of questions- you are interviewing the district too

m Use the ATP Forum [http://alaska.moodle.com/mod/forum/view.php'1d=5] to ask questions about teaching,
learning, and living in Alaska.

m Get familiar with Alaska School Districts, and Bush villages

As always, we look forward to serving your needs; as educators ourselves, we value you as professionals
and hope to assist you in finding ajob that is right for you both personally and professionally.

PodCasts

We are beginning a series of PodCasts and VodCasts about teaching in Alaska. You Cun subscribe to
these, or you can watch them in your web browser.

ATP Podcasts

kATP Quicktime Stream

New ATP Website Offers Web 2.0 Features

We have rebuilt the Alaska Teacher Placement website from scratch, and now offer teachers and school
administrators a powerful new set of Web 2.0 features, and options for staying connected and informed
during your job search.

Extensive Job Research Resources, Web 2.0 Interactivity & New ATP Job Bank Features!

m Comprehensive wiki-based resources about teaching in Alaska - you can contribute stuff you find, too!
m Easier candidate registration [http://wvvw.alaskateacher.org/jobs/personal.php], and resume upload

m Automated job and resume matching for schools, teachers and administrators

m Tracking of how often your resume is viewed, and your online job applications

® Improved job candidate account management and bookmarking of jobs that look interesting

m New live ATP help online to assist candidates find the information they seek

Detailed Information and Resources - Find a Job in Alaska! :

Contact info & details for researching all 55 Alaska school districts
School district salary schedules & cost of living information by district and region
Alaska Department of Education and Early Development links about key topics
Job Fair Information , district interview schedules & Alaska Job Fair registration
[http://www.alaskateacher.org/job_fairs/] online
m Information about living and teaching in Alaska's rural, and remote schools
m Tips about preparing for the move to Alaska, and adjusting to the Bush lifestyle

Online ATP Forum For Alaskan educators...and those who would like to be:

3o0f4 1/30/2008 12:52 PM
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m ATP Forum [http://alaska.moodle.com/mod/forum/view.php?id =5] with relevant, user-initiated topics
m Hosted chat area [http://alaska.moodle.com/mod/resource/view.php?id=617] with featured guests
. superintendents, experienced rural educators & Alaska EED staff

m "Virtual Job Fairs" - starting December 8, 2006!

m ATP Photo Gallery [http://www.alaskateacher.org/gallery/] - see what an ATP Job Fair is like, see schools
and villages through the contributions of other teachers

m Video and Podcasts about teaching in Alaska, and looking for the district that is the best fit

m Live RSS feeds [http://www.alaskateacher.org/feed.php] to keep you up to date on new information

added, new jobs and special events

We now have more resources and links about teaching and school administration jobs in Alaska than you
can shake a stick at!

Add Your Own Information!

© Want to Contribute?

Since the ATP website uses a wiki database engine, you can add links that you think are good by simply
creating an account [http://www.alaskateacher.org/doku.php?id=sidebar&do=register], and directly editing any

page yourself!

Adding your links, resources and suggestions to the ATP website is quite easy once you give it a try, and
you won't break anything. You can even create new pages, and upload pictures.

Together we can build a better website, and a social network of Alaska teachers, administrators and job
.candidates helping each other!

V m Register to be an ATP Editor [http://www.alaskateacher.org/doku.php?id =sidebar&do=register]
m Editing Help

Latest Job Listings

Latest Jobs Posted Alaska Teacher Placement

Postdate Title Job Category location
Ail reamer Japanese Elementary

01/30/2008 ~imersior, Piog/am Alt Teacher Anchorage Ama
01/10/2006 pi'/sical rheiapist Physical The/ap/ Ar .n&'-age Area
ii1/.30/2006 Oi.Ci patnnai Vi apist Occucl'.ioi.iil Tnerjpv A :horsge Area

O] Language Pathoicg ¢ Spe-n / language w hgraye Area
01,30/2006 School Psychologist Sfhooi Psychologist Ancho.age Alga
01/29/7006 Sfi.ool Psychologist (2 Posilhms) scnexol Psychologist boidotna Keiai A'ea
01 29/2006 voclfary 'Jl(aiyog)p (lerrettvje: Secondary Qineralht rec all  SOl/thcentral Perry hystmil
01/29/2006 M.ith learner 2u67 06 Sy Mathematics hot Soeufied western Village
0V38/2009 h 5 science S >eiire Southwestern Kogonal Hub
01'36/2006 Imii"ill Ron.lv Smith Middle school Pnnapai r.irL-aiiKs Tairbaniis Aiea

dtp home.Ut last modified: 12/21/2007 11 16

40f4 | 30/2008 12:52 I'M


http://alaskateacher.org/doku.php
http://alaska.moodle.com/mod/forum/view.php?id
http://alaska.moodle.com/mod/resource/view.php?id=617
http://www.alaskateacher.org/gallery/
http://www.alaskateacher.org/feed.php
http://www.alaskateacher.org/doku.php?id=sidebar&do=register
http://www.alaskateacher.org/doku.php?id

Alaska Statewide Mentor Project

lof I

About Us
Mentoring Model
Meet the Mentors
Research

How to Apply
ASMP Videos
Mentor Stories

Teaching Resources

FREMEVRM

THU.". i Mentor Project

Vision
Every student in Alaska has the benefit
of a great teacher.

Great teachers help our children to learn,
grow, and thrive. They make learning
exciting and tap into the knowledge, skills,
and resources of local communities to help
students achieve both personal and
academic success.

M ission

Give new teachers the support they
need to succeed.

The Alaska Statewide Mentor Project exists
to lift up and suEport the profession of
teaching in Alaska. The project provides
individualized support to first- and
second-year teachers, developing an

Sunrise in Kongiganak

http://alaskamentorproject.org

HOME CONTACT US

PAUSE

effective teaching force that is responsive to the diverse academic needs and cultural backgrounds

of all students.

Videos

Visit our new video site, featuring testimonials and interviews about the Mentor Project'

Veterans Come to Aid of Novice Teachers in Alaska's '‘Bush'’

(article from Education Week; October, 2006)

© 2006-2007 Alaska Statewide Mentor Project. University of Alaska, All Rights Reserved

For technical questions or concerns about this site, please email Greg FeM’o.

| 30/2008 12:56 PM
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Graduates of Alaska’s Teacher
PjCfiDaration’ rograms



Today’s Presentation

Review sources of data

Present preliminary findings on graduates
of initial certification programs in Alaska

Collect feedback on what analyses to add,
refine, revise



The plan for supply and demand data matching and mining...

'Datafcaao of CariAed
Tanchara, C«rtificcl
AoooonM(g & Graduate* with
added DOLWD PFD.
Employment A Reetoency
Information™

J

Aleafca Department ol
Labor and Workforce
Development



Implementation so far...
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analysis
Combined data on Alaska

teachers:
who is certified in what,

UAS [

ho is teachin here,
w ' Img w Tables based on all

Certified Teachers +
other DoL databases:

who graduated from Alaska

te 'echer programs

APU

Summary data only

Data on Alaska workers and residents:

n 0 T o —<XO DEO

who is working,

inwhat industry/occupation,
what wages do they earn,

who applied for an Alaska PFD

t



Year of
Graduation

2001
2002
2003
2004
2005
Total

Alaska Teacher Program Graduates
by Institution and Year of Graduation
2001 to 2005

Alaska U of Alaska U of Alaska U of Alaska
Pacific U Anchorage Fairbanks Southeast

21 111 50 42
15 154 80 45
19 62 103 74

21 35 67 43

22 50 71 56

98 504 399 260

Total

274
294
258
166
199
1,261



Alaska Teacher Program Graduates

Alaska

Pacific U
Percent Female 76%
Percent White 85%
Percent AIAN 9%

Percent Other 10%

by Sex and Ethnicity

2001- 2005
U of Alaska U of Alaska
Anchorage Fairbanks
74% 75%
70% 79%
4% 15%
26% 6 %

U of Alaska
Southeast

69%
83%

3%
14%

Total
73%
77%

7%
16%



How Long do Alaska Program Graduates and O thers Remain
Teaching in Alaska Public Schools afterthey Enterthe System ?

Entered Ak Pub  Teaching 1year Teaching 2 years Teaching 3 years
Schools in later later later

FY01,02,03

Between fiscal years 2001 and 2003, 112 Alaska teacher program graduates and 914 other teachers

began teaching in Alaska public schools.
some were new graduates from programs outside Alaska.) One year later (FYO02 for those who entered
in FY02, and FYO04 for those who entered in FYO03) 98 of the 112

in Alaska public

(Some of those "others”had experience teaching elsewhere;
in

FYO1l,FYO03 forthose who entered
Alaska Program graduates, and 706 of the 914 other teachers were still teaching

schools. By three years after entry, only 81 and 538, respectively, still taught in Alaska public schools.



(B

W Int Percentof Alaska Program G raduates and O thers
Remain Teaching in Alaska Public Schools?

Retention of Graduates of Alaska Programs with those Prepared Elsewhere

v/

HI- . H 1, O —

Entered Ak Pub  Teaching 1yearlater Teaching 2 years  Teaching 3 years
Schools in later later
FY01.02.03

P R0

This graph re-expresses the data on the previous graph in percentage form to make iteasier to
compare the two groups. After one year, about 12% of Alaska program graduates and 23% of others

have left; by three years after entry, 27% of Alaska program graduates and 41% of others are gone.



Work Status of Alaska Teacher Program Graduates
One, Two and Three Years after Graduation

800

yr of graduation 1 yr after graduation 2 yrs after 3 yrs after
graduation graduation

The previous two charts tracked the number of teachers leaving Alaska schools after they entered the
system. This chart and the next one trace the path of Alaska program graduates as they enter teaching in

Alaska schools. Between 2001 and 2003, 776 newly trained teachers completed Alaska programs. Of

those, 42 were already teaching before they graduated. The year following graduation, 297 had teaching

jobs (and 8 of the 42already teaching had left Alaska schools). By two years after graduation, 401 were

including those who had come and gone, 436 had taught for at least one year. By three
had taught at least one

teaching, and
years after graduation, slightly fewer were still teaching - 387 - but 471 or 61%

year.



Are more recent graduates more likely to enter teaching in Alaska schools?

Percent of Alaska Program Graduates who Teach in Alaska Public Schools
by Year of Graduation

first second third fourth fifth sixth

Number of years after graduation

W here the previous chart aggregated graduates across several years, this chart looks at each
graduation year separately. We can track graduates to FY2006: six years post-graduation for
FY2000 graduates, five years for YO1 graduates, and so on with only one year of data for 2005
graduates. While the data is only preliminary, more recent graduates appear to be more likely to
enter and remain in Alaska's schools. For example, slightly over half of FY2004 graduates
taught in their first year post-graduation, compared to only about 15% of FY2000 graduates; by
year 2, the shares had climbed to 70% of FYO04 graduates and about 40% of FYO0O0 graduates.
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\Where do Alaska program graduates teach?

M at-Su

Juneau

Kenai

Fairbanks

Alaska program graduates
who entered Alaska
schools from Fall 2001
through Fall 2003

This chart shows the school district employment in Fall, 2005 of the Alaska program graduates
who began teaching in Alaska public schools between Fall 2001 and Fall 2003. Itshows the five
largest districts separately and combines the other 48 districts into “Other". Gone indicates the

teachers are no longer reported as teaching in Alaska public schools.
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W here do oth er teachers w ho enter A laska schools teach?

Mat-Su

Fairbanks

Other teachers who
entered Alaska schools
from Fall 2001 through
Fall 2003

This chart shows the school district employment in Fall 2005 of teachers who were not Alaska
teacher program graduates, who began teaching in Alaska public schools between Fall 2001
and Fall 2003. Compared to Alaska program graduates, a much larger share are gone, and a

smaller share teach in Anchorage.



How Do Different Alaska Programs Compare in the Share
of Their Graduates who Teach in Alaska?

Share of Graduates Teaching in Alaska schools by
Institution and Number of Years after Graduation

10%
60%
50%
40%
30% ALL 4
U of Alaska Southeast

20% U of Alaska Fairbanks

00 U of Alaska Anchorage
10% Alaska Pacific U

0%

yrof grad 1 yrafter 2 yrs after 3 years after

For each institution, this chart shows the share of their FY0Ol - FYO03 graduates teaching
in Alaska schools the year they graduate and one, two and three years after graduation.
The three University of Alaska prcjrams are almost identical by the second year following
graduation. Somewhat more Alaska Pacific graduates enter Alaska classrooms, but this
analysis doesn't consider any of the characteristics of students who enter the different
programs (such as age, elementary or secondary emphasis, etc) that might affect how

many teach in Alaska.



Do Men and Women Graduating from Alaska Teacher Programs Differ
in the Likelihood that They’ll Teach in Alaska Schools?

Percent of Graduates of Alaska Teacher Preparation Programs

Worrkinrg> in A!askq _Piublic thpols__

6 . @Females O Males

N e

0.0%
yrof 1yr after 2 yrs after 3 years after

graduation

This chart shows the percent of men and women who graduated from Alaska teacher
programs from FY2001 to FY2003, who taught in Alaska schools one, two and three

years following their graduation. There is little difference between the two groups.



# 0

Percent of FY 01-FY 03 T eacher Progtram G raduates

w ho did not apply for an A laska PFD in 2003 - 22005

Y ear of PFD

Institution 2003 2004 2005
APU 6 % 11% 19%
UAA 7% 8 % 11%
UAF 5% 10% 16%
UAS 23% 22% 27 %
Total 10% 12% 16%

We matched teacher program graduation data with Department of Labor data on Permanent Fund Dividend
applications - a proxy for Alaska residence. Most people are eligible fora PFD by the time they complete a
teacher preparation program here, so we looked at graduates who completed their programs between 2001
and 2003, and PFD applications from 2003 to 2005. Only 10% did not apply fora PFD in2003,. We expected
that number to rise ifteachers moved out of state. Teachers who leave Alaska schools but remain in Alaska
continue to apply for the PFD; those who don’tapply have probably leftthe state. By 2005, 16% no longer
applied fora PFD and were probably no longer in Alaska. The previous pie chart on the school district
location of this same group in 2005 showed 24% of them on longer in Alaska schools; this table indicates that
about two-thirds of those no longer teaching in Alaska schools (16% of the 24% ) have prot ably leftthe state,

and the other one-third are still here.



o (&

Employment of Alaska Teacher Preparation Program
Graduates by Industry, 14 Quarter 2006

Year of Program Completion
2001 2002 2003 2004 2005 Total
Education 125 165 167 123 138 718

Other industry 22 31 27 10 14 104
no wage employment 53 69 43 23 25 213
Item: no 2005 PFD 40 46 29 16 15 146

Education 63% 62% 70% 79% 78%  69%

Other industry 11% 12% 11% 6 % 8 % 10%

no wage employment  27% 26% 18% 15% 14% 21%
Item: no 2005 PFD  20% 17% 12% 10% 8 % 14%

This table shows the employment of Alaska teacher program graduates by industry, and by year of
graduation. The employment data comes from Department of Labor Unemployment Insurance data,
and doesn't include those employed in very smal* *:ms or self-employed workers. Those working in
education include not only those teaching in public K-12 schools, but also *hose working in private K-
12 schools, higher education, and private sector educational entities (e.g., Nine Star Enterprises)
Only about one-third of graduates not working in Alaska education are working in other industries.

Most have either left the state (no PFD) or are not working for wages (perhaps raising children, self

employed, or locking for work).









LEGAL SERVICES
DIVISION OF LEGAL AND RESEARCH SERVICES

LEGISLATIVE AFFAIRS AGENCY
(907) 465-3867 or 465-2450 STATE OF ALASKA State Capitol
FAX (907) 465-2029 Juneau, Alaska 99801-1182
Mail Stop 3101 Deliveries to: 129 6th St., Rm 329
MEMORANDUM March 27, 2008
SUBJECT: Sectional Analysis of SB 259, Special Revisor's Bill relating to
ch. 96, SLA 2006 (medical assistance program)
(Work Order No. 25-LS1339\C)
TO: Representative Peggy Wilson
Chair of the House Health, Education & Social Services Committee
FROM: Kathryn L. Kurtz

Assistant Revisor

The following is a sectional summary of SB 259.

As a preliminary matter, note that a sectional summary of a bill should not be considered
an authoritative interpretation of the bill and the bill itself is the best statement of its

contents.

Bill section 1 repeals AS 47.07.020(j), (k), and (n) because those subsections require
changes to the state plan, the department has submitted amendments to the plan to reflect
those changes, and the federal government has disapproved of the amendments. Rather
than give effect to sections that have proven unacceptable at the federal level, this section

repeals them.

Bill section 2 would make section 6 and two subsections of AS 47.07.020 enacted in
section 7 of ch. 96, SLA 2006, retroactive to October 1, 2006. Those sections required
amendments to the state plan for which the department has received federal approval.
Bill section 2 would also make sec. 11 ofch. 96, SLA 2006, the section requiring a report
to the legislature, retroactive to the date the report was made, March 2, 2007. This
section addresses the requirement in AS 01.10.090, which provides: "No statute is
retrospective unless expressly declared therein."

Bill section 3 repeals sec. 16, ch. 96, SLA 2006, the section with the effective date
provision that gives rise to the uncertainty of the status of the affected sections.

Bill section 4 of the bill gives an immediate effective date to secs. 2-7 and 9 - 11 of
ch. 96, SLA 2006, those sections covered by the effective date provision in sec. 16 of that

Act.
Bill section 5 gives the bill an immediate effective date.



Representative Pegay Wilson
Maech 27,2008 i
Page 2

TEXT OF REPEALED PROVISION
* Sec. 16. Except as provided in secs. 14 and 15 of this Act, this Act takes effect
July 1, 2006, or on the date of notification under sec. 13 of this Act of federal approvalof
a revised state plan for medical assistance coverage incorporating the changes made by
secs. 1-7and 9 of this Act, whichever is later.

KLK:ljw
08-181 .ljw



HOUSE COMMITTEE REPC T

Béle Referred to Committee: March 27, 2008 FURTHER REFERRALS: Finance
Date of Committee Action:

The HEALTH. EDUCATION AND SOCIAL SERVICES Committee considered: SB 259
SENATE BILL NO. 259 EFFECTIVE DATE: M 1CAL ASSISTANCE LAWS

"An Act repealing certain provisions relating to applications for medical assistance coverage; making certain provisions of
ch. 96, SLA 2006, retroactive; providing for an effective date by repealing an effective date section in ch. 96, SLA 2006;
providing for an effective date for certain sections of ch. 96, SLA 2006; and providing for an effective date."
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LEGAL SERVICES
DIVISION OF LEGAL AND RESEARCH SERVICES
LEGISLATIVE AFFAIRS AGENCY
(907) 465-3867 or 465-2450 STATE OF ALASKA State Capitol
Juneau, Alaska 99801-1182

FAX (907) 465-2029 L
Mail Stop 3101 Deliveries to: 129 6th St., Rm. 329

MEMORANDUM March 27, 2008

SUBJECT: SB 259, Special Revisor's Bill relating to ch. 96, SLA 2006
(medical assistance program) (Work Order No. 25-LSI1339\C)

TO: Representative Peggy Wilson
Chair of the House Health, Education & Social Services Committee

FROM: Kathryn L. Kurtz
Assistant Revisor

Introduction
Enclosed is a sectional analysis of SB 259, a special revisor's bill relating to the effective

date of changes made to the medical assistance program in ch. 96, SLA 2006. This bill is
in addition to the regular revisor's bill. The changes proposed are presented in a special
revisor's bill because the effective date and retroactivity issues involved are somewhat
complex. This memo explains the situation that precipitated the need for this bill. 1
would appreciate it if the House Health, Education and Social Services Committee would

hear the bill at your earliest convenience.

Situation Analysis
In 2006, the legislature passed an act amending the medical assistance program. Of the

thirteen substantive sections in the Act, only four have clearly taken effect. The status of
the remaining sections is uncertain because of the wording of a special effective date
section in the Act. This section provided that the nine sections in question would take
effect on July I, 2006, or on the date of notification lo the revisor of federal approval of
"a revised state plan for medical assistance coverage" incorporating the changes made in
the Act, whichever is later. This language assumed that there would he one plan
submitted, and one approval received. This is not what has happened.

The Department of Health and Social Services determined that several of the statutory
changes included under this special effective date did not require amendment of the state
plan  The department submitted other changes to the federal authorities; some were
approved on February 28, 2007, retroactive to October I, 2006, others were disapproved.

Because not all ofthe changes made in secs. | -7 and 9 of the Act (the sections specified
in sec. 16) were submitted to the federal authorities for approval, and because not all of
those that were submitted received approval, under the language of sec. 16 of ch. 96,
SLA 2006, it appears to us that the bill sections subject to the effective date in sec. 16
have not and will not take effect without further legislative action. We are aware that this



Representative Peggy Wilson
March 27, 2008
Page 2

view may not be universal; one could certainly argue that the sections that required no
change, or those that have been approved by the federal government, or both, have
already taken effect. The situation is not clear, and can not be made clear through

independent editorial < tion by the revisor.

The inconclusivity of sec. 16 of .h. 96, SLA 2006, is a deficiency in the statutes. Also,
the disapproval of certain amendments in ch. 96, SLA 2006, arguably makes those
provisions obsolete. Under AS 01.05.036, the revisoi jf statutes is empowered to prepare
for submission to the legislature legislation that would correct deficiencies in the statutes

and remove obsolete provisions.

Please call me if you have any questions.

KLK.ljw
08-180.1jw

Enclosure






INTERIM ADDRESS:

SESSION ADDRESS:
Alaska State Capitol Senator Qary Stevens 112 Mill Bay Road
Juneau, Alaska 99801 1182 _ Kodiak, Alaska 99615
Alaska State Legislature (907) 486-4925

(907) 465-4925
Fax:(907) 465-3517
(- "M11 Free: 1-800-821-4925

Fax: (907) 486-5264

Senate Bill 285
SPONSOR STATEMENT

“An Act relating to the power and duties of the Department of Education and Early
Development for improving instructional practices in school districts.”

SB 285 has been introduced in response to the court case decision of Moore et. al.vs.
State of Alaska (3AN-04-9756 Civil), which pertains to the Legislature fulfilling its
constitutional mandate of overseeing school districts and schools in Alaska. The case
concludes in part that the Legislature is failing this duty as regards schools with long-

standing poor performance.

ke The education clause of Alaska’s Constitution states that the Legislature has the
obligation to establish and maintain public schools in Alaska. The Legislature ha,
delegated this responsibility to the Department of Education and Early Development
(DEED). As is common among states, there has been a long-standing policy of
maximizing local control of Alaska’s schools and education. However, when it is
determined that a local school district continually fails to provide a child a meaningful
opportunity to learn, local control must give way to Legislative intervention, via DEED.
Alaska must make its best effort to remedy the situation by implementing specific,
focused strategies and professional development designed to increase student learning

and proficiency.

SB 285 requires that regulations be drafted establishing criteria under which DEED may
intervene and provide direction to a district to develop school and district-level
improvement plans targeted to increase student achievement. The commissioner will use
multiple measures and data in making such a determination. Passage of SB 285 will make
it clear to Alaska’s school districts that they must cooperate with DEED or risk specific
directives, delineated in regulation, regarding district personnel decisions and
expenditures of district funds necessary to improve instructional practices in the district
schools. Passage of SB 285 will also demonstrate to the Judicial branch that the
Legislature is acting to better ensure total fulfillment of the mandates established in the

education clause of Alaska’s constitution.

lencourage your support of this important leadership role we must assume in Alaska’s
education policy.

Senate District R
Senator_Gary_Stevcns@legis.state.ak.us


mailto:Senator_Gary_Stevcns@legis.state.ak.us

THE EDUCATION CLAUSE

Alaska Constitution

Article VII
Health, Education and Welfare

§:.Public Education

The legislature shall by general law
establish]and maintain a system of public
schools open to all children of the State,
and may provide for other public
educational Institutions. Schools and
Institutions so established shall be free
from sectarian control. No money shall be
paid from public funds for the direct benefit
of any religious or other private educational
Institution.



C ourt’s Decision

R eauirem ent of

Education C lause
1. Funding

2. Standards

3. Assessment System
4., State Oversightof
School Districts and

Schools.

Requirement of Due

Process C lause

1. Musthbhe meaningful
opportunity to learn in
order to require High

School Exit Exam for

diplom a

in M oore v. State
s L egislature in

Comopliance?

Yes

Yes

Yes

(a) Yes as to districts where
local control has worked.
(b) No as to Yupiit School

D istrict, and maybe other

districts or schools with long-

standing poor performance.

(a) Yes as to districts where
local control has worked.
(b) No as to Yupiit School

D istricts and maybe other

districts or schools with long-

standing poor performance.



A laska Public School System

Alaska State Legislature

Education & Early Development
State Board regulates &
implements Policy

Standards
Assessments
Oversight

District

Oversight vs. Local Control

STUDENT



State’s Oversight/ Accountability System:

Districts in which we intervened:
Lower Yukon (2006)
2 Anchorage Northwest Arctic (2006)

A. Districts wc looked closely at: B
1
2
Bering Strait 3. Southwest Region (2008)
4
5
6

1. Alaska Gateway

Yukon Flats (2007)
. Yukon Koyukuk (2007)
. Yupiit (2005)

Fairbanks

Juneau

3

4

5.

6. Kuspuk
7. Lake & Peninsula

8.Lower Kuskokwim

9. Lower Yukon

10. Mat-Su

11. North Slope

12. Northwest Arctic

13. Southwest Region

14. Yukon Flats

15. Yukon/Koyukuk

16. Yupiit

Note 1. All decisions are data-driven.

Note 2: Results of the intervention in three districts are attached, and show
growth.

Note 3: Interventions have including drafting of improvement plans that mandate

a three-step foundation program for improvement.



Reading District Data

The Desk & Instructional Audit Revealed

NCLB Winter Conference

January 17, 2008
EDUCATION

& EARLY DEVELOPMENT



MATH TESTS SCORES AFTER STATE INTERVENTION

Yupiit School District SBA Mathematics Yupiit School District

100%-
. 80% -
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READING TESTS SCORES AFTER STATE INTERVENTION
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ALASKA STATE LEGISLATURE %%

Senate Finance Committee

Senator Lyman Hoffman, Co-Chair

Senator Bert Stedman, Co-Chair

State Capitol, Room 516 State Capitol, Room 518

Juneau, AK 99801-1182 Juneau, AK 99801-1182

907) 465- 3873 - Phone Phone - (907) 465- 4453

907) 465-3922 - Fax Fax - (907) 465- 4523
jtor_ — ('g Off|c|a| BUSInESS Senator_Lyman_Hoffmniv<}lcgis.stnte.ak.iis

It is the intent of the Legislature that the Department of Education and Early

Development (DEED) provide state oversight of public education, and that state oversight

promote local control of public education where local control has resulted in effective

instructional practices.
It is the intent of the Legislature that the DEED intervene in a school district when the
department has evidence that intervention by the department can result in improvement in

instructional practices in the school district, consistent with the accountability system established

in AS 14.03.123, the secondary student competency examination in AS 14.03.075, and the

decision of the Alaska Superior Court in Moore v. State, No. 3AN-04-9756 Cl (Alaska Super.

2007).
It is the intent of the Legislature that if intervention actions being taken by DEED involve

o o iA.cahenV c- ] ] ]
the hiring of district of-sefiool coaches, to the extent practicable, only Alaskan professionals with

significant experience working in Alaska’s educational system and instructional practices be

utilized.

Ailopted by the Senate
SENATE BILL



Pi rtic Schools G kvki:j .iv

fQi

§ 14.03.123

~@a.afpublic schools in this state. The report must be entitled ‘Alaskas public schools:
i 0,0t Hard to the Public.” The report must include _

it comprehensive inlonnation on each public school compiled, collected, and reported
uler x>and tel of this section for the prigr school year: _

<t a summary of the information described in ¢1e0i this subsection; the summary
\& be prepared in a manner that allows school performance to be measured against

-tablishea State education standards; and

31for a report due by or after January :
designation under AS 11.03.123 received by each public school.

gi In this section “district" has the meaning given in AS 14.17.990.
agjam § 1ch 03 SLA 1992: am &6 7.seh 21 SLA 19%: am
m83ch 29 SLA 2000: am § 5¢h 91 SLA 20(1]: am g 1ch 99 SLA 2002 am

th 173 SLA 20041

I'm 1 en-un-itil pr»vi i.ui*
. m? -to.

Cross references. -
wliiling to rogiituinns :ni|»li-Tiu-nun.'i li, m,
vh 1i3. SL\ 199S in th>- IMS Timpor.u\ .mil Spcci il
Acts

Effect of amendments.
flcctivilAugust S. 1995 in MihM'Clion «*» i»ii;***|
egovernor, anti nutify tin* li‘ji'h iiin tli.it tin- t
nailable” for “cuvi-mot iirnl m muli nieiiilXfi n| tb*

Tim 199.7 .inimidineiii.

legislature"and tnudi a minm *t\ lisiu di.mge, miiil, in
mubsection tfi, deleted ~lejli*l;inire and the* follow in.,
provide to the’ and inserted ",u d tin I .j-J ilnre" in
the first sentence and added the la-l sentenet

The 1998 nniendmen'. effective Jnlv | 199s n
wrote subsections <d> and in subset tioii in ole a

section reference sijl.stilnlion
The 2000 amendment, e lf etive .Jni\ | 20HIl .uUled

15. 2005. the most recent performance

2.¢h 173 SLA

3,4.56ChS3 SLA11998é

I'ie 200l amendment, elfective duly 7. 2001 in
subsection <di. added the language beginning "includ-
ing the number” to the end ol paragraph > added
paragraph >t». and made stylistic changes.

Tin- 2002 amendment, effective .June '20. 2002. in
paragraph 11 3 m substituted "200a" for "2003," in
-epii-d 'aiiosl recent." updated a section reference, and
deleien “during the prior school year" from tile end

lin 200-4 amendment, ellective July 27. 2001. re-
wrote suhstvtion ilie in subsection alt. inserted “de-
liver to the department for posting oil the depart-
ments Internet website and" in the introductory
language, and added paragraph* ‘ill and (1(0: in
suit,section <+ deleted "beginning in 2000" following
“July 1 ol each ye n™ in tin- mtrodurtorv language,
added patagr.tpl' 2i( 'and IK and made related

thangi *

paragraph iil)(7 and ma h <Met*1 *t . |.-in cb.m v-

Sec. 14.03.123. School anti district accountability. (& By Scpti mber 1 of each
year, the department shall assign a performance designation to each public school and
sthodl district and to the state_public school system in accordance with (i of this section.

(bi The deport ment <n=n inform tin* goverriing body of each district ol the performance
designation s signed under i of this section.. o _ o

let™Tlie state hottrd shall adopt regulations implementing this section, providing for a
statewide student assessment system, and providing for the process of assigning a

designation under ;u of (his section, including S _
(1*the methodolo%y_ used to assign the “performance designation, including the

measures used and their relative weights. o

px»high perlormance and low performance designations that arc based on the
accountability system under this section: o

ge a procédure for appeal_ln? a designation that may be used by the principal of a
public school or by the superintendent of a public school district: o

<4 additional measures that may he progressively implemented by the commissioner
toassist schools or districts to improve performance in accordance with this section and
with federal law; to e extent necessary to conform to federal law. the additional
measures may he unigque to a certain school or district if that school or district receives
federal funding that iS m | avananie t0.ill sChools .. districts in the state. _

(cl>A public school or district that receives a low performance des_lggn_atlo_n under this
section shall_preloare and submit to the de|oa_rtment a school or district improvement
plan, its applicable, in accordance with regulations .adopted b\ the hoard. The improve-
ment plan must be prepared with Ilie maximum feasible public participation of the
community including, as apBroprlate,_lnterested individuals, teachers, parents, parent
organizations, students tribal organizations, local government representatives, anti

other community groups,
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AMENDMENT

OFFER(ED IN THE HOUSE BY REPRESENTATIVE KELLER
TO CSSB 285(FIN)

Page 3, line 12, following “criteria™
sert  based on a low performance designation for student performance

deterrr Ined under as 14.03.123(a" cX

Page 5, lines 19-21:

Delete "the strategies and methods used in tec hing or delivering information, skills,
and ma erial to a student to help the student achieve intended educational outcomes"

nsert "the teaching methods and student learning management tools that are

confirn ed by research to improve student achievement"



Sarah Palin, Governor

P.0 BOX 110300

JUNEAU. ALASKA 99811-0300
PHONE. <907)465-2133
FAX: (907)465-2075

March 27, 2008

The Honorable Wes Keller
Alaska State Legislature

Alaska State Capitol, Room 24A
Juneau, Alaska 99801

Dear Representative Keller:

You have asked several questions about the presentation by the Departments of
Law and Education and Early Development in the House HESS committee on Saturday,

March 15. I will address your questions in turn.

Your first question was whether the presentation was "the productofa
comprehensive review ofthe case by the Department of Law?" My answer is that,
although the Department of Law has done a comprehensive review ofthe Moore case (a
complex case that is still being litigated), this presentation was intended only to provide
background on Moore to help the committee understand the purpose of SB 285, as asked

by EED and Chair Wilson.

Second, you ask, "W hat are the potential ramifications of a legislative comm ittee
discussion and testimony in the context of future Supreme Court action pending on
Moore v. State of Alaska?" The superior court in Moore made clear that she wanted to
hear the legislature’s reaction to her initial decision in the case. SB 285 can provide a
vehicle for this reaction and an opportunity for discussion of the educational policy issues
that remain before the COUK. We support this dcbr.te because, in our view, the courts
should defer to the legislature on setting educational policy.

Your third question is, "What can we expect to happen related to the June, 2008
deadline date mentioned in the decision whether or not legislative action is taken?" This
is the legislature's opportunity to have an effect on the court. Legislative action, or a
clear decision not to take action to change the current course, would send a strong
message. Conversely, if the legislature is unclear, it will have lost an opportunity to
influence the court. You will understand, of course, tiiat we cannot speculate on what the

court will do.



March 27, 2008

Representative Wes Keller
Page 2

Re: Moore v. State

Fourth, "Ifthe Department of Law is advising legislative action related to the
Moore decision: Why is the advice coming in the last 30 days of legislative session and
within two months of the June date set by the Supreme Court?" EED might be in a better

position to answer the questions you ask about timing.

Finally, if you are interested in this office’s legal strategy, because the case is
pending, | would prefer not to respond in writing but, instead, to arrange for Assistant
Attorney General Neil Slotnick to discuss it with you personally. Please let me know
whether this is something ycu would like to schedule.

Sincerely,

Talis J. Colberg
Attorney General

cc: AAG Neil Slotnick



Northwest Arctic Borough School District

“Educating Our Children to Lead Successful Lives”
P.O. uox 264 « Kotzebue, Alaska, 99752 « Phone (907) 442-3472 « Fax (907) 442-2392

T,

A

Vision: "By 2012, NWABSD will be in the lop 10% o fdistrict in Alaska based on graduation rates and
studentachievement.”

Leading the Way
March 7, 2008

The Honorable Gary Stevens
State Capitol Room 103
Juneau, Alaska 99801-1182

Dear Senator Stevens:

I am writing in response to SB 285: “State Intervention in School District,” which you
have sponsored. As superintendent of a school district that is operating under a state
imposed District Improvement Plan (DIP), | have some insight into the interventions
imposed by DEED to improve the delivery of local education.

Let me begin by saying that | appreciate the intent of Senate Bill 285 and welcome the
legislatures continued interest in improving school district performance.

Presently, our school district is in the second semester of its second year of intervention
under a DIP imposed by DEED. Although | believe the intent of the department is
sincere, | am disappointed in their development and deployment of the DIP they imposed
on us. Quite simply, it was not well thought through. | have communicated my concerns
to the department and worked closely and cooperatively with Interim Commissioner
Thompson and members of her staff to address shortcomings in their plan.

As you and others deliberate on SB 285,1would like to offer some suggestions:

I. DEED should be required to obtain legislative or other neutral third party approval
before intervening in a school district and imposing a DIP.

A neutral third party needs to be involved in this determination to ensure the department
does not act arbitrarily. Presently, it is unclear why some districts are chosen for
intervention while others who have as many or more schools deemed in crisis are not.
Oversight would ensure accountability or. the part of DEED and an appropriate response

by the district(s) involved.

2. Require DEED and districts selected for intervention to develop ajoint DIP during the
budget cycle prior to the intervention. In our case, the budget, plan of service, school
calendar, etc., had been developed, approved, and implemented according to state
requirements. All of these were arbitrarily disrupted by DEED’S imposed DIP, resulting
in unbudgeted expenditures in excess of S100,000, weeks of lost instructional time for

key staff, and unnecessary confusion for our district.



3. Require DEED to develop specific entry and criteria exit criteria for district
improvement plans. | find it ironic that DEED spent almost a decade building a
standards-based education system for the state, yet operates in the absence of standards
when it comes to determining how a district gets into and out of a DIP. Teachers, parents,
and board members ask me what we must do to be exited from the DIP, | tell them | do

not know and DEED does not know either.

4. DEED should refine the approach to working with targeted districts. When it
intervened in our district, three (3) of our 12 schools were identified as needing
improvement under NCLB criteria. Other schools in our district were performing at
satisfactory and in some cases exemplary levels, yet DEED targeted our entire school
district. 1 am still at a loss to understand why the entire district had to be disrupted when
we could have focused on the schools that needed help. Certainly, DEED is capable of a
more refined approach to working with districts to improve student achievement.

5. Authority and responsibility go hand-in-hand. If DEED takes control of the resources
and activities of a school district, they should also assume responsibility for outcomes.
School board members, like legislators, are elected and granted authority to act in the best
interest of their constituents. Taking that authority away from an elected governing board
and granting it to an appointed DEED designee who is not accountable to anyone locally
is a VERY serious action for the state to take. DEED should be held accountable by the

legislature for the results it produces when it intervenes.

6. DEED should be working with local districts to bring about change rather than
imposing sanctions. To my knowledge, no state department of education has shown
evidence that forced intervention in a school district has resulted in sustained educational

improvements.

7. Arbitrarily ¢ gning coaches to school districts who are under a DIP has the potential
to create acrimony between DEED and local school districts. | strongly believe that
districts under a DIP should have equal say in who their coach will be.

Please use this opportunity to fashion something that brings people together, promotes
collaboration, engages the public, protects local control of schools, and improves student

achievement.

Thank you, Senator Stevens, for the opportunity to respond.

Sincerely yours,

Norman Eck. Ph.D.
Superintendent



Rebecca Rooney

Norman Eck, Ph.D. [norman_eck@ nwarctic.org]

From:
Sent: Thursday, March 27, 2008 2:13 PM
To: Rep. Peggy Wilson; Rep. Bob Roses
Cc: Rebecca Rooney

Subject: SB285

Attachments: 03.18.08 CS 285 #2.doc

0

03.18.08 CS 285

#2.doc (222 KB...
Dear Honorable Representatives Wilson and Roses,

be * e to testify on

I am in the middle of our School Board meeting today, so | may not
SB285 at 3 this afternoon. The Senate Finance Committee made some good changes to the
and have attached them to this em ail. I respectfully

b ill. I have 3 additional concerns
request that you incorporate these changes into the b ill.

17th of March. This is a

each of you about this b ill in your offices on the
hand for the

issue and one that has the potential to be very much out of
intervention, if not for your help.

| spoke with

very important
districts involved in the

W ith respect,
Norman Eck

Norman Eck, Ph.D.
Superintendent

Northwest Arctic Borough School
907.442.3472 x. 233

D istrict


mailto:norman_eck@nwarctic.org

Suggested changes to CS for Senate Bill No. 285

Location Language

Page 3, “a process for districts to petition the
Section 1. department prior to the initiation,
16(C) continuation, or discontinuation of a

department intervention.”

Page 5, “School improvement grants shall be made
Section 2. available to the district or school under
15(C) intervention when the district or school

improvement plan requires additional service
to support student achievement. Additional
funds may be used for curricular materials
and/or educational specialists (such as school
psychologists, speech pathologist, community
school liaisons, etc. as written in the district or
school improvement plan).”

Page 5, “In districts where less than half the schools
Section 2. are the target of the intervention, the
15(D) intervention should be focused on those

schools, not the entire district.”

Respectfully submitted:

Norman Eck, Ph.D.
Superintendent, Northwest Arctic Borough School District

March 18,2008

Rationale

This will allow a district to
appeal to the state board on
the front end of
intervention.

Depending upon the size of
district and/or schools in
intervention, and number of
students affected, this could
be a grant ranging from
$250,000 to $1,500,000 per
district. For example, with
5 districts in intervention,
these supplemental grants
would total $5 to $6 million
dollars, statewide total.

For example in Northwest
Arctic, we were put into the
intervention as per the
instructional audit of 3 of
our 12 schools. The
intervention activities
should not disrupt the entire
district or the other well-
performing schools in
Northwest Arctic.



25-LS1522\L-01

CONCEPTUAL AMENDMENT #

OFFERED IN THE HOUSE BY: REPRESENTATIVE KELLER

TO CSSB285(FIN)

1 Page 3, line 12, following “criteria”
2 Insert based on a low performance designation for student performance

3 determined under AS 14.03.12'(a),



25-L51522\L-02

CONCEPTUAL AMENDMENT #

OFFERED IN THE HOUSE BY: REPRESENTATIVE KELLER

TO CSSB285(FIN)

1 Page 5, lines 19-21:

2 "instructional practices" means the strategies and methods used in teaching

3 ordelivering information, skills, [and] material, and student learning management

4 tools to a student to help the student achieve intend, d educational outcomes.
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A laska Prim ary Care A ssociation
"..uncompromising in the pursuitofaccesstoprimary care for allAlaskans.'

The Honorable Peggy Wilson, House HESS Chair
Members ofthe House HESS Committee

Alaska House of Representatives

State Capitol, Room 403

Juneau, Alaska 99801-1182

Re: Support for SCR 4
April 16, 2007
Dear Madame Chair Wilson and Members of the HESS Committee,

As Alaska Primary Care Association (APCA) represents 24 Community Health
Centers (CHCs) with 115 clinic delivery sites that focus on meeting the needs of
medically underserved areas and populations, particularly those who are uninsured and
underinsured, we wish to express our support for SCR 4 Public Health and Health
Compact that is before the House HESS Committee.

The implementation ofthe Alaska Health Compact via the promotion of personal
health initiatives and successes through the media will serve to heighten awareness of
cost-effective, preventative measures in a positive light for Alaskans. This Compact will
reinforce the ongoing effort by the APCA and CHCs to encourage community members
to engage in preventative measures and healthy lifestyles.

The APCA asks the House to join the Senate in recognizing the power and cost-
savings in spreading the good news about prevention and healthy living. The APCA
offers its full support for SCR 4.

Respectfully,

Regan Mattingly Shelley S. Hughes Marilyn Kasmar
State Affairs Coordinator Government Affairs Director Executive Director

Alaska Primary Care Association ph. 907-929-2722
903 W Northern Lights Blvd, Suite 200 fx. 907-929-2734
Anchorage, AK 99503 www.alasKapca.org


http://www.alasKapca.org

From: Amy Simpson [mailto:asimpson@ picak.org]
Sent: Monday, April 16, 2007 8:24 AM

To: Rep. Peggy Wilson

Subject: Health Compact

Dear Rep. Wilson,
| support the Health Compact to address statewide health care issues that are greatly impacted

by national health care issues. As an executive director of a nonprofit organization in Anchorage,
| struggle each year to provide high quality health insurance for staff. Last year alone we incurred
a 23% increase in premiums. Some of the early intervention services provided by PIC to infants
and toddlers with special needs are billed through insurance companies and Medicaid. However,
each year we see a decrease in reimbursement rates. What that translates into is less care being
provided in the early years that are so critical in building strong foundations for children's future. |
welcome the opportunity to have a comprehensive discussion about the impact of health care

statewide. |share the frustration of others when | hear the statistics that Alaska ranks at the top

of every negative list.

Amy Simpson

Executive Director

Programs for Infants and Children, Inc
907-550-3024


mailto:asimpson@picak.org

Health, Education, and Social Services Committee
Alaska State Legislature

House of Representatives
Representative Peggy Wilson - Chair

House HESS CS for SCR4
Page 1line 3 Insert "Whereas good health is a common goal for all Alaskans,"

r nqe 1 RePIace lings 5 WI h ereas obesbg ty and I%p %f phalsmal activi ?/can lead to
ﬂ rgllnesses SUCh 8 OIsease dianetes, and other diseases that fequire
costly and ongoing health care an

Page 1line 916 Delete

Page 2 line 1-7 Delete

Page 2 line 8 replace "greatest” with "major"

Page 2 line 15 replace the comma with a period and delete the remaining words after the comma

Page 2 line 16 insert “Further Resolved each Alaskan is encouraged to share person-to-person or
through various media, personal health successes and experiences.”

“Further Resolved that Legislators, as members of the Health Compact, support personal health
successes”

Alaska State Capitol, Room 106 » Juneau, Alaska 99801
(907) 465-3759 phone « (907) 465-2646 fax



A laska State Legislature

Interim  (May - DEC) Session. (Jan - May)
716 W ,4" Ave Stale Capitol, Suite 7
Jupeau, AK 99801-1182

Anchorage, AK 99501 | "'&*>] | )
Phone. (907) 269-01-14 hom (907)465-3822
Fax (907)269-0148 Fax (907)465-3756

Tollfree: (soo) 770-3822

Senator Bettvc Davisw legis state ak us
http //www akdcmocrats org

Senator Bettye Davis

SCR 4 "Relating to public health
and a health compact.”

Sponsor Statement

The Health Conppact encourages dl Alaskars to:
* Make healthy choices
*  Promote their onn health and well being
* Share their experiences and ideas on better health with one another

Alaska faces a multilayered health crisis of growing proportion. An aging population is growing
at a time when the ranks of our physicians are shrinking. The cost of medical care continues to

rise as the number of uninsured Alaskans grows.

The Legislature will continue to work to assist in achieving better health for every man, woman,
and child in the state. Yet there are things that we as individual Alaskans can do to improve our
own health, thereby minimizing our impact on the health care system. We put forth as a small

step, this simple tool to help Alaskans help themselves.

The resolution also dedicates the remainder of the year 2007 as a time to join the Compact, and
dedicates 2008 as a year for sharing ideas and taking action.

The cost is free but the rewards are priceless.






ALASKA STATE LEGISLATURE

Interim: )
600 East Railroad Avenue Session:
Wasilla, Alaska 99654 State Capitol
(907)376-3370 Juneau, Alaska 99801-1182
(907)376-3157 Fax (907) 465-6600

(907) 465-3805 Fax

SENATOR LYDA GREEN

SENATE DISTRICT G

Sponsor Statement: Senate Concurrent Resolution 14
Perianesthesia Nurses Week
Sponsored by Senator Lyda Green

“Proclaiming February 4-10, 2008, as Perianesthesia Nurses Week."

Posted: January 15, 2008
Contact: Ginger Blaisdell, 465-5038, Professional Aide

Perianesthesia Nurses are the specialized medical professionals who care for patients
prior to and immediately following surgery ¢ during other events where an individual is

administered anesthesia.

The February date was established nationally for the recognition of Perianesthesia Nurses
Awareness Week. | ask that the Slate of Alaska recognize and support the important work
that Perianesthesia nurses do for each of us. Although the actual date has passed, the
Alaska Perianesthesia nurses arc greatly appreciative of this recognition by the

legislature.

1would appreciate your support of this bill.






A L A SK A STATE L EG ISLATUR E

Session Chair
State Capital Il;iil<liiig, Kanin 125 Senate State Affairs
Juneau, Alnuku 19801-1182 Administrative Regulation Review

Phone (907) 105-2995

Fux (907) '165-6592
Member

Interim Senate Judiciary Committee

710 Vest Fourlli Avenue, Suite 130 Senate Resources Committee

Anchorage, Alaska 99501
Phone (907) 209-0250

Fux (907) 269-0219 SENATOR LESIL MCGUIRE

SPONSOR STATEMENT
SCR 1/0- BRAIN INJURY AWARENESS MONTH: MARCH A8

SCR 17 aims to raise awareness about Traumatic Brain Injuries and their impact to the state.

Traumatic brain injury (TBI) is damage to the brain that results when the head is hit, strikes a
stationary object, or is violently shaken. Alaska is the number one slate per capita for brain
injuries and TBI is one of the leading causes of death of young people in the state. Over 800
TBIls arc reported annually and an estimated 12,000 Alaskans have suffered a TBI.

These injuries are often life altering and consequently place a tremendous strain on victims and
their families. Many victims often live with permanent disabilities, and the tragedy of TBI is

exacerbated by the fact that most TBIs are preventable.

The Brain Injury Association of America recognizes March of each year as Brain Injury
Awareness Month; this resolution would comport with national recognition by making March
2008 Traumatic Brain Injury Awareness Month in Alaska.

Underscoring the importance of raising TBI awareness is the fact that the number of Alaskans
with TBIs is on the rise. TBIs arc one of the most common injuries incurred in military combat
today and as injured military personnel return home to Alaska, the rate of TBIs is increasing

sharply with no signs of slowing.

According to a task force on traumatic brain injury created by the Army Surgeon General, as
many as one in five U.S. combat troops who fought in Irag or Afghanistan leave with signs they
may have had a TBI. 60-67% of injured US soldiers sent from Irag to Walter Reed Army
Medical Center have a TBI from blasts, severe falls, and motor vehicle accidents. 83% of
wounded Marines treated at the National Naval Medical Center have some form of temporary or

permanent brain damage.

What this is all adds up to is increasing rates of TBI in Alaska and another reason in a long list of
very good reasons to bring attention to this silent epidemic. So please join us in support of brain
injury awareness, prevention, and treatment by passing SCR 17.






A laska State Legislature

Session
Slate Capitol, Rtn. I'I1S .
Juneau. AK 99801 Co-chair
(907)465-2435 Joint Armed Services Committee
Pax: (907) 465-6615
In%im Ve tEI :
716 W. 4 A, Ste. 540 Resources Commttee
Anchorage, AK 99501 Judict [ met[ee
T lon Commttee

(907)269-0120
Fax:(907)269-0122

Senator Bill W ielechow ski

SPONSOR STATEMENT
SS for SCR 19: Support for Alaska's Early Learners

Recent studies indicate that nearly half of Alaska children enter school
unprepared to be successful learners, setting them up for failure before they

even start kindergarten.

Experts attribute this in large part to the lack of preschool education available in
Alaska. Alaska is one of only 10 states without a state-funded, statewide early
childhood system. Nationally the trend is towards voluntary pre-kindergarten for

all children.

Study after study documents the benefits of quality preschool education,
including significantly less grade repetition; major reductions in special education
placements; substantially higher rates of high school graduation; dramatic
increases in college attendance; substantially fewer arrests; much less reliance
on public assistance; and higher rates of employment.

In addition, key workforce skills (e.g., motivation, persistence and self-control)
are developed most cost-effectively and efficiently in preschool children. All of
these factors combine to make returns from investments in preschool far greater

than those from most public economic development projects.

In 2007, Alaska was one often states awarded a prestigious grant from the
National Governors Association to hold a Governor's Summit on Early Learning.
More than 150 legislators, other policymakers and statewide leaders participated
in the summit to ensure Alaska's future economy will be supported by an

educated, productive workforce.

Attendees at the Summit drafted recommendations to ensure that all children,
especially those most in need, have access to quality early learning

opportunities.

SCR 19 calls on Governor Palin to thoroughly consider the recommendations of
the Summit on Early Education and work closely with the legislature to
implement its recommendations as appropriate.



Best Beginnings
Recomecetias

The Alaska Governor’s Summit on Early Learning brought together over 150 Alaskans
from a wide variety of sectors across the state to develop recommendations for
Governor Sarah Palin’s early learning policy agenda. Participants were asked to address

these goals:

Goal A All children, especially those most in need, have access to early literacy and
learning opportunities in their home or in out-of-home settings;

Goal B These services are coordinated; and _
Goal C  Parents, grandparents, and extended family are engaged in young
children’s learning with needed support, resources, and incentives.

Afti hearing from national speakers on early learning and economic development, brain
research and early learning, and early learning public policy, and from Alaskan leaders,
participants broke into small groups. Participants discussed how to create a System
Infrastructure for early learning in Alaska and how to provide early learning
opportunities to children In the HOMe and to children in Programs Outside the Home.

Their top recommendations include the following:

« Implement a voluntary Quality Rating and Improvement System (QRIS)
which is a method to assess, improve, and communicate the level of quality in
early care and education settings (addresses all hree goals, and is a priority in the
areas of both “System Infrastructure” and “Programs Outside the Home”)

 Conduct a comprehensive public engagement campaign to inform parents,
exlenued families, community members, and business about the economic and
social “return on investment” in the early years and what they can do to support
early learning (addresses Goal C, and is a priority in the area of “In the Home”)

« Increase funding for Head Start to enable more low-incomc children to
participate (addresses Goal A, and is a priority in the area of “Programs Outside

the Home”)

* Increase the child care assistance reimbursement rates (addresses Goal A, and
is a priority in the area of “Programs Outside the Home")
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Increase the eligibility guidelines for child care assistance so more families can
participate in the workforce (addresses Goal A, and is a priority in the area of
“Programs Outside the Home”)

Other Recommendations

System Infrastructure

Provide sustainable state resources to support early learning (examples are an
early learning endowment, a fomiula for funding, trust fund, or savings account)

Develop a public-private entity to oversee and coordinate early learning
activities (examples are the Denali Commission, cabinet level structure, new
department, or single coordinating office with multiple departmental linkages;

Develop community-level database & coordinated system to identify services
and organizations that provide early learning services across Alaska

Conduct community needs assessments to develop system of support for
families and children (multi-agency system and strong community buy-in)

In the Home

Encourage employer flexibility and financial assistance for parents of young
children, (examples are tax credits, paid parental leave, parenting resources,
flexible schedules, and other family-friendly policies)

Provide all parents with access to home-based education and support
(examples are expansion of home visiting, parenting classes, and financial

supports)

Develop culturally relevant materials (listening to groups, using technology,
have incentives and mechanisms to share, template to produce own materials)

Programs Outside the Home

Create a statewide professional development plan that ensures there are
adequate supports to build an early care and education workforce (examples are
wage incentive programs and financial supports for education and training)

Create a liability insurance pool for child care centers and a health insurance
pool for child care workers, with financial support

Provide incentives to businesses to support the creation and maintenance of
quality early care and education programs
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Major findings over tim e
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