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Earnings by Place of Work 
Total Employment

State and Local Govt. Earnings 
S & l Govt. Employees

Average Wage

Average S & l G c  1 Wage

Average non/S&L Wage

Percent of Total Employees, S4L

Alaska Montana Fairbanks NSB 
3866555000 11553970 9752799 1358259

t 140,611,500 354605 471156 46394

453743000 2051276 1305091 274898
15895000 50260 59120 6075

$27,498.14 $32,582.65 $20,699.72 $29,276.61

$28,546.27

$27,364.56

11.30%

$40,813.29\S22,075.29 $45,250.70 

$ 3 1,223.43|$20,502.35 $26,869.74 

14.17% \  12.55% 13.09%

Source: Regional Economic Information System, Bureau of Econon
Persona! Income and Employment Tables

ic Analysis, U.S. Dept of Comrr * -
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ALASKA STATE EMT LOYEES ASSOCIATION
AFSCME Local 52, AR -C IO

FOR IMMEDIATE RELEASE
March 9,1995

For more information, comaa: Kelly E. Browa, ASEA President, 451-5002
Chuck O'Connell, Business Manager, 277-5200 Michael Lacey, Information Officer, 277-5200

ASEA begins strike preparations
On Saturday the Alaska Scale Employees Association, AFSCME Local 52, committed 5100,000 to begin unmediaie 

s in k : organization! activities. The action came ooe day allcr the House Finance Committee of the Alaska Legislature refused 
to support funding cf ctxraaca which (he Knowles Administration negotiated last year with ASEA and other state employee 
labor unions.

When she heard about the Committee's dishonorable attack an Alaska's working people, ASEA President Kelly Brown 
interrupted (he regular business of at ASEA Executive Board meeting in Juneau. Board members discussed their options, 
then voted unanimously to fund statewide strike preparations.

T h e  Hcuse Finance Cemntinee has shown utter contempt for sure employees.'' said Brown. T h e  House Majority 
w ane to balance the sum's budget oo the backs of state workers. This is noc fair, rod our 8,600 mcmfcxn will not sand for it."

At issue is a 1.4% cost of living pay increase far date employees. ASEA members saw their last cost of living adjust­
ment on January 1 ,1992, ftree and a half years agqfcnd they hive not had a piiiy raise in mare than ten y ca n ’K sEA bar- 
gamed for two md a half years far the new contract, and in the proems made concessions to help the State cope with dwin­
dling revenues. Among those coqcmsom were employee contributions for health insurance, restrictions an overtime, 
reductions in travel reimbursements, and fewer holidays. In ex change, the State agreed to cost of riving pay xi/ustmeno of 
ooe-half the inflation rate -  up io a maximum of 1-5% per year. For Anchorage, die Coojumer Price Index (CPI-U) increased 
2.7 % from 1994 c  1995. Under the terms of the outran, this yields < cast of living idjusanan of 1.4% -  hardly in ammm 
dm  would break the budget. But the Hcxise Finance Cammfllcg refused to hcnor it.

.ASEA/AFSCME Local 52 is preparing its members for a strike and other stnke-related activities this summer. "Wc will 
abide by the law in all ways," said Brown. "Bui it would be irresponsible not to begin planning for the worst We support 
Governor Knowles’ plans to bring Alaska to a soft landing as oil revenues decrease. But we will never support the House 
Majority's plin to spiral the sate down to a disastrous crash.

T h is  Union and the people of Alaska know the games the majority members of (he House Finance Committee ire 
playing. Stare revenues continue to exceed szas expenditures, yet they have picked from thin air • target of S7C million in 
spending curs, and they are willing id wreck the economy breach it*

ASEA ii concerned not ooly about the attempted takrhack of fairly-negotiated contract terms bom  its members. T1k  
Un ion abo is warned by the Camroittee'i cbainsjw dashes to departmental budgets. Jobs are being p d k d  from rural Alaska. 
Safety inspectors are being cul Service providers are disappearing. In trie Dcpartmoa of Libor aiocc, mraJ Job Service 
offices and OSHA inspectors are jlittd  far trie chopping block. Other departments are suffering comparable cuts.

Yet the Legislative Majority is NOT taking step* to redcce the mandate far jo v ic a . Majority legislators are NOT 
changing legal requirements far law enforcement, mechanical inspections, or safe working places. Instead, they are following 
their usual paacm cf insisting dial stare employees provide the same level of services with fewer workers and less resources. 
And now they Insist that we do this fcr less pay under wcoe conditions!

'O ur members have given a kx already,' said President Brown. "We want whafj best for Alaska. A ikr aH, this is our 
borne, too. Bui we deserve to be treated with tfigniry and respect. Well do whatever we most to keep from being ground 
under the beds of unscrupulous politicians -  zealots who don’t seem to grasp the concept of good faith collective btrgnnmg!*

-  30 -
ANCHORAGE OFFICE JUNEAU OFFICE MOtBANKS OFFICE

J510 St*jurd do»J. Suin 201 *41 Wax Yllloufkfer, Sutsc 100 SIS tWnra* Sirwt, 5uit» 10*
Aftchrtrtf*. AX 99503 Juowj. AX 99901 FuAjanJb, AX 99701

(907) 177-5200 FAX (907 ) 277.5206 (907) *63-4949 FAX (907) 463-4950 (907) 452-2300 FAX (907) 452-2507
TOLL frrt 900-*78-ASEA TOLL free 800478-00*9 TOLL (W: 800-478-2J05

* *  T O T A L  P P Q E . 0 0 2  « «



ATTACHMENT #6



A S E A  Class 1 (General Government) 37.5 H o u r  W eek

Range A B C 0 E F J K L M
e 782.50- 304 00! 325 5u 350 00 876 50 399 00 924 50 951 00 981 SO 1012 CO'
5 326.50) 850 001 375 50 399 00 924 50 951 00 981 501 1012.00 1040.50 1073 50-
i 976 50. 399 00' 924 50 951 00 981 50 1012.00, 1040.50 1073.50 1108 501 1139 50'
3 924 50) 951 00' 981 50 1012.00 1040 50, 1073.50 1108.50' 1139 50' 1175.00' 1210.501
9 981 50) 1012.00' 1040.50 1073.50 1108 50 1139.50, 1175 00 1210.50' 1250.501 1290 SOi

10 1040.50! 1073.50' 1108 50 1139 50' 1175 00) 1210.50 1250.50 1290.001 1334 501 1379 50'
11 1108 50i 1139.50, 1175.00 1210 50 1250.501 1290.001 1334.50'1379.501 1427 501 1479 501
12 1175.00' 1210.50) 1250.50 1290 OOi 1334 501 1379.50 1427.501 1479.501 1532.001 1589.501
13. 1250.50' 1290.001 1334 50 1379.50! 1427 50i 1479.5011532.001 1589.501 1641.501 1703 501
14 1334.50! 1379.50' 1427 50 1479.50 1532.00, 1589 50’ 1641.501 1703.50; 1765.001 1829 COi
15 1427 50' 147950) 1532.00 1589 50, 1641.50, 1703.50' 1765.00' 1829 00! 1891 50. 1957 CO'
16 1532.00. 1589.50' 1641.50 1703.50 1765 00! 1829 00 1891.50, 1957 00’ 2020.50' 2097 CO
17 1641.501 1703.501 1765.00 1829.00, 1891 50' 1957 CO' 2020.50' 2097 00'2161.50' 2242.20!
18 1765.001 1829 0011891 50 1957.00,2020.50: 2097 00 2161.50' 2242.001 2310.001 2395.30'
19 1891 50) 1957.00: 2020 50 2097 00' 2161 50! 2242.00 2310.001 2395,301 2470.00: 2559 50
20 2020.50' 2097 00) 2161 50 2242.00. 2310 00' 2395.CO, 2470.00' 2559.50, 2544 00 2741 50.
21 2161.50' 2242.00' 2310 00' 2395.00' 2470 00 2559.50 2644.00' 2741.501 2332.50! 2938.50!
22 2310.001 2395.00' 2470.00 2559 50 2644 00 2741.50, 2832.50' 2938.50! 3038.00' 3141 Mi
23 2470.001 2559.50! 2644.00 2741.50' 2832.50. 2938.50 3038.CO! 3141 00, 3256 50! 3379 50
24. 2644.00. 2741.50' 2832.50 2936 50 302800' 3141 CO' 3256.50 3379 50' 3501 00, 3634 CO,
25 2832.50' 2938 50 3038.00 3141.00- 3256 50' 3379 50 3501.00 3634 00* 3761 00' 3893 50,
26 2938.50! 3038.00' 3141.00 3256 50' 3379.50 3501.00' 3634 00' 3751 30' 3853.50' 4031 CO:
27 3038.00' 3141 00. 3256.50' 3379.50 3501 30 3634 CO 3761 00 3893.50' 4031.00' 4178 50'

Range A/B B/C C/D D/E E'F j/K K/L L/M Cumuatjve Cchl)
5. 2.75%, 2.30% 2.34% 3.12% 2.57%, 2.34% 2.37% 321%. 3.11%. 29 33%
5 2.34% 3. "2% 2.57% 2.34% 2.37%. 3.21% 3 11%. 2.02% 3.17%l 29.85%,
7 2.57%, 2.84%, 2.87% 3.21% 3.11%, 2.82%' 3.17%, 3.26%. 2.80%, 30.01%,
3 2.87%, 3 21% 3.11% 2.32%, 3.17%, 3.26%, 2.30% 3.12%, 3.02%i 30.94%,
9 3.11%, 2.82% 3.17% 3.26%, 2.30%. 3.12%, 3.02%. 3.30%. 3.16%! 31.43%.

10i 3.17%, 3 26% 2.80% 3.12% 3 02% 3.30%, 3.16%, 3.45%, 3.37%; 32.58% i
11 2.80%, 3.12%, 3.02%, 3.30%, 3.16% 3 45% 3.37% 3.48%, 3.64%, 33.47%,
12' 3 02%, 3.30% 3.16%, 3.45%, 3.37%, 3.48%, 3.54%, 3.55%, 3.75% I 35.28%,
13* 3.16%l 3.45%' 3.37%, 3.48%, 3.64% 3.55%. 3.75%. 3.27%i 3.78% I 36.23%,
14. 3.37% i 3.48% i 3.64%, 3.55%; 3.75%, 3.27%, 3.78%, 3.61%, 3.53%, 37.06%,
15. 3.64% i 3.55%, 3.75%, 3.27%; 3.78%, 3.61%, 3.63%, 3.42%i 3.46% i 37.09%!
16- 3.75%. 3.27%, 3.78%, 3.61%, 3.63%i 3.42%, 3.46%, 3.24%, 3.79% 36.88%,
17' 3.78%i 3.61% I 3.63%, 3.42% i 3.46%- 3.24%, 3.79%, 3.08%, 3.72%! 36.58%i
18. 3.63%i 3.42%, 3.46% 3.24%, 3.79% 3.08%, 3.72%, 3.03%, 3.68%, 35.69%,
191 3.46%i 3.24%, 3.79%, 3.08%, 3.72%, 3.03% 3.68%, 3.13%l 3.62% I 35.32%i
20. 3.79%i 3.08%, 3.72% 3.03%, 3.68%, 3.13%, 3.62%, 3.30%, 3.69% i 35.68%!
21 3.72%| 3.03%. 3.68%, 3.13%, 3.62%, 3.30%, 3.69%; 3.32%i 3.74%| 35.95%i
22: 3.68% I 3.13% I 3.62%' 3.30%) 3.69% i 3.32%, 3.74%, 3.39%| 3.39% I 35.97%;
23. 3.62% i 3.30%! 3.69%, 3.32%, 3.74%, 3.39%: 3.39%, 3.63SI 3.78%l 36.82%l
24' 3.69%, 3.32%, 3.74%, 3.39%i 3.39%, 3.68%, 3.78%i 3.60%, 3.80%! 37.44%|
25) 3.74%, 3.39%, 3 39%; 3.68%, 3.78%; 3.60%, 3.80%i 3.49% | 3.52%i 37.46%!
261 3.39% I 3.39%, 3.68%, 3.78% 3.60%, 3.30%, 3 49%, 3.52%l 3.53%i 37.18%,
27 3.39%: 3.68%, 3.78%. 3.60%, 3.80%, 3.49% 3.52%. 3.53%, 3.66%! 37 54%,

Ge«*nU Government From E to F 1 year
From F to J 2 yean

From A to B 6 months (range 13 A below) or 1 year Page 1 From J to K 2 yean
From B to C 1 year From K to L Jyean
From C :o D 1 year From L to M 4 yean



A S E A  Class 2/3 (General Government) 37.5 Hour Week

Range A B C D E F J K L M
5 775 50 796 50 819 00 842.00 363 00 391 00 916 50 943 00 972 50 1003 00’
5 819 00 842.00 868 00 891 00 3*6 50 943.00 972.50 1003 00 1031 50 1063.50’
7 368 00 39’ 00 916 50 943 00 972.50 1003 00' 1031 50 1063.50 1C98.50 1129.00.
3 916 50 943 00 972.50 1003.00 1031 50 1063.50 1098.50 1129 00 1164 00. 1199.001
S 972 50 1C03 30 1031 50 1063 50' 1093 50 1129.00, 1164.00 1199.00 1239 00' 1277 50i

101 1031 5QI 1CS3 =0 1098 50 1129.00’ 1164 00 1199.00' 1239.00 1277 50’ 1322.50: 1367 00!
11 1098 50' 1129 00 1164 0011199 001 1239.00 1277 50' 1322.50! 1367 00 1414.50! 1466 00'
12 1164.00: 1199 00 1239 00; 1277.501 1322.50 1367 00. 1414 50' 1466 00 1518 501 1576.00'
13 1239.001 1277 50 1322.501 1367 00! 1414.50 1466.00! 1518.50 1576.00 1627 00' 1687.501
14, 1322.50' 1367 CO 1414 5011466.00' 1518.50' 1576.001 1627 00 1687 50' 1749 50' 1812.501
15 1414 50i 1466 00 1518.501 1576.0011627 00 1687 50l 1749.50 1812.50 187400 1939 00!
161 1518.50' 1575 00! 1627 00' 1637.50, 1749.50 1812.50 1874.00 1939 00 2002.50! 2077 50.
17' 1627 00 1637 50 1749.50' 1812.50: 1874 00. 1939 00* 2002.50' 2077 50 2142.00.’ 2221 00
18;1749.50 1812.50 1874 00' 1939.00' 2002.50 2077 50’ 2*42.00 2221.00' 2288.50 2373.00:
19: 1874.00 1935 CO 2002.50' 2077.50 2142.00' 2221.00, 2288.50 2373.00'244 7 50 2536.00of\J 2002.50 207- 50 2142.00’ 2221 00 2288.50 2373.0012447 50- 2536 CO 2620.CO 2717 00'
21 2142.00 222* 00 2288.50* 2373.00! 2447 50' 2526.00' 2620 00 2717 00 2307 00’ 2912.00;
22 2288.50 2373 00 2447.50’ 2536 00’ 2620.00 2717 00; 2807 00: 2912.00 3010 50 3112.50'
23 244 7 50 , 2536 00 2620 00: 2717 00: 280700’ 2912.001 3010 50, 3112.50 3227 50 3349 00
24 2620.00 2717 00’ 2807.00! 2912.00' 3010.50 3112.50' 3227.50' 3349 00 3469 50' 3600.50;
25 2807 00 2912.00! 3010.50, 3112.50, 3227 50 3349.00' 3469 50' 3600.50 3727 00-3858.00'
26 i 2912.00 3010 50’ 3112.50: 3227 50: 3349 00 3469.50' 3600.50 3727 00 3858.CO13994.50:
27 3010.50 31*2 50 3227 50 3249.00: 2469 50 3600.501 3727 00- 3858 CO 3994 50 4141.00'

Range A/B B/C C/D D/E E'F F/J J/K Kj'L UM Cumulative
___  5 2.71% 2 32% 2.91%’ 3.09%, 2.55% 2.36% 2.89% 3.13% 3.‘ 4% 29.34%,

Si 2.31%, 3 09% 2.55% 2.86%, 2 39% 3.13%, 3.14% 2.34% 3 10% 29 85%.
7 2.55%, 2 36%, 2.39%, 3.13%, 3.14% 2.84%, 3.10%, 3 29%, 2.78%. 30.07%,
3' 2.39%. 3 *3% 3.14%, 2.34%, 3.’ 0% 3 29%, 2.78%’ 3.10% 3 01%. 30.82%,
9 3.14%. 2.34% 3.10%, 3.29%: 2.78% 3.10% 3.01% 3.34% 3 11% 31.36%.

10, 3.10%, 3 29% 2.78%, 3.10%; 3.01%. 3.34%, 3.11%’ 3.52% 3.36%, 32.53%,
11 2.78%; 3 *0% 3.01%, 3.34%, 3.11% 3.52%, 3.36%’ 3.47% 3 54%, 33.45%,
12: 3.01%, 3 34% 3.11%, 3.52%, 3.36%. 3.47%, 3.54%, 3.58%, 3.79%, 35.40%,
13 ; 3.11%l 3.52%, 3.36%i 3.47%,' 3.64%, 3.58%' 3.79%, 3.24%. 3.72%, 36.20%,
14; 3.36% I 3.47%, 3.64% I 3.58%, 3.79%, 3.24% 1 3.72%. 3.67%, 3 60%, 37 05%,
151 3.64%, 3 58%, 3.79%| 3.24%, 3.72%, 3.67%i 3.60%. 3.39%, 3.47% i 37.08%!
16 i 3.79%, 3.24%, 3.72%; 3.67% | 3.60%, 3.39% 1 3.47%; 3.27%’ 3.75%, 36.81%l
17' 3.72%; 3.57%. 3.60%i 3.39%, 3.47%, 3.27%. 3.75%' 3.10%, 3 69%, 36.51%;
18! 3.60%, 3.39%, 3.47% I 3.27%, 3.75%, 3.10%, 3.69% 3.04%, 3.69%, 35.64%,
19! 3.47%, 3 27%, 3.75%, 3.10%, 3.69%, 3.04%, 3.69%, 3.14%, 3.62%, 35.33% |
201 3.75%, 3.10%, 3.69%- 3.04%, 3.69% 3.14%| 3.62%, 3,31%. 3 70%, 35.68%,
21 i 3.69% I 3 04%, 3.69%i 3.14%; 3.62%, 3.31 %i 3.70%, 3.31% i 3.74%, 35.95%,
22 i 3.69%, 3 14%r 3.62%, 3.31%l 3.70%, 3.31% j 3.74% I 3.38%. 3.39%, 36.01%,
23I 3.62% | 3.31%I 3.70%, 3.31%, 3.74%, 3.38%i 3.39%i 3.69%. 3.76% i 36.83%!
241 3.70%i 3.31%, 3.74% I 3.38%, 3.39%, 3.69%i 3,76% | 3.60% 3.78%i 37.42%i
25 i 3.74% | 3.38%, 3.39%, 3.69%, 3.76%, 3.60% I 3.78%, 3.51% 3.51%i 37.44%|
26 i 3.38%, 3.39%, 3.59%, 3.76%l 3.60%, 3.78% I 3.51%i 3.51%, 3.54% i 37.17%l
27' 3.39%, 3=9% 3.76%. 3 60%, 3.73%’ 3.51%: 3.51%, 3.54% 3.67%, 37.55%,

i yearCentra l Co^tnm jtnt From E lo F
  From Fro J Cyean

From A to B 6 mouths (range 13 A below) or 1 year Page 1 From J to K 2 yean
From B to C 1 year From K » L 5 yean
From C to D 1 vea: From L to M J yean

y o - i .



mLLfe D

ASEA (General Government) 40 Hour Week

Range A 8 C r\w E F J K L M
5 824 50 957 50 881 50 306 50 934 50 959 00 986 50 1014 CO 1047 00. 1079 50
6 881 50 SC6 50 934 50 559 00 986 50 1014 00 1047 CO' 1075 50 1109 50 1144 50
I 934 50 359 00 986 50 ”014 00 1047 00 1079 50 1109 50: 1144 50 1182.001 1215.00
9 986 50 1014 00 1047 00 *079 501 11C9 50 1144 50 1 '82.00 1215 00: 1253 COi 1291.50
9 1047 00 1079 50 1 ■'09.50 " 4 4  50; 1182.00 1215 00 1253 00I 1291 50 1334.00: 1375 50

10 1109 50;1144 50 1182 00 *215.00 1253 00' 1291 50 1334 00' 1375 50 1423.00 1471.00
11 1182 00 1215 00' 1253 00 *291 50 1334 00' 1375.50: 1423.001 1471 00' 1523.00 1578.00
12 1253.00; 1291.50' 1334 00 ‘ 375.50 1423.00 1471.00 1523 00! 1578.001 1634.001 1695.50
13 1334 00; 1375 501 1423.00 1471.001 1523.001 1578.00' 1634 Q0I 1695.50' 1751 00! 1816 50
14 1423.00 1471.00' 1523.00 *578.00 1634 00' 1695.50 1751.CO! 1816.50 1882.501 1951.00
15 1523.00) 1578.00; 1634 00 *695.50' 1751 00' 1816.50 1882.501 1951 00- 2017 00 2087 00
16 1634.00: 1695 50' 1751.00 *816.50 1882.50 1551.00; 2017 C0l 2087 00' 2155.00 2236.50
17 1751 00 1816 50 1882.50 ‘ 951 00 2017 00 2C87 00 2155.C0: 2236 50 2305.00' 2391 00
18 i 1882.5C11951 00 2017 00 2087.00 2155 00, 2226.50' 2305.0012351 00 2464 00' 2555.00
19' 2017 00' 2C87 30 2155 00 2236.50' 2305 00' 2291 00 2464 001 2555.0Q: 2634 00 2730 00
20 2155.00 2236 50 ■2305 00 Z391 00 2464 00 2555 00' 2634 CO: 2730 CO. 2820.00; 2924 00
21 2205.00' 2291.00 2464 00 2555.00: 2634 00 2730 00' 2920.00, 2924.0Q; 3021 50 3134 50
22 2464 00' 2555 00 2524 00 2"30 00 2320.00 2924 00 2021 501 3134 50' 2240.50: 3350.50
23. 2634 00. 2730 00' 2820.00 2924 00 3021 50' 3134 50' 3240 50' 3350 50: 2473.50; 3604.00
24 2820 00' 2924.00' 3021.50 3*34 50; 3240.50 2250.50 3473 50; 3604 CO 3734.50' 3875.50
25. 3021.50; 3134.50' 3240 50 3250.50 3473.50: 3604 00- 3734 50, 3875 50'4012.00; 4153.00
26 3134 50 3240.50 3350.50 2473.50 36C4 00' 3734.50. 3875.50 4012 00-4153.00; 4299.50
27 3240.50' 3350 50' 3473.50 2604 00 3734 50 3875 50 4012 00 4155 CO'4299.50' 4457.50

Range A ;B B/C c :o C,E E F F/J J/K <j L UM Cumulative
5' 2. *6% 2.30% 2 5J% 2 09% 2.62% 2.37% 2.79%, 3.25%. 3 10%. 29.36%
6. 2.94% , 3 09% 2 52% 2.97% 2.79%, 3 25% 3 10%, 2.78%. 3 15%. 29.84%
7 2.52%. 2.87% 2.79% 3 25%, 3.10% 2.78%, 3.15%, 3.28%, 2.79%; 30.02%
8- 2.79% , 3 25%. 3.10%. 2.78%, 3.15%, 3.28% 2.79%, 3.13% 3 07%, 30.92%
9i 3 * 0 % . 2.78%, 3 15% 3 28%. 2.79%, 3.13%. 3 07%. 3.29%. 3.11%, 31.38%

10; 3.15% , 3.28% 2.79% 3.13%, 3.07%, 3.29%, 3 11%, 3.45%, 3.37%, 32.58%
11 2.79%, 3.13% 3 07%, 3.29%, 3.11%, 3.45%, 3.37%, 3.54%, 3.61%: 33.50%
12: 3.07% , 3.29%, 3.11%, 3 45%, 3.37%. 3.54%, 3.61%: 3.55% 3.76%, 35.32%
131 3.11%, 3.45%, 3.37% 3 54%, 3.61%, 3.55%, 3.76%: 327%; 3.74%, 36.17%,
141 3.37%, 3.54%, 3.61%, 3 55%i 3.76%, 3.27%, 3.74%i 3.63%, 3.64%, 37.10%.
5 i 3.61% , 3.55%, 3.76%, 3.27%, 3.74%, 3.63%, 3.64%, 3.38%; 3.47%i 37.03%,

16 i 3.76% i 3.27%' 3.74%i 3.63%' 3.64%, 3.38%: 3.47%, 3.26%, 3.78%, 36.87%,
17' 3.74% i 3.63% i 3.64% i 3.38% i 3.47%i 3.26%, 3.78%, 3.06%, 3.73%; 36.55%,
181 3.64% , 3.38%, 3.47%, 3.26%, 3.73%, 3.06%, 3.73%, 3.05%- 3.59%: 35.72%,
191 3.47% | 3.26%, 3.78%. 3.06%, 3.73%, 3.05%, 3.69%, 3.09%, 3.64%l 35.35%,
201 3.78% i 3.06% | 3.73%, 3 05%, 3.69%, 3.09%i 3.64%; 3.30%, 3.69% I 35.68%;
21' 3.73% , 3.05%, 3.69% i 3.09%, 3.64%, 3.30%i 3.69%, 3.33%, 3.74%i 35.99%,
22! 3.69% I 3.09%, 3.64%, 3 30%, 3.69%, 3.33% | 3.74%, 3.38%, 3.39% j 35.98%;
23I 3.64% | 3.30%, 3.69%, 3 33%, 3.74%, 3.38%i 3.39%; 3.67%, 3.76% | 36.83%;
24 i 3.69% i 3.33%: 3.74%. 3 38%, 3.39%, 3.67%, 3.76%, 3.62%, 3.78%l 37.43%i
251 3.74% I 3.38%, 3.39%, 3.67%, 3.76%i 3.62%, 3.78%, 3.52%; 3.51%i 37.45%!
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ALASKA STA TE EMPLOYEES ASSOCIATION 
GGU

W AGES
% increase to base

LEA V E
Days per year

HOLIDAYS
Days per year

HEALTH
INSURANC
Premium
contribution

1984 (A) No wage increase Sk-: leave: 15 
days

Annual leave:

0-2yrs 15 
2-5yTS 21 
5-10yrs 24 
10* 30

10 regular, 2 
floating.

5217.65

1985 (A) 7/1/85 5% wage 
increase

Same as above 10 regular, 2 
floating.

5224.20

1986 (A) 7/1/86 3.8% wage 
increase not 
funded by the 
legislature.

Same as above 10 regular, 2 
floating.

$242.15

1987 (B) No wage increase Same as above 10 regular, 2 
floating.

5308.45

1988 (B) No wage increase Same as above 10 regular, 2
floating.

5411.16

1989 (B) No wage increase Same as abovo 10 regular, 2 
floating.

5384.59

1990 (C) 1/1/90 3 .3%  wage 
increase (ciass 
243)

1/1/90 4.25% 
wage increase 
(dasa 1)

Same as above 11 regular, 2 
floating

Same as above

Class 1 employees 
only receive 10 
regular, 2 floating.

1991 (C) 1/1/91 5% wage 
increase.

Same as above Same as above Same as above

1992 (C) 1/1/92 3.6% wage 
increase.

Same as above Same as above Same as above

1993 (D) No wage increase Same as above Same as above 5423.50

1994 (D) No wage increase Same as above Same as above Same as above

1995 (E) No wage increase Same as above Same as above Same as above



Alaska State Employees Association 2

W A G ES LEA V E HOLIDAYS HEALTH
% increase to base Oays per year Days per year INSURANCE

Premium
contribution

1996 (F)

1997 (F)

1998 (F)

1999 (F)

1/2 the CPI capped Same as above 11 regular, all 
at 1.5% employees.

1/2 the CPI capped Same as above Same as above
at 1.5%

1/2 the CPI capped Same as above Same as above
at 1.5%

$423.50 Any 
increase will be 
equally matched by 
the employer and 
employee, except 
that the emloyers 
contnbution will not 
exceed more than 
an additional 
$50.00.

Same as above.

Same as above.

Same as above Same as above Same as above

Contract Terms:

(A) 1/1/84 - 12/31/86
(B) no contract in place, working under terms of A above
(C) 1/1/90 - 12/31/93
(D) no contract in place, working under terms of C above
(E) 7/1/95 • S/30/96
(F) 7/1/96 -6/30/99
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RESEARCH REPORT 
ALASKA MARINE HIGHWAY SYSTEM 

COMPARATIVE COMPENSATION ANALYSIS

SUMMARY

This research report is a comparative compensation analysis of vessel positions of the Alaska 
Marine Highway System (AMHS), the Washington Sure Ferries (WSF) and the British 
Columbia Ferry Corporation (BCFC). Comparisons between positions in the three ferry 
systems were made for 1993, on four different bases: hourly rates, monthly compensation, 
fully-loaded hourly rates (total wages and benefits earned for each hour worked) and annual 
compensation. Positions compared represent all three crew categories: licensed deck, licensed 
engine room and unlicensed. Rates for the various positions are determined using the average 
length of service for employees of the AMHS (14 years for licensed deck and engine room 
personnel and eight years for unlicensed crew).

Basic hourly rates When comparing the hourly wage rates of other ferry systems to the 
.AMHS it is only meaningful to use AMHS Southeast rates. According to AMHS, due to the 
need to transfer employees between the Southeast and Southwest systems, AMHS and the 
three unions agreed to reduced hourly wage rares and increased hours per pay penod for 
Southwest vessel employees in order to provide an approximate annual equalization of wages 
and leave with employees of the Southeast system.

AMHS wage rates are Seattle based but have an increment to cover the higher cost of living for 
employees that reside in Alaska. AMHS pays an additional 22-5% Cost Chf Living Differential 
(COLD) to vessel employees who axe reskeno of Alaska. As of May 1992,707 of 746 
AMHS vessel employees had certified Alaska residency and were receiving the COLD 
payment. AMHS compensation amounts used for comparative purposes include COLD.

BCFC employees on its two northern route vessels receive premium pay of 29%. These two 
vessels have routes and work schedules which most closely approximate those of .AMHS so 
the compensation comparisons include this premium pay for the BCFC vessel positions.

Unlicensed crew in the AMHS Southeast and in WSF axe paid comparable hourly wages. 
Unlicensed crew on the BCFC northern route vessels axe paid approximately 10% more. 
Licensed dock and engineering officers in the AMHS Southeast are generally paid substantially 
mote per hour than similar positions in WSF or BCFC.

Monthly compensation The monthly wages and benefits for AMHS Southeast licensed 
officers axe significantly higher than for the licensed officers of WSF or BCFC The monthly 
wages of AMHS Southeast unlicensed crew are marginilly higher than for the unlicensed crew 
of WSF or BCFC while the monthly benefits are signifiandy higher. Monthly wages and 
benefits for AMHS Southwest licensed officers and unlicensed crew axe even higher due 
primarily to the greater hours worked during their monthly shift schedule.

Fully-loaded hourly rate (total wages and benefits earned for each hour worked) AMHS 
unlicensed crew on all vessels are compensated approximately 25% more per (idly-loaded hour 
than WSF or BCFC unlicensed crews. On the average, per fully-loaded hour .AMHS
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Southeast licensed officers axe compensated 50% more than their counterpans in WSF or 
BCFC. The Licensed officers on the AMHS Southwest vessel M/VTustumena are also 
compensated substantially more (15% to 50%), in terms of a fully-loaded hourly rate, than the 
officers of WSF or BCFC. The licensed officers of the AMHS Southwest vessel.
W'V Barrlen, on the other hand, are compensated approximately 10% less per fully-loaded 
hour than the officers of WSF or BCFC and substantially less than either the officers of the 
AMHS M/V Tustumena or the officers of AMHS Southeast. This last anomaly remains 
unexplained although it is noted that the M/V Barrier: licensed officers have 12 hour shifts 
even though during the winter only one trip of tess than six hours a day is scheduled.

Annual compensation tn comparing the actual 1992 compensation of the ten highest paid 
individuals in the three categories for the three ferry systems, AMHS employees averaged 
compensation is greatest in each category, followed by WSF and then BCFC. The ten highest 
paid .AMHS licensed deck officers averaged $91,290 while WSF officers averaged $83340. 
followed by the BCFC deck officers at S57.191. The ten highest paid AMHS licensed 
engineers averaged $96,310 compared to the WSF licensed engineers at $95290: the BCFC 
engineers averaged $66,717. The ten highest AMHS unlicensed crew averaged S63241 while 
the comparable WSF group averaged S48.670, followed by the BCFC unlicensed crew at 
$44,039.

Annual hours worked .AMHS employees generally work fewer hours for their annual 
compensation than do employees of WSF or BCFC Hours worked by AMHS vessel 
employees amounts to between 44% and 62% of their annual compensated hours. WSF vessel 
employees work between 78% and 83% of their annual compensated hours. BCFC northern 
route vessel employees work 60% to 64% of their annual compensated hours.

Benefit comparison Vacation and sick leave accrual rates a t  significantly greater in the 
AMHS Southeast than WSF or BCFC The maximum leave for AMHS Southeast employees 
is 64 hours per month for ten or more years of employment. The maximum for WSF is 39 
hours after 16 years of service: the maximum leave hours per month for BCFC is 30 hoars 
liter 29 veais of employment. AMHS Southwest leave races are not comparable with other 
systems as the larger leave accruals are planned to offset the lower hourly races.

The State of Alaska retirement plan (PERS) which covets MMP and D3U employees provides 
significantly more benefits than plans of the State of Washington or the Province of British 
Columbia. Upon retirement medical insurance is provided fixe for AMHS retirees but paid at 
group rate by WSF retirees. BCFC retirees receive the free basic medical benefit provided to 
all British Columbia residents.
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PURPOSE AND SCOPE

This report is a comparative compensation analysis of vessel positions of the Alaska Marine 
Highway System (AMHS), the Washington Stare Ferries (WSF) and the British Columbia 
Ferry Corporation (BCFC). The purpose of this report is to provide an analysis of the 
characteristics, regular wages and benefits of positions in the three ferry systems for 1993 
contracts. The re pen is provided for informadonal purposes and does not contain 
recommendations. The information presented is taken from numerous documents and 
discussions with the AMHS, plus documents obtained from and conversanons with BCFC, 
WSF and the Washington Marine Employees' Commission1. Unless otherwise indicated, the 
exchange rate used for die conversion of Canadian dollars to US dollars is .7891 as reported m 
the Wall Street Journal on January 29, 1993.

Appendices A and B are an integral pan of this report. Appendix A coatains profiles of the 
three ferry systems in this study. Appendix B contains three spreadsheets of wages and 
benefits for the AMHS, BCFC and WSF ferry systems. The AMHS spreadsheet is presented 
in four pans due to the considerable differences in wages, hours, pay periods and benefits 
within AMHS. The four parts include employees on the Southeast major vessels. Southeast 
minor vessels. M/V Tustumena and MIV Bartlett. The MlVTustumena and MiV Barrier. 
are the two vessels in the AMHS Southwest system. Appendix C discusses different cost of 
living differentials used within Alaska state government.

Vessel positions are discussed according to their duties which include licensed deck officers, 
licensed engine room officers and unlicensed crew. In the AMHS, for collective bargaining 
purposes, the licensed deck officers are represented by the International Organization of 
Masters, Mates and Pilots (MMP). Licensed engine room personnel are represented by District 
Xo. 1 -  Pacific Coast District, Marine Engineers Beneficial Association (MEBA). Unlicensed 
crew  are represented by the Inland boatmen's Union of the Pacific, Alaska Region (IBU). All 
three unions are AFL-CIO affiliates. While Washington State Femes vessel employees are 
also represented by the three unions above, most vessel employees of the British Columbia 
Ferry Corporation are represented by a single union, the B. C. Ferry and Marine Workers 
Union. Thirty-nine BCFC masters are represented by the Excluded Employees administrative 
bargaining group.

This report considers regular wages and benefits and does not compare overtime rates. Also, 
for comparative purposes with other ferry systems this report compares positions as much as 
possible assuming the vessels are "on the run" during the summer months. That is, the 
manning of vessels during the annual overhauls, refurbishment, repowerment, lay-up. etc. is 
not considered here although union contracts call for crews to be aboard under various

1 The Washington Minne Employees’ Commission develops a biennial survey of wages, hours, benefits and 
conditions of employment for onboard and shore side employees.
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situations. In addition, because some of the benefits are based on longevity of service we used 
the average length of service of .AMHS vessel employees to compare Like position benefits in 
ocher terry systems. The average length of service for AMHS vessel employees represented by 
-heir respective unions as of September 1992, is 14 years for MMP, 14 years for MEBA. and 
5 yean for IBU.
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CHARACTERISTICS OF THE THREE FERRY SYSTEMS

This section discusses the general characterisrics cf the three ferry systems used in this study. 
The British Columbia Ferry Corporation and the Washington State Ferries offer primarily 
commuter service over relatively short distances compared to most of the Alaska Marine 
Highway System routes.

Alaska M arine Highway System (AMHS)

The .AMHS currently operates eight ferries on three routes to 32 ports of call in two service 
areas. In Southeast Alaska, 17 communities are served in almost 1,000 nautical miles from 
Bellingham, WA to Skagway, AJC In Southwest Alaska, 13 communities are served between 
Cordova and Unaiaska/Dutch Harbor. The shortest AMHS trip between ports is ooe hour 
while the longest trip is 36 hours. The average running time between ports is nine hours. 
AMHS transports approximately 410,000 passengers and 110,000 vehicles per year. Five of 
the ferries have passenger staterooms, seven have bar service and all vessels offer cafeteria 
service. All vessels have crew quarters. Seven of the eight vessels operate in sheltered waters 
while the MIV Tustumena* on the Southwest route, may also operate on ocean routes within 
30 miles of shore. The largest AMHS vessel is 380 feet in length and may carry 971 
passengers and 170 vehicles including 22 cargo vans.

.AMHS has 111 vessel employees, as of September 1,1992, represented by the three AFL-CIO 
affiliate unions above, i.e., 70 by MMP, 82 by MEBA and 625 by IBU. Each of the three 
labor relation agreements specify terms for the Southeast system where most ferry activity 
occurs and six of the eight vessels opera®. Supplemental Agreements in each of the three 
contracts are used to specify selected terms for employees on the Southwest vessels, the 
MIV Bartlett and the MIV Tustumena. The selected terms include wage rates, leave, working 
hours, and other conditions of employment. In the Southwest, crews may have duty 
assignments of several months in length whereas in the Southeast crews work one or two 
weeks on followed by ooe or two weeks off.

British Columbia Ferry Corporation (BCFC)

BCFC primarily operates a commuter system with 41 ferries on 29 routes to 42 ports of call in 
the greater Vancouver, B.C area. In the most recent year repotted, BCFC carried 20 million 
passengers and eight million vehicles on voyages as short is 10 minutes to as long as 15 
hours. Sixteen of the major ferries have cafeterias but only two have passenger staterooms. 
The two Northern route vessels which provide service berween Port Hardy, B.C (on the 
Northern end of Vancouver Island) and Prince Rupert, B. C  offer service similar  so AMHS 
ferries. The larges: BCFC vessel is 545 feet in length carrying 2,100 passengers and 470 
vehicles.

With the exception of most vessel Masters, BCFC vessel employees are represented by the 
B. C. Ferry and Marine Workers' Union. Masters for large vessels and northern route vessels
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are management employees excluded from die union contract. They areamong a group of 
admmistnave salaried employees who receive an annual salary for 1.827 duty houn per year. 
In addition. they receive a benefit package that is approximately 23% of their annual salary. 
Or.ce a Master has worked the required 1.827 hours per year, they take ^rem ainder of the 
year .tf  as paid leave. Northern route Idas ten work the 14 day on/off schedule approximately 
9 5 months and are off with pay for 2.5 months.

W ashington State Ferries (WSF;

WSF operate 25 ferries on nine routes to 20 ports of call as a commuter system for the islands 
and peninsulas of Puget Sound. WSF transports over 23 million passengers and nine million 
vehicles per year. In a service area stretching approximately 150 miles, the shortest route is 
one and one-half miles while the longest is 38.2 miles. There a t  no overnight staterooms for 
passengers and the galley/snack bars are operated by Manioa Host IatemirionaL The two 
largest ferries are 440 feet in length carrying 2,000 passengers and 206 vehicles.

WSF employs 951 vessel employees represented by the same three unions char represent 
AMHS vessel employees. There are 142 represented by MMP, 341 by MEBA, and 468 by
IBU.

According to a salary and benefits study for the Washington Marine Employees' Commission, 
WSF employees are scheduled for 2,080 hours per year. They are paid for working 1,728 
hours per year. In addition, they are paid for 96 hours of holidays, 160 hours of vacation and 
96 hours of sick leave. The basic work period is five or ten consecutive eight hours days 
although some schedules require 10 or 12 hours per day.

Vessels are required to provide around the clock operations in case emergency service is 
needed to their ports of calL Second and third shirt "touring watches" permit vessels to be on 
standby for emergency transport although these watches are used primarily for maintenance
and cleaning.
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.After a discussion of work schedules and increments above the base wage, four comparisons 
axe made of hourly, monthly and annual compensation. first, the hourly wage rates of AMHS 
vessel employees are compared with similar positions in BCFC and WSF. Next, monthly 
wages plus benefits of the three ferry systems are compared using three tables and figures of 
representative positions. Then, the fully loaded hourly rates of wages and benefits are 
compared for each ferry system using three figures. Fully-loaded hourly rate represents the 
tota> cost (compensation plus all fringes) to the ferry system for each hour worked. Lastly, 
certain comparisons are made on an annual basis.

The comparisons are by AMHS represented groups and include selected sample positions 
found in each of the three ferry systems. The criteria for selecting the positions are based on 
similar positions found in all three ferry organizations. Due to the WSF operational differences 
which result in a limited number of defined positions only 12 positions were found to be 
similar in the three ferry systems. The positions were taken from the spreadsheets in 
Appendix B.

W ork Schedules

There are many different work schedules that affect wages and benefits in each of the three 
ferry systems. For sam ple, all AMHS Southeast vessel employees work six hours on 
followtd by six houn off. Southeast MMP and MEBA employees work twenry-six 84 hour 
(12 hours • 7 days) pay periods per year (182 boon per month). Southeast EBU employees 
axe paid twice monthly for an average of 91 hours per pay period. However, the Southeast 
EBU employees work 84 hour duty assignments over an eight day period where six houn are 
worked on the first day, 12 hours are worked for each of the next six days and six hours are 
worked on the eighth day. MMP and MEBA may work seven days on followed by seven days 
off or 14 days on and 14 days off.

In the Southwest where AMHS work assign mat ts may be several months of continuous duty, 
some employees work eight hours per day while others work 12 houn per day. On the 
.Vf/V Tustumena, all employees work eight hour days paid in twenty-four 120 hour pay 
periods per year (240 hours per month). Some employees work a sea watch schedule of two 
tour hours shifts each separated by eight hours off. On the MIV Bartlett, MMP and MEBA 
employees work 12 hour days paid in twenty-four 180 hour pay periods per year ( 360 hours 
per month). But MIV Bartlett EBU employees work eight hour days paid in twenty-four 120 
hour pay periods per year (240 houn per month).

BCFC vessel employees are paid on a salary besis foe 1.827 hours per year which is 152.25 
houn per month. BCFC employees, except Masters, work the 14 day on/off 12 hour per day 
schedule on the northern route vessels. On the 14 day dury assignment employees work 168 
houn (14 days 12 houn per day). The overtime m excess of normal shift houn is paid 
at a rate determined by dividing the monthly salary by 152.25 houn.
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The BCFC union agreement specifies that the compensated shift time will be inclusive of meal 
oreaks and rest periods. For a 7.5 hour shift the tune worked would be approximately 6.5 
hours; for a 12 hour shift the time worked would be approximately 10 hours.

WSF vessel employees generally work a forty hour week (2,080 hours per year). Engineering 
officers working seven days oa and seven days off are paid for eighty houn with four houn 
accrued as compensatory time.

Increm ents Above The Base Wage

AMHS wage rates are Seattle based but have an increment to cover the higher cost of living for 
employees that live in Alaska. AMHS pays an added Cost Of Living Differencial (COLD) to 
vessel employees who certify they live in Alaska. The differential ranges from 20.57% to 
22.65% with an outlier in one position of 13.61%. Frequently in discussions of COLD the 
original percentage of 215% is used, however, based on the AMHS spreadsheet in 
Appendix B the current average percent is 21.9%. In May 1992, AMHS records indicated that 
only 39 of 746 vessel employees were not receiving the COLD payment. In order to present 
the typical hourly wage rates for comparative purposes the COLD payment has been included 
in the .AMHS hourly rates in the comparisons which fdlow2.

BCFC employees, except Masters, who work the 14 day on/off, 12 hour per day schedule on 
die northern route vessels, are paid a 29% premium for the long duty schedule. With the 
exception of the BCFC Masters, the premium is included in the hourly rates of the comparisons 
chat follow. BCFC Excluded Employees masters are not eligible for the 29% premium.

H ourly R ate Com parisons of AMHS SE with BCFC and WSF

The reader is cautioned about making comparisons based on the AMHS Southwest system 
hourly wage rates since much of the compensation is in the fringe benefits rather than wages. 
Employees in the Southwest system are compensated more hours per pay period and they are 
paid significantly less per hour, so their annual incomes will approximate their counterparts in 
the Southeast. According to AMHS staff, due to the need to transfer employees between the 
Southeast and Southwest systems, AMHS and the three unions agreed to lower hourly wage 
rates and increased hour- per pay period for Southwest vessel employees in order to provide an 
approximate annual equalization of wages and leave with employees of the Southeast system. 
For this reason, hourly wage rates of ocher systems will be compared only to the hourly wage 
rates of the AMHS Southeast system.

Unless otherwise noted, comparisons with the BCFC axe made using the employees of the 
norriem route vessels since these vessels operate under conditions similar to AMHS vessels. 
With the exception of the excluded masters, the crews of the BCFC northern route vessels 
receive the 29% premium mentiooed above.

* In the labor contracts the AMHS COLO benefit is included in the hourly base nee for imlk*ninrt personnel 
but is paid as a separate canungs to licensed deck and engineering officer*. Appendix B shows the COLO wage 
separately for ail three bargaining units.
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Hourly rates (includiDg COLD) are as a group significantly higher for AMHS Southeast 
licensee vessel employees compared to employees in similar positions with WSF and BCFC. 
For similar positions AMHS Southeast unlicensed vessel employees hourly rates (including 
COLD) are comparable to WSF rates and significantly lower compared to BCFC rates. 
.Another comparison • iay be made using AMHS Seattle rates without COLD and BCFC rates 
without the 29% prt num for northern route vessels. In such a comparison, AMHS hourly 
Seattle rates for Southeast licensed vessel employees are comparable to WSF rates and are 
slightly greater than BCFC rates for comparable positions. And AMHS Seattle rates for 
unlicensed employees are significantly lower than either BCFC or WSF rates for 
comparable positions. Appendix B provides the basis of these conclusions.

Table 1 shows the hourly rates of selected positions within the three ferry systems. The hourly 
rates in Table 1 include the COLD for AMHS vessel employees and the 29% northern route 
premium for BCFC vessel employees. The table provida some examples for the conclusions 
drawn in the paragraph above. The highest hourly rates are shaded the darkest

Table I. SELECTED POSITION HOURLY RATES IN THE THREE FERRY
SYSTEMS

POSITION AMHS SE WITH 
COLD

WSF
BCFC 

NORTHERN 
ROUTE 29% 
PREMIUM

The COLD payment has been included in the hourly and monthly rates of AMHS employees in 
the tables and figures on the following pages. Also included in the hourly rates in the tables 
for BCFC vessel employees is the 29% premium for working the 14 day oo/off schedule on 
the nonhem route vessels. In the spreadsheet in Appendix B these amounts are set out 
separately rather than being included as pan of the basic hourly rate.

The AMHS pays overtime at the time and ooe-half rate while both BCFC and WSF pay 
overtime at the double time rate. WSF pays a double time premium for work after eight hours 
per day, on Saturday, Sunday and holidays and when employees are working with dirty 
materials. On holidays however, AMHS pays double time and one-half while the other rwo 
ferry systems continue the double time rate. BCFC pays an additional 50.50 per hour far the 
second shift work and $125 per hour for the third shift work. WSF employed received a 
3% wage increase effective January 1 ,1993. BCFC employees received a 2% wage increase 
above contract rates of an agreement that expired on October 31,1992.
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Included in the hourly rate for AMHS Masters, in addinou to their base pay, are monthly 
premiums for Master's pay ($245.17) and noa-watch pay 3 ($293.75) in iieu of overtime to be 
available as needed. Rates for these premiums are specified separately in the first year of the 
labor contracts. As Consumer Price Index increases arc added oc in subsequent yean the 
increases aie calculated on the combined hourly rate rather than on each of the three 
components. Thus on the spreadsheet in the appendices, premiums are not shown separately 
for Masters but are included in the hourly rates.

During the busier summer season, the Chief Mates of the larger AMHS Southeast vessels and 
the A.NEHS MIV Tustumena also receive noa-watch pay. The additional non-watch pay is 
included in the rates given in the spreadsheets and tables. The additional noa-watch pay for 
Chief Mates in the AMHS Southeast is $1.61 per hour while it is $1.16 per hour for the Chief 
Mate of the MIV Tustumena. The Second and Third Mates are eligible for overtime.

The contract hourly ram including COLD for Chief Engineers in AMHS oc Southeast vessels is
533.85. however, since all AMHS Chief Engineers receive non-watch pay of $969.54 per 
month. The effective hourly rate is $39.18.

M onthly W age Plus Benefit Com parisons

In this secnon monthly wages and monthly wages plus benefits comparisons are made between 
the represented groups, i.e., licensed deck, licensed engine room and unlicensed crew. Since 
the employees of the AMHS Southwest system work a continuous schedule, the hours they 
may work in a given month are significantly greater than the houn wodad either by AMHS 
Southeast employees or the employees of the WSF or BCFC systems. Daring t  year, the 
.AMHS Southwest employees may also have paid months in which they do not work at afi. As 
a result, monthly amounts for AMHS Southwest employees would have to be convened »  
average monthly amounts in order to be directly comparable to the other systems. Again the 
most meaningful comparisons are marie between the AMHS Southeast and WSF and BCFC

On a monthly basis both licensed and unlicensed AMHS vessel employees receive wages and 
benefits significantly greater than similar positions in the other two ferry systems. On the 
average AMHS Southeast MMP employees are compensated 61% greater than WSF licensed 
deck officers and 86% greater than their BCFC counterparts, On t k  average AMHS Southeast 
MEBA employees are compensated 49% greater than WSF licensed engineers and 72% more 
than their BCFC counterparts. On the avenge AMHS Southeast EBU unlicensed crew are 
compensated 26% greater than WSF unlicensed crew and 41% mare than their BCFC 
counterparts. AMHS Southeast vacation accruals, which average 1J  to 3-5 nines the vacation 
accruals of the other two systems, are the most significant factors in the above comparisons.

In the three tables and related figures on pages 13 through 18. table entries are taken from a 
sampling of the three spreadsheets in Appendix B. Please refer to the spreadsheets for the 
basis of the sample comparisons that follow. The selection criteria are based on the existence 
of similar positions on vessels of ail three ferry systems studied. The cables are used to point 
out some of die many variables of the three ferry systems as well as hourly wage rates and 
monthly pay and benefits.

3 The inclusion of noo-wicb pay for ntasssn, chief rapneen and carotin chief mates may ovtnaue wa^es and 
benefits from su  to 20 hours. However, since AMHS ir. contractually oblifued to pay noo-wmch pay it is 
included in the comparisons.
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Included in the houriy rare for AMHS Masters, in addition to their bs.se pay, are monthly 
premiums for Master's pay ($245. L7) and non-watch pay 3 ($293.75) in lieu of overume to be 
available as needed. Rates for the-̂ e premiums are specified separately in the first year of die 
.abor contracts. As Coosumer Price Index increases are added on in subsequent yean the 
.r.creases are calculated on the combined houriy rate rather than on each of the three 
components. Thus on the spreadsheet in the appendices, premiums are not shown separately 
for Masters but are included in the houriy rates.

During the busier summer season, the Chief Mues of the larger AMHS Southeast vessels and 
the A_\tHS MIV Tustumena also receive aoa-watch pay. The additional non-watch pay is 
included in the rates given in the spreadsheets and tables. The additional non-wasch pay for 
Chief Mates in the AMHS Southeast is $1.61 per hour while it is $1.16 per hour for the Chief 
.Mate of the MIV Tustumena. The Second and Third Mates are eligible for overtime.

The contract hourly race including COLD for Chief Engineers in AMHS on Southeast vessels is
533.85, however, since ail AMHS Chief Engineers receive noa-watch pay of $969.54 per 
month. The effective hourly rate is $39.18.

M onthly  Wage Plus Benefit Com parisons

In this section monthly wages and monthly wages plus benefits comparisons are made between 
the represented groups, i.e., licensed deck, licensed engine room and unlicensed crew. Since 
the employees of the AMHS Southwest system work a continuous schedule, the boon they 
may work in a given month are significantly greater than the houn worked either by AMHS 
Southeast employees or the employees of the WSF or BCFC systems. Daring a year, the 
AMHS Southwest employees may also have paid months in which they do not wnric at aH As 
a result, monthly amounts for AMHS Southwest employee* would have to be convened c  
average monthly amounts in order to be directly comparable to the other systems. Again the 
most meaningful comparisons are made between the AMHS Southeast and WSF and BCFC

On a monthly basis both licensed and unlicensed AMHS vessel employees receive wages and 
benefits significantly greater than similar positions in the other two ferry systems. On the 
average AMHS Southeast MMP employees are compensated 61% greater than WSF licensed 
deck officers and 86% greater than their BCFC counterparts. On the average AMHS Southeast 
MEBA employees are compensated 49% greater than WSF licensed engineers and 72% more 
than their BCFC counterparts. On the average AMHS Southeast EBU m licensed crew are 
compensated 26% greater than WSF unlicensed crew and 41% more than their BCFC 
counterparts. AMHS Southeast vacation accruals, which average 1JS to 3.5 times the vacation 
accruals of the other two systems, are the most significant factors in the above comparisons.

In the three tables and related figures on pages 13 through 18, table entries are ouen from a 
sampling of the three spreadsheets in Appendix B. Please refer to the spreadsheets for the 
basis of the sample comparisons that follow. The selection criteria are based on the existence 
of similar positions on vessels of ail three ferry systems studied. The tables are used to point 
out some of the many variables of the three ferry systems as well as htxniy wage rates and 
monthly pay and benefits.

3 The inclusion of rx»-wudi pay ft* massm chief engiaeen nsd cerom chief matt may oversale wefts tod 
benefits from nx to 20 hoars. However, nnas AMHS is contractually oM ipad »  pay doo-wsk± pay a is
included in the comparisons.
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Table 2 contains selected positions from the wage and benefit spreadsheets in Appendix B for 
the licensed deck officers represented by MMP in the AMHS.

Table 2. LICENSED DECK OFFICER POSITIONS

POSITION
POSITION

ASSIGNMENT
HRLY
RATE

HRS
PER
DAY

PAY 
PERIODS PER 

YEAR
MIHLY
WAGE

MTHLY 
WAGE + 

BENEFITS
Messer AMHB*tkStr: ... '« K 9 8 » 1 I 'T E X T :. T .saasm

. AMHTUsttaata* h  2T53T & & & m m i f r t x ; : z  U S 1 T
..... A H S Sff- .... Il'SM ® !

Second Mate AMH Bartlett 18.19 6+6 24 180 boon 6.487 11.491

AMHTuannwm 21.40 4+4 24 120 b a n 5.135 10J46

AMH SE LV 2121 6+6 26 84 boon 4.963 8,626

AMH SE MV 26.12 6+6 26 84 boon 4.753 8.281

Master W S F ............. .. 321.5, L J k L v. M & £ S L X 3 &
2nd Mate LV WSF 21.74 3 26 80 boon 3.769 51&6

Master LV '
Master-MV

BOFCLT.iaiM  
* c s jg K 8 E $

Egg
SsSS?23

M B S

B S ® 8
2nd Officer BCFC LV 12 br 26.17 12 24 76 boon 3584 4556 j

Mate BCFC MV 19.79 7 24 76 b a n 3,013

SE = Southeast. LV a Large Vessel, MV » Minor Vessel



Several of the benefits presented may lack comparability between systems on the basis shown. 
The most obvious of these is health insurance. That is, the benefit to the employee is aot truly 
measured by the cost to the employer, particularly in the BCFC where the monthly cost is oni'v 
S55.

In the comparison of monthly wages plus benefits with the other two ferry systems there are 12 
similar positions which allow comparison. The 12 postdocs are based on the limited number 
of posidons in the WSF system. The comparisons that follow are representative samples of the 
12 posidons common to all three fory systems in this study.

Licensed Deck Sample Positions

The monthly wages for AMHS Southeast licensed deck officers are significantly higher 
than for the licensed deck officers of WSF or BCFC Masters and Mates of the AMHS 
Southeast are paid approximately one-third more per month and the total monthly wage plus 
benefits is equivalent to twice the WSF or BCFC monthly amount due primarily to the greater 
leave benefits accrued in the AMHS.

Within the AMHS, monthly wages and benefits are greater for MMP employees in the 
Southwest, i.e., on the MIV Bartlett and the MIV Tustumena. The Master wage on the 
MiV Bartlett is 57,551 per month plus benefits of 53,747 per month, Le., a total of wages 
and benefits of 513,298 per month. The Master wage on the MiV Tustumena is 56,654 per 
month plus benefits of 57,259 for a total of 513,913 per month. In the Southeast, the Masters 
of the Large vessels are paid S6.815 per month plus benefits of 5 4,850 for a total on 511.665 
per month. The difference is mainly accounted for in the leave accrued by each master. The 
Master of the MIV Tustumena accrues 169 hours or 54,686 in a month and the Master of the 
MIV Bartlett accrues 14% houn at a lower m e for 53.021 per month. The Mas ten on the 
larger Southeast vessels accrue 49 hours or 51,835 per month. As noted previously, leave 
accrued above for Southwest Masters assumes the Mister works every day of the month. On 
the average the differences should be substantially less than shown, although still significant.

In the BCFC system, vessel N .asters, with two exceptions, are not members of the BC Feny 
and Marine Workers' Union. One Master included in the BC Fory and Marine Workers' 
Union contract is the Master of the MIV Queen of Sidney, a position included in the union 
contract as a result of the acquisition of the vessel from another British Columbia governmental 
unit. The other Masters included in the union contract are the M asns of the minor vessels. 
Master - MV. All other Masters and certain administrative employees are excluded from the 
union contract. BCFC has a separate agreement with the excluded employees, the Terms a 
Conditions for Excluded Employees.

The BCFC Misters of the two large vessels that serve the two uorthan routes are paid an 
annual salary of 556,749 for 1,827 duty hours (all dollars in this paragraph are expressed in 
US aoUan). Masters work 12 hours per day 14 days oa followed by 14 days off. In the 14 
days on they work 168 hours. The monthly salary is 54,729 and the hourly rate is 531.06. 
The excluded Masters of the northern route vessels do not receive a 29% premium paid the 
other crew on northern route vessels for their 14 day 12 hour schedule. BCFC budgets the 
benefits for Masters at 23% of their annual salary. Thus, the total annual compensation of 
salary plus benefits is $69,801. Three Master positions art budgeted for each vessel -  one 
each for the morning shift, the evening shift and the relief when ooe of the other two are on 
leave.
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Licensed Engineer Sample Positions

The monthly pay of licensed engineers in the AMHS Southeast is 23% to 39% greater than the 
pay for a similar position in BCFC or WSF while the monthly pay plus benefit package of 
AMHS Southeast licensed engineers is up to 79% higher than for BCFC and approximately 
50% greater than that of WSF.

AMHS premium pay for marine engineering employees is not matched by other ferry systems. 
Only in the .AMHS is there additional pay for non-watch duties. All Chief Engineers on all 
.AMHS vessels receive an additional S970 per month for noa-watch duty in lieu of overtime 
while the vessels are "oa the run'\ When vessels are in the shipyard for m aintenance Chief 
Engineers are eligible for overtime but not noa-watch pay. Each Southeast vessel has a Lead 
Chief Engineer who receives an additional S217 p a  month. There are no Lead Chi d  
Engineers on the two Southwest vessels.

Table 3 contains selected positions of licensed engine room officers. In the table below the 
Chief Engineer is assumed to have non-watch duties bit oot lead chief duties.

Table 3. LICENSED ENGINE ROOM OFFICER POSITIONS •

p o sm o N
POSITION

ASSIGNMENT
HRLY
RATE

HRS
PER
DAY

PAY 
PERIODS PER 

YEAR

MTHLY 
WAX2  

ACCRUAL

MTHLY
WAGE*

BENEFTTS

CKefEflfcNW §m m

tarvy «■ • .
Mrs ' -

Z W K , ,

t  12,004

Is: Asst. Eng. AMH Bartlett 18.74 M 24 180 bom 6.747 11,417

AMH Tusramena 21.95 4+4 24 120 bom 5261 9.142 ;

AMH 29.18 6+6 2684 bom 5 J i l 8.720 j

Chief B aggett m i V ' fflKsr' ' f  l& Z

A sa. Engineer WSF 21.45 t 26 84 bom 3.905 5630

Chief Engsneear 

Chief Engineer I B e t $ m wi' I

2nd Engineer BCPCLV 12 hr 2135 12 24 76 bom 4.316 5JS3

2nd Engineer BCFC 21.97 7 24 76 bom 3.345 4 383 I

SE * Southeast, LV » Large VesseL MV » Minor Vessel, NW » Non-watch 
• Titles vary for equivalent positions in the three ferry systems.
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po s it io n
ASSIGNMENT

MTHLY
WAGEPOSITION

AMRSW

Unlicensed Crew Sample Positions

Monthly wages for unlicensed crew are comparable among the three systems. Once again, 
because of the higher leave accruals in the AMHS the monthly wage plus benefit package far 
AMHS Southeast is 24% to 48% higher than those for BCFC or WSF. AMHS Southwest 
unlicensed crew monthly wages plus benefits are approximately 44% higher than AMHS 
Southeast. Table 4 contains selected positions of the unlicensed crew.

Table 4. UNLICENSED CREW POSITIONS

SW a  Southwest, SE » Southeast, LV » Large Vessel

MIHLY 
WAGE + 

BENEFITS

Charts o f Licensed Deck, Licensed Engine Room and 
Unlicensed Crew Sample Positions

Figures 1. 2 and 3 show the monthly wages and monthly wages pins benefits of three 
positions taken from the shaded posahcos in the tables above. The figures are used to provide 
a graphic representation of the dif ferences between the tool of wages pins benefits. Figure 
columns show compensation by regular pay, vacation, retirement, nck/bealth and ocher 
ben e fit The positions are M iner, Chief Engineer and Abie Seaman. The three positions were 
selected based on like positions in all three ferry systems. Please refer to the spreadsheets in 
A ppendix  B for the d ak  on which these relationships exist. The relationship shown in the 
charts fairly  represents the relationships with other vessel positions in the study. Because of 
the considerable differences in wages and benefit of AMHS vessel employees they are shown 
is vessel employees of the Southeast, M/VTustwnena sod MIV Bartlett.



Figure 1. MASTER MONTHLY W AGE AND BENEFITS
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Figure 2. CHIEF ENGINEER MONTHLY WAGE AND BENEFITS
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Figure 3. BOSUN MONTHLY WAGE AND BENEFITS
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Fully Loaded Hourly Rates (Monthly Wages Plus Benefits 
Divided By Hours Worked Monthly)

Fully loaded hourly rates are determined by dividing the sum of the monthly wages plus 
benefits by the number of houn compensated per month. AMHS Southeast vessel employees 
are compensated for 182 hours per month while the crew and officers of the M/V Tustumena 
are compensated for 240 hours per month. On the MIV Bartlett vessel employees represented 
by MMP and MEBA are compensated for 360 hours per month and EBU employees 240 hours 
per month.

On the average per fully loaded hour AMHS Southeast licensed dedr officers are compensated 
approximately 30% mare than their WSF or BCFC counterparts. On the avenge AMHS 
Southeast .'iceused engine room officers are compensated approximately 40% mere thin engine 
room officers of WSF or BCFC. On the avenge AMHS Southeast unlicensed crew are 
compensated 23% more than WSF crew and 15% mere than their BCFC northern route 
counterparts.

The AMHS MIV Tustumena deck and engine room officers are compensated in terms of fully 
loaded hours approximately 15% less on the avenge than their counterparts in the AMHS 
Southeast system and 35% more than the officers of WSF and BCFC The unlicensed crew of 
the AMHS MIV Tustumena are compensated in terms of fully loaded houn approximately 
10% more than the unlicensed crews in the AMHS Southeast system and 30% more than the 
crews of WSF and BCFC.

The fully loaded hourly rate of the unlicensed crew of the AMHS MIV Barden is comparable 
to that for the .AMHS MIV Tustumena. The fully loaded hourly rare of the licensed deck 
officers of the AMHS M/V Bordets is approximately 10% less than that for deck officers of 
WSF or BCFC, and 70% and 55% less than that for AMHS Southeast and the 
vf'V Tustumena. respectively. The fully loaded hourly n te  of the licensed engine room 
officers of the AMHS MIV Bartlett is approximately 10% less than that for engine room 
officers of WSF or BCFC, and 60% and 25% less than for AMHS Southeast and the 
MiV Tustumena, respectively.

Figures 4.5 and 6 show fully loaded houriy rates for Master, Chief Engineer and Bosun
posidons.
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Figure 5. CHIEF ENGINEER FULLY LOADED HOURLY RATES
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A nnual Com parison

Another series of comparisons can be made based upon annual compensation. Table 5 reflects 
the annual compensation for regularly scheduled shift houn for masien, chief engineen and 
bosuns m the three ferry systems. Table 6 derives actual hours worked in order to cam the 
indicated compensation for the same three vessel posicons in the three feny systems.

Table 5. COMPENSATED HOURS FOR ANNUAL SALARY

FERRY SYSTEM Sc 
POSITION

COMPENSATED
HOURS

ANNUAL
COMPENSATION

licensed Deck - Master 2

AMHS SE 2.184 381,791

AMHS Tuswmena 2.380 79862

AMHS Bartlett 4.320 90.634

WSF 2.080 66.789

BCFC 1.327 56.749

Licensed Engine Room • 
Chief Engineer

AMHS SE 2.184 85.569

AMHS Tustumena 2.380 85,536 !

AMHS Bartlett 4J20 98.755

WSF 2.080 62215

BCFC 2.184 61,744

Unlicensed Crew  • Bosun

AMHS SE 2.134 39.358

AMHS SW 2.880 1 42,797

WSF 2.080 37.170

BCFC 2.184 37.048

In order to present the data in table 5 in a more comparable and informative manner, we have 
assumed that the various masters and chief engineen have worked either the maximum hours 
without overtime (on their assigned shift schedule) or the amount of hours required to cam 
580.000 if that is less than the maximum. In the case of the Bosuns we have made the same 
assumption, but using S40.000 to reflect the lower compensation earned. Table 6 then shows 
the actual hours worked to earn the indicated compensation.
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Table 6. ACTUAL REGULAR HOURS WORKED FOR INDICATED
COMPENSATION

COMPONENT

a n n u a l
c o m p e n ­

s a t e d
HOURS

REGULAR
HOURS

WORKED

ACCRUED
v a c a t io n

a -d a y s
p e r s o n a l

LEAVE

ACCRUED
SICK

LEAVE HOLIDAYS

MEAL A 
BREAK 
TIME

COMPEN­
SATION

iMaxtor

AMHS SE 2,136 U 8 » 583 180 180 S80.000

AMHS Tusuimerut 2.295 : t m . . : 1.230 180 192 80.000

AMHS Baniea 3.813 W 6 $ 1.089 180 180 80.000

WSF 2.080 1,73$- 160 96 88 66.789

BCFC 1.827 1,209-* 175 42 77 364 56,749

C h i t f  Enginttr

AMHSSE 2,042 638 S/A 180 80.000

AMHS Tustumen* 2,694 1.224 m 120 80.000

AMHS Bwilea 3,500 1,836 S/A 108 80,000

WSF 2,080 256 96 96 62215

BCFC 2,184 300 72 132 364 61.746

B osa*

AMHS SE 2,192 588 180 180 40.000

AMHS SW 2.692 H 9 6 180 120 40.000

WSF 2,080 ■&£&9fSi 160 96 96 37.170 j

BCFC 2,184 s u m 300 72 132 364 37.048

* Estimate based on available data.

Table 7 continues the comparison of annual compensation by showing the position and 1992 
compensation of the ten highest paid individuals in each of the three categories for each of the 
three ferry systems. Unlike other comparisons, the amounts in table 7 represent actual 
compensation and thus include overtime, leave cash-out, etc. The average compensation for 
AMHS is greater in each of the three categories.
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TeDle 7. TOTAL GROSS 1992 WAGES 
BY JOB CLASSIFICATION F OR THE HIGHEST TEN VESSEL EMPLOYEES

AMHS
POSITION

AMHS
amount

BCFC
POSITION

BCFC
AMOUNT

USD

WSF
posmoN

WSF
AMOUNT

LICENSED DECK
M ur $93,726 Ch Ott-Muunaa Pool $39,463 Relief Muar 588300
Muar 93.703 Exdcdad Miear 36 93* Relief Muar 36300
Muar 92,133 BsdadedMuwr 34436 Relief Muar 84.900
Muar 91554 Excfadad Maewr 36438 Mum M.4C0
MlMl 90.496 Bedadad Mecrv 36436 Relief Mesur 84,100
Muar 90.458 EtdadadMuMr 36436 Relief Mesar 81400
Muar 90.430 Exdaded Muar 34438 Relief MaMMasar 81.900
Mo* 89.129 Exdaded Mesar 54438 Relief Maeear 81100
Mint 89.717 Exdodod Muar 36436 Relief Meear SO. 400
Muar 89.116 Etdsded Muar 36436 Relief Maa/Maear 79.600

w  .
AVERAGE 9 t2 » Ssjk: . ....... .■ . . -:■■: : s r tm Zrr~ —r  83340

LICENSED ENGINEERS
Chief Enfiwir 103.021 SrCh Ear 12 hr 71443 teff Ch Em 109.900
lit A« Eng 101.900 Tad Eoc LV 70.769 SttOChEM 100.750
Chief Enema* 96343 2ad Esc 12 hr 69.834 faSQEM 97.730
Chief Eogiaeer 96.636 SrChEatLV 664(6 Saffa& a 95300
Chief Eatnreer 95354 Ch Em 12 hr 66.120 Relief Ch Em 93.400
Chief En«inew 93.126 Ch Bm 12 hr 64030 QMEaciaeer 93.100
Chief Ennaar 94353 Ch Em LV 61207 RahsfCh Em 91300
Chief Eartaeer 94.002 Ch Em  LV 64.137 SafTCh Em 91.100
luAmEas 93.199 Ch Em MV 61303 Relief Ch Em ■JO. 300
In Aut Eai 92461 SrQEaeLV 61243 Staff Ch Em 89.900

AVKEAGK-...... i w i .  A M ---- > 95190

UNLICENSED CJUcw
Ablebodied Been 43466 Ch Sa*«w4-12 hr 51442 Relief AJ 49.900
Oder 41177 Ch Sunaad 12 hr 47460 Oder 49.600
Chief Ptnar 64,193 ChSaawvtLV 44491 Relief AB 49100
Abiebocbad Bom b 43433 ChSmMLV 44492 Relief AB 49.000
AbleSaamea 43404 Ch Slew 2-12 hr 44.173 Oder 48.S00
Chief Paaer 43.ni Ch tew 2-12 hr 44423 Oder 48300
AbiaScaaaa 43,039 Ch tewwd LV 41491 Oder 48300
Chief P m 60443 Chtewwd LV *4X786 Ota 47.100
Chwf Pseer 60.730 Ch tewwlLV 40.491 Oder 47.700
AbMxvSed Bocee 60J95 Ch Serwerd LV 40,436 OiT 47.700

AVEZAQXr «?̂ ■^rmson n m s rx i? ~ r - 41570
(A) There *s 39 Exdoded Mwees * 1992 «U of »toe r**nd *• limdei wl*7.

Exdaded Mean week e ftxod n amber of bom a* <■ anal bade ead do act receive ovartirae. 
(B) The bdftMt from far «e eniiceamd poetfloe other ihas t Chief Sarwert m for e Seema it $40,141



BENEFIT COM PARISON

Vacation

Generally vacation accrual rates increase with length of service. Vacation accruals reported 
below, unless otherwise indicated, are based on 14 yean of service for licensed officers and 
eight years for unlicensed crew for all three ferry systems. These are the average lengths of 
service for these positioas within the Alaska Marine Highway System. Vacation benefits for 
the three ferry systems are given below.

AMHS

Vacation, or its equivalent time off, is greatest for the douthwesx IBU employees. The 
maximum rate for nine or more yean of service is ooe paid A-Day off for each day worked or 
required to remain on board, A-Days are earned only when the employee is working or 
required to be on board. Thus, A-Days differ slightly from other types of leave that is accrued 
when an employee is in pay status, e.g., working, on vacation or sick leave.

The AMHS uses the following rates for time off for each of the union represented groups. 
MEBA employees receive ‘personal leave" which includes a factor for sick leave since they do 
not receive a separate side leave benefit

MMP
• Southeast - 49 houn per month vacation
• MIV Tustumena - 49 houn per month vacation plus four houn of A-Days per day 

worked or required to be on board or 12 houn oo holidays, e.g., in the month of 
July, 49 houn + (4 houn * 31 days) + 12 houn holiday » 185 hours

• MIV Bartlett -144 houn per 30 day month vacation, ranges from 134.4 houn in a 
28 day month to 148.8 boms in a 31 day month, accrued at 4.8 houn per day

MEBA
• Southeast -53.17 houn personal leave per month (638 hours per year)
• MIV Tustumena -102 houn penooal leave per month (12.75 days * 8 hours)
• MIV Bartlett -153 houn personal leave per month (12.75 days * 12 hours)

IBU
• Southeast • 42 boun per month vacation
• Southwest - .875 A-Days fcr every day worked or required to be on board, e.g., 30 

days * 8 houn /  day • .875 * 210 houn or 26.25 days for an average month.

In addition to taking vacation, AMHS employees are entitled to cash-out various amounts of 
annual leave once they have worked far tea yean after establishing vacation eligibility. The 
cash-out is paid at the straight rime rate. For IBU employees the cash-out includes the COLD 
since COLD is included in their negotiated houriy wage rate. However, since MMP and 
MEBA COLD is paid as a separate payroll line item their cash-out does not include COLD.
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MMP Southeast and MIV Tusnmena deck officers are permitted to cash-out 84 houn of 
vacation per calendar year while MIV Bartlett deck officers are permitted to cash-out 180 
hours. MEBA Southeast employees may cash-out 168 houn. Although there is not a contract 
defined hour limit for MEBA Southwest employees, AMHS has allowed them to cash-out 168 
hours also. EBU employees in both the Southeast and Southwest am entided to cash-out 84 
houn of vacadon per calendar year.

In the AMHS, MMP and MEBA employees have an average of 14 yean of service and are at 
their m ar im i im  vacation leave rate. AMHS IBU with an average of 8 yean of service are close 
to the m ax im u m  rate. According to the Alaska Department of Administration Division of 
Personnel, 41% of EBU employees are at the.maximum rate.

WSF

Vacadon for WSF MMP and IBU employees of comparable length of service is 21 days while 
for MEBA employees it is 32 days.

BCFC

Vacation for BCFC licensed deck and engine room officers with 14 years of service is 23 days. 
It is 21 days for unlicensed deck crew with eight yean of service. An annual vacation 
enddement is provided to a regular employee who has earned ten days' pay per month during 
the past year. Vacation leave days range from 13 days off for a fin: year employee to 33 days 
off for an employee who has worked for BCFC for 30 yean.

After working 1.827 houn in a year. Masters excluded from the union contract take the 
remainder of the year off in paid time off and vacadon. At the minimum, excluded Masten 
accrue 20 days paid vacation p a  year. Thus, BCFC Masten work approximately 9.3 months 
and ate off the next 2 J  months on paid leave.

Sick Leave

In the AMHS. MMP and IBU employees receive 13 houn of sick leave p a  month. AMHS 
MEBA employees do not receive sick leave but instead accrue per sonal leave. MEBA 
employees may draw sick pay from the MEBA Sick Leave Bank with the approval of the 
union. The bank was established in 1988 when the state paid MEBA employees 40% of their 
accumulated sick leave with the remainder going into the bank.

WSF provides all vessel employees with a sick leave benefit of 96 hours p a  year, L - , eight 
hours per month.

BCFC employees receive six seven-hour days of sick leave p a  year, unused sick leave may 
not be accumulated. After using their sick leave, they may use the Short Tom  Illness and 
Injury Plan which provides 75% of their base salary for six months. At the end of six months, 
they become eligible for the Long Term Disability benefits program which provides two thirds 
of an employees monthly base salary to $1,900 ($1,499 USD) and ooe half above $1,900 until 
age 65.
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Total Accrued Leave

Leave accrual rates are greater in the AMHS Southeast than BCFC and WSF. The maximum 
leave houn per month for BCFC is 30 hours after 29 yean of employment; the maximum for 
WSF is 39 houn after 16 yean of service. The maximum leave for AMHS Southeast 
employees is 64 houn per month for ten or more yean of employment.

AMHS Southwest employees on the MIV Barden and M/V Tustumena accrue far greater 
amounts of leave than do employees in the AMHS Southeast To a large extent these greater 
leave accruals compensate for the lower houriy rates in the Southwest system. Thus, the 
AMHS leave accruals in the Southwest system can no man be meaningfully compared to leave 
accruals in other systems than Southwest hourly rates can be compared to other systems. For 
this reason, figure 7 compares AMHS Southeast leave rates with WSF and BCFC. Figure 8 
however shows all the AMHS leave rates accrued per month at ten yean of service compared 
to WSF and BCFC By the tenth year of service AMHS employees have reached their 
maximum leave benefit. In figures 7 and 8 total accrued leave includes A-Days, vacation and 
sick leave or personal leave.





Figure 8. ACCRUED LEAVE HOURS PER MONTH FOR ALL THREE FERRY
SYSTEMS FOR TEN YEARS OF SERVICE
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Holidays•

Ail AMHS and BCFC vessel employees receive 11 paid holidays. In the WSF system MMP 
and unlicensed MEBA engine room employees receive 11 holidays while licensed MEBA and 
IBU employees receive 12 holidays. WSF MEBA employees are credited with compensatory 
a me off in Lieu of the actual holidays. The compensatory time may be taken as droe off or in 
pay. However, compensatory time may not be accumulated beyond 22 days.

H ealth Insurance

The AMHS paid health care cost is the same for all vessel employees, $386.31 per month. In 
addition, AMHS pays up to $150 for an annual physical examination if an employee does not 
have the voluntary Supplemental Benefits System Option 1. Also, far employees hired after 
April 16, 1986, AMHS matches the employees’ 1.45% of gross wages for Medicare benefits. 
The .AMHS pays $122.70 per month into the MEBA Reserve Retiree Insurance fund for health 
insurance for retired MEBA employees.

WSF pays health insurance of $323.70 per month for MMP and IBU employees and $388.70 
for MEBA employees. WSF also matches the employees’ Medicare 1.45% of the gross wages
up to $135,000.

BCFC pays the provincial BC Medical Health Care premium for ail employees. The monthly 
rates expressed in U.S. dollars are $27.62 for single employees, $48.92 for an employee with 
one dependent and $55.24 for family coverage.

R etirem en t

Ail AMHS vessel employees partidpate in the State of Alaska Supplemental Benefits 
System (SBS) which require employer and employee matching contributions of 6.13 % of 
gross wages up to $57,600 for 1993.

AMHS MMP and EBU employees pcrddpaae in the State of Alaska Public Employees 
Retirement System (PERS) where the employee contributes 6.75% and the stare contributes 
14.92 % (1992) of the employee* gross wages. AMHS MEBA employees have two separate 
retirement systems not managed by the stare into winch the stare contributes a coal of $445 per 
month for each MEBA employee.

All WSF employees participate in two retirement system*. WSF contribute* 7.51% of the 
employee's base pay to the Washington Stare Recrement System where the employees 
contribute either 6% if hired prior to October 1,1977, otherwise they contribute 4.85%. Also, 
WSF matches the employees’ Social Security contribution of 6.2% of their first $57,600 for
1993.

BCFC provides two pension retirement plans with contributions from both the employee and 
employer. In the British Columbia provincial Superannuation Plan for BC C  salaries less than 
$32,000 ($25,250 US) the employee pay* 5.5% and the employer pays 8.0%; above $32,000 
the employee contribute* 8.0% while the employer contribute* 9.0%. BCFC employees also 
participate in the national Canada Pension Plan where to t  maximum contribution of $696 
(S549 US) per year the employee contribute* 14% while the employer contributes 3.0%.
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Tabic 8 summarizes the major provisions of the principal rerirement plan for each system

Table 8. SUMMARY OF MAJOR PROVISIONS OF THE PRINCIPAL 
RETIREMENT PLAN FOR THE THREE FERRY SYSTEMS

PLAN
PROVISION AMHS W SF BCFC j

Normal Recrement 
Age

55 or 6 0 - 60 or 6 5 " 65

Salary far Benefit 
Calculation

Three highest 
cauecunve yean

2 highest consecutive y e n  
far employed hired prior 
to 10/1/77; 5 cooaecudro 
y e n  (hereafter

Average of the highest five 
y e n

Percentage far 
Benefit Calculation

2% far firs 10 yean, 
2-25% for second ten 
yean after 7/1196, and 
2-3% for over 20 years 
after 7/1/%.

2% 2%

Major Medical 
Coverage

Without coat upon Employed pay group ra» 
far coverage under several 
plana that include medical, 
dental and term life. Coat 
of coverage ta reduced after 
age 65 when reared 
employed become eligible 
far Medicare.

Tbe Medical Services Plan 
of British Columbia j

employees hoed prior 
id July 1,19% end at 
age 65 for others

medical covoige to 
pomanenr terideoa. 
However, the BCFC 
1-rewind Wealth CjTt Plan
iwmmilM upOQ
ttmxmtaL

* Age 55 for employees hired prior to loly 1,1986; 60 for employed first hired thereafter.
Age 60 fcr em pkjytea hard pner to O crfcor 1, 1977; 65 for em ployees fin t bnrd (hereafter.

U nem ploym ent Insurance

a .MHS pays 1% of gross wages for unemployment insurance for vessel employees.

According to a WSF Human Resources officer, WSF does not pay unempioymeni insurance 
for MMP employees and said it is "too low oo calculate" for MEBA employed because there is 
little to no turnover in the licensed deck and engine room positions. WSF unemployment 
insurance is at 4.68% for unlicensed MEBA Oilers and Wipers but at 8.64% for all
EBU employees.

BCFC employees contribute 3% of their first $710 ($560 US) gross salary up to $21.30 
($16.81 US) per week and BCFC contributes 4.2% of the employees’ first $740 ($384 US) 
gross salary up to $31.08 ($25.33 US).

M arine L iability Insurance (W orkm an 's Com pensation)

The AMHS pays 1.32% of employee gross wages up to a predefined level set each year by the 
Department of Administratioa Risk Management Division. Payments are for Jooes Act marine 
insurance which includes its version of workman's compensation insurance for marine 
employees. The AMHS payroll assessment for ship board employees is for a marine liability
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policy that includes vessel hull or machinery damage, passenger or employee injury, and 
general or automobile liability. Coverage for employee injury under the Jones Act is much 
broader than workman's compensation insurance. For example, if an employee loses a dental 
filling in the normal course of earing while working or being required to be oa board it is 
covered under the policy. The Jones Act also permit suits for negligence or unseaworthiness. 
Since the Jones Act insurance is so broad, it has not been included as an employee benefit.

WSF is also covered under the Jones Act and pays actual claims.

BCFC is self insured for workman's compensation.

U niform  A llotm ent

The AMHS provides uniforms for vessel employees plus pays a semiannual uniform allowance 
of $33 per month to licensed officers and $25 per month to most unlicensed crew. The 
allowance is far uniform cleaning and maintenance.

WrSF provides woric clothes to vessel employees. Licensed deck officers receive a cleaning 
allowance of $410 per year ($34.17 per month).

BCFC provides uniforms to all vessel employees but did not report a cleaning allowance.

O fficer L iability  Insu rance

The AMHS pays far officer liability insurance. It pays at a rate of S25.83 per month for deck 
officers and S 15.23 per month for engine room officers. The employees of WSF pay their 
own officer liability insurance while BCFC pays it for their employees.

O th er Benefits

.After two years with the AMHS employees are eligible for travel passes for themselves and 
their immediate family, including vehicles on a space available basis. BQFC and WSF offer 
the same benefit after six months of service.

Em ployer Costs Not Considered Benefits

Meals and accommodations on the femes represent a significant benefit for personnel on the 
two BCFC northern route vessels and the personnel of the vessels of the AMHS. They have, 
however, not been considered fringe benefits for purposes of this comparison due to the 
difficulty of measuring their value.

BCFC non-permanent employees classified as "junior casual" employees are paid an extra 
S3.50 (S2.76 USD) per day in lieu of benefits.
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APPENDIX A

PRO FILES

FOR
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BRITISH COLUMBIA FERRY CORPORATION 

WASHINGTON STATE FERRIES
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ALASKA MARINE HIGHW AY SYSTEM
PRO FILE

GENERAL DESCRIPTION

The Alaska Marine Highway System (AMHS) in in 30th year of service currently operates 
eight vessels which cruise approximately 3500 miles of scheduled routes. With die exception 
of annual overhauls and vessel modifications, all vessels operate year around, transport both 
passengers and vehicles, and provide hot food service to both passengers and crews. In 
addition, there is a full bar on seven of the vessels. The five largest mainline vessels offer 
passenger stateroom accommodations.

The AMHS divides its vessel operations into two service areas, the Southeast system and the 
Southwest system. The longest continuous voyage oo the Southeast route is from Bellingham, 
WA to Ketchikan requiring 36 houn and the shortest is the ooe hour trip from Haines to 
Skagway. The longest route in the Southwest is the voyage from Kodiak id Chignik which 
requires 19 hours; the shortest is the ooe and one-half hour trip from Homer to Seldovia.

The AMHS operates 32 shore terminals and provides ferry service to 17 communities in the 
Southeast and 13 communities in the Southwest. The actual passenger counts in 1989,1990 
and 1991 were 395,000,401,000, and 408,500, respectively. Expected passenger counts for 
1992 and 1993 are 410,100 and 412,000. In 1991,108,100 vehicles were also transported.

Within the AMHS there are four different categories of compensation and working conditions 
based generally on routes and vessel size. There are three principal routes. The Southeast 
Inside Passage m ainline route is from Bellingham to Skagway. ih e  Southcentral route serves 
the three Prince William Sound communities while the Southwest Route serves communities 
from  Seward to Unalaska/Dutch Harbor.

In the Southeast, there are four major vessels -  the M IV  C o lu m b ia , M IV  M a lasp ina , M IV  
M a ta n u ska  and the M IV  TaJai as well as two minor vessels -  the M IV  L eC o m e  and MFV 
A u ro ra . The major vessels provide service from B e llin g h a m  ind Prince Rupert, BC to 
Slugway while the minor vessels divide the Southeast Alaska panhandle into two local service 
areas. The M IV  L eC onte  serves the communities of the Northern panhandle and the M IV  
A u ro ra  serves the communities of the Southern panhandle.

In the Southwest there are two vessels. The M IV  E  L  B a r tle tt serves three Prince William 
Sound communities. These are Valdez and Cordova with Whittier added in the summer. The 
M iV  T u stu m en a  serves the  Kenai Peninsula, Kodiak and the Aleutian Chain out to 
L’nalaska/Dutch Harbor. The M /V T u stu m en a  is the only AMHS vessel that is certified by the 
IT. S. Coast Guard (USCG) for ocean going transport within 50 miles of shore. All of the 
other vessels are certified for sheltered coastal waters.
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CO LLECTIV E BARGAINING

The AMHS has exclusive representative labor agreements with three unions that are affiliated 
with the AFL-CIO. The unions are as follows:

• International Organization of Masters, Mates and Pilots (MMP)
• District No. I — Pacific Coast District, Marine Engineers Beneficial

Association (MEBA)
• Inlandboatmcn's Union of the Pacific, Alaska Region (IBU)

The MMP represents 70 licensed deck officers, masten and mates, wbo have an avenge length 
of service of 14 yean.

MEBA represents 82 AMHS licensed marine engineen whose average length of service is also 
14 yean. Unlike employee contracts with members of the other two unions, AMHS allows hie 
MEBA Seattle office to dispatch marine engineen.

The IBU represents 623 AMHS employees whose average length of service is eight yean.
This union represents exempt, poo-classified, unlicensed employees who are in the deck, 
engine room, steward and purser departments.

Contract terms for vessel employees on the MIV Tustumena differ from the terms of the 
Southeast since the M/V Tustumena cruises "blue water" ocean routes. The M/V Bartlett 
however is limited by the US Coast Guard to sheltered waters, like the Southeast vessels, 
although the crew of the MIV Bartlett receive a similar compensation package to that of the 
crew of the MIV Tustumena. All Southwest vessel employees receive Accumulated Days Off 
or "A-Days" credit in lieu of vacation.

For each day worked, employees hired prior to April 1 ,1983, receive .875 A-Days if they 
have been employed seven to nine yean, those employed more than nine yean receive one day 
off for each day worked. Employees hired after April 1 ,1983, depending on length of service 
receive from .3 to .873 A-Days for each day worked. In addition to A-Days, MMP and IBU 
employees accrue 13 hours per month of sick leave.

VESSEL OPERATIONS

During the la'tt six fiscal yean, AMHS vessels operated an average of 73% of the year. In FY93.. 
the eight vessels operated 29<L5 weeks and were out of service for a total of 119.5 weeks of a 
possible 416 weeks. Pan of the out of service period, approximately 69 weeks, includes a two 
month main, ixunce over hiul period for each vessels during its winter schedule.

According to die AMHS FY93 budget, overhauls ranged from 3.4 weeks to 10.S weeks. AMHS 
says the MIV Columbia is the most expensive vessel to operate and is out of service for 27.7 
weeks during FY93. It is scheduled for lay-up between November 15,1992, and March 28. 
1993, then continues on overhaul schedule until May 29,1993. In addition to vessel overhauls, 
the 1992/1993 -draft Operating Plan calls for the auxiliary refurbishment of the MIV Columbus ar.c 
the repowerment of the MIV Taku, and an out of service period for the MIV Barden. The M/V 
Malaspina is scheduled for lay-up between February 15 and March 15,1993, after which it is 
scheduled for 7.7 weeks of overhaul.

The approximate schedules in table 9 are based on the published ferry schedules and the FY92 
AMHS draft Operating Plan of November 9,1991.
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Southeast System

The Southeast system serves 16 communides in the winter and 17 during the summer, A once a 
week trip to Hyder is added to the summer route. The operating route of the Southeast vessels 
certified by the USCG is restricted to the sheltered waters of the West Coast of North America. 
When operating in the waters of British Columbia AMHS vessel are required to have a radio 
operator on duty.

Southw est System

The two ferries in the Southwest system save 13 communities. The MIV Bonita  can transport 
vehicles up to 60 feet in length while the M/V Tustumena can transport vehicles up to 40 fee: in 
length.

The operating route for the M/V Bartlett is limited to three communities in Prince William Sound. 
When going to or from shipyards it is restricted to the sheltered waters of North America. The 
M/V Tustumena can operate in the Pacific Ocean and the Gulf of Alaska but not mere than 50 
miles off shore. The Tusry” serves ten communides on the Kenai Peninsula, Kodiak Island and 
Aleutian Chain out oo Unalaska/Dutch Harbor. A round trip between Homer and Uoalaska via 
Kodiak takes one week.

New Proposed Vessel AMHS has proposed a new multipurpose ocean rated vessel which is 
expected to be on line in 1996. It will serve as a Southeast mainline vessel, provide replacement 
service for Southwest route vessels in overhaul, and initiate cross-gulf service between the 
Southeast and Southwest routes. The proposed new vessel will be 380 feet in length and is 
expected to carry 500 passengers, have 105 staterooms and transport 100 vehicles using a turntable 
loading platform like that in use on the M/V Tustumena. The AMHS says"... the vessel will be 
at the ready to provide assistance as a command and communicaricm center in the event of a 
hazardous spill or other coastal emergency." In times of national emergency it may also be used 
for military transport.



Tabic 9. AMIIS SOUTHEAST AND SOUTHWEST TENTATIVE VESSEL OPERATION SCHEDULES FOR FV92 AND FY9J

1 VESSEL 1 c r o s s I NET I LENGTH
| EJOftSX
1 r o w i i

1 STATE 
] IMS

1 SUMMER *92 
! ROUTE

WINTER *92 
ROUTE

OVER­
HAUL ‘M

SUMMER •»] 
ROUTE COMMENTS

G SmullumU SvtUm
I  M/V Aurora 12*0 453 214* 4,300 No So. Panlimdlo 

5/1/92 1/4/93
3/4/93 - 4/KV93 1/5/93 - 

3/3/93
So. Panhandle 

5/1/93 - 9/30/93
Winter panhandle route 
during overhaul of 
IxConic [

I  M/V LcCunie 1321 566 214* 4300 No No. Panhandle 
4/30/92 1/4/93

1/5/93 3/15/93 3/16/93 - 
4/30/93

No. Panhandle 
5/1/93 - 9/30/93

Winter panhandle route 
during overhaul of M/V 
Aurora

M/V Columbia 3946 2683 380’ 10300 Yea Bellingham to 
Skagway

5/1/92 12/4/92

12/5/92 - 
4/10/93

Bellingham to 
Skagway

5/1/91 - 9/MV93

Auiiliary icfurbisluiicm 
completed during 
overhaul

M/VTaku 2624 1494 319* ijooo Yea Bellingham to 
Skagway 

5/1/92 • 9/29/92

9/10/92-
5/10/93

Prince Rupai to 
Skagway 

6/1/91 - 9/306)1

Rcpower and overhaul 
complcicd in Mobile, 
Alabama

M/V Malaapina 2921 1253 375* 8/000 Yea Prince Rupert to 
Skagway 

5/7/92 - 4/16/91

4/17/93 - 
5/31/93

Prince Rupert lo 
Skagway 

6/1/91 - 10/26)1
M/V Malaouaka 3029 1235 375* 7300 Yea Princa Rupert to 

Skagway 
5/2/92 - 10/5/92 1

Beliingiiini ec* 
Skyway 

12/4/91 -4/10/v-

10/66)2
12/3/92

S o u lhw tt l SrtUm
M/V B L Bartlett 933 384 167* 3,468 No A 

No Hu
Valdez, Cordova 

A Whiilicr 
5/1/92 - 9/22/92

Cordova/Valdez 
2/23/93 - 4/30/93

9/23/92 - 
11/22/92

5/1/93 - 9/23/93 Out of service 11/21/92 
lltru 2/22/91. Second 
ovethaul 10/25 I2///9I

M/V Tiuntmeoa 4593 1377 266* 3300 Yea SW w /7 trips 
Aleutian Chain 
5/1/92 - 2/22/91

2/23/93 - 
4/17/93

SW w/5 uipa 
Aleutian Chaui 

4/18/11 9/286*1

Overhaul and pro|Mtlsiun 
rcfuibisliiteui 12/6/91 
lltru 4/10614
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BRITISH COLUMBIA FERRY CORPORATION
PROFILE

GENERAL DESCRIPTION

The British Columbia Ferry Corporation (BCFC), established in 1960, provides year-round 
service to 42 pom of calL Ln the most recent reporting period, BCFC carried 20 m illion  
passengers and eight m illio n  vehicles o n  its 41 ferries. BCFC serves 29 routes with three 
voyages as short as 10 minutes and one route as long as 15 hours. The Port Hardy to Prince 
Rupert route is the longest route.

Sixteen of the major ferries have cafeterias but only two vessels are equipped with staterooms 
for over night passenger use. Reservations are accepted far three of the routes, otherwise, 
walk-on and/or drive-on traffic meets the ferry just prior to departure. Every ferry operates 
with a full crew, i.e., enough to cany out all emergency procedures. Some scheduled sailings 
carry dangerous cargo rather than passengers.

The shortest ferry is 42 feet in length and carries 38 passengers but ao vehicles. The longest 
ferry is 545 feet in length and carries 2,100 passengers and 470 vehicles. BCFC classes as 
minor vessels those that are generally under 2^500 gross tons. There are 21 minor vessels and 
20 major vessels. Vessels gross tonnage range from 20.6 tons to 12,740 tons. The oldest 
operating ferry was built in 1949, while the newest was built in 1992. One additional major 
vessel is under construction and will be added to the fleet in 1994.

COLLECTIVE BARGAINING

BCFC licensed deck officers are organized in the Excluded Employees bargaining unit is 
salaried employees compensated far 1,827 houn per year without overtime compensation.

The other vessel and shore side employees are represented by the B. C  Ferry and Marine 
Workers' Union. The current collective bargaining agreement expired oa Orober 31,!9°2. 
but a tentative agreement with a 2% increase has been recommended for acceptance by the 
union and is expected to be approved. All employees working a specific job receive the same 
wage and all employees are entitled to (he same compensation package. BCFC employees are 
salaried employees; hourly rates are used for cotvenieocc of wage and benefit calculations.

The standard workday for which the majority of vessel employees are paid is eight hours. 
Watch and shift schedules range from a schedi ,'td 7 to 12 bouts per day with 30 combinations 
of shift schedules and durations. All watch configurations are based on 1,827 hours of work 
per yea/. Due to the scheduling of shift cycles required for seven day per week operations, 
some vessel employees receive 17 extra paid days off per year. The paid time off in 1992, was 
approximately SI,400,000 US.

Employee shifts include a 30 minute meal period and breaks for which they are compensated. 
For example, an employee scheduled for a 7.5 hour shift is paid far seven hours and given 
one-half hour meal compensation time. All over time is paid ax double the base rate and may be 
taken in cash or compensatory time off. Holiday overtime is paid at the double time rate plus 
an extra leave day. Employees are paid a shift differential of S^Q/hour for houn worked 
between 1700 to 2359 and are paid a shift differential of S1.25/hour for ho,*'S worked between 
2400 to 0659.
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Employees working the two Northern route vessels are paid a premium of an additional 29^ 
of the base wage. These employees work 12 hour daily shifts, holidays included. Regular 
shift overtime is not paid unless an employee works more than 12 continuous hours which is 
unlikely since the employee is relieved by another 12 hour shift employee already on the 
vessel. A lesser premium percentage is paid to employees who work regularly scheduled ten 
hour shifts oo other vessels. Vessel employees who are paid the percentage premium are not 
eligible for the 17 extra days off mentioned above.

BCFC promotes master and mates from within. Unlicensed deck employees are promoted 
when they obtain their license and positions are available.



W ASHINGTON STATE FERRIES
PROFILE

GENERAL DESCRIPTION

There are 951 vessel employees who operate the Washington Stats Femes’ (WSF) 25 ferries 
which carry over 23 million passengers and nine million can annually. WSF operates in Puget 
Sound and its inland waterways from Tacoma to Sidney, B.C on Vancouver Island. WSF is 
primarily a year around commuter ferry service with additional tourist traffic in the summer 
months. WSF has nine routes to 20 ports of call that connect peninsulas and seven islands to 
the mainland.

The shortest route is one and one-half nautical miles requiring five minutes while the longest 
route is 38.2 nautical miles requiring two hours and 23 minutes. The longest and shortest 
times are based on 16 knots per hour. There is no requirement for overnight staterooms for 
passengers, however, the 22 auto carrying ferries have overright crew quarters.

Vessels range in size and capacity from MIV Tyee which is 86 feet in length and carries 319 
passengers to the jumbo class MIV Spokane and M/V Walla Walla both of which are 440 feet 
in length and cany 2,000 passengers and 206 autos. Twelve of the vessels are diesel powered 
and thirteen are diesel-electric powered. The four oldest ferries were built in 1927, and rebuilt 
during the period of 1981 to 1987. The two newest ferries are passenger only and were built 
in 1989.

Vessels are required to provide around the clock operations in case emergency service is 
needed to their ports of calL Second and third shift "touring watches" permit vessels to be on 
standby for emergency transport although these watches are used primarily for maintenance
and cleaning.

Most of tne femes have a galley or snack bar operated by Mamoa Host International. Mamott 
contracts the concessionaire galley for which they pay WSF a percent of the profits. The galley 
serves a fast food menu to both passengers and crew. WSF employees pay one-half the retail 
price for meals. Galley staff are employees of Mamott although they are also represented by
IBU

COLLECTIVE BARGAINING

WSF has collective bargaining agreements for vessel employees with the Intemaoocal 
Organization of Masters, Mates and Pilots, the Pacific Maritime Region (MMP), National 
Marine Engineen Beneficial Association (MEBA). and the Inlandboatraen's Union of the 
Pacific. Marine Divisioa the International Longshoreman's and Warehousemen s Union 
IBU). WSF and MEBA have two contracts one for licensed officers and another contract for 

unlicensed engine room employees.

There are fewer positions classes oo WSF than on the ferries of the Alaska Marine Highway 
System or British Columbia Ferry Corporation. For example, no purser classification is listed 
nor are there stewards tor the officer quarters or mess. The fewer positions are largely a result 
of WSF rot having passenger staterooms and contract a g food service to an independent
company.

In each of the last five years, wage rates have increased on January I for IBU’s Bosun, Able
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Bodied Seamen and Ordinary Seamen.. For the yean of 1989, through 1993. wage increases 
have been 3%, 2.5%. 6%. 3.6%. and 3%. respectively. In 1991. all vessel employees 
received the 3 6% increase as did other Washington state employees in that year.
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APPENDIX B

WAGE AND BENEFITS SPREADSHEETS

FOR

ALASKA MARINE HIGHWAY SYSTEM 

WASHINGTON STATE FERRIES 

BRITISH COLUMBIA FERRY CORPORATION
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i 387 93 397 881 84 .87  S a l Inaurad 3 3 .0C 23.83 423 22 N/A 11.491

1 a S/A N/AI N/A N/A N/A N/A N/A N/A N/A
11 1 ■ ' i 1
1 2 | Pvnaon 8 Moray Plan | 1 |
1 3 1 S/A N/AI N/A N/A N/A N/A N/A N/A 1 N/A|
1 4 I S/A N/A| N/A N/A N/A N/A N/A N/A N/A
1 S I  _  - ..... ... 1 ! 1
1 • S/A i N/AI N/A N/A N/A N/A N/A N/A i N/A
1 7 443 00 1 499 .80 81.33 Sad t r e n d 33.00 19.23 429 .22 122.70 1 3.3*1
1 • 443.00 413 .37 87 47 Sad h a n d 33.00 19.23 429 .22 122.70 11 417
1 • 443 .00 398.931 83.24 Saf h a n d 33.00 13.23 429 22 122.70 11 078
30 S/A N/A I N/A N/A N/A N/A N/A N/A N/A
31 j

32 PER3 O  1482
33 510.81 238.63 38.93 S a l h a n d 33 .33 N/A 428 .22 N/A 9 021
2 4 N/A N/A N/A N/A N/A N/A N/A N/A N/A
2 3 S/A N/A N/A N/A N/A N/A N/A N/A N/A
2 8 338 .83 221.71 38.17 Sad h a n d 29 .00 N/A 428 22 N/A 8.408
2 7 477 88 194.28 32.02 Sad h a n d 23 .00 N/A 428 .22 N/A 7.493
28 433 .84! 187 28 30.33 Sad h a n d 23 .00 N/A 423 .22 N/A 7.171
28 N/A N/A N/A N/A N/A N/A N/A N/A N/A
30 S/A N/A N/A N/A N/A N/A N/A N/A N/A
31 N/A N/A N/A N/A N/A N/A N/A N/A N/A
32 434.03 188.53 30.43 S a l h a n d 25.001 N/A 423 .22 N/A 7.144

33 N/A N/A N/A N/A N/A N/A N/A N/A N/A
34 N/A N/A N/A N/A N/A N/A N/A N/A N/A

38 431 .90 183.87 30.28 Sad h a n d 2 3 .oo! N/A 428.221 N/A 7 113

38 431 .90 183.87 30.29 S a lh a n d 29 001 N/A 429.27! N/A 7.113
37 532.11 218 .82 33.84 25.00 N/A 428 .22 N/A 8 293
31 488.42 200 87 32.74 S a l Inaurad 23.00 N/A 429 .23 N/A ’  SSI
38 480.83 188.34 30.881 Sad h a n d 21 .00 N/A 429 .22 N/A 7 243
40 N/A N/A N/A N/A N/A N/A N/A N/A N/A
41 480.83 139 34 3 0 .I9 I S a l h a n d 23.00 N/A 429 .22 N/A 7 243
43 S 8 0 .I1 238 .83 38.831 Sad h a n d _ . 33.331 N/A 429 .22 N/A 9 021

M/A ‘ " A l  N/A N/A N/A N/A N/A N/A N/A
44 N/A N/A N/A N/A N/A N/A N/A N/A N/A

41 N/A N/A N/A N/A N/A N/A N/A N/A N/A

48 493.08 202 .38 33.08 Sad h a n d 28.00 N/A 429 .22 N/A 7.720

47 N/AI N/A N/A N/A N/A N/A N/A N/A N/A

48 ... „

48 400.78 187.13 27 28 S a l h a n d 29.00 N/A 429 .22 N/A 8.447

SO 414 88 170.381 27.78 S a l Inaurad 29.00 N/A 429 .22 N/A 8.384

S1 418 .60 171.98 28.08 S a l h a n d 29.00 N/A 429 .22 N/A 8 822

52 N/A N/A N/A N/A N/A N/A N/A N/A N/A

S3 J
5 4 1 i

SS I I
54 1 1 i

S7 i

SS I l

S t I i

80 1
81 1 i

S3 ! 1
S3
84 1 1
8 S ---------1

1



HAS*A  U V V C  HGHWAY SYST04IW 3 C0M P9CATXN 9 0-6X JLE

1_____ BC I _  * J__ « _ a * 1 ■ J _  " * r  » BJ ax
f aosmcN Hourly A aa ■ Uomnry » • «  UeroUvCOCQl Ptunuum Mermuy tocum isaad -oaU n Sea L»»vw

1 2 1 1 ’*■7 1 Tara Oayt 09 Accruai/Mont.n
30UTW W 83T • Tunum arsa Ail VMM untofl* paid |

4 M a p  24 120 to u r 44V p u rW a  ' yaw , • tour K y i ,  240 haurs/mamfi 49 hr*«4ftn/g*y worked
s Manor 22.971 5.512.80 1 .141 .42 8 .834 4. M 3 .9 8 377 211 34* 35

PlbM N/A N/A N/A N/A N/A N/AI N/A

! ^ Ch Mara NonW (Sunn . 19 . 7a 4.748.90 1.021 .78 3.771 4.084.01 240.47 298 93
• cn Mai4 w a c n  (Viflmi ta  63 4.471.20 981 .34 3 433 3.823.41 228.38 279 43
* Sacond M a t 17.81 4 .228.40 908 .98 5 ,133 3.818 .13 213.97 214 15

1 0 TTims U a i 18 80 4 .032.00 888 .98 4 .899 3.448.18 204.12 252.0011 Jr . TTurt U a a  (Sumrw 1 8 .8 O 4.032.00 884 .98 4 .889 3.448.98 204.12 232 00
1 2 MKBA 24 120 to u r pay pariada/yaar, « tour day*. 249 tourtom rN fl 102 ftn/mo
1 3 Sr Port Engnaar N/A N/A N/A N/A N/A N/A N/A N/A
1 4 ran  c r g fw ir N/A N/A N/A N/A N/A N/A N/A N/A
t 3 ;
1 8 Laad C M * Eng NW N/A N/A N/A N/A N/A N/A N/A N/A
1 7 C N *  Eng. NonWacn 21 2 8 3,107.20 1.081.301 884 .98 7 084 2.887.81 293.90 f * a  acfcbank
i a 1*  A sa  Engti 12.20 4 .388.00 8 9 *  20 3 .287 2 .238.58 219.47 Plus ack Bans]
t a 2nd A aa  Engti 17 24 4,137 80 981 .79 4 .988 2.120 .48 207 99 Pkjs ack Bank
2 0 3 rd A s a  Engin 18 .48 3 .930.40 913 .30 4 .784 2 ,024.37 199.49 Pkaiitekbank
21
2 2 I IU  24 120 to u r pay ptrlada/ycar. a tour deya, 240 tourww aw m 7 hra tar Men day mrfcad
2 3 C N *  Steward 13.304 3,192.00 700.801 3 .983 3 .408 .20 182.20 243 30
2 4 2nd Steward N/A N/A N/A N/A N/A N/A N/A
2 a Storakaapar N/A N/A N/A N/A N/A N/A N/A
2 fi C M * C ook 12.31 2.984.401 •8 2 .4 0 3 ,917 3.184 .70 150.70 228.03
2 7 2nd CocA 10 .80 2.818.001 388 .40 3 ,2 0 * 2 .801 .40 133.40 200 .10
2a A t *  2nd Cook 10 .40 2.488.001 338 .20 3 ,088 2 .873 .30 127 30 190 93
2 a Ban *odar 10 .40 2.488 .00 589 .20 3 .088 2 .873 .30 127.30 190.35
3 0 Heed B P  SH eard 10 .40 2.488.001 338 .20 3,088j 2 .873 .30 127 30 190 93
31 Haad .vitar 10 .40 2 .498 .00 338 .20 3 .0 8 8 2 .873 .30 127 30 190.95
3 2 Maas 31« ward 10.38 2.488 .40 538 .80 3 .043 2.882 .80 128.90 190 20
3 3 C a n a r N/A N/A N/A N/A N/A N/A N/A
3 4 Cm Stop  O p tracr N/A N/A N/A N/A N/A N/A N/A

3 3 Offlcar's SP N/A N/A N/A N/A N/A N/A N/A

3 a S io«  art 10 .30 2 .472 .00 354 .80 3 ,029 2 .880 .20 128.20 189 30
3 7 A/8 B a rn 13 .08 3 .138 .20 427 .20 3 .384 3.120 .80 144.90 222 .90

ABia Staman 11 13 2.871 20 802 .40 3 274 2.884 .40 ’ 38 «0 20* SO
Orttoerr Satm an 10.31 2 .322.40 389 .40 3 .088 2.702 .70 128.70 193 05

4 0 O rt Saam avPonar 10.31 2.322 .40 368 .40 3 .088 2 .702 .70 128.70 193.05
41 W acfim an 10.31 2.322 .40 388 .40 3 .088 2.702 .70 128.70 193.05

4 2 C N *  Punar 13 .30 3 ,182 .00 700 .90 3 .883 3.408.201 182.20 243 30
S r A f ltP o M T N/A N/A N /.i N/A N/A N/A N/A

4 4 J r  A t *  Punar N/A N/A N/A N/A N/A N/A N/A

4 3 J r  Engnaar 12.22 2.932 .90 882 .40 3 .388 3.148 .80 149 90 193.30

4 8 OSar 11 .24 2 .897  80 807 .20 3 .308 2 ,881 .70 137.70 '8 9 .9 0

4 7 Wlpar 10.81 2.348 .40 371 .20 3 ,118 2 .727 .90 129.90 159.15

48 iBU Prooadcnav Emptoyeea 3 k  a s m  probafanary pariad.
4 ( St award 8 .2 7 . 3,224.40) 501 .80 1J21 2.388 .90 113.90 139 03

SOPori or A Wacnrnan 9 40 2.270 .40 508 .80 2 .7 7 * 2 ,431 .80 113.90 141 90

51 W Var 9 .3 8 2 .282 .00 313 .80 2 .808 2 ,484 .90 111.90 143 23

5 2 Jr  A s *  Purtar N/A N/A N/A N/A N/A N/A N/A

53
54 1 -4
S 3 1
sa
37 f
3 8 -------- i--------------sa 1
9 0 1 1
9 1 1
8 2 J 1

S 3
84
8 3 1





*AS-HGTCN STATE "Jffl .E SSS . X W F e f iA -O  j O C J J

1 A ! ■ C 0 E r a H 1
1 acsm cN  * »  ^owiy Mommy Mommy P'amium Mommy /icanon -outlay SOI 1H V*

1 2 Saia E rtw ivs i Si m 3CLQ *5141 4«ura i ^IV ics .- ja i.V o
1 3 -an i "M 3 Mommy Avar Mommy >8 nrv < ta

4

. j  ;
i a MMP 21 60 hour wark pant/da / r— r 21 i hr d a w n  i t  8 nr davk

| 7 M ill  tr  32.11 i 5 584 11 N/Ai N/AI 3 3831 449.471 233 441 258 84

I * C h M M a a  1 24 121 4.111 25 N/Al N/Al 4 t i l l  337 721 178.901 192.98
h i 2nd M aa L ira*  Vaaaal 21.741 3.751 84 N/AI N/AI 3.7891 304 411 139.431 173.93

1 0 I . ' I I
1 1 M KBA 7*  44 nr work parlodi/yr 32 Mir d a w / 12 8 hr dar»
1 2 iSll/1 Chial Enqmaar 31 271 5 811 291 N/AI N/Al 5 591 887.11 250 171 230.17
1 J jAIWTUM SU(1 CJl End 30.491 5.549.11 N/A N/AI 5.3491 850 .43 243 921 243 92
1 4 ChM E/vjm aar 1 29.941 5 .449.48 N/A N/Al 5.449 838 .78 239 341 239 54

1 3 A im  Enomaar 1 2 1 .4 s i 3 .904 79 N/AI N/AI 3.9031 457 70 171 841 171 £4
1 e O im  i 17 0(1 3 .1 0 ( 091 N/AI N/AI 3 .1 0 ( 3 (4 .3 2 125.231 138.82
1 7 Wlear Parmanar* 1 14 4 ( 2 .831 .94 N/AI N/AI 2 .832 308.31 108 031 11S 69
1 • 1 . i

t I IBU 20 40 hour work partoda / rodw 21 (hr d a w v i 12 8 nr day*

20 3.097 51 N/A N/A 3.098 230 .19 142 .90 142.96

21 ACM Saaman (AB3 | 17 38 3.011 .89 N/A N/A 3.012 243 .27 139 O il 139.01

22 Ord Saaman i  Putnam 13.47 2.881 57 N/A N/A 2 .882 218 .39 123.781 123.78

22 Ord Saaman 2 Parmam 15.23 2.840.311 N/A N/A 2.841 213 .27 121.871 121 87
24 Ord Saawtan 3 M m urt 14.71 2 .349 .48 N/A N/A 2 .349 203 .92 1 17 871 1 17 87

2 S I 1 i
21 "  '1  ! 1

i 1

27 N o t* * : 1 1 1 ! ' I

21 (1) S o u c r  A. n S * a  Famaa Oacc o< Hunan riaaoucaa and PayrM I
21 9. WMdnqion Mann# E m cw rw r Coiuneaon u u p ro n a  oom i  M n r i  and 1909 Satory S u vay  Aapon i

3 0 
3 1 (3) MEBA okw a Mark 7 12 hou dark and ara 0 * 0  lor (0  n o u t w « i 4 houk Q oni n o  a comp dma c a n

32 (41 Panadry par MEBA tor h « v y  » u k  raoa** 4 noun a*tm par and IBU recarvaa 2 nou* aw n lor working wkli human n a a  dapoaai

33 (3) T#mpor*rr 4ntrr * m  r » «  w  gnren Ba«w  -  j | | I

: 34 WXaar anirr la m  ra a  •  114 444v and anar 2090 noun wan W SP ■  1 1 4 (3  1

i 35 O rdki*y Saaman 1 tm rr la m  raia m 110.(3/1* and a (a r  20BO houk «Mi W V  a 11113

31 Ordinary Saaman 2 tt*ry lam  rwa m 110.(7/1* and a la r Z0B0 houk wan W V  la 1119B

37 Ordinary Saaman 3 araty a m  ra#  a  110 3(Vtv and s*ar 20(0  houk w * i W V  la 112.M



S*« iroxU

«27.43| a>7 60I3O tow not oM 3*4 Inpurpd I PnyvidH e/np«>n*P4rt
3<4iiw4 i Prw»d— [Ê pur—PMd

r<urti r«3ux t  3% « w  ccnm* t/i/M

' J J X 1 I 1 M 1 M 0 1 p a H
1 Moitimvii ."itfmi 3ft«w &T>cny*r Pud MtBA *:’iJ ^*r j-.«*
3 0 .0751 S3 J  M Corro*ni*iioni A.ioim*m ..acuity **4*411 mMinr* 3«*rv« toil Vcnm
3 EmoWvw C o « 110 57 000 qrott njunpc* [im Not»«)
* 1397 SO Max i I riurtflc* ‘
5
S
7 417 931 297 SOI .son* S«fl inaxtd 34 1 7i Emo*7VMP«dl 331 23! N/AI 7 585



3«t»  ^ywv'o< an .■E53G. ' 30-exu
1 1 * 0 C 0 0 a 1 3 4

J * Canadian t  i J M i f M  o Canadian 3 H r  'or ’ a m
'tcanon
ic s v a i

. -O'Ndy
H r

l e x  . ja v a  
» c : - . i .  w o j

1 J J S  I 52 23 Norm « o u « i  n U34 11 " O j l 1 • -OVJ
4 • ' l i n f l Canadian  0 i i n n < « : i a > K i
i 20 7 J  nr i i / w

’ 1 'U oo iw . _ir® a t  Norm, nouto V M w n  39 31 ]1 301 3 993 SCI N. At 4  729 311 301 271 31 7'
i r | 2S 7 - r aanrr

> i U u w  Ouaan of SM nar 34 :c I 28.031 3< 73.911 N/AI 4 304 37| 991 321 i 72 i n  93 ■«
a Sacond Offlcdr LV  U R 20 • 3» 20 04 3 911 7 || N/AI 3 ,142 .01 3 00 .91 1 32 .4 2 72 23

i a Cniaf Omcor LV 27 131 21 971 4 230 531 N/AI 3 .3 4 5 .4 3 320 44 141 30 74.01
11 Sacond O d ka r LV 33 731 20.211 3.013.431 N/A 1 3 .0 1 0 .0 * 2 93 .7 9 130 .13 70 1 *
* i C n a f  C rtaa r 12 v  iv *  aooan 27 I3 i 31 971 4  230 111 i 220 47 1 4  313.11 370 4 4 141 30 7 |  *1
t a Saoono O t a r  13 i r  'fra u o t n 25 r  51 20.211 3.91 3 .43 ! 1 .134  90 3 .103  04 293 70 130 .13 70 9 *
1 4 U u u r - w v 20 701 22.721 4 303.001 N/A 3 .4 3 0 .4 0 331 30 146 00 7* 33
t S U d » M V 25 001 '0  701 3,010.701 N/A 3 .0 1 3 .3 4 2 0 * 1 3 1 27 00 8 *  27
1 • Udld-UV (4 3 TO) 25 321 20 .14 3 .11 3 .40 ] N/A 3 .0 *0 .0 3 2 03 .01 • 3 *  23 70.40
1 7 Thro  OfOoar 12 xr tva  i d o a l 34 301 '9 .1 7 3 .00 0  13| ' .0 7 2 .7 3 3 .7 0 9 .4 * 2 7 * 00 133 02 17 10
1 1 Fourffi OMear 12 lira  t c o a l 23.341 >0.10 3 .300 .1  1] 1 .01 7  30 3 .37 1 .03 2 03 .10 1 1 1 1 7 4 3 .1 4
I • O ao i E n a n e a r  13 nr lira  O w l 24 301 <0 01 3 .10 1 .07 ] 1 .0 *3 . 74 3 .7 3 3 .8 7 2 77 23 121 9 * 8 0 .3 4
20 P j& a  C O c v  (2  fv ova u m n 24 301 '9 .1 7 3 .0 1 0 .1 l i 1 .07 2 .71 3 .7 1 8 .4 8 2 7 8 .0 0 1 33 .0 3 87 10
2 1 Eiaem ean  '2  n r  in *  tooaro 23 351 30 .10 3.000.141 1 .1 2 1 .1 4 3 ,1 3 0 .1 3 284 03 120.371 70 37
22 B o t u n  12  v  i v *  a c o a r d •0  121 '3  72 3 .03 3 .11 ] 0 7 *  34 3 ,0 * 7  3 ? 2 28 .24 •0 0  171 5 J  03

23 RoOl 3 o n  on ' I l O f  <3 33 2 .9 * 7  1 * N/A 7 ,3 * 8 .0 * 2 2 * .SC 1 0 .1 1 34 3 7

24 Saanon-vyxM  C a r s ta M ' 0  '0 13.01 2.900.101 N / A 2 . J W W 2 1 0 .0 3 1 4 .7 3 5 2 .7 *

2 3 S a a n  4 7V 4 M . 0 •3 .3 1 2 .9 0 1 .I I ] 1 4 3 .3 2 2 .1 * 0 .1 3 2 1 0 .1 3 9 0 .7 3 32 .78
2 « Sa*m «n-O olnar» ' 0  73 •4  77 2 . l 4 9 . | l | 1 2 0 .4 0 2 .00 0 .71 213 1 * 94 77 31 89
2 7 Saam an Pnjotnon 10 ot< 13.41 2.307.211 N/A 2.041 3 7 '0 4 .3 3 00 .04 4 0  13
21 23 7 nr aa/vr

21 S r Ch tte Engmaar LV 24 : c 21 .1 3 3.173  10] N/A 0 .0 * 4 .3 7 3 * 1 .2 2 1 7 J .1 4 93 1 *
20 C7i Engm aar LV 23 201 20 .2 0 3 .03 4 .0 0 ] N/A 3 .0 0 4 .7 * 3 1 3 .0 7 1 ' 0 0 . 1 1 9 1 .7 0
3 1 2 no Enom aor 27 13 21 07 4 ,3 3 0 .3 3 ] N/A 3 .3 4 * .4 > .. . 9 W - « 141 30] 71 91
3 2 J r  Engm aar aoi C a rl LV 23 .40 11.40 3 .30 3 .47 ] N/A 2 .J1 1 .1 4 2 0 0 .2 7 •1 0 .4 0 04 *2
33 Jr. E n g aa a r Oarsc LV 21 12 11.23 3 .3 3 0 .3 4 N/A 2 .7 7 1 .0 * 2 * 4 .1 0 1 117 0# S3 I I
34 3 / Cn w  Cngtnaar t j  v  iv a  aoMro 34 30 20.13 3 .1 7 3 .1 4 1,301 03 5 ,3 * 8 1 0 311 22 173 .14 *3 .1 9
13 Cn En p n a a r <2 v  K a  aooard 33 30 2 0 .2 0 3 .03 4  1 5 1 .44 0 .01 3 .1 4 * .3 3 3 1 3 .0 7 1 '8 0 .1 1 0 ! 70

3 0 2na E n g id a r  13 nr Iv a  m o d 27 13 21 97 4 330 .33] i , f W - t r 4 .3 1 3 .«1 3 2 0 .4 4 I 141 001 74.01
3 7 Thro an g n aar *2 nr in*  u » V 23 35 20 .10 3 .1 0 0 .1 4 1 .1 2 0 .1 4 3 ,0 3 * 0 2 2 * 4 .0 3 [ 1 2 * 171 70 3 7

1 1 j r .  E r a  am  C a rr  12 V  Ova acoard 33 40 11 .44 3 .3 0 2 .4 7 ] i 0 2 3 .1 2 3 .0 2 * 3 7 ; i 0 . 3 7 110.401 84 12

3 0 Jr . En s^ aar *m Cart. UV 32 70 17 .97 3 .4 4 7 .7 4 N/A 2 .7 3 4 .3 * 2 *3 .1 1 113.331 82 11

4 0 J r .  E rp n a a r  9aa*c MV 22 31 17 70 2 .4 3 7 .2 4 ] N/A 2 .704 .33 ] 2 38 .0 3 1 13 .18 8 3 .1 7

«1 S r O i  EnoavM V 20. 70f 22 .72 4 .3 0 3 .0 4 ] N/A 3 .4 3 * 4 0 331 3 * 148 10 79 33

42 Cn E - r r a a r - U V 20 43 22 43 4 331 H I N/A 3 .4 1 7  73) 327 371 ’  4 4  31 "1  37
4 3 OOar '3 .1 0 13.01 2 .90 0 .00 ] 1 4 X 5 1 2 .000 .13 ] 2 1 * 1 3 94.731 32 .78

44 O tar Aocranoc* ■0 .10 13 .00 2 .0 0 4 .M l 1 4 3 .3 2 2 .0 4 0 .1 3 2 1 3 .0 3 94.731 3 2 .7 8

4 ] O tar R 'o a ia o n •7  34 13. U 2.840.021 N/A 2 .0 0 3 .2 4 1 0 * 3 4 17 101 47 I f

40 1 21 7 v  a a n r

4 7 C h a r  S tsaarO  LV 23 .10 2 0 .3 0 3 .935 .3*1 N/A 3 .1 2 1 .1 4 2 * 4 .0 4 131 341 71 73

13 C i .a :  S iaw are  2 LV 23.03] i f . 0 3 3 .300 .10] N/A : . i 3 f . i 3 2 7 1 .4 7 110.471 83 27

4 0 cntar S t a a r d  12 nr Uv» aooaro 23.00] 20 .30 3 .0 3 8 .3 « 1 .1 4 7 .0 4 4 .0 2 * 3 3 204 .04 ] 111 341 71 73

3 0 O ik .r  S i a a t a  2 H  nr u va  dbodrg 2 3 .0 * 11 .00 3 .3 1 1 .1 * 1 ,0 4 X 4 7 3 .0 4 2 .7 3 271 07 1 10 071 OS 27

31 2nd SiawarO 2 0 .1 * 13 02 3 ,0 7 1 .7 4 N/A 3 . 4 I 3 H 2 3 2 .1 7 1 0 » . 04 3 3 .7 2

32 Catering V jo a rvao r 2 0 .1 0 <3.93 3.071 .741 N/A 2 .42 3 .01 233.1  7 1 0 3 .141 *3 .7 2

13 M aa* 3 » a a ra 1 1 .3 0 1 4 .0 7 2.031 0 * N/A 3 .33 3 .0 4 ] 2 1 3 .0 4 * 4  131 31 3 *

34 Ntgnt S la a a r t '0 .4 7 14 31 3 1 1 3 .3 * N/A 2 1 2 .3 7 • 3  331 31 02

13 Bar 3 « n o  2 • 1 o r 13.08 2 904 021 N/A 7, *41 54 2 1 * .3 0 00.301 32 00

34 Bar S ia a a r*  i 1 1 .3 0 14 17 2.031.031 N/A 2 .2 3 3 .M 2 1 2 .3 4 04.131 31 3*

1 7 B u ( T a 4 a n t n o o m 1 0 .0 0 13 .12 2 .37 0 .13 ] N/A 2 .014 .0*1 1 *4  2 * 03.401 4 *  *2

> 30 S la a a rd 11.1 J 14 30 2 .7 3 8 .3 * • 0 0 .2 4 2 .1 0 * . 10 2 0 4 .3 1 01 711 30 30

30 Cm at C o o t 21 7 * 1 7.10 3.317.101 N/A 7 .0 1 7  32 2 3 0 .7 2 1 10 32! 80 1 7

4 0 2nd C o ca 1 0 .3 0 13.23 2 .03 0 .11 ] N/A 2 ,311  3 * 7 7 2 .0 1 * 7  72! 33 30

01 3n) G o o a/M aa 10.73. 14.73 2.134.321 N/A 2 ,23 1 .3 8 ] 2 15 .7 4 *4  *31 31 78

03 Stora K a to m 10 0 7 13.03 3 ,00 4  03] N/A 7 .2*1  34 2 1 1 .3 0 1# 3 « 52 08

01 P o n n m a n 10.04) 14.24 2 .74 7 .1 7 ] N/A 2 .1 0 7 .7 * 2 0 7 .4 4 81 30, 40 03

14 C a te r  i arpar •7  4 0 11.03 2 .M 0 .1 * N/A 2 .1 2 0 .0 0 2 0 3 .0 7 10.3*1 4 *  74

03 C M w a n * r 17 0 * 13.44 3 .30 3 .43 ] N/A 3 .0 4 4 .4 7 1 *4 .0 2 1* l i t 47 03

10 Caatnar 3 3«o» 17 0 * 14 20 2 ,738.401 N/A 2.141 04 2 07  04 0 1 . 1 0 1 40 1 *

0 7 C a a m a r l i 7 11 13.18 2 .8 1 0 .3 * N/A 2 .1 1 3 .1 0 2 0 3 .0 0 00.141 41 12

0 0 C aarw ari • 7 031 13.44 2 .303.431 N/A 2 .0 4 4 .4 7 1 *8 .0 3 10.731 47  33

0 0 Catanng Ananaam " 7 V 13.11 3 .3 4 3 .7 * N/A 2 .0 0 7 .2 * 1 *3 .2 7 44.001 4 *  14

70 C la a rw  3 • 7 o r 14 10 3 .730.771 N/A 2 .1 4 * .* 4 2 0 3 .0 0 10 m 4*  38
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APPENDIX C

RESEARCH REPORT AMilS COMPARATIVE COMPENSATION .ANALYSIS

DIFFERENT COST OF LIVING DIFFERENTIALS 

WITHIN ALASKA STATE GOVERNMENT



We also queried a labor economist at die Alaska Department oflabor, 
dm  based on their most recent findings the cost of living in Alaska wa
than in Seattle.

The economist irtdioateu 
5 12% to 15% higher





Ms. Patric ia A . Vo iiendo rf 
5 4 03 North S ta r S tree t 
Ancho rage , A K  99 518

July 12, 1994

Dear Ms. Voiiendorf:

G reetings from  the Governor's O ffice and congra tu la tions on your reappo in tm en t to 
the A laska W orke rs ' Compensation Board, e ffe c tive J u ly 5, 1994, fo r a term 
ending Ju ly 1, 1997. Your w illingness to serve is apprecia ted.

A f te r s ign ing and notariz ing the enclosed Oath o f O ffice form , please re tu rn i t to 
our o ffice immediate ly . Upon rece ip t o f the com p le ted form , you w ill be authorized 
to exercise the pow e rs and pe rfo rm  the duties o f you r o ffice pend ing con firm a tion 
by the Legislature.

In add ition , we have enclosed an optiona l Equal O ppo rtun ity Survey tha t we wou ld 
apprecia te having re tu rned w ith the Oath o f O ffice shou ld you choose to f i l l i t out. 
This in fo rm a tion is kep t con fiden tia l and used fo r s ta tis tic a l analysis o f boards and 
comm issions only.

A lso enclosed is an iden tifica tion card to fac ilita te you r trave l as a board m 'mber. 
Some businesses o ffe r State o f A laska discoun ts when trave ling on o ffic ia l 
business.

The A laska Public O ffices Commission w ill send you a Con flic t o f In te res t 
S tatement. Please care fu lly re v iew  their le tte r to ensure th a t you are in compliance 
w ith the taw.

Please fee l free to con ta c t me shou ld you have any questions. Best w ishes to you 
as a boa rd member.

Best regards,

K ristie Lea f
D irec to r o f Boards and Commissions

Enclosures

bcc : Lt. Governor's O ffice Con tac t: Mr. Paul B. A rn o ld t 
APOC
Chie f Clerk o f the House 
B&C Read F,!e

E lections 
Senate Secre tary 
P&C Perm File

W JH /KL/rs LETTERS. M 6 0 1 09 /0 5



November 1, 1994

Ms. Julie A . F lin t 
12070 Cross S tree t 
Juneau, A K  99801

Dear Ms. F lin t:

Greetings from  the Governor's O ffice and congra tu la tions on your appo in tm en t to 
the Board o f Barbers and Hairdressers, e ffective October 28, 1994, fo r a term 
ending Ju ly 1, 1996. Your w illingness to serve is appreciated.

A fte r sign ing and notariz ing the enclosed Oath o f O ffice form , please re tu rn it to 
ou r o ffice immedia te ly . Upon rece ip t o f the com p le ted form , you w ill be au thorized 
to exercise the pow e rs and pe rfo rm  the duties o f you r o ffice pend ing con firm a tion 
by the Legislature.

In addition, we have enclosed an optiona l Equal O pportun ity Survey tha t we wou ld 
apprecia te hav ing re tu rned w ith the Oath o f O ffice shou ld you choose to fill i t out. 
This in fo rm a tion is kep t con fiden tia l and used fo r s ta tis tica l analysis o f boards anJ 
comm issions only.

Please fee l free to con tac t me shou ld you have any questions. Best w ishes to you 
as a board member.

Best regards,

Rachel S n iga ro ff 
Adm in is tra tive Ass is tan t 
Boards and Commissions

Enclosures

bcc : Lt. Gove rnor's Office
Elections
Senate Secretary
B&C Perm File

Contac t: Ms. Pat Park-F isher 
APOC
Chie f Clerk o f the House 
B&C Read File

WJH/KL/rs
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Ms. M a ry A nn W. Pease 
4 6 7 0 Sou th Park B lu ff 
Ancho rage , A K  9 9 5 1 6

August 17, 1994

Dear Ms. Pease:

G reetings from  the Governor's O ffice and congra tu la tions on your appo in tm en t to 
the S ta te Board o f Registration fo r A rch ite c ts , Engineers, and Land Surveyors, 
e ffe c tiv e A ug u s t 10, 1994, fo r a term ending Ju ly 1, 1998. Your w illingness to 
serve is apprecia ted .

A f te r s ign ing and notariz ing the enclosed Oath o f O ffice form , please re tu rn i t to 
ou r o ffic e immedia te ly . Upon rece ip t o f the comp le ted form , you w ill be authorized 
to exerc ise the pow e rs and pe rfo rm  the duties o f your o ffice pending confirm ation 
b y the Legis la ture .

In add ition , we have enclosed an op tiona l Equal O pportun ity Survey tha t we wou ld 
apprec ia te hav ing re tu rned w ith the Oath o f O ffice shou ld you choose to fil l i t out. 
This in fo rm a tio n is kep t con fiden tia l and used fo r s ta tis tica l analysis o f boards and 
comm iss ions only.

A lso enc losed is an iden tifica tion card to fac ilita te your trave l as a board member. 
Some businesses o ffe r State o f A laska d iscoun ts when traveling on o ffic ia l 
business.

Please fee l free to con tac t me shou ld you have any questions. Best w ishes to you 
as a boa rd member.

Best regards,

K ristie Leaf
D irec to r o f Boards and Commissions

Enclosures

bcc : Lt. Governor's O ffice
Elections
Senate Secretary
B&C Perm File

Contact: Ms. Pat Park-Fisher 
APOC
Chie f Clerk o f the House 
B&C Read File

WJH/KL/rs
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D. Lance Mearig, P.E.
Sen ior C iv il Engineer 
USKH, Inc.
4 1 8 Harris Street, Suite 317 
Juneau, A K  99801

Dear Mr. Mearig :

Greetings from  the Governor's O ffice and congra tu la tions on your appo in tm en t to 
the State Board o f Registration fo r A rch itec ts , Engineers, and Land Surveyors, 
e ffe c tive J u ly 5, 1994, fo r a term ending Ju ly 1, 1998. Your w illingness to serve 
is apprecia ted.

A f te r sign ing and notariz ing the enclosed Oath o f O ffice form , please re tu rn i t to 
ou r o ffice immedia te ly . Upon rece ip t o f the comp le ted form , you w ill be au thorized 
to exercise the pow e rs and pe rfo rm  the duties o f your o ffice pend ing confirm ation 
by the Legislature.

In add ition , we have enclosed an op tiona l Equal O pportun ity Survey tha t we wou ld 
apprecia te having re tu rned w ith the Oath o f O ffice shou ld you choose to fill i t out. 
This in fo rm a tion is kep t con fiden tia l and used fo r s ta tis tica l analysis o f boards and 
comm issions only.

A lso enclosed is an iden tifica tion card to facilita te your trave l as a board member. 
Some businesses o ffe r State o f A laska discounts when trave ling on o ffic ia l 
business.

Please fee l free to con ta c t me shou ld you have any questions. Best w ishes to you 
as a board member.

July 12, 1994

Best regards,

Kristie Leaf
D irecto r o f Boards and Commissions

Enclosures

bcc : Lt. Governor's Office Contact: Ms. Pat Park-Fisher
E lections APOC
Senate Secre tary Chie f Clerk o f the House
B&C Perm Fite B&C Read File

W JH /KL/rs 0109 /0 5
LETTERS. M  5



Mr. Kenneth P. Asp lund 
4 1 0 5 A b b o tt Road 
Anchorage , A K  99507

July 12, 1994

Dear Mr. A sp lunu :

G reetings from  the Governor's O ffice and congra tu la tions on your appo in tm en t to 
the A th le t ic Commission, e ffe c tive June 30 , 1994, fo r a term ending 
May 14, 1996. Your w illingness to serve is appreciated.

A fte r s ign ing and notariz ing the enclosed Oath o f O ffice form , please re tu rn i t to 
our o ffice immediate ly . Upon rece ip t o f the comp le ted form , you w ill be au thorized 
to exerc ise the powe rs and pe rfo rm  the duties o f you r o ffice pend ing con firm a tion 
by the Legislature.

In add ition , we have enclosed an op tiona l Equal O pportun ity Survey th a t we wou ld 
apprecia te having re tu rned w ith the Oath o f O ffice shou ld you choose to f ill i t out. 
This in fo rm a tion is kep t con fiden tia l and used fo r s ta tis tica l analysis o f boards and 
comm issions only.

A lso enclosed is an iden tifica tion card to fac ilita te your trave l as a boa rd member. 
Some businesses o ffe r State o f A laska d iscoun ts when traveling on o ff ic ia l 
business.

Please fee l free to con tac t me shou ld you have any questions. Best w ishes to you 
as a boa rd member.

Best regards.

K ristie Lea f
D irec to r o f Boards and Comm issions

Enclosures

bcc : Lt. Governor's Office
Elections
Senate Secretary
B&C Perm File

Contact: Ms. Pat Park-F isher 
APOC
Chie f Clerk o f the House 
B&C Read File

WJH/KL/rs
LETTERS. M 5

0109/05



Randall W. Christiansen, O.D. 
725 Darre ll D rive 
Fairbanks, A K  99709

June 13, 1994

Dear Dr. Chris tiansen:

Greetings from  the Governor's O ffice and congra tu la tions on your reappo in tm en t to 
the Board o f Exam iners in Optometry, e ffe c tive June 15, 1994, fo r a term ending 
June 15, 1998. Your w illingness to serve is appreciated.

A f te r sign ing and no ta riz ing the enclosed Oath o f O ffice form , please re tu rn it to 
ou r o ffice immedia te ly . Upon rece ip t o f the comp le ted form , you w ill be authorized 
to exercise the pow e rs and pe rfo rm  the duties o f you r o ffice pending con firm a tion 
by the Legislature.

In add ition , we have enclosed an optiona l Equal O ppo rtun ity Survey tha t we wou ld 
apprecia te hav ing re tu rned w ith the Oath o f O ffice shou ld you choose to fil l i t out. 
This in fo rm a tion is kep t con fiden tia l and used fo r s ta tis tica l analysis o f boards and 
comm issions only.

A lso enclosed is an iden tifica tion card to facilita te your trave l as a board member. 
Some businesses o ffe r S tate o f Alaska discoun ts when traveling on o ffic ia l 
business.

Please fee l free to con ta c t me shou ld you have any questions. Best w ishes to you 
as a board member.

Best regards.

Kristie Leaf
D irec to r o f Boards and Commissions

Enclosures

bcc : Lt. Governor's O ffice
Elections
Senate Secretary
B&C Perm File

Contact: Ms. Pat Park-Fisher 
APOC
Chie f Clerk o f the House 
B&C Read File

WJH/KL/rs
LETTERS. M 5

0109/05



Ms. M a rilyn S. Porter 
1834 S tan fo rd Drive 
Anchorage , AK 99508

June 13, 1994

Dear Ms. Porter:

G reetings from  the Governor's Office and congra tu la tions on your reappo in tm en t to 
the Board o f Exam iners in Optometry, e ffe c tive June 15, 1994, fo r a te rm end ing 
June 15, 1998. Your w illingness to serve is appreciated.

A fte r s ign ing and no ta riz ing the enclosed Oath o f O ffice form , please re tu rn i t to 
our o ffice immediate ly. Upon receip t o f the com p le ted fo rm , you w ill be au tho rized 
to exerc ise the powe rs and perfo rm the duties o f you r o ffice pend ing con firm a tion 
by the Legislature.

In add ition , we have enclosed an op tiona l Equal O ppo rtun ity Survey tha t we w ou ld 
apprecia te having re tu rned w ith the Oath o f O ffice shou ld you choose to f i l l i t out. 
This in fo rm a tion is kep t confiden tia l and used fo r s ta tis tic a l analysis o f boards and 
comm issions only.

A lso enclosed is an iden tifica tion card to facilita te your trave l as a board member. 
Some businesses o ffe r State o f Alaska d iscoun ts when trave ling on o ffic ia l 
business.

Please fee l free to con tac t me should you have any questions. Best w ishes to you 
as a boa rd member.

Best regards,

K ristie Lea f
D irec to r o f Boards and Comm issions

Enclosures

bcc : Lt. Governor's O ffice
Elections
Senate Secretary
B&C Perm File

Contac t: Ms. Pat Park-F isher 
APOC
Chie f Clerk o f the House 
B&C Read File

WJH/KL/rs
LETTERS. M5

0109/05



Bonnie W. Tisler, P. T. 
3821 Ham pton Drive 
Ancho rage , A K  99504

August 17, 1994

Dear Ms. Tisler:

G reetings from  the Governor's O ffice and congra tu la tions on you r reappo in tm en t to 
the S ta te Physica l Therapy and O ccupa tiona l Therapy Board, e ffe c tive 
Sep tem be r 1, 1994, fo r a term ending September 1, 1998. Your w illingness to 
serve is appreciated.

A f te r s ign ing and no ta riz ing the enclosed Oath o f O ffice form , please re tu rn i t to 
ou r o ffic e immediate ly. Upon rece ip t o f the comple ted form , you w ill be au thorized 
to exerc ise the powe rs and pe rfo rm  the duties o f your o ffice pend ing con firm a tion 
by the Legislature.

In add ition , we have enclosed an op tiona l Equal Opportun ity Survey tha t we wou ld 
apprec ia te having re tu rned w ith the Oath o f O ffice shou ld you choose to fil l i t out. 
This in fo rm a tio n is kep t con fiden tia l and used fo r s ta tis tica l analysis o f boards and 
comm iss ions only.

A lso enc losed is an iden tifica tion card to fac ilita te your trave l as a board member. 
Some businesses o ffe r S tate o f A laska d iscoun ts when trave ling on o ffic ia l 
business.

Please fe e l free to con ta c t me shou ld you have any questions. Best w ishes to you 
as a boa rd member.

Best regards,

K ris tie Leaf
D irec to r o f Boards and Comm issions

Enclosures

bcc : Lt. Governor's O ffice
Elections
Senate Secretary
B&C Perm File

Contact: Ms. Pat Park-F isher 
APOC
Chie f Clerk o f the House 
B&C Read File

WJH/KL/rs
LETTERS. M 5

0109/05


