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ii]avi7TWORKED FOR THE STATE FOR THIRTEEN YEARS AMD EVERY YEAR WE
HAVF, HAD TO FACF. POSSIBLE BUDGET CUTS. | AYOFFS AM) THE STRESS THAT
Fxtsity n Ui It BICAXL O 16 TR vy T AR i M \Za 2% A R, v Rl Wi Ol d
JRQWiad GUBY IS Ny TR QLD BAY  \UEPPONIT Tadddk R Ty R A
THE ONES THAT ACTUALLY WORK WITH AND PROVIDE THE NECESSARY
SERVICES TO THE PUBLIC THAT ARE VITAL TO KEEP ALASKA t UNCTIONNG
ECONOMICAL1-y AND SOCIALLY. TO DEHONEST, WE ARE CLOSER TO THE
VOTING PUBLIC THAN THE POLITICIANS IN JUNEAU AND MOST OF THE ALASKAN
VOTERS | HAVE BEEN IN TOUCH WITHON ADAY TO DAY BASIS DO NOT FF.EL
THAT STATE EMPLOYEES .ARE OVERPAID AM) UNDER WORKED. THEY FEEL
THAT THIS HB 236 IS JUST RHETORIC OM THE PART OF THE LEGISLATURE IN AN
ATTEMPT TO SHIFT THE ATTENTION AWAY FROM THE REAL ISSUES OF
ESTABLISHING A WORKABLE BUDGET TO THE "GOOD OL' SCAPEGOAT". THE
STATEEMPLOYEE DIIE TO THE FACT THAT MANY STATE DEPARTMENTS ARE
FEDERALLY FUNDED AND SOME OPERAIE WITH FEDERAL GRANT MONIES, TO
CUT THESE PROGRAMS WOULD MEAN ONLY TO FORFEIT THESE MONIES BACK
TO THE FEDS.
ALSO. 1" WILL BE VERY DIFFICULT IF' NOT LMPOSSIBLE TO BALANCE AsupceT,
WHETHER IT BE THE FEDERAL OR STATE BUDGET. IF WE CONTINUE TO OPERAIE
GOVERNMENT BY P RTISAN POLIT}CS WHEREEVERY POLITICIAN IS LMIT FOR
LR T 75 ANag A Gy i 0 A0a BURN MKA 1 ) eedidit. \W-he kel Yok vt vt
LOOKING AT THF WHOLE PICTURE. THE ENTIRE STATE AND A MORE EQUITABLE
DISTRIBUTION BASED ON NEED AND POPULATION BASE.
ALSO, BEFORE ANCHORAGE PASSES A SALES TAX TO SOLVE SOME OF THEIR
SERVICES/EDUC.VNON PROBLEMS, Iy\S A STATE EMPLOYEE>AM RELUCTANT TO
GIVE LP50R U PEKCENT 10 HEIP ALLEVIATE ANCHORAGES PROBLEM: THAT
WE T A X CAJRE OF HERE ON THE PENINSULA WITH SALES TAX. THE STATEIS
SUPPLEMENTING CITY AND TOWN BUDGETS THAT SHOULD BE SELF
SUPPORTING WITH SALES TAX.ETC. PLUS IMPLEMENTING A SALES T \X MEANS
ALL RESIDENTS PAY FOR THE SERVICES' AND NOT JUST THE PROPERTY OWNERS.
TOURISTS ALREADY PAY MUCH HIGHER SALES TAXES WHERE THEY COME
FROM IN THE LOWER 18 SO THEY DON'TREALLY NOTICE OR CARE ABOUT A 20R
6 PERCENT SALES TAX WHILE THEY ARE HERE.
A STATE INCOME TAX WQOULD BE AWAY TO SECURE SOME OF THE LOST MONIES
THAT HEADS SOUTH EVERYDAY, WEEK AND MONTH OF THE YEAR WITH OUT OF
STATE WORKERS SOME ALASKANS CANDEDUCT STATE INCOME TAXES FROM
THEIR FED IRS TAXES AND, AT THE SAME TIME. ENSURE THAT THEIR STATE
INCOME TAX STAYS IN ALASKA FOR SERVICES TO ALASKANS AND NOT TO THE
iy e GO AN B BBy
IFWE NEED TO BITE THE BULLET. LET'S ALLBITE 'HIE BULLET, NOT JUST THE
STATE EMPLOYEE....
I HAVE BEEN WITH THE STATE FOR THIRTEEN YEARS AS | HAVE PREVIOUSLY
MENTIONED AND HAVE 3S» LESS THAN KEPT UP WITH THE COST OF LIVING
AND INFLATION. | AM NOT A COMTLAINER AND WOULD BE WILLING TO STAY
VTMY CURRENT I.EVT.L OF PAY AND BENEFITS  JUST DON'T CU TUS BECAUSE
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| IK DOLLARS HAVE ?t HIttTASING POWER .VND OUR DOLLARS IURN OVER IN
OUR INDIYTDUAL COMMT INITTES AM)WE HAVE AN IMPACT ON OUR
roviMU74mT:S AND STATE WE PRFFFR THE IMPACT TO BE A POSITIVE ONE BUT
\WTJTE TTTTISPROPOSED CUT, I AM AITAID ITWTLL BE A VERY NEGATIVE
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April 5, 1995

Pete Kott

Room 432

State Capitol

Juneau, AK 99801-1182

SUBJECT: HOUSE BILL 236

Dear Legislator:

| am writing this letter as an anonymous citizen, since | work as an exempt employee for the
State of Alaska. Because of the Governor's request last December for a resignation letter, |
wish to remain anonymous. It appears that the bill that you submitted is not fair and
equitable to ah state employees and is a new threat to myself and my children’s quality of
life and my continuation as an employee for the State of Alaska. | would like to explain the
unfairness of your bill and ask that you reconsider and modify its contents. | know that my
counterparts in the private industry receive a salary of twice that which the State allows.

The $100.00 annual merit increase doesn't even keep up with the cost of living. Exempt
employees did not receive a cost of living allowance in 1991. | want to make a few points
for you to consider as you discuss my future as an employee working for the State.

Are you aware that last December, all you legislator's gave yourself a per diem raise, non-
taxable? ft is common knowledge that your proposed pay cut will effect the legislator's like
it will effect other state employees, but you will still earn far more than you did last
December hefore you gave your self the per diem raises. | know that the legislative body
has suffered a loss of respect because of this from the public as well as from state
employees.

Are you aware that under the Sheffield administration, in July 1986, all fully exempt
employees, range 16 and above, took a 10% pay cut? It is true that one year later Governor
Cowper rescinded this, but it demonstrates that the exempt employees with no representation
are very vulnerable.

Are you aware that when Governor Hickle was elected that ASEA union members received a
3% raise. Governor Hickle wanted to show the "public" that the Governor's Office would
set an example and would not take the pay raise. This made the exempt employees of the
Governor's Office 3% lower than all other State employees. On top of that, he reduced the
stafrf].byda targeted 8%. The work load increased for all employees.... we remain swamped
to this day.



Are you aware that employees of the AK Department of Transportation are about to receive
a 6% raise? Not all this money comes from federal grants. The equality shows that your
pay cut is NOT across the board. It appears that Union representation. Too bad exempt
employees don't have one. No one represents us.

In addition, the proposal being discussed to have state workers work a 40 hour week is not
too much of a concern. Many of us have been doing this for years as a custom and have not
been paid for it. We would rather increase our hours than figure out how we are going to
pay our bills. Additionally, | want to comment that as an exempt employee we only receive
personal leave and not sick leave. As a manager, | would want to run an organization as
efficiently as possible. Are you aware that employees that get sick leave get sick more and
miss more days in the office than those who only receive personal leave. Exempt employees
are very careful in what time they take away from the office.

Are you aware that SB 238 which passed last year is costing the State far more money than
your proposed cuts will save. Permitters within the State now have to issue a public notice
to move a light pole 50 feet. Guess what? The public does not comment on these. | look at
this as one example that the legislator's have been an impediment to cutting the State’s

bu' i | remember hearing Governor Hickle and now Governor Knowles claiming an

elet.  ngoal - if elected- would be to consolidate the permitting process.

Why should the employees and the economy take all the results of poor decisions? Imention
economy since with a $200.00 pay cut a month, | will not be able to afford anything extra.
As a single parent on a State salary, I'm already having difficulties. | ask you to consider
your motives in this decision. If it is with re-election in mind, you will loose allyour state
workers support as well as some of your other citizens. If it is to look good and
conservative, then you are not working in the best interest of the State, but rather for
personal gain.

Thank you for your reconsideration.

Anonymous

cc. Governor Tony Knowles
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:? - /1oy KNOWLES, GOVERNOR
,o->L 1 m r /

DEPARTMENT OF ADMINISTRATION
P.0. BOX 110201

DNSONETOMGGRY ©

March 28, 1995

The Honorable Pete Kott

Chairman i RFAFh/
House Labor and Commerce Committee n - \Y;
Alaska State Legislature Wo
PO Box 113100

Juneau, AK 99811

Dear Mr Chairman:

At the House Labor and Commerce Committee hearing on HB236 on
March 21, I indicated that we could prepare some material on
annual earning rates for state employees. Enclosed is a copy of
a report on annualized salaries. It includes all active
employees paid through the Division of Finance, except for
members of the Alaska National Guard and emergency fire fighters
of the Department of Natural Resources. The annualized rates are
produced by multiplying semi-monthly pay rates by 24 or hourly
pay rates by 1950. This method excludes any overtime, shift
differential, or other premium pay, assumes that the pay rate
does not change during the year, and assumes the employee works
full time throughout the year. This method does include
geographic differentials. While this method provides annualized
rates for discussion purposes, it does not necessarily reflect
the actual earnings of individual employees.

Because the summarized data condenses a lot of detail, the
following provides some expansion which I hope will be helpful to
your deliberations:

Salary $8,287.50 These are five Patient Workers at the
Alaska Psychiatric Hospital.
Salary $13,650.00 Primarily Tour Guides for the

Legislative Branch and Student Workers
at the Alaska Vocational Technical

Center.
Salary $18,057.00 Primarily Student Interns | in the
Executive Branch.
Salary $19,090.50 Primarily Bailiffs in the Court Systenm.
Salary $20,202.00 Primarily emergency Guards for the
Department of Public Safety.
Salary $20,326.00 Primarily Administrative Clerks 1.
Salary $21,333.00 Primarily Bailiffs and emergency Guards

with a geographic differential.
Salary $21,996.00 Primarily Administrative Clerks II.



I would be happy to appear before the committee or sub-committee
to answer questions on the report.

I am taking the liberty of providing a copy to Representative
Sanders for his sub-committee on HB 236.

Sincerely,

Michael P. McMullen
Acting Director

MPM/mpm
hb236.1t2
Enclosure

cc: Representative Sanders w/ enclosure
Pat Pourchot
Legislative Director
Office of the Governor

Eileen Plate (HB236)
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DIVISION OF LEGAL SERVICES

LEGISLATIVE AFFAIRS AGENCY
STATE OF ALASKA

L907) -165-3867 or 465-2450
AX g907) 465-2029 130 Seward Street, Suite 409
Mail Slop'3101 Juneau. Alaska 99801-2105

MEMORANDUM March 13, 1995

SUBJECT: Sectional Summary of HB 236. (Reducing compensation for state

officers and employees)
T0: Representative Mark Hanley
FROM: Teresa B. Cramer*"ACL.

Legislative Counsel

You have requested a sectional summary of the above-described bill.

As a preliminary matter, note that a sectional summary ofa bill should not be considered an
authoritative interpretation of the bill and the biil itselfis the best statement of its contents.
If you would like an interpretation of the bill as it may apply to a particular set of
circumstances, please advise,

Section 1reduces the salary of the chiefjustice ofthe state supreme court and the associate
justices by 5 percent.

Section 2 directs that, beginning January 1, 1996, if the state salary schedule set out in
AS 39.27.011 changes, the salary of the justices of the supreme court will change. The
current provision only adjusts these salaries if the state salary schedule increases.

Sections 3 and 4 reduce the salary ofjudges of the court of appeals by five percent and
provide for future changes if the state salary schedule changes.

Sections 5 and 6 reduce the salary ofjudges o fthe superior court by five percent and provide
for future changes if the state salary schedule changes.

Sections 7 and 8 reduce the salary ofjudges ofthe district court by five percent and provide
for future changes if the state salary schedule changes.

Section 9 reduces the statutory state salary schedule, which applies to partially exempt
employees and those classified employees who are not members of a collective bargaining
unit, by five percent. Under AS 24.10.060, 24.60,100, 24.10.200 and 24.10.210, legislators
and employees o fthe legislature and of legislative agencies are compensated under the salary



Representative Mark Hanley
March 13, 1995
Page 2

schedule. In addition the compensation of various members of boards and commissions and
other positions is set under the salary schedule.

section 10 requires that collective bargaining agreements negotiated between the state and
bargaining organizations representing state employees establish a salary reduction. The
reduction, set out in subsection (0, must provide that during the next three years, the average
per employee compensation set in the contract may not exceed 95 percent of the average per
employee compensation under the final year of the most recent contract.

section 11 directs that the salaries of the listed groups of employees (judicial branch and
legislative branch employees, and executive branch employees who are in the exempt service
but not covered by a collective bargaining agreement) be reduced comparably to the
reductions o f the salary schedule under sec. 9 of the bill. This section is similar to temporary
law sections that were included in legislation raising the state salary schedule in earlier (more
affluent) years.

section 12 directs the Board of Regents of the University of Alaska to adopt a compensation
policy reducing the compensation of University of Alaska employees who are not covered by
a collective bargaining agreement. The compensation of university employees who are
mferﬁbers ofa collective bargaining agreement would be subject to reduction under "ec. 10
o f this Act.

section 13 Sets a July 1, 1995, effective date for all of the Act except *he provisions
concerning collective hargaining.

section 14 directs that sec. 10, containing the provisions concerning collective bargaining,
takes effect immediately.

Please let me know ifyou have questions on this bill.

TCklb
95-151 kib



Alask a State Legislature

1 Cc -
- * | v,
Piease enter into the record my testimony to the idCiAifi— LiA Xxv
committee name
committee on nNl- n t dated ..L.VAT-1J lj -
bill/subject
bs 'Hve vAedd.” "(tv Y ia”® et”
LtcW Vir'n } 5ow » +<rnjC WA dom e + A '/,
"T V loa<A VVUU~TA \Xr a il
Q-i~ "t *0 "T ciC VAD‘t 'me£?££. 1 ("LhzM'f-
I'X-t<0.uv.Sc’ T.T" <£vwjO (0O7cA L>I|] “H-xc: S'hrci'e5Tib
t"W outci | +- voiiOo\ IdfS S iJiirtb o v -
-Qt, v n( TT~ vv.»as uo 2vv\_"o (0-"cA 1?
"V |l p~rv/aVe n nooroo- Nanr"™Me aV iA .n rsw -e,
CvWp tehees , LU\A r~-v - CVA U 3itlq "The.
5 [ ; 0>
cWwW W

Signed: ‘] 5 n [,LUL D . £tV

Testifier
n 4
Representing (Optional)

PO Fix (771 U ,K ~rffru”r A K
Address

hO7-4M3-3-7a-n

Phone No.

9,"86 Li-tr.iltrv Irtorrrjbcr One*



Alaska State

Please enter into tne recora my testimony to the

Legislature

icC :/fxr ™~ L sn [

a,'h
committee name

committee on & fjjj7 dated _jLlcs.L__1
Bill/siiblject °
_ L i i L «w*- P r fu
f\Ep tTV\ i/7 Lc-TALjL>a- eijrev-'y
1A . )
\Q LSMsChy 41722 37227
i |
n tVv -
tt-j-
tb F -yvA-T
fru tn . ,«-LC'f-
*orU jli
Signed: " /[f CliuCfc. id/Treler’
Testifier
5gX”N /1N ku .

Representing (Optional)

nNToCL o N

f.D-bot 'lo9 YI*rofe-
Address
7I<yi)  *I»/ 3" t?

Phone No.

9% Legdative Infomation Cifice



Alaska State Legislature

Please enter into the record my testimony to the ! -Pcs' -
committee name

*1 x|/ jCl.— 1 —-
committee on A 2 - - __ dated '

bill/subject

m/lyu -S & A 8*
T jtliu - Zvoc: CC ™~ 'e e s ~ L

~r f.jctfAc~ s5.ic t [C flp

-p , < r n /iC C i H I "¢ t -1b

a C<—I‘~KtAC, Ar/t_/ 7 <C '7Ci"" I"AC.' CVI. ‘l: . /
ilcr~"~¢can» , [, 7. CV*LL> 4tu~Z Mt-i ¢ p a - h vXo

Lt'at’ i-c/L r/lu '-7 Ai'/M V/UZ/L (£ £-//'"fc:S #
A Ct Clf~ /OL.-f *sVLf/ICy* <r* Cfjref Z1* NL7~ o ~oon~on
T/lvaVt-c/'l -
ANAai-ily ~r CcV< S.vVcn'-e. +
‘T v ® A t, \<smuiy >*f *S, ** ANl/crtvef tvicf

FrcC P ar tfucr*, aJC **'*« * 7N n
otr*-/**&, £C/.ic/i IDjTKT* J>**-[o/* jotu- gh,*.*»*-fe 'TArd’Cxn -Peel/ /ftc”P
ty czi“er+opaccf, Cim* & Fc¢'~-* "' A/cfP "y,

(Sit, /+e?&+$, LCo0i”~0O, Cjdr-s /rP AP+-i*f hr*,AJc. tW - JUtU c, NCT7 [*</
, tcuf S\Ly /C~Ly

a kCii* [aJ Cjicrt S(-if-LO UfCUS. C”cC tfCLU t-Oa*'* f /
p Ctm/Pfrh fm/y,LU~*r. LCAtk ACIici*Mv CL wmycccr JCP, F-t/- O C U )Sanh eh
/UUct tKjCf- A~pr'Cp cci'P/r** [ZU, cL c-fc-y [/fL"- ren\eM*Aul e ./

mST&iy", /U't«r; >f /7 pe.o'.vcy cc ;z>e- cv”sg. pcci”rc-J pcc/Vhy) 4N <3N AnNT ]
C. ,CJjF \— / | L/ICu- i j=c-te?li//i<’4t Pe [fef/Lcir V-P-4_

Signed:r A, M7-~ Ay -7 A t ) A
Wl"Pzr-szTzzr"
- A~ A TTer /e~ A~ Aib T b b fA
” "Representing (Optional) " ~

T (T & x b -7 " /ILV ~ ¢ A
Address "
<?>'7T -VA AL 5/[3*7
Phone No.

565 Legddive Infomation Cffice



Alaska State Legislature

Please enter into tne record my testimony to the — I'st M6BH CI-
committee name

committee on . tj /5 n dated /& /717 N e
bill/subject / /
-] e
fvl'y M Q sMli -M W OLtt dkri?,(r\ Crn\ CPKok AT ' &
TicrrviA . TF S jxul deploy <k20f£ Cl4
JL Cdi'l/'d ~tc'r-a S 17 yJilZ/UA t £)UE_ izo

[ La cas-f <F BK
@ ALl dkjiicL (L&Lk L<teriie-

P vac U /W -wm / Am X -t Ix
p A jl -tipis Udbus. 'HO O X -
bjauAA <A <rApL dots, p +I” /
cnbQ> pJM cn.s p&s-chdui . <0AuU
Z JK btk. k Ibonrk U*f»*tpe*d&
PjglIVLi bncC U I& f/1IX u-pk7o0 'Hoy
ZItM C & P xL U<-'PSXLcH. P'fcbO tf& u
crt> croE §AJxBiibh n p&pcyLBk b jual~

. f s~ OL A Mdh//
s AIAJ W

Testifier

<SL(f
Bat /[xT7 7/oni

Representing (Optional)

Address

MS-msq

Phone No.

355 Lee ddfive Infomation Cifice



Alaska State Legislature
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I am opposed to the unilateral reduction in wages for State of Alaska

Employees. In my opi niop,it goes against the intent of the bargaining

system that has been in effect for years in this state. Few state

empolyees are overpaid. | have had the priviledge of being a child

protection worker for almost twelve years. | have a B.A. degree and at

my expense took approximately another year of university subjects per-
tinent to my field at my own expense since being hired by the Dlvison
of Family and Youth Services. At times | attend conferences pertaining
to child protection or substance abuse at my own expense to improve nmy
abiity to serve the clients.

My job challenges me and | find it anything but boring.l believe | have a
gift to do this type of work. I'm told the average line social worker in
the"lower 48" lastsjTess than a year because of the duress of their jobs.
I have been threatened with a firearm, almost been intentionally run over
received direct threats to my body on several occassions, and indirectly

it has been reported to me that there are some planning to kill me when
they get the charce. Th threat begain to be made about 1986 and Vae
reiterated to me again in Oct. 1994. However, | don't pay such things muc
mind. | have walked five miles at minus 50 degrees to serve a client we
thought was suicidal. I have walked to cabins in woods, gone in

by airplane, float plane and snow machine to serve children we had reasc
to believe might be at risk. We regularly deal with parents or p/)rent

figures who are not pleased to see us and in the process may cry,
yell or emtion”lly go to pieces or even threaten or assault you. AIll the
above difficul t situations have with the”elp of providence}been
brought to peaceful conclusions. Many' times | worked far beyond the hour:
reqti red without pay to do the job. | have slept on floors, in tents and
vehicles all, overinterior .Alaska in the process of doing this job. 33/

/itid ftt**and am fluent in Spanish & have occasion to usr
it in my profession. 9y colleges jn Delta & Rflirbay*ks that | have v/orked
with for years are resourceful, dedicated & do credit to the state. My

wife & | have 6 children which is where we invest or money rather than ii
Si9ned! Tes.ifier 7?2/ M * o ~
m u z e B
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Submitted by:Dave Campana Phone 561-2171
Address: 8261 Resurrection Dr.
Anchorage, Alaska 99504

| respectfully submit the following testimony against HB 236 (the hill to decrease State
Employees' pay by 5%.)

First | will thank the Legislature for havingz_this hearing on a Saturda%, so that | did not
need to take leave and lose precious work time; precious time to work on the many
projects that are assigned to me.

After that positive note. Lhelieve it is unfair to pick on State employees to balance the
budget when legislators increased their per diem in while in Juneau b)( 33.3 %. | stayed
in Juneau for two da}/s last week, made it on $100.00 and believe the Tegislators could
live comfortably(on he old $100.000perday per diem. |f State workers geta 5% cut the
d%o back to $100.00 per diem to show all constituents that legislators

legislators shou N 10 sh |
e State budget even when it has impact on their pocket book.

have concern fort

About two weeks a?o an article concerning this bill agpeared in the Anchorage Daily
News. The idea in the article indicated that it would be all right to cut State worker's
salary because most of the State workers are only office workers. Was the legislature
trying to tell the Anchorage Daily News that State workers are only uneducated
secretaries and such? Many State workers have a (ﬁood education.” Many secretaries and
office warkers have a good education or have a college education, Man?/ State workers
have professional degrees. Master degrees and above. | am a health professional, a
Bharmamst_ and one of less than 100 around the country who specialize in Medicaid
harmacy issues.

This proposed 5% pay cut will greatly impact me since | am a single parent as are many
State workers. Being a single parent’ have no other resources. | can not make u.Ba 5%
E)ay cut with my spouse’s salary because | have no spouse. | am fiscally responsible and
an to save for my children's college education. My car is paid for and nine years old.

y current resources are totally used up each month.

| believe the legislature is trylng to balance the bud&et on the employees back. The
administration wants us to work a 40 hour week with only a 1.19% pay increase; that
amounts to an actual 5% Pay cut. Then the legislature wants an additional 5% from us.
This proposed 5% pay cut i$ actually an employee tax, which is unusual for this
legislature since the legislature is not looking at any other tax. The total assault on the
employee this year if you get your way will amount to a 10% cut in real dollars.

We are out in the workplace saving money for the State, | have helped the State save
over $ 5 million over the last 4 years, with the Drug Rebate program. Now the legislators
svant to reward hard working State employees like myself with a5% pay cut.

Please accept my testimony, re-think this pay cutand in the end do not cut our pay.



Alaska State

$Su.
P'esse enter r:o tr.e recora my testimony to the -jJA FNII- i ', rlfa HhA (r—
committee name
t
ccmmirtee on ~ e dated <m A— - fS -5 oo
ciil/suqgec: _
[dlrw Wt A 1T - vecr M+ 1
L <b f'ldk + -2> V.V i0rl T-h
, v {ecL<-"M+"*JLv [j.-3," V=- v rE>/? /-1 y/ /7 H/-4'/ mfRE 1]?-/-
W u | f- O'- «>a K»- O ~ Ne.t. SLtE far’'tt 'MlifLoyp” /,c M\
ias. Jt-ff v, 1'1" ifu £ e¢-e/<// Jafsrxy . h.fai- «*6 \
Y A T S RN N SN AVEVARC | I | fi*- e kA e AL AN
2 /A ~/ I S:- . </ If)l \HF >m))b, Ls'"“T "'/~ ~LB 37
\% ft - s o vA-lv *— - [IWfi/ pfeM.4.,u”
. - i
oJ-r- c¢cve iu/f;~'S . Alr/'C 3(1,) v tt/.'f, ZI~<, t,u/?£i- [*v*S = ftf > L./[Me
"t-.n, t- /Vwn, /> SfL /.’~Vrlix [? |*L io,1t. fay Jloir> ~Nrfrnry [I»™
5 AN LA 5 Cre<, "W .V f' C'L(A AW IV [N e
Suv /V o otut- ‘r'rruc/ -z rt\~ "Wv.tv~r/ NOSr.-I»y ALt
Oy Lfus (S'L/'l/ ' L1l vvive,  tutt v i 1 e, 1-hp > AT~
( y « r = (IAT
rft-frr> > AVC Hyp,L 4 '~ Ayd ~Ht-zVcVzr-/P.rfl'i n
Av-i'At'iM He «.»*+ ?2,''M /U . VI, S/IV«u, yV«>» y t*
'~L" * *m -« V -- -t'"ru /fuyfc.A A, ! s4.m/ AaA.L.
A WA>'r-4' fAyu /'VELL/ 01 tV.ASC’ ~t-VV>r irNW

Signed: //& */ J & *.I-
estrner

Fiecresenting lOotionai)

300 o ive x/a [, f*

Aceress

(cMIT) | /- uf~
Phene No.

%0 <7l inftjrooti Offtce



Alaska State

oo f
P'ease enter into tre record my testiimcny to the

Leg lagijre

?m ,r *777~3"

rhcne No.

fyj b<jjuo>«< wforroiocfl Otftci

committee cn rf fa - ... cated - -
ciil/si:Dlec:
IC& A Iy : n
, , i N, -vo JILJA O w O vit/-
A A nJ"M i *~n**3b C Irdy A JBhA
J N Nwol-s U N
1
al
$* /] vy =6 fafa< .cry-arvife ;' (L sLAdm a”
-y -jy a o= ! I 4T -y _
AN fdoo rw .v =2 y A",
A CAMA' " JUK fAs
~f, ijd L *- fad™"' ~0 tvrr.- fy -
/N N
z -jfa u tuJ
m 'Vto& * |/ . Sy g & ¥ *FEFL fo & X - A
lA X ] J ' 7 r n +,
J Us? -uk«u: 7 cort -/A vy '
Nd > 7 -* S M skutvrfr fajAfafa,
yt/ﬁfadsd*'- yuyy”~rjt' €rylo*ym
Sicnedt ] z? A v
Testifier
Reoresentma (Ootionai)
y N 2,n [rr:
Address



StT rrm. tia (o i PP<ilo 1l 1

»| i

To: r.c.T. renresemauve -rCr « Mowo ill'G

l-ax Number: 4bb-2Uiy IComoanv :

.Company: !chr Information Call: G34-702C. 273-4221
luatc - f{tamd oillIL v/ A i-ax wumaer.

I {L I

il read your column in thr "Star" rich work »Vytiu asked Stir sump input lisun your eimstttucnts. “\liilc I support
Ireducing the mactit government 1da not Mspptnt the method which has I»ecn idcutitied hy your utlire. Instead id a
Jgencernl pay reduction t think i: is wiser to cut programs. 1 work os at ivil I-.ngincrrwuh the .ratr and 1think the

Istate should either pity a fair wage or lay the people nil.

j! holicve that spending can he cut without destroying worker morale in the process. !also know that my particular
Jjoh class is not os repaid compared to my peers in the pris ate sector.

jlI would also like to comment on the supposed short work week which ere put in. | have to travel in the field several
jtimes each month and many times I will put in IVnm 10 to 15 horn's per day. ldon't get paid overtime, i don't even
eget |miti .straight time. I get paid fur hours. if | pay a private consultant to pel tin in similar work, he will hill fol*
jevery hour.

1
JWhile i am sure ii is not easy to etil government, there are certainly many pisigrams that could he cut or eliminated.
|This should he done ill lieu of destroying tile cniicciivo iiurguifiing process.

1
jTiinnkvou ior soliciting inv comments.

2

jSteve Kng
[17237 Hear Paw Cirric
[Kagic Kiser, Ak D5577

naA »m r»_:riu ri'%m*c*]yl’i’



House Bill 236. as currently being considered by the House
Finance Committee, presents a callous disregard for public servants
for the state of Alaska. Legislative micro management of the
administration of governmental functions sets a bad precedent,
especially when nullifying portions of collective bargaining
agreements.

The bill not only establishes limits to salaries, but calls for a
five percent reduction in both union and non-union wage scales for
three consecutive years. The bill represents an attempt to
circumvent binding arbitration as practiced under the Public
Employment Relations Act. The action is reminiscent of the period
between 1986-87, when the concern over the downturn in oil prices
translated into a delay in salary increases for Five years.

The legislature has the responsibility to trim the cost of
government to achieve a balanced budget. When such actions are
designed to minimize impact, they are responsible; however, a large
reduction in wage earners’salaries creates a major disruption. Ifr.n
employer demands five percent of wages back as a concession to its
failure to break even, the employee feels vulnerable to the whims of
mismanagement. The employee might concede that he or she could
manage a five percent cut, but sees that no one else is taking such a
backward step. A Fifteen percent cut becomes an unsettling offer,
similar to a retroactive pay cut that undermines any ability to
budget for set mortgage, lease and rental agreements already in
place, not to mention family obligations that do not go away, hitting
hardest at the lower end of the wage scales.

The bill's sponsor, Mark Hanley, believes this bill is fair
because of his claim of spreading the pain. His contention is that all
employees would share equally in the downsizing of government.
Unfortunately, those at the lower end of the pay scales would take
the heaviest hit in an across-the-board scalping. If upper
management of professionals in public service earning sixty plus
thousand dollars a year. Fifteen percent will not topple fundamental
life plans. A public servant making only eighteen thousand a year
will feel the pain through less money to cover rent, groceries and car
expenses. At this level, discretionary income becomes non-existent.

Another regressive feature of the bill is its inability to
recognize priorities for what the legislature should fund. When
wholesale slicing of all departments weakens all of those offices
equally, the real danger comes in discovering that many of those
departments may become ineffective and much less useful than was
the intent. Budgets that have been stretched to the point weakening
many area may best be cut department by department, according to
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tovc Worked for me Stare . six vears. Over naif of these years nave been without a
oarrest and only one cost or living pav raise. At orcsent.! am waiting ror the Governor
O live up io his campaign promises. He courted the Unions, who in turn supported and
encouraged voter participation. What do we have to show ioi our support and loyalty?
Still no contract, a purposed 5% oav cut. and a demand for a *n hour work week wrtti
no increase :n pay

1faii to understand wnv we are reauired to increase our production levels to almost
unmanageable proportions, administering programs legislated or mandated by your body
ihat rnay benefit even some of your constituents; and now you are considering a 5% pay
reduction and possible increase m hours. Many of us enjoy our work and are tolerating
tite 13ck of a contract, no pav increase, other than longevity, and the slow eroston of other
benefits. And what do we get for this ioyaity to our job ana the peopie we serve; a slap
in the face by a group who has already implemented a pay benefit increase for
themselves.

| understand that the State is facing budget shortfalls, due to declining revenues. | also
understand that even if you eliminated ail state employees that it wouldn't make a
significant savings. If the ubiective is to obtain concessions from individuals to aid in an
expense cutting action; men configure the acton to apply to everyone that draws a State
of Alaska paycheck; bar none. This would make the action a less painful pill to swallow
by individuals as it would be a sacrifice that all state employees arc sharing in order to
see the Slate through it's budget crisis.

But. we both know that this is not the intent of this action. The State employees are
being singled out and subjected to another dose of harassment and scorn all because
we work for the State. The organization |1 work with facilitates programs that you people
have mandated. We take pnde in the work we do and accomplish it in the most effective
and efficient manner possible, and what thanks do we get from the people we helped
elect to manage our State? Mavbc ittime to start looking for other leadership candidates
o send to Juneau.

Either moke the pay cut applicable to ALL who draw State wages, or forget the idea.

sianed
RANDY BJORGAN



Delta Junction Legislative Information Office

P.O. Box 1189
Room 2" 0. Jarvis Oflice Center
Delta Junction, AK 99737

(907) 895-4236 Fax: (907)895-5017
April 8, 1995
TO: House Labor & Commerce Committee

Please accept the enclosed original(s) of written testimony for the House Labor and
Commerce Committee teleconference hearing that was scheduled on 4/8/95.

Copy of this testimony was transmitted to your committee via fax on 4/8/95.

Thank you.

Elizabeth A. Sarver
Information Officer

Enclosures: £
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| do not believe that the state is in such dire straits that state employees of the
Administrative Branch have to squeezed while at the same time providing increased
perdicm to legislators. Yet if my beliefis wrongb_then let pay cuts be spread equally to all
employees from the Governor, his assistants, cabinet members, to the legislators and their
assistants, to S\oeual Commissions, to the Alaska Railroad, to AHFC, efc. | may then

suppfor_t this bill. At this time, without across the board paycuts, | am against this bill as it
IS Unfair,
r . £> A r
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Testimony regarding HB 236.

My name is John Gallant. | have been a state employee for the past 17k
years, and | am here to testify in favor of HB 236.
Now that | have your attention, let me add that | am in favor of HB 236

on one condition. That condition is that you also pass a state law that
forces this same 5% cut on each and every entity that the state does business

with. It's really quite simple. You just send a letter to the electric
company that says all future payments on the state's electric b ill will be
reduced by 5% because you passed this new law. You send the same letter to
all of the office supply stores, the equipment providers, the uniform
suppliers, the grocery vendors, the vehicle and snow plow equipment
providers, the hospitals and medical supply vendors, etc. etc. Even the
letters you send w ill cost less because you send the same letter to the U.S.

government telling them you're going to pay 5% less on all postage from now
on.

In fact, if you want to be fair and treat all other entities the same
way you treat your own employees, then this new law also needs to roll all
expenses the state pays back to their 1992 levels and freeze them there, just
like our wages have already been frozen since then, despite cost of living
increases in the past three years. The 5% reduction in all payments would
therefore apply to the 1992 prices for everything. Sure, you would have some
business owners mad at you, but you just tell them that you don't care if the
product they provide has increased in cost to them, you're just not going to
pay more than you want to and they're going to have to eat the increased cost
themselves. I'm sorry if | sound bitter, but my comments are based on a
normal human reaction to the message you are sending us.

This new law I'm suggesting would not be neccessary of you simply passed
a different new law that set the price of Alaska oil at $25-$30 per barrel.

My point is this. Youcould never pass laws such as these, because
market forces determine the price of office supplies, as well as the price of
a barrel of oil. HB 236 might be appropriate in the communist Russia of the
past, where the government did such things before it collapsed, but it is not
right to do this in America. Just as market forces set the price of oil, and
of the car you drove here and the breakfast you ate this morning, let market
forces run their course in setting your employees' wages. In collective
bargaining, the "market forces" are attained through negotiations, or through
existing statutory mandates if negotiations do not succeed. |f impasse is
reached, then implementation and employee recourse to implementation are
already set by law. Even these steps are past of the "market force" process.

Do not become the dictators that voting for HB 236 would make you. Do be
fair and just let the market here run it's natural course. Thank you.
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Representative Sanders,

My name is Kathryn Carbaugh. |'ve workedfo r the Alaska Court System
for seven years. |, personally, can not remember ever receiving a pay
percentage increase from the State or any cost ofliving increase. We

didn't even get the two pay increases of3% that other State Employees
have received. Therefore, any pay reduction would hit Court Employees
a lot harder than other State Employees.

On apersonal note, myfam ily o fJive is a two income fam ily. We can
not afford to take a 5% pay reduction in my income. It would be very
detrim ental to our lfe style, which is not very high at this point in time
anyway. Considering the lack o fpay increasesfor such a long period o f
time and given the increase ofthe costo fliving adjustm ent, in essence, we
have already taken a reduction.

Thank you for yourtimme and consideration ofmy thoughts on H.B. 236.

Sincerely,

h wtlae v/mii- AT,
Court Clerk 11
Anchorage
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Representative Sanders,

My name is Dollas Copeland, and | have been an employee of the
Alaska Court System for 20 years. | am a single parent raising a
teenage daughter. | have not gotten a raise in several years, either
cost of living or merit increase due to the fact that | am in
longevity. Once you have worked for the State in excess of five
to six years in the same pay grade you are not eligible for a yearly
merit increase.

A 5% pay reduction would greatly effect mine and my daughter's
lifestyle. | feel | have already taken a pay reduction by not
receiving the cost of living raises from past years.

Sincerely,

Dollas Copeland
Trial Court Supervisor
Anchorge
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M
REPRESENTATIVE MARK HANLEY
ALASKA STATE LEGISLATU

RE
~In response to HB236 as proposed by the House Finance Committee, | have
the following comments to offer for your consideration:

, | am a state employee of 14 years, the last 10 consecutive years having been
with theAlaska Court System as a legal secretary I1. My tenure with the court system places
me in step K ($2854/m o¥ where the next merit iricrease does not incur for five years In
addition, 1 was not included in the last state employees’ raise since court emplo¥ees are not
part of the state employees’ union. Therefore, in my Posmpn, not only am | no annuPatmg
a raise prior to retirement, but, instead, a five percent cut in what | have earned to date. An
informal inquiry into the salaries of my counteiparts in the private sector reveals salaries of
$j000/month, not taking into account profit-sharing contributions or bonuses. As much as |
value my state employment, my financial security upon retirement is more important,

| am one of several state employees who already works in excess of 40 hours
Per week, the hours above 37-1/2 being on a voluntary basis. My supervisor does not ask_
hat | work these hours and, in most cases, is not aware that | do. While | have no statistics
to offer regarding the percentage of state employees who follow this practice, | am
acquainted with many court eniployees who reqularly work a 40 hour week or more because
of the workload. We are not deserving of such a pay cut. In fact, we have demonstrated a
degree of service that deserves a raise.

. | also feel strongly that the range 8/10 employees ($1778-81886/mo), who are
literally the backbone of the court operations, would be unable to exist on a five percent pay
cut, These are entr%/ level positions, primarily staffed by young and less experienced
individuals. Many have families and some are single parents. While the health and leave
benefits are important, those benefits won't pay for daycare or food. We will be in a
c?ns”talnt s}ate of turnover in a division that is Critical to the smooth operations of the courts
at all levels.

, As a state employee, | feel there, are better and more fundamental methods of
decreasing the state budget thanto attack the pay structure in such a fashion. | have no
doubt there are state agencies which could withstand budgetary cuts in staffing. Indeed, the
Publlc’s perception of state employment is borne out in certain instances. | would be in
avor of cuts through attrition. | favor meaningful investigations into staffing allocations and
holding departmental supervisors accountable for unjustified position entitlements, with input
from the persons who do the work and not just those who take credit for it. Another option
which | understand to have been effective was the offering of leave wﬂhout(Pay to
employees under certain circumstances. In the past, the court system took advantage of such
an opportunity and it proved effective.

Diane Dawle

P O Box 112036
Anchorage Ak 99511
907) 345-8464

907) 264-0406 (wk)
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RE HB236

HELLO, MY NAME IS LEILA BREAUX, A CLERICAL WORKER FOR THE ALASKA

COURT SYSTEM. I LOVE MY JOB AND HAVE A DESIRE TO REMAIN IN

THIS POSITION FOR ANOTHER FIVE YEARS UNTIL 1 CAN RETIRE. I ALSO
VOTE IN HOUSE DISTRICT 12 AND SENATE DISTRICT F.

I OPPOSE THE FIVE PERCENT PAY REDUCTION, COURT SYSTEM

EMPLOYEES HAVE NOT RECIEVED A RAISE SINCE JULY 1991, AND THE

COST OF LIVING CONTINUES TO RISE. IF MY PAY 1S REDUCED BY FIVE
PERCENT AND FROZEN THERE FOR THE NEXT THREE YEARS, I WILL NOT
BE ABLE TO ACHIEVE AN EQUAL SALARY BEFORE I RETIRE AND THAT
WILL AFFECT MY HIGH THREE. ALSO THIS WILL BE EIGHT YEARS WITH
OuT A PAY RAISE, LETS GET REAL HERE! EVERY ONE TO TWO YEARS
I AM GIVEN THE OPPORTUNITY TO TRAVEL AND RECIEVE PER DIEM FOR
THAT TRIP. BUT THIS IN NO WAY PUTS ME IN A STATUS OF BEING ABLE
TO USE "FREE MILEAGE™ AND RECIEVE A FREE TRIP FOR PLEASURE.
I AM AN AVERAGE INCOME WORKER AND OBJECT TO A PAY REDUCTION
UNLESS YOU TELL ME YOU ARE ALSO CUTTING STATE WELFARE RECIPITANTS
FIVE PERCENT, WHAT®S FAIR IS FAIR, WHY SHOULD ANYONE BE EXEMPT?
IN THE PAST, THE ALASKA COURT SYSTEM HAS BEEN ABLE TO RALLY
AROUND AND CUT MONEY TO SAVE ALL OF OUR JOBS AND OUR INCOME.

WHY 1S IT NOT UP TO EACH BRANCH TO FIND WAYS TO CUT COST AND

NOT A SALARY CUT. THERE ARE MANY UNNECESSARY JOBS AND [ITEMS
THAT COULD BE COST SAVING MEASURES. WHY NOT LOOK FOR THEM. THANK

YOU FOR YOUR TIME.

LEILA M. BREAUX

ALASKA COURT SYSTEM
9372 CAMPBELL TERR. DR.
ANCHORAGE, ALASKA 99515
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To the Legislatures: mis u
My name is Elma J. G illett, born, raised, and living in Alaska nearing SO years. | am a
State employee for over 9 years for the Division of Public Assistance. In this 9 year
period, | have experienced many changes along with the tremendous growth in public
assistance programs. I am also living with cancer since 1992. This is a challenge,
morally and financially. Since the reduction in health benefits with cost of medical
care rising, | have had to seek other alternative health care as | could no longer
afford the 207. (107. co-insurance + 107. for dropping the SBS). Fortunately | have the
Indian Health Service to fall back on, which my husband is not eligible for. Because we
have depleted our savings during earlier stages of my cancer, my husband ishaving to
neglect his well-being. As you can see, the 57.reduction in pay could very well mean
loosing our home and doing without the necessities for a healthy life . When | first
heard of this 57. reduction in pay, | felt | was kicked in the hind-end for sacrificing
myself for this wonderful State we live in and call our home. Working for the Division
of Public Assistance as an E ligibility Technician can be quiet stressfull at times,
especially when you are as compassionate as we who work in this field are. We care
enough for our clients to treat them with dignity and compassion. It is only fair that

we be treated with the same from our employer, the State of Alaska.

I am a well trained employee with over 9 years of experience in all programs the State

has to offer to the less fortunate. Believe me, | don't want to be on the other side
applying for welfare. The 57. redaction in my pay along with the cuts in the Division’s
budget means more work for Iless pay and benefits. I may very wellneed to look

elsewhere.

In December 1992, the State in it's wisdom, granted a 1 range pay increase to all

e ligibility technicians in the Division of Public Assistance. HB 236 would take that
away and more. The state invests approximately $40,000 to train a journeyman
E ligibility Technician. Prior to the 1 range increase the turn-over rate in the

Division was 357. per year, costing the State a fortune to train new employees. The
increase served it’'s purpose and in fact saved the State money. Do you really want to
see well trained employees leave State services once again and then lose the savings to
train a new work force? | hope not.

I myself, am in favor of State TAX. Why not share the burden with others in the work

force. Their is plenty of money leaving the State through employees who make the money
an run home (out of state). Why not give ALASKANS more opportunities (chances) to
develop. M ajority of the businesses are owned by non-Alaskans. Why? More than likely

because the State of Alaska has put up barriers for Alaskan own business to succeed and
or survive.

Why is the State of Alaska paying the Federal Government because the people on welfare
receive the Alaska State Permanent Fund Dividend. By continuing the Hold-harmless
program, we are training and forcing these people to spend unwisely (keeping them

dependent instead of becoming self-sufficient). My personal opinion (not as an
employee) is to stress self-sufficiency and provide means to meet medical and child care
cost. The welfare programs should be on a truly equitable needs based. Continued

e ligibility should include O0JT and/or Public service duty requirements for the able
bodied adult household members regardless of their geographical location.

| urge you to vote against an law leading to 57. or any pay decrease.

Thank you for you time and consideration. Elma J. G illett
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To: Rep. Jerry Sanders, Chair Date: April 3, 1995
Commerce & Labor Committee

From: Superior Court In-Court Clerks Re: Further Hearings
(listed below) HB 236

We the undersigned request that further hearing be held on House Bill 236.
Although two of us did testify on Saturday,
April 1, at least six more were prepared to testify; and we further noted that many
more people waited to testify at other sites around Alaska.

Any action on this bill will directly affect us and our work; the testimony
given by sixty others on Saturday has convinced us of that. Additionally, we request
notification of the date and time of any further hearings scheduled on this legislation.
Thank you for the opportunity for testimony thus far.

Thank you for your attention and consideration.
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March 31, 1995

Dear Representative Kott:

| am writing in regards to the proposed 5% pay cut. | would have liked to attend the meeting on
Saturday, April Ist, but | have a previous commitment that 1could not change. In my opinion, a
Saturday is not an ideal day for such a meeting.

| am a single parent, with two children. | am an Administrative Clerk Il with the Department of
Education, and at this time, it is m i salary which supports all of us, like many other single
parents today. A 5% pay cut would hurt, and | fear | might have to rely on Public Assistance
nenefits (AFDC, Food Stamps) to help make ends meet. | do not want to have to do that, so |
pray this 5% pay cut proposal does not pass. It would hurt me, and my children as well. If you
would like to speak to me about this, | can be reached at 465-4685. Thank you very much for

your time.
Sincerely,

Angela Binkley

cc. Representative Sanders
Representative Masek
Representative Kubina
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University of Alaska Southeast Office of the Assistant Director
Juneau < Ketchikan e Sitka M ar Ch 2 4.’ 1995 Ketchikan Campus

House Laborand Commerce Committee
Rep Pete Kott, Chair

Room 432 o

State Capitol Bqulan

Juneau, AK 99801-1182

Dear Rep Kott and Members of the Committee:

| am writing in regard to HB 236 and exemption of university staff from the
provisions of that act.

| debated writing a simple, Rersonal letter. But my concern is asasupervisor within
the university system and what | want to say is on behalf of my classified employees.
So | am writing from my office, if you will.

| have worked for the university for almost seven years. | know that my
counterparts in state government make more than I do and work fewer hours. MY
counterparts in private mdustrly, at least in Ketchikan, earn almost 50% more. But
my chiefconcern is with our classified staff. They work 40 hours/week and are paid
leSs than state employees and their peers in the Frlvate_ sector. Inone case, | have a
staffmemberwho warks full-time in a responsible business office position and yet
who would be on welfare if she were not married with a second income.

My own admissions officer -- the sole person responsible for student records,
registration, room scheduling, financial aid and admissions - has worked for me for
overayearwith no increase In salary: $10.50 /hr! When positions were re-
evaluated and up-graded during the'year, she made Ic/hr more than the cut-offfor
re-evaluation, and therefore did not get a raise, She is looking for other work and it
will ll)e sad for the campus if we lose her. Similar situations exist for other classified
employees.

| specially classified staff--to that 5% cut.

Assistant Director

2600 7th Avenue « Ketchikan, Alaska 99901-5798 * (907)225-6177 < FAX: 225-3624



March 24, 1995

Dear Alaskan Lawmaker,

« | have been a Slate of Alaska employee for ihc last ten years.
& My wife has been a State of Alaska employee for six years.
< | have been aresident of Alaska for 15 years.

& My wife is a native of Alaska and has lived here all her life.

DECREASING OUR WAGES BY 5 % IS UNFAIR !l

My wife and | are in the process of buying a house in Ketchikan, Alaska and are very
concerned ahout our financial future. The Wages we make have heen formed into a tight
financial budget that allow:, us to make our mortgage payments and pay our other fixed
costs. With this pay decrease we would have to seriously reconsider buying this house.

IF OUR WAGES ARE DECREASED, OUR FINANCIAL FUTURE IS
UNCERTAIN Il

| work for Fish and Game, and | already spend a considerable amount of time working
above and heyond my required 37.5 hours a week. This extra time is required to properly
do myjob. This extra time is spent in the field and managing commercial fisheries. This
wage decrease would be a insult to my already overworked position.

When you are making your decisions, please consider that my family and | budget our
finances around our current wages and would incur extreme hardship and possible
financial collapse if this legislation is passed.

This legislation would severely decrease moneys that are going into the local economy.

Remember that there are many state workers in the city of Ketchikan and throughout the
state.

Thank you very much.

Scott walker
State of Alaska Fish and Game Biologist.



March 23, 1995

Representative Pete Kott - Room #432
State Capitol Building
Juneau, Alaska 99801-1182

Dear Representative Kott:

My name is Rose Walker. | work in the Business Office at UAS Ketchikan campus. | have been
employed with the University for three and a half years. My starting wage was $ 10.65/hour.
L received no cost of living or merit increase until January 1, 1995 in the amount of .32/hour
which brought my hourly wage to $10.97.

If it were not for my husband's income, | do not know how | would survive financially. 1am a
classified employee and my job class represents 43% of the total UA workforce. | am one of
the 32.6% of employees making less than $12.00/hr. If my wages were cut by 5%, it would
reduce my hourly wage to $10.42, which is lower than the hourly wage when | started working
at UAS.

My hushand is employed with Fish & Game and we were considering the scenario if both our
wages were cut by 5%. It would impact us greatly on how we would make ends meet. We are
currently in the process of buying a home and it scares us to think of having to make cuts in our
personal budget that does not take into effect the 5% cut and rising cost of living. We are
reconsidering if we can afford to purchase a home. One does not consider, when budgeting
monies, having to take into effect a 5% cut in income for the next three years. | have always
envisioned that my wages would increase with the rise in cost of living, or if nothing else, stay
the same.

| would appreciate it if you could give some consideration to the impact of House Bill 236. |
would like to suggest that if your committee is looking for ways to trim the personnel budget that
they look at implementing another RIP bill. It would benefit the retiring state employee and not
hurt our wages. There is also the possibility of implementing salary caps. | can not see where
cutting wages such as mine, which is at the lower wage earning range, would save and benefit
the State of Alaska.

If this bill passes imagine the impact on our community. Local businesses, banks, etc. will suffer
because less money will be spent in the community. Some employees, such as two of my single
co-workers who are single moms, would be forced to look for employement elsewhere or seek
public assistance to make ends meet.

| would really appreciate if you could reconsider presenting House Bill 236 to the House for a
vote. Thank you for your time.

/1?7 tCct//6v]



March 19, 199b

Pete Kott

Chairman, House Labor And Commerce Committee
State Capitol, M/S 3101

Juneau, Alaska 99801-1182

(907) 465-3777

Dear Pete;
I would like to take this moment to comment on HB 236.

I feel this bill 1is nothing short of State Employee bashing.
Yes public employees are an easy target. It seems to be a fad to
attack public employees despite the numerous sacrifices they have
made over the years.

Examples of these sacrifices abound. Consider the long term
employees who did not pursue the "get rich quick"™ options of the
pipe line jobs. They are the ones who dedicated their lives to
their fTamily and community. Consider the employees who work and
only get paid for 37.5 hours a week. Every one of their pay checks
currently reflect a 6% pay cut. Consider the across the board pay
cuts that have already been implemented by previous
administrations. Consider the wunfunded negotiated raise of a
previous legislature. Let us not forget the hiring freezes and

wage freezes of past Governors.

I feel it is an outrage that any political body that has given
itself numerous raises in wages and benifits would be so brazen as
to cut the meager wages of its work force and fail to recognize the
sacrifices public employees have already made.

Obviously 1 am strongly opposed to HB 236 and would urge you
to vote against it.

In closing, Pete 1 would like you to consider that after ten
years of political "chopping at the fat"™ perhaps it is time to take
a look and make sure we are not chopping away at the meat and bone.

Sincerly,
Ronald P. Rathbun Sr.
6905 Cape Lisburne Loop
Anchorage, Alaska 99504-3961
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I am a state worKfef. | am not doing to piead poverty because everyone rviuws wo get a
relatively good salary. Most of the chans showing the wages of different segments O Ihe
population show mate workers pretty much in the middle, if you looked at those same charts
during one of the boom cycle* this state is prone to: | think you might see there would be
mason to propose a reduction in pnvatc sector wages,

I think a lot of state workers would admit ano in fact are righr in there complaining Uial there is
a lor of waste in government: unfortunately most or it is not in wages.

M i -date worker 1have worked with peccle in ths ci! industry, timber industry, and other
jMili-iv>ivic>.  Pot the most part the professional level people ! was working with made more
money than Ido and had a whole lot bettor support facilities and incidental budacts !also have
several friends that work oonstnjotinn jobs. One in particular that 1am familiar with works out
or the laborers hail, makes more per iiuui than | do un regular time (Lam not saying he does
not deccarvc it), works about 7 months, in that 7 months I»e puis in * year* woilh of hours (so
he gets a tot ct over time), one then in ms 5 months off he noiieefs unemployment. me point
of alt this is that | certainly do riot teei ovet paid compared to most of the peopio i work with or

know

It might be a result of poor money management on my part, but a 5% cut would put me in the
negative uoilum when comparing income to outgo. As a single woriting person it is difficult to

afford the average hum*, a ear, etc.

i iflink you need io look at the proposed -40 hour week (with littls or no increase in salary) in
conjunction wiih ibis Itill. After several years of no increases in wages when the local coot of
jiving was going up; these proposals uie an insult to those of us that work hars to meet the

oemanas of the peopie of trie siaju.
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Alaska otaU” Employees have notreceived increases ii\pay in relation to the increase
oi'costof living in more than Ayears, itis cruei and unfair for the State to suggest
rutting state employees pay by 5%to balance their problematic budget. A cutin pay
would create undue hardship on families and contrihute to the already poor morale
of the employees. Public employee bashing and pay cuts are not the answer to the
4iwitc 0 problems.

My position with the fclintc was reciassmod and downgraded 3 levels two years ago
as a hehind the back" means to cut costs by the State. To suggest * Tmcut to my
Pay is i0 ask my family to sacrifice even further. My spouse has heen unemployed
fornearly ayearand I am faced withpoor prospectsin enrolling two teenage children
in college in the very near future

It is mY hope that the Legislature will look very earehiiiy at the repercussions that
will follow a pay cut for Rtato employees.

[/ [ *n
/s* o [
canned: Candic<.e h. nMrj IfPr);n q_ t(J rf.‘._/\ (1$jaA
Testintef W |

Rspneseming (OpU~S/)
Hc33 20k J20sxx
Addrsal
Wiinlidl AK “i6lj4
Phono No.

(907) 7ar-2718

G tenBUvw ift MMM



-renv: OfVArt Weieinan fxt. ho¥| 283-6!1y 1131'53 4&SD Page i ol ? log-ICO
v 1) EeR52103*

Vob”rl wisassan
? 0. Itox 11Js

SN T m "

liibor ! Cosfterer *smiictww

I vms -m!'1 tertitlT ~AHij.ru Liiv esiu-cmforrrc- beo-aiaro vc ran
wt. _[t firkf. .0 i1 ,0JId 1k nv tes"tinony *3=( ;-IC. the recCZi.

"y py-tty probably among J very °“jridii group to cer.t-.tv before
your ®gh; aim* mi >i? >i>j. Pp. n?/l tpuhli \/\'_i'p) nor have i aver
b«en one. AWTr-v ; e--eQ-y Al-tivdi-i» (V0 1o rue mjyf'Tet sumr_ it
nxKroise tnjf mo Kcnai Gorouun Scorerir I7* Icpfoejlt Ciptrrct
r-porsecrefl. rt «ps >0iy enlj.giitoning. «re of the facte "that ve saw,
cult ilaigjisi”./. wis limt- boot. budget= f.vi ..aUtcca did not. increase
genially fe'mm r-ot. c ropt. for did Uiwy increase witnift ;itv Lort.
equally trout the top lavr-1 ta the hotter, level. vo found that wn"td
hoptd. 1Ir.cr«obe<i .imie m number of pereone and i:t;moonaat-on *>*; "ivro
than s° &"Iso -euiid thnr *soat. C-=pts. increased dr. a Much nioher
perwnt-sge at th? top levals than at <he ianttem both r. number of
peipons nnd e.on\p«™«it3GIl W also found that ft*«- |1&J.<<ou icprnafntird
by col I-*clive bargaining increased at a faster rate than tf<ses * 20
vfeje no-. T f'“>\ that a thorough wtudy tul.o -"nese rentr should be made
and any decrease3 tl coi.iPeut,aLion nr n>imhere -t peoplo fomo cont-.i;olled
by the findiner. of thita study- this alrc h"-Ids true ipr tW increase
:n the voxk week from j/ 1/2 hcura to 40. When the hci:r<5 wrere reduced
Lj =7 1I/< some c-waieyecs wages vhe reduced and some were not. Only
those <D lost money should be compensated for tee increase if staU:
employees .io bach to an hwurj -k

Jj-nea X"r row on a retirement income of $75.noo par y-*ar, r:\d ir.
idiss ye.st tar! a cnnuii IriConie of $75,000 to $85,000 pur year. |1 Tao-J
that a Maye rywu.iron of —-ier. you r.ako S ,iQ7 ist-a much iesc
impart, on your 1iim ytyle than -t 5f, reduction at $7.5rrw» does. A -treat
»Hny os shoes r.r.nt would be effected hy surh a reduction earn Isss
than 553,000 annually and would be adversely effected.

X da n.iL Le.lieya r.bat .across tno board cuts in salaries cr
nvmberr. e? pecele re either proper cc fair.- to -.hm o~ to tie
tajcpayers. triiee oropor-od wage reductions will have an adverse- ir.ipcst
mn the iev.er ,.un- "vyl . Tnose are for the most p-art the same
employees who deal directly with the pr.hlie t bvliiww rhat thir will
have a very adwi-w effect ci; the rcrviues tlinl idr, n-.ihlic reiver..
XItis impact wi 11 chore change the pub] Ac far more than any savings *«
see.

1 Suggest that- if you are truly looking fot Icii.ee savina*-. feu
~ouici start by elimnating all discretioparv turds fhut the
Legislators or.d the Governor leceiv* each yoar.

;Lc3Decr.fally subnu.tted

aoher. I Wiseman



Porfo-okh e *Asy Ao

TIEDFG5eut«ii4Vw cJtsFry o ATuTmi s

Cuairman, Ixousq juudof 6r Commerce subcommittee lor idb
a 14 State Capital ftuuaing

Juneau, Alaska 998U1-1152

HE: proposed state employees 5% puy out
Dear Representative Sanders:
| would Like to slate my opposition to the s» pav cut.

| uui classified currently osarange 16 Loan/Colicciion Officer |, working for the
Division of Agriculture, since 09*27-94. 1was employed in the same iob. arange 19
Loan Examiner [J1 for the Division of Agriculture, from 11/90-03/31/92 (about. 1,5
years), leaving the Division of Agriculture Hue to layotr

Since returning to the Division of Agriculture, | have n heavier work load and more
duties because there are less thau half the people to do the same amount of work.
In-audition, during my layoff, the position wasdowngraded by iliree grades and
recla»sifiedfrom a Loan Examiner Il toa Loan/Collection Officerl. In real dollars,
the reclassification hns cost me over JS00 in pay per month—and | work
harderand have more responsibility.

The State of Alaska l«a» anti  uniug ilic i'et;lasst(lcaiioii process U>cut pay
for doing the samejob. mh w”r* powerless io stop or protest the action.

Tliis pay cut would cost me an additional $100.00 per month, money that | won't, and
thousands of Slate of Alaska employees won't put hack into the Alaska economy. |
have worked in lending far over 15 years and am a professional.

Thank you for considering my position opposing the 5% pay cut.

Mz I

Lujean Diamond Fedotov

663 Lynnwood Drive
Anchorage, Alaska 99513-1858
307-561-5326 Home
907-745-7200 Work

L.C Representative Sean yamecii
Senator Steve Kteger
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M arch 29, 1995

State Capitol

HB-236 _
Attn: House Finance Committee
Juneau, AK 99801-1182

Dear Committee Members:

This letter is in response to HB-236 proposing a 5 percent gay cut
for state employees. As an employee for the Alaska Court SyStem,
at ran?e 12, 1" barely make enough to get by. A pay cut of 5
petrce?_ would cause” significant detfiment to my financial
situation.

| am a new employee since August I, 1994 and when | accepted this
job, | accepted 1t with promise of advancement. Had | known that
In a year | might be making less than what | was being offered, |
may have considered other job offers more seriously.

In addition to working this full-time job, | am taking classes at
UAA.  For the last six years, the tuition at UAA has increased
every year and every yeaf, more classes and pro?rams_are cut from
the curriculum. So"as a student, | am continually being forced to
pay more and get less out of my education.

| feel that a 5 percent pay cut is unacceptable and personally, |
NEED that $100 every month. My rent and utilities alone consume
almost one whole paycheck each month, not to mention food, school,
car insurance, gas and maintenance on my car, etc., etc.

Also, what about the cost of living allowance? | was told that the
State has not had an adjustment in over six years. How can people
be expected to get by on taking pay cuts when inflation keeps
increasing?

This whole proposal is an outrage. I'm sure there are many other
areas that could facilitate a cut better than the working class.

Thank you for your attention.
Sincerely

Jennifer Dooros
Tax Payer
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T urge yvn to oppose H3 236 for the following reasons:
1);I State emplogees are not overpaid! The Alaska Department

abor reports that the average wage 0 state
empoyee Is approximately canal avera e wage of
| public/private employees' in t e state of Alask

2 Ther are over 400 State employees repre ented aska IN

) %/IatSu \?aley ft_ |spes¥ gnarr«ﬁ ?t Eo cut n
therr fwy will re in a 61.1 3/ lion annual loss of
revenue to Kat-S
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'3) KB 236 i« an jnsult
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to the collective, bargaining process
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eg rtro process irrel

nB 236 has ar | led ou sta e employees when all residents
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revenues: The r%su Iting, [0Ss 0 reven e to area nesse er
devastatr g T fcjI, on mor e t t e 8e ated bz
these. cuts would rmpact alrea ited e vr e an en th
divisions between state empoéees and the cillsens t t they
faithfully serve.
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r'TATE OF ALASKA
LEGISLATIVE AEFAIRS AGENCY
f\ L. - ,
DIVISION OF PUBLIC SERVICES

DATE: w o~

Pleas® 'accept: the enclosed. original(s) of written testinway
for the ¢\ (v )w w .teleconference hearing that was

scheduled, cm

A copy of this testimony wad transmitted to your cotrniictee via

fax. on " R |

' Thank you,
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April 1, 1995

anders, Chairman

Commerce Subcommir.tree for HB 236
apitol Bu Idlng

ka 99801-113

near Representative Sanders:

T have been employed by the Alaska Department of Fish and
Game in Glermallen, Alaska since SepLember 1975 as an
dministrative Clerk. | am sale ,orowder for myBclf and. am
so helping finance my son's college education.” | can
elg make” ends_meet on my salary Which is leys than _
000 gross. The 3.6% COLA paY raise, which X received in
2 was long ago absorbed into the rising cost nC living.
re are few financial trills. in my budget. [If ray salary
cul 5%, | will have to decide how to pay some unavoidable
sential such as grocenpq, fuel, or electric bill.
|

e
e
| have done_the best job | could for the Stati for the post
20 years. The Alaska Dept, of Fish and Game in Glennallcn
ear
|

ep. Jerry S
ouse Labor
4 state C

R
H
41

Juneau, Alas

IS a very busy office nearly all year. T recorded receiving

SO phone’calls requesting information from, the front office;
not to mention all the calls | routed directly to Ihe staff,

and over 50 visits into the office on a ty?lcal work-uay in
June 1993, | have been a very dedicated State employee” and
think it is unfair of the Le?lslature, to reward me and maily
other hard-working state employees with a 5% pay cut.

Please vote no Lo a 5% pay cut tor State employees.
Sincerely,

Kath Leen Adler
Boy 615
Glennallen, Ak 99588

TTITOI

P. PH
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April 1, 1935

Representative Gene Kubina
House Labor C'-umcrce Subcommittee for HB 236
406 state ol B qumg
Juneau, Alaska™ 99801-118

Dear Representative Kubina:
1 have been emPoned by the Alaska Department_of Pish and

Game .in Glennallen, Alaska since September 1975 as an
Administrative. Clerk. 1 am sole Prowder for myself and am
also heplng finance my son's colege education.” | can
barelg make” ends_meet on m sa ar Which 15 less than
$30,000 gross. The 3.6% COLA raise. which | received in
1997 was " long ngo absor ed |nto he r|3|ng cost_of living.
There are few financial frills in myb get. [T my Balarv
is cut 5%, | will have to demde how to gay some unavmdable
essential such as groceri.es, fuel, or electric bil

| have done_the hest job | could for the State or the Pat
20 years The Alaska Dent, of Pish arid Game in Glennallen
is a very busy office nearly all year. | recorded recejving
80 phone calls requesting mformatlon from the front office’
not to mention all the calls | routed dlrectl to the staff,
and over 50 vinito into the office an a ty |ca work day in
June 1993, T have been a very dedicated State employee” and
think it is unfair of the Le(Tuslature to reward me and many
other hard-working 3tate employees with a 5% pay cut.

Please vote nc to a 5% pay cut for State employees.

Sincerely,

Kathiean Adler
Roy &'15
Glennallen, Ak 99583
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April 1, 1995

n ative Beverly Msaelc

or Commerce Subcommittee for [IB 236
Capitol Buildin g

laska 99801- 113

ear Representative Masek:

have been emnloxed by the Alaska Department of Fish and
ame in Glcnnall Alaska smce Sep tember 1975 as an
dministrative. Clerk, T am sole Prowder or myself and am
so helping finance ray son's co ege educatjion.” : can
rAly make ends_meet on my salary which is. less than _
0000 gross. The 3.6"0 COLA paY xaise which | received in
92 wag long ago absorbed into_the r|5|ng cost of living.
ere are few financial frill3 in my budget. [f my salary
s cut 5%, r will have to decide how to pay seme unavoidable

|
essential such as groceries, fuel, or electric bill

| have done the best JOb | could for the State For the past
20 years. The Alaska D p, of Fish and Came in Gleimallen

Is a very busy office nearly all year. [ recorded recejving
8C phone calls retiuesttng information from the front office;
not to mentton all the calls | routed directly to the. staff,
and ever 50 visits into the office on a tyP|0a| work-day in
June 1993, | have been a very dedicated State employee’ and
think 1t is urifaii' of the Lentslature to reward me and many
other hard worktng state employees with a 5% pay cut.

Pigase VOté no to a 5% pay cut for State employees,
Sincerely,

Kathleen Adler
Hox 615
Glerinalien, Ak 9958S
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March 31, 1935

Representatlv
House of Rep
T.ahnr ff Commerc
Room 409, S
Juneau, Ala

RE; 1B 23£, Public Employee Pay Cut
Dear Mr. Chairman,

| would like to submit to you this letter as written testimony fo
the public hearing being held on HB 238, on April 1, 1995,

| have worked for the State of Alaska for 19 years and in these 19
years | have heard allot of comments made about "state emp ogees
?ood and pad. And In these 19 years allot of the comments have come
rom the legislature and evorv time the State of Alaska geta Into
what appears to he a budget shortfall, guess whats the easiest way
to he Ip that shortfall? “Let's cut stgte emolovees salaries and/or
benefits- You want to cut mY ary by 5% and the ciovemor wants to
cut m}é salary yaEprommatey 6% for worklng an additional 2.5 hours
a vlee You re”as mq me to ‘take an 11% p y cut and sit back and not
say a word. | can not uo that. I'minto on’%lewty on the pay scale
and have not had a Ray Increase |n 4 years, hushand 1s not a
state employee and as not had a X mcrease |n OVer ears.

the other hand, he has not had to take a pay cut eith er)y

A 5% pay cut to me is a weeks worth of groceries- A 5% pay cut. is my

monthly electric bill. A 5% pay cut is I/12th of m yproperty tax.

Do Kou propose that my family not cat for a week, freeze* for a month,

cirmeave the city ft borough fine us for not- paylng our property tax on
|

| realize that it is not 2 very popular idea
|ncom? tax back or Introd ucmq éﬁ statewide s
onlv tair way Of .having AM. AlsplcanR cover t

state? emplcyees.

So

P.lease rote N0 on HB 2<».

Phyllis Peres
2(5 Mounta|n3|de Dr,
Juneau Alaska 59811

Be resentatjve Kim Elt?tnb
eBresentatlve Caren Ro |nson
Representative Jerry Sanders
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State LAsjsstNityr©

HOUSE LABOR & COMMERCE
Plea*, enter into me record my testimony m e wmnltKe

hb 236 dated . nyrit ,i..ia%,s_—

biU/subject

committee on .

As an Administrative Clerk Il (Range o) and a single parent of two children, | am
already on a tight budget, A 5% salary cut would certainly mean ?lvmg up "extras”
such as participation in sports and other extracurricular activities for the kids, cable
TV, meals out, etc., but more significantly, it couldjeopardize m)é_ability to meet basic
needs such as mortgage and utility payments and food aad clothing. Since hundreds
of state emploree_s would be affected, the economy of Alaska communities would be
affected as well, since these employees would no longer be able to afford the products
and services oflocal businesses.

State clerical employees today are expected to be proficient in the use of computer
technology and must have high levels of knowledge and skills in the application of
software to the particular requirements of their division or section. This is often
accompanied by levels ofresponsibility and knowledge of programs on a par with that
of "professional” ranges, but clerical employees are still compensated with very low
salaries. It would be unfair to give a 5% pay cutacross the pay ranges. If anyPay cut
must be made, why not start at the top with % (which would liuve lilllu ‘effect on
individuals in these ranges), and go down the scale with decreasing cut nercentages,
requiring no pay cuts for those in the lowest ranges?

~ QhpTrv Spjv'rs 0 i W o
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Alaska State Legislature

Please eruer into the record my testimony to the /N-pon s cotgrnacg”™”™
committee name

committee on %.2 §t,—-—- Fm----m-mmmm - dates ~ —=——mm---
I am a state worker, | am not going to plead poverty because everyone knows tO get a
relatively good salary. Mast of "the charts showing the wages of different segments of the
population show state workers pretty much in the middle. If you looked at those same charts
during one of the boom cycles this state is prone to; | think you might .see there would be

reason to propose a reduction in private sector wages,

I think a lot of state workers would admit and in fact are right iri there complaining Ihal there is
a lot of waste in government; unfortunately most of it is not in wages.

As a state worker | have worked with people in the oil industry, timber industry, and other
professions. For the most part the professional level pccpto | ‘was working with made more
money than Ido and had a whole lot better supportfacilities and incidental budgets. | also have
several friends that-work construction jobs. One in particular that | am familiar with works out
orihelaborers hnik makes mufejjei Ikhji than I sic-uu regular. time. (Laoi not s-QotsgJta does,

not decearvo it), works about 7 months, in that 7 -months -be puls itta yaam
he gets a lot ct ovt*r time), and then in his 5 months off he collects unemployment. The point

ot all this is that | certainty do not feei uvut paid compared to most of the people | work with or

kuow.

li might be a result of poor money, management on my part, but a 5% cut would put me in the
neaal,ve ~oduni ween comparing inccma to outgo. As a single working person it is difficult to
afford the average home, a car, etc.

I illink you nued to look at the proposed 40 hour week (with little cr no increase >ncalary) in

conjunction with this bill. After several yeans of no increases in #mmwhcn thc loc” cont cf
. *
s « ndnn up-thesp prop*** are an insulttofh S'! <" « that work hard to meel ,hC
oi thy btaju.
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Pteasa enter into w ) g™ » testimony 10 me COHBtfUR® rtdmo

,dated -

committee on
bilj/subiotf

|f there are goina to bhe anY pay cuts made they should not be
iflad.e aHnsK the poard. StarL with the highest paid ctatc workers,
rnrerem smoners directors, and anyone over'rangé lo. These pe ple
are very well paid and a five percent pay cut would not hurt their

li festyles.

~The.clerical workers are already paid barely enough wages as
is is and will pe t e one tc suffef Ehe most. |f cuts are "made-
Many would be malting below poverty leve wa%es I f theX have to. take
a five percent pay cut. ~ Most” are wome Y are single
parents.. The higher paid mnmeees would not ee the cut  as
%reatly as the_clériral staff would. They wou d g have to |ve
0 luxuries. The clerical would have to glve up S|Ues ¥
can hardly afford a two percent pay cut, let ann a five percen
pay cut.
Signed: -
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P. 07

Alaska State Leoislature
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Please enter into the record my testimony to the

committee name

committee on rfetaj ~~G "1 A
Bill/subject

State vrorkore arc charged with cervine the public, not an cacy Lark. Khiie
certainly well compenanted \m are reijnirei tn retain an immenfu? amount of

Information regarding government programs, rules and regulations. 1 am
proud of the job 1 perfoi-ni and bring 8 years of experience to work with me
every day. Ilo not cut the pay and/or benefit package bo much that the .state

of Alaska ends up with inexperienced workers or experienced workerc that
bpgin to define the erereotypical government worker who doer, not produce a!
peak level, cuts corners and contributes to che overall government waste
level. Hum in Blind that employees who aie compensated and lewjlided Tot

a Job well done will continue to produce. 1 love my job but T could not.
continue to bear the stresses of being a p. blic servant if | were not
working toward a fnaittfntl retirement and could also not pay my monthly

obiigations.

Thank you.
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