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' C S  F O R  H O U S E  B I L L  N O .  I69(HES)

IN T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A

I
T W E N T I E T H  L E G I S L A T U R E  • S E C O N D  S E S S I O N

BY THE HOUSE HEALTH. EDUCATION AND SOCLXL SERVICES COMMITTEE

Offered:
Referred:

Sponsor:*!: HOUSE RULES COM M ITTEE BY REQUEST OF THE GOVERNOR
A  B I L L

F O R  A N  A C T  E N T I T L E D

" A n  Act creating a welfare-lo-work tax ciedit under the Alaska Net Income Tax

Act; relating to the federal wo r k  opportunity tax credit and the federal welfare-

to-work tax credit; and providing for an effective date."

B E  IT E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

• Section 1. A S  23.20.030 is amended by adding a new subsection to read:

(d) The department shall prescribe standards for the director to administer and

implement the certifications required by the director for the tax credit under

A S  43.20046.

* Sec. 2. A S  43.20.036 is amended by adding a new subsection to read:

(k) For purposes of calculating the income tax payable under this chapter, the 

taxpayer m a y  not apply as a credit against tax liability

(1) the work opportunity tax credit allowed as to federal taxes undc< 

26 U.S.C. 51: or

(2) the welfarc-to-work credit allowed as to federal taxes under 26

-I- CSIIB I69(HES)
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U.S.C. 5 1 A.

* Sec. 3. A S  43.20 is amended by adding a new section to article I to read:

Sec. 43.20.046. Alaska welfare-lo-work lax credit, (a) A  taxpayer is 

eligible for a tax credit as provided in this section.

(b) A  taxpayer may apply as a credit against the tax imposed by this chapter 

15 percent of wages paid in any tax year beginning after December al, 1997, but 

before January I. 2001. to an employee w h o  qualifies under (d) of this section. Except 

as provided in (c) of this section, the credit m a y  not exceed SI.000 for each qualified 

employee.

(c) After claiming the credit allowed in (b) of this section, a taxpayer m a y  

claim additional credit of 15 percent of wages paid in a tax year beginning after 

December 31. 1997. but before January I. 2001, to an employee w h o  qualifies under 

(d) of this section if the commissioner of health and social services or the 

commissioner’s designee certifies that the taxpayer provided on-the-job training to that 

employee and the training met standards for work activities under A S  47.27. The 

additional credit under this subsection m a y  not exceed $500 for each qualified 

employee.

id) A n  employee qualifies for purposes of the tax credit under this section if 

the director of employment security appointed under A S  23.20.030(a) certifies that

(1) the employee meets the criteria for

(A) the fedctal work opportunity tax credit under 26 U.S.C. 51. 

as in effect on January I. 1998: or

(B) the fcdetal wclfare-to-work credit under 26 U.S.C. 5 1 A. as 

in effect on January I. I99fc: and

(2) cither

(A) some or all of the activities that qualified the employee to 

meet the criteria described in (I) of this subsection occurred in this state: or

(B) at the time of hire, the employee or the employee’s 

immediate family is receiving or is eligible for assistance under A S  47.

<c) A  taxpayer may claim the credit under this section if the taxpayer employs 

the qualified employee for a total of 180 days or 400 hours after December 31. 1997,

0 * G H 0 0 8 2 \ B
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regardless of whether

(1) the federal credits in 26 U.S.C. 51 or 26 U.S.C. 51A  arc no longer

in effect: or

(2) the employee has intervening layoffs and rehires by the employer 

during the time that total work hours or days are being accumulated.

(0 A n  employer m a y  not claim a credit more than once under (b) and (c) of

this section for the same employee.

(g) A  taxpayer m a y  not claim the tax credit allowed under this section if the 

taxpayer is in arrears in the payment of contributions under A S  23.20 or a tax under 

this title. For purposes of this subsection, a taxpayer is not in arrears if the

contribution or tax liability is under administrative or judicial appeal.

(h) A n  unused tax credit available under (b) or (c) of this section m a y  be 

carried forward to the following two tax years.

* See. 4. A S  23.20.030(d) and A S  43.20.046 are repealed.

* Sec. 5. Sections I - 3 of this Act are retroactive to January 1, 1998.

* Sec. 6. Sections I - 3 and 5 of this Act take effect immediately under A S  01.10.070(c).

* Sec. 7. Section 4 of this Act takes effect December 1. 2003.

New Text Undei L in e J IVKIXTXD TKXT BMCXSTKOI
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A M E N D M E N T

T o  C S  H B  169 (HES) (0-GH0082\E)

Page 2. lines 13-14,

Delete “director of employment security appointed under A S  23.20.030(a)"

Insert “commissioner of the Department of Health and Social Services or the 

commissioner’s designee”



L E G A L  S E R V I C E S

(907) 465-3867 or 465-2450 
FAX (907) 465-2029 
Mail Stop 3101

DIVISION O F  L E G A L  A N D  R E S E A R C H  S E R V I C E S  

LEGISLATIVE A F F AIRS A G E N C Y  

S T A T F  O F  A L A S K A
130 Seward Street, Suito 409 
Juneau, Alaska 99801-2105

M E M O R A N D U M March 2. 199S

S U B J E C T : C S H B  169(HES)(Draft version "E")

T O : Representative Con Bundc, Chair

House Health, Education, and Social Services Committee

Attn: Lynne Smith

F R O M : Rick Glover -

Legislative Counsel

Enclosed is the H E S  C S  you requested for H B  169. The C S  incorporates the amendments 

you sent over However, this is the first occasion we've had to review this bill, which was 

drafted by the Department of Law, so I have the following questions:

(1)1 have substituted " A S  47.27" for the session law reference on page 2, line 14. 

If that citation is incorrect, could you suggest another statutory citation? W e  try to avoid 

session law references in statutes.

(2) I have changed the bill title to meet the constitution's requirement that it be 

descriptive of the bill's contents. I do not think the original bill title was sufficient to 

describe sec. 2 of the bill, which relates to two federal tax credits.

(3) I also recommend a change in the name of Alaska tax credit in sec. 3. The 

targeted groups that qualify for the federal work opportunity tax credit under 26 U.S.C. 51 

arc not all welfare recipients. I have enclosed the relevant description from federal law.

(4) I notice that A S  43.20.046(h), enacted by see. 3 of the bill, provides for a two- 

year carry -over of unused credits. Is it your intent that the cany-ovcr period extend beyond 

tin December 2003 repealer date, or is the ability to carry-over extinguished on that date, 

too? I recommend clarification one w a y  or the other. Which do you want?

(5) If the bill passes without the two-thirds majority to preserve the effective date in 

sec. 7, the bill will simultaneously enact and repeal A S  23.20.030(d) and 43.20.046. I 

recommend deleting sec. 7. modifying sec. 4 to include the December I, 2003 dale, and 

modifying sec. 6 to ma k e  the Act effective immediately.

R A G  glc pi

98-l24.glc

Enclosure
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C S  F O R  H O U S E  B I L L  N O .  169(HES)

IN T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A

T W E N T I E T H  L E G I S L A T U R E  - S E C O N D  S E S S I O N

BY THE HOUSE HEALTH. EDUCATION AND SOCIAL SERVICES COM M ITTEE

Offered:
Referred:

Spnnsor(s): HOUSE RULES COMM ITTEE BY REQUEST OF THE GOVERNOR

A  B I L L

F O R  A N  A C T  E N T I T L E D

" A n  Act creating a welfare-to-work tax credit under the Alaska Net Income T a x

Act; relating to the federal work opportunity tax credit and the federal welfare-

to-work tax credit; and providing for an effective date."

B E  IT E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

• Section 1. A S  23.20.030 is amended ay adding a new subsection to read:

(d) The department shall prescribe standards for the director to administer and 

implement the certifications required by the director for the tax credit under 

A S  43.20.046.

• Sec. 2. A S  43.20.036 is amended by adding a new subsection to read:

(k) For purposes of calculating the income tax payable under this chapter, the 

taxpayer m a y  not apply as a credit against tax liability

(1) the work opportunity tax credit allowed as to federal taxes under 

26 U.S.C. 51; or

(2) the welfare-to-work credit allowed as to federal taxes under 26

CSIIB 1694 HKS)
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U.S.C. 51 A.

* Sec. 3. A S  43.20 is amended by adding a new section to article 1 to read:

Sec. 43.20.046. Alaska welfare-to-work tax credit, (a) A  taxpayer is 

eligible for a tax credit as provided in this section.

(b) A  taxpayer m a y  apply as a credu against the tax imposed by this chapter 

15 percent of wages paid in any tax year beginning after December 31, 1997, but 

before January 1, 2001, to an employee w h o  qualifies under (d) of this section. Except 

as provided in (c) of this section, the credit m a y  not exceed $1,000 for each qualified 

employee.

(c) After claiming the credit allowed in (b) of this section, a taxpayer m a y  

claim additional credit of 15 percent of wages paid in a tax year beginning after 

December 31, 1997, but before January 1, 2001, to an employee w h o  qualifies under

(d) of this section if the director of employment security appointed under 

A S  23.20.030(a) certifies that the taxpayer provided on-the-job training to that 

employee and the training met standards for work activities under A S  47.27. The 

additional credit under this subsection m a y  not exceed $500 for each qualified 

employee.

(d) A n  employee qualifies for purposes of the tax credit under this section if 

the director of employment security appointed under A S  23.20.030(a) certifies that

(1) the employee meets the criteria for

(A) the federal work opportunity tax credit under 26 U.S.C. 5 1. 

as in effect on January I. 1998; or

(B) the federal welfare-lo-work credit under 26 U.S.C. 51 A. as 

in effect on January I. 1998; and

(2) cither

(A) some or all of the activities that qualified the employee to 

meet the criteria described in (I) o! this subsection occurred in this state; or

(B) at the time o:' hire, the employee or the employee’s 

immediate family is receiving or is eligible for assistance under A S  47.

(c) A  taxpayer m a y  claim the crcdr under this section if the taxpayer employs 

the qualified employee for a total of 180 days or 400 hours after December 31, 1997.

WORK DRAFT WORK DRAFT 0-GH0082\E

I69(I!ES) -2-
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1 regardless of whether

2 (1) the federal credits in 26 U.S.C. 51 or 26 U.S.C. 51A  arc no longer

3 in effect; or

4 (2) the employee has intervening layoffs and rehires by the employer

5 during the time that total work hours or days arc being accumulated.

6 (0 A n  employer m a y  not claim a credit more than once under (b) and (c) of

7 this section for the same employee.

8 (g) A  taxpayer m a y  not claim the tax credit allowed under this section if the

9 taxpayer is in arrears in the payment of contributions under A S  23.20 or a tax under

10 this title. For purposes of this subsection, a taxpayer is not in arrears if the

11 contribution or tax liability is under administrative or judicial appeal.

12 (h) A n  unused tax credit available under (b) or (c) of this section m a y  be

13 carried forward to the following two tax years.

14 * Sec. 4. A S  23.20.030(d) and A S  43.20.046 are repealed.

15 * Sec. 5. Sections 1 - 3 of this Act arc retroactive to January I. 1998.

16 * Sec. 6. Sections I - 3 and c of this Act take effect immediately under A S  01.10.070(c).

17 * Sec. 7. Section 4 of this Act takes effect December I, 2003.
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T o n y  K n o w l e s  
GOVERNOR

i PO. Bo« 110001 
Jun«au. Alaska 048110001 

(007) 4053500 
F«» (007) ̂ 85'3S32

h f &  f t e l

S t a t e  o f  A l a s k a

OFFICE OF THE GOVERNOR
J u n e a u

M a r c h  4, 1997

T h e  Honorable Gail Phillips 

Speaker of the H o use 

Alaska State Legislature 

State Capitol

82

Last year I signed into law a bill c o m m o n l y  referred to as welfare reform, but I called it a 

bill to put Alaskans to work. T o d a y  I a m  sending to the Legislature part t w o  of that effort 

to take people off the welfare rolls and put them on the payrolls. Wi t h  this bill I a m  

launching m y  Alaska Business Investment Incentive Plan which will include several 

measures to be presented over the next two weeks.

This bill establishes the Alaska welfare to w o r k  program which offers a tax credit to 

corporations that hire people w h o  receive public assistance. T h e  tax credit will provide 

an incentive to corporations to hire public aid recipients which will assist in the state’s 

effort to m o v e  people off of welfare

This n e w  program w o u l d  offer an employer a tax credit of 15 percent of an e m p l o y e e’s 

eligible wages, capped at $1,000 per employee. Additional ciedit of u p  to S 5 0 0  m a y  be 

earned if the employer provides training that qualifies as a “wor k  activity” under last 

year’s reform bill. T o  c o mpare that with our current costs under welfare, the average 

public assistance pa y m e n t  is S778 per month, or S4,668 over six montlis-far exceeding 

the SI.000 to S 1,500 tax credit proposed in this legislation.

In order for an employer to c a m  the credit, the employee must remain in tiic job for 180 

days or 4 0 0  hours. T h e  e m p l o y m e n t  docs not, however, have to be uninterrupted or 

within a year of initial hire. This ensures that employers w h o  experience a need for a 

temporary' layoff, or w o r k  in seasonal industries, arc eligible for the tax credit.

T R A N S M I T T A L  L E T T E R



n  l) i ui

T h e  Alaska Welfare to W o r k  program minors the federal w o r k  opportunity tax credit 

program and should operate seamlessly with that national effort so the Department of 

Labor can easily administer both programs and avoid confusion for employers. Unlike 

the federal program, though, the Alaska credit w o u l d  only apply to the hiring of people in 

Alaska. Because that’s the whole point of this program-hiring Alaskans-this bill also 

eliminates a cunent provision in state law that allows out-of-state corporations to take a 

credit on their Alaska income tax for hiring s o m e o n e  on public assistance in Los Angeles, 

or Detroit, or anywhere in the other 49 states. That federal credit is actually relatively 

small c o m p a r e d  to the credit in this proposal. Corporations hiring Alaskans stand to gain 

m u c h  m o r e  under the Welfare to W o r k  plan than they would lose in applying the federal 

credit to .Alaska corporate income tax.

Jobs are the answer to reducing our welfare rolls. T o  the extent this n e w  program can 

encourage the private sector to help people w o r k  their w a y  off public assistance, w e  are 

all better served. Let’s continue the wo r k  w e  began last year b y  passing this bill and 

getting Alaskans to work.

The H onorable Gail Phillips
M arch  4 , 1997
Page 2

Sincerely,



W E L F A R E  T O  W O R K  T A X  C R E D IT

T a x  credit against corporate income tax at 1 5 %  of wages and capped at $1,000 per 

employee with an additional $5 0 0  available for training the employee.

• Eligibility:
- E m p l o y e e  must be on the job for 180 days or 400 hours, although not 

necessarily uninterrupted employment or within one year (to a c c o m m o d a t e  

seasonal e mployment and temporary layoffs).

- E m p l o y e e  must have been on public assistance for at least 9 months or fit one 

of the other requirements listed below. (Note: this is due to effort to mirror 

federal program.)

• Mirrors federal “w o r k  opportunity tax credit” program to enable one application 

process -  keeping it simple for employers and the state. That means maintaining 

the s a m e  list of eligible people beyond public assistance recipients which include:

- Disabled persons receiving vocational rehabilitation

- Veterans on public assistance (for 3 mos. instead of 9 mos.)

- Ex-felons in low income families

Replaces the federal w o r k  opportunity tax credit (formerly k n o w n  as targeted jobs 

credit) with the Alaska-specific tax credit.

- In-state corporations will stand to benefit m u c h  more with state credit 

c o m p a r e d  to what they would lose in federal credit applied to state taxes.

- Emp l o y e r  would still be able to take the federal tax credit on federal tax 

return.

- Emphasis is to hire Alaskans and not give companies that pay taxes in Alaska 

a break for hiring s o m e o n e  in an out-of-state location.

T a k e s  effect January 1, 1997 and sunsets D e c e m b e r  31.1999 -  applying to 1997, 

1998 and 1999 tax years with a two-year cany-forward.

E s t i m a t e d  A n n u a l  F i s c a l  I m p a c t :

8 8 0  employees @  $1,500 credit each: Total credit =  $1,320,000*

* R e v e n u e  loss w o uld be offset by $262,533 the state would no longer offer 

under federal credit. (See attachment)

Lead Agency: DHSS

W E L F A R E  T O  W O R K  T A X  C R E D I T  F A C T  S H E E T



W o r k  Opportunity Tax Credit ( W O T C )  Fact S h e e t  

W h a t  is the W O T C  P r o g r a m ?

The W O T C  prvgram Is a tax cradt program offend to employers a, an inamtfv. to hir* poop* of seven twvet 
groupo who face significant barton to employment The W O T C  program was created by the Smell Business Job 
Protection Act (Putic Law 104-188) end authorizes the program for one year storting October 1, 10be.

W h o  d o e s  W O T C  H e l p ?

W O  T C  helps both the employer and targeted job seekers. Tho employer a eve* ao the tax crecfif helps defray payroll 
expenses. A  job seeker who qualifies for one of the seven targeted groups gains an advantage in the job market

H o w  M u c h  is tho T a x  Credit?

Employers can receive a tax credit of 3514 of first tc,ooo. In'quoSfied 1st-year wages’ for a maximum credit d
J *2.100.

For S u m m e r  Youth oorftiDants. »h* hoc credit i« 3tv, of firat eo.ooo. in 'quatiled isx year wages* paid dunng the 
9<Way working period of May 1 * Sept 15 A N D  w h o s o prtndprl place of abode is within an empowerment zone or 
antennae community. Maximum credit ic 81.0S0.

W h a t  are Qualified W a g e s ?

Wages considered as qualified fcr a tax credit are the first year wages paid or incurred to target grcup Individuals 
who teem wortc for the employer after September 30.1956 and before October 1.1507 (May 1 • Sect 15.1997 tor 
summer youth). Wages o a n n o t  be taken into account for any individual unlesa that Individual Is omptoyeo a: least 
180 day* (20 days for Summer Youth), or has completed 400 hours (120 hn for Summer Ycuth) of wort

W h o  are the Targeted G r o u p s ?

c. A F D C  Recipient - a member of a kmify trust has received assistance from AJd to Famifes with Dependent 
Children (AFDC) or a successor program for at least a 5-m.orrth period within the led 18 momhe.

b. Food Stamp Recipient • a member cf a family that has received food stamps W  the lest 6 menthe, C R  receded 
food stamps for at least 3 of the lad S months, BUT is no longer eligible to rcoervu mem. AND. 
is it least 18 but not age 25 on tha hiring data.

e. V r a n  - a veteran and member of a famJy that received:

• Assistance from A F D C  or successor program for at least a 5-morrth penod within the last 21 months, O R
• Food stamps for at feast a 3-momh penod within the last 15 monlin.

d. Vocational RohabHJtation Recipient • IndNdual with ifcsaDlly and has rvcetveo or Is recefring vocsicnal
rehabilitation from a rehabitation agency approved by the state or the Department of Veterans A-fars.

e. Ex-/alon - a person convicted of a felony A N D  within m e  past year was either convictod or releasee from pnecn 
A N D  during the last O mondi* wae a member of • Icw-mcome fwrily. (Income must Dc 70S or less of Lower 

living Standard Income Level (LLStl)).

f. High RISK Youth • a person age 18 through 24 and has principal abode in an empowerment or enterprise zone. 
(Alaska hat N O  dodgnated empowerment or «Mi«rrprtse zones).

g. S u m m e r  Youth • o person ago 1* b*»l not 18 on N/ir>g date end r.ea pnnopal abode In an empowerment or
enterprise zone. (Alaska has N O  doaigneted empowerment or enterprise ZPritdL



1. Carefully interview prospective employees to determine W O T C  eligibility bofore making any 
offers to hire,

2. Collect sufficient documentation to demonstrate the job applicant's W O T C  eligibility,

a. Client service providers, such as Public Assistance, will provide job applicants with E T A  

F o r m  9062, "Conditional Certification" identifying them as a m e m b e r  of a W O T C  target 
group. Job applicants win give this form to potential employers.

b. If the job appScarrt does not have a completed E T A  Form 9C62 from the service provider, 

the employer must then have tho appDcant complete ETA-Form 9081, Individual 

Characteristics F o r m  and provide documentation validating tholr membership of a targeted 

group. These forms ant available from the W O T C  Coordinator (see address below) or 
from local Alaska E m p l o y m e n t  Service Clhces.

1) If Item 10a or 1Cb of Form 9061 is checked Yes, then the employer must have the 

applicant provide documentation to validate their status as a veteran.

j 2) If Item 12 of Form 9061 is checked Yes. then have the applicant provide documentation 

* to veMete that they et least 16 must less than 25 years old

2) If Item 15 is checked Yes, then have the applicant provide documentation to vaM a t e  
wh e n  and where they received vocational rehabilitation services.

c. Employers will submit F o r m  9081 and vsJideting documentation along wrtn F o r m  8850.

3. W O T C  Pr«-Screening Notice and Certification Requast, Form 8850

a. H e w  the job applicant complete their portion of the W O T C  Pre-Screening Notice and 

Certification Request, Form 8850, before or on the date cf the job offer. U e k e  mure the 

applicant signs the form.

b. Complete the employer section. M a k e  s u m  if in *ign*d.

c. A  notarized copy of power of attorney must tie submitted to the Alaska W O T C  Coordinator 
if a third party is signing for the employer. Certification wtfj not L« issued wtthout it

4. Mail the completed F o r m  8850, Fo r m  9061 or Form 9062, {AND copies of veSdating , 

documentation if 9062 is N C T  provided by a Service Provider) to;

Alaska E m p l o y m e n t  Service Tele: (907) 465 .5925 or 1149 

W O T C  Coordinator Fax: (907) 465 • 5788

P.O. B o x  25509 
Juneau, Alaska 99102-5609

. The Pre-acreenlng Notice and Request for Certification, Form 8550 must be postm a r ked 

Within 21-days et tho date the applicant starts wort.

Sorry, !R3 has (tiearty stated that w e  m a y  not accept e F A X  copy of tho Ftrm 5550.

3. The V\\Jl U  Pre-Screening Notice and Certification Request. Form 8860, serves as T o  request 
for certification. A  separate 'etter requesting ce/bflcaticn Is not requred. A  certification 

determination will be mailed to the employer after an eligibility verification a  performed. Y o u  

m a y  obtain F o r m  8830 f m m :

IRS Internet eitet http JAwww.Ira.uHrees.gov or IRS tale *1 1-800-529-5676

6. AUeka'e W O T C  Program Unit will Issue a Certification to tile employer for their tax 

credit

A f a a k a ' s  W O T C  I n s t r u c t i o n s  f o r  E m p l o y e r

December 31. 1996

http://www.Ira.uHrees.gov
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D B A E X B IL L  A N A LYSIS

Section 1 directs the Department of Labor to prescribe standards for the director of the 

Division of Employment Security to administer and implement certifications for the work 

opportunity tax credit requirements under A S  43.20.044. These requirements are further 

discussed in section 3.

Section 2 disallows taxpayers from applying the apportioned portion of their federal work 

opportunity lax credit against their corporate tax liability. Currently, qualifying taxpayers 

can apply a portion of the federal work opportunity credit against their Alaska corporation 

tax liability, whether or not ti . activity giving rise to the federal credit occurred in 

Alaska. See p. 5.

Section 3 details the eligibility and allowable credit amounts. A  taxpayers m a y  apply 

155I> of the wages of employees w h o  qualify (up to a m a x i m u m  of S 1000 per employee) 

as a credit against their corporate tax liability. A n  additional $500 is available if the 

employer meets training requirements determined by the director of employment security. 

T o  qualify for the Alaska work opportunity tax credit, the employee must meet the 

requirements of the federal work opportunity credit (26 U.S.C. 51) and some or all of 

these requirements must have been realized in Alaska or the employee or immediate 

family must be receiving or eligible for benefits under A S  47. The taxpayer m a y  not 

claim a credit on a particular employee more than once and r.iust employ the employee 

for a total of 180 days or 400 hours (these hours or days do not ha .e to be taken 

consecutively) after December 31. 1996. The Alaska work opportunity credit continues 

to remain in effect even if the federal work opportunity credit is no longer in effect.

Section 4 repeals A S  23.20.030 (section 1 of this bill) and A S  32.20.044 (section 3 of this 

bill) at the future effective date in section 7.

Section 5 makes section 1*3 of this Act retroactive to January I, 1997.

Section 6 establishes an immediate effective date for sections 1-3 and 5 of this Act.

Section 7 establishes a sunset provision of January 1.2002 for sections 1 and 3 of this 

Act.
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O p e r a t i n g  E x p e n d i t u r e s

The Department of Revenue is not requesting any additional funds for meeting its 

obligations under this Act.

R e v e n u e  .Collected

The attached spreadsheet details revenue reductions from credits taken under this bill.
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Assumptions: Employers will hiro 880 qualifying omployocs w h o  all roceivo tho $1,000 maximum credit for hiring and tho $500 credit for 

training (i.e. total crodit is $1,500). Congross oxtonds tho fodoral work opportunity credit in its curront form. Assumes porcentago 

chango in number of omployoos hired oil of wollaro is proportional to porcontago chango In incentive.

FY 98 FY 99 FY 00 FY 01 FY02 J I FY03*« T- • • * J ‘ •• •« m t  .. • #. Jk. 4

Alaska Wollaro to Work Crodits ($1,320,000) ($1,320,000) ($1,320,000) ($1,320,000) ($1,320,000) $0

Savings from Fod. Work Opporl. Credits $262,533 $262,533 $262,533 $262,533 $262,533 $262,533

Total Alaska Welfare to Work Crodits ($1.057.467) ($1.057.467) ($1,057,467) ($1.057,467) ($1,057.467) $262,533

* Sunsols allot 3 yoars w.lh a 2 year carry forward

O afi V i  M  f IMNM.'MtWriMAU
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D E P A R T M E N T  O F  R E V E N U E  

W o r k  Opportunity Credit Illustration 

M a r c h  4,1997

Fiscal Note Analysis 

Page 5 of 5.

The Federal Tax Code currently offers a “Work Opportunity Tax Credit." which is a successor to the old 

Targeted Jobs Tax Credit.

Alaska currently permits a corporate income taxpayer to claim, as a credit cn its Alaska tax return, a 

portion (18^) of the federal income tax credit.1 Multistate taxpayers must, of course, apportion their net 

income amongst the states in which they do business.

The following table shows the Alaska tax effects to a multistate business with (for example) one quarter of 

its activities in Alaska, and an all-Alaska business when that business hires one qualified person in Alaska. 

It should be noted that the credit taken by a multistate corporation is the same even if the qualified 

employee is in Detroit or Texas instead of Alaska. It then shows the effect under the proposed legislation.

Multistatc Alaska

Corporations Corporations

Overview of Current Federal Credit

• Credit claimed on federal return for hinng one

worker (regardless of in or out of state hire) S2.IOO S2.100

• Apportionment Factor of business in Alaska) 25 1.0

• Portion of credit allowed under

Alaska Tax Statute IS .IS

Credit taken from Alaska Tax Liability S 95

Proposed Alaska W 0fk  UpporlunitV-Credit

• Eligible credit from hinng one qualified

worker in Alaska (including training) S1JQQ S 1.500

'Alaska is the only state that docs this. N o  other state incorporates federal credits as a 

part of state taxes.

WOaKCT *TT>
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T O T A L  O P E H A T 1 N O 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0

ICAPITAL EXPENDITURES

I C H A N O E S  IN  R E V E N U E S

F U N O  S O U R C E  (Th ou ien dt o f P o lla n )
1002 Fecierel Re:«ptt • 1
1003 OF Match •
1004 OF •
1005 GF/Progrem Rec*pt« •
1037 GF/Mente! Heelth •
Other tpleeie (Decafyl •

TOTAL 0.0 0 .0 0 .0 0 .0 0 .0 0 .0  1
POSfTIONS:
FULL-TIME
PART-TIME
TEMPORARY

•
•
•

1

Ef timet • «l any current yaaf IFY97) eeet:  >0.0
ANALYSIS; (Attach a eeperate page it neceeearyl

This bill provides incentives for corporations to hire, to provide on-the-job training, and to retain eligible public 
assistance recipients who may have limited work experience or face other challenges to finding and keeping gainful 
employment. This tax credit program is expected to help both employers and job seekers. For the employer, the tax 
credit helps defray payroll expenses and helps qualified job seekers gain an advantage in the job market.

It supports welfare to work initiatives by providing additional employment opportunities for welfare recipients. It will 
also help DPA meet federally mandated minimum work participation requirements, and reduce the likelihood of soff 
fiscal penalties for failure to meet those requirements.

A g e n c y ;  D e p a r tm e n t o f  H e e i ih  A  S o c ia l S e r r t m

P H L f U U U B  T O  P R O V I D E  A L L  D I S T R I B U T I O N  C O P I E S  T O  G O V E R N O R ' S  L E G I S L A T I V E  O F F i U .
C O M M / T T  E E  L U i  '  F w  fu r th e r  d ie tn b u tio n  •n fo m n etio n , c e ll th e  G o v e r n o f'e  le g is la t iv e  O f f i c e

ew,.wee*~«.*eAs.o-iiF |SCal  fJOTE —  DH&SS - - A T A P  p#« # 1 ol 2



Revision Oate: BILL NO.

ANALYSIS (oont.l:

S e n a te  Bill 9 8 ,  w h ic h  e s ta b l is h e d  th a  n a w  A la a k a  T e m p o r a r y  A a a ia ta n c a  P ro g ra m  I A T A P ) ,  la o u ir e a  th a t  all n o n -e x e m p t  
r a c ip ia n la  b a  in a  w o rk  a c t iv ity  w ith in  t w o  y a a r a . W a  c a lc u la te  th ia  to  m a a n  th a t  a p p r o x im a ta ly  7 , 0 0 0  A la tk a n a  p r e se n tly  on  
p u b lic  a a a ia ta n c a  w ill h a v a  to  b a  e n g a g e d  in w o r k  a c tiv it ia a  b a fo ra  J u ly  1 , 1 9 9 9 .  T h a  in c a n t iv a  p r o v id e d  to  e m p lo y e r s  b y  th>a 
bill w ill h a lp  u a  to  m a a t  th ia  tr a m a n d o u a  c h a lle n g e .

T h a  w o r k  r e q u ir e m e n t p ro v ia io n a  o f  A T A P  ara r e in fo r c a d  b y  th a  fedo ra l w a lfa r a  ro fo rm  la w ,  P o ra o n a l R ea p o ria ib ility  a n d  W ork  
O p p o r lu n it ia a  R e c o n c ilia t io n  A c t  o f  1 9 9 0  (P .L .  1 0 4 - 1 9 3 ) ,  w h ic h  requ iree  a ta ta a  to  m a a t  m a n d a to r y  w o r k  ra q u ire m o n te .

T h a  fa m ily  a a a ia ta n c a  b lo c k  g ra n t for a ta ta a  th a t  fa il to  m e a t  th o  w o rk  p a r tic ip a tio n  r a q u ir e m e n ta  w ill b o  r e d u c e d  b y  u p  to  five  
p e r c e n t. T h o  p e n a lty  in c ra a a o a  t w o  p e r c e n t  p a r  y eo r  tor a u b a a q u o n t foiluraa in im m e d ia te ly  a u c e o e d in g  y a a ra , to  a m a x im u m  o f  
2 1  p e r c e n t. Fa ilu re  to  m a a t  th a  fe d e ra lly  m a n d a t e d  w o r k  ra q u ire m e n ta  c o u ld  raau lt in  a n  in itial re d u c tio n  in A la a k a 'a  fa m ily  
a a a ia ta n c a  b lo c k  g ra n t o f  a p p r o x im a te ly  $ 3  m illio n . If im p o a e d , th a  m a x im u m  p o n a lty  c o u ld  raau lt in a  lo a a  o f  o v o r  < 13 m illion  
in  b lo c k  g ra n t fu n d a .

T h a  D iv ia io n  o f  P u b lic  A a a ia ta n c a  c a n n o t  d e te r m in e  th ia  bill'a full im p a c t  o n  th a  A la a k a  T e m p o r a r y  A a a ia ta n c a  P r o c a m  IA T A P )  
a t th ia  t im e . W o  a n tic ip a te  th a t  D H S S  w ill h a v e  n o  c o a to  a a a o c ia to d  w ith  a  ta x  c r s d it  p r o g r a m . W o  p r a a u m o  th a t  it w ill raault 
in  th a  c lo a u ra  or r e d u c tio n  o f  b o n e fite  o f  a o m a  p u b lic  a a a ia ta n c a  c a s a a  d u o  to  in c ra a a a d  e a r n e d  in c o m e  a n d , th a ra fo ra , gonorato  
s o m a  p r o g r a m  a a v in g e . T o  th e  e x ta n t  th ia  bill a c c e le r a ta a  p e o p le  le a v in g  w a lfa ro  it c a n  b o  e x p e c t e d  to  reeu lt in a n  o v e ra g e  
a n n u a l s a v in g s  o f  a p p r o x im a ta ly  < 9 ,0 0 0  for e a c h  fa m ily  le a v in g  w e lfa r e  for e m p lo y m e n t  w ith  a  q u a li fy in g  c o rp o ra tio n . O a te ,  
h o w e v e r , ia n o t  a v a ila b le  to  e s t im a te  th a  n u m b e r  o f  p u b l ic  a a a ia ta n c a  re c ip ie n lo  w h o  c o u ld  b e  e m p lo y e d  b y  q u a lify in g  
c o r p o r a tio n e . T h e r e fo r e , th e  O iv ia io n  h a s  n o t  a s t im a to d  th o  fisc a l im p a c t  o f th ia  bill.

Page 2 of 2
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W E L F A R E  T O  W O R K  T A X  C R E D I T S
This bill establishes a n  A l aska welfare to w o r k  corporate i n come tax credit of 15 

percent of qualifying first year w a g e s  paid to targeted welfare recipients a n d  other 

social services recipients. T h e  credit ceiling is S 1000, with a n  additional $ 5 0 0  

allowed if the em p l o y e r  provides o n  the job training. T h e  standards for the Alaska 

credit mirror those for the federal w o r k  opportunity tax credit, except for the 

credit a m o u n t ,  the additional training credit provision, a n d  the requirement that 

the qualifying circumstances m u s t  occur in Alaska.

Certifications for the Alaska welfare to w o r k  credit can be processed in t a n d e m  

with the certifications for the federal w o r k  opportunity tax credit. Staff costs are 

federally funded, so the A l aska certifications u n d e r  this bill will have negligible 

personal services impact. T h e  federal procedures do not include a training 

certification, but E S D  ;ntends to m a k e  the additional Alaska training credit 

a u tomatic if the appropriate social service agency certifies that the e m p l o y e r  has 

provided training w h i c h  m e e t s  the standards in the bill. T h e  training certification 

should therefore not a d d  a n y  significant w o r k  load.

N O T E :  T h e  federal w o r k  opportunity credit will expire on S e p t e m b e r  30, 1997. If 

the federal p r o g r a m  is not re-authorized, there will be a personal services impact 

from F Y 9 8  forward of approximately one full time equivalent position, to replace 

lost federal funds.
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A l a s k a  D e p a r t m e n t  o f  R e v e n u e

I n c o m e  a n d  E x c i s e  A u d i t  D i v i s i o n

D R A F T  B I L L  A N A L Y S I S

Section 1 directs the Department of Labor to prescribe standards for the director of the 
Division of Employment Security to administer and implement certification«- for the work 

opportunity tax credit requirements under 43.20.044. These requirements are further 

discussed in section 3.

Section 2 disallows taxpayers from applying the apportioned portion of their federal work 
opportunity tax credit against their corporate tax liability. Currently, qualifying taxpayers 

can apply a portion of the federal work opportunity credit against their Alaska corporation 

tax liability, whether or not the activity giving rise to the federal credit occurred in Alaska 

Sec p. 5.

Section 3 details the eligibility and allowable credit amounts A  taxpayers may apply 15% 

of the wages of employees w h o  qualify (up to a maximum of SI 000 per employee) as a 

credit against their corporate tax liability. A n  additional $500 is available if the employer 

meets training requirements determined by the director of employment security. To 

qualify for the Alaska work opportunity tax credit, the employee must meet the 

requirements of the federal work opportunity credit (26 U  S C. 51) and some or all of 

these requirements must have been realized in Alaska or the employee or immediate family 

must be receiving or eligible for benefits under A S  47 The taxpayer may not claim a 

credit on a particular employee more than once and must employ the employee for a total 

of 180 days or 400 hours (these hours or days do not have to be taken consecutively) after 

December 31,1996 but before January 1. 2000 A n  unused tax credit can be carried 

forward to the following two tax years The Alaska work opportunity credit continues to 

remain in effect even if the federal work opportunity credit is no longer in effect

Section 4 repeals A S  23 20 030 (section I of tl is bill) and A S  32 20 044 (section 3 of this 

bill) at the future effective date in section 7

Section 5 makes section 1-3 of this Act retroactive to January I, 1997 W c  assume that 

this will be changed to January 1. 1998 in our revenue projections

Section 6 establishes an immediate effective date for sections 1*3 and 5 of »his Act
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A l a s k a  D e p a r t m e n t  o f  R e v e n u e

I n c o m e  a n d  E x c i s e  A u d i t  D i v i s i o n

Section 7 establishes a sunset provision of December 1, 2002 for sections 1 and 3 of this 
Act.

O p e r a t i n g  Expenditures

The Department of Revenue is not requesting any additional funds for meeting its 

obligations under this Act.

R e v e n u e  Collected

The attached spreadsheet details revenue reductions from credits taken under this bill.
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Assumptions: Employers will hire 837 qualifying employees who all receive the $1,000 maximum credit for hiring and 

the $500 credit for training (i.e. total credit is $1,500). Assumes percentage change in number of employees hired off 

of welfare is proportional to percentage change in incentive._______________________________________________________

M f f l u m  ■ B S H H H  H I

Alaska Welfare to Work Credits ($1,255,500) ($1,255,500) $0 $0 $0 $0

Savings from Fed. Work Opport. Credits $262,533 $262,533 $262,533 $262,533 $262,533 $262,533

Total Alaska Welfare to Work Credits ($992,967) ($992,967) $262,533 $262,533 $262,533 $262,533

•  SunM ts aflar 3  y a an  »t»rt>ng in FY 0 0  Bactuaa o fth a  aiaumptlon that amptoyar* uaa lhatr wadit maximum. th a ra n  no ravanuatoaa d o a to th a  two y*a /ca rry  forward provttkm 
Additionally. bacaua* o f aMumpbon that mr» Act wtll ba ratroaetrva to January 1 .1 9 9 8 , tha ravanua lo*» In FY 9 9  d o «  not ratlact ravanua toM dua to amandad 1997  ratums

I (b I £'+» 2/7A 9S 9  0 0  AM



D E P A R T M E N T  O F  R E V E N U E  

W o r k  Opportunity Credit Illustration 

February 20, 1998

Fiscal Note Analysis 

Page 5 of 5.

The Federal Tax Code currently olTcrs a "Work Opportunity l ax Credit." which is a successor to the old 

Targeted Jobs Tax Credit

Alaska currently permits a corporate income taxpayer to claim, as a credit on its Alaska tax return, a portion 
(18%) of the federal income tax credit.1 Multistate taxpayers must, of course, apportion their net income 

amongst the suites in which they do business.

The following table shows the Alaska *ax effects to a multistatc business with (for example) one quarter of its 

activities in Alaska, and an all-Alaska business when that business hires one qualified person in Alaska It 

should be noted that the credit taken by a multistatc corporation is the same even if the qualified employee is 

in Detroit or Texas instead of Alaska It then shows the effect under the proposed legislation.

Multistate Alaska
Corporations Corporations

Overview of Current Federal Credit

• Credit claimed on federal return for hinng one

worker (regardless of in or out of state hire) $2,400 S2.400

• Apportionment Factor (% of business in Alaska) 25 10

• Portion of credit allowed under

Alaska Tax Statute .18 .18

Credit taken from Alaska Tax Liability S 108 $432

PrqpoKti Alnki.Work Qppocmnitr-Crfdit

• Eligible credit from hinng one qualified

worker in Alaska (including training) $1.500 SIJQQ

'Alaska is the only state (hat docs this No other state incorporates federal credits as a 
pan of state taxes

w o c j u h w k)
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S T A T E  O F  A L A S K A

1 9 9 7  L E G I S L A T I V E  S E S S I O N

BILL N O. H B  169

Revision D a te :_______________________
Title: Welfare to Work Tox Credit

Deportment Affected: Labor
BRU: Employment Security
Component: Employment Services

Sponsor:
Roquestor:

House Rules
House HESS

EXPENDITURES/REVENUES:

COMPONENT SERIAL NO.

(Thousands of Dollars)

2 .2 JL 5

OPERATING FY 9S> FY 00 FY 01 FY 02 FY 03 FY 04
PERSONAL SERVICES
TRAVEL
CO N TR A CTU A L
SUPPLIES
EQUIPMENT
LAND & STR U CTU R ES
GRANTS. CLAIM S
M ISCELLAN EOUS
TO TA L  OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL

CHAN GE IN REVENUE 
FUND SO U R CE f

FUNDING: (Thausonds of Oollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipt
1006 GF/MHTIA
Other
TO TA L 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

CL. r

|
i — i

Estimato of current year (FY98) impact: i None

ANALYSIS: (Attach a separate pngo if necessary)

This bill provides a work opportunity tax credit undor the Alaska Net Income Tax Act. The Department of 
Labor's certifications of the Alaska work opportunity tax credit can be processed in tandem with the certifications 
for the federal work opportunity tax credit. Therefore, the cost of processing the certifications necessary under this 
bill are anticipated to be negligible.i t i c i p a y s d  t o  b e  n e g l ig ib le .

b y :  / ^ R e b e c c a  G a m e r , D i r e c t e d ^

/ r  Employment Security Division /  ~  C  /
XrC*A p p r o v e d  b y  C o m m i s s i o n e r :  ^ T o m  C a s h e n .  C o m m f s s i o n e r ________

A g e n c y :  D e p a r t m e n t  o f  L a b o r ________________________________

Phone 
Date :

Date:

465-2711
2120.98

2/20/98

P R E P A R E R  T O  P R O V I D E  AIL DISTRIBUTION COPIFS T O  G O V E R N O R  S LEGISLATIVE OFFICE
For further distribution information call the Governor s Legislative Office

Rev 10/94 Page 1 of 1



F I S C A L  N O T E

STATE OF ALASKA BILL NO. I IB 16 9
1998 LEGISLATIVE SESSION

Revision Dale: Dept. Affected: Health and Social Services
THJe: W elfare to W ork BRU: Public Assistance

Component: ATAP
Sponsor. Rules Committee COMPONENT SERIAL NO. 220

Roques lor: House QtESj See also (SNiF):
Expenditures/Revenues: (Thousands of Dollars)
OPERATING F Y 9 9 FYOO FY01 F Y 0 2 F Y 0 3 FY 04
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND I  STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPCRATINQ 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0

ICAPITAL EXPENDITURES i 1
. . .  ,

i...............  i i i

ICMANOES IN REVENUES 1 » i " r_ i i i i

FUND SOURCE (Thousands ol Dollars)
1002 Federal Receipts
1003 OF Malrdi
1004 OF
1005 OF/Program Roa»pte 
1037 OF/Mental Health 
Other (please soeofy)

TOTAL 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0
PO SITIO N S:

FULL-TIME
PART-TIME
TEMPORARY

Estimeta of any currant year IFY90) coot:  < 0 .0

ANALYSIS : (A ttach a soparato page if n K t m r y )  ______________ __
This bill p rov ides incentive* fo r  corpo ra tion* to  hire, to  p rov ide on -the-job  training, and to retain eligib le pub lic at*i«tence 
recipients w h o  m ey have lim ited w o rk  experience o r feco  o th e r cha llenges to  finding and keepmc gain fu l em p loym en t. This tax 
crodit p rog ram  is expected to  help bo th  em p loyers and jo b  seeke rs . For the em p loye r, the tax credit he lps de fray  payro ll 
expenses end helps certain qualified jo b  seekers gain an advantage in the job  m arket.

It supports w e lfa re  to  w o rk  in itiatives by  providing additional em p loym ent opportun ities fo r w e lfa re  rec ip ients. It W ill e lso  help 
OPA m eet fede ra lly  m andated m inimum  w ork  partic ipation requ irem ents , and reduce the like lihood o f s t if f fisca l pena lties for 
failure to m ea t those requ irem ents.

Prepared by : Phone : A M t fO

A pproved  by Com m issione r. Oate:
Agency:

D ivision: Dete :  0 I/ I3 r9<

//o'/rfr

PREPARER TO PR0V I0E ALL D ISTR IBUTION COPIES TO OOVERNOR S LEGISLATIVE OFFICE
For fu d h s r d is tr ib u t io n in fo rm a tio n , ca ll th e G ove rno r's Leg is la tive O ffice

rw. Kvsamee* s w o a s w se 1 ol 2



Revision Date: BILL NO. HB169

ANALYSIS (oont.J :
S t a t e  w e l fa r e  r e fo r m  l a w ,  roquiree th n t  all n o n - o x o m p t  rec ip ien te  b e  in  a w o r k  a c t iv i ty  w ith in  t w o  yeore .  W e  c a lc u la te  th ie  to  
m o a n  t h a t  o v e r  6 , 0 0 0  A l a s k a n s  p r e s e n t ly  o n  p u b l ic  a s e i e t a n c e  w il l  h a v o  to  bo  e n g a g e d  in w o r k  a c t iv i t ie s  b o fo r e  J u ly  1 ,  1 9 9 9 .  
T h e  in c o n t iv e  p r o v i d e d  to  o m p lo y o r e  b y  t h is  bill will  h e lp  to  m o o t  t h i s  t r e m e n d o u s  c h a l le n g e .

T h a  w o r k  r e q u ir e m e n t  p r o v i s io n e  o f  t h e  o tate'o  T o m p o r o r y  A s s i s t a n c e  p r o g r a m  are re in forcod  b y  tho  federa l  w e l fa r e  r e fo rm  
l e w ,  P e r e o n a l  R e s p o n s i b i l i t y  e n d  W o r k  O p p o r t u n i t i e s  R e c o n c i l i a t io n  A c t  o f  1 9 9 6  ( P . L .  1 0 4 - 1 9 3 ) ,  w h i c h  requ ires  s t a t e s  to  m e e t  
m a n d a t o r y  w o r k  r e q u ir e m e n ts ,

T h o  fo m i ly  a s s i s t a n c e  b lo c k  g r a n t  for s t a t e s  th a t  fail to  m o s t  t h a  w o r k  p a r t ic ip a t io n  r e q u ir e m e n ts  will b o  r e d u c e d  b y  u p  to  five  
p e r c o n t .  T h e  p e n o l t y  i n c r e a s e s  t w o  p e r c e n t  p e r  y ea r  for s u b s e q u e n t  fa i lures  in im m e d i a t e l y  e u c c o o d in g  y e a r s ,  to  a  m a x i m u m  o f  
21  p e r c o n t .  Fo iluro  t o  m o o t  th e  fodera ily  m a n d a t e d  w o r k  r e q u ir e m e n ts  c o u ld  resu lt  in a n  initial r e d u c t io . i  in A l a s k a ' s  fa m i ly  
a s s i s t a n c e  b lo c k  g r a n t  o f  a p p r o x i m a t e l y  ( 3  m il l io n .  If i m p o s e d ,  th a  m a x i m u m  p e n a l t y  c o u ld  r o su lt  in a  l o s s  o f  o ver  4 1 3  million  
in b lo c k  grant  f u n d s .

T h e  D iv i s io n  o f  P u b l ic  A s s i s t a n c e  c a n n o t  d o te r m in o  th ie  bill's full  i m p a c t  o n  th e  A l a s k a  T e m p o r a r y  A s s i s t a n c e  P r o g r a m  ( A T A P )  
at th is  t im e .  W e  a n t ic ip a te  t h a t  D H S S  w il l  h a v e  n o  c o s t s  a s s o c i s t s d  w i t h  a  ta x  credit  p r o g r a m .  W o  p r e s u m e  t h a t  it w il l  rosult  
in th o  c lo s u r e  o r  r e d u c t i o n  o f  b e n e f i t s  o f  s o m o  p u b l ic  a s s i s t a n c e  c aooo  d u e  to  i n c r e a s e d  e a r n e d  " c o m e  a n d ,  th ere fo re ,  g e n o rate  
s o m e  p r o g r a m  s a v i n g s .  T o  th e  e x t e n t  t h i s  bill a c c e le r a t e s  p e o p l e  le a v in g  w e l f e i e  it c o n  b o  e x p e c t e d  to  re su lt  in  a n  a v e r a g e  
onnuol s a v i n g s  o f  a p p r o x i m a t e l y  4 9 , 0 0 0  for  e a c h  fa m i ly  le a v in g  w e l fa r e  for e m p l o y m e n t  w i t h  a  q u a l i fy in g  c o r p o r a t io n .  D a t a ,  
h o w e v e r ,  is  n o t  a v a i la b le  to  e s t i m a t e  t h e  n u m b e r  o f  p u b l ic  a s s i s t a n c e  re c ip ie n ts  w h o  c o u l d  b e  e m p l o y e d  b y  q u a l i fy in g  
c o r p o r a t io n s .  T h e r e f o r e ,  th e  D i v i s i o n  h o e  n o t  e s t i m a t e d  th o  f i s c a l  i m p a c t  o f  thie  bill.

Pago 2 of 2





FISCAL NOTE
1997 LEGISLATIVE SESSION

•
R e v i s i o n  D a t o :  ______________________________________  D e p t .  A f f o c t e d : _______  ( D e p a r t m e n t  o f  L a w
T i t l e :  ' A n  A c t  re lat ing  t o  in t e r f e r e n c e  w i t h  th e  r ig h t s  B R U :  C r i m i n a l  D i v i s i o n ________________
o> p h y s i c a l l y  a n d  m e n t a l l y  c h a l l e n g e d  p e r s o n s ;  . . . C o m p o n e n t :  C r im in a l  D i v i s i o n
S pone of: Representative Brice
R e q u e s t e r :  H o u s e  H E S S  d o m m i t t c o  C O M P O N E N T  S E R I A L  N O .  2 0 8 5

Expenditures/Revenues (Thousands o f Do lla rs)
O P E R A T I N G  E X P E N D I T U R E S  

P E R S O N A L  S E R V I C E ^
T R A V E L  
C O N T R A C T U A L  
S U P P L I E S  
E Q U I P M E N T  
L A N D  &  S T R U C T U R E S  
G R A N T S .  C L A I M S  
M I S C E L L A N E O U S  
T O T A L  O P E R A T I N G

S T A T E  O F  A L A S K A  B I L L  N O . HB  1 7 0  l

| C A P I T A L  E X P E N D I T U R E S  I I I I I I I

I C H A N G S  I N  R E V E N U E S  I I I  I I 1 I I I

F U N D  S O U R C E ___________
1 0 0 2  F e d e r a l  R e c e i p t s
1 0 0 3  G F  M a t c h
1 0 0 4  G F
1 0 0 5  G F / P r o g r s m  R e c e i p t s  
1 0 0 0  G F / M H T I A

----------------

( T h o u s a n d s  o f  O o l la r s )

E s t i m a t e  o f  a n y  c u r r e n t  y e a r  ( F Y 9 7 )  c o s t :  S 

P O S I T I O N S

0.0

F U L L - t l M E 6" 6 6 .6 6.0 0 0 6.6
P A R T - T I M E
T E M P O R A R Y

( A t t a c h  a s e p a r a t e  p a g e  if n e c e s s a r y !

HB 17 0  changes references to a physically or mentally ‘ disabled* person to a physically or mentally 
'challenged* person m AS 1 1 .7 6 .1 3 0  relating to the interference with the rights of those persons. The bill also 
adds a new section to AS 11 .76  creating the crime o f interference with the training o f a service animal, with the 
penalty a class B misdemeanor.

Passage o f this bill is not anticipated to have a fiscal impact on the Department o f Law.

P r e p a r e d  b y :
O rvision:

   -
A d m in is tra tiv e  S e rv ic e * D iv is io n

J o a n  M  K e s s o n

A i . p r o v c  4  b y  C o m m i s s i o n e r  
A g e n c y :

B r u c e  w f l o t e i h o ,  A t t o r n e y  P e r  
O e p e r t m e n t  o f  L e w  ■

P h o n e : _ 
O i t t :  [

D a t e :

4 6 5  5 3 7 0
57JT75T
3 / 2 1 / 9 7

P R E P A R E R  T O  P R O V I O E  A L L  D I S T R I B U T I O N  C O P I E S  T O  G O V E R N O R  S  L E G I S L A T I V E  O F F I C E
h y  o str-Ovtion m ro*m *ioo caS tn# Gor*"><x • l«9>siat’*e Ort<#

iRav 10 SSI S7f<»no tls/OOM Page I of t
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I  h e  ihujs a / V  t v t u r / l i ' i )  to  us from their <4-11 

homes when they air about 18 months old. They 
become jMrt of a training string tinder a team of thirc 
Guide lX>g instructors. formal tmining of the dogs 
takes about li\e months. The three breeds used by our 
' i i o g m m  air Golden Retrievers, Gennan Shepherds, 
and Libmdor Retrievers. Onlv praise and love art used 
as reward* during tmining.

A full-time i'ctcrilhiry stilff’|mn-ide» cair 
and tiratment lor our puppies and dogs in a modem 
clinic equipped with state-of-the-art technology’. Guide 
I Xtgs air spayed or ncutc red In-lore In-ginning their 
careers. Annual veterinary reports are required from 
the blind p •rtners ol all working guide* anti our 
veterinary Staff is .nailable for consultation with our 
gmtluates* veterinarians.

'' • ■ r - T— ' • — ~

M i s s i o n  G u i d e  D o g s

f o r  t h e  

B l i n d ,  I n c .

(itiith’ I)ops for the li/int). inc.,
believes in mutually In-nelicial quality 
|>artncrsliips between dogs and people through 
which their highest [Hitential can In- achieved. 
Guide iXrgs for the Blind oilers blind |R-oplc 
enhanced mobility tbrough the unique skills of 
dogs that air developed, c.urd for. and trained 
In' a professional stall and nurtured by 
dedicated vouth and adult volunteers. The 
Guide Dog school is committed to quality 
serv ice and welcomes applications from blind 
men and women in the United States and 
Canada. A non-profit, tax-exempt corjromtion. 
Guide Dogs lor the Blind charges no lees lor 
its serv ices and exists through the generosity 
of donors.

O u r  out in r u m p u s  i* located at 
.v*0 I o* Ranch itos Road, San Ititael. California 
‘WXI.v. Inlomiation aliouf any ol our services 
and tour scheduling air available I y calling 
*J|.r»4‘W-IOOO. Our in.iiling address is BO.
Box Ilil200, San Katul. CA 94915.1200.

()ur (Xegon address is 202 N K  Kelly 
Avenue. Gresham. O R  97030-7544 
(/)0.v I *<><*•;> I.'i8>. ( Xir Suit hem California 
satellite address is I77<» Old li)|sing.i Canvon 
Rd.. *lb|Mng.i. CA 90290.9MT (310 4.V»- io*tt).

OilirCA At/ */•// members, our puppies team 
to be socialized .young dogs. They are housetrained, 
taught basic obedience skills, and develop the manners 
necessary for becoming a Guide Dog. An important 
part ol our puppy raising program involves the regular 
exposure of our puppies to situations and settings that

are similar to 
what they will 
cxficncnce as 
full-fledged 
guides. It is not 
unusual to see a 
Guide Dog 
pup|n*. wearing 
a 4-M coal, with 
i- i raiser at a 
restaurant, at 
the theater, or 
walking dtnvtt 
the aisle of a 
supermarket.

 ■  ^

D e d i c a t i o n

(iUlde Dot] puppies are bom of the finest 
breeding stock. During the early months of their lives, 
our puppies receive the best care ly a devoted kennel 
stall and are given plenty of play time by* groups of 
volunteers. When the pups are about three months old, 
they arc placed in the homes of 4-H families across the 
Wfestcm United States.



C o m m i t m e n t S e r v i c e

()nr ptvfc.unonal .'/<///lof instructon* is 
comprised of women and men who must meet the 
strict licensing standards of the state of California and 
the high standanls ol Guide Dogs lor the lllind, Inc. 
In addition to licensed instructors, the Guide Dog 
tmining stall includes apprentice instructors and 
instructor assistants.

The team ol instructor* who train* a string of dog* 
to lie Guide I Xig* also teai lies the«lass ol hlitid men 
and wmirn who receive those dogs as guides. This 
ensuivta continuity in the tmining and enables the 
inslrut tors to carefully matt h dogs and | tropic to create 
giHHI working |M(lnen>hi|is.

S t l l d i ' l l l  I r a i n i l U J  takes place in city, rural, and 
suburban environments. Students ate taught to work 
their dogs through 
busy streets, in 
shopping malls, 
on public irons- 
port at ion, on 
wooded paths, 
and in a variety 
ol other settings 
similar to those 
they will encoun­
ter when they 
return home.
Guide Dogs are 
permitted access 
to many places 
when* pel dogs arc not allowed. When a Guide Dog is 
in harness it is "ill MtvvUand should never Ik* 
interrupted ordisturlrcd. lessorsbv arc encouraged to 
alw ays ask the blind person's permission before talking 
1st or touching a Guide I X)g.

l)onmlor\! life lor the blind jrcople enrolled at 
Guide IXrgs lor the Blind, Inc.. includes wonderful 
meals in a spacious, comfortable dining room. The dogs 
accompany their partners to meals when* tiny remain 
quiet and well manncrcd. The modem Guide IX>g 
dormitory includes lounge areas, a library, music room, 
and exercise area. Ivach dorm room bouses two people. 
The Guide I X»g> live with their |Kirrners throughout the 
month-long training just as they will at home.

Q u a l i t y G r o w t h

PtlbltC iJI'ddttatlon,t take place evviy month, 
except lor danuaiy. The *1-11 raiser is invited to the 
graduation to present the Guide Dog to its new partner. 
An emotional dry lor everyone, graduation marks a begin­
ning for the Guide Dog and blind person. Throughout 
the course of their life together, the Guide I X>g team will 
be visited many times by Guide Dog instructors to help 
maintain the important connection between Guide IXrgs 
for the Blind and the people and tlogs vve serve.

/AUikllltJ ahem) to the future has inspircd Guide 
IXrgs for the Blind to build a new campus near 
Hrrtland, Oregon. This campus will serve as a center 
lor training graduates ol our program whose dogs have 

died or have Irecn retired. A satellite 
facility in Southern California is our 

base for services to applicants and 
graduates in lint area. A Guide 

Dog can typically work for 
eight to 10years Indore 

needing to retiiv.
Nrtiied dogs tn.iv live 

with their blind 
person as a |>ci 

or can Ire 
placed 
through our 
adoption and 
lovter care 
program.

Guide Dih) Attdenlo make many friends during 
their course of training at the Guide Dog campus. 
They return to homes across the United States and 
Canada with happy memories and skilled Guide Dogs 
at their sides. Our follow-up program ensures the 
ongoing safety and vvell-l>eing ol each Guide Dog team 
and our donor program enables us to continue offering 
this unique service at absolutely no cost to the blind.

. I// annualnicnwerohin d o n a t i o n  to
Guide IXtgs for the Blind includes a subscription to 
the informative <luiilr /)■*/ Arm* and discounts on some 
items a’ mr un-campus gilt shop. Use the Ibrin below 
to join Guide IXigsfhrthc Blind, Inc.

1 . Guide DttgSjHinsor [ Participating Member
S12,000or more S100 or more

1 1 Nippy (Nitron family Member
Si, lXXh>r more SiOorenoer

Providing Memlter Individual Member
S1,000or more S2i oe more

Sup|Htrting ,NU*nilH-r Senior/Student Member
SiflOor more SIO or more

1 Your Jumr

1 Street

Citv Stair Zip I

Plrjtc maltt- Wtir • In-1 It (uvulilt- III 
Guide IXtgs fur the lllind. Int.
Mail it witli iln> trtlion In

t.l 11)1. IK K .s FOR THE BLIND, INC.
I K )  l i n t  l. 'il JOO. S * n  lU f a r l .  C . \ ,M ‘)|A 1200
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A  G u i d e  t o  

G u i d e  D o g s  f o r  t h e  B l i n d ,  I n c .

San Rafael, California

A n s w e r s  t o  y o u r  q u e s t i o n s  

a b o u t  G u i d e  D o g s .



Q. What Is Guide Dor* for the Blind, Inc.f
A A nonprofit charitable organization dedicated to providing highly trained Guide 

Dogs and training in their use to qualified blind men and women.
Q. Where is the school loc.itedf

A. In San Rafael, California, 20 miles north o f San Francisco on an 11-acre 
campus which includes art administration building, student dormitory and 
kennel complex.

Q. How Ioor hits Guide Dors for the Blind, Inc., been in existence f
A. Since 1912 when it was established in Ix>s Gatos, California, primarily to 

serve blind World War II veterans. Shortly after its incorporation, the school 
expanded Its service to include any qualified blind person. The school has 
l>ecn at Its present location since 1917.

T h e  O r g a n i z a t i o n

T h e  Se r v i c e

Q. Who is cliRihle to receive a Guide DoRt
A Any blind person wlto I s  physically and temperamentally suited to use a Guide Dog

Q. Ifow does ,i blind person apply for .1 Guide Dort
A. By writing to Guide Dogs for ilie blind. Inc., P.O. box 1SI2<X), San Rafael, CA9-I9IS 1200.

Q. Wh.tt requirements must .1 blind person meet lie fore beinR .t ccepted .it 
Guide Dors for the Blind, Inc.f
A Ihe pervm mttst be legally blind, furnish a current medical re|>ori from a 

doctor, submit the names of character references, and. alxne all. sltould desire 
the dog for mobility and Independence Applicants arc interviewed by a staff 
memlrer at il>elr Itomcs or places of employment prior to acceptance. Any 
agencies with whom the applicant Is connected are asked lor a repon

I). Wh.it rciiuirements must be fulfilled .liter the applicant is accepled.it the sthoolf
A The blind person must s|xmkI 28 days In residence at the scIkhiI leaining to 

work with the Guide Dog under the supervision of a licensed Instructor 
The Guide Dog user must promise to take good care of the dog, never to 
abuse it, to take it regularly to tire veterinarian for dusk ups and NKVER to 
u\e the dog for Ix-gglng In any way

<). Is there .in .irc limit on persons eliRiltle for Guide Dors?
A. No Many healthy active blind seniors use Guide Dogs

(). Are ( hildren trained!
A No However, when the Selection Committee feels that a young person Is 

mature enough to work with a dog. 16 year olds may Ik* ,u cepted
Q. Wh.it Itpcs o f work do Guide Dor Rr.idu.ttes dot

A Thcrr are Guide Dog graduates working as ministers, judges, attorneys. 
Investment counsellors, Ixisincvs consultants, restaurant operators, vxta l 
workers, nesvspaper reporters, psyilroJogLsts, randier*. I K>mc*n takers. X ray 
technicians, real estate brokers, itmiraiKe agents musicians, sec retaries, 
teac I lets, piano tuners, radio announcers, switchboard operators, anti many 
other profess|cH»s

Q. Is ,t clhirRc m.tde for .t Guide Dort
A. Tltere b  NO charge to the blind person for the school's services which 

Include the dog, the In resltlcnce training in the dog's use, transportation to 
and from the school, clog handling equipment and follow-up services.

T h e  D o g s

Q. Wh.it breeds o f doR* ,tre used for Guide Dorst
A. German Shepherds, labrador Retrievers and Golden Retrievers.

Q. Are both m.tle ,ind (em.de doRs usedf
A. Yes. The male dogs are neutered and the female clogs are spayed.

Q. Where does Guide Dors Ret its doRst
A. The majority o f the dogs are progeny o f the school's own breeding suxk. All 

dogs arc registered with the American Kennel Club and the finest are kept 
for breeding purposes. Periodically, new breeding stcxk o f high quality and 
s|x*clflc standards Is purchased or accepted from donors.

Q. How old ,tre doRs when their tr.lining begins t
A. From 16 to 18 months old. All the dogs are l*»rn and live In the kennels 

until they are three months old. From 6 to 11 weeks o f age, they are tested 
each week by a group of skilled volunteer puppy testers who examine them 
for sharp eyes and cars, general intelligence and willingness to work \X1ien 
they arc three months old they are placed In the homes o f 411 monitors to 
to  raised in a family atmosphere, where they arc taught simple olx-dience 
and scx'lal skills At 16 to 18 months o f age. they arc returned to the school 
for their training as Guide Dogs.

Q. How long does it /.ike to train ,i dog Ire fore it is matched with ,i blind person!
A. Approximately five months

How are Ihe dogs trainedf
A. Kach instructor Is assigned a string o f ik>gs Every dog in the training siring 

is worked dally The work Ix-gins around the school's grounds, then 
continues to the residential and business sect it ms o f San Rafael and Is finally 
completed by practicing on the streets o f downtown San Francisco. 
I'criodically. the instructors arc chec ked under blindfold while working 
with the dogs

Q. How long ian .1 Guide Dog workt
A About eight sears but the longevity o f a Guide Dog varies with the dog and 

tlx- life it leads Some tkigs luve lived and worked until they are 12 years old
Q. After the dogs lease Ihe school with their blind furtners, does Ihe school ever 

check on Ihemt
A Yes Tlx* dogs are olvxcrvrd by Guide Dog instructors at the time of tlx* annual 

follow up  visit; a txl, in addition, an annual physical examination is required 
lor each tlog A form Is sent to graduate's to lx* completed by tlx* veterinarian 
at tlx* time of tto checkup Guide Dogs lor the blind requires each graduate 
to sign a contract promising to rare for the dog in a kind and hunutx* manner, 
to use it for guide work and not as a |x i. among other spec tlx conditions

Q. What hapfrrns i f  the graduate doesn’t Ihe up lo Ihe cunlrac I f
A After a thorough investigation Ivy Guide Dogs for die blind, tlx* tlog can lx* 

reclaimed I ’nder California law, giaduates luve ito  option to acquire legal 
title lo  tlx* tk >g after one year, sulifccl to certain conditions



Q .  W h a t  h a p p e n s  w h e n  t h e  d o g  d i e s  o r  g e t s  l o o  o l d  t o  w o r k  a s  a  g u i d e I
A Hie graduate may return to the schtxil for a replacement dog and training.

Q .  W h a  t  h a p p e n  s l o  I h e  o l d  d o g  I
A. If the graduate can afford to keep two dogs, the retired guide may lie kept as 

a |x*t. If not, (he school finds a home for It.
Q .  W h a t  h a p f r e n s  I f  t h e  d o g ' s  m a s t e r  d l e s l

A. If ihe dog Is Mill relatively young, it is returned to the school and retrained 
to act as a guide for another hllnd person If the dog Is relatively old, the 
family may keep the dog or the school finds a home for it

T h e  T r a i n i n g o f .Th e 'Bl in d  P e r s o n  ‘ ;
Q .  I  t o w  lo n g  i s  I h e  t r a i n i n g  p e r i o d t

A 28 days are required for first time trainees by California law Replacement 
students may complete training In a shorter period if their work with their 
new dogs is satisfactory. In addition lo  the regular training classes, Guide 
Dogs Ii:ls instituted a s|X'cial two week accelerated course for selected 
replacement students.

Q .  W h e r e  d o  s t u d e n t s  s l a y  w h i l e  t h e y  a r e  t r a i n i n g t
A The students and their ckigs live In the student dormitory at Guide Dogs for 

the lllind, Inc There arc accommodations for 24 students at one time, in the 
form of double bedrooms each with its own bath and enclosed outside mu 
for the clogs. Ih e  person and dog live*, eat and work together for the four- 
week training pcrftKJ.

Q .  H o w  d o e s  t h e  t r a i n i n g  b e g i n  f
A For the llrst 2-Mt days o f class the Instructor am  the part o f the dog, leaching 

the stmk*nt tlx* commands needed to work with a Guide Dog lectures are 
g lm t on the care and leedlng of the dog, as wvll as instruction In die use of 
the harness Then training Ix'glns, lirst in the residential sections o f San 
Rafael, next in San Rafael's business district, and, finally, in busy downtown 
San Francisco

Q .  W h o  s u p e r v i s e s  t h e  t r a i n i n g I
A Each class is assigned iliiee instructors, one o f wlxxn must lx* licensed 

llx*se instructors are the one* w Im i luve named tlx* ckigs and llx*y will 
work with the students for tlx* entire four week course Ihe Instructors 
select tlx* dogs for tlx* students, toing carclul to match tlx- dog and |X‘i*ou 
according lo  each person’s individual needs In addition to the three instruc­
tor*. each class lus a su|x*rvlsor

Q .  W h e n  is  a n  i n s t r u c t o r  H e e n s e d t
A An instructoi Is licensed only after serving a three year apprenticeship and 

(Ussitig a ilgorotn oral, written ami practical examination adinlnlsieied by 
the California State Gukk* Dog board The license* must lx* renewed yvatly

Q .  H o w  d o e s  a  G u i d e  D o g  k n o w  w h e r e  i t s  p a r t n e r  w a n t s  I n  g o t
A Ihe dog ckiesnT It Is the blind |«txon who must know Itnw to rcac h a 

ik * s t in a t l« N i Icy knowing liow m a n y  bleaks logo , in which direction to turn, 
tie 11k* |x*rxon gives the dog tlx* commands that will enable tlx* dog to 
g o  le iIh i i i  safely to then c k -M in a t lo o

Q .  H o w  d o e s  l l w  b l i n d  p e r s o n  k n o w  w h e n  t h e r e  Is  a  c u r b  a h e a d I
A. The dog Is (rained to slop at all curbs and wait for Its partner’s command to 

go forward o r turn.
Q .  C a n  G u i d e  D o g s  t e l l  r e d  l i g h t s  f r o m  g r e e n  l i g h t s  i n  I r a f l i c t

A No. The hllnd person listens to the How o f traffic, determines when it is safe 
to cross, and then signals tlx* dog to go forward. I lowever, If a car Is coming, 
the dog is taught to refuse to obey the command. Tills is called intelligent 
disobedience.

Q .  W h a t  o t h e r  d u t i e s  m u s t  t h e  d o g  p e r f o r m !
A A Guide Dog must learn to sit, stay, turn right or left on command. It must 

learn to automatically retrieve any oh|ect which Its partner drops and to 
ignore any distractions, including other animals, while* working. It must 
guide the hllnd person safely around pedestrians and obstacles, including 
overhead obstacles.

Q .  I s  i t  a l l  r i g h t  t o  f r e t  ,i G u i d e  D o g t
A Felting is a distraction lo  ilx* dog when li Is working; therefore, it Is 

important to always ask tlx* hllnd person's permission tofore touching a 
Guide Dog

Q .  H o w  l o n g  d o e s  i t  l a k e  f o r  a  p e r s o n  a n d  d o g  t o  f u n c t i o n  a s  ,t c o o r d i n a t e d  t e a m t
A The dog and person can operate safely after the 28-day training course.

I lowever, the dog must get adfustcd to its new home and to Its partner’s 
nxitinc. It takes about six months lx*fore tlx* pair can o|x*ratc smoothly as 
a team

Q .  H o w  s h o u l d  t h e  G u i d e  D o g  I r e  t r e a t e d  b y  m e m b e r s  o f  t h e  f a m i l y  I
A While tlx* clog Is In Itarncxs, family memtors should not interfere with tlx* 

dog's work in any way When the clog is out o f harness, it should lx* treated 
like any other jx i dog I lowever, die blind person slxuild always lx* the one 
to feed and can* for the dog in order lo  reinforce their fx>nd.

Q .  A r c  t h e  g r a d u a t e s  ever v i s i t e d  i n  t h e i r  h o m e s  b y  a  r e p r e s e n t a t i v e  o f  G u i d e  
D o g s  ( o r  t h e  B l i n d ,  I n c . f
A Yes. the sc hool maintains a unique follow up service for its graduates. 

Instructors arc sent |x*ricxlically to call on the graduates at their homes or 
places o f employ ment In this way. any problems that may haw developed 
in a blind person's guide work can lx* resolved in ilx* home area

Q .  A r e  t h e  G u i d e  D o g  g r a d u a t i o n  c e r e m o n i e s  o p e n  t o  I h e  p u b l i c  f
A Yes' There arc 12 graduation ceremonies each year, always on Saturdays The 

public is IxMruly invited to attend any o f them Dir a graduation scltedulc 
write ur pltone Guide Dogs for ihe blind, Inc . PO. Ikix ISI20U, San Rafael, 
CA949IS I200 (4 IS ) 499 4000

7 .*? i '»,• * riv, - . - • - -
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California It die onlr Mate havuyg bwx geemlng die tycraiion of a dug guide 
school The school and Its lavrvjciorc must be licemcd by die Sure Guide Dog 
board Guide Doge for the blind, Inc,' u NOT connected with any odier training 
tenter and does NOT receive state or federal funds. The school operates under 

, ., License No 1 from d»e California State putde Dug Board
:
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C S  F O R  H O U S E  B I L L  NO. 170 ( )

IN T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A  

T W E N T I E T H  L E G I S L A T U R E  ■ FIRST S E S SION

BY

Offered:
Referred:

Sporuorfj): REPRESENTATIVE BRICE

A  B I L L

F O R  A N  A C T  E N T I T L E D  

'An Act relating to Interference with the rights of physically and menially 

challenged persons; and relating to service animals during their pre-training and 

training period."

B E  IT E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

• Section 1. A S  11.76.130 is amended to read:

Sec. 11.76.130. Interference with rights of phvsicallv or mentally 

challenged [ D I S A B L E D ]  person, (a) A  person commits the crime of interference 

with the rights of a phy5ically_oiinientally challenged [DISABLED] person if the 

person intentionally prevents or restricts

(1) a physically or mentally challenged [DISABLED] person from 

having full and free pedestrian use of a street, highway, sidewalk, walkway, or other 

thoroughfare [.] to the same extent that any other person has a right to pedestrian use; 

or

(2) a physically or mentally challenged [DISABLED] person from

-1-
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being accompanied or assisted by a certified service animal, without an extra charge 

for the service animal, in a common carrier, place of public accommodation, or other 

place to which the general public is invited [,] except as provided in (b) of this section.

(b) A  physically or mentally challenged [DISABLED] person who is 

accompanied or assisted by a certified service animal in a c o m m o n  carrier, place of 

public accommodation, or other place to which the general public is invited [,] is liable 

for property damage done by the animal.

(c) In this section*

(1) "certified service animal" means an animal trained to assist a 

physically or mentally challenged [DISABLED] person and certified by a school or 

training facility for service animals as having completed such training;

(2) "physically or mentally challenged [DISABLED]" means 

physica lly  or mentally disabled, as defined [HAS T H E  M E A N I N G  GIVEN] in 

A S  18.80.300.

(d) Interference with the rights of a phvsicallv or mentally challenged 

[DISABLED] person is a class B misdemeanor.

• Sec. 2. A S  11.76 is amended by adding a new section to read:

Sec. 11.76.133. Interference with the training of a service animal, (a) A  

person commits the crime of interference with the training of a service animal if the 

person intentionally prevents or restricts a person who is authorized to train service 

animals from being accompanied by an animal that is in training to be a service 

animal, or assesses an extra charge because of the animal, in a common carrier, place 

of public accommodation, or other place to which the general public is invited, except 

as provided in (b) and (c) of this section.

(b) A  trainer who is accompanied by an animal in training to be a service 

animal in a c o m m o n  carrier, place of public accommodation, or other place to which 

the general public is invited is liable for property damage done by the animal.

(c) It is an affirmative defense to a prosecution under this section that the 

person accompanied by the animal in training to be a service animal did not, when 

requested by the defendant, give reasonable evidence of being a person authorized to 

train service animals.

WORK DRAFT WORK DRAFT 0-LS0589\E
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(d) In this section,

(1) "authorized" means employed by, or serving as a volunteer with, 

a school, agency, or other facility that trains service animals;

(2) ”in training to be a service animal” means being in the pre-training 

or training period as required under a program administered through a school, agency, 

or other training facility for service animals whose goal is to certify the animal as 

being able to assist physically or mentally challenged persons.

(e) Interference with the training of a service animal is a class B misdemeanor.

*3- C S H B  17(X )
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R e p r e s e n t a t i v e  T o m  B r i c e

ALASKA STATE LEGISLATURE

ll'J N. Cushman, Ste 205 
Fairbanks, AK 99701 

907-45A7423 Fax: 4519293
While in Juneau 
State Capitol 

Juneau, AK 99801-1182 
907-463 3466

S P O N S O R  S T A T E M E N T
H O U SE  B IL L  170

"AN ACT RELATING TO INTERFERENCE W ITH THE RIGHTS OF 
PHYSICALLY AND M EN TA LLY CHALLENGED PERSONS; AND 

RELATING TO SERVICE ANIM ALS DURING TH EIR  TRAINING 
PERIOD."

Although the Americans with Disabilities Act ( A D A )  allows service 

animals into public establishments, too often y o u n g  service animals 

are turned a w a y  from these establishments due to the existing law 

being arbitrary. HB 170 extends this law to include the y o u n g  

animals in training. Service animals perform functions and tasks 

that an individual with a disability cannot perform for her or 

himself. These y o ung animals need the s a m e  exposure as trained 

service animals if they are expected to perform those tasks.

District .'JO
5 P 0 N S C R  S T A T E M E N T
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< r‘VER NOR'S OfHC:

To: Tom B r ic e

Ro: House B i l l  * ’ 7 j

Roger L. Hanson 
1887 Southern Avenue 
Fairbanks,  Alaska

Dear Tom,

For the l a s t  28 years I ’ ve beer, r a i s i n g  Guide Dog Puppies fo r  
the B l i n d .  No one can remember anymore, but i t ’ s somewhere 
between 25 to  30 o f  them have passed through my home.
About 20 years ago I moved down to  S o u th c e n tr a l  Alaska and 
u n t i l  1 moved back here to the i n t e r i o r  I could not count the 
number o f  times I was k ick ed cut o f  p laces  cecause I was 
t r y i n g  to  t r a i n  a guide dog puppy. 1 had the r e p u t a t io n  o f  
h a v in g  been thrown out o f  mere p.aces i n  Alaska than anyone
e l s e .  W e l l ,  anyone sober t h a t  - s .

S ince I ’ ve moved back to  Faircar.<s the  o n l y  place that  I 
c a n ’ t  get i n t o  are o f f i c e s  o f  the S t a t e  o f  Alaska w ith  my 
p up pies,  p a r t i c u l a r l y  the S ta t e  Courthouse. I would e x p la in  
why I c a n ’ t get  m  the Courthouse w i t h  my puppy but they 
c a n ’ t  e x p l a i n  i t .  I guess there  i s  an e xc e p t io n  to  th a t ,  i t ’ s 
no problem at Fish and Game. But 1 t h i n k  t h a t ' s  because they 
l i k e  Labrador and Golden R e t r : e v e r s  t h e r e .

The S t a t e  F erry  system i s  the worst by f a r ,  the most shabby 
tre a tm e n t  i ’ ve ever had has ceen by them. Ar. example o f  th a t  
i s  a few years >go my w i f e  and I were b r in g in g  f i v e  Guide 
Dogs up w i t h  us from the U nited  S t a t e s ,  th r e e  o f  them 0 week 
o l d  p u p pie s.  They would g iv e  us twenty minutes to feed, 
w a te r ,  walk and cleanup a f t e r  a l l  f i v e  o f  them. I f  you’ve 
ever t r i e d  t h a t  i t  can get re a l  h e c t i c  or. a s l i p p e r y  deck 
som etim es.

When askin g  the purser i f  we could have an e x t r a  'C minutes 
we were not  o n ly  refused  we were a.sc t o l d  t h a t  i f  we a id  t r y
and exte n d  the time we would be removed by the p o l i c e  at the
next s t o p .  Our approach was o n ly  an i n q u i r y ,  and there was 
c e r t a i n l y  no h o s t i l i t y  m  the  q u e s t io n .  The same purser 
would t u r n  her back when o th e r s  were b r i n g i n g  l i t t l e  uogs 
th ey  c o u ld  f i t  under cca ts  on the upper decks. Some times 
they  d i d n ’ t ovon oother  to  t r y  and h ide them under t h e i r  
c o a t .

S U P P O R T
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In  the twenty e ig h t  years th a t  I ' v e  been working w ith  Guide 
Dogs fo r  the B l in d ,  as w e l l  as many o th e r  service dogs. I ' v e  
never heard o f  one b i t i n g  a person, a dog, or any other 
a n im a l .  I ’ve had my dogs attacked by o t h e r  dogs in p u b l ic  
p la c e s ,  and not one t ime have they t r i e d  to f i g h t  back. I 
c o u ld  not beg n to t r y  and count the t imes th a t  small  
c ’ l l d r e n  have came up to  my puppies and stomped on t h e i r  
t a i l s ,  kicked, h i t ,  pumnelcd as w e l l  as b i t  them w h i le  net 
once have the dogs done a n y th in g  except a t  the most make a 
c ry  o f  p a in .  I t ’ s because o f  the way t h a t  they have been 
bred,  they ; u s t  don’ t  get  rowdy w ith  people or other a n im a ls .

By the  way, on the f e r r y  w it h  the f i v e  puppies w ith  the th re e  
o f  them e ig h t  weeks o ld  the few times per day that  we were 
a l lo w ed  below on the car deck would cause the pups to  l i e  i n  
t h e i r  own waste f o r  h o j r s  u n t i l  we could  get back to  them on 
our mad scramble under the eye o f  the Watchman who would make 
sure th a t  we d i d n ' t  s t a y  longer than twenty minutes or he 
would s n i t c h  to  the p u rs e r.  Not the way that  I wish to  t r e a t  
any animal le a v in g  then m  waste th a t  could be contaminated 
w i t h  disease,  and when i t ’ s one that  o f f e r s  a person freedom. 
W e l l ,  I don’ t r e a l l y  know what to  say here. I f  i t  were put m  
t e r n s  o f  U.S. D o l l a r s  each one c f  those puppies la y in g  th e r e  
in  t h e i r  own waste were worth S5C,0C0 U.S. T h a t ’ the p r ic e  
t h a t  Guide Dogs o f  the Desert  m  Palm Springs, C a l i f o r n i a  
puts  on raw puppies at e ig h t  weeks o l d .  But I 'm not sure 
what a person who i s  b l i n d  would put as a value on t h e i r  
guide dog.

Our l i v e s  have been put i n  danger because we have been denied 
lo d g in g  in  Alaska. In  Anchorage we always had a problem 
t r y i n g  to stay there  when we went there  on shopping t r i p s  
w i t h  the puppies The h o t e l s  downtown tre a ted  us l i k e  we were 
c r i m i n a l s .  Anyway i t  would cause us to  go to extremes to  get 
a p lace to s leep.
Once i n  G le n a l lo n  my w i f e  and I were refused a room to  s ta y  
m  every place m  town, and there was a raging sr.ow storm . I t  
puts  you in  a tough p o s i t i o n  whor. you c a n ’ t leave the animal



3.

in the car because they are b a s i c a l l y  h ouse dogs who can't be 
left out when i t’s cold, and you c a n’t take them inside. We 
m a d e  it to Eureka Summit and were turned down for lodging 
t here also causing us to drive to Palmer in a s torm that had 
us p l o w i n g  and dodging snow drifts just about the whole way, 
there were very few other vehicl es on the road that night. 
A n o t h e r  trip we were coming  up the A l a s k a  H i ghway after being 
d o w n  in the United States, and while we were there we p i cked 
up two new guide dog puppies. The o n l y  p r o b l e m  we had 
b e t w e e n  California, whe re the pups w e r e  p ick ed up, was when 
we p u l l e d  into the C o m m u nity of Tck. We were turned down at 
the two places that we re open back then. W e  paid a man $25 
to p u m p  us gas as well as the price of the gas because he was 
closed, and we were afraid of r u n ning out of gas m  a 
t emper a t u r e  that was at 48° bel o w  zero.

T h e r e  is no cost for a b lin d p erson to receive a Guide Dog 
for the Blind, or the training the b l i n d  p e r s o n  needs to 
learn how to use their new partner. S e e i n g  Eye m  N e w  J ersey 
d o e s  ask for $100 U. S., out it's w a i v e d  most of the time.
O n e  of my favorite things about t m s  w h o l e  p r o gram is that it 
is d o n e  with volunteers, 70% of them are teenagers m  a 4-H 
program, as well as a lot of donations from private sources. 
T h e s e  teenagers are m  a project m  C o u m m u n i t y  Service of 
p e o p l e  helping people. There is not O N E  RED CENT of 
g o v e r n m e n t  money involved m  the process. It shews our teens 
h o w  to be committed to a project of about *4 months w here 
they are totally responsible for t r a i n i n g  and taking care of 
an animal, and succeed. All without cost to ANY government 
a genc y

T h e r e  is a very painful part of all of this. More than once 
I've shared a box of Kleenex at the airport with  a teenager, 
or m y  wife, because after fourteen months it's pretty h a r d  to 
g i v e  u p  your best buddy and send them off for the rest of 
their training, a lot of times k n o wing  y o u ’re never going  to 
se e  them again.

P. S.

I'd toll you about the Palmer Sato Fair, but I just get 
P . O . ' d  if I think about it.



To: Representative Tom Brice 
State of A laska 
Legislative Office

From : Suzanne Price 
P. 0  Box 84851 
Fairbanks. A laska

99708
March 12 .1 9 9 7

Re: House Bill 170

Dear Representative Brice,
I've been raising Guide Dog Puppies for the Blind for over ten years now. I'm a  4-H Club 
Leader and each dog in training is a 4-H  project. The 4-H Club provides insurance that raisers 
obtain each year with their membership. The dog is expected to learn basic obedience and 
socialization in the 14 months they spend with their 4-H  family. It is imperative that these 
service dogs are introduced to the s igh ts , sounds and smells of normal life including public 
buildings, traffic, a  var.ety o f transportation modes, events, crowds, etc. Puppy raisers are 
supervised by designated leaders and the guide dog school sponsonng the project. It is a lso 
expected that raisers will give educational presentations and participate in guide dog trainings. 
The Guide dog Project teaches our youth leadership and the vaJuo o f Community Service. As 
a volunteer I receive no monetary compensation, my reward is the know edge that I have 
given the gift of independence and companionship

I have encountered the following problems because A laska f as no ordinance pertairvng to 
service dogs in training:
1. The Fifth Avenue Mall m Anchorage has the only g lass t'evator in A laska They have 

refused to allow gmde dog training.
2. Tho A laska Sta le F en y  system  has refused to allow Iran nr»g on board
3. The A laska Sta le Fair (Pa lm er) re fuses to allow tramng dunng the Fair. They have

allowed an event but raisers were not allowed to walk dogs in or near the public.
4. A visit to the State Courthouse requires a number of phone caKs and p o sa tfe  rejection 

(twice) by security personnel.
The reason for rejection from public p laces is always the same:

Security personnel ask: 'Are you Wind?’
W e answer ‘ No we re training the d o g '
Secunty personnel 'If you ’re not blind you can t bring that dog «  here *
W e explain T h e  dog needs to be framed before the tfmd person receives Nm * 
Secunty personnel 'II you're not blind you can't come in here *

I sincerely hope that House & I1170 is enacted by the legislature
T h a n k  u n i  fsw u n *  t i m v l i

Suzanne Price



To: Tom Bricc

Stale of Alaska
Fairbanks Legislative Office
Fax 0 465-2973 (Attention Tracy Ashe)

Pc: House Bill 170

The undersigned supjiort this t>ill relating to in ^rferencc with the rights of physically 
and mentally challenged persons: and relating 10 service animals during their training.
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cc:Mail for: R ep re sen ta t iv e  Con B unde

S ubject: HB 170

^ Forw arded : Roprosonlatlvo Oall Phillips at LAA_HPHG 3/26/97 5:52 PM

To: Representative Con Bundo

S u b je c t :  HB 170
From: 104630.35249com puserve.com  C J e r ie  J .  B e s t* )  a t  CC2MHS1
D a to : 3 /2 2 /9 7  9 :23  AM

ju s t  q u ic k  heads u p . . HB170, s e rv ic e  a n im a l b i l l , i s  s ch e d u le d  to  be hea rd  
f o r  f i r s t  t im e  t h i s  c o n in g  Tues. in  th e  HESS Com. Below  p le a s e  f in d  th e  
g e n e ra l q u e s t io n s  and answ ers re g a rd in g  s e rv ic e  a n im a ls  as p u b lis h e d  by th e  
D epartm en t o f  J u s t ic e  J u ly  o f  96. Thanks f o r  y o u r  s u p p o r t  and 
c o n s id e r a t io n . . .

COMMONLY ASKED QUESTIONS ABOUT SERVICE ANIMALS IN  PLACES OF BUSINESS

1 . Q: What a re  th e  law s th a t  a p p ly  to  my b u s in e ss?

A : U nder th e  A m ericans w ith  D is a b i l i t i e s  A c t (ADA), p r i v a t e ly  owned
b u s in e s s e s  t h a t  s e rv e  th e  p u b l ic ,  such as re s ta u ra n ts ,  h o te ls ,  r e t a i l  
s to re s ,  ta x ic a b s ,  th e a te r s ,  c o n c e r t  h a l l s ,  and s p o r ts  f a c i l i t i e s ,  a re  
p r o h ib i t e d  fro m  d is c r im in a t in g  a g a in s t  in d iv id u a ls  w i t h  d i s a b i l i t i e s .  The 
ADA re q u ir e s  th e s e  b u s in e sse s  to  a l lo w  p e o p le  w i t h  d i s a b i l i t i e s  to  b r in g  
t h o i r  s e r v ic e  a n im a ls  o n to  b u s in e s s  p rem ises  i n  w h a te v e r a re a s  cus tom ers  
a rc  g e n e r a l ly  a llo w e d .

2 . Q: What i s  a s e rv ic e  an im a l?

A: The ADA d e f in e s  a s o rv ic e  a n im a l as any g u id e  dog , s ig n a l  dog, o r  o th e r
a n im a l i n d i v id u a l l y  t r a in e d  to  p ro v id e  a s s is ta n c e  t o  an in d iv id u a l  w i th  a 
d i s a b i l i t y .  I f  th e y  meet t h i s  d e f in i t i o n ,  a n im a ls  a re  -o n s id e re d  s e rv ic o  
a n im a ls  u nd e r th o  ADA re g a rd le s s  o f  w he the r th e y  have te e n  l ic e n s e d  o r  
c o r t i f i c c i  by  a  s t a t o  o r  lo c a l  governm ent.

S e rv ic o  a n im a ls  p e r fo rm  some o f  th e  fu n c t io n s  and ta s k s  th a t  th o  in d iv id u a l  
w i t h  a d i s a b i l i t y  ca nn o t p e r fo rm  f o r  h im  o r  h e r s e l f .  ‘ S ee ing  eye  dogs* a re  
one ty p e  o f  s e r v ic e  a n im a l, used by some in d iv id u a ls  who a re  b l in d .  T h is  i s  
th o  ty p e  o f  s e r v ic e  a n im a l w i t h  w h ich  m ost p e o p le  a ro  f a m i l i a r .  B u t th e re  
a re  s e rv ic e  a n im a ls  th a t  a s s is t  pe rsons w ith  o th o r  k in d s  o f  d i s a b i l i t i e s  in  
t h e i r  d a y - to -d a y  a c t i v i t i e s .  Some exam ples in c lu d e :

_  A le r t in g  p e rs o n s  w ith  h e a r in g  im pa irm en ts  to  sounds.

_  P u l l in g  v h e e lc h a ira  o r  c a r r y in g  and p ic k in g  up  th in g s  f o r  p e rson s  w i th  
m o b i l i t y  i ip a ir m e n ts .

_ A s s is t in g  p e rs o n s  w ith  m o b i l i t y  im pa irm en ts  w i t h  b a la n c e .

A s e r v ic e  a n im a l i s  n o t  a p e t .

3. Q: How can I  t e l l  i f  an an im a l i s  r e a l l y  a s o rv ic e  a n im a l and n o t
ju s t  a p e t?

A: Some, b u t n o t  a l l ,  s e r v ic e  a n im a ls  wear s p e c ia l c o l la r s  and h a m o s s e s .
Some, b u t  n o t a l l ,  a re  l ic e n s e d  o r  c e r t i f i e d  and have i d e n t i f i c a t i o n  
p a p e rs . I f  you  a ro  n o t c e r t a in  th a t  an an im a l i s  a s e r v ic e  a n im a l, you may

T« i1 llam *



a sk  th e  p e rs o n  who has th e  a n im a l i f  i t  in  a s e r v ic e  a n im a l re q u ire d  
because o f  a d i s a b i l i t y .  However, an in d iv id u a l  who i s  g o in g  to  a 
re s ta u ra n t  o r  th e a te r  i s  n o t l i k e l y  to  be c a r r y in g  docu m e n ta tio n  o f  h is  o r  
h e r  m e d ic a l c o n d i t io n  o r  d i s a b i l i t y .  T h e re fo re ,  such  d ocum en ta tion  
g e n e r a l ly  may n o t be re q u ire d  as a c o n d i t io n  f o r  p r o v id in g  s e rv ic e  to  an 
in d iv id u a l  a cco n p a n ie d  by a s e r v ic e  a n im a l.  A lth o u g h  a number o f  s ta te s  
have p rogram s to  c e r t i f y  s e rv ic e  a n im a ls , you may n o t i n s i s t  on p ro o f  o f  
s ta te  c e r t i f i c a t i o n  b e fo re  p e r m it t in g  th e  s e r v ic e  a n im a l to  accompany th e  
p e rso n  w i th  a d i s a b i l i t y .

4 . Q: What must I  do when an in d iv id u a l  w i t h  a s e rv ic e  an im a l comes
to  my b u s in e s s ?

A : The s e r v ic e  a n im a l m ust be p e r m it te d  to  accom pany th o  in d iv id u a l  w i t h  a
d i s a b i l i t y  t o  a l l  a re a s  o f  th e  f a c i l i t y  where cu s to m e rs  a re  n o rm a lly  
a llo w e d  to  g o . An in d iv id u a l  w i t h  a s e r v ic e  a n im a l may n o t be se g reg a te d  
fro m  o th e r  cu s to m e rs .

5 . Q: I  have a lw ays  had a c le a r l y  p o s te d  *no p e ts ’  p o l ic y  a t  my
e s ta b lis h m e n t .  Do I  s t i l l  have to  a l lo w  s e rv ic e  a n im a ls  in ?

A : Yes. A s e r v ic e  a n im a l i s  n o t  a p e t .  The ADA r e q u ir e s  you to  m o d ify  y o u r
•no p e ts ’  p o l i c y  t o  a l lo w  th e  use o f  a s e r v ic e  an im ax by  a person  w ith  a 
d i s a b i l i t y .  T h is  does n o t mean you must abandon y o u r  ’ no p e ts ’  p o l ic y  
a l to g e th e r  b u t  s im p ly  t h a t  you  m ust make an e x c e p t io n  to  y o u r g e n e ra l r u le  
f o r  s e rv ic e  a n im a ls .

6 . Q: My c o u n ty  h e a lth  d e p a rtm e n t has t o l d  me th a t  o n ly  a se e in g  eye
o r  g u id e  dog has to  be a d r i t t e u .  I f  I  f o l lo w  th o s e  x 'e g u la t io n s , am I  
v i o la t i n g  th e  ADA?

A: Yes, i f  yo u  re fu s e  to  a d m it a ny  o t* .o r  ty p e  o f  s e r v ic e  an im a l on th e
b a s is  o f  lo c a l  . ie a l th  d e p ir tm e n t r e g u la t io n s  o r  o th e r  s ta te  o r  lo c a l  la w s . 
The ADA p ro v id e s  g r e a te r  p r o te c t io n  f o r  in d iv id u a ls  w i th  d i s a b i l i t i e s  and 
so i t  ta k e s  p r i o r i t y  o v e r th e  lo c a l  o r  s ta te  law s o r  re g u la t io n s .

7 . Q: Can I  ch a rge  a m a in ten a nce  o r  c le a n in g  fe e  f o r  custom ers who
b r in g  s e r v ic e  a n im a ls  in t o  my b u s in e s s ?

A: No. N e ith e r  a d e p o s it  n o r  a s u rc h a rg e  may be im posed on an in d iv id u a l
w i t h  a d i s a b i l i t y  as a c o n d i t io n  to  a l lo w in g  a s e r v ic e  a n im a l to  acconpany 
th e  in d iv id u a l  w i t h  a d i s a b i l i t y ,  even i f  d e p o s its  a re  r o u t in e ly  re q u ire d  
f o r  p e ts .  However, a p u b l ic  accom m odation may ch a rg e  i t s  custom ers w ith  
d i s a b i l i t i e s  i f  a s e rv ic e  a n im & l causes damage so lo n g  as i t  is  th e  re g u la r  
p r a c t ic e  o f  th o  e n t i t y  t o  ch a rg e  n o n -d is a b le d  c u s t.m e rs  f o r  th o  samo ty p o s  
o f  damages. F o r  exam ple , a h o te l  can  ch a rg e  a g u e s t w i th  a d i s a b i l i t y  f o r  
th e  c o s t  o f  r e p a i r in g  o r  c le a n in g  f u r n i t u r e  damaged by a s e rv ic o  a n im a l i f  
i t  i s  th o  h o t e l 's  p o l ic y  to  c h a rg e  when n o n -d is a b le d  g u e s ts  cause such 
damage.

8 . Q: I  o p e ra te  a p r iv a t e  ta x ic a b  and I  d o n ’ t  want a n im a ls  in  my
t a x i ;  th e y  s m e ll,  shed h a i r  and som etim es have ’ a c c id e n ts . ’  Am I  v io la t in g  
th e  ADA i f  I  r e fu s e  to  p ic k  up  someone w i th  a s e rv ic e  an im a l?

A : Yes. T a x ic a b  co n p a n ie s  may n o t re fu s e  to  p ro v id e  s e rv ic e s  to
in d iv id u a ls  w i t h  d i s a b i l i t i e s .  P r iv a te  ta x ic a b  com panies a re  a ls o  
p r o h ib i t e d  fro m  c h a rg in g  h ig h e r  fa r e s  o r  fo e s  f o r  t r a n s p o r t in g  in d iv id u a ls  
w i t h  d i s a b i l i t i e s  and t h o i r  s o r v ic e  a n im a ls  th a n  th e y  cha rgo  to  o th e r  
p e rson s  f o r  th o  same o r  e q u iv a le n t  s e r v ic e .

9. Q: Am I  re s p o n s ib le  f o r  th e  a n im a l w h i le  th o  p e rson  w ith  a
d i s a b i l i t y  i s  in  my b u s in e ss?

A: No. Tho c a re  o r  s u p e rv is io n  o f  a s e rv ic o  a n im a l io  s o le ly  th o
r e s p o n s ib i l i t y  o f  h is  o r  h e r ow ner. You a re  n o t re q u ire d  to  p ro v id e  c o re  o r



10 . Q: What i f  a s e rv ic e  a n im a l b a rks  o r  g ro w ls  a t  o th e r  p e o p le , o r  
o th e rw is e  a c ts  o u t o f  c o n t ro l?

A : You may e x c lu d e  any a n im a l, in c lu d in g  a s e rv ic e  a n im a l, from  y o u r
f a c i l i t y  when th a t  a n im a l 's  b e h a v io r  poses a d i r e c t  th r e a t  to  th e  h e a lth  o r  
s a fe t y  o f  o th e r s .  F o r exam ple, any s e rv ic e  an im a l th a t  d is p la y s  v ic io u s  
b e h a v io r  to w a rd s  o th e r  g u e s ts  o r  cus tom ers  may be e x c lu d e d . You may n o t 
make a s s u m p tio n s , how ever, abo u t how a p a r t i c u la r  a n im a l i s  l i k e l y  to  
behave based on y o u r p a s t  e x p e r ie n c e  w ith  o th e r  a n im a ls . Each s i t u a t io n  
m ust be c o n s id e re d  in d iv id u a l l y .

A lth o u g h  a p u b l ic  accom m odation may e xc lu de  any s e rv ic e  an im a l th a t  i s  o u t 
o f  c o n t r o l ,  i t  s h o u ld  g iv e  th e  in d iv id u a l  w i th  a d i s a b i l i t y  who uses th e  
s e r v ic e  a n im a l th e  o p t io n  o f  c o n t in u in g  to  e n jo y  i t s  goods and s e rv ic e s  
w ith o u t  h a v in g  th e  s e rv ic e  a n im a l on th e  p re m ise s .

1 1 . Q: Can I e x c lu d e  an an im al th a t  d o e s n 't  r e a l l y  seem dangerous but 
i s  d i s r u p t i v e  t o  my b u s in e s s ?

A : T h e re  may be a few  c irc u m s ta n c e s  when a p u b l ic  acconm odation  i s  n o t
r e q u ir e d  to  accommodate a s e rv ic e  a n im a l- - th a t  i s ,  when d o in g  so w ou ld  
r e s u l t  i n  a fun d a m e n ta l a l t e r a t io n  to  th e  n a tu re  o f  th e  b u s in e s s .
G e n e ra l ly ,  t h i s  i s  n o t l i k e l y  to  o c c u r in  re s ta u ra n ts ,  h o te ls ,  r e t a i l  
s to r e s ,  th e a te r s ,  c o n c e r t  h a l l s ,  and s p o r ts  f a c i l i t i e s .  B u t when i t  does, 
f o r  exam ple , when a dog b a rk s  d u r in g  a m ov ie , th e  a n im a l can be e x c lu d e d .

food or a special location for the animal.

I f  you  have  f u r t h e r  q u e s t io n s  abou t s e rv ic e  a n im a ls  o r  o th e r  re q u ire m e n ts  
o f  th e  ADA, you  may c a l l  th e  U .S . D epartm ent o f  J u s t ic e 's  t o l l - f r e e  ADA 
In fo r m a t io n  L in e  a t  800-514-0301 (v o ic e )  o r  
8 00 -514 -0383  (TDD).

A g a in  my th a n k s  f o r  y o u r c o n s id e r a t io n . . .Keep up th e  good w ork!

J o r ie  B e s t

««l Hum
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S P O N S O R  S T A T E M E N T

H B  190

" A N  A C T  R E L A T I N G  T O  P A R T I C I P A T I N G  S H A R E  F O R  S C H O O L  

C O N S T R U C T I O N  G R A N T S ;  A N D  P R O V I D I N G  F O R  A N  E F F E C T I V E

D A T E "

H B  190 deals with the participating share that school districts are required to 

contribute as "local match" for school construction projects.

S B  135 substitutes a three part m e a n s  test for the existing waiver criteria. 

U n d e r  the provisions of H B  190, a school district m u s t  meet all three criteria 

established in the bill to have their participating share waived. T h e  three 

criteria are:

(1) A n  assessed valuation per average daily m e m b e r s h i p  of $200,000 or

less;

(2) A n  u n e m p l o y m e n t  rate in the district of 1 0 %  or more; and

(3) A n  average per capita income for residents in the district that is 8 5 %  

or less of the statewide average per capita income.

Although each of these measurements has its o w n  specific shortcomings, the 

combination of criteria provides the Commissioner of Education a g o o d  idea 

of local economic circumstances. School construction projects are badly 

n e e d e d  throughout the state. Passage of H B  190 w o u l d  allow school 

construction to proceed in an equitable and expeditious manner.

SPONSOR STATEMEfU
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/ALASKA GATEWAY
Raoo

563 00 0 0 100.00% 976.392 976.392 0
/ALEUTIAN r e g io n 33 00 0 0 10000% 56.727 56.727 0

ALEUTIANS EAST 369 00 9 2 5 4 5 5 0 0 250.802 57 82% 634 311 366.750 267.552
ANCHORAGE 46.790.30 13.295.065.500 284.140 54.75% 80 ,432370 44.036.996 36.393.874

✓ANNETTE 15 LANCS 390.00 0 0 10000% 670.410 670.410 0
✓ 3ERING STRAIT 1.781J6 0 0 10000% 3 .062138 3 .062158 0

3HISTCL SAY 321330 187.513.800 584.155 3704% 551.799 204 386 34 7 413
✓ CHATHAM 33200 0 0 100.00% 570.708 570.708 0
✓CHUGACH 160.00 0 0 100 00% 273.040 273.040 0

/C O P P E R  RIVER 759-50 0 0 100.00% 1.305.581 1.DCS.581 0
CORDOVA 53000 166.181.680 313550 5230% 911.070 476.400 434 580

✓CRAIG 447.00 78.670.700 175297 66.14% 768.393 5082 15 260.178
/  DELTA/GREELY 839.00 0 0 100 00% 1.442241 1.442241 0

DENALI 395 00 115.814500 233201 5397% 679.005 366.459 312.546
-iLUNGHAM 580.00 135.188.600 233.084 59 53% 997.020 594.124 402896
r  AIRBANKS 16.350.50 3.879.123.580 237248 59.16% 28 .106510 16.627.811 11.478.699

✓'GALENA 180 00 17.707 000 96.372 7775% 309.420 24G574 68.346
HAINES 4420 0 156.454 400 353.969 497?% 759,798 3 /* 385 446

✓HCCNAH 274.00 24 .700500 90.149 7922% 471.006 373 . .^1 97875
✓HYDABURG 107-50 5 .898200 34.867 8624% 184.793 159.365 25 428
/ io it a r g o 436 00 0 0 100.00% 749.484 749.484 0

JUNEAU 5.599.17 2 0 9 3 3 0 7 .5 0 0 373.861 4790% 9.624.973 4 .610 96 2 5.014.611
/ k a k e 190.00 17.411.300 91.638 7893% 326.610 257.858 63.751
/  KASHUNAMIUT 253 00 0 0 100.00% 462411 462411 0

KENAI 10.579.00 3 .7 1 4 2 0 0 2 6 0 351.002 4947% 18.183-301 8 .996268 9 189.033
KETCHIKAN 28 3 2 0 0 1.090 044.100 384 903 47.18% 4 .868208 2 2 9 6  821 2571-387

✓KLAWCCK 220.00 15.993.700 72699 8254% 378.180 3 1 2 1 5 0 66.030
KCDIAK 2811 00 877 .746500 312254 5240% 4 8 3 2 1 0 9 2 3 3 2 0 2 5 2300 .064

✓KUSPUK 517 00 0 0 100 00% 888.723 888.723 0
✓LAKE AND PENINSULA 51000 68.133.100 133534 7201% 876.690 6 3 1 9 0 4 245.386
✓LOWER KUSKOKWIM 3.521 JO 0 0 100 00% 6.053.459 6.053.459 0
'/ ’LOWER YUKON 1.845.00 0 0 100 00% 3 .171555 3.171 .555 0
/MAT-SU 12605.00 2 3 3 9  8 5 8 2 6 0 185.629 64 93% 21 .667995 14 06 9  C29 7 598 566
/ n e n a n a 170 00 16.529.900 97225 7795% 2922 30 227.793 64.437
✓NOME 771.00 153.709.500 199564 6329% 1.325.349 8 3 8 6 1 3 486.536

NORTH SLOPE 2037  00 12 13 0 .1 154 80 5 954 892 5 46% 3.501.603 191.188 1310 .415
✓No r t h w e s t  a r c t ic 2044  00 263071 .000 128.704 7276% 3513 .636 2 5 5 6 5 2 2 937.114

p e l c a n 40 0 0 15.566.600 389.165 4690% 68.760 3 2 2 4 8 36512
PETERSBURG 78200 225.246.500 288 039 54 41% 1.344258 731.411 612647

/P R IB IL O F 21100 0 0 100 00% 3627 09 3 6 2 7 0 9 0
SITKA 1.750 00 583 .301700 333.315 50.77% 3 .008250 1 .527289 1.480561
SKAGWAY 13000 *26 841.600 975705 26.05% 223.470 5 8 2 U 165236

./SOUTHEAST 264 00 0 0 10000% 4534 16 4 5 3 4 1 6 0
✓'SOUTHWEST 738 00 0 100 00% 1268 62 2 1268 .622 0
/ST. MARYS 140 00 4 4487 00 31.776 91 54% 240.660 220.300 20.360
/ T ana n a 10000 5.900.100 59 001 85.35% 171900 146.717 23.183

UNAIASKA 37500 351 .372100 936 992 26 84% 844 625 173.C 17 471.608
VALDEZ 900 00 963 915 450 1059 906 24 49% 1.547.100 3784 83 1.168213
WRANGELL 525 00 133.739.200 254741 57 44% 9024 75 318.382 384 093

✓Va k u t a t 17400 32101 .9 00 184 494 65 07% 299.106 194.G78 104 478
A u k c n  PLATS 46200 0 0 100 00% 794.178 794.178 0
/  OIKCN/XOYUKUK 55200 0 0 10000% 648488 948 808 0
/ Y u p i it 41600 0 0 '00 T7% 715.104 713,104 0

ACS

MEHS

TOTALS ITS 16303 4 3 3 6 7  419 810 S216.677.6S9 S130 0S8 0B3 S66 819 3S6

L»val I  S lUMnt Moaaon
343.736 S ttw w x* AV Par ACM 
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S u m m a r y  of U n empl oyment Rates by School D i s t r i c t  
for the school year 1994-1995

T a k e n  from the 
S u m m a r y  of A l a s k a ' s  Public School D i s t r i c t s 1 

Report Cards to t ie Public 
School Year 1994-95 

March, 1996*

S c h o o l  D i s t r i c t  U n e m p l o y m e n t  Rate

A d a k  R e g i o n  S c h o o l s  1.5
✓Alaska G a t e w a y  S c h ools 13.3
A l e u t i a n  R e g i o n  S c h ool s 1.6
A l e u t i a n s  E a s t  B o r ou gh Schools 1.9
A n c h o r a g e  S c h o o l s  6.7

✓Annette I s l a n d s  S c hools 10.6
‘''Bering S t r a i t s  11.2
B r i s t o l  Bay B o r o u g h  6.4

✓Chatham 10.3
C h u g a c h  8.7
C o p p e r  R i v e r  8.7
C o r d o v a  C i t y  8.7

‘''Craig C i t y  10.6
‘''Delta/Greeley 13.3
✓Denali B o r o u g h  10.6
D i l l i n g h a m  C i t y  8.4
F a i r b a n k s  N o r t h  Star Borough  9.4

•''Galena C i t y  16.4
H a i n e s  B o r o u g h  9.5

✓Hoonah C i t y  10.3
"'Hydaburg C i t y  10.6
-'Tditarcd A r e a  16.4
J u n e a u  C i t y  6.7
K a k e  C i t y  8.9

✓ Kashuna miut . 11.1
✓Kenai P e n i n s u l a  B o rough  13.4
K e t c h i k a n  G a t e w a y  Borough 9.3

t/'Klawock C i t y  10.6
•"'Kodiak I s l a n d  Borough 10.4

K u s p u k  8.1
L a k e  & P e n i n s u l a  B o r o u g h  8.2
L o w e r  K u s k o k w i m  8.1

✓ Tower Y u k o n  11.1
✓ Ma t a n u s k a - S u s i t n a  Borou gh 13.3
✓ No n a n a  C i t y  16.4
✓Nome C i t y  11.2

N o r t h  S l o p e  B o r o u g h  5.0
✓"Northwest A r c t i c  Borough 17.8
✓ Pel i c a n  City 10.3

P e t e r s b u r g  C i t y  8.9
P r i b i l o f  1.6

*^St. M a r y ' s  11.1
S i t k a  B o r o u g h  5.8

%



/  .. 10.3
✓skagway C i t y  . 1 0 . 6
/'Southeast I s l a n d  8 4
S o u t h w e s t  R e g i o n  16>4

✓Tanana Cit y
U n a l a s k a  C i t y  8>7
V a l d e z  C i t y  8>9
W r a n g e l l  C i t y  10.3

✓ Ya k u t a t  C i t y  1 6 4
✓ Yukon Flats 16.4
✓ Yuk o n / K o y u k u k  8 ̂ l

Y u p i i t
A l y e s k a  C e n t r a l  School 
M t . E d g e c u m b e

★Unemployment d a t a  by e i o n  Current° to& 1 9 97; however,
from the D e p a r t m e n t  of Labor a n d  is c n v e r t s  this d a t a

°£ report. DOE

d a t a  fo r  the M a r c h ?  1997 p u b l i c a t i o n  has b e e n  requested.



us

Alaska
poverty level

Valdez Cordova CA 
Wrangell Petorsoerg CA  
Skagway-Hoonah-Angoon CA 
Dillingham CA 

^ S E  Fairbanks CA 
•̂ Tvlome census aroa 
‘'''Price of Wales-Cuter KTN CA 
^Yukon-Koyukuk Census Area 
‘''Bethel CA  
i/Wade Hampton CA

Bristol Bay Bore 
Ketchikan Boro 
Juneau Boro 
Anchorage Municipality 
North Slope Boro 
Haines Boro 
Yakutat Boro 
Sitks Boro
Aleutians West Boro 
Konai P. Boro 
DonaH Boro 
Aleutians East Boro 
Kodiak Born 

i/'Fairbanks NS Boro 
✓ lako & Penin. Boro 
✓Northwest Arctic Boro 
✓Mat-Su Boro

t*i **Sheetl

1994 per capita incomo

/tad- a*?-

fl/UpUr* inco^cj

S
s
s

22.047
23.344

7,000
4.000 S 5.000

Percentage local 
match as ratio of 

personal income is 
above (below)

Waiver cut-off Waiver cut-off statewide
Difference from <§> S4000 below1 @ $5000 below PCI:poverty level
state average Ak average PCI Ak averago PCI ratio

$26,689 $3,345 no waiver no waiver 114%

525.034 $1,690 no waiver no waiver 107%

$22,455 ($889) no waiver no waiver 96%

S22.323 ($1,021) no waiver no waiver 96%

$18,385 ($4,959) waiver no waiver 79%

$16,573 ($6,771) waiver waivor 71%

$16,517 ($6,827) waiver waivor 71%

$16,128 ($7,216) waiver waiver 69%

$15,379 ($7,965) waiver waivor 66%

$10,633 ($12.711) waiver waiver 46%

$31,950 $8,606 no waiver no waivor 137%

$29,148 S5.804 no waiver no waiver 125%

$27,278 $3,934 no waiver no waiver 117%

$27,026 S3,682 no waiver no waiver 116%

S26.270 $2,926 no waiver no waivor 113%

526.226 $2,882 no waivor no waiver 112"-

$23,937 S593 no waivor no waivor 103 u
$23,631 $287 no waivor no waivor 101%

S23.115 ($229) no waivor no waiver 99%

S23.081 ($263) no waivor no waiver 99%

S22.280 ($1,064) no waivor no waivor 95%

$21,561 ($1,783) no waivor no waivor 92%

$20,715 ($2,629) no waivor no waiver 89%

$19,313 (S4.031) waivor no waivor 83% f

$18,803 (S4.541) waiver no waivor 81%

$17,544 ($5,800) waiver waivor 75%

$16,715 ($6,629) waivor waivor 72%

Pago 1



S c h o o l  D i s t r i c t s  h aving  a per A D M  of $ 2 0 0 , 0 0 0  o r  less a n d  
u n e m p l o y m e n t  rate of 10% or more:

A l a s k a  G a t e w a y  Schools
A n n e t t e  I s l a n d s  Schools
B e r i n g  S t r a i t s
C h a t h a m
C r a i g  C i t y
D e l t a  G r e e l e y
G a l e n a  C i t y
H o o n a h  C i t y
H y d a b u r g  C i t y
I d i t a r o d  Area
K a s h u n a m i u t
K l a w o c k  C i t y
L o w e r  Y u k o n
M a t - S u  B o r o u g h
N e n a n a  C i t y
N o m e  C i t y
N o r t h w e s t  A r c t i c  Borough 
St. M a r y ' s  
S o u t h e a s t  Island 
S o u t h w e s t  R egion 
Tan* ia n ity 
Yakuta' C i t y  
Y u k o n  flats 
Y u k o n / K o y u k u k

If we add in the average per capita i n c o m e  we g e t  t h e  
f o l l o w i n g  CDS) (and this is an approximat ion, s i n c e  s c h o o l  
d i s t r i c t  b ound a r i e s  don't have a p e r fect m a t c h  to C e n s u s  a r e a  
b o u n d a r i e s — see a t t ache d DOE conversion c h a r t ) :

A l a s k a  G a t e w a y  Schools SD (SE Fa irbanks C e n s u s  A r e a — CA) 
A n n e t t e  I s l ands (Prince of Wales CA)
'Bering S t r a i t s  (Nome CA)
-Craig C i t y  (Prince of Wales CA)
•Delta G r e e l e y  (SE Fairbanks)
G a l e n a  C i t y  (Yukon-Koyukuk CA)
H y d a b u r g  C i t y  (Prince of Wales CA)
-Iditarod Area (Yukon-Koyukuk CA)
K a s h u n a m i u t  (Wade-Hampton CA)
K l a w o c k  C i t y  (Prince of Wales CA)
L o w e r  Y u k o n  (Wade-Hampton CA)
M a t - S u  B o r o u g h  (Mat-Su CA)
‘N e n a n a  C i t y  (Yukon-Koyukuk CA)
•Nome C i t y  (Nome CA)
N o r t h w e s t  A r c t i c  Borough (Kobuk CA)
S a i n t  M a r y ' s  (Wade-Hampton CA)
S o u t h e a s t  Island (Prince of Wales CA)
T a n a n a  C i t y  (Yukon-Koyukuk CA)
Y u k o n  Flats (Yukon-Koyukuk CA)
Y u k o n - K o y u k u k  SD (Yukon-Koyukuk CA)-

(Thus, you only knock out Chatham, Hoonah, & Southwest Region)



T H E  F O L L O W I N G  P A G E S  M A Y  

N O T  F I L M  L E G I B L Y  B E C A U S E  O F  

T H E  P O O R  Q U A L I T Y  O F  T H E  O R I G I N A L



Determination of the 1996 Average Per Caprra full Value
For Hevenuc Shannsi ?unns»s

Determination 31 IPt.'FV 1996 Iterate Per Capita
Municipality full Value POOUUIton Full Value

Xaeiiemak City 525. 483.100 104 563.093
Citv of xkdovta >20.691.300 2*9 571.608
t'jfv o i sat man > 14,353.200 J90 5 36.085
AJUIIU* >612.900 34 57.296
Ursen Bay $4,106,400 127 532,334
OW Harbor SJ.99y.500 316 S 12.65 7 i
Oui mkie 52.667.900 259 S10,301
Port Lkkis 56.705,500 264 >25.400 I
AnakUrvak Pass 52.439.700 306 >7.973 !
Atqasuk $1.78#,900 22b 57.915
Kaktovik S4.044.100 223 519.135 j
kuiqvut 53.374.SOO 435 58.218 !
waimtncht 54.947.500 563 58.798
FjtjJe 5 0.629.000 160 560.431

, \erwtru SI 6.529.900 449 536.815
Pelican 515,566.600 196 $79,421
Whittier S25.6Sa.910 2S9 >88.775

r *  ■
-  I

Totals S164.J02.410 1980 S32.992 .

APPLICATION OF AVERAGE PER CAPITA FLU . AND TREE VALLE
1996

Municipality Population A.P.C.F.T.V. Estimated Full Value

i l
AktjX 328 532.992 510.821.524 j
AUkaiiuk 633 532.992 S20.S84.222
Aiekna*ik 219 532.992 57 225.347 ,
AJIokcket 17S 532.992 55.672.656
An goon 609 332.992 S20.092.403
amah 595 >32.992 519.630.509
Amik 91 $32,992 53.002.313
Alka 106 S32.992 S3.497.200
BeOI« 26 532.992 5857.804
B rn u  Mission 261 532.992 58.611.030
Chefomak 393’ 532.992 812.966.034
CHovafc 708 332.992 523.358.656 j
Cnuaomutifi 123 532.992 54.058.072
I Clark's Ponrt

50VO 332.992 52.177.302 j
; Coffman Cove 241 S32.992 57.951.181 I
Diomede 172 532.992 53.674.702 I
Eck 285 S32.992 S9.402.S49
£eft»k 119 532.992 54.386.951 j
Lkuok I I 81 532.992 53.893.109 1
(Ilia 284 532.992 S9.360.S56
Fort Yukon 562 532.892 516.341.736
(Umbell 63b 532,992 520.983.199 !

eu t t
W u w «| I4W iw m

i M Y M j h 1 3 . 1 1 so



Determination nt (he 1996 Average Per Capua Full Value
For Reitnue 'shannc Purpose

G o l o t t n 1 6 3 5 3 2 . 9 9 2 $ 5  3 7 7  7 7 0
' l O O d n r M y  fkiv 2 S I S . J 2 . 9 9 2 s - . j 47. u y u
( ir .n l i f t i j J U J 5 1 2 . 9 9 2 $ 8 , 6 0 7 , 4 6 9
Mof> C r a u 2 6 1 $ 3 2 , 9 9 3 $ 5 . 6 1 1 . 0 3 0
H u  ̂  oi. 3 3 $ 3 2 , 9 9 2 5 1 . 1 1 4 . 5 6 5
H i m i i s : t n 1 1 2 . 9 9 2 $ 7  9 1 8 . 1 8 6

K J I U 4 : . t : $ 3 2 , 9 9 2 5 7  6 5 4 . 2 4 9

t u s j o n 4 1 $ 3 2  9 9 2 $ 1 , 3 5 2 , 6 9 1

K o d i k ' ,17 $ 3 2 , 9 9 2 $ 1 7 , 0 8 7 , 0 9 8 I
K o n J k 2 5 0 $ 3 2 , 9 9 2 $ 9 , 2 3 7 , 9 8 7

k m n k u k 1 3 1 $ 3 2 , 9 9 2 5 4 . 3 2 2 . 0 1 1

K l/ p iT i ld O f 2 3 $ 3 2 , 9 9 2 $ 7 5 8 , 8 2 6

k * r f h i u k 6 2 7 $ 3 2 , 9 9 2 5 2 0 . 6 6 6 . 2 6 7 1
t irmrr t U f t U i ; 3 0 2 $ 3 2 , 9 9 2 $ 9 , 9 6 3 , 7 2 0  j

M j f l O k O U k 1 9 6 $ 3 2 , 9 0 2 $ 1 3 , 0 6 5 , 0 1 1  j

M j n h j i l 3 0 4 $ 3 2 , 9 9 2 $ 1 0 , 0 2 9 , 7 0 5

M c t i r a t h 4 6 6 $ 3 2 , 0 9 2 $ 1 5 , 3 7 4 , 4 8 3 |
]

M p k o n v k 2 0 0 $ 3 2 , 9 9 2 5 6 . 5 9 8 . 4 9 0

U f U X U k 3 4 1 $ 3 2 , 9 9 2 5 1 1 . 2 5 0 . 4 2 6 I
N j{ t* * k «a k 4 2 0 $ 3 2 , 9 9 2 S 1 3 . 8 5 6 . 6 J 0

s n »  i tu r a / io k 4 4 2 $ 3 2 , 9 9 2 5 1 4 . 5 6 2 . 6 6 4

S iC / i tm u l * 1 9 0 $ 3 2 , 9 9 2 S G . 5 6 5 , 4 9 9 •

S l k o U l 1 0 9 3 2 . 9 9 2 $ 3 , 5 9 6 , 1 7 7
s u l a t o 1 4 9 $ 3 2 , 9 9 2 $ 1 1 , 3 1 4 , 3 6 6

S u n j p i f c h u k 4 7 4 $ 3 2 , 9 9 2 $ 1 5 , 6 3 8 , 4 2 2

p . to t  s t a t i o n 6 0 $ 3 2 , 9 0 2 $ 2 , 6 3 9 , 3 9 6

P l a t i n u m 3 9 $ 3 2 , 9 9 2 $ 1 , 2 8 6 , 7 0 6

H o n  x i r u n a r r 1 0 2 $ 3 2 , 9 9 2 $ 3 , 3 6 5 , 2 3 0

Q i u n t u t i U 1 6 7 $ 3 2 , 9 9 2 $ 1 9 , 7 0 6 , 7 2 0

R u i n 2 0 4 S 3 2 . 9 9 2 $ 6 , 7 3 0 , 4 6 0

K u m i Jlti U u m o o 2 9 4 $ 3 2 , 9 9 2 S 9 . J 6 9 . 8 S 4

S 4 m i I O n e * * 1 3 4 V J 2 . 9 9 2 $ 6 , 0 7 0 , 6 1 1

V u n t  M l C H a r l 1 9 1 < 3 2 . 9 0 2 $ 1 1 , 3 3 0 , 3 5 1

l a m t  P a n t 7 3 9 $ 3 2 , 9 9 2 $ 2 4 , 3 6 1 , 4 2 2

v a t o o n t i 6 1 3 5 3 2 . 9 0 2 $ 2 0 , 2 9 0  3 5 8

v j m m o n  Ha* $ 1 2 , 9 9 2 $ 1 4 , 0 4 1 , 7 9 2

M w - n u h 1 3 9 $ 3 2 , 0 9 2 $ 4 . 3 6 5 . 9 5 1 |

S h i k t t w l d . 2 3 1 $ 3 2 , 9 9 2 $ 7 , 6 2 1 , 2 3 6

s h < M o o  P o in t 1 / 0 * 3 2 . 9 9 2 $ 5 , 6 0 8 , 7 1 7

S h u l w u r r l S 2 7 $ 3 2 , 0 0 3 § 1 7 . 7 1 f c 9 4 7
S U f t f t m i 3 0 7 $ 4 2 , 9 9 2 $ 1 6 , 7 2 7 , 1 7 3

IT r l tc r 2 7 * 1 3 2 . 9 0 2 $ 9 , 1 7 1 , 9 0 2
1 r n - i k * *  s p n r - t 1 1 4 $ 3 2 , 9 9 2 $ 3 , 7 6 1 , 1 4 0  l
T.torru flay § 4 5 $ 3 2 , 9 9 2 1 2 1 . 3 8 0 . 1 1 1  j

T o k i n o k  Ra y 4 8 8 $ 3 2 , 9 9 2 I 1 0 . 1 O O . J 1 *  }
LtuUafckr*' 7 9 8 $ 3 2 , 9 9 2 $ 2 6 , 3 2 7 , 9 7 7  |

L o c x t  t u i O u i r 1 9 7 $ 3 2 , 9 9 2 S f . 4 9 9 , 3 1 1

Wslm 1 6 3 $ . 1 2 , 9 9 2 $ 5 , 4 4 3 , 7 5 5
wttna M o u n t a i n 2 1 2 1 1 2 . 9 9 2 • • . * 0 4 . 4 0 0

m

rut 7
O l M M M  

«•< m  M O
N>I H»<M) I J ' l t  M
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»9 9 0  C e n s u s
Labor F o r ce  by
C e n s u s  D esigna ted  P la ce
Alaska Native Village S ta tistica l Aren

Civilian
labo r
Porco
Total

Civilian
Labor
Porco

Employed

Civilian Civilian 
Labor Labor 
Porco Force 

Unemployed Unomploymon 
Ra le

Expanded
Civilian
Labor
Porco
Total

Nol In Iho 
Labor 
Forco: 
Last 

Woikod 
1905-90

Expandnrl 
Civilian 
t nbor 

orco 
Unemployed

Expanded
Civilian
Labor
Porco

Unomploymon
Rato

AlKfcjl 268 .1** 245.171 2.1.507 0 0% 330.133 01.>67 84,751 75  *

Afj;r.A< nixi Mnn.ik.itri 20,304 2.1.030 4.405 15 0% so o n 10.589 15.051 ,M *
fkwiAUVr.Ai 240,062 221.540 19,122 7 9% 291.240 50,578 69.700 P 10’

AhnMm Fn*l (Vxmigli 1,45? 1,412 20 1 4% 1,022 370 3'H) ^1 ) ’
Aini.ni d ly  * S2D 527 2 0  4% 568 39 41 / ?*

Ml |will ten urn 0 0 0% too 0 0 0))’
r . * l f l i y n r y or. 05 0 n rr . 109 14 1 1 I.* M
l .i l' j. P .m  COP • 24 24 0 0 1% 41 17 41 V
K«K |l‘n w o t y ' :iM .120 5 1 5% 461 119 l?i : .• r
IM -jin  1 ti.fxxi COP * 14 14 0 0 0 % 59 46 4S rV» •'
•i in | powiicify * 451 430 13 2 1 % 5H7 138 140 1 '
U.xii iiiii.x of AJwrti.im F u ll riMMiri ludifliiM 0 5 0 0  0% 5 0 0

At.niuvn V/osi Ciwr.m Aim 4, 001 3.070 133 3 3% 4.400 477 r,10 11 rr .
A/I Ik r,10boll COP arm 11/ 51 51% 1.141 173 ?2 4 a
•Vn.fi.IM Cf)P 20 20 0 00% 20 0 0 0(0
Alt. i * n 35 0 20 5% IV) IW
•Ml 11 try is 20 9 25 7% 41 9 111 40 V .

fAkoKUCOP * 14 14 0 0 0 % 24 to ID 4 i r
n  CVtxvi/n rJty * 47 40 7 14 0% 05 10 2fi .14 A*

P.n Arify ' 170 1.10 40 ro  n% 473 101 f 11 lit ,*
• J»jr. m Piwl r,r. r.5 0 0  0% 66 0 II • M".

11. Ill i l l  1 r ily • p .vm 2.40? 20 1 0% 21.62 164 I**
V«pt wi Po il 7.-4 724 0 •111% ;?■» 0 0 1

II. i. w<W ol Ak’nkxr. W ill • mwrt 'Jtlkiion is ,V» II • Ml". 46 •0 III 4 4*

Ala l«« |><.|ll«riMfl i io.w .i l i t  24? 0  4 ? t 7if% III.H20 22.157 M r„'rt 71 * '
1 IkAil * l*M 105 7 'I r.% ID f i ) It)

li ■>«*>( Aia.i 4.727 4.109 610 111% 6.969 2 712 11 •
A/a ik i nm n  vifiiiivi W I 425 02 io  n . 7AI 277 >r.'i r  * • .
Aik lit rity * ?W 215 21 i  r . 201 61 n
• r .i i»w.x.»k my * V, 1? j o r.% 61 19 •V t »•
I h.A.M H ivACOP* ' I I 24 9 27 l*i 61 78 * • •
l «.»< V<tv|n COP * 77 111 1 116% 76 4 f 7* •
1 - M* K.lK* VJ fH ( * •A :k> 72 .17 ••% IP7 49 I 4 i* i
M ..iivw rn j’ • I t i? 2 14 lb .V n !»• » \
• .i.4/i«ib< COP * II 27 4 12 "% •>/ 70 H; f. • •
• . ..y C|»P • P . If 4 26 II 16 i t
11, 1 K V u  I'i • ily * AT *S 12 2*. •.% in ID •* i
It >ii,u i|> i|il AikiV 1-ywoiri b f u m i 14 14 0 IIH% 4.* 28 •a «* .

• -  • i i y i  m u * •i u II n i r . n n it

Mi ■ i I I .it mi I |i" .i\lti li K AlMly r.



1 9 9 0  C e n s u s  
I nhor Forco by 
Census Designated Place 
A laska Native Village Stn lislicn l Area

I K i r . k n k w i f t l  ( . I K M tn  ''.lit 1.110.1 
A ll ii l> ih i l l y  * (M r ' / i lv i ' i l l 
Aki.ik i ily  *
A im  iii ll iM k  i i | y  • (liw irlivo )

M o llt o l  i l l y  •
I ' lu ’ lo iitilK  n  t • 
r  i*K d ty  *
• ifx n l i io w l H /iy  l i l y  *

K .lM ||l||k  | i | y  • ( ta n  live)

h i|nm k  c o p  *
Ki>m(i(|,irinK C D P  *

K w o ltlk ik  l i l y  *

Kw i.rn iiHhik r o r  *
M ” V in y i*  city * 
r j . » ; c i t y  • 
ri.i|«.iski.ik n l y  •

U o n lo V  r i t y  ( | i | )  * (N U d r v P )
U h|M i i i i i 1o  r i ly  * (i"  v t r v i ')  

f | i . i i  i|» li lin k  n ly  * 

i K i . i t v i t b iC IH ’  •
IT  'm i i i i o t y  *
I l if .n li.t ip k  lly  '

I i l l  MM* l l . ly  n ly  *
f n * ' i k v i l l  o l y  ’
I m ill link ik C | ) P  *

I. u n lin k  n ly  • ( i i m i Iiv o )

Hi •■•.•■•111 r>| | ow'f KiiCkiikiMli ronvii Milt.iln.1

x. I I  H ly  |I>m im m | I i 

k * « i  V i i i  n .il C O P  *

'l.lknok COP ’

• . • i i i i i i  i k iH * < : i ) p *
• l>tn.l*i-lo« «.| ( I i k I i4 p ,iy  r i i i v r .  m iIi.imm

i m p i m  ( ' i m i m i '. A m . i  
A ll4  u  liy k  i i ly  *
• I hi  . I’ .m i 'Ii  i|y •
• t i l l  i i l y  *
• »ysA  < i|y  *

*-J II» 'k  C IW  *
i.i M»4nC|i 11tf '
' k v ! H n y  t f U l ( i l y  * 

l ,1 |M l  ■ ijy  *

I  .-.Hi IH K  I ' P P  *
H i m  m i l  • n l l> * i k | l i i i i i i  r i i ' i i i  M i ll in ' i

Civilian Civilian Civilian Civilian
Labor Labor Lnbor Labor
Forco Foico Forco Forco
Total Employed Unemployed Unemployment | 

  ____________   Rale

Expanded
Civilian
Lnbor
Force
Total

Not in the 

Lalior 
Forco: 
Inst 

Worked 
1905-90

Expanded 
( ;lian 
• 'xir 

■co
ployedUni

Expnndod 
Civilian 
Labor 
Force 

aemploymonl 
Rale0 0 0 o or. ! m in in in

4.??0 3.0114 536 1? 7% I 0,105 1.905 2.401 40 4*.
ir.o 131 19 17 tV..1 715 95 114 40 5*;
75 03 1? in or.> 170 45 57 47 5%
HI Ofl 23 25 3% 1 122 31 04 44 3';

?.too 1.091 197 9 0% 2.041 653 050 29 0%
65 01 4 6 7% I3B 71 75 55 1%
71 54 17 23 9% 125 54 71 56 0%
05 03 ? 3 1% 113 40 50 44?",
135 III) 47 34 11% 204 49 110 50 9%
70 01 9 12 9% 125 55 64 51 2%
BO 07 13 10 3% 139 59 72 5110? Wl 12 11 B% 707 105 117 56 5%
70 09 7 92% i 110 02 09 500%
54 45 9 IB 7% 07 33 42 48 3V
tOfl 7? 30 33 31; 13.4 27 63 40 7*,
W) OB 20 22.7% 120 40 00 409*.
54 40 14 25 9% 91 40 54 47 4-
5? 30 14 20 9% n7 35 49 56 IV
114 100 14 12.3% 1 toil 74 110 40 H v
II II 0 0 O', 1 19 0 0 42 1%
?5 ?3 2 110*-1 40 15 17 42 5%
135 177 B 5 O' . I 209 134 14? 52 0%
137 in? 35 25 5XI 191 54 09 46 0*.
70 77 ? 2 5**1 120 47 49 30 9V
70 73 5 i, I 137 59 01 40 7*.
107 9? 15 140*; 1 157 50 04 II 4’,10 Ill o 00% 1 1? 2 ? If. .*%

5411 Mil 3fl ooxl 74/ 199 737 31 7%
743 ?79 14 5B%| 309 00 IV) 25 9-
754 741 10 3 9% I 354 101 III 11 3V
M 37 14 77 5%| III 30 14 54 1 ,0 11 0 oo%| ji 2 ? 100 0%

1.390
Vi 
2/ 
no i
i/
nr.
mi
/a
no
n
H

1.243 
■HI 
?? 

H I  I 
11 
3? 
*n 
CA 

In n  

II 
11

147
i i

5no
4
A
I'l
14
HI
3
n

IllfiV 
14 3V
in  V i ,  
r. rr- 

73 91. 
ii 1% 
ir. ix 
if /x 
71 IX 
250X 
ocr.

7740 
111 
i l l  

i.:' i.' 
.11 
HA 
711 
201 
Ml 
TO 
IX

BOO
55
II
an
t«i
40
93

174
170

I I I  
I

I 01A 
l i
ir, 

391 
To 
41 
11? 
I ill 
TWi 
.'I 
I
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Liibr*r l-’orcc by
Census Designated Plnco
Alaska Native Villago Stntistlcnl Aron

l-k u k  •
Podnjjn Cwok *

r ni.’luitks Notlli Slur OokmkjIi 
I n-lnon Mnsiwnliod cnor.iis ml M in a
r A rn cop
f l i r t  uvim lo t o l F i c lw i  n n 'im v ii lkm  ron n t in  M ilw iion 

I .mli,ink*: Nmllt Stai cm mi to Riiltatpa 
i 'hHi iK* COP 
I M.ti COP 
I .uili.ink« city 
r ox cop
I imiMnp Lako CDP 
M.H.«!Pr:irok c o p
f fnilli rily 
1 1 .1 'L in l V.iniiyCOP 
‘liMia COP
I  VA.I n iV P IR C O P

M- iin i in li ' f  n l Fn litv illkR  N m ll l S l/u  CiNmiM M llM IOn 

lim n * '. |iittitin|li
i ■ n i 'i i fy il  I tlo C O P

II I"mm. ( ily
i I mH >m»i  *

I ui i i . i . o c  

M  •- -p iil.i I . i lp  C O P

M i'dl.'tim lm  n l I I; iiii» '.  i < .r . ir ,  iuili.iin.1 

• i n i '  in  l i . hihm|Ii
I'I’M III I ify

• m i  P m tlim iitn  n o m iq l i

■ml < m l, llllol I VII'.II*'. filrii Ii|i;i
Ai» I H I PiwilCOP 
I Lilli OuMi CDP 
i ' H m M ' I  »P
• •• i'i‘i I .ih-Ui i j I IX ’
• i . " , t i  P iw i lC O P

• l l r m  i  O P

l nt, f t i t A  CllP
• ii'UiiC'vpcDr’

• ••Il'V V.llPyCOP
I Ii . . . - I  • '1

‘ 4 n |r .  mi (vmI 

I11m i IH*
• i i .  l O l l t y  ( I II*

• i t,.i H rp l ol I nlh:r. noip.aich K An.alysr.

Labor
h i . , i i  l . i l l i v i l

l.nbor Labor 
Forco Foioo Forco

Fmployotl Unemployed Uncmployriiorit
Halo

I nhor 
Forco 
I olal

Forco:
Lasl

Worked

l.iuioiti
Labor
Forco

Unemployed

t . . i . w u w r w i iUvill.tll
Labor
Force

Unemployment

0
1 TOJ UU 

0 II
nuie

01)’.
0 0 0 no’.

41,111 II. ICO 11,71? 77 7’.
1,7/5 .149 460 3/ 8%
1,775 340 460 .16 A’l

0 (I 0 On;.
41.836 7.B 14 11 761 76 1\
?,r,m 1.640 7, IP- 77 6*.
mu 71 31 Pit 7*.

I6.005 3,0114 4,680 24 IP .
ICG 30 61 36 7’.
in 13 13 68 P.

;i?.i 04 itll .30'P.
mu 140 .’I? 76 I ’
I'M 40 47 71
107 38 61 It O’.nu 7 69 86 ?o nv.

.o,o?a 7 635 1,030 ?t 6*.

l.'l 70 761 118 252*.
7-1 17 74 IWIil*.
878 144 (HI 7i rr.
ire • it 6 4 IP.
V? 6 6 77 P
Ill * in .'.1 8*.

407 H7 177 77

i /.Mri 7.471 3,7(11 IH P.
i ?.r.it'. 7.171 .VP »• 16 P.

?6,nni OH37 7 8 /7 31 5’.
i /1 5.1(11 i. It 15 301*
.inn ir-o •i,i,i -16 P.

M O 9 no
:u i/ III. 117 IH P.
iiui n? 6? 4*. O’.
Ml it 10 JO n*.
177 S6 'l< II 6 .
85? 7.V 7-11 II 7*.nt. n n (•<!•-
17-1 4? i i P |
Ml MW 1.17 .’ It 1

II (1 It dil-
1?4 75 1 I Vi I*■ii, II ».* .

0 0

I) 0

31.37!! 3.569
806 170
non 120

0 0
:«p.7.3 3.440

6,6/11 460
i t 10

11.175 1.496
105 23

r. 0
7115 7-1
1,11*1 6/
1-1/ 7
136 23
771 26

12.080 1,304

1.0 II 8 /
0 /

0 1 / 3 /
t? l 5

10 0
in 3

:i m 4(1

II,-HI?
ii. in;*

17. r i /  
p. im

Ton 
v\
I’m 
mi 
O 

l.'l 
VO

IT , 
I I I

l.liVI
It 

I I I
1/

;:u?
737

1.076 1.7.1? 
57 
II 
:<i
n 
o 
ii 
:ih 
o
?t Ml 
I) 

•I»l 
II

I) Oil
0 nr. I

III I 
l.'l (I*.|
1 II) -[
urn. 

in t' i re I 
11 
It r. I 
H H r i l 
(IIP 
III'
iii :*-!!.
•i f.%

l-I re­
in '-.I
0 /-.[

7 8 ’ 
inn ir 
sr.
1 n |
n in
r • I

it; nr.

4 IP .I 8*
in i | 
in i < 
i / ».•
imp

M ll 
Oil*
(I O' 
lilt 
ft I'
r i r r?s r.
/li­
nn
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n ir



19S-0 C e n s u s
Lnbor Forco by
Consus Designated P laco
Alas'.n Native Village Statistical Aren

M e l t o n  ink city 
•'.tlllotKky C O P  
k n iU o l  C O P  
h n a i l  n ly  
Mi Minn Pnsn  C O P  
Ntklnkl C O P  
N ikoUnvsk C O P  
N tn f c l t r  C O P  •
Piliiwonn C O P  
Otikjowny C D P  
S.ilnmnlol C O P  •

Soktovin city 
5'.iiIcMim i lly 
S lfilitN i C O P  
IVI Kink C O P *

ItnnwikKlm ol Kon.ii C o o k  Intel c e n s u s  wiltmmi 
Jto'.vnirl ronnnn snti.unn  
flnnv.ilok (Fmjhr.ti O n y  C O P )  *
Poll  i itnlmin  C O P  *
R m i l  nly
H>-tnnimlor ol Sow n n l c o o m s  Rirtmton 

' t i M l t f  C to o k  G roup  *

Kot. iKii.m Onlow ny Om ongli
Kn|i ImK.iit * ily 
5  i t  m a il r ity  •

I M n n i m k  i ol K o C ln k m i  r o n s u i  sulmion

l im t - ik  I s l l l t l  n o f( li| | | ll  

K ixk .ik  H.mvlrwi'Jin m il m i  o.i 

AkiK’ik n ly  *

( I mim.i K c iw *

K |rk|K CUM •
Kmk.tk r it>

Stups in (toil 
I m>oo Pnynly *
I H I M  i l l . I  i l|y *

I Mi/Hilll. Hty *
Pin11 mho; i ily •
W nmnir .  flay f D P
• lo u t t im lm «it K i« n  it, I*.L iim |r'ltfo lin  MllOIP.l 

i •» ! ik r ;t ; i i« H i(o io o n * ii lM » o n  

K.rl,  Ik • : i . l lt M li  :| ll*

•:|«|>s 1111 mii I

I III .liM lP lM M r.iil I l ln |i« h |l

t | III!I. li
Civilian 
Lnbor 
Force 
1 ot.il

l (Ol ill II11/
I abor 
Forco: 
Last 

Worked 
1905-90

P I R
I. A p l l lK l-  l l

Civilian 
Lnbor 
f  o rro  

Unemployed

L Ap.n looir

Civllinn 
Labor 
Foico 

Unemployment 
Rale

717 40 47 71 7%
ir.s 3li ll ’ l 11 If'..
7.15 •15 no 31 iP»

3 .933 819 1,195 30  4%
31 0 II 75 8%

1.679 340 670 i ? i r .
147 81 61 .! I .
7112 89 116 ■18 2%
59 0 (1 0 0 ’ .

1.799 770 796 7?
694 373 •120 Ik) S ' .
17.1 63 76 i i . .

7 .096 317 r.nn ? 1 9 ’ .
7 .775 528 r,68 ?0  9* .

72 19 in 6 1 7 * .
4.176 894 1 181 28 3 ' .
7.810 791 1.917 37.6’ t

«n 3? 68 f 6 P .
t l)1 30 f ? r-9 ? * ,

1,057 r.oi 719 1« 7* .
7RH 17? pm 26 1*.
312 HI 17 M ;•••

9.797 1.111 1 I'M 71 »
5.31? 817 1 Til? ? .'«  .

710 45 8 7 I I  4*•
3.775 4' 1 W» 1 * 1*

7.7116 1,761 11 n7 29 6 ’ .
7.918 i.tr .t 1 4 8 1 76 «*,

61 71 77 n t ’t .
60 It 1 l 7i<«v.
44 l l 11 l l  n

4.714 666 » »l 1 17 7
63 0 0 0 n*.

10? 4? 66 61 /• •
IK ) 61 |IM 67 /*-
111 19 67 •6 '.*.
175 76 in 1? ll*
36* 76 -•I 7'. 6* .

?,n o t 31*0 IIM 16 8*.
H.7 t i l l 1 • 1 .6. ' .
4li7 MW CM

• 1 ll 9 l l ft

r . 7 47? V i 1

M iska lliipt nt l iIkh. Itosemcfi K Analysis



1 990  C e n s u s
Lnbor Force by
Census Designated P lace
A laska Native Village Statistical Aron
Cl.ignik city *
CMflnlk I nfjnon COP *
< iuildik I iiko CDP ‘
I CDP ‘
I'l <M|K) C D P "
IlMinim CDP *
Ivnnot floy CDP *
Knklvutok C D P  *
I .-volnck CUP*
Ni-wkilen d ly  * 
f dfy '
Pi-dm liny COP •
PmiyviIlM COP *
IM..I Point CDP •
Pint Alswoilh CDP 
Pm I Hokloncity *
floiHAkMk*! o l U k »  nod Pi'iunnnln cnn*nr. r.i/linrp.i 
Dll V.lnk '

M.il.innnkJi'Si i*lli wi Oofonfjli 
ll« |t oki.CDP 
Pnlii'OOP 
C tMMl CDP 
« In, k III HIM CDP 
liniHvtixiciiy 
Kink CDP
I tl.’y Moiiiil lin Cl iP 
M.-.vlow I tiki't CDP 
P. tit not city 
Mt.vmilrvi CDP 
DiiiIini CDP 
r.ilkqntiM CDP 
T».i|i|«if Cirnk ( DP 
VVii- d ll n ly  
Widow c f )P
II'hii ihhIoi III M m is b l SiimIh.1 i f'l 1*1 r, MitMiC.l
AI.-mimO-i *

ll'itm Conors Aio.i 
I I . i* Y h | W i ' i ik M l i I ly  *
I •» imnki nfy *
I-hill • ily '
• . im t k ' t l  t ' l ly  *
I  K 'h iV M Il i ly  '
H,<i>i:h rity * 
f •»!!•» cify

Civilian Civilian Civilian Civilian 
Labor Labor Lnbor Labor
Fo rco  For po  F  orco Forco
Total Em ployed Unem ployedUnem ploymnnt

Rato

I xpandod 
Civilian 
Labor 
rorcn 
I olfil

No' In Ibo 
Lnbor 
Forco: 
last 

W oikod 
1905-90

Expnmlcil
Civilian
Lnboi
Fo rco

Unemployed

Expanded 
Civilian 
Labor 
T o ice  

Unemployment 
Rate

71 n o 3 4 2 % tO S 3 7 4 0 3 7  ( P i

10 n 2 20 i n t 3 5 2 5 2 / 77  1 %

3 1 2 0 5 15 2 % 75 4.1 111 5 1

3 7 2 0 9 2 4  1 % n e 4 9 5 0 6 7  4 %

II n 0 0 0 % 11 5 5 3 0  5 %

2 2 2 2 0 0  0 % 1 1 I I 1 1 3  • 1 %

13 13 0 0  0 % 2 4 11 I I 4 6  « \

3 0 3 l i 3 /  7 % 9 0 51 51 5 0  0 %

4 3 3 4 9 2 0  9 % 0 7 2 4 3 1 4 9  l> .

5 0 5 2 3 5  5 % 0 5 3 0 1.1 3 0  0 %
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Labor Forco by
Census Designated Place
Alaska Native Village Statistical Area
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1 3 9 0  C e n s u s
Lnbor Force by
Census Designated P lace
Alaska Native V lllago Statistical Area

Civilian
Lat>or
Force
Total

Civilian Civilian Civilian 
Labor Lnbor Labor 
Forco Forco Forco 

Employed Unemployed Unemployment
Rato

Expanded
Civilian
Labor
Force
Total

Not In Iho 
Labor 
Force: 
Last 

Worked 
1905-PO

Expands. 1 
Civilian 
Lnbor 
Eorco 

Unemployed

Expanded
Civilian
Lnbor
Force

Unemployment
Rato

An lie Village CUP • :i2 26 4 12 5% 56 . t 26 50 0%
Uo.TVPf CDP • 31 24 7 22 or. 51 23 30 55 6%
IJirch CiooK CDP * 13 13 0 oo% 23 10 10 43.5%
O i i I m I  CDP 21 17 4 10(1% 30 16 13 52 e%
Ch;itkyll8lk CDP * 16 11 5 31 3% 41 25 30 73 2%
Cirrlo CDP * 30 PJ 11 36 7% 41 11 2? 53 7%
Ciii'k) Hot Springs Station CDP IS in 5 33 3% 15 0 r, 3 3 3%
1 ml Yukon Clly * 231 170 64 27 4% 233 65 123 43 1%
Vomrtlo COP 1 50 35 21 37 6% 63 33 54 60 7%
Mi'iiuiiKlm ol Yukon ri;i ls  consus suli.invt 42 16 26 61 0% 56 14 40 71 4%

C.inyon Villago * 0 0 0 0.0% 0 0 0 0 0 %

' -  Al.isM NilIIvo Slalisltcnl Aion

l i t  i | I i ' | i | i i | |  i l m i ,  I (•••.« •. iff Ii y . An.ily.r .



N O R T H W E S T  A R C T I C  B O R O U G H
P.O . BOX 1110 

KOTZEBUE. AK 99752 
(907) 442-2500 / FAX 442-2930

April 2. 1997

Representative Reggie Joule 
Alaska State House of Representatives 
State Capitol (Mail Stop 3100)
Juneau. AK 99811-1182

Dear Representative Joule:

On behalf of the Northwest Arctic Borough, and the eleven communities within our 
boundaries, we fully support HB 190 which was introduced for consideration and 
passage during this session.

We are on record that a prior existing match requirement for school constriction 
makes our financial and operational requirements a losing battle for too few dollars 
to meet ihe demands of needed new schools. In our close working relationship with 
the local school district, we find it nearly impossible to contribute to the capital 
projects just to meet the arcane matching requirements for which there is no tax 
base to provide for new construction.

We arc struggling in ju s t meeting the local match of the school districts annual 
operating budget, let alone trying to fund replacement of school facilities. Wc arc 
cognizant of specific instances of the school districts predicament when it cited the 
difficulties in Selawik and Buckland who needed these improvements without 
imposing on our limited access to other funds.

A m b U r .  B u c k l a n d  C a n d l * .  D * * n n g .  K i a n a .  K W a l t n a ,  K o b u k .  K o t i o b u o ,  N o a l a k .

N o o r » i k .  S « l a w t k .  S h u n r j n a k  S U P P O R T
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We salute the effort toward supporting decision-making trom objective data 
embodied in HB 190, and we hope to work with others in the future to put together 

such criteria.

Respectfully submitted,

cc. Randy Swenson, Superintendent, NABSD


