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Fairbanks Gold Mining, Inc.

P.0. Box 73726
Fairbanks, AK 99707-3726

BE; Approval of Voluntary Flexible Work Hour Plan

Dear Mr. Brown;

is y[lw approved Voluntary Flexible Work Hour Plan. The
original approved plan should become a permanent part of your

records. Remember to make a copy Of the approved plan each time
you have an employee ering your Flextk Work Hour Plan, have
the individual date sign the copy, maintain this copy as
part of your employee records. An approved plan must be on file

for each employee that is working under a Flexible work Hour Plan.

Each employee must voluntarily participate in the approved plan.
IT employees are coerced to participate the entire plan may be

void. Further, it is important to be aware that if the employee®s
work schedule varies substantially from the hours in the approved
Flexible Work Hour Plan the plan may be invalidated. You could

then be in violation of the overtime requirements and owe the
employees back overtime plus penalties.

If you have any questions regarding your plan please -contact our
office «t 451-206GG.

Sincerely,

Labor standards and Safety Division
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JAN-28-97 TUE 12:41 AKDOL COMMISSIONER FAX NO. 9074652784 P. 02
JfIN-28-97 TUE 12:41 PM LABOR STANDARDS FAX NO. 907 451 2885 P. 02
JUL IS '93 \2-Z3P"™) CHIRBQNKS GOLD 0.2
STATS OF AXASXA
DEPARTMENT OF LABOR
tfACZB ANT) SOUR *JDHCRXS5Tyi\TTON
675 - 7T2 AVENUE, STATION J
FAIRBANJCS, AX 9S7U1
7 “10-95..
NAME OF EMPLOYER OX DSA (FLEASB PRINT) OATS 1
Dieik Brown 452-4653
AUTHORIZED WEFSt&SQrTATIJVH {FLEASE PRINT? TELEPHONE:
P.O. Box 73726 Fairbanks M ~eCcr 997C7-3726
CITY STATE m m r
flexible work hour FLAM
This is our request to outer into a Flexible Work Hour Plan. The
intent of this elan is not to afford the employer relief from the
payment of overtime. It is designed to allow soma scheduling
flexibility by affording the employee an opportunity to work a reduced
naTotr of days within a 40-hour work w«ek, Therefore, an employee
working under tills plan w ill not be scheduled to regularly work hours isf
excess of 40 hours per week. Occasionalhours of work by an employee
under this plan in excess of 40 hour? perweek and 20 hours per day must,
be compensated at the rate of time and a half. | 'also understand that
in making this request approved plans w ill be SUbjECt to periodic

screening by the Department of Labor to protect against unlawful use to
circumvent the payment of overtime.

The following is the description of the Flexible Hour Work Plan that we
have agreed to enter into; L

Btployees will work a ter.-tcurworkday schedule either on a dav shift -
and/or., a ni.gnt_ghi.ft. day shift, tm3~tbro_ggé&
Thursday or Tuesday thruuch Friday, or they will work a patating work schpduln
_tm .day”iS..to..ri.qht j& 2& j*)"& 'LXdXF dhys c~,

The above described plan is entered into VOLUNTARILY Oh the part of all
parties.and TS”~JOT a condition of employment.. , .

STATE USE ONLY

| DATE! APPROVED; - I/fo/fc’ /O S e t . 71
| ]

| DATE DISAPPROVED: authorized Representative

THE FOLLOWING 1S TO SS SIGNED BY THE EMPLOYEE AFTER DEPARTMENT APPROVAL;

EMFLOrSE NAME (RLEASE eRINT] t)ATS =
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CARULE ENTERPRISES, INC.
1813 East IstAvenue Anchorage, AK 99501 «(907) 276-7797

January 29, J997
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Sincerely,

A

Seattle . Anchorage . Kenai . Seward - Fairbanks - Prudhoe Bay

02
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Paul Roeder
P.O. Box 83548
Fairbanks, AK 99708

Representative Norman Rokeburg

Room 24
Alaska House of Representatives

State Capitol
Juneau, Alaska 99801-1182

Representative Norman Rokeburg:

I am writing to inform you that I strongly support House Bill 68 and urge you to
vote for its passage.

I'm a mine engineer at Fairbanks Gold’s Fort Knox Mine. The ability to work a
forty hour per week work schedule instead of the current eight hour per day
schedule will allow me to spend my free time and money iraveling around the
state experiencing all it has to offer. Under the current schedule I have to drive
approximately 70 miles extra per week commuting to work. This extra cost and
time spent on the road during high traffic times is unnecessary.

I have worked twelve and ten our shift schedules at other mines and safety was
never compromised at any operation by the longer work hours. It can be argued

that the safety of the people who work at the Fort Knox mine will be increased
with the reduced traffic on the roads due to the longer shift schedule.

Please support House Bill 68

Sincerely,
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January 18, 1997

Leo S. Harosia
310 Bote Lane
Fairbanks, AK 99712

To: Representative Gene Therriault,

| presently work at the Fort Knox Gold Mine as a haul truck driver, | have
bet.an employed at the mine for the past six months and find myjob rewarding and
04tk

This letter is in response to the proposed action on House Bill 68 regarding
12 hour work shifts for certain employees at the Fort Knox Gold Mine. | fully
support the proposal for the following reasons.

I am married and have three teen-age children at home. Currently | have 7
days off every four weeks, this does not leave much time to spend with my family
or to enjoy all that Alaska has to offer in terms of recreation and activity. With my
current schedule I often find myself unable to support my children in school
activities and sporting events. This lack of parental interaction has a negative
effect on our family and the community as well. My wife works at Fairbanks
Memorial Hospital as a nurse and has been working 12 hour shifts for seven years.
Her work schedule has allowed our family added quality time and the ability to be
more active in community matters as well.

The financial impact of 12 hour shifts would also prove to be a positive one.
Decreasing travel expenses and wear and tear on vehicles along with improving air
quality for the community in extreme temperature conditions should also be
considered.

Myselfand my family ask you to support House Bill 68 to assist us in a

better quality of life. Your support is greatly appreciated.

Sincerely,



Representative Gene Therriault January 20,1997

Room 511
State Capital
Juneau, Alaska 99801-1182

Representative Therriault:

| am writing to you to ask for your support for House Bill 68, allowing for the voluntary right to
work for a 12 hour day, 40 hour week without overtime. | am an employee atthe Fort Knox Mine
near Fairbanks, and there are three main reasons why-iam asking for yoursupport...

Currently | have to drive 30 miles to work and back on a daily basis. The commute takes

approximately 1 hour and 20 minutes and 4 gallons of fuel perday of work. This adds up to 30
hours and 84 gallons of fuel per month of work. House Bill 68 would reduce the driving time to
18.5 hours per month and only 56 gallons of fuel used. Overthe course of a year the reduction

in fuel need would result in a $453.60 savings at current gas prices. |would also have additional

time to spend with my family.

Secondly, to keep this mine running 24 hours a day, 7 days a week, the company must rotate its
employees schedules in a rather peculiar way to prevent paying excessive overtime under the
current law. Now I do not know your own political views on what the rights or wrongs of that are,
but 1 do know what the current schedule is like for the employees. Under the current system, the
employees must rotate between days, swing, and graveyard schedules every 7 days. Their
bodies have no sooner adjusted to the sleep cycle and it changes. Their families have no sooner
adapted to their schedule and it changes. Planning family time, vacation time, or personal time
becomes a nightmare. Simply put, the current schedule is a morale buster. The company chose
this schedule because it is the cheapest for them under the current laws, but it is horrible for the
employees. The employees overwhelmingly support the new proposed schedule, and the
company believes that it can afford to pay forit. Iti. awin, win proposition.

Finally, I am sickened when | look at the paper and read the reasons that some lawmakers are
unhappy with the Bill. They say that the workers would be cheated of overtime pay under the
bill. These guys need to get their wits together and realize that no matter what the law says, any
company is going to devise a schedule that is most cost effective forthem - PERIOD. Instead of
getting cheated from overtime by the current law. employees are being cheated out of family
time. Any employee here will tell you that if they are still going to get the same pay per month,
they will gladly take the new schedule to get more time at home. Those lawmakers that oppose
this common sense bill are the same sanctimonious people who claim they are for the little guy.
However, it is the little guys here who are begging for the change and are being told it is not a
good idea, by people who claim to know what is best for them. The same people who, | might
add, let the federal government take 36.25% of my Christmas bonus - a bonus which was
supposed to reward me for my hard work. See who it is rewarding now.

Thank you for your time, and please support House Bill 68.

Sincerely,

Kermitt Melvin - one of the little guys you are supposed to care so much about.
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Paul Roeder
P.O. Box 83548
Fairbanks, AK 99708

Representative Gene Therriault

Room 511
Alaska House of Representatives

State Capitol
Juneau, Alaska 99801-1182

Representative Gene Therriault:

I am writing to inform you that | strongly support House Bill 68 and urge you to
vote for its passage.

I’'m a mine engineer at Fairbanks Gold’s Fort Knox Mine. The ability to work a
forty hour per week work schedule instead of the current eight hour per day
schedule will allow me to spend my free time and money traveling around the
state experiencing all it has to offer. Under the current schedule | have to drive
approximately 70 miles extra per week commuting to work. This extra cost and
time spent on the road during high traffic times is unnecessary.

I have worked twelve and ten our shift schedules at other mines and safety was
never compromised at any operation by the longer work hours. Itcan be argued
tha\ the safety of the people who work at the Fort Knox mine will be increased
with the reduced traffic on the roads due to the longer shift schedule.

Please support House Bill 68

Sincerely,

Paul Roeder



Letters of Support
Distributed to Labor and Commerce Committee



2 2 1997

Jan. 18,1997

Dear Represenative Norman
Rokeberg

It has been brought to my attention that you are going
to be involved in bill 68 in week of 1/27/97.

| am an employee at Fairbanks Gold since Aug. *95. |
would like tourge you to support the bill. I drive a haul
truck for Fairbanks Gold. I am married and have lived in

the Fairbanks area since 6/86.

| would like to see this bill passed as it would benifit
me in gas alone, due to the distance | have to travel. Altho
my children are all grown and gone, it would give my wife
and | more time together.

The shifts we are working at present is a hardship on
all the employees as we cant get our bodies changed around
due to the cons l*uxt shift changes.

For the most part, Fairbanks Gold is a fine company to
work for, and they have upheld the majority of what they

have told us.

Yours truly,

John C.CUughten
028 EuorgTr»on *t **3
Fairbanks, Alaska 99709-4322



cc:Mail for: Representative Norman Rokeberg

Subject: House Bill 68
From: outback@ mosquitonet.com at CC2MHS1 1/20/97 7:41pm
cc: Representative Sean Parnell at INU_LM
To: Senator Bert Sharp at LAA_TRANS

bcc: Representative Norman Rokeberg at LAA_.TRANS

To/ Legislature Members

Dear Representative;

I am sending you this letter to inform you of why | support House
Bill 68 that will be discussed (and hopefully passed) by you later this
month . I work as a security guard for the Fort Knox Mine that is
operated by Fairbanks Gold Inc. At the present time | am working a
schedule that requires me to drive a round trip distance from my

residence of 86 miles. I do this for 7 days, then 4 day off, then 7
evenings, then 1 day off, then 7 mids, and 1 1/2 days off, then back to
the beginning again. I am married and have a 14 year old daughter, both

of which I get very little time be with at the current schedule. The
proposed change that has been sent to you for consideration would do a
great deal to change my current situation by reducing the number of
trips to the job and giving me additional days off to spend with my
family. It would also increase the production of the mine by
eliminating one entire shift change per day. I personally feel that the
benifits to the employees by this change far outweigh the benifits to
the company. You must understand, that this is a unique company. |
have never worked for a company that is more concerned with the
happiness and safety of their employees and I feel very fortunate to be
a part of their teanm. It was the employees that asked for this change
by petition. I would greatly appreciate your support on this Bill.

Patrick M. Callaway

Proud to be an Alaskan
(and wife Cat who would Jove more time with husband!)

Text Item


mailto:outback@mosquitonet.com

488-8328

Mr. John W  Moss
3201 Laurance Rd
Affiliation Reg Voter
North Pole AK 99705 U
Date POM Sent Constituency Bill Number Response Subject

01/23/97 N HB 68 Supports
12 HOUR SHIFTS WOULD BETO ME AND MY FAMILY'SBEST INTEREST. WE COULD BETTER TAKE ADVANTAGE OF

THE SHORT SUMMERS AND STILL MAKE A GOOD LIVING. THANK YOU.



M Gorman 488-0442

Mr. Benjamin
PO Box 55066
Affiliation Reg Vofor
North Pole AK 99705 Y
Data POM Sent Constltuoncy Bill Number Response Subject
01/23/97 N HB 68 Supports

IWORK AT PORT KNOX MINE AND ISTRONGLY SUPPORT THE NOTION OF TWELVE HOUR WORK DAYS AT MY
PLACE OF EMPLOYMENT. PLEASE DON'T TAKE THIS REQUEST LIGHTLY. IKNOW THAT THE MAJORITY OF FORT

KNOX EMPLOYEES FEEL THE SAME AS I DO.

THANK YOU FOR YOUR TIME.



Mr. Grant S Anderson
3030 Treaty St

North Pole AK 99705
Date POM Sent Constituency Bill Number
01/23/97 N HB 68

488-4653

Affiliation Reg Votor

Y

Subject

AS AWORKER ATTHE MINE AND A RESIDENT OF NORTH POLE, ITS A42 MILE ONE WAY TRIP TO WORK. TWELVE
HOUR SHIFTS WOULD GREATLY REDUCE MILES DRIVEN AND THE SHIFT SCHEDULE WOULD GIVE ME MORE TIME

WITH MY FAMILY. IDONT BELIEVE
SAFETY WILL BE JEOPARDIZED.



Mr. Victor D Brown 490-2204
489 Droz Dr

Affiliation Reg Voter

Fairbanks AK 99701 Y
Data POM Sent Constituency Bill Number Response Subject
01/23/97 N HB 68 Supports

YOUR SUPPORT OF THIS BILL IS REQUESTED. IT WILL ALLOW FOR LESS WORK DAYS WITH NO LOSS IN PAY. THIS
WILL PROVIDE FOR MORE TIME WITH OUR FAMILIES.
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EMPLOYEE PETITION
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EMPLOYEE PETITION
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EMPLOYEE PETITION
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EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would c.iange the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as a result of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration's (MSIIA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations
without compromising occupational health and safety.

Sincerely,
Name Job Tide
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EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as a result of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safely program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,

Name | Job Title
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EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as a result of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration's (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,
[) tyrne. Job Title
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EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as aresult of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,



EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as a result of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,



EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as aresult ofthe mine’s increased ~ '.rating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,
! Job Title
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EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It v/ill also give Fairbanks Gold employees greater
economic security as aresult of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,
( Name n | Job Title
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EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as aresult of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration's (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,



EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as aresult of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations
without compromising occupational health and safety.

Sincerely,
Name - | Job Title
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EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as aresult of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,



EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law. will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as a result of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations
without compromising occupational health and safety.

Sincerely,



EMPLOYEE PETITION

We the undersigned, employees of Fairbanks Gold Mining, Inc., urge the Legislature to
pass legislation which would change the current employee voluntary flexible work hour
law (AS 23.10.060(14)(B) to allow a full 12 hours of work in one day without overtime
pay (limited to 40 hours of work before overtime in any week). The shift plan, which the
change in the law would allow the Company to adopt, would have us work the same
numbers of hours in 14 days which we are currently working in 21 days and at increased
income. Thus, the effect of the change in the law will be to allow us the opportunity to
spend more time with our families. It will also give Fairbanks Gold employees greater
economic security as a result of the mine’s increased operating efficiency.

The Fairbanks Gold is well within compliance of the Mine Safety and Health
Administration’s (MSHA) regulations. Fairbanks Gold is a safe operation and maintains
an effective, employee-oriented safety program. The extensions to 12 hours of work in
one day will not compromise safety, as demonstrated in other states which already
authorize 12 hours. A number of us have worked extended hours at other operations

without compromising occupational health and safety.

Sincerely,

,— Name 1 Job Title
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cc:M ail for: Representa orm an Rokeberg

Subject: Fort Knox work schedule - HB &/
From: palchkff@polamet.com at CC2MHS”™  2/3/97 9:37am Y
To: Represertative Norman Rokeberg at LAA_ TRANS :

Hello Representative Norman;

I am an instrument technician at the Fort Knox mine and strongly support
nmmending state law for surface miners to work flexible shifts. This
neeeded change adheres to the Alaskan motto - - "Work hard/ play hard."”
My fellow workers in the instrument and electric shop all want to work
longer hours in exchange for more free time.

Free time - - to spend with our families and enjoy this beautiful
state. I apreciate the Union®"s concern yet believe so long as we are
paid overtime for working longer than 40 hrs. per week, this is fair.

Please help us.
Thank you.

Keith Palchikoff,
Instrument technician Fort Knox


mailto:palchkff@polarnet.com

cc:Mail for: Pat Springer

Subject: <none>
AForwarded: Representative Gail Fhilllis 172897 1:00 PM

To: Pat Springer

Subject: <none>
From: gkalk@polamet.com (Grace & Larry Kalk) at CC2MHS1

Date: 1/22/97 8:21 PM
January 22 1997

To whom it may concern:

My name 1is Larry Kalk. 1 am an employee of Amax Gold Inc. at the
Fort Knox project 25 miles north of Fairbanks. Soon you will be deciding on
the fate of House Bill 68. 1 urge you to vote yes on this Bill. The passage

of this Bill is very important to all the Fort Knox employees.

Currently our schedule is as follows: 7 straight days of 3 p.m.- 11
p.m. 48 hours off. 7 straight days of 11 p.m.- 7 a.m. 48 hours off. 7
straight days of 7 a.m.- 3 p.m. 96 hours off. As you can see this schedule

is brutal on any sort of life outside of work.

House Bill 68 proposes 12 hour shifts with overtime paid on anything
over 12 hours on the same day and anything over 40 for the week. This
schedule, however it is set up, will greatly reduce the time we spend on the
job. However, it will not reduce our pay, it will slightly increase it.

Besides the obvious benefits of having more time away from the job.

Such as, more time to spend with my family. 1*m married and have 4 teenage
children. There are other ways this change in schedule will be benefical.
Less time spent on the road to and from work will save wear and tear on all

of our automobiles. Especially at -30 and -40 degrees, such as we are
experiencing now. We will have time to travel to other parts of Alaska and

spend our hard earned money. Anchorage, maybe even Juneau. Not only
Fairbanks, but other communities will see the benefits of this change 1in

work schedule.

In closing, | hope you take the time to read a few of these letters.
This schedule change is not being shoved down our throats by the company.
The employees truly want to see this Bill passed. I will appreciate your yes
vote on House Bill 68. Thank You.

Sincerely yours,

Larry Kalk

Text Item


mailto:gkalk@polamet.com

cc:M ail for: R epresentative N orman Rokeberg

Subject:  House Bill 68
From: oulback@mosquitonet.com at CC2MHS1 1/20/97 7:41pm

CC. Representative Sean Parnell at INU_LAA

TO: Senator Bert Sharp at LAA_TRANS
bcc: Representative Norman Rokeberg at LAA_TRANS

To; Legislature Members

Dear Representative;

I am sending you this letter to inform you of why 1 support House
Bill 68 that will be discussed (and hopefully passed) by you later this
month . I work as a security guard for the Fort Knox Mine that 1is
operated by Fairbanks Gold Inc. At the present time | am working a
schedule that requires me to drive a round trip distance from my
residence of 86 miles. I do this for 7 days, then 4 day off, then 7
evenings, then 1 day off, then 7 mids, and 1 1/2 days off, then back to
the beginning again. I am married and have a 14 year old daughter, both
of which I get very little time be with at the current schedule. The
proposed change that has been sent to you for consideration would do a
great deal to change my current situation by reducing the number of
trips to the job and giving me additional days off to spend with my
family. It would also increase the production of the mine by
eliminating one entire shift change per day. I personally feel that the
benifits to the employees by this change far outweigh the benifits to
the company. You must understand, that this is a unique company, |
have never worked for a company that is more concerned with the
happiness and safety of their employees and | feel very fortunate to be
a part of their teanm. It was the employees that asked for this change
by petition. I would greatly appreciate your support on this Bill.

Patrick M. Callaway
Proud to be an Alaskan
(and wife Cat who would love more time with husband!)

Text Item


mailto:oulback@mosquitonet.com

cc:M ail for: Representative N

Subject:
From:

To:

pchuk:

orm an Rokeberg

pchuk@juno.com (peter marchuk) at CC2MHS1 5/2/97 1;13pm
Representative Norman Rokeberg at LAA_TRANS

TWENTIETH ALASKA LE

GISLATURE

I AM AN ALASKAN WORKER AND A LIFE LONG RESIDENT. THE FOLLOWING
LEGISLATION IS AN ATTACK AGAINST THE VERY PEOPLE WHO MAKE THIS STATE
GREAT. YOUR ISOLATION IN JUNEAU HAS AF
RESPONSIBILITY TO THE ALASKAN WORKER.
THROUGH STREAMLINING WORKER PROTECTION LAWS AND INTRODUCING MORE
"BUSINESS FRIENDLY™ LEGISLATION IS A FALSE COVER. THE REAL AGENDA 1S
BREAK DOWN THE WILL AND THE RIGHTS OF THE WORKING PEOPLE IN THE NAME

PROFIT!

REMEMBER THAT THERE ARE MORE

FECTED YOUR COMMITMENT AND

may

YOUR PORTRAYAL OF HELPING ALASKANS

WORKING ALASKAN RESIDENTS THAN

BUSINESSMEN IN ALASKA. THIS LEGISLATION WILL RUN OUR STATE INTO THE

GROUND. YOUR ACTIONS ARE BOTH MEAN SPIRITED AND MISGUIDED.
SPECIAL INTEREST GROUP YOU PEOPLE NEED TO CATER TO

AS A WHOLE!

I AM AGAINST THE FOLLOWING:

HB68

HB118
HB124
HB209
HB207
SB68

SB114
SB150
SB151

TO MY REPRESENTATIVES PEARCE AND ROKEBERG, I AM DISAPPOINTED AND
I DON*T CARE HOW OTHER STATES ARE RUNNING THEIR BUSINESS,

CONCERN SHOULD BE FOR ALASKANS AND ALASKANS THAT WORK FOR A WAGE.

APPALLED.

VOICE MUST

NOT BE "ALASKANS FOR PROFIT"

PETER MARCHUK

921 WEST
AK 99518

77th ANCH

End forwarded message

AND SCREW THE RESTIIILIILI

TO
OF

THE ONLY
IS THE ALASKAN PEOPLE

YOUR
YOUR

02


mailto:pchuk@juno.com

cc:M ail for: R epresentative

Subject: 12 hours shifts with no overtime
From: 72571.2312@compuserve.com at C6<2MHS1"2/3>/97
To: Representative Norman Rokeberg at LAA TRANS

Mr. Rokeberg,

I live in Two Rivers.
am

Commerce Committee |

Sincerely,

John D. Antonuk

PO Box 16220

Two Rivers, AK 99716

72571.23120compuserve

.com

Normarr'Rokeberg

/

if this
This
line of employers.
for such a shift
ill-conceived proposal

“"volunteer"

/

is passed.
is purely for the convenience

As a non-represented
if the company

11:05pm

Since you are the Chair of the Labor &
letting you know by concerns about proposed
legislation to allow 12 hour work shifts with no overtime pay.
idea is a step backward for working people and all
Legislature will NEVER be able to refuse another request for exemption
from the requirement to pay overtime
it is voluntary is simply not true.

and most importantly the bottonm
employee how can someone not
wants him/her to? Don"t go along with this
ANY form. Kill it in committee first!

Alaskans.

The i1dea that
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FISCAL NOTE

STATE OF ALASKA
1997 LEGISLATIVE SESSION
Revision Date:
Ttk Himirataan of nonresident affichvt tax bond
program
Rules by Request

Governor

Sponsor
Requestor

Bpenditures/Reverues
OPERATING EXPENDITURES
PERSONAL SERVICES
TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES
GRANTS, O/, IMS
MISCELLANEOUS

TOTAL OPERATING 0.0

CAPITAL EXPENDITURES 0.0

CHANGE INREVENUES 0.01

FUND SOURCE

1002 Feckral Receipts
1003 GF Match

1004 CGereral Fund

1005 GF/Program Receipts
1006 GF/MHTIA

Other

TOTAL 0.0
Estimate of any current year (FY 97) aosst: $

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

Prepared by:
Divisia:

Approved by Commissioner Willlian L. Hensley

COMPONENT SERIAL NO.

FY 99

0.0
0.0

0.0 |

0.0

0.0

Barking, Ssaurities and Coporatios

Agency:

Commerce and Economiic Development

No.l__
Bill Version: hb 72
(H) Publish Date: 1/15/97

Department: Commerce and Economic Development
BRU: Barking. Ssaurities& Corporatias
Component: Barking, Seaurities& Corporations

1233

(Thousands of ollars)

FYOO FYO1 Fy 03

0.0 0.0 0.0 0.0

0.01 0.0

0.0 0.0 |

001 0.0 | 0.0

(Thousands of Dollars)

0.0 |

0.0 0.0 0.0 0.0

Date:  \O

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office

COMMITTEE COPY

Page 1 of |



No. 2
STATE OF ALASKA FISCAL NOTE Bill Version: hb 72
1996 LEGISLATIVE SESSION .
(H) Publish Date: 1/15/97

Revision Date: Depr. Affected: Revenue

Title: Tax Bond Repeal _BRU: Revenue Operations
Component: Income and Excise Audit

Sponsor: Rules Committee

Requestor: Governor COMPONENT SERIAL NO. 113

Expenditures/Revenues: (Thousands of Dollars)

OPERATING EXPENDITURES FY 98 FY 99 FYOO FYO1 FY 02 FY 03
PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( ) 0.0 0.0 0.0 0.0 0.0 0.0

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1C05 GF/Program Receipts
1037 GF/Mental Health
Other

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Esllmate ot any current year (FY97) cost $

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

ANA_LYS_IS: (Attach a separate page If necessary) . . . . .
This bill would repeal requirements for nonresident taxpayers to file an annual affidavit with Department of

Revenue. The affidavit requires taxpayers to estimate and post security for their tax liabiltiy for the upcoming
year; however. AS 43.10.160 authorizes a waiver of security for good cause. Repeal of this requirement would
reduce unnecessary work for both business and state workers. The program costs $30,000 to administer and
interest income earned on the bonds was approximately $100,000. Staff time freed up isneeded to increase our
compliance work in corporate, motor fuel and fisheries taxes. New revenues from Increased compliance is
expected to more than offset loss of interest Income. Income and Excise Audit Division has never had to file a

claim against security posted under this program.

Prepared by: ruui C. f \ Phone: 465-3691

Division: Income and Excise Audit , ( Date: October 23. ,1996.
Approved by Commissioner: Wilson L. Condon _ 8W t M Date: J

Agency: Revenue

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information call the Governor's Legislative Office

COMMITTEE COPY Page 1 of 1
[EGNRYEEXS



COMMITTEE: S.bject of mesting:

HOUSE LABOR AND COMMERCE
KB 72 - SERVICE OF PROCESS ON NONRES. TAXPAYERS

PATE - Aprli 2. 1997

Official BilaineM

DO YOU WANT
NAME ADDRESS PHONE REPRESENTING TO TESTIFY?
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MAff 1 1 13/

DEPARTMENT OF REVENUE
INCOME AND EXCISE AUDIT DIVISION
March 24,1997

HB 72 - Service of Process on Non-resident Taxpayers

HB 72, would repeal state statutes and regulations requiring unnecessary paperwork to be filed by
nonresident corporations doing business in Alaska. Under AS 43.10.160 - 200, Nonresident Affidavit
(NRA) Tax Bond Program, nonresident corporations (businesses who's official corporate registration is in
another state) must file asworn affidavit and obtain abond to secure potential tax liabilities. This
requirement results in businesses annually completing and filing forms with the state. Department staff
must process and file documents as well as provide telephone assistance. This requirement was initiated
in 1955 and has out lived its usefulness. Our staff do not remember a case where an NRA bond was ever
used to pay delinquent taxes. Modern technology has provided many other ways to locate businesses and

secure tax payments.

Section 1 ofthe bill amends AS 43.10.170(b). This section o f statute currently appoints the
Commissioner of Commerce as the agent, for all non-resident corporations, upon which the
original process is served for any action or legal proceeding resulting from the taxpayer’s failure
to meet tax obligations. The amendment to this section deletes the tax affidavit form as a source
oftaxpayer address, as this form will no longer be required. Other sources of taxpayer addresses

is available.

Section 2 of the bill rspeals 4 sections of law which established the Nonresident Affidavit (NRA)
Tax Bond Program.

Section 3 established an effective date of January 1, 1998.

HB72S1SCT.WPD



OirtiC wr MMOWM
* 1996. LEGISLATIVE SESSION f
Revision Dale:
Tiile: Tax Bond Repeal
Sponsor: Rules Committoo
Requestor: Governor

Exporidltures/Revonuos:
OPERATING EXPENDITURES
PERSONAL SERVICES
TRAVEL

CONTRACTUAL
SUPPLIES

EQUIPMENT

LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

TOTAL OPERATING

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( )

FUND SOURCE

FY 98

0.0

0.0

BILL NO:

FISCAL NOTE f

FY 99

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mentol Health
Other

TOTAL

Estimate of any current yoar (FY97) cost $

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS:

0.0

(Attach a separate page itnecessary)

Thisbill would repeal requirements for nonresident taxpayers to file an annual affidavit with Department of
Revenue. The affidavit requires taxpayers to estimate and post security for their tax liabiltiy for the upcoming

Dopl. Affected:

BRU:

Component:

-r
Revenue

Revenue Operations
Income and Excise Audit

COMPONENT SERIAL NO. 113

(Thousands of Dollars)

FY0O0 FY 01 FY 02
0.0 0.0 0.0
0.0 0.0 0.0
(Thousands of Dollars)
0.0 0.0 0.0

FY 03

year; however, AS43.10.160 authorizes a waiver of security for good cause. Repeal of this requirement would

reduce unnecessary work for both business and state workers. The program costs $30,000 to administer and

Interest income earned on the bonds was approximately $100,000. Staff time freed up isneeded to Increase our

compliance work in corporate, motor fuel and fisheries taxes. New revenues from increased compliance Is

expected to more than offset loss of interest income. Income and Excise Audit Division has never had to file a
claim against security posted under this program.

Prepared by: Paul E. Dick
Division:
Approved by Commissioner:

Revenue

Agency:

Phono: 465-3691

W Wm

PREPARER TO PROVIDE Al L DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information call the Governor's Legislative Office
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mar 1 9 1997

TONY KNOWLES, GOVERNOR

DEPARTMENT OF REVENUE INCOME AND EXCISE AUDIT

P. 0. BOX 110420
JUNEAU. AK 99811-0420
FAX. (907) 4652375

March 18, 1997

The Honorable Norman Rokeberg
Alaska State Legislature

House Labor & Commerce Committee
State Capitol, Room 24

Juneau, AK 99801-1182

RE: House Bill 72, Service of Process on Nonresident Taxpayers

Dear Chairman Rokeberg:

HB 72, would repeal state statutes and regulations requiring unnecessary paperwork to be filed by
nonresident corporations doing business in Alaska. This bill has been referred to your committee and |

respectfully request you schedule the legislation for ahearing.

Under AS 43.10.160 - 200, Nonresident Affidavit (NRA) Tax Bond Program, nonresident
corporations (businesses who's official corporate registration is in another state) must file a sworn
affidavit and obtain a bond to secure potential tax liabilities. This requirement results in businesses
annually completing and filing forms with the state. Department staff must process and file documents as
well as provide telephone assistance. This requirement was initiated in 1955 and has out lived its
usefulness. Our staff do not remember a ease where an NRA bond was ever used to pay delinquent taxes.
Modem tcclmology has provided many other ways to locate businesses and secure tax payments.

This issue was discussed in numerous Senate and House committees last year and received
unanimous support. Omnibus Senate Bill 215, which included repeal of the NRA statutes, passed the
Senate but failed to pass the House during the adjournment process. Thus astand alone bill has been

introduced to complete the work done by everyone last year.

Our conversations with the both the Anchorage and Alaska State Chamber of Commerce has
gained their support. Enclosed is an overview providing more details on repeal of the program. In
addition to repeal of statute 5 pages of regulations would be repealed.

HB 72 simplifies the process for doing business in Alaska. | look forward to working with you
and request that your committee hear this bill.

\ Sincerity j / /|

Wils'on L. Condon
Commissioner

Enclosure
97-025

HH72L&C.WPD
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ALASKA DEPARTMENT OF REVENUE
INCOME AND EXCISE AUDIT DIVISION

NONRESIDENT AFFIDAVIT (NRA) TAX BOND PROGRAM SHOULD BE DISCONTINUED

OVERVIEW

NRA Bond program (AS 43.10.160 - 200) began in 1955 because: (1) the majority of nonresident businesses and
workers had no security or property physically located in the state which could be attached to enforce the payment
of state taxes and license fees; (2) these nonresidents leave the state for varying periods, making the recovery of state
taxes and license fees difficult. Every corporation not registered with Alaska as their headquarters must file a sworn
affidavit and obtain a bend or provide real estate, subject to tax liens, to secure potential tax liabilities. Current
technologies have made it easier for the Department to locate businesses and enforce the collection of taxes without

tire need for the bond program.

. Alaska is the only state that still imposes a tax bonding requirement on nonresident corporations. All 49
states were contacted; a few did have such a requirement, but abolished it because of discrimination issues.

. Approximately 2,011 affidavits were filed during FY96. The department spends approximately 800 hours
administering the program. This time should be refocused to other tax programs, compliance work (i.e.,
corporate, fish, motor fuel) to increase revenue recovery.

If challenged, the bonding program may be deemed discriminatory under the Equal Protection or Commerce
Clause of the U S. Constitution. Many taxpayers have told us this over the phone; Supreme Court decisions
are replete with cases challenging taxes that draw lines between in-state and out-of-state corporations.

. The program is unproductive for business and staff because it has no real benefit. Taxpayers go through the
efforts of obtaining a bond, completing the forms and filing, and also make estimated tax payments. Staff
must maintain a file of documents and provide telephone assistance, even though bonds are never used as a
tax collection tool.

Staffof Income and Excise Audit do not remember a case where a bond was used to pay a delinquent tax lien.

. The requirement projects Alaska business environment as unfriendly to nonresident corporations. Many
taxpayers have complained over the phone that the effort to meet our requirements is excessive considering
the amount of business they do in the state. Eliminating this program helps achieve the Governor’s goal of
showing that the State of Alaska is “open for business". The corporations subject to this program are

providing jobs to Alaskans.

In 1996, $2,119,584 was prepaid by 239 corporations. Interest earned was approximately $58,000. The state
does get revenue from this program, but the cost and work imposed on nonresident corporations is not
justified. Also revenues recovered from tire increased compliance effort would offset any revenue loss.

RECOMMENDATION

Discontinue the requirement for nonresident taxpayers to post a tax bond. Corporations tend to maintain permanent
offices &> Alaska and honor their tax liabilities due to SEC regulations, licensing requirements and audit procedures.
The Department of Labor has its own bonding requirements, and fish processors, the most volatile taxpayers, arc
required to provide a specific surety bond under AS 44.25.040. In addition to repealing the statute six pages of
regulations, 15 AAC 10.10-70 would be rescinded.

VadTtgmavp InayD 9%
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” OFFICE OF THE GOVERNOR
Juneau

January 15, 1997

The Honorable Gail Phillips
Speaker o fthe House
Alaska State Legislature
State Capitol

Juneau, AK 99801-1182

Dear Speaker Phillips:

Much of my effort in advertising Alaska as “open and ready for business” includes removing
unnecessary barriers to doing business in our state. This bill doesjust that. It discontinues our
requirement that nonresident businesses file a bond or other security with the Department of
Revenue —a requirement, | must note, that makes Alaska unique among all 50 states. In this
area, |I'd ratherjoin the norm than be different.

The bonding requirement, with a minimum $1,000 bond, was enacted in 1955 to ensure the
collection of state taxes and license fees from nonresident businesses which have little security
or property in the state. It may have made sense back then when it was hard to find people if
they abruptly closed up shop and left the state with a tax debt. But modem technology has fixed

that problem.

Many taxpayers now complain the bonding and related filing requirements are excessive
considering the amount of business they do in the state. Moreover, no one in the Department of
Revenue can recall a case where a bond was actually used to pay a delinquent tax lien; the
department has other means of ensuring that tax payments are made.

In fiscal year 1995, more than 2,000 corporations had to fill out lengthy paperwork and file these
bonds. |f the program is eliminated, the time the state spends on processing all these forms can
be redirected toward expanded tax compliance work which would result in increased revenue to

the state.
| submitted this same proposal last year to the legislature where it received much support. It

passed the Senate as well as every committee of referral in the House of Representatives. The
non-resident tax bond program serves only to discourage business in Alaska. It’stime to take it

off the books.

Sincerely,

Governor






HOUSE COMMITTEE REPORT

(7
Date Referred to Committee: February 21, 1997 FURTHER REFERRALS: Finance

Date of Committee Action: _

The LABOR AND COMMERCE Committee considered: HB 73

HOUSE BILL NO. 73 SALMON MARKETING ASSESSMENT & ASMI

“An Act extending the termination dates of the salmon marketing programs of the Alaska Seafood Marketing Institute
and the salmon marketing assessment; and providing for an effective date.”

ﬁfﬁ%ne%qfo\l}wr% Ee A?r%?&ee substitute [ } Ehﬁesv%”%%é'“e
F 1 it amenanents) omme
ADOPTS: Letter of Intent
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FISCAL NOTE

STATE OF ALASKA BILL NO. HB 73

1997 LEGISLATIVE SESSION
Departmentt: Commerce and Economiic Developmentt

Revision Date:
Titkes An Act extending the termination dates of the BRU: Aled@ Seafood Marketing Irstitute
salmon marketing program of the Alaska Seafood Marketing Irstitute Component: Alaska Seafood Marketing Irstitute

Sposor: HUDSON, Grussaoif, Bl

Requester:  House Soecial Cammirttee on Fideries COMPONENT SERIAL NO. 333
Bpenditures/Reverues (Thousands of Dollars)

OPERAT ING EXPENDITURES FY 98 FY 99 FY 00 FYo1 FY 02 Fy 03
PERSONAL SERVICES 500.0 500.0 500.0 500.0 500.0
TRAVEL 10.0 100.0 100.0 10.0 100.0
CONTRACTUAL 3,518.0 3,918.0 4,118.0 4,118.0 4,118.0
SUPPLIES 7.0 7.0 0 5.0 7.0
EQUIPMENT 7.0 7.0 70 7.0 7.0
LAND & STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS 0.0 0.0 0.0 00 0.0
TOTAL OPERATING 4,200 4,600.0 4,80.0 4,80.0 4,80.0
CAPITAL EXPENDITURES

CHANGE INREVENUES

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts

1003 GF Match

1004 Gereral Fund

10065 GF/Program Receipts

1006 GF/MHTIA

1091 Designated PR 4,20.0 4,60.0 4,80.0 4.80.0 4,80.0
TOTAL 4,200 4,800.0 4,80.0 4,80.0 4.80.0
Estimate of any aurentyear (FY 97) ast: $

POSITIONS

FULL-TIME 7 7 7 7 7
PART-TIME

TEMPORARY

ANALYSIS: (Attach a separate page if necessary)
The salmon marketing assessment is levied at 1% of the ex-vessel value on all salmon harvested in Alaska. The

assessment generates revenue in a range from a high of $4.8 million to a low of $3.5 million. In FY97 the revenues

are at a low point due to the decline in value of the salmon harvest in the 1996 season. The market value of the

salmon harvest is anticipated to gradually increase over the next three years to $4.8 million. Revenues for the marketing
assessment are reflected in the Department of Revenue Fiscal Note. The current salmon marketing assessment
(AS43.76.110) is repealed effective June 30,1998. This legislation will extend the assessment.

Prepared by: Dwayne Peeples Phone: 4665571
Divisia: Alaska Seafood Marketing Irstitiie Date: February 4,1997
Approved by Camissioner:  William L Hensley Date:

Agenoy: Commerce and Economic Development

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information, call the Governor's Legislative Office
Page 1 of 1



1S97-LEGISLATIVE SESSION

Dat Affoded. ™ Ravene

BILL NO: HB 73

Raison Dete
Tlﬂe Salmon Marketing Assessment & ASMI B:U Revenuo Operations
Component: Income and Excise Audit
Soos: REP Hudson, Gussendar
Requestar: (HI FSH COVRONENT FRALND 113
Bqpodiues/Raerncs (Mlousands of Ddlars)
CHERATING BAENOTURES FYB YD Fr@ Fra Fr@
FERIONAL FRGES
TRAE
GONTRACTUAL
SIS
EQURVENT
LAND & STRUICTURES
GRANTS AAMS
MSHLANEIS
TOTAL GFHRATING 0.0 0.0 0.0 0.0 0.0
CARTAL EAENOTURES
GANCEINFRBENLES (GF) 0.0 42000 46000 48000 48000
ANDSOLRE (Thousands of Ddlars)
100P Feckral Reoeipts
1008 G-Metch
1004 G- 0.0 0.0 0.0 0.0 0.0
1006 G/ARayan Recdpts
1087 GAMerte Hesth
Gher
TOIAL 0.0 0.0 0.0 0.0 0.0
Edtinete of any curent year (FY97) oost 4 0.0
FCHTIONS
AUL-TIME
PART-TIME
TEVRCRARY
ANALYSS  (Attach aseparde pige if necessaty)
(Sco Attached Analysis)
Rrepered by Pal E Dick Foo 46301
Dvisat Inooe and BEdso De  Fenay 4 1997
Aproved by Qoissioner Wsnlamn Q) <« Z6§| - e Fetay4 197
ARy, Faene
PREPARFR TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office
Page 1
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Alaska Department of Revenue
Income and Excise Audit Division

HB 73
Salmon Marketing Assessment & ASMI

February 4, 1997
Page 20f2

BILL ANALYSIS

Section 1 extends the sunset date for the salmon marketing tax (AS 43.76.110-130) authorized
under ch. 55, SLA 1993. This bill extends the sunset date from June 30, 1998 to June 30,2003.

Section 2 extends the sunset date for duties of the ASMI board related to salmon marketing
authorized under ch. 55, SLA 1993. This bill extends the sunset date from June 30, 1999 to June

30, 2004.

Section 3 establishes an immediate effective date.

Operating Costs

Department o f Revenue does not anticipate thai there will be any additional costs associated with
extending the sunset date for the salmon marketing tax. The department would continue
administering this program with existing staff.

Revenue

This bill would not take effect until FY 1999. The department estimates that salmon marketing
tax collectio- w:' be $4.2 million in FY 1999, $4.6 million in FY 2000 and $4.8 million in FY
2001 througi. . 2003. Tax collections will fluctuate depending on prices paid for salmon and

the volumes harvested in a given year.
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COMMITTEE:

HOUSE LABOR AND COMMERCE COMMITTEE
March 10, 1997

Official Bualnew

PLEASE PRINT!

S bject of mestarg:

HB 73 - SALMON MARKETING ASSESSMENT & ASMI

DO YOU WANT

NAME ADDRESS (MAILING) & (ZIP) PHONE REPRESENTING TO TESTIFY?
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Adaftatc Xgdaue o

REPRESENTATIVE BILL HUDSON COMMITTEES

CO-CHAIR i
Resources Committee

Stale Capitol
Juneau. Alaska W e M-
ansporiation Commillec
99801-1182 Labor & Commerce Committee

(907) 465-3744
Fax (907) 465-2273

MEMORANDUM

TO: Representative Norm Rokeberg, Chair
House Labor and Commerce Committee

FROM:  Representative Bill Hudson

SUBJECT: HB 73 Hearing Request

DATE: March 4, 1997

| respectfully request that the Finance Committee schedule a
hearing to review HB 73 , "An Act extending the termination dates of
the salmon marketing programs of the Alaska Seafood Marketing
Institute and the marketing assessment: and providing for an

effective date."

HB 73, if enacted, would extend the current 1% domestic salmon
marketing assessment when the law will sunset on June 30, 1998.
Additionally, enactment of HB 73 would authorize Alaska Seafood
Marketing Institute (ASMI) to continue to expend those revenues on
salmon marketing programs.

Statistics show that ASMI's domestic salmon marketing program is
paying off in more sales in the Lower 48. At a time when we are
experiencing record runs and catches, as well as record low prices,
it is especially important to increase our markets by extending the
1% assessment thereby allowing industry to fund the proven ASMI

marketing programs.

Thank you for your consideration.



Meda. tee legdlature

REPRESENTATIVE BILL HUDSON

COMMITTEES

CO-CHAIR
Resources Commiitec

State Capitol

Juneau, Alaska MEMBER
Tcinsporlaiion Committee
99801_1182 Labor & Commerce Committee

(907) 465-3744
Fax (907) 465-2273

SPONSOR STATEMENT

HB 73, "An Act extending the termination dates of the salmon marketing
programs of the Alaska Seafood Marketing Institute and the salmon marketing
assessment; and providing for an effective date."

HB 73, if enacted, would extend the current 1% domestic salmon marketing
assessment when the law will sunset on June 30, 1998. Additionally,
enactment of HB 73 would authorize Alaska Seafood Marketing Institute (ASMI)
to continue to expend those revenues on salmon marketing programs.

In 1981, seafood processors elected to tax themselves in order to form a single
marketing voice for Alaska seafood. Each processor who purchases at least
$50,000 of seafood products in Alaska pays a .3% marketing assessment.
From 1981-1993 this tax, along with the state's general fund appropriations
were the basis for ASMI's domestic market funding. As marketing pressure
grew from the heavily subsidized farmed salmon industry, it became apparent
that Alaska needed to increase it's domestic marketing efforts. In 1993, in order
to provide additional funding for this effort, a 1% salmon marketing tax was
enacted by the legislature, stipulating that limited entry permit holders shall pay
a market tax at the rate of 1% of the value of salmon that is either removed from
the state or transferred to a buyer within the state. Current law will be repealed
on June 30, 1998 unless legislation is passed to extend the tax.

ASMI's domestic salmon marketing program is paying off in more sales in the
Lower 48. Salmon consumption has increased 27% nationwide according to
National Marine Fisheries Service. Salmon orders by diners in over 900
restaurants increased almost 60% in 1995 compared to 1994. Additionally,
sales in grocery stores increased signiTicantly from 1995 to 1996. At a time
when Alaska salmon harvests are at all time highs, and foreign produced
salmon are threatening Alaska's traditional markets, it is especially important to
increase our markets. Alaska salmon prices are a product of supply, demand
and consistency in marketing. HB 73 will enable harvesters to continue

underwriting this valuable marketing program.

REPRESENTING

A ALASKA'S CAPITAL CITY



LEGAL SERVICES

DIVISION OF LEGAL AND RESEARCH SERVICES
LEGISLATIVE AFFAIRS AGENCY

(907) 465-3867 or 465-2450 STATE OF ALASKA
FAX (907) 465-2029 130 Seward Street, SUite409
Maill Stop 3101 Jureaul, Alaska 99801-2105
MEMORANDUM January 22, 1997
SUBJECT: Sectional Summary of HB 73; An Act extending the termination

dates of the salmon marketing programs of the Alaska Seafood
Marketing Institute and the salmon marketing assessment. (HB 73)

TO: Representative Bill Hudson

FROM: George Utermohh”n
Legislative Counsel

You have requested a sectional summary of HB 73; An Act extending the termination dates
ofthe salmon marketing programs ofthe Alaska Seafood Marketing Institute and the salmon

marketing assessment.

As a preliminary matter, note that a sectional summary of a bill is not an authoritative
interpretation ofthe bill. The bill itselfis the best statement of its contents.

Section 1 of the bill amends sec. 9, ch. 55, SLA 1993 in order to provide that the salmon
marketing assessment established by AS 43.76.110 - 43.76.130 is not repealed until June 30,

2003.

Section 2 of the bill amends sec. 10, ch. 55, SLA 1993 in order to provide that the salmon
marketing programs of the Alaska Seafood Marketing Institute (ASMI) under
AS 16.51.100(7)-(9) are not repealed until June 30,2004. The salmon marketing assessment
provides revenue to offset the cost of the salmon marketing programs of ASMI.

Section 3 of the bill provides that the bill takes effect immediately.

GU:pl
97-019.pIm



Alaska Seafood Marketing Institute
1% Salmon Marketing Tax Fact Sheet
January 28. 1997

The Tax:

The Salmon Marketing Tax legislation (Chapter 76, Sec. 43.76.110) was enacted July 1, 1993, and requires that salmon permit
holders pay a salmon marketing tax at the rate of 1% of the value of salmon that the person removes from the state or transfers

to a buyer in the state. The tax will be repealed June 30, 1998 unless it is extended.

Representative Bill Hudson has introduced House Bill No. 73 that will extend the 1% salmon tax an additional live years until

June 30. 2003.

Changes the tax brought to the ASM1 organization:

The number of harvesters on the Board of Directors changed from five to twelve. ASM I's board has 12 processors. 12

harvesters, and one public member.

A seven member salmon marketing committee (4 harvesters, 3 processors) was established to assist and advise the board in

administering the salmon marketing program funded tlirough the tax.

The Salmon Market Bulletin was established by ASM1 and contracted to the University of Alaska to collect, organize, distribute

and make available to the public information on salmon prices and market conditions.

ASMI cooperates with other fisliing, seafood and state/federal entities on new value-added salmon products.

Theincrease in funds for salmon marketing enabled ASMI to:

Move 10.7 million pounds of Alaska salmon from the summer of 1995 to the fall of 1996 as a result of ASMI store promotions

Contract with three marketing representatives to cover the midwest, central south and southwest, south and southeast regions of

the United States, who:
Establish relationships between ASMI/Alaska salmon and the major retail chains

"Sell in” ASMI's customized salmon promotions and set up in-store demonstrations

= Keep Alaska seafood in front of seafood buyers

= Provide ASMI’'s educational literature (recipes, quality guidelines, fact sheets on different species, etc.)

Increase the sales of canned salmon by 7% through in-store demonstrations and ASMI programs.

Bring agroup of five major seafood purchasers from national grocery store chains to Alaska to see the catching and processing

of salmon for themselves.

Hire ASMI’s first Foodservice Program Director in March 1995 to work exclusively with the nation’s restaurants, hotels, and

non-commercial buyers (company cafeterias, university cafeterias, care centers).

Through ASMI foodscrvice promotions, 5 million pounds of Alaska seafood were sold in restaurants and hotels around the

country in FY96. Salmon is always the “lead item” in the promotions.

Train the chefs and product development executives from 24 restaurant chains. 4 major foodscrvice distributors and the editors
from 6 food magazines at ASMI seafood training seminars. Through them. ASMI has been able to influence the seafood

purchasing in 11,242 restaurants with sales of over $16 billion.

Send 156 fishers from all gear types and regions into grocery stores in cities in the midwest, south, southeast and northeast to do
in-store demonstrations of wild Alaska salmon. Over 3 million pounds ofseafood were sold in one season, and stores routinely

sold out of product whenever the fishers were used.

For more information, please call ASMI at 907-465-5560 or 1-800-278-2903.



ASMIS US. MARKETING PROGRAMS FACTSHEET
Alaska Seafood Marketing Institute

THE ASMI RETAIL MARKETING PROGRAM:

Increases awareness and trial usage of Alaska seafood products.
Develops distribution and brand (Alaska) identity programs for Alaska
seafood at the wholesale/distributor, retail and consumer levels. “Buy
Alaska salmon!”

Jointly fimds newspaper ads for Alaska seafood products with grocery
store chains during key sales periods: Fall/National Seafood Month,
Spring/Lent, Summer/fresh salmon, and other time periods as the budget
allows. Salmon must be the lead item in the ads.

Through extensive research, identifies key retail and consumer obstacles
to the purchase, usage and distribution of Alaska seafood products and
develops strategies to successfully overcome these obstacles.

THE ASMI FOODSERVICE PROGRAM:

Targets growing segments of the foodseivice industry with the greatest
potential for Alaska seafood usage (commercial chain restaurants, hotel
chains, foodseivice management firms).

Increases sales of Alaska seafood throughout the year by obtaining
promotions and permanent menu placements in targeted, high-voluine
foodservice chains. For example, Denny’s menus now have the word
“Alaska” with its salmon dinners.

Builds and strengthens the Alaska brand to pre-empt further competition
from.fann-raised products (i.e., “Wild Alaska Salmon”, “Natural Salmon
from Alaska”, “pristine waters of Alaska”).

Establishes a leadership position for ASMI in the areas of seafood
education and promotions with the goal of building brand loyalty within
the foodseivice marketplace.

Communicates promotion results to the industry.

Encourages the use of new value-added salmon products m the nation’s
foodseivice industry.



2I7 Second Street, Suite 200 mJuneau, Alaska 99801 m T (907)586-1325,.Fax (9074635480

January 21, 1997

The Honorable Bill Hudson JAN 2 7 1997
Alaska House of Representatives

Room 108 State Capitol

Juneau, Alaska 998011182

Dear Representative Hudson:

Attached are the following resolutions passed for submission to the Alaska State
Legislature by the Alaska Municipal League at its recent annual meeting:

« Resolution 97-01, Urging the Adoption of the “Safe Communities" Program
and Urging Support of Revenue Sharing Programs for Municipalities.

« Resolution 97-02, Urging Legislative Action on a Solution for Title 47.

« Resolution 97-03, Urging Full Support for the Alaska Regional Development
Organization (ARDOR) Program.

« Resolution 97-04, Supporting Passage of a Bill Increasing State Taxes on

Tobacco_ products.
« Resolution 97-06, In Support of Full Funding for the University of Alaska for

Fiscal Year 1998.

- Resolution 97-07, Supporting Adequate Funding for Each Extended
Campus of the University of Alaska.

« Resolution 97-08, Urging the Legislature and Governor to Support a
Statutory Change Allowing the Department of Revenue to Collect Alcohol
Use Taxes on Behalf of "Damp"” Communities.

- Resolution 97-09, Supporting the Alaska State Waters Cod Fishing

Program_. :
« Resolution 97-10, Urging the State of Alaska to Increase Salmon Marketing

EffOrtS. ..o e - oo

« Resolution 97-11, Supporting Legislation to provide for the Conveyance of
isolated Tracts of State Land to Boroughs and Unified Municipalities.

« Resolution 97-12, Urging Governor Knowles and the Legislature of the State
of Alaska to Support the Earliest Possible Development of an Economically
Viable Alaskan North Slope Gas Export Project.

- Resolution 97-14, Requesting the Governor, Legislature, and the Alaska
State Department of Natural Resources to Continue Adjudication of Water
Rights, Continue as the Custodian of the Program, and to Continue
Maintenance of the Historical Water Rights Data Base.

- Resolution 97-16, Supporting Changes to the Power Cost Equalization

Program.

Member of the National League of Cities and the National Association of Counties



January 22,1997
Page two

e Resolution 97-15, Supporting Changes to the Power Cost Equalization

Program.
e Resolution 97-17, Urging Full Support of the Alaska Marine Highway

Operation and Continued Progress Toward Construction of the Ocean Class

Vessel.
* Resolution 97-18, Urging the State of Alaska to Develop a State Highway

System.

| hope we can count on your support on these issues; | assure you that members
of the Alaska Municipal League are ready to help in any way we can. If you
have questions, you may contact me directly at 364-2154 or through the Alaska

Municipal League at 586-1325.

Thank you.

Sincerely,

President

Enclosure as stated

D:ct.res.statelegis|
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Encourage 1nnovation
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Alaska Seafood Marketing Institute says its salmon promotion is
paying off in more sales in the Lower 48.

Salmon consumption has increased 27 percent nationwide, ac-
cording to National Marine Fisheiies Service.

Salmon orders by diners in 900 restaurants and hotels increased
almost 60 percent in 1995 compared to 1994.

NMFS also says more fish sold in grocery stores from summer of

1995 to this past summer.
That's good news and points to the value of thoughtful promotion

of Alaska products.
The newest marketing effortispaid for with a 1percent taxof fish

sold to processors.

We hope ASMI's success discourages lawmakers from cutting the
institute's budget. Funding should be continued, perhaps expanded,
toencourage ASMI to extend its marketing of other Alaskaseafoods.
.tiaska's high-au ality pollock, specialty seafoods and shellfish would
satisfy domestic consumers who want hea'thful eating.

Efforts to make products from fish, such as salmon ham and
surimi and fish sticks from pollock, should be encouraged and new
products tested.

ASMI's promotion has been innovative, including sending Alaska
fishermen to Midwest markets. Thatlook at Alaskans has increased
salmon consumption there.

It's especially important to market the bumper crops of salmon
Alaska fishermen are harvesting. The abundance makes prices
drop, butifmore fishis sold, there's still achance to make profit. The
healthy aspects, as well as its superior taste, are natural qualities to
market.

Alaska needs to capitaline on its wild salmon population. Other
countries are focusing on farmed salmon, good enough in that
category, out not as tasty as the wild Alaska stocks.

We are encouraged by ASMI's efforts and think its continued

success should be supported.
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Representative Bill Hudson
Alaska State Legislature

State Capitol
Juneau, Alaska 99801-1182

February 4.1997 plSH ERIF-5 via fax (S? 465-2273

Dear Representative Hudson.

lwould like to thank you for introducing HB 73, “ An Act extending the termination of the salmon
marketing programs o f the Alaska Seafood Marketing Institute and the marketing assessment, and
providing for an effective date " | strongly support the passage o fthis Bill. Please feel free to use

my letter as public testimony.

hi light of competition from the farmed salmon industry, Alaska’s Salmon industry has, at least on
the short term, lost much ground. We can accept this and do nothing about tt, or, we can get smart
and attempt to design marketing programs to help us compete in this rapidly evolving marketplace
This second option takes a bit of money as well as a unified and organized effort, like ASMI, to

take the lead role.

The ASMI annual budget is over $10,000,000. Processors make the largest contribution
(approximately 3.7M) to this budget with their 03% assessment on the value o f all fishery
resources purchased. Fishermen contribute slightly less, approximately 3 4M. with their 1%
assessment o »*>salmon The Federal government matches 6 to 1the $550,000 appropriated by the

State Legislature.

W e need ASMI now more than we did 10 years ago when there were very few farmed fish on the
market and Alaska’s salmon was “kmg" This is not the case today. We are now entering the “era
of ASMI”. We have invested in ASMI for over fifteen years, and ASMI, through it successes and
failures, has learned a lot about marketing salmon. While global salmon supply has doubled so has
salmon consumption and much o f this growth m consumption can be directly attributed to ASMI's
marketing efforts It is important now that the State show unity with the industry and continue its

support ofthe ASMI program.

I need not emphasize the importance of this industry on the Alaskan economy, Itwould be a
disaster to allow legislators, who lack in understanding o f the huge impacts of this industry, dictate
policy which would permanently alter the wild salmon industries’ ability to compete Thank you

for your time
Resp«jfolly youiv”?

Sandro Lane, President
Taku Smokeries

550 South Franklin Street
Juneau, AK 99601
(907)463-4617



3300 Arctic Boulevard, Suite 203
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MUNICIPAL A Phone (907) 562-7380
CONFERENCE © Fax (907) 562-0438
Email: swamc@alaska.net

October 2, 1996

Representative Alan Austerman
Alaska State Legislature
State Capitol (MS 3100)
Juneau, AK 99801-1182

Dear Representative Austerman:

The Southwest Alaska Municipal Conference (SWAMC) is a regional membership
organization representing over 130 member communities and businesses in Southwest
Alaska. We are concerned about many issues, including economic development, fisheries
management, tourism, transportation, small business development, education, and
provision of adequate services to the communities in our region.

Our mission is to advance the collective interests of Southwest Alaska people, businesses,
and communities and help promote economic opportunities to improve the quality of life
and influence long-term, responsible development. During our 1996 Fall Meeting in
Dillingham the enclosed resolutions concerning key statewide and regional issues were

passed.

Here is the list of resolutions and their subject matter, with complete copies enclosed:

RESOLUTION 96-15 A resolution regarding the use of lands on Adak.

RESOLUTION 96-16 A resolution supporting changes to the Power Cost Equalization

Program.

A resolution urging the adoption of the "Safe Communities" Program

RESOLUTION 96-17
and urging support of revenue sharing programs for municipalities.

RESOLUTION 96-18 A resolution in support of full funding for the University of Alaska for

F'scal Year 1998.

A resolution urging full support of the Alaska Marine Highway

RESOLUTION 96-19
operation and continues progress toward the construction of the

ocean class vessel.

Ofalloof. So\Nd=dLL
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RESOLUTION 96-20

RESOLUTION 96-21

RESOLUTION 96-22

RESOLUTION 96-23

RESOLUTION 96-24

RESOLUTION 96-25

We encourage you to give these issues serious consideration.

A resolution urging full support for the Alaska Regional Development
Organization (ARDOR) Program.

A resolution urging legislative action on a solution for Title 47.

A resolution supporting the State of Alaska state waters cod fishing

program.

A resolution requesting the development of a Southwest Alaska

Regional Transportation Plan.

A resolution urging the State of Alaska to develop a State Highway
System.

A resolution urging the State of Alaska to increase salmon marketing

efforts.

The economies and health

of rural and urban Alaska are interdependent. A strong, healthy, rural Alaska means a
strong, healthy Alaska statewide. Thank you for consideration of our views. Should you
have any questions about these resolutions, please contact me at 562-7380. We look

forward to working with you iri the future.

Enclosures

Sincerely,



