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SB 202 Fiscal Note continued

Advisory Council/Peer Review Committee Meetings
Assuming there will be at least four mootings attended by 5 members at each mcetng.
Per Diom for 5 members <£* >115 per day x 4 meetings ■ 2,300
Honorarium @ $200 per day x 5 members x 4 meetings = 4,000

Total Travel/Honorarium for Council/Committee Meetings: 6,300

Sub-Total Travel/Par Olam/Honorarlum Expenias: 78,146

Intor-Aoencv Receipts: FY 95 T-avcl costs show $17,890 Board/Occupation Travel costs.
This amount is anticipated to h» transferred to tho somi autonomous board from BRU: Occupational Licensing.

Note: Travel for Investigates and Hearings are not included in these calculations. Should they be 
required this travel auth-vY-tion must be increased.

CONTRACTUAL SERVICES
The contractual services costs identified below assume that Board staff will handle all Administrative 
duties of the Department required by AS 08.01.050, such as: regulations processing, fiscal matters, 
setting fees, etc.

Additionally, as a semi-autonomous Board wnhm tho Department, the Board should be assessed a share 
of tho Division of Administrative Services costs like other orograms within tho department. The amount 
of this cost is not included in this fiscal note.

Examination Contracts (NCEES/NCARB/AKLSI 
Expert Witness Agreements/Foes 
APDC Newsletter
Legal Services Ibascd on Attorney III. PFT (FY 96 Rote) from law)
Test Proctors
Teleconference Meetings (requested in Board's Annual Report!
Communications (toll/postage costs)
Courier/Freight
Public Notices for Meetings and Exams 
Printing (applications, statute books, etc.)
Room Rentals Ifor meetings and exams!
Conference Registration 
Membership Dues:

NCARB 
WCARB 
NCEES

Sub-Total Contractual Services: 183,570

Inter Aoencv Receipts: FY 95 Contractual costs show 169.703 Board/Occupation Contractual costs.
This amount is anticipated to be transferred to the semi autonomous board from BRU: Occupational licensing.

32,790
1,120
3.000 

114.000
2,820
500

4.000
2.500 
2,600 
3,200 
3,590 
1,700

3.000
6.500 
2,250
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SB 202 Fiscal Not# continued

SUPPUEB

Standard operating office supplies based on FY 95 costs
Office euppliee for three new positions based on $1,000 par position

Offico Spac« (based on 98 sq. ft. minimum per position 
at $1.45 par tq. ft.) x 5 positions (one time oost)

3.000
3.000

711

Sub-Total Supplies: 8,711

Inter-Aoencv Receipts: FY 95 Supply costs show $2,905 Board/Occupation Supply costs. This 
amount is anticipated to be transfarrau to the semi-autonomous board from BRU: Occupational Licensing.

EQUIPMENT (one time oosts)

Computer System (requested in the Board's annual report)
• To consist of: microcomputer/modems/scennersfconsultmg services

3 PC's for three now positions 0  $3,500 eech 
6 Telephone Units IM2016) 0  $490 each 
5 Voice Mail Features 0  $00 each 
5 Telephone Lines 0  $300 each 
5 Line Installation Costs 0  $190 each

Fax Machine 
Copier

35,000

10,500
2,600
300

1,500
1,000

3,000
3,600

Furniture for Staff:
5 Workstations (modular oquipmont) 0  $2,500 each 
5 Chairs, swivel 0  $500 each 
5 Chaus, side without erme 0  $500 each 
5 Calculators
5 F.le Cabmete, 5-drawer, legal with lock 0  $600 each

12,500
2.600
2.500
1,000
4,000

Sub-TotaJ Equipment: 79.800

Note: On going equipment cost of $15,000 for computer consulting services is reflected.

Also, if board staff is located m Anchorage, postage meter oquipmont will be required. Since 
this fiscal note is based on board staff located in Juneau the cost is not included in thie fiscal note.

REVENUE
The revenue shown assume that licensing fees will cover full costa of the board. The revenue amount 
does not reflect new revenue needed to fund the program, instead, it roflecte the total amount of revenue 
that is necessary to fund the semi-autonomous board operations.

In FY 94 and FY 95. revenue collected in licensing fees from architects, engineers end land surveyors 
were:

FY 94: 
FY 95:

$ 877.65000 
♦ 175.34g 00
$1,052,990 CO

If the revenue collection remain relatively the same, the board will need to adjust fuse to generate en 
additional $07,010 00 to cover its full costa m FY 97 end FY 98. IFY 97/98 Estmatsd Costs ol 
$1,120,000 00 less $1,052,990 00 Ravanue -  $07,010 00).
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7 1 6 W 4lh A vc.Suite520.Anchorage.AK 99501 (907)258-8189 Session:StateCapitol,Juneau,AK 99801 (907)465-2095

S E N A T O R  L O R E N  L E M A N Northwest Anchorage

January 23 . 1996

Mr. Steve B o re ll, P .E ., Executive D irector 
A laska M iners Association. Inc.
501 W Northern Lights B lvd . St 203 
Anchorage, A K  99503  
Fax: 9 0 7 -2 7 8 -7 9 9 7

Dear Steve.

Thank you fo r your comments on Section 1 ot SB 202.

I do not disagree with you that having a mining engineer on the 
AELS Board is good. However. I inserted this p rovision at the 
request o f  the Board because ot d isparity with other engineering 
discip lines that have a lot more registrants. And. quite fran k ly , I 
have been to ld that finding a m ining engineer w illing  to serve has 
been d iffic u lt .

As an alternative to the language now in Section 1. would you accept 
the p rovision that one member must be a m ining, chem ical 2 1  
petroleum  engineer? This would combine the three smallest 
engineering d isc ip lines, ensuring their representation. The other two 
engineering seats would lik e ly  be fi l le d  by mechanical and electrica l 
en g in ee rs .

I am look ing  fo r common .'.round that w ill accomplish what the Board 
needs, yet accommodate charg ing  needs in A laska.

S in c e re ly .

Loren Leman. IM-. 
S en a to r

I I./ram



Saute Bill SB202

Testimony by: Richard S Armstrong, P.E.
Chairman, AELS

Data: January 18, 1996 
Mr. Chairman:

I  am in fUU support o f SB202 to change the AELS Board to a semi-autonomouj board 
and to change the Board makeup. My reasons for supporting the Board autonomy issue 
are:

1. Disciplinary Action: The Board has seen extremely alow response to 
investigations or follow-through disciplinary action. One u se  was thrown out at 
hearing because it lingered several yean before being heard. We presently have 
cases pending AG action for over one year. Our investigator is also shared with 
other Boards or responsibilities, so we have little control over his prioritization o f  
casee.

2. Automation: The Board would like to move toward moro o f  an automated 
process by computerizing record storage and look-up, using E-mail, using 
Interne* for public information and look-up to verify active licenses. We see very 
slow progress in this area. As an example, it took over a year to get a modem 
connected fo r the administrator to back check applicants to sec i f  thoir license 
was revoked or i f  disciplinary action had been taken in other states.

3. PjKKTxmsL During my 3V4 years on tho Board, Tve seen 4 different license 
administrators on tho job. This obHously caused a lack o f continuity and service 
to our licensees and applicants. As an example, during "changing o f  the guard" 
last year, several applicants who thought they wens scheduled to take tho oxam 
and took refresher courses, weren’ t informed that their applications were rejected 
until 2 weeks before the exam.

4. C&tLL. A semi-autonomous board could operate more cfficicnily sod at less 
overall cost than as presently structured. Since a semi-autonomous board could 
rent Ha own space and could operate without the States' overhead, this would 
reduce tho overall con o f government. Tho hidden con o f  State operation, 
including rent, utilities, and tax exempt status tend to show an unrealistic 
comparison o f  costs.

5. Rtt&unfiytnfft; I am convinced that a semi-autonomous board will be more 
responsive to the public, the registrants, and the applicants because they would



be managed by people who are dedicated to the single mission o f  operating tho 
AELS Board.

S um m ary  A semi-autonomous Board will reduce government, reduce costs, be more 
responsive, and be more effective in handling tho licensing issues o f  Architects, Engineers, 
and Land Surveyors. AH o f the professional societies I  have polled to date are in flill 
support o f  going to a semi-autonomous existence.

Regarding Section 1 o f the bill, the deletion o f  one Mining Engineer is appropriate, 
considering the mix o f  currently licensed engineers. There are 565 Mechanical Engineers, 
496 Electrical Engineers, 68 Petroleum Engineers, and 71 Chemical Engineers, who 
collectively represent 32% o f  the licensees, and none o f  them are specifically required to 
be represented. When contrasted to only 45 licensed Mining Engineers (1% ), tho noed for 
change is dear.

Thank you for the opportunity to testify on this bill.

Respectfully Submitted,

Richard S. Armstrong, P.E.
Chairman, AELS



S E N A T O R  L O R E N  L E M A N North went Anchorage

716 W 4th Ave, Suite 520, Anchottfte.AK 99501 (907) 258 8189 Scuion: SuteCepitol. Juneeu.AK 99R0I (907)465-2095

S P O N S O R  S T A T E M E N T
Senate B ill 202 

"An Act relating to the State Board of Registration 
fo r Architects, Engineers and Land Surveyors."

1 introduced SB 202 at the request of the AEI.S Board to address its concerns 
w ith the operation of the Board. In order to solve many of the concerns, the 
Board is asking the Legislature to allow it to become seim-autonomous from 
the Department of Commerce and Economic Development.

The Board believes it would be beneficial to be an independent board 
managed by those that rely on its services. Currently, the Executive Director 
is appointed by the Governor, and subject to change. This inconsistent 
leadership and support is detrimental to the Board's role and goals. In order 
to alleviate such problems the Board would like authority to hire the as well 
as support personnel. In addition, the Board would like to have control over 
the collection of revenues from licensing fees and the ability to set its own 
budget.

Furthermore, the Board would like the appointment process revised so each 
professional society has more input in appointments made to the AELS 
Board The Governor would make the final determ ination from a list of 
nominees submitted for each seat presented by the professional societies or 
nominated by a petition signed by 20 licensees. This would apply to all except 
the public member seat.

2 0  • d 0 9 Z C
Spomor Statement —

* *  V 9 C I O I  9 6 - Z I - U W C



C O  ' d

SECTIONAL ANALYSIS
S en  j  to Dill 202 

"A n  A cl reU tin g  to  tho S ta te  B oard  o f  R eg is tra tio n  
fo r A rch ite c ts , E n g in eers , and  Land Surveyors)."

SECTION 1: Amends 08 -IK 011(b)
•The board w ill remain at nine (9) members but instead of requiring one member to be a 
mining engineer, they can be from any branch of the engineering profession 
•for other than the public member the governor must consider persons whose names are 
submitted by

1 a recogni/ed professional society fora position related to the society s 
profession
? under a petition signed by at least 20 members of a recognized professional 
society related to the position available on the board

SECTION 2: Adds new section to 08 48 (Ter Diem and Expenses)
• 08 48 053 the board w ill establish a per diem amount as well as travel and other 
expenses to be paid for each day or portion of day which the member performs official 
board duties
• 08 48 055 the board can hire or contract for services for staff they deem 
necessary to carryout duties

- employees w ill be exempt under AS 39 25 110
- cannot be a membpr of the board

SECTION 3 Amends AS 08 48 0/>'.(a)
• the board w ill collect all fees, but the money w ill still be deposited in the general 
fund.

SECTION 4: Amends AS 08 48 071(a)
• records of all board proceedings and of all applicants for registration or authorization 
w ill bp kept by the board

SECTIONS; Amends AS 08 48 071(e)
• the board w ill keep records under (a) for the previous five years

SECTION 6: Amends AS 08 48 071(f)
• the board w ill pul together statistics relating to the performance of the board and its 
sta ff

- number of architects, engineers, land surveyors registered over 
5 yr period
• rate of passage of exams administered by board
• number of people applying for registration as a crolessionak 
architect, engineer, or land surveyor
• account of registration fees collected
• measure of correjpondence workload of any licensing 
examiner employed by dept or board

SECTION 7: Adds new paragraph to AS 39 25 I 111
• ••mployees of the board of registration and the principal executive officer will pe 
exempt employees

09ZC-BS
S e ctio n a l A n a ly s is  —
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Sponsor Statement for SB 227 
Eavesdropping

There arc occasions when law enforcement officers are required to rcsponn to incidents involving 

hostage situations, barricaded suspects <>r other similar type situations. These types of incidents 

usually occur suddenly and involve rapidly changing situations. The preferred response to these 

incidents is to negotiate the surrender of the suspect. In negotiating with the suspect the inoic 

information the negotiator has about what is actually happening inside the suspect’s location, the 

more likely the situation may Ik* resolved safely and with the sunender of the suspect.

Currently the law in Alaska docs not allow for the surreptitious eavesdropping of a conversation 

without ihc permission of one of the persons involved in the conversation or without court approval. 

A useful aid in obtaining information for the negotiator is the ability to monitor the conversations of 

the suspect when he is communicating with his hostages or people other than the negotiator. Such 

information would allow the negotiator to know whether his efforts were being effective or that they 

were not effective and another tact should be attempted. It would also let law enforcement know if 

the suspect was making plans for escape or acts of violence.

This bill would provide an exemption to current law in Alaska that would allow law enforcement 

officers to monitor these type of conversations The situations for which an exemption is provided 

for in ihc bill include; a barricaded suspect refusing to surrender, hostage situations, or when a 

suspect is threatening the imminent me of an illegul explosive. This bill would provide law 

enforcement with a valuable tool in responding to and resolving these volatile situations peacefully



FISCAL NOTE „
S T A T E  O F A L A S K A  B IL L  Jill Version:____________ ^

NO : (S, Publish Diitc: !
1 9 9 6  L E G IS L A T IV E  S E S S IO N

Revision D a t e _________________________________ Dept Affected Pub lic Safe ty
Title Eavesdropping______________________________________________DPS Statewide Support

Component Commissioner's Office
Sponsor Rules Committee
Requestor: Governor COMPONENT SERIAL NO. 0523

EXPENDITURES/REVENUES: (Thousands of Dollars) (inflation not included)

OPERATING FY 97 FY 98 FY 99 FYOO FY 01 FY 02
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
V. JCELLANEOUS
TOTAL OPERATING -0- -0- -0- -0- -0- -0-

CAPITAL EXPENDITURES -0- -0- -0- -0- ■Q- -0-

CUANGEIN REVENUES( 
)

-0- -0- -0- •0- -0- -0-

Hn<nu*Corf*

FUNDINQ: (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match
1004 GF
100b GF/Program Receipts
1006 GF/MHTIA
Other
TOTAL •0. -0- •0- -0- -0- -o.

Estimate of current year (FY 96) impact S 
POSITIONS

FULL-TIME 0 0 0 0 0 0
p a r r-tiME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0

ANALYSIS (Attach a separate page if necessary )
No fiscal impact is anticipated to the Oopartment of Public Safety

Prepared By S*nt*Y Perry.Provost. Special Assistant to theCommissioher
Division Commissioner s Office

Approved by Commissioner 
Agency ( aa Ronald L Otte. Dept of Public Safety

PREPARER TO PROV ll
Fc

Phone

Date

Oate

465-4322

1/3/96

F isca l Noto

|  LEGISLATIVE OFFICE
o Office
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STATE OF ALASKA ,S* l'" l’lisl' l):llL':------ i l j l / l h .
1996 LEGISLATIVE SESSION
Revision D a t e : ___________________________________________Dept. Affected:__________ Department of Law
Title: *...unauthorized publication or use ot____________ BRU:_______ ____________Criminal Division_____
communications and the prohibition against eavesdropping..."________ Component: ____________Criminal Division_____
Sponsor: Rules/By Request of the Governor____________ _______________________________
Requester: Governor's OH'Ce/OMB_______________________ COMPONENT SERIAL NO. 20B5

No. _ P \

F I S C A L  N O T E  Hi" V m l o n ! ---- a S _ a £ 2

Exponditures/Revenues__________   (Thousands of Dollars)
OPERATING EXPENDITURES FY 97 FY 98 FY 99 FY 00 FY 01 FY 02
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

1 CAPITAL EXPENDITURES I I I 1 I I

[CHANGE IN REVENUES ( I I 1 1 " > I \

FUND SOURCE_______________________   (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Propram Receipts
1006 GF/MHTIA 
Qthcf
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimata ol any currant yanr |FY95) co»t: *   0.0

POSITIONS
FULLTIME 0.0 0.0 0.0 0.0 0.0 0.0
PART-TIME
TEMPORARY

Agency:  Department ot Law

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE
For fuittvar diftnbution inlormatton. call IK* Governor'* l«o»i*tjv* Otfic*

lR*v 10/941 96t.mo tlnOBR



STATE OF ALASKA 
1996 LEGISLATIVE SESSION

Revision Date: ______________________
Title: "An Act relating to eavesdropping..."

Sponsor: Bulfiifiam m ittfig___________
Requestor: Governor___________________________________ COMPONENT SERIAL NO. 1631

EXPENDITURES/REVENUES:___________________________ (Thousands of Dollars)
OPERATING EXPENDITURES FY 97 FY 98 FY 99 FY00 FY 01 FY 02

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING 00 00 0.0 00 0.0 I 0.0

________ Department Affected: Adminislration___________________
________ BRU: Public Defender Agency_________________________
________ Component: Public Defender Agency___________________

FISCAL NOTE No. 3
Bill Version: S A
(S) Publish Date:___*/ / ? / ? £

I CAPITAL EXPENDITURES 00 1 00 1 0.0 1 00 1 00 0 0 1

I CHANGE IN REVENUES ( 1 1 00 1 9,9 1 0.0 1 9,9 1 _ 9,9 1 99 1

FUND SOURCE:
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1006 GF/MHTIA
OTHER_________________
TQ IA L
Estimate of any current year (FY 95) cost: $. 
POSITIONS: _____
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (Attach a separate page if necessary)
Then* is no fiscal impact to the Public Defender Agency.

Prepared by JohoB Salemi. Director____________________________  Phono: (907)264-4412
Division Public Ocfendor Agency_______________________________  Dale ______________

Approved by Commissioner Morfc Bover
Agency Pccarirccni g?  ;_______ Dato

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE 
For further distnbubon information call the Governors Lcgnlative Office 

Rev 01/95 Paoo 1 of 1
nn 0004 pd wpd



STATE O F A LA SKA

1996 L E G IS LA T IV E  SESSION

FISCAL NOTE N o . V
!>ill V e r s i o n : _______3 SIS) Publish Date:_____ i f  17

Revision Date: _______________________________________  Department Affected: Administration
Title: "An Act relating to eavesdropping..."_________________  BRU: Office of Public Advocacy
____________________________________________________  Component: Office of Public Advocacy
Sponsor: Rules Committee_________________________________________________________________
Requestor: Governor___________________________________ COMPONENT SERIAL NO. 43

EXPENDITURES/REVENUES: (Thousands of Dollars)
OPERATING EXPENDITURES FY 97 FY 98 FY 99 FY00 FY 01 FY 02

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MIBCE1 ! ANFOUS
TOTAL OPERATING a.n GQ nn -  Q.Q nn no

I CAPITAL EXPENDITURES I I I I I I
I r.HAMGF IN RFVFUIIFC ( ) I I I I ! I I

.F.UND.SOURCE; (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts 
1037 GF/Mental Health 
OTHER
TOTAI an _______ OIL. _______ O il- ___(LQ_ _ nn ------ n n

Estlmato of any current year (FY 96) cost: $_&

FULL-TIME
' PART-TIME
TEMPORARY

ANALYSIS: (Attach a separate page if necessary )
There is no fiscal impact on the Office of Public Advocacy.

Prepared by Brant McGee. Public Advocate______________________  Phone 27*-168*
Division Offico of Public Advocacy______________________________ D a le __________

Approved by Commissioner Mark Bover/ i l v- */ f / ? ' -  jt l‘ . /________________ jW f l f
Agency SflmiRttlMBOn________________________________________  Date .7 - M b ____ _ _________________________

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE 
For further dutnbution information, can the Governors Legislative Office 

Rev 01/95 Paae t ot <
nn 0004opa wpd



F I S C A L  N O T E  Hill V e r s io n :  S E  &  % 7
STATE OF ALASKA (S) Publish Date: I / 1 7 /? &
1996 LEGISLATIVE SESSION
Revision Data: _________Dopt. Affected: Corroctions
Title: An act relating to ...the prohibition against_______ BRU:
Eavesdropping_____________________________________________ __Component: _________________________________
Sponsor: Rulos Committeo
Roquester: Govcnor_________________________________  COMPONENT SERIAL NO.

No. S ’

Exponditures/Revenues_________________________________  (Thousands of Dollars)
UPERATING EXPENDITURES FY 96 FY 97 FY 98 FY 99 FY 00 FY 01
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

| CAPITAL EXPENDITURES i l l  I I

ICHANGE IN REVENUES ( 1 i i I I  i ' 1

FUND SOURCE iThous.mds of Dollor
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Recoipts
1006 GF/MHTIA 
Other
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current yoar IFY95) cost: 0 

POSITIONS ______  ______
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: 'Attach a separate page if necessaryi
This Dill will havo no fiscal impact on tho DOC

Prepared by:  Jerry Shrinef_______________________________________  Phone; 465-4640

Approver 
Agency:

Division:    Date: 1 12 .96
Approved by Commissioner: 1 1 Oate: 1 12:96
Agency: Oepenrmnt of corrections______

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE
For funner distnbution information. c»*i rhe Governor a legislative Otf'C*

t'av 10 9 0  'JSlitrvo iisiOBR ! Of I



STATE OF ALASKA

No.

FISCAL NOTE .... —
<S) Publish Date:

1995 LEG IS LAT IVE SESSION
Rovision Dato: January 12. 1996 Department: Commorco and Economic Dovolopmont
Title: An Act rolalinq to oavosdroppinq for certain law onlorco- BRU: Alaska Public Utilities Commission 
ment activities. Component:
Sponsor: Rulos
Requestor: Govomor COMPONENT SERIAL NO, 364

Expondituros/Rovonues (Thousands of Dollars)
OPERATING EXPENDITURES FY 97 FY 90 FY 99 FY 00 FY01 FY 02
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING doooooooood

CAPITAL EXPENDITURES

CHANGE IN REVENUES

FUND SOURCE (Thousands of Dollars)
1002 Fedoral Receipts
1003 GF Match
1004 GonoralFund
1005 GF/Program Rocoipts
1006 GF/MHTIA
Other
TOTAL o o o o o o o o o o o o

Estimate of any current year (FY 96) cost: S

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (Attach a soparato page it nocossary)
This legislation will have no fiscal impart on tho Alaska Public Utilities Commission.

Proparod by: Guy Bell. Director______________________________ Phono: 4S5-2S05
Division- Division of Administrative Spwkoi Oato l2'S/95
Approved by Commissioner William L Honsley /**-_______________  Oato: / ~t 0 i  U
Agoncy: Commorco and Economic Dovotdpmont_____________

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE 
For funhor distribution information, call tho Govomors legislative Offico

Pago 1 of i





S E C T IO N  B Y  S E C T IO N  AN \ L Y S IS  
Senate B i l l N o . 229

Section 1 o f  the b ill describes the labo r m arket conditions which support a finding 
that a state training program is needed to p rov ide a trained A laskan w ork fo rce . 
The goals o f  the program arc to reduce c la im s fo r  unemployment benefits, foster 
new job s , and provide opportunities fo r  econom ica lly  displaced workers.

Section 2 o f  the b ill amends AS 23 by adding a new chapter 23 to establish the 
temporary state employment and training p rogram  (S T E P ) as a permanent state 
program . This new eight-section chapter (A S  2 3 .2 3 .0 1 0 -2 3 .2 3 .9 0 0 ) c lose ly  fo llow s  
die orig ina l language in the 1989 tem porary program  legislation , with some 
technical chai ges. The new sections are as fo llow s :

AS 2 3 .2 3 .0 1 0  creates the ST E P  p rogram  as a permanent program  in 
the Department o f  Labor to finance and award grants to employment 
assistance and training entities. It a lso  requires these entities to make 
accounting records availab le fo r  inspection by appropriate state 
agencies.

AS 2 3 .2 3 .0 2 0  establishes an em p loym ent assistance and training 
account in the general fund and p rov ides fo r  separate accounting o f  
the m oney. The Legislature m ay appropriate these funds to the 
department to implement the p rog ram  and may appropriate lapsing 
funds back to the unemployment compensation trust fund.

AS 2 3 .2 3 .0 3 0  provides the funding mechanism  fo r  the program . It .s 
funded entire ly by a sm all em p loyee contribution o f  one-tenth o f  one 
percent o f  wages subject to unem ploym ent insurance contributions. 
The em ployee is given a credit against the unem ploym ent tax equal to 
the STE P  contnbution. so this p rov is ion  in e ffect diverts pan o f  the 
em ployee unemployment insurance contnbution to fund STEP . The 
STEP  programs would thus be c lo se ly  tied to unemployment insurance 
outJavs that would otherw ise occur.

AS 2 ? .2 3 .0 4 0  targets the pnm ary  popu la tion  e lig ib le  fo r the program . 
The intended target group consists o f  A laska residents who are current, 
pnst o r furure unemployment insurance claimants. The first targeted 
subgroup includes current unem ploym ent insurance recipients and 
those who have exhausted benefits in the previous three years. The

S ec tion a l A n a ly s is



second subgroup includes workers who are em p loyed but like ly  to be 
displaced by job -e lim ina tion  o r other industrial changes. The third 
subgroup includes people who have w orked in covered employment 
during the last three years but are not e lig ib le  fo r unemployment 
benefits because they are w orking in seasonal, m arg inal, temporary o r 
part-time jo b s , o r  are underemployed . This makes training availab le 
to a number o f  A laskan workers cu rrently not e lig ib le  fo r federal jo b  
training program s.

AS 2 3 .2 3 .0 5 0  defines the services that must be provided by a grantee 
under the program . Services include industry-specific training: on-the- 
jo b  training; c lassroom  training; support services; re location assistance; 
and too ls , w ork-re la ted  clothing and safety gear.

AS 2 3 .2 3 .0 6 0  defines the duties o f  the department in awarding grants 
to the A laska Human Resource Investment C ounc il. The council may 
use the grants to adm inister em p loym ent and training programs o r  to 
award p ilo t p ro ject g nn ts  to other qua lified  entities. The section a lso 
directs the department to annua lly  p rov ide to the council a p riority list 
o f  targeted projects o r services, i f  a grant is awarded to the council. 
In making the list, the department must so lic it and consider comments 
from  the Department o f  Com m unity and R eg iona l A ffa irs , Department 
o f  Education . Department o f  Com m erce and Econom ic Deve lopment, 
Un ive rsity  o f  A laska , organized labor, the counc il, and the service 
d e live ry  areas established fo r  the council. F in a lly , this section gives 
the department authority to adopt regulations implementing the 
chapter.

AS 2 3 .2 3 .0 7 0  sets out the duties o f  the A laska Human Resource 
Investment C ounc il in awarding S T E P  grants to qua lified  employment 
assistance and training entities. It p rov ides contro ls to insure the 
integrity o f  the training entities, and insures the program  w ill not 
compete with o r  d isp lace other training program s o r training money.

AS 2 3 .2 3 .9 0 0  defines terms used in the chapter.

Section 3 o f  the b ill p rovides an e ffec tive  date o f  Ju ly 1. 1996 . fo r the program .



A  B r i e f  O v e r v ie w

Alaska’s State Training and Employment Program (STEP)

Purpose: The Alaska State Training and Employment Program (STEP) was 
established to:

□ Help reduce future claims against unemployment benefits

□ Foster new jobs by encouraging businesses to locate in Alaska due to the 
availability of a skilled labor force and minimized unemployment costs

□ Increase training opportunities to those workers severely affected by 

fluctuations in the state economy or technological changes in the workplace.

H is t o r y :
□ S T E P  was established in 1989 as a two-year pilot under Chapter 95, S L A  1989.

□ The program was extended in 1991 as a two-year pilot under Chapter 17, S L A  
1991. In 1993 S T E P  was reauthorized through June 30, 199(>.

□ As of June 30, 1994, nearly 4,700 participants have received S T E P  training.

P r o g r a m  O p e r a t io n :
□ F u n d i n g :  The program is funded by employee contributions to Unemployment 

Insurance (UI). One-tenth of one percent of each worker's wages subject to 
regular UI contributions is collected by the Alaska Department of Labor (DOL) 

and put into a special "Employment Assistance and Training Program 

Account." The money is then appropriated by the state legislature to fund 

STEP.

□ Who n e e d s  t r a i n i n g : D O L  establishes eligibility priorities as required by 
Chapter 95, S L A  1989 and targets projects and services based upon labor 
market information and input from the Alaska Department of Community and 
Regional Affairs. Education, and Commerce and Economic Development, as 

well as the University of Alaska, organized labor, Alaska Native organizations, 
the Alaska Job Training Council (AJTC), and the private industry councils 

(PICs).

□ H o w  t h e  f u n d s  a r c  a l l o c a t e d : D O L  m a y  award a grant to the A J T C  to 
implement the program. The AJTC, through the Job Training Partnership 

Office, allocates funds to the three Service Delivery Areas (SDAs) using a 
formula that reflects target population characteristics. A n  S D A  m a y  contract 
with training organizations in the communities it serves to deliver such 
services as cla room training, on-the-job training, etc. S D A s  m a y  also directly 
provide training and services to clients in their respective areas.

□ H o w  f u n d s  e r e  m a t c h e d  w i t h  t h o s e  w h o  n e e d  t r a i n i n g :  Contractors actively 
recruit clients for their projects and the S D A s  market their programs through 

mailings, a referral network with partner social service agencies, and 

presentations to other organizations. Participants must meet one of eight 

employment-related criteria specified in the legislation isuch as unemployed 
and receiving UI benefits, unemployed and exhausted UI benefits within the

last three years, etc. ^  B U B H S M B B H  B B M H I  ■

—  O v e r v ie w
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Be tw een P rog ram  in cep tio n in the se co n d ha lf o f 1989 (F isca l Y e a r 90 ) and Ju ly o f 1994 (F is ca l 
Y ea r 94 ) the S ta te T ra in ing and Em p lo ym en t P rog ram  spen t $9 .7 9 m illio n to p ro v ide tra in in g and 
se rv ice s to 4 ,890 ind iv id ua ls a t an a ve ra g e ra te o f $2 ,0 02 pe r pa rtic ip an t.

The p rog ram  has p rov ided suppo rt to a w id o va rie ty o f w o rke rs . D u rin g the five ye a r pe riod , the 
ave rage age of pa rtic ip an ts w as 37. S ix ty -th re e pe rcen t o f the p a rtic ip a n ts w ere men and 37%  
wom en . N eany ha lf o f the pa rtic ip a n ts (48% ) had som e pos t se co n d a ry educa tion . 92%  had a h igh 
schoo l d ip lom a or GED .

In fisca l ye a r 1994 ove r 6 0%  of a ll S TEP pa rtic ip a n ts w e re em p lo ye d fo r at leas t one qu a rte r o f the 
yea r. These ind iv id ua ls ea rn ed in e x ce s s o f S68 m illion du rin g th is sam e period .

P an of the firs t ye a r of the p rog ram  (FY 90) w as used to e s ta b lis h o o e ra tio n a l gu id e lin e s b a se d on 
the au th o riz in g leg is la tion and d e ve lo p the ru le s and con tra c ts u n d e r w h ich the admm is te n ng 
agenc ie s w ou ld ope ra te . A resu lt o f th is ‘se t up" tim e w as low en ro llm e n t fo r fisca l ye a r 1990.

In tho firs t yea rs o f the p ro g ram  the a dm in is te r in g agen c ie s (T he D epa rtm en t of C om m un ity and 
R eg iona l A ffa irs and the S e rv ice D e liv e ry A re a s ) ta rg e te d se ve ra l sp e c ific p ro je c ts such as th e 
O ve r the Horizon /B a c k s ca tte r p ro je c t in o rd e r to a ccom p lish the le g is la tiv e in ten t o f tho p ro g ram . 
In m o re recen t yea rs , us ing in fo rm a tio n and sugge s tio n s from  le g is la to rs , un ions , em p lo ye rs , and 
educa tio na l and tra in ing in s titu tio n s , th e p ro ce s s has evo lv e d in to a p ro g ram  tha t uses a 
com b ina tio n o f sub con tra c tin g a g en c ie s and p ro v id e r de ve lo p ed p ro g ram s to em p lo y , m a in ta in , 
and re ta in p rog ram  pa rtic ip an ts in the A la s ka m a rke tp la ce w h ile ke e p in g them  o ff o f 
U nem p lo ym en t Insu rance ro lls .

In the annua l asse ssm en t o f the p ro g ram , th e A la ska la b o r m a rke t is ana ly ze d to de te rm in e those 
a reas in w h ich the em p lo ye rs m us t " im p o rt" la b o re rs to w o rk in th e ir b u s in e sse s . These 
occupa tio n s a re then "ta rg e te d " by tra in in g p ro g ram s in o rd e r to m in im ize the num be r o f jo b s in 
tho s ta te tha t use non re s id e n t h ire . T h e th re e adm in is te n n g S e rv ice D e liv e ry A rea s (SDA s) 
con tra c ted w ith o ve r 100 in d iv id u a l su b c o n tra c to rs to p ro v id e se rv ic e s to tho 4 .89 0 app lic an ts .
The con tra c to rs and the SD A s p ro v id e d tra in in g tha t ranged from  con s tru c tio n re la ted tra in in g 
'O ften tie d to un ion ce rtif ic a tio n ) to c om p u te r educa tio n and sea food p ro ce ss in g . H ig h lig h ts from  
!he firs t yea rs of the p ro g ram  fo llow .
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The A la ska S la te T ra in ing and Em p lo ym en t P rog ram  (STEP ) w as o rig in a lly enac te d by tho A la ska 
Leg is la tu re in 1989 as a tw o yea r p ilo t p ro g ram . The p rog ram  w as sub se q ue n tly ex te nded 
th rough 1995, re ta in ing its p ilo t s ta tus . O ve ra ll fu nd ing and exp e nd itu re s fo r the p rog ram  are 
shown in Tab le 1. D a ta a re show n fo r each fisca l yea r, how eve r, the e xp end itu re da ta fo r fisca l 
yea r 1994 m ay no t be com p le te due to open v e n d o r con tra c ts .

A c tua l p rog ram  revenues fo r the fisca l ye a rs 1990. 1991. 1992, 1993, and 1994 w e re S2.18 
m illion . S3 .09 m illion . S3.20 m illion . S3 .17 m illio n and S3 .47 m illion , re spe c tiv e ly . The va ria tio n in 
the a llo ca te d am oun ts be tw een yea rs 1991 - 1994 re fle c ts ye a r-to -ye a r ch a n ge s in the UI T ru s t 
Fund co lle c tio n s , (i.e .. UI T rus t fund co lle c tio n s dec lin ed in 1993 com pa re d to 1992). S om e 
funds a re a llo ca te d fo r p rog ram  eva lu a tio n . The am oun ts show n in Tab le 1 re fle c t to ta l STEP 
prog ram  expend itu re s .

Table 1

A la s k a  S ta te T ra in in g  a n d  E m p lo ym e n t P ro g ram

F u n d in g  A l lo c a t io n s  a n d E x p e n d itu re s

F isca l Y ea r
P rog ram

R evenue s
(m illio n s )

T o ta l
E xpend itu re s *

(m illio n s )

N um be r o f N ew 
P a rtic ip a n ts

1990 S2 .18 S0.31 138

1991 3 .09 1.82 1 ,256

1992 3 .20 2 .09 82 4

1993 3 .17 2 .66 1 .239

1994 3 .47 2.91 1 ,433

Sourco: Alaska Department ot Labor, Research and Analysis and The Alaska 
Dooartment ol Community and Regional Affairs. JTPO.
* Tho data for 1994 is oreivmnary and includes an assessment of $283,445 to cover 
the cost of funding collection (A ,»quiremont stipulated Py tho US Department of 
Laoori.

E x ce nd itu re s in c re a sed at an ave rage ra te o f s lig h tly o ve r 20%  pe r ye a r. The in itia l p rog ram  yea r 
exp e nd itu re s (FY 1990) w e re qu ite low due to a la te s ta rt in the p ro g ram  cau sed by the 
de ve lo pm en t o f p rog ram s , c rite ria , and th e gene ra l lo g is tic requ irem en ts o f s ta rtin g a new 
prog ram . M ucn of the 20%  annua l in c re a se is re su lts from  the low  im ^a l ye a r expend itu re s .
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STEP funds have been d is tr ib u ted th rough th re e d iffe re n t a g e n c ie s ', th e Fa irbanks SDA , 
A ncho rage /M a tS u SDA , and the A la ska S ta tew id e SDA . T he S ta tew id e SDA is m ade up o f five 
reg iona l o ffices : Juneau S ta tew ide . F a irb an ks S ta tew id e , N om e S ta tew ide , Be the l S ta tew ide , and 
Ancho rage S ta tew ide . The ana lys is of the p ro g ram  is ba sed on th e se p ro je c t b rea kdow ns . For 
the m os t part, the S ta tew ide SDA is tre a te d as a s in g le e n tity in o rd e r to show m u lti-p e rio d da ta in 
a s im p le r fo rm at, howeve r, its com ponen ts a re show n if re le van t to the ana lys is .

The A la ska S ta te T ra in ing and 
Em p loym en t P rog ram  (STEP ) was 
enac ted by the A la ska Leg is la tu re in 
1989 to " reduce cu rren t and fu tu re 
c la im s aga in s t unem p lo ym en t bene fits , 
fo s te r new jobs due to the ava ila b ility o f 
a sk ille d la bo r fo rce , and in c rease 
tra in ing oppo rtu n itie s to the s ta te 's 
w o rke rs to p ro tec t aga in s t flu c tu a tio n s in 
tho econom y and to p repa re fo r 
te chno log ica l ch a n ge s in the w o rk p la c e ' 
(8ACC 87 .020 ). O ve ra ll, the p rog ram  
has been success fu l in m ee tin g the 
goa ls es ta b lis hed by the A laska 
Leg is la tu re .

T he n um b e r o f pa rtic ip an ts w ho app lie d 
and w e re a ccep te d in to the STEP prog ram  
to g e th e r w ith th e num be r o f in d iv id ua ls 
a c tiv e ea ch fis c a l ye a r is show n in F igu re
1. The n um be r ac tive exceed s o r equa ls 
the n um b e r w h o app lied because som e of 
the th e se w ho app lie d in the p re v iou s 
fisca l y e a r rem a in ed ac tive the fo llow in g 
yea r. In th e fo u r yea rs o f the p rog ram , 
4 ,8 6 3 in d iv id u a ls pa rtic ip a te d in STEP 
a c tiv it ie s . B ecause o f im p lem en ta tio n 
de la ys , o n ly 138 pa rtic ip an ts re ce ived 
S TEP se rv ic e s ;n the fisca l ye a r 1990.

Figure 2

S ta te T ra in in g  a n d E m p lo ym e n t P ro g ram
Wages by the Number ol Quarters Pre 

and Post Training
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S ta te T ra in in g  and E m p lo ym e n t P ro g ram
Wages by the Number of Quarters Pre 

and Post Training
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Figure 3

im m ed ia te ly p rio r to tra in in g and re la tiv e ly 
h igh im m ed ia te ly a fte r tra in in g . It is ve ry 
d ifficu lt to id e n tify the lo n ge r te rm  e ffe c ts 
from th is g raph because o f th e la rge 
num be r o f flu c tu a tio n s be tw een qua rte rs .

F igu re 3 show s the ave ra ge qua rte rly 
w age tre n d fo r p a rtic ip an ts us ing the pre 
and pos t tra in in g w ages show n in figu re 2. 
The trend lines ind ica te an a ve ra g e w age 
grow th ra te s o f abou t 3%  pe r yea r. The 
trend im p lie s tha t the w age le ve ls im p rove 
as the tim e a fte r tra in ing p ro g re sse s .

Em p lo ym en t

The em p lo ym en t da ta is no t as pos itive . 
W h ile em p lo ym en t the firs t q u a r te r a fte r 
tra in ing is ve ry s trong (see fig u re 4 ), the 
leve l o f em p lo ym en t d ro p s the rea fte r. 
F igu re 5 show s tha t the tre n d in 
em p lo ym en t is dow n a fte r te rm ina tio n 
from tho p rog ram . S eve ra l fa c to rs can 
exp la in pa rt of th e loss in em p lo ym en t.
An ana ly s is of the P e rm anen t Funa 
D iv idend file in d ica te s tha t p a rtic ip an ts 
leave A la ska at th e ra te o f 1 to 2 pe rcen t 
per ye a r ( som e m ay re tu rn in la te r yea rs

W a g e s

An ana ly s is of the pa rtic ip an ts w age and 
em p lo ym en t in fo rm a tio n , p re and pos t 
tra in ing , y ie ld s m ixed resu lts . W age s a re 
show ing a de fin ite im p rovem en t. F igu re 2 
show s the w age s by the num be r o f 
qua rte rs be fo re and a fte r tra in in g fo r each 
of the fisca l ye a rs o f the p ro g ram . An 
exam ina tio n o f the qua rte rs im m ed ia te ly 
be fo re and a fte r en try (-1 , 1. 
re spec tive ly ) in to the p rog ram  show  tha t 
the ave rage q u a r te r ly w age is ve ry low

S ta te T ra in in g  and E m p lo ym e n t P ro g ram
Pre and Post Training Employment
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S ta te T ra in in g  and E m p lo ym e n t P ro g ram
Employment Trend by the Number of 
Quarters pre end Post Training
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but tho da ta does not show th is trend to be s ig n if ic a n t). The ou t-m ig ra tio n m eans th a t the poo l of 
pa rtic ip an ts ava ilab le fo r em p lo ym en t in A la ska de c re a se s as tim e p ro g re sse s accoun tin g fo r part 
of the dec rease in em p loym en t.

In add itio n to the ou t-m ig ra tion , an 
ana lys is o f the A laska Bus iness L icen se 
File in d ica te s tha t a su rp ris in g ly h igh 8% 
of the pa rtic ip an ts w ere ho lde rs o f A la ska 
bus iness licenses in 1994. The m a jo rity 
o f these licenses we re in indus trie s w ith 
tra d itio na lly low sta rtup cos ts (50 .4%  
were in se rv ice re la ted indus trie s , see 
figu re 6). Th is im p lies tha t m any of these 
licenses a re assoc ia ted w ith ac tive 
bus in e sse s . S ince these ind iv id ua ls are 
se lf em p lo yed , they wou ld not show up in 
the w age file da ta and shou ld be 
e lim ina ted from  the po ten tia l m easu ra b le F(gure 6 
w age and sa la ry em p loym en t poo l.

Due to the com b ined e ffe c ts of ou t-m ig ra tio n and se lf-em p lo ym en t th e w age and sa la ry 
em p lo ym en t leve l cou ld dec lin e by as m uch as 10% in each yea r. S in ce the se lf em p lo yed and 
ou t-m ig ra n ts a re like ly to be the m os t agg re s s iv e in se a rch in g fo r a new sou rce o f in com e Ly 
e ith e r leav ing the sta te to sea rch fo r a jo b o r by s ta rtm g th e ir ow n bu s in e ss it is like ly tha t th e 
im pac t on em p lo ym en t w ill be p ro p o rtio n a te ly la rg e and p la y a s ig n if ic a n t ro le in the dec re a se in 
m easu rab le A la ska w age and sa la ry em p lo ym en t.

Fu rthe r, it is no t su rp ris in g tha t an in d iv id u a l w ou ld have d iff ic u lty g e tt in g re -em p lo yed a fte r layo ff, 
o r expe rie n c in g som e o th e r fo rm  o f e co n om ic d is lo ca tio n .

New_Hir.es

An ana ly s is o f the jobs be ing filled b y the STEP pa rtic ip an ts in d ic a te s th a t in 1994 nea rly 3 0 0 of 
the pos itio n s fille d w e re in new bu s in e sse s . T h is m ean s th a t the p ro g ram  is p ro v id in g tra in ed 
pe rsonne l fo r new  bus iness in the s ta te . A m o re de ta ile d ana ly s is o f th e se cond qu a rte r 1994 
w age and sa la ry w o rke rs ind ica te s th a t fo r the to ta l A la ska "new  h ire s . ' 8 .5%  w e re h ired by s ta rt­
up o r new firm s. For STEP pa rtic ip an ts tha t w e re 'n e w  h ir e s . - 12 .2%  w e re h ired by s ta rt-u p firm s. 
Te rm inee da ta fo r STEP pa rtic ip an ts in d ica te s tha t 590 pa rtic ip an ts , o r o ve r 12% o f a ll 
te rm in a tio n s from  the p rog ram  are to accep t a jo b tha t did no t e x is t p re v iou s ly . Th is w ou ld tend to 
con firm  tha t STEP pa rtic ip an ts a re fillin g the in te n ded ro le o t p ro v id in g tra in e d pe rsonne l to new 
firm s in tho sta te .

S ta te T ra in in g  a n d E m p lo ym e n t P ro g ram
Business Licenses by SIC
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Tab le 2 show s tra in in g occupa tio n s , the 
num be r o f app lic an ts w o rk ing in A la ska 
a fte r tra in in g and the pe rcen t w o rk in g in 
jobs re la ted to em p lo ym en t. P a rtic ip an ts 
a re tra ined in occupa tio n s rang ing from 
cra fts to te chn ica l and se rv ice 
occupa tio n s . In to ta l, o f the num be r w ith 
iden tifia b le tra in in g occupa tio n a l codes . 
60% a re w o rk in g in occupa tio n s fo r 
w h ich th ey w e re tra ined .

S ta te T ra in in g  a n d E m p lo ym e n t P ro g ram
Number of UI Claims by the Number of 

Quarters Pre and Post Training
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Figure 7

S ta te T ra in in g  and E m p lo ym e n t P ro g ram
Trend In UI Claims by the Number of 
Quarters Pro and Post Training

-  fy 91 -  nr 92— nr 53
Figuro 8

U n em p lo ym en t In su ra n c e

Fo r 1991 STEP pa rtic ip an ts , c la im s 
in c re ased fo r each q u a r te r be fo re tm .n ing 
and rem a ined “ re la tiv e ly - le ve l fo r 'n e  
qua rte rs fo llow in g tra in in g (see fig u re 7). 
F o r 1992 pa rtic ip an ts , the n um be r o f 
c la im s in c re a sed be fo re tra in in g and 
de c re a se d o r he ld s te a d y in pos t tra in in g 
qua rte rs . F o r 1993 pa rtic ip an ts the 
num be r o f c la im s in c re a sed in each 
q u a rte r be fo re tra in in g and de c rea sed in 
each q u a rte r su b se q ue n t to tra in ing . The

ove ra ll tre n d s show n in fig u re 8 
dem ons tra te th a t w h ile the num be r of 
c la im s pe r q u a r te r fo llow ing tra in in g is up. 
tha t in 1992 th e tre nd is nea rly fla t and in 
1993 the tre n a is down . The p rog ram  
appea rs to be im p rov in g in each 
su ccess ive ye a r as the o rog ram  is re fin ed 
to be tte r m ee t le g is la tive m anda te s . T h is 
change pa ra lle ls the trend in s ta tew ide 
unem p lo ym en t in tha t unem p lo ym en t 
in c re ased in 1991 and 1992 but 
de c rea sed in 1993.

Figure 9



More im po rta n tly the pre and pos t tra in ing to ta l UI pa ym en ts to pa rtic ip an ts a re im p ro v in g 
d ram a tica lly as can be seen in figu re 9. The leve l o f pre 4 :n ing to ta l U nem p lo ym en t In su ra n ce 
paym en ts s ta rt ou t ve ry c lo se in each of the p rog ram  ye r be tw een S80 ,000 and 3 1 2 0 ,0 0 0 pe r 
quarte r). In each p rog ram  yea r the m ax im um  pa id is be tv .^en $ 600 ,0 0 0 and $700 ,0 0 0 pe r 
quarte r. H ow eve r, in 1991 the leve l rem a in s a t nea rly 3500 ,0 0 0 , in 1992 it de c re a se s to a round 
3200 ,000 and in 1993 to ta l U nem p lo ym en t In su rance paym en ts d e c re a se to less than $ 5 0 ,0 0 0 per 
qua rte r a fte r 8 qua rte rs . C lea rly , in 1993 the p rog ram  has su cce s s fu lly reduced the am oun t o f 
U nem p lo ym en t Insu rance paym en ts pa id o ve r w ha t w ou ld o the rw ise be expec ted .

T a b le j2  ______

^ t a t e  T r a in in g  a n d  E m p lo y m e n t P r o g ra m  

A p p l i c a n ts  b y  T ra in in g -R e la te d  E m p lo y m e n t 

 L a r g e s t o c c u p a t io n a l C a te g o r ie s

FY 91 T h r o u g h FY  94

W o rk in q in A la ska

Pet. w ith i

T ra in in g i

To ta li R e la ted !

O ccup a tio n a l T itle T ra inees ; T o ta l Em p loym en t!

C om pu te r O pe ra to r 355 i 253 I 50.0%!

M anua l O cc .. NEC 256 l 219 1 76.0% I

C ons tru c tio n T rades NEC 215 i 188 i 61.0% I

P a in te r (C ons tr. & M a in t.) 162 : 145 76.0%!

W e lfa re S vc . A ide 131 i 98 68.0%l

H and P a cke r/P a ckaqe r 125 101 46.0%:

F re iq h t/S to ck M ove r. NEC 105 85 50.0% i

E le c tr ic ia n 102 79 i 96.0%

Nu rs ing A ide . A tte ndan t 100 I 78 47.0%!

P lum ber. P ip e /S te am fitte r 93 I 86 33.0%

C a rp en te r 77 67 78.0%

H ea lth A ide , no t nu rs ing 66 48 42.0%.

S upv .: H and le rs . Labo re rs 62 50 71.0%

Jan ito r. C le a n e r 57 29 44.0%

B ookkeepe r. A ccoun t ClerK 56 34 51.0%

Roo fe r 56 30 57.0%

Tm ck D rive r. H eavv 54 34 16.0%

Sec re ta rv 50 39 72.0%
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T a b le  2

S ta te  T r a in in g  a n a  E m p lo y m e n t P r o g r a m

A p p l ic a n t s  b y  T r a in in g -R e la te d  E m p lo y m e n t

L a r g e s t o c c u p a t io n a l C a te g o r ie s

FY 91 T h r o u g h  FY  9 4

W o rk in q in A la ska

Pet. w ith

T ra in ing

T o ta l R e la ted

O ccupa tio n a l T itle T ra in e e s T o ta l Em p loym en t

Adm in . Suppo rt. C le rica l 49 I 18 ' 59.0%.

Shee t M eta l W o rke r 43 37 85.0%

C ross ing G ua rds 42 40 I 23.0%

Supv.: O th e r C ons tr. T rades 42 ! 29 I 64.0%.

M echan ic . Repa ire r. NEC 40 I 30 42.0%.

P o lice /D e te c tive . Pub lic Svc. 36 34 i 67.0%:

Soc ia l W o rke r 31 13 35.0%:

G ene ra l O ffice O cc. 29 I 23 I 57.0%,

P ow e r P lan t/S ys tem s O prs . 29 I 21 i 56.0%;

W e lde r, C u tte r 2 7 ' 12 ! 27.0%l

Hand P a in te r/C oa te r 25 j 22 45.0%,

Au to M echan ic 24 . 9 I 25.0%.

M isc. M a te ria l M ov ing Opr. 23 . 11 t 53.0%,

A ccoun tan t. A ud ito r 22 ! 15; 23.0%:

S to ck /In ve n to ry C le rk 21 15 i 24.0%

Sourco: Alaska Department ol LaDor. R&A and Tho Alaska Oopartmont ol Community and 
Reqional Attains, JTPO

9



M eth od o log y

Tho A la ska D epa rtm en t of Labo r w age file in c lu des in fo rm a tio n on a ll em p lo yee s 
cove red by A laska unem p lo ym en t in su ran ce . In fo rm a tion on se lf em p lo ye d in d iv id u a ls 
is lim ited to those w ho he ld an A la s ka B us in e ss L icen se at an y tim e du rin g th e fisca l 
yea r 1994. W he the r th e in d iv id ua l a c tu a lly pu rsued th o bu s in e ss a s a fo rm  of 
live lihood o r w he the r th e bu s in e ss w as su cce s s fu l canno t be de te rm in e d from  the file . 
W ago and em p lo ym en t in fo rm a tio n fo r fe de ra l g o ve rnm en t em p lo ye e s o r those who 
wo rk ou ts ide of A la ska was no t a va ila b le fo r th is pub lica tion . T he re fo re , the da ta 
p resen ted does no t in c lu d e a ll the e a rn in g s a c tiv ity o f the p a rtic ip a n ts , bu t does p ro v ide 
a good v iew  of the m a jo rity o f th o se em p lo yed o r co lle c tin g un em p lo ym en t in su ran ce 
bene fits . In som e ca se s da ta w as una va ila b le to those co lle c tin g o r en te rin g th e da ta . 
As m uch da ta as po ss ib le is p re se n te d w ith an anno ta t'o n if th e d a ta  is ve ry spa rse . 
Data are agg rega ted to p ro te c t th e co n fid e n tia lity of in d iv id u a ls N o em p lo ym en t o r 
ea rn ings in fo rm a tio n is re le a sed w hen th e re a re few e r than s ix in d iv id u a ls in a 
pa rticu la r g roup . To a vo id do ub le co u n tin g of app lic a n ts w ho a re in th e p ro g ram  fo r 
m ore than one fisca l yea r, repo rt fin d in g s a re based on the o r ig in a l da te o f app lic a tio n 
un less o the rw ise iden tif ie d .

The p rim a ry sou rces o f da ta are :

1. T he D e p a r tm e n t o f C o m m u n ity  a n d  R e g io n a l A f fa ir s . A ll o f th e ba s ic da ta 
and soc ia l se cu r ity n um b e rs used to id e n tify p rog ram  p a rtic ip a n ts w e re supp lie d 
by the D epa rtm en t o f C om m un ity and R eg io na l A ffa irs . T he da ta in c luded 
p ro je c t codes , ed u ca tio n le ve l, gende r, e th n ic g roup , p ro g ram  e lig ib ility da ta , 
ac tiv itie s , b e g in n in g and en d in g da te s , te rm in a tio n da ta , a nd ve n d o r o r agen cy .

2. A la s k a  D e p a r tm e n t o f L a b o r . P ro v id e s in du s try o r firm  da ta , w ages , 
unem p lo ym en t com p e n sa tio n , d u ra tio n o f UI bene fits , o c cu p a tio n a l code s , and 
a rea of em p lo ym en t.

3. P e rm a n e n t F u n d  D iv id e n d  f ile . P ro v id e s ge nd e r and p la ce o f re s id en ce .

4. A la s k a  B u s in e s s  L ic e n s e  f i le . P ro v id e s B us in ess L ic e n se D a ta ana the 
indu s try fo r w h ic h lice n se w a s pu rch a se d .

10



H ILL NO: SB 229 DATE: February 6, 1996

T IT L E :  Staic T ra in ing and Em ploym ent P rogram  C O N T A C T : Dw ight Perkins
4 6 5 -2 7 0 0

For the past six years, the State Training and Em p loym ent Program  (S T E P ) has 
tem porarily  existed as a contingent training and employment p rogram  fo r  A la sk a ’ s 
w orkers. The orig ina l 1989 legislation a llow ed  the state to co llec t from  each w orker 
in A laska one-tenth o f  one percent o f  their employee tax contribution to fund an 
alternative, fle x ib le  training program designed with a th ree fo ld  purpose:

2)

to reduce future claim s against unemployment benefits:

to fo ste r new jobs fo r A laskans by encouraging businesses to locate in 
A laska due to the availab ility o f  a sk illed  w ork fo rce : and

3) to increase training opportunities to A laskans severe ly a ffected by econom ic 
and technolou ica l fluctuations.

A la ska ’ s private sector em p loyers, organized labor, and the now  defunct A laska Job 
T rain ing Council are in accord that STEP  is a proven and va lid  approach to 
advancing A laskan residents opportunities fo r  viab le em ploym ent. In the six years 
since its inception as a temporary measure, STEP  has demonstrated its e ffic acy . We 
know  that S T E P  w orks fo r A laskans.

The leg is lation before >ou w ill enable STEP  to take its rightfu l place as an 
established, permanent program  to keep A laskans em ploym ent sk ills  up to date and 
competitive in the rap id ly changing w orld  o f  w ork.

A P P R O V E D ^

D A T E : • ^
Tom G fshenACom m ivsioner

Position Paper



o n v  K n o w i .i .s
GOVERNOM ‘ “ •i PO 0o» *10001 

Juno*u. AlatM 00811 0001 
(007) <65 3500 

Pa* (007) 465-3532

S t a t e  o f  A l a s k a

OFFICE or- THE GOVERNOR 

- I u n i c a i ;

January 19. 1996

1The Honorable Drue Pcarcc 
President o f tlie Senate 
Alaska State Legislature 
State Capitol 
Juneau. AK 99801-1182

Dear President Pearce:

Lndcr the authority ot art III, sec 18 o f the /Vlaska Constitution, I am transmitting a bill 
making the state training and employment program ("STEP") a permanent state program

The STEP is an integral component o f Alaska’s job training program and has enabled 
participants to increase their average quarterly eamings from nine to 12 percent. The STEP 
was established as a temporary, pilot program in 1989 and has been extended twice — in 1991 
and 1993. Since its inception, STEP has trained 4,890 Alaska workers at an average cost of
S2,000 per participant which is covered by Alaska employees. The program is financed 
entirely by employee payroll contributions with no employer contributions or general fund 
monies.

The STEP serves workers who would often be ineligible for employment training assistance 
through other programs. It offers workers the opportunity to acquire skills by investing in 
themselves, and helps those workers who have been displaced from their jobs to learn more 
skills. Nearly 60 percent o f those entering the program arc receiving unemployment benefits, 
and over 80 percent o f the participants successfully complete the training and increase their 
employment opportunities.

The STEP w ill expire June 30, 1996, unless renewed by the Legislature As federal traming 
money decreases from year to year, continuing STEP and making it a permanent progr: m will 
help Alaskans receive the training they need to respond to the changing needs o f business and 
industry

I urge your support o f this important bill

Sincerely,

Govwt.or

I

G o v e rn o r 's  L e t te r  o f  T ra n s m it t a l “
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W O R K  D R A F T

CS FOR SENATE HILL NO. 229(L&C)

IN THE LEGISLATURE OF THE STATE OF* ALASKA

NINETEENTH LEGISLATURE - SECOND SESSION

BY THE SENATE LABOR AND COMMERCE COMMITTEE

Offered:
Referred:

Sponsor/*): SENATE RULES COMMITTEE BY REQUEST OF THE GOVERNOR
A B ILL 

FOR AN ACT ENTITLED 

"An Act relating to employment contributions, to the calculation of 

unemployment insurance benefits, and to the state training and employment 

program: and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. FINDINGS. The legislature finds that

(1) an inadequate number of jobs exist in this state to meet the needs of those 

seeking employment;

(2) many Alaskans arc having difficulty finding jobs, especially in trying to 

meet the changing technology needs in this state;

(3) employer and employee contributions paid into the unemployment 

insurance system arc used for payment of compensation to unemployed workers and allocation 

of a small portion of employment contributions paid by employees would provide money to 

develop a state trai. *g and employment program to meet the training needs of Alaskans;

(4) a state training and employment program would

•1 . CSSB 229U .& C )
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(A) help prevent future claims against unemployment benefits;

(B) foster new jobs by encouraging businesses to locate in the state due 

to availability of a skilled labor force and by minimizing employers’ unemployment 

costs; and

(C) increase training opportunities to those workers severely affected 

by the fluctuations in the state economy or technological changes in the workplace in 

the state;

(5) it would be beneficial to the state for state training and employment 

programs funded by the state training and employment program to supplement, but not to 

displace, prog.ams funded by money available to a training entity for public or private 

training, and not to replace, parallel, compete with, or duplicate existing federally approved, 

jointly administered apprenticeship and training programs;

(6) it would be beneficial to the state to make the state training and 

employment program a permanent state program to benefit Alaska workers, businesses, and 

industry.

* Sec. 2. AS 23.15 is amended by adding new sections to read:

ARTICLE 4A. STATE TRAINING AND EMPLOYMENT PROGRAM.

Sec. 23.15.620. STATE TRAINING AND EMPLOYMENT PROGRAM. 

There is created in the department a program to finance and award grants to 

emp loyment assistance and training entities. Employment assistance and training 

entities shall give appropriate state agencies full access to accounting records 

concerning grants received to assure compliance with program standards.

Sec. 23.15.625. EMPLOYMENT ASSISTANCE AND TRAINING 

PROGRAM ACCOUNT. The employment assistance and training program account 

is established in the general fund. 'Hie commissioner of administration shall separately 

account for money collected under AS 23.15.630 that the department deposits in the 

general fund. The annual estimated balance in the account may be appropriated by the 

legislature to the department to implement AS 23.15.620 - 23.15.660. The legislature 

may appropriate the lapsing balance of the account to the unemployment compensation 

fund established in AS 23.20.130.

See. 23.15.630. SPECIAL EMPLOYEE UNEMPLOYMENT CREDIT AND

CSSB 229U.&C) -2-
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CONTRIBUTIONS FOR PROGRAM, (a) In ilic manner provided in AS 23.20, the 

department shall collect from each employee an amount equal to one-tenth of one 

percent of the wages, as set out in AS 23.20.175, on which the employee is required 

to make contributions under AS 23.20.290(d). The department shall remit to the 

Department of Revenue, in accordance with AS 37.10.050, money collected under this 

subsection.

(b) Notwithstanding AS 23.20.290(d), the department shall credit each 

employee with an amount equal to the amount collected from the employee under (a) 

of this section against unemployment contributions owed by the employee under 

AS 23.20.

(c) The department shall assess and collect, under AS 23.20.185 - 23.20.275, 

interest anu penalties for delinquent reports and payments due under this section. 

Interest and penalties collected shall be handled in accordance with AS 23.20.130(d).

See. 23.15.635. PEOPLE TO BE SERVED. Within the limits of its grant, an 

employment assistance and training entity receiving a grant under AS 23.15.651 shall 

provide services set out in AS 23.15.640 to state residents who. immediately before 

beginning training or receiving benefits under a grant financed by this program.

(1) arc unemployed and

(A) arc receiving unemployment insurance benefits; or

(B) have exhausted the right to unemployment insurance 

benefits within the past three years;

(2) arc employed, but liable to be displaced within the next six months

because of

(A) reductions in overall employment within a business;

(B) elimination of the worker’s cunenl job; or

(C) a change in conditions of employment requiring that, to 

remain employed, (he employee must learn substantially different skills that the 

employee docs not now possess; or

(3) have worked in a position covered by AS 23 20 at any time during 

the last three years, and arc not currently eligible for unemployment insurance benefits 

because

-J. CSSB 229(1.* C)
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(A) ilicir employment has been seasonal, temporary, part-time,

or marginal;

(B) their qualifying wages arc insufficient because of limited

job opportunity; or

(C) tlr ■ arc employed but, because they arc underemployed,
•9

they arc in need of employment assistance and training to obtain full

employment.

See. 23.15.6*10. SERVICES FOR ELIGIBLE PEOPLE. Subject to the limits 

of its grant, an entity receiving a grant under AS 23.15.651 shall provide one or more 

program elements. The program elements include

(1) industry-specific training;

(2) on-the-job training;

(3) institutional or classroom job-linked training;

(4) support services, including allowances;

(5) relocation assistance; or

(6) provisions of necessary tools, work-related clothing, safety gear, or 

other necessities to obtain or retain employment.

See. 23.15.645. DUTIES AND POWERS OF THE DEPARTMENT, (a) Hie 

department shall award a grant to the council to

(1) administer a state training and employment program; and

(2) award grants to qualified entities.

(b) When a grant is awarded to the council, the department shall annually 

provide to the council a priority list of targeted projects or services, based on 

unemployment statistics, unemployment insurance claims, occupational and industrial 

projections, availability of other training and employment programs, and other relevant 

data. The department shall also provide annually to the council a priority list ol 

criteria for eligibility to maximize services to those people most in need of training 

under AS 23.15.620 • 23.15.660. In developing the priority list for targeted projects 

and services, the department shall solicit comments from the Department of 

Community and Regional Affairs. Department of Education. Department of Commerce 

and Economic Development, University of Alaska, organized labor, the council, and

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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llic administrative entities of the substate sc-vicc delivery areas established for the 

council. The department shall give prefer* nee to projects and services that train 

individuals in industries identified in the resident hire report required under 

AS 36.10.130 as employing a disproportionate percentage of nonresident individuals.

(c) The department may adopt regulations necessary to implement this chapter.

(d) The council shall establish grant administration requirements including 

accounting procedures that apply to qualified entities and their graces.

(c) In making a grant under this section, the council sha'I require that the 

qualified entity and grantees of the qualified entity limit the amount of the grant 

proceeds spent on administration so that the total spent on administration from the 

proceeds of the employment assistance and training program account, including 

amounts spent by the council itself, docs not exceed 20 percent. The amount collected 

and remitted in accordance with the shared cost requirements of the federal Office of 

Management and Budget Circular A-87 entitled "Cost Principles for State and Local 

Governments’ is not considered an amount spent on administration under this 

subsection.

See. 23.15.651. DUTIES OP ALASKA HUMAN RESOURCE INVESTMENT 

COUNCIL; GRANTS; ELIGIBLE ENTITIES, (a) In implementing this program 

under a grant received under AS 23.15.645, and subject to the lim it of its grant the 

council shall award gr.nts, in accordance with the priority list established by the 

department under AS 23.15.645(b) to employment assistance and training entities. A 

training entity is eligible for a grant under this section if the entity meets program 

requirements and can demonstrate that

(1) its accounting systems include controls adequate to check the 

accuracy and reliability of accounting data, promote operating efficiency, and assure 

compliance with program requirements and generally accepted accounting principles; 

and

(2) its activities do not replace or compete in any way with a federally 

approved, jointly administered apprenticeship program or any other existing training 

programs.

(b) The council may not award a grant if the grant would displace money

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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available through existing public or private training programs.

(c) To provide administration of the program, tnc council may use the 

administrative entities of the substate service delivery areas.

(d) The council shall annually provide the department with financial and 

performance reporting on the activities of the program and recommendations 

concerning continuation of funding.

See. 23.15.660. DEFINITIONS. In AS 23.15.620 - 23.15.660,

(1) "council" means the Alaska Human Resource Investment Council 

established in AS 44.19.620;

(2) "program" means the state training and employment program 

established in AS 23.15.620 - 23.15.660; and

(3) "substatc service delivery areas" means those areas designated by 

the governor under 29 U.S.C. 1532.

• See. 3. AS 23.20.290(c) is amended to read:

(c) Beginning January 1. 1997 [JANUARY I, 1981 J, the rate of contributions 

for each employer is Ol [82] percent of the average benefit cost rate multiplied by the 

employer’s experience factor set out in column C of the table in this subsection 

opposite the employer’s applicable rate class set out in column A plus the fund 

solvency adjustment required under (0 of this section. However, the rate of 

contributions for an employer may not be less than one percent or more than six and 

one-half percent. The rate of contributions for an employer in rate class 21 may not 

be less than 5.4 percent. The rate of contributions for an employer must be rounded 

to the nearest l/100lh [ONE-HUNDREDTH] of one percent.

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T

COLUMN A 

Rate Class

COLUMN B 

Cumulative 

Ratable Payroll 

at least but less than

(percent) (percent)

5

5 10

10 15

COLUMN C 

Experience 

Factor

.40

.45

.50
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19

20 

21 

22

23

24

25

26

27

28

29

30

31
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1 5 20 25 .60

2 6 25 30 .65

3 7 30 35 .70

4 8 35 40 .80

5 9 40 45 .90

6 10 45 50 1.00

7 11 50 55 1.00

8 12 55 60 1.10

9 13 60 65 1.20

10 14 65 70 1.30

11 15 70 75 1.35

12 16 75 80 1.40

13 17 80 85 1.45

14 18 85 90 1.50

15 19 90 95 1.55

16 20 95 99.99 1.60

17 21 99.99 1.65.

18 * See. 4. AS 23.20.290(d) is amended to read:

(d) Beginning January 1. 1997 [JAiNUARY I, 1981). and for each succeeding 

year thereafter, the rate of contributions payable by each employee of an employer 

who is subject to AS 23.20.165 is 20 (18) percent of the average benefit cost rate as 

determined in (c) of this section rounded to the nearest l/100th (ONE-TENTH) of one 

percent. However, the rate of contributions for an employee may not be less than one- 

half percent or more than one percent.

• Sec. 5. AS 23.20.350(d) is amended to read:

(d) An individual who is eligible under (a) of this section is entitled to receive 

the weekly benefit amount set out in column (B) of the table in this subsection that is 

opposite the amount set out in column (A) of the individual’s base period wages 

determined under (c) of this section:

(A) (B)

Base Period Wages Weekly Benefit

-7- CSSU 229(1.A C )
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1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18
19

20

21

22

It

24

25
26

27

28
29

30

31

W O R K  D R A F T W O R K D R A F T

Amount

W O R K  D R A F T

At least 
0

But less thap 
1,000 $ 0

1,000 1,250 44
1,250 1,500 46
1,500 1,750 48
1,750 2,000 50
2,000 2,250 52
2,250 2,500 54
2,500 2,750 56
2,750 3,000 58
3,000 3,250 60
3,250 3,500 62
3,500 3,750 64
3,750 4,000 66
4,000 4,250 68
4,250 4,500 70
4,500 4,750 72
4,750 5.000 74
5,000 5,250 76
5,250 5,500 78
5,500 5,750 80
5,750 6,000 82
6,000 5,250 84
6,250 6,500 86
6,500 6,750 88
6,750 7.000 90
7,000 7,250 92
7,250 7,500 94
7,500 7,750 96
7,750 8,000 98
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1

2

3
4

5
6

7
8

9
10

11

12

13

14

15
16
17
18

19
20

21

22

23
24
25
26
27
28
29
30

31

AFT WORK DRAFT

8 , 0 0 0 8 , 2 5 0 1 0 0

8 , 2 5 0 8 , 5 0 0  , 1 0 2

8 , 5 0 0 8 , 7 5 0 1 0 4

8 , 7 5 0 9 , 0 0 0 1 0 6

9 . 0 0 0 9 , 2 5 0 1 0 8
«#

9 , 2 5 0 9 , 5 0 0 1 1 0

9 , 5 0 0 9 , 7 5 0 1 1 2

9 , 7 5 0 1 0 , 0 0 0 1 1 4

1 0 , 0 0 0 1 0 , 2 5 0 1 1 6

1 0 , 2 5 0 1 0 , 5 0 0 1 1 8

1 0 , 5 0 0 1 0 , 7 5 0 1 2 0

1 0 , 7 5 0 1 1 , 0 0 0 1 2 2

1 1 , 0 0 0 1 1 , 2 5 0 1 2 4

1 1 , 2 5 0 1 1 , 5 0 0 1 2 6

1 1 , 5 0 0 1 1 , 7 5 0 1 2 8

1 1 , 7 5 0 1 2 , 0 0 0 1 3 0

1 2 , 0 0 0 1 2 , 2 5 0 1 3 2

1 2 , 2 5 0 1 2 , 5 0 0 1 3 4

1 2 , 5 0 0 1 2 , 7 5 0 1 3 6

1 2 , 7 5 0 1 3 , 0 0 0 1 3 8

1 3 , 0 0 0 1 3 . 2 5 0 1 4 0

1 3 , 2 5 0 1 3 , 5 0 0 1 4 2

1 3 , 5 0 0 1 3 , 7 5 0 1 4 4

1 3 , 7 5 0 1 4 , 0 0 0 1 4 6

1 4 , 0 0 0 1 4 , 2 5 0 1 4 8

1 4 , 2 5 0 1 4 , 5 0 0 1 5 0

1 4 , 5 0 0 1 4 , 7 5 0 1 5 2

1 4 , 7 5 0 1 5 , 0 0 0 1 5 4

1 5 . 0 0 0 1 5 , 2 5 0 1 5 6

1 5 , 2 5 0 1 5 , 5 0 0 1 5 8

1 5 , 5 0 0 1 5 , 7 5 0 1 6 0

W O R K  D R A F T
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I

2

3

4

5

6

7

8

9

10

I I

12

13

1 4

1 5

1 6

1 7

IS

19

20

21

22

2 3

2 4

2 5

2 6

2 7

2 8

2 9

3 0

31

W O R K  D R A F T W O R K  D R A F T W O R K  D P A F T

1 5 , 7 5 0 1 6 , 0 0 0 1 6 2

1 6 , 0 0 0 1 6 , 2 5 0 % 1 6 4

1 6 , 2 5 0 1 6 , 5 0 0 1 6 6

1 6 , 5 0 0 1 6 , 7 5 0 1 6 8

1 6 , 7 5 0 1 7 , 0 0 0 1 7 0

1 7 , 0 0 0 1 7 , 2 5 0 1 7 2

1 7 , 2 5 0 1 7 , 5 0 0 1 7 4

1 7 , 5 0 0 1 7 , 7 5 0 1 7 6

1 7 , 7 5 0 1 8 , 0 0 0 1 7 8

1 8 , 0 0 0 1 8 , 2 5 0 1 8 0

1 8 , 2 5 0 1 8 , 5 0 0 1 8 2

1 8 , 5 0 0 1 8 , 7 5 0 1 8 4

1 8 , 7 5 0 1 9 , 0 0 0 1 8 6

1 9 , 0 0 0 1 9 , 2 5 0 1 8 8

1 9 , 2 5 0 1 9 , 5 0 0 1 9 0

1 9 , 5 0 0 1 9 , 7 5 0 1 9 2

1 9 , 7 5 0 2 0 , 0 0 0 1 9 4

2 0 , 0 0 0 2 0 , 2 5 0 1 9 6

2 0 , 2 5 0 2 0 , 5 0 0 1 9 8

2 0 , 5 0 0 2 0 , 7 5 0 2 0 0

2 0 , 7 5 0 2 1 , 0 0 0 2 0 2

2 1 , 0 0 0 2 1 , 2 5 0 2 0 * 1

2 1 , 2 5 0 2 1 , 5 0 0 2 0 6

2 1 , 5 0 0 2 1 , 7 5 0 2 0 8

2 1 , 7 5 0 2 2 , 0 0 0 2 1 0

2 2 , 0 0 0 2 2 , 2 5 0 2 1 2

2 2 , 2 5 0 2 2 , 5 0 0 2 1 4  [2 1 2 J

2 2 ,5 0 ft 2 2 , 7 5 0 2 1 6

2 2 , 7 5 0 2 3 .0 (H) 2 1 8

2 3 , 0 0 0 2 3 , 2 5 0 2 2 0

2 3 , 2 5 0 2 i 5 W> 2 2 2
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1

2

3
4
5
6

7
S

9
10

11

12

13
14
15
16

17
18
19
20

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T

23,500 23.750 224
23.750 24.000 * 226
24.000 24.250 228
24.250 24.500 230
24,500 24.750 232
24,750 25.000 234
25.000 25.250 236
25.250 25,500 238
25.500 25.750 240
25.750 26.000 242
26.000 26.250 244
26.250 26.500 246
26,500 26.750 248
26.750 248.

* See. 6. AS 23.15.620. 23.15.625, 23.15.630. 23.15.635, 23.15.640, 23.15.645, 23.15.651, 

and 23.15.660 arc repealed June 30, 1998.

* Sec. 7. Sections 3 - 5 of this Act apply to benefit years for unemployment insurance 

beginning on or after January 1, 1997.

* Sec. 8. Sections 1 and 2 of this Act take effect July I, 1996.

* Sec. 9. Sections 3 - 5 and 7 of this Act take effect January 1, 1997.
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CS FOR SENATE B ILL NO. 229(CRA)

IN THE LEGISLATURE OF THE STATE OF ALASKA

NINETEENTH LEGISLATURE - SECOND SESSION 

ItY T H E  SENATE C O M M U N I T Y  AND REGIONAL AFFAIRS C O M M I T T E E

1

2

, Offered:
Referred:

I
Sponsor(s): SENATE RULES C O M M I T T E E  11Y REQUEST OF T H E  G O V E R N O R

A B ILL

FOR AN ACT ENTITLED

"A n Act relating lo employment contributions and to the state training ancl

employment program; and providing for an effective date."

3 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

4 * Section 1. FINDINGS. The legislature finds that

5 (1) an inadequate number of jobs exist in this state to meet the needs of those

6 seeking employment;

7 (2) many Alaskans arc having difficulty finding jobs, especially in trying to

8 meet the changing technology needs in this state;

9 (3) employer and employee contributions paid into the unemployment

10 insurance system arc used for payment of compensation to unemployed workers and allocation

11 of a small portion of employment contributions paid by employees would provide money lo

12

13
14

develop a state training and employment program to meet the training needs of Alaskans;

(4 ) a rtate training and employment program w'ould
(A) help prevent future claims against unemployment benefits;

•1-
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(B) foster new jobs by encouraging businesses to locate in the state due 

to availability of a skilled labor force and by minimizing employers’ unemployment 

costs; and

(C) increase training opportunities to those workers severely affected 

by the fluctuations in the state economy or technological changes in the workplace in 

the state;

(5) it would be beneficial to the state for state training and employment 

programs funded by the state training and employment program to supplement, but not to 

displace, programs funded by money available to a training entity for public or private 

training, and not to replace, parallel, compete with, or duplicate existing federally approved, 

jointly administered apprenticeship and training programs;

(6) it would be beneficial to the state to make the state training and 

employment program a permanent state program to benefit Alaska workers, businesses, and 

industry.

* See. 2. AS 23.15 is amended by adding new sections to read:

ARTICLE 4A. STATE TRAINING AND EMPLOYMENT PROGRAM.

Sec. 23.15.620. STATE TRAINING AND EMPLOYMENT PROGRAM. 

There is created in the department a program to finance and award grants to 

employment assistance and training entities. Employment assistance and training 

entities shall give appropriate state agencies full access to accounting records 

concerning grants received to assure compliance with program standards.

Sec. 23.15.625. EMPLOYMENT ASSISTANCE AND TRAINING 

PROGRAM ACCOUNT. The employment assistance and training program account 

is established in the general fund. 'Hie commissioner of administration shall separately 

account for money collected under AS 23.15.630 that the department deposits in the 

general fund. The annual estimated balance in the account may be appropriated by the 

legislature to the dcpa.tment to implement AS 23.15.620 - 23.15.660. The legislature
|

may appropriate the lapsing balance of the account to the unemployment compensation 

fund established in AS 23.20.130.

See. 23.15.630. SPECIAL EMPLOYEE UNEMPLOYMENT CREDIT AND ; 

CONTRIBUTIONS FOR PROGRAM, (a) In the manner provided in AS 23.20, the

CSSB 229(CRA) •2*
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I

department shall collect from each employee an amount equal to one-tenth of one 1 

percent of the wages, as set out in AS 23.20.175, on which the employee is required 

to make contributions under AS 23.20.290(d). The department shall remit to the 

Department of Revenue, in accordance with AS 37.10.050, money collected under this 

subsection.

(b) Notwithstanding AS 23.20.290(d), the department shall credit each 

employee with an amount equal to the amount collected from the employee under (a) 

of this section against unemployment contributions owed by the employee under 

AS 23.20.

(c) The department shall assess and collect, under AS 23.20.185 - 23.20.275, 

interest and penalties for delinquent reports and payments due under this section. 

Interest and penalties collected shall be handled in accordance with AS 23.20.130(d).

See. 23.15.635. PEOPLE TO BE SERVED. Within the limits of its grant, an 

employment assistance and training entity receiving a grant under AS 23.15.651 shall 

provide services set out in AS 23.15.640 to state residents who, immediately before J 

beginning training or receiving benefits under a grant financed by this program,

(1) arc unemployed and

(A) are receiving unemployment insurance benefits; or

(B) have exhausted the right to unemployment insurance 

benefits within the past three years;

(2) arc employed, but liable to be displaced within the next six months

because of

(A) reductions in overall employment within a business;

(B) elimination of the worker’s current job; or

(C) a change in conditions of employment requiring that, to 

remain employed, the employee must learn substantially different skills that the 

employee docs not now possess; or

(3) have woikcd in a position covered by AS 23.20 at any time during' 

the last three years, and arc not currently eligible for unemployment insurance benefits 

because

(A) their employment has been seasonal, temporary, part-time.

C S S B  229(CRA)-3-
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$ * 1 or marginal;

i

$ 2 (D) their qualifying wages arc insufficient because of limited

rl 3 job opportunity; or

;‘j 4 (C) they arc employed but, because they arc underemployed,

^  5 they are in need of employment assistance and training to obtain full

^  6 employment.

S 7 Sec. 23.15.640. SERVICES FOR ELIGIBLE PEOPLE. Subjer.. to the limits

1  8
of its grant, an entity receiving a grant under AS 23.15.651 shall provide one or more

0  9 ■
program elements. The program elements include

1  10
(1) industry-specific training;

j ! i i (2) on-the-job training;

£1 12 (3) institutional or classroom job-linked training;

|] 13 (4) support services, including allowances;

$  14 
■

(5) relocation assistance; or

is (6) provisions of necessary tools, work-related clothing, safety gear, or

1  16
other necessities to obtain or retain employment.

J  17 See. 23.15.645. DUTIES AND POWERS OF THE DEPARTMENT, (a) .‘ he

IS department shall award a grant to the council to

V 19 (1) administer a state training and employment program; and

^ 20 (2) award grants to qualified entities.

Vj 21 (b) When a grant is awarded to the council, the department shall annually

fe 22 
i  1

provide to the council a priority list of targeted projects or services, based on

1  23
unemployment statistics, unemployment insurance claims, occupational and industrial

«• 2 4  5 1 projections, availability of other training and employment programs, and other relevant

I  2 5
data. The department shall also provide annually to the council a priority list of

*  26 1 criteria for eligibility to maximize services to those people most in need of training

27 under AS 23.15.620 - 23.15.660. In developing the priority list for targeted projects

|  2 8 ; and services, the department shall solicit comments from the Department of

£ 29 Community and Regional Affairs, Department of Education. Department of Commerce

• 30 and Economic Development, University of Alaska, organized labor, the council, and

31 the administrative entities of the substatc service delivery areas established for the

‘

CSSB 229(CRA) -4-
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council. The department shall give preference to projects and services that train 

individuals in industries identified in the resident hire report required under 

AS 36.10.130 as employing a disproportionate percentage of nonresident individuals.

(c) The department may adopt regulations necessary to implement this chapter.

(d) The council shall establish grant administration requirements including 

accounting procedures that apply to qualified entities and their grantees.

(c) In making a grant under this section, the council shall require that the 

qualified entity and grantees of (he qualified entity limit the amount of the grant 

proceeds spent on administration so that the total spent on administration from the 

proceeds of the employment assistance and training program account, including 

amounts spent by the council itself, docs not exceed 20 percent. 'Hie amount collected 

and remitted in accordance with the shared cost requirements of the federal Office of 

Management and Budget Circular A-87 entitled "Cost Principles for State and Local 

Governments" is not considered an amount spent on administration under this 

subsection.

See. 23.15.651. DUTIES OF ALASKA HUMAN RESOURCE INVESTMENT 

COUNCIL; GRANTS; ELIGIBLE ENTITIES, (a) In implementing this program 

under a grant received under AS 23.15.645, and subject to the limit of its grant the 

council shall award grants, in accordance with the priority list established by the 

department under AS 23.15.645(b) to employment assistance and training entities. A 

training entity is eligible for a grant under this section if the entity meets program 

requirements and can demonstrate that

(1) its accounting systems include controls adequate to check the 

accuracy and reliability of accounting data, promote operating efficiency, and assure 

compliance with program requirements and generally accepted accounting principles; 

and

(2) its activities do not replace or compete in any way with a federally 

approved, jointly administered apprenticeship program or any other existing training 

programs.

(b) The council may not award a grant if the grant would displace money 

available through existing public or private training programs.

-5- CSSB 229(CRA)
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(c) To provide administration of the program, the council may use the 

administrative entities of the substate service delivery areas.

(d) The council shall annually provide the department with financial and 

performance reporting on the activities of the program and recommendations 

concerning continuation of funding.

See. 23.15.660. DEFINITIONS. In AS 23.15.620 - 23.15.660.

(1) "council" means the Alaska Human Resource Investment Council 

established in AS 44.19.620;

(2) "program" means the state training and employment program 

established in AS 23.15.620 - 23.15.660; and

(3) "substate service delivery areas" means those areas designated by 

the governor under 29 U.S.C. 1532.

* See. 3. AS 23.15.620, 23.15.625, 23.15.630, 23.15.635, 23.15.640, 23.15.645, 23.15.651, 

and 23.15.660 arc repealed June 30, 1998.

* Sec. 4. This Act takes effect July 1, 1996.
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CS FOR SENATE B ILL NO. 229(CRA)

IN THE LEGISLATURE OF THE STATE OF ALASKA

NINETEENTH LEGISLATURE - SECOND SESSION

11Y THE SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE

Offered:
Referred:

Sponsor(s): SENATE RULES COMMITTEE BY REQUEST OF THE GOVERNOR
A  B ILL

FOR AN ACT ENTITLED

"An Act relating to employment contributions and to making tho state training

and employment program a permanent state program; and providing for an

effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. FINDINGS. The legislature finds that

(1) an inadequate number of jobs exist in this state to meet the needs of those 

seeking employment;

(2) many Alaskans are having difficulty finding jobs, especially in trying to meet 

the changing technology needs in this state;

(3) employer and employee contributions paid into the unemployment insurance 

system are used for payment of compensation to unemployed workers and allocation of a small 

portion of employment contributions paid by employees would provide money to develop a state 

training and employment program to meet the training needs of Alaskans;

(4) a state training and employment program would

-1- CSSB 229(CRA)
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(A) help prevent future claims against unemployment benefits;

(B) foster new jobs by encouraging businesses to locate in the state due 

to availability of a skilled labor force and by minimizing employers’ unemployment 

costs; and

(C) increase training opportunities to those workers severely affected by 

the fluctuations in the state economy or technological changes in the workplace in the 

state;

(5) it would be beneficial to the state for state training and employment programs 

funded by the state training and employment program to supplement, but not to displace, 

programs funded by money available to a training entity for public or private training, and not 

to replace, parallel, compete with, or duplicate existing federally approved, jointly administered 

apprenticeship and training programs;

(6) it would be beneficial to the state to make the state training and employment 

program a permanent stale program to benefit Alaska workers, businesses, and industry.

* See. 2. AS 23.15 is amended by adding new sections to read:

ARTICLE 4A. STATE TRAINING AND EMPLOYMENT PROGRAM.

See. 23.15.620. STATE TRAINING AND EMPLOYMENT PROGRAM. There 

is created in the department a program lo finance and award grants to employment 

assistance and training entities. Employment assistance and training entities shall give 

appropriate state agencies full access to accounting records concerning grants received 

to assure compliance with program standards.

See. 23.15.625. EMPLOYMENT ASSISTANCE AND TRAINING PROGRAM 

ACCOUNT. The employment assistance and training program account is established in 

the general fund. The commissioner of administration shall separately account for money 

collected under AS 23.15.630 that the department deposits in the general fund. The 

annual estimated balance in the account may be appropriated by the legislature to the 

department to implement AS 23.15.620 - 23.15.660. The legislature may appropriate the 

lapsing balance of the account to the unemployment compensation fund established in 

AS 23.20.130.

See. 23.15.630. SPECIAL EMPLOYEE UNEMPLOYMENT CREDIT AND 

CONTRIBUTIONS FOR PROGRAM, (a) In the manner provided in AS 23.20. the 

department shall collect from each employee an amount equal to one-tenth of one percent

W C R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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of the wages, as set out in AS 23.20.175, on which the employee is required to make 

contributions under AS 23.20.290(d). The department shall remit to the Department of 

Revenue, in accordance with AS 37.10.050, money collected under this subsection.

(b) Notwithstanding AS 23.20.290(d), the department shall credit each employee 

with an amount equal to the amount collected from the employee under (a) of this 

section against unemployment contributions owed by the employee under AS 23.20.

(c) The department shall assess and collect, under AS 23.20.185 - 23.20.275, 

interest and penalties for delinquent reports and payments due under this section. Interest 

and penalties collected shall be handled in accordance with AS 23.20.130(d).

See. 23.15.635. PEOPLE TO BE SERVED. Within the limits of its grant, an 

employment assistance and training entity receiving a grant under AS 23.15.651 shall 

provide services set out in AS 23.15.640 to state residents who, immediately before 

beginning training or receiving benefits under a grant financed by this program,

(1) arc unemployed and

(A) arc receiving unemployment insurance benefits; or

(B) have exhausted the right to unemployment insurance benefits 

within the past three years;

(2) are employed, but liable to be displaced within the next six months

because of

(A) reductions in overall employment within a business;

(B) elimination of the worker's current job; or

(C) a change in conditions of employment requiring that, to 

remain employed, the employee must learn substantially different skills that the 

employe'’ docs not now possess; or

(3) have worked in a position covered by AS 23.20 at any time during 

the last three years, and arc not currently eligible for unemployment insurance benefits 

because

(A) their employment has been seasonal, temporary', part-time, or

marginal;

(B) their qualifying wages arc insufficient because of limited job

opportunity; or

(C) they arc employed but, because they arc underemployed, they

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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arc in need of employment assistance and training to obtain full employment.

See. 23.15.640. SERVICES FOR ELIGIBLE PEOPLE. Subject to the limits of 

its grant, an entity receiving a grant under AS 23.15.651 shall provide one or more 

program elements. The program elements include

(1) industry-specific training;

(2) on-the-job training;

(3) institutional or classroom job-linked training;

(4) support services, including allowances;

(5) relocation assistance; or

(6) provisions of necessary tools, work-related clothing, safety gear, or 

other necessities lo obtain or retain employment.

See. 23.15.645. DUTIES AND POWERS OF THE DEPARTMENT, (a) Hie 

department shall award a grant to the council to

(1) administer a state training and employment program; and

(2) award grants to qualified entities.

(b) When a grant is awarded to the council, the department shall annually 

provide to the council a priority list of targeted projects or services, based on 

unemployment statistics, unemployment insurance claims, occupational and industrial 

projections, availability of other training and employment programs, and other relevant 

data. The department shall also provide annually to the council a priority list of criteria 

for eligibility to maximize services to those people most in need of training under 

AS 23.15.620 - 23.15.660. In developing the priority list for targeted projects and 

services, the department shall solicit comments from the Department of Community and 

Regional Affairs, Department of Education, Department of Commerce and Economic 

Development, University of Alaska, organized labor, the council, and the administrative 

entities of the substatc service delivery areas established for the council. The department 

shall give preference to projects and services that tram individuals in muustnes identified 

in the resident hire report required under AS 36.10.130 as employing a disproportionate 

percentage of nonresident individuals.

(c) The department may adopt regulations necessary to implement this chapter.

See. 23.15.651. DUTIES OF ALASKA HUMAN RESOURCE INVESTMENT

COUNCIL; GRANTS; ELIGIBLE ENTITIES, (a) In implementing this program under

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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a grant received under AS 23.15.645, and subject to tlx limit of its grant the council 

shall award grants, in accordance with the priority list established by the department 

under AS 23.15.645(b) to employment assistance and training entities. A training entity 

is eligible for a grant under this section if the entity meets program requirements and can 

demonstrate that

(1) its accounting systems include controls adequate to check the 

accuracy and reliability of accounting data, promote operating efficiency, and assure 

compliance with program requirements and generally accepted accounting principles; and

(2) its activities do not replace or compete in any way with a federally 

approved, jointly administered apprenticeship program or any other existing training 

programs.

(b) 'Hie council may not award a grant if the grant would displace money 

available through existing public or private training programs.

(c) To pro.id: administration ol the program, the council may use the 

administrative entities of the vibstatc service delivery areas.

(d) The council shall annually provide the department with financial and 

performance reporting on the activities of the program and recommendations concerning 

continuation of funding.

See. 23.15.660. DEFINITIONS. In AS 23.15.620 - 23.15.660.

(1) “council" means the Alaska Human Resource Investment Council 

established in AS 44.19.620;

(2) "program" mean* Ihc state training and employment program 

established in AS 23.15.620 • 23.15.660; and

(3) "substatc service delivery’ areas" means those areas designated by the 

governor under 29 U S C. 1532.

• See. 3. This Act takes effect July I, 1996.

W O R K  D R A F T  W O R K  D R A F T  W O R K  D R A F T
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D E P A U T M E N T  O F  L A  150 I I  p o . b o x u u 9
JUNEAU. ALASXA J S f lO M U J 
PHONE. (507; 465-7700

OFriCE OF THE COMMISSIONER fa x . ao7) 465 7754

M a r c h  8 ,  1 9 9 6

T h e  H o n o r a b l e  J o h n  T o r g e r s o n  
A l a s k a  S t a c e  L e g i s l a t u r e  
C a p i t o l  B u i l d i n g ,  R o o m  4 2 7  
J u n e a u ,  A K  9 9 8 0 1 - 1 1 8 2

D e a r ’ S e n a t o r  T o r g e r s o n :

I n  r e s p o n s e  t o  y o u r  r e q u e s t  f o r  i n f o r m a t i o n  r e g a r d i n g  t h e  S t a t e  
T r a i n i n g  a n d  E m p l o y m e n t  P r o g r a m  ( S T E P ) , e n c l o s e d  a r e  e x p e n d i t u r e  
a n a l y s i s  s p r e a d s h e e t s  w h i c h  d e s c r i b e  t h e  d i s t r i b u t i o n  a n d  u s e s  o f  
f u n d s  a s s o c i a t e d  w i t h  S T E P  i n  F Y  9 5 ,  a s  w e l l  a s  b u d g e t e d  
e x p e n d i t u r e s  f o r  F Y  9 6  a n d  F Y  9 7 .  T h e  D e p a r t m e n t s  o f  C o m m u n i t y  &  
R e g i o n a l  A f f a i r s  a n d  L a b o r  p r o v i d e  f o r  p r o g r a m  o v e r s i g h t  a n d  
d i r e c t i o n ,  w h i l e  C h e  m u n i c i p a l i t i e s  a n d  g r a n t e e s  i n  t h e  p r o g r a m  
r e c e i v e  f u n d s  t o  p r o v i d e  t r a i n i n g  s e r v i c e s  t o  t h e  p u b l i c .  T h e  
e m p l o y e e  c o n t r i b u t i o n  a t  o n e - t e n c h  o f  o n e  p e r c e n t  i s  e x p l a i n e d  a s  
a  n o t e  o n  t h e  f i r s t  s p r e a d s h e e t .

G i v e n  c h a t  f e d e r a l  f u n d s  c a n r . c c  b e  u s e d  t o  a d m i n i s t e r  a  s t a c e  
p r o g r a m ,  t h e s e  c o s t 3  c a n n o t  b e  s e p a r a t e d  f r o m  S T E P  w i t h o u t  
a l t e r n a t i v e  g e n e r a l  f u n d s  b e i n g  p r o v i d e d  t o  a d m i n i s t e r  t h e  p r o g r a m .  
H o w e v e r ,  b y  f i r s t  u t i l i z i n g  t h e  f e d e r a l l y  f u n d e d  p r o g r a m s  i n  t h e  
D e p a r t m e n t s  o f  C o m m u n i t y  &  R e g i o n a l  A f f a i r s  a n d  L a b o r ,  t o  t h e  
e x t e n t  p o s s i b l e ,  a d m i n i s t r a t i v e  c o s t s  a r e  k e p t  t o  a  m i n i m u m .  
F i n a l l y ,  f e d e r a l  J T P A  f u n d s  c a n r . c c  b e  e n l i s t e d  t o  s u p p o r t  t h e  
a d m i n i s t r a t i v e  c o s t s  a s s o c i a t e d  w i t h  S T E P .

R e g a r d i n g  t h e  q u e s t i o n  o f  ‘’ c a p p i n g -  a d m i n i s t r a t i v e  c o s t s ,  f i r s t ,  a n  
e x p l a n a t i o n  o f  f i x e d  S T E P  c o s t s  i s  m  o r d e r .  L a b o r  i s  m a n d a t e d  b y  
t h e  f e d e r a l  g o v e r n m e n t  t o  s u p p o r t  1 9  p e r c e n t  o f  c o l l e c t i o n  c o s t s  
s h a r e d  b y  S T E P  w i t h  t h e  J -  p r o g r a m .  Z r .  t h e  r e g u l a r  c o u r s e  0 :  
m a n a g i n g  c u r  p r o g r a m s ,  w e  a r e  w o r k i n g  t o  e n s u r e  t h a t  t h e  c o l l e c t i o n  
p r o c e s s  i n  d o n e  e c o n o m i c a l l y ,  h o w e v e r ,  t h e s e  c o s t s  c a n n o t  b e  
c a p p e d .  W e  d i d  w c r J c  w i t h  t h e  f e d e r a l  g o v e r n m e n t  t o  r e d u c e  t h e i r  
d e m a n d  f o r  5 u  p e r c e n t  o f  t h e  c o s t s  o f  c o l l e c t i o n .  E s t a b l i s h i n g  a n d  
m a i n t a i n i n g  a  s e p a r a t e  c o l l e c t i o n  s y s t e m  w o u l d  b e  c o s t  p r o h i b i t i v e .

a C » • 1 Cr.a. • / ,  3 og * j  ».--•> ' - —  *• -•**»
tLMZ r e s e a r c h  m  s u p p o r t  o f  t h e  5 7 1 ?  p r o g r a m  w n i ~ . i  a l l o w s  u s  t o  

t a r g e t  g r a n t  r e c i p i e n t s  a n d  r e s i d e n t  A - a  s . s i r .  3 ,  a n d  w h i c h  m e a s u r e s



T h e  H o n o r a b l e  J o h n  T o r g e r s o n - 2 - March 8, 1996

t h e  p r o g r a m ' s  e f f e c t i v e n e s s .  T h e  c o s t s  i n  s u p p o r t  o f  L M I  s h o u l d  b e  
c o n s i d e r e d  p r o g r a m m a t i c  b e c a u s e  t h a t  s u p p o r t  i s  c r i t i c a l  t o  t h e  
s u c c e s s  o f  t h e  S T E P  p r o g r a m .

W e  l o o k  f o r w a r d  t o  d i s c u s s i n g  t h i s  i n f o r m a t i o n  w i t h  y o u  a t  y o u r  
c o n v e n i e n c e .

D w i g h t  P e r k i n s  
S p e c i a l  A s s i s t a n t  t o  

t h e  C o m m i s s i o n e r

E n c l o s u r e s

c c :  T o m  C a s h e n ,  C o m m i s s i o n e r ,  D e p a r t m e n t  o f  L a b o r
M i k e  I r w i n ,  C o m m u n i t y  &  R e g i o n a l  A f f a i r s  
A r b e  W i l l i a m s ,  D i r e c t o r ,  A S D ,  C O L  
R e d m o n d  H e n d e r s o n ,  D i r e c t o r ,  A S D ,  C & R A
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DEPARTMENT OF COMMUNITY AND REGIONAL AFFAIRS 
STATE TRAINING AND EMPLOYMENT PROGRAM 

ESTIMATED FY97 BUDGET

Line Item Administration Emplyt Assist. Indus! Spec OJT C lif t Occup.sklll Relocation Assist. TooVwk cloth suppl.svr.es Total
JOU TRAINING PARTNERSHIP ACT OFFICE

71000 -

72000 1 i.OOO 00 11,000 00
73000 87,000 00 07,000 00
74000 2,000 00 2,000 00
7S000 . -
77000 •

Sub-Total 100.000 00 . • . . . - - 100,000 00
ALASKA STATEWIOE SERVICE DELIVERY AREA

71000 03.000 00 63.600 00
72000 10,300 00 18,300 00
73000 43,000 00 • 43.000 00
74000 4.000 00 4.000 00
7S000 1,600 00 • 1,500 00
77000 285 02000 219 000 00 560 00 484.384 00 6.000 00 7,000 00 375,736 00 1,378,600 00

Sub-ToUl 130.400 00 285.920 00 219.000 00 560 00 484,384 00 6,000 00 7.000 00 375.736 00 1,509.000 00
ANCHORAGE SERVICE DELIVERY AREA

71000 87,000 00 66.00000 153.000 00
72000 1.000 00 1,000 00
73000 72,040 00 72 040 00
74000 3.000 00 3,000 00
7S00Q 600 00 500 00
77000 305.993 00 •100 059 00 4.533 00 339.992 00 3,39900 • 79.331 00 1,133.307 00

Sub-Tolil 163.540 00 371,993 00 400,05900 4,53300 339,992 00 3,399 00 • 79 331 00 1,362,847 00
FAIRBANKS SERVICE OELIVERY AREA

71000 33,664 00 33.664 00
72000 1,838 00 1.838 00
73000 15.982 00 15.982 00
74000 2.000 00 1 1 2.000 00
73000 200 00 1 1 J J 200 00
77000 49 291 00 1 78 665 00 1 49.291 00 1 110.905 00 * 1 4 31300 15,40-100 308.069 00

Sub-Tolil 53664 00 49.291 00 | 70,865 00 1 49.291 00 1 110.905 00 * 1 4.313 00 j 15.40-100 361,753 00
TOTAL 447.624 00 { 707.204 00 j 697.924 00 | 64,384 00 | 935.781.00 | 9,399.00 J 11,313 00 | 470,471 00 | 3,333.600.00

10:49 AM3/11/96



D E P A R T M E N T  O F  COMMU N I T Y  A N D  REGIONAL AFFAIRS 

STATE TRAINING E M P L O Y M E N T  P R O G R A M  

FY96 ESTIMATED B U D G E T  B Y  C A T A G O R Y

Line llem Administration I Emplyt.Asslst. IndusI.Spcc OJT Class Occup.sklll Relocation Assist. Tool/wk cloth suppt.svccs Total
JOB TRAINING PARTNERSHIP ACT OFFICE

71000 50,000 00 £6.000 00
72000 11,000 00 11,000 00
73000 27,400 00 27,400 00
74000 2.200 00 2,200 00
75000 •
77000 -

Sub-Total 96,600 00 . . • - - - - Go GOO 00
ALASKA STATEWIDE SERVICE 0ELIVERV AREA

71000 95,000 00 4,091 00 99,091 00
72000 13,000 00 13.000 00
73000 53.782 00 53.782 00
74000 1,000 00 1,000 00
75000 . -
77000 249.906 00 370,521 00 1,028 00 209,153 00 7,500 00 8,500 00 310.034 00 1,164,642 00

Sub-Total 162,782 00 253,99700 370,521.00 1.028 00 209.15300 7.500.00 8,500 00 310.034 00 1,331,51500
ANCHORAGE SERVICE DELIVERY AREA

71000 76,204 00 61.000 00 137.204 00
72000 400 00 400 00
73000 65,000 00 65.000 00
74000 2,500 00 2,500 00
75000 200 00 200 00
77000 266,997.00 349,07500 3,955 00 296.663 00 2,967 00 69.221 00 988.878 00

Sub-Total 144,304 00 327,99700 349,075 00 3.955 00 296.663 03 2.967 00 - 69,221 00 1,194,182 00
FAIRBANKS SERVICE DELIVERY AREA

71000 30,000 00 30,000 00
72000 1,500 00 1,500 00
73000 4,00000 4.000 00
74000 2,461 00 2,461 00
75000 343 00 343 00
77000 47,881 00 68,972 00 44.944 00 101.12400 3,933 00 14 045 00 280.899 00

Sub-Tolal 38,304 00 47,881 00 68.972 00 44.9-14 00 101,12400 - 3,933 00 14,045 00 319.203 00
TOTAL 441,990.00 629.87t.00 | 796,568 00 | 49,927.00 | 606,940.00 | 10.467.00 12,433.00 | 393.300.00 2.941.500.00

3/11/901051 AM



DEPARTMENT OF COMMUNITY AND REGIONAL AFFAIRS 
STATE TRAINING EMPLOYMENT PROGRAM 

FYQ5 ACTUALS BY CATAGORY

Lina Ham Adminitlratlon Emplyl.A itltl. Indutt.Spcc OJT Class Occup.skil Rclocallon Assisi. Tool/wk clolh suppt.svces Total
JOU TRAINING PARTNERSHIP ACT OFF

71000 55,399 00 55,399 00
72000 3,968 00 3.968 00
73000 33,998 00 33,998 00
74000 1,133 00 1,133 00
75000 -
77000

Sub-Total 94,498 00 94.498 00
ALASKA STATEWIDE SERVICE DELIVERY AREA

71000 80.530 00 9,582 00 90,11200
72000 6,825 00 6,825 00
73000 7,61200 7,612 00
74000 . •
75000 . •
77000 173,660 00 260.914 00 0.365 00 264.540 00 7,012 00 7,457 00 286.985 00 1,008 939 00

Sub-Tolal 94.967 00 183,248 00 260.914 00 8.36500 264.540 00 7.01200 7.457 00 286.985 00 1,113.488 00
ANCHORAGE SERVICE OELIVERY AREA

Line Item
71000 71.273 00 64.488 00 135,761 00
72000 204 00 204 00
73000 65.411 00 65.411 00
74000 2.009 00 2.009 00
75000 293 00 293 00
77000 200.351 00 253,81900 3,11600 221.733 00 2,355 00 49,915 00 731,289 00

Sub-Tolal 139,190 00 264,839 00 253,819 00 3.11600 221,733 00 2,355 00 - 49,91500 934,967 00
FAIRBANKS SERVICE DELIVERY AREA

Line Hem
71000 68,370 00 68,370 00
72000 1,500 00 1,500 00
73000 11,000 00 11.000 00
74000 8.294 00 8.294 00
75000 -
77000 27,794 00 42.832 00 27.14200 60,508 00 2,400 00 8.94300 169,619 00

Sub-Tolal 89.164 00 27,794 00 42.83200 27.14200 60.508 00 • 2.400 00 8.943 00 258.783 00
TOTAL 417.S19.00 47S.IS1.00 6S7.665.00 | 3S.C23.C3 | 646,781.00 9,367.00 9.657.00 346.643.00 i 2.401,736.00



DEFINITION FOR STATE TRAINING EMPLOYMENT 
PROGRAMS (STEP) CATEGORIES

F M P f  O Y M F -N T  A N D  T R A I N I N G  SERVICES ( E M P L O Y M E N T  A S S I S T A N C E )

Services which may be available to youth and adults with funds provided under this title may 
include, but need not limited to;

(1) job  search assistance,

(2) job counseling,

(3) remedial education and basic skills training,

(4) institutional skill training,

(5) on-the-job training,

(6) programs o f  advance career training which provide a formal 
combination o f  on-the-job and institutional training and internship 
assignments which prepares individuals for career employment,

(7) training programs operated by the private sector, including those 
operated by labor organizations or by consortia o f  private sector 
employers utilizing private sector facilities, equipment, and personnel 
to train workers in occupations for which demand exceeds supply,

(8) outreach to make individuals aware of, and encourage the use o f  
employment and training services,

(9) specialized surveys not available through other labor market 
information sources,

(10) programs to develop work habits and other services to individuals to 
help them obtain and retain employment.

(11) supportive services (not to exceed six (6) months following 
completion o f  training) necessary to enable individuals to participate 
in the program and to assist them in retaining employment.

(12) upgrading and retraining,

( 13) education-to-work transition activities.



(14) literacy training and bilingual training,

(15) work experience,

(16) vocational exploration,

(17) attainment o f  certificates o f  high school equivalency,

(18) jo b  development,

(19) employment generating activities to increase job  opportunities for 
eligible individuals in the area,

(20) pre-apprenticeship programs,

(21) disseminating information on program activities to employers,

(22) use o f  advanced learning technology for education, job  preparation, 
and skills training,

(23) development o f  job  openings,

(24) on-site industry specific training programs supportive o f  industrial 
and economic development,

(25) follow-up services with participants placed in unsubsidized 
employment,

(26) coordinated programs with other federal employment-related 
activities,

(27) needs based payments necessary to participation in accordance with a 
locally developed formula or procedure, and

(28) customized training conducted with a commitment by an employer 
or  group o f  employers to employ an individual upon successful 
completion o f  that training.

In addition to the services for youth which may be available on accordance with Section 204 of 
the Act, the job  training plan may, at the option of those responsible for its preparation, elect to 
include one or more o f  the exemplary youth programs each o f  which may be modified by the 
plan to accommodate local conditions. (JTPA-MIS)

(A ) J N D U S T  R Y - S E E O E L C J IR O .G  R A >  IS

These training programs arc expected to attract high growth industries through availability o f  a 
trained workforce.



Proposals should address employment needs o f  a specific industry and may include several 
training components (specialized occupational skills, on-the-job training, etc.) While operation  
o f  such a program docs not hinge on firm employer commitment to hire specific graduates, 
participants must have a reasonable expectation o f  employment within the industry upon 
successful completion o f  training.

(B ) X L  A S  S R Q  Q M O X C . U E  A I I Q N  A  L  S K I L L S  T R A I N I N G ,

This type o f  training is typically conducted in classrooms or other "institutional" settings. 
Curriculum is based on requirements for a specific occupation rather than on the needs o f  one 
employer or the general educational needs o f  a particular participant. Training is directed at 
achievement o f  a planned outcome o f  basic proficiency or knowledge in a specific occupational 
area.

(C )  0 N - T H E - J 0 B _ T R A I N 1 N G  f O J T )  (AK)

A training program in which the training is provided by employers at their business site to 
provide knowledge or skills essential to the full and adequate performance o f  the job. 
Employers must make a firm commitment to hire all participants successfully completing 
training and to provide necessary training to participants during the term o f  the OJT agreement. 
As compensation for the extraordinary cost o f  hiring and training unskilled individuals, 
employers arc reimbursed up to and including 50% o f  the cost o f  the participant's wages for the 
duration o f  the on-thc-job training period. Participants must be paid the prevailing entry level 
wage for that occupation and afforded the same rights and benefits as the employer’s other 
employees, such as insurance and workers compensation coverage, retirement, or leave accrual. 
Wage cost reimbursement to the employer shall not exceed 50% o f  the total wages paid to the 
participant during the period o f  OJT, but may be designed so that a higher reimbursement rate is 
in effect during the first part o f  the training and a lower rate during the latter part o f  the training 
period. (P.I. 199 On-The-Job training contracts) (P.I. 420 Participant file) (P.I. 431 Activity 
Codes and Definitions for Youth and Adults) (P.I. 520 Program Activities and Services) (P.I. 
620 Program Activities and Services)

(D ) R E L O C A T ION. A S S l S I A N C E i A K )

The activities necessary to arrange for a family to move to a new abode for the purpose o f  
accepting long-duration employment. Activities may include, but are not limited to: The cost 
o f  the actual transfer o f  goods and property, including mileage for the family’s travel; 
emergency assistance; rent subsidies; and other supportive services. A Basic Readjustment 
activity and a Retraining activity. (LJTPA, JTPA-MIS) (P.I. 420 Participant File) (P.I. 431 
Activity Codes and Definitions for Youth and Adults)

(E )  T O O L S .  W Q R K C L Q - U l l S q ^ I L Q J L M S .  S A E C T E E O U I E M E S I .  E T C

These items may be provided when necessary to obtain and/or retain employment. When these 
items a r c  p r im ar i ly  necessary for participation in T R A IN IN G  ra th e r  t h a n  
E M P L O Y M E N T , they shou ld  N O T  be considered supportive services, but instead should 
be ch a rg ed  to the t ra in in g  category.



TOOLS

Individual tools purchased arc viewed as expendable items, as long as the amount paid for the 
tools is below S500. I f  purchased as a package, the invoiced amount should be !e:s than $500, 
otherwise the propc-iy tracking requirements o f  JTPO Policy 105 must be followed. In no case 
shall more than $999 worth o f  tools be provided for a participant.

WORKCLOTHES/UNIFORMS

If  the participant does not have the means to provide the basic clothing necessary for a program 
activity , or obtain and/or retain employment, clothing may be provided. Such clothing will be 
limited to the “essentials" necessary. This  may include clothing essential for job interviewing. 
It m ay  not include “ non-essential" items, such as jewelry, watches, etc. Clothing assistance is 
limited to a maximum amount o f  $250, unless specifically required for a training course, in 
which ease it shall be limited to $499.

SAFETY EQUIPMENT, ETC

Up to S499 may be provided for safety equipment and/or supplies. This may include items such 
as head, ear and eye protection, as well as any other safety devices required for employment and 
not normally provided by the employer.

(F) SUPPORTIVE SERVICES

Services which arc necessary to enable an individual eligible for training under JTPA, but 
cannot afford to pay for such services, to participate in a training program funded under this 
Act. Such supportive services m ay include transportation , health care, special services and 
materials for the 'ur .aicapj child care, tncals, temporary shelter, financial counseling, and 
other reasonable expenses squired for participation in the training program and may be 
provided in-kind or through cash assistance. (JTPA Section 4 (24) and 204 (11) and 314 (c)
(15)) (P.I. 420 Participant File) (P.I. 431 Activity Codes and Definitions for Youth and Adult) 
(P.I. 520 Program Activities and Services) (P.I. 620 Program Activities and Services)

NOTE: Supportive services necessary to assist individuals in retaining employment may be provided for 
not to exceed six months following completion of training (Section 204 ( I I ) ) .

NOTE: Supportive services including child care, community assistance, and financial and personal 
counseling which shall terminate net later than :he 90th day after the participant has completed other 
services under this part, except counseling necessary to assist participants to retain employment shall 
terminate not later than 6 months following the completion o f the training. (Section 314 (c) (15))



FY9G STATE TRAINING AND EMPLOYMENT f’ ROGRAM
GRANTS

ALASKA STATEWIDE DELIVERY AREA

Grantee Name Ernplyl. Asst. Indust.Spcc. OJT Class/Occup.Skll Relocation Asst. Tool/Cloth/Gear Suppt.Svcc Total

Chatham Straits 16950 00 12300 00 31250 00

OPAG, Inc. 40173.17 34561.25 00734 42

Golden Ago Fishery 1300 00 15599 00 10899 00

Painters Local 64572 00 04572 00

Alaska Laborers Training Trusl 13347.00 47368 00 6071500

Horton Sound Economic Ovtp Council 1072500 13184 00 23909 00

Bristol (lay llatlve Assoc. 4149456 19981.42 6147600

Copper Valley 7454 00 40000 00 47454 00

Peoplo Count, Inc. 6326350 63283 50

Mosplco & Homccare 1575932 1575932

Project Career Course 539*13.32 087.18 5493550

SERRC 32550.00 1000 00 33550 00

Alaska Joint Electrical Apprentice 40640 00 40610 00

UAS 1017.30 1017.30

UAS 20501 20591

UAS 182400 1824 00

SERRC 3050 00 3050 00

UAS 51000 51600

UAS 300 00 300 00

UAS 2112 00 28200

UAS 58225 582 25

Ketchikan Gateway Borough 75 00 75 00

Communication Skills 160 00 160 00
UAS 218 UO 21800

UAS 10 2  00 10 2  00
OOEIAvtec • 250 00 . 500 00 750 00

UAS 330 20 330 20

Barron's School ol Driving 700 00 700 00

Glacier Marine 448 00 448 00

Reliable Transfer 285285 2852 65

World W ide Movers 3408 00 3408 00

Paul Andrews 303 00 303 00

Nugget CutMtors 245 74 245 74

Onltwood lodge 748 00 748 00

Bed & Breakfast Inn 1256 50 1356 50

C & B ol Juneau 30 00 30 00

Peninsula Home Health Care 372 00 372 00

Seward Bus line CO 00 60 00
Seward Marine Ventures 39 05 39 95

Southeast Exccutravd 108 00 198 00

Vista Optical 209 00 209 00

Bon Marche 06 00 96 00

Jim Dausel 22260 272 50

UAS 1417400 1417400

UAS 41000 41900

Yukon Flats School District 949 20 949 20

10:05 AM3/11/98



ALASKA STATEWIDE DELIVERY AREA

FY95 STATE TRAINING AND EMPLOYMENT PROGRAM
GRANTS

Grantee flame Ernplyt. Asst. Indust.Spec. OJT Class/Occup.Sklll Relocation Asst. Tool/ClollifOear | Suppt.Svcs Total

W e il Co j it Ti alning 4085 00 40 00 4125 00

A in li lopee (500 1176 21 1191 21

OOE/Avlec 750 00 2480 00 5230 00

t i f f 1162.49 1162 49

Josephine Semaken 34 05 260 2 33 2710 30

UAF 01.40 38 48 129 08

OOEMvlK “ 700 00 220 1 00 2999 00

(joithslar C <xn poling 175 00 175 00

louden Village Council 1G63 20 1G63 20

CKy of Koyukuk 1125 55 1125 55

Mccaulc^s Reprographics 244 00 244 00

Fall banks Notlh Star Borough 160 00 100 00
Josephine Satr.akcn 760 00 760 00

Fall hanks Ta«i 43 60 4300

Josephine Semaken 41561 41561

Woll Swam 120  00 120  00
AksUlopca ' It'JI 21 1191 2 1
Fairvlev* Manor Apis 2280 00 2206 00
Wolf Swaitt •! 00 900 00

Djion Captain 2000 00 2000 00
Driftwood lodge 205817 2058 17

Barney Anselmenl 370 00 370 00

Jcitmiah Vandal pool 378 00 370 00

Beigrnan Motel 217000 217800

C 4 I) of Juneau 60 00 60 00
Seats 379 91 37991

UAF N W . Campus 395 60 395 60

DOEJAvtec 3850 00 3650 00

DOE/A>1 ee 9556 50 9556 50

George K/ler 120  55 120 SS

UAF M W . Campus 1074.89 1074 55
World Eiprtss Travel 1341 00 1341 00

Robert Armslron 318301 3183 a 1
Aniriican Express Travel 369 00 31.900

Bering An Inc. 352 00 352 00

Fal Fred lies 1 26177/ 261 77

C I  toUn _ 1 - - - - 600 00 600 00
Blanche W M  a 0420 00 9420 00

Assoc cl V iage Council Presidents 13565 iiai 6026 64 4366 601 24558 78

fesltng Institute o i Alaska 511000 511000

Blanche W h le 707000 7070 00
Kenal Peninsula Comm Code go >9800 79800

Propie Count. Inc 3900 00 390000

DOE/Avlec 299 00 496 00 79500
flew frontier 5450 00 5450 00

linn Brnlcn Conege 111475 i i i 4  75



FY95 STATE TRAINING AND EMPLOYMENT PROGRAM 
GRANTS 

ALASKA STATEWIDE DELIVERY AREA

Otanlea Name IF m p ly l. A n t . In d u t l Spec. OJT Clasa/Occup.Sklll Relocation A n t . Tool/Clolh/Gear Suppt Svct Total

OPAG. Inc 11)40000 18400 00

Meet f  (onlicr 24SO (>) ^ s o o o

H in n / l 540 00 * 300

D in S W an J Sm o o 130 00 731 00

U n W iiker 200 00 200 00

Htv* frontier 141G00 1410 00

PtafetieU Ptumt*ng and Healing 41 GO 00 4160 00

Scon Kcplm 47 26 47 26

A la il ■ tryjuitrul Maidwaio 49465 436 SS

US Travel 1025 SO 1629 SO

Knt Simon 1000 00 1000 00

& l i i i  av  Same# ICO 00 100 00

QcmvuI l  in k ing  Hotel 11040 00 11840 00

f National bank ot Anchorag*
3/J?0 00 

\ : \ y j .  to

46406 464 00

Mural A tm tm an l/O a ia  t> anagemert 37320 00

SI b P P«M Project 121960 00

STtP Power Plant Op*’Mor 43441 n 43447 26

Total \T y v s , so T is& tiifc r nv/a 1;j 276034 34 >011 OS 7/00 IS 2»SS1 SO 1008939 42

*OfuiLm«nt» ----  ' 6 M 13&TB3 0 6 fl .104r<d6o O 'U " '  .543 10 6433 M 0  14

AdjuttcJ Total — m w r i o I3 R 7 1 3C4K40 H 7 • ! I ’ r 7 4f 7 ' ( '  : i 3 j

' I

10 OS AMS/lt/96



FY9S ALASKA STATEWIDE SERVICE DELIVERY AREA 
GRANT LINE ITEM ACTUALS

Employment Assistanco 
Industry Specific Training 
On-thc-Job Training 
Class/Occupational Skills 
Relocation Assistanco 
Tools/Clothes/Gear 
Support Services

173666.50
260914.12

8364.75
264540.34

7011.85
7457.00

286985.00
1008939.56



STATE TRAINING AND EMPLOYMENT PROGRAM 
FY95 TOTALS FOR THE STATEWIDE SERVICE DELIVERY AREA

Total Subgrant and RSA Obligations 86b942.22
Total Individual Referral Obliations  142997.70_

m n n o M



Grant

FY95 STATE TRAINING AND EMPLOYMENT PROGRAM
SUBGRANTS AND RSA'S

Grant Name Location Amount
Chatham Straits Petersburg 31250.00
OPAG, Inc. Anchorage 80734.92
Golden Age Fishery Seal'lc 16899.00
Painters Local Fairbanks 84572.00
Alaska Laborers Training Trust Anchorage 60715.00
Norton Sound Economic Dvlp Council Elim 23909.00
Bristol Bay Native Asscc. Anchorage 61476.00
Copper Valley Glennailen 47454.00
People Count, Inc. Kcnai 63283.50
Hospice & Homccarc Juneau 15759.32
Project Career Course Juneau 54935.50
SERRC Juneau 13550.00
UAS Project New Chance Sitka 14174.00
Yukon Flats School District Fort Yukon 949.20
Louden Village Council Galena 1663.20
City of Koyukuk Koyukuk 1125.55
Assoc, o f Village Council Presidenls Bethel 24558.78
New Frontier Business School Soldotna 1416.00
Preferred Plumbing and Heating Kcnai 4160 .00
Alaska Joint Electrical Apprentice Fairbanks 40640.00
Rural Assessment/Base Management 37320.00
STEP Pilot Project 121950.00
STEP Power Plant Operator 43447.25
TOTAL FY95 SUBGRANTS AND RSA'S 865942.22

Page 1



FY9S STATE TRAINING AND EMPLOYMENT PROGRAM Page 1
INDIVIDUAL REFERRALS

Grant Name Location
Grant
Amount

UAS Juneau 1017.30

UAS Silka 205.91

UAS Sitka 1824.00

SERRC Juneau 3050.00

UAS Sitka 516.00

UAS Juneau 300.00

UAS Juneau 282.00

UAS Ketchikan 582.25

Ketchikan Gateway Borough Ketchikan 75.00

Communication Skills Alabama 160.00

UAS Juneau 218.00

UAS Sitka 102.00

DOE/Avtcc Seward 750.00

UAS Juneau 336.20

Barron’s School of Driving Juneau 700.00

Glacier Marine Seattle, Wa. 448.00

Reliable Transfer Juneau 2852.85

World Wide Movers Juneau 3408.00

Paul Andrews Juneau 303.00

Nugget Outfitters Juneau 245.74

Driftwood Lodge Juneau 748.00

Bed & Breakfast Inn Juneau 1356.50

C & B of Juneau Juneau 30.00
Peninsula Home Health Care Sotdotna 372.00

Seward Bus Line Seward 60.00

Seward Marino Ventures Seward 39.95

Southeast Executravcl Juneau 198.00

Vista Optical Juneau 209.00

Bon Marche Ketchikan 96.00

Jim Dauscl Craig 222.50

UAS Juneau 419.00
West Coast Training Milwaukee. Ore 4125.00

Alisia Lopez Heaiy 1191.21

OOE/Avtec Seward 3230.00

UAF Fairbanks 1162.49

Josephine Semaken Fairbanks 2716.38

UAF Fairbanks 129.e8

DOE/Avlec Seward 2999.00

Nortr.star Computing Fairbanks 175.00

Mccauloy’s Reprographics Fairbanks 244.00
Fairbanks North Star Borough Fairbanks 180.00
Josephine Semaken Fairbanks 760.00

Fairbanks Taxi Fairbanks 43.60
Josephine Semaken F a ir inks 415.61
W olf Swartz i 120.00
Alisia Lopez .-.ea / 1191.21
Fairvicw Manor Apts Fairbanks 2286.00

W olf Swartz Healy 900.00

Byron Captain Fairbanks 2000 00
Onftwood Lodge Juneau 2058.17

Barney Anseiment McGrath 378 00
Jeremiah vanderpooi McGrath 378 CO
Bergman Hotel Juneau 2178 00
Z 3  of Juneau Juneau 60 CO



Grant
Grant Name _____________________ Location________ Amount

Pi'95  STATE TRAINING AND EMPLOYMENT PROGRAM
INDIVIDUAL REFERRALS

S e a t s
UAF N.W. Campus 
DOE/Avtcc 
DOE/Avtcc 
George Krier 
UAF N.W . Campus 
World Express Travel 
Robert Armstrong 
American Express Travel 
Bering Air Inc.
Fat Freddies 
C.L. Tobin 
Blanche While 
Testing Institute o f Alaska 
Blanche White
Kenai Peninsula Comm. College 
People Count. Inc.
DOE/Avtec
New Frontier Vocational Tech 
Unn-Bcnton College 
OPAG, Inc.
New Frontier Vocational Tech
Manny's Drivers
Dan S. Ward
Tim Walker
Scott Koplin
Alaska Industrial Hardware 
US Travel 
Kris Simon 
6 Milo Air Service 
Quinnat Landing Hotel 
First National Bank of Anchorage 

SUBTOTAL

All. GA. 379.91
Nome 395.80
Seward 3850.00
Seward 9556.50
Nome 120.55
Nome 1074.55
Anchorage 1341.00
Lakewood. Ore 3183.81
Anchorage 369.00
Nome 352.00
Nome 261.77
Nome 800.00
Bethel 9420.00
Anch 5118.00
Bethel 7070.00
Soldotna 798.00
Kenai 3900.00
Seward 795.00
Soldotna 5450.00
Albany. Ore. 1114.75
Anchorage 18400.00
Soldotna 2450.00
Kenai 240.00
Soldotna 731.00
Nikiski 200.00
Kenai 47.26
Anchorage 496.55
Anchorage 1629.50
Albany. Ore. 1000.00
Nondalton 100.00
King Salmon 11840.00
Anchorage 464.00

92C48.95

Page  2

TOTAL FY95 INDIVIDUAL REFERRALS 142997.70



FY95 ANCHORAGE SERVICE DELIVERY AREA 
GRANT LINE ITEM ACTUALS

Employment Assistance 
Industry Specific Training 
On-the-Job Training 
Class/Occupaticnal Skill 
Relocation Assistance 
Tools/Clothes/Gear 
Support Service:;

200351.00
253819.00

3116.00
221733.00

2355.00 
0.00

49915.00
731289.00



STEP PROGRAM 
FY 95 ACTUAL EXPENDITURES 

ANCHORAGE SERVICE DELIVERY AREA

CONTRACTOR EMP. ASSIST.

Alaska Laborers Training Center 
Alaska Laborers Training Center 
Alaska Roo'ers 
MILA. Inc.
Nine Star Enterprises
Older Persons Action Group
Older Persons Action Group
Alaska Apprenticeship Information Center
Older Persons Action Group
Human Resource Company
Municipality of Anchorage (space rental)
Adjustments
TOTALS

82900

21586

95865

200351

TRAINING

19163
11829
37920
38364

58361

24471
49211

13082
1418

253819



FY95 STATE TRAINING f  EMPLOYMENT PROGRAM

INDIVIDUAL REFERRALS
ANCHORAGE / MAT-SU SDA

VENDOR NAME TYPE AMOUNT
Hudson Training Supplies S3 5 . 0 0

Charter College Books S8 4 . 2 0

AK Health Project Tuition $4 7 5 . 0 0

AK Health Project Tuition S4 7 5 . 0 0

Sales Training Training Materials $7 9 . 3 8

Network Business Tuition $6 ,0 8 8 . 5 0

AK Computer Institute Books $1 1 2 . 0 0

Nightingale Training Materials $3 0 9 . 6 0

The Office Place Training Supplies $1 3 . 8 4

Organization Design Training Materials $8 6 1 . 7 5

AK Junior College Tuition $1 ,9 9 2 . 5 0

Charter College Books $8 4 . 2 0

Pfeiffer Training Materials $8 2 . 8 9

Videc Arts Training Materials $5 8 2 . 6 0

Environmental Management Tuition $1 ,1 0 0 . 0 0

UAA, Anchorage Tuition, Books, Fees $3 ,4 1 3 . 0 4

Computerland Tuition $5 8 9 . 0 5

Network Business Books $1 4 4 . 5 0

SOA, Occupational Licensing License S1 0 0 . 0 0

Microwarehouse Training Materials $2 9 1 . 4 4

Seward Marine Ventures Books $6 3 . 9 5

Evergreen Tuition S5 8 7 . 0 0

Seward Marine Ventures Books 5 6 0 . 9 5

Paper Design Training Materials $2 5 2 . 0 2

Executive Gallery Training Materials S1 4 4 . 1 3

Paper Design Training Materials S7 . 1 8

Paper Design Training Materials $1 2 . 3 7

AVTEC Tuition *7 5 0 . 0 0

AVTEC Tuition S1 .2 1 2 . 0 0

Microwarehouse Training Materials. S1 4 . 5 4

Microwarehouse Training Materials $3 9 . 0 1

Microwarehouse Training Materials $1 4 . 2 5

Microwarehouse Training Materials $1 4 . 9 9

Nimco Training Materials $6 7 . 5 0

Nimco Training Materials $7 6 . 0 2



INDIVIDUAL REFERRALS 
ANCHORAGE I MAT-SU SDA

FY95 STATE TRAINING & EMPLOYMENT PROGRAM

VENDOR NAME TYPE AMOUNI
Nimco Training Materials 5 5 8 . 0 2

AVTEC Tuition S9 9 7 . 0 0

NASW Books 5 1 6 5 . 0 0

Charter College Tuition S7 ,4 9 0 . 0 0

Network Business Books $9 9 . 9 3

Network Business Test $1 7 0 . 0 0

Baldwin Books $3 5 7 . 1 2

Charter College Books $3 7 7 . 7 5

Paper Design Training Materials $7 9 . 4 6

AVTEC Tuition $3 4 9 . 0 0

Pfeiffer Training Materials $9 8 . 7 5

AK Junior College Tuition $1 ,8 0 5 . 5 0

Charter College Books $1 8 . 7 4

SOA. Occupational Licensing License $1 0 0 . 0 0

Pfeiffer Training Materials $7 4 8 . 7 5

Cambridge ED Books $5 4 3 . 7 3

Network Business Tuition S6 .8 3 5 . 4 1

Mat-Su Colleoe Tuition $3 ,6 0 1 . 0 0

AIB Tech Tuition $6 ,0 3 3 . 0 0

SOA. Occupational Licensing License $1 5 0 . 0 0

AK Tech Training Tuition $4 ,9 6 6 . 0 0

AK Computer Institute Tuition $6 ,0 0 0 . 0 0

Grestone Tuition $1 ,2 1 4 . 0 0

Pfeiffer Training Materials $1 0 6 . 2 4

OMN! Books $2 9 9 . 0 0

UAA, Anchorage Tuition, Books, Fees $1 2 ,5 7 7 . 1 3

JIST Training Materials $2 5 0 . 7 3

Microwarehouse Training Materials S2 7 8 . 7 3

Microwarehouse Training Materials $3 0 8 . 2 8

Travel Academy Tuition S3 .5 6 0 . 0 0

Evergreen Tuition $1 ,9 6 7 . 7 6

NASW Books $1 2 8 . 9 5

OPAG Tuition $2 ,0 0 0 . 0 0

OPAG Tuition S2 0 0 . 0 0

JPAG Tuition $2 ,0 0 0 . 0 0



INDIVIDUAL REFERRALS 
ANCHORAGE I MAT-SU SDA

FY95 STATE TRAINING & EMPLOYMENT PROGRAM

VENDOR NAME TYPE AMOUNT
Paper Design Training Materials . S8 4 . 7 3

Paper Design Training Materials $1 3 9 . 4 5

AK Tech Training Admission Fees $3 5 . 0 0

Kinkos Training Materials $1 5 8 . 3 6

Paper Design Training Materials $2 3 . 9 0

Seward Marine Ventures Books $4 8 . 0 0

College for Financial Tuition $1 ,9 9 5 . 0 0

Video Arts Training Materials $4 9 0 . 0 0

JIST Training Materials $5 3 . 7 0

JIST Training Materials $1 1 9 . 0 0

JIST Training Materials $2 5 4 . 8 0

AK Tech Training Tuition $4 ,6 8 6 . 0 0

AK Junior College Tuition S3 .6 1 0 . 6 2

UAA. Anchorage Training Supplies $1 5 . 0 0

Executive Gallery Training Materials $5 4 6 . 3 2

Tamsher Books $2 7 5 . 0 0

Personal Driving Tuition $2 ,4 0 0 . 0 0

UAA. Anchorage Tuition $2 ,1 4 9 . 2 5

Kinkos Training Materials $1 0 6 . 0 0

Kinkos Training Materials $1 6 5 . 1 4

At Risk Training Materials $1 ,0 6 0 . 1 3

DHL Training Materials $1 7 . 5 0

McGraw Hill Training Materials $2 2 3 . 3 0

Harty Heating OJT Wages $1 8 1 . 0 0

The Office Place Training Materials $2 6 0 . 0 0

DHL Training Materials $8 . 0 0

DHL Training Materials S7 . 0 0

DHL Training Materials S8 . 0 0

OPAG Tuition $2 ,0 0 0 . 0 0

OPAG Tuition $2 ,0 0 0 . 0 0

OPAG Tuition $2 ,0 0 0 . 0 0

OPAG Tuition $2 ,0 0 0 . 0 0

Flight Safety Tuition S8 6 0 . 5 0

JIST Training Materials $9 8 . 5 0

JIST Training Materials $1 9 4 . 4 5



FY95 STATE TRAINING & EMPLOYMENT PROGRAM

INDIVIDUAL REFERRALS
ANCHORAGE / MAT-SU SDA

VENDOR NAME TYPE AMOUNT
Kinkos Training Materials $1 5 2 . 7 0

Kinkos Training Materials $1 7 8 . 2 0

American Media OJTWages $7 1 4 . 9 5

SOA, Occupational' icensing License $8 0 . 0 0

South AK Carpenter Books $1 5 0 . 0 0

Ma*-Su College Tuition $3 ,9 8 5 . 5 0

American Media OJT Wages $3 9 7 . 5 0

Airborn Express Books $4 0 . 0 0

Video Arts Training Materials $3 ,5 0 0 . 0 0

Mat-Su College OJT Wages $2 9 8 . 0 0

Center for Employment Tuition $4 ,0 3 0 . 0 0

Network Business Tuition $5 ,5 4 2 . 4 9

Hardy Heating OJT Wages $4 5 9 . 0 0

Hardy Heating OJT Wages $4 8 0 . 0 0

OD & D Training Materials $5 5 5 . 4 3

OD & D Training Materials $1 2 3 . 7 5

DHL Training Materials $3 . 0 0

HDR Training Materials $3 4 7 . 5 4

Microwarehouse Training Materials $5 4 . 9 8

Microwarehouse Training Materials $8 1 . 4 5

Microwarehouse Training Materials . $2 4 7 . 9 4

Network Business Tuition $5 ,1 6 3 . 9 9

UAA, Anchorage Tuition, Books, Fees $1 5 ,5 8 5 . 8 4

Bureau for At Risk Tuition $1 ,5 2 8 . 6 5

OD & D Training k.aterials $2 0 . 0 0

NRI Training Materials $1 ,6 5 1 . 0 0

Scott Walks Relocation Costs S2 .3 5 5 . 3 3

Testing Institute Books $6 7 . 7 5

Testing Institute Tuition $2 ,7 8 0 . 0 0

The Office Place Training. Materials $1 9 . 6 5

The Office Place Training Materials $3 2 . 5 6

McGraw Hill Training Materials S6 3 8 . 3 5

Journal Entry Tuition $3 8 ,8 2 9 . 0 0

Executive Gallery Training Materials $3 9 . 9 9

Environmental Management Tuition $5 9 5 . 0 0



FY95 STATE TRAINING & EMPLOYMENT PROGRAM

INDIVIDUAL REFERRALS 
ANCHORAGE I MAT-SU SDA

VENDOR NAME 
Hardy Heating 
Flight Training 
Charter College 
Mining & Petroleum 
Network Business 
IBEW
UAA. Southeast 
Flight Safety

K R E  
OJT Wages 
Tuition 
Books 
Books 
books
Training Supplies 
Tuition 
Tuition 
Tuition
Tuition. Books, Fees 

Materials 
Materials 
Materials 
Materials 
Materials

Mat-Su College 
UAA. Anchorage 
The Office Place Training
The Office Place Training
AK Career Information System Training 
The Office Place • raining
The Office Place Training

AMOUNT.
55 7 6 . 0 0  

$4 ,8 0 0 . 0 0

$1 5 6 . 0 0

5 1 0 0 . 0 0  

$8 5 . 0 0
$1 9 0 . 5 0
$5 2 0 . 0 0

$6 2 0 . 5 0
$1 ,2 7 2 . 5 0

$1 2 ,1 1 6 . 1 8
$5 7 . 8 5
$9 8 . 2 6

$8 5 5 . 0 0

$1 9 8 . 0 0
$3 8 4 . 0 0

TOTAL INDIVIDUAL REFERRALS $ 2 2 7 ,2 0 3 .4 1



FY9S FAIRBANKS SERVICE DELIVERY AREA 
GRANT LINE ITEM ACTUALS

Employment Assistance 27794.00
Industry Specific Training 42832.00
On-the-Job Training 27142.00
Class/Occupational Skills 60508.00
Relocation Assistance 0.00
Tools/Clothes/Gear 2400.00
Support Services 8943.00

169619.00



FY95 FAIRBANKS SERVICE DELIVERY AREA 
GRANT LINE ITEM ACTUALS

FAIRBANKS SDA 
SUPPORT SERVICE FEES

EMPLOYMENT ASSISTANTS ENROLLEES
i f  ^  -i i . f t m  -.v- - *  . .u t r V ”  * > . . i / r . ..

Participant Name 
Maureen Carey 
Jocelyn Coghill 
Ross Atkinson 
Karen Enoch 
Elizabeth Fleener 
Pedro Delgado 
David Gross 
David Polston 
Nan Suddath 
John Tester 
Nancy Wood 
Delmar Pitts 
Clare Witascheck 
Sandra Nutting 
Feletha Holmes 
Susan Wiggins 
Nickile Williams 
Pamela Lomax 
Karla Kreizenbeck 

. Claudra Hughes 
Woody Hill 
Vickie Longinetti 
Esther Capelte

Employment Assistant is calculated to 
include 2 3  participants, provided with 
approximately 4 8  hours per participant, 
per year.
T h e  t o t a l  e x p e n d i t u r e  f o r  E m p lo y m e n t  

A s s is t a n t  is  $ 2 7 , 7 9 4 . 0 0 .



F Y 9 5  S T A T E  T R A I N I N G  &  E M P L O Y M E N T  P R O G R A M

GRANTS 
FAIRBANKS PRIVATE INDUSTRY COUNCIL

INDUSTRY SPECIFIC
NAME

Alaska Joint Electrical Training Trust 
Alaska Laborers Training Trust 
Fairbanks Area Painters/Decor 
Fairbanks Area Sheet Metal Workers 
Fairbanks Carpenter Training Center

LOCATION
Fairbanks
Fairbanks
Fairbanks
Fairbanks
Fairbanks

AMOUNT
5 1 0 , 3 7 0

$1 1 , 7 0 0
$2 , 8 1 3

$2 , 9 5 0
$1 5 , 0 0 0

TOTAL $ 4 2 ,8 3 3

OJT
NAME LOCATION AMOUNT

Premier Realty Fairbanks $3 , 7 2 0

Nortech Engineering Fairbanks $3 , 8 4 0

Fairbanks Native Association Fairbanks $4 , 0 8 0

Fairbanks Alignment Fairbanks S3 .8 C0

Arctic Technical Services Fairbanks $2 , 7 2 0

North Pole Optical Fairbanks $3 ,3 - 0

Rural Alaska Insurance Company Fairbanks $1 , 3 0 2

Nortech Engineering Fairbanks $3 , 8 4 0

TOTAL $2 7 , 1 4 2



PARTICIPANTS AT UAF
CLASS OCC.

FY95 STATE TRAINING & EMPLOYMENT PROGRAM

SKILLS SUPPORT
PARTICIPANT NAME TRAINING TOOLS SERVICE

Richard Robertson $2 ,3 4 3 . 0 0 $2 5 5 . 0 0

Cyrus Flore *. $2 ,1 8 3 . 5 0 $4 4 0 . 0 0

Judi Petty $1 ,2 8 2 . 0 0 S1 5 0 . 0 0 $6 3 3 . 0 0

Donald Allison $1 ,1 7 4 . 0 0 $4 1 9 . 0 0

Lois Adams $5 4 4 . 0 0 $1 4 5 . 0 0

Constance Gray $7 7 4 . 0 0 $9 0 . 0 0

Michael Haney $1 ,2 1 1 . 0 0 $4 1 9 . 0 0

Ronald Brooks S5 9 2 . 0 0 $2 5 . 0 0

Marge Russell $3 0 3 . 0 0

Bobbie Kelly $2 ,7 8 4 . 9 5 $2 5 8 . 9 5 $2 6 0 . 0 0

Johnrese Tutt $5 ,6 8 5 . 0 0 $1 4 0 . 0 0

Edgar Stephens $2 3 0 . 0 0

Sandra Kostli $4 ,1 4 8 . 0 0 $2 6 5 . 0 0

Linda Harrison
Cleveland Ash $3 8 0 . 0 0 $2 5 . 0 0

John Simpson $6 7 3 . 0 0 $4 1 4 . 1 2 $3 5 2 . 9 5

Alice Coleman $1 ,9 4 7 . 0 0 $7 2 1 . 0 0

Wer.dy Blakeman S1 .1 8 0 . 0 0 $7 0 6 . 2 6

Rodney Lewis $2 ,5 1 3 . 0 0 $8 1 9 . 0 0

Sandra Harriot S 1 .5 2 4 . 0 0 $4 0 0 . 0 0

Maria Hoventen S7 5 9 . 0 0 $5 0 . 0 0

Jacqueline Scholle $1 ,2 3 0 . 0 0 $4 4 3 . 0 0

Marcia Sayne $5 0 3 . 0 0 $1 0 5 . 0 0

Loren Gerrety $3 ,1 7 7 . 0 0 S9 7 7 . 2 0

Sally Rowlett $1 ,6 0 2 . 0 0 $7 6 0 . 0 0

Sandra Sedwart $1 ,1 5 9 . 0 0 $2 0 0 . 0 0 $4 1 9 . 0 0

Elizabeth Beck $2 9 8 . 0 0 $2 5 . 0 0

Katherine Kilboum S1 .5 7 8 . 6 5 $1 0 0 . 0 0

Nancy Wood S1 3 2 . 0 0 $2 5 . 0 0

Katy Gcff S * 2 5  0 0

UAF SUB-TOTALS $4 2 ,0 0 3 . 1 0 $1 ,7 2 9 . 3 3  S8 .5 4 3 . 1 5



FY95 STATE TRAINING & EMPLOYMENT PROGRAM

PARTICIPANTS AT NEW CONCEPT BEAUTY SCHOOL
CLASS OCC.

SKILL
PARTICIPANT NAME TRAINING TOOLS 

Satya Woodruff S4 ,0 4 0 . 0 0
Lorrie Olsen $2 ,3 8 0 . 0 0  S4 2 3 . 0 9
Diane Platt S3 ,3 8 0 . 0 0  $2 4 8 . 0 0

NCBS SUB-TOTALS $9 ,8 0 0 . 0 0  $6 7 1 . 0 9

PARTICIPANTS AT SCHOOL OF INTERGRATING SHIATSU

PARTICIPANT NAME 
Laurel Drews 
Kimberly Allison

CLASS OCC. 
SKILLS 

TRAINING 
$3 ,8 5 6 . 5 0  
$2 ,8 4 9 . 0 0

TOOLS

SIS SUB-TOTALS $ 6 ,7 0 5 .0

PARTICIPANTS AT NATIONAL RADIO INSTITUTE (NRI)
CLASS OCC.

SKILLS
PARTICIPANT NAME TRAINING TOOLS 

David Bond S1 .9 9 5 . 0 0

NRI SUB-TOTALS $1 ,9 9 5 . 0 0

SUPPORT
SERVICE

$ 2 0 0 .0 0

$ 2 0 0 .0 0

$4 0 0 . 0 0

SUPPORT
S E R V I C E

SUPPORT
SERVICE

PARTICIPANTS TOTALS $60,508.60 $2.400.42 $8,943.15


