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M E M O R A N D U M  February 27, 2002

SUBJECT:

TO:

FROM:

Minimum OSHA civil penalties 
(CSSB 31(L&C); draft version "C")

Senator Ben Stevens 
Attn: Deb

Terri Lauterbach 
Legislative Counsel

Enclosed is a draft CS for SB 31. I have rewritten the requested language because I think 
"a violation" on line 8 of your fax is ambiguous or vague. If my language does not 
accurately convey your intent, please do not hesitate to let me know.

Please also note that, after "AS 18.60.010 - 18.60.105" on page 1, line 8 , 1 have added the 
phrase "that is applicable to the employer." I have added this phrase so that the language 
in this new subsection (i) will be phrased like the language in four other subsections of 
AS 18.60.095 (subsections (a), (b), (c), and (e)).

I cannot tell you for certain that the phrase "that is applicable to the employer" is needed 
in any of these subsections. However, since the phrase already appears in four 
subsections of AS 18.60.095, rules of statutory construction would force a court to try to 
give different meaning to the phrasing in the new subsection (i) added by this bill if the 
same phrasing used in the other subsections isn't used.

If the omission of "that is applicable to the employer" was intentional in this bill, let me 
know.

Following is the language of existing law at AS 18.60.095, with the phrase "that is 
applicable to the employer" printed in boldface:

Sec. 18.60.095. Penalties, (a) An employer who wilfully or 
repeatedly violates a provision of AS 18.60.010 - 18.60.105 that is 
applicable to the employer or a standard or regulation adopted under 
AS 18.60.010 - 18.60.105 may be assessed by the commissioner a civil 
penalty of not more than $70,000 for each violation. Except when a 
settlement is negotiated, the commissioner shall assess a minimum penalty 
of $5,000 for a violation under this subsection that was committed 
wilfully.

(b) An employer who receives a citation for a serious violation of a 
provision of AS 18.60.010 - 18.60.105 that is applicable to the employer



or of a standard or regulation adopted under AS 18.60.010 - 18.60.105 
shall be assessed by the commissioner a civil penalty of up to $7,000 for 
each violation. For purposes of this subsection, a serious violation is 
considered to exist if the violation creates in the place of employment a 
substantial probability of death or serious physical harm. However, a 
serious violation is not considered to exist if the employer did not, and 
could not with the exercise of reasonable diligence, know of the presence 
of the violation.

(c) An employer who receives a citation for a violation of a 
provision of AS 18.60.010 - 18.60.105 that is applicable to the employer 
or a standard or regulation adopted under AS 18.60.010 - 18.60.105, and 
the violation is specifically determined not to be of a serious nature, may 
be assessed by the commissioner a civil penalty of up to $7,000 for each 
violation.

(d) An employer who fails to correct a violation within the period 
permitted for its correction for which a citation has been issued may be 
assessed by the commissioner a civil penalty of not more than $7,000 for 
each day during which the failure to correct the violation continues.

(e) An employer who wilfully or repeatedly violates a provision of 
AS 18.60.010 - 18.60.105 that is applicable to the employer or a 
standard or regulation adopted under AS 18.60.010 - 18.60.105, and the 
violation causes death to an employee, upon conviction, is punishable by a 
fine of not more than $10,000 , or by imprisonment for not more than six 
months, or by both. However, upon a second conviction after a prior 
conviction for a violation causing death, an employer is punishable by a 
fine of not more than $20 ,000 , or by imprisonment for not more than one 
year, or by both. This subsection does not preclude prosecution of the 
employer under AS 11.

(f) A person who knowingly makes a false statement, 
representation, or certification with the intent to mislead in an application, 
record, report, plan or other document filed or required to be maintained 
under AS 18.60.010 - 18.60.105 is guilty of unsworn falsification.

(g) An employer who violates the posting requirements of 
AS 18.60.010 - 18.60.105 shall be assessed by the commissioner a civil 
penalty of up to $7,000 for each violation.

(h) In assessing a civil penalty, the commissioner shall give due 
consideration to the size of the business of the employer being charged, 
the gravity of the violation, the good faith of the employer, and the history 
of previous violations.

If I may be of further assistance, please advise.

TMLmied
02-223. med

Senator Ben Stevens
February 27,2002
Page 2
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CS FOR SENATE BILL NO. 31(L&C)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TWENTY-SECOND LEGISLATURE - SECOND SESSION

BY THE SENATE LABOR AND COMMERCE COMMITTEE

Offered:
Referred:

Sponsor(s): SENATE RULES COM M ITTEE BY REQUEST OF THE GOVERNOR

A BILL 

FOR AN ACT ENTITLED 

"An Act relating to minimum civil penalties for the death of an employee due to 

violations of certain occupational health and safety requirements; and providing for an 

effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section I. AS 18.60.095 is amended by adding a new subsection to read:
(i) Notwithstanding any contrary provision of this section, if an employer 

violates a provision of AS 18.60.010 - 18.60.105 that is applicable to the employer or 

a standard or regulation adopted under AS 18.60.010 - 18.60.105 and that violation 

caused or contributed to the death of an employee, the commissioner shall assess 

under this section a total civil penalty for all violations connected with the death of the 
employee of not less than $50,000 if the violation was willful or repeated, and not less 

than $25,000 if the violation was not a violation described in (a) of this section but 
was a serious violation as described in (b) of this section or failure to correct a 

violation as described in (d) of this section. The minimum total civil penalties

-1- CSSB 31(L&C)
Mew T e x t  U n d e r l i n e d  [D ELETED  TEXT  BRACKETED]



W O R K  D R A F T W O R K  D R A F T 2 2 -G S 1 0 1 8 \C

established in this subsection are
(1) inclusive of all final civil penalties under this section for all 

violations connected with the death of the employee;
(2 ) not subject to, and may not be reduced under, the provisions of (h)

of this section;
(3) in addition to any criminal penalty provided for in (e) of this 

section or imposed under AS 11 or AS 12; and
(4) not subject to reduction by negotiation or settlement, unless 

expressly approved in writing by the commissioner of labor and workforce 

development and the attorney general.
* Sec. 2. The uncodified law of the State of Alaska is amended by adding a new section to 

read:
APPLICABILITY. The changes made by this Act apply to penalties related to an 

occupational fatality that occurs on or after July 1, 2002.

* Sec. 3. The uncodified law of the State of Alaska is amended by adding a new section to 

read:
TRANSITION: REGULATIONS. Notwithstanding sec. 5 of this Act, the

Department of Labor and Workforce Development may immediately proceed to adopt 
regulations necessary to implement the changes made by this Act. The regulations take effect 

under AS 44.62 (Administrative Procedure Act), but not before July 1, 2002.

* Sec. 4. Section 3 of this Act takes effect immediately under AS 01.10.070(c).

* Sec. 5. Except as provided in sec. 4 of this Act, this Act takes effect July 1, 2002.

CSSB 31(L&C) -2-
N ew  T e x t  U n d e r l i n e d  [D ELETED  T EX T  BRACKETED]



F I S C A L  N O T E

STATE O F  ALASKA
2002 LEG ISLA TIV E SESSION

R e v is io n  D a te/T im e  (N o te  if c o r r e c t io n ) :___________________________
Title: Penalties: OSHA V iolations Causing Death

F isca l N o te  N um ber:

Bill V e rs ion :

() P ub lish  D ate :

S B  31

D epa rtm en t: Labor and Workforce Development
B RU : Labor Standards and Safety______
C om p o n e n t : Occupational Safety & Health_____

S p o n s o r :
R e q u e s t e r :

Rules Committee
Senate L&C

Expenditures/Revenues

C o m p o n e n t  N u m b e r :  

(Thousands of Dollars)

970

N o te . A m o u n t s  d o  n o t  in c lu d e  in f la t io n  u n le s s  o t h e rw is e  n o t e d  b e lo w .
OPERATING EXPENDITURES FY 2003 FY 2004 FY 2005 FY 2006 FY 2007 FY 2008
P e r s o n a l S e r v ic e s  
T r a v e l 
C o n t r a c t u a l 
S u p p l ie s  
E q u ip m e n t  
L a n d  & S t r u c tu r e s  
G r a n t s  & C la im s  
M is c e l la n e o u s

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES

CHANGE IN REVENUES (
FUND SOURCE ( T h o u s a n d s  o f  D o l la r s )
1002 F e d e r a l R e c e ip t s
1003 G F  M a t c h
1004 G F
1005 G F / P ro g r a m  R e c e ip t s  
1037 G F / M e n t a l H e a lt h  
O t h e r  ( S p e c if y  T y p e )

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2002) cost: None

P r e p a r e d  by ; 
D iv is io n :

A p p r o v e d  by : 
A g e n c y :

(Nov 1/26/2000 OMB)

Richard Mastriano, Director P h o n e :  269-4900
Labor Standards & Safety D a te / T im e :  2/22/02 2:50 PM
Ed Flanagan, Comm issioner D a te :  02/22/02
Department of Labor and Workforce Development________

F o r d is tr ibu t io n  in fo rm a t io n , c a ll the  G o ve rno r 's  L e g is la t iv e  O ff ic e
P a g e  1 o f  1__



F I S C A L  N O T E

STATE O F ALASKA
2002 L E G ISL A T IV E  SESSION

R e v is io n  D a te / T im e  ( N o te  if  c o r r e c t io n ) :  
T it le "A n a c t  r e la t in g  to  m a n d a t o r y  O S H A
_________________ f in e s  & p r o v id in g  fo r  a n  e f f e c t iv e  d a te ."
S p o n s o r  
R e q u e s t e r

D e p t .  A f f e c te d :
|B R U  _________
C o m p o n e n t __________

F isca l N o te  N um ber:

B ill V e rs io n :

() P ub lish  D ate:

S B  31

A d m in is t r a t io n
R is k  M a n a g e m e n t
R is k  M a n a g e m e n t

R u le s  b y  R e q u e s t  o f  G o v e r n o r
S e n a t e  L a b o r  & C o m m e r c e C o m p o n e n t  N o . 71

Expenditures/Revenues (Thousands of Dollars)
N o te :  A m o u n t s  d o  n o t  in c lu d e  in f la t io n  u n le s s  o t h e r w is e  n o t e d  b e lo w .
O P E R A T IN G  E X P E N D IT U R E S F Y  2003 F Y  2004 F Y  2005 F Y  2006 F Y  2007 F Y  2008
P e r s o n a l S e r v ic e s
T r a v e l
C o n t r a c t u a l
S u p p l ie s
E q u ip m e n t
L a n d  & S t r u c t u r e s
G r a n t s  & C la im s
M is c e l la n e o u s

T O T A L  O P E R A T IN G 0.0 0.0 0 .0 0 .0 0.0 0.0

C A P IT A L  E X P E N D IT U R E S

C H A N G E  IN  R E V E N U E S  ( )

F U N D  S O U R C E _________________________________________________________( T h o u s a n d s  o f  D o l la r s )
1002 F e d e r a l R e c e ip t s
1003 G F  M a t c h
1004 G F
1005 G F / P r o g r a m  R e c e ip t s  
1037 G F / M e n t a l H e a lt h
O t h e r  (S pec ify  T y p e- D o  not a b b rev ia te )

T O T A L 0.0 0.0 0.0 0.0 0.0 0.0

E s t im a t e  o f  a n y  c u r r e n t  y e a r  (FY2002) c o s t :  0 .0
C h e c k  t h i s  b o x  (X) i f  f u n d i n g  f o r  t h i s  b i l l  i s  i n c l u d e d  in  t h e  G o v e r n o r ' s  F Y  2003 b u d g e t  p r o p o s a l :  

P O S IT IO N S
F u ll- t im e
P a rt- t im e
T e m p o r a r y

A N A L Y S IS :  (Attach a separate page if necessary)
Risk Management does not provide insurance protection or funding for O SHA violations and therefore has 
no fiscal impact for the proposed increase in penalty amount owpd for O SHA violations that cause or 
contribute to the death of an employee.

Any penalty would be directly assessed against and paid by the involved agency.

Risk Management would continue to compensate the employee and their family all remedies owed under 
the Alaska Workers' Compensation Act (AW CA). This proposed increase In penalty would not effect 
death benefits or any other remedy owed under AW CA.

P h o n e  465-5723
D a te / T im e  2/21/02 1:18 P M

D a t e  2/21/2002

Page 1 o f  1__

P r e p a r e d  by : 
D iv is io n

A p p r o v e d  by : 
A g e n c y

J . B r a d  T h o m p s o n ,  D ir e c t o r
R is k  M a n a g e m e n t

J im  D u n c a n ,  C o m m is s io n e r
D e p a rtm e n t o f A d r lin is tra tio n

(Revised 9/2001 OMB)
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STATE OF ALASKA 
Department Of Labor And Workforce Development 

Labor Standards And Safety Division 
1111 West 8th Street, Suite 304 

Juneau, AK 99801

Mailing Address: P. 0. Box 21149; Juneau, AK 99802-1149

Phone: 907-465-4855 
Fax: 907-465-6012

FAX TRANSMITTAL
Attention: Debbie Grundman of Sen. Ben Stevens Office (4993)

Fax Number: 3872

From: Lillian Prevette for Richard Mastriano, Director, Labor Standards & Safety
Date: 2/28/02 Pages: 6 (including this cover page)

Subject: Regulations question on FIRM

Notes/Comments:

Regarding the Regulations on Penalties, the regulation is 8 AAC 61.140 which requires us to 
adopt by reference the FIRM subsections 3 and 4 for penalties.

These subsections are included here for your information and for distribution.
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Section 8 - Chapter IV. Post-Inspection Procedures

P . 2
http://www.osha-slc.gov/Firm_osha_data/100G{)8.htral

(b) P ro b a b ility  A ssessm ent. There are two 
considerations to  be kept In mind in 
calculating the probability of grouped 
violations:

1 The probability assigned to the grouped 
violation shall be no less than the 
probability of the item which is most 
likely to  result In an Injury or
illness.

2 I f  the overall probability o f in jury or 
illness is greater w ith the grouped 
violation than with any single violation 
item, the greater probability o f injury 
or illness shall serve as the basis for 
the calculation o f the probability 
assessment.of the grouped violation.

(3) In egregious cases an additional factor o f up to 
the num ber o f violation instances may be 
applied. Such cases shall be handled in 
accordance w ith OSHA Instruction CPL 2.80.
Penalties calculated w ith  this additional factor 
shall not be proposed w ithout the concurrence o f 
the Assistant Secretary. (See also 
C .2 .k.(2)(c)4  o f this chapter.)

i. P en a lty  A d ju s tm e n t F acto rs . The GBP may be reduced 
by as much as 95 per cent depending upon the employer's 
"good fa ith," "size of business," and "history of 
previous violations." Up to 60-percent reduction is 
perm itted fo r size; up to 25-percent reduction for 
good faith, and 10-percent for history.

C. 2. i. (1) Since these adjustm ent factors are based on 
the general character o f a business and its 
safety and health performance, the factors 
generally shall be calculated only once for 
each employer. A fte r lh e  classification and 
probability ratings have been determined for 
each violation, the adjustm ent factors shall 
be applied subject to the lim itations 
indicated in the following paragraphs.

(2) Penalties assessed for violations that are 
classified as high severity and greater 
probability shall be adjusted only for size and 
history.

(3) Penalties assessed fo r violations that are 
classified as repeated shall be adjusted only 
for size.

(4) Penalties assessed for regulatory violations, 
which are classified as w illfu l, /ha ll be

of 30 9/13/01 11 :0 1A M

http://www.osha-slc.gov/Firm_osha_data/100G%7b)8.htral
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Section 8 - Chapter IV. Post-Inspection Procedures
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adjusted for size. Penalties assessed for 
serious violations, which are classified as 
willful, shall be adjusted for size and history.

NOTE: I f  one violation is classified as 
willful, no reduction for good faith can 
be applied to any of the violations 
found during the same inspection. The 
employer cannot be w illfully in 
violation o f the Act and at the same 
time, be acting in good fa. 'h.

(5) The rate of penalty reduction fo r size of
business, employer's good faith and employer’s 
history o f previous violations shall be 

■» calculated on the basis of the criteria 
described in the following paragraphs:

fa) Size. A maximum penalty reduction o f 60 
percent is perm itted for small businesses.
"Size of business" shall be measured on the 
basis o f the maximum number of employees of 
an employer a t all workplaces at any one 
tim e during the previous 12 months.

1 The rates o f reduction to be applied

251 or more None

2 When a small business (1-25 employees) 
has one or more serious violations of 
high gravity or a number o f serious 
violations o f moderate gravity, 
indicating a lack o f concern for 
employee safety and health, the CSHO may 
recommend tha t only a partial reduction in 
penalty shall be permitted for size of 
business.

C. 2. i. (5) (b) Good Fa ith . A penalty reduction
o f up to 25 percent, based on the 
CSHO's professional judgm ent, is 
perm itted In , ’ cognltion of an 
employer's "good faith".

1 The 25% credit for "good faith" normally 
requires a written safety and health 
program. In exceptional cases, the 
compliance officer may recommend the 
full 25% for a smaller employer (1-25 
employees) who has implemented an

are as follows:

Employees Percent reduction

1-25
26-100
101-250

60
40
20

A of 30 9/13/01 11:0 1A M

http://www.osh3-slc.gov/Firm_osha_data/100008.htm
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efficient safety and health program, but 
has not reduced it to writing.

a Provides for appropriate management 
commitm ent and employee involvement; 
worksite analysis for the purpose of 
hazard identification; hazard 
prevention and control measures; and 
safety and health training.

NOTE: One example of a framework for 
such a program is given in 
OSHA’s voluntary "Safety and 
Health Program Management 

^  Guidelines" (Federal R egister,
Vol. 54, No. 16,
January 26, 1989, pp. 3904-3914, 
or later revisions as 
published).

b Has deficiencies tha t are only 
Incidental.

2 A reduction o f 15 percent shall normally 
be given If the employer has a 
documentable and effective safety and 
health program, but with more than only 
Incidental deficiencies.

3 No reduction shall be given to an 
employer who has no safety and health 
program or where a w illfu l violation is found.

4 Only these percentages (15% or 25%) may 
be used to reduce penalties due to the 
employer's good faith. No intermediate 
percentages shall be used.

(c) H is to ry . A reduction o f 10 percent 
shall be given to employers who have not 
been cited by OSHA for any serious, willful, 
or repeated violations in the past three 
years.

(d) Tota l. The tota l reduction will 
normally be the sum of the reductions for 
each adjustment factors.

C. 2. j .  E ffec t on  Pena lties I f  E m p lo yer Im m e d ia te ly  
C o rre c ts  o r  In it ia te s  C o rre c tive  A ction .
Appropriate penalties will be proposed with respect 
to an alleged violation even though, after being 
informed o f such alleged violation by the CSHO, the 
employer immediately corrects or initiates steps to 
correct the hazard.

k. F a ilu re  to  Abate. A Notification of Failure to

of 30 9/13/01 11:0 1 AM

http://www.osha-slc.gov/Finn_osha_dflta/100008.html
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FIRM TOC

F ie ld  In s p e c t io n  R e fe re n c e  M a n u a l  

T A B L E  O F  C O N T E N T S

V PRE-INSPECTION PROCEDURES

1. Regional Administrator.

2. Area Director

3. Assistant Area Director

4. Compliance Safety and Health Officer.
a. General
b. Subpoena Served on CSHO
c. Testifying in Hearings
d. Release of Inspection Information
e. Disposition of Inspection Records

5. General Area Office Responsibilities

<£> Copyright 1996, TEXT-Trieve, an American Labelmark Company.

R e v is io n  D a te :7/19/00 4:21:33 P M
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1. General Policy

2. Civil Penalties
a. Statutory Authority
b. Minimum Penalties
c. Penalty Factors
d. Gravity of Violation
e. Severity Assessment
f. “Probability Assessment
g. Gravity-Based Penalty
h. Gravity Calculations for Combined or Grouped Violations
i. Penalty Adjustment Factors
j. Effect on Penalties if Employer Immediately Corrects 
k. Failure to Abate
1. Repeated Violations 
m. Willful Violations
n. Violation of 29 CFR Parts 1903 and 1904 

Regulatory Requirements

3. Criminal Penalties

© Copyright 1996, TEXT-Trieve, an American Label mark Company.

R e v is io n  Date:7/19/00 4:21:33 P M





ALA SKA STATE

H o s p i t a l  &  N u r s i n g  H o m e

A SSOC IA T ION
January 10, 2001

Senator Randy Phillips 
Alaska State Legislature 
Capitol Building, Room 103 
Juneau AK 99801-1182

Dear Senator Phillips:

One o f  the paramount issues facing Alaska, is the shortage o f  skilled workers. The 
Alaska State Hospital and Nursing Home Association (ASHNHA) and the Alaska Process 
Industry Careers Consortium (APICC) would like to request an opportunity to make a 
presentation before the Senate Labor and Commerce Committee on February 1, 2001 at 
1:30 p.m. Vice Chair, APICC, John Payne, (Operations/Tech Training Consultant for BP 
Explorations), and myself, President/CEO o f ASHNHA would like to give a b rief overview o f 
the issues and concerns facing our industries.

The economy o f  Alaska and the well-being o f  our people are closely tied to our ability to 
produce a highly skilled workforce in Alaska. The ability o f  industry to maintain technological 
currency and m eet growing demands for service is also dependent on a highly skilled workforce 
in Alaska.

Over the past year two o f  A laska’s major industry consortia, ASHNHA and APICC have 
been working together, under a grant from the U.S. Department o f Labor to address critical 
shortages in the labor market. Both industries are experiencing a shortage o f  Alaskan applicants 
for professional and technical jobs. The process industry, which includes oil and gas, w aste­
water treatment, construction, mining and power generation, is especially impacted by changing 
technology and an aging workforce, many o f  whom are close to retirement. In the health 
industry many occupations are projected to continue to grow rapidly in Alaska and nationally. 
Last year, for exam ple, 39% o f registered nurses hired in Alaska were nonresident and 47%  of 
the current nursing workforce was 45 years or older.

ASHNHA and APICC, as industry leaders, request the opportunity to make a 
presentation to the Senate Labor and Commerce Committee on February I, at 1:30 p.m., to give 
you an overview o f what we have learned and to provide vital information on the future 
workforce developm ent needs o f  our industries. We believe it is o f utmost importance to the 
economy o f A laska that we all work together now - government, industry and education - to 
address the current and future need for a highly skilled workforce.

Sincerely,

426 M a in  S t r e e t  • J u n e a u , A  K  99801 • (907) 586-1790 • F a x  (907) 463-3573



ALASKA STATE

H o s p i t a l  &  N u r s i n g  H o m e

ASSOC IAT ION

January 31, 2001

MEMBERS OF SENATE LABOR AND COMMERCE COMMITTEE

The Honorable Senator Phillips
Chair, Senate Labor and Commerce Committee

Dear Senator Phillips:

On February 1,2001, the Labor and Commerce Committee will be hearing a presentation 
regarding workforce development in two very diverse fields -  healthcare and the process industries such 
as oil and gas, transportation, and energy. Why two such diverse subjects in one presentation? Because 
on April 1, a year ago, the Alaska State Hospital and Nursing Home Association (ASHNHA) received a 
grant from the U. S. Department of Labor (DOL) to effect partnerships among several groups in Alaska. 
The hypothesis was that if we could develop a model for workforce development that would work in two 
such disparate industries, then is should be transportable across all industries. The Alaska Process 
Industry Careers Consortium (APICC) was formed to address the problems in process industries and Fred 
Villa, APICC board member, will present information from that side.

1 will be describing the healthcare aspect of the presentation and giving an overview of the groups 
with which we are working. Many organizations are involved in this monumental effort to “grow our 
own” nurses, technicians, oilrig workers, and pipeline personnel. How many do we need? Where do we 
need them? And what types do we need? These are all subjects that we are currently exploring.

The enclosed packet of information gives some of the basic information from ASHNHA. Fred 
will give you information on APICC. Together we will present a total picture of what we are doing.

At the current time there is not legislation that specifically supports workforce development. We 
would like to see nursing tuition forgiveness in a bill; money for healthcare and process industry curricula 
in the University budget; vocational education funding in the governor’s budget and support for the 
Alaska Human Resource Investment Council as general parts of overall legislation. As we progress in 
our needs assessment and skills standards we may return to be more specific in our requests.

Thank you for your consideration of our presentation.

Sincerely yours,

Laraine L. Derr 
President/CEO

426 M a in  S t r e e t  • J u n e a u , A K  99S01 • (907) 586-1790 • F a x  (907) 463-3573
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Occupational Employment1 -  Health Services Occupations
Alaska 1998 - 2Q08

(Prepared For ASHNHA -  September 2000)

Occupational Title 1998
Employment2
(Estimated)

I 2008
Employment 

| (Projected)

Employment 
Increase 
(Projected 98-08)

Annual • 
Growth R ate  
(Projected 98-08)

Chiropractors 198 ! 292 94 4.75
Dental Assistants 637 ! L047 410 6.44
Dental Hygienists 383 1 641 258 6.74
Dental Laboratory Technicians 56 i 66 10 1.79
Dentists 346 i 418 72 2.08
Dietetic Technicians 48 1 73 25 5.21 |
Dietitians 105 137 32 3.05 I
ENH's 265 1 351 86 3.25
Home Health Aides 758 1 1,190 432 1 5.70
Licensed Practical Nurses 618 i 786 168 ! 2.72
Medical & Health Services 
Managers

393 ; 565 172 ! 4.38

Medical Assistants 357 674 317 8.88
Medical Lab Technicians 473 616 143 3.02
Medical Record Technicians 295 465 170 5.76
Medical Secretaries 148 209 61 1 4.12
Nursing Aides and Orderlies 1,066 1,409 343 3.22
Occupational Therapists 100 146 46 1 4.60
Opticians 194 273 79 4.07
Optometrists 140 175 35 2.50
Pharmacists 303 376 73 2.40
Pharmacy Assistants 97 128 31 3.20
Pharmacy Technicians 209 245 36 1.72
Physical Therapists 17 i 259 88 5.15
Physical Therapy Asst. &. Aides 65 108 43 6.62
Physician Assistants 157 263 106 6.75
Physicians &. Surgeons 600 829 229 3.82
Psychiatric Aides 153 174 21 1.37
Radiohgic Technicians 210 316 106 5.05
Recreational Therapists 40 51 li 2.75
Registered Nurses 3,900 5,455 1,555 3.99
Respiratory Therapists 115 227 112 9.74
Speech Language Pathologists 
&  Audblogists

177 241 64 3.62

Surgical Technologists 89 1 161 72 1 8.09 1

Sourct: Alaska Department of Labor anti Workforce Development, Research &. Analysis Section

1 Employment data arc based on the Occupational Employment Statistics (OES) coding structure, as required by the U S. Durcau of Labor Statistics.
: Employment estimates cover all industries, including sclf-crnpluymcnl.



T o ta l P r iv a t e  S e c t o r ,  S t a t e  a n d  L o c a l G o v e r n m e n t  W a g e  a n d  S a la r y  A la s k a  W o r k e r s  v in  S e le c t e d  H e a lt h  O c c u p a t io n s  
R e s id e n t  a n d  N e w  H ir e  S t a t u s  a n d  P e r c e n t  o f  W o r k e r s  A g e  45 a n d  O ld e r  

F ir s t  Q u a r t e r  2000

O ccupa t io n  T it le

2000Q1 D a ta  
T o ta l %  

W o rk e rs  A g e  45+

1999Q1
Tota l

W o rk e rs

S e c o n d  Q uarte r 1999 T h ru  F irs t Q u a r te r  2001 
T o ta l %  N o n re s id e n t  %  R e s id e n t  

N ew  H ir e s  N e w  H ir e s  N e w  H ir e s
C lin ic a l Lab T e c h n o lo g is t  & T e c h n ic ia n s 334 43.1 339 136 40.4 59,6
Den ta l A ss is tan ts 743 16.8 706 566 19.3 80.7
Den ta l H yg ien is ts 508 28.6 489 361 12.5 37.5
Dentis ts 76 44.8 54 54 29.6 70.4
D ietit ians 86 32.1 83 24 33.3 66.7
H ea lth  A id es , E x c e p t  N u rs in g 1,179 29.3 1,216 506 15.4 84.6
Hea lth D ia g n o se  & T re a t P ra c t it io n e r , N E C 79 32.0 99 34 20.6 79.4
H ea lth  R eco rd  T e c h n o lo g is t s  & T e c h n ic ia n 236 30.1 214 92 12.0 88.0
H ea lth  T e c h n o lo g is ts  & T e c h n ic ia n s , N E C 834 28.7 878 444 25.7 74.3
L icen sed  P ra c t ica l N u r s e s 537 46.3 486 249 26.5 73.5
Managers; M e d ic in e  & H e a lth 355 57.8 328 63 33.3 66.7
N urs ing  A id es , O rd e r lie s , & A tte n d a n ts 2,327 28.7 2,067 1,373 17.4 82.6
O ccup a t io n a l T h e ra p is ts 237 30.0 227 90 28.9 71.1
Optom etris ts 18 43.8 18 8 50.0 50,0
Pharm ac is ts 218 38.2 262 93 23.7 76.3
P hys ica l T h e ra p is ts 228 25.4 210 115 40.9 59.1
P hys ic ians 474 39.4 455 241 56.0 44.0
P hys ic ian'S  A s s is ta n ts 237 46.9 222 119 28.6 71.4
Rad io log ic  T e c h n o lo g is t s  & T e c h n ic ia n s 321 38.5 274 135 48.1 51.9
Registered N u rs e s 3,708 46.9 3,534 1,326 39.1 60.9
Resp iratory T h e ra p is ts 132 36.0 118 36 47.2 52.8
Secre taries , M e d ic a l 183 34.8 175 96 22.9 77.1
S p e e c h  P a tho log is ts  & A u d io lo g ls ts 129 47.5 144 14 35.7 64.3

u Workers m a y  be  c o u n te d  m o re  th a n  o n c e  If em p lo y ed  by  m u lt ip le  em p lo y e rs .
N otes:Based  u p o n  tota l w a g e  a n d  sa la ry  w orkers em o lo y ed  In h e a lth  ca re  In d u s tr ie s .
O c cup a t io n a l M ia  p ro v id e a  b y  em p lo y e r s  u s in g  S tanda rd  O c c u p a t io n a l C la s s if ic a t io n  (S O C )  c o d e s .
A g e  data d er ived  from  h is to r ic a l a dm in is tra t iv e  re co rd s  in c lu d in g  P F D , V o te r R eg is tra t io n  a n d  D r iv e rs  L ic e n s e  f ile s .
N e w  hires a r e  n ew  w o rk e rs  to  a firm  tha t h a ve  not w orked for that em p lo y e r  at a n y  t im e  d u r in g  th e  p re v io u s  four q u a rters .
T h e  same w o rk e r m a y  h a v e  b e e n  n ew ly  em p lo y ed  by  m ore  than  o n e  firm  a n d  w o u ld  be  co u n te d  m u lt ip le  t im e s  in  the  tota l n e w  h ire  f ig u re . 
N E C = N o t E ls e w h e r e  C la s s if ie d .

S ou rce ; A laska D ep t , o f  L a b o r a n d  W o rk fo r c e  D e v e lo pm e n t , R e s e a r c h  a n d  A n a ly s is .
Con tact: Jeff H a d la n d . E c o n o m is t
P hone : 465-6031 E-M a il J e f f_ H a d la n d@ la b o r .s ta te .a k .u s

mailto:Jeff_Hadland@labor.state.ak.us


Alaska State Hospital and Nursing Home Associatioa 
Education Committee

Current Nursing Statistics 
January IS ,2001

Region Current RN 
staffing

Current RN 
Vacancies

Current LPN 
Staffing

Current LPN 
Vacancies

Statewide 
Pioneer Homes

44 16(36%) 6 0

Southeast Alaska 324 50(15%) 26 4
Gulf Coast 
Alaska

144 15 (10%) 11 2

Southwest & 
Northern Alaska

118 26 (22%) 9 1

Interior Alaska 269 24 (9%) 39 0

Anchorage- 
Mat-Su Region

1537 141 (9%) 39 7

Total for State 2436 272 (11%) 130 14

Comments:
Survey included Human Resource people and Nursing Administrators from all the 
ASHNHA facilities during the week of January 15-19,2001

1. A few facilities have hired LPN’s to fill in positions advertising for RN’s though they 
need RNs. They become so desperate for a “warm body” they must hire an LPN.

2. The people familiar with the Career Ladder approach feel this a good model to career 
development and a good long-range goal to fill our current crisis.

3. Distance delivery of programs and curriculum is desirable in out-lying areas.

4. One facility is currently at a staff level they require but it took 8 months to do it.
Another small facility is recruiting for positions that will open in the next 12 
months. It has taken them that long in the past to fill openings.
Temp help fills vacation relief in smaller facilities, when it is available.



Occupations
Current#

Employees
Certified Nursing Asst 904
Community Health Aide 303
Psychiatric Nurse Asst 204
Lab Tech/4yr MT 151
Radiologic Technologist 143
Records Clerk 160
Pharmacist 123
Biller 117
Physical Therapist 123
Personal Care Attendant 108
Respiratory Therapist 110
Environmental Health Tech 106
Pharmacy Tech 96
Medical Transcriptionist 91
Surgical Technician 83
Coder 56
Lab Tech/2 yr MLT 74
Phlebotomist 67
Home Health Aide 53
Mammographer 55
Occupational Therapist 53
Biomedical Equip Tech 43
Dental Assistant 50
Dietitian registered 40
Analyst 40
Diagnostic Medical Sonographer 35
Social Worker/ Licensed Clinical 42
Sub Ab Counselor 2 32
Social Worker/6 yr degree 34
Sub Ab Counselor 1 28

Turnover
Current Last 12 Projected

Vacancies Months staff needs
65 264 1001
34 21 333
1 41 210

11 13 166
18 31 164
8 31 163

21 15 134
10 11.25 131
5 14.75 125

11 31.5 113
3 13.5 113
6 35 106
8 10 94
8 13 93
6 4 87
16 5 76
5 5 74
6 18 72
13 21 62
4 1 60
2 7.25 55
2 4 45
1 2 43
3 5.2 42
3 1 40
8 6 40
2 6 39
2 5 33
4 2 32
2 3 30

Projected 
staffing Changes 

3-5 years
50% increase 

unchanged 
unchanged 

50% increase 
50% increase 

unchanged 
50% increase 

unchanged 
25% increase 
50%increase 

slight increase 
unchanged 

50% increase 
25% increase 

unchanged 
increase 

25% change 
30% increase 

unchanged 
50%increase 
25% increase 
5o% increase 
unchanged 
unchanged 
unchanged 

increase 

unchanged 
unchanged 
unchanged 

increase

th e  p e rc e n ta g e  in c r e a s e  in d ic a te s  fa c i l i t ie s  fo r e c a s t in g  in c r e a s e d  n e e d



Occupations
Current # 

Employees
Curr

Vacar
Clinical Lab Assistant 29 2
Physical Therapist Assistant 28 1
Speech Pathologist 24 5
Licensed Professional Counselor 24 2
MRI 22 3
Therapeutic Recreation Specialist 27 1
Health Educator 21 0
Mental Health Counselor 23 4
Cardiac Sonographer 16 3
CAT 20 2
Clinical Psychologist 18 2
Dental Hygienist 18 1
Health lnfo/2 yr/ART 19 0
Social Worker/4 yr degree 16 1
Combined Coder/Biller 10 2
ECG/T readmill/Holter 13 1
Nuclear Medicine Technologist 8 4
Sub Abuse Supervisor 10 1
Health lnfo/4yr/RRA 10 2
Audiologist 11 1
Occup Therapy Technician 7 0
Dietetic Technician 6 2

<force A s s e s s m e n t

Turnover Projected
Last 12 Projected staffing Cham
Months staff needs 3-5 years

11 29 50% increase
1.25 26 20% increase

4 26 unchanged
5 23 unchanged
5 23 increase
11 23 unchanged
0 22 unchanged
4 22 unchanged
2 20 increase
0 20 25%increase
0 20 unchanged
1 19 unchanged

4.25 18 unchanged
1 17 unchanged
2 13 25% increase
6 13 unchanged
2 12 increase
3 12 unchanged
3 10 unchanged
0 9 unchanged

0.25 8 unchanged
1 7 unchanged

th e  p e r c e n ta g e  in c r e a s e  in d ic a te s  fa c i l i t ie s  fo r e c a s t in g  in c r e a s e d  n e e d



#

irvices to  swell, mining to  shrink, from  19 9 8  to  2 0 0 8  in A laska

R ead m ore online here.
(To view the complete Occupational 
Table)

ccupational employment in Alaska is 
projected to increase by 16.6 percent, 
from 292,431 * to 341,090,* between 
1998 and 2008. The types of jobs 

c reated  by this growth reflect a variety of 
economic and technological changes.

Research and Analysis (R&A) has developed pro­
jections for more than 500 detailed occupations. 
The growth rates range from an increase of 97 
percent for respiratory therapists to a decline of

A l a s k a  E m p l o y m e n t  G r o w t h
1998-2008 forecast

M l n i n g | | -1,590

C o n s t r u c t io n i l i  2,1*50

M a n u f a c t u r in g | 420

T r a n s / C o m m / U t i l

W h o le s a le  T r a d e l i  1 ^ 5 0

R e t a i l  T r a d e j g i i i
F in / ln s u r / R .E . B rso

•
S e r v ic e s

F e d e r a l G o v t .
.......  ii

» 0 i
S ta te  G o v t .  |j -?50
L o c a l G o v t .  I; .$ 00

5,000 10,000 15,000 20,000 25,000
Source. Alaska Department o f Labor and Workforce Development, Research and Analysis Section

nearly 36 percen t for w ellhead  p u m p ers .  
Projected employment is analyzed from two 
perspectives in this article: numerical change 
and percent change. To get a clear picture of 
future employmentopportunities, both measures 
must be used. For example, t'ie em ploym ent of 
surgical technologists is projected to grow very 
rapidly over the 1998-2008 period (81 percent), 
while adding only 72 new jobs. In contrast, the 
employment of carpenters, which is expected  to 
grow by only 13 percent, will add 552 jobs—  
more than seven times as many jobs as surgical 
technologists.

Many factors combine to shape em ploym ent 
opportunities. These include the creation of 
new jobs through economic growth or techno­
logical changes, occupational turnover including 
the need to replace retiring employees, and a 
shortage of trained and available workers. This 
article focuses on the growth or decline of jobs 
resulting from ec o n o m ic  or technologica l  
changes.

Industry forecast— a snapshot

The industry forecast and occupational forecast 
for 1998-2008 are companion views of Alaska's 
economic future. The industry forecast provides 
the big picture economic assumptions working 
behind the scenes of the occupational forecast. 
Assumptions such as the price ofoil, government's 
future employment levels, and the dem and for 
health care seivices are all captured in the

* Inc ludes es lim a le  of self-employed workers.

; 8 ^ ' ;̂ I^ECONbM ICTTtt^DS^t!f ^ N O V ^ B H U O b a ^ i



industry forecast model. By contrast, the subtle 
economic changes affecting the demand for one 
occupation relative to another are captured in 
the occupational forecast process.

The 1998-2008 industry forecast, on which this 
occupational forecast is based, projects modest 
but steady growth. Alaska's strategic location, oil 
wealth, and expanding service economy will 
provide thousands of new jobs between 1998 
and 2008. The long-term shift from goods- 
producing to service-producing employment is 
expected to continue.

The jobs generated by industry growth reflect a 
vrriety of economic factors. The projected 
growth in the services, retail trade, and 
transportation/communications/utilities industries 
will result in employment increases. (See Exhibit
1.) The continued declines in crude oil 
production, timber harvests and government, on 
the other hand, will reduce employment in some 
occupations. (Oil and gas employment is included 
under the mining industry category; timber 
employment is a subcategory of the manufacturing 
sector.) For a detailed discussion of the industry 
forecast on which this occupational forecast is 
based, see the "Ten-Year Industry Forecast" 
article in the July 2000 issue of Alaska Economic 
Trends.

Occupational employment

The big picture of where Alaskans will work is not 
expected to change significantly. In fact, as 
Exhibit 2 illustrates, employment by major 
occupational category will remain fairly stable 
between 1988 and 2008. Slight shifts are 
occurring, re flecting changes in Alaska's 
economy. By 2008, the increasing importance 
of the visitor and retail industry sectors will push 
the marketing and sales occupations from seventh 
to sixth place in the employment rankings.

The ranking o f major occupational categories by 
growth rate, however, tells a different story. The

Administrative Support: Prepare and record 
memos, letters and reports, and gather/ 
distribute information. Examples include 
receptionists, general office clerks, and 
teacheraides.

Ao/Forestrv/Fishina: Perform tasks 
associated with plants and animals. 
Examples include groundskeepers and 
animal caretakers. Fish harvesters are not 
included.

Service: Attend to the public, including 
occupations such as nursing aides and 
orderlies, child-care workers, and waiters 
and waitresses.

Professional Specialty: Provide a variety of 
professional services. Occupations include 
registered nurses, computer systems 
analysts, and teachers.

Craft and Repair: Perform highly skilled 
production, construction and mechanical 
work. Examples include machinists, 
carpenters, and auto mechanics.

Operators and Laborers: Operate production 
machinery and transportation equipment. 
Occupations include truck drivers, welders, 
and electricians.

Marketing and Sales: Sell goods and 
services and supervise sales work, 
Occupations include retail salespersons, 
cashiers, and travel agents.

Managers and Professional Support: Direct 
the activities of business, government and 
other organizations. Examples include 
general managers and top executives, hotel 
managers, and budget analysts.

Technicians: Operate technical equipment 
and assist engineers, scientists and other 
professional specialty workers. Examples 
include health technicians, computer 
programmers, and aircraft pilots.

MAJOR OCCUPATIONAL CATEGORIES



technicians occupational category, which contains 
occupations such as respiratory therapists and 
compuLer programmers, will move up the rankings 
from second to first place. Similarly, the robust 
growth rate projected for professional specialty 
occupations, such as registered nurses and 
teachers, will raise that category from eighth to 
second place in the rankings. These changes 
reflect the increasing dominance of health 
services and computer-related occupations in 
Alaska's labor market.

E m p l o y m e n t 1 b y  M a j o r  C a t e g o r y
1988, 1998, 2008

Employment

Occupational Group 1988 1998 2008

Administrative Support 43,397 52,661 58,655
Service 34,270 48,020 57,487
Professional Specialty 35,342 44,261 53,463
Craft & Repair 26,494 35,639 40,592
Operators/Laborers 26,829 33,963 38,306
Marketing & Sales 19,985 31,005 37,235
Managers/Professional Support 23,044 31,214 35,667
Technicians 8,423 12,394 16,005
Agriculture/Forestry/Fishing 2 2,306 3,274 3,680
Totai, All Occupations 220,090 292,431 341,090

Growth Rate Change

Occupational Group Rank 88-98 Rank 98-08

Technicians 2 47.5% 1 29.1%
Professional Specialty 8 25.1% 2 2 0 .8%
Marketing & Sales 1 55.1% 3 20 .1%
Service 4 40.1% 4 19.7%
Managers/Professional Support 5 35.6% 5 14.3%
Craft & Repair 6 35.4% 6 13.9%
Operators/Laborers 7 26.6% 7 12 .8 %
Agriculture/Forestry/Fishing 2 3 42.0% 8 12.4%
Administrative Support 9

1 Includes estim ate o l self-employed workers.
2 Fish harvesting em p loym en t Is not Inc luded .

21.3% 9 11.4%

Occupational growth will be very concentrated 
during the 1998-2008 decade. The fifteen 
occupations in the Alaska column of Exhibit 3 are 
projected to account for more than 32 percent of 
Alaska's total employment growth. Ten of these 
large occupations are found in the service-related 
occupational clusters (sales, clerical and services) 
and all but the two supervisory positions have 
estimated wages in the lower earnings groups.

O f course, not all large occupations have low pay 
and low training requirements. Four of the Alaska 
occupations included in Exhibit 3 have estimated 
wages in the highest wage group: registered 
nurses, general managers and top executives, 
airrraft pilots, and systems analysts. These four 
occupations require the professional education 
and skills and the compensation typical of small­
sized or fasi growing occupations.

The U.S. and Alaska lists o f occupations with large 
numerical increases contain more similarities 
than differences, with ten occupations occurring 
on both lists. Occupations unique to Alaska's list, 
such as aircraft pilots and amusement and 
recreation attendants, highlight the importance 
o f the visitor and air transportation industries in 
Alaska. By contrast, those occupations appearing 
only on the U.S. list reflect both the need for 
education-related workers and the importance 
o f information technology occupations in the 
national labor market.

Retail salespersons will experience not only the 
largest numerical increase, they will also become 
Alaska's largest single occupation by 2008. More 
than 9,700 workers will be employed in this 
occupation. General office clerks, the second 
largest occupation, will employ 8,638 workers. 
Cashiers, and general managers and top executives 
occupy the third and fourth slots with employment 
levels of 8,074 and 7,978 respectively. In 2008, 
one of every ten Alaska workers will be employed 
in one of these four occupations.

A  m o r e  d e t a i l e d  o c c u p a t i o n a l  l o o k

Source: Alaska Department ol Labor and Workforce Ocvclopment.Research and Analysis Section



Fast growing occupations are another source of 
employmentopportunities forqualified applicants. 
The list of fastest growing occupations during this 
projection period reflects the strong outlook for 
the health care services, business services and 
transportation industry sectors. Driven by 
economic growth, fast-growing occupations 
provideexcellentemployment opportunities. (See 
Exhibit 4.)

O f Alaska's 15 fastest-growing occupations, ten 
are associated w ith health services, three with 
information technology and two w ith the 
transportation/visitor industries. Factors contribu­
ting to the increased demand for health services 
occupations include the aging of the population, 
which will continue to require more services, 
and the increased use of innovative medical 
technology for intensive diagnosis and treatment

Patients will increasingly be shifted outo f hospitals 
and into outpatient facilities, nursing homes, and 
home health care in an attempt to contain costs.

Respiratory therapists occupy the number one 
slot on the listofhigh growth occupations. Alaska's 
aging population will help to fuel the increasing 
demand for respiratory therapists. The demand 
for more accessible care in the home will drive 
the need for home health aides, another high- 
growth occupation. Health care payers' demands 
for increasingly detailed and accurate medical 
records will boost the need for medical records 
technicians.

The increasing need for information technology 
occupations, such as systems analysts and 
computer support specialists, will result from the 
fast pace of technological change and the need to

Employee 
Earnings 
per Hour

S < $10.92 

$$ $1092-515.24 

$$$$15.25-$22.28 

$$$$>$22.28

Occupations Ranked by Projected Numerical Growth
The top 15 in U.S. and Alaska, 1998-2008

U.S. Alaska

O c c u p a t i o n s
E a r n in g s
Q u a r t i l e O c c u p a t i o n s

E a r n in g s
Q u a r t i l e

S y s t e m s  A n a ly s t s ,  E D P  • $$$$ R e t a i l  S a l e s p e o p le  • $
R e t a i l  S a l e s p e o p le  • $ C a s h ie r s  • $
C a s h ie r s  • $ R e g is t e r e d  N u r s e s  • $$$$
G e n e r a l  M a n a g e r s  & T o p  E x e c u t iv e s  • $$$$ G e n e r a l  M a n a g e r s  & T o p  E x e c u t iv e s  • $S$S
T r u c k  D r iv e r , e x c e p t  D r iv e r/ S a le s  W o r k e r s  $$$ C h i ld  C a r e  W o r k e r s $
G e n e r a l  O f f ic e  C le r k s  » $$ G e n e r a l O f f ic e  C le r k s  • $$

R e g is t e r e d  N u r s e s  » $$$$ R e c e p t i o n is t s $$
C o m p u t e r  S u p p o r t  S p e c ia l is t s $$$$ T r u c k  D r iv e r s :  L ig h t ,  in c lu d in g  D e l iv e r y / R o u t e  $$

P e r s o n a l & H o m e  C a r e  A id e s $ A d m in is t r a t iv e  S u p p o r t  S u p e r v is o r s  • $$$
T e a c h e r  A id e s  • $ S a le s  S u p e r v is o r s $$$
J a n it o r s  & C le a n e r s $ A m u s e m e n t  & R e c r e a t io n  A t t e n d a n t s $
N u r s in g  A id e s  & O r d e r l ie s $ W a it e r s  & W a it r e s s e s $
C o m p u t e r  E n g in e e r s $$$$ T e a c h e r  A id e s  • $$
T e a c h e r s :  H ig h  S c h o o l $$$$ A ir c ra f t  P ilo t s $$$$

A d m in is t r a t iv e  S u p p o r t  S u p e r v is o r s  ® $$$ S y s t e m s  A n a ly s t s ,  E D P  » $$$$

•  In d ic a te s  o ccu p a t io n s  that ap pea r o n  both the  U .S . a n d  A laska lis ts .

Sources: Alaska Department of Labor and Workforce Development, Research and Analysis Section 
U.S. Department of Labor, Bureau of Labor Statistics



apply the latest technologies to business 
applications. A significant percentage of Alaska's 
information technology workers are employed in 
the government sector. The growth projected for 
computer-related occupations in Alaska has been 
tempered by the expected decline in government 
employment.

Occupations with declining employment

Notall occupations will show positive employment 
growth. Thirty-two occupations with 1998 
employment of 75 or more are expected to drop 
employment by 10 percent or more during the 
forecast decade. Combined, these occupations

F a s t e s t  G r o w i n g  O c c u p a t i o n s
1998-2008 Projections
Occupations with 199B employment of 75 or more in Alaska

Respiratory Therapists 
Medical Assistants 

Surgical Technologists 
Flight Attendants 

Computer Support Specialists 

Systems Analysts, EDP 
Physician Assistants 

Dental Hygienists 
Dental Assistants 

Computer Engineers 

Medical Records Technicians 
Home Health Aides 

Human Services Workers 

Physical Therapists 

Transportation Agents 

Average All Occupations

0% m m 60% 80% 100%
Fast growing o ccupa tio ns are denned as those w ith a growth rate o l at leas t 16.8 percent 
for the forecast period .

Tota l em ployment Is d iv ided Into four groups, or quarllles .
P ay rnngcs are represented by $ for the lowest and SSSJ for the h ighest quartile.

N/A - not ava ilab le

Source Alaska Department or Labor and Workforce Development.
Research and Analysis Section

will account for 1.7 percent of total employment 
in 2008. Technological changes or organizational 
shifts will affect many of these occupations. For 
example, the demand for computer operators 
will slide as a result of mainframe computer 
system autom ation. (See Exhibit 5.) The 
occupation o f bank teller is expected to have 
the largest decrease in total employment. 
Demand for these workers is expected to decline 
substantially due to increased use of ATMs and 
on-line banking services. (See Exhibit 6.)

Of the occupations on the fastest declining list, 
six are in the oil and gas industry, reflecting the 
expectation that Alaska production of crude oil 
will continue to decline. The decline in timber- 
related employment is also expected to continue, 
reducing the demand for choke setters, and 
fallers and buckers.

Even occupations with declining employment 
can offer excellent employment opportunities. 
For example, the aging of Alaska's workforce 
may result in s ig n ifica n t em ploym ent 
opportunities as employers replace retiring 
workers. (See the September 2000 issue of 
Alaska Economic Trendsior an analysis of Alaska's 
aging population.) The industries potentially hit 
hardest by the need to replace retiring workers 
are government, health services, membership 
organizations, social services, and oil and gas 
extraction. The need to replace a significant 
percentage of the oil and gas workforce over the 
next decade may mitigate the declining 
employment in oil-related occupations.

Alaska's top jobs

Alaska's future labor market will offer a wide 
varietyofemploymentopportunities,atall levels 
of education and training attainment and 
earnings potential. Exhibit 7 lists Alaska's 149 
lop occupations— thosewith higher than average 
projected growth or largest numerical increases 
— organized by education or training level. 
Estimated wages for the top occupations are also



noted. When viewed together, these three 
measures provide insight into Ala'ka's future 
labor market, even though they are not the only 
criteria for judging job quality.

For years, Alaska's resource-based economy was 
able to provide high-paying jobs to workers with 
onlya high school education. Butmany traditional 
sources of high-wage/lower-skill work now have 
limited growth prospects. Although jobs will 
continue to be available for workers at all levels 
o f educational attainment, Alaskans with the 
most education or training will enjoy the best 
opportunities.

To further refine the list of top occupations, 
Exhibit 7 also notes Alaska's "best-be t" 
occupations, those with both good employment 
opportun ity  and good wages. (Best-bet 
occupations are bolded.) These occupations, 
with total projected employment of 63,810 in 
2008, are concentrated in the higher education 
and training categories, underscoring the 
importance of career planning and educational 
attainment. Twenty-seven of the 41 best-bet 
occupations require education or training of an 
associate degree or higher. Five of the 41, 
largely supervisory occupations, require work 
experience in a related occupation. Nine on- 
the-job tra in ing (OJT) occupations, some 
requiring significant OJT, such as air traffic 
controllers and correctional officers, make the 
best-bet list.

Although not officially on the "best-bet" list, six 
occupations included in Exhibit 7 offer both 
good employment opportunities and excellent 
earnings potential. The labor trades and crafts 
occupations of electricians, plumbers, electrical 
powerline installers/repairers, excavating and 
loading machine operators, and operating 
engineers all combine growing employment 
numbers with estimated earnings in the highest 
earnings group. The often rigorous training 
required for these occupations is generally 
available "on-'he-iob."

Methodology

Occupational employment forecasts are the end 
product of a three-part system: employersurveys, 
construction o f a matrix of industries and 
occupations, and industn tmployment forecasts.

FmploverSurvevs: TF foundation of this forecast 
is the Occupational Employment Statistics (OES) 
program, operated jointly by AKDOL/R&A and 
the U.S. Bureau of Labor Statistics. The OES 
program surveys occupational employment 
through a representative and random sample o f 
employers who do business in Alaska. The results 
of the OES employer surveys produce profiles of 
the occupational makeup for surveyed industries 
and estimates of wage rates by occupation.

F a s t e s t  D e c l i n i n g  O c c u p a t i o n s
1998-2008 Projections

Occupations with 1998 employment of 75 or more in Alaska

Oil Pumpers, exc. Wellhead 

Wellhead Pumpers 
Main Line Station Engineers 

Fallers S Buckers 

Petroleum Technicians 

Choke Setters 
Phone Station Install/Repair 

Directory Assistance Operator 
Computer Operators 

Roustabouts 

Petroleum Engineers 
Unemployment Benefit Spec 

Underwriters 

Barbers

Welfare Eligibility Workers 

Average All Occupations.

Total employment Is divided into lour groups, or quartlles.
Pay ranges are represented by $ lor the lowest and SSSS for the highest quartile.

NfA -  not available

Source: Alaska Department o l Labor and Workforce Development,
Research and Analysis Section
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Industry/Occupation Matrix: The occupational 
profile of each industry is arranged into a matrix 
o f occupations and industries. Base year 
employment estimates (1998) are made by 
multiplying the proportion of employment for 
each occupation in an industry by the current 
(1998) estimate of total employment for that 
industry and then summing across all industries.

Future occupational employment requires the 
useof "change factors" to indicate shifts in industry 
staffing patterns as employers respond to changes 
in both technology and the marketplace.

Estimates of self-employed workers are made by 
applying ratios of self-employed workers in each 
occupation to estimates ofwageand salary workers 
in the same occupation.

Industry Employment Forecasts: Industry
forecasts are constructed by statistical techniques 
and adjusted based on assumptions about the 
probability  o f future events. A deta iled 
description o f the m ethodology used in 
producing the 1998-2008 industry forecast is 
available upon request.

Earnings quartiles: Earnings quartiles were 
determined by sortingthe total number o f Alaska 
employees by their wage from lowest to highest. 
Rankings are based on quartiles using one- 
fourth of total employment to define each 
quartile. A single $ represents occupations with 
employee earnings of less than $10.92 per 
hour. $$ represents earnings between $10.92 
and $15.24 per hour, $$$ between $15.25 and 
$22.28 per hour, and $$$$ greater than $22.28 
per hour. Wage information is from the 1998 
Occupational Employment Statistics Survey.

O c c u p a tio n s  L o sin g  L a rg e s t N u m b e r  o f J o b s  
1998-2008 Projections
Occupations w ith  1998 employment o f 75 or m ore in Alaska

Bank Tellers 
Computer Operators 

Roustabouts 
Secretaries exc.Legal & Medical 

Welfare Eligibility Workers 
Fire Fighters 

Main Line Station Engineers 
Oil Pumpers, exc. Wellhead 

Petroleum Technicians 
Typists 

Wellhead Pumpers 
Petroleum Engineers 

Dispatchers: Emergency 
Fallers & Buckers 

Directory Assistance Operators

■120 -too -8) -60 -to -20 0

Total employment Is divided Into four groups, or quartiles.
Pay ranges are represented by S for the lowest and SSSS for the highest quartile.

N/A -  not available

Source: Alaska Department of Labor and Workforce Development.
Research and Analysis Section



T o p  O c c u p a t i o n s  b y  E d u c a t i o n  a n d  T r a i n i n g
Projected 1998-2008

Occupations with Fastest Rates o f Growth Earnings Occupations with Largest Numerical Earnings
Growth Rate (%) Quartile Numerical Increase Increase Quartile
First Professional .De.qree 

Chiropractors 47.5 N/A Physicians & Surgeons 229 SSSS
Clergy 41.5 $$ Chiropractors 94 N/A
Physicians & Surgeons 38.2 SSSS Pharmacists 73 $$$$
Optometrists 25.0 $$$$ Dentists 72 $$$$
Veterinarians & Veterinary Inspectors 24.2 s s s s Lawyers 50 $$$$
Pharmacists 24.1 $$$$ Clergy 44 $$
Dentists 20.8 $$$$ Veterinarians & Veterinary Inspectors 37 $$$$

Doctoral Degree
Professors: ComputerScience 39.6 $$$$ Biologists 420 SSS
Professors: Health Assessment&Treatment 35.0 $$$$ Professors: ComputerScience 36 $35$
Biologists 29.6 s s s Professors: Health Assessment & Treatment 2B $$$$
Professors: Life Sciences 24.4 $$$$ Professors: Business 25 $$$$

Masters Dearee
Physical Therapists 51.5 $$$$ Social Workers: Medical & Psychiatric 342 SSS
Social W orkers: Medical & Psychiatric 49.8 s s s Physical Therapists 88 SSSS
Speech Pathologists & Audiologists 36.2 s s s s Vocational & Educational Counselors 71 SSSS

Work ExDerience + Bachelor_'s_orJdlaher_Denree 
Medicine & Health Services Managers 43.8 s s s s General Managers & Top Executives 1,338 SSSS
Englneering/Math/Natural Science Mgrs 35.5 $s$$ Financial Managers 289 s s s s
Marketing, Advertising & Pub Rel Mgrs 33.8 s s s s Administrative Services Managers 259 s s s
Comm/TransportatlonfUtility Managers 29.1 s s s s Marketing, Advertising & Pub Rel Mgrs 249 s s s s
Artists 28.2 $$ Englneering/Math/Natural Science Mgrs 241 s s s s
Human Resource Managers 22.9 s s s s Comm/Transportatlon/Utillty Managers 200 s s s s
Administrative Services Managere 21.7 s s s Medicine & Health Services Managers 172 s s s s
General Managers 8. Top Executives 20.2 K S S Artists 120 $$
Financial Managers 19.1 s s s s Human Resource Managers 94 $$$$

Bachelor's Decree
Systems Analysts, EDP 73.2 s s s s Aircraft Pilots 674 s s s s
Physician Assistants 67.5 s s s s Systems Analysts, EDP 612 s s s s
ComputerEngineers 62.8 s s s s Social Wkrs, exc. Medical & Psychiatric 556 s s s
Occupational Therapists 46.0 s s s s Recreation Workers 290 $$
Aircraft P ilots 40.4 s s s s Residential Counselors 281 $$
Chemists, exc. Biochemists 38.9 $$$ Teachers: High School 234 $$$$
Residential Counselors 38.7 s s Property & Real Estate Managers 210 S3
Data Base Administrators 37.9 s s s s Teachers: Special Education 209 s s s s
Salespeople: Securities 36.5 s s s s Construction Managers 172 s s s s
Technical Writers 32.7 $ss$ Accountants & Auditors 161 s s s s
Social W orkers, exc. Medical & Psychiatric 32.3 s s s Human Resource Specialists 146 s s s s
Dieticians & Nutritionists 30.5 $$$ Instructional Coordinators 145 s s s
Instructional Coordinators 29.5 s s s ComputerProgrammers 141 s s s s
Designers, exc. Interior 27.6 $$ Civil Engineers 116 s s s s
Recreation Workers 26.2 $$ Teachers: Preschool 115 s s
Industrial Engineers, exc. Safely 24.0 $$$$ Geologists/Geophysicists/Oceanographers 109 s s s s
Teachers: Preschool 23.1 $$ Physician Assistants 106 s s s s
Mechanical Engineers 22.0 s s s s Designers, exc. Interior 101 s s
Construction Managers 20.1 s s s s Salespeople: Securities 81 s s s s
Safety Engineers, exc. Mining 19.8 s s s s Writers & Editors 73 s s s
Teachers: Special Education 19.3 s s s s ComputerEngineers 71 s s s s

Respiratory Therapists 97.4 s s s Registered Nurses 1,555 s s s s
(continued page 16)

"Best Bet" occupations, those with both good employment opportunity and good wages, are bolded. N/A -  not available 
Total employment is divided into four equal groups, or quartiles. Pay ranges are represented by $ for the lowest and S$S$ for the highest quartile. 

Soutve: Alaska Department of Labor and Workforce Development, Research and Analysis Section
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Top O ccupa tion s  by Education and Tra in ing  Projected 1998-2008 (continued)

O c c u p a t io n s  w i t h  F a s t e s t  R a t e s  o f  
G ro w th

G r o w t h  
R a t e  (% }

E a r n in g s  O c c u p a t io n s  w it h  L a r g e s t  
Q u a r t i le  N u m e r ic a l  I n c r e a s e

N u m e r ic a l
I n c r e a s e

E a r n in g s
Q u a r t i le

C o m p u t e r  S u p p o r t  S p e c ia l i s t s 73.4 SSS C o m p u t e r  S u p p o r t  S p e c ia l i s t s 567 SSS
D e n ta l H y g ie n is t s 67.4 $$$$ D e n t a l H y g ie n is t s 258 s s s s
M ed ic a l R e c o r d T e c h n lc ia n s 57.6 $$ P a r a le g a ls 177 s s s
R a d io lo g ic  T e c h n o lo g i s t s 50.5 SSS M e d ic a l R e c o rd  T e c h n ic ia n s 170 $s
P a r a le g a ls 39.9 s s s M e d ic a l L a b o r a t o r y  T e c h n i c ia n s 143 s s s
R e g is t e r e d  N u r s e s 39.9 s s s s R e s p ir a t o r y  T h e r a p is t s 112 s s s
M e d ic a l L a b o r a t o r y  T e c h n i c ia n s 30.2 s s s R a d io lo g ic  T e c h n o lo g i s t s 106 s s s

P o s t s e c o n d a r v  V o c a t io n a L I r a i n i n a
S u rg ica l T  e c h n o lo g is t s BO. 9 s s A ir c r a f t  M e c h a n ic s 636 s s s
T e le p h o n e  S y s t e m s  Ins ta lle rs/R epa ire rs 49.4 $$$$ A u t o  M e c h a n ic s 477 s s s
A ir c r a f t  M e c h a n ic s 43.6 s s s L lc a n s e o  P r a c t ic a l  N u r s e s 168 s s s
S e c re ta r ie s . M e d ic a l 41.2 s s T ra v e l A g u n ts 127 $s
C o m p u te rR e p a ir e r s 39.6 $$$ E m e r g e n r .y M e d ic a lT e c h n ic ia n s 86 s s s
E m e rg e n c y  M e d ic a l T e c h n ic ia n s 32.5 $$$ R e a l E s ta te  A g e n ts 84 $$$
T ra n s c r ip t io n is ts 30.2 $$$ T e le p h o n e  S y s tem s  In s ta lle rs / R e p a ire rs 82 $$$$
A u to  M e c h a n ic s 30.1 s s s S u rg ic a l T e c h n o lo g is t s 72 s s
L ic e n s e d  P r a c t i c a l  N u r s e s 27.2 s s s T ra n s c r ip t io n is ts 65 s s s
T rave l A g e n ts 23.9 $$ S e c re ta r ie s : M e d ic a l 61 s s

W o rk  E x o e r ie n c e / R e la t e d  O c c u p a t io n
In s t r u c t o r s :  N o n v o c a t lo n a l  E d u c a t io n 35.4 s s s A d m in is t r a t i v e  S u p p o r t  S u p e r v is o r s 826 s s s
Law n S e r v ic e  M a n a g e r s 35.3 $$ S a le s  S u p e r v is o r s 821 s s s
T r a n s p o r t a t io n  & M o v in g  M a c h in e  S u p v 28.1 s s s s M e c h a n ic s / ln s t a l le r s / R c p a ir e r s  S u p v 244 s s s s
H o u se k e ep e rs 25.6 $s F o o d  S e r v ic e  & L o d g in g  M a n a g e r s 188 $$
A d m in is t r a t iv e  S u p p o r t  S u p e r v is o r s 23.1 s s s I n s t r u c t o r s :  N o n v o c a t lo n a l  E d u c a t io n 146 s s s
M e c h a n lc s / ln s t a l le r s / R e p a lr e r s  S u p v 21.0 s s s s T r a n s p o r t a t io n  & M o v in g  M a c h in e  S u p v 112 s s s s
S a le s  S u p e r v is o r s 18.3 s s s In s p e c to r s  & C o m p l ia n c e  O f f ic e r s , e x c . C o n s t 86 $$$$
Food  S e r v ic e  & L o d g in g  M a n a g e r s 18.0 $$ C o n s tru c t io n / E x tra c t iv e  W k r S u p e r v is o r s 84 $$$$
Cap ta in s : W a t e r V e s s e l 17.3 $$$$ R e a l E s ta te  B rokers 75 s s s s
S h ip  M a tes 16.9 $$$ T e a c h e r s :  V o c a t io n a l E d u c a t io n / T ra in in g 59 s s s s

M o r e  T h a n  12 M o n t h s  o f  O n- th e- Job  T r a in in a
F llg h tA tte n d a n ts 75.8 $$ G e n e r a l M a in t e n a n c e  R e p a ir e r s 552 $$$
Marine E q u ip m e n t  M e c h a n ic s 41.7 s s s s C o o k s : R e s ta u ra n t 464 $
C o a c h e s  & U m p ir e s 3B.8 $ C a r p e n te r s 450 s s s
T e l/ C a b le  T V  L in e  In s t a l le r s / R e p a ir e r s 36.0 $$$ E le c t r ic ia n s 246 $$$$
P ro d u c e rs , D ir e c t o r s  & A c to rs 32.4 s s A ir  T r a f f ic  C o n t r o l l e r s 205 s s s s
M us ica l In s t a lm e n t  R e pa ire rs/ T un e rs 29.9 $ F lig h t  A tte n d a n ts 179 $$
B r ic k M a s o n s 27.8 s s s s C o r r e c t io n  O f f ic e r s  & J a i le r s 164 s s s
A u t o m o t iv e  B o d y  R e p a ir e r s 26.9 s s s T e l/ C a b le  T V  L in e  I n s t a l le r s / R e p a ir e r s 163 s s s
M ach in is ts 26.8 s s s P lum be rs 148 $$$$
A ir  T r a f f ic  C o n t r o l l e r s 25.9 s s s s B us/T ruck  & D ie s e l E n g in e  M e c h a n ic s 106 s s s
M us id a n s : In s t ru m e n ta l 25.2 N/A A u t o m o t iv e  B o d y  R e p a ir e r s 102 s s s
H eating  & A ir  C o n d it io n in g  M e c h a n ic s 23.6 s s s W e ld e rs 87 s s s
Cooks: R e s ta u ra n t 22.7 s E le c t r ic a l P o w e r lin e  In s ta lle rs / R e p a ire rs 86 s s s s
P etro le um  R e f in e r y  & C o n tr o l P a n e l O p e ra to rs 18.7 s s s s P o l ic e  P a tro l O f f ic e r s 85 $$$$
C o r r e c t io n  O f f i c e r s  & J a i le r s 18.2 s s s H e a t in g  & A ir C o n d it lo n in g  M e c h a n ic s 65 $$$
E lec tr ica l P o w e r l in e  In s ta lle rs /R ep a ire rs 18.1 s s s s C o a c h e s  & U m p ir e s 50 $

O n e  to  12 M o n t h s  o f  O n- th e- Job  T r a in in a
M e d ic a lA s s is t a n ts 88.8 ss In s tru c to rs : S p o r ts 449 ss
Denta l A s s is ta n t s 64.4 s s D e n t a lA s s is ta n t s 410 $$
Hum an  S e r v ic e s W o r k e r s 53.8 ss H u m a n  S e r v ic e s W o r k e r s 376 $$
S a le s p e o p le :  B u s in e s s  S e r v ic e s 47.0 s s s M e d ic a lA s s is t a n ts 317 $$
Instructo rs : S p o r t s 45.2 ss S a le s  R e p , e x c .  S c i e n t i f i c  P r o d  & R e t a i l 277 ss s
C ru sh in g /G r in d in g /B le nd in g  M a c h in e  O pe ra to rs 43.3 s s s S a le s p e o p le :  B u s in e s s  S e r v ic e s 270 s s s

"Best Bet" o c c u p a t io n s , th o s e  w ith both good em p lo ym e n t o pportu n ity  a nd  good  w a g e s , are b o ld e d . N/A - no t a v a ila b le
Tota l em p lo ym e n t  is  d iv id e d  Into four e q u a l g roups , or q u a rt ile s . P a y  ra ng es  a re  re p re sen ted  by $ for the  lo w e s t and  $S$$ for the  h ig hes t quartile .

Source: Alaska Department of Labor and Workfoice Development, Research and Analysis Section

'ALASKA^NOM lCTRENbS^^^M ^NdN^BERaODdi^



Top  Occupation:* by Education  and Training Pro jected 1998-2008 (continued)

O c c u p a t io n s  w it h  F a s t e s t  R a t e s  o f G r o w t h E a r n in g s O c c u p a t io n s  w it h  L a r g e s t  N u m e r ic a l E a r n in g s
G row th R a t e  (%) Q u a r t i le N u m e r ic a l I n c r e a s e  I n c r e a s e Q u a r t i le

O p tic ians 40.7 $$ P a ln t e r s / P a p e r h a n g e r s 161 $$$
Sheet M eta l D u c t  In s ta lle rs 39.0 $$$ S a le s p e o p le : P crts 154 $$
Painters: T ran spo rta t io n  E q u ip m e n t 36.0 $$$ S a le s p e o p le :  A d v e r t is in g 109 $$$
Dem onstra tors & P rom o te rs 33.2 $ H aza rd o u s  M a te r ia ls  R e m o v a l W o rk e rs 97 $$$
S a le s p e o p le :  A d v e r t is in g 33.0 $5$ E x ca v a t in g  & L o a d in g  M a c h in e  O p e ra to r s 80 $$$$
Bakers: M a n u fa c tu r in g 29.2 $$$ O p tic ia n s 79 $$
Tax  P reparers 26.6 $S$ D em ons tra to rs  & P rom o te rs 70 $
Insu rance  C la im s  T a k e rs 23.6 $$ O pe ra t in g  E n g in e e rs 70 $$$$
M erch a n d is e  & W in d o w  D is p la y e r s 23.0 $ R o o fe rs 69 $$$
Roofers 22.7 $$$ S a le s  R eps : S c ie n t if ic  P ro d , e x c . R e ta i l 67 SSS
Food P ro c e s s in g  T e c h n ic ia n s 22.2 N/A C rush in g /G r in d ing /B le nd in g  M a c h in e  O p e ra to r s 65 $$$
Earth D r ille rs , e x c . O i l & G a s 21.3 $$$ D ispa tche rs : N on- em e rg e n c y 65 $$$
Excava t in g  & L o a d in g  M a c h in e  O p e ra to rs 20.6 $$$$ Bakers: B read  & P as try 60 $
Haza rdous  M a te r ia ls  R e m o v a l W o rk e rs 20.2 $$$ B u s  D r ive rs 53 $$
S a le s  R e p s ,  e x c .  S c i e n t i f i c  P ro d  & R e t a i l 19.9 SSS T a x  P reparers 46 $$$
Sa lesp eop le : P arts 19.1 $$ In s u r a n c e C la im s  T a k e rs 41 SS
P a in te r s  & P a p e r h a n g e r s 19.0 SSS S h e e t  M eta l D u c t  In s ta lle rs 39 s$$

L e s s  T h a n  O n e  M o n t h  o f  Q n - t h e - J o b J r a ln in a N/A
Home H ea lth  A id e s 57.0 $$ S a le sp eop le : R e ta il 1,589 5
T  ra n sp o r la lio n  A g e n ts 51.1 $$ C a s h ie r s 1,580 $
In te rv iew ing  C le r k s , e x c . P e r s o n n e l 45.5 S$ C h ild  C a r e  W o rk e rs 1,321 S
A m u s em e n ts  R e c r e a t io n  A t te n d a n ts 45.5 $ G e n e ra l O ff ic e  C le r k s 1,209 S3
V eh ic le  W a s h e r s  & E q u ip m e n t  C le a n e r s 40.2 $ R ecep tio n is ts 1,017 S$
Guides 37.5 $ T ru ck  Drivers: L ig h t , in c lu d in g  D e liv e r y / R o u te 902 $$
Parking Lo t A tte nd a n ts 35,4 N/A A m u s em e n t  & R e c r e a t io n  A t te n d a n ts 751 $
C h ild C a r e  W o rk e rs 34.4 $ W a ite r s  & W a it r e s s e s 744 $
Porters & B e llh o p s 34.3 $ T e a c h e rA id e s 677 SS
Ticket A g en ts 34.0 $$ T ick e tA g e n ts 574 $$
Persona l & H o m e  C a r e  A id e s 33.5 N/A T r u c k  D r iv e r s :  H e a v y  o r  T r a c t o r  T r a i l e r 544 s s s
Truck D r ive rs : L ig h t , In c lu d in g  D e liv e ry/R o u te 33.2 $$ H ousek e ep in g  C le a n e r s 515 s
Nurs ing A id e s  & O r d e r l ie s 3Z2 $$ C o m b in e d  F oo d  P re p a ra t io n / S e rv ic e  W o rk e rs 476 s
F laggers/C ross ing  G u a r d s 32.1 $$$ Jan ito rs/C leaners , e x c . M a id / H o u s e  C le a n e r 450 s
P ha rm acy  A s s is ta n ts 32.0 N/A H o m e  H ea lth  A id e s 432 $$
Utilities C u s to m e rS e r v ic e  R e p r e s e n ta t iv e s 30.4 $$ H an d  P ackers & P a ck a g e r s 430 $
B il l& A c c o u n tC o lle c to r s 29.1 S$ T  ranspo rta tion  A g e n ts 429 $$
T ire  R epa ire rs  & C h a n g e r s 28.8 S F oo d  P repara tion  W o rk e rs 404 $
Bus Drivers: S c h o o l 28.8 $$ L a n d s ca p in g  & G ro u n d s k e e p in g  L a b o re rs 39B $$
Recep tion is ts 28.6 SS Co u n te r&  R e n ta l C le rk s 371 s
Ad justm en t C le rk s 28.0 s G u a r d s  & W a tc h  G u a r d s 364 s
An im a l C a re ta k e rs , e x c . F a rm 26.6 $ N u rs in g  A id e s  & O r d e r l ie s 343 $$
M ech a n ic s  & R e p a ir e r s  H e lp e r s 26.2 s s B u s  D rivers: S c h o o l 289 $$
G u a id s  & W a tc h  G u a r d s 25.7 $ V e h ic le  W a s h e r s  & E q u ip m e n t  C le a n e r s 278 s
Tax i D r iv e rs  & C h a u f f e u r s 25.3 $ U t ll it le s C u s to m e rS e r v ic e  R e p s 236 $$
Coun ter & R e n ta l C le r k s 24.9 $ S to ck  C lerk : S to ck /W a reh o u s e/S to ra g e  Y a rd 209 $$
H an dP a ck e rs  & P a ck a g e r s 24.7 $ C o u n te r  A ttendan ts : L u n c h ro o m / C o f fe e  S h o p 192 $
Cash ie rs 24.3 $ G u id e s 189 s
L and scap in g  & G r o u n d s k e e p in g  L a b o re rs 24.2 $$ P e rso n a l & H om e  C a r e  A id e s 164 N/A
Billing, C o s t  & R a te  C le r k s 23.8 s s M e c h a n ic s  & R e p a ir e r s  H e lp e r s 161 SS
Housekeep ing  C le a n e r s 23.4 $ Ba rtenders 157 $
Dup lica t ing  M a c h in e  O p e ra to r s 23.3 $ B illin g , C o s t s  R a te  C le r k s 150 $$
Cooks: S p e c ia lty  F a s t  F o o d 23.3 $ S to ck  C lerks: S a le s  F lo o r 150 s
Hosts/Hostess: R e s t/ L o u n g e/ C o ffe e  S h o p 23.0 $ H o te l D esk C le rk s 142 $
H o te lD esk  C le rk s 22.9 $ H e lp e rs : C a rp e n te rs  & R e la te d 108 $$
Cooks: S ho rt O r d e r 22.3 $ ln t e r v ie w in g C le r k s .e x e . P e r s o n n e l 105 ss
A ssem b le rs/Fab r ica to rs , e x c . M a c h in e / E le c tr ic a l 21.5 $$ Hosts/Hostess: R e s t/ L o u n g e/ C o ffe e  S h o p 100 s
T ru ck  D r iv e r s :  H e a v y  o r  T r a c t o r  T r a i l e r 21.3 s s s T raffle . S h ip p in g  & R e c e iv in g  C le r k s 99 $$

"Best Bet" occupations, those with both good employment oppoitunity and good wages, are bolded. N/A -  not available 
Total employment is divided Into four equal groups, or quartiles. Pay ranges are represented by S for the lowest and SSSS for the highest quartile. 

Source: Alaska Department at Labor and Workforce Development, Research and Analysis Section

A L A S K A  E C O N O M I C  TRENDS NOVEMBER 2000
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A H R I C  R e v i e w

Alaska Human Resource 
Investment Council 

Department of Labor 
& Workforce Development 
550 W. 7lh Ave, Ste. 1830 
Anchorage, Alaska 99501 

907-269-7485 
fax: 907-269-7489 

—.nail: AHRIC@labor.state.ak.us 
www.labor.state.ak.us/commlsh/ahric/home.htm

WELCOME J IM  SANDERS!
Jim Sanders has been appointed 
to be the Executive Director of 
AHRIC, replacing Mike Andrews, 
who retired from the position in 
September. Jim Sanders has 
been a state employee for 27 
years, most recently serving as 
the regional offices manager with 
the Department of Community and 
Economic Development. He was 
also Deputy Chief of Operation 
Renew Hope, Gov. Knowles' 
response to the Western Alaska 
Fisheries Disaster. Sanders is a 
welcome addition to the AHRIC 
staff, and will be a great asset as 
the Council works to shape 
Alaska's future workforce. The 
Council extends its appreciation to 
Mike Shiffer, who filled in as 
Acting Director until Andrews’ 
replacement was chosen.

L e g is la tiv e  P a c k e t
AHRIC Regulations, required 
under SB 334 and SB 289, were 
approved in draft form at the 
December 12 AHRIC meeting. A 
resolution approving the draft 
regulations was forwarded to the 
Legislature, as required by SB 
289, along with a copy of the 
Brustein report on options for 
restructuring the AHRIC. A copy 
of the Brustein report is available 
on the AHRIC web site. The draft 
regulations have been forwarded 
to the Department of Law, and will 
be available after a review 
process is complete. The Alaska 
Future Workforce Policy and 
Investment Blueprint and the 
accompanying recommendations 
have also been forwarded to the 
Legislature.

D ecember Meeting Follow-up
The December Future Workforce 
Conference brought together a 
diverse group from across the 
state to review and discuss 
Alaska's Future Workforce 
Strategic Policies & Investment 
Blueprint. After listening to public 
testimony and presentations from 
employers and training providers, 
the AHRIC met to finalize and 
approve the Blueprint. The final 
pi&n is posted on the Lt. 
Governor's web site: 
htto://www.qov.state.ak.us/ltQov/ 
voced/main.htm. and can also be 
found on the AHRIC site.

A H R IC  C ha ir N o m ina tions
The Policy & Planning Committee 
has been charged with acting as 
the Nominating Committee and 
will be accepting nominations for 
the offices of Chair and Vice Chair 
of the council. Council bylaws and 
Alaska statute state that council 
officers must be selected from 
Business & Industry designees. 
Members can view the AHRIC 
roster at the Governor's Office 
Boards & Commissions WebPage: 
http://www.qov.state.ak.us/boards/ 
rosters/Board 193.htm. 
Nominations will be accepted until 
5:00 p.m. on February 26, 2001. 
Council members may mail, fax, 
e-mail or telephone nomination to 
the AHRIC office.

Annual Evaluation Report
The Assessment & Evaluation 
Committee is reviewing a draft of 
the annual program performance 
report, required by SB 334 
(Chapter 85 SLA 98). The AHRIC 
approved the draft report in 
concept at the December meeting. 
The performance report is due lo 
the Legislature by 2/7/01.

NEW AHRIC WEB SITE
Please note that the AHRIC web 
site has been relocated to the 
Department of Labor’s web site. 
The URL for the new site is: 
wwwJabor.state.ak.us/commish/ 
ahric/home.htm. The final version 
of the WIA 5-year implementation 
plan is now posted on the site, 
along with minutes from the 
December AHRIC meeting. The 
AHRIC email has changed to 
AHRIC@labor.state.ak.us.

March AHRIC Meeting
The next AHRIC meeting will be 
held in Juneau on March 29-30. 
Rooms are blocked for AHRIC 
members at the Goldbelt Hotel, 
which is also the meeting location. 
If you are an Alaska Airlines 
Frequent Flyer, you should have 
received a "constituent fare" 
coupon with your last statement. If 
you would like to use the one-time 
constituent fare for this trip, 
mention it to your travel agent 
when making your reservations.

Members Re-appointed
The Governor has re-appointed 
AHRIC members Alice Galvin, 
Duane French, Tim Sunday,
JoAnn McDowell and Linda 
Hulbert. Wendy Redman has been 
appointed to serve as the 
University of Alaska designee for 
the Council.

A  M A R K  Y O U R  C A L E N D A R
X Feb. 12, 12-1:30 pm, Executive 
Committee Teleconference 
X Feb. 15, Transportation Careers 
Fair, Stevens Airport, Train 
Station, and Port of Anchorage 
X Mar. 29-30, AHRIC meeting 
Golbelt Hotel, Juneau

mailto:AHRIC@labor.state.ak.us
http://www.labor.state.ak.us/commlsh/ahric/home.htm
http://www.qov.state.ak.us/ltQov/
http://www.qov.state.ak.us/boards/
mailto:AHRIC@labor.state.ak.us
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J u n e a u

January 12, 2001

M

The Honorable Rick Halford 
President of the Senate 
Alaska State Legislature 
State Capitol 
Juneau, AK 99801-1 182

Dear President Halford:

This past year, Congress passed legislation to improve health care for women by 
extending Medicaid coverage for treatment o f breast and cervical cancer. In the interest 
of improving Alaskans' health care, I am pleased to present this bill that allows the state 
to take advantage of this worthwhile program.

By opting into this new Medicaid program, uninsured women who have been diagnosed 
with breast or cervical cancer under a federally financed screening program will be 
eligible for treatment. In Alaska that could mean some 70 women or so per year who 
could not otherwise afford cancer treatment may be able to receive care.

The federal program began in 1990 when Congress passed the Breast and Cervical 
Cancer Mortality Prevention Act establishing the Center for Disease Control’s (CDC) 
national breast and cervical cancer early detection program. The CDC program provides 
grants for screening exams to millions of people who meet eligibility guidelines 
throughout the country each year, including Alaska. The grantees provide clinical breast 
exams, pelvic exams, and mammograms.

Unfortunately, federal money did not provide for follow-up treatment to any of the 
uninsured persons diagnosed with cancer -  until now. With last year's Breast and 
Cervical Cancer Prevention and Treatment Act signed into law. states may select a new 
Medicaid option to cover cancer treatments of uninsured women diagnosed under the 
CDC early detection program.



According to the American Cancer Society, an estimated 182,800 new cases of invasive 
breast cancer and 12,800 new cases o f invasive cervical cancer are expected to occur 
among women in the United States during 2000, resulting in an estimated 45,400 deaths. 
As a result o f the recent congressional action, diagnosed, uninsured, low-income persons 
can receive the treatment needed to save their lives. In order to extend this program to 
Alaska women, I urge your prompt and favorable action on this legislation.

T h e  H o n o r a b l e  R i c k  H a l f o r d
J a n u a r y  12, 2001
P a g e  2

Sincerely,

Governor



HB65

$
Subject: HB65

Date: Fri. 26 Jan 2001.17:54:05 -0900 
From: "Barbara DuBois" <barbdu@hotmail.com>

To: Senator_Bettye_Davis@legis.state.ak.us, Senator_Randy_Phillips@legis.state.ak.us, 
Senator_Alan_Austeitnan@legis.state.ak.us, Senator_John_Torgerson@legis.state.ak.us, 
Senator_Loren_Leman @ legis.state.ak.us

As m e m b e r s  of the L a b o r  a n d  C o m m e r c e  C o m m i t t e e  y o u  wi l l  h a v e  b e f o r e  y o u  HB65 
ne x t  week. As a n  u n i n s u r e d  w o m a n  d i a g n o s e d  w i t h  b r e a s t  c a n c e r  I a m  v e r y  
i n t e r e s t e d  in this bill. M y  c a n c e r  w a s  d i a g n o s e d  o n  Dec 19, 2000. T h e  first 
d i a g n o s i s  was S t a g e  4 I n f l a m m a t o r y  b r e a s t  cancer, a v e r y  rare a n d  fast 
g r o w i n g  cancer. M y  last m a m m o g r a m  in F e b r u a r y  w a s  nega ti ve.  E a r l y  d e t e c t i o n  
th r o u g h  the E n c o r e  P r o g r a m  p u t  m e  in a s t a g e  3 level w h i c h  is m u c h  better.
T h e  c h a n c e  of a c u r e  is g r e a t e r  for a s t a g e  3. I a m  51 y e a r s  o l d  a n d  
o t h e r w i s e  (?) healthy. M y  p r o f e s s i o n  of h a i r d r e s s i n g  is not one tha t p r o v i d e s  
h e a l th ca re . As s t a t e  e m p l o y e e s  y o u r  h e a l t h c a r e  is p o s s i b l y  p r o vi de d. P r iv at e 
i n s u r a n c e  is c o s t  p r o h i b i t i v e  a n d  n o t  a n  o p t i o n  for m a n y  of us.
I h a v e  b ee n  a d v i s e d  to g o  on s t a t e  a i d  bu t I w o u l d  h a v e  to quit m y  job, c a s h  
in m y  s mall a m o u n t s  of r e t i r e m e n t s  a n d  b e c o m e  d e s t i t u t e  for a C H A N C E  of 
g e t t i n g  aid. I p l a n  o n  n e e d i n g  m y  r e t i r e m e n t  m o n i e s  in 20 y e a r s  a n d  h o p e  y o u  
w i l l  g i v e  me  or o t h e r  w o m e n  like m y s e l f  the o p p o r t u n i t y  to do so.
I ho p e  to m e e t  e a c h  of y o u  w h e n  I c o m e  to J u n e a u  to testify. I h a v e  C h e m o  
this T h u r s d a y  so this m e e t i n g  is n o t  p o s si bl e,  but  I wil l m a k e  a d j u s t m e n t s  
in m y  tr e a t m e n t  to a c c o m m o d a t e  a trip. Y o u r  c o n s i d e r a t i o n  of this b il l  is 
g r e a t l y  ap pr ec i a t e d .  U n i n s u r e d  w o m e n  n e e d  m o r e  than h el p  w i t h  d i ag no sis , w h y  
be d i a g n o s e d  if w e  c a n , t  b e  tre a t e d ?
I an mo s t  s i n c e r e l y  y o u r s - B a r b a r a  D u B o i s

Get  y o u r  F R E E  d o w n l o a d  of M S N  E x p l o r e r  at h t t o : / / e x p l o r e r . ms n.com

o n 1/28/01 11:47

mailto:barbdu@hotmail.com
mailto:Senator_Bettye_Davis@legis.state.ak.us
mailto:Senator_Randy_Phillips@legis.state.ak.us
mailto:Senator_Alan_Austeitnan@legis.state.ak.us
mailto:Senator_John_Torgerson@legis.state.ak.us
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Fiscal Note Number:
Bill Version:

(S )  Publish Date:

1 C O R R E C T E D  
- 3 8 .

1 7 7 0 1

R e v is io n  D a te / T im e  (N o te  if  c o r r e c t io n ) : _________________________
T it le :  R e la t in g  to e lig ib i l it y  o f  c e r ta in  w o m e n  s c r e e n e d
to  h a v e  b r e a s t  a n d  c e r v ic a l c a n c e r  for M e d ic a id ____________

D e p t . A ffe c te d : 
[ B R l I: 
C o m p o n e n t :

S p o n s o r
R e q u e s t e r

R u le s

H e a lth  & S o c ia l S e r v ic e s  
M e d ic a l A s s is t a n c e  A d m  
M e d ic a id  S ta te  P ro g r a m s

C o m p o n e n t  N u m b e r S67

Expanditures/Rovenuoa ( T h o u s a n d s  o f  D o l la r s )
N o te : A m o u n ts  d o  n o t  in c lu d e  in f la t io n  u n le s s  o th e rw is e  n o t e d  b e lo w .
O P E R A T IN G  E X P E N D IT U R E S F Y  2002 F Y  2003 F Y  2004 F Y  2005 F Y  2006 F Y  2007
P e r s o n a l S e r v ic e s
T r a v e l
C o n t r a c t u a l
S u p p l ie s
E q u ip m e n t
L a n d  & S t ru c tu r e s
G ra n ts  & C la im s
M is c e l la n e o u s

589.2 535.3 5S7.2 742.2 8 0 1.6 865.7

T O T A L  O P E R A T IN G 509.2 636.3 687.2 742.2 801.6 865.7

( C A P IT A L  E X P E N D IT U R E S

I C H A N G E  IN  R E V E N U E S  ( I
F U N D  S O U R C E (T h o u s a n d s  o f  D o lla r s )
1002 F e d e r a l R e c e ip t s 413.4 446.5 482.2 520.8 562.5 607.5
1003 G F  M a tc h 175.8 189.8 205.0 221.4 239.1 258.2
1004 G F
1005 G F / P ro g r a m  R e c e ip t s
1037 G F / M e n ta l H e a lt h
O t h e r  f S o e c if v  T yD e) -

T O T A L 539.2 636.3 637.2 742.2 801.6 865.7

E s t im a t e  o f  a n y  c u r r o n t  y e a r  (FY2001) c o s t :  

P O S IT IO N S

0.0

F u ll- t im e
Part- tim e
T e m o o r a r y

ANALYSIS: (Attach a separate page if nocossar/l
Legislation recently adopted by Congress creates a new Medicaid eligibility group 'or women diagnosed with cancer who were 

scraoned under tho Broast and Cervical Cancer Detection Program funded through the Centers for Disease Control. Medicaid 
eligibility for these womon lasts through treatment and includes all Medicaid covered services. The four grantees in Alaska 
diagnosed 39 womon with breast cancer and 33 womon with cervical cancer last year. Sixty-one percent of the oreast cancer 
pationts and oighloen porcont of tho cervical cancer pationts were Alaska Native. Alaska Native women are not eligible for 
coverage under this option 3$ they have creditable health insurance coverage as defined in the Public Health Service Act. 
Average Medicaid expenditures In FY 00 for women treated with these cancers woro 517.500 and $12,100 respectively. 
Assumptions for this fiscal note wore a fodoral match rate of 70.17 percent for FY02 (tho Sjjjte Children's Health Insurance match 
rate) and an oight porcont growth rate for each succeeding year.

f
P r e p a r e d  by: 
D iv is io n

A p p r o v e d  by: 
A g e n c y

N a n c y  W e l le r ,  S l3 te  F e d e r a l a n d  T r ib a l R e la t io n s  
M e d ic a iA s s is t a n c e

P h o n e  *65-3355

K a r ^ c T ^ f d ^ f io n e r D a te
D e f r s f fm e n T tr f ^ a S o c ia l S e r v ic e s

D a te / T im e  1/5/01 2:42 P M

T jE J k  i—

For distribution information, call the Governor’s Leoislativo Office
P a g e   o f  j __
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SENATE BILL NO. 38

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TW ENTY-SECO ND  LEGISLATURE - FIRST SESSION

BY T H E  S E N A T E  R U L E S  C O M M I T T E E  BY R E Q U E S T  O F  T H E  G O V E R N O R  

In t ro d u c e d :  1/16/01
R e fe r r e d :  L a b o r  a n d  C o m m e rc e ,  H e a lth ,  E d u ca t io n  a n d  Social Services, F inance

A BILL 

FOR AN ACT ENTITLED
II
|! "An Act relating to a new optional group of persons eligible for medical assistance who
I

require treatment for breast or cervical cancer; and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 47.07.020(b) is amended by adding a new paragraph to read:

(15) persons who have been diagnosed with breast or cervical cancer 

and who are eligible for coverage under 42 U.S.C. 1396a(10)(A)(ii)(XVIII).

* Sec. 2. This A ct takes effect im mediately under AS 01.10.070(c).

SB0038A

C O M M IT T E E  C O P t
-1-

w T e x t  U r d e c l i n e d  [ D ELETED  T E X T  BRACKETED]
SB 38



ALASKA STATE LEGISLATURE
SENATOR RANDY PHILLIPS

SENATE DISTRICT L

Senate Labor & Commerce Committee

S e s s io n  (Jan-May)
S la te  C a p ito l, R o om  103 
J u neau , A laska  99801 
(907) 465-4949 
(907) 4654979 F ax  
T o ll F re e  A n cho rag e  A rea 
8004784950

In te r im
P .O . B ox 142
E a g le  R iver , A laska 99577
(907)6944949
190716944948 Fax

M E M O R A N D U M

SENATE LABOR 
& COMMERCE 

Tuesdays and Thursdays 
1:30 -3:30 p.m. 

Beltz Meeting Room

TO: Senate L&C Committee
Senators Austerman, Davis, 
Leman and Torgerson

FROM: Senator Randy Phillips^x^/^
SUBJECT: Committee Agenda for 2-1 -01
DATE: 1-31-01
The agenda for tomorrow's committee meeting is as follows:

SB38 BREAST/CERVICAL CANCER 
Teleconferencing to Anchorage and we will take testimony

A 15-minute briefing from the AK State Hospital and Nursing Home Assn. 
and the Alaska Process Industry Careers Consortium.



T O N Y  K N O W L E S ,  G O V E R N O R

P.O. BOX 110660 
JUNEAU, ALASKA 99811-0660 
PHONE: (907)465-3355
PAX: (907)465-2204

The Honorable Randy Phillips, Chair 
Senate Labor and Commerce Committee 
State Capitol
Juneau, Alaska 99801-1182 

Dear Senator Phillips:

During the February 1st hearing on SB 38, relating to Medical Assistance for Breast and 
Cervical Cancer, you requested information that I am providing in this letter.
Specifically, you requested information on Medicaid hospital reimbursement and the 
number of states considering the new breast and cervical cancer Medicaid option.

The division sets reimbursement rates for facilities in compliance with AS 47.07.070 -  
AS 47.07.900. Hospital reimbursement is currently changing in compliance with new 
regulations that shifts reimbursement from a percent of charges structure for inpatient 
care to a daily per diem rate. Each hospital has a facility specific rate determined based 
on its individual Medicare cost report. The table below shows a comparison of rates from 
1999 through 2001. Per diem rates are set for each facility based on their business fiscal 
year. The per diem rates shown are for those facilities with a January 1sl fiscal year and 
the remaining facilities, currently with percent of charges, have July 1st fiscal years and 
will have per diem rates in effect beginning with that date.

Acute Care Rate Comparison - FY2000 to FY200

Facility Facility Facility
Facility FYE FY1999 FY2000 FY2001
Alaska Regional Hospital 12/31 25.95% 33.00% temp $1,942.58
Bartlett Regional Hospital 6/30 72.63% 73.66% 78.93%
Central Peninsula Hospital 6/30 71.50% 74.34% 74.63%
Cordova Community Medical Center 6/30 100.00% 121.68% 84.17%
Fairbanks Memorial Hospital 12/31 64.39% 56.55% $1,316.53
Ketchikan General Hospital 6/30 73.70% 77.79% 74.74% temp
Norton Sound Regional Hospital 9/30 93.10% 73.88% 73.88% temp
Petersburg Medical Center 6/30 100.00% 100.00% 100.00%
Providence Alaska Medical Center 12/31 49.47% 49.04% $1,531.80
Providence Kodiak Island Medical Center 6/30 $ 2,038.07 $ 2,092.33 $2,208.17
Providence Seward Medical Center 12/31 $ 1,853.60 $ 1,900.11 $1,948.01
Sitka Community Hospital 6/30 $ 1,998.64 $ 1,658.30 $2,107.84
South Peninsula Hospital 6/30 89.51% 86.79% 83.89% temp
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Valdez Community Hospital 12/31 100.00% 100.00% $3,532.53
Valley Hospital 12/31 62.94% 67.41% $1,625.97
Wrangell General Hospital 6/30 $ 1,990.41 $ 2,043.28 $2,097.74

There are currently sixteen states with breast and cervical cancer legislation pending. 
Besides Alaska, they are Arizona, Colorado, Hawaii, Illinois, Indiana, Maine, 
Mississippi, Montana, Nebraska, New Mexico, New York, North Dakota, Texas, 
Virginia, and Washington.

Please contact me if you need any additional information regarding the Medicaid 
Program.

Sincerely,

Bob Labbe, 
Director
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My name is Cathy Feaster. I am a nurse practitioner speaking as a 
representative of the Alaska Nurses Association.

The Alaska Nurses Association is in support of SB38 which expands the 
Medicaid coverage for breast and cervical cancer treatment.

In FY 2000 the Breast and Cervical Cancer Early Detection Program provided 
screening services for more than 15,000 women. 39 women were diagnosed 
with breast cancer and 33 were diagnosed with cervical cancer.

This legislation would allow those women with no other resources to obtain 
treatment for these cancers. Early detection and treatment may cure these 
conditions; thereby reducing the long-term social/economic drain on the state 
and increasing the woman's ability to be a contributing member of her 
community.

The Alaska Nurses Association appreciates this opportunity to express our 
support for SB38.

/ /  / ' ) /
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NATIONAL ASSOCIATION OF SOCIAL WORKERS 
ALASKA CHAPTER

4220 Resuirection Drive Anchorage, Alaska 99504-4727 
907-332-NASW(627?) 1-800-478 NASW(6279) 9077332-6270 (fax) 

e-mail: noswaktaolasko.net www.noswok.orq

The National Association o f  Social Workers is the world's largest organisation o f  social workers, with 155.000 members 
including over 500 members in Alaska. NASW is committed to the concept o f  social justice and will advocate fo r  the well 
being o f  individuals, families and communities in Alaska. NASW supports the vital role o f  government in providing for  
basic human needs and will promote policies that empower people to live more humane, productive, and independent lives. 
The Alaska Chapter o f  NASW is concerned about a range o f  issues thal affect the quality o f  life fo r  all Alaskans and the 
ability o f  social workers to provide quality services.

SB38 Expanding Medical Coverage for Breast & Cervical Cancer Treatment

Thank yon for the opportunity to address the Labor & Commerce Committee on SB 3S “Medical Assistance for 

Breast and Cervical Cancer.” My name is Marie Lavignc, Executive Director of the National Association of 

Social Workers Alaska Chapter. NASW Alaska Chapter strongly supports SB 38 and recommends its passage.

As a membership organization representing over 500 professional social workers in Alaska, NASW supports 

efforts to extend health care coverage to the uninsured and underinsured, including the expansion o f Medicaid 

coverage to women diagnosed with breast and cervical cancer. SB 38 will provide treatment for wom en in 

Alaska who have been diagnosed with breast or cervical cancer, yet have no other way to pay their 

medical bills for life saving cancer treatment.

SB 38 takes advantage of recent action by Congress to extend Medicaid coverage for treatment of 

breast and cervical cancer for women who, until now, have earned too much for regular Medicaid but 

not enough to buy their own health. By passing SB 38, uninsured women who have been diagnosed 

with breast or cervical cancer under a federally financed screening program will be eligible for 

treatment. In Alaska, it is estimated 70 women annually who could not otherwise afford treatment may 

be able to receive care. SB 38 can help save these women’s lives and offer relief io their families. The 

stale’s share of the cost is low, projected at $175,000. Women diagnosed in the program who have 

insurance coverage will not be included and the federal government covers 100% of the cost for most

I.H.S. beneficiaries. This only covers women who do not have a way to pay for treatment and the 

federal government covers most of the cost.

On behalf of the National Association of Social Worker Alaska Chapter, please support SB 38.

http://www.noswok.orq


Subject: SENATE BILL SB38
Date: Tue, 6 Feb 2001 17:56:40 -0800 

From: "Jan Barnes" <janetb@gc;.net>
To: <Senator_Randy_Phillips@legis.state.ak.us>, <Senator_Lyda_Green@Iegis.state.ak.ua>, 

<Senator_Alan_Austerman@legis.state.ak.us>, <Senator_Loren_Leman@legis.state.ak.us>, 
<Senator_John_Torgerson@legis.state.ak.us>, <Senator_Bettye_Davis@legis.state.ak.us>

Dear Senators,

It's exciting that low-income women in Alaska now are able to get mammograms and screeing but how unfortunate if 
they cannot afford the biopsy to determine cancer. It is even sadder to find out they have breast cancer and cannot 
afford the necessary life saving treatment so opt to do nothing!

I urge you to pass SB 38 the bill funding cervical and breast cancer treatment for low income women. Thank you for 
your help and support.

JAN BARNES
7 1/2 YEAR BREAST CANCER SURVIVOR 
MAT-SU BREAST CANCER SUPPORT GROUP

i ol' I 2/13/01 8:38 AM
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M e m o r a n d u m

To: Randy

From: Janet

Date: Thursday, February 08, 2001

Re: Carolyn Wilson re SB 38 Breast & Cervical Cancer

Carolyn Wilson 694-6644. 1S226 Tonsina Ct. (District 25) 694-6644.

Carolyn called 2/6 to support SB 38 even though it would be too late to help her.

She is a foster parent. Her husband works for Dynair making $13 an hour. If they 
participated in his insurance though work it would cost 25 percent of their income. She 
called Dyson’s office who told her to call us about it as well since it is in L&C Comm. 
She has had breast cancer and really struggling to pay the bills.



SB38

Subject: SB38
Date: Thu, 8 Feb 2001 17:17:08 -0900 

From: Kim Ciccone <kciccone@ywcaak.org>
To: '"Senator_Randy_Phillips@Iegis.state.ak.us" <Senator_Randy_Phillips@legis.state.ak.us>

D e a r  Senator:

A l a s k a n  w o m e n  d e s e r v e  a c c e s s  to l i f e - s a v i n g  c a n c e r  treatm en t.  P ass SB38 - 
t h e  b i l l  f u n d i n g  b r e a s t  a n d  c e r v i c a l  c a n c e r  t r e a t m e n t  for  l o w - i n c o m e  women.

M y  m o t h e r  w a s  d i a g n o s e d  u n d e r  the A K - B C C E D P  e a r l i e r  this y e a r . . . . s h e  c o u l d  
h a v e  u s e d  the h e l p  that this b il l  c o u l d  p r o v i d e  for  o t h e r  women. A l l o w i n g  
e l i g i b l e  w o m e n  in A l a s k a  to a c c e s s  M e d i c a i d  f u n d i n g  for the d u r a t i o n  of 
t h e i r  b r e a s t  or  c e r v i c a l  c a n c e r  t r e a t m e n t  w o u l d  b r i n g  a w o r l d  of d i f f e r e n c e  

to t h eir  lives.

K i m  Ciccone, T e c h n i c a l  C o o r d i n a t o r  
Y W C A  of A n c h o r a g e  E N C O R E p l u s  P r o g r a m  
245 W. 5 t h  Ave., A n c h o r a g e ,  A l a s k a  
9 0 7 / 2 7 4 - 1 5 2 5  direct, 9 0 7 / 2 7 2 - 3 1 4 6  fax
E m p o w e r i n g  w o m e n  a n d  g i r l s  a n d  w o r k i n g  to e l i m i n a t e  r a c i s m  t o d a y  a n d  e v e r y  
day.

1 o f I 2/9/01 8:13 AM
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Save Alaskan women

Subject: Save Alaskan women
Date: Thu, 8 Feb 2001 17:29:36 -0900 

From: "Fran Smith" <frans@ninestar.com> 
To: <Senator_Randy_PhilIips@legis.state.ak.us>

"Al as ka n w o m e n  d e s e r v e  a c c e s s  to l i f e - s a v i n g  c a n c e r  t re at me nt . Pa s s  SB38 - 
the bi l l  f u n d i n g  b r e a s t  a n d  c e r v i c a l  c a n c e r  t r e a t m e n t  for l o w - i n c o m e  women.

1 o i l 2/9/01 8:13 AM
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M e m o r a n d u m

To: Randy

From: Janet

Dale: Thursday, February 08, 2001

Re: Carolyn Wilson re SB 38 Breast & Cervical Cancer

Carolyn Wilson 694-6644.18226 Tonsina Ct. (District 25) 694-6644.

Carolyn called 2/6 to support SB 38 even though it would be too late to help her.

She is a foster parent. Her husband works for Dynair making $13 an hour. If they 
participated in his insurance though work it would cost 25 percent of their income. She 
called Dyson’s office who told her to call us about it as well since it is in L&C Comm. 
She has had breast cancer and really struggling to pay the bills.



SB 38

Subject: SB 38
Date: Fri, 9 Feb 2001 09:22:11 -0900 

From: "Tom Coolidge" <tcoolidg@micronet.net>
To: <Senator_Randy_Philiips@legis.state.ak.us>

Dear Senator Phillips

Please support SB 38, the bill to extend Medicaid benefits to low-income women diagnosed with breast & cervical 
cancer through the federal /state screening program. Testimony during the L&C committee hearing revealed that 
these women do not have reasonable access to affordable health insurance. Some have been financially 
devastated, others chose sub-optimal treatment to reduce cost.

I am a nuse working with women diagnosed with breast cancer in the Anchorage area. I also coordinate a support 
group with approximately 500 breast cancer survivors as members. The cost of treatment is a real barrier to some 
women. I believe that life-saving treatment should be based on the medical risks and benefits of treatment not the 
cost. When women choose to complete only part of their tretment, such as the woman who testified that she had a 
cancerous lump removed (lumpectomy), but did not have the radiation treatments her doctor recommended -  her 
risk of getting that cancer back again is greatly increased. That means treating the cancer again at perhaps a more 
advanced stages -- costing even more $$$$ for treatment.

The federal/state breast & cervical screening program was created in 1990 to reduce the mortality from these high 
incidence cancers. Statistics show that when caught early and treated these cancers are almost 100% curable.
This bill is designed to complete the process. Screening and diagnosis alone do not reduce mortality. Early 
detection of these cancers coupled with adequate treatment will reduce cancer deaths.

Why breast and cervical cancer? Because citizens across the country and in Alaska are asking for this coverage. 
This bill did not originate in some government agency. The federal legislation was drafted at the request of health 
care consumers from across the country. There are currently 16 states, including Alaska, actively pursuing this 
legislation.

Why Medicaid as the vehicle? Because the system exists in every state and has the ability to incorporate the 
program with minimal additional administrative costs.

The federal $$$ is immediately accessible to Alaska - we just have to accept our small share of the cost. The lives 
of Alaska's women are worth this small cost.

Will you support SB 38?

Shelley Coolidge
Phone: 345-6668 (home), ?61-3607 (work)

1 o f I 2/12/01 10:30 AM
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Senate Bill 38

Subject: Senate Bill 38
Date: Fri, 9 Feb 2001 15:33:36 -0900 

From: "Farleigh, Denise" <DFarleig@provak.org>
To: "'Senalor_Randy_Phillips@legis.state.ak.us'" <Senator_Randy_Pbillips@legis.state.ak.us>, 

"'Senalor_Alan_Austerman@legis.state.ak.us'" <Senator_Alan_Austerman@legis.state.ak.us>, 
'"Senator_Loren_Leman@legis.state.ak.us"' <Senator_Loren_Leman@legis.state.ak.us>, 
"'Senator_John_Torgerson@legis.state.ak.us'" <Senator_John_Torgerson@legis.state.ak.us>, 
'"Senator_Bettye_Davis@Iegis.state.ak.us'" <Senator_Bettye_Davis@Iegis.state.ak.us>

Si n c e  1990, f unds h a v e  b e e n  a v a i l a b l e  t h r o u g h  the C e n t e r s  for D i s e a s e  
C o n t r o l  a n d  P r e v e n t i o n  (CDC) to p r o v i d e  b r e a s t  a n d  c e r v i c a l  c a n c e r  s c r e e n i n g  
for low-income, u n i n s u r e d  women. T h e  N a t i o n a l  B r e a s t  a n d  C e r v i c a l  C a n c e r  
E a r l y  D e t e c t i o n  P r o g r a m  a d m i n i s t e r s  t h e s e  f unds a n d  w a s  e x p a n d e d  in  1998 to 
in c l u d e  o t h e r  d i a g n o s t i c  s t u d i e s  to e v a l u a t e  t h e s e  cancers.

A l a s k a  p a r t i c i p a t e s  in this s c r e e n i n g  a n d  diagn os is , p r o v i d i n g  p a p  smears, 
b r e a s t  p h y s i c a l  e x a m i n a t i o n s  a n d  m a m m o g r a m s  to w o m e n  that m e e t  i nc o m e  a n d  
a g e  e l i g i b i l i t y  g u i d e l i n e s .  T h i s  p r o g r a m  a l s o  p r o v i d e s  e d u c a t i o n  for h e a l t h  
c a r e  p r o v i d e r s . T h e  p r o g r a m  p r o v i d e s  i n v a l u a b l e  s e r v i c e s  to an  u n d e r s e r v e d  
se g m e n t  of o u r  p o p u l a t i o n .  S c r e e n i n g  a n d  d i a g n o s i s  a l o n e  do  n o t  p r e v e n t  
c a n c e r  deaths! F u n d i n g  fo r t r e a t m e n t  for  t h es e w o m e n  h a s  u n t i l  n o w  b e e n  
lacking. S e n a t e  B i l l  3 8 / H o u s e  Bi l l  65 w i l l  a l l o w  e l i g i b l e  w o m e n  in A l a s k a  to 
ac ce s s  M e d i c a i d  f u n d i n g  for  the d u r a t i o n  of t h e i r  b r e a s t  o r  c e r v i c a l  c a n c e r  
treatment. C o n g r e s s  h a s  p r o v i d e d  a n  e n h a n c e d  f u n d i n g  m a t c h  fo r this program,
70% feder al  a n d  30% s t a t e  dollars. T h e  co s t  to the s t a t e  of A l a s k a  for this 
p r o g r a m  is e s t i m a t e d  at a b o u t  $ 17 5 , 0 0 0  e a c h  year.

As a h e a l t h  c a r e  p r o v i d e r  i n v o l v e d  in w o m e n ' s  h e a l t h  c a r e  a n d  s p e c i f i c a l l y  
in b r e a s t  c a n c e r  d i ag nos is , I w o u l d  li k e  to s t r o n g l y  e n c o u r a g e  y o u  to 
c o n s i d e r  p a s s a g e  of this  c r i t i c a l  l e g is la tio n.  I a m  p e r s o n a l l y  a w a r e  of 
p a t i e n t s  w h o  h a v e  c h o s e n  n o  treatment, i n c o m p l e t e  t r e a t m e n t  a n d  d e l a y e d  
tr e a t m e n t  d u e  to t h e i r  i n a b i l i t y  to p a y  for care. P l e a s e  u n d e r s t a n d  that 
u n t r e a t e d  b r e a s t  a n d  c e r v i c a l  w i l l  b e  m o r e  c o s t l y  for i n d i v i d u a l  p at ients, 
the c o m m u n i t y  a n d  the state. R e c u r r e n t  a n d  m e t a s t a t i c  c a n c e r  is m o r e  
d i f f i c u l t  to treat, m o r e  expensive, a n d  r e s u l t s  in m o r e  l i v e s  lost than 
p r o m p t  a n d  c o m p l e t e  i n i ti al  treatment.

T r e a t m e n t  f u n d i n g  is needed.
F e d e r a l  m o n e y  e x i s t s  a n d  is a c c e s s i b l e  i mm ediately.
P l e a s e  p a s s  this b i l l  w i t h o u t  d e l a y

D e n i s e  C o o k  Fa rleigh, M.D.
P r o v i d e n c e  I m a g i n g  C e n t e r
T h i s  m e s s a g e  is i n t e n d e d  fo r the s o l e  u s e  of the i n d i v i d u a l  to w h o m  it is 
addressed, a n d  m a y  c o n t a i n  i n f o r m a t i o n  that is pri v i l e g e d ,  c o n f i d e n t i a l  an d 
e x e m p t  f r o m  d i s c l o s u r e  u n d e r  a p p l i c a b l e  law. If y o u  a r e  n o t  the a d d r e s s e e  
y o u  a re  h e r e b y  n o t i f i e d  that y o u  m a y  n o t  use, copy, dis cl os e,  or d i s t r i b u t e  
to a n y o n e  the m e s s a g e  or  a n y  i n f o r m a t i o n  c o n t a i n e d  in the me ss age . If y o u  
h a v e  r e c e i v e d  this m e s s a g e  in error, p l e a s e  i m m e d i a t e l y  a d v i s e  the s e n d e r  b y  
r e p l y  e ma il a n d  d e l e t e  this me ss age .

I o l'I 2/12/01 10:32 AM
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FROM : CRRLA WILLIAMS FAX NO. : 9073459260 Feb. 11 2001 10:23PM PI

B g S I f  C a r la  W illia m s

13001 N entk Place 

Anchorage 

A k  99516

February 10,2001

Dear Senator Randy Phillips:

I urge you to pass SB 38, the bill funding breast and cervical cancer treatment for low- 
income women. I am a Reach-to-Recovery volunteer and in this position I have the op­
portunity to visit women who have just had breast surgery. On several occasions, 
women have told me that they were not insured and that the mounting bills were a 
huge worry. In one instance, an under 60-year-old woman retired from a company 
who told her she would have medical insurance paid as part of her retirement, but the 
insurance was cancelled by the company after a couple of years. The woman could not 
afford the $700 or more a month Cobra insurance costs, so she hoped that she would 
not get sick before Medicare started. Her luck ran out and now she is struggling to pay 
the medical bills.

Hospitals generally do not forgive bills, but they do offer people payment plans that run 
on forever. They also place liens on houses. The reality is that some women opt to ei­
ther forego treatment due to the costs or they end up bankrupt or nearly bankrupt.
These are hard working women who have had jobs all their lives and have often raised 
families as well.

Let’s get our priorities straight here in Alaska and help these non-insured women. It’s 
beyond belief that we can build a multi-million dollar train from the airport to down­
town to give tourists a free ride (even though most of them will be on tour buses), but 
we can’t seem to pass out of committee a $175,000 a year appropriation to help our cit­
izens with breast cancer treatment. I realize that the train is not something you have 
control over, but you CAN do something about this bill!

Carla Williams

Phone 345-8060 Hm 677-3032 Wk cwilliam@anvilcorp.com

mailto:cwilliam@anvilcorp.com


Subject:
Date: Sat, 10 Feb 2001 16:01:57 -0900 

From: "MERNIE" <memiec@gci.net>
To: <Senator_Randy_Phillips@legis.state.ak.us>

Alaskan women deserve access to life-saving cancer treatment. Pass SB 38 - the b ill funding breast and 
cervical cancer treatment for low-income women

1 oil 2/12/01 10:35 AM
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Re SB 38

Subject: Re SB 38
Date: Mon, 12 Feb 2001 09:07:10 0900 

From: "M. Anne Brooks" <mabrooks@alaska.net>
To: Senator_Randy_Phillips@legis.state.ak.us

D e a r  S e n a t o r  P h i l l i p s  -- A s  m y  b r o t h e r - i n - l a w  is t e r m i n a l l y  ill w i t h  
c a n c e r  a n d  m y  s i s t e r - i n - l a w  r e c e n t l y  has b e e n  d i a g n o s e d  w i t h  b r e a s t  
cancer, I k n o w  h o w  i m p o r t a n t  a c c e s s  to t r e a t m e n t  is. T h e s e  f o lk s h a v e  
the m e a n s  to p r o v i d e  for t h e i r  o wn  treatment, m a n y  do  not. P l e a s e  
s u ppo rt  S B  38 b e c a u s e  A l a s k a n  w o m e n  d e s e r v e  a c c e s s  to l i f e - s a v i n g  c a n c e r  
treatment. Pass SB 38 - the b i l l  f u n d i n g  b r e a s t  a n d  c e r v i c a l  c a n c e r  
tr e a t m e n t  for l o w - i n c o m e  women.

Sincerely,

M a r k a  A. B ro o k s  
1704 B a n n i s t e r  R o a d  
An chorage, A K  99508 
9 0 7 - 2 7 4 - 1 4 7 9

I o f I 2/12/01 10:35A,V1
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Labor and Commerce Committee on SB 38 
Testimony of Kathleen A Coleman 
February 15. 2001

All I Ik: roads of mv life have led me to this moment.
As an l-.nvirontncntal Scientist In New Mexico in the 1970s I was assigned to write a press release 

encouraging women to gel mammograms, At that time early detection was the only cure for breast cancer. 
The odds of t-.i •■in;- hi cast cancer in the life lime of a women was 1 in 12 or 13. In  the 1980s as a Health 
Physicist I made a presentation nt a women's health fomm at the Washington State Capitol encouraging 
women to get mnmmmogranis, at that time breast cancer was identified as an epidemic. In the 1990s I 
administered Alaska's contract with the US FDA to assure standardized quality for mammograms. In this 
inillmicm. m;niiiiiogmiiis arc still the only sure way to detect brcst cancer, the odds of gening breast cancer 
in die lifetime ol'n woman has risen to 1 in 7 or 8 .

For me now breast cancer has a uniquely personal face to it. I  have become one of those statistics. 
Before I left stale government in 1998 an abnormality was delected on my mammogram, The radiologist 
said no nddni.m.il actum was required at that time but that I should continue with mammograms on a six 
month basis When I left slate service I took a different insurance policy. When the new policy arrived 
about a month alter I Ion state service a rider Imd been placed on Hie policy stating the policy would never 
cover am brc »«

FaM itifuard to summer 2(KK>. under the Alaska Breast and Cervical Cancer Early Detection 
Program. I w I' diagnosed with invasive ductal carcinoma—rather common breast cancer. The surgeon that 
performed the biopsy advised 1 Jtad about three weeks to be on my way to some type o f treatment. Without 
insurance I >,.!«. .ihmptly alone in learning all there is to know about my disease, what treatments are 
available and hem to finance those treatments. Without insurance I was not referred anywhere. This is 
clearly it position no one wants to find themselves in. I read everything on the web. Doctors charge $250- 
5500 to rc 'i1" 'ho seven pages of lab work from my biopsy. I call every level o f government and there is 
no financial :-wisiuncc available to me. Some hospitals have charity programs for those with less than 
$ 1500 worth of .I'iscts—including their cars. Generally hospitals do not make financial arrangements until 
the individual has a debt. When asked for estimates for their services, the hospitals give a broad range.

in jih .m i i  many women with breast cancer choose a tnastcchomy whether or not the severity of 
their discus*, w.u mills it. Tltis is bv far the least expensive option, radiation therapy that accompanies a 
lumpcchtoim is not available here. I choose a lumpectomy followed by six weeks of radiation therapy to be 
performed u> Anchorage. In addition to financial anangments for the hospital, additional financial 
arrangeiiK i i i s  in.cd to be made for the surgeon, a radiation oncologisl. a medical oncologist, xrav. nuclear 
medicine, paihologsist. housing and transportation.

I finished my radiation treatment January 3 0 .1 ltave every reason to believe this incidence of 
cancer is w\ i t  for me While concentrating on healing, having to put so much energy into figuring out a 
treatment pi-m and how to finance lluu treatment is a heavy additional burden for n cancer patient to carry. 
All of nil lulls h;t\ o not yet arrived but it Is within the range to speculate they will equal $50,000. Wliile the 
cancer is o\ m i . u w ill be many, many years before all of the bills will be paid. It  is my understanding SB 38 
is not retro.- -tb •

l was mi the right track all those years ago encouraging women to get mammograms, as the slate is 
right to ol'fi-j the BCCEDP. But (Jtis only gets us part die way there. For those o f us that are uninsured tliis 
bill is the ties: i ' lineal step, authorized by the federal government die stale may now provide the essential 
treatment

i m  n o  i  o n  (o do everything possible to pass this bill into law.



To: Sen. Randy Phillips 
Chau-
Labor and Commerce Committee 
Via fax:
Feb. 14.2001

Please enter the following into testimony on SB 38. 

Thank you.

TOTAL PACKS 2





ALASKA STATE CHAMBER OF COMMERCE ^  X / ,
Survey on Minimum Wage Increase ' ^  /  J

X
The following survey was faxed to approximately 600 Alaska businesses the first week ofpebruary ^
2000. The nearly 100 responses received by February 15 are summarized below. \  f

1. Should the state legislature raise the minimum wage to $6.40 next year and $6.90 in 2003?
(Representative Kott's proposal)

35% Yes 32% No 28% Undecided

2. Should the state's minimum wage be increased to $6.40 this year; to $7.15 next year and be 
indexed to inflation thereafter? (Governor's proposal)

21% Yes 49% No 28% Undecided

3. Are you currently paying any of your employees the state minimum wage of $5.65 per hour? 

a Full-time workers 5% Yes 92% No

b. Part-time workers 5% Yes 92% No

4. What impact would a raise in the minimum wage have on your business? (Select all that apply)
(Percentage of total respondents choosing these items.)
Would increase pay for non-minimum wage employees 15%
Would increase prices for products/services 18%
Would reduce non-wage benefits of employees 9%
Would reduce hours and/or jobs for part-time employees 14%
Would reduce hours and/or jobs for full-time employees 12%
Would have little or no impact on my business 77%

5. What is the age bracket of most of your minimum wage employees?
15 to 18 years old 14%
19 to 22 1.5%
23 to 35 9%
36 to 60 1.5%
Over 60 0%
Not applicable 77%

6. Of your minimum wage employees, about how many are the heads of a household 
(Principal wage earner for a family)?

None or almost none 14%
One-fourth 1.5%
One-half 0%
Three-quarters 0%
All or almost all 0%
Not applicable 81.5%
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7. What is the lowest hourly wage you pay starting employees?

$5.65
$6.00 to $6.50 
$6.51 to $7.00 
$7.01 to $7.50 
$7.51 to $8.00 
$8.01 or more

6%
8%
2%
6%
9%

69%

8. Please circle the category below which best describes your business:

a. Resource (oil & gas, mining, timber, fish harvest, agriculture, etc.)
b. Manufacturing (seafood processing, forest products, 

petrochemical, technology/software, etc.)
c. Construction
d. Transportation
e. Communications/Telecommunications
f. Utilities
g. Retail Trade
h. Wholesale Trade
i. Finance, Insurance, Real Estate 
j. Restaurant
k. Fast food service 
1. Visitor-related services 
m. Business services
n. Professional services (Includes health care) 
o. Non-profit trade or business organization 
p. Other

10%

7.5%
7.5%
6%
6%
0%
3%

10.5%
12%
1%
1%
7.5%
4%

13.5%
7.5%
3%

9. How many employees do you have?

16 to 25 17%1 to 5 15%

6 to 15 21.5% 25 to 50 4.5%

50 to 100 14% 

101 to 950 14%

250 and up 14%



r

R e v is io n  D a te / T im e  (N o te  if  c o r re c t io n ) :  D e p t . A f fe c te d : H e a lt h  a n d  S o c ia l S e r v ic e s
T it le :  A n  A c t  r e la t in g  to in c r e a s in g  th e  m in im u m  h o u r ly  w a g e  B R U : P u b l i c  A s s is t a n c e
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E x p e n d i t u r e s / R e v e n u e s __________________________________________________( T h o u s a n d s  o f  D o l la r s ) ____________________

F I S C A L  N O T E

Fiscal Note Number: 2
Bill Version: SB  4 6

( S ) Publish Date: 1 / 1 8 / o T

N o te : A m o u n ts  d o  n o t  in c lu d e  in f la t io n  u n le s s  o th e rw is e  n o te d  b e lo w .
O P E R A T IN G  E X P E N D IT U R E S F Y  2002 F Y  2003 F Y  2004 F Y  2005 F Y  2006 F Y  2007
P e r s o n a l S e r v ic e s  
T r a v e l 
C o n t r a c tu a l 
S u p p l ie s  
E q u ip m e n t  
L a n d  & S t ru c tu r e s  
G ra n ts  & C la im s  
M is c e l la n e o u s

(99.9) (596.7) (829.5) (910.1) (980.0) (1.191.3)

T O T A L  O P E R A T IN G (99.9) (596.7) (829.5) (910.1) (980.0) (1,191.3)

[ C A P IT A L  E X P E N D IT U R E S

C H A N G E  IN  R E V E N U E S  ( )

F U N D  S O U R C E  ______________________    ( T h o u s a n d s  o f  D o lla r s )
1002 F e d e r a l R e c e ip t s
1003 G F  M a tc h
1004 G F
1005 G F / P ro g ram  R e c e ip t s  
1037 G F / M en ta l H e a lt h  
O t h e r  (S p e c ify  T y p e )

(99.9) (596.7) (829.5) (910.1) (980.0) (1,191.3)

T O T A L (99.9) (596.7) (829.5) (910.1) (980.0) (1,191.3)

S T A T E  OF A L A SK A
2001 L E G IS L A T IV E  SESS IO N

E s t im a t e  o f  a n y  c u r r e n t  y e a r  (FY2001) c o s t :  

P O S IT IO N S

0.0

Fu ll- tim e
P art- tim e
T em p o ra r y

A N A L Y S IS :  (Attach a separate page if necessary)
Approximately 300 adults currently receiving Temporary Assistance have jobs paying the minimum wage. An increase in the minimum wage will 
result in an increase in the households' countable earned income. This increase will result in a reduction in monthly Alaska Temporary Assistance 
Program (ATAP) benefits paid to the family and will generate savings in the benefit line of the ATAP component.

A general fund savings would not be realized because federal law requires the State to contribute a fixed amount of state funds toward the program, 
called maintenance of effort, or be subject to penalty resulting in loss of TANF funds. The Temporary Assistance program is currently budgeted at the 
minimum maintenance of effort. Any further reduction will subject the State to a block grant penalty. The federal savings would show as an increase 
in tho available TANF block grant balance which can be used for future funding of ATAP and for reinvestments into child care and work services which 
will help more clients secure employment and stay employed, further reducing the ATAP caseload. Congress is due to reauthorize the program for 
federal fiscal year 2003. Availability of excess federal dollars for the future cannot be guaranteed.

A p p r o v e d  by: Ka>?n R b t( fu e  /gopT frVgs ioner__________
A g e n c y  D e p a r tm e n t  dTf H e a lth  & "Soc ia l S e r v ic e s

For distribution information, call the Governor's Legislative Office
tn»v 1  i o x o  om o) P a g e  1 o f  2__
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R e v is io n  Date:    B l f .  .VO . SB  46

ANALYSIS (cont.):

A s s u m p t io n s :

O n  a v e r a g e ,  m in im u m  w a g e  A T A P  r e c ip ie n t s  w o rk  120 h o u r s / m o n th .

C u r r e n t ly ,  t h e  a v e r a g e  w a g e  fo r  A T A P  r e c ip ie n t s  e a r n in g  b e tw e e n  S5 .65  a n d  S6 .40  is  S5 .87 /hou r. T h e  a v e r a g e  
m o n t h ly  A T A P  g r a n t  fo r  t h e s e  r e c ip ie n t s  is  S593.

E f f e c t iv e  O c t o b e r  1, 2001, 292 T e m p o r a r y  A s s is t a n c e  r e c ip ie n t s  w il l r e c e iv e  a n  e a r n in g s  in c r e a s e  f rom  S5 .67 /hou r 
to  36 .40/hour. T h e  a v e r a g e  m o n t h ly  A T A P  g ra n t  fo r  t h e s e  r e c ip ie n t s  is  S555, a  S38 d e c r e a s e .

E f f e c t iv e  O c t o b e r  1, 2002, 673 A T A P  r e c ip ie n t s  w i l l  r e c e iv e  a n  e a r n in g s  in c r e a s e  f r o m  S6 .40 /hour 
to  S7 .15 /hour. T h e  a v e r a g e  m o n t h ly  A T A P  g ra n t  fo r  t h e s e  r e c ip ie n t s  is  $500, a  $93 d e c r e a s e .

B e g in n in g  O c t o b e r  1, 2003, th e  m in im u m  w a g e  w il l in c r e a s e  b y  10 c e n t s  e a c h  y e a r , b a s e d  o n  h is t o r ic a l C P I  in f o rm a t io n .

E f f e c t iv e  O c t o b e r  1, 2003, 713 A T A P  r e c ip ie n t s  w i l l  r e c e iv e  a n  e a r n in g s  in c r e a s e  f r o m  $7 .15/hour 
to  $7 .25/hour. T h e  a v e r a g e  m o n t h ly  A T A P  g ra n t  fo r  t h e s e  r e c ip ie n t s  is  $493, a  3100 d e c r e a s e .

E f f e c t iv e  O c t o b e r  1, 2004, 723 A T A P  r e c ip ie n t s  w i l l  r e c e iv e  a n  e a r n in g s  in c r e a s e  f ro m  S7 .25 /hou r 
to  $7 .35/hour. T h e  a v e r a g e  m o n t h ly  A T A P  g ra n t  fo r  t h e s e  r e c ip ie n t s  is  $486, a  $107 d e c r e a s e .

E f f e c t iv e  O c t o b e r  1, 2005, 729 A T A P  r e c ip ie n t s  w il l r e c e iv e  a n  e a r n in g s  in c r e a s e  f ro m  S7 .35 /hou r 
to  $7 .45/hour. T h e  a v e r a g e  m o n t h ly  A T A P  g ra n t  f o r  t h e s e  r e c ip ie n t s  is  $479, a  3114 d e c r e a s e .

E f f e c t iv e  O c t o b e r  1, 2006, 865 A T A P  r e c ip ie n t s  w i l l  r e c e d e  a n  e a r n in g s  in c r e a s e  f ro m  37 .45/hour 
to  $7 .55/hour. T h e  a v e r a g e  m o n t h ly  A T A P  g ra n t  fo r  t h e s e  r e c ip ie n t s  is  $472, a  S121 d e c r e a s e .

C a lc u la t io n s :

FY0 2 S3 8 /m onth  x  9 m o n th s  x  292 r e c ip ie n t s  = S 99,864

FY0 3 S3 8 /m onth  x  3 m o n th s  x  292 r e c ip ie n t s  = $ 33,388
S9 3 /m onth  x 9 m o n th s  x 673 r e c ip ie n t s  = $ 563.301

T o t a l S 596,689

FY0 4 $93/m onth  x 3 m o n th s  x  673 r e c ip ie n t s  = S 187,767
S10 0/m onth  x 9 m o n th s  x  713 r e c ip ie n t s  = S 641,700

T o t a l 3 829,467

FY0 5 S 100/month x 3 m o n th s  x  713 r e c ip ie n t s  = 3 213,900
S1 07/m onth  x 9 m o n th s  x  723 r e c ip ie n t s  = $ 696.249

T o ta l S 910,149

FY0 6 S 107/month x  3 m o n th s  x  723 r e c ip ie n t s  = s 232,033
S1 1 4/m on th  x 9 m o n th s  x  729 r e c ip ie n t s  = s 747.954

T o ta l s 980,037

FY0 7 S1 1 4/m on th  x 3 m o n th s  x  729 r e c ip ie n t s  = 3 249,318
S1 2 1/m on th  x  9 m o n th s  x 865 r e c ip ie n t s  = S 941.985

T o ta l $1 ,191 ,303

P ag e  2 of 2



F I S C A L  N O T E
S TA TE  O F  A LA SK A  Fisca l  N o te  N um ber:  1
2001 L E G IS L A T IV E  SESS ION  Bill Version :  SB  46

(S )  P ub l ish  Date: 1/18/01

R e v is io n  D a t e / T im e  ( N o te  if  c o r r e c t io n ) : _____________________________D e p t .  A f f e c t e d :  A ll
T it le :  I n c r e a s e  M in im u m  W a g e ____________________________ B R U :  A ll
__________________________________________________________________________ C o m p o n e n t :  A l l
S p o n s o r :  R u le s _______________________________________________________________________________________
R e q u e s t e r :  G o v e r n o r ______________________________________________ C o m p o n e n t  N u m b e r :__________ 56
N o te :  A m o u n t s  d o  n o t  in c lu d e  in f la t io n  u n le s s  o t h e r w is e  n o t e d  b e lo w ._______________________ ____
O P E R A T IN G  E X P E N D IT U R E S F Y  2002 F Y  2003 F Y  2004 F Y  2005 F Y  2006 F Y  2007

P e r s o n a l S e r v ic e s 0.0 0.0 0 .0 0.0 0 .0 0.0

T r a v e l 0 .0 0.0 0.0 0.0 0.0 0.0
C o n t r a c t u a l 0 .0 0.0 0 .0 0.0 0.0 0.0

S u p p l i e s 0 .0 0.0 0.0 0 .0 0.0 0 .0
E q u ip m e n t 0 .0 0.0 0 .0 0.0 0.0 0.0

L a n d  & S t r u c t u r e s 0.0 0 .0 0.0 0.0 0.0 0.0

G r a n t s  & C la im s 0.0 0 .0 0 .0 0.0 0.0 0.0
M is c e l la n e o u s 0.0 0.0 0.0 0.0 0 .0 0.0

T O T A L  O P E R A T IN G 0.0 0.0 0.0 0.0 0.0 0.0

C A P IT A L  E X P E N D IT U R E S

C H A N G E  IN  R E V E N U E S  ( )

F U N D  S O U R C E __________________________    ( T h o u s a n d s  o f  D o l la r s )
1002 F e d e r a l R e c e ip t s
1003 G F  M a t c h
1004 G F
1005 G F / P r o g r a m  R e c e ip t s  
1037 G F / M e n t a l H e a lt h  
O t h e r  ( S p e c if y  T y p e )

T O T A L 0.0 0.0 0.0 0.0 0.0 0.0

E s t im a t e  o f  a n y  c u r r e n t  y e a r  (FY2001) c o s t :  0 .0

P O S IT IO N S
F u ll- t im e
P a rt- t im e
T e m p o r a r y

A N A L Y S IS :  (Attach a separate paqe if necessary)
There are no state positions paid at or below minimum wage rales currently in effect. An increase in minimum wage will have no 
direct effect upon wage rates, therefore there will be no direct fiscal impact.

P r e p a r e d  b y : 
D iv is io n

A p p r o v e d  b y : 
A g e n c y

(Rev 8/2000 OMB)

D a v e  S t e w a r t P h o n e  465-4431
P e r s o n n e l D a te / T im e  11/28/00 12:00 A M

C o m m is s io n e r  J im  D u n c a n D a t e  1/17/01
A d m in is t r a t io n

For distribution information, call the Governor's Legislative Office
P a g e  1 o f  1.
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C O M M E N T S  B E F O R E  H O U S E  L A B O R  A N D  
C O M M E R C E  C O M M IT T E E ,  M O N D A Y , J A N U A R Y  29, 
2001

MY NAME IS BILL PARGETER. 1 AM THE OPERATING PARTNER OF APPLEBEE’S 

NEIGHBORHOOD GRILL & BAR IN ANCHORAGE. APPLEBEE’S IS A 1300 UNIT NATIONAL 

CASUAL DINING RESTAURANT CHAIN OPERATING IN 49 STATES. OUR PLAN IS TO 

DEVELOP FROM 5 TO 8 APPLEBEE’S THROUGHOUT ALASKA EACH UNIT EMPLOYEES 

APPROXIMATELY 85 FULL TIME AND PART TIME EMPLOYEES. I HAVE OPERATED THREE 

OTHER INDEPENDENT CASUAL DINNING RESTAURANTS IN ANCHORAGE SINCE 1980 AND 

IN ADDITION OWNED AND OPERATED 15 MCDONALD RESTAURANTS FROM 1970 THRU 

1986.

THERE ARE SEVERAL REASONS THAT J BELIEVE INCREASING THE MINIMUM WAGE WILL 

HAVE LESS THAN THE DESIRED EFFECT ON THE WORK FORCE IN THE STATE.

1. AN INCREASE JN THE MINIMUM WAGE WILL CAUSE EMPLOYER’S TO REDUCE 

AVAILABLE JOBS AND HOURS WORKED FOR THE LOWER SKILLED POSITIONS 

WHILE SHIFTING OF JOBS AND HOURS TO THE MORE SKILLED EMPLOYEES. 

THUS THE RESULTS OF THE INCREASE WILL PLACE MORE EMPLOYEES ON THE 

POVERTY ROLES.

2. NO RECOGNITION IS GIVEN TO THE INCOME OF MINIMUM WAGE EARNERS 

THA I' THEY RECEIVE FROM TIPS. I EMPLOY APPROXAMATELY 50 INDIVIDUALS 

WHO RECEIVE TIPS AS ADDITIONAL INCOME FROM WORKING AT APPLEBEE’S. 

75% OF THESE INDIVIDUALS ARE PAID $5.65 PER HOUR. IN ADDITION THEY 

RECEIVE AN AVERAGE $8.00 TO $10.00 PER HOUR IN TIPPED INCOME. TO 

INCLUDE THESE INDIVIDUALS IN THE MJNIMUN WAGE STATISTIC IS 

LUDICROUS. INCREASES IN THEIR MINIMUM WILL ONLY CAUSE A SHIFTING 

OF INCOME FROM THE LOWER SKILLED TO THE HIGHER SKILLED EMPLOYEE.
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COMMENTS BEFORE HOUSE LABOR AND 
COMMERCE COMMITTEE, MONDAY, JANUARY 29, 
2001

MY NAME IS BULL PARGETER. I AM THE OPERATING PARTNER OF APPLEBEE’S 

NEIGHBORHOOD GRILL & BAR IN ANCHORAGE. APPLEBEE’S IS A 1300 UNIT NATIONAL 

CASUAL DINING RESTAURANT CRAIN OPERATING IN 49 STATES. OUR PLAN IS TO 

DEVELOP FROM 5 TO 8 APPLEBEE’S THROUGHOUT ALASKA EACH UNIT EMPLOYEES 

APPROXIMATELY 85 FULL TIME AND PART TIME EMPLOYEES. 1 HAVE OPERATED THREE 

OTHER INDEPENDENT CASUAL DINNING RESTAURANTS IN ANCHORAGE SINCE 1980 AND 

IN ADDITION OWNED AND OPERATED 15 MCDONALD RESTAURANTS FROM 1970 THRU 

1986.

THERE ARE SEVERAL REASONS THAT J BELIEVE INCREASING THE MINIMUM WAGE WILL 

HAVE LESS THAN THE DESIRED EFFECT ON THE WORK FORCE IN THE STATE.

1. AN INCREASE JN THE MINIMUM WAGE WILL CAUSE EMPLOYER’S TO REDUCE 

AVAILABLE JOBS AND HOURS WORKED FOR THE LOWER SKILLED POSITIONS 

WHILE SHIFTING OF JOBS AND HOURS TO THE MORE SKILLED EMPLOYEES. 

THUS THE RESULTS OF THE INCREASE WILL PLACE MORE EMPLOYEES ON THE 

POVERTY ROLES.

2. NO RECOGNITION IS GIVEN TO THE INCOME OF MINIMUM WAGE EARNERS 

THAT THEY RECEIVE FROM TIPS. 1 EMPLOY APPROXAMATELY 50 INDIVIDUALS 

WHO RECEIVE TIPS AS ADDITIONAL INCOME FROM WORKING AT APPLEBEE’S. 

75% OF THESE INDIVIDUALS ARE PAID $5.65 PER HOUR. IN ADDITION THEY 

RECEIVE AN AVERAGE $8.00 TO $10.00 PER HOUR IN TIPPED INCOME. TO 

INCLUDE THESE INDIVIDUALS IN THE MiNIMUN WAGE STATISTIC IS 

LUDICROUS. INCREASES IN THEIR MINIMUM WILL ONLY CAUSE A SHIFTING 

OF INCOME FROM THE LOWER SKILLED TO THE HIGHER SKILLED EMPLOYEE.



THE RESTAURANT INDUSTRY IS AN IMPORTANT EMPLOYER FOR  FIRST T IM E 

JOB SEEKERS. 1 HAD M Y  FIRST HOURLY PAID JOB AS A “SODA JERK" IN A 

WEST SEATTLE DRUG STORE. I WOULD GUESS THAT 40 TO  50 %  OF YOU  WERE 

IN  THE SAME BOAT. TO  DECREASE THIS OPPORTUNITY TO  THE ENTRY  LEVEL 

EMPLOYEE IS COUNTER  PRODUCTIVE TO EMPLOYMENT AND IN COM E 

GROWTH.

THE ENTRY LEVEL , M IN IM UM  WAGE JOB, IS A SHORT L IV ED  POSITION FOR 

ANY EMPLOYEE WORTH HIS SALT. IN OUR COMPANY AND IN  MY 

MCDONALDS EXPER IENCE A M IN IM UM  WAGE EMPLOYEE IS RAPIDLY 

ADVANCED  W ITH IN  3 TO  6 MONTHS. TO  L IM IT  THIS LOW SK ILLED  JOB 

POSITION IS A  D ISSERV ICE TO  THE VERY GROUP THE M IN IM U M  INCREASE 

IS ATTEMPTING TO  HELP.

NO  ATTEMPT IS BE ING  M ADE TO D11FFERENT1ATE THE EFFECTS OF AN 

INCREASE IN THE M IN IM UM  WAGE AS IT  EFFECTS THE JOBS OF THOSE 

EMPLOYED  IN NOME VERSUS THOSE EMPLOYED IN ANCHORAGE. NOT ONLY 

W ILL THE BUSH EMPLOYEE HAVE FEWER OPTIONS IF  HIS LOW  SK ILLED  JOB 

IS LOST BUT VERY L IK ELY  THE ADD IT IONAL COSTS TO  THE SMALL BUSINESS 

LOCATED  THE IR  W ILL CAUSE MANY CLOSURES.

IN  CLOSING THE EV ID EN CE  IND ICATES THAT WORKERS WHO 1NT1ALLY 

EARN NEAR THE M IN IM UM  WAGE ARE MOST ADVERSELY AFFECTED  BY 

M IN IM UM  WAGE INCREASES. HIGHER-WAGE WORKERS, IN  CONTRAST.

ARE L ITTLE AFFECTED . ALTHOUGH WAGES OF LOW-WAGE WORKERS 

INCREASE, THEIR  HOURS AND EMPLOMENT DECL INE . AND THE COMB INED  

EFFECT OF THESE CHANGES IS A DECL IN E  IN EARNED INCOME. ITUS 

M OVEM ENT WR.L ONLY  INCREASE THE POVERTY ROLES.

I URGE YOU  TO REJECT ANY INCREASE TN THE M IN IM UM  WAGE AND





February 13,2001

Murtasivafci, Members of the House Labor &  Commerce Committee, it is m y  distinct pleasure 

bew®Tywi today topraaentfny via*«on HB56, *An Act Rebtong to Minimum Wages*. My name b 
'Larry Baker. a 33 year Alaskan reaidant of Anchorage. i appear before you today aa a concerned 
businaea owner. M y  company Burger Ktog of Alaaka has been dotog bustoeaa in Atoka for tho past 
28 years and is one of the Top 40 employers In the Stats of Alaska. W a  do business in 13 
communities in the State of Alaska from Prince of W b b s  Island in Southeast Alaska to Nome to the

Northwest portion of our State. Our busins&see stretch from Dutch Harbor on the Afoedan Chan to 
Fairbanks in the interior of Alaska 1 a m  truly a corraiik»nt of «ach mwmfoer of thia Commatee as we do 
busnoa in each of your legislative districts. My business Is perhaps the largest employer of young 
teenage employees to State of Alaska and would be dramaticaly impacted by the enactm ent of this 
oroooaadlaewsktton ’ *

L A  md-firtk address my general Assessment of a mtoimum wogfl increase f o r  our emptoyeaa.' Instead 
of increasing the level of economic wafl being fix iess-sklled workers, which it it purported to help. It 

< wreaks havoc through a series of dbincentfvea. in recent congressional testimony, Dr. Richard 
Burkhauser of Cornell University said that Vnost minimum wage workers are not heads of families but 
art rather second or third wage e a m m  to families*. In fed the Buraou of Labcv Statistics reports that 
85% of thooo who would tie affected by a minimum wage hike either live with ratatives, are chfldtesa 
and Sve alone o r  have a working spouse. The few heads of households working fUH time at mfrwmHn 
wage also quafify for means-tested assistance such as Earned Income Tax Credit and Medlcada 
Even a ar»dofar-per-bour hike can increase the effective tax rate on these cash equivalent benefits 
enough to leave the employees with literally no net gala New research from Professor Daniel Shaviro 
of New York University Law School shows that a teenager or ch&iless adult under 25 would take home 
apprrodmatety $1,500 of a $1.00 minimum wage hito over a year. By contrast a stogie mother of two, 
working IbN time, and receiving public assistance, would enjoy only $52 of the $2,000 a year in extra 
income.

Wage mendates causes the most harm to the proffiabi&ty of small businesses, which ironlcaffy are 
reeponafoleforover80%ofn<rtnewjobs. When wages are forced up, employers also raise the bar on 
the skffls which are needed to be hired. As a result, the least skSed often wfll lose their jobs through 
what Dr. Kevin Lang,of Boston University calls the 'displacement efscf. According to Dr. Lang, 
■Minimum wage increases induced a shift toward teenage workers and students and away from non­
students and aduite. The competition from hlgher-quaJity workers makes tow-skS 'workers worse ofT. 
A  minimum wage Increase otso creates market wage ripples fix higher-paid employees who now argue 
"me too". As an employer's expenses go up accordingly, there wt# be even mere displacement of 
minimum wage employees whose value vs. cost to the business continues to decflno. Unfortunately, 
the resultant job loss among bw-sWlled adults strips the dignity and future earning capabilities of these 
workers.

Now let me address my greatest concerns if this legislation were to be enacted. First, A A C  15.910 (1) 
(F) and (7) (E). which would be dramatically impeded by this legislation. The Administrative Code 
states In tha section:

*ln this chapter and in W tt. 10.050-23.10.1 5 g \ nless the context requires J 1)
"administrative employee’ means an employee (F) who performs along specialized o r  tedwteaf fmes 
requiring special fratoing, experience o r  knowledge and does not devote more than 20 percent orin 
the case of a retail or service establishment who earns at least two and one half t8me3J',= s™* 
minimum wage per hour for the list 40 hours of employment each week and who 
more than 40 percent of the employee’s weekly hours to activities that are not described i n this 
paragraph o r  paragraphs (7) or (11) of this section:* Similar language appear In (7) (E) ot mo 

administrative qpde.
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February 2, 2001

Dear Anchorage Daily Now9 Latter to the Editor Section:

As tho owner of the Red Robin Restaurants, t know first hand the impact of raising the minimum 
wage as proposed in HB66 by State Representative Pete Kotl.

Every time the minimum wage increases, employers are faced with only a few options to offset 
the add tional cost. In the restaurant industry profit margins average 3-5%, 'which doesn’t leave 
room to aocorb a minimum wage increase Since profits are slim, other options include reducing 
employee benefits, such as vacation pay and health insurance and reducing the number of 
employees or cut their hours.

A rai6e in tha minimum wage wiH hurt businesses, customers and employees 6tatewida. Prices 
will increase, worker benefits will decrease, and worker hours of part-time employees wiH be 
reduced.

I trust the legislators will study the impact of raising the minimum wage and oppose it.

Sincerely,

Fred Rosenberg 
Rod Robin Alaska, Inc. 
4450 Cordova St. #200 
Anchorage. AK 99503 
907-563-7777

NORTHWAy  RCO hOBlN
.’ •<01 PenJmri Aukvray 
Anchorage, AK 99508 
W7.274.77S8 
W7.276.40S7 FAX

DIMOND W O  ROBIN
401 EutDnt'cnd Boulevard 
Anchor^*, AK 99515 
W7 522.4321 
40/.S22.4324 FAX 'V# r t j . i n i o«IU *0»IN ALkiu. ,NC < an ,Mrau. , t «  A--.WV '• *"T6.W.. .h. H,J ^ lmr.

MIDTOWN U D  r o b i n  
4140  s  StniQt 
Anehorj,®. AK 94503 
9 0 7 .5 6 3 .1515 
9 0 7 .y 4 3 .l6 l6  FAX

redrobin.com
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__ Murtowaid, Members of the House Labor & Q m rw c s  Comrntttoe, it is my distinct pleasure 
be wtfJTyou today to present iry  views on HB 58. ‘An Act Rotating to Minimum Wages'. My name to 

'larry Bekar. a 33 year Alaskan resident of Anchorage. I appear before you today as a concerned 
buainaes owner. My company Burger KJng of AJasfcz has baen doing buwiesa ki Aiasfca for the past 
26 years and it one of the Top 40 employers in the Steto of Alaska. Wte do business to 13 
communities In the State of Alaska from Prtoca of Wbtes Island in Southeast Alaska to Nome h  the 
Northwest portion of our State. Our businesses stretch from Dutch Harbor on the Atoetian Chain to 
Fairbanks Iri the Interior of Alaska I am tody a constituent of each member of this Commitae as wn do 
businssa in each of your iegtetetfve districts. My business Is perhaps tho largest employer of young 
teenage emptoysea in State of Alaska and would be dramafca»y impacted by tho enactment of tlwrs 
orooosed tecnstaitfoh. 1 . *

mrHirtit address my general Ssseeamert of a minimum wag$ increase for our emptoyeaa. Instead 
of mcroaalng the level of economic wed being for less-stilted workers, which it is purported to help. It 

> wrosta havoc through o series of dtorncertkres. In recent congressional testimony, Dr. Richard 
Burkhauser of ComeM Univenrty said that Tnost minimum wage workers ore not heads of families but 
are rather second or third wage earners in famflfes’. In tect tire Bureau of Labor Statistics reports that 
85% of ttweewho would "be affected by a minimum wage hike either live with relatives, are chiidtess 
and 6ve alone or have a worWng spouse. The few heads of households working (hi time at minimum 
wage also quatify for means-tested assistance such as Earned Income Tax Credit and Medksde. 
Evan a orra-dotar-per-bour hike can increase the effective fax rate on these cash equivalent benefits 
enough to toave the employees with Rerafty no net gain. New research from Professor Dan id  Shaviro 
of New York University Law School shows that a teenager or chUdtess adult under 25 would taka home 
approximately $1,500 of a $1.00 minimum wage hika over a year. By contrast a single mother of two, 
working fen time and receiving public assistance, would enjoy only $52 of the $2,000 a year in extra 
income.

Vttoge mendutes causes the most harm to the profftabifity of small businesses, which ironlcstiy am 
responefote for over 30% of net new jobs. When wages are forced up, employers also raise tho bar on 
the sktfls which are needed to be hired. As a result, the least skied often w31 lose their jobs through 
what Dr. Kevin Lang, of Boston University calls the “displacement effecf. According to Dr. Lang, 
‘Minimum wage increases induced a shift toward teenage workers and students and away from noo- 
students and adutte. The competition from higher-quaiity workers makes bw-skfl workers worse off. 
A mtoimum wage increase also creates market wage ripples for higher-paid employees who new argue 
‘me too”. As an employer's expenses go up accordingly, there w i  be even more displacement of 
minimum wage employees whose value vs. cost to the business continues to dedtna Unfortunately, 
tho resultant job tow among tow-skilfed adults strips the dignity and future earning capabilities of these 
worlcers.

New let me address my greatest concerns if this legislation were to be enacted. First, AAC 15.910 (1) 
(F) and (7) (E). which would be dramatically impacted by this legislation. The Administrative Code 
states In this section:

In  this chapter and in^AS23.10.050-23.10.15o\rnless the context requires otherwise (1) 
“administrative employee’ means an employee (F) who performs along specfatzed or technical fines 
requiring special training, experience or knowledge and does not devcrte more than 20 percant, or in 
the case of a retail or service establishment who earns at least two and one half times the state 
minimum wage per hour for the first 40 hours of employment each week and who does not devote 
more than 40 percent of the employee's weekly hours to activities that are not deserted in this 
paragraph or paragraphs (7) or (11) of this section;* Similar language appear In (7) (t) of the 
administrative qpde.



In other words If you were to pass HB56 you would be mandating a wage Increase for not only 
minimum wage employees but management personnel as wefl. Under the current law a management 
person who contributes more than 20 percent of their time In management responsibilities has a base 
salary of $29,380 (2080 hours per year X $5.65 per hour X 2.5 times = $29,380). Under the proposal 
put forth In HB56 you would be mandating a 132% increase in management base salaries (2080 hours 
per year X $6.40 per hour X 2.5 times ® $33,280). In the second year you would be mandating an 
Increase to management, employees erf an additional 7.8%. The base salary for those employees 
would then Increase from current $29,380 to $35,880 - a 21% increase in wages mandated by the 
Implementation of this legislation foradmmtetrattvo and executive employees. If the committee decides 
to pass HB56 on to the next committee of referral, and I do not support that action, the least they 
should do la amend the current tew t£> exdude the 20 percent rule and the mandating of 2.6 times the 
minimum wage for administrative and executive employees. I would recommend you amend HB56 to 
delete AAC 15.910 (1) (F) and (7) (E) If you decide to refer this legislation to the next committee

Secondly, HB56 mandates an increase in AAC 15.125, the Minimum Wage Exemption for Student 
Learners. AAC15.125 © states; A wage rate authorized under this, section wilt not bo less than 75 
percent of the minimum wage established under AS 23.10.065. Student Learners (commonly referred 
to as a Training wage in most States) needs to be amended if you are to move forward with this 
legislation. Student Learners start their employment without any dolls whatsoever and to mandate a 
minimum wage increase on businesses for these employees is grossly unfair. This section of the code 
win need significant amendments If you deckle to move forward with tills legislation. Additional/ (he 
xode ctoce not stipulate an age range (most states ere age 14 thru 18) for these Student Learners and 
has other provisions placing such a burden on employers that rt«  virtually unpractical to utEtza in the 
manner It was intended. The purpose of this code was to provide a training environment for entry level 
teenage emptyees. Again, if you deckle to refer HB56 to the next committee of referral, AAC 15.125 
needs to be amended In order that it might be utilized to help teenage Student Learners to acquire 
basic work skills ao It was intended.

In summery, I oppose H856 for the reasons I have articulated In this testimony to the committee. If the 
committee decider in their infinite wisdom to recommend this b il to the next committee of referral, I 
would respectfully request that you at least amend the legislation to correct the inequities that currently 
exist in the tew and would result In making a mandated minimum wage even more ominous than they 
Bra at the present time. Madam Chairman thank you for allowing me to provide testimony to (he 
committee, I would bf^pleased to answer any questions.



February 2, 2001

Oear Anchorage Daily News Latter to the Editor Section:

As the owner of the Red Rob in Restaurants, t know first hand the Impact of raising the m in im um  
wags as proposed in HB68 by State Representative Pete Kott.

Every time the m in im um  wage increases, employers are faced with only a few options to offset 
the add tional cost, In the restaurant industry profit margins average 3-5%. wh ich doesn’t leave 
room to absorb a m in im um  wage increase S ince profits are slim , other options inc lude reducing 
em ployee benefits, 6uch as vacation pay and health insurance and reducing the number of 
employees or cut their hours.

A raise in the m in im um  wage wiH hurt businesses, cuetomers and em ployees statewide. Prices 
w ill increase. worker benefits w ill decrease, and worker hours of part-time em ployees w ill be 
reduced.

t trust the legislators will study the impact of raising the m in imum  wage and oppose it.

Sincerely,

Fred Rosenberg 
Rod Rob in Alaska, Inc. 
<<50 Cornova St. #200 
Anchorage. AK 99503 
907-563-7777

NOKTMWAY IOD BOIIN
3*01 Penljnri Parkway 
A/ichoraja, AK 9?soa 
W7.276.77M 
TO/.276.405? FAX

OIMONO MFD ROBIN
*01 But Diir-cnd Soultvard 
■Anchooge, AK 99515 
TO7 522.1321 
TO/. 522.432-» fax 'v« rcj.ioiO

AOKIW ALAlfcA. ,NC .t an iaHm i .i, o-iwrt M I. „vh„. „ lh>

MIDTOWN WED robin
4 140 0 Strnar 
Ancho,ajo. AK 99SP1 
907.563.i5l5 
107 >63.1616 FAX

re d ro b ln .c om
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Office of the Governor 
J uneau

January 17,2001

The Honorable Rick Halford 
President o f  the Senate 
Alaska State Legislature 
State Capitol 
Juneau, AK 99801-1182

Dear President Halford:

At 55.65 an hour, Alaska’s minimum wage is the lowest on the West Coast, some eighty-five 
cents under the next lowest minimum wage. A single parent working year-round at 
minimum wage earns only two-thirds o f the poverty level for a family o f three and cannot 
hope to rise out o f  poverty. These are disturbing facts that must change.

This bill I transmit today is meant to offer Alaska's low wage workers a better quality of life 
by increasing the minimum wage to $6.40 on October 1, 2001, followed by a raise to $7.15 a 
year later. The wage would then adjust annually to match inflation, increasing by pennies 
per year, but protecting the minimal essential purchasing power o f low-wagc workers.

Alaska’s current minimum wage is tied to the federal law. So we arc reliant on whether 
Congress decides a raise is in order, rather than being able to determine the wage needs 
specifically for Alaskans. This outdated relationship has caused our minimum wage to 
remain stagnant for as long as nine years, from 1981 to 1990, And it's currently been more 
than 3 years since the last increase.

We know Alaska's economy rarely moves in exact synchronization with the rest of the 
country. To tie our workers' wages to what the rest of the country is* doing is a disservice to 
Alaskans. That is why it is so important not only to raise Alaska's minimum wage, but to 
provide for its continued adjustment to our local economy.

We have made great progress in the past four years in moving Alaskans from welfare to 
work. But in FY 2000, 22 percent o f  public assistance recipients entering the workforce 
earned less than $6.50 per hour. Increasing the wage o f  these Alaskans will reduce the 
temporary cash assistance needed to support their families.
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The Honorable Rick Halford 
January 17,2001 
Page 2

Working for a minimum wage in Alaska should not mean a minimum quality o f life. In the 
interest of allowing Alaskans the opportunity to achieve financial independence. I urge your 
prompt and favorable action on this Important measure.

Sincerely,

Tony'Hnowles
G o m n o r



K
Department of Labor and Workforce Development

O F F I C E  O F  T H E  C O M M I S S I O N E R  

April 2, 2001

T o n y  K n o w l e s ,  G o v e r n o r

P.O. Box 21149 
Juneau, AK 99802-1149 
Phone: (907)465-2700 
Fax: (907)465-2784

The Honorable Randy Phillips
Chair, Senate Labor and Commerce Committee
Capitol, Room 103
Juneau, AK 99801

Dear Senator Phillips:

I respectfully request that you schedule Senate Bill 46, raising the minimum v'age in 
Alaska, for a hearing at your earliest convenience.

Alaska prides itself on being a rich state, not only in natural resources, but also 
opportunities. But our current minimum wage is lower ihan California’s, W ashington’s, 
and O regon’s. A single parent with two children working full time at the current state 
minimum hourly wage will earn $11,752 per year or 66 percent of the 2000 poverty level 
which is $17,690 for a family of three.

Using fourth quarter 1998 Department of Labor data, approxim ately 14.000 Alaska 
workers, or 5.5 percent of the wage and salary employment, received hourly wages 
between $5.65 and $6.74. Contrary to popular belief, the majority of these workers are 
adults, not teenagers em barking on their first jobs. The median age of Alaskans working 
in typically low paying jobs, such as waitresses and waiters is 29; sales clerks, 34; 
cannery workers, 32; and child-care workers, 27.

No working Alaska family should depend on a job  that keeps them in poverty. Senate Bill 
46 recognizes the value of all A laska’s workers and their right to earn a decent, livable 
wage.

Please make this bill a priority o f your committee and schedule it for a hearing soon.
Your favorable consideration of this request is very much appreciated.

Sincerely,

Ed Flanagan 
Comm issioner
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January 17, 2001

The H onorable Rick H alford 
P resident o f  the Senate 
A laska State Legislature 
State Capitoi 
Juneau, A K  99801-1182

D ear President H alford:

A t $5.65 an hour, A laska's m inim um  w age is the low est on the W est f  oast, som e eighty-five 
cents under the next low est m inim um  w age. A single parent w orking year-round at 
m inim um  w age earns only  tw o-thirds o f  the poverty level for a fam ily o f  three and cannot 
hope to rise out o f  poverty. These are disturbing facts that m ust change.

This bill I transm it today is m eant to offer A laska's low wage workers a better quality  o f  life 
by increasing the m inim um  w age to $6.40 on O ctober 1, 2001, followed by a raise to $7.15 a 
year later. The w age w ould then adjust annually to m atch inflation, increasing by pennies 
per year, but protecting the m inim al essential purchasing pow er o f  low -w age w orkers.

A laska's current m inim um  w age is tied to the federal law. So we are reliant on w hether 
C ongress decides a raise is in order, rather than being able to determ ine the wage needs 
specifically  for A laskans. This outdated relationship has caused our m inim um  w age to 
rem ain stagnant for as long as nine years, from 1981 to 1990. A nd it's currently  been more 
than 3 years since the last increase.

W e know  A laska's econom y rarely m oves in exact synchronization w ith the rest o f  the 
country. To tie our w orkers’ w ages to w hat the rest o f  the country is doing is a disservice to 
A laskans. T hat is w hy it is so im portant not only to raise A laska's m inim um  wage, but to 
provide for its continued adjustm ent to our local econom y.

We have m ade great progress in the past four years in m oving A laskans from w elfare to 
work. But in FY  2000, 22 percent o f  public assistance recipients entering the w orkforce 
earned less than $6.50 per hour. Increasing the w age o f  these A laskans will reduce the 
tem porary  cash assistance needed to support their families.
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