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FISCAL NOTE

STATE OF ALASKA BILL NO. SB 160
1996 LEGISLATIVE SESSION

Revision Date. Department Affected: Lahor
Title: Exclusions from Unemployment BRU: Employment Security
Coverage Component;
Sponsor; Senator Torgerson Employment/Unemployment Services
Requestor.  House Labor & Commerce COMPONENT SERIAL NO. 1807

OPERATING FY 97 FY 98 FY 99 FY 00 FY 01 FY 02

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEQOUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL

CHANGE IN REVENUE
FUND SOURCE #

FUNDING: (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipt
1006 GF/MHTIA

Other
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year (FY96) impact. S None

ANALYSIS:  (Attach a separate page if necessary)

SB 160 would expand the unemployment insurance coverage exemption for workers inthe employ of their
parents. Currently AS 23.20.526(a)(4) already excludes sen/ice performed by a child under the age of 18 in the
employ of the child's father or mother. The bill would exclude such service by a worker of any age, so long as
the worker was a student during eight of the last 12 months and intends to resume full-time schooling within the

next four months.
Prepared by.  Rebecca Nance. Director Phone: 465-2712
Division: Employment Security Date: 1/29/96

Approved by Commissioner: - Tom Cashen. Commissioner
Agency: Department of Labor Date: 1/29/96
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For further distribution information call the Governor's Legislative Office
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OUSE COMMITTEE REPQOO

(7)
Date Referred: May 9, 1995 FURTHER REFERRALS:

Date of Committee Action:

The LABOR AND COMMERCE Committee considered: SB 160 an

SENATE BILL NO. 160 am EXCLUSIONS FROM UNEMPLOYMENT COVERAGE

"An Act excluding certain employment by students from the definition of ’employment’ in the state employment
security laws."

[ ] the same title

recommends it be replaced
[ ]a new title

with the following committee substitute

f ] additional referral to Committee
f | attached amendment(s)

ADOPTS: Letter of Intent
ATTACHES NEW FISCAL NOTE(s): (@O0 APPROVES PREVIOUS: (DtpliDate)
f ] fiscal note(s) [ ] fiscal note(s)

(X fzero fiscal note(s) [ ] zero fiscal note(s)
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Committee Chair PlStI"MAddIS;

Community & Regional Affairs 145 Main St. Loop; Suite 226
Kenal .AK 99611

Committee Vlce-Chnlr (907) 283-2690: fax 283-9267

Labor & Commerce

R R Slate Capitol, Room 427
Committee Membership Juneau. AK 99801-1182
Legislative Council ’
cgisiative Lounct (907) 465-2828: fax 465-4779

SPONSOR STATEMENT
SB 160 - Exclusions from Unemployment Coverage

This bill provides for:

(1) relief for "Mom & Pop" businesses from some of the
burden of paperwork regarding employment of their children in
the operation of their business;

(2) relief from unemployment taxes for full time students
who are employed by their parent or legal guardian;

(3) consistency in State law since current statutes provide
for exclusion for serv:ces performed in the employ of a school,
college, or university, if the service is performed by a studentwho
isenrolled and isregularly attending classes at the school, college,
oruniversity; (AS 23.20.526(d)(5); and

(4) fairness in that current statutes require the payment of
the tax, but by definition, a full time student is currently not
eligible to receive unemploymentcompensation.

(JT:maj: SB 160:1/29/96)

TZchincictttitt*} t/tc "Kotai Peninsula - Senate Scat'D



Cajnmitigg-Chalt

Community & Regional Affairs

Committee Vlce-Chalr
Labor & Commerce

Pcmmittee Mam bershilg

Legislative Council

D =riatAddies;.
145 Main St. Loop; Suite 226
Kenal, AK 90611
(907) 283-2690: fax 283-9267

Session Address;
State Capitol, Room 427
Juneau, AK 99801-1182

(907) 465-2828: fax 465-4779

SECTIONAL ANALYSIS
SB 160am - Exclusions from Unemployment Coverage

Sec. 1: Amends AS 23.20.526(a)(4), Exclusions from Definition
of "Employment"”, as follows:

(A) New subsection to conform with below additions; no
revision oramendmentto existing language

(B) New language reflecting an exclusion for full time
students in the employ of their parent or legal guardian, with

certain restrictions regarding "student7 status and age;

(C) language revisions to reflect new verbiage in (B) above

Sec. 2: Effective date section.

(JT:maj:SB 160:01/29/96)

"Rcfi'iciattutg- (tic 'Kenai 'PaU tiiata, - Senate £>cat u



CURRENT STATUTE

i — — w b | m
Sec. 23.20.526. EXCLUSIONS FROM DEFINITION OF "EMPLOYMENT".
(@) In this chapter, unless the context otherwise requires, "employment” does not include

(1) domestic service in a private home, except as provided in AS 23.20.525(aX15);

(2) newsboys' services in selling or distributing newspapers on the street or from
house to house;

(3) service not in the course of the employing unit's trade or business performed in
a calendar quarter by an individual, unless the cash remuneration paid for the service is $50 or
more and the service is performed by an individual who is regularly employed by the
employing unit to perform the service; an individual is here considered to be regularly
employed to perform service not in the course of an employing unit's trade or business during
a calendar quarter only if the individual performs the service for some portion of the day on
each of some 24 days during the quarter or during the preceding calendar quarter;

A (4) service performed by an individual in the employ of the individual's son,
daughter, or spouse, and service performed by a child under the age of 18 in the employ of
the child's father or mother;

~ (5) service with respect to which unemployment insurance is payable under an
unemployment insurance program established by an Act of Congress;

(6) service performed in the employ ofa foreign government including service as a
consular or other officer or employee or a nondiplomatic representative;

(7) service performed in the employ of an instrumentality wholly owned by a
foreign government if

(A) the service is of a character similar to that performed in foreign
countries by employees of the United States government or its instrumentalities; and

(B) the department finds that the United States Secretary of State has
certified to the United States Secretary of the Treasury that the foreign government, with
respect to whose instrumentality exemption is claimed, grants an equivalent exemption
with respect to similar service performed in the foreign country by employees of the
United States government and its instrumentalities;

(8) service performed by an insurance agent, insurance solicitor, a real estate
broker, a real estate salesman, or a securities salesman to the extent the person is
compensated by commission, unless the service is required to be covered under the Federal
Unemployment Tax Act as amended;

(9) notwithstanding AS 23.20.525(aX] 1), service performed by an officer or
member of the crew of an American vessel on or in connection with the vessel, if the
operating office, from which the operations of the vessel operating on navigable waters inside
or inside and outside the United States are ordinarily and regularly supervised, managed,
directed, and controlled, is outside this state;

(10) service performed on or in connection with a vessel not an American vessel
by an individual if the individual performed service on and in connection with the vessel when
outside the United States;

(11) service performed in the employ of the United States government or an
instrumentality of the United States exempt under the Constitution of the United States from
the contributions imposed by this chapter, except that to the extent that the Congress of the
United States permits states to require an instrumentality of the United States to make
payments into an unemployment fund under a state employment security law, all of the
provisions of this chapter apply to the instrumentalities, and to service performed for the

if?



instrumentalities in the same manner, to the same extent, and on the same terms as to all other
employers, employing units, individuals, and service; however, if this state is not certified for
any year by the Secretary of Labor under 26 U.S.C. 3304(c) (Federal Unemployment Tax
Act, Internal Revenue Code), the payments required of the instrumentalities with respect to
the year shall be refunded by the department from the fund in the same manner and within
the same period as is provided in AS 23.20.225 with respect to contributions erroneously
collected;

(12) service performed in the employ of another state, or political subdivision of
another state, or an instrumentality of another state or political subdivision which is wholly
owned by another state or its political subdivision, or a service performed in the employ of
an instrumentality of another state or its political subdivisions to the extent that tire
instrumentality is, with respect to the service, exempt under the Constitution of the United
States from the tax imposed by 26 U.S.C. 3301 (Federal Unemployment Tax Act, Internal
Revenue Code);

(13) service performed in the employ of an international organization;

(14) service covered by an election approved by the agency charged with the
administration of any other state or federal employment security law, in accordance with an
arrangement under AS 23.20.090(a) during the effective period of the election;

(15) service performed by an individual in agricultural labor, except as provided in
AS 23.20.525(a)(16); the term "agricultural labor" means remunerated service

(A) on a farm, in the employ of any person in connection with cultivating
the soil, or in connection with raising or harvesting any agricultural or horticultural
commodity, including the raising, shearing, feeding, caring for, training, and management of
livestock, bees, poultry, and fur-bearing animals and wildlife;

(B) in the employ of the owner or tenant or other operator ofa farm, in
connection with the operation, management, conservation, improvement, or maintenance
ofthe farm and its tools and equipment, or in salvaging timber or clearing land of brush
and other debris left by a hurricane, if the major part of the service is performed on a
farm;

(C) in connection with the production or harvesting of any commodity
defined as an agricultural commodity in 12 U.S.C. 1141j (sec. 15(g), Agricultural
Marketing Act), as amended, or in connection with the operation or maintenance of
ditches, canals, reservoirs, or waterways, not owned or operated for profit, used
exclusively for supplying and storing water for farming purposes;

(D) in the employ of the operator of a farm in handling, planting, drying,
packing, packaging, processing, freezing, grading, storing or delivering to storage or to
market or to a carrier for transportation to market, in its unmanufactured state, any
agricultural or horticultural commodity; but only if the operator produced more than
one-half of the commodity with respect to which the service is performed except as
stated in (b) of this section;

(E) in the employ of a group of operators of farms, or a cooperative
organization of which the operators are members, in the performance of service described
in (D) of this paragraph, but only if the operators produced more than or.e-half of the
commodity with respect to which the service is performed;

(F) on a farm operated for profit if the service is not in the course of the

employer’s trade or business;



(16) service performed after December 31,1971, by nurses, technicians, and other

professional employees of hospitals no part of the net earnings of which inures to the benefit
ofa private shareholder or individual, unless the service is required to be covered under the
Federal Unemployment Tax Act;

(17) service performed by an individual on a boat engaged in catching fish or other

forms of aquatic animal life under an arrangement with the owner or operator of that boat
under which

(A) that individual does not receive any cash remuneration except as
provided in (B) ofthis paragraph;
(B) that individual receives a share of the boat's, or the boats' in the case of
a fishing operation involving more than one boat, catch of fish or other forms of aquatic
animal life or a share of the proceeds from the sale of that catch; and
(C) the amount of that individual's share depends on the amount of the
boat's, or the boats' in the case of a fishing operation involving more than one boat, catch
of fish or other forms of aquatic animal life; but only ifthe operating crew of that boat, or
each boat from which the individual receives a share in the case of a fishing operation
involving more than one boat, is normally made up of fewer than 10 individuals;
(18) service performed as a prospective or impaneled juror in a court;
(19) service performed for a corporation by an employee of the corporation if
(A) the corporation is incorporated under AS 10.06;
(B) the corporation is not a government corporation; and
(C) the employee is an executive officer of the corporation;
(20) service performed by an individual who drives a taxicab whose compensation

and written contractual arrangements are as described in AS 23.10.055(13);

(21) service of an individual who
(A) directly sells or solicits the sale of consumer products, for resale or
otherwise, personally to a prospective consumer in the home or otherwise than in a
permanent retail establishment; a sale or solicitation by telephone, mail, other
telecommunications method, or other nonpersonal method does not satisfy the
requirement ofth  ubparagraph;
(B) is compensated solely by
(1) commissions on sales or other remuneration directly related to
sales or sales performance; or
(i1) a profit represented by the difference between the wholesale
cost of the product to the seller and the final sale price to the consumer; and
(C) perforins under a written contract with the person for whom the
service is performed that provides, notwithstanding AS 23.20.395(a), that the individual
is not an employee for purposes of this chapter or for federal or state tax purposes.
(b) Notwithstanding any other provision of this section, the provisions of (a)(15)(D) and

(E) ofthis section are not applicable to service performed in connection with commercial canning
or commercial freezing or in connection with any agricultural or horticultural commodity after its
delivery to a terminal market for distribution for consumption.

(c) In (a)(15) of this section, "farm" includes stock, dairy, poultry, fruit, fur-bearing

animal, and truck farms, plantations, ranches, nurseries, ranges, greenhouses or other similar
structures used primarily for the raising of agricultural or horticultural commodities, and orchards.

(d) For the purposes of AS 23.20.525(a)(4) - (6) and (14), the term "employment" does



not apply to service performed

(1) by a duly ordained, commissioned, or licensed minister of a church in the
exercise of the person's ministry or by a member of a religious order in the exercise of duties
required by the order;

(2) in a facility conducted for the purpose of carrying out a program of
rehabilitation for individuals whose earning capacity is impaired by age or physical or mental
deficiency or injury or providing remunerative work for individuals who, because of their
impaired physical or mental capacity, cannot be readily absorbed in the compedtive labor
market by an individual receiving the rehabilitation or remunerative work;

(3) as part of an unemployment work-relief or work-training program assisted or
financed in whole or in part by any federal agency or any agency of a state or political
subdivision of the state, by an individual receiving work relief or work training;

(4) for a state hospital by an inmate of a prison or correctional institution;

(5) in the employ of a school, college, or university, if the service is performed by
a student who is enrolled and is regularly attending classes at the school, college, or
university;

(6) by an individual under the age of 22 who is enrolled at a nonprofit or public
educational institution which normally maintains a regular faculty and curriculum and
normally has a regularly organized body of students in attendance at the place where its
educational activities are carried on as a student in a full-time program, taken foi credit at the
institution, which combines academic instruction with work experience, ifthe service is an
integral part of the program, and the institution has so certified to the employer, except that
this paragraph does not & ply to service performed in a program established for or on behalf
of an employer or group of employers;

(7) in the employ of a hospital, if the service is performed by a patient of the
hospital, as defined in AS 23.20.520;

(8) in the employ of the state or a political subdivision of the state if the service is
performed by an individual in the exercise of duties

(A) as a "public official" as defined in AS 39.50.200(a), any other elected
official, the fiscal analyst of the legislative finance division, the legislative auditor of the
legislative audit division, the executive director of the Legislative Affairs Agency, and the
directors of the divisions within the Legislative Affairs Agency;

(B) as a member of the Alaska Army National Guard or Alaska Air
National Guard or Alaska Naval Militia; or

(C) as an employee serving on only a temporary basis in case of fire,
storm, snow, earthquake, flood, or similar emergency;

(9) in the employ of

(A) a church or a convention or association of churches; or

(B) an organization which is operated primarily for religious purposes and
which is operated, supervised, controlled, or principally supported by a church or a
convention or association of churches.

History -

(sec. 15ch 106 SLA 1971; am sec. 1ch 55 SLA 1976; am sec. 19 - 23,25 ch 122 SLA 1977; am
sec. 80 ch 9 SLA 1980; am sec. 3 ch 145 SLA 1980; am sec. 1ch 91 SLA 1982; am sec. 30 ch 115
SLA 1982; am sec. 14 ch 106 SLA 1984; am sec. 26 ch 100 SLA 1989; am sec. 1ch 165 SLA
1990; am sec. 36 ch 127 SLA 1992; am sec. 3 ch 13 SLA 1993; am sec. 1ch 97 SLA 1995)
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Revisors Notes -
For conditional repeal of 1977 amendments, see the Revisor's note at AS 23.20.278.

The paragraphs of subsection (a) were renumbered in 1990 to reflect the deletion of
repealed paragraphs.

Paragraph (a)(20) enacted as (a)(21). Renumbered in 1993.
Cross References -

For legislative purpose in enacting paragraph (a)(20), see sec. 1, ch. 13, SLA 1993 in the
Temporary and Special Acts; for applicability of paragraph (a)(20), see sec. 6, ch. 13, SLA 1993
in the Temporarv and Special Acts.

Amendment Notes -
The 1989 amendment, effective June 13,1989, added paragraph (20) of subsection (a).

The 1990 amendment, effective June 22, 1990, repealed former paragraph (a)(23), which
read "service performed as an official at an amateur sports event."”

The 1992 amendment, effective January 11, 1993, rewrote subparagraph (dX8)(A).

The 1993 amendment, effective, May 8, 1993, added paragraph (a)(20).

The 1995 amendment, effective September 27, 1995, added paragraph (a)(21).
History Reports -

For the governor's transmittal letter concerning the repeal of former (a)(23) of this section
by sec. 1, ch. 165, SLA 1990 (SB 542), see 1990 Senate Journal, p. 3189.
Collateral Refs -

Who is independent contractor rather than employee within unemployment
compensation act. 124 ALR 632.

Test of independent contractor relationship. 124 ALR 1029; 147 ALR 828.

Who is "member of a crew" within meaning of social security and unemployment
compensation acts. 161 ALR 842.

Taxicab driver as employee of owner of cab, or independent contractor, within social
security and unemployment insurance statutes. 10 ALR2d 369.

Salesman on commission as within act. 29 ALR2d 751.

What constitutes "agricultural” or "farm™ labor within social security or unemployment
acts. 56 ALR2d 406.

Own projects or activities, right to unemployment compensation of one working on. 65
ALR2d 1182.

Insurance agents or salesmen as within coverage of social security or unemployment
compensation acts. 29 ALR3d 872.

Part-time or intermittent workers as covered by or eligible for benefits under state
unemployment compensation act. 95 ALR3d 891.
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Revision Date: February 22,1996 Department. Commerce and Economic Development
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Component; Banking, Securities and Corporations

Sponsor:  Senate Labor and Commerce
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Excenditures/Revenues (Thousands of Dollars)
OPERATING EXPENDITURES FYor I FY®8 FY 99 FY00 FY 01
PERSONAL SERVICES : . |

TRAVEL !

CONTRACTUAL |

SUPPLIES

EQUIPMENT :

LAND &STRUCTURES '

GRANTS, CLAIMS !

MISCELLANEOQUS

TOTAL OPERATING 0.0 oo oo oo oo oo

CAPITAL EXPENDITURES 0.0 0.0 0.0 . 0.0 001 0.0
CHANGE IN REVENUES 0.0 0.0 00, 0.0 001 0.0

FY 02

—_— m——— e —

1002 Federal Receipts . ]

1003 GF Match ! i ! ! 1
1004 General Fund 1 ! ' 1
1005 GF/Pro%ram Receipts r

1006 GF/MHTIA : 1 i i
Other ! i

Estimate of any current year (FY 96) cost: S 00

POSITIONS : . :
FULL-TIME I | 1 : i
PART-TIME ! 1 i i !
TEMPORARY ! 1 |

ANALYSIS:  (Attach a separate page if necessary)
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Division: Banking, Securities and €orporations Date; V2-7¢f
Approved by Commissioner: William L Hensley / v c- Date: ? -«,C-
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DIVISION OF BANKING, SECh, ,ITIESAND CORPORATIONS

March 20, 1996

The Honorable Pete Kott, Chairman
House Labor & Commerce Committee
Alaska House of Representatives
Juneau, AK 99801-1182

Dear Representative Kott:
Re: SB 168, “An Act relating to financial institutions”

This bill is offered as a technical response to federal Congress action. During
1994, the Riegle-Neal Interstate Banking and Branching Efficiency Act of 1994
(Act) was passed. The Act preempts the right of states to prevent interstate
banking: leaves to the states the right to impose limited condition upon interstate
banking acquisition: grants to national banks the right to branch across state lines
subject to state permission: and other limiting conditions on other banking
provisions.

Two years ago, when the Alaska Banking Code was recodified, many of these
federal Congressional actions were anticipated and included in our legislation. We
find, however, that there are three areas that need to be addressed: 1) allowing
agency powers between banks across state lines; 2) limit concentration of banking
in Alaska by acquisition from banks outside the state; and 3) allow the sharing of
effort and information between jurisdictions and regulatory agencies in the
regulation of banks across state lines.

There is a time sensitive problem. The Act provides that the states must pass
their state laws prior to 1997 to avoid ption. While federal preemption may
not be a disaster, it would place most of uur banks in a second class status with
competitive financial institutions in the Pacific Northwest and much of the nation.

None of the three components are onerous to anyone. In fact, the first two provide
assurance of competition.

Section 1. Provides agency powers for banks in Alaska. It is important for
our community banks to have agency powers to compete with any large
institution that could enter their market. This means a local bant could
become an agent for a bank outside the State of Alaska for certain services
that they, on their own, could not provide. Alaska had some experience
with this idea in the early 1980% when Alaska Bank of Commerce became a
franchise of First Interstate Bank.

00-HI4LH 276 P'mied on recycled pacv ti



The Honorable Pete Kott -2- March 20, 1996

Section 2. This section limits the amount ofinsured deposits in the state
that an out-of-state bank can acquire through purchase or merger. The
limit of 50 percent was debated and arrived at by the Alaska Bankers
Association. This protects any one institution from coming into Alaska and
acquiring over 50 percent of the states insured deposits. To put this into
perspective, | believe NBA has 20 to 30 percent of the insured deposits.

Section 3. Defines “depository institution.”

Section 4. This section allows the department to share regulatory
information and effort across state lines to other states and federal
jurisdictions. This is becoming more and more essential in the regulation
and supervision of financial institutions when interstate “branching” became
a reality. It may be necessary for the State of Washington to ask Alaska
examiners to determine the loan quality of a branch in Alaska, of a
Washington bank. There may come a time where it would be essential for
Alaska to ask a Washington examiner to determine the loan quality ofa
branch in Washington, of an Alaskan bank. Local examiners know local
economy and borrower risks. It is also essential that there be an open
follow of communication concerning status of affiliated banks and branches
located across jurisdictional lines.

While we have been far ahead of the rest of the nation in interstate banking and
branching, we do need to address these three remaining components within the
federal law. Without action prior to the end of this session (by 1997), the
preemptive provisions of the Riegle-Neal Act become effective. | would be pleased
to respond to any questions you may have.

WFK/KP/go445.bsc
032096a
cc. House Labor & Commerce Committee
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AN ACT RELATING TO FINANCIAL INSTITUTIONS

. The purpose of SB 168 is to respond to the Riegle-Neal Interstate Banking
and Branching Act of 1994 (Riegle-Neal Act).

. Congress gave states, 2 years, by 1997, to pass state laws allowing each state
to determine their own destiny in interstate banking and branching. Ifa
state chose not to take action by 1997 the Riegle-Neal Act would then
preempt state Law.

. Alaska legislature was forward thinking.
In 1982 interstate banking was permitted
In 1994 legislation provided for interstate branching

. There are 3 areas that needs to be addressed to prevent the Riegle-Neal Act
from placing Alaska at a disadvantage.

1. Agency powers to maintain competitive parity with out of state
institutions entering Alaska market
2. Limiton concentration ofinsured deposits an institution can
acquire in purchasing banks entering Alaska. Limitto be no more
than 50%
3. The ability ofthe state to share with other state and federal
regulators on regulatory information and effort when our institutions

cross state lines.

. Alaska must take action this session to avoid being preempted by
congressional action. (Riegle-Neal Act)

. The provisions of SB 168 was a combined and joint effort by all Alaskan

banks, the Department of Commerce & Economic Development’s Division of
Banking and CSBS, an association of state bank regulators.

ShJ.68Jd.wprl



SECTIONAL COMMENTS

Sec. 1

Provides for agency powers for Alaska banks. This is important so that our
community banks could enter into agency agreements v/ith banks out of state in
order to compete with out of state banks or branches moving into their market, with
services imported into the competing market.

Sec. 2

Limits the amount of deposits an out of state bank can control when entering
Alaska by acquiring banks or bank branches. The limitis no more than 50% control
of Alaska deposits. The department can waive this restriction in cases such as bank
failures.

Sec. 3
“Depository institution” is defined and “financial institution” from out side
the state (both state and federal charters) are included under the paragraph.

Sec. 4

Provides for the sharing of information and examination of institutions across
state lines with other state and federal agencies. This is necessary for the chartering
jurisdiction to assure safety and soundness of institutions (branches) located in other
states.

While Alaska has been far ahead of the rest of the nation in interstate banking and
branching, we do need to address these three components within the Riegle-Neal
Act. Without action by the end of this session, the preemptive provision cf the
Riegle-Neal Act become effective.

Shlfiftjd wpri
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al rrzri%g erio 5 rr]rst Be Warved or ?he 0 rrrfggﬁf
time rn \ ua 8 aous eovere I that
80 erade Wes con nuousTée ays ﬁe ?re effective
enEW COv?raﬁdude a arar peCPn rquou
? ? enga{te of ‘coverage app reg é? 6O { S

Froseciive. Nepoestin 2 cagpition ot doing
R P ends1.56.050
AS? clation ngﬁﬁ'aaﬁ“{ﬁ%t?ar

rnsur
Insyeers

sessment S are 165 fhan or
f remrum

ec d0 s 'e0” f e oup plans. . Assess
g@ Ve @gfﬁ total premrums%vl“) Be evaluate
Be(grne(J on 7(1/0

TS oCORt, stattmg gE g foram 10 other

e
Board shaII Heter rne
nts

gy

S L rra A
1

3-40  §20-2301(10)

T

5 aws ISSUG Hn
B g
creenrn n erwritin aton %;BQZE;%

0 set races, DUt noc o teny coverage.

Oordesusqot incl de cIarm ex errence %«'%l&tus !

ry or uratron 0 co erage

R T
érlrrr]rS 4%03 ron gg Rl 264
T1arac r 5?1 algpr NSIS entlrr/i
across all emrgh jers. ?X s usrn phic
?ides all areas in ﬁ%e I threedrgrts
smay-\ zrp§% Sﬂe rdentrca whichever IS
A A ]

éend ﬁl ESX plus any adjustment in case

Guaranteed renewable exceot "for cause" §20-2309

Carriers.are urr ﬂ]to take the.whole gr p H I|
gez%a rv status or insurabi y

Pre xrstr conditi on Irmrt tron months;

creg P % contrnud
covera e for 6 er ror

NBW COVerage. ans rov eoen ,
enrollmen erro Ieas rrax

g% 83896 y ar war rng perro or enrollees. 1

Prospective/with opt out §20-2345

(it 2 sonamo |

S5000 plrf)%a r13)<(< gr f? 5850 0(_3_(_)__arr_d a /&ap of

‘o~ |
Board shall determine.  §20-2351 I

N -ifiMil t

Il ] r
|tS

i

S, ust
y

79? elrverg o?%“f“ r?rle%lth
rfee erred provrd [ Bghworks



ARKANSAS
Availability
Croup Size 125 523-86-202
In(]iivjdual 0Ooes not a* 0){ nd|V|d al ol|C|es which are
Policies E [PI orman pr miun rate approval.

e - Relevant demographics of small employer as
E?]saracterlstlcs cons| ereg @Y% Pner n aeter mﬁ% o?
remlums aims experlence status, and

CHL AL R B

ating . Index rate for one cla s of business haII not
estrictions xceed Ind ex an 3 er caT:s
Psmes? more 1 or

ch arge

[l
SIness aﬂelﬁ]repwlrungaggtc aracteristics

Eaﬁ §§113 gé/@ggrvg%htﬁe |n8ex rate by more than

ransitional 5 years §23-86-206
i Period

;L Renewal Rating Begr% tersls%?%(splugzghg g2e86|n case

Rer.ewabi | ity 8&‘?@8%& renewable except "for cause.”
Uhole Groups

Eontlnmty of
Overage

| Reinsurance
type
Beinsurance
| Price

; Cost Sharing
| Assessments
" Other

L

l]| Effective Oate  J January 1, 1992

CALIFORNIA

0 e
350 (oy 7/1/95) §10700()

Individual policies sold to small eglplo ers
R}éeetm% 89 Eam requirements are subject to this

files A L
G

Pre lum rates not var h 598 standTrd
fct

emgp%g(lrjlr%lﬁlrate ¥nl 6 gre |ve5 esi
ST T T
See ahove

tted for risk tment factors: .
}g%(eﬁg[ml e ot T%C%R}us[n rat ?east SIX

months. OSYIabrfb
—————

gfdf rs are required to take the whole group.

Pregmstln Bndmon limitation of 6 months:
credit sh # e given. | erson\/\e?covered
under qua PreV|0u§ e revious
covera

? Vgéagrlor ? he new

o P g A

? ?0 eré I'I tion g%wgr the Cl Ve,’ g has
Inate IS al a

o gniny] bylg% S Varss VAL period aleued

Prospective/with c}pt out 810719, 10720(d)
No provision

No provision
No cap §10721
Establish h | f I
8’% 98 P4|es es §a %c asing pool for sma
Uaranty Assouatlon only need one memoer
%ﬂ(l%el’ 1993, but see phase-in effective dates

—

e,

—_— ==:



(0LCRADD CONNECTICUT
Availability gﬂr%e g ssue 6%r standard and basic plans (H %araﬂt%eg%sgssue §38a-552, 5682(b) (*1992 B

Group Size 1-50 510-16-102 (6) &n5t0|| §3® ?64{655)(1-25 for rating restrictions
1 Individual ly to individual policies.
e Qg o il ol SRR
Ingjv suranc rov@ su

e S e,

eaftn Relnsurance Apssomanon § 2, Sé

| Eﬁgracteristics gge ()anas &dgﬁggaeﬁhara%ec%lsncs 8r919"”35tr%dot° Ap gﬁresnég I%lruadt?or?vg{yct:%{/regagee(c (ﬁﬁl&!lts
tadults In five' year mjervalgj %Etagmm)

F Size, Include clai
e nXe %S%Yhoft%? i uratlorlw of |

1 coverage. §
Ratin atesb ?d onasi %Ie same index rate, Premiun rates H t exceed 200X of the base
Rest ctions ﬁ {usteﬁl or cas en tlcs fxnd coberage; emium rate. for’t or similar cas
ate_adjust men nn En [ cterstlcs for n ssued. on.or.a te}
ene ce, et\g %3 bl ustment a] Hnor fo }?93 andb |nn|n /1/95
f [ must egyeen | plans |s%%e |Rr to (/1] f
L8 Py nnca“gi S S gfte e
4 gd]ustmen actor %0%1510{2 fsﬂio fans ssu? rior to 1 9 g
Ao %gga%g@@ D BB R Y
1 :
Renewal Racing |ssue before 1/95 §gre end lus 15X plus ghan n case
| g%tor b%%gn 8%\/ en d?n% I)\Yve ara teristics. §%% %%57
1 Renevability g; _ _ dsrenewable except for cause." ?élﬁgnteed renewable except “for cause” 8§38a-
e Grops - Carfers ere fpauled o4 alhggipt o d|t|o:%||%d3% eg%‘-’ R

ontinuity of eexis |n% condition limitatian 0[ Sl)i monthﬁ Pre X|st|n Bndltlon l |tat|0n of 12 months;
ition mont cre {1]# e given. If a Person Was covere

Overage excu eeX|st|n con
t|n re te[ an n|nety ags may und erqua % revmug Verage. | Prevmus
% reg |1m|a|0ns coverage e Inuon rior. 1o the new
enro ees X e ex ed for up to 12 months coveraue, exclusive o ||c
ondition exc|u5|on up to 18 months Peno ‘except a Fa ne

wa |n
mlt t |
0r a.peérson enrol comnen ing Peécije
5 coverage as a resident™o

CRAIRIEY
il

Reinsurance gorméjla and rei dn urance [ates to g(ioqugb@ined by Eégspectlve/mandatory (effective 5/1/91) §3Ba-

type oard, “approved by commissioner.
. - ! "o *\[rki
Pr%nssurance o | ! Ve YVh(ﬂw ua %88 §38a-569(c)
Cost Shari
o St R
g% dcagg%ggg bq Ich "case the deductible
Assessments (1) Apportioned among el members in proportion
o\/ '
tion . to th
amé)n catllII ne]ngt%%rs ”H) gor Irgpmuas eaerlnred fro
- e RS TEE
?or the second year. é 5“ S
Other

Effective Oate  July 1. 19% July 1, 1990

us



Availabili cy

Group Size

s

E?‘rsgracteristics

ﬁ%tslt]r?ctions

gransrtronal
eriod

Renewal Rating
Renewabili ty
Whole Groups

Eontrnurty of
overage

Reinsur.
Reinsurance
Brice

Cost Sharing

Assessments

Other

Effective Oate

DELAWARE

Guaranteed issue (groups of 2*25) 8§7207(a)3

1-50 §7202(29) (S8N 365 - 1994)

Arﬁg es to an th ben fit Elan rovided by a
em oe ovr F over %ﬁ to the
empoyer In this state.

%t%gyees 0 SUC

Dem gra hrc or other ob ectrv characterrstrcs of
S consr ere y Calller.|

etermrn fl de remr ms s exp errence health
S a us, ura on covera e are. no ﬁaﬁe
C arahterrstrcs sma carrier shall not

oye
Faty G ey

IC area, fam
ggprot alleo ﬁ b?r?r?usgfbne m%”rzsoff WI%
BB I et «
more ﬁ 58)? or aga USINESS, . prern[v m

ces cﬁarﬁed small e rs Wr(i) srmra bene
ans 0 var m e Index T, X ore
no more fh or eloe?laﬁ gmeraV rrl tln%ﬁ
actuarraﬁﬁnrustrt ahgust ent ?o ng mﬁ

Eaﬁ(ﬁw SnpOEtﬁX'dp?abtes‘wttﬁ b?”eommrs%ro% o

For ns delivered or rslgu% for deIrvery prior to

the 8 ective date of t Iim rate ma
have a 1 year ?ransr ion perrorPg Hf Y

gt/%dE 5 s 15X plus changes in case characteristics
Guaranteed renewable except "for cause” §7206

St A g 1o

Pre xrstrng cgndrtron limitation of 12 montds
crea hall be 8ger?on W.S covered under

ven |
alifyi rev@r covera [evious coverage
\(r{ras C(}/npﬁuéj é a ?e waiting perrorﬁw %Oaﬂ

exclusive of applica

Pfaspective/with an opt-out §7210

thprjterrgua &88 §7210(i)4

moo plus 10* of the next 550,000 §7210(L)2b,

Formula, to be set b 53 150* of

rd but rrut be. 50* -
carrrers Ero ortio a sSnare 0 rernsurr
Cariers' ey

sha fem rr%?“eg]s gex rnum )
year from smaII emploéer pans HL% T_
Allows reinsurance of existing business §7210(1)3

January 4, 1993

FLORIDA
((:Saupar&nrt(eleg éslggeso ta%%%t 6%& sic | ns with
1-25 §627.4106(2)a (Jan. 1, 1994 changes to 1-50)
Gen ra|n¥ fi%lres fo in rvrdual oIrc sold to
sma plo egar g raci ene
vrsrons 0es not Ifo Ingividual po cres
I e Insurer Céertr res artmegg Waat the
olicy wes, Issu ecce
rr rnuent that a upselcb Eard X
%89 m&? [&pp les to Ynarv ualsnl%)X?
Demﬁgralb]hrc or other ob ectrv characteristics of
loyer as consr ereq. by carrier. in
Rt 1 £ e
case characteristics ngﬁ w J

AR B e o

dex rate f

ne class bu INess not exceed
)? or an ot r ass of ness v
or a s of u ness e remrum
es c Vers wr S|
yarn%r%tec %s é Ow omte rndex rare

Expires 1/1/94.

5 years §627.4106(9)

grﬁeﬂt 4%%5(5@ plus changes in case characteristics

ggggagt%%% enewable except "for cause"
Cots i e e Al

Ereexrﬁtrlr(r)gkbacdrtrcorrg Ijrm Sr athon of 12 mthsg\evrlton

Wes covered unde a J'Pﬁ rE’S @J\SIEQO\IIEH
fevious cb/vera% o u$ ] Irca Pricr. 0
peios boT EBdL) i

Prospective/with an opt-out §627.6699(8)

OOk & g6 s609em(n)a
SSPOO ear Ié1297 %%*98([ n urred claims during a

calendar year
smaII

Ist tier: an amount n t to ex ee 5% 0

mployer remrums n ece ssa or
ar”glbealt(b beneﬁe |ana ymgmatlea(n qarge-
group carriers f? 56 (8

rr TGJ) %Iné] ?an tr?err)aaésessmenthond I eglr(ve d

98} bge 1, 1992 (rating £ renewability provisions




Availability
Group Sire

Inqjvjdual
Policies

E%Saeracteristics

ﬁgtsi?ﬁctions

) gransmonal
| Renewal Rating

Renewubili ty
Whole Groups

Eontmmty of
overage

, Reinsurance
type

Bejnsurance
rice

Cost Sharing
Assessments

| Other

j Effective Oate

CGECRGA

%ﬂ(a >(not applicable to true associations) 533-

Silent

e sex a industr occuga&lon and
aca lona bcon dered., "Ouration
since ISSUdﬁ é% ors may no be
considere
AT e PﬁOﬂucedv%sm b
Wéurfr sha ;r)oolg %r ratlnﬂ pur ost.
smafalmﬁ ex er en% owee Inyaﬁlny | nlvniua
gPur§os % (E)j t se %%%% ?%
vﬂwhs? fW'té mgsu (flong)
éota g?mlun calcu a]te B ny.small group
O SHL IR b
expenence Tactons 55%?
Silent
RS L g8 A
Guaranteed renewable except for cause. §33-24-56
g

A

_Qctober. 1;.19%0




HAWAII IDAHO

Availabilit State run, employment based program: all residents aranteed | of standard and basic plan
y are ellg%l by g % g ‘7 ? plan {2
Group Size No provision 1-49 841-4703(28)
IL%(rljgfcejgal No provision Does apply to individual policies. §41-4704
Ea]se . No provision Demﬁgr aphic or other obaectlv characteristics of
aracteristics loyer as considere carner in

nation o? mIums; erience

a ﬁ status andpd'e ration 04 covE a§e are not

c se C aracterlstle arriers sha not use cas

charac erlstles 0 an a eo qe g |thou
prior approval 0 e dlrecto 4

ating . No provision I |
iMctions d %’Sédr%t% ?Hre‘x)”f g W?“S' G clas ”°f
Eusmess Ymore a c $S (ﬁ
umpess e premiu rates C arlga sma
eré with smugr case cha cterstlci shall
from the index rate by more \? o%.
g% aﬁ usage may be used as a’rating actor
rzralraamonal No provision 3 years 841-4706(f)
Renewal Ratin No provision end lus 1% plys S in case
! P ara terslstl?gzosp% Q%%?
Renewability No provision Guaranteed renewable except "for causell 841-4707
Whole Groups No provision 82 5e required to take the whole group.
Eontmmty of No provision Eaemstm cond|t|?0 limitation of 12 m dpntha
overage Iven IT a person.uas, covered under
gualﬁlnu% $gevmus co rage | tha covera%e Vies
ontin g ‘ B, CoVer
%8% ’ve of applicable Waltlng periods
%einsurance No provision Prospective/with an opt-out 8§41-4709
e o povsi WP 38 suauap
Cost Sharing No provision % Pr%g Bbunsn &G)é) 8a| etrq apeil%a?SO %0491% Iﬂ }Jrred
I Assessments No provision Determined by Soird.  841-4.'11(12)e
Other mployees reqyired to pay 15% of wages, or half to-
Bemmm\% ever is°1ess; emoloyers g?wde
te alance gach 8mr§)oee working more th
hours er week: ? St overarg% , Ptlona
unerr]p yed res ens ahove pov y eve

GAL
fee for doctor VISItS an d’gdp%y L the

remiun Wlt the remalmer Pf
fate; poor are covere e

fcffectiveMate J [~
. n

o, VH Mt T

dfF

tit -hr

iyW?



Availability
Group Size

Jitiiee

8%86 .
aracteristics

Bgtsipr(‘?ctions

gransitional
eriod

Renewal Racing
Renewability
Whole Groups

gontlnuny of
overage

einsurance
ype

Bejnsurance
rice
Cost Sharing

Assessments
Other

Effective Oate

ILLINOIS

Silent
3-25 510 (S8H 830, 1993)
Ooes not include individual 8§10

o eeine R b RS ) e in

J fIve charac erTJ
eterminatio gremmnF alm expefience,
ﬁalt status an 6” tion ot coverage are not
aracteristics.

Index rate, for a Eatm
b smeSf shal excee
other ¢lass o usm sS

rates or Ssmall employer
aracte |st| %myp ggt v
y more t an
silent £
530(A)(3)(b)

|od for an cla
he index T 6e o
more ﬁn X re iun
Ian wit mgar case
ry rom the index rate

15X annually.

Guaranteed renewable except for “"cause.” {35

Insurers are required to offer coverage to the
entire group. %(CSj )

Ereexgtll ?ndltlon I|m|tat|on? 12 months.
orta coverage to. the ex egt ?Her?on WeS
?over%d rg Fer a Hnorf $m Iog/er -pase goat uenot a
excﬁumnve of anya pﬁca? ?mg perpo ?ZOA
Silent

Yo glent

Silent

Silent

The |rector M adopt rom ater es an

nq alos 10 a&rey ?wsug% u% Sma
Eaﬂt enSL?ra{rq Ac? S%tp o |ty

January 1. 19%4



p

E%Sgracteristics

Renewal Rating

Renewabili ty
Whole Groups

Eontlnmty of
overage

Reinsurance
type

ginsurance
rice

Other
tifective QOate

INDIANA

350 IC 27-8*15(14)

E(Frll%\{ eregeﬁ“‘)%raPﬂ'C? i 82’%%'%?21 t'ugn of iy
alms experience, sta us, and duration 0
?8V§5a%6 é) not case C aracteristics.

&r a mall m Iog(er bu3|nﬁ$sélm remlum rates

charge smal 1S Wi
Pact rlstlcs r teh

esign characteristics rvalmliar efit
mﬁ onlnt rate Dy more tw E\? %nl%ﬁxl

5 years IC 27-8-15(16)(3)
?éend glus 1% plus changes in case

PR BL 0

(fyargpteed renewable except "for cause.H IC 27-3

Pree isting condition limitation of .no more than 9
ﬁ I-ﬂjs(f W&JJVB ech 5|Ion 0d ?

e,
Slusio |m|ee0reo M fate, . PrEex|stin
e

coverage east

Guaranteed Issue §513(6)10
S e L S5 B

e‘nﬁoyggi %t the date 0

Roep o) ' 3 e Tt 3pprovel - SSLS:

Include age, geographic area, famjl sition,
mgu%{gg? all%/?él nﬁer rr%g used Y)rovmgg

£
?c gearall% uarl at def ermlunceé 5 ggdeg nge nshal |

aracﬁenfucs g Lﬁ rll()l'[e gﬂ%&g v%laﬁout prlor

approval of commissioner.
Index rate for one %Iais of busmess hall not

gjceed thg Index T 80r ang/r e af %r Bu%ne

USINESS r%moret N OI Lo

?lm germlc%se ch)e?racctaer esﬁlcsén %J] (ﬂn%% jry from
he Index rate by more than 2

N 1% pl noes in
ST B P gt pes I case
Guaranteed renewable except "for cause."
Hust 8 ffer to whole

regard to late enm' p %ﬁ%%%% ?ermltted with
P%WW%@WW%M%MWH

\%Sac(yr]lpﬂué)rev& acoverag { revious coverage

exclusive of applica ewaltln D |5ﬁN %gera 5e
wajtin Spega@c& rlg onger thgn &5 days ?Ine\ﬁo

entran

8513B.5

Prospective with jn opt-out §5138.7(D)

YVh(? rop
Vi ua
POOO 8nd 10% of fhe next 550, 00 o mcurred

glad%l&o }Jnﬂ% d ca en ardgeg%% E meximum of

pect o

any remsured |n IVI ua

formula, to be set.b F rd but muFt he. 50X 150% of
share of a

| remsurw
employer premiums; amount S rom

% s5138.700)900)

c;rrrrjgrrss Ero ortlo a 8
sma' (te?ntpo errenﬁgns a5n513 Séw(o #S vl



Availability
Group Size
Indjvidual
Policies

E%sgracteristics

Eatinﬁ .
estrictions
gransitional
eriod
Renewal Rating
Jt Renewability
Whole Groups
Eontlnmty of
overage
Reinsurance
type
Beinsurance
rice
Cast Sharing

Assessments

Other

Effective Date

KENTUCKY

Guaranteed issue SN 250 §54(1)
No provision
Applies to individual policies. 85

odified commun atm for state aILa ce
ns, |nd|V|dua nd Lgr sw than
"factors Rer |tte Includ
31 comt?oa on enet
Iscount

%
&tefs@)ny ﬁgﬁ §Eg} S or healthy

No provision
No provision

No provision

gaau getegnr %wa{)é Ogécept for “cause.”

l\b provision

Pre- eX|st|n ondltlgn limitation of 6. months;
Bprl]eosn%n E Ifions , arisin. dunr] prior

g%v%age i heredp 'Yn%”tafﬁée nrtlore than 60 days.
No provision " - °

No provision

No provision

ad]u tment oces sh ekt by Board to
emo%ratﬁgg an me |ca rs
aracterlstl 6

ﬁfte 7/1 /95 only ttve rd a roved Ians
e fere enta
ans ma aso e o ere must | clude

g%st SOH ainment features. yWI |ng prow er

July 15, 19%



Availability

Group Size
FLndjvidual
0lICIeS

S?isaeracteristics

agtslt]r?ctions

gransr tional
eriod

Renewal Rating
Renewabili ty

Whole Groups

8 cntinui ty of
overage

Reinsurance
Type
Bejnsurance
rice
Cost Sharing

Assessments

mylr.

“ther
r* Wy

Effective Oate

KANSAS
g%ranteﬁdagssue (group size: 3*25) (1992 8B il)
1-50 §3(z2)
Individual rt)olrc‘es issued to rndrvrduals and
T SRS
subject to this ct §”ginn£ F
Case characterratrcs rnclude the %ograﬁhrc area
aean Sex ”d ustr asFr fication nnero

HDO e%s e en ents conﬁ osit ron

ther-o r}ectrve riteria as ﬁ roved bg/ e

ommrssr .’ claims experienc statu
(%’[IOH 0 coverage aré not case ¢ aracterrstrcs

e e r'argfangusrre iy
s_l‘JSIHESS fx more than [ d C u?]rness

remium rates char ed smaI ers Wi
orm ar case c aracte trcs ary rom
he Index rate by more )

3 years  §7(6)
gtf&‘t(gjus 156 plus changes in case characteristics
85(c)

Prohi rts car rer from e cluding any employee qr
H%%tgen 0 bgg(s ana uap or xpg ?eg

Guaranteed renewable except “for cause"

condition

Preexistin c ndition Irmrtato S o 90 da¥s and

wartr snot o xcee ays waitl g

erro Warve r rndr cover d by
rou rror to the e c | g

coverage WI grp In coverage

Prospective/with an opt-out §11(a)
T be established by the reinsurance bodrd §13(g)6

next 550

e OO? rﬁ) Jis 0ol not exceég 90%0 totafn

one ca dar ]rear shaﬂ?

Not to exceed 5% of small mployer remrums
coHd ler not ta e ceeg éo pr mium Upon
which assessment 1S ase 11{Ic

MHst reinsure the entire group al carrrera, .
ether ensur qg or ﬁt ject to second' tier
assessment ?

July 1, 1992

Silent
3*3? ¥35 for_employer

Silent

Or more’ persoris

LOUISIANA

[oups,

Modrfre cormnrt ra rn

IC area,

.

e 0

glrjr&r)antee

Index rate for.o
rom the in

ss Ry mor

;?/Forac

éar ed smal

l—\|4C>"<

usage,
ctors gD BSE
alms €x errence

el
o

ewahle

ass
em

i
perio

im

e

Q busrd/

ﬁ) ers WI'[

ok

i o

not var

INUS

e

Y él%erWéE 5286

e
ementat policies exempte
He class

L HE R _Fen o

Age, ender industry,
ey mps rou srz
NeTIts an Ot e rove

etermrnatrono emrums
eal saus and. duration 0
Se out al the rrst renewa

shall%not

more_than

mrum rates
the rndex race

MO tha once I any month
3 years (until 1/1/94) §22:228.1

end
ara

terrs]I50 pluézcgtar}%egm_case

gb‘g@g efd renewable except “for cause.”

Hay not |
Xcte

grven tor previo
ontinuous {0 a

d

S _coverage If coveé%gaa

ate not

or

fzsmﬁ’ gorgraoe exclusive 0

L

January 1, 1994

-2#*

f

than
any waitin

INC

i

spg

rease
ge

goseza nore%xrstrn% c?{réj on Hmrt tion

rjor
rods.



Availability

Group Size

[ndivjdual
Poﬁiwles

E?asgracteristics

B%tslt]r(%ctions

HE

Renewal Rating
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Prohibits oI| ies, from excluding eligible
ggrr ee)? expect%dbLeerg endents; on t% !) $is of an
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taaetnaxwgot'at!%@f%fet%teect;j:et;cttgta i

| Hose provisions July 1, 1993



Availabil ity
Group Size
b

E?isaeracteristics

ating .
Bestrqctlons
Transitional

Period
Renewal Rating

Renewabili ty
Whole Groups
Eontinuity of
Overage
I%einsurance
yee
Bejnsurance
rice
Cost Sharing
Assessments

Other
Effective Oate

ifixfic.

MS3SIFH

1-35 583-63-5010
AL LD b
Bg}wr%graghlcs.and otngg71 |qhbjectlve char ctenstlc?;

g%aragex /2 ROt Case ¢ arsz}g%g?is%ri]cs. urg&%é)

nafe oy ot XF%S v
characteristics 883-63-
3 years 883-63-7(e)

gge?%gn%) 13 changes in case characteristics

f"@%ﬁ@%‘? . 220 ol ndex,
b3

Guaranteed renewable except for cause. 883-63-11

s

R Wil <o



Availability
Group Size

Individual
Po‘rircres

E?rsgracteristics

B%tslPrqctions

J
J ranaitional
ero
Renewal Rating

Renewability
Whole Groups

Eontrnurty of
overage

%einsurance
ype

1:I_Bejnsurance
rice
E Cost Sharing
|

Assessments

1Other
1

tffective Oate
|

MISSOUR
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Availability Limited open enroliment. J639C-19 (A8 299, 1995)
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85 ngéonlzre \r%ll no Bse clal o rience, healtl.

status or duration of coverage. g 88c H and ff

Batmﬁ . Index rate for one class of bumﬂess nof
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empoXeré with smugr Case character S'[IC% shall
from the index rate by more than 25%.

i)

ransétional Three year transition period. §639C-20(3)

erio
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NORTH QAJQOTA

gur%ruantgrle{j |§s 0f§l}%s gnét standard plans

1-25 §1(25)

Individual Polrcres sold to small egtplo ers
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et e n
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stry C assr ications ?ﬁ

Formrlrealtrhté;lans d)elrvererdn rror to g necnttwel%art]e ikl
Pﬁovrrjrnngae fec |\?ecgq : @%@2 0(5 PTG 1M aey

g5&d4 8 4%8) 15X changes in case characterrstrcs

Guaranteed renewable except "for cause." 3924.03(C)

annot exclude eligible employegs r de endents on the
|s z asw actual”or expecte heath c ndition.

P 2 ith
fe§ R S A T
a‘rt Ime, 10 gB rson covered n
s hea an for

Ha?Pirng perrggw Ate e gnro?ejsglvglorgrfex : e(feucpwe

months. ~ 83924.03

to24

Voluntary, prospective §3924.07

Yw}torvr AP %88% §3924.12(A)
gt i
Apportioned aJl members. in proportion tq their
ejs%ect‘ve sﬁn}i;g g H]etotal Pre:%tgma ? rne@ F@T ssr&al

g ap rtrans sessment
rate pool for o en en? me f reinsurance fund -
39r2r14rm a%)sessment 3X of small group premiums




Availability

Group Size
FLnﬁi.ivjduaI
olicies

S%Se?racteristics

ating .

ﬁestr?ctrons

" W-0'

gransitional
eriod

Renewal Rating
Renewabili ty

Whole Groups

gontrnur ty of
Overage

Reinsurance
type

Bejnsurance
rice

Cost Sharing
Assessments
Other

CAHMWA
Guara teed issue for eligibles |rv vice
%% Fslta da% g% IC plans by /1%5‘3%

2-50 82.7

e characterist| cs other than age, gender

tr\( 0e0 ra area, family“conyposi rén an?

gro%n 7e “mal % used wrthotprr [ approva

ommissioner

index rate fo a rating period.for an cless of

erhsrnes shal BOt exceefl the index r ¢ oLan
t .

er class of business by more than
ass 0f business, h mru raescar ed

urr a rating period .to. smaj) em ployers wr}h
[ Case gﬁ)racterrs ics shall {y vary from
he rndex rate by more ¢ an2

3 years. 86515

Carriers may. refu e to renwfo la ilyre to
minimum par rcrpa lon Ieves and for “cause.

Car lers mus Fpover to aII rbIe

m 0 ees exclud e
Pn e es ed se vrce area). %%A

Pre-gxjstin ﬁondréron limitation of 12 months for
East L deeqnanc credit rven rf a

erson vvas covere % re rous
overage If revrous COVerage, ont uous
f 8 r new cover nro
ed from coverage r up to 1 mont
Prospectrve with opt-out.

ear. net loss

“ i
Eassessergjﬁ)ack 0 rernsurrn carrier
asseﬁsments 0r 2 consecutive®years. exceeds o of

total premiums, %oard may assess aﬁl carriers.
(9/1/92) July 1, 1994

YO' S'rnstﬁr%gr%%r%b i % eteRher

ijIAV't wtiCT  06i»»
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Availability
Group Size

g

Eﬁgracteristics

| B%tsi?rqctions
|
|

rans&tional
erio

Renewal Rating

Renewability
Whole Groups

gontrnurty of
overage

%einsurance
yee

Be.insurance
rice

1 Cost Sharing
| Assessme-ts

Other
i1 Effective Oate

CREGN

Guaranteed issue (1991 SB 1076) §6(4)
3-25 83(29)

@gﬁlres to individual olrcres rovrdrng health
ts coverin onei %ogees of a maII
proyis ons 0 not appy {0

zmcfgl esrral policies su
5(1

(CS(er% [ % §%rf ebrences in family size and

ject to

Premium rates, mey not vary m the ge raﬂrrrc
average ra e by more t an exce t c

remrnra eau oreectte

rovIS on rtr na ts not covere I)(the
asrc erences In

care gan an

IYZ(% composr 10n

Effec rve 8’;‘% te the reinsurance pool becomes
opera lona 1

Trend plus 15X plu ad tments tq reflect
E%Yésﬁon Iﬂr} ngne E S 1 H M Le covered hy

Guaranteed renewable except “for cause" §7(4)
Prohibits carriers  from exclydi ividuals. on
ghzeg)asrs Of actual or expec eoP ﬂearr con?iﬁron

Pre xrstrng condition lrgnrtatron cf 6 months
credit shall. be grven If the person vraf CoV eﬁ
Under a previous “group or rndrvr gqal %ga

?revh%rums ‘é%?%ge eIiaNe oF 2pplicable viating
periods

Prospective/with an opt-out 810,11

ﬁhi%ir?obusiness: none
weda S s1Eab
$5.000 plus 15X of the next 5100,000 &11(7)d

grqrm;rz T homeas Toth hedlR SSRGS P

.or after the dare the Oregon. Small Employer
ginsurance Fgool gecomes ope('ra rona? POy

PENNSYLVANIA

Not defined
Silent
Silent
gDe arfments POHCX Brohrbrtrnq exclusion 0
dn ividua pIron or Tor nervenhr
u 0 medrcal |(5|on? n small % 8u hea
|cre rme suran? eatr no
nns |a nc os er 8 rate or one
ass o USINESS S not exceed the |n ex 5
or an er cass o u ness more an
remiun rates chargéd

usIness, B g
ngr o gXerSrrWr'rtrhtﬁémrh Lt haractenslis
S y

Silent

Silent

.  .nm

February 27, 1991

JTiV



Availability

| Group Size

g

: E%Saeracteristics
L

! B%tslpr?ctions
1

1
'F[ransé tional
ero

Renewal Rating

j Renewability
I Uhole group

E ntinuity of
overage

Reinsurance Type
Beinsurance

1 Price

1 Cost Sharing

1

|
Assessments

A Other

1 Effective Oate

RHOCE ISLAND
gﬁﬁra&eed issue (groups of 3-25) (1992 H 9011

1-50  §27-49-4(AA)
grggﬁralrxpmglles g%i_qg_ixidual policies sold to

Relev o%ra hICS of mall employer ?s
con51 ere arrier In ete m|n tion 0
remluns ImS ex erlence eat status, .and
Ea |90r§[g coverage are not case characteristics

e e s e A
Eusmess E}/ more t ﬁ %( 3/ acf S 07
? premiyn rates ch |

er%sdf&eg?é with sim. 8r case cha argacter stlcmhall

5 %r froiy the index race by more than
3 years 527-49-6(7)
éend é)lus 15X plus changes in case

Guaranteed renewable except "for cause" 8§27-49-7
8?%'1 r_ﬁc?ge required to take the whole group

Elans t credit. the time a person. %overed
revious cove;\a $

ngra e V\BSB ntinuous C P LVIoUS
wi sssgs?heﬁtﬁ%n“garacn%s e,

tIJQaSner ng p 2\9’ gg& S,ml ar or exceedi Ing

Prospective with an opt out §27-49-11

{0 S0 507-48-1109

First S5.000 of reinsured clalms §27 49-
T8}

SXE total premiums earned in small employer

-11{L)3¢)

A L o s g

ancate Bene fit ?aw.

Sta d(fx

Jnc q
cost imite

3 43 tibles, and coinsurance are

e

JuIy 21, 1992

V)sre XIS'[IHg cgndltlon ,lml'atlons of 12 months;

SOUTH CAROLINA

ranteed issue; pasic and standard plans
SRR, S0 P
2-50 CHN 541 & (A)
Sl O e e

g ﬁ]raph%Pe}?gnuggryhgnaitﬁag}g}/us and

gender
Q e not case characteristics

%}Q sition,

i ?g/%rage a

tAoCtrue ‘Ieacltbggger% earfa? | rlq nge am)s&ted only

omgggs(lzt(gnsv%l hbnszlangi%ss 0 0um)rgess >? tment
ac?uarla ase rate. W%QI f 8(1’2 i

3 years CEBN 51 §20(3)]

g IR s

g;m.*sa cgaeﬁaagrgg;;x; i
a .

g\n gear h|rd year

Guaranteed renewable except "for cause" §38-71-950

%@\rligzrl e /&e)% i{ed to take whole group.

IVen. nder a prior

dlan | ecov? ¢ IS sg ﬁ & person
Irstbecomes e the co erage IS
continuous; service W ||n%1I eriods are. not
%0?4 ered’to Intérrupt continous service  §38-71-

%{P%i\éegﬂwnh an opt out
Vi e’ s su (1)(2)]
SRpss, e of et a0 g e of

Boara shall Heter ine. Ins%ers may No hav?sgﬂ
ssessment s are, [ess f ore t of
roportion ?f total premiums ?arned

FK%?%] g year from small group plans M1 8

Ime served
e

January 1, 1992 CIN 541 Effective July 1/19951



Availabi! ity
Group Size

ps

: E?rsgracteristics

]1 Egtslpﬁctions

g ranaitional
erio

Renewal Rating
" Renewability
Whole Groups

|
Eontrnurty of

Overage
I?Tieinsurance
ype

; Be.insurance
rice

‘ Cost Sharing

rl Assessn>encs

i

|| Other
Effective Oate

UTH OAOTA

?L}arantr]e\eg r75/s1 /% 6ef Sgs%df§g and basic plans
1-25 §58-188-1(12) (1991 SeH 229)

g@gﬁeggtﬁg pr?rli)frctg jgr?rrva(?rgarl)rehrreri?rlrrrh rgtoe“%lper?roval

No factors othgr than a
80m position an

rndustrfJ famil

trhder
rior approval 0

groua P
Irector, nt demo rap Ics ot small” employer

as consider cf% carrrer eter atron of
@remrums al sexperrenc health status,. and

A SR e et
dﬁustry rate alcr%orJ %yymo?gst?ranex the Ot
Index drr%rt]e fo(rj one cla s of busrrP]ess fhall ?Ot

e R

usiness,. the gremr m rat S char rn mployers
srmrlar e se charac err rc Qa gr
{n he ae nY oretan
a es a not exc ed
fer e fo anot ecause o age

anne ya ctoro
5 years §58-188- 3()

plus §%rbaq%egs 3r(13 case

Thend Ius
chara terrs

ﬁtgarriers are required to take whole groups. §58-18-

«rtoe#*.
July 1,1992

TENNESSEE

G g 0 o prs 5

325 §56-7-2203(24)
T i H
cres éubrect t0 this ?frrey 056“/' Mba

ReIeV o%ra hres of mall employer

cons| ere arrier Jn ete mrn fl n o

remiums; cldims ex errence status, .and
a ro& coverag are not case charactérrstrcs

Index rate for one flais of bueress fhall P

ﬁxcee“' 5, T e rg{gjﬂ% 2 Chis g

usiness rrrore
arge
I cas cterstrc §hall

usiness preml
emp Xfré WI t émln ex ra more tha
b0 Y

3 years 856-7-2209(b)7

ggeér%%sg(g)g((glus change in case characteristics
%85125?59 renewable except "for cause” §56-7-
Carriers are required to take whole groups.

[eexrs H con rtrrm limitation of 12 months:

B
S W ) o o

Prospective/with an opt-out §56-7-2221(a)

[ S B 56722210000

%3 000 %? 10X of the next 550,000 §56-7- !

21(0)
caﬁffr“ ol e
s%ﬂ employer premiums §Eni J |

A8
tssa? °H

Sinilion and UATaReed fEhawabl oy SRS

Rt A



Availability
Croup Size

Indjvidual
Pot Icles

e -
1 Eﬁaracterlstlcs

Baetsl{]rqctions

il ger%r&(sjltlonal

i
Renewal Racing
- Renewability

. Whole Groups

ontinuity of
overage

I Reinsurance

B

Beljnsurance

j rrice
mCost Sharing

1

Assessments

Cther

Effective Dace

TEXAS

Guaranteed issue (9/1/95) 82621 HB 2055 1993
3-50 §26.01

grﬁgﬁr%%ﬁ)%lrlses EstiBgiVidual policies sold to

Ce ograpuy, ender industry aasm ication,
A L og e G
case characterlstlcs E& 8

ba%ex @tes shalbI HO% e cggdbga/n%t?grtﬁé%swy more
IC rate an 826
Hay exceed ranges until 9/1/95.

Trend plus 15%

Guaranteed renewiole except "for cause." §26.23

Xr% u%d forE rlztmonthsrl treatment
0 ¥V J] 1 V\esco%locoeagere F %
nﬁﬁiﬁﬁ agﬁg YzeEq ﬂanPec%Hdur% g Béce}gr&gw !
Hwon y esta |sh waiting period Up to

Prospective with opt out §26.51-62

S AR
55,000 plus. 10% of the next S50,000 with a S10,000
cap per Individual per year.

5041 cap. , Hust be 50X-150X of .carrier's pr%{a?rtlonal
snare’ of ai reéﬂsurmg carriers" small” employer
premiums.

Guaran(tjeed |ssu§ IS sus ended, if sessrpent c&g
oVl a enefit 0es
preI\SEnq]ll\J/Sg ?nohgsrgﬁa% ar%ﬁ]éandarén %2 §

Sy B S

VERVENT

Guaranteed issue §4080a(4)d(1)
149 84080a(1>

not offer .a, heaJth benefit plan or msurance
g Vs mgslvédH%angm v ﬁgﬁm\r/err?tem r?he act
D43 J

The f%llowmg risk classification. faft IS are
Ited: ~demographic rating, . |nc mg aﬁle art!
r&ergper e%%r%) c area ratlng industry Tat
cal a lung and scre hmg ex enence
&atm ssmlneerr ol |n% [ duer%lﬂnga feting use
one o more rW asm? ations §b% S)
Pﬁemiums may not deHatg Bg; more than */- 20% of

Eaemcgpn J Oaﬂﬁ the small empoyer

| giofv%?gngug}“% IR B e

rezrz wal anniversary, or

No provision
Hust arantee rates for six months; must
%% \; ? acceptance

Carrier must take entire group 8§4080a(a)4(d)

me?mstmg? onglon aE{/ngdtaFloﬂere |1s2 re%temsée f

éﬂﬁﬁga?)?é%|¥use“9“'r¥1%ntﬂt Yl coveee

el e, SR
tpon ona pr rata Dasis %%av(/? 1
No provision
Ho provision
4 fHovigion

- ‘|
P%tlm atio re(%uwe ent -75%0 emplo ees; most
$ Y 5 g?oer%%t [ argg\}\?net{gn 8? coﬁr ctec
ess than nnua m
roupﬁ It%wn beneflt pans |£)5?1 éﬁ

July 1, 1992



UTAH

I Availability Silent
I Group Size 1-50 [SM 158 - 31A-30-103 (15)]

Age hic famil
| E?rsaeracteristics (%nﬁ"eernr%%r Idur%? gzeograB Iergr%ged amty

Sk rr“srerrr o R
use 1A- 0106 Y

A grgf;;“m X rrt 5 [

ments fo arms e errence he
st e e
ff%rent class usrrﬁ)ess 6 VXO

1 i
| g(rearrlnos(iitiooal

Renewal Rating

| Renewabili ty (f[r)rerﬁrteed renewable except "for cause" (31A-30-

whole Groups

(C‘ontrnurty of Pr exrstrn cong ion | itat|o o; 12 months

overage V§a In ron monh s, be ore cover
aitin erro a n]ust waived for th e f

fime a rn Ividual wes p ove (? tat

ore fec tive

pe

VIous
8overa e \Wes con nuous da s§

ate oerﬁNCRr./terelrﬁc[u & e eron co iluous
? TR/ %te of coverage appre

1
Reinsurance
type
einsurance I
| Brrce ¢
Cost Sharing
Assessments
Other
effective Qate January 1, 19%
t i/ a <m PRV
j- - S*ee o
-, ‘ *m £ HB& =
tjow L «ont.xc. iff-%. > A IttgMt *&- ‘v
\VARES; A LP%ATT AHN,
BN ovnv.- r "1 'wYEE& vnxpiii;. WPy | Ax atysshjjin
" M n

-mese KRRy L -



Availability
Croup Size

1 Fifeies”

E?rsaeracteristics

Racing .
Restr?ctrons

| J gzrilraaitional
Renewal Rating
Renewabili ty

uhole Groups

Eontrnurty of
overage

%einsurance
ype
Be.insurance
rice
Cost Sharing
Assessments
Other
Effective Date

>

VRANA

Guaranteed issue.* §38.2-3431(0) (4/1/94)
2 teed issue, 249 for ocher ref
%328.2-823%ran eed issue or ocher reforms

mengj ?)THG individual policies §38.2-

sed on a c mmunr(?( rat§ on carriers comﬁrned

o T ot
z;‘r%ﬁ&)er hc Itaﬁ1 s?a r?s grydura%%
Premrun r tes ch

a small employer may
m%\r/elaEﬁ %ﬁ ?[1 Tarm¥e?< %?T%W%E'nae%j r}gatgtoufs]
uratr n onmurrré% a rat IH% p[srro or suc
grou SrWI(rv”raSI % (i% S or ge Same or
haraactecrrsf ewrl %ﬂﬁ re3 consrstlen ? ca ;

res ect ﬁq rgosyers In, similar
Or? rcs ents IH or claims

exE’ % ? sta Us an drrratron from issue
not be applied dividually.

Mb provision

No provision

?Xga? teed renewable except "for cause" §33.2-
Brohrbrts carr %rs from exclédrn% mdivi%uals

se of P tatus or %589 H%r””ature

eempoyers usrness
2m nths: time

Fr er Btrncgeﬁondrtron limitation of n ﬁ]r? i

DTl Seepiteo. 10y ?68%%83“%&
gm loyer mar'< ?e ?

coverdge wes OH?IHU&( 8 grea i Va ue I
L R
Ho provision
No provision

Mb crovision
No provision
Standard and essential plans (effective 7/1/93)
April 1, 1994

DWviV

> 00 . #7? o*»

.y m AN Sy

UgiINGOM |

(1993 8 5304) j
%overs evergoére Emplo er and rndr\r dual man te
e ents t Gz

paclgégsfrroem A certitiet eatehal fan yYf)%

Family size and geography.

Community ra rn Hust provrd bene rtso the :
uniform. privjle e on. a re a ra
communi rae um cee m
fem ed | e cccmrssron an prov
enefits through managed care.

ﬁ‘r%%rb Vlég‘r‘rsﬁﬁrye'ﬂi%% Healﬁ? d 8?%& c?ntract

5 I exrr““e.ﬁrger%rrrg;xc

tive. date of coverage /SO et a 12

mont Waltlﬂ ero rec P ICY,
rnnﬁlrjrgrralrvrl alve pre-existing condition

Efsctve 114193 except § 234257 on 7115 an

<#(-

WK

«f**i

3 W ~rk Xt 2y,



[1— """""""""""" VIEST VIRGINIA VECCNEN

| Availability Guaranteed issue (1992 A655) §635.26

I Group Size 2-59  §33-160-2 2-25 §635.20(12)a

' ndividual N : L - |

| [t)rg]tllgtega gé)g? not gpgg/“(tg)/ ,gr%vgﬁgaérgtne]adt]hrgtoelnétpesmval Applies to individual policies 8§635.02(8)

Relevan C mall employer Relev

E?tsgracteristics E?HSI erege O%raﬁtmﬁea\%aetermm tI(P o?st;remlu; consl eregeFO%ra arrier In e e m|n

hICS of maII employer as
e

aims_experience stafus, an gg 01% remiuns; claims experience eat status, .and
coverage are not Case characteristics. 0 @Lérgaot}, 61 ; ve %% gﬁ not case characteristics
5 1
Racin? . Index rate for one cla s of bu3|Hess fhall not Prem|un rates for small emgl%r lans W|th
Restrictions xceed th % Index [ﬁ 18‘{ an¥ other class ,of rg ar case c ara teristic ot vary from the
Eustness Ymore an or aﬁlass ﬁ%lgl} a 0se small e@n%e&é more
usiness greml N rates Ch ar srﬂal mployers  than 35% o that mtdpomt rate 3/
sthar Case ct!barac erist gjg
Yvon the index rate by more t an 2 1
Hransitional 5 years §33-160-5 3 years
eriod
Renewal Ratin Trend plus. 1% plu h es in case end 0 plys in case
) hara terts%?eosp %3%? § ara tersisttlsgosp% 3%%? ?
Renewabili ty Guaranteed renewable except "for cause." 8§33-160-7  Guaranteed renewable except "for cause" §635.07
Whole Groups gt%%r H}USt offer coverage to the entire grouo
tinuity of Preexisting condition limjtati 12 months
Egyerla]guelyo cregX gll |v n 1o fn tn%uat Who We
revmus cover% Ug% (}nng coverag the
overa eon Inu lf X[s)g the new
) g%\ggraae exclusive of applicabl Watttng periods
| Rei * # einsur e and assessment be studied
I%%rgsurance B ﬁ ?—Peeﬁ yrfnsurance 0ar 3653%%
Bejnsurance  No provision
rice 67"
1 Cost Sharing No provision
Assessments No provision
}Other f&sh
| Effective Oate July 1, 1991 Day after publication
SEERA e TR
ifty
i, R i7"
B*u Jr m atr-

Sia4f
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o fcs»

Availobi I ity
Group Site

fifies

E?rsgracteristics
ﬁ%tsipr?ctions

Transrtronal
Period

Renewal Rating
Renewabili ty

Whole Groups

Eontrnurty of
Overage

Reinsurance
Type

Beinsurance
rice
Cost Sharing

Assessments

Other
Effective Oate

WOMNG

Guaranteed issue §26-"9-306
225 §26-19-302(xxi i)

SO5jel? tt&"%rova "Eor e o Y%

Relev o%ra hrcs of mall em Irgyer ?s
consr ere arrier In ete mrn no
remruns ImS ex errence eat status, .and
uratron 0 coverage are not case characteristics

§26-19-302(vi)
Index rate for one cIa of bu Iness hall

xceed g Index ﬁ (
USINess Ymore than a class 0
usiness, the premium rat es 9 smal
ers with I case chafacter strcasshall

@éne fgr%/ jrom ”s‘e indexfate y ete

3 years 8§26-19-304(a)viii

v

ggend é)lus 15X plus changes in case

Ba S ERie)

%éaranteed renewable except "for cause" §26-19-

Insurers are required to offer coverage to the

%% gOéJ(% Jvi

Preﬁxrstrng cgndrlron rmrtatron of 12 months;
cre I rven or fime Eersonwas

Its .
revrousp 8vrdr revrous Overage Wes j
on rnuou g \ r 10, New COVer g
excusrv 0 lic bewar in erro or for a

8&%?2e| ”985”0 gr 0l e
coveraewrthrn days %] QTBW% i
Prospective/mandatory  §26-19-307

150X
i B s6-19-307<ki
$5.000 §26-19-307(L)x,v

Not to exceed SX of the total small group premiuas
§26-19-307(n)A

Ho earlier than March 31, 1993

I*«i<iSr"W' . **£7¢ &>



Availability

Grout) Size
Inqividual
Powc:es

E?tsgracteristics

B%tslp ctions

gransitional
eriod

Renewal Rating
Renewability

Whole Groups

8 ntinuity of
overage

Eﬁeinsurance

ype
Beinsurance
rice

Cost Sharing

Assessments,

Other

Effective Oate

* Thik |s

outllne of
the text of

e Stieeh BESCSheR B Sonsuee” "Hhis SO nol B stz 5 o0

COVPREHENSVE SVALL BVPLOYER PACKAGES

HAA
Guaranteed issue
2-50
Id id l Id to s I hiect
0 ACt “ﬁovt’e"e'r“t? SO, RSl emplover sublec

éet’ugf Bl o e G o
ratin

Modifi |e cocrmuni g rp Pmcost r?
ra}J %e n er Qyer,

anp gea d ﬁehroziectler ra;

ex %rlen e or anase on ngtor IS permlt én

subject to str; c” { ations

Prem|u rates for.small e (ﬂloyer plans with similar

S Se C aracteristics xmore than
percent from the mo I ommunity rate.

3 years

Trend plus 15X plus changes in case characteristics
Guaranteed renewable except "for cause"
Carriers oust take the entire grouo

No P.re-exisf' % conqltlon exc|u3| ns é6 overage is
continuous tﬁ not %pe more. t r] § ﬁ

? r%rvr\]/lﬁe a XrlnotrI]h xen (ﬁlt?nnlsxallonen fo an
e
moetan ays or it condition Wes not overed
under prior coverage.

Prospective/mandatory

\(Vtgll\“ ua %8832

Hone w b.f

AX of the premiun of small employer market net of
reinsurance premiuns pai

aCc?Js”erS may reinsure.existing tusiness and new

NAC
em;@;ggga?; O B

Ooes pIyt mdmduat policies soldt smaII
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FISCAL NOTE

STATE OF ALASKA

1996 LEGISLATIVE SESSION
Revision Datej
Title:

Small Employer Health Insurance
Sponsor Senator Rieger
Requestor Labor & Commerce Committee
Expenditures/Revenues

OPERATING EXPENDITURES

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0

FY 97

CAPITAL EXPENDITURES

CHANGE INREVENUES

FUND SOURCE

1002 Federal Receipts

1003 GF Match

1004 General Fund

1005 GF/Program Receipts

1006 GF/MHTIA

Other

TOTAL 0.0

Estimate of any current year (FY 96) coat: S

POSmMONS

FULL-TIME 0
PART-TIME

TEMPORARY

ANALYSIS:
No fiscal impact.

(Attach a separate page ifnecessary)

Prepared by:

Division: Insurance

FY 98

0.0

0.0

Joan Brown. Administrative Olficer

Approved by Commissioner William L' Hensley J 1y j f } Uj_.

Agency.

Commerkae and Economic Development

BILL NO. SB 178

Department Commerce and Economic Development
BRU:
Component Operations

Insurance

COMPONENT SERIAL NO. #354
FY 99 FYO0O FY 01 FY 02
0.0 0.0 0.0 0.0
(Thousands ot Dollars)
0.0 0.0 0.0 0.0
0 0 0 0

Phone: 465-2597

Date: 1/4/96

Date:

PREPARER TO PROVERE ALL DISTRIBUTION EOPil&ES TO GOVEHNOR™S LEGISLATIVE OFFICE
For further distnbution information, call the Governor®s Legislative Office
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Alaska £>tate Senate

Senator Steve Rieger

District i
Oiirin/i Session

Stale Capitol, Room 516
Juneau. Alaska 99801
(907) 465-3879

Senate Finance Committee
Chair, Senate Transportation Committee

716 West -lth Avenue, Suite 530
Anchorage. Alaska 995111
(907) 258-8188

Legislative Budget and Audit Committee
Administrative Regulation Review Committee
Legislative Council

Sponsor Statement
SB 178 "An Act increasing the number of eligible employees that constitute an
employer group for purposes of providing small employer health insurance;
amending the definition of 'small employer'; and requiring an annual report from
the Small Employer Health Reinsurance Association until 1999."

In 1993, | sponsored legislation that created an association of insurers who
transact health insurance in the state and required those insurers to join the
association as a condition of doing business in Alaska. That legislation allowed a
member of the association to reinsure health coverage of a small employer and
required a small employer insurer to offer small employers at least two health
benefit plans. This legislation passed the legislature and became Chapter 39 SLA
1993.

SB 178 amends the 1993 legislation by changing the definition of "small
employer” to include those that employ 2-50 individuals. This is an increase from
the earlier definition of 2 - 25 employees. This change is supported by the National
Association of Life Underwriters, Association of Health Insurance Agents, the
Southern Alaska Life Underwriters, the Health Insurance Association of America
and the National Federation of Independent Business/Alaska.
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BALDWIN FINANCIAL CONCEPTS

2525 Blucheriy Rd.. Suilc 11)7 « Anchorage, Alaska o (VOT) 2I<-4e<s
January 4, 1966

Senator Steve Rieger

Senate Finance Committee

716 West 4th Avenue, Suite 530
Anchorage, AK 99501

Dear Senator Rieger:

| 'would like you to support S8178 “An act relating to small employer health
insurance' which wou'd expand the definition of a small employer to 50 eligible
employees. As a health insurance broker | have found that some ?roups over 25
with medical problems may be declined for coverage. These employers may not
be able to secure coverage for their entire group. Underwriting is normally not a
p,r(liblem for groups of over 50 employees due to the capacity to spread adverse
risk.

In addition, many organizations | belong to also support expansion of the definition
to 50 employees as well. These organizations include the National Association of

Life Underwriters, Association of Health Insurance Agents, and the Southern
Alaska Life Underwriters.

It is mﬁ{ understanding that a majonty of States have adopted legislation to define
a small group as over 25 employees.

Thank you for your consideration on (his important matter.

Sincerely,

EricJ. ‘Rick" Johnson
Employee Benefits Specialist

LICENSED LIFE and HEALTH AGENTS
OFFERING INSURANCE and OTHER FINANCIAL PRODUCTS



LINCOLN FINANCIAL GROUP

01-04-96

Senator Steve Rieger

Juneau, Ak

Tax 1-907-465-2069

Re. SB-178

Dear Senator Rieger.

| and iny company are in support of changin? the definition of small emﬁloyer to include those groups of
2-50 lives We have conic across a number of eases that Hus would have nelped on in the Jast year We
feel that anything that can be done to broaden the number of covered groups in Alaska will bo beneficial
to the overall health of the state.

Please feel free to contact my office with any questions you orycur staff may have

David |. Stratton

Registered representative of. and securities offered through, Lincoln National Life Insurance Co.
(member NASD), and LNC Equity Sales Corp. (member NASD. SIPC)

Branch office. 1300 South Clinton. PO Box 1110, Fon Wayne. IN 46801-1110 Tel. (219)-t55-2000
Lincoln Financial Group, Inc is an alfiliate of Lincoln National Life Insurance Co
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Southern Alaska Life Underwriters Association « RO. Box 10-3956 ¢ Anchorage, Alaska 9951Q-3956

Senator Steve Rieger
Senate Finance Committee
716 W. 4th Ave. #530
Anchorage, AK 99501

January 4,1996
Dear Senator Rieger:

| am writing in support of Senate Bill 178 which proposes to include groups
of 25-50 employees in small group reform. | am strongly in favor of this
modification in the definition of small group because it would increase the
availability of health coverage both to small employers and the consumer.

Southern Alaska Life Underwriters, the trade association of professional
insurance agents of which I’'m president, also endorses this modification.
The support of this reform is also favored by the National Association of
Life Underwriters and the Association of Health Insurance Agents, groups
of which | am a member.

| urge you to vote in favor of S.B. 178 when it appears on the Senate Floor.

Thank you,

Beverly S. Lukehart, CLU, CIiFC
President, Southern Alaska Life Underwriters
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HAGEN INSURANCE

810 East 36th Avenue
P.O.Sox 2-40336
Anchorage. Alaska 99524-0326

907-561-8040 Fax 907-561-8041
January 5,1996

Hon. Steve Rie ?r
State Ca oIB liding
Juneau, AK 99801
RE: SB178

Dear Senator Rieger

| am writing in my role as Chair of the Health Insurance Committee of the Southern
Alaska Lifé Undenariters,

I organization was instrumental in gaining support for the original small grou
re?ormgbnl We fee?thatthe orlgmall rﬁ|s|at?on |FS)F\)Nork|ng an tﬂat ItS beneﬁts %oud
be expanded to groups of up to'fifty emiployees.

These roups face many of the premium and undenariting pressures previous|
faced b% nﬁ)allergroupsy Senatg Bill 178 wHbring them I[ésame auP y

Sincerely,

Robert F. Hagen
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DAVID FRAZIER & ASSOTCIATES IN C .

1600 A Street, Suite Number 500
Anchorage, Alaska 9950}
Phone (907)258-1169 Fax(907>258-3638

MEMORANDUM

DATE: January 8, 1996
TO: Honorable Steve Reiger
FROM: David Frazier

RE: Senate Bill 178

I’m an independent insurance broker that specializes in group coverage. My clients and lare
interested in seeing that the subject statute change takes place. Although this seems to be an
insignificant issue, there are many small employers out there that have group insurance problems
that would be resolved by passage of this bill. This will make it a lot easier for employers that
have between 26 and 50 employees to obtain group health insurance that is affordablely priced for
their people and family members.

CC L & C Members

Shbl78
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1205 EAST INTERNATIONAL AIRPORT ROAD. SUITE 205, ANCHORAGE, ALASKA 99510
PHONE: 007-562-3938 « FAX: 007-562-1366

To: Senator Steve Rkeger
From: A Tamagni, S,

Date:  January 9,1996
Subject: Senate Bill 178

| am writing in regards to Senate Bill 178, an Act related to small employers'
health insurance;

I strongly support the Bill a3 drafted. Itwould provide services to small employers
inthe Alaska market

Post-It" brand fax wanamillal memo 7671 | »0*p¥tet*  (
T thicrKin ',’tCM”t\N oo, X

'™t HO730%-y>*
' go7*% " d0T-M*-13uu
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ALASKA

National Federation of Independent Business
Statement of Support
of SB 178

Expanding the small employer health insurance program to
include companies with 26 to 50 employees.

February 5, 1996

The Alaska Chapter of the National Federation of Independent Business has 4.500
members, making it the largest small-business advocacy group in the state

In 1993 NFEB/Alaska lobbied stronglv in favor of legislation to create the small business
health insurance program for businesses with 2 to 25 employees. The majority of our
membership supports expanding this program for companies of up to 50 employees

Prior to the creation of this program there was limited health insurance available for small
employers. In some cases it was impossible to get insurance if even one employee was
considered a high risk Now the insurance companies cannot reject any group or
individual If necessary, individual employees with health problems can be covered
through a high risk pool called a reinsurance association. The state required insurers to
form the reinsurance association in order to offer high risk insurance and to allow the risk
to be spread among all insurers in the market

NFnVAlaska supports expanding this important program to companies with up to 5U
employees.

NFIB/Alaska urges support for SB 178

Submitted by Thyes Shaub on behalf of NFIB/ Alaska

217 Seeood Street. Suite 200 . Juneau, AK 99*01. 907103-5118 . F» 90M6J-5128
T jrdiand Jmiti 8ulimil ‘or Aty ftit'l

02
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FISCAL NOTE (I

STATE OF ALASKA (5) Fl,i),ish Date;__ V 7ff/2&

1996 LEGISLATIVE SESSION

Revision Date; Department: Commerce and Economic Development

Title: Limited Liability Partnerships > BRU: Banking, Securities and Corporations
Component: Banking, Securities and Corporations

Sponsor: Senate Labor & Commerce

Requestor: Senate Labor & Commerce COMPONENT SERIAL NO. 1233

Expenditures/Revenues (Thousands of Dollars)

OPERATING EXPENDITURES FY 97 FY 98 FY 99 ! FY00 FY 01 FY 02

PERSONAL SERVICES 1

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES |
GRANTS, CLAIMS 1

MISCELLANEOUS

TOTAL OPERATING 0.0 0.0 0.0 I 0.0 0.0 0.0

CAPITAL EXPENDITURES

CHANGE IN REVENUES 80.0 i 84.0 | 104.0 | 109.0 | 115.0 121.0

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts . . .

1003 GF Match

1004 General Fund | |

1005 GF/Program Receipts 1
1006 GF/MHTIA 1 1

Other i 1 1
TOTAL 0.0 . 0.0 . 0.0 . 0.0 | 0.0 | 0.0

Estimate of any current year (FY 96) cost: S

POSITIONS
FULL-TIME | | | 1
PART-TIME 1
TEMPORARY 1 1 [ 1

The revenue fialres are based fnon the curent number of Limited Liahil Com anies that have filed with
F A&L 8 R P u? y

the State of Aiaska un erte ited Ll |ty ctsmceJ 9% Usi tﬂose ures, the de artment
estimates that agPrommate 324 Limited Liability Partn rS| LLP? wo o, (e %97, an

Increase at S% per year, Starting InFY %9 t e revenue figure anticlpates a |t|ona| revenue r|ved from
biennial I|cense newa fee

Prepared by: AWIFFI?T. ' Kir*p A TfiEkffiimclor Phone: 465-2521
Division: Banking, Securitie®and Corporations Date:

Approved by Commissioner: William L. Hensley 4/"" Date: 7'

Agency: Commerce and Economic Development

PREPARER TO PROVIDE ALL7DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information, call the Governor's Legislative Office
Page 1 of 1

Fiscal Note
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PRESENTATION TO THE SENATE LABOR AND COMMERCE
COMMITTEE ON SENATE BILL 186

MISTER CHAIRMAN AND MEMBERS OF THE COMMITTEE. MY NAME IS PETER
DENN AND | AM AN ALASKAN CPA, HAVING LIVED AND WORKED IN THE STATE
FORTHE LAST 22 YEARS. | AM THE MANAGING PARTNER OF THE ALASKA
PRACTICE FORDELOITTE & TOUCHE, WHICH NOW EMPLOYS APPROXIMATELY 50
ALASKANS, AND | AM HERE TODAY AS A MEMBER OF AND BEHALF OF THE
ALASKA SOCIETY OF CPA’S. | GREATLY APPRECIATE THE OPPORTUNITY TO
APPEAR BEFORE YOU TODAY TO SPEAK IN FAVOR OF SB 186, THE PROPOSED

REGISTERED LIMITED LIABILITY PARTNERSHIP LAW.

BEFORE | TALK ABOUT THE BILL, | WOULD LIKE TO THANK YOU, SENATOR
KELLY, THE MEMBERS OF YOUR COMMITTEE AND YOUR STAFF FOR YOUR
PATIENCE OVER THE LAST YEAR WE HAVE WORKED CLOSELY WITH THE
ALASKA BANKERS, ESPECIALLY JOE SCHIERHORN AND JOHN BEARD, TO ARRIVE
AT CONSENSUS BEFORE TODAY’S MEETING AND I BELIEVE YOU HAVE THE

RESULTS OF THAT EFFORT BEFORE YOU.

| WOULD LIKE TO POINT OUT THAT | AM NOT AN ATTORNEY THOUGH TODAY |

AM ADDRESSING LEGAL FORMS OF ORGANIZATION. | BELIEVE, AS A
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BUSINESSMAN, THAT THE LLP WILL BENEFIT SMALL AND GROWING BUSINESSES

IN ALASKA AND ENHANCE OUR BUSINESS FRIENDLY ENVIRONMENT.

SELECTING THE FORM IN WHICH TO OPERATE IS ONE OF THE MOST SIGNIFICANT
DECISIONS A CLIENT STARTING A BUSINESS, OR CONTINUING AN EXISTING ONE,

WILL HAVE TO MAKE WITH RESPECT TO THAT BUSINESS.

THE CHOICE OF ENTITY WILL HAVE BROAD IMPLICATIONS. IT WILL AFFECT
HOW THE BUSINESS IS CONDUCTED, THE PERSONAL AFFAIRS OF ITS OWNERS.
AND EVEN IMPACT ON THE BUSINESSES’ EMPLOYEES. TO CONTINUE TO
ATTRACT AND RETAIN BUSINESSES, IT IS IMPORTANT THAT BUSINESSES HAVE,
AND ALASKA PROVIDES, A FULL CHOICE OF FORMS IN WHICH BUSINESSES MAY

OPERATE.

THE LIMITED LIABILITY PARTNERSHIP (OR LLP) IS ANEW TYPE OF GENERAL
PARTNERSHIP THAT IS BEGINNING TO SWEEP THE NATION. THIRTY-EIGHT (38)
STATES AND THE DISTRICT OF COLUMBIA HAVE ALREADY ADOPTED I TP
LEGISLATION. TWELVE (12) ADDITIONAL STATES, NOW INCLUDING ALASKA,

ARE CONSIDERING LLP LEGISLATION IN 1996.

THE LLP FORM IS APPEALING TO LOTS OF PARTNERSHIPS. BUT PARTICULARLY

TO THE SEGMENT OF THE ECONOMY THAT IS GROWING THE FASTEST - SMALL
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BUSINESSES AND START-UP VENTURES. THIS IS BECAUSE IT HAS LOW START-UP '

COSTS, IS FLEXIBLE, AND RELATIVELY EASY TO OPERATE.

LLP’S PROVIDE A FLEXIBLE FORM OF ORGANIZATION FOR SMALL BUSINESSES
THAT HELPS THEM OBTAIN PARITY WITH LARGER, BETTER CAPITALIZED
ORGANIZATIONS WHICH CAN AFFORD THE ANCILLARY BENEFITS OF MORE
COMPLICATED BUSINESS ORGANIZATIONS. AT THE SAME TIME, THE LIMITED
LIABILITY PARTNERSHIP RETAINS MANY OF THE POSITIVE ATTRIBUTES OF A

GENERAL PARTNERSHIP.

FIRST, IT IS SIMPLE TO FORM.

SECOND, IT IS SIMPLE TO OPERATE - UNLIKE GENERAL CORPORATIONS, THERE
ARE NO REQUIRED ARTICLES OF INCORPORATION BY-LAWS, BOARD OF \

DIRECTORS MEETINGS, ETC.

THE LIMITED LIABILITY PARTNERSHIP ALSO HAS ONE OF THE POSITIVE
ATTRIBUTES OF MORE COMPLICATED BUSINESS FORMS - PARTIAL LIMITED

LIABILITY.



SENT BY:Delo!tte&Touche LLP : 2- 8-96 : 9:35AM : Deloltie & Touche - 907 460 3706tS:

INDIVIDUAL PARTNERS IN AN LLP ARENOT PERSONALLY LIABLE FOR THE
DEBTS AND OBLIGATIONS OF THE LLP ARISING OUT OF ERRORS, OMISSIONS,
NEGLIGENCE, INCOMPETENCE, OR MALFEASANCE COMMITTED itf THE COURSE
OF THE PARTNERSHIP BUSINESS BY ANOTHER PARTNER OR REPRESENTATIVES
OF THE PARTNERSHIP NOT WORKING UNDER THEIR DIRECTION OR

SUPERVISION.

PLEASE NOTE THAT ALL PARTNERS CONTINUE TO BE PERSONALLY LIABLE
FOR THEIR OWN ACTS AND OMISSIONS AND THE ACTS AND OMISSIONS OF
PERSONS OVER WHOM THEY HAVE CONTROL. ALLPARTNERS ALSO CONTINUE
TO BE PERSONALLY LIABLE FOR ALL OTHER DEBTS AND OBLIGATIONS OF THE

PARTNERSHIP.

THE LLP ITSELF REMAINS LIABLE FOR ALL OF THE ACTIONS OF ITS OWNERS AND
EMPLOYEES AND THE LLP OWNERS REMAIN PERSONALLY LIABLE FOR THEIR
OWN ACTIONS AND THE ACTIONS OF THOSE UNDER THEIR CONTROL. BUT,
BEYOND ANY INVESTMENTS IN THE LLP ITSELF, THE PERSONAL ASSETS OF THE
OWNERS AND THEIR FAMILIES NEED NOT BE SACRIFICED TO PAY JUDGMENTS

ARISING FROM EVENTS OR ACTIONS OVER WHICH THEY HAVE NO CONTROL.
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WHILE THE OTHER FORMS OF ORGANIZATION, SUCH AS CORPORATIONS,
PROFESSIONAL CORPORATIONS, AND LIMITED PARTNERSHIPS, PROVIDE FAR
MORE COMPREHENSIVE PROTECTION FOR THE PERSONAL ASSETS OF A
BUSINESS OWNER AND GENERALLY PROTECT OWNERS FROM ANY ACTION
AGAINST THE ENTITY, THEY ALSO CARRY WITH THEM SIGNIFICANT COSTS AND

REQUIRE A LEVEL OF SOPHISTICATION TO SET UP AND OPERATE.

CONSEQUENTLY, THE LIMITED LIABILITY PARTNERSHIP SHOULD APPEAL TO
THE TYPES OF BUSINESSES TODAY THAT ARE OPERATING AS PARTNERSHIPS
AND THAT CAN NOT AFFORD OR DO NOT HAVE THE TIME TO DEAL WITH
STATUTORY AND REGULATORY REQUIREMENTS OF QUALIFYING AND

OPERATING AS THESE OTHER BUSINESS FORMS.

FROM ALASKA'’S PERSPECTIVE, IT WILL BE A TREMENDOUS ADVANTAGE TO

OFFER BUSINESS THE LLP FORM FOR THE FOLLOWING REASONS:

THELLP IS BUSINESS DEVELOPMENT ORIENTED. STATES AT THE FOREFRONT
OF ECONOMIC DEVELOPMENT ARE THERE BECAUSE THEY OFFER AN EXPANSIVE
MENU OF ORGANIZATIONAL ALTERNATIVES FOR DOING BUSINESS. THEY
ENABLE THE BUSINESSES IN THEIR STATES TO BE COMPETITIVE WITH
BUSINESSES FROM OTHER STATES AND ABROAD BY ENABLING THEM TO USE

THE BUSINESS FORM MOST SUITABLE TO THEIR BUSINESS SITUATION.
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ENACTMENT OF LLP LEGISLATION IS CONSISTENT WITH PUBLIC POLICY
POSITIONS ALREADY ADOPTED BY THE STATE. LUCE ANY BUSINESS FORM, THE
PARTNERS IN AN LLP ALWAYS REMAIN RESPONSIBLE FOR THEIR OWN ACTIONS,
AND THE PARTNERSHIP REMAINS RESPONSIBLE FOR THE ACTIONS TAKEN ON

ITS BEHALF BY EMPLOYEES OR PARTNERS.

ADOPTION OF ALIMITED LIABILITY PARTNERSHIP LAW WILL PROVIDE A
FAVORABLE BUSINESS CLIMATE - AND WILL ESPECIALLY BENEFIT THAT
PORTION OF THE ECONOMY THAT HAS THE POTENTIAL TO GROW THE FASTEST,

SMALL BUSINESSES AND START-UP VENTURES.

ALLP LAW WILL ENABLE ALASKA TO MAKE AVAILABLE AN ORGANIZATION
FORM AVAILABLE TO 4/5 OF THE NATION AND ALLOW BUSINESSES THAT ARE
RESIDENT HERE TO BETTER COMPETE WITH OUT-OF-STATE FIRMS.

FOR THESE REASONS, WE URGE YOU TO ADOPT THIS LEGISLATION.

THANK YOU OR ALLOWING ME TO APPEAR HERE. IF YOU HAVE ANY QUESTIONS,

| WILL BE HAPPY TO TRY TO ANSWER THEM.






S enatorJud  ith E . S alo

Alaska State Legislature

MEMORANDUM

TO: Representative Pete Kott Chair .
HoBse aboral 1~ erce Committee

FROM: Senator Judith
DATE; April 16,1996
SUBJECT: Senate Bill 193

Attached is g Ieog%%l QPinion relating to an amendment that was added to SB 193 inthe
House HESS committee.

The amendment is. IQroblemﬂic in theﬁ itsigqific?nt weakens the legi Iatiora.. | want
msurersﬁomg bg% s In Alaska to knowClear t?t itis unaccePt Leto Ischarge
new.mothers an |?s £00 soon As[you can See from this opinion there IS Increased

ambiguity as a resu?to the amendment.

bAE 10 e SN LAODY 3 S Cor oo SubGIAG o Senee Bl 181

Thank you for your consideration,

South Anchorage * Lower Hillside « Ocean View ¢ Klatt * Kcnai * Nikiski ¢ Kalifornsky Bench

ODuring Session: State Cayitol « Juneau, AK 99301 « (907) 465-4940 * (907) 465-3766 FAX
[linterim Anchorage: 716 W4th, Suite 450 * Anchorage, AK 99501 ¢(907) 253-3133 * (907) 253-5571 FAX
a Interim Kcnai: 145 Mainstrcct Loop * Kcnai, AK 99611 * (907) 283-7996



LEGAL SERVICES

DIVISION OF LEGAL AND RESEARCH SERVICES
LEGISLATIVE AFFAIRS AGENCY

907) 465-3867 or 465-2450 STATE OF ALASKA
FAX g907) 465-2029 130 Seward Street, Suite 409
Mail Stop'3101 Juneau, Alaska 99801-2105

MEMORANDUM April 16, 1996

SUBJECT: Insurance for birth costs - (HCSCSSB 193(HES))

TO: Senator Judith Salo

Attn: Bruce
FROM: Michael F. Ford ~

Legislative Counsel

You have asked for an explanation of the changes made by the House CS for SB 193. The
primaiy effect of the House CS is to require an offer of coverage for certain costs of birth as
opposed to a provision of law that requires coverage be included in the insurance policy for
certain costs of birth. (For an example of an existing provision of law imposing required
coverage see AS 21.42.375 requiring coverage for costs of mammograms.) Requiring an
offer of coverage instead of mandating coverage effectively leaves the issue of coverage up
to the insured. For group insurance policies the required offer may leave those individuals
who receive health insurance by participation in a group policy without coverage.

The House CS also required that the title of the bill be changed. As you are probably aware,
a change to the title of a bill in the second house requires suspension of the uniiorm rules.
Therefore a title suspension resolution will need to be passed by both houses, if the House
CS is to be enacted by the legislature.

Please contact me if you have further questions.

MFF:pl
96-1 18.pIm



alasla acadenmy of physician assistants

To: Senator Judith Salo
Alaska State Legislature
Juneau, Alaska 99801

From: Jeanne Clark, PA-C
Alaska Academy of Physician Assistants
479 Slater Drive
Fairbanks, Alaska 99701

Date: March 5, 1996

Re: Senate Bill 193

Dear Senator Salo,

The current trend ofthe insurance industry to restrict length of hospitalization after childbirth is
an effort to decrease costs. Every delivery can be different and complications can occur. The
practice of keeping the mother and infant in the hospital after delivery is to monitor for such
complications and to educate the mother on. appropriate care and health promotion ofthe infant.
By monitoring and educating, the insurance industry may provide more benefits at the time of
delivery, but in the long run will decrease costs due to the eariy detection and prcvemauvc
promotion done prior to discharge ofthe mother and infant.

Physician Assistants, as members ofthe health care team, actively support methods to promote
health and prevention but are very concerned about cost effective health care. The Alaska
Academy ofPhysician Assistants suppi rt Senate Bill 193 to prevent the mandatory early
discharge and continue to support the physician to detennine when the mother and infant is ready
for discharge. It is more cost effective to spend resources in an area that can promote positive
outcomes than to save money now and pay later when problems could have been prevented.

o(r A
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January 17. 1995

To: Senator Judith E. Salo, Alaska State Legislature . .
From: George Straus%MD, Chairman, Department of Obstetrics and Gynecology, Providence

Re:  Senafe Dili No.

Dear Senator Salo: . . . _
From m¥ medical standpoint, your Senate Bill No. 193 is sound and the time Intervals are reasonable.

It seems tn protect the family while not placing undo hardship on insurance coverage.

Such a bill would have seemed unnecessary only a few years a%o._ However in recen; years, insurers
continue to push the envelope at intimidation and innuendo in their dealings with their policy holders. |
repeatedly feel that insurance Iirms are not clear about their intent and coverage when a policy is sold, that
insurance firms make decisions with lluw chans and statistics without the same level of expertise inan
individual case as medical personnel dealing with a given situation, and that review organizations seem like
poorly disguised cost control points.

if your bill is not voted into law, | would encourage pressure. to remain on insurance companies for full
disclosure of benefits or full responsibility of risks involved in childbirth,

Thank you for caring.

< ACOC

Chair. Department of Obstetrics and Gyr]ecologg/, Providence Alaska Medical Center
Associnre Professor, University of Washington School of Medicine

Adjunct Facility, University of Mask- Anchorage



ALASKA WOMEN'S LOBBY

416 Harris Street. Suite 208. Juneau. Alaska 99801
(907) 463-6744 phone / (907) 586-2680 fax

11 February 1996

The Alaska Women's Lobby supports the passage of SB193 which
would require insurance coverage for follow-up hospitalized medical
care up to 48 hours after vaginal birth; and up to 96 hours after
cesarean birth.

We agree with the sponsors' concern that there are legitimate reasons
for some new mothers to require additional recovery time and
information that can only be provided for in the hospital following
birth.

Forced premature discharge can put an exhausted parent in jeopardy

and the care of the new infant at risk. Training, such as how to
breast feed is just one of many essential tasks that a new mother

must be taught.

We urge the passage of this legislation.

Sinr.Pirelv

Leah L. Burton
for the Alaska Women's Lobby



ALASKA STATE

Hospital & Nursing Home
ASSOCIATION

February 14, 1.99

Senator Tim Kelly, Chair

Labor & Commerce Committee

Alaska State Senate

Capitol Bwldlng Re: Support, SB 193
Juneau AK 99801 Insurance Cost of Birth

Dear Senator Kelly & Members of the Labor & Commerce Committee:

ASHNHA, representing community hospitals & nursing homes across Alaska
asks your support of SB 193,

We consider it unfortunate that consumers and health providers must tum to
the Legislature to mandate health insurance coverage. Ideally, this should be
ne?otlated and agreed upon between the buyers and sellers of health insurance.,
Unfortunately, the cost of health care, and everyone _mcluqu Insurers, attempting to
find ways to control or reduce costs has triggered this appeal to the Legislature.

A debate Is currently underway nannaIIY on the issue of apP_roprlate length of
hospital stay for a mother"and her newborn following _dell\_/erX. Statistics natmnallg
show the average length of stay for all hospital deliveries in 1970 was 4.1 days. Y
1992, the average had decreased to 2.6 days. In Alaska, hospital administrators feel
this is needed legislation even_th,ough the trend has been to release obstetrical
patients and their newborns within 24 hours.

The cost of an additional day of obstetrical caro can run from $600 to a
$1,000.00. This can be a major cost impact to a young family and should be
covered, when medically necessary, by health insurance.

Sincerely,

Harlan R. Knudson
President/CEQ

319 Seward Street #11 » Juneau, AK 99801 « (907) 586-1790 « Fax (907) 463-3573



TONYKNOWLES, GOVERNOR

Stall of Alaska

P.0. Box 240249 < Anchorage, Alaska 99524-0249 < Phone: 907-563-5355 < Fax: 907-563-5357

Senator Judy Salo

Room 504

State Capitol

Juneau. Alaska 99801-1182

March 19, 1996

Dear Senator Salo;

Thank you for your efforts in addressing the needs of mothers and newborn babies
through Senate Bill 193. The Governor’s Council on Disabilities and Special Education believes
that Senate Bill 193 will improve the long term health of both mothers and newboms.

Alaskans’ general health ranks 46 of 50 states, and health insurance companies have few
policies to improve Alaska’s ranking. Many insurance companies require moms and newboms
t0 leave hospital care after just 24 hours.

Early hospital discharges can be detrimental to both the mom and baby, especially in
rural Alaska. The first few days after birth are critical to adequately assess the mother’s
postpartum health and evaluate the infant’s development. With the option of a slightly longer
hospital stay, mothers can receive necessary care, training, and infant assessment services.

The Council supports Senate Bill 193 because it stops “drive-through deliveries" and
provides Alaska with healthier families. Ifyou have any questions or comments, please contact

Noelle Hardt. the Council’s Political Science Intern, at (907)563-5355.
Sincerely,
Kathy Fitzgerald

Governor’s Council on Disabilities
and Special Education, Chair



3/25/96

Dear Senator Salo,

| am writing on the behalf of Senate Bill No. 193, which will allow
new moms and infants more hospital time and require insurance
companies to provide this coverage. | am a Social Work student in my
final year of college, and conducting my practicum at the Anchorage
Neighborhood Health Center. As you can well imagine, working in the
perinatal program brings up the very issues you have raised in Senate
Bill No. 193 | have encouraged the OB providers at the Cuvie to
advocate for this bill, and provided them with information on how to do
SO,

J am in favor of Senate Bill No. 193 and wish to support it in any

way, shape, or form. Please send any information on how I might do so.

Sincerely,

QJU &vi
Alison Florio
6538 Nottinghill Dr.
Anchorage, AK
90504
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STATEMENT ON DECREASING LENGTH OF HOSPITAL STAY
FOLLOWING DELIVERY

The American College of Obscecricians and Gynecologists (ACOG) is
concerned about the decreasing length of time following delivery when mothers
and newboms are discharged from the hospital. Although the trend to short
hospital stays has been jokingly referred to as "drive through delivery," it
is not a laughing matter.

As an organization dedicated to che primary healch care of women and to
insuring che optimal outcome of pregnancies. ACOG believes that changes in
practice such as early discharge following obstetrical delivery should be
based on sound scientific data that demonstrate goad outcomes for mother and
infant, as well as being cost effective. As yet, these data do not exist.
Until they do. che burden of proof of safety of early discharge rejcs with
chose who are driving the change.

A recent analysis by che Centers for Disease Control and Prevention
(CDC) found that between 1970 and 1992 che median length of stay for women who
gave birth vaginally decreased by 46 percent (from 3.9 to 2.1 days), and for
those who had a cesarean delivery by 49 percent (from 7.8 to 4 days).1
Because che data included complicated deliveries, che median length of stay
for uncomplicated vaginal deliveries or cesareans was probably considerably
shorter.

Guidelines for Perinatal Care, a collaborative document between ACOG and
che American Academy of Pediatrics (AAP), indicates that in otherwise
uncomplicated deliveries the postpartum hospital stay ranges from 48 hours for
vaginal delivery to 96 hours for cesarean delivery, exclusive of che day of
delivery.2 Yet it has become common for insurers to limit length of stay to
up to only 24 hours following vaginal delivery and up co 72 hours following
cesarean delivery. ACOG's concern is heightened by reports of insurers
proposing 12 hour stays following uncomplicated vaginal delivery and 48 hour
stays following uncomplicated cesarean delivery, and by indications that some
insurers are considering 6 hour stays for routine deliveries.

Although the move coward earlier discharge began in response co consumer
demand during the 1970s -- co decrease medical interventions surrounding
childbirth and provide a more family-centered birch experience -- the recent
trend to even shorter length of stay following delivery appears co be driven
primarily by financial motivations. At a time when obstetrical delivery is
che most frequent cause of hospitalization in the United States, the
shortening of a woman's hospital stay holds obvious appeal to insurers.

_.00 12h Street. SW WaShington. DC 20024-2188 (_02X538_53/_'



Length of hospital stay may affect the recovery of the mother, and the

newborn's stabilization and screening tests. Significant maternal physiologic
changes and newborn adaptation occur curing the first few days of life. Not
ail serious macemal or newborn problems or complication.- are evident within

the first 12 or 2U hours following birch. ACOG is concerned about anecdotal
reports of serious problems in newborns, such as dehydration and undetected
jaundice, following early discharge.

ACOG is also concerned that opportunities for educating new mothers in
che care of their newboms are .lost when early discharge .is inappropriate.
For example, che initiation of breast-feeding and lactation is a very

important process chat occurs over the first fev days following birth. Home
care services should provide education regarding maternal recovery and newborn
care. However, che availability, structure and concent of home visits and

services vary widely across che country. Moreover, such instruction may not
always be an effective substitute for "on-demand" education provided in che
hospical.

In ocher instances, a mother may be discharged to go home first, without
her baby, or an inappropriate early discharge may result in separate
readmission of either che mother or newborn. Such separation, while
temporary, can come at a critical phase in che development of che mother-
infant relationship.

ACOG acknowledges that selective, early discharge is safe and desirable

for some mothers and babies. However, a decision for early discharge should
be Lr.dLvLd.ua.Hzed and should be a mutual decision between the patient, her
family, and the obstetrical provider -- caking into account medical risk

factors, support systems for che family, and the readiness of che mother co
care for herself and her newborn.

The routine imposition of a short and arbitrary time limit on hospical
stay cnac coes not caxe maternal ana meant neea into account couia oe
equivalent to a large, uncontrolled, uninformed experiment that may

pocencially affect che health of American women and their babies. There is
relatively little scientific data on the ideal length of hospital stay for
delivery, A critical review of existing literature indicates that studies

have not yet conclusi’ -*ly demonstrated the safety of early discharge,3

For this reason, ACOG believes chat che American health care system
should call for a moratorium, or a "time-out,” on further reduction in
hospical stays following delivery, until we have che data that clearly
demonstrate che safety of early discharge for women and their babies.

133303[)3(%. Tr*nds in lon*th of itw for hoipital dallvarlas - United Stataa, 1370-1932. f{Mffl H«7 5.1993: **:

* AAP and ACCG. Guldallnai £or Parlnatai Cat*. 3rd ad. 1992 CM: 103-111.

*  Bravraan P. lj«r:ir S, P«arl M, Marchi K. Millar C. Early diaeftar** ol n«wborn» and ®c....
ravi*w of th* literature. Pedlatrici 1S93 (In praia).

critical



ORGANIZATIONS WHICH HAVE ENDORSED S. 969, THE NEWBORNS" AND
MOTHERS' HEALTH PROTECTION ACT

American Medical Association _
Amerjcan College of (Pbstg_tnc_lans and Gynecologists
American Academy of Pediatrics _

Association of Women's Health, Obstetric, and Neonatal Nurses (AWHONN)
National Association of Neonatal Nurses

National Association for Home Care

Association of Maternal and Child Health Programs
The March of Dimes o y

American Association of University-Affiliated Programs
American Foundation for the Blind o
American Speech _Lan%uage Hearing Assoclation

Brain Injury_Assoclatio

Center on Disability and Health

Justice for Al

National Association of the Deaf

National Association of People with AIDS

Research, [nstitute for Independent Living

SRma Bifida Association of America

The, Arc _

National Easter Seal Society



ALASKA STATE

H ospital & Nursing Home
ASSOCIATION

March 28, 1996

Representative Con Bunde, Co-Chair

Representative Cynthia Toohey, Co-Chair

House HESS Committee

Capitol Buﬂdlng Re: Support, SB 193
Juneau AK 99801 Insurance Cost of Birth

Dear Co-Chair and members of the House HESS Committee:

ASHNHA, representing community hosRit_als & nursing homes across Alaska
asks your support of SB 193, requiring “health insurance coverage for obstetrical care.

. A debate is currently underway nationall?/ on the issue of appropriate length of
hospital stay for a mother and her newbom following delivery. Statistics show the
average length of stay for all hospital deliveries nationwide in 1970 was 4.1 days. By
1992, "the average had decreased to 2.6 days.

In Alaska, hospital administrators feel SB 193 is needed legislation even though
the trend has been to release obstetrical patients and their newborns within 24 hours.

The cost of an additional day of obstetrical care can_run from $600 to a
$1,000.00. This can be a major cost impact to a young family and should be
covered, when medically necessary, by health insurance.

Sincerely,

Harlan R. Knudson
President/CEQ

319 Seward Street #11 « Juneau, AK 99801 » (907) 586-1790 #Fax (907) 463-3573



laska S tate M edical A ssociation

4107 Laurel Street » Anchorage, Alaska 99508-5334 « (907)562-2662 « FAX (907)561-2063

April 2, 1996

Senator Judith E. Salo
Alaska State Legislature
State Capitol

Juneau, AK 99801

Re: SB 193, postpartum hospital insurance coverage
Dear Senator Salo:

The Alaska State Medical Association supports SB 193 requiring health insurance policies to cover
not less than 2 or 4 days of hospitalization following vaginal or C-section delivery, respectively.

In general, we do not favo, sws "micromanaging" either medical care or insurance coverages; but
we agree that many new mothers are not ready, medically or otherwise, to go home immediately
after birthing. Therefore, your bill is entirely appropriate.

Rodman Wilson, MD
Acting Executive Director
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Chapter Office'and
Southcentral Division
255 E!Krrsrcd, Suirc 102
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April 1T, 1996

Senator Judith. Salo
Alaska State Senate
Dear Senator Salo:'

| hope you have received our inform ation packet on
early hospital discharge of women and infants,

We strongly.support your legislation, and have this -

addition to.offer for your consideration:

*Sec 2 (a) Every insurer shall provide notice to
policyholders regarding the coverage required under
this Act. The notice shall be transmitted at the
earliest of either the next mailing to the
policyholder, or January 1 of the year following rhe
effective date of the Act.

Please:let us know if there is anything we can do to
assist with the passage of this legislation.

Sincerely,

Susan Sullivan
Chapter Director

@001



Kaye Kanne, C.D.M.
P.O. Box 22707
Juneau, Alaska 99802

4/15/1996
Dear Legislator,

I am writing to express my support of SB 193 providing for
mandatory insurance coverage of hospital stay following childbirth.
While | attend home births myself, | feel that women choosing to
give birth in the hospital should have the option of staying a few

days after childbirth.

In my home birth practice | routinely make home visits on my clients
every day for the first three days after birth, and weekly until 4
weeks postpartum, with the final visit being at 6 weeks. After a
hospital birth a woman and baby are not usually seen until 10 days
after birth and at 6 weeks.

The first few days after birth are very difficult for most new
mothers and a time when women need the support of trained
professionals to help with breastfeeding problems, normal baby
care, and their own recovery. Many women are physically exhausted
and some have the added discomfort of stitches. In cases of cesarean
section a woman is recovering from major surgery. This time can be
overwhelming to new mothers

It has been shown that women who have the support of trained
midwives or nurses to help with breastfeeding for the first few
days after birth have greater success with breastfeeding which
benefits the baby. Breastfed babies have fewer health problems than
formula fed babies, saving thousands of healthcare dollars in the

long term.

Extra care given to mothers and babies in the beginning makes good
sense. After all, what could be a more precious resource?



WOUSE COMMITTEE REPORT

()
Date Referred to Committee: March 27, 1996 FURTHER REFERRALS: Labor and Commerce

Date of Committee Action:

The HEALTH. EDUCATION AND SOCIAL SERVICES Committee considered: CSSB 193(L&C)

CS FOR SENATE BILL NO. 193(L&C) MANDATORY INSURANCE FOR COSTS OF BIRTH

“An Act requiring insurance coverage for certain costs of birth; and providing for an effective date.”

recommends it be replaced / A [ ] the same title
with the following committee substitute n Cs (LS S-6 193 ( HCS) [™ anew tide

[ ] additional referral to Committee
[ 1attached amendment(s)

ADOPTS: Letter of Intent

ATTACHES NEW FISCAL NOTE(s): (O¥) APPROVES PREVIOUS: (p&om)
( ] fiscal note(s) [ ] fiscal note(s)

[ J zero fiscal note(s) [3] zero fiscal note(s) IA-fSS/;! !
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S enatorJud ith E . S alo

Alaska State Legislature

Sponsor Statement

Senate Bill 193

| have introduced Senate Bill 193 to ensure that newborn babies and their
mothers receive adequate health care in the critical first few days after birth.
Complications that might jeopardize the health of the mother or child are
best dealt with if there is an adequate postpartum hospitalization period.
Birth is traumatic for both the child and the mother. That period of trauma is
best handled in a controlled care environment.

It is now becoming common for health insurers to require mothers and their
babies to leave the hospital 24 hours after an uncomplicated vaginal
delivery and 72 hours after a cesarean section. In some states it is being
reduced to 12 hours. In many cases the mother and infant receive no follow
up care at home. The American Medical Association has dubbed these

practices “drive through deliveries."

Sending a newborn and mother home within 24 hours could pose severe
health risks. National medical organizations, including the American
College of Obstetricians and Gynecologists, the American Academy of
Pediatrics, and the American Medical Association have all stated that the
trend toward shorter hospital stays is placing the health of many newborns
and mothers at risk.

Senate Bill 193 will put a stop to these practices and require that health
insurers allow new mothers and infants to remain in the hospital up to 48
hours for a vaginal birth and 96 hours for a cesarean section. Keep in mind
that it does not require patients to stay in the hospital for the full time if the
patient and physician agree to a shorter stay. This decision, as many in
regard to medical care, is best made by the patient and physician.

South Anchorage * LOW' ... ~ - e - « Nikiski * Kalifomsky Beach
ODuring Session: Statt 5-4940 * (907) 465-3766 FAX
[Interim Anchorage: 716 W4 '97) 258-8183 * (907) 258-5571 FAX
Olntern,, Ken, "1i * (907) 283-7996

SPONSOR STATEMENT



MEMORANDVM.

T0: Cynthia
FROM:  Ben
IN RE: insurance coverage for new mothers and habies

DATE: 25 March 96

Janet Keough at IEtna in Seattle (800 842 4866 or 206 426 2171) said that
standard coverage, In the absence of limitations |mPosed by the plan
sponsor. (usually the employer) includes home health care. " She said a mom
and an infant discharged together, within 24 hours_of birth, qualify for a
follow-up home visit.” If the mother and child are in the hospital [onger
than 24 hours after the birth, then a home follow-up is not covered a3 a
necessary medical expense. If a condition merited it, the infant would
qualify ds a dependent for any further medically necessary services, such as
medications & C. Similarly, the mother would be covered for new medical
conditions as they arose, bat not for any further ‘maternity’ covera?e. _
Post-partum examinations §usually In an OB/GYN? ofﬁceg are customarily

covered in the ‘global’ fee Tor the delivery of a newhorn.
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QUALITY CARE OR DRIVE-THROUGH DELIVERIES?
By Kelly E Perez

ensch:had:a'quiclc:labdr'and uncomplicated delivery, so she arid-baby Shimon

March 1996

~ tardation.and brain:damage. Mensch.has no doubt that?the; problem:would
iedmcauehr'sobnenif herinsurer had-pafd.for another hospitial.day.

Explanations abound as to the origins of what critics call "drive-through deliveries." Some say
that they began as a consumer movement in the 1970s to shorten hospital stays, making
childirth more natural. Others say they are the result of attempts to decrease a newborn's
contact with contagious diseases in the hospital. Whatever the reasons, critics say in the last
five years the practice of early discharge has evolved into a push by insurers, typically health
maintenance organizations (HMOs), to save money.

The average length of stay for hospital deliveries dropped from 4.1 days in 1970 to 2.6 days in
1992, according to the Centers for Disease Control and Prevention (CDC), and the decline
continues. A few HMOs authorize only eight-hour postpartum stays.

Providers and maternal and child health experts have divided the potential problems of early

discharge into three categories: o _
* A new mother can face postpartum complications, breast feeding problems, and concerns

over self care and baby care. . . .
* Many infant problems such as jaundice, dehydration, fever and poor f_eedln? do not occur in
the first 24 hours. Follow-up is critical to an infant's safety. Early detection allows for less

expensive treatment that can eliminate the need for readmission to the hospital for more costly

therapy.
+ Newborn screening requires a series of tests that can be invalidated by short stays.

Outpatient follow-up can be difficult and expensive. About 14 percent of women and 11

percent of newborns
experience complications after
they have been released from Not So Fast, States Say

the hospital, according to the Enacted legislation or regulation: Maryland,
cDC. (I\:/Igrs(;sl?ﬁgusetts, New Jersgy, New Mexico, North

. Pending legislation: California, Colorado, Connecticut,
Five states have mandated Delaware, Florida, Georgia, Illinois, Indiana, Kentucky,
insurance coverage for Michigan, Minnesota, Missouri, New Hampshire, New
postpartum hospital stays and York, Ohio, Oklahoma, Pennsylvania, Rhode Island,
set minimum time South Carolina, Washington, Washington, D.C.,

requirements. New Mexico Wisconsin

used a regulatory procedure . S .
through t_ﬁe state Corporation ﬁggggge?\ﬂ %?Hgn\'/irpérilnzi%na’ Hawaii, lowa, Kansas,
.Commission. Maryland's Source; NCSt. !
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