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although no such agreement is en-
forceable if unconscionable when
made or the spouse against whom
enforcement is sought was not
given a fair and reasonable disclo-
sure of the property and financial
obligations of the other spouse,
did not voluntarily sign a written
consent expressly waiving the
ri h; to disclosure of the property
and financial obligations of the
other spouse beyond any disclo-
sure made and did not have no-
tice of the property or financial
obligations of the other spouse.

Efficacy Of Alaska
Community Property
Trusts

An Alaska Community Property
Trust for nonresidents of the State
of Alaska should be valid for tax
purposes if the trust can create en-
forceable property rights with re-
spect to property contributed by
persons who are not resident or
domiciled within the State of Alas-
ka. The law on point supports the
use of a trust in one state to cre-
ate beneficial and property rights
for nonresident beneficiaries, but
even in jurisdictions in which the
law may be less supportive, good
planning can help assure the de-
sired result.

The rules by which the state
that should assume jurisdiction
over various aspects of trust ad-
ministration, construction and the
rights of beneficiaries, depend
upon whether the trust corpus is
real or person; | property. Gener-
ally, the intent of the settlor deter-
mines the jurisdiction for a trust
holding persoi il property, while
the sites of the real property are
determinative with respect to a
tmst on real property.

Issues of the administration of a
trust holding personal property
(whc:her tangible or intangible)
are determined under the jurisdic-
tion in which the tmst is otherwise
administered, which itself is deter-
mined on the basis of the intent of
the settlor, as disclosed in the gov-
erning instrument Absent an ex-
press declaration in the instrument
as to the place of administration,
the settlor's intent is usually as-
sumed to be that the tmstee shall
administer the trust at the trustee's

principal place of business or
domicile. A settlor who names
two or more trustees who are
domiciled in different states may
manifest an intention that the trust
should be administered at the
¢ micile or place of business of
one of them. Therefore, if the sett-
lor names one or me e trustees
situated in Alaska, as is required
of an n ska Community Property
Tmst, it may be assumed that the
trus' should be administered in
Alaska and that it should be su-
pervised by the comes of that
state.

The requirements fo; n Alaska
Community Property Trwt include
the designation of at least one
Alaska tn. fee and refer repeatedly
to the consiruction of the rights of
the parties in the property under
Alaska law. Under the general
rule, therefore, Alaska courts
should have jurisdiction over mat-
ters involving the administration
of an Alaska Community Property
Tmst even though they might lack
jurisdiction over some or all of the
beneficiaries.*7
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Questions relating to the con-
struction of an inter vivos trust
holding personal property and the
rights of the various beneficiaries
will be based on the law of the
state designated in the Instrument,
or in the absence of such a desig-
nation, the law of the place of ad-
ministration, if the issue relates to
trust administration, or otherwise
the jurisdiction that the settlor
would probably have desired to
apply.l6 A s'ate need have no
connection with the tmst in order
to use its law in construing the
tmst instrument, if the settlor has
selected that particular state's
law.17

A similar mle applies in deter-
mining the overall validity of a
tmst of personal property. The va-
lidity of the trust is determined
under the law of the state desig-
nated by the settlor, as long as
that state has a substantial “lation
to the tmst and that the applica-
tion of its law does not violate a
strong public policy of h" state
with which the tmst has its most
significant relationship.18 A state
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lias a substan"al p-iauon to a trust
if the senior designates that the
trust is to be administered there, if
any trustee has its principal place
of business or domicile in that
state when the trust is created, if
the trust is administered in that
state or if It is the domicile of the
beneficiaries.

As to trusts of interests in land,
however, the law of the situs of
the land becomes more important.
The administration and validity of
a trust in land is determined ac
cording to the law of the state in
which the land is situat™! even if
the trustees are situ-.od else-
where.'9 A court of a state other
than that in which the property is
situated may still exercise jurisdic-
tion over the administration of the
trust, if this does not unduly inter-
fere with the control by the courts
of the situs.20

Issues of construction of the
trust instrumen’', however, have
not always been construed ac-
cording to the situs. Some courts
apply the law of the situs,2l but a
few others have applied the law
designated by the settlor in con-
struing atmst on real estate.22 'lhe
law of the situs almost certainly
controls issues of construction
only in the absence of a designa-
tion in the instrument of the gov
erning law.

Therefore, it appears very likely
that an Alaska Community Prop-
erty Trust holding personal prop-
erty will be respecter, in matters
of administration, construction
and trust validity, as long as it
meets the basic rules set forth by
Alaska law. On the other hand, it
is quite possible that a court
would view an Alaska Community
Property Trust as not creating
community property interests in
real estate, the title to which is
held by the trust but the location
of which is in another state that
has no community property mles,
or that has significantly different
Riles from those adopted in Alas-
ka. A practitioner who wishes to
create an Alaska Community
Property Tmst to hold out-of-state
real estate should, therefore,
arrange for the transfer of the real
estate to an Alaska corporation or
partnership or limited liability
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he administration
and validity of a
trust in land is

determined ccording

to the law of the state in
which the land is
situated, even ifthe
trustees are situated

elsewhere.

company if that is otherwise corn-
parible wdth the client’s wishes,
since stock, partnership interests
and LLC interests are themselves
personal property, even if the un-
derlying assets are real property.
The stock or partnership or LLC
interests may then be transferred
to an Alaska Community Property
Trust, the terms of which would
be governed more clearly by Alas-
ka law

Gift Tax Consequences Of
Creating An Alaska
Community Property
Trust
Although an Alaska Community
Property Tmst could be irrevoca-
ble, the grantor or grantors
should ensure that neither spouse
will be deemed to make a com-
pleted gift for Federal gift tax pur-
poses to any third party upon the
transfer of property to the trust or
thereafter unless that is what he,
she or they wish. Because both
spouses must sign the trust, even
if only one of them transfers as-
sets to it, one spouse cannot cre-
ate the trust, make the assets
community property and unilater-
ally control what the disposmon
of those assets will be. If the oth-
er spouse does not agree to the
proposed disposition, he or she
presumably will not sign the trust.
The gift tax marital deduction
would appear to be asimple pro-
tection against adverse gift tax
consequences on the creation of
an Alaska Community Property
Trust, but the law dots not clear-
ly establish that granting one’s

spouse the immediate, unilateral
and continuing right until death
to withdiaw one-half of any prop-
erty transferred to and which be-
comes a community property as-
set should qualify such one-half
interest for the gift marital deduc-
tion. In other words, the fact that
the donee-spousc’s interest in the
community property under ‘he
Alaska Community Property 'l rust
will terminate at his or her death
(if the right to withdraw that in-
terest from the trust is not exer-
cised) may mean it is a ter-
minable interest.23

With reasonable planning and
drafting, a transfer to an Alaska
Community Property Taist should
be capabK of qualifying for the-
uarital deduction,24 One way is
to create an interest which consti-
tutes an “estate trust," that termi-
nates in favor of the donee-
spouse’s own probate estate,
making it thereby disposable by
that spouse's Will.25 Alternatively,
the transfer may be made to qual-
ify by falling under the life estate
general power of appointment
exception.26 The donee-spouse
must be entitled to all of the in-
come for life payable at least an-
nually and be granted a lifetime
anu, or testamentary general pow-
er of appointment exercisable by
the donee-spouse alone and in all
events in favor of that spouse
and/or his or hei estate. These
are known as general powers of
appointment marital deduction
trusts.

Although the statute relating to
such general power of appoint-
ment marital deduction trusts
states that the income must be
payable to the spouse at least an-
nually, the regulations promulgat-
ed under the gift tax regulations
relating to such trusts clarify that
the income does no', in fact, have
to be paid to the donee-spouse
but merely be subject to with-
draw by that spouse.27

The interest created for the
donee-spouse in the Alaska Com-
munity Property Trust could be
made to qualify alternatively for
QTIP treatment under Code Sec
2523(0 by structuring the donee-
spouse’s interest that way and by
election on a timely filed United
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States Gift Tax Return. However,
|t nonetheless seems appropriate
rant the donees ouse the Jm-
ediate, unjlateral and contmumﬁ
nlr:]tto ‘withdraw his or hel h
the assets transferred to the
AIaska Community Propert
nature of communit Rer%
*hat each spouse owns and
control his or her one -half of the
assets. ot Cc rse the trust could
rovide that uther % hoth sPous
s could relinquish his or ner uni-
lateral 11 ht to W|thdraw although,
Presuma ly, care should be taken
0 ensure” that an such rel |n
quishment 1s not 4 taxable %
unless that result is intended.

Income Tax Treatment Of
Alaska Community
Property Trusts

If one spouse transfers property
to the Alaska Community Trust,
the trust presumably will be treat-
ed as a grantor trust in its entirety
with respect to that spouse so that
all the trust property, whether all
or only part of it becomes com-
munity property under Alaska law,
is treated as owned for income tax
purposes by the grantor-spouse as
long as the income ard corpus
may be distributed, without the
consent of an adverse party, to or
for the benefit of either or both
spouses.29 Even if the other
spouse has the unilateral right to
withdraw his or her half of the
community property from the
tiust, powers held by uie grantor's
spouse are attributed under Code
Sec 672(e) to the grantor As are-
sult, the grantor-spouse will be
treated as though he or she held
that power to withdiaw, presum-
ably negating any possible appli-
cation of Code Sec. 678, under
which a beneficiary, who is not
the trust'.. grantor but has a unilat-
eral right to withdraw trust prop-
erty, is treated as the owner of
that property for income tax pur-
poses. Moreover, the Internal Rev-
enue Service has consistently held
that the provisions of the grantor
trust rules (Code Secs. 671-679)
which cause the actual grantor to
be treated as the owner of the
trust assets supe cede Code Sec.
678.3°

Wh- n the grantor spouse dies,

hen the grantor
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thr issets which had beenaseotEné

munjty property as wel
survn%)r Jeat/ate property, If

spouse dies, remain$ subject to that
the trust . Rusespowerof withdrawal. |f
€ trust property wifdt pattern is foIIowed I an

no longer be treated as
owned by that spouse
for income tax

purposes.

the trust property will no longer
be treated as owned by that
spouse for income tax purposes.
To the extent that the surviving
spouse has a unilateral power to
withdraw sue h property from th

trust that spouse will be treated
as the owner under Code Sec.
678. Often, ajoint revocable com-
munity property trust (that is, one
created by both spouses with
their community property, as well
as, perhaps, separate property)
provides, when the first spouse
dies, that the survivor's half of

Alas a Community gert
Trust, the surviv ng s ouse wil
be considered the owner of such
propert;{ for Income tax purposes
under ‘the grantor trust rules.
However, o the extent th Ht
viving spouse's p Jwer unilaterally
to wjindraw one half of the comi-

munit P pertg contnbutedbey
fhe other spousé expires at or b
fore le death of the grantor

Spouse, the surviving spotse WI||
not be treated as the owner of
such rProgerty under the grantor
frusr

To the extent a spouse makes a
contribution to the Alaska Com-
munity Property Tmst that spouse
presumably will continue to be
treated as the owner of the prop-
erty, as discussed above, for in-
come tax purposes under he
grantor trust rules even if the non-
contributing spouse has a unilater-
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ai right to withdraw none, some
(e.g., halD or all of property so
contributed if the income from the
property contributed or the prop-
erty itself may be distributed,
without the consent of an adverse
party, to either or both spouse.32
As a result, during the spouses’
joint lifetimes, each spouse will be
treated as owning for income tax
purposes the assets he or she con-
tributed. That prohabi, will be the
case even if the spouses are treat-
ed as exchanging interests in as-
sets contributed. For example, the
wife contributes Asset X worth $2
million to the trust which became
community property (and, theie-
fore, treated as owned under Alas-
ka law as one-half by the hus-
band) and the husband con-
tributes Asset Y worth $1 million
which became community proper-
ty (and, therefore, treated as
owned under Alaska law as one-
half by the wife) Even if the wife
is treated as exchanging a 25 per-
cent interest of Asset X for a 50
percent interest in Asset Y and the
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husband is treated as exchar,glng
a 50 percent interest in Asset. Y for
a 25 percent interest in Asset X.
the wife probably will be treated
as owning all of Asset X and the
husband probably will be treated
as owning all of Asset Y for Feder-
al income tax purposes. The rea-
son is that for income tax purpos-
es (of wuich the grantor trust rules
are a part), tint exchange normal-
ly would be treated as a gift rather
than as an exchange.33 Hence, the
spouse who contributed the prop-
erty presumably will be treated as
the sole grantor of that asset for
income tax purposes.

To the extent of the property
contributed by him or her, the sur-
viving spouse will continue to be
treated as the property owner for
income tax purposes under the
grantor trust rules to the extent
the property or its income may be
distributed to that spouse, without
the consent of any adverse par-
ty,34 after (as well as before) the
other spouse dies In addition, the
surviving spouse may become to
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be treated as the owner under
Code Sec. 678 of property con-
tributed by the first spouse to die
upon that spouse s death to the
extent the survivor has a unilateral
right to withdraw the property af-
ter the death of the first spouse to
die.

Basis Adjustment At D eath

One major tax advantage of cre-
ating an Alaska Community Prop-
erty Trust is that it enables resi-
dents of on-community property
states to take advantage of Sec.
10 (b)(ﬁ), which states that,
upon the death of either spouse,
the basis of the entire community
property asset (and not just one-
half of the asset) becomes equal
to the value of the asset at the
death of that spouse (or, if applic-
able on the alternate valuation

e determined under Code Sec
2032) Sec. 1014(b)(6) does not
distinguish between property' that
is held as community property un
der automatic (opt out) state laws
or under elective (opt in) state
laws. Furthermore, significant an
thorily strongly suggests that com-
munity property under an opt in
law, such as that adopted in Alas-
ka, would be eligible for the basis
iaodﬁs(tbrr)l(%nt?ﬁat death under Sec.

However, it is appropriate to
note that Code Sec. 1014(b)(6)
only requires that the property is
community property under the
laws of any ° tie (or possession or
foreign country). If a non-Alaska
married person or persons trans-
fers property to an Alaska Com-
munity Property Trust, the proper-
ty will be community propertv un-
der the law of Alaska. Therefore,
it seems literally to fall under the
section

Although it seems the asset
which is community property un-
der Alaska law is “community
property under the community
property laws of (a) State," it is
possible the courts will hold oth
erwise.3t Accordingly, married
couples should elect into the Alas-
ka community property system
only if that form of ownership re-
flects their wishes regardless of
whether the basis of the surviving
spouse’s interest in the property
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will be detern ncd on the death
of The first spouse to die under
Code Sec. 1014(bX6). Moreover,
because the Alaska Community
Property law’s treatment under
that section is untested, it may be
preferable for the couple, if it is
seeking a step-up in basis for all
of their wealth when the first
spouse dies, to place all of the as-
sets in the name of the spouse
who will die first. Un. >-tunately,
that is not always predictable well
before that death occurs Under
Code Sec. 1014(e), no change ir
basis occurs under Code S ¢
1014(a) for property which w ,i.
given to the decedent within a
year of his or her death in . is
reacquired, directly or indirc tly,
by the donor 37

Conclusions

Under the Alaska Com r mity
Property Act, both m. rried
Alaskans and non-Alaskan may
el ct for some or all of their assets
to be community proper! under
Alaska law. To the extent the val-
ue of what one spouse cor. iis to
community property exceed the
value of what the other so con-
verts, a gift will be made. That gift
should usually qualify for tl e gift
tax marital deduction unless 'he
donee spouse is not aUS. cii. *n
and the gift, along with other g;.ts
to the spouse, exceeds $100,000
in a calendar year.38

Although converting assets m
community property that may pro
vide the surviving spouse a signil
icant income tax benefit when the
first spouse dies, the change in the
nature of assets may have other
far-reaching effects.39 Each
spouse, in fact, will have a 50 per-
cent ownership interest in the
community property. That means,
for example, that the community
assets will be subject to a 50 per-
cent division in the event of di-
vorce (except to the extent the
court having jurisdiction over the
divorce may and does order a dif-
ferent division under applicable
equitable distribution or similar
laws) and each spouse will be
permitted to dispose of his or her
one-half of the assets when he or
sue dies except to the extent
agreed otherwise. As with other

community property systems,
spouses hold other rights with re-
spect to their community property
which do not exist with respect to
other property they own. As a
cot. -equence, it is likely that only
couples in long-term stable mar-
riages, and perhaps only those
who have descendants only of
their common union, will elect to
have their assets treated as com-
munity property nder Alaska law

Even if neither the Internal Rev-
enue Service nor the courts rule
that Alaska community property is
community property under Cocit
Sec. 1014(b)(6), it seems likely it
will be treated as a “50-50" tenan-
cy in common between the spous-
es or, if elected under the Alaska
Act to be "survivorship" communi-
ty property as the Act permits,40
as a joint tenancy with ngnts of
survivorship between the spouses.
If so, that probably means one-
halt of the asset will be included
in the estate of the first spouse to
die.4l

Thus, ihe Alaska Community
Property Act and the Alaska Com-
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munity Property Tmst offer a rare
opportunity for clients whose mar-
riages are extremely sound, to
convert those assets that they wish
into community property, with
possibly significant income tax ad-
vantages upon the first spouse's
death. Furthermore, these new
laws present this opportunity with
remarkably few downside risks ¢

End Notes

1 In other community property states, mar-
ital property agreements frequently con-
vert some or all of the parties’ non-com-
munity property assets Into community
property, lilting the gaps left by state law
However, those agreements differ materi-
ally from the Alaska Community rroperty
Agreements because the former add
some assets to an extant stack of commu-
nity property, while the latter starts from
a situation in which no 'm'sets arc com-
munity property prior to the agreement
On the n>n-Alaska form of agreement,
see, e.g. hasmussen, “Divorce Provisions
in Opt-In Marital Property Agreements *
67 Wse Liuyer 15 (Apr. 1994).

.Alaska Stai 34.75.060(a) (MIchlc 1998).

. The Uniform Marital Property Act was ap
proved by the National Conference of
Commissioners on Uniform State laws in
1983 11 Is adoptcil n Wisconsin at Wise.
Stat Ann Sec 766.001-766.97
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30 See, generally, Blattmachr A Sembler,
"Crummey Powers and Income Taxa-
t|%lhedtaseReV|eruly 1995)

A Ut 9321050, essentially reversing
P1Jt 9026036

32. As mentioned above, tlic trust may he a
grantor trust for other or additional rea-
sons.

33 Code Sec. 1041

34 Asmentioned above, it may be a grantor
trust for oi ter or additional reasons

35 On lhe validity of a consensual commu-

erly,aw for this purpose, see
% gl
and 58 2

USTC 3 9957 (USDC ND Ok 1958), and
also see Rev Rul 77-359, 1977- 2CB 2!

36 'Hie IRS seems to accept that separate
property converted to community prop-
erty by agreement is community property
for Federal income tax purposes, at least
under an opt-out system SeeRev Rul 77-
359, supra.

37 If, as suggested by Rev Rul 77-359,
supra, the transmutation of separate to
community property is a gift, Code Sec
1014(e) may control notwithstanding
Com Sec. 1014(b)(6)

SH SW, Code Sec 25230X2)

39 Caution should be exercised m convert-
ing certain assets lo community property,
for instance, if one spouse owns a policy
of insurance on the life of the other, the
conversion presumably will cause the in-
sured spouse to hold an incident of own-
ership in the policy poicntially causing
proceeds paid at d

i 0 her estate I%deﬁmm
@]IIIIES(TH 111 F3d 12*2 (5th Cir

1997) i may be mappropnate also for
one spouse lo convert qualified plan and
similar interests into community propir-
ty Generally, such interests represent in-
come in respect of a decedent under
Code See 691(a) which, under Code Sec
1014(c), do not receive the income tax-
free step-up in basis under Code See
1014(a), but complications of such own
ership can arise in ihe non-participant
speslge dies first.

40. Alaska Stat 34 75 110(e) (Michic

1
41 %eg Harvey v Uﬁﬂj% IKS
h ad 463

7th Cir 1950).



FISCAL NOTE

Fiscal Note Number
Bill Version SB 298
() Publish Date

STATE OF ALASKA
2006 LEGISLATIVE SESSION

Revision Date/Time (Note if conection): Dept Affected Commerce

Title Trusts Challenges, Claims, Liabilities '‘RDU Banking & Secunties (536)
Component Banking & Securities

Sponsor Seekins

Requester Labor & Commerce Component No 2808

Expenditures/Revenues (Thousands of Dollars)

Note Amounts do not include inflation unless otherwise noted below
OPERATING EXPENDITURES FY 2007 FY 2008 FY 2009 FY 2010  FY 2011  FY 2012

Personal Services
Travel
Contractual
Supplies
Equipment

Land & Structures
Grants & Claims

Miscellaneous
TOTAL OPERATING 0.0 0.0 0.0 0.0

ICAPITAL EXPENDITURES
CHANGE IN REVENUES ( ) T

0.0 0.0

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mental Health

Other (Specify Type-uo not abbreviate)
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2006) cost: 00
Mark this box (X) if funding for this bill is included in the Governor's FY 2007 budget proposal:

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS:  <Attach a separate page if necessary)

This legislation makes various changes to AS13.36 which covers the administration of trusts. Provisions in
this legisla ion do not impact the operations of the division.

Prepared by:  Mark Davis. Director Phone 907 465 2521
Division Banking and Securities Date/Time 2/22/06 5 07 PM
Approved oy: ~ William C Noll, Commissioner Date 2/22/2006
Agency Commerce. Community, and Economic Development

(Revised 97/2005OVB) Page 1of 1



Alaska State Senate

Session Interim
Slate Capitol 119 N. Cushman, Suite 201
Juneau. Alaska 99801 -1182 Fairbanks, Alaska 99701
907) 465-2321 _ 907)456-8161
f Senator_Ralph_Seekins@legis state ak.us

907)465-5241 Fn

Senator Ralph Seekins
District D

Senate Bill 298 Sponsor Statement

“An <\t relating to loans from trust property; relating to a trustee’s power to appoint the
principal of a trust to another trust; relating to challenges to, claims against, and liabilities
of trustees, beneficiaries, and creditors of trusts and of trusts and estates; relating to
individual retirement accounts and plans; relating to certain trusts in divorce and

dissolutions of marriage situations.”

Senate Bill 298 revises Titles 13 and 34 pertaining lo the administration of trust assets. Updates
incorporated into Title 13 include the addition of clarifying language relating to: (1) the various
powers conferred upon the trustee; (2) :rustee reporting requirements, and; (3) claims made

against trust assets.

Updates integrated into Title 34 include hnguage pertaining to: (1) the exemption from transfer
provisions for certain IRA trust assets; (2) technical corrections made to AS 34.40.110(h), and;

(3) the handling of trust assets in cases o f divorce or dissolution.

Since 1997, the Alaska State Legislature has consistently worked to update and improve laws
regarding the use and administration of trusts. As a result, Alaska is considered one of the

premier trustjurisdictions in the country.

But. it is a very competitive environment. In fact, at least seven other states - Delaware,
Missouri, Nevada, Oklahoma. Rhode Island, South Dakota and Utah have enacted legislation

similar to our own.

The updates proposed in this Bill are in keeping with revisions made to Alaska’s Trust Laws in
1997 and 2003. They are intended to preserve Alaska’s leading position within the universe of

trust products arid services offered nationwide.

Our laws encourage Alaskan's to keep their trust assets here in the state. Moreo cr, capital is
attracted lo Alaska from all over the country creating greater job and investment opportunities

for residents of our state.

Senate Bill 298 clanfies prior trust legislation, makes the administration of trusts in Alaska more
efficient and cost effective, and will keep Alaska as the jurisdiction of choice for trust

administration.

2 15/06






SENATE COMMITTEE REPO
E: 3/10/06 FURTHER:

DATE TURNED
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Drand Commerce Committee considered SENATE BILL NO. 300
SB 300 MOTOR VEHICLE NEGATIVE EQUITY

Act relating to the handling of negative equity in motor vehicle transactions."

recommends: CS Senate Bill:

[ 1 Same Title

be replaced with CS [ j Mew Title
adopt prfcvious _ CS SC - se Bill:
[ 1 Same Title
attache-* amendment(s) [ j Technical Title
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adopt Letter of Intent by Committee [ J New Title w/
SCR#
further referral to Committee
iw FISCAL NOTE(S): PREVIOUS FISCAL NOTE(S):
partment Date Fiscal |Indet. Zero FN# Department Date Fiscal Indet. Zero FN#
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WORK DRAFT WORK DRAFT WORK DRAFT

24-LSI261NG
Bannister
3/21/06

CS FOR SENATE BILL NO. 300( )
IN THE LEGISLATURE OF THE STATE OF ALASKA
TWENTY-FOURTH LEGISLATURE -SECOND SESSION

BY

Offered:
Referred:

Sponsor(s): SENATOR SEEKINS

A BILL
FOR AN ACT ENTITLED
"An Act relating to the handling of negath*' equity in motor vehicle transactions; and

relating to the contents of retail installment contracts."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 45.10.030(a) is amended to read:
(a) The retail installment contract must contain the names of the seller and the

buyer, the place of business of the seller, the residence or other address of the buyer as
named by the buyer, and a description or identification of the goods sold or to be sold
or services furnished or rendered or to be furnished or rendered. The contract must
also contain the following items;

(1) the cash sale price of each item of goods or services;

(2) the amount of the buyers down payment, identifying the amounts
paid in money and allowed for goods traded in;

(3) the difference between items (1) and (2);
(4) the aggregate amount included for insurance, if a separate

-1- CSSB 300( )
New Texc Underlined [DELETED TrXT BRACKETED]
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identified charge is made for insurance, specifying the types of insurance and the

terms of coverage;

(®) the aggregate amount of official fees;

(6) the principal balance, which is the sum of items (3), (4), [AND]
(5),and (12);

(7) the amount or rate of the service charge;

(8) any other charges;

(9) the amount of the time balance owed by the buyer to the seller,
which is the sum of items (6), (7), if (7) is stated in a dollar amount, [AND] (8). and
(11);
(10) exccp. as provided in (c) of this section, the maximum number of
installment payments required and the amount of each installment and the due date of

each payment necessary to pay the balance™
(L1) if the retail installment contract is for the sale of a motor

vehicle, the amount, if anv, that the seller agrees to pav to discharge an
outstanding obligation of the buver under an existing motor vehicle agreement.

loan, installment sales contract, or lease.

* Sec. 2. AS 45.10.030 is amended by adding a new subsection to read:

(d) The contract is not required to state the items in (a) of this section in the
order stated in (a) of this section.

* Sec. 3. AS 45.10.220(5) is amended to read:
(5) "principal balance" means the cash sale price of the goods or

services that [WHICH] are the subject matter of a retail installment contract less the

amount of the buyer's down payment in money or goods or both, plus
(A) the amounts for insurance and official fees included in the

contract if a separate identified charge is made and stated in the contract for

insurance and official fees; and
CB) if the retail installment contract is for the sale of a

motor vehicle, the amount, if any, that the seller agrees to pav to discharge
an outstanding obligation of the buyer under an existing motor vehicle
agreement, loan, installment sales contract, or lease:

-2*
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*Sec. 4. AS 4525 is amended by adding a new section to article 5to read:

Sec. 4525.630. Discharged amounts in motor vehicle leases, (d)
Notwithstanding another provision of law to the contrary, if the amount to be paid by a
lessee under a motor veHcle lease includes a discharged amount, the inclusion of the
discharged amount in the amount to be paid under the lease is not a loan of the
discharged amount and is not subject to any law that regulates the disclosure of
interest, the charging of interest, the amount of interest rates, or the lending of money.

) In this section, "discharged amount" means the amount, if any, that the
lessor agrees to pay to discharge an outstanding obligation of the lessee under an
existing motor vehicle agreement, loan, instr liment sales contract, or lease.

-3- CSSB 300( )
New Texz Underlined [DELETED TEXT BRACKETED]j



Alaska State Senate

Session Interim:
Stale Capitol 119 N. Cushman, Suite 201
Juneau, Alaska 99801-1182 Fairbanks. Alaska 99701
907) 465-2327 ~(907)456-8161

Senator_Ralph_Seekin5@iegis.stale ak us

907)465-5241 Fa*

Senator Ralph Seekins

District D

Senate Bill 300 Sponsor Statement

“An Act relating to the handling of negative equity in motor vehicle transactions”

Senate Bill 300 updates the definition of "principal balance” found in the Alaska Retail
Installment Sales Act to accommodate the proper disclosure of negative equity. Furthermore, the
bill clarifies how, within a lease arrangement, an incidence o f negative equity Is handled.

There was a time when lending institutions re(ﬂuired borrowers to monetarily participate in
Purchase transactions. In fact, down payments of 25% were quite common. Furthermore, term
oans were held to a maximum of 36 months. But, over the last several years these guidelines
have gone by the waYS|de. The strength and stability of the national economy have spurred
consun rs to demand lower-paymenl loans along with greater value.

Banks, credit unions and acceptance companies have accommodated the marketplace by offering
low or no. down payment options as well as lengthening the allowable repayment period for
many types of lending Products. This phenomenon is partlcularlg evident in retail auto sales
where qualified buyers often broaden their budget by opting for 100% financing over the longest

possible term.

The mathematical effect of this financing .strate%y is simple  the point in time at which the
vehicle's market value exceeds the outstanding balance on the underlying loan occurs much later
than it otherwise would. Until this point is reached, the owner's equnr position is commonly
known as "upside down" or “negative”. In other words, the value of the vehicle is not vet
sufficient to completely repay the outstanding balance on the loan.

As i result, when the owner wants to trade for a different vehicle, the dealer has to figure out
some way to accommodate the loan payoffin the trade-in At one time il was common practice
m some states to simply inflate the price of the car to be purchased enough to permit an
allow ance for the trade-in that would cover the amount owed. The negative equity disappears.

This method solved the equity problem but failed to adequately describe the transaction
mathematically. So. over time, this practice fell into disfavor and, today, it is more common that
new vehicles are sold at non-negotkble prices, ie through factory incentive programs.
Furthermore, the Federal Reserve Board provided guidance on this issue through revisions made
to Regulations M and Z. These Regs control the manner in which lease and credit transactions

(respectively) arc disclosed.

Sponsor Statement



Reg M was revised to provide a dedicated disclosure line on the lease agreement in cases where
aprior oan or lease balance Jne_gaﬂve e?mty) is rolled in to the new lease transaction. Revisions
made to Reg Z altered the definition of "down payment" thereby solving the negative equity
issue as it may pertain to a loan transaction.

So what does all this have to do with Senate Bill 3007 The vast majority of banks and credit
unions are federaw requlated. Therefore, they follow- federal disclosure laws (state laws do not
com”™ into play). However, acceptance companies, like GMAC, Ford Motor Credit, and others,
are reguwed to follow federal ami state law-s. The dual adherence requirement has effectively
created a disparity in the manner in which loan and lease transactions arc disclosed in cases

involving negative equity here in Alaska.

jo the bottom line is that while Federal law has been revised to accommodate this situation, our
state law has not. SB 300 resolves this disparity by updatmg? the definition of *principal balance”
as it pertains to the state’s disclosure requirements for retail sales contracts found in Chapter 10,
Title 45. Furthermore, the Bill adds corresponding language to Chapter 25 pertaining to the
handlm? of negative equity with respect to lease agreements. These modifications bring state and
federal law back into alignment,



FISCAL NOTE

STATE OF ALASKA Fiscal Note Number
2006 LEGISLATIVE SESSION Bill Version SB 300
() Publish Date:
Revision Date/Time (Note if correction): Dept Affected Commerce
Title Motor Vehicle Negative Equity ‘rdu Banking & Securities (536)
Component Banking & Secunties
Sponsor Seekins
Requester Transportation Component No. 2808
Expenditures/Revenues (Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2007 FY 2008 FY 2009  FY 2010  FY 2011  FY 2012
Personal Services
Travel
Contractual
Supplies
Equipment

Land & Structures
Grants S Claims
Miscellaneous

total operating 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL EXPENDITURES
CHANGE IN REVENUES (
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 C-F/Mental Health
Other (Specify Type--Do not abbreviate)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2006) cost: 00
Mark this box (X) if funding for this bill is included in the Governor's FY 2007 budget proposal:
POSITIONS
Full-time
Part-time
Temporary

ANALYSIS:  (Attach a separate page if necessary)

This legislation addresses the handling of negative ec/ity in motor vehicle transactions. Itdoes not impact
the operations of the division,

Prepared by:  Mark Davis. Director Phone 907.269.8159
Division Banking & Securities Date/Time 2/28/06 10:53 AM
Approved by:  William C. Noll. Commissioner Date 2/28/2006

Agency Commerce. Community, andEconomic Development

(Revised 97/2005 OVB) Page 1of 1






SENATE COMMITTEE REPOR
First Committee of Referral

DATE: 2/23/06 FURTHER:  Judiciary

Date of 5-Day Notice: DATE TURNED
(in accordance with Uniform Rule 23) INTO OFFICE:

Labor and Commerce Committee considered SENATE BILL NO. 306

SB 306 UNEMPLOYMENT INSURANCE FUND & TAXES

"An Act requiring an employing unit with a change in ownership, management, or control or similar change to
notify the Department of Labor and Workforce Development of the change; relating to the unemployment
contribution rate of an employing unit; defining 'business' for purposes of statutes setting unemployment
contribution rates; establishing the crime of obtaining an unemployment rate by deception; and providing for

an effective date.”

and recommends:
CS Senate Bill:

[ 1 Same Title

[ 1 be replaced with
[ 1 New Title

[ 1 adopt previous _
SCS House Bill:

[ 1 Same Title

[ 1 attached amendment(s)
[ 1 Technical Title

[ 1 adopt Letter of Intent by Committee Chang_e
[ 1 New Title w/
. SCR #
[ 1 further referral to Committee -
NEW FISCAL NOTE(S): PREVIOUS FISCAL NOTE(S):

[ ] APPROPRIATION - nofiscal note



U.S. Departmentot Labor At?i5tanl Secretary tor

Employmvni and Training
Washington. DC 20210

The Honorable Frank Murkowski
Governor of Alaska

Box 110001

Juneau. Alaska 99811

Dear Governor Murkowski:

In m{ letter to you dated June 10, 2005,1called your attention to amendmentsto
Alaska's unemployment compensation law that are needed fc - the state to remain eligible
for Federal (TJrant_s to administer its unemployment compensation (UC) program,
Unfortunately, since that time there has been no action on this legislation, w'hich must be
in effect in Alaska on January 1, 2006. to conform with requirements of Federal UC law.

On Augzust 9, 2004, the President signed P.L. 108-295, the SUTA Dumping Prevention
Act 0f2004. This legislation amended the Social Security Act to add a new Section
303(k), establishing a nationwide minimum standard for curhing certain practices that
some employers have used to manipulate state unemployment insurance tax rates and
avoid their fair share of unemployment taxes. All states are required to amend their UC
laws to conform with the requirements of Section 303(10, SSA, as a condition for
receiving grants for the administration of the state's UC law.

Labor and Workforce Development Commissioner O'Claray informed me by letter dated
June 23, 2005, that Alaska is poised to secure enactment in the second session of the
legislature. In order to hold in abeyance initiation of proceedings to withhold
certification for the administrative g1ran_t, L must have your assurance that you will make
every effort to secure enactment of legislation meeting the Federal requirements and
making any transfers of experience that occur after January' 1, 2006, until the effective

law.

Please provide this assurance before January 1, 2006, that Alaska will enact the required
legislation expeditiously in the next legislative session

Sincerelv,

Background



r-'

J3 FRANK H MURKOWSKI, GOVERNOR

P. 0. Box 21149
Department Of Labor and Workforce Development Juneau, AK 99802-1149

Phone: (907)465-2700
Fax: (907)465-2784

OFFICE OF THE COMMISSIONER

December 22. 2005

Emily Stover DeRocco, Assistant Secretary
Employment and Training Administration

U.S. Department of Labor
200 Constitution Avenue, N.W., Roon S-2307

Washington, D.C 20210

Dear Assistant Secretary DeRocco,

Your letter of December 7, 2005, to Governor Frank Murkowski has been
forwarded to me for response. A° stated in earlier correspondence, |share your
concern and continue to aggressively pursue the earliest possible enactment of
the required legislation that your staff and mine have prepared for the Alaska

legislature.

Alaska's Employment Security Act was amended in the mid-1960s to
provide for a decline quotient employer rating system; therefore, current state
law already requires the transfer of experience for rating purposes. Specifically,
Alaska Statutes 23.20.280 through 23.20.295 and supporting regulations
specify the administration of rate assignment and experience transfers.
Moreover, our employer registration activities are designed to detect changes in
ownership and changes in workforce that might be attempted for the sole

purpose of rate reduction.

We recognize that our current statutes do not conform completely to P.L.
108-295. We are making every effort to secure speedy enactment of legislation
which meets the federal requirements during the second half of Alaska's 24th

Legislature.

Sincerely,

\Y

Greg O'Claray
Commissioner

cc: Tom Nelson, Director. Employment Security Division

t] potecoreode atet



Unemployment Insurance Federal Compliance

Recent federal law requires state law change:

In August 2004, President Bush signed P.L. 108-295, amending the Social Security Act of
1935 and requiring states to enact legislation that will prevent the practice of State
Unemployment Tax Avoidance schemes. This activity occurs when employers find ways to
manipulate state unemployment insurance (Ul) tax rating systems such that the employer
pays Ul taxes at an artificially low rate.

State laws must include:
* Mandatory transfers of unemployment experience when a trade or business is

acquired by or transferred to another employer.

» Prohibition of transfers when a transfer or an acquisition is solely or primarily for
the purpose of obtaining a lower Ul tax rate.

* Penalties when tax avoidance schemes are detected.

» Procedures for identifying tax avoidart :e schemes.

Penalty for Noncompliance:
» If Alaska fails to enact required legislation, Alaska's Ul program will be de-certified

and all employers In the state would lose their federal offset credit of 5.4 percent
which would amount to $103.9 million in additional taxes. Also, Alaska loses
$30.8 million in administrative and operational funding for supporting
unemployment insurance programs.

Ul Tax Avoidance Mainly Occurs in Two W ays:

* An employer sets up a new company and then transfers some or all of its
workforce (and accompanying payroll) to the new company after it has earned a
lower Ul rate. The transferred payroll is then taxed at the lower rate.

* Anew business entity purchases an existing business with a lower Ul tax rate.
Instead ol being assigned the higher industry rate for a new business, the entity
receives the existing lower rate. Typically, the new business ceases the activity of
the purchased business and commences a different tvpe of activity.

Harm ful Effects of Ul Tax Avoidance Schemes:
* Lost revenue will result in higher tax rates overall and unfairly shifts the cost of Ul
benefits to other employers.
* Ul tax avoidance eliminates the incentive lor employers to stabilize their workforce
and keep employees working.

Benefits of State Unemployment Tax Avoidance Legislation:
* Maintains the integrity and equity of our tax rating system and trust fund.
» Helps keep employer LU tax rates from increases due to under funding.
* Prevents tax rate avoidance schemes by imposing meaningful penalties in cases
where a violation is detected.

Prepared by Alaska Department of Labor and Workforce Development.
Employment Security Division
January 4. 2006



SectionalJl Analysis

Section 1 Adds a new section. AS 23.20.293 and requires an employer to notify the
department in writing of any changes in ownership, management and control or
when an employer acquires all or a part of another employer’s trade or business. This
provision will help the department detect tax avoidance and will help ensure
employers are assigned the correct tax rate.

Section 2. Amends AS 23.20.295(d) to conform to federal law. which requires State
laws to contain language which prevents unemployment insurance tax avoidance.

Section 3. Adds a new section, AS 23.20.297 to address transfers of payroll histoiy
and assignment of tax rates to conform to the tax avoidance prevention provisions,
and establishes required civil and criminal penalties against persons who knowingly

violate those provisions.

Section 4. Adds a new section that establishes criminal penalties against an
employer or person(s) who knowingly or recklessly obtains or advises another person
or employer to obtain an unemployment rate under false pretenses.

Section 5. Amends AS 23.20.310 to add new definitions to clarify the tax avoidance
provisions.

Section 6. Adds new language to allow the department to adopt regulations
necessary to implement the changes made by the above sections.

Section 7. Provides for an effective date of July 1, 2006 for Sections 1 2. and 4 and
for AS 23.20.297(a)-(c) enacted by Section 3.

Section 8. Provides for an immediate effective date for Sections 5 and 6 and for
AS 23.20.297(d). enacted by Section 3.

Prepared by Alaska Department of Labor and Workforce Development
Employment Security Division. Unemployment Insurance Technical Unit

January 23, 2006, 10:15 AM



FISCAL NOTE

STATF OF ALASKA Fiscal Note Number:
20:5 LEGISLATIVE SESSION Bill Version  SB306-DQLWD-UI-02-23-06
() Publish Date:
Revision Date/Time (Note if correction): Department  Laborand Workforce Development
Title: Unemployment Insurance Fund & Taxes ROU: Employmont Security

Component: Unemployment Insurance

Sponsor Senate L&C

Requester: Senate_L&C Component Number 2276
Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below

OPERATING EXPENDITURES FY 2007 FY 2008  FY 2009  FY 2010  FY 2011  FY 2012
Personal Services

Trayp]

Contractual

Supplies

Equipment

Land & Structures
Grants & Claims

Miscellaneous
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL EXPENDITURES
ICHANGE IN REVENUES ( ) 1 T 1 f
FUNDSO URCE (Thousands of Dollars)

1002 Fede-al Receipts
1003 GF Match

1004 Gp

1005 GF/Program Receipts
1037 GF/Mental Health

Other (Specify Type-Do not abbreviate)
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2006) cost:
Mark this box { X) if funding for this bill is included in the Governors FY 2007 budget proposal: ~1

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS:  (Attach a separate page if necessary)

This legislation adds language to comely with federal legislation. Public Lav/ 108-295 (42 U.S.C 503)
requires that a state's law contain lancuage that will prevent state unemployment tax avoidance schemes
and also requires that states apply meaningful civil and criminal penalties against persons who knowingly

violate those provisions.

The anticipated fiscal impact as a result of this legislation is approximately $60 0 to $90 0 in data processing
costs which will be absorbed by existing federal grant funds

Prepared by:  Thomas W. Nelson, Director Phone 465-5933
Division: Employment Security Division Date/Time 2/23/06 2:21 PM
Approved by, Greg O'Claray, Commissioner Date 2/23/2006
Agency Department of Labor and Workforce Development

(Fovisad 3ff20MQAVB) Page 1of1



ASSOCIATED GENERAL CONTRACTORS of ALASKA

SCHOON STREE ALASKAw
TELEPHONE (oor) 5515084+ EAX 007 0L

February 24, 2006

Senator Con Bunde

Alaska State Legislature
State Capitol (MS 3100)
Juneau, Alaska 99801-1182

Re: SB 306
Dear Senator Bunde,

On behalfof the Associated General Contractors of Alaska and it's more than 600
affiliated companies, | would like to thank you for introducing Senate Bill 306.

This legislation makes it possible for Alaska businesses to continue to receive a 5.4%
olTset credit on their federal income tax. As you are aware, the federal government
passed a law in 2004 to stop deceptive practices bY employers designed to obtain a lower
unemﬁloyment insurance rate. The law requires all states to enact legislation to comply
with the federal legislation or employers in those states not enacting such legislation face
the loss of the federal credit if they don't.

Although the deceptive practices the federal law was designed to stop have not been a
Problem in Alaska, we believe this legislation is necessary to maintain an important
ederal tax credit to all Alaskan employers.

Sincerely.
T7-

Richard Cattanach
Executive Director

FAIRBANKS SOIDOIN'A
1*0 BOX 60005 « FAIRBANKS, AK 99700 4W5KAIFONSKIUI AC 1l ROAD.SII *2 «SOI IXMNA. A K W
FFLEPHONE i907) 452-1809 [1'11THC>NI; (9071 2n2HB\VC
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Th« Voice of Small Busino'™

ALASKA

National Federation of Independent Business
Statement of Support for SB 306

Unemployment Insurance Federal Compliance Legislation

February 23, 2006

The Alaska Chapter of the National federation of Independent Business has 2,500
members, making it the largest small-busincss advocacy group in die state.

Senate Bill 306 makes a number of changes in state law to sonform with a federal law
pacsed in 2004 to stop deceptive practices in obtaining a lower Ul rate. |f Alaska fails to
enact required legislation, Alaska's Ul prog_ram will be de-certified and all employers in
the state would lose their federal offset credit of 5.4 percent.

Passing Ie(};islatipn this year is essential for Alaska businesses to continue to receive the
5.4 percent credit on their federal income tax. It is our understanding that all 49 other
states have already passed similar legislation.

Vote YES or Senate Bill 306

Submitted by Thyes Shaub on behalfof NFIB/Alaska.

National Federation ol Independent Business - ALASKA
2'7 Second SI.. Sute 206 + Juneau, ak 99801 + 90A463 5118* Fan907-463-5128 « www.NF18.com
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Aiaska State Legislature

Senator Con Bunde
Senate District P

Vice Chair Senate Finance Committee
Chair; Senate Ijbnr & Commerce Committee

Sponsor Statement

Senate Bill 306 Unemployment Insurance Fund & Taxes

Senate Bill 306 addresses the issue of unemployment tax avoidance schemes by
unscrupulous employers. This type of activity typically occurs when one business
buys out another with a lower unemployment insurance tax rate, or when one
business is transferred or taken over by another, solely to obtain a lower tax rate.

SB 306 is a crucial piece of legislation that is mandated by a federal law, the
SUTA Dumping Prevention Act, which was passed in 2004. This Act amended the
Social Security Act and established a nationwide minimum standard for curbing
certain unemployment insurance tax avoidance activities by employers. Failure to
pass this bill would result in the de-certification of the Alaska Ul program and
employers in this state would lose their federal offset credit of 5.4%, resulting in
Si03.9 million in additional taxes to the employer. The state would lose $30.8
million for administrative and op.rational funding for Ul programs.

Tax avoidance schemes are damaging to Alaskans, inflate tax rates and unjustly
shift the burden of unemployment insurance to other, law-abiding businesses.
Passage of SB 306 would impose meaningful penalties on fraudulent businesses,
and would maintain unemployment insurance taxes equally among Alaska
businesses and would align our state with current, federally mandated law.
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ALASKA MANUFACTURED HOUSING ASSOCIATION

Pod Office Box 100254 Anchorage, Alaska 99510-0254

March 22. 2006

Senator Con Bunde
Senate Labor and Commerce Committee

State Capitol; Room 506
Juneau. Alaska 99801

Dear Senator Bunde,

Having reviewed the letter dated March 14, 2006 from the Attorney General's office concerning

Senate Bill 307 I'would like to make the following comments.

The letter centers on the belief that ‘late fees' will now be considered rent’ if SB307 passes. The

facts are that under current law this is already practice. Please consider the following example.

Before the Superior Court decision, a Landlord and Tenant enter into a rental agreement for an

The 'rent' is $500.00 per month due on the first of the month with a $50.00 late fee to be

apartment.
Since the Superior Court decision all

adc 2d on if the 'rent' is not received by the fifth of the month.
rent’ is $550.00 per month and if paid before the fifth of the

the Landlord need now state is that the
Amazingly, no ‘late fee' even enters into the picture.

month the Tenant will receive a $50.00 discount.

Under this scenario the 'late fee' is considered ‘rent’ and is legal under current law. There are also

other mechanisms for the collection of late fees going on out there which have evolved since this

Superior Court decision. All show the need for SB307. What SB307 does is unify and restore the

process and the communication between Landlord and Tenant to historically italways has been.

refers to the 'fact' and please note that | quote direr“v "... that

10 day notice to quite (sic) for both rent and late fees
Landlord and Tenant to far to the

The Attorney General’s letter also
landlords can simply provide a single
Doing ihis would swing the balance of the law between the

Landlord's side and would be a disaster for the Tenant. The rules for a 'ten day notice to quit’ are

different than they are for a 'seven day notice to quit’. When the violation listed on a ‘ten day notice'

is cured, the Tenant can stay. But under the rules if the Tenant reoffends within a six month period
In other words ifthe Tenant fails to pay the 'late fee' only one other time

the Tenant is easily evicted.
‘seven day notice to quit’ this six

within a six month period the ‘presiding judge’ can evict. Under a
month reoccurrence provision does not engage and the Tenant can reoffend each and every month.

Again, Senate Bill 307 will simplify the communication

Thank you for this opportunity to respond.
restore the written notification process to

concerning late fees' between Landlord and Tenant and

historically italways has been.

Wishing you and your staff the best,

Bob Maier

Executive Director

Alaska Manufactured Housing Association

Post Office Box 100254

Anchorage, Alaska 99510-0254
(1)-(907)-337-4961 - Phone |/ bobmaier@gci.net
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Jane Alberts

From: Kate Herring
Sent: Monday, March 20, 2006 2:03 PM

To: Jane Alberts
Subject: FW: SB 307

Here's the email from Jim Davis. | will let you know when | hear back from them,

k

From: Jim Davis [mailto:jjdjr2001@yahoo.c"m]
Sent: Wednesday, March 15, 2006 2:46 PM

To: Kate Herring
Subject: SB 307

Kate:

Thank you so much for taking my call vis a vis the above. We litigated the case that this bill seeks to
over-turn, Kegley v. Nakomoto. But that case isjust one of many where Alaska courts have said it is

unfair to evict tenants over late fees.

The principal behind these cases is simple. Tenants should not be subject to the very harsh remedy of
eviction unless they have utterly breached the lease. Not paying rent is an utter breach. But, not paying
late fees, parking fees, dog parking fees, e'c.. are "de minimis™ issues and should not subject a tenant
and her family to a summary eviction and homelessness. It is akin to using a sledge hammer on a
mouse. Tenants already |0se 90% of the time. Why make it even more unfair?

So. we oppose SB 307, it is overly harsh, it is at odds with the laws of many other states, and it will lead
to a lot more tenants being evicted and/or charged excessive "late™ fees by their landlords.

James J. Dauvis, Jr.

Statewide Litigation Attorney

Alaska Legal Services Corporation

1016 West Sixth Avenue, Suite 200
Anchorage, AK 99501

(907) 272-9431 (phone) (907) 279-7417 (fax)

32012006
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NORENE REALTY, INC

Anchorage. AK 99503 Bus. (907) 272*1227

400 W. Benson. Suite 201 Fax: (907) 277*9852 email: norenerewalaska.net

As the owner/president of Norene Realty, Inc. founded in 1944 1am also
involved in residential and commercial rental property around Anchorage. |
support SB307 and think that it should have never been changed as it has
caused much confusion and misunderstanding for my tenants, it has even
caused some evictions because the two separate dates on the notices. |
strongly believe that SB307 is necessary and support the bill 100%.

Norene Realty, Inc.

(nmmenial A Imtstnovi
| ur
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March 13, 2006

Senator Con Bunde
Room 506

Alaska State Capitol
Juneau, Alaska 99801

Dear Mr, Bunde:

This letter is simply to express our strong support for SB307. We have been in the residential
rental business for approximately 40 years and this bill is long overdue. We do not believe it is
fair to the Landlord or tenant to have two separate notices to quit for non-payment of rent and
non-payment of late fees. Our experience is that it has caused confusion and problems that
could easily be avoided by passing SB307. Thank you in advance for your careful

consideration of this bill.

Sincerely,

Brent L. Williams

CC: Ray G. Debenham
CC: Shaun T Debenham

Debenham Properties, LLC
2932 C Street. Suite C
Anchorage. AK 99503
907.562.9330

A real estate development company. 907.562.9331 fax



FRANK MVRKOWSKt, GOVERNOR

m m S u m
PARTMENT OF LAW AOHCRACE. A SR B T
PHONE: 5 269-3100
FAX: 276434

OFFICE OF THEATTORNEY GENERAL

March 14, 2006

The Honorable Con Bunde

Chair
Senate Labor and Commerce Committee

State Capitol (MS 3100)

Room 101
Juneau, AK 99801-1182

Re: SB 307 — Landlord Remedies

Dear Senator Bunde:

The Department of Law (“Department”) has reviewed SB 307 and offers the
following comments for consideration by the committee. SB 307 will fundamentally
change the rights of landlords under Alaska Landlord Tenant Act, AS 3-1.03. SB 307 will
change the law so that late payment fees will be treated exactly like rent, allowing
landlords to collect late payment fees in the same manner as overdue rent. To illustrate
this change, a comparison between current law and the changes proposed by SB 307 are

helpful.

Current Landlord Remedies under AS 34.03220. AS 34.03.220 provides
several remedies {0 landlords when a tenant fails to comply with the terms of a rental
agreement. Two 0f these remedies are important for this discussion. The statute makes a
distinction between “rent” and all other fees and charges owed as follows:

All fees and charges other than rent. AS 34.03.220(a)(2) provides that if there
is a material noncompliance by the tenant with the rental agreement, the landlord can
issue a “notice to quit” under AS 09.45.100 - .110 indicating that the agreement will
terminate in 10 days if the breach is not remedied. This is called a “10 day notice to
quit.” If the breach is not cured within this 10 day period, the landlord can request a
hearing. At the hearing, the court must find that there is a material breach of the rental

agreement before eviction can continue.

Failure to pay rent. Rent is treated differently from all other fees and charges
owed by a tenant. AS 34.03.220(b) provides that if a tenant fails to pay rent when due,
the landlord can issue a “seven day notice to quit.” If rent is not paid within this time, the
landlord can proceed to a hearing. At the hearing, the court must consider whether rent
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Senator Con Bunde

was actually due considering offsets for diminution of services and other potential
defenses by the tenant. If the court finds the tenant has not paid rent in accordance with
the rental agreement, eviction can proceed. There is no analysis by the court regarding
whether a material breach of the rental agreement occurred. Failure to pay rent is
“automatically” considered a material breach of the agreement.

The effects of SB 307 on the current law. SB 307 attempts to merge the process
for paying late fees and rent into one category for purpose of eviction. Proponents of the
change argue this will “streamline” the process and allow landlords to issue one notice to
quit instead of two, and have one hearing to consider both rent and late fees. SB 307 has
another significant consequence. Tenants could be evicted for failing to pay a late fee,
even though failure to pay a late fee by itself would not constitute a “mateiial
noncompliance” of the rental agreement. Here is an example of how this might affect

tenants if SB 307 passes:

Assume tenant fails to pay rent of $1,000 when due. Landlord charges a late fee
of $250 for e ery five days rent is late. Landlord issues a single seven day notice to quit,
noting that tenant owes $1,250 or will be evicted. Tenant offers to pay $1,000 which is
rejected by the landlord. A hearing is held and the landlord establishes the tenant failed
to pay SI,250 within the seven day period. The court is not required to consider whether
the late fee is reasonable. The court also cannot consider whether failure to pay the late
fee would constitute a material noncompliance w;th the rental agreement. It is now'
considered past due “rent” for all practical purposes.

Under this scenario, the court is authorized to approve eviction even though the
tenant offered to pay rent. The tenant had no opportunity to challenge the late fee as
either unreasonable, or as not constituting a material noncompliance with the rental
agreement. In effect, the *ate fee is treatedjust like rent.

Under current law, rent is treated differently than late fees for a reason. Late fees
and other surcharges can be extremely unreasonable and unenforceable. Some fees can
also be deminimus, and not rise to the level of becoming a “material noncompliance” of
the agreement. Landlords also have other remedies available to deal with problem
tenants. A landlord can terminate a rental agreement for any reason with a 30 day notice.
If a tenant commits the same breach within six months, the landlord can give a five day
notice to quit. One reasonable interpretation of the law is that landlords can simply
provide a single 10 da notice to quite for both rent and late fe”s, allowing the court to
decide if failure to pay or the other constitutes grounds for eviction.



Senator Con Bunde March 14, 2006

Page 3

Any amendment to AS 34.03.220 should consider the different judicial analysis
required for failure to pay rent and failure to pay late fees. Tenants will be deprived of
significant rights if both are treated the same.

The department is available to answer any question you have about these
comments.

Sincerely,

DAVID W. MARQUEZ
ATTORNEY GENERAL

Clyde E. Sniffen, Jr.
Assistant Attorney General

cc: Kevin Jardcll, Legislative Director
0 trice of the Governor
Randy Ruaro, AAG
Deborah Behr, AAG

Department of Law

CES/sjm



LEGAL SERVICES

DIVISION OF LEGAL AND RESEARCH SERVICES
LEGISLATIVE AFFAIRS AGENCY

(907) 465-3867 or 465-2450 STATE OF ALASKA State Capitol
FAX (907) 465-2029 Ji neau, Alaska 99801 -1182
Mail Stop 3101 Deliveries to: 129 6th St,, Rm. 329

MEMORANDUM March 8, 2006

SUBJECT: Late fees; sectional summary (SB 307)

TO: Senator Con Bunde

Chair of the Senate Labor and Commerce Committee
Attn: Jane Alberts

FROM: Tamara Brandt Cook « \J
Director \

Sec. 1. For property subject to the Uniform Residential Landlord and Tenant Act, makes
failure to pay the late fee, if applicable, unlawful holding by force when, after service of a
written notice, the tenant fails to pay rent due together with the late fee. The existing
provision does not address a late fee.

Sec. 2. Provides that a tenancy terminates if the tenant fails to pay rent, together with any
late fee provided for in the rental agreement, within seven days after notice of
nonpayment and intention to terminate the rental agreement is provided by the landlord.
\ landlord may accept partial payment of rent, together with the payment of the late fee.
and extend the date for eviction. The existing provision does not address a late fee



FISCAL NOTE

STATE OF ALASKA Fiscal Note Number:
2006 LEGISLATIVE SESSION Bill Version: SB 307
() Publish Date:
Revision Date/Timi (Note if correction): Dept Affected Commerce
Title Landlord Remedies; Late Fees RDU Corp. Bus & Piof Licensing (117)
Component Corp. Bus & Prof Licensing
Sponsor Laboi and Commerce
Requester Labor and Commerce Component No! 2360
Expenditures/Revenues (Thousands of Dollars)___
Note Amounts do not include inflation unles itherwise noted below
OPERATING EXPENDITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012
Personal Services
Travel
Contractual
Supplies
Equipment

Land & Structures
Grants & Claims

Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

ICAPITAL EXPENDITURES I | T

CHANGE IN REVENUES ( } | 0.0 0.0 I 0.0 1 0.0 0.0 I 0.0

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mental Health

1156 Receipt Supported Services
TOTAL 0.0 0.0 on 0.0 0.0 0.0

Estimate of any current year (FY2006) cost: 00
Mark this box (X) if funding for this bill is included in the Governor's FY 2007 budget proposal:

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: (AUadl a separate page if necessary)

This legislation allow landlords to include the late fees and rent due on the same 7-day "no: ce to quit" for non
payment of rent under AS 34.03 (Uniform Residential Landlord and Tenart Act.) Itdoes not impact the

operations of the division

Prepared by:  Katherine Mason, Administrative Manager Phone 907 465.2572
Division Corpor; tions. Business and Professional Licensing Date/Time 3/8/06 3 56 PM

Approved by  William C. Noll, Commissioner Date 3/8/2006

Agency Commerce, Community, and Economic Development

(Rois972006QMB Page 1of 1



March 06, 2006

Senator Con Bunde

Chairman

Senate Labor and Commerce Committee
Room 506

Alaska State Capitol

Juneau. Alaska 99801

Dear Senator Bunde.

First and foremost | would like to thank both you and the Senate Labor and Commerce
Committee for introducing this legislation. As is true with many Industries quite often it
is difficult for our voices to be heard.

Weidner Investment Services, first formed in 1977, has over 17.000 residential apartment
homes in four states and Canada. Of that total 3.300 are in Anchorage alone. Out of the
3.300 units in Anchorage approximately 400 will be late payers each month for which we
must issue two notices. The worst part of the current procedure is that it lengthens the
time before which we can file with the courts for eviction. This delay has resulted in rent
loss doubling from $60,000 to over $135,000 this past year. While only 10-15 evictions
will be granted a month, most late payers take advantage of the lengthened period and
simply “skip” at month end owing us for the entire month.

In the spirit of the efficiencies which Senate Bill 307 will create, | will keep this letter
short.

| fully endorse Senate Bill 307 as delined in the Sponsor Statement.

W. Dean Weidner

Weidner Investment Services
Suite #300

9757 Juanita Drive / NE
Kirkland, Washington 98034
425-821-3844

9757 Juanita Drive NE., Suite 300, Kirkland, WA9B04  Fax; 45-821-59%6  Tel. 45-821-84



Alaska State Legislature

Senator Con Bunde
Senc‘® District P

Vice Chair: Senate Finance Com m ittee
Chair Senate l.ahot & Commerce Committee

Sponsor Statement

Senate Bill 307

Landlord Remedies: Late Fees

Historically in the State of Alaska the ‘late fee’ was allowed to be included along with the ‘rent’ on the
same ‘seven day notice to quit’ for non-payment of rent under AS 34.03 (Uniform Residential Landlord
and Tenant Act). In 2002 a Superior Court decision correctly ruled that under current law this was illegal.
Hence what is now required is a seven-day notice to quit for non-payment of rent and a ten-day notice to

quit for the non-payment of the late fee.

Simplistic language is essential for undisputed communication between landlord and tenant. Replacing
one notice to quit with two, bcth with different ‘due dates' and ‘amounts of money owed’ has caused
unnecessary problems and confusion. What SB307 does is restore the situation to as it was prior to the

courts ruling. Nothing else.

The entire Rental and Leasing Services Industry statewide will benefit from this change in State of Alaska
statute. The Alaska State Chamber of Commerce has included the passage of this amongst their list of
2006 legis’ative priorities. The costs of this legislation to state and / or local governments will be zero
with a cost savings to be realized by businesses and indviduals due to the efficiencies generated by the

enactment of this legislation.



ALASKA MANUFACTURED HOUSING ASSOCIATION
Post Office Box 100254 Anchorage, Alaska 99510-0254

Senator Con Bunde

Senate Labor and Commerce Committee
State Capitol; Room 506

Juneau, Alaska 99801

Dear Senator Con Bunde,

The A'aska Manufactured Housing Association is a Statewide Association of
M anufactured Home Community Owner’s with members ranging from Bethel to
Cordova to Juneau. Sometimes the issues we address are locally based and
sometimes they are Statewide issues. Senate Bill 307 affects each of our

members equally no matter the location of their Community in the State.

Rent falls due on the first of the month. Usually after a five or ten day grace
period a late fee is assessed and a seven day notice is hung on the door
demanding either payment or asking the resident to leave. As only one or two of
these notices per hundred hung ever winds up in court, their main purpose is to

be used as a collection device for the rent.

Itis important that the dollar amount on the Notice be accurate. Including both
the past due rent and the now owing late fee on the same piece of paper is

necessary so that both tenant and landlord are speaking the same language.

Senate Bill 307 will assure that at this level of communication between landlord
and tenant there will be no confusion. Senate Bill 307 is simple housekeeping

legislation which just restores the situation to as historically it always was.

Thank you for your efforts to date. W e will be available to testify at each

Committee hearing as SB307 moves forward and look forward to answering any

qguestions then.

Wishing you and your staff the best,

Alaska Manufactured Housing Association
Post Office Box 100254

Anchorage, Alaska 99510-0254
337-4961 - Phone

632-3117 - Cell

hobmaicr@gci.net


mailto:hobmaicr@gci.net
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ALASKA ASSOCIATION OF REALTORS, INC.

4205 Minnesota Drive Anchorage, Alula 99503

Telephone (907) 563-7133 P u (907) 561-17*,
wwwvalaslaiealton.com

REALTOR®

March 7,2006

The Honorable Con Bunde
Alaska State Senate

State Capitol Building
Juneau, Alaska 99801

RE: Senate Bill 307, relating to a fee provided in the rental agreement for late payment of
rent under the Uniform Residential Landlord and Tenant Act

Dear Senator Bunde,

The Alaska Association of REALTORS® with over 1,600 members statewide supports
Senate Bill 307, which addresses the late fee regarding the seven day notice to quit.

We favor this bill because it would simplify the process for the landlord by only having
to give one seven day notice to quit for the rent and the late fee rather than two separate

notices.

This bill would also clarify communication between the landlord and the tenant.

The Association encourages the passage of Senate Bill 307.

Sincerely

Don McKenzie
AAR President

REALTOR » i registered muk which identifies « profeuuaa i>nul
mit, Ir who subicnbes toi Mhct Code of Bthics u ¢ menmer of the

The Voice of Real Estate in Alaska NATIONAL ASSOCIATION OF REALTORS



Jane Alberts

ap fep ) sl
0 ne Alberts

C . b Maler

ubject:
Hello,

I am writing to voice my support for the adoption of SB 307.
I am the owner and operator of Dimond Estates Mobile Home Park in Anchorage.
The park has been in operation since 1969 and provides unit space for

522 manufactured homes.
Passage of SB 307 would greatly simplify an often confusing process when late fees are due as well as past

rents. Not only does SB 307 make it easier for the landlord to recoup outstanding monies owed, but at the
same time, it places a lessor burden on our court system by streamlining the paperwork now required.

Thank you for your consideration.

William Columbus
President

Dimond Estates, Inc.
1200 West Dimond
Main Office

Anchorage Alaska 99515
907-344-66'1


mailto:wcolumbus@mac.com

Headquarters:

217 2nd Street. Suite 201
Juneau, Alaska 99801

(907) 586-2323 FAX 463-5515
www.alaskachambcr com

Regional Office:

601 W. 5th Ave.. Suite 700
Anchorage. Alaska 99501
(907) 278-2722 FAX 278-6643 OF COMMERCE

March 02, 2006

Senator Con Bunde, Chair

Senate Labor and Commerce Committee
State Capital. Room 1506

Juneau, AK 99801-1182

The Honorable Chairman and Members of the Senate Labor and Commerce Committee

The Alaska State Chamber of Commerce supports the changes to the Uniform residential
Landlord Tenant Act to allow for the collection of late fees as contained in SB 307.

A Superior Court decision issued in 2002, created confusion and disruption to the rental
and leasing services industry in Alaska. The court found that the inclusion of late fees on
the same seven-day notice to quit for non-payment of rent was illegal. This legislation
will allow for the inclusion of late fees on the same seven day notice to quit for failure to

pay rent.

Simple language is essential for undisputed communication between a landlord and
tenant. Replacing one notice to quit with two, both with different due dates and amounts
of money owed has caused unnecessary confusion and associated problems between
tenants and owners. Senate Bili 307 corrects these flaws.

Thank for your consideration and support of this bill.

Yours in ecoromic prosperity,

Wayne A. Stevens
President/CEO


http://www.alaskachambcr

SB 307 would allow usage ofthis one
notice for rent and late fee.

NOTICE TO RESIDENT OF TERMINATION OF RESIDENCY
FOR NON-PAYMENT OF RENT

(7 DAY EVICTION NOTICE)

DATE:
You arc notified that you owe RENT in the amount of $ plus a LATE FEE of
S . If you do not pay the total amount due within SEVEN (7) DAYS of receipt of this notice, your

residency is terminated and you MUST MOVE. You must pay your rent with a money order or cashier’s check.
No cash or checks will be accepted. YOU MUST CONTACT THE OFFICE IMMEDIATELY

If you have not paid the rent or moved within SEVEN DAYS, a lawsuit will be filed to evict you. If you
deliver your rent to me on or before the end of the SEVEN DAY period, you may stay. If your account is turned

over to an ATTORNEY, you will have Attorney fees, court costs, and delinquent rent's due.

If you would like to pay all monies due before the SEVEN (7) DAYS expire, CONTACT THE MANAGER

during regular business hours.

Signed,

Manager

THIS NOTICE WAS DELIVERED ON THE DAY OF 20

AT a.m./p.m.




These two forms are currently required .,
be sent. One is due in 7 days, the other =

NOTICE TO QIrol™™”

TERMINATION OF TENANCY FOR NON-PAYMENT OF RENT

To:
Tenant
Address of Rental Unit
City/Stale/Zip Code
You are notified that you owe rent in the amount of S . If you do not pay this rent

within SEVEN DAYS after the day you receive this notice, your tenancy is terminated and you must
move You must pav vour rent in monev order or bank cashier’s check

A lawsuit will be filed to evict you if you have not paid your rent or moved out of the dwelling within
SEVEN DAYS after you receive tnis notice.

If you pay your rent in full before the end of the SEVEN DAY period, you may stay.

Date Signature

Print Name:

Print Title
(Owner/Property Manager)

LANDLORD’S RECORD OF SERVICE

Instructions  Serve a copy of this notice on the tenai Immediately fill out the following to describe how

service was accomplished. Complete all that apply Keep the completed original for use in filing

the Complaint.

Tenant acknowledges receipt of this notice on .

Tcnanl Signature

This notice was personally served on by the undersigned

on the dale o f
3 | attempted to make personal service on the tenants named above. | knocked on the door of the pieinises

named above, but no one answered. | believe tenants were absent, so | securely affixed this Notice to the

entrv door of the above premises. This was done on the date o f
Tenants were served by registered or certified mail. ( The icturn receipt will be retained for use in court )

Signature:

Print Name
| know that Tenants aie aware of this Notice, because | discussed this Notice with

on

Date Signature Print Name

ATTACH TO COMPLAINT IF SUIT IS FILED
AS 09 45 100

CIV-715 (7/98)s1.3) AS 34 0i 010tf , Bel.
NOTICE TO QUIT = FED C.vil Rule 85



10 DAY NOTICE TO QUIT
(VIOLATION OF LEASE)

To: Date:
(Resident)

Address:

You are notified that you are in violation of your rental agreement or lease. If you
do not correct the violations listed below within TEN DAYS of this notice, your tenancy
is terminated and you must move. If you correct the violations listed below on or before
the TEN DAY period is ended, you may stay. Please act immediately.

VIOLATIONS:

Paragraph 2B
Resident agrees to pav a S 50.00 late rent fee charged in addition to the total

monthly rent if the total monthly rent is not received by midnight of the 5th dav of each
calendar month.

Agent
Receipt
I received this notice on the day of 200 at am/pm
(Resident)

Resident was not at home, this notice was ser.ed as follows:

Taped securely to door.






Alaska “tatr legislature

SENATOR While in tension

GENE THERRIAULT
Mailing Address

119 N Cushman Suile 101

Fairbanks Alaska 99701

(9071 488-0857

Fax <907)488-4271 uC. i StNATt District F
Antati

State Capitol
Juneau Alaska
99801-1182
1907' 466-4797
Fax <90?i465-3884

SPONSOR STATEMENT
Senate Bill 309

This legislation responds to the upcoming opportunity to train resident Alaskans to fill
the thousands of high paying iobs that will be created in the construction of a gas pipeline
by providing a stable stream of revenue, subject to legislative appropriation, to Alaska
Work Partnership, Inc. for both training and increasing the capacity of training facilities.

With a project as large as the gas nipeline and the thousands of jobs it will create, we
must start now to make sure resident Alaskans are trained and employable. This bill
provides the multi-year commitment necessary to do that. This funding will leverage
industry investment in training facilities and equipment to build private sector training
capac;'y and increase industry capability for sustaining training into the future.

In 2005 there were more than 20.000 individuals employed in Alaska construed >ntrades
with annual incomes approaching $60,000. Unfortunately, one in every five jobs, or 20TT
belongs to individuals, who according to Permanent Fund Di\idend Eligibility are recent
arrivals to Alaska. These high paying jobs will continue to attract workers from other
states and countries. Also, with our 45% of our resident construction workforce being
0 t 45 years old. industry must renew it’s workforc* with thousands of appropriately

training workers.

Alaska Works Partnership, Inc. has developed successful programs that are proven
effective in moving residents into construction jobs. The programs are uniquely designed
to meet the needs ol residents, employers, workers and future workers. In the past five
years AWP has helped more than 1,000 residents become employed in construction.
More than 85% of the residents AWP has served are employed in construction as a result
of training. The majority of persons served are retained m industry employment year
after year. More than 90% of the workers Alaska Work Partnership. Inc. trains are not
members of a union. The majority of workers placed injobs work for non-union
employers. AWP brings quality union endorsed training to the public with no
requirement forjoining a union

SB 309 will divert I/K)"10f a percent of current employee contributions to a new
“holding account” for appropriation by the Legislature. Estimated income to the account
is projected to be ovei five million a year. With increased payroll within the state, the
Department ot Labor has projected that it is highly unlikely that this small percentage
diversion will cause any ; “reuac m overa! unemployment insurance rates.

This legislation is slated to sunset in six y"Mii and requires an annual report on
performance.

Sponsor Statement



FISCAL NOTE

STATE OF ALASKA Fiscal Note Number:
2006 LEGISLATIVE SESSION Bill Version: SB309-DQLWD-BSC-03-23-06

() Publish Date:

Revision Date/Time (Note if correction): Department  Labor and Workforce Development

Title: Construction Training Grant; Unemployment Comp. RDU: Business Partnerships
Component: Business Services

Sponsor Senate State Affairs

Requester: Senate Labor & Commerce Component Number: 2658

Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES FY 2007 FY 2008 FY 2D09 FY 2010 FY 2011 FY 20172
Personal Services 116.9 116.9 116.9 116.9 116.9 116.9
Travel 5.0 5.0 5.0 5.0 5.0 5.0
Contractual 127.4 127.4 127.4 1274 1274 127.4
Supplies 3.0 3.0 3.0 3.0 3.0 3.0
Equipment
Land & Structures
Grants & Claims 4.790.0 4.946.0 5.064.0 5,186.0 5,310.0 5,437.0
Miscellaneous

TOTAL OPERATING 5,042.3 5,198.3 5,316.3 5,438.3 5,562.3 5,689.3

CAPITAL EXPENDITURES | |

CHANGE IN REVENUES ( New ) | 5,290.0 5,405.0 5,523.0 5,645.0 5,769.0 5,896.0

FUND SOURCE Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mental Health

New - Construction Trades Training Fund 5.042.3 5,198.3 5,316.3 5,438 3 5.562 3 5,689.3
TOTAL 5,042.3 5,198.3 £.316.3 5,438.3 5,562.3 5,689.3
Estimate of any current year (FY2006) cost: None

Mark this box (X) if funding for this bill is included in the Governor's FY 2007 budget proposal:

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: (Attach a separate page if necessary)

The Department of Labor and Workforce Development has two fiscal notes associated with this legislation: one
for the Employment Security Division's revenue collection costs, the second for the Division of Business

Partnerships program administration costs.

See attached page for an analysis of the Division of Business Partner. | ips program administration costs.

Phone: 465-5937
Dale/Time: 4/12/06 1:40 PM

Date: 4/12/2006

Prepared by: Corine Geldhof, Acting Director
Division: Business Partnerships Division

Approved by: Greg O'Claray, Commissioner
Agency: Department of Labor and Workforce Development

Page 1of2
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FISCAL NOTE

STATE OF ALASKA BILL VERSION: SB309-DOLWP-BSC-03-23-06

2006 LEGISLATIVE SESSION

ANALYSIS: (continued)
This bill would provide sustained funding, through the proposed program's expiration date of July 1, 2012, to
train Alaskans for construction jobs in heavy, highway and building construction, and oil or gas pipeline

construction.

Alaska's construction labor force is expected to grow 15 percent ovei the next five years, and over 13,000
job vacancies are projected in the next five to seven years due to job growth and the retirement of older

construction workers.

The hill increases the capacity of the :date's workforce development system to prepare Alaskans tor high
growth jobs anticipated as a result of construction p, ejects, including but not limited to a gas pipeline The hill
will ensure that industries doing business in Alaska will have a trained and ready to work labor force to meet
current and future demand on projects that have in the past relied on out-of-state labor.

The fiscal note anticipates that the division will take an active ide in managing this grant to Alaska Works
Partnerships (AWP) to ensure accountability Overnight will include strategic program and financial oversight
due to the significant state investment and the need to ensure ai gnment with other training initiatives for high
growth employment outcomes. The division will engage in negotiations: assure participant tracking and
measure outcomes: ai d evaluate, support and provide technical assistance assuring that AWP enrolls and
trains over 2,000 participants on an annual basis. These activities are part of the core services and
fundamental mission of the division - to design and implement employment and training programs that align
with Alaska s business and industry workforce demands and that result in participant employment and in

building a prepared workforce.

The division will assigr existing staff to oversee this grant. The division manages federal and sta e grant
programs on a project basis, and is seeking five percent administrative costs to cover active management of
this substantial s'ate investment. This represents half the administrative costs typically charged and
allowable under other woikforce training programs with the same participant count and similar financial
investment The division cannot charge the tasks associated with managing this grant to other funding

streams it administers due to federal and state regulations.

The personal services costs associated with this fiscal note reflect the anticipated costs of he management
staff responsible for assuring program accountability and alignment with other job training initiatives for high
growth, high demand industries. Accordingly, it is estimated that personal service costs will be charged by
the Division Director, an Administrative Manager, a Grants Administrator, an Employment Security Analyst
for the Management Information System (MIS), and an Accounting Technician, for a total of $116,900,

equating to roughly a 125 FTE.

The travel allocation would h" used to meet with the grantee to develop alignment and outcomes of the
training activities associated ,.ith this grant. The contractual allocation includes a portion of the allocated
fixed costs that are distributed across all of the programs of the division. The allocated costs include items
su :h as office space lease and indirect services, (S20.3), and a reimbursable service agreement with Labor
Market Information for employment outcome analysis (S§76.5). The contractual line also includes a portion of
costs associated with the maintenance and upgrade of the Management Information System that tracks
trainees from enrollment through program exit (S30.6) The supplies allocation includes normal operating

supplies for staff (S3.0).

The amount in the grants line would be used to provide the grant described in SB 309.

The amount of revenue anticipated in FY 2007 using a start date of July 1, 2007 is S5,290.0.

Page 2 of 2



FISCAL NOTE

STATE OF ALASKA Fiscal Note Number:

2006 LEGISLATIVE SESSION Bill Version: SB309-DQLWD-UI-03-23-06

() Publish Date:

Revision Date/Time (Note if correction): Department

Labor & Workforce Development

Title: Construction Training Grant; Unemployment Comp. RDU: Employment Security Division

Component: Unemployment Insurance

Sponsor Senate State Affairs

Requester: Senate Labor & Commerce Component Number: 2276

Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011
Personal Services
Travel

Contractual
Supplies
Equipment

Land & Structures
Grants & Claims

Miscellaneous
TOTAL OPERATING 247.7 206.7

247.7 206 7 206.7 206.7 206.7

206.7 206.7 206.7

CAPITAL EXPENDITURES | | |

CHANGE IN REVENUES ( ) | | 1
FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mental Health

New - Construction Trades Train ng Fund 247.7 206.7 206.7 206.7 206.7
TOTAL 247.7 206.7 206.7 206.7 206.7

Estimate of any current year (FY2006) cost: None
Mark this box (X) if funding for this oill is included in the Governor's FY 2007 budget proposal:

POSITIONS
Full-time
Part-time
Temporary
ANALYSIS: (Attach a separate page if necessary)

See attached.

Prepared by: Thomas W. Nelson, Director Phone 465-5933
Division: Employment Security Division

Approved by: Greg O'Claray, Commissioner
Agency Department of Labor and Workforce Development

(Roissl923A1) OVB)

FY 2012

206.7

206.7

206.7
206.7

Date/Time 4/12/06 1:40PM
Date: 4/12/2006
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FISCAL NOTE

STATE OF ALASKA BILL VERSION: SB309-DQLWD-UI-03-23-06
2006 LEGISLATIVE SESSION

ANALYSIS: (continued)

This legislation would utilize the existing Unemployment Insurance (Ul) Tax system to collect revenue for a
Construction Trades Training Program. An analysis of the data processing programming necessary to modify
the tax system for this activity indicates a one time cost of approximately $41.0.

The Ul Tax system is primarily funded by a federal Ul grant and any non-federal program utilizing the system is
required to pay a portion of the system support costs. The program would be the third state program using the
system, the other two are the State Training and Employment Program (STEP) and the Technical Vocational
Employment Program (TVEP). The federally approved cost allocation methodology requires that 19% of
system support costs or $620.0 be divided among state programs using the system. This means that one-third
or $206.7 of those costs would have to be paid by this program annually.

Page 2 of 2



ASSOCIATED GENERAL CONTRACTORS of ALASKA

8005 SCHOON STREET, SUITE 100« ANCHORAGE. ALASKA 99518
TELEPHONE (907) 561-5354 « FAX (907) 562-6118

March 16, 2006

Senator Con Bunde

Chairman, Labor and Commerce Committee
Alaska State Legislature

State Capitol (MS 3100)

Juneau, Alaska 99801-1182

Re: SB 309

Dear Senator Bunde:

For a variety of reasons, the State of Alaska is at the cusp of a major labor

shortage in construction workers. The traditional model of secondary school

students taking shop classes and then having the option of moving directly into
Instead the focus in secondary schools has
Traditional

construction careers has ended.
shifted to college preparation to the detriment of all vocation training.

shop classes are rare in most school districts thus this pool of workers that

normally migrated to construction no longer exists.

Unfortunately the need for new construction workers today is significantly greater
than itwas when the education community changed the educational philosophy
of the State. Through no fault of their own, the workers that would normally

rr grate to construction no longer possess the skills or education needed to

obtain their firstjob in construction.

SB 309 would help rectify this problem by providing the basic skills workers need
to enter and succeed in the construction industry. Itis appropriate that the

Alaska Works and the traininc model they developed trains workers that migrate

to both union and non-union employers. The entire industry needs new workers,

notjust one sector, be itunion or non-union.

Based on projections from the Alaska Department of Labor and Workforce

Development, Alaska’s construction industry will need to attract 1150 new

workers each year forthe foreseeable future. Yetin 2005, construction

apprenticeship programs managed to graduate only 166 new journeymen.
FAIRBANKS

P.0. BOX 6005 -FAIRBANKS, AK 99706
TELEPHONE (907) 452-1809



Meanwhile the large number of baby-boomer aged construction workers move

inexorably toward retirement.

SB 309 will help Alaska address the projected shortage in construction workers
and help prepare us forthe major construction projects being discussed. W e

u."e your support of this important bill.

Sincerely,

CNU~+3L

Richard Cattanach

Executive Director
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| ? ALASKA WORKS PARTNERSHIP,
" Alaska's Construction Unions & Jointly Administered Apprenticeship Programs

*

Building Neighborhoods

In an Alaska village tucked along
the Kuskokwim Delta, local construction
workers are building houses for their
neighbors and helping to meet the critical
housing needs of rural Alaskans.

Stanley Berlin of Kasigluk speaks
from experience when he says that
training local workers for rural
construction projects is a good idea.
Stanley is a field superintendent for the
Association of Village Council Presidents
Regional Housing Authority (AVCP-HA)
and heads up a project to build seven new
homes in his village. He works alongside
his son, Michael Berlin, and his brother,
Wilson Berlin. All three Berlins received
construction training through programs
provided by Alaska Works in partnership
with the regional housing authority.

“My son is working right along side
nte,” Stanley says. “He went to the
summer construction academy at Bethel
and then went to work right here in the
village. We’re building a neighborhood.”

Stanley graduated from the Building
Maintenance Repairer (BMR) Apprentice

Building Alaska Om

son is wotking right
aIngs e . Frgmgm
tothe summer construc-
tion academy at Bethel
and then wert to work
fight herein tl*evﬂlage
Were ouild
neighbor

Program April 2, 2004.

He quickly worked his

way from apprentice to

superintendent,  which
was no surprise to AWP instructor Mike
Tucker. “Stanley was one of these guys
with a lot of experience. | could see he
was going to be leader.”

Stanley demonstrates what Ron
Hoffman, President and CEO of the
AVCP Regional Housing Authority, knew
could be done if local residents were
given the opportunity to train and work in

(Continued page 2)

Spring 2006

Inc.

Community ata Timo

in Rural Alaska

Corstruction apprentices work on one of seven new hormes in K-ygluk.
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Wilson Berlin

‘Wete bringing training to
their rgep.,ng

—AVCP's BVR coordinator
Gen Watson

W «>ikiiir*>£c«hcrroijo b»

Building Neighborhoods in Rural Alaska

{Continuedfrom page I)

their own communities. “I hoped, when we started this, that one day
these individuals would be running projects. I’m pleased to report that it
is Happening right now.”

Since the the BMR program began in 2001, AVCP has built 173 new
homes with 18 additional units slated for summer construction and
dozens in the planning 3tages. Renovations of existing homes are also
underway. The projects employ 500-700 workers during the
construction season, generating $5-7 million in wages for local

residents.
“It’s a benefit for the whole region,” Hoffman says. “We are training

a workforce that we were previously lacking. It’s an ideal opportunity

for individuals to advance in a career and provides a huge benefit to the

community.”

Alaska Works customizes its training to meet the workforce needs of

local communities. In St. Mary’s and Klawock, for example, upcoming
classes will emphasize basic construction skills for regional housing projects;
in King Salmon, however, workers are needed for road work, so the training
will emphasize construction driving.

The Building Maintenance Repairer (BMR) Apprenticeship was
developed to train apprentices in a wide range of construction tasks such as
carpentry, painting, plumbing, and electrical. BMR is the largest registered
apprenticeship program serving rural Alaska with 120 apprentices, 72 of
which are in the AVCP region. BMR apprentices who decide to specialize
in a specific trade may also choose to Step-Up into an apprenticeship
program in a particular trade.

Alaska Works Construction Academies offer hands-on training and
classroom instruction to prepare youth ages 17-24 for entry level jobs and to
become trade apprentices. Meanwhile, AWP’s Apprenticeship Outreach

program helps applicants prepare and apply
for apprenticeship training.

“We’re bringing training to their
doorstep,” says AVCP’s BMR coordinator
Glen Watson. “We’re providing the
opportunity for people living in rural
communities to get these marketable skills,
where otherwise they would have to leave
the region.”

Stanley Berlin says he became a BMR to
hone his construction skills and secure steady
employment. “I’ll have a job with AVCP
whenever projects are available in Kasigluk
and other neighboring villages.” he says.
“There are job opportunities out there.”

Alaska Works intends to provide the
training so local workers can take on those

jobs.



Working Together (o Job*

Someone in rural
Alaska is ordering
building materials
for a new struc-
ture. Suppliers are
filling cargo con-
tainers with mate-
rials and equip-
ment. Contractors are making arrange-
ments to mobilize crews and get projects
underway. Alaska Works is recruiting
and training construction workers for the
upcoming construction season.

Between January and June we will
train over 300 residents from more than
fifty communities. We will help over 200
other individuals apply for trade appren-
ticeship positions. We will develop hun-
dreds ofjob commitments with employ-
ers to hire the people we train.

Our industry instructors will travel to
King Salmon, Bethel, St. Mary’s, Norne,
Barrow, Klawock, Delta, Fairbanks, An-

V N

Mik* Andrew*, Director
AIMK* Work* p»rtn*rehlp

Page 1

Shoptalk

chorage, Juneau and Palmer to deliver
training. Our courses will range from
carpentry, electrical, plumbing, con-
struction truck driving, painting, to
heavy equipment operation. We will
train women, young Alaskans, rural
Alaskans, Veterans, Native Alaskans
and trade apprentices.

We work on a daily basis with travel
agents, pilots, hotels, regional training
centers, tool and material suppliers, in-
structors, and taxi companies. It’s a big
enterprise. It takes a lot of people, busi-
nesses and resources to train that many
people and put them to work. But each
year Alaska businesses join with us dur-
ing the “getting ready for” construction
season. And when construction starts
hundreds of Alaskans go to work.

Thanks to all of you who work with
us in the field. It’s already look’ng like
one of the busiest pre-construction sea-
sons ever.

AWP Programs

¢ Apprenticeship
Outreach

BMR APPRENTICESHIP

women in The Trades

Helmets to hardhats

* & o o

Summer Construction
Academies

Employer Profile: AVCP Regional Housing Authority

Ron Hoffman, President and CEO of
AVCP Regional Housing Authority, had
a vision. He wanted to provide affordable
housing to the AVCP Region, an area in
southwest Alaska that encompasses 48
villages and 56 federally recognized
tribes. Not only did Hofiman envision
quality housing, he wanted local people
to build those homes. It never made
sense to him that workers were imported
for high paying construction jobs when
people living in rural villages needed
employment. The only component
missing was job training for rural
workers.

Hoffman approached Alaska Works
Partnership and together they developed
a Building Maintenance Repair (BMR)
apprenticeship program, e program
offers training in a variety of
construction trades using a traditional

apprenticeship format with an “earn
while you learn” approach. Over the
past five years, the program has resulted
in the construction 0f200 new homes
and the modernization of countless
others. The projects employ 500-700
people during the construction season,
and generates $5-7 million in wages for
local workers.

“We’re looking at ninety-five to
ninety-eight percent local hire,”
Hoffman says. “That's a huge economic
boost at the local level.”

The key to AVCP Regional Housing
Authority’s success has been
collaboration with partners who
understand both the challenges and the
mission for creating quality housing in
rural Alaska, Hoffman says. “We
couldn’t accomplish this without the
support of partnerships like Alaska Works.”
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C onstruction

A cadem ies

For

Waorking Together for Job*

Young A iaskans

AWP and its partners will train sixty Alaskan youth ages 17-24 at five Construction Academies for the
construction season. Construction Academies offer hands-on training and classroom instruction preparing
youth for entry level jobs and to become trade apprentices. Recruited by our partners, students receive OSHA
10 certification, leadership training, First Aid/CPR training and in some cases, driver’s education.

For more Information about AWP’s Construction Acadsmits call Oayt Sarvala at 907-569-4711.

Location Datss
Anchorage May 8-13
Ninilchik May 14-26
St Mary’s May 15-26
King Salmon  June 5-16
Klawock Tne 5-16
Anchorage June 5-23
ALASKA
Works

Partnership, Inc

1413 Hyder Street

Anchorage, Alaska 99501
Phone 1-007-669-4711
Fax 1-907-569-4716

Fairbanks Office

P.O. Box 74313

Fairbanks, AK 99707
Located at
700 Third Avenue
Phone 1-007-45 V-2597
Fax 1-007-457-2591

Helmets to Hardhats

Phone 1-907-790-8883
1-866033-8181 (toll free)

Toll Free

BMR Apprenticeship
1-8862970666

Apprentice Outreach
1-566-457-2597

Acadamy
Basic Carpentry

Basic Carpentry
Introduction to Construction
Driver

Basic Carpentry
Basic Carpentry & Electricity

WcYc.on the web!

wwwialaskaworks.ors

Funded in part by AK-DOL-It'D Grant US-DOI. High
Growth Job Initiative

Partners/School Districts
Cook Inlet Tribal Council

Lower Yukon School District,
Yukon Delta Fisheries Develop-
ment Assoc.

Lake and Penn School District,
Bristol Bay Native Association,
Bristol Bay Campus UAF, SAVEC

Klawock City School District

Anchorage School District
Anchorage Homebuilders Assoc.
Alaska Associated General Con-
tractors

Alaska (c>i Center Netwvxk .
MNtrrildiloiitw*

NtwsMitr niTiEn| pnxluchyKJohntqn\AMntioRrr&rqngttd%nﬂgé



Pipeline

Project:

tbor hr Jobs

The stories are all true.

How average daily temperatures of
minus 45 degrees can steal your breath
away. How you can’t see your hand in
front of your face when howling winds
whip snow offthe ground. How
quickly a person can freeze to death.

The stories are all true, and that’s
why there’s no room for mistakes,
says Isaac Jackson, journeyman for
Laborers Local 942. He was one of 97
trainees who recently partic ipated in
realistic hands-on training on how to
build a pipeline in arctic conditions.
Safety in such a harsh environment is
paramount. And so is teamwork.

In October, Alaska Works
Partnership, the Alaska Department of
Labor and Workforce Development,
Alaska’s four pipeline unions -
Operating Engineers Local 302,
Laborers Local 942 and 341, Plunbers

Jason Hockin and Daniel Lananaga from Operators Local 302

Building Alaska’s

Building Alaska Ons Com munity ata Tims

Future

and Pipefitters Local 375, and
Teamsters Local 959 - along with
Alaska contractors hosted the fourth
annual Alaska Joint Pipeline training
event in Fairbanks.

“The only way we could build a
pipeline is through this kind of
training ” ays Danny Rurup,
appren e for Laborers Local 942.
“We had nineteen instructors and so
much experience at our disposal. We
pumped these guys with so many
questions.”

“That was the whole idea,” said
Mike Andrews, Director of Alaska
Works Partnership; to give trainees an
opportunity noi only to hone skills in
their particular craft, but to coordinate
their efforts with other workers on the
pipeline. According to Click Bishop,
Operating Engineers Apprentice
Training Administrator and Pipeline
Training Coordinator, trainees
practiced all phases of pipeline
construction as a combined workforce.

Dave Matthews of H.C. Price and
President of the North Slope
Contractors Association said, “The
pipeline is a highly orchestrated,
highly skilled construction project
requiring specialized equipment,
specialized skills and teamwork. The
joint pipeline training event was
important both practically and
symbolically,” as a way of training
Alaskan workers for Alaskan jobs.

Industry experts estimate that

(Continued on page 2)
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Pipeline Project

Building Alaska's Future

Training
Highlights

3% of the 2006 class wars
from rural Alaska.

13% of tha 2006 class
wara woman.

Training Includad 91
traineaa and 19 Instructors
from four trada unions.

Most balnees will go to
work Immadlataly on a

pipeline project.

"lcouldn'thave been
hat*and dona this
withoutAtoka Work*.
We auraappreciate
whatthey've dona for
ua,m

—Tim othy Koetber,
Appm tka, Team sters
Local959.

CrystelEwen, Laborers Local 942

(Continuedfrom page 1)

Alaska will need 1,000 new construction workers
each year to fill new jobs and those left by an aging
workforce - that’s before the demands of building a
natural gas pipeline or the possible development of
ANWR.

While the pipeline training helps assure a
workforce for Alaska’s future, participants in this
year’s program will be able to go to work almost
immediately building 60 miles of cross-country
pipeline for ConocoPhillips in the Alpine field on
the North Slope.

1° 2005 the Alaska Legislature provided a grant
to purchase pipeline training equipment.

“The success of the program will build on itself. This training will prepare us
for the future,” said State Sen. Gen Thcrriault, R-North Pole at October’s

graduation ceremony.

Alaska Works Partnership was instrumental in making this year’s pipeline
training event the most diverse it has been to date. Over 35 percent of this year’s
participants were from rural Alaska. Over 13 percent of the class was made up of
women.

Crystal Ewan, an up and coining apprentice, worked on water and sewer
projects in her home village of Mentasta before coming to Fairbanks for a taste
of pipeline construction on the North Slope. She has a son to support and looks
forward to the possibility of earning a good income. Besides, she says she’s
having fun.

“I’d never touched a drill before and once | started they couldn’t take it away
from me,” she laughs. “1 went and found a Craftsman on sale for myself at
Sears.”

The enthusiasm among workers in the training program was infectious. Even
with below-zero wind-chill, instructors and trainees worked with zeal and good
humor. Amidst the roar of equipment and the crackle of welding torches,
workers were not just building a pipeline. They were building a path to
successful careers and Alaska’s fiiture.



Working Together for Job*

Shoptalk

Construction W in 2008

2006 is
shaping up to be
an extremely
busy year for

construction.
Last year the
Alaska Legislature approved a budget
of several hundred million for
construction projects that includes
schools, roads and other
infrastructure. Federal investment in
rural and military construction
projects will continue at a steady
pace. Private businesses and
homebuilders will continue to hire
more construction workers. North
Slope oil producers are investing
hundreds of millions in pipeline and
oilfield service projects.

The recent pipeline training held
in Fairbanks, where 97 apprentices

MWACHtw, Dirediar
Atoka Works Partnership

Employer Profile:

Editor's Note: In each issue. Alaska Works Part-
nershipfeatures an employer whose ptirinership
with lahor. industry and Alaska Works reflects
innovative ways Alaskanjobs are createdfor
Alaskan workers.

H.C. Price has been a leading par-
ticipant in some of Alaska’s largest
construction projects, receiving high
acclaims for its construction of pipe-
lines, process facilities, power plants,
utilities, design and engineering. A
top contractor in the state, the Alaska
division of H.C. Price has at times
had more than 1500 workers on its
payroll. The company taps local un-
ion halls for its project labor force.

“A lot of pipeline companies have
come and gone, but we’ve remained,”
said Dave Mathews, H.C. Price vice

completed orientation and hands-on
exercises to construct pipelines, is a
sign of the times. Each person who
completed training is expected to go
to work on the North Slope or along
the Alyeska Pipeline very soon.
Many are already dispatched. AWP.
the pipeline unions and
apprenticeship programs and the
Alaska Department of Labor have
already begun planning the next
pipeline training event.

The construction industry, oil and
gas industry, unions, apprem.ceship
programs and the government are
working together to make sure
Alaska residents get these good
paying jobs building Alaska. We are
pleased to be part of it. We wish you
a happy, healthy and prosperous new
year.

H.C. Price Company

president and Alaska general man-
ager. “Our core business is pipeline
construction but in Alaska, we’ve
branched into heavy industrial build-
ing and trades construction.”

The company first established an
Alaska division in 1975 to complete
construction of a 144-mile section of
the Trans-Alaska Pipeline stretching
from the Yukon River to Fairbanks.
Throughout its nearly three decades
in Alaska, H.C. Price has diversified
to become a major constructor of
infrastructure projects and electrical
generating utilities. H.C. Price is
proud to promote its diverse abilities
and looks forward to continuing to
provide its clients with a reliable
source for its contracting needs.
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AWP Programs

<

Apprenticeship
Outreach

BMR Apprenticeship
Women in The Trades

Helmets to hardhats

* * o o

Summer Construction
ACADEMIES

Dffs MM*w*t

H.C. Price Co.

301 W. Northern Lights
Blvd.#300 Anchorage,
AK 99503
907-278-4400
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H elp W anted

Alaska needs at least 1,000 new construction workers each year to fill new jobs and those left by an aging
workforce. Registered apprenticeships offer L ining and work experience in the building and construction
trades - career paths that offer a great future with wages and benefits that are the best in the industry.

Al— ha Appr— tic— hip Proaitnw Currntfy Taking Application™>

Asbestos Workers - Heat & Frost Insulators

Boilermakers Coming Soon...

Carpenters (Anchorage) Painter/ Glazier/ Floor Coverers (Anchorage)
Electrical Lineman, Wireman, Telephone Bricklayers

Iron Workers Cement Mason/ Plasterer

Laborers Painter/ Glazier/ Floor Coverers (Fairbanks)
Piledrivers & Commercial Divers Plumbers and Pipe Fitters (Juneau)

Plumbers and Pipe Fitters (Amchorage) Sheet Metal Workers (Anchorage)
Roofers/Water Proofers

Sheet Metal Workers (Fairbanks) por more information call

Teamster Construction Driver Alaska Works Partnership

A pprentice O utreach

1-866-457-2897

ALASKA
Works

Partnership, Inc.

Anchorage Office

1413 Hyder Street

Anchorage, Alaska 99501
Phone 907-5694711
Fax 907-5694716

Fairbanks Office

P.O. Box 74313

Fairbanks, AK 99707
Located at
700 Third Avenue
Phone 907457-2597

Fax907457-2591 Alaska |(4) Center Network

Helmets to Hardhats
Phone 907-790-8883

868-933-8181 (toll free) We’re on (he web!
IQLEAM )
BMR Apprenticeship wwn.alaskawoiks.org
1-86&287 8568
Apprentice Outreach i
PP 1-866457-2597 bunded Inpartby AK-DOL-W D Grant US-DOI High m tntnOm ODy* JmnmeL%ﬁM?@%{

Growth Job Initiative
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Working Together for Alaska's Veterans

Atoska Deparimyt ol Labor
Commissioner STeg 0 Claray

Moving from the military to civilian life can
be a challenge - the first order of business is
finding <job. Veterans and active duty per-
sonnel thinking about leaving the military now
have the opportunity to use their hard-earned
military experience to transition into a career
in the jilding trades through the Helmets to
Hardhats program. The program offers sup-
port to National Guard and Reserve members,
separating and retiring active duty members,
and veterans. By streamlining the application
process, and helping applicants who need
training become registered apprentices in a
construction trade. Helmets to Hardhats gives
veterans the opportunity for life-long competi-
tive wages, outstanding benefits, and a re-
warding career.

In August, Alaska Works Partnership, which
administers Alaska’s Helmets to Hardhat pro-
gram, hosted a reception in Anchorage for
Major General Matthew Caulfield USMC
(Ret) National Executive Director of the pro-
gram. Since its inception in 2003. the pro-
gram has provided assistance to over 80,000

Alaska Works Partnership, Inc,

Bk

Asks one

L to R: Mike Andrews, D Irtctor Aliika W ort* Partnership, Din CiulTnld, Managing Director H2H, Stan Hunt,
South AK Carpantar Training Canter. Joe Lawrence Insulator Apprentice, Mal. Gan. Matthew Caulfield, USMC-
Rat National Executive Director H2H, Sung Kim, Carpenter Apprentice, Jack Mitchell, Carpenter Apprentice,
Jasmine Lumpkin, Carpenter Apprentice, Greg O'Claray, AK-DOL Commissioner, Mike Shifter, Program Coor-
dinator, AK-OOL Workforce Development, Jim Sampu n, Pres Jent AK-AFL-CIO, Ed Flanagan, AWP-Helmots
to Hardhats Coordinator, Bob Walth, Legislative atilttintto Senator Liea M urkow tki.

cx-military
members and
placed over
20.000 incon-
struction ca-
reers.
Construction
needs are grow-
ing around the
country and
Alaska is no
exception.
Alaska needs
1.000 skilled
construction
workers to fill new jobs projected in the next
three years. Building the proposed gas pipe-
line will require thousands more. Employers
have discovered that ex-military workers often
have the discipline and “can-do attitude it
takes to get the job done.

Alaska’s Helmets to Hardhats prospects
have the added advantage of access to the
many other services that Alaska Works
Partnerships offers including financial aid
for travel costs to training events, interview
skills classes, OSHA training. First Aid
certification, and other job support services.

Helmets to Hardhats. a congressional ly-
fnnJed program, is co-sponsored by the
AFT.-Cl10’ Building and Construction
Trades Department (BCTD) and U.S. con-
struction employer associations. The
BCTD is comprised of 15 affiliated unions
and totals over 3 million members: the co-
sponsoring contractor organizations repre-
sent about 82,000 contractors.

For more information about Helmets to
Hardhats, contact Fd Flanagan 907-
790-8883 or toll free 1-866-993-8181.
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Jue Law

The peopleyoudeal
w ith are structured,
organized, and the
age,da is notjust
making money but
doing thejob right*

— Joe Lawrence

Workirg Together for Jobs

Success stori&s °

renc-E'Hume rs ro
A a

Joe Lawrence says he isn’t a recruiter,
either for the military or the unions. But he
can’t quell his enthusiasm for Helmets to
Hardhats, the program that got him started in
a second career after retiring from the Army
in 1997.

“lI’m just ecstatic about this program.” he
says. “We need to let people know more
about opportunities like this 1’'m not your
typical apprentice since this is a second ca-
reer for me. But for the guy who gets out of
the military afterjust a few years, it could
open a whole new future and a career."

Lawrence is currently an apprentice for
Heat & Frost In>dator and Asbestos Work-
ers Local 97. He works for Alasi,an Insula-
tion Specialties in Anchorage. After initially
retiring from the military Lawrence went to
work as a regional director for a coffee com-
pany. He found that he spent more time re-
cruiting good help than he did doing hisjob
as a manager.

“After being in the military, | was used to
people being professionals and having a
work ethic. | decided to resign (from the cof-
fee company) and look into the military
benefits available to me,” he says.

He discovered Helmets to Herdhats and
saw that the trade Unions offered the career-
oriented, professional environment he was
looking for.

“It’s the best thing I've done since leaving
the military,” Lawrence says “The people
you deal with arc structured, organized, and
the agenda is not just making money n it
doing the job right.”

Aside from the personal satisfaction of
earning a prevailing wage in a drug-free
workplace where he earns benefits and a
pension, Lawrence has strong feelings about
the plight of some veterans in American so-

ciety.

Hard.hA tz apopre

* i & 1

“There’s
something
unconscion-
able about
someone
who spends
five, ten,
fifteen years
in the mili-
tary and
then has to
go out and
work for
minimum
wage,” he
says.
“Society
doesn’t of-
fer a transi-
tion into a
comfortable existence outside the military. Many
people living on the street are ex-military be-
cause programs like Helmets to Hardhats were-
n’t available to them."

Lawrence is referred to affectionately by his
employer, Terry Philley, and his co-workers at
AIS as “Super Joe." Gene Dekerlcgand. Busi-
ness Manager for Local 97 says he wishes that
the Union had a dozen more like Lawrence.

“He’s been a huge asset,” Dekerlegand says.
“All the Helmets to Hardhats apprentices are
better qualified as far as discipline is concerned.
They are committed and read) to go to work.”

The program offers a provision to take veter-
ans directly into the apprenticeship program
without the usual waiting period, interview proc-
ess, and other formalities required ofacceptance
into registered apprenticeships.

As for Lawrence, he looks forward to a bright
future in Alaska where hr experience and enthu-
siasm will serve him. his Union, and his em-

Jo* Lawmtc* work* on tfi*job a* in H*F
m*ttto Hirdhitf Apprentice-.

ployer well.
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Mission A Par

Missions are
never accomrlished
in a vacuum, it takes
initiative and coop-
erativc partnerships

t0 accompijsh any
comp,cx gQal m  js

‘e *

Mike Andrewi, Director

Ateek. Works P.rtntnf.ip
tme from the community level to matters of
national policy.

For example, my neighbor did two tours of
duty in Iraq with the US Army. | used to
help him do home maintenance and remained
a\ ‘'able when he was gone in case his fam-
ily ceded something fixed. He always
wanted to learn more about construction.

Here at the office, veterans and friends of
veterans (please see our profiles on page 4)
are supporting t ur troops as they serve our
country at home and overseas. We sab'te the
members of our Armed Forces for their com-
mitment and sacrifice.

Meanwhile all the construction trade un-
ions, their apprenticeship programs and the

Employer Profile: ai1as

Editor's Note: In each issue, Alaska Works Part-
nership willfeature an employer whose partner-
ship with labor, industty and Alaska Works re-
Jlects innovative ways Alaskanjobs are created
for Alaskan workers.

Alaskan Insulation Specialties (AIS) Inc.
was founded in 1983 to perform specialty
contra .ng services to the mechanical and
industrial u.sulation market. By mid 1983,
the company realized the need for a full ser-
vice insulation distributor in the Anchorage
area. Alaska Insulation Supply, Inc. was
founded to fulfill this need.

President Terry Philley has been a Union
member cince 1966 and is also a fourth gen-
eration veteian. AIS eagerly employs Hel-
mets to Hardhats apprentices knowing that
they bring a cert in maturity to the job site.

“What we’re seeing with guys coming in
from Helmets to Hardhats is that they under-
stand what it means to work," Philley says.
He acknowledges that being a soldier or
sailor in the military is not always the highest
paying job. “Construction jobs can offer

union contractors in Alaska’s construction
industry work to offer ex-military members
civilian jobs. These connections between
Unions and employers have opened the doors
to construction jobs for the .ncn and women
who have completed service to our country.

On a state and national level, the Alaska
Department of Labor and Workforce Devel-
opment (ADOLWD). under the guidance of
Commissioner Greg O ’Claray (USMC Vet),
and Tom Nelson fL’SAF-retired) Director of
the Employmen ecurity Division, has pro-
vided funds to Alaska Works for our Alaska
Helmets to Hardhats program. H2H is a pro-
gram developed by the National Building &
Construction Trades Department of the AFL-
CTO.

Our H2H slogan is W orking TogetherFor
Veterans. Every one has a part to play. No-
vember is “Hire a Veteran” month. Thanks
to the ADOLWD we will be able iu help
month after month.

kaninsulation specialties
good incomes with healthcare benefits and
good retirements.”

The company has been hiring and train-
ing registered apprentices since 1983.

Philley sees the Helmets to Hardhats pro-
gram as a way for the community to give
back to veterans who have offered so much
in service to their country. Philley is no
stranger to giving back to his community.
He is a volunteer for the Alaska Red Cross
and recently worked on the Disaster Action
Team to help victims of Hurricane Katrina
contact missing friends and relatives.

AIS currently employs apprentice Joe
Lawrence, featured on page 2. Philley says,
“Joe figures into the future of this industry
and in the future of this compan'-. He’s a
definite leader.”

Twenty years of hard work, professional-
ism, and customer service have made Ai”
the largest firm of its kind in the state of
Alaska. The company is located at 261 E.
56th Avenue. Bid. B, .nchorage, AK
90518. Phone 907-563-4125.

* & o o

HELMETS TO HARDHATS

AWP Programs

ARPRKNTKESHJV
Outreach

BMR APPRENTICESHIP
TO>men in The Trades
HRLMEfS TO HARDHATS

Summer Construction

ACADPMES
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T ribute O ur .

A_Iaska WO”_(S PVd m hlp dldn’t have to ao fit {0 find veterans and actiVe duty personnel
to think for toeir military rervk* this vetsndw day. Ourown oflioe ic home totwo wartime
veterans and many ofus have Mends aad neighbors who_arc Serving at homoand abroad.
melodjy Austin, AWP's Administrative Technician in Fairbanks, has a boyfriend who is cur-
rently acrving with the Army Stryker Brigade in Mosul, iraq.

ToniBooks, AWP's BMR Tkii"ing Coordinator is a Vietnam veteran who served with
the Army attached 10 the 1~ AVIatl(_)n Battalion as a Pathfinder. His daughter, Barbara Hooks,
has followed her father's footatap* into the military and is now Serving in afgnanistan With
the 164th MmP COMPAnYy., SiNCe arbara <~ AMPIe mother, Tom aNd nis wite, Edith, Support
their daughter's serviqeb carng ior herthree chitdren des 11, 8. and 7. She is due back
from her tour of duty IN atch 0 f200s.

Dan Rednn”, AWP’s Job_D@\(Eloper, served in Vietnam in the 3,1 Battation, 7* Marines,
one of the MOSt decorated UNILS AINOE world war 11. HE was fired upon and wounded twice

during his tour 0 duty Detween 196b ang 1969. HiS service earned NIM @ meritorious unit
Commendation aad two Purple Hearts. TOday(Jne_thisjobs IS helplng Helmets to Hardhats
transition military members into civilian COﬂSthC“Oﬂ]ObS.

Pete Larsen. AWP's field representative in Nome, enlisted in the US Army in November
1956 and spent two years at Fort Ladd (Fort Wainwright) until his honorable discharge in
November 1958. He belonged to the Transportation Company (Tracx & Wheel).

~ Many thanks to all our military personnel.
We wish them Godspeed in their service to our country.

--k.

Anchorage Office

1A13 Hyder Street

Anchorage, Alaska 99501
Phone 907-569-4711
Fax 907-569-4716

P.O. Box 74313
Fairbanks, AK 99707
Located a t
700 Third Avenue
Phone 907-457-2597
Fax 907-457-2591

Helmets to Hardhats
Phone 907-790-8883

Tdl Fee
BMR Apprenticeship

I-fISB-297-afififi
App, entice Outreach
1-866-457-2597

www .8task8W Qrks.org

ALASKA

Works

Partnership, Inc.

AFL<IO

We re on the web!

tfww.alaskaworks.org
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Building Alaska One Com m unity'AtA lim e

Alaska's Construction Unions & Jointly Administered Apprenticeship Programs

W omen in the T rades E arns

N ational Recognition

AWP’s Women in

.~ the Trades

program was one
o fjust three
« awarded
nationwide for
creating inno\ati\ e
opportunities in
the workplace.

Madhdle pradicas herweldng tedniquea t recart

Alaska Works Partnership,
a nonprofit corporation with a
mission to train Alaskan work-
ers for Alaskan jobs, recently
earned national recognition for
its Women in the Trades pro-
gram. The program prepares
women for high-paying build-
ing and construction jobs
through trade apprenticeships.

With women making up
only two percent of the Alaska
construction workforce, the
Women in the Trades Program
offers one step toward closing
the gap between trained work-
ers and sustainable jobs for a
successful workforce in Alaska.

AWP’s Women in the
Trades program earned the
EPIC (Exemplary Public Inter-
est Contribution) Award from

the US Department of Labor, one ofjust
three awarded nationwide fot creating

innovative opportunities in th« workplace.

“We were up against much larger or-
ganizations. At the time that we were
asked by Rafael Ortiz of the USDOL to
apply, we were just a small pilot piu-
gram.” says Kathy Dietrich, one of the
program’s coordinators. Nellc Andrews,

Alaska Works Partnership’s other coordi-
nator, accepted the award with Dietrich in

W ashington D.C. Today the program is
in full swing with new classes beginning
in Anchorage this summer. The Con-

struction Apprenticeship Preparation of-

Sen. Ted Stevens congratuUtet* Kathy Dietrich and Nolle Andrews in
earning the EPIC Award for their Women in the Trades program.

It also offers construction math, job
readiness, certificates in first aid/CPR and
occupational safety and health (OSHA 10),
and physical fitness training.

Apprentice Outreach continues to work
with the women throughout the application
process and prepares them for interview.
Through support service programs, Alaska
W orks also offers assistance with housing,
tuition, living expenses, and child care on an
as-needed basis for those eligible.

Plans are underway to begin trade-
specific training in plumbing, pipefitting and
operating heavy equipment.

Warren Intie Trades oonstnjcfon appreniceship
preparationcouie hed InAncharage.

fers a four week course that gives students

an opportunity to explore different con-

struction trades including carpentry, elec-
trical work, plumbing, sheetme'al, piledriv-
ing and ironwork

J ubs that Pay- I

Women in the Trades
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Evan is halfway through
his 4000 hours of
BMR apprenticeship,
eaming good wages whie
recenving on-the-job-
training. He has already
helpedto build nine
homesin his vilage.

S uc c e s s s tories

JOHN BUILDING

e v an .

John Evan knows that when you live in a
rural Alaska community, you have to be re-
sourceful. There's no Home Depot on the
comer, and ifyou need a repairman the clos-
est one may well be the guy looking back at
you in the mirror.

Evan lives in Lower Kalskag, a village of
260. Perched on the banks of the Kuskowk-
wim River, the Native community lies about
100 river miles from the Bering Sea and is
accessible only by boat or airplane.

Already a skilled Handyman, Evan saw a
flyer at the local post office that offered pre-
employment training for a housing project for
his community. He wanted a job but didn’t
realize until he attended the pre-employment
training that he could take skills he already
possessed and build them into a career.
Alaska Works Partnership delivered the train-
ing in partnership with the Association of
Village Council Presidents Regional Housing
Authority. After Evan completed the training,
he applied to become a registered Building
Maintenance Repairer (BMR) apprentice.

Working Together for Jobs

MAINTENANCE.REPAIRER

Developed by Alaska Works Partnership,
BMR apprenticeship provides training to
build, maintain, repair, and renovate housing
and public buildings. In many ways, a BMR
is a “jack-of-all-trades” witli work experience
in a wide range of construction skills such as
electrical, plumbing, carpentry and painting.

Evan is halfway through his 4000 hours
of BMR apprenticeship, earning good wages
while receiving on-the-job training. He has
already helped to build nine homes in his vil-
lage. Evan enjoys the kind of hands-on work
that can he measured by the increased quality
of life in his own community. He likes travel-
ing to the training classes in Bethel and St.
Mary’s and enjoys meeting new people. Evan
intends to pass on his skills to his four chil-
dren.

The BMR apprenticeship offers a variety
of challenges but also tremendous rewards.
Evan says, “Its’ all very interesting 1’m still
learning something new every day."

For more informaticn about BMR Apprenticeship call 1-866-297-9566

Alexander Niksik and Philip Ag-

loinga attending a Building Main-

tenance and Repairer training for
AVCP RHA.



Working Together for Job*

Alaska is cxperi-
enring a construc-
ti in boom that is
expected to con-
tinue for several
Mike Andrews, Directo_r years. Ifthe
Alaska Work* Partnership Alaska Gas
Pipeline project
comes about, the constnictio boom could last
a long time. That’s good nev s for the Alaska
economy. That's good new or those that want
to learn a construction trad> and earn the high
pay the industry offers.

Learning a trade takes a lot of hard work.
But the rewards are great Construction workers
earned on average $53,00U in 2004. Most
earned a lot more than that because they had
the skills and years of work experience. First
year construction trade apprentices earned
about $25,000. Each year their annual earnings
irk rase. In three or tour years they will earn
more than $50,000.

The best route to a construction career
begins with trade ap, renticcship training. In the
past five years the ni mber of registered appren-
tices in a constnn on trade has grown by 60%,
according to ihe iliska Office of Apprentice-
ship. Training ' | Employer | "Sor Services
(USDOL). The e tre about 15. , trade appren-
tices working in \ asku today. Many of these
new apprentices u. -re assisted by AWP.

Our Rural  ‘'prentlceship Outreach
program gives p iple information about ap-
prenticeship an i issists them with getting into a
trade apprentice? tip program. Apprentice Ou-
teach provides a route to twenty skilled trade
apprenticeship programs sponsored by Alaska's
construction trade unions and their contractors.

Our Building Maintenance Kepai'er
Apprenticeship and Training Program pro-
vides opportunity for new apprentices in rural
villages to be employed while learning to build
and repair housing and gain experience at sev-
eral trades. Rural employers continue to sup-
port the program, hiring apprentices year after
vear.

S hoptalk

Our Women In the Trades program helps
women prepare tor construction apprenticeship
and jobs. The program is opening the door for
more women into the high-paying jobs and
careers that construction offers.

Our new Helmets to Hardhats program
offers services to those who arc ending their
military service and want a new career working
in a construction trade. Many Veterans are re-
sponding to oir outreach and getting connected
through trade apprenticeship.

Our Summer Construction Academies
for rural youth arc forging new ground for
young Alaskans to get work where they live
and connect to construction apprenticeship.

None of this would be possible without the
support of our primary partner, Alaska's con-
struction trades unions and (heirjoint spon-
sored apprenticeship and training programs.
The unions are committed to increasing Alaska
resident hire in construction and created AWP
to provide new ways of achieving that goal

These Apprenticeship & ’iraining trusts
have been recruiting and training apprentices in
Alaska for more than 50 years. They train 85%
of apprentices registered in Alaska today.

The other major partners arc the Alaska
Department of Labor and Workforce Develop-
ment and the Denali Commission, who provide
generous grants to AWP to support our mission
and services. The support from government job
training programs year after yc ir has allowed
AWP to build an extensive stucwide network
with many regional partners who arc commit-
ted to providing good jobs for people in their
region.

It will lake an even greater commitment by
our partners to meet the challenge of the boom-
ing construction industry. By continuing to
work together forjobs we can meet the chal-
lenge

I'rgt 3

“Learning a frade
takes a_lo»t ot hard
Mogk. lint the
rewards are graffi
Construction
workers earned on
Kaver&ge $53,000 in
2004.h

¢  APPRENTICESHIP OUT-
REACH

BMR Apprenticeship
Women in The Trades
Helmets to i<.rdhats
Summer Construction
Academies

’0 ’0



Training Highlights

in the Trades
Construction Apprenticeship Preparation
Held in Anchorage, AK from May 24-Jur.e 17

Thiscourse offered women an opportunity to explore

differentconstruction trades and gave instruction incon-

struction math, job readiness, certification in First aid/
CPK,OSHA 10,and physical Fitness training Nine

women attended with two w, men entering into the Car-

penters 1281 apprenticeship training and two other
women dire tindentured in to the IBEW wireman apprenticeship. Pictured are Dennis Traylor,

Gwen Bcecl er, Patty Bravo, and Vince Beltrami. Vino- made a surprise announcementat gradua-

tion, that Gv cn and Patty, would be Direct Indentured as wireman apprentices. He also surprised
them each with a setoffustyearwireman apprentice tools. THANK YOU VINCE!

Yuut-Elitnauiviat Construction Academy
Held May 31-June 17 in Bethel. Alaska

Alaska Works Partnership is partnering with the Lower Kuskowk-
wim School District, YUUT Elitnaurviat. Inc., and area employers
to provide classroom instruction, hands-on construction training,
and employmentservices for 13 area youth. Eightout ifthe 13
have gone to work.

St. Mary’s Construction Academy

Hid\yBlreSTa Mt Aza

Waorking Together for Jobs

Pictured above are the Women in the Trades trainees
and their instructor from the Plumbers and Stcam fitters
Local 367 Training t'cnter (from left to right)-Gwen
Beecher, Craig Stately, Michelle Rushton, Rev ien
Ramirez, Barbara Gologergen. Dawn Macon, Yolanda
Botna, Sheila Brunsvold and Patty Bravo

Alaska Works Partnership partnered with the Lower Yukon School District,

the Yukon Della Fisheries Development Association and area employers to
provide classroom instruction, hands-on construction training, and employ-
me services for 13area youth Five ofthe 13 have gone to work

X ZJa ALASKA
P aE a Works
10" Partnership, Inc.

1413 Hyder Street

Anchorage, Alaska 99501
Phone 907-569-4711
Fax 907-569-4716

P.O. Box 7431.

Fairbanks, AK 99707
Located at:
700 Third Avenue
Phone 907-"57-2597
Fax 907-457-2591

Helmets to Hardhats
Phone 907-790-836'

Tdl Free
BMR Apprenticeship

Apprentice Outreach

www.afaskaworks.org

We’re on the web!

www.alaskaworks.org


http://www.alaskaworks.org
http://www.afaskaworks.org

Alaska Works can assist yo. * applying for
and gaining entry to Alaska's construction trade
apprenticeships through our Apprenticeship
Outreach program.

Apprenticeship Outreach can provide you with:
+ Information on construction trades
+ Referral to apprenticeship
+ Assistance gathering documents
+ Interview skills
+ Travel reimbursement for interview
and application
+ Referral to community resource agencies

To qualify for Alaska Works services, you must be
able to make a commitment, work as part of a
team, be drug free, and— most important— have
a good attitude and a serious desire to start a
construction career.

Contact Us. The next step is to contact Al" ka
Works. You may qualify for Apprenticeship
Outreach services or for services through one of
<'ur other special focus programs.

1-866-457-25097

“W orking Together

forlJobs

MORE SERVICES FROM ALASKA WORKS PARTNERSHIP

Apprenticeship Preparation You rray be

eligible for these services to prepare \ou for
application to apprenticeship or employment:

Career counseling
Training and education
Interview skills
Completing application
Other assistance

Women in the Trades If you

are interested

in construction,

Alaska Works may be able to
help you prepare and connect
with high paying construction

careers througl
apprenticeship.

union

Mfc Thut lliy
Wornmip it j
Trades

Helmets to Hardhats If yoi

arc interested in construction ana
you are a veteran or are transi-
tioning from the military or the
Guard/Reserve, we can help you

start a construction career.
Toll Free 1-866-993-8181

Call Toll Free to learn more:

Northern & Interior
1-8C5-457-2597

Southeast
1-866-993-8181

SouthCentral 8 Western

1-866-297-9566

Support Services If /ou are accepted into a
Construction Trades Apprenticeship program with
one of our 20 Building Trades union partners,
Alaska Works may )e able to provide financial
support while you complete your first year classes
and on-the-job training.

You may qua'ify for assistance with:
+ Lodging

+ Per diem

* Ground transportation

+ Child care

+ Airfare from rural areas

+ Book and class fees

+ Necessary work clothing

+ Necessary tools of the trade

Alaska Works Partnership can work for you.



What Is Alaska Works
Partnership?

Alaska Works is yo r gateway to careers in
construction. As a statewide non-profit corpora-
tion, Alaska Works can assist you with connec-
tions to education, training, apprenticeship, and
careers in Alaska's construction industry.

We deliver services in partnership with Alaska's
Building Trades unions, the Alaska Department of

Labor & Workforce Development, the U.S. Depart-

ment of Labor, and the Denali Training Fund.

Cur Building Trades partners pro.ide registered
apprenticeships and pathways to the best jobs
in Alaska's construction trades:

» Boilermaker » Operating Engineer
 Bricklayer » Painter/Floorcoverer
e Carpenter » Piledriver

* Cement Mason » Plumber/Pipefitter

¢ Electrician * Roofer

* Insulation Worker ¢ Sheet Metal Worker
e lronworker e Surveyor

e -aborer e Teamster Driver

What Is Apprenticeship?

Apprenticeship combines on-the-job training
with formal classroom and hands-on instruc-
tion. You earn while you learn.

Apprenticesh ps provided by our Building
Trades partners are registered with the U.S.
Department of Labor.

Programs funded through
U.S. Department of Labor

Denali Training Fund

ALASKA DEPARTM ENTC* LABOR
& WORKFORCE DEVELOPMENT

Alaska Works Partnership. Inc.

SouthCentral and Western
1413 Hyder Street
Anchorage. AK99501
Q075694711
Fax 907-569-4716
Tdl Free 1-866-297-9566

Northern ind Interior
PO Sox 743i3
Fauoanks. AK 99707
907-457-2597
Fax 907-457-2591
Tdl Free 1-866-457-2597

Southeast
Juneau AK
Tdl Free 1-866-993-8181

wwv alaskaworks.org
v heimetstohardhats org
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Interested in

Construction?

If you like ...
“Working outdoors
+ Teamwork t .
+ Learning'new skills
+ Physical work

+ High wages _

+ Excellent benefits

Then Alagika Works
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Alaska W orks Partnership boosts local hire,

skills
Workforce Education & Training

By Margaret Bauman
Alaska Journalof Commerce

In a state where many residents
live far from urban huos In regions
where unemployment runs high, a
networking approach Involving
myriad trainers and potential
employers has become key to
preparing people who need work to
PH jobs in their home towns.

That"s where Alaska Works

Partnership Inc. comes in,

partnering with employers, ranging

from municipalities to school

boards, to provide jobs and careers  aAlaska Works Partnership Participants in

for rural Alaskans. theWomen inTrades Apprenticeship

Preparedness program, sponsored by

Alaska Works Partnership, are instructed on

using torch cutters. The training took place
the Ironworkers local inAnchorage in

June. PHOTO/Courtosy

In the fiscal year ended June 30,
Alaska Works trained more than
500 people in ix programs, using
giants from the federal Department
of Labor, the Denali Commission,
and state training and employment programs, said Debbora Allen, Alaska Works
operations and administration manager.

We do have to stay within the grant guidelines, using Denali Commission funds
for rural assistance only, while the state program aids urban and rural residents,
she said.

The focus of the prograns range from apprenticeship outreach to pipeline
construction training and construction academies for younger adults. Also
included is an apprenticeship preparation progran to give people interested in
pursuing trade union apprenticeships the skills to succeed in the interviewing

process.

On another level, trade unions offer a number of other apprenticeship programs
paid for through union dues and contributions from employers.

Allen, who is also secretary and treasurer of the Alaska Apprenticeship and
Training Coordinators Association, does this by going to the source, the rural
communities where people need jobs and employers need workers. We train In



rural Alaska, she said. We ship instructors and training materials to rural

Alaska.

Alaska Works, founded in 1996, represents many of the states building and
construction trade unions and their federally registered apprenticeship
programs. Over the past 50 years, the unions and their affiliated employers
have provided employment and training opportunities for thousands of
apprentices and construction workers in Alaska.

Alaska Works goal is to increase local hire in communities and villages
throughout Alaska, and give workers who live in those communities a chance to
develop the skills to work on their own construction projects. On another level,
Alaska Works provides financial assistance to qualified workers who want to
become certified themselves as trainers, Allen said.

Alaska Works also uses special project grants to train workers for specific
employment, like work on the trans-Alaska oil pipeline.

Many employers give Alaska Works about six months notice of what their needs
will be, allowing for recruitment through job centers, rural housing authorities
and other sources, Allen said. Then itsup to us and the employer and other
interested parties to choose from the potential recruits the most likely
candidates, she said.

Alaska Works building maintainer and repairer program, a 4,000-hour
apprenticeship program, employs union trainers who school the students In basic
carpentry, plumbing, electrical, pai..ting, hazardous materials and boiler
maintenance and repair. At the conclusion of the course, they are certified to
work on any school project, or for any company needing a building maintenance
or repair person, Allen said. Currently we have 109 people (involved in the
program) scattered throughout Alaska, all either working on a project or yetting
lined up for another one, she said.

Some job candidates for Alaska Works programs might come from the
Northwestern Alaska Career and Technical Center, a joint-venture regional
vocational learning center in Nome. The NACTEC program, a collaborative effort
of Bering Strait School District, Nome Public Schools and the Northwest Arctic
Borough School District, Is designed to prepare high school students for entering

the labor market.

At NACTEC, students get instruction in a variety of skills, from how to write and
resume and interview for a job to independent living skills, like money
management, cooking and comparison shopping. The youths are taught tne
importance of punctuality, job etiquette, safety and confidentiality. Also offered
are courses in engine repair, construction and welding.

On another level, many trade unions promote their apprenticeship programs

wherever they can.

The Teuinsters Union provides training for a commercial drivers license, plus
hazardous materials training, forkllIft operation and flagging. Classes vary,



depending on the level of experience of applicants, officials said.

At the carpenter hall In Anchorage, we"re looking for people eager to learn, with
good life skills, said Stan Hunt, director of training. Hunt said his local gets
more than 300 applicants a year, and chooses 35 to 48 of them for the program.
At the end ofa 7,000 -hour program, Including 1,120 hours of class work, the
students are certified journeymen carpenters, with a wage and bene its package

totaling about $45 an hour, he said.

The carpenter apprentice program is privately funded through negotiated

contracts. Every man helps train the apprentices and that"s how we carry on the

trade, he said.

John Harth, apprentice coordinator for the Ironworkers local in Anchorage, said
training is also funded through contributions from members and contractors.
Apprentices who complete the 6,000-hour program get a combined wage and
benefits package of about $43 an hour. |It's hard work, but the way the work
has been going lately, it hasn"t been hard to get 2,000 hours a year, he said.

Another popular union apprentice program iswith the International Brotherhood
of Electrical Workers. Dennis Traylor, a business representative for the wiremen
in the IBEW local, said apprentices earn about $120,000 In five years while
taking the program.

If you"re a hard worker, you work, he said. I worked 15 years as a union

electrician.

Margaret Bauman can be reached at marg%.bauman@alaskajournal.com.
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Send to Production

By MARY BETH SMETZER

Staff Writer

A light snowfall added an extra degree of authenticity to the pipeline-
building demonstration put on Thursday by 97 apprentices graduating
from the Alaska Pipeline Joint Crafts Training Program.

Union and oil company officials, politicians and the media visited the
staging area at Great Northwest Inc. off Van Horn Road to watch teams
of Carhartt-clad men and women weld 40-foot sect ions of 10-inch pipe

and operate heavy equipment.

Appr*. ices from the Plumbers and Steam fitters Local 175, Operating
Engineer.. Local 302, Laborers Local «42 and Teamsters Union Local 959,
were all involved, integrating their specialized skills to get the ;job
done.

"The value of all four trade wunions training together develops not only
a highly skilled labor force but teamwork skills that are so necessary
to p.peline construction,” Dave Matthews of HC Price told observers.
Some teams were drilling and placing vertical supports Thursday.
Elsewhere, side-boom tractors carefully lilted piPe into position in

slings guided at each end by a worker.

"It takes a lot of skill to operate a side boom," Matthews said. "It's
a 'onstant rwo-hand, rwo-eye coordination so th> side boom doesn't

topple o er.”

Teamwork also is involved in pipe welding, which was performed by
apprentices working in assembly-1line fashion with a pipe gang, which
performs the fitting of the pipe and first welding pass. They are
followed by members of a firing line, who fill and cap the welds the
pipe gang has made. Cl her workers are on hand supporting pipe and other

activities.

M atthews pointed out that North Slope work is often done under
artificial lighting and extreme weathei r uditions.

"It can U- very difficult to keej the morale, safety and productivity
of workers going on the job," he said, emphasizing Limportant th*
preparatory and on-the-joh training is for workers.



DO YOU LIKE:
0O Working outdoors? 0O Learning new skills?
O Physical work? O Teamwork?

O Excellent benefits? n High wages?

Then consider a career as a

Heavy Equipment Operator

You can apply to attend a 3-week class
offered by Alaska Works Partnership
WOMEN IN THE TRADES and the

Operating Engineers Training Trust

The class prepares students to apply for an

Operating Engineers apprenticeship.

The 3-week class meets 5 days a week:
June 5 -June 23 8:00 AM -5:00 PM

Palmer, Alaska

Meals and lodging will be provided to eligible

participants who live outside the area.

FOR INFORMATION
WOMEN IN THE TRADES
Alaska Works Partnership
P.0. Box 74313
Fairbanks, AK 99707

Toll Free 1-666-457-2597
Fax: 907-457-2591

ALASKA
Works

Partnership, Inc.
Funded in part by ADOLWDISTEP

Apprenticeship

Preparation

Recruitment is open to women statewide who

meet the minimum requirements.

Applicants must be 18 or older and possess:
High school diploma or GED
High school transcripts and/or GED test scores

Valid driver's license

O 0O o o

Clean driving record (3 years)

If you cjmplete your application by

Construction

5:00 PM on May 1, you will be inter-
viewed in May. Ten candidates will be

selected to attend the class.

Construction is a drug-free environment and

participants may be tested.

Applications are available from Alaska Works Partnership
Women inthe Trades at www.AlaskaWorks.org.

Applications Due by May 1 at 5:00 PM


http://www.AlaskaWorks.org

