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T a b l e  7 A - 1 0 1

U r b a n  S c h o o l  Z o n e  T r a f f i c  C o n t r o l

Urban School Zone Traffic Control Guidelines
(Applies Orty to ftaacb Abutting Sri to! ftpperty and tor>Abuttng R a d s  at Dasigr^ad School Oossings)
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STOP
Con­

trolled
Ooss
■ing

N o T ra ffic  S e p a l a t C rossing

Crossing not STOftConfrdled
Sufficient
Gbps

m___
Dasbng

Speed
Umt

F»amg

Sp36d
Lin it

Ex Spa 

Lmt

<=20 >20 <=20

Insufficient Gaps (2)
Aodress by re routing students, busing students, or one ol 

the lollowinq

Dossing Q x rd  
(5) (6)

C (major | 
street* 
only) C C n/a
□

Be Sfcd 

L/mt 

>20

n/a

Gaels 
Sep 

araxn

C (major | 
street* 

only) G?|

I
□

? CG?

| C (major | 
streets

I only) G? I

C CG9 CG CG

CG? CG? CG CG

S e e  
S tu d en ts  

Not 
R equired  
to  C ro ss  

R oad  
A t-G rade

□

P ed
9gti
(it wst- 

arted) 

(3)

S e e  
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(7)
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g a p s . S e e  
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No S T O P / 
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G a p s  If 

not. 
c h o o se  
a n o th e r 
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StudertsNct 
Ftequmedto 
Ooss Road 

At Grade
(GoUdbegracto-

soptrstod or just 
no c ro ss rig)
Corrpletely

F e r r a f ’(l)
Yes

□

□

□

Nb

LBGB'D
n/a Docs not apply - Crossing Guards should not be used for high school students

□
No School Signs

Advance School Sign (SI-1 and W16-9p)Only

Advance (Sl-l and W16-9p)and Crossing (Sl-l and Wl6-7p) School Signs - Overhead 
illuminated Sl-l sign optional
Advance and Crossing School Signs * 20 MPH When Flashing (S5-I) with (lasher, or 20 MPH 
School Speed Limit Assemblies (with S4-I, SI-2, S4-4 or S4-6plates). Overhead illuminated Sl-l 
sign optional

C
Marked Crosswalk - install at nearest intersection, if w ithin 400 ft. If there is already a 
crosswalk within 400 feet, use it as the school crosswalk. Use school crossu a Ik signs at mid- 
block locations if within a school /one.

G Crossing Guard
G? School districts should consider crossing guards at major street crossings
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Note S ign s a re  show n 
for o n e  direction only 
Signs for the o th er d irec­
tion mirror th o se  show n

School
Grounds

a) ADVANCE SIGNS

W 16-9p * 150 MIN 
700 ' MAX 

(For D istan ces  in 
b e tw een  s e e  Section  

2C  0 5  of the MUTCD)
School

*** W 16-9p sig ns 
may be rep laced  
with W 16-2 *200 F T ' 
or W 16-2a "200 
F E E T ' signs

III
x—

•
If III

b) ADVANCE AND CROSSING SIGNS

W 16-7P  S M

X A d vance  warning d is tan ce  
in fee t (S e e  MUTCD Table 
2C-4 U se Condition B)

"  300  (s e e  13 AAC 02 325) from crossw alk  if 
there  is o ne  or 100" from scho ol g round bound 
ary  or frequently  u sed  cro ssin g  a r e a s  (se e  7B 11)

School
lo c a le  the R 2 1 
d rec tly  a c ro s s  from 
the S5-1 for the 
o th er d ire c tio n ,

300

t/» |o
X
o %o %r~

W 16-9p S5-1

Options lo the S5-T School 
S peed  Lnnii A ssem blies with 
Time of Day tSA -i| WHEN 
CHILDREN ARE PRESENT 
(S4-4), or Day of W eek iS 4 6 i  
plates

W 16-7P  S i-1

c) ADVANCE, CROSSING AND 
SCHOOL SPEED LIMIT SIGNS

S5-2A

S5-2

F i g u r e  7 B - 1 0 0  

S c h o o l  T r a f f i c  C o n t r o l
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(a) No person may drive a motor-driven cycle when lights are required to be turned on as prescribed 
under 13 AAC 04.010 at a speed greater than allowed by the intensity of the headlights as provided by 
13 AAC 04.320.

(b) No person may drive a vehicle which is towing a mobile home at a speed greater than 45 miles per 
hour.

(c) No person may drive a vehicle equipped with lighted headlights described in 13 AAC 04.020(g) at a 
speed greater than is reasonable and prudent under the conditions specified in 13 AAC 04,010.

(d) No person may drive a vehicle at a speed in excess of 20 miles per hour w-hen passing a marked 
public school or playground crosswalk that is posted with an official school, school crossing or spced- 
control sign The speed zone at the crosswalk extends 300 feet in either direction from the marked 
crosswalk.

(e) No person may drive a vehicle passing a school bus displaying alternately flashing yellow' lights as 
provided in 13 AAC 04.097(b) at a speed greater than 20 miles per hour.

(f) No person may drive a vehicle or a combination of vehicles over a bridge or other elevated structure 
or through a tunnel or underpass constituting a pan of a highway, ferry facility or city street at a rate of 
speed or with a gross weight or of a size which is greater than the maximum speed or maximum weight 
or size designated by an official traffic-control device.

History: In effect before 7/28/59; am 12/15/61, Register 3; am 8/10/66, Register 22; am 12/31/69, 
Register 31; am 6/28/79, Register 70; am 10/2/92, Register 123

Authority: AS 28.05.011

13 AAC 02.330. Racing on highways

(a) No person may participate in a race between motor vehicles upon a public highway, except as 
provided in AS 05.90,001 .

(b) As used m this section, "race" means the use of one or more vehicles in attempting to oulgain or 
outdistance another vehicle or while comparing or contesting relative speeds or powers of acceleration 
of the vehicles over a specified or unspecified distance or route, whether or not the speed exceeds the 
maximum prescribed by law.

History: Kff. 12/31/69, Register 31; am 6/28/79, Register 70; am 10/2/92, Register 123 

Authority: AS 28.05.0] 1

13 A A C  02.325. Special speed limitations

Article 8

http.7/old-w 'W 'w.legis.statc.ak.us/cgi-b in/fo lio isa.d ll/aac/qucry=[jum p!3A!2713+aac+02!2E... 2/13/2007
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G 13 AAC 03.325. Special speed limitations
Q (a) Reserved.

(b) A person may not drive a commercial motor vehicle that is towing a mobile home at a speed greater 
than 45 miles per hour.

(c) A person may not drive a commercial motor vehicle equipped with lighted headlights described in 13 
AAC 04.020(g) at a speed greater than 20 miles per hour.

(d) A person may not r̂ive a commercial motor vehicle at a speed in excess of 20 miles per hour when 
passing a marked public school or playground crosswalk that is posted with an official school, scl doI 
crossing or spccd-control sign. A speed zone extends 300 feet in either direction from a marked school 
playground crosswalk.

(e) A person driving a commercial motor vehicle that is passing a school bus displaying alternately 
flashing yellow lights in accordance w ith 13 AAC 04.097(b) may not exceed a speed of 20 miles per 
hour.

(f) A person may not drive a commercial motor vehicle or a combination of vehicles over a bridge or 
other elevated structure or through a tunnel or underpass constituting a part of a highway, ferry facility, 
or city street at a rate of speed, with a gross weight, or of a size that is greater than the maximum speed, 
weight, or size identified by an official traffic-contro1 device.

Q History: KIT. 3/14/93, Register 125
O Authority: AS 28.05.011

http ://vvww .Idgis.state.ak.us/cgi-b in/fo lio isa.d ll/aac/query=[group+!2713+aac+03!2E325!27... 3/8/2007

http://vvww.Idgis.state.ak.us/cgi-bin/folioisa.dll/aac/query=%5bgroup+!2713+aac+03!2E325!27


SI ATIH F./REGUEATION OFFENSE
BAILOR PROCESSING PENALTY
CATEGORY ‘ POINIS CODE SECTION

AS 28 35.182(a)

AS 28.35 182(h)

AS 28 35.185

AS 28.35 23 5

AS 28 35.235

AS 28 35.2 .

AS 28 35.253 

AS 28.35 261(h)

AS 28 35.280

AS 28 35 285

AS 28 35.290

AS 28 39 010 

AS 28 39.040(c)

AS 28 39 010(f)

AS .12 10

AS 96 06 080 

2 A A C  90 030

2 AAC 90 110(h)

2 A A C  90.200

3 AAC 62

11 AAC 12

13 A A C  02 005(a)

13 AAC 02 010(a)( I )(A&B)

Failure lo S lop at Direction
o f  Peace Officer -  Firsi Degree M and/C r

Failure to Slop at Direction
o f  Peace Officer -  Second Degree M and/Cr

O vertaking and Passing a Parked 
Em ergency Vehicle
- (b)(1) if  personal injury results M and/Cr
- (b)(2) i f  no personal injury 150

U nauthorized U se o f  Parking 
Reserved For Persons W ilh Disabilities
- First Offense 125
- Second or M ore OITenses 250

Unauthorized Use O f  Parking 
R eserved For Persons W ith Disabilities 
W hile D isplaying Special License Plate 
Or Perm it
- First O ffense 250
- Second or M ore Offense 500

C ontained or Confined Loads 300

Anti-Spray Devices Required Corr/60

O perating Low -Spced Vehicle
Highway M and/Cr

M inor O perating Vehicle After
Consum ing A lcohol M and/lnf

M inor’s Refusal lo Submit
in C hem ical Test M aud In f

M inor Driving During 29 I louts
A lter Being C ited for Alcohol
or Brcaih l est O ffense Mand. InI

O perahng An U nregistered
Snow m obile 50

Failure to Display Snow m obile 
N um bered Registration Decal 50

f ailure lo Carry Snow m obile 
C ertificate o f  R egistration or 
Pros ide Identify mg Inform ation 50

10

10

U O l AS 2 8 .35 .182(e) C  felony

UO I AS 28.35 182(c) A misd.

M 70 AS 28 35 185(b)(1) A misd
M70 AS 28.90.010(c) in f* *

AS 28 35 235(b)
F33 /28 90 010(c) i n f
I 33 Note: Statute sets m inim um s

AS 28 35 235(b)
/28 90 050(c) i n f  

Note Statute sets m inim um s
0
0

0

0

10

F33
F33

110

F30

M60 

A60 

A12

B27

1153

1176

1176

AS 28 35 255 i n f  

AS 28 35 255 i n f *

AS 28 90 .0 l0 (a-b ) misd

AS 28 35 280(d) in f

AS 28 35 285(d) in f

AS 28.35 290(h) ml 

AS 28.39 010(b) i n f  

AS 28 90 OlO(a-h) misd **

AS 28 90 OlO(a-h) m isd **

N O ! E The AS 92 10 (A laska M otor fre ig h t C am cr) offenses previously listed on the traffic bail schedule 
were repealed by 1983 initiative »2, effective February 1985

Filtering - 5 pounds or less 50 fine*

School Hus Driver Perm it Must He
C arried and D isplayed Upon Dem and C orr'50

D67

1172

f  ailure to f  ile Crash Report \\  itlnii 10 Days ( barge under AS 28 35.080(b) 

U nlawful Use o f  C lassified License 50 2 1191

AS 96 06.080(c-h) viol 

AS 28 90 010(c) in f

AS 28 90.010(c) ml **

N O IE  flic 3 A A C 62 regulations (A laska Itansporlalion  Com m ission M otor Carrier Safely R egulations) 
which were added to the hail schedule in 1982 by Suprem e Court Order No 991 no longer ovist 
because 'lie Alaska Transportation Com m ission and all its regulations were repealed by 1983 initiative 
#2, effective February 28, 1985

NOTE The II  AAC 12 regulations (State Park tra ffic  O ffenses) have been rem oved from the traffic hail 
schedule because they arc now listed in the Stale Parks Hail Schedule, Suprem e Court O rder No 655, 
effective Septem ber 3. 1985 (repealed and reenacted as A dm inistrative Rule 93 3, effective January I. 
1987)

D isobedience to Traffic Control
Devices 100

E l Y lo Vehicle in Intersection
Alter G reen Signal 150

M M  AS 28 90 010(c) i n f

N29 AS 28 90 010(e) i n f



STA'I UTI7KEC.UI A 11(>N O IM .N S I
BAILOR PROCESSING PENALTY
CATEGORY* POINTS COOL SECTION

13 AAC 02 010 (a)(l)(A & B )

13 AAC 02.010(a)(3)(A )

13 AAC 02 010(a)(3)(B )

13 AAC 02.010(a)(3)(H )

13 AAC 02 010(a)(3)(C )

13 AAC 02.010(b)

13 AAC 02 015

13 AAC 02 020(a)(1)

13 AAC 02 020(a)(1)

13 AAC 02 025 

13 AAC 02 030(a)

13 AAC 02 050(a)

13 AAC 02 050(a)(3)

13 AAC 02 050(b)

13 AAC 02 050(b)

£  13 AAC 02.055(a) & (c )

13 AAC 02 055(b)

13 AAC 02 060(a)

13 AAC 02 065(a)

13 AAC 02 065(a)

13 AAC 02 065(b)

13 AAC 02 070 

13 AAC 02.075(b)

13 AAC 02 080(b-c) 

13 AAC 02 085(a)

13 A AC 02.085(b)

13 AAC 02 0°n(a-ct

FTY to Pedestrian in C rossw alk
A fter G reen Signal 150 4

Failure to Stop for Steady
Red ’I raflic  Signal 150 4

FTY W hen Turning on Red Signal 150 4

Turning on Red Signal When
Prohibited  75 .2

Failure to Stop for Steady Red
A rrow  150 4

Position o f  V ehicle Stopping
at In tersection  75 2

Failure to Obey Pedestrian
C ontrol Signal 40 0

Failure to Yield After Stopping
for F lashing Red Signal 150 4

Failure lo Stop for Flashing
Red Signal 150 4

Lane Use Control Signals 75 2

Display o f  U nauthorized Signs.
Signals, or M arkings 50 0

fa ilu re  to Drive on Right Side
o f  Roadway 75 2

FTY W hen Driving Left o l
O bstructed Roadway 150 4

Vehicle N ot to Use Left Lane at
Less than Speed Limit 75 2

T urn O ff Required W hen 5 oi M ore V ehicles Arc Behind

N20 AS 28 90 010(c) i n f *

M 16 AS 28.90.010(c) i n f *

N3I AS 28 90 010(c) i n f *

M I7  AS 28 90.010(c) i n f  *

M 16 AS 28 90 010(c) inf. **

N52 AS 28.90 010(c) in f* *

7 1 1  AS 28 90.010(c) in f* *

N24 AS 28 90 010(c) ml

M I6  AS 28 90 010(c) in f **

M 05 AS 28 90.010(c) in f* *

D73 AS 28.90.010(c) in f **

N'7() A S 28 90 010(c) i n f  *

M06 AS 28 90 010(c) i n f *

Im proper O vertaking on Right 75

Return to l.ane Only W hen Clear 100

L im itations on Driving Left
o f  C en ter 100

Im proper O vertaking on the I elt 150

I I Y to O vertaking Vehicle 150

N Y  to O n-C om ing IralTic When 
P assing 150

I I Y 1 2  o f  Roadway to O n-com ing
V ehicle and Failure to Pass on
Right o f  O n-com ing Vehicle 100

Passing/D riving Left o f  C enter
in No Pass Zone 150

If this offense occurs in a
Traffic Safety Corridor: 300

W rong W ay on O ne-W ay Roadway 100 2

Im proper Lane Change 75 2

Im proper Use o f  C enter Lane
o f  3 -Lane Roadway 75 2

Following Too Closely 100 4

2 M 60 AS 28 ‘>0 010(c) in f*  *

C harge under AS 28.35 140(b)

2 M73 A S 28 90 010(c) i n f *

4 M48 A S 28 90 010(c) i n f *

M40 AS 28 90.010(c) i n f *

M73 AS 28.90 010(c) i n f *

N07 AS 28 90 010(c) i n f *

N06 AS 28 90 010(c) ml **

M57 AS 28 90 010(c) i n f  *

M76 AS 28 9(1010(c) i n f *

M7I AS 28.90 010(c) i n f
AS 28 99 030 
AS 28 15 221(c)

N63 AS 28 90.010(c) inf.**

M42 AS 28.90 010(c) ini **

M62 AS 28 90 010(c) in f *

M34 AS 28 90 010(c) in f*

13



S I A TU TE/R EG U LA I ION O FFEN SE
BAIL OR PROCESSING PENALTY
CATEGORY* POINTS CODE SECTION

13 A AC 02 095(a)

13 A AC 02 095(a)

13 AAC 02 095(c)

13 AAC 02 107

13 A A C 02 120(a)

13 AAC 0 2 .120(b)

13 A AC 02.120(d)

13 AAC 02 120(0

13 A A C 02 125 

13 A A C 02 130(b)

13 AAC 02 130(b)

13 AAC 02 I30(b)-(c)

13 A A C 02 135(b)

13 AAC 02 I40(a)-(b)

13 AAC 02 140(c)

13 AAC 02 I50(a)-(b)

&  13 AAC 02 155(a)

13 AAC 02 155(b)

13 AAC 02 155(c)

13 AAC 02 155(c)

13 AAC 02 160(a)-(f)

13 AAC 02 175(a)-(c)

13 AAC 02 1X0

13 AAC 02 190(a)

13 AAC 02 190(b)

Driving Over, Across or W ithin 
Barrier/M edian

Failure to Slay on Right Side 
o f  D ivided Highway

Im proper Entry/Exit-C 'ontrollcd- 
A ccess Highway

Drive Nearest Right Edge on 
N arrow /W inding Roadway

FTY  to Vehicle on Right at 
Unsigned Intersection

FT Y  to Vehicle Entering 
Intersection After Stop

FTY W hen Entering R oundabout

Im proper Lane Change In or 
Exiting From a Roundabout

FTY W hen I um ing Left

Im proper Position o f  Vehicle 
Stopping at Stop Sign

I d lure to Stop for Stop Sign

FTY A lter Slopping or at 
Yield Sign

FTY W hen Entering Roadway from 
N on-R oadw ay

FTY to A uthorized Im ergcncv 
Vehicle

D river o f  F incrgenc) Vehicle Not 
to D isrega.d  Safety

Pedestrians Subject to I raffle 
Regulations

FTY to Pedestrian m Crosswalk

Pedestrian to Exercise 
Due Caution

Vehicle Not to Pass Vehicle 
S topped for Pedestrian

Not to Drive W ithin or I hrcugh 
Pedestrian Safety /o n e

Pedestrian Crossing at Other 
than Crossw alks

Pedestrian lo Use Sidew alk/I elt 
Edge o f  Roadway and Not 
Interfere. Sleep, Loiter 
or O bstruct

Pedestrian Not to Distract 
D rivers W hen Soliciting Rides 
and Pedestrian Not to Solicit 
Em ploym ent, Business or C ontri­
butions from Vehicle O ccupants

I TY to Pedestrian w W h ite  C ane/ 
G uide Dog

Not to U se White Cunc/G uidc Dog 
U nless Blind

100 2 M 5I AS 28 90 010(c) i n f *

100 2 N71 AS -8  90.010(c) in f**

75 2 M 46 AS 28.90 010(c) inf.* *

75 2 M41 AS 28.90.010(c) inf.**

90 4 N25 AS 28.90.010(c) i n f *

150 4 NO I A S 28.90.010(c) i n f *

150 4 N 2I AS 28 90 0 l0 (c )in l **

15 7 M42 AS 28.90 0 1 0 (c ) in f*

150 4 N3I AS 28.90 01 0(c) i n f

75 2 M45 A S 28.90 010(c) i n f

100 4 M IS A S 28 90 010(c) i n f

150 4 N2(> A S 28 90.010(c) i n f

100 4 NO I AS 28 90 010(c) i n f

250 6 N04 AS 28 90 0 1 0 (c )  in f* *

100 2 N82 AS 28 90 01 0(C ) i n f *

40 0 77.7 AS 28 90 0 1 0 (c )  i n f

100 4 N20 AS 2 8 .9 0 .0 1 0 (c ) i n f

50 (i 7 7 /  AS 28 90 010(c) i n f *

75 4 N0X AS 28 90 010(c) in f* *

50 2 M45 AS 28 90.010(c) i n f

25 0 / / . / .  AS 28.90 010(c) i n f

40 0 / / . / .  AS 28 90 010(c) m f

50 0 77.7. AS 28 90 010(c) in! **

150 4 N0X A S 28.90 010(e) i n f

150 0 7 7 7 AS 28 90 010(c) i n f

14



STATl'TE/REGULAHON OFFENSE
BAIL OR PROCESSING PENALTY
t A TEtiORY* POINTS CODE SECTION

13 AAC 02 195(a)e.'

13 A A C 02 200< a )-<c)

13 A A C  02 205(a)-(b)

13 AAC 02 210

13 AAC 0 2 .21 5(a)-(f>

13 A A C 02 240(a)-(l»

13 A A C 02 250(a)

13 AAC 02 255(a)-(b)

13 A A C 02 255(a& c)

13 A A C 02 257

13 A A C  02 257

13 A A C 02 257

13 A A C  02 265 

13 AAC 02 275(a)

Q  13 AAC 02 275(h)

13 AAC 02 280(a)-(d)

13 A A C 02 205 

13 AAC 02 325(a)

13 A A C 02 325(b)& (e)

13 AAC 02.325(c)

Pedestrian  FTY lo A uthorized 
Emergency Vehicle

Im proper Position/M ethod Turning 
at Intersection

U -T um  Only W hen Safe/N ot on 
Mill, C rest or Curve

Im proper Start From Parked/ 
Stopped/Standing

Signals Required Turn/Slop 
/S low ing-D iscontinue After

O bedience to Irani S ignals and 
B arriers

C ertain Vehicles to Stop at All 
Railroad Crossings

I leavv Equipm ent to G ive N otice 
o l’Railro, Crossing

Heavy Equipm ent to Stop at Railroad 
Crossing

G ive W arning w Horn W hen Vision 
Resirietcd/A lley/O rivew ay/U ldgs

Stop: Em erging front Alley 
Driveway /B uilding

Position o f  Stop W hen Em erging 
From A lley/D nvew ay/B ldg

Stop W hen I ra f lk  May he ( Ihslruclcd

Basie Speed Reasonable <V 
Prudent ft r Road Conditions

Speeding

3-9 mph over posted limit

16-19 mph over posted limit

20 mph or more over limit

A ltered Speed Lim its

3-9 niplt over posted limit

10-19 mph over posted limit

20 mph or more over limit

M inim um  Speed Regulation

Speed Lim itation on M otor-Driven 
C ycles at Night

Special Speed Limit W hen 
(h) Tow ing M obile Home, or 
(e) Passing School Bus with 

Flashing Yellow I iglils

3-9 mph over

10-19 m ph over

20 m ph or more over

D riving W ith Lighted H eadlights 
At U nreasonable Speed

50 0 z z z AS 28 90.010(c) i n f *

75 2 m ethod N5I 
position N52

AS 28.90 010(c) i n f

75 2 N56 AS 28 90.010(c) i n f

75 2 N83 AS 28 90 010(c) i n f

75 2 N 40 AS 28.90 010(c) i n f

100 •1 M I0 AS 28 90 010(c) i n f

200 1 M 09 AS 28 90.010(c) inf**

75 0 M06 AS 28.90.010(c) i n f

200 4 M 09 AS 28.90 010(c) i n f

50 •> 1:50 AS 28 90 010(e) ml • •

100 4 M25 AS 28 90.010(c) i n f

75 2 N52 AS 28 90 010(c) i n f

75 2 1 34 AS 28 90.010(c) ini '*

90 s S94 AS 28 90 010(e) i n f

8/m i ' 2 S03-S09 AS 28 90.010(e) m f

8 Mil 1 1 SI 0 -S I9 AS 28.90.010(e) m f

12 m i 1 6 S20-cle AS 28 90 010(c) ml **

8 mi 1 2 S03-S09 AS 28 90 010(c) i n f

8 mi 1 4 SI 0 -S I9 AS 28 90 010(c) m f

!2 'm i 1 6 520-ctc AS 28 90 010(c) in f  ••

60 2 S96 AS 28 90 010(c) m f

60 2 S94 AS 28 90 010(c) m f

8 'mi 1 2 S03-S09 AS 28 90 010(e) in f**

8/mi 1 1 S I0 -S I9 AS 28 90 010(c) i n f

12/nn 1 h S20-ctc AS 28 90 010(e) in f **

75 2 S94 AS 28 90 010(c) i n f



STA TU TE/R EG U LA TIO N OFFF.N I.
B A IL O R

CATEG O RY * POINTS
PR O C ESSIN G  PEN A LTY  

COD E SECTIO N

|  13 AAC 02 325(d) Speed O v er 20 mph in M arked 
Crossw  t k Speed Z one o f  Public 
School < P layground

3-9 rr.ph over 12/mi 1 6 S99 AS 28.90.010(c) i n f *

10-19 m ph over 14/mi ' 6 S99 AS 28 90.010(c) i n f

20 mp-h nr over 1 6 /u n . ' (> S99 AS 28.90.010(c) in f**

13 AAC 02 3 2 5 (0 O verw eig h t, O versize or Excess 
Speed W hen Crossing O ver Bridge 
or Thru gh Tunnel

3-9 m p h  over 8 /m t .1 2 S03-S09 AS 28 90.010(c) i n f

10-19 m ph over 8/m i 4 SI 0-SI 9 AS 28.90.010(c) i n f

20 mpri o r m ore over 12/rni 1 6 S20-ete AS 28.90 010(c) in f ♦*

O v crw id th 50/ft. ' 0 115 AS 28 90 010(c) m f

O verlen gth 25/ft. 1 0 115 As 28 90.010(c) i n f

O verw eigh t M an d /ln f 0 1 16 AS 28 90.010(c) i n f

13 AAC 02.330(a) R acing o n  the Highway 300 10 S95 AS 28.90 010(c) i n f

13 AAC 02.3401.i-d 
except (d ) ( l) (L »

Slopping, S tanding/Parking 
on H ighw ay/O ilier l.ocation 25 0 F35 AS 28 90.010(c) i n f

13 AAC 0 2 .340(d)( 1 )(L) H andicapped  Parking. Charge under AS 28 35 235 ■

13 AAC 02 365(a)-(g) A dditional Parking Regulations 25 (1 F35 AS 28 90 010(c) i n f

13 A A C 02 307(d) Noi to S top/Stand/Park  in 
Loading Z one 25 0 1 35 AS 28 90.010(c) i n f

13 AAC 02 372(b) Position o f  Bus S topping to 
L oad/U nload  Passengers 25 0 135 AS 28 90 010(e) i n f

13 AAC 02.372(c) I'axi C ab R estric tions on 
S tanding  Parking 50 (1 F35 AS 28 90.010(c) m f

13 A A C 02 372(d) S lop /S tand  in Bos Stop- lax i 
Stand 25 0 F35 AS 28 90 010(e) ini **

13 AAC 02.377(c)-! 1) Parking M eter V iolations 15 0 Z /Z '  S 28 90 010(c) m f

13 A A C  02.395(b)-(e) Special B icycle V iolations 40 0 ZZZ AS 28 90 010(c) i n f

13 AAC 02 400(a)-(h) Riding B its  t ie s  on R o a d w a w  
Bike Path> 40 (I ZZZ AS 28.90 010(c) m f

13 AAC 02 420(a)-(c) Parking o f  B icycles 20 0 ZZZ AS 28 90 010(c) i n f

13 A A C 02.425(a)-(c) Special M otorcycle Violations 60 2 106 AS 28 90 010(c) ml **

13 AAC 02.425(d) M otorcycle C ling lo O ther Vehicle 200 2 N8I AS 28.90 010(c) ml **

13 A A C 02 427(a) M otor V ehicle Not to Deprive 
M otorcy cle o f  Full l ane Use 50 2 N03 AS 28 90 010(c) m f *

1 3 AAC 02 427(a) M otorcycles M oie than 1 wo Abreast 50 2 M4Q AS 28 90.010(c) m f

13 AAC 02 427(b) M otorcycle Passing in Sam e 1 ane 
As O ther M otor Vehicle 50 2 M 70 AS 28 90 010(c) i n f

13 A A C  02 445 Snow m obile and O ther ( >ff-l lighway 
V ehicle V iolations 75 0 ZZZ AS 28 90 010(c) i n f

13 AAC 02 455(a) ! 0 Snow m obile and O ther Off-Highw ay 
V ehicle O peration  on Highway s 
and O ther Locations 50 2 I I I ) AS 28.90 010(c) i n f *

13 AAC 02 455(g) Snow m obile or O ther O ff-H ighw ay 
V ehicle T raveling  on Pedestrian Pathway 100 1) zzz. AS 28 90 010(c) in f* *



Letter to the E d ito r in the Mat-Su edition o f the Anchorage D a ily  News, M arch 14, 2007.

Slow down in school zones; a child's life might he at statue
Those who can't slow their vehicles down to 20 mph in the school zones, marked hv 
flashing speed limit signs, should be ashamed of themselves.

We are talking about our kids or the kids of someone you know. I just can’t get over 
people.

I was in the Hashing school zone the other day and a vehicle roared up behind me and 
was tailgating me and wanted me to go faster. Sorry! Even if you can't see any kids, we 
all know how quickly they can appear, and then it would be too late. Think about how 
you would feel if you ran over someone's child just because you were in a hurry. I know 
that I couldn't live with myself. Could you? We are not talking about a very far distance. 
So people, w hen the yellow lights arc Hashing in the school zones, please have some 
respect for the children and the people who do care. Slow down.

—- Debbie Carter

Wasilla



F I S C A L  N O T E

S I ATE OF ALASKA
2007 LEG ISLATIVE SESSION

D epI A ffected :

Fiscal Note Number:
Bill Version:
() Publish Date:

Revision Date/Time (Note if correction):
"An Act relating to. traffic offenses committed in

Title n school zone ..."________________________ RDU
_______________________________________Component

H B 181 -D O A -D M v '-3 -2 2 -0 7  
HB 181

A dm in is tra tion

D ivision o f M otor V e h ic le s
M otor V eh ic les

S p o n s o r
R e q u e s te r

R e p  W ilson
(H )H E S S C o m p o n e n t No 2 34 8

Expenditures/Revenues (Thousands of Dollars)
N o te  A m o u n ts  d o  n o t in c lu d e  inflation u n le s s  o th e rw ise  n o te d  below
O P E R A T IN G  E X P E N D IT U R E S FY 2008 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013
P e rs o n a l  S e rv ic e s 0.0 0.0 0.0 0.0 oc 00
T rav el 00 00 0.0 0.0 0.0 00
C o n tra c lu a l 00 11 2 0.0 00 00 00
S u p p lie s 00 0.0 00 0.0 00 00
E q u ip m e n t 0.0 00 0.0 0 0 0.0 00
L an d  & S tru c tu re s 0.0 00 0.0 0 0 00 00
G ra n ts  & C la im s 0.0 00 0.0 00 00 00
M isc e lla n e o u s 0.0 00 0.0 0 0 0.0 00

T O TA L O P E R A T IN G o.c 11.2 0.0 0.0 0.0 0.0

C A PITA L E X P E N D IT U R E S 00 | 00  I 00  I 00  I 00 I 00  I

C H A N G E  IN R E V E N U E S  ( z z l 00 0.0 0 0 0 0 00 00
FU N D  S O U R C E (T h o u s a n d s  of D o lla rs)
1002  F e d e ra l R e c e ip ts
1003  G F  M atch
1004 G F
100 5  G F /P ro g ra m  R e c e ip ts  
1 037  G F /M en ta l H ealth  
O th e r 1156 Rcpi Svcs

0 0 0 .0 0 0 0 0 0 .0 0 .0
0 0 0 0 0 .0 0 0 0 0 0 .0
0 .0 0 0 0 .0 0 0 0 0 0 0
0 0 0 0 0 .0 0 0 0 0 0 0
0 0 0 0 0 0 0 0 0 0 0 0
0 0 11 2 0 0 0 .0 0 0 0 0

TO TA L 0.0 11.2 0 .0 0 .0 0 0 0 .0

E s t im a te  o f  a n y  c u r r e n t  y e a r  (F Y 2 00 7) c o s t :  0 0____
M ark  th is  b o x  (X) if f u n d in g  fo r  th i s  b ill is  in c lu d e d  in th e  G o v e r n o r 's  FY 2 0 0 8  b u d g e t  p r o p o s a l :  

P O S IT IO N S
Full-lim e
P a rt- tim e
T em p o ra ry ____ .

A N A L Y S IS : (Attach a separate page it necessary)

This bill will change penalties for traffic offenses committed in a school zone

The fiscal note reflects a one-time cost to make necessary changes to our database that will record a 
different point value lo the driving record as the bill mandates

P r e p a r e d  by  D u a n e  B a n n o ck , d ire c to r_____________________________________________  P h o n e  2 6 9  5 55 9
D iv ision  M otor V e h ic le s  D a le /T im e  3 /2 2 /0 7  9 0 0 a m

Approved by Kevin Brooks. Deputy Commissioner______________________  Dale 3/22/07 10:30am
Agency Department of Admmstration___________________________

iHvvisim1 9'f0f?OO6 OMB) Page 1 of 1



F I S C A L  N O T E

2007 LEGISLATIVE SESSION Bill V ersion : HB 181______________
() P u b lish  D a te  ____________________________

STATE OF ALASKA Fiscal Note Number. HB181-DPS-AST-3-21-07

Revision Dale/Time : Dept Affected________ Public Safety
Title "An Act relating lo traffic offenses and RDU Alaska Stale Troopers
traffic offenses committed in a school zone: . "_______________ Component AST Detachments______
Sponsor Representative Wilson_____________________  ___________________
R e q u e s le r  H ouse Health, Education, & Social Services C o m p o n e n t No.___________ 2 3 2 5 ________

Expenditures/Revenues______________________________ (Thousands of Dollars)
N ote: A m o u n ts  d o  n o t in c lu d e  inflation u n le s s  o th e rw ise  n o te d  below .
O P E R A T IN G  E X P E N D IT U R E S FY 2 00 8 FY 2 00 9 ! FY 2 0 1 0 FY 2011 FY 201 2 FY 2 01 3
P e rs o n a l  S e rv ic e s
T ravel
C o n tra c tu a l
S u p p lie s
E q u ip m en t
L and & S tru c tu re s
G ra n ts  8  C la im s
M isce llan eo u s

TO TA L O P E R A T IN G 0.0 0 .0 0 .0 0 .0 0 .0 0 .0

C A PITA L E X P E N D IT U R E S _____________

C H A N G E IN R E V E N U E S  ( ) ]

FUND S O U R C E  (T h o u s a n d s  of D o llars)
1u0 2  F e d e ra l R e c e ip ts
1003 G F  M atch
1004 G F
1 00 5  G F /P ro g ra m  R e c e ip ts  
1 037  G F /M enta l H ealth
O th e r (Specify Type- Do nol abbreviate)

TO TA L 0.0 0 .0 0 .0 0 .0 0 .0 0 .0

E s t im a te  o f  a n y  c u r r e n t  y e a r  (F Y 2 00 7) c o s t :  0  0______
M ark th is  b o x  (X) if f u n d in g  fo r  th i s  bill is  in c lu d e d  in th e  G o v e r n o r 's  FY 2 0 0 8  b u d g e t  p r o p o s a l :  

P O S IT IO N S
Full-tim e
P art-tim e
T em p o rary

A N A LY SIS: (Attach a separate page it necessary)
HB 181 would double the traffic fines in school zones It would also double the demerit points for repeal 
offenders in school zones to provide an extra deterrent for drivers.

Passage of this legislation would have no fiscal impact on the Department of Public Safety

P re p a re d  by: LI R o d n e y  Dial______________________________________________________________ P h o n e  9 0 7 -2 4 7 -4 4 8 0
Division Division of A lask a  S la le  T ro o p e rs_______________________________________ D a le /T im e 3 /2 1 /0 7  1530

Approved by: Commissioner Walt Monegan___________________________  Dale 3/21/2007
Agency Department of Public Safely____________________________
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25-LS0537\E.4
Cook
3/6/08

AMENPMF. N r

OFFERED IN THE HOUSE BY REPRESENTATIVE CISSNA
TO: SSHB 190

1 Page 1, line 14, through page 2, line 2:
2 Delete all material.
3
4 Page 2, line 3:
5 Delete "(d)"
6 Insert "(c)"



25-LS0537\E.5
Wayne

3/10/08

a m e n d m e n t

OFFERED IN THE HOUSF
T0;ssHB,r by representative cissna

1 Page I, line II:
Delete ", secure, and"
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Interim Address 
716 West Fourth Avenue 
(phone) 1-907-269-0190 
(fax) 1-907-269-0193

A l a s k a  S t a t e  L e g i s l a t u r e

H o u s e  o f  R e p r e s e n ta t iv e s

Representative Sharon Cissna 
District 22

List of Individuals Who Plan to Testify:

o Dr. Erin Me Arthur, American Academy of Pediatrics 
o Coleen Turner, Resource Center for Parents and Children
o Debbie Golden. DHSS Division of Public Health

Others Who May Testify:

o Representative from Alaska Breast Feeding Coalition 
o Representative from SEARHC
o Representative from WIC
o Sarah Grosshuesch. for self

Alaska State Capitol 
Juneau. Alaska 99801 -1182 
1-800-922-3875 (toll free) 
1-907-465-4588 (fax)

E-mail: Representative Sharon_Cissna(a)legis.siale.ak.u.s



A l a s k a  S t a t e  L e g i s l a t u r e

House o f Representatives

Alaska State Capitol 
Juneau, Alaska 99801-1182 
1-800-922-3875 (toll free)
I -907-465-4588 (fax)

Interim Address 
716 West Fourth Avenue 
(phone) 1-907-269-0190 
(fax) 1-907-269-0193

Representative Sharon Cissna 
District 22

April 19, 2007 
Sponsor Statement
HB190 -  Nursing Mothers in Workplace

Infant and childhood nutrition has been of major concern in the State of Alaska. 
Numerous studies have shown that infants who are breast fed have significant health, 
growth and developmental advantages, as well as decreased risk of acquiring acute and 
chronic diseases. From 2000-2003, 42% of Alaskan mothers of newborn infants reported 
that they were currently in school or working outside of their home. In addition, of the 
mothers who stopped breastfeeding their infants, 21.9% reported that one reason they did 
so was because they were returning to w'ork or school. Young mothers are often 
responsible for supplementing household income. The health of their children can be a 
critical factor in the mother's ability to succeed in the workforce.

HB 190 addresses this issue by requiring employers to provide reasonable, 
unpaid break time to nursing mothers for the purposes of breastfeeding or expressing 
breast milk. The bill also requires employers to provide a sanitary and safe place for the 
employee to do so, unless it creates an undue hardship for the employer. By allowing 
time for nursing mothers to continue breastfeeding. Alaskan employers can do their part 
in ensuring that the Alaskan workforce of tomorrow is healthy and strong enough to meet 
the challenges of our future. I urge your support for this important piece of health 
legislation.

E-mail: Representative Sharon CissnnUt legis.stale.ak.its



L E G A L  S E R V I C E S

(907) 465-3867 or 465-2450 
FAX (907) 465-2029 
Mail Stop 3101

DIVISION OF LEGAL AND RESEARCH SERVICES 
LEGISLATIVE AFFAIRS AGENCY 

STATE OF ALASKA State Capitol 
Juneau, Alaska 99801-1182 

Deliveries to: 129 6th St., Rm. 329

MEMORANDUM Aprii 20, 2007

SUBJECT: HB 190, an Act relating to break times fo ■ employees who nurse a 
child -  sectional analysis

TO: Representative Sharon Cissna 
Attn: Christian Gou-Leonhardt

FROM:

You have requested a sectional analysis of the above-described bill. This is a general 
analysis. If you would like me to address a specific set of facts in relation to the bill 
please call me.

AS 23.10.450(a). added by section 1, requires that employers provide reasonable unpaid 
breaks to an employee who is a mother nursing a child, so that the nursing mother can 
either breastfeed her child or express breast milk. The break may be at the same time as 
other break time provided to the employee, like a regular coffee break or lunch hour, but 
it must also be provided at times that reasonably ensure the health and comfort of mother 
and child, and that allow the employee to maintain a supply of breast milk.

AS 23.10.450(b) requires employers to provide a private, secure, and sanitary place, near 
the work area and not a toilet stall, for the employee to breastfeed or express breast milk. 
However, employers are exempt from this if the requirement would cause them to suffer 
a substantial and undue hardship.

AS 23.10.450(c) defines "employer" to include a wide range of employers in the public 
and private sector, and defines "undue hardship" to mean unreasonably difficult or costly, 
when considered in relation to factors including the size and type of business and the 
employer’s financial resources.

If I may be of further assistance, please advise.

Dan 
Legislati

DC'W:med 
07-262. mod
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March 12, 2007

NEA-Alaska has a long record of supporting child wellness related issues, During our 
recent Annual Meeting the body considered and passed Resolution #07-02 below, 
supporting the notion that breastfeeding, working mothers, ought to have time and access 
to a clean, private location to express breast-milk in order to facilitate the continuation of 
breastfeeding after returning to work.

The rationale for the resolution below refers to the Lactation Policy included as a medical 
benefit to members of the NEA-Alaska Health Trust. We have found through the Trust 
that there is no point for the insurer (in this case the NEA-Alaska Health Trust) to provide 
coverage for a commercial grade breast pump unless the employer wnll accommodate the 
need to provide time and access to a clean, private location for the mother to express 
breast-milk. 1 have included the NEA-Alaska Health Trust Lactation Policy for your 
consideration.
(Moved by Committee)
Move to ADOPT RES #R07-02:
#07-02: Breastfeeding Support: NEA-Alaska believes that education professionals who wish to 
express breast milk at work in order to facilitate the continuation of breastfeeding after returning 
to work should be provided with adequate break time and a clean, private space.

Rationale: -Breastfeeding significantly reduces the incidence o f  illness and disease in 
children who are breasfed. Lower incidence o f  disease/illness results in healthier 
persons and reduced claims. (NBA Health Trust)
•Legislation w ill be introduced this session in both the House and Senate requiring 
employers to provide time and space f o r  expressing breast milk at work.
-In July 2006, the AEA Health Trust began offering a one-time pump benefit as part o f  its 
benefit package 10 support breastfeeding mothers.
Budget Cost: SO 

C A R R I E D .

NEA-Alaska supports SB 113 as a much needed benefit for working mothers to continue 
breastfeeding after returning to work. The benefits of this law will accrue to the next generation 
of our students. Please join NEA-Alaska supporting SB 113.

l2-Mar-2007 15:42 Fron-NEA Alaska 902-274-0551 T-620 P.002/003 F-892

NEA-Alaska President

A N C H O K A G F  R E G IO N A L  O F F IC E  • 410 0  Spun,ir.1 Head • AdUl1ur,iUu. Aiawk* 0 0 S I7  • (9071 274-0520  • FAX. (907) 27<H!S51 
J U N E A U  O F F IC E  • 114 Suamd S ired  • Juneau. AU<k* 09801 • (9U7,, S«iv J090  • F A X  ;9l)7, 580-2744 

F A IR B A N K S  R E G IO N A L  O F F IC E  • 2118 S C.j>hm.m Street • F jirh in h *. A IM *  99701 • (9 0 7 ) 450-4435 • F5X- ,907 ; 4S0 2 1 BO



-Mar-2007 15:42 From-NEA Alaska 907-274-0551 T-620 P 003/003

NEA-Alaska Health Trust 
Lactation Policy

Purpose:
The intent of the lactation policy is to provide a commercial grade breast pump to eligible 
dependents who are mothers returning to work committed to the benefits of continued 
breast feeding while working.
This benefit is designed to access support from the participant’s employer to provide 
flexible work arrangements to ease both mother and baby into their new routines. 
Employer support is required in order receive the breast pump and is accomplished by 
returning the attached (sample) lactation letter signed by the employer who agrees to 
participate by providing appropriate breaks to pump in a quiet, private place with access 
to an electrical outlet.

Procedure:
Eligible members should contact the NEA-Alaska Health Plan Office at (907) 274-7526 
to receive the lactation letter for their employer to sign. Upon receiving the employer’s 
signature the letter needs to be turned into the NEA-Alaska Health Trust at 4003 Iowa 
Drive, Anchorage, Alaska 99517. Upon receipt of the lactation letter, the Trust will 
provide the participant a Certificate of Redemption. The Certificate of Redemption is to 
be redeemed to:

Junior Townc 
1017 W. Fireweed Lone 

Anchorage, Alaska 99503 
Phone (907) 279-2824 
Fax (907) 276-6375

Junior Towne will provide the commercial grade breast pump after photo identification 
has been supplied. For individuals residing out of .Anchorage and the Matsu Valley, the 
Certificate of Redemption may be mailed to Junior Towne with a copy of the 
participant’s photo identification and shipping address. The breast pump will be 
packaged and shipped to the address given by the participant.
Any questions regarding the Lactation Policy should be directed to the Plan Manager at 
(907) 274-7526.

Lactation Policy 07/M/06



a 2000-04-25 23:02 » P 2/2

A1a*1<a Br e * s tfe e t> m $  C oalition 
P 0  Box 1410*4 

A n c h o r^c , A K  99*14

March 13,2007 

Dear Legislators,

The Alaska Breastfeeding Coalition supports bills SB 113 and HB 190, an act relating to 
break tunes for employees who nurse a child. As professionals, we see on a daily basis 
the dilemma of mothers as they return to work. We know that many women choose to 
quit breastfeeding sooner than they would like due to the difficulty they experience when 
trying to express their milk for their child during their work schedule.

The passage of bills SB 113 and HB 190 will not only benefit breastfeeding mothers and 
their infants, but employers as well. Breastfed babies generally develop fewer 
occurrences of ear infections, lower respiratory infections, and G1 illnesses during 
infancy and childhood. This translates into fewer absences from work by the parent. In 
addition, healthier children have fewer doctor visits reducing health care costs.

As stated in a letter to the Editor of the New York Times by Dr Audrey Naylor, “A goal 
of the United States Breastfeeding Committee is that ‘every woman, regardless of her 
employment status, will have the opportunity to provide breast milk for her child.’ ” By 
showing support for SB 113 and HB 19v you can protect breastfeeding mothers from 
discrimination and support their efforts to raise healthy babies. We find this legislation to 
be a step forward in reaching that goal.

Sincerely,

Catherine E Tapey, IBCLC, RLC 
President.



L E G A L  S E R V I C E S

(907) 465-3867 or 465-2450 
FAX (907) 465-2029 
Mail Stop 3101

DIVISION OF LEGAL AND RESEARCH SERVICES 
LEGISLATIVE AFFAIRS AGENCY 

STATE OF ALASKA State Capitol 
Juneau, Alaska 99801-1182 

Deliveries to: 129 6th St., Rm. 329

MEMORANDUM April 24, 2007

SUBJECT: Sponsor Substitute for House Bill 190, authorizing break times for 
employees who nurse a child — sectional analysis 
(Work Order No. 25-LS0537\E)

FROM:
TO:

This measure requires an empfoyfcr to provide reasonable unpaid daily break times to an 
employee who is a nursing mother of a child and prescribes limitations and penalties for 
violations of the Act's requirements.

The material is set out in one bill section, codified as AS 23.10.450:

-- Subsection (a) requires that employers provide reasonable unpaid breaks to an 
employee who is a mother nursing a child, so that the nursing mother can either 
breastfeed her child or express breast milk. The break may be at the same time as another 
break time provided to the employee, but it must also be provided at times that 
reasonably ensure the health and comfort of mother and child and that allow the 
employee to maintain a supply of breast milk.

— Subsection (b) requires the employer to provide a private, secure, and sanitary 
place, near the work area and not a toilet stall, for the employee to breastfeed or express 
breast milk. Employers are exempt from this if the requirement would cause them to 
suffer a substantial and undue hardship.

-  Subsection (c) directs the Department of Labor and Workforce Development to 
enforce the section and to establish, by regulation, procedures to receive complaints 
alleging violations of the section. Lor each violation, the penally authorized is a civil line 
of not more than $50.

-- Subsection (d) defines terms used elsewhere in the Act.

JBCimed 
07-265.med
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Karen Allen, Juneau

Dana Kent, RD. LD, IBCLC, Juneau
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Lois Rockcastle, RNC. MS. FNP. IBCLC, Anchorage

Lynn Copoulos. RN. IBCLC, Anchorage

Sandra Frenier, CPNP, Anchorage

Erin McArthur. MD. Eagle River

Terriann Shell. IBCLC. ICCE. Big Lake

Jennifer Hadley. RN. Palmer

Marcy Custer. RN. MS. Anchorage
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From: Sarah Grosshuesch [msgreeman@yahoo.com]

Sent: Wednesday, March 12, 2008 3:47 PM
To: Anna Sorensen
Subject: Fwd: Bill to protect breastfeeding moms

Anna Sorensen

Onni Tibor <kaLblanc@yahoo.com> wrote:

Date: Wed, 12 Mar 2008 14:39:43 -0700 (PDT)
From: Onni Tibor <kaleblanc@yahoo.com>
Subject: Bill to protect breastfeeding moms 
To: msgreeman@yahoo.com

F i r s t  o f  all ,  t h a n k  y o u  f o r  d o i n g  t h i s ,  I r e a l l y  a p p r e c i a t e d .

T h i s  i s  m y  t e s t i m o n y ~

M y  n a m e  is  O n n i  T i b o r ;  m y  b a b y  w a s  2 . 5  m o n t h s  o l d  w h e n  I r e t u r n e d  b a c k  t o  w o r k .  I 
w o r k e d  a t  a  l o c a l  E n g i n e e r i n g  f i rm  w i t h  m e n  b e i n g  d o m i n a t e d ,  in o u r  o f f ic e ;  w e  d o  n o t  
h a v e  a  b r e a k  r o o m  w h e r e  w e  c a n  g o  p u m p i n g .  W e  h a v e  t o  g o  t o  t h e  u n i s e x  
B a t h / S h o w e r  r o o m  t o  p u m p ;  s o m e t i m e s  it i s  v e r y  u n p l e a s a n t  e s p e c i a l l y  in t h e  m o r n i n g  
a f t e r  s o m e  o n e  d o i n g  t h e  # 2  in t h e r e .
A l s o  t h e  c l o s e s t  o u t l e t  in t h e  s h o w e r  r o o m  h a s  n o t  b e e n  w o r k i n g  in y e a r s !  S o m e  
v e t e r a n  p u m p e r s  a t  w o r k  to l d  m e  t h a t  t h e y  h a d  n o t i f i e d  t h e  m a n a g e m e n t  a  f e w  t i m e s ;  
s o m e h o w  n o t h i n g  g e t s  d o n e ,  t h e n  n o  o n e  s a i d  a  t h i n g  a n y m o r e .  S o  n o w  w e  all u s e  
t h e  e x t e n s i o n  c o r d  t o  g e t  p o w e r  a c r o s s  t h e  t o i l e t  a n d  s i n k . . .  I a l w a y s  t h i n k  t h a t  t h e  
g e r m s  a r e  g o i n g  t o  j u m p  t o  t h e  p o w e r  c o r d .

W e l l ,  it i s  m y  t e s t i m o n y  a b o u t  p u m p i n g  a t  w o r k ,  s o m e t i m e s  it i s  a  d r a g  to  g o  p u m p i n g .  
A n d  I h o p e  t h e  bill will s u c e s s f u l l y  p a s s .

O n n i

3o You Yahoo!?
fired of spam? Yahoo! Mail has the best spam protection around 
ittp://mail. yahoo.com

Do You Yahoo!?
Tired of spam? Yahoo! Mail has the best spam protection around 
http://mail.yahoo.com
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F r o m :  Sarah Grosshuesch [msgreeman@yahoo.com]
S e n t :  Wednesday, March 12, 2008 3:48 PM
To:  Anna Sorensen

S u b j e c t :  Fwd: HB190

Anna Sorensen

"Rutzler, Kristiann" <RutzlerK@ciMnchorage.ak.us> wrote:

From: "Rutzler. Kristiann" <RutzlerK@ci.anchorage.ak.us>
To: '"msgreemanfoiy ahoo.com"' <msgreeman'S)yahoo.com>
Date: Wed, 12 Mar 2008 11:05:35 -0800 
Subject: HB190
Please pass on my testimony and support for HB 190

I fully support the proposed bill HB 190 A 10-second jaunt on the internet reveals the myriad of reasons 
breast milk is better than formula. Our society in general is coming to support women when providing 
their offspring this valuable nutrition. The US Food and Drug Administration notes how the percentage of 
American mothers who breastfeed their newborns drops considerably by the time their baby reaches 6 
months old. It states "government and private health experts are working to raise those numbers".
(http '/www >da gov.Fdac/features/895_brstfeed html) HB 190 Nursing Mothers in the Workplace will do 
just that

Following the birth of my daughter, I continued to work full-time for the Municipality Of Anchorage, and 
had difficulty finding private, clean space in which to pump My supervisor supported my decision to 
breastfeed and pump, but we had a tough time finding the space. I work in a cubicle, and at first I tried to 
pump there, by blocking the entrance, but abandoned that practice the first time a fellow stood on tip-toe 
and peeked over my cuoicle wall (luckily, he was a new father, and wasn't too shocked to see me with 
suction cups attached to my body) Then I tried pumping in a storage room that had no lock on the door 
-  a colleague who was also pumping built a wooden wedge to keep people from walking in while we 
were pumping That area worked out well, but the space was soon needed for an office, so we were 
given the boot. The break rooms were not private enough We hopped from office to office taking 
advantage of that space while others were on leave Eventually, we had to use the conference rooms It 
was sometimes difficult finding free time in the room schedule, for so many employees were rightfully 
using them for meetings One time I pumped in the restroom, but was so disgusted by the fact that I was 
Dumping while someone was defecating that I never did that again I even tried pumping in my car but 
elt too exposed to those walking by in the parking lot.

"m hoping to have another child soon, and I'm already dreading the task of securing a safe, clean place 
to pump I hope this bill helps bring this difficulty to light -  so employers and building developers 
recognize this need and help provide a private, clean place to pump We re not asking for much a 
quiet room with a door, a table and a chair is all we need

3lease support HB 190 Nursing Mothers in the Workplace, so we can continue to raise our children to 
the best of our ability

K r i s t i a n n  R u t z l e r
M u n io p . t l i i y  o f  A n c h o i  ig o 

P I,in n in g  D c p .n  tm o m
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From: Sarah Grosshuesch [msgreeman@yahoo.com] 

Sent: Wednesday, March 12, 2008 3:48 PM
To: Anna Sorensen

S u b j e c t :  Fwd: Bill to protect breastfeeding moms - testimony

Anna Sorensen

Rachel Cruz <rachelacruz(adgmail.com> wrote:

Date: Wed. 12 Mar 20c " 10:15:16 -0800 
From: "Rachel Cruz" <ruehelacruzfa!gmail.com>
To: msgreeman^yahoo.com
Subject: Bill to protect breastfeeding moms - testimony 
Hi Sarah,

I'm writing to provide you with a written testimony of my experiences with being a nursing mother in the 
workplace

When I first came back from maternity leave (June 2007) I did not want to pump in the bathrooms, so I 
attempted to pump in my office. However, it was a bit challenging since I had a window with no blinds 
and a door that did not lock. I hunted around the office for some left over foam board that was large 
enough to 1 it up in my window to block the view I found a piece that wasn't a perfect fit, but was 
adequate . ..ien put a do not disturb sign on my door. I pumped in my office for about two weeks I 
ended up finding a new location to pump because I always felt rushed and nervous that the board would 
fall out of my window (which it did once), someone could see through cracks that the board did not cover, 
or that someone would open the door So I relocated to the bathroom The bathroom is a very 
unpleasant place to sit for 20 minutes, let alone pump milk for your baby I always tried to use the private 
handicap bathroom so that I at least had privacy, but many times the bathroom was in use when I 
needed to pump or the stench in the bathroom was too unbearable to stand. If I could not use the private 
bathroom, I would resort to the bathroom with multiple stalls and stand in a stall and pump I can 
remember many times standing in the stall pumping breastmilk while someone later came into the 
bathroom to go number two I certainly don't blame them, but it makes for a very unpleasant and 
unsanitary experience

It would be nice if all companies were proactive and provided lactation rooms for their employees, but 
unfortunately this is not the case For example. I work for a company that has young staff and for the last 
four years has consistently had a handful of pregnant and nursing moms We also have many empty 
offices that could easily be used as a lactation room Unfortunately the management sees nothing wrong 
with using the bathroom as a lactation room too Why have a lunch room? we have a bathroom with 
plenty of space1

Thanks for all your efforts on this bill1 

Rachel Cruz

Do You Yahoo!?
Tired of spam? Yahoo! Mail has the best spam protection around 
http://mail.yahoo.com
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From: Sarah Grosshuesch [msgreeman@yahoo.com] 

Sent: Wednesday, March 12, 2008 3:48 PM
To: Anna Sorensen
Subject: Fwc' MB 190

Anna Sorensen

Andrew Billings & Mia Costello <andrewmia(a)gci.net> wrote:

Date: Wed, 12 Mar 2008 10:53:55 -0800
From: Andrew Billings & Mia Costello <andrewmia@gci.net>
Subject: HB 190
To: msgreeman@yahoo.com
C’C: chechako@alaska.net

To Whom It May Concern.

As a former working mother who returned to the office place following maternity leave from the 
State of Alaska as deputy director of communications for Governor Murkowksi, I found my 
return to work and my choice to pump during working hours to be completely supported by 
every single person in the governor's office.

Almost immediately upon my return, my office was installed with a lock so that while I pumped 
I could have the privacy needed. This provided me both privacy and allowed me to avoid 
pumping in the bathroom, an option that I would not have chosen to exercise because of the 
obvious health and safety risk of contaminating the milk.

The support and acceptance that I experienced while I was a nursing mother to my infant is 
something that all working mothers should come to experience and expect.

That personal choice is one all mothers should be able to make and it should not be either 
dictated by or compromised by an employer's inability to offer a clean, safe and private area for 
working mothers who choose to provide breast milk to their infants.

I wholeheartedly support HB 190 and urge it's passage into law.

Sincerely.
Mia Costello 
1570 Goldpointe Drive 
•airbanks. Alaska 99709

Do You Yahoo!?
Tired of spam? Yahoo! Mail has the best spam protection around 
http://mail.yahoo.com
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Anna Sorensen

From: Sarah Grosshuesch [msgreeman@yahoo.com] 
Sent: Wednesday, March 12, 2008 3:56 PM
To: Anna Sorensen
Subject: Fwd: breastfeeding bill

Anna Knapp <annapatknapp(fLyahoo.com> wrote:
Date: Tue, 11 Mar 2008 23:51:33 -0700 (PDT)
From: Anna Knapp <annapatknapp@yahoo.com> 
Subject: breastfeeding bill 
To: msgreeman@yahoo.com
Sarah,
I hear that you are a mother! It's amazing how 
quickly those months of pregnancy go by. I'd love to 
hear your birth story w hen you have a chance, but it 
looks like you are pretty busy with this house bill 
work. I'm so happy to see that you are doing this for 
moms...it’s so important.
Here are my comments that I hope can help you out:
I am a new mom as of January 2008.1 am happy to have 
a beautiful baby girl in my life now. She means 
every thing to me. I want to make sure that she has a 
great start to her life, so I am planning on 
breastfeeding as long as she wants to in her life. I 
believe that providing breast milk to her will allow 
her to have a healthy start. I have talked with my 
healthy care provider as well as read research on this 
subject and found that kids who are breastfed do get 
significant health benefits.
I am not able to stay home with my daughter and have 
returned to work just 8 weeks after her birth. My 
employer has made it very easy for me to express my 
breast milk during work hours. A copy room with a 
comfy chair and an electrical outlet for the pump has 
>een made available for me for the times that I need 
to pump during the work day. I siir '• 'ut a sign on 
the door with the message "copy . :l! be available
in 15 minutes" and my coworkers km>w that I am inside 
providing nourishment for my daughter, i t2ke the 
milk home each night and my daughter eats it the next 
day.
kcause I am able express milk during the day. I am 

able to keep my milk supply strong. The allows me to
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nurse my daughter "in person" whenever we are able to 
be together. This time with her is so important to 
our bonding since I have to be away from her 40-50 
hours a week.
I can not imagine a situation different from this.
Often when I am expressing milk, I wonder what other 
mothers do who work in other places. How stressful it 
would be to express milk in a bathroom stall or even 
worse--to not be able to do it all!
This small action that my employer has taken allows my 
daughter to have a healthier start and allows me to be 
a happier employee. Even though I have to go back to 
work when I would rather stay home w ith my child, I 
know that I have the best of both worlds--a strong 
bond with my child and an employer that cares about 
both me and my child. I am a more productive employee 
because of it.
I know that I am lucky w ith this situation. Not all 
moms have a boss that is so understanding. It would 
be a much better situation in our state if all moms 
had the place to express breast milk like I do. This 
hill would allow this to happen; please vote yes on 
House Bill 190 Nursing Mothers in the Workplace.
Anna G. Knapp 
Mother of Mellen Knapp 
Anchorage AK

Looking for last minute shopping deals?
Find them fast with Yahoo! Search, http://tools.search.yahoo.com/newsearch/category.php? 
category ̂ shopping
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fired of spam? Yahoo! Mail has the best spam protection around 
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From: Sarah Grosshuesch [msgreeman@yahoo com]

Sent: Thursday, March 13, 2008 9:27 AM
To: Anna Sorensen
Subject: Fwd: testimony

Anna Sorensen

Kristin Wognild <wognild_kristin(dasdk 12.org> wrote:

Date: Thu, 13 Mar 2008 09:26:08 -0900 
Subject: testimony
From: Kristin Wognild <wognild_kristin@asdkl2.org>
To: <msgreeman@yahoo.com>

Hello! Thank you for your efforts to support breastfeeding mom. I will do 
what 1 can to help. 1 hope this will suffice. Below is my written 
statement about my situation:

I am the mother of a ten-month old wonderful and spirited little girl. If 
you were to meet her, you'd probably find her demonstrating one of her many 
new tricks- craw ling at the speed of lightening, dancing to the (off-key ) 
tune of her mom's voice, or pulling herself to standing on anything and 
everything- all while showing off a big toothy grin. There is no doubt that 
she is a very happy baby.

But, this was not always the case. My daughter was very colicky- right from 
the start. I desperately wanted to nurse- knowing the benefits it provides 
both her and I. But, she and I both struggled in the beginning. She was 
easily frustrated, and I was overwhelmed, and despite frequent nursing 
sessions- she didn't gain weight as she should. Many mothers would stop, 
but I became a permanent fixture in the office of a lactation consultant- 
who helped my daughter and I learn what to do. I visited an 
aeeupuncturist- who helped my milk supply increase. I ate the right foods 
and took the suggested herbs- anything that would help with this process.
And finally - we had it under control.

My daughter was "thriving." at least according to growth charts- but she 
remained extremely colicky. As a mother. I knew something wasn't right- and 
my daughter's pediatrician finally referred her to an allergist. Three 
months into her life, we found out that she had major food allergies. There 
were nine in all- and one was to corn. This was the most worrisome because 
if she or I (while nursing) ingested it- there was a possibility of an 
anyphy lactic reaction. I was instructed on how to use an epi-pen. and told 
to carry it with my daughter at all times.

he news came- just weeks before 1 was to go back to work. I had spent 
months pumping every chance I could to stock up my freezer with milk. Now.
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the doctor instructed me to dump everything I had pumped. He went on to 
explain that com (or a corn derivative) was in every' form of formula.
(There was one that 1 could use if need be- but 1 would have to buy it 
special order, and was extremely pricey. $10 a day to feed my daughter.
And my insurance refused to fund ANY formula.)

Still- breast is best for your daughter- he had explained. And after
every thing 1 had been through TO breastfeed, 1 would keep going (minus the
nine allergens from my diet.)

Still, the thought of going back to work loomed before me. Would I be able 
to pump as much as 1 would need to? It was imperative that my milk supply 
did not go down- both for my daughter's health and for our finances (we 
simply could not afford to feed her the formula.) 1 thought about stay ing 
home w ith my daughter- taking a leave of absence from the school district, 
where 1 work- but it wouldn't work. So-1 set out to work with 
apprehension.

I am a teacher. So, my pumping options are limited. Fortunately, I am 
offered a planning time and a short duty-free lunch. During these times, 
you could find me, sitting on the floor, pressed against the only wall in my 
classroom where I can't be seen through windows from the outside. Still,
I pump every chance I get- but unfortunately, chances are becoming more and 
more limited. I often miss lunch (which 1 know is imperative for my milk 
supply), and sometimes struggle with priorities (which kids' welfare comes 
first?) 1 have very little planning time left after pumping, and good 
teaching REQUIRES time. Needless to say. this experience has been 
overwhelming.

Still, despite the tears that have come while I sit on the floor, pressed
for time, hungry, and fearful that the sticky lock on the door isn't
working-1 know that I have been lucky. Yes, my milk supply decreased, and I
have had to give my daughter some formula. (1 low could it not when pumping is
limited and stressful?) I am lucky because I am not in the bathroom
pumping. 1 am lucky because I have SOME time to pump. I know there are
other mother's out there that have it harder.

1 believe that the state must protect these mothers, and more importantly, 
their children. We all know that breast is best. And just because a mother 
must or chooses to work- that child still deserves the best chance on life.
For too long, it hâ  been up to the employ er, and that is not good enough.

I hank you for your time.

K ri s t i n  W o g n i l d

Never miss a thing. Make Yahoo your homepage
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50 State Summary of Breastfeeding Laws
Updated January 2008

I H ealth p rofessionals and  public health  officials p rom ote  b reastfeed in g  to im prove Infant health . Both m o th e rs  an d  
(ch ild ren  b en e fit from b re a s t milk. B reastfeeding helps p rev e n t d ia rrhea  and  infections in infants. It also  provides 
( lo n g -te rm  p rev en tiv e  effects for th e  m other, Including an earlie r re tu rn  to  p re -p reg n an cy  w eight, reduced  risk of 
Ip re -m e n o p a u sa l b re a s t can cer an d  osteo po rosis . According to  th e  New York Times, ab o u t 70 p ercen t of m o th e rs  

s ta r t  b reastfeed in g  Im m ediately  a f te r  b irth , b u t less th a n  20 p ercen t o f th o se  m om s a re  b reastfeed in g  exclusively six m o n th s later. 
H ealthy  People 2010  objec tiv es for th e  nation  Include Increasing th e  proportion  of m o th e rs  who b reastfe ed  the ir b ab ies In th e  early  
p o s tp a r tu m  p en o d  to  75 p ercen t.

Thirty-nine s ta te s  have law s with lan gu ag e specifically allowing w om en to  b reas tfe ed  In any public or p rivate  location (Alabama, 
Alaska, Arizona, Arkansas, California, Colorado, Connecticut, Delaware, Florida, Georgia, Hawaii, Illinois, Indiana, Iowa, 
Kansas, Kentucky, Louisiana, Maine, Maryland, Minnesota, Mississippi, Missouri, Montana, Nevada, New Hampshire, New 
Jersey, New Mexico, New York, North Carolina, Ohio, Oklahoma, Oregon, Pennsylvania, South Carolina, Utah, Tennessee, 
Texas, Vermont, and Wyoming).

•  T w enty-one s ta te s  ex em p t b reastfeed in g  from public Indecency laws (Alaska, Arizona, Arkansas, Florida, Illinois,
Kentucky, Michigan, Mississippi, Montana, Nevada, New Hampshire, North Carolina, Oklahoma, Pennsylvania, Rhode 
Island, South Carolina, South Dakota, Tennessee, Utah, Virginia, Washington and Wisconsin).

•  F ou rteen  s ta te s  h ave  laws re la ted  to  b reastfeed in g  In th e  w orkplace (California, Connecticut, Georgia, Hawaii,
Illinois, Minnesota, New Mexico, New York, Oklahoma, Oregon, Rhode Island, Tennessee, Texas, an d  Washington).

•  Twelve s ta te s  ex em p t b reastfeed in g  m o thers from  Jury d u ty  (California, Idaho, Illinois, Iowa, Kansas, Kentucky, 
Minnesota, Mississippi, Nebraska, Oklahoma, Oregon and Virginia).

•  Four s ta te s  have Im plem ented  or en co uraged  th e  d eve lop m en t of a b reastfeed in g  aw aren ess  education  cam paign  (California, 
Illinois, Missouri, and Vermont).

•  Virginia allows w om en to  b reastfe ed  on any  land or p rop erty  ow ned by th e  s ta te

First L etter of S ta te  A C D F G H I K L M N O R T U V W

S everal s ta te s  h av e  unique law s re la te d  to b reastfeed in g . For Instance,

•  California and  Texas h ave law s re la ted  to  th e  p rocu rem en t, p rocessing, d istribution  or u se  of hum an milk.
•  L o u is ia n a  prohibits any  child ca re  facility from d iscrim inating  ag a in st b reastfed  bab ies
•  Mains req u ire s  co urts , w hen aw arding p aren ta l righ ts and  responsibilities with resp ec t to  a child, to consider w hether th e  child Is 

u n d e r  a ,ie o ne , and being b reastfed .
•  Maryland ex em p ts  from  th e  sa le s  and  u se  tax th e  sale of tangib le perso na l p rop erty  th a t Is m anu factu red  for th e  p u rp o se  of 

initiating , supporting  or sustain in g  b reastfeed in g .
•  Mississippi p rov ides for reg u la tio ns for child ca re  facilities to p rom ote b reastfeed in g  by m o th e rs  of children being cared  for in 

th e  facility.
•  P .h o d a  I s la n d  requires th e  D e partm en t of Health to  p rep a re  a consum er m ercury  a le rt notice, explaining th e  d an g er of ea ting  

m ercu ry -co n tam in a ted  fish to  w om en who are  p reg n an t o r b reastfeed in g  th e ir children.

Stata
A labam a

A m erican  S a m o a  
A laska

A nco na

Summary of Statutes
Ala. Acts of 2006-526 Allows a m o th e r  to  b re a s tfe e d  h e r  child  in an y  public o r p riv a te  
location

Alaska S ta t .  § 29.25.080 (1998) p ro h ib its  a m unicipality  from  e n ac tin g  an  o rd in an ce  
th a t  p ro h ib its  o r re s tr ic ts  a w om an  b re a s tfe e d in g  a  child in a  pub lic  o r p r iv a te  location  
w h e re  th e  w om an  an d  child a re  o th e rw ise  a u th o riz e d  to  be  The law  clarifies th a t  "lewd 
c o n d u c t,"  "lewd to u ch in g ,"  "Im m oral c o n d u c t,"  " In d ecen t c o n d u c t,"  an d  sim ilar te rm s  do 
n o t inc lu de  th e  a c t  o f a w om an  b re a s tfe e d in g  a child in a  public o r p r iv a te  location  w here  
th e  w om an  an d  child a re  o th e rw ise  a u th o riz ed  to  b e  (SB  2 9 7 )
Arlz. Rev. S ta t .  Ann S 41-1443 (2006) P rov id es th a t  in d e c e n t e x p o su re  d o e s  not 
inc lude  a n  a r t  of b re a s t- fe e d in g  by a  m o th e r  an d  e n ti t le s  a m o th e r  to b re a s t- f e e d  in any

http://www.ncsl.org/program s/hculth/brcast50.hlm 2/? 7/7008
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A rk a n s a s

C aliforn ia

1

C olo rado

C o n n ec ticu t

D elaw are

District o f Columbia 
Florida

public p la c e  w h e re  th e  m o th e r  Is o th e rw ise  law fully  p re s e n t.
Ark. Act No. 680 (2007) Allows a  w o m an  to  b re a s tfe e d  In an y  public o r  p r iv a te  
loca tio n  w h e re  o th e r  Ind iv iduals a r e  p re s e n t.  Also e x e m p ts  b re a s tfe e d in g  w o m en  from  
In d e c en t e x p o s u re  law s.
Cal. Health and Safety Code 5 1123360, 123361 ft 1257.9 (2007) m a n d a te s  th e  
D e p a r tm e n t o f Public H ealth  to  e n c o u ra g e  b re a s t- f e e d in g  tra in in g  for m o th e rs  a n d  
In fan ts  In a c u te  c a re  a n d  m a te rn i ty  c a re  h o s p ita ls . T he law  only  ap p lies  to  h o s p ita ls  w ith 
p a tie n t  b re a s t- f e e d in g  r a te s  In th e  lo w est tw e n ty -f iv e  p e rc e n t. The law  a lso  re q u ire s  
no tifica tio n  o f h o sp ita l d ire c to rs , Im pro ved  a c c e s s  to  la c ta tio n  su p p o r ts  a n d  b r e a s t  
p u m p s , a n d  p e e r  c o u n se lin g , g iv en  t h a t  fu n d s  a r e  av a ilab le .

Cal. Lab. Coda f  1030, 1031, 1032, 1033 (2001) E m ployers n e e d  to  allow  a  b re a k  
a r fo £ _ p ro v ld e £ je o m _ fo r  a  m o th e r  w ho d e s ir e s  to jn l[k _ in £ r lv a t^ .

Cal. Civil Coda § 210.5 (2000) allow s th e  m o th e r  o f a  b re a s tfe d  child to  p o s tp o n e  Jury 
d u ty  for o n e  y e a r  a n d  specifically  e l im in a te s  th e  n e e d  fo r th e  m o th e r  to  a p p e a r  In co u rt 
to  r e q u e s t  th e  p o s tp o n e m e n t.  T he law  a lso  p ro v id e s  th a t  th e  o n e -y e a r  pe riod  m ay  b e  
e x te n d e d  u p o n  w ritte n  r e q u e s t  o f th e  m o th e r . [C h ap . 2 6 6  (AB 1814)]

Cal. Health and Safety Coda $ 1647 (1999) d e c la re s  th a t  th e  p ro c u re m e n t, 
p ro c e ss in g , d is tr ib u tio n  o r  u s e  o f h u m a n  m ilk fo r th e  p u rp o se  o f h u m a n  c o n su m p tio n  is 
co n s id e re d  to  b e  a  re n d itio n  o f s e rv ic e  r a th e r  th a n  a  s a le  of h u m a n  m ilk. [C h ap . 8 7  (AB 
5 3 2 )]

Cal. Assembly Concurrent Resolution 155 (1998) e n c o u ra g e s  th e  s ta te  an d  
e m p lo y e rs  to  s u p p o r t  a n d  e n c o u ra g e  th e  p ra c tic e  of b re a s tfe e d in g , by striv in g  to  
a c c o m m o d a te  th e  n e e d s  of e m p lo y e e s , an d  by  e n su r in g  th a t  e m p lo y e e s  a re  p ro v id ed  
w ith a d e q u a te  fac ilities fo r b re a s tfe e d in g  an d  e x p re s s in g  milk for th e ir  ch ild ren . The 
re so lu tio n  m e m o ria lize s  th e  g o v e rn o r  to  d e c la re  by  e x ec u tiv e  o rd e r  th a t  all s ta te  
e m p lo y e e s  b e  p ro v id ed  w ith  a d e q u a te  facilities fo r b re a s t  feed ing  an d  e x p re ss in g  m ilk.

Cal. Civil Code 5 43.3 (1997) allo w s a m o th e r  to  b re a s tfe e d  h e r  child In an y  loca tio n , 
public o r p r iv a te , e x c e p t  th e  p r iv a te  h o m e  o r re s id e n c e  o f a n o th e r , w h e re  th e  m o th e r  
a n d  th e  child a re  o th e rw ise  a u th o riz e d  to  b e  p re s e n t .  (AB 157)

Cal. Assembly Concurrent Resolution 95 (1996) p ro cla im s th e  w eek  of A ug u st 1 
th ro u g h  7, 199 6 , a s  B re a s tfe e d in g  A w a ren e ss  W eek .

Cal. Health and Safety Code 9 123360, 123365 (1995) re q u ire s  th e  D e p a r tm e n t of 
H ealth  S e rv ice s  to  inc lu de  In Its pub lic  se rv ice  c a m p a ig n  th e  p ro m o tio n  of m o th e r  w ho  
b re a s tfe e d  th e ir  In fan ts . The law  re q u ire s  h o s p ita ls  to  m a k e  av ailab le  a b re a s tfe e d in g  
c o n su lta n t o r a lte rn a tiv e ly , p ro v id e  In fo rm atio n  to  th e  m o th e r  on  w h e re  to  rece iv e  
b re a s tfe e d in g  In fo rm ation . (AD 9 7 3 , AB 9 7 7 )

Cal. Assembly Concurrent Resolution 41 (1995) p ro c la im s A ugust 1 th ro u g h  7,
1995 , B reas tfeed in g  A w a ren e ss  W eek.
CRS 25*6-301, 25*6*302 (2004) re c o g n iz e s  th e  b e n e f its  of b re a s tfe e d in g  an d  
e n c o u ra g e s  m o th e rs  to  b re a s t fe e d . T he  law  a lso  allow s a  m o th e r  to  b re a s tfe e d  In an y  
p lace  jf ie  h a s  a  rig h t to  b e . (SB

s ^ X o n n .  Publ
f  e a c h  d ay  to
(  p ro v id e  accr

Public Act § 01*182 (2001) re q u ire s  e m p lo y e rs  to  p ro v ide  re a s o n a b le  t im e 
an  e m p lo y e e  w ho n e e d s  to  e x p re s s  b r e a s t  milk for h e r  in fan t child an d

1 6 5 6 ] /a c c o m m o d a tlo n s .w h e re  a n  e m p lo y e e  c a n  e x p re s s  h e r milk in p rivacy , [HF 5 6 5 6

Conn. Gen. Stat. f  46a-64 (1997) p ro h ib its  p la c e s  o f public ac c o m m o d a tio n , re s o r ts  
or a m u s e m e n ts  from  re s tr ic tin g  o r  lim iting th e  rig h t of a  m o th e r  to  b re a s tfe e d  h e r  child 
[P.A. 9 7 -2 1 0 ]
Dal. Coda Ann. tit. 31 f  310 (1997) e n tit le s  a  m o th e r  to  b re a s tfe e d  h e r  child  In an y  
loca tio n  of a p la c e  of pub lic  a c c o m m o d a tio n  w h e re in  th e  m o th e r  is o th e rw ise  p e rm itte d  
[71 Del. Laws, c. 10, $ 1]

Fla. Stat. S 383.016 (1994) a u th o r iz e s  a  facility lawfully p rovid ing  m a te rn ity  se rv ic e s  
o r n ew b o rn  in fa n t ca re  to  u s e  th e  d e s ig n a tio n  ''b ab y -frien d ly "  on  its p ro m o tio n al 
m a te ria ls . The facility m u s t b e  In c o m p lia n ce  w ith a t  le a s t 80  p e rc e n t of th e  re q u ire m e n ts

I i i t p : / / w w \v ,n c s l . o r g / p r o y r u n i s / h o a l t h / b r c u s t 5 0 . h t m ? / ? 7 / ? n n 8
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d e v e lo p e d  by  th e  D e p a r tm e n t of H ealth  In a c c o rd a n c e  w ith UNICEF an d  W orld H ealth  
rg a n iz a tlo n  b ab y -frien d ly  h o sp ita l In itia tives. (SB 1668)

Fla. Stat. S 363.015 (1993) allow s a  m o th e r  to  b re a s tfe e d  In an y  public o r  p r iv a te  
loca tio n . (HB 2 3 1 )

Fla. Stat. S 800.02, 800.03, 800.04 Tl s e  s ta tu tu e s  exclu de  b re a s tfe e d in g  from  
v a rio u s  se x u a l  o ffe n se s , from  th e  defin itio n  o f a n  u n n a tu ra l an d  la sc iv io u s a c t.

Fla. Stat. S 827.071 a  m o th e r  b re a s tfe e d in g  h e r  b aby  d o e s  n o t u n d e r  a n y  c irc u m s ta n c e  
c o n s titu te  " sex u a l co nd u c t" .
Ga. Act No. 922 (2002) c h a n g e s  th e  p rev io u s  law , $ 31-1-9, a n d  in s e r ts  th e  p h ra s e :  
"The b re a s t- fe e d in g  o f a  b a b y  Is an  im p o r ta n t an d  b asic  a c t  of n u r tu re  w hich  sh o u ld  b e  
e n c o u ra g e d  In th e  In te re s ts  o f m a te rn a l an d  ch ild  h e a lth . A m o th e r  m a y  b re a s t - f e e d  h e r  
b ab y  In a n y  loca tio n  w h e re  th e  m o th e r  an d  b a b y  a re  o th e rw ise  a u th o r iz e d  to  b e ."  (S .B . 
221)

G ij

Idah o

Illinois

Hawaii Rev. Stat. S 378-2 (1999) m a k e s  it d iscr im in a to ry  d eny  th e  full an d  eq u a l 
e n jo y m e n t of th e  g o o d s , s e rv ic e s , facilities , p riv ileges, a d v a n ta g e s , a n d  a c c o m m o d a tio n s  
of a  p lace  o f pub lic  a c c o m m o d a tio n s  to  a  w om an  b e c a u se  sh e  is b re a s tfe e d in g  a child. 
(HB 2774)

HRS 4 8 9 .2 1 ,  HRS 4 8 9 - 2 2  D iscrim ina to ry  p ra c tic e s ; b re a s t  feed ing . I t  Is a 
d iscrim in a to ry  p ra c tic e  to  d en y , o r  a t te m p t  to d e n y , th e  full an d  e q u a l e n jo y m e n t of th e  
g o o d s , se rv ice s , facilities, p rlv iledg e , a d v a n ta g e s ,  a n d  a c c o m m o d a tio n s  of a  p la c e  of 
public a c c o m m o d a tio n s  to  a w o m an  b e c a u s e  sh e  Is b re a s t  feed ing  a child.
Idaho Code 5 2-209 (1996) allow s n u rs in g  m o th e rs  to  p o s tp o n e  Ju ry  se rv ic e  until s h e  
Is no  lo n g er n u rs in g  th e  child.

I d a h o  C o d e  S 2 - 2 1 2  A p e rso n  w ho is n o t d isqualified  for Jury se rv ice  u n d e r  se c tio n  2- 
209, Id ah o  C o de , m ay  h a v e  Jury  se rv ice  p o s tp o n e d  by th e  co u rt o r th e  Jury 
c o m m iss io n er only  u p o n  a sh ow ing  of u n d u e  h a rd sh ip , e x tre m e  in co n v en ien ce , o r  public 
n e ce s s ity , o r u p o n  a sho w in g  th a t  th e  Ju ro r is a m o th e r  b re a s tfe e d in g  h e r  child.
III. P .A. 9 4 - 3 9 1  ( 2 0 0 5 )  A m en d s th e  Ju ry  Act, P rov id es th a t  an y  m o th e r  n u rs in g  h e r 
child shall, u po n  h e r re q u e s t,  b e  ex cu se d  from  ju ry  d uty .

III. P .A . 9 3 - 9 4 2  ( 2 0 0 4 )  C re a te s  th e  R ight to  B re a s tfe e d  Act P rov id es th a t  a m o th e r  
m ay  b re a s tfe e d  h e r  b ab y  in an y  loca tio n , public o r  p riv a te , w here  th e  m o th e r  is 
o th e rw ise  a u th o riz e d  to  b e ; a  m o th e r  w ho b re a s t fe e d s  in a  p lace  of w orsh ip  sh a ll follow 
th e  a p p ro p r ia te  n o rm s  w ithin  th a t  p lace  o f w orsh ip. (SB 3 2 1 1)____________

111. L aw , P .A . 9 2 - 6 8  ( 2 0 0 1 )  c r e a te s  th e  N ursing M others in th e  W orkp lace Act, an d  
re q u ire s  th a t  e m p lo y e rs  p ro v id e  re a s o n a b le  unp a id  b re a k  tim e  each  d ay  to  e m p lo y e e s  
w ho n e e d  to  e x p re s s  b re a s t  milk. The law a lso  re q u ire s  em p lo y e rs  to  m a k e  re a s o n a b le  
e ffo rts  to  p ro v id e  a  ro o m  o r o th p f loca tio n , o th e r  th a n  a to ile t s ta ll, w h e re  an  e m p lo y e e  
c an  e x p re s s  h e r m ilk in p rivacy . (SB  542). _____________

III. Rev. Stat. ch. 20 $ 2310/55.84 (1997) allows the Department of Public Health to

Code § 34-1-6 (1999) allow s e m p lo y e rs  to  p rov ide  daily u n p a id  b re a k  tyme fo r a  
m o th e r  to  e x p r e s s  b re a s t  m ilk for h e r  In fan t child .' E m ployers m ay  a lso  re q u ire d  to  m a k e  
a  re a so n a b le  e ffo rt to  p ro v id e  a p riv a te  loca tion  (o th e r  th a n  a to ile t s ta ll)  In c lo se  
p rox im ity  to  th e  w ork p lace  fo r th is  ac tiv ity . The e m p lo y e r Is n o t re q u ire d  to  p ro v id e  
b re a k  tim e  If to  do  so  w ould u n d u ly  dls, p t th e  w orkp lace  o p e ra tio n s .

Rev. Stat. £ 367-3 (1999) re q u ire s  th e  Hawaii Civil R igh ts C o m m issio n  to  
co llect, a s s e m b le , a n d  p u b lish  d a ta  co ncern ing  in s ta n c e s  o f d iscrim ina tion  involv ing  
b re a s tfe e d in g  o r  e x p re ss in g  b re a s t  m ilk In th e  w orkp lace. Prohibits 
an  em p lo  » from  e x p re s s in g  b re a s t  m ilk 
(HB 2 66 )

Ga. Code § 31-1-9 (1999) allow s a  m o th e r  to  b re a s tfe e d  In an y  lo ca tio n  w h e re  s h e  Is 
o th e rw ise  a u th o riz e d  to  be , p ro v id ed  t h a t  sh e  "ac ts  In a d isc re e t a n d  m o d e s t  w a y .” (Act

http://www.ncsl.org/program s/hcalth/brcast50.htm 2/27/2008
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In d ia n a

Iow a

K an sas

K en tu ck y

L ouisiana

M aine

M aryland

M a ssa c h u s e tts
M ichigan

c o n d u c t a n  In fo rm atio n  c a m p a ig n  fo r th e  g e n e ra l  pub lic  to  p ro m o te  b re a s tfe e d in g  of 
in fa n ts  by th e ir  m o th e rs . T h e  law  allow s th e  d e p a r tm e n t  to  in c lu d e  th e  in fo rm a tio n  In a 
b ro c h u re  t h a t  s h a r e s  o th e r  In fo rm atio n  w ith th e  g e n e ra l  public a n d  is d is tr ib u te d  free  of 
c h a rg e . [P .A . 9 0 -2 4 4 ]

III. Rev. Stat. ch. 720 § 5 /1 1 -9  (1995) c larifies th a t  b re a s tfe e d in g  o f In fan ts  is  n o t a n  
a c t  o f pub lic  Ind ecen cy . (S B  190)
Ind. Code § 16-35-6 allow s a w om an to b reas tfe ed  h e r  Infant a n y w h e re  th a t th e  law 
allows h e r  to  be. (HB 1510)
Iowa Code 5 607A.5 (1994) allow s a  w om an  to  b e  ex cu se d  from  Ju ry  se rv ic e  if sh e  
su b m its  w ritte n  d o c u m e n ta t io n  verify ing , to  th e  c o u r t 's  sa tis fa c tio n , t h a t  s h e  Is th e  
m o th e r  o f a  b re a s tfe d  child a n d  Is re s p o n s ib le  fo r th e  dally  c a re  o f th e  ch ild .

Iowa Code S 135.30A (2002) a w om an  m a y  b re a s t - f e e d  th e  w o m a n 's  ow n ch ild  In 
a n y  public p lace  w h e re  th e  w o m a n 's  p re s e n c e  Is o th e rw ise  a u th o riz ed .
2006 Kan. S e u . Laws, Chap. 11 e x c u se s  a  n u rs in g  m o th e r  fro m  Ju ry  d u ty . (H .B.
2 2 8 4 )

Kan. Acts of 2005 Allows a  w om an  to  b re a s tfe e d  In "any  p lace  s h e  h a s  a  rig h t to  b e ."  
A lso allow s b re a s tfe e d in g  to  b e  an  e x c u se  from  Jury se rv ice .
2006 Ky. Acts, Chap. 80 P erm its  a  m o th e r  to  b re a s tfe e d  h e r  b a b y  o r e x p r e s s  
b re a s tm ilk  In an y  pub lic  o r p riv a te  loca tio n ; re q u ire s  th a t  b re a s tfe e d in g  m a y  n o t  be  
c o n s id e re d  a n  a c t  o f public ind ecen cy , ln d » cen t e x p o s u re ,  se x u a l c o n d u c t, lew d touch ing  
o r o b sce n ity ; p ro h ib its  a  m u n ic ip a lity  from  e n a c tin g  a n  o rd in a n c e  t h a t  p ro h ib its  o r 
re s tr ic ts  b re a s tfe e d in g  in a p ub lic  o r  p r iv a te  p lace . (SB  106)

Ky. Act No. 102 (2007) D irec ts  Ju d g e s  a t  all leve ls  o f th e  c o u r t to  e x c u s e  w om en  who 
a r e  b re a s tfe e d in g  o r  e x p re s s in g  b re a s t  milk fro m  Jury se rv ic e  u n til th e  child  no lo n g e r 
n u rs in g . (S .B . I l l )
La. Housa Concurrent Resolution 35 (2002) e s ta b lis h e s  a  Jo in t s tu d y  o f req u irin g  
In su ra n c e  c o v e ra g e  fo r o u tp a tie n t  la c ta tio n  s u p p o r t  for new  m o th e rs .

LR5 51. 2247.1 (2001) s t a te s  th a t  a  m o th e r  m ay  b re a s tfe e d  h e r  b a b y  In a n y  p la c e  of 
pub lic  a c c o m m o d a tio n , re s o r t ,  o r  a m u s e m e n t,  a n d  c larifies th a t  b re a s t fe e d in g  Is n o t a  
v io la tio n  of law . (HB 3 7 7 )

LRS 46. 1409 8 5 p ro h ib its  a n y  child c a re  facility from  d isc rim in a tin g  a g a in s t  b re a s tfe d  
b a b ie s . (HB 2 3 3 )
Me. Rev. Stat. Ann. tit. 5, 5 4634 (2001) a m e n d s  th e  M aine H u m an  R igh ts  Act to  
d e c la re  th a t  a m o th e r  h a s  th e  rig h t to  b re a s tfe e d  h e r  b ab y  In an y  lo ca tio n , w h e th e r  
public o r p riv a te , a s  long  a s  s h e  is o th e rw ise  a u th o riz e d  to  b e  In t h a t  lo ca tio n . [P ubl'c  
Law No. 206  (LD 1 3 9 6 )]

Me. Rev. Stat. Ann. tit. 19-a 5 1653 (1999) re q u ire s  th e  co u rt, in m ak in g  an  a w ard  
of p a re n ta l r ig h ts  an d  re sp o n sib ilitie s  w ith  re s p e c t  to  a  ch ild , to  ap p ly  th e  s ta n d a rd  o f th e  
b e s t  In te re s t o f th e  child , in  m ak in g  d ec is io n s re g a rd in g  th e  ch ild 's  re s id e n c e  an d  p a re n t-  
child co n ta c t, th e  c o u rt m u s t c o n s id e r  th e  p rim ary  th e  sa fe ty  a n d  well be in g  o f th e  child , 
an d  c o n s id e r w h e th e r  th e  child is u n d e r  o n e  y e a r  o f a g e , a n d  be in g  b re a s t fe d . (Public 
Law No. 702 (HB 2 7 7 4 )]
Md. Coda $ 20-801 Law*, Chap. 369 (2003) p e rm its  a  w om an  to  b re a s t fe e d  h e r 
in fan t In any  public o r p riv a te  p la c e  an d  p ro h ib its  a n y o n e  fio m  re s tr ic tin g  or lim iting  th is  
rig h t. (S B 2 2 J)

Mich. Comp. Laws §$ 41.181,67.1aa, and 117.41 (1994) s t a te s  th a t  pub lic  n ud ity  
law s do  n o t ap p ly  to  a  w om an  b re a s tfe e d in g  a child.
Minn. Laws, Chap. 269 (2000) allow s a n u rs in g  m o th e r , u p o n  re q u e s t ,  to  b e  e x c u se d  
from  ju ry  se rv ice  if sh e  is n o t e m p lo y e d  o u ts id e  of h e r  h o m e  a n d  if s h e  is re s p o n s ib le  for 
th e  daily  ca re  o f th e  child . (HF 18 6 5 ) _______________________

f irm . Stat. S 181.939 (1998) re q u ire s  e m p lo y e rs  to  p ro v id e  da ily  u n p a id  b re a k  tim e  
for a  m o th e r  to  e x p re s s  b re a s t  m ilk for h e r  in fan t ch ild  E m p lo yers  a r e  a lso  re q u ire d  to  
m ak e  a re a so n a b le  e ffort to  p ro v id e  a p riv a te  loca tio n  (o th e r  th a n  a  to ile t s ta ll)  in c lose  
p rox im ity  to  th e  work p la c e  for th is  ac tiv ity  (SB 2 7 5 1 )

hltp://www .ncsl.org/progrums/health/brcast50.htm 2/37/70(18
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M ississippi

M issouri

M ontana

N e b rask a

N evad a

N ew H am p sh ire

New Je rse y

N orth  C aro lina

Minn. Stat. § 145.905 a m o th e r  m ay  b re a s tfe e d  In an y  loca tion , pub lic  o r p riv a te , 
w h e re  th e  m o th e r  a '-d  child a re  o th e rw ise  a u th ro iz ed  to  be, irre s p e c tiv e  o f w h e th e r  th e  
n ip p le  o f th e  m o th e r 's  b re a s t  Is u n c o v e re d  during  o r In ciden tal to  th e  b re a s tfe e d in g .

Miss. Code Ann. Ch. 5 5 13-5-23 (2006) P rovides th a t  b re a s t- fe e d in g  m o th e r s  m ay  
b e  e x c u s e d  fro m  se rv in g  a s  Ju ro rs .

Mies. Code Ann. Ch. 25 § 1 7 -2 5 -7 /9  (2006) P rohib its a g a in s t  o rd in a n c e  re s tr ic tin g  a 
w o m a n ’s  rig h t to  b re a s tfe e d ;  p ro v id e s  t h a t  a m o th e r m ay  b re a s t fe e d  h e r  child  In any  
lo ca tio n  sh e  is  o th e rw ise  a u th o riz e d  to  b e  (S .B . 2 41 9 ).

Miss. Code Ann. Ch. 20 S 43-20-31 (2006) P rov id es fo r re g u la tio n s  for ch ild  c a re  
fac ilities  to  p ro m o te  b re a s tfe e d in g  by m o th e r s  o f ch ild ren  b e in g  c a re d  fo r In th e  facility.

Miss. Code Ann. Ch. 1 § 71-1-55 (2006) P rohib its a g a in s t  d isc rim ina tion  to w a rd s  
b re a s t- f e e d in g  m o th e rs  w ho u s e  lawful b re a k - tim e  to  e x p re s s  milk.

Miss. Code Ann. Ch. 29 S 97-29-31 (2006) R equ ires  th a t  a  w om an  b re a s tfe e d in g  
m ay  n o t  b e  c o n s id e re d  a n  a c t o f In d e c en t e x p o su re .

Miss. Code Ann. Ch. 35 § 9 7 -3 5 -3 /7 /1 1 /1 5  (2006) R equ ires  t h a t  b re a s tfe e d in g  
m ay  n o t  b e  c o n s id e re d  a n  a c t  o f d iso rd e r ly  co nd u c t, in d e c e n t e x p o su re , o r  d is tu rb a n c e  o f 
th e  pub lic  p e ac e .
Mo. Rev. Stat. § 191.915 (1999) re q u ire s  h o sp ita ls  an d  a m b u la to ry  su rg ica l c e n te rs  
to  p ro v id e  new  m o th e rs  w ith  In fo rm atio n  on b re a s tfe e d in g , th e  b e n e f its  to  th e  child a n d  
In fo rm atio n  on  local b re a s tfe e d in g  s u p p o r t  g ro u p s  o r a c o nsu lta tio n . T he  law  re q u ire s  
p h y s ic ian s  w ho p ro v ide  o b s te tr ic a l  o r  g yn eco log ica l co n su lta tio n  to  Inform  p a tie n ts  a b o u t  
th e  p o s tn a ta l  b e n e f its  o f b re a s tfe e d in g . T he law  re q u ire s  th e  D e p a r tm e n t of H ealth  to 
p ro v id e  a n d  d is tr ib u te  w ritte n  In fo rm atio n  on b re a s tfe e d in g  an d  th e  h e a lth  b e n e f its  to  
th e  ch ild . (SB 8 )

Mo. Rev. Stat. S 191.918 (1999) allow s a  m o th e r , w ith a s  m u ch  d isc re tio n  ->s 
p o ss ib le , to  b re a s tfe e d  h e r  child In an y  pub lic  or p riv a te  location .
Mont. Code Ann. § 50-19-501 (1999) s ta te s  th a t  th e  b re a s tfe e d in g  o f a  child  In an y  
lo ca tio n , public o r  p riv a te , w he re  th e  m o th e r  o th e rw ise  h a s  a  rig h t to  b e  Is lega l an d  
c a n n o t b e  c o n sid e re d  a  n u isa n c e . In d e c en t e x p o su re , sex ua l c o n d u c t, o r o b sce n ity . (SB 
3 9 8 )
Neb. Rev. Stat. §25-1601-4 (2004) s t a te  th a t  a n u rsing  m o th e r  Is e x c u se d  from  ju ry  
d u ty  until sh e  Is no  lo n g e r b re a s tfe e d in g ;  n u rs in g  m o th e r  m u s t  file quallfla tlon  form  
su p p o r te d  by ce rtifica te  from  h er p hy sic ian  re q u e s tin g  ex em p tio n .
Nev. Rev. Stat. § 201.232, 201.210, 201.220 (1995) s t a te s  th a t  th e  b re a s tfe e d in g  
of a  child  in an y  location , public o r  p riv a te , is no t co n sid e red  a  v io la tion  o f in d e c e n t 
e x p o s u re  law s (SB  317)
N.M. Rev. Stat. Ann. § 121:1, et seq. (1999) s ta te s  th a t  b re a s tfe e d in g  d o e s  n o t 
c o n s ti tu te  in d e c e n t e x p o su re  an d  th a t  lim iting  or re s tr ic tin g  a  m o th e r 's  r ig h t to  
b re a s t fe e d  Is d iscrim in a to ry . (HB 4 4 1 ]
N.J. Rev. Stat. § 26:4B -4/ 5 (1997) e n ti t le s  a m o th e r to  b re a s tfe e d  h e r  b ab y  in any  
■oration, including  public a c c o m m o d a tio n s , re s o r ts  o r a m u s e m e n t p a rk s . F ailure  to  
co m p ly  w ith  th e  law  m ay  re s u lt  In a  fine
N.M. Stat. Ann. § 28-20-1 (1999) p e rm its  a m o th e r to  b re a s tfe e d  h e r  child  In an y  
public o r p riv a te  location  w h e re  sh e  is o th e rw ise  au th o rized  to  be  (SB 5 4 S '

N.M. Chapter No. 2007-18 R eq u ire s  e m p lo y e rs  to ^ irov ide a c lean , p r iv a te  p lace~(n o t a*" 
b a th ro o m ) for e m p lo y e e s  w ho a re  b re a s tfe e d in g  to  pum p . Also le q u ire s  th a t  th e

inc.
N.Y . C h a p t e r  N o. 5 4 7  ( 2 0 0 7 )  S ta te s  th a t  em p lo y e rs  m u s t allow  b re a s tfe e d in g  m o th e rs  
re a so n a b le , unp a id  b reak  t im e s  to  e x p re s s  m ilk a n d m ak e  a re a so n a b le  a t te m p t  
to  p ro v id e  a  p riv a te  location  for h e r  to  do so  P rohib its d iscrim ination  a g a in s t  
b re a s tfe e d in g  m o th e rs . _____________

e m p lo y e e  be  g iv en  b re a k s  t o e x p re s s  milk, b u t d o es  n o t re q u ire  th a t  sh e  be  na ig  for th is  J  [tf
I « < /

N.Y. Civil Rights Law § 79-e (1994) p e rm its  a  m o th e r to b re a s tfe e d  h e r child  in any  
public o r p riv a te  loca tion  (S B  3 9 9 9 ) •
N.C. Gen. Stat. § 14-190.9 (1993) s ta te s  th a t  a w om an  is a llow ed to  b re a s t fe e d  in

hltp://\vww. ncsl.org/programs/hcalth/brcast50.htm 2/27/2008



50 States Summary o f Breastfeeding Laws Page 6 of 8

North D akota 
Ohio

O regon

Pennsylvania

South  Carolina 

South  D ako ta

/T e x a s  J

U S. Virgin Is lan d s  
U tah

any  public o r  p rivate  location, an d  sh e  Is not in violation of in d ecen t ex p o su re  laws. (HB 
1143)

Ohio Rev. Code Ann. Sec. 3781.55 (2005) A m o th e r Is en titled  to  b reas t-fe ed  h e r  
baby  in any location of a place of public accom odation  w herein  th e  m o th e r o th erw ise  is

S ta t .  t i t .  40 § S e c . 435 (2006) Provides th a t an  em ployer m ay  provide 
rea so n ab le  unpaid  b reak  tim e each  day to  an  em plo yee  who n eed s to  b reas t-fe ed  o^ 
ex p re ss  b reastm llk  for h e r  child; requ ires th e  D e p artm en t of H ealth to Issue periodic 
re p o rts  on b reast-fe ed in g  ra te s , com plain ts received  and  benefits  rep o rte d  by both 
working b reast-feed in g  m o th e rs  and  e m ployers. (HB 2358)

2 0 0 4  OK Laws, Chap. 3 3 2  allows a m o th e r to  b reas tfe ed  h e r  child In any  location th a t 
sh e  Is au tho rized  to be and ex em p ts  h e r  from th e  crim es an d  p u n ish m en ts  listed  In th e  
pena l code of th e  s ta te  of O klahom a. Additionally, m o thers who a re  b reastfeed in g  can  
re q u e s t  to b e  ex em p t from  serv ice as Jurors. (HB 2102)
Or. Rev. Stat. 5 1 0 9 .0 0 1  ( 1 9 9 9 )  allows a w om an to  b reastfe ed  in a public place. (SB 
744)

Or. Rev. S ta t .  S§ 10.050 (1999) ex cu ses  a w om an from acting a s  a ju ro r  if th e  
w om an Is b reastfeed in g  a child. A re q u e s t from th e  w om an m u st b e  m ade In writing. (SB 
1304)

2 0 0 7  Or. Laws, Chap. (H 82372) allows w om en to  have  unpaid  30 m inute b reak s 
during each 4 hour sh ift to  b reastfeed  or pum p. Allows certa in  ex em p tio n s for
em p loyers. __________________________________________________________
2007 Pa, Laws, A ct 28 allows m others to  b reastfeed  In public > Ithou t penalty . 
B reastfeed ing  m ay no t b e  considered  a nu isance , obscenity  o r Indecent ex p o su re  u nder 
thl
1.1. Gen. Laws § 2 3 -1 3 .2 -1  ( 2 0 0 3 )  calls for em ployers to provide ^  safe p rivate 

for an  em ployee to b reastfe ed  h e r child an d  ex p ress  b re a s t milk. (HB 5507/SB  151)

R.I. Gen. Laws § 23-72-1 (2001) requires the D epartm ent of H ealth to  p re o a re  a 
co n su m er m ercury  a lert notice. The notice shall explain  th e  d an g er of ea tin g  m ercury- 
co n tam in a ted  fish to w om en who are  p reg n an t o r b reastfeed in g  the ir children . (HB 6 11 2)

R.I. Gen. Laws 5 11-45-1 (1998) excludes m o thers en gaged  In b reastfe ed in g  from 
d isorderly  co nduct laws. (HB 8103, SB 2319)
S.C. Code Ann. 5 20-7-97-116 (2005) Provides th a t a w om an m ay b reas tfe ed  her 
child in any  location w here th e  m o th e r is au tho rized  and  th a t th e  ac t of b reastfeed in g  is 
no t considered  Indecent exposure.
SD 5 22-22-24.1 (2002) ex em p ts  m o thers who a re  b reastfeed in g  from indecency 
laws.
Tenn. Code Ann. § 68-58-101 (2006) Perm its a m o ther to  b reas tfe ed  an  inf, 12 
m o n th s or y ounger in an y  location, public or p rivate, th a t th e  m o th e r Is au tho rized  to be, 
p roh ibits local g o v ern m en ts  from crim inalizing (u n d er public indecency  o r sexu al conduct 
laws) o r  restricting  b reastfeed in g  (H .B. 3 5 8 2 )_______________________

Term. Code Ann. S 50-1-305 (1999) req u ires em ployers to  provide dailv^ n o a id  break 
tim e for a m o th e r to ex p re ss  b re a s t milk for h e r  infant child. Em ployers a re  also  required  
to  m ake a reaso n ab le  effort to provide a p riv a te  location (o th e r than  a toilet stall) in 
close proxim ity to  th e  work place for this activity  (SBt 1856)
Tex. Health Code 5 161.071 (2001) calls for th e  D epartm en t of H ealth to estab lish  
m inim um  guidelines for th e  p rocu rem en t, p rocessing, d istribution, or u se  of h um an  milk 
by d onor milk bank s. (HB 391)

Tex. Health Code Ann. § 165.001, et seq. (1995) au tho rizes a w om an to  b reastfeed  
h er child in any location and  provides for th e  u se  of a "m other-friendly" d esig natio n  for 
em plo yers  who h av e  policies supporting  work s ite  b reastfeed in g  (HB 340, HB 359)

Utah Code Ann. % 17-15-25 (1995) s ta te s  th a t city and county  govern ing  bod ies may 
not inhibit a w om an 's right to  b reastfeed  in public.

http://www.ncsl.org/program s/hcalth/breast50.htm w i n i m
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V erm ont

^VhQinia ^

Utah Code Ann. 5 76-10-1229.5  (1995} s ta te s  th a t  a b reastfeed in g  w om an is not in 
violation of any  o b sc en e  o r Indecent ex p o su re  laws. (H .8 . 262)
Vt. Act*, Chap. No. 117 (2002) finds th a t  b reastfeed in g  a child Is an  Im portan t, basic 
an d  n a tu ra l ac t of n u rtu re  th a t  should  be en co u rag ed  In th e  in te re s t of enhancing  
m a te rn a l, child an d  fam ily h ealth . The law allows a m o th e r m ay b reas tfe ed  her child In 
an y  p lace  of public accom m odation  In which th e  m o th e r an d  child would o th erw ise  have 
a legal righ t to  be. The law d irec ts  th e  h u m an  righ ts com m ission to  develop  and 
d is trib u te  m a teria ls  th a t  p rovide Inform ation regard ing  a w o m an 's  Icgel right to 
b re a s tfe e d  h e r  child In a p lace  of public accom m odation . (S.B. 1 j 6 )
Va. Coda 2 .2 -114 ’' t  (2002) g u a ra n te e s  a w om an th e  right to  b reas t-fe ed  h er child on 
an y  p ro p e rty  ow ned, .eased  o r contro lled  by th e  s ta te . The bill a lso  s tip u la tes th a t 
childbirth  an d  re la te d  m edical conditions specified  In th e  Virginia H um an Rights Act 
Include ac tiv ities of lacta tion , Including b reast-feed in g  an d  expressio n  of milk by a 
m o th e r  for h e r  child. (H.B. 1264)

HJ 145 (2002) E ncourages em plo yers to  recognize th e  benefits  o f b reastfeed in g  an d  to 
p rovide  u npaid  b reak tim e an d  ap p ro p ria te  sp a c e  for em plo yees to  frreast-fpert n r 

ex p re ss  m ilk. _____________________ ___

V». Code § 18.2-387 (1994) ex em p ts  m o th s rs  en gaged  in b reastfeed in g  from 
ind ecen t e x p o su re  laws.

W ashington

V». Chapter No. 195 (2005) Provides th a t a m o th e r who is b reast-feed in g  a child m ay 
be ex em p ted  from Jury duty  upon h er req u e st. The m o th e r n eed  n o t be 'necessarily  and 
perso na lly  r e s p o i .b l e  for a child o r ch ildren 16 y ears  of a g e  o r younger requiring 
co n tin uo us ca re  . . . during norm al co u rt hours" as  th e  ex isting  s ta tu te  provides.
Wash. Revised Cod* * 9A.88.010 (2001) s ta te s  th a t th e  ac t of b reastfeed in g  or 
ex pressin  ' re a s t milk is not Indecent ex p o su re  (HB 1590)

W est Virginia 
W isconsin

Wyoming

Wash. Revised Code § 43.70.640 (2001) allows any em ployer (g ov ern m en ta l and  
p riv a te) to  u se  th e  d esig natio n  of "infant-friendly" on its prom otional m ateria ls  if th e  
em plo yer follows certa in  req u irem en ts . (Chap. 88]

Wl*. Stat. §S 944 .17(3), 944 .20(2) and 948 .10(2) (1995) provides th a t 
b reastfeed in g  m o th e rs  a re  n o t In violation of crim inal s ta tu te s  of Indecent o r o bscen e  
ex p o su re . (AB 154)
Wyo. House Joint Resolution 5 (2003) en co u rag es  b reastfeed in g  and  recognizes th e  
im p ortan ce  of b reastfeed in g  to  m a terna l an d  child h ealth . The resolution  a lso  co m m en ds 
em ployers, bo th  In th e  public an d  private  sec to rs , who provide acco m m o datio n s for 
b reastfeed in g  m o thers.

Wyo. Chapter No. 166 (2007) E xem pts b reastfeed in g  m o th e rs  from  public indecency 
laws an d  g ives b reastfeed in g  w om en th e  righ t to  n u rse  anyp lace th a t they  o therw ise 
h ave a right to  be. (H B. 105)

Sources National Conference of State ' eglsiatures and StateNet 2007.
Note: List may not be comprehensive, but is representative o f state laws that exist. NCSL appreciates additions and corrections.
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T h e  N a t i o n a l  W o m e n ' s  H e a l t h  I n f o r m a t i o n  C e n t e r  - w o m e n s h e a l t h  g o v  
A s e r v i c e  o f  t h e  O f f i c e  o n  W o m e n ' s  H e a l t h  in t h e  U S  D e p a r t m e n t  o f  H e a l t h  a n d  H u m a n  S e r v i c e s

Do You Have Basic Breastfeeding Questions? Call Us at 
1- 800-994-9662

BENEFITS OF BREASTFEEDING

There are many benefits to breastfeeding Even if you are able to do it for only a short time, your 
baby's immune system can benefit from breast milk Here are many other benefits of breast milk for 
a mother, her baby and others

BENEFITS FOR BABY:

• Breast milk is the n.ost complete form of nutrition for 
infants A mother's milk has just the right amount of fat 
sugar, water, and protein that is needed for a baby's 
growth and development Most babies find it easier to 
digest breast milk than they do formula

• As a result breastfed infants grow exactly the way they 
should They tend to gain less unnecessary weight and 
to be leaner This may result in being less overweight 
later in life

• Premature babies do better when breastfed compared 
to premature babies who are fed formula

• Breastfed babies score slightly higher on IQ tests 
especially babies who were born pre-maturely

BENEFITS FOR MOM:

Health Risks of Not 
Breastfeeding

• Breast milk has agents (called 
antibodies) in it to help protect 
infants from bacteria and 
viruses Recent studies show 
that babies who are not 
exclusively breastfed for 6 
months are more likely to 
develop a wide range of 
infectious diseases including ear 
infections diarrhea, respiratory 
illnesses and have more 
hospitalizations Also infants 
who are not breastfed have a 
21% higher postneonatal infant 
mortality rate in the U S

• Some studies suggest that

http://www.4women.gov/hreastfeeding/index.cf m?page=227 3/11/2008
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•  N u rs i n g  u s e s  u p  e x t r a  c a l o r i e s ,  m a k i n g  it e a s i e r  to l o s e  
t h e  p o u n d s  of p r e g n a n c y  It a l s o  h e l p s  t h e  u t e r u s  to  g e t  
b a c k  to its o r igina l  s i z e  a n d  l e s s e n s  a n y  b l e e d i n g  a  
w o m a n  m a y  h a v e  a f te r  giv ing  birth.

•  B r e a s t f e e d i n g ,  e s p e c i a l l y  e x c l u s i v e  b r e a s t f e e d i n g  (no  
s u p p l e m e n t i n g  wi th  formula) ,  d e l a y s  t h e  re tu rn  of  
n o r m a l  o vu la t io n  a n d  m e n s t r u a l  c yc l es .  ( H o w e v e r ,  y o u  
s h o u l d  still talk with y o u r  d o c t o r  o r  n u r s e  a b o u t  birth 
con t ro l  c h o i c e s  )

•  B r e a s t f e e d i n g  l o w e r s  t h e  risk of  b r e a s t  a n d  o v a r i a n  
c a n c e r s ,  a n d  p o s s i b l y  t h e  risk of  hip f r a c t u r e s  a n d  
o s t e o p o r o s i s  a f t e r  m e n o p a u s e

• Breastfeeding makes your life easier It saves time and 
money You do not have to purchase, measure, and 
mix formula There are no bottles to warm in the middle 
of the night!

• A mother can give her baby immediate satisfaction by 
providing her breast milk when her baby is hungry

• Breastfeeding requires a mother to take some quiet relaxed time for herself and her baby

• Breastfeeding can help a mother to bond with her baby Physical contact is important to newborns 
and can help them feel more secure warm and comforted

• Breastfeeding mothers may have increased self-confidence and feelings of closeness and bonding 
with their infants.

BENEFITS FOR SOCIETY:

• Breastfeeding saves on health care costs Total medical care costs for the nation are lower for fully 
breastfed infants than never-breastfed infants since breastfed infants typically need fewer sick 
care visits, prescriptions and hospitalizations

• Breastfeeding contributes to a more productive workforce Breastfeeding mothers miss less work, 
as their infants are sick less often Employer medical costs also are lower and employee 
productivity is higher

• Breastfeeding is better for our environment because there is less trash and plastic waste 
compared to that produced by formula cans and bottle supplies

■ " - -  t j s  r j f O i . l o b e i  2 0 0 b

T h e  f o l l o w i n g  p u b l i c a t i o n s  a n d  o r g a n i z a t i o n s  p r o v i d e  m o r e  i n f o r m a t i o n  o n  t h e  b e n e f i t s  o f  
b r e a s t f e e d i n g :

Publications

in fa n ts  w h o  a r e  no t  b r e a s t f e d  
h a v e  h ig he i  r a t e s  o f  s u d d e n  
in fant  d e a t h  s y n d r o m e  (S I D S )  in 
t h e  first y e a r  o f  life, a n d  h i g h e r  
r a t e s  of t y p e  1 a n d  t y p e  2 
d i a b e t e s ,  l y m p h o m a ,  l e u k e m i a ,  
H o d g k i n ' s  d i s e a s e ,  o v e r w e i g h t  
a n d  o b e s i t y  h ig h  c h o l e s t e r o l  a n d  
a s t h m a  M o r e  r e s e a r c h  in t h e s e  
a r e a s  is n e e d e d  ( A m e r i c a n  
A c a d e m y  of P e d i a t r i c s .  2 0 0 5 ) .

• Babies who are not breastfed 
are sick more often and have 
more doctor's visits

• Also, when you breastfeed, there 
are no bottles and nipples to 
sterilize Unlike human milk 
straight from the breast, infant 
formula has a chance of being 
contaminated

h t t p : / / w w w  4 w o m o n . g o v / b r e a s t f c e d i n g / i n d c x . c f  m ? p a g e = 2 2 7 3 / 1 1 / 2 0 0 8

http://www
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1 A  W e l l - K e p t  S e c r e t -  B r e a s t f e e d i n g ' s  B e n e f i t s  to  M o t h e r s  ( C o p y r i g h t  ©  LLLI) - T h i s  p u b l i c a t i o n  
c o n t a i n s  i n f o r m a t i o n  o n  t h e  b e n e f i t s  o f  b r e a s t f e e d i n g  for  t h e  b a b y  a n d  t h e  m o t h e r  It i n c l u d e s  
i n f o r m a t i o n  o n  p h y s i o l o g i c  e f f e c t s  a n d  l o n g - t e r m  b e n e f i t s
h t t p  / /w w w . l a l e c h e l e a g u e . o r g / N B / N B J u l A u g 0 1 p 1 2 4  h tm l

2  B e n e f i t s  o f  B r e a s t f e e d i n g  ( C o p y r i g h t  ©  U n i t e d  S t a t e s  B r e a s t . a e d i n g  C o m m i t t e e )  - T h i s  b o o k l e t  
e x p l a i n s  t h e  h e a l t h  a n d  e m o t i o n a l  b e n e f i t s  t h a t  b r e a s t f e e d i n g  h a s  o n  m o t h e r s  a n d  b a b i e s .  It 
a l s o  g i v e s  i n f o r m a t i o n  o n  t h e  e n v i r o n m e n t a l  a n d  e c o n o m i c  b e n e f i t s  o f  b r e a s t f e e d i n g
h t t p  / / w w w  u s b r e a s t f e e d i n g  o r g / l s s u e - P a p e r s / B e n e f i t s  p d f

3  s i  B r e a s t  Milk - T h i s  p u b l i c a t i o n  c o n t a i n s  i n f o r m a t i o n  o n  b r e a s t  mi lk It e x p l a i n s  w h y  it is 
b e t t e r  t h a n  c o w ' s  mi lk for  i n f a n ts ,  h o w  b r e a s t  milk is p r o d u c e d ,  h o w  to  e s t a b l i s h ,  m a i n t a i n  o r  
i n c r e a s e  y o u r  milk s u p p l y ,  a n d  h o w  to s t o r e  b r e a s t  milk.
h t t p  / / w w w  n l m  n ih  g o v / m e d l i n e p l u s / e n c y / a r t i c l e / 0 0 2 4 5 1  h t m

4. ^  B r e a s t  Milk A s s o c i a t e d  Wi th  G r e a t e r  M e n t a l  D e v e l o p m e n t  in P r e t e r m  I n f a n t s .  F e w e r  R e -  
h o s p i t a l i z a t i o n s  - T h i s  n e w s  r e l e a s e  d e s c r i b e s  a  s t u d y  w h i c h  f o u n d  t h a t  p r e m a t u r e  i n f a n t s  f e d  
b r e a s t  mi lk h a d  g r e a t e r  m e n t a l  d e v e l o p m e n t  s c o r e s  a t  3 0  m o n t h s  t h a n  d id  i n f a n t s  w h o  w e r e  
n o t  f e d  b r e a s t  mi lk Also ,  i n f a n t s  f e d  b r e a s t  milk w e r e  l e s s  l ikely to h a v e  b e e n  r e - h o s p i t a l i z e d  
a f t e r  th e i r  initial d i s c h a r g e  t h a n  w e r e  t h e  i n f a n t s  n o t  f e d  b r e a s t  milk
h t t p  / / w w w  nih  g o v / n e w s / p r / o c t 2 0 0 7 / n i c h d - 0 1  h t m

5. ^  B r e a s t f e e d i n g  - T h i s  w e b  s i t e  b rief ly d e s c r i b e s  t h e  b e n e f i t s  o f  b r e a s t f e e d i n g ,  w h a t  to  d o  if 
y o u  h a v e  t r o u b l e  b r e a s t f e e d i n g ,  a n d  l inks  to i n f o r m a t i o n  f r om  t h e  N a t i o n a l  I n s t i t u t e  o f  C h i l d  
H e a l t h  a n d  H u m a n  D e v e l o p m e n t  a b o u t  b r e a s t f e e d i n g
ht t p  / / w w w  c d c  g o v / b r e a s t f e e d i n g /

6  B r e a s t f e e d i n g  a n d  M a t e r n a l  a n d  I n f a n t  H e a l t h  O u t c o m e s  in D e v e l o p e d  C o u n t r i e s  - T h i s  
r e p o r t  r e v i e w s  t h e  c u r r e n t  e v i d e n c e  c n  t h e  e f f e c t s  o f  b r e a s t f e e d i n g  o n  s h o r t -  a n d  l o n g - t e r m  
i n f a n t  a n d  m a t e r n a l  h e a l t h  o u t c o m e s  in d e v e l o p e d  c o u n t r i e s  It c o n c l u d e s  t h a t  a  h i s t o r y  of  
b r e a s t f e e d i n g  is a s s o c i a t e d  wi th  a  r e d u c e d  risk o f  m a n y  d i s e a s e s  in i n f a n t s  a n d  m o t h e r s  f r o m  
d e v e l o p e d  c o u n t r i e s
h t t p  / / w w w  a h r q  g o v / c l m i c / t p / b r f o u t t p  h t m

7 B r e a s t f e e d i n g  v s  F o r m u l a  F e e d i n g  ( C o p y r i g h t  ©  K id s  H e a l t h )  - T h i s  D ub l i c a t i o n  c o n t a i n s  
i n f o r m a t i o n  o n  t h e  b e n e f i t s  o f  b r e a s t f e e d i n g  t h e  p r o s  a n d  c o n s  or o o t t l e - f e e d m g ,  i n s t r u c t i o n s  
o n  h o w  to b r e a s t f e e d  or  b o t t l e - f e e d  y o u r  b a b y  a s  well  a s  a n s w e r s  to c o m m o n  b r e a s t f e e d i n g  
q u e s t i o n s
h t t p  / / w w w  k i d s h e a l t n  o r g / p a r e n t / f o c d - i n f a n t s / b r e a s t  b o t t l e  f e e d i n g  h tml

8  C a n  B r e a s t f e e d i n g  P r e v e n t  I l l n e s s e s 7 ( C o p y r i g h t  ©  LLLI) - T h i s  p u b l i c a t i o n  c o n t a i n s  
i n f o r m a t i o n  o n  h o w  b r e a s t f e e d i n g  c a n  p r e v e n t  s o m e  i l l n e s s e s  in y o u r  b a b y
h t t p  / / w w w  l a l e c h e l e a g u e  o r g / F A Q / p r e v e n t i o n  h tml

9  E c o n o m i c  B e n e f i t s  of  B r e a s t f e e d i n g  ( C o p y r i g h t  ©  U n i t e d  S t a t e s  B r e a s t f e e d i n g  C o m m i t t e e )  - 
T h i s  p u b l i c a t i o n  e x p l a i n s  t h e  m e d i c a l  a n d  e c o n o m i c  c o s t s  o f  n o t  b r e a s t f e e d i n g  a n d  p r o v i d e s  
i n f o r m a t i o n  o n  t h e  n o n - m e d i c a l  c o s t s  o f  art if icial  f e e d i n g
h t t p  / / w w w  u s b r e a s t f e e d m n  o i g / l s s u e - P a p e r s / E c o n o m i c s  pd f

10 F e e d i n g  B a b y  with B r e a s t  Milk o r  F o r m u l a  - T hi s  b r o c h u r e  h e l p s  p a r e n t s  d e c i d e  o n  t h e  
w a y  to f e e d  thei r  b a b y  B r e a s t f e e d i n g  is t h e  b e s t ,  b u t  if it’s  n o t  p o s s i b l e  t h e r e  a r e  h e l p f u l  t ips  
for u s i n g  f o r m u l a
h t t p  / / w w w  f d a  g o v / o p a c o m / l o w l i t / f e e d b b y  h tml

11 F e e d i n g  Y o u r  N e w b o r n  ( C o p y r i g h t  ©  K id s  H e a l t h )  - T h is  p u b l i c a t i o n  c o n t a i n s  i n f o r m a t i o n  o n  
b r e a s t f e e d i n g  or  b o t t l e - f e e d i n g  y o u r  b a b y  t h e  a d v a n t a g e s  of  b r e a s t f e e d i n g  l i m i t a t i o n s  of  
b o t h  a n d  p o s s i b l e  c h a l l e n g e s
h t t p  / / w w w  k i d s h e a i t h  o r g / p a r e n t f o o d / m f a n t s / f e e d n e w b o r n  h tml

12 G o t  M o m  ( C o p y r i g h t  ©  A C N M )  - G o t M o r r  o r g  w a s  c r e a t e d  by t h e  A m e r i c a n  C o l l e g e  of

http://www.4womcn.gov/breastfeeding/index.cfm7pagc 227 3/11/2008

http://www.lalecheleague.org/NB/NBJulAug01p124
http://www.4womcn.gov/breastfeeding/index.cfm7pagc
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N u r s e - M i d w i v e s  to  p r o v i d e  b r e a s t f e e d i n g  i n f o r m a t i o n  a n d  r e s o u r c e s  for  m o t h e r s  a n d  fa m i l ie s .  
It c o n t a i n s  i n f o r m a t i o n  o n  w h y  b r e a s t  mi lk is b e s t ,  d i s p e l s  c o m m o n  m i s u n d e r s t a n d i n g s  a b o u t  
b r e a s t f e e d i n g ,  a n d  it p r o v i d e s  a  list  o f  r e s o u r c e s  t h a t  c a n  h e l p  w o m e n  a n d  f a m i l i e s  wi th 
b r e a s t f e e d i n g ,  
h t t p  / / w w w  g o t m o m  o r g /

13.  W h a t  a r e  t h e  B e n e f i t s  o f  B r e a s t f e e d i n g  m y  T o d d l e r 7  ( C o p y r i g h t  ©  La  L e c h e  L e a g u e
I n t e r n a t i o n a l )  - T h i s  p u b l i c a t i o n  d e s c r i b e s  h o w  b r e a s t f e e d i n g  y o u r  t o d d l e r  c a n  h e l p  t h e i r  abi l i ty 
to  m a t u r e  a n d  t h e i r  u n d e r s t a n d i n g  o f  d i s c i p l i n e  a s  wel l  a s  p r o v i d e  p r o t e c t i o n  f r o m  i l l n e s s  a n d  
a l l e r g i e s .
h t t p  / / w w w  l a l e c h e l e a g u e  o r g / F A Q / a d v a n t a g e t o d d l e r . h t m l

14 W h a t ' s  in B r e a s t  Mi lk?  ( C o p y r i g h t  ©  A P A )  - P r o t e i n s ,  f a t s  a n d  v i t a m i n s  a r e  s o m e  o f  t h e  
s u b s t a n c e s  t h a t  m a k e  u p  b r e a s t  milk.  T h i s  p u b l i c a t i o n  d e s c r i b e s  t h e  c o m p o s i t i o n  o f  b r e a s t  
mi lk a n d  w h a t  m a k e s  it t h e  b e s t  s o u r c e  o f  nu t r i t io n  for  y o u r  b a b y ,  
h t t p  / / w w w  a m e r i c a n p r e g n a n c y . o r g / f i r s t y e a r o f l i f e / w h a t s i n b r e a s t m i l k  h t m l

Organizations

1. A m e r i c a n  A c a d e m y  o f  P e d ' a t r i c s  
h t t p  / / w w w  a a p  o r g /

2. A m e r i c a n  C o l l e g e  o f  N u r s e - M i d w i v e s  
h t t p  / /w w w . m i d w i f e  o r g /

3  B r e a s t f e e d i n g  B a s i c s
h t t p  / / w w w  b r e a s t f e e d i n g b a s i c s  o r g /

4  B r i gh t  F u t u r e  L a c t a t i o n  R e s o u r c e  C e n t r e  
h t t p  / / w w w  bfl rc c o m /

5  I n t e r n a t i o n a l  L a c t a t i o n  C o n s u l t a n t  A s s o c i a t i o n  (ILCA)  
h t t p  / / w w w  ilea o r g /

6. K i d s  H e a l t h
h t t p  / / w w w  k i d s h e a l t h  o r g

7. La  L e c h e  L e a g u e  I n t e r n a t i o n a l  
h t t p  / / w w w  l a l e c h e l e a g u e  o r g /

8  ^  M a t e r n a l  a n d  C h i l d  H e a l t h  B u r e a u  H R S A  H H S  
h t t p  / /w w w  m c h b  h r s a  g o v /

9  N a t i o n a l  C e n t e r  for  E d u c a t i o n  in M a t e r n a l  a n d  C h i ld  H e a l t h  M C H B  H R S A  H H S  
h t t p  / / w w w  n c e m c h  o r g /

10 N a t i o n a l  H e a l t h y  M o t h e r s .  H e a l t h y  B a b i e s  C o a l i t i o n  
h t t p  / / w w w  h m h b  o r g /

11 “ =  S p e c i a l  S u p p l e m e n t a l  Nu t r i t i on  P r o g r a m  for W o m e n  I n f a n t s  a n d  C h i l d r e n ,  ( W I C )  U S D A  
h t tp  / / w w w  f n s  u s d a  g o v / w i c /

12 W o m e n s h e a l t h  g o v  O W H ,  H H S  
h t t p  / / w w w  w o m e n s h e a l t h  g o v /

http ://w w w .4w om c‘n.gov/breastfeeding/indcx.cfm ?page=227 3/11/2008

http://www.midwife
http://www.4womc%e2%80%98n.gov/breastfeeding/indcx.cfm?page=227
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13.  W o r l d  A l l i a n c e  F o r  B r e a s t f e e d i n g  A ct io n  
h t t p  / /w w w . w a b a  o r g . m y /

M  = I n d i c a t e s  F e d e r a l  R e s o u r c e s  
E - m a i l  a  f r i en d  a b o u t  th i s  p a g e

http://www.4women.gov/breastfeeding/index.cfm?page=227 t / i  i/nnnx

http://www.waba
http://www.4women.gov/breastfeeding/index.cfm?page=227


• Returning to Work While Breastfeeding - December 1, 2003 - American Family Physician Page 1 of 9

Ariv.inUKt St'drch
Log In

T  A M U T  I C WC CiN IIR  I CUNICAL4 " a rc h  [  m c u c t  w a n  Y  r o u c r t  AovocRcr [  c a jie u u "

AAFP Home Page » Nows & Publicalicns * Journals » American Family Physician® > vol 68*No 11 (December 1, 2003)

A m e r i c a n
A peer revioYMd journal of (tie American Academy of Frniwj Pfiysoene December t 2003

Returning to Work While Breastfeeding
FRANCES BIAGIOLI, M.D., Oiegon Health & Science University School of Medicine, Portland, Oregon

Mothers who work outside the home initiate breastfeeding at the same 
rate as mothers who stay at home. However, the breas“ eeding 
continuance rate declines sharply in mothers who return to work. While 
the work environment may be less than ideal for the breastfeeding 
mother, obstacles can be overcome. Available breast pump types include 
manual pumps, battery-powered pumps, electric diaphragm pumps, 
electric piston pumps, and hospital-graae electric piston p imps. Electric 
piston pumps may be the most suitable type for mothers who work 
outside the home for more than 20 hours per week; however, when a 
mother is highly motivated, any pump type can be successful in any 
situation. Conservative estimates suggest that breast milk can be stored 
at room temperature for eight hours, refrigerated for up to eight days, and 
frozen for many months. A breastfeeding plan can help the working 
mother anticipate logistic problems and devise a practical pumping 
schedule. A mother's milk production usually is well established by the 
time her infant is four weeks old; it is best to delay a return to work until at 
least that time, and longer if possible. (Am Fam Physician 2003,68 2201- 
8,2215-7. Copyright© 2003 American Academy of Family Physicians )

O a patient information 
handout on returning to 
work while
breastfeeding, written 
by the author of this 
article, is provided on 
page 2215,

—  A PDF version of 
this document is 
available. Download 
PDF now (8 pages /89 
KB). More information 
on using PDF files

a  Email This Link 
^  PDF Available 
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rxclusive breastfeeding for the first six months o f life is rccomme nded for
most infants, followed by breast milk supplemented with solid foods for at least 
the rest o f the first year.12 [References 1 and 2-Evidence level C, 
consensus/expert guidelines] Although breastfeeding rates in the United States 
have improved, they remain below the Healthy People 2010 goals (Table ! ) .' * As 
o f January 2003, 60.7 percent o f women are working outside the home, and women comprise 
46.5 percent o f the civilian work force.5 YVrhilc working outside the home does not affect the 
initiation rate for breastfeeding, it does affect the duration o f breast feed i ng16 ( Table 2) 1

See editorial 
on page 2129.To achieve the Healthy People 2010 goals, family physicians and other health 

care professionals should provide encouragement, advice, resources, and support 
to help mothers continue breastfeeding after they return to work. During an early 
prenatal appointment, the physician should ask the pregnant woman whether she intends to work 
outside the home after the birth o f her infant. Another time to discuss work plans is at the two- 
week or one-month well-child check-up I f a mother intends to return to the work force, the 
family must begin making plans. Hence, education about community support, breast milk pumps, 
breast milk storage, and breastfeeding planning should be given as early as possible.

http://wvvvv.aalp.org/alp/2003120 l / I  i99 .h tm l 1/25/2008

http://wvvvv.aalp.org/alp/2003120
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TABLE 1
Breastfeeding Rates in the United 
States

Percentage of infants who 
are breastfed

goals4

Information from references 3 and 4.

TABLE 2
Effect of Employment on 
Breastfeeding Rates

Percentage of infants who 
are breastfed

One OneEarly Six year Maternal Early Six year
postpartum months of employment postpartum months ofSource period of age age status period o f age age

Mothers 68 31 17 Employed 67.7 Full Full
survey: outside of time: time:
breastfeeding the home 22.8 10.6
trends Part
through time: Part
20003 33.4 time:
Healthy 75 50 25

19.2
People 2010 Not 680 35.4 220

employed 
outside of 
the home

Information from reference 3.

Legislative and Community Support
U.S. legislation supports breastfeeding in selected situations. The Family and Medical Leave Actf 
provides 12 weeks of unpaid time for w orkers to care for their newborns. Women w ho take 
longer maternity leaves have a better breastfeeding continuance rate,11 but extended leave time is 
not an option for many families.

Several federal initiatives1' 10 have directly 
addressed breastfeeding in the workplace.
Corporate lactation support programs clearly can 
be effective in improving breastfeeding duration.
As reported in one review," 75 percent o f w omen 
who participated in two corporate lactation 
support programs breastfed for at least six months.
Indeed, the best long-term approach to improving
the breastfeeding continuance rate may be to help communities establish lactation support 
programs for local businesses. Until such programs are in place, family physicians and other 
health care professionals should supply information about other support resources.

Evidence shows that the breastfeeding rate improves when parents are given the names of 
breastfeeding resources and grou| s.1-'” (Reference 12-Evidence level B, meta-analysis o f lower 
quality randomized trials. Reference 13-Evidence level 13, uncontrolled clinical trialJ Some 
parents prefer to receive a list o f Web sites, such as the list presented in Ttibtv J or the list 
provided in the patient information handout that accompanies this article. In addition, numerous 
books on breastfeeding are available.

Manual-cycle pumps require the 
mother to release the suction at 
appropriate intervals to allow adequate 
tissue perfusion between suction 
cycles.

littp.V/www.uulp.org/ufp/20031201/2199.html |/'JS /7 finH

http://www.uulp.org/ufp/20031201/2199.html
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TABLE 3
Web Sites for Information on Breastfeeding

La Leche League International: http://www.lalecheleague.org
Information on a multitude of breastfeeding-related topics; help in finding local support groups; 
breastfeeding advocacy

American Acadamy of Family Physicians: http://www.aafp.org 
Breastfeeding position paper

Pumping Moms Information Exchange: http://www.pumplngmoms.org
List serve for mothers who use breast pumps; answers to frequently asked questions about
breast pumps, pumping technique, milk supply, and milk storage, breastfeeding advocacy

Promotion of Mothers Milk, Inc.: http://www.promom.org 
Breastfeeding information; discussion forums; breastfeeding advocacy

National Woman's Health Information Center: http://www.4women.gov/breastfeedlng
Information on making breastfeeding easier at home and work; rights and legislation; advice 
line: 800-994-9662 (in Uniied States only)

WIC Works Resource System: http://www.nal.usda.gov/wlcworks
Breastfeeding promotion and support topics; educational materials; breastfeeding journal
articles, studies, and reports

WIC = Women, Infants, and Children

It is essential that physicians be aware o f groups that provide peer support to breastfeeding 
mothers. Regional La Leche League groups, for example, can be located by telephone (800- 
525-3243; United States only) or through the organization's Web site 
(http: w ww lalecheleague .org).

A resource list can be helpful to the breastfeeding mother and her family. A number o f 
comprehensive lists have been published.21114 For example, an appendix to the position paper 
on breastfeeding from the American Academy of Family Physicians2 contains excellent lists of 
physician resources, patient information sources, and breastfeeding support organizations.

Breastfeeding mothers also should know where 
to find information about legislation affecting 
breastfeeding in their area. Information on 
legislation is available through the I.a Leche 
l eague Web site.

Breast Pumps
The infant empties the breast by a mechanism of 
peristaltic tongue massage combined with suction pressure and frequency. Most breast pumps 
are designed to empty a breast o f its milk by simulating the suction pressure and frequency of 
an infant's suckling; newer models are being designed to incorporate the massaging function as 
well.15 Pumping or hand expression is recommended every three to four hours during the time 
that mother and infant are separated.

Frozen breast milk should not be 
thawed in a microwave oven. Once the 
milk has been thawed, it should not be 
refrozen. Microwaving or refreezing 
can destroy valuable proteins in breast 
milk.
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An infant feeds with a suction pressure o f 50 to 220 mm Hg.16 Suction pressure affects the 
mother's comfort, the efficiency o f milk expression, and the production o f milk. Pumps with 
suction pressures higher than
220 mm Hg may cause nipple discomfort. Maximal pressures o f less than 150 mm Hg may be 
inadequate to empty the breast.15 Autocycling pumps provide an automatic release o f the 
suction pressure, thereby allowing adequate tissue perfusion between suction cycles. Manual- 
cycle pumps require the mother to release the suction at appropriate intervals. The mother must 
follow manual-cycle pump instructions carefully to avoid applying excessive suction or suction 
for an excessive time, which can lead to nipple pain and even ischemia.15

An infant has a suction frequency o f 40 to 126 sucks per minute (mean: 74 sucks per minute).15 
Pump simulation of these suction frequency values provides the best results, because prolactin 
levels increase when the frequency is physiologic. When prolactin levels are high, the breast 
creates more milk and, thus, maintains the milk supply. Prolactin levels also increase when both 
breasts arc emptied simultaneously (double pumping).® I f a single pump is used, the pump 
should be switched from one breast to the other breast every five minutes; this approach is more 
effective than fully emptying one breast and then emptying the other breast." Once a mother is 
experienced, double pumping can take as little as 10 minutes; single pumping may take 15 to 
20 minutes.

Types o f breast pumps include manual pumps, battery-powered pumps, electric diaphragm 
pumps, electric piston pumps, and hospital-grade electric piston pumps (Table 4). There are 
many pump manufacturers, and hospital-grade pumps can be rented through most medical 
centers.

TABLE 4
Types of Breast Pumps

Type of 
pump Description Advantages Disadvantages

Cosf
ranges'

Manual
pump

Hand powered Small, portable, 
quiet, inexpensive

Labor intensive 
Single pumping only 
Difficult to achieve 
adequate suck 
frequencv or suction 
pressure

$ 15 to 50

Battery-
powered
pump

Usually a hand pump 
that comes with a 
battery option, also, 
mini-electric pump

Small, portable, 
relatively quiet, 
inexpensive 
Double pumping 
using two separate 
pumps

May go through 
battoriesquickly 
May provide 
Inadequate suction 
pressure
With some models, 
only manual cycling

75 to 100

Electric
diaphragm
pump

Small electric pump 
that uses a circular 
diaphragm to create 
suction pressure

Relatively small and 
quiet
Double or single 
pumping

May be difficult to 
achieve enough 
s ..ion pressure :o 
empty breast fully 
With most models, 
only manual cycling 
Requires electricity 
or car battery (with 
adapter option)

120 to 160

Electric 
piston pump

Medium-sized 
electric pump that 
uses a piston moving

Efficient and 
compact usually 
has optional

More expensive 
Requires electricity 
or car battery (with

170 to 300
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Hospital- 
grade 
electric 
piston pump

back and forth in a 
chamber to create 
suction pressure

Large piston-driven 
electric pump that 
creates physiologic 
suction pressures 
and rates

carrying case (size 
of a briefcase or 
backpack)
Double or single 
pumping
Automatic cycling
Highly efficient: 
most accurately 
recreate baby's 
suction pressure 
and cycling rate 
Double or single 
pumping
Automatic cycling

adapter option)

Large and heavy 
Highly expensive: 
usually only practical 
to rent this type 
ofpump
Requires electricity

700 to 800: 
rental: 40 to 
60 per 
month plus 
supplies

'--Cost information obtained from various Web sites, including http.//www.medela com, 
httpMwww.baileymed,com, http //www nursingmothersupplies.com, and 
http //www bubiesrus com.

The type ofpump that is best depends on the age o f the infant (i.e., how much milk needs to be 
provided), how long and how frequently the mother and infant w ill be separated (i.e., for only 
one feeding a day or for several feedings a day), the available facilities (i.e., access to 
electricity), and the cost o f the pump (Tables 4 and 5). Electric piston double pumps are 
portable and work quickly and efficiently. These pumps may be most successful for 
maintaining the milk supply in a mother who works outside the home for more than 20 hours 
per week and does not have a history o f poor milk supply .1617 However, pump 
recommendations are quite flexible, because any pump can work in any situation. Indeed, a 
highly motivated mother may be able to do well with only a manual pump.

TABLE 5
Choice of Breast Pump*

Type of 
pump

Mo'her staying 
at home, 
occasionally 
separated from 
infant (or more 
than 4 hours

Mother Mnfhier 
working wc ning 
part timeY; part timeY, 
infant less infant more 
than 6 than 6 
months of moriths of 
age age

Mother 
working 
full limey;

< infant less 
than 6 
months of 
age

Mother 
working 
full timey; 
infant 
more than 
6 months 
of age

Mother 
having 
problems 
with milk 
supply or 
nipple pain

Manual
pump

X X X

Battery-
powered
pump

X X X

Electric
diaphragm
pump

X X X X

Electric
piston
pump

X x§ X x§ x§ X

Hospital- X x§
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grade
electric
piston
pump

•~*X* indicates the best choice for the given situation. However, any pump may work in any 
situation if a mother is motivated; therefore, a trial of a less expensive pump may be feasible 
The choice of pump must take into account the facilities that are available for pumping. If 
electricity is not available, a car battery adapter set, a manual pump, or a battery-powered 
pump would be needed. Note that all pumps have been successful with mothers who stay at 
home and with mothers who work part time and have older infants.
t - “Part time" refers to work for less than 4 hours per day
t-'F u ll hme" refers to work for more than 4 hours per day.
§~ This is the most commonly successful pump in the given situation.

Milk Storage
Guidelines vary on how long human breast milk can be stored at certain temperatures. A 
conservative approach is to store breast milk at room temperature (25°C [77°F]) for four to 
eight hours," |1,,IS'2U in the refrigerator for three to eight days,"1618-20 in a refrigerator-freezer 
unit with a separate freezer door for three to six months,"16 and in a separate freezer chest (20° 
C [4°F]) for 12 months."16-20 The La Leche League's guidelines allow for storage o f breast milk 
at room temperature for up to 10 hours, in a refrigerator for up to eight days, and in a freezer 
compartment inside a refrigerator for up to two weeks.21 [Evidence level C: consensus/expert 
guidelines]

While fresh breast milk has the highest quality, most o f the milk's protective and nutritive value 
is maintained despite refrigeration or freezing.22 It is best to store breast milk at the back o f the 
refrigerator or frc -r, because the temperature at the door is more variable.

Daily portions o f breast milk can be stored in clean plastic or glass bottles. Breast milk can be 
"layered" in one bottle in the freezer (i.e., by adding fresh milk to the top o f the frozen supply) 
as long as the amount o f nonfrozen milk is less than the amount that is already frozen (to 
prevent thaw ing and refreezing of the milk).22 Breast milk is best stored in portions that will be 
used in one day. Once the breast milk has been thawed, it should be used within the next day or 
two.

Parents and other caregivers o f breastfed infants need to understand that breast milk separates 
w hen it is stored, w ith the fat floating on the lop. Separation o f breast milk is normal and not a 
sign o f spoiling. Shaking the milk before serving it w ill re-emulsify the fat adequately

Frozen breast milk should be thawed slowly in the refrigerator or by sw irling the bottle or bag 
m tepid water Breast milk should not be thawed in a microwave men. Once the milk has been 
tluwed, it should not be refrozen. Microwaving or refreezing can destroy valuable proteins in 
breast milk.

Although pumped breast milk can be stored at room temperature for four to eight hours at the 
work site, cooling the milk delays lipolysis. I fa refrigerator is not available, the brexst milk can 
be stored for up to 24 hours in a portable cooler w ith ice packs.1* Hie Occupational Safetv and 
Health Administration stales that "exposure to breast milk docs not constitute an occupational 
hazard."-’4 fins information should help allay employers' fears about storage o f breast milk in 
the common refrigerator at the workplace.
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Counseling Issues
A breastfeeding plan can help the working mother anticipate logistic problems and devise a 
practical pumping schedule. In formulating the initial plan, the mother needs to consider 
whether the infant can visit the work site for breastfeeding, where and how frequently feeding 
or breast milk pumping can be done, what her break schedule and work hours are, and what 
difficulties she may encounter w ith breastfeeding or breast milk pumping in her work 
environment. The breastfeeding plan needs to be flexible to allow for necessary changes based 
on unexpected factors. A checklist for returning to work is provided in the patient information 
handout that accompanies this article.

There are many breastfeeding options for mothers who return to work. The infant can be 
brought to the mother to be breastfed at the work place. The mother can pump or hand express 
breast milk that is fed to the infant in her absence. The infant can be fed formula in part or in 
full while the mother is at work and then breastfed when the mother is home. With an older 
child, the mother can "reverse-cycle feed"; with this option, the mother breastfeeds the child 
more frequently at night, and the child is fed expressed breast milk, formula, or other food 
while the mother is at work. A family should choose whichever method or combination of 
methods is best for the work and home situation, and plan ahead to increase the likelihood of 
success.

Workload and finances often dictate when a mother returns to work and how many hours per 
week she works. It is best to delay returning to work until breastfeeding is well established. 
Longer maternity leaves correlate with a longer duration of breastfeeding.6 I f possible, a 
maternity leave o f at least six weeks is recommended.

Working part time is recommended, i f it is an option. Mothers who work less than 20 hours a 
week breastfeed longer, and mothers who w part time are more likely to breastfeed for 
longer than one year.5-22-25 Another option is to work part time for a few days or weeks before 
returning to a full-time schedule. Starting back to work in the middle o f the week (i.e., on 
Wednesday or Thursday) may ease the transition.

As early as possible, the proposed work and breastfeeding plan should be discussed with the 
employer. Issues for discussion include work schedules, employer and coworker expectations, 
time and duration o f work breaks, breast milk pumping locations and facilities, and storage of 
breast milk.

About two weeks before the retum-to-work date, the mother should practice her planned 
routine m the less stressful home environment. I f she plans to pump breast milk, she should 
practice to develop the quickest, most successful technique. The mother also must become 
familiar with pumping and storage equipment, storage methods, and techniques for cleaning 
equipment. At this point, the mother should begin stockpiling stored nnlk.

Hie breastfeeding mother needs to understand the "supply and demand concept" o f milk 
supply. A positive feedback loop stimulates the breast to create more milk that is, the emptier 
the breast becomes, the more it is stimulated to create more milk.2’ Before returning to work, 
the mother can create a milk supply by emptying her breasts more frequently (i.e., pumping 
between breastfeeding sessions) or more thoroughly (i.e., pumping aller the infant has finished 
breastfeeding).

When the mother is starting to create a milk supply, the initial days will result in only small 
collections o f extra milk. As little as one teaspoon is not uncommon in the first few trials o f 
pumping.-’ ’ The physician should warn the mother about this, so that she does not become 
disappointed or consider her efforts to have failed. As the positive feedback loop works, milk 
production increases, and more milk can be collected for storage.

( )nce the mother returns to work, she should be encouraged to call the physician’s office or 
come m for an appointment to discuss any breastfeeding problems. I f caught early, a dwindling
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milk supply is easier to rebuild.

I f the mother has no problems with nulk supply, has no pam with breastfeeding, and is 
producing a full supply o f milk, bottle feeding can be practiced once the infant reaches the age 
o f at least four weeks. Introducing a bottle too early can cause nipple confusion. Compared 
with breastfeeding, feeding from a bottle requires less suction and less coordination o f tongue 
movements; therefore, a very young infant may become frustrated when placed back on the 
breast. By four to six weeks o f age, most infants have learned the breastfeeding technique well 
enough that they do not experience nipple confusion i f they are introduced to a bottle. 
Introduction o f a bottle should be delayed until the milk supply is well established and should 
be initiated only i f there are no breastfeeding problems. Cup feeding is an alternative until this 
time.

In addition to planning for the first day of work, the mother needs to have a plan to cover 
necessary trips. A weekend trip or a flight out o f town can be enough to diminish a mother's 
milk supply. A manual or battery-powered pump or hand expression can be used in travel 
situations. I f the milk cannot be stored conveniently, the mother should express the milk and 
then discard it ("pump and dump"). Planned breaks for emptying the breasts can prevent 
embarrassing breast leaks and mai tain the maternal milk supply during these temporary 
absences.

It may be helpful to remind parents that working outside the home and being a parent are 
actually two jobs. Frustration and fatigue are common. Extra support in doing household chores 
is needed, and some chores may need to be neglected. The family should be encouraged to talk 
about what changes to expect whei. the mother returns to work.

Final Comment
Leaving a newborn to return to work can be highly emotional for a mother. Although 
continuing to breastfeed while working can present many challenges, most o f these challenges 
can be addressed. Advance planning can prevent problems that could lead to discontinuance o f 
breastfeeding during the stressful transition time.

The rewards o f breastfeeding outweigh the obstacles. Providing breast milk for an infant often 
helps a mother maintain an emotional connection with the infant and a sense o f dedication to 
the infant's well-being, despite her physical absence Family physicians and other health care 
professionals can support and encourage continued breastfeeding in working mothers by 
providing education about retum-to-work plans, breast nulk pumping, and breast milk storage
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offered by Rn. Tomei and approved by the committee to gain 
broader support for the bill.
"Carolyn Tomei deserves the credit for shepherding this bill 
through the House," said Metkley. “ Let me also extend my 
thanks and congratulations to Rep. Diane Rosenbaum, Diane 
Garrett and the Nursing Mothers Counsel for their years of hard 
work on this bill. It has all paid off today.”
The bill is expected to clear the Oregon Senate befoie the end of 
the legislative session.
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On May 17, 2C 07 , O re g o n  G ov. T ed  K ulongosk i s ig n e d  th e  B re a s tfe e d in g  a n d  R e tu rn  to  W ork 
bill in to  law . E m p lo y ers  o f  25  o r  m o re  a r e  now  m a n d a te d  to  p ro v id e  u n p a id  b re a k s  a n d  c le a n , 
p r iv a te  p la c e s  to  e x p re s s  b re a s tm llk , u n le s s  d o in g  so  w o uld  c a u s e  u n d u e  h a rd s h ip .  G ov. 
K u lon go sk i w a s  s u r ro u n d e d  by b e a m in g  c h ild re n  a s  h e  p ic k e d  u p  o n e  c e re m o n ia l  p e n  a f te r  
a n o th e r  to  a d d  h is  s ig n a tu re  to  th e  law  b o o k s . "T h is is a  g r e a t  d a y ,"  h e  to ld  th e m . " I t 's  
w o n d e rfu l to  finally  s e e  th is  p a s s e d ."

A fte r th e  s ig n in g , th e  g o v e rn o r  re lin q u is h e d  h is c h a ir  in th e  c e re m o n ia l o ffice  to  D ia n e  G a r re t t ,  
v o lu n te e r  lo b b y is t  w ith N u rsin g  M o th e rs  C o u n se l o f  O re g o n . G a r re t t  h a s  b e e n  w o rk in g  to  
Im p ro v e  w o rk p la c e  c o n d itio n s  fo r  n ew  m o m s  s in c e  2 0 0 4 , a n d  w as h e a r tily  c o n g r a tu la te d  by 
R e p s . T o m ei, R o se n b a u m  a n d  M a u e r fo r h e r  w o rk . L ab o r C o m m iss io n e r  D an  G a rd n e r  a n d  
H o u se  S p e a k e r  Je ff  M erk ley  w e re  a lso  p r e s e n t  a t  th e  c e re m o n y .

“T h e re  is n o  n u tr ie n t  a s  Im p o rta n t  to  a n  In fa n t a s  b r e a s t  m ilk ,” sa id  H o u se  S p e a k e r  Je ff  
M erk ley , D -P o rtla n d . "T his law  g iv e s  n u rs in g  m o th e r s  m o re  o p p o r tu n it ie s  to  p ro v id e  th a t  
n o u r is h m e n t  tc  th e i r  c h ild re n  an d  th a t  is s o m e th in g  w e  sh o u ld  e n c o u ra g e  In a s  m a n y  w a y s a s  
p o s s ib le ."

"I w a n t to  th a n k  th e  N u rsin g  M o th e rs  C o u n se l o f O re g o n  a n d  D ian e  G a r re t t  fo r  all th e i r  h a rd  
w o rk  on HB 2 3 7 2 ,"  sa id  S e n . G inny  B urdick , a  c h ie f  s p o n s o r  o f  H B 2 37 2 . "This Im p o r ta n t  p ub lic  
h e a l th  leg is la tio n  will m a k e  a  re a l d if fe re n c e  in th e  liv e s  o f O re g o n  b a b ie s  a n d  th e ir  m o th e rs ."

"T his is a v ic to ry  fo r w o rk in g  fam ilies  in O re g o n ,” s a id  S en . K a te  B ro w n, D -P o rtla n d . "W e n e e d  
to  m a k e  s u r e  w e g iv e  fam ilies  e v e ry  too l th e y  n e e d  to  s u c c e e d ."

A b ro a d  co a litio n  o f s u p p o r te r s ,  In c lud ing  b u s in e s s  lo b b y in g  g ro u p s  a n d  th e  B u re a u  o f L abor 
a n d  In d u s try ,  h a v e  w o rk e d  to g e th e r  to  d ra f t  la n g u a g e  th a t  will h e lp  b u s in e s s e s  a d m in is te r  th e  
p o licy . As a  re s u lt ,  O re g o n 's  bill will b e  th e  m o s t  d e ta i le d  b re a s t f e e d in g - in - th e -w o rk p la c e  
le g is la tio n  in th e  c o u n try . T h is is a n a tu ra l  ro le  fo r O re g o n , t h e  n a tio n a l le a d e r  in 
b r e a s t f e e d in g ,  w h e re  8 7  p e rc e n t  o f m o th e rs  in it ia te  b r e a s t f e e d in g . T he h jc ip ito u s  fall in 
b re a s t f e e d in g  r a te s  o n c e  m o th e rs  r e tu rn  to  w o rk  w a s  a  re d  flag  fo r h e a l th  o ffic ia ls .

"This a c h ie v e m e n t  w a s  m a d e  p o ss ib le  th ro u g h  th e  le a d e rs h ip  o f  th e  N u rsin g  M o th e rs  C o u n se l,"  
sa id  B ru ce  G o ld b e rg , MD, d ire c to r  o f  th e  O re g o n  D e p a r tm e n t  o f  H u m an  S e rv ic e s . "This is a  win 
•w in  fo r O re g o n 's  fam ilies  a n d  b u s in e s s e s .  B e tte r  h e a l th  o u tc o m e s  fo r  o u r  c h ild re n , h e a l th y  
o p tio n s  fo r b re a s tfe e d in g  m o th e r s  w h o  re tu rn  to  w o rk  a n d  th e  c re a t io n  o f b r e a s t fe e d in g  
frien d ly  e n v iro n m e n ts  fo r fam ilie s  a r e  all c ru cia l p a r ts  o f  a  s tro n g  e c o n o m y ,"

F am ilies  a p p re c ia te  th e  c o n s id e ra tio n .

"R e tu rn in g  to  w ork  a f t e r  a  b a b y  Is a  b ig  t r a n s i t io n ,"  s a id  M arion R ice, m a n a g in g  d ire c to r  o f 
Public I n te r n e t  C h a n n e l. "H av in g  an  e m p lo y e r  w h o  s u p p o r te d  m e  in p ro v id in g  b r e a s t  m ilk for 
m y ch ild  c r e a te d  a n  In clusiv e  w ork  e n v iro n m e n t w h e re  I felt s u p p o r te d ."

B u s in e s se s  a c ro s s  th e  c o u n try  h a v e  fo u n d  c re a t iv e  w a y s  to  p ro v id e  b re a s tfe e d in g  
a c c o m m o d a tio n  in a w id e  v a r 'e ty  o f s e t t in g s  a n d  b u d g e ts .  In itia l p e rc e p tio n s  o f  in c o n v e n ie n c e  
a re  o f fse t  by d ire c t  c o s t  s a v in g s  a n d  v a s t  pub lic  h e a l th  b e n e f its .  R e s e a rc h  h a s  fo u n d  t h a t  for 
e v e ry  $1 s p e n t  on b re a s t fe e d in g , c o m p a n ie s  s a v e  $ 3 . This is b e c a u s e  in c o m p a n ie s  th a t  
s u p p o r t  b re a s tfe e d in g :

• W om en  re tu rn  to  w ork e a r lie r ,
• F ew e r h e a l th - c a r e  d o lla rs  a r e  s p e n t .
• F ew e r sick  d a y s  a r e  ta k e n  (fo r  th e m s e lv e s  o r  to  c a r e  for a n  In fa n t) .
• E m p lo y e e s  re p o r t  g r e a te r  jo b  s a tis fa c tio n .
• C o m p a n ie s  re p o r t  r e d u c e d  s ta f f  tu rn o v e r .

For m o re  in fo rm a tio n , c o n ta c t  A m elia  P sm y th e , E x e c u tiv e  D irec to r, N u rsin g  M o th e rs  C o u n se l of 
O re g o n , (5 0 3 )  8 0 4 -6 5 1 5 , a m e lia @ n u rs in g m o th e rs c o u n s e l .o rg
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W omen with infants and children 
arc the fastest growing segment 

of the U.S. labor force.

Among employed women with chil­
dren under age 3, approximately 70 
percent work full time. One-third of 
mothers return to work within 3 
months after giv ing birth, and two- 
thirds return within 6 months.

Breastfeeding o,rcrs proven health 
benefits for babies and mothers, but 
women often find it difficult to con­
tinue breastfeeding once they return 
to the workplace.

Challenges include lack of break time 
and inadequate facilities for pumping 
and storing human milk.

Many of these workplace challenges 
can be reduced with a small invest­
ment of time, money, and flexibility.

Pros iding accommodations for breast­
feeding offers tremendous rewards for 
the employer, in cost savings for 
health care, reduced absenteeism, 
employee morale, and employee 
retention.

B e n e f i t s  f o r  
E m p l o y e r s
Companies that have adopted breast­
feeding support programs have noted:

• cost savings o f S3 per SI invested 
in breastfeeding support

• less illness among the breastfed 
children of employees

■ reduced absenteeism to care for ill 
children

• lower health carc costs (in a\ >.r- 
age o f $400 per baby over the first 
year)

• improved employee productivity
• higher morale and greater loyalty
• improved ability to attract and 

retain valuable employees
• family-friendly image in the com­

munity

W h a t ’s  N e e d e d
Simple strategies can allow infants, 
mothers, and employers to experience 
the oenefits of workplace breastfeed­
ing support. The strategies are feasi­
ble, safe, and relatively easy to imple­

ment, and they require only a modest 
budget.

These strategies have proven effective 
in a wide range of settings, including 
corporations, educational institutions, 
local government offices, manufactur­
ing and sales organizations, and tribal 
organizations.

Develop a breastfeeding 
support program tailored to 
the company.
Each company, organization, or 
agency should develop a breast­
feeding support program tailored to 
its needs and resources. Possible 
components o f a workplace breast­
feeding support program appear in 
Table I.

It may be useful in larger companies 
to convene a task force to assess 
women's needs. Potential task force 
members include human resource 
specialists, company nurses, expec­
tant mothers, an employee who is or 
recently was a breastfeeding mother, 
and a lactation consultant hired on a 
short-term basis.

W orkp la ce B re a s tfe e d in g Suppo rt 1



The table below outlines components of several levels of workplace breastfeeding support. The choice of components 
depends on the number of women who need support and the resources and realities o f the workplace.

Table 1: Com ponents o f a W orkp lace Breastfeeding Support Program

jfj Adequate ' ; Expanded * . Comprehensive
| | F a c i l i t i e s

A clean, private, comfortable multi­
purpose space (that is not a bath­
room) with an electrical outlet in 
order to pump milk or to breastfeed.

Employee provides her own breast 
pump.

Table and comfortable chair.

Sink, soap, water, and paper towels. 
If these arc very far from BMBR, 
extra time is allowed for cleaning 
hands and equipment.

Employee supplies cold packs for 
storage o f milk.

A Breastfeeding Mothers’ Break 
Room (BMBR) for use only by 
breastfeeding women.

Employer provides one multi-user 
electric breast pump, and employees 
provide their own collection kits.

Improved aesthetics to promote relax­
ation.

Items listed in “Adequate" column 
are available near the BMBR.

Employer makes available refrigera­
tor space designated for food near 
BMBR.

A Breastfecdin’’ Mothers’ Break I 
Room (or rooms) close to women’s | 
worksites. j

Employer provides collection kits. j 
Additional multi-user electric pumps 
are provided if needed.

Room large enough to accommodate 
several users comfortably. |

Items listed in “Adequate" column 
are available in the BMBR. I

Employer provides a small refrigera­
tor in the BMBR for storage of J 

human milk.

W r it t e n  C o m p a n y  P o l i c y

Employer grants a 6-wcek unpaid 
maternity leave.

Employer allows creative use of 
accrued vacation days, personal 
time, sick days, and holiday pay 
al)er childbirth.

Employer allows two breaks and a 
lunch period during an K-hour work 
day for expressing milk or breast­
feeding the child.

Employer grants 12-wcck unpaid 
maternity leave (FMLA).

In addition, employer allows part-time 
work, job sharing, individualized 
scheduling of work hours, compressed 
work week, or telecommuting.

Employer allows expanded unpaid 
breaks during the workday for 
expressing milk or breastfeeding the 
child.

Employer offers a 6- to 14-wcck paid] 
maternity leave (lLO). j

In addition, mother can bring child to 
work, caregiver can bring child to | 
w orkplacc, or on-site day care is j 
available.

Nursing breaks arc paid and arc j 
counted as working time.

W o r k p la c e  E d u c a t io n

Company breastfeeding support poli­
cy is communicated to all pregnant 
employees.

Employer provides a list of communi­
ty resources for breastfeeding support.

New employees, supervisors, and 
coworkcrs all receive training on the 
breastfeeding support policy.

Employer contracts with skilled lacta­
tion care provider on an “as needed" 
basis.

Breastfeeding education is offered to 
the partners of employees who are 
expectant fathers.

Employer hires a skilled lactation 
care provider to coordinate a breast­
feeding support program

2 Workplace Breastfeeding Support



Key factors include the number of 
women who arc likely to use the pro­
gram, the potential available space, 
and the needs and priorities o f poten­
tial program users. Other successful 
breastfeeding support programs can 
be used as models.

Information about types of pumps and 
how to obtain them can be acquired 
from a local hospital, a lactation con­
sultant, a health department, or a 
mother’s support group.

Employers can contract with breast 
pump manufacturers to arrange dis­
counted rates on purchased pcrsonal- 
usc pumps. They can also rent or pur­
chase multi-user pumps for placement 
in a Breastfeeding Mothers’ Break 
Room.

Providing key decision-makers with 
information on specific costs for at 
least two levels of breastfeeding sup­
port can facilitate the planning
process.

Smooth and safe operation of the 
breastfeeding support program is easi­
est with a designated lead person, 
even though minimal programs gener­
ate only a few hours of work each 
month.

Inform all employees about 
the company’s breastfeeding 
support policy.
A workplace breastfeeding support 
program should be governed by a 
written policy communicated to all 
employees.

The policy should spell out details of 
the workplace support program, such 
as facilities provided and time allotted 
for breaks.

The policy should also prohibit 
harassment of and discrimination 
against breastfeeding employees. It 
should include job protection for

employees during and after maternity 
leave, and a ban on assigning breast­
feeding employees to less desirable 
jobs.

Consider flexible scheduling 
options.
Flexible work arrangements can ease 
new mothers’ return to work follow­
ing childbirth. Regardless o f flexibil­
ity, there will be a period of adjust­
ment. Examples of scheduling options 
that can benefit both mothers and 
employers include:3

• p a r t - t im e  work
• e a r n e d  tim e , in which sick time, 

vacation time, and personal days 
arc grouped into one set of paid 
days off work, from which work­
ers can take time at their own 
discretion

• jo b - s h a r in g ,  in which two workers 
each work part time and share the 
responsibilities and benefits of one 
job

• p h a s e - h a c k ,  in which workers 
return from leave to their full-time 
work load over sev eral weeks or 
months

• f l e x - t im e ,  in which workers 
arrange to work unusual hours to 
accommodate their home sched­
ules

• c o m p r e s s e d  w o r k  w e e k , in whieh 
employees work more hours on 
fewer days

• te le c o m m u tin g , where employees 
work all or part of their jobs from 
home

Allow women sufficient break 
time to breastfeed or express 
milk on the job, and provide 
space in a private, clean 
place (not a bathroom).
Breastfeeding or expressing milk dur­
ing working hours enables a mother 
to keep up a good supply of milk for 
her child.

The number of breaks needed to 
breastfeed or express milk is greatest 
when ihe child is younger, then grad­
ually decreases.

For milk safety reasons, mothers must 
have clean hands and must clean 
equipment after use. Proximity of a 
sink is important In addition, secure 
cold storage capability is essential

Workplace Breastfeeding Support 3



(this could include coolc.s with cold 
packs, provided by employees).

Women who work in a variety o f sites 
throughout the week or the workday 
have special challenges and need 
authorization from their employer to 
use creative solutions. Solutions may 
include expressing milk in a vehicle 
or in a nursing mothers’ room in a 
shopping mall.

Provide education.
Many parents get information and 
support for family issues from friends 
and coworkers. The worksite can be a 
significant source of support for 
breastfeeding.

Information collected by the breast­
feeding support program can be pro­
vided to pregnant and breastfeeding 
employees, as well as to new or 
expectant fathers, so that each family 
does not have to go through the same 
information-gathering process.

Useful information includes a list of 
child care facilities near the worksite 
and a list of resources for obtaining 
breast pumps.

Support and be aware of leg­
islation and policies promot­
ing workplace support for 
breastfeeding women.
Legislators and policymakers have 
played an important role in promoting 
workplace support for breastfeeding 
women.

More state and federal laws are need­
ed to;

• protect breastfeeding women from 
discrimination

• promote adequate maternity leave
• encourage employers to accommo­

date the needs of breastfeeding 
employees (e g., through tax

incentives, mandates, honoring 
model practices)

• establish worksite support pro­
grams for government employees

• replicate existing model legislation 
and policies in new locations

• reconsider aspects of wclfare-to- 
work legislation that have made 
breastfeeding more difficult

• develop systems to assist business­
es wanting to improve breastfeed­
ing support

These laws should apply to all sectors 
of the work force, including part-time 
workers and welfarc-to-work partici­
pants. Particular attention is needed 
for disadvantaged families, who suf­
fer the most illness, have the lowest 
breastfeeding rates, and often work in 
jobs lacking workplace breastfeeding 
support.

Several states have passed or are con­
sidering legislation mandating that 
employers make available appropriate 
space and sufficient time for mothers 
to breastfeed or express milk in the 
workplace.

Other stales’ legislation docs not 
include mandates but offers tax incen­
tives to companies with strong breast­
feeding support.4

Legislators, government agencies, and 
business leaders arc responsible for 
providing the vision and leadership 
on a national level that will support 
breastfeeding mothers, reward pro­
gressive and forward-thinking compa­
nies, and encourage others to join the 
effort.

Tax incentives for breastfeeding sup­
port. paid maternity leave, and model 
family support programs in govern­
ment agencies arc all part o f this 
vision and leadership.

The majority of new parents work 
hard to be both dedicated, quality 
workers and dedicated, devoted par­
ents. Many industries, companies, 
departments, and divisions work cre­
atively to make their work environ­
ments family-friendly.

Increased initiation and duration of 
breastfeeding are important national 
and global public health goals. By 
falling short o f these goals, we put 
babies and mothers at increased 
health risk. Breastfeeding support in 
the workplace is an essential compo­
nent of meeting these goals and is 
truly a win-win-win for mothers, 
babies, and employers.
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G o a l s  o f  t h e  U n i t e d  S t a t e s  B r e a s t f e e d i n g  C o m m i t t e e

pro tecting  | p rom oting  | su p po rting

The mission of the United States Breastfeeding Committee (USBC) is to protect, promote, and support breastfeeding 
in the United States. The USBC exists to ensure the rightful place of breastfeeding in society.
The USBC works to achieve the following goals:

G oal I
Ensure access to comprehensive, current, and culturally appropriate lactation care and services for all women, chil­
dren, and families.

G oal II
Ensure that breastfeeding is recognized as the normal and preferred method of feeding infants and young children. 

G oal III
Ensure that all federal, state, and local laws relating to child welfare and family law recognize and support 
the importance and practice o f breastfeeding.

G oal IV
Increase protection, promotion, and support for breastfeeding mothers in the work force.

Visit us at w w w .usbreastfeeding .org .

T h is  p a p e r  w a s  f u n d e d  in  p a r t  b y  th e  H e a lth  R e s o u r c e s  a n d  S e r v ic e s  A d m in is t r a t io n 's  M a te r n a l  a n d  C h i ld  H e a lth  B u r e a u  
a n d  th e  C e n te r s  f o r  D is e a s e  C o n tr o l  a n d  P r e v e n tio n . U .S . D e p a r tm e n t  o f  H e a l th  a n d  H u m a n  S e r v ic e s .

0  2002 by the United States Breastfeeding Committee. Cite as: United States Breastfeeding Committee. W o r k p la c e  
b r e a s t fe e d in g  s u p p o r t  [issue paper], Raleigh, NC: United States Breastfeeding Committee; 2002.
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S u p p o r t  f o r  B r e a s t f e e d i n g  

i n  t h e  W o r k p l a c e

Definition
Support for breastfeeding in the workplace includes sev­
eral types o f  employee benefits and services,20,21 including 
w riting corporate policies to support breastfeeding women; 
teaching employees about breastfeeding; providing designated private 
space for breastfeeding or expressing milk; allowing flexible scheduling to 
support m ilk expression during work; giving mothers options for return­
ing to work, such as teleworking, part-tim e work, and extended m aternity 
leave; providing on-site or near-site child care; providing high-quality 
breast pumps; and offering professional lactation m anagem ent services 
and support.

Rationale
M others are the fas test-growing segm ent o f  the U.S. labor force. 
Approxim ately 70% o f employed m others with children younger than 
3 years work full tim e.22 O n e-th ird  o f these mothers return to work within 
3 m onths after birth and tw o-thirds return within 6 m onths.22 W orking 
outside the home is related to a shorter duration o f breastfeeding, and 
intentions to work full time are significantly associated with lower rates 
o f  breastfeeding initiation and shorter duration.23 Low-incom e women, 
am ong whom African American and Hispanic women are overrepre­
sented, arc m ore likely than their higher-incom e counterparts to return to 
work earlier and to be engaged in jobs that make it challenging for them 
to continue breastfeeding.24 Given the substantial presence of m others 
in the work force, there is a strong need to establish lactation support in 
the workplace.

Barriers identified in the workplace include a lack o f  flexibility for milk 
expression in the work schedule, lack o f  accomm odations to pum p or store 
breast-m ilk, concerns about support from employers and colleagues, and 
real or perceived low in ilk supply.25' 27
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E v id e n c e  o f  E ffe c t iv e n e s s
Cohen ct al.28 examined the effect o f corporate lactation programs on 
breastfeeding behavior am ong employed women in California. These 
programs included prenatal classes, perinatal counseling, and lactation 
managem ent after the return to work. A bout 75% o f m others in the 
lactation programs continued breastfeeding at least 6 m onths, although 
nationally only 10% o f mothers employed full-tim e who initiated breast­
feeding were still breastfeeding at 6 m onths. Participants in the M utual o f 
O m aha’s lactation program breastfed an average o f 8.26 m onths, although 
nationally only 29% o f  m others were still breastfeeding at 6 m onths.29 
Both o f these programs are promising but may represent unique populations 
that may not be generalizable to all working mothers.

Indicators o f  satisfaction and perceptions related to workplace programs 
have been evaluated, as have assessments o f  the use o f resources for 
breastfeeding support, services provided, and perceived impact on success. 
Measures o f participant satisfaction and perceptions show a positive impact o f 
workplace support programs on the m other’s work experience.10 Further, 
several studies indicate that support for lactation at work benefits individ­
ual families as well as employers via improved productivity and staff loy­
alty; enhanced public image o f  the employer; and decreased absenteeism, 
health care costs, and employee turnover.1112

Description and Characteristics
Support programs in the workplace have several components. M any 
factors, such as how many women need support and the resources available, 
help determine the most appropriate com ponents for a given setting. An 
outline document developed by the United States Breastfeeding Com m ittee 
discusses "adequate," “expanded,” and “comprehensive" support for breast­
feeding in the workplace.21

According to Bar-Yam ,'1 essential elements o f  a successful workplace 
program are space, time, support, and gatekeepers. Ideally, a Nursing 
M other Room (NMR) is centrally located with adequate lighting, 
ventilation, privacy, seating, a sink, an electrical outlet, and possibly .» 
refrigerator.11 Kmploytrs can use many di tie rent strategies to ensure time 
for breastfeeding or milk expression, including flexible work schedules 
and locations, break times tor pumping, and job sharing.
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M others who continue breastfeeding after return­
ing to work need the support o f  their coworkcrs, 
supervisors, and others in the workplace. Individual 
employers can do a great deal to create an atm o­
sphere that supports employees who breastfeed. 
Such an atm osphere will become easier to achieve 
as workplace support programs are prom oted to 

diverse employers. W orkplace support programs can be prom oted to 
employers, including managers o f  human resources, employee health 
coordinators, insurers, and health providers serving many o f a particular 
organization’s employees.

Program Examples
E m p l o y e r  R e c o g n i t i o n

In 1998, the Oregon D epartm ent o f H um an Services H ealth Division 
developed the Breastfeeding M other Friendly Employer Project to 
recognize employers who are already breastfeeding friendly and to 
encourage other Oregon employers to support breastfeeding in the 
workplace. T h e  division gives a certificate to all employers who docu­
m ent that they meet Breastfeeding M other Friendly Employer criteria 
and publishes a list o f  these employers each year.

E m p l o y e r  I n c e n t i v e s  (2 n d  R e s o u rc e s

T he U.S. H ealth Resources and Services Adm inistration M aternal and 
Child I lealth Burcai has launched a national workplace initiative that 
includes developing a resource kit for employers. T h e  B u s in e s s  C a s e fo r  

B re u s  f e e d i n g ,  developed to address barriers and the educational needs o f  
employers, includes materials for upper management, human resource 
managers, and others involved in implementing on-site programs for 
lactation support. Also included is a tool kit with reproducible templates 
that can be adapted to the work setting. An outreach marketing guide 
helps local breastfeeding advocates and health professionals effectively 
reach out to employers.

S u p p o r t  a n d  A c c o m m o d a t  i o n  . t h e  W o r k p la c e

In 2002, the Arizona D epartm ent o f  I lealth Services adopted a breast­
feeding policy for all of its employees. T he goal is “to provide a positive 
work environm ent that recognizes a m other’s responsibility to both her job  
anil her child when she returns to work by acknowledging that a woman's

Lactation
R o o m
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choice to breastfeed benefits the family, the employer, and society."14 Ncv 
mothers returning to work at the D epartm ent may be initially authorized 
to bring their infants to work until the child is 4 m onths old. T h is period 
may be extended in l-m o n 'h  increments, depending on job perform ance 
and the infants activity level. T he policy provides for the privacy o f  m other 
and infant, requires the m other to m aintain her performance on the job, 
and seeks to prevent disruption o f o ther employees’ work. A  designated 
breastfeeding coordinator informs employees o f the policy, provides educa 
tional materials, and gives support to any employee expressing an interest 
in breastfeeding her infant.

T he California Public Health Foundation WIC (Special Supplemental 
Nutrition Program for W omen, Infants, and Children) agencies provide 
a breastfeeding support program for their employees, most o f  whom are 
paiaprofessionals.The program includes encouraging and recognizing 
breastfeeding milestones and providing training on breastfeeding, m onthly 
prenatal classes, postpartum  support groups, and a supportive work site 
environment. T he work site environment includes pumping facilities, flex­
ible break times, and access to a breast pump. A program hallmark is access 
to an experienced colleague known as a Trained Lactation Coach, or TLC, 
who breastfed her own children after returning to work. An evaluation o f 
the California program revealed that more than 99% o f employees returning 
to work after giving birth initiated breastfeeding, and 69% o f those em ploy­
ees breastfed at least 12 months. Access to breast pumps and support groups 
were significantly issociated with the high breastfeeding duration rates.15

Over the past decade, many companies and organizations have im ple­
mented lactation programs. For example, M utual o f  O m aha provides a 
series o f  classes on breastfeeding for its pregnant employees Prenatal 
classes are designed to support the company's strategic objectives o f  health 
and wellness for all its pregnant employees and their families. Support o f 
the postpartum  employee is tailored to assist breastfeeding employees as 
they transition from maternity leave to work.

L e g i s l a t i o n

Several states have enacted legislation that encourages support for breast­
feeding in the workplace. T he United States Breastfeeding C om m ittee has 
made available an inventory and analysis o f  state legislation on breastfeed­
ing and m aternity leave that includes legislation related to em ployment.
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This inventory can be viewed online or downloaded free o f charge from 
http://www.usbreastfeeding.org. La Leche League International has com­
piled a searchable sum mary and state-by-state information about state 
legislation in five major areas related to breastfeeding, including employ­
ment. G o to http://www.lalecheIeague.org/LawBills.html for more infor­
mation.

As o f April 2004, five states had specific legislation requiring employers 
to accommodate breastfeeding mothers who return to work, and Illinois 
had similar legislation pending. Five more states had legislation or reso­
lutions encouraging members o f  the public and private sectors, includ­
ing employers, to support breastfeeding mothers. T he legislation o f two 
states included recommendations to complete dem onstration projects on 
standard policies and practices for employers to support breastfeeding 
and to report findings back to the respective state legislatures.

In 1998, California passed the B r e a s t fe e d in g  a t  W o rk  law, which encour­
ages all employers to ensure that employees are provided with adequate 
facilities for breastfeeding or expressing milk. In 2002, the state passed 
L a c ta t io n  A c c o m m o d a t io n , which expands prior workplace provisions to 
require adequate break time and space for breastfeeding or milk expres­
sion, with a violation penalty o f $100.

Texas set forth legislation in 1995 to standardize basic com ponents o f 
workplace support for breastfeeding. Employers that ensure these 
com ponents are in place are eligible to receive M o t h e r - F r i e n d l y  W o rkp la ce  

designation from the Texas D epartm ent of I lealth. The major com po­
nents are as follows:

• Flexible work schedules to provide time for milk expression.
• Access to a private location for milk expression.
• Access to a nearby clean and safe water source and sink for washing 

hands and rinsing out any breast-pum p equipment.
• Access to hygienic storage options for the m other to store her 

breast-milk.
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United States Breastfeeding Committee Issue 
Paper: Workplace Breastfeeding Support: 
http://www.usbreastfeeding.org/lssue-Papers/ 
Workplace.pdf

United States Breastfeeding Committee: 
Accommodations for Breastfeeding in the 
Workplace Checklist: 
http://www.usbreastfeeding.org/ 
Issue-Papers/Checklist-WP-BF-Support.pdf

United States Breastfeeding Committee Issue 
Paper: State Legislation that Protects, Promotes, 
and Supports Breastfeeding: 
http://www.usbreastfeeding.org/ 
lssue-Papers/State-Legislation-2004.pdf

La Leche League International:
Summary of State and Federal Legislation: 
http://'www.lalecheleague.or^LawBills.html

Oregon Department of Human Services 
Health Divis'on Breastfeeding Mother Friendly 
Employer Project:
http://www.dhs.state.or.us/publichealth/bf/
working.cfm

Arizona Department of Health Services Office of 
Human Resources:
http://www.azdhs.gov/oed/personnel/index.htm

Texas Department of State Health Services 
Texas Mother-Friendly Worksite Program 
http://www.dshs.state.tx.us/wichd/1actate/ 
mother.shtm

Resources Potential Action Steps
■ Provide educational materials to employers about 

how supporting their employees who breastfeed 
benefits employers.

■ Establish a model lactation support program for all 
state employees.

■ Promote legislation to support work site lactation 
programs through mandates or incentives.

■ Create work site recognition programs to honor 
employers who support their breastfeeding 
employees.
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From: AKma2many@aol.com
Sent: Thursday, March 13, 2008 1:24 PM
To: Anna Sorensen
Subject: HB 190 testimony

Anna

Here is my testimony for HB 190. I don't know if I will be available to call in so I thought I would send this to you.

I'll call in ifi am available.

Cathy Tapey 
President
Alaska Breastfeeding Coalition 

Babies were bom to be breastfed

Anna So rensen

“T h e  A la s k a  B r e a s t f e e d in g  C o a l i t i o n  is  a  n o n p r o f i t  5 0 1  c 3  o r g a n iz e d  t o  p r o v i d e  le a d e r s h ip  t h r o u g h  

c o l l a b o r a t i o n  a n d  e d u c a t io n  to  im p r o v e  th e  h e a l t h  a n d  w e l l - b e i n g  o f  A la s k a n s  b y  p r o m o t i n g ,  

p r o t e c t i n g  a n d  s u p p o r t i n g  b r e a s t f e e d in g . O u r  m e m b e r s  r e p r e s e n t a  w id e  v a r i e t y  o f  g r o u p s  c o m m i t t e d  

to  b r e a s t f e e d in g  in  th e  c o m m u n i t y  i n c l u d i n g  n u r s e s , p e d i a t r i c i a n s ,  c e r t i f i e d  la c t a t io n  c o n s u l t a n t s , 

n u t r i t i o n i s t s ,  W I C  p e e r  c o u n s e lo r s . L a  L e c h e  L e a g u e  m e m b e r s , h e a l t h  e d u c a t o r s  a n d  c o m m i t t e d  

p a r e n t s .

T h e  A la s k a  B r e a s t f e e d in g  C o a l i t i o n  s u p p o r t s  b i l l s  M B  1 9 0  A n  A c t  r e l a t i n g  t o  b r e a k  t im e s  f o r  

e m p lo y e e s  w h o  n u r s e  a c h i l d .  A s  p r o f e s s io n a l s , w e  s e e  o n  a d a i l y  b a s is  th e  d i l e m m a  o f  m o t h e r s  a s 

t h e y  r e t u r n  t o  w o r k .  W e  k n o w  th a t m a n y  w o m e n  c h o o s e  to  q u i t  b r e a s t f e e d in g  s o o n e r  t h a n  t h e y  w o u l d  

l i k e  d u e  t o  th e  d i f f i c u l t y  t h e y  e x p e r i e n c e  w h e n  t r y i n g  t o  e x p r e s s  t h e i r  m i l k  f o r  t h e i r  c h i l d  d u r i n g  t h e i r  

w o r k  s c h e d u le .

T h e  p a s s a g e  o f  b i l l  M B  1 9 0  w i l l  n o t o n l y  b e n e f i t  b r e a s t f e e d in g  m o t h e r s  a n d  t h e i r  i n f a n t s , h u t 

e m p l o y e r s  a s  w e l l .  B r e a s t f e d  b a b ie s  g e n e r a l l y  d e v e l o p  f e w e r  o c c u r r e n c e s  o f  e a r  in f e c t i o n s ,  l o w e r  

r e s p i r a t o r y  in f e c t i o n s ,  a n d  G I i l l n e s s e s  d u r i n g  i n f a n c y  a n d  c h i l d h o o d .  T h i s  t r a n s la t e s  i n t o  f e w e r  

a b s e n c e s  f r o m  w o r k  b y  th e  p a r e n t . I n  a d d i t i o n ,  h e a l t h i e r  c h i l d r e n  h a v e  f e w e r  d o c t o r  v i s i t s  r e d u c i n g  

h e a l t h  c a r e  c o s t s .

A s  s t a te d  in  a l e t t e r  to  th e  E d i t o r  o f  th e  N e w  Y o r k  T im e s  b y  D r  A u d r e y  N a y l o r ,  " A  g o a l o f  th e  U n i t e d  

S ta te s  B r e a s t f e e d in g  C o m m i t t e e  is  t h a t ‘ e v e r y  w o m a n , r e g a r d le s s  o f  h e r  e m p l o y m e n t  s t a tu s , w i l l  h a v e  

th e  o p p o r t u n i t y  to  p r o v i d e  b r e a s t m i l k  f o r  h e r  c h i l d . ”  B y  s h o w in g  s u p p o r t f o r  H B  1 9 0  y o u  c a n  p r o t e c t 

b r e a s t f e e d in g  m o t h e r s  f r o m  d i s c r im i n a t i o n  a n d  s u p p o r t t h e i r  e f f o r t s  to  r a is e  h e a l t h y  b a b ie s . W e  f i n d  

t h i s  l e g i s l a t i o n  t o  b e  a s te p  f o r w a r d  in  r e a c h in g  t h a t g o a l . "

It's T a/ Time! Get tips forms and advice on AOL Money & Finance

3/13/2008

mailto:AKma2many@aol.com


> e
x X

A L A S K AWIC
Good NutntKm For 

Women. Infants & Ch*Wren

S E A R H C
SouthEast Alaska Regional Health Consortium

JUNEAU W IC OFF ICE

3245 Hospital Drive 
Juneau. Alaska 99801 
(907) 463-4099 or 
1-800-330-2229 
Fax (907) 463-6672

KETCH IKAN & PRINCE OF W ALES WIC OFFICE

3054 Fifth Avenue 
Ketchikan, Alaska 99901 
(907) 225-3392 or 
1-800-854-0878 
Fax (907) 247-3392

S ITKA W IC OFFICE

222 Tongass Drive 
Sitka. Alaska 99835 
(907) 966-8352 
1-877-966-8352 
Fax (907) 966-8806

LETTER IN SUPPORT OF HB 190
M a r c h  1 1 , 2 0 0 8

G r e e t i n g s :

I ’ m  w r i t i n g  in  s u p p o r t  o f  H o u s e  B i l l  1 9 0 . I a m  a  r e g i s t e r e d  d i e t i t i a n  a n d  h a v e  l i v e d  a n d  w o r k e d  h e r e  in  

A la s k a  f o r  n e a r l y  2 5  y e a r s . I c u r r e n t l y  c o o r d i n a t e  th e  W o m e n , I n f a n t s  a n d  C h i l d r e n ’ s P r o g r a m  ( t h e  fe d e r a l 

n u t r i t i o n  p r o g r a m  m o r e  c o m m o n l y  k n o w n  a s  W I C )  a n d  a m  a n  e m p lo y e e  o f  S E A R H C .  th e  S o u th e a s t A la s k a  

R e g io n a l H e a l t h  C o n s o r t i u m , w h i c h  is  th e  g r a n t e e  o f  th e  W I C  P r o g r a m  h e r e  i n  S o u th e a s t A la s k a .

O n e  o f  th e  m o s t im p o r t a n t  a n d  r e w a r d i n g  a s p e c ts  o f  m y  j o b  is  t o  h e lp  th e  w o m e n  w e  s e r v e  b e  s u c c e s s f u l 

i n  b r e a s t f e e d in g  t h e i r  b a b ie s . I n  a d d i t i o n  t o  m y  p r o f e s s io n a l e x p e r i e n c e , I b r e a s t fe d  b o t h  m y  c h i l d r e n  -  o n e  f o r  

t w o  y e a r s , th e  o t h e r  f o r  th r e e  a n d  a  h a l f  y e a r s . I w a s  t h a n k f u l l y  a b le  t o  g i v e  b o t h  o f  t h e m  a h e a l t h y  s t a r t in  l i f e  

b y  b r e a s t f e e d in g . ,  a n d  t h e y  a r e  n o w  b o t h  h e a l t h y , i n t e l l i g e n t  a n d  p r o d u c t i v e  y o u n g  a d u l t s .  I a m  a s t r o n g  

a d v o c a te  o f  b r e a s t f e e d i n g  a n d  k n o w  i t  is , w i t h o u t  q u e s t io n , th e  h e a l t h i e s t w a y  t o  fe e d  a b a b y .

H o u s e  B i l l  1 9 0  is  a m o d e s t b u t im p o r t a n t  b i l l  t h a t w o u l d  le g a l l y  a l l o w  a l l  w o r k i n g  m o t h e r s  in  th e  S ta te  

o f  A la s k a  b r e a k s  d u r i n g  t h e i r  w o r k  d a y  s o  t h a t t h e y  c o u l d  e i t h e r  b r e a s t f e e d  t h e i r  b a b y  o r  e x p r e s s  t h e i r  m i l k .  I 

a p p la u d  y o u r  e f f o r t s  i n  b r i n g i n g  t h i s  b i l l  i n t o  la w .

B r e a s t f e e d in g  is  a  k e y  c o m p o n e n t  in  p r o m o t i n g  w e l l n e s s  in  b o t h  m o t h e r  a n d  c h i l d .  I n  a n  id e a l w o r l d ,  a l l 

w o m e n  w o u l d  b e  a b le  t o  s t a y  h o m e  w i t h  t h e i r  c h i l d r e n  d u r i n g  th e  f i r s t  y e a r  o f  l i f e  t o  b r e a s t f e e d  a n d  c a r e  f o r  

t h e i r  c h i l d r e n  th e m s e lv e s . F i n a n c i a l r e a l i t i e s  o f  m o s t f a m i l i e s ,  h o w e v e r , r e q u i r e  t h a t w o m e n  r e t u r n  t o  w o r k  

s o o n  a f t e r  d e l i v e r y .  A la s k a  is  a  le a d e r  i n  th e  n a t i o n , r a n k i n g  a m o n g  o n e  o f  th e  h ig h e s t y e a r  a f t e r  y e a r , f o r  th e  

i n i t i a t i o n  o f  b r e a s t f e e d in g . T h e  p e r c e n t a g e  o f  w o m e n  w h o  a r e  s t i l l  b r e a s t f e e d in g  a t 6  m o n t h s , h o w e v e r , d r o p s  

s i g n i f i c a n t l y .  T h i s  is , in  la r g e  p a r t ,  d u e  t o  th e  w o m a n 's  n e e d  t o  r e t u r n  to  w o r k  a n d  th e  m a n y  d e m a n d s  p la c e d  o n  

a w o m a n  t o  b e  b o t h  b r e a d  w i n n e r  a n d  c a r e t a k e r . E m p lo y e r s  h a v e  a r e s p o n s i b i l i t y  to  h e l p  e n s u r e  th a t th e  w o m e n  

in  t h e i r  w o r k f o r c e  w h o  a r e  a ls o  t r y i n g  t o  b r e a s t f e e d  t h e i r  b a b ie s  a r e  a b le  t o  d o  s o . T h e y  n e e d  t o  b e  e n c o u r a g e d  

t o  d o  s o .

S E A R H C  h a s  le d  th e  w a y  i n  A la s k a  i n  t h i s  a r e n a , a n d  I w a n t e d  t o  s h a r e  i n f o r m a t i o n  w i t h  y o u  t o d a y  

a b o u t h o w  a n  e m p l o y e r  c a n  p r o v i d e  t h i s  im p o r t a n t  s u p p o r t to  th e  s m a l l p o r t i o n  o f  i t s  w o r k  f o r c e  w h o  is  

c u r r e n t l y  b r e a s t f e e d in g . S E A R H C  is  o n e  o f  th e  la r g e s t N a t i v e  h e a l t h  c a r e  o r g a n i z a t i o n s  in  th e  N a t i o n  a n d  h a s  a 

v e r y  s t r o n g  h e a l t h  p r o m o t i o n  a n d  p r e v e n t i o n  a s p e c t to  th e  s e r v ic e s  i t  p r o v i d e s .

In accordance with Federal law and US Department of Agriculture policy, the WIC Program is prohibited from discrimination on 
the basis of race, color, national origin, sex, age, disability or religion. To file a complaint of discrimination, write USDA, Director, 
Office of Civil Rights, Room 326-W, Whitten Building, 1400 Independence Avenue, S.W., Washington, DC 20250-9410 or call 
202-720-5964 (voice and TDD). USDA is an equal opportunity provider and employer.
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S E A R H C  is  o n e  o f  th e  la r g e s t e m p lo y e r s  i n  S E  A la s k a , w i t h  a w o r k  f o r c e  o f  o v e r  1 ,0 0 0  

e m p lo y e e s . O u r  m a n a g e m e n t u n d e r s t o o d  t h e y  n e e d e d  t o  b e  a  le a d e r  r e g a r d in g  t h i s  im p o r t a n t  

is s u e  w h e n  t h e y  p a s s e d  o u r  p r o g r e s s i v e , c o n s o r t i u m - w i d e  B r e a s t f e e d in g  E m p lo y e e  P o l i c y  i n  

2 0 0 6 . T h e y  u n d e r s t o o d  t h a t w e  c o u l d  n o t e n c o u r a g e  o t h e r  e m p lo y e r s  t o  a l l o w  i t s  e m p lo y e e s  t im e  

to  b r e a s t f e e d  o r  e x p r e s s  m i l k  w i t h o u t  im p le m e n t i n g  s u c h  a p o l i c y  o u r s e lv e s . W e  a r e  w a l k i n g  th e  

t a l k ,  a n d  o u r  p o l i c y  g o e s  b e y o n d  th e  s c o p e  o f  H B  1 9 0  b y  p r o v i d i n g  p a id  t im e  t o  o u r  

b r e a s t f e e d i n g  e m p lo y e e s  to  e i t h e r  b r e a s t f e e d  t h e i r  b a b y  o n  s i t e  o r  t o  e x p r e s s  t h e i r  m i l k .

I ’ v e  p u t  t o g e t h e r  p a c k e t s  f o r  y o u  t h a t 1 h o p e  w i l l  h e l p  y o u  a n d  o t h e r  e m p l o y e r s  o f  th e  

S ta t e  o f  A l a s k a  t o  im p le m e n t s im i l a r  p o l i c i e s .  T h e  p a c k e t i n c lu d e s  a s u m m a r y  o f  h o w  th e  p o l i c y  

w a s  a c c o m p l i s h e d  a s w e l l  a s th e  p a c k e t o f  i n f o r m a t i o n  w e  p r e p a r e d  f o r  o u r  B o a r d  o f  D i r e c t o r s  

w h i c h  i n c l u d e s  a n  a g r e e m e n t f o r m  t h a t is  s ig n e d  b y  b o t h  s u p e r v i s o r  a n d  b r e a s t f e e d i n g  e m p lo y e e .

W e  h a v e  b e e n  s u c c e s s f u l l y  im p le m e n t i n g  t h i s  p o l i c y  f o r  t w o  y e a r s  n o w . I t  i s  o n e  w a y  w e  

a s e m p l o y e r s  c a n  h e lp  c r e a t e  a  b r e a s t f e e d in g  c u l t u r e  in  o u r  s o c ie t y , w h e r e  b r e a s t f e e d i n g  w o m e n  

a r e  b o t h  s u p p o r t e d  a n d  r e v e r e d  f o r  t h e i r  r o le  in  e n s u r i n g  t h a t th e  f u t u r e  c i t i z e n s  o f  A la s k a  a r e  a s 

h e a l t h y  a s  t h e y  c a n  b e . A s  o n e  o f  th e  m e m b e r s  o f  th e  S E A R H C  m a n a g e m e n t t e a m  s a id  w h e n  th e  

p o l i c y  w a s  u n a n im o u s l y  p a s s e d , i t  w a s  a ’ ‘ s l a m , d u n k "  d e c i s i o n , a  “ n o - b r a i n e r . "  I h o p e  y o u  

c o n s id e r  t h i s  t o  b e  th e  c a s e  as w e l l .

T h a n k  y o u  f o r  h e l p in g  th e  S ta t e  o f  A la s k a  t a k e  t h i s  im p o r t a n t  s te p  f o r w a r d  in  s u p p o r t i n g  

w o r k i n g  m o t h e r s . P le a s e  c o n t a c t m e  i f  y o u  h a v e  a n y  q u e s t io n s .

S in c e r e l y ,

3 2 4 5  H o s p i t a l D r i v e  

J u n e a u , A K  9 9 8 0 1  

P h : 4 6 3 - 4 0 9 6 ;  F a x : 4 6 3 - 6 6 7 2  

e - m a i l :  s u s a n . h e n n o n @ s e a r h c . o r g

mailto:susan.hennon@searhc.org


S E A R H C  B r e a s t f e e d i n g  E m p lo y e e  P o l i c y  

B r i e f  S u m m a r y  o f  h o w  i t  w a s  a c c o m p l i s h e d

In  th e  s u m m e r  o f  2 0 0 5 ,  th e  J u n e a u  M e d i c a l C l i n i c  ( J M C )  A d m in i s t r a t o r ,  B r e n d a  S t u r m , a s k e d  th a t 

b r e a s t f e e d in g  e f f o r t s  o n  o u r  c a m p u s  b e  c o o r d in a t e d . Is s u e s  t h a t n e e d e d  t o  b e  w o r k e d  o n  i n c l u d e d :

•  E le c t r i c  b r e a s t p u m p  m a n a g e m e n t , c o o r d i n a t i o n  a n d  r e f e r r a l is s u e s  -  J M C  h a d  i t s  p u m p s , 

a n d  W I C  h a d  th e i r s .

•  S E A R H C  W I C  h a d  j u s t  m o v e d  i n t o  i t s  n e w  s p a c e  a n d  h a d  h a d  a b r e a s t f e e d in g  r o o m  

d e s ig n e d  i n t o  t h a t s p a c e . P o l i c i e s  a n d  p r o c e d u r e s  f o r  t h i s  n e w  r o o m  n e e d e d  to  b e  

d e v e lo p e d .

•  I n v e s t i g a t e  w a y s  w e  c o u l d  s u p p o r t o u r  S E A R H C  e m p lo y e e s  w h o  a re  b r e a s t f e e d in g .

A  c o m m i t t e e  o f  t w o  w a s  e s t a b l i s h e d :

•  P r i s c i l l a  S k a n n e s , R N , a v e t e r a n  O B  n u r s e  f r o m  M t .  E d g e c u in b e  H o s p i t a l w h o  h a d  m o v e d  to  

J u n e a u  a n d  b r o u g h t  w i t h  h e r  m a n y  o f  th e  id e a s  a n d  s u c c e s s e s  th a t t h e y  h a d  a c c o m p l i s h e d  o v e r  in  

S i t k a .

•  S u s a n  H e n n o n , R D . L D .  W I C  C o o r d i n a t o r

I n  A p r i l  o f  2 0 0 5 , S E A R H C  h a d  im p le m e n t e d  a c o n s o r t i u m - w i d e  p o l i c y  b a n n in g  s m o k in g , b y  

e m p lo y e e s  a n d  p a t i e n t s  a l i k e ,  o n  a n y  o f  th e  S E A R H C  c a m p u s e s  t h r o u g h o u t S o u th e a s t A la s k a . 

S E A R H C  is  c o m m i t t e d  to  th e  id e a  o f  w e l ln e s s  a n d  h a d  d e m o n s t r a t e d  i t s  c o u r a g e  to  “ w a l k  th e  t a l k "  in  

t e r m s  o f  p o l i c y .  W e  f e l t  i f  S E A R H C  w a s  re a d y  t o  ta k e  th a t b o l d  s te p , th a t t h e y  w o u l d  b e  s u p p o r t i v e  o f  

a  b r e a s t f e e d in g  p o l i c y  t o  s u p p o r t i t s  e m p lo y e e s . B e f o r e  w e  c o u l d  r e c o m m e n d  to  o t h e r  e m p lo y e r s  t h a t 

t h e y  s h o u l d  s u p p o r t  t h e i r  e m p lo y e e s , w e  f e l t  w e  n e e d e d  t o  s t a r t w i t h  o u r s e l v e s  a n d  d e m o n s t r a t e  h o w  

s u c h  a p o l i c y  c o u l d  w o r k .

T h r o u g h  th e  f a l l  o f  2 0 0 5 ,  P r i s c i l l a  a n d  S u s a n  w o r k e d  o n  th e  f o l l o w i n g :

•  D r a f t i n g  a p o l i c y  a n d  p r o c e d u r e  a n d  e m p lo y e e / s u p e r v i s o r  p la n  o n c e  m o m  r e tu r n e d  to  w o r k .

•  C o l l e c t i n g  r e s e a r c h  a n d  d a ta  th a t s u p p o r t e d  th e  c o n c e p t th a t i t  w a s  in  th e  e m p l o y e r ' s  b e s t in t e r e s t to  

s u p p o r t b r e a s t f e e d i n g  w o m e n  in  th e  w o r k p la c e

•  S o l i c i t i n g  le t t e r s  o f  s u p p o r t  f o r  t h e  p o l i c y  f r o m :

o  o u r  t w o  E m p lo y e e  W e l ln e s s  D e p a r tm e n t s  in  S i t k a  a n d  J u n e a u , 

o  c u r r e n t  S E A R H C  e m p lo y e e s  w h o  w e r e  b r e a s t f e e d in g  

o  o u r  l o c a l l a c t a t io n  c o n s u l t a n t .  D e b i B a l l a m  

o  o u r  K e t c h i k a n  d i e t i t i a n ,  J a n a i M e y e r

•  B r o u g h t th e  id e a  b e f o r e  a n d  g o t p e r m is s io n  f r o m  o u r  J M C  L e a d e r s h ip  T e a m  to  b r i n g  th e  p o l ic y  

b e f o r e  th e  S E A R H C - w i d e  E x e c u t i v e  M a n a g e m e n t T e a m  ( E M T ) .

•  R e c r u i t e d  t h e  s u p p o r t  o f  th e  H u m a n  R e s o u r c e  D e p a r tm e n t D i r e c t o r .  B i l l  P e r k e t . w h o  w a s  

s u p p o r t i v e  o f  th e  id e a  a n d  a ls o  a m e m b e r  o f  th e  E M T .  H e  v o lu n t e e r e d  to  b r i n g  th e  p o l i c y  b e f o r e  

th e  g r o u p  f o r  d i s c u s s i o n .

•  P r e p a r e d  th e  c o m p l e t e  i n f o r m a t i o n  p a c k e t s  f o r  th e  E M T  m e m b e r s  o n e  m o n t h  p r i o r  to  t h e i r  

s c h e d u le d  m e e t i n g  s o  th e y  h a d  t im e  to  r e v ie w .

•  S p o k e  w i t h  v a r i o u s  E M T  m e m b e r s  p r i o r  to  th e  s c h e d u le d  m e e t i n g  i n  F e b r u a r y , 2 0 0 6 .

In  s h o r t , w e  t r i e d  t o  d o  o u r  h o m e w o r k  in  o r d e r  to  p r e s e n t a  c o m p le t e , w e l l - r e s e a r c h e d  id e a  th a t w e  f e l t  

w a s  c o m p e l l i n g .  A s  w e  t a l k e d  w i t h  m o r e  s t a f f  w i t h i n  th e  C o n s o r t i u m , e n th u s ia s m  f o r  th e  p o l i c y  g r e w . 

T h e  p o l i c y  p a s s e d  w i t h o u t  d is s e n t in  F e b r u a r y , 2 0 0 6 . In  o n e  m e m b e r ' s  w o r d s , i t w a s  a “ s la m , d u n k . "


