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(2) fishing vessels, including fish processing and fish tender vessels,
registered in the United States or in British Columbia, Canada;

(3) vessels propelled by machinery and not more than 65 feet in length
over deck, except tugboats and towboats propelled by steam;

(4) vessels of United States registry of less than 300 gross tons and
towboats of United States registry and vessels owned by the State of Alaska, engaged
exclusively

(A) on the rivers of Alaska; or

(B) in the coastwise trade on the west or north coast of the
United States including Alaska and Hawaii, and including British Columbia,
Yukon Territory, and Northwest Territories, Canada;

(5) vessels of Canada, built in Canada and manned by Canadian

citizens, engaged in frequent trade between
(A) British Columbia and Southeastern Alaska south of 58
degrees, 10 minutes North latitude, if reciprocal exemptions are granted by
Canada to vessels owned by the State of Alaska and those of United States
registry; or
(B) northern Alaska north of 68 degrees, 7 minutes North
latitude and Yukon Territory or Northwest Territories;

(6) pleasure craft of United States registry; [AND]

(7) pleasure craft of foreign registry of less than 300 gross tons as
measured under 46 C.F.R. 69.51 - 69.75: and

(8) pleasure craft of foreign registry of less than 200 feet in length
overall that are issued an exemption from this chapter under (b) of this section.

* Sec. 3. AS 08.62.180 is amended by adding a new subsection to read:

(b) Upon written application and payment of the application fee by the owner

or an agent of the owner of the pleasure craft, the board may issue an exemption from
this chapter to a pleasure craft of foreign registry that is less than 200 feet in ' 'pgth
overall. The application must contain the name, address, and telephone number of the
applicant; the name, address, and telephone number of the owner of the vessel; a

general description of the vessel, including nationality, home port, hull number,
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length, displacement, and general condition: the purpose of the visit to the state; the
names and addresses of the master, crew, and passengers on the vessel; a description
of the experience of the master and crew in the water of the state; the names of the
crew members who speak English; the type and quantity of fuel and other hazardous
substances canied on the vessel; a description of the communications and navigation
equipment carried on the vessel; and a description of propulsion, communications, or

navigation equipment on the vessel that is not operational.
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REPRESENTATIVE NANCY DAHLSTROM

ELMENDORF AFB « FORT RICHARDSON « BIRCHWOOD ¢ FIRE LAKE « GOVERNMENT HILL « MULDOON

Reprcsentative_Nancy_Dahlstrom@Icgis.stace.ak.us

April 8, 2003

Representative Tom Anderson, Chairman
House Labor & Commerce Committee

State Capitol
Juneau, AK 99801-1082
Re: Scheduling/HB 251

Dear Representative Anderson:

I would like to request a committee hearing as soon as your schedule allows for HB 251, “An
Act exempting certain foreign pleasure craft from the mandatory pilotage requirement.”

Thank you for your timely consideration of this request.
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Sponsor Statement

HB 251

“An Act relating to exemption of certain foreign pleasure craft from the
mandatory pilotage requirements”

HB 251 authorizes an exemption from marine pilotage requirements on

pleasure craft while visiting Alaska.

Currently, American registered pleasure craft of any size are not required to
employing a marine pilot; however, all foreign registered vessels are. The

only exception is while the vessel is moored at a dock or at anchor.

The intent of HB 251 is to standardize the operation of pleasure craft by
granting a waver/exemption to foreign registered vessels of less than 200

feet.

A recent Legislative Budget and Audit Committee audit report supports
these changes. This iegislative audit (#08-20015-02 November 1, 2002)
states under Recommendation No. 4, “The Board of Marine Pilots should
seek statutory authority to allow the board the discretion to grant waivers of

pilotage requirements to large pleasure craft.”
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DIVISION OF LEGAL AND RESEARCH SERVICES
LEGISLATIVE AFFAIRS AGENCY

(907)465-3867 or 465-2450 STATE OF ALASKA State Capitol
FAX (907) 465-2029 Juneau, Alaska 99801-1182
Mail Stop 3101 Deliveries to: 129 6th St., Rm. 329
MEMORANDUM March 24, 2003
SUBJECT: Draft bill relating to an exemption from the mandatory pilotage

requirement for certain foreign pleasure craft
(Work Order No. 23-LS0865VA)

TO: Representative Nancy Dahlstrom
Attn: Rex Shattuck

FROM: George Utermohle>
Legislative Coungel

You have requested a sectional summary of a draft bill relating to an exemption from the
mandatory pilotage requirement for certain foreign pleasure craft.

As a preliminary matter, note that a sectional summary of a bill is not an authoritative
interpretation of the bill. The bill itself is the best statement of its contents.

Section 1 of the bill amends AS 08.62.180 by adding a new paragraph to provide an
exemption from the mandatory pilotage requirement of AS 08.62 for foreign pleasure
craft of less than 200 feet overall length, if an exemption is granted by the Board of
Marine Pilots under the new subsection (b).

Section 2 of iie bill amends AS 08.62.180 by adding a new subsection that authorizes the
Board of Marine Pilots to grant an exemption from the mandatory pilotage requirement to
foreign pleasure craft of less than 200 feet overall length and specifies the infonnation
that must be submitted with the application for the exemption.
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DAVID L. SOKOL
302 South 36th Street
Suite 400

OMAHA, NEBRASKA 68131
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June 14 2002 pad UNEA U A

The Honorable Tony Knowles
State Capitol

P.O.Box 110001

Juneau, AK 99811-0001

Dear Governor Knowles:

I would like to bring to your attention a situation which I believe may have been caused
inadvertently; however, it has the potential to significantly impact the economy of several

southeastern communities in Alaska.

Several years ago | had the privilege of being a guest on a private motor yacht that
cruised the waterways of southeastern Alaska, primarily in the areas between Ketchikan,
Sitka and Juneau. 1, and the other seven guests, had a wonderful time shopping in Sitka
and Juneau, fishing and sightseeing in some of America’s most beautiful waterways.
Following on this experience, two years ago | had the opportunity to purchase my own
boat and it was our intention to spend this summer in southeastern Alaska.
Unfortunately, when my captain was preparing the cruise this spring he came across
Alaska Statute 08.62.1SO which deals with marine pilotage requirements in Alaska.
While we are familiar with typical pilotage requirements in other states and countries,
this law is unique, in our understanding, in that it essentially requires full time pilotage
not just in and out of harbors, but also throughout the waterways. Further, there are no
qualification exemptions for demonstrated captain proficiency.

As such, pursuant to this statute we must essentially hire a pilot from one of the two
companies providing this service for the entirety of our cruise. | contacted both of these
firms in Ketchikan and was informed that the cost would be $1,400.00 to $2,200.00 per
day depending on our schedule. This would equate to approximately $72,000.00 for our
summer cruise. Because of this requirement we have altered our plans and wc arc going
to spend the summer in British Columbia. This is obviously a severe disappointment

given that 1am an American citizen.

I do fully understand the need for appropriate pilotage requirements under certain
circumstances; however | believe that this statute’s lack of flexibility is unreasonable. By
way of example, our boat is approximately 135 feet in length and we have three licensed
captains as part of our seven-person crew. Our captain is fully licensed to 1600 gross
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Governor Tony Knowles
June 14, 2002

tons and is intimately familiar with the Alaskan waterways. Under AK 08.62.180 those
gualifications are irrelevant; however, in British Columbia we received a pilotage

exemption in less than two weeks.

We would recommend to you a change inAK 08.62.180 to either allow an exemption
process for qualified captains or to place a reasonable length limitation (possibly 200 feet
or less) exemption for pleasure craft with properly licensed captains. While the statute
currently has gross tonnage limitations, | believe you will find such measurements
inconsistent and difficult to administer due to the many tonnage conventions utilized in

the United States and Internationally.

The real damage caused by making these pilotage requirements unreasonable is to the
small towns of southeast Alaska. 1 have become aware of eleven vessels that have
chosen to not cruise in Alaskan waters this summer. |am certain there are others as well.
In our own case we would have had 48 guests (6 cruises with 8 guests) over the summer,
seven crew living with the boat all summer, fuel, food, fishing licenses, tackle, airline
traffic souvenir shopping, restaurants, cabs, etc. Just our boat alone would have
generated over $250,000 in economic activity in Ketchikan, Sitka and Juneau. If we
assume 20 boats avoid Alaska because of unnecessary pilotage requirements, $5,000,000

of economic activity will be lost.

Please understand, we are fully in favor of proper safely and environmental standards,
and we wish for Alaskan waterways to be kept clean and safe for all future generations.
Providing reasonable exemptions, as is done throughout the rest of the United States and

around the world, will not require these standards to be lessened.

I recognize that since this will require a legislative solution, you cannot resolve this
situation for this summer. 1 hope that something can be done before next spring. Please
call me if I can provide additional information, or if I can help you in dealing with this

situation.

CC: Peter Christensen, Pilot Coordinator
Board of Marine Pilots
P. O. Box 110806
Juneau, AK 99811-0806



HAINES BOROUGH, ALASKA

P.0.BOX 1218
HAINES, AK 99827

(907) 766-2231 * FAX (907) 766-3179

February 7, 2003

Senator Gene Therriault
Senate President

State Capitol
Juneau, AK 99801-1082

Re: Private Foreign-Flagged Yachts

Dear Senator Therriault:

On behalft of the newly-formed Haines Borough, 1 would like to
add my support to a proposal to change a state law that could
help the economy of our small community. I an referring to the
current attempt to put a waiver system in place to allow private
foreign-flagged yachts to cruise iIn Alaskan waters without a

marine pilot aboard.

Haines has felt the devastating effects of a general downturn in
our economy for many years. With the loss of the timber

industry and the low return for our fisheries resources, we have
turned to tourism as one way to help rebuild our community. The
impact of the spending by guests and crew on these large yachts
in a small coastal community such as Hailnes cannot be

overstated.

Haines is open for business and we welcome any changes in state
law that will help bring new customers here. Thank you for your
consideration of these changes. They could have a very positive
impact on the economy of our community.

Sincerely,

Jerry Lapp
Deputy Mayor
HAINES BOROUGH
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T heCityofW hittier

Gateway to the Western Prince William Sound
P.O. Box 608 - Whittier. Alaska 90693 « (007)472-2527 « Fax (907) 472-2404

April 14,2003
Representative Nancy Dahlstrom
State Capitol
Juneau, AK WXO1-1082
Kli:  illl 251-exemptions from marine pilotage Tor certain yachts

T)oar Representative Dahlstrom:

‘Ilie City of Whittier would like to add its support for 1113 251, legislation that could help
siiongihcn our economy by encouraging large yachts to come to Alaska. 1am referring to the law
lImi currently dissuades private pleasure craft from cruising in our waters by mandaling that they

employ a marine pilot while they are in Alaska.

Wiititlior has a large harbor and facilities to accommodate these desirable visitors, Wc are hoping
to become a tourism destination in the future and would like to do all wc can to persuade yachts
of nil sizes to visit our community. The state should also be doing all it cun to attract this new
money to otir coastal polls, especially during these times of financial uncertainly. The city and
small businesses can both benefit from the revenue bought to Whittier by these desirable
independent tourists.

The City of Whittier is open for business and is always exploring ncv ways to draw people to
our community. Ifpassed, HB 251 will help greatly in that effort.

Sincerely,

Rick A. JJohnbaum, Manager
City of Whittier

Co Rep. Mike Hawker
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City and Borough of Sitka

100 Lincoln Street » Sitka, Alaska 99835

February 12, 2003

The Honorable

Senator Gene Therriault
Senate President

State Capitol, Room 111
Juneau, Alaska 99801-1182

Re: Changes in marine pilotage laws re: foreign flagged yachts

Dear Senator Therriault;

The City and Borough of Sitka would like tojoin other SE communities in supporting a statutory
change that would allow certain pleasure yachts to travel in Alaska without marine pilots.
Facilitating a boost to our economy while maintaining safety and environmental standards is
what | feel most residents of Sitka could support.

As you know, Sitka is still in the process of redefining its. i f after many decades with a primarily
resource-based economy. Fortunately for us, as the timber industry was receding in our area, the
tourism industry in Alaska was developing. Although we are taking a very deliberate look at how
this industry should progress in our community and how any changes may affect our citizens and
their way of life, it is generally agreed that many opportunities for local businesses and residents

may be tied to the tourism industry.

As a port community, we realize the positive financial impact visitors aboard these large yachts
can have in Sitka. Some yachts currently use our port as their home base during their summers in
Alaska. It makes sense to allow these vessels; and their foreign flagged counterparts, to travel
freely in Alaska without another marine pilot aboard, as long as competent and experienced
masters are in charge. As this pilotage law has never been enforced, it only makes common sense
to change the law to reflect the actual reality of today’s yacht cruising public.

I would appreciate your support for legislation that removes this barrier to commerce in Sitka
and other coastal communities of Southeast. Thank you for .your consideration of this issue.

Sincerely,

Fred Reeder
Mayor

Providing for -today...preparing for tomorrow
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' 334 Front Slreet
C | t y Off Ketchikan, Alaska 99901
ltetcliik an Phone 907-225-3111
Fax 907-225-5075

February 7, 2003

Senator Gene Themmiill
Senate President

Slate Capitol, Room 111
Juneau, Alaska 99801 -11.82

Re: Statutory change regarding requirement for marine pilots on largo yachts
Dear Senator Therriault:

1 uni writing regarding the above-referenced subject. 1 am generally in support of a statutory
change, which would allow large noncommercial private yachts to travel in Alaska without
marine pilots to (lie extent that safely and other issues are not compromised. 1would, however,
want to see specific legislative language prior to endorsing a particular concept.

As you know, Ketchikan’s economy has been hard hit by the decline in the timber industry, as
well as by the challenges currently facing the fishing industry. Fortunately, on the other hand,
our tourism industry is continuing to provide economic opportunities for local businesses and

residents.

Ketchikan is in the process of completing a comprehensive development plan for our port and
harbor facilities, 1 believe that this will result in a number of improvements in our infrastructure
to better accommodate various classes of vessels, particularly including large yachts, and thereby
enhance our economy. 1also believe that, in addition to the goods and services that yacht
passengers and crew might typically spend while visiting a community, we will be in a unique
position to perform routine vessel maintenance/repair as the capacity of our shipyard increases,

hi closing, 1would appreciate your support for legislation that removes barriers to vessel traffic
through an appropriate mechanism which can supported by concerned parties, including marine
pilots and yacht owners.

Thank you for your consideration of this issue.

Sincerely,

Bob Weinstein
Mayor
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. Southeast Conference

PO.Bax2199 JresuAles 98BI . (N AB-UB  Fax (@V) 42560

February 7,2003

Senator Gene Therriault
Senate President

State Capitol, Room 107
Juneau, AK 99801-1082

Re: exemptions from marine pilotage statutes for large yachts
Dear Senator Therriault:

On behalf of the Southeast Conference we would Ihke to voice out support for changes to
state pilotage laws to allow private foreign flagged yachts up to 200 feet in length, to
cruise in Alaskan waters without a marine pilot aboard, Current law requires foreign
vessels over 300 tons to employ a state licensed marine pilot from one of the pilot
associations. These associations are quite busy in the typical summer season, servicing
the large contingent of cruise ships that deploy in Alaska. It is appropriate for these ships
to have state licensed pilots aboard, as they are quite large, operate largely at night, and
have much greater potential for significant damage to other shipping, and the
environment. \\e believe that the language in tire current law reached too far down in size
to a ship type for which the perceived protection to state waters is out of scale related to
its costs and inconvenience to the vessels. Adding the pilotage requirement on a 300 ton
motor yacht in the same fashion as on a 100,000 ton cruise ship, adds about $18C ~per
day in fees, plus the costs to carry an extra, unfamiliar person on what is usually a
pleasure charter. On these yachts, a pilot is typically underutilized, as these vessels
operate with a much more relaxed itinerary, daytime cruising, and with longer stays on
anchor and in port calls. Because of the added costs, and especially the burden of
eliminating a berth in very limited capacity vessels, charterers are motivated to cruise
elsewhere around the world, to the detriment of our port communities and businesses who
could benefit from this traffic. The State of Washington currently allows waivers to State
pilotage requirements for this type of vessel, so they are getting some of the business that

would otherwise come to our state,

Southeast Conference members include representatives from most Southeast community
governments and Chambers of Commerce, vistor’s bureaus, non-profits, utilities,
businesses, and concerned citizens. (We currently have over 100 members, including 28
communities, 9 Chambers of Commerce, 9 Native Organizations, 18 non-profit3 and
community organizations, and 9 transportation organizations.) Our goals include
developing 3trong economies, improving the region as a good place to live aud work, jnd
encouraging and assisting in responsible development in the tourism sector.

Sqator Tramault Fearuary 6, 2002 Page 1012
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» Southeast Conference

— P.0.Bor2/989 JuneauAhtka 99802-/969 Tel (907) <63-3245  Fax (907) 263-5670

We would appreciate it if you could review the language in the Alaska Marine Pilotage
Act, passed in 1995, with a mind to possible changes that could resolve what we think
was an unintended consequence. We believe it is in the best interests of our member
communities, and for commerce in our state, with minimal impact on the level of
protection to our waters. e are hopeful you can initiate legislation to either change this
law, or allow the relevant agencies to giant waivers. We stand ready to support these
changes in whatever manner you consider appropriate.

Sincerely,

M m

Loren Gerhard

Projects & Policy Director
ec: Amy Wachman, Kate Tesar

Senator Therriault February 6, 2002 Pege 2012
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Senator Gene Therriault February 10, 2003
Senate President

State Capitol
Juneau, AK 99801-1082

Dear Senator Therriault:

As the Executive Director of the Douglas Island Pink and Chum Corporation (DIPAC) in
Juneau, | am writing to support a change in Alaska law that will allow large private
yachts to travel into Alaskan waters without an additional marine pilot aboard.

As the main producer of enhanced salmon for the communities of northern Southeast,
we are very aware of and concerned about issues affecting sport fishing in the inside
waters. We produce salmon for sport and commercial fishermen, as well as the
expanding local salmon charter business. Although most of our operating funds are
earned in a traditional manner through cost recovery of our fish, a percentage of our
expenses are covered each year by money brought in through the tourism attraction
attached to our hatchery. We host over 100,000 visitors at our facility each summer,
with a growing number originating from non-cruise ship travel.

We in Juneau understand the economic opportunity associated with independent
travelers to Alaska. The cruiseships provide the majority of our client base, but locals,
their relatives and other tourists visiting Juneau have a significant impact. The money
spent in our community by developing the private yacht industry is welcome and
needed. | am in total support of any changes in statute which will increase the traffic to
our area by these desirable tourists. It is my understanding that the current law has
never been enforced, and this is all the more reason to investigate changes at this time

Thank you for your consideration of these changes in statute which benefit all the
coastal communities in Southeast Alaska

Sincerely,

/lon Carter
Executive Director
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3100 Channel Drive, Suite 300 ¢ Junedu AK 99801
(907) 403-3488 * Fax (907) 463-3489

CHAMBER OF COMMERCE
February 12,2003

Senator Gene TherTiaull
Senate President

Stale Capitol

Juneau, AK 99801-1082

Dear Senator Theirimtll:

As the Executive Director of the Juneau Chamber of Commerce, J would like to add the support of our
organization for a change in Alaska statutes that will allow additional privaic yachts to travel into Alaskan

wafers without n marine pilot aboard

Although Juneau is enjoying a stable economy at this time based on a combination of government 3nd
private employment and SUMMEr tourism positions, other areas of.Southeast are not as lucky, hi
communities where timber and fish were once the mainstays, the tourism industry is becoming an
important paitncr. In Juneau, a community which hosts nearly one million visitors a year, wc Imvc long
understood the value of these independent travelers to our economy.

As you may know, a private sector group in Juneau is in the permitting stage for construction of a new
dock to provide additional moorage space for yachts, small cruise ships and lightering vessels. 'lhere is no
better way to gage business opportunities than by those who are willing to invest in the infrastructure of

our community.

The Chamber supports the efforts by Alaska Yacht Services and Provisioning to change this state law
which significantly discourages yacht visiialiun. Without nil amendment to the current marine pilot
regulation that states that “all pleasure craft foreign flagged must hire a state marine pilot onboard,”
Southenst Alaska is missing out on a wonderful economic opportunity. Please consider this change in
direction that wilt help stimulate the economy for many small businesses in Juneau, us well us throughout

Southeast and coastal Alaska.

I'hank you for your consideration of this issue.

Jarbie Paisons
Executive Director
Juneau Chamber of Commerce

CC: Governor Murkowski

Email: j\ineauchamhei<®gei.nei e itctcPal&sku.coin* Website: http://www.juneaiiclutiubrT.ori;
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Qreater Ketchikan Chanoer of Grmerce

P.0. Box 5957, Ketchikan, Alaska 99901
(907) 225-3184 « FAX; (907) 225-3187

February 20, 2003

Senator Gene Therriault
Senate President

State Capitol

Juneau, Alaska 99801-1082

Dear Senator Therriault,

I would like to add the support of the Greater Ketchikan Chamber of Commerce
for the current efforts to change Alaska law to allow private yachts registered
outside of the US, to travel into Alaskan waters without a marine pilot onboard.

In Ketchikan, the tourism and maritime support industries are important economic
sectors. Although cruise ship passengers provide the main economic engine for
our visitor industry, our member businesses understand the value of attracting
the Independent tourists arriving in our city by yacht. Ketchikan's maritime
industries are prepared to support the sophisticated vessels that comprise this
unique fleet of privately owned ships. The impact of spending in our community
by this growing sector of the yacht industry cannot be overstated.

The Chamber supports the efforts by yacht owners, communities and other r mall
businesses to change this state law, whose only effect has been to stifle
commerce. It is our hope that the groups working on this issue, including our
local marine pilots, will be able to reach a compromise allowing all yachts to

safely travel in Alaska.

Please consider this change that will help stimulate the economy for many small
businesses in Ketchikan, as well as throughout Southeast Alaska.

Thank you for your timely consideration of this matter.

Sincerely,

President

111
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February 5,2003
Senator Gene Therriault
Senate President
State Capitol

Juneau, RK 99801-1182
Dear Senator,

Delta Marine, located in Seattle, Washington is a manufacturer of custom luxury yachts
with a complete refit & repair division. Our operation builds and services yachfs of up to
225-feetand 1300 gross tons for a global clientele.

Many of our customers look forward to cruising Alaska when _de'Rartmg from Delta.
However, several recent customers have decided to cancel their Alaska trips due to the
stringent pilotage requirements of the Stale of Alaska. This affects Delta and our
communl?y as well as the waterfront communities of Alaska.

The following are three cases in particular that | wanted to bring to your attention:

* The 151’ Salty Ann (498 gross international tonnage), after completing a five-year
circumnavigation in 2001, returned to Delta for some routine maintenance work.
The last leg of their amazing journey was to take them to Alaska. However, due to
the rigorous pilotage requirements of the State of Alaska they canceled their trip

and headed south Instead.

« The 165 Georgia (381 Igross international tonnage), is yet another a foreign
fla?ged_yacht that had plans to cruise Alaska. This story is unique, as this yacht
sailed fiora the Mediterranean for a complete re-paint at Delta in 2002. as Well as
the opportunity to cruise the beautiful waters of die North Pacific. Once here,
they were made aware of the strict pilotage requirements and too, canceled their

plans to cruise to Alaska.

o Finally, the 126’ Andrea (456 gross international tonnage), is a tough, seaworthy
expedition yacht due to be delivered by Delta late this spring. Delta has quickly
become known around the world for bwlqu these tyﬁes ofyachts and this cliént
has come from Europe to Seattle to build. Although they would like to spend the
summer cruising Alaska, taking this yacht to the far places it was built to sec, they
are planning to cancel their cruise to Alaska, again due to the strict Alaska

pilotage requirements.

This is an issue that will continue to affect Delta, our customers, and the coastal
communities of Alaska. \We believe that changes to the law should be addressed as part

Dvj* Marin* iNniiATHiu
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ofyour current work on SB 20, the Board of Marine Pilots extension legislation. The
requirement for pilotage o fyachts should be thoroughly reviewed, with a goal of
eliminating or narrowing this requirement,

The large yachts Delta builds and services are well maintained and well run. As a group,
these yachts have an outstanding safety record. Removal ofthe pilotage requirement for
these private pleasure craft is consistent with both maintaining environmental protection
and encouraging economic opportunity, as well as standardizing marine pilotage law
along the entire coastline from Washington to Alaska.

Your attention and efforts are appreciated. |fl can be ofany further assistance or
answers any questions please let me know.

Sincerely,

Michelle Jones
Marketing Manager

TOTAL P .03
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M/Y ALLIANCE

PACCAR Inc
P.0. Ben 1516
Bplldvuu. WA 98009
(J25) 453-2529

Skip Sethmann. Captain Loyd Harris, Engineer

February 6, 2003

Senator Gene Therriault
Senate President

State Capitol

Juneau, AK J9001-1082

Dear Senator Therriault:

I am writing to you in my position as the captain of the M/Y Alliance, a 136ft American flagged
private yacht homcpcded in Seattle. Although my vessel is exempted from the current Alaska
marine pilotage laws, 1would like to add my support to the effort underway to expand this
exemption to allow larger foreign flagged yachts into Alaska waters without an additional marine

pilot.

| have two years of experience cruising in Alaska, and have sailed in nearly every body of water
in the world. With a crew of four and eight guests, the economic impact of a visit from our yacht
is a significant one We regularly take on 12,500 gallons of fuel during a typical season. Our
crew and guest eat in local restaurants on an average of 5 nights during a 3 week trip and shop
heavily whenever we are in port, | would estimate our spending during a normal cruising season
to be in excess of 2100,000. in the communities visited by our vessel.

| have recently had contact with other captains and owners who are in the process of making
alternative cruising plans because of the restrictive pilotage regulations in Alaska It is
unreasonable to expect them to accommodate an additional and .unknown crewperson for the
length of time they generally spend on a cruise in Southeast. Owners typically keep their yacht
and crew on 24 hour standby, as to be available to ship out within a period of a few days or less.
This also contributes to the impractically of hiring a marine pilot. 1Lis my understanding that the
pilot organization in Southeast prefers to schedule their trips many weeks, if not months, in
advance. It must be very hard to accommodate our yachts that are required to notify them only
48 hours in advance of entering a pilotage region.

As this law has never been enforced, it is serving only to impede commerce in Alaska. Thank
you for your consideration of these changes. | look forward to visiting your beautiful state again

in the nesr future,

Sincerely.

Captafn Skip Sethmann
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K ( Motor Yacht Mi Gaea

20 February 2003

Senator Gene Therriault
Senate President

State Capitol

Juneau, AK 99801-1082

Dear Senator,

As the Master of the Motor Yacht Mi Gaea, | had the opportunity to operate the yacht for her owners in the
beautiful waters of Southeast Alaska during the summer 0f2002. This is my second voyage in Alaskan
waters, and by far, the most extensive. During this second trip, | became aware of the little known regulation
regarding the compulsory use o f a marine pilot aboard yachts while cruising Alaskan waters. Further, I
understand that there is currently an effort underway to modify the regulations by providing for an
exemption to the pilotage requirements for qualified yachts and captains. It is this subject 1wish to address.

The Motor Yacht Mi Gaea is a Cayman Islands registered private yacht, 158 feet in length and 476 Gross
Registered Tons displacement. We carry as many as 12 guests in the owner’s party and a full time crew of
12. The past summer we spent approximately 50 days underway with owners and their guests, and all of the
fuel, provisions, supplies, and equipment required to supply the vessel for that period were purchased in
Alaska. In addition, we hired aircraft, fishing guides, buses, rental cars, and frequented many restaurants.

Also associated with many of the larger private yachts are the private aircraft that bring the guests to the
vessels. This generates revenue in aircraft fuel, landing fees, and fees charged by Fixed Base Operator’s at

airports.

1 conservatively estimate that this yacht and her guests spent in excess of $200,000.00 in the 3 months we
were in Alaska. In my experience, this revenue and the activities that generated it are of low impact to an
area. W certainly don’t generate the revenues the cruise ships do, but neither do we bring ;he hordes of
people that inundate some ofyour port cities at times.

1would like to plan more visits to Alaska, and encourage my fellow captains to do so as well However,
the pilotage requirement for yachts as currently written, will prevent me and many of my colleagues from
doing so.

M| GAEA LTD.
Box 268, Bank of Nova Scotia Building, Georgetown, Crand Cayman, British West Indies
Satcom Tel; (871/874) 331-948222 +Satcom Fax; (871/874) 331-948234
U.S.A. Contact Address: 5 Hog Island Road, Philadelphia, PA 19153
Email: Captain@MiGaea.com
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The nature of the operation of yachts is simply not compatible with the pilotage system. Our owners and
guests make or change plans with very short notice, sometimes only hours. | don’t believe that the pilotage
system of any area can respond that quickly. 1 might add that with the exception of the Panama Canal,
yachts are generally not required to carry pilots.

My suggestion is to pattern an exemption for yachts similar to what the State of Washington has done. Prior
to entry into the pilotage area, a yacht captain is required to identify his experience in the waters of the
Puget Sound, identify communications and navigation equipment aboard, and identify crew members and
their experience. This, in addition to the required Alaska State Water Pollution insurance coverage, which
has its own equipment requirements, should provide for safe navigation and the continuation of this valuable
commerce.

Mark .-""Howard, Master
Motor Yacht Mi Gaea
United Stares Merchant Marine No. 881 518
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Senator Gene Therriault
Senate President

State Capitol

Juneau, AK 99801-1082

Re: exemptions from marine pilotage statutes for large yachts

Dear Senator:

| am writing on behalf of the Juneau Economic Development Council (JEDC) to
voice our support for changes to state pilotage laws to allow large, private foreign
flagged private yachts to cruise In Alaksa waters without a marine pilot aboard.

The JEDC works to enhance quality of life by actively promoting economic diversity
and sustainable development in all of Southeast Alaska. We assist businesses in
creating family-wage jobs with our business counseling and loan programs, as v/ell
as serving as the Overall Economic Development Planning agency for the City and

Borough of Juneau.

It is a goal of JECD to work with residents of Juneau and Southeast Alaska to help
utilize our natural, cultural and intellectual resources wisely in order for our
economy to be competitive in a national and international market place. The
challenge is to help create family-wage jobs in a sustainable economy while at the

same time maintaining our unique quality of life.

Tourism has now become one of the main economic engines in SE Alaska for
communities that had previously relied only on resource development. It is my
understanding that many coastal communities are missing out on the economic
opportunity brought about by the visitation of independent visitors aboard these
yachts. If a change In state law can help stimulate these areas towards an
improved economy, we are committed to supporting this effort.

Thank you for addressing this important economic issue.
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A SITKA ECONOMIC DEVELOPMENT ASSOCIATION
77329 hiartxx Ottos, Suite 212* Sitka, Alaska S9836 * (907) 747-2660* tax (907) 747-7588 * wwwslfcans*

February 12. 2003

Senator Con Bunde, Chair
Senate President Senate Labor & Commerce

State Capitol State Capital
Juneau, AK 99801-1182 Juneau, AK 99801-1182

Senator Gene Therriault

RE: Senate Bill 20 - Alaska Board of Marine Pilots

Dear Senators Therriault and Bunde:

The Sitka Economic Development Association would like to encourage your amendment of
Senate Bill 20 to allow an exemption of private boats up to 500 tons from requiring a pilot be

aboard the boat.

Over the last 10 years, Sitka has made a concerted effort to build the number o f visits of private
yachts to Sitka. This is good economic development and has provided needed dollars to Sitka’s
economy. Without the exclusion, these boats have made it quite clear they won't travel

Southeast Alaska waters if they have the heavy expense of having a pilot aboard for the voyage.

Thaddition, many boats of this size don't have the space for a pilot.

Placing a pilot on a private pleasure yacht for safety reasons would be duplicating what

insurance companies are already doing to assure the safe operation ofa boat. Insurance
companies require the owner ofa large yacht to name the captain of the vessel and then evaluate

the experience and/or skills this person has to operate such a boat. Once the insurance company
has sufficient confidence the named captain can indeed operate the boat, the policy will then
name that person as the only master of the boat.

The importance of the private yacht industry to Sitka can’t be overstated. Please give serious
consideration to the exemption being requested.

Sincerely,

Jonathan D Krebs, CEcD
Executive Director

Cc: SEDA Board of Directors
John Litten



Miss Scarlett’s Greenery

124 Seward Street Juneau, Alaska 99801 907-586-1766  Fax: 907-586-6545 800-586-1767
February 10, 2003

Senator Gene Therriault
Senate President

State Capitol
Juneau, AK 99801-1082

Dear Senator Therriault:

As the co-owner of a local, family owned business that depends on Juneau’s summer
visitors for our economic viability, I would like to add my voice of support to a change
in Alaska’s marine pilotage laws to allow large pleasure yachts to operate without

additional pilots aboard while in our waters.

Although Miss Scarlett’s Greenery enjoys a steady local business during most of the
year, I can truthfully state that the income we derive from independent yacht traffic is
crucial to our bottom line. It makes the difference between having a great season and
having one in which we wonder how we’'ll make it through the very slow fall and winter

until the legislature arrives.

We are one of many small businesses in Southeast that wouldn’t typically come to mind
when you think of these affluent visitors. But we supply a product that can only be
enjoyed while fresh, not unlike produce, dairy and meat, which must be purchased

while in port.

Please bear in rnind the impact your decision will have on our livelihood. Alaska is the
destination of a lifetime for many of the customers we come in contact with each
summer. The government should be doing all it can to attract these desirable visitors
to our state, especially during these times of economic uncertainty.

Thank you foryour consideration of this issue. Please let me know ifyou would like any
further information regarding our reliance on this important sector of the tourism

industry-but please call after Valentine’s Day. =

Samra Green \
Co-owner J
Mi-"s Scarlett’s Greenery
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Summit Restaurant/1Inn at the Waterfront
455 South Franklin Street
Juneau, AK 99801
Phone 907-586-2050 Fax 907-586-2999
E-mail: AN1898rNN@AOL.COM

February 12, 2003

Senator Gene Therriault
Senate President

State Capital

Juneau, AK 99811-3100

Dear Senator Therriault;

As the long time owner of a small hotel and restaurant in downtown Juneau, 1am
supporting a change in Alaska's Marine pilotage laws to allow large pleasure yachts to
operate without additional marine pilots while in Alaska. 1 cannot stress strongly enough

the impact the private yacht traffic has on my business.

The Summit Restaurant and the Inn at tire Waterfront is one of the few businesses on the
South end of Franklin Street that stays open throughout the winter months to better help
serve our visitors and legislative friends fromall over the state. Many companies in the
downtown area enjoy business brought from all sectors of our cruise ship industry. As
you may know when passage is booked on one of the larger cruise ships, all meals are
included. (As are the midnight buffets the ships are so famous for!). For this reason, the
independent visitor traffic is of the utmost importance to My economic viability.

The amount of money that is spent these yachts ina community can be staggering. | have
witnessed this first hand on numerous occasions. It would seem that the legislature should
do all it can to attract these desirable tourist to Alaska; ones that spend freely and leave no

negative impacts behind.

"Thank you for your consideration to these charges that will have a very positive impact on
my small business.

Ann 13 House
Owner
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The I lonorablo Gene Thermult
Senate President

State Capitol

Juneau, AK 9080MIR?.

Pear Senator Thiniault;

I am writing in suppoit ofthc proposed change to the marine pilotage law concerning
foreign flagged yachts, As manager of lire Seadrome Marine Complex a docking facility
owned by Cioldbell in downtown Juneau, 1 have observed vessels that become very
frsWialed with the current rcgulalions and head for friendlier ports. Our customer base is
made up of smull cruise vessels, day boats and yachts. This past year, approximately
25% of onr moorage business came from yachts and transient vessels. Most of these
vessels travel from the cast coast specifically to visit Alaska while others are on their
maiden voyage utter leaving one of the boat builders in the Puget Sound area.

We have noticed a steady increase of yachts visiting Alaska over the past five years and
hear about many more that decide not to make the trip because of the costly pilotage
requirements. Although J have no way of knowing the potential market that is
discouraged from visiting Alaska because of the current regulations, my feeling is that it
is considerable, The limited availability of pilots is also problematic for vessels such as
yachts with an ever-changing schedule.

"1 ho independent yacht visitor has n comparably greater positive economic impact by
spending duy:i if not weeks in Alaska and spreading their purchasing power over
numerous businesses and communities. This positively impacts a wide variety of
businesses from groceries to carpet cleaners and flower shops and fuel companies.

I urge you to consider an exemption or similar action to allow this market to reach its
potential in Alaska, Many businesses and communities throughout the region will realize
the benefits.

HI'Il rvtiarrU

Manager
'ttJiome Marine Complex

vn F.tAN ORIVfc «JUNEAU, /U ASKA 10801 = PHONE (007) 063-iHI | . FAX 1907) 13513J7
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RCW 88.16.070 _

Vessels exempted and included under chapter - Fee —Penalty.

A United States vessel on a voyage in which it is operating exclusively on its coastwise
endorsement, its fishery endorsement (including catching and processing its own catch outside
United States waters and economic zone for delivery in the United States), and/or its recreational (or
pleasure) endorsement, and all United States and Canadian vessels engaged exclusively in the
coasting trade on the west coast of the continental United States (including Alaska) and/or British
Columbia shall be exempt from the provisions of this chapter unless a pilot licensed under this
chapter be actually employed, in which case the pilotage rates provided for in this chapter shall
apply. However, the board shall, upon the written petition of any interested party, and upon noticq
and opportunity for hearing, grant an exemption from the provisions of this chapter to any vessel that
the board finds is a small passenger vessel or yacht which is not more than five hundred gross tons
(international), doesnot exceed two hundred feet in length, and is operated exclusively in the waters
of the Puget Sound pilotage district and lower British Columbia. Such an exemption shall not be
detrimental to the public interest in regard to safe operation preventing loss of human lives, loss of
property, and protecting the marine environment of the state o f Washington. Such petition shall set
out the general description of the vessel, the contemplated use of same, the proposed area of
operation, and the name and address of the vessel's owner. The board shall annually, or at any other
time when in the public interest, review any exemptions granted to this specified class of small
vessels to insure that each exempted vessel remains in compliance with the original exemption. The
board shall have the authority to revoke such exemption where there is not continued compliance
with the requirements for exemption. The board shall maintain a file which shall include all petitions
for exemption, a roster of vessels granted exemption, and the board’s written decisions which shall
set forth the findings for grants of exemption. Each applicant for exemption or annual renewal shall
pay a fee, payable to the pilotage account. Fees for initial applications and for renewals shall be
established by rule, and shall not exceed one thousand five hundred dollars. The board shall report
annually to the legislature on such exemptions. Every vessel not so exempt, shall while navigating
the Puget Sound and Grays Harbor and Willapa Buy pilotage districts, employ a pilot licensed under
the provisions of this chapter and shall be liable for and pay pilotage rates in accordance with the
pilotage rates herein established or which may hereafter be established under the provisions of this
chapter: PROVIDED, That any vessel inbound to or outbound from Canadian ports is exempt from
the provisions of this section, if said vessel actually employs a pilot licensed by the Pacific pilotage
authority (the pilot licensing authority for the western district o f Canada), and if it is communicating
with the vessel traffic system and has appropriate navigational charts, and if said vessel uses only
those waters east of the international boundary line which arc west ofa line which begins at the
southwestern edge of Point Roberts then to Alden Point (Patos Island), then to Skipjack Island light,
then to Turn Point (Stuart Island), then to Kellet Bluff (Henry Island), then to Lime Kiln (San Juan
Island) then to the intersection of one hundred twenty-three degrees seven minutes west longitude
and forty-eight degrees twenty-five minutes north latitude then to the international boundary. The
board shall correspond with the Pacific pilotage authority from time to time to ensure the provisions
of this section are enforced. Ifany exempted vessel does not comply with these provisions it shall be
deemed to be in violation of this section and subject to the penalties provided in RCW 88.16.150 as
now or hereafrer amended and liable to pilotage fees as determined by the board. The board shall
investigate any accident on the waters covered by this chapter involving a Canadian pilot and shall
include the results in its annual report.

[1996 ¢ 144 § 1 1995 ¢ 174 § 1 1987 ¢ 194 §2; 1977 ex.s. ¢ 337 §6; 1071 ex.s. ¢ 297 § 3; 1967 ¢ 15 §3; 1935 ¢ 18 §4;
RRS §9871-4]

NOTES:

Intent —1987 ¢ 194: "The legislature intends to provide a limited exemption from the provisions
of this chapter for a specified class of small vessels registered as passenger vessels or yachts. It is not
the intent of the leaislature that such an exenmtion shall be a Drecedent for future exemDtions of

from  fhy' 0+ Jhle chapter”." M $/~



Severability - 1977 ex.s. ¢ 337: See note following RCW
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WAC 363-116-360 Exempt vessels. (1) Under the authority of RCW 88J 6.070, application may
be made to the board of pilotage commissioners to seek exemption from the pilotage requirements
for the operation of a limited class of small passenger vessels or yachts, which are not more than five
hundred gross tons (international), do not exceed two hundred feet in length, and are operated
exclusively in the waters of the Puget Sound pilotage district and lower British Columbia. For
purposes of this section, any vessel carrying passengers for a fee, including yachts under charter
where both the vessel and crew are provided for a fee, shall be considered a passenger vessel.

The owners or operators of the vessel for which exemption is sought must:

(@) Complete and file with the board a petition requesting an exemption at least sixty days prior to
planned vessel operations in the Puget Sound pilotage district where possible. Petitions filed with
less than sixty days notice may be considered by the chair at the chair's discretion.

(b) The petition requesting exemption shall be on a board-approved form which shall include a
description of the vessel, the contemplated use of vessel, the proposed area of operation, the names
and addresses of the vessel's owner and operator, the dates of planned operations, and such other
information as the board shall require on its petition form.

(c) Pay the appropriate initial application or renewal fee with the submittal of the petition, which
is listed in subsection (5) of this section.

(2) All petitions for exemption filed with the board shall be reviewed by the chair, who shall
make a recommendation to the board to be considered at its next regularly or specially scheduled
meeting. Consistent with the public interest, the chair may grant an interim exemption to a petitioner
subject to final approval at the next board meeting, where special time or other conditions exist. Any
grant of an interim exemption may contain such conditions as the chair deems necessary to protect
the public interest in order to prevent the loss of human life and property and to protect the marine
environment of the state of Washington.

Such conditions may include a requirement that the vessel employ the services of a pilot on its
initial voyage into Puget Sound waters or that the master of the vessel at all times hold as a
minimum, a United States government license as a master of ocean or near coastal steam or motor
vessels of not more than sixteen hundred gross tons or as a master of inland steam or motor vessels
of not more than five hundred gross tons, such license to include a current radar endorsement.

(3) The recommendation of the chair shall be considered at the next regular or specially scheduled
meeting of the board. Interested parties shall receive notice and opportunity for hearing at that time,
provided that the party notifies the board at least five days in advance of the meeting of its desire for
hearing.

(4) The board shall annually, or at any other time when in the public interest, review any
exemptions granted to the specified class of small vessels to ensure that each exempted vessel
remains in compliance with the original exemption and any conditions to the exemption. The board
shall have the authority to revoke such exemption when there is not continued compliance with the
requirements for exemption.

(5) Fee Schedule for Petitioners for Exemption

3 Months  1Year Annual
or Less orLess Renewal

A. Yachts

Up to 100 feet LOA $300 $500  $200
Up to 200 feet LOA 500 750 300
B. Passenger Vessels

Up to 100 feet LOA 750 1000 400
Up to 200 feet LOA 1250 1500 500

[Statutory Authority: RCW 88.16.070 and 1995 ¢ 174. 97-12-018, § 363-116-360, filed 5/28/97, effective 6/28/97.
Recodified as § 363-116-360. 97-08-042, filed 3/28/97, effective 3/28/97. Statutory Authority: RCW 88.16.070. 93-07-
077, §296-116-360, filed 3/18/93, effective 4/18/93; 90-20-039, § 296-116-360, filed 9/25/90, effective 10/26/90; 88-09-
015 (Order 88-6, Resolution No. 88-6), § 296-116-360, filed 4/13/88.]
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egislative declaration of policy and intent

The legislature finds and declares that it is the policy of the state o f Washington to prevent the loss
of human lives, loss of property and vessels, and to protect the marine environment of the state of
Washington through the sound application of compulsory pilotage provisions in certain of the state

waters.

The legislature further finds and declares that it is a policy of the state of Washington to have
pilots experienced in the handling of vessels aboard vessels in certain of the state waters with
prescribed qualifications and licenses issued by the state.

It is the intent of the legislature to ensure against the loss of lives, loss or damage to property and
vessels, and to protect the marine environment through the establishment of a board of pilotage
commissioners representing the interests of the people of the state of Washington.

It is the further intent o f the legislature not to place injeopardy Washington's position as an able
competitor for waterborne commerce from other ports and nations of the world, but rather to
continue to develop and encourage such commerce.

[1977 ex.s. ¢ 337 § 1]
NOTES:
Severability —1977 ex.s. ¢ 337: "Ifany provision of this 1977 amendatory act, or its application

to any person or circumstance is held invalid, the remainder of the act, or the application of the
provision to other persons or circumstances is not affected.” [1977 ex.s. ¢ 337 § 18.J
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General penalty —Civil penalty —Jurisdiction — Disposition offines -- Failure to inform of

special directions, gross misdemeanor.

(1) Inall cases where no other penalty is prescribed in this chapter, any violation of this chapter or of
any rule or regulation of the board shall be punished as a gross misdemeanor, and all violations may
be prosecuted in any court of competentjurisdiction in any county where the offense or any part
thereof was committed. In any case where the offense was committed upon a ship, boat or vessel,
and there is doubt as to the proper county, the same may be prosecuted in any county through any
part of which the ship, boat or vessel passed, during the trip upon which the offense was committed.
All fines collected for any violation of this chapter or any rule or regulation of the board shall within
thirty days be paid by the official collecting the same to the state treasurer and shall be credited to
the pilotage account: PROVIDED, That all fees, fines, forfeitures and penalties collected or assessed
by a district court because of the violation of a state law shall be remitted as provided in chapter 3.62
RCW as now exists or is later amended.

(2) Notwithstanding any other penalty imposed by this section, any person who shall violate the
provisions of this chapter, shall be liable to a maximum civil penalty often thousand dollars for each
violation. The board may request the attorney general or the prosecuting attorney of the county in
which any violation of this chapter occurs to bring an action for imposing the civil penalties provided

for in this subsection.
Moneys collected from civil penalties shall be deposited in the pilotage account.

(3) Any master of a vessel who shall knowingly fail to inform the pilot dispatched to said vessel
or any agent, owner, or operator, who shall knowingly fail to inform the pilot dispatcher, or any
dispatcher who shall knowingly fail to inform the pilot actually dispatched to said vessel of any
special directions mandated by the coast guard captain of the port under authority o f the Ports and
Waterways Safety Act of 1972, as amended, for the handling o f such vessel shall be guilty ofa gross
misdemeanor.

[1995 ¢ 174 §82. Prior: 1987 ¢ 485 §5; 1987 ¢ 202 § 247; 1977 ex.s. ¢ 337 § 8; 1969 ex.s. ¢ 199 8§41; 1967 ¢ 15 §7;
1935 ¢ 18 § 10; RRS §9871-10; prior: 1888 p 179 §27.]

NOTES:
Intent — 1987 ¢ 202: See note following RCW 2.04.190.

Severability — 1977 ex.s. ¢ 337: See note following RCW 88,16.005.



RCW 88.16.150

General penalty - Civil penalty - Jurisdiction - Disposition of fines - Failure to inform of
special directions, gross misdemeanor.

(1) Inall cases where no other penalty is prescribed in this chapter, any violation of this chapter or of
any rule or regulation of the board shall be punished as a gross misdemeanor, and all violations may
be prosecuted in any court o f competentjurisdiction in any county where the offense or any part
thereof was committed. In any case where the offense was committed upon a ship, boat or vessel,
and there is doubt as to the proper county, the same may be prosecuted in any county through any
part of which the ship, boat or vessel passed, during the trip upon which the offense was committed.
AH fines collected for any violation of this chapter or any rule or regulation of the board shall within
thirty days be paid by the official collecting the same to the state treasurer and shall be credited to
the pilotage account: PROVIDED, That all fees, fines, forfeitures and penalties collected or assessed
by a district court because of the violation of a state law shall be remitted as provided in chapter 3.62
RCW as now exists or is later amended.

(2) Notwithstanding any other penalty imposed by this section, any person who shall violate the
provisions of this chapter, shall be liable to a maximum civil penalty of ten thousand dollars for each
violation. The board may request the attorney general or the prosecuting attorney of the county in
which any violation of this chapter occurs to bring an action for imposing the civil penalties provided
for in this subsection.

Moneys collected from civil penalties shall be deposited in the pilotage account.

(3) Any master of a vessel who shall knowingly fail to inform the pilot dispatched to said vessel
or any agent, owner, or operator, who shall knowingly fail to inform the pilot dispatcher, or any
dispatcher who shall knowingly fail to inform the pilot actually dispatched to said vessel of any
special directions mandated by the coast guard captain of the port under authority of the Ports and
Waterways Safety Act of 1972, as amended, for the handling of such vessel shall be guilty of a gross
misdemeanor.

[1995 ¢ 174 § 2. Prior: 1987 ¢ 485 §5; 1987 ¢ 202 § 247; 1977 ex.s. ¢ 337 §8; 1969 ex.s. ¢ 199 S41; 1967 ¢ 15 § 7;
1935 ¢ 18 § 10; RRS § 9871-10; prior: 1888 p 179 §27.]

NOTES:
Intent -- 1987 ¢ 202: See note following RCW 2.04.190.

Severability - 1977 ex.s. ¢ 337: See note following RCW 88.16.005.
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PETITION FOR VESSEL EXEMPTION FROM PILOTAGE REQUIREMENTS

(DATE) NEW RENEWAL

1 Applicant;
Name _
Address _

Telephone

2 Owner of vessel, if different from applicant:
Name
Address

Telephone

3 Name of vessel and country of registry:

4 Type and use of vessel, including length (LOA) and gross tonnage (international):

5 Length ofti sou ht for exe tlon w@ ssel will be exclusively in the waters of the Puget Sound
llotage |str| and lower r|t|sh



6. Purpose of visit:

7. Names and addresses of captain, crew and passengers: (use additional sheets if necessary)

8 Experience of master ang crew in waters of Puget Sound and lower British Columbia: (attach any
government licenses

9 Identities of the captain and/or crew who speak English:



10. Type and quantity of fuel and any other potentially environmentally damaging substances on board:

11 Brief description of navigational aids on board:

12 Brief description of communications equipment: (list accessible VHF channels)

13 List any propulsion, navigation or communication equipment not currently operational:



Despite wavering economies and the threat of global terrorism, 2002 luxury yacht
order book is up 18.4% -« Italy tops country listings * 11.4 miles of yachts under
construction « Benetti tops builder list « Big gains by Germany, New Zealand,
Australia, Denmark w507 yachts over 80" under construction

T he luxury yacht industry is demonstrating  feet. This is due in no small measure to the 160-meter project
extraordinary resiliency in the face of threats from staned and slopped under a veil of secrecy by Liirssen and
asagging U.S. economy and global terrorism. Blohm & Voss for a Brunei owner. Now code named Plat-

While the industry backed off from its red-hot inum, the structurally complete 525 footer has a new owner
31% rate of growth in last year’s order book, it still turned in and will be finished in the Middle East.
a surprisingly robust 18.4% increase in total business. While

gains were posted in nearly every quarter, the strongest cor- In IThe Wake Of September 11th e underlyi ot
orate and national perform- n trying to gain perspective on the underlying strength o
grs were tried-gnd-true the luxury yacht industry, numer-
companies and countries. ous builders interviewed for this
lii terms of overall prod- YR " report said the majority of clients
uct categories, sailing yachts ) O A /o%%?eecrts LTe?]tSIth ,?\_\éer £ ,_%%1 with whom they were working

were up 125% and motor prior to the terrorist attacks of

yachts 19-5%. In both motor 1 Azimut/Beneti 5 6008 10/ 1 September LIth are moving for-
and sailing yacht categories, 2. Lurssen 8 2429 304 4 ward with their projects. Fead-
however, the strongest seg- 3 Ferrettl 7 2421 W ) ship, f%r exqmptlhe, reportded twg
ments were the upper and i ' * new orders in the second wee
lower ranges. Saili%% yacht 4 Feadsh|p_ 13 2’353, 181 ; following the World Trade Center
orders between 90 and 99 5. S\P Rodriguez 2 L% 85 and Pentagon attacks. Paolo Vitel-
feet were up 100%, while the 6. Amels 10 180" 189 7 li, chairman of the Azimut-Benet-
150-foot-pius sail segment 7. Horizon 17 158 @ - UGf(t)_UF;_, fepOngd thatn?f;ﬁ o{_the
jumped five orders or 50%. i ! I negotiations underway at the time
JIn tr?e motor yacht sector, the g 5oyal Denship fé 1;‘;2 ﬁg 9 were broken off after the attacks,
80- to 89-foot range leaped  TeesE e . and that none of his clients had
38 orders, or 36.9%, while  10. Trnty 8 128 152 8 asked for a deposit to be returned.
the 150-foot-plus range rose 11, Perini Navi 6 114 192 1 "The strategy of the terrorists
11 orders to atotal of 73, @ 12 San Lorenzo 12 104 g 13 has not shown any effect” he
jump of 17.7%. 13 Destin 0 105 18 - said, adding his clients have open-
The only drop in any seg- ‘ y o , ly expressed their support for a
ment was among 100- to 14 Westport 8§ 9% Ur - business-as-usual ~ climate,
119-foot sailing yachts, 15 Sunseeker 10 9By W W “Things must move forward,"
which decreased by three Vitelli-said, “or otherwise we're
orders, or 17.6 percent. _ simply playing their game."
Reinforcing the industry trend toward ever-larger yachts, Henk deVries HI, managing director of Feadship’s
this year's order book reflects a two-foot increase in the aver- DeVries Shipyard, draws a similar analysis. Following the

age size of luxury yachts now under construction to 119.4 attacks, deVries said he informally checked in with all his

By the Editors of ShowBoals Internalional

Data Compiled By Jamie Welch
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existing and prospective clients. "All of our clients we’re work-
ing with are going ahead.” he said. “Even with this horrible situ-
ation, the outlook at Feadship is good.”

Lurssen's sales manager, Michael Bremen, said inquiries
remain at a high level. I refuse to be a pessimist,” Bremen said.
Despite the recent attacks, the outlook remains good for his com-
pany. “The recession was going to happen anyway,” Bremen said,
adding that U.S. Dollar/Euro currency exchanges remain favor-
able for U.S. buyers, a condition that is likely to continue. "Saber-
rattling tends to strengthen the dollar,” he said.

On the production side, several builders reported their chief
concern was the backlog of orders in their dealer networks and
inventory. The unwillingness to start new orders on speculation is
reflected in the performance of companies such as England’s
Sunseeker, which this year slipped five notches to 15th place in
the builder standings.

On the positive side of the production scale is the rise into the
top-20 list of such companies as Lazzara Yachts and Destiny
Yachts. The increased performance of these companies is due in
large measure to their aggressive investment in recent years in
new product development. “The time to move, the time to grow
is on the downturn,” said Dick Lazzara, CEO of Lazzara Yachts,
which is introducing two new models, 80- and 106-footers, at the
Fort Lauderdale International Boat Show. “It’s time to pin our
ears back and try to grow market share. We're just fortunate we
started developing new products eighteen months ago. Now,
every month that goes by will make us a stronger company.”

Vitelli also remains bullish on the production side of his
group. The Cannes Boat Show (just prior to the September 11°
attacks) was excellent he said, and dealers both in Europe and the
U.S. remain optimistic. For Azimut/Benetti’s part, Vitelli said he
is prepared to move forward with a planned Euro$28 million
investment in new construction capacity at the company's new
Lushen yard in Viareggio.

Orders By Length & Year

Sailing Yachts Motor Yachts
57 7141617 4575 48 62 103 141
7984 510 2031 36 43 36 44
W7 712141714 715 72 71 95 103
M6 612141616 324 39 47 68 74
54 3 8 1015 4341 45 40 62 73

0 3B 4254 6472 201246241 273 364435

Charting Upward Progress



Top 10 BuilderNationS

i ke © 'Number total Length Average .2001 ;
Yard Name :1. of Projects of Projects  Length Rank
1 ltaly 170 17,686* 104* 1
2 s 99 11,235* 113+ 2
3.  Netherlands 61 9,267’ 152* 3
4.  Germany 12 3,127 261* 5
5. New Zealand 22 2,570* 117 7
6. Tawan 24 2,176* 91*
7. Australia 14 1,937* 138*
8 W 18 1,869* 104*
9. Canada 17 1,668* 98*
10. Fance 15 1,566* 104*

Gauging Brokerage/Qiarter Impact

While the order book reflects continued resiliency in the exist-
ing new-construction sector, weakness in both chartering and
brokerage sales does not bode well for the short-term prospects
of those sectors. Several brokers interviewed in the aftermath of
September 11 reported that the only phone calls they received
were those canceling pending deals. Charter agents and fleet
managers reported charter cancellations for next summer’s
Mediterranean season.

But yacht broker Merle Wood of Merle Wood & Associates,
said he’s seen the market fluctuate wildly in the past and recover
quickly. The issue is not one of not enough people of means to
support the market. ‘Tons of people have tons more money than
they had five years ago," he said. What will make the telephone
start ringing again, Wood said, is when people begin to appreci-
ate the safety and security large yachts represent He noted that
private airplane leasing and sales are already red-hot. The ques-
tion many people will begin asking themselves is, “Do | want 'n
check my family into a public resort somewhere, or do | want
them to be on our own private, secure yacht?”

Others, such as Bob Saxon of Bob Saxon Associates, sees
opportunities in the current upheaval. For one, he said, such peri-
ods of crisis always end up “winnowing out” the industry, ulti-
mately leaving strong and responsive companies in a better
position. His company is working quickly to "reshape the charter
product” to make it more attractive to a wider audience. Noting
the bankruptcy of Renaissance Cruise Lines, he is developing an
all-inclusive charter package, including private air transportation,
to make chartering more appealing to traditional high-end cruise
line customers. “There are hundreds of thousands of stranded
cruise ship passengers who are capable of purchasing a yacht
charter vacation,” Saxon said. Noting that the dme is ripe for
industry unity, Saxon said, “Everybody fears change. But the best
way to cope with change is to create it yourself.”

Who'’s On Top

Azimut/Benetti, with an astounding 64.7% jump in new
orders, consolidated its position at the top of the overall builder
category. A distant second is Liirssen, which increased its orders
60% to move up from fourth. Feadship, despite its 18% increase
dropped to fourth behind Fenetti, which dropped from second to
third in the rankings on a 3% dip in orders. When considering
only custom builders. Feadship is third.
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V'.;  Number- .: T Total A
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1. Benetti 20 2,773 139
2. Liirssen 8 2,429 304
3, Feadship 13 2,353 181*
4 Amels 10" 1,890 189'
5. Royal Denship il 1,470 134+
ﬁ Heesen 10 1,285 129
7. Trinity 8 1218 152'
8. Perini Navi 6 1,154 192'
o.  Buraer S 907 113
10.  Palmer Johnson 6 765 128'
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November 9,2002

Members of the Legislative Budget
and Audit Committee:

In accordance with the provisions of Title 24 of the Alaska Statutes, the attached report is
submitted for your review.

DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT
DIVISION OF OCCUPATIONAL LICENSING
BOARD OF MARINE PILOTS
SUNSET REVIEW

November 1,2002
Audit Control Number
08-20015-02

This audit was conducted as required by AS 44.66.050 and under the authority of
AS 24.20271(1). Alaska Statute 44.66.050(a) lists criteria to be used to assess the demonstrated
public need for a given board, commission, agency, or program subject to the sunset review
process. Currently, AS 08.03.010 (cXIO) states that the board will terminate on June 30, 2003,
and will have one year from that date to conclude its administrative operations..

In our opinion, the termination date for the Board of Marine Pilots should be extended. The
regulation and licensing of qualified marine pilots benefits the public’s safety and welfare. We
recommend the legislature extend the termination date of the Board of Marine Pilots to

June 30,2007.

The audit was conducted in accordance with generally accepted government auditing standards.
Fieldwork procedures utilized in the course of developing the findings and discussion presented in
this report are discussed in the Objectives, Scope, and Methodology section of this report.

Pat Davidson, CPA
Legislative Auditor
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The legisiatuire should consider amending current statutes in orcier to extend mandtory d
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The board, ma?; by regulation make any other provisionfor proper and safe
pilotage upon the inland and coastal water o fand adjacent to the state andfor
the efficient administration ofthis chapter, including establishing a mandatory
drug and alcohol testing program, including random tests, post-incident tests
and tests based upon reasonable cause, for pilots licensed [by the Board of

Marine Pilots]. [Emphasis added]
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prohibitive p_ilota?e_costs/ and the impracticality of maintaining a pilot on board over an
extended period of time.

A Juneau contractor who specializes in provisioning pleasure yachts, has contacted the MPC
and BMP chair to suggest the board consider granting waivers on a case-by-case basis. The
contractor cites Washington state law that permits the State’s pllqta?e board to grant
exemptions to yachts that do not exceed 500 gross tons and 200 feet in length. The waiver
statute applies only to waters of the Puget Sound pilotage district, which suggests that BMP
or the legislature could limit waivers to specified waterways.

It appears most pilots want the statute better enforced. As discussed in the survey results
section of this report, over two-thirds of the pilots responding to our survey opposed
exempting foreign-registered yachts from pilotage requirements.

With enforcement problematic, discretionary waivers provide a wav to track impact

In practice, the statute is difficult to enforce. Scofflaws face little risk of sanction, while
conscientious cruisers may be dlscoura?ed from traveling through state waters by the cost of
compliance. If enforcement of the statute is unrealistic or given a low priority, the law should

be modified to be more workable.

|f the board was granted more discretion in statute to provide waivers to large yachts (similar
to the situation involving vessels in Puget Sound), there would be documented evidence of

the nature and extent of the potential impact.

By being able to consider and issue waivers on a case-hy-case basis, the board could develop
a sense of the impact of high-end pleasure cruising in the state. BMP could tabulate the
average size involved with these larger yachts, and"if there were perceived abuses, could
begin limiting or eliminating waivers altogether on a discretionary basis. Such action would
seem to be preferable to current situation whereby the individuals involved are either
flauntlnﬂ_th_e_ statute with no effective consequence, or are avoiding Alaska waters due to the
cost prohibitive nature of the fees involved.

Accordin?l%/, we sug?est the BMP seek authority from the legislature to amend this section
of the pilotage statutes to allow it the discretion to grant waivers for foreign-registered

pleasure c/aft that exceed an established size.

An individual who had boendissuaded from cruising through the waterways of Southeast Alaska stated in a June
14, 2002, letter to Governor Knowles, that he had been quoted a cost of "S1.400 to S2,200 per day depending on
[theyacht’s schedule].” The letter went on to estimate that this rate would result in a total cost of *approximately

S72,000for [the] summercruise.”
-18-






FISCAL NOTE

Fiscal Note Number:
Bill \Version: HB 252
() Publish Date:

STATE OF ALASKA
2003 LEGISLATIVE SESSION

Revision Date/Time (Note if correction): Dept. Affected: DCED

Title Occ Licensing: Terms of Bd & Cont. Educ. BRU Occupational Licensing (117)
Component Occupational Licensing

Sponsor Representative McGuire

Requester House Labor and Commerce Component No. 2360

Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2004 FY 2005 ry 2006 FY 2007 FY 2008 FY 2009

Personal Services
Travel
Contractual
Supplies
Equipment

Land & Structures
Grants & Claims

Miscellaneous

TOTAL OPERATING 0.0 0.0 n.o 0.0 0.0 0.0
CAPITAL EXPENDITURES
CHANGE IN REVENUES ( ) | 0.0 0.0 0.0 0.0 0.0 0.0

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Mental Health
Other 1156 - Receipt Supported Services
TOTAL 0.0 0.0

0.0 0.0 0.0 0.0

Estimate of any current year (FY2003) cost: 0.0
Mark this box (X) if funding for this bill is included in the Governor's FY 2004 budget proposal:

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS:  (Attach a separate page if necessary)

HB 252 specifies that a person who serves for two years or more of a term on a board is considered to
have served a full term. The bill also authorizes the State Board of Registration for Architects, Engineers,
and Land Surveyors to establish continuing education requirements by regulation before a license is

renewed. New funds are notrequired to implement this bill.

Phone 907-465-2144
Date/Time 5/1/03 3:00 PM

Prepared by: Jennifer Strickler, Administrative Manager

Division Occupational Licensing
Approved by: Edgar Blatchford, Commissioner Date 5/1/2003
Agency Department of Community & Economic Development

(Ruvised 9/2002 OMB) Page 1of |



HOUSE COMMITTEE REPORT

()

Date Referred to Committee: April 8,2003 FURTHER REFERRALS: State Affairs
Date of Committee Action: k&J

The LABOR AND COMMERCE Committee considered: HB 252
HOUSE BILL NO. 252 OCC LICENSING: TERMS OF BD & CONT. EDUC

"An Act relating to the terms of members of boards and commissions that regulate businesses and professions
and to the duties of the members of the State Board of Registration for Architects, Engineers and Land

Surveyors."
Recommends it be replaced with [ ]]fHCS or [*"]CSfor

For Senate Bills with newtitle: [ ] Technical tIe [ ]New Title: HCR [ TSame Title 17] New Title

[ ] attach amendments _
[ ] add new referral to Committee
[ ] Letter of Intent Committee

Listof NEW FISCAL NOTES PREVIOUS FISCAL NOTES

Abbrev , : , .
for +Assigned by Chief Clerk’s Office List bv Dept(s): | FN# Fiscal 1Indct.  Zero

Depts.: List by Iept(s): ~ ®FN#  Fiscal

Signing with recommendations printed Last Name
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Chair;
Chair;



Alaska State Legislature

Interim-.

Session:

State Capitol 716 W 4"1Avenue, Suite 300

Juneau, AK 99801 Anchorage, AK 99501-2133

Phone: (907) 465-2995 Phone: (907) 269-0250
Fax: (907) 269-0249

Fax: (907) 465-6592

Representative Lesil McGuire
Chair, Judiciary Committee

Sponsor Statement

HB 252
"AnAct relating to the terms ofmembers ofboards and commissions that regulate businesses
and professions and to the duties ofthe members ofthe State Board of Registrationfor
Architects, Engineers and Land Surveyors."

| have introduced HB 252 by request of the State Board of Registration for Architects, Engineers
and Land Surveyors (AELS Board), the regulatory hoard responsible for adopting regulations to
ensure minimum competency of design professionals and t ensure the public health, safety and
welfare is met. The AELS Board is also responsible for overseeing the scope of work practices
of those professionals. Board members can serve a minimum of two full terms, and the hill
would allow board members to serve a minimum of 6 years full years; and would enhance public
health, safety, and welfare by allowing the AELS Board to require a mandatory continuing
education program for continued professional competency. HB 252 would accomplish two

things:

First, HB 252 modifies the existing term limit statute so that serving a partial term of less than
two years would not represent a full term on the State Board of Registration for Architects,
Engineers, and Land Surveyors defined under AS 08.48.021 but serving a partial term of two or
more years would count as a full 4-year term. The AELS Board has, in the past, experienced
problems with this statutory provision when a vacancy occurs but is rot filled for some time.
When an individual fills a partial term, it counts as a full term, no matter how short the partial
term may be. This change would allow a Board member filling a partial term of less than two
years, to serve the partial term, plus a full 8 years (two 4-year terms).

Second, the AELS Board requires statutory authority in order to adopt regulations concerning
continuing education. The first recommendation cited in the Legislative Audit #08-20001-00
dated October 20, 2000 specified this ability be legislated to the AELS Board in order to help
implement and maintain high standards in the professions they oversee. HB 52 would provide
the AELS Board statutory authority under AS 08.48.101(a) to develop mandatory continuing
education programs for the professions it serves. It is important to the Board that the statute not
specifically mandate the Board to require a mandatory continuing education as a condition of
licensure renewal, because in some instances professionals are already complying with
continuing education requirements required by their professional societies. The AELS Board
would work with the professional societies before developing any programs.

| would appreciate your support on HB 252,



WORK DRAFT WORK DRAFT

CS FOR HOUSE BILL NO. 252( )
IN THE LEGISLATURE OF THE STATE OF ALASKA
TWENTY-THIRD LEGISLATURE - FIRST SESSION

BY

Offered:
Referred:

Sponsor(s): REPRESENTATIVE MCGUIRE

A BILL
FOR AN ACT ENTITLED

WORK DRAFT

23-L50945\D
Lauterbach
4/15/03

1 || "An Act relating to the terms and duties of the members of the State Board of

N

I Registration for Architects, Engineers and Land Surveyors."

| BEIT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

*Section 1. AS 08.48.021 is amended by adding a new subsection to read:

I (c) For purposes of determining appointments and terms under AS 08.01.035,
I notwithstanding the reference in that section relating to eligibility for reappointment

I after serving a full or partial term,

(1) a member who has served all of two successive terms on the board
I may not be reappointed to the board unless fouryears have elapsed since the person

I has last served on the board; and

(2) for purposes of (1) of this subsection, a person who serves for two
[ years or more of a four-year term is considered tohave served a full term.

*Sec. 2. AS 08.48.101(a) is amended to read:

I (a) The board may adopt regulations to carry out the purpose of this chapter,

1-

New Text: Underlined [DELETED TEXT BRACKETED]

CSHB 252( )



WORK DRAFT WORK DRAFT 23-LS0945\D

1 including regulations

2 (1) describing the contents of an examination;

3 (2) establishing the conduct of an examination;

4 (3) establishing a minimum score for passing an examination;

5 (4) establishing bylaws governing its meetings and activities;

6 (5) publishing a code of ethics or professional conduct for those
7 persons regulated by this chapter, including corporations, limited liabilitycompanies,
8 and limited liability partnerships under AS 08.48.241:

9 (6) establishing continuing education requirements for persons
10 regulated bv this chapter that must be completedbefore a certificate may be
1 renewed.

New Text Underlined [DELETED TEXT BRACKETED]






HOUSE COMMITTEE REPORT

(7)
Date Referred to Committee: April 9,2003 FURTHER REFERRALS: Finance

Date of Committee Action: _ Afxi'( \'ol

The LABOR AND COMMERCE Committee considered: HB 255
HOUSE BILL NO. 255 WAGES: TRAINING/FLEX-TIME/DEFINITIONS

"An Act amending the Alaska \Wage and Hour Act as it relates to flexible work hour plans, the provision of
training wages, and the definitions of certain terms; and repealing the exemption in the Act from the payment of

minimum wages for learners."

Recommends it be replaced with [ ][HCS_ or [rPi CSfor M> 2S5 ([ Lych )
For Senate Bills with newtitle: [ ] Technical Title [ ] New Tifle: TICR [ ]Same Title | ]New Title

[ ] attach amendments _
[ ] add new referral to Committee
[ ] Letter of Intent Committee

Listof NEW FISCAL NOTES PREVIOUS FISCAL NOTES
<+ Assigned by Chief Clerk's Office List by Dept(s): Indet

Signing with recommendations printed Lust Name

Chair;
Chair:



Amendmentto HB 255

Page 2, Line 4.

Delete: “solely”

Page 3, Line 16 and 17:
Keep In statute:

“and the written agreement has been filed with the
department”



FISCAL NOTE

STATE OF ALASKA Fiscal Note Number:

2003 LEGISLATIVE SESSION Bill Version:
() Publish Date:

HB 255

Revision Date/Time (Note if correction):
Title: Wages: Training/Flex-Time/Definitions BRU:

Department: Labor and Workforce Development
Labor Standards & Safety

Component: Wage and Hour

Sponsor: Representative_Rokeberg
Requester: House L&C

Component Number: 345

Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2004 FY 2005 FY 2006 FY 2007 FY 2008

Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous
TOTAL OPERATING

0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( )

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mental Health
Other (Specify Type)

TOTAL 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2003) cost: None
Check this box (X) if funding for this bill is included in the Governor's FY 2004 budget proposal:

POSITIONS -
Full-time

Part-time

Temporary

ANALYSIS:  (Attach aseparate page ifnecessary)

The department does not anticipate significant fiscal impact from this legislation.

Prepared by: Hall Denton, Acting Director Phone: 465-4855

Division: Labor Standards & Safety

Date: 04/14/03

Approved by: Greg O'Claray, Commissioner
Agency: Department of Labor and Workforce Development

For distribution Information, call the Governor's Legislative Office

FY 2009

0.0

0.0

Date/Time: 4/14/03 2:06 PM

(R’Hmmmb) Page_l_o f_ 1_



u.b. uepartmeni Ol L,aoor Proposal to btrengtnen Overtime Protection: Summary of Prop...

U.S. Department of Labor
mthe=15t Century

www.dol.gov

Page 1of2

Searc

Find It!: By Topic | By Audience | By Top 20 Requested Items | By Form | By Organlzatio

March 31, 2003 POL Home

U.S. Department of Labor

Proposal to Strengthen Overtime Protection
Summary of Proposed Changes

Minimum Salary Level Increased: Under current rules, an employee earning only $155 a
week can qualify as a "white collar" employee not entitled to overtime pay. The
Department's proposal would raise this minimum salary to $425 a week— an increase of
$270 a week and the largest increase since the Fair Labor Standards Act was passed by
Congress in 1938. The proposed changes would guarantee overtime to:

m An employee working 50 hours per week managing a restaurant for $15,600 per year.
m A worker putting In 60 hours a week managing a department store for $18,000 per year.
® An employee working 42 hours a week supervising a machine shop for $17,000 per year.

Duties Tests Rely on "Primary Duty": The proposed rule retains the current"short test"
reliance on an employee's primary duty. The proposal would eliminate the long-inactive
"long test" rule restricting exempt employees from devoting more than 20% oftime In a
workweek performing non-exempt duties.

m Executive Duties: The proposed executive duties test has three requirements:
managing the enterprise; directing the work of two or more employees; and having
authority to hire or fire (or such recommendations are given particular weight).

m Administrative Duties: The proposal would replace the "discretion and independent
judgment" test, which has been the subject of confusion and litigation, with a new test
that employees must hold a "position of responsibility."”

m Professional Duties: The proposal recognizes as exempt "learned professionals" certain
employees who gain equivalent knowledge and skills through a combination of job
experience, military training, attending a technical school or attending community

college.

Employees Treated More Equitably: The Department proposes to allow deductions from
the salary of exempt employees for full-day absences taken for disciplinary reasons, such as
sexual harassment or workplace violence. Currently, only hourly workers' wages are subject
to such deductions. The proposal retains the "salary basis" rule prohibiting deductions from
exempt salary for partial-day absences.

Impact of Proposed Changes

1.3 Million Additional Low-Wage Workers Gain Overtime Protections: Increasing the
minimum salary level will automatically guarantee overtime to 1.3 million additional low-
wage workers.

Overtime Protections Strengthened for Additional 10.7 Million Hourly Workers:

Updating the duties tests will make entitlement to overtime more certain for 10.7 million
workers.

http://www.dol.gov/_sec/media/speeches/541Handout.htm
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U.S. Department of Labor Proposal to Strengthen Overtime Protection: Summary of Prop... Page 2 of 2

Enhance Economic Growth: Reducing regulatory red tape and litigation costs will free up
resources and stimulate economic growth.

Rules Easier to Apply and Enforce: Bringing the rules into the 21st century and clarifying
the outdated regulatory language will help employees understand their rights and ensure
they receive their hard-earned pay. Employers will be better able to understand their
obligations and comply with the law. The Labor Department will be equipped to more
vigorously enforce the law.

HH#

0 Backto Top www.dol.gov

Frequently Asked Questions | Freedom of Information Act | Customer Survey
Privacy & Security Statement | Disclaimers | E-mail to a Friend

U.S. Department of Labor 1-866-4-USA-DOL
Frances Perkins Building TTY: 1-877-889-5627
200 Constitution Avenue, NW Contact Us

Washington, DC 20210
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April 1, 2003 POL Home
U.S. Department of Labor
U.S. Departmentof Labor Proposal to
Strengthen Overtime Protection
Side-By-Side Comparison
The following charts compare the current requirements for exemption from the Fair Labor Standards Act as an
executive, administrative, professional, computer or outside sales employee with the regulations proposed by the
Department of Labor.
Executive Employees
Current Long Test Current Short Test Proposed Standard Test
Salary $155 per week $250 per week $425 per week
Duties Primary duty of the management of Primary duty Of the Primary duty of the management of
the enterprise or a recognized management of the the enterprise or a recognized
department or subdivision. enterprise or a department or subdivision.
recognized department
Customarily and regularly directs the or subdivision. Customarily and regularly directs the
work of two or more other employees. work of two or more other employees.
Customarily and
Has authority to hire or fire other regularly directs the Has authority to hire or fire other
employees (cr recommendations as to work of two or more employees (or recommendations as to
hiring, firing, promotion or other other employees. hiring, firing, promotion or other
change of status of other employees change of status of other employees
are given particlar weight). are given particlar weight).

file://C:\DOCUME~ Nliscelm\LOCALS~ \Temp\98QQ532H.htm
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Customarily and regularly exercises
discretionary powers.

Does not devote more than 20 percent
(40 percent in retail or service
establishments) of time to activities
that are not directly and closely
related to exempt work.

A dministrative Employees

Current Long Test

Salary $155 per week

Duties  primary duty of performing office or non-
manual work directly related to
management policies or general business
operations of the employer or the

employer's customers.

Customarily and regularly exercises
discretion and independent judgment.

Regularly and directly assists a
proprietor, or exempt executive or
administrative employee; or performs
specialized or technical work requiring
special knowledge under only general
supervision; or executes special
assignments under only general
supervision.

Does not devote more than 20 percent
(40 percent in retail or service
establishments) of time to activities that
are not directly and closely related to

Current Short Test

$250 per week

Primary duty of performing
office or non-manual work
directly related to
management policies or
general business operations
of the employer or the
employer's customers.

Customarily and regularly
exercises discretion and
independent judgment.

file://C\DOCIJME- Mhscelm\LOCALS~\Temp\980Q532H.htm
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Proposed Standard Test

$425 per week

Primary duty of performing
office or non-manual work
directly related to the
management or general
business operations of the
employer or the employer's
customers.

Holds a "position of
responsibility” with the
employer, defined as either (1)
performing work of substantial
importance or (2)performing
work requiring a high level of
skill or training.

4/1/2003
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Lexempt work.

Learned Professional Employees

Current Long Test Current Short Test Proposed Standard Test

Salary $170 per week $250 per week $425 per week

Primary duty of performing Primary duty of performing office or non-
work requiring knowledge of an work requiring knowledge of manual work requiring knowledge of an
advanced type in a field of an advanced type in a field advanced type in a field of science or
science or learning customarily  of science or learning learning customarily acquired by a

acquired by a prolonged course customarily acquired by a prolonged course of specialized
Intellectual instruction, but which also

Duties Primary duty of performing

of specialized intellectual prolonged course of
instruction and study. specialized intellectual may be acquired by alternative means
Instruction and study. such as an equivalent combination of
Consistently exercises intellectual instruction and work
experience.

discretion and judgment. Consistently exercises
discretion and judgment.

Performs work that is
predominantly intellectual and
varied in character and is of
such character that the output
produced or result
accomplished cannot be
standardized In relation to a
given period oftime.

Does not devote more than 20
percent of time to activities
that are not an essential part
of and necessarily incident to
exempt work.

file:/[CA\DOCUME~ L\hscelm\LOCALS~ 2\Temp\98QQ532H.htm 4/1/2003
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Creative Professional Employees

Current Long Test

Salary $170 per week

Duties Primary duty of performing work that is
original and creative in character in a
recognized field of artistic endeavor, and the
result of which depends primarily on the
invention, imagination, or talent of the
employee.

Consistently exercises discretion and
judgment.

Performs work that is predominantly
intellectual and varied in character and is of
such character that the output productci or
result accomplished cannot be standardized
In relation to a given period of time.

Does not devote more than 20 percent of
time to activities that are not directly and
closely related to exempt work.

Computer Em

Current Long Test Current Short Test

Salary $170 per week $250 per week
Primary duty of
performing work
requiring theoretical

and practi :al

Duties Primary duty of
performing work
requiring theoretical and

practical application of

file://C:\DOCUMF~1\lhscelm\LOCALS~1\Temn\9800532H.htm

$250 per week

Performs work requiring
invention, Imagination,

or talent in a recognized
field of artistic endeavor.

Current Short Test

Proposed Standard Test

$425 per week

Primary duty of performing
work requiring invention,
Imagination, originality or
talent In a recognized field of

artistic or creative endeavor.

ployees

Section 13(a)(17)
Test

$27.63 an hour

Primary duty of (A)
application of systems
analysis techniques and
procedures, including

Proposed Standard
Test

$425 per week or

$27.63 an hour
Primary duty of (A)
application of systems
analysis techniques and
procedures, including

P? \of6
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highly-specialized
knowledge in computer
systems analysis,
programming, and
software engineering.

Employed as a computer
systems analyst,
computer programmer,
software engineer, or
other similarly skilled
worker In the computer
software field.

Consistently exercises
discretion and judgment.

Performs work that is
predominantly
Intellectual and
varied in character
and is of such
character that the
output produced or
result accomplished
cannot be
standardized in
relation to a given
period of time.

Does not devote more
than 20 percent of time
to activities that are not
directly and closely
related to exempt work.

filc://C:\DOCUME~ N\lhscelm\LOCALS~ 1Temp\980Q532H.htm

application of highly-
specialized knowledge
In computer systems
analysis, programming,
and software
engineering.

Employed as a
computer systems
analyst, computer
programmer, software
engineer, or other
similarly skilled worker
in the computer
software field.

Consistently exercises
discretion and
judgment.

consulting with users, to
determine hardware,
software or system
functional applications;
or (B) design,
development,
documentation,
analysis, creation,
testing, or modification
of computer systems or
programs, Including
prototypes* based on
and related to user or
system design
specifications; or (C)
design, documentation,
testing, creation or
modification of
computer programs
related to machine
operating systems; or
(D) a combination of
duties described in (A),
(B) and (C)* the
performance of which
requires the same level
of skills.

Employed as a computer
systems analyst,
computer programmer,
software engineer, or
other similarly skilled
worker in the computer
field.

Pa

consulting with users, to
determine hardware,
software or system
functional applications;
or (B) design,
development,
documentation,
analysis, creation,
testing, or modification
of computer systems or
programs, Including
prototypes* based on
and related to user or
system design
specifications; or (C)
design, documentation,
testing, creation or
modification of
computer programs
related to machine
operating systems; or
(D) a combination of
duties described in (A),
(B) and (C)* the
performance of which
requires the same level
of skills.

Employed as a computer
systems analyst,
computer programmer,
software engineer, or
other similarly skilled
worker in the computer
field.
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Outside Sales Employees

Current
Current Long Test Short Test
) None

Salary None required. required.
Duties Employed for the purpose of and customarily and No

regularly engaged away from the employer's place of separate

business in making sales; or in obtaining orders or "short"

contracts for services or for the use of facilities for test.

which a consideration will be paid by the client or
customer.

Does not devote more than 20 percent of the hours
worked by nonexempt employees of the employer to
activities that are not Incidental to and in conjunction

with the employee's own outside sales or
solicitations.
*j£) Back to Top

Proposed Standard Test

None required.

Primary duty of making sales; or of
obtaining orders or contracts for
services or for the use of facilities for
which a consideration will be paid by
the client or customer.

Customarily and regularly engaged
away from the employer's p'lace or
places of business.

ywvw-dpj.gov

Frequently Asked Questions | Freedom of Information Act | Customer Survey
Privacy & Security Statement | Disclaimers | E-mail to a Friend

U.S. Department of Labor
Frances Perkins Building
200 Constitution Avenue, NW
W ashington, DC 20210

file://C\DOCDME~ I\Ihscelm\LOCALS~\Temp\98QQ532H.htm

1-866-4-USA-DOL
TTY: 1-877-889-5627
Contact Us
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Wage & Hour Legislative Support is Needed - LC

Su%ect Wage & Hour Legislative Support is Needed - LC
ate: Fri, 11 Apr 2003 13:40:57 -0400

From: "David Fickes" <d. ofak@gm net>
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

David Fickes
Rudakof Cr # 102
Anchorage, AK 99508

April 11, 2003
Dear Rep Rokeberg:

I would like to convey our support of the wage and hour legislative issues
as outlined below.

We support the elimination of the CPI provision currently in the
minimum wage law which increases the minimum wage annually commensurate

with cost of living increases.

We support the elimination of the 80/20 statute currently in place
which requires that exempt employees, performing non exempt work greater
than 20% of the time, are paid 2 n times the minimum wage.

We support the modification of Alaska&#8217;s training wage which
currently allows an employer to pay the Federal Minimum wage of $5.15 per
hour to employees under the age of 17 who work less than 30 hours per
week. The proposed modification changes this from 30 to 40 hours per

week.

We support the introduction of a tip credit provision which freezes the
min wage at it&#8217;s current hourly rate and allows employers to forgo
future minimum wage increases in recognition of an employees&jf8217; tips.

The Hospitality Industry has been detrimentally impacted by legislation
passed in the last several sessions Further eroding bottom line profits
and has forced employers to reduce employee benefits and in many cases,
lay off workers. Alaska&#8217;s Hospitality Industry is the second largest
private sector employer in the state where 78% of our employees are
Alaskans. We request your support of these critical wage and hour
statutory changes to assure the economic well-being of Alaska&#8217;s

Hospitality Industry.

Sincerely,

David Fickes


mailto:d.ofak@gci.net
mailto:Representative_Norman_Rokeberg@legis.state.ak.us

HB 253 wage and hour bill requires your support!

Subject: HB 255 wage and hour bill requires your support!
Date: Fri, 11 Apr2003 14:07:59 -0400

From: "Terry Latham" <tlatham@gci.net>
To: "Rep Norman Rokeberg" <Representative_ Norman_Rokeberg@legis.state.ak.us>

Terry Latham
1000 E. 36th Ane.
Anchorage, AK 99508-4304

April 11, 2003
Dear Rep Rokeberg:

| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
because by law, they must be paid 2.5 times the min wage. Therefore, the

annual minimum salary required by current regulations increased
supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level

employees.
Thank you for your support.

Sincerely,

Terry Latham Best Western Golden Lion

4/11/2003 10:27 AM


mailto:tlatham@gci.net
mailto:Representative_Norman_Rokeberg@legis.state.ak.us
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wage and nour OH! requires your support! H-LC

Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Sun, 13 Apr 2003 19:56:31 -0400

From: "Jack Reiss" <reiss-g)ack@aramark.com_> _ _
To: "Rep Norman Rokeberg" <Representative_Nomian_Rokeberg@legis.state.ak.us>

Jack Reiss
241 W Ship Creek
Anchorage, AK 99501

April 13, 2003
Dear Rep Rokeberg:

My name is Jack Reiss and | am the Vice President of Operations for
ARAMARK Corporation in Alaska

| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
because by law, they must be paid 2.5 times the min wage. Therefore, the

annual minimum salary required by current regulations increased
supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level
employees.

Thank you for your support.

Sincerely,

Jack Reiss

4/14/2003 8:17 AM


mailto:reiss-jack@aramark.com
mailto:Representative_Nomian_Rokeberg@legis.state.ak.us

wage ana nour oil) requires your support! h-lc

Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Fri, 11 Apr 2003 19:27:00 -0400

From: "Karen Haas" <haase@pmifran.com>
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

Karen Haas
15011 Snowshoe Ln.
Anchorage, AK 99516

April 11, 2003
Dear Rep Rokeberg:

| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
because by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to
an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level
employees.

Thank you for your support.

Sincerely,

Karen Haas, Owner Papa Murphy's Take 'N Bake Pizza


mailto:haase@pmifran.com
mailto:Representative_Norman_Rokeberg@Iegis.state.ak.us

HB 255 ."sge and hour bill requires your support! H-LC

Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Fri, 11 Apr 2003 20:35:04 -0400

From: "Darren Nolan" <dnolan@princesscruises.com> _
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@Ilegis.state.ak.us>

Darren Nolan
2815 2nd Ave
Seattle, WA 98121-1299

April 11, 2003
Dear Rep Rokeberg:
I am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
bhecause by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
cas’.jl employees which is very important in our 24 x 7 industry. Currently
ur.on collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level

employees.
Thank you for your support.

Sincerely,

Darren Nolan


mailto:dnolan@princesscruises.com
mailto:Representative_Norman_Rokeberg@legis.state.ak.us

Hb />>wage and dour bill requires your support! H-LC

Subject: HB 255 wage and hour bill requires your jupport! H-LC
Date: Fri, 11 Apr 2003 22:47:24 -0400

From: "Richard Muhlenbruch" <rmuhlenbruch@gci.net>
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

Richard Muhlenbruch

po box 232154
Anchorage, AK 99523-2154

April 11, 2003

Dear Rep Rokeberg:
| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour law that mandates mi num salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
because by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased
supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very import.ant in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level
employees.

Thank you for your support.

Sincerely,

Richard Muhlenbruch, Quiznos Subs

4/14/2003 8:15 AM


mailto:rmuhlenbruch@gci.net
mailto:Representative_Norman_Rokeberg@legis.state.ak.us
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Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Fri, 11 Apr 2003 22:56:44 -0400

From: "RON Eagley" <gwennies@gci.net> _
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@Ilegis.state.ak.us>

RON Eagley
4333 Spenard
Anchorage, AK 99517

April 11, 2003
Dear Rep Rokeberg:

I am writing to urgently request your support.

It of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
because by law, they must be paid 2.5 times the min v/age. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level
employees.

Thank you for your support.

Sincerely,

Ron Eagley


mailto:gwennies@gci.net
mailto:Representative_Norman_Rokeberg@legis.state.ak.us

tin DD wage ana nour Din requires your support: h-ia.

Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 14:24:47 -0400

From: "Max Lowe" <mlowe@mill-usa.co.Ti>
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@Ilegis.state.ak.us>

Max Lowe
4800 Spenard Rd.
Anchorage, AK 99517

April 14, 2003
Dear Rep Rokeberg:
| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour lav; that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
bhecause by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual emnloyees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level
employees.

Thank you for your support.

Sincerely,

Max J. Lowe

4/14/2003 10:30 AM


mailto:mlowe@mill-usa.co.Ti
mailto:Representative_Norman_Rokeberg@legis.state.ak.us

Hb 255 wage and hour bill requires your support! H-LC

Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 15:59:17 -0400

From: "Chris Buchholdt" <chris@denalilodge.com> _
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

Chris Buchholdt
PO Box 189
Denali Park, AK 99775

April 14, 2003
Dear Rep Rokeberg:

Dear Legislators,
| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to denali Lodges. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
because by law, they must be paid 2.5 times the min wage. Therefore, the

annual minimum salary required by current regulations increased
supervisors pay from $14.12 per hour to $17.87 per hour which equates to
an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level

employees.
Thank you for your support.

Sincerely,

Chris Buchholdt

4/14/2003 12:02 PM


mailto:chris@denalilodge.com
mailto:Representative_Norman_Rokeberg@legis.state.ak.us

Hb 235 wage and hour bill requires your support! H-LC
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Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 16:01:05 -0400

From: "Fritha Hopkins" <info@denali-cabins.com> _
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@Iegis.state.ak.us>

Fritha Hopkins
PO Box 229
Denali Park, AK 99775

April 14, 2003
Dear Rep Rokeberg:

Dear Legislators,

Please support HB255. It's time for post-pipeline employment laws.

The wage and hour legislation provided by this bi]Jl is critically important
to denali Lodges. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
because by law, they must be paid 2.5 times the min wage. Therefore, the

annual minimum salary required by current regulations increased
supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level

employees.
Thank you for your support.

Sincerely,

Fritha Hopkins

4/14/2003 12:02 PM


mailto:info@denali-cabins.com
mailto:_Norman_Rokeberg@legis.state.ak.us

Hb Zoi wage and nour Dill requires your support! H-LC

Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 15:27:18-0400
From: "John Wilson" <obs0210@outback.com>
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

John Wilson
101 W. 34th Ave.
Anchorage, AK 99503

April 14, 2003
Dear Rep Rokeberg:
| am writing to urgently request your support of HB255.

The wage and hour legislation prov_ded by this bill is critically important
to my business. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
hecause by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level
employees.

Thank you for your support.

Sincerely,

John F. Wilson @ Outback Steakhouse Inc.

4/14/2003 11:59 AM


mailto:obs0210@outback.com
mailto:Representative_Norman_Rokeberg@legis.state.ak.us

HB 255 wage and hour bill requires your support! H-LC
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Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 15:58:06 -0400

From: "Eric Downey" <eric@denalilodges.com>
To: "Rep Norman Rokeberg" <Representative_Noiman_Rokeberg@legis.state.ak.us>

Eric Downey
410 Denali Street
Anchorage, AK 99501

April 14, 2003
Dear Rep Rokebherg:

Dear Legislators,
| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to denali Lodges. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
hecause by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for e workable training wage
we are able to more easily hire young, first-time and entry-level
employees.

Thank you for your support.

Sincerely,

Eric Downey

4/14/2003 12:02 PM


mailto:eric@denalilodges.com
mailto:Representative_Noiman_Rokeberg@legis.state.ak.us

HB 255 wage and dour bill requires your support! H-LC

Subject: HB 255 wage and hour bill requires your sunport! H-LC
Date: Mon, 14 Apr 2003 15:23:06 -0400

From: "Sharlene Berg" <s.berg@ciri.com> _
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

Sharlene Berg
PO Box 682
Talkeetna, AK 99676

April 14, 2003
Dear Rep Rokeberg:
| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current.wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
bhecause by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that axlows for a workable training wage
we are able to more easily hire young, first-time and entry-level
employees.

Thank you for your support.

Sincerely,

Sharlene A. Berg

4/14/2003 11:59 AM


mailto:s.berg@ciri.com
mailto:Representative_Norman_Rokeberg@legis.state.ak.us

Hb

wage and Hour Dill requires your support! H-LC

Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 15:14:45 -0400
From: "Patti Fitzpatrick" <haminn-anchorage-gm@stonebridgehotel.com>
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

Patti Fitzpatrick
4301 Credit Union Drive
Anchorage, AK 99503-6658

April 14, 2003

Dear Rep Rokeberg:
| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
Lecause by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level

employees.
Thank you for your support.

Sincerely,

Patti Fitzpatrick

4/14/2003 11:59 AM


mailto:haminn-anchorage-gm@stonebridgehotel.com
mailto:Representative_Norman_Rokeberg@legis.state.ak.us

HB 253 wage and Hour bill requires your support! H-LC
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Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 16:03:12 -0400

From: "Lance Swick" <lance@denalilodges.com> _
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

Lance Swick.
410 Denali Street
Anchorage, AK 99775

April 14, 2003
Dear Rep Rokeberg:

Dear Legislators,

On behalf of the hospitality industry and ALaskan business, | urge you to
support HB255. The wage and hour legislation provided by this bill is
critically important to denali Lodges. Current wage and hour law that
mandates minimum salaries equal to 2.5 times the min wage for supervisory
employees is onerous and unnecessary. The minimum wage increased from
$5.65 to $7.15 increased employment costs to businesses by 26% for
salaried supervisory employees because by law, they must be paid 2.5 times
the min wage. Therefore, the annual minimum salary required by current
regulations increased supervisors pay from $14.12 per hour to $17.87 per
hour which equates to an increase from $29,369 per year to $37,169 per

year.
Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently

union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level

employees.
Thank you for your support.

Sincerely,

Lance Swick, Lake Lucille Inn

4/14/2003 12:38 PM


mailto:lance@denalilodges.com
mailto:Representative_Norman_Rokeberg@Iegis.state.ak.us

HB 255 wage and hour bill requires your support! H-LC

Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 16:04:56 -0400

Frtrn: "Dan Pearson” <dan@denaliwildemesslodge.com> _
lo: "Pep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

Dan Pearson
PO Box 50
Denali Park, AK 99775

April 14, 2003
Dear Rep Rokeberg:

Dear Legislators,

As an Alaskan who is trying to run a wilderness lodge, | urge you to
support HB255. The wage and hour legislation provided by this bill is
critically important to denali Lodges. Current wage and hour law that
mandates minimum salaries equal to 2.5 times the min wage for supervisory
employees is onerous and unnecessary. The minimum wage increased from
$5.65 to $7.15 increased employment costs to businesses by 26% for
salaried supervisory employees because by law, they must be paid 2.5 times
the min wage. Therefore, the annual minimum salary required by current
regulations increased supervisors pay from $14.12 per hour to $17.87 per
hour which equates to an increase from $29,369 per year to $37,169 per

year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are ahle to more easily hire young, first-time and entry-level

employees.
Thank you for your support.

Sincerely,

Dan Pearson, Denali Wilderness Lodge

4/14/2003 12:38 PM
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Subject: HB 255 wage and hour bill requires your support! H-LC
Date: Mon, 14 Apr 2003 16:24.04 -0400

From: "Sue Hayner" <edyoung@aptalaska.net>
To: "Rep Norman Rokeberg" <Representative_Norman_Rokeberg@legis.state.ak.us>

Sue Hayner
P.O. Box 482
Tok, AK 99780-0482

April 14, 2003
Dear Rep Rokeberg:
| am writing to urgently request your support of HB255.

The wage and hour legislation provided by this bill is critically important
to my business. Current wage and hour law that mandates minimum salaries
equal to 2.5 times the min wage for supervisory employees is onerous and
unnecessary. The minimum wage increased from $5.65 to $7.15 increased
employment costs to businesses by 26% for salaried supervisory employees
bhecause by law, they must be paid 2.5 times the min wage. Therefore, the
annual minimum salary required by current regulations increased

supervisors pay from $14.12 per hour to $17.87 per hour which equates to

an increase from $29,369 per year to $37,169 per year.

Second, This bill allows for a voluntary flexible work hour plan for
casual employees which is very important in our 24 x 7 industry. Currently
union collective bargaining agreements allow such provisions, our
employees ask for such provisions and our businesses demand such

flexibility.

Third, by creating a new statute that allows for a workable training wage
we are able to more easily hire young, first-time and entry-level

employees.
Thank you for your support.

Sincerely,

Sue Hayner, Young's Motel/Fast Eddy's

4/14/2003 12:39 PM
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