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State Affairs Committee considered CS FOR HOUSE BILL NO. 81(STA)
HB 81 MOTOR VEHICLE EMISSIONS INSPECTION

"An Act relating to motor vehicle emissions and to inspection decals and fines relating to motor vehicle 
emissions; and providing for an effective date."

and recommends: Senate Bill:
[ ] same title

be replaced with_______  CS ___________________________ (__________) [ ] new title
House Bill:
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further referral t o ____________________________ Committee
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DO
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R epr esen ta t iv e  K ev in  M e y e r
H O USE  D IS T R IC T  30

C S  H B  81 (S T A )
“ A n  A c t  r e la t in g  to  m o t o r  v e h ic le  e m is s io n s  a n d  to  in s p e c t io n  d e c a ls  a n d  f in e s  r e la t in g  to  m o t o r  

v e h ic le  e m is s io n s ;  a n d  p r o v id in g  f o r  a n  e f fe c t iv e  d a te .”

CS HB 81 (STA) streamlines existing m otor vehicle emission statutes to improve compliance and 
enforcement, provide consistency between departments, provide relief from extraneous requirements, 
and protect consumers.

In areas that require motor vehicle emission programs, car owners have found several loopholes to evade 
programs and falsely register cars. Before a vehicle’s registration can be renewed, a car m ust also have a 
current and valid emission inspection. A problem arises when the inspection expires and the registration 
is current. This creates a disconnect between the dates on the license plate and the certificate o f 
inspection, and reduces the ability to enforce proper registration. CS HB 81 (STA) limits changes so that 
the emission inspection and the vehicle registration renewal date may be synchronized.

The same loopholes exist for title transfers. Before a title can be transferred for a 1987 or older vehicle, it 
must have an inspection dated within 12 months. When the title is transferred, often die registration is 
still current. When the new emission test is done for a title transfer, the vehicle has an inspection decal 
that is good for two years, but a registration that will expire in less than two years. CS HB 81 (STA) 
removes the requirement for yearly tests and synchronizes registration and emission inspections tests for 
all vehicles, regardless o f age.

Enforcement o f emission programs is an area o f concern. The authority to enforce emission programs 
through registration renewal is within the Department o f Administration. The entities responsible for 
administering the emission control programs, such as the D epartm ent o f Environmental Conservation 
(DEC) and municipalities, do not have a direct mechanism to insure that vehicles are properly registered 
and meet emission program requirements. CS HB 81 (STA) extends the authority to enforce emission 
inspection requirements through proper registration to D EC and the municipalities that require such 
programs.

DEC has found that the current fine for a program violation is not a reasonable deterrent for egregious 
offenders. A $200 fine seems manageable when costly repairs may provide an economic incentive to 
evade the program. Under Section 5, the fine is raised to an am ount not to exceed $500.

A consumer protection measure has been inserted into CS HB 81 (STA) in an effort to assist Alaskans 
who are shopping for used automobiles. CS HB 81 (STA) specifies that the used vehicle m ust display a 
valid emissions inspection decal, have a valid record o f emissions inspection with the DMV, or have a 
certificate o f inspection that shows non-compliance with program requirements. Consumers can feel 
comfortable seeing the decal and knowing the vehicle has met program requirements.

CS HB 81 (STA) is a comprehensive clean-up act. The provisions will close loopholes in current emission 
programs and requirements, extend authority to those entities who oversee emission programs, provide 
an increased deterrent for those individuals who choose to evade emission programs, and protect 
Alaskans who are looking to buy used vehicles.
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F I S C A L  N O T E

S T A T E  O F  A L A S K A
2003  L E G IS L A T IV E  S E S S IO N

Revision Date/Time (Note if correction):________
Title An act relating to motor vehicle

emissions; and providing.

Dept. Affected:
’ b r u
’ Component________

Fiscal Note Number:
Bill Version:
(H) Publish Date:

1

HB 81
3/31/03

Administration
Motor Vehicles

Sponsor
Requester

Representative Meyer
(H) TRA Component No. 2348

Expenditures/Revenues (Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2004 FY 2005 FY 2006 FY 2007 FY 2008 FY 2009
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL EXPENDITURES i
CHANGE IN REVENUES ( ) I !
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Mental Health
Other (Specify Type-Do not abbreviate)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate o f any current year (FY2003) cost: 0.0
Check this box (X) if fundina fo r this bill is Included in the Governor's FY 2004 budget p roposa l:
POSITIONS
Full-time
Part-time
Temporary
ANALYSIS: (Attach a separate paqe if necessary)

This bill will have no fiscal impact on DMV for implementation. The bill removes the requirement for 
redundant emission inspections relating to ownership changes. DMV will still require emission inspections 
prior to registration as it has in the past.

Prepared by: 
Division
Approved by 
Agency

Charles R. Hosack Phone 269-5559
Motor Vehicles Date/Time 3/24/03
Mike Miller, Commissioner Date 3/31/2003

Department of Administration

(Rov.sod 0/2001 OMB) P a g e  1 o f _ 1 ___



R e p r e s e n ta tiv e  K e v in  M e y e r
H O USE  D IS T R IC T  30

S e c t io n a l A n a ly s is  

C S  H B  8 1 (S T A )
“ A n  A c t  r e la t in g  to  m o t o r  v e h ic le  e m is s io n s  a n d  to  in s p e c t io n  d e c a ls  a n d  f in e s  

r e la t in g  to  m o t o r  v e h ic le  e m is s io n s ;  a n d  p r o v id in g  f o r  a n  e f fe c t iv e  d a t e . ”

S e c t io n  1 : Repeals the requirement that alternatively fueled vehicles are exempt from 
meeting emissions requirements in order to be registered.

S e c t io n  2 : Provides that a motor vehicle registration period cannot extend beyond the 
expiration o f any applicable emissions inspection certificate.

S e c t io n  3 : Amends provisions that specify when an emissions certificate is required if the 
ownership o f  a vehicle is transferred. Provides that all vehicles, regardless o f the year 
manufactured, must have an emissions inspection that is two years old or younger in order 
for a title transfer to occur.

S e c t io n  4 : Amends provisions relating to commercial sales o f used motor vehicles. 
Specifies that the inspection decal m ust be displayed on the windshield o f the vehicle, the 
inspection records must be on file with die Departm ent o f Administration, or, if the vehicle 
is not in compliance with program requirements, then the certificate o f  inspection needs to 
be on file with the commercial dealer. These requirements arc to be met when a vehicle is 
sold and is intended to be used in an area with an emissions inspection program.

S e c t io n  5: Increases the fine for violating emissions requirements to an am ount not to 
exceed §500.

S e c t io n  6 : Repeals language relating to suspension or cancellation o f  a m otor vehicle’s 
registration for failure to meet emissions requirements.

S e c t io n  7 : Creates authority for a department or municipality that enforces a pollution 
control program to determine if a vehicle is properly registered.

S e c t io n  8 : Increases the fine for failing to display an emissions inspection decal to an 
am ount not to exceed §500.

S e c t io n  9: Effective date.
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Anchorage
Metropolitan
Area
Transportation
Solutions

M U N IC I P A L IT Y  O F  A N C H O R A G E  
T r a f f i c  D e p a r tm e n t  
Transportation Planning Division 
Permit Center, 4700 S. Bragaw Street, 2nd Floor 
P.O. Box 196650, Anchorage, AK 99519-6650 
Voice (907) 343-7991 Facsimile (907) 343-7998 
E-mail: armstrongjj@ci.anchorage.ak.us

M a rc h  2 0 ,  2 0 0 3

R e p re s e n ta t iv e  K e v in  M e y e r
S ta te  C a p i t o l
J u n e au , A K  9 9 8 0 1 - 1 1 8 2

D e a r  R e p re s e n ta t iv e  M e y e r :

T h e  A n c h o ra g e  M e t r o p o li t a n  A re a  T ra n s p o r ta t io n  S o lu t io n s  (A M A T S )  P o l i c y  C o m m it te e  is  o f f e r in g  th is  
le t te r  o f  s u p p o r t  f o r  H o u s e  B i l l  8 1 , “ A n  A c t  re la t in g  to  m o t o r  v e h ic le  e m is s io n s ; a n d  p r o v id in g  f o r  an  
e f fe c t iv e  d a te .”  H B  81  s t re a m lin e s  m o to r  v e h ic le  e m is s io n  s ta tu tes to  p ro v id e  r e l i e f  f r o m  m o t o r  v e h ic le  
e m is s io n  in s p e c t io n s  a n d  im p ro v e  c o m p lia n c e  w ith  e n fo rc em e n t e f fo r t s .

T h e  m o t o r  v e h ic le  em is s io n s  p ro g ra m  is  o n e  o f  A n c h o ra g e ’ s k e y  p ro g ra m s  to  m a in ta in  its  a i r  q u a li t y  and  
a l lo w  c o n t in u e d  p ro g re s s  in  o u r  t ra n s p o r ta t io n  p la n n in g  an d  c o n s tru c t io n . A s  A n c h o ra g e  m o v e s  f r o m  
im p ro v in g  its  a i r  q u a li t y  in to  m a in ta in in g  its  a i r  q u a li ty , th e  m o to r  v e h ic le  e m is s io n  p ro g ra m  m u s t o p e ra te  
as e f f i c ie n t ly  as p o s s ib le .

Y o u r  p ro p o s e d  b i l l  w i l l  n o t  o n ly  a s s is t A n c h o ra g e  in  e n su rin g  its  e n fo rc e m e n t e f fo r t s  a re  p ro d u c t iv e  bu t it  
w i l l  a ls o  a s s is t in  p ro te c t in g  its  c it iz e n s  f r o m  e x tra n e o u s  e m is s io n  te s ting . T ra n s p o r ta t io n  p la n n in g  and  
e n su r in g  a i r  q u a li t y  c o n fo rm it y  a re  th e  fu n d am en ta l re s p o n s ib i li t ie s  o f  A M A T S . A n y  b i l l ,  su ch  as y o u rs , 
that a s s is ts  o u r  m is s io n  is  g re a t ly  a p p re c ia te d .

S in c e re ly ,

D a v id  R .  E b e r le , (C h a i r  
R e g io n a l
A la s k a  D j6p a rtjh e ij|t o f  T ra n s p o r ta t io n  an d  P u b lic  F a c i li t ie s

c
2o r g e P (  W u e rc h  

la y o r
M u n ic ip a li t y  o f  A ic h o r a g e

T o m  C h ap p ie  
D i r e c t o r  o f  A i r  &  W a te r  Q u a li t y  
A la s k a  D e p a rtm e n t o f  E n v iro n m e n ta l C o n s e rv a t io n

i t
D ic k  T ra in i  
C h a ir
A n c h o ra g e  M u n ic ip a l A s s e m b ly

L-L
/

D o u g A cS r tE t te n
M e m W ^
A n c h o ra g e  M u n ic ip a l A s s e m b ly

mailto:armstrongjj@ci.anchorage.ak.us


Fairbanks North Star Borough________________
809 Pioneer Road P.O. Box 71267 Fairbanks, Alaska 99707-1267 907/459-1000

M a rc h  17 , 2 0 0 3

R e p re s e n ta t iv e  K e v e n  M e y e r  
S ta te  C a p ito l
Ju n eau , A la s k a  9 9 8 0 1 - 1 1 8 2

R e : H o u s e  B i l l  8 1

D e a r  R e p re s e n ta t iv e  M e y e r ,

T h a n k  y o u  f o r  th e  o p p o r tu n ity  t o  c om m en t o n  H o u s e  B i l l  8 1 . T h e  F a irb a n k s  1 /M  
P ro g ra m  s u p p o r ts  le g is la t io n  th a t s t re am lin e s  th e  m o to r  v e h ic le  in sp e c t io n  p ro c e s s  and 
re g is t ra t io n  re n e w a ls  w ith  re te n t io n  o f  p ro g ra m  in te g r ity . H .B . 81  is c e r ta in ly  fo c u s e d  in 
th is  d ire c t io n  an d  th e re fo r e , th e  F N S B  I /M  P ro g ra m  is  in  s u p p o r t  o f  th is  b i l l .  T o  fu r th e r  
s im p li fy  th e  p ro p o s e d  am en dm en ts  I  w o u ld  l ik e  to  o f f e r  th e  fo l lo w in g  su g g e s tio n .

I  h ave  re v ie w e d  th e  p ro p o s e d  am en dm en ts  and  h a v e  c om m en t re g a rd in g  th e  p ro p o s e d  
ch anges  to  A S  2 8 .1 0 .2 7 1 .  T h is  s ta tu te  a d d re s se s  ch an g e  o f  ow n e rsh ip  re q u irem e n ts . A S  
2 8 .1 0 .2 7 1  c o n ta in s  an  am en d m en t tha t re a d s , “ f i i )  h as  a c e r t i f ic a te  o f  in sp e c t io n , b u t the  
c e rt i f ic a te  s h ow s  th a t th e  v e h ic le  is n o t in  c o m p lia n c e  w ith  p ro g ram  re q u ire m e n ts ” . A n  
in d iv id u a l th a t has a n o n -c o m p ly in g  v e h ic le  ( o r  c o m p ly in g  v e h ic le )  and  w is h e s  t o  t ra n s fe r  
ow n e rsh ip  c an  d o  s o  u n d e r A S  2 8 . 1 0 .2 7 1 ( d )  ( 2 )  (A )  o r  ( B )  w ith o u t the  c e r t i f ic a te  o f  
in sp e c tio n . T h e re fo re , I  d o  n o t b e lie v e  th is  am en d m en t is needed .

T h a n k  y o u  f o r  y o u r  w o rk  o n  th is  le g is la t io n . O u r  o f f i c e  has b een  s e rv in g  m o to r is ts  s in ce  
1 9 8 5  and  w e  h a v e  e x p e r ie n c e d  m an y  re g u la to ry  ch an g es , w h ich  a f fe c t  th o s e  c o n sum e rs . 
T h e re fo re , w e  a re  v e ry  p le a s e d  to  see p ro p o s e d  am en dm en ts  tha t w i l l in  e f fe c t , s im p li fy  
the  v e h ic le  re g is t ra t io n  re n ew a l p ro c e s s . P le a s e  c a ll m e  at 4 5 9 - 1 0 0 5  at y o u r  e a r lie s t  
c o n v e n ie n c e  s o  I  m ay  c o n c is e ly  c o n fe r  m y  th ou g h ts .

S in c e re ly ,

' Z *  a X ,
G le n n  E . M i l le r  
F N S B  I /M  P ro g ra m  M a n a g e r

C c :
D a v id  L e o n e , S p e c ia l A s s is ta n t t o  th e  M a y o r  
M a y o r  B o y le s ,  F N S B  
L in d a  A n d e rs o n , G o v t . C o n s u lta n t

RECE IVED

MAR 2 4 2003
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3400 Cushman Street 
Fairbanks, Alaska 99701 

(907)452-7117 
Fax: (907)458-3225 

genee@geneschrysJer.com

R E P R E S E N T A T IV E  M E Y E R  

H B  81

W E  U R G E  T H E  P A S S A G E  O F  T H IS  B IL L .  T H E  D U P L IC A T IO N  O F  I /M ’ S  IS  
T R E M E N D O U S .

T H A N K  Y O U  S O  M U C H  F O R  B R IN G IN G  T H IS  B I L L  F O R W A R D  A N D  W E  U R G E  
T H E  P A S S A G E  O F  H B  81

T H A N K  Y O U , 

JO H N  P IM M E L

C h r y s l e r Jeep

* *  TOTAL P A G E . 0 0 1  * *

mailto:genee@geneschrysJer.com




Rc: HB 91 Medical Costs - Paid by P/F Members

S u b je c t :  R e :  H B  9 1  M e d ic a l C o s ts  - P a id  b y  P / F  M e m b e r s  
D a t e :  W e d , 0 7  A p r  2 0 0 4  1 2 :3 9 :1 3  - 0 8 0 0

F r o m :  M e la n ie  M i l lh o m  < M e la n ie _ M i l lh o m @ a d m in .s t a t e .a k .u s >
O r g a n i z a t i o n :  S ta te  o f  A la s k a

T o :  A n s e lm  S ta a c k  < a n s e lm _ s ta a c k @ a d m in .s ta te .a k .u s >
C C :  K a th le e n  S  L e a  < k a th y _ le a @ a d m in .s ta te .a k .u s > ,

K a t r in a  M  M a th e n y  < k a t r in a _ m a th e n y @ le g is .s ta te .a k .u s >

T h a n k s

A n s e lm  S ta a c k  w ro te :

F o l lo w in g  is an a n sw e r to  y o u r  q u e s t io n :

S ta r t  in  f i r s t  y e a r  at $ 8 0 6  /  M o n th
P re m iu m  p a ym en ts  at th e  b e g in n in g  o f  each  m on th
In f la t io n  o f  p re m iu m  each  fo l lo w in g  y e a r , r e s p e c t iv e ly  - 1 2 % , 1 1 .5 % , 1 1 % , 1 0 .5 %  (S a m e  as the 
V a lu a t io n )
P re m iu m s  p e r  y e a r  in  C Y 0 5  =  $ 9 0 2 .7 2 ,  C Y 0 6  =  $ 1 ,0 0 6 .5 3 ,  C Y 0 7  =  $ 1 ,1 1 7 .2 5 ,  C Y 0 8  =  $ 1 ,2 4 0 .1 5  
U s in g  the d is c o u n t ra te  o f  8 . 2 5 %  w h ich  is e q u a l to  the v a lu a t io n  ra te  f o r  each  y e a r  to  the f i r s t  d a te  o f  
p a ym en t

G ro s s  d o l la r  p a ym en ts  =  $ 6 0 ,8 7 2
A c tu a r ia l C o s t  at b e g in n in g  o f  the  1st y e a r  to  fu n d  the f iv e  y e a rs  o f  h e a lth  c a re  p a ym en ts  =  $ 4 9 ,2 0 9

R e m e m b e r  tha t the  u n fu n d e d  lia b i l i t y , a n d  c o s t p e r  p e rs o n  f o r  the  4 1 1  m em b e rs  in the  c u rre n t 
a s su m p tio n s  in H B  9 1  is b a sed  u p on  a s p e c if ic  p r o f i le  o f  the  s p e c if ic  p e o p le  w h o  a re  p re s e n t ly  in the 
s y s tem  at 6 / 3 0 / 0 2 ,  a n d  w ha t the p ro b a b le  h e a lth  c a re  c o s ts  w o u ld  be a ttach ed  to  th em  - th e y  a re  at 
v a r io u s  a g e s , a n d  at v a r io u s  s ta te s  in th e ir  c a r r ie r  as c o m p a re d  to  age 6 0  w hen  e m p lo y e r  p a id  m ed ic a l 
w o u ld  ta k e  o v e r  in F Y  0 5 .  T h e  q u e s t io n  a n sw e re d  a b o v e  is w h a t w o u ld  a n ew  m e m b e r h a v e  to p a y  to 
fu n d  f iv e  y e a rs  o f  h e a lth  c a re  p re m iu m s  th ey  w o u ld  n o t o rd in a r i ly  be e n t it le d  to ; th ey  fu n d  the hea lth  
p rem iu m s  f o r  f i v e  y e a rs .

M e la n ie  M i l lh o m  w ro te :

A n s e lm :
I  w as  a s k e d  b y  K a t r in a  M a th e n y , s t a f f  to  S e n a to r  G a ry  S te v e n s , w h a t the 
a p p ro x im a te  c o s t  m ig h t be f o r  a T ie r  I I  o r  I I I  - P /F  m e m b e r to  re c e iv e  
m e d ic a l c o v e ra g e  in  a c c o rd a n c e  w ith  H B  9 1  b y  h a v in g  the  m e m b e r  p a y  f o r  
these  b e n e fits . F o r  e x a m p le , in  A S  3 9 . 3 5 .3 7 0  (g )  a l lo w s  d isp a tc h e rs  to  
c o n v e r t  " a l l o th e r"  s e rv ic e  to  "P /F "  s e rv ic e  by  p a y in g  the  fu l l  
a c tu a r ia l c o s t o f  the  c o n v e rs io n  o f  the  c re d ite d  s e rv ic e  to  tre a tm en t as 
p eace  o f f i c e r  s e rv ic e .

In  the c a se  o f  H B  9 1 , the  m e m b e r w o u ld  h a v e  to  p a y  th e  fu l l  a c tu a ria l 
c o s t o f  th e  f iv e  ( 5 )  y e a rs  o f  m ed ic a l b e n e fits . A t th is  p o in t , K a t r in a  

j is  ju s t  lo o k in g  f o r  c o s t  e s t im a te s . T h a n k s .

4/22/2004 11:00 AM

mailto:Melanie_Millhom@admin.state.ak.us
mailto:anselm_staack@admin.state.ak.us
mailto:kathy_lea@admin.state.ak.us
mailto:katrina_matheny@legis.state.ak.us


Rc: MB 91 Medical Costs - Paid by P/F Members

Melanie Millhorn c melanic millhorn@admin.state.ak.»s> 
Director
Division o f Retirement and Benefits 
Department o f Administration

4/22/2004 11:00 AM



Public E m p lo y ee s 'R e tirem en t S ystem  (PERS) 03/26/04 1 1 . 0 3  AM
C onsolidated  E m ployer C ontribution  Rate & Payroll - Active E m ployers
HB 91 - 3% T u rn o v er - ESTIMATED FY 05 C hange From  C h a n g e  in C onso lida ted  Rate (Includes P/F)
Division of R e tirem ent & B enefits

(8) Ave. Inc. \ yr.»; 3.00% « < PE n s» > 0.11% f\AQVV 3.0% 3.0% 3.0% 3.0% 3.0%

(A)
FY 02

(Chg\Yr x 3 Yrs) (C) 
FY02-FY05 FY05 Av g ER

(E) 
FY 05 FY 06 FY 07 FY 08 FY 09 FY 10
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PERS 208 AKUTAN, CITY OF 20*1,162 109.00% 287,937 0.11% 317 326 336 346 356 367
PERS 255 ALASKA GATEWAY SD 1,310.423 109.00% 1,420,361 0.11% 1,571 1618 1667 1717 1768 1821
PERS 152 ALASKA HOUSING FINANCE CORPORATION 14,119.271 109.00% 15.390,005 0.11% 16,929 17437 17960 18499 19054 19625
PERS 106 ALASKA MUNICIPAL LEAGUE 203.665 109.00% 309,195 0.11% 340 350 361 372 383 394
PERS 101 ALASKA. ST ATE OF 701.531.840 109.00% 764.669.714 0.11% 841,137 866371 892362 919133 946707 975108
PERS 267 ALEUTIAN HOUSING AUTHORITY 463.009 109.00% 504,680 0.11% 555 572 589 607 625 644
PERS 162 ALEUTIAN REGION SD 134,678 109.00% 146,799 0.11% 161 166 171 176 182 187
PERS 230 ALEUTIANS EAST BOROUGH 894.043 109.00% 974,507 0.11% 1,072 1104 1137 1171 1206 1243
PERS 244 ALEUTIANS EAST BOROUGH SD 1,070,290 109.00% 1,166.616 0.11% 1,283 1322 1361 1402 1444 1488
PERS 245 ALEUTIANS W ESTCRSA 49.841 109.00% 54.327 0.11% 60 62 63 65 67 69
PERS 259 ALLAKAKET, CITY OF 45,352 109.00% 49.434 0.11% 54 56 58 59 61 63
PERS 203 ANCHORAGE PARKING AUTHORITY 935.838 109.00% 1,020,063 0.11% 1,122 1156 1190 1226 1263 1301
PERS 111 ANCHORAGE SD 64.634,105 109.00% 70.451.174 0.11% 77,496 79821 82216 84682 87223 89839
PERS 173 ANCHORAGE. MUNICIPALITY OF 117,039,309 109.00% 127,572,934 0.11% 140,330 144540 148876 153343 157943 162681
PERS 283 ANDERSON. CITY OF 35.532 109.00% 38,730 0.11% 43 44 45 47 40 49
PERS 289 ANGOON, CITY OF 282,259 109.00% 307.662 0.11% 338 349 359 370 381 392
PERS 103 ANNETTE ISLAND SD 1,117,072 109.00% 1,217,608 0.11% 1,339 1380 1421 1464 1507 1553
PERS 243 ATKA. CITY OF 65.598 109.00% 71,502 0.11% 79 81 83 86 89 91
PERS 281 BARANOF ISLAND HA 418.305 109 00% 455.952 0.11% 502 517 532 548 564 581
PERS 171 BARROW. CITY OF 951.260 109.00% 1.036.873 0.11% 1.141 1175 1210 1246 1284 1322
PERS 219 BARTLETT REGIONAL HOSPITAL 15,749.772 109.00% 17,167.251 0.11% 18,884 19450 20034 20635 21254 21892
PERS 104 BERING STRAIT SD 6.407.845 109 00% 7,071,751 0.11% 7,779 8012 8253 8500 8755 9018
PERS 232 BERING STRAITS CRSA 62,733 109.00% 68.379 0.11% 75 77 80 82 85 87
PERS 270 BERING STRAITS RHA 987,804 109.00% 1,076.706 0.11% 1,184 1220 1257 1294 1333 1373
PERS 136 BETHEL. CITY OF 4.163.059 109.00% 4.537.734 0.11% 4.992 5141 5295 5454 5618 5787
PERS 144 BRISTOL BAY BOROUGH 1.255.061 109.00% 1.368.016 0.11% 1,505 1550 1596 1644 1694 1744
PERS 184 BRISTOL BAY BOROUGH SD 641,364 109.00% 699.087 0.11% 769 792 816 B40 866 891
PERS 223 BRISTOL BAY RHA 1,018,325 109.00% 1,109.974 0.11% 1,221 1258 1295 1334 1374 1415
PERS 105 CHATHAM SO 631,934 109.00% 688,808 0.11% 758 780 804 828 853 878
PERS 121 CHUGACH SD 213.355 109.00% 232.557 0 11% 256 263 271 280 2813 297
PERS 262 COOK INLET HOUSING AUTHORITY 2,371,737 109.00% 2.585,193 0.11% 2,844 2929 3017 3107 3201 3297
PERS 224 COPPER RIVER BASIN RHA 491.773 109.00% 536.033 0.11% 590 607 626 644 664 684
PERS 112 COPPER RIVER SD 1.127,364 109.00% 1.220,027 0.11% 1.352 1392 1434 1477 1521 1567
PERS 185 CORDOVA CITY SD 575.642 109.00% 627,450 0.11% 690 711 732 754 777 BOO
PERS 163 CORDOVA COMMUNITY MEDICAL CENTER 2.320.138 109.00% 2.528.950 0.11% 2,782 2865 2951 3040 3131 3225
PERS 148 CORDOVA. CITY OF 1,742.230 109.00% 1.099.031 0.11% 2,089 2152 2216 2283 2351 2422
PERS 204 CRAIG CITY SD 997,311 109 00% 1,087.069 0.11% 1,196 1232 1269 1307 1346 1386
PERS 186 CRAIG, CITY OF 1.670,674 109.00’:;. 1.821.035 0.11% 2,003 2063 2125 2189 2255 2322
PERS 282 DELTA JUNCTION. CITY OF 60.476 109.00% 65,919 0.11% 73 75 77 79 82 84
PERS 246 DELTA/GREELY SD 841.659 109.00% 917.408 0.11% 1.009 1039 1071 1103 1136 1170
PERS .58 OENALI BOROUGH 521.599 109.00% 560.543 0.11% 625 644 663 683 704 725
PERS 1i8 DENALI BOROUGH SD 773.615 109.00% 843,240 0.11% 928 955 984 1014 1044 1075
PEES 205 DILLINGHAM CITY SD 1,118.566 109.00% 1,219,237 0.11% 1,341 1381 1423 1466 1509 1555
PETS 178 DILLINGHAM. CITY OF 2,160.968 109.00% 2.355.455 0.11% 2,591 2669 2749 2831 2916 300-1
PEI’S 271 EGEGIK. CITY OF 89.702 109.00% 97.862 0.11% 108 111 114 118 121 125
PEriS 242 ELIM. CITY OF 160.588 109.00% 175,041 0.11% 193 198 204 210 217 223
PERS 116 FAIRBANKS NORTH STAR BOROUGH 15.353.714 109.00% 16.735.548 0 11% 18.409 18961 19530 20116 20720 21341
PERS 117 FAIRBANKS NORTH STAR BOROUGH SD 21,839,911 109.00% 23.805,503 011% 26,186 26972 27781 28614 29473 30357
PERS 129 FAIRBANKS. CITY OF 5.409.556 109.00% 5.896.416 0.11% 6,486 6681 6881 7087 7300 7519
PERS 183 FORT YUKON. CITY OF 271.347 109.00% 295.768 0 11% 325 335 345 356 366 377
PEHS 141 GALENA CITY SD 2.888,249 109.00% 3.148.191 0.11% 3,463 3567 3674 3784 3898 4015
PERS 192 GALENA. CITY OF 1,211,569 109.00% 1.320,610 0.11% 1,453 1496 1541 1587 1635 1684
PERS 169 HAINES BOROUGH 1.869,294 109.00% 2.037.530 0.11% 2,241 2309 2378 2449 2523 2598
PERS 240 HAINES BOROUGH SD 910.974 109.00% 992.962 0.11% 1,092 1125 1159 1194 1229 1266
PERS 215 HOMER. CITY OF 4.347.392 109.00% 4.730.657 0 11% 5.213 5369 5530 5696 5B67 6043
PERS 138 HOONAH CITY SD 473,035 109.00% 515.608 0.11% 567 5B4 602 620 638 658
PERS 199 HOONAH, CITY OF 585.470 109.00% 638,162 0.11% 702 723 745 767 790 814
PERS 285 HOOPER BAY. CITY OF 543.733 109 00% 592.669 0 11% 652 671 692 712 734 756
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PERS 235 HUSLIA. CITY OF 84,657 109.00% 92.276 0.11% 102 105 108 111 114 118
PERS 1GB HYDAEURG CITY SD 238.167 109.00% 259.602 0.11% 286 294 303 312 321 331
PERS 124 IDITAROD AREA SD 1,456,563 109.00% 1.587.654 0.11% 1,746 1799 1853 1908 1966 2025
PERS 275 IUSAGVIK COLLEGE 3,647,081 109.00% 3,975,318 0.11% 4,373 4504 4639 4778 4922 5069
PERS 263 INTERIOR RHA 927,652 109.00% 1,011,141 0.11% 1,112 1146 1100 1215 1252 1202
PERS 284 INTER-ISLAND FERRY AUTHORITY 116.851 109.00% 127,368 0.11% 140 144 149 153 158 162
PERS 10B JUNEAU BOROUGH SD 8.242,706 109.00% 8.984.550 0.11% 9.003 10179 10485 10799 11123 11457
PERS 126 JUNEAU, CITY AND BOROUGH OF 23,913,382 109.00% 26.065,586 0.11% 20,672 29532 30418 31331 32271 33239
PERS 260 KACHEMAK, CITY OF 54,282 109.00% 59,167 0.11% 65 67 69 71 73 75
PERS 265 KAKE CITY SO 443,280 109.00% 483.175 0.11% 531 547 564 581 598 616
PERS 277 KAKE, CITY OF 267,796 109.00% 291.890 0.11% 321 331 341 351 361 372
PERS 237 KALTAG, CITY OF 26.173 109.00% 28.529 0.11% 31 32 33 34 35 36
PERS 211 KASHUNAMIUT SD 1.092.499 109.00% 1,190.824 0.11% 1,310 1349 1390 1431 1474 1519
PERS 180 KENAI PENINSULA BOROUGH 11,066,805 109.00% 12,062,817 0.11% 13,269 13667 14077 14500 14934 15303
PERS 190 KENAI PENINSULA BOROUGH SD 11,394,928 109.00% 12,420,472 0.11% 13,663 14072 14495 14929 15377 15039
PERS 115 KENAI, CITY OF 4,926,214 109.00% 5,369.573 011% 5,907 6084 6266 6454 6648 6847
PERS 122 KETCHIKAN GATEWAY BOROUGH 3.649.736 109.00% 3.970.212 0.11% 4.376 4507 4643 4702 4925 5073
PERS 177 KETCHIKAN GATEWAY BOROUGH SD 3.323,252 109.00% 3.622.345 0.11% 3.985 4104 4227 4354 4405 4619
PERS 181 KETCHIKAN, CITY OF 7,358,245 109.00% 8,020,487 0.11% 0,823 9087 9360 9641 9930 10220
PERS 151 KING COVE, CITY OF 949,662 109.00% 1,035.132 0.11% 1,139 1173 1208 1244 1282 1320
PERS 251 KLAWOCK CITY SD 524,844 109.00% 572.080 0.11% 629 640 668 600 700 730
PERS 227 KLAWOCK, CITY OF 752,608 109.00% 820.343 0 11% 902 929 957 986 1016 1046
PERS 174 KOOIAK ISLAND BOROUGH 2,010,855 109 00% 2,191,832 0.11% 2,411 2483 2558 2635 2714 2795
PERS 158 KOOIAK ISLAND BOROUGH SD 4,169,251 109.00% 4.544,484 0.11% 4,999 5149 5303 5462 5626 5795
PERS 128 KODIAK, CITY OF 5,195,780 109.00% 5,663.400 0.11% 6.230 6417 6609 6807 7012 7222
PERS 140 KOTZEBUE, CITY OF 2,879,470 109.00% 3,138,622 0.11% 3,452 3556 3663 3773 3886 4002
PERS 287 KCYUK, CITY OF 19.691 109.00% 21.463 0.11% 24 24 25 26 27 27
PERS 125 KUSPUK SD 2.025.436 109.00% 2.207.725 0.11% 2.428 2501 2576 2654 2733 2815
PERS 247 LAKE AND PENINSULA BOROUGH 580,459 109.00% 632,700 0.11% 696 717 738 761 783 807
PERS 164 LAKE AND PENINSULA BOROUGH SD 2,325,155 109.00% 2.534.419 0.11% 2,788 2071 2958 3046 3138 3232
PERS 157 LOWER KUSKOKWIM SD 15,200,587 109 00% 16.568.640 0.11% 18.226 18772 19335 19916 20513 21120
PERS 153 LOWER YUKON SD 4,182,229 109.00% 4.558.630 0.11% 5.014 5165 5320 5479 5644 5813
PERS 109 MATANUSKA-SUSITNA BOROUGH 8.776.404 109.00% 9,566.280 0.11% 10.523 10839 11164 11499 11844 12199
PERS 110 MATANUSKA-SUSITNA BOROUGH SD 17,631,217 109.00% 19.218.027 0.11% 21,140 21774 22427 23100 23793 24507
PERS 196 NENANACITYSD 858,876 109.00% 936,175 0.11% 1,030 1061 1093 1125 1159 1194
PERS 193 NENANA, CITY OF 342.988 109 00% 373.057 0.11% 411 424 436 449 463 477
PERS 149 NOME CITY SD 1.299,621 109.00% 1.416.587 0.11% 1.550 1605 1653 1703 1754 1806
PERS 175 NOME JOINT UTILITY SYSTEM 898,551 109.00% 979,421 0.11% 1,077 1110 1143 1177 1213 1249
PERS 139 NOME CITY OF 2,290.282 109.00% 2.496.407 0.11% 2.746 2828 2913 3001 3091 3183
PERS 241 NOORVIK, CITY OF 322,853 109.00% 351,910 0.11% 387 399 411 423 436 449
PERS 170 NORTH PACIFIC FISHERY MGMT COUNCIL 1,021,196 1n9.00% 1,113.104 0 11% 1,224 1261 1299 1330 1378 1419
PERS 276 NORTH PACIFIC RIM HA 866.445 109.00% 944.425 0.11% 1.039 1070 1102 1135 1169 1204
PERS 191 NORTH POLE, CITY OF 1,902,373 109.00% 2.073.587 0.11% 2.281 2349 2420 2492 2567 2644
PERS 145 NORTH SLOPE BOROUGH 43,491,164 109.00% 47,405.369 0.11% 52.146 53710 55322 56981 58691 60451
PERS 161 NORTH SLOPE BOROUGH SO 11,544,616 109.00% 12.583.631 0.11% 13,842 14257 14685 15126 15579 16047
PERS 220 NORTHWEST ARCTIC BOROUGH 642,887 109.00% 700,747 0.11% 771 794 818 842 068 894
PERS 154 NORTHWEST ARCTIC BOROUGH SD 6.381.393 109.00% 6.955.710 0.11% 7.651 7881 8117 8361 8612 8870
PERS 288 NORTHWEST INUPIAT HOUSING AUTHORITY 497.665 109.00% 542.455 0.11% 597 615 633 652 672 692
PERS 134 PALMER, CITY OF 2.352,286 109.00% 2.563,992 0.11% 2.820 2905 2992 3082 3174 3270
PERS 257 PELICAN CITY SD 71,599 109.00% 78,043 0.11% 86 88 91 91 97 100
PERS 200 PELICAN, CITY OF 116.031 109.00% 126.474 0.11% 139 143 148 152 157 161
PERS 228 PETERSBURG CITY SD 954.205 109.00% 1.040.083 0.11% 1.144 1178 1214 1250 1200 1326
PERS 187 PETERSBURG MEDICAL CENTER 2,637,752 109.00% 2.875.150 0.11% 3,163 3258 3355 3456 3560 3666
PERS 143 PETERSBURG, CITY OF 3,511,447 109.00% 3,827,477 0.11% 4.210 4337 4467 4601 4739 4881
PERS 156 PRIBILOF SD 585,402 10900% 630.088 0.11% 702 723 745 767 790 814
PERS 266 OUINHAGAK. CITY OF 27,461 109.00% 29.932 0.11% 33 34 35 36 37 30
FEns 216 RUBY. CITY OF 108.860 109.00% 118.657 0.11% 131 134 138 143 147 151
PERS 256 SAINT GEORGE, CITY OF 335.905 109 00% 366,136 0.11% 403 415 427 440 453 467
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PERS 221 SAINT MARY'S SD 375,758 109.00% 409,576 0.11% 451 464 478 492 507 522
PERS 214 SAINT MARY S, CITY OF 281,188 109.00% 306,496 0.11% 337 347 358 368 379 391
PERS 172 SAINT PAUL, CITY OF 1,253,946 109.00% 1,366,801 0.11% 1,503 1549 1595 1643 1692 1743
PERS 17G SAND POINT. CITY OF 695,464 109.00% 758,056 0.11% 834 859 885 911 939 967
PERS 278 SAXMAN SEAPORT 35,302 109.00% 38,479 0.11% 42 44 45 46 48 49
PERS 19B SAXMAN. CITY OF 380,961 109.00% 415,247 0.11% 457 470 485 499 ".14 530
PERS 222 SELAWICK, CITY OF 71,048 109.00% 77,442 0.11% 85 88 90 9J 96 99
PERS 286 SELDOVIA, CITY OF 88,403 109.00% 96,359 0.11% 106 109 112 116 119 123
PERS 162 SEWARD. CITY OF 3.413,307 109.00% 3,720.505 0.11% 4.093 4215 4342 4472 4606 4744
PERS 133 SITKA BOROUGH SD 1,669,532 109.00% 1,819,790 0.11% 2,002 2062 2124 2187 2253 2321
PERS 165 SITKA COMMUNITY HOSPITAL 3,983,358 109.00% 4.341.8G0 0.11% 4,776 4919 5067 5219 5375 5537
PERS 120 SITKA CITY AND BOROUGH OF 6,574,007 109.00% 7,165,668 0.11% 7,882 8119 8362 8613 8672 9138
PERS 225 SKAGWAY CITY SD 326,640 109.00% 356,038 0.11% 392 403 415 428 441 454
PERS 132 SKAGWAY. CITY OF 1.283.006 109.00% 1.398,477 0.11% 1.538 1S84 1632 1681 1731 1783
PERS 123 SOLDOTNA, CITY OF 2,467,394 109.00% 2,689,459 0.11% 2,958 3047 3139 3233 3330 3430
PERS 155 SOUTHEAST ISLAND SD 892,269 109.00% 972,573 0.11% 1,070 1102 1135 1169 1204 1240
PERS 167 SOUTHEAST REGIONAL RESOURCE CENTER 1.535,777 109.00% 1,673,997 0.11% 1,841 1897 1954 2012 2073 2135
PERS 102 SOUTHWEST REGION SCHOOL DISTRICT (SD) 2,540,714 109.00% 2,769,378 0.11% 3.046 3138 3232 3329 3429 3532
PERS 218 SPECIAL EDUCATION SERVICE AGENCY 449.505 109.00% 489.960 0.11% 539 555 572 589 607 625
PERS 166 TANANA SD 143,139 109.00% 156,022 0.11% 172 177 182 188 193 199
PERS 169 TANANA. CITY OF 199,6-13 109.00% 217,611 0,11% 239 247 254 262 269 277
PERS 206 THORNE BAY, CITY OF 256,748 109.00% 279,855 0.11% 308 317 327 336 346 357
PERS 279 TLINGIT-HAIDA RHA 1,783,104 109.00% 1,943,583 0.11% 2,138 2202 2268 2336 2406 2478
PERS 280 TOKSOOK BAY, CITY OF 15.591 109.00% 16.994 0.11% 19 19 20 20 21 22
PERS 249 UNALAKLEET, CITY OF 242,330 109.00% 264,140 0.11% 291 299 306 317 327 337
PERS 209 UNALASKA CITY SD 848,924 109.00% 925,327 0.11% 1,018 1048 1080 1112 1146 1180
PERS 179 UNALASKA, CITY OF 8.723,847 109.00% 9.508,993 C.11% 10,460 10774 11097 11430 11773 12126
PERS 113 UNIVERSITY OF ALASKA 102,892,246 109.00% 112,152,548 0.11% 123,368 127069 130881 134807 138852 143017
PERS 137 VALDEZ CITY SD 1,528.485 109.00% 1,666.049 0.11% 1,833 1888 1944 2003 2063 2125
PERS 107 VALDEZ, CITY OF 4,522.102 109.00% 4,929,091 0.11% 5,422 5585 5752 5925 6103 6286
PERS 131 WASILLA, CITY OF 3,070,992 109.00% 3,347,381 0.11% 3,602 3793 3906 4024 4144 4269
PERS 202 WHITTIER, CITY OF 866,442 109.00% 944,422 0.11% 1,039 1070 1102 1135 1169 1204
PERS 146 WRANGELL PUBLIC SD 753,953 109.00% 821,809 0.11% 904 931 959 988 1017 1048
PERS 135 WRANGELL, CITY OF 2,226,452 109.00% 2,426,833 0.11% 2.670 2750 2832 2917 3005 3095
PERS 264 YAKUTAT SD 344,955 109.00% 376,001 0.11% 414 426 439 452 466 479
PERS 248 YAKUTAT. CITY AND BOROUGH OF 402,871 109.00% 439,129 0.11% 483 498 512 528 544 560
PERS 160 YUKON / KOYUKUK SD 1,945,463 109.00% 2,120.555 0.11% 2,333 2403 2475 2549 2625 2704
PERS 159 YUKON FLATS SD 1,165,980 109.00% 1,270,918 0.11% 1,398 1440 1483 1528 1573 1621

TOTAL PERS 1,402,352,179 1.528,563,875 1,681,420 1,731,863 1,783,819 1,837.333 1,892,453 1,949,227

State, Juneau Bor,, Anch Muni, Fbks Bor., N Slope S., Mat-Su 910,105,901 992,015,432 1,091,217 1,123,953 1,157,672 1,192.402 1,228.174 1,265,020
All Other PERS Employers 492.246 t>78 536,540,443 590,203 607,909 626,147 644,931 664,279 684.207

Note A - Represents total earnings base lor FY02; lor PERS Actuarial V iluation;
Purpose here Is to give an overall Idea ot where PY OS would bo.

Note B • To update FY 02 baso lo FY 05
Rounded Ave ol FY 99 02 increase, 3.0% -• multiplied -  by 3 /ears (FY 03.04,05)
Accounts lor both salary increase and growth.

Note C • Adiusled FY 05 based on Increase in earnings in earnings base.
Note D - The AVEIIAGE CONSOLIDATED employer ralo Increase applied lo all employers; by Board action. 
Note E - The •estimated' Increase In dollars due lo averago employer rate Increase.
Note F - Cost Increase Each Yoar at Rate Specilied
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HB 91 RETIRED PEACE OFF.COLA/MEDICAL BENEFITS 

"An Act relating to medical benefits for retired peace officers after 20 years of credited service.
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March 26,2004

The Honorable Gene Therriault 
Senate President 
Alaska State Legislature 
State Capitol, Room 111 
Juneau, AK 99801-1182

The Honorable Pete Kott 
Speaker o f  the House 
Alaska State Legislature 
State Capitol, Room 208 
Juneau, AK 99801-1182

Re: Pending House and Senate Legislation Impacting tne Retirement Systems 

Dear Senator Therriault and Representative Kott:

The Public Employees’ Retirement Board and the Teachers' Retirement Board each considered the 
impact o f  pending house and senate legislation to the retirement systems at their joint meeting o f  
March 24, 2004. They unanimously approved motions recommending that all pending legislation 
creating new retirement incentive programs or providing enhancements to the retirement systems 
(including, for example, HB 329 and HB 91) be held in abeyance until such time that the fiscal 
shortfalls in the systems are addressed.

The boards have been requested to recommend alternative tier design solutions to maintain the 
solvency o f  the present retirement systems and are actively working on this project through the 
PERS/TRS Tier Subcommittee. The boards believe that consideration o f  new retirement incentive 
programs and enhancements to the retirement systems on one hand are inconsistent with the 
consideration o f  alternative tier designs on the other hand.

Our foremost concern is to maintain the solvency o f  the present retirement systems to meet the best 
interests and needs o f  current and future members. However, it will be difficult to develop and 
measure the impact o f  any new tier systems we might propose if  such pending legislation is passed 
which adds substantial retirement enhancements to the existing tiers.

http://www.state.ak.us/drb
mailto:rctirementsection@admin.state.ak.us


T h e  H o n o ra b le  G e n e  T h e r r ia u l t  
T h e  H o n o ra b le  P e te  K o tt
R e : P e n d in g  H o u s e  a n d  S e n a te  L e g is la t io n  Im p a c tin g  th e  R e ti re m e n t  S y s te m s  
M a rc h  2 6 ,2 0 0 4  
P a g e  2

T h e  b o a rd s  h a v e  ta k e n  th is  p o s i t io n  a f te r  c a re fu l  c o n s id e ra t io n  o f  th e s e  m a tte r s .  W e  s in c e r e ly  b e l ie v e  th a t  m a in ta in in g  
th e  so lv e n c y  o f  th e  p re s e n t  s y s te m s  sh o u ld  b e  th e  h ig h e s t  p r io r ity  b e fo re  c o n s id e r in g  a n y  s u c h  e n h a n c e m e n ts .

c c :  T h e  H o n o ra b le  G a ry  S te v e n s  
T h e  H o n o ra b le  G a ry  W ilk e n  
T h e  H o n o ra b le  L y d a  G re e n  
T h e  H o n o ra b le  J o h n  H a r r is  
T h e  H o n o ra b le  B ill W ill ia m s

P U B L IC  E M P L O Y E E S ' R E T IR E M E N T  B O A R D

T E A C H E R S ' R E T IR E M E N T  S Y S T E M



M a r  18 04 0 2 :3 2 p  C IT Y  MAYOR O F F IC E 4596787

CITY OF FAIRBANKS
S te v e  M . T h o m p s o n , M a y o r

8 0 0  C U S H M A N  S T R E E T  

F A I R B A N K S ,  A L A S K A  9 9 7 0 1 - 4 6 1 5  

O F F I C E :  9 0 7 - 4 5 9 - 6 7 9 3  

F A X : 9 0 7 - 4 5 9 - 6 7 8 7  

smthompson@>ci.fairbanks.ak,u.s

March 18, 2004

Senator Gary Stevens, Chair
Senate State Affairs Committee by fax to: 465-3517
Alaska State Capitol, Room 417 
Juneau, AK 99801-1182

Re: HB 91

Dear Senator Stevens:

The City of Fairbanks, like many municipalities, was hit hard by the elimination of state 
operating and capital funding. This year we absorbed a huge PERS rate increase costing 
about S330,000.00. Our PERS expense will increase by a similar amount each year for 
years to come. Together, these two factors equaled about 10% of our total budget. 
Drastic steps were taken, including layoffs and reductions of employee compensation.

While 1 understand the motivation of HB61, a retroactive increase in PERS retiree health 
care benefits will further increase our annual expenses by approximately $30,000/year. 
Because tire enhancement is retroactive, it will also increase the City’s unfunded PERS 
liability.

We therefore must oppose this measure.

Thank you.

Steve M. Thompson 
City Mayor

CC: C ity  C ouncil M em bers
Senate State A ffairs C om m ittee



PERS/TRS Talking Points 
The State Should Help ALL of PERS/TRS

Based on New 3/24/04 PERS/TRS Actuarial Study

□ A Crushing Municipal Impact: No municipal relief from slate mandated PERS 
increases may leave many municipalities without the resources to pay even the 
municipal share of school funding, or basic services. On top of proposed revenue 
sharing/other losses of state programs, many small municipalities may cease to 
function while many larger ones may be forced to cut ci itical local public services.

□ Local “Tax Authority”: The 5% of salary mandated State PERS increase for FY 05 
alone is equal to two mills of property tax this year for Cordova and Petersburg 
and averages between one half to one mill for most cities. The 5% increase is 
planned cumulatively for each of the next three years, (see attachment)

□ Not a problem of municipal making: FY 05 PERS/TRS contribution increases are 
mandated by the State. In the past, every municipality and school district has made all 
the PERS/TRS payments requested by the State.

□ IIow big is the problem for municipalities/school districts/university?
Municipalities, School Districts and U of A pay for 63% of the PERS/TRS 
program.

□ Problem to 2028 -  Per the 3/24/04 Mercer “Actuarial Valuation Report” for 0% 
employee population increase:

PERS Employer Rate TRS Emnlover Rate
FY 04 11.77% 16%
FY 05 16.77% 38.5%
FY 06 21.77% 39.06%
FY 07 26.77% 40.76%
FY 08 28% 41.5%

To
FY 28 34.77% 53.82%

□ PERS/TRS 5%/4% Cost increases for FY 05 approved by PERS/TRS Board:
■ State $38,233,486
■ Schools S35,789,260
■ UA $ 8,800,000
■ Municipalities/Hosppitals $19,213,000
■ Housing Auth/other. $ 1,200,000

□ Cost to Fix PERS/TRS for FY7 05 for Municipalities: Approximately $19 million 
total.



Public Employees' Retirement System (PERS) Municipalities & Hospitals Only 
Average Employer Contribution Rate & Payroll - Active Employers 
ESTIMATED FY 05 Change in Employer Contribution - Sort By System \ Employer

« < P E R S > »  5 .0 %  (D )

F Y  0 5  A v e  E R  FY 05 PERS Value of
E s t i m a t e d  R a t e  Increase 1 Mill

F u n d E m p l o y e r E a r n i n g s I n c r e a s e  Dollars Property 
Tax

P E R S A K U T A N ,  C I T Y  O F 2 8 7 ,9 3 7 5 .0 % 1 4 , 3 9 7  s a l e s  tax  o n ly
P E R S A L E U T I A N S  E A S T  B O R O U G H 9 7 4 ,5 0 7 5 .0 % 4 8 , 7 2 5  s a l e s  tax o n ly
P E R S A L L A K A K E T ,  C I T Y  O F 4 9 ,4 3 4 5 .0 % 2,472 none
P E R S A N C H O R A G E  P A R K I N G  A U T H O R I T Y 1 ,0 2 0 ,0 6 3 5 .0 % 5 1 , 0 0 3  s e e  A n c h
P E R S A N C H O R A G E ,  M U N I C I P A L I T Y  O F 1 2 7 ,5 7 2 ,9 3 4 5 .0 % b , 3 7 8 , 6 4 7  $ 1 9 , 1 2 6 , 1 0 4
P E R S A N D E R S O N ,  C I T Y  O F 3 8 ,7 3 0 5 .0 % 1 , 9 3 6  s a l e s  t a x  o n ly
P E R S A N G O O N ,  C I T Y  O F 3 0 7 .6 6 2 5 .0 % 1 5 , 3 8 3  s a l e s  tax  o n ly
P E R S A T K A ,  C I T Y  O F 7 1 ,5 0 2 5 .0 % 3 , 5 7 5  s a l e s  tax  o n ly
P E R S B A R R O W ,  C I T Y  O F 1 ,0 3 6 ,8 7 3 5 .0 % 5 1 , 8 4 4  n o n e
P E R S B E T H E L ,  C I T Y  O F 4 ,5 3 7 ,7 3 4 5 .0 % 2 2 6 , 8 8 7  s a l e s  t a x  o n ly
P E R S B R I S T O L  B A Y  B O R O U G H 1 ,3 6 8 ,0 1 6 5 .0 % 5 8 , 4 0 1  $ 1 4 1 , 5 0 0
P E R S C O R D O V A ,  C I T Y  & M E D I C A L  C E N T E R 4 ,4 2 7 ,9 8 1 5 .0 % 2 2 1 , 4 0 0  $ 1 1 1 , 7 6 9
P E R S C R A I G ,  C I T Y  O F 1 ,8 2 1 ,0 3 5 5 .0 % 9 1 , 0 5 2  $ 7 2 , 2 9 7
P E R S D E L T A  J U N C T I O N ,  C I T Y  O F 6 5 ,9 1 9 5 .0 % 3 , 2 9 6  n o n e
P E R S D E N A L I  B O R O U G H 5 6 8 ,5 4 3 5 .0 % 2 8 , 4 2 7  s a l e s  tax  o n ly
P E R S D I L L I N G H A M .  C I T Y  O F 2 ,3 5 5 ,4 5 5 5 .0 % 1 1 7 , 7 7 3  $ 1 3 0 , 5 5 2
P E R S E G E G I K ,  C I T Y  O F 9 7 ,8 6 2 5 .0 % 4 , 8 9 3  s a l e s  t ax  o n ly
P E R S E L I M ,  C I T Y  O F 1 7 5 ,0 4 1 5 .0 % 8 , 7 5 2  s a l e s  t a x  o n ly
P E R S F A I R B A N K S  N O R T H  S T A R  B O R O U G H 1 6 ,7 3 5 ,5 4 8 5 .0 % 8 3 6 , 7 7 7  $ 4 , 4 5 2 , 2 0 0
P E R S F A I R B A N K S .  C I T Y  O F 5 , 8 9 6 ,4 1 6 5 .0 % 2 9 4 , 8 2 1  $ 1 , 3 2 1 , 7 5 0
P E R S F O R T  Y U K O N ,  C I T Y  O F 2 9 5 ,7 6 8 5 .0 % 1 4 , 7 8 8  s a l e s  t ax  o n ly
P E R S G A L E N A ,  C I T Y  O F 1 ,3 2 0 ,6 1 0 5 .0 % 6 6 , 0 3 1  s a l e s  tax  o n ly
P E R S H A I N E S  B O R O U G H 2 ,0 3 7 ,5 3 0 5 .0 % 1 0 1 , 8 7 7  $ 1 7 5 , 1 8 7
P E R S H O M E R ,  C I T Y  O F 4 ,7 3 8 ,6 5 7 5 .0 % 2 3 6 , 9 3 3  $ 3 3 2 , 6 2 6
P E R S H O O N A H ,  C I T Y  O F 6 3 8 ,1 6 2 5 ,0 % 3 1 , 9 0 8  s a l e s  tax o n ly
P E R S H O O P E R  B A Y ,  C I T Y  O F 5 9 2 ,6 6 9 5 .0 % 2 9 , 6 3 3  s a l e s  tax  o n ly
P E R S H U S L I A ,  C I T Y  O F 9 2 ,2 7 6 5 .0 % 4 , 6 1 4  n o n e
P E R S J U N E A U .  C I T Y  A N D  B O R O U G H  O F 4 3 ,2 3 2 ,8 4 0 5 .0 % 2 , 1 6 1 , 6 4 2  $ 2 , 6 4 0 , 0 0 0
P E R S K A C H E M A K ,  C I T Y  O F 5 9 ,1 6 7 5 .0 % 2 , 9 5 8  $ 2 8 , 6 1 4
P E R S K A K E ,  C I T Y  O F 2 9 1 ,8 9 8 5 .0 % 1 4 , 5 9 5  s a l e s  tax o n ly
P E R S K A L T A G ,  C I T Y  O F 2 8 ,5 2 9 5 .0 % 1 , 4 2 6  n o n e
P E R S K E N A I  P E N I N S U L A  B O R O U G H 1 2 ,0 6 2 ,8 1 7 5 .0 % 6 0 3 , 1 4 1  $ 4 , 2 7 7 , 3 3 2
P E R S K E N A I ,  C I T Y  O F 5 , 3 6 9 ,5 7 3 5 .0 % 2 6 8 , 4 7 9  $ 3 6 6 , 7 2 6
P E R S K E T C H I K A N  G A T E W A Y  B O R O U G H 3 ,9 7 8 ,2 1 2 5 .0 % 1 9 8 , 9 1 1  $ 9 3 5 , 1 2 2
P E R S K E T C H I K A N ,  C I T Y  O F 8 ,0 2 0 ,4 8 7 5 .0 % 4 0 1 , 0 2 4  $ 5 4 7 , 3 7 6
P E R S K I N G  C O V E ,  C I T Y  O F 1 ,0 3 5 ,1 3 2 5 .0 % 5 1 , 7 5 7  s a l e s  t ax  o n ly
P E R S K L A W O C K ,  C I T Y  O F 8 2 0 ,3 4 3 5 .0 % 4 1 , 0 1 7  s a l e s  t ax  o n ly
P E R S K O D I A K  I S L A N D  B O R O U G H 2 , 1 9 1 ,8 3 2 5 .0 % 1 0 9 , 5 9 2  $ 7 7 0 , 9 8 2
P E R S K O D I A K ,  C I T Y  O F 5 , 6 6 3 ,4 0 0 5 .0 % 2 8 3 , 1 7 0  $ 3 8 8 , 1 8 2
P E R S K O T Z E B U E ,  C I T Y  O F 3 ,1 3 8 ,6 2 2 5 .0 % 1 5 6 , 9 3 1  s a l e s  tax o n ly
P E R S K O Y U K ,  C I T Y  O F 2 1 ,4 6 3 5 .0 % 1 , 0 7 3  s a l e s  tax o n ly



PERS LAKE AND PENINSULA BOROUGH 632,700 5.0% 31,635
PERS MATANUSKA-SUSITNA BOROUGH 9,566,280 5.0% 478,314
PERS NENANA, CITY OF 373,857 5.0% 18,693
PERS NOME. CITY & UTILITIES 2,496,407 5.0% 173,791
PERS NOORVIK, CITY OF 351,910 5.0% 17,595
PERS NORTH POLE, CITY OF 2,073,587 5.0% 103,679
PERS NORTH SLOPE BOROUGH 47,405,369 5.0% 2,370,268
PERS NORTHWEST ARCTIC BOROUGH 700,747 5.0% 35,037
PERS PALMER, CITY OF 2,563,992 5.0% 128,200
PERS PELICAN, CITY OF 126,474 5.0% 6,324
PERS PETERSBURG, CITY&MEDICAL CENTER 6,702,627 5.0% 478,888
PERS QUINHAGAK, CITY OF 29,932 5.0% 1,497
PERS RUBY, CITY OF 118,657 5.0% 5,933
PERS SAINT GEORGE, CITY OF 366,136 5.0% 18,307
PERS SAINT MARY'S, CITY OF 306,495 5.0% 15,325
PERS SAINT PAUL, CITY OF 1,366,801 5.0% 68,340
PERS SAND POINT, CITY OF 758,056 5.0% 37,903
PERS SAXMAN SEAPORT 38,479 5.0% 1,924
PERS SAXMAN, CITY OF 415,247 5.0% 20,762
PERS SELAWICK, CITY OF 77,442 5.0% 3,872
PERS SELDOVIA, CITY OF 96,359 5.0% 4,818
PERS SEWARD, CiTY OF 3,720,505 5.0% 186,025
PERS SITKA, CITY, BOROUGH, & HOSPITAL 11,507,548 5.0% 792,470
PERS SKAGWAY, CITY OF 1,398,477 5.0% 69,924
PERS SOLDOTNA, CITY OF 2,689,459 5.0% 134,473
PERS TANANA, CITY OF 217,611 5.0% 10,881
PERS THORNE BAY, CITY OF 279,855 5.0% 13,993
PERS TOKSOOK BAY, CITY OF 16,994 5.0% 850
PERS UNALAKLEET, CITY OF 264,140 5.0% 13,207
PERS UNALASKA, CITY OF 9,508,993 5.0% 475,450
PERS VALDEZ, CITY OF 4,929,091 5.0% 246,455
PERS WASILLA, CITY OF 3,347,381 5.0% 167,369
PERS WHITTIER, CITY OF 944,422 5.0% 47,221
PERS WRANGELL, CITY OF 2,426,833 5.0% 121,342
PERS
TOTAL

YAKUTAT, CITY AND BOROUGH OF 439,129 5.0% 21,956
19,574,680

sales tax only 
$3,612,276 
$14,705 
$173,516 

sales tax only 
$259,625 

$10,714,796 
none

$189,946
$8,632

$191,012
sales tax only
none
none
sales tax only 
sales tax only 
sales tax only 

$12,100 
$12,100 

sales tax only 
$19,007 
$200,255 
$639,629 
$205,046 
$298,700 

sales tax only 
sales tax only 
sales tax only 
sales tax only 

$342,385 
$1,049,202 
$437,138 
$39,389 
$100,285 

sales tax only
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3/25/04

SENATE CS FOR CS FOR HOUSE BILL NO. 91( )

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TWENTY-THIRD LEGISLATURE - SECOND SESSION

BY

Offered:
Referred:

Sponsor/s): R E P R E S EN T A T IV E S  ANDERSON, G ara , C raw ford , G u ttenbcrg , G ruenberg , D ah ls trom , Lynn, 
Heinzc, H olm , M cG uire , F ate , K ott, K erttu la , C ro ft, O gg, W eyhrauch , M eyer. Stepovich, H a rris , W ilson, 
Berkowitz, K ap sn e r, H aw ker

A BILL 

FOR AN ACT ENTITLED 

"An Act relating to medical benefits for retired peace officers after 20 years of credited 

service."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.35 is amended by adding a new section to read:

Sec. 39.35.275. Contributions for peace officer major medical insurance.

From the general fund, the state shall annually pay the employer contributions under 

AS 39.35.250 - 39.35.290 on behalf of each political subdivision or public 

organization that participates as an employer in the system. The general fund 

contribution required by this section is subject to appropriation and is equal to the 

difference between the cost of making premium payments on major medical insurance 

for peace officers younger than 60 years of age who retire with at least 25 years of 

credited service and the cost of making premium payments on major medical 

insurance for peace officers younger than 60 years of age who retire with at least 20 

years of credited service.

-1- SCS CSHB 91( )
New Text: Underlined (DELETED TEXT BRACKETED]



* Sec. 2. AS 39.35.535(c) is amended to read:

(c) A benefit recipient may elect major medical insurance coverage in 

accordance with regulations and under the following conditions:

(1) a person, other than a disabled member or a disabled member who 

is appointed to normal retirement, must pay an amount equal to the full monthly group 

premium for retiree major medical insurance coverage if the person is

(A) younger than 60 years of age and has less than

(i) 20 [25] years of credited service as a peace officer 

under AS 39.35.360 and 39.35.370; or

(ii) 30 years of credited service under AS 39.35.360 and

39.35.370 that is not service as a peace officer; or

(B) of any age and has less than 10 years of credited service;

(2) a person is not required to make premium payments for retiree 

major medical coverage if the person

(A) is a disabled member;

(B) is a disabled member who is appointed to normal

retirement;

(C) is 60 years of age or older and has at least 10 years of 

credited service; or

(D) has at least

(i) 20 [25] years of credited service as a peace officer 

under AS 39.35.360 and 39.35.370; or

(ii) 30 years of credited service under AS 39.35.360 and

39.35.370 not as a peace officer.

WORK DRAFT WORK DRAFT 23-LS0426\S
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FISCAL NOTE

2004 L E G I S L A T I V E  S E S S I O N  Bill Version: SCS CSHB 91
() Publish Date: __________

Revision Date/Time (Note if correction):________________ Dept. Affected:__________ Various
Title An Act relating lo medical benefits for retired peace officers____ RDU Various_______________
_________________________________________________Component Various________________
Sponsor Rep. Anderson, et. Al______________________ _____________________
Requester House Finance__________________________ Component No.__________ _________

STATE OF ALASKA Fiscal Note Number: 4__________

E x p e n d i t u r e s / R e v e n u e s____________________________ (Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2005 FY 2006 FY 2007 FY 2008 FY 2009 FY 2010
Personal Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
Miscellaneous

1,730.0 1,781.9 1,835.4 1,890.4 1,947.1 2,005.5

TOTAL OPERATING 1,730.0 1,781.9 1,835.4 1,890.4 1,947.1 2,005.5 |

CAPITAL EXPENDITURES________ [

CHANGE IN REVENUES ( ) |
FUND SOURCE_________________   (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts 
1037 GF/Mental Health
Other (Specify Type-Do not abbreviate)

1,730.0 1,781.9 1,835.4 1,890.4 1,947.1 2,005.5

TOTAL 1,730.0 1,781.9 1,835.4 1,890.4 1,947.1 2,005.5

Estimate of any current year (FY2004) cost: 0.0
Mark this box (X) if funding for this bill Is included In the Governor’s FY 2005 budget proposal: 

POSITIONS
Full-time 0 0 0 0 0 0
Part-time 0 0 0 0 0 0
Temporary 0 0 0 0 0 0

This bill would provide system paid medical coverage for all peace officers and firefighters who first entered the 
PERS after June 30, 1986 and who have at least 20 years of qualifying service at retirement.

Per Mercer Human Resources Consulting, PERS system actuary, using the current Valuation Assumptions, this 
legislation will increase the PERS accrued liability by $8.0 million. The estimated increase in the average PERS 
calculated contribution rate would be 0.11 % as a percent of total System payroll (or 0,97% as a percent of 
Police/Fire Payroll for those who have a separate P/F rate). The cost increase annually for all PERS employers 
is as shown above; separate detail by the State of Alaska and all other employers are shown on the next page. 
The number of tier II and tier III members as of June 30, 2002 was 1,961 and Mercer projects 411 employees
wm ilrthp affprfpri hv fhic hill___________________________________________________________
Prepared by: Melanie Millhom, Director  Phone 465-4408
Division Retirement and Benefits  Date/Time 3/31/04 01:00 p.m.
Approved by: Mike Miller, Commissioner_____________________________  Date 4/1/2004_______
Agency Administration______________________________________

(Roused 9/2003 QMS; Page 1 of 2



FISCAL NOTE
STATE OF ALASKA
2004 LEGISLATIVE SESSION

BILL NO. HB 91 - SCS CSHB 91

ANALYSIS CONTINUATION
B a s e d  o n  Total S y s te m  S a la ry  u p d a te d  in form ation  a s  o f J u n e  30 , 2 0 0 3  ( P r e s e n te d  3 /2 4 /04 ). 
A ctua l to ta l P E R S  s y s te m  payro ll in c r e a s e d  by 4 .0 5 %  from  FY 0 2  to  FY 03.
In d e x e d  FY 0 2 -0 3  to  FY 0 5  u s in g  4 .0 5 %  p e r  y e a r  in c r e a s e  in payroll.
C h a n g e  in E m p lo y er C on trib u tio n  R a te  d u e  to  HB 91 - 0 .1 1 %  a s  a  p e rc e n t o f  to ta l s y s te m  payroll 
In d e x e d  FY 2 0 0 6  th ro u g h  FY 2 0 1 0  up  by 3%  ra te  e a c h  y e a r .
P e rc e n t  o f M e m b e rs  to  b e  a ffe c te d  = 2 1 % , u s in g  c u rre n t h is to ry  a s s u m p tio n s

Using Current Valuation Assumptions: S ta te  o f All O th e r
SB Unfunded Liability Start $ 8 ,0 0 0 ,0 0 0 A lask a P o liS ub TOTA L

I ($ in 0 0 0 's ) ($ in 0 0 0 's ) ($ in 0 0 0 's )

FY 2 0 0 5 8 6 5 .4 8 6 4 .6 1 ,7 3 0 .0
FY 2 0 0 6 8 91 .4 8 9 0 .5 1 ,7 8 1 .9
FY 2 0 0 7 918.1 9 1 7 .3 1 ,8 3 5 .4
FY 2 0 0 8 9 4 5 .6 9 4 4 .8 1 ,8 9 0 .4
FY 2 0 0 9 9 7 4 .0 973 .1 1 ,947.1
FY 2 0 1 C 1 ,0 0 3 .2 1 ,0 0 2 .3 2 ,0 0 5 .5

State o f Alaska - FY 2005 - Approx. Breakdown by State Department:
H & S S 4 .4 6 % 38 .6
Military A ffairs 0 .73% 6.3
N atu ra l R e s o u rc e s 0 .37% 3.2
F ish  a n d  G a m e 10 .46% 90.5
P u b lic  S a fe ty 2 4 .4 6 % 2 1 1 .7
C o rre c tio n s 5 4 .4 4 % 471.1
D O T 5 .08% 44 .0

100.00% 8 6 5 .4

Alternate Assumptions:
E a c h  e m p lo y e r  is n o t a ffe c te d  eq u a lly . S o m e  e m p lo y e rs  h a v e  a  h ig h e r p e rc e n ta g e  o f p e a c e  
o ffice rs  a n d  fire figh te rs th a n  th e  s y s te m  a v e ra g e  a n d  th e re fo re  w ou ld  b e  req u ired  to  p a y  a  g re a te r  
p e rc e n ta g e  of payro ll. Follow ing is a  d isp la y  how  using  a  h ig h e r  re tire m e n t ra te  a s s u m p tio n  
w ou ld  a ffec t th e  U n fu n d e d  Liability a n d  th e  co rre sp o n d in g  e m p lo y e r  ra te s .

%  M e m b e rs  % o f  T otal % of P/F In c re a s e  in
A ffected Payroll Payroll U n fu n d ed  Liability 

(in D ollars)

C u rre n t A ssu m p tio n 21% 0.11% 0.97% $ 8 ,0 0 0 ,0 0 0
5 0 %  R e tire m e n t 40% 0 .1 9 % 1.68% $ 1 1 ,4 0 0 ,0 0 0
7 5 %  R e tire m e n t 60% 0 .2 7 % 2.39% $ 1 4 ,8 0 0 ,0 0 0
10 0 %  R e tire m e n t 79% 0 .3 5 % 3.11% $ 1 8 ,2 0 0 ,0 0 0

A S  2 4 .0 8 .0 3 6  FISC A L  N O T E S  ON BILLS A FFE C T IN G  ST A T E  R ET IR E M E N T  SY ST E M S, re q u ire s  a n  
ad d itio n a l a n a ly s is  o f th e  long  te rm  a n d  sh o rt te rm  c o s ts  to  th e  s ta te  if a  bill is a d o p te d , a s  w ell a s  th e  im p ac t o f 
th e  bill on  the  a c tu a r ia l s o u n d n e s s  o f th e  fu n d s .

T h e  e s t im a te d  in c r e a s e  in th e  a v e ra g e  P E R S  c a lc u la te d  con tribu tion  ra te  w o u ld  b e  0 .11%  a s  a  p e r c e n t  o f total 
S y s te m  payroll (o r 0 .9 7 %  a s  a  p e rc e n t o f P o lice /F ire  Payro ll for th o s e  w h o  h a v e  a  s e p a r a te  P /F  rate).

T h e  a n n u a l c o s t  is a s  in d ic a te d  a b o v e . T h is  c h a n g e  w ould  a ls o  d e c r e a s e  th e  P E R S  fu n d e d  ra tio  by  .1 % . T h e  
fu nd ing  ratio  o f th e  P E R S  a s  o f  J u n e  30 , 2 0 0 3  w a s  7 2 .8 % . P le a s e  n o te  a l te rn a te  s c e n a r io s  p r e s e n te d  th a t w ou ld  
fu r th e r  ra ise  c o s ts .



Public Safety Employees Association, Inc.
“R e p re se n tin g  A la s k a ’s F in e s t”

H B  9 1  -  R e t i r e d  P e a c e  O f f i c e r  M e d i c a l  B e n e f i t s

A  b i l l  t h a t  r e m o v e s  t h e  d i s i n c e n t i v e  f o r  P e a c e  O f f i c e r s  
t o  t a k e  n o r m a l  r e t i r e m e n t .

=>  HB 91 is a tool that could be used to cut the budgets of the 
Departments of Corrections and Public Safety.

=> Currently there is a disincentive for Peace Officers to take normal 
retirement.

=> The disincentive attempts to defer the retirement of Peace Officers 
to 5 years beyond normal retirement.

=> HB91 removes the disincentive for Peace Officers to take normal 
retirement and re-establishes parity among all PERS members.

Ju n eau  P S E A  co n tac t -  M ik e  Fox, 7 9 0 -4 9 7 0  o r  22 3 -0 6 0 5  cell

4300 Boniface Parkway, Suite 116, Anchorage, Alaska 99504
Phone (907) 337-1979 FAX (907) 337-1753 li-Mail psea@psca.net

mailto:psea@psca.net


Public Safety Employees Association, Inc.
“R e p r e se n tin g  A la s k a ’s F in e s t”

HB 91 Introduction
Peace Officers may take normal retirement after 20 years of service. 
Tier II and II I  Peace Officers, who are less than 60 years of age, must 
work 5 years beyond normal retirement to receive their medical 
benefit. HB 91 eliminates the additional 5 years of service 
requirement.

All non peace officer PERS members receive their medical benefit at 
normal retirement. Their normal retirement occurs after 30 years of 
service.

Note: Peace Officers pav a higher employee contribution to PERS to 
compensate fo r the ir shorter period o f required service to achieve 
normal retirement.

Thus, under the age or years of service provisions, PERS members 
who are not peace officers receive the medical benefit at normal 
retirement. By contrast; Peace Officers taking normal retirement 
(under the years of service provision) are denied the benefit unless 
they work an extra 5 years.

HB 91 Background
Since it's inception in 1961 PERS has considered normal retirement as 
the uniform point for receipt of full retirement benefits for Tier I 
members. In 2001 HB 242 reestablished normal retirement as the 
uniform point for receipt of full retirement benefits for all non-peace 
officer tier II and I I I  members. This concept affirms normal retirement 
by age or years of service as public policy, presumably beneficial for all 
concerned, and provides a clear and consistent set of objectives to 
members considering retirement.

However; previous administration concerns about losing peace officers 
to retirement led to a requirement in HB 242 that, to receive the 
medical benefit under the "years of service" provision, peace officers 
must defer retirement for five years. Thus, the 25 years of service 
requirement to receive the medical benefit is at odds with the 20 years 
required for a normal retirement pension. The pension and medical 
benefits provide conflicting incentives for the point at which Tier II and 
II I peace officers should retire.

4300 Boniface Parkway, Suite 116, Anchorage, Alaska 99504
Phone (907) 337-1979 PAX (907) 337-1753 li-Mail psea@psea.net

mailto:psea@psea.net


Public Safety Employees Association, Inc.
“R e p re se n tin g  A la s k a ’s F in e s t”

HB 91 Fiscal Note
A fiscal note was produced by Mercer Human Resource Consulting and 
Mr. Guy Bell, the former director of the Division of Retirement and 
Benefits. Mr. Bell's analysis estimated the medical benefit change in 
HB 91 would increase costs to the state by $816,000 annually, a 
0.12% increase in employer contributions to PERS. For example: The 
state's employer contribution for a PERS member earning $60,000/ 
year would increase by $72 a year.

Mercer estimated the cost by plugging the proposed benefit change 
into their PERS model. They did not consider any savings that HB 91 
would generate in operational costs, such as, payroll savings from the 
replacement of higher paid employees, or savings associated with 
improved recruitment, retention, and reduced training costs.

4300 Boniface Parkway, Suite 116, Anchorage, Alaska 99504
Phone (907) 337-1979 PAX (907) 337-1753 P-Maii psea@psea.net

mailto:psea@psea.net


Public Safety Employees Association, Inc.
“R e p re se n tin g  A la s k a ’s F in e s t”

HB 91 w ill cut costs by removing the disincentive for Peace Officers to 
take normal retirement.

There is a $26.644 savings in base pay and leave during the first year 
after a 20 year Trooper takes normal retirement.

There is a $32.508 savings in base pay and leave during the first year 
after a 20 year Trooper Sergeant takes normal retirement.

There is an $18.252 savings in base pay and leave during the first 
year after a 20 year Corrections Officer 2 takes normal retirement.

There is a $23.105 savings in base pay and leave during the first year 
after a 20 year Corrections Officer 3 takes normal retirement.

There are further savings associated with overtime, sea pay, 
geographical differential, and employer contributions.

Leave usage, health, physical agility, morale and stress issues 
frequently become problematic with peace officers pressured to work 
too long. HB 91 removes the disincentive to take normal retirement, 
but; in no way prevents peace officers who still feel fit for duty to 
remain beyond normal retirement.

HB 91 will also improve retention of younger Peace Officers by 
reinstating a true 20 year retirement goal. There were 40 Troopers 
commissioned in 2003. For each one that HB 91 influences to continue 
to normal retirement, that otherwise would separate, the State saves 
approximately $104.8k in training costs.

These savings would compensate for the very modest increase of
0.12% in PERS employer contribution. For an employee earning 
$60,000/year the cost increase would be only $72/year.

HB 91 represents very little risk. I f  a Peace Officer completes 20 years 
of service and takes normal retirement the State enjoys the above 
savings. If 20 years is not completed, there is no benefit and the State 
incurs no ne n  costs.

HB 91 is good for the State, and it is good for "Peace Officers".

4300 Boniface Parkway, Suite 116, Anchorage, Alaska 99504
Phone (907) 337-1979 FAX (907) 337-1753 E-Mail psea@psea.net

mailto:psea@psea.net


Public Safety Employees Association, Inc.
“R e p re se n tin g  A la s k a ’s  F in e s t”

Reference HB 91:

At the end of the first hearing in finance it was suggested that we 
explore the idea that Peace Officers pay the cost identified on the fiscal note.

We have discussed this idea with our members and the administration 
(PERS) and concluded that it is not reasonable.

1. The administration (PERS) advised it would be very difficult, if 
not impossible, to administer such a plan in an equitable manner. It 
would certainly not be cost effective.

2. It would not be reasonable for the State to pass the cost on to 
Peace Officer members without also passing on the savings. The 
fiscal note did not consider any savings that would be enjoyed by 
the Departments of Corrections and Public Safety. When a Peace 
Officer defers retirement it costs the state big money. For example: 
When a Trooper Sgt. retires at 20 years of service the State saves 
over $32,000 during just the first year he is retired.

3. PERS is managed on the basis of equality among members. 
Because Peace Officers qualify for retirement after 20 years of 
service they are required to pay a higher contribution into PERS. 
That increase maintains equality with other members who work 30 
years, but contribute less. When the previous administration 
decided to withhold the medical benefit from Peace Officers at 
normal retirement, to influence them to defer retirement, no 
reduction was applied to their contribution. They have been paying 
for the same benefits as all other PERS members since day one, yet 
they are denied the benefit.

We believe that any one of these 3 points is sufficient to support our 
position.

Mike Fox, PSEA, Juneau, 790-4970.

4300 Boniface Parkway, Suite 116, Anchorage, Alaska 99504
Phone (907) 337-1979 FAX (907) 337-1753 E-Mail psea@psea.11et



Ap p e n d ix

T ro o p e r
Savings fin base pay and leave) after a 20 year Trooper takes normal 
retirement

C ost for a 20 year T ro o p e r ......................................................  $83 ,418
Cost for a 1 year T ro o p e r  .  - $56 ,774
Savings during th e f ir s t year after retirem ent-..................- $26,644
Savings during the second year..........................................................$ 24 ,515
Savings during the third year-- .........  - ................$ 22 ,306
Savings during the fourth year............................................................$ 20 ,014
Savings during the fifth year ............... ................................$ 17 ,636
Total savings from a 20 vs 25 yea r re tirem en t $111,115

There are 250 Troopers effected by HB 91 . If half of them  (12 5 ) make it to 
normal retirement and retire with 20 years service instead of 25 , the State 
would save $13 ,889 ,375 .

T ro o p e r S e rg e a n t
Savinas in (base pav and leave) during th e f ir s t year after a 20 year 
Trooper Sat, takes normal retirem ent, (on average, Sergeants have 8 years 
of service at the time of their promotion)

Cost for a 20 year Trooper Sgt. — ..............- ..........- ....................................... $ 92 ,026
Cost for an 8 year Trooper Sgt. is..................................................$ 75 ,032
S a v in g s .................................................... ......................................................$ 16 .994

C ost for an 8 year T rooper is—........................— ..........................$ 72 ,288
C ost for a 1 year Trooper is................................ - ............................... $ 56 ,774
Savings ............. - ..........- ................- ....................— ..........................$ 15 ,514

Total savings during th e f ir s t yea r after retirem ent..........$32,508

Note : There are 37 Sergeants effected by HB91 . They represent the potential 
for $1 ,202 ,796 in savings when considering ju s t th e f ir s t year following 
their retirement.

C o rre c t io n a l O ff ic e r 2
Savinas fin base pav and leave) during th e f ir s t year after a 20 year 
Correctional Officer 2 takes normal retirement

C ost for a 20 year C 0 2 --------  --------------  $60 ,853
C ost for a 1 year C 0 2 ..........................................   $42 ,601
Total savings during th e f ir s t yea r after retirem ent $18,252

i



Correctional Officer 3
Savinas fin base pav and leave) during th e f i r s t yea r after a 20 year 
Correctional Officer 3 takes normal retirem ent. (average years of service 
when C03s are promoted is unknown; 8 years was used)

Cost for a 20 year C 0 3 ................. - ............- ......... - ................................ $ 67 ,442
Cost for an 8 year C 0 3 ............................................................ -................$ 55 ,381
S av in g s ................................................................................ - .............................. $ 12 ,061

Cost for an 8 year C 0 2 ........................................................- ....................$ 53 ,645
Cost for a 1 year C 0 2 .....................   —..............— $42 ,601
Savings- — $11 .044

Total savings during th e f ir s t yea r after retirem ent $23.105

Training Cost Discussion

It is not valid to consider hiring and training costs as new costs 
associated with normal retirement. That investm ent is returned during the 20 
years o f service required for a normal retirement.

Public Safety has been unable to determ ine the average length of a 
Trooper's career, however; seniority lists indicate that less than half 
com plete 20 years of service. On average, DPS may reasonably expect to 
receive approximately 10 years of service from their investment in hiring and 
training.

The argum ent that deferring retirement from 20 to 25 years saves 
training costs is flawed. The extra operational costs are greater than the cost 
to hire and train a new Trooper.

Corrections has been unable to determ ine the cost o f hiring and 
training an Officer. However, deferring retirem ent for 5 years costs far m ore 
than hiring and training a new Officer.

References: DPS and DOC 2003 seniority lists and wage schedules.



HB 91 -  An Act relating to a cost-of-living allowance and medical benefits 
for retired peace officers after 20 years of credited service

Subject: Affords all “peace officers,” defined by Alaska Statute, medical
benefits at normal retirement (20 years o f  service). Tier II and HI 
peace officers, less than 60 years o f  age, must work five years 
beyond normal retirement to receive their medical benefit. HB 91 
eliminates the additional five-year requirement. Peace officers pay a 
higher em ployee contribution to PERS to compensate for their 
shorter period o f required service to achieve normal retirement.

Fiscal Note:
$867,000 annual
*** In negotiation with Retirement & Benefits to lower the total 
figure due to savings from reduced recruitment costs and due to 
increased retention o f experienced officers. Could be reduced by as 
much as one-half.

Co-Sponsors:
Majority: Dahlstrom, Lynn, Heinze, Holm, McGuire, Fate, Kott,

Ogg, Weyhrauch, Meyer, Stepovich, Harris, W ilson

Minority: Gara, Crawford, Guttenberg, Gruenberg, Kerttula,
Croft, Berkowitz, Kapsner

Committees
Passed:

House Labor & Commerce 

House Finance

HB 91 is good for the State, and it is good for peace officers. 

I urge your support o f this important piece o f legislation.

Distributed by Rep. Anderson’s Office



CS HB 91 positively affects peace officers in the following areas:

BRISTOL BAY BOROUGH
CITY AND BOROUGH OF JUNEAU
CITY AND BOROUGH OF SITKA
CITY AND BOROUGH OF YAKUTAT
CITY OF ANGOON
CITY OF BETHEL
CITY OF CORDOVA
CITY OF CRAIG
CITY OF DILLINGHAM
CITY OF FAIRBANKS
CITY OF FORT YUKON
CITY OF GALENA
CITY OF HOMER
CITY OF HOONAH
CITY OF KAKE
CITY OF KENAI
CITY OF KETCHIKAN
CITY OF KING COVE
CITY OF KLAWOCK
CITY OF KODIAK
CITY OF KOTZEBUE
CITY OF NENANA
CITY OF NOME
CITY OF NORTH POLE
CITY OF PALMER
CITY OF PETERSBURG
CITY OF SAINT MARY'S
CITY OF SAINT PAUL
CITY OF SAND POINT
CITY OF SEWARD
CITY OF SKAGWAY
CITY OF SOLDOTNA
CITY OF TANANA
CITY OF UNALAKLEET
CITY OF UNALASKA
CITY OF VALDEZ
CITY OF WAS ELLA
CITY OF WHITTIER
CITY OF WRANGELL
FAIRBANKS NORTH STAR BOROUGH
HAINES BOROUGH
KENAI PENINSULA BOROUGH
KETCHIKAN GATEWAY BOROUGH
KODIAK ISLAND BOROUGH
MATANUSKA-SUSITNA BOROUGH
MUNICIPALITY OF ANCHORAGE
NORTH SLOPE BOROUGH
STATE OF ALASKA
UNIVERSITY OF ALASKA

Distributed by Rep. Anderson’s Office



E m p lo y e r  C o n trib u tio n s  to  P E R S  -  FY  90  th ro u g h  FY  05

fiscal % change
yr.
90 12.53
91 14.51 2.01 +
92 16.97 2.40+
93 15.45 1.52-
94 17.22 1.77+
95 16.8 0.42-
96 15.11 1.69-
97 14.27 0.84-
98 10.01 4.26-
99 8.44 1.57-
0 8.11 0.33-
1 7.69 0.42-
2 7.1 0.59-
3 7.1 0
4 8.42 1.32+
5 13.42 5.00+

average 7 2.07 1.61

high

low
low

HB91 fiscal note 0.12+
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Kodiak Police Department 
Office of the Chief o f Police 
217 Lower Mill Bay Road 
Kodiak, Alaska 99615 
(907) 486-8000 
(907) 486-8026 Fax

February 20,2003

The Honorable Tom Anderson, Chairman 
House Labor & Commerce Committee 
State Capitol, Room 432 
Juneau. Alaska 99801-1182

Dear Representative Anderson:

I am writing to you in support of House Bill No. 91, an ac: relating to a cost-of-living allowance 
and medical benefits for retired peace officers after 2 0  years of ̂edited service.

The passage of this Bill will provide an Incentive that I and many other Chiefs might be able to 
use to attract qualified applicants to fill the overwhelming numbe' of vacancies in law enforcement 
agencies throughout our great State. If passed, this legislation will also aide our efforts to retain those 
officers who are considering leaving our departments to pursue employment elsewhere.

Your strong support and passing of HB No. 91 will serve as an affirmation to the men and 
women of the Alaskan Law Enforcement Community that you recognize our service and commitment to 
protect our great State.

Chief of Police
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ANCHORAGE FIRE FIGHTERS UNION
LOCAL 1264 

INTERNATIONA' ASSOCIATION OF FIRE FIGHTERS 
AFL-CIO

1200 E. 76TH #1227

/vNCHORAGE, ALASKA 99518

Febaiary 18,2003

The Anchorage Flreficjhters Union, IAFF Local 1264, would like to endorse 
House Bill 91 that was Intnxiuced on February 12, 2003, by Representatives 
Anderson and Gara.

Our Local Union represents the neariy 400 Firefighters, Dispatchers, and 
Support staff that make up the body of the Anchorage Fire Department Our 
Department provides Fire Protection, Emergency Medical Care, and multiple 
types of Technical Rescue to the entire Municipality of Anchorage. The 
members of our Union not only work to protect our city, we raise our families and 
establish foundations here for years to come. Our members are able to retire 
after 20 years of service in this challenging line of work that requires a 
tremendous amount of dedication both physically and mentally. Many members 
retire with chronic medical problems that plague them for the rest of their lives. 
Nonetheless, the Firefighters who perform these jobs choose to do the work for 
the benefit of others. To require these public servants to wait until they are 60 
years of age to collect PERS medical benefits Is not right. The Police and Fire 
service is facing a serious employee retention problem. We need medical 
benefits to be available to the members at the time of retirement.

Please give your full support of House Bill 91 and show the men and 
women protecting your communities how much they are valued and represented 
in Juneau. Thank you for your continued support and consideration and we look 
forward to returning to Juneau soon to meet with the Legislature on this matter.

Sincerely,

Brian Reed, President

i»c
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Phon« (907) 5<S 1-7500 
P.O. Box 230330 

Anchorage, Alaska 99523 
500 Wast Intamattonal Airport Road 

AncHoroge, Alaska

Representative Tom Anderson 
State Capital Building 
Juneau, Alaska 991201

April 3, 2003

Dear Representative Anderson:

On behalf of the men and women of the Anchorage Police Department Employees Association, 
please consider this as a strong endorsement of HB 91. HB 91 is designed to bring the retirement 
benefits accorded Alaska’s public safety officers In line with the benefits existing in the public 
safety retirement plans of other states.

Alaska’s public safoy agencies are approaching crisis mode In terms of recruitment and 
retention. Increasingly, qualified applicants are either simply not applying to work in Alaska or, If 
they apply, are removing themselves from eligibility lists before they are hired. The refrain from 
these individuals has become all too familiar -  the wages, and particularly the retirement benefits, 
available elsewhere are too attractive to turn down. With a large number of California police 
agencies now offering a ”3.0% at 50’ retirement plan, the problem Is only likely to get worse.

As daunting as the problem of recruitment is, public agencies are facing just as serious a problem 
In retaining experienced employees. Only a short time ago, law enforcement and fire protection 
were treated as careers by employees. It was extraordinary to see an Individual become a police 
officer or firefighter with one agency and not retire from that agency. Without question, this is no 
longer the case. In Anchorage, for example, we have in the last few years seen many police 
employees voluntarily leaving employment before retirement, often to take law enforcement Jobs 
in the lower 48.

It is dear we need greater financial incentives to attract and retain the most qualified Individuals 
as public safety employees. HB 91 Is a significant step in that direction.

Sincerely,

APDEA

Anchorage
Police
Department
Employees
Association
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R e t i r e m e n t  B o a r d
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Frank Narusch 
Don Hoover 
Bette Reed
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Public Employees’ Retirement Board
PO Box 110203 

Juneau, AK 99811-0203 
Phone: (907)465-4471 

Fax: (907)465-3086

February 26,2003

Joe D’Amico 
Business Manager
Public Safety Employees’ Association 
4300 Boniface Parkway, Ste 116 
Anchorage, AK 99504

RE: HB 91 (peace officer legislation)

Dear Mr. D’Amico:

In its meeting on February 25,2003, the Public Employees’ Retirement Board considered, 
as I had previously told you it would, HB 91 legislation relating to benefits for retired 
police officers. I assume you have seen the fiscal note attached to the proposed legislation.

By a majority vote (Vice Chair Borg, member Hoover, and myself), the Board resolved to 
support the bill. In these troubled times, measures which encourage retention of senior 
peace officers are very desirable, particularly to undertake the ever-increasing 
responsibilities required for Homeland security. HB 91 is an excellent effort in this regard 
and the cost to the system over time is not excessive.

By copy of this letter to sponsoring Representative Anderson and the administration, the 
Board urges passage of this bill.

PUBLIC EMPLQYEES’ RETIRE!/ !NT BOARD

Pat Wellington 
Chair

cc: Mike Miller, Commissioner 
Department of Administration

Guy Bell, Director
Division of Retirement and Benefits

^/Representative Tom Anderson 
Alaska State Legislature

http://www.state.ak.us/drb
mailto:PERS_Board@admin.state.ak


Public Safety Employees Association, Inc.
“R e p re se n tin g  A la s k a ’s  F in e s t”

February 14, 2003

Representative Tom Anderson 
House District 19 
State Capitol, Rm. 432 
Juneau, AK 99801

Ref: House Bill 91

Dear Representative Anderson,

I wanted to take this opportunity to personally thank you for introducing House 
Bill 91, regarding the Peace Officer’s Retirement System. The Public Safety 
Employees Association is a statewide organization representing over 1,300 
Police Officers, Court Service Officers, Correctional Officers, State Troopers, 
Fish and Wildlife troopers, Fire Marshals, and other law enforcement 
professionals. This bill is especially important to our members as it would affect 
the vast majority of them.

If enacted into law, this legislation would assist state and municipal agencies with 
recruitment and retention of qualified personnel for peace officer positions. 
Staffing these agencies with top-quality professionals is a “must do” for state and 
local Governments. In addition, by having a medical insurance benefit available 
at “normal” retirement age, those who may otherwise choose to pursue a new 
career will be more likely to remain in public service as “Peace Officers". This 
will help reduce turnover and hold recruitment and training costs down.

Thank you again for your support of our State’s peace officers. Please feel free 
to contact me with any questions.

Sincerely,

4300 Boniface Parkway, Suite 116, Anchorage, Alaska 99504
Phone (907) 337-1979 FAX (907) 337-1753 E-Mail psea@psea.net

mailto:psea@psea.net
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March 1,2004

Representative Tom Anderson 
Alaska House of Representatives 
Juneau, AK 9981J

Dear Representative Anderson:

It has eome lo my attention that concerns have been raised regarding the impact of HR 91 
on the Municipality of Anchorage.

Based on the review of this legislation by our public safety and employee benefits staffs,
1 believe IIB 91 will not adversely affect our employees, our finances or our ability to 
provide excellent public safety services to our community.

Please let me know if you need more information from the Municipality on this 
legislation.

Sincerely,

layor

C o m  m u n i t i f ,  S e e u r i t t j , P r o s p e r i t y
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626 F Street, Anchorage, Alaska 99501 * Phone (907) 277-5200 • Fax (907) 277-5206 

E-mail: aseaha@afscmelocal52.org • Website: www.afscmelocal52.org

1 Resolution No. 55 Page 1 of 1
2
3 RESOLUTION IN SUPPORT OF HB-91, HB-183, HB-201, SB-6
4
5

6 WHEREAS, HB-91, titled “Retired Peace Officers COLA/Medical”; HB-183,

7 Titled “PERS Peace Officers Retirement and Benefits for Youth Counselors”; HB-201, titled

8 “Peace Officer Benefit for Dispatchers”; and, SB-6, titled “PERS Peace Officer Retirement and

9 Benefits for Child Protection Workers” will improve retirement benefits for child protection

10 workers, supervisors, youth counselors and radio dispatchers;

11 THEREFORE, BE IT RESOLVED THAT ASEA/AFSCME Local 52 supports

12 these bills.

13

14

15

16

17

18

Submitted by: LEGISLATIVE COMMITTEE

RECOM M ENDATIONS AND CONVENTION A CTIO N
Executive Board Committee CONVENTION A CTION

□ D O  PASS
□ N o  Recommendation
□ D O  NOT PASS

□ A s Presented DNo Recommendation 
□ A s Amended by Committee 
□ D O  PASS 
□ D O  N O T PASS

■PA SSED  w /unanim ous consent 
□PA SSE D  as amended on Floor 
□ FA IL E D
□ F A IL E D  for lack o f motion

ASEA/AFSCME Local 52, AFL-CIO 
10111 Biennial Convention

February 19 - 22,2004  
Anchorage, Alaska

mailto:aseaha@afscmelocal52.org
http://www.afscmelocal52.org
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Dear Senator Stevens

We are correctional officer’s living and working in the Fairbanks 
Area and need your help. Please pass House Bill 91 out o f your 
committee as soon as possible. Thank You.
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Dear Senator Stevens

We are correctional officer's living and working in the Fairbanks 
Area and need your help. Please pass House Bill 91 out of your 
committee as soon as possible. Thank You.



A l a s k a  S t a t e  L e g i s l a t u r e

Please enter into the record my testimony to the SSTA_

committee on HB91 _, dated 040104

I would like to advise my legislators that I am in favor of HB 91 going through. 
I am a career fireman in Kenai. We as Public Safety personnel take care of you 
and your property so you can sleep at night. I feel it is time that you start 
taking care of
us. Our wages have been frozen for at least 4 years and the taxes we pay keep 
going up.
It is a fact that the people in these occupations don't live as long as others. By 
retiring out at 20 years of service we will be able to enjoy life for a while and 
get some of
those nice peaceful, full nights of sleep that all of you take for granted.
Just a reminder, we as Public Safety personnel are on call all of the time, not 
just when we are at the Fire or Police stations.

Thank you for your time,
Eric Wilcox

416 McCollum Dr.
Kenai Ak. 99611

10 *d 91.08 888 106 'ON XW o n  w m  wd i.8 :io  r m  m o s - io -m i
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To: <Senator_Gary_Stevens@legis.sfc 

Priority: Normal

D e a r  S e n a t o r  S t e v e n s :  / "  ->n .

I  h o p e  y o u  w i l l  n o t  p a s s  C S H B 9 A  o u t  o f  c o m m i t t e e .  A s  y o u  k n o w  t h e  P E R  
s e r i o u s l y  u n d e r  f u n d e d  w h i ^ h  i s )  c a u s i n g  h u g e  i n c r e a s e s  i n  e m p l o y e r  c o n  
r a t e s .  A c c o r d i n g  t o  f i s c a l  n o t e  # 2 ,  H B 9 1  w i l l  c o s t  t h e  S t a t e  o v e r  $ 8 5  
a n d  w i l l  c o s t  e m p l o y e r s  w i t h  p u b l i c  s a f e t y  p e r s o n n e l  . 9 7 %  o f  p a y r o l l ,  
a d d i t i o n  t o  i n c r e a s i n g  t h e  u n f u n d e d  l i a b i l i t y  o f  P E R S .  T h e  C i t y  o f  K e  
$ 2 2 , 0 0 0  m o r e  a n n u a l l y  i f  t h i s  b i l l  b e c o m e s  l a w .  T h i s  i s  o n  t o p  o f  t h e  
a n n u a l  i n c r e a s e  t h a t  w e  a r e  a l r e a d y  t r y i n g  t o  b u d g e t  f o r .  W e  d o  n o t  h  
p r o b l e m  h i r i n g  o r  r e t a i n i n g  p u b l i c  s a f e t y  p e r s o n n e l .

I t  i s  u n b e l i e v a b l e  t h a t  t h e  H o u s e  p a s s e d  t h i s  b i l l .  I c  i s  m y  u n d e r s t a  
4 t h  t i e r  o f  e m p l o y e e  f o r  P E R S  i s  b e i n g  c o n s i d e r e d  w i t h  l e s s  b e n e f i t s  t  
o t h e r s .  W h y  w o u l d  w e  b e  i n c r e a s i n g  b e n e f i t s  a t  t h e  s a m e  t i m e  a s  c o n s i  
t i e r ?
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217 Second Street, Suite 200 • Juneau, Alaska 99801

March 17, 2004

Senator Gary Stevens, Chair 
Senate State Ai .'airs Committee 
State Capitol, Room 417 
Juneau, AK 99801-1182

Dear Senator Stevens,

Re: HB 91

HB 91 pays full medical benefits to police officers five years earlier. A 2/23/04 fiscal note 
from the Division of Retirement and Benefits estimates that this change will annually cost 
.97% of police payroll, that is, nearly a 1% annual cost increase for police salaries, in
addition to the overall PERS increase of 5% for all employees. For example, the fiscal
note estimates that HB 91 alone would cost:
State $856,000 per year more
Anchorage $246,000 per year more 
Juneau $52,800 per year more

Currently municipalities are reeling from an annual 5% across the board increase in the 
PERS system that is expected lo last a minimum of the next three years. Without relief, 
PERS increases, on top of other state cuts impacting municipalities, will make it difficult 
to impossible for some municipalities to survive.

The Slate PERS/TRS Board is discussing redesigning the entire PERS program in an 
effort to reduce the runaway costs of the PERS program. HB 91 is counter to this effort 
and may contribute to calls for a more radical redesign of the PERS program that will 
reduce future benefits for police and other public employees.

Therefore, the AML must oppose HB 91 unless the State is able to fund the added annual 
cost and suggests that the issue be forwarded to the PERS/TRS Board for inclusion in the 
discussion of the redesign of the PERS/TRS system.

Kevin Rftehie 
Executive Director

Member of the National League of Cities and the National Association of Counties

http://www.akml.org
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RO. BOX 167 
SEWARD. ALASKA 99664-0167

CITY OF SEWARD

• Fire (907) 224-3445
• Fax (907) 224-4038

• Main Office (907) 224-4050
• Police (907) 224-3338
• Harbor (907) 224-3138

March 17, 2004

Senator Gary Stevens, Chair 
Senate State Affairs Committee
State Capitol, Room 417 /"'i )
Juneau, Alaska 99801-1182 | A/

Dear Senator Stevens, ^ ---------  \

Please accept the following comments in opposition to'House Bill 91 which provides full medical 
benefits and cost of living adjustments to police and peaceofficers aftei/20, rather than 25 years’ of 
service.

Based on the 2002 actuarial valuation report for PERS, the City of Seward expected that it was fully 
funding its employees PERS retirement and medical benefits, as it was credited with an overfunded 
balance with PERS of $622,287. One short year later, we are informed that we have an unfunded 
PERS liability of $5,077,954. This represents 70% of an entire years’ General Fund expenditures. 
The City of Seward joins other municipalities throughout the State in their collective shock at these 
unexpected PERS liabilities.

Seward’s PERS contributions are expected to rise by $930,000 over the next five years. This is due, 
in large part, to benefit increases approved by the State for municipal employees. At a time when 
we should be tightening our belt and looking for ways to streamline costs, our community cannot 
justify any proposals lo increase benefits for certain classes of employees.

We will be asking the city council to pass a resolution opposing HB 91 at their meeting of March 
22,2004, but wanted to share our concerns with you as soon as possiEIe  ̂ If you have any questions 
regarding this matter, please feel free to contact me at (907)224-4068.

Sincerely,
CITY OF SEWARD

Pl....r   .j
City Manager

cc: mayor and council, Kent D a w s o n
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RESOLUTION NO. 2003-04
A RESOLUTION OF THE ALASKA GOVERNMENT FINANCE OFFICER’S ASSOCIATION 
OPPOSING THE STATE OF ALASKA TWENTY-THIRD LEGISLATURE HOUSE BTLL NO. 91, 
AN ACT RELATING TO AN INCREASE IN PERS BENEFITS FOR PEACE OFFICERS

WHEREAS, the purpose of benefit packages is to attract and retain qualified employees and as 
a result of recent changes to Public Employees Retirement System (PERS) regulations that allow 
retired peace officers to return to such positions without jeopardizing their retirement, municipal 
employers are not experiencing serious difficulties in attracting qualified candidates for police and fire 
positions; and

WHEREAS, many municipalities are experiencing financial difficulties similar to the State of 
Alaska due, in part, to escalating costs of health insurance and PERS benefits; and

WHEREAS, municipal employers are already expecting PERS rates to climb at a rale of five 
percentage points per year over the next five years, in some cases more than doubling current rales in 
the first year alone; and

WHEREAS, House Bill 91 will further increase the cost of PERS benefits for municipal 
employers, at a time when governments are looking for ways to reduce, rather than to increase, costs.

NOW, THEREFORE, BE IT RESOLVED, that the membership of the Alaska Government 
Finance Officer’s Association hereby expresses their opposition to House Bill No. 91.

DATED this 18,h day of April, 2003.

Alaska Government Finance Officer’s Association
ATTEST;

Kristin Erchinger, President-Elect
Alaska Government Finance Officer’s Association



Senate State Affairs Committee

R E :  H B  91 

M a r c h  1 8 , 2 0 0 4

M y  n a m e  is  L a r r y  S e m m e n s ,  1 a m  t h e  f i n a n c e  d i r e c t o r  f o r  t h e  C i ty  o f  K e n a i .

I a m  a g a i n s t  H B  9 1 ,  w h i c h  i n c r e a s e s  r e t i r e m e n t  b e n e f i t s  to  p u b l i c  s a f e t y  e m p l o y e e s .

T h e  p r i m a r y  r e a s o n  I a m  a g a i n s t  i n c r e a s in g  b e n e f i t s  is  th e  c o s t .  T h e  P E R S  s y s t e m  is  in t r o u b le .  

L i a b i l i t i e s  t o  p a y  f u t u r e  b e n e f i t s  g r e a t l y  e x c e e d  th e  a s s e t s  a v a i l a b l e .  F o r  K e n a i  t h e  u n f u n d e d  

a c t u a r i a l  a c c r u e d  l i a b i l i t y  i s  $ 7 , 4 3 8 ,0 0 0  -  a l m o s t  a  f u l l  y e a r ’s  g e n e r a l  f u n d  b u d g e t !  In  th e  

P E R S  d e f in e d  b e n e f i t  p l a n  a l l  o f  th e  r i s k s  a r e  o n  th e  e m p l o y e r .  W h e n  i n v e s tm e n t  r e tu r n s  d o n ’t 

m a t c h  e x p e c t a t i o n s ,  o r  i f  h e a l th  i n s u r a n c e  c o s t s  a r e  g r e a t e r  t h a n  p l a n n e d  f o r ,  o r  i f  r e t i r e e ’s  s i m p ly  

l iv e  l o n g e r  t h a n  e x p e c t e d ,  th e  e m p l o y e r  c a r r i e s  th e  u n p l a n n e d  c o s t  i n c r e a s e .  B e c a u s e  t h e s e  

‘ a c t u a r i a l  a s s u m p t i o n s ’ h a v e  b e e n  w r o n g ,  a n d  f o r  o t h e r  r e a s o n s ,  e m p l o y e r  m e m b e r s  o f  t h e  P E R S  

a r e  e x p e r i e n c i n g  i n c r e d ib l e  i n c r e a s e s  in  c o n t r i b u t io n  r a te s .  T h e  C i t y  o f  K e n a i  is  r i s i n g  f r o m  

3 .6 7 %  t h i s  y e a r  t o  8 .6 7 %  in  F Y  2 0 0 5 ,  a n  i n c r e a s e  o f  o v e r  $ 2 4 0 ,0 0 0  w i th  t h e  e x p e c t a t i o n  o f  

a n o t h e r  5 %  to  1 3 .6 7 %  n e x t  y e a r .  In  t w o  y e a r s  t h e  P E R S  c o n t r i b u t i o n  p a id  b y  th e  C i ty  w i l l  

i n c r e a s e  m o r e  t h a n  t h e  e q u i v a l e n t  o f  o n e  m i l l  o f  p r o p e r t y  t a x .  T h e  P E R S  a c t u a r y  s a y s  t h a t  K e n a i  

s h o u l d  b e  p a y i n g  2 2 .6 % !  T h i s  is  a  s i g n i f i c a n t  i m p a c t  to  K e n a i  w h e r e  t h e  p r o p e r t y  t a x  w a s  r a is e d  

4 3 %  in  F Y  2 0 0 4  to  c o p e  w i th  r e v e n u e  d e c l i n e s  i n c l u d i n g  t h e  d e m i s e  o f  r e v e n u e  s h a r i n g  a n d  s a f e  

c o m m u n i t i e s  f u n d i n g .

T h e  p r o v i s i o n s  t h a t  I I B  9 1  i s  s e e k i n g  to  c h a n g e  h a v e  b e e n  i n  p l a c e  s i n c e  J u l y  1 , 1 9 8 6 !  T h e

C i t y  o f  K e n a i  h a s  h i r e d  a l l  o f  i t s  p o l i c e  a n d  d i s p a t c h e r s  s i n c e  t h a t  d a t e  a n d  a l l  b u t  t w o  o f  i t s  f i re  

p e r s o n n e l .  T h e r e  a r e  a l t e r n a t i v e s  to  i n c r e a s i n g  r e t i r e m e n t  b e n e f i t s  i f  a n  e m p l o y e r  is  h a v in g  

d i f f i c u l t y  a t t r a c t i n g  q u a l i f i e d  a p p l i c a n t s  -  o p t i o n s  t h a t  a r e  c o n t r o l l a b l e  b y  th e  lo c a l  g o v e r n m e n t ,  

s u c h  a s  r a i s in g  w a g e s  o r  o t h e r  i n c e n t iv e s .  I s u p p o s e  it is  e v e n  p o s s ib l e  t h a t  a n  e m p l o y e r  c o u ld  

a g r e e  to  p a y  t h e  h e a l th  b e n e f i t s  o f  a  r e t i r e d  p u b l ic  s a f e t y  p e r s o n  u p  u n t i l  t h a t  p e r s o n  is  e l i g i b l e  f o r  

t h o s e  b e n e f i t s  u n d e r  P E R S .

I f  t h e  l e g i s l a tu r e  i n c r e a s e s  b e n e f i t s  it a m o u n t s  t o  a n  u n f u n d e d  m a n d a t e .  L o c a l  g o v e r n m e n t s  h a v e  

n o  v o t e  in  s e t t i n g  P E R S  b e n e f i t s ,  y e t  t h e y  w i l l  b e  i m p a c te d  h e a v i l y  b y  d e c i s i o n s  to  i n c r e a s e  

b e n e f i t s .  A s  y o u  k n o w ,  o n c e  b e n e f i t s  a r e  i n c r e a s e d  t h e y  c a n  n e v e r  b e  t a k e n  a w a y  r e g a r d l e s s  o f  

f u tu r e  c o s t .  In  1 9 6 1  w h e n  th e  P E R S  s y s t e m  w a s  s t a r t e d ,  it s e e m e d  l ik e  a  g r e a t  id e a  t o  p r o v i d e  

o u t s t a n d i n g  r e t i r e m e n t  b e n e f i t s  a n d  th e  c o s t  s e e m e d  r e a s o n a b l e .  In  1 9 8 6  c h a n g e s  w e r e  m a d e ,  to  

r e d u c e  c o s t s ,  t h a t  t h i s  b i l l  is  s e e k i n g  to  r e v e r s e .  U n f o r t u n a t e ly ,  t h e  t r u e  c o s t  o f  t h e  b e n e f i t  

p a c k a g e  is  b e c o m i n g  a p p a r e n t  a n d  it is  c l e a r  t h a t  m a n y  lo c a l  g o v e r n m e n t s  c a n  n o  l o n g e r  a f f o r d  

b e n e f i t  p a c k a g e s  o f  t h i s  t y p e .  I t  is  v e r y  l ik e ly  th a t  a  4 th t i e r  w i th  f e w e r  b e n e f i t s  w i l l  b e  c r e a te d .  

P u b l i c  s a f e t y  p e r s o n n e l  w i l l  m o s t  l ik e l y  b e  i n c lu d e d  in  t h i s  b e n e f i t  r e d u c t i o n  f o r  f u t u r e  

e m p l o y e e s .  S h o u l d  w e  e x p e c t  th a t  a  l e g i s l a tu r e  w o u l d  a d d  t h o s e  b e n e f i t s  b a c k  18 y e a r s  f r o m  

n o w ?

A l l  t h a t  s a id ,  a p p a r e n t l y  t h e r e  a r e  s o m e  p r a c t i c a l  r e a s o n s  f o r  a  r e l a t i v e l y  s h o r t  c a r e e r  in  m a n y  

p u b l i c  s a f e t y  p o s i t i o n s .  T h e r e f o r e ,  i f  t h e  S e n a t e  a g r e e s  w i th  t h e  I l o u s e  t h a t  a  c h a n g e  n e e d s  lo  b e  

m a d e ,  p l e a s e  c o n s i d e r  c h a n g i n g  o n ly  t h e  a g e  a t  w h ic h  h e a l th  b e n e f i t s  a c c r u e  f o r  l e s s  t h a n  2 5  y e a r  

e m p l o y e e s  f r o m  th e  c u r r e n t  a g e  6 0 ,  t o  a g e  5 0 .

Thank you for your consideration.



Changes from HB 91 to CS HB 91

The committee substitute removes the previous change to the Cost of Living 
(or COLA) section of the statute. The old language read:

* Section 1. AS 39.35.480(a) is amended to read:
(a) While residing in the state, a person receiving a benefit under this 
chapter who is 65 years of age or older2 [OR WHO] is receiving a 
disability benefit, or has at least 20 years of credited service as a 
peace officer under AS 39.35.360 and 39.35.370 is entitled to 
receive a monthly cost-of-living allowance in addition to the basic 
benefit. The amount of this allowance shall be $50 or 10 percent of 
the basic benefit, whichever is greater.

CS HB 91 removes Section 1 and the change located therein. 
The result of this change is a lower fiscal impact.



A l a s k a  S t a t e  L e g i s l a t u r e

House of Representatives

Official Business S tate  C apito l 
Ju n eau , AK 99801-1182

SPONSOR STATEMENT FOR CSHB 91 (FIN) 
BY: Representative Tom Anderson

TITLE: An Act relating to medical benefits for retired peace officers after 20 years of 
credited service.

The state troopers, firefighters, correctional officers, and others known as "peace 
officers,” employed by the State of Alaska and other local governments are an invaluable 
resource. These employees risk their health and safety in their service to the citizens of 
Alaska.

Until 1986, all PERS benefit recipients were eligible to receive major medical insurance 
benefits after becoming vested in the retirement system. In 1986, the requirements for 
medical benefits were modified to reduce the number of benefit recipients eligible to 
receive these benefits. Currently, most PERS participants may receive medical insurance 
benefits upon “normal retirement,” or 30 years of service. Normal retirement for peace 
officers is 20 years of service, however statute requires them to work an additional five 
years to receive their medical benefits. This additional five years undermines the intent 
of normal retirement and creates a burdensome situation for those employees who work 
under the most stressful of situations daily maintaining the public’s safety.

CSHB 91 (FIN) corrects the existing benefit delay by allowing peace officers to receive 
their medical benefit at their normal retirement of 20 years. This legislation will end the 
additional five-year requirement beyond normal retirement.

I urge your support for this important and timely legislation.

March 8 - C S H B  91 (FIN) 2 3 - L S 0 4 2 6 \Q



FISCAL NOTE
STATE OF ALASKA
2004 LEGISLATIVE SESSION

Revision Date/Time (Note if correction): 2/12/2004
Title An Acl relating to medical benelils for retired peaco officers

Dept. Affected:
[RDU All__
Component

Fiscal Note Number:
Bill Version:
(H) Publish Date:

CSHB 91 (FIN)
2/23/2004

Administration

All
Sponsor
Requester

Rep. Anderson, et. Al
House Finance

Expenditures/Revenues

Component No. 

(Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2005 FY 2006 FY 2007 FY 2008 FY 2009 FY 2010
Personal Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
Miscellaneous

856.9 882.6 909.1 936.4 964.4 993.4

TOTAL OPERATING 856.9 882.6 909.1 936.4 964.4 993.4

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( ) |
FUND SOURCE_________________  _________ (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts 
1037 GF/Mental Health
Other (Specify Type--Do not abbreviate)

All Funding Sources

TOTAL 856.9 882.6 909.1 936.4 964.4 993.4

Estimate of any current year (FY2004) cost: 0 0
Mark this box (X) if funding for this bill is included in the Governor's FY 2005 budget proposal: 

POSITIONS
Full-time 0 0 0 0 0 0
Part-time 0 0 0 0 0 0
Temporary 0 0 0 0 0 0

ANALYSIS: (Attach a separate paqe if necessarv)
This bill would provide system paid medical coverage for all peace officers and firefighters who first entered 
the PERS after June 30, 1986 and who have at least 20 years of oualifying service at retirement.

Our actuarial consultant has computed this legislation to increase the PERS accrued liability by 
approximately $8.0 million. The estimated increase in the average PERS calculated contribution rate would 
be ,97% of peace officer/firefighter payroll. Based on a state PERS peace officer/firefighter payroll of 
approximately $88.3 million, the annual cost increase to the State of Alaska would be $856.9 thousand.

Prepared by: Melanie Millhorn____________________________________ Phone_______________
Division Relirement and Benefits______________________________  Dale/Time 2/12/04 1:25 p.m.
Approved by: Mike Miller, Commissioner____________________________  Dale_______________
Agency Administration______________________________________

(Revised 9/2003 OMB) Page 1 of 2



F I S C A L  N O T E  #2

A N A L Y S I S  C O N T IN U A T IO N

Examples of impact on the five major PERS employers based on peace officer/firefighter salaries are 
as follows:

S T A T E  O F  A L A S K A  B I L L  N O . C S H B  9 1 (F IN )

2 0 0 4  L E G I S L A T I V E  S E S S I O N

P/F Salaries Rate Annual cost
P E R S (in 000's) increase% (in 000's)

State of Alaska 88,343.3 0.97% 856.9
Juneau Borough 5,444.1 0.97% 52.8
Anchorage Municipality 25,359.1 0.97% 246.0
Fairbanks Borough 302.3 0.97% 2.9
North Slope Borough 4,875.0 0.97% 47.3

AS 24.08.036 FISCAL NOTES ON BILLS AFFECTING STATE RETIREMENT SYSTEMS, requires an 
additional analysis of the long term and short term costs to the state if a bill is adopted, as well as the impact 
of the bill on the actuarial soundness of the funds. This bill would increase the PERS contribution rate by 
.97% of PERS peace officer/firefighter payroll. For FY 05 this would be an added cost to the state of $856.9 
thousand. This change would also decrease the PERS funded ratio by .1%. The funding ratio of the PERS 
as of June 30, 2002 was 75.2%. Passage of this bill would decrease the funding ratio to 75.1 %.

P a g e  2  o f  2
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MEMORANDUM

TO: Senate State Affairs Committee
FROM: Larry, Semmens, CPA

Finance Director, City of Kenai 
DATE: April X, 2004
SUBJECT: HB 91

Thank you for allowing me to speak again on HB 91.

I was surprised to leam at the last hearing that the fiscal note is based on the assumption that 
only 25% of eligible members would retire after 20 years. Apparently die actuary did not 
consider that more members would retire if benefits were increased as provided by HB 91. 
Clearly and unequivocally, more than 25% of eligible members will retire after 20 years if they 
get full health benefits. At Kenai that number will be very close to 100%.

The State’s actuary, Mercer, has provided additional cost estimates, attached, that show the costs 
if up to 79% of eligible members retire after 20 years. The 79% assumption is the most realistic 
among the options presented. At the City of Kenai the percentage, and the cost, will be higher 
since we don't have any members who will be over 60 when they have 20 years of service. As 
you can see from the new estimates, the cost will increase from .97% of police and fire payroll to' 
3.1.1% - more than triple the original estimates! The State’s fiscal impact would be $2.75 
million next year, not $856,900 -  and the number will keep growing to $3.2 million per year by 
FY 2010.

The cost to the City of Kenai will be over $85,000 per year. These funds are not available. We 
raised our mill rate last year to offset revenue losses including the elimination of the State 
revenue sharing and safe community programs. When combined with the 5% increase in PERS 
rates for FY 2005 the impact to Kenai is about % of a mill of property tax. It is unlikely that 
property tax rates can be raised for this purpose.

Please note that every single one of the nearly 2000 tier 2 and 3 PERS members that could be 
benefited by HB 91 were fully aware of the provisions of their retirement package when they 
were hired. This benefit package was put in place 18 years ago to save money. The PERS 
system and the employers who fund it are not in any better financial position now than they were 
then, so it is simply not appropriate or prudent to increase retirement benefits at this time of 
fiscal difficulty at nearly every level of government.

Keep in mind that a retirement package that provides a lifetime of income and health benefits for 
the member and spouse after only 25 years of work is extremely attractive and very expensive. 
There is no need to sweeten the retirement package at this time.

Please do not pass H B  91 out of your committee.



A l a s k a  S t a t e  L e g i s l a t u r e

Please enter into the record my testimony to the SSTA_____

committee on_____________ HB91____________ , dated 040104

I would like to advise my legislators that I am in favor of HB 91 going through. 
I am a career fireman in Kenai. We as Public Safety personnel take care of you 
and your property so you can sleep at night. I feel it is time that you start 
taking care of
us. Our wages have been frozen for at least 4 years and the taxes we pay keep 
going up.
It is a fact that the people in these occupations don't live as long as others. By 
retiring out at 20 years of service we will be able to enjoy life for a while and 
get some of
those nice peaceful, full nights of sleep that all of you take for granted.
Just a reminder, we as Public Safety personnel are on call all of the time, not 
just when we are at the Fire or Police stations.

Thank you for your time,
Eric Wilcox

416 McCollum Dr. 
Kenai Ak. 99611



A l a s k a  S t a t e  L e g i s l a t u r e

Please enter into the record my testimony to the Senate State Affairs
committee name

Committee on HB 91 , dated 4-1-04
bill # /  subject public hearing date

4 pages attached

Signed: Larry Semmens______________
Testifier

City of Kenai____________________
Representing (optional)

210 Fidalgo Ave Kenai, AK 99611 
Address

283-8227_____________________
P h o n e  n u m b e r



M E M O R A N D U M

TO: Senate State Affairs Committee
FROM: Larry, Semmens, CPA

Finance Director, City of Kenai 
DATE: April 1,2004
SUBJECT: HB 91

Thank you for allowing me to speak again on HB 91.

I was surprised to learn at the last hearing that the fiscal note is based on the assumption that 
only 25% of eligible members would retire after 20 years. Apparently the actuary did not 
consider that more members would retire if benefits were increased as provided by HB 91. 
Clearly and unequivocally, more than 25% of eligible members will retire after 20 years if they 
get full health benefits. At Kenai that number will be very close to 100%.

The State’s actuary, Mercer, has provided additional cost estimates, attached, that show the costs 
if up to 79% of eligible members retire after 20 years. The 79% resumption is the most realistic 
among the options presented. At the City of Kenai the percentage, and the cost, will be higher 
since we don’t have any members who will be over 60 when they have 20 years of service. As 
you can see from the new estimates, the cost will increase from .97% of police and fire payroll to 
3.11% - more than triple the original estimates! The State’s fiscal impact would be $2.75 
million next year, not $856,900 -  and the number will keep growing to $3.2 million per year by 
FY 2010.

The cost to the City of Kenai will be over $85,000 per year. These funds are not available. We 
raised our mill rate last year to offset revenue losses including the elimination of the State 
revenue sharing and safe community programs. When combined with the 5% increase in PERS 
rates for FY 2005 the impact to Kenai is about 3A of a mill of property tax. It is unlikely that 
properly tax rates can be raised for this puipose.

Please note that every single one of the nearly 2000 tier 2 and 3 PERS members that could be 
benefited by HB 91 were fully aware of the provisions of their retirement package when they 
were hired. This benefit package was put in place 18 years ago to save money. The PERS 
system and the employers who fund it are not in any better financial position now than they were 
then, so it is simply not appropriate or prudent to increase retirement benefits at this time of 
fiscal difficulty at nearly every level of government.

Keep in mind that a retirement package that provides a lifetime of income and health benefits for 
the member and spouse after only 25 years of work is extremely attractive and very expensive. 
There is no need to sweeten the retirement package at this time.

Please do not pass HB 91 out of your committee.



MERCER
Human Resource Consulting

March 30, 2004

Ms. Melanie Millhorn 
Director of Retirement Benefits 
State of Alaska 
Department of Administration 
Division of Retirement and Benefits 
P.O. Box 110203 
Juneau, AK 99811-0203

S u b je c t :

R evised HB 91

Dear Melanie:

This letter provides additional information regarding our estimates of the cost of proposed 
changes to the Public Employees’ Retirement System (PERS) under HB 91. Previous 
correspondence from Mercer on the cost of HB 91 can be found in our letter dated 
February 27, 2004. Current statute allows Tier 2 and Tier 3 peace officers and fire fighters 
retiring with at least 25 years of service to not pay for any retiree medical coverage. Those with 
less than 25 years of service must pay for retiree medical coverage until age 60. This letter 
describes the costs associated with changing this service requirement to at least 20 years of 
service instead of 25.

In previous correspondence regarding HB 91, all actuarial assumptions associated with 
developing costs were consistent with the June 30, 2002 actuarial valuation. Using these 
valuation assumptions resulted in 411 out of 1,961 (21%) of Tier 2 and Tier 3 members 
ultimately taking advantage of this increased benefit. As we have discussed, our assumptions are 
based on past analyses of actual System experience. However, System benefit changes such as 
those proposed under HB 91 may result in future experience that is different than what we’ve 
seen in the past. In particular, members might retire immediately upon completion of 20 years of 
service. At your request, we have revised our estimates to include scenarios where the percentage 
of members who retire immediately to take advantage of the enhanced benefits is greater than the 
current valuation assumption. Below we have shown additional costs assuming 50%, 75%, and 
100% of members with 20 or more years of service retire immediately. As you can see, the 100% 
scenario does not assume that all Tier 2 and Tier 3 members will ultimately be affected. This is 
mainly because there are some members who will not accrue 20 years of service prior to 
attaining age 60.

One Union Square
600 University Street, Suite 3200
Seattle, WA 98101-3137
206 808 8926 Fax 206 382 0627
chris.byrnes@mercer.com
www.mercerHR.com

Marsh & Mclennan Companies

mailto:chris.byrnes@mercer.com
http://www.mercerHR.com


MERCER
Human Resource Consulting

Page 2
March 30,2004 
Ms. Melanie Millhorn 
State of Alaska

A summary of pertinent costs under HB 91 are as follows:

Current
Valuation

Assumptions

50%
Retirement
Assumption

75%
Retirement
Assumption

100%
Retirement
Assumption

Change in Employer Contribution Rate Due to 
HB 91

-  As a percent of Police/Fire payroll 0.97% 1 .6 8 % 2.39% 3.11%
- As a percent of total System payroll 0 .1 1% 0.19% 0.27% 0.35%

Change in Unfunded Accrued Liability $8 ,0 0 0 , 0 0 0 $11,400,000 $14,800,000 $18,200,000
Change in PERS Funded Ratio (0 .1%) (0 .1%) (0 .1%) (0 .1%)
Number of Police/Fire Active Members as of 
June 30, 2002 2,695 2,695 2,695 2,695
Number of Tier 2 and Tier 3 Members as of 
June 30, 2002 1,961 1,961 1,961 1,961
Number of Members Projected to be Affected 411 792 1,174 1,555
Percent of Members Projected to be Affected 2 1% 40% 60% 79%

We have expressed the costs associated with 1 IB 91 in this letter as a percentage of total System 
payroll and as a percentage of peace officer and firefighter payroll. However, each employer 
will not be affected equally. For example, some employers may have a higher percentage of 
peace officers and firefighters than the System average and therefore would be required to pay a 
greater percentage of their payroll.

In estimating the cost of HB 91 we used the same methods and provisions as were used in the 
June 30, 2002 actuarial valuation reports, with the exception of the eligibility for retiree medical 
coverage and the retirement assumption described above. In order to effectively cost the 100% 
affected member percentage, we assumed no decrements prior to attaining 20 years of service. 
That is we assumed no mortality, turnover, disability, or retirement.



M E R C E R
Human Resource Consulting

Page 3
March 30, 2004 
Ms. Melanie Millhorn 
State of Alaska

Please let us know if you have any questions or comments. 

Sincerely,

Christopher Byrnes, EA

CMB/MAG/RMR/knip

Copy:
Bob Reynolds 
Anselm Staack 
Kathy Lea

0 ye’jfe\aVasea\200Jpcis';eviscd hb 91 32904.doc



C ITY  O F  SEW ARD
RO. BOX 167 

SEWARD. ALASKA 99664-0167

MAR 2 t> 200k
Main Office (907) 224-4050 
Police (907) 224-3338 
Harbor (907) 224-3138 
Fire (907) 224-3445 
City Clerk (907) 224-4046 
Engineering (907) 224-4049 
Utilities (907) 224-4050 
Fax (907) 224-4038

o

March 24, 2004

Senator Gary Stevens, Chair 
Senate State Affairs Committee 
State Capitol, RM 417 
Juneau, AK 99801-1182

\  v
Re: Mouse Bill 91 \  V

Dear Senator Stever
V

_Enclo§efR{5lease find a copy of Citv of Seward resolution 2004-36 opposing Housejljll 
9f^mich would increase costs ofliving allowance and medical benefits for retired Peace 

' Officers after 20 rather than 25 years o f Service under the State of Alaska Public
Employees Retirement System.

This resolution was approved by the Seward City Council at the regular meeting on 
Monday, March 22, 2004 because PERS contributions are expected to rise to $930,000 
over the next five years for the City of Seward. This is due, in part, to benefit increases 
approved by the state for municipal employees. At a time when we should be tightening 
our belt and looking at ways to streamline costs, our communities can not justify any 
proposals to increase benefits for certain classes of employees.

If you have any further questions regarding this matter, please feel free to contact me at 
your convenience at 907-224-4068.

Sincerely,
CITY OF SEWARD

Philip C. Shealy /
City Manager

Enclosure

cc: Representative Paul Seaton 
Kent Dawson



Sponsored by: Shealy

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SEWARD,
ALASKA, OPPOSING HOUSE BILL 91 (“HB 91”) WHICH WOULD
INCREASE COST-OF-LIVING ALLOWANCE AND MEDICAL BENEFITS
FOR RETIRED PEACE OFFICERS AFTER 20 RATHER THAN 25 YEARS
OF SERVICE UNDER THE STATE OF ALASKA PUBLIC EMPLOYEES
RETIREMENT SYSTEM

WHEREAS, the September, 2002 actuarial valuation report published by the State of Alaska 
Public Employees Retirement System (PERS) states that the City of Seward has an overfunded 
balance with PER S of $622,287, but the subsequent actuarial report dated August, 2003 depicts an 
unfunded liability with PERS of $5,077,954; and

WHEREAS, over the years, a significant portion of the increase in costs associated with 
PERS is the result of benefit increases approved by the State for municipal employees, such as the 
increase in cost-of-living allowance and medical benefits proposed by HB 91; and

WHEREAS, HB 91 proposes to improve the Alaska Cost of Living Allowance retirement 
benefit and the retirement system paid medical coverage for peace officers by reducing the required 
years of service to be eligible for such services from 25 to 20 years; and

WHEREAS, State of Alaska actuarial consultants have estimated that these benefit increases 
will result in an increase in the PERS calculated contribution rate by .97% of peace officer/firefighter 
payroll, and based on an estimated annual peace officer payroll of $746,193, the annual cost increase 
to the City of Seward is approximately $7,238; and

WHEREAS, the administration is opposed to changes in the PERS system that increase costs 
to employers through added employee benefits, at a time when municipalities have been told to 
expect 5% annual increases in PERS rates over the next five years, resulting in an expected annual 
increase in costs to the City of Seward of approximately $186,025 in the first year, and up to 
$930,000 in increased costs by the fifth year.

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY  
OF SEWARD, ALASKA, that:

Section 1. The City Council opposes House Bill 91 which would increase cost-of-living 
allowance and medical benefits for retired peace officers after 20 rather than 25 years of service 
under the State of Alaska Public Employees Retirement System.

C I T Y  O F  S E W A R D ,  A L A S K A
R E S O L U T I O N  2004-36

Section 2. This resolution shall take effect immediately.



CITY O F SEWARD, ALASKA
RESOLUTION 2004-36

PASSED AND APPROVED by the City Council of the City of Seward, Alaska, this 22nd 
day of March, 2004.

THE CITY OF SEWARD, ALASKA

C. David Brossow, Mayor

AYES: Shafer, Branson, Clark, Valdatta, Amber,
NOES: Dunham
ABSENT: None
ABSTAIN: Brossow

Jeaii Lewis k 
City Clerk
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V I

Dear Senator Stevens,
I am a Firefighter for the City o f FairbanM 1 could not think o f a better place to raise my 
family than where I was bom and raised. * y  family arid I would like to ask for your 
support to pass House Bill 9 1 in it’s c u m *  form out oif your committee. Thank you.

Steven C. Sundborg
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CITY OF FAIRBANKS
Steve M. Thompson, Mayor

8 0 0  C U S H M A N  S T R E E T  r
F A I R B A N K S ,  A L A S K A  9 9 7 0 1 - 4 6 1 5  

O F F I C E :  9 0 7 - 4 5 9 - 6 7 9 3  
F A X :  9 0 7 - 4 5 9 - 6 7 8 7  

sm th o m p s o n @ c i.fa irb a n k s .a k .u s

MAR 2 5 2001

March 18, 2004

Senator Gary Stevens, Chair
Senate State Affairs Committee by fax to: 465-3517
Alaska State Capitol, Room 417 
Juneau, AK 99801-1182

Re: HB 91

Dear Senator Stevens:

/
/

The City of Fairbanks, like many municipalities, was hit hard by the elimination of state 
operating and capital funding. This year we absorbed a huge PERS rate increase costing 
about $330,000.00. Our PERS expense Will increase by a similar amount each year for 
years to come. Together, these two factors equaled about 10% of our total budget. 
Drastic steps were taken, including layotfsand reductions of employee compensation.

While I understand the motivation of HB61, a retroactive increase in PERS retiree health 
care benefits will further increaSe^our annual expenses by approximately $30,000/year. 
Beca' .se the enhancement is retroactive, .jtwill ajVo increase the City's unfunded PERS 
liability.

We therefore must oppose this measure.

Thank you.

Sincerely,

‘pCoU
Steve M. Thompson 
City Mayor

cc : C ity  C ouncil M em bers
Senate  S tale A ffairs C om m ittee

mailto:smthompson@ci.fairbanks.ak.us


D e ar S en a to r S tevens:

We, the undersigned Correctional Officers o f  the W ildwood Correctional 
Center-inJKenai, Alaska are pleading for you help in insuring tha t  House B ill 
91 passes'ancfTs. enacted.

LS~3tate-6orfectional Officers, we work in a stressful, dangerous, hostile and 
most often thankless environment that easily causes bum out. I'm sure if  
you've looked at the figures, you've seen the high turnover o f  officers, and 
the difficulty in recruiting new officers into this line o f  work, for the current 
pay and retirement package. A new Correctional Officer now has to work 
30 yrs. to get paid medical benefits from the state.

Each o f  us who have signed this letter, must work at least 25 yrs. to get our 
meaical coverage. As part o f  the Public Safety family, we feel that the state 
will benefit, long term with employees that will see the rewards o f  this 
profession and commit to working 20 years. HB-91 will be a great 
recruiting tool, which will create a stable work force, that will "protect and 
serve the public" very well.

Sincerely,

RoylSmith '• hn Britton

David Endecott / Johih Laber

TO® AH’IHOVa T IK I fSGS C8Z Z06 XV^I 6Z '• 80 frOOZ/CZ/CO
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Senator Stevens 
1-907-465-3517

Dear Senator Stevens:

I am a law enforcement officer living in Ketchikan and urge you to immediately pass out 
of your committee House Bill 91 in the current form. Thank you.

Signed,

Lt. Paul Bruening 
Fax 1-907-247-3333



0 3 /2 3 /2 0 0 4  1 3 :0 5  4596761 CITY ATTORNEY PAGE 01

3 - 2 3 - 0 4 AA'
Dear Senator Stevens: ,

As a 15-year member of the Fairbanks Police Department and current Director of the Alaska 
Police Corps, I wanted to take a few moments/fronrTwduiTch-break and fax you.

I fully support the ideas and intent behind House Bill 91, and) am hopeful that it will be passed 
out of your committee without any changes. I Belieyethatpny municipal leaders who have 
balked at changes to their PERS obligations have nottaken the time to facior-in the significant 
savings that’ll be realized by removing the current disincentive for 20-year employees to retire.

I thank you very much for your time and effort in this matter!

Sincerely,

ttrD an  Hoffinan, Director 
Alaska Police Corps

FAIRBANKS
POLICE
DEPARTMENT

" S e r v in g  th e  P e o p le  o f  th e  L a s t  F r o n tie r
I l f
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^ S E N A T E  C O M M IT T EE R E P O R V

F U R T H E R : F in a n c e

TURNED >// ,  S  
OFFICE:

DATE TURNED 
INTO

State Affairs Committee considered C S FOR HOUSE BILL NO. 93(FIN)

HB 93 BOATING SAFETY,REGISTRATION, NUMBERING

"An Act relating to boating safety, registration, and numbering; extending the sunset date of changes in ch. 
28, SLA 2000; and providing for an effective date."

and recommends: 

be replaced with 

adopt previous _

attached amendment(s) 

adopt Letter of Intent by 

further referral t o ____

CS

CS

Committee

Committee

Senate Bill:
[ ] Same Title 
[ ] New Title

House Bill:
[ ] Same Title 
[ j Technical Title 

Change 
[ ] New Title w/ 

SCR#____

NEW FISCAL NOTE(S): PREVIOUS FISCAL NOTE(S):

| Department Date Fiscal Indet. Zero FN#

JI
[ ] A1 ̂ROPRIATION - no fiscal note



CS fo r H B  93 (F IN )

Sponsor Statement

B o a t i n g  S a f e t y  A c t  R e a u t h o r i z a t i o n

B e t w e e n  1 9 6 5  a n d  1 9 8 7 ,  e v e r y  s t a t e  a n d  t e r r i t o r y  e x c e p t  A l a s k a  s u c c e s s f u l l y  e s t a b l i s h e d  a 

c o m p r e h e n s i v e  b o a d n g  s a f e ty  p r o g r a m .  D u r i n g  th is  s a m e  t im e  p e r i o d ,  A l a s k a  c o n s i s t e n t l y  

s u f f e r e d  f r o m  t h e  w o r s t  r e c r e a t i o n a l  b o a t i n g  f a ta l i ty  r a t e  i n  t h e  n a t i o n  -  o v e r  1 0  t im e s  t h e  

n a t i o n a l  a v e r a g e .  F in a l ly ,  i n  2 0 0 0 ,  H B  1 0 8 . t h e  A la s k a  B o a t i n g  S a f e ty  A c t , s p o n s o r e d  b y  

R e p r e s e n t a t i v e  B ill  H u d s o n ,  w a s  s i g n e d  i n t o  l a w  a f t e r  11 s u c c e s s i v e  a t t e m p t s  a t  p a s s a g e .

T h e  A c t  d i d  t w o  th in g s :  i t  c o n s o l i d a t e d  b o a d n g  r e g u la to r } ' f u n c d o n s  a n d  i t  c r e a t e d  a  s t e a d y  

f u n d i n g  s o u r c e  f o r  b o a t e r  e d u c a t i o n  p r o g r a m  f o r  t h e  s t a t e  o f  A la s k a .  F u n d i n g  f o r  t h e  n e w  

r e g i s t r a d o n  f u n c d o n  is  d e r iv e d  f r o m  f e d e r a l  m o t o r  fu e l  t a x e s  c o l l e c t e d  in  A l a s k a  a s  w e l l  a s  

r e v e n u e s  f r o m  t h e  b o a t  r e g i s t r a d o n  p r o g r a m .

P r o c e e d i n g  c a u d o u s ly ,  t h e  2 1 s1 L e g i s l a tu r e  a d d e d  r e p e a l i n g  l a n g u a g e  f o r  t h e  p r o g r a m  i f  t h e  

s t a t e  d i d  n o t  r e c e iv e  t h e  a n d c i p a t e d  f e d e r a l  m a r i n e  f u e l  f u n d s .  I f  t h e  f u t u r e  F i n d i n g  s t r e a m  

d i d  n o t  c o m e  t h r o u g h ,  t h e  2 0 0 5  s u n s e t  w o u l d  t a k e  e f f e c t  a n d  t h e  c o m p r e h e n s i v e  b o a t i n g  

s a f e t y  e d u c a t i o n  p r o g r a m  w o u l d  f a c e  t e r m i n a t i o n .

E s s e n t i a l l y ,  i t  w a s  l e f t  t o  a  f u t u r e  l e g i s l a tu r e  t o  v e r i f y  t h e  f u n d i n g  s t r e a m  w a s  i n d e e d  in  p la c e .  

T h e  S p o n s o r  o f  1 1B 9 3  s t a t e s  t h a t  a s  e x p e c t e d ,  t h e  f e d e r a l  f u n d s  f o r  t h e  b o a t e r  e d u c a t i o n  

c o m p o n e n t  a r c  in  p l a c e  a n d  t h e  s u n s e t  p r o v i s i o n s  o f  t h e  A la s k a  B o a t i n g  S a f e ty  A c t  c a n  b e  

d r o p p e d .  T h e  H o u s e  T r a n s p o r t a t i o n  C o m m i t t e e  e l i m in a t e d  t h e  s i n g l e - m o s t  c o n t r o v e r s i a l  

p r o v i s i o n  o f  t h e  B o a t e r  S a f e ty  A c t :  t h e  r e q u i r e m e n t  f o r  r e g i s t r a t i o n  o f  n o n - p o w c r c d  b o a t s .  

T h i s  r e v i s io n  c a n  b e  a c c o m p l i s h e d  w i t h o u t  i m p a c t i n g  a n y  f e d e r a l  f u n d i n g  t o  t h e  s t a t e ’s 

b o a t e r  e d u c a t i o n  p r o g r a m s .  A d d i t i o n a l ly ,  t h e  H o u s e  F i n a n c e  C o m m i t t e e  r e - i n s e r t e d  t h e  

s u n s e t  p r o v i s i o n  f o r  t h is  p r o g r a m ,  in  e f f e c t  e x t e n d i n g  t h e  s u n s e t  d a t e  u n t i l  2 0 1 0 .

Contact: Linda Sylvester 
465-3744 lurst updated: February 2, 2004
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R D U  P a rk s  & R ec re a t io n  M anagem en t

’  C om pon en t P a rk s  & R ec re a tio n  A ccess_______

N atu ra l R e s o u rc e s

S p on s o r
R eq u e s te r

R ep re se n ta tiv e  W eyh rau ch
(H ) FIN

Expenditures/Revenues

C om pon en t No. 

(Thousands of Dollars)
2 1 3 6

N ote : A m ounts d o  not inc lude in flation u n le s s  o the rw ise  noted  be low .
O PE R A T IN G  E X P E N D IT U R E S F Y  2 0 0 5 F Y  2 0 0 6 FY  2 0 0 7 F Y  2 0 0 8 F Y  2 0 0 9 FY  2 0 1 0
P e rs o n a l S e rv ic e s
T rave l
C on trac tua l
Supp lie s
Equ ipm ent
Land & S tru c tu res
G ran ts  & C la im s
M isce llan eou s

T O T A L  O PE R A T IN G 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0

C A P IT A L  E X P E N D IT U R E S  |

C H A N G E  IN R E V E N U E S  ( ) I I
FU N D  S O U R C E (T h ou san d s  o f D o lla rs )
1 0 0 2  F ed e ra l R ece ip ts
1 0 0 3  G F  Match
1 0 0 4  G F
1 0 0 5  G F /P rog ram  R ece ip ts
1 0 3 7  G F /M en ta l H ea lth
O the r (Specify T yp e -D o  not abbreviate)

TO TA L 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0

E s t im a te  o f  a n y  c u r r e n t  y e a r  (F Y 2 0 0 4 )  c o s t : 0 .0
M a rk  th is  b o x  (X ) i f  fu n d in g  f o r  th is  b ill is  in c lu d e d  in th e  G o v e rn o r 's  F Y  2 0 0 5  b u d g e t  p r o p o s a l :

P O S IT IO N S
Fu ll-tim e
Part-tim e
T em po ra ry

A N A L Y S IS : (Attach a separate page if necessary)

No fiscal impact is associated with this bill.
The primary purpose of this bill is to repeal the sunset provision of the Alaska Boating Safety Program.

P re p a re d  by: 
D ivision
A pp roved  by: 
A gency

J e f f  Jo h n son P h o n e  9 0 7 /2 6 9 -8 7 0 5
P a rk s  and  O u td o o r R ec rea tion D ate /T im e 1 /1 3 /2 0 0 4
Tom  Irwin, C om m iss ion e r D a te  1 /1 3 /2 0 0 4
N atu rai R e s o u c e s
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Revision Date/Time (Note if correction): 1/16/2004 11:30am Dept. Affected. 
Title

A dm in istration
An ac t re la ting  to boating s a fe ty  and 
num be rin g  ..........................................

D iv is ion  o f  M o to r V eh ic le sR D U
C om pon en t M otor V eh ic le s

S p o n s o r
R e q u e s te r

R ep re se n ta tiv e  W eyh rau ch
(H)STA

Expenditures/Revenues

C om pon en t No. 

(Thousands of Dollars)
2348

N ote : A m oun ts d o  n o t inc lude in fla tion u n le s s  o th e rw ise  noted  be low .
O P E R A T IN G  E X P E N D IT U R E S F Y  2 0 0 5 F Y  2 0 0 6 FY  2 0 0 7 FY  2 0 0 8 F Y  2 0 0 9 FY  2 0 1 0
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L an d  & S tru c tu re s
G ran ts  & C la im s
M isc e lla n eo u s

T O T A L  O PE R A T IN G (2 4 .8 ) (2 4 .8 ) (2 4 .8 ) ( 2 4 .8 ) (2 4 .8 ) (2 4 .8 )

C A P IT A L  E X P E N D IT U R E S  I

C H A N G E  IN R E V E N U E S  ( ) (3 0 .0 ) (3 0 .0 ) (3 0 .0 ) (3 0 .0 ) (3 0 .0 ) (3 0 .0 )
F U N D  S O U R C E (T h ou san d s  o f  D o lla rs )
1 0 0 2  F ed e ra l R ece ip ts
1 0 0 3  G F  Match
1 0 0 4  G F
1 0 0 5  G F /P ro g ram  R ece ip ts
1 0 3 7  G F /M en ta l H ea lth
1 1 5 6  R ece ip t S u p p o rte d  S e rv ic e s (2 4 .8 ) ( 2 4 .8 ) (2 4 .8 ) (2 4 .8 ) (2 4 .8 ) (2 4 .8 )

T O TA L (2 4 .8 ) ( 2 4 .8 ) (2 4 .8 ) (2 4 .8 ) (2 4 .8 ) (2 4 .8 )
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Fu ll-tim e
Pa rt-t im e -1 -1 -1 -1 -1 -1
T em p o ra ry

A N A L Y S IS : (Attach a separate paqo if necessary)
The committee substitute exempts non-powered boats from registration. In FY 2003 there was $30,700 
deposited to receipt supported services associated with the registration of non motorized boats. The 
amount collected has been in decline for the past few years.
FY 2004 marks the three years anniversary of the inception of the non-motorized boats renewal program. 
Where we should be seeing an increase in registrations resulting from renewals this year the early 
estimates are actually showing a decrease overall in non-motorized boat registrations. FY 2004 revenues 
are estimated to be less than $30,000 for non-motorized boat registrations.

P h o n e  2 6 9 -5 5 5 9
D a te /T im e 1 /1 6 /0 4  3 :0 9  PM

D a te  1 /1 6 /2 0 0 4

Page 1 of_1_

P re p a re d  by: 
D iv is ion
A pp ro ved  by: 
A gency

D u an e  B ann o ck
M oto r V eh ic le s
M ike M iller, C om m iss io n e r
Department cf Administration

(Rovisod 9/2003 O M B )
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Sectional Analysis
H B  93

The Alaska Boating Safely Act

B a c k g ro u n d . In 2000, the Legislature passed HB108 or The Alaska Boating Safety Act. This was a 
comprehensive bill regulating boats and establishing a uniform state waterway marking system. It was 
enacted in ch. 28, SLA 2000. Bill sections 1, 2, 4, 5, 8, 10, 12, 13, 15, 17, 19, 21, 22, 24, and 25 took 
effect on August 9, 2000 and they appear in the statutes under AS 05.25.010 -  05.25.100. These statutes 
are The Alaska Boating Safety Act that is in effect today.

In addition, HB 108 enacted other sections (3, 5, 7, 9, 11, 14, 16, 18, 20, 23, 26, and 27) that will repeal 
some of the provisions that took effect on August 9, 2000. These bill sections have not yet taken effect, 
but according to section 30, they will take effect on one of two possible dates or circumstances:

1. July 1, 2005; or
2. 90 days after the chair of Legislative Council notifies the reviser of statutes that in the previous 

fiscal year, the state did not receive and does not anticipate receiving federal funding for a 
statewide coating and safety education program.

The provisions found in sections 3, 5,1,9, 11, 14, 16, 18, 20, 23, 26, and 27 are minimal boating safety 
provisions that not only fall short of the federal guidelines but fail to provide Alaskans with a 
comprehensive boating safety and education program.

S e c t io n  1 . Amends A S  05.25.055(a), the registration and numbering of boats.
Deletes the registration requirement for all boats not equipped with mechanical propulsion.

S e c t io n  2 . Amends AS 05.25.055(i). exempts all boats not equipped with mechanical propulsion.

S e c t io n  3 . Extends the “sunset” date of the federally recognized Alaska Boating Safety Act until July 1, 
2010, or 90 days after the chair of Legislative Council notifies the reviser of statutes that in the previous 
fiscal year, the stale did not receive and docs not anticipate receiving federal funding for a statewide 
boating and safely education program.

Section 4. Provides for an immediate effective date.
Updated: February 2, 2004
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which the appropriation has lapsed; and providing for an effective date."

S E N A T E  C O M M I T T E E  R E P O R T

FURTHER: Finance

and recommends:
] be replaced with 
] adopt previous _
] attached amendment(s)
] adopt Letter of Intent by 
] further referral to _____

NEW FISCAL NOTE(S):

Committee

Senate Bill:
[ ] same title 

_) [ j new title 
House Bill:

_) [ ] same title 
[ ] technical title 
[ ] new: SCR # _

Committee
PREVIOUS FISCAL NOTE(S):

[ ] APPROPRIATION - no fiscal note

DO 
Pass



FISC A L NOTE
STATE OF ALASKA
2003 LEGISLATIVE SESSION

Revision Date/Time (Note if correction):_______
T ilie  Act re lating to lim itation on  paym ent

Fiscal Note Number:
Bill Version:
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C om ponen t No. 

(T h o u s a n d s  o f  D o l la r s )

All

N ote : A m ounts d o  not inc lude inflation un le ss  o therw ise noted below .
O PE R A T IN G  E X PE N D IT U R E S FY  2 0 0 4 FY  2 0 0 5 FY  2 0 0 6 FY  2 0 0 7 FY  2 0 0 8 FY  2 0 0 9
P e rs o n a l S e rv ic e s  
T rave l 
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S u pp lie s  
Equ ipm ent 
Land & S truc tu res 
G ran ts  & C la im s 
M isce llan eou s

TO TAL O PE R A T IN G 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0

C A P IT A L  E X P E N D IT U R E S
C H A N G E  IN R E V E N U E S  ( )
F U N D  S O U R C E  (T h ou sand s o f  D o lla rs )
1 0 0 2  F ed e ra l R ece ip ts
1 0 0 3  G F  Match
1 0 0 4  G F
1 0 0 5  G F /P rog ram  R ece ip ts
1 0 3 7  G F /M enta l H ealth
O the r (Specify Type--Do not abbreviate)

TOTAL 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0

E s t im a te  o f  a n y  c u r re n t  y e a r  (F Y 2 0 0 3 ) c o s t : 0 .0
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P O S IT IO N S
Fu ll-tim e
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T em po ra ry

A N A L Y S IS : (Attach a separate page if necessary)
This proposed legislation costs nothing, but wouid eliminate inefficiency associated with "staledating" state 
warrants under AS 37.05.180. Undercurrent law, warrants that are not cashed within two years revert to 
the general fund unless specifically exempted. When valid claims are made on these warrants, agencies 
must submit new appropriation language to pay them. The resulting wait for vendors, grantees, or 
employ es with such claims can be up to a year depending upon the timing.
The Unclaimed Property Section within the Department of Revenue was established under AS 34.45.230 
to match rightful owners with unclaimed property. Adding uncashed state warrants to this mix is an 
efficient use of existing state resources. The cash will still reside in the general fund until a valid claim is 
made, but at that time it could be paid immediately. __________
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