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January 22, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at the McLaughlin Youth Center. My association strongly
supports the passage of HB 248, which includes Youth Counselor series employees in the
Peace Officers Retirement System.

It is my understanding th°t this particular piece of legislation currentlg resides in the
House State Affairs Committee, which you chair. 14also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 regresents an effort by Youth Counselors in AJCOA,
which dates back to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
re,ﬂrement}, which had passed both the House and Senate. The AJCOA has supﬁorted
this effort for more that a decade and 20-year retirement is overdue for the Yout

Counselors.

| urge you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.

Sincerely,

J.R. Malesic



January 22, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Unit Leader at the McLaughlin Youth Center. My association Strongly
supports the passage of HB 248, which includes Youth Counselor series employees in the

Peace Officers Retirement System.

It is my understanding that this particular piece of legislation currently resides in the
House State Affairs Committee, which you chair. 1also understand that there are other
pieces of similar leg:" 1 “on inyour committee, which deal with 20-year retirement for
other state employet S 248 regresents an effort by Youth Counsglors in AJCOA,
which dates back to early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
retirement), which iie  'ssed both the House and Senate. The AJCOA has supﬁorted

this effort for more trai a decade and 20-year retirement is overdue for the Yout
Counselors.

I ur%e you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.
Sincerely,

e 71

Tontmie Murray



01/21/02

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Craig Davisson

Youth Counselor 111
McLaughlin Youth Center
2600 Providence Dr.
Anchorage, AK 99508

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at McLaughlin Youth Center. My association strongly
supports the passage of HB 248, which includes Youth Counselor series employees in the
Peace Officers Retirement System.

It is my understanding that this particular piece of legislation currently resides in the
House State Affairs Committee, which you chair. |also understand that there are other
pieces of similar legislation in your comimittee, which deal with 20-year retirement for
other state employees. HB 248 reBresents an effort by Youth Counsglors in AJCOA,
which dates back to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
re_tlrement%, which had passed both the House and Senate. The AJCOA has supﬁorted
this effort for more that a decade and 20-year retirement is overdue for the Yout

Counselors.

I ur%e you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.

Sincerely,



January 21, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Shane Aubrey
1914 Terrehonne Loog
Anchorage, Alaska 99502

Dear Rep. Coghill,

Mty_ name is Shane Aubrey and | am a member of the Alaska Juvenile Correctional
Officers Association (AJCOA) which supports the passaﬁ_eofHB 248 &Zo-year _
retirement for Youth Counselors sponsored by Reps. Williams and Kerttula). This
association was formed in the earI}/, 1990s to Support similar legislation, which passed
both the House and Senate at that time. Unfortunateéy1 Governor Hickel vetoed the 20-
year hill. Now, the association has been renewed and I1s made up of Youth Counselor
class employees of the Division of Juvenile Justice (DJJ) and others. We strongly
support the scheduling of a hearing on HB 248 in the House State Affairs Committee so
the legislation can be voted on and moved to its next review by House Finance,

AJCOA has a more than 10-year history fighting for fairness with fellow DJJ employees
who are in the Peace Officers Retirement System. Your passage of HB 248 is an
important step toward this goal. |am sure that our 20-year retirement push will have

wide support in the House among your fellow representatives.

PIeasglconsider swift passage of this legislation out of your committee as soon as
possible.



Date: January 19, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Youth Counselor Il
478 Carlton Dr.
Fairbanks, AK 99701

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) which
supports the passage of HB 248 %Z,O-year retirement for Youth Counselors sponsored by
Reps. Williams and Kerttula). This association was formed in the early 1990s to support
similar legislation, which passed both the House and Senate at that time. The association
is made up of Youth Counselor class empIoY_ees of the Division of Juvenile Justice (DJJ)
and others, We stro_ngly supﬁort the scheduling of a hearing on HB 248 in the House
State Affairs Committee so the legislation can be voted on and moved to its next review

by House Finance.

AJCOA has, for more than 10-years pursued fairness and equafinality with fellow DJJ
employees who are in the Peace Officers Retirement System. Your passage of HB 248 is
an Important s_teP toward this goal. 1am sure that our 20-year retirement push will have
wide support in the House among your fellow representatives.

PIeasglconsider swift passage of this legislation out of your committee as soon as
possible.

Sincerely,
Nello Cooper Jr, YCII



January 26, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Claudia Krupa
7641 Old Harbor Ave,
Anchorage, AK 99504

Dear Rep. Coghill,

| have recently become concerned about the fate of HB 248 and the status of Youth
Counselor’s retirement opportunities. 1 work asa Youth Counselor at McLaughlin Youth

Center and can identify with the nature and complexity of working with juvenile
offenders and the risks that are posed in this arena.

We are one of the only ?rouh)s of state employees who do not have access to a 20 year
retirement and work just as hard and are subject to the same hazards as other groups of
state employees. It is only fair that in turn, we receive the same benefits.

1appreciate your concern on our behalfand | am gratefiil for your ability to make this bill
move. As such, | urge you to pass this legislation out of the State Affairs Committee as a

sign of support for Youth Counselors as we work toward parity with the rest of the
employees in the Division of Juvenile Justice who enjoy a peace officers retirement

benefit.
Thank you for your time.

Sincerely,

Claudia V. Krupa



January 24, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at the McLaughlin Youth Center. My association strongly
supports the passage of HB 248, which includes Youth Counselor series employees in the

Peace Officers Retirement System.

It is my understanding that this particular piece of legislation currentlg resides in the
House State Affairs Committee, which you chair. | also understand that there are other
pieces of similar legislation inyour committee, which deal with 20-year retirement for
other state employees. HB 248 regresents an effort by Youth Counselors in AJCOA,
which dates hack to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
re_Urement}, which had passed both the House and Senate. The AJCOA has supﬁorted
this effort for more that a decade and 20-year retirement is overdue for the Yout

Counselors.

| urge you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit,

Thank you for your time.

Sincerely,

Keith Meistrell
2600 Providence Dr.
Anchorage, AK 99508



1/20/02

Rep. John Coghill
State Capitol Room 102
Juneau, AK 99801-1182

Carl Trexler

Youth Counselor Il
PO Box 772924
Eagle River

Ak 99577

Dear Sir,

| work for the Division of Juvenile Justice at the McLau%hIin Youth Facility. | appreciate
Your_sponsorshlp of House Bill 248 (20-year retirement for Youth Counselors) and hope
hat it gamers support for passage this legislative session and gz_ets placed before the
Governor for his signature. 1 know that you have been supportive of state employee
matters in the past and HB 248 is evidence of this continued support. | am confident that
HB 248 will benefit the Youth Counselor job class by bringing parity and fairness with

the division’s other employee classes.

Thank you very much for your leadership and support for 20-year retirement for Youth
Counselors in our state’s youth facilities.



01-30-2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Harr Goodnigiht
Youth Counselor
16212 Berthod Wa
Eagle River AK. 99577

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at the Mat-Su Youth Facility. My association strongly
supports the Passa e of HB 248, which includes Youth Counselor series employees in
the Peace Officers Retirement System.

It is my understanding that this particular piece of Ie?islation currently resices in the
House State Affairs Committee, which you chair. | also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 reBresents an effort by Youth Counselors in AJCOA,
which dates back to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
re_tlrement}, which bad passed both the House and Senate. The AJCOA has supported
this effort for more that a decade and 20-year retirement is overdue for the Youth

Counselors.

| urge you to pass this legislation out of the State Affairs Committee as a sign of
supﬁor for Youth Counselors as we work toward parity with the rest of the emPonees
in the Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.

Sincerely,
Harry Goodnight
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Support for HB 248

A synopsis of the hazards encountered by employees of juvenile detention and correctional
institutions.

Following are a few examples from facilities around the state that are representative of the situations that
youth counselors must be prepared to encounter and respond to on a daily basis.

» A small bomb was detonated outside of a McLaughlin Youth Center Detention window in an attempt
to break out an incarcerated resident. 3 _ _

¢ A yqun% man detained at the Bethel Youth Facility assaulted a detention youth counselor, stabhing
him in the back with a pencil, fracturing his jaw and resulting in a partial hearing loss.

» Using a strip of cloth tom from a towel, a detained youth at the McLaughlin Youth Center attacked a
youth counselor by wrapping the fabric around her neck and strangling her. He forced her into his cell
and down on to his bed, and tried to get her keys away from her. The attack was interrupted and likely
serious injury averted when another youth counselor saw what was happening and intervened.

* Fairbanks community youth attempted to gain entiy into the Fairbanks Youth Facility with a blow
torch to free a youth who was being held in that facility.

* As a consequence of a drive-by shooting on the campus of the McLaughlin Youth Center, a wall was
erected to obstruct the view from Providence Drive. =~ o

* Two Nome Youth Facility staff had to physically restrain a youth who was intoxicated, combative,
suicidal, and seven months pregnant. _

* While escorting a youth from the McLaughlin Youth Center, a youth counselor was ambushed and
attacked by a relative of the youth, armed with mace-and a samurai sword, who then sprayed the youth
counselor with mace and assisted the youth in escaping from custody.

While physically restraining an out-of-control youth at the Bethel Youth Facility, the youth defecated
in her pants, thus exposing the staff members involved to any number of potential infectious agents.

A 300 pound male resident detained at Johnson Youth Center assaulted staff in an attempt to obtain
Iéeys zlalr)d.egcape from the facility. The assault resulted in emergency room care, facial contusions, and

ental injuiy.

During a Jsecyure transport of two detained juveniles from the Court House in Palmer, a Mat-Su Youth
Famht;(g| youth counselor was attacked, choked, and oveipowered by the youths, who eventually
escaped. : . :

Durln? the restraint of an out of control 220 pound resident, two McLaughlin Youth Center staff were
assaulted. The staff were kicked in the stomach, struck in the head and face, and spit upon by the

youth. This resident had Hepatitis C.

During the course of their duties, youth counselors must intervene in fights between residents, the¥ face
the ris ofbe|_n_g% assaulted themselves, and they must endure threats to their well-being and that of their
families. Facility staff have exi)erlenced_ the trauma of a resident death by suicide or serious injury by
suicide attempt. Youth Counselors routinely transport youth in the community and from one city to
another, exposing themselves and the residents to all the potential risks that presents. The youth in our
facilities are at high risk for a variety of infectious diseases such as HIV, Hepatitis, and TB, and facility
staff face exposure to blood, saliva, and other body fluids. Also squlcant, but less e; sily defined, is the
unpredictable nature of these potential assaults and exposures. Facility staff must be constantlwalIant to
this impulsive and potentially dangerous population to ensure the safety of all residents, themselves and

other staff, and the community.



Support for RB 248, Peace Officer/20-Year Retirement for Employees of Juvenile
Detention and Correctional Institutions

* An inequity exists within the Public Employees Retirement System pertaining to emP_onees of
juvenile correctional facilities. Currently adult correctional officers, adult probation officers, and
Juvenile probation officers are eligible for 20 Vear peace officer retirement. Despite being identified
peace officers in Alaska Statute, Youth Counselors are excluded from this retirement system.

0 The Alaska. Statutes address the status of youth counselors as peace officers in AS 47.12.270 which
reads, in part, “Youth Counselors have the powers of a peace officer with respect to the service of
process, the making of arrests of minors who violate state or municipal law, and the execution of
orders of the court relating to juveniles, and shall assist and advise the courts in the furtherance
of the welfare and control of minors under the court’s jurisdiction.”

* Inan October, 1998 decision %Art.hur Earl WILSON v. State of Alaska, No. A-6396), the Court of
Appeals of Alaska addressed the issue of youth counselors as correctional officers in the context of
apphca_blhty of presumptive sente_ncmﬁ. Vilson attempted escape from McLaughlin Youth Center by
S ran?hng a youth counselor, forcing her into a cell, and attempting to gain control of her keYs. The
assault and escape attempt were interrupted by another youth counselor. The superior court ruled that
presumptive sentencing applied because the assault was “directed at a correctional officer who was
engaged in the performance of her duties”. Wilson challenged this ruling, among others, in his
appeal. The State argued that, for purposes of Title 11, McLaulghIm IS a “correctional facility” and it
is thus logical to classify the people who supervise McLaughlin inmates as “correctional officers”.
In aﬁlrmm? the presumptive sentence under the former AS 12.55.125(d)0[3%, the Court of Appeals
found statutory support for the State’s argument in AS 47.12.270, and stated that youth counselors are
“...expected to perform duties that are analogous to the duties entrusted to corrections officers
at adult institutions”. Their decision further states that youth counselors «...are duty-bound to
expose themselves to potential assault and duty-bound not to turn away when assault actually
occurs. Thus, they are members of the same class of public employees that the legislature
wished to protect and vindicate when the legislature enacted former AS 12.55.125(d)(3).”

 Youth Counselors are responsible for the security, safety, and rehabilitation of a population
distinguished by its impulsiveness. They provide life savmg Irst aid in emergency situations such as
suicide attempts and self harm behavior by incarcerated youth. Staff are assaulted, they must
intervene in physical altercations between residents, they must physically control residents who are
attempting to harm themselves or others, and they must protect the public by ensuring that facilities

are secure and preventing €SCapes.

o In 1991, SB 32, which addressed this ongoing inequity in the retirement system, was introduced. It
Passed the House and the Senate, and was subsequently vetoed by then Governor Hickel. Records
rom the committee hear[nPs_and.tesnmony at that time indicate the consideration of a variety of
factors in passmP this legislation, including working conditions substantially similar to those in adult
correctional facilities, the physical risks faced by employees of juvenile correctional facilities, public
safety concerns, the inevitable loss of physical and emotional stamina which occurs with age. and

youth counselors as peace officers in the Alaska Statutes.



January 22, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Grant Klotz

Youth Counselor II1
5121 Seldon Circle
Anchorage, AK 99507

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at the McLaughlin Youth Center. My association strongly
supports the passage of HB 248, which includes Youth Counselor series employees n the

Peace Officers Retirement System.

It is my understanding that this particular piece of legislation currently resides in the
House State Affairs Committee, which you chair. | also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 regresents an effort by Youth Counselors in AJCOA,
which dates back to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
retrement), which had passed both the House and Senate. The AJCOA has supﬁorted
this effort for more that a decade and 20-year retirement is overdue for the Yout

Counselors.

| urge you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement henefit.

Thank you for your time,



»

Support for HB 248, Twenty Year Retirement for Youth counselors

There is a long standing inequity in the Public Employees Retirement_System.  Currently
adult correctional officers and" superintendents, adult probation officérs, and. juvenile
probation officers arc all eligible for 20 year geace officer retirement. ~ Despite being
Igentified peace officers in Aldska Statute 47.12.270 and performing job duties substantially
similar to their adult corrections counterparts, youth counselors “are excluded from  this

retirement system.

The job title “Youth Counsglor” is misleadin%. Youth counselors perform all of the security,
custodial, and control functions injuvenile detention and correctional facilities. In addition to
these functions, youth counselors are responsible for rehabilitation and treatment services for

delinquent youth

In Alaska Court of Anppeals ruIing regardin%a A}(outh copvicted and sentenced for assaultinH a
youth counselor in g attemPtto scape from McLaughlin Youth Center, the Court states that

“the “youth counselor” employed by the Department of Health and Social Services at juvenile
institutions like McLaughlin are expected.to perform duties that arc analogous to the duties
entrusted to corrections officers at ‘adult institutions.” (WILSON, Jr. v. STATE of Alaska.

Oct. 23, 1998

Youth Coun?elors arc reﬂuwed to complete a minimum.of 160 hours of training in th(ilr first
year of employment. . Although there 15 no formal training “academy” for DJJ employees,
youth counselor training includes security procedures, supérvision ofjuveniles, use of Torce
requlations and tactics, suicide precautions, fire and emergency procedures, first aid/CPR,
and counseling skills., This traning is consistent with standards established by the American

Correctional Association.

Like adult correctional officers, youth counselors arc responsible for supervising, controlling,
and caring for offenders whose behavior has necessitated secure confinement. “Additionally,
the youthftilness and immaturity of juvenile offenders often results in a level of impulsive

behavior beyond that generally seen in adult populations.

Including youth counselors, unit leaders, and superintendents in the peace officer retirement
system would be consistent with the benefits afforded similar job classes in adult corrections
and_ juvenile justice, and would correct an existing inequity In the Public Employees
Retirement System.
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January 22, 2002

Rep. John Coghill
State Capitol Room 102
Juneau. AK 99801-1182

Curtis Harris
204 Steelhead Rd
Fairbanks. AK 99709

Dear Rep. Coghill

lam a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and work as a Youth
Counselor at the Fairbanks Youth Facility. My association strongly supports the passage of HB 248, which
includes Youth Counselor series employees in the Peace Officers Retirement System.

This piece of legislation currently resides in the llouse State Affairs Committee, which you chair. There
are other pieces ofsimilar legislation in your committee, which deal with 20-year retirement for other slate
employees. HB-248 represents some of the efforts by AJCOA. Gov. Hickel vetoed SB 32 in the early 90s
(20 year retirement) which had passed both the House and Senate and now this legislation comes up again.
The AJCOA has supported the effort to bring equality to the Youth Counselor position, in the form of 20

retirement.

I ask that you support this legislation so that it may be passed out of the House State Affairs Committee
and on to the House Finance Committee. The importance of this bill is that it will bring about equality
with the rest of the Division of Juvenile Justice whom already enjoy a Peace Officers Retirement benefit.

Thank you for your consideration

Sincerely
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House Bill 254
Section by Section Analysis
Internal Revenue Code Compliance Legislation

Division of Retirement and Benefits

Sections 1- 14 Apnlv to ihe Teachers’ Retirement System

Section L Clarifies that the Teachers’ Retirement System FSTRS) IS intended to be a
qualified retirement plan under the Internal Revenue Code. TRS must maintain its
qualified status in order to ensure that members receive favorable tax treatment of
contributions made on their behalf and of distributions that they receive from the plan.
Except as otherwise noted, none of the amendments in this bill will alter current practice.

Section2  Adds member information handbook as a statutory requirement in TRS.
This is current practice.

Section 3 Adds mandatory language relating to Internal Revenue Code requirement
that contributions deducted from employee salaries be treated as employer contributions.
This requires the contribution to be made by a payroll deduction and not a separate post
tax payment that is converted to pre-tax monies. This is necessary for these contributions
to be taken pre-tax. This is current practice.

Section4  Clarifies that employer contributions to TRS include any adjustments to
contributions as a result of a change or error made in the contributions made on behalf of
anemployee (Ref. Section 8). This is current practice.

Section 5 Adds language allowing purchase of service credit in TRS using5 ?re-Lux
money in other tax deferred plans ifrom a403(b) Tax Sheltered Annuity or a 4
Deferred Compensation Plan). It also allows purchase of service credit through pre-tax
payroll deductions. The language in this section is drafted to comply with the

requirements of the IRS.

Section 6 Adds mandatory language rohibitingiTRS from paying benefits in excess
of the maximum permitted under section 415 of the Internal Revenue Code and limitin
compensation taken into account for plan purposes in accordance with section 401 (a)(17)

of the Code.



Section 7 Allows direct rollover of TRS emRIo ee contribution accounts to an
eligible retirement plan. Section 401(a)(30%_of_t e Internal Revenue Code requires
qualified plans to permit such rollovers. This is current practice.

Section 8. Conforms the plan's distribution {Jrovisions to the minimum distribution
requirements of section 401(a)(9) of the Internal Revenue Code.

Section9  Adds reference to change or error in contributions made on behalf of a
TRS employee.

Section 10 Specifies that the money in the TRS trust is for the exclusive benefit of the
members and their beneficiaries. Specifies what occurs if the system is terminated. These
provisions are required by section 401(a)(2) of the Internal Revenue Code.

Section 11 Conforms plan provisions to the requirements of the Uniformed Services
Employment and Reemployment Rights Act, under which the plan muse treat certain
service in the Armed Forces by returning veterans as service with the employer.

Section 12 Conforms plan Prov_isions to the requirement of section 401_(a)%25) of the
Internal Revenue Code that actuarial assumptions used to determine benefits be specified
in wntmg. A reference to the actuarial tables will be added to the member information

handboo

Section 13 Adds Iangua?e to the TRS section on qualified domestic relations orders
to require reference to the plan to which an order applies.

Section 14 Defines “Internal Revenue Code” and “fiscal year” to conform to IRC
requirements.

Sections 15 - 23 Apply to the Judicial Retirement System

Section 15 Allows pre-tax deduction of contributions to the Judicial Retirement
System. This is similar to the current practice for PERS, TRS, SBS, and Deferred

Compensation.
Section 16 Corrects tinerroneous reference in the Judicial Retirement System (JRS)

statute to ‘compensation' rather than 'retirement pay'.

Section 17 Specifies distributions of monies. Section 401(a)(30) of the Internal
Revenue Code requires qualified plans are required to permit such rollovers. Conforms
the plan's distribution provisions to the minimum d_|str|_but|on_reguwements_ofsect_|on
401()(9) of the Internal Revenue Code.. This section is required to avoid immediate
taxation of such rollovers. This is current practice. Adds mandatory language frombmng
JRS from paying benefits in excess of the maximum permitted under section 415 of the



Internal Revenue Code and limiting compensation taken into account for plan purposes in
accordance with section 401(a)(17€of the Code.

Section 18  Clarifies that the Judicial Retirement System (JJRS) IS intended to be a
qualified retirement plan under the Internal Revenue Code. JRS must maintain its
qualified status in order to ensure that members receive favorable tax treatment of
contributions made on their behalf and of distributions that they receive from the plan,
Except as otherwise noted, none of the amendments in this bill will alter current practice.

tS)ectifqn 19 Corrects an erroneous reference to ‘compensation’ rather than ‘survivors'
enefits'.

Section 20/21 These ﬁrovisions.are required by section 401(a)(2) of the Internal Revenue
Code. Specifies that the money in the JRS trust is for the exclusive benefit of the
members and their beneficiaries. Specifies what occurs if the system is terminated.

Section 22 Conforms plan provisions to the requirements of the Uniformeo Services
Employment and Reemployment Rights Act, under which the plan must treat certain
service in the Armed Forces by returning veterans as service with the employer.

Section 23 Adds and amends definitions to conform plan provisions to the
requirement of section 401 (a)(25) of the Internal Revenue Code. (1) Actuarial
assumptions used to determine henefits be specified in writing. The assumptions will be
added to the member information handbook. g_) Adds a requirement that a qualified
domestic relations order identify the plan to which it applies.

Sections 24 - 38 Apply to the Public Employees’ Retirement System

Section 24 Clarifies that the Public Employees’ Retirement System (PERS) is
intended to be a qualified retirement plan under the Internal Revenue Code. PERS must
maintain its qualified status in order to ensure that members receive favorable tax
treatment of contributions made on their behalf and of distributions that the_Y receive from
the plan. Except as otherwise noted, none of the amendments in this bill will alter current

practice.

Section 25 Specifies that the _mone%/ in the PERS trust is for the exclusive benefit of
the members and their beneficiaries. These provisions are required by section 401(a)(2)
of the Internal Revenue Code.

Section 26 Adds member information handbook as a statutory requirement in PERS.
This is current practice.

Section 27 Adds mandatory language relating to Internal Revenue Service ruling that
contributions deducted from employee salaries be treated as employer contributions.
This is necessary for these contributions to be taken pre-tax. This is current practice.



Section 28 Adds language allowing purchase of service credit in PERS using pre-tax
money in other tax deferred plans. (Included are allowed transfers from 401(a) - Non-
SBS, trom a conduit IRA, from a 403(b), from a457 plan, from the SBS Plan if the IRS
makes a determination to allow this _&see section 40 for IRS determination required), It
also allows P_urchase of service credit through P_re-tax CPayroll deductions. This requires
the contribution to be made by a payroll deduction and not a separate post tax payment
that is converted to pre-tax monies. The Iangua(]]e in this section is drafted to comPIy with
the requirements of the IRCSection 29~ Allows direct rollover of PERS employee
contribution accounts to an eligible retirement plan. Section 401(aL(_30) of the Internal
Revenue Code- requires qualified plans to permit such rollovers. This Is current practice.

Section 30 Clarifies that employer contributions to PERS include any adjustments to
contributions as a result of a change or error made in the contributions made on behalf of
anemployee. This is current practice.

Section 31 Adds IRS required language relating to the administrative director of the
Alaska Court System, in the event the administrative director elects to withdraw from the

Judicial Retirement System.

Section 32 Adds mandatory language pro_hibitir%g PERS from paying benefits in
excess of the maximum permitted under section 415 of the Internal Revenue Code and
limitin com?ensatmn taken into account for plan purposes in accordance with section
401(a)?17)0 the Code.

Section 33 Conforms the plan's distribution provisions to the minimum distribution
requirements of section 401(a)(9) of the Internal Revenue Code.

Section 34 Adds clarifying Iangua e to a section relating to achange or error in
contributions made on behalf of a PERS employee.

Section 35 Indicates that benefits Paid_by_PERS may be subject to Federal Income
taxes. The present version of the statute indicates that PERS benefits are exempt from
Alaska state and municipal taxation. This clarifies the tax applicability at the Federal

level,

Section 36 Conforms plan provisions to the requirements of the Uniformed Services
Employment and Reemployment Rights Act, under which the plan must treat certain
service in the Armed Forces by returning veterans as service with the employer.

Section 37 Conforms lola_n provisions to the requirement of section 401 (a)(25) of the
Internal Revenue Code relating to the actuarial assumptions used to determine benefits.
Reference to the assumptions will be included in the member information handbook.

Section 38 Adds Ianﬁuagie to the PERS section on qualified domestic relations orders
to require reference to the plan to which an order applies.



Sections 39 - 42 Relate To The Effective Date of Parts of This Act

Section 39
Section 40

Section 41
Section 42

Repeals out-of-date sections in the TRS, JRS and PERS statutes.
A temporary section of law that make" section 28, direct transfers from the

SBS Annui By Plan, contin?ent on a favorable IRS ruIinH. Section 28 as it
relates to SBS direct transters are not effective unless the IRS favorably

rules on this issue.
Retroactivity clauses to meet IRC requirements,

Immediate Effective Date



g>tatc legislature

REPRESENTATIVE
JEANNETTE JAMES
PO, Box 50622
|\brﬂ1POIE%aska99705
FA&%Q)%IMG
(o07) deg 4211
$)ousc of &cpresentatit)es
House District 34
DATE: February 12,2002
TO: Representative John Coghill, Chair
House State Affairs Committee
RE: Request to hear HB 254

Please schedule the following bill for a hearing in State Affairs at your

earliest convenience:

HB 254, 'TAX QUALIFIED STATE RETIREMENT SYSTEMS”

The sectional analysis and sponsor statement are attached.

N

Thank ypu.

CMuluttc

Representative Jeannette James

Whilo inJ

State Capio
Juneau,%lplaska
09801-1182

) o2



<no subject> Wed, Feb 13, 2002 2:27 PM

Subject: <no subject>

John Lund
PO Box 202460
Anchorage, Alaska 99520

Representative John Coghill,Jr,
Alaska State Legislature

State Capital

Juneau, Alaska 99801-1182

February 13, 2002

Representative Coghill

| appreciate any help you can offer me on HB 254. It affords Alaskans
like myself to participate in the new Federal tax law. The Alaskan
Teacher Retirement System (TRS) recormends that individuals wishing to
retire this year have all the necessary paperwork in by April 1, 2002.

| ani having a difficult time understanding why this legislation is being
stalled.

| have enclosed correspondence for your review.

| appreciate any your time and effort in the legislature on the part of
Alaskans like myself.

Sincerely

John Lund

Page 1 of 1



department ofadministration

OFFICE OF THE COMMISSIONER

September 11,2001

Mr. John Lund
P.O. Box 202460
Anchorage, AK 99520

Dear Mr. Lund:;

Governor Knowles asked me to respond to your correspondence regarding the proposed
legislation to allow payment o f TRS indebtedness using 403(b) funds.

tu tn Division of Retirement and Benefits to seek immediate effective date for the
proposed legislation, meaning the bill (House BUI 254) win take effect on the day after ft is signed

by the Governor.

Thank you for your attention to this issue.

Sincerely,

JD/GB/jd

CTS #59246
cC: Guy Bell, Director
Division of Retirement & Benefits

4T* Printed an recycled pacer
by Alaska litho, Inc.



Tony Knowles
Juneau, Alaska 99811-0001

Governor
govemorQgovjtaie.afc.us (907) 405-3500
State of Alaska. cor 000 4659332
WWQOV.SLALE.

O ffice of the Governor

Juneau

August 14,2001

Mr. John Lund
P.O. Box 202460
Anchorage, AK 99520

Dear Mr. Lund;

Thank you for your letter regarding 403(b) funds. As you are aware, Congress has passed
a law allowing 403(b) and 457 funds to be used to purchase retirement service credit on a
pre-tax basis if a person has an indebtedness or outstanding service which could be
purchased under PERS or TRS. The state will also need to change the retirement

systems’ law to allow a transfer.

There is a bill pending in the Legislature dealing with retirement systems, and we
anticipate adding the necessary language to that bill. 1fthe legislation passes next
session, it would become effective July 1, 2002.

Please note your 403(b) plan would also need to be amended so its plan document allows
for the transfer of funds. 1 hope this information is helpful.

Sincerely,

Tofiy<ECnowles
Governor

CC.  Jim Duncan, Commissioner, Department of Administration
Guy Bell, Director, Division of Retirement and Benefits

Mike Abbott


http://www.gov.state.akus

DEPARTMENT OF ADMINISTRATION 0. BOX 110200
AU. ALASKA 99811-0200
OFFICE OF THE COMMISSIONER EhO f

October 25,2000

Mr. John Lund
P.O. Box 202460
Anchorage, AK 99520

Dear Mr. Lund:

The following is in response to your recent letter concerning H.R. 1102, the “Comprehensive
Retirement Security and Pension Reform Act.” This act would allow transferability of tax
deferred amounts in a 403b plan into the AlaskaTeachers’ Retirement System to purchase
service there; and a host of other retirement savings possibilities. We have actively supported

this vital legislation.

As indicated previously by our Congressional Delegation, such transfers are not presently
allowed. Congress has passed such legislation again this year, however. The U.S. House and
Senate have overwhelmingly approved the Act. It is presently awaiting concurrence as to

changes by both Houses. As you are well aware, just about anything can happen in a

Presidential election year. The final fate of this legislation is still in the hands of the Congress

and the President.

As you are aware from previous correspondence, the Division of Retirement & Benefits is
already working on a project to update all of the State’s plans (Public Employees’, Teachers’,
and Judicial Retirement Systems) so that they could accept pre-tax contributions to purchase
service. This requires an IRS Private Letter Ruling and other IRS plan qualification filings.

Action by the Alaska State Legislature will also be necessary to effect these changes. 1 can
assure you that we will work diligently and cooperatively with the Legislature to ensure Dassage

in the proper manner.

Sincerely,

Commissioner

JD/AS/jd
cc: Guy Bell, Director
Division of Retirement and Benefits

Printed on recycled paper
w by Alaska Littio, Inc.



CHAIRMAN

ENEHGYAND NATURALresources r.0. arm 218*7
- WASHINGTON. DC 20510-0202 JUNCAU. AX 9330Z-18*7
(907)588-7*00

r

(202) 22*-3885

FINANCE
130 Ta* ou*o Bay Road, Sum 350

VETERANS' AFFAIRS (202) 225201 FAX
INDIAN AFFAIRS Kttou AK 99311-7718
(967)283-5808
September 29, 2000 *eonsan. A osa0t Bai5.
(907)225-8880
851 E.Wwrrotwr Owv*. Sum 307
WA3LUA, AX 29834-71*2
(907) 37-7883
Mr. John A. Lund
PostOfﬂceBo 202460 -
Anchorage, AK 99520
Dear John:

. . .Mmcunmg mcom

Thaﬂk 0y forc"teic me []egardmg 403§b>andIRA transfa’ th Your retmmieht
accou t?State of A ag eacher Retire ment: System. | appreciate hearing'from you again
And [ welcome the opportunity to give you an update

On September7, the Senate Finance Committee, which | am a member, unanimously
approved H.R. 1102, The Retirement Security and Savings Act of 2000.

Some provisions that are of key importance are;

. AIJowmg [nd|V|duaI over age 70-1/2 to roll over amounts from their ERAs directly without

/\’) A N W . . .
expandlng i ngt% {h 3 r2 aD%ucnble R A1Sret|rement Account (IRA) contribution limit to $5,000 and

Partially restoring the section 415 dollar limits on annual pension contributions.

EA) under Section 403(b)(2)

anhthe 5 peneentsaler T Oeh eEhon C1S0) b penat s COnthbckane

; "%
employg raging BPrtablhty of retirement plans assets between 401(k), 403(b), 457, and other

e it % feuWeeks. 1 assuriéfou dEERAIMINLRIPIELleor of the Senate for

Sincerely,

Frank H. Murkowski
+ United States Senator

Sy e 0o o s

HQMg PAQp AND WFp
MURKOWSKI.SENATE GOV



-Clayton (Bill) Hueners Tax Deferral Associates Supervisinf"OtticeNMANAAANAN

1 HLincoln s Fortorm m s 1
Financial Groups P
Lincoln Life fax 907 561-5028

Ida@gci.net
January 15, 2002
John A. Lund
P. 0. Box 202460
Anchorage AK 99520-2460
Dear John:
Your January 11 letter raised several questions. Here is my understanding of what you
can expect.

Lincoln will honor transfer requests from your 403(b) accounts to TRS once enabling
legislation becomes law. 1 expect Division of Retirement and Benefits will need to ~

provide a form for this purpose. It should identify your account or accounts, specify
amounts, attest to the legality of the transactions and require your signature.

Once Lincoln receives this form, a check will be issued or electronic transfer made within
7 days. The transfer will not be subject to a 10% early withdrawal tax. There should be
no tax consequences and no 1099 issued by Lincoln as long as direct transfer rules are

followed.

Up until your 10-year anniversary date on 6/23/02, a4% company surrender charge will
apply to any withdrawal from Lincoln Contract No. 96-5711903 that exceeds 15% of the
account value. In other words, you could transfer 15% (approximately $11,850) without -
a charge. Anythlngi over that incurs a 4% charge. 1fyou could delay any transfers in
excess of 15% until after 6/23/02, there would be no surrender charge. You are correct in
concluding that Contract No. 96-5677625 has no surrender charge.

| hope this answers your questions. Since we haven't done one of these yet, | suppose
some other issues could rise, but it looks pretty straightforward.

From your standpoint, it certainly sounds made to order for your retirement plans. 1 hope
this proves to be the case. I'll let you know if I leam anything that is different than what

I've indicated here.

Best Regards,

Bill Hueners

mab

wawvlincolnlife.com

Variable insurance products offered through The Lincoln National Life Insurance Company, a broker/dealer and insurance company.
Lincoln Financial Group is the marketing name for Lincoln National Corporation and its affiliates.


mailto:lda@gci.net
http://www.lincolnlife.com

M r'ofinﬁ\%)
stel )
Mitt/tonye , TI:VM?i)

Representative John Coghill,Jr.
Alaska State Legislature

State Capital
Juneau, Alaska 99801-1182

99801



FAX NO, 9073766180
FEB-19-02 TUE 09:44 All MATSU L10

A laska State Legislature

Please enter into the record my testimony to the L& S .3 £ t£ .4 fik tif

ccmmfttee name

committee on dated M If. £££E
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FAX NO, 9073766180
FEB-19-02 TUE 09:18 AM  MATSU LIO

A laska State Legislature
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. FEB-19-02 TUE 10:16 AH MATSU LIO FAX NO. 9073766180

Petition Supporting HB 248

Wq the undermgned support and encourage passage of HB 248, This bill concerns the
retirement contributions and  benefits ™ for youth counselors, unit leaders, and
superintendents emﬁloyed in juvenile detention and juvenile correctional institutions.
We believo it is both appropriate and fair that employees of our state’s #uve.mle facilities
be ellglble for the same retirement benefits afforded adult correctional facility employees
and adult and juvenile probation officers.  We urge you to vote in favor of passage of

HB 248. Thank you.
Sit Printed Name Address

Apy Iy i
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FEB-19-02 TUE 10:14 AH MATSU LIO FAX NO, 9073766180

Petition Supporting HB 248

We the undersigned support and encourage passage of HB 248. This bill concerns the
retirement contributions and benefits for youth counselors, unit leaders, and
superintendents employed in juvenile detention and juvenile correctional institutions.
We believe it is both appropriate and fair that employees of our state’s juvenile facilities
be eligible for the same retirement benefits afforded adult correctional facility employees
and adult and juvenile probation officers.  Wo urge you to vote in favor of passage of
HB 248. Thank you.

Signature Printed Name Address
Ul TnM {ZKS, AK 1170
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FEB-19-02 TUE 10:15 AH MATSU LIO FAX NO. 9073766180

Petition Supporting HB 248
Signed By Employees of Alaska’s Juvenile Detention and Correctional Facilities

We the undersigned employees of State of Alaska Juvenile Detention and
Correctional Facilities support and encourage passage of HB 248. This bill concerns
the retirement contributions and benefits for youth counselors, unit leaders, and
superintendents employed in juvenile detention and juvenile correctional institutions.
Passage of this important legislation will correct a long-standing inequity in the Public
Employees Retirement System which provides for retirement eligibility after twenty
years of credited service to adult correctional officers and superintendents, and adult and
juvenile probation officers, but denies this benefit to employees ofjuvenile detention and
correctional facilities. We urge you to vole in favor of passage of HB 248. Thank you.

Signature Printed Name Institution
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FEB-19-02 TUE 10:15 AH MATSU LIO

FAX NO, 9073766180

Petition Supporting HB 248

Signed By Employees of Alaska's Juvenile Detention and Correctional Facilities

We the undersigned employees of State of Alaska Juvenile Detention and
Correctional Facilities support and encourage passage of HB 248. This bill concerns
the retirement contributions and benefits for youth counselors, unit leaders, and
superintendents employed in juvenile detention and juvenile correctional institutions.
Passage of this important legislation will conect a long-standing inequity in the Public
Employees Retirement System which provides for retirement eligibility after twenty
years of credited service @adult correctional officers and superintendents, and adult and
juvenile probation officers, but denies this benefit to employees ofjuvenile detention and
correctional facilities. We urge you to vote in favor of passage ofHB 248. Thank you.

Institution

F'fP

Printed Name
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FEB-19-02 TUE 10:16 AH MATSU LIO FAX NO, 9073766180 p,

Y C T Ta " ai&a.
Petition Supporting HB 24S

We the undersqned support and encourage passage of HB 248. This hill concerns the
retirement contributions and benefits for youth counselors, unit |eaders, and
superintendents emﬁloyed in juvenile detention and juvenile correctional institutions.
We helieve it is both appropriate and fair that employees of our state’s guye_nlle facilities
be ehglble for the same retirement benefits afforded aduJt correctional facility employees
and adult and juvenile probation officers. ~ We urge you to vote in favor of passage of
HB 248. Thank you.



FEB-19-02 TUE 10:16 AH MATSU LIO FAX NO, 9073766180 P, 08

Petition Supporting HB 248

We the undersigned support and encourage passage of HB 248. Thu bill concerns the
retirement contributions and benefits for youth counselors, u it leaders, and
superintendents employed in juvenile detention and juvenile correeional institutions.
We believe it is both appropriate and fair that employees of our state’? Juvenile facilities
be eligible for the same retirement benefits afforded adult correctional;icility employees
and adult and juvenile probation officers.  We urge you to vote in fi./or of passage of

HB 248. Thank you.

Signature Printed Name Address
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* FEB-19-02 TUE 10:16 AH HAT3U LIO FAX NO, 9073766180

Petition Supporting HB 248

W the underwgn_ed support and encourage passage of HB 248. This bill concerns the
retirement contributions and benefits “for youth counselors, unit leaders, and
superintendents emﬁloyed in juvenile detention and juvenile correctional institutions.
We believe it is hoth appropriate and fair that employees of our state's Huve_mle facilities
be el|g|ble for the same retirement benefits afforded adult correctional facility employees

and adult and 'jvenile probation officers. ~ We urge you to yotc in favor of passage of
HB248. Thankyou
Signature Printed Name Address
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FEB-18-02 TUE 10:17 AH H8TSU LIO FOX NO, 9073768180 P. 08

Petition Supporting HB 248

We the undersnlgned support and encourage passage of HB 248. This hill concerns the
retirement contributions and benefits “for youth counselors, unit leaders, and
superintendents emﬁloyed in juvenile detention and juvenile correctional Institutions.
We nelieve it is both appropriate and fair that employees of our state’s guvelnlle facilities
be ellglble for the same retirement benefits afforded adult correctional aC|I|t¥ employees
and adult andjuvenile probation officers. ~ We urge you to vote in favor ot passage of
HB248. Thank you.

Signature Printed Name Address
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« FEB-19-02 TUE 10:17 AH MATSU LIO FAX NO. 9073766180

Petition Supporting HB 248

Signed By Employees of Alaska’s Juvenile Detention and Correctional Facilities

Wc the undersigned employees of State of Alaska Juvenile Detention and
Correctional Facilities support and encourage passage of HB 248, This bill concerns
the retirement contributions and benefits for youth counselors, unit leaders, and
superintendents employed in juvenile detention and juvenile correctional institutions.
Passage of this important legislation will correct a long-standing inequity in the Public
Employees Retirement System which provides for retirement eligibility after twenty
years of credited service to adult correctional officers and superintendents, and adult and
juvenile probation officers, but denies this benefit to employees ofjuvenile detention and
correctional facilities. We urge you to vote in favor of passage of HB 248, Thank you.

Signature Printed Name Institution
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FEB-19-02 TUE 10:19 AH MATSU LIO FAX NO, 9073766180

PETITION SUPPORTING HB 248

We the undersigned, members of the Community Justice Coalition of Mat-
Su, support and encourage the passage of JIB 248 which allows the Youth
Counselors, Unit Leaders and Superintendents of the state’s juvenile
correctional facilities, to enter into the Peace Officers Retirement System
and become eligible to retire after 20 years of service to the Division of

Juvenile Justice.
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Petition Supporting HB 248

We the undersqned support and encourage passage of HB 248. This bill concents the
retirement contributions and benefits " for youth . counselors, unit leaders, and
superintendents employed in juvenile detention and juvenile correctional institutions.
We helieve it is both appropriate and fair that employees of our state’s Huvc_mlo facilities
be ehglble for the same retirement benefits afforded adult correctional aC|I|t¥ employees

and adult and juvenile probation officers. ~ We urge you to vote in favor of passage of
HB248. Thank you,
Signature Printed Name Address
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FEB-18-02 TUE 10:17 AH MATSU LIO FAX NO, 9073766180 P. 10

Petition Supporting HB 24S

We the undersigned support and encourage passage of HB 248, This hill concerns the
retirement contributions and benefits for youth counselors, unit leaders, and
superintendents employed in juvenile detention and juvenile correctional institutions.
We believe it is both appropriate and fair that employees of our state’s juvenile facilities
be eligible for the same retirement benefits afforded adult conrectional facility employees
and adult and juvenile probation officers.  We urge you to vote in favor of passaga of
11B248. Thank you.

Signature Printed Name Address
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Petition Supporting HB 248

We the undersut;r]ed support and encourage passage of HB 248. This bill concerns the
retirement contributions and benefits “for youth counselors, unit leaders, and
superintendents emﬁloyed in juvenile detention and juvenile correctional institutions.
We helieve it is both appropriate and fair that employees of our state's IJuVe_nlle facilities
be eI|8|bIe for the same retirement benefits afforded adult correctional facility employees

and adult and juvenile probation officers. ~ We urge you to vote in favor ot passage of
HB248. Thank you,
Signature Printed Name Address
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Petition Supporting HB 248

We the undersigned support and encourage passage of HB 248. Thi* bill concerns the
retirement contributions and benefits for youth counselors, u it leaders, and
superintendents employed in juvenile detention and juvenile conec.onal institutions.
We believe it is both appropriate and fair that employees of our state’s fuvenile facilities
be eligible for the same retirement benefits afforded adult correctional iicilrty employees
and adult and juvenile probation officers.  We urge you to vote in f../or of passage of
HB248. Thank you.

Signature Printed Name Address
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HOUSE COMMITTEE REPOI

Date Referred to Comittee: April 20,2001 FURTHER REFERRALS: Finance
Date of Committee Action: 7 Ator 7/ioa-

The STATE AFFAIRS Committee considered: HB 248
HOUSE BILL NO. 248 PERS BENEFITS FOR JUV INSTIT EMPLOYEES

"An Act relating to retirement contributions and benefits under the public employees' retirement system of
certain juvenile detention employees and juvenile correctional institution employées.

Recommends it be replaced with CS J [ jSameTitle [ ]NewTitle

For Senate Bills with new title: / j Technical Title /7 ] New Title: HCR_
attach amendments _
add new referral to Committee
Letter of Intent Committee

NEW FISCAL NOTES PREVIOUS FISCAL NOTES

Abbrev. *For ChiefClerk’s Office Use Only List by Dent(s): 1EN cal et
For FINtf ist by Dept(s): i Fisca ndct.  Zero
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December 22,2001
Dear Representative Coghill,

| would like to take this opportunity to wish you well as you travel to the 22nd
legislative session. As you may recall Bernard Gatewood and | visited you recently to
discuss HB 248, the juvenile corrections (youth counselor) 20-retirement bill that
currently resides in Iyour committee. 1wanted to take this opportun|t¥] to highlight
some of the compelling reasons | feel this bill deserves yours, and others, immediate

attention.

m Youth Counselors, Unit Leaders, and Superintendents, are the emPonees who
are responsible for the safety, security, and programs within the States’ seven
juvenile correctional facilities.

m The Department of Juvenile Justice was formed in 1999, separating family
services andjuvenile corrections. Of the approximately 350 DJJ employees,
Youth Counselors, Unit Leaders, and Superintendents are the only DJJ
employees not included in the 20-year peace officer retirement system.

m A similar inequity was recognized in 1990 when the Juvenile Probation
Officers were included in the 20-year peace officer retirement system. It was
determined that all probation officers, whether it be juvenile or adult, should
be treated equally.

» The same a[jgument holds true when comparing Youth Counselors, Unit
Leaders, and Superintendents to their adult counterparts.

m Youth Counselors, Unit Leaders, and Superintendents undergo similar
recruitment, screening, and tramm% asjuvenile probation officers, adult
co[jrebctlo?_al officers, and adult probation officers, yet do not receive equal pay
and benefits.

m Youth counselors, Unit Leaders, and Superintendents are at equal if not greater
risk than our adult counterparts due to the impulsivity and unpredictableness
ofadolescent criminal offenders.

| sincerely hope that }/ou support this piece of legislation and convince others to do
likewise. Thank you for your time,

Sincel

JeffRrgo

fZa.iru*.U/ 997/z-



January 22, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at the McLaughlin Youth Center. My association strongly
supports the passage of HB 248, which includes Youth Counselor series employees in the

Peace Officers Retirement System,

It is my understanding that this particular piece of legislation currently resides in the
House"State Affairs Committee, wliich you chair. | also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 reBresents an effort by Youth Counselors in AJCOA,
which dates hack to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
re_ﬂrement%, which had passed both the House and Senate. The AJCOA has supﬁorted
this effort for more that a decade and 20-year retirement is overdue for the Yout

Counselors.

I ur%e you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time,

Sincerely,



Support for HB 248, Twenty Year Retirement for Youth counselors

There is a long standing inequity in the Public EmpIoP/ees Retirement System. ~ Currently
adult correctional officers and" superintendents, adult probation officérs, and_ juvenile
Probatlon officers_are all eligible tor 20 year geace officer retirement. ~Despite being
dentified peace officers in Alaska Statute 47.12.270 and performing job duties substantially
similar to their adult corrections counterparts, youth counselors “dre excluded from this

retirement system.

Thejob fitle “Youth Counsglor” is misle_adin%. Youth counselors perform all of the security,
custodial, and control functions injuvenile detention and correctional facilities. In addition to
these functions, youth counselors are responsible for rehabilitation and treatment services for

delinguent youtt

In Alaska Court of Appeals ruling regarding a youth convicted and sentenced for assaultlnﬂ a
youth counselor in an attemPt to escape from McLaughlin Youth Center, the Court states that
“the “youth counselor” employed by the Department 0f Health and Social Services at juvenile
instituitions like McLaughlin are expected.to perform duties that are analogous to the duties
entrusted to corrections officers at adult institutions.” (WILSON, Jr. v. STATE of Alaska.

Oct. 23, 1998

Youth Counselors arc required to complete a minimum_of 160 hours of training.in their first
year of employment. . Although there is no formal training “academy” for DJJ employees,
youth counselor training includes security procedures, supérvision ofjuveniles, use of force
requlations and ta?tlcs suicide Precautlons,, fire an emeggaency ?mf,e%ure%, first aid/CPR,
and counseling skills.. This training 1S consistent with standards established by the American

Correctional Association.

Like adult correctional officers, Kouth counselors are responsible for supervising, controlling,
and carln? for offenclers whose behavior has necessitated secure confinement. “Additionally,
the youthfulncss and immaturity of juvenile offenders often results in a level of impulsive

behavior heyond that generally seen in adult populations.

Including youth counselors, unit leaders, and superintendents in the peace officer retirement
system wauld be consistent with the benefits afforded similar job classes in adult corrections
and, juvenile justice, and would correct an existing inequity in the Public Employees
Retirement System.



January 26, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

| work as a Juvenile Probation Officer |1 at the McLaughlin Youth Center and strongly
support the passage of HB 248, which includes Youth Counselor series employees in the

Peace Officers Retirement System,

It is my understanding that this particular piece oflegislation currentlg resides in the
House State Affairs Committee, which you chair. 1also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 represents an effort by Youth Counselors in the Alaska
Juvenile Correctional Officers Association (AJCOA), which dates hack to the early
1990s. Then Gov. Hickel vetoed SB 32 (20-year retirement), which had passed hoth the
House and Senate. The AJCOA has supported this effort for more that a decade and 20-

year retirement is overdue for the Youth Counselors.

| urge you to pass this Ie%islation out of the Stale Affairs Committee as a sign of,support
for Youth Counselors as they work toward parity with the rest of the employees in the

Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your lime.

Arthur Anderson



Support for HB 248, Twenty Year Retirement for Youth counselors

There is a long standing inequity in the Public Employees Retirement System. Currently
adult correctional officers and” superintendents, aduft probation officers, and_ juvenile
probation officers_are all eligible for 20 year geace officer retirement. = Despite being
igentified peace officers in Alaska Statute 47.12,270 and performing job duties substantially
similar to' their adult corrections counterparts, youth counselors “arc excluded from this

retirement system.

The job title “Youth Counsglor” is misleading. Youth counselors perform all of the security,
custodial, and control functions injuvenile detention and correctional facilities. In addition to
these functions, youth counselors arc responsible for rehabilitation and treatment services for

delinquent youth

In Alaska Court ofAdpgeaIs rullng re ardln%a A)(outh copvicted and sentenced for assaultlnﬂ a
youth counselor in a ttemPt to sca%e from McLaughlin Youth Center, the Court states that
"the “youth ounselor” employed by the Department 0f Health and Social Services atjuvenile
institutions like McLaughlin are expected, to perform duties that are analgous to the duties

entrusted to corrections” officers at adult institutions.” (WILSON, Ir. v. STATE of Alaska
Oct. 23, 1999)

Youth Counselors are re%U|red to complete a minimum_of 160 hours of training_ in their first
year of employment. . Although there is no formal training “academy” for DJJ employees,
youth counselor training includes security procedures, supérvision of juveniles, use of force
requlations and taftICS suicide precautions, fire and emergency ?mf,eﬂures, first aio/CPR,
and counseling skills. This training I consistent with standards established by the American

Correctional Association.

Like adult correctional officers, youth counselors are resgonsmle for supervising, controlling,
and carln? for offenders whose behavior has necessitated secure confinement. “Additionally,
the youthfulness and immaturity' of juvenile offenders often results in a level of impulsive
behavior bevond that generally Seen in adult populations.

Including youth counselors, unit leaders, and superintendents in the peace officer retirement
system would be consistent with the benefits afforded similar job classes in adult corrections
and juvenile justice, and would correct an existing inequity in the Public Employees
Retirement System.



January 22, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

| am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at the McLaughlin Youth Center. My association strongly
supports the passage of HB 248, which includes Youth Counselor series employees in the

Peace Officers Retirement System.

|t is my understanding that this particular piece of legislation currently resides in the
House"State Affairs Committee, "-'hich you chair. |also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 reBresents an effort by Youth Counselors in AJCOA,
which dates back to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
retirement), which had passed both the House and Senate. The AJCOA has supﬁorted
E:hIS eff(irt for more that a decade and 20-year retirement is overdue for the Yout
ounselors.

| urge you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time,

Sincerely,

Jamell Swader



Support for HB 248, Twenty Year Retirement for Youth counselors

There is a long standing inequity in the Public Employees Retirement System.  Currently
adult correctional officers and” superintendents, adult probation officérs, and_ juvenile
probation officers_are all eligible for 20 year eeace officer retirement. . Despite being
igentified peace officers in Alaska Statute 47.12.270 and performing job duties substantially
similar to their adult corrections counterparts, youth counselors “are excluded from this

retirement system.

The job fitle “Youth Counselor” is misleading. Youth counselors r{)erform all of the security,
custodial, and control functions injuvenile detention and correctional facilities. Inaddition fo
these functions, youth counselors are responsible for rehahilitation and treatment services for

delinquent youth

In Alaska Court of Appeals ruling regarding a A){outh convicted and sentenced for assaultlnﬂ a
youth counselor in an attemPt to escape from McLaughlin Youth Center, the Court states thiat
"the “youth counselor” employed by the Department 0f Health and Social Services atjuvenile
instituitions like McLaughlin re expected to perform duties that are analogous to thie duties
entrusted to corrections” officers at adult institutions.” (WILSON, Jr. v. STATE of Alaska

Oct. 23, 1999)

Youth Counselors are reqtuwed to complete a minimum of 160 hoyrs of training. in their first,
year of employment. . Although there is *o formal training “academy” for DJJ employees,
youth counselor training includes security procedures, supérvision ofjuveniles, use of Torce
requlations and tactics, suicicle precautions, fire and emergency procedures, first aid/CPR
and crfuiiseling skills.. This training is consistent with standards established by the American

Correctional Association.

Like adult correctional officers, youth counselors are responsible for supervising, controlling,
and caring for offenders whose behavior has necessitated secure confinement. “Additionally,
the youthftilness and immaturity of juvenile offenders often results in a level of impulsive

behavior beyond that generally Seen in adult populations.

Including youth counselors, unit leaders, and superintendents in the peace officer retirement
system wauld be consistent with the benefits afforded similar job classes in adult corrections
ahd, juvenile justice, and would correct an existing inequity In the Public Employees

Retirement System.



January 26, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

I work as a Juvenile Probation Officer Il at the McLaughlin Youth Center and strongly
support the passage of HB 248, which includes Youth Counselor series employees in the
Peace Officers Retirement System.

It is my understanding that this particular piece of legislation currently resides in the
House State Affairs Committee, which you chair. | also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 represents an effort by Youth Counselors in the Alaska
Juvenile Correctional Officers Association (AICOA), which dates back to the early
1990s. Then Gov. Hickel vetoed SB 32 (20-year retirement), which had passed both the
House and Senate. The AJCOA has supported this effort for more that a decade and 20-
year retirement is overdue for the Youth Counselors.

| urge you to pass this legislation out of the Stale Affairs Committee as a sign of support
for Youth Counselors as they work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.



Support for HB 248, Twenty Year Retirement for Youth counselors

There is a long standing inequity in the Public Employees Retirement System. Currently
adult correctional officers and superintendents, adult probation officers, and juvenile
probation officers are all eligible for 20 year peace officer retirement. Despite being
identified peace officers in Alaska Statute 47.12.270 and performing job duties substantially
similar to their adult corrections counterparts, youth counselors arc excluded from this

retirement system.

The job title ““Youth Counselor” is misleading. Youth counselors perform all of the security,
custodial, and control functions injuvenile detention and correctional facilities. In addition to
these functions, youth counselors are responsible for rehabilitation and treatment services for

delinquent youth.

In Alaska Court of Appeals ruling regarding a youth convicted and sentenced for assaulting a
youth counselor in an attempt to escape from McLaughlin Youth Center, the Court states that
“the “youth counselor” employed by the Department of Health and Social Services at juvenile
institutions like McLaughlin arc expected to perform duties that are analogous to the duties
entrusted to corrections officers at adult institutions.” (WILSON, Jr. v. STATE of Alaska.

Oct. 23, 1998)

Youth Counselors are required to complete a minimum of 160 hours of training in their first
year of employment. Although there is no formal training “academy” for DJJ employees,
youth counselor training includes security procedures, supervision of juveniles, use of force
regulations and tactics, suicide precautions, fire and emergency procedures, first aid/CPR,
and counseling skills. This training is consistent with standards established by the American

Correctional Association.

Like adult correctional officers, youth counselors arc responsible for supervising, controlling,
and caring for offenders whose behavior has necessitated secure confinement. Additionally,
the youthfulness and immaturity of juvenile offenders often results in a level of impulsive

behavior beyond that generally seen in adult populations.

Including youth counselors, unit leaders, and superintendents in the peace officer retirement
system would be consistent with the benefits afforded similar job classes in adult corrections
and juvenile justice, and would correct an existing inequity in the Public Employees

Retirement System.



January 22, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

I am a member ofthe Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at the McLaughlin Youth Center. My association strongly
supports the passage of HB 248, which includes Youth Counselor series employees in the

Peace Officers Retirement System.

It is my understanding that this particular piece of legislation currently resides in the
House State Affairs Committee, which you chair. | also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 represents an effort by Youth Counselors in AJCOA,
which dates back to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
retirement), which had passed both the House and Senate. The AJCOA has supported
this effort for more that a decade and 20-year retirement is overdue for the Youth

Counselors.

I urge you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.

Sincerely,

Heriberto Perez



Support for HB 248, Twenty Year Retirement for Youth counselors

There is a long standing inequity in the Public Employees Retirement System. Currently
adult correctional officers and superintendents, adult probation officers, and juvenile
probation officers are all eligible for 20 year peace officer retirement. Despite being
identified peace officers in Alaska Statute 47.12.270 and performing job duties substantially
similar to their adult corrections counterparts, youth counselors are excluded from this

retirement system.

The job title “Youth Counselor” is misleading. Youth counselors perform all of the security,
custodial, and control functions injuvenile detention and correctional facilities. In addition to
these functions, youth counselors are responsible for rehabilitation and treatment services for

delinquent youth.

In Alaska Court of Appeals ruling regarding a youth convicted and sentenced for assaulting a
youth counselor in an attempt to escape from McLaughlin Youth Center, the Court spates that
“the “youth counselor” employed by the Department of Health and Social Services at juvenile
institutions like McLaughlin are expected to perform duties that are analogous to the duties
entrusted to corrections officers at adult institutions.” (WILSON, Jr. v. STATE of Alaska.

Oct. 23, 1998)

Youth Counselors are required to complete a minimum of 160 hours of training in their first
year of employment. Although diere is no formal training “academy” for DJJ employees,
youth counselor training includes security procedures, supervision of juveniles, use of force
regulations and tactics, suicide precautions, fire and emergency procedures, first aid/CPR,
and counseling skills. This training is consistent with standards established by the American

Correctional Association.

Like adult correctional officers, youth counselors are responsible for supervising, controlling,
and caring for offenders whose behavior has necessitated secure confinement. Additionally,
the youthfulness and immaturity of juvenile offenders often results in a level of impulsive

behavior beyond that generally seen in adult populations.

Including youth counselors, unit leaders, and superintendents in the peace officer retirement
system would be consistent with the benefits afforded similar job classes in adult corrections
and juvenile justice, and would correct an existing inequity in the Public Employees

Retirement System.



January 26, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

I work a a Juvenile Probation Officer Il at the McLaughlin Youth Center and strongly
support the passage of HB 248, which includes Youth Counselor series employees in the

Peace Officers Retirement System.

It is my understanding that this particular piece of legislation currency resides in the
House State Affairs Committee, which you chair. | also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 represents an effort by Youth Counselors in the Alaska
Juvenile Correctional Officers Association (AJCOA), which dates back to the early
1990s. Then Gov. Hickel vetoed SB 32 (20-year retirement), which had passed both the
House and Senate. The AJCOA has supported this effort for more that a decade and 20-
year retirement is overdue for the Youth Counselors.

I urge you to pass this legislation out of the Stale Affairs Committee as a sign of support
for Youth Counselors as they work toward parity with the rest of the employees in the
Division ofJuvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.

Sincerely,

CL



Support for HB 248, Twenty Year Retirement for Youth counselors

There is a long standing inequity in the Public Employees Retirement System. Currently
adult correctional officers and superintendents, adult probation officers, and juvenile
probation officers are all eligible for 20 year peace officer retirement. Despite being
identified peace officers in Alaska Statute 47.12.270 and performing job duties substantially
similar to their adult corrections countegiarts, youth counselors are excluded from this

retirement system.

Thejob title “Youth Counselor’is misleading. Youth counselors perform all of the security,
custodial, and control functions injuvenile detention and correctional facilities. In addition to
these functions, youth counselors arc responsible for rehabilitation and treatment services for

delinquent youth.

In Alaska Court of Appeals ruling regarding a youth convicted and sentenced for assaulting a
youth counselor in an attempt to escape from McLaughlin Youth Center, the Court states that
“the “youth counselor” employed by the Department of Health and Social Services at juvenile
institutions like McLaughlin arc expected to perform duties that arc analogous to the duties
entrusted to corrections officers at adult institutions.” (WILSON, Jr. v. STATE of Alaska.

Oct. 23, 1998)

Youth Counselors are required to complete a minimum of 160 hours of training in their first
year of employment. Although there is no formal training “academy” for DJJ employees,
youth counselor training includes security procedures, supervision of juveniles, use of force
regulations and tactics, suicide precautions, fire and emergency procedures, first aid/CPR,
and counseling skills. This training is consistent with standards established by the American

Correctional Association.

Like adult correctional officers, youth counselors are responsible for supervising, controlling,
and caring for offenders whose behavior has necessitated secure confinement. Additionally,
the youthfulncss and immaturity of juvenile offenders often results in a level of impulsive
behavior beyond that generally seen in adult populations.

Including youth counselors, unit leaders, and superintendents in the peace officer retirement
system would be consistent with the benefits afforded similar job classes in adult corrections
and juvenile justice, and would correct an existing inequity in the Public Employees

Retirement System.



January 22, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Dear Rep. Coghill,

I am a member of the Alaska Juvenile Correctional Officers Association (AJCOA) and
work as a Youth Counselor at the McLaughlin Youth Center. My association strongly
supports the passage of HB 248, which includes Youth Counselor series employees in the
Peace Officers Retirement System.

It is my understanding that this particular piece of legislation currently resides in the
House State Affairs Committee, which you chair. | also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 represents an effort by Youth Counselors in AJCOA,
which dates back to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
retirement), which had passed both the House and Senate. The AJCOA has supported
this effort for more that a decade and 20-year retirement is overdue for the Youth

Counselors.

| urge you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.

Sincerely,

Richard Kline
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February 20,2002
Rynnieva:

Attached are copies from the FY03 Rate development for various rates that Dept of
Administration develops to charge State Agencies, which impact personal services.

Except for those items that axe monetary terms of contracts (i.e. health insurance),
departments do not normally request funds to pay for changes to rates, state agencies
change their budget to “absorb” these costs by leaving positions vacant etc. You can also

see that rates can vary from year to year.

| thought you could benefit by seeing this side ofthe issue when discussing the 20-year
retirement bill for Youth Counselors.

If I can be of any other help, please call me at 465-1630.

P 02
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MEMORANDUM State o f Alaska
Department o f Administration
to.  Dan Spencer D August 21,2001
Directgr Fle O3_g|mtes.doc
Division of Administfative Services
TeliphonoNo.l 465'4471
From

Director o _
Guy Heipn Of Retirement & Benefits

et FY 2003 Rates for Budget Instructions/Automated Budget System (ABS)

L

Supplemental Benefit Rate and etimated maximum; _
6.13%  $5,201.50 - based upon an estimated Social Security limit of $85,000. The social
securltgwag_e base and maximum FICA contribution for calendar 2001 will be finalized by the
Social Security Administration and disseminated to states before November 1,2001.

Medicare Portion of Social Security and maximum:
145%  (no maximum)

Note: Thi9 employer/employee tax applies to all employees hired after 3/31/86. Because ABS
does not differentiate between individuals who must pay the tax and those who don't, a 1.0%
figure is used in the calculation as a reasonable estimate.

Retirement Rates:
PERS (Code A & E): 7.20%
PERS CodeF&PJ: 1.10%
TRS (Code T): 11.00%
Judicial - JRS (Codel : 28.28%

Health Insurance Rates: NOTE: Rates are per full-time employee per month subject to

bargaining unit contract negotiations.
Barggining-Sofe -Amount

AR 630,00

GC $630.00
GG, GY $630.00
GP $630.00
BB, CC, MM $630.00
TA $630.00
™ $630.00
TC $630.00
KK $630.00
EE, XE, XJ, XL, XX, CS $630.00
SS $630.00
LL $630.00

5. Life Insurance Rates: All bargaining unit codes: $1.50
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DEPARTMENT OF HEALTH AND SOCIAL SERVICES
DIVISION OF ADMINISTRATIVE SERVICES
DIRECTOR’S OFFICE

FACSIMILE COVER SHEET

FROM: |

DATE NO. O
_ 465-2499
£a% Wmser FAX NUMBER
PHONE NUMBER " PIONE NUMBER

RE:

O urgent O for REVIEW O please COMMENT O PLEASEREPLY O other

NOTES/COMMENTS:

State of Alaska
Department of Health & Social Services
Division of Administrative Services/Director's Office
P.O. Box 110650
Juneau, Alaska 99811-0650
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John Coghill

119 N. Cushman, Suite 211
Fairbanks, Alaska 99901
November 23, 2001

Dear Mr. Coghill:

My name is Catherine E. Bishop and I am a teacher for the Kenai
Peninsula Borough School District, having taught there for almost
twenty-five years. 1 am writing to you about the idea of an
incentive for teachers of my years in the business to retire and
make way Tor the younger ones. 1 realize that the idea of retiring
teachers when there is supposed to be a teacher shortage sounds
counter-productive but 1 feel if you read this letter, it will
give a number of reasons why it isn"t.

At my end of the pay scale 1 currently support a salary of
$58,650.00. When one contrasts that with the salary currently
given for new teachers in my district, $33,500.00, then the

difference is significant.

There are about thirty teachers in my district that are at my
level of years or greater and if you consider that amount of
teachers at a cost of nearly $59,000.00 each, then the amount
being expended at the upper end is in excess of $1,770,000.0 just

for that handful of people.

IT one were to hire thirty teachers at the beginning salary it
would total $1,140,000.00. The difference, $630,000.00 could be
utilized to hire about twenty-five more new teachers. It would
mean that the district could lower teacher-student ratios and put
money saved into necessary areas. It would also mean a younger
crop of teachers with the necessary savings on medical care that
younger and probably more healthy people would bring to the cable.

It would be useful in this negotiations year for not only my
district but many others to have Tflexibility in the costs of
running a system like this. Salaries and benefits are always a
huge dividing line between management and employees. If the offer
of retiring early was made, it would not only benefit those of us
who would happily choose that option but also the district that
must make dollars go farther now with declining oil revenues. It
would also give newer unemployed teachers a chance to begin their
careers. There are plenty of them out there too.

I hope that you will consider this and back proposals regarding
early retirement. | am going out this year. My parents aren"t
young and they need me. Many of my older colleagues are faced with
the same choices. Having an incentive will make a difficult
decision much easier to make.

Thank you for your time.

Sincerely,

Catherine E. Bishop
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January 22, 2002

Rep. John Coghill
Slate Capitol Room #102
Juneau, AK 99801-1-182,. -

William P. Raymond Jr.
659 East Eklutna
Palmer, AK 99645

Dear Rep. Coghill,

My name is William Raymond and | am a member of the Alaska Juvenile Correctional
Officers Association (AJCOA), which supports the passage of HB 248 (20-year
retirement for Youth Counselors sponsored by Reps. Williams and Kerttula). This
association was formed ill the early 1990s to support similar legislation, which passed
both the House and Senate at that time. Unfortunately, Governor Hickel vetoed the 20-
year bill. Now, the association has been renewed and is made up of Youth Counselor
class employees of the Division of Juvenile Justice (DJJ) and others. We strongly support
the scheduling of a hearing on HB 248 in the House State Affairs Committee so the
legislation can be voted on and moved to its next review by House Finance.

AJCOA has a more than 10-year history lighting for fairness with fellow DJJ
employees who are in the Peace Officers Retirement System. Your passage of HB 248 is
an important step toward this goal. 1 am sure that our 20-year retirement push will have
wide support in the HoUse among your fellow representatives.

Please consider swift passage ofthis legislation out of your committee as soon as
possible.

Sincerely,



January 21, 2002

Rep. John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Ray Michaelson
P.O. Box 331
Palmer, AK 99645

Dear Rep. Coghill,

I am a member ofthe Alaska Juvenile Correctional Officers Association (AJCOA) and
am employed by the Division OfJuvenile Justice as the Superintendent of the Mat-Su
Youth Facility in palmer. My association strongly supports the passage of HB 248,
wliich includes Youth Counselor series employees in the Peace Officers Retirement

System.

It is my understanding that this particular piece of legislation currently resides in the
House State Affairs Committee, which you chair. 1 also understand that there are other
pieces of similar legislation in your committee, which deal with 20-year retirement for
other state employees. HB 248 represents an effort by Youth Counselors in AJCOA,
which dates back to the early 1990s. Then Gov. Hickel vetoed SB 32 (20-year
retirement), wliich had passed both the House and Senate. The AJCOA has supported
this effort for more that a decade and 20-year retirement is overdue for the Youth

Counselors.

| urge you to pass this legislation out of the State Affairs Committee as a sign of support
for Youth Counselors as we work toward parity with the rest of the employees in the
Division of Juvenile Justice who enjoy a peace officers retirement benefit.

Thank you for your time.

Sincerely,



January 22, 2002

Representative John Coghill
State Capitol Room #102
Juneau, AK 99801-1182

Kathrine Shankel
4001 Edinburgh Drive
Anchorage, AK 99502

Dear Representative Coghill,

My name is Kathrine Shankel and | work for the Division of Juvenile Justice (DJJ) as a
Unit Leader in the McLaughlin Youth Center Facility in Anchorage. ljoined the Alaska
Juvenile Correctional Officers Association (AJCOA) recently to support the passage of
the 20-year retirement legislation for Youth Counselors, FIB 248.

As | believe you are already aware, a great inequity in the retirement system exists within
DJJ. Almost all other employees in DJJ are in the 20 year Peace Officers Retirement
System and have been for sometime. | have attached here a list of items for your
consideration which describe the inequities that exist in the current system.

As Chair of the State Affairs Committee, | know that you can make HB 248 move to a

hearing. | certainly support such an action as a Unit Leader and an AJCOA member. |
am confident that HB 248 will have support in both the House and the Senate when they

see it, as this is so clearly a basic equity and fairness issue.

Mr. Coghill, your support in this matter is greatly appreciated. Thank you.

Sincerely,

Kathrine Shankel



Support for HB 248, Twenty Year Retirement for Youth Counselors

There is a long standing inequity in the Public Employees Retirement System. Currently
adult correctional officers and superintendents, adult probation officers, and juvenile
probation officers are all eligible for 20 year peace officer retirement. Despite being
identified peace officers in Alaska Statute 47.12.270 and performing job duties
substantially similar to their adult corrections counterparts, youth counselors are excluded
from this retirement system.

The ,pb title “Youth Counselor” is misleading. Youth counselors perform all of the
security, custody, and control functions injuvenile detention and correctional facilities. In
addition to these functions, youth counselors are responsible for rehabilitation and
treatment services for delinquent youth.

In an Alaska Court of Appeals ruling regarding a youth convicted and sentenced for
assaulting a youth counselor in an attempt to escape from McLaughlin Youth Center, the
Court states that “the “youth counselors” employed by the Department of Health and
Social Services at juvenile institutions like McLaughlin are expected to perform duties that
are analogous to the duties entrusted to corrections officers at adult institutions.”
(WILSON, Jr. v. STATE of Alaska. Oct.23, 1998)

Youth Counselors are required to complete a minimum of 160 hours of training in their
first year of employment. Although there is no formal training “academy” for DJJ
employees, youth counselor training includes security procedures, supervision ofjuveniles,
use of force regulations and tactics, suicide precautions, fire and emergency procedures,
first aid/CPR, and counseling skills. This training is consistent with standards established
by the American Correctional Association.

Like adult correctional officers, youth counselors are responsible for supervising,
controlling, and caring for offenders whose behavior has necessitated secure confinement.
Additionally, the youthfulness and immaturity of juvenile offenders often results in a level
of impulsive behavior beyond that generally seen in adult populations.

Including youth counselors, unit leaders, and superintendents in the peace officer
retirement system would be consistent with the benefits afforded similar job classes in adult
corrections and juvenile justice, and would correct an existing inequity in the Public
Employees Retirement System.
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Sponsor Statement For HB 248

20 Year Retirement Provision for Juvenile Officer

Presently, Alaska law (AS 39.35.370(a)(2)) slates that peace officers and
firefighters arc entitled to normal retirement benefit after 20 years of service. HB 248
adds “juvenile officers” to AS 39.35.370(a)(2) as employees eligible to participate in the
20 year retirement system. The term “juvenile officer” is defined to mean a “youth
counselor, unit leader, or superintendent in ajuvenile detention orjuvenile correctional
facility”. Generally speaking, these “juvenile officers” are the employees who work with
juveniles inside a correctional facility. They have the same or very similar training, and
authority to restrain and arrest individuals as other peace officers.

Juveniles who are in a correctional facility arc there for reasons such as
commission of a serious crime, mental health problems, substance abuse problems, or a
combination of all of these issues. Such juveniles demand the highest level of care and
rehabilitation efforts, while at the same time, presenting the highest level of risk to
juvenile officers.

Presently, probation officers and other employees working with juveniles outside
a correctional facility qualify for a 20 year retirement. As presently written, the statutes
create an uneven situation where a probation officer working outside a correctional
facility could arrest and deliver ajuvenile to a correctional facility. The officer outside
the facility would be entitled to a 20 year retirement whi 3 the officers inside the facility
are not. Adult correctional officers also qualify for a 20 year retirement.

Providing a 20 year retirement system forjuvenile officers is fair since these
employees perform the same or very similar work duties as other employees charged with
preserving public safety. It also creates an incentive for existing juvenile officers to
remain in their positions and will attract qualified applicants for new positions.
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In District 34:

P.O. Box 56622
Norlh Pole, Alaska 99705
Phone(907)488-1546
Fax (907) 488-4271

DATE:

TO:

RE:

Please schedule HB 253 fora hearing in State Affairs at your earliest

convenience.

(Alaska j8>tate "egislature

Tinuse ODf "Representatives

Majority Leader
Representative Jeannette James

February 20, 2002

Representative John GCoghill, Chair
House State Affairs Committee

Request to hear HB 253

The kil and sponsor statement are attached.

Thank you.

/-
Representati

ij
ve Jeannette James

InJuneau:

State Capitol Building

Juneau. Alaska 9S301

Phono (907) 465-3743
Fax (907) 465-2381



Alaska State Legislature

REPRESENTATIVE While in Juneau

JEANNETTE JAMES Stale Capitol
PO DwX 56622 Juneau, Alaska
North Pole, Alaska 99705 99801-1182
(907)488-1546 (907)465-3743
FAX (907)465-2381

FAX (907)488-1271

House of Representatives
House District 34

SPONSOR STATEMENT
House Bill 253

Social Workers 20-Year Retirement

House Bill 253 would add “Social Workers” to the growing list of state employees
eligible for retirement after 20 years of service.

By allowing any person currently working for the State of Alaska as a Social
Worker to “buy in” to 20-year retirement (paying the difference between that and
his/her current contributions) the bill would benefit current employees.

But the major benefit to the State of Alaska, if this bill passes, would be as a
recruitment tool when filling new positions. Social Workers have a difficult job,
and we need to be sure we are attracting and retaining the very best candidates to

play this critically important role.



