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CS FOR HOUSE BILL NO. I69(HES)
INTHE LEGISLATURE OF THE STATE OF ALASKA

TWENTIETH LEGISLATURE «SECOND SESSION
BY THE HOUSE HEALTH. EDUCATION AND SOCLXL SERVICES COMMITTEE

Offered:
Referred:

Sponsor:*l: HOUSE RULES COMMITTEE BY REQUEST OF THE GOVERNOR
A BILL

FOR AN ACT ENTITLED
"An Act creating awelfare-lo-work tax ciedit under the Alaska Net Income Tax
Act; relating to the federal work opportunity tax credit and the federal welfare-

to-work tax credit; and providing for an effective date.”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

e Section 1. AS 23.20.030 isamended by adding a new subsection to read:
(d) The department shall prescribe standards for the director to administer and
implement the certifications required by the director for the tax credit under
AS 43.20046.
* Sec. 2. AS 43.20.036 isamended by adding a new subsection to read:
(k) For purposes of calculating the income tax payable under this chapter, the
taxpayer may not apply as a credit against tax liability

(1) the work opportunity tax credit allowed as to federal taxes undc<

26 U.S.C. 51: or

(2) the welfarc-to-work credit allowed as to federal taxes under 26

ool CSI1IB 169(HES)
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U.S.C. 51A.

* Sec. 3. AS 43.20 isamended by adding a new section to article I to read:

Sec. 43.20.046. Alaska welfare-lo-work lax credit, (@ A taxpayer is
eligible for a tax credit as provided in this section.

(b) A taxpayer may apply as a credit against the tax imposed by this chapter
15 percent of wages paid in any tax year beginning after December al, 1997, but
before January 1. 2001. to an employee who qualifies under (d) of this section. Except
as provided in (c) of this section, the credit may not exceed S1.000 for each qualified
employee.

(c) After claiming the credit allowed in (b) of this section, a taxpayer may
claim additional credit of 15 percent of wages paid in a tax year beginning after
December 31. 1997. but before January 1. 2001, to an employee who qualifies under
(d) of this section if the commissioner of health and social services or the
commissioner 3 designee certifies that the taxpayer provided on-the-job training to that
employee and the training met standards for work activities under AS 47.27. The
additional credit under this subsection may not exceed $500 for each qualified
employee.

id) An employee qualifies for purposes of the tax credit under this section if
the director of employment security appointed under AS 23.20.030(a) certifies that

(1) the employee meets the criteria for
(A) the fedctal work opportunity tax credit under 26 U.S.C. 51.
as in effect on January 1. 1998: or
(B) the fcdetal wclfare-to-work credit under 26 U.S.C. 51A. as
in effect on January 1. 199fc: and
(2) cither
(A) some or all of the activities that qualified the employee to
meet the criteria described in (1) of this subsection occurred in this state: or
(B) at the time of hire, the employee or the employee 3
immediate family is receiving or is eligible for assistance under AS 47.
<c) A taxpayer may claim the credit under this section if the taxpayer employs

the qualified employee for a total of 180 days or 400 hours after December 31. 1997,

CSIIB 169VIK.SI -2-
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regardless of whether

(1) the federal credits in 26 U.S.C. 51 or 26 U.S.C. 51A arc no longer
in effect: or

(2) the employee has intervening layoffs and rehires by the employer
during the time that total work hours or days are being accumulated.

(0 An employer may not claim a credit more than once under (b)and (c) of
this section for the same employee.

(g) A taxpayer may not claim the tax credit allowed under this section if the
taxpayer is in arrears in the payment of contributions under AS 23.20 or a tax under
this title. For purposes of this subsection, a taxpayer is not inarrears if the
contribution or tax liability is under administrative or judicial appeal.

(h) An unused tax credit available under (b) or (c) of this section may be

carried forward to the following two tax years.

* See. 4. AS 23.20.030(d) and AS 43.20.046 are repealed.

* Sec. 5. Sections 1 - 3 of this Act are retroactive to January 1, 1998.

* Sec.

6. Sections 1 -3 and 5 of this Act take effect immediately under AS 01.10.070(c).

* Sec. 7. Section 4 of this Act takes effect December 1.2003.

CSIIB IMLIIES)
New Text UndeiLinel IVKIXTXD TKXT BMCXSTKOI



AMENDMENT

To CS HB 169 (HES) (0-GHO082\E)

Page 2. lines 13-14,

Delete “director of employment security appointed under AS 23.20.030(a)"

Insert “€ommissioner of the Department of Health and Social Services or the
commissioner 3designee””



LEGAL SERVICES

DIVISION OF LEGAL AND RESEARCH SERVICES
LEGISLATIVE AFFAIRS AGENCY
(907) 465-3867 or 465-2450 STATF OF ALASKA

FAX (907) 465-2029
Mail Stop 3101

130 Seward Street, Suito 409
Juneau, Alaska 99801-2105

MEMORANDUM March 2. 199S
SUBJECT: CSHB 169(HES)(Draft version "E")
TO: Representative Con Bundc, Chair

House Health, Education, and Social Services Committee
Attn: Lynne Smith

FROM: Rick Glover -
Legislative Counsel

Enclosed isthe HES CS you requested for HB 169. The CS incorporates the amendments
you sent over However, this is the first occasion we"ve had to review this bill, which was
drafted by the Department of Law, so Ihave the following questions:

(1)1 have substituted "AS 47.27" for the session law reference on page 2, line 14.
I that citation is incorrect, could you suggest another statutory citation? We try to avoid
session law references in statutes.

(2) 1have changed the bill title to meet the constitution™s requirement that it be
descriptive of the bill's contents. 1 do not think the original bill title was sufficient to
describe sec. 2 of the bill, which relates to two federal tax credits.

(3) lalso recommend a change in the name of Alaska tax credit in sec. 3. The

targeted groups that qualify for the federal work opportunity tax credit under 26 U.S.C. 51
arc not all welfare recipients. Ihave enclosed the relevant description from federal law.

(4) Inotice that AS 43.20.046(h), enacted by see. 3 of the bill, provides for a two-
year carry -over of unused credits. Is ityour intent that the cany-ovcr period extend beyond
tin December 2003 repealer date, or is the ability to carry-over extinguished on that date,
too? Irecommend clarification one way or the other. Which do you want?

(5) Ifthe bill passes without the two-thirds majority to preserve the effective date in
sec. 7, the bill will simultaneously enact and repeal AS 23.20.030(d) and 43.20.046. |
recommend deleting sec. 7. modifying sec. 4 to include the December 1, 2003 dale, and
modifying sec. 6 to make the Act effective immediately.

RAG glc pi
98-124 glc
Enclosure
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WORK DRAFT WORK DRAFT
0-GHOO082VE
Glover
3/2/98
CS FOR HOUSE BILL NO. 169(HES)
INTHE LEGISLATURE OF THE STATE OF ALASKA
TWENTIETH LEGISLATURE -SECOND SESSION
BY THE HOUSE HEALTH. EDUCATION AND SOCIAL SERVICES COMMITTEE
Offered:
Referred:
Spnnsor(s): HOUSE RULES COMMITTEE BY REQUEST OF THE GOVERNOR
A BILL
FOR AN ACT ENTITLED
"An Act creating a welfare-to-work tax credit under the Alaska Net Income Tax

Act; relating to the federal work opportunity tax credit and the federal welfare-

to-work tax credit; and providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

e Section 1. AS 23.20.030 is amended ay adding a new subsection to read:

(@) The department shall prescribe standards for the director to administer and
implement the certifications required by the director for the tax credit under

AS 43.20.046.
e Sec. 2. AS 43.20.036 is amended by adding a new subsection to read:

(k) For purposes of calculating the income tax payable under this chapter, the
taxpayer may not apply as a credit against tax liability

(1) the work opportunity tax credit allowed as to federal taxes under

26 U.S.C. 51; or

(2) the welfare-to-work credit allowed as to federal taxes under 26
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U.S.C. 51A.

*Sec. 3. AS 43.20 isamended by adding a new section to article 1 to read:

Sec. 43.20.046. Alaska welfare-to-work tax credit, (&) A taxpayer Iis
eligible for a tax credit as provided in this section.

(b) A taxpayer may apply as a credu against the tax imposed by this chapter
15 percent of wages paid in any tax year beginning after December 31, 1997, but
before January 1, 2001, to an employee who qualifies under (d) of this section. Except
as provided in (c) of this section, the credit may not exceed $1,000 for each qualified
employee.

(c) After claiming the credit allowed in (b) of this section, a taxpayer may
claim additional credit of 15 percent of wages paid in a tax year beginning after
December 31, 1997, but before January 1, 2001, to an employee who qualifies under
(d) of this section if the director of employment security appointed under
AS 23.20.030(a) certifies that the taxpayer provided on-the-job training to that
employee and the training met standards for work activities under AS 47.27. The
additional credit under this subsection may not exceed $500 for each qualified
employee.

(d) An employee qualifies for purposes of the tax credit under this section if
the director of employment security appointed under AS 23.20.030(a) certifies that

(1) the employee meets the criteria for
(A) the federal work opportunity tax credit under 26 U.S.C. 51.
as in effect on January 1. 1998; or
(B) the federal welfare-lo-work credit under 26 U.S.C. 51A. as
in effect on January 1. 1998; and
(2) cither
(A) some or all of the activities that qualified the employee to
meet the criteria described in (I) o! this subsection occurred in this state; or
(B) at the time o:" hire, the employee or the employee 3

immediate family is receiving or is eligible for assistance under AS 47.

© A taxpayer may claim the crcdr under this section if the taxpayer employs

the qualified employee for a total of 180 days or 400 hours after December 31, 1997.

169(1'ES) 2
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*

regardless of whether
(1) the federal credits in 26 U.S.C. 51 or 26 U.S.C. 51A arc no longer
in effect; or
(2) the employee has intervening layoffs and rehires by the employer
during the time that total work hours or days arc being accumulated.

(0 An employer may not claim a credit more than once under (b) and (c) of
this section for the same employee.

(@) A taxpayer may not claim the tax credit allowed under this section if the
taxpayer is in arrears in the payment of contributions under AS 23.20 or a tax under
this title. For purposes of this subsection, a taxpayer is not in arrears if the
contribution or tax liability is under administrative or judicial appeal.

(h) An unusedtax credit available under (b) or (c¢) of this section may be
carried forward to the following two tax years.

Sec. 4. AS 23.20.030(d) and AS 43.20.046 are repealed.
Sec. 5. Sections 1 - 3 of this Act arc retroactive to January 1. 1998.
Sec. 6. Sections I -3 and c of this Act take effect immediately under AS 01.10.070(c).

Sec. 7. Section 4 of this Act takes effect December |1, 2003.
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March 4, 1997

The Honorable Gail Phillips
Speaker of the House
Alaska State Legislature

State Capitol
82

Last year Isigned into law a bill commonly referred to as welfare reform, but Icalled ita
bill to put Alaskans towork. Today lam sending to the Legislature part two of that effort
to take people off the welfare rolls and put them on the payrolls. With this bill lam
launching my Alaska Business Investment Incentive Plan which will include several

measures to be presented over the next two weeks.

This bill establishes the Alaska welfare towork program which offers a tax credit to
corporations that hire people who receive public assistance. The tax credit will provide
an incentive to corporations to hire public aid recipients which will assist in the state 3

effort tomove people offof welfare

This new program would offer an employer a tax credit of 15 percent of an employee 3
eligible wages, capped at $1,000 per employee. Additional cieditof up to S500 may be
earned ifthe employer provides training that qualifies as a “Work activity””under last
year Sreform bill. To compare that with our current costs under welfare, the average
public assistance payment is S778 per month, or S4,668 over six montlis-far exceeding
the S1.000 to S 1,500 tax credit proposed in this legislation.

In order for an employer to cam the credit, the employee must remain in tiicjob for 180
days or 400 hours. The employment docs not, however, have to be uninterrupted or
within a year of initial hire. This ensures that employers who experience a need for a
temporary® layoff, or work in seasonal industries, arc eligible for the tax credit.

TRANSMITTAL LETTER
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The Honorable Gail Phillips
March 4, 1997
Page 2

The Alaska Welfare toWork program minors the federal work opportunity tax credit
program and should operate seamlessly with that national effort so the Department of
Labor can easily administer both programs and avoid confusion for employers. Unlike
the federal program, though, the Alaska credit would only apply to the hiring of people in
Alaska. Because that3 the whole point of this program-hiring Alaskans-this bill also
eliminates a cunent provision in state law that allows out-of-state corporations to take a
credit on their Alaska income tax for hiring someone on public assistance in Los Angeles,
or Detroit, or anywhere in the other 49 states. That federal credit is actually relatively
small compared to the credit in this proposal. Corporations hiring Alaskans stand to gain
much more under the Welfare to Work plan than they would lose in applying the federal

credit to .Alaska corporate income tax.

Jobs are the answer to reducing our welfare rolls. To the extent thisnew program can
encourage the private sector to help people work their way off public assistance, we are
all better served. Let 3 continue the work we began lastyear by passing this bill and

getting Alaskans to work.

Sincerely,



WELFARE TO WORK TAX CREDIT

Tax credit against corporate income tax at 15% of wages and capped at $1,000 per
employee with an additional $500 available for training the employee.

. Eligibility:
- Employee must be on the job for 180 days or 400 hours, although not
necessarily uninterrupted employment or within one year (toaccommodate

seasonal employment and temporary layoffs).
- Employee must have been on public assistance for at least 9 months or fitone

of the other requirements listed below. (Note: this isdue to effort to mirror

federal program.)

. Mirrors federal “fvork opportunity tax credit”’program to enable one application
process - keeping itsimple for employers and the state. That means maintaining
the same listof eligible people beyond public assistance recipients which include:

- Disabled persons receiving vocational rehabilitation
- Veterans on public assistance (for 3 mos. instead of 9 mos.)

- Ex-felons in low income families

Replaces the federal work opportunity tax credit (formerly known as targeted jobs

credit) with the Alaska-specific tax credit.
- In-state corporations will stand to benefit much more with state credit

compared towhat they would lose in federal credit applied to state taxes.
- Employer would still be able to take the federal tax credit on federal tax

return.
- Emphasis is to hire Alaskans and not give companies that pay taxes in Alaska

a break for hiring someone in an out-of-state location.

Takes effect January 1, 1997 and sunsets December 31.1999 - applying to 1997,
1998 and 1999 tax years with a two-year cany-forward.

Estimated Annual Fiscal Impact

880 employees @ $1,500 credit each: Total credit= $1,320,000%
* Revenue loss would be offset by $262,533 the state would no longer offer

under federal credit. (See attachment)

Lead Agency: DHSS

WELFARE TO WORK TAX CREDIT FACT SHEET



Work Opportunity Tax Credit (WOTC) Fact Sheet
What is the WOTC Program?

The WOTC prvgram Is a tax cradt program offend to employers a, an inamtfv. to hir* poop* of seven twvet
groupo who face significant barton to employment The WO TC program was created by the Smell Business Job
Protection Act (Putic Law 104-188) end authorizes the program for one year storting October 1, 10be.

Who does WOTC Help?

WO TC helps both the employer and targetedjob seekers. Tho employer aeve* ao the tax aecfifhelps defray payroll
expenses. A job seeker who qualifies for one of the seven targeted groups gains an advantage inthe job market

How Much 1is tho Tax Credit?

Employers can receive a tax credit of 3514 of first tc,000. In"quoSfied 1st-year wages ~for a maximum credit d
*2.100.

For Summer Youth oorftiDants. »h* hoc credit ik 3tv, of firat e0.000. in "quatiled isx year wages* paid dunng the
9<Way working period of May 1 * Sept 15 AND whoso prtndprl place of abode iswithin an empowerment zone or
antennae community. Maximum credit ic 81.0S0.

What are Qualified Wages?

Wages considered as qualified for a tax credit are the first year wages paid or incurred to target grcup Individuals
who teem wortc for the employer after September 30.1956 and before October 1.1507 (May 1 «Sect 15.1997 tor
summer youth). Wages oannot be taken inmto account for any individual unlesa that Individual Is omptoyeo a: least

180 day* (20 days for Summer Youth), or has completed 400 hours (120 hn for Summer Ycuth) ofwort

Who are the Targeted Groups?

c. AFDC Recipient - a member of a kmify trist has received assistance from AJd to Famifes with Dependent
Children (AFDC) or a successor program for at least a 5-m.orrth period within the led 18 momhe.

b. Food Stamp Recipient eamember cfa family that has received food stamps W the lest6 menthe, CR receded
food stamps for at least 3 of the lad S months, BUT isno longer eligible to rcoervu mem. AND.
is it least 18 but not age 25 on tha hiring data.

e. Vran -aveteranand member ofa famJy that received:
e Assistance from AFDC or successor program for at least a 5-morrth penod within the last 21 months, OR

e Food stamps for at feast a 3-momh penod within the last 15 monlin.

d. Vocational RohabHJtation Recipient < IndNdual with ifcsaDIly and hasrvcetveo or Isrecefring vocsicnal
rehabilitation from a rehabitation agency approved by the state or the Department of Veterans A-fars.

e. Ex-/alon - a person convicted of a felony AND withinme past year was either convictod or releasee from pnecn
AND during the last 0 mondi* wae a member of « Icw-mcome farily. (Income must Dc 70S or less of Lower

living Standard Income Level (LLStl)).

f. High RISK Youth ea person age 18 through 24 and has principal abode inhan empowerment or enterprise zone.
(Alaska hat NO dodgnated empowerment or «Mi«rrprtse zones).

g- Summer Youth o person ago 1* ™I not 18 on Nir>g date end r.ea pnnopalabode Ihan empowerment or
enterprise zone. (Alaska has NO doaigneted empowerment or enterprise ZPritdL



Afaaka's W 0OTC Instructions for Employer

Carefully interview prospective employees to determine WO T C eligibility bofore making any
offers to hire,

Collect sufficient documentation to demonstrate the job applicant’s WO T C eligibility,

a. Client service providers, such as Public Assistance, will provide job applicants with ETA
Form 9062, "Conditional Certification” identifying them as a member ofa WO T C target
group. Job applicants win give this form to potential employers.

b. [Ifthe job appScarrt does not have a completed ETA Form 9C62 from the service provider,
the employer must then have tho appDcant complete ETA-Form 9081, Individual
Characteristics Form and provide documentation validating tholr membership of a targeted
group. These forms ant available from the WO TC Coordinator (see address below) or
from local Alaska Employment Service Clhces.

1) If Item 10a or 1Cb of Form 9061 is checked Yes, then the employer must have the
applicant provide documentation to validate their status as a veteran.

2) Ifltem 12 of Form 9061 is checked Yes. then have the applicantprovide documentation
to veMete that they et least 16 must less than 25 years old

2) Ifltem 15 is checked Yes, then have the applicant provide documentation to vaMate
when and where they received vocational rehabilitation services.

c. Employers will submit Form 9081 and vsJideting documentation along wrtn Form 8850.

WOTC Pr«-Screening Notice and Certification Requast, Form 8850

a. Hew the job applicant complete their portion of the WOTC Pre-Screening Notice and
Certification Request, Form 8850, before or on the date cf the job offer. Ueke mure the

applicant signs the form.

b. Complete the employer section. Make sum ifin *ign*d.
A notarized copy of power of attorney must tie submitted to the Alaska WO T C Coordinator
ifa third party is signing for the employer. Certification wtfj not L« issued wtthout it

Mail the completed Form 8850, Form 9061 or Form 9062, {AND copies of veSdating
documentation if9062 isNCT provided by a Service Provider) to;

Alaska Employment Service Tele: (907) 465 5925 or 1149
WOTC Coordinator Fax: (907) 465 <5788

P.0. Box 25509
Juneau, Alaska 99102-5609

.The Pre-acreenlng Notice and Request for Certification, Form 8550 must be postmarked
Within 21-days et tho date the applicant starts wort.

Sorry, 'R3 has (tiearty stated that we may not accept e FAX copy of tho Ftrm 5550.

The V\\JIU Pre-Screening Notice and Certification Request. FOrm 8860, serves as To request
for certification. A separate ‘“etter requesting ce/bflcaticn Is not requred. A certification
determination will be mailed to the employer after an eligibility verification a performed. You

may obtain Form 8830 fmm:

IRS Internet eitet httpJAwww.lra.uHrees.gov or IRS tale *1 1-800-529-5676

AUeka®"e WOTC Program Unit will Issue a Certification to tile employer for their tax

credit
December 31. 1996


http://www.Ira.uHrees.gov
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Alaska Department of Revenue
Income and Excise Audit Division

Welfare To Work
March 4, 1997
0-GH0082.A
Page 2 of 5

DBAEXBILL ANALYSIS

Section 1directs the Department of Labor to prescribe standards for the director of the
Division of Employment Security to administer and implement certifications for the work
opportunity tax credit requirements under AS 43.20.044. These requirements are further

discussed in section 3.

Section 2 disallows taxpayers from applying the apportioned portion of their federal work
opportunity lax credit against their corporate tax liability. Currently, qualifying taxpayers
can apply a portion of the federal work opportunity credit against their Alaska corporation
tax liability, whether or not ti . activity giving rise to the federal credit occurred in

Alaska. See p. 5.

Section 3 details the eligibility and allowable credit amounts. A taxpayers may apply
1551> of the wages ofemployees who qualify (up toamaximum of S1000 per employee)
as a credit against their corporate tax liability. An additional $500 isavailable if the
employer meets training requirements determined by the director of employment security.
To qualify for the Alaska work opportunity tax credit, the employee must meet the
requirements of the federal work opportunity credit (26 U.S.C. 51) and some or all of
these requirements must have been realized in Alaska or the employee or immediate
family must be receiving or eligible for benefits under AS 47. The taxpayer may not
claim a credit on a particular employee more than once and r.iustemploy the employee
for a total of 180 days or 400 hours (these hours or days do not ha .e to be taken
consecutively) after December 31. 1996. The Alaska work opportunity credit continues
to remain in effect even if the federal work opportunity credit is no longer in effect.

Section 4 repeals AS 23.20.030 (section 1of this bill) and AS 32.20.044 (section 3 of this
bill) at the future effective date in section 7.

Section 5 makes section 1*3 of this Act retroactive to January 1, 1997.
Section 6 establishes an immediate effective date for sections 1-3 and 5 of this Act.

Section 7 establishes a sunset provision of January 1.2002 for sections 1and 3 of this
Act.



Alaska Department of Revenue

Income and Excise Audit Division

Welfare To Work
March 4,1997
0-GH0082.A
Page 3 of 5

Operating Expenditures
The Department of Revenue is not requesting any additional funds for meeting its

obligations under this Act.

Revenue .Collected
The attached spreadsheet details revenue reductions from credits taken under this bill.



Alaska Pepartmont of Rovonuo
Income and Exclso Audit Division
Projected Rovonuo Docreasos from Implementation of Wollaro to Work Proposal

Wollaro To Work
March 4, 1997
0-GH0002.A
Pago 4 of 5

Assumptions: Employers will hiro 880 qualifying omployocs who all roceivo tho $1,000 maximum credit for hiring and tho $500 credit for
training (i.e. total crodit is $1,500). Congross oxtonds tho fodoral work opportunity credit in its curront form. Assumes porcentago
chango innumber of omployoos hired oil of wollaro is proportional to porcontago chango In incentive.

FY 98 FY. 99 ., | FY 00 . Fy o1 FY02....J 1 EYQ3*
Alaska Wollaro to Work Crodits ($1,320,000)  ($1,320,000)  ($1,320,000)  ($1,320,000)  ($1,320,000) $0
Savings from Fod. Work Opporl. Credits $262,533 $262,533 $262,533 $262,533 $262,533 $262,533
Total Alaska Welfare toWork Crodits ($1.057.467) ($1.057.467) ($1,057,467) ($1.057,467) ($1,057.467) $262,533

* Sunsols allot 3 yoars w.lh a 2 year carry forward

Ofi viM f IMNM. *MtWriMAU



DEPARTMENT OF REVENUE
Work Opportunity Credit Illustration
March 4,1997

Fiscal Note Analysis
Page 5 of 5.

The Federal Tax Code currently offersa “Work Opportunity Tax Credit.” which isa successor to the old
Targeted Jobs Tax Credit.

Alaska currently permits a corporate income taxpayer toclaim, as a credit cn ntsAlaska tax retum, a
portion (187) of the federal income tax credit.1l Multistate taxpayers must, of course, apportion their net

income amongst the states in which they do business.

The following table shows the Alaska tax effects to a multistate business with (for example) one quarter of
itsactivities in Alaska, and an all-Alaska business when that business hires one qualified person in Alaska.
tshould be noted that the credit taken by a multistate corporation is the same even ifthe qualified
employee is in Detroit or Texas instead of Alaska. Itthen shows the effect under the proposed legislation.

Multistatc Alaska
Corporations Corporations

Overview of Current Federal Credit
e Credit claimed on federal return for hinng one

worker (regardless of inor out of state hire) S2.100 $2.100
e Apportionment Factor  of business in Alaska) 25 1.0
e Portion of credit allowed under

Alaska Tax Statute IS .1S

Credit taken from Alaska Tax Liability S 95
Proposed Alaska W Ofk UpporlunitV-Credit
e Eligible credit from hinng one qualified

worker in Alaska (including training) S1JQQ S1.500

"Alaska is the only state that docs this. No other state incorporates federal credits as a
part of state taxes.

WOaKCT *TT>



TISBEHWTE1
Bill Version: HH If'9

STATE OF ALASKA ) )
1997 LEGISLATIVE SESSION (H) Publish Date:  3/5/97

Reviiion Data: Oapl Affactad: Ufa |b and SodxJ Serrlira
Tide: wtifert to work BRU: Public Arkttm
Component: ATAP

sponaor  ttuici Cotnmlltft COMPONENT SERIAL NO. >20
Raquaatof: Tony Knowles, Governor See alio (SNS):

OPERATINQ FY98 FY99 FYOO FYOl FY02 FYO3

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LANO h STRUCTURES

ORANTS. CLAIMS

MISCELLANEOUS

TOTAL OPEHATINO 0.0 0.0 0.0

ICAPITAL EXPENDITURES

ICHANOES IN REVENUES

0.0 0.0 0.0

FUNO SOURCE (Thouiendt of Pollan) 1

02 Fecierel Re:«ptt

03 OF Match

04 OF

05 GF/Progrem Rec*pt«
1037 GF/Merite! Heelth

Other tpleele (Decafyl

TOTAL plecte {Deay 0.0 0.0 0.0 0.0 0.0 001
POSFTIONS:
FULL-TIME

PART-TIME
TEMPORARY ) 1

Eftimete «l any current yaaf IFY97) eeet: >0.0

UN
10
10
10
10

ANALYSIS; (Attach a eeperate page itneceeearyl

This bill provides incentives for corporations to hire, to provide on-the-Lob training, and to retain eligible public
assistance recipients who may have limited work experience or face other challenges to finding an keeFing gainful
employment. This tax credit program is expected to help both employers and job seekers. For the employer, the tax
credit helps defray payroll expenses and helps qualified job seekers gain an advantage in the job market.

Itsugports welfare to work initiatives by providing additional employment opportunities for welfare recipients. It will
also help DPA meet federally mandated minimum work participation requirements, and reduce the likelihood of soff

fiscal penalties for failure to meet those requirements.

Agency; Department of Heeiih A Social Serrtm

PHLfUUUB TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR"'S LEGISLATIVE OFFiU.

COMMY/TTEE LU i 'Fw further dietnbution enfomnetion, cell the Governof'e legislative Office

ew,.wee*~«.*eAs.o-iiF |[SCal fJOTE — DH&SS --ATAP pi#«# 1 ol 2



Revision Oate: BILL NO.

ANALYSIS (oont.I:
Senate Bill 98, which established tha naw Alaaka Temporary Aaaiatanca Program IATAP), laouirea that all non-exempt
racipianla ba in a work activity within two yaara. Wa calculate thia to maan that approximataly 7,000 Alatkana presently on
public aaaiatanca will hava to ba engaged in work activitiaa bafora July 1, 1999. Tha incantiva provided to employers by th>a

bill will halp ua to maat thia tramandoua challenge.

Tha work requirement proviaiona of ATAP ara reinforcad by tha fedoral walfara roform law, Poraonal Reaporiaibility and Work
Opporlunitiaa Reconciliation Act of 1990 (P.L. 104-193), which requiree atataa to maat mandatory work raguiremonte.

Tha family aaaiatanca block grant for atataa that fail to meat tho work participation raquirementa will bo reduced by up to five
percent. Tho penalty incraaaoa two percent par yeor tor aubaaquont foiluraa in immediately auceoeding yaara, to a maximum of
21 percent. Failure to maat tha federally mandated work raquirementa could raault in an initial reduction in Alaaka'a family

aaaiatanca block grant of approximately $3 million. If impoaed, tha maximum ponalty could raault in a loaa of ovor <13 million

in block grant funda.

Tha Diviaion of Public Aaaiatanca cannot determine thia bill'a full impact on tha Alaaka Temporary Aaaiatanca Procam I|ATAP)
at thia time. Wo anticipate that DHSS will have no coato aaaociatod with a tax crsdit program. Wo praaumo that it will raault
in tha cloaura or reduction of bonefite of aoma public aaaiatanca casaa duo to incraaaad earned income and, tharafora, gonorato
soma program aavinge. To the extant thia bill accelerataa people leaving walfaro it can bo expected to reeult in an overage
annual savings of approximataly <9,000 for each family leaving welfare for employment with a qualifying corporation. Oate,
however, ia not available to estimate tha number of public aaaiatanca recipienlo who could be employed by qualifying

corporatione. Therefore, the Qiviaion has not astimatod tho fiscal impact of thia bill.

Page 2 of 2



STATE OF ALASKA
1997 LEGISLATIVE SESSION

Revision Date:
Title:

Welfare to Work Tax Credits

Sponsor:

EXPENDITURES/REVENUES:

OPERATING

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING

FY 98

0.0

CAPITAL

CHANGE IN REVENUE
FUND SOURCE K

FUNDING:
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF Program Heceipt
1C06 GF MHTIA
Other
TOTAL

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

0.0

Estimate of current year (FY97) impact: «
ANALYSIS:

(See Attached)

“Rebecca Nance. Dire
Employment Security Oivision

Prepared by:
Division:

Rules by Request of Governor

f i
Bill Version:
(H) Publish Date:

FISCAL NOTE

HB 169
3/5/97

Department Affected: Labor
BRU: Employment Security
Component:
Employment/Unemployment Services
COMPONENT SERIAL NO. 180 7

IThousands of Dollars

FY 00 FY 01 FY 03

FY 99 FY 0?.

0.0 0.0 0.0 0.0

(Thousands of Dollars)

0.0 0.0 0.0 0.0

None

(Attach a separate page if necessary)

465 2711
(14197

Phone
Date:

ToZ Z

Approved by Commissioner:
Agency. Department of Labor

Tom Cathen. Commissioner

Date: 2/14/197

PREPAPER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE

Tothither distribution information call the Governor's Legislative Office

riP?o0 /% COPir ZERQ F]SCAL
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W ELFARE TO W ORK TAX CREDITS

This bill establishes an Alaska welfare to work corporate income tax credit of 15
percent of qualifying first year wages paid to targeted welfare recipients and other
social services recipients. The credit ceiling is S1000, with an additional $500
allowed if the employer provides on the job training. The standards for the Alaska
credit mirror those for the federal work opportunity tax credit, except for the
credit amount, the additional training credit provision, and the requirement that

the qualifying circumstances must occur in Alaska.

Certifications for the Alaska welfare to work credit can be processed in tandem
with the certifications for the federal work opportunity tax credit. Staff costs are
federally funded, so the Alaska certifications under this bill will have negligible
personal services impact. The federal procedures do not include a training
certification, but ESD ;ntends to make the additional Alaska training credit
automatic ifthe appropriate social service agency certifies that the employer has
provided training which meets the standards in the bill. The training certification
should therefore not add any significant work load.

NOTE: The federal work opportunity credit will expire on September 30, 1997. |If
the federal program is not re-authorized, there will be a personal services impact
from FY98 forward of approximately one full time equivalent position, to replace

lost federal funds.



STATE OF ALASKA
1*98 LEGISLATIVE SESSION

BILLNO: HB 189

FISCAL NOTE

Rtvrvoo Data: Dapt. AVlactad Pavaoua
TitU Walfara lo Wort TorCradFa uU: Ravanua Oparahona
Componant: loooma and Eicwa AudA
SponMT (H) RLS
Raquaaior (H) HESS COMPONENT SERIAL NO. 113
Erpandituraa/Ravanuaa: (Thouaanda of Oo/lara
OPERATING EXPENDITURES FY 99 FY0O FY 01 FY 02 FY 03
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LANO 4 STRUCTURES
GRANTS, CLAMS
MSCELLANEOUS
TOTAL OPERATING 00 0.0 00 0.0 0.0
[CAPITAL EXPENDITURES -1 ] 1
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1004 OF
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TEMPORARY
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Alaska Department of Revenue

Income and Excise Audit Division

Welfare To Work-Tax Credits
February 20, 1998

HB 169

Page 2 of 5

DRAFT BILL ANALYSIS

Section 1directs the Department of Labor to prescribe standards for the director of the
Division of Employment Security to administer and implement certification« for the work
opportunity tax credit requirements under 43.20.044. These requirements are further
discussed in section 3.

Section 2 disallows taxpayers from applying the apportioned portion of their federal work
opportunity tax credit against their corporate tax ligvility. Currently, qualifying taxpayers
can apply a portion of the federal work opportunity credit against their Alaska corporation
tax liability, whether or not the activity giving rise to the federal credit occurred in Alaska

Sec p. 5.

Section 3 details the eligibility and allowable credit amounts A taxpayers may apply 15%
of the wages ofemployees who qualify (up to a maximum of SI000 per employee) as a
credit against their corporate tax lisility. An additional $500 isavailable ifthe employer
meets training requirements determined by the director of employment security. To
qualify for the Alaska work opportunity tax credit, the employee must meet the
requirements of the federal work opportunity credit (26 U S C. 51) and some or all of
these requirements must have been realized in Alaska or the employee or immediate family
must be receiving or eligible for benefits under AS 47 The taxpayer may not claima
credit on a particular employee more than once and must employ the employee for a total
of 180 days or 400 hours (these hours or days do not have to be taken consecutively) after
December 31,1996 but before January 1. 2000 An unused tax credit can be carried
forward to the following two tax years The Alaska work opportunity credit continues to
remain in effect even ifthe federal work opportunity credit isno longer in effect

Section 4 repeals AS 23 20 030 (section lof tishill) and AS 32 20 044 (section 3 of this
bill) at the future effective date in section 7

Section 5 makes section 1-3 of this Act retroactive to January 1, 1997 Wc assume that
thiswill be changed to January 1. 1998 inour revenue projections

Section 6 establishes an immediate effective date for sections 1*3 and 5 of »his Act



Alaska Department of Revenue

Income and Excise AuditDivision

Welfare To Work-Tax Credits
February 20, 1998

HB 169

Page 3 of 5

Section 7 establishes a sunset provision of December 1, 2002 for sections 1 and 3 of this
Act.

Operating Expenditures
The Department of Revenue isnot requesting any additional funds for meeting its

obligations under this Act.

Revenue Collected
The attached spreadsheet details revenue reductions from credits taken under this hill.



Alaska Department of Revenue
Income and Excise Audit Division
Projected Revenue Decreases from Implementation of Welfare to Work Pmposal

Welfare To Work Tax Credits
February 20, 1998

HB 169

Page 4 of 5

Assumptions: Employers will hire 837 qualifying employees who all receive the $1,000 maximum credit for hiring and
the $500 credit for training (ie. total credit is $1,500). Assumes percentage change innumber of employees hired off
of welfare is proportional to percentage change in incentive.

MfFflum = BSHHH H |
Alaska Welfare toWork Credits (%$1,255,500)  ($1,255,500) 30 30 $0 $0
Savings from Fed. Work Opport. Credits $262,533 $262,533 $262,533 $262,533 $262,533 $262,533
Total Alaska Welfare toWork Credits ($992,967) ($992,967) $262,533 $262,533 $262,533 $262,533

« SunMts aflar 3 yaan »twt>ngin FY 00 Bactuaa oftha aiaumptlon that amptoyar* uaalhatr wadit maximum. tharan no ravanuatoaa doatotha twoy*a/carry forward provitkm
Additionally. bacaua* of aMumpbon that mr» Act wtll ba ratroaetrva to January 1.1998, tha ravanua lo*» In FY 99 d 0« not ratlact ravanua toM dua to amandad 1997 ratums

[(bI£+» 2[TA9S 9 00 AM



DEPARTMENT OF REVENUE
Work Opportunity Credit Illustration
February 20, 1998

Fiscal Note Analysis
Page 5 of 5.

The Federal Tax Code currently olTcrs a *Work Opportunity lax Credit.” which isa successor to the old
Targeted Jobs Tax Credit

Alaska currently permits a corporate income taxpayer toclaim, as a crediton itsAlaska tax retum, a portion
(18%) of the federal income tax credit.1 Multistate taxpayers must, of course, apportion their net income

amongst the suites inwhich they do business.

The following table shows the Alaska *ax effects to a nultistatc business with (for example) one quarter of its
activities inAlaska, and an all-Alaska business when that business hires one qualified person inAlaska It
should be noted that the credit taken by a multistatc corporation is the same even ifthe qualified employee is
in Detroitor Texas instead of Alaska Itthen shows the effect under the proposed legislation.

Multistate Alaska
Corporations Corporations

Overview of Current Federal Credit

* Credit claimed on federal retum for hinng one
worker (regardless of inor out of state hire) $2,400 S2.400

e Apportionment Factor (% of business inAlaska) 25 10
e Portion of credit al lowed under

Alaska Tax Statute .18 .18

Credit taken from Alaska Tax Liability S 108 $432

PrgpoKti Alnki .Work Qppocmnitr-Crdit

« Eligible credit from hinng one qualified
worker inAlaska (including training) $1.500 S1JQQ

‘Alaska is the only state (hat docs this No other state incorporates federal credits as a
pan of state taxes

wocjuhwk)



STATE OF ALASKA
1997 LEGISLATIVE SESSION

Revision Date:

Title: Welfare to Work Tox Credit
Sponsor: House Rules
Roquestor: House HESS

EXPENDITURES/REVENUES:
OPERATING
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING

FY &>

0.0

CAPITAL

CHANGE IN REVENUE
FUND SOURCE f

FUNDING:
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipt
1006 GF/MHTIA
Other

TOTAL 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimato of current year (FY98) impact: |

ANALYSIS:

FISCAL NOTE

BILL NO. HB 169

Deportment Affected: Labor
BRU: Employment Security
Component:

COMPONENT SERIAL NO.

(Thousands of Dollars)

FY 00 FY 01 FY 02 FY 03
0.0 0.0 0.0 0.0
(Thausonds of Oollars)
0.0 0.0 0.0 0.0
CL.
I
, —
None

(Attach a separate pngo if necessary)

This bill provides a work opportunity tax credit undor the Alaska Net Income Tax Act. The Department of
Labor's certifications of the Alaska work opportunity tax credit can be processed in tandem with the certifications
for the federal work opportunity tax credit. Therefore, the cost of processing the certifications necessary under this

bill are anticipayed to be negligible.

by: /~Rebecca Gamer, Directed”

/' Employment Security Division

*
Approved by Commissioner: XrTCom Cashen. Commfssioner

Agency: Department of Labor

PREPARER TO PROVIDE AIL DISTRIBUTION COPIFS TO GOVERNOR S LEGISLATIVE OFFICE

Phone 465-2711
[ ~C / Date : 2120.98
Date: 2/20/98
For further distribution information call the Governor s Legislative Office
Page 1 of

Rev 10/94

1

Employment Services

2.2]L5

FY 04

0.0

0.0



STATE OF ALASKA
1998 LEGISLATIVE SESSION

Revision Dale:
THle Welfare to Work

Sponsor.  Rules Committee
Roqueslor:  House QtES;

Expenditures/Revenues:
OPERATING
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND 1 STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPCRATINQ

ICAPITAL EXPENDITURES i
ICMANOES IN REVENUES 1 »

FUND SOURCE
1002 Federal Receipts
1003 OF Malrdi
1004 OF
1005 OF/Program Roanpte
1037 OF/Mental Health
QOther (please soeofy)
TOTAL

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimeta of any currant year IFY90) coot:

ANALYSIS:

FY99

0.0

0.0

ISCAL NOTE

FYOO

0.0

0.0

<0.0

(Attach a soparato page if nKtm ry)
This bill provides incentive* for corporation* to hire, to provide on-the-job training, and to retain eligible public at*i«tence

BILL NO. [1B169

Dept. Affected: Health and Social Services
BRU: Public Assistance
Component: ATAP
COMPONENT SERIAL NO. 220
See also (NF):

(Thousands of Dollars)

FYO1 FY02 FYO03

(Thousands ol Dollars)

0.0 0.0

0.0

0.0

FYO04

0.0

0.0

recipients who mey have limited work experience or feco other challenges to finding and keepmc gainful employment. This tax

crodit program is expected to help both employers and job seekers. For the employer, the tax credit helps defray payroll

expenses end helps certain qualified job seekers gain an advantage in the job market.

It supports welfare to work initiatives by providing additional employment opportunities for welfare recipients. It Will elso help
OPA meet federally mandated minimum work participation requirements, and reduce the likelihood of stiff fiscal penalties for

failure to meat those requirements.

Prepared by:
Division:

Approved by Commissioner.
Agency:

Phone: A M tf0
Dete: 01/13r9<
Oate: //0"/rfr

PREPARER TO PROVIOE ALL DISTRIBUTION COPIES TO OOVERNOR S LEGISLATIVE OFFICE
For fudhsr distribution information, call the Governor's Legislative Office
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BILL NO. HB169

Revision Date:

ANALYSIS (oont.J:
State welfare reform law, roquiree thnt all non-oxompt recipiente be in a work activity within two yeore. We calculate thie to
moan that over 6,000 Alaskans presently on public aseietance will havo to bo engaged in work activities bofore July 1, 1999.
The incontive provided to omployore by this bill will help to moot this tremendous challenge.

Tha work requirement provisione of the otate’o Tomporory Assistance program are reinforcod by tho federal welfare reform
lew, Pereonal Responsibility end Work Opportunities Reconciliation Act of 1996 (P.L. 104-193), which requires states to meet

mandatory work requirements,

Tho fomily assistance block grant for states that fail to most tha work participation requirements will bo reduced by up to five
percont. The penolty increases two percent per year for subsequent failures in immediately euccooding years, to a maximum of
21 percont. Foiluro to moot the foderaily mandated work requirements could result in an initial reductio.i in Alaska's family

assistance block grant of approximately (3 million. If imposed, tha maximum penalty could rosult in a loss of over 413 million

in block grant funds.

The Division of Public Assistance cannot dotermino thie bill's full impact on the Alaska Temporary Assistance Program (ATAP)
at this time. We anticipate that DHSS will have no costs associstsd with a tax credit program. Wo presume that it will rosult
in tho closure or reduction of benefits of somo public assistance caooo due to increased earned "come and, therefore, genorate
some program savings. To the extent this bill accelerates people leaving welfeie it con bo expected to result in an average
onnuol savings of approximately 49,000 for each family leaving welfare for employment with a qualifying corporation. Data,
however, is not available to estimate the number of public assistance recipients who could be employed by qualifying
corporations. Therefore, the Division hoe not estimated tho fiscal impact of thie bill.

Pago 2 of 2






FISCAL NOTE

STATE OF ALASKA BILL NO. HB 170
1997 LEGISLATIVE SESSION

Revision Dato: Dept. Affocted: (Department of Law
Title: "An Act relating to interference with the rights BRU: Criminal Division

o> physically and mentally challenged persons; . .. Component: Criminal Division

Spongof: Representative Brice

Requester: House HESS dommittco COMPONENT SERIAL NO. 2085
Expenditures/Revenues (Thousands of Dollars)

OPERATING EXPENDITURES
PERSONAL SERVICEA
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOQUS
TOTAL OPERATING

|CAPITAL EXPENDITURES I I I I
ICHANGS IN REVENUES | I I 1 I

FUND SOURCE (Thousands of Oollars)
1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Progrsm Receipts

1000 GF/MHTIA

Estimate of any current year (FY97) cost: S 0.0

POSITIONS

FULL-tIME 6"6 6.6 6.0 00
PART-TIME

TEMPORARY

(Attach a separate page if necessary!

HB 170 changes references to a physically or mentally ‘disabled* person to a physically or mentally

6.6

‘challenged* person m AS 11.76.130 relating to the interference with the rights of those persons. The hill also
adds a new section to AS 11.76 creating the crime of interference with the training of a service animal, with the

penalty a class B misdemeanar.

Passage of this bill is not anticipated to have a fiscal impact on the Department of Law.

Prepared by: Joan M Kesson Phone:_ 465 5370

Orvision: Administrative Service* Division Oitt: [ 57.

Ai.provc4 by Com missioner Bruce wfloteiho, Attorney Per Date: 3/21/97
Agency: Oepertment of Lew mm

PREPARER TO PROVIOE ALL DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE
hy 0 str-Ovtion mro*m*ioo caS tn# Gor*"><x ¢ |«9>siat'*e Ort<#
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homes when they air about 18 months old. They
become j\rt ofa training string tindera team of thirc
Guide IXg instructors. formal tmining of the dogs
takesabout Inemonths. The three breeds used by our
'iiogmm air Golden Retrievars, Gennan Shepherds,
and Libmdor Retriears. Onlv praiseand loeart used
as renard* during tmining.

A full-time i-ctcritniry Stilff pm-ides cair
and tiratment larour puppies and dogs inamodem
clinicequipped with state-of-tre-art tedrology”.CGuide
IXtgsair spayed or nautcred Indlare Ingiming their
careers. Annual veterirary reportsare required from
the blind p «rtrersol dl working guide™ antd our
\eterinary SEfTis _railable forcosultationwith our
gntluates*\eterirarias.

M is s io n

(itiith’ 1)ops for the li/int). inc.,
kelieves inmutual ly Inelicial quality
Fatrasliis between dogs and peoplle through
which treir higest [Hitedal can In-achieved.
Guide iXrgs farthe Blindoilers blind |R-oplc
enhanced nmobility through the unique ddllsof
dogs trat air developed, c.urd fa. and traind
In" a professiaal stall and nurtured by
dedicated vouth and adult voluntears. The
Guide Dog school iscommitted toqality
sarv keand welcomes goplicatians firom blind
men and women inthe United Statesand
Canada. A noHrofit, tax-exenmpt corjrantion.
Guide Dogs larthe Blind charges no less lar
issarvicssand exsts through the gererosity
ofdonors.

Our outinrumpus #Flocatedat
M0 lo* Ranch itcs Road, San Ititeel. Califomia
XI1.v. Inlaniation alicuFany ol our services
and tour scheduling air aailable ly calling
*J4W-1000. Our niiligaddress BBO.
Box 11il1200, San Katul. CA 94915.1200.

Qur (Xegon address 5202 NK Kelly
Avenue. Gresham. OR 97030-7544
v Pz "Be (Xir Suithem Califomia
satellteaddress i I74>01d I)jsrg.i Canvon
Rd.. *IbjMg.i. CA 90290 .9MT (310 4.\k- i0'tt).

- -

D e d ic a tio n

(iUlde Dot] puppies arebom ofthe firesst
breeding stodk. During the early months oftreir Ines,
our puppies raeie the best care ly a devoted kemrel
stall and are given plenty of play time by*groups of
volutteers. When the pups are about three months old,
theyarc placed inthe homes of4-H familiesacross the
Wfestcm Unirted States.

OilirCAAw */=// members, our puppies team
tobe saoializd .young dogs. They are hausetrained,
taught besic obedience ddlls, and develop the manners
necessary farbecoming a Guide Dog. An important
part ol our puppy raisirg program inolhes the regular
exposure ofour puppies to sittatiasand sstings that
aresimilar to
what theywill
oficnonceas
full-flected
quides. IEBrot
unusual tossea
Guide Dog
pupjr. wearing
a4-M aal, with
FHirisrata
restaurait, at
the thester, or
walking dinitt
theaiskeofa
supermarket.



Quallty G row th

Com m itm e n t S ervice
Onr ptvfc.unonal _////Af st s Stildi'lll IrainilUJ tokes place indty, rural, and PtIbItC iJ1"ddttatlon, t toke place ewiy month, Guide Dih) Attdenlo make many friendsduring
suburban enviroments. Students ate taught towork exogpt lardanuaily. The *H raisy s invited to tte thelir course of training at the Guide Dog campus.

They retum to homes across the United States and
Canada with happy memories and skilled Guide Dogs
at treirsices. Our follow-Up program ensures the
ongoing safety and wellHbeirg ol each Guide Dog team
and our donor program engbles us to cortinue offerirg
this unique sarvice at absolutely no aost to the bllird.

comprised ofwomen and men who must meet the
strict liarsing standards of the state of Cal iforniaand
the high standanls dl Guide Dogs lartre Illid, Irc.
In addition o licasd irstructors, the Guide Dog
tmining sl includes gpprentice instnctorsand
irstructor sssistants.

graduattion to present the Guide Dog to ilsnew partrer.
An emctional dry lareveryore, graduation marks a begin-
ning farthe Guide Dog and blind person. Throughout
the course of treir i together, the Guide Dog teamwill
be visitad many times by Guide Dog irstiuctors tohelp

treirdogs through
busy streets, In
shopping malllls,
on pblic ins-
portatian, on

wooded petts,

and na\ariety

dl other ssttaings

similar othose

theywill encoun-

tarwhen they

retum hame.

Guide Dogs are

permitted aooess

tomany placss

when* pel dogs arc not alloned. When aGuide Dog B
inhamess k5" illMtwUand should never k-
interryoted ordisturlrad. lessorsbv arc encouraged to
always ask the blind persmn”s permissiion before talking
Hor touching a Guide 1X)g.

Donmlor\! life lorthe blind jropleenrolled at
Guide IXrgs lorthe Blird, Irc.. includeswonderful
meals ina specious, canfortable dining room. The dogs
accompany trelr partners tomeals when™ tiny remain

maintain the inportant comection between Guide IXrgs
forthe Blind and the peoplle and togs we sere.

/AViKITIE) ahem) tothefuture has ingpirad Guide
IXrgs forthe Blind o lbuild a new campus near
Hrtlad, Oregon. This campus will seneasacater
lor training graduattes ol our program whose dogs have

.17 annualnicnwerohin donation to
Guide IXtgs forthe Blind includesa suscription t
the informative Uiilr /A and discounts on some
itersa’ mr un-campus gilt shop. Use the Irin below
to JoinGuide IXigsfhrthe Blind, Irc.

1 .Guide DttgSjHinsor

[ ParticipatingMember

quiet and well manncred. The modem Guide IXg died or have Irem retired. A satellite
dormitory includes lounge aress, a lirary, musiic room, Tility in Southern Califomia isour $12,0000r more $100ormore
and eercisearea. achdorm room bouses two peple. base for sarvicss togplicants and 1 mi%(Nitrm family Member
The Guide D¥g> Inewith treir [Kinmers throughout the graduates in lintarea. A Guide S, priore Slchre_noer
month-long training justas they willl at home. Dog can typicallywork for Providing Meml ter Individual Member
eight © 10 Ing S1,0000rmore S2i oemore
needing 1o retiiv Sup|Htrting NJnilHr  Senior/Student Member
9 - SiflOor more Sl0ormore
Nrtiied dogs tnivine
with treir blird 1Your Jumr
prnasa ki gy
orcan e i
v . .
The tean ol instructor*who traira strirgof dog* pleced " G Stair Zip
to leCGuide IXig*alsoteal liss the«lessol hiftadmen d 'ag_ ' - e .
and wmi rn who receive thosedogs asguices. This mgeand HGEESemll 7 Wuﬁr Ihll ﬁﬁﬂ"ﬁ__"
ensuivta axtinuity inthe tmining and enables the ot _ Vel vt ik trtdion In
t.l 11)1. IKK.s FORTHEBLIND, INC.

irslrut trs tocareful ly matth dogs and  jaopic tocreate
gitHI working M(dreshi|is.

1K) lint 1.'ilJ00. S*n [Ufarl. C.\,M*)/A 1200
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id e D ogs for the B lin d , In c.

San Rafael, California

Answers toyour questions

about Guide Dogs.



The O rganization

Q. What Is Guide Dor* for the Blind, Inc.f o , _
A" Anonprofit charitable organization dedicated to providing hlgnhly trained Guide
Dogs and training in their use to qualified blind men and'wommen.

Q. Where is the school loc.itedf _
A In San Rafael, California, 20 miles north of San Francisco on an 11-acre
campus which includes art administration building, student dormitory and
kennel complex. _ o
Q. How loor hits Guide Dors for the Blind, Inc., been in existencef
A Since 1912 when it was established in Ix>s Gatos, California, primarily to
serve blind World War If veterans, Shortl,)F_ after jts incorporation, the school

FX anded Its service to include an%/ Wah led blind person. The school has
>ecn at Its present location since 1917.

The Service

Q. Who is cliRihle to receive a Guide DoRt

A Any blind person wlto 1s physically and temperamentally suited to use a Guide Dog

Q. Ifow does ,i blind person apPIy_for 1Guide Dort
A By writing to Guide Dogs for i

. Wh.tt requirements must 1 blind person meet liefore beinR tccepted .it
0 Guuste D%rs?orteBmé, Inc.q.p . _ p
A Ihe pervm mitst be legally blind, furnish a current medical re>ori from a
doctor, submit the nanies of character references, and. alxne all. sltould desire
the dog for _moblllg and Independence Applicants arc interviewed by a staff
memlrer at iP>elr [tomes or places of employment prior to acceptance. Any
agencies with whom the applicant Is connected are asked lor a repon

). Wh.it rciiuirements must be fulfilled liter the applicant is accepled.it the sthoolf

A The blind persan must s|xmkl 28 days In residence at the sclkhil leaining to
work with'the Guide Dog under thé supervision ofa licensed Instructor
The Guide Dog user must promise to take good care of the dog, never to
abuse It, to take it reqularly to tire veterinarian for dusk ups and NKVER to

u\e the dog for Ix-gging In any way

<). Is there .in.irc limit on E)_ersons eliRiltle for Guide Dors?
A No Many healthy active blind seniors use Guide Dogs

(). Are(hildren trained! _ _
0 However, when the Selection Committee feels that ayoun% person Is
mature enough to work with adog. 16 year olds may |k* ucepted

Q. Whit Itpcs of wark do Guide Dor Rr.idu.ttes dot

A Thcrr are Guide D?g %rad_uates working as ministers, H]Ud es, attorneys.
Investment counsellors, xisincvs consultants, restaura to%erators,v tal
workers, nesvspaé)er regorters, psyll_roné;Lsts, randier*. | akers, Xray
technicians, real estate brokers, itmiraike agents musicians, secretaries,
teac llets, piano tuners, radio announcers, switchboard operators, anti many

other profess|cH»s

lie blind. Inc., P.O. box 152<X), San Rafagl, CA9-191S 120X

Q. Is tclhirRc m.tde for t Guide Dort _ _
A Tltere b NO charge to the blind éaers_on for the school's services which
Include the do%ho e In resiticnce training in the do?'s use, transportation to

and from the school, clog handling equipment and follow-up services.

The Dogs

Q. Wh.ithbreeds of doR* tre used for Guide Dorst _
A German Shepherds, labrador Retrievers and Golden Retrievers.

Q. Are both m.tle ind (em.de doRs usedf
A Yes. The male dogs are neutered and the female clogs are spayed.

Q. Where does Guide DorsRet its doRst ,
A The majority of the do_%? are Rroge,nyofthe school's own breeding suxk. Al

0gs arc registered with the Américan Kennel Club and the finestare kept
rgbrTedin'§ urgoses. Perleodically, new breed?n%lstcxk oF high quaﬁty gnd
s?x*clfcsta ards Is purchased or-accepted from donors.

Q. Howold tre doRs when th(?lrtr.lmmg be%mst _
A From 16to 18 monthsola. All the'dogs are [*»rn and live In the kennels

until they are three monhs old, From 6 to 11 weeks of age, they are tested
?achwe kbg/aﬂrou ofskllleqvolupteer Usz te?terswhoexamln them
or sharp eyes and cars, genera mtehgen e and willingness to work \Xien
they arc three months old they are placed In the home$ of 411 monitors to
to raised in a family atmo%ph re wh?re thexarc taughtsm le on-dlenc?
nd ﬁcx'lal skills At'16to 18 months of age. they arc réturned to the schoo
or their training as Guide Dogs.

Q. How long does it /.ike to train i dog Irefore it is matched with ,i blind person!

A. Approximately five months

HAowKar% I_hetdogts trlainedf d astinaof o Every dod in the fainina i

ach instructor Is assigned a string of ik>gs Every dag in the fraiping sirin

ISWorked daﬁ The,v@or?g IX-gins rourl%gtheschyool'ggrounds, theng _ !
continues to the residential and business sectitms of San Rafael and Is finally
completed b¥ practlcmggon the streets of downtown San Francisco.
\lf;/?trﬁotdhlgaolllggshe Instructors arc checked under blindfold while working

Q. How long ian 1 Guide Dog workt , o
A About eight sears but the longevity of a Guide Dog varies with the dog and
tix- life i leads Some tkigs luve lived and worked Until they are 12 years old

Q. ! fg%rl(tgﬁ ﬂ?glgn Itease Ihe school with their blind furtners, does Ihe school ever
A Yes TIx*dogs,are olvxcrvrd by Guide Dog instructors at the time of tix* annual
follow up visit:atxl, in addition, an anntal physical examination is required

lor each tlog, Aform Is sent to, aduate'ﬁ to] %ompleted by tlx*vetengarlan

a tix* time Of tto checkup Guide Dogs lor the blind requires each graduate

to sign a contract promising to rare for the dog in a kind and hunutx* manner,

to use it for guide work and not asa |x1. among other spectlx conditions

Q. What hapfrms if the graduate doesn't Ihe up lo Ihe cunirac If
A After athorough nvestigation lvy Guide o?s for die blind, tix* tlog can Ix*
r_ef ;1|de | 'ndey California law; %laduates uye ito _P,tlon to acquire legal

title fo tix* tk >yafter one year, sulliccl to certain conditions



Q.

Q.

Q.

What happens when the dog diesorgets loo old to work asa guide|
A Hie graduate may return to the schtxil for a replacement dog and training,

Whathappenslo lhe old do

A I the graduate can affor t keep two dogs, the retired guide may lie kept as
ot the school 3

a [x*t. Trnot, (he school finds a home for

W hat hapfrens If the dog smasterdles!

A Ifihe do% Is Mill re lativel g/ounrg it is returneﬂ to the schoo] and regrajned
{0 act as a guide for anot d person |f edog IS relatively old, the
family may keep the dog or the school finds a homé for it

The Trainingof.The'Blind Person o

Q.

. Wherﬁdo students slahwhrle they aretharnrn

. Whosur]ervrses thetrarnrn |

Itow long is Ihe training periodt
A 28 days are requrred for first time trainees by California law Replacement

students may com etetrarnrn In ashorter period |fthe|rworkwrth therr
new dogs Is satrs (ftor ddition lo the regular trarnrng ?asses Gujde
Dogs li: brnstrtute Q(X cial two week accelerated course for selected

replacement students.

estudentsandt elr ckigs live In estudent dormitory at Guide Dogs for
the lllind, Inc There arc accommodatrons for 4studensatonetrme in the
form ofoloubebedroomseach with itsown bath and enclosed outsrde mu
for the clogs. Ihe 1gerson and dog Iive* eat and work together for tne four-

week training perftk

. How doesthetrarnrn hegin f

A For the |Irst2Mt nr/sofolass the Instructor am the part of the dog leaching
the stmk* nttx Co man snee e to work with a Guide Dog lectures are
gnmtont e care and leed ngo th e dog, as wvll as instruction In die use of

¢ hamess Then trarnrng gins, lirst mthe residential sections of San
Rafagl, next in San Rafael’s business district, and, finally, in busy downtown

San Francisco

A Eac class is assrgned |I||ee mstructors one of wixxn must Ix*lrcensed
lIx*se mstructor are the one* ...m; luye named tix* ckigs and llx*y will
work with the students for tix* entire four week course "lhe Instructors
select fix* dogs for tx* students, torng carclul to mach tlx- dog and |Xi*ou

according lo each person's individual needs  In addition to the three instruc-

tor*. each class [us a sufx*rvisor
When isan instructor Heensedt

A Aninstructoi Is licensed only after serving a three year apprenticesh
a dgorotn ora? written ami ract?ca examt/ atroﬁpgrn Inl srergoiJl

Ussiti
Ehe Ca?fornra State Gukk* Dog board The license* must [x* renewed yvaty

. How doesa Guide Dog know where itspartner wants In got

A lhe dog ckresnT it 1S the blind |«txon who must know ltnw to reach a

e+ stinatlon nowrn% I0W many Dleaks 1099, in which direction to tum,
tie {1k* x*rxon (rrrves e dog tix* commands that will enable tix* dog to
go |e ||h||| Saf ytO then ck-Minatloo

o)

.Ar the G

How does llw blindperson know when there Is a curb ahea
The do Is (rained to slop at all curbs and wait for Its partners command to
go forward or turn.

Ca n Guide Do s tellred || hts from green lights in, Iraflict
A No. Theh nd ﬁerson ﬁtens to the How 0f traffic, determrnes when it is safe

to cross, and then Slgnastx dog to go forward, | lowever, [facar Is coming,
orso%e IIes ntggght to refuse to obey the command. Tills is called intelligent

. Whatotherduties must the dogperform!

A AGuide Dog must learn to Sit, stay, turn right or left on command. It must

learn to autgmatically retrieve any ohlect Which Its partner drops and to

|gnore anydrstractrons including other animals, while* working. It must
lInd ﬁ)erson safely around pedestrians and obstacles, including

g th
verhead obstacles

I [l righ f IG id
S 't aFelti%gtrsthdresftractfonfto |fg‘dog when li s working; therefore, it IS

rmp rantgto always ask tix* hilnd person's permission tofore touching a

. H'&w Iong does it lake foraperson and dog #_[oeltutﬂctron as Jcoqrdinated teamt

The og and pderson can oPeratesael a %28 da rarnrn COUrSe,
llowever, the dog must get adiustcd to its new home and to Its partner’s
nxitinc. t takes dbout srx months Ix*fore tix* pair can o[x*ratc smoothly as

a team

. Hao w should the Guide Dog Ire treated by members ofthe family|
While the* clog IS In [tarncxs, famﬁy mem tors should not interfere with t
do 'swork 11 any way When the clog Is u otharness [t should Ix* treated
like any other jxf dog |lowever, die bl ind_person sixuild always [x* the one
ofee and can* for the dog in orderl reinforce their fxond.

Arc the graduates evervrsrted in theirhomes by a representative of Guide
Dogs (orthe Blind, In¢
A Yes, the school marntarnsaunrque follow up service for its graduates.
Instructors arc sent |x* rrcxlrcaIIy tocall on t graduates at elr homes or
places of employ ment In this Way. >(}/Ipro lems that may haw developed
In a blind person’s guide work can Ix* fesolved in ilx* home area

uide Dog graduation ceremonies open to lhe publicf

A Yes'T 5 Therearc 12 graduation ceremonies each year, always on Saturdays The
Tol e B
wri | e bli IX

AR08 595

7*?|\»o*r|v— x -

[>e*
Calrfornra It die onlr Mate havuyg | wa ng e Ing dre g/cranon ofadug guide
school The school and Ifs Iavrvécroro ust be licemed by die Sure Guide Dog
board Guide Doge for the blind, Inc, u NOT connected with an odrertrarnrng
tenter and does NOT recelve state or federa funds. The school operates under

, ., LicenseNo 1 from e California State putde pug Board



HOUSE COMMITTEE REPORT

Dale Referred to Committee: March 5, 1997 FURTHER REFFRRALS: Judiciary
Finance

Date of Committee Action:
HB 170

The HEALTH. EDUCATION AND SOCIAL SERVICES Committee considered:

HOUSE BILL NC. 170 IUIYS/MENTALLY CHALLENGED/ SERVICE ANIMALS

“An Act relating to interference with the rights of physically and mentally challenged persons; and relating to service
animals during their training period.””

recommends it be replaced , | .ir<A ( lthe same title
with the following committee substitute HP, no(Hgs) ncwilde

( ) additional referral to Committee

f | attached amendment(s)

ADOPTS: Letter of Intent

ATTACHES NEW FISCAL NOTE(s): (B APPROVES PREVIOUS: (OtpUDtL)

I ] fiscal notc(s) [ ] fiscal r.ute(s)

foj zero fiscal noic(s) Lyu-i- [ ] zero fiscal note(s)

CHAIR S SIGNATURE
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CS FOR HOUSE BILL NO. 170 ( )
IN THE LEGISLATURE OF THE STATE OF ALASKA

TWENTIETH LEGISLATURE =mFIRST SESSION

BY

Offered:
Referred:

Sporuorfj):  REPRESENTATIVE BRICE
A BILL

FOR AN ACT ENTITLED

WORK DRAFT

0-LSO589VE
Lautcrbach
3/17/97

"An Act relating to |Interference with the rights of physically and menially

challenged persons; and relating to service animals during their pre-training and

training period."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

e Section 1. AS 11.76.130 isamended to read:

Sec. 11.76.130. Interference with rights of phvsicallv or mentally

challenged [DISABLED] person, (a) A person commits the crime of interference

with the rights of a physically oiinientally challenged [DISABLED] person if the

person intentionally prevents or restricts

() a physically or mentally challenged [DISABLED] person from

having full and free pedestrian use of a street, highway, sidewalk, walkway, or other

thoroughfare [] to the same extent that any other person has a right to pedestrian use;

or

(2) a physically or mentally challenged [DISABLED] person from

-1-
N**f Ttxc undtrlintd IDELETED TEXT BRACKETID!

CSHB 17K )
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being accompanied or assisted by a certified service animal, without an extra charge
for the service animal, inacommon carrier, place of public accommodation, or other
place to which the general public is invited [,] except as provided in (b) of this section.

() A physically or mentally challenged [DISABLED] person who is
accompanied or assisted by a certified service animal inacommon carrier, place of
public accommodation, or other place to which the general public is invited [] is liable
for property damage done by the animal.

(© In this section*

(1) ‘certified service animal” means an animal trained to assist a
physically or mentally challenged [DISABLED] person and certified by a school or
training facility for service animals as having completed such training;

© "physically or mentally challenged [DISABLED]" means
physically or mentally disabled, aS defined [HAS THE MEANING GIVEN] in
A'S 18.80.300.

(d) Interference with the rights of a phvsicallv or mentally challenged
[DISABLED] person is aclass B misdemeanor.

e Sec. 2. AS 11.76 isamended by adding a new section to read:

Sec. 11.76.133. Interference with the training of a service animal, (@ A
person commits the crime of interference with the training of a service animal if the
person intentionally prevents or restricts a person who is authorized to train service
animals from being accompanied by an animal that is in training to be a service
animal, or assesses an extra charge because of the animal, ina common carrier, place
of public accommodation, or other place to which the general public is invited, except
as provided in (b) and (c) of this section.

(b) A trainer who 1is accompanied by an animal in training to be a service
animal inacommon carrier, place of public accommodation, or other place to which
the general public is invited is liable for property damage done by the animal.

(©) It is an affirmative defense to a prosecution under this section that the
person accompanied by the animal in training to be a service animal did not, when
requested by the defendant, give reasonable evidence of being a person authorized to

train service animals.

CSHB 170( ) 2.
flgk .ratt "M irlintJ ICELETVD TEXT BRACKETED!
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(d) In this section,

(1) "authorized" means employed by, or serving as a volunteer with,
a school, agency, or other facility that trains service animals;

(2) ~in training to be a service animal”™Means being in the pre-training
or training period as required under a program administered through a school, agency,
or other training facility for service animals whose goal is to certify the animal as
being able to assist physically or mentally challenged persons.

(e) Interference with the training of a service animal isa class B misdemeanor.

*3- CSHB 17(X )
New teixc Underline* [DELETED TEXT BRACKETED)



II'J N. Cushman, Ste 205
Fairbanks, AK 99701
907-45A7423 Fax: 4519293

R epresentative T om B rice W§1i|ei%\]une?u
ALASKA STATE LEGISLATURE Juneajatﬁﬂmggl_ngz
Q07-463 3466

SPONSOR STATEMENT

HOUSE BILL 170

"AN ACT RELATING TO INTERFERENCE WITH THE RIGHTS OF

PHYSICALLY AND MENTALLY CHALLENGED PERSONS; AND

RELATING TO SERVICE ANIMALS DURING THEIR TRAINING
PERIOD."

Although the Americans with Disabilities Act (ADA) allows service
animals into public establishments, too often young service animals
are turned away Tfrom these establishments due to the existing law
being arbitrary. HB 170 extends this law to include the young
animals in training. Service animals perform functions and tasks
that an individual with a disability cannot perform for her or
himself. These young animals need the same exposure as trained
service animals if they are expected to perform those tasks.

District D
5PONSCR STATEMENT
*>
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<r‘VERNOR'S OfHC:

To: Tom Brice Roger L. Hanson

_ _ 1887 Southern Avenue
Ro: House Bill *’7j Fairbanks, Alaska
Dear Tom,

For the last 28 years 1|’ve beer, raising Guide Dog Puppies for
the Blind. No one can remember anymore, but it’s somewhere
between 25 to 30 of them have passed through my home.

About 20 years ago | moved down to Southcentral Alaska and
until 1 moved back here to the interior | could not count the
number of times | was kicked cut of places cecause | was
trying to train a guide dog puppy. 1 had the reputation of
having been thrown out of mere p.acesin Alaska than anyone
else. Well, anyone sober that -s.

Since |’ve moved back to Faircar.<s the only place that |
can’t get into are offices of the State of Alaska with my
puppies, particularly the State Courthouse. I would explain
why | can’t get m the Courthouse with my puppy but they
can’t explain it. | guess there is an exception to that, it’s
no problem at Fish and Game. But 1 think that's because they
like Labrador and Golden Retr:evers there.

The State Ferry system is the worst by far, the most shabby
treatment i’ve ever had has ceen by them. Ar. example of that
is a few years >go my wife and | were bringing five Guide
Dogs up with us from the United States, three of them 0 week
old puppies. They would give us twenty minutes to feed,
water, walk and cleanup after all five of them. If you’ve
ever tried that it can get real hectic or. a slippery deck

sometimes.

When asking the purser if we could have an extra 'C minutes
we were not only refused we were a.sc toldthat if weaid try
and extend the time we would be removed bythe police at the
next stop. Our approach was only an inquiry, and there was
certainly no hostility m the question. The same purser
would turn her back when others were bringing little uogs
they could fit under ccats on the upper decks. Some times
they didn’t ovon oother to try and hide them under their

coat.

SUPPORT



In the twenty eight years that I've been working with Guide

Dogs for the Blind, as well as many other service dogs. l've
never heard of one biting a person, a dog, or any other
animal. |’ve had my dogs attacked by other dogs in public

places, and not one time have they tried to fight back. I
could not beg n to try and count the times that small
c’lldren have came up to my puppies and stomped on their
tails, kicked, hit, pumnelcd as well as bit them while net
once have the dogs done anything except at the most make a
cry of pain. It’s because of the way that they have been
bred, they ;ust don’t get rowdy with people or other animals.

By the way, on the ferry with the five puppies with the three
of them eight weeks old the few times per day that we were
allowed below on the car deck would cause the pups to lie in
their own waste for hojrs until we could get back to them on
our mad scramble under the eye of the Watchman who would make
sure that we didn't stay longer than twenty minutes or he
would snitch to the purser. Not the way that | wish to treat
any animal leaving then m waste that could be contaminated
with disease, and when it’s one that offers a person freedom.
Well, | don’t really know what to say here. If it were put m
terns of U.S. Dollars each one cf those puppies laying there
in their own waste were worth S5C,0CO0 U.S. That’ the price
that Guide Dogs of the Desert m Palm Springs, California
puts on raw puppies at eight weeks old. But I'm not sure
what a person who is blind would put as a value on their
guide dog.

Our lives have been put in danger because we have been denied
lodging in Alaska. In Anchorage we always had a problem
trying to stay there when we went there on shopping trips
with the puppies The hotels downtown treated us like we were
criminals. Anyway it would cause us to go to extremes to get
a place to sleep.

Once in Glenallon my wife and | were refused a room to stay
m every place m town, and there was a raging sr.ow storm. It
puts you in a tough position whor. you can’t leave the animal



in the car because they are basically house dogs who can"t be
left out when it% cold, and you can ™ take them inside. We
made it to Eureka Summit and were turned down for lodging
there also causing us to drive to Palmer 1in a storm that had
us plowing and dodging snow drifts just about the whole way,
there were very few other vehicles on the road that night.
Another trip we were coming up the Alaska Highway after being
down 1in the United States, and while we were there we picked
up two new guide dog puppies. The only problem we had
between California, where the pups were picked up, was when
we pulled into the Community of Tck. We were turned down at
the two places that were open back then. We paid a man $25
to pump us gas as well as the price of the gas because he was
closed, and we were afraid of running out of gas m a
temperature that was at 48< below zero.

There is no cost for a blind person to receive a Guide Dog
for the Blind, or the training the blind person needs to
learn how to use their new partner. Seeing Eye m New Jersey
does ask for $100 U. S., out it"s waived most of the time.
One of my favorite things about tms whole program is that it
is done with volunteers, 70% of them are teenagers m a 4-H
program, as well as a lot of donations from private sources.
These teenagers are m a project m Coummunity Service of
people helping people. There is not ONE RED CENT of
government money involved m the process. It shews our teens
how to be committed to a project of about *4 months where
they are totally responsible for training and taking care of
an animal, and succeed. All without cost to ANY government

agency

There is a very painful part of all of this. More than once
I"ve shared a box of Kleenex at the airport with a teenager,
or my wife, because after fourteen months it"s pretty hard to
give up your best buddy and send them off for the rest of
their training, a lot of times knowing you e never going to
see them again.

P. S.

1*d toll you about the Palmer Sato Fair, but 1 just get
P.0."d if I think about it.



To: Representative Tom Brice From: Suzanne Price

State of Alaska P.0 Box 84851
Legislative Office Fairbanks. Alaska
99708

March 12.1997
Re: House Bill 170

Dear Representative Brice, _ .

I've been raising Guide Dog Puppies for the Blind for over ten years now, I'ma 4-H Club
Leader and each dog in traiming is a 4-H project. The 4-H Club provides insurance that raisers
obtain each year with their membership. The dog is expected to learn hasic obedience and
socialization’in the 14 months they spend with their 4-H family. Itis |m|a)erat|ve that these
service dogs are introduced to the SI?h_’[S, sounds and smells of normal life including public
buildings, traffic, a var.ety of transportation modes, events, crowds, etc. Puppy raisers are
supervised b demgnat_ed leaders and the guide do? school sponsonng the project. Itis also
expected thaf raisers will give educational presentations and participate in guide dog trainings.
The Guide dog Project teaches our youth leadership and the vaJuo of CommunltK Service. As
a volunteer | receive no monetary compensation, my reward is the know edge that | have
given the gift of independence and companionship

| have encountered the following problems because Alaska f as no ordinance pertairvng to
service dogs in training; .
1. The Fiith Avenue Mall m Ancharage has the only glass t'evator inAlaska They have
refused to allow gmde dog training:
2. Tho Alaska Stale Feny system has refused to allow Iran nmgon board
3. The Alaska Stale Fair’(Palmer) refuses to allow tram ng dunng the Fair, Theg have
allowed an event but raisers were not allowed to walk dogs inor near the public.
A visit to the State Courthouse requires a number of phone caKs and posatfe rejection
(twice) by security personnel. _
The reason for rejection from public places is always the same:
Security personnel ask: 'Are you Wind?
We answer ‘No we re training the dog' _
Secunt* personnel ‘If you're not blind you can tbrm? that dog « here *
We ex? ain The dog rieeds to be framed before the tfmd person receives Nm *
Secunty personnel I you're not blind you can't come in here *

| sincerely hope that House &11170 is enacted by the legislature

Thank unifswun* tim v li

Suzanne Price



To: Tom Bricc

Stale of Alaska
Fairbanks Legislative Office
Fax 0 4652973 (Attention Tracy Ashe)

Pc: House Bill 170
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cc:Mail for: Representative Con Bunde

Subject: HB 170
A Forwarded: Roprosonlatlvo Oall Phillips at LAA_ HPHG 3/26/97 5:52 PM

T0: Representative Con Bundo

Subject: HB 170

From: 104630.35249compuserve.com ClJerie J. Best*) at CC2MHS1
Dato: 3/22/97 9:23 AM
just quick heads up.. HB170, service animal b ill,is scheduled to be heard

for first time this coning Tues. in the HESS Com. Below please find the
general questions and answers regarding service animals as published by the
Department of Justice July of 96. Thanks for your support and
consideration...

COMMONLY ASKED QUESTIONS ABOUT SERVICE ANIMALS IN PLACES OF BUSINESS

1. Q: What are the laws that apply to my business?

A: Under the Americans with Disabilities Act (ADA), privately owned
businesses that serve the public, such as restaurants, hotels, retail
stores, taxicabs, theaters, concert halls, and sports facilities, are
prohibited from discriminating against individuals with disabilities. The
ADA requires these businesses to allow people with disabilities to bring
thoir service animals onto business premises in whatever areas customers

arc generally allowed.
2. Q: What is a service animal?

A: The ADA defines a sorvice animal as any guide dog, signal dog, or other
animal individually trained to provide assistance to an individual with a
disability. If they meet this definition, animals are -onsidered servico
animals under tho ADA regardless of whether they have teen licensed or
cortificci by a stato or local government.

Servico animals perform some of the functions and tasks that tho individual
with a disability cannot perform for him or herself. ‘Seeing eye dogs* are
one type of service animal, used by some individuals who are blind. This is
tho type of service animal with which most people aro familiar. But there
are service animals that assist persons with othor kinds of disabilities in
their day-to-day activities. Some examples include:

_ Alerting persons with hearing impairments to sounds.

_ Pulling vheelchaira or carrying and picking up things for persons with
m o bility iipairments.

_ Assisting persons with mobility impairments with balance.

A service animal is not a pet.

3. Q How can | tell if an animal is really a sorvice animal and not
just a pet?

A: Some, but not all, service animals wear special collars and hamosses.
Some, but not all, are licensed or certified and have identification

papers. |If you aro not certain that an animal is a service animal, you may

T«il llam



ask the person who has the animal if it in a service animal required
because of a disability. However, an individual who is going to a
restaurant or theater is not likely to be carrying documentation of his or
her medical condition or disability. Therefore, such documentation
generally may not be required as a condition for providing service to an
individual acconpanied by a service animal. Although a number of states
have programs to certify service animals, you may not insist on proof of
state certification before permitting the service animal to accompany the

person with a disability.

4. Q: What must | do when an individual with a service animal comes
to my business?

A: The service animal must be permitted to accompany tho individual with a
disability to all areas of the facility where customers are normally
allowed to go. An individual with a service animal may not be segregated
from other customers.

5. Q: | have always had a clearly posted *no pets’ policy at my
establishment. Do | s till have to allow service animals in?

A: Yes. A service animal is not a pet. The ADA requires you to modify your
‘no pets’ policy to allow the use of a service animax by a person with a
disability. This does not mean you must abandon your 'no pets’ policy
altogether but simply that you must make an exception to your general rule
for service animals.

6. Q: My county health department has told me that only a seeing eye
or guide dog has to be adritteu. If I follow those x'egulations, am I
violating the ADA?

A: Yes, if you refuse to admit any ot*.or type of service animal on the
basis of local .iealth depirtment regulations or other state or local laws.
The ADA provides greater protection for individuals with disabilities and
so it takes priority over the local or state laws or regulations.

7. Q: Can | charge a maintenance or cleaning fee for customers who
bring service animals into my business?

A: No. Neither a deposit nor a surcharge may be imposed on an individual
with a disability as a condition to allowing a service animal to acconpany
the individual with a disability, even if deposits are routinely required
for pets. However, a public accommodation may charge its customers with
disabilities if a service anim&l causes damage so long as it is the regular
practice of tho entity to charge non-disabled cust.mers for tho samo typos
of damages. For example, a hotel can charge a guest with a disability for
the cost of repairing or cleaning furniture damaged by a servico animal if
it is tho hotel's policy to charge when non-disabled guests cause such

damage.

8. Q: | operate a private taxicab and | don’t want animals in my
taxi; they smell, shed hair and sometimes have 'accidents.” Am | violating
the ADA if | refuse to pick up someone with a service animal?

A: Yes. Taxicab conpanies may not refuse to provide services to
individuals with disabilities. Private taxicab companies are also
prohibited from charging higher fares or foes for transporting individuals
with disabilities and thoir sorvice animals than they chargo to other
persons for tho same or equivalent service.

9. Q: Am | responsible for the animal while tho person with a
disability is in my business?

A: No. Tho care or supervision of d servico animal io solely tho
responsibility of his or her owner. You are not required to provide core or



food or a special location for the animal.

10. Q What if a service animal barks or growls at other people, or
otherwise acts out of control?

A: You may exclude any animal, including a service animal, from your
facility when that animal's behavior poses a direct threat to the health or
safety of others. For example, any service animal that displays vicious
behavior towards other guests or customers may be excluded. You may not
make assumptions, however, about how a particular animal is likely to
behave based on your past experience with other animals. Each situation

must be considered individually.

Although a public accommodation may exclude any service animal that is out
of control, it should give the individual with a disability who uses the
service animal the option of continuing to enjoy its goods and services
without having the service animal on the premises.

11. Q: Can | exclude an animal that doesn't really seem dangerous but
is disruptive to my business?

A: There may be a few circumstances when a public acconmodation is not
required to accommodate a service animal--that is, when doing so would
result in a fundamental alteration to the nature of the business.
Generally, this is not likely to occur in restaurants, hotels, retail
stores, theaters, concert halls, and sports facilities. But when it does,
for example, when a dog barks during a movie, the animal can be excluded.

If you have further questions about service animals or other requirements
of the ADA, you may call the U.S. Department of Justice's toll-free ADA
Information Line at 800-514-0301 (voice) or

800-514-0383 (TDD).

Again my thanks for your consideration...Keep up the good work!

Jorie Best

«« Hum
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SPONSOR STATEMENT
HB 190

"AN ACT RELATING TO PARTICIPATING SHARE FOR SCHOOL
CONSTRUCTION GRANTS; AND PROVIDING FOR AN EFFECTIVE
DATE"™

HB 190 deals with the participating share that school districts are required to
contribute as "local match"™ for school construction projects.

SB 135 substitutes a three part means test for the existing waiver criteria.
Under the provisions of HB 190, a school district must meet all three criteria
established in the bill to have their participating share waived. The three

criteria are:

(1) An assessed valuation per average daily membership of $200,000 or

less;
(2 An unemployment rate in the district of 10% or more; and

(3) An average per capita income for residents in the district that is 85%
or less of the statewide average per capita income.

Although each of these measurements has its own specific shortcomings, the
combination of criteria provides the Commissioner of Education a good idea
of local economic circumstances. School construction projects are badly
needed throughout the state. Passage of HB 190 would allow school
construction to proceed in an equitable and expeditious manner.

SPONSOR STATEMETU
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Summary of Unemployment Rates by School District
for the school year 1994-1995

Taken from the
Summary of Alaska®s Public School Districtsl
Report Cards to tie Public
School Year 1994-95
March, 1996*

School District Unemployment Rate

Adak Region Schools 1.5 %
Alaska Gateway Schools 13.3
Aleutian Region Schools 1.6
Aleutians East Borough Schools 1.9
Anchorage Schools 6.7
Annette Islands Schools 10.6
“"Bering Straits 11.2
Bristol Bay Borough 6.4
Chatham 10.3
Chugach 8.7
Copper River 8.7
Cordova City 8.7
“*Craig City 10.6
“"Delta/Greeley 13.3
Denali Borough 10.6
Dillingham City 8.4
Fairbanks North Star Borough 9.4
e""Galena City 16.4
Haines Borough 9.5
Hoonah City 10.3
""Hydaburg City 10.6
-"Tditarcd Area 16.4
Juneau City 6.7
Kake City 8.9
Kashunamiut : 11.1
Kenai Peninsula Borough 13.4
Ketchikan Gateway Borough 9.3
t/"Klawock City 10.6
«""Kodiak Island Borough 10.4
Kuspuk 8.1
Lake & Peninsula Borough 8.2
Lower Kuskokwim 8.1
Tower Yukon 11.1
Matanuska-Susitna Borough 13.3
Nonana City 16.4
Nome City 11.2
North Slope Borough 5.0
"Northwest Arctic Borough 17.8
Pelican City 10.3
Petersbhurg City 8.9
Pribilof 1.6
*NSt. Mary"s 11.1
8

Sitka Borough 5.



/ - 10.3
skagway City . 10.6

/"Southeast Island 8 4
Southwest Region 16>4
Tanana City

Unalaska City 8>7
Valdez City 8>9
Wrangell City 10.3
Yakutat City 164
Yukon Flats 16.4
Yukon/Koyukuk 8 N
Yupiit

Alyeska Central School
Mt. Edgecumbe

Unemployment data by e 1 o n ~ Current= to&1997; however,
from the Department of Labor and is c nverts this data
£ report. DOE

data for the March? 1997 publication has been requested.



Sheeff

1994 per capita incomo

us S
Alaska S
poverty level S

Valdez Cordova CA
Wrangell Petorsoerg CA
Skagway-Hoonah-Angoon CA
Dillingham CA
N SE Fairbanks CA
<\Tvlome census aroa
“""Price of Wales-Cuter KTN CA
~Yukon-Koyukuk Census Area
“'Bethel CA
i/Wade Hampton CA

Bristol Bay Bore

Ketchikan Boro

Juneau Boro

Anchorage Municipality

North Slope Boro

Haines Boro

Yakutat Boro

Sitks Boro

Aleutians West Boro

Konai P. Boro

DonaH Boro

Aleutians East Boro

Kodiak Born
i/'Fairbanks NS Boro

lako & Penin. Boro

Northwest Arctic Boro

Mat-Su Boro

22.047
23.344
7,000

$26,689
525.034
$22,455
§22.323
$18,385
$16,573
$16,517
$16,128
$15,379
$10,633

$31,950
$29,148
$27,278
$27,026
526.270
526.226
$23,937
$23,631
S23.115
523.081
522.280
$21,561
$20,715
$19,313
$18,803
$17,544
$16,715

state average

Waiver cut-off Waiver cut-off

Difference from <6>S4000 belowl @ $5000 below
Ak averago PCI

Ak average PCI

/tad- a*?-
f1/UpUr* inco”cj
4.000 S 5.000

$3,345 no waiver no waiver
$1,690 no waiver no waiver
($889) no waiver no waiver
($1,021) no waiver no waiver
($4,959) waiver no waiver
($6,771) waiver waivor
($6,827) waiver waivor
($7,216) waiver waiver
($7,965) waiver waivor
($12.711) waiver waiver
$8,606 no waiver no waivor
$5.804 no waiver no waiver
$3,934 no waiver no waiver
$3,682 no waiver no waiver
$2,926 no waiver no waivor
$2,882 no waivor no waiver
S$593 no waivor no waivor
$287 no waivor no waivor
($229) no waivor no waiver
($263) no waivor no waiver
($1,064) no waivor no waivor
($1,783) no waivor no waivor
($2,629) no waivor no waiver
(S4.031) waivor no waivor
(S4.541) waiver no waivor
($5,800) waiver waivor
($6,629) waivor waivor

Pago 1

Percentage local
match as ratio of
personal income is
above (below)
statewide
PCl:poverty level
ratio

114%
107%
96%
96%
79%
71%
71%
69%
66%
46%

137%
125%
117%
116%
113%
112"-
103U
101%
99%
99%
95%
92%
89%
83%
81%
75%
2%

f



School Districts having a per ADM of $200,000 or less and

unemployment rate of 10% or more:

Alaska Gateway Schools
Annette Islands Schools
Bering Straits

Chatham

Craig City

Delta Greeley

Galena City

Hoonah City

Hydaburg City

Iditarod Area
Kashunamiut

Klawock City

Lower Yukon

Mat-Su Borough

Nenana City

Nome City

Northwest Arctic Borough
St. Mary"s

Southeast Island
Southwest Region

Tan* 1a nity

Yakuta®™ City

Yukon flats
Yukon/Koyukuk

IT we add in the average per capita 1income we get the
following CDS) (and this 1is an approximation, since school
district boundaries don®"t have a perfect match to Census area
boundaries- see attached DOE conversion chart):

Alaska Gateway Schools SD (SE Fairbanks Census Area- CA)
Annette Islands (Prince of Wales CA)
"Bering Straits (Nome CA)

-Craig City (Prince of Wales CA)
eDelta Greeley (SE Fairbanks)

Galena City (Yukon-Koyukuk CA)
Hydaburg City (Prince of Wales CA)
-lditarod Area (Yukon-Koyukuk CA)
Kashunamiut (Wade-Hampton CA)

Klawock City (Prince of Wales CA)
Lower Yukon (Wade-Hampton CA)

Mat-Su Borough (Mat-Su CA)

Nenana City (Yukon-Koyukuk CA)

Nome City (Nome CA)

Northwest Arctic Borough (Kobuk CA)
Saint Mary"s (Wade-Hampton CA)
Southeast Island (Prince of Wales CA)
Tanana City (Yukon-Koyukuk CA)

Yukon Flats (Yukon-Koyukuk CA)

Yukon-Koyukuk SD (Yukon-Koyukuk CA)-
(Thus, you only knock out Chatham, Hoonah, & Southwest Region)
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Determination of the 1996 Average Per Caprra full Value

Determination 3L IPt."FV

Municipality

Xaeiiemak City
Citv of xkdovta
t'jfv oi satman
AJUNU*

Ursen Bay
OW Harbor
Ouimkie

Port Lkkis
AnakUrvak Pass
Atgasuk
Kaktovik
kuigvut
waimtncht
FitjJe

,\erwtru

Pelican
Whittier

r* -

Totals

For Hevenuc Shannsi 2unns»s

1996
full Value

525.483.100
>20.691.300
>14,353.200
>612.900
$4,106,400
$J.99y.500
52.667.900
56.705,500
52.439.700
$1.78#,900
$4.044.100
53.374.500
54.947.500
5 0.629.000
$16.529.900
515,566.600
$25.65a.910

5164.J02.410

POOUUIton

104
2*9
J90
34
127
316
259
264
306
22b
223
435
563
160
449
196
259

1980

Iterate Per Capita

Full Value

563.093
571.608

536.085

57.296
532,334
S12.657
$10,301
>25.400

>7.973 !

57.915
519.135
58.218
58.798
560.431
536.815
$79,421
>88.775

$32.992 .

APPLICATION OF AVERAGE PER CAPITA FLU. AND TREE VALLE

Municipality

i

AktjX
AUkaiiuk
Aiekna*ik
Allokcket
Angoon
amah

Amik

Alka

BeOl«
Brnu Mission
Chefomak
CHovafc
Cnuaomutifi
IClark's Ponrt
:.Coffman Cove
Diomede
Eck

feftr»k
Lkuok

(llia

Fort Yukon
(Umbell

1996
Population

328
633
219
178
609
595

91
106

26
261

393’

708
123
a3
241
172
285
119

I8l

284
562
63b

AP.CFT.V.

532.992
532.992
532.992
532.992
332.992
>32.992
$32,992
532.992
532.992
532.992
532.992
332.992
532.992
332.992
532.992
532.992
$32.992
532.992
532.992
532.992
532.892
532,992

ut t.
Wu w«] 14Wiw m

Estimated Full Value

510.821.524
520.584.222
57 225.347
55.672.656
520.092.403
519.630.509
53.002.313
S3.497.200
5857.804
58.611.030
812.966.034
523.358.656
54.058.072
52.177.302
57.951.181
53.674.702
59.402.549
54.386.951
53.893.109
59.360.556
516.341.736
520.983.199

—

13.11 D



Determination nt (he 1996 Average Per Capua Full Value
For Reitnue 'shannc Purpose

Golottn 163 532.992 $5 377 770
"[00dnrMy fkiv 251 5.J2.992 s-.j47.uyu
(ir.nliftij JUJ 512.992 $8,607,469
Mof>Crau 261 $32,993 $5.611.030
Hu” oi. 33 $32,992 51.114.565
Himiis tn 112.992 $7 918.186
KJlu4 Lt $32,992 57 654.249
tusjon 41 $32 992 $1,352,691
Kodik 17 $32,992 $17,087,098 |
KonJk 250 $32,992 $9,237,987
kmnkuk 131 $32,992 54.322.011
KI/piTildOf 23 $32,992 $758,826
k*rfhiuk 627 $32,992 520.666.267 1
tirmrr tUftUi; 302 $32,992 $9,963,720 j
MjflokOUK 196 $32,902 $13,065,011 j
Mjnhjil 304 $32,992 $10,029,705
Mctirath 466 $32,092 $15,374,483 ]l
Mpkonvk 200 $32,992 56.598.490
UfUXUK 341 $32,992 511.250.426 |
Nj{t**keak 420 $32,992 §$13.856.6J0
sn» itura/iok 442 $32,992 514.562.664
SiC/itmul* 190 $32,992 §G.565,499 -°
SlkoUl 109 32.992 $3,596,177
sulato 149 $32,992 $11,314,366
Sunjpifchuk 474 $32,992 $15,638,422
p.tot station 60 $32,902 $2,639,396
Platinum 39 $32,992 $1,286,706
Hon xirunarr 102 $32,992 $3,365,230
Qiuntutiy 167 $32,992 $19,706,720
Ruin 204 $32.992 $6,730,460
KumiditiUumoo 294 $32,992 $9.J69.854
S4mil One** 134 V3J2.992 $6,070,611
Vunt MICHarl 191 <32.902 $11,330,351
lamt Pant 739 $32,992 $24,361,422
vatoonti 613 532.902 $20,290 358
vimmon Ha* $12,992 $14 041,792
Mw-nuh 139 $32,092 $4.365.951 |
Shikttwld. 231 $32,992 $7,621,236
sh<Moo Point 1/0 *32.992 $5,608,717
Shulwurrl S27 $32,003 §17.71fc947
SUftftmi 307 $42,992 $16,727,173
ITritcr 27% 132.902 $9,171,902
Irn-ik** spnr-t 114 $32,992 $3,761,140 1
T.torru flay §45 $32,992 121.380.111 j
Tokinok Ray 488 $32,992 110.100.J1* }
LtuUafckr** 798 $32,992 $26,327,977 |
Locxt tuiQuir 197 $32,992 $f.499,311
WsIm 163 $.12,992 $5,443,755
wttna Mountain 212 112.992 e x04.400
rut?7
OIMMM
«e<m MO

N>1 H»<M) [J't M



Expanded Nol In tho

»990 Census Civilian  Civilian  Civilian Civilian Civilian Labor
Labor Force by labor Lahor Labor Labor Labor Forco
Census Designated Place Porco Porco Porco Force Porco Last
Alaska Native Village Statistical Aren Total  Employed Unemployed Unom£|oymon Total Woikod
ale 1905-90
AlKfcjl 268.1%* 245.171 21507 00% 330.133 0L>67
Afj;r. A< NIXI Mnn.ik.itri 20,304 2.1.030 4.405 150% soon 10.589
fkwiAUVT.Ai 240,062 221540 19,122 7% 291.240 50,578
Ahan Fn*I (Vxmigli 1,457 1,412 20 14% 1,022 370
Aini.ni NV S2D 527 2 0 4% 568 39
|will ten urn 0 00% too 0
*Ifliynry or. 05 0 nir. 109 14
I ”;J .m COP . 24 24 0 01% 41 i
K« Inwot ‘M 120 5 15% 461 119
M- ]In lt|fXX|COP* 14 14 0 00% 59 46
< in Jpowiicify * 451 430 13 21% 5H7 138
U.xii iii.x of Adwrti.im Full riMMiri ludifliiM 0 5 0 0 0% 5 0
At.niuvn V/osi Ciwr.m Aim 4,001 3.070 133 33% 4.400 477
Allk r.1choll COP arm 11/ 51 51% 1141 173
*\n.fi.IMCf)P 20 20 0 00% 20 0
At i* n 35 0 20 5% V) W
M 11try is 20 9 25 % 41 9
fAkoKUCOP * 14 14 0 00% 24 t0
N Cvii ity * 1 40 7 14.0% 05 10
P. nArn‘g 170 110 40 ro n% 473 101
*Jjr. m Piwl . r5 0 0 0% 66 0
10l rily « p.vm 2.40? 20 10% 21.62 164
VeptwiPoil 1-4 124 0 111% - 0
I1. i. w<W ol Aknkxr. Will smwrt "Jtlkiion is \b I M. 46 0
Ala ke [>< [llriMfl iiow.i lit 24? 047% 7if% 111.H20 22.157
1IkAil * [*M 105 7 "% ID fi)
li Aiai 4.7271 4.109 610 111% 6.969 2112
Maikinmn vifiiiivi Wi 425 02 0n. 7Al 277
Ak it rity * 2W 215 21 I, 201 6l
1 bwxokmy * v, 1? | or.% 61 19
| h.A.MHivACOP* il 24 9 27 I*i 61 78
| «x<V<tyn COP * 7 m 1 116% 76 4
1- M*KIK*VJfH( oA k> 72 17+% IP7 49
M..iivwrnj’e It i? 2 14 1b A% n
ej. 4/«ib<COP * I 27 4 12"% </ 70
...y C|»P- P, If 4 26 Il 16
11 KVu ></ AT *S 12 2 % in D
t>||U|]>|||IA|k L-ywoiri bfumi 14 14 0 I1H% 4x 28
- ojiyimu* ’l U | nir. n n

Mi mi| Litmi [t K AIMIy T,

Expandnr]
Civilian
tnbor

Expanded
Civilian
Labor
Porco

Unenwpbyed UnonHﬂoymon

84,751
15,051
69.700
IH)
4

11

15 *

fOO



1990 Census

| nhor Forco by

Census Designated Place

Alaska Native Village Stnlislicnl Area

| Kirknkwiftl (IKMtn "lit1.110.1
AlliiI>ihilly * (M r'/ilvitill
Akiik iily *

Aim iiilliMk ii]ly « (liwirlivo)
Molltol illy

['[u"loiitilk n t

iR dty *

sifxnliiow | H/iy lily *
K.IM|[l|[K [ily * (tan live)
hilnmk cop *
Ki>m(i(],irink CDP *
Kwoltlkik lily *
Kwi.rniiHhik ro r *

M’ Vinyi* city *
rj.»;city

ri.ij«.iski.ik nly «

UonloV rity (]i]) *(NUdrvP)

fli.ii il»li link nly *
iKi.itvitbiCIH"
IT 'miiiioty *
Lif.nli.tipk Iy *
Il MM* ILly nly *
fn*tikvilloly
Imilllink ik C[)P *

l.unlink nly « (iim ilivo)

Hi -smemnf] & | on"f KiiQdikiMIi ronvii Miltiinl

X. I I HIy [I>mimm]|li
k*«i Viii n.ilCOP *
'l.Iknok COP ’

v oiiiiii ikiH*<:i)p*

cI>tn.I*i-lo« « (1ik 1idp iy riiivr. mili.imm

impim ('imlml'.Am.i
Al U liyk i ily *

e |hi . l'.mi'li Ily'

. tilli ity *
*»YsA <ify *

*Jl»'k CIW *
Lil4nC]i LttF "
‘kv!Hny tfu I(ily *
LLIMI mijy *

| -HiIHK I'PP *

irk.i firpl *il [ olmr. Research A Analysis

Civilian
Labor
Forco

Employed Unemployed Unemployment |

Civilian Civilian Civilian
Labor Labor Lnbor
Forco Foico Forco
Total

0 0 0
4.70 3.014 536
Iro 131 .ﬁ
V) 03
) HI 6] yA]
?.100 1 197
6 f
71 54 17
05 03 ?
135 47
70 HP 9
07
W ",
70 09 7
éﬁ 45 9
?
i) i h
54 40 14
5? 14
114 ﬁﬁ
] || :é
75 73
135 177 B
137 in? 3H
70 7 ?
70 73 5
w3
[} 0
5 Mil 3A
743 279 ﬁa
754 741
M 3
0 i B
1.390 1.243 147
Vi | i
/4 e 5
noi Hi no
74 n
v 2 A
mi n rl
/a CA 14
no Inn HI
n Il 3
H n n

oor. !
27% 1
7.1
inor>

253% 1

0%
7%
239%
3 1%
34 1%
129%
103%
1 B%
92%
1B 7%
3331;
22.T%
9%
Q0
1

50°. 1
25 5XI
251

|
i §
0% 1

00
ooxl
5B%]|
39% 1
77 5%]|
o0o%|

iV
143V
in Vi,
el
i 91?’/
I IX
if

il
250X
OCr.

Expanded Not inthe Expanded

Civilian
Lnbor
Force

Total

Rale

m
0,105
715
170
12
2.041
138
125
13
204
125
139
707
10
07

)

a1
n7
wil
19
40
209

th

137

7

Lalior
Foroo:
Inst
Worked
1905-90
in
1.9%6
95
45
3
653
71
%)
40
49
55

a
©

S=98 uBgs NBBRERE N s sNeh

( Jin
e *Xir
00}

Uni  ployed

in

- NG
SREB BN AP LR ABENES N BB

Expnndod
Civilian
Labor
Force
aemploymonl
Rale
in
40 4*.
40 5%
47 5%
44 3%;
29 0%
55 1%
56 0%
447",
509%
512%
51
56 5%
500%
483V
40 7+,
409*.
47 4-
56 1V
40Hv
42 1%
42 5%
52 0%
46 0~
309V
40 7.
na4z
If. %
31 7%

259
n3v

fﬁé%



Liibrr Porcc by
Census Designated PInco
Alaska Native Villago Strtistionl Aron

|-kuk e
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I .mli,ink*; Nmllt Stai cmrito Riiltatpa
i'nHiK-COP

I Mti COP

I .uili.ink« city

roxcop

limivinp Lako CDP

M.H.«!Pr:irok cop

fnilli rily

11.1'Lin1 V.iniiyCOP

‘liMia COP

I VAI niVPIRCOP

M-iiniinli'f nl FnlitvillkR Nm Il Sl/u CiNmiM MIIMIOn

limn*". |iittitin|li
i mni‘iifyil 1 tlo COP
I ' (ily
i ImH>m» *
luiii.i.oc
M e -piil.i | .ilp COP
Mi‘dL'timIm nl I1;iiii»". i <.r.ir, iuili.iin.1

eini* in i hiber|li
I'T M1l Tify

em i Pmtlimiitn nomiqli
mrd <m |, ol IMILAF*. filrii li]i;i
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®i.",ti PiwilCOP
Illrm i OP

Int, ftitA CIIP
eii"UiiCvpcr >
eeelI'V V.IIPyCOP
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“4n|lr. mi (vml
111mi IH*
eii. 10 lty ( H1*

oi t.i Hrplol I'nlh:r. noip.aich K An.alysr.

Labor
Forco

Fmployotl Unemployed Uncmployriiorit

.nbor Labor
Forco Foloo
0
) 0
31.37!! 3.569
806 170
non 120
0 0
«p.7.3 3.440
6,6/11 460
it 10
11.175 1.496
105 23
r. 0
7115 71
1111 6/
1/ 7
136 23
771 26
12.080 1,304
1.011 8/
0 /
01/ 3/
t?1 5
10 0
in 3
im 41
IL,H? -
ii. 7&7
17.ril }%
p. im , g
Ton 57
WA |
I <1
mi n
0 0
(| I
VO ih
IT, fo)
Al
|.||v\lt M
I ’|>!)
v [}

gO]
nr. |
1

I
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tr. “
[
¥
i x
i £.%
I re-
in'-.1
0/[

78’
innir
Sr.
n |
nin
re=1
It; nr.

13

A

nir

| nhor
Forco
lolal

0
0

41,111
1,75
1,7

0

41.836

?2,r,m
mu
Is.005
106G
in
2
mu
"M
1

r
.0,07%a

1'170
Pl
878
ire
V?
m
407
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io.r.it.

%,nni
i/1

wui/
i
M
17
85?

i
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0 ] 0D 7
0 0 no?
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340 460 AT
0 On;.
7814 11761 76 1\
1.640 7, IP- 77 6~.
71 3 Pt 7.
3,014 4,680 24 1P.
20 61 3B7~
13 13 68 P.
o idl .J0"P.
140 T? %1~
40 47 71
3B 61 0z
69 86 0NV,
7635 1,030 2t 6*.
761 118 252*%.
17 74 W~
144 i 7i 1.
-t 6 4 1P.
) 6 7P
in 18,
H7 177 77
1.471 3,7C1 HP.
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0 9 no
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195-0 Census

Lnbor Forco. by

Consus Designated Placo,

Alas'.n Native Village Statistical Aren

Melton ink city
«" tlllotkky CO P
kniUol COP
hnail nly
MiMinn Pnsn COP
Ntkinkl CO P
NikoUnvsk COP
Ntnfcltr COP e
PiliiwonnCO P
Otikjowny CD P
S.ilnmnlol COP e
Soktovin city
5"iilcMim i lly
sifilitNi COP
IVIKink COP*
ItnnwikKIm ol Kon.ii Cook Intel census wiltmmi
Jto".vnirl ronnnn snti.unn
flnnv.ilok (Fmjhr.ti Ony COP) *
Poll iitnlmin COP *
Rmilnly
H>-tnnimlor ol Sownnl cooms Rirtmton
"tiMItf Ctook Group *

Kot. iKii.m Onlowny Omongli
Kf Initsily
5 itmail rity
IMnnimk iol KoClnkmi ronsui sulmion

limt-ik Is 101t nof(lif|[ll
Kixk.ik H.mVINWE*JiNmitmio.i
AkiK’ik nly *

( Imim.iKciw*

Kmk.tk rit>
Stups in (toil
Im>00 Pnynly *
ITHIMILL iy *
I Hey *
Pinll mhojily ¢
Wnmnir. flay f DP
elout tim Im «it Ki«n it, I*.Liim|r'ltfolin M”0|P|
i e»! ik r;t;iicHi(oioon*iilM»on
K.rl, K o:ionemii ik
««]>s 1limiil

[ 1 dimipivmr.iin fiinfichy

Miska lliipt nt 1 ilkh. Itosemcfi K Analysis

t JmLh @il o apuki- L Ap.n looir
Civilian | abor Civilian Civllinn
Lnbor Forco: Lnbor Lahor
Force Last forro Foico

1ctil Worked  Unemployed Unemeonment
1905-90 ale
17 10 47 71 %
ir.s 3li II' 1.,
715 05 no 31 Py
3.933 819 1195 30 4%
31 0 I 75 8%
1,679 340 670 i7ir.
147 81 61 "o
[iiv, 89 116 w8 2%
59 0 gl 00,
1.799 770 79 77
694 373 20 K)S".
171 63 76 ..
7.096 317 rn 719’
1.775 528 1,68 20 9%,
72 19 in 617*,
4.176 894 1181 283"
7.810 791 1917 376t
« 3 68 f6P.
tlgl 30 £ [-99%,
1,057 r.0i 719 1« 7%,
TRH 17 pm 26 1%,
312 HI 17 R
9.797 1111 1I'M 71 »
5317 817 1TiP 2.« .
710 45 87 || 4%
3.775 41 W» 1* 1+
77116 1,761 1 n7 296",
7.018 i.trt 1481 76 «
61 71 11 tt .
60 It 1 I<«V.
44 [l 1 [l n
4.714 666 » P 177
63 0 0n*,
107 47 66 61 fos
IK% 61 M 67 /*-
1 19 67 %' ¥
175 76 in 17 1*
36 76 - 7.6
7 not 310 IM 16 8*,
H.7 till 101 6
4i7 MW CM
i I 0 Il ft
17 477 Vit
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1990 Census

Lnbor Force_ by

Census Designated Place

Alaska Native Village Statistical Aron

CI.iﬂnik CitY’ *
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<iuildik Iiiko CDP
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Civilian
Labor
Forco

Total

f.fl

17.772
/154
1.051
27

nr.
27.1
117
340
1,024
1,005
25

»1

140
100
1.010
Ml
10,024

3.212

H1
1P1

Al

A

17 11

Civilian
Labor
Forpo

Civilian
Lnbor
Forco

Civilian
Labor
Forco

Employed UnemployedUnemploymnnt

no

20
20

22
13
3l
34
52
39
15
19
17
17
32

ir

15,714
r.57
«144

2/
r.i
231
no
274

MM
25

77
131
7f.

t 7in
X1
M |

2.71X1
44

41

51
°19

M

52
1.511

N
© W O W o o0 o0 W ;N W

N - ©N O w o

2,050
1/
10*1

21
42
29
74
PIft
101

Ifi
15
11
211

1,090

532

24

30
20

11
190

Rato
4 2%
20int
152%
24 1%
00%
0 0%
0 0%
I 7%
20 9%
55%
42 0%
Iin
13 0%
0 W%
10 5%
22 0%
HI 2%
05 7%

11 0%
13'1%
10 4%
(10%
20 7%
15.1%
24 0%
21 3%
13 1%
ir, /e:,
0 0%
1/2%
10 1%
*101%
11 1%
0 0%
10 3%
00 %

10 5%
35 «%.
CMI%
V. 1%
10 O'.
15 .1%
37 3%
1110 -

| xpandod
Civilian
Labor
rorcn
loffil

tos
35
75
ne
11
11
24
90
07
05
110
21
56
32
32
59
10

22.002
*157
1,315
27

391
119
505
1.415
1UK.
51
115
151
155
2299
122
13.465

11IH
117

Id
117
207
H.<
117

No' In Ibo

Lnbor
Forco:
last
Woikod
1905-90

37
25
4.1
49
5
I
11
51
24
30
42
C
34
15
13
to
H
IM

5,110

211
252

1,105

Expnmicil
Civilian
Lnboi
Forco

Expanded
Civilian

Labor
Toice

Unemployed Unemployment

40
2/
111
50

11
I
51
31
1.1
71
li
17
15
15
27
1?

7.ion
«110
11

159
51
211
519
702
in
59
I
79
595

10 1

17m
41
11
in
151
11
16

Lyex»

Rate

37 (Pi
77 1%
51

67 4%
30 5%
3+1%
46 « \
50 0%
49 I>.
30 0%
61 6%
211 0%
CO 1%
45 «1%
46 9%
45 0%
40 0%
56 7%

31 3%
3?7 1%
2« 2%
inr.
31 * s
40 9-.
16 7%
45 | o-
9/» V.
19 7*
5fi i m
111

in o’
51 O".
25 9 .
26."

O IP.

11
1
17 0
61 »%
f-M
s B



1990 Census

l.abor Force by

Census Designated Place

Alaska Native Village Statistical Area

I'mi Clninnco COP
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NORTHWEST ARCTIC B OROUGH
P.0. BOX 110
KOTZEBUE. AK 99752
(907) 442-2500 / FAX 442-2930

April 2. 1997

Representative Reggie Joule _
Alaska State House of Representatives
State Capitol (Mail Stog 100)
Juneau. AK 99811-118

Dear Representative Joule:

On hehalf of the Northwest Arctic Borough, and the eleven communities within our
boundaries, we fully support HB 190 which was introduced for consideration and

passage during this session.

We are on record that a prior existing match requirement for school constriction
makes our financial and operational requirements a losing battle for too few dollars
to meet ihe demands of needed new schools. In our close working relationship with
the local school district, we find it nearly impossible to contribute to the capital
BrOJeCtS]USt to meet the arcane matching requirements for which there is no tax

ase to provide for new construction.

We arc struggling injust meeting the local match of the school districts annual
operating budget, let alone trying to fund replacement of school facilities. Wc arc
cpgmzant of specific instances of the school districts predicament when it cited the
difficulties in Selawik and Buckland who needed these improvements without
imposing on our limited access to other funds.

alak.
SUPPORT
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Letter to Joule
Page 2
April 2. 1997

We salute the effort toward supporting decision-making trom objective data
embodied in HB 190, and we hope to work with others in the future to put together

such criteria.

Respectfully submitted,

cc. Randy Swenson, Superintendent, NABSD



