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although no such agreement is en­
forceable if unconscionable when 
made or the spouse against whom 
enforcem ent is  sought was not 
given a fair and reasonable d isc lo­
sure of the property and financial 
obligations o f the other spou se , 
did not voluntarily sign a written 
co n sen t e x p re s s ly  w aiving the 
ri h ; to d isclosure o f the property 
and financial ob ligations o f the 
other spouse beyond any d isc lo­
sure made and did not have no­
tice o f the property or financial 
obligations o f the other spouse.

E f f i c a c y  O f  A l a s k a  
C o m m u n i t y  P r o p e r t y  

T r u s t s
An Alaska Community Property 

Trust for nonresidents of the State 
o f Alaska should be valid for tax 
purposes if the trust can create en­
forceable property rights with re­
spect to property contributed by 
persons who are not resident or 
domiciled within the State of Alas­
ka. The law on point supports the 
use o f a trust in one state to cre­
ate beneficial and property rights 
for nonresident beneficiaries, but 
even in jurisdictions in which the 
law may be less supportive, good 
planning can help assure the de­
sired result.

The  ru le s by w hich  the state 
that shou ld  assum e ju risd ictio n  
over various aspects o f trust ad­
ministration, construction and the 
righ ts o f b e n e fic ia rie s, depend 
upon whether the trust corpus is 
real or person; I property. Gener­
ally, the intent of the settlor deter­
m ines the jurisdiction for a trust 
holding persoi il property, while 
the site s o f the real property are 
determinative with respect to a 
tmst on real property.

Issu e s of the administration of a 
trust ho ld ing  personal property 
(w hc:her tangible or intangible) 
are determined under the jurisdic­
tion in which the tmst is otherwise 
administered, which itself is deter­
mined on the basis o f the intent of 
the settlor, as d isclosed in the gov­
erning instrument Absent an ex­
press declaration in the instrument 
as to the place of administration, 
the settlo r's intent is usually a s­
sumed to be that the tmstee shall 
administer the trust at the trustee's

p rin cipa l p lace o f b u s in e ss  o r 
d om icile . A  se ttlo r w ho nam es 
two or m ore tru stee s w ho are 
domiciled in different states may 
manifest an intention that the trust 
sh o u ld  be adm in istered  at the 
c m icile or place o f b u sin e ss o f 
one of them. Therefore, if the sett­
lor names one or me e trustees 
situated in Alaska, as is  required 
of an n  ska Community Property 
Tmst, it may be assumed that the 
trus' shou ld  be adm inistered in 
Alaska and that it shou ld  be su ­
perv ised  by the com es o f that 
state.

The requirements fo; n Alaska 
Community Property Trw t include 
the designation  o f  at least one 
Alaska tn. fee and refer repeatedly 
to the consiruction o f the rights of 
the parties in the property under 
Alaska law. Under the general 
ru le , therefo re , Alaska co u rts 
should have jurisdiction over mat­
ters involving the administration 
o f an Alaska Community Property 
Tmst even though they might lack 
jurisdiction over some or all o f the 
beneficiaries.*7

Q uestions relating to the con­
struction  o f an inter v iv o s trust 
holding personal property and the 
rights o f the various beneficiaries 
w ill be based on the law o f the 
state designated in the Instrument, 
or in the absence of such a desig­
nation, the law of the place of ad­
ministration, if  the issue relates to 
trust administration, or otherwise 
the ju risd ic t io n  that the settlo r 
would probably have desired to 
a p p ly .16 A s'a te  need have no 
connection with the tmst in order 
to use its law in constru ing the 
tmst instrument, if  the settlor has 
se le cte d  that particu lar sta te 's 
law .17

A sim ilar mle applies in deter­
m ining the overall valid ity o f a 
tmst o f personal property. The va­
lid ity  o f the trust is  determined 
under the law of the state desig­
nated by the settlor, as long as 
that state has a substantial “ lation 
to the tmst and that the applica­
tion o f its law does not violate a 
strong public po licy o f h "  state 
with which the tmst has its most 
significant re lationsh ip .18 A state
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lias a substan"aJ p-iauon to a trust 
if  the sen io r designates that the 
trust is  to be administered there, if 
any trustee has its principal place 
o f b u s in e ss  o r d om icile  in that 
state when the trust is created, if 
the trust is  administered in that 
state or if It is  the domicile o f the 
beneficiaries.

As to trusts of interests in land, 
however, the law o f the situ s of 
the land becomes more important. 
The administration and validity of 
a trust in land is  determined ac 
cording to the law of the state in 
which the land is situat'”'1 even if 
the tru stee s are situ - .o d  e lse ­
where. '9 A court o f a state other 
than that in which the property is 
situated may still exercise jurisdic­
tion over the administration of the 
trust, if  this does not unduly inter­
fere with the control by the courts 
of the situs.20

Is su e s  o f  con stru ction  o f the 
trust instrum en', however, have 
not alw ays been construed  ac­
cording to the situs. Some courts 
apply the law of the situs,21 but a 
few others have applied the law 
designated by the settlor in con­
struing a tmst on real estate.22 'Ihe  
law o f  the situ s almost certainly 
co n tro ls  is su e s  o f  co n stru ctio n  
only in the absence o f a designa­
tion in the instrument o f the gov 
erning law.

Therefore, it appears very likely 
that an Alaska Community Prop­
erty Trust holding personal prop­
erty w ill be respecter, in matters 
o f adm in istration , con stru ction  
and trust valid ity, as long as it 
meets the basic rules set forth by 
Alaska law. On the other hand, it 
is  quite p o ss ib le  that a court 
would view an Alaska Community 
Property T ru st as not creating 
community property interests in 
real estate, the title to w hich  is 
held by the trust but the location 
o f  w hich is  in another state that 
has no community property m les, 
or that has significantly different 
R iles from those adopted in Alas­
ka. A practitioner who w ishes to 
create an Alaska Com m unity 
Property Tmst to hold out-of-state 
real estate sh o u ld , therefore , 
arrange for the transfer o f the real 
estate to an Alaska corporation or 
p artnersh ip  or lim ited  lia b ility
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company if that is otherwise corn- 
parible wdth the c lien t’s  w ish e s, 
since  stock, partnership interests 
and LLC interests are themselves 
personal property, even if  the un­
derlying assets are real property. 
The stock or partnership or LLC 
interests may then be transferred 
to an Alaska Community Property 
Trust, the terms o f w hich would 
be governed more clearly by Alas­
ka law

G if t  T a x  C o n s e q u e n c e s  O f  
C r e a t i n g  A n  A la s k a  

C o m m u n i t y  P r o p e r t y  
T r u s t

Although an Alaska Community 
Property Tmst could be irrevoca­
b le , the grantor o r g rantors 
should ensure that neither spouse 
w ill be deemed to make a com ­
pleted gift for Federal gift tax pur­
poses to any third party upon the 
transfer of property to the trust or 
thereafter unless that is what he, 
she or they w ish . Because both 
spouses must sign the trust, even 
if only one o f them transfers as­
sets to it, one spouse cannot cre­
ate the tru st, make the a sse ts 
community property and unilater­
ally control what the d isposm on 
of those assets w ill be. I f  the oth­
er spouse does not agree to the 
proposed d isp o sition , he or she 
presumably will not sign the trust.

The gift tax marital deduction 
would appear to be a simple pro­
tection against adverse gift tax 
consequences on the creation o f 
an Alaska Comm unity Property 
Trust, but the law d ots not clear­
ly e sta b lish  that granting o n e ’s

spouse the immediate, unilateral 
and continuing right until death 
to withdiaw one-half of any prop­
erty transferred to and which be­
comes a community property as­
set should qualify such one-half 
interest for the gift marital deduc­
tion. In other words, the fact that 
the donee-spousc’s  interest in the 
com m unity property under ‘ he 
Alaska Community Property 'I rust 
w ill terminate at h is or her death 
( if the right to withdraw that in­
terest from the trust is  not exer­
c ise d )  may mean it i s  a te r­
minable interest.23

With reasonable planning and 
drafting, a transfer to an Alaska 
Community Property Taist should 
be capabK o f qualifying for the- 
uarital deduction,24 One way is 

to create an interest which con sti­
tutes an “estate trust," that termi­
nates in favor o f  the donee- 
sp o u se ’s  ow n probate estate, 
making it thereby d isposable by 
that spouse's W ill.25 Alternatively, 
the transfer may be made to qual­
ify by falling under the life estate 
general pow er o f appointm ent 
excep tion .26 The d onee-sp ouse  
must be entitled to all o f the in­
come for life payable at least an­
nually and be granted a lifetime 
anu, or testamentary general pow ­
er of appointment exercisable by 
the donee-spouse alone and in all 
events in favor o f  that sp o u se  
and/or h is  or hei estate. T he se  
are known as general pow ers o f 
appointment marital deduction  
trusts.

Although the statute relating to 
such  general power o f appoint­
ment marital d ed u ction  tru sts 
states that the incom e must be 
payable to the spouse at least an­
nually, the regulations promulgat­
ed under the gift tax regulations 
relating to such trusts clarify that 
the income does no ', in fact, have 
to be paid to the donee-spouse 
but m erely be sub ject to w ith ­
draw by that spou se .27

The in tere st created fo r the 
donee-spouse in the Alaska Com­
munity Property T rust cou ld  be 
made to qualify alternatively for 
QTIP treatment under Code Sec 
2523(0 by structuring the donee- 
spouse’s interest that way and by 
election on a timely filed United
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States Gift Tax Return. However, 
it nonetheless seems appropriate 
to grant the donee-spouse the im­
mediate, unilateral and continuing 
right to withdraw his or hei half 
o f the assets transferred to the 
Alaska Community Property The 
nature of community property is 
•hat each spouse owns and may 
control his or her one-half of the 
assets. Ot cc rse, the trust could 
provide that uther or both spous­
es could relinquish his or her uni­
lateral right to withdraw although, 
presumably, care should be taken 
to ensure that any such relin­
quishment is not a taxable gift, 
unless that result is intended.28
I n c o m e  T a x  T r e a t m e n t  O f  

A l a s k a  C o m m u n i t y  
P r o p e r t y  T r u s t s

If one spouse transfers property 
to the Alaska Community Trust, 
the trust presumably will be treat­
ed as a grantor trust in its entirety 
with respect to that spouse so  that 
all the trust property, whether all 
or only part o f it becom es com ­
munity property under Alaska law, 
is treated as owned for income tax 
purposes by the grantor-spouse as 
long as the incom e a rd  corpus 
may be d istributed, without the 
consent o f an adverse party, to or 
for the benefit o f either or both 
sp o u se s .29 Even if  the other 
spouse has the unilateral right to 
w ithdraw h is o r her half of the 
com m unity property from  the 
tiust, powers held by uie grantor's 
spouse are attributed under Code 
Sec 672(e) to the grantor As a re­
su lt, the grantor-spouse w ill be 
treated as though he or she held 
that power to withdiaw, presum­
ably negating any possib le appli­
cation o f Code Sec. 678 , under 
w hich a beneficiary, w ho is not 
the trust'.. grantor but has a unilat­
eral right to withdraw trust prop­
erty, is  treated as the ow ner o f 
that property for income tax pur­
poses. Moreover, the Internal Rev­
enue Service has consistently held 
that the provisions of the grantor 
trust ru les (Code Secs. 671-679) 
which cause the actual grantor to 
be treated as the ow ner o f the I 
trust a ssets supe cede Code Sec. 
678.3°
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the trust property w ill no longer 
be treated as ow ned  by that 
spouse for income tax purposes. 
To the extent that the surviv ing 
spouse has a unilateral power to 
withdraw sue h property from th 
trust that sp ou se  w ill be treated 
as the ow ner under Code Sec. 
678. Often, a joint revocable com ­
munity property trust (that is, one 
created by both sp o u se s  w ith 
their community property, as well 
as, perhaps, separate property) 
provides, when the first sp ou se  
d ie s, that the su rv iv o r 's  half o f

thr issets which had been com­
munity property as well as the 
survivor's separate property, If 
any, remains subject to that 
spouse's power of withdrawal. If 
that pattern is followed in an 
Alaska Community Property 
Trust, the surviv ng spouse will 
be considered the owner of such 
property for income tax purposes 
under the grantor trust rules. 
However, to the extent the sur­
viving spouse’s p )wer unilaterally 
to wiindraw one half of the com­
munity property contributed by 
the other spouse expires at or be­
fore le death of the grantor 
spouse, the surviving spouse will 
not be treated as the owner of 
such property under the grantor 
trusr n les.31

To the extent a spouse makes a 
contribution to the Alaska Com­
munity Property Tmst that spouse 
presum ably w ill continue to be 
treated as the owner o f the prop­
erty, as d iscu ssed  above, for in­
com e tax p u rp o se s under he 
grantor trust rules even if the non­
contributing spouse has a unilater-
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ai right to withdraw none, some 
(e .g ., halD or all o f property so  
contributed if the income from the 
property contributed or the prop­
erty it se lf  may be d istrib uted , 
without the consent of an adverse 
party, to either or both spouse.32 
As a resu lt, during the sp o u se s ’ 
joint lifetimes, each spouse will be 
treated as owning for income tax 
purposes the assets he or she con­
tributed. That prohabi, will be the 
case even if the spouses are treat­
ed as exchanging interests in as­
sets contributed. For example, the 
wife contributes Asset X worth $2 
million to the trust which became 
community property (and, theie- 
fore, treated as owned under Alas­
ka law as one-ha lf by the h u s­
band) and the husband c o n ­
tributes Asset Y worth $ 1 million 
which became community proper­
ty (and, therefo re , treated as 
owned under Alaska law as one- 
half by the wife) Even if the wife 
is treated as exchanging a 25 per­
cent interest o f Asset X for a 50 
percent interest in Asset Y and the

husband is treated as exchar, glng 
a 50 percent interest in Asset. Y for 
a 25 percent interest in Asset X. 
the wife probably will be treated 
as owning all o f Asset X  and the 
husband probably will be treated 
as owning all of Asset Y  for Feder­
al income tax purposes. The rea­
son is that for income tax purpos­
es (of wuich the grantor trust rules 
are a part), tint exchange normal­
ly would be treated as a gift rather 
than as an exchange.33 Hence, the 
spouse who contributed the prop­
erty presumably will be treated as 
the so le  grantor o f that asset for 
income tax purposes.

To the extent o f the property 
contributed by him or her, the su r­
viving spouse will continue to be 
treated as the property owner for 
incom e tax purposes under the 
grantor trust ru le s to the extent 
the property or its income may be 
distributed to that spouse, without 
the consent o f any adverse par­
ty,34 after (as well as before) the 
other spouse dies In addition, the 
surviving spouse may become to

be treated as the ow ner under 
Code Sec. 678 o f property co n ­
tributed by the first spouse to die 
upon that sp ou se  s  death to the 
extent the survivor has a unilateral 
right to withdraw the property af­
ter the death of the first spouse to 
die.

B a s is  A d j u s t m e n t  A t D e a t h
One major tax advantage o f cre­

ating an Alaska Community Prop­
erty Trust is  that it enables re s i­
dents of on-community property 
states to take advantage o f Sec. 
1014(b)(6), w hich  states that, 
upon the death o f either spouse, 
the basis o f the entire community 
property asset (and not just one- 
half o f the asset) becom es equal 
to the value o f the asset at the 
death of that spouse (or, if applic­
able, on the alternate valuation 
date determined under Code Sec 
2032). Sec. 1014(b)(6) does not 
distinguish between property' that 
is held as community property un 
der automatic (opt out) state laws 
or under e lective (opt in ) state 
laws. Furthermore, significant an 
thorily strongly suggests that com ­
munity property under an opt in 
law, such as that adopted in Alas­
ka, would be eligible for the basis 
adjustment at death under Sec. 
I014(bX6)35 

However, it is  appropriate to 
note that Code Sec. 10 14(b )(6) 
only requires that the property is 
com m unity property under the 
laws of any ° tie (or possession or 
foreign country). If a non-Alaska 
married person or persons trans­
fers property to an Alaska Com­
munity Property Trust, the proper­
ty will be community propertv un­
der the law of Alaska. Therefore, 
it seems literally to fall under the 
section

A lthough it see m s the asset 
which is community property un­
der Alaska law is  “com m unity 
property . under the community 
property laws o f (a) State," it is  
possible the courts will hold oth 
e rw ise .3t A ccord ing ly , married 
couples should elect into the Alas­
ka com m unity property system  
only if that form of ownership re­
flects their w ish e s regard less o f 
whether the basis o f the surviving 
sp o u se ’s  interest in the property
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w ill be detern ncd on the death 
o f The first spouse to die under 
Code Sec. 10l4(bX6). Moreover, 
because the Alaska Community 
Property law ’s  treatment under 
that section is untested, it may be 
preferable for the couple, if  it is 
seeking a step-up in basis for all 
o f their wealth when the first 
spouse dies, to place all of the as­
se ts in  the name o f the sp ou se  
who w ill die first. Un. >.-tunately, 
that is not always predictable well 
before that death occurs Under 
Code Sec. 1014(e), no change ir 
b a sis o ccu rs under Code S c 
1014(a) for property which w ,i . 
given to the decedent w ithin a 
year o f  h is or her death in . is  
reacquired, directly or indirc tly, 
by the donor 37

C o n c l u s i o n s
Under the Alaska Com r  mity 

Property Act, both m. rried  
Alaskans and non-Alaskan may 
el ct for some or all of their assets 
to be community proper! under 
Alaska law. To the extent the val­
ue of what one spouse cor. i is  to 
community property exceed the 
value o f what the other so  co n ­
verts, a gift will be made. That gift 
should usually qualify for tl e gift 
tax marital deduction un le ss 'he 
donee spouse is not a U S. ci i. *n 
and the gift, along with other g;.ts 
to the spouse, exceeds $100,000 
in a calendar year.38

Although converting assets m 
community property that may pro 
vide the surviving spouse a signil 
icant income tax benefit when the 
first spouse dies, the change in the 
nature o f assets may have other 
far-reaching e ffe c ts .39 Each 
spouse, in fact, will have a 50 per­
cent o w n ersh ip  interest in the 
community property. That means, 
for example, that the community 
assets will be subject to a 50 per­
cent d iv ision in the event o f di­
vorce (except to the extent the 
court having jurisdiction over the 
divorce may and does order a dif­
ferent d iv ision  under applicable 
equitable d istribution or sim ilar 
law s) and each sp o u se  w ill be 
permitted to dispose of h is or her 
one-half o f the assets when he or 
sue d ie s except to the extent 
agreed otherw ise. As with other

com m unity p roperty sy ste m s, 
spouses hold other rights with re­
spect to their community property 
which do not exist with respect to 
other property they ow n. As a 
cot. -equence, it is likely that only 
couples in long-term stable mar­
riages, and perhaps on ly those 
w ho have descendants on ly  o f 
their common union, will elect to 
have their assets treated as com­
munity property nder Alaska law

Even if  neither the Internal Rev­
enue Service nor the courts rule 
that Alaska community property is 
community property under Cocit 
Sec. 1014(b)(6), it seem s likely it 
will be treated as a “50-50" tenan­
cy in common between the spou s­
es or, if elected under the Alaska 
Act to be "survivorship" communi­
ty property as the Act permits,40 
as a joint tenancy with ngnts o f 
survivorship between the spouses. 
If  so , that probably means one- 
halt of the asset will be included 
in the estate of the first spouse to 
die.41

T h u s, ihe Alaska Com m unity 
Property Act and the Alaska Com­

munity Property Tmst offer a rare 
opportunity for clients whose mar­
riages are extrem ely so u n d , to 
convert those assets that they w ish 
into com m unity property , with 
possib ly significant income tax ad­
vantages upon the first sp o u se 's 
death. Furtherm ore, these  new 
laws present this opportunity with 
remarkably few downside risks ♦

E n d  N o t e s
1 In  o th e r com m un ity  p rop e rty  states, mar­

ita l p ro p e rty  agreem ents freq u en t ly  con­
vert som e o r  a ll o f  the parties' non -com ­
m un ity  p ro p e rty  assets In to  c om m un ity  
p rop e rty , lilting the gaps le ft by  state law  
H ow ever, those agreements d if fe r m ateri­
a lly  from  the Alaska Com m un ity  r r o p e r ty  
A g re em e n ts  b e c au se  th e  f o rm e r  add  
som e assets to  an extant stack o f  c om m u ­
nity p rop e rty , w h ile  the la tter starts from  
a s itua tion  in w h ich  n o  '■'sets a rc  c om ­
m unity p rop e rty  p rio r to  the agreem ent 
O n  th e  n >n-Alaska fo rm  o f  a g re em en t, 
see, e.g . hasmussen, “ D iv o rce  P rov is ions 
in O p t-ln  Marital P ro p e rty  Agreem ents “ 
6 7  Wise Liuyer 15 (A p r. 1 9 94 ).

2 . Alaska Stai 3 4 .7 5 .0 6 0 (a ) (M lc h lc  1 998 ).
3 . The U n ifo rm  Marital P rop e rty  Act was a p  

p ro v e d  by  th e  N a tio n a l C o n fe re n c e  o f 
C om m issioners on  U n ifo rm  State law s  in 
1983  II Is adop tc il n W isconsin  at W ise. 
Stat Ann Sec 7 6 6 .0 0 1 -7 6 6 .9 7

T h e  B o a r d  o f  D ir e c t o r s  o f

SOUTHWEST GUARANTY 
TRUST COMPANY 

NATIONAL ASSOCIATION
is p l e a s e d  to  a n n o u n c e  

th e  e le c t io n  o f

Walter J. Taylor,
E x e c u t iv e  V i c e  P re s id en t a n d  D ir e c t o r

SOUTHWEST GUARANTY TRUST
W T t t S  In d e p e n d e n t  •  P r o f e s s i o n a l  •  R e s p o n s iv e

Houston Dallas BryarvCollege Station Longvirw Odessa
2 1 2 1  S a g e  R o a d ,  S u it e  1 5 0  • H o u s t o n ,  T e x a s  7 7 0 5 6  
( 7 1 3 )  8 5 0 - 0 5 7 1  • f a x  (7 1  3 ) 9 6 5 - 9 6 7 9  •  ( 8 0 0 )  9 4 4 - 4 2 3 4
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4 Alaska .'Ittt 5 4 .7 5  0 5 0  (M leh le  1 9 9 8 )
5 5 * * . r  g A la sk a  S la t 5 4 .7 5  1 1 0 1 (e )  

(M leh le  1 9 9 8 )
6 . See, 0 0 , A lask i S u i. 5 4 .7 5 .3 0 (c ) (M K h ie  

• 1 9 9 8 )
7 .  See. e g ,  A la sk a  S la t 34  7 5  0 4 0  and  

34 7 5  9 0 9 (d )  (M le h le  1 9 98 ).
8  Alaaka S lat 3 4 7 5  0 1 0  (M leh le  1 9 9 8 )
) . A laaka Stat 3 4 .7 5 .0 5 0  (M leh le  1 9 9 8 )
10 Alaska Slat 2 5 .2 4 .1 6 0 (d ) (M leh le  1 9 9 8 )
1 1 Alaaka Stat 13-12 2 0 8 (d ) (M lch ie  1 9 9 8 )
1 2  A la sk a  S la t 3 4 . 7 5 . 0 9 0 ( g )  a n d  ( h )  

(M lch ie  1 9 98 ).
13. A laska S lat 34  7 5 .0 6 0 (b ) (M lch ie  1 9 9 8 )
14. A s im ila r requ irem ent exists fo r  an Alaa­

ka C om m un ity  P rop e rty  Agreem ent. See, 
Alaska Stat. ) 4  75  0 9 0 (b ) (M lch ie  1 9 9 8 )

15 See Multane V, Central Hanover Bank 6 Trust Co . 3 3 9  U .S 3 0 6  (1 9 5 0 )
16 . Restatement ( 2 d )  C on flic ts  o f  Law, Sec. 

2 6 8
17 . Hughes v. Commissioner of Internal 
Revenue, 104 F 2d  144  (9 th  C lr . 1 9 3 9 ) , Noble v. Rogan, ( 9  F .S u p p  3 7 0  
(S  D .Cat. 1 9 4 3 ); Application of Eyre, 133 
N Y  S 2d  511  ( 1 9 5 4 ) ;  Matter of Grant- 
Suttte, 2 0 5  M isc. 9 4 0 . 1 2 9  N  Y .S .2d  5 7 2  
( 1 9 5 4 ) ,  Matter of Carter, 13 M is c .2 d  
1040 , 1 7 8  N Y S  2d 5 6 9  (1 9 5 8 )

18 Restatement (2 d )  C on flic ts  o f  Law, Set 
2 70 .

19 Restatem ent ( 2 d )  C on flic ts  o i la w , Sec 
2 7 6

2 0  Puller v Me Kim, 187  M ich . 6 6 7 , 154 
N .W . 55  (1 9 1 5 ) ;  A'nox v. Jones, 4 7  N Y 
3 8 9  (1H 7 2 ) Matter of Osborn, 151 Mlsc

52.270 N  Y S. 616 (1934); In re Sand- ford's Will, 81 N.Y.S.2d 377 (1948). In re 
Fagan's Estate, 84 N  Y.S 2d 558 (1943); In re Piaxxa's Estate. 130 N.Y S 2d 244 
(1954), In re Master s WiU, 136 N  Y S 2d 
907 (1954), In re Warburg s Estate, 237 
N.Y.S.2d 557(1963).

2 1 . Bowen v Frank, 1 7 9  A rk  1 0 0 4 , 18 
S .W  2d  1037  (1 9 2 9 ) ;  Veach v Veaeh, 2 0 5  
Ga 185 , 53 S E 2 d  9 8  (1 9 4 9 ) ;  Feet v Feet, 
2 2 9  111 3 41 , 8 2  N,F„ 3 7 6  (1 9 0 7 ) ;  Scofield 
v. Hadden. 2 0 6  Iow a  5 9 7 , 2 2 0  N W .  I 
(1 9 2 8 ) ;  Thompson v, Penn, 1 4 9  K y  158, 
1 4 8  S .W  3 3  ( 1 9 1 2 ) ,  In re Estate of 
Hencke, 2 2 0  M inn 4 1 4 , 19 N W  2d  71H 
(1 9 4 5 ) ;  Minot v Minot, 17 App D iv. 5 21 , 
45  N  Y  S 554  (1 s t D ep  t 1 8 9 7 ), Matter of 
Good, 3 0 4  N .Y . 1 1 0 , t 0 6  N .E .2 d  3 6  
(1 9 5 2 ) ,  affg 2 7 8  A pp  D iv  8 06 , 9 2 7 , 104 
N .Y  S 2d 804  (Is *  l>ep ’t 1 9 5 1 ), affg 2 7 8  
App .D Iv 8 06 , 9 2 7 , 1 0 4  N Y S  2d 804  (1st 
D e p ' l 1 9 5 1 ) ,  affg 9 6  N .Y .S .2 d  7 9 8  
(1 9 5 0 )

2 2 . Greenwood v Page, 1 3 8  F 2d  9 2 1  
(D  C .C Ir 1 9 43 ), Cueraid v. CuerarU, 73  
Ga 5 0 6  (1 8 8 4 ) ,  Broum v Ramsey, 74  Ga 
2 1 0  ( 1 8 8 4 )  (inter vivos trusty, Keith v Raton, 5 8  K an . 7 3 2 ,  51 P 271  ( 1 8 9 7 ) .  Houghton v Hughes, 108 Me. 2 3 3 . 7 9  A 
9 0 9  (1 9 1 1 ) ;  Martin v Eslich, 2 2 9  Miss 
2 3 4 ,  9 0  So  2d  6 3 5  ( 1 9 5 6 ) ;  Zomhro u Moffett, 3 2 9  M o . 1 3 7 . 4 4  S .W  2d  1 4 9  
(1 9 3 1 ) ;  Applegate v Broum, 344  S W  2d 
13 (M o  1 9 6 1 ) ;  Cary v Carman, 1 16 
M ist 4 6 3 , 1 9 0 N Y S  1 9 3 (1 9 2 1 )

2 3  As a Rt-ncral ru le , a te rm inab le  In terest

d o e i n o t q u a li fy  fo r  the  m a rita l d c d u e  
lio n  C ode  See 2 5 2 S (b X D - C e rta in  te r­
m inable interests may so qua lify See. eg , 
Code Sec. 2 5 2 3 (e ) , 2 5 2 3 ( f )

24 . Aa a genera l ru le , n o  m arita l deduction  
la a llow ed  If the tranaferor'a sp u «■ ia not 
a c itte rn  o f  the Un ited  Statea. a k Ic  Sec 
2 5 2 3 0 ) .

2 5  See, eg , Reg Sec 2 0  2 0 5 6 (c > 2 (b X lX D  
C f Rev Rut 7 2 -3 3 .1 9 7 2 -2  C .B. 530 .

2 6 . C ode Sec 2 5 2 3 (c )
27 . Reg Sec 2 5  2523<c> l<0 (H >  See, a lso, 

Reg Sec. 2 5 .2 5 2 3 ( f ) - 1 (0 , Example 2 and 
Example J .

28 . See, generally, Reg. . 5 2511 -2 .
2 9  C ode  Secs 6 7 2 (e ) ,  o .  , 6 7 6  and  6 7 7 . 

I h e  tru st may be a g ra n to r trust fo r  In 
com e tax pu rp o se s  fo r  o th e r reason s as 
w e ll. See, Code Sec 6 7 4  (c o n tro l o f  bene­
fic ia l in terests in ih e  tru s t) and 6 7 5  (a d ­
m in istrative p ow e rs )

30  See, generally, B la ttm ach r A Sem b le r, 
"C ru m m e y  P o w e rs  and  In c o m e  T a x a ­
tion ". Ihe Chase Review Qu ly 1 9 9 5 )

31 See PU t 9 3 2 1 0 5 0 , essen tia lly  reversing  
P lJ t 9 0 2 6 0 3 6

3 2 . As m en tioned  above , t!ic trust may he a 
g ran to r trust fo r  o th e r o r  add itiona l rea­
sons.

33  C ode Sec. 1041
34 As m entioned above, it may be a g ran to r 

trust fo r  o i ter o r  add itiona l reasons
35 O n Ihe  valid ity o f  a consensua l com m u­

n ity  p ro p e r ly  law  fo r  th is  p u rp o se , see Comm 'r v. Harmon, 3 2 3  US 44  (1 9 4 4 ) ;  
a n d  McCollum v United Slates, 5 8  2 
USTC 3 9 9 5 7  (U SDC  ND  Ok 1 9 5 8 ), and 
a lso see Rev Ru l 7 7 -3 5 9 , 1977 -2  C .B  24

I 36  'Hie IRS seems to  accept that separate 
p rop e rty  conve rted  to  com m un ity  p ro p ­
erty by agreement is com m un ity  p rope rty  
fo r  Federa l incom e tax pu rposes, at least 
under an opt-out system See Rev Ru l 77- 
3 59 , supra.

3 7  I f , as suggested  by Rev R u l 7 7 -3 5 9 , 
supra, the  tran sm u ta tion  o f  sepa ra te  to 
com m un ity  p rop e rty  is a gift, C ode  Sec 
1 0 1 4 (e )  m ay c o n t r o l n o tw ith s ta n d in g  
Com  Sec. 1 0 1 4 (b ) (6 )

SH .SVv, C ode Sec 2 5 2 3 0 X 2 )
39 Caution shou ld  be exerc ised  m  c on ve rt­

ing certain assets lo  com m un ity  p rop e rty , 
fo r  instance, if o n e  spouse ow ns a p o lic y  
o f  insurance on  the life  o f  the o th e r, the 
conve rs ion  p resum ab ly w ill cause the in ­
sured spouse to  h o ld  an inc ident o f  o w n ­
e rsh ip  in the  p o lic y  p o ic n t ia lly  causing 
p roceeds paid at dcaih to be inc luded  in 
his o r  h e r estate Cf Estate of Cervon i Commissioner, 111 F .3d  1 2 * 2  (5 th  C ir
1 9 9 7 ) Ii may be in ap p rop r ia te  a lso  fo r 
on e  spouse lo  conve rt qua lified  p lan and 
sim ilar interests in to  com m un ity  p ro p i r- 
ty G enera lly , such interests rep resen t in ­
c om e  in  re s p e c t o f  a d e c e d e n t u n d e r 
C ode See 6 9 1 (a ) w h ich , under Code Sec 
1 0 1 4 (c ), d o  not re ce ive  the in com e tax- 
fre e  s tep -u p  in basis u n d e r C o d e  See 
1 0 14 (a ), bu t com p lica tion s o f such ow n  
e rsh ip  can  arise in ih e  n on -p a rt ic ip an t 
spouse dies first.

4 0 . See, A laska Stat 34 7 5  1 1 0 (e ) (M ich ic
1 9 9 8 )

41 See, e.g., Harvey v United Stales, IKS 
b ad 4 6 3  (7 th  C ir 1 950 ).

A re  Y o u  L o o k in g  T o  Im p r o v e  Y o u r  

In v e s tm e n t  M a n a g e m e n t  C o m p e t i t iv e n e s s ?

Marty Irusl companies do not have the time or resources to build and operate a fully 
functioning inveslmcni services department. Are you facing any of the following 
challenges'’

4 Do you need help wilh new business development and marketing support lo 
get that extra edge over your competition?

♦ Maybe you excel in domestic equity management but arr not geared to ofIV- the 
inter national exposure that some of your clients desire

♦ Possibly fixed income management is your strength and you need (o enhance 
your equity m anagement capabilities.

♦ How many potential business clients did you have to turn away because you do 
not offer a broad array of re tirem ent p lans and services?

♦ Have you been looking for a way to efficiently and profitably meet the invest­
ment needs of prospects with on ly  modest am ounts to Invest?

♦ Do you have investment decision makers but lack Ihe investment research fot 
them to base decisions on?

In order lo compete in today's competitive marketplace you need to offer your clients 
und prospects a full array of top quality products and services io satisfy their needs 
Through Wrighi Inveslors' Service Trust Investment Services Program we can offer 
you a complete line of inveslmenl management services or individual pieces lo 
complement your existing offering. Whatever il lakes lo make you a top-quality, full 
service provider. Whatever it lakes to give you that competitive edge.

1/Vright
INVESTORS’ SERVICE

Iru sl Investment Services Program
Rnd.lcporl. 11 V (SU0) 212 (ill 11 ̂ lilijt" w\»u heni rum
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A l a s k a  S t a t e  S e n a t e

Session 
Slate Capitol
Juneau. Alaska 99801 -1182 
(907 ) 465-2327 
(907 )465 -5241  F n

Interim
119 N. Cushman, Suite 201 

Fairbanks. Alaska 99701 
(907 )456 -8161  

Senator_Ralph_Seekins@ legis state ak . us

Senator Ralph Seekins
District D

___________ Senate Bill 298 Sponsor Statement__________
“An <\ct relating to loans from  trust property; relating to a tru stee’s pow er to appoint the 
principal o f  a trust to another trust; relating to challenges to, c la im s against, and liabilities 
o f trustees, beneficiaries, and cred itors o f trusts and o f trusts and estates; relating to 
individual retirem ent accounts and plans; relating to certain trusts in divorce and 
disso lu tions o f m arriage situation s.”

Senate B ill 298 revises Titles 13 and 34 pertaining lo the administration o f trust assets. Updates 
incorporated into Title 13 include the addition o f clarifying language relating to: (1) the various 
powers conferred upon the trustee; (2) :rustee reporting requirements, and; (3) claims made 
against trust assets.

Updates integrated into T itle 34 include hnguage pertaining to: (1) the exemption from transfer 
provisions for certain IRA trust assets; (2) technical corrections made to AS 34.40.110(h), and;
(3) the handling o f trust assets in cases o f divorce or dissolution.

Since 1997, the Alaska State Legislature has consistently worked to update and improve laws 
regarding the use and administration o f trusts. As a result, Alaska is considered one o f the 
premier trust jurisd ictions in the country.

But. it is a very competitive environment. In fact, at least seven other states -  Delaware, 
Missouri, Nevada, Oklahoma. Rhode Island, South Dakota and Utah have enacted legislation 
sim ilar to our own.

The updates proposed in this B ill are in keeping with revisions made to Alaska’s Trust Laws in 
1997 and 2003. They are intended to preserve Alaska’s leading position w ith in the universe o f 
trust products arid services offered nationwide.

Our laws encourage Alaskan's to keep their trust assets here in the state. Moreo cr, capital is 
attracted lo Alaska from all over the country creating greater job and investment opportunities 
for residents o f our state.

Senate B ill 298 clanfies prior trust legislation, makes the administration o f trusts in Alaska more 
efficient and cost effective, and w ill keep Alaska as the jurisd iction o f choice for trust 
administration.

2 15/06
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WORK DRAFT WORK DRAFT WORK DRAFT

24-LSI261NG
Bannister

3/21/06

CS FOR SE N A TE  BILL NO. 300( )

IN THE LEGISLATURE OF THE STATE OF ALASKA  

TWENTY-FOURTH LEGISLATURE - SECOND SESSION

BY

Offered:
Referred:

Sponsor(s): SENATOR SEEKINS

A BILL  

FOR AN  A CT  ENTITLED  

"A n Act rela ting to the handling o f negath*' equity in m otor veh icle transactions; and 

relating to the contents o f retail in sta llm ent con tracts."

BE IT ENACTED  BY THE LEG ISLATURE OF THE STATE  O F ALASKA:

* Section  1. AS 45.10.030(a) is amended to read:
(a) The retail installment contract must contain the names o f the seller and the 

buyer, the place o f business o f the seller, the residence or other address o f the buyer as 
named by the buyer, and a description or identification o f  the goods sold or to be sold 
or services furnished or rendered or to be furnished or rendered. The contract must 
also contain the following items:

(1 ) the cash sale price o f each item o f goods or services;
(2 ) the amount o f the buyer’s down payment, identifying the amounts 

paid in money and allowed for goods traded in;
(3 ) the difference between items (1) and (2 );
(4 ) the aggregate amount included for insurance, i f  a separate

-1- CSSB 300( )
New T exc  U n d e r l i n e d  [DELETED T r XT BRACKETED]
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1

2
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5
6

7
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9
10

11

12

13
14

15
16
17
18
19
20 

21 

22

23
24
25
26
27
28
29
30
31

identified charge is made for insurance, specifying the types o f insurance and the 
terms of coverage; 

(5) the aggregate amount o f official fees;
(6) the principal balance, which is the sum o f items (3), (4), [AND]

(5), and (11);
(7 ) the amount or rate o f the service charge;
(8 ) any other charges;
(9 ) the amount o f the time balance owed by the buyer to the seller, 

which is the sum o f items (6 ), (7 ), i f  (7 ) is stated in a dollar amount, [AND] (8 ). and 
(11);

(10 ) exccp. as provided in (c) o f this section, the maximum number o f 
installment payments required and the amount o f each installment and the due date o f 
each payment necessary to pay the balance^

(11) i f  the retail installment contract is fo r the sale o f a motor
vehicle, the amount, i f  anv, that the seller agrees to pav to discharge an
outstanding obligation o f the buver under an existing m otor vehicle agreement.
loan, installment sales contract, o r lease.

* Sec. 2. AS 45.10.030 is amended by adding a new subsection to read:
(d) The contract is not required to state the items in (a) o f this section in the 

order stated in (a) o f this section.
* Sec. 3. AS 45.10.220(5) is amended to read:

(5 ) "principal balance" means the cash sale price o f the goods or 
services that [W H ICH ] are the subject matter o f a retail installment contract less the 
amount o f the buyer's down payment in money or goods or both, plus

(A ) the amounts for insurance and official fees included in the 
contract i f  a separate identified charge is made and stated in the contract for 
insurance and official fees; and

CB) if the retail installment contract is fo r the sale o f a 
motor vehicle, the amount, if any, that the seller agrees to pav to discharge 
an outstanding obligation o f the buyer under an existing motor vehicle 
agreement, loan, installment sales contract, o r lease:

CSSB 300( ) -2*
New T e x c U n d e r l i n e d  [DELETED TEXT BRACKETED)



* Sec. 4. AS 45.25 is amended by adding a new section to article 5 to read:
Sec. 45.25.630. D ischarged am oun ts in m otor vehicle leases, (a)

Notwithstanding another provision o f law to the contrary, if  the amount to be paid by a 
lessee under a motor veHcle lease includes a discharged amount, the inclusion o f the 
discharged amount in the amount to be paid under the lease is not a loan o f the 
discharged amount and is not subject to any law that regulates the disclosure o f  
interest, the charging o f  interest, the amount o f interest rates, or the lending o f  money.

(b) In this section, "discharged amount" means the amount, if any, that the 
lessor agrees to pay to discharge an outstanding obligation o f the lessee under an 
existing motor vehicle agreement, loan, instr llment sales contract, or lease.

WORK DRAFT WORK DRAFT 24-LS1261\G

-3-
New T e x z  U n d e r l i n e d  [DELETED TEXT BRACKETEDj
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A laska  S tate  S enate

Session 
Stale Capitol
Juneau, Alaska 99801-1182 
(907 ) 465-2327 
(907 )465 -5241  Fa*

Interim:
119 N. Cushman, Suite 201 

Fairbanks. A laska 99701 
(907 )4 56 -81 61  

Senator_Ralph_Seekin5@iegis.stale ak us

Senator Ralph Seek ins
District D

____________Senate Bill 300 Sponsor Statement___________

“An Act relating to the handling o f negative equ ity in m otor veh ic le transactions”

Senate B ill 300 updates the definition o f  "principal balance”  found in the Alaska Retail 
Installment Sales Act to accommodate the proper disclosure o f  negative equity. Furthermore, the 
bill clarifies how, within a lease arrangement, an incidence o f  negative equity is handled.

There was a time when lending institutions required borrowers to monetarily participate in 
purchase transactions. In fact, dow n payments o f  25%  were quite common. Furthermore, term 
loans were held to a maximum o f 36 months. But, over the last several years these guidelines 
have gone by the wayside. The strength and stability o f  the national economy have spurred 
consun rs to demand lower-paymenl loans along with greater value.

Banks, credit unions and acceptance companies have accommodated the marketplace by offering 
low or no. down payment options as well as lengthening the allowable repayment period for 
many types o f  lending products. This phenomenon is particularly evident in retail auto sales 
where qualified buyers often broaden their budget by opting for 100% financing over the longest 
possible term.

The mathematical effect o f  this financing strategy is simple the point in time at which the 
vehicle’ s market value exceeds the outstanding balance on the underlying loan occurs much later 
than it otherwise would. Until this point is reached, the owner's equity position is commonly 
known as "upside down" or “ negative” . In other words, the value o f  the vehicle is not vet 
sufficient to completely repay the outstanding balance on the loan.

As i result, when the owner wants to trade for a different vehicle, the dealer has to figure out 
some way to accommodate the loan payo ff in the trade-in At one time il was common practice 
m some states to simply inflate the price o f the car to be purchased enough to permit an 
allow ance for the trade-in that would cover the amount ow ed. The negative equity disappears.

This method solved the equity problem but failed to adequately describe the transaction 
mathematically. So. over time, this practice fell into disfavor and, today, it is more common that 
new vehicles are sold at non-negotkble prices, i.e through factory incentive programs. 
Furthermore, the Federal Reserve Board provided guidance on this issue through revisions made 
to Regulations M and Z. These Regs control the manner in which lease and credit transactions 
(respectively) arc disclosed.

Sponsor Statement



Reg M was revised to provide a dedicated disclosure line on the lease agreement in cases where 
a prio r loan or lease balance (negative equity) is rolled in to the new lease transaction. Revisions 
made to Reg Z altered the definition o f  "down payment" thereby solving the negative equity 
issue as it may pertain to a loan transaction.

So what does all this have to do w ith Senate B ill 300? The vast majority o f  banks and credit 
unions are federally regulated. Therefore, they follow- federal disclosure laws (state laws do not 
com^ into play). However, acceptance companies, like GMAC, Ford Motor Credit, and others, 
are required to follow federal am i state law-s. The dual adherence requirement has effectively 
created a disparity in the manner in which loan and lease transactions arc disclosed in cases 
involving negative equity here in Alaska.

jo  the bottom line is that while Federal law has been revised to accommodate this situation, our 
state law has not. SB 300 resolves this disparity by updating the definition o f  “ principal balance”  
as it pertains to the state’ s disclosure requirements for retail sales contracts found in Chapter 10, 
Title 45. Furthermore, the B ill adds corresponding language to Chapter 25 pertaining to the 
handling o f  negative equity with respect to lease agreements. These modifications bring state and 
federal law back into alignment.
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U .S .  D e p a r t m e n t  o t  L a b o r At?i5tanl Secretary tor 
Employmvni and Training 
Washington. D C 20210

The Honorable Frank Murkowski 
Governor o f  Alaska 
Box 110001 
Juneau. Alaska 99811

Dear Governor Murkowski:

In my letter to you dated June 10, 2 0 0 5 ,1 called your attention to amendments to 
Alaska’ s unemployment compensation law that are needed fc - the state to remain eligible 
for Federal grants to administer its unemployment compensation (UC ) program. 
Unfortunately, since that time there has been no action on this legislation, w'hich must be 
in effect in Alaska on January 1, 2006. to conform with requirements o f  Federal UC  law.

On August 9, 2004, the President signed P.L. 108-295, the SUTA Dumping Prevention 
Act o f  2004. This legislation amended the Social Security Act to add a new Section 
303(k), establishing a nationwide minimum standard for curbing certain practices that 
some employers have used to manipulate state unemployment insurance tax rates and 
avoid their fair share o f  unemployment taxes. A ll states are required to amend their UC 
laws to conform with the requirements o f  Section 303(10, SSA, as a condition for 
receiving grants for the administration o f  the state’ s UC  law.

Labor and Workforce Development Commissioner O ’Claray informed me by letter dated 
June 23, 2005, that Alaska is poised to secure enactment in the second session o f the 
legislature. In order to hold in abeyance initiation o f proceedings to withhold 
certification for the administrative grant, 1 must have your assurance that you w ill make 
every effort to secure enactment o f  legislation meeting the Federal requirements and 
making any transfers o f  experience that occur after January' 1, 2006, until the effective

Please provide this assurance before January 1, 2006, that Alaska w ill enact the required 
legislation expeditiously in the next legislative session

law.

Sincerelv,

CDn-j
O
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Department O f Labor and Workforce D evelopm ent

O F F I C E  O F  T H E  C O M M I S S I O N E R

December 22. 2005

P. 0. Box 21149 
Juneau, AK 99802-1149 
Phone: (907)465-2700 
Fax: (907)465-2784

FRANK H. MURKOWSKI, GOVERNOR

Emily Stover DeRocco, Assistant Secretary 
Employment and Training Administration 
U.S. Department of Labor 
200 Constitution Avenue, N.W., Roon S-2307 
Washington, D.C 20210

Dear Assistant Secretary DeRocco,

Your letter of December 7, 2005, to Governor Frank Murkowski has been 
forwarded to me for response. A° stated in earlier correspondence, I share your 
concern and continue to aggressively pursue the earliest possible enactment of 
the required legislation that your staff and mine have prepared for the Alaska 
legislature.

Alaska's Employment Security Act was amended in the mid-1960s to 
provide for a decline quotient employer rating system; therefore, current state 
law already requires the transfer of experience for rating purposes. Specifically, 
Alaska Statutes 23.20.280 through 23.20.295 and supporting regulations 
specify the administration of rate assignment and experience transfers. 
Moreover, our employer registration activities are designed to detect changes in 
ownership and changes in workforce that might be attempted for the sole 
purpose of rate reduction.

We recognize that our current statutes do not conform completely to P.L. 
108-295. We are making every effort to secure speedy enactment of legislation 
which meets the federal requirements during the second half of Alaska's 24th 
Legislature.

Sincerely,

v
Greg O'Claray 
Commissioner

c c :  T o m  N e l s o n ,  D i r e c t o r .  E m p l o y m e n t  S e c u r i t y  D i v i s i o n

t j  pontec on recvciec. aat-e*



U n e m p lo ym e n t Insurance F ed e ra l C om p lian ce

Recent federal law requires state law change:
In August 2004, President Bush signed P.L. 108-295, amending the Social Security Act of
1935 and requiring states to enact legislation that will prevent the practice of State
Unemployment Tax Avoidance schemes. This activity occurs when employers find ways to
manipulate state unemployment insurance (UI) tax rating systems such that the employer
pays UI taxes at an artificially low rate.

State laws must include:
• Mandatory transfers of unemployment experience when a trade or business is 

acquired by or transferred to another employer.
• Prohibition of transfers when a transfer or an acquisition is solely or primarily for 

the purpose of obtaining a lower UI tax rate.
• Penalties when tax avoidance schemes are detected.
• Procedures for identifying tax avoidart :e schemes.

P e n a l t y  f o r  N o n c o m p l i a n c e :

• If Alaska fails to enact required legislation, Alaska's UI program will be de-certified 
and all employers In the state would lose their federal offset credit of 5.4 percent 
which would amount to $103.9 million in additional taxes. Also, Alaska loses 
$30.8 million in administrative and operational funding for supporting 
unemployment insurance programs.

U I  T a x  A v o i d a n c e  M a i n l y  O c c u r s  i n  T w o  W a y s :

• An employer sets up a new company and then transfers some or all of its 
workforce (and accompanying payroll) to the new company after it has earned a 
lower UI rate. The transferred payroll is then taxed at the lower rate.

• A new business entity purchases an existing business with a lower UI tax rate. 
Instead ol being assigned the higher industry rate for a new business, the entity 
receives the existing lower rate. Typically, the new business ceases the activity of 
the purchased business and commences a different tvpe of activity.

H a r m f u l  E f f e c t s  o f  U I  T a x  A v o i d a n c e  S c h e m e s :

• Lost revenue will result in higher tax rates overall and unfairly shifts the cost of UI 
benefits to other employers.

• UI tax avoidance eliminates the incentive lor employers to stabilize their workforce 
and keep employees working.

B e n e f i t s  o f  S t a t e  U n e m p l o y m e n t  T a x  A v o i d a n c e  L e g i s l a t i o n :

• Maintains the integrity and equity of our tax rating system and trust fund.
• Helps keep employer LU tax rates from increases due to under funding.
• Prevents tax rate avoidance schemes by imposing meaningful penalties in cases 

where a violation is detected.

Prepared by Alaska D epartm ent of Labor an d  Workforce Development.
Em ploym ent Security  Division
J a n u a ry  4. 2006



S e c t io n a J l A n a ly s i s

Section 1 Adds a new section. AS 23.20.293 and requires an employer to notify the 
department in writing of any changes in ownership, management and control or 
when an employer acquires all or a part of another employer’s trade or business. This 
provision will help the department detect tax avoidance and will help ensure 
employers are assigned the correct tax rate.

Section 2. Amends AS 23.20.295(d) to conform to federal law. which requires State 
laws to contain language which prevents unemployment insurance tax avoidance.

Section 3. Adds a new section, AS 23.20.297 to address transfers of payroll histoiy 
and assignment of tax rates to conform to the tax avoidance prevention provisions, 
and establishes required civil and criminal penalties against persons who knowingly 
violate those provisions.

Section 4. Adds a new section that establishes criminal penalties against an 
employer or person(s) who knowingly or recklessly obtains or advises another person 
or employer to obtain an unemployment rate under false pretenses.

Section 5. Amends AS 23.20.310 to add new definitions to clarify the tax avoidance 
provisions.

Section 6. Adds new language to allow the department to adopt regulations 
necessary to implement the changes made by the above sections.

Section 7. Provides for an effective date of July 1, 2006 for Sections 1. 2. and 4 and 
for AS 23.20.297(a)-(c) enacted by Section 3.

Section 8. Provides for an immediate effective date for Sections 5 and 6 and for 
AS 23.20.297(d). enacted by Section 3.

Prepared  by Alaska D epartm en t o f Labor and W orkforce Developm ent
Em ploym ent Security Division. U nem ploym ent In su ran ce  Technical Unit
January 23, 2006, 10:15 AM
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ASSOCIATED GENERAL CONTRACTORS of ALASKA__________________________
8005 SCHOON STREE r • ANCH O R AG E, ALASKA W*I8 
rELEPHONE (907) 561-5384 • FAX (907) 562-6118

February 24, 2006

Senator Con Bunde 
Alaska State Legislature 
State Capitol (M S 3100)
Juneau, Alaska 99801-1182

Re: SB 306

Dear Senator Bunde,

On behalf o f  the Associated General Contractors o f  Alaska and it’ s more than 600 
affiliated companies, I would like to thank you for introducing Senate B ill 306.

This legislation makes it possible for Alaska businesses to continue to receive a 5.4%  
olTset credit on their federal income tax. As you are aware, the federal government 
passed a law in 2004 to stop deceptive practices by employers designed to obtain a lower 
unemployment insurance rate. The law requires all states to enact legislation to comply 
with the federal legislation or employers in those states not enacting such legislation face 
the loss o f  the federal credit i f  they don't.

Although the deceptive practices the federal law was designed to stop have not been a 
problem in Alaska, we believe this legislation is necessary to maintain an important 
federal tax credit to all Alaskan employers.

Sincerely.
T7- -

Richard Cattanach 
Executive Director

FA IR B A N K S  
1 *0  BOX 60005  •  F A IR B A N K S , A K 99700  

F F L E P H O N E  i9 07 ) 4 52 -1 809

S O I D O IN ’A
4W5KAIIFONSKIUI AC II ROAD.SII *2 • SOI IXMNA. A K W  

II I I I'HC >NI; (9071 2n2H5VC
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Th« Voice of Small Busino'*

ALASKA

N a tio n a l F ed era tio n  o f  In d ep en d en t B u s in e ss  

S ta tem en t o f  S u p p o r t fo r  SB  306 

U n em p lo ym en t In su ra n c e  F ed era l C om p lia n c e  L eg is la t io n  

F eb ruary  23, 2006

The Alaska Chapter o f the National federation o f Independent Business has 2,500 
members, making it the largest small-busincss advocacy group in die state.

Senate Bill 306 makes a number o f changes in state law to •onform with a federal law 
pacsed in 2004 to stop deceptive practices in obtaining a lower UI rate. I f  Alaska fails to 
enact required legislation, Alaska’ s UI program will be de-certified and all employers in 
the state would lose their federal offset credit o f 5.4 percent.

Passing legislation this year is essential for Alaska businesses to continue to receive the 
5.4 percent credit on their federal income tax. It is our understanding that all 49 other 
states have already passed similar legislation.

Vote YES or Senate Bill 306

Submitted by Thyes Shaub on behalf o f NFIB/Alaska.

National Federation ol Independent Business -  ALASKA 
2 ' 7  Second SI.. Su te 206  •  Juneau, a k  99801 • 9 0  A 46 3  5 1 1 8 *  Fan 9 0 7 -4 63 -5 128  • www.NF18.com

http://www.NF18.com
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Senator Con Bunde 
Senate District P

Vice Chair Senate Finance Committee 
Chair: Senate I jbnr & Commerce Committee

Aiaska State Legislature

S p o n s o r S ta te m e n t 

S e n a te  B i l l  3 0 6  U n e m p lo y m e n t In s u r a n c e  F u n d  &  T a x e s

Senate B ill 306 addresses the issue o f unemployment tax avoidance schemes by 

unscrupulous employers. This type o f  activity typ ica lly  occurs when one business 

buys out another w ith a lower unemployment insurance tax rate, or when one 

business is transferred or taken over by another, sole ly to obtain a lower tax rate.

SB 306 is a crucial piece o f  legislation that is mandated by a federal law , the 

SUTA Dum ping Prevention Act, which was passed in 2004. This Act amended the 

Social Security Act and established a nationw ide m in im um  standard for curbing 

certain unemployment insurance tax avoidance activities by employers. Failure to 

pass this b ill w ou ld  result in the de-certification o f  the A laska U I program and 

employers in this state wou ld  lose their federal offset credit o f  5 .4 % , resulting in 

S i03.9 m illio n  in additional taxes to the employer. The state w ou ld  lose $30.8 

m illio n  for adm inistrative and op .rational funding for U I programs.

Tax avoidance schemes are damaging to A laskans, inflate tax rates and unjustly 

shift the burden o f  unemployment insurance to other, law-abiding businesses. 

Passage o f  SB 306 w ou ld  impose meaningful penalties on fraudulent businesses, 

and wou ld  maintain unemployment insurance taxes equa lly  among Alaska 

businesses and w ou ld  a lign  our state w ith current, federally mandated law .
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ALASKA MANUFACTURED HOUSING ASSOCIATION
P o d  O f f i c e  B o x  1 0 0 2 5 4  A n c h o r a g e ,  A la s k a  9 9 5 1 0 - 0 2 5 4
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S e n a t o r  C o n  B u n d e
S e n a t e  L a b o r  a n d  C o m m e r c e  C o m m i t t e e  
S t a t e  C a p i t o l ;  R o o m  506  

J u n e a u .  A l a s k a  99801

D e a r  S e n a t o r  B u n d e ,
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m o n th  t h e  T e n a n t  w ill r e c e iv e  a  $ 5 0 .0 0  d i s c o u n t .  A m a z in g ly ,  n o  ‘la t e  f e e ' e v e n  e n t e r s  in to  th e  p ic tu r e .

U n d e r  th is  s c e n a r i o  t h e  'la t e  f e e ' is  c o n s i d e r e d  ‘r e n t ’ a n d  is  l e g a l  u n d e r  cu r r e n t  la w . T h e r e  a r e  a l s o  
o t h e r  m e c h a n i s m s  fo r  t h e  c o l l e c t io n  o f  la te  f e e s  g o in g  o n  o u t  t h e r e  w h ic h  h a v e  e v o lv e d  s i n c e  th is  
S u p e r io r  C o u r t  d e c i s i o n .  A ll s h o w  th e  n e e d  fo r  S B 3 0 7 .  W h a t  S B 3 0 7  d o e s  is u n ify  a n d  r e s t o r e  th e  
p r o c e s s  a n d  t h e  c o m m u n ic a t io n  b e t w e e n  L a n d lo r d  a n d  T e n a n t  to  h is t o r ic a l ly  it a lw a y s  h a s  b e e n .

T h e  A tto r n e y  G e n e r a l ’s  le tte r  a l s o  r e fe r s  to  t h e  'f a c t ' a n d  p l e a s e  n o t e  th a t I q u o t e  d ir e r  “v  " . . .  th a t  
la n d lo r d s  c a n  s im p ly  p r o v id e  a  s in g le  10  d a y  n o t ic e  to  q u it e  ( s ic )  for  b o th  ren t a n d  la t e  f e e s  
D o in g  ih is  w o u ld  s w in g  t h e  b a l a n c e  o f  th e  la w  b e t w e e n  th e  L a n d lo r d  a n d  T e n a n t  to  far to  t h e  
L a n d lo r d 's  s id e  a n d  w o u ld  b e  a  d i s a s t e r  for t h e  T e n a n t .  T h e  r u le s  for  a  't e n  d a y  n o t ic e  to  q u it ’ a r e  
d iffe ren t t h a n  t h e y  a r e  for a  's e v e n  d a y  n o t ic e  to  q u it '. W h e n  t h e  v io la t io n  l is t e d  o n  a  ‘te n  d a y  n o t i c e ' 
is c u r e d , th e  T e n a n t  c a n  s t a y . B u t  u n d e r  th e  r u le s  if th e  T e n a n t  r e o f f e n d s  w ith in  a  s ix  m o n th  p e r io d  
th e  T e n a n t  is  e a s i l y  e v ic t e d .  In o t h e r  w o r d s  if t h e  T e n a n t  f a ils  t o  p a y  t h e  'la t e  f e e ' o n ly  o n e  o th e r  t im e  
w ith in  a  s ix  m o n th  p e r io d  t h e  ‘p r e s id in g  j u d g e ’ c a n  e v ic t . U n d e r  a  ‘s e v e n  d a y  n o t ic e  to  q u it ’ th is  s ix  
m o n th  r e o c c u r r e n c e  p r o v is io n  d o e s  n o t  e n g a g e  a n d  t h e  T e n a n t  c a n  r e o f f e n d  e a c h  a n d  e v e r y  m o n th .

T h a n k  y o u  for th is  o p p o r tu n it y  to  r e s p o n d .  A g a in ,  S e n a t e  Bill 3 0 7  w ill s im p lif y  t h e  c o m m u n ic a t io n  
c o n c e r n in g  la te  f e e s '  b e t w e e n  L a n d lo r d  a n d  T e n a n t  a n d  r e s t o r e  th e  w r itten  n o t if ic a t io n  p r o c e s s  to  
h is to r ic a l ly  it a lw a y s  h a s  b e e n .

W is h in g  y o u  a n d  y o u r  s ta f f  t h e  b e s t ,

B o b  M a ie r  
E x e c u t iv e  D ir e c t o r
A la s k a  M a n u f a c t u r e d  H o u s in g  A s s o c i a t i o n  
P o s t  O f f ic e  B o x  1 0 02 54  
A n c h o r a g e ,  A l a s k a  9 9 5 1 0 -0 2 5 4  

(1 ) -(9 0 7 ) -3 3 7 -4 9 6 1  -  P h o n e  /  b o b m a ie r @ g c i . n e t

mailto:bobmaier@gci.net
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Jane Alberts

From: Kate Herring
Sent: Monday, March 20, 2006 2:03 PM
To: Jane Alberts

Subject: FW: SB 307

Here's the email from Jim Davis. I will let you know when I hear back from them, 

k

From: Jim Davis [mailto:jjdjr2001@yahoo.c^m]
Sent: Wednesday, March 15, 2006 2:46 PM 
To: Kate Herring 
Subject: SB 307

Kate:

Thank you so much for taking my call vis a vis the above. We litigated the case that this b ill seeks to 

over-turn, Kegley v. Nakomoto. But that case is just one of many where Alaska courts have said it is 

unfair to evict tenants over late fees.

The principal behind these cases is simple. Tenants should not be subject to the very harsh remedy of 

eviction unless they have utterly breached the lease. Not paying rent is an utter breach. But, not paying 
late fees, parking fees, dog parking fees, e'c.. are "de minimis" issues and should not subject a tenant 

and her family to a summary eviction and homelessness. It is akin to using a sledge hammer on a 
mouse. Tenants already |0se 90% o f the time. Why make it even more unfair?

So. we oppose SB 307, it is overly harsh, it is at odds with the laws o f many other states, and it w ill lead 
to a lot more tenants being evicted and/or charged excessive "late" fees by their landlords.

James J. Davis, Jr.
Statewide L itiga tion A tto rney 
Alaska Legal Services Corpora tion 
1016 West Sixth Avenue, Suite 200 
Anchorage, A K  99501
(907) 272-9431 (phone) (907) 279-7417 (fax)

3 20/2006

mailto:jjdjr2001@yahoo.c%5em


NORENE REALTY, INC____________________________________________
400 W. Benson. Suite 201 Anchorage. AK 99503 Bus. (907) 272*1227 Fax: (907) 277*9852 email: norenerewalaska.net

A s the owner/president o f  Norene Realty, Inc. founded in 1944 1 am also  
involved in residential and commercial rental property around Anchorage. I 
support SB 307 and think that it should have never been changed as it has 
caused much confusion and misunderstanding for my tenants, it has even 
caused som e evictions because the tw o separate dates on the notices. I 
strongly believe that SB 307 is necessary and support the bill 100%.

Norene Realty, Inc.

( nm menial A ImtstmcM 
Heal Esiutr 
SllK C



oebenhan
p r o p e r t i e

March 13, 2006

Senator Con Bunde 
Room 506 
Alaska State Capitol 
Juneau, Alaska 99801

Dear Mr, Bunde:

This letter is simply to express our strong support for SB307. We have been in the residential 
rental business for approximately 40 years and this bill is long overdue. We do not believe it is 
fair to the Landlord or tenant to have two separate notices to quit for non-payment of rent and 
non-payment of late fees. Our experience is that it has caused confusion and problems that 
could easily be avoided by passing SB307. Thank you in advance for your careful 
consideration of this bill.

Sincerely,

Brent L. Williams

CC: Ray G. Debenham 
CC: Shaun T Debenham

A real estate development company.

Debenham  P ro p e rtie s , LLC
2 9 3 2  C S tree t. S u ite  C 
Anchorage. AK 9 9 5 0 3
9 0 7 .5 6 2 .9 3 3 0
9 0 7 .5 6 2 .9 3 3 1  fax



m m  @f s u m
DEPARTM ENT O F LAW

OFFICE OF THE ATTORNEY GENERAL 

March 14, 2006

The Honorable Con Bunde 

Chair

Senate Labor and Commerce Committee 

State Capitol (M S 3100)

Room 101

Juneau, A K  99801-1182

Re: SB 307 — Landlord Remedies

Dear Senator Bunde:

The Department o f Law (“Department”) has reviewed SB 307 and offers the 

fo llow ing comments for consideration by the committee. SB 307 w ill fundamentally 

change the rights o f landlords under Alaska Landlord Tenant Act, AS 3-1.03. SB 307 w ill 

change the law so that late payment fees w ill be treated exactly like rent, a llow ing 

landlords to collect late payment fees in the same manner as overdue rent. To illustrate 

this change, a comparison between current law and the changes proposed by SB 307 are 

helpful.

C urren t L and lord  R em ed ies under AS 34.03.220. AS 34.03.220 provides 

several remedies to landlords when a tenant fails to comply with the terms o f a rental 

agreement. Two o f  these remedies are important for this discussion. The statute makes a 

distinction between “rent” and all other fees and charges owed as follows:

A ll fees and charges o th er than rent. AS 34.03.220(a)(2) provides that i f  there 

is a material noncompliance by the tenant with the rental agreement, the landlord can 

issue a “notice to quit” under AS 09.45.100 -  .110 indicating that the agreement w ill 

terminate in 10 days i f  the breach is not remedied. This is called a “ 10 day notice to 

quit.” I f  the breach is not cured within this 10 day period, the landlord can request a 

hearing. At the hearing, the court must find that there is a m ater ia l breach  o f  the ren ta l 
agreem en t before eviction can continue.

Failure to pay ren t. Rent is treated differently from all other fees and charges 

owed by a tenant. AS 34.03.220(b) provides that i f  a tenant fails to pay rent when due, 

the landlord can issue a “seven day notice to quit.” I f  rent is not paid w ithin this time, the 

landlord can proceed to a hearing. At the hearing, the court must consider whether rent

FRANK MVRKOWSKt, GOVERNOR

1031 WEST4™ A VENUE, SUTTE TOC 
ANCHORAGE. AUSKA 99301-390 
PHONE: (907)269-3100
FAX: (907)276-4334
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was actually due considering offsets for dim inution o f services and other potential 

defenses by the tenant. I f  the court finds the tenant has not paid rent in accordance with 

the rental agreement, eviction can proceed. There is no analysis by the court regarding 

whether a material breach o f  the rental agreement occurred. Failure to pay rent is 

“automatically” considered a material breach o f  the agreement.

The effects of SB 307 on the current law. SB 307 attempts to merge the process 

for paying late fees and rent into one category for purpose o f eviction. Proponents o f the 

change argue this w ill “streamline” the process and a llow  landlords to issue one notice to 

quit instead o f two, and have one hearing to consider both rent and late fees. SB 307 has 

another significant consequence. Tenants could be evicted for fa iling to pay a late fee, 

even though failure to pay a late fee by itself would not constitute a “mateiial 

noncompliance” o f  the rental agreement. Here is an example o f how this m ight affect 

tenants i f  SB 307 passes:

Assume tenant fails to pay rent o f $1,000 when due. Landlord charges a late fee 

o f $250 for e ery five days rent is late. Landlord issues a single seven day notice to quit, 

noting that tenant owes $1,250 or w ill be evicted. Tenant offers to pay $1,000 which is 

rejected by the landlord. A  hearing is held and the landlord establishes the tenant failed 

to pay SI ,250 w ithin the seven day period. The court is not required to consider whether 

the late fee is reasonable. The court also cannot consider whether failure to pay the late 

fee would constitute a material noncompliance w ;th the rental agreement. It is now' 

considered past due “rent” for all practical purposes.

Under this scenario, the court is authorized to approve eviction even though the 

tenant offered to pay rent. The tenant had no opportunity to challenge the late fee as 

either unreasonable, or as not constituting a material noncompliance with the rental 

agreement. In effect, the *ate fee is treated just like rent.

Under current law , rent is treated differently than late fees for a reason. Late fees 

and other surcharges can be extremely unreasonable and unenforceable. Some fees can 

also be deminimus, and not rise to the level o f  becoming a “material noncompliance” o f 

the agreement. Landlords also have other remedies available to deal with problem 

tenants. A landlord can terminate a rental agreement for any reason with a 30 day notice.

I f  a tenant commits the same breach w ithin six months, the landlord can give a five day 

notice to quit. One reasonable interpretation o f the law is that landlords can simply 

provide a single 10 da notice to quite for both rent and late fe^s, a llow ing the court to 

decide i f  failure to pay or the other constitutes grounds for eviction.
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Any amendment to AS 34.03.220 should consider the different jud ic ia l analysis 

required for failure to pay rent and failure to pay late fees. Tenants w ill be deprived o f 

significant rights i f  both are treated the same.

The department is available to answer any question you have about these 
comments.

cc: Kevin Jardcll, Legislative Director

0 trice o f the Governor

Randy Ruaro, AAG  

Deborah Behr, AAG  

Department o f Law

Sincerely,

D A V ID  W . M A RQ UEZ  

ATTO RNEY G ENERAL

Clyde E. Sniffen, Jr. 

Assistant Attorney General

CES/sjm



LEGAL SERVICES
DIVISION OF LEGAL AND RESEARCH SERVICES 

LEGISLATIVE AFFAIRS AGENCY
(907) 465-3867 or 465-2450 STATE OF ALASKA State Capitol
FAX (907) 465-2029 Ji neau, Alaska 99801 -1182
Mail Stop 3101 Deliveries to: 129 6th St., Rm. 329

M E M O R A N D U M  March 8, 2006

SUBJECT:

TO:

FROM:

Late fees; sectional summary (SB 307)

Senator Con Bunde
Chair o f the Senate Labor and Commerce Committee 
Attn: Jane Alberts

Tamara Brandt Cook « \ J  
Director \

Sec. 1. For property subject to the Uniform Residential Landlord and Tenant Act, makes 
failure to pay the late fee, i f applicable, unlawful holding by force when, after service o f a 
written notice, the tenant fails to pay rent due together with the late fee. The existing 
provision does not address a late fee.

Sec. 2. Provides that a tenancy terminates if the tenant fails to pay rent, together with any 
late fee provided for in the rental agreement, w ith in seven days after notice o f 
nonpayment and intention to terminate the rental agreement is provided by the landlord. 
\  landlord may accept partial payment o f rent, together with the payment o f the late fee. 
and extend the date for eviction. The existing provision does not address a late fee



FISCAL NOTE

2006 LEGISLATIVE SESSION Bill Version: SB 307__________
() Publish Date: ________________

Revision Date/Tim i (Note if correction):____________________ Dept Affected_________ Commerce________
Title Landlord Remedies; Late Fees__________________RDU Corp. Bus & Pi of Licensing (117)
_______________________________________________________ Component Corp. Bus & Prof Licensing
Sponsor Laboi and C om m erce______________________________  ________________________________
Requester Labor and Commerce_________________________ Component No! 2360

Expenditures/Revenues______________________   (Thousands of Dollars)__

STATE O F ALASKA Fiscal Note Number: _________________

Note Amounts do not include inflation unles itherwise noted below
OPERATING EXPENDITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012
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Contractual 
Supplies 
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Grants & Claims 
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TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
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ANALYSIS: (AUadl a separate page if necessary)

This legislation allow landlords to include the late fees and rent due on the same 7-day "no: ce to quit" for non 
payment of rent under AS  34.03 (Uniform Residential Landlord and Tenart Act.) It does not impact the 
operations of the division

Prepared by: 
Division
Approved by 
Agency

Katherine Mason, Administrative Manager Phone 907 465.2572
Corpor; tions. Business and Professional Licensing
William C. Noll, Commissioner____________________
Commerce, Community, and Economic Development
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I N V E S T M E N T  
SERVICES INC.

March 06, 2006

Senator Con Bunde 
Chairman
Senate Labor and Commerce Committee
Room 506
Alaska State Capitol
Juneau. Alaska 99801

Dear Senator Bunde.

First and foremost I would like to thank both you and the Senate Labor and Commerce 
Committee for introducing this legislation. As is true with many Industries quite often it 
is difficult for our voices to be heard.

Weidner Investment Services, first formed in 1977, has over 17.000 residential apartment 
homes in four states and Canada. Of that total 3.300 are in Anchorage alone. Out of the 
3.300 units in Anchorage approximately 400 will be late payers each month for which we 
must issue two notices. The worst part of the current procedure is that it lengthens the 
time before which we can file with the courts for eviction. This delay has resulted in rent 
loss doubling from $60,000 to over $135,000 this past year. While only 10-15 evictions 
will be granted a month, most late payers take advantage of the lengthened period and 
simply “skip” at month end owing us for the entire month.

In the spirit of the efficiencies which Senate Bill 307 will create, I will keep this letter 
short.

I fully endorse Senate Bill 307 as delined in the Sponsor Statement.

W. Dean Weidner 
Weidner Investment Services 
Suite #300
9757 Juanita Drive / NE 
Kirkland, Washington 98034 
425-821-3844

9757 Juanita Drive N.E., Suite 300, Kirkland, WA 98034 Fax: 425-821-5936 Tel. 425-821-3844



Alaska State Legislature

Senator Con Bunde 
Senc‘° District P

V i c e  C h a i r :  S e n a t e  F i n a n c e  C o m m i t t e e  
C h a i r  S e n a t e  I .a  h o t  &  C o m m e r c e  C o m m i t t e e

S p o n s o r  S t a t e m e n t

S e n a te  B i l l  3 0 7  

L a n d lo r d  R e m e d ie s :  L a t e  F e e s

Historically in the State of Alaska the ‘late fee’ was allowed to be included along with the ‘rent’ on the 
same ‘seven day notice to quit’ for non-payment of rent under AS 34.03 (Uniform Residential Landlord 
and Tenant Act). In 2002 a Superior Court decision correctly ruled that under current law this was illegal. 
Hence what is now required is a seven-day notice to quit for non-payment of rent and a ten-day notice to 
quit for the non-payment of the late fee.

Simplistic language is essential for undisputed communication between landlord and tenant. Replacing 
one notice to quit with two, bcth with different ‘due dates' and ‘amounts of money owed’ has caused 
unnecessary problems and confusion. What SB307 does is restore the situation to as it was prior to the 
courts ruling. Nothing else.

The entire Rental and Leasing Services Industry statewide will benefit from this change in State of Alaska 
statute. The Alaska State Chamber of Commerce has included the passage of this amongst their list of 
2006 legis’ative priorities. The costs of this legislation to state and / or local governments will be zero 
with a cost savings to be realized by businesses and indviduals due to the efficiencies generated by the 
enactment of this legislation.



A L A S K A  M A N U F A C T U R E D  H O U S I N G  A S S O C I A T I O N
P o s t  O ff ice  Box 100254 A n c h o ra g e ,  A la sk a  995 10 -02 54

S e n a t o r  C o n  B u n d e

S e n a t e  L a b o r  a n d  C o m m e r c e  C o m m i t t e e  

S t a t e  C a p i t o l ;  R o o m  5 0 6  

J u n e a u ,  A l a s k a  9 9 8 0 1

D e a r  S e n a t o r  C o n  B u n d e ,

T h e  A ' a s k a  M a n u f a c t u r e d  H o u s i n g  A s s o c i a t i o n  i s  a  S t a t e w i d e  A s s o c i a t i o n  o f  

M a n u f a c t u r e d  H o m e  C o m m u n i t y  O w n e r ’s  w i t h  m e m b e r s  r a n g i n g  f r o m  B e t h e l  t o  

C o r d o v a  t o  J u n e a u .  S o m e t i m e s  t h e  i s s u e s  w e  a d d r e s s  a r e  l o c a l l y  b a s e d  a n d  

s o m e t i m e s  t h e y  a r e  S t a t e w i d e  i s s u e s .  S e n a t e  Bill 3 0 7  a f f e c t s  e a c h  o f  o u r  

m e m b e r s  e q u a l l y  n o  m a t t e r  t h e  l o c a t i o n  o f  t h e i r  C o m m u n i t y  in  t h e  S t a t e .

R e n t  f a l l s  d u e  o n  t h e  f i r s t  o f  t h e  m o n t h .  U s u a l l y  a f t e r  a  f i v e  o r  t e n  d a y  g r a c e  

p e r i o d  a  l a t e  f e e  i s  a s s e s s e d  a n d  a  s e v e n  d a y  n o t i c e  i s  h u n g  o n  t h e  d o o r  

d e m a n d i n g  e i t h e r  p a y m e n t  o r  a s k i n g  t h e  r e s i d e n t  t o  l e a v e .  A s  o n l y  o n e  o r  t w o  o f  

t h e s e  n o t i c e s  p e r  h u n d r e d  h u n g  e v e r  w i n d s  u p  in  c o u r t ,  t h e i r  m a i n  p u r p o s e  i s  t o  

b e  u s e d  a s  a  c o l l e c t i o n  d e v i c e  f o r  t h e  r e n t .

It i s  i m p o r t a n t  t h a t  t h e  d o l l a r  a m o u n t  o n  t h e  N o t i c e  b e  a c c u r a t e .  I n c l u d i n g  b o t h  

t h e  p a s t  d u e  r e n t  a n d  t h e  n o w  o w i n g  l a t e  f e e  o n  t h e  s a m e  p i e c e  o f  p a p e r  i s  

n e c e s s a r y  s o  t h a t  b o t h  t e n a n t  a n d  l a n d l o r d  a r e  s p e a k i n g  t h e  s a m e  l a n g u a g e .

S e n a t e  Bill 3 0 7  w il l  a s s u r e  t h a t  a t  t h i s  l e v e l  o f  c o m m u n i c a t i o n  b e t w e e n  l a n d l o r d  

a n d  t e n a n t  t h e r e  w i l l  b e  n o  c o n f u s i o n .  S e n a t e  Bill 3 0 7  i s  s i m p l e  h o u s e k e e p i n g  

l e g i s l a t i o n  w h i c h  j u s t  r e s t o r e s  t h e  s i t u a t i o n  t o  a s  h i s t o r i c a l l y  it a l w a y s  w a s .

T h a n k  y o u  f o r  y o u r  e f f o r t s  t o  d a t e .  W e  will  b e  a v a i l a b l e  t o  t e s t i f y  a t  e a c h  

C o m m i t t e e  h e a r i n g  a s  S B 3 0 7  m o v e s  f o r w a r d  a n d  l o o k  f o r w a r d  t o  a n s w e r i n g  a n y  

q u e s t i o n s  t h e n .

W i s h i n g  y o u  a n d  y o u r  s t a f f  t h e  b e s t ,

A l a s k a  M a n u f a c t u r e d  H o u s i n g  A s s o c i a t i o n

P o s t  O f f i c e  B o x  1 0 0 2 5 4

A n c h o r a g e ,  A l a s k a  9 9 5 1 0 - 0 2 5 4

3 3 7 - 4 9 6 1  -  P h o n e

6 3 2 - 3 1 1 7  -  C e l l

hobmaicr@gci.net

mailto:hobmaicr@gci.net
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R E A L T O R ®
EH

ALASKA ASSOCIATION OF REALTORS, INC. 
4205 Minnesota Drive Anchorage, A l u l a  99503 
Telephone (907) 563-7133 P u  (907) 561-17*,

www. alaslaiealton.com

March 7,2006

The Honorable Con Bunde 
Alaska State Senate 
State Capitol Building 
Juneau, Alaska 99801

RE: Senate Bill 307, relating to a fee provided in the rental agreement for late payment of 
rent under the Uniform Residential Landlord and Tenant Act

Dear Senator Bunde,

The Alaska Association of REALTORS® with over 1,600 members statewide supports 
Senate Bill 307, which addresses the late fee regarding the seven day notice to quit.

We favor this bill because it would simplify the process for the landlord by only having 
to give one seven day notice to quit for the rent and the late fee rather than two separate 
notices.

This bill would also clarify communication between the landlord and the tenant.

The Association encourages the passage of Senate Bill 307.

Sincerely

Don McKenzie 
AAR President

T h e  V o i c e  o f  R e a l  E s t a t e  in Alaska
REALTOR » i registered muk which identifies • profeuuaaJ i> nul 
■ it,Ir who subicnbes to i Mnct Code of Ethics u  • member of the 
NATIONAL ASSOCIATION OF REALTORS



J a n e  A lb e r t s

From: William M. Columbus [wcolumbus@mac.com]
Sent: Tuesday, March 07, 2006 11:43 AM
To: Jane Alberts
Cc: Bob Maier
Subject: SB 307

Hello,
I am writing to voice my support for the adoption of SB 307.
I am the owner and operator of Dimond Estates Mobile Home Park in Anchorage.
The park has been in operation since 1969 and provides unit space for 
522 manufactured homes.
Passage of SB 307 would greatly simplify an often confusing process when late fees are due as well as past 
rents. Not only does SB 307 make it easier for the landlord to recoup outstanding monies owed, but at the 
same time, it places a lessor burden on our court system by streamlining the paperwork now required. 
Thank you for your consideration.

William Columbus 
President
Dimond Estates, Inc.
1200 West Dimond 
Main Office
Anchorage Alaska 99515 
907-344-66'1

i

mailto:wcolumbus@mac.com


H ead q u a rte rs :
217 2nd Street. Suite 201 

Juneau, Alaska 99801
(907) 586-2323 FAX 463-5515 

www.alaskachambcr com

Regional Office:
601 W. 5th Ave.. Suite 700 
Anchorage. Alaska 99501 

(907) 278-2722 FAX 278-6643

♦STATE*CHAMBER
O F  C O M M E R C E

March 02, 2006

Senator Con Bunde, Chair 
Senate Labor and Commerce Committee 
State Capital. Room 1506 
Juneau, AK 99801-1182

The Honorable Chairman and Members of the Senate Labor and Commerce Committee

The Alaska State Chamber of Commerce supports the changes to the Uniform residential 
Landlord Tenant Act to allow for the collection of late fees as contained in SB 307.

A Superior Court decision issued in 2002, created confusion and disruption to the rental 
and leasing services industry in Alaska. The court found that the inclusion of late fees on 
the same seven-day notice to quit for non-payment of rent was illegal. This legislation 
will allow for the inclusion of late fees on the same seven day notice to quit for failure to 
pay rent.

Simple language is essential for undisputed communication between a landlord and 
tenant. Replacing one notice to quit with two, both with different due dates and amounts 
of money owed has caused unnecessary confusion and associated problems between 
tenants and owners. Senate Bili 307 corrects these flaws.

Thank for your consideration and support of this bill.

Yours in ecoromic prosperity,

Wayne A. Stevens 
President/CEO

http://www.alaskachambcr


SB 307 would allow usage of this one 
notice for rent and late fee.

N O T I C E  T O  R E S I D E N T  O F  T E R M IN A T I O N  O F  R E S ID E N C Y  
F O R  N O N -P A Y M E N T  O F  R E N T

(7 DAY EVICTION NOTICE)

O: _________________________________  DATE:_________________________

You arc notified that you owe RENT in the amount of $___________________ plus a LATE FEE of
S___________ . If you do not pay the total amount due within SEVEN (7) DAYS of receipt of this notice, your
residency is terminated and you MUST MOVE. You must pay your rent with a money order or cashier’s check. 
No cash or checks will be accepted. YOU MUST CONTACT THE OFFICE IMMEDIATELY

If you have not paid the rent or moved within SEVEN DAYS, a lawsuit w ill be filed to evict you. If you 
deliver your rent to me on or before the end of the SEVEN DAY period, you may stay. If your account is turned 
over to an ATTORNEY, you will have Attorney fees, court costs, and delinquent rent's due.

If you would like to pay all monies due before the SEVEN (7) DAYS expire, CONTACT THE MANAGER 
during regular business hours.

Signed,

Manager

THIS NOTICE WAS DELIVERED ON THE
AT_____________________ a.m./p.m.

DAY O F 20



These two forms are currently required 
be sent. One is due in 7 days, the other

NOTICE TO Ql'0,-.1"” '*”
T E R M I N A T I O N  O F  T E N A N C Y  F O R  N O N - P A Y M E N T  O F  R E N T

To: _______________________________________________
Tenant

Address of Rental Unit

City/Stale/Zip Code

You are notified that you owe rent in the amount of S_______________ . If you do not pay this rent
within SEVEN DAYS after the day you receive this notice, your tenancy is terminated and you must 
move You must pav vour rent in monev order or bank cashier’s check

A lawsuit will be filed to evict you if you have not paid your rent or moved out of the dwelling within 
SEVEN DAYS after you receive tnis notice.

If you pay your rent in full before the end of the SEVEN DAY period, you may stay.

Date____________________  Signature_____________________________________________

Print Name: 

Print Title

(Owner/Property Manager) 

L A N D L O R D ’S R EC O R D  O F  S E R V IC E

Instructions Serve a copy o f this notice on the tenai Immediately fill out the fo llow ing to describe how 
service was accomplished. Complete all that apply Keep the completed original for use in filing 
the Complaint.

Tenant acknowledges receipt o f this notice o n _________________________ . _
Tcnanl Signature

This notice was personally served o n by the undersigned
on the dale o f ___________________________

3  I attempted to make personal service on the tenants named above. I knocked on the door o f the pieinises 
named above, but no one answered. I believe tenants were absent, so I securely affixed this Notice to the
entrv door o f the above premises. This was done on the date o f______________________________________
Tenants were served by registered or certified mail. ( The icturn receipt w ill be retained for use in court )

D a i e ________________________   S ig n a t u r e :_____________________________________________________

Print Name
I know that Tenants aie aware o f this Notice, because I discussed this Notice w ith 
o n ___________________________ ______________________________ ____________

Date Signature Print Name

A T T A C H  T O  C O M P L A I N T  IF  S U I T  IS  F I L E D

A S  0 9  4 5  1 0 0

C I V - 7 J 5  ( 7 / 9 8 ) |s l . 3 )  A S  3 4  0 i 0 1 10 t f , 1S e l? .
N O T I C E  T O  Q U I T  -  F E D  C . v i l  R u l e  8 5

w 
$



10 DAY NOTICE TO QUIT 
(VIOLATION OF LEASE)

To:    Date:
( R e s i d e n t )

Address: ____________________________________

You are notified that you are in violation of your rental agreement or lease. If you 
do not correct the violations listed below within TEN DAYS of this notice, your tenancy 
is terminated and you must move. If you correct the violations listed below on or before 
the TEN DAY period is ended, you may stay. Please act immediately.

VIOLATIONS:

Paragraph 2B
Resident agrees to pav a S 50.00______ late rent fee charged in addition to the total
monthly rent if the total monthly rent is not received by midnight of the 5th dav of each 
calendar month.__________  ___________________________________________________

Agent

Receipt

! received this notice on th e  day o f _________________  2 0 0 ___a t_______am/pm

(Resident)

 Resident was not at home, this notice was ser.ed as follows:

 Taped securely to door.





While in tension

S t a t e  C a p i t o l  

J u n e a u  A l a s k a  

99801-1182  

1907' 466-4797  

Fax <90? i 465-3884

■C. i  StNATt D istrict F
^ n t a t i '

SPONSOR STATEMENT 
Senate Bill 309

This legislation responds to the upcoming opportunity to train resident Alaskans to fill 
the thousands of high paying iobs that will be created in the construction of a gas pipeline 
by providing a stable stream of revenue, subject to legislative appropriation, to Alaska 
Work Partnership, Inc. for both training and increasing the capacity of training facilities.

With a project as large as the gas nipeline and the thousands of jobs it will create, we 
must start now to make sure resident Alaskans are trained and employable. This bill 
provides the multi-year commitment necessary to do that. This funding w ill leverage 
industry investment in training facilities and equipment to build private sector training 
capac;'y and increase industry capability for sustaining training into the future.

In 2005 there were more than 20.000 individuals employed in Alaska construed >n trades 
with annual incomes approaching $60,000. Unfortunately, one in every five jobs, or 20TT 
belongs to individuals, w ho according to Permanent Fund Di\idend Eligibility are recent 
arrivals to Alaska. These high paying jobs will continue to attract workers from other 
states and countries. Also, w ith our 45% of our resident construction workforce being 
o t. 45 years old. industry must renew it’s workforc* w ith thousands of appropriately 
training workers.

Alaska Works Partnership, Inc. has developed successful programs that are proven 
effective in moving residents into construction jobs. The programs are uniquely designed 
to meet the needs ol residents, employers, workers and future workers. In the past five 
years AWP has helped more than 1,000 residents become employed in construction.
More than 85% of the residents AWP has served are employed in construction as a result 
of training. The majority of persons served are retained m industry employment year 
af ter year. More than 90% of the workers Alaska Work Partnership. Inc. trains are not 
members of a union. The majority of workers placed in jobs work for non-union 
employers. AWP brings quality union endorsed training to the public with no 
requirement for joining a union

SB 309 will divert I/K ) " 1 of a percent of current employee contributions to a new 
“holding account” for appropriation by the Legislature. Estimated income to the account 
is projected to be ovei five million a year. With increased payroll within the state, the 
Department ot Labor has projected that it is highly unlikely that this small percentage 
diversion w ill cause any ; ^reuac m overa! unemployment insurance rates.

This legislation is slated to sunset in six y"Mii and requires an annual report on 
performance.

Alaska ^ ta t r  leg is la tu re
SENATOR 

G E N E  T H E R R IA U L T

Mailing A d d re s s

I 19 N C u s h m a n  Suile 101 

F airbanks  A laska 99701 

(9071 488 -08 5 7  

Fax <907)488-4271

Sponsor Statement



FISCAL NOTE
STATE OF ALASKA
2006 LEG ISLA TIV E SESSION

Revision Date/Time (Note if correction):
Title: Construction Training Grant; Unemployment Comp.

Fiscal Note Number: ___________
Bill Version: SB309-DQLWD-BSC-03-23-06
() Publish Date: ___________

Department Labor and Workforce Development 
RDU: Business Partnerships__________
Component: Business Services______________

Sponsor
Requester:

Senate State Affairs
Senate Labor & Commerce Component Number: 2658

E x p e n d i t u r e s / R e v e n u e s (Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2007 FY 2008 FY 2D09 FY 2010 FY 2011 FY 201?
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous

116.9 116.9 116.9 116.9 116.9 116.9
5.0 5.0 5.0 5.0 5.0 5.0

127.4 127.4 127.4 1274 127.4 127.4
3.0 3.0 3.0 3.0 3.0 3.0

4.790.0 4.946.0 5.064.0 5,186.0 5,310.0 5,437.0

TOTAL OPERATING 5,042.3 5,198.3 5,316.3 5,438.3 5,562.3 5,689.3

CAPITAL EXPENDITURES I |

CHANGE IN REVENUES ( New ) | 5,290.0 5,405.0 5,523.0 5,645.0 5,769.0 5,896.0

FUND SOURCE Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Mental Health
New - Construction Trades Training Fund 5.042.3 5,198.3 5,316.3 5,438 3 5.562 3 5,689.3

TOTAL 5,042.3 5,198.3 £.316.3 5,438.3 5,562.3 5,689.3

Estimate of any current year (FY2006) cost: None
Mark this box (X) if funding for this bill is included in the Governor's FY 2007 budget proposal: 

POSITIONS
F u l l - t i m e

P a r t - t i m e

T e m p o r a r y

ANALYSIS: (Attach a separate page if necessary)

The Department of Labor and Workforce Development has two fiscal notes associated with this legislation: one 
for the Employment Security Division's revenue collection costs, the second for the Division of Business 
Partnerships program administration costs.

See attached page for an analysis of the Division of Business Partner. I ips program administration costs.

Prepared by: Corine Geldhof, Acting Director_________________________________  Phone: 465-5937
Division: B u sin ess  P artnersh ip s Division_________________________________  Dale/Time: 4/12/06 1:40 PM

Approved by: Greg O 'Claray, C om m issioner___________________________________  Date: 4/12/2006______
Agency: D epartm ent of Labor and W orkforce Development_______________

(Revised 9/7,̂ 005 OMB| Page 1 of 2



FISCAL NOTE

STATE OF ALASKA BILL VERSION: SB309-DOLWP-BSC-03-23-06
2006 LEG ISLA TIV E SESSION

ANALYSIS: (continued)

This bill would provide sustained funding, through the proposed program's expiration date of July 1, 2012, to 
train Alaskans for construction jobs in heavy, highway and building construction, and oil or gas pipeline 
construction.

Alaska's construction labor force is expected to grow 15 percent ovei the next five years, and over 13,000 
job vacancies are projected in the next five to seven years due to job growth and the retirement of older 
construction workers.

The bill increases the capacity of the :date's workforce development system to prepare Alaskans tor high 
growth jobs anticipated as a result of construction p, ejects, including but not limited to a gas pipeline The bill 
will ensure that industries doing business in Alaska will have a trained and ready to work labor force to meet 
current and future demand on projects that have in the past relied on out-of-state labor.

The fiscal note anticipates that the division will take an active ide in managing this grant to Alaska Works 
Partnerships (AWP) to ensure accountability Overnight will include strategic program and financial oversight 
due to the significant state investment and the need to ensure ai gnment with other training initiatives for high 
growth employment outcomes. The division will engage in negotiations: assure participant tracking and 
measure outcomes: ai d evaluate, support and provide technical assistance assuring that AW P enrolls and 
trains over 2,000 participants on an annual basis. These activities are part of the core services and 
fundamental mission of the division -  to design and implement employment and training programs that align 
with Alaska s business and industry workforce demands and that result in participant employment and in 
building a prepared workforce.

The division will assigr existing staff to oversee this grant. The division manages federal and sta e grant 
programs on a project basis, and is seeking five percent administrative costs to cover active management of 
this substantial s'ate investment. This represents half the administrative costs typically charged and 
allowable under other woikforce training programs with the same participant count and similar financial 
investment The division cannot charge the tasks associated with managing this grant to other funding 
streams it administers due to federal and state regulations.

The personal services costs associated with this fiscal note reflect the anticipated costs of he management 
staff responsible for assuring program accountability and alignment with other job training initiatives for high 
growth, high demand industries. Accordingly, it is estimated that personal service costs will be charged by 
the Division Director, an Administrative Manager, a Grants Administrator, an Employment Security Analyst 
for the Management Information System (MIS), and an Accounting Technician, for a total of $116,900, 
equating to roughly a 1 25 FTE.

The travel allocation would h" used to meet with the grantee to develop alignment and outcomes of the 
training activities associated ,.ith this grant. The contractual allocation includes a portion of the allocated 
fixed costs that are distributed across all of the programs of the division. The allocated costs include items 
su :h as office space lease and indirect services, (S20.3), and a reimbursable service agreement with Labor 
Market Information for employment outcome analysis (S76.5). The contractual line also includes a portion of 
costs associated with the maintenance and upgrade of the Management Information System that tracks 
trainees from enrollment through program exit (S30.6) The supplies allocation includes normal operating 
supplies for staff (S3.0).

The amount in the grants line would be used to provide the grant described in SB 309.

The amount of revenue anticipated in FY 2007 using a start date of July 1, 2007 is S5,290.0.

Page 2 of 2



FISCAL NOTE

Revision Date/Time (Note if correction):__________________________ Department Labor & Workforce Development
Title: Construction Training Grant; Unemployment Comp. RDU: Employment Security Division

Component: Unemployment Insurance______
Sponsor Senate State Affairs _____________________________
Requester: Senate Labor & Commerce______________________Component Number: 2276

Expenditures/Revenues__________________________________ (Thousands of Dollars)_____________________

STATE O F ALASKA Fiscal Note Number: ___________
2006 LEGISLA TIVE SESSIO N Bill Version: SB309-DQLWD-UI-03-23-06

() Publish Date: ___________

Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012
Personal Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
Miscellaneous

247.7 206 7 206.7 206.7 206.7 206.7

TOTAL OPERATING 247.7 206.7 206.7 206.7 206.7 206.7

CAPITAL EXPENDITURES I I I
CHANGE IN REVENUES ( ) I I !
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Mental Health
New - Construction Trades Train ng Fund 247.7 206.7 206.7 206.7 206.7 206.7

TOTAL 247.7 206.7 206.7 206.7 206.7 206.7

Estimate of any current year (FY2006) cost: None
Mark this box (X) if funding for this oill is included in the Governor's FY 2007 budget proposal:

POSITIONS___________________________________  ______ ___________ __________
Full-time ______________________________________________
Part-time _______________________________________________
Temporary________________________________________________________________________
ANALYSIS: (Attach a separate page if necessary)

See attached.

Prepared by: Thom as W. N elson, D irector____________________________________  Phone 465-5933
Division: Em ploym ent Security  Division___________________________________  Date/Time 4/12/06 1:40 PM

Approved by: Greg O 'Claray, C om m issioner__________________________________________Date: 4/12/2006______
Agency D epartm ent of Labor and  W orkforce D evelopm ent_____________

(Revised 91231200) OMB) Page 1 of 2



FISCAL NOTE

STATE O F ALASKA BILL VERSION : SB309-DQLWD-UI-03-23-06

2006 LEG ISLA TIV E SESSION

ANALYSIS: (continued)

This legislation would utilize the existing Unemployment Insurance (Ul) Tax system to collect revenue for a 
Construction Trades Training Program. An analysis of the data processing programming necessary to modify 
the tax system for this activity indicates a one time cost of approximately $41.0.

The Ul Tax system is primarily funded by a federal Ul grant and any non-federal program utilizing the system is 
required to pay a portion of the system support costs. The program would be the third state program using the 
system, the other two are the State Training and Employment Program (STEP) and the Technical Vocational 
Employment Program (TVEP). The federally approved cost allocation methodology requires that 19% of 
system support costs or $620.0 be divided among state programs using the system. This means that one-third 
or $206.7 of those costs would have to be paid by this program annually.

Page 2 of 2



ASSOCIATED GENERAL CONTRACTORS of ALASKA

8005 S C H O O N  S T R E E T ,  S U IT E  100 •  A N C H O R A G E . A L A S K A  99518  
T E L E P H O N E  (90 7 )  561-5354  •  FAX (9 0 7 )  562-6118

M a r c h  1 6 ,  2 0 0 6

S e n a t o r  C o n  B u n d e

C h a i r m a n ,  L a b o r  a n d  C o m m e r c e  C o m m i t t e e  

A l a s k a  S t a t e  L e g i s l a t u r e  

S t a t e  C a p i t o l  ( M S  3 1 0 0 )

J u n e a u ,  A l a s k a  9 9 8 0 1 - 1 1 8 2

R e :  S B  3 0 9

D e a r  S e n a t o r  B u n d e :

F o r  a  v a r i e t y  o f  r e a s o n s ,  t h e  S t a t e  o f  A l a s k a  i s  a t  t h e  c u s p  o f  a  m a j o r  l a b o r  

s h o r t a g e  in  c o n s t r u c t i o n  w o r k e r s .  T h e  t r a d i t i o n a l  m o d e l  o f  s e c o n d a r y  s c h o o l  

s t u d e n t s  t a k i n g  s h o p  c l a s s e s  a n d  t h e n  h a v i n g  t h e  o p t i o n  o f  m o v i n g  d i r e c t l y  i n t o  

c o n s t r u c t i o n  c a r e e r s  h a s  e n d e d .  I n s t e a d  t h e  f o c u s  in  s e c o n d a r y  s c h o o l s  h a s  

s h i f t e d  t o  c o l l e g e  p r e p a r a t i o n  t o  t h e  d e t r i m e n t  o f  a l l  v o c a t i o n  t r a i n i n g .  T r a d i t i o n a l  

s h o p  c l a s s e s  a r e  r a r e  in  m o s t  s c h o o l  d i s t r i c t s  t h u s  t h i s  p o o l  o f  w o r k e r s  t h a t  

n o r m a l l y  m i g r a t e d  t o  c o n s t r u c t i o n  n o  l o n g e r  e x i s t s .

U n f o r t u n a t e l y  t h e  n e e d  f o r  n e w  c o n s t r u c t i o n  w o r k e r s  t o d a y  i s  s i g n i f i c a n t l y  g r e a t e r  

t h a n  it w a s  w h e n  t h e  e d u c a t i o n  c o m m u n i t y  c h a n g e d  t h e  e d u c a t i o n a l  p h i l o s o p h y  

o f  t h e  S t a t e .  T h r o u g h  n o  f a u l t  o f  t h e i r  o w n ,  t h e  w o r k e r s  t h a t  w o u l d  n o r m a l l y  

r r  g r a t e  t o  c o n s t r u c t i o n  n o  l o n g e r  p o s s e s s  t h e  s k i l l s  o r  e d u c a t i o n  n e e d e d  t o  

o b t a i n  t h e i r  f i r s t  j o b  in  c o n s t r u c t i o n .

S B  3 0 9  w o u l d  h e l p  r e c t i f y  t h i s  p r o b l e m  b y  p r o v i d i n g  t h e  b a s i c  s k i l l s  w o r k e r s  n e e d  

t o  e n t e r  a n d  s u c c e e d  in  t h e  c o n s t r u c t i o n  i n d u s t r y .  It i s  a p p r o p r i a t e  t h a t  t h e  

A l a s k a  W o r k s  a n d  t h e  t r a i n i n c  m o d e l  t h e y  d e v e l o p e d  t r a i n s  w o r k e r s  t h a t  m i g r a t e  

t o  b o t h  u n i o n  a n d  n o n - u n i o n  e m p l o y e r s .  T h e  e n t i r e  i n d u s t r y  n e e d s  n e w  w o r k e r s ,  

n o t  j u s t  o n e  s e c t o r ,  b e  it u n i o n  o r  n o n - u n i o n .

B a s e d  o n  p r o j e c t i o n s  f r o m  t h e  A l a s k a  D e p a r t m e n t  o f  L a b o r  a n d  W o r k f o r c e  

D e v e l o p m e n t ,  A l a s k a ’s  c o n s t r u c t i o n  i n d u s t r y  w il l  n e e d  t o  a t t r a c t  1 1 5 0  n e w  

w o r k e r s  e a c h  y e a r  f o r  t h e  f o r e s e e a b l e  f u t u r e .  Y e t  i n  2 0 0 5 ,  c o n s t r u c t i o n  

a p p r e n t i c e s h i p  p r o g r a m s  m a n a g e d  t o  g r a d u a t e  o n l y  1 6 6  n e w  j o u r n e y m e n .

F A IR B A N K S  
P.O. B O X  6005  -F A IR B A N K S ,  AK 99 70 6  

T E L E P H O N E  (907)  4 5 2 - 1809



M e a n w h i l e  t h e  l a r g e  n u m b e r  o f  b a b y - b o o m e r  a g e d  c o n s t r u c t i o n  w o r k e r s  m o v e  

i n e x o r a b l y  t o w a r d  r e t i r e m e n t .

S B  3 0 9  w il l  h e l p  A l a s k a  a d d r e s s  t h e  p r o j e c t e d  s h o r t a g e  i n  c o n s t r u c t i o n  w o r k e r s  

a n d  h e l p  p r e p a r e  u s  f o r  t h e  m a j o r  c o n s t r u c t i o n  p r o j e c t s  b e i n g  d i s c u s s e d .  W e  

u . ^ e  y o u r  s u p p o r t  o f  t h i s  i m p o r t a n t  b i l l .

S i n c e r e l y ,

C ^ u * J L

R i c h a r d  C a t t a n a c h  

E x e c u t i v e  D i r e c t o r



★ Working Toptkor for Jobs S p r in g  2 0 0 6

■ ? ALASKA WORKS PARTNERSHIP, In c.
* m

Alaska's Construction Unions & Jointly Administered Apprenticeship Programs

* B u ild in g  A la s k a  O m  C o m m u n ity  a t  a  T im o

B u i l d i n g  N e i g h b o r h o o d s  in  R u r a l  A l a s k a

‘My son is wot king right 
along side mo. He went 
to the summer construc­
tion academy at Bethel 
and then went to work 
right here in the village 

We're building a 
neighborhood."

In an Alaska village tucked along 
the Kuskokwim Delta, local construction 
workers are building houses for their 
neighbors and helping to meet the critical 
housing needs of rural Alaskans.

Stanley Berlin of Kasigluk speaks 
from experience when he says that 
training local workers for rural 
construction projects is a good idea. 
Stanley is a field superintendent for the 
Association of Village Council Presidents 
Regional Housing Authority (AVCP-HA) 
and heads up a project to build seven new 
homes in his village. He works alongside 
his son, Michael Berlin, and his brother, 
Wilson Berlin. All three Berlins received 
construction training through programs 
provided by Alaska Works in partnership 
with the regional housing authority.

“My son is working right along side 
nte,” Stanley says. “He went to the 
summer construction academy at Bethel 
and then went to work right here in the 
village. We’re building a neighborhood.”

Stanley graduated from the Building 
Maintenance Repairer (BMR) Apprentice

Program April 2, 2004. 
He quickly worked his 
way from apprentice to 
superintendent, which 

was no surprise to AWP instructor Mike 
Tucker. “Stanley was one of these guys 
with a lot of experience. I could see he 
was going to be leader.”

Stanley demonstrates what Ron 
Hoffman, President and CEO of the 
AVCP Regional Housing Authority, knew 
could be done if local residents were 
given the opportunity to train and work in

(Continued page 2)

Construction apprentices work on one of seven new homes in K-yqluk.
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Building Neighborhoods in Rural Alaska

Wilson Berlin

‘We’re bringing training to 
their doorstep. ’

— AVCP's BMR coordinator 
Glen Watson

{ C o n tin u e d  fro m  p a g e  I )

their own communities. “I hoped, when we started this, that one day 
these individuals would be running projects. I’m pleased to report that it 
is Happening right now.”

Since the the BMR program began in 2001, AVCP has built 173 new 
homes with 18 additional units slated for summer construction and 
dozens in the planning 3tages. Renovations of existing homes are also 
underway. The projects employ 500-700 workers during the 
construction season, generating $5-7 million in wages for local 
residents.

“It’s a benefit for the whole region,” Hoffman says. “We are training 
a workforce that we were previously lacking. It’s an ideal opportunity 
for individuals to advance in a career and provides a huge benefit to the 
community.”

Alaska Works customizes its training to meet the workforce needs of 
local communities. In St. Mary’s and Klawock, for example, upcoming 

classes will emphasize basic construction skills for regional housing projects; 
in King Salmon, however, workers are needed for road work, so the training 
will emphasize construction driving.

The Building Maintenance Repairer (BMR) Apprenticeship was 
developed to train apprentices in a wide range of construction tasks such as 
carpentry, painting, plumbing, and electrical. BMR is the largest registered 
apprenticeship program serving rural Alaska with 120 apprentices, 72 of 
which are in the AVCP region. BMR apprentices who decide to specialize 
in a specific trade may also choose to Step-Up into an apprenticeship 
program in a particular trade.

Alaska Works Construction Academies offer hands-on training and 
classroom instruction to prepare youth ages 17-24 for entry level jobs and to 
become trade apprentices. Meanwhile, AWP’s Apprenticeship Outreach

program helps applicants prepare and apply 
for apprenticeship training.

“We’re bringing training to their 
doorstep,” says AVCP’s BMR coordinator 
Glen Watson. “We’re providing the 
opportunity for people living in rural 
communities to get these marketable skills, 
where otherwise they would have to leave 
the region.”
Stanley Berlin says he became a BMR to 
hone his construction skills and secure steady 
employment. “I’ll have a job with AVCP 
whenever projects are available in Kasigluk 
and other neighboring villages.” he says. 
“There are job opportunities out there.”

Alaska Works intends to provide the 
training so local workers can take on those 
jobs.
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Shoptalk

V  ^

Someone in rural 
Alaska is ordering 
building materials 
for a new struc­
ture. Suppliers are

Mlk* Andrew*, Director filling cargo COn-
AiMk* Work* p»rtn*rehlp tainers with mate­

rials and equip­
ment. Contractors are making arrange­
ments to mobilize crews and get projects 
underway. Alaska Works is recruiting 
and training construction workers for the 
upcoming construction season.

Between January and June we will 
train over 300 residents from more than 
fifty communities. We will help over 200 
other individuals apply for trade appren­
ticeship positions. We will develop hun­
dreds of job commitments with employ­
ers to hire the people we train.

Our industry instructors will travel to 
King Salmon, Bethel, St. Mary’s, Norne, 
Barrow, Klawock, Delta, Fairbanks, An­

chorage, Juneau and Palmer to deliver 
training. Our courses will range from 
carpentry, electrical, plumbing, con­
struction truck driving, painting, to 
heavy equipment operation. We will 
train women, young Alaskans, rural 
Alaskans, Veterans, Native Alaskans 
and trade apprentices.

We work on a daily basis with travel 
agents, pilots, hotels, regional training 
centers, tool and material suppliers, in­
structors, and taxi companies. It’s a big 
enterprise. It takes a lot of people, busi­
nesses and resources to train that many 
people and put them to work. But each 
year Alaska businesses join with us dur­
ing the “getting ready for” construction 
season. And when construction starts 
hundreds of Alaskans go to work.

Thanks to all of you who work with 
us in the field. It’s already look’ng like 
one of the busiest pre-construction sea­
sons ever.

E m p l o y e r  P r o f il e : AVCP Regional Housing Authority

Ron Hoffman, President and CEO of 
AVCP Regional Housing Authority, had 
a vision. He wanted to provide affordable 
housing to the AVCP Region, an area in 
southwest Alaska that encompasses 48 
villages and 56 federally recognized 
tribes. Not only did Hofiman envision 
quality housing, he wanted local people 
to build those homes. It never made 
sense to him that workers were imported 
for high paying construction jobs when 
people living in rural villages needed 
employment. The only component 
missing was job training for rural 
workers.

Hoffman approached Alaska Works 
Partnership and together they developed 
a Building Maintenance Repair (BMR) 
apprenticeship program, ^ e  program 
offers training in a variety of 
construction trades using a traditional

apprenticeship format with an “earn 
while you learn” approach. Over the 
past five years, the program has resulted 
in the construction of2 0 0  new homes 
and the modernization of countless 
others. The projects employ 500-700 
people during the construction season, 
and generates $5-7 million in wages for 
local workers.

“We’re looking at ninety-five to 
ninety-eight percent local hire,” 
Hoffman says. “That's a huge economic 
boost at the local level.”

The key to AVCP Regional Housing 
Authority’s success has been 
collaboration with partners who 
understand both the challenges and the 
mission for creating quality housing in 
rural Alaska, Hoffman says. “We 
couldn’t accomplish this without the 
support of partnerships like Alaska Works.”

A W P  P r o g r a m s

♦ A pprenticeship 

O u tr ea c h

♦ B M R  APPRENTICESHIP

♦ w o m e n  in Th e T rades

♦ H elmets t o  h ar dh a ts

♦ Su m m e r  Construction 

A cademies
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C o n s t r u c t i o n  A c a d e m i e s  F o r  Y o u n g  A i a s k a n s

AWP and its partners will train sixty Alaskan youth ages 17-24 at five Construction Academies for the 
construction season. Construction Academies offer hands-on training and classroom instruction preparing 
youth for entry level jobs and to become trade apprentices. Recruited by our partners, students receive OS HA 
10 certification, leadership training, First Aid/CPR training and in some cases, driver’s education.

For more Information about AWP’s Construction Acadsmits call Oayt Sarvala at 907-569-4711.

Location Datss Acadamy Partners/School Districts
Anchorage
Ninilchik

May 8-13 
May 14-26

Basic Carpentry Cook Inlet Tribal Council

St Mary’s May 15-26 Basic Carpentry Lower Yukon School District, 
Yukon Delta Fisheries Develop­
ment Assoc.

King Salmon June 5-16 Introduction to Construction 
Driver

Lake and Penn School District, 
Bristol Bay Native Association, 
Bristol Bay Campus UAF, SAVEC

Klawock Tune 5-16 Basic Carpentry Klawock City School District

Anchorage June 5-23 Basic Carpentry & Electricity Anchorage School District 
Anchorage Homebuilders Assoc. 
Alaska Associated General Con­
tractors

ALASKA
Works

Partnership, Inc

1413 Hyder Street 
Anchorage, Alaska 99501 

Phone 1-007-669-4711 
Fax 1-907-569-4716

Fairbanks Office 
P.O. Box 74313 
Fairbanks, AK 99707 

Located a t 
700 Third Avenue 
Phone 1-007-45 V -2597 
Fax 1-007-457-2591

Helmets to Hardhats
Phone 1-907-790-8883 

1-866033-8181 (toll free)
Toll Free
BMR Apprenticeship 

1-8862970666 
Apprentice Outreach 

1-566-457-2597

Alaska (o>i Center Netwvxk
MN'trr/Wildiloiitw**

W c Y c .o n  th e  w eb !  

w w w i a l a s k a w o r k s . o r s

Funded  in p a rt by A K -D O L - It'D  G rant U S -D O l. High 
G row th Job  Initiative

NtwsMltr mTltBn l  pnxlucM by K Johntcm Wrtnq Rmmth. t  GnplKS
Lorp'nasttttdbyFOF
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P i p e l i n e  P r o j e c t : B u i l d i n g  A l a s k a ’ s  F u t u r e

The stories are all true.
How average daily temperatures of 

minus 45 degrees can steal your breath 
away. How you can’t see your hand in 
front of your face when howling winds 
whip snow off the ground. How 
quickly a person can freeze to death.

The stories are all true, and that’s 
why there’s no room for mistakes, 
says Isaac Jackson, journeyman for 
Laborers Local 942. He was one of 97 
trainees who recently partic ipated in 
realistic hands-on training on how to 
build a pipeline in arctic conditions. 
Safety in such a harsh environment is 
paramount. And so is teamwork.

In October, Alaska Works 
Partnership, the Alaska Department of 
Labor and Workforce Development, 
Alaska’s four pipeline unions -  
Operating Engineers Local 302, 
Laborers Local 942 and 341, Plunbers

and Pipefitters Local 375, and 
Teamsters Local 959 -  along with 
Alaska contractors hosted the fourth 
annual Alaska Joint Pipeline training 
event in Fairbanks.

“The only way we could build a 
pipeline is through this kind of 
training ” ays Danny Rurup, 
appren „e for Laborers Local 942. 
“We had nineteen instructors and so 
much experience at our disposal. We 
pumped these guys with so many 
questions.”

“That was the whole idea,” said 
Mike Andrews, Director o f Alaska 
Works Partnership; to give trainees an 
opportunity noi only to hone skills in 
their particular craft, but to coordinate 
their efforts with other workers on the 
pipeline. According to Click Bishop, 
Operating Engineers Apprentice 
Training Administrator and Pipeline 
Training Coordinator, trainees 
practiced all phases of pipeline 
construction as a combined workforce.

Dave Matthews of H.C. Price and 
President of the North Slope 
Contractors Association said, “The 
pipeline is a highly orchestrated, 
highly skilled construction project 
requiring specialized equipment, 
specialized skills and teamwork. The 
joint pipeline training event was 
important both practically and 
symbolically,” as a way o f training 
Alaskan workers for Alaskan jobs.

Industry experts estimate that

Jason Hockln and Daniel Lananaga from Operators Local 302 (Continued on page 2)
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"I c o u ld n 't h a v e  b e e n  
h a t*  a n d  d o n a  th is  
w ith o u t A to k a  W o rk * . 
W e  a u ra  a p p re c ia te  
w h a t th e y ’v e  d o n a  fo r  
u a ,m

—T im o th y  K o e tb e r, 
A p p m tk a , T e a m ste rs  
L o c a l 9 5 9 .

T ra in in g
H ig h lig h ts

35% of the 2005 class wsrs 
from rural Alaska.

13% of tha 2005 class 
wara woman.

Training Includad 91 
trainaaa and 19 Instructors 

from four trada unions.

Most balnees will go to 
work Immadlataly on a 

pipeline project.

P i p e l i n e  P r o j e c t

B uilding A l a s k a ’s F uture
(C o n tin u e d  fro m  p a g e  1 )

Alaska will need 1,000 new construction workers 
each year to fill new jobs and those left by an aging 
workforce -  that’s before the demands of building a 
natural gas pipeline or the possible development of 
ANWR.

While the pipeline training helps assure a 
workforce for Alaska’s future, participants in this 
year’s program will be able to go to work almost 
immediately building 60 miles o f cross-country 
pipeline for ConocoPhillips in the Alpine field on 
the North Slope.

CrystelEwen, Laborers Local 942 1° 2005 the Alaska Legislature provided a grant
to purchase pipeline training equipment.

“The success of the program will build on itself. This training will prepare us 
for the future,” said State Sen. Gen Thcrriault, R-North Pole at October’s 
graduation ceremony.

Alaska Works Partnership was instrumental in making this year’s pipeline 
training event the most diverse it has been to date. Over 35 percent of this year’s 
participants were from rural Alaska. Over 13 percent o f the class was made up of 
women.

Crystal Ewan, an up and coining apprentice, worked on water and sewer 
projects in her home village o f Mentasta before coming to Fairbanks for a taste 
o f pipeline construction on the North Slope. She has a son to support and looks 
forward to the possibility of earning a good income. Besides, she says she’s 
having fun.

“I’d never touched a drill before and once I started they couldn’t take it away 
from me,” she laughs. “I went and found a Craftsman on sale for myself at 
Sears.”

The enthusiasm among workers in the training program was infectious. Even 
with below-zero wind-chill, instructors and trainees worked with zeal and good 
humor. Amidst the roar of equipment and the crackle of welding torches, 
workers were not just building a pipeline. They were building a path to 
successful careers and Alaska’s fiiture.
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ShoptalkConstruction Up in 2008
2006 is 

shaping up to be 
an extremely 
busy year for

MUw Andrtw*, Director construction.
Atoka Works Partnership ,Last year the 

Alaska Legislature approved a budget 
o f several hundred million for 
construction projects that includes 
schools, roads and other 
infrastructure. Federal investment in 
rural and military construction 
projects will continue at a steady 
pace. Private businesses and 
homebuilders will continue to hire 
more construction workers. North 
Slope oil producers are investing 
hundreds of millions in pipeline and 
oilfield service projects.

The recent pipeline training held 
in Fairbanks, where 97 apprentices

completed orientation and hands-on 
exercises to construct pipelines, is a 
sign o f the times. Each person who 
completed training is expected to go 
to work on the North Slope or along 
the Alyeska Pipeline very soon. 
Many are already dispatched. AWP. 
the pipeline unions and 
apprenticeship programs and the 
Alaska Department of Labor have 
already begun planning the next 
pipeline training event.

The construction industry, oil and 
gas industry, unions, apprem.ceship 
programs and the government are 
working together to make sure 
Alaska residents get these good 
paying jobs building Alaska. We are 
pleased to be part o f it. We wish you 
a happy, healthy and prosperous new 
year.

E m p l o y e r  P r o f i l e : H .C . P r ic e  C o m p a n y

Editor's Note: In each issue. Alaska Works Part­
nership fea tures an employer whose ptirinership 
with lahor. industry and Alaska Works reflects 
innovative ways Alaskan jo b s are created fo r  
Alaskan workers.

H.C. Price has been a leading par­
ticipant in some of Alaska’s largest 
construction projects, receiving high 
acclaims for its construction of pipe­
lines, process facilities, power plants, 
utilities, design and engineering. A 
top contractor in the state, the Alaska 
division o f H.C. Price has at times 
had more than 1500 workers on its 
payroll. The company taps local un­
ion halls for its project labor force.

“A lot o f pipeline companies have 
come and gone, but we’ve remained,” 
said Dave Mathews, H.C. Price vice

president and Alaska general man­
ager. “Our core business is pipeline 
construction but in Alaska, we’ve 
branched into heavy industrial build­
ing and trades construction.”

The company first established an 
Alaska division in 1975 to complete 
construction of a 144-mile section of 
the Trans-Alaska Pipeline stretching 
from the Yukon River to Fairbanks. 
Throughout its nearly three decades 
in Alaska, H.C. Price has diversified 
to become a major constructor of 
infrastructure projects and electrical 
generating utilities. H.C. Price is 
proud to promote its diverse abilities 
and looks forward to continuing to 
provide its clients with a reliable 
source for its contracting needs.

A W P  P r o g r a m s

♦ Apprenticeship 
Outreach

♦ BMR Apprenticeship
♦ Women in The Trades
♦  H el m e t s  t o  h a r d h a t s

♦ Summer Construction
ACADEMIES

Dff»MM*w*t

H.C. Price Co.
301 W. Northern Lights 
Blvd.#300 Anchorage, 

AK 99503 
907-278-4400
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H e l p  W a n t e d
Alaska needs at least 1,000 new construction workers each year to fill new jobs and those left by an aging 
workforce. Registered apprenticeships offer L ining and work experience in the building and construction 
trades -  career paths that offer a great future with wages and benefits that are the best in the industry.

A I — h a  A p p r — t i c — h i p  P r o a i t n w  C u r r n t f y  T a k i n g  A p p l i c a t i o n *

Asbestos Workers - Heat & Frost Insulators 
Boilermakers 
Carpenters (Anchorage)
Electrical Lineman, Wireman, Telephone 
Iron Workers 
Laborers
Piledrivers & Commercial Divers 
Plumbers and Pipe Fitters (Amchorage)
Roofers/Water Proofers
Sheet Metal Workers (Fairbanks) por more information call
Teamster Construction Driver Alaska Works Partnership

A p p r e n t i c e  O u t r e a c h  

1  - 8 6 6 - 4 5 7 - 2 8 9 7

Coming Soon.. .
Painter/ Glazier/ Floor Coverers (Anchorage) 
Bricklayers
Cement Mason/ Plasterer
Painter/ Glazier/ Floor Coverers (Fairbanks)
Plumbers and Pipe Fitters (Juneau)
Sheet Metal Workers (Anchorage)

ALASKA
W orks
Partnership, Inc.

Anchorage Office 
1413 Hyder Street 
Anchorage, Alaska 99501

Phone 907-5694711 
Fax 907-5694716

Fairbanks Office 
P.O. Box 74313 
Fairbanks, AK 99707 

Located at 
700 Third Avenue 
Phone 907457-2597 
Fax 907457-2591

Helmets to Hardhats
Phone 907-790-8883 
868-933-8181 (toll free)

IOJLEIM
BMR Apprenticeship

1-86&287 8568 
Apprentice Outreach

1-866457-2597

Alaska |(4) Center Network

W e’r e  o n  (h e  w e b !  

w w n . a l a s k a w o i k s . o r g

bunded In p a rt by A K -D O L-W D  G rant U S -D O l High 
Growth Job  Initiative

m tttnttnO m O Dy* Jotm nm tnQ  RumtcA IGrapdcj 
Lotofiim tw d tv F0t



a  W u k b g  h f t l i m  f o r  J n k a  N w w n W r  2 0 0 5

ALASKA WORKS PARTNERSHIP, Inc.
i . .  A l a s k a ' s  C o n s t r u c t i o n  U n io n S  &. J o i r t f l y  A d m i i m t e r e d  A p p r e n t i c e s h i p '  P i o g r o m ^

W in in g  A la s k a  O a t  C o m m u n ity  a t  a  T im e

Helmets to Hardhats
Working  Together  for  Al a s k a ’s Veter a n s

Atoska Deparimyt ol Labor 
Commissioner STeg 0 Claray

Moving from the military to civilian life can 
be a challenge -  the first order o f  business is 
finding <. job . Veterans and active duty per­
sonnel thinking about leaving the military now 
have the opportunity to use their hard-earned 
military experience to transition into a career 
in the j i ld ing  trades through the Helmets to 
Hardhats program. The program offers sup­
port to National Guard and Reserve members, 
separating and retiring active duty members, 
and veterans. By streamlining the application 
process, and helping applicants who need 
training become registered apprentices in a 
construction trade. Helmets to Hardhats gives 
veterans the opportunity for life-long competi­
tive wages, outstanding benefits, and a re­
warding career.

In August, Alaska Works Partnership, which 
administers A laska’s Helmets to Hardhat pro­
gram, hosted a reception in Anchorage for 
Major General Matthew Caulfield U SM C 
(Ret) National Executive Director o f  the pro­
gram. Since its inception in 2003. the pro­
gram has provided assistance to over 80,000

Alaska Works Partnership, Inc,

Bulk: ^  Asks one

L t o  R : M ik e  A n d r e w s ,  D l r t c t o r  A l i i k a  W o r t *  P a r t n e r s h i p ,  D i n  C iu lT n l d ,  M a n a g i n g  D i r e c t o r  H 2H , S t a n  H u n t ,  
S o u t h  A K  C a r p a n t a r  T r a i n i n g  C a n t e r .  J o e  L a w r e n c e  I n s u l a t o r  A p p r e n t i c e ,  M aJ. G a n .  M a t t h e w  C a u l f i e l d ,  U SM C- 
R a t  N a t io n a l  E x e c u t i v e  D i r e c t o r  H2H , S u n g  K im , C a r p e n t e r  A p p r e n t i c e ,  J a c k  M i tc h e l l ,  C a r p e n t e r  A p p r e n t i c e ,  
J a s m i n e  L u m p k in ,  C a r p e n t e r  A p p r e n t i c e ,  G r e g  O 'C l a r a y ,  A K-DOL C o m m i s s i o n e r ,  M ik e  S h i f t e r ,  P r o g r a m  C o o r ­
d i n a t o r ,  AK-OOL W o r k f o r c e  D e v e l o p m e n t ,  J im  S a m p u  n , P r e s  J e n t  AK -A FL-C IO , E d  F l a n a g a n ,  A W P - H e lm o ts  
t o  H a r d h a t s  C o o r d i n a t o r ,  B o b  W a l t h ,  L e g i s l a t i v e  a t i l t  t i n t  t o  S e n a t o r  L ie a  M u r k o w tk i .

cx-military 
members and 
placed over
20.000 in con­
struction ca­
reers.

Construction 
needs are g row ­
ing around the 
country and 
Alaska is no 
exception.

Alaska needs
1.000 skilled 
construction 
workers to fill new jo b s  projected in the next 
three years. Building the proposed gas pipe­
line will require thousands more. Employers 
have discovered that ex-military workers often 
have the discipline and “can-do attitude it 
takes to get the job  done.

Alaska’s Helmets to Hardhats prospects 
have the added advantage o f  access to the 
many other services that Alaska Works 
Partnerships offers including financial aid 
for travel costs to  training events, interview 
skills classes, O SHA  training. First Aid 
certification, and other jo b  support services.

Helmets to Hardhats. a congressional ly- 
fnnJed program, is co-sponsored by the 
AFT.-CIO’s Building and Construction 
Trades Department (BCTD ) and U.S. con­
struction employer associations. The 
B CT D  is comprised o f  15 affiliated unions 
and totals over 3 million members: the co­
sponsoring contractor organizations repre­
sent about 82,000 contractors.

F o r  m ore  in fo rm at ion  a b o u t  H elm ets  to 
H a rd h a ts ,  co n tac t  Fd  F lan ag an  907- 
790-8883 o r  toll f ree  1-866-993-8181.
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S u c c e s s  s t o r i & s  • u
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T h e  p e o p le  y o u  d e a l 

w ith  a r e  s tr u c tu r e d , 

o r g a n iz e d , a n d  th e  
a g e ,id a  is  n o t  ju s t  

m a k in g  m o n e y  b u t  

d o in g  th e  jo b  r ig h t .*

—  J o e  L a w r e n c e

Joe Lawrence says he isn’t a recruiter, 
either for the military o r  the unions. But he 
can’t quell his enthusiasm for Helmets to 
Hardhats, the program that got him  started in 
a second career after retiring from the Army 
in 1997.

“I ’m jus t ecstatic about this program.” he 
says. “W e need to let people  know more 
about opportunities like this I ’m not your 
typical apprentice since this is a second ca­
reer for me. But for the guy who gets out o f  
the military after just a few years, it could 
open a whole new future and a career."

Lawrence is currently an apprentice for 
Heat & Frost In> d a to r  and Asbestos W ork­
ers Local 97. He works for Alasi,an Insula­
tion Specialties in Anchorage. After initially 
retiring from the military Lawrence went to 
work as a regional director for a coffee co m ­
pany. He found that he spent more time re­
cruiting good help than he did doing his jo b  
as a manager.

“After being in the military, I was used to 
people being professionals and having a 
work ethic. I decided to resign (from the co f­
fee company) and look into the military 
benefits available to me,” he says.

He discovered Helmets to Herdhats and 
saw that the trade Unions offered the career- 
oriented, professional environment he was 
looking for.

“It’s the best thing I 'v e  done since leaving 
the military,” Lawrence says “T he people 
you deal with arc structured, organized, and 
the agenda is not just making m oney n it 
doing the jo b  right.”

Aside from the personal satisfaction o f  
earning a prevailing wage in a drug-free 
workplace where he earns benefits and a 
pension, Lawrence has strong feelings about 
the plight o f  some veterans in American so­
ciety.

J o *  L a w m t c *  w o rk *  o n  t f i *  j o b  a *  i n  H * F  
m * t t  t o  H i r d h i t f  A p p re n tic e- .

“T here’s 
something 
unconscion­
able about 
someone 
w ho spends 
five, ten, 
fifteen years 
in the mili­
tary and 
then has to 
go  out and 
work for 
minimum 
wage,” he 
says.
“ Society 
doesn’t of­
fer a transi­
tion into a
comfortable existence outside the military. M any 
people living on the street are ex-military be­
cause programs like Helmets to Hardhats w ere­
n ’t available to them."

Lawrence is referred to affectionately by his 
employer, Terry Philley, and his co-workers at 
AIS as “ Super Joe." Gene Dekerlcgand. Busi­
ness Manager for Local 97 says he wishes that 
the Union had a dozen more like Lawrence.

“ H e’s been a huge asset,” Dekerlegand says. 
“ All the Helmets to Hardhats apprentices are 
better qualified as far as discipline is concerned. 
They are committed and read) to go to work.”

The program offers a provision to take veter­
ans directly into the apprenticeship program 
without the usual waiting period, interview proc­
ess, and other formalities required o f  acceptance 
into registered apprenticeships.

As for Lawrence, he looks forward to a bright 
future in Alaska where h r experience and enthu­
siasm will serve him. his Union, and his em ­
ployer well.



Working Together for Job*

Missions are 
never accomrlished 
in a vacuum, it takes 

' initiative and coop- 
; • * erativc partnerships

Mike Andrewi, Director t0 accompi j sh any
Ateek. Works P.rtntnf.ip com p,cx gQa| m  js

tm e from the community level to matters o f  
national policy.

For example, my neighbor did two tours o f  
duty in Iraq with the US Army. I used to 
help him do home maintenance and remained 
a\ 'able  when he was gone in case his fam­
ily ceded something fixed. He always 
wanted to learn more about construction.

Here at the office, veterans and friends o f  
veterans (please see our profiles on page 4) 
are supporting t  ur troops as they serve our 
country at home and overseas. We sab'te the 
members o f  our Armed Forces for their com ­
mitment and sacrifice.

Meanwhile all the construction trade un­
ions, their apprenticeship programs and the

■ Shoptalk H
M i s s i o n  A  P a r

union contractors in A laska’s construction 
industry work to offer ex-military members 
civilian jobs. These connections between 
Unions and employers have opened the doors 
to construction jobs for the .ncn and women 
who have completed service to our country.

On a state and national level, the Alaska 
Department o f  Labor and Workforce Devel­
opment (ADOLW D). under the guidance of  
Commissioner Greg O ’Claray (U SM C Vet), 
and Tom Nelson fL’SAF-retired) Director o f  
the Employmen ecurity Division, has pro­
vided funds to Alaska Works for our Alaska 
Helmets to Hardhats program. H2H is a pro­
gram developed by the National Building & 
Construction Trades Department o f  the AFL- 
CTO.

Our H2H slogan is W o rk in g  T o g e th e r F o r  
V e te ra n s . Every one has a part to play. No­
vember is “Hire a Veteran” month. Thanks 
to the A D O LW D  we will be able iu help 
month after month.

HELMETS TO HARDHATS

A W P  P r o g r a m s

♦ ARPRKNTKESHJV 
O utreach

♦  BMR APPRENTICESHIP
♦ TO>m e n  in  T h e  T rades

♦ HRLMEfS TO HARDHATS
♦ Summer C o n str u ct io n

ACADPMES

E m p lo y e r  P r o f i le :  a l a s k a n  in s u l a t i o n  s p e c i a l t i e s

Editor's Note: In each issue, Alaska Works Part­
nership will feature an employer whose partner­
ship with labor, industty and Alaska Works re- 
Jlects innovative ways Alaskan jobs are created 
for Alaskan workers.

Alaskan Insulation Specialties (AIS) Inc. 
was founded in 1983 to perform specialty 
contra .ng services to the mechanical and 
industrial u.sulation market. By mid 1983, 
the company realized the need for a full ser­
vice insulation distributor in the Anchorage 
area. Alaska Insulation Supply, Inc. was 
founded to fulfill this need.

President Terry Philley has been a  Union 
member cince 1966 and is also a fourth gen­
eration veteian. AIS eagerly employs Hel­
mets to Hardhats apprentices knowing that 
they bring a cert in maturity to the jo b  site.

“What w e’re seeing with guys coming in 
from Helmets to Hardhats is that they under­
stand what it means to work," Philley says. 
He acknowledges that being a soldier or 
sailor in the military is not always the highest 
paying job. “Construction jobs  can offer

good incomes with healthcare benefits and 
good retirements.”

The company has been hiring and train­
ing registered apprentices since 1983.

Philley sees the Helmets to Hardhats pro­
gram as a way for the community to give 
back to veterans who have offered so much 
in service to their country. Philley is no 
stranger to giving back to his community. 
He is a volunteer for the Alaska Red Cross 
and recently worked on the Disaster Action 
Team to help victims o f  Hurricane Katrina 
contact missing friends and relatives.

AIS currently employs apprentice Joe 
Lawrence, featured on page 2. Philley says, 
“Joe figures into the future o f  this industry 
and in the future o f  this compan'-. H e’s a 
definite leader.”

Twenty years o f  hard work, professional­
ism, and customer service have made Ai^ 
the largest firm o f  its kind in the state o f  
Alaska. The company is located at 261 E. 
56th Avenue. Bid. B, .nchorage, AK 
90518. Phone 907-563-4125.

&
Ut



T r i b u t e  O u r  .
Alaska Works P vdm h ip  didn’t have to a o  f i t  to find veterans and  active du ty  personnel 

to think for tbeir military rervk* this V etsndw  day. Our own oflioe ic home tot wo w artim e 
veterans and many o f us have Mends aad neighbors who arc serving at ho mo and abroad. 
Melodjy Austin, AWP’ s Administrative Technician in Fairbanks, has a boyfriend who is cur­
ren tly  acrving with the Army Stryker Brigade in Mosul, Iraq.

Toni Books, AWP’s BMR Tkii"ing Coordinator is a  Vietnam veteran w ho served with 
the A rm y attached  to the 1 " Aviation B attalion  as a Pathfinder. H is daughter, Barbara H ooks, 
has follow ed her father's footatap* into the military and is now serving in A fghanistan with 
the 164 th M P Company. Since B arbara  <* a ample m other, Tom  and his wife, Edith, support
their daugh ter 's  serv ice by caring Ib r  her three children ages 11, 8. and 7. She is  due back 
from  her tour o f  du ty  in Match o f 2006.

D an  Rednnil, A W P’s Job Developer, served in Vietnam in the 3,J Battalion, 7*  M arines, 
one o f  the most decorated  Units ainoe W orld W ar II. He was fired upon and wounded tw ice 
during his tour o f duty  between 196b and 1969. His service earned him a M eritorious Unit 
C om m endation aad  tw o Purple H earts. Today one o f his jo b s  is helping Helm ets to H ardhats 
transition m ilitary m em bers into civilian construction jobs.

P ete  L a rse n . A W P 's  field  representative in Nom e, enlisted in the U S A rm y in N ovem ber 
1956 and spent two years at Fort Ladd (Fort W ainw right) until h is honorable discharge in 
N ovem ber 1958. H e belonged to the Transportation Com pany (T racx & W heel).

M any thanks to a ll o u r m ilita ry  pe rsonne l.
W e w ish them  G odspeed in their service to o u r coun try .

P > t o  L a m n ___________________________________________________________________________________________________________________________________________________________________________________________________

A L A S K A
Works 

Partnership, Inc.

' - -k .
Anchorage Office 
1A13 Hyder Street 
Anchorage, Alaska 99501

Phone 907-569-4711 
Fax 907-569-4716

A FL<IO

P.O. Box 74313  
Fairbanks, AK 99707 

Located a t  
70 0  Third Avenue 
Phone 907-457-2597 
Fax 907-457-2591

Helmets to Hardhats
Phone 907-790-8883

Toll Free
BMR Apprenticeship 
l-flSB-297-afififi 
App, entice Outreach 
1-866-457-2597

We re  o n  the  web! 
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I
A W P ’s Women in  

t h e  T r a d e s• >

program  was one 
o f  just three 

« awarded 
nationw ide  fo r 

crea ting  in  no \ a ti\ e 
opportunities in  
the workplace.

A ;Lf1

ALASKA
Works

Partnership, Inc.
u '<*>

B u i l d i n g  A l a s k a  O n e  C o m m u n i t y '  A t  A  l i m e  

A l a s k a ' s  C o n s t r u c t i o n  U n i o n s  &  J o i n t l y  A d m i n i s t e r e d  A p p r e n t i c e s h i p  P r o g r a m s

W o m e n  i n  t h e  T r a d e s  E a r n s  

N a t i o n a l  R e c o g n i t i o n

Sen. Ted Stevens congratuUtet* Kathy Dietrich and Nolle Andrews in 
earning the EPIC Award for their Women in the Trades program.

A laska W orks Partnership, 
a nonprofit corporation with a 
m ission to train A laskan w ork­
ers for A laskan jobs , recently  
earned national recognition for 
its W om en in the T rades pro­
gram . T he program  prepares 
w om en for h igh-paying build­
ing and construction jo b s 
through trade apprenticeships.

W ith w om en m aking up 
only  tw o percent o f  the A laska 
construction  w orkforce, the 
W om en in the T rades Program  
offers one step tow ard closing 
the gap betw een trained w ork­
ers and sustainable jo b s  for a 
successful w orkforce in A laska.

A W P ’s W om en in the 
T rades program  earned the 
EPIC  (E xem plary  Public Inter­
est C ontribution) A w ard from

the US D epartm ent o f  Labor, one o f  ju s t 
three aw arded nationw ide fot creating 
innovative opportunities in th« workplace. 

“ W e w ere up against much larger o r­
ganizations. At the tim e that w e were 
asked by Rafael O rtiz o f  the USDOL to 
apply, we w ere ju s t a small pilot piu- 
g ram .” says K athy D ietrich, one o f  the 
p rogram ’s coordinators. N ellc A n d re w s , 
A laska W orks Partnersh ip’s other coordi­
nator, accepted the aw ard with Dietrich in 
W ashington D.C. Today the program  is 
in full sw ing with new  classes beginning 
in A nchorage this sum m er. The C on­
struction A pprenticeship Preparation o f­
fers a four w eek course that g ives students 
an opportunity  to explore different con­
struction trades including carpentry, e lec­

trical w ork, plum bing, sheetm e'al, piledriv- 
ing and ironwork

It also o ffers construction m ath, job  
readiness, certificates in first aid/C PR  and 
occupational safety and health (O SH A  10), 
and physical fitness training.

A pprentice O utreach continues to work 
with the w om en throughout the application 
process and prepares them  for interview . 
Through support service program s, A laska 
W orks also offers assistance w ith housing, 
tuition, living expenses, and child care on an 
as-needed basis for those eligible.

P lans are underw ay to begin trade- 
specific training in plum bing, pipefitting and 
operating heavy equipm ent.

j ubs that Pay- I 

Women in th e  Trades

Michele pradicas her welding technique at t  recant 
Women In tie Trades oonstnjcfon apprenlceship 

preparation couie held In Anchorage.



P a g e  2 W o r k i n g  T o g e t h e r  f o r  J o b s
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Evan is halfway through 
his 4000 hours of 

BMR apprenticeship, 
earning good wages while 

receiving on-the-job- 
training. He has already 

helped to build nine 
homes in his village.

S u c c e s s  s t o r i e s

J O H N  e v a n : B U I L D I N G  M A I N T E N A N C E . R E P A I R E R

John Evan knows that when you live in a 
rural Alaska community, you have to be re­
sourceful. There 's  no Home Depot on the 
comer, and i f  you need a repairman the clos­
est one may well be the guy looking back at 
you in the mirror.

Evan lives in Lower Kalskag, a village o f  
260. Perched on the banks o f  the Kuskowk- 
wim River, the Native community lies about 
100 river miles from the Bering Sea and is 
accessible only by boat or airplane.

Already a skilled Handyman, Evan saw a 
flyer at the local post office that offered pre- 
employment training for a housing project for 
his community. He wanted a job but didn’t 
realize until he attended the pre-employment 
training that he could take skills he already 
possessed and build them into a career.
Alaska Works Partnership delivered the train­
ing in partnership with the Association o f  
Village Council Presidents Regional Housing 
Authority. After Evan completed the training, 
he applied to become a registered Building 
Maintenance Repairer (BMR) apprentice.

Developed by Alaska Works Partnership, 
BMR apprenticeship provides training to 
build, maintain, repair, and renovate housing 
and public buildings. In many ways, a BMR 
is a “jack-of-all- trades” witli work experience 
in a wide range o f  construction skills such as 
electrical, plumbing, carpentry and painting.

Evan is halfway through his 4000 hours 
o f  BMR apprenticeship, earning good wages 
while receiving on-the-job training. He has 
already helped to build nine homes in his vil­
lage. Evan enjoys the kind o f  hands-on work 
that can he measured by the increased quality 
o f  life in his own community. He like s travel­
ing to the training classes in Bethel and St. 
M ary’s and enjoys meeting new people. Evan 
intends to pass on his skills to his four chil­
dren.

The BMR apprenticeship offers a variety 
o f  challenges but also tremendous rewards. 
Evan says, “ Its’ all very interesting I’m still 
learning something new every day."

For more informaticn about BMR Apprenticeship call 1-866-297-9566

A lexander Niksik and Philip Ag- 
loinga attending a Building Main­
tenance and Repairer training for 

A V C P RHA.

II



W ork in g  T o g e t h e r  for Job* I’ r g t  3

S h o p t a l k

Alaska is cxperi- 
en ring a construc- 
ti in boom that is 
expected to con­

tinue for several 
years. If  the 
Alaska Gas 
Pipeline project 

comes about, the constnictio boom could last 
a long time. That’s good nev s for the Alaska 
economy. T hat's good new or those that want 
to learn a construction trad> and earn the high 
pay the industry offers.

Learning a trade takes a lot o f hard work. 
But the rewards are great Construction workers 
earned on average $53,00U in 2004. Most 
earned a lot more than that because they had 
the skills and years o f  work experience. First 
year construction trade apprentices earned 
about $25,000. Each year their annual earnings 
irk rase. In three or tour years they will earn 
more than $50,000.

The best route to a construction career 
begins with trade ap, renticcship training. In the 
past five years the n i mber o f  registered appren­
tices in a constnn on trade has grown by 60%, 
according to ihe iliska Office o f Apprentice­
ship. Training ' I Employer I "Sor Services 
(USDOL). The e t re about 15. , trade appren­
tices working in \  asku today. Many o f  these 
new apprentices u. -re assisted by AWP.

Our R ural 'p ren tlcesh ip  O utreach  
program gives p iple information about ap­
prenticeship an i issists them with getting into a 
trade apprentice? tip program. Apprentice Ou- 
teach provides a route to twenty skilled trade 
apprenticeship programs sponsored by A laska's 
construction trade unions and their contractors.

Our W om en In the T rad es  program helps 
women prepare to r construction apprenticeship 
and jobs. The program is opening the door for 
more women into the high-paying jobs and 
careers that construction offers.

Our new H elm ets to H a rd h a ts  program 
offers services to those who arc ending their 
military service and want a new career working 
in a construction trade. Many Veterans are re­
sponding to o ir  outreach and getting connected 
through trade apprenticeship.

Our S um m er C onstruction  A cadem ies 
for rural youth arc forging new ground for 
young Alaskans to get work where they live 
and connect to construction apprenticeship.

None o f this would be possible without the 
support o f our primary partner, A laska's con­
struction trades unions and (heir jo in t spon­
sored apprenticeship and training programs.
The unions are committed to increasing Alaska 
resident hire in construction and created AWP 
to provide new ways o f achieving that goal

These Apprenticeship & ’i raining trusts 
have been recruiting and training apprentices in 
Alaska for more than 50 years. They train 85% 
o f apprentices registered in Alaska today.

The other major partners arc the Alaska 
Department o f  Labor and W orkforce Develop­
ment and the Denali Commission, who provide 
generous grants to AWP to support our mission 
and services. The support from government job  
training programs year after yc ir has allowed 
AWP to build an extensive st ucw ide network 
with many regional partners w ho arc comm it­
ted to providing good jobs for people in their 
region.

It will lake an even greater commitment by 
our partners to meet the challenge o f the boom­
ing construction industry. By continuing to 
work together for jobs we can meet the chal­
lenge

Our Building M ain tenance K ep a i'e r  
A pprenticeship  and  T ra in in g  P rogram  pro­
vides opportunity for new apprentices in rural 
villages to be employed while learning to build 
and repair housing and gain experience at sev­
eral trades. Rural employers continue to sup­
port the program, hiring apprentices year after 
vear.

Mike Andrews, Director 
Alaska Work* Partnership

4 A  t
“ Learning a trade
takes a lot o t' hard

. ■ » /
Moqk. l in t  the 

rewards are g ra ff i 
Construction  

workers earned on
K  • '  *average $53,000 in  

2004.h

♦ APPRENTICESHIP OUT­
REACH

♦ BMR A ppren ticesh ip
♦ W o m en  in  T h e  T rades
♦ H elm ets  t o  i < .rd ha ts

♦ Summer Co n stru ct io n  
A cadem ies



W ork i n g  T o g e t h e r  f or J o b s

St. M ary ’s Construction Academy 
Held May 23-June S m Si Man1 r, Alaska
A l a s k a  W o r k s  P a r t n e r s h i p  p a r t n e r e d  w i t h  t h e  L o w e r  Y u k o n  S c h o o l  D i s t r i c t ,  
t h e  Y u k o n  D e l l a  F i s h e r i e s  D e v e l o p m e n t  A s s o c i a t i o n  a n d  a r e a  e m p l o y e r s  t o  
p r o v i d e  c l a s s r o o m  i n s t r u c t i o n ,  h a n d s - o n  c o n s t r u c t i o n  t r a i n i n g ,  a n d  e m p lo y -  
m e  s e r v i c e s  f o r  13 a r e a  y o u t h  F i v e  o f  t h e  13 h a v e  g o n e  t o  w o r k

T r a i n i n g  H i g h l i g h t s

P i c t u r e d  a b o v e  a r e  t h e  W o m e n  in  t h e  T r a d e s  t r a i n e e s  
a n d  t h e i r  i n s t r u c t o r  f r o m  t h e  P l u m b e r s  a n d  S t c a m f i t t e r s  
L o c a l  3 6 7  T r a i n i n g  t ' c n t e r  ( f r o m  l e f t  t o  r i g h t ) - G w e n  
B e e c h e r ,  C r a i g  S t a t e l y ,  M i c h e l l e  R u s h t o n ,  R e v  i e n  
R a m i r e z ,  B a r b a r a  G o l o g e r g c n .  D a w n  M a c o n ,  Y o l a n d a  
B o t n a ,  S h e i l a  B r u n s v o l d  a n d  P a t t y  B r a v o

in the Trades 
Construction Apprenticeship Preparation 
H eld in Anchorage, A K  from  M ay 24-Jur.e 17 

T h i s  c o u r s e  o f f e r e d  w o m e n  a n  o p p o r t u n i t y  t o  e x p l o r e  
d i f f e r e n t  c o n s t r u c t i o n  t r a d e s  a n d  g a v e  i n s t r u c t i o n  i n  c o n ­
s t r u c t i o n  m a th ,  j o b  r e a d i n e s s ,  c e r t i f i c a t i o n  i n  F i r s t  a id /  
C P K ,  O S H A  10, a n d  p h y s i c a l  F i tn e s s  t r a i n i n g  N i n e  
w o m e n  a t t e n d e d  w i t h  t w o  w ,  m e n  e n t e r i n g  i n t o  t h e  C a r ­
p e n t e r s  1281 a p p r e n t i c e s h i p  t r a i n i n g  a n d  t w o  o t h e r  

w o m e n  d i r e  t i n d e n t u r e d  i n  t o  t h e  I B E W  w i r e  m a n  a p p r e n t i c e s h i p .  P i c t u r e d  a r e  D e n n i s  T r a y l o r ,  
G w e n  B c e c l  e r ,  P a t t y  B r a v o ,  a n d  V i n c e  B e l t r a m i .  V in o -  m a d e  a  s u r p r i s e  a n n o u n c e m e n t  a t  g r a d u a ­
t i o n ,  t h a t  G v  c n  a n d  P a t t y ,  w o u l d  b e  D i r e c t  I n d e n t u r e d  a s  w i r e m a n  a p p r e n t i c e s .  H e  a l s o  s u r p r i s e d  
t h e m  e a c h  w i th  a  s e t  o f  f u s t  y e a r  w i r e m a n  a p p r e n t i c e  t o o l s .  T H A N K  Y O U  V I N C E !

Yuut-Elitnauiviat Construction Academy 
H e l d  M a y  3 1 - Ju n e  17 i n  B e t h e l .  A l a s k a

A l a s k a  W o r k s  P a r t n e r s h i p  i s  p a r t n e r i n g  w i t h  t h e  L o w e r  K u s k o w k -  
w im  S c h o o l  D i s t r i c t ,  Y U U T  E l i t n a u r v i a t .  I n c . ,  a n d  a r e a  e m p l o y e r s  
t o  p r o v i d e  c l a s s r o o m  i n s t r u c t i o n ,  h a n d s - o n  c o n s t r u c t i o n  t r a i n i n g ,  
a n d  e m p l o y m e n t  s e r v i c e s  f o r  13 a r e a  y o u t h .  E i g h t  o u t  i f  t h e  13 
h a v e  g o n e  t o  w o r k .

X  Z J a  A L A S K A
P  a E a  Works

/O ' Partnership, Inc.

1413 Hyder Street 
Anchorage, Alaska 99501

Phone 907-569-4711 
Fax 907-569-4716

P.O. Box 7431.
Fairbanks, AK 99707 

Located at:
700 Third Avenue 
Phone 907-^57-2597 
Fax 907-457-2591

Helmets to Hardhats
Phone 907-790-836'

Toll Free
BMR Apprenticeship

Apprentice Outreach
W e’re  on  th e  w eb! 

w w w .a l a s k a w o r k s .o r g

www.afaskaworks.org

http://www.alaskaworks.org
http://www.afaskaworks.org


MORE SERVICES FROM ALASKA W ORkS PARTNERSHIP

If /ou are accepted into a 
Construction Trades Apprenticeship program with 
one of our 20 Building Trades union partners, 
Alaska Works may )e able to provide financial 
support while you complete your first year classes 
and on-the-job training.

Support ServicesApprenticeship Preparation________________   You rray be
eligible for these services to prepare \ ou for 
application to apprenticeship or employment:

•  Career counseling
•  Training and education
•  Interview skills
•  Completing application
•  Other assistance

Apprenticeship Outreach can provide you with:

•  Information on construction trades

•  Referral to apprenticeship

•  Assistance gathering documents

•  Interview skills

•  Travel reimbursement for interview 

and application

•  Referral to community resource agencies

Women in the Trades________________________ If you
are interested in construction, 
Alaska Works may be able to 
help you prepare and connect 
with high paying construction 
careers througl union 
apprenticeship. Mfc I hut lliy

Wornm,- r ^ in  tliL j
T races

If yoi
arc interested in construction ana 
you are a veteran or are transi­
tioning from the military or the 
Guard/Reserve, we can help you 
start a construction career.

Toll Free 1-866-993-8181

Helmets to Hardhats

Call Toll Free to  learn more:

Northern & In te rio r Southeast
1-8C 5-457-2597  1 -866-993-8181

SouthCentral 8t Western 
1-8 6 6 -2 9 7 -9 5 6 6

1 - 8 6 6 - 4 5 7 - 2 5 9 7

“ W o r k in g  T o g e t h e r  

f o r  J o b s  ”

Alaska Works can assist yo. • applying for 
and gaining entry to Alaska's construction trade 
apprenticeships through our Apprenticeship 
Outreach program.

To qualify for Alaska Works services, you must be 
able to make a commitment, work as part of a 
team, be drug free, and— most important— have 
a good attitude and a serious desire to start a 
construction career.

Contact Us. The next step is to contact AI" ka 
Works. You may qualify for Apprenticeship 
Outreach services or for services through one of 
<"ur other special focus programs.

You may qua'ify for assistance with:

•  Lodging
•  Per diem
•  Ground transportation

•  Child care
•  Airfare from rural areas
•  Book and class fees
•  Necessary work clothing

•  Necessary tools of the trade

Alaska Works Partnership can work for you.



I n t e r e s t e d  i n

C o n s tru c tio n ?
If y o u  l ike  . . .

^ W o rk in g  outdoors 
1 .

•  Teamwork •

•  Learning'new skills

•  Physical work

•  High wages _

•  Excellent benefits

■ '  !• Then Alaska Works

Alaska Works is yo r gateway to careers in 
construction. As a statewide non-profit corpora­
tion, Alaska Works can assist you with connec­
tions to education, training, apprenticeship, and 
careers in Alaska's construction industry.

We deliver services in partnership with Alaska's 
Building Trades unions, the Alaska Department of 
Labor & Workforce Development, the U.S. Depart­
ment of Labor, and the Denali Training Fund.

Cur Building Trades partners pro.ide registered 
apprenticeships and pathways to the best jobs 
in Alaska's construction trades:

• Boilermaker • Operating Engineer
• Bricklayer •  Painter/Floorcoverer
• Carpenter •  Piledriver
• Cement Mason • Plumber/Pipefitter
• Electrician • Roofer
• Insulation Worker • Sheet Metal Worker
• Ironworker • Surveyor
• -aborer •  Teamster Driver

W hat Is Apprenticesh ip?

Apprenticeship combines on-the-job training 
with formal classroom and hands-on instruc­
tion. You earn while you learn.

Apprenticesh ps provided by our Building 
Trades partners are registered with the U.S. 
Department of Labor.

m

ALASKA
Works ^

P a r t n e r s h i p ,  I n c .

00/ Amihe #orkt PoMficuhip > kimko Wok) Puilrtmhip, In „ 50110 non ptcltl with o motion la interne Inal hue and la 
piovidc Alotko widen!) with lot. and (oreei oppottumtiet in (omitaction

c - o

What Is  Alaska Works 
Partnership?

Alaska Works Partnership. Inc. 
SouthCentral and Western

1413 Hyder Street 
Anchorage. AK 99501 

907-569-4711 
Fax 907-569-4716 

Toll Free 1-866-297-9566
Northern ind Interior

PO Sox 743 i 3 
Fauoanks. AK 99707 

907-457-2597 
Fax 907-457-2591 

Toll Free 1-866-457-2597

Southeast
Juneau AK 

Toll Free 1-866-993-8181

www alaskaworks.org 
v.ww heimetstohardhats org

Programs funded through 

U.S. Department of Labor 
Denali Training Fund

A L A S K A  D E P A R T M E N T  C *  L A B O R
&  W O R K FO R C E  D E V E L O P M E N T



A l a s k a  W o r k s  P a r t n e r s h i p  b o o s t s  l o c a l  h i r e ,  

s k i l l s
Workforce Education & Training

By Margaret Bauman
A la s k a  J o u r n a l  o f  C o m m e r c e

In a state w h e r e  m a n y  residents 

live far f r o m  u r b a n  h u o s  In regions 

w h e r e  u n e m p l o y m e n t  runs high, a 

networking a p p r o a c h  Involving 

m y r i a d  trainers a n d  potential 

e m p l o y e r s  h a s  b e c o m e  ke y  to 

preparing people w h o  n e e d  w o r k  to 

PH jobs in their h o m e  towns.

That's w h e r e  Alaska W o r k s  

Partnership Inc. c o m e s  in, 

partnering with employers, ranging 

f r o m  municipalities to school 

boards, to provide jobs a n d  careers 

for rural Alaskans.

In the fiscal year e n d e d  J u n e  30,

Alaska W o r k s  trained m o r e  tha n  

5 0 0  people in ix p r o g r a m s ,  using 

giants f r o m  the federal D e p a r t m e n t  

of Labor, the Denali C o m m i s s i o n ,  

a n d  state training a n d  e m p l o y m e n t  p r o g r a m s ,  said D e b b o r a  Allen, Alaska W o r k s  

operations a n d  administration m a n a g e r .

W e  d o  h a v e  to stay within the grant guidelines, using Denali C o m m i s s i o n  funds 

for rural assistance only, while the state p r o g r a m  aids u r b a n  a n d  rural residents, 

s h e  said.

T h e  focus of the p r o g ra n s  r a n g e  f r o m  apprenticeship outreach to pipeline 

construction training a n d  construction a c a d e m i e s  for y o u n g e r  adults. Also 

included is a n  apprenticeship preparation progran to give people interested in 

pursuing trade union apprenticeships the skills to s u c c e e d  in the interviewing 

process.

O n  a n o ther level, trade unions offer a n u m b e r  of other apprenticeship p r o g r a m s  

paid for through union d u e s  a n d  contributions f r o m  employers.

Allen, w h o  is also secretary a n d  treasurer of the Alaska Apprenticeship a n d  

Training Coordinators Association, d o e s  this b y  going to the source, the rural 

c o m m u n i t i e s  w h e r e  people n e e d  jobs a n d  e m p l o y e r s  n e e d  workers. W e  train In

Web posted Sunday, September 11, 2005

Alaska W o r k s  Partnership Participants in 

the W o m e n  in Trades Apprenticeship 

Preparedness program, sponsored by 

Alaska W o r k s  Partnership, are instructed on 

using torch cutters. T h e  training took place 

the Ironworkers local in Anchorage in 

June. PH O T O /C ou rto sy



rural Alaska, s h e  said. W e  ship instructors a n d  training materials to rural 

Alaska.

Alaska W o r k s ,  f o u n d e d  in 1996, represents m a n y  of the states building a n d  

construction trade unions a n d  their federally registered apprenticeship 

programs. O v e r  the past 5 0  years, the unions a n d  their affiliated e m p l o y e r s  

h a v e  provided e m p l o y m e n t  a n d  training opportunities for t h o u s a n d s  of 

apprentices a n d  construction w o r k e r s  in Alaska.

Alaska W o r k s  goal is to increase local hire in c o m m u n i t i e s  a n d  villages 

throughout Alaska, a n d  give w o r k e r s  w h o  live in those c o m m u n i t i e s  a c h a n c e  to 

develop the skills to w o r k  o n  their o w n  construction projects. O n  a n o t h e r  level, 

Alaska W o r k s  provides financial assistance to qualified w o r k e r s  w h o  w a n t  to 

b e c o m e  certified t h e m s e l v e s  as trainers, Allen said.

Alaska W o r k s  also u ses special project grants to train w o r k e r s  for specific 

e m p l o y m e n t ,  like w o r k  o n  the trans-Alaska oil pipeline.

M a n y  e m p l o y e r s  give Alaska W o r k s  a b o u t  six m o n t h s  notice of w h a t  their n e e d s  

will be, allowing for recruitment through job centers, rural housing authorities 

a n d  other sources, Allen said. T h e n  its u p  to us a n d  the e m p l o y e r  a n d  other 

interested parties to c h o o s e  f r o m  the potential recruits the m o s t  likely 

candidates, s h e  said.

Alaska W o r k s  building maintainer a n d  repairer p r o g r a m ,  a 4 , 0 0 0 - h o u r  

apprenticeship p r o g r a m ,  e m p l o y s  union trainers w h o  school the students In basic 

carpentry, plumbing, electrical, pai..ting, h a z a r d o u s  materials a n d  boiler 

m a i n t e n a n c e  a n d  repair. At the conclusion of the course, t hey are certified to 

w o r k  o n  a n y  school project, or for a n y  c o m p a n y  n e e ding a building m a i n t e n a n c e  

or repair person, Allen said. Currently w e  h a v e  1 0 9  people (involved in the 

p r o g r a m )  scattered t h r o u g h o u t  Alaska, all either w o r k i n g  o n  a project or yetting 

lined u p  for a n other one, s h e  said.

S o m e  job candidates for Alaska W o r k s  p r o g r a m s  m i g h t  c o m e  f r o m  the 

Northwestern Alaska Career a n d  Technical Center, a joint-venture regional 

vocational learning center in N o m e .  T h e  N A C T E C  p r o g r a m ,  a collaborative effort 

of Bering Strait School District, N o m e  Public Schools a n d  the N o r t h w e s t  Arctic 

B o r o u g h  School District, Is d e s igned to prepare high school students for entering 

the labor market.

At N A C T E C ,  students get instruction in a variety o f  skills, f r o m  h o w  to write a n d  

r e s u m e  a n d  interview for a job to i n d e p e n d e n t  living skills, like m o n e y  

m a n a g e m e n t ,  cooking a n d  c o m p a r i s o n  shopping. T h e  y o u t h s  are taught tne 

i m p o rtance of punctuality, job etiquette, safety a n d  confidentiality. Also offered 

are courses in engine repair, construction a n d  welding.

O n  a n o ther level, m a n y  trade unions p r o m o t e  their apprenticeship p r o g r a m s  

w h e r e v e r  they can.

T h e  Teuinsters Union provides training for a c o m m e r c i a l  drivers license, plus 

h a z a r d o u s  materials training, forkllft operation a n d  flagging. Classes vary,



At the carpenter hall In A n c h o r a g e ,  we're looking for peop l e  e a g e r  to learn, with 

g o o d  life skills, said S t a n  Hunt, director of training. H u n t  said his local gets 

m o r e  than 3 0 0  applicants a year, a n d  c h o o s e s  3 5  to 4 8  of t h e m  for the p r o g r a m .  

At the e n d  of a 7 , 0 0 0  - h o u r  p r o g r a m ,  Including 1 , 1 2 0  h o u r s  of class w o rk, the 

students are certified j o u r n e y m e n  carpenters, with a w a g e  a n d  b e n e  its p a c k a g e  

totaling a b o u t  $ 4 5  a n  hour, h e  said.

T h e  carpenter apprentice p r o g r a m  is privately f u n d e d  t h r o u g h  negotiated 

contracts. E v ery m a n  helps train the apprentices a n d  that's h o w  w e  carry o n  the 

trade, h e  said.

J o h n  Harth, apprentice coordinator for the Ironworkers local in A n c h o r a g e ,  said 

training is also f u n d e d  t h r o u g h  contributions f r o m  m e m b e r s  a n d  contractors. 

Apprentices w h o  c o m p l e t e  the 6 , 0 0 0 - h o u r  p r o g r a m  get a c o m b i n e d  w a g e  a n d  

benefits p a c k a g e  of a b o u t  $ 4 3  a n  hour. It's h ar d  work, but the w a y  the w o r k  

h a s  b e e n  going lately, it hasn't b e e n  h ard to get 2 , 0 0 0  h o u r s  a year, h e  said.

A n o t h e r  popular union apprentice p r o g r a m  is with the International B r o t h e r h o o d  

of Electrical Workers. D e n n i s  Traylor, a business representative for the w i r e m e n  

in the I B E W  local, said apprentices earn a b o u t  $ 1 2 0 , 0 0 0  In five years while 

taking the p r o g r a m .

If you're a hard worker, y o u  work, h e  said. I w o r k e d  15  y ears as a union 

electrician.

Margaret B a u m a n  c an b e  r e a c h e d  at m a r g !e.b a u m a n @ a l a s k a j o u r n a l . c o m .

depend ing on the leve l o f expe rience o f app lican ts , o ffic ia ls sa id .

mailto:e.bauman@alaskajournal.com
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t f o u r

S e n d  t o  P r o d u c t i o n

By MARY BETH SMETZER 

S t a f f  W r i t e r

A l i g h t  s n o w f a l l  a d d e d  a n  e x t r a  d e g r e e  o f  a u t h e n t i c i t y  t o  t h e  p i p e l i n e -  
b u i l d i n g  d e m o n s t r a t i o n  p u t  o n  T h u r s d a y  b y  97 a p p r e n t i c e s  g r a d u a t i n g  
f r o m  t h e  A l a s k a  P i p e l i n e  J o i n t  C r a f t s  T r a i n i n g  P r o q r a m .

U n i o n  a n d  o i l  c o m p a n y  o f f i c i a l s ,  p o l i t i c i a n s  a n d  t h e  m e d i a  v i s i t e d  t h e  
s t a g i n g  a r e a  a t  G r e a t  N o r t h w e s t  I n c .  o f f  V a n  H o r n  R o a d  t o  w a t c h  t e a m s  
o f  C a r h a r t t - c l a d  m e n  a n d  w o m e n  w e l d  4 0 - f o o t  s e c t  i o n s  o f  1 0 - i n c h  p i p e  
a n d  o p e r a t e  h e a v y  e q u i p m e n t .

A ppr* . i c e s  f r o m  t h e  P l u m b e r s  a n d  S t e a m f i t t e r s  L o c a l  1 7 5 ,  O p e r a t i n g  
E n g i n e e r . .  Local 3 0 2 ,  L a b o r e r s  L o c a l  « 4 2  a n d  T e a m s t e r s  U n i o n  L o c a l  959, 

w e r e  a l l  i n v o l v e d ,  i n t e g r a t i n g  t h e i r  s p e c i a l i z e d  s k i l l s  t o  g e t  t h e  ; jo b  

d o n e .

" T h e  v a l u e  o f  a l l  f o u r  t r a d e  u n i o n s  t r a i n i n g  t o g e t h e r  d e v e l o p s  n o t  o n l y  
a  h i g h l y  s k i l l e d  l a b o r  f o r c e  b u t  t e a m w o r k  s k i l l s  t h a t  a r e  s o  n e c e s s a r y  
t o  p . p e l i n e  c o n s t r u c t i o n , "  D a v e  M a t t h e w s  o f  HC P r i c e  t o l d  o b s e r v e r s .

S o m e  t e a m s  w e r e  d r i l l i n g  a n d  p l a c i n g  v e r t i c a l  s u p p o r t s  T h u r s d a y .  
E l s e w h e r e ,  s i d e - b o o m  t r a c t o r s  c a r e f u l l y  l i l t e d  p i P e  i n t o  p o s i t i o n  i n  
s l i n g s  g u i d e d  a t  e a c h  e n d  b y  a  w o r k e r .

" I t  t a k e s  a  l o t  o f  s k i l l  t o  o p e r a t e  a  s i d e  b o o m , "  M a t t h e w s  s a i d .  " I t ' s  
a  ' o n s t a n t  r w o - h a n d ,  r w o - e y e  c o o r d i n a t i o n  s o  th>  s i d e  b o o m  d o e s n ' t  

t o p p l e  o  e r . "

T e a m w o r k  a l s o  i s  i n v o l v e d  i n  p i p e  w e l d i n g ,  w h i c h  w a s  p e r f o r m e d  b y  
a p p r e n t i c e s  w o r k i n g  i n  a s s e m b l y - 1 i n e  f a s h i o n  w i t h  a  p i p e  g a n g ,  w h i c h  
p e r f o r m s  t h e  f i t t i n g  o f  t h e  p i p e  a n d  f i r s t  w e l d i n g  p a s s .  T h e y  a r e  
f o l l o w e d  b y  m e m b e r s  o f  a  f i r i n g  l i n e ,  w ho  f i l l  a n d  c a p  t h e  w e l d s  t h e  
p i p e  g a n g  h a s  m a d e .  CI h e r  w o r k e r s  a r e  o n  h a n d  s u p p o r t i n g  p i p e  a n d  o t h e r  
a c t  i v i  t  i e s .

M a t t h e w s  p o i n t e d  o u t  t h a t  N o r t h  S l o p e  w o r k  i s  o f t e n  d o n e  u n d e r  
a r t i f i c i a l  l i g h t i n g  a n d  e x t r e m e  w e a t h e i  r  u d i t i o n s .

" I t  c a n  U'- v e r y  d i f f i c u l t  t o  k e e j  t h e  m o r a l e ,  s a f e t y  a n d  p r o d u c t i v i t y  
o f  w o r k e r s  g o i n g  o n  t h e  j o b , "  h e  s a i d ,  e m p h a s i z i n g  L i m p o r t a n t  th* 
p r e p a r a t o r y  a n d  o n - t h e - j o h  t r a i n i n g  i s  f o r  w o r k e r s .



D O  Y O U  L I K E :

□  W o r k i n g  o u t d o o r s ?

□  P h y s i c a l  w o r k ?

□  E x c e l l e n t  b e n e f i t s ?

□  L e a r n i n g  n e w  s k i l l s ?

□  T e a m w o r k ?  

n  H i g h  w a g e s ?

T h e n  c o n s i d e r  a  c a r e e r  a s  a

Heavy Equipment Operator

Y o u  c a n  a p p l y  t o  a t t e n d  a  3 - w e e k  c l a s s  

o f f e r e d  b y  A l a s k a  W o r k s  P a r t n e r s h i p  

W O M E N  IN  T H E  T R A D E S  a n d  t h e  

O p e r a t i n g  E n g i n e e r s  T r a i n i n g  T r u s t

R e c r u i t m e n t  i s  o p e n  t o  w o m e n  s t a t e w i d e  w h o  

m e e t  t h e  m i n i m u m  r e q u i r e m e n t s .

A p p l i c a n t s  m u s t  b e  1 8  o r  o l d e r  a n d  p o s s e s s :

□  H i g h  s c h o o l  d i p l o m a  o r  G E D

□  H i g h  s c h o o l  t r a n s c r i p t s  a n d / o r  G E D  t e s t  s c o r e s

□  V a l id  d r i v e r ' s  l i c e n s e

□  C l e a n  d r i v i n g  r e c o r d  ( 3  y e a r s )

C o n s t r u c t i o n

A p p r e n t i c e s h i p

P r e p a r a t i o n

If  y o u  c j m p l e t e  y o u r  a p p l i c a t i o n  b y  

5 : 0 0  P M  o n  M a y  1 ,  y o u  w il l  b e  i n t e r ­

v i e w e d  in  M a y .  T e n  c a n d i d a t e s  w i l l  b e  

s e l e c t e d  t o  a t t e n d  t h e  c l a s s .

T h e  c l a s s  p r e p a r e s  s t u d e n t s  t o  a p p l y  f o r  a n  

O p e r a t i n g  E n g i n e e r s  a p p r e n t i c e s h i p .

T h e  3 - w e e k  c l a s s  m e e t s  5  d a y s  a  w e e k :  

J u n e  5  -  J u n e  2 3  8 : 0 0  A M  -  5 : 0 0  P M  

P a l m e r ,  A l a s k a

M e a l s  a n d  l o d g i n g  w il l  b e  p r o v i d e d  t o  e l i g i b l e  

p a r t i c i p a n t s  w h o  l i v e  o u t s i d e  t h e  a r e a .

F O R  I N F O R M A T I O N  

WOMEN IN THE TRA D ES 

A la s k a  W o rk s  P a r t n e r s h i p  

P. 0 .  B o x  74313  

F a i r b a n k s ,  AK 99 70 7  

Toll F r e e  1-666-457-2597 

Fax: 907-457-2591

C o n s t r u c t i o n  i s  a  d r u g - f r e e  e n v i r o n m e n t  a n d  

p a r t i c i p a n t s  m a y  b e  t e s t e d .

Applications are available from Alaska W o r k s  Partnership 

W o m e n  in the Trades at www.AlaskaWorks.org.

A p p l i c a t i o n s  D u e  b y  M a y  1 a t  5 : 0 0  P M

ALASKA 
Works

Partnership, Inc.

Funded in part by ADOLWD/STEP

http://www.AlaskaWorks.org

