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FISCALNOTE

STATE OF ALASKA BILL NO. HB 233
1995 LEGISLATIVE SESSION

Revision Date: March 13, 1995 Department: Commerce and Economic Development
Title: An Act extending until 1999 the termination date BRU: Occupational Licensing

of (certain boards) i Component: Operations

Sponsor. House Labor & Commerce

Requestor: House labor & Commerce COMPONENT SERIAL #: 1844
Expenditures/Revenues (Thousands of Dollars)

OPERATING EXPENDITURES FY 96 FY 97 FY 98 FY 99 FY 00 FY 01
PERSONAL SERVICES 966.5 966.5 966.5 966.5 966.5 966.5
TRAVEL 92.2 128.7 128.7 128.7 128.7 128.7
CONTRACTUAL 396.2 490.3 490.3 490.3 490.3 490.3
SUPPLIES 15.6 15,6 15.6 15.6 15.6 15.6
EQUIPMENT 0.7 0.7 0.7 0.7 0.7 0.7

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEOUS

TOTAL OPERATING 1,471.2 1,601.8 1,601.8 1,601.8 1,601.8

CAPITAL EXPENDITURES

CHANGE IN REVENUES 528.6 2,385.2 658.7 2,544.9 658.7

F1 ' SOURCE (Thousands of Dollars)

1002 Federal Receipts

1003 GF Match

1004 General Fund

1005 GF/Program Receipts 1,471.2 1,601.8 1,601,8 1,601.8 1,601.8
1006 GF/MHTIA

Other

TOTAL 1,471.2 1,601.8 1.601.8 1,601.8 1,601.8

Estimate of any current year (FY 95) coat: $ 1,087.6
POSITIONS
FULL-TIME
PART-TIME

TEMPORARY

ANALYSIS: (Attach a separate page if necessary)

1,601.8

2,544.9 |

1,601.8

1,601.8

HB 233 extends the termination dates of 8 licensing boards. This page of the fiscal note represents a cumulative total of

the budget and anticipated revenue of the 8 licensing beards; funding that is already Included in the FY 96 operating

budget request. No new funds are requested in this fiscal note. Individual budget and revenue information for each of

the 8 licensing boards are attached. No position count is provided since personal services costs shown are based on

positive timekeeping information reported by staff within the division of occupational licensing.

Prepared by: Jennifer Strickler, Admin. Officer Phone: 465-2144
Division: Occupational Licensing £'s? Date: 3/13/95
Approved by Commissioner: William L. Hensley”S Date: V' J ¢
Agency: Commerce and Economic Development

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office
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FISCAL NOTE

STATE OF ALASKA BILL NO. HB 233
1995 LEGISLATIVE SESSION

ANALYSIS: (Continued)

DEPARTMENT OF COMMERCE AND ECONOMIC DEVELOPMENT
FISCAL NOTE CALCULATIONS FOR HB 233

The Estimate of FY 95 costs are based on FY 95 allocations assigned by the division of occupational
licensing to each individual licensing program.

The FY 96 cost allocations for the 8 licensing boards extended in HB 233 are based on FY 94 actual
expenses since actuals are more indicative of funding levels needed instead of using the FY 95 budget
allocation. A Budget Appropriation is made each year to the Division of Occupational Licensing and
the division then allocates funding to the various licensing programs based on prior year expenses and
consideration of any authorized increments. Licensing fees are adjusted approximately six months
prior to the next renewal cycle to ensure fees cover full-regulatory costs of the program. Detail
information for each of the 8 licensing boards are shown below.

FY 96 FY 97

1) Board of Clinical Social Workers:
Personal Services 18.6 18.6
Travel 35 4.7
Contractual Services 34 4.2
Supplies 2 2
Equipment J) J)
Total: 25.7 27.7

The difference 0f$2.0 between FY 96 and FY 97 is an increment requested in the FY 96 operating
budget.

FY 96 Anticipated Revenue: $18.8
FY 97 Anticipated Revenue: ($13.5 anticipated + $2.0 increment), $15.5
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2) Board of Marine Pilots:

Personal Services 74.1 74.1
Travel 24.7 24.7
Contractual Services 62.7 137.7
Supplies 6 6
Equipment J) J)

Total: 162.1 237.1

The difference 0fS75.0 between FY 96 and FY 97 is an increment requested in the FY 96 operating
budget.

FY 96 Anticipated Revenue: $6.6
FY 97 Anticipated Revenue: ($307.2 anticipated + $75.0 increment), $382.2

3) Board of Marital & Family Therapy:

Personal Services 14.8 14.8
Travel 4.0 6.3
Contractual Services 19.8 34.8
Supplies 5 5
Equipment J) J)

Total: 39.1 56.4

The difference ofS17.3 between FY 96 and FY 97 is an increment requested in the FY 96 operating
budget.

FY 96 Anticipated Revenue: $2.5
FY 97 Anticipated Revenue: ($56.8 anticipated + $17.3 increment), $74.1

4) State Medical Board:

Personal Services 260.7 260.7
Travel 17.2 37.2
Contractual Services 118.8 122.1
Supplies 3.0 3.0
Equipment J) JO

Total: 399.7 423.0

The difference 0fS23.3 between FY 96 and FY 97 is an increment requested in the FY 96 operating
budget.

FY 96 Anticipated Revenue: $87.2
FY 97 Anticipated Revenue: ($717.6 anticipated + $23.3 increment), $740.9
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5) Board of Nursing:

Personal Services 327.9 327.9
Travel 16.2 16.2
Contractual Services 95.1 95.1
Supplies 6.5 6.5
Equipment J. J-

Total: 445.8 445.8

FY 96 Anticipated Revenue: $55.0
FY 97 Anticipated Revenue: $1,045.5

6) Board of Nursine Home Administrators:
Personal Services 5.7 5.7
Travel 1.0 13
Contractual Services 2.5 2.5
Supplies 0 0
Equipment J)

Total: 9.2 9.5

The difference ofS.3 between FY 96 and FY 97 is an increment requested in the FY 96 operating
budget.

FY 96 Anticipated Revenue: $1.9
FY 97 Anticipated Revenue:($17.2 anticipated + $.3 increment), $17.5

7) Board of Psychology and Psychological Associate Examiners:

Personal Services 51.4 514

Travel 3.4 8.6

Contractual Services 27.1 27.1

Supplies 2 2

Equipment J) J)
Total: 82.1* 87.3

The difference o f $5.2 between FY 96 and FY 97 is an increment requested in the FY 96 operating
budget.

FY 96 Anticipated Revenue: $23.4
FY 97 Anticipated Revenue: ($40.7 anticipated + $5.2 increment), $45.9
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8) Real Estate Commission:

Personal Services 213.3 213.3
Travel 22.2 29.7
Contractual Services 66.8 66.8
Supplies 4.6 4.6
Equipment jS J
Total: 307.5 315.0

The difference 0f$7.5 between FY 96 and FY 97 is an increment requested in the FY 96 operating
budget.

FY 96 Anticipated Revenue: $ 333.2
FY 97 Anticipated Revenue:($56.1 anticipated + $7.5 increment), $63.6

between the 8 boards extended in HB 233 is an FY 96 increment totalling $130.6, reflected in the
Y 97 column. While estimated costs in FY 96 and FY 97 total $3,073.0; and anticipated revenue
wr the same period total $2,913.8, licensing fees will have to be adjusted to cover the $159.2
difference.

Fund Source: The funding source for licensing programs is General Fund/Program Receipts
generated from licensing fees. The division is mandated by AS 08.01.065 to adjust fees to cover full
regulatory costs of each program. As a result, any change in anticipated costs (increase or decrease)
will require licensing fees to be adjusted accordingly.

Revenue: Whenever anticipated biennial revenue is insufficient to cover biennial costs, licensing fees
will be reviewed and adjusted to ensure full-regulatory costs are covered by fees. While fees are
usually adjusted approximately six months prior to the license renewal, the division is required by
statute to annually review all cost and revenue levels and report its findings and plan to the Office of
Management and Budget.
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FISCAL NOTE

STATE OF ALASKA BILL NO. HB 233
1995 LEGISLATIVE SESSION

Revision Date: Dept. Affected; DOT&PF
Title: Extending Termination Date for Various Boards BRU: Office of the Commissioner
Component:

Sponsor: House Labor & Commerce Committee

Requester: Representative Kott, COMPONENT SERIAL NO.

Expenditures/Revenues (Thousands of Dollars
OPERATING EXPENDITURES FY % Fy 97 FY % FYo FYOO

PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

TOTAL OPERATING 00 00 00 00 00
CAPITAL EXPENDITURES

CHANGE INREVENUES (

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1006 GF/MHTIA

Other

TOTAL 00 00 00 00 00
Prepared by: Sam Kito Il Phone: _ 465-3904
Division: Office of the Commissioner Date:_ 3/9/95
Approved by Commissioner: Date: 3/9/95
Agency: partment of Transportation and Public Facilities

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR™S LEGISLATIVE OFFICE

For further distribution information, call the Governor's Legislative Office
(Rev 10/94) 95flsno.xIs/DBR Pago j Of 1
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HOUSE LABOR AND COMMERCE COMMITTEE

ALASKA STATE LEGISLATURE STATE CAPITOL. JUNEAU. AK 99801-1182
(907) 465-4954

SPONSOR STATEMENT
CS HB 233 (L&C)

CS HB 233 (L&C) acts to extend the existence of numerous
boards and commissions which are either in their sunset or wind-

down year.

The affected boards and commissions perform regulatory and
licensure services for the State of Alaska. It therefore is desirable
and in the best interests of the state to continue to benefit from their

efforts.

Your support of this bill is earnestly solicited.
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oi Socui Workers

March 17, 1995

Representative I’ctc Kott, Chair
Labor and Commerce Committee
House of Representatives

Alaska State Legislature

State Capitol

Juneau, AK 99801-1182

Dear Representative Kott:

The National Association of Social Workers AlJaska Chapter si.ppons HB
233, a bill which will extend until 1999 the State Board of Clinical Social
Work Examiners, as well as eight other professional bomds, commissions
and councils.

Social work licensure is foremost a method of consumer protection.
Licensing boards are charged with investigating breaches of professional
ethics and enforcing standards of professional behavior. In addition,
licensure standards require sociai work practitioners to receive a prescribed
level of continuing education. Tltis standard assures the consumer that a
helping professional is current with innovations in their profession, and is
therefore more likely to provide quality service.

Thank-you for your attention to this matter. Please feel free to call me if
you have any questions.

Sincerely,
- M

Angela M. Salerno, Executive Director
NASW Alaska Chapter

TAI7)5Kj-EV)i: « Fa\- (yi'7) TOI-IVM 'SUtW/H-NASW

TITrai

Anaela Salerno, ACSW
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FISCAL NOTE

STATE OF ALASKA BILLNO. HB 233
1995 LEGISLATIVE SESSION

Revision D ate: _Dept. Affected: Administration
Title: "An Ad extending until 1999 the termination date ot the _BRuU: General Services
Board of.Clinical Social. Work Examiners. Board of Marital and.. .Component. Purchasing

Reauestor: (H) Labor & Commerce COMPONENT SERIAL NO. a0

Expenditures/Revenues: (Thousands of Dollars1

OPERATING EXPENDITURES FY 96 FY 97 FY 98 FY 99 FY 00 FY 01
PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS, CLAIMS

MSCELLANECUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

ICAPITAL EXPENDITURES o} o} o o] 0

ICHANGE IN REVENUES ( )l 0 1 0 1 0 0 o} 0

FUND SOURCE (Thousands of Dollars’
1002 Federal Receipts
1003 GF Match
1004GF
1005 GF/Program Receipts
1006GRMHTTA
Cthsr
TOTAL 0 0 0 0 0

Estimate of any current year (FY 95) cost: $ -O-

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS: (attach a separate page if necessary.)

Continuation of the Correctional Industries program and Correctional Industries Commission will have a negligible impact
on the Division's purchasing activities.

Z2.
Prepared By:  Duoan Petty. Director - Phone:. 465-2250
Division: General Setvices Date:
Approved by Commissioner Mark Beyer
Agency: Department of Administration

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office

ReV y95 Page 1 of 1



FISCAL NOTE

STATE OF ALASKA BILL NO. HB 233
1995 LEGISLATIVE SESSION

Revision Date: Department Affected: Environmental
Title: Extension of Misc. Boards and Commissions- Conservation
BRU: Administration

Sponsor: House Labor and Commerce Committee Component: Response Fund Administration
Requestor:

COMPONENT SERIAL NO. 1925
Expenditures/Revenues: (Thousands of Dollars)
OPERATING EXPENDITURES FY 96 FY 97 FY 98 FY 99 FYO0O
PERSONAL SERVICES 00 00 0.0 00 0.0
TRAVEL 00 00 0.0 00 0.0
CONTRACTUAL 150.0 150.0 150.0 150.0 00
SUPPLIES 00 00 0.0 00 0.0
EQUIPMENT 00 00 00 00 00
LAND&STRUCTURES 00 00 0.0 00 00
GRANTS,CLAIMS 00 00 0.0 00 0.0
MISCELLANEOUS 00 00 0.0 00 00
TOTAL OPERATING 150.0 150.0 150.0 150.0 00
CAPITAL EXPENDITURES 00 00 0.0 00 oo
CH ANGE IN REVENUES ( ) 00 0.0 00 O] 0.0|

FUND SOURCE

1002 Federal Receipts 00 00 0.0 00 0.0
1003 GF Match 00 00 00 00 0.0
1004 GF 00 00 0.0 00 0.0
1005 GF/Program Receipt 00 00 00 00 00
1006 GF/MHTIA 00 00 00 00 00
1052 Oil/Haz Fund 150.0 150.0 150.0 150.0 00
TOTAL 00 00 0.0 00 00
Estimate of any current year (FY95) cosf S 0.0

POSITIONS:

FULL-TIME 0 0 0 0 0
PART-TIME 0 0 0 0 0
TEMPORARY 0 0 0 0 0

ANALYSIS: (Attach a separate page if necessary.)
HB 233 proposes to extend the Department's Hazardous Substance Technology Review Council (HSSTRC).

(SEE ATTACHED)

Prepared by: Larry Jones Phone 465-5010
Division: Director, Division of Ad: liiiistrative Services Date: 3/14/95
Approved by Commissioner: I/|I]|]
Agency: Department of Environmental Conservation Date:

PREPARER TO PKUV IDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office

(REV 1/95)  skdiifreaHB Page
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Attachment

House B ill 233 — Fiscal N ote

FISCAL ANALYSIS

The Hazardous Substance Spill Technology Review Council (HSSTRC) is established within
the Department of Environmental Conservation (DEC). Without legislative action, the
HSSTRC will sunset June 30, 1995. HB 233 would extend the Council through FY 99 (June

30, 1999).

Funding for HSSTRC operations in FY 95 came from a 100.0 Oil and Hazardous Substance
Spill Prevention and Response Fund allocation to the University of Alaska. The Department's
proposed FY 96 budget includes 150.0 for HSSTRC activities during FY 96.

The Department expects no significant increase in staff costs to DEC as a result of this
legislation.

f2

g\Bprplleg5\hb233\hb233.fn e 1o
Department of Environmental Conservation Mar 0 1995



WORK DRAFT WORK DRAFT WORK DRAFT

9-L.S0682\M
Lauterbach
3/16/95

CS FOR HOUSE BILL NO. 233(L&C)
IN THE LEGISLATURE OF THE STATE OF ALASKA

NINETEENTH LEGISLATURE - FIRST SESSION
BY THE HOUSE LABOR AND COMMERCE COMMITTEE

Offered:
Referred:

Spon.sor(s): HOUSE LABOR AND COMMERCE COMMITTEE

A BILL
FOR AN ACT ENTITLED
"An Act extending until 2004 the termination date of the Real Estate Commission
and the Special Education Service Agency; extending until 1999 the termination
dale of the Board of Clinical Social Work Examiners, Board of Marital and
Family Therapy, State Medical Board, Board of Nursing, Board of Nursing Home
Administrators, Board of Psychologist and Psychological Associate Examiners, Board
of Storage Tank Assistance, and Hazardous Substance Spill Technology Review
Council; extending until 1996 the termination date of the Board of Marine Pilots

and the Correctional Industries Commission; and providing for an effective date.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA,;

* Section 1. AS 08.03.010(c)(9) is amended to read:
(9) Board of Clinical Social Work Examiners (AS 08.95.010) -- June 30,
1999 119951:
* Sec. 2. AS 08.03.010(c)( 13) is amended to read:

-1- CSHB 233(L&C)
,y,.W r'y ‘Indnrlined [DELETED TEXT BRACKETED)



WORK DRAFT WORK DRAFT WORK DRAFT

(13) Board of Marine Pilots (AS 08.62.010) - June 30, 1996 [1994];
* Sec. 3. AS 08.03.010(c)( 14) is amended to read:
(14) Board of Marital and Family Therapy (AS 08.63.010) -- June 30,
1999 f19951:
* Sec. 4. AS 08.03.010(c)( 16) is amended to read:
(16) State Medical Board (AS 08.64.010) - June 30, 1999 [1995];
* Sec. 5. AS 08.03.010(c)(17) is amended to read:
(17) Board of Nursing (AS 08.68.010) -- June 30, 1999 [1995];
* Sec. 6. AS 08.03.010(c)( 18) is amended to read:
(18) Board of Nursing Home Administrators (AS 08.70.010) -- June 30,
1999 [1994|;
* Sec. 7. AS 08.03.010(c)(22) is amended to read:
(22) Board of Psychologist and Psychological Associate Examiners
(AS 08.86.010) - June 30,1999 [1995];
* Sec. 8. AS 08.03.010(c)(23) is amended to read:
(23) Real Estate Commission (AS 08.88.011) -- June 30, 2004 [1995];
* Sec. 9. AS 44.66.010(a)( 14) is amended to read:
(14) Special Education Service Agency (AS 14.30.600) - June 30, 2004
|1995];
* Sec. 10. AS 44.66.010(a)( 18) is amended to read:
(18) Board of Storage Tank Assistance (AS 46.03.360) - June 30, 1999
[1996];
* Sec. 11. AS 44.66.010(a)( 19) is amended to read:
(19) Hazardous Substance Spill Technology Review Council
(AS 46.13.110) - June 30. 1999 £19941.
* Sec. 12. Section 7, ch. 53, SLA 1982, as amended by sec. 1, ch. 25, SLA 1987, and sec.
4, ch. 77, SLA 1991, is amended to read:
Sec. 7. AS 33.32 is repealed July 1,1996 [1995].
* Sec. 13. EXEMPTIONS FROM AS 44.66.010(c) AND 44.66.050(e). This Act is exempt
from the provision of AS 44.66.010(c) that limits extension of a board or commission to a period
of four years. This Act is also exempt from the provision of AS 44.66.050(e) that prohibits a

bill from reestablishing more than one board or commission.

CSHB 233(L&C) _ -2-
Vry .Vy, tndor linert IDELETED TEXT BRACKETED]
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* Sec. 14. This Act takes effect immediately under AS 01.10.070(c).

-3- CSHB 233(L&Q
New fs'xt ’'Indnr!ined IDELETED TEXT BRACKETED1



DIVISION OF LEGAL SERVICES

LEGISLATIVE AFFAIRS AGENCY
STATE OF ALASKA

(907) -465-3867 or -465-2-450

M X (907) -465-2029 130 Seward Street. Suite 409
Slail Stop 3101 Juneau, Alaska 99801-2105
MEMORANDUM March 10, 1995
SUBJECT: Sectional Summary of HB 233. (Sunset Dates for Miscellaneous

Boards and Commissions)

TO: Representative Pete Kott
Attn: George Dozier

FROM: Terri Lauterbach "
Legislative Counsel

This memo is a sectional summary of the above-described bill. Please let me know if you
have further questions.

Sections 1-10.
These sections change the termination dates of various boards and commissions to the dates
specified in each section and as described in the bill title.

Section li.

This section exempts the bill from the limits of AS 44.66.010(c) and 44.66.050(e) that would
ordinarily prohibit (1) extension of a board for more than four years and (2) the
reestablishment in one bill of more than one board.

Section. 12,

Effective date section.

TML:klb:glc
95-141.klb
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P.O. Box 705
Cordova, AK 99574
(907) 424-5800 FAX: (907) 424-5820

FRINEMLY IAVSOLNT)
SCIENCE CENTER

March 14,1995

Representative Pete Kott
Chairman, House Labor & Commerce Committee
Nineteenth Alaska Slate Legislature

Dear Representative Kott:

I urge you to support Iouse Bill 233, re-instati ng several Slate boards and commissions. While
all of the Boards and Commissions listed in the bill are important, 1am most interested in seeing
the Hazardous Suhstaitce Spill Technology Review Council (HSSTRC) continue to work for
another four years.

The Legislature created the, HSSTRC to fill a much needed gap in our ahility EIIS a state to
prevent and respond to oil and hazardous substance spills. Over the last five years the
Hazardous Substance Spill Technology Review Council (HSSTRC or the Council) has used its
limited budget to finance research Lhat has put Alaska in the forefront of spill technologies.
Many of the research projects have had multiple sponsors, therefore encouraging cooperation
and stretching limited research dollars. Projects sponsored in part by the Council have had joint
sponsorship by industry, federal and state agencies, public groups, and universities. This has
eneuuraged more cooperative efforts while ensuring no duplication of effort occurs.

Research sponsored by the Council has been used by state agencies to better accomplish their
missions. For example, in situ bum research sponsored by the Council in fiscal years 1993-1995
has been useful in developing a bum model, for Alaska, which addresses the human health
impacts of burn emissions. The model was developed, ground -trullied and incorporated in the
Alaska Regional Response Team’s (ARRT) In Situ Bum Guidelines for Alaska, with HSSTRC
sponsorship. In addition, a public education tool was developed which explains, in layman's
terms, ilie benefits as well as tire disadvantages of burning oil on water.

r
Most recently, the Alaska Department of F.nvimnmental Conservation was appropriated $3.25
million from the Exxon Valdez Oil Spill Criminal Settlement Funds, to enter it'.0 competitively
awarded contracts for research on prevention, response and amelioration of oil spills within the
state. Tire Department enlisted the HSSTRC to advise them on research projects to fund. 'Hie
HSSTRC worked with the Prince William Sound Oil Spill Recovery Institute (OSRI) to develop
ajoint oil pollution research program for Alaska's unique environment (enclosed for your
review).

I

The OSRI was created in Title V of the federal Oil Pollution Act of 1990 (OPf\ 90) to conduct



research and development on the ixjsi available (ecluiulogie-s i'or preventing and responding to oil
spills in the Arctic and Subarctic marine environments; and complement state and federal efforts
for long-term environmental monitoring in the lixxon Valdez oil spill impacted area. The
federal legislation also authorized $23 million lu carry out lliis program. However, ()SRI funds
have not been appropriated to oatc. The Suite of Alaska can provide the catalyst necessary to
free up federal funding available for Arctic/Subarctic oil pollution research mandated hy the
Federal Oil Pollution Act of 1990 (OPA '90). 'Hie impetus provided by the ADIEC to implement
this joint R&D program shows a commitment by the State, to ensure the state-of-the-art
technology is available to prevent oil spills or be better prepared to deal with thCm should
another spill occur.

The Department of Environmental Conservation solicited requests for proposals to conduct
research outlined in the HSSTRC/OSRI research plan. The HSSTRC reviewed jthe proposals
received hy the Department, and made recommendations on those proposals to fund. However,
no contracts have been negotiated or awarded at this time. The HSSTRC has pat a great deal of
effort into developing a research program Lhat will benefit the State of Alaska. By supporting
this hill, and allowing HSSTRC to operate for another four years, you will ensure that this
program goes forward. As ADEC awards contracts for research, the expertise df Council
members can be used to continue to guide the R&D cffurls in those areas needing mast attention,
and provide quality control ol research projects through continued review. Since 25% of the
nation's oil originates in Alaska, und is moved through the fisheries nch, pristine waters of our
state, it is imperative that we continue to support oil pollution research.

If you have any questions please feel free tocall me.

Sincerely,

ce: Brian Porter
Jerry Sanders
Beverly Masek
Kim Elton
Norman Rokeberg

I0TRL KU3



ALASKA STATE

H ospital & N ursing H ome

ASSOCIATION

March 8, 1995

Representative Pete Kott, Chair

Labor & Commerce Committee

House of Representative

Alaska State Legislature fe; HB 233. Repeal Sunset

Juneau, AK 99801 foard Nursing Home Administrators

Dear Representative Kott:

ASHNHA, representing community hospitals and nursing homes
from across Alaska request that Section 6, page 2, line 8 of HB
233, extending the sunset date for the Board of Nursing Home
Administrators be deleted.

Our reason is that the Nursing Home Administrator Licensing
Board is beinc allowed to sunset under the provisions of CSHB 124,
by Representative Toohey. The administration of the licensing exam
and disciplinary action are given to the Division on Occupational
Licensing.

The state must license nursing home administrators to remain
eligible to participate in the Medicaid program. The Division of
Occupational Licensing may administer that function along with the
handling of disciplinary proceedings.

Having a board is an option. Nursing home administrators met
here in Juneau last month and agreed the board really wasn"t
necessary to provide the license exam and/or safeguard the puolic.

There are national exams utilized for licensure and the DHSS
Division on Licensing and Certification and the Senior Services
Ombudsman monitor closely the quality of care in Alaska®s long
term care facilities.

Sincerely,

Harlan R. Knudson
President/CEO

319 Seward Street 1/11 ¢ Juneau, AK 99801 m(907) 586-1790 ¢ Fax (907) 463-3573
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CS FOR HOUSE BILL NO. 233(L&C)
IN THE LEGISLATURE OF THE STATE OF ALASKA

NINETEENTH LEGISLATURE - FIRST SESSION

BY THE HOUSE LABOR AND COMMERCE COMMITTEE

Offered:
Referred:

Sponsors): HOUSE LABOR AND COMMERCE COMMITTEE

A BELL
FOR AN ACT ENTITLED
"An Act extending until 2004 the termination date of the Real Estate Commission
and the Special Education Service Agency; extending until 1999 the termination
date of the Board of Clinical Social Work Examiners, Board of Marine Pilots,
Board of Marital and Family Therapy, State Medical Board, Board of Nursing,
Board of Psychologist and Psychological Associate Examiners, Board of Storage
Tank Assistance, Correctional Industries Commission, and Hazardous Substance

Spill Technology Review Council; and providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 08.03.010(c)(9) is amended to read:
(9) Board of Clinical Social Work Examiners (AS 08.95.010) - June 30,
1999 [1995];
* Sec. 2. AS 08.03.010(c)(13) is amended to read:
(13) Board of Marine Pilots (AS 08.62.010) - June 30, 1722 [1994];
- CSHB 233(L&C)
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* Sec. 3. AS 08.03.010(c)(14) is amended to read:
(14) Board of Marital and Family Therapy (AS 08.63.010) -- June 30,
1999 [1995];
* Sec. 4. AS 08.03.010(c)(16) is amended to read:
(16) State Medical Board (AS 08.64.010) - June 30, 1999 [1995];
* Sec. 5. AS 08.03.010(c)(17) is amended to read:
(17) Board of Nursing (AS 08.68.010) - June 30, 1999 [1995];
* Sec. 6. AS 08.03.010(c)(22) is amended to read:
(22) Board of Psychologist and Psychological Associate Examiners
(AS 08.86.010) - June 30, 1999 [1995];
* Sec. 7. AS 08.03.010(c)(23) is amended to read:
(23) Reui Estate Commission (AS 08.88.011) - June 30, 2004 [1995];
* Sec. 8. AS 44.66.010(a)(14) is amended to read:
(14) Special Education Service Agency (AS 14.30.600) - June 30, 2004
[1995];
* Sec. 9. AS 44.66.010(a)(18) is amended to read:
(18) Board of Storage Tank Assistance (AS 46.03.360) - June 30,1999
[1996];
* Sec. 10. AS 44.66.010(a)(19) is amended to read:

(19) Hazardous Substance Spill Technology Review Council
(AS 46.13.110) - June 30, 1999 [1994].

* Sec. 11. Section 7, ch. 53, SLA 1982, as amended by sec. 1, ch. 25, SLA 1987, and sec. 4,

ch. 77, SLA 1991, is amended to read:

Sec. 7. AS 33.32 is repealed July 1, 1999 [1995].
* Sec. 12. EXEMPTIONS FROM AS 44.66.010(c) AND 44.66.050(e). This Act is exempt

from the provision of AS 44.66.010(c) that limits extension of a board or commission to a period
of four years. This Act is also exempt from the provision of AS 44.66.050(c) that prohibits a

bill from reestablishing more than one board or commission.

* Sec. 13. This Act takes effect immediately under AS 01.10.070(c).

CSHB 2330L80) 2

New Text Underlined [DELETED TEXT BRACKETED]



| "USE COMMITTEE REPOf 1

(7
Date Referred: March 6, 1995 FURTHER REFERRALS: Finance

Date of Committee Action: » ~

The LABOR AND COMMERCE Committee considered: HB 233

HOUSE BILL NO. 233 EXTENSION OF MISC BOARDS & COMMISSIONS

"An Act extending until 1999 the termination date of the Board of Clinical Social Work Examiners, Board of
Marital and Family Therapy, State Medical Board, Board of Nursing, Board of Nursing Home Administrators,
Board of Psychologist and Psychological Associate Examiners, Real Estate Commission, and Hazardous
Substance Spill Technology Review Council; extending until 1996 the termination date of the Board of Marine
Pilots and the Correctional Industries Commission; and providing for an effective date."”

recommends it be replaced [ ] the same title
with the following committee substitute C S fffi 2,3>f L 1 [ 1a new tide
[ ] additional referral to Committee

| | attached amendment(s)

ADOPTS: Letter of Intent
ATTACHES NEW FISCAL NOTE(s): Up) APPROVES PREVIOUS:
Ix! fiscal note(s) {tavisj*. ( } [ ] fiscal note(s)

F

\>tf zero fiscal note(s) D (9T~ [ ] zero fiscal note(s)






TONY KNOWLES, GOVERNOR

DEPARTMENT OF ADMINISTRATION
P.O. BOX 110201

JUNEAU. ALASKA 99811-0201
DIMISION OF PERSONNEL/OFHCE OF PHONE; 1907) J65-1J30
EQUAL EMPLOYMENT OPPORTUNITY FAX:  (907) 465-2576

March 24, 1995

The Honorable Mark Hanley
Chair, House Finance Committee
Alaska State Legislature

PO Box 113100

Juneau, AK 9981 1

Dear Representative Hanley:

Enclosed is long term (since 1971) historical information regarding the Consumer Price Index
and state employee salaries. Also enclosed is more recent abstracts of that data (1980 to
present Consumer Price Index and 1990 to present salary increases). The information is
provided for consideration of HB 236. | apologize for the delay in getting it to you.

I am taking the liberty of providing a copy to Representatives Kott and Sanders for their
committee and sub-committee work on HB 236.

Sincerely,

Michael P. McMullen
Acting Director

MPM/mpm
Enclosures
hb236.1t3

cc: ""Representative Kott w/ enclosures
Representative Sanders w/ enclosures



ANCHORAGE CPI PERCENTAGE OF FUNDED SALARY INCREASES

DATE eel] G , Qiujory eu 6U LU e, (R LM c[¥k pSEA Kiu JEAVE mh Pl Ad. PUW A@
LA - M7« o Claatni ARIP.27  RQALAO  ClanO¥ . WOA-IF.O0Mif|  Cimions  fIIAPT)  nlcA-flop s px Ichied % re. @
(1)) y«moml 1 fllh- 600  Y%m.ail. i Y/ Yxrar-aal - %-mo al. 1U.0 1081
/e/73 G090 - 6 0-56 37 00-J1.158° 1204 055%
1/16/74  78-51.001 13851001 < 13 8-51.000(0) U3-5/ 80 13.051.000(0) 7f.J28 150 4.32%
6/16/74  40-51.041 40-51041  4051.72000) : 4.0-510.41 40.$1,203 1340 0 00%
11/16/74 - 14 00-51.000 . -
/5 3551180 * R 4U-J7 07 wo SSifc
04.0mo-58 72
2/16/75 40-5L02 40 * 206 4.0-51,002 405134
4/16//5  00-51.100 : . 00-51.406 1500 407%
7/16/75 . 20-51204 * . 405035 00-51.100F) 1536 253%
6/1/m 10 = J2.097
10//55  20-51.286 - — - 20-51.590 1574 234%
1/1/i6 00-51.312 00-51312 *  4352.187 0050 I12-51.312 00-51.60 150 6 %)69%
/1 5051.376 5051370 = 50 -52.20 0 HSU 50-51.370 O 0-51.(1&6) 169 4 00%
5/16/77 . . 401
1/1/8  50-51.447 5051447 * 5052411 92-5768 50%51,47 50-52 010 1702 5 70%
7/1/76 50-51.519 - 50*52. 180S 5 1%
/1/19 50.51.5% 7051648 *  3552.405 45510 1 7051474  50-52 181 50%
7/1/19 3552.562 30*51.518 2074 4 60%
1/1/60 1N 651731 * . - 10 1-52.45%0 210 2 6 21%
3/16/89  UO-£1,731 L F2.001(1) 0 0ft12%6 13%. {1,731 235 2 43%
1/1/8L  60-51.070 DO-51870 G 7-53.0% 80-512 27 00*51.070 0 0-52 066 2401 743%
/62 00-513.48 7 1-52.002 7152055 2530 6 37%
3/16/62 7 1-52.002 7552010 - @) 6 9-53.39 2600 27T%
/1/83 4 9-52190) 60-52111 =" 406-53,460 52-514 10 5452111 50%.0/1) 257 6 0 92%
/1/64 0- D- Rk (9] 0- 2115 5 40%
7/1/34 D- 9= 9* 9. 30-53,007 2754 144%
3/1/66 - — 5053241 2000 107%
7/1/6 50-52.205 6 0-5217(A) 3 5-53.50(1) 60-5H 8 5052217 2031 111%
Y/1/6 ) . — or <0(H) 2671 141%
7/16/88 30-12,2DjM) 30.5 kM) 30rli.300| 280 3 -020%
4/16/86 - 940 . 90
7/16/8 . . <0(H) 2004 @ 184 100%
12/31/8 90 - 0Q 1060 0 40%
]6/30/2/3]/88 335,211 19 33520 « 33-B.7B() 408-53.70) 33-FHQ() 485567[) 335200 3-J3.348 39 Hoo }%3//0
s - hd - - - - —-Jo. % i 0
6/30/90 4 2552.200 . . N . 160 % 301%
2/31/0 5052.32 6052406 = 6.0-53.00 - 0'(Aé\3( 000 6 0-52,406 50-53.515 6% 1204 2 09%
6/30/91 50-52.414 45516 69(AC) 32-51007(A0) 1233 2 41%
/3101 3652478 - 36-54.033 . 0. H- 6-52,492 0 36% 47 1 14%
6/30/92 36-52,501 - 36-517 9(% ) 36-51605(AE) - 1273 209%
12/31/%2 191 141%
6/30/93 1315 106%
12/31/93 126 00%%
6/30/% 1AG) 16% AH A3 113%
12/31/% 35% 1¥Ha 112%
Total 162.0% 174.5% 178.1% . *e 107.7% . 104.5% 221.9% 220 B%
A Icciggio li.inprodaa iy For Viagjis il dlir%ﬂ(m. dvid] 1ho Inds dl lib ond ol Ihupurdad by Tho Indox dl o boglrliry dl liipurded
0o Al irum&sam(mllyrlllli/lsialuhyalayﬁ/),AS 27010 (now AS 3927 (ID). i gty
8 HU agualos oWagu Group 54A
E  Roircec! ISk roak,sol_h:ilona'lari/ L. 1955 }
F %223 a Io Ind (Ud. oirur chanyos Incrojsud ccell ol anlired o 477% vl no chango 10544
G PSEAmil dGGU util 1977, n16 loR76
H  Ssitumoni without abiliaior 197%6-0. 198. and 1960
1 To 40 hour workueok B )
f(J A%ﬁnglloalacml d anlred 63% hum wagon o Gorectiaral Ollicra sl inaeau. Inorwso: in oo guogrephic tidaoniil arcai, and Hirilicly Holichy.
L To ¥Stour vorkneek
M Not ladsd, rol Inchudsd I lolds bolow.
H  To 40 hour wotlweok by Irchudirg 172 hour peid imeal pordad por chy.
fiial, 3722/%6

AdiCPI Sy



oo

?ﬁFﬁ’o’c’%’c’)EN—<x =<c Huz=»o

228

x&

CPI luousud begiming 2092 - 1003 ko fastfal 1907.
o

Al 100 US I of Lebor hes published a soikes ol Hell yoar Jrdias book b thu @ichull o9, by wdlidnijihubimnthly  lukp/oviuly pbliduil
1ho calkf Irdras oru rot rgoilk e Folo.
Socond rell 1000

First

An Intorost]grﬁjrdmr uwardud Class Ono ompiuyuos a $400 componcaioiy paymonl for FY 00 ,
Cfuss 20nd 3 ompiuyuos ruCuIvod en additional “1.2b houra ol foavo por monih lor cotondor your 1080

Inkicdl atitratr w/Add

Class 2 and 3 mumbois a(nrporsl Tuwvu pymol dl 39 haurs Ifttoyworo hUU Ulof - 199

Intorest arbllirolor averded wayo Inate o your 1090 and a $675 comporsallury pymonl far 00, Lurgihaf Hmu ke moving homSliup A o Ulrciujod

Socond hulll 198.

First hail ol 1000

Hiod) 0 Janary L. 1991 Class One qaslem&mahyadeloosolhrSUmba‘tlForCY 191 thyroohadoita 126 hoirs: ufpuisutml luwu cuch month

HmI\HjMBpawmldwmp‘t;ﬁﬁ Tor Janary-Jup 1991 aphvaloni o groroddnatelyd 25%; vilroooho 4 5% Inoneso: ofiuctivd iy 11991

Rocalvod adtitiosl 1(Bf€rsleaa o hlﬂ’y—lg)ﬂ]%. villl go on somo schodliio as athor L1C unrpioyaus ulladino Ly 1, 1091

Conponsatory paymuni fo ampteyoos In unit bolwuon: /11 and /3081, 565 por pay porkad

Rooolvod somimonthlly amull lleavo aconel Inorouso I(ijsfrmdlﬂpaypp{rlcdﬂmmm&

leraclstg'odFob 36% Sl ool o duly L N )

Coit i e T QAR ok da‘}ow. o il okl gt g i o8 LA e Y EE
arployoes vill bu pei vegos. Wago Inoreese 26% dil.

antract - /104 o 6/3/% Slary tar - 16% 7404 2% 7/1/% 3% 7/1/%

Sialulary amployau bjso aquul lonngu 13A s dl 7171
an\%g&pm&ugq#mm%mmm

Plus compunGalory 1o agal /1642
Plus compensatory 35% 12/16/64 10 &/1A5B



ANCHORAGE CONSUMER PRICE INDEX-U

July thru December average

1967 base 1982-84 % change
YEAR Dec. Avg. Note Cnvtd 82-84 Rebaseo 2nd Half
1980 236.5 1 88.61 10.7%
1981 253.7 | 95.05 7.3%
1982 257.2 1 96.36 1.4%
1983 270.4 1 101.31 51%
1984 277.5 1 103.97 2.6%
1985 286.9 1 107.49 3.4%
1986 287.8 1 107.83 0.3%
1987 288.5 2 108.09 0.2%
1988 3 108.90 0.8%
1989 112.50 3.3%
1990 120.40 7.0%
1991 124.70 3.6%
1992 129.10 3.5%
1993 132.80 2.9%
1994 135.80 2.3%
Notes:
1 Special base period for Anchorage: October 1987=100.
1979 thru 1986 based on Nov CPIl. December CPI not available.
2 Effective Dec 1987 CPI change based on December mo end.
For 1987 change is compared from Dec 87 to Nov 86.
Effective with release of data for January 1987, both the CPI-U and CPI-W utilize
expenditure weights based on 1982-1984 Consumer Expensiture Surveys data,
replacing the 1972-1973 data formerly used.
3 Beginning with January 1988 data, both the CPI-U and CPI-W have been rebased to

1982-84=100 (up from the previous base of 1967=100) to coincide with the updated

expenditure weights.

Anch. CPI Converted

Revised:

3/13/95



SALARY INCREASES 1990 TO 1995 AND BEYOND
BY BARGAINING UNIT

GGU Class 2 &3 Class 1
t/t/90 3.30
7/1/90 s 25
1/1/91 5.00
7/1/91 5.00
1/1/92 3.60
7/1/92 3.50
suU Class 25 3 Class 1
t/1/90 3.30 s.08
1/1/91 5.CO 5.00
«0 lower class 2&3 sal. schedule.)
1/1/92 3.60
uTC Class 2 &3 Class 1
7/1/90 3.30 S 60
7/1/91 s.50 3.20
7/1/92 3.50 (Class 1 emoiovoes convened lo single salary

scnedule eileclive 7/1/92))
7/1/95 Increase standard workweek lo 40.0 hours. No cnange in nounv rales.
(Suoiect (o Legislative Appropriation)

CEA
1/1/90 3.30
1/1/91 5.00
1/1/92 3 60
7/1/95 2.SU (SuDiect lo Legislative Approonalion)
PSEA
1/1/90 3 30
1/1/91 500
7/1/92 3.60 (Paid as a lumo sum eileclive 7/1/94.
and as a salary increase mereaiter.)
IBU
AN 3.30
191 500
S/]/92 3.60
7/]!% 3.50 (SuBiect io Legislauve aoproprianon)
TEAME
s nn
7/1/92 3.60
7/1/9s 1.60
7/1/95 2.00 (Subiect to Legislative aoproprianon)
7/W96 3.00 (Subject lo Legislative appropriation!
ACSEA
1/1/93 3.60
t/1/95 2.30
MEBA
S/1/90 3.30
s/1/91 551
s/1/92 3.60
9/1/94 3.10
MM&P
S/i//% 3.30
4 5.00
/92 3.60
AVTECTA
Se0
1UR 3.40
7/1/% 2.00 (Subiect to Legislative appropriation)

Note: CPI-U 2nd Hall Change Dec 31. 1989 to Dec 31.1994 = 135.8/112.5= 20.7%

Salary comparisons/5yr wage mcr. All 8U's 3/14/95



The University of Alaska requests thatit be exempted from HB236. In particular, we
request that Section 12 "Employees of the University" be deleted from the bill.

The primary rationale for this request is that the University has already com plied with the
intent of this act. This is evidenced by anumberoffactors, including the adoption of a
salary schedule that sets hourly salaries ator below the levels outlined in Section 9 ofHB
236, continuation of a40 hourwork week, elimination of the geographic differential for
Fairbanks and restructuring of the employee benefits package so that employees pick up
more of the cost. In addition, comparative data shows that faculty salaries at the
University of Alaska are already slightly below comparable salaries in the rest of the
Pacific region.

The University recognizes the budgetary pressures on the Legislature and further
recognizes that personal services represent the largest proportion of non-form ula state
expenditures. To make the University subject to the provisions of this bill, however,
perpetuates the disparity between University wages and comparable wages in other
universities or other State of Alaska agencies. We request that HB 236 be revised to
exempt the University of Alaska.

- Salaries fornon-union non-faculty University staffare already ator below the
wage rates proposed in HB236:

The University has developed and partially implemented a wage schedule for non-
union non-teaching staff. As pan of the development process the University
compared job duties and wages forcenain "bench mark" positions. As illustrated
below, hourly wages for across section of comparable positions are already ator
below the hourly wage proposed in HB 236:

UA State UA HB236 Proposed

Position Title Grade Range Hourlv Wage Hourlv Wage
Senior Accountant 80 20 $22.78 $24.61
Accounting Tech 76 14 S14.62 $16.25
(mid-level)

Administrative Asst, 76 14 $14.62 $16.25
(mid-level)

Admin.Asst./Sec. 14 8 $11.54 $11.26

-Non-union University employees work a 40 hour week:

W ith the implementation of the new salary schedule fornon-union, non-faculty
staff, monthly salaries will be similar to those for comparable State positions.
University employees work a 40 hour week, however, so hourly salaries are
significantly less. Thatis, University employees work approximately 6.5% more
hours for the same monthly pay.

-The University has eliminated the geographical differential for Fairbanks:

With the implementation of the new salary schedule, the University has also
eliminated the geographic differential for Fairbanks,



-The University has restructured its employee benefits package so that employees
pick up more ofthe cost:

In FY94 the University implemented a numberofcostsaving modifications to its
health care benefit plan. In summary, the University implemented a charge for
dependent coverage, increased the rate charged employees for cenain base plans,
capped the annual allowable charges for mental health and chemical dependency
claims, implemented a network prescription drug prog/am and deleted a
supplemental for emergency room visits. As aresultofthese modifications the
proportion of the health care plan bhorne by the University decreased by 3%.

-Overthe last 10 years. State salary adjustments total 55.4% ; University salary
adjustments during this same period total 22.8% :

Since FT85, most state employees have received 16.5% in general salary
increases as well as annual merit increases averaging 3.5% ., for a total of 55.4% .
During this same period University employees have received 22.8% in general
salary increases but no annual merit increases.

-The average UA faculty salary islower than the average Pacific Region faculty
salary:

The average University of Alaska faculty salary, including geographic
differential, is 545,750, The average faculty salary for the Pacific region, as
compiled by the American Association of University Professors, is 546,122,



UNIVERSITY OF ALASKA

The University of Alaska should he spared from budgcireductions in the FY96 operating
budget. The intensive internal program assessment implemented by the Board of
Regents during the past year will be seriously undercut with further reductions at this
time. While there is not an expectation of "reward" for fiscal conservatism, there should
not he "penalties" for entities like the University that have taken the initiative to
dramatically reduce their costs while still expanding their services.

HISTORICAL
Since 1984:

The University's general fund budget has decreased hv $500 hundred thousand
dollars: | Between FYO95 and FY96, the UA budgetdeclined by -1.6% . while the
national change in highereducation funding was +4.3% .I;

The general fund portion of the total UA budget has declined from 70% to less
and 40% :

Student Credit Hours and FTE have increased by 21%;

IBetween 1990 and 1994: Student CreditHours and FTE
have increased by nearly 10% ; baccalaureate degrees have
increased by 35% ; first time freshman enrollment by 12%;
full time students by 19%]

Inflation has increased by over 20% . If the University's operating budget had
kept pace with inflation, the FY95 budget would be over $200 million;

UA funding as a share of total state spending has dropped from 10% to 7% . The
national average in 1994 was 10%;

Tuition has been increased by 250% . Current tuition rates of $75 percredit are at
the West Coast average for baccalaureate degrees and above the national average
forcommunity colleges:

Aggressive land management has increased the UA Land Grant Trust Fund
from 510 million to 528 million

UA COMPENSATION AND BENEFITS
In FY93, the UA initiated major cost reductions in theiremployee health care
coverage by instituting increased employee costsharing fstate employees do no

costsharing);

Health Care costs per UA employee are now at $358 permonth compared to
state health care costs of $428 peremployee, per month;

In FY95 the UA instituted a new staffcompensation plan thateliminated the
Fairbanks area differential (state employees continue to receive 10%);



UA employees have received 37r in salary increases during the past 3 years;
During the pasi 10 years. UA salaries have increased by 26% compared to state
salaries that have increased by over50% ;

UA classified employees have not received annual step increases for nearly a
decade;

Average faculty salary lory month faculty is $45.7 compared with AAU W est
Coast average of $46.1

INSTITIWONAL RESTRUCTURING/DOWNSIZING

In 1986. the UA system underwenta major reorganization merging 14 community
colleges with the three University centers in Anchorage, Fairbanks and Juneau to
generate $12 million in administrative savings;

In 1993 consultants were hired to review all administrative functions.
Implementation of recommendations, primarily in the area of computing and
financial services, resulted in savings ofclose to $1 million;

In dozens of communities, UA has entered into cooperative agreements with local
school districts, municipalities, libraries, and private businesses for sharing of
office space, equipment, and other resources to maximize their ability to offer
instruction within existing budgets;

PROGRAM ASSESSMENT

To assure that UA programs are in line with anticipated revenues, the Board of Regents
initiated a major program assessment thatdirected a refocusing and downswing of the
institutions to assure that program quality is maintained and that low priority programs
are reduced and eliminated to assure the continuation and expansion of high priority
programs.

The University determined that their fixed cost needs, to meet inflationary increases, to
increase building maintenance funds, and to meetenrollment growth, would be
approximately $27 million during the next three years. O f this total, they assumed that
they would receive 3%, or $5 million in additional general funds, the balance of the
funding needed to meet the fixed cost shortfall are generated from:

Tuition/Fee increase $8 million

Increased faculty productivity $2.5 million

Program reductions/reallocations $12 million
Highlights of the Program Assessmentinclude:

Rural College decreases of nearly $1.5 million will reduce theircost perstudent;

Consolidations ofcolleges and schools on the UAF campus will eliminate at least
three dean level positions;

Reduction of all faculty salaries to 9 months;

Increased inter-campus collaborations and coordination of program delivery;



APA NEED AND MAXIMUM PAYMENT STANDARDS

SSI COLA 4.0% 4.7% 5.4% 3.7% 3.0% 2.6%
1/1/89 1/1/90 1/1/91 1/1/92 1/1/93 1/1/94

HOUSEHOLD TYPE

A Individual 685 717 756 784 803 807 796 828 808 851 320
B Individual 567 594 626 649 668 667 657 684 665 703 673
A Couple, 1 Elig 823 862 909 943 971 970 955 995 967 1023 979
B Couple, 1 Elig 650 681 718 745 767 766 753 786 761 808 769
A Couple, Both 1015 1063 1120 1161 1196 1195 1180 1226 1197 1260 1215
Elig

B Couple, Both Elig 843 883 931 965 994 993 978 1019 989 1048 1001
NH Personal Needs 75 75 75 75 75 74 75 74 75 74 75
NH 300% 1104 1158 1221 1266 1302 1302 1333 1374

» Change in Law ICh 29 SLA 1993)
SSI ELIGIBILITY/PAYMENT STANDARDS

4.0% 4.7% 5.4% 3.7% 3.0% No Change 2.6% 2.8%
HOUSEHOLD TYPE  1/1/89 1/1/90 1/1/91 1/1/92 1/1/93 10/1/93 1/1/94 1/1/95
A Individual 368 386 407 422 434 434 446 458
B Individual 245.34 257.34 271.34 281.34 289.34 289.34 297.34 305.34
A Couple, Both 553 579 610 633 652 652 669 687
Elig
B Couple, Both Elig ~ 368.67 386 406.67 422 434.67 434.67 446 458
NH Personal Needs 30 30 30 30 30 30 30 30

FEDERAL POVERTY LEVELS

et i 100% 120% 400 185% 200%
B QMB S PREGNANT WOMAN TRANSITIONAL
FAMILY SIZE SIX-UP SIMB HEALTHY CHILDREN MEDICAID QOWi
1 779 934 1036 1440 1557
ALASKA MONTHLY
STANDARDS 2 1045 1254 1390 1934 2090
3 1312 1745 2427
Effective 4/1/95 4 1579 2100 2920
5 1845 2454 3414
6 2112 2809 3907
7 2379 3164 4400
8 2645 3518 4894

Ea. Additional 267 355 494



State of Alaska
Department of Health and Social Services
Division of Public Assistance

AFDC NEED AND MAXIMUM PAYMENT STANDARDS
i1 ’ 2.84% Ratable Reduction 5.30% Ratable Reduction 7.85% Ratable Roductlon

.$ VvV 1/1/89 1/1/90 1/1/91 1/1/92 1/1/93 10/1/93 1/1/94 1/1/95
1
MM & aflipisfert- Max M ax M ax Max M ax Need Max Need M ax Need M ax
FAMILY SI26 Pymt Pymt Pymt Pymt Pymt Std Pymt Std Pymt Std. Pymt

ADULT INCLUDED (Al)

2 719 752 792 821 845 845 821 867 821 891 821
3 809 846 891 923 950 950 923 975 923 1002 923
4 899 940 990 1025 1055 1055 1025 1083 1025 1113 1025
5 989 1034 1089 1127 1160 1160 1127 1191 1127 1224 1127
6 1079 1128 1188 1229 1265 1265 1229 1299 1229 1335 1229
7 1169 1222 1287 1331 1370 1370 1331 1407 1331 1446 1331
Ea. Addit'onal 90 94 99 102 105 105 102 108 102 111 102

AFDC-INCAP/AFDCUP (AFDC-UP effective 10/1/90)

2 621 648 682 705 725 845 821 867 821 891 821
3 887 927 976 1011 1040 950 923 975 923 1002 123
4 977 1021 1075 1113 1145 1055 1025 1083 1025 1113 1025
5 1067 1115 1174 1215 1250 1160 1127 1191 1127 1224 1127
6 1157 1209 1273 1317 1355 1265 1229 1299 1229 1335 1229
7 1247 1303 1372 1419 1460 1370 1331 1407 1331 1446 1331
Ea. Additional 90 94 99 102 105 105 102 108 102 111 102

ADULT NOT INCLUDED (ANI)

1 286 299 315 326 335 466 452 478 452 491 452
2 572 598 630 653 672 571 554 586 554 602 554
3 662 692 729 755 777 676 656 694 656 713 656
4 752 786 828 857 882 781 758 802 758 824 758
5 842 880 927 959 987 886 860 910 860 935 860
6 932 974 1026 1061 1092 991 962 1018 962 1046 962
7 1022 1068 1125 1163 1197 1096 1064 1126 1064 1157 1064
Ea. Additional 90 94 99 102 105 105 102 108 102 111 102

SINGLE ADULT/PREGNANT WOMAN
1 453 473 498 515 530 530 514 544 514 559 514



ALASKAS AVERAGE MONTHLY WAGE BY INDUSTRY 1983 «1993

SECTOR % CHANGE 1983 1993

FEDERAL 43 2,172 3,112
OIL AND GAS 31 4648 6,366
M INING 36 4550 6,205
FINANCIAL INST. AND REAL ESTATE 25 2,017 2,521
STATE - SU 20
MANUFACTURING 20 2,065 2,478
LOCAL-GOV. 20 2,397 2,870

AVERAGE: 28.8 2,975 3,925

¥** SOURCE: Alaska Economic Trends- November 1994
* State SU percent change, is the sum ofall salary increases negotiated from
1983 -1993.

PERCENT INCREASE IN AVERAGE MONTHLY SALARY 1983 -1993 j

50h

% CI1ANCIB IN MONTIILY SALARY

Yy FEDERAL C10IL AND (IAS CIMINING mFINANCIAL INST. A
CISTATE - S) COMANUFACTURING B LOCAL-GOV.
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Supervisory Unit Contract Concessions

Contracting Out- Limits Compliance Auditsto 2 peryearinstead of6 percontract.
Discrimination - Removed discrimination complaints from the Grievance Procedure.

Health Insurance - In addition to substantially reducing the level o fHealth Benefits we enjoy
and increasing ourout ofpocket expenses, we comm itted to go to a
“Flexible Benefit Plan” effective 7-1-96. The effects o fthese changes have
been to shift the increased costs o fHealth Insurance from the State to the
individual Employees.

Hiring - Vacancy Based Recruiting allowed.

Holidays - Lincoln's Day "Floater" deleted in 1997, and Presidential Proclam ation language
deleted. Inreturn, all employees will have 2 days ofP/L added to theiraccount on
711195,

Hours of Work - Increased from 37.5 to 40 hours perweek
Housing - Rents increased in State Owned/Operated housing increased by 6.67 % .

Involuntary Transfer - Office closures and relocations are exempted from the "Best
Interest o fthe State" requirements.

Leave Balances - Existing leave balances were notincreased by 6.67 % , therefore the
numberof“days” ofleave in an Employees account was reduced by
6.67% .

Overtime - Overtime only paid after 40 hours ofwork inaweek, instead of40 hours in pay

status in a week.

Protection ofRights - Replaced "Grandfathering" with a provision that requires the state
to Meetand Conferover new licensing requirements and requires
the state to pay for the initial acquisition, thereafter the employee is
responsible for renewals. The Meet and Confer will be used to
explore alternatives to licensing, alternative employment, deadlines
for acquisition, etc.

Sea Duty - Will have same provision as GG U, ifand when they change.
Travel - Mileage reduced to IRS maximum, mustbe in travel status 10 or more hours to

get Meal Allowance, and Non-commercial Per Diem setat $30 plus Meal
Allowance. OutofState travel reduced to actuals, with caps,



Summary of Genergfa\Euno\1t andgenepa? na%?orgr%hecelaﬂ"}%em Nt Reguests

Increments related to the rural airport tie down and parking fee program:

Component Amount Source
Statewide Aviation 10.0 GF/Prgm
Central Region Admin Services 40.3 GF/Prgm
Central Region Leasing & Property Mgmt 40.8 GF/Prgm
Northern Region Admin Services 143 GF/Prgm
Northern Region Leasing & Property Mgmt 20.0 GF/Prgm
Southeast Region Admin Services 104 GF/Prgm
Statewide M & 0 Highways & Aviation 164.2 GF/Prgm

Otherincrements from general fund sources:

Northern Region Leasing & Property Mgmt
for Leasing O fficer position 76.0 GF/Prgm

Statewide M & 0 Highways & Aviation

for Sitka airport operations 10.0 GF/Prgm
for Sitka airport operations 490.0 GF
for statewide airport maintenance 310.0 GF
for new highways and airport facilities 16249 GF
for required alcohol & drug testing 70,0 GF
forrural airport safety and operations 265.0 GF
for fixed costincreases 6026 GF

Statewide M & O Facilities
for maint & ops ofnew buildings 6785 GF
for fixed cost increases 310.0 GF/Prgm

Marine Highways Stabilization

for AMHS fund stabilization 3186 GF
Totalincrements from general fund sources 5.055.6
43596 GF

696.0 GF/Prgm

Legislative Finance Division 3/16/95
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H"*»k TRANSACTION COMPARISON FOR FY95Auth to Gov Amd - INCREMENTS ONLY - FY96 OPERATING BUDGET

Iive H
Department of Transportation/Public Facilities
State Aviation, Leasing & Arpt
16 Statewide Aviation Type GHSC Total GF Total G/F Match Gen Fund GF/Prgm GF/MH Federal Other PFT PPT Tf
Add GF PR for Airport Tie-down Inc 10.0 10.0 10.0 0.0
* * * Component Total * * * 10.0 10.0 0.0 0.0 10.0 0.0 0.0 0.0 0
* % % gRy Total * * * 10.0 10.0 0.0 0.0 10.0 0.0 0.0 0.0 0 0 d
Central Region Admin Services
20 Administrative Services Type GHSC Total GF Total G/F Match Gen Fund GF/Prgm GF/MH Federal Other PFT PPT tmp
Add GF PR for Rural Airports Inc 60,3 60.3 60.3 0.0
* * * Component Total * * * 60.3 60.3 0.0 0.0 60.3 0.0 0.0 0.0 0 0 0
21 Leasing and Property Mgmt Type GHSC Total  GF Total G/F Match Gen Fund GF/Prgm GF/MH Federal Other PFT PPT Imp
Add GF PR & 1 PFT/Rural Airpts Inc 60.0 60.8 60.8 0.0 1
* * * Component Total * * * 60.0 60.8 0.0 0.0 60.8 0.0 0.0 0.0 0 1 0
* * * BRU Total * * * 01.1 81.1 0.0 0.0 81.1 0.0 0.0 0.0 0 1 0
Northern Region Admin Services
26 Northern Region Admin Services Type GHSC Total GF Total G/F Match Gen Fund GF/Prgm GF/MH Federal Other PFT PPT Tmp
Add GT PR for Rural Airports Inc 16.3 16.3 16.3 0.0
* * * Component Total * * * 16.3 16.3 0.0 0.0 16.3 0.0 0.0 0.0 0 0 0
27 Leasing and Property Managemnt Type GHSC Total GF Total G/F Match Gen Fund GF/Prgm GF/MH Federal Other PFT PPT Tmp
Add GF PR for Rural Airports Inc 20.0 20.0 20.0 0.0
Add GF PR for Leasing Officer Inc 76.0 76.0 76.0 0.0 1 -1
* * * Component Total * * * 96.0 96.0 0.0 0.0 96.0 0.0 0.0 0.0 1 -1
* * * BRU Total * * * 110.3 110.3 0.0 0.0 110.3 0.0 0.0 0.0 1 -1
Southeast Region Admin Service
35 Southeast Region Admin Service Type GHSC Total GF Total G/F Match Gen Fund GF/Prgm GF/MH Federal Other PFT PPT Tmp
Add GF PR for Rural Airports Inc 10.6 10.6 10.6 0.0
* * * Component Total * " * 10.6 10.6 0.0 0.0 10.6 0.0 0.0 0.0
* % * BRU Total " * * 10.6 10.6 0.0 0.0 10.6 0.0 0.0 0.0
Statewide Maint & Operations
39 Higtiways and Aviation Type GHSC Total  GF Total G/F Match Gen Fund GF/Prgm GF/MH Federal Other PFT PPT Tmp
Add GF PR for Rural Airports Inc 166.2 166.2 166.2 0.0
Add Fed Rcpts for Galena Airpt Inc 150.6 0.0 150.6
Add GF PR & 6 PFT for Sitka AP Inc 10.0 10.0 10.0 0.0 6
Add GF PR for Airport Maint Inc 310.0 310,0 310.0 0.0

Legislative Finance Division 3/16/95 2:06 (w



Book TRANSACTION COMPARISON FOR FY95Aulh to Cov Amd -

Page H
Department of Transportation/Public Facilities
Statewide Maint & Operations

39 Highways and Aviation Type GHSC
Add GF for New Hwys & Airports Inc
Add GF for Sitka Airport M&O Inc
Add GF for Drug/Alcohol Tests Inc
Add GF for Rural Airport Ops Inc
Add GF for Fixed Cost Increase Inc

* * * Component Total * * *

/1 Facili ties Type GHSC
Add GF for M&0 of New Bldgs Inc
Add GF for Fixed Cost Increase Inc

* * * Component Total * * *
* * » BRU Total * * *
Front Section

9? Marine Highway Stabilization Typo GHSC
Add GF for AMHS Stabilization Inc
* * * Component Total * * *
e * * BRU Total * * *
* * * Agency Total "™ * *

Total
1.626.9
490.0
70.0
265.0
602.6
3,687.1

Total
678.5
310.0
988.5
4,675.6

Total
318.6
318.6
318.6
5,206.0

GF Total G/F Match
1,624.9
490.0
70.0
265.0
602.6

3,536.7 0.0

GF Total G/F Match

678.5

310.0

988.5 0.0
4,525.2 0.0

GF Total G/F Match

318.6

318.6 0.0

318.6 0.0
5,055.6 0.0

Gen Fund
1,624.9
490.0
70.0
265.0
602.6
3,052.5

Gen Fund
678.5
310.0
988.5

4,041.0

Gen Fund
318.6
318.6
318.6

4.359.6

legislative Finance Division

GF/Prgm

484.2

GF/Prgm

0.0

484.2

GF/Prgm

0.0

0.0
696.0

INCREMENTS ONLY - FY96 OPERATING BUDGET

GF/MH
0.0
0.0
0.0
0.0
0.0
0.0

GF/MH
0.0
0.0
0.0
0.0

GF/MH
0.0
0.0
0.0
0.0

Federal

150.4

Federal

0.0

150.4

Federal

0.0

0.0
150.4

Other

0.0

Other

0.0

0.0

Other

0.0

0.0
0.0

PFT PPT

10 0

PFT PPT

12

PFT PPT

13

3/16/95

Thp

[eoNeoNe)

2:06 pm



Department of Transportation and Public Facilities

Total general funds requested FY96 Knowles budget: 134,478.9
House Finance Committee general fund allocation (cap) 128,519.3
General fund reduction needed to reach cap 5,959.6

DOT&PF appropriation structure:
Statewide Programs - contains general and other funds
International Airports - other funds only
Alaska Marine Highway System - other funds only
Marine Highways Stabilization - all general fund
consists of a transfer from the general fund to the Alaska
Marine Highway System Fund

House Finance Subcommittee actions on the FY95 budget closeout:

Denial of increment request for Statewide Maintenance &

Operations to offset SEF rate increases (3,356.5)
Unallocated Reduction to Statewide Programs (3,089.5)
Total FY95 general fund reduction (6,446.0)

These actions were subsequently amended in full committee and in the

Senate

Legislative Finance Division 3/16/95



unit

1. General Government (GGU)
Class 1 (can not strike)

Class 2 & 3 (can strike)

2. Inlandboatmen (IBU)

3. Labor, Trades and Crafts (LTC)

4. Marine Engineers (MEBA)

5. Masters, Mates & Pilots (MM &P)

6. Supervisory (SU)

7. Public Safely (PSEA)

8. Correspondence Teachers
(ACSEA)

9. Confidential (K)

1GI/OHMBGPVES3

Size

Appendix 3
(Continued)

Exp ires

04/30/93

12/31/92

03/31/96

06/30/95

06/30/96

03/31/95

06/30/95

12/31/95

12/31/95

06/30/96

Status

Contract expired. Negotiations
ongoing, may result in interest
arbitration.

Contract expired. Negotiations

ongoing.

Third tentative agreement ratified
September 1994, to be submitted for
legislative approval January 1995.
Salary increase 3.5 percent effective
July 1, 1995, requires legislative 1
appropriation.

Tentative agreement (including
40-hour workweek) effective July 1,
1995-June 30, 1997, to be submitted
to Legislature January 1995. 1992-94
terms extended six months to

June 30, 1995, by agreement.

Fall 1994 reopener rescheduled to

January 1995.

Negotiations begin February 1995 for

successor.

Three-year tentative agreement
(including 40-hour workweek)
effective July 1, 1995, to June 30,
1998, to be submitted to Legislature
January 1995.

Arbitrator’s award for 1992-94
Extended
Negotiations

received and amended,
one year by agreement.
begin Summer 1995.

Negotiations begin Fall of 1995. No
changes in monetory terms in 1st half
FY 96.

1995.
increase 2.5 percent effective July 1,
1995,
required.

Negotiations begin Fall, Salary

legislative appropriation

Page 53



Appendix 3
(Continued)

Unit Size Expires Status

06/30/96 Negotiations begin Winter, 1995.

10. Alaska Vocational Technical
Center (AVTEC)

06/30/97 Salary increase of 2 percent
effective July 1, :995, legislative
appropriation required.

11. Mt. Edgecumbe Teachers

Note: Negotiations generally commence 90-120 days prior to contract expiration and
may extend beyond termination date. Interest arbitration is possible if impasse is

reached with GGU, SU or CEA.

1GYOREG AVBH

Page 54



Alaska State Legislature

HOUSE OF REPRESENTATIVES
Committee on Finance

Official Business Stale Capitol
Juneau, Alaska 99801-1182
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Representative Mark Hanley

Alaska State Legislature

MEMORANDUM
DATE: Mach 8 19%

o BRI (Whrece Grmitee
FROM: Mark Hangys
SUBJECT:  Request for Heanng of HB 2%
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STATE OF ALASKA

Department of Administration

Division of Personnel and

Office of Equal Employment Opportunity

1994
SALARY SURVEY REPORT



>tc s

ANDINGS

SALARY SCHEDULE

There are two important considerations under AJaska Statutes when making salary setting
decisions: external comparison and internal consistency.

The surveying ofsalaries paid by other states and other Alaskan employers provides an external
comparison to State of Alaska salaries.

Internal consistency is at the heart of the State of Alaska's constitutionally mandated merit
system of employment. Alaska statutes require the Personnel Rules to provide for the director
of personnel to prepare a pay plan that "... shall provide for fair and reasonable compensation
for services rendered, and reflect the principle of like pay for like work." For example, it is
not consistent with the statute for employees with substantially the same duties to be paid under

substantially different pay schedules.

External Comparison

The data from the 1994 Salary Survey indicates that state employees in the benchmark positions,
on the average, have higher wages than comparable positions in the other employers surveyed.
However, these results must be considered in light of the accuracy and reliability of the data.

First, only 48 of approximately 1000 job classes were surveyed. The number of job classes
surveyed is necessarily small due to: limits on Division of Personnel/OLLO resources; ensuring
that the survey is not too cumbersome for responding employers; and the difficulty of matching
state job duties tojob duties in the private and public (not including the State of Alaska) sectors

to create valid job comparisons.

Second, there is a relatively wide variation in comparisons ofhourly pay between specific jobs.
For example, the average for the General Government Unit Employees, which represents the
largest surveyed group with positions in 37 of the 48 benchmark job classes, is 8% higher than
the average of the otheremployers surveyed. However, within the GGU benchmark job classes,
individual comparisons range from 18% less to 40% more than the average of the other

employers surveyed.

In conclusion, the relatively small number of job classes surveyed and the relatively wide
variation in the comparison of specific jobs significantly limits the reliability of specific "market
comparison" conclusions from the salary survey. In general, the survey indicates that state
employees are adequately compensated and may be ahead of the market for most job classes.

Internal Comparison

On the other hand, internal comparison within state government is extremely precise because,
for the most part, the same pay scales and job classifications are used making comparisons very
accurate.



The various bargaining units have received approximately 3.6% increases above the non-
represented employees paid under the statutory pay scale. Also, the bargaining units have
received or been offered at least an additional 2.5% increase as of July 1, 1995.

gap between the non-represented and represented employees is therefore will be

(which is the compounded total of the two pay increases) as of July 1. 1995,

RECOMVENDATION

Prior to collective bargaining, the salary survey process was the means for making pay and
benefit recommendations for most state employees. Since the salary survey statute was adopted,
collective bargaining under the Public Employment Relations Act (PERA) has superseded this
process for the vast majority of state employees. This statutory pay scale now only affects state
employees in the classified and partially exempt services that are not represented by collective

bargaining representatives.

The Personnel Board fmds that while it appears that state employees are generally adequately
compensated and may be ahead of the market for most job classes, the non represented
employees have not received reasonable cost of living increases received by and/or offered to
the represented employees. The State Personnel Act requires that the statutory pay plan "reflect
the principle of like pay for like work" (AS 39.25.150(2)(B)). The law further requires that the
annual pay schedule be developed "taking into account the statistics and reasonable internal pay
relationships" (AS 39.27.035). A pay gap of at least 6.2% hetween represented and non
represented employees constitutes an unreasonable inequity based on the merit principle of like
pay for like work. Therefore, itis recommended that the statutory pay scale be increased by

6.2% as of July 1, 1995,



FIVE YEAR FISCAL WORKSHEET

FY96
_ FY9  12/15  FY97T ~ FY98  FY99  FYQO NOTES
Average Oil Price (S/hbl.) 1622 1672 1718 1830  19.13  20.00 por mid case (FY95 includes Dee. Update)
Oil Production (MMbl/day) 1606 1595 1489 1408 1366 1291 poR wid case
REVENUES F($ Millions):
General Fund Forecast 1911.0 19593 19436 1989.0 20056 19977
Other  Sources/Adjustments 4086 486 486 486 48.6 48.6 FY95 $200 AUFC/S60 ALDEA/S36.7 Bxec. Life;SI6.5 DNR land sale
TOTAL REVENUE 2,319.6 2.007.9 19922 2,037.6 20542 2,046.3
EXPENDITURES ($ Millions):
Operating . 2,196.4  2,269.9
Debt Service 133.1 111.2 State G.0/School Dcbt/U of A Lease Purchase/Housing Authority
Capital BudPet 1004 1004
Loans/Transfcrs/New Leg. 30.0 300 FY96 includes $25 Ol Fund Transfer/$5 New Leg.
Supplemental 35.2 30.0 Estimate less “extraordinary items”
NECESSARY FY REDUCTION 0.0 ml116.4

REDUCTION FROM PREVIOUS FY 0.0 -70.0 -60.0 -50.0 -40.0 -30.0 Five year ttal $250.0

TOTALRECURRING EXPEND 24951 24251 23651 23151 22751 22451
EXTRAORDINARY EXPEND 73.9 0.0 0.0 0.0 0.0 0.0 57.3 MHT cap/9.8 Flood Disaster/.3 TB Oulbreak/6.5 Non-fixcd fire
TOTAL EXPENDITURES 2,569.0 24251 23651 23151 22751 22451
PROJECTED FISCAL GAP 2494 <4172 -37129 2775 -2209  +198.81
CONSTITUTIONAL BUDGET RSRV
Beginning Balance 613.5 1558.1 14909 14680 11905  969.6
Less Deficit -249.4 <4172 -37129 2115 2209 -198.8
Direct from CBR -141.6 0.0 0.0 0.0 0.0 0.0 it and Gas Lit/Capitalization of Mental Health Trust Fund
Additional Payments to CBR 13356  350.0  350.0 0.0 0.0 0.0 Fy96/FY97 Balance of BP Settlenent
ENDING BALANCE 15581 14909 14680 1,1905 9696  770.8

SCENARIO: DOR MID CASE / FY96 EXPENDITURES AT 12/15 SUBMITTAL LEVEL /$250 REDUCTION OVER FIVE YEARS

HFC/HANLEY



Largest growth ?‘,&e&é ysy (rﬁ[]a}ginder of budget

Gov's FY9%6

Education 779,189.00

Health & Social Services 469,200.00

state employee salary & benefit (mnusEd&hss aay) 595,387.50
sub-total 1,843,776.50

GF forallotherdepartments  597,709.00

Total operating GF 2,441,485.50

$116 million is this percentage of "GF for ?U otherdepartments" 19%

HFCHANLEY
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Table B-1: Change in Average Employee Wages & Salaries: 1980 to 1991

Change

Private* State Local
Alabama....... .60.6%. ....... 69.1%............ .. 74.2%
Alaska........... .244% . ....... 62.3%............ .. 58.3%
Arizona......... .56.7%. ....... 63.1%............ .. 82.6%
Arkansas....... .57.7% ......... 83.1%............. .. 69.0%
California........ . 76.6% ......... 78.4%............. .. 96.1%
Colorado.......... .61.4% ......... 91.4%............. .. 80.8%
Connecticut.... 100.3%......... 1609%............ 102.7%%0
Delaware........ 63.4% .. ....... 82.8%............. 111.3%
Florida......... ... 68.9%
Georgia............ . 76.6%
Hawaii............ . 81.1%
ldaho.............49.6%
Ilinois.. . 62.7%
Indiana.............. . 50.9%
lowa.....ccovnenen. C44.4%
Kansas......c...... . 56.5% ..
Kentucky........ 49.5% .
Louisiana..... . 45.8%
Maine....... . 13.7% ..
Maryland....... 79.1%
Massachusetts.. 103.2%
Michigan.......... 50.6%
Minnesota....... 69.5% . ...
Mississippi.... 57.7%
Missouri........ 60.5%
Montana........ 40.3%
Nebraska......... 51.4% . .
Nevada....... 58.8%
New Hampshire. 89.6% .. ... 87.6%..ccceuennn 115.8%
New Jersey ... 92.7% . ... 120.3%.....coo. .97.8%
New Mexico.... 49.7% . ... 72.8%..... .58.5%
New York.... 87,9% .. ... 108.7%.....coo. .94.4%
North Carolina . 72.3% .. ......84.1% ... ... .94.5%

North Dakota....

Oregon........
Pennsylvania ...
Rhode Island ...
South Carolina .
South Dakota....
Tennessee ...
Texas ..

Vermont.............
Virginia.........
Washington......
West Virginia....
Wisconsin.......
Wyoming ...

A merican Legislative Exchange Council

42.6% .. .......68.3%.....

52.4% .. ... 95.8%
45.0% .. 61.4%

e . 11.9%

51.3% . oo 15.9%.....

65.5% .
82.5%

66.3% .
50.6% .. ...
67.6% ...

60.1% ...
50.6%
75.7%
78.2% ...
48.7% ...
40.7%
S54.7% ...
24.4%

Kstimncil for full-iime equivalent employees: Ociobcr
source: Public Employment

April I'm

Inflation Adjusted Change
Private

State

Local




American L egislative Exchange Council

Table B-2: Relative Change in Average Monthly Employee Wages and Salaries: 1980 to 1991

Percentage Change Relative to

Private Employees

Amount Change Relative to
Private Employees

Stale Gowvt. Local GovL State Govt. Local Gowt.

Employees Employees Employees Employees
e 8.4% $L105. e $142
. 27.3%) ccoiiiiiiis e $828 . $734
Arizona....oe. b 1% .. 16.5%) $81 $351
Arkansas w1619 e 1.2%) $272 $114
California .0%. ceveverereneeen LLA90) e $76 $323
Colorado...ccoeeeeeeen o 18.6% v 12,090 s e BAST oo e $250
ConnecticUt.....ccevevn. oo 30.3% 1.2%) $653 $32
Delaware cererrerererenn 29390 i e $241 $557
Florida... T e 16.7% $139 $320
Georgia ..o -4.0% .. 7.3%) ($88) $98
Hawaiio.. oo B.3% e e ALY ($76) $64
Idaho e U2% 5.6%- $202 $110
Illinois.... 10.2% cew---5.5%) $229 $129
Indiana 24.1%) $342 $427
lowa... 19.9%) $681 $348
Kansas . , . 0. 18.79%) o e $12 $321
Kentucky . 33.7% crveeneieenenn 11.5% $566 $212
Louisiana 24.4% rrevreeenennnn. 15.9%; $448 $301
Maine . 13.3% ST - DY AL 7 R $284 $158
Marvliand ~ 11.0% . v LLA%0) e $258 $302
Massachusetts......... ...4. $86 ($279)
Michigan . $510 $364
Minnesota.. 10.9% .. i 126%> e, $285 $289
MississiDoi ... $214 $148
Missouri $8 $310
Montana $323 $383
Nebraska .. B367 o e $343
Nevada $121 S419
New Hampshire ($15) $251
New Jersey. $385 $58
New Mexico..... w154% i B8Y0) e, $277 L.$111
NeW Y OrK.e o L1A% e 3 AU i v $292 589
North Carolina . ., 6.8% crerreenenenn: 12.99%0) $159 $231
North Dakota. 18.0% 20.5% $299 $345
i 28.4% cermreeeneen 17.090) o $549 $343
11.4% o e 20.9% ...ccvenene. $223 $366
16.3% s o 13.5% $324 $273
Pcnnsy lvania..... . 14.7% 13.4% $330 $289
Rhode Island.......... ...4.4% 3.7%) $121 5115
South Carolina....... ....-5.1% ... 15.6%) ($100) 5246
South Dakota.. . 71.8% .. 15.2% o e $120 $231
Tennessee ... .. 8.5% 3.2%) $160 555
TeXAS oo .. 15.4% ... 4.0% $313 $82
Utah. .. 1.2% 9.5% $5 $180
Vermont ... W 104% i 11.4% $222 $213
Virginia L22%' .. 5.6%) $48 $119
Washington .. 139% oo v 8.3% $298 $174
West Virginia.. 28 L T wevrnrnnnnnnnnenas 20.7% o e $505 ...5390
W isconsin 19.3%.cccces e, 8.9% $424 $184
Wvnminn T6 4% cue 31.2% $511 5587

Estimated tor full-time equivalent employees: October
Source: Zuhlic Employment
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AN APPEAL AGAINST HOUSE BILL NUMBER 236 *

"WE THE PEOPLE of the United States, in Order to form a
more perfect Union, establish Justice, insure domestic
tranquility, provide for the common defence, promote the
general Welfare, and secure the Blessings of Liberty to
ourselves and our Posterity, do ordain and establish this
Constitution for the United States of America."”

That was the Preamble to the Constitution of the United States
of America, perhaps one of the best documents written 1in the
history of mankind. This one paragraph 1is the backbone to which
ALL of our laws and morals derive.

Websterls dictionary defines JUSTICE as fairness. Fairness
has been THE primary concern of its citizens throughout our 219
year history. We were one of the first civilizations 1in the

history of mankind to believe that fairness 1is a right to all
people, not just to the upper class, or a minority of its citizens.
All of our other laws derive from our search for fairness.

Domestic tranquility relies on its citizens® belief that life

in the United States CAN be fair. To ensure domestic tranquility
we must believe that as long as we work hard, follow the law and
live an honest life we can prosper. That our children, if taught

to work hard and follow the law, will also prosper.

IT the average citizen comes tobelieve that he doesn"t have
a chance to succeed in life, that nomatter, how hard he works, no
matter how law abiding he is, he will still only live a life of
desperation, what will he do? He will find another way.

House Bill number 236 is the antithesis of fairness. Not only
does it punish those who are honest and hard working, but it shows
the citizens of Alaska that it doesn"t pay to try. It demonstrates
that rules can be changed at the legislature®s whim. One can agree
to give an employer all the knowledge and experience one has, yet
without notice, the employer can change the work rules to suit
himself. He doesn"t have to consider fairness. He doesn®"t have to
consider whether what he does is right or wrong. He just does it.

The State didn"t hire us because we were the first ones

through the door! Each of wus was hired after exhaustive
interviewing, comparing training and experience. We are the best
the State could get. You are shooting yourself in the foot - WE
ARE THE ONES who run your programs! WE enforce your laws and
statutes! Who"s going to do it if we don"t? And by burning us
over and over again, you are causing severe morale problems. Any
good manager in the lower 48 could tell you this is not the way to
get the most from your employees. We have been doing more with

h covsrifVtfld? of
AioO OpJfekfce



less since the bust of 1985. We deserve respect and appreciation,
not pay cuts.

And what Kkind of signal does this send to the citizens of
Alaska? Is the Constitution of the United States only good in the
lower 48? Doesn®"t it mean that ALASKANS also expect Justice? That

we expect government to be fair?

I urge the legislature to reject House Bill number 236.
Changing the work rules and requiring employees to work 40 hours
but only get paid for 37.5 hours 1is not fair. Longer hours for
less pay 1is not Tfair. Reducing wages an additional 5%, when we
haven*t had ANY increase inmore than 3 years 1isnot fair.
Especially when other state workers HAVE had raises - substantial
raises! Targeting one bargaining group, composed primarily of
female clerks and secretaries, the poorest paid group 1in State
government, 1is not Tfair. I refer to ASEA.

I urge the legislature to stop harassing state workers - the
backbone of the State of Alaska - those who have dedicated their
whole lives to promoting the welfare of the citizens of Alaska. Of
all the people in our state, these people, on a day to day basis,
assist those (voters) who struggle in hundreds of different ways.
I urge the legislature to instead direct the State to bargain a
fair and just contract to ensure that the people of Alaska can see
that working hard, living an honest life and following the law is
the right way to live. You, aslegislators, are models to the rest
of us. Remember that in every decision you make.



ALASKA COURT SYSTEM

Julv 1. 1994

State
Georgia
Alabama
New York
Illinois
California
Virginia
Michigan
Tennessee
Florida
Arkansas
Ohio
Pennsylvania
Missouri
Washington
Texas
Delaware
South Carolina
North Carolina
Maryland
Mississippi
Wisconsin
Louisiana
Nebraska
Minnesota
Oklahoma
Utah

Kansas
Arizona
Kentucky
lowa

New Hampshire
Connecticut
Wyoming
Indiana
Alaska
Colorado
Oregon

New Mexico
Nevada

W est Virginia
Idaho

South Dakota
North Dakota
Vermont

M assachusetts
Montana
Hawaii

Maine

New Jersey
Rhode Island

Actual
Salary Rank
$109,459 6
107,125 10
122,500
112,124 4
127,267
102,700 14
111,941 5
99,240 18
103,457 13
95,216 24
101,150 16
108,045 8
95,897 22
107,200 9
94,685 25
108,300 7
97,040 20
96,000 21
102,000 15
90,800 32
97,756 19
93,400 28
88,157 34
94,395 26
83,871 39
92,000 30
86,577 35
91,728 31
83,752 40
92,100 29
95.623 23
106,553 11
85,000 37
81,000 43
104,472 12
84,000 38
83,700 41
79,567 44
85,000 36
72,000 48
79,183 45
74,241 46
71,555 49
73,890 47
90,450 33
64,452 50
93,780 27
83,616 42
115,000 3
99,431 17

Cost of Living
Index (1)
93.7
94 .4
108.0
99.7
116.3
94.9
104.1
92.9
98.8
91.1
98.7
105.7
94.0
106.5
94.1
108.5
98.3
97.5
104.1
94.1
101.4
97.5
92.2
99.2
90.5
100.0
96.6
102.4
93.9
103.8
111.1
125.0
100.2
97.0
128.5
104.9
105.1
100.8
107.9
91.7
101.4
99.1
99.0
111.0
136.9
103.6
NA
NA
NA
NA

Adjusted

Salary Rank
$150,112 1
145,822 2
145,752 3
144,513 4
140,617 5
139,062 6
138,179 7
137,270 8
134,557 9
134,306 10
131,690 11
131,351 12
131,093 13
129,345 14
129,299 15
128,263 16
126,853 17
126,523 18
125,908 19
123,994 20
123,882 21
123,096 22
122,865 23
122,276 24
119,088 25
118,220 26
115,167 27
115,108 28
114,613 29
114,016 30
110,599 31
109,536 32
109,007 33
107,304 34
104,472 35
102,898 36
102,335 37
101,432 38
101,228 39
100,894 40
100,345 41
96,266 42
92,877 43
85,539 44
84,900 45
79,943 46

NA

NA

NA

NA

(1) Cost 0| Living Index is based on American Chamber ol Commerce Researchers Association (3rd quarter, 1994)



ALASKA COURT SYSTEM
Comparison of Adjusted Judicial Salaries - Appellate Court
Julv 1. 1994

Actual Cost of Living Adjusted

State Salary Rank Index (1) Salary Rank
Georgia $108,765 3 93.7 $149,160 |
Alabama 106,125 6 94 .4 144,460 2
New York 114,875 2 108.0 136,680 3
llinois 105,528 7 99.7 136,012 4
Michigan 107,463 5 104.1 132,651 5
Virginia 97,565 13 94.9 132,109 6
California 119,314 1 116.3 131,830 7
Tennessee 94,620 15 92.9 130,879 8
Arkansas 92,205 17 91.1 130,059 9
Florida 98,284 12 98.8 127,829 10
Pennsylvania 104,444 8 105.7 126,973 11
Washington 101,900 9 106.5 122,950 12
Texas 89,952 21 94.1 122,836 13
Ohio 94,200 16 98.7 122,641 14
Missouri 89,558 23 94.0 122,428 15
North Carolina 92,000 20 97.5 121,251 16
South Carolina 92,190 18 98.3 120,513 17
Maryland 95,300 14 104.1 117,637 18
Nebraska 83,749 29 92.2 116,722 19
Wisconsin 92,041 19 101.4 116,640 20
Louisiana 88,400 27 97.5 116,507 21
Minnesota 88,945 25 99.2 115,216 22
Utah 87,850 28 100.0 112,887 23
Arizona 89,544 24 102.4 112,367 24
Oklahoma 78,660 35 90.5 111,689 25
Kansas 83,487 31 96.6 111,057 26
Kentucky 80,333 33 93.9 109,934 27
lowa 88,500 26 103.8 109,559 28
Connecticut 99,077 10 125.0 101,851 29
Indiana 76,500 37 97.0 101,343 30
Oregon 81,700 32 105.1 99,890 31
ldaho 78,183 36 101.4 99,078 32
Alaska 98,688 11 128.5 98,688 33
Colorado 79,500 34 104.9 97,386 34
New Mexico 75,589 38 100.8 96,361 35
Massachusetts 83,708 30 136.9 78,572 36
Delaware NA 108.5 NA

Hawaii 89,780 22 NA NA

Maine NA NA NA

Mississippi NA 94.1 NA

Montana NA 103.6 NA

Nevada NA 107.9 NA

New Hampshire NA 1111 NA

New Jersey 108,000 4 NA NA

North Dakota NA 99.0 NA

Rhode Island NA NA NA

South Dakota NA 99.1 NA

Vermont NA 111.0 NA

West Virginia NA 91.7 NA

Wyoming NA 100.2 NA

(1) Co« ol Living Index la baaed on American Chamber ol Commorce Rooonrchorn Aaaociatlon (3rd quarter. 1994)



ALASKA COURT SYSTEM
Comparison of Adjusted Judicial Salaries - General Trial Courts

Julv 1. 1994
Actual Cost of Living Adjusted

State Salarv  Rank Index (1) Salarv  Rank
Virginia $95,340 9 94.9 $129,096 1
New York 108,500 1 108.0 129,095 2
Arkansas 89,188 18 91.1 125,803 3
Tennessee 90,540 15 92.9 125,236 4
lllinois 96,837 6 99.7 124,810 5
Michigan 98,844 5 104.1 122,012 6
Delaware 102,900 3 108.5 121,868 7
Florida 93,111 11 98.8 121,101 8
South Carolina 91,190 14 98.3 119,206 9
Washington 96,600 8 106.5 116,555 10
Texas 85,217 23 94.1 116,370 11
California 104,262 2 116.3 115,199 12
North Carolina 87,000 20 97.5 114,662 13
Nebraska 81,546 29 92.2 113,651 14
Missouri 82,967 28 94.0 113,418 15
Maryland 91,700 13 104.1 113,194 16
Pennsylvania 92,610 12 105.7 112,586 17
Mississippi 81,200 30 94.1 110,884 18
Louisiana 83,400 27 97.5 109,917 19
Arizona 87,360 19 102.4 109,627 20
Wisconsin 86,289 22 101.4 109,350 21
Minnesota 83,494 26 99.2 108,155 22
Georgia 78,564 34 93.7 107,743 23
Utah 83,650 25 100.0 107,490 24
Kentucky 76,916 36 93.9 105,258 25
lowa 84,200 24 103.8 104,236 26
New Hampshire 89,646 16 1111 103,686 27
Oklahoma 71,330 44 90.5 101,281 28
Kansas 75,266 39 96.6 100,121 29
Ohio 76,150 38 98.7 99,142 30
Wyoming 77,000 35 100.2 98,748 31
Alabama 72,500 42 94.4 98,689 32
Connecticut 94,647 10 125.0 97,297 33
Alaska 96,600 7 128.5 96,600 34
Nevada 79,000 33 107.9 94,082 35
Idaho 74,214 41 101.4 94,048 36
Oregon 76,200 37 105.1 93,166 37
Colorado 75,000 40 104.9 91,073 38
New Mexico 71,810 43 100.8 91,544 39
West Virginia 65,000 48 91.7 91,085 40
South Dakota 69,333 46 99.1 89,902 41
North Dakota 65,970 47 99.0 85,628 42
Indiana 61,740 50 97.0 81,790 43
Vermont 70,188 45 111.0 81,254 44
Montana 63,178 49 103.6 78,363 45
Massachusetts 80,360 31 136.9 75,429 46
Hawaii 86,780 21 NA NA

Maine 79,073 32 NA NA

New Jersey 100.000 4 NA NA

Rhode Island 89,521 17 NA NA

(1) Cost ol Living Indox is based on Amencan Chamber of Commerce Researchers Association (3rd quarior. 1994)



Alaska Court System

Comparison of Judicial Salaries
and the Anchorage Consumer Price Index - 1975 to 1994

Salary Needed to Stay Even
with Changes in Anchorage CPI* Estimated Loss of Purchasing

Actual Salaries (1975 salary as base salary) Power Since 1975
Supreme Superior District Supreme Superior District Supreme Superior District
Court Court Court Court Court Court Court Court Court

Year Justice Judqge Judge Justice Judge Judge Justice Judge Judge
1975 $52,992 $48,576 $41,068 $52,992 $48,576 $41,068 $0 $0 $0
1976 52,992 48,576 41,068 57,075 52,319 44,233 4,083 3,743 3,165
1977 52,992 48,576 41,068 60,880 55,807 47,181 7,888 7,231 6,113
1978 52,992 48,576 41,068 65,150 59,720 50,490 12,158 11,144 9,422
1979 65,000 57,500 49,000 72,017 66,016 55,812 7,017 8,516 6,812
1980 70,068 63,120 54,480 79,349 72,736 61,494 9,281 9,616 7,014
1981 74,196 66,900 57,828 85,752 78,606 66,457 11,556 11,706 8,629
1982 77,760 70,116 60,600 90,393 82,860 70,053 12,633 12,744 9,453
1983 81,648 73,620 63,636 92,063 84,391 71,348 10,415 10,771 7,712
1984 81,648 73,620 63,636 95,868 87,879 74,296 14,220 14,259 10,660
1985 85,728 77,304 66,816 98,188 90,006 76,094 12,460 12,702 9,278
1986 85,728 77,304 66,816 100,044 91,707 77,533 14,316 14,403 10,717
1987 85,728 77,304 66,816 100,416 92,048 77,821 14,688 14,744 11,005
1988 85,728 77,304 66,816 100,787 92,388 78,108 15,059 15,084 11,292
1989 85,728 77,304 66,816 104,406 95,706 80,913 18,678 18,402 14,097
1990 99,504 92,004 78,000 108,490 99,449 84,078 8,986 7,445 6,078
1991 104,472 96,600 81,888 115,079 105,489 89,184 10,607 8,889 7,296
1992 104,472 96,600 81,888 118,142 108,296 91,558 13,670 11,696 9,670
1993 104,472 96,600 81,888 122,039 111,869 94,579 17,567 15,269 12,691
1994 104,472 96,600 81,888 124,638 114,251 96,593 20,166 17,651 14,705

‘Alaska Department of Labor, CPI-U, 1982-1984 = 100. CPI for 1994 = first half of 1994.



Supreme Court Justice

Comparison of Actual and CPIlI Adjusted S alaries

1975 thru 19914

Annual Salary

1976 1978 1980 1982 1984 1986 1988 1990 1992 1994
Year

CPIl Adjusted Salary Actual Salary



Superior Court Judge

Comparison of Actual and CPIlI Adjusted S alaries

1975 thru 1994

Annual Salary

1976 1978 1980 1982 1984 1986 1988 1990 1992 1994
Year

CPIlI Adjusted Salary Actual Salary



D istrict Court Judge

Comparison of Actual and CPI Adjusted S alaries

1975 to 1994

Annual Salary

1976 1978 1980 1982 1984 1986 1988 1990 1992 1994
Year

CPIl Adjusted Salary Actual Salary



Comparison of Percentage Changes in
Judicial and Classified Employee Salaries

1975 thru 1994

Change

1976 1978 1980 1982 1984 1986 1988 1990 1992 1994

Year

Superior Range 10 Range 24



FISCAL NOTE

STATE OF ALASKA BILLNO. HB 236
1995 LEGISLATIVE SESSION
Revision Date: Dept. Affected™ All Departments
Title: An Act relating to reductions in compensation 1BRU
lor state officers and employees. Componont:
Sponsor: House Finance Committee
Requester: COMPONENT SERIAL NO.
Expenditures/Revenues (Thousands of Dollars

OPERATING EXPENDITURES FY 96 FY 97 FY 98 FY 99 FYOO
PERSONAL SERVICES (4,847.5) (4,847.5) (4,847.5) (4,847.5) (4,847.5)
TRAVEL 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0
LAND &STRUCTURES 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 0.0 0,0 0.0 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( )

FUND SOURCE (Thousands of Delia's)

1002 Federal Receipts (554.1) (554.1) (554.1) (554.1) (554.1)
1003 GF Match (885) (885) (88.5) (88.5) (88.5) .
1004 GF (2,191.3) (2,191.3) (2,191.3) (2.191.3) (2,191.3)
1005 GF/Program Receipts (234.1) (234.1) (234.1) (234.1) (234.1)
1u06 oF/MHTIA (81.0) (81.0) (81.0) (81.0) (81.0)
Otner (1,698.5) (1,698.5) (1.698.5) (1.698.5) (1,698.5)
TOTAL (4,847.5) (4,847.5) (4,847.5) (4,847.5) (4,847.5)
Estimate of any current year (FV95) cost: S 0.0

POSITIONS

FULL-TIME

PART-TIME

TEMPORARY

ANALYSIS: (Attach a separate page it necessary)

This bill would, among other provisions, reduce the salary schedule by 5 percent for classified and partially

FY 01
(4,847.5)
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

(554.1)
_(885)1
(2,191.3)

(234.1)

(81.0)
(1,698.5)
(4,847.5)

exempt employees in the executive branch of state government who are not members of a collective bargaining
unit, and for employees of the legislature. Salaries for certain exempt employees would also be reduced by 5

percent.

The fiscal impacts shown above reflect only the salary changes for the employees described above. The hill also

attempts to mandate salary reductions for employees represented by collective bargaining. However, the

outcome of any collective bargaining negotiations, and whether an impasse would be declared, are unknown, and

tne fiscal impacts for this group of employees are therefore equally uncertain.

N 1
=repared b). Annalee McConnell, Director /t ')tthA ~) \]/) ] Phone: 465-4660
Division: Office ol Managemerit and Budget g N - | Date: 3116/95
Approved by Commissioner: Jim Ayers, C, , vf Staff Date: 3/16/95
Agency: Office ot the GovernSTTAYfA "*for

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further Oisinbulion information, call Ihe Governors Legislative Ollico
tRev 10/94) 95lisno.xIs/DBR Page 1 o 1
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11
12

13
14
15

16
17
18

9-LS0678\K.r
Cramer
3/8/95

AME? NDMENT jfir |

OFFERED IN THE HOUSE
TO: HB 236

Page 3, after line 9:
Insen new bhill sections to read:
"* Sec. 9. AS 39.20.010 is amended to read:
Sec. 39.20.010. ANNUAL SALARY OF GOVERNOR. Theannual salary
of the governoris S77.566 [$81,648].
* sec. 10, AS 39.20.030 is amended to read:
Sec.39.20.030. ANNUAL SALARY OF LIEUTENANT GOVERNOR. The

annual salary of the lieutenant governor is $72379 [$76,188]."

Renumber the following bill sections accordingly.

Page 6, line 9:
Delete "sec. 9"

Insen "sec. 11"

Page 6, line 10:
Delete "Sections 1 - 9 and 11 -12"

Insen "Sections 1-11 and 13 -14"

Page 6, line 11:
Delete "Section 10"

[nsen "Section 12"



13
14
15

16
17
18

9-LS0678NK. I'

AMENDMENT

OFFERED IN THE HOUSE
TO: HB 236

Page 3, after line 9:
Insen new bill sections to read:
“* Sec. 9. AS 39.20.010 is amended to read:
Sec. 39.20.010. ANNUAL SALARY OF GOVERNOR. The annual
of the governoris $77.566 [581,648],
* Sec. 10, AS 39.20.030 is amended to read:

Sec.39.20.030. ANNUAL SALARY OF LIEUTENANT GOVERNOR.

annual salary of the lieutenant governor is $722379 [576,188]."

Renumber the following bill sections accordingly.

Page 6, line 9:
Delete "sec. 9"

Insen "sec. 11"

Page 6, line 10:
Delete "Sections 1 -9 and 11 - 12"

Insen "Sections 1-11 and 13 - 14"

Page 6, line 11;
Delete "Section 10"

Insen "Section 12"

Cramer
3/8/95

salary

The
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Alaska S tats

;0":: inter nto the* econi my lestimcny :a txa _ _

i*O Vb

a:ll/siiOlec*

dsied

carrrr:ttee on

March

T.i wiion 11 may " Wm*nootn:

SAX NJ. iV 7> 1881

Legislature

CfLL il
*«| mEHsta 1 gl.a

P .O . Hox 34*6

Vrnai. Alaska <%=~ jifir;
{30*) 60J-4430

17. 1995

I .jaujo lilie to tirrc lor Know tlia* 1 liavo no objections .+ toxica a aa
rtraucr.mii m ny Tijgt:;. S T would ii<e lor you and your ooile.viuec co
eooci.iwr o ocuple cf ijau»6.

1. lunderstand via tho local r.terdiu L!.O: you aad your Col]pagueo ruceivvd 4.
i,uy anrr.." -i- »t cfcc beginsir..j ol Lhio nfr.Sron. This pay Incit-dSe )
i.oiduel in mch a faghioa mat vw did not lum rn vot-* on it to rtr.e.lvw
clixs increase Vvj pay.

*0 7 ..iac ujjdwr.itaaa that yvcr por diam was inexcaoed th {i «esdicut.

3. /u a Coriechi-nai orf'cer 1 do r.tt have Clio liu.’in ro rftiMKE which iculd
prove r., Uo ve«tiy noiptui In retaining my current earning newer cc
w.v:ld oiku _ild P in <jr»r*.Im a new rr.ntroct.

« | have not h.«l aui-e in several years ( Court Worker \ciiher in.y
punalire. .lefty ui.u econn *iki reward another

ir chi.), y.u rijJJ youc colicnnier gayi! ycurselvsa ra.fitr. early in
tho svauion titlor ro so,- r..all;r of budget elite Mow m at cvcrver.x id CH llie

Lund waver tee i.udgct "tr. you want Lo Balance r«co ytate budget an STATE

xoKrwwQ nsrra jeci Mint you should tve wttlrng to lend rhe uny. show your

oonorir.j»nts bcw you etc -il.-in riuhtenlina u;> vaur fv.it..

Don't live yiyrrsalvtwr a raise i.'hilu everyaua in looting one tliv'i :in® Clien turn

around am rut our pay.

Again, tai willing Co go without, but i n.rongly fuel chat you ond your

csliucyi.eu should rx> leading thi? way.

atcroly

IXIVid e I'V/R f1?



FIAIH'H* RRI

FNAL PHONR™DLA U”J piix . W W' mm

c'e-se sr.ar ,r.ia tiie 'tsuuTii nry testimony lu t.q __ HL*C
cornrrv.nse name
110 4>/ i~ -
surTvnines on 1 __dated 8- R- "=
biii/subjec:

Shemfc K. Ear.low

P n Box 4676
Soldotna, Alluka #9669
17-March 1795

To whom It mev concern?

r wonlc like to bring to your attention come concern* of
nunc. 1 vina life lona Aiaukan with the exception of higher
education, which created a brief and intermittent absence. T
proudly hold a bachelor*, degree in law £ justice, snrf returned
to my heme state to perform the duties or a well educated,
professional. Much to my dismay, the State of Alaska doesn"t
cecogni”P ItT citizens of such dodic.dU.yn and loyalties.
Instead you created foiso hopes and dreams in thic
conscientloua citizen by encouraging me as an elementary
student, m«*n it.fsr. high student, through finally my college
years to cat and obtain high goals, remaining of course in this
stats to utilize them. At present | uia employed by tha State
Government as a Correctional Officer, a field T had hoped would
tarry me into a career. A career of which t felt strong enough
about to seek and receive higner education in. You now are
creating ? condition from which I will be Itft with nothing to
gain and EVERYTHING to ior>s. Yon see, while you insist on
adding incentive to politicians by increasing income for "per
diem", you are allowing nr. allegedly ect"nomically recessed
state quicken it"s arrival to fnt dop =ssicn. You will
heighten the r*i-« of crime and the number of criminals because
your concern is MOT for the people of tho ntatp, but® instead
for the "pnople" rubbing the ntnte. By the time you complete
the "gunling”’process tor legislative bodies, and Lite denial
of furH!? Cor the more dcfinetly neceshiry e"eas of government,
you will have allowed for a ."“mplete conccide of the honest,
law abiding cirizen an this stats, rt doesn"t take n fool fo
realize that tn a "world"™ of crime, lives CRIMIHAL5!!

V df3like vety alLrong ¥ having these typec of feelings,
and more-so having to writa cr vciec them. I would hope that
considerable time would de taken by each ang every legislator
in both reading this, letter and reviewing the feet of it"s
content, should you nave the tine to respond, written foim
would naturally be preferred, if vurbal response is ail that
you can fit into your schedule I-"-wf"-r, yuu may contact me at
907 ."02-2955.

Respectfully 1 lemair.,

Shorcie P.. Barlow



FISCAL NOTE

STATE OF ALA SKA BILLNO. HB 236
1995 LEGISLATIVE SESSION
Revision Date; Dept. Aflacte+ All Departments
Title: An Act relating to reductions in compensation 1BRU
lor slate otiicers and employees. Component:
Sponsor: House Rnance Committee
Requester: COMPONENT SERIAL NO.
Expenditures/Revenues (Thousands of Dollars

OPERATING EXPENDITURES FY 96 FY 97 FY 98 FY 99 FYOO
PERSONAL SERVICES (4,847.5) (4,847.5) (4,847.5) (4.847.5) (4,847.5)
TRAVEL 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0
LAND &STRUCTURES 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 0.0 0.0 0.0 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( )

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts (554.1) (554.1) (554.1) (554.1) (554.1)
1003 GF Match (88.5) (88.5) (88.5) (88.5) (88.5)
1004 GF (2,191.3) (2,191.3) (2.191.3) (2.191.3) (2.191.3)
1005 GF/Program Receipts (234.1) (234.1) (234.1) (234.1) (234.1)
1006 GF/MHTIA (81.0) (81.0) (81.0) (81.0) r«*0.
Other (1,698.5) (1.698.5) (1,698.5) (1.698.5) (1.698.5)
TOTAL (4,847.5) (4,847.5) (4,847.5) (4,847.5) (4,847.5)
Estimate of any current year (FY95) cost: S 0.0

POSITIONS

FULL-TIME

PART-TIME

TEMPORARY

ANALYSIS: (Attach a separate page it necessary)

This bill would, among other provisions, reduce the salary schedule by 5 percent for classified and partially

FY 01
(4,847.5)
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

(554.1)
(88.5)
(2.191.3)
(234.1)
(3141
(1,698.5)
(4,847.5)

exempt employees in the executive branch of state government who are not members of a collective bargaining
unit, and for employees of the legislature. Salaries for cenain exempt employees would also be reduced by 5

percent.

The fiscal impacts shown above reflect only the salary changes for the employees described above. The hill also

attempts to mandate salary reductions for employees represented by collective bargaining. However, the

outcome of any collective bargaining negotiations, and whether an impasse would be declared, are unknown, and

the fiscal impacts for this group of employees are therefore equally uncertain.

Prepared b\. Annalee McConnell, Director” aj A |: Phone: 465-4660
Division: Office ol Management and Budget L Date: 3/16/95
Approved by Commissioner: Jim Ayers Chtehyl Staff Date: 3/16/95
Agency: Office of the GovernCT

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For luriher distribution information, call Iho Governor's Legislative Ollice

(Rev 10/94) 95lisno.xls/DBR Page i o 1



Statu of Alaska _
Department of Health & Social
Division of'Public Assistance

Services

AID TO FAMILIES WITH DEPENDENT CHILDREN (AFDC)

Application and Review

Non-Financiei Criteria
Citizenship:
Residency:

Age:

Social Security
Number:

Work Requirements:

Child Support
Cooperation:

Basic Eligibility Criteria

Anyone may apply for AFDC. The Division of Public Assistance uses the family's application to
determine initial eligibility for AFDC and uses recipients’' monthly reports to deter.nine continued AFDC
eligibility and payment.

U. S. Citizen or legal resident alien.
Living in Alaska with intent to remain.
The caretaker relative receiving payment may be of any age.

Dependent children must be under age 18, or age 18 and in high school and expected to graduate by
ago 19.

Must have or apply for a Social Security Number.

Unless exempt, if selected must participate in the Job Opportunities and Basic Skills (JOBS) work and
training program.

The caretaker relative must sign over child support to the state and cooperate with the Child Support
Enforcement Division (CSED) in identifying and locating absent parents, establishing paternity for a
child born out of wedlock, and collecting support, unless they have good cause for not cooperating.

Categorical Requirements

Resources (liquid and n

Exempt Resources:

Resource Limit:

Income

03/09/95

One or both parents of a dependent child must be absent from the child's home, or one parent must
be incapacitated or unemployed.

The child(ren) must be living in the home of a parent or any specified relative with resources and
income below the resource and income standards.

Pregnant women with no other AFDC child can receive payment for the last 90 days of pregnancy.
on-liquid assets)

Resources include cash, stocks, bonds, vehicles, boats, real estate, or any other property that can
be converted to cash.

Home the family lives in, personal belongings, religious articles, $1,500 of the equity value of one
motor vehicle do not count. Identifiable Alaska Native corporation dividend savings up to $2,000 per
individual per calendar year are also excluded.

$1,000 for each AFDC family unit, regardless of family size.

Disregards: Earned income disregards are $90 of gross, twelve months of an additional $30, plus an
additional 1/3 of the remainder for the first four months, and actual child care costs up to $?no -
month per child. Portions of student grants, bona fide loans, the first $2,000 per person per

year of Alaska Native corporation dividend payments, and up to $50 per month "pass-througn unild
support is disregarded.

Eligibility and payments: To determine if a family is eligible for AFDC the family's total monthly
income is compared to the need standard for the family size. AFDC payments are calculated by
subtracting net income from the need standard then paying 92.15 percent of need (effective 1/1/95).

(See attached AFDC Need and Maximum Payment Standards (Rev 2/95).



TONYKNOWLES, GOVERNOR

DEPT. OF HEALTH AND SOCIAL SERVICES
A o

DIVISION OF PUBLIC ASSISTANCE

March 21, 1995

Representative Pete Kott, Chairman
House Labor and Commerce Committee
Alaska State Legislature

Alaska State Capitol

Room 432

Juneau, AK 99801 -1182

Dear Mr. Kott:
During the testimony given by Myrtle Ellerbee of my staff on March 20, 1995
before the Labor and Commerce Committee, the committee requested some

additional information about AFDC and the poverty guidelines for Alaska.

Enclosed is a description of how we calculate the net earned income used to
determine eligibility for AFDC.

| have also enclosed the 1995 Poverty Guidelines for Alaska.

The Committee had questions about the number of AFDC recipients employed
by the State. We do not collect data identifying employers and are unable to
provide that information.

Please contact Curt Lomas at 465-3382 if you want any additional information.

Sincerely,

Jim Nordlund
Director

Enclosures



STATE OF ALASKA
DEPARTMENT OF HEALTH AND SOCIAL SERVICES
DIVISION OF PUBLIC ASSISTANCE

DETERMINING INCOME ELIGIBILITY FOR AFDC

INCOME CALCULATION FOR A NEW INCOME CALCULATION FOR A
AFDC APPLICANT FAMILY ALREADY RECEIVING AFDC
Family's gross earned income Family's gross earned income
less $90 work expense less $90 work expense deduction
= net earned income that is less $30 for 12 months
compared to the eligibility need less 1/3 of remainder for the first
standard. four months

= Net earned income that is
compared to the eligibility need

standard.

Number of People AFDC Eligibility
in the Family Need Standard

2 $ 891

3 1002

4 1113

5 1224

6 1335

7 1446
Each Additional 111

(03/21/95)



STATE OF ALASKA
DEPARTMENT OF HEALTH AND SOCIAL SERVICES
DIVISION OF PUBLIC ASSISTANCE

1995 POVERTY GUIDELINES FOR ALASKA (Effective 4/1/95)

The Departrrunt of Health and Human Services poverty guidelines are based on the
Consumer Price Index and published every February in the Federal Register.

Annual Monthly
Number of Persons Income Income
1 $ 9,340 $779
2 12,540 1045
3 15,740 1312
4 18,940 1579
5 22,140 1845
6 25,340 2112
7 28,540 2379
Each Additional 3,200 267

(03/21/95)
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T0: Representative Sanders
Committee Members
HB 236
My name is Patricia Earl. | am a 26 year plus state employee

with the Alaska Court System, a registered voter from House District

12, Senate District H.

Let me state first that | love my job as an in-court clerk. |
handled the Exxon Valdez jury trial Jlast summer in state court. My
philosophy has been that | was thankful for my job, that | owed the
state: the state didn't owe me. ['ve attached a letter from Arthur
Snowden, Il thanking me for taking LW3P (even though | had many, many
hours of leave) when the Court System budget was in trouble. I[f | were

to leave the court today, the state would receive back 600 hours of my

banked sick leave.

| am here to voice my opposition to HB 236 in general, and LlLe
5% salary decrease in particular. At this time in my career with the
state, | am at the beginning of my last "high three years" before
retirement, April 1999, The 5% decrease will not only impact my take
home pay, the larger impact will be my lower pension in retirement years
where | will truly need it the most. This decrease will cause me to

work two years past my eligible retirement date to make wup for the 5%
decrease.

| am a clerk and thus in the lower one-third of the state pay scale

I have not had a COL increase since July, 1991, My cost of living has
not gone down, even though | live in ahouse | bought 21 years ago. As
an example, in the last five years, myproperty taxes have gone from

approximately $1,700 to $3,200, with no end to the increase in sight.

To supplement the erosion of my state check, | have turned the main
part of my house into a Bed and Breakfast. This means that as a 26
year state employee, | live in my basement without windows for 5 months

a year, without complaint, while renting out rooms on the main floor.
| would ask that you either exempt court system employees from
HB 236, or make the decreases graduated from the higher pay ranges of

5%. to the lower pay ranges of 1%,



| do agree that the state should cut unreasonable, unnecessary
spending. Possibly a more equitable way to cut state salaries would
he to enact a two-tier pay schedule. Keep the current pay schedule for
current employees, while instituting a reduced (10% to 40%?) pay scale,
effective for new hirees January 1996. My opinion is that new hirees are
younger people, just starting their careers, with many years of promotions,
opportunities, and salary and benefit increases ahead of them. They
would also be accepting positions with the state, with their eyes
open, with a full wunderstanding of benefits and salaries. As the ranks
fill with these younger, lower paid employees, then "RIP"™ out the

higher paid employees at a substantial savings to the State of Alaska.

Thank you for the opportunity to be heard.

April 1, 1995

rv.v vA c1* ' ''% Y/
Patricia L. Earl

Alaska Court System

1312 West 10th Ave.
Anchorage, Alaska 99501



(Alaska (Eourl j8>|jstem

State of Alaeiia

303 "K" STREET
ARTHUR H. SNOWDCN_1I ANCHORAGE. ALASKA
AOMIMSTRATIMC DIRECTCR 9501

(907) 274

February 25, 1987

Patricia Earl
Anchorage

Dear Ms. Earl:

I would 1like to personally thank you for participating in the
voluntary leave without pay program.

The response to the program has been gratifying. The monetary
sacrifice of employees such as yourself will surely aid the court

and thus, the state pull through these financially difficult
times.

cc: Personnel file
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-My position as In-Court Clerk 1is a stressful position

with a tremendous amount of responsibility and is in no

way over-paid, 1if anything, we are underpaid.

-1 drive an ™2 Chevy Cavilier, my husband drives an "82
Honda Civic, we drive these older cars because we cannot
afford the payments of a new car, much less the

insurance.

ST
K
X( Rfrcel/vr-
"4 DJos
X>
His u.mm
DEBORAH OWENS
STATE COURT SYSTEM EMPLOYEE
HOUSE DISTRICT 25
SENATE DISTRICT M
-1 have been a Court employee for nine years. Court
employees have not received a raise in five years, to
take money from us now would be like a slap in the face
for being a dedicated employee.
)Ong /- \k\ oAKr bene44d CxrHb,
-Court employees also no longer receive per diem unless
we work away from our home location for at 1least ten
hours, and when we do receive it, it surely isn"t enough
rea nixhle. . . 1/ui
to rent a car for moon4drngful-transportation®\(aCu lebu Mn
A Xno t'f'd Kewf -\<adm£- jj\id unll 4% "te A

oW f
Uyuo/(



Page 2/Deborah Owens

-My lifestyle is based on my present salary, to receive
a five percent pay cut would be 1like setting me back

three years, and I1°ve worked hard for what 1 achieved.

-My insurance payments are near $2,800.00 per year, which

doesn®t include my mortgage 1insurance.

-My mortgage payment is over $1,000.00 per month and

takes almost a whole paycheck to pay.

-1 have credit card payments that are existing, charges
made with the intentions that | retain the same job with

the same pay.

-Because | do work in a professional environment 1 must
dress appropriately, part of this is where my charge card
amounts come Tfrom. Not only does it cost for clothing,

but cleaning bills add up also.

-My husband and | pay child support for his 10-year old

son, who will begin to live with us next year. Cost will

surely go up with day care, sports, and other extra-—
curricular activities, and we haven"t even begun our own

family.

J- nirv- LA 0£i(£d47Dr\

-1 have never understood why budget cuts seem to always



Deborah Owens/Page 3

start at the bottom rather than the top where it 1is
more likely to be afforded. I do understand that the
State budget eeds to be revised and cuts need to be

made, but "Th tate”™ is made up of more that just "state

employees" . K1 igjou IflcMe UJC (Ffare IVWvn~

NMovne. H> tar 'VKe, tOeVta<xe. Ard *dWp *)i\)iV\g

f) VAhins-h r hunrbrth c\iuc™ licence \v nor) >Ke*(0 Mie moo
/ i tii c. ‘WiVvatVt i

-Remember you areelected officials andif you want to

remain in office, don"t cut our pay.

-Lastly, 1 ditto my co-workers statements and comments.
And please remember those employees that could not make

it here today because they can not afford a baby sitte”

- ftetaf*- "0<?Cjus\ O ioifit-\r ficpfcbcn-WVrue_
Pcde, nnoahCeci 'he. A\ou”é& &e
here -to in tawof O0-V-4he pAvf Ca+*- hoto
lrp ,aAipteo«.” h;m -to +ell wt, htu) ulc uM |

~Thui\K yea -&r -brm  ta hear r?\\[

V). 6.i00,
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COMMENTS TO HOUSE BILL 236

To' Representative Sanders March 31, 1995

| would like to respond to the measure proposing pay cuts for state employees
which is before the subcommittee of the House Labor and Commerce Committee,

As an employee of the Alaska Court System since 1989, | have seen Court
System employees quietly accept wage and hiring freezes over the past few years.
However, the proposed pay cut strikes a very sensitive nerve with those of us who take
great pride in the jobs we do for the Court System and the State of Alaska.

My observation, at least on the Superior Court level, indicates that the work load
has increased due to increased case filings, new laws which require additional
documentation, and special projects initiated to streamline court procedures. Many
court employees routinely participate in extra projects, particularly regarding the
computer systems which are now used extensively. | see many employees, including
myself, who voluntarily work extra time on a regular basis in order to complete these
special projects in addition to the regular work load. My supervisor has never asked
me to do this, but | have done so willingly because | have felt that it was important.
However, a pay cut is an affront that would not be taken lightly by those of us who
already put in much more than the usual effort and time required by our jobs. And,
knowing how difficult it would be for my family (with both children in college next year)
to readjust to a 5% pay cut, | can scarcely imagine how state employees in entry level
positions will manage.

An additional item of information that | believe has bearing on this subject
relates to the general perception by the public and some legislators that state

employees work fewer hours for more pay than others in the private sector.1 While |
am unaware of practices among state employees in other offices, | do know that Court
System employees do not take a morning or afternoon break. Every other place | have
ever worked allowed a 15 minute break every morning and afternoon. It's fairly simple
math: 40 hours per week minus two 15 minute breaks each day equals 37.5 hours. It
appears to me that the Court System is saving the State of Alaska 2 1/2 hours worth of
utility bills each week!

Lora L. Newby
1341 Heidi Circle, Anchorage, AK 99518
Home: 344-0027 / Work: 264-0410

1As you can see by the attached information obtained from a local legal firm, and
contrary to public perception, Alaska Court System secretaries, for example, are
certainly not paid more than their counterparts in the public sector, particulaily those
who have been with the Court System for more than ten years.






COMPARISON OF AVERAGE
SALARIESBY POSITION

CURRENT ANNUAL SALARIES
Due to the email number ofpositions, averages only art reflected/or some positions.

FIRM SIZE:
1-9
No. - SA1ARY
Pos.
Polllion Title Reptd  LOW HIGH
SECRETARIES
Legal Secretaries
0-1 years Experience 422,000 26,020
2-5 years Experience 10 20165 27243
6-10 yean Experience 17 28,000
11+ years Experience 16
LEGAL SUPPORT
Recepllunlit
0-1 yean Experience 12,728 18243 21,600
2-5 years Experience 18037 21000 24,000
6+ years Experience 23,700 24,080 24,600
lie Clerk
0-5 years Experience
6 f years Experience
ribraty Clerk

Librarian

FIRM SIZE:
10-17

N Qoo -SALARY
Pos.
Reptd  LOW  AVG

26,400
3 30000 32262
1430000 35529
5 29100 40,800

6 10440 22530

3 13200 18,900
3 14016 17,808
27,120
18,840

HIGH

34,350
40,800
45410

28,200
23400

20,808

FIRM SIZE:

*

X)W

22,200
28,800
21,180
28,000

18,720
19,760

18.720
20,280

18t

SALAUY
AVG

27,800
32,896
3Bl
37,831

19,152
22,322
24,600

19,684
26,296
23,260

43,680

HIGH

31,200
37.200
41,400
48,000

26,300
28,500

21,600
31,500



