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FISCAL NOTE

STATE OF ALASKA Fiscal Note Number:

2006 LEGISLATIVE SESSION Bill Version: HB485-DHSS-DPH-02-16-06
() Publish Date:

Revision DateH'ime (rfote i( correction): Dept. Affected: Health & Social Services

Title PLACE PHARMACISTS IN THE EXEMPT RDU Publ : Health

SERV ICE

Component Ep'demiology

Sponsor HOUSE (RLS) BY REQUEST
Requester HOUSE (STA) Component No. 296
Expenditures/Revenues (Thousands of Dollars)

‘mAmounts j g jiaLiadudeinflaiian
OPERATING EXPENDITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012
Personal Services 17.2 17.2 17.2 17.2 17.2 17.2
Travel
Contractual
Supplies
Equipment

Land & Structures
Grants & Claims
Miscellaneous
TOTAL OPERATING 17.2 17:2 17.2 17.2 17.2 172

ICAPITAL EXPENDITURES
ICHANGE IN REVENUES (0)

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts 17.2 17.2 17.2 17.2 172 17.2
1003 GF Match

1004 GF

1037 GF/Menta! Health
Other(Specify Tyne-do not abbreviate)
Other(Specify Type-do not abbreviate)

TOTAL 17.2 17.2 17.2 17.2 17.2 17.2
Estimate of any iurrent year (FY2006) cost:
Mark this box (X) if funding for this bill is included in the Governor's FY 2007 budget proposal: [
POSITIONS
Full-time
Part-tir. e
Temporary
ANALYSIS: (Attach a separate page it necessary)

This bill would change currently classified Pharmacist positions to exempt. 'l his action will
allow the department the ability to compete with the current limited job market for Pharmacist
positions. The department continues to experience difficulties in recruiting and/or keeping
filled Pharmacist positions.

There arc two primary reasons supporting this change:

1) In a recent market study, the department found that pharmacists cam considerably more in
non-state positions, making it impossible to retain pharmacists or locate new

Prepared by: oherrv Hill. Special Assistanl Phone 465-1616
Division Office of the Commissioner Dale/Time 02/16/2006
Approved by: Karleen Jackson. Commissioner Date 02/16/2006
Agency Department of Health and Social Services
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ANALYSIS CONTINUATION
hires. An informal survey of wage at non-state pharmacies during the summer of 2005 showed

wages to range from a starting wage of $41.82 to $58.45 depending on experience. |f state
pharmacists arc exempt tiw department is able to compete with the .ion-state pay by hiring exempt

staff.

i) Licensed Pharmacists arc (specialized) health professionals; the nature of their work better fits in
the exempt service category.

Licensed pharmacists arc required for dispersing medicines related to clinical treatment and therapy
provided through divisions of Pioneer Homes, Health Care Services, Behavioral Health, and Public

Health.

Clinical functions include education and clinical consultation to nursing staff and residents, regular
review of resident medical information, maintenance of drug formularies and development and
maintenance of policies and procedures regarding use and storage of medications in the pharmacy in

all six Pioni er Homes, Alaska Psychiatric Institute, Health Care Services, and Tublic Health
epidemiology.

The department has estimated the cost of changing the existing budgeted positions to exempt status
using Range 29 as an example. Range 29 starting hourly rate is $44.64/hour. Non exempt
pharmacists are currently budgeted at Range 21 or 22.

Summary of Cost Analysis of Changing DHSS Pharmacists

to Exempt
RDU Component n . GF Total
P Positions
Alaska Pioneer 0 cor Homes 3 252 30.2
Homes
. Alaska Psychiatric

lehavioral Health Insti'_cute | 2 20.0 20.0

Heal'_ch Care Med!cal Assistance 2 340 68.0

Services Admin

Public Health Epidemiology 1 0 172
Total Estimate 79.2 135.4

Note: The estimates vary depending on the existing steps offos_itions. Also, the Pioneer Homes
have already budgeted for two of their positions at a Range 29 in FYQ7 so there is less of an increase

in this component.
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FRANK H MURKOWSKI, GOVERNOR

P.0.BOX 110201

DEPARTMENT OF ADMINISTRATION JUNEAU. ALASKA 99811-0201
PHONE: (907) 465-4430
DIVISION OF PERSONNEL FAX (907) 465-2576
December 15, 2005 RECEIVED
DEC ? 3 2005
Cindy Spanyers
Business Agent APEACAFT
Alaska Public Employees Association b

211 Fourth P'reet, Suite 306
Juneau, Alaska 99801

Dear Ms. Spanyers,

Re: Reques* for Class Scries Study - Pharmacists

Below is the re-evaluation of the pharmacist classes’ salary ranges requested hy APEA
under .Article 19.2.B of the Collective Bargaining Agreement in effect on June 30, 2004.
A classification study ofthese classes was completed in May of 2003. The study
maintained the range ofthe Pharmacist at 21, created a Clinical Pharmacist class at range
'2, and changed the range of the Medicaid Pharmacy Program Manager from 20 to 22.
Note, however, these classes do not constitute a Class Series as stated in your request but
are separate, distinct classes.

Pharmacist (P5601/21) is a professional class in which incumbents plan, organize,
oversee, and perform activities to provide pharmaceutical services to one or more
facilities. This includes: establish policies and procedures for pharmacy operations;
receive drug prescriptions; review the prescriptions for errors or questionable doses;
check for antagonistic, synergistic, cumulative effect' of prescribed drugs; package,
label, and dispense drugs within a facility or to several facilities throughout the state;
provide directions for use and precautions as necessary; maintain security of pharmacy
and pharmaceu icals on-site; direct security ofpharmaceuticals at other locations;
maintain inventory control records; and prepare reports.

Clinical Pharmacist (P5603/??) is a professional job class in which incumbents perform
clinical consultations with physicians and patients. Incumbents perform comprehensive
pharmaceutical therapy investigations through direct interaction with patients and
medical staff; evaluate patients’drug regimen, medical or psychiatric problems; and
provide expert consultation and effective recommendations on changes in drug therapy to

medical staff.

Medicaid Pharmacy Program Manager (P5605/22) is a single position job class in which
the incumbent administers Alaska’s Medicaid Pharmacy Program; develops, implements,
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Ms. Cindy Spanyers December 15, 2005

classes develop and conduct specialized therapeutic treatments (such as Occupational
Therapists and Physical Therapists), inspect health facilities or equipment (such as
Radiological Health Specialists and Health Facilities Surveyors), or oversee services in
an institution (such as Rehabilitation Therapy Coordinator and Assisted Living
Coordinator). The nature of the work, independence, and type of decisions made and
implemented are not directly comparable to the duties and responsibilities of Pharmacists.
The similarities in program coordination with the Pharmacists’ oversight of pharmacy
services in multiple facilities are marginal, at best.

Comparison with the classes in the Health Administration family revealed limited
similarities on which to base alignment decisions. The classes have ".imilar education and
licensing requirements as minimum qualifications, typicaMy requinng a master’s degree
and a professional lice. c. The duties ana responsibilities as an expert consultant in a
specialty area are similar although the Pharmacists lack the type and scope ofresearch
and program development projects typical of the classes (such as Public Health
Specialists at ranges 18 and 20, and H&SS Planners at ranges 17, 19, arid 21). The
program management responsibilities are similar in type to the duties and responsibilities
of the Health Program Managtr scries (at ranges 17,19, 21, and 23) but lack he
responsibility for supervising multiple and integrated public health services programs on
a statewide basis and serving as the principal representative for programs characterized
by such features as unprecedented expansion, fluctuating budgetary' and/or socio-political
considerations, or frequent and extensive program and/or technological changes requiring
major shifts in operations, goals and objectives which characterizes the higher levels of

the series.

The Pharmacists employed by the state are not compounding phannacisls which results in
the comparison with the Chemist series revealing few similarities. Pharmacists have a
similar level of required knowledge as the higher levels of the Chemist series (at ranges
1S and 20), but do not perform a similar level of chemical analyses or adaptation of
analytical methods, standards, and tests. The Pharmacists’ responsibility for managing a
pharmacy are not as broad or complex as tim esponsibility cf the Chemist V (range 22)
for managing a major state laboratory and d scting professional and suppon staff.

This comparison of the duties and respot Jbili.ies of the Pharmacist class indicates the
work could be properly al'gned at salary range 19 or 20. The level of independence, role
in providing medical care, potential consequence of error and limited checks against error
support assigning range 20. The level of required technical expertise, with subsequently
narrow minimum qualifications and limitation of the candidate pool, supports assigning a
higher base pay. This restriction on recruitment carries over to the workplace in that the
work of Pharmacists cannot be assigned to other employees and when Pharmacists are
absent the work must be performed by a physician. When considered with the critical
services of the state’s pharmacies, this supports assigning a higher range than is otherwise
indicated. Evaluation of the whole job indicates the Pharmacist class continues to be
appropriately assigned salary range 21.
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RANK H ,'IRKOVcKI, GOVERNOR

P.0. BOX 110201

yDEPARTMENT OF ADMINISTRATION JUNEAU. ALASKA 99B11-0201
T PHONE: (907) 465-4430
DIVISION OF PERSONNEL FAX (907) 465-2576
December 15, 2005 RECEIVED

DEC 7 3 2005

Cindy Spanyers
Y >pany APE AIAFT

Business Agent

Alaska Public Employees Association
211 Fourth Street, Suite 306

Juneau, Alaska 99801

Dear Ms. Spanyers, &

Re: Request for Class Series Study - Pharmacists

Below is the re-evaluation of the pharmacist classes’ salary ranges requested by APEA
under Article 19.2.B ofthe Collective Bargaining Agreement in effect on June 30, 2004.
A classification study ofthese classes was completed in May of 2003. The study
maintained the range of the Pharmacist at 21. created a Clinical Pharmacist class at range
22, and changed the range of the Medicaid Pharmacy Program Manager from 20 to 22.
Note, however, these classes do not constitute a Class Series as staled in your request but
are separate, distinct classes.

Pharmacist (P5601/21) is a professional class in which incumbents plan, organize,
oversee, and perform activities to provide pharmaceutical services to one or more
facilities. This includes: establish policies and procedures for pharmacy operations;
receive drug proscriptions; review the prescriptions for errors or questionable doses;
check for antagonistic, synergistic, or cumulative effects of prescribed drugs; package,
label, and dispense drugs within a facility or to several facilities throughout the state;
provide directions for use and precautions as necessary; maintain security of pharmacy
and pharmaceuticals on-site; direct security of pharmaceuticals at other locations;
maintain inventory control records; and prepare reports.

Clinical Pharmacist (P5603/22) is a professional job class in which incumbents perform
clinical consultations with physicians and patients. Incumbents perform comprehensive
pharmaceutical therapy investigations through direct interaction with patients and
medical staff; evaluate patients’ drug regimen, medical or psychiatric problems; and
provide expert consultation and effective recommendations on changes in drug therapy to
medical staff.

Medicaid Pharmacy Program Manager (P5505/22) is a single position job class in which
the incumbent administers Alaska's Medicaid Pharmacy Program; develops, implements,
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Ms. Cindy Spanyers 2- December 15, 2005

and o.ersees policies and procedures; assesses pharmacy services for quality and
compliance with state and federal requirements; and reviews and authorizes
reimbursements for pharmaceutical services.

The salary range of ajob class is determined based on internal consistency within the
state's pay plans, in accordance with merit principles, with the goal of providing fair and
reasonable compensation for services rendered and maintaining the principle of like pay
for like work. In evaluating internal consistency the difficulty, responsibility. Knowledge
skills, and other characteristics of ajob are compared with job classes of a similar nature,
kind, and lev ri in the same job group and family or related job families.

In the 2002 study the pharmacist classes were compared to other classes in the Medical,
Public Health, and Related job group. This review reexamined the alignment within the
group and, due to the nature of pharmacy work, compared the class with the Chemist
series in the Physical Science Specialistsjob family.

In comparing the Phannacist class with other medical classes we evaluated the nature of
the work in supporting patient care with responsibility for recognizing errors and
potential complications from prescriptions and alerting the prescribing care provider; the
range of kinds of work performed; the independence from supervision in performing
duties; the supervision ~f non-professional assistants; the control of work by prescribed
work practices and principles; the requirement for developing new approaches or
methods; the consequence of errors to patients and the nature of checks against error; and
the qualifications required ftr appointment.

Comparison with the classes in the Laboratoiy and Technicians family and the Nursing
fam ly revealed a wide aariation when looking & the different factors. The nature,
variety, arid complexity of work is comparable to the journey levels of the
Microbiologist, Public Health Microbiologist, Nurse, Nurse (Psychiatric), and Public
Health Nurse series at salary ranges 16,17,18 and 19. The independence in the work is
comparable to the advanced ie- els of the Microbiologist, Public Health Microbiologist,
Nurse, and Public Health Nurse series a' ranges 18, 19, and 21. The supervision of non-
professionals, control by prescribed practices and principles, and limited requirement for
innovation is also comparable to the journey level classes. The consequence of error and
nature of checks against error are comparable to the advanced level classes. The required
education and licensing qualifications arc similar to the advanced level classes.

Com; rison with the classes in the Medical Professional family did not reveal substantial
sirr Parities. The duties and responsibilities of the medical professional classes in

diij. losing disease and injury, developing treatment, and prescription authority indicates
the Pt.armacist’s duties and responsibilities in supporting the medical profess,cnals are
propcriy aligned at a lower salary range. The medical professional classes are at ranges

23, 24, 27, and 29.

Comparison with the classes in the Special Health Services and Education family did not
reveal sufficient similarities to support internal alignment decisions. The pi Sessional
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Ms. Cindy Spanyers -3- Dccember 15, 2005

classes develop and conduct specialized therapeutic treatments (such as Occupational
Therapists and Physical Therapists), inspect health facilities or equipment (such as
Radiological Health Specialists and Health Facilities Surveyors), or oversee services in
an institution (such as Rehabilitation Therapy Coordinator and Assisted Living
Coordinator). The nature of the work, independence, and tvpe of decisions made ar.d
implemented are not directly comparable to the duties and responsibilities of Pharmacists.
The similarities in program coordination with the Pharmacists’ oversight of pharmacy
services in multiple facilities are marginal, at best.

Comparison with the classes in the Health Administration family revealed limited
similarities on which to base alignment decisions. The classes have similar education and
licensing requirements as minimum qualifications, typically requiring a master’s degree
and a professional license. The duties and responsibilities as an expert consultant in a
specialty area are similar, although the Pharmacists lack the type and scope of research
and program development projects *pical of the classes (such as Public Health
Specialists at ranges 18 and 20, and H&SS Planners at ranges 17, 19, and 21). The
program management responsibilities are similar in type to the duties and responsibilities
of the Health Program Manager scries (at ranges 17, 19, 21, and 23), but lack the
responsibility for supervising multiple and integrated public health services programs on
a statewide basis and serving as the principal representative for programs characterized
by such features as unprecedented expansion, fluctuating budgetary and/or socio-political
considerations, or frequent and extensive program and/or technological changes requiring
major shirts in operations, goals and objectives which characterizes the higher levels of

the serico.

The Pharmacists employed by the state are not compounding pharmacists which results in
the comparison with the Chemist series revealing few similarities. Pharmacists have a
similar level of required knowledge as the higher levels of the Chemist series (at ranges
18 and 20), but do not perform a similar level of chemical analyses or adaptation of
analytical methods, standards, and tests. The Pharmacists’ responsibility for managing a
pharmacy are not as broad or complex as the responsibility of the Chemist V (range 22)
for managing a major state laboratory and directing professional and support staff.

This comparison of the duties and responsibilities of the Pharmacist class indicates the
work could be properly aligned at salary range 19 or 20. The level of independence, role
in providing medical care, potential consequence of error and limited checks against error
support assigning range 20. The level of required technical expertise, with subsequently
narrow minimum qualifications and limitation of the candidate pool, supports assigning a
higher base pay. This restriction on recruitment carries over to the workplace in that the
work of Pharmacists cannot be assigned to other employees and when Pharmacists are
absent the work must be performed by a physician. When considered with the critical
services of the stale’s pharmacies, this supports assigning a higher range than is otherwise
indicated. Evaluatiou of the whole job indicates the Pharmacist class continues to lie

appropriately assigned salary range 21.
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Ms. Cindy Spanyers -4- December 15, 2005

The Clinical Phannacist has duties and responsibilities that exhibit more specialization
and hizher complexity than the Phannacist class. The Medicaid Pharmacy Program
Manager has a broader scope of program with statewide impact on all public and private
pharmacy operations. These characteristics support assigning a higher salary range than is
assigned the Phannacist. The classes continue to be appropriately assigned salary range

22.

Sincerely,

Mila Cosgrove
Director

cc:  Amanda Holland
Classification Manager
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MEMORANDUM State of Alaska

Department of Administration
Division of Personnel

To: Mila Cosgrove Date: Augu 1,2005
Director, Division of Personnel

Thru: Sarah Bnnklcy
Classification Study Manager

From: Diane Larocque Phone: 465-3837

Human Resource Specialist Fax: 465*1029
Email: Dianc_Larocque@admin.state.ak.u

Subject: Revenue Auditor Study

Introduction
Over the past ten to fifteen years, the Department of Revenue, Tax Division has undergone budget cuts

Asuiting in significant reductions of professional level audit staff and several reorganizations of the
division. Consistent difficulty in recruiting qualified candidates and the anticipated loss of additional
senior staffto retirement prompted the request fora full classification study. Representatives from the Tax
Division requested consideration for replacing the existing Revenue Auditor series with three separate
and distinct auditor scries to more accurately define the work performed in each unit. An additional
request was trade to establish a “specialist” position that would allow for advancement outside the
supervisory career path Also, in an effort to assist with recruitment difficulties, re-establishing flexibly
staffed job classes for the auditor series was explored. Included in the scope of the study was a full review
and revision of the class specifications and an internal alignment analysis.

History
Revenue Auditors !and Il were created in May 1971. Incumbents in these job classes were responsible

for performing office audits on individual and corporate income tax returns, and on miscellaneous taxes
such as fish, excise, and tobacco. In August 1971 a third level. Revenue Auditor 111 was established and
represented the journey level of the series. The Revenue Audit Supervisor I and Il job lasses were also

established at this time.

The Revenue Field Auditor Mil job classes were established in March 1973. Incumbents in this scries
conducted full field audits and investigations involving alleged tax violations The primary difference
between the Revenue Auditors and Revenue Field Auditors was the fieldwork and in-depth investigative
work performed by the Revenue Field Auditors. In August 1974 flexible staffing for Revenue Auditors |
and Il was approved which established entry and intermediate training levels for the series.

A Revenue Audit class study was conducted July 1984. This was a full study that included a salary
analysis and resulted in the expansion of the Revenue Auditor series to include a Revenue Auditor IV
advanced level and Revenue Auditor V lead auditor level. The definitions and distinguishing
characteristics were revised to combine the duties of the Revenue Field Auditors with the Revenue
Auditor 111, 1V, and V levels. As a result the Revenue Field Auditor job classes were abolished.



Revenue Audit Study 2 Augus 1,2005

Since the 1984 Revenue Auditor study there have been only minor revisions made to the class
specifications. Revisions to Uie minimum qualifications were made in September 1995 and December

1998. Tn May 2000 minor edits were made to the definition.

Scope

The study included all positions alloc, ed to the Revenue Auditor and Revenue Audit Supervisor job
classes. These job classes include a total of thirty seven professional level positions located in th
Departments of Revenue (DOR), Tax Division, and Natural Resources (DNR), Division ot Oil ar d Gas.
One professional level position is located in the Department of Commerce, Community & Economic
Development (DCCED), Division of Insurance. Eight newly established vacant positions were at o

included in the study.

Contacts

The Director and Deputy Director ofthe Tax Division, the State Geologist and the Commercial Analyst
Audit Manager for the Division of Oil and Gas, and the Deputy Director ofthe Insurance Division served
as contacts to provide information and feedback throughout the study process. Thirteen incumbents were
selected for position audits and interviewed about the work they perform. The supervisors ol tnc arious

units were also contacted to provide additional clarifying information.

Method

The Director of the Tax Division served as occupational consultant and presented information to
classifiers on the work performed by the Revenue Auditors in that division. The State Geologist; nd the
Commercial Analyst Audit Manager from the Division of Oil and Gas also provided information
describing the work performed by the Revenue Auditors at DNR. No other department represent! lives
made presentations since only one Revenue Auditor position exists outside DOR and DNR.

Position descriptions were received for all positions included in the study. Incumbents working v ith the
different tax types and at various levels were interviewed to provide an overall understanding of the
similarities and differences of audit work performed. After analyz e ail gathered information aguinsl the
classification factors, a thorough review of the existing Revenue Auditor series was conducted. The
divisions identified differences in the work and required minimum qualifications between the three
proposed new audit groups and after reviewing the information, distinctions were confirmed by the
Analyst and Classification Manager. Separate draft class specifications were written and provideo to the
divisions for review and comment, recommendations by the divisions considered, and draft class
specifications were further revised and submitted to the divisions for final review and comment, 'lie
positions were then allocated to the appropriate job class using the new class specifications, and draft
allocations were sent to the divisions for review. As part ofthe review process, all divisions werc given
the opportunity to request reconsideration of the initial allocation. Following the divisions’ agreement
with the position allocations, job classes were analyzed for internal alignment and the draft salary analysis
was sent to the divisions for review and comment. Whereas no comments or requests for reconsideration
were received, the new class specifications were published, positions officially allocated, and the study

findings were documented and finalized.

Analysis
Most Revenue Auditor positions, which include the appeals staff, and Revenue Audit Supervisorjob

classes, are located within the Department of Revenue Tax Division or Department of Natural Resources
Oil and Gas Division. The exception is one Revenue Auditor position located in the Department of
Commerce, Community and Economic Development, Division of Insurance. In order to allocate t I
positions appropriately, careful evaluation and analysis identifying both the similarities and differences of
each position was made. During this process the classification factors used by classifiers served a;
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guide!,incs to provide the basis for determining if creating several new class series was warn ted. The
classification factors were also used to identify levels within the series, analyze positions for appropriate
allocation, and determine internal alignment. Tne classification factors included:

. Nature, variety and complexity o fwork
The Revenue Auditor scries in general, encompasses three functional areas: audit, appeals, and regulatory

compliance. The pri mry auditing function for Rcveu <c Auditors is to review and examine financial
records and supportive documentation identify tax and royalty liabilities that ultimately generate
revenue for the state. There arc three identified tax types: oil and gas production, corporate income tax,
and excise taxes that include gaming taxes, fish, and other smaller transactional taxes. In addition to
auditing, some Revenue Auditors perform compliance functions, monitoring tax programs for regulatory
compliance. The primary function of the Revenue Auditors in the Appeals Section is to serve as nn
appeals officer for all lax programs aoministcred by the department. With the need to train entry level
auditors, some positions may also have the responsibility for training staffas a major function of the

position.

. Nature o fsupervision received

Revenue Auditors work independently with supervision available if needed The nature of the work and
policy of the divisions require that all audits are reviewed to ensure consistency and accuracy. Incumbents
allocated to flexibly staffed positions initially perform under close supervision with supervision relaxed as
the incumbent progresses to the journey level. The advance level auditor serves as a lead pro\ .ding
guidance and di *ction to subordinate auditors. Revenue Auditors in appeals are expected to perform

work independently, There arc no lead level positions as incumbents report directly to the supervisor for
guidance. These positions are responsible for independently handling informal appeals, and may work
closely as part of a team, assisting an Assistant Attorney General with the most difficult formal appeals
cases, including those conducted through the Office of Administrative Hearings or court.

©  Guidelines
Positions in these job classes anuyze and audit tax and financial records, supporting documentation, and

accounting methods and systems used by varied and complex private businesses and corporations. All
Revenue Auditors and Revenue Audit Supervisors apply state statutes, federal rcgi iion, and case law to
accurately examine financial records and reports. Incumbents r aluate tax programs, leases, or contracts,
and analyze the impact of existing or proposed tax laws on state revenues and/or royalties. Some auditors
specialize in the application of the Internal Revenue Code, while others must have special uaining to
develop an understanding of the oil and gas industry and production components. All auditors must have
a firm understanding of tax accounting, tax statutes and tax law. In addition, appeals staff must be well

versed in legal protocol, precedent, and process.

. Initiative and originality required

Personal initiative is generally required and encouraged since auditors work with a high degree of
independence. Auditors must take the initiative to involve other staff, seek the advice of the Department
of Law, and management. In addition, auditors must often leam to exercise both tact and skill to extract
pertinent information from taxpayers and/or negotiate settlements, leases, contracts, or informal

conferences.

* Purpose and nature ofperson to person contact

Revenue Auditors, Revenue Audit Supervisors, and appeals staff work with other agencies, taxpayers,
taxpayer representatives, professional staff in the industry, and the public to acquire and provide
information pertinent to ongoing analysis oftaxes, royalties, contracts, leases and revenue sources.
Revenue Auditors perform in an adversarial role on behalfof the state to contest the amount of tax or
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royalty liability reported by taxpayers. The purpose and nature of the person to person contact may range
from taxpayer counterparts having little sophistication in tax matters to highly specialized profcssi tals in

large multinational firms.

. Natwe and scope ofrecommendations, decisions, and consequence oferror

Because of the nature of the work, there is a significant amount of public scrutiny and potential for
litigation. Auditors work with large amounts of revenue which depending on the audit may range from
thousands ofdollars to millions ofdollars. This has a direct financial impact on state revenues and the
consequence oferror could significantly impact the state's economy. Revenue Auditors a' the journey and
advanced levels particioate in the research and analysis of proposed legislation, submit input and make
recommendations to supervisors that may ultimately influence elected officials and policy.

. Nature and extent ofsupen’ision exercised over the work o fothers

At the highest levels. Revenue Auditors perform independently and regularly exercise judgment and
discretion. These positions often serve as lead level positions assigning and overseeing projects, and
reviewing the wort: product. Revenue Audit Supervisors arc assigned the responsibility for managing a
unit. The scope of management and supervisory authority duties distinguishes the I and Il levels.

. Qualifications required

The Division of Personnel has adopted as general guidelines the requirement for minimum qualificat’ons.
It should be emphasized that these are guidelines, not standards. When using the minimum qualifications
asoner lie eight classification factors, consideration was given to the recruitment difficulties of thatjob
class. Using the Division of Personnel experience and educational requirements as general guidelines

rather than »standard practice to distinguish levels ensured fair consideration.

Using the eight factors as the foundation for making comparisons, the differences between the Revenue
Auditors in the nature, variety, and complexity in work, the purpose and nature of person -to-person
relationships, and the nature and scope of recommendations, decisions, commitments, and consequence of
error was made evident. For each level in the scries, the class controlling work was defined by the degree
to which these factors influence assignment and performance, and the class specifications were created

based on this information.

Revenue Auditors audit corporations or businesses that have unique accounting systems most often
containing layers of financial data that is hidden, obscure, or ambiguous, and must be scrutinized. To be
successful the incumbent must have an ove-all knowledge of the industry to locate, research, and analyze
relevant tax information and unders and the information recorded in returns. Revenue Auditors prepare
formal reports stating the issues, facts, law, and positions of both parties. Incumbents may be assigned
tasks beyond the 'mdit function such as regulation research or examining the affect of potential legislation
ch operations, tax program*, methods and policies. Although the focus of the Revenue Vuditors may be
narrowly limited to tax or royalty liability and regulatory compliance, the audits are broad in scope.
These audits most often involve diverse business activities, and depending on the type oftax, involve the
analysis ofsingle transactions or cumulative activities occurring over a specified period of time W hile all
Revenue Auditors at the entry level arc expected to have basic accounting and auditing aptitude,
knowledge ofthe industries and an understanding ofgoverning statutes and regulations is generally
obtained through on-the-job training. The work requires specialized knowledge >ftax laws, companies or
industries being audited, and auditing and accounting skills to effectively and accurately audit the books

and records of a variety of companies, each with their own method of accounting.

Revenue Auditors who work in excise, gaming, or fisheries tax types perform work that focus on single
transactions rather than entities or organizations. In addition to auditing functions, the regulatory' and
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educational components of the job require different skill sets than those of the oil and gas production or
corporate income tax auditors. With proper suppor*, training, and educational background, an individual
working with these tax types may quickly learn the critical aspects of the program. Tax counterparts arc
less sophisticated than those located in large firms or cotporations.

Revenue Auditors in the Tax Division .d in the Division of Oil and Gas who work with oil and gas
production or leases perform audits that arc unique to the State of Alaska and require speciali/co -tuning.
Incumbents must Icam the var >uscomponents ofoil and gas production and the industry. Audit ;\>sitions
working with this tax type are presented with the difficulty of working with a unique tax type or lease and
royalty issues that ofien present novel situations with little or no guidam - Although the nature of the oil
and gas audits differ between the two departments, with DOR having a locus on tax liability and DNR
having a focus on royalties and negotiating settlement agreements, the ovendl work per'tmied by the oil
and gas auditors in both divisions is sufficiently similar for grouping purposes.

Revenue Auditors working in corporate income tax arc also specialists in that this group computes tax
liability based on federal taxable income with Alaska adjustments. Alaska statutes adopt the Internal
Revenue Code (IRC) by reference, and the statutes make certain exceptions and modifications to the IRC
that directly affect tax liability. As a result, these Revenue Auditors must have a thorough working
knowledge of the IRC. Incu, .ocnts interpret and apply a wide and diverse body of authorities that include
Alaska statutes, and other state tax statutes, regulations case law, and foreign tax and fiscal contracts.
Corporate income tax audits require formal, specialized training to Icam the Internal Revenue Code and
the specialized accounting ri les for multi-state corporations. Incumbents must also become well versed

with rules of apportionment.

Revenue Auditois working in the appeals group do not perforin audits. The primary function of these
auditors is to serve as an appeals officer for both informal and formal lax appeals cases Revenue Auditors
working in the Appeals Unit represent auditors from all tax types and advocate on behalfof the respective
tax programs, serve as advisors to program staff, and have knowledge of legal protocol and practices.
Incumbents conduct informal conferences, issue written informal .onfcrence decisions, and may represent
the agency for cases appealed to the formal level. Revenue Appeals Officers must have an understanding
of “the big picture”. Incumbents in these positions work with and on behalfofthe Revenue Auditors and
must have a firm understanding of the various tax programs. Whereas Revenue Auditors are focused
solely on performing r.udits. Appeals Officers must understand the tax programs, tax laws, regulations,
policies, and how it relates to the work in the division. Incumbents must exercise judicial temperament
with auditing and tax law knowledge. Appeals may involve high stakes, with dollar amounts in excess of
millions of dollars. However, the Revenue Appeals Officers do not give legal advice, do not conduct
hearings, and do not rendei decisions.

Having recognized that the duties ofall positions may share some similarities, it was necessary to
determine if the criteria for grouping positions as set forth by the Division of Personnel's classification
plan was met. For the purpose of grouping positions into job classes, the Division of Personnel
established the following criteria to determine if the positions are sufficiently similar with respect to
duties and responsibilities, degree of supervision exercised and received, and entrance requirements so

that:

1. The same title can be used to clearly identify each position.

2. The same minimum qualifications for initial appointment can be e tablished for all positions.

3. The same basic rate of pay can be fairly applied to all positions.

4 Employees in a particular class are considered an appropriate group for purposes of layoffand recall.
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Although compai ons ofthe work for all positions indicated similarit’es with regard to nature and variety
of the work, the differences were sufficient to fail the grouping criteria and warrant creating new job
classes. As a result, the following new job classe. were created: Tax Auditor 1-1V, Oil and Gas Revenue
Auditor 1-1V, Corporate Income Tax Auditor 1-1V, and Revenue Appeals Officers M. In addition,
whereas each auditor scries has ;<’s own unique set of complexities requiring specialized skill sets,
flexibly staffed entry and d*'dopmer. al levels were established for each of the three newly created series
to provide sufficient program specific training and advancement opportunity to the journey level. For
each auditor series, in advanced level was established to serve as lead auditor and work on the most
difficul* audit assignments. Only two levels of work were identified for the Revenue Appeals Officers

resulting in ajourney and advanced level.

The same grouping criteria was used to examine the Revenue Audit Supervisors I/Il/anu Ill. Examination
of the duties, authority, and responsibilities indicate clear distinctions between the three levels. As a
result, the Revenue Audit Supervisor I and Il remained two distinct supervisory job classes and the
Revenue Audit Supervisor Il was replaced by the Chiefof Revenue Operations to more accurately reflect

the duties performed by this position.

Differences in minimum qualifications between all auditor series, supervisors, and appeals staff, and each
level underscored the distinctions between job classes. These differences further supported the request to
abolish the existing Revenue Auditor scries and establish new job classes.

Both divi ;ons requested that consideration be given to establishing a new job class which would be
representative of a highly technical level expert. Incumbents in these positions would be responsible for a
distinct body of work requiring a highly skilled and experienced individual to serve as a consultant and
advisor to staff and management. Reporting directly to management, this position would have sufficient
expert level knowledge in a particular area to be considered the final authority, possess specialized
expertise about industry operations, and have decision making authority that may have statewide impact.
This highest level of work was identified for the oil and gas production and the corporate income tax
units. Following the review of proposed duty assignments, it was deiermined that establishing new job
classes was appropriate with a title of "specialist” to more accurately reflect »he level of the work. This
would also ensure consistency within the divisions’ organizational structures. As a result, an Oil and Gas
Revenue Specialist and Corporate Income Tax Specialist were established.

Internal Alignment
The salary range ofajob class is determined based on the internal consistency within the state’s pay

plans, in accordance with merit principles, with the goal of providing fair and reasonable compensation
for services rendered and maintaining the principle of "like pay for like work". In evaluating internal
consistency the difficulty, responsibility, knowledge, skills, and other characteristics ofa job are
compared with job classes ofa similar nature, kind, level in the same occupational group and job family

or related job families.

Audi or and Supervisor internal alignment

Reccgnizing that no two job classes are 100% alike, specific job classe were selected for comparison
based upon the lollowing similarities in duties and characteristics of the work performed:

. gather, review, and analyze, financial and accounting data

. perform field audits to gather additional financial information

. prepare and write report summary/narratives

. provide program information and education to a variety ofaudiences

. ensure regulatory compliance with applicable programs
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. research regulatory issues and provide recommendations to supervisors
. review and drafi legislation and regulations
. supervise professional work related to ft taucial management, accounting, or revent,

. conduct hearings, adjudicates; work with appealed cases

Based on the work and duties, job classes suft.ciently similar in kind and level that advise, administer,
supervise, and perform work in management, accounting, budgeting, and related financial management
were selected and reviewed as possible comparable job classes to the auditor and supervisoi / job classes.
The following job classes w.thin the clerical, fiscal, and adm inistrative group (PIXX X) were included in
the analysis: Accountant, internal Auditor, and Program Budget Analyst. In order to ensure full
compensatory consideration, professional job classes sufficiently similar in kind and level outside of this
group (P2XXX) were also included in the analysis: Economist, Petroleum Economist, Utility Financial
Analyst, Financial Institution Examiner, and Insurance Financial Examine. Field Auditor (P4XXX) was

also considered.

Possible comparablejob classesfor Tax Auditors, Oil and Gas Revenue Auditors, Corporate Inct me Tax

Auditors and Revenue Audit Supervisors:

Accountants:
Accountants working for the state track and record funds received and expended, and main'ain the

financial account tracking system. Although funding may come from a variety of sources, accountants
work with one set of accounting system and principles, those adopted by the State of Alaska for
governmental accounting. Accountants work in support of specific programs and agencies, provide
advice, information, financial projections, and training to staffat all levels to ensure sound financial
management. A variety of reports are generated from financial data contained within the accounting
system. Initiative and originality is limited and the scope of recommendations, decisions, commitments
and consequence oferror is narrow. Incumbents must have considerable knowledge of governmental
budgeting, accounting, and reporting principles and limited knowledge of state and federal laws, rules,
and guidelines. Accountants work within the accourdng principles and practices adopted by the state.

Internal Auditors:
Internal Auditors perform the full range of audit functions. The scope of the audits performed is broad

and includes overall oiganization and program review and evaluation for regulatory compliance. The
focus is on internal, managemei.t, fiscal and accounting controls; review of agency policy and procedures;
appraisal ofagency performance and effectiveness in meeting goals and objectives. Internal Auditors
examine financial records of agency activities, contractors or grantees for udherence to policies, program
effectiveness, operational efficiency, effective control over expenditures, receipts, revenues, and assets.
Internal Auditors examine resources for proper accounting and financial transactions, the production and
reporting of accurate, reliable, timely, and useful financial data, and compliance with applicable laws,

regulations, and precedent decisions.

Program Budget Analyst:
Program Budget Analysts perform ongoing analysis ol departmental budgets or broad area of the budget.

Incumbents independently perform analysis of all budget matters pertaining to a state department by
defining, proposing solutions to budget problems, assists supervisor in the analysis of a varictv of the
most complex statewide issues, and provide cons'dta’ive budget services to state agencies. Incumbents
may review and analyze operating budgets (program categories), capital imorovemcnt budget, and
program evaluation. Incumbents coordinate review of budget submissions from assigned programs and
agencies; review for conformity with instructions and fonnat, mathematical acc>’rac’ p”~ram ontent,
and adherence to regulatory guidelines. The focus of the Program Budget Analyst :s o & i tate
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agency management, fiscal and accounting controls. Incumbents have a familiarity with state financial

structure, taxation policies, and revenue systems.

Economist:
Economists prepare quantitative and qualitative analysis in support ofaudit work, development of tax

icgulations, preparation of fiscal notes for pending legislation, development ofregulations, develop state
revenue projections and other economic reports for the governor, legislature, and the general public.
Economists p,—].n. direct, coordinate, and participate in professional econometric model forecasting,
cost/benefit analyses, and research relating to various management and taxation alternatives, projected
revenue, labor and workforce trends, and legislative proposals. Incumbents write narrative explanation of
study findings in technical and non-technical terms used for assisting state, federal and legislative
agencies to develop projects to measure economic and/or revenue impact. Some positions work with other
state agencies to propose, evaluate and assess economic, tax or revenue programs. Incumbents may also
analyze the impact of existing or proposed tax laws on state revenues and produce statistical summaries of

non-oil revenues.

Petroleum Economist:
Petroleum Economists are specialists who analyze and interpret economic data relating to the

determination ofthe economic value of known and potential petroleum resources, financial status of oil

companies, oil revenue projections and oil tariffs.

Utility Financial Analyst:
Utility Financial Analysts perform duties involving utility regulatory audit, financial examination, and the

analysis of prospective or regulated utility companies. Incumbents review the financial aspects of utility
and pipeline filings, including tariff revisions, certifications, and petitions. Positions allocated to this class
perform audits, examinations, and analyses ofregulated utilities involving complex or controversial issues
such as new or unusual regulatory issues, the application of regulatory theory, or the analysis of utilities
with unusually complex accounting systems. Determinations are made of the appropriate level of power
cost equalization for a given utility. Cases may involve substantial political considera*:ons or legal issues,
or, cases which may be expected to result in public hearing. Incumbents review tari‘Tfilings, identify
appropriate rate making components and inappropriate costs to be disallowed from rate calculations,
verify elements ofthe review requirement, reviews pre-filed 'estimony in contested cases and summarizes
hearing record. Utility Financial Analysts must have sufficient knowledge of utility regulatory accounting
practices and procedures to examine the books of prospective and existing utility companies. Incumbents
perform financial analysis on rate case audits, identify regulatory issues and theory, possible legal and
accounting problems, documents pertinent oackground data and relevant utility Commission rulings and
identify involvement required by other sections. Utility Financial Analysts possess knowledge of the
principles of revenue requirements and rate making; auditing techniques and tax laws. Positions

participate in adjudication hearings.

Financial Institution Examiner:

Financial Institution Examiners plan, conduct, and lead examinations of commercial banks, trust
companies, mutual savings, bank holding companies, branches or agencies of foreign banks, small loan
companies, premium finance companies and other financial institutions. Financial Institution Examiners
provide both a regulatory function and maintenance function by ensuring the integrity of banking and
financial institutions through the evaluation ofsafety and soundness of the companies. Incumbents have a
thorough knowledge of financial institution operations and the finance industry, pariicipate in assembling
information and data for accurate analysis of a financial institution's assets and liabilities, management
competency, soundness of policies, and other factors that affect its solvency. Incumbents analyze and
verify accuracy ofaccounting, fiscal, and other financial records, check loan files for completeness and
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accuracy and judge credit worthiness of borrowers. Examine and analyze accounting and other records for
compliance with laws and determine protection of trustors' accounts and compliance with trust document
provisions. Financial Institution Examiners review findings of examinations with superiors and the
institution, conduct exit reviews, recommend corrective action or improvements in procedures and
generate reports on examination, evaluation, and foretasting processes. Incumbents possess knowledge of
state regulations of financial institutions, governing laws and regulations, and accounting principles and

practices used in financial institutions.

Field Auditor:
Field Auditors make determinations ofemployer liability under the Employment Security Legislative Act

by means of investigating and auditing payrolls and other records of private employers. Work includes
the inierpretation of laws and regulations, advising employers regarding procedures to be followed, and
the collecting of delinquent contributions from the employer. Incumbents research employer records to
ensure that accurate rates are assigned for employer payments under the Alaska Employment Security

Act, and that liable employers submit tax moneys due.

Insurance Financial Examiner:
Insurance Financial Examiners conduct research and analysis oftl - financial conditions and business

practices in insurance companies conducting business in the state. | 'cumbents evaluate factors affecting
the sale and marketing of insurance by monitoring the conduct of persons and organizations involved in
the insurance industry for compliance with stale law, reviewing and approving or disapproving rates,
rating systems and policy forms, used or proposed for use in Alaska by licensed insurers. Incumbents
participates in field audits to gather information, performs audits of insurer’s annual statements, prepares
documentation of financial review and investigations of insurers, and makes recommendations for

disciplinary actions and monitoring.

e Auditors:

Entry/Trainee level positions:
Program Budget Analyst 1(P1461 SR 13), Accountant | (P1204 SR 14), Internal Auditor 1 (P1290 SR

14). and Economist | (P2206 SR 16).

These job classes are Professional entry/training level and generally assist higher level positions in
providing specific analyses of limited scope or perform selected assignments. These positions are often
filled and worked in a trainee capacity. Incumbents have the basic academic body of knowledge, but the
work requires learning the practices and procedures of the professional field. Positions at this level work
under close supervision. Minimum qualifications at these levels include a bachelor’s degree in a specific
area or a non-specific ba helor’s degree with specific coursework, and/or experience requirements.

Tax Auditor | is the professional training level of the series. The nature, variety, and complexity of the
work and level of supervision is characteristic of the other comparable professional entry/training level

positions assigned to salary range 14.

Oil and Gas Revenue Auditor i is the professional entry/training level ofthe series. Minimum
qualifications are set lower than the Economist I, and relaxed to allow for a substitution for the required
accounting degree. However ihe nature, variety, and complexity ofthe work, as well as the specialized
aspects of the program require substantial training to leam the tax type which is unique in the country,
and the appropriate guidelines. Incumbents must also leam the various components of the oil and gas
industry and production operations. The specialized training and complexity of this tax type places this
job class above salary range 14. However, at this level, incumbents are expected to possess some
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knowledge rather titan a wot! ing knowledge of accounting practices. Working knowledge igconsistent
with the developmental rather tnan ent*y/trainee level job clasps. In addition, the scope ofthe work and
the research and analysis pcrfoiTcd is narrowly defined, and !"*» complex and controversial than that
found at the developmental hvel range. Therefore Oil and Gas Revenue Auditor | is assigned to salary

range 16.

Corporate Income Tax Auditor | is the professional entry/training level of the setics. The nature, variety,
and complexity of the work, as well as the specialized aspects cfthe program requiring substantial
training to leant complex Internal Revenue tax code ar.d .especialized accounting rules tor multi-.rtatc
corporations places thisjob class above salary range 14. However, at this level, incumbents are expected
to possess some knowledge rather than a working knowledge ofaccounting practices. In add'tion, the
scope of the work and the research and analysis performed is narrowly defined, and less complex ana
controversial than thm found at the developmental level range. Therefore Corporate Income Tax Auditor 1

is ossign”d to salary range 16.

Developmental level:
Internal Auditor Il (P1291 SR 17), Program Budget Analyst Il (P1462 SR 16). Financial Institution

Examiner 1(P2310 SR 17), Utility Financial Analyst | (P2334 SR 17).

These are second level developmental trainee positions. Incumbents continue trainmg ana are assigned
projects with limited scope and complexity that are selected to provide increased difficulty and variety
within the specialty. This work requires a working knowledge, and incumbents apply acquired knowledge
and skills with continued on-the-job training to develop the expertise needed o perform more difficult
duties and at the higher level, incumbents leam examination, review, and audit techniques and are
assigned small audits or portions of audits or cases to assist the incumbent with the developmental

process. Supervisor assistance is readily available.

Tax Auditor !l is the developmental level in the series. The incumbent has acquired .some knowledge of
tax auditing and continues to follow a training plan. Assignments ai, tasks that are well defined, limited
projects directed towards fact finding rather than analysis and interpretation. Considering the scope and

complexity of the work performed by the Tax Auditor Il against the comparable job classes indicates the

Tax Auditor !l job class is appropriately assigned to salary range 16.

Oil and Gas Auditor Il is the developmental level in the series Incumbents have a working knowledge of
account i. and auditing principles, and apply knowledge and skill obtained at the lower level to perform
the full range of audit duties. W hereas the incumbents must continue to leam specialized aspects of the
program through on-the-job training, small and less complex oil and gas production audits are assigned.
The scope, complexity of the work, and the specialized knowledge ofthe oil and gas industry and
production operations required to perform duties, exceed that of the comparable job classes. Oil and Gas

Revenue Auditor Il is assigned to saiary range 18.

Corporate Income Tax Auditor 1! is fhe developmental level in the series. Incumbents have a working
knowledge ofaccounting and auditing principles and apply knowledge and skill obtained at the lower
level with continued on-the-job training, including formal training, to perform the audit assignments ;o
leam the specialized aspects of the program. The scope and complexity ofthe work and guidelines that
require specialized knowledge of the complex Internal Revenue tax code and accounting rules for multi
state corporations duties exceed that ofthe comparable job classes. Corporate Income Tax Auditor Il is

assigned to salary range 18.

Journey:
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Accountant Il (P1205 SR 16), Internal Auditor Ill (P1292 SR 19), Program Budget Analyst Il (P 1463 SR
19), Economist Il (P2207 SR 18), Financial Institution Exunmecr Il (P2311 SR 19), Utility Financial
Analyst 11 (P2335 SR 19), Field Auditor I (P4636 SR 16), Insurance Financial Examiners | iP23GO

SR19).

This is the full proficiency, full working level Incumbents perform complete audits and possess ;he
knowledge and skill necessary to accurately explain policies, procedures, rules aiid regulations to
professional counterparts and the public. Work may involve a variety cfprogram , accounts, funding
sources, and assignments are typically of moderate scope and complexity. Incumbents are expected to
function independently, exercise substantial judgment and decision making.

Tax Auditor Ill is the journey level ot ’lie series. At this level, the scope and complexity ofthe work
exceeds that of accountants. Incumbents are responsible for a tax program. The breadth of professional
knowledge is greater as the work requires knowledge, skills, and ability in professional auditing,
regulatory compliance, and research. The nature and purpose of person to person work relationships is
also greater and requires special skill sets for providing education and information to taxpayers, taxpayer
representatives and the public. However, the scope and complexity of the work is in the lower range of
that found in the work performed by job classes assigned to the highest journey level of comparable job

classes. Tax Auditor Il is assigned to salary range 18.

Oil and Gas Revenue Auditor 1.1 is the journey level in the series. Incumbents perform production tax and
royalty audits of medium size and work with sophisticated professional taxpayer representatives who me
professional corporate accountants and attorneys. The size, scope, and complexity of the audits exceed
that of tlte comparable job classes. Oil and Gas Revenue Auditor Il remains appropriately assigned to

salary range

Corporate Income Tax Auditor Il is the journey level in the series. Incumbents aie responsible for
independently performing audits on small to medium nil and gas companies and large complex 1.011—0”
and gas corporate income tax audits. The size, scope, and complexity of the audits e>ceed that of the
comparable job classes. Corporate Income Tax Auditor Il remains appropriately assigned to salary range

20.

Advanced/lead:
Accountant Ill (P1206 SR 18), Program Budget Analyst 11l (P1464 SR 21), Economist IlIl (P22U8 SR 20),

Financial Institution Examiner IlIl (P2312 SR 21), Utility Financial Analyst Il (P2336 SR 21), Field
Auditor Il (P4635 SR 17), Insurance Financial Examiners Il (P2301 SR 21).

At the advanced level, incumbents have substantial responsibility for projects of broader scope, and arc
most difficult and complex. Assignments may often be controversial and have a significant impact on
decisions ffccting state programs or revenues. Research and performance of duties at this level require
discretion and innovation, and are characterized by the application of specialized knowledge of an
industry or program area. Incumbents may advise the supervisor and higher level management as to
policy, regulatory or legislative implications. Incumbents often serve as lead workers, mentoring and

assigning work to subordinates.

Tax Auditor IV is the advanced level in the series. Although the scope and level of complexity found in
the work exceeds that ofthe Accountant Ill, the audits performed are in the lower range of complexity as
those found in the higher level of comparable job classes. Incumbents have less decision-making
authority and their duties generally involve a lower consequence ofeiror than that of the job classes
assigned to *he highest advanced levei positions. Tax Auditor IV is assigned to salary range 20.
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Oil and Gas Revenue Auditor IV is the advanced level in the series. Incumbents arc responsible for the
largest oil and gas tax or royalty audits. Taxpayer counterparts are big five accounting firms and
attorneys, and in house tax professionals using sophisticated accounting systems. Audits and royalty
settlement agreements involve multinational corporations and audit claim dollars can frequently reach
millions. The scope and complexity of audits, purpose and nature ofperson to person contacts, and the
consequence oferror exceed that performed by the comparable job classes. Oil and Gas Revenue Auditor

IV remains appropriately assigned to salary range 22.

Corporate Income Tax Auditor IV is the advanced level in the series. Incumbents are responsible for
performing audits ofthe largest oil and gas corporations. Incumbents must have a commanding
knowledge of Internal Revenue Code and Taxpayer and accounting rules for multi-state corporations.
Counterparts are big fiv.t accounting firms and attorneys, and tax professional specialists using
sophisticated accounting systems. Audits involve multinational parent corporations with subsidiaries,
with audit claim dollars frequently in the millions. The scope and complexity of the audits, purpose and
nutuie of person to person contacts, complexity of available guidelines and consequence oferror exceed
that performed by the comparable job classes. Corporate Income Tax Auditor IV remains appropriately

assigned to salary range 22

*Qil and Gas Reveruc Auditor and Corporate Income Tax Auditor entry, developmental, journey, and
advanced levels (formerly Revenue Auditor IV and V) remain among the highest salaiy ranges, at each

level, for non-supervisory comparable job classes within state classified service.

Lvpert/Specialist:
Accountant V (P1207 SR 22), Economist IV (P2209 SR 22), Petroleum Economist | (P2214 SR 22),

Natural Resource Specialist V (P6645 SR 23).

Positions at this level are non supervisory subject matter experts who independently conduct the most
complex analyses having substantial impact on the state, and the greatest consequence of error.
Incumbents possess a significant degree ofexperience and technical expertise to add-ess unprecedented
problems, participate as a member and/or lead a multidisciplinary team composed oftechnical level
experts and specialists to provide expert analysis, consultation, and recommendations on the most

complex projects and issues.

Oil and Gas Revenue Specialist serves as a high level of technical expert in a significant and highly
complex audit area with a broad scope ofresponsibility for the division s audit program. In addition
incumbents are responsible for making recommendations to management involving areas of policy
formulation, issue identification, research and resolution, and strategic plann'ng. Work may be subject to
significant scrutiny from the legislature, other governmental agencies, the public, and oil companies. The
level of responsibility, complexity of the work, and technical expertise required most closely aligns this
position with the Natural Resource Specialist. Oil and Gas Revenue Specialist is assigned to salary range

23.

Corporate Income Tax Specialist serves as technical advisor by consulting with audit ar.d appeals staff on
new tax issues, complex audit litigation related to corporate income tax, and provides technical support,
advice, and recommendations on the most difficult, complex, and politically sensitive corporate income
tax cases, issues, and appeals. The incumbent reviews, researches, and evaluates existing state and federal
tax laws, policies, and regulations pertaining to corporate income tax. This position monitors federal
income tax and multi-state tax developments relating to new tax issues or tax issues not covered by
existing statutes and/or regulations. The level of responsibility, complexity ofthe work, and technical
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expertise required most closely aligns this position with *«* Natural Resource Specialist. Corporate

Income Tax Specialist is assigned to salary range 23.
* Supervisors:

Accoui.iant Il (P1206 SR 18), Internal Auditor IV (P 1294 SR 21).

These are Isl level working supervisors who plan, and direct the work ofsubordinates while performing
the most complex assignments. At this level, incumbents have some responsibility for implementing
intomal policies and procedures, and may provide assistance to higher level supervisors by providing
recommendations for program development, policy setting and administrative functions.

Accountant V (P1208 SR 22); 'utemal Auditor V (P1295 SR 23); Financial Institution Examiner IV
(P2313 SR 22); Utility Finan< .ul Analyst IV (P2337 SR 27); Insurance Financial Examiners Il (P2302

SR 23); Program Budget Manager (P1465 SR 22).

These are 2m level supervisors having full supervisory and management responsibilities for a unit, an«j are
often the state expert for a particular program. The incumbents may serve as advisor or liaison to higher

level management, commissions, directors, agencies, and media, and are directly involved and responsible
for overall administrative functions such ar budget development and establishing policies and procedures,

Revenue Audit Supervisor | are working supervisors. The level of authority, responsibilities assigned, and
nature ofsupervision received and exercised over subordinates is consistent with the more naaow ly
focused supervisory responsibilities and level of authority found at the 1" level of supervisors. However,
the complexity of the work and tax programs exceeds that which is found at the 1“ level supervisory
comparable job classes. The Revenue Audit Supervisor | remains assigned to salary range 22.

Revenue Audit Supervisors Il are responsible for a broad range of duties. The description of full
responsibility which includes planning, developing, managing, and evaluating operations, budgets,
personnel, organizational structuring, policy and procedure development, legislative or regulatory
changes is isistent with other supervisory positions at this level. Given the public scrutiny and political
sensitivity of the existing and new tax programs, and the impact on the state from revenue generated, this
job class is set above salary range 22 and commensurate with the highest level comparable supervisory

job classes. Revenue Audit Supervisor Il remains assigned to salary range 23.

*The Revenue Audit Supervisors I and Il remain among the highest salary ranges for supervisory

positions within state classified sendee

® Chie o fRevenue Operations:

Chief Economist (P2210 SR 24); Chief Procurement Officer (P1347 SR 24); Accountant V (P1208 SR
22)- Petroleum Economist Il (P2215 SR 24).

These are often single position job classes in which the incumbent serves as the supervisor ofa large,
diversified, and usually dispersed staff with a number of sab units. Incumbents may also serve as a
primary policy maker, develop and implement policy relating to the programs, manage all resources
within the section, oversee the planning, implementation and coordination of program operations, and
develop arid maintain long-range plans and coordinate the operations of the section in order to accomplish
objectives. These positions ofien serve as program advisor to management and the Legislature. Chiefof

Revenue Operations is appropriately assigned to salary range 24.
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Appeals Officers internal alignment

The same method was used to select appropriate comparable job classes for the (formerly) Revenue
Auditors working in the Appeals Unit. Appeals Officers do not render decisions or provide legal advice.
Further, the Appeals Officers do not conduct hearings or serve asjudges for hearings. However,
incumbents represent the division and program staff for matters or. appeal. Incumbents must understand
the .cgal processes and protocol, judicial procedure, and must possess considerable knowledge of general
legal principles, practices, and strategies employed in litigation and appeals. Based on the nature of the
work and duties performed, the following job series were selected and reviewed as possible comparable
job classes to the Revenue Appeals Officers: Attorney, Hearing Examiner, Hearing Officer, Disability
Hearing Officer, Administrative Law Judge, and Appeals Referee. The listis appropriate as it reflectsjob
classes that advise, supervise, or perform professional work in legal or quasi-judicial settings to conduct
hearings, make decisions or recommendations, and prepare decisions on claims concerning government
p;ograms or other government related matters. Most of these job classes are located in the (P7XXX)
group, with the exception ofthe Hearing Officers and Examiners who are assigned to the (Pl XXX)

group.

Possible comparablejob classesfor Appeals Officers

Attorney

Attorneys render legal services in a variety of fields of law serving as counsel to state agencies.
Incumbents present analysis, prepare formal opinions, conclusions, and advice to agency executives,
explain and defend content of legislation, regulations, etc., before boards, commissions, industry
representatives, legislators, concerned public or other groups, where issues or proposed actions may be
controversial. Attorneys prepare briefs, opinions and pleadings, carrying out legai research, analyze
highly complex legal documents for clarity and legal sufficiency. Incumbents assemble and organize
facts, and present evidence and other matters in oral and written legal forms.

Hearing Examiner
Hearing Examiners conduct hearings and prepare propo .ed decisions on formal proceedings related to the

substantive rights and obligations of persons, including corporations, subject to the provisions of the laws

administered by the agency.

Hearing O fficer

Hearing Officers investigate alleged violations and claims regarding state statutes and/or regulations;
review points on appeal; contact affected parties; evaluate record and makes recommendations whether to
accept the tiling for hearing or to reject the filing for lack of merit or procedural deficiencies. This class is
distinguished from other hearing officer related classes which review decisions or actions taken by other
employees within the same organization, relating to a particular program or service. This class is
characterized by the variety of appeals and has responsibility for reviewing and rendering decisions on
actions taken by personnel in all state agencies and/or outside state government, but within their

jurisdiction.

Disability Hearing O fficer

Disability Hearing Officers conduct informal adversarial hearings relating to th*. iaims for benefits under
the provisions of Social Security and/or Supplemental Security income laws and regulations. Incumbents
review claims, medical and vocational evidence pertaining to the hearing, consult wrni medical and
vocational experts, and explain social security disability law, regulations, rulings, policies and procedures
to claimants and their representatives. Incumbents render written decisions requiring the unde.standing



Revenue Audit Study 15 August 1,2005

and applicati' i of medical, legal, and vocational concepts to evaluate the impact of physical or mental
impairments on an individual's ability to engage in an occupation.

Administrative Law Judge
Positions in the Administrative Law Judges series conduct and preside over formal hearings to prepare or

recommend final decisions on claims regarding state government programs or government related
hearings. Incumbents function as independent and impartial triers of fact in formal hearing*-nther than as
an agency representative. The scope ofjurisdiction crosses multiple state agencies and ma> i\clude

hearings referred from outside state government.

Appeals Referee

The Appeals Referee holds pre-hearing conferences with appellants, attorneys, employers, and other
interested persons in order to expedite just and reasonable solutions to appeals and contests without
formal hearings, whenever possible and prepares, conducts, and determines, formal hearings to adjudicate

unemployment insurance appeals.

Journey and Advanced levels:
Attorney Il (P7143 SR 20); Attorney Il (P7144 SR 22); Attorney IV (P7145 SR 24); Hearing O fficer

(P1925 SR 21); Hearing Examiner(P2380 SR 24); Appeals Referee Il (P4663 SR 19); Appeals Referee
Il (P4664 SR 21).

At the journey level, the Revenue Appeals Officer | is assigned the less complex penalty or gaming cases.
W hereas it is often the less complex cases that progress to the formal level, extensive research, analysis,
and an accurate response to all issues arising in the appeal is required. The nature and complexity of the
work, nature and scope ofrecommendations, commitments and consequence of error, nature of person to
nerson work contacts, minimum qualifications, and the required knowledge, skills, and ability to
successfully perform duties indicate the range falls between the comparable job classes assigned to ranges
20 and 22. Revenue Appeals Officer | is assigneJ to salary range 21 and is appropriately placed in the

P73X X occupational family.

At the higher level, the Revenue Appeals Officer 11 is assigned the most difficult cases. In this capacity,
they may serve, in effect, as co-counsel, assisting with strategy, research and gathering information.
Although incumbents do not render decisions or provide legal advice, they may make recommendations.
The nature and complexity ofthe work, authority to make recommendations and commitments,
consequence of error, purpose and nature of person to person work contacts and relationships, minimum
qualifications, and required knowledge, skills, and ability to successfully perform duties indicates that the
range falls between the comparable job classes assigned to ranges 22 and 24. Revenue Appeals Officer Il
is assigned to salary range 23 and is appropriately placed in the P73X X occupational family.

The Revenue Appeals Officer Supervisor is a working supervisor. This position works on "'.he most
complex tax appeals cases and has a primary responsibility for ensuring taxpayer appeals from the actions
taken by all (formally) Revenue Auditors assigned to all tax types are appropriately and successfully
handled. The incumbc it has a broad scope of responsibility encompassing the planning and supervision
of the Appeals unit, and the assignment of the most complex cases. The nature and complexity of the
work, nature and scope of recommendations, commitments and consequence of error, purpose and nature
of person to person contact, and minimum qualifications it dicate the Revenue Appeals Officer Supervisor
is appropriately assigned to salary range 24 and is appropriately placed in the P73X X occupational

family.

Conclusion
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The Revenue Auditor Series was abolished and three new auditor series were established to better reflect
the unique work performed by each auditor group. In an effort to address recruitment concerns, all three
were established as flexibly staffed. An additional request submitted by the departments was to create
“specialist" expert level, non-supervisory job classes. This request was granted after review a.id close
examination ofthe body of work that would be assigned to these positions, and a specialist position was
created for the oil and gas production and corporate income tax types. In addition to these changes, the
supervisory series was edited and a newly established Chiefof Revenue Operations replaced the Revenue
Audit Supervisor Ill job class. Finally, it was determined that staff performing appeals work were not
appropriately allocated as auditors. After a review ofexisting job classes, it was determined that a new
series was needed to better reflect the body of work performed by appeals staff. The following lists the

results of the study:

Current:
« Revenue Auditor I-V SR 14,16,18,20,22 abolished

« Revenue Audit Supervisor Il SR 24 abolished

Remain:
* Revenue Audit Supervisor I-1l SR 22, 23

Newly established:

¢ Tax Auditor 11V (flexibly staffed I-1I11); SR 14, 16, 18, 20

¢ Oil and Gas Revenue Auditor I-1V (flexibly staffed I-I111); SR 16,18,20,22
e Corporate Income Tax Auditor I-1V (flexibly staffedl-11l); SR16,18,20,22
e Oil and Gas Revenue Specialist SR 23

e Corporate 'ncome Tax Specialist SR 23

e Chiefof Revenue Operations SR 24

¢ Revenue Appeals Officer I-1l SR 21,23

¢ Revenue Appeals Supervisor SR 24

The majority of auditor positions included in this study meet the Fair Labor Standards Act (FLSA)

professional criteria for overtime exemption. Under current FLSA rules, an employee meets the

professional criteria for exemption if he/she:

¢ receives a weekly salary of more than S455

« performs work requiring advanced knowledge in a fieldof science or learning and is defined as work
that is permanently intellectual

. includes work requiring the consistent exercise ofdiscretion and judgment with respect to matters of

significance.

All auditors meet the first two criteria. However, only the journey and advanced level auditors perform
work requiring the consistent exercise of discretion and judgment with respect to matters ofsignificance.
At the entry (1) and developmental (Il) levels, auditors are trained to ultimately perform at the fully
proficient level. At the training and developmental levels performance is closely supervised, work is
consistently reviewed, and the level of independence, decision-making authority, judgment, and
discretion allowed is restricted. At the journey level,judgment and discretion, with respect to matters of
significance, is expected and required from the auditors thereby meeting all three professional exemption
criteria. In addition, incumbents serving as Appeals Officers and Specialists meet all professional criteria
for overtime exemption. Supervisory positions meet both the professional and executive criteria for

exemption.

Study implementation date is August 1, 2005.
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STATE OF ALASKA
DEPARTMENT OF ADMINISTRATION
DIVISION OF PERSONNEL

-------- STANDARD OPERATING PROCEDURE ---------
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Ie SUCN Crteria as Insiruct el author Pgm
{)?’Iecee\cN SCpen\ ISars, or agency |C|es,mesruuai|ons e or

Alsv imluMis wi Miliwd gfanrrer tor* riiafc fiyaprute. mmm

_CD

07/01/00 Classification Page 07-1-5



STATE OF ALASKA
DEPARTMENT OF ADMINISTRATION
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employe

Wﬁ.&w SR,
?;ﬁ rgar&w;%ﬁ&mp L

ncﬂons orgamzéﬂon

e R e

IG’SC

Consicer the following:

Ygﬂl 1S tmfextent ofFC\Ie eseg]oloyee s formulation of policies and

-U/hat  thn r*cp-mecihilin, flr -m>mlnWr 17

D_

07/01/00 Classification Page 07-1-6



STATE OF ALASKA
DEPARTMENT OF ADMINISTRATION
DIVISION OF PERSONNEL

STANDARD OPERATING PROCEDURE
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P]/\alrwgi ?é aderaa%t%a}%aomgbyltlesdoestheenployee
R e St e
Qualifications reguired.
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Ihttjnh ii asaa

Classification Page 07-1-7



07/01/00

STATE OF ALASKA
DEPARTMENT OF ADMINISTRATION
DIVISION OF PERSONNEL

STANDARD OPERATING PROCEDURE1
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Alaska Department of Revenue Comparable Salaries for State of Alaska
Tax Division, Nels Tomlinson Auditor Il positions

Selected Private Sector Auditor/Accountant Salaries

- . . . .

M PO R BB

AudltorgnaI New Jersey nting No 3minimum ~ $2+

Auditor* New Jersey _ J0oyears -
unting %A?r/r " y)ﬁggenm %

Tax Aveys2 Nt ey %counting 1r|3ate}/f.zaa3<rs %_

. : coount 19

Audit Manager2 - New Jerse _ Required 3

tNereg y unting i V\ntp{eégA 4

Required 7+ years

nioreT Paramus, NJ
Not listed 7+ years,
|ente¥?.ﬁtr?onal %_
f

Nisiree- - fgomn B
gﬁﬁ]l\@w— %jand, BSorhigher ~ Not listed g+yeerarrs 0
and,

Senior Manager6 | ' -
nior Manager Notlisted ~ Requireg %chn :

gr [ESSIVE
rence
1 Salary in $1,000;

2 From Nauticus Group. Imp:"www.nauticusgroun.cotn/carcci iobs.hlinl  Salaries have been multiplied bv 1.2 to adiust for Alaska's

higher costofLivm?. . o .
3 From Robert Half Associates. hitD://www.roberthalffiruince.com. Job Order Number: 272-9295903. retrieved 26 Januarv 06 Salarv

multiplied by 11 to adjust for Alaska's higher cost of living. _
4 From Robert Half Associates. htto: 7www robcrthalffinance.com. Job Order Number; 294-9303325. retrieved 26 Januarv 06 Salarv

multiplied by 0.88 to adjust for Alaska’s cost of living. Note: Cost of Iivin?zcalculated using Queens, NY, NY. If the incumbent chose

to live in New Jersey and commute, the multiplier would have been 11 to .
5 From Robert Half Associates. htiD: " www.roberthalffinance.coni. Job Order Number: 221-100612. retrieved 26 Januarv 06. Salarv

multiplied by 0.77 to adl'\ust for Alaska's cost of Iivm%. Note; Cost of living calculated using Oakland, Ca. 1f the incumbent chose to
live in Castro Valley, CA, ee

r the multiplier would have been 0.80. . .
6 From Robert Half Associates, hilp™www roberthalffinance.com. Job Order Numbci: 034-107191, retrieved 26 Januarg 06. Salarr
multiplied by 0.77 to adjust forAIa,ska’scostofllvm%. Note: Cost of living calculmed using Oakland, Ca. If the incumbent chose to
live in Castro Valley, CA, the multiplier would have been 0.80.
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1S drffrcult eco B rrvate ctor |t| Ve Itions, even When
[frerrre are%u tly sr zgis% dfﬁ It rﬁr rons inthe
con |t|ons t

oV %@f Y%?jlrtrlronS I it
e gtaewori?ers ‘Comparison teor%tate ey oyees

The IRShasman rc seemro r]grab to Alas ’Audrtorl

r1SAICHIONS WAICH IS [equir
@ia' i

Onsee tO n%%rat e QNS arg {l
%ﬁ ﬂe herd FE

b gﬁfer%fe &fr?mﬁrr;% m-ﬁ?esrerrr ;

requrrements CO e 1'0 tOf ItIO

R/r'%las these recer m%%ﬂeﬁ?g e ent/locost of

Ire(aes 0 er thrs {0 attract

|s % s ot rvvar to é/
a W?E e mtax [ eres trnIS ent 0
t%ec N refore, ggE(e)rrFr%Ia%Oesg [e0 rted low are pro Iy e attractrve

. inlcteot Person %gil\(/)bfreportlon r|n {I?\aa?
illy

The 208 US
g T'?E%(Cﬁ
e Hede

eehrvale f0a taﬁblteO%.x or nglrh/ Fe%rp otax magrﬁr&t%[nr‘r
g% rrergrr%r o e
vrrorkers
oof lPreatlrr]rre %%r&at% ergr]raotet o Oﬂl (%'IC_;&?% the
ad numbe rﬂ Ve I
Irgf nraor an rat er In rexarrp thaIan

12003 Nonforeign Area Cost-of-Living Allowance Survey Report; Alaska and Washington D.C. Areas;
Notice. Federal Register, Vol. 69, No. 49/Friday, March 12, 2004, pp. 12002-12048.

2See the "M ethods” section, at the end of this report.
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m%ee Who lived in Fregricksourg, VA, would face a 12%higher cost of living in
Ina L&) u fort M, Joel oRjn and Con% ¥mm|dered thﬁ OEthods used to

10N
L %mj?aéfﬁg"o

fon 1|c dr

CO 5 mgs“t rtance ofthe e)n]gé%ate Nt On heating o
i OPEP% ag; ki fsmgﬂﬁod”%@g

€ €
R@%mgm,%%@meﬁiéf gt e

e e Of]ffi%é'%nmﬁé?&%fﬁ%t S

tateszudnor tQns, A@ Iremen

exactin ra. ert
I dﬁ& ﬁ%‘%%a tions, Co Itor
ﬁ?? after e urrerr

tor srecelve 3 to

1Non-Foreign Area Cost-of-Living Allowances: Final Report: A summary of SHWG Research Tasks. Joel
Popkin and Company, 1999, retrieved from http://www.opm.uov/oca/cola/research.asp. 19 January 2006.

30 January 2006 6 of 10


http://www.opm.uov/oca/cola/research.asp

Alaska Department of Revenue Comparable Salaries for State of Alaska
Tax Division, Nels Tomlinson Auditor Il positions

Three representative positions are reported below:

_ Selected Federa 1Auditor/Accountant Salaries
iobrﬁé‘l
o
[

? erience %aryl
: [ENCe -
ljute

t ti PA
eKenue kgﬁtaréf RJ.S. - I?n |
e(rjmng, {If .
Creaits Tor ?u Itute
r (5510 acoounting  education.  Tor tPZ
MInImum 0
Intermal Revene — Central US, . . of
rnt’ ¢ cregftlsng’ %e stuclies or
e%r, 113 accounting  ecucation.  T+years of
minimum exXper1ence

VY ev1gl4

w C%e_\]/%e Cerrl U %counting, g%i'gute ﬁl—@m
Creals for sfuclies or
acoounting — education. : %ﬁaerﬁ c%f

over level4
Intemal Revene — Hypothetical kn . Tyeart
AR, GS-\]/??'})J | ovvn fifute sﬁ%hzed
ting, 10r  experienced
cradts Lication.

0 egree.  EXperiencea

JE
a
Credi

aCcounting.
1 Salary in $1,000s. Outside salaries have been multiplied by 1.25, the amount of the federal COLA for employees in Alaska

2 This position has responsibilities comparable to the State's Auditor Lor Il Federal job descriptions retrieved fiom

hitp://www,usaiobs.oDm.i"(v/. 10 January 06 _ . o
3 This position has responsibilities somewhat less than those o f the State's Auditor Ill. -~ Although the requirements arc br.oadg similar,
the G S-11 Agent docs not take the lead in independently auditing multi-national companies. Federal job descriptions retrieved from
httt>/www.usaiobs.oDm.Bolv. 10 January 06 . _ _ _ .

? Thet nte>|<t I%ver level for the GS-11 positions is GS-09, which requires two years of progressively responsible experience (GS-05/07),
ora total 0 f3 years.

5 This position has responsibilities directI}/ comparable to tire State's Auditor Ill. Information retrieved from

hl%p://mbs,ns,gov/opD act_iiaSr.html on 27 January 2006. _ _ _

6 The next lower level for ihc GS-13 is GS-12, which requires four years of progressively responsible experience (GS-05/07/09/1 1), for

a total of 5 years.

o ing,
Eg_re o, Az, GA unting V fttte sl |aﬁzed %
r %‘fa e
.
L
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Pot forS are one of the sala™ Wizargs available on
ﬁnter wiialeva Uate sala v} | a\>e ﬁere ore consh?tea a7l ﬁhese {0
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oolsho |tehasasal Wz tlllin .
e B T e

range Or} DI
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IBe O\(,]V A\‘?‘% é%s ne
él% S Kichtor1l§ urrentyeama rangeo 0
s Stage T R
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re|gn COU [ES.
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SeveraJ state and qual ov ot jobs ousice Al
rerggs mandi IgEe& rra,i |I§nt Aﬁifm% |or %‘sﬁcp I
Vg esma)(n evenue ich re(g}% A %&
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Selected State and Local Sector Auditor/Accountant Salari es

t E t PA7
emd Al Orgon” B8 oﬁgr'ence @éy

Auditor 3 Louisiana Em::g Rbogress

rel ?Afdit Alabama No L ]
evelr% EIPX Natsne X%)ugtt::g N Noe % -
$105

1 alary in SI,000s. Salaries adjusted for cost of living differential.
2 Found at httP;/Awwwiobstmhenoncv.coni/Dblttuestivicwiob.cfm?JobsiD-2294'73 Salarv multiplied bv 1.38 to adjust for cost of

living.
3 Found at bittp:< www.civitscrvice. louisiana.gov/EAaminintt/JobFlicre/PnolablcFlitrs/BCCounling.doc Salary multiplied by t.45 to
ad&ust for cost of living. The responsibilities of this Posmon arc comparable to Alaska's Auditor Lor Auditor 1L

4 From State of Alabama Personnel Department  Salarv multiplied by 141 to adjust for cost of living.

$46 +

R elevant News Article s

The US. Department of Labor’s Ooou w\;)?uonal Qutlook I-Ia\ndtﬁ)ok e
errployment Or aooountants VVI orow Taster than average We enext

IStreet Joumal M(mn I% FRr As(l:cour}l&r}ts one of e%»n%t spots In
USt0 ﬁfﬁ%@ﬁm #2884 Pnogé?rlrgpc ore%[s reet% |m or5

coountants g reported

goco%%%oarl{t@tﬁg |rimsare bl tomri?i@senen m%% asnortage of
e US Ry ’

accountants in drving up

Tosaist Qe s o Akt s of ol
In(t)er (a‘;efsﬂar}es Srce ch ngj Ocajln\%tem i cuabghon
corrparl cu for vias

4Wa|l Street Journal Article, “Ten Bright Spots in a Jobless Recovery,” retrieved from
http://college.wsi.com/careerDaths/ findcart crpath/20040330-neubome.htmi on 13 January 2006.

Wall Street Journal Article, “Tougher Regulations Create New Accounting Opportunities,” retrieved
from http://www.carcerioumal.com/salarvhiring/industries/accounting/20041201-buss.html on 13 January
2006.
6Houston Chronicle, 11 December 2004, “ Accountants Can’t Keep Up With Numbers,
http://www .chron.com/disp/storv.mpl/business/2942660.htm| on 13 January 2006.

W all Street Journal Article, “ Accounting Firms Scramble to Find Experienced CPAs,
http://www .careerioumal.com/salarvhiring/industries/aceounting/20050322-mcgee.html on 13 January'
2006.

s The Epoch Times, 18 July 2005, “U.S. Accountant Shortage Drives Salaries up Sharply,
http://english.cpocht.mes.com/news/5-7-18/30411.htm| on 13 January 2006.

7 retrieved from

” retrieved from

” retrieved from
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FRANK H. MURKOWSKI. GOVERNOR

PO. BOX 110201
JUNEAU, AK 99811-0201

DEPARTMENT oF ADMINISTRATION PHONE: (907) 4654430

FAX: (907)465-3415

DIVISION OF PERSONNEL

March 2 2006
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Analyst/Programmer Il
Analyst/Programmer IV
Analyst/Programmer V

Data Communication Specialist 1
Data Communication Specialist Il
Data Processing Manager 1

Data Processing Manag r Il

Data Processing Manager llI
Micro/Computer Spec 1
Micro/Computer Spec Il
Micro/Computer Tech 1
Micro/Computer Tech I

Systems Programmer 1

Systems Programme’ H
Systems Programmer 11
Systems Programme. IV
Systems Programmer V

Accounting

Accounting Tech |
Accounting Tech I
Accounting Tech il
Accountant li
Accountant Il
Accountant IV
Accountant V

Administrative/Budget

Administrative Clerk Il
Administrative Clerk IlI
Administrative Manager |
Administrative Manager |l
Administrative Manager |lI
Administrative Manager IV
Program Budget Analyst II
Program Budget Analyst llI
Program Budget Analyst IV

Auditors

Internal Auditor |
Internal Auditor II
Internal Auditor IlI
Internal Auditor IV
Internal Auditor V
Revenue Auditor Il
Revenue Auditor llI
Revenue Auditor IV
Revenue Auditor V

Facilities Manager |
Facilities Manager I

Procurement Specialist Ill
Procurement Specialist IV

Research Analyst |
Research Analyst Il
Research Analyst Ill
Research Analyst IV

3/17105

ADMINISTRATIVE INFRASTRUCTURE

69 7% 3.6% 12.5%
153 7% 9.0% 28.6%
48 10% 13.0% 43.5%
5 60% 100.0% 100.0%
6 0% 0.0% 33.0%
18 11% 7.1% 35.7%
8 13% 16.7% 0.0%
14 0% 18.2% 72.7%
57 12% 2.0% 16.0%
32 16% 7.1% 21.4%
27 15% NA NA
62 15% NA NA
1 0% 0 0% 0.0%
3 33% 50 0% 50.0%
10 10% 25.0% 50 0%
2 100% 50.0% 50.0%
1 0% 0.0% 100.0%
laU tati

22% NA NA

9% NA NA

11% NA NA

13 23% 7.1% 7.1%
60 20% 9.6% 34.6%
35 29% 9.4% 28.1%
n 18% 36.4% 0.0%
572 27% NA NA
572 23% NA NA
56 16% 6.1% 28.6%
44 7% 5.3% 31.6%
21 5% 10.5% 31.6%
23 13% 14.3% 33.3%
2 50% 0.0% 0.0%
12 8% 0.0% 30.0%
9 11% 0.0% 33.0%
1 0% 0.0% 0.0%
7 0% 0.0% 20.0%
14 14% 9.1% 27.3%
7 0% 0.0% 14.3%
1 0% 100.0% 100.0%
1 0% 0.0% 0 0%
6 17% 25 0% 25.0%
13 0% 10.0% 30.0%
16 0% 16.7% 58.3%
8 13% 0 0% 14.3%
2 0% 50.0% 50.0%
20 25% 6.3% 12.5%
6 33% 0.0% 16.7%
1 18% 10.0% 30.0%
26 27% 4.8% 9.5%
29 21% 10.5% 36.8%
12 8% 40.0% 0.0%

1. Limited applicant pools
2. Wages not competitive

Fish & Game, Labor,
Natural Resources,
Revenue, Administration
Environmental
Conservation
Transportation

Natural Resources Limited Applicant Pools

1. Limited applicant pools
2. Wages not competitive

Natural Resources,
Labor, Environmental
Conservation, Health &
Social Services

High Turnover
Limited applicant pools

Labor. Health & Social
Services, Environmental
Conservation
Transportation

Education 1. Limited applicant pools
2. Wages not comoetitive

Natural Resources

Revenue

Administration 1. Limited applicant pools

2. Wages not competitive

Health & Social Services Limited applicant pools

Health & Social Services
Transportation

Page 1
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(Agriculture Inspector

Agronomist |
Agronomist Il
Agronomist Il

Archaeologist |
Archaeologist Il
Archaeologist Il

Cartographer 1
Cartographer Il
Cartographer Il
Cartographer IV

Chemist Il
Chemist Il
Chemist IV
Chemist V

Economist |

Economist |l
Economist Il
Economist IV

Environmental Analyst |
Environmental Analyst Il
Environmental Analyst IlI

Environmental Conservation Mgr |
Environmental Conservation Mgr I
Environmental Conservation Mgr Il

Environmental Health Officer

Environmental Specialist |

Environmental Specialist Il
Environmental Specialist IlI
Environmental Specialist IV

Fisheries

Fish Pathologist |
Fish Pathologist Il
Fish Scientist |

Fish Scientist Il
Fisheries Biologist Il
Fisneries Biologist IlI
Fisheries Biologist IV
Fisheries Geneticist |
Fisheries Geneticist Il
Fishenes Geneticist IlI

Forestry

Forest Technicians Il
Forest Technicians IV
Foresters I
Foresters Il

forem M -

ADMINISTRATIVE INFRASTRUCTURE

RESOURCES & ENVIRONMEN1

I

I

» o

B AN e

W N o b

15
20

12

10

25

[«2]

34
102
48

21

0%

0%
0%
0%

25%
33%
0%

0%
13%
0%
0%

0%
0%
0%
0%

50%
11%
14%

0%

25%
13%
5%

8%
22%
20%

12%

17%
15%
10%
10%

33.3%

0.0%
25.0%
00%

0.0%
0.0%
0.0%

0.0%
16.7%
0.0%
0.0%

0.0%
33.3%
0.0%
0.0%

0.0%
0.0%
16.7%
0.0%

0.0%
0.0%
0.0%

9.1%
22.2%
22.2%

12.5%

0.0%
0.0%
8.9%
11.9%

i

50.0%
50.0%

9.6%
29.8%

66.7%

33.0%
50.0%
100.0%

0.0%
0.0%
0.0%

0.0%
41.7%
0.0%
75.0%

0.0%
33.3%
50.0%

0.0%

0.0%
57.1%
33.3%

0.0%

00%
16.7%
13.3%

27.3%
44.4%
22.2%

37.5%

0.0%
7.1%
24.4%
28.6%

Natural Resources

Natural Resources

Natural Resources

Natural Resources

Environmental
Conservation

Natural Resources

Transportation

Environmental
Conservation

Environmental
Conservation

Environmental
Conservation

us*.1'pr-*t;

/O)Eish and Game

75.0%
50.0%

27.9%
44.7%

L

NA Natural Resources

NA

NA
5.0%
15.8%
33.3%

NA

20.0%
52.3%
66.7%

|Lack of qualified applicants

1. Limited applicant pools
2. Wages not competitive

Wages not competitive with
federal government

1. Limited applicant pools
2. Wages not competitive

1. Limited applicant pools

1. Limited applicant pools

1. Limited applicant pools
2. Wages not competitive

Limited number of qualified
applicants

1. Remote location of work
2 Wages not competitive

Limited number of qualified
applicants

1. Limited applicant pools
2. Wages not competitive

1. Limited applicant pools
2. Wages not competitive



job Clgss V\chruitment is *~~*T y04 turrt%leé Ret'inent
L2*

Geologist |

Geologist Il
Geologist IlI
Geologist IV
Geologist V
Geologist VI

Natural Resource Professions

Natural Resource Manager |
Natural Resource Manager Il
Natural Resource Manager I
Natural Resource Manager IV
Natural Resource Specialist |
Natural Resource Specialist Il
Natural Resource Specialist Il
Natural Resource Specialist IV
Natural Resource Specialist V

Recorder!
Recorder Il

[Architect Assislanl'

Engineers

Engineering Assistant il
Engineer/Architect |
Engineer/Architect Il
Engineer/Architect Il
Engineer/Architect IV
Engineer/Architect V

Technical Engineer/Architect |
Technical Engineer/Architect Il
Mining Engineer Associate
Environmental Engineer |
Environmental Engineer I
Environmental Engineering Assoc |
Environmental Engineer Assoc |l

Correctional Officer Il
Correctional Officer llI
Correctional Officer IV
Correctional Superintendent

Probation

Adult Probation Officer Il
Adult Probation Officer llI
Adult Pmbatlon Officer IV
Adult Piobaiion Officer V
Juvenile Probation Officer Il
Juvenile Probation Officer llI
Juvenile Probation Officer IV

3/17105

ADMINISTRATIVE INFRASTRUCTURE

23
20

22
23
10

35

62
26

25

125
50
38
39
27

29
14

16

21

639
119

12

123
36

51
17

0% 0.0%
17% 0.0%
0% 22.2%
0% 10.0%
50% 33.3%
0% 0.0%
9% 5.6%
9% 11.8%
30% 25.0%
17% 33.3%
17% 15.6%
8% 18.8%
8% 9.5%
0% 0.0%
0% 0.0%
29% NA
4% NA
ENGINEERING

0k

8%
16%
5%
5%
15%
0%
3%
0%
0%
0%
0%
0%
0%

0%

14.2%
5.7%
24.2%
12.1%
18.2%
33.3%
12.0%
30.8%
NA

8 3%
0.0%
23.5%
25.0%

PUBLIC SAFETY

8%
12%
17%
17%

12%
17%
100%
50%
12%
18%
50%

10.7%
21.5%
50.0%
58.3%

15.1%
26.7%
100.0%
0.0°
24.4%
13.3%
25.0%

0.0%
0.0%
22.2%
40.0%
100.0%
0.0%

50.0%
52.9%
50.0%
66.7%
25.0%
35.4%
42.9%
100.0%
0.0%

NA
NA

Natural Resources

Natural Resources

Natural Resources

0.0%|Education

27.4%
17.1%
39.4%
30.3%
50.0%
33.3%
48.0%
53.8%
NA
8.3%
20.0%
41.2%
50.0%

27.0%
46.0%
75.0%
83.0%

28.0%
50 0%
100.0%
50.0%
38.0%
33.0%
50.0%

Transportation

Natural Resources
Environmental
Conservation

Corrections

Corrections

Health & Social Services

1. Limited applicant pools
2. Wages not competitive

1. Limited applicant pools
2. Wages not competitive

1. Limited applicant pools

|1 limiled applicant pool

r, MV

1. Limited applicant pools
2. Wages not competitive

3. Extreme difficulty in recruiting
for some engineering specialties

such as Traffic Engineers

1 Limited applicant pools
2 Wages not competitive

1. Limiled applicant pools
2. Wages not competitive

Page 3



Troopers

Major
Captain
Lieutenant
Sergeant
Corporal
Trooper

Medical Professions

Clinical Pharmacist
Pharmacist

Mental Health Clinician Il
Mental Health Clinician i'l
Mental Health Clinician 1'/
Psychological Counselor Il
S’aff physician

Staff Psychiatrist
Veterinary Epidemiologist

Microbiology

Microbiologist |

Microbiologist I
Microbiologist 11l

Public Health Microbiologist |
Public Health Microbiologist II
Public Health Microbiologist IlI

Nursing

Certified Nurses Aide
Psychiatric Nurse Assistant |
Psychiatric Nurse Assistant II
Psychiatric Nurse Assistant llI
Psychiatric Nurse Assistant IV
Licensed Practical Nurse
Nurse |

Nurse Il

Nurse Il

Nurse IV

Nurse Il (Psych)

Nurse Il (Psych)

Nurse IV (Psych)

Nurse Consullani!

Nurse Consullant Il

Public Health Nurse |

Public Health Nurse I

Public Health Nurse llI

Public Health Nurse IV
Public Health Nurse V

Attorney |
Attorney I
Attorney llI
Attorney IV
Aitorney V

Ali°.m &

ADMINISTRATIVE INFRASTRUCTURE

2 50%  100.0%  100.0%
10 40% 33.3% 55.6%
24 13% 50.0% 62.5%
58 7% 23.1% 44.2%

6 0% 0.0% 0.0%

322 6% 4.1% 11.0%
HEALTH CARE
j& U tc

2 100% 0.0% 0.0%

5 20% 40.0% 40.0%

9 33% 6.3% 37.5%
21 10% 16.7% 50.0%
28 7% 0.0% 33.3%

7 29% 0.0% 0.0%

3 67% NA NA
10 20% NA NA

2 50% NA NA

1 0% 0.0% 0.0%

4 0% 25.0% 25.0%

3 0% 50.0% 50.0%
1 27% 12.5% 12.5%

8 13% 0.0% 16.7%

2 100% 66.7% 66.7%

249 18%
17 6%
5 0%
50 10%
13 31%
48 15% 6.1% 26.5%
15 53% 0.0% 0.0%
73 16% 69% 29.3%
30 20% 19 2% 46.2%
2 0% 0.0% 33.3%
44 27% 10.8% 3V.8%
12 0% 41.7% 50.0%
7 14% 14 3% 28.6%
12 17% 27.3% 54.5%
16 31% 7.7% 46.2%
5 0% 0.0% 0.0%
41 10% 5.3% 23.7%
46 11% 23.8% 45.2%
8 0% 28.6% 42.9%
5 0% 50.0% 75.0%

OTHER PROGRAM AREAS

2 0% 0.0% 0.0%
20 20% 0.0% 0.0%
78 14% 1.5% 4.5%

185 7% 12.3% 34.8%
73 8% 19.2% 50.0%
18 0% 6.7% 60.0%

Public Safety

Health & Social Services

Corrections

DEC
DF&G

Health & Social Services

Health & Social Services

Health & Social Services
Corrections

Law

1. Limited applicant pools
2. Wages not competitive

1. Limited applicant pools
2. Wages not competitive

1 High turnover
2 Limited applicant pools

1 Limited applicant pool

2 National shortage

3 Wages not competitive with other
employers

1 Limited applicant pool

2 High case load

3 Wages not competitive

4 Difficulty recruiting for rural areas



Boiler Inspector |
Boiler Inspector I

[Education Administrator II
Education Specialist |

Education Specialist Il
[Electrical Inspector
| Elevator Inspector

Equipment Operator Sub Journey 1
Equipment Operator Sub Journey I
Equipment Operator Journey 1
Equipment Operator Journey I
Equipment Operator Journey lll/Lead
Equipment Operator Foreman 1
Equipment Operator Foreman |l
Juvenile Justice Superintendent 1

Librarian IN
Librarian 1V

Mechanics. Aircraft
Mechanics. Automotive Advanced

Social Services Associate |
Social Services Associate I

State Archivist

Vocational Rehab Counselors |
Vocational Rehab Counselors I
Vocational Rehab Counselors llI

3/17/05

10
23

4

17
14
62
305
132

119

10
38

20

0%
0%

0%

10%
30%

25%|

0%

6%
0%
11%
9%
9%
250%
0%

0%

17%
0%

25%
8%

30%
11%

0%

0%
15%
0%

0.0%
0.0%

0.0%

0.0%
11.1%

66.7%!

0.0%

0.0%
0.0%
0.0%
7.9%
0.0%
0.0%
33.3%

25.0%

60.0%
0.0%

0.0%
10.0%

NA
NA

0.0%

15.8%
0.0%
0.0%

50.0% Labor
0.0%

0.0% Education

0.0% Education
22.0%

66 7%)]|Labor
0.0%jLabor

0.0% Transportation
0.0%
5.6%
22.9%
23.6%
0.0%
33.3%

38.0% Health & Social Services

80.0% Education
0.0%

0.0% Transportation
20.0%

NA Health & Social Services
NA

0.0% Education

31.6% Labor
0.0%
100.0%

1. Limited applicant pools

1 Wag is not competitive with school
districts

1 Wages not competitive with
school districts

11. Liml e | applicant pools
11. Limited applicant pools
1 Limited applicant pools

2 Contractual limitations cn
employee movement

Limited applicant pools in rural
areas

Misery of difficulty in recruitment
Lar (e number of pending retirements

1. Limited applicant pools
2. Wages not competitive

Limited applicant pools in rural
areas

1 Lack of qualified applicants
2 Wages not competitive

3 Inadequate staffing

4 poor building conditions

'. Limited applicant pools
2 V.'sges not competitive

Page 5



FRANK H MURKOWSKE, GOVERNOR

DEPARTMENT OF REVENUE

P.0.BOX 110*00
JUNEAU. ALASKA 99611-0400
TELEPHONE: (907) 465-2300

OFFICE OF THE COMMISSIONER FACSIMILE:  (907) 465 2389

March 1,2006

Janet Seitz.

Office of Representative Norman Rckeberg
State Capitol

Juneau, Alaska 99801

Dear Ms. Seitz,

At the February 28th House State Affairs Committee meeting, a question was asked about
a member of the Alaska Retirement Management Board continuing service on that board
if his position was changed front classified to exempt. It should be clear that HB 485 will
not make any currently filled position exempt, however, it is conceivable that the person

in question may apply for and accept an exempt position created by HB 485.

I have quoted the pail of SB 141 which sets out the qualifications for service on the ARM
Board below. The individual in question was appointed to the board under subparagraph
(C) below which I have put in bold and italics. The requirement for that seat is that the
person be a member of the PERS system, a vested member of the PERS system remains a
member regardless of a change in employment status. Therefore service on the ARM
Board by this individual would not be affected by passage of HB 485.

@ The (Alaska Retirement Management Board consists of
| trus

O(ﬁmls rn} embers, consisting of the commissioner of

e (0 mls loner of revenu
a# L RIS

rustees appoipte overnor who,meat the
BJP re mreme%? lf]or an ﬁnisk permanen c?
en éi are rofessm(rj) o¥n
credentialed or have ec gmze etence in | vestment
man men fma economics, account
p mls ion or ctuar anal SIS . aS 1Iow?
rus ees db ”ﬁ] ers eraI he
es om nder this su ara m?y oId
05| 10 ment and ey 1o
ene iciaties of a retl sys em anaged
?rustee who is employed as a fmance officer for a

0-D2LH pnaoleydapep.



B%\B‘nfeae's Shement SRn RY {RaEnere! B

(C) two fruStées who are members of the public employees’
retirement system, selected from a list of four nominees
subm|tted from among the public employees' retirement

tem bargalnlng

two ruste§ v%o ar? me bers ol‘ the te Hchers .
[ wernegt stem sel(% (% 1St 0 %Jr nominees
I 2 frmamong e feachers' retirement system

S@i?ﬂe I g T TR odagrioh Wit
reréz Ig%;ﬂs agogted unﬁfer Aﬁ 37, %O 240(a8

TUSEES) 2t 5 0 [hag e o canrgmlsm%ners shall
BRI y
| trust that the above fully addresses the question. 1will be available to testify at any time

on this issue.

Director of Administrative Services
Alaska Department of Revenue






ALASKA STATE HOUSE OF REPRESENTATIVES

Sfttalon:
(907>-465-2689
FAX# (907) 465-3472
State Capital
Room 102

Interim Address:

345 W. Sterling Hwy 1 J
Suite 102B

Homer AK 99603 \1/
(907)-235-2921

Fax# (907)-235-4008

HOUSE STATE AFFAIRS COMMITTEE
Representative Paul Seaton, Chairman

Sponsor Statement
HB 496
hayitall This bill
A %‘%‘ﬁ?%ﬁﬁ‘ﬁ;vj B '0@1 P
(Tweck oa I tiQn, 8 communi |on niversity of
aska an Lication and tlo training or zatlons
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t ﬂ?t?e ¢ 33@&%% igibility 1 g%raeapﬁ/li% 8fr18ra|nt?zbc{el 0onr%w%atlons to ensure that the organizations fit
ly for inclusion on the contrlbunon list for the current dividend year before Sept. | of thequalifying

Ve been ¢ err‘ot orﬁ jon under 6US.C. 31 (€) (3) for the two calencar years preceding the
I
%%a&frhe %@9&& ezgstoard or local agvisory board whose members arc all resicents of the state.

o Provl eﬁ%u n(g[%ﬂge
. Ve or Spercent of its lotal annual regeipts from contrifutions.
. Pr(e)(\:ne ok a financial aucit for { recedln fiscal year if |tsannugfe ﬁ f ex

@qrants or contriutio toano anization that Is exempt from taxation un%m]GUSC 51
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I of commerce and promotts the continued growth 0 communi ndat|0n3|
ﬁg&asm Twaundln required to enact this pilot
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WORK DRAFT WORK DRAFT WORK DRAFT

24-L.S1793\Y
Cook
4/3/06

CS FOR HOUSE BILL NO. 496(STA)

INTHE LEGISLATURE OF THE STATE OF ALASKA
TWENTY-FOURTH LEGISLATURE -SECOND SESSION

BY THE HOUSE STATE AFFAIRS COMMITTEE

Offered:
Referred:

Spoasor(s): HOUSE STATE AFFAIRS COMMITTEE

A BILL

FOR AN ACT ENTITLED
"An Act relating to contributions from permanent fund dividends to campuses of the
University of Alaska, certain educational organizations, community foundations, and
certain other charitable organizations that provide a positive youth development
program, workforce development, aid to the arts, or aid and services to the elderly, low-
income individuals, individuals in emergency situations, disabled individuals, or

individuals with mental illness: and providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF Al ASKA.

* Section 1. AS 4323 s amended by adding anew section to read:
Sec. 43.23.062. Contributions from dividends, (a) I\Iot\/\nthstandlng
AS 4323000, the Department of Revenue shall prepare the electronic Alaska
permanent fund dividend application to allow an applicant who files electronically to
direct that money e sbtracted from the dlivicend payment and contributed to one or
more of the campuses of the University of Alaska or to one or more educational

- l CSHB 496(STA)
New Text Underlined [DELETED TEXT BRACKETED]
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wor< draft WORK DRAFT 24-LS1793VvY

organizations, community founcations, or charitah'c organizations that appear on the
contribution list contained in the application. Acontribution may be $5 $0. $5, or
$1000r may be 10percent, 25 percent, S0 peroent, or 100 percent of the total dlividend
amourt. If the total amount of contributions elected by an applicant exceeds the
amount of the permanent fund dividend that the applicant is entitled to receive,
contributions shall ke declicted from the divicend in the order of priority eloctcd by
the applicant on the application urtil the entire amount of the divicend thet the
applicant is entitled to receive is allocated for contribution.

() The department shall list each campus of the University of Alaska and
shall list each ecucational organization, community foungation, o charitable
organization eligible under (c) of this section on the contribution list in random orcer,
and the order shall be changed each year. The department snall provice a statement of
the contributions mace by an individual that IS suitable for federal Income tax
purposes to each inciivioial Who elects to contritute under (@) of this section.

(© The department mmay not incluce an egucational organization on the
contribution list unless the primery pumose of the organization is to provice
vocational training or postsecondary education. Other than a community founcation,
the department may not incluce a charitable organization on the contribution list for a
divicend year unless the primary purpose of the organization is to provice a positive

youth development program, workforce development, aid to the arts, or aid and
services to the eloerly, low-income Indiviclials, individuals in emergency situations,
disabled indivicuals, or individuals with ertal illness. In adolition, the educational
organization, community foundation, or charitable Oiganization
(D) must apply forinclusion on the contribution list for the: current
divicend year on the form required by the department before August | of the

qualifying year:

(&) must be exempt from taxation under 26 u.s.c. )3 (Interrel
Revenie Coce) & an educational or a charitable organization on the cete of
application:
J) must have beenqualified for tax exempt status under 2 v s.c.
01X (Intemal Revenue Coce) as an egucational or a charitable organization

2

CSHB 496(STA)
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WORK DRAFT WORK DRAFT 24-L.S1793\Y

during the two calendar years thet immediately precece the year the application is

filed;
(@ must have a current Intemal Revenue Service Form 990 on file

with theUnited States Department of the Treasury. Intemal Revenue Service;

(5) must he directed by a voluntary board of directors or local avisory
board whose members are resicents of the state;

(6) auring the two calendar years that immediately precede the year the
application s filed, must have provickd in the state aid or services of a typelisted in
this subsection, or, for a community foungation, benefits to a defined geographic ares;

(7) must receive & leest $100,000 or five percent of its total annual
receipts, whichever is less, from contributiors;

© must have completed and proviced to the department a financial
auclit with an unquialified apinion, concicted by an' indepencent certified public
acoountant for the fiscal year immedliately preceding the year the application is filed if
the total annual buoet of the organization exceeds $250,000 during thet fiscal Ve,

an
© may not make grants or contributions to an organization thet is
exept from taxation under 26 US.C. S0L(C)(4) or (6); this paragraph does not apply

toa community founcation.
@ The department shall use an equal percentage of the total amount

contributed under (8) of this section to each organization for administrative costs
Incurred in implementing this section. The amount remaining srall be distributed to
each organization &s soon & practicable.

(©) The cepartment may Use an agent or enter into a contract uner AS B30
for the implementation andl aperation of the contribution program under this section.

@ Anpublic agency that claims a dividend on behalf of an incividual uncer
AS 4323015() may not elect to meke contributions from the dividend under @) of
this section,

(@ The department may adopt regulations under AS44.62 (Administrative
Procedure A) to carry out the provisions of this section. If an organization disagrees
with an action of the cepartment under this section and requests an administrative

-3- CSHB 4%(STA)
New Text: Underlined [DELETED TEXT BRACKETED]
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hearing, the hearing shall e conducted bythe office of administrative  heanngs
(AS44.64010).

By January 20 of each year, the cepartment 'hall submit a report to the
legislature icentifying the organizations on the contribution list for the immediately
preceding year, together with the amount of contributions made to each of the

organizations.

(1) For purposes of this section, “community foundation” means a nonprofit,
autonomous, philanthropic institution that Is organized and operated primarily & a
permanent collection of endowed funds for the long-tem benefit of a cefined
geographic area within one or more municipalities, tht hes a long-tem goal of
Increasing Its permanent unvestricted charitable enoowment to benefit the area serveg,
that primarily provices benefits by making grants and may also provide other fors of
charitable services, that mekes grants tht are not limited to providing one type of
benefit or to serving one population segment, and thet mekes grams to multiple

rantees.

* S, 2. The uncoalified law of the State of Alaska is amended by aoding a new section o
7 read

APPLICABILITY. AS 4323062, enacted by sec. | of this Act, applies to the Alaska

19 permare.., fund dividends for 2007, 2008, and 2000

|
il

*Secs. ASA3230621s repealed Decemper 31, 2000
*Sec. 4 This Act takes effect immediately under AS 01.10.070().
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Alaska State Legislature
Senate Majority News

JeffTurncr, Senate Majority Press Secretary Web Site: littp://www akrcpublicans.org

Room 413, State Capitol Building
Juneau, AK S$»9S01
Phone: 907.465.3803

FOR IMMEDIATE RELEASE: Feb. 14, 2006 CONTACT: Jell Turner, Press Secretary: 907.465.3803

Legislation Allows Alaskans to Donate to Worthy
Causes Through Dividend Program

Juneau) - Charitable giving to worthy causes will be easier under legislation introduced
today by Sen. Gene Therriault, (R - North Pole).

As chairman of the Senate State Affairs Committee, Themault introduced SB 297, which
provides a streamluied mechanism to allow voluntary philanthropic donations through
the annual Permanent Fund Dividend application. The process will make it easier to give
to organizations that provide important social services such as youth development, food
and clothing to the less fortunate, and aid to the arts, elderly and disabled.

“In this age when so many things are done electronically, it only seems right to provide
an innovative way for those who contribute to charity to do so through the electronic
application for the permanent fund dividend," Therriault said.

SB 297 allows individuals to make a tax-deductible donation to local community
organizations and help strengthen Alaska's non-profit charities. Applicants for the
permanent fund could specify a dollar amount or a certain percentage of the dividend.
The Rasmuson Foundation has offered to implement the program and underwrite the
administrative costs for the first few years.

“We applaud the Legislature for encouraging philanthropy through the permanent fund
dividend program and look forward to being a partner in the success of the program,”
said Terrv Strle, the Executive Director of United Way of the Tanana Valley.

“We always do the best we can with what we have, but each year brings its own financial
challenges. This year it is the enormous costs of various insurances, such as worker’s
comp insurance and high prices of heating luJ and gasoline. We appreciate the efforts of
Senator Themault in introducing this piece of legislation,” said Samantha Castle Kurslein.
Executive Director for the Fairbanks Community Food Bank.

Organizations would have to apply to be on the list and meet certain requirement.) ;i
participate m the program. To be eligible, the organization must be a 501(c)(3), have a
local voluntary board, provide specified services, receive a certain amount of annual
receipts from contributions, complete a financial audit for the fiscal year preceding
application if its total annual budget exceeds $250,000, and meet other requirements.
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State Funding Decreased 4%96Since FY 2002.

State Funding FY 2002- 2006
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FY 2006 HUMAN SERVICES COMMUNITY
MATCHING GRANTS
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F¢2006 Human Services Community Matching Grant - Sub-Recipient List
Page 1of3
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Fairbanks Community Food ~ Collect local surplus food and give it to people who need $34,397
Bank it, through agencies who are trained to identify and
respond to those needs.
Big Brothers Big Sisters Match children in need of additional adult attention with $34,397
adult volunteers
Alaska Legal Services Corp  Provide legal assistance to low-income families (those $34,397

with incomes below 125% of poverty level) in civil cases
such as housing, income, public assistance benefits, health

care and ramily law
rlorth Star Youth Court Operate community-based juvenile justice diversion and $34,397
victim offender mediation program
Resource Center for Parents & Provide a comprehensive coordinated, and sustainable $68,563
Children and AK Center for effort to intervene in the lives of children, ages 0-5 who
Children & Adults have been exposed prenatal ly to alcohol

(collaborative grant)
Interior Community Health Provide preventative & primary health care services on a $24,365

Center with Chief Andrew sliding fee schedule to low & moderate income people.
Isaac Health Center

Total 06 HSCMG Fu.Js | $230515

February 3,2006 lof3



