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COST/SAVINGS ANALYSIS
Alaska Family Independenco Program
Prepared by the Department of Health and Social Services
Division of Public Assistance

1/5/96

OPERATING EXPENDITURES FY97 FY98 FY99 FYO0O0 FYO1 FYO02 TOTAL
AFDC ($662.6) ($8,066.6) ($10,694.4) ($10,600.8) ($10,420.3) ($10,420.3) ($50,865.0)
PFD Hold Harmless (119.9) (632.3) (893.3) (902.4) (894.2) (894.2) (4,336.3)
PA Administration 610.0 580.0 580.0 580.0 580.0 580.0 $3,510.0
Family and Youth Services 100.2 100.2 100.2 100.2 100.2 100.2 $601.2
Community Health and EMS 11.4 1.4 14 14 14 14 $18.4
Gross Expenditure Change ($60.9) ($8,017.3) ($10,906.1) ($10,821.6) ($10,632.9) ($10,632.9) ($5\071.7)

Less I/A Receipts (PFD Hold Harmless Savings) (119.9) (632.3) (893.3) (902.4) (894.2) (894.2) (4,336.3)

Less PFD Hold Harmless Savings (119.9) (632.3) (893.3) (902.4) (894.2) (894.2) (4,336.3)

Less GF/Program Receipts Generated (CSED) 1,363.6 2,571.3 2,828.4 3,111.2 3,422.3 3,764.6 17,061.3
Net GF/GF Match Budget Impact ($1,184.6) ($9,324.0) ($11,947.9) ($12,128.0) ($12,266.8) ($12,609.1) ($59,460.4)

GOV.AFIPXLS



Knowles Administration Welfare Reform BUI
DHSS Fiscal Note Summary and Explanation
January 5,1996

The Knowles Administration Welfare Reform bill repeals the existing Aid to Families
with Dependent Children and Job Opportunities and Basic Skills Training programs and
replaces them with a new Alaska Family Independence Program (AFIP).

The legislation establishes the basic eligibility requirements and program standards for
AFIP and requires DHSS to use its regulatory authority to establish the detailed
program design.

The Governor’s bill also includes amendments to the Child Support Enforcement
statutes that will increase the amount of support collected on behalf of AFIP children.
The occupational licensing provisions of the child support amendments will generate
additional administrative costs for DHSS.

Many of the costs associated with implementing AFIP (including child care costs, work
requirements and activities, and automated system development costs) can be met with
the Governor's budget.

Throughout this analysis, we assume that federal legislation will convert the
existing AFDC and JOBS programs into a capped block grantprogram for
assistance to needy families thatgives the states broad discretion to establish
their own program rules. We assume that the federal legislation will take effect on
October 1,1996.

The Governor’s bill also provides authority for DHSS to implement the AFIP program
through the federal waiver process if the pending federal welfare reform, which would
enable implementation without recourse to the waiver process, failed to take effect by
October 1,1996. Thisanalysis does notreflect the costs ofimplementing the new
program design via the federal waiver/demonstration projectprocess.
Implementation costs would be significantly greaterand program savings
significantly reduced Ifthe program design must je implemented by waivers.

The DHSS fiscal notes that accompany the Governor's hill:

= Define the savings generated by the department’s proposed program design on the
AFDC component of the Public Assistance BRU;

= Identify the effect of increased child support collections on funding for the Pub'ic
Assistance AFDC component;

= Request funds for Safety Net Services, including intensive case management and
alternative living arrangements for teen parents as well as emergency food services
for families;

= Provide for the costs of investigating the appropriateness of living arrangements for
teen parents applying for AFIP benefits; and

= Cover the cost of the child support enforcement occupational licensing provisions on
the administration of licenses for emergency medical personnel.



Knowles Administration Welfare Reform Bill
DHSS Fiscal Note Summary/Explanation
1/5/96
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I. AFDC Component (Alaska Family Independence Program)

This legislation will authorize DHSS to implement a new program design to provide
assistance to low-income families with children through the Alaska Family
Independence program. Elements of the program design that produce significant costs
and savings in the AFDC component are discussed here in greater detail than on the
fiscal note itself.

Section 2 of the bill authorizes the Alaska Family Independence program. References
in this section of the analysis point to sections of the proposed statutory language within
section 2.

Seasonal Benefit Reduction for Two-ParentFamilies - 47.27.010(b)

This section authorizes DHSS to limit the eligibility or adjust the assistance to two-
parent families. The Administration plans to use this authority to reduce payments to
families that include two able-bodied parents by 50 percent during the months of July,
August, and September when work is available.

Savings Assumptions:

= This provision is implemented July 1,1997.
< InFY 98, an average of 1,702 two-parent families receive assistance during the

summer months.
= The number of two-parent families receiving assistance each summer decreases by

six percent each year.
= Average savings per case is $394 per month for three months each year

See chart at the end of this section for calculation summary

Benefits Based on Household Expenses -47.27.025(a)

This section provides for the establishment of payment standards that take into account
a family’s income, assets, and other resources. DHSS will establish standards whereby
families with lower living costs will receive smaller benefit payments than similar families
paying full market price for living costs.

Savings Assumptions:

= Revised standards are implemented beginning January 1,1997.
= 2,600 families per month receive a red iced benefit because they have low living
expenses.



Knowles Administration Welfare Reform Bill
DHSS Fiscal Note Summary/Explanation
1/5/96
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Benefits Based on Household Expenses - continued

& Implementation is phased in FY 97. In FY 97, the average grant reduction to
affected families is $125 per month for six months. Beginning in FY 98 the average
reduction is $175.

See chart at the end of this section for calculation summary

No Additional Assistance for Second Parent-47.27.025(a)

This section provides that the amount of the assistance payment shall be based on the
number of children in the family. The Administration intends to exercise this authority to
eliminate the existing, additional $102 payment for the needs of the second parent in
AFIP two-parent households.

Savings Assumptions:
= Effective October 1,1996.

= InFY 97 and FY 98 an average of 1,800 cases per month receive a reduced benefit.
The two-parent caseload will decrease to 1,600 per month in FY 99,1,440 in FY 00,
and 1,360 beginning in FY 01.

= The number of eligible two-parent families decreases over time as other provisions
of this bill take affect.

= Average savings per case is $102 per month.

See chart at the end of this section for calculation summary

Increased Earned Income Disregards - 47.27.025,47.27.005(2)

The earned income ‘disregards" (the amounts of money a family may earn before the
earnings are counted against their assistance benefit) are designed to make work pay
and encourage AFIP parents to work and gain job experience by allowing working
families to keep some of the income they earn. DHSS will use the authority granted in
this legislation to increase the earned income disregards.

Increasing the disregards produces increased costs because families with earnings
receive larger assistance grants than they do under existing rules. The costs are more
than offset by savings that result from increases in the number of families with a
working member, increases in the earnings of working families, and from families that
lose eligibility because of employment resulting from tho increased incentives to work.



Knowles Administration Welfare Reform Bill
DHSS Fiscal Note Summary/Explanation
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IncreasQ d.Earmd Income-Disregards - continued

The Administration also plans to discontinue the current federal "100-hour-rule”which
limits the number of hours the primary earner in a two-parent household may work
without losing eligibility. The removal of this disincentive to work is expected to produce
savings as well. Savings resulting from repeal of the 100-hour rule are included in

these savings calculations.

Currently, the first $90 per month of earnings are disregarded for all families. For the
first four months an individual has earnings, an additional $ 30 per month plus one-third
of the remainder is disregarded. After the applicable disregards are applied, the
remaining income reduces the family’s monthly grant by 89.87 cents for every dollar of
income.

Under the Administration's plan, the amount of a family’s earned income disregard is
increased substantially, then phased down slowly over four years, as the family
approaches the five-year time limit.

The new earned income disregards will be the first $300 per month plus 40 percent of
the remainder for the family's first year on assistance. $300 plus 30 percent in the
second year, $300 plus 20 percent in the third year, and $300 plus 10 percent in years
four and five. After application of the disregard, assistance will be reduced dollar-for-
dollar by the remaining countable income.

Savings Assumptions:

100-hour rule is repealed effective October 1,1996.

Increased disregards are implemented January 1,1997.

Currently there are 2,367 households with earned income.

= The number of households with earned income will increase by 20 percent in FY 97
and by an additional 5 percent in FY 98 - FY 02.

= Average earnings by working recipients will increase 10 percent over base in FY 97
and rise to 20 percent in the ensuing five years.

= 1.5 percent of the AFIP caseload will leave the caseload because of increased

income as a result of the increase work incentives FY 97. There willbe a 3 percent

caseload reduction in FY 98, reaching a 6 percent caseloadreductionthat will be

sustained from FY 99 through FY 02.

See chart at the end of this section for calculation summary
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Automobile Allowance -47.27.025,47.27.005(2)

Existing federal AFDC rules require that all but the first $1,500 in the equity value of a
family’s vehicle be counted against the $1000 AFDC asset limit. This policy is a
significant disincentive and barrier to work, since families cannot own a reliable car that
would help them find a job and keep working.

DHSS plans to use the rulemaking authority provided for in this bill allow families to own
one vehicle regardless of value.

This provision incurs some additional costs because some families which would
otherwise be ineligible because of the value of a vehicle would become eligible. This
provision is expected to generate an indeterminate amount savings in thelong term
because families will be better equipped to remain employed when theyhavereliable
transportation.

Cost Assumptions:

= This provision is implemented January 1,1997.
= An average of seventy-six additional families per month become eligible.
= Average monthly cost per case is $788.

See chart at the end of this section for calculation summary

Diversion Payments - 47.27.026

This provision will give families an alternative to long-term AFIP dependency by offering
job-ready AFIP applicants a one-time lump-sum payment in lieu of ongoing eligibility, to
meet critical needs while they obtain employment and/or child support.

Families which opt for a diversion payment will have the diversion payment counted as
income if they reapply for AFIP within 3 months.

Savings Assumptions:

= This provision is implemented January 1,1997.

= Currently, an average of 9,384 applications are approved for assistance each year.

= Three percent of the families applying for assistance will meet the criteria for a
diversion offer and accept a diversion payment rather than receive AFDC benefits.

= The average diversion payment is $1,600 per family.

= Fifty-five percent of the families that receive diversion payments will not reapply for
AFIP within a year.

= Average monthly savings per case which avoids AFDC is $788.

See chart at the end of this section for calculation summary
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Assistance to Minors-47.27.027

This section provides that, with specified exceptions, unmarried minor parents
must live with a parent, another adult relative, or a legal guardian. Ifno such safe
living arrangement is available, they must live in another adult-supervised living
arrangement.

Savings assumptions:

The new requirements are implemented beginning January 1,1997
Approximately 180 applications per year are received from unwed teen
parents.

40 applications per year are investigated because the teen parent claims that
the parents' home is unsafe.

16 of the cases referred for investigation are denied benefits because the teen
does not cooperate in the investigation or because their parents’ income
disqualifies them when they live at home.

Average monthly savings per denied case is $821.

See chart at the end of this section for calculation summary

Sanctions - 47.27.030, 47.27.035, 47.27.085

The bill sections that require family self-sufficiency plans, participation in
work activities, and the general sanction section all impose financial
penalties on families that fail to comply with certain program requirements.

Savings assumptions:

The sanctionable provisions are implemented January 1,1997

9,404 families are subject to developing a self-sufficiency plan and
participation in work activities.

An average of 564 cases peryear are sanctioned and receive a reduction in
assistance. Average monthly savings per case is $305.

See chart at the end of this section for calculation summary
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Child Support Pass-Through Payments - 47.27.040

This bill section authorizes continuation of the $50 per month child support pass-
through payment.

Current federal law requires that the first $50 per month of child support collected
for children included in a single-parent AFDC case be paid to the AFDC custodial
parent as an incentive for the parent to cooperate in the continued location of the
absent parent and in the collection of support. Pending federal law changes will
eliminate current federal funding for 50 percent of the cost of pass-through
payments.

Cost Assumptions:

e Currently, $1,200.0 per year is distributed as pass-through payments to AFDC
families.

* $600.0 peryear is needed to replace the federal share of the cost of pass-
through payments.

SUMMARY OF COST IMPACTS - AFDC COMPONENT

Family Independence Pgm FY97 FY98 FY99 FY00 FYo1l FY02 Total
Seasonal Benefits 3 $ (20109 $ (1,891.2) 3 (1.702.1) 3 (1,607.5) 3 (1,607.5) 3 (8,819.
Benefits based on expanses 3(1,560.0) $ (5460.00 3 (546000 3 (5460.0) 3 (5460.0) 3 (5.460.0) 3 (28,860.
No assistance 2nd parent 5 (1,6524) 3 (1,6524) 3 (1,4688) 3  (1,321.9) 3 (1,2485) 3  (1,2485) 3 (8,592
Earned Income Disregards 3 22766 3 1,1104 s (1.820.7) 3 (2,063.1) 3 (2,050.6) 3 (2,050.6) 3 (4.598.
Automobile Allowance 3 1816 3 363.2 3 3632 3 363.2 3 363.2 3 3632 3 1,997.
Divorsion Payments 3 (1716) 5 (343.2) 5 (343.2) 3 (3432) 3 (343.2) 3 (3432) s (1.88*.
Minor Teen Parents 3 (788) $ (157.6) 3 (157.6) 3 (157.6) 3 (157.6) 3 (157.6) 3 (866.
Sanctions 3 (258.0) 3 (516.1) 3 (513.1) 3 (516.1) 3 (516.1) S (516.1) 3 (2,838.
Child support pass-through $ 6000 3 600.0 3 6000 3 600.0 3 600.0 3 6000 3 3,600.
Totals 3 (6626) 3 (8,066.6) 3 (10,694.4) 3 (10,600.8) 3 (10.420.3) $ (10,420.3) 3 (50,865.

ll. PFD. Hold Harmless Component

PFD hold harmless program benefits replace public assistance benefits when receiving the
dividend causes individuals to lose eligibility or have benefits reduced. PFD hold harmless
funds approximately 10 percent of annual AFDC benefit costs. The AFDC component
savings produced by this legislation produce proportionate savings in the PFD hold harmless

program.
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HI. BUBL1C.ASS1STANCE ADMINISTRATION COMPONENT (SAFETY.NET SERVICES)

This legislation creates a need for additional SAFETY NET SERVICES for low-income
Alaska families in addition to the services provided under the new Alaska Family
Independence program.

In Section 2 of the bill, new statutory section 47.27.027 provides that a minor parent
must live with a parent or another relative unless no such safe home is available.

MernateJiQUsingfor Teen Parents $250.0

Pending federal welfare reform legislation requires states help teen parents find
alternate housing if they cannot live at home. The only option the state currently
has is foster care, with a limited number of available spaces.

These funds will be used to develop a supply of alternate housing for teen
parents who cannot live at home. The contractor will evaluate various options,
including foster care private homes, group homes, and “Second Chance
Homes", which would provide shelter, as well as parenting, life skills, health and
pregnancy prevention services to expectant teen mothers.

Transportation services for teen parents - $25.0

Teen parents seldom have access to reliable transportation. Transportation assistance
is needed to assure that they can attend school and utilize healthy family case
management services.

OHealthv.Fam Uylcazejnanagementservices forteen families - $135.0

This will support a collaborative project involving five state agencies and

community grantees, which will pool existing resources to merge haalth,

education and social services for pregnant teens and teen parents and their

children. The project includes outreach, screening, assessment, and evaluation

of services. Intensive case management will be used to assure the following

individualized services in alternate settings to teens living on their own as well

as teen parents living at home:

» prenatal medical care

» support services (help filling out paperwork, connecting with existing resources,
meeting other pregnant adolescents and adolescent parents)

» screening and assessment for safety, housing, educational/vocational services

* intensive nurturing after birth

* help in completing education/vocation program

* education and treatment for smoking, drugs, and/or alcohol

» child development and parenting classes

* pregnancy prevention education and services

» social and life skills training (assertiveness, negotiating, budgeting, planning, etc.)
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Emergency Food Services $200.0 (FY 97); $170.0 (FY 98-02)

During FY 95, 225 agencies in Alaska distributed or provided 2.24 million pounds of
food to needy families and individuals. This community service is an essential part of
the state's safety net. Most cash funding for food assistance is through the federal
government; this money will be reduced by at least 10% in FY 97. Food donations are
from the private sector - individuals as well as corporations and local groups. The State
is involved in food assistance as a distributor of federal child care meal funds, school
breakfast and lunch programs, food stamps, and commodities. The State does not now,
nor does it plan to, distribute food on a local level.

Welfare and other low income families need emergency food in many situations. For
example: they are waiting for their first pay check after starting a new job; they are
waiting for unemployment benefits after being laid off; they are waiting for their
application for assistance to be processed; an unexpected catastrophe happens to
them; a veteran's benefit, SSI, welfare or other check is delayed or lost in the mail.

Because of their concern that welfare reform and its federal budget cuts will not only
reduce funding for the food network, but also because changes to the welfare system
will create additional demand for emergency food, DHSS joined with food distribution
groups to organize the agencies in the food network as the Alaska Food Coalition.
Agencies which distribute food run on extremely tight budgets, and many may have to
close when federal cuts eliminate their slim operating budgets.

* InFY 97, $30.0 will be used to contract with the Food Bank of Alaska, acting
as agent for the Alaska Food Coalition, to complete an assessment of hunger
in Alaska, which will: gather and analyze data necessary to: identify that
portion of Alaska's population experiencing hunger; inventory food assistance
programs and outlets in the state; identify areas where hunger needs are not
being met; assess the impact of welfare reform on the food coalition
agencies and the subsequent impact on Alaskan families; and make
recommendations for ways to meet the food and nutrition needs of needy
families in the state.

» $85.0 per year will be granted as ‘seed money" to local organizations to
establish and operate emergency food programs in their communities.

* An additional $85.0 per year will be used as matching funds for other moneys
raised by the coalition to purchase and install a 2,000 square foot $167,000
freezer-refrigeration for the Anchorage statewide distribution center. Special
transportation and installation costs will be another $150,000. Currently food
is turned away because of lack of freezing capacity; the freezer-refrigeration
unit is the number one capital priority of the f id distribution network. The
Food Coalition will raise the remaining funds .,om other private and public

sources.
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IV. Famitlyand Y outh Services. DFYS Central O ffice

TeenParentLivinaArrangementinvestigations In Section 2 of the bill,
new statutory section 47.27.027 provides that a minor parent must live with a
parent or another relative unless no such safe home is available.

These funds are necessary administer and pay for contract investigations of the
appropriateness of the family home when minor parents claim it is unsafe or

inappropriate.
V. State Health services. Community Health/EMS Services
These funds are necessary to cover the cost of the child support enforcement

occupational licensing provisions on the administration of licenses for emergency
medical personnel.
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Bill Version:

FISCAL NOTE

STATE OF ALASKA (S) Publish Date: \ /% [?£>

1996 LEGISLATIVE SESSION

RevWon Date: o — Department: Commerce and Economic Dcvotopmervt

Title: Welfare Reform BRU: Banking, Securities and Corporations
Component: Bankins, Securities and Corporations

Sponsor. Rules Committee

Requestor Governor COMPONENT SERIAL NO. 1233

OPERATING EXPENDITURES FY 97 FY 90 FY 99 FYOO FY 01 FY 02

PERSONAL SERVICES

TRAVEL

CONTRACTUAL 29.1 24.3 24.3 24.3 24.3 24.3

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS, CLAIMS
MISCELLANEOUS

TOTAL OPERATING 291 24.3 24.3 24.3 24.3 24.3

ICAPITAL EXPENDITURES" 0

ICHANGE IN REVENUES 291 24.3 24.3 243 | 243 24.3|
FUND SOURCE (Thousands of Dollars)

1002 Federal Receipta

1003 GF Milch

1004 General Fund

1005 GF/Program Receipts

1006 GF/MHTIA

1007 Interagency Receipts 29.1 243 24.3 24.3 24.3 24.3
TOTAL 2.1 24.3 24.3 24.3 24.3 24.3

Estimals 0fany current year (FY M) cost: s 00

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (Attach a separate page if necessary)

$26.0 for FY 96 and $21.2 for the remaining years will be used to fund one-third of an analyst/programmer for the
Department of Commerce and Economic Development. This person will be shared by the Division of Banking, Securities and
Corporations, Division of Insurance, and the Division of Occupational Licensing. This position is necessary to program and
maintain the programs for matching records. $3.1 is the cost of receiving a 9-track ASCII tape, bimonthly, from the Central
Registration Depository (CRD). The CRD is the central national agency for licensing security agents and broker dealers. The
cost is $510 per tape x 6 tapes per year. REVENUE - Intec.-A"ency fregejpts t*covg”program costs.

Prepared by. Phoney 465-2521
Division: Date’ [/ - /S-fa
Approved by Commissioner

Agency:

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, cal the Governor's Legislative Office
Poge 1 of 1
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Bill Version: S>£ 0 4

FISCAL NOTE ( Publish Date: 1/

STATE OF ALASKA
1996 LEGISLATIVE SESSION
Revision DntQj Daparlmenl; Commerce and Economic Dovolopmanl
TiUo; Welfare Rolorm DRU: Insurance

Component: Operations
Sponsor Rules Committee by request ol tho Governor
Requestor  Governor. COMPONENT SERIALNO. H354
Exponditures/Rovenues (Thousands of Dollars)
OPERATING EXPENDITURES FY 97 FY 98 FY 99 FY 00 FY 01 FY 02
PERSONAL SERVICES
TRAVEL
CONTRACTUAL 26.0 21.2 21.2 21.2 21.2 21.2
SUPPLIES
EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPERATING 26.0 21.2 21.2 21.2 21.2 21.2

| CAPITAL EXPENDITURES | | | | | | |
|CHANGE IN REVENUES 26.0 21.2 21.2 212 1 2121 21.2 1
FUND SOURCE (Thousands ol Dollars)

1002 Fodoral Receipt#

1003 GF Match

1004 General Fund

1005 GF/Program Receipts

1006 GF/MHTIA

Other 1007 Intorageney Receipts 26.0 21.2 21.2 21.2 21.2 21.2
TOTAL 26.0 21.2 21.2 21.2 21.2 21.2

Estimate of any cunent year (FY 96) coal: $ 0.0

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (Attach a separata pago it necessary)
There are three divisions Impacted by this legislation within the Department ot Commerce & Economic Dovolopmenb Insurance;
Banking, Securities, A Corp.; and Occupational Let ing. Each division Is preparing a fis«J note which reflects one-third of tho
cost of an Analyst/Programmer IV, R-19 since each u. our licensing programs will have to be modified and maintained for tho
new licensing and notice requirements to be implemented by thia legislation. It Is the intent of each division to RSA these funds
to DCEQO'a Division of Administrative Services since the data processing unit for the department Is within that division. Tho
change In revenue reflects the Interagency receipts to be received from tho Dept, ol Revenue, which will then be RSAed to
DCED'a Division of Administrative Services.

Prepared by: Joan Brown, Administrative Officer , Phone:465-2597
Division: Insurance____ g Date: 1/4/96
Approved bv Commissioner William L Hensley 'mJs Date:,
Agency: Commerce and Economic OiMtopment

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For furtfior distribution Information, call the Governor's Legislative Office 161



STATE OF ALASKA
1996 LEGISLATIVE SESSION

Revision Date:

Title: An Act relating to certain licenses.... for persons
who are not in substantial compliance...with child support;.

Rules Committee
Governor

Sponsor
Requestor

OPERATING EXPENDITURES
PERSONAL SERVICES
TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPERATING

CAPITAL EXPEND'TURES
CHANGE IN REVENUES

FUND SOURCE

1002 Federal Receipts

1003 GF Match

1004 General Fund

1005 GF/Program Receipts

1006 GF/MHTIA

Other (Inter Agency Receipts)
TOTAL

Estimate of any current year (FY 96) coat: $

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS:

FISCAL NOTE

Bill Version:

(S) Publish Date:

No. M

-------- 6572 0,7 (1

Department:. Commerce and Economic Development

COMPONENT SERIAL #:

FY 97 FY 98 FY 99

41.5 41.5 41.5
5.0 5.0 5.0

29.7 29.7 29.7
1.0 1.0 1.0
6.3

83.5 77.2 77.2

83.5 77.2 77.2

BRU: Occupational Licensing
Component: Operations

FY 00
41.5
5.0
29.7

1.0

77.2

77.2

(Thousands of Dollars)

83.5 77.2 77.2
83.5 77.2 77.2
0.0

1 1 1

(Attach a separate page if necessary)

77.2
77.2

1844
FY 01 FY 02

41.5 41.5
5.0 5.0
29.7 29.7
1.0 1.0
77.2 772

|

77.2 77.2 |
77.2 77.2
77.2 77.2
1 1

The bill prohibits the division of occupational licensing from issuing or renewing a license for a person who is not in
compliance with orders, judgments, or payment schedules for child support. To comply with this bill, the division will be
responsible for adapting the division's computerized licensing records to compare with the records provided by the child
support enforcement division, coordinating the notification of applicants who are not in compliance, issuing the temporary
licenses provided for in the bill, and responding to inquiries and complaints made to tho division for refusing to issue or
renew a license. (Continued on attached pages.)

Prepared by:
Division:

Approved by Commissioner
Agency:

Jennifer Strickler, Admin. O fficerC-rQ"
Occupational Licensing fJ

Phone: 465-2144

William L. Hensley » JItf
Commerce and Economic Development/'

Date:January4.1996

Date:/- aT-fC

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information, call the Governor's Legislative Office



CONTRACTUAL.: $29.7
Costs for contractual services covers:

Printing of temporary permits and licenses, $1.0

Telephone and fax costs, $3.5

Certified mail and other postage costs, $4.5

Computer programming costs, $20.7 (this funding is based on one-third of a

programmer position of which full costs are anticipated to be shared with two

other divisions)

SUPPLIES: $1.0

The cost of supplies is estimated to be $1.0 for the new position.
EQUIPMENT: (One-time costs) $6.3

This is a one-time cost for equipment and office set-up for the new position.

TOTAL: $83.5

REVENUE: Inter-Agency Receipts to cover program costs.

FUND SOURCE: The division anticipates funding to be provided by inter-agency receipts from the
Department of Revenue, which may include federal funding received by that department.

Fees collected by licensees affected by this bill can be used to offset the amount of inter-agency
receipts from the Department of Revenue. Unlike the general fund program receipts from other
licensing programs, the requirements of this bill do not relate to "regulation of the profession”,
therefore, licensing fees of an occupation will not be increased to pay for compliance with the

requirements of this bill.
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No. JO .

FISCAL NOTE Bill Version:

(S) Publish Date:
STATE OF ALASKA

1996 LEGISLATIVE SESSION

Revision Date: _Department: Commerce and Economic Development
Title: An Act relating to certain licenses.... for persons BRU: Occupational Licensing

who are not in substantial compliance...with child support;... Component: Operations

Sponsor: Rules Committee

Requestor: Governor COMPONENT SERIAL #: 1844
OPERATING EXPENDITURES FY 97 FY 98 FY 99 FY 00 FY 01 FY 02
PERSONAL SERVICES 415 415 415 41.5 41.5 415
TRAVEL 5.0 5.0 5.0 5.0 5.0 5.0
CONTRACTUAL 29.7 29.7 29.7 29.7 29.7 29.7
SUPPLIES 1.0 1.0 1.0 1.0 1.0 1.0
EQUIPMENT 6.3

LAND & STRUCTURES
GRANTS, CLAIMS

MISCELLANEOUS
TOTAL OPERATING 83.5 77.2 77.2 77.2 77.2 77.2

CAPITAL EXPENDITURES I |
ICHANGE IN REVENUES 83.5 77.2 77.2 77.2 77.2 77.2 |

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts

1003 GF Match

1004 General Fun-

1005 GF/Program Receipts

1006 GF/MHTIA

Other (Inter Agency Receipts) 83.5 77.2 77 2 77.2 77.2 77.2
TOTAL 83.5 77.2 77.2 77.2 77.2 77.2
Estimate of any current year (FY 96) cost: $ 0.0

POSITIONS

FULL-TIME 1 1 1 1 1 1
PART-TIME

TEMPORARY

ANALYSIS: (Attach a separate page if necessary)

The till prohibits the division of occupational licensing from issuing or renewing a license for a person who is not in
compliance with orders, judgments, or payment schedules for child support. To comply with this bill, the division will be
responsible for adapting the division's computerized licensing records to compare with the records provided by the child
support enforcement division, coordinating the notification of applicants who are not in compliance, issuing the temporary
licences provided for in the bill, and responding to inquiries and complaints made to the division for refusing to issue or
renev/ a license. (Continued on attached pages.)

JAN L _—
Prepared by: Jennifer Stricklcr, Admin. O fficert_"-v Phone: 465-2144
Division: Occupational Licensing o . Date: January 4, 1996
Approved by Commissioner: William L. Hensley * Date: /- sT-pC
Agency: Commerce and Economic Development /'

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office
Page 1 of 3



FISCAL NOTE

STATE OF ALASKA BILL NO.;
1996 LEGISLATIVE SESSION

ANALYSIS; (Continued)

DEPARTMENT OF COMMERCE AND ECONOMIC DEVELOPMENT
FISCAL NOTE CALCULATIONS

Two years ago, the child support enforcement division estimated the number of licensees not in
compliance with child support requirements to be between 1,350 and 5,000. A preliminary match of
occupational licensees against the child support database reported a 5,200 match in names although
not all of these individuals may be in violation of child support requirements. Therefore, this fiscal
note is based on the lower estimate of 1,350.

The estimated costs to the division of occupational licensing to implement the bill are as follows:

PERSONAL SERVICES: $415

The request o fone position identified below assumes that an existing Paralegal position, PCN 08-
2086 authorized to implement the student loan default program (a program with similar
responsibilities to those established in this bill) to be utilized to support the child enforcement
program as well. The one position shown below is needed in addition tofully implement the
provisions o fthis bill. The division is unable to absorbfurther responsibilities without additional

staffresources.
1- Occupational Licensing Examiner I, n.mge 12, PFT, Juneau

This position w'll analyze the 1,350 applicants matched by computer with the
child support enforcement data and provide further manual analysis to determine
which applicants are not in compliance with child enforcement requirements;
send notices to the applicants; communicate with child support enforcement for
release information; coordinate with other licensing staff for the issuance of a
temporary license; coordinate withholding of licenses with enforcement staff,
etc.

TRAVEL.: S5.0
The travel will allow staff to check on licensees who continue to practice without a license
aRer expiration of the 150 day temporary permit. The cost identified is based on four two-day

trips between Anchorage and Juneau, three two-day trips between Anchorage and Fairbanks;
and trips to other areas of the state as necessary.

Page 2 of 3



CONTRACTUAL: $ 29.7
Costs for contractual services covers:

Printing of temporary permits and licenses, $1.0

Telephone and fax costs, $3.5

Certified mail and other postage costs, $4.5

Computer programming costs, $20.7 (this funding is based on one-third of a

programmer position of which full costs are anticipated to be shared with two

other divisions)

SUPPLIES: $1.0
The cost of supplies is estimated to be $1.0 for the new position.

EQUIPMENT: (One-time costs) $6.3

This is a one-time cost for equipment and office set-up for the new position.

TOTAL: S83.5

REVENUE: Inter-Agency Receipts to cover program costs.

FUND SOURCE: The division anticipates funding to be provided by inter-agency receipts from the
Department of Revenue, which may include federal funding received by that department.

Fees collected by licensees affected by this bill can be used to offset the amount of inter-agency
receipts from the Department of Revenue. Unlike the general fund program receipts from other
licensing programs, the requirements of this bill do not relate to "regulation of the profession™,
therefore, licensing fees of an occupation will not be increased to pay for compliance with the

requirements of this bill.
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FISCAL NOTE o No. 7y
Uill Version:  S/S 2+*0 &

STATE OF ALASKA ;
(S) Publish Date:  1/s/9&

1996 LEGISLATIVE SESSION

| # RevisionDate: Dept. Affected:  Administration
Title: “An Act refating To.welfare reform.,, - BRU: Personnel
Mes COMmitte? Component: Pe
onsor: iMes.COmmitte?
Bequestor: Covertor COMPONENT SERIAL NO. 56
EXPENDITURES/REVENUES: gThousands of Dollars)
OPERATING EXPENDITURES FY 97 FY 9 FY 99 FY 00 FY 01 FY 02
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
ND & STRUCTURES
A
TOTAL OPERATING 0.0 0.0 00 r 0.0 0.0 0.0
CAPITAL EXPENDITURES 0 0 0 0 | 0 0
| CHANGE INREVENUES ( ) | 0 o . 0. 0 0 0
FUND SOURCE: (Thousands of Dol ars)

1002 Federal ﬁeceipts
1003 GF Matc

1004 GF .
1005 GF/Program Receipts
1037 GF/Menital Health
OTHER

TOTAL .00 <O == 00 00 00
Estimate of anv current vear (FY 96) cost: S -0-
POSITIONS:

FULL-TTII\/IE
ElibcRley
ANALYSIS: (Attach a Separate page ir necessary.)

There is no fiscal impact to tho Division of Personnel.

Blrsg?gﬁd by. Bg}lgghlne eaume. Director Bg?ene 465A<29

Approved by Commissioner.  Merfr Bover j

Agency: Department of Administration

Date:

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call tho Governor's Legislative Office

ReV: ].2/95 Page. of
nNOOCOWPO



Hill Version: sb

FISCAL NOTE (S) Publish Date:

STATE OF ALASKA
1996 LEGISLATIVE SESSION

Reviaion Data: Dept. Affected: Fiah and Gama

Tit'e: Welfare Raform BRU: Adminiatfation and Support
Component: Adminiatrative Sarvicee

Sponaor: Rulaa at Requeat of Governor

Requoatar: Governor COMPONENT SERIAL NO.

Expanditures/Rsvanues (Thousands of Dollars)

OPERATING EXPENDITURES FY 97 FY 98 FY 99 FY 00 FY 01
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0
LAND 4 STRUCTURES 0.0 0.0 0.0 0.0 0.0
GRANTS. CLAIMS 0.0 0.0 0.0 0.0 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0

| CAPITAL EXPENDITURES i o| ol o| ol o|
CHANOE IN REVENUES 1 ) 0| (o] 0| o| ol
FUND SOURCE (Thousands of Dollara)

1002 Fedaral Receipta
1003 GF Match

1004 GF

1005 GF/Program Receipta
1037 GF/Mentel Health
Other

TOTAL

Eatimete of any ourrent year (FY96) ooat: ¢

POSmMONS
FULL-TIME 0 0 0 0 0
PART-TIME 0 0 0 0 0
TEMPORARY 0 0 0 0 0
ANALYSIS: (Attach a separate page if neceaaary)
Prepared by: Oeron Bruce (g "~ I1C y-I Phone: 405 0143
Oivlaion: Commieeioner'a Office . Oata: 12/23/95
Approved by Commissioner: Frank Rua 1'{ Oata: 12/28/95
Agency: Fiah and Gama

PREPAFEQF’OHX)\/IDEAU DISTRIBUTION GOPIES TO GOVERN\CR S LEGISLATIMVE OFOCE
Ol further diatnbuUn infamten. cl tha Geverrel'a legaiative Cffice

iRev 11/M) Sfiara 5CRR Pee 1 a t

No.._

479

FY 02
0.0
0.0
0.0
0.0
0.0
0.0
00
0.0
0.0

/a_



no. /y>

FISCAL NOTE

STATE OF ALASKA BILL NO:
11)96 LEGISLATIVE SESSION

Bill Version:

Revision Date: ~ Community & Regional Affairs
Title: An Act Relating to Welfare Reform BRU:
Component:

Sponsor: Rules Committee
Requestor:  Governor COMPONENT SERIAL NO.

EXPENDITURES/REVENUES: (Thousands of Dollars) (inflation not included)
r PFRATINIt . FY.07__ fy nn fy on fy mi fv m fy n?
PfFKNNOI ."RW FR
TRAVFI
trifijH Ar fiia)
SlIPd IFR
millPfIFfIT
| AMFI  ATRIIP.TI IRF~
gramtr N aims

VLSI'ELI AMFCIIL",
XQIAl nPFRATINfi oo anJ ..0J2 njQ. . .0(1 an

LCAPITA! .[FXPFNmMnNmMES-

CHANGE IN REVENUES< )
R*v*mm Cod*

FUNDING: Qhousands of Dollars)
1QNn? Fr-riflr.il RfiCpipU
1008 GF Match
1004 GF
1000 GF/Prrjrarn Rrc-flipts
1006 GF/MHTIA
Other

tota. . ,.Qn nn Qi1 QO 00

Estimate of current year (FY 95) impact: f None

POSITIONS:
FUIl -TIMF 0.0 00 0.0
OART-TIMF
TFMPORARY

o(1 00

ANALYSIS: (Attach a separate page if necessary.)

(S) Publisli Date: 1/2/9C*

Z1

an

Hi)

In its present form, the welfare reform bill lacks adequate detail for the department to determine ‘fiscal impact*. While we offer
a zero fiscal note, we do so with reservations. There may well be fiscal implications to tho department which we are currently
unable to determine. However, until there is additional detail on how the job training and child care systems are going to be

expected to perform in meeting the intent of welfare reform, we will remain neutral in our assessment of fiscal impact.

Prepared By: Remond Henderson. Director (J\ n~ALtIdLiAP*) Phone: 465-4708
Division: Administrative Services Date: 1/4/96
Approved by Commissioner Date: 1/4/96
Agency: Mike Irwin, Dept, of Community & Reg. Affairs

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information call the Governor's Legislative Office

Pago 1 of



FISCAL NOTE Bi[] Vcreion: SZ7?
STATE OF ALASKA

1996 LEGISLATIVE SESSION (S Publish Date:

Revision Date: Dept. Affected: Revenuo

Tillo: Welfare Reform BRU: Child Support Enforcement Division
Component:  Child Support Enforcement Division

Sponsor Rules Committee

Requestor:  Governor. COMPONENT SERIAL NO. 111

Expenditures/Revenue3 (Thousands r*f Dollars)

OPERATING EXPENDITURES FY 97 FY 98 FY 99 FYOO Fy 01 FY 02
PERSONAL SERVICES 345.6 359.4 3/3.8 388.7 404.3 420.4
TRAVEL
CONTRACTUAL 645.6 521.9 535.3 549,4 564.0 579.4
SUPPLIES 6.4 6.4 6.4 6.4 6.4 6.4
EQUIPMENT 75.5

LAND & STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING 1,073.3 887.7 915.5 944.5 974.7 1.006.2

CAPITAL EXPENDITURES |
CHANGE IN REVENUES ( ) 1,363.5 | 2,571.3 2,828.4 | 3,111.2 3,422.3 3,764.6

FUND SOURCE (Thousands ot Dollars)

1002 Federal Receipts 708.4 585.9 604.2 623.4 643.3 664.1
1003 GF Match 144.9 119.8 123.6 127.5 131 6 135.8
1004 GF

1005 GF/Program Raceipts

1006 GF/MHTIA

1016 Federal Incentive Payments 200 182.0 187.7 193.6 199.8 206.3
TOTAL 1,073.3 887.7 9155 944.5 974.7 1,006.2

Estimate of any current year (FY96) cost: $ 00

POSMONS
FULL-TIME 8 8 8 8 8 8
PART-TIME

TEMPORARY

ANALYSIS: (Attach a sepa‘ate page if necessary)

This legislation is expected to increase collections by approximately 25%. In the first year these increased collections will
generate S2.727.000 in AFDC reimbursements, one half of which will be retained by the State. National statistics reveal
that about 45% of the population is employed in non-traditional occupations and their wages are not reported to states'
Departments of Labor. Self-employed obligors have a very low child support payment compliance rate. Currently 54% ot
Alaskans with child support orders pay nothing. More than half of these Individuals have the ability to pay, but work In a
cash or self-employed position.  This legislation will Insure that self-employed obligors establish a payment plan or pay
their arrears to obtain or retain their occupational and/or driver's licenses. Similar legislation has been successfully
enacted in at least seventeen states and is pending in Congress. (Continued on additional page)

Proparod by: Glonda Straubo. g Phone: _  269-6801
Division: Child Support Enforcement DAto:» 1%
Approvod by

Commissioner. Wilson Condon Date: 1%
Agoncy: Dopt. ot Revenue

PREPARER TOPROMICE ALL. DISTRIBUTION GCPIES TO GOVERNCR S LEGISLATIVE OFHICE
For further distnibution mamretion, can the Govamar's legislative Ciice

(Re' 1LBY %o islCER Pagft t oF2



Fiscal Note - Welfare Reform

1/5/96
Page 2 (F2

Analysis, Continued:

This analysis assumes an effective date of 7/1/96.  Implementation is expected to regmre 8 Child
Support Enforcement Officer I's which will ensure prompt review of proposed license denials and
exp_edlent processing of the additional program receipts. Approximately one third of total costs include
estimated Interdepartmental expenditures as obtained from various affected agencies. These
departments will be_incurring new costs due to required changes intheir programs, necessary to
implement the requirements of this Iegi|slat|on. Internal operating expenditures are based on estimates
used in CSED FY 96 operating budget. (See attached worksheets.) Equipment costs are reflected in FY
97 only. State General Fund contribution rate used in funding estimates is consistent with that used in
CSED'FY 97 operating budget. Revenue projections are based on results of comparable programs

implemented in other states.
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Contractual

Total

Project ndln Sources
J(?era Q

Federal Incentwes %OS%O)
Slate General Fund (13579

Total

EYS/ m
Prolectfed

5573
6400
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1.073.248

1.073.248

FISCAL NOTE
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PrOJected
Costs

3593%

6400
x

521,903

887.699
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51%,]%978
110839

887.699

" Pr CoJedod '
37(2;400
535288

915.459

604203

669
123587
915/459
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Projected
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123
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0371
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%360
621
07

944494

PrOJeded
Costs

404271
6400

563070
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269
B

974.650
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Costs

420442
6400

579337

1,006,179
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1,006.179
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FISCALNOTE" WELFAREREFORM

PERSONAL SERVICES COSTS
FYO97 FYM FY99 FYOO FYO1l
No. of Pot. Povthn Wo Range Salary Banafrie TotalCods TotcJCosts ToM Costs Tclot Costs Total Costs
BCSEOI 13'30.651 12,516 345,573 359,390 373,772 388,723 404,271

Personnel Services aro estimated using Stops “A" end “B'atémos each; FY97 PACSrules assuming 4% annualincroaios in aXpariodi beyond FY 97.

SENT BY: 1- 5-96 ; 9:16AM ;CSED DIRECTOR OFFICE- 9074652375:#% 6/ 3
POSITION INFORMATION HAS BEEN; UPDATED AND FUNDING HAS BEEN UPDATED.

01/04/96 Position Information Inquiry/Update 10:54:01

[

Position: 04-047100 Project: O Salary Costs: 30,650.97
Component: 04-44-04-05-01-00: Region: _ Benefits Costs; 12,545.65
Scenario: 3 FY: 97 COLA %= 1.500 Total Costs; 43,196.62
Actuals from Payroll (Status; FILLED i Retirement Code: A

C Step: A for _6.0 months & Step:B for _6.0 months (total: 12.00 )
96/01/16 Merit Date; use m£rit defaults? N ( 65 0Dft 5.50E)
2 Class/Sched Prefix: 2 Schedule: 2A (actual: 2A )
GG Bargaining Unit: ! GG Range: 13 (actual: 13 )
EBA Location Code: EBA Place: ANCHORAGE

P4149 Job Class Code: P4149 Title: CHILD SPT ENF OFF I

F Seasonal Indie.: : F Type: FACL - FULL TIME / OVBAUTH
Optional Override Salary Rate$:

Monthly Rate: 0.00 for _Q.0 months & rate of 0.00 for _0.0 months
Hourly Rate: 0.00 for _0.0 months Frozen at this rate? (Y/N): N

Press ENTER to update record; enter # or use PF key to go to another screen:
I=Premiura pay info 2=Funding info 4?Code Translations 6=Calculations
8=Detail Report 12?Exit w/o update Selection: 0_

N\VVVv-v djSjs 49fe
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COSTPROJECTIONS- CONTRACTUAL

<
FY 97 FYM FYM
Contractual Contractual Contractual
Hof Est J Cost Esl O Cost Esl SCosl
Positions ParPos. ParPos PerPot.
CSED (tnlre~*gency Contractual) B8 206.495 216,003 225.086

INTERAGENCY COSTS * wn 3 % 5.% 309.300
TOTAL CONTRACTUAL COSTS %4% &, %%

Estimatedlong distance cxps wore cs/culalod by taking FY 85 budgolod contractual (AC 7S000-

S4.697,000) and dividing by avaraga numbor of employees (206).
FY 07 thru 02 ware prgjoctad at 5Y, Increases each year.
Includes Occupancy Casts

OCST. PROJECTIONS-. SPACE RENTAL

FY 97 FYM FYM
Contractual Contractual Contractual
not Est 3 Cost Fit f Cost Etl$ Cost
Positions (Space) (Space) (Space)
16,320 16,320 16,320

Rent exp projections are based on current space costs of 31-36 sq. ft tor 12
months ol 125 square feetper employee. No Increases am anticipated In Oscel

years projected above.

FYOO FYOo1 FYO02
Contractual Contractual Contractual
Est $ Cost Est OCost Estt Cost

PerPos. Perpot. Per Pos.
236.471 247.478 259.037
312.900 316.500 320,300

54933/

FYoO FYo1l FYO02
Contractual Contractual Contractual
Est 3 Cost Etl 3 Cost Est 3 Cost

(Space) (Space) (Space)
16J20 16,320 16,320

(A

Qoo @5



WELFARE REFORM - (OCCUPATIONAL LICENSING)
COSTPROJECTIONS- CONTRACTUAL (INTERAGENCY EXPS)

FY97- FY 98- FY99- FYOO- FYOL1- FYQz-
Contractual Contractual Contractual Contractual Contractu Contractual
Est $ Total Est$ Total Est$ Total Est $_Total Est $ Total Est $ Total

DEPT/BRU I/ACost  I/ACost I/ACost /A Cost wACost I/ACost
DCED - Banking Securities & Corps 29,100 24,300 24,300 24,300 24,300 24,300
DCED- COccupational Licensing 83,600 77,200 77,200 77,200 77,200 77,200
DCED - Insurance 26,000 21,200 21,200 21,200 21,200 21,200

EDUCATION - Executive Administra 20,800 17,800 17,800 17,800 17,800 17,800
DHSS— State HealthSvc (Ucensing) 145400 1,400 . . =1JO0 ....uvns 1r400 - 1400-- 1JOO

DEC - Facility Construction & Oper 0] 0] 0] 0] 0] 0]
DEC - Ervironmental Health 0] 0] 0] 0] 0] 0]
LABOR - Stds & Sfty(Mech Inspec) 58,800 45,400 47,400 49500 61,600 53,800
LABOR - Stds & SftyfWage & Hour) 0] 0] 0] 0] 0] 0]
LABOR - Stds & SftyfOcc Sfty/Hth) 50,000 32,700 34,100 30600 37,100 38,700

PUBLIC SAFETY - DeptofMotor Ve 159,700 85,900 85,900 85900 85900 85,900

TOTAL INTERAGENCY EXPS 439,300 305,900 309,300 312,900 316,500 320,300

These costs were obtained fromFiscal Notes provided by the named agency.
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Q
COSTPROJECTIONS - SUPPUES
FY 37 FY98 FY 99 FYOO FY 01 FY02 2
Est. Supply  Est. Supply Est. Supply  Est. Supply  Est. Supply EsL Supply
Hof $ Cost $ Cost $ Cost $ Cost $ Cost $Cost
Positions Per Pos. Per Pos. PerPos. Per Pos. Per Pos. Per Pos.
8 800 800 800 BXO 800 800
TOTAL SUPPLY COSTS 8,400 6,400 6,400 6,400 6,400 6,400
Supply costs ware estimated at 800 per yearper employee. This numberIs based on FY 05 operating costs.
a1
COSTPROJECTIONS- EQUIPMENT
FYQ97 FYS8 FY99 FYOO FYO01 Ft'02 a
Workstation ~ Workstation ~ Workstation ~ Workstation. .Workstation .Workstation 8
Hof Est $ Cost Est S Cost Est $ Cost Est$ Cost  Est$ Cost Est $ Cost
Positions PerPos. Par Pos. PerPos. Per Pos. Per Pos. Per Pos.
0
pa
TOTAL EQUIPMENT COSTS 75,480 5
?
Workstation costs are based on estimates used In FY 95 operating budget and Indude
$2,500 for technical workstation/installation, $500 for chairs end $435 for file cabinets. 3,435
Computer costs ere based on estimates used In FY 95 operating budget end Indude 6,000 i!
all Installation costs. (see ettadiment) E(B
d
i
9,435 0
®

(\AovLv,vnP,\
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No. /J?
FISCAL NOTE

Bill Version:

STATE OF ALASKA BILL NO.
1996 LEGISLATIVE SESSION

(S) Publish Date: [ 1& %2 & >

Revision Dale: «— Department Affected: Labor

Title: Welfare Reform BRU: Labor Standards & Safety
Component: Wago and Hour

Sponsor: Rules Committee Administration

Requestor: Governor COMPONENT SERIAL NO.

OPERATING FY 97 FY 98 FY 99 FYOO FY 01 FY 02
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL

CHANGE IN REVENUE
FUND SOURCE#

1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receipt

1006 GF/MHTIA

Other

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year (FY96) impact: $ None

ANALYSIS: (Attach a separate page if necessary)

Because there are only five employment agencies in the state and new applications are extremely rare,
this bill would have minimal impact on the Wage and Hour Administration component's workload.

Prepared by: Alan W. Dwyer, Director \ j»* jf If' Cv, Phone: 269-4914
Division: Labor Standards and Safety J Date : 1/4/96

Approved by Commissioner: Tom Casnon, Commissioner u
Agency: Department of Labor Date: 1/4/96

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information ca'l the Governor's Legislative Office

Rev 10/95 Page 1 of 1



FISCAL NOTE

STATE OF ALASKA
1996 LEGISLATIVE SESSION

Revision Date;
Title: Welfare Reform
Rules Committee

Sponsor:
Governor

Requestor:

OPERATING FY 97
PERSONAL SERVICES 371
TRAVEL 0.0
CONTRACTUAL 14
SUPPLIES 0.
EQUIPMENT 6.
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEQUS
TOTAL OPERATING 58.8

CAPITAL

CHANGE |
FUND SOU

[Sa R NSy |

N REVENUE
RCE

1002 Federal Receipts

1003 GF Match

1004 GF _

1005 GF/Program Receipt

1006 GF/MHTIA

1007 /A 58.8
TOTAL 58.8

POSITIONS:
FULL-TIME 1.0
PART-TIME

TEMPORARY
Estimate of current year (FY96) impact: $  None

ANALYSIS:  (Attach a separate page if necessa

FY 98

ol o —

45.4

454
45.4

1.0

Bill Version:

(S) Publish Date: V' E 1?2 £ 0~
Department Affected:  Labor
BRU:  Lahor Standards & Safety

Component; Mechanical Inspection
COMPONENT SERIAL NO. _3A6
FY 99 FY 00 FY 0L FY 02
404 42.2 44,0 459
0.0 0.0 0.0 0.0
6.5 6.8 11 14
0.5 0.5 0.5 0.5
0.0 0.0 0.0 0.0
474 495 51.6 53.8
474 49.5 51.6 53.8
474 49.5 51.6 53.8
10 10 10 10

)
This fiscal analysis assumes inflation at 4.38% ang an effective date of 7/1/96. Lead time for complete program

implementation is six months.

hile the effective date is 7/1/96, full implementation will not be

ossible until 1/2/97.)

Interagency Receipts: RSA with Department of Revenue. Child Support Enforcement Division. @ee attached.)

Prepared by.
Division;

Alan W, Dwyer, Director U
Labor Standards and Safety

Approved by Commissioner:  Tom Cashen. Commissioner

Agency. Department of Labor

PREPARER T(ﬁEﬁOﬁIDEﬁLIl EJSTFﬁUTIﬁN CE“PIESjO GOV.ERI NOi'ﬁ LE%ATIVE OFFICE

RvI0%

Is tt

Phone: 269-4914
Date: 1/4196
Date; 1/4/96

Pp 1d 3



Analysis:

This legislation will require additional administrative and clerical time and costs for the Mechanical Inspection
component as follows;

Sl) When individuals apg_l inperson for new or renewal certificates of fitness at ang/ of four offices (S_A_nchorage,
Juneau, Fairbanks, and Sifka):  the estimated increase in processing time will be 15 minutes per inaividual who
as_ in substan}utall rtlon-comphance with a support order. This does not include testing, proctoring, scoring or
iscussion of tests.

New programming, different procedures, forms, and additional

(). Renewal letters are mailed out month(ljy. _
to provide the “temporary" renewal letters and to answer phones

mailing and_reportin% costs will be incurre
calls regarding the change.

(3) Additional time will be required to process the releases and the permanent certificates, as
Individuals submit those to our office,

(4) Six weeks programming time will be required to respond to the bill's requirements.

We have a proximate_ly 2,600 renewal or new licenses requested per year by electricians and plumbers, and
approximately 700 boiler operator renewals per year. Of these, we are e_sﬂmatmg that 10% may be inarrears
on their child'support, due to the seasonal nature of many of these positions in Alaska.

Costs for this section to implement this legislation include:

Line 100 " Personal Services FY97 FY98
1 PFT Admin Clerk il (10 A/B) Anchorage
Salary 25.5 26.6
Benefits 11.6 121
TOTAL 311 38.7
Line 200 “ Travel 00 00

Line 300 - Contractual Services

Professional Services-DP Programming (FY97 one-time) 9.0 0.0
Postage @ 2.52 x 2 x 3,300 x 10% (6 months FY97) 0.8 1.7
Printing  Forms, Notices, and Letterhead 0.3 0.3
DP Operations Overhead _ 12 12
Telephone Installation (FY97 one-time) 0.3 0.0
Telephone Basg Cost _ 0.3 0.3
Indirect Costs @ 10% of Salaries 2.6 2.1
145 6.2
Line 400 * Commodities
Office and DP Supplies 0.7 0.5
Line 500_'Equip_ment . .
Workstation, chair, and computer with software (FY97 one-time) 6.5 0.0

TOTAL 58.8 45.4



01/03/96 Position Information Inquiry/Update 13:39:46
‘ Position: 07 07#005 Project: O Salary Costs: 25,517.10
A Component: C/-06-07-20-05-00 Region: _ Benefits Costs: 11,560.03

Scenario: 4 —FY: 97 COLA %= 1.500 Total Costs: 37,077.13
# ctuals not available (Status: UNKNOWN ) Retirement Code: A

Step: A for _6.0 months & Step: B for _6.0 months (total: 12.00 )

00/00/00 Merit Date; use merit defaults? N ( 0.0 0 & 0.0 @
0 Class/Sched Prefix: 2 Schedule: 2A (actual:
Bargaining Unit: GG Range: 10 (actual:
Location Code: EBA Place: ANCHORAGE
Job Class Code: P1135 T itle: ADMINISTRATIVE CLERK I11___
j Seasonal Indie.: F Type:

Optional Override Salary Rates:
Monthly Rate: 0.00 for 0.0 months S rate of 0.00 for _0.0 months
Hourly Rate: 0.00 for _0.0 months Frozen at this rate? (Y/N): N

Press ENTER to update record; enter # or use PF key to go to another screen:
I=Premium pay info 2=Funding info 4=Code Translations 6=Calculations
7=MISC NEW POS DATA 3=Detail Report 12=Exit w/o update Selection: 0



FISCAL NOTE No._

Bill Version: & &
STATE OF ALASKA BILLNO ™" "*™*"
1996 LEGISLATIVE SESSION (S) Publish Dale:

Revision Date. Department Affected: Labor_____

Title: Welfare Reform BRU: Labor Standards & Safety
Component: Occupational Safety &

Sponsor: Rules Committee Health

Requestor: Governor COMPONENT SERIAL NO.

OPERATING FY 97 FY 98 FY 99 FYOO FY 01 FY 02
PERSONAL SERVICES 24.3 25.4 26.5 27.7 28.9 30.2
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 25.2 6.8 7.1 7.4 7.7 8.0
SUPPLIES 0.5 0.5 0.5 0.5 0.5 0.5
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEOUS

TOTAL OPERATING 50.0 32.7 34.1 35.6 37.1 38.7

CAPITAL

CHANGE IN REVENUE
FUND SOURCE #

FUNDING: (Thousands of Dollars)
1002 Federal Roceipts
1003 GF Match
1004 GF
1005 GF/Program Receipt
1006 GF/MHTIA
1007 /A Receipts 50.0 32.7 34.1 35.6 371 38.7
TOTAL 50.0 32.7 34.1 35.6 37.1 38.7

POSMONS:

FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year (FY96) impact: $ Nono

ANALYSIS: (Attach a separate page if necessary)

This fiscal analysis assumes inflation at 4.38% and an effective date of 7/1/96. Lead time for complete program
implementation is six months. (While the effective date is 7/1/96, full implementation will not bo possible until
1/1/97.) Interagency Receipts: RSA with Department of Revenue, Child Support Enforcement

Division. Please see additional analysis attached.

Prepared by:  Alan W. Dwyer, Director J K Z 1 | | Phone: 269-4914
Division: Labor Standards and S jfety Date: 1/4/96

Approved by Commissioner: Tom Caahen, Commilssloner *£
Agoncy: Department of Labor Date: 1/4/96

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call tho Governor's Legislative Office

Rev 10/95 Pago 1 of



Analysis:

This legislation will require additional administrative and clerical time and co'ts for the Occupational
Safety and Health component as follows:

(1) When individuals apply in person for new or renewal certificates of fitness at any of five offices (Anchorage,
Juneau, Fairbanks, Ketchikan, and Kenai) or at approved asbestos abatement worker training courses
state-wide, the estimated increase in processing time will be 15 minutes per individual who is in substantial
non-compliance with a support order. This does not include testing, proctoring, scoring or discussion of tests.
Additional time will bo required of program managers, when needed to assist applicants who have special
concerns.

(2) New programming, different procedures, forms, and additional mailing and reporting costs will be incurred
to provide tho 'temporary license" renewal letters and to answer phono calls regarding the change.

(3) Additional time will be required to process the releases and the permanent certificates, as individuals
submit those to our office.

(4) Three months programming time will be required to convert to the automated system usod by Mechanical
Inspection and to modify it to respond to the bill's requirements.

We have approximately 2,350 renewal or new licenses requested per year by asbestos workers, explosives
handlers, and painters using hazardous materials. Of these, we are estimating that approximately 10% may
be in arrears on their child support, due to the seasonal nature ol many of these positions in Alaska.

In the interest of efficiency, the division is adding only one new PFT position, which will be established in the
Mechanical Inspection Section where photo ID equipment is located. However, some additional time V/ill

be required of the program staff in OSH, and it will be necessary to incroase tho range of the administrative
clerk who works with these applicants, from a range 08 to a range 10. because of the complexity of issues.

Line 100 - Personal Services FY97 FY98
Annual overtime for 1 PFT Admin Clerk Il (10F) at 5 hrs per week
Reclass Admin Clerk Il (08) to Admin Clerk Ill (10)
Salary 8.8 9.2
Benefits 2.4 2.5

Annual overtime for 1 PFT OSH IH Consultant (19E/F) at 5 hours per week

Salary 104 10.9

Benefits 2.7 2.8

TOTAL 24.3 254

Line 200 - Travel 0.0 0.0
Line 300 - Contractual Services

Professional Services-DP Programming (FY97 one-time) 18.0 0.0

Postage & 2.52 x2 x 2,350 x 10% (6 months in FY97) 0.6 11

Long Distance. Including additional incoming toll free calls 1.0 2.0

Printing - Card Stock, Forms, Notices, and Letterhead 2.5 0.5

DP Operations Overhead 1.2 1.2

Indirect Costs © 10% of Salaries 1.9 2.0

- 25.2 6.8

Line 400 - Commodities
Offico and DP Supplies 0.5 0.5

Line 500 « Equipment 0.0 0.0

TOTAL 500 32.7

|'CUU’5>C(<I‘j i»\(>>h‘07ang«l\hv»»iro» n Page 2 of



No. /N>
FISCAL NOTE Bill Version:
STATE OF ALASKA
1996 LEGISLATIVE SESSION

Revision Date: Dept. Affected: EDUCATION
Title: An act relating to welfare reform ‘BRU: Teaching & Learning Support

Component:  Teacher Certification

(S) Publish Date:.

Sponsor: Rules Committee
Requester: Governor COMPONENT SERIAL NO. 1240

Expenditures/Revenues: (Thousands of Dollars)

OPERATING EXPENDITURES FY97 FYos | F. 99 FYQD Fyo1 FY02
PERSONAL SERVICES 17.8 17.8, 17.8 17.8 17.8 17.8
TRAVEL 20

CONTRACTUAL 10

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING 208 17.8 17.8 17.8 17.8 17.8

CAPITAL EXPENDITURES

CHANGES IN REVENUES I

FUNDING: (Thousands of Dollars)
"JO02 Federal Receipts

S 003 GF Match
11004 GF

1005 GF/Program Receipts

Other: 1007 I/A Receipts 20.8 17.8 17.0 178 178 178
| TOTAL 20.8 17.8 17.8 17.8 178 178

Estimate of current year (FY96) cost: $0

POSITIONS:

FULL-TIME

PART-TIME 1
TEMPORARY

ANALYSIS: (Attach a separate page if necessary) The Teacher Certification Office is transfened to the
Division of Teaching & Learning Support in the FY97 budget. The proposed legislation will require the Department of
Education. Teacher Certification Office, to compare each initial and renewal certificate applicant received daily against

a consolidated list of persons in noncompliance provided by the Department of Revenue. The department will need a
new part-time Administrative Clerk Il position to assist with tho addrtional processing required in this legislation. The
legislation will also require the State Board of Education to adopt regulations and thore will be related travel and
advertising costs. Teacher Certification staff will bo involved in developing department regulations. Funding will come
through the Department of Revenue. Child Support Enforcement Agency (CSED). contingent upon approval of the fiscal

note for a RSA with CSED.
Preparod by:  Kimberly Homme. Spocial Assistant Phono: 465-2003
_ Division: Commissioner's Office Date: January 5.1996
"mApproved by Commissioner: Shirley J. HBi-bway. PhD. Date: January 5,1996
Agency: Department of Education

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor's legislative Office



STATE OF ALASKA
995 LEGISLATIVE SESSION

Revision Date:

Title: Welfare Reform
Sponsor: Rules Committee
Requestor: Governor Tony Knowles

OPERATING EXPENDITURES
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES

EQUIPMENT
LAND&STRUCTURES
GRANTS.CLAIMS
MISCELLANEOUS
TOTAL OPERATING

FY 96

JjCAPITAL EXPENDITURES"

ICHANGE IN REVENUES ( ) I
FUND SOURCE
|1002 Federal Receipts
003 GF Match
S004GF
1005 GF/Proyam Receipt
1006GF/MHT1A
Other
TOTAL

Estimate of any current year (FY95) cost: S_
POSITIONS:

FOLL-TIME.........

PART-TIME

TEMPORARY

ANALYSIS:
No fiscal impact on DEC.

Prepared by: Larry Jones A

00

6.0

FISCALNOTE

BILL NO.

Department Affected:

Hill Version: S&
(S) Publish Date:

Environmental
Conservation

BRU:

All DEC BRUs

Component: All DEC componentT

COMPONENT SERIAL NO.

FY 97 FY 98

00 00

6.6

Oo

0.0

(Attach a separate page if necessary.)

—J

Division: Director. Division of Administrative Services

Approved by Commissioner:
Agency:

Department of Environmental Conservation /

/I<n [/
3 '~

FY 99

FYOO

00 0.0

00 00

Phone
Date

Date:

465-5010
1/5/96

No. 19
,AE> 6

FY 01

00

TJZZK.

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office

(RFV /%) i ol
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FISCAL NOTE I1IM Version: Sg

STATE OF ALASKA BILL NO: (S) Publish Date:

1996 LEGISLATIVE SESSION

Revision Date:  January 5. 199 Dept. Affected:  Public Safety
Tille:  Welfare Reform BRU: Alaska State Troopers

: Component. . Detachments
Sponsor.  Rules Committee
Requestor:  Governor COMPONENT SERTATNO.

EXPENDITURES/REVENUES: (Thousanc s of Dallars) (nflation not included)
OPERATING . FYor FY 98 FY 99 FYOO FY 01 FY 02
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING -0 0 . . 0 o . .. -4- *r

CAPITAL o . 91. o o o | o

CHANGE IN REVENUES (| 0- -0- 0- -0- 0- 0-
Revenue Code

FUNDING: (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Proaram
1006 GF/MHTIA
Cher
TOTAL 0 fl- O O -0

Estimate of current year (FY 95) impact: $

POSITIONS:
FULL-TIME 0 0 0 0 n 0
PART-TIME 0 0 0 0 0 0
TEMPORARY n 0 0 0 0 0

ANALYSIS: (Attach a separate page if necessary.)
The yearly fiscal impact of this bill on the Divison of Alaska Sate Troopers is less than S50,

Prepared By; Lt. Dan Lowden Phone__ 4655506
Division: Alaska Sate Troopers.-™ : Date:  January 5 1996
Approved by Commissioner: Dale:

Agency: Ronald L One. Departrment of Public Safety

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information call the Governor's Legislative Office
Page lof 1



STATE OF ALASKA

1996 LEGISLATIVE SESSION

Revision Date:
Title: Welfare Reform

Sponsor:

Requestor:  Governor

OPERATING

PERSONAL SERVICES

TRAVEL

CONTRAOTHAI

SUPPLIES

EQUIPMENT
_LANDIRU CTURES

GRANTS CLAIVS

MISCELLANEOUS

TOTAL OPFRATINO

CAPITA! FXPFNOITIIRFP

CHANCE IN REVENUES ( 1004
1 Rtvanua Coda

FUNDING: (Thousands of Dollars)

10Q2 Federal Receipts
1Q03 GF Match

1Q0Q4 GF

1005 GF/Program Receipts
1QCS GF/MHTIA
Inter-agency receipts CSFD
TOTAI

Rules Committee

FY 97

1SB9
15

7n

Jl.

582.0

159 7
1SQ 7

Estimate of current year (FY 95) impact: S

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

FISCAL NOTE

BILL NO:

Dept. Affected:
BRU:
Component:

COMPONENT SERIAL NO.

FYB _L- YIS

B 4- M 1
15 15
10 10

Aba BS.3.
JI. L 0
183.2 183.2
P5 "J 859
AS.9 p.5.q
7 7

0 0

0 0

ANALYSIS: (Attach a separate page if necessary.)

SEE ATTACHED

Prepared By;

Approved by Commissioner:

Agency

Juanita Hensley
Division: Motor Vehicles

/

Ronald L Otte, Dept, of Public Safety--

Hill Vcrsion:_

183.2

No. n

S PiQjz
Publish Date:_
Public Safety

Motor vehicles
Driver Services/Field Services

/

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLAI IVE OFFICE

For further distribution information call tho Governor's Legislative Office

0500 &0502
fym Fy 07
834 834 834
15 16 15
10 10 1n
wo -.._ H9 ASq
R a-1
| '83.2 183.2
|
85 9 85 fl 85 9
85 9 85 q 85 9
7 7 7
0 n 0
f f n
465-2650
1/4/96
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Page 2 DPS/DMV Fiscal Note Analysis Wolfare Reform

This bill impact's the Division of Motor Vehicles by requiring the suspension of a driver's license of any person who is not in
substantial compliance with a child support order. Under the provisions of this bill, the Division of Child Support Enforcement will
be required to send the notice of driver license suspension to a person who is found to be in non-compliance with a child support
order. The notice will give the person 150 days to comply with the order. If after the 150 days the person is not in compliance, tj
Division of Child Support Enforcement will notify DMV to suspend the driver's license. Once notice is received, from CSED, DMfl
will take action to suspend the driver's license. "

The impactto DMV will be the actual suspending of the driver's license and the process of re-issuing of the license once the
person is in corn, ‘'iance with the child support order

In March 1995, CSED notified DMV there are approximately 10,702 obligors who are in excess of $2500.00 or more in arrears.
DMV verified through a computer verification that approximately 35% of the obligors driver's licenses are currently suspended,
revoked or have want warrants for their arrest for some reason. Because of this, it is estimated 3,500 driver's license
suspensions will be generated the first year. It is further estimated after the first year's initial suspension action, the number of
driver license suspensions will be reduced. It Is estimated in the future years, 1,000 driver's licenses will be suspended for non-
support.

The impacts from this bill will result in 7,000 updates to the driving record of the persons whose license is being suspended. One
computer entry to add the suspension to the driving record; and another entry to end the suspension once the person has
complied. Reinstating the driver's license will also impact the DMV field offices. The Motor Vehicle Representative will be
required to see proof from CSED that the person is in compliance with their child support order before reinstating the driver's
license. It is estimated 90 percent of all persons whose license is suspended will reinstate their driver's license. A 5100.00
reinstatement fee is charged anytime a person has had their license suspended or revoked within a 10 year period preceding
application for a driver's license. It is estimated 1,575 individual’s will pay the $100. If thelicense is suspended or revoked more
than one time within a 10 year period preceding application, a 5250 restatement fee is required.lt is estimated 1,575 individual's
will be required to pay the $250. It Is estimated the amount of additional new general fund program receipt revenue generated by
this bill is approximately $582.8 for FY 97 and 5183.2 the following years.

Total number of suspension notices received from CSED by DMV 3,500
Total number of suspension notices being ended when a person complies 3,150
Total number of license reinstatements 3,150
OPERATING FY 97 Fy 98 O
Personal Services Salary and Benefits
1 Driver Services Supervisor R 14 (Juneau) $ 47.0 S 47.0
1 Motor Vehicle Representative Il (Juneau) S 36.4
2 Motor Vehicle Representative  lI(Anch) (2 FY 97©536.4) $728 $ 364

TOTAL PERSONAL SERVICES $158.2 $83.4
Travel
Administrative Travel for mainline supervisor $15 $15
Supplies
Routine office supplies $20 S 10

TOTAL OPERATING $159.7 $85.9
REVENUE FY97 FY98
3.150 Reinstatements 1,575@100, 1,575 @ $250 $5513
3.150 Duplicate license fees @510 $ 315
990 Reinstatements 495 @100. 495 @250 $173.3
990 Duplicate license fees @ 10 $99
TOTAL REVENUE $582.8 $183.2 $

esContractual and Equipment costs were not included in this fiscal note FY 97 Operating Budget submission eliminates
positions, therefore, the existing equipment will be utilised for the requested positions associated with this bill.



TONY KNOWLES, GOVERNOR

DEPT. OF HEALTH AND SOCIAL SERVICES P.O. BOX 110601

06-AVIH

JUNEAU. ALASKA 99811-0601
PHONE: (907)465-3030

CHHCECF THEQOWISSIONRR FAX:  (907)465-3069

January 18, 1996

Honorable John Torgerson, Chairman

Senate Community & Regional
Affairs Committee

Room 427 State Capitol

Juneau. AK 99801-1182

Dear Senator Torgerson.

The Department of Health and Social Services respectfully requests a hearing in the
Senate Community and Regional Affairs Committee on Senate Bill 206 “An Act relating
to welfare reform....; and providing for an effective date " This bill was introduced at the
request of Governor Knowles and has been referred to your committee for consideration

A package of fiscal notes and the Governor’s transmittal letter should be on file with your
committee. 1f you. your stall'or other committee members or staff would like a detailed
briefing on the bill prior to a hearing or we can provide you with any additional
information at thi.; time, please feel free to contact this office

Your favorable consideration of this request will be appreciated

Sincerely,

timer A Lindstrom
Special Assistant to the Commissioner



TONY KNOWLES, GOVERNOR

DEPT. OF HEALTH AND SOCIAL SERVICES P.0. BOX 110601

JUNEAU, ALASKA 99811-0601
PHONE: (907)465-3030

CHHCEG-THEQOVMSSIONRR FAX:  (907)465-3068

February 20, 1996

Honorable John Torgerson
Alaska State Senate

State Capitol, Room 427
Juneau, AK 99801-1182

Dear Senator Torgerson:

Last summer and fall the Department of Health and Social Services (DHSS) held a series of
community meetings on the topic of welfare reform. Wc greatly appreciated the opportunity to gather
the public’s ideas about how the state can help poor Alaskans become self-sufficient, while still
protecting their health and welfare. The enclosed report summarizes the results of meetings held in 12
communities last August and September, a statewide meeting of community delegates held in October,
and feedback received on more than 400 written community questionnaires.

The strongest message we heard from the communities was that the welfare system must change to
support and encourage work and discourage dependency. The communities arc very interested in
being directly involved in developing solutions and providing services to help families get off welfare

and stay olTonce they do.

In response to the community meetings, to ideas supported in the legislature last session, and to
impending changes in federal welfare law, the Knowles Administration has developed a comprehensive
welfare reform plan including changes to the statutes (I IB 400 and SB 206) and the Governor’s
budget, as well as administrative changes.

This has been a collaborative effort. The Governor’s welfare reform plan was developed by several
state agencies including the Departments of Labor, Community and Regional Affairs, Revenue, and
Education, the Alaska Housing Finance Corporation, and the Alaska Human Resource Investment
Council, as well as DHSS. We continue to work and plan with local governments, Alaska Native
organizations, churches, businesses, consumers, human service providers, and other Alaskans.

The Knowles Administration bills completely rewrite the rules for welfare in Alaska, transforming the
old AFDC program into the new Alaska Family Independence Program, and shilling the emphasis of
welfare away from simply cutting a monthly check toward providing temporary help until needy
families arc able to support themselves. The bills strengthen child support enforcement and makes
other statutory changes designed to open up employment opportunities for both welfare recipients and
child support obligors The Governor's FY97 budget reinvests savings from caseload reductions into
job training and child care, both community services that arc critical for moving recipients from

welfare to work



Senator John Torgerson
February 20, 1996
Page 2

We are also moving forward with administrative changes that will support the integration ofjob
training and placement and other community services into welfare caseload management. Welfare
reform is truly a community challenge that must be met by all Alaskans. 1 think you will find our
report on the community meeting process helpful this session as you consider the complex issues
involved in welfare reform. | look forward to working with you.

Sincerely,

Karen Perdue
Commissioner

Enclosure
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Report on Welfare Reform Community Meetings

Executive Summary

The Community Meetings
A key strategy identified in the Governor's Blueprint on Welfare Reform (March

1995) was to seek public opinion. Governor Knowles believes it is vitally
important to gather input from local people about how the state can best use
available resources to help Alaskans become self-sufficient, while still protecting
their health and welfare. In addition, the Department of Health and Social
Services (DHSS) felt it critical to communicate to Alaskans these dramatic
changes to the welfare system. To support this effort, the Alaska State
Legislature appropriated money to DHSS to conduct community meetings on
welfare reform over the summer and fall of 1995.

DHSS held a total of fourteen (14) public meetings across the state, and four (4)
community call-ins, during August and September, 1995. DHSS also met with
various groups of recipients at shelters or community service program locations,
participated in several radio call-in programs (some with interpreters in rural
areas). DHSS gathered written comments by circulating a questionnaire, and
received 400 completed questionnaires by October 31, 1995.

Participants in each community meeting selected two delegates to represent the
views of their community at a statewide meeting in Anchorage on October 5th
and 6th, which was also open to the public.

What Alaskans Said

People showed strong support for community responsibility for managing
welfare, particularly case management functions, yet recognized that existing
community resources are already thinly spread. Alaskans believe that the
system must change to become one that encourages and rewards work. People
placed great emphasis on the need for the new system to foster responsible
behavior by welfare recipients and penalize irresponsible behavior.

On the whole, the public endorsed holistic case management, to work with
individuals to develop self-sufficiency plans, and to link families to training and
support services needed to transition off welfare. Alaskans show great concern
that time limits may leave rural families without support. They believe that more
job opportunities are essential, with communities and the private sector key to
job development. People view local and Alaska hire policies as fundamental to
successful job creation. The scarcity of quality, affordable child care is viewed
as a major barrier to employment. Alaskans were near-unanimous in their
identification of stronger child support enforcement as essential to welfare

reform.
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Report on Welfare Reform Community Meetings

Overview of Department of Health and Social Services (DHSS)

community meetings on Welfare Reform
Summer/Fall 1995

Introduction
The reform of welfare and social service programs at the federal level will have

sweeping impacts upon the citizens of Alaska. While federal welfare reform
means the state will have more flexibility in designing a system unique to
Alaskans’ needs, it also means we will have substantially less money to work
with in serving poor Alaskans. The new welfare system will also mandate that
most recipients go to work and that benefits be limited to five (5) years.

A key strategy in the Governor's Blueprint for Welfare Reform is to seek public
opinion. We believe it is vitally important to gather input from local people about
how the state could best use available resources to help Alaskans become self-
sufficient while protecting their health and welfare. In addition, the Department
of Health and Social Services felt it critical to communicate to Alaskans these
dramatic changes to the welfare system. To support this effort, the Alaska State
Legislature appropriated money to DHSS to conduct community meetings on
welfare reform over the summer and fall of 1995.

What DHSS Hoped to Accomplish

DHSS designed the community meetings to:

W ork with local governments and community organizations to decide how to
design Alaska’s social service systems.

e Describe to Alaskans how we predict the federal changes in welfare will
affect the state.

e Generate community ideas for how to handle changes, gaps, and reductions
of services.

» Define the roles of the State, local governments, and community
organizations.

* Speak with a united voice for a strong, proactive approach towards welfare
reform in Alaska.



Report on Welfare Reform Community Meetings

Welfare Reform Community Meetings
Summer/ Fall 1995

Meeting Date Community Meeting Site # Attendees
22 August Anchorage Fairview Recreation Center 50
23 August Palmer Mat-Su Borough Assembly 20
Chambers

24 August Kenai Kenai Visitor & Cultural Center 25
29 August Statewide village call-in 5
29 August Fairbanks Southside Community Center 40
30 August Kotzebue Chukchi Campus 10
31 August Nome Nome City Hall 25
12 September Ketchikan Ketchikan High School Library 20
13 September Two Statewide village call-ins 10
13 September Juneau Centennial Hall 80
18 September Fairbanks Noel Wein Library 60
19 September Fort Yukon Native Village of Fort Yukon,

IRA Tribal Building 15
20 September Statewide village call-in 5
20 September Anchorage ARCO Towers Building 120
21 September Bethel Yupiit Piciryarait Cultural Center 35
27 September Wasilla Mat-Su Alternative School 35
27 September Eagle River Chugiak High School 25

TOTAL 580
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Community Meetings

DHSS held a total of fourteen (14) public meetings across the state, and four (4)
community call-ins. Approximately five hundred and eighty (580) people
participated in the community meetings and call-ins.

In planning the community meetings, DHSS invited local governments and
community organizations to co-host the meetings, and to take an active role in
publicizing the meetings within their communities and to their clients. DHSS
contracted with the University of Alaska’s Conferences and Special Events unit
to coordinate the logistics of the meetings, and in many cases, community
organizations assisted. The University contracted with The Growth Company to
facilitate the 2 1/2 hour long public meetings to ensure an interactive, "friendly”
process that effectively gathered peoples' ideas about how to design a
responsive Locial service system in their particular community. DHSS did not
want to impose a predetermined position about what welfare reform in Alaska
should look like. To the contrary, DHSS believes firmly that decisions about the
health and welfare of Alaskans must be made in partnership and in
communication with Alaskans.

Child care was provided on-site at most of the meetings by local care givers, and
refreshments were provided for meeting participants.

DHSS collected written comments by circulating a questionnaire at each
community meeting and by distributing them to all Alaska Work Programs
offices, Public Assistance offices, and to community organizations for distribution
to clients. DHSS received four hundred (400) completed questionnaires by
October 31, 1995, the results of which are compiled and presented in Section IV
of this report. In addition to the community meetings, DHSS distributed
information packets to organizations and individuals expressing interest in
welfare reform so they could hold their own meetings and then submit their
comments later.

Because the Department felt it critical to speak directly with recipients of public
assistance about their opinions regarding welfare reform, Jim Nordlund, Director
of the Division of Public Assistance and/or Commissioner Karen Perdue met with
four groups of recipients at shelters or community service program locations in
meetings sponsored by private organizations. Jim Nordlund also participated in
several radio call-in programs (some with interpreters) that enabled people to
ask questions and give comment.
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Statewide Meeting October 5-6

Participants in the community meetings selected two delegates to represent the
views of their community at a statewide meeting in Anchorage on October 5th
and 6th. The statewide meeting was also open to the public. Its goals were:

* to fine-tune and clarify the information expressed in the community meetings;

e to seek solutions to problems standing in the way of effective, responsive
welfare reform;

e to provide DHSS and the Governor with information upon which to base
policy decisions.

The information and recommendations formulated at the statewide meeting
were recorded by DHSS, circulated to the statewide meeting participants for
comment, and presented to the Governor for use in crafting legislation.

Publicity
DHSS publicized the community meetings through:

e Radio Public Service Announcements

* Newspaper display advertising

* Press Release to Radio, Television, Newspaper
 Media Advisory to Radio, Television, Newspaper

* Flyers to community organizations and business
 Announcement to each recipient of AFDC through MMR
* Radio call-in shows

e Local government and community organization networks

A complete list of media contacts is provided in Appendix Il.

Meeting Handouts

DHSS distributed the following materials at the community meetings: a meeting
agenda; a letter from the Governor on welfare reform; sample discussion
guestions; key issues about welfare reform in Alaska; goals of DHSS’ community
meetings on welfare reform; definitions of terms; the State's core values for
welfare reform as expressed in the March 1, 1996 Blueprint for Welfare Reform:
myths and facts about welfare in Alaska; the demographics of welfare in Alaska;
federal job training funds proposals; and differences between the U.S. House
and Senate welfare reform bills. Press packets also included the executive
summary and task team consensus points from the Blueprint for Welfare Reform,
a complete schedule of the meetings, and a August 18, 1995 press release
announcing the community meetings.
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Key Issues and Outcomes
DHSS Welfare Reform Community Meetings
August - October 1995

¢ Strong support for Community responsibility for managing welfare,
particularly case management functions, coupled with recognition that

existing community €S0Urces are already thinly spread.

+ Recognition that the system must change to one that €1COUIA(€S and
rewards work.

¢ Great emphasis on need for the new system to foster r,eslponsible_
behavior by weitare recipients and Penalize irresponsible behavior.

+ Endorsement of NOlIStiC case management, expanding traditional

welfare casework to include working with individuals to develop P1ans

for self-sufficiency, and link families to tralnlng and Support Services

needed to get off welfare.

¢ Concern that time limits may leave rural families without support.

¢+ Recognition that more]Ob opportunltles are essential, with
communities and the private sector key to job development.

Local 1Alaska hire viewed as fundamental.

¢ Scarcity of quality, affordable child care viewed as a major barrier to
employment.

+ Near-unanimous identification of stronger child SUppOft enforcement

as essential to welfare reform.

HADPA\CURTL\WINWORD\SUMMER95\MTGNOTES\FINSUM DOC 102295
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Common Themes

Statewide Welfare Reform Public Meeting
October 5-6, 1995

Meeting participants worked in small groups to develop responses to questions
posed by DHSS. Questions are marked here with an arrow =) symbol.
Common themes in responses are marked with a bullet (°) symbol. Common
Themes were items mentioned by at least four of the six smal’ groups - they are
not necessarily consensus itens.

==

p

1. Which needy Alaskan families with children should be eligible
for benefits? [Because federal funding will be reduced and capped,
Alaska may have to define the eligible welfare caseload more narromy.
Meeting participants were asked to identify categories of recipients and
assign priorities for seivice. ]

- Single parent families

* People living in areas of chronic high unemployment
* Children living with a disabled parent

e Children living with relatives who are not their parents

2. Should unmarried teen parents receive benefits? [Federal
legislation may give states the option to refuse benefits to unmarried
minors and their children. Meeting participants were asked to submit
recommendations. ]

e Yes, on condition they attend school. [Teens who have not graduated
from high school work toward a diploma or GED]
* Yes, with benefits in the form of services or vouchers (no cash)

Should immigrants receive benefits? [Federal legislation may give
states the option to deny assistance to non-citizens lawfully admitted to
the U.S. and authorized to work. Meeting participants were asked to
submit recommendations. ]

e Short-term benefits only
* Limited benefits

Should benefits be paid for children bom to families already on
welfare? [Federal legislation may give states the option to deny
additional benefits for children conceived or bom to women who already
receive assistance for another child (‘familycap'”) Meeting participants
were asked to submit recommendations.]
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Yes; limited benefits only
Yes; vouchers only, not cash

3. Should the state exempt single parents with children under 12
months old from work requirements? [Federal legislation may allow
states to defer work requirements until a family’s youngest child reaches
age one. Ifthe State exempts this group, they will not count against the
State in meeting minimum federal work-participation requirements for the
caseload; nor will the state be required to guarantee child care for those
who do work. Meeting participants were asked to submit
recommendations.]

e Yes

Should the state exempt non-adult recipients from work
requirements? [Federal legislation may allow states to exempt minors
who have not finished high school from work requirements. This group
would then not count toward the State’s success in meeting minimum
federal work-parbcipation requirements for the caseload. Meeting
participants were asked to submit recommendations.]

* Yes, if they attend school and training programs.

Should the state opt to require only 20 hours of work per week for
parcnts with kids under 6? [Federal legislation may allow states to limit
to 20 hours per week the work activity required of a parent who cares for a
child under age six. Meeting participants were asked to submit
recommendations.]

* Yes. Don't require any work activity unless affordable child care is
available.

4. What should welfare recipients’ responsibilities be? [Meeting
participants were asked to create non-prioritized lists of recipient
responsibilities.]

« Become more self-reliant
e Complete education and training programs
* Improve parenting skills
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What should be sanctions for failure to comply? [Meeting participants
were asked to create non-prioritized lists of recipient sanctions for failure
to comply with their responsibilities.]

* Positive reinforcement works better than sanctions
e Use vouchers instead of cash

5. There are a number of barriers to employment for recipients such
as lack of: a) child care, b) job training and c) tiansportation. How
do we get beyond barriers to employment? [Meeting participants were
asked to create brainstorm lists]

e Better public transportation

* Transportation vouchers/bus passes
 Ride-sharing/ ride co-ops

* Local hire

« Employer incentives to hire recipients (tax breaks)*
« Employer-provided on-site child care

e Child care by recipients/ child care co-ops
e Conduct individual needs assessments

» Life skills training

e More education and training opportunities
e Organization networking

6. In the next five years, over 6,000 welfare recipients must be
working. How can we create jobs in Alaska? [Meeting participants
were asked to create brainstorm lists]

« Promote/support AFDC clients in establishing small businesses/
micro-enterprises

0 Increase availability of child care

* Promote local hire

e« Match job training to local economies

« Develop state incentives to encourage private sector involvement in
job training and job development

 Encourage cultural art skills

* Although this option was mentioned by several groups, there was also
some strong opposition to incentives specifically for recipients.
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What should we consider as work? [Meeting participants were asked to
create brainstorm lists]

e Education (high school, GED, college)

« Community service volunteering

* Subsistence activities

e Job training (including on-the-job training)
e Vocational training

e Paid employment, self-employment

7. Should the state move to a case management approach, where
case managers work with recipients to plan out a family budget and target
benefit dollars in the most useful way to enable clients to become self-
sufficient? [Meeting participants were asked to make recommendations.]

* YES, go to case management, as long as it is not too intrusive.
« Case management services should be provided at local level by local

organizations.
e Clients should be assessed and provided the level of service needed

and case management needed “ "triage” model.

Should this (case management) approach allow that cash benefits be
reduced in exchange for other services such as job training, child
care, transportation -- or should the cash benefit always be set
according to a statewide standard scale? [Meeting participants were
asked to make recommendations.]

» State should establish standard scale for benefits - with a minimum
and maximum amount, allowing case managers to work with recipients
to identify most appropriate mix of benefits within that range

8. One way to set up a case management system that responds to local
variations in service needs while maintaining some level of equity is for
the state to set standards of service. What should statewide standards

look like? Which rules should be decided at the local ievel?
[Meeting participants were asked to make recommendations.]

» State should establish statewide standards for minimum/maximum

benefit levels.
e Other program rules should be developed locally -- based on

individual need

10
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9. With diminished government resources, how can we get
supplemental resources (monoy or services) to help with the needs
of the poor (e.g., churches, non-profits, businesses)? How can
those efforts be coordinated? [Meeting participants were asked to
make recommendations.]

e Careful targeting of case management

« Have recipients help, through peer counseling and networks

« Improve communications and integration of services between
agencies

« Have non-profits and other existing agencies provide case
management function.

10. The State will be allowed to exempt from 10 to 20 percent of the
caseload from the five-year time limit. Who should be exempt?
[Meeting participants were asked to generate prioritized lists of exemption
categories.]

» Disabled adults

» Parents with disabled children

» People living in areas of chronic high unemployment/no local jobs
* People caring for a disabled family member

 Domestic violence victims (extend time for recovery)

» Elderly caretakers on low, fixed income taking care of children

11. Most adults will be limited to five years of benefits in their adult
lifetime. How should the five year limit be managed? For example,
should the State set a shorter time limit, which could be extended in
special circumstances? Should cash benefits be reduced incrementally
over time? [Meeting participants were asked to make recommendations.]

« Each individual recipient should manage the limit (with the help of
case manager)

« Self sufficiency plans must reflect approaching limit

« Gradually readjust benefit after 2nd year, looking at total picture based
on progress and transition
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12. Federal law will require states to increase their efforts in collecting
child support. What actions should Alaska take to increase child
support collections? [Meeting participants were asked to make
recommendations.]

Publish names of delinquent obligors

Credit in-kind/subsistence items provided by obligors their toward
obligation

Create amnesty/incentive programs to encourage payment on
arrearages

Improve inter-state enforcement

Publicize/promote responsibility to mal'.e child support payments
(posters, media spots, etc)

Require community work/training for those who cannot pay support

13. Federal law will require states to take actions to reduce out-of-
wedlock births and will provide financial incentive for states that
successfully do so. What should Alaska do to reduce out-of-wedlock
births? [Meeting participants were asked to make recommendations.]

Increase availability of birth control information and contraceptives
Promote self-esteem building programs for young girls and boys
Educate teenagers about responsibilities of parenting

Promote abstinence/ maintain availability of abortions

Enact common law marriage in Alaska

14. What measures should Alaska take to reduce welfare fraud?
[Meeting participants were asked to mah' recommendations.]

Use electronic benefit or debit card system
Increase penalties for fraud
Increase use of vouchers
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Welfare Reform Questionnaire

A. Summary of Questionnaire Responses
B. Geographical Distribution of Questionnaire Responses
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Responses to the Welfare Reform Community Survey

Alaska Department of Health and Social Services
November 2,1995

This includes all 400 responses received through October 31, 1995.
Not all questions were answered on some of the forms.

The following describes the legends used in this survey analysis:

No. identifies the number of responses to the question.
Mean is the average of all the responses.
Median is the midpoint with half of the responses higher and half lower.

Mode is the number with the most responses.

1. WHO SHOULD BE ELIGIBLE FOR WELFARE? Coming changes in federal
law may allow states to redefine the categories of families that are eligible for

public assistance. Please indicate how important you think it will be to provide assistance
with basic living costs to the following categories of low-income families in Alaska:

4 = Essential 3 = Very important 2 = Somewhat important 1 = Not very important
No. Mean Median Mode

a) Single-parent families ............cccoeeeiiiciiiiiiinns 390 32 3 4
b) Children left by their parents to

live with other relatives ..., 387 30 3 4
¢) Children living with a disabled parent .............. 01 35 4 4
d) Two-parent families .........ccccceveeiiiiiiiieiennnee, 30 21 2 2
€) Legal immigrant families ........ccccceeeeeiiiiiiiinns BL 20 2 2
0 Families who don't get child support from an

absent parent even though it's owed to them ... 389 30 3 4
g) Families living in areas with

chronic high unemployment .............ccccvveee... 39 29 3 4

2. IMMIGRANT POLICIES. Federal law may soon cut off federal money for
public assistance to legal immigrants (non-citizens who are allowed to work and
live in the United States permanently). If this happens, do you believe that we,
as Alaskans, should provide state benefits for immigrants who are Alaskans?

No. 357 YES 40% NO 60 %

3. TIME LIMITS. Federal law may soon require a 5-vear time limit on public assistance. The
states will be allowed to define some categories of families that would be exempt from the time
limit. Under what circumstances do you think benefit time limits should be extended longer than

5 years?

No.
lliness of an adult?............cceeveiiiiiiii e 380 YES83% NO17%
No jobs available inthe community? 371 YES 57 % NO43 %
Total disability of an adult? ............cccoeiiiiiiiiriinnnen. 390 YES 94 % NO6 %
NOJOD SKIllS? ..o 377  YES 17 % NO83 %

13
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Partial disability (work impairment) of a parent? ........ 366 YES 70 % NO 30 %
Adult at home to care for disabled child? ................ 386 YES 85 % NO 15 %
Lack of transportation to Work? ...........ccoocvvveeenenen. 376 YES 10 % NO 90 9%
Adult needed at home to care for young child? ........ 372 YES 45 % NO 55 %
Children whose parents have used up 5 years? ........355 YES 50 % NO 50 %
Families owed uncollected child support? ........... ... 365 YES 44 % NO 56 i,

4. SCHOOL ATTENDANCE. Federal law may soon allow states to reduce a family's public
assistance benefits if a child of school age has too many absences from school. Do you think
that a family’s assistance should be reduced if a school-age child doesn't attend school

regularly?

No.379 YES 70% NO 30 %

5. CHILD SUPPORT. Reliable monthly child support payments, combined with other income,
can help some single parent families live without welfare payments. Based on your knowledge
of child support enforcement in Alaska, please respond to the following statements:

a) An unmarried teenage boy fathers a child out of wedlock. His parents should be required to
pay child support for their grandchild until their son becomes an adullt.

4 = Strongly agree 41 %  3=Agree somewhat 27 %
2 = Disagree somewhat 10 % 1= Strongly disagree 22 %
No. 396 Mean 2.8 Median 3 Mode 4

b) Prjple who do nat pay their child support should have their names published in the
newsi >gper.

4 = Strongly agree 58% 3 = Agree somewhat 18%
2 = Disagree somewhat 09 % 1 = Strongly disagree 15 %

No. 392 Mean 3.1 Median 4 Mode 4

¢) Someone who cannot pay child support because he is unemployed should be required to get a
job, take job training classes, or perform unpaid community work.

4 = Strongly agree 76 % 3= Agree somewhat 20 %
2 = Disagree somewhat 2% 1= Strongly disagree 2 %

No. 338 Mean 3.7 Median 4 Mode 4

14
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6. LOCAL vs. STATEWIDE RULES.

a) How important do you think it is to have the same public assistance eligibility rules (the
rules about who Qualifies for benefits) for families everywhere in Alaska?

4 = Essential 41 % 3= Very important 20%
2 = Somewhatimportant22 % 1= Not necessary 17 %

No. 385 Mean 2.9 Median 3 Mode 4

b) How important do you think it is to have the same public assistance benefit amounts (the
amount paid to similar families) for families everywhere in Alaska?

4 = Essential 31 % 3 =Veryimportant 21%
2= Somewhatimportant 21 % 1 =Not necessary 27%

No. 390 Mean 2.6 Median 3 Mode 4

7. PLANNING FOR PRIORITIES How important do you think the State should consider each of
the following types of programs in planning the state budget?

4= Essential 3= Very important 2= Somewhat important 1= Not very important

No. Mean Mec Mode
Cash benefits for families with children 332 28 3
Housing assistance .........cccccoecvveene. 346 31 3
Child care assistance ...........ccooueee. A3 34
Job training for welfare recipients ...... 48 36
Emergency assistance .................... A3 34
Medical assistance ...........ccccceeeeneee A48 35
Adtothe elderly ........oovevveeeeeenininn, 349 34
Aid to disabled children ................... A48 35
Aid to disabled adults ...................... A3 34
Food programs  ........ccceeeviiiieeneennne #A5 32 3
Adult training in reading and writing ... M6 32 3
Aid to homeless individuals .............. A2 30 3
Energy assistance for working poor .... M4 31 3
Help with transportation to work ......... M4 26 3

8. UNPAID COMMUNITY WORK.

a) Do you believe public assistance recipients who cannot find ajob should be reguired to do
unpaid work in exchange for their benefits?

No. 375 Yes 84% NO 16%

b) Do you think these unpaid workers should be allowed to do work that would normally be done
by paid workers?  NO. 351 YES 57 % NO 43 %

15
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¢) Exceptions: Do you think some recipients should be exemzot from doing unpaid work?
.................................................................... No. 298 YES 74 % NO 26 %

If ves. who should be exempt?

People who are partially disabled? ............. No. 315 YES 52 % NO 48 %

PeoEIe who live inareas with no jobs? No. 316 YES 29 % NO 71 %
Motners with children ur der L yearold? ~ No. 325 YES 76 % NO 24 %
Mothers with children under 2 yearsold? ...No. 321 YES 55 % NO 45 %
Mothers with children under 3 years old? ~ No. 322 YES 39 % NO 61 %
Parents who cannot find or afford child care? No. 317 YES 52 % NO 48 %

d) Do you think some cate%ories of recipients should be assigned to job training or school rather
than unpaid work? 0.377  YES 94% NO 06 %

If ves. what categories?
TEN PABNLS? ovvsveersvrrvsserssenen No. 367 YES 95% NQ 05%

' Displaced homemakers? ............. No. 346 YES 83% NO 17%
* Young adults with no diploma? ~ No. 360  YES 90% NO 10%

er)] Please respond to this statement: | believe that welfare recipients who are not employed
should be required to do unpaid community work, even If it costs more money to operate
community work programs than to simply provide a benefit check.

1= Strongly Agree 2 = Agree somewhat 3 = Disagree somewhat
4 = Strongly disagree 5 = No opinion

No. 285 Mean 2.2 Median 2 Mode 1

9. EMPHASIS ON WORK. In de\_/e_lopincT; our welfare reform 7olans, how do you believe Alaskans
should concentrate on moving recipients from welfare to work’

4 = Essential 3 = Very important = Somewhat important 1= Not very important
. . No. Mean Median Mode

a) Providing temporary financial help

to short-term unemployed families = .............. 31833 3 4

b) Using public funds to subsjdize paid

e?nplo r%ep b \Bﬁo

%/ nent for welfare recipients

cannot find non-subsidized jobS .....vvervrrsrn 369 26 3 2
¢) Providing long-term financial help to

families in dreas With few jobS .....ccvvvvvsvssrnen J125 2 2

d) Providing job training to welfare recipients .. 38135 4 4

e) Running unpaid community work programs
fgrwelfaregreciBientswho can)r/mt ﬁn(Pjogs ....... 39 30 3 4

16
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Summary by Location of Questionnaires Received
through October 31, 1995

AFN Convention 2
Akiak 2
Ambler 1
Anchorage 82
Bethel 12
Chugiak 7
Copper Center 6
Craig
Fairbanks 60
Fort Yukon

Gakona

Girdwood
Glennallen

Haines

Hooper Bay
Hydaburg

Juneau 3
Kaktovik
Kasigluk

Kenai
Ketchikan
Kipnuk

Kobuk

Kodiak
Kotzebue
McGrath
Mekoryuk
Nome

Nulato

Pump Station 2
Saint Mary’s
Sitka
Tanacross
Unalaska
Unknown
Wainwright
Wasilla
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Total 400
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The Alaska Human Resource Investment Council

Changes in the nation's economy and political mood have spurred a national movement
to implement federal reforms in employment education, training and public assistance
programs. This federal movement has sent most state governments scurrying to put in
place new systems to accommodate these proposed sweeping changes. Since 1992, the
Federal Government has encouraged states to establish Human Resource Investment
Councils for planning, monitoring, and evaluating employment and vocational
education and training programs under the Joint Training Partnership Act (JTPA).

Alaska is actually a leader in this state movement. The Alaska legislature, acting upon
the 1994 Legislative Budget & Audit Committee Report (November 7, 1994, Control
#06-4470B-95) and recommendations by the Alaska Job Training Council and other
organizations and individuals; enacted legislation in 1995 that created the AHRIC.
Governor Tony Knowles signed the legislation in July, 1995, and announced the new
council members in October. The council was officially seated January 1, 1996, as
determined by the legislation, when the official duties of three former education and

employment training councils ended.

The twenty-six member council, appointed by the Governor, includes the Lieutenant
Governor, five state commissioners, representatives of business, labor organizations,
Native corporations, educational institutions and employment service providers.
AHRIC’s main task is to create and implement a workforce development strategy
through plans that will increase human value, drive economic development, prevent
poverty and reduce the public expense of welfare dependency and better prepare
Alaska's workers for the twenty-first century local, national and global economy.

AHRIC’s Tasks
The primary function of the council will be to present to the Governor and the

Legislature a human resources investment plan that is expected to accomplish the
following:

Identify SI million in savings to the state in fiscal year 1998 from streamlining

operations.

. Interface with welfare reform initiatives that put people to work first, and meet
federal mandates to end public assistance entitlement.

. Set goals and establish benchmarks for job placcmenl, public dependence

caseload reduction, increased worker education & skills, and individual and
family economic self-sufficiency.

. Monitor and evaluate all State operated employment education and training
programs & make recommendations to direct limited resources into effective
programs while eliminating programs that don't work.

. Identify and consolidate program funding sources to increase efficiency, and
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streamline government - providing more private sector involvement and
opportunity for program delivery.

AHRIC & Alaska Welfare Reform
Welfare Reform is designed to move Alaskans from welfare to work, whde

maintaining essential human services for those who have nowhere else .o turn. This
takes a broad approach that looks at basic human needs, individual harriers to
meaningful employment, and long term job opportunities for clients. AHRIC is
involved with this effort on several different levels, most specifically in the followmg
three areas:

. Using the statewide plan to target a percentage of training slots for AFDC
clients.

. Work with the Governor, the Legislature and private sector to shift jobs held by
78,000 non-resident to low-income Alaskans.

. Help create 500 new jobs annually for welfare recipients through economic
development and work-first programs.

Consolidation of Services
AHRIC represents the consolidation of three job training and vocational education

councils; the Alaska Job Training Council, the Governor’s Council on Vocational and
Career Education, and the Employment Security Advisory Council. This reduced paid
staff positions for the three councils and the costs associated with council members,
streamiining members from 37 to 26.

Along with consolidation of these three councils. AHRJC will investigate ways to
consolidate employment and training services throughout the state and make
recommendations to the Governor and Legislature for future mergers of councils and
programs that fall under the mission established for AHRIC under the 1995 legislation.
The AHRIC has already begun work on identifying areas that can bring effective
change:

. Data Systems Analysis: consolidate information berween all state human
resource & job training programs so as to better measure success of programs.
An integrated data base is needed for proper monitoring, evaluation, reporting

and administering programs.
» Information sharing and program coordination with Alaska Native Grantees and

community hiscd organizations involved in family assistance and job training -
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to provide better linkages between programs and customers, cover rural and
urban populations more effectively, and balance opportunities for all Alaskans.
Broker solutions across state agencies and departments to create “one-stop”

career centers and human resource outlets.

m at is AURIC doing NOW!

The AHRIC held its first meeting on January 25 & 26th in Anchorage and
immediately went to work on the public process, tasks and activities assigned under the
new legislation. The council began to organize its work through a work session and
established four start-up committees to cover short and long term issues.

The committees are:
- Governors Coordinated Special Services Plan - whose task is to produce the final

coordinated human resource investment plan for use of federal funds covering Joint
Training Partnership Act program, Carl A. Perkins Vocational Education, Employment
& Security under Wagner Peyser, and associated employment education and training

programs administered by the state.

-Structure & Bvlaws - whose task is to bring organizational structure to the new'
council through recommendations for rules that govern meetings, standing committees,

communications, council policy and procedures.

-School-To-Work - whose task is to represent the AHRIC on educational and life long
learning issues, in particular as monitor of the recently awarded $1.3 million federal
School-to-Work grant and the activities of the Alaska SchooJ-To-Work Implementation

Task Force.

-Strategic Planning - whose task is to organize the council public process for creating
the strategies and recommendations to the governor and legislature on future
employment and training program consolidations, directions and local community

involvement.

AHRIC & The Governor’s Office

AHRIC is pan of the Office of the Governor. AHRIC’s executive director has been
directed to become directly involved in several imponant issues and initiatives, and
serves in many cases as a “broker” among state departments and divisions to integrate
human resource efforts. Some issues & initiatives are:

-Member of the Governor’s Welfare Reform Task Force. AHRIC has the role of
helping coordinate efforts and job placement strategics to move people from welfare to
w'ork. These efforts include working with the agencies and the council in creating a
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strategic plan that creates long term solutions to poverty through good jobs in
meaningful work. Part of the strategy shall focus on emerging or new occupations
withing the state, jobs in major and expanding Alaskan industries, and replacing non-
residents with Alaskans in good Alaskan jobs - to meet the federal welfare reform

block grant requirements.

-Member of the Governor's Jobs Mini-Cabinet. AHRIC has a role in creating
strategies that promote the hiring of Alaska’s workforce and maximizing the use of
Alaska’s businesses. AHRIC must respond with service providers to economic
expansion opportunities or contraction/downsizing workforce problems. As a member
of the Jobs Mini-Cabinet, the executive director can inform the cabinet and governor
of resources and programs available to advance Alaska’s family.



§|-96 THJ 05:53 M AHRIC

AHJRIC & the Alaska State Training & Employment Program (STEP)

The AHRIC has responsibility for creating statewide and regional strategic plans for
human resource investments and workforce development. The STEP program falls
under AHRIC’s umbrella. Recently introduced legislation puts STEP directly under
AHRIC’s administrative authority - which falls directly in line with the legislature's

intent when they created AHRIC in 1995.

At this time the AHRIC is funded through the f;deral funds previously used to support
the three absorbed counsels, and start up money from the contributions by Alaska’s
workforce to state unemployment insurance funds - Alaska STEP. There, are, no
general funds used to support this vital COUNCIl and its functions, STEP funds are

critical to supporting AHRIC’s important mission.

AHRIC also has the responsibility to perform the monitoring and evaluation of
Alaska’s employment and education programs - to analyze their effectiveness (results)
in adding human value through programs that lead to employment, and their cost

effectiveness.

STEP was created several years ago as a pilot program, modeled after programs in
California and Illinois, through broad based support by Alaskans, and the State Job
Training Coordinating Council. The Alaska STEP pilot has proved to be a very
effective program in helping increase the amount of work, wages and annual income of
STEP participants, while reducing the individuals unemployment and cost’s to the Ul
system. STEP stretches the capacity of federal funds that come to Alaska for
workforce readiness and employment services, and serves many persons who don’t fit
in the categories mandated under Federal JTPA and AFDC programs.

The STEP is one of the National Governor’s Association recommended state human
resource "new” initiatives (sec NGA’s February 1996 white paper “Employing Our
Resources”) for helping business and labor achieve the skills and knowledge necessary
to compete in the local, national and global economy. This claim was recently touted
by California in a Washington Post article as the key to their rc-emerging economy
through high tcch/high wage jobs that have come to the state based on several state
initiatives, helping California replace jobs lost to military and aero-space industry
downsizing with 21st century occupations.

The recent Alaska DOL evaluation of the STEP programs indicate that Alaska STEP is
a program that works. This i3 in agreement with the remarks made by participants
(Alaska workers) and vendors who deliver employment and training programs funded
by STEP.



AHRIC Flow Chart

Absorbed Councils January 1,1996

1
o0 ffi Alaska Human Resource Investment Council
ice of the Governor .
AHRIC Stnff Lt. Governor &5 Commissioners

26 Members Total
Chair/Co-Chair

1
Alaska Job Training Governors Council Employment Security Advisory
Coordinating Council on Vocational Education Council
JTPA Programs Carl Perkins $$$ W agne”Peyser & STEP

AK DC&RA Ak DOE M DOL
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Council Structure - Interim

AHRIC STAFF
Support Council Activities
Coordinate Effons
Assist Committees

AHRIC
Council
Chair/Co-Chair

Start-up
Temporary Committees
Members/Non-Members

GCSSP
Bylaws & Structure
Planning
School-to-Work



AHRIC Work Activities

mission - vision statem ent
structure - council meetings & com m ittees
communications/council - public -government

strategic planning for federal & state program s

w ritten plans & reports -review -approval -submit
learn/educate/advocate council & public
m onitor/evaluate programs - report

coordinate em ploym ent/training activities

make recom mendations for cost effectiveness &

efficeincies



AHRIC Mandated Plans,
Reports & Dates

W ritten Plans & Reports AHRIC M ust Complete -Timeline
e Governors Coordinated Special Services Plan

(Biennial - in progress) 6/ 30/96

e Consolidation of Alaska's Employment & Training

Programs & Progress of AHRIC to Legislature
e Reporton P I C's and Future of PIC's 6/30/96
e AHRIC Biennial Strategic Plan

e AHRIC Regs & other reports requested by Governor,

Legislature or AHRIC
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1996 Alaska Employment Training Programs*
(by Funding Source)

* omcoeeennom TAH .Funer—seee

Adult Basic Education

Alaska Work Programs (JOBS-Job Opportunities &
Basic Skills, Food Stamp E&T)

Community Service Commission (Amcricorps)

Disabled Veterans Outreach Program and Local
Veterans Employment Representative

Employment Services (Ul-Unemployraont Insurance)

Job Training Partnership Act-UA (Adult TrainL'g
Program)

Job Training Partnership Act-1l1A 5% (Over 55
Older Worker Program)

Job Training Partnership Act-11B (Su-omer Youth
Employment & Training Program)

Job Training Partnership Act-1IC (Youth Training
Program)

Job Training Partnership AcMIT (Employment &
Training Assistance for Dislocated Workers)

Job Training Partnership Act-rvVC (Veterans
Employment Programs)

Nativa American JTPA Programs

State Training & Employment Program (STEP)
US Job Corps

Vocational Education (Carl Perkins Act)

Vocational Rehabilitation Program

_ Funding. Agency.

DOE

DHSS/DOL

DCRA

DOL

DOL

DCRA

DCRA

DCRA

DCRA

DCRA

DOL/DCRA

Fedcral/Subgrantees
DOL/DCRA
US DOL
Gov/UofA/DOE

DOE

Federal

X

state,.

X

X

t

AHRIC
*mOversight.

X

X

* This list Covers programs drat are currently active in Alaska that utilize federal or state funds - administered through
state agencies. Not all programs are under the URIC oversight at this time, as authorized under the HRIC Act.

This is nor a total list of over 80 employment education & training programs available to the state, nor docs it include
privately funded employment education & training procrams in Alaska, such as registered apprenticeships or occupational
Skill certificates. It ii intended to reflect programs that are currently operated in Alaska.

One of AHRIC's primary objectives Is to make recommendations to the Governor ind the Legislature regarding
consolidation and cost effective ways to manage similar programs.



Chairman/Tribe

David Eluska, President
Native Village of Akhiok
P.O. Box 5050

Akhiok, Alaska 99615

907/586-7177

BUREAU OF INDIAN AFFAIRS
JUNEAU AREA OFFICE
P.O. Box 25520
Juneau, AK 99802-5520

Willie Kasayulie, Chairman & CEO
Akiachak Native Community (IRA)

P.O. Box 70
Akiachak, Alaska 99551

Owen lvan, President

Akiak Native Community (IRA)

P.O. Box 52165
Akiak, Alaska 99552

Jacob Stepetin, President
Native Village of Akutan
P.O. Box 89

Akutan, Alaska 99553-0089

Peter Phillip, President
Village of Alakanuk

P.O. Box 167

Alakanuk, Alaska 99554

Gerald Sam, Chief
Alatna Village

General Delivr fy
Alatna, Alaska 99720

Was?:liie lutsik, President
Native Village of Aleknagik
P.O. Box 115

Aleknagik, Alaska 99555

FAX/586-7169

Agency

ANCHORAGE

907/271-4088
907/836-2229
FAX/836-2209

BETHEL

907/543-2726
907/825-4626
FAX/825-4029

BETHEL

907/543-2726
907/765-7112
FAX/765-7112

ANCHORAGE

907/271-4088
907/698-2300
FAX/698-2301

BETHEL
907/543-2726

907/238-3419

FAIRBANKS
907/456-0222

907/968-2241

ANCHORAGE

907/271-4088
907/842-5623
FAX/842-2841

(msg)



1

Cliaiiman/Irihfi

Moses Paukan, Sr., President

Algaaciq Native Village (aka St. Mary's)

P.O. Box 48
St. Mary's, Alaska 99658

Gilbert Vent, Chief
Allakaket Village

P.O. Box 30

Allakaket, Alaska 99720

Louie Commack, Jr., President
Native Village of Ambler

P.O. Box 47

Ambler, Alaska 997RR

Raymond Paneak, President
Village of Anektuvuk Pass
General Delivery

Anaktuvuk Pass, Alaska 99721

George Beans, Sr., President
Yupiit of Andreafski

P.O. Box 368

St. Mary’s, Alaska 99658

Wally Frank, Sr., President

Angoon Community Association (IRA)
P O. Box 188

Angoon, Alaska 99820

Ruth B. Vaska, President
Village of Aniak

P.O. Box 176

Aniak, Alaska 99557

Con Chase, Chief
Anvik Village

General Delivery
Anvik, Alaska 99558

Albert Jam iof

Village of Aiuuc Village

P.O. Box 22059

Arctic Villago, Alaska 99722

Agency

BETHEL

907/543-2726
907/438-2932
FAX/438-2932

FAIRBANKS
907/456-0222

907/968-2241

NOME
907/443-2284

907/445-2180 (msg)

FAIRBANKS
907/456-0222

907/661-3113

BETHEL
907/543-2726
907/438-2312
FAX/438-2512

JUNEAU AREA
907/586-7177
907/788-3411
FAX/788-3412

BETHEL

907/543-2726
907/675-4349
FAX/675-4456

FAIRBANKS
907/456-0222

907/663-6335

FAIRBANKS

907/456-0222
907/587-5328
FAX/587-5328



1
Chairman/Tribe

James Landlord, Chief
Asa'Carsarrniut Tribe of Mt. Village
P.O. Box 32249

Mountain Village, Alaska 99632

Nick Nevzoroff, President
Native Village of Atka (LRA)
P.O. Box 47030

Atka, Alaska 99547

James A. Nicholai, President
Village of Atmautluak

P.O. Box ATT

Atmautluak, Alaska 99559

Jimmy Nayukok, President
Atgasuk Village
General Delivery
Via Barrow, Alaska 99723

Albert Wallace, Chief

Aukquan Traditional Council

9296 Stephen Richards Memorial Drive
Juneau, Alaska 99801

Arnold Brower, Jr., President
Native Village of Barrow

P.O. Box 1139

Barrow, Alaska 99723

Arlene Pitka, 1st Chief
Beaver Village

P.O. Box 24029
Beaver, Alaska 99724

Simeon Kuzakin, President
Native Village of Belkofski
P.O. Box 57

King Cove, Alaska 99612

BETHEL - SEE ORUTSARARMUIT NATIVE COUNCIL

Jeff Bender, Tribal Chairman
Village of Bill Moore's Slough
P.O. Box 20037

Kotlik, Alaska 99620

Agency

BETHEL
907/543-2726

907/591-2814

FAX/591-2811

ANCHORAGE

907/271-4088
907/833-2229
FAX/839-2269

BETHEL

907/543-2726
907/553-5610
FAX/553-5610

FAIRBANKS
907/456-0222

JUNEAU

907/586-7453
907/790-2550
FAX/790-2550

FAIRBANKS
P07/456-0222
907/852-4411
FAX/852-8844

FAIRBANKS

907/456-0222
907/628-6126
FAX/628-6815

ANCHORAGE

907/271-4088
907/497-2304
FAX/497-2444

BETHEL
907/543-2726

907/893-4712



, Cliairmflonjjbe

Randall Baalam, First Chief
Birch Creek Village

P.O. Box KBC

Fort Yukon, Alaska 99740

Annie Conger, President

Native Village of Brevig Mission
P.O. Box 65

Brevig Mission, Alaska 99785

Percy Ballot, President

Native Village of Buckland (IRA)
Box 63

Buckland, Alaska 99727

Veronica Nicholas, President
Native Village of Cantwell
P.O. Box 94

Cantwell, Alaska 99729

Edward K Thomas, President

Central Council Tlingit & Haida
Indian Tribes of Alaska

320 W. Willoughby Ave., Suite 300

Juneau, Alaska 99801

James Nathaniel, Sr., First Chief

Chalkyitsik Village

P.O. Box 57

Chalkyitsik, Alaska 99788

Charles Selanoff, Jr., President
Native Village of Chenega (IRA)
P.O. Box 8079

Chenega Bay, Alaska 99574

Paul Tunuchuk, President
Village of Chefornak

P.O. Box 110

Chefornak, Alaska 99561

John Pingawak, President
Chevak Native Village
140 Aurora Street
Chevak, Alaska 99563

Alan Larson, President

Agency

FAIRBANKS
907/456-0222

907/221-9133

NOME
907/443-2284
907/642-4301
FAX/642-2099

NOME
907/443-2284

907/494-2171

ANCHORAGE

907/271-4088
907/768-2151
FAX/768-1111

JUNEAU AREA
907/586-7177

907/586-1432
FAX/586-8970
FAIRBANKS

907/456-0222
907/848-8893
FAX/848-8227

ANCHORAGE

907/271-4088
907/573-5132
FAX/573-2891

BETHEL

907/543-2726
907/867-8850
FAX/867-8711

BETHEL

907/543-2726
907/858-7428
FAX/858-7812

ANCHORAGE



.Chairman/Tribe

Chickaloon Native Village
P.O. Box 1105
Chickaloon, Alaska 99674

George Tinker, President
Native Village of Chignik
P.O. Box 48

Chignik, Alaska 99564

Rodney Anderson, President
Native Village of Chignik Lagcon
P.O. Box 57

Chignik Lagoon, Alaska 99565

Johnny Lind, President
Chignik Lake Village

P.O. Box 33

Chignik Lake, Alaska 99548

Joe Hotch, President

Chilkat Indian Village (Klukwan) (IRA)
P.O. Box 210

Haines, Alaska 99827-0210

Paul Wilson, President

Chilkoot Indian Association (Haines) (IRA)
P.O. Box 490

Haines, Alaska 99827

Bobby Amarok, President

Chinik Eskimo Community (aka Golovin)
P.O. Box 62020

Golovin, Alaska 99762

Karen Eskilida, President
Native Village of Chistochina
P.O. Box 241

Gakona, Alaska 99586

Harry Billum, President

Chitina Traditional Village
3701 Eureka, Space 16A
Anchorage, Alaska 99503

Sinka Sakar, Chief

Agency

907/271-4088
907/746-0707
FAX/746-5433

ANCHORAGE

907/271-4088
907/749-2220
FAX/749-2550

ANCHORAGE

907/271-4088
907/840-2206
FAX/840-2217

ANCHORAGE

907/271-4088
907/845-2212
FAX/845-2217

JUNEAU AREA
907/586-7177
907/767-5505
FAX/767-5515

JUNEAU AREA
907/586-7177
907/766-2243
FAX/766-2328

NOME
907/443-2284
907/779-3251
FAX/779-2214

ANCHORAGE

907/271-4088
907/822-3503
FAX/822-5179

ANCHORAGE

907/271-4088
907/823-2215
907/823-2233

BETHEL



Chairman/Tribe

Native Village of Chuathbaluk
P.O. Box CHU
Chuathbaluk, Alaska 99557

Russ Akers, President
Chuloonawick Native Village
General Delivery
Chuloonawick, Alaska 99581

Allen John, Chief

Circle Native Community (IRA)
General Delivery

Circle, Alaska 99733

Joseph Clark, Presicent
Village of Clark's Point

P.O. Bo<16

Clark’s Point, Alaska 99569

COPPER CENTER - SEE KLUTI-KAAH

Barb Gray, Acting President
Native Village of Council
P.O. Box 2050

Nome, Alaska 99762

Jeff Sheakley, President

Craig Community Association (IRA)
P.O. Box 828

Craig, Alaska 99921

Johnny John, Jr., President
Native Village of Crooked Creek
P.O. Box 69

Crooked Creek, Alaska 99575

James Moto, Jr., President
Native Village of Deering (LBA
P.O. Box 89

Deering, Alaska 99736

Ida Roehl, President

Native Village of Dillingham
P.O. Box 216

Dillingham, Alaska 99576

Melvin Kayouktuk, President

Agency

907/543-2726
907/467-4313
FAX/467-4113

BETHEL
907/543-2726

907/949-1147

FAIRBANKS
907/456-0222

907/733-5498

ANCHORAGE

907/271-4088
907/236-1221
FAX/236-1287

NOME

907/443-2284
907/443-5312
FAX/443-2317

JUNEAU AREA
907/586-7177
907/826-3396
FAX/826-3980

BETHEL
907/543-2726

907/432-2227

NOME

907/443-2284
907/363-2138
FAX/363-2158

ANCHORAGE

907/271-4088
907/842-2384
FAX/842-4510

NOME

(msg)



Chairman/Tribe

Native Village of Diomede (IRA) (aka Inalik)
P.O. Box 7099
Diomede, Alaska 99762

William Miller, President
Village of Dot Lake

P.O. Box 2272

Dot Lake, Alaska 99737

Amos Wallace, President
Douglas Indian Association (IRA)
P.O. Box 240541

Juneau, Alaska 99824

David Howard, First Chief
Native Village of Eagle (IRA)
P.O. Box 19

Eagle, Alaska 99738

William S. Brown, President
Native Village of Eek

P.O. Box 87

Eek, Alaska 99578

Richard Deigh, President
Egegik Village

P.O. Box 29

Egegik, Alaska 99579

George Ondola, President
Eklutna Native Village

26339 Eklutna Village Rd.
Chugiak, Alaska 99567-6339

Robert Heyano, President
Native Village of Ekuk
General Delivery

Ekuk, Alaska 99576

Peter Walcott, Sr., President
Ekwok Village

P.O. Box 70

Ekwok, Alaska 99580

Robert A. Keith, President

Agency

907/443-2284
WKI1f/686-2175
907/686-2175
FAX/686-3061

FAIRBANKS

907/456-0222
907/882-2669
FAX/882-2112

JUNEAU AREA
907/51*6-7177

907/586-1798

FAIRBANKS
907/456-0222

907/547-2271

BETHEL

907/543-2726
907/536-5128
FAX/536-5418

ANCHORAGE

907/271-4088
907/233-2270
FAX/233-2231

ANCHORAGE

907/271-4088
907/688-"020
FAX/688-6021

ANCHORAGE

907/271-4088
907/842-5937
FAX/842-5937

ANCHORAGE

907/271-4088
907/464-3345
FAX/464-3328

NOME



Chairman/Tribe

Native Village of Elim (IRA)
P.O. Box 39070
Elim, Alaska 99739-0070

Billy A. Charles, President
Emmonak Village

P.O. Box 126

Emmonak, Alaska 99581

ENGLISH BAY - SEE NANWALEK VILLAGE COUNCIL

Rhonda Musser, Chief
Evansville Village

P.O. Box 26025
Evansville, Alaska 99726

Robert Henrichs, President
Native Village of Eyak
P.O. Box 1388

Cordova, Alaska 99574

Gilda Shellikoff, President
Native Village of False Pass
P.O. Box 29

False Pass, Alaska 99583

Barry Wallace, President

Native Village of Fort Yukon (IRA)
P.O. Box 126

Fort Yukon, Alaska 99740

Linda Tyone, President
Native Village of Gakona
P.O. Box 124

Gakona, Alaska 99586

FORTUNA LEDGE - SEE MARSHALL

Paddy Nollner, Chief
Galena Village

P.O. Box 182

Galena, Alaska 99741

Gerrard Soonagrook, President
Native Village of Gambell (IRA)
P.O. Box 99

Gamboll, Alaska 99742

Glenn Fredericks, President

Agejosy

907/443-2284
907/890-3737
FAX/890-3738

BETHEL

907/543-2726
907/949-1720
FAX/949-1926

FAIRBANKS
907/456-0222

907/692-5467

ANCHORAGE

907/271-4088
907/424-7~38
FAX/424-7739

ANCHORAGE

907/271-4088
907/548-2227
FAX/548-2214

FAIRBANKS
907/456-0222
907/662-2581
FAX/662-2222

ANCHORAGE
907/271-4088

907/822-3497
FAIRBANKS
907/456-0222
907/656-1666
NOME
907/443-2284
907/985-5346
FAX/985-5014

BETHEL

(msg)



,Chairman/Tribe

Native Village of Georgetown
General Delivery
Georgetown, Alaska

GOLOVIN - SEE CH' JK ESKIMO COMMUNITY

James M. Smith, President
Native Village of Goodnews Bay
P.O. Box 03

Goodnews Bay, Alaska 99589

Henry Deacon, President

Organized Village of Grayling (IRA)

General Delivery
Grayling, Alaska 99590

G. Glenda. Ewan, President
Gulkana Village

P.O. Box 254

Gakona, Alaska 99586

Agatha Mike, President
Native Village of Hamilton
P.O. Box 20130

Kotlik, Alaska 99620

Fred Kirsteatter, President
Healy Lake Village

P.O. Box 667

Delta Junction, Alaska 99737

HOLIKACHUK - SEE GRAYLING

Stan Peters. Chief

Holy Cross Village

P.O. Box 203

Holy Cross, Alaska 95602

Kenneth Grant, President
Hoonah Indian Association (IRA)
P.O. Box 402

Hoonah, Alaska 99829

Bosco Olsen, President

Agency

907/543-2726

BETHEL
907/543-2726

907/967-8929

FAIRBANKS
907/456-0222
907/453-5116

ANCHORAGE

907/271-4088
907/822-5213
FAX/822-3976

BETHEL

907/543-2726
907/899-4027
FAX/899-4826

FAIRBANKS
907/456-0222

FAIRBANKS
907/456-0222

907/476-7134
JUNEAU AREA
907/586-7177

907/945-3545
FAX/945-3449

BETHEL



Chairman/Tribe

Native Village of Hooper Bay
P.O. Box 41
Hooper Bay, Alaska 99604

Gerald Oldman, Chief
Hughes Village

P.O. Box 45010
Hughes, Alaska 99745

Franklin Simon, Chief
Huslia Village

P.O. Box 10

Huslia, Alaska 99746

Viola Burgess, President

Hydaburg Cooperative Association (IRA)
P.O. Box 323

Hydaburg, Alaska 99922

Trefim Andrew, President
Igiugig Village

P.O. Box 4008

Igiugig, Alaska 99613

Harvey Anelon, President
Village of lliamna

P.O. Box 286

[liamna, Alaska 99606

INALIK - SEE DIOMEDE

George Edwardsen, President

Inupiat Community of Arctic Slope (IRA)
P.O. Box 1232

Barrow, Alaska 99723

Mary Belkoff, President
Iqurmuit Tribe (Russian Mission)
P.O. Box 09

Russian Mission, Alaska 99657

Archie Kalmakoff, President
Ivanof Bay Village

P.O. Box KIB

Ivanof Bay, Alaska 99502

KAGUYAK - SEE AKHIOK

-10-

Agency

907/543-2726
907/758-4915
FAX/758-4815

FAIRBANKS
907/456-0222

907/899-2206

FAIRBANKS
907/456-0222

907/829-2256

JUNEAU AREA
907/586-7177
907/285-3666
FAX/285-3667

ANCHORAGE

907/271-4088
907/533-3211
FAX/533-3217

ANCHORAGE

907/271-4088
907/571-1246
FAX/571-1256

FAIRBANKS
907/456-0222

907/852-6907/(w)

BETHEL
907/543-2726
907/584-5511

ANCHORAGE

907/271-4088
907/699-2207
FAX/669-2207



Casimero A. Aceveda, Jr., President
Organized Village of Kake (IBA)

P.O. Box 316

Kake, Alaska 99830-0316

Archie Brower, President
Kaktovik Village

P.O. Box 8

Kaktovik, Alaska 99747

Annie Lou Williams, President
Village of Kalskag

P.O. Box 50

Kalskag, Alaska 99607

Franklin Madros, Sr., Chief
Village of Kaltag

P.O. Box 9

Kaltag, Alaska 99748

George F. Gottschalk, Jr., President
Native Village of Kanatak (IBA)

C/O Becharof Corporation

1577 C Street Plaza, Suite 110
Anchorage, Alaska 99501

Alicia Reft, President

Native Village of Kariuk (IRA)
P.O. Box 22

Kariuk, Alaska 99608

Ron Leighton, President
Native Village of Kasaan (IBA)
P.O. Box 26

Kasaan, Alaska 99924

Gabrial Charles, President
Native Village of Kasiglik
P.O. Box 19

Kasigluk, Alaska 99609

Clare Swan, Tribal Chairperson
Kenaitze Indian Tribe (IRA)

P.O. Box 988

Kenai, Alaska 99611

Gerald E Hope, President
Ketchikan Indian Corporation (IRA)

-11-

Agency

JUNEAU AREA
907/586-7177
907/785-6471
FAX/735-4902

FAIRBANKS
907/456-0222

907/640-6120

BETHEL
907/543-2726

907/471-2248

FAIRBANKS
907/456-0222

907/534-2230

ANCHORAGE

907/271-4111 (BIA)

907/263-9820
FAX/274-3721

ANCHORAGE

907/271-4088
907/241-2218
FAX/241-2208

JUNEAU AREA
907/586-7177
907/542-2212
FAX/542-2223

BETHEL
907/543-2726

907/477-6927

ANCHORAGE

907/271-4088
907/283-3633
FAX/283-3052
JUNEAU AREA
907/586-7177



.Chairman/Tribe

429 Deermount Avenue
Ketchikan, Alaska 99901

Ben Atoruk, President
Native Village of Kiana
P.O. Box 69

Kiana, Alaska 99749

Della Trumble, President
Agdaagux Tribe of King Cove
P.O. Box 18

King Cove, Alaska 99612

Loretta Muktoyuk, Chief

King Island Native Community (IRA)
P.O. Box 992

Nome, Alaska 99762

Martin Aliralria, Sr., President
Native Village of Kipnuk

P.O. Box 57

Kipnuk, Alaska 99614

David Swan, President

Native Village of Kivalina (IRA)
P.O. Box 50051

Kivalina, Alaska 99750

Roseann Demmert, President

Klawock Cooperative Association (IRA)

P.O. Box 112
Klawock, Alaska 99925

Nickolas Lincloln, Sr., President

Native Village of Kluti-kaah
(aka Copper Center)

P.O. Box 68

Copper Center, Alaska 99573

Paul B. Theodore, President
Knik Tribe

P.O. Box 2130

Wasilla, Alaska 99687

Posifa Ward, President
Native Village of Kobuk

Agemiy

907/225-5158
FAX/247-042.9

NOME

907/443-2284
907/475-2109
FAX/475-2180

ANCHORAGE

907/271-4088
907/497-2648
FAX/497-2444

NOME

907/443-2284
907/443-5494
FAX/443-3620

BETHEL

907/543-2726
907/896-5515
FAX/896-5240

NOME
907/443-2284

[007/6*5-2153

JUNEAU AREA
907/586-7177
907/755-2265
FAX/755-8800

ANCHORAGE
907/271-4088
907/822-5541
FAX/822-5130

ANCHORAGE

907/271-4088
907/373 2845
FAX/373-2161

NOME
907/443-2284



General Delivery
Kobuk, Alaska 99751

KODIAK - SEE SHOONAQ’ TRIBE OF KODIAK

John Nelson, President
Kokhanok Village

P.O. Box 1007
Kokhanok, Alaska 99606

Herman Nelson, President
Koliganek Village

P.O. Box 5057

Koliganek, Alaska 99606

Martina Azean, President
Native Village of Kongiganak
P.O. Box 5069

Kongiganak, Alaska 99559
Michael Hunt, President
Village of Kotlik

P.O. Box 20096

Kotlik, Alaska 99620

Pete Schaeffer, Chairman
Native Village of Kotzebue (IRA)
P.O. Box 296

Kotzebue, Alaska 99752

Roy Otton, President

Native Village of Koyuk (IBA)
P.O. Box 30

Koyuk, Alaska 99753

Leo Lolnitz, Chief

Koyukuk Native Village

P.O. Box 49

Koykuk, Alaska 99754

Joseph Guy, President

Organized Village of Kwethluk (IRA)
P.O. Box 84

Kwethluk, Alaska 99621

Noah Andrew, Sr., President
Native Village of Kwigillingok (IRA)
P.O. Box 49

Kwigillingok, Alaska 99622

-13-

907/948-2203

ANCHORAGE
907/271-4088

907/282-2202

ANCHORAGE

907/271-4088
907/596-3434
FAX/596-3462

BETHEL

907/543-2726
907/557-5226
FAX/557-5611
BETHEL

907/543-2726
907/899-4326

NOME

907/443-2284
907/442-3467
FAX/442-2162

NOME
907/443-2284
907/984-6414
FAX/984-3442
FAIRBANKS
907/456 0222

907/927-2214

BETHEL

907/543-2726
907/757-6714
FAX/757-6328

BETHEL
907/543-2726

907/588-8114

FAX/588-8429



. .GMrrnan/Irike

Wassillie Bavilla, President

Native Village of Kwinhagak (IRA)
(aka Quinhagak)

General Delivery

Quinhagak, Alaska 99655

Virginia Squartsoff, President
Native Village of Larsen Bay
P.O. Box 35

Larsen Bay, Alaska 93624

Peter Apokedak, Sr., President
Levelock Village

Box 70

Levelock, Alaska 99625

Evan Bobby, Sr., President
Lime Village

General Delivery

Lime Village, Alaska 99627

George Sam, President
Village of Lower Kalskag
P.O. Box 27

Kalskag, Alaska 99626

Dixie Dayo, President

Manley Hot Springs Village
General Delivery

Manley Hot Springs, Alaska 99756

Michael Gloko, Sr., Fresident
Manokotak Village

P.O. Box 169

Manokotak, Alaska 99628

William Andrew, President

Native Village of Marshall
(aka Fortuna Ledge)

P.O. Box 10

Fortuna Ledge, Alaska 99585

Rebecca Pushruk, Acting President
Native Villago of Mary’s Igloo

P.O. Box 571

iellcr, Alaska 99778

-14-

Agency

BETHEL
907/543-2726
907/556-8449

ANCHORAGE

907/271-4088
907/847-2207
FAX/847-2207

ANCHORAGE

907/271-4088
907/287-3030
FAX/287-3032

BETHEL
907/543-2726
907/526-5128

BETHEL
907/543-2726
907/471-2307

FAIRBANKS
907/456-0222

907/672-3331

ANCHORAGE

907/271-4088
907/289-2067
FAX/289-2035

BETHEL

907/543-2726
907/679-6215
FAX/679-6220

NOME
907/443-2284
907/642-3731
FAX/642-2046



