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A l a s k a  S t a t e  M e d i c a l  A s s o c i a t i o n

4107 Laurel Street • Anchorage, Alaska 99508 • (907) 562-0304 • (907) 561-2063 (fax)

M a y  1 ,2 0 0 7

Honorable Craig Johnson 
State Capitol, Room 126 
Juneau, AK 99801-1182

05/01/2007 10:59 907-561-2063 A5MA PAGE 02/02

RE: HB234 -  Education Loan Repayment Program 

Dear Representative Johnson:

The Alaska State Medical Association (ASMA) represents physicians statewide and is primarily concerned 
with the health of all Alaskans.

ASMA supports your efforts to help recruit the physicians we need in Alaska by sponsoring HB234. As 
you know the report of the Alaska Physicians Supply Task Force estimated the cunrent shortage of 
physicians at about 400 doctors. This is a 3C% shortage. Additionally the Alaska will need to have a net 
increase in physicians of about 60 per year over the next 20 years to meet the needs created by our 
projected population growth. (The 60 net actually translates into a requirement that about 100 doctors will 
need to be recruited each year to account for those leaving practice).

The recruitment efforts need to begin now and the enactment of HB234 will assist in those efforts. ASMA 
supports HB234.

Sincerely,

7 /
By: Roland Gower, MD, President 
For The Alaska State Medical Association

Transmitted by fax: 
907-465-3872

C c : H onorable P e g g y  W ilson, Ch air, H ouse Health Education and Social Services Com m ittee
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3200  Provide r>oe Drive 
P.O . Bex 100604 
Anchorage, Alaska 
99S19-M 04

Tel 907.502^211

ApriJ 27,2007

Tne Honorable Crai z Johnson 
Alaska State House of Representatives 
State Capitol, Rooir 126 
Juneau, AK 99801-1182

Dear Representative Johnson:

I write today in support of House Bill 234, which you recently introduced, establishing an 
education loan repayment hind to assist in attracting and retaining workers in professions 
with severe workforce shortages.

Providence Health Siystem is concerned about the increasing shortage o f workers in 
critical areas, including nursing and allied health. I applaud your leadership, and that of 
the House o f Representatives, in your effort to address this important issue.

Please let me know if I may be o f any assistance as you deliberate this piece of 
legislation.

Sincerely,

A! Parrish
VP/Chief Executive
Providence Health System Alaska
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H o n o ra b le  C ra ig  Johnson  
A la s k a  S ta te  L eg is la tu re  
S tate C a p ito l 
Juneau . A K  9 9 8 0 1

D e a r R ep re sen ta tiv e  Joh n son :

I am  w ritin g  th is  le tte r, o n  b e h a lf  o f  the A la sk a  N u rse s  A ssoc ia tion , to exp ress o u r 
suppo rt o f  H B  2 3 4  and H B  2 3 5 .

A s  is w e ll kn ow n , w e a re  on  the verge  o f  a  se riou s  sho rtage  o f  R eg is te red  N u rses 
in  A la ska . T h is  is  due to  a num ber o f  conve rg ing  fac to rs . F irs t , nu rses from  a round  the 
state re p o rt an inc rease  in  the n um be r o f  patients they are  s e rv in g  due to  p op u la tion  
inc rease , ou tb reaks  o f  in fe c tiou s  d iseases such as R S  V , inc reased  num ber o f  p rem atu re 
b irth s to  w ive s  o f  s o ld ie rs  d ep lo yed  in Iraq , and the ag ing  o f  the popu la tion .

A t the  sam e tim e  the nu rsing  w o rk fo rc e  is ag ing . T h e  ave rage  age o f  an A la skan  
R N  is 4 8  and 7 5 %  o f  the nu rs ing  w o rk fo rc e  is  o v e r the age o f  4 0 . T o  add ress the nu rsing  
sho rtage  the U n iv e rs ity  o f  A la sk a , w ith  fund ing  from  seve ra l A la sk a n  hosp ita ls , set ou t to  
d ou b le  the num be r o f  nu rses  they g raduate each y e a r so  that n ow  o v e r  2 3 0  nurses 
g raduate f ro m  U A A  p rog ram s  each ye a r at sites a round  the state.

H B  2 3 4  is an e x c e lle n t c om pan ion  to U A A ’ s e ffo r ts  to  add ress the sho rtage  o f  
R eg is te red  N u rse s  in A la s k a . W e  want to  m ake  sure that a la rg e  p o rt io n  o f  these new  
g raduates s tay  in A la s k a , and that nu rses, lik e  m y se lf, w h o  get the ir nu rs ing  degrees 
ou ts id e  the state a re  encou raged  to  loca te  here.

F o r  to o  lo n g  state fund ing  has gone  to pay f o r  tra in in g  o f  in d iv id u a ls  fo r  
occupa tion s  f o r  w h ich  the  educationa l p repara tion  is short in  length . W e  are  n ow  
su ffe r in g  fro m  that p o lic y  and a re  expe rien c ing  shortages in occupa tion s that requ ire  
lo n g e r p rep a ra tion  tim es such as nu rsing . It is im pera tive  w e reve rse  th is trend and H B  
2 3 4  goes a  lo n g  w ay  tow a rd s m eeting  th is end.

S in c e re ly ,
1 • ..-  c A *—  ----------

Pa tric ia  S enne r M S , R N , A N P  
C h a ir  L eg is la t iv e  C om m ittee

http://www.aknutte.org


§ 14.43.990 E ducation , L ibraries, and M useum s 606 ’■
E f fe c t iv e  d a te * . —  Sec tion  6 . c^  ^ ® ^ 1999 

m akes th is  section e ffec tive  J u ly  1 ,1 9 9 9 .  T he  act was 
app roved  by the g o ve rn o r on  J u ly  1 ,

C r o s s  r e fe r e n c e s .  —  F o r  a p p lic a b ility  and  t r a n s i ­
tion  p ro v is io n s  re la te d  to  th e  en ac tm en t o f  th is  sec­
tion , see  §§ 4  and  5 , ch . 9 0 . S L A  1 9 9 9  in  th e  1 9 9 9  
T em po ra ry  a n d  Spec ia l A cts.

S e c . 1 4 .4 3 .9 9 0 . D e f i n i t i o n s .  In  th is  chap te r,
i 1 ) “A  .skA dvan tag e ”  m ean s  th e  se rv ice  m a rk  re g is te re d  by  th e  com m iss ion  unde r 16 

U .S .C . 1 0 5 1  (T ra d e m a rk  A ct) th a t  is  used  to  d esc rib e  fin a n c ia l a id  a n d  h ig h e r education
ou tre a ch  p ro g ram s  and  se rv ices p rov id ed  b y  th e  com m iss ion ;

(21 “ ap p ro v ed  fe d e ra l fa m i ly  educa tion  lo a n  in s t itu t io n ”  m ean s  a  postseconda ry  edu*
ca tion  in s t itu t io n  in  th is  s ta te  o r  ou ts id e  o f  th is  s ta te  th a t is  app ro ved  fo r  partic ipation
in  th e  fe d e ra l g u a ra n te e d  s iu d e n t lo a n  p ro g ram ;

(3) “ c om m iss ion ’ m ean s  th e  A la s k a  C om m iss ion  on  P o s tse c on d a ry  E duca tion ;
( 4 )  “c o rp o ra t io n ”  m ean s  th e  A la s k a  S tu d e n t L o an  C o rp o ra t io n  c rea ted  in  A S  14 .42 .100 j
( 5 )  “e d u ca tion  lo a n ”  m oan s a  lo a n  m ade to  finance th e  cost o f  a ttendance  in « 

p os tseconda ry  ed u ca tion  p ro g ram  th a t  is m ade b y  the  com m iss ion  o r  is  a  lo an  received i '
th ro u g h  th e  fe d e ra l g u a ra n te e d  s tu d e n t lo a n  p ro g ram . T j&JHL

( 6 )  “ fe d e ra l g u a ra n te e d  s tu d e n t lo a n  p ro g ram ” m eans th e  p ro g ram s  o f  the United yC 
S ta te s  g o v e rn m en t m a k in g  p o s tse con d a ry  ed u ca t io n a l f in a n c ia l a id  a v a i la b le  under-# ' 
U .S .C . 1 0 7 0 —  1 0 9 9c -2 , a s  am ended . <§ 2 8  ch  4 3  S L A  1 99 1 ; am  §§ 3 7 . 3 8  ch  8 5  S L A 2001^ ’ '
am  § 2 8  ch 63 S L A  2 0 0 4 ) Y

R e v i s o r ’s  n o te s . —  R eo rg an ized  in  2 001  an d  2 0 0 4  E f fe c t  o f  a m e n d m e n t s . —  T h e  2 0 0 4  amendnx
to  m a in ta in  a lp h ab e tic a l o rd e r . e ffec tive  J u n e  17 , 2 0 0 4 , added  p a rag rap hs (1 ) a n d™ ,...  ___

C hap te r 44. In te rs ta te  Education  Compacts.
•  A r t i c le1. W es te rn  R eg ion a l H ig h e r E d uca tion  C om pac t (§S 1 4 .4 4 .0 1 0  —  1 4 .4 4 .0 4 0 )

2 . C om pact fo r  E d u ca tio n  (§§ 1 4 .4 4 .0 5 0  —  1 4 .4 4 .0 6 0 )

A r t i c l e  1. W e s te r n  R e g io n a l  H i g h e r  E d u c a t i o n  C o m p a c t .,^

S ec . 1 4 .4 4 .0 1 6 . T e rm s
the C om pact re fe r re d  to  ii

W E S T E R N i

607

W hereas , th e  fu tu re  o f  t 
quality o f  th e  edu ca tion  o f  

W hereas, m an y  o f  the  W 
potential s tu d en ts  to  w a r ra  
adequate fa c ilit ie s  in  a l l  of 
training, n o r  a l l  o f  th e  S ta l 
institutions c apab le  o f  p ro  
mentioned above ; an d  

Whereas, it  is b e lieved  t l 
Region, c o o p e ra t iv e ly  can  pi 
the needs o f  th e  R eg ion  and 

Now, th e re fo re , th e  S ta tes  
New Mexico, O regon , U ta h , ’  
Hawaii do h e reb y  c ovenan t i

Each o f  th e  com pacting  sti 
states and te r r i to r ie s  fa ith f 
Compact.

S e c t io n10. R a t if ic a t io n , a p p ro v a l, a n d  ad he rence  
15 . T e rm s and  p ro v is io n s  o f  C om pact 
2 0 . E xecu tion  o f  C om p ac t by g o v e rn o r 
2 5 . P ro v is io n s  o f  se rv ic e s

S e c t io n
3 0 . M em bers o f  th e  com m ission
3 5 . A d m in is tra tio n  
4 0 . R ep aym en t cond ition  fo r  p rog ram  |

A d m in i s t r a t i v e  C o d e . —  F o r  W IC H E  p ro fe s s io n a l 
s tu d en t exchange lo a n  p ro g ram , see 2 0  A A C  18.

S e c . 1 4 .4 4 .0 1 0 . R a t i f i c a t i o n ,  a p p r o v a l ,  a n d  a d h e r e n c e .  T he  W estern
H ig h e r E d u ca tio n  C om p ac t, recom m ended  by the  W este rn  G ove rn o rs ’ Confl 
N ovem b e r 10 , 1 9 5 0 , fo r  ad op tio n  by  th e  s ta te s  o r  te r r i to r ie s  o f  Alaska* 
C a li fo rn ia , C o lo ra d o , Id ah o , H aw a ii, M on ta n a , N ev ad a , N ew  Mexico, O re#  
W ash in g ton , a n d  W yom ing , is  ra t i f ie d  a n d  ap p ro v ed  and  th e  adherence o ftW  
th is  C om pac t, up on  its  ra t i f ic a t io n  and  a p p ro v a l by  fo u r  o r  m ore  o f  thee#;, 
t e r r i t o r ie s  in a d d it io n  to  th is  s ta te , is  d e c la re d . ($  ]  ch 164  S L A  1955 ) m

R e v i s o r ' s  n o t e s . —  F o rm e r ly  A S  14 4 0 .6 6 0 . R< 
num bered  in  1982 .

The compacting s ta te s  anc 
non for H igh e r E du ca tio n , he 
a body co rpora te  o f  each  coi 
Commission s h a ll h a v e  a l l  the 
toe and to be sued , a n d  such  a 
action o f the re spec tive  log is li

The Comm ission s h a l l consis 
•nitory. A t a l l  t im es  one Com  
•oducator engaged in  th e  fiel 
w® commissioner is appo in ted  

, Comm issioners fro m  eat 
as provided by  law  in  s i 

i. jTHfc.*nded from  office a s  p ro  
oioner s h a ll h a v e  been t 

wHerms o f  each C om m iss ic  
•com m issioners s h a l l be a f  
12® for fo u r y e a rs . E ach  C  
" “ W  and qua lified . I f  a n y  i

^ C om m is s io n e r to  f i l l  tK

% o f ^ a n s a c tc d a ta n y  
^  o f  the w hole  num be



§ 14.42.100 E ducation , L ibraries, and M useiths
A r t i c l e  2. A la s k a  S t u d e n t  L o a n  C o r p o r a t i o n .

S e c t io n
100 . C ran tio n  o f  A la sk a  S tu d en t L oan  C o rp o ra tio n
120 . C o rp o ra t io n  gove rn ing  body
130 . M .-etings o f  th e  board
140 . } u nu te s  o f  m eetings
150 . A d m in is tra tio n  o f  a f fa i rs
ICQ. E xecu tive  o ffice r
170  S t a f f
191' Budge t
21 ). G en e ra l pow ers
I )5. S u p p lem en ta l education  lo an s : fin anc ing  p ro ­

g ram
210 . E duca tion  lo an  fund  and  p rog ram  a d m in is t ra ­

tion

S e c t io n
2 2 0 . B ond s o f  th e  co rpo ra tion
230 . T ru s t  in d en tu re s  and  t ru s t  ag reem ents
240 . R e se rve s  an d  c ap ita l rese rves
25 0 . V a lid ity  o f  p ledge
260 . N o n lia b i li t y  on  bonds
265 . U n d e rw r ite rs
270 . P le d g e  an d  ag reem en t o f  s ta te
2 8 0 . E x em p tio n  from  taxa tion
290 . B on d s le g a l in ve s tm en ts  fo r  fiduc ia ries
295 . P a ym en t to  s ta te
3 0 0 . O p e ra t io n  o f  c e rta in  s ta tu te s  excepted
310 . A n nu a l a u d it

S e c . 1 4 .4 2 .1 0 0 . C r e a t i o n  o f  A la s k a  S t u d e n t  L o a n  C o r p o r a t i o n .  T he re  is i 
th e  A la s k a  S tu d en t L oan  C o rp o ia t io n . T he  c o rp o ra t io n  is a pub lic  corporation  i 
g o v e rnm en t in s t ru m e n ta li ty  w ith in  th e  D e p a rtm en t o f  E du ca tion  and  E a r ly  
m en t b u t h a v in g  a le g a l ex is tence ind ependen t o f  and  se p a ra te  from  the st 
c o rp o ra t io n  m ay  not be te rm in a ted  as lo n g  as it h a s  bonds, notes , o r o th e r obli 
ou ts tan d in g . U pon  te rm in a tio n  o f  the  c o rp o ra tio n , its r ig h ts  and  p rop e rty  pass 
s ta te . (§ 2  ch 9 2  S L A  1 9 8 7 )

R e v i s o r ’s  n o te s . —  In  1999 , in th is  section . “ D e- o f  E duca tion  and  E a r ly  D eve lopm en t’  in i 
p a rtm en t o f  E d u ca tio n ’ w as changed to “D e p a rtm en t w ith  § 8 9 , ch. 5 8 , S LA  1999 .

Sec. 14.42.110. Purpose o f corporation. /Repealed, § 31 ch 63 SLA 2004.]

S e c . 1 4 .4 2 .1 2 0 . C o r p o r a t i o n  g o v e r n in g  b o d y , (a ) T he  co rp o ra tion  sha ll 
em ed  b y  a b oa rd  o f  d ire c to rs  appo in ted  by the  g o v e rn o r con s is ting  o f  two memt 
A la s k a  C om m iss ion  on  P o s tse con d a ry  E du ca tion , each o f  w hom  is se lected 
com m iss ion  u n d e r A S  1 4 .4 2 .0 1 5 (a )t 1 ) —  (2 ) , (4 )  —  (6 ) , (8 ) , o r  (9 ) and  the cot 
revenue , th e  com m iss ione r o f  a d m in is t ra t io n , and  th e  com m iss ione r o f  
com m un ity , and  econom ic d eve lopm en t. M em bers o f  the boa rd  se rve  w ithout* 
tion  bu t the  m em bers who a re  a lso  m em bers o f  th e  A la s k a  C om m iss ion  on Po 
E duca tion  a re  e n tit le d  to p e r d iem  and  t ra v e l expenses au th o riz e d  by law  fo r I 
com m iss ion s  u n d e r A S  3 9 .2 0 .1 8 0 .

i ’i) T h e  b oa rd  s h a ll e lec t a c h a irm an  from  am ong  its  m em be rsh ip  a t its anni 
each y ea r. A m a jo r i ty  o f  the  m em bers con s titu te  a  q u o rum  fo r  o rg an iz i 
conduc ting  its  business , and  exe rc is ing  the  pow ers o f  th e  co rpo ra tion . (5 
1987 i

R c v i s o r ’s  n o te s . -  In  1999 . “ com m iss ione r o f  
com m erce and  econom ic d eve lopm en t" w as changed to 
“ com m iss ion e r o f  com m un ity  and  econom ic d eve lo p ­
m en t" in  (a )  o f  th is  section in accordance w ith  § 8 8 , 
ch . 58 , S L A  1999 . In  2 0 0 4 . “ c om m iss ione r o f  com m u-

S e c . 1 4 .4 2 .1 3 0 . M e e t in g s  o f  t h e  b o a r d ,  (a )  T h e  boa rd  s h a ll meet afc;4
c h a irm an  and  a t o th e r tim es a s  th e  boa rd  m ay  de te rm in e  in accor 
re g u la t io n s .

(b ) P u b lic  notice o f  a m eeting  o f  th e  b oa rd  a t w h ich  the  issuance o f  colj 
is a u th o r iz e d  s h a ll be p rov id ed  a t le a s t 2 4  h ou rs  b e fo re  th e  m eeting. (5 *

: m
S e c . 1 4 .4 2 .1 4 0 . M in u t e s  o f  m e e t in g s . T he  b oa rd  s h a ll keep tninui

and  send  a ce rtified  copy to th e  g o v e rn o r and  to the  Leg is la tive  
C om m itte e . <§ 2 ch 9 2  S L A  1987 )

n ity  and  econom ic d eve lopm en t"w a it 
m iss io n e r o f  commerce, commu 
d eve lopm en t”  in  (a )  o f  th is  section. !
5 3 . ch . 4 7 . S L A  2004 .

Sec. 14.42.161
business o f  th e  cc 
44,62 (A dm in  is tr . 
corporation is  cot 
shall d e leg a te  sup 
o f the co rp o ra tion

Sec. 14.42.160.
Postsecondary Edt 
of the co rp o ra tion . 

r  SLA 1987 )

Sec. 14.42.170.
Education s h a l l se

Sec. 14.42.190. 
37.07 (E xecu tive  B i

Sec. 14.42.200.
die corporation m i

(1 ) sue and be si
(2 )  adopt an  offic 
18) adopt re g u la t

purposes o f  th is  cha 
(4) make and  ext 

tonveoient in  th e  e 
contracts w ith  a  pers 
; (5) receive, take , h 
“ ‘“ ‘“ i, an y  app rop  

p roperty  i f  t 
*ph, “p ro p e rty ’

money.‘ and 
life estates, k  
borrow m oney 
its obligations 
include in a  b  
>na fo r a  p e ri 

funds w ill c
4 0 (1 oth e r  t 

ivest o r reinves 
Ithe corporatioi
* « n d  collect  ii 

obligations 1 
includes cosi 
and o th e r c



HEALTH POLICY REPORT
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N u r s i n g  i n  t h e  C r o s s f i r e  

R o b e r t  S te in b r o o k ,  M .D .

What is exceptional in nursing is the nature of the work: 
the continuous and intimate association with pain and not 
infrequent contact with death. . . . Not every man or 
woman would feel themselves able to undertake the duties 
of a nurse.

Brian Abcl-Smith, 
A History of the Nursing Profession, I960.1

N URSING is an embattled profession. Many 
nurses who work in hospitals feel that they 
arc overworked and often unable to provide 

good patient care. The young people who tradition­
ally have embarked on careers in nursing arc increas­
ingly choosing other fields, such as medicine or busi­
ness, in which the pay and working conditions arc 
better. Nurses who begin their careers in hospitals 
frequently leave for other positions. As the popula­
tion ages, the demand for nurses is expected to grow 
rapidly. But because relatively few young people are 
entering nursing, severe shortages are anticipated by 
the end of the decade — unless this trend is reversed.

A 1996 Institute of Medicine report concluded 
that, although higher levels of staffing by nurses in 
nursing homes were linked to highcr-quality care, 
the overall data for hospitals were not good enough 
to “isolate a number-of-RNs effect.”2 In this issue of 
the Journal, Necdlcman and colleagues3 report that, 
in the United States, a higher proportion of hours 
of nursing care provided by registered nurses (regis- 
tcrcd-nursc-hours) and a greater number of regis- 
tcred-nurse-hours per day are associated with better 
outcomes for hospitalized patients. Among medical 
patients, these outcomes were a shorter length of 
stay and lower rates of urinary tract infection and 
upper gastrointestinal bleeding. A higher proportion 
of registcred-nurse-hours was also associated with 
lower rates of pneumonia, of shock or cardiac arrest, 
and of death from five causes considered together — 
pneumonia, shock or cardiac arrest, upper gastroin­
testinal bleeding, sepsis, or deep venous thrombosis. 
The findings for surgical patients were similar, al­
though fewer significant associations were found. The 
study found no evidence of an association between 
a greater number of hours of care per day provided 
by licensed practical nurses or hours of care per day 
provided by nurses’ aides and better outcomes.

The study by Necdlcman ct al. focuses attention

both on the effe F nursing care on health out­
comes and on efifo. to increase the level of staffing 
by registered nurses in hospitals36; such efforts in­
clude instituting minimal staffing ratios and prohib­
iting mandatory overtime, except in emergencies. In 
this report, I discuss some of the key issues for the 
nursing profession.

B A C K G R O U N D
The problems facing registered nurses are long­

standing.73 Registered nurses represent the largest 
single henldi care profession in the United States. Peo­
ple usually become registered nurses by completing an 
associate’s-degrec program at a community college, a 
diploma program administered at a hospital, or a bac­
calaureate degree program at a college or university 
and then obtaining a state license. During the past 25 
years, the number of diploma programs has sharply 
declined. A 2000 survey of registered nurses who had 
recently completed their initial nursing education 
showed that more than half had graduated from an as- 
sociatc’s-degrce program and about two fifths from a 
baccalaureate program.9 Licensed practical nurses ac­
count for about one quarter of the nurse work force. 
They typically have a high-schoo! diploma and arc 
trained in a one-year program at a technical or voca­
tional school or a community or junior college.

Every four years, the National Sample Survey of 
Registered Nurses provides a statistical snapshot of 
the profession.9 In 2000, there were an estimated 
2,694,540 persons with a license to practice as reg­
istered nurses in the United States. An estimated 82 
percent were employed in nursing, and of these, 28 
percent were working on a part-time basis. Of the 
registered nurses employed in nursing, 1,300,323 (59 
percent) worked in hospitals. The unemployment rate 
for registered nurses was about 1 percent.10 An estimat­
ed 95 percent of the nurses were women, 72 percent 
were married, and 87 percent were white. Their av­
erage age was 45 years. Thirty-four percent reported 
their highest level of education as an associate’s de­
gree, 22 percent as graduation from a nursing diploma 
program, 33 percent as a bachelor’s degree, and 10 
percent as a master’s or doctoral degree. Seven percent 
were practicing or prepared to practice in an advanced 
practice role, such as clinical nurse specialist, nurse 
anesthetist, nurse midwife, or nurse practitioner.

Between 1983 and 2000, the staffing levels of reg­
istered nurses in hospitals increased by 37 percent 
(Fig. 1). The staffing levels of licensed practical nurses 
decreased by 46 percent. The average daily census of 
hospitalized patients fluctuated but decreased overall. 
Through 1993, the ratio of registered nurses to pa­
tients increased, but it may merely have kept pace with 
increases in the severity of patients’ conditions.11 Al­
though the ratio of registered nurses to hospitalized
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Y e a r

Y e a r
Figure 1. Levels of S taffing by N urses in R egistered  C om m unity  H ospitals in the  U nited S ta tes, 1983 to 2000.
A bsolu te  n u m b ers  are sh o w n  in the top  panel, an d  ratios in th e  low er panel. The n um ber of hospitalized  pa tien ts , the num b er of 
reg istered  nurses , and  th e  ratio of reg istered  n u rse s  to p a tien ts  have increased. The n u m b er of licen sed  practical n u rse s  and  the 
ratio  of licensed  practical n u rse s  to p a tien ts have d ecreased . The n um ber of reg istered  n u rse s  and  the  n um ber of licensed  practical 
n u rso s show n a re  full-tim e equivalen ts. The ad ju sted  av erage  daily c e n su s  w as calcu lated  by dividing the  n u m b er of inpatien l-days 
by th e  num ber of days in the reporting  period . R egistered  co m m un ity  hospita ls (short-term  general an d  specialty  hosp ita ls  that are 
reg istered  w ith  the A m erican Hospital A ssociation) ore includod; federal hosp ita ls  are n o t included . D ata are from  the  A m erican 
H ospital A ssociation , Health Forum , AHA A nnual S urvey  of H ospitals, 1983-2000.

patients remained relatively constant between 1994 
and 2000, there arc no recent data on staffing that 
adjust for the severity of patients’ illnesses as well as 
their shorter lengths of stay.

D I S S A T I S F A C T IO N  A M O N G  N U R S E S
Nursing “is a very stressful job with a very flat ca­

reer path,” according to Frank Sloan of Duke Univer­
sity, who was the cochair of the committee of the In-
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stitute of Medicine that reported on nursing in 1996.2 
“Women are finding many other choices.” Registered 
nurses are discontented for many reasons, including 
inadequate levels of staffing for both nurses and sup­
port staff and excessive workloads. Because hospital­
izations are shorter, nurses spend a higher percentage 
of ti.eir time admitting and discharging patients and 
teaching them wiiat they need to do after they go 
home. The discontent is part of a broader malaise that
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also affects physicians and odiers who work in hospi­
tals. According to die April 2002 report of die Amer­
ican Hospital Association’s Commission 011 Workforce 
for Hospitals and Health Systems, “Most health care 
workers entered their professions to ‘make a difference’ 
through personal interaction with people in need. To­
day, many in direct patient care feel dred and burned- 
out from a stressful, often understaffed environment, 
with little or no time to experience the one-on-one 
caring that should be the heart of hospital employ­
ment.”12

According to Linda H. Aiken of the University of 
Pennsylvania School of Nursing, “There is the sense 
that nursing is becoming an impossible job, and that 
nurses have 110 control over things that arc required 
to provide good patient care. Yet nurses arc account­
able for die health and welfare of their patients.” The 
perception is diat physicians and hospital administra­
tors often treat registered nurses as workers, not as cli­
nicians and peers, an 1 when possible seek to replace 
them with less skilled and cheaper personnel, such as 
licensed practical nurses and aides.

Nurses who begin their careers in hospitals fre­
quently leave for other positions. A large survey of 
nurses in Pennsylvania, conducted in 1998 and 1999, 
found that 41 percent were dissatisfied with their 
present job and that 23 percent of those surveyed 
were planning to leave this job within the next year.13

Only about a diird agreed with die statements that 
“there arc enough registered nurses to provide high- 
quality care,” “diere are enough staff to get the work 
clone,” and “the administration listens and responds 
to nurses’ concerns.” In a national survey of working 
nurses conducted in 2001 and 2002, 29 percent of 
the respondents said they were dissatisfied with their 
current position; 23 percent were dissatisfied with 
being a nurse.14
F inanc ia l Issu es

In recent years, wages for registered nurses have 
been relatively flat as compared with the rate of in­
flation (Fig. 2). In 2000, the average annual salary of 
a registered nurse employed full-time was $46,782.9 
Between 1980 and 1992, real annual salaries for reg­
istered nurses increased by nearly $6,000. Between 
1992 and 2000, however, they increased by only 
about $200.
O rgan izing  IMurses

Working conditions have been a key issue in recent 
nursing strikes,4 such as a bitter two-month strike at 
the Oregon Plealth and Science University that end­
ed in February.15 The ferment within the profession 
has led to increased interest in collective bargaining. 
For example, the California Nurses Association has an 
alliance with the United Steelworkers union. In 2000,

Figure 2. Actual an d  Inflation-A djusted A verage A nnual Salaries of Full-Time R egistered  N urses in the  U nited S tates, 1980 to 2000. 
A dapted  from the  N ational S am ple  S urvey  of R egistered  N urses, M arch 2000.’
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17 percent of registered nurses who were employed 
in nursing were members of a union, and 19 percent 
were covered by a collective bargaining agreement.16 
Although these percentages are similar to those for 
1990 and 1995, the number of union members has 
increased — from about 275,000 in 1990 to about
350,000 in 2000 — because of the growth in the 
number of nurses.

There is also a schism between two groups that 
represent registered nurses. The American Nurses As­
sociation, the largest group, has been criticized for 
being too moderate. The California Nurses Associ­
ation, a particularly aggressive and politically active 
group, left the American Nurses Association in 1995. 
The Massachusetts Nurses Association left in 2001. 
State nurses associations in California, Massachusetts, 
Maine, Missouri, and Pennsylvania are forming a new 
group, the American Association of Registered Nurs­
es. This group will compete with the American Nurs­
es Association in representing nurses at the national 
level.17

S H O R T A G E S  O F  N U R S E S
Since World War II, hospitals in the United States

have coped with cyclical shortages of nurses. The 
shortages have generally been related to economic 
factors. When the overall economy declines, married 
nurses and working mothers, who represent a substan­
tial portion of the workforce, arc more likely to seek 
work or increase their hours; in better economic times 
they may be less likely to work or may only work 
part-time.12 As in other fields, higher wages and bet­
ter jobs encourage more nurses to seek employment.

In the 1990s, the growth of managed care slowed 
employe .ent growth for registered nurses in hospitals, 
particularly in states such as California.18,19 There was 
a surplus of registered nurses; some nurses lost their 
jobs, and some new nurses were unable to find jobs. 
Although hospitals were still hiring more registered 
nurses (Fig. 1), it seemed that they might need fewer 
in the long term. Enrollment in nursing schools de­
clined (Fig. 3).
M easu ring  the  S h o rta g e s

Shortages of hospital nurses are sometimes diffi­
cult to evaluate.20 Among the potential measures of 
a shortage are reports by hospital officials or nurses, 
the vacancy rate for nursing positions, the turnover

Year
Figure 3. E nro llm ent in Educational P rogram s to Train R egistered  N urses in the U nited S tates.
B accalaureate p rogram s for reg istered  n urses allow n urses w ho have a nursing diplom a or associate 's degree  to earn  a bachelor's d e ­
gree. The num ber of all baccalaureate  s tuden ts is the num ber of studen ts in entry-level p rogram s plus the n um ber of registered nurses 
in b acca lau rea te  p ro g ram s. D ata for b acca laurea te  p ro gram s are  from  the  A m erican  A ssociation of C olleges of N ursing. Data for 
assoc ia te 's-deg ree  and  d ip lom a p rogram s are from the National League for Nursing; their data  for 1997 through 2000 are preliminary.
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rate for these positions, the number of nurses at a hos­
pital after adjustment for the number of inpatients and 
die case mix, and the supply of registered nurses per
100.000 population. Aldiough there is no gold stand­
ard, a recent study found the strongest relations be­
tween reports by hospital officials or nurses of a mod­
erate or severe nursing shortage and job-vacancy 
rates.20 Differences in the supply of nurses per capita 
did not predict which regions would have a majority 
of hospitals reporting shortages.

The number of employed registered nurses per cap­
ita varies widely from state to state (Fig. 4). In 2000, 
the national average was 782 employed nurses per
100.000 population. California had only 544, where­
as Massachusetts had 1194 and Pennsylvania had 
1010.9 These variations have been cited as evidence 
of regional shortages of nurses, particularly in states 
with a low supply of nurses, such as California,21 Ne­
vada,22 and Texas.23 The demand for hospital-based 
nurses, however, reflects many factors, including the 
number of hospital beds, the average length of stay, the 
specific medical services offered, population growth., 
and the number of elderly residents. Although Flor­
ida has 785 nurses per 100,000 population — about

die national average — the supply has been considered 
inadequate because the state has the highest percent­
age of elderly persons in the nation.24 Because a low 
supply of nurses may reflect a low demand — not an 
unmet demand — for hospital-based nurses, the im­
portance of the variations in and of themselves is un­
certain.
The C u rren t S h o rta g e

The current shortage of nurses began in 1998 in 
intensive care units and operating rooms.2S It has since 
spread to labor-and-dclivery units and general med­
ical and surgical wards. The shortage is widespread 
throughout the country.

In 2001, the mean vacancy rate for rcgistered-nursc 
positions at a given hospital was 13 percent. Fifteen 
percent of hospitals ported vacancy rates of 20 per­
cent or more.26 Mean vacancy rates were 11 percent 
in the Northeast and Midwest, 13 percent in the 
South, and 15 percent in the West. There were about
126,000 vacant positions nationwide.27 Eighty-two 
percent of hospitals reported that it was more diffi­
cult to recruit registered nurses in 2001 than it had 
been in 1999; 1 percent said that it was less difli-

Rhode Island 
1101

Pennsylvania
1010

Washington. DC 
1 6 7 5

N ationa l average : 782

Florida

Figure 4. Em ployed R egistered  N urses p e r 100,000 Population .
Both nu rses  w ho  w ork full-tim e an d  th o se  w ho w ork part-tim e aro included . Data are  from  th e  N ational S am ple  Survey of Regis­
te red  N urses: M arch 2000.“
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cult.26 According to a 2001 survey of chief executive 
officers of hospitals, 84 percent of hospitals had short­
ages of registered nurses; the next most frequently 
cited job categories with shortages were radiology 
and nuclear imaging (71 percent) and pharmacy (46 
percent).12 Of registered nurses working in nursing 
who ' :rc surveyed in 2001 and 2002, 95 percent 
thought there was a shortage of nurses, and 88 percent 
thought that the supply of registered nurses working 
m patient carc in their community was lower than the 
demand.14 National data about the current shortage 
of nurses are corroborated by reports from various 
states, including California,6,21 Florida,24 Maryland,28 
Nevada,29 New York,30 and Texas.23

The current shortage of nurses, albeit severe, may 
be similar to cyclical shortages diat have occurred dur­
ing the past 50 years. Better wages and better jobs, 
as well as better marketing of nursing schools and of 
nursing as a career, increased availability of training 
programs, and changes in die general economy, may 
encourage more students to enter nursing programs 
and bring more current nurses back into the job mar­
ket. If these short-term factors arc addressed, die cur­
rent shortage should abate.
T ho Long-Term  S h o r ta g e

Many predictions of long-term shortages or sur­
pluses of physicians or other health care workers have 
turned out to be wrong. Nevertheless, there is the po­
tential for a long-term shortage of nurses. This pos­
sibility reflects changing demographic and other fac­
tors, such as the decreased attractiveness of careers 
in health carc to those entering employment and the 
dissatisfaction of people who currently work in hos­
pitals.11,31 According to the workforce commission of 
the American Hospital Association, shortages of nurs­
es and other employees “reflect fundamental changes 
in population demographics, career expectations, work 
attitudes and worker dissatisfaction. The shortages will 
not disappear with the current or the next economic 
downturn.”12

Both the registcrcd-nursc workforce and the gen­
eral population arc rapidly aging. As members of the 
“baby boom” generation begin to retire, the demand 
for nurses is expected to increase rapidly.32 Between 
2000 and 2010, the occupation of registered nurse 
will be one of the five occupations with the greatest 
growth in the number of jobs, according to the Bu­
reau of Labor Statistics. It is projected that during 
this period, there will be 1,000,400 job openings for 
registered nurses, including 561,000 new positions.33

Younger nurses are more likely than older nurses to 
w ork in hospitals. In 2000, only 9 percent of registered 
nurses were less than 30 years of age, as compared 
with 25 percent in 1980 (Fig. 5). About a third of 
registered nurses were 50 years of age or older.9 A

related issue is that nursing, particularly i.. a hospital, 
can be physically demanding and lead to occupation­
al injuries, particularly for older nurses.2 By 2020, a 
shortage of more than 400,000 registered nurses is 
possible.32 One analysis concluded: “The evidence 
suggests a not-too-distant collision between the 
ing and shrinking RN workforce and the increasing 
demand driven (among other things) by the expand­
ing population of Medicare beneficiaries.”34

M I N I M A L  N U R S E - S T A I - F IN G  R A T IO S
In 1999, the California legislature, prompted by 

concern about the effects of decreased levels of staff ­
ing by nurses on the quality of care, required the state 
Department of Health Services to establish minimal 
staffing ratios of nurses to patients according to the 
types of licenscd-nursc classification and hospital 
unit.35,36 In January 2002, Governor Gray Davis an­
nounced the proposed ratios (Table l).37 The actual 
regulations arc likely .o be finalized later this year, af­
ter public comments and hearings, and to take effect 
by July 2003.

The staffing ratios have been the subject of sharp 
disputes between the California Nurses Association, 
which worked for years to pass the legislation, and the 
California Healthcare Association, which represents 
hospitals in the state and has opposed the approach.38 
The nurses’ association advocated a minimal ratio of 
1 nurse to 3 patients on medical-surgical units; the 
hospital association advocated a minimal ratio of 1:10.

The proposed ratios include a minimum of one 
nurse to six patients on general medical-surgical units 
(Table 1). This minimum would change to one nurse 
to five patients 12 to 18 months after the regulations 
go into effect. Although most of the nurses arc lik’ly 
to be registered nurses, the extent to which licensed 
practical nurses could be substituted is not yet clear. 
For labor-and-dclivcry units, the minimal staffing ra­
tio is one nurse to two patients. Intensive carc units 
arc already subject to a minimum of one nurse to tw'o 
patients. The ratios are meant to be minim tins; hos­
pitals arc expected to increase levels of staffing when 
patients require additional carc.
C o m p ly in g  w ith  th e  R a tio s

California has 470 hospitals, according to the Cal­
ifornia Healthcare Association. Fifteen percent of hos­
pitals with medical-surgical units would not be in 
compliance with the initial ratio if it took effect now, 
and 36 percent would not be in compliance with the 
final ratio, according to Joanne Spetz of the Center 
for California Health Workforce Studies at the Uni­
versity of California, San Francisco.39 Fifteen percent 
of hospitals with labor-and-dclivcry units would not 
be in compliance with the proposed ratio.

Spetz predicted that the cost of implementing the
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Figure 5. Age D istribution of R egistered  N urses in the U nited S ta tes, 1980 th ro u g h  2000. 
A dap ted  from the  N ational S am ple Survey  o f R egistered  N urses: M arch 2000.’

recommendations would be “rather small,” because 
many hospitals would have to hire few, if any, addi­
tional nurses. She estimated the annual per-hospital 
increase in expenditures for nursing as .$143,846 (1.0 
percent) for the initial ratios and $217,210 (1.7 per­
cent) for the final ratios.39 The California Healthcare 
Association has not prepared per-hospital estimates. 
It has estimated that if5000 additional registered nurs­
es arc required statewide, the annual cost might be 
$400 million. It is possible, however, that the costs of 
hiring additional nurses may be offset if patients have 
fewer complications and adverse events and therefore 
leave the hospital sooner.
Reaction  to  th e  R a tio s

According to Rose Ann . eMoro, the executive di­
rector of the California Nurses Association, minimal 
nurse-staffing ratios “are a dramatic step forward for 
hospitals in California” and will help to “create con­
ditions in hospitals for nurses to return.” Jan Emerson, 
vice president of external affairs at the California 
Healthcare Association, said that although “the hos­
pital industry agrees with the notion that more nurs­
es is probably a good thing,” the minimal staffing ra­
tios could have “serious unintended consequences.” 
These include an inability to find qualified registered 
nurses, which may force hospitals to eliminate beds

and reduce access to carc. The proposed ratios also 
raise practical issues, such as whether the level of staff­
ing is required around the clock.

The new American Association of Registered Nurs­
es is encouraging other states to enact similar legisla­
tion. Mary Foley, tire prc .dent of the American Nurs­
es Association, said that her organization was “not 
opposed to the California bill but did not support it 
enthusiastically.” She said that, although “10 to 12 pa­
tients per nurse r  horrible,” safe medical and nurs­
ing carc is “not just a matter of numbers.” Aiken, of 
die University of Pennsylvania School of Nursing, pre­
dicted that unless a “floor” for staffing is established, 
“we arc nor going to be able to stop the flight of nurs­
es from hospitals. . . . If it is feasible to implement 
the ratios, a lot of other states may follow.”

M A N D A T O R Y  O V E R T I M E
Some people like to work overtime, because they 

can make more money or take odicr time off. Others 
prefer to work on a regular schedule. Although it 
might seem inefficient and expensive for an employer 
to hire too few employees and then pay higher wages 
for overtime, this approach reduces die number of per­
manent employees and is one way to cope with va­
cancies.

Ovcrdmc has unique aspects in health care. Physi-
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$

T ab le  1. P r o p o s e d  M i n i m a l  N u r s e -St a f f in g  
Ra t io s  f o r  H o s p it a l  U n it s  in  C a l if o r n ia .*

Hospital Unit
Proposco Ratio 

of Nurses to Patients

Intensive or critical carcf 1:2
Neonatal intensive carcf 1:2
Intermediate carc nurseryf 1:4
Labor and delivery 1:2
Posrancsthcsia carc 1:2
Emergency department 

General 1=4*
Critical carc 1:2
Trauma 1:1

Pediatrics 1:4
Step-down with telemetry 1:4
Specialty carc (oncology) 1:5
General medical-surgical 16§
Behavioral health or psychiatric 1:6

*Datu arc staffing ratios proposed by the California Dc 
partnicnt of Health Services in January 200217 under Assem­
bly Bill 394, which was signed into law in 1999.15 The actual 
regulations — which have yet to be finalized — arc to take 
elTccf in 2003 Although most of the nurses arc expected to 
be registered nurses, the proposed ratios do not specify when 
licensed practical nurses can be used Not all types of hospi­
tal units arc listed.

[Minimal nursc-to-patient ratios arc already in place for 
these units by California statute, regulations, or both.

fTuagc, radiology, or other specialty nurses arc considered 
to represent an additional workforce; they arc not included 
in this ratio.

$Thif ratio is an initial ratio; a ratio o f 1:5 is to be phased 
in 12 to 18 months after the clfcctivc dale of the regulations.

cians and nurses have professional obligations to care 
for their patients and not abandon them. Although 
overtime is essential in emergencies, there is conce 
that hospitals, like other businesses, arc using it in­
stead to compensate for inadequate levels of staffing. 
Exhausted nurses, like exhausted physicians, can pose 
safety risks. “By far the riskiest result of understating 
is the abuse of mandatory overtime as a stating tool,” 
Foley of the American Nurses Association stated in 
congressional testimony in March of this year.40 Many 
nurses, she said, are being required to work some man­
datory or unplanned overtime every month or face dis­
missal for insubordination or being reported to the 
state board of nursing for abandonment of patients.

In the recent national survey of working nurses,14 
61 percent of respondents said they had observed in­
creases in overtime or double shifts during the past 
year. Forty-eight percent said that “the amount of 
overtime required” had increased, 6 percent said it 
had decreased, and 45 percent said it had remained the

same. Forty-five percent said working overtime was 
“strictly voluntary,” 32 percent said it was “voluntary 
but feels like it is required,” and 20 percent said it was 
“required” (Buerhaus P, Vanderbilt University School 
of Nursing: personal c mmtmication). A national sur­
vey of oncology nurses, conducted in 2000, had sim­
ilar findings (Buerhaus P: personal communication).41

As of early May 2002, six states had enacted laws 
that ban or iimit mandatory overtime, except in emer­
gencies — Maine,42 Maryland,43 Minnesota,44 Ore­
gon,45 New Jersey,46 and Washington.47 The Wash­
ington law prohibits hospitals from requiring nurses 
who carc for patients from working more than 12 
hours in a 24-hour period or more than 80 hours in 
a period of 14 consecutive days. Many of the other 
laws have similar provisions. More states arc likely to 
enact such laws, which are backed by the American 
Nurses Association and other nursing organizations.

P O T E N T IA L  S O L U T I O N S
A major goal of minimal nurse-staffing ratios or 

the prohibition of mandatory overtime is to improve 
the quality of carc. These measures may exacerbate 
shortages in die short term because hospitals will most 
likely have to hire more registered nurses. However, 
if they help to make hospitals more attractive places to 
work, they may make it easier to recruit nurses. Their 
actual effects will not be clear for at least several years.

The potential solutions to the shortage of nurses 
and related problems include expanding enrollment 
in nursing schools and bringing more men and mem­
bers of minority groups into the profession.21'34 They 
also include developing incentives to encourage nurs­
es who work part-time to work more hours, offering 
better salaries, providing more regular work hours, and 
restructuring hospitals to make the work environment 
more attractive. In its recent report, the workforce 
commission of die American Hospital Association em­
phasized die need to make hospital work more mean­
ingful and rewarding.12 Still other approaches, such as 
recruiting more nurses from overseas48 or encourag­
ing affluent patients to hire their own nurses,49 arc less 
likely to have broad effects. Some combination of tlie.se 
approaches is likely to be most effective.

Financial incentives may be particularly important. 
Many hospitals are paying nurses signing bonuses of 
$1,000 to $5,000 or more and are temporarily filling 
vacant positions with registry or traveling nurses.14,26 
In Boston, Tufts-Ncw England Medical Center has 
agreed to raise nurses’ pay 18 to 23 percent over a pe­
riod of 23 months.5 Nurses at the Oregon Health and 
Science University will receive at least a 20 percent 
raise over a three-year period.50 

The American Nurses Crcdentialing Center, a sub- 
Jiary of die American Nurses Association, has devel­

oped the “magnet nursing services recognition pro­
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gram” for hospitals that meet quality standards and 
provide nurses with more responsibilities, autonomy, 
and opportunities to participate ii. policy decisions. 
Studies suggest that nurses in such hospitals have 
greater job satisfaction, and the hospitals are less likely 
to have difficulty hiring and retaining nurses.51 As part 
of the new contract for nurses, die Oregon Health and 
Science University agreed to seek “magnet” status.

Enrollment in assnHate’s-degrce programs for nurs­
es decreased through 2000, according to prelimi­
nary data 'Fig. 3). One encouraging sign, however, 
is that enrollment in baccalaureate programs, which 
appeal to younger students,52 has increased53 (Fig. 3). 
The increase — in 2001 — ended a six-year period 
of declining enrollment. The Nurse Reinvestment Act 
would authorize federal funding for scholarships and 
loan repayments for nurses who agree to work after 
graduation in areas where there are shortages, as well 
as for public-scrvicc announcements that would pro­
mote nursing as a career.54 The Bush administration 
has announced the availability of grants and has pro­
posed extending loan-repayment programs.55 In Cal­
ifornia, Governor Davis lias proposed a $60 million 
initiativ or the nurse workforce diat expands train­
ing programs for nurses.56

T H E  F U T U R E
Nurses who work in hospitals arc apprehensive 

about die future. Hospitals employ many more regis­
tered nurses than physicians and cannot function with­
out them. At a time of serious financial constraints, 
however, they must often choose between hiring more 
nurses and launching or maintaining other programs 
that may improve patient care, such as computerized 
order-cntry systems.57 Some of the issues raised by 
nurses about hospital staffing reflect their interest in 
their own financial and job security. Yet there is am­
ple evidence of a broader uncase.

Many tensions will be difficult, if not impossible, 
to resolve, particularly if additional funds do not be­
come available. For example, within the nursing pro­
fession, higher-auality care may mean a better-educat­
ed workforce, with a lugher percentage of nurses with 
bachelor’s or idvanccd degrees. Sucli a workforce, 
however, would expect more responsibility and great­
er independence and would be more expensive to hire 
and retain.

In the long term, the future of the nursing pro­
fession is related to its ability to attract more young 
nurses, to support the careers of current nurses, and 
to create more jobs for nurses with higher wages and 
greater responsibilities. Such efforts can be success­
ful only if the positions students are training to fill 
arc sufficiently attractive, as compared with the alter­
natives in other fields. “Nursing is a worthy career,” 
said Foley, the president of the American Nurses As­

sociation. “It should not be considered secondary or 
inferior. We want nursing back on the list of career 
choices for bright young men and women who arc 
looking at health carc.”
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Alaska Health Professional Shortage Area (HPSA) Designations

April 24, 2007
Census Area/Borough o r Subarea: Prim ary Care Mental Healt l Dental Health
Aleutians East Borough 18 8 18
Aleutians West Census Area 17 7 CHC
Anchorage Municipality CHC CHC CHC
- Anchorage North Census Tracts (Low Inc) 7
- Anchorage South Census Tracts (AK Nat) 4
- Anchorage East Census Tracts (AK Nat) 4

Bethel Census Area 15 20 CHC
Bristol Bay Borough CHC CHC CHC
Denali Borough 15 7 No HPSA
Dillingham Census Area CHC CHC CHC
Fairbanks North Star Borough (low income) 11 CHC 8
Haines Borough CHC CHC CHC
Juneau City and Borough CHC-Homeless CHC CHC
Kenai Peninsula Borough CHC CHC CHC
- Seward Subarea 7

Ketchikan Gateway Borough No HPSA No HPSA No HPSA
Kodiak Island Borough CHC CHC CHC
Lake and Peninsula Borough No HPSA 11 11
Matanuska-Susitna Borough CHC CHC CHC
- Talkeetna/Trapper Creek Service Area 9

Nome Census Area 15 18 CHC
North Slope Borough .3 16 No HPSA
Northwest Arctic Borough 18 12 CHC
Prince of Wales-Outer Ketchikan Census Are; CHC 9 CHC
Sitka City and Borough CHC CHC CHC
Skagway-Hoonah-Angoon Census Area 15 4 16
Southeast Fairbanks Census Area 12 No HPSA No HPSA
Valdez-Cordova Census Area CHC CHC CHC
Wade Hai lpton Census Area 15 13 20
Wrangell-Petersburg Census Area CHC 10 CHC
Yakutat City and Borough 7 CHC 6
Yukon-Koyukuk Census Area 17 13 20
Scores: Score listed if there is a Geographic HPSA; if the only HPSA is a community health 
center it is listed as such.

CHC means Community Health Center Designation is present
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Shortage Designation

•  T he  S h o rtag e  Designation B ranch in the H RSA  B u reau  o f Health P ro fe ss ion s  
N ationa l C en te r fo r Health W o rk fo rc e  A na lys is d e v e lo p s  sh o rtage  designation 
criteria and u se s  them to dec ide w hether o r not a geog raph ic  a rea  o r 
popu lation g roup is a H ea lth  P r o fe s s io n a l S h o r ta g e  A re a  o r a M ed ica lly  
U n d e rs e rv e d  A rea  o r  P o p u la t io n .

•  M ore than 3 4  fede ra l p iug ram s dep end  on the sho rtag e  designation to 
determ ine eligibility o r a s  a funding p re fe ren ce .

•  About 2 0  percent o f the U .S . popu lation  re s ides in p rim ary med ica l care 
H ea lth  P ro fe s s ion a l Sh o rtage  A reas .

H ea lth  P r o fe s s io n a l S h o r ta g e  A re a s  (H P S A s ) m ay have  sh o rtag e s  o f primary 
m ed ica l ca re , den ta l o r m enta l health p rov id e rs  and m ay be  u rban o r rural a reas , 
popu lation  g roups o r medical o r o the r public facilities.

•  A utom atic H P S A sc o re s  by ca tego ry  (E xce l/x ls , 1 0 /0 2 / 2 0 0 6 )  | Automatic 
H P SA  scoring p ro c e ss sum m ary

•  S ea rch  the H PSA  data b a se  (updated  w eek ly )
•  H PSA  data b a se  dictionary o f te rm s and  a bb rev iations
•  H PSA  designation c r iteria
•  P rim ary  m ed ica l ca re  H P S A des ig n ? ;jo n  criteria
•  D en ta l H PSA  designation crite ria
•  P rim ary  m ed ica l ca re /den ta l H PSA  gu ide lines
•  M ental hea lth H PSA  d es igna tion  criteria
•  Menta l hea lth  H P S A guide lin es
•  How  to app ly  fo r H PSA  d e s ignation

M ed ic a lly  U n d e rs e rv e d  A re a s  (M U A ) m ay be a w hole  coun ty  o r a g roup of 
con tiguous coun ties, a g roup o f county o r civil d iv isions o r a g roup  o f urban census 
tracts in which residen ts have  a sh o rtage  o f p e rson a l hea lth se rv ice s .

M ed ic a lly  U n d e rs e rv e d  P o p u la t io n s  (M U P s ) m ay include g roups o f pe rson s who 
face  econom ic , cultu ra l o r linguistic ba rrie rs to hea lth ca re .

•  S e a rch the M UA/M UP data b a se  (live, updated  con tinuous ly )
•  G u id e lines fo r MUA/MU P  designatio n
•  M UA /P data dictionary

F o r  s h o r ta g e  d e s ig n a t io n  in q u ir ie s , p le a s e  c a ll 1 -8 8 8 -2 7 5 -4 7 7 2 . P r e s s  o p t io n  1,
th en  o p t io n  2 o r contact the Sh o rtage  D esignation B ranch :
s d b @ h rs a .g o v
3 0 1 -5 9 4 -0 8 1 6
3 0 1 -4 4 3 -4 3 7 0  fax

http://bhpr.hrsa.gov/shortage/ 5/1/2007

and Human^ Services H R S A  B u r e a u  o f  H e a l t h  P r o f e s s io n s  Question*?|search

4
Health Resources and Services Administration

mailto:sdb@hrsa.gov
http://bhpr.hrsa.gov/shortage/
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l o p  | H om e | H R SA  | H H S  | P rivacy  P o lic y  | S e a rch  | D isc la im e rs 
Access ib ility | Q ues tion s?
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\  S tate o f A laska H& SS Pub lic Notice myA laska

f f f l p t a t ' - m - ' r

H ea lth  & S oc ia l S e rv ices f in d

O f f i c e  o f  t h e

H&SS -Office ol the Commissioner.-Heaith Planning S System Development

Health Planning & Systems 
Development

New Publications
• A laska State Health P lans and Special Reports
• Directory o f Health C are Sites
• Health Planning and System s Development Annual Report, FY 2 0 0 6  
.  Physician Supply Task fo rce Report

o Powerpoint Presentation (from Health Summit 12/06)
• Rural Health Clinics in A laska

Publications
• Diagnostic Related G roups (DRG ) Summary 2 001 -2004
• Hospital Discharge Data Report for 2 00 1 -2 0 03  (PPT )
• In Step: Comprehensive Integrated Mental Health Plan, 2 0 0 1 -2 0 0 6
• Moving Forward: Comprehensive Integrated Mei al Health Plan, 2 0 0 6 -2 0 1 1
• SO RRA S I: Status o f Recruitment Resources and Strategies (2 004 )

o SO RRA S  Report
o SO RRA S  Summary and Appendices 
o SO RRA S  Survey 

.  SO RRA S II: Status o f Recruitment R esources and Strategies 2 0 0 5 -2 0 0 6  
o  SO RRA S II: Appendices 2005 -2006

Presenta tions

Physician Supply Task Force P P T  Presentation (12/06)

Presentations from the Health Insurance Forum (12/06 )

Health Insurance Presentations from  Health Summit (12/06 )

Coming Soon!
• Check back soon for upcoming publications!

Health Planning Links
Health Planning Resources

ii

vo. !l< >ns
> Homo
> Boards A Comm ss io rs
* F in a n c e  & M a n a g e m e n t

Services (.-MS)
* H ealth P lann in g  &
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* A laska Pnm ary Care 

Office
* Certificate ol N eed 

(CON)
* Health P annirg  and 

D ata M anagem ent
” Rural Hospital 

Flexibility
> SEARCH Ai.iskdti 

exposure
* Workforce
» P u b lic a t io n s

* Olfice of Program
R e v ie w

> Office of Rato Review
> Tribal P rogram s

I . ,  1
> C ontacts
* Regulations
* Bioterronsm
> Medicaio Slate Plan
* Medicaid Indopendenl 

Audit Appeal

51.lie ol Alaska ; Alaska Pioneer Homes | Behavioral Heaun ' Boards and Councils 
Finance and Mans'jemeni Services | Health Care Services i Juvenrn Justice i Ollico ol Children s Servcos 

Public Assisiance Public Hoalih I Seniors and Oisab nhos Services

___________ H&SS Public Notices i Sac Search Links lot stall Woumasler HASS Contacts________

http ://h ss.state .ak .u s/co m m issio n er/H ealth p lan n in g/p u b lication s/ 5/1/2007
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From: Carr, Patric ia A [P a t_C a rr@ h e a lth .s ta te .a k .u s ]
Sent: Tuesday , M ay 01 , 2 0 0 7  8 :7 1  AM
To: J e an n e  O stn es
S u b je c t : Health P ro fe s s ion a l S h o rtag e  A reas  criteria and lists fo r AK 

J e a n n e :
H e re 's  the website that h a s  links to the U SD H H S  Hea lth  P ro fe s s ion a l S h o rtag e  A rea  (H P S A ) designation criteria 
h ttp ://bhp r.h rsa .gov/shortage/ and  link to find a  H PSA  on the H PSA  list - which is h ttp ://hpsa find .h rsa .gov/

I h ave  attached a  working list m ain ta ined by m y office to identify the a re a s  identified as e ithe r p rim ary care , denta l
o r m en ta l health H PSA s .

J e a n n e  O stn es

W e d o  not have s ta to -d eve lop ed  criteria fo r determ in ing sho rtages .

I m en tioned  se ve ra l repo rts  that m ay be  o f in terest. The link to the A laska  Physic ian  Supp ly  T ask  Fo rce  report 
and th e  S tatus o f Recru itm ent R e so u rc e s  and S tra teg ie s  
h ttp ://h ss .s ta te .a k .u s/com m issioner/H ea lthp lann ing /pub lica lions

I p lan to  attend the hearing today.

Let m e  know  if you need  add itiona l in form ation .

Pat

Patricia Canr, Unu Manager
Health Planning and Systems Development
Otfice of the Commissioner
Department of Health and Social Services
PO. Box 110601
Juneau. Alaska ‘Wei I-0601
(607) 465-8018 phone
t‘J07) 465-6861 fax
pal_cair<« health MJte ak us

5/1/2007

mailto:Pat_Carr@health.state.ak.us
http://bhpr.hrsa.gov/shortage/
http://hpsafind.hrsa.gov/
http://hss.state.ak.us/commissioner/Healthplanning/publicalions
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April 30,2007

The Honorable Peggy Wilson, Chair
House Health, Education and Social Services Committee
Alaska State Capitol, Room 403
Juneau, AK 99801-1182

RE: HB 234 (Johuson)-~Support

Deav Chair Wilson:

On behalf o f die members of AARP in Alaska, we encourage you and your colleagues on 
die House Health, Education and Social Services Committee to support HB 234, authored 
by Representative Craig Johnson and co-sponsored by Representative Bob Buch.

As you know, Alaska has a shortage of qualified workers in a variety o f occupational 
specialties. One public policy strategy that works to encourage students to enter specific 
fields o f study and then to remain in Alaska is repayment of student loans. HB 234 
would create the enabling legislation to allow a separate endowment fimd to be 
established. Loan repayment would be limited to five years duration or fifty percent of 
the outstanding debt

We know we currently have a shortage of health professionals and educators. Wc will 
soon need a skilled workforce for resource development and the gas pipe line. HB 234 
won’t solve all our recruiting and retention problems but it is an excellent step in that 
direction.

AARP recommends an “AYE” vote on HB 234.

0002/009

3601 C Street, Suit* 14201 Anchorage, AK 99503 | toll-free 866-227-74471 907-341-2270 fax | toll-free 877-434-7598 TTY 
Marie F. Smith, President | William D. Novell!, Chief Executive Officer | www.aarp.org/ek

http://www.aarp.org/ek
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Should you have any questions about our position, please feel free to contact me (586- 
3637) or Patrick Luby, AARP Advocacy Director (907-762-3314).

Thank you for your consideration.

Marie Darlin, Coordinator 
AARP Capital City Task Force 
415 Willoughby Avenue, A pt 506 
Juneau, AK 99801 
586-3637 (voice)
463-3580 (fax)

CC: Vice-Chair Bob Roses
Representative Anna Fairdough 
Representative Mark Neuman 
Representative Paul Seaton 
Representative Berta Gardner 
Representative Sharon Cissna 
Representative Craig Johnson

Sincerely,
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Monday, April 30, 2 0 0 7  

Chairwoman Peggy W ilson
Members o f the H ouse Health, Education & Socia l Serv ices Committee 
State Capitol
Juneau, A laska 9 9 8 0 1 - i 182

D ear Chairwoman W ilson and members o f the committee,

The A laska Municipal League is vniting in support o f HB 2 3 4  -  EDUCATION  LOAN REPAYM ENT 
PROGRAM  and HB 2 35  -  A PPRO P : EDUCATION LOAN REPAYM ENT FUND.

W e support HB 2 34  and HB 2 3 5  because this legislation m ay help A laska attract and retain workers in 
fields where positions are currently hard to fill, including peace  officers, engineers, and health care 
workers. W ith many vacancies in these a reas  throughout A laska, public health and safety may be at 
risk in ou r communities. It is these em p loyees who keep ou r communities functioning and livable.

Thank you fo r your support o f HB 2 3 4  and HB 235 .

Sincerely,

Kathie W asse rm an , Executive Director 
A laska Municipal League 
217 Second Street, Suite 2 0 0  
Juneau, A laska 99801  
(9 07 ) 5 8 6 -1 32 5  
upcoming fiscal year.

Member of the National League of Cities and the National Association of Counties

http://www.akml.org


Monday, April 3 0 , 2 0 0 7  

Chairw oman Peggy W ilson
Mem bers o f the House Health, Education & Socia l Serv ices Comm ittee 
State Capitol
Juneau, A laska 9 9 8 0 1 -1 1 8 2

D ea r Chairw oman W ilson and m em bers o f the committee,

The A laska Municipal League is writing in support o f HB 234  -  EDUCATION LOAN REPAYM ENT 
PRO G RA M  and HB 2 3 5  -  A PPRO P : EDUCATION  LOAN REPAYM ENT FUND.

W e  support HB 2 3 4  and HB 2 3 5  because this legislation may help A laska attract and retain workers in 
fields where positions a re  currently hard to fill, including peace officers, engineers, and health care  
workers. W ith m any vacancies in these a re a s  throughout A laska, public health and safety may be at 
risk in ou r communities. It is these em p loyees who keep our communities functioning and livable.

Thank you fo r you r support o f HB 2 34  and HB 235 .

Kathie W asse rm an , Executive Director 
A laska Municipal League 
2 1 7  Second Street, Suite 2 00  
Juneau, A laska 99801 
(9 0 7 ) 5 8 6 -1 3 2 5  
upcoming fiscal year.

Sincerely,

Member of the National League of Cities and the National Association of Counties
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SESSIO N ADDRESS 
Alaska Stale Capitol 
Juneau. AK 99801-1182 
(907)465-2487 
Fax (907) 465-4956

R e p r e s e n t a t i v e  G a b r i e l l e  L e D o u x

INTERIM ADDRESS 
112 Mill Bay Road 
Kodiak, AK 99615 

(907)486-8872 
Fax (907) 486-5264

SPONSOR STATEMENT FOR HB 252 
An Act requiring paid leave from employment 

for organ and bone marrow donation

T h e  R ic h a rd  F o s te r  and  A le c  C e s a r  D o n o r  A c t w o u ld  re q u ire  an e m p lo y e r  w h o  e m p lo y s  1 0 0  o r  
m o re  e m p lo y e e s  to  g ran t a p a id  le a v e  o f  ab sence  to an  e m p lo y e e  f o r  the p u rp o s e  o f  m a k in g  a 
p e rs o n a l o rg a n  o r  b o n e  m a r ro w  d o n a t io n . T h e  e m p lo y e r  is n o t re q u ire d  to  p ro v id e  m o re  than 8 0  
h o u rs  o f  le a v e , h o w e v e r  the  le a v e  m a y  n o t be le s s  than  4 0  h o u rs  u n le s s  th e  e m p lo y e e  requ ests  
fe w e r  h o u rs . V e r i f ic a t io n  m a y  be re q u ire d  and the  e m p lo y e r  m a y  n o t re ta lia te  o r  sa n c tio n  an 
e m p lo y e e  f o r  re q u e s tin g  th is  le a v e .

F o r  l iv in g  d o n o r s , p a id  le a v e  m a y  be n e ed ed  f o r  a s c re e n in g  p ro c e s s , the p ro c e d u re  to  o b ta in  
b o n e  m a r ro w  o r  k id n e y s , a n d  re c u p e ra t io n  tim e , in  o rd e r  to  o b ta in  a b on e  m a r ro w  d o n o r  s am p le , 
a q u ic k  and  e a s y  c h e e k  sw ab  is ta k en . T h e  ac tu a l b on e  m a r ro w  d o n a t io n  an d  re c u p e ra t io n  can  
ta k e  t im e  aw a y  f r o m  w o rk , e s p e c ia l ly  i f  the d o n o r  m u st tra v e l in  o rd e r  to  d o n a te . F o r  k id n e y  
d o n o rs  as w e l l ,  p a id  le a v e  f o r  s c re e n in g , s u rg e ry , and re c u p e ra t io n  t im e  is n eed ed .

A c c o rd in g  to  the  A la s k a  K id n e y  F o u n d a t io n , o v e r  3 0 0  A la s k a n s  a re  o n  k id n e y  d ia ly s is  and  that 
n u m b e r  has b een  s te a d i ly  in c re a s in g  b y  1 5 %  a n n u a lly . T h e re  a rc  s om e  p a tie n ts  o n  d ia ly s is  w h o  
c o u ld  b en e fit  f r o m  a k id n e y  t ra n sp la n t . T h e re  a rc  n e a r ly  1 0 0  A la s k a n s  w a it in g  f o r  an o rg a n  
t ra n sp la n t . E v e r y  y e a r  th e re  a rc  a d u lts  an d  c h i ld re n  w h o  need  b on e  m a r ro w  tra n sp la n ts  f o r  
a i lm e n ts  such  as le u k em ia  an d  o th e r  b lo o d  d ise a se s . A  b on e  m a r ro w  d o n a t io n  m a y  be th e ir  o n ly  
c h a n ce  f o r  s u rv iv a l.

R ic h a rd  F o s te r  is  a lo n g t im e  le g is la t o r  f r o m  N o m e  w h o  is c u r re n t ly  aw a it in g  a k id n e y  tra n sp la n t . 
A le c  C e s a r  is a F i l ip in o /T lin g i t  b o y  re s id in g  in Jun eau  w h o  w as  a b le  to  re c e iv e  a b on e  m a rro w  
t ra n sp la n t  in S e a t t le  a fte r  the n a t io n a l b on e  m a r ro w  b an k  tu rn ed  up  a m a tc h in g  d o n o r  in N ew  
M e x ic o .

Reprcsenta t i ve_Gabr i e l le_LcDoux@leg is . s l a l e . ak .us

mailto:Reprcsentative_Gabrielle_LcDoux@legis.slale.ak.us
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S U B J E C T :  S e c t io n a l S u m m a ry  (H B  2 5 2  (W o r k  O rd e r  N o . 2 5 - L S 0 8 1 7 \ C ) )

T O :  R e p re s e n ta t iv e  G a b r ie l le  L e D o u x
A ttn : C h r is t in e

F R O M :  Jean  M . M is c h e l
L e g is 'a t iv e  C o u n s e l

Y o u  h a v e  re q u e s te d  a s e c t io n a l s u m m a ry  o f  the  a b o v e -d e sc r ib e d  b i l l .

A s  a p r e lim in a ry  m a tte r , n o te  that a s e c t io n a l s u m m a ry  o f  a b i l l s h o u ld  n o t be c o n s id e re d  
an a u th o r ita t iv e  in te rp re ta t io n  o f  the b i l l  and  the b i l l  i t s e l f  is the best s ta tem en t o f  its 
c on ten ts . I f  y o u  w o u ld  lik e  an in te rp re ta t io n  o f  the b i l l  as it m a y  a p p ly  to  a p a r t ic u la r  set 
o f  c irc u m s ta n c e s , p le a se  ad v is e .

S e c t io n  1. P ro v id e s  a sh o rt tit le .

S e c t io n  2 . A d d s  a new  se c t io n  to  t it le  2 3  (e m p lo y m e n t p ra c tic e s  g e n e r a l ] ) )  re q u ir in g  
e m p lo y e r s  o f  1 0 0  o r  m o re  e m p lo y e e s  w h o  w o rk  m o re  than  3 0  o r  m o re  s c h e d u le d  h ou rs  
each w eek  to  p ro v id e  not le ss  that 4 0  h o u rs  and  not m o re  than  8 0  h o u rs  o f  p a id  le a v e  to  
those  e m p lo y e e s  f o r  d o n a t in g  an o rg a n  o r  b on e  m a rro w .

S e c t io n  3 . M a k e s  a c o n fo rm in g  am en dm en t re la te d  to  sec . 6 's te c h n ic a l c h an g e  that 
rem o v e s  a p r e v io u s ly  re p e a le d  p a ra g ra p h .

S e c t io n  4 . M a k e s  a c o n fo rm in g  am en dm en t re la te d  to  sec . 6 ’s te c h n ic a l c h an g e  that 
rem o v e s  a p r e v io u s ly  re p e a le d  p a ra g ra p h .

S e c t io n  5 . A d d s  a new  se c t io n  to  t id e  3 9  (s ta te  e m p lo y m e n t )  re q u ir in g  s p e c i f ie d  
e m p lo y e r s  to  p ro v id e  e m p lo y e e s  w h o  w o rk  m o re  than 3 0  o r  m o re  s c h e d u le d  h o u rs  each  
w eek  n o t le ss  that 4 0  h ou rs  o f  p a id  a d m in is t ra t iv e  le a v e  fo r  d o n a t in g  an o rg a n  o r  b on e  
m a iTow .

S e c t io n  6 . P ro v id e s  a c ro s s - rc fc rc n c e  to  the new  sec tion  add ed  in sec . 5 o f  the b i l l  and  
m ake s  a te c h n ic a l ch an ge  lh a t rem o v e s  a p r e v io u s ly  re p e a le d  p a ra g ra p h .

J M M .m e d
0 7 - 2 9 7 .m c d



Click h ere  to  return to th e  original story

Bone marrow donor, recipient's family connect 
in Juneau

Native boy meets his rare match in emotional reunion at the 
airport

L e o n a rd  B e g a ii w as  d r iv in g  to  w o rk  ab ou t s ix  w eek s  a g o  in N ew  M e x ic o  
w hen  he g o t a p h o n e  c a l l  that c h an g ed  h is l i fe .

H e a n sw e re d  it, b u t the c a l le r  w as s i le n t . H e  w as ab ou t to  hang  up  w hen  he 
h ea rd  an e m o t io n a l v o ic e .

"S h e  to ld  m e , M y  n am e is R a c h e l. I'm  the m o th e r o f  A le x  C e s a r , ’ " he s a id . 
"T h a t 's  the p a tien t y o u  d o n a te d  the b on e  m a rro w  t o . ' "

A y e a r  and  a h a l f  a f te r  h e lp in g  s ave  the li fe  o f  a Ju n eau  b o y , B e g a i i  had  
f in a l ly  le a rn e d  the  b oy 's  n am e .

T h is  w e e k , B e g a i i , 2 9 , w as a b le  to  m eet h im . H e  and  h is fa m i ly  w e re  f lo w n  
up f r o m  N e w  M e x ic o  to  m ee t A le x  a n d  h is fa m i ly , to  c e le b ra te  th e  boy 's  
e ig h th  b irth d a y  an d  be h o n o re d  b y  the c ity  M o n d a y  e v e n in g .

" I ju s t  w an ted  to  h e lp  s o m e b o d y  o u t ,"  B e g a ii sa id . " I k ep t w o n d e r in g  w h o  go t 
it. w h e re  it w en t to ."

A le x 's  b a tt le  w ith  le u k e m ia  in sp ire d  a s ta tew id e  d r iv e  f o r  b on e  m a r ro w  in 
2 0 0 5 . M o re  than  1 .0 0 0  p e o p le  re g is te re d  in the  N a t io n a l M a r r o w  D o n o r  
P ro g ra m  a c ro s s  A la s k a .

A  m a tch  w as no t e a sy  to  f in d  f o r  A le x , w h o  is o n e -q u a r te r  F i l ip in o  and th re e - 
q u a rte rs  T lin g i t . It c am e  f r o m  an u n exp ec ted  s ou rc e : a N a v a jo  m an  in N e w  
M e x ic o .

B e g a ii a r r iv e d  at a d o n a t in g  fa c i l i t y  ju s t  as the s t a f f  w as c lo s in g  it d ow n  o n e  
a fte rn o o n  in A p r i l .  H e  ta lk e d  th em  in to  ta k in g  on e  last s am p le . T h e  b lo o d  
m a tch ed , a n d  a tra n sp la n t to o k  p la c e  la te r  in O c to b e r .

M uch  o f  B eg a ii's  d e s ire  to  d on a te  sp ru n g  f ro m  hea lth  issu es  that h is  ow n  so n  
fa ced . W h en  h is  s o n , X a v ie r ,  w as an in fa n t , d o c to rs  d is c o v e re d  a ra re  
c h ro m o s o m a l d is o rd e r . T h e y  sa id  the b o y  had  s ix  m on th s  to  a y e a r  to  liv e .

h ttp ://jun eauem p ire .com /cgi-bin /p rintit2 00 0 .pl
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B e g a ii d e c id e d  to  d o n a te  .he m a r ro w  e v e n  th ou gh  it w as ag a in s t h is  N a v a jo  
b e lie fs , h e  sa id . T h e  N a v a jo  sa y  th a t i f  y o u  g iv e  aw a y  p a rt o f  y o u r  b o d y , y o u  
g iv e  aw a y  pa rt o f  y o u r  sp ir it .

"W ith  m y  w ife  s ta n d in g  b eh in d  m e  th ro u g h  the w h o le  p ro c e d u re . I w a s  g la d  
to  d o  it ,"  he sa id .

T h e  t ra n sp la n t p ro c e s s  has b een  o v e rw h e lm in g  f o r  A le x 's  f a m i ly ,  bu t it w as 
s u c c e s s fu l.

A le x ’s m o th e r , R a c h e l D u g a q u a , sa id  B e g a ii s a v e d  A le x 's  l i fe .  S h e  an d  A le x 's  
aun t, A n d re a  Q u in to , and  o th e r  fa m i ly  m em b e rs  g a th e re d  at the  Ju n e au  
In te rn a t io n a l A irp o r t  o n  F r id a y  to  m ee t B e g a i i a n d  h is  e x te n d e d  fa m i ly  - but 
the f l ig h t  w as sen t to  S itk a  d u e  to  s n ow . T h e y  w e re  a b le  to  la n d  la te r .

" Y o u  d on 't k n o w  w hat to  e x p e c t ,"  D u g a q u a  sa id  as she w a ite d  f o r  the p ne. 
" It 's  been  a m a jo r  r o l l e r  c o a s te r  o f  e m o t io n ."

"W e  c a l le d ,"  sh e  add ed . "W e  g o t to  ta lk  o n  the p h on e . H e  sent m e  a p h o to , 
and  w e sen t h im  p h o to s  to o . B u t it's a l l v e ry  d i f fe re n t  fa c e - to - fa c e ."

A le x  w as p la y in g  w ith  o th e r  k id s . W h e n  a s k e d  i f  he w an ted  to  ta lk  a b ou t h is 
e x p e r ie n c e s , he ju s t  s h o o k  h is  head . H e 's  s h y , h is  fa m i ly  sa id .

E v e ry  fa m i ly  m e m b e r w as a f fe c te d  d i f f e r e n t ly  b y  the e v e n ts , Q u in to  sa id .

" F o r  m e , it w as a fig h t to  f in d  a d o n o r ."  Q u in to  s a id . " Y o u  g o t to  f ix  w h a t ’s 
b ro k e n . B u t y o u  c a n ’t f i x  it i f  the d o c to rs  d on 't h a v e  w hat th ey  n e e d ."

"W e  h ave  a g o o d  su ccess  s to ry ,"  she ad d ed . "W e  ju s t  h ap p en ed  to  be the 
lu c k y  o n e s ."

B e g a ii an d  h is  fa m i ly  h a v e  b een  e n jo y in g  the  sn ow  and  g e tt in g  to  k n o w  A le x . 
T h e y  w e re  ab>e to  b rin g  th e ir  f iv e  c h i ld re n , ra n g in g  in ag e s  4  to  1 2 , and  
s e v e ra l o th e r  fa m i ly  m em b e rs  f o r  a to ta l o f  n in e . T h e y  a l l w a tch ed  M o n d a y  
e v e n in g  as B e g a ii w as n am ed  an  h o n o ra ry  c it iz e n  o f  Ju n e au .

T h e  v is it h a s  been  h ec tic  at t im e s . B u t m e e t in g  A le x  and  h is  fa m i ly  has g iv e n  
B e g a ii a sen se  o f  p eace .

" It pu t m y  hea rt at e a se ,"  B e g a ii sa id . " I 'm  g la d  s o m e b o d y  is a liv e  to d a y  
b ecau se  o f  w hat I d id ."

• K e n  L ew is  can  be re a ch ed  at k c n . le w is @ ju n e a u e m p ir e .c o m .
C lic k  h e re  to  re tu rn  to  s to ry :
h t tp :/ /w w w .ju n e a u e m p ir e .e o m /s t o r ie s / 0 3 2 0 0 7 / lo c _ 2 0 0 7 0 3 2 0 0 l8 .s h tm l

N o w  he's 10.
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Once again friends rally to help Nome lawmaker in crisis
TRANSPLANT: C olleagues and o the rs  o ffe r  m oney, even k idneys .

B y  ANNE SU TTO N  
T h e  A s s o c ia te d  P re s s
(Published: A p ril 30, 2007)

JUNEAU  — In  1 9 9 1 ,  th e  s t a t e  r e p r e s e n ta t iv e  f r o m  N om e  w a s  
fa c in g  t r ia l o n  fe d e r a l g u n  c h a rg e s . S ix  u n re g is te re d  m a c h in e  
g u n s  a n d  a 5 0  m m  S o v ie t  m o r t a r  w e re  a m o n g  th e  i te m s  fo u n d  
in R ic h a rd  F o s te r 's  p o s s e s s io n .

In  m a n y  o t h e r  p la c e s , su c h  t r o u b le s  c o u ld  be g ro u n d s  fo r  a 
re c a ll .  In s t e a d , F o s te r 's  c o n s t i tu e n t s  th re w  a fu n d ra is e r  to  h e lp  
p a y  fo r  h is  d e fe n s e .

N ow , in th e  " c e  o f  a m o re  s e r io u s  c h a lle n g e  - -  he  h a s  a li fe -  
t h re a t e n in g  k id n e y  d is e a s e  a n d  n e e d s  a t r a n s p la n t  — fr ie n d s  
o n c e  a g a in  a r e  ra l ly in g  to  F o s t e r ’s  s id e .

H a lf  a d o z e n  p e o p le  a t  th e  A la s k a  C a p ito l h a v e  o f fe r e d  h im  o n e  
o f  th e i r  k id n e y s , a n d  m o re  th a n  2 0 0  le g is la t o r s , s t a f f  m e m b e rs , 
lo b b y is t s  a n d  w e ll-w is h e r s  tu rn e d  o u t  in J u n e a u  la s t  m o n th  to  
ra is e  m o n e y  to  h e lp  c o v e r  o u t - o f - p o c k e t  e x p e n s e s  f o r  h im  a n d  
h is  w ife , C a th e r in e .

" I w a s  r e a l to u c h e d  a n d  h u m b le d  b y  it, e s p e c ia l ly  by th e  d o n o r s  
v h o  c a m e  o u t  o f  th e  w o o d w o rk  to  h e lp ,"  s a id  F o s te r , th e  f a t h e r  
f  e ig h t  a d u lt  c h i ld re n  a n d  o n e  te e n . "Y ou  h a v e  a ll th e s e  p e o p le  

in th e  b u ild in g  h e re , a n d  th e y  a r e  a t  e a c h  o th e r 's  th ro a t s  
s o m e t im e s , b u t w h en  s o m e o n e  n e e d s  h e lp , th e y  a re  th e  f i r s t  to  
s te p  fo rw a rd ."

A s i lv e r - h a i r e d , e a s y g o in g  m a n  w ith  a  r e a d y  a n d  s o m e w h a t  
m a n ic  la u g h , F o s t e r  h a s  a k n a c k  f o r  m a k in g  fr ie n d s . A t th e  
fu n d ra is e r , th e  s to r ie s  f lo w e d  th ic k  an d  fa s t  a b o u t  h is c o rn y  
jo k e s  a n d  b itin g  s e n s e  o f  h u m o r .

L o b b y is t  P a u l F u h s , a f o rm e r  N o m e  c ity  m a n a g e r , d rew  th e  
b ig g e s t  la u g h  w ith  h is s t o r y  o f  w a lk in g  w ith  th e  le g is la t o r  in h is  
h o m e to w n  on  th e  e d g e  o f  th e  B e r in g  S e a . W h en  a s e a g u ll 
sw o o p e d  p a s t , d ro p p in g  a d e p o s i t  o n  F o s te r 's  h e a d , F u h s  f ig u re d  
F o s te r  w o u ld  w a n t  to  t id y  up , s o  h e  a s k e d  i f  h e  s h o u ld  fe tc h  
s o m e  t o i le t  p a p e r .

"N a h ,"  F o s t e r  s a id , "h e ' ll b e  lo n g  g o n e  by  th e n ."

On th e  H o u s e  f lo o r ,  F o s t e r  r a r e ly  jo in s  in le g is la t iv e  d e b a te  a n d  is o f t e n  o b s e r v e d  le a f in g  th ro u g h

. iep . R icha rd  F oste r, D -N om e, has a 
life -th reaten ing kidney d ise a se  and 
need s  a transp lan t. A laskans are 

ra lly ing to Foste r's  s ide , with ha lf a 
d o zen  p e op le  in the C ap ito l offering 
him o n e  o f their k idneys. (CHRIS 
MILLER /  The Associated Press)

R ep . R icha rd  F oste r, D -N om e, has a 
life -th reaten ing kidney d ise a se  and 
need s a transp lan t. A laskans a re  

ra lly ing to Foste r's  s ide , with ha lf a 
d o zen  p eop le  in the C apito l offering 
him on e  o f their k idneys. (CHRIS 
MILLER /  The Associated Press)
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gun  m a g a z in e s . H e  is b e t t e r  k n o w n  f o r  h is  b i r t h d a y  r o a s t s  t o  c o l le a g u e s , a n d  f o r  " F r id a y s  a t  
F o s te r 's ,"  th e  e n d - o f - t h e -w e e k  m u s ic  ja m  h e  h o s t s  in h is  c o m fo r t a b le  o f f ic e s  d e c o ra te d  w ith  
p h o to g ra p h s  o f  t h e  t h o u s a n d s  o f  p e o p le  w h o 'v e  v is ite d  o v e r  th e  y e a r s .

F o s t e r  s a id  m o s t  le g is la t iv e  b i l ls  a r e n ' t  r e le v a n t ,  a n y h o w , to  r e s id e n t s  o f  h is  f a r - f lu n g ,  o f t e n  
ic e b o u n d  n o r th w e s t e rn  d is t r ic t . H e r e p r e s e n t s  th e  c ity  o f  N o m e , p o p u la t io n  3 , 5 4 0 ,  a n d  2 8  N a tiv e  
v i l la g e s  - -  o f  w h ich  o n ly  tw o  a r e  c o n n e c te d  to  e a c h  o t h e r  b y  ro a d  a n d  n o n e  to  th e  g r e a t e r  w o r ld .

"T h e re  a r e  a  th o u s a n d  b i l ls  in t r o d u c e d  h e re  e v e r y  tw o  y e a r s  a n d  th e y  d o n 't  m e a n  a  th in g  to  p e o p le  
in S a v o o n g a  o r  D io m e d e ,"  F o s t e r  s a id . "L ik e  s e a t  b e lt  la w s . M o s t o f  m y  v i l la g e r s  d o n 't  e v e n  h a v e  a 
c a r . T h e y  a ll u s e  ATV s ( a l l  t e r r a in  v e h ic le s )  o r  s n o w m a c h in e s ."

CAPITAL BUDGET IS  PRIORITY

As a la w m a k e r , h e  k e e p s  a s in g le -m in d e d  fo c u s  o n  th e  c a p ita l b u d g e t  a n d  its a b i li t y  t o  b u ild  jo b s  
an d  in f r a s t r u c tu r e  in r e m o t e ,  c a s h - p o o r  v i l la g e s . In  h o m e s  th e re , th e  t o i le t  is o f t e n  a  b u c k e t  b eh in d  
a c u r ta in  in a c o r n e r  o f f  a  m a in  r o o m .

"T he  q u e s t io n  is t r y in g  to  g e t  g o o d , s a fe  c o n d it io n s , w a te r  a n d  s e w e r  m o s t ly ,  a n d  a f fo r d a b le  
p o w e r ,"  s a id  F o s te r , w h o s e  a n c e s t r y  is p a r t  S c a n d in a v ia n , p a r t  E s k im o . "W h e n  I c a m e  ( t o  th e  
L e g is la tu r e )  in 1 9 8 8  th e y  h a d  ju s t  fo u n d  o u t  in S h is h m a r e f  th a t  th e i r  d r in k in g  w a te r  p o n d  w a s  b u ilt  
on  a n  o ld  E s k im o  c e m e t e r y .  T h e y  w e re  d r in k in g  h u m a n  r e m a in s . "

H is c o n s t i tu e n t s  c e r t a in ly  r e c o g n iz e  th e  im p o r ta n c e  o f  s e n io r i t y  a n d  F o s t e r ’s s u c c e s s  in b rin g in g  
p r o je c t s  h o m e .

In  r e c e n t  y e a r s ,  t h o s e  h a v e  in c lu d e d  s c h o o ls  in W h ite  M ou n ta in , S h e ld o n  P o in t , H o o p e r  B a y ,
C h e v a k  an d  S te b b in s , th e  re p a v in g  o f  s e v e r a l a i r p o r t  ru n w a y s , a n d  s m a l le r  c o m m u n ity  p r o je c t s  lik e  
w a s h e te r ia s  a n d  d u s t  a n d  e r o s io n  c o n t ro l .

T h e  s e n io r  m e m b e r  o f  th e  H o u s e  o f  R e p re s e n ta t iv e s , F o s t e r  is n ow  in h is  1 0 th  tw o - y e a r  t e rm . He 
h a s  a ls o  re m a in e d  a m e m b e r  o f  th e  H o u s e  m a jo r i t y  d u r in g  h is  lo n g  t e n u r e  d e s p ite  a  s h i f t  in p ow e r 
1 4  y e a r s  a g o  f r o m  D e m o c r a t s  to  R e p u b lic a n s .

H e k e p t  h is p a r t y  a f f i l ia t io n  b u t jo in e d  th e  R e p u b lic a n  c a u c u s  w ith  t h r e e  fe l lo w  r u ra l D e m o c ra t s .
T h e  m o v e  a n g e re d  th o s e  w h o  w e re  le ft  in th e  m in o r i ty , b u t  f o rm e r  la w m a k e r  a n a  A n c h o ra g e  
D e m o c r a t  E th an  B e rk o w it z  s a id  h e  c a m e  to  a p p re c ia t e  th e  p r e s s u r e s  t h a t  th e  s t a t e ’s h a n d fu l o f  
ru ra l la w m a k e r s  w o rk  u n d e r .

" I f  I d o n 't  g e t a  c a p ita l p r o je c t ,  n o  big d e a l. W e 'll g e t  it la t e r  o n ,"  B e rk o w it z  s a id . " I f  h e  d o e s n 't  g e t  
a s c h o o l ,  th a t  m e a n s  h is  fa m i ly ,  h is  f r ie n d s , a r e n ' t  g o in g  to  g e t  th e  e d u c a t io n  th e y  d e s e r v e . T h a t's  
a v e r y  h e a v y  b u rd e n ."

B e rk o w it z  to o k  a n  a n n u a l b i r t h d a y  rib b in g  f r o m  F o s te r  f o r  a b o a t in g  m is h a p  n e a r  J u n e a u  e a r ly  in 
h is  o w n  d e c a d e - lo n g  t e n u re .

"H e  d o e s n ’ t t a k e  a b a th ; h e  ju s t  w a s h e s  a s h o r e , "  w a s  o n e  o f  F o s te r 's  l in e s .

F o s t e r  a ls o  h o n o re d  th e  e v e n t  w ith  a s o n g , a h a n d m a d e  m o d e l o f  th e  c a p s iz e d  b o a t  a n d  a t o n g u e -  
in -c h e e k  re q u e s t  to  th e  U .S . B o a rd  o f  G e o g ra p h ic  N a m e s  to  c o n s id e r  re n a m in g  th e  s p o t  B e rk o w itz  
Is la n d  w h e re  th e  le g is la t o r  s p e n t  a  c o ld , w e t n ig h t b e fo r e  h e  w a s  r e s c u e d  by  th e  C o a s t  G u a rd .

" I t ’s  th e  a c c id e n t t h a t  w ill n e v e r  s t o p  g iv in g ,"  B e rk o w it z  s a id  w ith  a la u g h .
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http://www.adn.com/ncws/alaska/v-printcr/slory/8841337p-8742013c.html


a d n .c o m  | a la sk a  : O n c e  a g a in  frien d s ra lly  to h e lp  N o m e  la w m a k e r in  cr is is P a g e  3 o f  3
F o s te r  a ls o  g a v e  B e rk o w it z  a  g u n  o n  o n e  b ir th d a y . I t ' s  th e  k in d  o f  g i f t  h e  s o m e t im e s  th ru s t s  on  
u n w itt in g  c o l le a g u e s . T h is  t im e  it w a s  a  d e r r in g e r  n e s t le d  in a  h o l lo w e d - o u t  m y s t e r y  n o v e l th a t  
F o s te r  h a d  e a r l i e r  g iv e n  t o  f o rm e r  G o v . T o n y  K n o w le s  o n  a t r ip  to  N o m e . T h e  g o v e r n o r  im m e d ia te ly  
tu rn e d  th e  p is to l o v e r  to  s t a t e  t r o o p e r s ,  w h o  e v e n tu a l ly  g a v e  it b a c k  to  F o s t e r .  B e rk o w itz  s t i l l h a s
it.

PASSION FOR FIREARMS

F o s te r  in h e r i te d  h is  p a s s io n  f o r  f i r e a rm s  f r o m  h is  fa t h e r ,  f o rm e r  s t a t e  S e n . N e a l "W illy "  F o s te r , w h o  
a ls o  s h a r e d  h is  a i r  ta x i  b u s in e s s  a n d  W ill R o g e r s - s t y le  h u m o r  w ith  h is  s o n .

I t  w a s  th e  y o u n g e r  F o s te r 's  z e a l f o r  c o lle c t in g  w e a p o n ry  th a t  la n d e d  h im  in t r o u b le  1 6  y e a r s  a g o . A 
V ie tn a m  v e t e r a n  a n d  f o rm e r  A rm y  c a p ta in , F o s te r  g ra b b e d  th e  a t t e n t io n  o f  fe d e r a l a g e n ts  w h en  he 
a s k e d  a J u n e a u  m a c h in is t  t o  c r a f t  s o m e  s u b m a c h in e  g u n  p a r t s .

B u t a s y m p a th e t ic  N o m e  ju r y  a c q u it te d  F o s te r , to  th e  a p p la u s e  o f  t h e  g a l le r y .

F o rm e r  N om e  M a y o r  L e o  R a s m u s s e n  is n o t  s u rp r is e d  th a t  p e o p le  in th e  c a p ita l a r e  n ow  ra l ly in g  to  
F o s te r 's  s u p p o r t .

"R ic h a rd  is ju s t  g o o d  o ld  A la s k a n  in th e  t r u e  s e n s e ,"  R a sm u s s e n  s a id . "T h e  o ld  A la s k a n  d o e s n 't  fit  
th e  m o ld  o f  t o d a y . T h e y  h a v e  a g e n u in e n e s s  to  th e m  th a t  b y  a n d  la rg e  th e  c o u n t r y  h a s  lo s t ."

At th e  fu n d r a is e r  o n  h is  b e h a lf ,  F o s te r  w a s  c h a ra c te r is t ic a l ly  lo w -k e y . T h o u g h  h e  h a s  a p o s s ib le
d o n o r  lin e d  up - -  a  f r ie n d  is n ow  g o in g  th ro u g h  a b a t t e r y  o f  t e s t s  - -  a n d  F o s t e r  is  u n d e rg o in g
d ia ly s is , h e  a lr e a d y  h a s  b e e n  d is a p p o in te d  s e v e r a l t im e s .

"I h o p e  th is  is n o t  a n  o b i t u a r y ,"  he  to ld  w e l l-w is h e r s  w ith  a s o f t  la u g h .

Print P a g e  | C lo s e  W indow  |

C o p y r i g h t  ©  2 0 0 7  T h e  A n c h o r a g e  D a i l y  N e w s  ( w w w . a d n . c o m )
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H e a l t h ,  E d u c a t i o n ,  a n d  S o c i a l  S e r v i c e s  C o m m i t t e e

A l a s k a  S t a t e  L e g i s l a t u r e
Representative Peggy W ilson - Chair

Date: May 9, 2007 

Subject: Conceptual Amendments for HB 252 from the House HESS Committee

The H ouse  H E S S  com m ittee m oved HB 2 5 2  from  com m ittee on  5 /8 /07  with the fo llow ing conceptua l 
am endm ents .

Am endm ent 2 ) Th is bill sh a ll on ly app ly to state em p loyees who a re  paid by a w arrant o f the state .

Am endm ent 3 ) P ag e  1 line 3  a fte r the fina l Insert som eth ing like "This section does not require 
em p loye r to g rant paid le ave  fo r sep a ra te  sc reen ing  p rocess"

Am endm ent 4 ) Add language that “this leave  c la ss  is not dona ted  to a  p o o l.” T h e  m em ber making the 
m otion was not su re  where to add this language.

A la s k a  S ta te  C a p ito l • Ju n e a u , A la s k a  99801





R e p r e s e n t a t i v e  B e t h  K e r t t u l a

House Minority Leader

House Bill 266 

Sponsor Statement 

State Employee Dependents Child Care Centers

House Bill 266 would allow child care centers to be located in office buildings owned or 
leased by the State of Alaska. Agencies interested in on-site child care facilities would 
work with the Department of Administration to determine need and feasibility. This bill 
provides important benefits to the State as an employer, employees and their children, 
and child care providers. Passage of HB 266 would reaffirm Alaska's commitment to 
children and families.

As an employer, the State will greatly benefit from the passage of this bill. Two 
decades of research shows that addressing work/life concerns can improve recruitment 
and retention, reduce absenteeism and tardiness, and increase job satisfaction and 
loyalty. With recruitment and retention of employees being major concerns in today's 
economy, this bill will help to attract more prospective employees Lo the State. On-site 
child care will not only provide better benefits to employees, resulting ir less turnover, 
it will also provide a higher quality of care for our children.

The time has come to provide the State, employees, and children with the resources 
necessary to succeed. I greatly appreciate your support of House Bill 266.

Alaska S tate Legislature District 3 Ju n eau  
State Capitol * Juneau. Alaska 99801-1182 « (907) 465-4766 ❖ Fax (907) 465-4748 
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R e p r e s e n t a t i v e  B e t h  K e r t t u l a

House Minority Leader

House Bill 266 

Sectional Analysis 

State Employee Dependents Chiid Care Centers

Section 1: Adds new Article 3 to AS 39.90.39.90.200 Duties of Department: The Department of Administration will be responsible 
for coordinating child care services for state officers' and employees’ children and dependents. 
This responsibility includes reviewing and approving requests from different state agencies, 
providing technical assistance, and assisting other agencies in determining need for child care 
services, designing child care centers, and selecting providers.39.90.210 Children served: Priority will be given to state employees' children and 
dependents. Emphasis will be placed on children younger than 4 and those not subject to 
compulsory school attendance.39.90.220 Location of programs; operating costs: Child care centers can be located 
in government buildings and privately-owned buildings. The sponsoring state agency is 
responsible for covering maintenance, utilities, and other operating costs associated with the 
child care center.39.90.230 Costs of care: Costs can be offset by fees to parents and guardians using 
the service' Fees can be assessed on a sliding-scale based on household income.39.90.240 Selection of providers: Child care providers will be selected by the 
Department of Administration, and management of the contract with the provider will be done by 
the sponsoring state agency.39.90.250 Requirements of service providers: Service providers must comply with all 
state laws and standards that apply to operation of child care centers, maintain adequate 
insurance, and assume all financial and legal responsibility for the program.39.90.260 Consortium s: In areas where the state need for child care does not justify a 
center, state agencies may join together with other public employers.39.90.270 Regulations: The Department of Administration may adopt regulations to 
institute this policy.39.90.290 Definitions.Section 2: Effective date July 1, 2008.
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L e g i s l a t i v e  R e s e a r c h  R e p o r t

J une  1 9 , 2 0 0 7 R e p o r t  N u m b e r  0 7 .1 9 7

State and Federal S upport for Child Care Facilities 
in Public Buildings

Pr epar ed for R epr esen ta t iv e B eth K er ttu la

By Pa tr ic ia Y o u n g , M an ag er

C h ild  C a r e  F a c il it ie s  in F e d e r a l  B u i l d i n g s ................................................................................................................................................. 1
O n - S ite C h ild  C a r e  f o r  S t a t e  E m p l o y e e s ....................................................................................................................................................2

T able O n e : Legislative M e a s u r e s  P ro p o sin g  C h ild  C a r e  Facilities in A la sk a  Sta te Buildings, 
1 9 7 5 -2 0 0 6 .........................................................................................................................................3

P r o v i s i o n s  f o r  W o r k in g  P a r e n t s  o f  In f a n t s  a n d  T o d d l e r s .....................................................................................................4
T h e  V a l u e  o f  Q u a lit y  C h il d  C a r e  a n d  Ea r l y  E d u c a t i o n ................................................................................................................5

F ig u re O n e : R eturn  on  In vestm en t in Quality C h ild  C a r e .............................................................. 6

You isked for information on federal and state support of child care and early childhood 
programs for children of public employees. Specifically, you asked whether the federal 
government or states require or encourage child care facilities and programs within government 
buildings You also asked about programs to assist working parents of newborns.

C hild  Care  Facilities  in Fed er al  B uildings

Recently published data identified 225 federal child care centers operating across the country 
with a total capacity for nearly 18.000 children. Approximately half of these centers are located in 
space managed by the General Services Administration (GSA); the rest are sponsored directly by 
other federal agencies 1 The centers are independently run, and while providers get space and

1 "GAO, An Assessment of Dependent Care Needs of Federal Workers Using the Office of Personnel 
Management's Survey, GAO-07-437R (Washington, D C. March 30, 2007) Data is current as of 2005 Other federal 
agencies include the Department of Veterans Affairs, the Federal Aviation Administration, the Forest Service, the Coast 
Guard, the Department of Energy, the Department of Defense, and the National Aeronautics and Space Administration, 
among others. We include a copy of this report as Attachment A

907-465-3991 
907-465-3908 (fax)
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utilities without cost, they must be able to operaie without federal monetary subsidies. In 
exchange for space and util:' 3S, providers must become accredited by the National Association 
for the Education of Young C ildren (NAEYC) as part of the licensing agreement, and they must 
follow NAEYC curriculum guidelines. Although the centers are open to the community, federal 
law requires that at least 50 percent of ttv  enrollment must be dependents of federal employees.

In addition to on-site child care centers, other federal progra: ~s include the Dependent Care 
Flexible Spending Account for using pretax dollars to pay for care and the Child Care Subsidy 
Program for lower-income federal workers. Federal law authorizes the use of appropriated funds, 
including revolving funds otherwise available for salaries, by executive agencies to provide child 
care services for lower income federal civilian employees.2

Agency officials view programs such as on-site quality child care and flexible work arrangements 
as benefits that help attract and retain committed and effective employees. Although difficult to 
quantify, surveys show a positive return on investment. According to Liz Themelis, child care 
program specialist with the GSA, a cost-benefit study conducted at the National Security Agency 
(NSA) showed a return of $4 for every $1 spen t3

O n -S ite C hild  Ca r e  fo r  State Em plo yees

Nearly half of the states make on-site chila care available for children of state employees, 
although the number of such facilities per state varies considerably. According to Workplace 
Economics, Inc., as of January 2005, at least 22 states c =;red on-site child care facilities in 
certain locations.4 We subsequently identified two other states and several local governments 
providing on-site child care for public employees.5 The Workplace Economics survey also 
identified eight states offering subsidies for off-site care and notes that all states make pre-tax 
dependent care accounts available for employees.

Alaska is not among the states currently providing child care in state buildings, although the idea 
has been around for more than 30 years From 1975 to the present, 16 measures to create child 
care centers in state buildings have been before lawmakers, with at least one introduced during 
every Legislature from the 91 through the 18th (1975 -  1994) and also from the 22nd through the 
24lh (2001 -  2006). So far, the concept has received little consideration: ten of these measures

1 Title 40 U S C. § 590 authorizes federal agencies to establish on-site child care centers: subsection (g) specifies 
that such agencies may use appropriated funds otherwise available for salaries and expenses to provide child care We 
include a copy of 40 USC § 590 and 5 CFR Part 792 as Attachment B

3 Liz Themelis. child care program specialist. GSA: Ms. Themelis can be reached at (216) 522-4963 All 230 NSA 
child care slots are filled by children of employees or contractors. Although a convenient study cohort, the NSA's unique 
character makes comparisons with other agencies somewhat problematic

4 “2005 State Employee Benefits Survey." (Washington, D C.: Workplace Economics, Inc 2005), pp 47-52 
Workplace Economics, Inc., is a private consulting firm that annually publishes a detailed survey of benefits provided to 
state employees across the nation States offering at least one on-site child care facility for state employees are Arizona. 
California, Connecticut, Florida. Hawaii. Illinois. Indiana. Kansas, Maine, Maryland, Massachusetts, Montana, New 
Hampshire, New Jersey, New York, Oklahoma, Pennsylvania, Rhode Island. Utah. Virginia. West Virginia, and Wyoming 
We include a program description and regulations from Florida and Oklahoma as Attachment C.

5 Minnesota and Washington also operate on-site child care facilities for children of stale employees In addition, the 
State of Colorado operates a statewide child care resource and referral system, and child care providers in various 
locations throughout the state offer tuition discounts to state employees
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Legislature Bill Sponsors Finai StatusNumber I Yeans Number
9th 1975-1976 HB 349 Sullivan (H) FIN

10th 1977-1978 HB 74 Duncan, Rudd (H) FIN

11th 1979-1980 HB 379 Duncan (H) HES

12th 1981 -1982 HB 347 Duncan, Clocksin (H) HES

13th 1983-1984 SB 247
Fahrenkamp, V. Fischer, Kerttula, 
Sturgulewski, Josephson, Rodey

(H) FIN

14th 1985-1986

SB 165
Fahrenkamp, Sturgulewski, 
V. Fischer, Rodey, Kerttula

(S) FIN

HB 262
Clocksin, Pourchot, Collins, Duncan, Goll, 

Gruenberg, Hurley, Koponen
(H) FIN

SB 99 Fahrenkamp, Sturgulewski (S) STA

loin iy o / - iyoo

SCR 28
Fahrenkamp, Josephson, Duncan, Rodey, 

Sturgulewski
(S) HES

16th 1989- 1990 HB437 Taylor, Hudson, Ulmer (H) HES

17th 1991 -1992 HB61 Taylor, Kubina (H) FIN

1993-1994

SB 119 

HB 194

Kerttula, Salo

Sitton, Brice, Brown, Finkelstein, Ulmer, 
Nordlund

(S) STA 

(H) HES

Kerttula (H) STA

Kerttula

Kerttula, Gara

and Sources: Bill Histories and Final Status o f Bills and R e so lu tio n s, 1975-1992, and the on-line 
Bill Action and Status Inquiry System (BASIS) for the 18th Legislature (1993-1994) to the present. The 

of these 16 measures languished in the first committee: only one (SB 247 introduced in 1983) 
out of the originating body.
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died without a hearing, and only one bill— SB 247 in 1983— passed out of its chamber of origin. 
Table One provides details on the 16 measures.



P r o v i s i o n s  f o r  W o r k i n g  P a r e n t s  o f  In f a n t s  a n d  T o d d l e r s

We have no comprehensive information on state provisions for working parents of newborns, 
although clearly, infant care is more difficult to obtain and more expensive than care for older 
children. According to a national survey of America’s families conducted for the Urban Institute, 
infants and toddlers are more likely to be with relatives and in parents’ care, while children at 
three anc four years old are more likely to be in center-based care.6 Even when infants are cared 
for by relatives or stay-at-home parents, however, stress for parents can be significant.

For parents who work, flexible personnel policies help to alleviate stress and to balance family 
and work responsibilities. Employers cite such “work life" measures as important factors in 
effectively recruiting and retaining productive and committed employees.7 Researchers with the 
Family and Work Institute note that many private companies have discovered the profitability of 
allowing working parents to share jobs, to work flexible schedules, to work from home or off-site, 
to provide on-site care centers or back-up care, and to bring newborns (and sometimes their care 
providers) to work. Many private companies also subsidize extended or odd-hour child care for 
individuals who work on shifts or on compressed schedules.

According to information compiled by WFC Resources (formerly the Work and Family 
Connection), diverse flexibility options are among the most appealing strategies employers use, 
and that more and more are using them.6 These alternative work arrangements and on-site child 
care reduce employee stress, absenteeism, and turnover and promote employee satisfaction, 
commitment, performance and productivity. WFC Resources provided the following information 
on a study conducted in 2000:

The American Business Collaboration for Quality Dependent Care (ABC) has 
impacted about 1,500 projects across the U.S. [This study] says those efforts 
have paid off in the area that means most to companies— they have improved 
productivity among those who have used the supported services. . . . 
Researchers found 63% of . . . employees who had used [such] services . . 
believe their productivity improved due to those programs. More than a third 
(35%) were better able to concentrate at work, 30% left work early less often to 
deal with family matters, 27% took fewer days off and 26% were late less often

Attachment D is “Infant and Toddler Child Care: Meeting the Needs of Families with Options that 
Work,” part of a 2004 research and policy series produced by NCSL and others. This report 
identifies promising state policy strategies and highlights options for improving availability, quality, 
and affordability of infant and toddler care.

6 Jeffrey Capizzano, Gina Adams, and Freya Sonenstein, "Child Care Arrangements for Children under Five 
Variation across States." National Survey of America's Families (Washington. D C.: The Urban Institute, Series B. No B- 
7, March 2000

’ James T. Bond. Ellen Galmsky, Stacy S. Kim, and Erin Brownfield, Highlights of Findings." 2005 National Study of 
Employers, Families and Work Institute, September 2005

8 “Flexibility is Gaining Ground, Says WFC Resources Poll," WFC Resources e-mail news release, June 11, 2007
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T h e  V a l u e  o f  Q u a l it y  C h il d  C a r e  a n d  E a r l y  E d u c a t io n

While the availability and affordability of child care is an important workforce issue, even more 
compelling are the impacts of care on children's growth and development, particularly during the 
first five years of life. During the first five years

. . .  the brain undergoes its most dramatic growth, and children acquire the ability
to think, speak, learn, and reason. Early experiences can and do influence the
physical architecture of the brain, literally shaping the neural connections in an
infant's developing brain.9

Recent research shows that nearly 90 percent of a person’s brain growth occurs by the age of
five.10 And hundreds of research studies— some conducted over decades— point to both short
and long-term benefits of quality preschool programs, particularly for disadvantaged children. As 
Steffanie Clothier, director of the National Conference of State Legislatures (NCSL) Children and 
Families Program, points out, children who go to high quality preschools

are less apt to end up in special education classes, repeat a grade or get in 
trouble with the law. Experts say investing in preschools can increase graduation 
rates, college attendance and lifetime earnings. Preschool benefits can also go 
beyond school success to healthy life choices and attitudes about school 
achievement, smoking or using drugs, and participation in the community.11

Three long-term studies of high quality early education programs have been especially revealing. 
The High/Scope Perry Preschool project has found a savings of over $17 for each $1 spent (in 
2000 dollars) by the time the children reached the age of 40. The other studies also show 
increasing returns on investment as the children age. Financial analysts point out that investment 
in high quality child care produces much higher returns than investment in most other public or 
private ventures. Figure One demonstrates this through an analysis by Arthur J. Rolnick, senior 
vice president and director of research for the Federal Reserve Bank of Minneapolis. The chart—  
which appeared in "Preventing Crime with Pre-Kindergarten: A Critical Investment in Alaska’s 
Safety.’’ a research brief published by Fight Crime: Invest in Kids— shows the 20-year return on a 
$1,000 investment in high quality prekindergarten care and in U S. stocks

* J. Shonkoff and D. Phillips, eds.. From Neurons to Neighborhoods The Science of Early Childhood Development 
(Washington. D C.: National Research Council and Institute of Medicine, National Academy Press. 2000), and National 
Scientific Council on the Developing Child, Children 's Emotional Development is Built into the Architecture of their Brain. 
Work/ng Paper No 2. Winter 2004, referenced by Julie Cohen. Ngozi Onunaku. Steffanie Clothier, and Julie Poppe in 
"Early Childhood Helping Young Children Succeed," a Research and Policy Report of NCSL and Zero to Three (NCSL, 
2005) We include a copy of this report as Attachment E.

10 Julie Poppe and Steffanie Clothier, "The Preschool Promise," State Legislatures. June 2005,

"  Steffanie Clothier and Julie Poppe. “Preschool Rocks: Policymakers around the Country are Investing in 
Preschool," State Legislatures. January 2007. We include a copy of the article as Attachment F.
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A $1,000 Investment in Q ua lity Pre-kindergarten 
Returns over $19,000 in 20 Years while a Stock 
Market Investment Returns less than $4,000

—_  Rate on return

U.S. stocks (7%)
( B e t h  c M + 9 a/v M d j u f t t d

Long-term rate of 
return on
Investment In

on Investment In 
the High/Scope 
Perry Preschool 
Program (16%l

’ i  ' it> ’ ' ' i i

Years o f investment k > r  in f U t h - y n  i

Rolnk-lc & C n in ew s lc t 2003 & Fa ir# ll, 2002

"Preventing Crime with Pre-Kindergarten: A Critical Investment in Alaska’s 
Safety," a research brief published by Fight Crime: invest in Kids.

Information from researchers at NCSL shows that 40 states have established state-funded 
prekindergarten programs, Alaska not among them. Attachment G is “Effective Investments in 
Early Care and Education: What Can We Learn from Research?” This document includes a 
synthesis of research into early childhood development, descriptions of initiatives in a number of 
states, and policy options f<" ''onsideration.12

Attachment H is “The Economic Benefits of High-Quality Early Childhood Programs: What Makes 
the Difference?"13 This document was prepared in February of 2006 for the Committee for 
Economic Development, and independent, non-profit public policy research organization, in an 
effort to determine what exactly goes into making an early child development program one of high 
quality.

I hope this information is helpful. Please do not hesitate to contact us if you have questions or 
need additional information.

Judith Carroll. Susan Ochshorn, Sharon Lynn Klagan, and Bruce Fuller. "Effective Investments in Early Care and 
Education: What Can We Learn from Research?" Research and Policy Repod. NCSL. March 2004 This publication is a 
collaborative effort by NCSL: Sharon Lynn Klagan of the National Center for Children and Families at Columbia 
University: and Bruce Fuller of Policy Analysis for California Education (PACE) at the University of California at Berkeley 
We Include this document as Attachment G.

11 Ellen Galinsky. "The Economic Benefits of High-Quality Early Childhood Programs: What Makes the Difference?" 
(Washington. D C.: Committee for Economic Development. February 2006).
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S te p ^^e a rly  ed & child ca re

STUOY F IND ING S ARE D E TA IllO  
ON THE FOLLOW ING RAGES:

D e m o g r a p h ic * Pg. 2

T he E c o n o m ic  Im p o c t  o n  A la s k a Pg 3

T h e  E a rly  L e a r n in g  a n d

C h i ld  C a re  S e c to r Pg. 5

In :p o e t  o n  A b s k a  F a m il ie s Pg 7

A la s k o m  S u p p o r t  F u n d in g Pg. 9

Why should you care about the availability o f quality early education and child care in 
Alaska? Because stepping up early education for our children is critical for all o f us.

i n  US STIR YOU THROUGH TH« FACTS.
0  Early childhood education and child care play a critica l and 

measurable role in Alaska's economy

0  The availability o f quality, affordable child care remains a 

challenpe for many Alaska families

] Alaskans across the state place a high priority on state 

funding for early education and child care

Un til recently, there was no data specific to Alaska to demonstrate how the 

welfare o f our youngest community members impacts the entire state -  both In 

the short term and long term. But thanks to this i.u d y comm issioned by the 
System for Early Education Development (SEED) and completed in July 2006 

by McDowell Group, there is now local in fo rm ation to combine w ith the 

knowledge learned from  national studies to provide an accurate baseline.

What the statistics demonstrate is that Alaska lags behind much o f the country m 

providing quality early education and child care to our residents. And while there arc 

certainly entities work ing hard throughou t Alaska to provide quality care for our 

children. Alaska remains one o f only 11 states w ithou t a state-funded, statewide 
early childhood education system.

ALASKA IS ONE Qt ONLY 11 STATES WITHOUT A 
STATL-fUNUlO. STATEWIDE LARIY CHILDHOOD 
EDUCATION SYSTEM

I

—

" I believe that high quality early 
childhood programs are critically 
important fo r the health and 
wellbeing o f our community, and 
they ate especially important for 
the health and well being o f our 
children.... What can never be 
forgotten or taken lightly is that 
these programs provide a proven 
economic benefit to the orgamzo 
tions they serve. It is important 
that we lecognize that Research 
has shown that organizations who 
offer these services on sitcfor their 
employees retain these employees 
fo r an additional five years. The 
value o f keeping these employees 
fo r this extended amount o f time 
is immeasurable, and as a leader 
o f an organization with more 
than 4,000 employees, I can tell 
you that recruiting talent is 
expensive, difficult and time 
consuming. Keeping our talent in 
the first place is without a doubt 
the best way to ensure we can 
sustain and live out our mission 
at Providence, and I'm  grateful 
for the role our Center fo r Child 
Development plays in doing that 
each day "

SCOPt o r  THF ALASKA STUDY

7 lie purpose o f this study is to measuie the economic impacts o f the earfy educa­

tion and child care sector on Alaska's economy. This study focuses on education 
and cate o f children under si* years o f age. Economic impacts j 'e  measured in 

terms o f employment, spending on child care services, and the role that child care 

services play in malting it possible for Alaska families to earn income

This sludy also examines research conducted elsewhere in the U S. that measures 

the broader societal economic benehts stemm ing from qualdy child care services

A key component o f this project was a telephone survey o f /ay random ly selected 

households The primary purpose of the phone survey was to collect information 

on ie lypes o f child care services Alaska fam ilies use and how much money 

households spend on child care services The survey also collected information 
on Alaskans' attitudes about the importance o f state government funding for early 

education and child care services

ALASKA WORKING PARENT OEMOGRAPHICS

To best understand the data it is critical to first understand the scope o f the 
population we ire considering In rno .y Alaska’s population included * 2.913 

children under si* years o f age according to the Alaska Department o f Labor and 

Workforce Development (DO IWD I O f these children, appronmately 63 percent
139.400 children) were liv ing in households where all available parents were in the 

labor fo u r , whether fam ilies w cic dual-incomc or sing le -p jrcn ls These children 
res ded ' 29.400 Alaska bousenolds all of winch were potent ally in need o l clnld 

care serv ers

. 1 vauins**. .H il t IHECV'tVI 
iv illlt.c I M ta i. l. USH M IN A! AIN* Detailed look at the 3 9 ,4 0 0  children under the a ** o f *i* . where

aH available parents are in the workforce

LIVING WITH SINGH 
MOIMIR, in 
lABORfORCI /*£•

23%
LIVING WITH SINGLE 
FATHER, IN 
LABOR TORCI

12%

LIVING WITH TWO PAR! NTS. 
ROTH IN I ABO* IORII

65%

O



S t e D ®  EARLY C H IL D H O O D  EDUCAT ION AN D  C H ILD  CARE PLAY A
^  CR IT ICAL AN D  MEASURABLE ROLE IN  ALASKA ’ S ECONOM Y .

THE LCQNOMK . IMPACT.ON ALASKA .
. .Mounting ev ijc fie# ybows fhai mve slment ..n quality early .le a rm 'n ^nd child 
. care is-crit^caf to bu ild ing and mainta in ing a v able slate economy. Th’f  economic 
im pac t o f the earty education and cbMd care seetoi includes job * for Iho u ja rd s of 

■ Alailrans, miH<ons o f.do lla ts to spend hg by households and governments, a rd 
m drfe trcon t/ib u ti.o nso fA la ska 's«5 iden t jabof fb tceand fam ily income. •' ’ .

'iM MCD IATL tMPACT OP QUAL lT tt£A «LY EDUCATION. AND CH ILD CARJE •

Child care provider* make it possible for 2 9 ,4 0 0  A lu ira n t to anter th *
labor force font aduii for riicH ho lisa 'K okH ilh thfW rcn under scyr.i's o f age '
»bt>c all pa ren li arc m llu ; labor fercc) Thea9,V > p 'A Jn l« n v tlW  arc fo the wo4> .. „

fo rceb e cau se .fo ld iM rf.aw cm .'a re a v iia b le  to ibcm a j^b iaM  lo r 9,5 percent o f '
1 he Alaska fe*«dent ito fk fo rris - I f these w d rk i$  parents jU 6 account for 9 vpe tcen i 

o f all Alaska rejident'wages,'_lheir,lo!al am iw lw lg e s would bit jus t under Si<jo *
miHion fhrs jndrcaies an avera^f o f S .* .b io 'p e r faro fy ,n additional A jalka annual 

ipebihe, mdnectly inade ppssibfo bji c lu ld caic soiviccs, is equal to apd'osunalely 

40 peicen f o f A fo ika s mean fa i i i i^  irtto n se .m io oV

O ther dabs suggests a sim ilar household income.impact related to  adding a

) O H S

DIRECT & INDIRECT!
7.400 in ch ild  care work fo rce

CONTR IBUTION TO
THE w o r k f o r c e :
29.400 A laskans can jo in  the 
w ork fo rce because they 
have ch ild carc

•VACES
o ir e c t *  in d ir e c t :
S I 24 m ill io n  in ch ild care 
w ork fo rce payro ll

c o n t r ib u t io n  o f 
h o u s e h o l d  i n c o m e : 
S850 m ill io n  in annua l wages 
paid to w o rk in g fam ilie s w ith 
ch ild care

ihe samesvagei as die aveiagr Alaska worker This m i f ^ r  may rvoPbe t h t j g f c t n  * 

the dem og ra p h y o f fam ilies W th y iu n g  children Nevertheless. if is dear [hat the 

avfifab iiuy o f child u ie  has m jjb l implica tions s?i mcomeJpf Alaska iVsd.-m s in

gerieial. in d  oh fam ily KousehbW.Licorhe inpa it< u la f.

“ Investment in early childhood 
development programs brings a 
real (that is, inflation-adjusted) 
public return o f  12%, and a real 
total return, public, and private, 
o f 16%. We are unaware o f any 
other economic development 
effort that has such a public 
return...."

ANI HOI WICK 
sr» Abeu O’MCTOft 0» Hf -.IAOCH 

HIM M l t t t lh V I MAN* Of ViS-*| A»i h I>

lONC.TERM tCONOMIC IMRAC TS o r QUAIITY f ARI V rniiCATION A CHILD CARf

A host o f studes have been done to track the long-term economic mpact o f high 

qual t) early child care development on society Though none o f these studies 

focuses on Alaska, the m p lic ^ ions for Alaska are relevant The results o f lliese 

studies have shown conclusively that although -nvcstmcnt is required to provide 

qual ty early care to infants, toddlers and youths, the rale o f return far evcccds that 

mitral investment

The largest benefit provided by quality early rare was increased earrings capac ty 

projected from higher educat onal attainment along w ith higner tates pa d from 

better pay ng |obs O ther benefits are lower crim ina l justice system costs, reduced 

welfare costs, savings for crime v-ctims. and savings on school remedial serv ces 

budgets The results o f several stud cs are highlighted below

l o n g -term ben e f it s o r  carl* /
EDUCATION AND CHILD CARE

29 /o higher high school graduation r

20%  higher <011̂ . ^ . ^

7 ~ %  lower n,

2 0 %  lower ..

$ 1 4 3 ,0 0 0  additional earned mcc
pei capita, resulting from better employment

Studies also note that e*pend turcs on education that are focused on K 12 may be 
misplaced given that b> ins develop rapidly in the early years (0 -4), then develop 
at a much slower pace from age 4 through 18 The -replication *s that the earlier 
the investment on early education, the higher the return on investment w ill be

step®— )
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_ ______ _____

Ni»! only Alaska s early cdui at o»* and child care )K lm  significant in 

i zc i feature* s w dc vine :y o f serve r prov dcrs 0 includes any program 
p ro v in g  ca if for c * Idren from biMh in age sm Examples o ' these programs 

include center-based child i  i'e . fam ily child c<»if Head Start. F.»• Is He in Stan, 
private and pub !* preschools. Montcssor programs and pie-kindcrgartcn scivkcs

Desp te the prominence of. individuals crmpldyed n in s workforce! there «>.j ver>- 
low correlation m compensation • DOt.WD payroll tf ita  'nd 'd ifed that the average 

month ly wage o f an todiwdua! cmaloyed ih y v s  scctb i was $,;• 34^ This well 

below tHe-ayeragc for all sectois o t j b f  Alaska ec.on&my.'.ihe ave rig r m onth ly wage 

in Alaska for this same l»me p c r io t fw is  J j, tn 8 -  nearly three times that amount

• To put tho. in -further cohtext.-it Has. bean found that prov ders.of early education ahd 
1 ch.'fd care ta rn lets than Kalf.of svtiat the i.c rage elementary schooltcachereams, 

even though the difference In age o f those they .’ each may be less than odfe year

ALASKA y/ACt COMPARISON

rN C o f te o r rN tO M f o r  . iN C O M lO r
AVERAGE AuASKAfc K*1?‘TLAO-<r u rAHLY- Eb & CHILD 

iM A lA iK A  CARC WO'TKLP
A n  a  111 A l l t e l'v  $38,616 ,• . .  ' • .* $16,093

CH ILD fARE SERVICES REVENUE AND FUND ING • - ■ . ' '■

Th tre a tg l ' ' '0 SOUfCM o f spend ingon f j r l /  « du c ilio n jn d  child ca r t services - 
gov^nm en t fund ingBHd spending by p» f< n t»o fl child c ir c  scrv itcs . Based on
the anA|]UJ» o f the McDow«il G roup K p o 't . Alaska households-may be spending.. '

$150 m illion annually on child care serv ice j fo r children under s *  yeys o f age.
In comparison, ̂ pve tnmenr spending pn ch ild care-lOtals MJS m illioo in Alaska. * . '

Together, appeosimacely $ 140 m iilton is spent in Alaska on child care services . *
fo r young children .

• .’.. * " .••■ ; • • . . . . .
' , I M  M im e ’> lata*;

. , ■ ;  . . • ■••'t»ndns. ,
S ;y»M U .ion 4Kuoui.1 ' ■

nzffimStaMI
ALASKA HOUSEHOLD,'STAtfi ANO n ,  '  J B
4 *0 E A A l fUND INC EDA CHILD CARE . i»T« chIlO AR . ' B

AIASKA
HOUSEHOIDS | 
FUNDING 
J»So M il I ION

Istcp4 , EARLY C H IL D H O O D  EDUCAT IO N AN D  C H IL D  CARE PLAY A 
CR IT ICAL A N D  MFASURABLE ROLE IN  ALASKA ’S ECONOMY .

A*, f  u:,uivi. Pro ft Ci 1 Hr.
0/  H t u o l  ( j n d  ( trr ii 'H tir i ",y

fal*.i{''i'f'*»*rr | / un/Jt‘i\in< <i fny 
>•'(' Inner v l tutiy n 1 H' vH 
. J uirlrmi Wt »»UW- *Durlg 
tuntiU .ships u -iff t/>4 S t-'I*’ 11/
-V ; 1 .1 itihit/ n/iflf r \ iinti 1 ItuJ 
S lr.r t Mf/WKSiitiOM 1.1 lin 

who u ‘ill 11 r*y itv
• *• n tdM M '” ' n 1 J n it
.»M r  .jot r hn* •#>
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r . ,zr 1 nt,l r-iuyfii iu Ims nr
Atom• I «r, t«»f(Ti»»Y

iti im i 1 | i i \ i n t 
lu c o lM  iin « i 

US»V««\ITV til ai«KKA 'AIHAMH 
(Ol I Ol BU*«< A».n 

1 ftMWl/'fl' I’lhll 1-MllRl

1 »*r 1 Ant * 1 (ARNiNO and rmiCi r,APf sfr.TOR
When understand ng the economic impact o f early educat o r and child care, the 

actual workforce in this held is often overlooked. Yet it has been found that at least 
6.500 Alaskans participate m the child care sector wor jrce.

S IZf Of COMPARABLE 
INDUSTRIES IN AIASKA

6,500 Workers in child care
6 ,4 0 0  Workers in an
Transportation *PClO*

6 , 0 0 0  Workers in r * iu l* n | i j l 
And nonresidents! build ingcnnsnuctron

The estimate o f b .500 part f-pants is der-ved from a variety o f sources (as 

described in the fall McDowell Croup report). It must be understood tha t th s 
•v a conservative estimate, however It does not include an unknown number of 

at-home providers who cafe fcr four or fewer unrelated children, or any number o f 

related children, and therefore are not required to be licensed

>ct. even w ithout these added positions, the s«zc o f tn«s workforce is comparable 

to other significant ndustr es A |j*k * to r example, the residential and non* 

res'dential building construction sector employed ai« average o f 6.000 workers 
in Alaska <n Z004, and Alaska's a r transportation sector employed ar* average of
6.400 w o firrs that same year

TBitAll V ABBBOVID/ *IN-HOMI y
• «v \  /

m
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%
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DFTAIirO IOOK AT THE CH IIO  CARI 
AND EARLY EDUCATION WORKFORCE 
IN ALASKA

ABMOVIO ,PMOVlOf*/MliAIIVI f gfj
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stepO m l THE AVA ILAB IL ITY OF QUAL ITY , AFFORDABLE C H ILD  CARE 

REMA IN S A CHALLENG E FOR M ANY ALASKA FAM IL IES

*7 emphasize strongly how 
important it is to give the 
children the best start ...to  
have the children have a good 
early learning experience. ”

IMPACT ON ALASKA FAMILIES

To better understand how the early education & child care sector directly impacts 

fam ilies. 725 Alaska households were asked about then use o f child care services 
as a part o f this study's telephone survey. The findings o f this s tud / ire  understood 

to be the first set o f data on this topic directly applicable to AlasL-

The survey sample included 32) households w«th children under six years o f age 
The sample included households from urban Alaska, defined as all commun«ties 

w ith mote than 8.000 residents Thc sample also included surveys from house­
holds m communities w ith between a.000 and 8.000 ics dents (labeled "Rural I"), 
as well as surveys from households in communities w th  fewer tn jn  2,000 
res dents (labeled “Rural I I ' ) In conducting statewide analysis o f the survey 

results data from these areas o f the state were weighted to reflect the.r actual 

proportion of thc state s population

COMPAVISON OF TVPLS OF CARL IN URBAN AND RURAL AWLAS 0» ALASKA

HI AO START.

FINDING A fC f PTABlf CHILD CAM

45%
6%
DON T KNOW 
ON RHUSID

IOUNO II UIHItUM

" I
49%TOUND IT (AST

Approximately ̂8 percent of children in the surveyed households received child 
care services o ’ some type d in og the month of January 2006 Among those 
ch Idren receiving child care services. 49 percent were in a preschool or ch id care 

center Just under onc third WC*C be ng cared for n someone eliC 's *om c w»th 

over one-quarter recetvi' g care rn theit own home tig h . percent were ,r* a Head 
Start p 'o g 'jrn  Th * »otal adds up to mure than 100 percent as some children 
received care >n more than one setting

FINDINC ACC IPTABLI CHILD CARL
Tn.s study also found that 4s percent o f Alaska households with ch Idren under 
1 * *n a child carc s fuat'on found >t d 'fficu lt or very d fficult to find acceptable child 
care About the same percentage (49 percent) found it either easy or very easy ;o 
find acceptable ch ild c jrc

F r dmg quality early education andch Id care programs proved to bean issue both 

iri rura l and urban areas of (fie state

36% o f households w ith children under the age o f six reported that the 
quality, cost or availability o f child care services had prevented someone in their 
household from seeking employment, or had In some way restricted the number 
o f hours that they could work



s te p ©  — T H F  A V A I l  A  B11 I T V  O F  Q U A  I IT  Y .  A F  F O R  D A R I  F C  H U  t>  C A R F  
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S t e p ©  EARLY CH ILDHOOD EOUCATION AND CHILD CARE PLAY A
CRITICAL AND MEASURABLE ROLE IN ALASKA'S ECONOMY.

9 of 10 alaskans support funding
The telephone survey described earlier also asked i l l households a ser es 
o f quest ons about slate funding support for early learning and child care 

services »n Alaska Results showed overwhelm ing support for the fund ng 

o f early ed* cation and child care

Nearly n ine out o f 10 Alaska residents {87 percent) think it is important o f 
very important for state government to provide financial support for early 

education and ch Id care Among res dents w<tn children under s * years 
o f age. 94 percent th ink State support is im po rtan t or very important Even 
among residents w ithout you^g ch Idren. SC percent think state financial 
support s impsrtan : or very importan t Further, urban and rural residents 

al ke feel it s importan t to provide fund ng for early education and child care

THOSE STATING IT IS "IMPORTANT 
OR "VERY IMPORTANT" TOR STATE 
GOVERNMENT TO PROVIOE 
flN ANC IA l SUPPORT

audiences who expressed above average 
support for early education and child care
A liib a n t were also aned if the stale should g ve early learn,r>g and child ca»f hig*- med urn 01 low
funding prior ty Two-thirds feel it should have h gh pnouty A variety of population

subgroups *e rc more likely 10 g'VC <1 a h.gh prior ty They include

76%
72%
77%

xlllirn imilfr mi/O households wrtn 
' t i td e n u  

1 resMlents age-t to 44
7  6  /o

•gh incurve irsidenis Sino/73%

o

alaskans place priority on funding

' 71,« data shows whirl I have also 
pcisonally experienced -  Ilia I the 
issue of quality early education 
and child car- n o n e o jlh , rnvsl 
important social issues facing us in 
Alaska today "

f ,M  C A L V IN , u c c o w m  C K O V A

early education and child care
Alaskans also give early learning a high priority fo r state funding, when 

compared to other state-funded programs Among the categories o f spending 

presented to survey respondents, on ly K*ia education was rah as a high 

priority more often.

1 1
« 1? tARlV MANNING UNIVI NSIIV NIW »0*D»/ SUPNOVT FOR 

(OUCATION ACHltOCARC IDUCATION HlCHWAVf IOCAIGOVERNMENT
THE RELATIVE IMPORTANCE OF EARLY EDUCATION AND CHILD CARE 
To press this matter further, a third question regarding Alaskans' perception o f 

the importance o f fund ing for early learning and child care focused on relative 

importance. More than three-quarters o f Alaska residents feel that early learning 
and child care are more important to fund than support for local government 

or construction o f new roads and highways. A lm ost two-thirds (63 percent) feel 
that funding for early learning and ch ild care is more important than funding for 

university education. Among the various programs, only K*ia education is viewed 

as more importan t than early learning and child care.

!“  report conclusion - next steps

This piece serves as a condensed summary o f the July 2006 McDowell report titled 
"Economic Impact o f Early Education and Child Care Services in Alaska " This complete study 

was commissioned and prepared for the System for Early Education Development (SEED), 

based al the University o f Alaska Southeast This publication .s funded by a grant from the 

U S Department o f Education. Fund for the Improvement o f Education

You may download a full copy o f the report at http //seed alaska edu O ' request the full report 

from the SEED adm inistrator at 907 796 6414

We thank you for taking the tim e to review this report, which conta ins critical data regarding the 

future o f Alaska's children j n d  our economy



The McDowell Group study team would like to acknowledge the invaluable assistance provided by the Project Steering 
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R epresentative K crttu la 
A laska  S tate  Capitol 
Juneau, A K  99801-1182

G reetings,

This letter is  in support o f  H ouse Bill 266, to  increase thc  availability  o f  child care for 
children  o f  State em ployees. This legislation addresses a  critical need fo r em ployees and 
officers w orking for the S tate o f  A laska. A ccording to an econom ic im pact study released 
by the  M cD ow ell G roup in 2006, nearly 10% o f  w orkers in A laska depend on  access to 
child  care for their children  in order to work.

This legislation follow s national trends by states and large em ployers to  increase 
recruitm ent and reten tion  o f  skilled workers through supporting access to  quality  child 
care. Ind iana is an exam ple o f  a state governm ent partnering w ith  a p rivate  contractor; 
offering  child  care located in the Indiana State G overnm ent C enter nex t to the Capitol 
build ing in Indianapolis. The em ployer sponsored program  located in th e  Federal 
B uild ing  in Juneau is another m odel o f  a successful program . G old  C reek Child 
D evelopm ent C enter is the only nationally  accredited program  in Southeast Alaska. G old 
C reek offers p riority  enrollm ent to federal em ployees, and receives a  facility  and 
m aintenance at no cost.

All branches o f  the U .S. M ilitary have been leading the nation  in offering high quality, 
accessible, and  affordable child  care program s. Leaders in the m ilitary  kn ow  that 
supporting access to quality  child care leads to a m ore productive w orkforce, increased 
loyalty, and low er absentee rates.

O ur agency operates a referral program  for parents, and m aintains a  database o f  all 
licensed and approved program s in Juneau. There has been a  steady decline in the 
num ber o f  spaces for children  in program s that meet m inim um  health and safety 
standards through the D epartm ent o f  H ealth and Social Services. H ouse B ill 266 would 
be 8 positive  step  tow ard reversing this trend.

A EY C  is available to p rovide any additional inform ation you m ay need, and we thank 
you for your w ork tow ard solutions on this issue. Passing th is legislation w ill have a 
positive im pact on the State o f  A laska workforce, on thc health  and education  o f  young

Association Kx Fducollon of Young Children - Southeast Alaska 3100 Channel Drtve, Suite 215, Juneau. Alaska 99801 Main. (90?) 789-1235 - Relenolc (907) 789.1231 - Fox: (907| 789-1238 www aoyc-tea.ofg



United Way 
of Southeast Alaska

United
Way

February 21, 2008

Representative Kerttula 
Alaska State Capitol 
Juneau, AK 99801-1182

Re: HB266

Dear Representative Kerttula:

This letter is in support of House Bill 266, to increase the 
availability of child care for children of state employees. This 
legislation addresses a critical need for State of Alaska employees 
and officers that we know is reflective of the need for quality 
childcare throughout Juneau.

Childcare is an important concer i not only in Juneau, but throughout 
the rest of the state, as well. From our experience, community 
research and networking, we know that the need for quality childcare 
is a common thread that runs through many issues that influence our 
communities. Probably the most critical of these matters facing 
employers is recruitment and retention of qualified employees. Being 
able to offer quality childcare options to state employees, 
administrators and legislators would be a win-win situation, as it 
provides an incredible benefit for the employee, while giving the 
State of Alaska an advantage in hiring the most suitable personnel for 
the position.

As we continue to work together to build healthy communities 
throughout the State of Alaska, it is so important to begin with 
strengthening our families and children. Thank you meeting with me and 
talking about this issue earlier this year and for valuing our 
children and families through your leadership as one of our 
Representatives.

Sincerely,

Brenda Hewitt 
President



id^kchild Care
C O N N E C T I O N

February 27, 2008

Representative Kerttula 
Alaska State Capitol 
Juneau, AK 99801-1182

Dear Rep. Kerttula:

I am writing this letter in support of House Bill 266 that will enable the state to support child care 
services for state employees. This legislation makes it possible for child care programs to operate 
in state buildings which will help addresses a critical need for these services throughout Alaska.

As the Child Care Resource and Referral Agency for Southcentral Alaska, Child Care Connection 
works to strengthen the early care and education industry. Specifically, we work w ith parents to 
assist them in their search for early care and education programs: we provide training to early 
care and education professionals to help prepare them for their work with children; and we work 
with the community to develop resources for the industry. This work enables us to keep a pulse 
on the supply and demand for early care and education services. Over thc past several years we 
have seen a steady decline in the number of spaces for children in programs that meet minimum 
health and safety standards through the Department o f  Health and Social Services. House Bill 
266 would be a positive step toward reversing this trend and ensuring that Alaska's working 
families can find and secure child care services.

Many large employers around the nation and within the state are recognizing the important 
connection between child care services and a strong, vibrant workforce. This legislation follows 
national trends by states and large employers to increase recruitment and retention o f  skilled 
workers through supporting access to quality child care. The employer sponsored child care 
programs located throughout the state have not only helped meet community needs but have also 
been a catalyst for improving the quality o f  care throughout a community. The Municipality o f 
Anchorage has several employers who have helped sponsor child care program, including 
Providence Hospital. BP. and Credit Union I. All of these programs exceed licensing standards 
and have obtained Accreditation through thc National Association for the Education o f  Young 
Children. This not only benefits the families o f  those programs but has had positive competition- 
based influences on other community based programs to increase employee wages and improve 
program quality'.

It is without reservation that I recommend the adoption o f  House Bill 266. Please feel free to 
contact me if you have further questions or if you would like additional comments. Thank you for 
considering this important legislation that will help support families and children throughout 
Alaska.

Sincerely,

( I   -
Candace Winkler, MPA MSW 
Chief Executive Officer

Advancing the quality of early education and child development by empowering parents, 
educating child care professionals, and collaborating with our communities.

P O Bo* 141689 Anchorage AK 99514 1689 tel 907 563 1966 Fa* 907 563 1959 I 800 278 37.73 
Client Services 907 563 2996 www chlldeareconnection org



▲ OTT,BOROUGH OF JUNEAU 
•fa ALASKA'S CUTOL CTTY

A s s e m b l y m e m b e r  S a r a  C h a m b e r s

Dear Representative Kerttula:

I am pleased to support HB266 and the establishment of State Employee Dependents 
Child Care Centers.

As a working mother and former State of Alaska employee, I understand firsthand the 
struggle to find quality child care, particularly licensed care close to either home or 
employer. The establishment of child care centers in or near State office buildings will 
improve employee recruitment, performance and retention— three issues which are 
mission-critical to the future of our state.

The success of programs of this type has already been evidenced by Juneau’s Gold 
Creek Child Develop.nent Center, located in the Federal Building and providing 
preference to Federal employees.

A l a s k a  m u s t  c o m m i t  t o  t h e  s u c c e s s  o f  i t s  p e o p l e ,  p a r t i c u l a r l y  t h o s e  i n  i t s  e m p l o y .  
I u r g e  t h e  p a s s a g e  o f  H B 2 6 6 ,  a s  w e l l  a s  a n  i n c r e a s e  i n  s t a t e  c h i l d  c a r e  a s s i s t a n c e  
r a t e s .

Thank you for your leadership on this issue.

Sincerely,

Assemblymember Sara Chambers

M a rc h  6 , 2 0 0 8

C i t y  a n d  B o r o u g h  o f  J u n e a u  A l a s k a  
1 5 5  S .  S e w a r d  S t r e e t ,  J u n e a u ,  A l a s k a  9 9 8 0 1



Thank you for sponsoring H B 266. I can’t tell you how excited I am about this bill. Both 
m y  husband and I are state em ployees and parents o f  tw o  children ages two and six 
months. Like other families, we have had a rather difficult journey  in acquiring good, 
solid, a lto rdable  and reliable daycare services.

M y first problem 1 encountered was that one daycare p rovider o f  m ine was always 
faltering as to whether or not she could afford to stay open, and this caused a reliability 
issue. The second issue is that when 1 found my current provider, I later discovered that 
she is doing it under the table and w o n ’t sign my D CAP forms for reimbursement.
DCAP is a service for State Employees where we can have a set amount taken out o f  our 
paycheck to reduce our  taxable income and be reim bursed after our daycare provider 
signs o f f  and acknowledges that th ey ’ve provided the services. Now I ’m out $5000 i f  1 
d o n ’t find another provider this year.

T he  benefit o f  having a reliable daycare center near our w rk location will be one reason 
for me to continue to work for thc State. It is attractive to working parents in that w e will 
have m ore time with our families due to less com mute tim e picking up and dropping  o ff  
kids at an off-site location. It will also lessen our stress because we will know that they 
are legally operating with proper staffing, education, licensing, and funding. The 
possibility o f  reduced cost for daycare is also very appealing, as at this time we spend 
S 1200 per month on daycare costs.

I am on currently on wait lists including locations such as Gold Creek Child 
Development Center at the Federal Building and at the Juneau Christian Preschool. If 1 
d o n ’t find proper daycare my only other option is that I will have to quit my jo b  and stay 
at home, which we really ca n ’t afford. In turn this will cost the State more because with 
only one incom e our family becom es eligible for WIC and Denali Kid Care.

Thank you so m uch for your support.

Olivia Orsborn 
Administrative Manager 
Boards Support Section 
Department o f  Fish and Gam e

Michael Orsborn
M icrocom puter Network Technician I 
Department o f  Health and Social Services

D e a r  R ep re se n ta tiv e  K e rttu la ,



Thank you for giving me a moment to reflect on the numerous benefits House Bill 266. 
The ability to allow child care facilities in state owned facilities would provide for 
Alaskan families with dramatic changes that cannot be touted enough. Recent changes in 
State employee pension and benefit packages allow for a great opportunity for the state to 
become a role model in business as a family friendly employer. Allowing child care 
facilities in state facilities allows children to be closer to their parents, cuts down on 
transportation costs, traffic congestion, saves gas and improves family relationships. It 
will improve employee moral, employee efficiencies, cut down on employee tardiness 
and create economic opportunity for child care facilitators to provide a higher quality 
care. Studies show that a family-friendly workplace helps businesses’ bottom line, 
employee retention and productivity.

A Large Majority of Women with fhiUlrrn Work Outnide the Home

• Seventy-two percent o f  American women with children under age 18— 78% o f  women with 
children ages 6 to 17,64%  o f women with children under aged, and 56% o f  women with 
infanln (under age 1t— are in thc labor force 1

• As women Ivuvc moved into thc labor force in greater nunihc's, they huvo increasingly luhen 
jobs t lu l arc both full time and year round. In 2002. 74% o f  all employer! women with 
children muter age 18— 77% o f  those with children hduecn lire ages or 6 and 17. 70% o f 
tJio.sc w jtlt children underage 6, and 66% oflliose with infants— were workingfulllime 1

Work/family conflict is not just a professional wom en’s issue it’s a family issue that 
deserves urgent attention. As a former State of Alaska employee who vacated my 
position after three week" on reluming from maternity leave due to these exact conflicts 
in search of a friendly family employer I can tell you that this issue is real and rampant in 
all parts of our state. Lack of affordable child care, quality child carc and scheduling 
flexibility affect whole families in Alaska everyday.

House Bill 266 is a vital piece of legislation lhat we feel would dramatically improve the 
State of Alaska’s ability to compete in today’s markets, improve employee family 
flexibility that would improve hire rates and retain a viable workforce and provide a great 
service for its most valuable resource...its children.

Sincerely,

Amber King, Juneau NOW member

From the US Dpt. Of labor Statistics 2003 Current Fopulation Survey. Employment Characteristics o f 
Families in 2002, Tables 5 and 6. http://www.bls.eov/opub/ils/pdf/onbils24.ndf

http://www.bls.eov/opub/ils/pdf/onbils24.ndf
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R epresentative K ertuia 
A laska S tate Capitol 
Juneau, AK 99801-1182

March 5, 2008

Dear Representative Kertuia,

This letter is in support o f  House Bill 266, to increase the availability o f  child care for children o f  
state officers and employees. National research confirms the intent o f  this legislation on two 
fronts: one, the well documented long term savings o f  investing in high quality early care and 
education programs; and two, studies in work family initiatives that verity the increase in worker 
productivity resulting from secure, quality early care and education options.

HB 266 will not only provide a stable out of home child care option for state employees, but will 
also model partnerships in a statewide early care and education system that engages all public 
and private sectors to support Alaska’s workforce. We recognize that a comprehensive early 
care and education system depends upon a broad infrastructure In Alaska, the direct care system 
includes family child care. Head Start for eligible families, faith based, public and private 
partnerships. Coordinating with direct care is special education, infant learning, health, family 
support, K-3, tech prep/career technical education, and higher education. A state initiated early 
care and education facility for preschool age children would be highly visible in this 
infrastructure, complementing private initiatives, including corporate sponsored programs 
scattered across the state.

Resources for implementation o f  this legislation are readily available Gold Creek Child 
Development Center, a nationally accredited program located in the Federal Building in Juneau 
is an accessible model to duplicate The Association for the Education o f  Young Children, 
Southeast Alaska provides regional Child Care Resource and Referral services including access 
to industry standards.

Thank you siocercly for your efforts to support young children, families, the early care and 
education workforce and workers across ail industries they serve Please contact AK AEYC if

i.



From: Colleen Norman [mailto:cnorman76@yahoo.com]
Sent: Friday, January 18, 2008 4:30 PM 
To: Rep. Beth Kerttula 
Subject: HB 266

Dear Representative Kerttula,

I just heard about and read HB 266 and as one of your constituents, I couldm t thank you more 
for sponsoring this bill. I am currently a state employee who cannot find day care for my 3 month 
old child. I have been on waitlists since the week I found out I was pregnant but unfortunately it 
looks like nothing is opening soon. If I can't find something re lr'ive ly soon, I may have to stop 
working, which we cannot really afford to do.

I just wanted to offer my support for this bill and I will spread the word for others to contact their 
legislators around the state.

Thank you,

Colleen Deal 

Analyst Programmer

Department of Environmental Conservation

mailto:cnorman76@yahoo.com


F e b ru a ry  2 7 , 20 0 8

Representative Kerttula 
Alaska State Capitol 
Juneau, A K  99801-1182

Dear Representative Kerttula,

This letter is in support o f  House Bill 266.1 fully support the State o f  Alaska increasing 
the availability o f  child care. A perfect place to start is for children o f  state employees. 
This legislation addresses a critical need for em ployees and officers working for the State 
o f  Alaska. I know that having support around child care is a critical element for parents in 
the workforce.

1 have read national studies that have found employers who support em ployees in their 
need for child care, report an increase in recruitment and retention o f  their workers. A s a 
working parent o f  a young  daughter, I encounter the com peting dem ands o f  work and 
family life needs on a daily  basis. Having a supportive and flexible employer, who 
understands m y role as a parent, has lead me to be a more productive and satisfied 
employee.

Employee supported and sponsored child care is a trend that has only  proven successful 
across the nation. In my own search for employment and child care, I found fewer than 
ten em ployers in the State o f  Alaska who sponsor on-site child care. I f  the  State o f  Alaska 
were to adopt this for their employees, thc State would be fo llowing best practice in thc 
early childhood care and education field while also setting a positive exam ple for other 
employers in the state.

Child care is extremely hard to find in this State. Quality child care is even harder to 
find. The idea o f  the State o f  Alaska considering this legislation excites me. I see  this as 
a positive m ove toward supporting our workforce, hard working parents and placing 
value on families and young children.

Sincerely,

Stephanie Berglund 
Anchorage W orking Parent



FY08 Q2 R eport, 'P are i t P e rsp e c tiv e ’ P a rtic ip an tsFirst Name Last Name City Phone WorkPhone Email NumberChildren Age Group Fin.Assist.C.ient Full/Part Time Care
Rhodma Arnold Juneau 789-5558 209-0516 grandmatj@gci.net 2 Preschool (30mo-5yr) Yes Part-Time
Heather Engen Juneau 523-4981 heatherlibby@hotmail.com 1 Preschool (30mo-5yr) No Part-Time
Sheila Cameron Juneau 957-0674 465-4182 sam1am1977@yahoo.com 1 Infant (0-18mo) No Part-Time
Joleen Langel 790-4741 465-5248 joleen.langel@alaska.gov 1 Infant (0-18mo) Yes Full-Time
Meridith Boman Juneau meridith.boman@alaska.gov 1 Infant (0-18m o ), 

Toddler (18-30mo)
No Full-Time

Shelly Gomez Juneau 465-1661 Shelly.Gomez@alaska.gov 1 Infant (0-18mo) Yes Full-Time
Claudia Wakefield Juneau 463-2599 796-6460 Kyahiga@yahoo.com 1 Infant (0-18mo) No Part-Time
Heather Davis Juneau 789-2604 465-1645 duckteen@alaska.net 1 Preschool (30mo-5yr) No Both
Nicole McGillis Ketchikan 617-9508 luckycharms_sweet@hotmail.

com
2 Infant (0-18mo),

Preschool (30mo-5yr)
No Part-Time

Jennifer Lanksbury Juneau 5r 3-3065 789-6082 jennylanks@gmail.com 1 Preschool (30mo-5yr) No Both
Angela Feldman Juneau ’ -.9-1652 loofish@aiaska.net 1 Infant (0-18mo) No Part-Time
Kristin Ryan Anchorage 632-2557 269-7645 veronica2557@hotmail.com 1 Infant (0-18mo) No Full-Time
Stephanie Buss Juneau 789-5221 789-6908 sdbuss@pobox.alaska.net 2 Toddler (18-30mo) 

Infant (0-18mo)
No Part-Time

Part-Time
Adrienne Hosiner Juneau 723-5679 deborah.spiech@alaska.gov 1 Infant (0-18mo) Yes Full-Time
Melinda Messmer Juenau 463-3308 463-3308 melmessmer@gci.net 1 Yes Full-Time
Lisa Lambert Juneau 523-1139 798-9600 Iisalambert100@yahoo.com 4 School Age (5-12

years) (all children SA)
No Part-Time/ Non 

Traditional
Erica Knox Sitka 966-3315 erikaandpete@acsalaska. net 1 Toddler (18-30mo) Full-Time

Forrest McGillis Ketchikan sexystew88@hotmail.com 2 Infant (0-18m o ),
Preschool (30mo-5yr)

No Both

Heather Sprenger Juneau 523-7747 nolaangel@hotmail.com 1 Toddler (18-30mo) Full-Time
jana kreofsky Juneau 457-1784 iwant_66@hotmail.com 1 Preschool (30mo-5yr) Yes Full-Time

The parents listed have agreed to share their childcare search experiences between the dates of: I / W  & ' t  4 ‘ h ePlease discard this list after this date and call AEYC for current names, 789-1235.
AEYC

Assoc, for the Education of Young Children-SE Alaska 
3100 Channel Dr., Suite 215N -  Juneau, AK 99801 

907-789-1235, wwwaeyc-sea.org

mailto:grandmatj@gci.net
mailto:heatherlibby@hotmail.com
mailto:sam1am1977@yahoo.com
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R e p r e s e n t a t i v e  B e t h  K e r t t u l a

Alaska State Legislature, D is tric t 3
State Capitol • Juneau, Alaska 99801-1182 * (907) 465-4766 • Fax (907) 465-4748 
E-mail: Representative_Beth_Kerttula@legis.state.ak.us • http ://www .kerttu la .ne t

MEMORANDUM

TO: Representative Peggy Wilson
Chairwoman, House Health, Education, and Social Services Committee

FROM: Representative Beth Kerttula .

SUBJECT: HB 266 State Employee Dependents Child Care Centers ( \  \  -A  /

DATE: March 2 8 ,2 0 0 8  ' ^  /

I respectfully request that the House Health, Education, and Social Services Committee 
schedules House Bill 266 State Employee Dependents Child Care Centers for a 
hearing.

Enclosed you will find:
• HB 266
• Sponsor Statement
• Sectional Analysis
• Background Information: Legislative Research Report Summary, McDowell 

Report, Letters of support

Thank you for your consideration. Please do not hesitate to contact me if you have any 
questions.

mailto:Representative_Beth_Kerttula@legis.state.ak.us
http://www.kerttula.net




Health, Education, and Social Services Committee
Alaska State Legislature

H o u s e  o f  R e p r e s e n t a t i v e s  
R e p r e s e n t a t i v e  P e g g y  W i l s o n  - C h a i r

AGENDA

T u e sd a y ,  J a n .  22, 2008 3:00 -  5:00 p.m. Capitol 106

+* HB 273 Education Funding 
+ Bills previously heard/scheduled

T h u r s d a y ,  J a n .  24, 2008 3:00 -  5:00 p.m. Capitol 106

+= HB 234 Education Loan Repayment Program
+* "An Act establishing the Alaska Health Care Commission and the Alaska 

health care information office; relating to health care planning and information; 
repealing the certificate of need program for certain health facilities and relating 
to the repeal; annulling certain regulations required for implementation of the 
certificate of need program for certain health care facilities; and providing for an 
effective date". <Pending introduction and referral>

+ Bills previously heard/scheduled 

S a tu r d a y ,  J a n  26, 2008

Alaska State Capitol, Room 106 * Juneau , Alaska 99801 
(907) 465-3759 p ho n e  • (907) 465-3175 fax
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House Bill 273 
Sponsor Statement 

Short Title: Education Funding

HB 273 enacts the three year education funding plan recommended by 
the Joint Legislative Education Funding Task Force. The bill makes the 
following changes to our education funding formula statutes:

Declining Enrollm ent: New statute that provides for a "step-down” for 
declining enrollment over three years. If the current ADM decreases by 
five percent or more from the previous year’s ADM, the district can add 
75% of the difference in the first year, 50% of the difference in the 
second year and 25% difference in the third year to their ADM. This 
step-down mechanism would not apply to a loss resulting from a 
boundary change under AS 29 The projected cost for FY09 is 
$422,994.

Intensive Needs S tudents: Currently, school districts receive five (5) 
times the BSA for each intensive needs student. HB 273 would increase 
that amount to Nine (9) times BSA multiplier for fiscal year 2009 (+$35.4 
million): eleven (11) times for fiscal year 2010 (+$18 million) and thirteen 
(13) times for fiscal year 2011 (+S18.3 million) and beyond.

D is tric t C ost Factors: HB 273 would phase in 50% of the ISER factors 
in fiscal year 2009, with the remaining 50% implemented over the four 
subsequent fiscal years. FY09: +$48.9 million: FY10: +$12.6 million: 
FY11: +$12.8 million: FY12: +$13 million: FY13: S12.2 million.

Base S tudent A lloca tion  HB 273 would increase the BSA by $100 per 
year from FY08 levels for the next 3 fiscal years. FY09: +22 3 million, 
FY10: +$22 8 million: FY11 $23 4 million

Staff Contact Jull Lucky 465-4949 R evised 1/15/2008



HB 273 
Sectional Analysis

Prepared by Representative Mike Hawker's Office

S e c t i o n  2 :  

S e c t i o n  3 :  

S e c t i o n  4 :  

S e c t i o n  5 :

S e c t i o n  6 :  

S e c t i o n  7 :  

S e c t i o n  8 :

S e c t i o n  9 :  

S e c t i o n  1 0 :  

S e c t i o n  1 1 :

S e c t i o n  1: Creates a new section in our public school funding statues that provides a 
“step-down” for declining enrollment over three years. If the current ADM 
decreases by five percent or more from the previous year’s ADM, the district 
can add 75% of the difference in the first year, 50% of the difference in the 
second year and 25% difference in the third year to their ADM. This step-down 
mechanism would not apply to a loss resulting from a boundary change under 
AS 29. Effective Date: July 1, 2008.

Increases intensive needs funding from five times to nine times the Base 
Student Allocation. Effective Date: July 1, 2008.

Increases intensive needs funding from nine times to 11 times the Base Student 
Allocation. Effective Date: July 1, 2009.

Increases intensive needs funding from 11 times to 13 times the Base Student 
Allocation. Effective Date: July 1, 2010.

Phases in the ISER recommendations to change the District Cost Factor. In 
FY09, 50% of ISER is implemented, with the remaining 50% implemented
over the four subsequent fiscal years.

Increases the Base Student Allocation by $100, to $5,480. Effective Date: July 
1, 2008.

Increases the Base Student Allocation by $100, to 55,580 Effective Date: July 
1, 2009.

Increases the Base Student Allocation by $100. to $5,580 Effective Tate: July 
1, 2 0 1 0 .

Effective date of July 1, 2008 for sections 1 . 2 , 5 ,  and 6.

Effective date of July 1, 2009 for sections 3 and 7.

E ffe c t iv e  d a t e  o f  J u ly  1, 2 0 1 0  s e c t i o n s  4  a n d  8.

P a g e  1 o f  1
R e v i s e d  1 / 1 5 / 2 0 0 8



FISCAL NOTE
STATE OF ALASKA
2008 LEGISLATIVE SESSION

Revision Date/Time (Note if correction):___________________Title An Act relating to school funding, the b ase  studentallocation, district co st factors, and the adjustm ents fo r . . ."___________Sp o n so r _______________________________________________________________________R eq u ester _______________________________________________________________________

F i s c a l  N o te  N u m b e r :

S ill V e r s io n :

0  P u b l i s h  D a t e

Dept. Affected: Education & Early Developm entR D U  K-12 Support_______________________________C om ponen t Foundation Program _____________________
C om ponent No. 141

Expend itu res/R evenues (Thousands of Dollars)Note: A m ounts do not include inflation un less otherwise noted below.O P E R A T IN G  E X P E N D IT U R E S FY 2009 F Y  2010 F Y  2011 F Y  2012 F Y  2013 F Y  2014P ersonal ServicesTravelContractualSup p liesEquipm entLand & StructuresG ran ts & Claim s 106.972 7 53.434 5 54,549.4 13,031.3 12,207.4M iscellan eousT O T A L  O P E R A T IN G 106,972.7 53,434.5 54,549.4 13,031.3 12,207.4 0 . 0C A P IT A L  E X P E N D IT U R E S  !C H A N G E  IN R E V E N U E S  ( )F U N D  S O U R C E (Thousands of Dollars)1002 Federal R eceip ts1003 G F  Match1004 G F 106,972 7 5 3 4 3 4 .5 5 4 .5 4 9 4 13.031.3 12,207.41005 GF/Program  R eceip ts1037 GF/M ental HealthO ther (Specify Type-Do no! abbreviate)T O T A L 106,972.7 53,434.5 54,549.4 13,031.3 12,207.4 0 . 0

E stim a te  o f any cu rre n t y e a r (FY2008) c o s t: 0.0M ark th is  b o x (X) if fu n d in g  for th is  bill is in c lu d e d  in th e G o v e r n o r 's  F Y  2009 b u d g e t p ro p o sa l:P O S IT IO N SFull-timePart-timeTem poraryA N A L Y S IS : (Attach a separate page if  necessary)This bill would set the district cost factors in FY09 at 50% of the IS E R  in crease over the original cost factors and im plement the rem aining 50% over the next 4 years: offers 9x the B a s e  Siudent Allocation (BSA) for intensives plus it will in crease it to 11 x the B S A  in F Y 1 0 an d  13x the B S A  in F Y 1 1; provide a  hold harm less provision for those districts w hose Sch o o l S ize  adjusted AD M  h as d ecreased  by more than 5% over the prior year: and in crease the B S A  by $100 for FY09 to 55.480, FY10 to $5 ,580, & F Y 1 1 to S5.680
The Legislature funded 50% of IS E R  in FY08 outside the formula for approxim ately $50million and the School Improvement Grant for approxim ately S20million If the S70niillion provided in FY08 is taken into consideration, then the actual increase in F Y 0 9  over FY08 is approximately $36million
The GF capitalizes on the Public Education Fund (PEF)Prepared by DivisionApproved by A gen cy

Eddy Je a n s , Director Ph on e 465-8679Sch o o l Fin ance Date/Time 8/14/07 12 00 AMD ate 8/14/2007
E d u c a t i o n  & E a r ly  D e v e l o p m e n t

(ReviS. jHB/2006 ombj Page 1 of 6



F I S C A L  N O T E

STATE OF ALASKA F is c a l  N o te  N u m b e r :  ___________________
2008 LEGISLATIVE SESSION Bill V e rs io n :   HB 273

() P u b lis h  D a le :  ___________________

Identifier (file name): _______________________________________ Dept. Affected: Educalion & Early Development
Title  An Act relating to school funding, the based student RDU ____________K-12 Support______

allocation, dislricl cost factors, and the adjustments fo r.. Component AK Challenge Youth Academy
Sponsor ___________________Representative Hawker__________________  ______________________________
Requester ________Joint Legislative Education Funding Task Force_______ Component Number 2837

Expenditures/Revenues__________________________________ (Thousands of Dollars)______________________
Note: Amounts do not include inflation unless otherwise noted below.

Appropriation
Required Information

OPERATING EXPENDITURES FY 2009 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014
Personal Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
Miscellaneous

161.8 0.0 161.8 161.8

TOTAL OPERATING 161.8 | 0.0 161.8 161.8 0.0 0.0 0.0

CAPITAL EXPENDITURES i i  i r

|CHa NGE IN REVENUES ( ) i i  i i

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF 161 8 0.0 161 8 161.8 00 0.0 0.0
1005 GF/Prograrn Receipts
1037 GF/Menlal Health
Other Interagency Receipts

TOTAL 161.8 0.0 161.8 161.8 0.0 0.0 0.0

Estimate o f any current year (FY2008) cost: 

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: (Attach a separate page if necessary)
This bill would increase the BSA for Ihe Alaska Challenge Youth Academy by S100 for FY09 to S5.480, FY10 to S5.580, & FY11 lo 
S5.680. The resulting increase based on FY09 Projections is S161.840 each year.

Prepared by: Eddy Jeans. Director_______________________________________________________ Phone 465-8679
Division School Finance Dale/Time 1/18/08 12:00 AM

A p p r o v e d  by: B a r b a r a  T h o m p s o n . In te rim  C o m m is s io n e r___________________________________________________ D a te  1 /1 8 /2 0 0 8
E d u c a t io n  & E a rly  D e v e lo p m e n t______________________________________________________

(Rnvisod KM1S7008 OMO) P a g e  1 o f  2



Department of Education & Early Development
Prepared 1/18/08
HB273

P r e p a r e d  b y  S c h o o l  F i n a n c e

ALASKA CHALLENGE YOUTH ACADEMY

FY09 Projection
206 x $5380 x 7 = 7,757,960
294 x $5380 x 60% = 949,032
less $2,625,000 (2,625,000)

6,081,992

Proposed $100 increase for FY09
206 x $5480 x 7 = 7,902,160
294 x $5480 x 60% = 966,672
less $2,625,000 (2,625,000)

6,243,832

|Proposed FVQ9 INCREASE $ 161,840 |

G:\DistSup\S09Foundation\FiscalNote Using FY09Projeclion\[FY09MilitaryYthAcademy$100incr.xls]AMYA PROJECTIONS FY09

P a g e  2 o f  2



P r e p a r e d  8 / 1 4 / 0 7
F o u n d a t i o n  F u n d in g  5  y e a r  P r o p o s a l

School D is tric ts
50% ISER 

Implemented
BSA increase by 
$100 to $5,480

Intensive 
Multiplier from 

x5 to x9

5% reduction in 
School Size 

Adjustment Hold 
Harmless

YEAR 1 
FY2009 fund ing

ALASKA GATEWAY 617,518 117,094 129,120 863,732
ALEUTIAN REGION 78,404 26,202 - 104,606
ALEUTIANS EAST BOROUGH 834,869 92,993 - 927,862
ANCHORAGE 0 6,949,643 14,633,600 21,583,243
ANNETTE ISLAND 489,902 68,645 86,080 644,627
BERING STRAIT 4,212,440 595,688 365,840 5,173,968
BRISTOL BAY BOROUGH 196,738 49,100 64,560 310,398
CHATHAM 512,836 59,049 64,560 636,445
CHUGACH 98,694 36,067 - 134,761
COPPER RIVER 376,208 136,939 215,200 728,347
CORDOVA CITY 247,730 82,914 129,120 459,764
CRAIG CITY 309,354 106,867 215,200 631,421
DELTA/GREELY 495,029 202,066 172,160 869,255
DENALI BOROUGH 24,767 87,565 64,560 176,892
DILLINGHAM CITY 206,234 115,208 172,160 493,602
FAIRBANKS NORTH STAR BOROUGH 1,655,169 2,280,888 5.638,240 9,574,297
GALENA CITY 48,564 328.988 21,520 399,072
HAINES BOROUGH 278,433 65,033 107,600 451,066
HOONAH CITY 259,656 37,925 86,080 383,661
HYDABURG CITY 167,061 19,991 21,520 208,572
IDITAROD AREA 603,165 106,582 - 709,747
JUNEAU BOROUGH 2,472,339 841,494 3,120,400 6,434,233
KAKE CITY 213,682 26,263 86,080 121,627 447,652
KASHUNAMIUT 364,985 92,071 86,080 543,136
KENAI PENINSULA BOROUGH 5,801,942 1.535,937 1,786,160 9,124,039
KETCHIKAN GATEWAY BOROUGH 1,508,776 383 262 538,000 2,430,038
KLAWOCK CITY 206,830 33,791 64,560 305,181
KODIAK ISLAND BOROUGH 1,977,742 475,148 538 000 2,990,890
KUSPUK 706,120 138,188 - 844,308
LAKE AND PENINSULA BOROUGH 1,090.155 166,392 43,040 1,299,587
LOWER KUSKOKWIM 3,257,403 1,161,863 1.312,720 5,731,986
LOWER YUKON 4,248,108 624,434 279,760 5,152,302
MATANUSKA-SUSITNA BOROUGH 3,202,095 2,267,036 2,690,000 8,159,131
NENANA CITY 71,767 84.920 64,560 221,247
NOME CITY 412,471 164,477 86,080 663,028
NORTH SLOPE BOROUGH 2,100,339 453,576 193,680 2,747,595
NORTHWEST ARCTIC BOROUGH 2,545,617 596,770 387,360 3,529,747
PELICAN CITY 24,120 6,577 - 30,697
PETERSBURG CITY 622,914 116,063 236,720 975,697
PRIBILOF 196,521 41,633 - 238,154
SAINT MARY'S 241,256 49,466 21,520 122,004 434,246
SITKA BOROUGH 1,091,017 261,811 774,720 2,127,548
SKAGWAY CITY 15.325 21,518 21,520 58,363
SOUTHEAST ISLAND 373,296 67,126 107.600 548,022
SOUTHWEST REGION 953,257 214,968 129.120 1,297,345
TANANA 76,192 15,976 - 75,274 167,442
UNALASKA CITY 359,049 92,984 43 040 495,073
VALDEZ CITY 235,805 140,200 233,720 612,725
WRANGELL PUBLIC 259,548 65,830 21,520 346,898
YAKUTAT 209,957 26,128 - 104,089 340,174
YUKON FLATS 716,859 116,706 107,600 941,165
V UKON/KOYUKUK 698,782 226,821 129,120 1,054,723
YUPIIT 608,183 145,244 86,080 839,507
Mt. Edgecumbe 310,918 64,562 - 375,480
TOTAL 48,886.141 22,284,682 35,378,880 422,994 106,972,697

Page 2



P r e p a r e d  8 / 1 4 / 0 7
F o u n d a t i o n  F u n d in g  5  y e a r  P r o p o s a l

School D is tric ts

1/4 increase o f 
remain ing 50% 

ISER
BSA increase by 
$100 to $5,580

Intensive 
Multip lier from 

x9 to x11
YEAR 2 

FY2010 fund ing
ALASKA GATEWAY 157,296 121,156 65,730 344,212
ALEUTIAN REGION 20,390 26,573 - 46,963
ALEUTIANS EAST BOROUGH 212,641 96.862 - 309,503
ANCHOFAGE 0 7,085,643 7,452,800 14,538,443
AN NETT E ISLAND 124,704 71,714 43,840 240,258
BERING STRAIT 1,068,094 618,522 186,320 1,872,936
BRISTOL BAY BOROUGH 50,014 50,610 32,880 133,504
CHATH/ VI 130,585 62,025 32,880 225,490
CHUGACH 24,896 36,520 - 61,416
COPPr R RIVER 98,489 140,731 109,600 348,820
CORDOVA CITY 62,105 85,244 65,760 213,109
CRAK CITY 80,406 110,330 109,600 300,336
DELT A/GREELY 126,022 205,959 87,680 419,661
DENALI BOROUGH 7,584 88,303 32,880 128,767
DILLINGHAM CITY 54,851 117,806 87,680 260,337
FAIRBANKS NORTH STAR BOROUGH 421,543 2,340,958 2,871,520 5,634,021
GAlENA c it y 13,520 329,434 10,960 353,914
HAINES BOROUGH 70,899 67,323 54,800 193,022
HOONAH CITY 66,062 39,927 43,840 149,829
l-YDABURG CITY 42,924 20,972 10,960 74,856
IDITAROD AREA 153,613 109,377 - 262,990
UNEAU BOROUGH 347,539 882,276 1,589,200 3,119,015
KAKE CITY 54,136 28 048 43,840 126,024
KASHUNAMIUT 93,816 94.578 43.840 232,234
KENAI PENINSULA BOROUGH 1,477,379 1.579418 909,680 3,966,477
KETCHI1'AN GATEWAY BOROUGH 379,663 395,170 274 000 1,048,833
KLAWOCK CITY 53,036 35.356 32,880 121,272
KODIAK ISLAND BOROUGH 513,931 489,499 274,000 1,277,430
KUSPUK 182,192 141,503 - 323,695
LAKE AND PENINSULA BOROUGH 280,185 171,890 21,920 473,995
LOWER KUSKOKWIM 848,748 1,189,506 668,560 2,706,814
LOWER YUKON 1,081,779 646,717 142,480 1,870,976
MATANUSKA-SUSITNA BOROUGH 869,687 2.307,860 1,370,000 4,547,547
NENANA CITY 19.347 85.872 32,880 138,099
NOME CITY 108,161 167.245 43.840 319,246
NORTH SLOPE BOROUGH 534,870 465,108 98,640 1,098,618
NORTHWEST ARCTIC BOROUGH 643,417 612,077 197,280 1,452,774
PELICAN CITY 6,266 6.691 - 12,957
PETERSBURG CITY 161,198 121.196 120,560 402,954
PRIBILOF 49,960 42,542 - 92,502
SAINT MARY'S 61,005 50,776 10,960 122,741
SITKA BORCUGH 283,483 274,169 394,560 952,212
SKAGWAY CITY 3,902 21,789 10,960 36,651
SOUTHEAST ISLAND 95,081 69,856 54,800 219,737
SOUTHWEST REGION 244,627 220,619 65,760 531,006
TANANA 19,291 16 327 - 35,618
UNALASKA CITY 93,268 95.081 21,920 210,269
VALDEZ CITY 63,204 143,550 120,560 327,314
WRANGELL PUBLIC j>6,062 67,232 10,960 144,254
YAKUTAT 53,752 27,106 - 80,858
YUKON FLATS 182,467 121,026 54,800 358,293
YUKON/KOYUKUK 179.004 231,278 65.760 476,042
YUPIIT 156,142 148,885 43,840 348,867
Mt Edgecumbe 80,791 66,032 - 146,823
TOTAL 12,574,027 22,842,267 18,018,240 53,434,534
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1/4 increase o f 
remain ing 50% 

ISER
BSA increase by 
$100 to $5,680

Intensive 
Multiplier from 
x11to x13

YEAR 3 
FY2011 fund ing

ALASKA GATEWAY 160,102 125,217 66,960 352,279
ALEUTIAN REGION 20,761 26,944 - 47,705
ALEUTIANS EAST BOROUGH 216,397 100,729 - 317,126
ANCHORAGE 0 7,221,643 7.588,800 14,810,443
ANNETTE ISLAND 127,029 74,784 44,640 246,453
BERING STRAIT 1,087,526 641,356 189,720 1,918,602
BRISTOL BAY BOROUGH 50,979 52,121 33,480 136,580
CHATHAM 132,961 65,001 33,480 231,442
CHUGACH 25,350 36,973 - 62,323
COPPER RIVER 100,336 144,524 111,600 356,460
CORDOVA CITY 63,347 87,576 66,960 217,883
CRAIG CITY 81,869 113,793 111,600 307,262
DELTA/GREElY 128,372 209,853 89,280 427,505
DENALI BOROUGH 7,724 CJ, 041 33,480 130,245
DILLINGHAM CITY 55,736 120,402 89,280 265,418
FAIRBANKS NORTH STAR BOROUGH 429.102 2,401,026 2,923,920 5,754,048
GALENA CITY 13,767 329,880 11,160 354,807
HAINES BOROUGH 72,133 69,612 55.800 197,545
HOONAH CITY 67,376 41.931 44,640 153,947
HYDABURG CITY 43,703 21,953 11,160 76,816
IDITAROD AREA 156.409 112,172 - 268,581
JUNEAU BOROUGH 659,320 923,058 1.618,200 3,200,578
KAKE CITY 55,176 29,834 44,640 129,650
KASHUNAMIUT 95.412 97.083 44.640 237,135
KENAI PENINSULA BOROUGH 1,504,205 1 622,898 926,280 4,053,383
KETCHIKAN GATEWAY BOROUGH 386,628 407,079 279,000 1,072,707
KLAWOCK CITY 53.945 36,920 33,480 124,345
KODIAK ISLAND BOROUGH 523,226 503,849 279,000 1,306,075
KUSPUK 185,508 144. v. 18 - 330,326
LAKE AND PENiNSULA BOROUGH 285,229 177,387 22,320 484,936
LOWER KUSKOKWIM 864,134 1 217,148 680,760 2,762,042
LOWER YUKON 1,101.348 668,998 145,080 1,915,426
MATANUSKA-SUSITNA BOROUGH 885.510 2,348,684 1 395.000 4,629,194
NENANA CITY 19,753 86,825 33.480 140,058
NOME CITY 110,185 170,014 44,640 324,839
NORTH SLOPE BOROUGH 544,547 476,639 100,440 1,121,626
NORTHWEST ARCTIC BOROUGH 655,180 627,385 200,880 1,483,445
PELICAN CITY 6,379 6,805 - 13,184
PETERSBURG CITY 164,074 126,328 122,760 413,162
PRIBILOF 50.978 43,453 - 94,431
SAINT MARY'S 62,116 52,086 11,160 125,362
SITKA BOROUGH 288,586 286,526 401.760 976,872
SKAGWAY CITY 4.030 22,061 11,160 37,251
SOUTHEAST ISLAND 96,811 72,586 55,800 225,197
SOUTHWEST REGION 248,966 226,268 66,960 542,194
TANANA 19.641 16,678 - 36,319
UNALASKA CITY 95.020 97,179 22,320 214,519
VALDEZ CITY 64,354 146,900 122,760 334,014
WRANGELL PUBLIC 67,263 68,634 11,160 147,057
YAKUTAT 54,728 28,084 - 82,812
YUKON FLATS 185,899 125,348 55,800 367,047
YUKON/KOYUKUK 182,263 235,735 66,960 484,958
YUPIIT 158,870 152,524 44,640 356,034
Mt Edgecumbe 82,261 67,502 - 149,763
TOTAL 12,802,524 23,399,847 18,347,040 54,549,411
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YEAR 4 - FY2012 
1/4 increase of 

remain ing 50% ISER
ALASKA GATEWAY 163,019
ALEUTIAN REGION 21,075
ALEUTIANS EAST BOROUGH 220,322
ANCHORAGE 0
ANNETTE ISLAND 129,300
BERING STRAIT 1,106,960
BRISTOL BAY BOROUGH 51,947
CHATHAM 135,337
CHUGACH 25,803
COPPER RIVER 102,073
CORDOVA CITY 64,365
CRAIG CITY 83,333
DELTA/GREELY 130,610
DENALI BOROUGH 7,860
DILLINGHAM CITY 56,789
FAIRBANKS NORTH STAR BOROUGH 436,826
GALENA CITY 13,955
HAINES BOROUGH 73,478
HOONAH CITY 68,465
HYDABURG CITY 44,486
IDITAROD AREA 159,203
JUNEAU BOROUGH 671.046
KAKE CITY 56,106
KASHUNAMIUT 97,174
KENAI PENINSULA BOROUGH 1,531,142
KETCHIKAN GATEWAY BOROUGH 393,480
KLAWOCK CITY 54,967
KODIAK ISLAND BOROUGH 532,633
KUSPUK 188,879
LAKE AND PENINSULA BOROUGH 290,324
LOWER KUSKOKWIM 879,634
LOWER YUKON 1.121,087
MATANUSKA-SUSITNA BOROUGH 901,392
NENANA CITY 19,993
NOME CITY 112,098
NORTH SLOPE BOROUGH 554,278
NORTHWEST ARCTIC BOROUGH 666,831
PELICAN CITY 6,493
PETERSBURG CITY 167,122
PRIBILOF 51.834
SAINT MARY'S 63,168
SITKA BOROUGH 293,799
SKAGWAY CITY 4,044
SOUTHEAST ISLAND 98,541
SOUTHWEST REGION 253,529
TANANA 19,936
UNALASKA CITY 96,661
VALDEZ CITY 65,504
WRANGELL PUBLIC 68,524
YAKUTAT 55,708
YUKON FLATS 189,107
YUKON/KOYUKUK 185,519
YUPIIT 161,766
Mt Edgecombe 83,732

T0TAL ----------P-app .5-------------- 13,031,257
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YEAR 5 - FY2013 
1/4 increase o f 

remain ing 50% ISER
ALASKA GATEWAY 158,633
ALEUTIAN REGION 18,684
ALEUTIANS EAST BOROUGH 220,263
ANCHORAGE 0
ANNETTE ISLAND 126,109
BERING STRAIT 1,106,961
BRISTOL BAY BOROUGH 51,891
CHATHAM 135,336
CHUGACH 26,829
COPPER RIVER 90,794
CORDOVA CITY 68,238
CRAIG CITY 76,668
DELTA/GREELY 122,977
DENALI BOROUGH 0
DILLINGHAM CITY 47,334
FAIRBANKS NORTH STAR BOROUGH 327,577
GALENA CITY 7,006
HAINES BOROUGH 73,479
HOONAH CITY 68,524
HYDABURG CITY 42,038
IDITAROD AREA 159,089
JUNEAU BOROUGH 596,599
KAKE CITY 57,188
KASHUNAMIUT 93,814
KENAI PENINSULA BOROUGH 1,458.233
KETCHIKAN GATEWAY BOROUGH 412,219
KLAWOCK CITY 51,890
KODIAK ISLAND BOROUGH 489,970
KUSPUK 178,855
LAKE AND PENINSULA BOROUGH 279,788
LOWER KUSKOKWIM 799,661
LOWER YUKON 1,099,955
MATANUSKA-SUSITNA BOROUGH 676,002
NENANA CITY 15,607
NOME CITY 92,389
NORTH SLOPE BOROUGH 538 842
NORTHWEST ARCTIC BOROUGH 686,538
PELICAN CITY 5,696
PETERSBURG CITY 156,298
PRIBILOF 51,891
SAINT MARY'S 63,226
SITKA BOROUGH 258,599
SKAGWAY CITY 3,076
SOUTHEAST ISLmND 95,692
SOUTHWEST REGION 245,782
TANANA 20,506
UNALASKA CITY 88,971
VALDEZ CITY 45,853
WRANGELL PUBLIC 65,048
YAKUTAT 54,453
YUKON FLATS 189,221
YUKON/KOYUKUK 176,689
YUPIIT 156,755
Mt Edgecumbe 73.706
t o t a l --------------------:---------- 12.207,442



Cc:
Subject:

From:
Sent:
To:

Friedman_Jeff [Frieciman_Jeff @asdk12.org]
Thursday, January 17, 2008 9:07 PM
Rep. Peggy Wilson; Rep. Bob Roses; Rep. Anna Fairclough;
representative_we_keller@ legis.state.ak.us; Rep. Paul Seaton; Rep. Sharon Cissna; Rep. 
Berta Gardner
Rep. Mike Hawker; Comeau_Carol; Steele_Tim 
House Bill 273

A ttachm ents : Task Force Resolution.pdf

Task Force 
tesolution.pdf (82 ..

Dear R e p r e s e n t a t i v e  W ilso n  and members o f  t h e  HESS C om m ittee :

I am w r i t i n g  t o  you a s  t h e  c h a i r  o f  t h e  A nchorage S ch o o l  B o a r d ' s  L e g i s l a t i v e  C om m ittee .
KB 273 w i l l  be h e a r d  by y o u r  c o m m ittee  n e x t  week, and  I  w ish  t o  e x p r e s s  t h e  Ancb .-age
School B o a r d 's  s t r o n g  s u p p o r t  f o r  t h a t  b i l l .

The J o i n t  L e g i s l a t i v e  E d u c a t io n  F und ing  Task F o rc e  worked v e r y  h a r d  l a s t  summer. The Task 
F o rce  h e a r d  h o u r s  o f  t e s t i m o n y ,  and  s p e n t  a d d i t i o n a l  h o u r s  d i s c u s s i n g  ways t o  im prove 
e d u c a t i o n  fu n d in g  in  A la s k a .  The e x c e l l e n t  p r o c e s s  l e d  t o  an  e x c e l l e n t  r e s u l t .  C l e a r l y ,  
th e  f i n a l  recom m enda tion  c o n t a i n e d  co m pro m ises .  At t h e  same t im e ,  no v i t a l  i n t e r e s t  was 
i g n o r e d .  The Task F o r c e ' s  reco m m en d a tio n s  form a  s o l i d  b a s i s  f o r  im p ro v in g  acad em ic  
a c h ie v e m e n t  th ro u g h o u t  A la s k a .

I have a t t a c h e d  a  copy o f a r e s o l u t i o n  p a s s e d  u n a n im o u s ly  by th e  A nchorage  S ch o o l  B oard .
In  a d d i t i o n ,  t h e  A la sk a  A s s o c i a t i o n  o f  School B oards  a d o p te d  a s i m i l a r  p o s i t i o n  i n  s u p p o r t
o f  t h e  Task  F o rce  re c o m m e n d a tio n s .

HB 273 c o n t a i n s  m ost o f  t h e  Task F o rc e  reco m m en d a tio n s  ( o t h e r s  h av e  b een  p ro p o s e d  in  
com panion b i l l s ) .  D uring  i t ' s  d e l i b e r a t i o n s ,  t h e  Task F o rc e  i n i t i a l l y  th o u g h t  n o t  to  make 
any reco m m en d a tio n  a s  t o  t h e  Base S tu d e n t  A l l o c a t i o n  am o un t.  A f t e r  some d i s c u s s i o n ,  i t  
was d e c i d e d  t h a t  some i n c r e a s e  t o  th e  BSA was n e ed ed ,  and  t h a t  a minimum amount o f  $100 
a d d i t i o n a l  p e r  y e a r  would be  in c lu d e d  a s  a p l a c e  h o l d e r .  Both  t h e  d i s c u s s i o n  a t  t h a t  
m e e t in g  and  th e  l a n g u a g e  o f  t h e  r e p o r t  i n d i c a t e  t h a t  t h i s  amount was n o t  s e t  i n  s t o n e ,  b u t  
was i n t e n d e d  s o l e l y  a s  t h e  minimum amount t h a t  s h o u ld  be  c o n s i d e r e d .  B ased  on c u r r e n t  
c o s t  e s t i m a t e s ,  t h e  A nchorage  Sch o ol B oard , and AASB, s u p p o r t  i n c r e a s e s  o f  $200 p e r  y e a r  
o v e r  t h e  n e x t  t h r e e  y e a r s .  G o v ern or  P a l i n  u sed  t h i s  same f i g u r e  when s h e  a d o p te d  th e  Task 
F o rce  reco m m en d a tio n s  and  f i l l e d  in  some o f  th e  d e t a i l s  l e f t  open by t h e  T ask  F o r c e ' s  
r e p o r t .

A nchorage  s u p p o r t s  p h a se d  i n c r e a s e s  t o  th e  D i s t r i c t  C o s t  F a c t o r s  w i th  t h e  u n d e r s t a n d i n g  
t h a t  a new s tu d y  w i l l  be c o m p le te d  to  u p d a te  t h o s e  c o s t  f a c t o r s .  The p h a s e d  i n c r e a s e s  in  
i n t e n s i v e  n eed s  fu n d in g  a r e  e x t r e m e ly  im p o r t a n t  t o  A n ch o rag e ,  and a r e  im p o r t a n t  t o  
d i s t r i c t s  t h ro u g h o u t  t h e  s t a t e  s i n c e  a  s i n g l e ,  e x p e n s iv e  h ig h  n eed  s t u d e n t  c o u ld  b a n k ru p t  
a s m a l l  d i s t r i c t .  Changes t o  th e  t r a n s p o r t a t i o n  r e im b u rs e m e n t  fo rm u la  a r e  a l s o  i m p o r t a n t .

B ecause  o f  th e  p h a s e d  i n c r e a s e s  t o  t h e  D i s t r i c t  C o s t  F a c t o r s ,  much of t h e  new money w i l l  
n o t  come t o  A nchorage . A nchorage  s t i l l  s u p p o r t s  t h o s e  i n c r e a s e s ,  a lo n g  w i th  t h e  e n t i r e  
p ac k a g e  o f  Task F o rce  rec o m m en d a tio n s  b e c a u s e  we b e l i e v e  t h a t  A nchorage  b e n e f i t s  from 
s t r o n g  d i s t r i c t s  th o u g h o u t  t h e  s t a t e .  I u rg e  you t o  s u p p o r t  HB 273 and i n c l u d e  w i th  i t  
t h e  BSA l e v e l s  s u g g e s t e d  by t h e  G o v e rn o r .

P le a s e  f e e l  f r e e  t o  c o n t a c t  me i f  you hav e  an y  q u e s t i o n s .

J e f f  F riedm an
A nchorage  School Board Member 
1534 D S t r e e t

mailto:representative_we_keller@legis.state.ak.us






T he University o f  Alaska continues to focus its efforts on program s that benefit public education 
throughout Alaska, with efforts spanning over all MAUs. UA w elcom es the opportunity to 
report to the Legislature on the quality, p lacement, and em ploym ent o f  teachers and 
administrators from these programs as well as other efforts.

Academ ic Programs Offered:
The  UAA College o f  Education (UA A CO E) offers academic program s in several areas. The 
Department o f  Educational Leadership within UAA CO E offers graduate degrees in Educational 
Administration and Adult Education. The Department o f  Counseling and Special Education 
offers a variety o f  programs for individuals interested in working as special educators, speech 
pathologists, and counselors. Lastly, the Department o f  Teaching and Learning offers a variety 
o f  programs for individuals interested in working as early childhood, elementary, or secondary 
educators.

The UAF School o f  Education (UAF SOE) offers a Bachelor o f  Arts in Elementary Education 
for undergraduate students, a one year post-baccalaureate program for people who already have a 
degree, and two Elementary Education minors. The Secondary Post-Baccalaureate Licensure 
Program serves individuals w ho currently hold degrees and are interested in pursuing a career in 
teaching at the m iddle school and high school level. The UAF SOE Graduate department also 
offers Master o f  Education degrees in Curriculum  and Instruction, Cross-Cultural Education, 
Counseling, and Reading. UA F SOE also serves as the administrative home for the Bachelor o f  
Arts and Sciences degree and offers non-degree professional developm ent programs to teachers 
who wish to add endorsements. The UAF SOE is nationally accredited, and all programs are 
approved by 'heir respective professional associations.

The UAS School o f  Education (UAS SOE) offers a Bachelor o f  Arts in Elementary Education 
and an A AS in Early  Childhood Education for undergraduate students. For students who already 
have a bachelor’s degree and want to become a teacher, a Master o f  Arts in Teaching is offered 
w ith  focus areas available in Early Childhood Education, Elementary Education, and Secondary 
Education. The School o f  Education also provides support for experienced teachers through a 
M aster o f  Education degree with emphasis areas available in Special Education, Educational 
Technology. Early Childhood Education, and Reading Specialist, as well as graduate certificates 
in a variety o f  areas, including Mathematics Education. The School o f  Education is also home to 
the P1TAAS (Preparing Indigenous Teachers and Administrators for Alaska Schools) program.

Support Activities: Programs range from teacher and administrator recruitment and preparation 
to professional developm ent training, in-service support programs, and curriculum development. 
M any o f  these efforts are in collaboration with leading national research centers, the state 
Department o f  Education and Early Development (EED), scientists, and school districts 
throughout Alaska. A detailed list o f  UA activities by area can be found starting on page 2.

Reports and Information: The University has published a num ber o f  reports pertaining to teacher 
training, recruitment, and retention, including accreditation reports, grant performance reports.

O v e rv ie w  o f  U n iv e rs ity  o f  A lask a  A c tiv it ie s  P e r ta in in g  to
T e a c h e r  T ra in in g , R e c ru itm e n t and  R e te n tio n  in A lask a
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The UA Alaska Educational Innovations Network (AEIN), located at UA A, was established to 
build stronger teaching and learning com munities in nine partner school districts. This program 
offers professional development and training to teacher leaders and support to school districts.

The K-12 outreach effort at UA also includes activities for students such as sports camps, the 
Rural Alaska Honors Institute (RAHI), and Upward Bound, which offer the opportunity  to 
com plete college preparatory courses. The International Polar Year (IPY), for exam ple, provided 
every school in Alaska with a set o f  posters and an educational resource guide with information 
about IPY. In addition, there is an art contest for students sponsored by IPY Education Outreach.

Research and Curriculum Development
Research grants o lten  encourage a K-12 curriculum component. As a result, researchers and 
scientists alike are working to develop curriculum and resources for teachers right here in 
Alaska. Some exam ples include: Aurora Alive, an interactive DV D  for students and teachers; 
Geographic Information for Alaska (GINA), a network and resource for teachers to use in the 
classroom; Global Learning and Observations to Benefit the Environment (GLO BE), a 
worldwide, hands-on, primary and secondary school-oased science and education program; 
Science Teacher Education Program (STEP), a professional developm ent program designed to 
increase Alaska teachers’ science content knowledge in order to meet Alaska State Science 
Standards; the Alaska Native Knowledge Network (ANKN), which provides resources for 
compiling and exchanging information related to Alaska Native knowledge systems and 
traditional ways o f  knowing; and Math in a Cultural Context (M CC), a long-term, collaborative 
project aimed at developing supplemental math curricula based on the traditional wisdom and 
practices o f  the Y up’ik Eskimo people.

Prepared by: U A  S W  Planning and Budget Page 3 of4
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