ALASKA LEGISLATURE COMMITTEE FILESs 2 0 0 3 - 2 0 0 4 8 6 7 2
10738 HOUSE HEATH EDUCATION & SOCIAL SERVICES



The Honorable Pete Kott
February 27, 2003
Page 3

Mr. Michael Snowden of Sitka
Appointed: 1/21/2003 Term Expires: 2/1/2009

Regulatory Commission of Alaska (RCA)
Mr. Mark Johnson of Anchorage

Appointed: 7/1/2003  Term Expires: 3/1/2009

Sincerely,

Kristie Leaf o
Director, Boards and Commissions

cc:  Kirsten Waid, Senate Secretarﬁ/, Alaska State Senate
Suzi Lowell, Chief Clerk, Alaska House of Representatives



Alaska State Legislature

House of Representatives State Capitol, Room 216
Juneau, AK 99801-1182

_ _ Phone: (907)465-3725
Office of the Chief Clerk Fax:  (907) 465-5334

Official Business

MEMORANDUM

Date:  February 27 2003

To: “Health, Education and Social Services Committee

Judiciary Committee
Labor and Commerce Committee

Resources Committee
State Affairs Committee

From:  Suzi Lowell
Chief Clerk

Subject:  Governor's Appointments

The Governor has corrected the expiration dates for some appointments to boards
and commissions to correspond to the dates set by statute (see attached letter). New
committee reports are attached for appointees who have not yet had confirmation
hearings. Please replace these reports so the correct term of expiration is reflected.

If you have any questions, please call my office.

Attachments as noted
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2004



Alaska State Legislature

House of Representatives State Capitol, Room 216
Juneau, AK 99801-1182

Phone: g907)465-3725

Official Business
Office of the Chief Clerk Fax:  (907) 465-5334

MEMORANDUM

Date:  April 5 A4

To: Representative Wilson, Chair _
Health, Education and Social Services Committee

From:  Suzi Lowell
Chief Clerk

Subject:  Governor's Appaintments

Speaker Kott referred the following Governor's appointments to the Health, Education and Social
Services Committeg:

Board of Education and Early Development
Ms. Sylvia J. Reynolds - Soldotna
Réappointed:- (/2
Term Expires: 03/0L/200

Ms. Carol (Bun,n}/) J. Schaeffer -Kotzebue
Appointed: 024/ 204
Term Expires: 03/01/2008

Alaska Mental Health Trust Authority Board of Trustees
Dr. William H. Doolittle ~Fairbanks
Appointed: CB24/204

Term Expires: 03/01/200
Mr. Tom J. Hawkins -Anchorage
Reappointed: C3/24/04
Term Expires: 03012008
The resumes and committee reports are attached for your use.

Attachments as noted



Objective

Experience

fIssWfcggya»i Soldotna. AK

State School Board Representative

1995-2002 Soldotna High School Soldotna, AK
Principal

m Assessment Scores consistently above district and state average
« District State, and National Awards in Technology

m Tripled 710 budget

« Principal of the Year 2000

* Library Pat onthe Back Award 1997,2002

* Instruction/SIP/Personnel/Budget/Discipline/Grants

m ASAA Board of Directors

m |Implemented Freshmen Orientations

» Developed activity cards for students & senior citizens

* Presenter @ NASSP - Leading Technology, Educational Summit -
Assessment & Accountability, AASSP - Testing & Assessment, CCSSO
- Successful Schools

1993-2001 University of Alaska, Fairbanks Fairbanks, AK
Instructor
m Audio-conference class PE 327 for Elementary Educators

1991-1995 Juneau Douglas High School Juneau, AK
Assistant Principal
« Discipline/Activity and Athletic Director

1990-1991 Crook County School Distnct Prineville, OR
Administrative Internship

» Ochoco Elementary School

m Crook County Elementary School

1973-1989

Teaching Positions

m Nome Beltz High School, Alaska

m ML Hood Community College, Oregon
m St. Mary's Academy, Oregon

» Madras High School, Oregon



Education

Interests

* East Senior High School, Pennsylvania
r Silver Creek High School, New York

1972-2002

» B.S.E. Arkansas State University -Student of Distinction
- M.S.T., Portland State University - Magna Cum Laude

m Type B Certificate K—12, University of Alaska, Fairbanks

Exercise, gardening scuba diving, dance, reading.



CONFIRMATION COMMITTEE REPORT

Actfon date: ~ ~/oh{od

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Education and Early Development
Ms. Sylvia J. Reynolds - Soldotna
Reappointed: 03/24/2004

Term Expires: 03/01/2009

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the puiposes of confirmation.

Signature: | Esrtl %ggne
Y/ /7 T
(/3d /P~
(7
- N
Chair; ~ d&eGMC X) WILSOK
Chair: M

Please return to the Chief Clerk's office.



Caro! J. Schaeffer
. Kctzebue, AK 99752

_ Kotzebue High School Kotzebue, Alaska
Education High School Diploma

* Continuing courses in computers, personnel law, Business
English.

* Proficient in Microsoft Office, Microsoft Excel, Microsoft
Publisher, Microsoft Windows, word processing, use both
Gateway and Macintosh computers.

Awards Northwest Arctic Education Association Friend of Education, 1992
received Northwest Arctic Borough School District Employee of the Month, 1997
Interests and Enjoy reading, crocheting, softball, bowling, volunteering for
activities different organizations.

Work _ 2000 >Present Northwest Arctic Borough School District
experience Kotzebue, Alaska

Director of Personnel

Plan, coordinate and supervise the operation of the personnel affairs in
such a way as to enhance the morale of school district personnel and
to promote the overall efficiency of the school system.

1987 - 2000 Northwest Arctic Borough School District
Kotzebue, Alaska

Secretary to the Superintendent/School Board

Assisted and relieved administrative supervisor of paperwork and
impediments so that he may devote maximum attention to the central
problems of education and educational administration.



1982 - 1987 Northwest Arctic Borough School District
Kotzebue, Alaska

Print Shop Technician

Assisted in production of all printed materials.

Volunteer NWABSD Pre-K Curriculum Committee member 1987 - 1989
experience Goals 2000 Selection Committee - 1997
Chukchi Regional Council Member 1989 -1995

Kikiktagruk Lioness Club Member and Officer 1986 - 1990
Kotzebue Parent Teacher Association Officer 1987 - 1999
Alaska Parent Teacher Association Board of Directors 1991 -1999

Battle of the Books Coach 1996 -1997
Battle of the Books District Coordinator 1999 - 2000

Continue to volunteer with school and community activities. Have
served on numerous local, district and statewide committees.

References Mr. Jerry Covey

Anchorage, AK 99507

Mr. Michael Dunleavy
GeBnBcttfiS
Kotzebue, AK 99752

Ms. Doni Newell

Kotzebue, AK 99752

Mr. Richard Blair
Anchorage, AK 99518
Ms. Paula Pawlowski

R S A -—va‘
Anchorage, AK 99517



CONFIRMATION COMMITTEE REPORT

Action date; 0l

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Education and Early Development
Ms. Carol (Bunny) J. Schaeffer - Kotzebue
Appointed: 03/24/2004
Term Expires: 03/01/2009

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

: , Printed

Slgnature: Last Name

/ f

") IS"s

n s s [J t-

%

” s
Chair:(v. VIIiLSor)
Chair: A

Please return to the Chief Clerk’s office.



WLLIAM H DOOLITTLE, MD. FACP
~P. 0. Box 71046
Fairbanks, AK 99/07-1046

e
Email déoﬁtie ptla%gﬂa.nei

December 5 2008

Jeff Jessee

Executive Director ,
The Alaska I\/Ienhal Health Trust Authority
) West Seventh Ave., Suite 180
Anchorage, Alaska SR

Dear Jeff,

| continue to have interest in appointment to the Board of the Alaska Mental Health Trust
Authority. | am enclosing a Resme gs you sugqest,e,d. Since last submission, there have
been no major changes i"my occupatiort or avalanility to serve. | have, as you know,
continued t0 participate as amember of the Fairbanks Chronic Inebriate Program Task
Group which'continugs to pursu’ its objective of improving the lot of chroniC inebnates

of Fairbanks and environs.

I there is more you require to amplify my desire to serve on the Trust Authority Board
please let me kn%w. Sﬂme We areenf%nd }(/)Ut, Emall Is probably most efficient. )

Sincerely,

Enel:
Resume


mailto:dooltile@ptialaska.nei

PO Box 71046
Fairbanks, AK 99707-1046
Phone: 907-456-8881

Dr.W illiam H. D oolittle

Education

Credentials
Licensure

Professional
Employment

Boards &
Professional
Memberships

BS. University of Vermont, Bachelor of Science, 1957

MD, University of Vfermont, College of fvfedidne, 1960

Internship, Womack Army Hospital, JLily 1960-1961

Residency, Walter Ffeed General Hospital Internal Medicine
(Intensive Care and Coronary Care |hi\s)1961-64

Fellowship, American College of Physicians, 1971
Certified ty American Eoard of Internal Medicine, 1968

m Medical Ucense State cf Alaska

QD 9 9 9 o m T

Courtesy Staff, Montgomery General Hospital, Olney, MD, 1962-7964
Chef cf Medicine, Bassett Arm/ Hospital, Ft. Wainwright, AK, 1964-1967
Courtesy Staff, St. Joseph Hospital Fairbanks, AK, 1965-1967

Director Arctic Medeal Research Laboratory 1968-1973

Active Staff. Fairbanks Memorial Hospital, Fairbanks, AK, 1967-1999

Alaska State Medical Society, Honorary

American Medicai Association

Diplomat American Board of Internal Medicine

Fellow, American College of Physicians

Member, Alpha Omega Alpha, Honorary Medical Association
American Association of Military Surgeons

Fve -Time Chief of Staff, Fairbanks Memorial Hospital

Multiple Committee Memberships, Fairbanks Memorial Hospital
Medical Advisor, North Pole Fire & Rescue

Chief cf General Medical Section #1, Whiter Fieed Army Hasptal, 1967
Greater Fairbanks Community Hospital Foundation Board , 1967 Present

Consultant, Division Vocational Rehabilitation, State of Alaska



a Medical Expert, Hearings & Appeals, Social Security Administration

a Key Bank Alaska. Board of Directors, 1975-96

Scientific or

Research
Papers a Chapter Cold hduced njuries Current Therapy, Conn: 1976, 1977

PubSshed a Additional Bibliography provided on request



CONFIRMATION COMMITTEE REPORT

Action date: 5/qh/

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Alaska Mental Health Trust Authority Board of Trustees
Dr. William H. Doolittle - Fairbanks
Appointed: 03/24/2004
Term Expires: 03/01/2009

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

: , Printed
Signature: Last Name

«

J C s s m

1y ¢ [12-

Chan; )
Chair:

Please return to the Chief Clerk's office.



TOMH a WIGhHIS
1820 East 24th Avenue «Anchorage, Alaska 99608 « Telenhore: (907) 278-302 or 274-4987

Experience

Bristol Bay Native Corparation -Anchorage AK

Senior VicePrescent & Chief Operating Offcer 1090 -Present

Manage ANCSA regional corporation with 5,900 shareholders, S80 million assets and
3million acres of land. Oversee investment portfolio, land resource sales arid leases,
environmental service design and corporate service subsidiaries and related activities.

Alaska Department of Natural Resources *Anchorage, AK
Deputy Conmissioner 198 - .
Lead, organized, staffed, and fostered change for the agency which manages Alaska's
160 million acres of land and tideland resources. Testified, negotiated, coordinated,

and implemented Alaska resource policy,

Alaska Depalztment of Natural Resources -Anchorage, AK
0

Director -Alaska Division ofLands ~ 1983- 1988

Planned, staffed, controlled, administered, and lead an organization of 200 who
selected, planned, leased, sold, and permitted use of Alaska land. Completed regional
land use plans for 50 million acres of state land. Legislative and congressional

testimony and negotiation.

Choggiung Limited,- Dillingham, AIC

General Manager -ChiefBective  19/9- 1983 o N

Business and land management for ANCSA village corporation with $6 million assets
and 200,000 acres of land. Built and operated 32 room hotel. Managed general
construction projects, office and residential construction, subdivision development,
commercial gravel sales, and investment portfolio. Supervised 1o employees.

Federal Stalie Land Use Planning Committee -Anchorage, AK
Land CheAndyst 1977- 168~ | |
Agency advised Congress and Legislature about the implementation of ANCSA,
analyzed Section 3(e%], prepared report which led to new regulations and transfer of
lands to ANCSA corporations. Prepared extensive land use p_IanmnP review of 17(d)
options. Edited general study of ANCSA and identified generic problems experienced

In its first decade.

Choggiung Limited - Dil lingham,AK
Land Manartr -_Ch|e?Execut|ve 1975 1977 _ _
Land selection, title work, gravel sales, subdivision, corporate planning, land planning,
implementation of ANCSA 14(c), annual corporate meetings, accounting, investment

portfolio, and supervision of two employees.

Bureau of Land Management -Anchorage, AK
Land (awbamner  1973-1975

Adjudicated applications for land and resources under a variety of federal public land
|laws, homesteads, allotments, oil and gas leases, homesites, state selections, ANCSA
village and regional selections. Supervised three in southwesL adjudication branch.

ﬁla Department of Natyral Resources - Anchorage,AK
dn |CEr ]ﬁ’#f
Adjudicated applications for tideland preference rights, shore fisher)' leases, gravel
sales, water rights, and various other Alaska State land programs.



Alaska Coups of Engineers -Anchorage, AK

Materials Tecnioan | _ |
Performed sampling and testing procedures on avariety of materials collected from

field locations throughout Alaska in support of public construction projecLs. Tests
included water, sail, concrete, dredging spoils, tidelands, and other materials. Lab work

and report preparation

U.S, Army - Fort Lewis, WA

Raalo Tegpnore Operator 1988-190 _ o
Directed artlllerh helicopter and airplane fire at hostile targets, wounded in action,
received Purple Heart, spent last nine months as legal clerk in special courts martial
and non-judicial punishment pursuant to UCMJ Art. 15

Educationand Training _

197 Il:ggtljg?%l]pl str}]tng? -Boston, MA

19%6 Hgégﬁgﬁgx g‘fer\{]\{%apington -Seattle, WA

o et Vooiin S ©

ST iR AR

1978 V&Hﬁ{]cgteE@gﬁgtoor} -Corps of Engineers -Anchorage, AK
1977 IY%%%@%& E%?t“?cg}lé: Development -Fairbanks, AK
50 el

1%1 - 198 mltm X 8H;age -Walla Walla, WA

191 - 14 a%%u%&%\éegilgie%gﬁgﬁol -Lake Stevens, WA

Community Service

» Alaska Land Managers Forum

» BLM Resource Advisory' Council Member

» Alaska Mental Health Trust Au'hority Trustee

> Alreska Section 29 Blue Ribbon Panel Chairman

» Alaska Wilderness Recreation and Tourism Association Board

»  Southwest Alaska Municipal Conference Legislative Policy Committee



CONFIRMATION COMMITTEE REPORT

Action date:

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Alaska Mental Health Trust Authority Board of Trustees
Mr. Tom J. Hawkins - Anchorage

Reappointed: 03/24/2004
Term Expires: 03/01/2009

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

. , Printed
Signature: Last Name

SM AP

cC /S SN /K

U-'iL .tw ., VIILSok)
Chair: A

Please return to the Chief Clerk's office.



Alaska State Legislature

House of Representatives State Capitol, Room 216
Juneau, AK 99801-1182

Official Business Phone: (907)465-3725

Office of the Chief Clerk Fax:  (907)465-5334
MEMORANDUM
Date: April 26, 2004
To: Representative Wilson, Chair

Health, Education and Social Services Committee

From:

Subject:  Governor's Appointments

Appointed: 3/25/2003  Reappointed: 4/22/2004
Term Expires: 3/1/2007

Professional Teaching Practices Commission
Ms. Kimberly (Kim) Jockusch - Anchorage
Appointed: 4/22/2004
Term Expires: 3/1/2007

Dr, Donna Peterson - Soldotna
Appointed: 4/22/2004
Term Expires: 3/1/2007

Hoard of Social Work Examiners
Mr. Darrell Allman - Anchorage
Appointed: 4/22/2004
Term Expires: 3/1/2008

Ms. Mildred D. (Tammy) Townsend - Anchorage
Appointed: 4/22/2004
Term Expires: 3/1/2007
The resumes and committee reports are attached for your use.

Attachments as noted



hPriMGiM -loG i
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STATE OF ALASKA n 7
OFFICE OF THE GOVERNOR

P.O. Box 110001, Juneau, AK 99811-0001
Phone: (907) 465-3500 Fax: (907) 465-3532

BOARDS AND COMMISSIONS APPLICATION/RESUME FORM

INSTRUCTIONS

A separate application is required for each position fo, which you apply. Complete and specific answers will aid in rapid and
accurate processing of your resume. Please type or print legibly in ink. Forward to the ahove address. Be sure your answers
are true. A willfully Talse answer may result in your disqualification or removal from office if you are appointed.

Board or Commission for which | am applying: ~ Bexp-VjP  e>-p

Please list any other State Boards or Commissions on which you currently or previously have served:

Name: —«iw r i [~

Mailing Address: <T Qaq.¢ S/ Apt. 2

Residence Address: 2 & " Oroy 51 L2

City, State and Zip Code: —1CAralX  Ale ?7s?0l/

Home Telephone:  ? 3 kv- 2z v Business or Message Telephone: f° P e N
Fax Number/AP  79~~<«ivos~__ CellPhone: 2. o7~ 03

Emall address ;:  j 3~ k% A ats  mAT —

A|S 39.05.100 requires that a person appointed to a state board or commission be a registered voter prior to the last general
election:

Are you a registered voter? YES 2S NO
Voter Registration Number (Optional): 07 / 270 Y/ Social Security Number (Optional):

Have you ever been convicted of a misdemeanor within the past five years or a felony within the past ten years?

YES NO X If "YES", explain the circurr stances on a separate sheet of paper and attach it to this

application. A conviction is not necessarily grounds for disqualification. The number of convictions, nature, recentness, and
relationship to the board position applied for will be evaluated and a determination will be made after a review of all relevant

facts.

CONFLICTS OF INTEREST: Certain boards and commissions require full disclosure of personal financial data under AS
\3{%30.010. If required fol(l E)he board/or commission for which you are applying, are you willing to do s0?
‘W

Could you or any member of your family be affected financially by decisions to be made by the board or commission for which
you have applied?  YES NO X

Page 1 of 2



If"YES’, explain:

TRAINING AND EXPERIENCE: (If resume attached, it is not necessary to complete items A-D)

A. List any professional licenses, certifications, or registrations and dates obtained that may be used as qualifying criteria:

R ibfercP Miw'd | Db~

B. List both formal and informal education and training experiences: (Use additional paper if necessary)

(53. ifv/
nvo

00Y- 5nd),v4

C. Listany community service, municipal government, and state positions held, and any awards received. Include both
compensated and uncompensated positions (such as president of a service organization or a mayor). Include length of time

served. s”" ° por, Vi-

Wp k ont* Lthp AN

Ohc«A AL-tc*./l
D. Employment work history - paid, unpaid or voluntary: (Use additional paperﬁ;(Q?rcs?séH/) ~ Pre*rAf
ICWs* &Y' f-197 - 2-13%"]
t* wic-D.che c0"7"- olv. A
7~rc,.cler-* crf?. 7/M-X Ifa.

p. Y vArdD>'¢M ¢.~7V  Stiff /I;0st rlys'- ?f«>

The Office of the Governor and the State of Alaska have an Affirmative Action Equal Employment Opportunity Program. To
assist in the program, you are asked to voluntarily answer the following questions to provide the information necessary for
reporting purposes. Under State and Federal law, the information you provide will not be used to illegally discriminate against

you.

DATE OF BIRTH: f [XE_pEY_

SEX:  Male A Female
ETHNICITY: Alaska Native ~ American Indian  Asian or Pacific Islander Black  Hispanic ~ WhiteJ>L

MILITARY SERVICE (if applicable, give dates): /<[ ?t ~

CERTIFICATION: Iswear the information | have entered on this form is true to the best of my knowledge. lunderstand that if |
deliberately conceal or enter false information on the form my application may be rejected, I may he removed from the list of
eligible candidates, or I may be removed from the position. lagree that the Office of the Governor may contact present or
former employees or other persons who know me to obtain additional information about my skills and abilities. Iunderstand
that the information opithis application IS public information and may he released through a legal request for such information.

Signature (in ink * A Date:_

Page 2 of 2



CONFIRMATION COMMITTEE REPORT

Action date: 5/ oh) gh

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the ?ualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Nursing
Mr. James E. Jurrens - Juneau
Appointed: 3/25/2003  Reappointed: 4/22/2004
Term Expires: 3/1/2007

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

: . Printed
Signature: Last Name

I / /
CISSMJK
a# [F
C ) ¢ \AL L5V
Chair; A

Please return to the Chief Clerk's office.



W CCADiUC lai A

Klmberly (Kim) Jockusch

41 Ba5r,1At\)£1r Drlve
%gé 1) 142- 1sa§ wg\?
EDUCATION:
Alaska Pacific University
Stale ol Alaska Elementary Teaching Certification, June 1988
Master of Arts in Teaching, December, .19%4

University of Idaho
Bachelor of Science, Psychology. 1976

PROFESSIONAL EXPERIENCE:
Teacher, Anchorage School District, 7938 - Present
Scenic Park Elementary, 1988-89, Fourth Grade
Fairview Elementary, 1989- 1991, Fourth/Frfth Grade
Campbell Elementary, 1991 - 1993, Kindergarten (1/2 day)
Russian Jack Elementary, 1993-1994, Kindergarten
Campbell Elementary, 1994-1995, Sixth Grade
Creekside Eemantary, 1995 - Present Kindergarten

Professional Committees

Anchorage School District Developmental Profile Committee, 1999 - Present

Kid’s Corps Headstart Transition Team, 1999 - Present

University of Alaska, Anchorage, Alaska Partnership for Teacher Enhancement, 1999-2000

Instructor, IBM Displaywriter Operator Training, 1986
Self-employed; under special contract with the Anchorage School District.
Organized and provided training sessions in word processing and records management

Executive Secretary to the Deputy Superintendent tor Instruction,

Anchorage School District, 1930-1986
Compiled reports and school board memoranda, maintained records; organized and attended meetings; recorded
minutes of various committees and organizations; served on new hire screening committees; completed clerical

functions as necessary.

AWARDS AND RECOGNITIONS:

Honorary Life Membership, awarded by Anchorage Council Parent/Teacher Association, 1984
Graduate Assistantship, Alaska Pacific University, 1987

BP Teacher of Excellence Nomination, May. 1996

Delta Kappa Gamma, Golden Apple Award, April, 1997

Anchorage Education Association, Educator of the Year Nominee, 1996-97

Anchorage School District Teacher of the Month, April, 1998

BP Teacher of Excellence Nomination, January, 1999

Anchorage Education Association, Educator of tha year, 1998-99



Kimberly (Kim) JockLSch
2241 Banbury
Anchorage, Alaska 99504
(907)337-6726 (Home)
(907)337-9504 (Work)

Page 2

SPECIAL TRAINING,;

Alaska State Writing Consortium, 1987

Anchorage Reading Institute, 1989

Anchorage Literature Response Institute, 1990
Mathematics Their Way, 1991

Box It, Bag It Mathematics, 1992

Support Group Facilitator's Training, 1993

Developing Capable People, 1993

Resolving Conflict Creatively Program Training, 1994
Wright Group, Reading, Writing and Balanced Literacy Program 1994
Wright Group, Guided Reading, 1996

Wright Group, Phonemic Awareness, Phonies, 1998
Technology Training , Internet, Troubleshooting, 1998
Supervision and Mentoring Course (APU), 1999 and 2001
First Steps Writing, 2000

Six Strategie s for Making Learning Meaningful-, 2002

PROFE&T&%{)\& FFILIATIONS:

National Association for the Education of Young Children
International Reading Association

REFERENCES;
Ms. Julie Ginder, Supervisor for Elementary Education. Anchorage School District. Anchorage, AK
Dr. Ginger Golson, Professor, Education Department, Alaska Pacific University, Anchorage; AK



Jit/n JmJta&ch
JCindeHganten Juzacfie* Ay 0rhs°
Gnezfaude Ehmmtanty School 2007
7500 € 6th CLvaiue,
CLncfuwage, CUC 99504
(907) 742-1550

May 7, 2002

Boards and Commissions
P. O. Box 110001
Juneau, AK 99811

To Whom ItMay Concern,

Ihave had the honor of being nom inated to serve on the
Professional Teaching Practices Commission Asrequested, Ihave
attached my resume to assistyou in the selection process.

Ibelieve the work of the Professional Teaching Practices
Commission iscritical to maintaining the integrity of the education
profession in the State of Alaska. Ihave a deep sense of pride in my
profession, and believe there isno work more important than that of
educating our children. Itwould be a privilege to serve as a
member of this Commission. Ifyou require further inform ation or
have any questions, ptease feel free to contact me.

Sincerely,

Kim Jockusch
Kindergarten Teacher
Creekside Elementary School

Post-it* Fax Note 2671 Da$l)) (0L, pasrt 3
To s yw FomiS v 1 Qi< coaj—
Co./OepL ‘'Y rvib-ule t f/nhA s,
Phone # Phono t _ ZED

Fax# -1~ 2- 151 7

Faxi NS '3 N -



CONFIRMATION COMMITTEE REPORT

Acton dafe: ~ S/oH/oW

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends

that this name be forwarded to ajoint session for consideration:

Professional Teaching Practices Commission
Ms. Kimberly (Kim) Jockusch - Anchorage
Appointed: 4/22/2004
Term Expires: 3/1/2007

This does not reflect intent by any of the members to vote for or against this in dual
during any further sessions for the purposes of confirmation.

Signature: Lgsrti?\lt:?ne
fczps'h& S~
. C/S5UA
Pm  j
Cj>~c"r0
Now
Chair: VIfLSo0 k)
Ao A

Chair:

Please return to the Chief Clerk's office.



Donna Peterson
52856 Tenakee Loop, Kenai, AK 99611 (907) 776-8735

ADMINISTRATIVE/TEACHING EXPERIENCE
1990- present  Kenai Peninsula Borough School District, Soldotna, Alaska.
1999- Superintendent. 40 schools in 21 communities, 10,000 students, 25,000

square miles, $85 million budget, 1700+ employees.

1997-99 Director of Curriculum and Staff Development. Developed and
implemented math, world languages, science, fine arts, vocational education, and
physical education curriculums; responsible for coordination ofall district training,
student teachers, intervention, and instructional grants. Facilitated District Strategic
planning and assisted with State High School Qualifying Exam Committees.

1993-97 North Star Elementary principal, Nikiski, Alaska. National Blue Ribbon
School in 1993-94. School awarded a three-year state grant for $592,800 and eight other
grants. AK State Technology Standards Committee, team leader for Authentic
Assessment training, National Technology Conference, District negotiating team.

1990-93 North Star Elementary, Fourth Grade Teacher. Mentor teacher, student
teacher supervisor, student portfolios, student council advisor, student led conferences.

1992-93 North Star Elementary, substitute principal. Chair of Child Study Team;
Coordinator of Emergency Preparedness effort; Piloted program in Student Led
Conferences; Inservice Committee, KPB School District Strategic Planning Team.

1991-92 North Star Elementary, Principal Internship (UAA). Participated in
KPBSD Skills for Excellence program; Alaska State Mentorship Conference.

1989-1999 UAA, Adjunct Professor, Kenai Peninsula College.
1989-90 UAF, Cooperative Extension Service, 4-H/Youth Development- Peninsula

1986-88 Mesa/Metro Teacher Education Program, Director, Grand Junction, CO. 450
students and 9 staff members, undergraduate courses, advising, and field experiences.

1987-88 University of Northern Colorado and Western State College, Adjunct Professor.
Graduate courses.

1981-86 Bea Underwood Elementary, Parachute, CO, First Grade. Accreditation
committee, developed curriculum guides, consultant to state PTA.

1978-81 Ferd. Marks-Smither & Co., Ltd. (Insurance Agents), New Orleans, LA.
Assistant to Vice President. Chartered Property Casualty Underwriter.

1977-78 St. Thomas School, Chickasaw, Alabama, 7-8 Grade math, science, social
studies, and PE. Director of Science Fair, Model UN coordinator, student council
advisor, school newspaper advisor, girls volleyball coach, chair of United Way.



EDUCATION _ -
1997  University of Alaska Anchorage - Superintendent certification

1992 University of AJaska Anchorage - Principal certification

1986 Ed. D. Degree, Brigham Young University, Provo, Utah. Curriculum and
Instruction with emphasis in Educational Technology.

1981 C.P.C.U. (Chartered Property Casualty Underwriter) professional insurance
designation received. Youngest female C.P.C.U. to receive designation in U.S.

1979 M.Ed. Degree, University of South Alabama, Mobile. Elementary Education,
Curriculum Development.

1977 B.S. Degree, Weber State College, Ogden, Utah. Elementary Education with
minors in Math and Political Science

1974 High School Diploma, Carson City High School, Nevada.

CERTIFICATIONS

Alaska State Type B Administrative Certificate, Elementary, expires 2004.
Superintendent Endorsement, expires 2004.

Alaska State Type A Regular Certificate, K-6 Elementary expires 2004.

National Academy for School Executives Certification Frogram in Strategic Planning.

Northwest Regional Lab Trainer of Trainers for Alternative Assessment.

AWARDS _
1994 Blue Ribbon School Principal Recognition from Alaska State Legislature and

National Association of Elementary School Principals.
1992 “Educator ofthe Year” Phi Delta Kappa, Kenai Peninsula Chapter.
1989 “Outstanding New Agent” Cooperative Extension Service, Alaska.
1987 Who’s Who in American Education
1980 New Orleans Chamber of Commerce Top Membership Sales

PUBLICATIONS

1999-present  Regular newspaper column in Peninsula Clarion

1998 ~ Appearing Competent When Your World is Falling Apart Vantage Press

1996 “Tech Prep on the Kenai Peninsula” Alaska Association for Supervision and
Curriculum Development Newsletter, D. Peterson and F. Esposito. (March)
“What Does Parallel Block Scheduling Look Like?” Phi Delta Kappa Bulletin

1995 “Lake Araess Project in Alaska” Catalyst Newsletter, Northwest Regional Lab
(Fall). Reprinted in Clearinghouse: Environmental Education in the Pacific
Northwest, (No. 91, Nov./Dec.)

1993 “On Strategic Planning” Phi Delta Kappa Bulletin (March/April)

1989-90 12 newspaper columns in Peninsula Clarion

1988 “The Effect of Video-Assisted Instruction in First Grade Mathematics”
Educational Technolog}', D. Peterson and C. Webb. (April)

1987  Preschool Materials for Parents, Rainbow Publications.

INSERVICE/TRAINING SESSIONS. PRESENTATIONS. CONSULTING
1999-present  Long Range Planning, Vocational Education, Economic Development,
Leadership, Community Involvement, Technology, Teaming, etc.



1997-98 Classroom Management ~ Grading and Assessment
Curriculum Implementation: Fine Arts, Science, Physical Education, Vocational

Curriculum Mapping Technology Standards
Early Childhood Portfolios Site Council Roles
Intervention Training Math Standards

1996 Consultant for Riverhead School District, Long Island, New York.
Authentic Assessment, Petersburg School District, Alaska
Strategic Planning Challenger Learning Center

1995 Innovative Scheduling,Northwest Regional Accreditation Conference, Nevada
Reclaiming the School Day, Juneau School District, Alaska
Being the Best Educator You Can Be, AK Staff Development Summer Inst.
Parallel Block Scheduling, Alaska PTA Conference, Anchorage
Elementary Technology Planning/ Alaska 2000 Technology Standards, ASTE
Electronic Portfolios (Governor’s Education Summit, Girdwood, Alaska)

Sample of Other Presentations

Parallel Block Scheduling Student Led Conferences
Implications of Brain Research Process Writing

Using Self-Evaluation to Teach Handwriting

Goal Setting and Motivation Death and Dying

Emergency Preparedness and Critical Incident Planning

Outrageous Outdoor Games Technology Integration and Planning
Positive Discipline Site Based Decision Making
Preparing Children for ITBS Testing Differentiated Curriculum

Growth and Development in Children Analytic Writing Analysis
Reading and Language Arts Instruction Community Involvement

OTHER

- Alaska Association for Supervision and Curriculum Development (past officer)
- Kenai Challenger Learning Center (past board member)

- Nikiski Pool Foundation (past officer)

- Phi Delta Kappa (past officer)

- Director of North Star Majorettes

- Alaska Council of School Administrators

- Member of local Chamber of Commerce(s)



CONFIRMATION COMMITTEE REPORT

Action date; J

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to a joint session for consideration:

Professional Teaching Practices Commission
Dr. Donna Peterson - Soldotna
Appointed: 4/22/2004
Term Expires: 3/1/2007

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

Please return to the Chief Clerk's office.
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STATE OF ALASKA BOARD* + comwvAIONS
OFFICE OF THE GOVERNOR rro 7.
P.O. Box 110001, Juneau, AK 99811-0001 t~  «'tOOd

Phone: (907) 465-3500 Fax: (907) 465-3532

BOARDS AND COMMISSIONS APPLICATION/RESUME FORM

INSTRUCTIONS

A separate application is required for each position for which you apply. Complete and specific answers will aid in rapid and
accurate processing of your resume. Please type or print legibly in ink. Forward to the above address. Be sure your answers
are true. A willfully false answer may result in your disqualification or rmoval from office if you are appointed.

Board or Commission for which | am applying: Jr>r-.c. \<a_\ wlp .ntc,

Name Q . Al_0O ilX

Mailing Address:.

Residence Address:. P i Q o r-.v-a

City, State and Zip Code: P\ tOr V\o. mCex. ft Vs °i°v 6 D

Home Telephone: M * ~ 0 ~ ol C) Business or Message Telephone:. a n st- (o lacs

Fax Number:-StD -2*  LaU .3--\ Cell Phone:.

Email address : ACi.M PA 0- rCfPT) MC -p » C.vn -pr\

AS 39.05.100 requires that a person appointed to a state board or commission be a registered voter prior to the last general
election;

Are you a registered voter? YES NO
Voter Registration Number (Optional): Social Security Number (Optional):. 3 v.a - M ,-R >\5 SL

Have you ever been convicted of a misdemeanor within the past five years or a felony within the past ten years?

YES NO L If "YES", explain the circumstances on a separate sheet of paper and attach it to this
application. A conviction is not necessarily grounds for disqualification. The number of convictions, nature, recentness, and
relationship to the board position applied for will be evaluated and a determination will be made after a review of all relevant

facts.

CONFLICTS OF INTEREST: Certain boards and commissions require full disclosure of personal financial data under AS
39.50.010. Ifrequired for the board or commission for which you are applying, are you willing to do so?

YES  jy" NO

Could you or any member of your family be affected fiq'fancially by decisions to be made by the board or commission for which
you have applied?  YES NO_ Is'

Page 1 of 2



-it "YES", explain; —

TRAINING AND EXPERIENCE: (If resume attached, It is not necessary to complete Items A-D)

A. List any professional licenses, certifications, or registrations and dates obtained that may be used as qualifying criteria:

B. List both formal and informal education and training experiences: (Use additional paper if necessary)

C. List any community service, municipal government, and state positions held, and any awards received. Include both
compensated and uncompensated positions (such as president of a service organization or a mayor). Include length of time

served.

D. Employment work history - paid, unpaid or voluntary: (Use additional paper if necessary)

The Office of the Governor and the State of Alaska have an Affirmative Action Equal Employment Opportunity Program. To
assist in the program, you are asked to voluntarily answer the following questions to provide the information necessary for
reporting purposes. Under State and Federal law, the information you provide will not be used to illegally discriminate against

you.
DATE OF BIRTH:

SEX: Male Female
ETHNICITY: Alaska Native ~ American Indian  Asian or Pacific Islander ~ Black  Hispanic ~ W hite_i*”

MILITARY SERVICE (if applicable, give dates): \\ ~ P\ 7 A ~ A ftr Sftes 1

CERTIFICATION: |swear the information | have entered on this form is true to the best of my knowledge. |understand that if |
deliberately conceal or enter false information on the form my application may be rejected, I may be removed from the list of
eligible candidates, or I may be removed from the position. lagree that the Office of the Governor may contact present or
former employees or other persons who know me to obtain additional information about my skills and abilities. I understand
that the information on this"application is public information_and may be released through a legal request for such information.

Signature (in ik)._V~'V Date: & - in - r>h

Page 2 of 2



Darrell Allman, LCSW, DCSW, CDC U
Quyana Clubhouse Program Manager
(907) 278-6608

PROFESSIONAL EXPERIENCE

September 2000 - current Southcentral Foundation, .Anchorage, .AK
Quyana Clubhouse Program Manager - Manages Southcentral Foundation's Quyana
Clubhouse, a program providing treatment and community support for severely mentally ill
adults. Responsibilities include supervise and facilitate all program operations including program
development; direct annual planning process to assess needs, and develop/implement short- and
long-term goals and objectives; assist in the grant application process to secure program funding;
create program budgets and monitor expenditures; generate monthly, quarterly, and annual
reports; develop and maintain working relationships with the social service agencies within the
Anchorage Area; monitor continuous quality improvement of the program to maintain
compliance with regulatory, grant, and certification requirements; and, provide supervision to 21
program staff, including recruitment, performance evaluation, and coordination of in-service

training.

Ai:)_ril_ 1999 - September 2000 Magellan Behavioral Health, Anchorage, AK
Clinician/Case Manager - Precertification of mental health sendees and case management of
therapeutic interventions.  Individual, family, and couples therapy through the Employee

Assistance Program.

October 1997 - April 1999 Elmendorf Air Force Base, AK
Clinical Social Worker - Performed the responsibilities of Air Force Family Advocacy
Treatment Manager, including case management, individual marital, family, and group therapies.

June 1989 - September 1997 United States Air Force
Clinical Social Worker- Captain Biomedical Science Officer; Chief of Mental Health; Chief of

Social Work Services; Director of Substance Abuse Services; and, Director of Family Advocacy
Program.

EDUCATION - | | |
m Biomedical science fellowship in substance abuse, Wilford Hall, United States Air Force

Medical Center, Lackland AFB, TX, September 1992 - June 1993

m University of Georgia/Masters of Social Work (clinical program family and children studies),
Athens, Georgia, June 1984

*University of Kentucky/Bachelor of Arts, Psychology and Sociology, Lexington, Kentucky,

May 1981

CREDENTIALS
m Licensed Clinical Social Worker (LCSW) State of .Alaska

m Diplomate in Clinical Social Work (DCSW)
m Certified Alcohol and Drug Counselor (CDC IT), State of Alaska
m Member of The National Association of Social Workers

Southcentral Foundation: Non-profit health care afTiliatc of CLRI
4501 Diplomacy Drive, Suite' 200, Anchorage. Alaska 98608



CONFIRMATION COMMITTEE REPORT

5/oHlo H

Action date:

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Social Work Examiners
Mr. Darrell Allman - Anchorage
Appointed: 4/22/2004
Term Expires: 3/1/2008

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

: , Printed
Signature: Last Name
y 1 ff ™~ Ih INA JEE .
| y aj s*
— c /' s s m _
_ - U ol/F -
n nn ] u ............ W |

Clor V icjtCnr *) J W 1K-So a3
Chair:

Please return to the Chief Clerk's office.



Mildred D. Tammy Townsend
P.0. BOX 221884
Anchorage, Alaska 99522
(907)333-5174

CAREER OBJECTIVE:

A Challenging Position as

a. Office Supervisor
b. Office Manager with City, State of Alaska or the Private Sector.

Work Experience:
1995- 2003 Fred Meyer’s Nutrition Center

TOWNSEND’S CONSULTING FIRM

1980-2001

Position; Owner

1983- 84
Contractual Agreement with Alaska Housing Authority to conduct a Feasibility

Study to determine the availability of low-income housing.
(Sheffield Administration)

1976-80
Municipality of Anchorage Department of Health and Human Services

Position: Family Services Counselor
Staff Support person to MOA Handicapped and Senior Citizens Commissions
Assisted In planning, development and Coordination of the Bi-Annual

Community Services Fairs.

Provided Public Information to interested Tenants and Landlords as relating to
State of Alaska Laws.

1975-76

Manager Clothing Store:
Purchasing, Slocked and Inventory
Daily Financing Responsibility.

Community Activities

1998-2000
President: National Council of Negro Women Inc.

Anchorage Section
1993- 98 Municipal Public Transit (People Mover)
Religion: Catholic/Holy Family



Educational Background
1986: Fall Semester  Alaska Pacific University
Freshman Year

1987: Fall Semester  University Of Alaska Anchorage
1971 Anchora e Community College
B e O

or
Pu% IC eaklng ourse
Psychology Course

o f‘a‘@é&%aagﬁ%%”% 0 Diplort

Reference: Available upon request



CONFIRMATION COMMITTEE REPORT

Action date: 5/gh/ om

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Social Work Examiners
Ms. Mildred D. (Tammy) Townsend - Anchorage
Appointed: 4/22/2004
Term Expires: 3/1/2007

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

Signature: Printed
'ghature. Last Name
M I iJC 69T ul

a s s.m
{.Jo/fZ -

/ * D

r" "n

Chair: (iJfIUFIV X W/i.SOAI

Chair:

Please return to the Chief Clerk's office.



Alaska State Legislature

House of Representatives Slate Capitol, Room 216
Official Business %Ltjgf\]aeu’ g %%
Office of the Chief Clerk Fax: 465334
MEMORANDUM
Date: May 1, 2004
To: Representative Wilson, Chair

Health, Education and Social Services Committee

From: Suzi Lowell
Chief Clerk

Subject:  Governor's Appointments

Speaker Kott referred the following Governor's appointments to the Health, Education and Social
Services Committee:

Hoard of Certified Direct-Entry Midwives
Ms. Dana L. Brown - Fairbanks
Appointed: 1/19/2000 Reappointed: 4/30/2004
Term Expires: 3/1/2008

Ms. Sharon K. Evans - Palmer
Appointed: 3/27/2001 Reappointed: 4/30/2004
Term Expires: 3/1/200S

Hoard of Examiners in Optometry
Dr. Jill Gecring Matheson - Juneau
Appointed: 4/30/2004 Term Expires: 3/1/2008

Dr. Jeff Gonnason - Anchorage
Appointed: 4/30/2004 Term Expires: 3/1/2007

Hoard of Dispensing Opticians
Mr. Larry E. Harper - Anchorage
Appointed: 6/14/2000 Reappointed: 4/30/2004
Term Expires: 3/1/2008
The resumes and committee reports arc attached for your use.

Attachments as noted



Alaska Family Health & Birth Clinic

753 Gaffney Rd, Fairbanks, Alaska 99701 « (907) 456-3719
Fax (907) 456-1511 « Email: birth@mosquiconet.com

September 13,1999

Governor Knowles

Department of Boards and Commissions
PO Box 110001

Juneau, AK 99811-0001

Attn: Cindy Smith

Dear Governor Knowles:

1
My name is DanaBrown. | have been a midwife for the last 14 years, and am requesting
the privilege ofserving on the State Licensing Board for Direct Entry Midwives.

| trained in Alaska from 1984 through 1986 and went on to obtain a New Mexico License
since Alaska had no licensing program in place at that time. Since 1984 | have been
involved in the political process for Alaska’s direct-entry midwives and have given my
time and support toward the effort that resulted in our licensure. In September of 1986 |
started a practice in the Mat-Su Valley and worked there until February of 1988 when |
returned to Fairbanks tojoin the practice | initially trained with. | have been practicing in
Fairbanks since then and have contributed to many people’s training, including 5 students
who received licensing or NARM certification.

| continue tojrain midwives and have been the Director of the Alaska Family Health and
Birth Center since 1993. For ten years, | worked alongside a family practice doctor.
Since his retirement, | am in the process of hiring a physician to fill his place so that our

clinic can continue to offer full family care.

| feel that my years of experience and diversity would be an asset to the Board of
Licensure. Itwouldbe an honor to serve in this capacity.

Please feel free to contact me with any further questions.

Sincerely,

Dana Brown

DB:jrb
SEP 16 1999


mailto:birth@mosquiconet.com

CONFIRMATION COMMITTEE REPORT

Action date: oq*/oqw

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Certified Direct-Entrg Midwives
Ms. Dana L. Brown - Fairbanks

Appointed: 1/19/2000 Reappointed: 4/30/2004
Term Expires: 3/1/2008

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

: , Printed
Signature: Last Name

T -
CIAVA\
Mr/P

Vi

ChainQ dsulvnrlXJAUhA. WIUSOAI
Chair:

Please return to the Chief Clerk's office.



PO Box 67
SHARON K. EVANS Palmer, AK 99645

resent - .
H(P \?v??gryaﬁ r?n\l\féls a &Qﬂﬁed Direct-Enlry Midwife, and currently employed by Met-Su

' F A f N Regis NARM) f
%8r T N R S N T
oro[ ‘Practical Skllls Ga|de orl\/hdvgg%ﬁl texthook, 1994 3 Edition, 200

0r 0T “Starmn Video an
ngJt Sgﬁ Fgﬂ]s ua|l| ed aEvamator mmittee Policies & Procedures and
Wmng ofthe sﬁyor for the NARM Skills Assessment Examination, 1066-187

ast Volunteer on Preside to Or %ry Council (OMC), 197-168
Positions %ar t(P it D
resledent W|ve M?\A? %.&2— ,HBW

reasurer 0

Accomplishments

Midwifery Career &

education ﬁltl M Certi e essr?émcelww rnlvpat %R/E: %@?,fﬁ
: aﬁgws%%%g&% T
Fgévwwex' alté erv| 'X/TIC Sgghscr fﬁ\? 19Bto present

|dW|e Vélrst Wit ?p Verson (now Brown), then my practice), 19861980
51 asa r‘ma lg]
ane e

3, IC
n
G prentl esh|p lﬁ] ey ac1m|e

avis an %éﬂa Verson Zr%ow rown), 184196
Hayward High School, 19541966

D

nt

& Certificates and letters of recommendation arc available upon request. 1have additional education and work experi-
ence in the field of Massage Therapy, Colonic Hydrotherapy Creative Healing, Reiki and other Natural Healing Arts,

Revised 2/2004



CONFIRMATION COMMITTEE REPORT

Action date: /o o

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Certified Direct-Entry Midwives
Ms. Sharon K. Evans - Palmer
Appointed: 3/27/2001 Reappointed: 4/30/2004
Term Expires: 3/1/2008
This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

_ | Printed
Signature: Last Name

My, <P |
C IS SI)A

Vcaremhr! CrrXm

Chair:V WU-SOa/
Chair:

Please return to the Chief Clerk’s office.



JILL L. GEERING MATHESON, O.D.

Education and Decrees

1981 to 1985

. 1985 to 1988

Summer 1987
Summer 1988

1988 to 1992

Wilton High School, Wilton, lowa

Graduated

University of Northern lowa, Cedar Falls, lowa
B.A. In Science, May 1959

University of lowa, lowa City, lowa

lllinois College of Optometry, Chicago, Illinois

Doctor of Optometry, May 1992

Professional Employment

1992 to present

Private practice in Juneau, Alaska

Professional Licensure

1992 to present

State of Alaska Doctor of Optometry License

with Therapeutic Endorsement

Community Involvement

1992-present
1997-1999

1998-2001
2002-2004

Alaska Optometric Association

Secretary 1995-1997

Board of Diiectois-Gold Creek Child Caie, Juneau, Alaska
Secretary 1998, President 1999

Vestry Member-Holy Trinity Episcopal Church, Juneau, Alaska

Member, Commission on Mission and Ministry-Episcopal Diocese
of Alaska



CONFIRMATION COMMITTEE REPORT

Action date: 2/ Oh)oh

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Examiners in Optometry
Dr. Jill Geering Matheson - Juneau
Appointed: 4/30,2004 Term Expires: 3/1/2008

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

: Printed
Signature: Lasrtlrll\lgme
_______ [ety]LA (IS§THUA

[ J NN
C/SSAJA
V. (fPpYriM i:i Cjcih?
[V
Cligir: ( J ] '(iAO r LAZuhr, . \AJIL "OfW

Chair:

Please return to the Chief Clerk's office.



Name:

DBA:

License Number:
License Type:
Status:

Address:

Expiration Date:
Current Issue Date:
First Issue Date:
Additional Info:

**-[JI |Hkslfl II‘Iipl [JIJE A _ ", DepartmentHomo Page
OCCQp3tiOIL131iG6nSKII9 Division Home Pago

Occupational kiggnse Detailg A Mydndmni....- —

JEFFREY ALLEN GONNASON

75
IS A LICENSED OPTOMETRIST WITH TPA ENDORSEMENT

LICENSE
JEFFREY A. GONNASON, OD, 2211 E NORTHERN LIGHTS STE 202
ANCHORAGE AK 99508

12/31/2004
12/13/2002

06/17/1976
PHARMACEUTICAL AGENT PRESCRIPTION AND USE ENDORSEMENT

Start New Search | Restart Search
Alaska State Home Page | Department Home Page | Division Home Paoe

&~AtinA tf/ftu Jerr Q Jiuiitvt ftut Qtir& aela$

E-mail us at: licensc@dccd..<:taie.ak.us



CONFIRMATION COMMITTEE REPORT

Action date; Alowi oh

In accordance with AS 39,05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Examiners in Optometry
Dr. Jeff Gonnason - Anchorage
Appointed: 4/30/2004 Term Expires: 3/1/2007

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.



OSV'l

Lany E. Harper
534 W. 2nd Ave.
534 WEST 2ND AVENUE AnChorage, AK 99501
ANCHORAGE, AK 99501
907.276.1021 TEL
007.278.2224 FAX

Governor Tony Knowles
PO Box 110001
Juneau, AK 99811

Dear Governor Knowles,

Enclosed is a copy of my resume, as | am apiolydngjbr the board position now vacant on the<
Board of Dispensing Opticians. | have unique qualifications for this position as | have in excess of
twenty -five years of experience in both fitting of contact lenses and training and testing of

practitioners for the fitting of contact lenses.

| currently sit on the Board of Directois ofthe National Contact Lens Examiners (NCLE). This
body has written the test that the Board of Dispensing Opticians uses to determine the proficiency
of its applicants. | believe I can benefit the citizens of Alaska and the Board of Dispensing

Opticians with both my expertise in writing and test administration along with my experience at
serving on many national board positions for opticians. Currently the contact lens practical exam v/ /
given by the Alaska Board of Dispensing Opticians lacks both integrity and consistency. It is in
desperate need of reevaluation for the board to do itsjob to the best of its ability. | would like to

work with the board to achieve this goal.

Please consider my application for this position.

IMQ3 &Cuv.LIVGIU3
>40 WD



Presented to Governor Tony Knowles
From The Opticians Association of Alaska

Larry started in the optical industry in late 1970. He worked in both retail and wholesale
positions for the next two years with “The Spectacle Shoppe” and “Precision Optical”. He then
went to work for Physicians Optical which had just prior been purchased by Western Optical out
of Seattle. There he studied Contact Lens Fitting as well as becoming involved with a new
organization at the time, “The Alaska Association of Dispensing Opticians” which later became
the “Opticians Association of Alaska”. In 1972-73 Lariy became deeply involved with the
passing oflegislation that eventually lead to state licensure of Opticians in 1973. During his time
with Physicians Optical, Larry became the manager ofthe Contact Lens Division, then went on to

become Operations Manager for the company’s three stores.

In 1977 Larry went out on his own and opened “Touch of Glass....an Optical Boutique”. At that
time Larry put together a number of newly released video equipment to form a system called “The
True-Vue System”. This was the first ofit’s kind in the United States. It was a system which
allowed clients to try on several frame selections while being taped and then with the aid of their
old eyewear replay the video to make a selection objectively. He and his store were the subject of

an article by Ralph Drew in Optical Management.

Larry sold his store to Western Optical Corp. inJan 1979. He assumed the position of General
Manager for the Alaska stores of\Western and spent the next fifteen years working as both
General Manager and Vice President ofthe Alaska stores for Western Optical.

During his last tenure with Western, Larry became involved more and more with the Alaska
Association and State Licensing Board where he became President (3 times) and Chairman
respectively. He then caught the eye of our national association where he was elected to the
Board of Directors and after about 5 years as a Board member started through the chairs which

eventually lead to his presidency during the 1992-93 term.

After leaving the executive Board ofthe OAA Larry was appointed to a term on the Board of
Directors ofthe National Contact Lens Examiners|NCLE) on which he is still currently serving

his last three year term.

Larry currently is serving his last year as a director of ‘ho board for the Opticians Association of
Alaska where he has assisted two presidents with their Government Affairs program,

Larry was also brought back to the Opticians Association of America Board of Directors for a
one year term and to serve as Chairman ofthe Structural Re-organization Committee which is
tasked with developing a structure based on several studies that have been done regarding OAA’s
relationship to it’s members. As you can see Larry’s comitment to Opticianry spans over 28 years
and is still evident today as witnessed by his continued involvement on both a local and national

basis.



CONFIRMATION COMMITTEE REPORT

Action date: 51°

In accordance with AS 39.05.080, the Health, Education and Social Services Committee
has reviewed the qualifications of the following Governor's appointee and recommends
that this name be forwarded to ajoint session for consideration:

Board of Dispensing Opticians
Mr. Larry E. Harper - Anchorage
Appointed: 6/14/2000 Reappointed: 4/30/2004
Term Expires: 3/1/2008

This does not reflect intent by any of the members to vote for or against this individual
during any further sessions for the purposes of confirmation.

_ . Printed
Signature: Last Name
I fIM " X tA e S
A GxzJtifro
Chair: C * Vauoal

Chair:

Please return to the Chief Clerk's office.
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Crossings Wilderness Expeditions for Youth

Wrangell Community Services
Crossings Wilderness Expeditions for Youth
Outdoor Behavioral Health Programming in Wrangell Alaska
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Crossings Wilderness Expeditions for Youth
Introduction

We would like to thank the Medicaid/Medicare committee for the opportunity to present
information about Crossings

Wilderness Expeditions for Youth
(CWEY). This new Alaska-based
program has become an affordable
alternative to sending youth out of
state for mental health services. We
believe that it is very important that the
state build internal capacity to handle
the demand for youth mental health
services. CWEY is helping to keep our
children close to home, while still
meeting family and community
expectations.

We would like to thank Representative Peggy Wilson for inviting us to speak with the
committee. Representative Wilson has personally visited the program and has helped
influence the ultimate direction of CWEY. Her insight into current issues and her
feedback on the direction of the program has been invaluable.

We would like to invite any member of the committee to visit the program. Please contact
Stephen Prysunka at (907) 723-2782 for arrangement details.

Thank you for your interest in the CWEY program. Together we can help Alaska’s youth,
right here at home!
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Wrangell Community Services
Agency Overview

Wrangell Community Services (WCS) is a
501(3) C, not-for-profit corporation, and is
an authorized Community Mental Health
Facility in the State of Alaska. This agency,
under the direction of Mark Walker, has
been in operation for 15 years. The agency
is presently one of Wrangell’s top
employers with 60 full- and part-time
employees.

WCS provides services to Wrangell, Prince of Wales Island, and Metlakatla. Programs
include: remote medical general practice clinics, school counseling programs, Alaska
Native Education programs, remote community family support workers, as well as
services for the elderly and the developmentally disabled. Many of these programs utilize
non-state funding sources.

Crossings Wilderness Expeditions for Youth was created in 2001. The program was
developed with a multitude of funding sources. The program’s local support base
included contributions from individuals, Wrangell Medical Center, the Lions Club,
Wrangell Volunteer Firefighters Association, Wrangell Police Department, the Nolan
Foundation, Wrangell Chamber of Commerce, and Wrangell Public Schools. The initial
equipment purchase utilized local funds, and was in excess of $75,000. CWEY has
become asource of pride for the people of Wrangell. We have grown from three
employees serving sixteen children to astaff of twenty with our projected participation
for 2004 at over eighty children. As well, the program is receiving national attention
through our innovative approach to staffing and program development.
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What Is Wilderness Therapy?

Therapeutic Wilderness Programs differ from

traditional wilderness programs in that they

emphasize group therapy and a therapeutic

process facilitated by guides in the field. The

basic premise behind these programs is that the

wilderness presents an environment that cannot

be manipulated. Through the use of positive

peer pressure," .trospeclive group discussions, and the building of traditional wilderness
skills, adolescents begin to understand through metaphor the skills and behaviors that are

necessary to lead productive lives in society.

Therapeutic wilderness programs are sometimes referred to as Outdoor Education or
Wilderness Therapy. Students quickly learn how cooperation, accountability for
behaviors, and a strong work ethic can create a positive group environment where they
can develop self-esteem and obtain gnater self-knowledge. The natural environment
lacks the negative stimulus associated with today’s high speed pop culture. This
environment creates a new context for participants to explore and practice new and
refined behaviors. Teenagers with behavioral and emotional problems begin to explore
their relationships with others and their issues with authority, peers, and family members.
Positive peer pressure replaces negative peer pressure. The group encourages defiant
individual teens to participate in the necessary activities for an outdoor wilderness

experience.

Many troubled adolescents make significant progress during a relatively short time span
in wilderness programs. The cost of these short-term programs is relatively low when
compared with longer-term residential therapeutic facilities or boarding schools. The
average program lasts four to eight weeks.
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Wilderness programs differ dramatically from boot camps in that the primary facilitator
of change is the wilderness itself. Nature serves as the ultimate teacher, unable to be
manipulated or conned by a defiant, angry adolescent. Such an environment by necessity
requires certain behaviors and actions. Teens quickly learn how cooperating with their
peers results in a significantly more positive experience than when they refuse to
participate in certain activilies, such as fire building, food preparation, and camp set-up.
Although there is strong leadership in such programs, there is no "drill sergeant”
demanding children participate in pointless activities. All activities relate to living in the
wilderness and making the experience as rewarding as possible. While boot camps tend
to be more punitive andjail-like in nature, the wilderness therapy program is liberating
and fulfilling as the child learns he or she has the ability to learn new skills and cooperate

within a group.

Risk management is a primary concern in any quality wilderness program. By keeping
risk at a manageable level, wilderness programs create a physical environment where
dramatic changes cun take place, while keeping the participant as safe, if not safer, than
they would be in their home and school environment. Any quality wilderness program
will have support of a “base camp*' that has the ability to contact field personnel. An
Emergency Response Team is ready to respond at
a moment's notice should any child become ill or
injured. It should be noted that the rates of injury

in qualified wilderness programs are extremely

low.

By providing a safe yet dramatic environment
where participants can develop positive
behavioral changes, the wilderness experience
accelerates the therapeutic process and gives
students a powerful foundation on which to build
a more positive, productive life.
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Crossings Wilderness Expeditions for Youth
Program Description

CWEY offers young men and women ages 13-18

years, the opportunity to participate in a 6-week

wilderness expedition in Alaska. Each group,

comprised of 6-12 individuals, completes a canoe and

mountaineering expedition. These trips are the

backdrop for a program of intense personal development. We provide the opportunity for
youth to uncover and develop constructive personal competencies and team skills on their
way to fulfilling graduation requirements of the program.

CWEY has a high field staff to paiticipant ratio. Groups run at a maximum ratio of 1 staff
for every 3 participants. Higher risk activities (either emotional or physical) run ata 1:2
ratio. This far exceeds the industry standard where you canfind field ratios as high as 1:5.

Our program provides more therapy and psycho-education thanother wilderness
programs; however, we still maintain a culture of joy, wonder, play and fun. We believe
it is all right to have fun while exploring inner regions in the outer world. The Crossings
program is designed to fill the gap in the range of available treatment between weekly
counseling sessions and long-term residential or inpatient treatment programs. Our goal .'s
to help adolescents work through their resistance to accepting the need for continued
treatment and to give them a boost toward maturity.
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The CWEY program has a very different approach to field staffing. Traditionally
wilderness programs rotate staff in and out every eight days. We believe that this creates
an emotional distance between the group and the new staff members. At CWEY, staff
stays with the same group for 46 days. True relationships between staff and participants
are developed through shared hardships, victories and setbacks. Through these mentor
relationships, we can maximize our counseling encounters and mutual trust inevitability

develops.

The average age of CWEY staff is 34. All guides are professionals who have dedicated
themselves to the field of wilderness therapy. Staff members are trained in advanced
wilderness first aid; river, ocean and lake canoe instructor level certification; Wilderness
Emergency Response; river rescue; addiction

treatment training; youth counseling crisis

management training and sexual abuse training. We

attract the very best in the field. This is in pan due

to the exciting work environment that we operate

in, that being Alaska, but also because we provide

remuneration and benefits that reflect our staff’s

high skill level and unique talents. We want staff

that has a large portfolio of life skills to draw from.

Counseling concentrates on identified treatment goals: resolving conflicts, discussing
strong feelings, processing solutions as issues come up, helping young people to see their
own and others' behavior objectively, gaining a sense of control over their behavior, and
finding sources of self-confidence. We also apply the lessons of current experience to life
"back home," sharing and working to resolve the frustrations, fears, angers,and perceived
inadequacies that have led to their problems. All of the programs are supervised by a
Masters Level Counselor.
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CWEY Risk Management
Risk Managerm nt is a crucitl pan of the CWEY

program. We vi ;w risk management as a living
organism that is constantly evolving and changing
as staff change, new trip locations are utilized, or
management makeup evolves with new strengths
and weaknesses. Our risk management program
has been professionally developed and we are
now in the final stage of implementation.

WE are very proud of our safety statistics. In our three years of operations, we have had
only one reportable accident. This was in 2003 and involved a young woman who twisted
her ankle while crossing a creek. She was sent home to recover for six days; however, she
was able to return to the program and eventually graduated with her group.

We believe that prevention of accidents and illness starts with the guides. CWEY has one
of the toughest prerequisites list for guides in the industry. Our guides must have over
300 field days of previous guiding experience. As well, all of our guides must have a
proven history in the wilderness therapy field. This means that they need previous
experience guiding similar clients in other organizations. We do not take guides who are
“trying” the field out to see if they like it. These two factors mean that we get older, more
mature staff that we are proud to bring into our small community CWEY is the industry
leader in the area of guide compensation. Although this can be a burden to the budget, we
have found that we need less management because we have great guides.

The next area of importance is staff training. Each year Crossings completes 28 days of
staff training (industry average is 7 days). This includes courses and testing in the
following areas: USCG Capt.>’s course, crisis intervention, counseling skills, canoe
instructor certification, risk management, mountaineering, wilderness first aid, drug and
alcohol counseling, wilderness travel skills, and search and rescue training.
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We also provide staff with funding for
continuing education for the various
certifications that we expect they maintain.

Equipment is a crucial component of our risk

management program. In Alaska we must

have the right gear in order to be safe and

comfortable in our somewhat temperamental

climate. At CWEY, all the gear that a

participant needs for the program is provided

for them. We ask each participant to bring

rubber boots and underwear, but we can even provide these if it is a problem. By ensuring
that each participant has top quality gear, we can remove gear failure from the risk
equation. The right gear at the right time is crucial to being warm and comfortable in our

Alaskan wilds.

Another aspect of risk management is safety equipment. All CWEY programs carry a
satellite phone, EPIRP, advance wilderness first aid kit, vhf radios, flares and GPS
equipment. This equipment is no replacement for common sense and caution, but it adds
a safety net to all our activities.

Management is the final risk management component. With well-trained managers, and a
clear plan for dealing with the various situations that arise, we effectively support the
field staff. Each spring we run a full situation drill that is evaluated by an outside
observer. From this drill, we are better prepared to respond to the variety of situations
that arise. On our risk management team we have our four managers, physician sponsor,
professional risk manager, insurance broker and legal counsel. All of these individuals
work together to insure that CWEY is prepared, proactive and aware of the risks inherent
to wilderness therapy.
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This May we are undergoing a complete certification review by the Association of
Experiential Education. Once completed we hope to become accredited by this industry
leading organization. The accreditation is a crown jewel for any wilderness program and
we will be the first Alaska-based program to attain this sought after certification. This
will conclude three years of dedicated effort to meet these high standards. Our
participants, their families and referring professionals will have the comfort of knowing
that CWEY meets the highest industry standard for risk management and programming

integrity.
Does Wilderness Therapy Work?

In a recent study of 858
adolescents participating in
wilderness therapy programs, there
was a significant reduction in
behavioral and emotional
symptoms as a result of this type of
treatment.

In a report authored by Keith C.

Russell, assistant professor and
leader of the Outdoor Behavioral Healthcare Research Cooperative in the University of
Idaho-Wildemess Research Center, describes results of a nationwide study of participants
in OBH programs in 2000. The study assessed at-risk adolescents, the majority of whom
were males, ages 12-19, after an average of 38 days in treatment using the Youth
Outcome Questionnaire (Y-OQ®). The Y-OQ is designed to measure treatment progress
by assessing behavioral dysfunction, interpersonal distress, and social problems to reflect
the adolescent’s well being. The questionnaire was administered at admission and
discharge from treatment to adolescent clients and their parents to gather perceptions as
to the client’s baseline behavior and change following the treatment program.

10
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Eighty-three percent of parents perceived their children’s clinical symptoms as improved
as a result of treatment, and discharge scores were on average close to scores obtained
from normal populations of adolescents. Statistically significant improvement was shown
in behavioral dysfunction, interpersonal relations, and critical items, such as suicidal
behavior. The findings confirm the idea that wilderness therapy treatment can improve
behavior, reconcile family relations and help address the more serious underlying issues
in adolescent’s lives that may drive problem behavior.

Clients perceived their symptoms at admission as less severe than did their parents (70.67
compared to 100.19 for parents), but discharge scores were similar (client discharge
scores were 47.55 and parents 48.55). Russell suggests that the differences in parent and
client assessments at admission could be a result of adolescents’ denial, not fully
realizing or admitting the consequences of their past behaviors, but aniving at a clearer
and more accurate assessment after treatment. He says, “the majority of clients entering
wilderness therapy treatment do not want to be there and initially are extremely resistant
to the process. They often believe there is no problem with their behaviors.”

Phase two of the study will
analyze data from three-, six-, and
12- month follow-up assessments
of the same clients. “Continuing
the research will help determine
how long, and to what degree the
positive results of treatment are
maintained,” said Russell, “and we
also will examine how wilderness
therapy treatment outcomes are
affected by the kind of aftercare
services utilized.”



Crossings Wilderness Expeditions for Youth

Does CWEY Work?

Crossings Wilderness Expeditions is a
"turn-around” type of program, designed
to change the attitudes and self-esteem of
participants. Virtually all of our
participants will return home or go on to
other programs less angry, frustrated, and
blaming adults for their problems.

Our expectations for graduates are to:

0 Stop denying they have problems

0 Beapositive active member of their family

0 Comply with family rules regarding such thingsascurfew and friends

0 Attend school regularly and work at their level of ability

0 Quit any existing drug abuse and accept the help they need to stay clean and sober
0 Accept responsibility for their own behavior and work toachievetheir life goals
0 Seek out a positive mentor in their community

In 2003, Crossings had a 96% graduation rate. The program operated at 88% capacity and
for the first time ever we had to turn participants away from certain programs. The
program had over 2700 backcountry user days and is now the single largest recreational
user of the national forest in the Wrangell District.
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Crossings has three years of data to draw from
and so far results are very positive. With this
available data we are able to determine that 95%
of families surveyed reported a marked
improvement in their child’s behavior directly
after returning home from the program. 86%
reported that changes were sustained past the six
month anniversary and 77% note sustained
results after the one-year anniversary.

Of note in our study is a diversion from out of state treatment programs. 53% of families
reported that they had as a treatment option reviewed materials from residential
programs. Only 7% of graduate’s families reported that their child went onto residential
treatment. CWEY is having a dramatic impact on reducing the number of youth leaving
the state for long-term residential care.

For 2004 CWEY is going to participate in the University of Idaho-Wildemess Research
Center’s study. Although this program has a high user fee attached to it, we believe that
we have a responsibility to our constituents, community and funding agencies to ensure
that we are effective as compared to other national progiams. We will be the only
program from Alaska participating in this study.

Financial Implications of CWEY Programming to the State of Alaska

It is important to note that the state directly benefits from the diversion of children from
costly residential placements in the lower 48. The average stay in a residential placement
is one year. The average cost is $90,000. Crossings cost is $19,500 for six weeks. Every
child that stays in state saves the Medicaid system $70,500. Further savings are realized
when you consider that we receive no reimbursement for children to travel to our
programs. We pay all associated travel and escort cost from our program budget.

13
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If CWEY diverts 25 children from leaving the state in a year, the savings to the state is
$1,762,500. When you calculate in an average cost of travel and accommodations for
participant and escort at $6,500 you have an additional cost of $162,500. Combined you

have a savings of $1,925,000.

When you consider that the state is saving money and that Medicaid dollars are infused
back into the Alaskan economy, the merits of our high quality, well-managed wilderness

therapy program is apparent.

The Future

CWEY is always looking at ways of improving its services; to this end we are presently
involved with RP Web Development. RP is designing and looking at the implementation
of a new web access point that will allow past participants to continue with their personal
development via the Internet. This would be the first program of its kind and we believe
that it will be a model that will be repeated by other programs across the nation.

The site will allow participants to log on and complete various mental health projects,
participate in a supervised chat room, have direct access to a therapist, participate in live
web events, and utilize a web based resource area for everything from educational

materials, to job finding resources.

The hook for the kids is that they will be able to earn rewards for participating in the
program. Mountaingear.com has expressed interest in sponsoring the rewards program
for participants. This is going to be capital-intensive project and we are presently
attempting to secure funding from private sector sources We hope to implement a pilot
project for our 2004 season.

14
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On the horizon is the launching of the Crossings Foundation. This not-for-profit
foundation will raise funds for participants who presently cannot afford to attend. Major
fundraisers are being designed and the Board is in place. As soon as the last of the legal
details are worked out, the Crossings Foundation will start fund raising. No longer will a
child be denied services due to monetary or eligibility constraints. The Crossings
Foundation marks a pivotal moment in the programs development. It will become the
stepping-stone to accepting

children from throughout the

Lower 48.

15
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Conclusions

CWEY is Alaska’s only true Wilderness Therapy program. Since its inception, it has
developed in @ manner that has set it apart from other programs, in terms of program
design, staffing, risk management, and therapeutic emphasis. The program has been
recognized for excellence in program

development and delivery, but also, for ensuring

that we are a positive addition to the national

wilderness therapy delivery model.

Wilderness therapy is becoming an accepted
model for dealing with youth with mental health
issues. A well-run program can have a significant
impact on participants, with long-term effect on
children’s lives.

Wrangell Community Services is a dynamic organization dedicated to the development
of quality programs for all Alaskans. The state is ready for home grown programs that
meet the diverse cultural needs of our children.

With the diversion of children from long-term residential programs the state can realize
significant savings, and keep valuable funds in the local economy.

We are proud of CWEY and it has become a bright economic light in a community that
has felt the down turn in the nation’s economy.

Thank you for reviewing our material and please feel free to contact us regarding the
program,
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CITY of W RANGELL, ALASKA

INCORPORATED JUNE 15, 1903
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ADOPTED AUGUST 117*

January 29,2004
jAm

Representative Peggy Wilson
State Capitol

Room 104

Juneau, AK 99801-1182

Dear Representative Wilson:

Lam writing this letter on behalfof the community of Wrangell in full support of
Wrangell Community Services mental health programs. The facility and its services are
critical to not only the social health of our community, but with approximately 60
employees, is one of our largest employers. They target key areas of need within our
community, including youth services through their innovative and effective Crossings

program.

Crossings is ajourney of discovery and growth. Itis awilderness expedition for young
men and women 13-18 years ofage. The expeditions arc a backdrop for intense personal
development. The program is an alternative to sending kids out-of-siate for mental health
programming. The program is designed to benefit young men and women who may be
abusing substances, dealing with low self-esteem or having trouble in school, hanging
with the wrong crowd or be struggling with depression.

The City supports Crossings efforts and their work with our youth. We encourage the
State to assist programs like this. It will benefit our communities, our citizens and our

youth.

Sincerely,

Robert S. Prunella
City Manager



CI'TY of WRANGELL, ALASKA
INCORPORATED JUNE 15. 1903

BOX'531, 99929  (907)874-2381
FAX  (907) 874-3952

ADOPTED AUGUST 1972

January 29, 2004

Steve Prysunka, Director

Crossings Wilderness Expeditions for Youth
P.O. Box 1615

Wrangell, AK 99929

Dear Steve:

Thank you for your update on the Crossings Program at the last City Council meeting.

| had the good fortune to be in the audience when you made your initial report to the City
Council several years ago when Fern Nei®eyer was Mayor.

Your presentation at that time was dynamic and filled with potential promise. It was a
pleasure to have an update from) our organization and see not only the promise fulfilled,

but exceeded.

In reviewing the material that you am sharing with the Alaskan Medicaid Medicare
Committee, | would like to express support of the congruence of the message of purpose
that you have so finely articulated and \ 'hat both you and your staff genuinely achieve.
Your investment of energies is greatly appreciated. The youth of this community and of
this State are Alaska’s greatest natural resource.

Please keep our council and community updated as you expand your program.

Respectfully,

Valery McCandless,
serving as Mayor






Child Protection and Permanency

Child Welfare Services focus on protection of children at risk of abuse or neglect and finding

permanent homes for those who cannot be maintained in their own families. These services are
managed regionally and delivered out of 28 local offices throughout Alaska

To meet the mission, Child Protective Services screens and investigates reports of harm,

places children who may not be safe in their own homes with relatives or foster families.
Permanency planning services include family preservation and support, reunification, foster care,
adoption and guardianship. The OCS also provides services that prepare youth who are in custody
to achieve success at the age of independence. In addition, OCS recruits, trains, and licenses
foster and adoptive families and provides behavioral rehabilitation services for youth who need

mental health settings.
Organizational information:

«

Child Welfare Services has a budget of 101.5 million dollars and approximately 50% of this is
funded with federal funds. The major funding sources are Title IVE, Medicaid, Social Services

Block Grant and TANF.

There are 363 workers in the four regions; of this there are 200 child protection workers, 52
supervisors, 8 mental health professionals, 70 clerks, and 33 positions providing management

and administration.

From July 2003 thru December 2003, employee turnover rate =13%; employee vacancy rate
was 7.5%.

There are 28 Residential Care grants, 28 Family Preservation and Support grants, 17 Alaska
Children’s Trust grants, 8 Child Advocacy Center grants.

The Federal Government accepted Alaska’s Program Improvement Plan in September 2003.
The Plan addresses issues where Alaska did not achieve substantial conformity during the June

2002, Federal Child and Family Services Review.

m  Alaska is still struggling to meet national standards:

Repeat Maltreatment: (National Standard is 6.1 % or less)

Alaska: FFY ’01 -25.4%
FFY "03 - 17.6% (shows improvement)

Child Abuse and Neglect in Foster Care: (National Standard is .57 or less)

Alaska: FFY '01 - 2%
FFY 03 - 2.07%

Children in Care less than 12 mo. w/no more than 2 placemt settings: (Nat’l Std =
86.7%)
Alaska: FFY '01 - 75.8%

FfY 03 - 74%



Children reunified within 12 months of removal from home (Nat’l Std=76.2%)
Alaska: FFY’'01-62.4%
FFY’03 - 59.3%

Children adopted within 24 months of entry into care (Nat’l Std = 32%)
Alaska: FFY*“01-20.9%
FFY °03 - 23.9% (shows improvement)
First Quarter PIP Accomplishments -Safety
Revised Policy and Procedure to improve timeliness of investigations:
Enhanced Advanced Risk Assessment Training;

Structured Decision Making now being utilized as a decision making tool in opening in home
cases;

Enhanced training on identification and documentation of substance abuse/addiction studies
related to child protection - Training on protecting children in substance-abusing families to
be conducted in Spring of 2004,

Judicial Training on substance abuse, with an emphasis on child welfare cases, occurred on
October 15, 2003,

Research to evaluate effectiveness of family preservation services is underway.
Improved data entry to accurately reflect incidents of repeat maltreatment.

Children's Services Managers have conducted review of current employee work schedules and
staffing patterns in relation to caseload.

Improved data integrity for differentiating between licensing complaints and child protection
allegations in alternate caregiver homes

Begun work on statewide foster home recruitment and retention plan
1st Quarter PIP Accomplishments-Permanency

Developed and implemented revised curriculum for Foster and Adoptive Core Training via
distance delivery

Changes made to adoption training curriculum to review 1) what concurrent planning is, 2)
how concurrent and case planning are done and new P&P.

Clarified existing Policy and Procedure regarding documentation of compelling reasons and
trained supervisors.

Trained supervisors on use of reunification assessments through SDM



New policies and procedures were developed and implemented.

Supervisors were trained in the new procedures; line workers received training in the updated
procedures during TONE

Advanced Adoption training curriculum has been revised to incorporate the changes.
Implemented a statewide contract for post adoption AFPTC is currently in the process of
curriculum development and services are scheduled to begin January of 2004,

Implemented Permanent Families contract with Fairbanks Counseling and Adoption and
Catholic Social Services

Work has begun on development of dual licensure process for foster and adoptive families

Developed youth advisory board (YAB) to help identify service gaps and improve service
delivery

Through the Tribal-State Independent Living committee, develop and implement a prioritized
work-plan for meeting the transition needs of native youth in state custody

Training for workers, foster parents and service providers on Understanding Adolescence and
Transition Case Planning

Create a statewide network of local experts on assessing life skills, creating transition plans
and accessing EL funds

Implemented INGENS statewide for relative searches
Regional clerk to providing notices to case conferences and court hearings.

First Quarter PIP Accomplishments- Well-Being

Synchronized adoption/guardianship home studies with establishment of concurrent planning
goal

Policy has changed to require that home studies will be requested when a concurrent planning
goal of adoption or guardianship is created.

The Quality Assurance System for field case reviews has been developed and is in the initial
implementation stage.

Other Activities that are not part of the PIP

ORCA, the automated case management system is due to be fully implemented in August
2004,

Repeat Maltreatment Study completed during the week of January 26Ih
Rasmuson Foundation agrees to fund the Family to Family Foster Care Reform Initiative.

Three days of Strategic Planning In January 2004 included stakeholders from all over the state.
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Tribal -State Collaboration Group continues to meet quarterly to address ICWA issues.
Recruitment and Retention Committee meeting regularly to address workforce issues.
Improving the quality of supervision and emphasis on accountability

Aggressive Federal Refinancing

Need for Staff Resources to improve outcomes:

New staff needed to implement the Quality Assurance requirements of the PIP and to be able
to do regular review of cases.

Support staff needed to help workers with tasks that do not require a professional
(transportation, data entry, supervise visitation, relative searches;

Need frontline staff to respond to investigations in a timely manner.
Need to frontline staff who can help parents achieve their case plan requirements.

Need frontline staff to expedite adoptions and guardianships for children who cannot return
home.

Need to lower caseloads
Need a structured independent living program for youth who are aging out of care.

Need quality supervisors who can mentor and train new workers.



The Mission:

Vision: OCS Basics

Stronger Families, Safer Children

Prevention nnd Well-Beinn

OCS Basics (cont’d)
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For the record my name is Tom Cherian, Acting Director of DFYS. With me
Joanne Gibbens, Program Administrator, in charge of program
development and administration and Myra Casey, Field Administrator,

in charge, of DFYS field operations.

Madam Chair, there are two parts to our overview.
*First an overview of DFYS programs and field operations
*An overview of the review conducted by the Federal

government and the findings.



T h e M is sio n

The Office of Children's Services works in
partnership with families and communities to
support the well-being of Alaska's children and
youlh. Services will enhance capacities of
families to give their children a healthy start, to
provide them with safe and permanent homes,
to maintain cultural connections and to help
them realize their fullpotential.(February 2004)

First | would start with the mission. The mission of the Division of Family
and Youth Services is... to protect children by preventing and remedying

repeated abuse, neglect, and the exploitation of children.



Vision:

Stronger Families, Safer Children

Nosmile Alaska Style

DFYS is organized in four regions, has 29 field offices and 399 employees.

The Northern Regional Office is located in Fairbanks and is responsible

for Fairbanks, Nome, Kotzebue, Barrow, and surrounding town and

villages.

The South-central Regional Office located in Mat-Su and is responsible
for the Mat-Su Valley, the Kenai Peninsula, Bethel, Valdez, Kodiak,

Dillingham, the Aleutian Islands, and surrounding areas.

The Anchorage Regional Office is located in Anchorage and is

responsible for Anchorage.

The Southeastern Regional Office is located in Juneau and is responsible

for Juneau, Haines, Sitka, Petersburg, Ketchikan and surrounding

communities.



0CS Basics

Prevention and Well-Being

* Family Nutrition Services: Grantees provide services to pregnant
and post-partum women with children up to age 5. Includes nutrition
education, training, breastfeeding support, obesity and chronic
disease prevention, and provision of appropriate supplemental

foods.

a Healthy Families Alaska: HFAK grantees visit families with children
under 3, who have an identified risk factor for child abuse or neglect.

d Infant Learning Proqram-ILP grantees screen and assess children,
Infant-3, with identified risks for developmental delays.

In FY2002 DFYS received 15,462 reports of harm and there were 11,142

children involved in these reports.

There were 4 major types of reports of harms. 60% or 9,349 reports
of harm was due to neglect, 23% or 3,517 reports of harm was due to
physical abuse, 10% or 1,519 reports of harm was due to sexual abuse,
and 7% or 1,064 reports of harm was due to mental injury. In addition,
there were 13 reports of harm due to abandonment.

In FY02, DFYS workers investigated 12,916 or 92.5% of the legitimate
reports of harm. Legitimate meaning that meet the statutory meaning

abuse or neglect.

At the end of January there were 2,288 children placed in the custody of

DFYS. Of this 1,933 children placed outside their home and the remaining 355
children continued to stay in their own homes under the supervision of DFYS.

There were 1,062 licensed foster homes as of December 2002. We are short

of foster homes and continuing our efforts to recruit more foster homes.

We have 47 licensed residential care facilities statewide.



0CS Basics (cont'd)

Protection and Permanency

Child Protective Services: Protection of children who are the

subjects of reports of harm through the provision of sen/ices
that include:

[

Screening of reports of harm

Investigation of reports of child abuse and/or neglect,
Family preservation

Out of home placement

Reunification, adoption, guardianship,

Behavioral rehab sen/ices,

Recruitment and licensing of foster and adoptive homes
independent living services for youth
Research,Evaluation, Quality Assurance

Federal Financing



