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AGREEMENT

b e t w e e n  th e

STATE OF ALASKA

o p e r a t i n g  th e

ALASKA MARINE H IG H W A Y  SYSTEM

and

IN L A N D B O A T M EN 'S  UNION  
OF THE PACIFIC A LA SK A REGION

r e p r e s e n t i n g  th e  I B U

O c t o b e r  1 0 ,  1 9 9 4  -  M a r c h  3 1 ,  1 9 9 6



RULE 1-SCOPE
1.01 The Rules con ta ined  here in cons titu te  an Agreem ent be tween the STATE OF ALASKA, 
here inafter referred to as the Employer, and the INLANDBOATMEN'S UNION OF THE PACIFIC, ALASKA 
REGION, representing the em ployees as classified w ithin this Agreement, hereinafter referred 'o  as the 
Union, govern ing wages, hours and conditions of employment on the Employer's ferries and any other 
wate rbo rne ca rrie r owned, opera ted, o r leased for operation cy the Marine H ighway System, State of 
Alaska.

The pa rlies acknow ledge that during the negotiations which resuited in this Agreement, each had the 
un lim ited right and opportun ity to make demands and proposals with respect to any subject or matter not 
removed by law from the area of collective bargaining and that this Agreement is the entire Agreement and 
includes all collective negotiations during its term except those that specifica lly arise through Rule 37.

1.02 Any additions, de letions or changes which are negotiated during the life of this Agreement shall be 
in tiie form  of an amendment or addendum and shall become pad of this Agreement.

1.03 It is mutually understood that there is no desire on the cart of the Union to dictate the business 
polic ies o f the Employer but when the Employer contemplates a change in policy affecting the welfare of 
the employee, proper and reasonable notice shall be given to t-e  Union. Should a dispute arise, it shall 
be settled in accordance with Rule 14.

1.04 The parties to th is Agreem ent adopt the concept of mutual interest in operational changes resulting 
in cnanges in wages, hours and working conditions of employees. Therefore, there shall be estaolished a 
labor' management com m ittee comprised of representatives from both labor and management who will 
meel period ica lly for the purpose of d iscussing changes, making recommendations, conducting studies, 
review ing contract requirements and making recommendations as to changes mentioned above.

RULE 2-RECOGNITION
2.01 The Employer recognizes the Union as the exclusive representative of all employees as classified 
herein, and as the sole co llec tive  bargain ing agent for the purpose of acting for the employees in 
nego tia ting wages, hours, cond itions o f employment and in terpre ting th is Agreement, and adjusting 
d ispu tes .

RULE 3 - HIRING
3.01 The Employer may employ from any source, including the Union, but shall give first consideration to 
applicants who are residents of Alaska. If called upon to do so, tne Union agrees to furnish the Employer 
qualified and satisfactory personnel for any classification coverec by this Agreement.

3.02 The Marine H ighway System personnel office shall furnish the Union's Regional Office one (1) copy 
of the appointing personnel ac 'ion form fo r each new hire in the cargain ing unit.

3 .03 The Union agrees that all nonpublic personnel information provided to them by the Employer shall 
be used on ly fo r purposes re lated to the execution of the Agreement; and that the Union shall be 
responsib le for the protection and security of information provided.
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month and remit the amount monthly to the Treas rer or other officer of the Union as may be designated 
in w riting by the Union.

5 .04 Upon written demand by the Union, any employee who has been employed fo r more than thirty 
(30) days and who is not !n compliance w ith the prov is ions of 'h is  Rule shall be term inated by the 
Employer. Term ination shall become effective within th irty (30) days after receipt of the aforesaid demand 
to the Employer by the Union.

5 .05 The Employer agrees not to discrim inate against any employee for membership in the Union or 
activ ity in behalf of the Union, provided such activity is not contrary to law or this Agreement.

5.06 Each crew shall have a ship delegate designated in w riting by the Union to check overtime and pay 
d iscrepancies and to handle shipboard disputes. The Union and all ship delegates will be provided a copy 
of all office directives pertaining to changes in work ru les or conditions of employment. The Union will 
no tify the Employer in w riting of any changes in designation of ship delegates.

RULii 6 - NONDISCRIMINATION
6.01 The Employer and the Union agree that there w ill be no un law ful s scrim ination against any 
employee or applicant for employment because of race, religion, physical hanc cap, marital status, change 
in marital status, pregnancy, parenthood, sex, color, age or national origin.

6 .02 All references herein to the male gender will also include the female gencer.

RULE 7 - CREW REQUIREMENTS
7.01 The m inimum crew ing requirements for each vessel shall be in accordance with the Certificate of 
Inspection under which the vessel is licensed to operate, and the certificates of all vessels covered by this 
Agreement are made a part hereof by reference.

7.02 The Employer will include the Union in discussion of the ships' annual w in ter maintenance program 
during planning stages. The Employer further grants the Union the right to o.scuss crewing and crew 
space during planning and design stages before new vessels are acqu.red or constructed or existing 
vessels are converted.

7 .03  The Employer and the Union agree that every effort w ill be made to crew the vessels of the 
Em ployer w ith the proper complement of personnel. Summer positions w ill be filled on the closest crew 
change date prior to June 1, and w ill be carried onboard to the closest crew change date follow ing 
September 15. A weekly crew list will be prepared by the personnel section of r e  Alaska Marine Highway 
System  identifying the minimum authorized numoer of positions to be filled. VVnen any vessel on the run 
is not crewed with the complement of personnel needed to fill the m inimum number of positions identified 
on the weekly crew list, the wages of the missing crew  member or members shall be divided equally 
am ong the employees of the same classification perform ing the work of the m issing crew member or 
members. Only when the number of employees falls be low the m inimum number of authorized positions 
w ill split wages be paid. If it is necessary that an employee must work on off-duty hours due to a missing 
crew  member or members, the employee shall be paid overtime for this work in accordance with Rule 22.

7.04 It is recognized that the Employer retains the right to transfer crew members between vessels to 
accommodate peak traffic loads, absences, changes in scheduling or other valid business needs. Except 
in cases of emergency, the affected crew member will be notified in writing of such transfers at least one 
(1) week in advance of the scheduled transfer date. Notice of transfer shall be sent to the Union at the 
time such notice is provided to the employee. The Employer shall make every effort to minim ize such
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8.07 All employees w ill be encouraged to obtain a U.S. Coast Guard L ifeboatman 's Certificate within six 
(6) months from the date of meeting the necessary Coast Guard requirements. All employees shall be 
recuired to obtain the Lifeboatman's certifica te w ith in one (1) yea r after completing the necessary Coast 
Guard requirements as a condition of continued employment w ith tne Employer.

8.08 The Employer w ill provide safety items and appare l as requ /ed  for the safe performance of the job. 
Such items shall include where necessary, hard hats, safety goggles, ea r protection devices, welder's 
apoare l and brea th ing devices. Employees re fusing to w ear the p rope r item s may be sub ject to 
disciplinary action.

8.09 The parties recognize that certa in employees may, in the perform ance o f the ir duties, come in 
contact w ith asbestos. When an employee provides evidence tc the Em ployer of having undergone an 
exam ination fo r asbestosis, the Employer w ill re imburse that em ployee one hundred and five dollars 
(Si 05.00). To qualify fo r re imbursements as provided above, the em ployee must show proof of the 
exam ination. No more than one (1) such re imbursement will be said to an employee in any twelve (12) 
mcnth period.

RULE 9 - OCCUPATIONAL INJURY AND ILLNESS BENEFITS
9.01 U nea rned  W ages: In the event an Employee becomes ill or is in jured while in the service of the 
Employer's vessel, he/she shall receive wages to the end of the .vork assignment. During the period of 
t i r e  that an employee is receiving unearned wages fo r a work related illness or injury, the employee may 
net receive additional income suplementation by claim ing accrued annual leave or medical/sick leave.

9.02 M a in tenance : When an employee is entitled to paymer.t of m a in tenance under the doctrine of 
maintenance and cure, payment of maintenance shall begin at tre  end of the period for which unearned 
wages are payable. Effective July 1, 1994, the maintenance rate shall be S45.00 pe r day. Maintenance 
ircu rre d  and paid between the sign ing of th is  ag reem ent a rd  Ju ly  1 1995, sha ll be paid at the 
maintenance rate in effect upon signing. The d ifference be twee- ‘hat rate, and the S45.00 maintenance 
rate shall be paid retroactively subject to legislative appropriation c jrsuan t to Rule 33.01.

T~e em ployee may, at his or her option, combine sick leave with maintenance payments, in a combined 
amount equal to his or her daily pay rate. The combined rate for maintenance and sick leave and accrued 
annual leave shall not exceed the employee's regular da ily pay.

9.03 Cure: An employee shall subm it all bills regarding a wor< re lated in jury o r illness tc the State's 
group health insurance carrier which is funded by the Employer. Any medical costs incurred as a result of 
the work related injury or illness before the time the employee has -eached maximum medical cure that are 
net provided by the State's group health insurance carrier will be sent to:

Scott Wetzel Services 
ATTN: George Erickson 
3000 C Street 
Anchorage, Alaska 99503

9.04 Transportation: In the event an employee becomes ill or is in jured wh ile  in the service of the 
vessel, he or she will be furnished meals, lodging and transportation untii re turned to his or her change 
pert. Th is provision shall apply only when the employee ,s not "osp ita lized and has notified the ‘ ssel 
cepartment head or the Personnel O fficer of his or her medical status.

9.05 W hen hospital treatment is required, transportation to and :-om the hospital w ill be furnished by the 
Employer if the employee becomes ill o r needs med;cal a tten tio r while in the serv ice of the vessel and a
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1 2 . 0 4  T R A V E L  B E T W E E N  A S S I G N M E N T S - R E G U L A R L Y  A S S I G N E D  E M P L O Y E E S .

(A) To Regular Assignments. If a Regularly Assigned Employee resides at a port other than the 
designated change port fo r his or her position, the employee shall be obligated to "deadhead" or travel at 
his o r her own expense to be available at the designated change port to relieve when scheduled to do so.

(B) To Temporary Assignments. If a Regularly Assigned Employee is temporarily assigned duties 
which involve a crew change or work assignment at other than his or her regularly assigned change port, 
the employee is entitled to travel pay and receipted necessary travel expenses for travel between the 
employee's regularly assigned change port and the temporary change port.

12.05 TRAVEL BETWEEN ASSIGNMENTS -  DISPLACED REGULARLY ASSIGNED 
EMPLOYEES, RELIEF, AND REGULARLY ASSIGNED RELIEF EMPLOYEES. Relief 
Employees, RAREs, and DRAEs shall identify a designated change port, e ither Juneau or Ketchikan. 
W hen a Relie f Em ployee, RARE, or DRAE receives an assignment at o ther than the em ployee 's 
des igna ted change port, the employee shall receive receipted necessary travel expenses fo r travel 
between the assignment and the designated change port.

12.06 TRAVEL BETWEEN ASSIGNMENTS -- SEASONAL EMPLOYEES. Seasona l 
Em ployees may "deadhead" to and from the assigned change port fo r the position which they are 
relieving, but will not be paid a ir transportation, travel expenses or travel pay. This applies to assignments 
or reliefs made at the regularly assigned change ports.

12.07 "DEADHEADING." Employees who are perm itted to "deadnead" may take meals in the crew  
mess w ithout cnarge. Berths will be furnished free of charge whenever possible on a space-available 
basis, but the Employer shall not be liable for travel and/or o ther expenses incurred by an employee 
traveling to the em ployee 's change port by means other than vessels of the System. The Employer 
agrees to elim inate "deadheading" whenever and wherever possible, if no additional cost such as early 
cail back or m inimum guarantee is involved, and if it is mutually agreeable between the Union and the 
Employer.

12.08 TRAVEL PAY. W hen an employee is eligible fo r travel pay as provided elsewhere in this Rule, 
it shall be computed on the basis of straight-time pay for the actual hours involved in traveling to o r from 
the temporary change port. Employees will receive a m in imum of four (4) hours travel pay per trip, 
including time worked on assignment during the same day. Employees will receive a maximum of twelve 
(12) hours travel pay in any twenty-four (24) hour period, regardless of mode of travel involved. Travel pay 
time begins at airline check-in time, when air transportation is used, or at the scheduled departure time of 
the Employer's vessel, when necessary or directed to travel by vessel. Travel pay ends upon arrival at the 
port of destination, if the assigned vessel is in port. If the vessel is not in port, travel pay ends upon arrival 
of the vessel. When it is necessary to await arrival of the vessel, Ru le l 1, Cash Allowance for Subsistence 
and Quarters, will apply. C laims for subsistence shall be made on Form 02-027, State of Alaska Travel 
Authorization. Travel time will apply lowards minimum guarantee but shall not be included in straight-time

' hours in determ ining when overtime will commence.

12.09 TRANSFER OR CHANGES OF ASSIGNMENT. All additional costs incurred by a transfe r 
o r change of ass ignm ent at the convenience of and request by an em ployee sha ll not be the 
responsibility of the Employer. This includes transfers caused by initiation of a bid award and employees' 
costs incurred upon re turn ing to their regularly assigned positions a fte r a reduction-in-force period. 
Expenses incurred when a transfer or permanent change of assignment of a Regularly Assigned 
Employee is at the direction of and for the convenience of the Employer shall be the responsibility of the 
Employer. When employees are permanently transferred for the convenience of, and at the direction of 
the Employer, other than through the bid process to work assignments in Southwest Alaska from a Home
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The AM HS System Director shall attempt to resolve the matter and shall report the decision to the Union in 
w riting w ith in fifteen (15) working days of its presentation.

STEP TWO: Failing to settle the grievance at Step One, the appeal may be subm itted in w rit.rg  by the 
Union :o the Comm issioner of Transportation and Public Facilities within fifteen (15) working days after the 
response from the AMHS System D irector is due or received, which ever is earlier. The Comrr. ssioner of 
T -anspo rta tion  and Public Facilities o r his o r her designee shall respond in w riting w ith in fifteen (15) 
working days after receipt of appeal.

STEP THREE: Failing to settle the grievance at Step Two, the appeal may be subm itted in writing by 
the U rron  to the Comm issioner of Adm inistration within fifteen (15) working days after the response from 
ti*e Com m issioner of Transportation and Public Facilities is due or received, which ever is ea rie r. The 
Com m issioner of Administration or his or her designee shall respond in writing within twenty (20> working 
cays a fte r receipt of appeal.

STEP FOUR: If a dispute over the correct in terpre tation or application of th is Agreemen: remains 
un reso lved a fter be ing timely p rocessed through the preceding steps, it sha ll proceed :c b inding 
am itra tion if the Union so requests w ith in forty-five (45) calendar days after the date of the response 'rom 
the Comm issioner of Administration is due or received, which ever is earlier. Such request shaii oe made 
in w riting to the D irector of Personnel/EEO and shall specify which Rule or Rules are alleged to r.ave te e n  
vio lated and the specific nature of that violation.

(D) W ith in th irty (30) days after the signing of this Agreement the Employer and the Union s - a l l n t l y  
request from  the Federal Mediation and Conciliation Service the names of seven (7) qualified amitrarors. 
r - o reafte r, on each occasion requiring an arbitrator, the parties w ill prom ptly select the arc :ra tc r by
a.ternate ly striking names from the list until only one (1) name remains. The party requesting e 'bitration 
s-,all strike the first name. The last name remaining on the list shall be the arbitrator, and arbitration shall 
com m ence on a date to be selected by agreement of the arbitrator and the parties. The arb it'a to r shall 
■ssue a decision and award in writing w ith in th irty (30) calendar cays after the close of the hear.ng, wnich 
cecis ion and award shall be final and binding on each of the parties. The arbitrator shall have nc authority 
to rule con tra ry to. amend, add to, subtract from or e lim inate any of the terms of this Agreement. The 
am itra to r shall have the power tc return a grievant to employee status w ith or w ithout restoration of oack 
pay or m itigate the penalty as equity suggests under the facts if a contractual violation is determ -ed by the 
am itra tor. Should e ither party fail or refuse to abide by the decision of the arbitrator, the othei .a rty  shall 
t e  free to petition to the Labor Relations Agency for enforcement of the Agreement.

(E) In any arbitration proceeding held pursuant to this Rule the expenses incident to the sem ces of the 
a 'o itra to r shall be borne entirely as designated by the arbitrator. The arbitrator shall assign suc~ expense 
tc the losing party. If. in the opinion of the arbitrator, neither party can be considered the losinc early, then 
such expenses shall be apportioned as in the arbitrator's judgement is equitable.

14.03 COMPLAINT PROCEDURE

A compla in t is defined as: the appeal of the discharge o r discipline of a probationary employee ro t he ding 
permanent status in any classification. The following shall be the sole means for settling complains.

(A )  A complaint must be b re jg h t to the attention of the Employer consistent with the proceoures set 
fcrth in th is Rule within thirty (30) ca lendar days of the effective date of the action or inaction cr the date 
tre  employee is made aware of the action or inaction, which ever is later (except as provided in Rule 1-.01 
regard ing onboard disputes).

( B ) Date of receipt of a complaint o r response shall be either seven (7) calendar days following dare of 
postmark or the date of a signed verification of receipt.

A lotted time frames may be extended by mutual agreement.

(C) Complaints shall be processed on forms provided by the Employer and agreed to by the Unicm
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15.05 During the peak meal hours one (1) additional employee may be assigned when required to assist 
the crew  waiter at the d iscre tion of the Chief Steward. No wa tchstander shall be required to report for 
watch du ty nor retire from  watch duty w ithout being served meals, provided that the member reporting for 
watch reports to the crew  mess at least twenty (20) m inutes prior to commencement of his o r her watch 
and the relieved m em ber proceeds directly to the crew mess.

15.06 C rew  members called out for the tie-up and let-go shall assist w ith loading and unloading and
lashing of vans as necessary and may be used for other lawful duties.

15.07 The Employer ag rees that sea watches shall not be broken when in-service vessels are laying 
over due to a schedule change. It is recognized that watchstanders may be temporarily reassigned as 
dayworkers in order to increase productivity during these temporary layovers.

15 .08 W hen engine room  day workers are required to work be tween the hours of 2200 to 0600 and 
cannot receive a six (6) hour brea-t before the scheduled reporting time for their next shift the starting time 
of the shift may. at the employee's option, be delayed until a six (6) hour break has been taken.

15.09 No ship scaling or o ir.er noise-producing work w ill be performed before 0600 or after 2000.

15.10 Watchmen shall not be required to do such work or o ther duties that are normally assigned to Able 
Bodied Seamen or O rd ina ry Seamen.

15.11 (A ) O ilers and Jun io r Engineers may be required to perform  normal w iper duties only on the M/V 
LeCONTE, M 7 AURORA, and the M/V BARTLETT w ithout the payment of overtime.

(B) O ilers shall not be required to perform any maintenance work while the vessel is underway and they
are on watch.

15 .12 O n ly  sanitary work shall be performed on Sundays o r ho lidays anc oetween the hours of 1800 
and 0600. Such w ork  sha ll consis t of the follow ing: c lean ing p ilo t house and pilot house windows, 
c leaning c rew s  heads and showers, cleaning crew's passageways, cleaning stairwells, hosing down car 
deck, dumping re luse buckets, sweeping and mopping floor plates, cleaning up loose oil.

This Rule does not app ly to persons engaged solely fo r the purpose of servicing the passengers or crew; 
nor em ployees engaged in work in connection with navigation, loading or unloading, tying up and untying 
the vessel, or normal du ties performed by the Junior Engineer.
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16.07 During annual layup periods, a crew member may arrange to trade with another crew  member on 
another vessel providing no overtime o r shortage pay shall be paid by the Employer for such a trade and 
any such arrangement will be mutually agreed to in writing by the employees involved and the Employer 
prior to such a trade. These traces are subject to prior written approval of the Labor/Management Relief 
Assignment Committee.

16.08 If a vessel is scheduled to leave service for any reason, as much notice as possible w ill be given to 
the crew members. Such notice shall include the date and place of layup.

16.09 D isplaced Regularly Assigned Employees shall accept available assignments to the ir assigned 
out-of-service vessel before being temporarily assigned to in-service vessels.

RULE 17 - PAY PLAN
17.01 This Agreement includes a pay plan providing a cost-of-liv ing d iffe rentia l between employees 
i;ving in the state and those living outside the state in accordance with AS 23.40.210.

Cost of Living Differential (COLD) payments are a geographical differential which reflects the difference in 
tee cost of living in Alaska and Seattle. Washington.

An employee establishes eligibility for COLD payments by establishing and maintaining nis or her principal 
c.ace of abode within the State.

A * Q o I or elig ibility for COLD payments must be filed annually on a form  provided by the AMHS. The 
Employer may require an employee to provide additional documentation to support claims of elig ibility for 
SOLD payments. It shall be the employee a obligation to notify the Employer when he or she relocates his 
: r  her principal place of abode in a manner which affects eligibility for COLD.

(A ) Salaries for Alaska residents, effective August 1, 1994 through June 30, 1995:

CLASSIFICATION STRAIGHT TIME OVERTIME
HOURLY HOURLY

Chief Purser S20.43 $30 .65
Senior Assistant Purser $18 .12 S27.18
Junior Assistant Purser $15 .52 S23.28

A B  Bos'n $18 .25 $27 .38
Anle Seaman $1b.71 $25 .07
Ordinary Seaman $15 .65 $23 .48
Ordinary Seaman-Porter $15 .65 $23 .48
Watchman-Porter $15 .65 S23.48

Jun ior Engineer $18 .37 $27 .56
Oiler $16 .85 $25 .28
W iper $15 .77 $23 .66

Chief Steward $20 .43 $30 .65
Second Steward $18 .12 $27 .18
S to rekeeper $17 .50 $26 .2 5
Chief Cook $18 .62 $27 .9 3
Second Cook S16.37 $24 .56
Assistant Second Cook S15.52 $23 .28
Bartender $15 .52 $23 .28
Headwaiter S15.52 S23.28
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O ile r S18 .06 $27 .09
W iper $16 .3 2 $24 .43

Chie f S teward $21 .1 5 $31 .73
Second Steward S18 .75 $28 .13
S to re keepe r S 1 8 .1 1 $27 .17
Chie f Cook S 19 .27 S28.91
Second Cook S16.94 $25.41
Ass is tan t Seconc Cook $16 .0 6 $24. C9
Ba rtende r $16 .06 S24.09
Headwaiter S16 .06 $24 .09
Head Bedroom Steward S16 .06 $24 .09
Mess Steward S15 .99 S23.99
Cash ier/G ift Shop Operator $ 1 5 .9 9 $23 .99
O ffice r’s B/R $15 .3 5 S23.03
WaiterA/Vaitress S15 .35 $23 .03
S teward S15 .35 $23 .03

(D ) Sa la ry sche c jle  lo r em ployees residing outside A laska, effective July 1, 1995:

CLASSIFICATION STRAIGHT TIME OVERTIME
HOURLY HOUFLY

Chie f Purser S17 .49 S26.24
Sen ior Assistant = 'jrser S i 5.31 S22.97
Jun io r Assistant = ̂ rser S13 .10 $19 .65

A /B  Bos'n S15 .43 $ 2 3 /5
Able Seaman S14.12 $ 2 1 .‘ 8
O rdinary Seamar S13 .23 $19.55
O rd inary Seaman-Porter S13 .23 $19.55
W atchm an-Porte ' S13 .23 $19.55

Jun io r Engineer $16 .4 0 $24.50
O ile r $14 .7 0 S22.D5
W iper S13 .32 S19.58

Chie f S teward $17 .4 9 S26.24
Second Stewarc $15.31 S22.97
S to re keepe r S14.81 $22 .22
Chie f Cook S15 .73 $23 .50
Second Cook S13 .82 $20 .73
Ass is tan t S econ : Cook S13 .10 S19.55
Ba rtende r $1 3 .1 0 $19 .55
Headwaiter $1 3 .1 0 $19 .55
Head Bedroom Steward $1 3 .1 0 S19.55
M ess Steward $1 3 .0 5 S19.58
Cashier/G ift She : Operator $13 .0 5 $19 .58
O fficer's  B/R S12 .54 $18.31
Waiter/Waitress $12 .5 4 S18.81
S teward $12 .5 4 S18.81

17.02 (A ) Probationary employees who are working in one (1) of the entry-level c lassifications shall be 
paid at 90 pe rce -t of the hourly rates established for that classification. Beginning with the first pay period 
in the month following when the employee completes the probationary period, tne employee shall receive 
100 percent of the hourly rates established for that classification.
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R U L E  18  - H O U R S - V E S S E L  ON THE RUN

18.01 Tw e lve  (12) hours shall constitu te a day's work for watchstanders and nonwatchstanders. The 
daily hours fo r watchstanders shall be divided into sea watches cf six (6) hours on duty followed by six (6) 
hours o ff duty.

18.02 DAY CREW MEMBERS-TWELVE (12) HOURS. Twe lve (12) consecu tive  hours shall 
constitu te  a day's work, except steward's department employees who may work twelve (12) nours a day 
broken in to any three (3) work shifts with a m inimum break of twc f2) hours between shifts with a m inimum 
of one (1) s ix  (6) hour break during a twenty-four (24) hour work period. Days on duty and days off duty 
shall be the same as for the watchstand ing crew  members. On the last day for the seven (7) day 
workweek, the Chief Steward shall post a schedule fo r the crew 's next workweek, detailing hours on duty 
and o ff du ty  fo r each position.

RULE 19 - MONTHLY WORK
19.01 Tw o (2) complete crews shall be assigned to each vesse1 w ith the workdays divided evenly during 
each yea r between the two (2) crews as nearly as practicable. Each crew will work one (1) wee< (seven [ 7 ]  
consecu tive  days) followed by one (1) week off duty w ith the a i'ernate crew relieving. The provisions of 
this Rule shall not apply to shipyard or tie-up time.

RULE 20 - EMERGENCY SERVICE
20.01 Emergency service such as collision, breakdown, s ta n d rg  to and rendering aid to another vessel 
o r pa rties in distress shall not be considered overtime. The additional hours shall be paid for on ly at the 
s tra ight-tim e rate. Any late arrival at crew change ports due to such emergency service is included and the 
s tra igh t-tim e rate, to the extent of the emergency sen/ice rende'ed as indicated in the ship 's og, shall be 
paid to those crew members held over on duty. Breakdown shall be defined as rendering vessel dead in 
the w a te r o r loss of main propulsion. Emergency service sha l con tinue only until vessels are in safe 
moorage at a dock or safe anchorage where the emergency repairs, m inimally needed for sa 's operation, 
are to be effected.

RULE 21 - LATE ARRIVAL
21.01 W hen a vessel is delayed fo r any reason other than "Emergency Service" in excess of one (1) 
hour a fte r scheduled time of arriva l at change ports, such de lay shall be termed a "Late Arriva l." 
Schedu led time of arrival shall be one (1) hour before the published departure time from eacn port. The 
hours invo lved in such delays shall be determ ined by the Deck Log. Total hours shall be calculated from 
the schedu led time of arrival.

21.02 Personnel scheduled to be relieved at their change port w ill be paid overtime rate of pay fo r that 
portion of the Late Arrival period that they are on duty and straight-time for that period that they are off duty 
with the follow ing lim itations:

(A) Twe lve  (12) hours pay of either scale or combination thereof shall constitute a day's pay.

(B) Nonwatchstanders sha ll be paid fo r the delay one-ha lf (1 2) at stra ight-time and one-half (1/2) at 
overtim e, unless proof of time actually worked is in excess of one-half (1/2) the delay period, in that case, 
the overtim e will apply to the time worked.
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4 bui less than £
5 or more

336 .0
420 .0

(B ) E lig ib i„ty  f : r  Accrual. E lig ib ility  for vacation accrual sha ll com mence once the employee has 
accumulated tv .; thousand one hundred e ighty-four (2,184) stra ight-time hours of compensation. The 
employee w ill f e n  be considered as having one (1) year of continuous service, thereby establishing a 
leave anniversary date. Upon the establishment of a leave anniversary date, the employee shad be 
credited w ith eighty-four (84) hours vacation. Vacation in successive years shall be at rate shown in Rule 
23.01(a).

Vacation bene ' :s awarded under th is Rule w ill not be construed as establish ing seniority , which is 
separate ly defined in Rule 26.

Once e lig ib le fc ' vaca tion accrual, an employee will be credited w ith one-twelfth (1/12) of the year’s 
vacation accrua during every month in which he or she is compensated for a m inimum of eighty-four (84) 
straight-time hoes . An employee's leave anniversary date will be adjusted forward one (1) month for each 
calendar month mat he or she does not receive vacation credit,

23.02 EMPLOYEES H IRED PRIOR TO APR IL 1, 1985. The vacation accrual and e lig ib ility  for 
accrual of em p l:/e e s  hired prior to April 1, 1935, shall be in accordance with 2 3 . O k ^ . ,  and (B) below.

(A) Accrual Rates. Vacation credits shall a ccue  according to the following schedule:

Years of Vacation Accrual
Continuous S e '. ce (HoursYear)

1 but less than 2 84 .0
2 but less tha:. £ 168.0
3 but less than -  252 .0
4 but less than £ 336 .0
5 but less than “  420 .0
7 but less than * }  504 .0
10 or more 588 .0

(B ) E lig ib ility  'd r Accrua l. E lig ib ility  for vacation accrual shall commence once the employee has 
accumulated o r e  thousand six hundred (1.600) stra ight-time hours of compensation w ithin any twelve 
(12) month per :d  from date of original hire. The employee will then be considered as having one (1) year 
of continuous se-vice, thereby establishing a leave anniversary date. Upon the establishment of a leave 
anniversary date the employee shall be credited with eighty-fci. (84) hours vacation accrual. Vacation in 
successive yea*s shall be at rate shown in Rule 23.C2(A).

Vacation b e ne 'ts  awarded unde r th is Rule w ill not be construed as establish ing seniority, which is 
separately defined in Rule 26.

Once elig ib le fcr vacation accrual, an employee will be credited w ith one-twelfth (1/12) of the year's 
vacation accrua during every month in which he or she is compensated for a m inimum of eighty-four (84) 
straight-time bees. An employee's leave anniversary date will be adjusted forward one (1) month for each 
calendar month tr.at he or she does not receive vacation credit.

(C) Employees covered by this section who have vacation balances of at least eighty-four (84) hours, and 
who es tab lishe : eligibility fo r vacation at least ten (10) years ago shall be perm itted to cash out eighty-four 
(84) hours of vacation per ca lendar year. The employee's vacation balance shall be reduced by the 
number of hours 'o r which payment is made.
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(5) A ll donations are final and not recoverable for recredit to the donor's account.

(6 ) It is understood that such vo luntary vaca tion donations are in addition to the mandatory 
vacation donation of one (1) day required under Rule 23.08(a).

(C) The re lease of members from duty for Union Business Leave shall be handled on the same basis as 
release fo r vacation. Approval for such release shall not be unreasonably withheld by the Employer.

23.08 COURT LEAVE.

(A) An employee who is called to serve as a juror or is subpoenaed as a witness shall be entitled to court 
leave provided that he o r she would have been working aboard a vessel of the A laska Marine H ighway 
System. Employees must notify the personnel section in writing within ten (10) days of receipt of notice 
and p rio r to ju ry service in order to be elig ible to use court leave. Court leave shall be in the form of 
stra ight-time pay fo r the hours of work m issed due to service as a ju ro r or w itness at the pay rate which 
would be appropriate if the employee were on annual leave. To receive pay for court leave, the employee 
must turn over to the Alaska Marine Highway System all monies received from the court as compensation 
for service as a juror, or any monies received as compensation for service as a witness. C laims for court 
leave must be supported by written documents such as a subpoena, marshall's statement of attendance 
anc compensation for service, per diem and travel.

(B) Employees will only -eive court leave pay from the AMHS for the actual time that they are physically 
unaole to work because they either have not been excused or have been selected and physically served 
on a jury, o r as a w itness. In all cases, the individual must present proper documentation in accordance 
witr. Rule 23.

In c rde r to assure pay during the time involved w ith court duty, employees should subm it a request for 
annual leave for the affected pay period(s) and accrua l balance ad justments will be made when the 
verification documents are given to the personnel section of the AMHS.

(C) Sen io rity  sha ll accrue while the employee is on paid court leave for the time absent from work 
provided the employee was eligible for dispatch based on his or her seniority,

23.09 OTHER APPROVED LEAVE:

Upcn app lica tion and approval of the appointing authority, an employee may be granted leave w ithout 
pay. Such leave sha ll not norm ally exceed six (6) months. Said leaves of absences shall not be 
unreasonab ly denied.

The em ployee 's seniority held at the time of leaving active service shall remain static except as provided 
for in Rule 26. Leave w tho u t pay time shall not be used when computing continuous service for benefit 
pu rooses.

23.10 LEAVE DONATIONS: Members of this barga in ing unit sha ll be allowed to donate annual 
leave to and rece ive dona tions of annual or pe rsona l leave from em ployees in th is unit or those 
represented by a different union or noncovered employees subject to the follow ing provisions:

(A) Each em ployee w ish ing to donate annual/persona l leave w ill fill out, da te and sign a leave slip 
shewing the amount of leave to be donated subject to a m inimum of four hours. The leave slip will have 
written a long the bottom , o r in the space provided, "Leave donated to (employee name, social security 
number)."

(B) The rec ip ien t's union w ill be responsible for gathering all leave donations to be forwarded to the 
AMHS Personnel Section to the recip ient's account during the pay period in which received (1 through 
15. or 16 through the end of the month) for use from that pay period forward. Donations shall not be 
posted for use in a pay period prior to that in which received.
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24 .05  An employee sha ll be cons ide red in pay sta tus (or the purpose of ho liday pay when said 
employee is in pay status within seven (7) days of the holiday. To be an "employee" fo r purposes of this 
section , he or she must have been hired prior to the holiday, and must not have term inated before the 
holiday.

2 4 .06  OBSERVANCE OF HOLIDAYS. A designated holiday w ill norm ally be observed on the 
ca lendar day on which it falls, except when the holiday falls on Saturday, the honday shall be observed on 
the preceding Friday, or if the ho liday falls on Sunday the noliday shall be observed on the follow ing 
Monday.

RULE 25 - MINIMUM GUARANTEE

25.01 (A) All Regularly Assigned Employees shall receive in wages not less than e ighty four (84) times 
the employee's basic straight-time rate fo r each bimonthly pay period.

(B ) All Relief Employees, RAREs and DRAEs shall receive in wages not less than eighty-four (84) hours 
stra ight-time pay for each assignment.

(C ) Holiday Premium Pay, overtime worked beyond the basic straight-time day and rhe prem ium portion 
of overtime shall be paid in addition to the guarantee.

(D) The above shall not apply to crew  members engaged as seasonals o r extras to relieve crew members 
for vacations, illness or leaves of absence.

25 .02 SHOW-UP PAY. When a re lief is dispatched and reports to a job. but is not put to work, he or 
she shall be guaranteed a minimum of a full day's pay (twelve [12] hours) for the assignment.

25.03 Employees dispatched for a full workweek shall be paid for six (6) hours of work on the first and last 
day of the assignment.

25.04 Employees dispatched for less than a full workweek shall be paid fo r actual hours of work on the 
first and last day of the assignment, but not lass than six (6) hours.

RULE 26 - SENIORITY
26.01 The Employer recognizes the principle c l seniority in the adm inistration of promotions, transfers, 
layoffs and recalls. Employees' seniority rights shall be applied to the award of bids in accordance with 
Rule 28, and shall be applied to dispatch and job assignment in accordance with Rule 27.

26 .02  Seniority is the total length of service w ith the Employer in any c lass ifica tion covered by this 
Agreem ent, and shall begin with the first day of work w ith the Employer. Seniority shall be cumulative 
utilizing the formula of one (1) point for each calendar month. One (1) seniority point equals one (1) month 
and shall not be duplicated for any ca lendar month. There are three (3) categories of seniority -  job 
seniority, department seniority, and company seniority.

26 .03  In computing seniority, a sen io rity point shall be awarded at the end ol the month in which the 
employee is in pay status for a m in imum of eighty-four (84) straight time hours. Employees in non-pay 
status will not accrue seniority points. A workweek which commences in one (1) ca lendar month and ends 
in another shall be credited to the month in which the workweek began, unless the employee has been in 
pay status for e ight-four (84) stra ight time hours before the end of the ca lendar month in which the 
assignment began. If the eight-four (84) hour m inimum has already been filled, the hours in pay status in 
the follow ing month shall be credited to that month for the purpose of computing seniority.
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(B) Regu larly Assigned Employees. Regularly Ass igned Relief Employees, and Relie f Employees will 
continue to accrue seniority, up to three (3) po ints, w hile  in approved leave w ithout pay status during 
reduction in force periods. Seasonal Employees may take leave without pay but will not accrue seniority; it 
s ra ll remain static. Seniority points accrued in accordance w ith this provis ion shall not be used when 
computing continuous service for pass, vacation, sick leave or retirement benefits, and shall apply to the 
E o System  only.

26.07 Seniority rosters shall be pub lished quarte rly  reflecting job, department and com pany seniority 
pc nts as of March, June, September and December, “ he Union offices and all ships shall be provided 
cco ies of the seniority roster.

W th in ten (10) working days of receipt of notification of error in seniority point calculation, the Employer 
s ra ll act upon or dispute seniority ad justments or corrections which are subm itted by the Union in writing 
tc 'he System Director, AMHS or designee. The Employer shall not be liable for lost wage claims until after 
the correction has been agreed upon or the d ispu te has been settled. The Employer shall be allowed 
fire en  (15) working days to implement any corrections.

Ir  application of sen iority the Union shall adm in is te r and decide any dispute. O ther d isputes that arise 
ir  /o lv ing  the Employer shall be processed through the disputes procedure under Rule 14. Grievances 
tra t invo lve only the Union shall be resolved through the procedure set forth in the Union's Constitution 
a -d  Bylaws.

RULE 27 - DISPATCH
27.01 1 ne parties agree that the p rov is ions of Rule 26 in the 1990 - 1993 co llec tive  bargain ing 
agreement regarding dispatch not modified by Rule 26 - Seniority or Rule 28 - Bid Awards w ill remain in 
e~ect until such time as the provisions of Rule 27.02 of this agreement are completed. Such provisions 
include: Line of Progression, Re :ef Assignments, Tem porary Upgrades Onboard the Vessel, Reductions 
r  =orce. and Return to Service.

(A ) In the application of senior,ty under this Rule, if an employee has the necessary qualifica tions to 
pe 'fo rm  in accordance with job requirements, seniority shall prevail.
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( 3 )  E N G IN E  D E P A R T M E N T

(4)

'  Entry level position.

(C) RELIEF ASSIGNMENTS

Rosters of employees interested in entry-level relief assignments to departments o ther than the steward's 
depa rtm en t, snail be m a in ta ined by depa rtm en t sen io rity . W hen d ispa tch ing  en try -le ve l re lie f 
assignments to departments other than the steward's department, first consideration shall be given to the 
employee with the most department seniority in the department in which the assignment is available. If an 
employee refuses a relief assignment in one (1) department in order to be dispatched to one (1) or two (2) 
of the o ther departments, then that employee's seniority in the department id which dispatch has been 
requested shall be substitu ted for tha t employee's company seniority for purposes of determ in ing order 
o f dispatch.

(D) TEMPORARY UPGRADES ONBOARD THE VESSEL.

(1) The shipboard supervisor agrees to recognize the principle of seniority in filling above entry-level relief 
ass ignm ents to promote upward mobility and the training of employees. Therefore, whenever possible, 
an above en try-level re lie f ass ignm ent shall be filled by temporary upgrade o f a Regu larly Assigned 
Employee on the vessel in the next lower classification in the applicable line of progression. However, if 
qualified Regularly Assigned Employees in above- entry level positions are not available for upgrade and 
the re lie f assignment w ill therefore be given to an entry-level employee, the assignm ent will be made 
based on department seniority.

(2) D 'spatches will be made to the department requested by the vessel. However, the actual assignment 
w ill be made by the shipboard supervisor and the employee shall be paid according to that assignment.
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(D ) The Comm ittee shall forward w ritten recommendations on modifications to the dispatch provisions 
to the IBU Regional D irector and the Comm issioner of the Department of Adm inistration by August 
1, 1995. Recom m enda tions made by the com m ittee w ill be cons idered du ring con trac t 
negotiations beginning after September 1, 1995.

(E ) However, should the comm ittee reach mutual agreement regarding dispatch provis ions prio r to 
August 1 ,1995 , the parties recognize that a letter of agreement in accordance with Rule 1.02 may 
be negotiated.

(F) Noth ing in th is  con tract p rov is ion proh ib its the Union from  discuss ing progress or so lic iting 
comments from  its membership.

RULE 28 - BID AWARDS
28.01 Bid Jobs are regularly assigned po rt io n s  on board a particular vessel and crew. Bid job vacancies 
snail be posted on board each vessel and at term inals for a period of not less than thirty (30) days. Relief 
cersonne l may be ass igned to fill vacancies until the vacancy is filled through the bid award process, 
/a cancy  advertisements w ill be posted and applications processed in accordance with the provisions set 
cut in Rule 20.

28.02

f A) in the application of seniority under this Rule, if an employee has the necessary qualifica tions to 
cerform  in accordance w ith jcc requirements, sen iority shall prevail. In awarding of bids an employee's 
cersonnel file will be subject to review.

(B) Pursuant to the parlies ' recognition of the princip le of Aff.mnative Action, a bid to be awarded in a 
classification where underutilization has been found to exist may oe awarded to the senior qualified Didder 
,vho is a member of the underutilized group. Any unsuccessful c idder shall have appeal rights under Rule
•4.

28.03 Notw ithstanding Rule 28.02(A), management retains the right to select and appoint employees in 
me fo llow ing classifications: Chief Purser and Chief Steward. Appointment to these classifications shall 
cccur th rough the fo llow ing process. The Employer shall cost notice of job vacancies for Regula.ly 
Assigned and Regularly Assigned Relie f bid open ings for the above c lassifications aboard all AMHS 
/esse ls  and term inals fo r a period o f not less than th irty (30) days. In filling the vacancies fo r these 
class ifications, the Employer will se lec t an individual from the pool of applicants who is qualified and 
competent to perform the duties of the position. Seniority will be considered.

28.04 TO BE CONSIDERED A QUALIFIED APPLICANT:

(A) Documented evidence that the employee meets the U.S. Coast Guard requirements must be on file 
at AM HS by the deadline for receiving bid applications;

(B) The  employee must satisfy the m inimum qualifica tions (MQs) as specified in the AMHS Class 
Spec ifica tions for the position bid. In formation concern ing job qualifica tion standards for hiring and 
oromotion shall be established for all positions and w ill be made available on all vessels and a copy to the 
Union when available.
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(B) DECK DEPARTMENT

* Entry level position

(C ) PURSER  D EPAR TM EN T

* Entry level position

28 .06  PREFERRED AC T IO N S . B ids which wou ld accom p lish  the fo llow ing ac tions  sha ll be 
considered be fc 'e  bids which represent either promotions or entry-level interdepartmental transfers:

(A ) Vo lun ta ry cem otion of a Regu larly Assigned Employee to a class ification wh ich is lower in the 
app licab le line of progression.
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Awarding a bid job to a Relief Employee with no job points will be considered a promotion.

28 .10  PROBAT IO NARY PER IO D

In any bid assignment, employees shall have a six (6) month (but not less than th irteen (13) working 
assignments in the Southeast System ) probationary period in the new position. Such probationary period 
shall be no less than one (1) month. The maximum probationary period for employees in the Southeast 
System  sha ll be th irteen (13) e igh ty -fou r (84) hour assignments. If the employee does not perform  
satisfactorily at any time within the probationary period, the employee will be removed from the bid position 
and sha ll not be eligible for d ispatch to the classification in which he o r she failed to complete his or her 
probationary period unless mutually agreed by the parties.

28.11 EMPLOYEES ' OBL IGAT ION TO W ORK  THEIR BID POSITIONS. Regularly Assigned 
Employees (RAEs) and Regularly Assigned Relief Employees (RAREs) who choose to worx as Relief 
Employees (REs) will forfeit their Regularly Assigned Position or their Regularly Assigned Relief Positions 
and said position shall be open fo r bid. No employee may hold more than one (1) bid pos.tion. This 
provision does not apply to employees working temporary assignments at the Employer's direction.

28 .12 CERTAIN RARE ASSIGNMENTS . When a vacancy occurs and it is necessary tc appoint a 
Regularly Assigned Relief Employee (RARE) in the classifications of Second Steward, Storekeeper. Chief 
Cook, Second Cook, A/B Bos’n, or Jun io r Engineer, or when no eligible RARE bids on a vacant. Regularly 
Assigned Position in one (1) of these classifications, the following procedure shall apply:

(A) There shall be convened a Labor/Management Review Comm ittee, to be composed c* three (3) 
Union representa tives and three (3) Management representatives. The Union represents:,ves shall 
consist of the Regional D irector o r designee and two (2) employees from the job classification in which 
there is a vacancy. The Management representatives shall be designated by the System Director, Alaska 
Marine H ighway System or his designee.

(B) B ids will be solicited by postings on each vessel and at terminals for a period of not less than thirty (30) 
days.

(C) The Labor/Management Review Committee shall review the bids received, and shall idem ;y the four 
(4) m ost sen io r qualified candidates, unless the classification is one (1) where underutilization has been 
found to exist, in which case the Comm ittee shall identify an additional four (4) qualified candidates. 
These additional candidates shall be the most senior qualified members of the underutilized group who 
have subm itted bids.

(D) The Labor/Management Review Committee shall rank the candioates identified from most to least 
qualified.

(E) The ranked list of candidates shall be forwarded to the System D irector or designee, who snail select 
the successfu l candidate from this group.

(F) Any employee whose name was presented to the System D irector or designee, but who was not 
selected, may request in writing that the System Director or designee explain the reason for ncnselection. 
The System  Director or designee sha ll respond to the employee, w ith a copy to the Union, within fifteen 
(15) working days of receiving the employee's request.

28 .13  Employees regu larly assigned to positions being deleted shall temporarily be designated as 
RAREs in the ir classification, and sha ll be considered as RAREs until three (3) bid sheets have been 
processed w ith bidding opportun ities in their classification. After three (3) such o p p o r u t r e s ,  if the 
temporary RARE has not been awarded a bid job, the temporary RARE shall become a relief e rc lo ye e .
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R U L E  30  - P E N S I O N S

30.01 The em p lc /ees shall enjoy the retirement benefits as outlined in the applicable statutes relating to 
the Public Em p lc /ees ' Retirement System  (PERS). Bene fit c red its  begin accruing O ctober 1, 1983. 
Vesting credits o r ■/ are accrued fo r service from October 1 ,1978 .

30 .02 The parties agree that they w ill continue to partic ipa te in the Northwest Marine Retirement Trust 
fo r the sole purpose of perm itting bargaining unit members w ith service prior to October 1. 1983, to vest 
under the NMRT The Employer agrees to pay six do lla rs ($6.00) per employee per year as the cost of 
mainta in ing such oarticipation.

RULE 31 - SICK LEAVE
31.01 Employees w ith a m inimum of six (6) months serv ice shall accrue sick leave credit at the rate of 
fifteen (15) hours ‘or each completed month of service.

(A) For employees hired prior to Ap riH , 1985. "six (6) months service" sha ll mean accrual of eight 
hundred (800) s fe igh t-tim e hours w ith in any six (6) month period.

(B) For employees hired on or after Ap riH . 1985. "six (6) months service" shall mean accumulation of one 
thousand and n -e ty-tw o (1,092) stra ight-time hours.

31.02 Each crev. member's sick leave balance is term inated on the same basis as seniority in accordance 
w ith Rule 26.05

31.03 Sick leave may be claimed from the accumulated days of credit fo r any crew member fo r illness or 
injury which incasacitates the crew member to the extent that the employee is unable to perform  assigned 
work. The em p !:/e e  shall notify the Employer of incapacitating illness or injury at the earliest possible time 
so that c rrange rsn ts  for a relief crew member may be made.

31.04 All sick leave cla ims must be accompanied by doctor's certification to support the claim , whether it 
be for only one *) day or more. Such certification m ust be presented to the Employer at the time the 
employee is tit for du ty and prepared to return to work, o r the absence will be regarded as unauthorized 
and unexcusabie and subject to d isc ip linary action. The doctor's certification is to cove r the period from 
the date the e rp lo y e e  became incapacita ted until the da te that the employee became fit fo r duty, 
d is rega id ing the employee's scheduled crew change date. The employee shall normally be returned to 
duty at the next scheduled crew change date of the employee 's assigned vessel at his or her change port 
fo llow ing the date of presentation of the doctor's certificate. An employee shall use e ither annual leave or 
authorized leave without pay, at his or her option, on interim  days between scheduled crew change date 
and the date the employee becomes fit for duty. The sick leave relief employee shall not be entitled to 
m inimum gua ra ree .

31 .05 FUNERAL LEAVE. S ick leave can be c la im ed fo r funera l attendance o f dea ths in the 
immediate family to the maximum of eighty-four (84) hours. "Immediate family" is defined as father, mother, 
husband, wife, sons, daughters, brothers, sisters, grandch ildren, grandfather, grandmother, father-in-law 
and mother-in-law. It shall be the employee's responsibility to provide evidence of such attendance.

31 .06 FAMILY LEAVE Employees shall be entitled to Fam ily Leave pursuant to A.S. 23.10.540.

Family leave sha I be charged to Sick Leave. If this is insufficient, family leave will be charged first to annual 
leave and then :o leave without pay for the period of approved leave.
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Assistant Pursers, Jun ior Assistant Pursers, Chief Stewards and Second Stewards and/or other positions 
when requ ired to wear the standard navy dress blue uniforms with internationally recognized insignia will 
be paid four hundred dollars (S400.00) per year, o r sixteen dollars and sixty-seven cents ($16.67) per pay 
period .

32.06 Laundry or uniform allowances are to be paid only if the required items are worn as stated. Union 
de legates shall assist in demanding such compliance. Recip ients may be required to sign time sheets or 
o ther fo rm s attesting to the ir elig ibility to receive payment. Notw ithstanding these conditions, there shall 
be no deduction from these allowances during periods of vacation, sick leave or accumulated time off.

32 .07 The Ship's Boatswain, Jun io r Engineer and Chief Cook shall w ear appropriate maritime uniform 
insign ia as provided by the Employer.

32 .08 Employees may display the Union's insignia on the working uniform in accordance with standards 
developed by the Employer and the Union.

32.09 AM HS may choose to provide uniforms and cleaning services to bargaining unit members in lieu 
of the laundry or uniform allowance in 32.05.

RULE 33 - RESTRICTIONS
33.01 It is understood that the Agreement at all times shall be applied subject to federal laws. State laws 
and Executive Orders to the extent that these apply to the employees.

RULE 34 - FREE PASSAGE
34.01 Employees w ith twenty-four (24) points of company sen iority as per Rule 26.03 will oe issued 
annual passes upon request for the employee and spouse, subject to the following:

(A ) The  employee, em p loyees  dependents and persona lly-owned vehicle sha ll be authorized free 
transportation on a space-availaole basis only. Dependent children shall be eligible for pass pnvileges to 
age nineteen (19) years old or enrolled as a full-time student at an accredited university.

(B) The employee’s vehicle shall not travel on a pass while the employee is on duty unless the vehicle is 
accom panying the employee's dependent(s).

(C) Only one (1) personally-owned vehicle may be listed and travel on an annual pass, unless otherw ise 
au thorized by the Juneau Headquarters Office.

(D) No pass shall be used for transporting goods for resale or for any purpose other than personal use.

(E) There shall be no excessive transport of a pass-listed vehicle nor joyrid ing by dependents or the 
em ployee. Any contention o r confirmation of a violation of this Rule will be made known to IBU at the 
ea rlies t possib le time. Should the Union fail to resolve the matter immediate ly, Rule 34.08 shall be 
in itia ted by the Employer.

34.04 Employees and/or the ir dependents traveling on passes will pay for all meals consumed and for 
berths if used at the prevailing prices paid by fare-paying passengers. Meals will be taken in public dining 
areas and not in the crew mess.

34.03 Employees who retire from the A laska Marine H ighway System under provisions of FERS or the 
NMRT pension shall receive an annual pass for themself, their spouse, dependents under nineteen (19)

i

1994 - 1996 - IBU Collective Bargaining Agreement 3 7



R U L E  3 6  - DI SCI PLI NE

36.01 It is recognized the Employer has the right and du ty to institute d iscip linary actions against any 
employee who has comm itted an infraction of the Employer's policies, rules or regulations.

Such discip linary action is to be adm inistered fairly and be commensurate with the offense committed by 
the employee.

36 .02 Certain offenses sha ll be grounds for immediate discharge including but not lim ited to: drinking 
alcoholic beverages or illegal use of drugs on board during the employee's workweek, or reporting to work 
unde r the in fluence , th e ft o r w illfu l destruction of S ta te  property , insubo rd ina tion , excess ive  
absentee ism , falsifying records, leaving the vessel w ithout being properly relieved or w ithout perm ission 
of the ir department head; department heads snail obtain perm ission from the Master prior to leaving the 
vessel.

36.03 Ship 's Union Delegate shall be present in any shipboard grievance procedure where suspension 
or d ischarge action against an employee covered under this Agreement is being considered.

36.04 All unlicensed vessel employees of the AMHS will be required to be tested for illegal substance 
use prior to hiring, on reasonable suspicion, a;:er a serious marine incident, and random ly on a periodic 
basis. If an employee tests positive, he or sne w ill be suspended from duty w ithout pay or benefits 
pend ing an investiga tion . A fte r a hearing £~d de term ination by the em p loye r of a v io la tion of the 
Em ployer's drug policy, the employee will be sub]ect to discip line up to and including dism issal. If the 
USCG revokes an em ployee's documents, the employee will be terminated.

The Employer will accept applications for em r oyment from a former employee discharged for a positive 
drug test who has completed a drug rehab prog'am and regains USCG documents.

RULE 37 - CONDITIONS NOT SPECIFICALLY COVERED
37.01 In the event operating conditions or se 'vice requirments arise due to length of voyage o r other 
reasons not specifically covered by the agreement, the Employer recognizes it's obligations to negotiate 
on m andato ry sub jects of co llec tive  barga -m g covered by law. The parties agree to negotia te 
immediate ly for the purposes of arriving at a mutually satisfactory supplemental agreement covering such 
operation. Should the parties fail to reach agreement, Rule 14.04 shall not apply.

RULE 38 - SAVING AND SEPARA8?
38.01 If any Ruie of this Agreement o r any adcendums thereto should be held invalid by operation of law 
o r by any tribunal o r body of competent jurisc.ction, o r if compliance w ith or enforcement of any Rule 
should be restrained by such body or tribunal, tne parties shall enter into immediate collective bargaining 
negotiations for the purpose of arriving at a repacement of such Rule.

RULE 39 - TERM OF AGREEMENT
39.01 This Agreem ent sha ll become effective upon signing, unless o therw ise specified and shall 
remain in effect through March 31, 1996, and shall be considered renewed from year to year therea,tp p 
between the parties unless either party gives written notice to the other of its desire to amend or term inate 
same during the period from September 1, 1995, to March 1, 1996. Should the negotiations not result in 
a settlement by March 31, 1996, the provision cf Rule 14.04 shall be waived pursuant to the provisions of 
PERA. Automatic renewals pursuant to this Ru e shall not conflict with AS 23,40.210.
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SUPPLEM ENTAL AGREEMENT 
to the 

COLLECTIVE BARGAINING AGREEMENT 
between the 

STATE OF ALASKA 
and the 

INLANDBOATMEN'S UNION OF THE PACIFIC, ALASKA REGION
Re: SOUTHWEST SYSTEM

It is hereby understood and agreed be tween the parties that the following is intended to supplement the 
1994-1996 Agreement entered into be tween the State of Alaska and the In landboatm en ’s Union of the 
Pacific, A laska Region, and is in tended to am end that Agreement to cover the issues unique to the 
SOUTHW EST SYSTEM. The Ag reem ent w ithout this Supplement is in tended to cover the Southeast 
System. The entire Southeast System  Agreem ent is intended to apply to the Southwest System unless a 
Rule or a subsection of a Rule is spec ifica lly  modified, amended, or o the rw ise  superseded by this 
Supp lementa l.

RULE 12 - RELIEF TERMINAL AND TRAVEL BETWEEN ASSIGNMENTS
12.01 Home terminal for the M A /TUSTUM ENA shall be Seward; home te rm inal for the M /VBARTLETT 
shall be Cordova. Crews shall be re lieved at the same terminal where they began their duties and such 
term inal shall be designated by the Em ployer as the home terminal. Relief o r replacements made other 
than at the ir home te rm ina l w ill be fu rn ished  transporta tion from their hom e te rm inal to p lace of 
employment and return transportation to the ir home term inal after complet'on of assignment, or from point 
of relief to their home term inal. C rew  members shall be entitled to free transporta tion on vessels of the 
Employer between regular ports cf call in which they reside and the home term inal at the commencement 
and term ination of each period of duty. C rew  members living in cities other than their home terminal will be 
able to secure passes through te rm ina l agents e ither by teletype or te lephone, if that term inal has no 
te letype. Changes in personnel (re lie f o r rep lacement) shall take place at the vesse l’s home term inal 
whenever possible. Changes at o the r than the vessel's home terminal must be specifica lly autnorized by 
the Employer.

12 .05 TRAVEL B E T W E E N  H O M E  TERM INALS--D ISPLACED R E G U L A R L Y  A S S IG N ED  

E M P L O Y E E S , R E L IE F ,  AND  R E G U L A R L Y  A S S IG N E D  R E L IE F  E M P L O Y E E S . Relie f 
Employees, RAREs, and DRAEs sha ll des igna te a preferred home te rm ina l for assignments, e ither 
Seward or Cordova. When a Relief Employee. RARE, or DRAE receives an assignment at other than his 
or her preferred home term inal, the em ployee shall receive receipted necessary travel expenses for travel 
between the assignment and the pre fe rred home term inal. However, if a Regularly Assigned Employee 
has become a Relief Employee or a DRAE as the result of a temporary upgrade o r an assignment change 
at the convenience of the Employer, the Relief Employe0 or DRAE shall a lso be entitled to travel pay for 
travel to and from the temporary upgrade or assignment :nange.

RULE 16 - SHIPYARD AND TERMINAL WORK
16.02 All tima worked during a fo rty -tw o (42) hour workweek assignment in excess of eight and four- 
tenths (8.4) hours per day o r five (5) days of forty-two (42) hours per week sha ll be paid at the overtime 
rate. In computing weekly overtime hours, the ship's watch time and shipyard o r tie-up time on the forty- 
two (42) hour week schedule shall not be combined.
16.07 (A) Upon entering shipyard o r tie -up status, Southwest Rule 17 and Rule 25 shall apply until the 
end of the bimonthly pay period in which the vessel enters shipyard or tie-up status.
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(B ) Sa la ry schedule for employees residing outside Alaska, effective August 1, 1994 through June 30, 
1995 :

CLASSIFICATION STRAIGHT TIME OVERTIME
HOURLY HOURLY

Chief Purser $13 ,30 S25.35

A/B Bos'n S13.08 S22.37
Able Seaman $11 .13 $20.46
Ordinary Seaman $10.51 S19.17
O rdinary Seaman-Porter $10.51 S19.17
W atchman-Porter $10.51 SI 9 .17

Jun io r Engineer $12 .22 $22 .50
O ile r $11 .24 S20.63
W iper $10.61 $19.31

Chief Steward $13 .30 S25.35
Chief Cook $12.31 $22.80
Second Cook S10.90 S20.03
Assistant Second Cook $10 .40 $18.99
Bartender $10 .40 S18.99
Headwaiter $10 .40 S1S.99
Head Bedroom Steward S10.40 $16 .99
Mess Steward S10.36 515.92
Waiter/Waitress S10.30 S18.81
Steward S10.30 S18.81

(C ) Salaries for A laska residents, effective July 1, 1995:

CLASSIFICATION STRAIGHT TIME OVERTIME
HOURLY HOURLY

Chief Purser $16.79 S21.73

A/B Bos n S15.38 S2S.34
Able Seaman $14 .12 S25.94
Ordinary Seaman S13.32 S24.30
Ordinary Seaman-Porter S13.32 $24.30
W atchman-Porler S13.32 $24.30

Jun io r Engineer $16 .64 $30.23
O iler S14.87 S27.09
W iper S13.44 S2-1.48

Chief Steward $16 .79 S31.73
Chief Cook $15 .60 S28.91
Second Cook S I 3.81 $25.41
Assistant Second Cook $13 .18 $24.09
Bartender $13 .18 $24.09
Headwaiter S13.18 $24.09
Head Bedroom Steward S13.18 $24.09
Mess Steward $13.12 S23.99
O fficer's B/R S12.62 S23.03
Waiter/Waitress S12.62 S23.03
Steward $12 .62 S23.03
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R U L E  21 - S CHEDULI NG O F  TIME O F F

21.01 W hen an employee has obtained w ritten approval from the Juneau Personnel O ffice for his o r her 
scheduled vacation or time off at least one (1) month prior to the first scheduled day of leave, such leave 
shall not be cancelled except ir an emergency. In the event that an employee is subsequently required to 
work on or beyond his or her first scheduled day of leave or is called back to work prior to the end of his or 
her schedu led leave, the emc syee sha ll be paid at the overtime rate for each day of work w ith in the 
scheduled leave period up to a maximum of fourteen (14) days at the overtime rate.

RULE 22 - OVERTIME
22 .02  All work performed o“  watch o r in excess of eight (8) hours pe r day, shall be paid for at the 
overtime rate of pay applicable :o the classification.

RULE 23 - ACCUMULATED DAYS OFF
23.01 For each day worked £ 'C  for each day a crew member is required to remain on board, such crew 
m ember shall accumulate time :ff w ith pay according to the following schedule:

E m p lo y e e s  h ired  Apr i l  1, 1985, a n d  after :

yea rs in System Accrual Rate

0 but less than 2 1/2 day
2 but less than 5 5/8 day
5 but less than 7 3/4 day
7 or more 7/8 day

E m p lo y e e s  h ired  p r io r  to April 1, 1985 :

Years m System Accrual Rate

0 but less than 2 1/2 day
2 but less than 3 2/3 day
3 but less than 7 3/4 day
7 but less than 9 7/8 day
9 or more 1 day

For each holiday worked and :* each holiday a crew member is required to remain on board, such crew 
member shall accumulate one and one-half (1-1/2) days off with pay. This accrual includes the accrual rate 
as provided for above. Chancss in accrua l rates shall be effective on the first day of the month follow ing 
fu lfillment of the service requirement. Provisions of this Rule are in effect while the vessel is in service and 
curing periods of shipyard or la .-up time.

23 .02 W hen in ports o ther f a n  the home port, crew members shall be given Saturday, Sunday and 
Holidays off with pay. If any cre.v m em ber is required to work by the vessel, or is ordered to remain aboard 
for security reasons, such ere.1, member shall receive the straight-time rate of pay and in addition thereto 
shall earn the appropriate nurrcer of accumulated days off with pay.
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while an employee is on sick leave will be eight (8) hours holiday pay at straight-time rate and such hours 
will not be charged to sick leave balances.

RULE 25 - MINIMUM GUARANTEE
25.01 Regularly Assigned Employees working as part of the crews shall receive not less than a ha lf­
month 's pay (one hundred and twenty [120] hours per pay period). Holiday Prem ium Pay, overtim e 
worked beyond the basic stra ight-time day and the prem ium portion of overtime paid in addition to the 
guarantee. The above shall not apply to crew members engaged as extras to relieve crew  members for 
vacations, illnesses, o r leaves of absences.

25 .02 SHOW-UP PAY. When a re lie f is d ispatched and reports to a job. he shall be guaran teed a 
m inimum of a full day's pay eight (8) hours for the assignment.

25 .03 Does not apply.
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A P P EN D I X B

LETTER OF AGREEMENT 
between the 

STATE OF ALASKA 
and the

INLANDBOATMEN'S UNION OF THE PACIFIC 
ALASKA REGION

Re: Emergency Trauma Training

The parties agree that it is in the oest interest of the Alaska Marine H ighway System's passenger and crew 
to tra in employees to be able tc respond to medical emergencies. Therefore, the parties agree to the 
fo llow ing :

1. The Employer w ill c c 'tm u e  to schedule Purser's Departm ent employees fo r appropria te  
emergency trauma training anc .vill prov ide such training at no cost to the employee. O ther employees 
may request to attend such t r a r  ng but must receive prior approval. The employee will be considered in 
work status while in training: the 'e fore, Rule 25 will apply to the period of training. In addition and when 
required for the training, the e '-p foyee  will receive transportation expenses and travel pay according to 
the provisions of Rule 12. ana pe- d iem  as provided for in Rule 11.

2. Satisfactory com ple tio r of em ergency trauma training is currently a m inimum requ irement for 
successfu l completion of the probationary period in the Purser’s Department. Purser's Department 
employees w ill continue to be reouired to complete emergency trauma training of a type specified by the 
Employer, or provide evidence of curren t emergency trauma training certification in o rder to establish 
Purser's job and/or department seniority. Consistent with Rule26.03 emergency trauma training shall be 
completed before the sixth poin: of Purser's job and/or department seniority is earned.

3. Exceptions to the above may be authorized by mutual agreement of the System D irector of the 
A laska Marine Highway System or designee and the Regional D irector of the In landboatmen's Union of 
the Pacific, Alaska Region.

4. This Letter of Agreem e-t is sub ject to the continuing ava ilab ility  and suffic iency of funds for 
emergency trauma training.
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Signed on this 10th day of October, 1994

F o r  the State o f  A l a s k a :

M i l a  D o y l e ,  C h i e ^ / S p o k e s p e r s o n

G r e g  D r o n k e r t .  N e g o t i a t o r

M i k e  M c M u l l e n .  N e g o t i a t o r

________
M ic h a e l  B a r t o n .  C o m m i s s i o n e r



M E M O R A N D U M Department of Administration Office of the CommissionerS T A T E  O F  A L A S K A

To: Annalee McConnell 
Director

Date: October 3, 1995
Office of Management and Budget File No: 
Office of the Governor

Phone: 465-2200
From: Mark Boyer

Commissioner 
Department )f Administration

Subject: Monetary Terms of 1995-96 
Masters, Mates & Pilots 
Agreement

The State of Alaska has concluded negotiations with the international Organization of 
Masters, Mates ano Pilots, Pacific Maritime Region, representing the MMP Unit for an 
agreement extending from April 1, 1994, through June 30, 1996. I will provide the 
legislature with a report of monetary terms as required by AS 23.40.215(b).
Monetary Terms. Monetary terms of an agreement are defined at AS 23.40.250(4) 
as changes which will require an appropriation for their implementation, that will result 
in a change in state revenues, or that will result in a change in productive work hours 
for state employees.
I. Require Appropriation. Bargaining unit members employed by the State on 

August 7, 1995, shall receive a lump sum payment of $950.00, less mandatory 
deductions, payable no later than July 15, 1996. This payment could be 
appropriated as either an FY96 or FY97 obligation.

II. State Revenues. There are no provisions in the agreement which should 
change State revenues.

III. Productive W ok Hours. There are no provisions in the agreement which 
should change productive work hours.

Conclusion. Funding of the monetary terms will be required. Please prepare and 
forward to the legislature the necessary documents. Please feel free to call on the staff 
of the Labor Relations Unit for any assistance desired.
MB/dmc
cc: Sharon Barton, Director

Division of Administrative Services
Don Wanie, D'rector 
Division of Finance



1994 1994 M M .t r  C im lu it I

R U LE  1 - S C O P E
1.01 Tlio Rulos conlalnod hnroln constitute on Ayroomonl bolworm llio STATE OP ALASKA, 
horolnallor tolorrod lo as Iho Employor, and llio INTERNATIONAL ORGANIZATION OP MASTERS. 
MATES. AND PILOTS. PACIFIC MARITIME REGION, roprosonllng Iho Dock Olllcors as clnsslliad within 
this Agioomanl, horolnallor rolanod lo ns llio Union, governing wngos, hours and conditions ol 
employmnnl on Iho M/V COLUMBIA. M/V MALASPINA, M/V MATANUSKA, MA/ TAKU, M/V LECONTE. 
M/V AURORA, M/V BARTLETT nnd M/V TUSTUMENA, and any olhor such vossols opnrnlod by Iho 
Alaska Mailno Highway Systom, Slain ol Alaska.
« ns ti.q |inillon tickiiiiwleilyrt llutl timing Ihn nngnllnlinns which rnsnllntl In till** Agmrinmnl, nnch hntl 
Ilia unllililloil tlgltl tin.I ii|i|«iiliinlly In niilkti ilninnntls intil piepe'.iils wtlh rie.pm I In nny r,n|>|n. I <n iniillni 
not rntnovod by low Ironi |Mo man nl collective bargaining, and lhal llils Aginomnni Is llm oitllm 
Agtnomonl anJ Includos oil collodlvo nngollntlons during lls lorm. II Is mutually undnrslnod Ihrtl Ihoro Is 
no doslro on Iho part ol Ihn Union lo dlclntn Iho buslnnss policlos ol Iho Etnploynr but wlion Iho Einploynt 
conlornplatos a chango In policy nllocling Ihn wollarn ol Iho Dock Ollicor, ptr.put and runsormhln nollcn 
shall ho glvnn lo Iho Union
1.03 Any addillons, dnlolions or chongos which aro nogollnlod during Ilia Ilia ol tills Agioainanl shall ha 
In Ihn lorn, nl on iiri.nridri.nnl or nddniiduiti and shall hocomn pnrl ol Ihls Agronmniil

R U L E  2—R E C O G N IT IO N
2.01 Thn Pinpliiynr rocngnl/ns Ihn Union as Iho exclusive rnprasnnlallvn nl rill Dock Olllcors as 
classillnd linrnln, and ns Ihn solo i.ollnr.llvo bargaining agottl lor Iho purposn nl acting lot Iho Dock
Olllcors In nngnflntlng wnyos. hours, contlrlinns ol oniploynrntil anti Inlorptnling ihls  .......  and
nrl|iisl|tig disputes

RULE 3 - I N IT I A L  APPOIN TM EN TS AND U S E  O F  INFORMATION
3.01 Tho Etnployor may employ bom any sourco II clioosos, Including Iho Union, bill shall glvo III si 
protonmco lo oppllcanls who atn i|iiallllod and aro rosldanls ol Alaska Tho Union. In supplying nny 
personnnl. shall rncogul/o Ihrs prolaronco
3 02 Thn Employer iniognl/ns Ihnl Ilia Union Is n normal source ol obtaining now Dar k Ollicars II cnllod 
upon lo do so. Ilia Union nqrons to luinlsh Iho Employnr gunllllnd and snllsladory porsonnnl lor nny 
classltlcalion covororl by Ihls Agromnonl
3 03 Tho Employnr mny ro|ucl any oppllconl lor n posilion who II loots Is unsntlslnclmy II Urn Union Innls 
lhal nny rnjrnllim ol an appllcanl. who Is u crnrnnl employee nl Iho Ernploynr, has lawn imnln wlihoul valid 
rnnson. Ihn Union shall liavu Ihn ilglil lo trtvlnw Ihn rose III brihnll ol Ihn applu.anl

3.04 Pinninplnymnnl physicals may hn rmpilrrtil
3 05 Ihn Union agrnns Unit all nonpuhllc pnrsonnol Inlorrnalkin prnvlilnd In il hy Ihn i inployer shall l.n 
usnd only lor pttrposos tnlalad lo Iho execution ol Iho Agrnomnnl, and llml llm Union shall ha 
rosponslhlu for Ihn protection nnd socially ol lalorrnalion provided

1994 ions' MM ,9 1* CTtnliucI 2

R U L E  4— DEFINITIONS
4.01 DECK OFFICERS.
(A) Rogulnrly Assigned Dock Ollicor A Dock Ollicor who Is rngnlnrly nsslgnod lo n spoclllc 
poslllon on board a glvon vossel A Rngulnily Asslgnnd Dock Ollicor who Is temporarily nsslgnod lo a 
Third Main Ttnlnoo poslllon on o Soalllo tnulo vassal shall continue lo be considered a Regularly 
Asslgnnd Deck Ollicor
(B) Vacation Rollel Dock Ollicor. A Dock Olllcnr who lias Imnn nsslgnod lo tollnvn Rogulnrly 
Assigned Dnt.k Olllr.ms nrtrl who has bnnn so tloslgnnlnrl In wrlllng by lira Etnploynr In nccordnnco wlllr 
llrilti .'.I u I
(C) Exlrn nrllnl. A Dork Olllcnr wlm duns nol linvo n rogulnrly nssignnd poslllon ut Is nnl n doslgnalnd 
Vncallon Rullol Duck Ollicnr nnd Is mnplnynd to llll Inmpoiniy vncnnclns, I n , lllno3s, InJrjry, Inavos ol 
absoncn. me
4.02 REGULARLY ASSIGNED POSITIONS. Spaclbc positions nbonrd a glvon vossol and crow 
("A' or 'H '| which aro lilted In accordance with Rnlo 26 ol Ihls Agroamonl, and llio poslllons ol Dock 
Olbi.rns vrhn Imvn bnnn dnslgnatod Vncnllnn Rnllnl Duck Dlllcms

4 03 SYSTEMS.
(A) Snullmait System. Includes all vnssnls using Jnnnnu nnil/nr Knlclilknn ns clmngn purls
(B) Sorilliwnsl System Includes nil vnssnls using Seward m Cmrlova ns clinngn ports.

•RULE F. UNION M E M B E R SH IP
5.01 All Urn k Glllr.ni!> covnmil by Ibis Aginomnni shall, wlihln iblily (3d) rlnyn alter nmplnymnnl v/llb Ilia 
Employnr, bn or bocomo mmnbms ol Urn Union nnd shall Ibotnnllnr as n condition ol tmploymonl lorvdor 
Ilia dims nnd Initiation loos iinllottnly tngtilrnd ns n condition ol mnmbersblp. nnrl Ilia Union agroos lo 
ncr.epl all such Dar k Olllcors lor membership
5 02 llm Union shall advlsn Iho Etnployor In willing nl Ihn arnminl ol lls Inlllnllnn Inns nnd monthly duns 
ns drily adopted hy lls mnnihotshlp Tim Employnr, wlllr Iho wrlllnn consonl ol llm Dock Olllcnr, stroll 
dnibrcl monthly liom llio pay ol each Dock Ollicor covered by Ihls Agreomonl such loos or duos for Ihn 
ptocodlng month and romli Iho nmoiml monthly lo Urn Treasurer or ollior ollicor ol llm Union ns mny ho 
designator! In wrlllng hy llm Union
5.03 Upon wrlllnrt dmnnnrl hy llm Union, nny Dock Olllcnr wlm has bnnn omploynd ter morn Ilian Iblily 
(3d) days nnd who Is nnl In cnmpllnncn wlllr llm provisions nl this lluln shrill lm Inrinlrmlnil by llm 
Employnr Tnrmlnnlkm sbnll bocumn nllncllvn wllbln Iblily (3d) days nllm mr.olpl ol llm nlornsnld dnmand 
lo llm Ernplnynr by llm Union
5 04 tlin Abiskn Mnilim Highway fiynlmn pmsnnnnl nllten shall luinlsh Ihn Union's Rnglnnnl Olbco onn
(I) copy nl llm iippnbillnrj pnisonnnl m lion bum Ini rmcli now him In llm timgaliilug mill wlihln Iblily (30) 
days nl him
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R U l  L i. N O N D I S C R I M I N A T I O N

C.Ot IIId Employor uijmhis nut tu dlscilmlriuta ugulnsl any Unck Olllcui Imcuuso ol niuinliiii!ilil|i stales In 
llio Union 01 nativity on Ooliull ol llio Union, piovldod such activity Is not contrary to law or Hits Ayrauinont
6.02 Tho Employor nnd llio Union agroa that Itioro will ho no discrimination ngalnsl any Dock Ollicor or 
applicant lor omploymont hocouse ol raco, rolitjlon, physical handicap, marllol status, change In mntllnl 
status, pregnancy, pnronlliood, sox. color, ago or national origin
6 03 All rolotoucos hnroln lo Iho nialu gundm will oho Includo Iho lomnlo gundar.

R U L E  7 — C R E W  R E Q U I R E M E N T S

7.01 Tho minimum manning for oil ptosoul and futuro vussuls shall ho In uccordanco with tho sato 
oporatlon ol llm vosstil as cnmdudnd hotwimn Iho Employoi nnd Ihn Union nnd llio Cuilillcalos ol 
Inspocllun undui which Ihn vussol Is llconsud lo oporulo, nnd tho Cnrlillcnlos ol ull vussuls covotod hy Ihls 
Agroomunl aro inudu a part huruul hy ruluruuco I horn shall ho no unll.ilorfll tudia.llun In prssont sltilhny

R U L E  0 — H EA L TH  A N D  S A F E T Y

8.01 Tho hoollh and soluly of Dock Olllcurs shall ho runsunuhly prolaclod. Thu Emplnyui ngroos llml, 
on vossuls wlioio quarters aro piovldad. whllo shoots, pillowslips, mnllrossus. btankuls, luwuls and soap 
shall ho liirnlsliod lo Insuro sanitary and hoallhlul conditions
8.02 Tho Employoi shall allord room sorvlco (or lls Duck Olllcors; l e ,  changing llnons, swooping, 
mopping and waxing In tho rospocllvo statoroums, halhrooins end lollols Cluan hod llnon nnd lowols aro 
lo bo provided woakly and rooms eru lo ho cleaned and buds madu dully.
8 03 Soparnle quartern und bulhroom lacllillos will bo constuictud lor ull Dock Olllcors us temodollny or 
construction ol no./ vossols occurs The Empluyur rocogrtl/ns llm right ul llm Union lo discuss i|itnitins 
beluro now vassals uru ncqultud, cunslurclud or convurlud
6.01 Annual employuu physicals may be leqtiirud by Iho Empluyur lo ho puilorined hy n doctor ol Ihu 
Employer's clrolco and al Iho oxponsu ul llio Employor.
8.05 All omployuus will ha oncouregod lo ohlaln a U S Cost Guard llloboatmurTs ccrlilluatu wlihln six (6) 
months horn dato ol moollng Iho nucossary Coast Guard inqoliomonls All omployous shall ho inquired 
lo ohlaln Iho llloboalmon's coitlllcntlon within ono (I ) yoar nllar cornplollng nucossary U S Coast Guard 
rsqulromonls us o condition ol contlnuod umploymunl wllli ihu Employor.
8.06 Tho Employoi stroll rolmburso ouch Deck Olllcur lor ono (I) physical oxumlnullort pur culundur yoar 
to a maximum ol ona tiundrud end (Illy dollars ($150 00) when such examination Is raquliad hy law ur 
regulation to upgrudo, ronow or malnluln hls/lior llconso. Ilowovur, Ihoso Duck Olllcurs omollud In SOS 
Option I, shall bo onllllud only lo lalmbuisomunl (or costs not covorod by SUS Option I physical 
examlnul'on covunrgo up lu u maximum ol ono Irundrud llliy dollars ($150 00)
8 07 Thu Empluyur will tirlmhiirau uncli Ditck Otlirnr tor llm ur Inal cost ol u drug losl roqoirrnJ hy law. 
rugittallufi, uinptuy.it illr.icllv.t ur lu miitalnln hls/lini Ik.tlimit I Iris slmll mil uppty In pm l.lm .l.ug Insls ...a 
to lusting ur screunlng ussoclulud wlllr a drug loliubllllulloii piugiiini

I‘I'M 190S MM.ll’ Crinlracl 4

9 01 Uncntnad Wngns: In Iho ovoid a Dock Ollicor bocomos III or Is Injurod whllo In Iho sorvlco ol Iho 
Employer's vossol, lie/she slmll rocolve wngos lo llio ond ol Ihu work assignment During llm porlod ol 
llmo tlml an umployuo Is receiving unonrtrad wngos lor o work rolnlod lllnoss or Injury. Iho omployoo may 
not lecolvo addlllonnl Incomn supplomonlallon hy clolmlng occruod annual loovo or modlcol/slck lonvo.
For llio purposos ol Ihls Rule. Iho ‘ ond ol the voyaga* In Iho Southoosl Syslom shall ho lltol point In tlmo 
wlion llio nmployuo was sclmdulod lo ho rullovod. In llio Soulhwost Syslom. Iho 'und ol Iho voyngo' Is 
wlion llm vossol loliuns lo lls liomu pod or whon Iho omployeo wns sclmdulod lo ho rollovod, whichever
Is sooner.
9 02 Maintenance: Wlion an omployoo Is onllllod lo poymonl ol malntonpncu under Iho doelilno ol 
innlnlununce and euro, pnyrnonl ol malnlunanco shall bugln ul Iho ond ol llio poilod loi which unoarnud 
wiiqns oio payohlo Ellocllvo July 1. 1994, malntonnnco shall ha paid at Iho rain al $30 00 par day
II no omployoo elects lo uilll/o moillcul/slck loavo or accrued annual loovo lor llm sains period In which 
imiliilunnnca Is rocalvud, Ilia combined into lor mulnlannnco nnd rnodlcal/slck limvn ond occruod nnnunl 
loavo shall nut oxcund llio omployoo's rogulai dully pay.
9.03 Cure: An employee shall submit all hills togardlng o work rolnlod Injury or Illness lo Iho Stale's 
group hoollh Insurance cairlur which Is lundod hy Iho Employor. Any medical cosls Incurred as a result ol 
Iho work related Injury or lllnoss buloto Iho llmo Iho omployeo has ronchod maximum medical cure llml aro 
not provided hy llm Slate's group health Insurance corrlor will ho sonl lo:

Scoll Wolrol Services 
ATTN: Gooigo Erickson 
3UU0 C Slrool 
Ancliorogo, Alaska 99503

9 04 Trnnsporlntlon: In llm ovonl a Deck Ollicor becomes III or Is Injured whllo In Iho sorvlco ol Iho 
vussul, ho or sho will ho lurnlsliod meals, lodging ornl linnsporlnllon until tolwinnd lo his or hor change 
poll Ihls provision shall apply wlion Iho Dock Ollicor Is nol hospllullf ud ond has nollllnrJ Iho Mnslar or Iho 
Personnel nlllccr nl his or hot mudical status
9 05 Whon hospital tfenlmonl Is roqulrad, linnsporlnlloii lu and Irom Iho liospllul will ho lurnlsliod by Iho 
Employor II Ilia Dock Ollicor bocomos III or noods medical ntlonllon while In Iho sorvlco ol llm vossol and a 
Muslur's cerlillculion Inis boon Issued Upon roleoso horn Iho hospllal. transportation lo Iho Dock Olllcor's 
r.humju porl shall ho provided upon request, provldod said trnnsporlntlon Is connoclod lo on assignment.
0.06 Seniority slmll nccruo whllo llm Dock Ollicor Is paid Molnlonnnco nnd Curo lor llm lime obsonl from • 
work, provldod llm Dock Ollicor was ollglhlo lor dispatch hnsod on his or hor sonlorlly.
9.07 Tho Employor shall provldo Iho Union wlllr wtlllen nollco ol all Job rolutud Injurlos In a tlmaly manner.

R U L E  1 0 - C O M P E N S A T I O N  F O R  L O S S  O F  E F F E C T S

10.01 Duck Olllcors will ho rolmbursod In cosh lor Iho loci ol personal ollocls, Instiumonls nnd 
ii«|«il|MiMuit Mi'utlll.tq Im.n shlpwnu.k, stranding, sinking, burning nn.l rnlllstnn nl Ihn vussul In tho amount 
itul lu ux..no.I two Ihuusand dutlars (SJ.niKI (Ml) b lah ludlvl.li.nl miisl piuvl.l.i llm I'nipluynr will, no 
llemhu.l list nl llm Individual's losses. Including toplacumunl vnlirn.

RULE 9 - OCCUPATIONAL INJURY AND ILLNESS BENEFITS
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• l 01 V. i'i Ilia ninpliiy.ui la In waili slelus nwny limn linmn nml qnnihii'i nni mil hiinlslmd. llm 
omployoo shnll bn unllllml In a i|iinilui9 alliiwmu n ul Imly llvu duller* ($llh (Ml) pm iluy In llm iivnnl Hull 
Ilia mln Inr lodging doslgnnlod In IIiq Stnln Admlnlslrnllvo Mununl for Snulhnnsl Alaska In nrl|uslnd, llm 
mlo spoclllod horoln slmll bo ntljuslod by Ilia snino dollnr ninoiint.
11.02 Wlion on omployoo Is In woik slnlus awny liom homo nnd monls mo nol lumbhnd, Iho omployoo 
shall bo onllllnd lo o moal nllowanco ol Iblily dollnis ($35 00) poi dny In llm avnnl llml llm mlo lor mnnl 
allowance doslgnolod In Iho Slnlo Admlnlslrnllvo Mnniiol lor Soullmnsl Alnskn Is nd|uslnd, llm rain 
spoclllod lioroln shall bo nd|uslod by Ihn snmO dollar nmounl

RULE 1 2 - R E L IE F  TERM INAL 
1201 CHANGE PORTS.
(A) Regularly Asslgnod Dock Olllcora. Clmngo ports oholl bn Junenu nnd Kolcblkmi Tim snnlor 
rogulnrly nsslgnod Dock Ollicor on tiro Duck Ollrcors sonlorlly roslnr. or In Iho cnsn ol n Mnslnr. Iho 
Msslers sonlorlly roslor. slmll doslgnnlo Iho chnngn port lor Iho poslllon, provldod llml changns In 
deslonollon pursunrtl lo Ihls nolo shall nol rosull In nddlllonnl nxponsn to Ihn Employnr. Ilowovnr ollmr 
communlllns may also bo usod ns chnngo porls II both rogulnrly osslgnod Dock Olllcors covering n 
poslllon rosldo In such community or vicinity nnd whon such conrtmrnlly Is n rngttlnr purl ol mil nl Ihn 
Employer's vossols. Rogulnrly nsslgnod Dock Olllcors shall normally bo lollovrrd nl Iho snnin chnngn poll 
whoro Ihoy bogun llrnlr dullos.
(B) Vacation Rollol Dock Olllcors shall doslgnnlo a prolorrod chnngn poll, nllhor .human ni 
Ketchikan.

12.02 RELIEF AT OTHER THAN PORT OF ENGAGEMENT. Wlion n Dock Ollicor Is rnliovod nl 
a port olhor than llio port at which ho or sho bognn lhal particular nsslgnmnnl Iho Dock Ollicor Is onhllnd lo 
Irovol pay nnd recolptod nocossory puvol oxponses lo return lo Iho port ol ongngamnnl.
12.03 TRAVEL BETWEEN REGULAR ASSIGNMENTS. Dock Olllcors who rosldo rrt nny port ol 
call ol Iho Employer's vossols olhor Ihnn nl Iholr doslgnolod chnngo port moy ’doadhcad' aboard snld 
vossols During such passage Iho Dock Ollicor ntay Inke monls In Iho olllcors' moss without clrnrgn. Rotllt 
will tm furnished Iron ol clmign wtmnnvm pusslhln, rut n r.pnr o nvnllnhln linsls, hnl Ihn rrnplnyor shall nnl 
ho llnlrlo lut hnvnl niitl/iri ollnii ii»|iiri(sns liuainriil Iry n thick Ollk or beveling lo Ihu k I dll. m s thrsl||nnlnil 
chnngo port by nronns ollmr llrnn vossols nl Iho Syslom
12.04 TRAVEL BETWEEN TEMPORARY ASSIGNMENTS.
(A) When n Rogulnrly Assignor! or Vacation Rnllol Dock Olllcnr Is lampornilly nsslgnod dutlns which 
Involve a craw chnngn or work nsslgnmnnl ol ollmr than his or hor normal chnngn poll, Inr onch nnd nvnty 
occasion Irovol Is required Iho Dock Ollicor Is ontlllod lo Iravol pay nnd rocalplnd nncossnry hnvnl 
onponsos lor trnvol botwoon Iho normal chnngo pod nnd Ihe tompornry chnngo pod For purposes ol Ihls 
Rule, Ihe ‘rioimnl chnngo port* Slmll bo olllrur Junoan or Kolchlknn
(B) Wlron on Exbn Rollol Dock Ollicor Is lompoinrlly osslgnod dullos which Involvo n crow chnngo oi work 
nsslgnmnnl nl ollmr Ihnn Iris or hor normal chnngo port, lor onch nnd ovary occasion Irnvnl Is required llm 
Deck Ollicor Is onlltlod lo lor.olplnd imeossnty trnvol uxponsos lor Irnvnl between Iho normnl chnngo pint

nnd Ihn lorn. chnngn port For purposes ol Ihls Ruin, Ihn " m' r -  *' s'"'" bo ellbor
.lununii ur Knr. - h. n.
12 05 In mi nisn slmll llm liiipliiiiiniiliillnn id n chnngn piul nlhnr limit .Juimntl m Kiilclilknn cmiao llm 
ijinlli ul Al.iskn In liu nr nny slgiillli.iint liililllliuilil nspriiisn m i crtiiMli liny Alnskn insliluiil to linvol nutsliln 
llm Slnlo ul Alnskn lo rnlltivn nimtlmr Dock Ollicor.

12.06 TRAVEL PAV. Whon n Oar.k Ollicor Is eligible lor linvol pny ns provided olsowhorn In Ihls Rule, 
II shall bn coinpulod on llio basis ol siralght-tlme pny lot llm oclunl bouts Involved In hoveling lo or from 
Ihn temporary changn port Dock Olllcnrs will rocnlvo n minimum ol lour (4) hours Irovol pay por trip, 
ovr.npl llml II iiinrn Ihnn Inui (4) hours Is clnlinod, llm Dock Ollicor rnusl submit rlociimonlnllon to support 
thn claim Dock Ollicors will locolvn n iniiKlrnum o! Iwolvo ( 12) liours Irovol pny In nny Iwonly lour (24) hour 
porlod, rngnrdlnss ol modo ol Iravol Involved. Trnvol pay llmo boglns nl airline chock.In llmo. when olr 
transportation Is usod. or ol Iho sclmdulod doporluro llmo ol Iho Employor's vossol, whon nocossnry or 
dlroctnd lo Irnvnl by vossol. Trnvol pny onds upon nrrlvol al Iho porl ol destination, II Iho osslgnod vossol Is 
In pod II thn vessel Is nnl In pod Irnvnl pny onds upon nulvnl ol llm vossol.
Wlion II Is nocossnry lo nwnll arrival ol llio vossol. Rulo It . Cnsli Allownnco Inr Snhnlslimcn nnd Qunilois, 
will apply. Claims lor subsistence shall bo tnndo on Form 02.027, Slnlo ol Alnskn Irovol Aullioricntlon. 
Trnvol llmo will npply lownrds minimum guatnnloo bul shnll nol bo Included In slrolghlllmo hours In 
ilnloimlnlng wlmn ovodlmn will cominonco.
12.07 TRANSFER OR CHANGE OF ASSIGNMENT. All nddlllonnl cosls Incurred by n Irnnslnr or 
clmngo nl assignment nl llm convonlnncn ol nn inqimsl by n Onck Olllcnr shnll nol Im Ihn responsibility ol 
llm Employnr. Ibis Inclirdos Irnnslnrs cnusod hy Inlllnllon ol a bid nwnrd. Expanses Incurred whon a 
Irnnslor or pnrmanonl chnngn ol nsslgninonl ol n Dock Ollicor Is at tho direction ol ond lor llm 
convenience ol tho Employor shnll ho Iho responsibility ol llio Employor. Whon Dock Olllcors aro 
pormnnonlly Pensioned lor Iho convonlonco ol. nnd nl llm dlror.lion ol llm Employer, olher than through 
Iho bid procoss, lo Soulhwosl Alnskn horn Iho Soullmnsl Syslom (or vIco vorsn), retmbursomonts lor 
actual moving oxpnnsns Incurrod shall bo In nccordanco wlllr Iho Slolo Iravol rogulollons.
12.08 Wlmn n Dock Ollicor Is on nn approvod vacation and Is unnxpoclndly cnllod back In wmk. ho or 
slio will bo rolmbursnd lor nny additional oxpansas Incurrod by Iho Oor.k Ollicor lo lolurn ns o rnsull ol tho 
omly rnlurri to work. In ordnr lo bo inlmbursnd undor Ihls sodlon Iho call bnck must bn oppiovod by Iho 
Operations Mnnngnr ol llm Alnskn Mnrlno lllghwoy Syslom prim to llm Dock Ollicor Incurring nddlllonnl 
oxponsns. Iho Dock Ollicor shnll subnrll documonlnllon lo support Iho nddlllonnl oxponsns clnlmod. II 
llm Dock Olllcnr undortnkos return Iravol allor complollng tiro nsslgnmnnl lo which cnllod bnck. ho or sho 
shnll Im lolmlrmsnr! lor nny nddlllonnl linnspnrfnllnn oxponsns In rnliitn In Iho ort(jliint point ol call.
12.09 Upon Initial hlro nnil/oi Ininrlnnlkin, llm Dock Ollicor shnll Im onllllnd lo orrn wny nlr hnnspoilnllon 
bolwoon his or hor pod ol original biro nnd chnngo pod This slmll Include excess bnggego nllewonco lor 
nocossnry lloms ol clolhlng, unllorms. nnd nnvlgnllonnl equlpmonl roqnliod lor nsslgnod dullos, bul not lo 
nxcnnd n tolnl cost ol livo bunilind (Inllnrs ($500 00).
12.10 Wlmn n Ouck ollicor wtroso rosldonco Is ollmr llmo Iho Slnlo ol Alnskn, nnd rrmvos his or hor Ingnl 
rosldonco wlihln Iho Slnlo ol Alnskn, llion Iho Dock Olllcnr will bo nrillllod lo lolmbursomenl lor moving 
expanses In nccordanco will* ihn Slalo Admlnlslrolivo Mnmml
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R U L E  1 3 — V I S I T A T IO N

13.01 Auinorlzod roprosuiiliillvus ol lliu Union slmll bo ollowinl lo go on Ilia Employer's propuity nnd on 
bomd vossolj covorod by (Ids Agraornanl llm Employoi will Issue llm duly Bccrodllod inpiosonMIIVus u 
pass lot sur.h visits, and llio Union u()ioos Hint llio Employoi Is obsolvod born nil claims losnlllnij liom any 
eccldonl Involving such lopiusonlallvos whllo on Iho pioporly oi on bnaid vossols ol tho Employoi. No 
Individual oi group ol Duck Ollicois will bo Inlunuplad In tholi woik

RULE 14—SETTLEM EN T OF D IS P U T E S
14.01 II a (lllloianco oi dlsptiln nilsos ovoi tho conacl Inloipiolnlinn oi oppllcnllon ol Ihls ngiaomonl 
bolwoon Iho Union oi llm Dock Ollicois cnvoiml hoioln nnd Iho Employoi, Ihu Union oi Ihn uijijilavod 
Dock Olllcoi(s) shnll uso Iho Mowing piocudmo os Ihu suto moons ol sollllng s»ld contiuvoisy:
STEP ONE: An nggilovod Dock Ollicor slmll Insl ollompl lo solllo Iho complulnl oi gilovnnco lluough 
discussion with Iho Perl Coplnln Falling lo losolvo Iho dlspulu, Iho Duck Ollicor shnll loduco llm 
gilovnnco lo willing ond submit II lo Iho Union as soon ns posslhlo Sulllamonls lonclmd lit Ihls slop slmll 
be consistent with Iho piovlslons ol this contract and with policies mid regulations ol Iho Employee As on 
exception lo llm obovo, nny dlspulu by a Dock Ollicor allaging on oitor In his or hor paychuck shall be 
Initialed by llling o Nollco ol I’ay Pioblom with Ihu Employer, who shall then respond lo llio Dock Ollicor In 
wrlllng wlihln lilloon (IS) working days
STEP TWO: II u dlspulu Is umusolvod ul Slop Ono Ihu gilovnnco inusl bu prusonlud In willing by Iho 
Union lo Iho Syslom Dlioclur, Alnskn Merino • llrjhwny Syslom. wlihln llllnun (15) winking rlitys idler thn 
losponso In Slop One Is duo or rocolvud, whlclmvor Is Iho omllusl llio Union mny oniol gunuinl 
grievances nl Ihls slop without having lo utilize Slop Ono. Tho Syslom Director, Alnskn Marino Highway 
System, mey ntrongo n homing In Iho dispute, bul In any avunl slmll rendor a doclslon In willing wlihln 
lllioan (15) wurklng days Irom rocolpt ol Ilia Slop Two tiling
STEP THREE: II u dlspulu ovor llio conucl Intorprelnllun or application ol this Agiuumont Is nol 
resolved ul Slop Two, llm Union mny oppoal Iho dlspulo In willing lo Iho Comrnlsslonor ol Iho Department 
ol Transportation nnd Public Fnclllllos wlihln lilloon (15) woiklngdays alter Ihu Slop Two doclslon Is duo or 
rocelvod, whichever Is ourllor. Tho Connnlsslonor ol Iho Doparlmonl ol Transportation and Public 
Fadll'los or doslgneo shall rospond In wrlllng lo Iho Union wilhln lilloon (15) working days nllnr rocalpl ol 
tho appeal.
STEP FOUR: In Iho ovunt o gilovnnco which Ims boon consldurud In Slop Tlnou Is riel rusolvud ol 
Slop Throo, Ilia Union mny appeal II In wrlllng lo Iho Coininlsslonor ol Iho Dupaihnonl ol Arlmlnlslrnllon 
wlihln llllaqn (16) working days ullor Iho rosponso Irom Slop Tluuo Is duo or rucolvod, whlclmvor Is 
OBiiler. The Comrnlsslonor ol Ihu Dopnrtmunl ol Adinlrilstinllon or doslgnoo slmll rospond In wrlllng lo Iho 
Union wlihln lllluon (15) woiklng days tillur rucolpl ol Iho npponl
STEP FIVE: II a dlspulu ovor tho corrocl Intuiprolatlun or application ol Ihls Agruomonl ruinulns 
umesolvod nltor being llmoly prouossud Ibiougli llio procodlmj slops. II slmll procood lo binding 
eiblliollon II olltior party so rnguosls by wrlllon nollco lo Iho ollmr piety wlihln lorty live (45) culmultii doys 
ullor Ihu data ol Iho rosponso ul Iho Comrnlsslonor ol Iho Dopaitinunl ol Admlnlslinllon ruqulruil undur 
Slop Four. Such ruguosl slmll speedy which Rulo or Rulos are alleged lo Imvo boon violated.
14.02 Wilhln thirty (30) days ullor Ihu signing ol Ihls Agroomcnl Ihu Employnr and Iho Union shnll Jointly 
loquost from Iho Fudorol Mediation and Conclllnllon Sorvlco Iho narnos ol sovon (7) qunlillod mhllrulors. 
Theruullor, on ouch occasion raqulilng an orbllrulor, Iho pnrllus will promptly select llm oibltratoi by 
ollainaloly striking narnos Irom llm list until only onu numo romnles Tbu parly requosllng nibllrnllnii slmll
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strike llio llrsl nemo Tho lusl name rornnlnlng on llio llsl slmll bo llio arbitrator, ond arbitration shall 
commencu on u (lain lo bo soloclod by Agroomont ol llm urbllrulor ond llio parllos. Tho orbltrnlor slmll 
Issue o doclslon und award In writing wilhln thirty (30) cnlondnr days ollur tho closo ol Iho Imarlng. which 
duclslun and award shall bn llriol ond binding on onch ol llm parllos Tim arbitrator shnll have no nulhorlly 
lo rulo contmry lo, ninond, add lo. subtract Irom or ollrnlnnlo ony ol Iho lorrno ol Ihls Agroomont. Tho 
urhituitor slmll Imvo Iho powor lo rotum o gilovnnl to omployoo slolus wllh or wllhoul roslorallon ol bock 
pny ur mlllgolu Ihu ponully ns equity suggests under tho lacls. Should ollliar prnly loll or roluso lo abide 
by llm decision ol llio nrblliolor, Iho olhor party slmll bo boo In pnllllon lo Iho Lnbor Rolntlons Agency lor 
nnlnirnmenl el Mm ngmnmmil
14.03 In any nibiliallen |iiocueding bold pursunnl lo this Rule llm oxpunso3 Incldo t lo llio sorvlcos o( 
llm oibllralor slmll be homo oelliuly os doslgrmled by llio nrblliolor. Tlio nrbllrolor slmll assign such 
expense lo llm losing prnly II, In llio opinion ol llio iiiblhnlor, nolllior pnrly can bo considered lire losing 
parly, lime such expenses slmll bo apportioned os In llm nrbllrnlor's judgment Is nqnllnblo
14.1)4 (A) To qiiiillly lor consldninllon undoi llm gilovnnco procoduro sol loflh In Ihls Rulo, any dlspulo 
nnisl bo brought to llm allunllun of Iho Employor lluough Iho Union In wrlllng wilhln thirty (30) calendar 
days ol r! }  occtnronco ol Iho disputed ncllon, or ol lire dale Iho Dock Ollicor Is nmdo owaro ol Iho acllon, 
whlchover Is laler
(D) llio npponl ol u dismissal, demotion, or suspension must ho brought to Ilia oltonllon ol Iho Employor 
lluough Iho Union In willing wlihln llltuun (15) working days ol Ihe dele Ihe Dock Ollicor Is nollllod ol Iho 
acllon Any gilovnnco resulting Irom Iho dismissal, dumollon or suspension ol o Dock Ollicor who has, ol 
Ihn llmo ul llm disputed ncllon, oslnbllshod sonlorlly pursunnl lo Rulo 20 ol Ihls Agroomonl shall bo 
eiilmnd Into llm pun etluro nl Step two
(C) prior lu using llm giluvonco piocuduio, pny complulnls must last bo submllhrd on hums provldod by 
llm Employor eelillud Employee Nollco ol Pny Problem (NOPP) wlihln thirty (30) cnlondor days oltor Iho 
Issuo dole ol llm pay warrant In question It slmll bo llm employee's responsibility lo complete Iho form 
wllh lull dnlalls rrl Ihu complaint and lo Insure lhal Iho Union lucolvos a copy ol Iho NOPP. Tho Employor 
slmll respond wilhln lilloon (15) working days Irom tho Employer's rocolpt of Iho NOPP end a copy ol the 
rosponso shall bu sunl lu Ilm.Unlon. Should Iho rosponso nol bo sallsluclory lo Iho omployoo nnd the 
Union, n grievance must bo onteiod al Slop Two undor Rulo 14 01 within lilloon (15) coloridar days alter 
llm ENOPP rosponso Is duo or rocolvod, whlclmvor Is outlier
14.05 Wrlllon grlovuncos at Stops Ono lluough Four slmll bo procossod on lorrns provldod by tho 
Employor und slmll. nl nil lovols ol Iho giluvonco procoduro. clto spoclllc rulos ollogod to huvo boon 
vlolalud, ond slmll conloln, os o minimum, sulllclonl Information lo dolormlno tho Issues ond rollol sought. 
All Hum limits o>prnssod heroin mny bu oxlundod by mulurll Agroomont ol llio parllos, bul It Is llndorstood 
Dial llmo Is el llm essunco ond llml gtlovancas nol llmoly apponlod mo considered moot
14.06 COMPLAINT PROCEDURE
A complaint Is ilohnnrl os. llio oppunl ol llio dlschmgo or discipline ol n piobntlonnry employee who Ims 
not oslnbllshod sunlerlly os n Dock Ollicor. 1 Im Mowing shnll ho Iho solo mumis lor sollllng complulnls.
(A ) A complain! must ho brought lo Iho ullnnllen ol llio Employor GOMslalOht wllh Iho procedures sol 
loilli In this Relo wilhln Ihlrly (30) cnlundor doys ol Iho ollocllvo dnlo ol Iho ncllon or Inaction or llm dalo 
llm omployoo Is nmdo dwoiq ol llm ocllori or Inocllon, which over Is later.
( D ) Dalo ol rccolpl of a complaint or rosponso shall bo oltlior sovon (7) cnlondnr days following dale ol 
postmark or llm dalo ol a slgnod vuilllcallon ol receipt.
AlhilI■ it I llmo humus may bo oxloniloil by miilunl ogioomonl
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■, no vie "3 Etnploynr and ngrnnd lo by llm Union.
. ;  11 , i '  s l . •. 'Iia Incls Iioiii which II arlsas, llio ruins, procorluros, or condlllnns which

.* ould bo ' ' d ned llio lainndy. Adjustments la complaints slmll nol cuiilllcl wllli this Agrnomnnt 
or sppllcnblu i'|t!l policies, laws oi regulations.
( E ) Appeals jlinll |>o In willing wllh a copy ol Ihn original complaint nllnchud
(F ) STEPS IN THE COMPLAINT PROCEDURE
STEP ONE: Complaints will bn piosnnlnd Oil Iho provided Inrms by Iho Union lo Iho AMHS Syslom 
Dlroctor. The Syslom Olinclor slmll ipspond In writing lo Ihu Union wilhln Inn (III) woiklng dnys Iioiii 
rocolpl ol Iho Stop Ono complnlnl
STEP TWO: Foiling lo rasolvo Iho complaint al Slop Ono. Iho Jnlon may nppoDl Iho complnlnl to Ihn 
Comrnlsslonor ol Tinnspoitotlon and Public Fncllltlos wlihln Ian (10) working days nltor Ihn insponsa Irom 
Iho Syslom Olroctor Is duo or rocalvod, whlclmvor Is onrllor Thn Comrnlsslonor ol Ttansporlollnn nnd 
Public Facilities shall rospond In willing wlihln Inn (10) working dnys (torn Iho rnoalpl nl Ihn Slop T wr* 
tiling.
STEP THREE: II Iho complaint Is unrosolvnd nl Slop Two, Iho Union may npponl Iho complnlnl In Iho 
Comrnlsslonor ol Admlnlslrntlon wilhln Ion (10) working dnys ollor Ihn msponso nl Slop Two Is dim or 
incolvnd. whlchnvnr h  onrllor Tho Comrnlsslonor ol Administration shnll rospond In willing wilhln lillnnir 
(15) working days Iioiii Iho rocolpl ol llio Slop Throo llllng
Tho doclslon ol Iho Commlsslonnr ol Administration Is Until and shall soldo Ihe mallm.
14.07 Thoro shall bo no slrlkns, lockouts, sympathy slilkos, slow downs or stoppages ol work dining Iho 
lerm ol Ihls Agroomont, II bolng Ihe Inlonl ol Iho Employor end Ilia Union lhal all dlspulas bn solllod In 
nccordanco wllh Iho provisions ol Ihls Aginomnni Notwithstanding Ihls. Imwovnf. no Dock Ollicor 
woiklng under Ihls Agrnnmnnl shall ho ingiilind lo board nny vnsnnl ol Ilia Employer which Is lining 
plckolau hy any union In coiinocllon wllh n lawful primary stdka sanctioned hy Ihn Vico I'losldnnl til Ihn 
InleinolloriBl Organlrollon ol Mnslors, Mnlos nnd Pilots, Paclltc Marlllmo Region

R U L E  1 5 -W O R K IN G  C O N D IT IO N S
15 01 The Employor will luinlsh wllhout cosl lo onch Dock Ollicor holding U S Consl Guard llronsas nn 
Insutanco policy providing lot Loss ol Llconso Indomnlly Tho Employor will nollly Iho Dock Olllcnr In 
writing when said covorogo Is Inlllnlly provldod nr followed
15.02 LEGAL INDEMNIFICATION. Upon rogues), Iho Employnr ogroos lo provldn Inr Ihn loyal 
dolonse ol a Dock Olllcer In nny civil ncllon brought against Iho Dork Olllcnr ns Ihn insult ol Iho Dock 
Officer's porlormanco ol, or Inlluio (o pnrlurm, his or hot dullos, ond lo Indomnlly nnd hold harmless such 
Dock Ollicor Irom an/ judgment lovlod aynlnsl him or hor In nny such civil ncllon, suh|nr,l lo Ihn following 
condlllnns:
II Ihe Employoi dolormlnos lhal llm Dock Ollicor Is guilty ol willful misconduct, llio Liiipluyar shall nollly 
Iho Dock Ollicor ol Ihls dolomilnntlon. Tho Dock Ollicor may limn obloln legal ropiosonlnUon ol his or hnr 
choosing end ol Ids or liar onponsp, and mny bring llio Employor Into Iho ncllon ns llilrd parly ilolnnilnnl
IIII Is dolermlnod by llio court Ihnt Ihn Dork Ollicor Is nol gullly ol wllllul mlscnriducl. Iho Employnr slmll 
Indomnlly Iho Dock Ollicor lor oil cosls ond lor aclunl nllomoy's loos slommlng Irom Iho ncllon, ns wall ns 
lor any Judgment rnndorod nynlnsl Iho Dock Ollicor. IIII Is dolormlnod by llio court llml Ihn Dock Olllcm Is

gullly ol wllllul mis- :w ind , Iho Dock Ollicor slmll hnni llio cosls nnd nllornm/'s foes, ns wnll ns nny 
judgment roiidornd ngalnsl tho Dock Ollicor.
Tho Dock Olllcnr rnusl inguesl. In willing nnd wilhln Ion (10) dnys ol Iho sorvlco ol llio Summons and 
Complnlnl on Ihn Dock Olllcnr. llml Ihn Employor provldn llm Ingnl rlnlnnso nmvlcos nvallnblo under Ihls 
rulo Thn submission dale nl llm Thick Olllcnt's rnr|imsl slmll tin nslnblishnd by lls poslinoik, nnrl a Inllurs 
In submit n willlnn rnguosl wilhln Iho ingiilind Ion (10) dnys shnll ioIIovo Ihn Employnr ol any obligation 
under Ihls ruin Tho Employer slmll solecl which htloreoy will inpmsonl Iho Dock Ollicor, nnd II Ihe Deck 
Ollicor ohjocls to Ihu nllomny sntoclnd hy Ilia Employer, ho or sho mny obtain anolhor nltornoy, ul 
personal nkpnnsn
15.03 Rolniliinsnnititil will Iia matlo lor nil or pail nl cosls Inctmnd, Including nnenssnry transportation 
and por dlam In accordance wllli llio Slnlo Admlnlslrnllvo Mnnunl, lor (raining or odecnllon required lor 
llconso rariownl or rrmlnlonanca provldod llml llm lialnlng or oducnllon Ims pilot wrlllon approval ol Ihe 
Pod Cnplnlo and llm Employer dntnimlnns llml llscal rosomens lor training and education era available.
Training ni oducnlion shall nmmnlly hn sclmdulod lor vncnllon or "A" dny periods Upon succosslul 
comploHon, thn employee's eccrund vncnllnn shnll bo rnlmbotsod lor onch dny spool In nclual Insltucllon 
nnd In nocossnry Irnvnl. Coursos extending moro Ilian ona work wonk ntn snh|act lo cooporntlve 
Employnr ninployoo llnnnclnl nnd vnrnllon nrtnngomnnls, which mny Include Ihn reimbursement ol 
nccrund vacation Imyond nnvnn (7) ilnys wlmn npprovnil by Ihn Employor. Tim rmpleym's prior willlon 
approval slmll speedy Ihn mloihiiisemant. pny nnd loovo lonns nnd nmoiinls.
Tho Pori Captain In cnriced wllh Dork Ollicois or llmlr repiosonlnllvo slmll dnvnlop nn annual (mining 
schedule Melieliiirsnmrml lor Irnlelng ned oducnllon lor puqiosus ollmr Ihnn llconsn mnownl mny bo 
appiovnd by Ihn System Dlioctoi upon tils llndlng Ihnt such Irnlelng Is In Ihn lelninsl el Iho Employm nnd 
doloimlnalloe Hint llm nncessniy lisr.nl rosnurens am nvnllnhlo.
During Ihe Hie nl Ihls Agritninmil Ihe purlins nqinn In Ceellnen rllsciisslnes rngntdleg Employor 
pnilli.lpnllen In the MnilHem lestilnln el Irii.lieeloyy ned Grndimln Studios.
15.04 Upon approval hy llm Oporallons Mnengnr, Alnskn Mnilee lllghwny Syslom. Dock Olllcors shnll bo 
nllnwnd lo nltned. In a coelleunus pny slnlus, nny Employnr appiovnd ceursn el lesliucllon Involving 
lliellghllng and/or omerqnnr.y emdlcnl lionlmont

RULE 1 6 - S H IP Y A R D  AND TERM INAL W ORK
16.01 Wlmn vessels inn llnd up ned welches mo broknn, secli ns nl n shlpynrd or Ho up terminal, llioso 
Dock Olllcors nsslgnod lo mmoln on Iho vossol shnll work n lortylwo (42) hour wnikwnnk, consisting ol 
llvo (5) consncullvo olglil nnd lour Innllis (fl 4) hour dnys nnd two (2) consncnllvo dnys oil. Tho chnngo In 
work Bclioilnlos Irom ship's watch llmo lo shlpynrd nr lie up limn Shnll occur nl llm nnnmsl noon or 
midnight tlinl Ihn vessel leaves er Onteis service Duller; Such perleds, eilnlitlilie gmunelen in provklnd 
lor In Ruin 25 shall apply
16 U2 When chaegleg leee shipyard workweeks le eioeley Ilnin weikweeks, Ihe hums ceeroreed shnll 
hn comhlend only Ini Iho pmpnso el nslntillslilng inlnlmtiin pny niquliemniils wilhln Ihn rngulnr pny 
polled. Upon leaving shipyard ni tin up slnlus, ovedlmo loi son limn shrill enmmnnrn nltor completion ol 
llm rogulnr snvnn (7) dny, eighty-four (P4) hour woikwonk
16 03 Wlmn n vnssnl Is In mnlnlonnncn/lnyup slnlus, Iho Employor slmll dntorrnlno crow roqulmmonls. 
Itowovot, during nil limns n vnssnl Is In Inynp nr In n shipyard. Ihn Mnsler shall hn llm (Irsl crow mombor 
nsslgnnd nnd llm Inst new tncmbnr romnvnil
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18 04 All llmu woiKikI In onunui nl Highly Inin (04) lifmin Inn pny |inil<nl bli.ill Im |inlil nl llm nvnillinn 
lalu.

R U L E  1 7 - P A Y  P L A N

47.01(A ) (IASIC SALARY SCHEDULE EFFECTIVE APRIL 4, 1004, THROUGH 
MARCH 31, 1005:

SQUtllO AS I" M7Y__C QLUM BIA^C LASS
JOB CLASS- MONTHLY 
IFICATION (102 HOURS)

MASTER

PILOT
CHIEF MATE

SECOND
MATE
THIRD MATE
THIRD MA1E- 
-TRAINEE

$5,113 05 
245 24 
2'j:i o:i

$5,652 .02
$4 ,757 .40

4,4'JO 05 
203 03

$4,702 UU
4 .116 0-1

4.116 04
3 ,062 04

BIMONTHLY 
(04 HOURS)

(Oaso salary) 
(Maslor's pay) 

(Nunwutch pny, In llnu nl 
ovmllnm)

$2,600.04
2 ,105 .76

(Uuvj Salary) 
(Nonwatch Pay, In lluu ol 

Ovurtlrno)
$2,170 56

1000.00

1900.00 
1,7112 4U

SQULliflnaL-:LEC0HIE_ CLASS
JOB
CLASSIFI­
CATION
MASTER

MONTHLY 
(102 HOURS)

$5 ,113 05 
245 24 
293 03

BIWEEKLY 
(84 HOURS)

DAILY
(12
HOURS)

$372.72 
313 60

310.00
2 /1 ,4 4 •
271.44  
254 64

DAILY
(12

STRAIGHT
TIME
HOURLY

$31 00 
26 14

25 04 
22 62

22 62 
21.22

STRAIGHT-
TIME

HOURS) HOURLY

OVER
TIME
HOURLY

$46 59 
39 2 1

30 76 
33 93

33 93
31 03

OVER­
TIME
HOURLY

(Uasu Salary) 
(Maslor's Pay) 

(Nonwalcli Pay, In Hair ol 
Ovorllma)

$5 ,652 92 $2 .609 04 $372 72 $ 3 1 06 $46 59
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CHIEF MA1F
V/AIUll
STANDEH
SECOND
MAIE
THIRD MATE

4,207 114

3,942 12

3,942 .12

1.042 00 277 44 23 12 34 .6 0

1,019 44 259 02 21 60 32 49

1,019 44 259 .92 21 .66  32 .49
17.01(A)(2) Ellotdlvo Soplurnlror 1. 1994, llio Iwo lletmi wngo schodulo In ollact lor Ilia Soullioast 
Pyslum shall bo abolished and all SouIIibbsI Syslom amployLos shall bo paid according lo llio wogo 
schodulo In olfucl on August 31, 1994, (or llio M/V Columbia Class vossols llowovar, walclislandlng 
Chlnl Matos on llm M/V Auioin and Iho M/V Lo Conlo shnll rornnln Inollglhlo lor non-watch pny
(B ) COST-OF-LIVING DIFFERENTIAL FOR ALASKA RESIDENTS. Pursuant lo AS 
23 40 210. In nddillon lo Iho basic wago schodulo provldod In Rulo 17.01(A) ohovo. Ihoso Oock Olllcors 
wlm am nislrlurils ol Alaska shall rocelvo a cost ol living dlltoronlinl lor noch pny porlod Ihnt tliuy aro In pay 
slain*., nr r tailing In llm Inllnwlng scltntfuki
M/V COLUMBIA CLASS
JuLrCLCijlkulloil r
Miistei
Pllol
Chlul Malo
Sorond ond Third Molos 
llrlid Mato -Tralimu

_Eflf IwuiYuflK Lay. Eutloti
$536 53 

451 57 
446 20 
390 67 
366 46

M7Y- LuCOMTE- CLASS
Muslin 
Chlul Main
Sucnnrl nnd I bird Mains

$536 53 
399 46 
374 27

17.01 (B)(2) Elloctlvn Soplornlmr I. 1994, Iho Iwo llorod Cosl ol living Dllloronllnl (COLD) schodulo 
In ollucl lor Ihu Soullmnsl Syslom shull ho abolished and all Soullmnsl Syslom ornployuas shall bo paid 
according lo Iho COLD schodulo In ellacl on August 31. 1994, for Iho M/V Columbia Class vossols.
17.02 II Is nijioud lhal Iho cost ol living dllloionllat bolwoon Alaska and Soolllo which Is loforted lo In AS 
23 40 210 shall hn n mandatory sub|ecl lor cotlocllvo hotynlnlng arid slmll nol ha clmngod, tnodlllod, 
udjuslod, tudalutrnlnod. or allorod In any way hy Iho Slato ol Alaska unllaloially, and no chango shall be 
nmdo without Iho consonl und Agiunmonl ol Iho Union
Cosl ol I Ivltnj Dlllerenllal (COLD) payments nro a geographical dlllorontlal which rollocls Iho dlllorenco In 
llm cost ol living In Alaska ond Sentllo, Washington.
An nmpkiyuo ostnhllshus oiiglhlllly lut COLD paymorils hy aslubllshlng und maintaining Ills or hor primary 
pirn.ri nl nbodu wilhln Iho Slnlo
Proof ol oiiglhlllly lor COLD poytnunls iniir.1 ho lltod normally on h form provlrlnrJ hy llm AMHS. The 
I mployoi mny roi|nltit an orttployoo lo provMn adtllllotml dot immnlnllnn hi support claims ol oiiglhlllly for
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COLD pnyiliOMtr: II Eilitill Im llm timpluyno'& uhlig.dlon Id notlly llm Employer whim Im in slur iiilDi'iiln<i his 
oi her |.ilDt.i(ml plnr.o ol nhoiln In n nimmm wlili.li iillm.ts nll[jlhlilly Im COI 0

17.03 II li ngrood llml Iho Employoi will compilo a tolal gross wngo slmly lot nil shlpbomd tidings wilhln 
Iho syslom whon so roquoslod by llio Union. In the ovonl Iho Union rnqunsls Iho wngo slmly bn 
porformod by an Indopondoril llilrd pnily, Ihls prnly must bn nmtunlly ngrood In by Iho Union and Iho 
Employor.
17.04 VACATION RELIEF DECK OFFICERS' PAY RATES Tho Vnr.ntlon Roliol Dock Ollicor 
shall bo pnld al Iho rolo ol Ihe hlohusl rnllng ho or sho hns rnllovoil riming Iho ptacnding Iwnlvo (12) 
months. For pmposos ol ihls socllon, llio highest rollng rollovod shall bo dolorrnlnnd willi roloronco lo 
Iho |ob clnsslllcnllons llslod In Ihls Flnlo nnd, II nsslgnod lo Iho Soullmnsl Syslom, olr.o willi inlornncn lo 
Iho class ol vossol (M/V COLUMUIA, M/V LoConlo) Vacation Rollol Dock Olllcors working In Iho 
Suulhwosl Syslom shall bo paid according lo llm vossol on which limy ora actually rallovlng

17.05 A Dock Ollicor who nstnhllshos nllglhlllly Inr vnr.nllon mirloi Rnln 23111(11) will, sovon (/) ynilis 
oiler oslnhllshlng such nllglhlllly, bngln mcnlvlng an nnnttnl lump sum payiniml ni|n.ll In highly lour (114) 
limns llm Duck Olllcor s shnlghl lunu huitrly ruin

R U L E  1 8 — H O U R S - - V E S S E L  O N  R U N

1(1.01 Twelve (12) hours shnll consllluto a day's work, Tho dally hours shall bo divided Inlo son welches 
ol sis (6) hours on duly followed by sis (6) hours oil duly.

R U L E  1 9 - M O N T H L Y  W O R K
19.01 Two (2) complolo Dock Olhcor cmws shall bo osslgnod lo onch vossol wllh Iho workdays divided 
evenly during onch yoar belwoan Iho Iwo (2) crows ns nearly ns prncllcoblo. Each crow will work ono (I) 
week (sovon (7] consocullvo days) lollowtid by ono (I) wook oil duly, wllh Iho nltornnto crow rallovlng

19.02 Tho provisions ol Ihls lluln Shull nnl apply lo rnnlritonnnco/lnyup slnlus
10.03 Wlmn mutually ngratal upon hy two thick Ollicnrs In nqunl gun In. Iliny may woik Imalmm (14) 
dnys on. lullownd hy lam loan (14) dnys nil, provklnd limy ohlnln willlnn npptuvnl til llm I niploym nnd Ihn 
Vncollon Commlrtuo nnd Iho Mnslnr Is Inlmrnad ll Is undorslood Ihnt no ttvodlmn will Im Ini.mrad hiicnm.n 
ollhor Dock Ollicor doos nol Inltlll his or Ian pint ol Ihn schodulo while Iho vnssnl Is on Ihn run (mil Ihn 
fourteen (14) doy schodulo Is In ollocl.

R U L E  2 0 - E M E R G E N C Y  S E R V I C E

20.01 Emergency soivlce such os collision, hrookdown, standing lo and rondorlng aid lo anolhni vossol 
or par'Jas In’dlsbqss 9holl nol bo conslrlorod ovoitlmo. Tim oddlllonal bourngo slmll bo paid for only al llm 
stralghl llmo mlo. Any Iota orrlval ol crow clmngo pods duo lo such omorgoncy sorvlco Is Includod ond llm 
sltalghl-llme rolo. lo Iho oxlonl ol Iho omorgoncy sorvlco rondorod os Indlcatod In tho ship's log. shnll bo 
paid lo iliosa Dock Olllcors bold ovor on duly.
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R U L E  21 LATE  A R R I V A L

21.01 Wlmn n vnssnl Is dnluytnl Ini nny rnn'inn nllau Main 'nmnignncy riorvtcn' In nxnnsn nl arm (I ) 
born altar sclmdulod llrnn nl arrival id clmngo prills, sucli dolny slmll bo lonnnrl o 'In lo Arrival.* 
Schodulo.) llmo nl orrlval slmll bo ono (I ) hour holnrn IIib publisher! dopmlurn llmo Irom ooch port Tho 
boms Involved In such dolnys slmll ho dolorrnlnnd hy Iho Dock log Tolnl hours shnll bo calculated Irom 
sclmrhtlml Ilnur ol nrrlvttl
21.02 Dock Olllcors sclmdulod lo bo rollovod at llinlr chnngo port will bo paid nl llm ovotllmn mlo ol pny 
Im Hurl portion ol llm Inlo Arrival polled llml limy nro on duly nnd slmlglil llma lor Mint porlod that limy nro 
nil duly, willi llm lollnwlng llniilnllciris:
(A) I wnlvo ( 12) Itonrs pny nl nlllmr scnln or cninblnaMon llmrool slmll cnnsllluln n day's pny.
(D) Nnnwnlclistnnrleis shnll Im pnkl lor nnn hnll (1/2) Iho dolny nl slrolghl-llmo nnd onoholl (1/2) nl 
ovmllnm, mrlnss prool ol llrnn nclmilly wnrknrl Is In okc.oss ul mm linll (1/2) llm dolny pnrlorl In llml cnsn. 
llm ovtirlirtm will nppty In llm ll'nn wmkorl V.'hnn llm domy Inlnls nn odd nrrmhni ol hours, llm odd hour 
will hn tngnrilnrl ns nvnrllum
(C) llm liiriipnliig nppllns lu ilnloys nl Iwrilvn (12) hours nr loss. Dulnys ovor twelve (12) Itnnrs will I n 
hondlnd irndor rogitlnr call Irnck oi ovmllmo rules lor llm onllrn I nto Arrival

R U L E  2 2 - O V E R T I M E

22.01 Overtime shall bo ono nnd ono holl (1-1/2) Mmos llm slrnlghl-Hmn hourly rolo. Whon Q Dock 
Ollicor Is cnllod lo como lo work In ndvnncn ol rnguloi sbelghl-llmo nnd ovodlmo Is exlondod Inlo straight- 
Mine, or Is inquired lo work bnyond normal slrelght-Hmo nml slrnlghlllrno Is oxlondod Inlo ovorllum, Iho 
minimum ovoitlmo pnyinonl shnll Iro nrm (1) Iroirr. Wlmn n Dock Olllcnr Is rolonsnd Irom dirly having 
cornplolod his or hor regular wnlclt nnd Is cnllod bock lo work, llm coll-back ovntllmo shnll onlnll o minimum 
pnymnnl ol Iwo (2) hours, nnd II rolonsod wllh lose Ihnn ono (I ) hour remaining holoro going bock on 
wnlch sbitlglil-llmo, llmo slmll tun r.nnllnunusly.
22 .02 Wlmn a nogulnily Asslgnnd Dock Olllcnr Ims woikod n rogulnrly nsslgnd wook (sevori (7) 
rnnsnrullvn tlnys) nnd Is rnqillmd lo work during Ids or Imr nsslqnnrl wook oil (sovnn (7) consncullva 
days). Im ra r.lrtt slmll bn paid al Hill iivridlnm iidri al tllini nnd Olili hall (M /2 ) Inr Mm Mam wnrknrl. wllli It 
minimum nl Iwrilvn (12) hours (sun iixrnpllon In nnlns 20 04 Ihrnugh 20 00) llrls minimum duns nut 
apply wlmn llirito Is a schodulo chnngo ur n clmngo In chntigo ports In llmsn ensos, Mai Dock Ollicor will 
start Mm workwonk wlllr Ihn standard six (0) hours nl ovonlnm.
22.03 Wlmn nny vassal Is nol crownd wllh Mm complnnmnl ol Dock Olllcors required by Iho ship's 
Cerllllcoto ol Inspocllon or established ns minimum Inr llm sale and olltclenl opnrnllon ol Mm vossol pnr 
Rulo 7 01. llio wngos ol Mm missing Dock Olllcors slmll bn divided nqunlly bolwnon oil Dock Ollicois on 
board
22.01 Any nonwnlchstamllng Deck Ollicor who Is required lo stand wnlch will continue lo receive his or 
hot nonwalr.li oxlrn componsallon nnd will gnl pnld ovatllmn oi ptomluin oil Ihn somo basis as any 
walchslnndur.
22.05 Ihn lirsl nsslgnmnnl lor nny Dock Ollicor reluming lor duly Irom prolongod sick loovo, vncollon 
(oxcluslvn nl Mm vacation nsslgnod hy llm Vocation Rollol Commlltno), or Innvo wllhoul pay shall 
commmum nl llm straight llmo rain ol pny Pinlongnd sick limvo Is dollrmd ns slrk loovo Mini covors lltroo
(3) schndirleil wnrkwnoks oi lungnr
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RU LE 2 3 - V A C A T I O N
23.01 EMPLOYEES HIREO ON OR AFTER APRIL 1, 1905. Tho vocation accrual nnd oll(jlbtllly 
(or accrual ol Dock Olllcors shall ha In accordancu wllh 23 01(A) und |U) holow.
(A) Accruul Roles. Vocation ciudlls shall accrua uccordlnrj to Ihe following schodulo:

Yurtrsuf Vliclllliin Ai i.irlnl

1 bul loss Ilian 2 0 4 0
2 bul loss Ilian 3 160 0
3 bul loss limn 4 252 0
4 bul loss limn 5 336 0
6 01 moro 420.0

(B) Eligibility lor Accrual Eligibility lor vacallon accrual shall coiiuntuico onco Ihu Dock Ollicor has 
accurnululod Iwo Ihousond ouo hundred eighty-four (2.1114) slralghl-llmo hours ol compansntlun. Iho 
Deck Ollicor will than ho conslilorod os having uno (I) yuat ol continuous sorvlco. Ihuruby uslablislilny a 
loave anniversary dalo. Upon Ihe establishment ol a loavo unrtlvorsoty dalo, Iho Dock Ollicor will bo 
crodllod wllh olghly-foui (04) hours vacallon Vucutlon In successive yonrs shnll bo nl Iho mlo shown In 
Rulo 23 01(A).
Vacallon bunotlls pwanlud undui Ihls Rulo will nol bo cunslruod us oslahlishlny sonlorlly. which Is 
se|>niatoly rlollnuil lu llulo 26
Onco eligible lor vacallon accrual, a Oock Ollicor will bo crodllod wllh onolwolllh (1/12) ol Iho yuar's 
vacallon accruul duilng ovary month In which hu or sho Is cmnponsalud lor a minimum ol olyhly lour (04) 
strolgllMlme hours. A Dock Olllcat'a louvo anniversary dale will bo odjuslod forward ono (I) month lor 
ouch cnlondur rnonllt llml ho or she ilous nol tucolvo voculion ctodil
23.02 EMPLOYEES HIRED PRIOR TO APRIL 1, 1985: Ihu vocation occtuul nnd eligibility lor 
accrual ol Oock Olllcors hlrud prior lo April I, 1505, Shull bo In accordancu wllh 23.02(A) nml (H) bulow.
(A) Accrual Ratos. Vacallon ctodlls shall accrue according lo Iho following schodulo:

Years ol Vacallon Accrual

1 bul less limn 2 04 0
2 bul loss Ihun 3 ICO 0
3 bul loss Ihun -1 252 0
4 bul loss limit 5 336 0
5 bill loss limn 7 420 0
7 bul less thon 10 504 0
tO or moro 560 0

(B ) Eligibility lor Accrual. Eligibility lor vacallon accruol shall commonce onco Iho Dock Ollicor has 
accumulated ono thousand six hundred (I.BOO) slrolght llino hours ol componsatlon wilhln nny twelve
(12) monlh period Irom dole ol orlglnnl hire. The Deck Ollicor will thon be consldorad as having one (I) 
year ol continuous service. Ihoroby establishing a leave unnlvorsnty dale Upon Iho establishment ol a
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louvo anniversary dale, Ihu Dock Ollicor will be crodllod wllh eighty-Tour (04) hours vocnllon. Vacallon In 
successive years slmll bo al rnlu shown In Rulo 23 02(A).
Vocnllon borrollls nwoidod under Ihls Rulo will nol bo construed as establishing sonlorlly, which Is 
sepniululy dullnod In Roll) 26.
Onco ullgiblo lor vacation accrual, a Dock Ollicor will bo ciudllod wllh ono lwolllh (1/12) ol Iho yoar's 
vacallon accrual during overy monlh In which ho or sho Is componsolod lor o minimum ol elghly-lour (04) 
slnilghl llmo ho.ns A Duck Ollicor's loavo annlversory dalo will bo odjuslod lorword ono (I) monlh lor 
mi> h r itlintrliir i mnlh llml hu ur sho duos nol rnnalvi vocation ctmlll
(C) Dock Olllr. rrs covnrud by Ihls socllon who Imvo vncollon balancos ol ol luasl ulghly lour (04) hours, 
turd who nslahllshurl ollylblllly lor vacBllon el loosl Ion (10) yonrs ngo, shall be porrnlltod lo cosh out eighty- 
lour (04) hnurs ol vacollon por colondar yoar Tho Dock Ollicor's vncnllon baltinco shall bo reduced by Iho 
tiumbur ol hours Inr which payment Is murJo.

23 .03 USE OF VACATION.
(A) Iho vacallon shall bo taken os sclmdulod following nollllcntlori by Iho Union Vucnllon Comrnllloo ond 
Iho OpRMillons Manager ol Hits Alaska Marino Highway Syslom or doSlgnoO working In unison lo nrilvo al 
Iho Individual's vacallon dales This prugrnin will provide V.icellon nnllul Deck Olllcors who shall havo a 
schadulo and rollovu lor vncallons Ihroughoul Iho your, and stroll nol bu ramovod bom llrolr vacallon 
rallovlng schedule unless limy aro III However, during Iho annual overhaul porlod Vucutlon Rollol Dock 
Ollicois must contnr.l nn ncllvo Union Vacallon Cpmmllluo reprosorilollvo no lalor Ihnn sovon (7) dnys 
prior lo rohiinlng lo work Iioiii vncollon II Is recognized :1ml Vncnllon Rollol Dock Olllcors mny bo 
limsslgnnd Irom lire llisl (1st) day lo llio Bovenlh dny (7lb) lullowlng llio nclrrul rlolo ol Iho end ol Ihn 
approved vacnlltin
(B) During porlods ol mojor layup ul vossols, Duck Olllcurs wlllr gumbo amounts ol vucnllon may bo 
inquired, lluough |ulnl Atjtoornenl ol Iho Union nnd Iho Pori Cnplnln, Aloskn Marino Highway Syslom, or 
deslgrmo, lo ulrll/o llinli vncnllon llmo In order lo penult oilier Dock Olllcors lo rumnlri employed
23.04 Tho Vncnllon Rellal Deck Olllcor s work assignment shall bn ns prescrlbod by Ihe Dock Ollicor 
Vncnllon coimnllluri Iho Vucnllon Rollol Duck Ollicois shnll bo pnld cm Iho hnsla ol elghly-lour (04) 
hours ovury Iwo (2) wook purlod In nccordanco wllh post practice Tho eighty lour (04) hour bnso pny por 
Iwo (2) wook porlod shnll nol vary II Ihe Vacallon Rollol Dock Ollicor worts moro or loss Ihnn olghty-four
(04) hours In Any glvon Iwo (2) wook porlod Lolo arrival pay. holiday pay. ole , shnll bn pnld ns earned 
wilhln llm pay peilnd
23.05 TERMINAL LEAVE. In caso ol n Dock Ollicor lormlnallng sorvlcos ol nny llmo odor ho or sho 
hos established oiiglhlllly lor vacation benallls. Iho Oock Ollicor sholi rocolvo cash payment lor whatever 
vacallon Hint Individual Ims accrued.
23 06 VACATION PAY RATE. Rugulnrly Assigned and Vocation Rellal Dock Olllcors shall be paid 
let vncnlluii nl Iho ruin el Ihulr regular assignment, ur Iho tale ol pny lor Ihn classification In which Iho 
majority ol thuli limn was wotkud wilhln Ihu prucudliig year. (For dullnlllon ol a Vucnllon Rollol Dock 
Ollicor's regular pny rolo suo Rulo 17 05 ) II o higher pny rolo than Iho Dock Ollicor's regular pay rats Is 
ruqtioslod, Ihe Dock Ollicor mwsl nolo II1I3 on Ihe vocnllon toquosl The Employor may request 
documuulnllun Irom Ihu Duck Ollicer to support Iho claim. Extra Rollol Dock Ollicois slmll rocalve Ihe rnto 
ol Iho classification In which llm majority ol Iho Dock Olllcur s llmo wAs workod wlihln llm Insl your.

23 .07 MAXIMUM ACCUMULATION OF VACATION. Vnchllon ficcruod bul nol usod shall 
accumulalo lo a maximum ol olghl hundred and lorly (040) hours on Juno 30 ol any calendar yoar. If 0 
Dock Ollicor Ims. as ol Juno 30, on amount ol vocnllon In oxcoss ol olghl hundrod ond lorly (040) hours,
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Iho oxcoss shall bo doduclad hom Iho Dock Olllcoi's vncnllon bnlnnco. Howover, II circumslnncos cause 
Iho Employoi lo relusg p Dock Officer's llmoly rei|uosl for vacation, Ihe amount ol vncnllon rofusad will bo 
carried ovor.

23.08 COUnT LljAVE.
(A) A Dock Ollicor who Is cnllod to smvo os n jmor or Is subpoonnod ns n wllnnss shnll bn onllllod lo r.onrl 
loovo provldod (hot ho or sho would hovo boon working obonrd n vossol ol Iho Alaskn M.irlnu lllghwny 
Syslom. Dock Olllcors must nollly Iho porsonnnl socllon wilhln Ion (10) dnys ol nollco nnd pilot to |iny 
sorvlco In ordor to bo ollglblo to uso court lonvo. Court lonvo shall bo In tho lorm ol straight llmo pny lor Ihn 
hours ol woik missed duo lo sorvlco ns n juror or wllnoss al Iho pay rnlo which would ho nppropitaln II Ihn 
Dock Ollicor woro on vocation. To rocolvo pny (or court lonvo. Iho Dock Ollicor must linn ovnr lo llm 
Alaska Mnilno Highway Syslom all monoys mcnlvod Irom Iho coud as compensation lor sorvlco n9 a juror, 
or nny monoys recolvod as componsallon lor sorvlco os a wllnoss. Clnlms lot cmirl lonvo must bo 
supporlod by wrlllon documonls such ns a subpoonn, Marshalls slnlnmanl ol nllondanco nnd 
componsallon lor sorvlco, par diem ond trnvol.
(B) Employees will only rocolvo court lonvo pay Irom Iho AMHS lor Iho aclunl lime lhal Ihoy nro physically 
unnbto lo work becauso Ihoy ollhoi hovo not boon excused or Imvo boon soloclnd nrrd physlcolly sorvo 
on n |ury, or as n wllnoss. In oil cnsos, Iho Individual must piasonl proper doctrmonlnllon In nccoidnnco 
wllh Rulo 23.
In ordor lo assure pay during llio llmo Involved wllh court duly, omployoos should submit n roquosl lor 
annual loovo Inr Iho ulloclod poy porluil('.) nnrl accrnnl bnlanco od|nstmnnls will hn innilo wlmn Ihn 
varlllcallon documonls aro glvori to Iho porsonnol ul Iho AMI IS.
(C) Soiihully shrill m nun wlrlln llm ninplriynn Is nn pnld ciniil Innvn (nr llm llririi nh-itutl Irmil wmk 
piovlduil llm onijiluyiin wns eligible Im esr.lguiutiiil Imbed un lilt, in Imi rentier liy
23.09 UNION BUSINESS LEAVE.
(A) All Dock Olllcors shnll donnlo six (G) hours ol vncnllon on April 1 ol ooch yoar provided llml Iho Dock 
Ollicor's bnlonco Is nl lonst elghly-lour (0-1) hours Such vncnllon shnll boconvnrlod to dollars nl Ihn Irnuily 
rale ol Iho donor nnd transferred lo Iho Union Business Lonvo Bank Withdrawal roqunsls Iioiii Iho Bnnk 
will bo lor purposes ol conlrocl nogollalions, oxocullvo mootings, training sponsored by Iho Union ond 
olhor purposes os may bo dolormlr.od by Iho Vico President of Iho International Organization ol Masfors. 
Motos and Pilots, Podllc Mntlllmo Roglon. noquosls lor wllhdrnwol Irom Iho Bank shnll ho mode only hy 
Iho Vico President lo Iho Director ol Lobor Relations on lorms mutually ngrood on by Iho pnrtlos nnd 
lurnlshod by Iho Union All vacation Itanslortod In Dm Bonk Is (Inal and not rrrcovotnblo lor recrodlt lo nn 
Individuals vncollon account
(8 ) Dock Ollicois shnll bo nllowod lo voluntarily donnlo vocnllon lo Iho Union Business Lonvo Bnnk, 
subject to Iho following procodupi? pud conditions:

1 . Each Dock Ollicor wishing lo donnlo vncnllon will llll out, dalo and sign n vncnllon roquosl
showing tho emount ol vncollon ho or sho wlshos lo donatn.

2 Each ouch vacolloq roquosl will hnvn wrlllon or lypod along Iho bottom, ‘Vncnllon 
donation lo International Organization ol Mat’- r s . Matos nnd Pilots, Pnclllc Mntlllmo 
Roglon, Union Bnslnoss I onvo Dnnk."

3 , International Organization ol Mnslors, Malos nnd Pilots, Pnclllc Marillmo Roglon, will dollvot
all such vocation ipquests lo Iho Alaska Mailno Highway Syslom Tho vacallon hours shnll
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llrnn bo convoilod lo dollars nl Ihn hourly rnlo ol llm donor nnd bo Irnnslorrod lo tho 
Union Business Lonvo Bnnk.

4 . Tho Employer will nol bn responsible lor Iho collection, or any slnlomonls mode In tolnllon
In Iho collodion, ol sold donations

5 .  All donnllons nro llnnl nnrl nol rocovornblo lor recrodlt lo Iho donor's account.
6 . It Is nndorslood llml such voluntary vacation donnllons nro In nddlllon lo Iho mandatory

vncnllnn donnllon toqulrnd rrntlnr Rnlo 2.1 U9(A)
(C) Tim rnlnnso ol Dock Olllcors Irom duly lor Union bnslnoss loavo slmll bo Immflod on Iho anmo bosls 
ns tolonso lor vncnllon. Approval lor such tolonso shnll not bo unreasonably withheld by Iho Employor.
23.10 Wlmn a Dock Ollicor prosonl9 a vncnllon roquosl to Iho Employnr nl loosl nlnnty (00) calondnr 
dnys In ndvnnco ol Iho proposnd starting dnto. Ihe Employer shall hovo lorly-llvo (45) calondnr days In 
which lo nppiovo or disapprove Iho roquosl Vocation dnlos approved trndar this Rulo shnll not be 
invlsod until nil other altornntlvos Imvo boon exhausted.
23.11 Vocation Rollol Dock Olllcors will bo pnld ovorllmo el llmo nnd one-hall (1-1/2) lor Iho hours 
worked In oxcoss ol Iho normal straight llmo number (ono thousand ond nlnnly-lwo (1.092)) shown by tho 
Employer's Juno and Docombnr nudlls, nnd Iho provisions nl Rulos 22 01 nnd 22 02 will nol apply. Tho 
mrdlls oio lo ho provided In Ihn Vncnllnn Rollol Dock Olllcnr on or hriloin August I nnd March 1 
respectively

RULE ?A - HOLIDAYS

24.01 Tho following holidays slmll bo rocognlzod holidays; Now Yonr'e Dny, Marlin Lulhor King, Jr. Day, 
Lincoln's Dlrllrdny, Piosldonl's Dny, Sownrd's Dny, Memorial Day, Independence Dny, Labor Dny. Alaska 
Ony, Volnmns Dny, Thnnksglvlng nnrl Clttlslmns Dny. or nlltoi dnys ns mny bo dnclruod ns Ingal holidays by 
Ihn Gnvnrrtnr ol Alnskn.
24 02 All holidays shall bo glvon oil wllh pny lo Dock Olllcors sclmdulod lo woik. II o Dock Ollicor Is 
inquired to work on a holiday, ho or sho shnll tin paid ol Iho ovodlmo into lor Ihn aclunl hours ol work nnd In 
addition, shnll rocolvo Holiday Pny ol Iwolvn (12) hours nl Iho slrnlght-tlmo rnlo Tor purpo90 ol Ihls 
section only, ncluol hours ol work on cmw chnngn dny will bo constdornd to bo six (0) hours. II 0 holiday 
lalls orr Iho Oock Ollicor's scheduled dny oil, ho or sho shnll rncnlvo a day's llolldny Poy.
24.03 All holidays will bo pnld nl Ihn Iwolvo (12) hour rnln In addition. Dock Olllcms roqulrod lo woik on 
n holiday on llmlr nsslgnod dny oil will be paid nl Ihn overtime rale lor Iho iloy worked Assigned dnys oil 
will Include llm Dock Ollicor's scheduled wank oil while on son wolcltoa, Iho Dock Ollicor's schodulod Iwo
(2) consecutive days oil while nl n shlpynrd or tie up Intmlrrnl no provided for In Ruhr 10 01, nittl vacation. 
Should n holiday occur whllo Iho Deck Ollicor Is on sick Innvo nnrl during n wnnk which would Imvo boon 
Iho Dock Ollicor's noimnl woikwook, Iho Dock Ollicor shnll rocolvo llolldny Pny and such hours will not bo 
ehnigod to sick lonvo.
24.04 A Oock Ollicor will bo crndrlnd n holldny lor pny purposes wlion sold Dock Ollicor Is In pny Status 
wilhln lourloon (14) dnys ol Iho holiday. To bo n ‘Dock OHIcor' lor Ihls sncllon, ho or sho must Imvo boon 
hired pilot lo Iho holiday, nnd mu9l nol hnvn Inrinlnalad bnloro Iho holldny.
24 .05 OBSERVANCE OP HOLIDAYS. A doslgnolod holldny will normally hn observed on Iho 
colondai dny on which II lalls, nxcopl wlmn Iho holiday tails on Saturday, iho holldny shnll bo observed on
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Hie procudlng I'lldny, tti II Urn holiday lulls un Sunday llio Imllil.iy ahull Im ohanivnrl mi llm Mowing 
Monday.

R U L E  2 5 - M I N I M U M  G U A R A N T E E

25.01 All Dock Ollicois working rogulur osskjnrnonls ns a purl ol llm crows slmll ruculvu In wagos nol loss 
than elghly-lour (U4) Hums llm basic elrolghl-llmo into Ini oar.li Iwo (2) wook poy poilod. I lollilny I’ innikmi 
Poy and Holiday Poy doling llm wook oil slmll bo paid In addition lo llm ynurunloo 1 Im nbovo slmll nol 
apply lo Dock Ollicois engaged os extras lo tollovo Dock Olllcors (oi vacations, lllnossos oi lonvos ol 
absence

R U L E  2 6 - S E N I O R I T Y
26.01 Dock Ollicois wlm Imvo cuinplulod six (C) months ol continuous sorvlco slmll establish sonlorlly 
wllh Ihe Employor. Tlmro shall bo Iwo {2) sopaiatu sonluilly rosters us follows: A Dock 01110010' Sonlorlly 
Hosier In hu used Im dutunnlnlny Ihn respmrllvo rights nl rill Deck Ollicnrs, nnd n Masters' Sonlnilly 
Hoslur
(A ) Any Dm k Olllt.m having six (|i) rnonlhs tit rnnto conllnuous service ns o Deck Olllcnr will lm placed 

on Iho Duck Ollli.uro' Sonlorlly llnalm cuininitnt.lny wllh llm llisl tiny nl nniplnyiimnt ns n llnck 
Ollicor under Ihls Agruorrmnl

, llm Muslots' Seniority Rosier shell Include nil Dock Olllcurs wlm Imvo boon pruniolod lo ond 
ostubllslmd sunlmlly os Master, oral nro serving In ulllmr Iho cnpuclly ol Maslnr or Pllul AH 
Moslors or Pilots shall bo plncod on llm Duck Ollicois' Sunlurlly fluslor ullor having complotnd six 
(6) months ol conllnuous sorvlco A Mnslor will bo plucod on Iho Moslors’ Sonlorlly fluslor, 
rolroocllvo lo lust dalo ol sorvlco In Iho Maslor's capacity, oiler cornptutlou ol ninety ((J0) working 
days 03 o Mnslor. Dock Olllcurs or Moslors who mo employed on llm samo dale slmll linvo limit 
sonlorlly dulounlnud by lol

(C ) For purposes ol Ihls Rulo. continuous service slmll bo dullnod ns lmvlng been curnpausnlud Inr n 
minimum ol olghly lour (04) slrulghl-tlrno hours worked In succusslvo culnndnr rnonlhs In 
cnmpuilng conllnuous saivlcu, n wuikwonk which comruuncos In ono (I ) cnlondnr month nnd 
units In uuelhut slmll bu i.iudlluil lo llm nmnlh In which llm wurkwnnk began unless Ihu 
omployoo has boon compensutnd lor olghly lour (IM) hours ol wuih by Ihu ond ul llm t.ulondm 
month In which Iho usslgnmonl began In such coses Iho houis componsolod In Ihn following 
monlh shall bo crodllod lo llml monlh lor llm purposo ol computing service

26.02 Tho sonlorlly losloro will bo tovlsod In Juno ol onch year and slmll bo opnn lor cottocllon lor u 
pqrlod ol sixty (60) doys Irom Ihe dale ol posting upon prosonlollon ol pruol ol orror In wrlllng by any Duck 
Ollicor at doslgnolod topresonlallvo Any sonlorlly dato llml Is nol proluslad wilhln slxly (00) days Irom 
dalo ol lls llrsl appearance on Ihn sonlorlly toslor will not Ihuroaller bo subject lo protest, oxcepl lor 
cottocllon ol typographical orror. Tho Union shnll bo lurnlsliod copies ol such roslors. II Iho nood orlses, 
Sonlorlly rules may bo amondod hy mutual ugtoomont halwoon Iho Employor ond Iho Union and II Iho 
rulos aro umondod, Iho Employor shall publish rovlsod roslors und provldo copies lo Iho Union and to 
each Dock Ollicor. In oppllcullon ul sonlorlly Ilia Union shall administer and docldo nny dlspulo. Disputes 
Ihot orlso Involving llm Employor shall bo procossod through Iho dlspulos procoduro undor Rulo 14. 
Grlovancos llml Involvo only tho Union shall bo rusolvod through Ihu procoduros sol lorlli In Iho Union's 
Constitution ami By Laws.

 I --—----------------
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26 03 III roilui.lng or Incroaslng puisonnol, sonlorlly os Indicated by Iho Dock Ollicnrs' Sonlorlly Rosier 
ahull govum. nnrl wlmn Inyolls bucoino nncossary, Iho liisl Deck Olllcnr hlrod slmll bo Iho llrsl lold oil 
Wlmn Duck Ollicnrs nro cnllorl buck lo sorvlco. Iho Inst lold oil shull ho llm Ural toslotod lo work, Houston 
bnlwunn vessels or lormlnals ond Iravol In exorcising sonlorlly rotontlon lights will ho ol Iho Dock Ollicor's 
expanse und tho ovorllmo pny rulos will nol apply
In Iho avunl o senior Dock Ollicor Is lompornrlly nsslgnod lo a grnrJo reduction, ho or sho shnll rocolvo Iho 
rain ol pny lor his nr hor regular pormannnl poslllon. Ilowovor, In llm avonl ol o roducllon In lorco, Dock 
Olllcurs shall hu puld at Ihu ralo ol Iholr rnsullunl nsslgnnmnls.
26.04 Whon a rogulnrly osslgnod Dock Ollicor's poslllon bocomoi vacant, Iho position shall bn llllod by 
wrlllon roquosl on Ihe basis ol Dock Olllcors sonlorlly lor all rogulnrly assignor! positions oxcepl Master, 
Pilots und Chlnl Males. Tho nmployor shull eorva nollco ol nil Such vacancy wilhln lilloon (15) days. 
Nollco shall bo postod on onch vossol, ol Iho Junonu Olllco, nnd Iho Union shnll bo nollllod Roquosl lor 
assignment will bo accoplnd lor Ihlily (30) dnys Irom Iho dnln ol notification ol a vacancy. Tho poslllon will 
bo llllod no lalor Ihnn the lilloon dnys Mowing Ihls period. Tho assignment will Ihen bo Irnplomonlod on 
llm noxl Dnok Ollicor's assignment schodulo or In nny nvont wilhln lour rnonlhs II o vossol Is In nn 
nxlundod shipyard or luy up porlod, dollnod os n porlod oxcrmding lour rnonlhs, Implomonlallon ol Iho 
nvilgnmnnl may hn ilnlnyatl unlll thn vnssol returns lu service
26 05 Wlmnevot a Chlnl Mule's poslllon hecomus via nnl. Ihusn Deck Olllcurs cnnunlly serving ns Chlul 
Males shall hu allordorl llm opportunity le Irnnsler Tho Perl Cnplnln shall consult Ihn Maslnr ol llm vossol 
bolero sntin.llng u Urti.k Ollltur le llll llm Chlnl Male's peslllnn. All Deck Ollicnrs, other Ihnn Ihoso 
assigned In vacallon rollul, shall Imvo a regularly assigned poslllon. Dock Ollicois In oxcoss ol Ihoso 
required slmll ha assignor! os Exim Reliefs. Third Malo Tralnoo positions on Seattle route vossols shnll 
net ho ingnlarly nsslgnod positions
26.06 When e Master's or Pilot's poslllon becornns vacnnl, Ihoso persons tin Iho Moslors’ Sonlorlly
Rosier shall ho nllordud Iho opportunity to Ironslur In dolurrnlnlng assignments In uccoidanco wllh Ihls
rule, Masters' sonluilly, os determined by Iho Masters' Seniority Rosier, shall bo glvon lull consideration.
26 07 Excopl Inr promotion Irom Third Malo lo Socond Main, all promotions shnll result In n probationary 
polled ul ninety (UO) working dnys
26.08 Whonovar a Oock Ollicor wlm Ims oslnbllshod seniority wllh Iho Employor Is Ironsloitod Irom n 
vnssol lo n umnngomonl poslllon or Is elected or appointor) lo a lull llmo Union poslllon, ho or sho shall 
i ttnllnim In art rial Minlailly
26 09 Dock Ollicors may ho granted loaves ol absonca linillod, oxcopl In casus ol physical dlsublllly, lor n 
parlor! ol six (6) rnonlhs In nny calondar yoar without Ihn loss ol sonlorlly. Retention ol sonlorlly during a 
lunger lonvo ol nhsonco mny ho arranged lor by agroomont bolwonn Iho Employer and Iho Union. 
Louvos ol absence will nol bu grnnlud lo Dock Olllcors lo work In olhor Industries unloss mutually ngrood 
lo botwoon Iho Employer and Iho Union
26.10 Sonlorlly shnll bu lermlnetod and Iho Employoroinployoo relationship shall bo sovorod by Iho following conditions:
(A ) Discharge lor cnuso
( B ) Conllnuous loyoll ol twelve (12) rnonlhs duration
(C ) Resignation ,
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(D ) Fnlluio lo loluin Irom lonvo ol nbsonce. vncnllon or snnsonnl Inyolf on ngrnnil drilii. onimgoiiclos 
oxcoptod. unloss otherwise mulunlly ngrood upon by bolh Ilia Union nnd llio Employor.

26.11 Tho Union rocognlzos llio Employor's rigid lo oslnhllsh and modlly various pllolngo rotinltomonls 
ns minimum slnndards lor oar.li poslllon nnd rocognlzos Iho Blnndards In olloct upon Ihn signing ol Ihls 
Agroomont

R U L E  2 7 - H E A L T H  AN D  W E L F A R E
29.01 Tho Employor shall pny Iho total pramlimi roqulrnd lor hoollh Insirronco covnrlng Dock Olllcors, 
tholr spousos nod dopondonls nl Iho lovol ol covorngo In olloct lor Ihls bnrgolnlng unit on March 31. 
< 093, until such n llmo os chnngns nro matin In llio lavol ol bonolils lor Iho I loallh Incur.men Plan provklnd 
by the Employer pursuant lo AS 39 30.090.
Thn rinplnynr shnll prnvldn willtnn nntlrn In Iho Union ol chnngns lo Ihn Invnl nl lltmldi Insiitmicn 
hnanllls nl InnM sixty (lid) day s |>ilai la lai|ilamaalallaa I hn I Inlan may Ihnn nlai I Ilia I aiplnyai |iinvMad 
Hniillh Insiniliiia I'lail piiisiiiint |a Ah .11) .0)091) at piavlila a plan (if limit i.lmli.n la Ilia Iniigiitatiig mill 
rnoiahors.
Tho Union will rospond lo Iho Employor wilhln fodyllvo (45) days ol Iho nollco ol changes le Iho Invnl ol 
Hoallb Insurance bonolils.
Tho Slnlo oxprnssly waives lls rigid (o inquire Iho Union lo hnrgnlrt collectively und Ihn Union nxpmssly 
walvos lls right lo roqulrn Ihn Slnlu lo burgnln cnllocllvoly ovor nil mallnrs rolnllng lo Ihn provision nl n 
group health Insurance plan oslabltshod pursuant to AS 39 30 090.
29.02 (A) As an nllornr.tlvo lo Iho Employoi provldod Hoallh Insuranco Plan ns doscrllied In Rnlo 29 01 
Iho Union may oloct lo provldod lls own hoallh Insurance program lor lls mornbors. Al any llrnn, bul not 
loss than sixty (60) doys prior lo Iho rolo chnngo dalo, Ihe Union shall notify Iho Employor In wrlllng ol lls 
doslro lo consa Iho Employor provldod hoallh Insuranco covorago nnd lls Iritonl lo establish a hoallh care 
bust lor lls mornbors In nccordanco wllh appllcuhlo laws nnd regulations
(13) II Ihn Union ulotls In prnvlda n plan ol lls chnlr.n. conversion la n Union 1 loallh Trust shall Im allncllvo 
no onrllor Ihnn July I. 1994. (or In Iho allnmnllvn July I. 1995) sub|ncl lo Ihn approval al llm inaiintnry 
hums ol Ihls provision In nccordanco wllh Rule 39 02 II llm Union ehir.ts lo provldn lls own Imnllh 
Insuranco program, olfnollvo July I. 1994. (or In Ihu ollnruAllvo July I, 19115) Ihn Employnr will rnmll In ll.n 
Union llm amount ol lour hundrod dollars ($4<)d 00) por monlh lor onr.h eligible
(C) Tho parllos' agree llml Ilia Union will inmnln on Iho Emptoyur provldod llnallh Insuranco Plan whllo 
llio parllos nogotlnlo n I nllor ol Agrnomenl Inr die Union llnnllh Trust nnd until Ihn ollacllvn dnln ol llm 
Union Hoallh Trusl pursunnl lo 29 02(B).
29.03 Tho ollgiblllly ol oinptoyoos nnd Ihalr dopondonls lor onch covorago inlnriod lo nlmvn nnd Ihn 
proclso bonolils lo bo provided shnll bo ns sol Inrlli In Ihn Insuranco conlrncl(s) cmloimt Inlo hy Ihn Slain 
o | Alaska lor lhal purpose.
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R U L E  2 0 - P E N S I O N S  A N D  P O S T - R E T I R E M E N T  H E A L T H  B E N E F I T S

28.01 Tho Dock Olllcors shall on|oy Iho rollromonl bnnnllts ns oulllnod In Ihn oppllCnhln slnlulns rolnllng 
lo Ihn public Employnos' Rollinrnonl Syslom (PERS).

28.02 Tho pnrlles agioo Ihnt limy will cbnllnun lo pnrllclpnla In Ihn Nmtliwnsl Mnrlnn Rollrnrnenl Trusl 
(NMRT) Inr Ihn solo puipuso ol po'mllllnp Dock Olllcors wllh snrvlcn prior lo thn nllocllvo dale ol Ihls 
Sncllon, lo vnsl undnr Iho NMRT Tho Employnr ngrnns lo pny six dollars ($0 00) par Dock Ollicor par 
yoar os Ihn cost ol maintaining such pmllclpnllon

28 03 In orrlnr In provldo lor Ihn post intlininnnl Imnllh coverage ol Mnslnrs, Males, nnd Pllols mnmlioii 
who rollrod Irom Iho Slnlo ol Alaska undor Ihn provisions ol Iho Mnslors, Molos and Pilots' onlry Inlo Iho 
PERS, Ihn parties ngrno Ihnt nllglblo rnllrnd oinploynas shall Imvo post rollromonl health bonolils undor 
Iho Imms nl Ihn PERS. Tho lorm ■ollglhlo rollrod omployon' monns a lormor Omployoo ol Iho Slnlo In Iho 
Mnslms, Mnlns nml Pilots' Imrgnlnlng unit (nod Ids nr Imr nllglhln dnpnndnnls) who rnllrnd prlnr lo llm 
Minium. Midnx raid I'llnls' ooliy Inlo PI IIS nndai n |mia.lnii pmvklnd hy llm Ib'ithwaxl Mailon I Inllinninal 
I him . nml wlm laakar, llianly application lar I'l 11‘> |>asl lalliainoiil hrmllh covainga. ns mqidrad hy PEIIS.

llm Employoi shnll ho responsible lor Iho lull cosl ol providing Ihls covorago II Is recognized llml Ihls 
cosl. or nny Incrnnsns In II. will ho Inkoti Inlo occonnl In forming Iho economic pnekngo ol Iho successor 
Agrmmmrtl In n slmltnr mnrinnr, nny Incronsos lo llm cnsl ol Ihls covorngo during Ihn Ilia ol llm snccossor 
Agrnniannl shall Im lakon Irila nccouril rluilng liilina collar,llvo nogallnllnns.

R U L E  2 9 — S I C K  L E A V E

29.01 Dock Olllcors wllh a minimum ol six (fi) rnonlhs’ sorvlco (nn nccumulellon ol one thousand nnd 
rtlnoly-lwn ( 1,092) straight llrnn hours) slml| nccmo sick lonvo crodll al Ihn rnlo ol lilloon (15) horns lor 
nnch complotod monlh nl smvlcn

29 02 Ench Dork Ollicor's sb:k lonvn ciodlls nrn larmlrmtod on Iho noma basis ns sonlnilly ciorllls.
29 03 Sick lonvn mny ho clnlrnnd Iioiii Iho ncciimnlnlnd rlnys ol crndll lor liny Dock Ollicor Inr lllnoss or 
Injury which Incnpnr.llnlns Ihn Dock Olllcnr lo Ihn nxlrml llml Ihn Dnck Ollicor Is urinhlo lo pmlorm 
nsslgnod woik I Im Dnr.k Ollicrn shnll notify llio Employor ul Incnpm ilnllng lllnoss or Injury nl llm onrllnst 
possible llmo sa llml nrmngnmnnls Inr n rollol Dock Ollicor con Im mntlo.
29 04 All sick lonvn claims mast hn m r.nmpnnlnd hy n rloclor'r corlHlcnllon In srippml Ihn clnlm whnthor ll 
ho lor only olio (I ) dny or morn whon so roqunsbid hy Ihn Oparollans Mnnngnr. Alnskn Mnrlno Highway 
Syr,lain This vodlylng stnlnrnanl must hn prnsnnloil upon Ihn Olllcnr's roluin In work, or Iho nbsnnco will 
ho rognrdrnl ns uanolhorl/uil nnd tinoxcasnhlo nml snb|nrl In illsrl|illnnry ncllon. Thn doctor's 
cnrtUlcnllon Is lo envoi Ihn pailaii Irom Ihn rlida llm Dock Ollicor tmcnmo Inrnpnrltidnd until ihn dnln Hint 
Iho Dock Ollicor bnenrno Id lar duly, dlsrognnllng Ilia Dock Ollicor's sclmilulod crow clmngo dalo. Tho 
Duck Olllcnr shall normally ho rnlurnod lo duly nl llm aoxl sclmdulod crow clmngo dnln ol Ihn nsslgnod 
vnssol nl Ids or Imr chnngo pad following Ihn dnlo ol prosnnlnllnn ol Ihn doctor's cndlHcnlo. A Dnck 
Ollicor may nsn nlllmi vncnllnn nr millmd/nrl Innvn wllhoul pny, nl Ids nr Imr option, nn Inlmlni dnys 
holwoon sclmdtdnd ciew clmngo ilnln mid Iho dalo llm Dock Ollicor becomes III lor duly Tho sick loavo 
rnllal Dock Olllcnr, II an Extra Rollol, shnll nol bo nnllllod to minimum gunrnolnn
29 .05 rUNEIIAL LEAVE. ‘ Sick lonvo con hn clrilinrid Inr hnmrnl nllnmlnnco ol dnnlhs In Iho 
Immodlntn loudly In Ihn innxlmum ol olghly lam (04) hours ■Immcrllnlo Inmlly' Is dnllrmrl ns Inlhnr, molhnr, 
husband, wllo, sons, dnughlnrs, hrollmrs, slslors, gnimlpnionls, grnndcldldrrin, Inllmr ln law nnrl mother- 
In law II shall hn Ihn Dnck Oflkjnr*s rnsponslhlllly In provldn ovldnncg al raicll nllanrlnaco
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29.0$ F/ MILY LEAVE. Employees blmll bo tmlllldd lo Family loavo pursuant lo AS. 23 III 540
Family Lo I n> shnll bo cliai(jod llrsl lo sick louvo II Ihls Is liisulliclont. family loavo will bo churgad lo annual 
loavo and Aon louvo wllhoul pay lor Ihu puilod ul uppinvod louvo
Futnlly louvo Inkun bocuiiso ol piognuncy nnd Iho blrlh ol u child or llio placomunl ol a child, olhor Ihun Iho 
omployuu's slop child, wllli Iho omployoo lor udupllon shall hu lukon us a slntjlu block

Tho Iwolvo (12) monlh porlod lot ulill/lng Family Lonvo onllllumonls shall cnrnmoriLu wllh Ihu llisl day 
lonvo Is lukon undor Iho IMI.A
An omployoo may bo rni|iilrtid lo locotllly Iho quulllyliig tonsun lor tumulhlny on Family loavo. An 
omployoo may bo iur|iilrud lo provldo a III lar duly slulomunl prior lo returning lo work
29.07 No sick loavo may bo usod In oxcoss nl lhal nccruod os ol Ihu dalo louvu cornrnnncos. Upon
ruluin lo work, loavo accntud dining Iho Oock Ollicor's ubsoncu bocomos payablo
29.08 Accutnululod iiratsod sick louvu will bo pold la iho bunullclniy al tho Dock Ollicor's ciiiiont rulo ol 
pay when douth occurs during omploymonl nnd prior lo rolliomont.
29.09 Sick lonvo mny bo clulmnd whon Ihuro Is rllnoss wilhln Iho Duck Ollicor's Irnmodlalo Inmlly which 
roqulrus Iho ulloinluncu ol Iho Dock Ollicor nl Iho dlrocllon ol o physician. Such nbsoncos shnll In ull 
Inslancus bo suppu'lod by n physician':, cutlllicnle
29.10(A) Tltosn lililivltliinls on luavos al absuitcu lakon In nccmdnnco wllh llala 26 (III shall rutuln Ihnll 
sick loavo helence. In a. cm dam a wllh Ihn tallowing scliadiilo:

O ■ 3 yuars on tuuvo-lull sick loavo butunco 
3 ■ 0 yonrs on louvu- 75 portuhl ul lull sk.k loavo baliinco
G • U yaaro on louvo- 50 porconl ol lull sick louvo biilanco
0 - 1 2  yours on loavo-25 porconl ol lull sick lonvo bnlunco 
12 or moro yuars on louvo O porconl ol lull sick loavo balance

(B) In addition, Iho bonollcluilos ol Ihoso Individuals on lonvus ol absonces lukon In occordnnco wllh 
Rulo 26 00 will ba paid Iho sick loavo balunco existing al Ihu llmo ol Iho Duck Ollicor's doulh, whon death 
occuis prior lo retirement.

R U L E  3 0 — S T A N D A R D  D R E S S

30.01 All llconsud Dock Ollicois will bo loqtiirod to wuar u slundard navy bluo unllorm wllh rouulnllun 
gold brold, regulation unllorm cop wllh gold bruld. und Alaska Mailnu Highway Syslom Insignia; whllo cap 
cover, black shoos, (lurk hosiery, whllo shlrl and black llu Unllorm will bo clonn and anally pressed ul nil 
limes, along wllh cloon, whllo cop cover.
30.02 Ellucllva July I, 1994, Iho Alaska Morlno Highway Syslom will pny Iho Individual Dock Ollicor six 
hundred dollars ($600 00) por annum paid semiannually In Juno and Decomber In artouts. Thuro shull bo 
no doductlons during periods ol vucnllon or sick luuvu. Duck Olllcurs louvlng Ihu sorvlco lor any louson 
shull ba paid a prorate poillon ol thol umounl
30.03 During Inclomont woollier, Maslors will wour ollhor teyulur navy bluo topconl or raincoat. Males, 
while loodlny or unloudlng vossols during Inclement woalhor, may want wllh Iho npprovol ol Mnnuyumonl, 
a rogular navy bluo wnlch jnckol or raincoat
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30.04 Mamigornonl mny oulhoilro nnd proscrlbo o summor unllorm II consldorod desirable.

R U L E  3 1 - R E S T R I C T I O N S

31.01 II Is undorslund lhal Iho Agroomont ul nil llmos shall bo oppllod subjoct lo Indornl laws, Slnlo Ijws 
and Exocullvo Orders lo Iho oxlonl lhal Ihoso etlocl Iho omployuos ol Iho Slnlo und Ihe public Inlorosl.

R U L E  3 2 - F R E E  P A S S A G E

32 01 Duck Ollicois wllh Iwo (?) yonrs ol company seniority iis pm Rulo 26 01 will bo Issuod nnrurnl 
pusses upon ruquosl lor Ihn Dock Ollicor and spouso, subject to Iho following:
(A) Iho Dock Ollicor, dupundonls and porsonnlly owned vohlrlo slmll bo oulhnrlrod Iroo Irnnsporlnllon 
on n space available busts only Dopandonl children shull bu ollglblo lor priss privileges to nga nlnotoon 
(19) yeais old or oruiillod ns a lull llmo sludonl al on occrodllod unlvorslly.
(B ) Tho Duck Ollicor's vehicle shall nol Irovol on a pnss whllo Iho Dock Olllcnr Is on duly unless Iho 
vehicle Is accompanying Iho Dock Ollicor's depondunl(s), ur wllh Iho specific approval ol tho Junoou 
llundquartors ollico
(C) Only ono (I) porsonnlly owned vohlclos mny bo listed nnd travel on nn annual pass, unloss olhorwlso 
milhuil/ud hy Ihu Junnnu llondqunrtois olllcu.
(II) Nn pass shell Inr used lie Imnspnillny goods lor rnr.uln ur lie nny piirpnriil alhei then prusunnl use
(E) I horn shall bo no oxcusslvo Ironsport ol a pnss-llstod vohlclo nor |oyrldlng by dopondonls or Iho 
Dm k Ollicor Any conliiritlnii nr conllrmullon ol n vlolnllon ol Ihls Rulo will bo made known lo Iho Union ol 
Ihu uarllusl possible llmo. Should tho Union lull lo losolvo Iho mallor Immudluloly, Rulo 32 00 shall bo 
Inlllntml by Iho Employor
32.02 Dock Ollicois and/or Iholr dopendonts Iravollng on passes will pay lor all monls const,mod and lor 
bodhs II usod al Iho prevailing prices pnld by (are paying pussongors. Monls will bo Inkon In public dining 
aruns und nol In Iho crow mass.
32.03 Dock Olllcors wlm rotlio Irom Iho Alnskn Mailno Highway Syslom and nro rocolvlng a PERS or 
NMRT pension shull tcculvu nn annunt pass lor Ihumsoll, Iholr spouso, dopondonls undor nl lateen (19) 
yuurs ol ago, nnd lur Iholr porsonally ownod vohlclE. Dopondunls ol docoasod Deck Ollicor.' (whelhor 
rullrud or rainunl) will conllnue lo bo eligible lor pass privileges ,

32.04 All Duck Ollicnrs who huvo established sonlorlly wllh tho Employer will bo anllllsd to trip pass 
pilvllago$.
32.05 II Iho dalo ol Itavul on an approved pass does nol correspond wllh Iho actual duto ol trnvol, the 
Duck Ollicor and/or dependents Involved must altompl to socuro piopor approval Irom Junoou 
HaadquarlOfS olllcu In omergancy situations, II llmo procludes such opploval bolorn vossol doporturo, 
Ihu Vussul Meslur, can muko o duloimlnnllon on pnss validity or non validity.
32 06 Opun dale nnd'oi mutllplo dalo llmo Iramos (or dalo ol Iravol may bo usod bl Iho dlscrallon ol Iho 
Juneau lluudquailuts Issuing ollicor on on Individual basis when anlhoilzlng trip passes.
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32.07 FEnSOHALLY OWNED VEHICLE.

(A) A Dnck Olllcet'a potsonollyownod vohlclo Is dollnocJ ns: A volilclo usod nr. n dally or personal 
convoyonco by Iho Dock Ollicor ond having n rogislorod gross volilclo wolglil ol 7,200 pounds or loss 
Tho vohlclo musl bo registered In tho Dock Ollicor's namo or nn allldnvlt slgnod lo tho ollncl Ihnt It will tin 
rogislorod In tho Dock Ollicor's nnmo upon nnlvol In Aloskn and tlml Iho vohlclo Is lor iho Dock Ollicor's 
personal uso nnd Is not Inlondod lor rnsnln wilhln o poilod ol ono (I) yoni Only ono (t ) personally ownntl 
vOhlcloi may bo llslod on nn onnunl pnss II Iho Dnck Ollicor hns morn Ihnn one pnisoimllyownnd 
vehicles, permission mny bo obtnlnod Irom Iho dlvlslnn's mnln ollico to transport Ihu second vohlclo hy 
uso ol on opprovod trip pnss. To have n personally ownod vohlclo shown on nn normal pnss II must Im 
rogislorod and llcensod by tho Statu ol Alaska In nccordanco with State stntulos.
(D) Tho System Director, Alaska Marino Highway Syslom, will consldor llmoly wrlllon rntpiosls lor wnlvm 
ol the 7.200 pound limit on a ensn by case basis.

32 .OB Unoulhoilrnd uso ol or abuse ol Iho pass prlvllogo shall bn cause Inr rovocntlnn nl tho Dock 
Ollicor's pass and possible disciplinary action.

R U L E  3 3 — M A N A G E M E N T  C L A U S E  A N D  UN IO N  R IG H T S

33 01 Suh|nc( lo thn hums nnd conditions ul this Agrnnmnnt thn Employor reinin'. tho rli)hl nnd tloly In 
ninnngn Its huslnnss. Im hiding Ihn light mtopl rugiilnlluns giiviimlng llm nppiiiiimn n. .limn., ■ iiinlm I 
and work proendurns ul Its Dock Olllcors os nro inasonnhly required to maintain sololy, nlllclnncy, t|iinllly 
ol service and thn cnnlidnnco ol tho Irovollng public Tho Union reserves Ihn right to Inlnrcntln on trnhnll 
ol nny Dock Olllcnr who Inols nggrlnvnd bocause ol tho exotclsn ol this right nml to prornss o gilnvnnco In 
nccordonco wllh null) 14 Tho oxlslonco ol Ihls clnuso shall hot ptoclttdu Ihn institution ul nny surli 
gilovnnco on Us rmnlls.

R U L E  3 4 — D I S C I P L I N E

34.01 II Is tocognUod Iho Employar Ims llio right and duly lo litstiltilo disciplinary nr.ltrms against nny 
Dock Ollicor who hns commlllod nn Inlrncllon ol tho Employer's pnllclos, rulos or regulations. Such 
disciplinary acllon Is to bo ndmlnlslorod tartly nnd bo commonsurnlo wllh llm otlonso committed hy Ihn 
Deck Ollicor.
34.02 Corloln ollonsos stroll ho grounds Inr Immodlntn dlsctiargn Including, bul not lliullml lu drinking 
alcoholic bovorogos or lllogol uso ol drugs on hoard during Iho Dnck Olllcor s workwnok, or topnrllng In 
work undor Iho Inlluonco, tlmll or wllllul destruction ol Slnlo propmty. Insiibordlnnllnn, nncosslvo 
ob5ontoolsm. lolsllylng records, loavlng Iho vossol without bnlng pioporly loliovod or without pmritlssloit 
ol Iholr dopartmonl head
34.03 All licensed Dock Olllcors will bo roqnliod to bo loslod lor Illegal substnnco use prior lo hiring, oil 
reasonable suspicion, alior a sorlous marlnu Incldonl, nnd randomly cm n porlodlc basis II an nmployoo 
lasts poslllvo. ha oi sho will ho 6uspondod Irom duly without pny or bonolils ponding an Invosllgolion nnd 
may bo subjocl lo discipline up lo nnd Including dismissal II an omployoo losts poslllvo. tho nmployoo 
may. el Iholr option, raguost Ihnt Iho socond snmplo ol Iho split specimen bn loslod ot a dittoiont 
appiovnd lob In accortJanco wllh |lio Code ol Fodorol rtogulollons (49 Cf"ft, Sublills A) II Iho USCG  
revokes on employee's documonls. Ihn omployoo will bo lormlrtnlad
The Employer will consider applications (or nrnploymonl Irom a lormot ninptoynn ilischttiged Inr n pnsllrvn 
rirug lost vrlro Ims curnplotod a drug rohnb program nnd rngnlns USCG diicutnnnls
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R U L E  3 5 - C O N D I T I O N S  N O T  S P E C I F I C A L L Y  C O V E R E D

35.01 In Iho nvnnt uporaling cnndrllons or sorvlco requirements nrlso duo lo length ol voyngo or olhor 
titastins nut spor.illcnlly xrvnintl hy Agtnnitionl, Ihn parllos ngrnn In cnrtlnr Irnmmllnloly lor Iho purpose ol 
arriving nl n mutually satisfactory supplnmnulnl covntlng such operations.

R U L E  3G— S A V I N G S  A N D  S E P A R A B I L I T Y

36.01 II any Hulo ol Ihls Agroinniinl or any Addnrtdums Ihorolo should bo halt) Invalid by operation ol 
law ot by nny tribunal or body ol cornpolonl jurisdiction, or II cornpllanco wllh or onlorcomonl ol nny Rulo 
should ho rostrnltmd hy such body or lilbunat, Iho parties shnll onlor Inlo Imnmrilnlo collncltvo bargaining 
nogollnllons lor Iho purposn ol nrilvlng ol a roplacomonl of such rulo.

R U L E  3 7 — T E R M  OF  A G R E E M E N T

37.01 this Agwornnnl shnll hncnrnn nllncllvn April I. 1994, exempt whnro olhnrwlso provldod. and shnll 
intimlii In nllnr.l lltioiigh March 31, 1095 anil slmll hn nulomnllcnlly rnrtnwnd limn yn.vtoynnr llmronllnr 
unlnss nllhm prnly glvns wrltlnn null, it In llm ullmi nl Its ilnslin in nmnnrl nr Immlnnln nnmn riming Ihn 
limlnil lium l.imimy I, lOtl'i, t» Man It I, I'l'l1., m, lit tlm iivmil nl iiulninnlli. rnimwnl*), lluilny the pnilorl 
hum January t In March I nl any sribsngmmt year. Automatic rnrmwals pursuant to this Ruto shnll nol 
conflict wllh AS 23 4 0 210
37.02 Ihn pnitlus tocognl/n lhal nny mnnnlnry provisions nl Ihls Agroomonl run sob|ocl lo loglslntlvo 
appropriation In accordance wllh AS 23 ,40 2 )5  Tlmtnloro. terms ol Ihls Agroomont which roqulro 
loglslntlvo appropriation shall not bo Imptomonlnd until an appropriation, ndoqualo nnd lor Iho spocllic 
purposn ol funding Ihls Agreement, bocontns Inw
37 03 Ttm pntllnr. ncknowlndgn lhal Implnmniilallon ot tho mmintnry tnrms ol litis Aginomnni Is subjocl 
lo AS 23 40 215 II legislation roqulietl by AS 23 40 215 Is liol pnsr.inl by Iho end ol llio loglslntlvo 
session, or ll such legislation Is rnjoclnd try llio Icglslnhno. this Agrunmnnl shnll nol ho binding upon the 
parllos ond Ihn parlies shnll Immediately ro enter nogohallons to bn conducted In accordanco with AS 
23 40 215
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SUPPLEM ENTAL AGREEMENT 
lo Iho

COLLECTIVE BARGAINING AGREEMENT 
bulwoon Iho 

SI ATE OF ALASKA  
ond Iho

INTERNATIONAL ORGAN' ATION OF MASTERS, MATES AND PILOTS 
PACIFIC MARITIME REGION

Ro: M/V BARTLETT

II Is hoioby iindoislood nnd ugruorl bulwoon Ihu ptullos lhal tho following Is Inlondml to su|i|iluuiont Iho 
Aijtoomunl onloiod Inlo butwuon tho Slain ul Alaska ond llio Inlniimllrmal Oignnl/Hllon of Miislors. Malos 
and Pilots, Puclllc Mndllmo lloglon, nml Is Inlondod lo innond llml Agmuiminl lo covui llm hiatus iiult|uo 
lo Iho M/V BART LETT Ihu Agioooionl without Ihls Suppluinnnt Is Inlnndotl lo cover Iho Soothuusl 
Syslom Tho rnttio Soulhoosl Syslom Aijioomunl Is Inlondod lo apply lo Iho M/V BARTLETT unloss an 
onllro Rulo ol u suhsm.llnu ol o Rolo Is spnclllcnlly inndllind. iiiniindiid. oi olhorwKu supoisudod hy tills 
Bupplaoiioilot
R U L E  1 2 - R E L I E F  T E R M I N A L

12.01 llio chontjo poll slmll hu Couluvn Dock Oilli.uts shall Im lolluvml ol llm snioo poll whom Ihoy 
bogan Iholi luyulnily osslgnod dollus. II u Duck Olllcoi hoglns his oi hoi dullos al, oi Is loliovnd nl o pinto 
other Ihun hla oi hoi loguludy assigned chnngo poll, ho oi sho will bo luiulshed tianspoitallon holwoon 
his or hoi logulaily osslgnod change poll und Iho plar.o ol lollul oi loplacomont ol Iho next usslgmoonl, ns 
nocossaiy. Such Dock Olllcoi tony olso tocolvo a qtinilor nnti'oi inutil ollowimto, os piovklod In Rolo 11

12.05 Dims nol apply
R U L E  1 6 - S H I P Y A R D  A N D  T E R M IN A L  W O R K

16.01 Whon vossols mo llod up and walchos am biokon such as al shlpyaid oi llo up tounlnol, Ihoso 
Deck Ollicois osslguud lo luutoln on llio vossdl shall woik n lady (40) horn wnikwook Tho clmngo In work 
schedules Iioiii ship's wutch llmo lo 6hlpynid ol llo up llmo shall occur nl llm noninsl noon oi midnight llml 
llio vossol louvos ni unties suivlco. Doling such piuluds, mlilliiiuin guiiinnluo us piovldml Im In Ihiln 25 
slmll apply
16.02 All llmo wuikud dining n Indy (40) Iioiii wnikwook assignment In oxcoss ol nlglil (II) limns pin day 
oi five (5) days ol lolly (40) Ikiuis u wook shall ho paid ul llio ovuilliiio lute

R U L E  1 7 - P A Y  P L A N
17.01 (A) BASIC SALARY SCHEDULE EFFECTIVE APRIL 1, 1094, THROUGH MARCH 
31 , 1995:

BARTLETT
JOB
ClASSiriCAIION 
MAS |l: II

MON I HIV 
(.'160 
IICil JUS) 

$5,745 94 
245 24 
293 83

HALF MONTI 11V
(IHO
HOURS)

(Uose Sul.uy) 
(Maleu pny) 

(Nonwalcli pay. In lino ol 
overtime)

BAH V 
(12
HOURS)

STRAIGHT-
TIME
HOURLY

OVER­
TIME 
HOUR! V

$1,2115 no $1.142110 $?nn 57 $17 40 $70 19
C l III F  M A IL - 5.502 00 S2./01 00 105 40 1545 23 in
M  I I l l l l lM A I I V  I / I  :m i' .M I ' i  (H I 1/11(14 14 Hi’ 77 nn

(U ) COST-OF IIVING DIFFERENTIAL FOR ALASKA RESIDENTS. Tlmso Dock Ollicois who 
mo losldouls ol Alaska shall ho paid wugos on tho snlniy sr.lmdulo sol loilh In Rolo I / 01(A) Puisimnl lo 
AS 23 40 210. In addition lo Iho boslc wage schodulo piovklod In Rulo 17 01(A) above. Ihoso Dock 
Olllceis who am losldouls ol Alaska shall locelve o cosl ol living dllloienllnl loi each pay poilod lhal Ihoy 
niu lo pay slulus. nccoidlng lo llio billowing schodulo:

J'jLi Cldssiltubjii _______________ EfliJjuQ-WBiiKPfly Euxlad

Musloi $032 00
Clllol Malo 577 72
Second Mate 550.12
17.04 Dims nol apply
17.06 Ihms nol apply
R U L E  1 0 -V E S S E L  O N  TH E  R U N

18.01 Iwutvo (12) Iiouis slmll conslllule 0 day's work 
R U L E  1 9 -B R E A K IN G  W A T C H E S

19.01 When llio vossol Is Inkon out ol sorvlco al lls chnngo porl, wolclros con ho btokon al ellhor Iwolva 
noon ot midnight, and llm Deck Olllcors assigned lo supervisory and'or socurlty walchos.
19.03 Does nol apply



R U L E  2 0 - E M E R G E N C Y  S E R V I C E

20-01 Emergency sorvlco such os colllslun. breakdown, standing In nnd tnndnrlng nlrl In nnolhor vessel 
or ponies In dislioss shall not bo consldoinrl ovoitlmo. Tho nddlllonnl (murage shnll Im pnlil lor only nl tlm 
stieight llmo tale.
R U L E  21 — LATE  A R R I V A L

Entire rule dons nol apply.
R U L E  2 2 - O V E R T I M E

22.02 Doos not apply.
R U L E  2 3 - V A C A T I O N S

23.01 Oock Olllcon shnll Im eligible Ini viii.nllun linnntils ol Iwolvn (12) rlnys vncnllnn Im nlu.lt thirty ( ill) 
doys ol covntod ompluymonl or four tooths (<1)010 dny por dny worknrl, I n . llilrly non (11) dnys work 
equal twolva nnd (our lunths (1? 4) doys lonvo A ptornlod vncollon bonnlll shnll ho glvon lor pmlods nl 
loss ttion thirty (30) days provldod thorn Is n mlnlrninn ol thirty (30) days employment!
23.02 No vacallon bonolils shall ncctuo during pmlods ol lonvos ol nbsonco.
23 03 Whon vncnllon bonolils oro paid, Ihoy stroll covor nil work pntlortnnd lo dnln ol vncnllon orr n 
prorolod basis nnd oil dnys ol vncnllon slmll bo computed as days ol work nllhnr nl tho option ol Ihn C ek 
Ollicor lor Iho current vncntkm claim or lor the purposo ol dotonnlnlng thn ensuing vncnllon Imnolils
23 .04 Vocations shall not bo accumulated lor morn Ihnn throe hundiod nnd slvly (100) dnys ol 
employment, encopt llml Ibis period mny bo omondntl lo nol rnuto Ilian lour bundled nnrl lilly (450) days 
to moot llm opeinling nocossliles ol llm smvlco
23 0 / Ihinn Hill apply
23.09 UNION BUSINESS LEAVE.
(A) All rnnmbeis 6lmll donnlo ono (I ) dny ol vncnllon wlmn llio mnmbni's Imlnnco Is nl Innsl lillnnn (15) 
doys ot moro Such vacallon slmll bo convorlod lo dollars ol the hourly rnlo ol llio donoi and Irnnslorrod lo 
Iho Union Bnslnoss Lonvo Bnnk Withdrawn! roquosls from Ihn Bank will bn Inr [nnposos ol conlrncl 
nogollnllons, pxocullva moollngs. training sponsotud by the Unlnn nnd nlbor pmposns os mny bn 
doloimliiod by lb<) Vico Ptosldonl ol llio Pnclllc Wnrlllmo Roglon ol llio Inloirmlionnl Orgnnlrallon ol 
Master s. Mnlos nnd Pilots. Rorpiosls lor wllbdrnwnl Irom Iho Bnnk shnll bo rnnrln only by llm Vlr.n 
Prosldonl to Iho Dlroclor ol loboi Rololtons on lorrns mulunlly ngrood on by llmpntllos nnd lurnlsliod by 
Iho Union All vacallon pensioned lo tho Bnnk Is llnnl nnd nol rocovornbln Inr rnciudll lo nn Individual's 
vocation account.
(B) Employees slmll bo allowed lo voluntarily donalo vncnllon lo Iho Union Business Loavo Bank, suh|nct 
lo Ihe loliowlng procoduins and conditions:

1 . Each aiiiplnynn wishing In ilniniln vm nlion llrnn will llll out. dnln nnd sign a IIII|IHIS| showing Ihn
ernounl ol vncnllon ho oi alio wishes lo dnnntn

2 . Each such roquosl will hovo wililon or lypod along Iho botlom. ■vncnllon donation lo Inlornalloiml
Orgunl/otlon ol Moslors, Mnlos nnd Pilots, Pacific Motlllmo Roglon, Union Buslnnss Loavo Bank *
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3 . llm Union will deliver all such n>t|unsls lo Ihn Alnskn Mmlno Highway Syntnm Personnel oll'-o,
Tho vncnllnn hours slmll llton Im cnnvnrlad In dullnrs ol llm hourly inlo ol tho donor nnd ho 
Itnnslnrinrl In llm Union Business I nova Bank

4 . Thn Employer will nnl ba responsible lor llm collodion, or nny stntonmnts nmdo In rotation lo llm
collection, ol snlrJ donnllons.

5 . All donnllons ntn llu,si nml nol tncuvnrnbln Inr rotandll lo Ihn donor's account
6 . II Is timlorslood llml such rlonollons nro In nddlllnn lo Ihn mnndnlory donnllon ol ono ( I ) dnys

vncollon roqnliod untloi Rulo 23 09(A)
(C) Thn tolonso ol memhars Irom duly lor Union Buslims'i Loovo shnll bo Imntllod on Iho aomn bnsls ns 
rolnoso lor vncnllon Approval lor such rolonso slmll nol bo unreasonably withhold by Iho Employor.
23.11 Dock r )||l' ms envoi Mil by lltls enrllim who Imvo vsrnllnn Imlnmms nl nl Innsl forty live (45) dnys 
slmll Im |miMil|lnd lo cash mil lilloon (15) dny3 ol vncnllon pm cnlnndrir ynor. I Im Dock Oillcm's vncnllon 
Imlnnco shall Im rnducod by llm nuinlmr ol vncnllon dnys pnld In Ihn Orick OIIH ni

R U L E  2 5 - M I N I M U M  G U A R A N T E E

25.01 Tlui minimum monthly pay lor all Dnr.k Ollicois working rngulnr nsslgnmnnls shnll nol ho loss Ihnn 
Iho minimum munthly rnlo nl pny as shown In Rulo 17 Only Iho pny nl strnlghl llmo mini (or rogulnr hours 
ol work will ho counted ns namings In computing Iho monthly minimum This provision shnll nol npply lo 
Dock Olllcors nngaged ns nvlrns lo rollovo Dock Ollicnrs lot vacations, Illnesses or leaves ol nbsonco.
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SUPPLEMENTAL AGREEMENT 
to Ills

COLLECTIVE BARGAINING AGREEMENT 
bolwuon llio 

STATE OF ALASKA 
and llio

INTERNATIONAL ORGANIZATION OF MASTERS, MATES AND PILOTS 
PACIFIC MARITIME REGION

Ro: M/V TUSTUMENA

11 b  humby Uliduislnud und minimi Imlwmlll llm |imllm, llml llm lolluwlnj b> lutundml In •ni|i|«lmiuml llm 
Agrnomonl onloiod Into bulwuun llio Slulo ol Alaska oml llm Inluinnlloiml OryuriliHlloh ol Masters, Mains 
ond Pllols. Pnclllc Mmlllmu Tlnglon. ond Is IiiIuikIuiI lo uuibnd llml Aytonmonl lo covui llio Issuus unli|im 
lo Ihe M/V TUSTUMENA. Tlio Ayroomunl wllbool tills Supplement Is Inlondod lo covur llio Soolhoosl 
Syslom Tho onllio Souihoosl Syslom Agmumnnl Is Inlondud lo apply lo Ilia M/V TUSTUMENA unless 
an onllio Rolo oi o subsection ul a Rulo Is spucllicolly inodillod, iiinondiiil, oi olliurwlsu supmsodod by 
Ihls Supplemental *
R U L E  1 2 - R E L I E F  T E R M IN A L

12.01 The chango port shall bo SowauJ Onch Ollicois slmll bo tollovud a! llio snmo pod whom limy 
biignn limit rognlmly osstgnud dullos II n Oock Ollicor Logins Ills or hor dullos al. or Is rullovod ol o plaro 
olhor Ilian his or hor rogoludy assigned clmngo purl, hu ur slot will bo luirilslmd lruns|iuiliillnii bolwnun 
his oi hor roguluily nsslgnod change port ond Ihu place ol rulltil or roptaconmnl ul Iho nurd nsslgnmnnl, us 
hucussnty. Such Ouch Olllcui muy also roculvu u (pinrlur mul/nr moul Bllowanco, as pmvldnd In Mole 11

12 05 Onus lint npply

R U L E  15  - W O R K IN G  C O N D IT IO N S
15.05 PILOTAGE ENDORSEMENTS. All pormnnunl licensed Dock Olllcors willi assignments on 
Iho M/V Tuslumonu oro toqulrod lo obluln ond malnloln ns a cundillon ol ompluymonl oil US Const Qnoid 
lequtrod pllotngu ond'.tsomonls lor Iho araus ol opornllon ol Iho vussnl, OKcludlng Soiillmosl Alnskn 
pllolugo undorsumunls, wilhln Iwo (2) yonrs ol llm signing el Ihls ngroomant

R U L E  1 6 — S H IP Y A R D  A N D  T E R M IN A L  W O R K

16.01 Whon vossols am llud up and walclms oro brokon, sucli as nl a shipyard oi tin up Immtiml, llmso 
Dock Olllcors assigned lo ronmlnon Iho vossol shall work o lorly (<1(1) hour workwonk Iho change In work 
schodules Irom ship's wnlch llmo to shipyard oi llo up Hum slmll occui ul Iho numosl noon ni mldnlyhl llml 
Iho vossol lonvos or outers sutvlco. During such porlods, minimum yiiarnnluo as piuvldud lor In Rulo 25 
shall apply
16.02 All llmo workod during a lorly (40) hour wook assignment In encoss ul olghl (II) limits poi dny oi 
livu (5) dnys ol ludy (40) hums a wook slmll bo paid ul llio ovmllnm ralo
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R U L E  1 7 — PA Y  P LA N

17.01(A ) DASIC SALARY SCHEDULE EFFECTIVE APRIL I, 1044, THROUGH  
MARCH 31 . 1995:
TUSTUM ENA
JOB
ClASSIFICAIION 

MAS ICR

MON 11IIY
(240
HOURS)

$4.9/3 73 
245 24 
203111

$5.51? BO

HALF MONIIII.Y
(120
nouns)

(Uaso Salary) 
(Mnslms pay) 

(Nonwnlch pny, In llljiinf 
nvinUiOil)

DAILY SIHAIOIIT- OVER-
(0 TIME TIME
HOURS) HOURLY HOURLY

$2,760 40 $103 70 $22 07 $ 3 4  4 0

CIUEf MA1E
(Nonwalcli
stnrxjpr)

CHIEF MAI E 
(Waldiilninltfr)
SECOND MA IE
II III UI MA | |

$4.455 77 (huso Solnry)
203 S3 (Nonwnlch pny. In lieu ol 

ovedlrne)
$4,740 00 $2.374 00

4,471 20 2.235 CO

4 . 2 2 0  4 0  

4 . 0 3 2  0O

2.113 20 

2.010 0(1

$150 32 
140 04

140 nn 
134 40

$10 79 
10 63

1701 

10 00

$29 69 
27 05

26 47 

25 20

(B ) COST-OF-LIVING DIFFERENTIAL FOR ALASKA RESIDEN lS llmso Dock Ollicois wlm 
nrn rusldonls ol Alnskn slmll bo paid wngos on Iho solnry schodulo sol torth In Rulo 17 01(A) Pursuant lo 
AS 23 40 210. In addition lo Ihu basic salary schodulo piovklod In Rulo 17 01(A) obovo. Ibose Dock 
Olllcors who am rusldonls ol Alaska slmll rocolvo a cosl olllvlng dlllarentlnl lor onch pny period lhal Ihey 
am In pny slnlus. according lo tho lollowlng schodulo:

Classification_____________________ Bor Two WokkBlULEQilQd
$570 71 

510 89 
400 07 
454 40 
433 40

1 7.04 Dous nol npply
R U L E  1 0 — H O U R S - -V E S S E L  O N  T H E  R U N

Master
Chlul Main (Nonwulchslnmler) 
Chlul Mala (Wnlchslnndor) 
Second Mnln 
11 inti Mnlo

10 01 Elyhl (8) hours slmll consllluln a day's work
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R U L E  1 9 - B R E A K I N G  W A T C H E S

19.01 Whon Iho vossnl Is Inknn oul ol sorvlco nl lls change port, watclms cnn l>n bmkon nl olllior Iwnlvn 
noon oi midnight, nnd llm Dnck Ollicois nsslynud lo 6upnrvlsory nnd/w sncurlly wnlclms

19.03 Doos nol npply

R U L 5  2 0 - E M E R G E N C Y  S E R V I C E
20.01 tmorgoncy smvlco such ns cnlllslon. bmnkdown, standing to. nnd inndnilng nlil In nimlhm vnssnl 
oi pmtlns In dlsboss slmll nol ho considered ovnrtlino Iho nddlllonnl honinyo shnll hn paid lot only al Ihn 
slralghl ilrnoioto

R U L E  2 1 — A C C U M U L A T I O N  O F  D A Y S  O F F
21.01 For nnch day worknd nnd Ini onch day n Dnck Olllcoi Is laipilied lo inmnln on hnmd. such Dnrk 
Olllcoi slmll nccuinnlulo ono Imll (1/2) dny oil with pay For nnch holldny woiknd ond loi nnrh holiday n 
Dnck Olllcoi Is iot|wlind lo inmnln oil hnmd. such Dock Ollicoi shnll ncciiniulnln nnn nnd ono (I - 1/2) days 
oil wllh pay
2 1 0 2  When In pnils ollmr Ihnn llm hoinn pod, Dnck Olllcoi9 slmll hn ylvnn Sonilny, r.nluiday und 
holklnys nil wllli pny II nny Dock Olllr.in Is iiiipilind In inmnln on duly, such Dnck Olllrm shnll rncolvn Ihn 
shAlghl llmo rolo ol pny, nml In nddlllnn Ihnrnlo, shnll mini Ihu nppmpdnln nnmhnr ol ni runiulatrul days 
oil wllh pay
21.03 The provisions ol Ihls Rulo shnll npply wlmn Iho vossnl Is In shipyard ot lay up slnlus

R U L E  2 2 - O V E R T I M E

22.01 Oveillmo shall bo os piovldod lor In Rulo 17. Whon n Dock Ollicor Is cnllnd hack lo work In 
nJvnr.cn ol togulnr slralghl llrnn nnd ovmllnm Is oxlondod Inlo straight llmo, or Is loynlmd lo work hoyoiul 
normal stielghl-llme nnd sbolghl llmo Is oxlondod Inlo ovodlmo, llm minimum ovnrlimn pnymonl shnll ho 
one (I) liour Whon a Dock Olllcnr Is tolonsod Irom duly having comptolod tils or hot regular wnlch and Is 
cnllod back lo work, tho call back ovnrlimn shnll nntnll n minimum pnymonl ol Iwo (2) hours, ond II rolonsod 
with loss than ono (1) hour fornnlnlng boloto going bock on wnlch al slralghl llmo, llmo shnll run 
continuously.
22.02 Wlmn nny vnssnl Is nnl mnnnod willi llm comploinnnt ol Dock Ollicnrs ituiulmd hy llm ship's 
Cotllllcolo ol Inspncllon ni nslnbllslmd ns minimum Inr llm snln nnd nlllcinni upnuillnn nl pin vnssnl pm 
Rnlo 7 01, Iho wngos o | llio rnlsstng Dock Ollicnrs shnll bn rllvlrlnd ogunlly liutwunri all Dock Ollicnrs nn 
board
22.03 Any nonwatchslnndlng Dock Olllcnr wlro is roguliod lo sland walcli will conllnun In rocolvo his or 
hot nonv/otch extra componsnllon nnd will gnl paid ovodlmo or premium on Ihn snmo basis ns nny 
wotchstnader.

R U L E  2 4 — H O L I D A Y S
24.02 All holidays shnll bu glvon ol| wlllr pny lo Dock Olllcors II n Dnck Olllcnr Is n.r|ulmrl In work tin n 
holiday, ho o i eho 6hnll bo pnld lor Ilia nclunl hours ol woik al Iho ovoitlmo mln nnd In nddilltm shnll int nlvo 
holldny pay ol olghl (0) hours ol Iho slralghl II no rata

1994 199,5 MM,II’ CuulniLl 34

24 03 All holidays will ho polrl nl llm olghl (0) hour rnlo Should a holldny ncr.ui whlln a Dnck Olllcoi Is on 
sick lonvo anil during n wook which would Imvo hnon Iho Dnck Ollicor's normal workvrook. Iho Dnck 
Ollicor shnll rocolvo holldny pny nnd such hours will nnl bn charged lo his or hor sick lonvo balance.
R U L E  2 5 - M I N I M U M  G U A R A N T E E

29.01 Ihn minimum monthly pny Iru nil Dnrk Olllcors working regular assignments shnll nol ha loss Ihnn 
llm minimum monthly rain ol pny us shown In Ruin 17 Only llm pay nl sliulghi tin n rnlOS lot ingiilm hours 
ol wmk will Im cnrmlnd ns oarnlngn In computing llm monlhly minimum. Ilrls provision slmll nol npply lo 
Dnck Ollicnrs rmgngnd ns nxltns lo tnllnvo Dnck Ollicois lot vncnllnns, lllnossns or lunvns ol nhsnrrco.
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APPEND IX  A
HubJIc .tinulayooi Builroniont. System

Iho pathos locognl/u Ihnt llio following Inims applied lo llm oiiliy ol llio Oock Ollicois' hoigulnlng ooll
Into llm Public Employous’ lloltioiholil Syslom (PERS).
(A .) Dock Ollicois worn cioiillotl lor o muxlmum ol lino (5) yoais ol pusl smvlco, rolioncllvo Iioiii ilnlo ol 

ooliy Inlo PEIIS, lor both vosllng ond bonolils purposes, ot llio Employer's oxpunso.
( 0 . )  Deck Ollicois would bo ollowed to puichnso, at Individual oxponso, a maximum ol on addlllonal 

Ihreo (3) yoais ol post soivlco. Individuals who opl lo do so will oslablish a PERS Indublodnoss 
account, ond will pay Ihu lull ucluuilnl cosl ol llio soivlco puichasod. plus any lidorcst lhal Is 
mandnlod by PEIIS.

(C .)  In no ovonl would n Dock Olllcoi bu cioddud wllh un omomil ol pasl soivlco which oxcoods Iho llmo 
lhal Individual hns uctnully ooivud In Ibis bargaining null dining Iho eight (8) yoais procoding Ihls 
bargaining unit's unity Inlo PERS

(D .) Excopl os spoclllcully piovldod In Rule 20 ol Iho collodlvo bargaining agreomonl. or In Ihls I ollor ol 
Agioomnnl, hum nml nllnr llm dntu on which Duck Olllcurs unhu PERS Ihoy will ho suh]oc( lo nil ol 
Iho loons iuiiI conditions nl I'l ll'l us II nal'il't un llml llillii. m ns II umy hn hiwtully luudlhutt hum Hum 
to llmo Ihutuullui
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Committee on Finance 

State Capitol. Juneau. Alaska 99801 -1182

HOUSE FINANCE COMMITTEE
C O L L E C T I V E  B A R G A I N I N G  U N I T  A G R E E M E N T S  A N D  O T H E R  N O N ­

C O V E R E D  E M P L O Y E E  C O M P E N S A T I O N  H E A R I N G S  
M A R C H  5 T H  A N D  6 T H

• Approximate costs of bargaining unit contracts spreadsheet - prepared by
Legislative Finance.

X
— Summary of changes/proposed changes by bargaining unit (MM&P, IBU, 

/  LTC, GGU, SU, PSEA and ACSEA) for wages, leave, holidays, and 
health insurance from 1984 forward - prepared by Q O A  by request. 

(ACSEA is only for new contract)

• March 5,1996 M e m o r a n d u m  from University - FY97 Salary Adjustments

• December 22, 1995 M e m o r a n d u m  from Department of Administration -

Merit Increases.

Committee Handout
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A P l 'K O X IM A IK i O S I O l- BA K CA IN IN G  UNI 1 ( O N I  HA C I S
A O T IIK H  NON <O V K K K I) KM PI.O yf:f:<< M l‘EN SA ITO N

0 O M B -D H K  2/23/44
111) L *g ltl*U v *  F ln an c* M od ifica tion *

A N N U A L  T O IA K S

BA K CA IN IN G F V 97
UN IT Nulc GF OTIIKH TO T A L

(i Mailers, Males it Pilots (M M P) 1 1 )9  5 1 )9  5
(i Inland Boatmen's Union (IH U ) 1 1,210 2 1.2102
(i Labor, Trades, and Crafts (I.TC ) 724 V 588 4 1,31) )
(5 General Govemmcnl U n il(G G U ) 3.621 5 2,717 7 6 ,3 )9  2
(i Supervisory U n il(SU ) 2 702 8 503 6 1,206 4
I I I ) Public Safely Employees Ann (PSEA ) 4V7 8 12 70 624 8

> G Exempt I jnployeej (X I :) 764 2 661 2 1 /2 5  4
o I.H) University o f  Alaska 3 1 ,7 500 1.750 0

W -l) AMM/HAWd 1 Hint* 8 1 0 0
t III) 1 cgislalurc 142 V 142 9

III) Court Covered A Non-Covcrcd 4 5 1 7 7 517 7

A N N U A L S U B T O T A L 9,731.1 5,947.4 15479.4

111) M L  H IT INCKKASK 5 2,148.7 1481.3 3437.8

111) I IE A I.T II B EN EF ITS a a a
(requested from DOA )

C U M U LA T IV E  TO TA I.S

Masters, Males A Pilots (M M P ) 1 )9 5 1 )9  5
Inland Boatmen's Union (IB U ) 1,2102 1,2102
Labor, Trades, and Crafts (I .TC ) 724 V 588 4 1,313 )
General Government l/nil (G G U ) 3,621 5 2,717 7 6 ,3 )9  2
Supervisory Uml (S ll) 702 8 5 0 )6 1,206 4
Public Safely Employees Assn (PSEA ) 4V7 8 12 70 624 8
Exempt Employees (X E ) 764 2 661 2 1,425 4
University o f  Alaska 1,750 0 1 ,7500
AM HS Fund 810 0 8 1 0 0

111) Legislature 342 9 342 9
III) Court Covered & Non-Cuvered 5 1 7 7 5177

C U M ULA 'I IVE SU B T O T A L 9.7JI.I 5,947.4 15.479.4

( U M U IA T IV K  W ith M KK IT II4M. 3 7,435.9 19414 .4

C U M U LA T IV E  W ITH  H EA LTH a a a

C U M U IS A I  XI S  S iie e l6

FV98

1

FV99

1i
1

1
GF OTIIKH TOTAL OF OTIIKH IOTAI

166 9 1669 252 1 252 1
948 5 948 5 1.4)1 5 1.4)1 5

1,460 7 1,1856 2,646) 2,207 5 1.791 8 3,999 I
7.297 3 5,476 2 12,77)5 11,028 ) 8,276 0 I9,)l)4 )
1,416 1 1,014 8 2,4)0 9 2,1402 1,5)36 3,67)8
1,00) 1 255 9 1,259 0 1,5159 186 7 1.902 7
1.5)99 l,))2 3 2,872 2 2,)27 2 2.01) 5 4,140 7
1,750 0 1,750 0 | 1,750 0 1,75011
669 2 669 2 I 1,0115 l.llll 5
6861) 686 0 1.028 9 1.028 9

1.04)2 1,04)2 1,576 5 1,576 5

14445.5 19488.2 27445.4 24485.9 15,487.4 49,273.4

2,148.7 1.488.3 3437.9 2,148.7 1,488 3 3,837 0

a a a a a a

306 4 306 4 558 7 558 7
2,158 7 2,158 7 1,592 2 1,592 2

2,1856 1,774 0 1.959 6 4.19) 1 1,56.5 8 7.958 9
10.918 8 8,19)9 19.1127 21,947 1 16.469 9 18.4170
2,1189 1,5184 3,6)7 3 4,259 1 3,051 9 7,111 1
1,5009 382 9 1,88)8 3,016 8 769 6 ),786 4
2,)04 1 1.99)5 4,297 6 4.6)1 2 4.007 0 8.618 2
3,500 0 3,5000 5,250 0 5.250 0
1.479 2 1,479 2 2.490 7 2.49U 7
1,028 9 1,028 9 2,057 8 2,057 8
1,560 9 1,560 9 3.1 )7 4 1,1)74

24497.3 14427.9 42,925.9 51.1832 32,915.2 83,1984

39494.7 19.7*4 3 5*499.9 57,429.4 37,08*.V 94,7*4 4

a a a a | a a

3 /1 /%  I I  I'J AM



INTERNATIONAL Q-BD-SR QF MASTERS. MATES & P im js  
MM&P

WAGES
% increase

LEAVE
Hrs per year

HOLIDAYS
Days per year

1984 (A) No increase 180 hrs sick leave 11 holidays 

Annual leave:

1 -2 yrs 
2-3yrs 
3*4yrs
4-5 yrs
5-7yrs 
7 • 10 yrs 
10+yrs

84.00
168.00
252.00
336.00
420.00
504.00
588.001985 (B) 7/1/85 2% wage 

increase.
180 hrs sick leave Same as above 

Annual leave:

(Pre 85 hires)
1 -2 yrs 84.00 
2-3yrs 168.00
3 • 4 yrs 252.00
4 - 5 yrs 336.00
5 • 7 yrs 420.00 
7-10 yrs 504.00 
10+yrs 588.00

(Post 85 hires)

1 *2yrs 84.00
2-3yTS 168.00
3-4yrs 252.00
4 -5yrs 336.00
5 + yrs 420.001986 (B) No increase. Same as above Same as above1987 (C) 7/1/87 2% wage 

increase not funded by the
legislature.

Same as above Same as above

1988 (D) No increase Same as above Same as above1989 (D) No increase Same as above Same as above1990 (D) 4/1/90 3.3% wage 
increase

Same as above 12 holidays

HEALTH
INSURANCE
Premium
contribution

N/A

$237.75

$256.80

$320.64

$427.41 

$384.59 Same as above



International Qrdsr_of_Masters. Mates & Pilots 2

WAGES LEAVE HOLIDAYS HEALTH
% increase Hours per year Days per year INSURANCE

Premium
contribution

1991 (E) 4/1/91 5.6% wage 
increase

Same as above Same as above Same as above

1992 (E) 4/1/92 3.6% wage 
increase

Same as above Same as above Same as above

1993 (E) no wage increase Same as above Same as above $423.50

1994 (F) 4/1/94 4.4% wage 
increase for a 
limited group of 
employees.

Same as above Same as above Same as above

1995 (G) No wage increase Same as above Same as above Same as above

1996 (G) 7/1/96 1/2 CPI 
capped at 1.5%

7/1/96 $950.00 
bonus

Same as above 11 regular 
holidays, 1 floating 
holiday.

Employer provided 
plan

1997 (H) 7/1/97 1/2 CPI 
capped at 1.5%

Same as above Same as above Same as above

1998 (H) 7/1/93 1/2 CPI 
capped at 1.5%

Same as above Same as above Same as above

1999 (H) Same as above Same as above Same as above

Contract Terms:
(A) LOA to extend terms of 7/1/80 - 3/31/83 contract
(B) 4/1/85-3/31/88
(C) 4/1/88-3/31/89
(D) 4/1/89 - 3/31/91
(E) 4/1/91 - 3/31/93
(F) 4/1/93 - 3/31/94
(G) 4/1/94-5/31/96
(H) 6/1/96-5/31/99

NOTE: All wage and leave provisions are for employees working in the Southeast System. Employees 
working in the Southwest System have a different pay and leave scale. The majority of AMHS vessel 
employees work in the Southeast System.



in l a n d b o a t m e n V s u n io n  o f  t h e  p a c if ic  
IBU

1984 (A)

1985 (B)

1986(B) 

1987 (B)

1988 (C)

1989 (C)

WAGES
% increase

No wage increase

4/1/85 2.0% wage 
increase.

$500.00 signing 
bonus.

4/1/8Q 2.1% wage 
increase which was 
not funded by 
the legislature.

4/1/87 2.0% wage 
increase which was 
not funded by 
the legislature.

4/1/88 2.1% wage 
increase.

No wage increase

LEAVE
Hours per year

180 hrs sick leave 

Annual Leave:

1-2 yrs 84.00
2-3yrs 168.00
3-4yrs 252.00
4 - 5 yrs 336.00
5 • 7yrs 420.00
7-10 yrs 504.00
10+yrs 588.00

180 hrs sick leave

Annual Leave:

(Pre 85 hires)
1 -2yrs 84.00
2-3 yrs 168.00
3 - 4 yrs 252.00
4 • 5 yrs 336.00
5-7yrs 420.00
7-10 yrs 504.00
10+ yrs 588.00

(Pest 85 hires)

1 ■ 2 yrs 84.00
2-3yrs 168.00
3 - 4 yre 252.00
4-5 yrs 336.00
5 + yrs 420.00

Same as above

Same as above

Same as above

Same as above

HOLIDAYS
Days per year 

11 holidays

Same as above.

Same as above.

Same as above.

Same as above. 

Same as above.

HEALTH 
INSURANCE
Premium
contribution

$184.57

$224.20

$242.25

$308.45

$411.16

$384.59



inlandboatmen's Union of the Pacific
WAGES
% increase

LEAVE
Hours per year

HOLIDAYS
Cays per year

HEALTH
INSURANCE
Premium
contribution

1990 (D) 4/1/90 3.3% wage 
increase

Same as above 12 holidays Same as above.

1991 (D) 4/1/91 5.0% wage 
increase

Same as above Same as above. Same as above.

1992 (D) 4/1/92 3.6% wage 
increase

Same as above Same as above. Same as above.

1993 (D) no wage increase Same as above Same as above. S423.50

1994 (E) no wage increase Same as above Same as above. Same as above.

1995 (E) no wage increase Same as above Same as above. Same as above.

1996 (F) 7/1/96 1/2 CPI 
capped at 1.5%

7/1/96 S950.00 
bonus

Same as above Same as above. Cost of the 
employer provided 
plan.

1997 (F) 7/1/97 1/2 CPI 
capped at 1.5%

Same as above Same as above. Same as above.

1998 (F)

1999 (F)

7/1/98 1/2 CPI 
capped at 1.5%

Same as above 

Same as above

Same as above. 

Same as above.

Same as above. 

Same as above.

Contract Terms
(A) 4/1/80-3/31/83
(B) 4/1/85-3/31/88
(C) 4/1/88 - 3/31/91 (wage reopener scheduled for last year of contract resulted in a new three year 
contract beginning 4/1/90)
(D) 4/1/90 • 3/31/93
(E) 10/10/94-5/31/96
(F) 6/1/96-5/31/99

NOTE: All wage and leave provisions are for employees working in the Southeast System. Employees 
working in the Southwest System have a different pay and leave scale. The majority of AMHS vessel 
employees work in the Southeast System.



O f r O A '  •
B a r g a i n i n g  I  n i t v S i i m m a r v  o f  N e g o t i a t i o n s

Unit_________________________Expires_______________ Status

General Government (GGU)

2. nlanabcatrrsen (IBU)

6 /3C/56 Current ag re em en t exfe-cs the te 'm s :• :re  p rio r
contract r . c  change m monetary terms.

6 /30 /99 Tentative ag re em en t effective Ju ly 1. *396. throug.n
Jure 3C, f 399. Induces salary schedule adjustment 
ecual :c e re naif of the increase :n the A rc rc ra ge  
Consumer Price Incex fC?!-U), net to exceed 1.5%. fo r 
eacn year c f  the contract. The State's m crtn lv  nealth 
insurance contribution may increase up tc 550 for eacn 
eligible erro loyee per month, with fu ture ircreases 
matc.ned by employee pay*:,I dedupticn. .Vartm Lu ther 
King, Jr. Cay will be cbser/=d by Class C re  employees. 
J a n u a r y  1, *397, the employee's b inhcay w il ~o 'onger 
be ccserved. February 1933. Lincoln's B in -pay will r e  
longer be coserved. Correctional O fficers will convert to 
a system of personal leave, with a 60% ccrvers.on c f sicx 
leave to personal leave. Overtime after 37.5 -cu rs  of 
worx :r. a workweek, versus 37.5 in pay status. Monetary 
terms submitted for legislative approval.

5 /31 /96 Current ag reem en t inpluces a 'ump sum payment c f
S950.CC payable no later than July 15, 1955. Monetary 
terms submitted for legislative acoroval.

5 /31 /99 T e r ta t iv e  a g re e m e n t effective June 1, *996,
through May 31, 1999. Includes salary schedule 
adjustment equal to one haif cf the increase n the 
Anchorage Consumer Price Index (CPI-U). ro t to exceed
1.5%, for eacn yea r of the contract. A 4.5% rcrease is 
guaranteed if the CPI shouic exceed 9%  over the term  cf 
the agreement. Monetary terms subm itted for 'egisla tive 
approval.

3. _abor. Trades and Crafts (LTC) 6 /30 /96 Current ag reem en t includes the convers.cn to a 
system of personal leave. 50% of sick leave converted 
to personal leave with the remainder retamec as sick 
leave. Contracting out provisions are changed to require 
a cost efficiency study in all cases.

6 /30 /99 Ten ta tive  ag re em en t effective July 1, 1396, through 
June 30, 1999. Includes wage schedule adjustment 
equal to o re  half of the increase in the A rc rc ra ge  
Consumer Price Index (CPI-U), not to exceed 1.5%, fo r 
each year cf the contract. A -.5%  increase s guaranteed 
,f the CPI should exceed 9% over the term  cf the 
agreement. Tool allowance will increase by :en dollars 
(510) per month. State's monthly contribution to the 
Public Employees Local 71 Health and Welfare Trust may 
increase by up to S26 to be malched by employee 
payroll deduction . Current employees will receive a one 
time addition of two days of personal leave. Holidays 
proclaimed by the president will no longer be observed. 
Monetary terms submitted for legislative approval.

Note . Negotiations gene ra lly  commence SO-12 0  days prior to contract expiraucr and  m ay extena beyond termination Pate.
Interest arbitration is possib le in all units with C la ss  1 em ployees: G G * . S 'J . PSEA , LTC CE.4.

March 1. *356



*
Unit

B a r g a i n i n g  L'ni t S u m m a r y  o f  N e g o t i a t i o n s  

____________________Expires________________Status__________________

4. Marine Engineers (ME3A) 10/31, 95

5. Masters, Mates & Pilots (MM&P) 6 /30 /96

5/31 /99

6. Supervisory (SU) 06 /30 /96

6 /30 /99

7. Public Safety (PSEA) 12 /31 /95

12/31 /98

N 'egci.aticrs ~ave n e t — aily ccm m e-cec.

Current agreement =;-=::,ve April 1, 1994, thrqugn 
Ju re  30, 1995, induces a 'u rrc sum payment of 
S950.00 payable no late* tran Juiy 15. 1996. Monetary 
terms sucm.ped for teg s str/e apcrcvai.

Tentative Agreement effective J u re  1, 1995. 
through May 31. 1999. '-c:udes salary schedule 
adjustment equal to o re  -a<f cf the increase in the 
Anchorage Consumer P-ca Index (CP'-UV net to exceed 
1,5'a. for eacn year cf tre  ::r,tract. A A5%  .rcrease >s 
guaranteec f tre  CPI srcu ic exceed 9% over tre  term cf 
the agreement. Southwest Seek Officers s ra ll Pe said 
for tne 31st cay of the rrcrt.n if worked, Lincoln s 
birthday shall re  treated as a floating hciicay. Monetary 
terms submitted for legts stsve approval.

Current agreement extends the p rio r agreement, 
Includes conversion of 2C°s of existing re c ic a l leave 
balances to personal leave effective December 16,
1995.

Tentative Agreement effective Ju ly 1, 1996. 
through June 30, 1999. -eludes salary schedule 
adjustment for overtime e icicle employees equal to one 
half of the increase in the Anchorage Consumer P r . c e  
Index (CPI-U). not to exceed 1.5%. for each year cf the 
contract. A 4.5% increase ;s guaranteec if the CPI 
should exceed 5% over tne term of the agreement. The 
salary schedule for overtime ineligible bargaining unit 
members will increase 1.5% each year of the agreement. 
S50.000 will be allocated ;or supervisory training each 
year of the agreement. T_e standby rate of pay for 
overtime ineligible employees is increased from .75 
hours pay per standby day to 1.25. Monetary terms 
submitted for legislative approval.

Current agreement. Aroitrator’s award for 1992-94 
received and amended. Extended one year by 
agreement.

Tentative agreement. Effective January 1. 1996, to 
December 31,1998. The salary schedule wiil increase 
by 1.5% each year of the agreement. Effective July 1,
1996, the State's health irsurance contnoution will 
increase to S4S5. Effective July 1 ,1997, the State's 
health insurance contribution will increase to 5520, 
Monetary terms submittec for legislative approval.

Note: Negotiations generally commence 90-120 days prior to contract exoira.t;cn and may erand beyond termination cate.
Interest arbitration is possible in all units with Class 1 employees: GGU. SU. PSEA, L"C CEA.

March 1. 199o



B a r g a i n i n g  U n i t  S u m m a r y  o f  N e g o t i a t i o n s

Unit_________________________ Expires____________  Status

Current agreement extends the terms cf the prcr 
contract.

Tentative agreement effective July 1, 1996, through 
June 30,1999. Includes salary schedule adjustment 
equal to one half of the increase in the Anchorage 
Consumer Price Index (CPI-U), net to exceed 1.5%, for 
each year of the contract. Monetary terms submitted for 
legislative approval.

Negotiations in progress.

Negotiations in progress.

Negotiations begin Spring 1996.

Note : N egotia tions g en e ra lly  com m ence 9 0 -1 2 0  days prior tc contract expiration and m ay ex lend  b eyond  term ination date.
In terest arb itration is possib le in all units with C lass 1 em p loy ee s : G G U , SU , PSEA , LTC CEA.

M arch 1 . 19S5

8. Correspondence Teachers 6/30/96
(ACSEA)

6/30/99

9. Confidential (K) 06/30/96

10. Alaska Vocational Tecnr.ical 06/30/96 
Center (AVTEC)

11. Mt. Edgecumbe Teachers 06/30/97



BARGAINING UNIT SUMMARY REPORTS



BARGAINS JNIT MATRIX
A S  Ol- 12/31/95

IJAMG. UNIT SIZE Average* Mo 

Salary

Average Yrly 

Salary

Average Mo 

Employer 

Benefits

Average Yrly 

Employer 

Benefits

Average Yrs of 

Service

Avcj. Yrly leave 

Accumulation in 

Dollars

GGU Class 1 (GC) 731 3 .743 44 ,910 1,220 14.G42 0 .13 0 ,4  H i

GGIJ Class 1(GY) 133 3 ,503 42 ,042 1 ,109 14,032 7 .40 0 .3 00

GGU Class 1(GG) 1.201 2 ,609 34 ,764 1,01 1 12 ,132 7 90 5 .2 1 0

GGU Class 2 & 3 5 ,5 60 3 ,337 40 ,044 1,100 13,190 7 .90 0 .0 07

O l 1,121 4 ,9 39 59 ,271 1.4 19 1 7 ,025 13.60 0 .207

1 IC 1 ,379 3 ,536 42 ,437 1 ,240 14,065 9 95 0 .3 0 0

CPA 1 07 3 ,439 4 1,206 1 ,120 1 3 ,443 0 .50 4 ./04

PSEAAA 323 5 ,730 66 ,760 1 ,069 20 ,206 1 1 57 0 ,9 2 0

PSEAAP 76 4 ,367 52 ,400 1 ,399 16,792 11 15 g . u o : i
m u  (MM) 4 06 3 ,339 40 ,005 1 ,100 13,200 9 .12 1 1 .00/

MPI3A (OB) 72 6 ,247 74 ,970 1 ,192 14,290 16.59 2 1 .9 0  1

MM&P (CC) 7 0 6 ,157 73 ,079 1 ,669 20 ,034 10.02 2 5 , 9 / 1 1
A v r r c A 3 1 4 ,233 50 ,0 00 1,193 14,313 9.31 4 . 1 04

IEAMI: 1 7 4 ,31 1 51 ,730 1.207 14,461 7 33 6 ,255

ACSEA 2 4 4 ,522 54 ,256 1 ,245 14,940 9 40 7 .020

Notes: Relorenco all Bargaining Units

Sire:______________Number ol potmancnl cmployoos is based on count Irom ’Avg Sunil Monthly Pay llupoil* us ol 12/31/95

Avij. M o  . Snl.uy: S o m c o :  Avy. S u n  onllily p a y  lor lusl p a y  run ol llio i|U,iilor 12 / 3 I/US Includes only punnuticiil, probulionilty, u n d  pruvisiuuul lull

llmo omployous. saljiy includes flogolar cumpunsatiun, Louvo. Dilloronli.il, Standby, llu/uid and leadnuin Pay. Ovnitiinu is nol includod 
in llio monlli or yenily nvurugus.

Avij I inpli. lien.’ souico Payioll ciilculaliun slioot/olluclivii //l/!)b. luctudus only lloullb Ins. Motiiomonl. and SOS Woik Comp, louvo Cush in.
Modicum  und III uni usclodod

BAII Won] I iles/UU Miiliix Eokler/BU Maliix I Icvisoil. • I / I l l .



A V E R A G E  B E N E F I T S  B Y  B A R G A I N I N G  U N I T

for use with Oaigaining Unit Matrix
as ot 12/31/95

Barg. Unit Health Ins. Avg Yr Sal Retirement S8S Annual Benefit Avg. Mo.
% of Gross Totals Benefits

CC 425.22 44,910 0.151 t 0.0613 14,641.63 1,220.14
Of 425.22 42,042 0.151 1 0.0613 14,032.26 1,1 G9.35
GG Class 1 425.22 34,784 0.1408 0.0613 12,132.42 1,01 1.04
GG Class 2&3 425.22 40,044 0.1400 0.0613 13,195.53 1,099.63
a j 420.52 59,271 0.1400 0.0613 17,024.00 1,410.74
LTC 525.72 42,437 0.1400 0.0613 14,005.12 1,240.43
CEA 425.22 41,268 J. 1400 0.0613 13,442.91 1,120.24
PSEA AA 471.72 GO,766 0.151 1 0.0613 20,266.44 1,600.07
PSEA AP 471.72 52,406 0.1511 0.0613 16,791.66 1,399.30
IBU 425.22 40,065 0.1400 0.0613 13,199.0/ 1,099.99
MEBA 425.22 74,970 303.33 0.0613 14,290.26 1,191.52
MM&P 425.22 73,079 0.1400 0.0613 20,033.59 1,669.47
AVTECTA 425.22 50,000 0.1200 0.0613 14,312.69 1,192.72
TEAME 425.22 51,730 0.1200 0.0613 14,481.30 1,206.70
ACSEA 425.22 54,258 0.1200 0.0613 14,939.62 1,244.97

NOTE: MEBA reliremcnl = 6.50/day lor each day in pay status (based on 240 days/year = 1,300/yr) 
MEBA Money Purchase Benefit = $13.50/day x 240 days/yr = 3,240/yr 
Avg. Monthly retirement benefit for MEBA -- 383.33/ mo

BAB Word Filos/BU Mahix Foldor/Avg Benefits by BIJ I Icv i



Health Insurance Provisions for Employees Covered by Collective Bargaining

General Government Unit

Supervisory Unit 

Labor, Tracies and Cralls

Public Safety Employees

Masters. Mates & Pilots 

Marine Engineers

Inlandboatmen

Ba rga in in g  U n it Insurance Type
Defined Contribution wilh 
defined benefit.

Defined Contribution with 
delined benefit. Convert 
to flexible benefit plan 
on January 1.1997. LMC 
lias recommended a 
conversion date of July 1, 
1997.

Union Trusl.

Union Trusl.

Commissioner's Plan

Commissioner’s Plan

Commissioner's Plan

FY97

State rate of $423.50. State 
and employees share increase 
equally lo a maximum of $50 
each; state rate capped al 
$473.50 per month.

Stale rate ol $423.50. State 
rate will increase lo $450 on 
January 1, 1997. Employees 
pny the difference between 
state rate and rate lor options 
selected.

FY98

Slate rate of $423.50. State 
and employees share increase 
equally to a maximum of $50 
each; stale rale capped al 
$473.50 per monlh.

Stale rate ol $450.
Employees pny the difference 
between the slate rate and 
rate lor options selected.

FY99

Stale rate ol $423.50. State 
and employees share increase 
equally to a maximum of $50 
each; slate rale capped al 
$4/3.50 per monlh.

Stale rate ot $450.
Employees pay the diflerence 
between the slate rate and 
rate loi options selected.

Slato rate of $524 per month. 
Employees pay $24 monthly.

Slate rale of $524 per monlh. 
Employees pay $24 monthly. 
If the monthly contribution 
rate increases, state and 
employees equally share the 
increase to a maximum of $26 
each; state rato capped at 
$550 per month.

Stale rate ol $524 per month 
Employees pay $24 monthly. 
If Ihe monthly contribution 
rate increases, slate and 
employeos equally stiare the 
increase lo a maximum ol $26 
each; stale rale capped at 
$550 per month.

07/01/96. Slate contribution 07/01/97. Slate contribution Slate contribution ol $520 pei 
of $495 per monlh. Employee of $520 per monlh. Employee month. Employee contribution 
contribution of $75. contribution of $75. ol $75.

Benefits determined by Commissioner of Administration. State pays (ull premium. Musi notify 
union before implementing changes. Union may elect a union trusl willi a state late ol $423 61)

Benelits determined by Commissioner of Administration. State pays full premium. Must notify 
union before implementing changes. Union may elect a union trusl with a slate rate ol $450 
Current agreement expires October 31,1996. Negotiations commence soon lor a successor.

Bonolils determined hy Commissioner ol Administration. State pays full premium Must nuiily 
union before implementing changes. Union may elect a union tiust with a state rale ol $423 50

fte v is e d  0 3 /0 4 /9 6



Confidential employees

Ml. Edgecumbe Teachers 

AVTEC Teachers 

Correspondence Teachers

B a rg a in in g  Un it
Commissioner's Plan

Commissioner's Plan 

Commissioner's Plan 

Commissioner's Plan

in su rance Type FY97 FY9G FY99
Benelils determined by Commissioner ol Adminislration. Slate pays lull premium. Must nolily 
the union al least 60 days belore enacting changes. Current agreement expires June 30. 1996. 
Negotiations in progress lor successor agreement.

Benelils determined by Commissioner ol Administration. Stale pays lull premium. Musi meet and 
confer with union belore enacting plan changes. Current agreement expiies June 30, 1997. 
Negotiations expected to commence in Ihe Spring ol 1996 lor a r„i.cessor agreement.

Benelils determined by Commissioner ol Administration. Stale pays lull premium. Must meet and 
confer with union belore enacting plan changes. Current agreement expires Juno 30. 1996. 
Negotiations in progress lor a success agreement.

Benefits determined by Commissioner of Administration. Stale pays lull premium ol $*123.50; .1 
premium exceeds $423.50 the state and employees share increase equally to a combined 
maximum of $25 per month. Must meet and confer with union belore enacting plan changes.

Ilnvisoil o:i/<M/'.i<>



SUM M ARY  OF CONTRACTING O UT  LANGUAGEGeneral Government(GGU)Supervisory (SU)

Confidential (CEA)Labor Trades and Craft '.LTC)Public Safety (PSEA)
Unlicensed Alaska Mannc Highway, Vessel (IBU)Licensed Alaska Marine Highway Engine Room Employees MEBA)Licensed Deck Employees, Alaska Marine Highw ay System (MM&P)Correspondence School Bargaining Unit (ACSEA)Mount Edgecumbe Teachers (TEAME)Alaska Vocational Technical Center Teachers (AVTEC)

Article 13 Contracting OutArticle 5 Contracting Out

No contract languageArticle 7.04 Contracting OutArticle 32 Contracting OutNo contract language
No contract language
No contract language
Article 6 Contracting Out
No contract language
Article 27, Section 4 Feasibility Study

Current language proposed for 1996-1999One change to 1996- 1999 contract. In the 1995 one-year agreement, the State would pay for two audits. In the three-year agreement, the State would pay for six audits (as in agreement prior to 1995).
Current language proposed for 1996-1999.Current language proposed for 1996-1999.

Current language proposed for 1996-1999.

Current contract in effect through June1996. Negotiations for successor agreement have not been completed.

03/04/96



L A B O R  C O S T S  - F A C T S  A N D  F I G U R E S

T O T A L  C O ST OF C O M PE N SA TIO N  INCREASES BY FISCAL YEAR:
(source: Legislative Finance Divtsion spreadsheet attachment #1)

FY97 FY98 FV99
$19360,300.00  $33,044,000.00 $48,246,100.00

T O T A L  C O ST  FOR ALL THREE YEARS: 

$100,650,400.00  

A FEW FA C TS A N D  FIGURES; 

1) ST A T E  W ORKER SALARIES ARE 8% ABOVE THE PRIVATE SECTOR
(source: Department of Administration 1994 Salary Survey Report, attachment #2, on 
average for comparable job classes - does not include benefits)

2) A V E R A G E  A L A SK A N  STATE A N D  LOCAL G O V E R N M E N T  SALARIES  
ARE 30.7% A BO V E PRIVATE SECTOR.
(source: U . . Dept, of Commerce, Bureau of Economic Analysis, 1993, attachment #3)

3) A L A SK A N  PUBLIC SECTOR W AGES ARE 144% OF N A T IO N A L
A V E R A G E  (source: Employment and Wages 1993, U. S. Department of Labor, attachment #4)

A FEW OF THE D IST O R T IO N S - le t 's  just look at one un ion 's cla im s.

A SEA, the largest state un ion  claim s members have had no pay raise in m ere  
than ten years (source: ASEA press release, March 9, 1995, attachment #5)

FA-CISi

1) A SE A  receives au tom atic  pay increases 

2% autom atic pay increases on  the average, each year.
(Source, Department of Administration, attachment #6 range 13 employee)

2) A SE A  received  n eg o tia ted  pay increases

5% increase -1 9 9 1  (CPI 3.6%)

3.6% increase 1992 (CPI 3,5%)
(Source, Department of Adminstration, attachment #7
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SOIIKCK:
OMB-DUK 2/23/96 or D rp irlm ra l o f / 
L ag lila tlva  F lnanca M odification*

ANNUAL TOTALS

BARGAINING

UNIT

Musters, Mules A Pilots (MMI’I 
Inland Boatmen's Ilimiii (liltl>
I uIhii, I miles, Mini < lulls (I 1C)
General Government (inn ((»(»())
Supervisory tfnil (SII)
I'ublii- Satcly Lmpluyccs Ann (i'SI.A)
Lxcmpi I mployecs (Xli)Lxeeuiivc Brunch 
University • ACCTI 
University - CI:A
University ■ Classilicd/Prol'essioiial, Non-union 
University - Kucull 
AMI IS hood 
Legislature 
Court Coveted 
Criutl Non-Coven

ANNUAL SUIt I t

MKHIT INCKKA

IIKAI.il II IIT'.NKI

CUMIII.A IIVK TOTALS

Note

Masters, Males & Pilots <MMI>)
Inlund Boatmen's Union (IIIU) 
l.ubor. Trades, and C ulls (I.TC)
(icncral Government Unit (G(iU)
Supervisory Unit (Sll)
Public Solely employees Assn (l\SI:A)
Pxempl employees (XLpPxetulive Brunch 
University ol Alaska (Covered & Non-covcrcd) 
AMI IS Fund 
I CBisluturc
Couil Covered A Non Coveted 

< UMUI.ATIVK SI III TOTAL 

( UMUI.ATIVK With MKHIT 

( UMUI.A IIVK vv/MKHI I A 111- AI III

ON TRACTS St OTIIKK N [3N-COVKIn : 1) KMPI.O)/UK COMP KNSATlOf/

KV 97 TV 98 KV99

OK OIIIT.H TOTAL ( ;k OTIIKK TOTAL <;k OTIIKK TOTAL

1 19 5 139 5 1(4.9 166 9 252 1 252 1

1.2102 1,2102 948 5 948 5 1.4 3 3 .5 1.13)5

22-19 5NK 4 1 I I 1 I 1,460 7 1.1856 2.646 1 2,207 5 1,791 H 1,999 1

I,»i2l v 1 / / 6.119 2 i.292 1 5.4 It, 12, ll\ 5 1 1.028 1 8 7/(.II 19.101 1

702 H S03 6 1.206 4 1.416 1 1,014 8 2.430 9 2.140 2 1.51)6 3,6/1 8

497 K 1270 624 H 1.(81) I 255 9 1,259 0 1,5159 386 7 1,902 7

764 2 661 2 1,425 4 1.539 9 1.3)2 3 2.H72 2 2,327 2 2.01 1 5 4.140 7

4 tib 2 32 9 499 1 946 4 66 8 1,0112 1,441 0 101 7 1 542 7

220 9 12 224 1 220 9 32 224 1 220 9 32 224 1

I.3H4 0 488 0 1,872 0 1,384 0 488 0 1,872 0 1,384 0 488 0 1,872 0

969 0 590 0 1,559 0 1.954 0 1.189 7 3,14)7 2.964 6 1.805 0 4,769 6

mini 8100 669 2 669 2 1.011 5 1,011 5

342 9 342 9 686 0 686 0 1.028 9 I.02K 9

592 1 592 1 771 6 771 6 953 9 95) 9

1,202 1 1.202 1 1,5(4.9 l.56/i 9 1,917 0 1 93711

12.m e . 7.061 7 19,360.3 20,916 1 17,1279 33,044.0 30,1608 18.085.3 48,246 1

2,1-111.7 1,6X0.3 3,837.0 2,148.7 1.688.3 3,837.0 2.148.7 1.688.3 3.837 (1

137.9 1034 241.3 1.061.0 810.9 1,871.9 1.543 b 1,173.2 2.716 8

1)9 5 139 5 306 4 306 4 558 7 558 7
1,2102 1,2102 2,158 7 2,158 7 3,592 2 1 592 2

724 9 5X8 4 1,313 3 2,1856 1,774 0 3,959 6 4,393 1 3,565 8 7,958 9
3.621 5 2,717 7 6.339 2 10.918 8 8,193 9 19,112 7 21,947 1 16.469 9 18 417 0

702 8 5016 1.206 4 2.118 9 1,5184 3,637 3 4,259 1 3.051 9 7. I l l  1
497 K 1270 624 8 1.500 9 382 9 1,88) 8 3.016 K 769 6 3 )86  4

764 2 661 2 1.425 4 2,304 1 1.993 5 4,297 6 4.631 2 4,(817 0 8.618 2

3,040 1 1,114 1 4.154 2 7.545 4 2.861 8 10,407 2 13,555 9 5,259 7 1X8156

HI00 8100 | 1,479 2 1,479 2 2,490 7 2.4*81 7

342 9 142 9
l

1,028 9 1.028 9 2.057 8 | 2.05 7 8

1,794 4 1,794 4 4.112 9 4,112 9 7.021 8
j

7 02 1 8

12,29X6 7,061.7 19,360.3 33,214 7 19,189.6 52.404.J 63J75.5 37,274.9 j 100,650.4

14,4473 8,750.0 23,197.3 37,512 1 22,566.1 60,078.3 69,821.7 42,339.7 j 112,161.4

14,585 2 8,XVI 4 2I.43N6 38.711 tl 23,480 4 62.191.5 72.564.2 44,427.2 j 116.991 4

I I I M I I I  ’ . At  M  ' .  M i r o l l i p.-*#- i f / f u *  M ) : :  a m



NOTES: COSTOF BARGAINING UNIT CONTRACTS &  OTIIKK NON-COVEURI» IMIM.OVI.F. COMPENSATION

IMPORTANT NOTE: The appropriation from (lie General Fund in the Alaska Marine I Iwy Syslcm fund includes SKI0.0 GF related lo s.il.i.y adjuslmcnls
This is the Gl; portion of lump sum paymenls and 1.5% salary adjustments for the IHIJ and MMP bargaining units This amount
i s  a l s o  s h o w n  a s  a n  O t h e r  F u n d s  a p p r o p r i a t i o n  i n  t h e  h a c k  s e c t i o n  o f  t h e  g e n e r a l  a p p r o p r i a t i o n  b i l l  ( A k  M a i i n c  I  I w y  S y s  F u n d ) .  ,

U n d u p l i c a t e d  o u t l a y s  w o u l d  b e  r e d u c e d  b y  $ 8 1 0 . 0  T o t a l  F u n d s .  E s t i m a t e  f o r  F Y 0 8  a n d  l - ' Y 0 0  a s s u m e s  t h e  s a m e  r . i t i o  o f  g e n e r a l  t o  t o t a l  l u n d s  ( f > 0 % )  

a s  u p p l i e d  i n  I- Y 9 7 .  T h i s  f u n d i n g  i s  a l s o  d u p l i c a t e d  a s  d i s c u s s e d  a b o v e

A d d s  F r o n t  S e c t i o n  D O A - s u p e r v i s o r y

T h e  s a l a r y  a d j u s t m e n t s  i n  ( h e  G o v e r n o r ' s  I Y 9 7  b u d g e t  i n c l u d e  S I  7 5 0 . 0  f o r  t h e  U n i v e r s i t y  i l l  A l a s k a  I b e  a t t a c h e d  s p r e a d s h e e t  p r e p a r e d  b y  t h e  I I m v c i s i l y  

s h o w s  t h e  a d d i t i o n a l  c o s t s  a s s o c i a t e d  w i t h  f u n d i n g  i n c r e a s e s  l o t  m v c i e d  ( A C C I  I a n d  C I  A )  a n d  n o n  c o v e t e d  e m p l o y e e s  i

E s t i m a t e s  f u r  F Y 9 7 - 9 9  w e r e  p r o v i d e d  b y  t h e  C o u r t  S y s t e m .
I I
I t

M e r i t  i n c r e a s e  f i g u r e s  a r c  b a s e d  o n  i n f o r m a t i o n  p r o v i d e d  b y  t t e  D e p a r t m e n t  o f  A d m i n i s t r a t i o n .  I i g t i t e s  a t e  b a s e d  o n  C Y 9 5  t o t a l  g r o s s  p a y r o l l  

G r o s s  p a y r o l l  ( w a g e s  o n l y )  f i g u r e s  w e r e  $ 6 1 2 , 5 * 1 0 , 0 0 0  f o r  t h e  E x e c u t i v e ,  $ 2 5 , 8 3 8 , 0 0 0  f o r  t h e  C o m  I s ,  a n d  $ 1 7 , 6 6 8 , 0 0 0  f o r  t h e  L e g i s l a t u r e  

T h e  a n a l y s i s  a p p l i e s  a  f a c l o r  c a l c u l a t e d  f o r  t h e  E x e c u t i v e  H ' u n c h ,  5 K 5 %  o f  w a g e s ,  l o  a l l  ( t r a n c h e s  l l  i s  i m p o r t a n t  t o  n o t e  t h a t  t h e s e  l i g m c s  r e p r e s e n t  

a n  e s t i m a t e  o f  t o t a l  m u t u a l  c o s t s .  A  s m a l l  p o r t i o n  o f  t h e s e  c o s t s  c o u l d  l i e  a t l i i b u t e d  t o  l l t e  c o l l e c t i v e  l i u i g u i u i u g  a g r e e m e n t s ^

I ! :

! !
H e a l t h  i n s u r a n c e  f i g u r e s  w e r e  p r o v i d e d  b y  t h e  D e p a r t m e n t  o l  A d m i n i s t r a t i o n ,  D i v i s i o n  o l  K c l i i c m c u l  a n d  l l e i t e f t l s  H e a l t h  i n s u r a n c e  i n c r e a s e s  I m  

t h e  S u p e r v i s o r y  a n d  P u b l i c  S a f e t y  E m p l o y e e s  A s s o c i a t i o n  t i r e  a l r e a d y  i n c l u d e d  i n  t h e  b a r g a i n i n g  u n i t  c o s t s  T h e  H e a l t h  l l c n c f i l s  l i n e  i s  

b u s e d  o n  a s s u m e d  i n c r c u s e s  i n  c o s t s  u n d  e s t i m a t e s  a d d i t i o n a l  u t s l s  l o r  l i i c  ( i c u c t a l  ( i u v e i n m e i i l  I b i l l  a m i  I h c  l  a b o r ,  T i . u l c s ,  a n d  ( T a i l s  b a t g a m m g  i i i u i s  

P r e m i u m s  f o r  o i l i e r  b a r g a i n i n g  u n i t s  a n d  e x e m p t  e m p l o y e e s  a s s u m e  n o  i n c r e a s e  o r  l l t o l  b e n e f i t s  w i l l  b e  r e d u c e d  l o  s l a y  w i t h i n  t h e  c u r r e n t  p r e m i u m  

S e e  a l l a c h e d  s h e e t  o n  m e t h o d o l o g y .  |__________________|_________________ I__________________j__________________j__________________ ’_________________ I__________________ |

C U M U U . A I  X I  S  S h o u l d yt H* i lu - 4  r^niNir W// «l h t o  AM
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S.aJLa R Y s c e e d l x e

There ire rvo m ccnant rcnsideraucns uncer Aiasica Statutes wnen maxmg salary settms 
decisions: external comparison ma internal consistency.

The surveying of salar.es paid by :cher states in c  ether .Aaskan employers provices an enem a! 
cornparison :o State of Alaska 5aiar.es.

Internal consistency s  it me bear: of me State of A asxi's constitutionally mancatec m e n  
system o f employment. Aiasxa statutes resume me Personnel Rules :o provce :'or ± e  airectcr 
o f personnel :c prepare 1 pay pian mat ' . ioail prcv.ce :cr fair ma reascaacte compensation
for services reaceree. m e reflect me prmcipie 0: .ace pay for .ike work. ’ Tor example. it ,s 
act consistent w.th me statute for employees wim substantially me same auties :o oe pace uncer 
substantially oirferent pay scnecuies.

E xternal Comparison

The data from me 199^ Salary Survey mcicates ma: state employees m me cencamarx pcsiucns. 
on ± e  avenge, have signer wages man c o c p a n o e  positions m me ether employers rurveyec. 
H ow ever, mese resuits must be cccsicerta in bgs: of me accuracy ma reliacuir/ of me iata.

First. only -3  of approximately 1CCC jco c.asses were surveyed. Tae nurccer of jee classes 
surveyed is necessaniy staid due :o: iinuts on T resioe of PersonnedCcaO resources: easurmg 
that me survey is act :co cumbersome for responclng employers; and she difficulty of matching 
state job dunes :o jco duces in the private arc puciic o cc  including me State of .Alaska) secxrs 
:o create valid job ccmpansons.

Second, there is a reiacveiy -vide variation in comparisons o f hourly pay between specific jobs. 
For example, me average for me General Government unit Employees, which represents ’he 
largest snrveved ?roun with oosinoos in 37 of me *3 benchmark ioo classes, is 8% higher than 
me average o f the other employers surveyed. However, within the GGU benchmark job classes, 
individual comparisons range 5mm 13% less to 40% more than the average of the ocher 
employers surveyed.

In conclusion, the relatively small number o f job classes surveyed and me relatively wide 
variation in the comparison of specific jobs significantly limits me reliability of specific 'market 
com parison’ conclusions from the salary survey. In general, me survey indicates chat state 
em ployees are  adequately compensated and may be ahead o f the m arket for most job classes.

Internal Comparison

On the other hand, imemai comparison within state government is extremely precise because, 
for the most part, the same pay scales and job classifications are used making comparisons very 
accurate.
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Tfce / in c u s  bargaining nuts oave received accrttxunateiy 3.5'% increases iccve the nor.* 
recreseated employees paic mGer 'de statutory pay scaie. Aiso, the oargainmg nuts nave 
-eceivec or oeea ottered at .east in icoiticaal 3.5% xcrease as of fuly 1. LS95 Tic  tctai o a O  
i l l  between the lon-renresented m e -eoresentec employees s therefore -vul :e k east 5.2% ' rr‘
•ym.cn s tie  rompcundea :ctal of me two oav xcreases) as or fuiv 199: - J

RECO\CV£ENDATION

Pr.cr :o collective bargaining, the saiar/ rur/ey process was the means for making pay log 
: enef:t recommendations for most suite employees. Since the saiar/ sur/ey statute was acoctec. 
collective bargaining under tie Puciic Employment Relations Ac: OPERA) aas superseded tius 
process for the vast majority of state employees. 7ms stacutor/ pay scale new only a ffect state 
err.mcyees tc the classified m e pantaaiy exempt ser/tces that are not represented by collective 
oargainmg represeatauves.

Tine Personnel 3card fines that vane :t iccears mat state employees ire generally adequate:’/  
ic cp eo sa te d  and may be mead of die market for most ;oo classes. ± e  non representea 
em ployees nave not received reasocaoie cost of A  mg mcreases received by md/cr offered :c 
me represented employees. Tic State Personnel Ac: requires that the statutory pay plan 'reflect 
me pm crpie o f  Luce pay for like worse' (.-VS 39.25.liC C ',3 )). 7ae Law farther requires that me 
ir.ruai pay scnedule be developed 'taicng into acaaunt the saacsucs and reasocaoie internal pay 
relationships’ (AS 39 27.2357 A pay gap of i: .east 5.2% between represented m e nca 
represented employees constitutes an inredsccacie xecuicy based on h e  mer.c principle of like 

ay for Like work. Tnerefore. it is recommended that h e  statutory pay scale be increased by 
.2% as of July 1, 1995.
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Tab le  B * i:  Change in  A ve rage  Employee Wages &  Salaries: 1980 to 1991

Priva te
Change

State Local
In fla tio n  Ad justed Change 

Private State Local

Alabama ........ 60.6% ..........69 1%................ ..74 2% -19% ............ .. 3 3% ...
A laska ............. .. 24.4% .........62.3% ............... ..583% -25 0 % ........... ....•2.1%.... ............-4.5%
A riz o n a ............. 56.7*0 ..........63.1% ............... .82.6% •5 5% .......... ... -1.6% — ........... 10.1%
.Arkansas........... 57.7% ..........83.1% ................ ..69 0% -3.7% ............ . 11.8%.... .............3.2%
C a lifo rn ia ......... '6.6% ..........78.4%................ ..96.1% 6.5%............ ... 7.6%.... ........... 18.3%
Colorado .......... 61.4% ............91.4% ................ ..30.8% -2.6%............ .. 15.5%.... .............9.1%
C onnecticu t....
D e law are ........

100.3% 
63 4%

160.9%.............. 102.7% 14,6%............ ... 49.3%.... ........... 16.0%
...........82.8%................ 111.3% -0.2%............ ... 11.7%.... ...........29.0%

F lo r id a .............. 68 9% . . SO 1%.............. ..97.1% 3.1%............ ... 10.0%.... ...........20.4%
Georgia ........... 76 6% .. 69.5% .............. ..89 6% 7 9% ............ . .. 3.5%.... ........... 15.8%
H a w a ii.............. 81.1% ...........73.4%................ ..33.5% 9 2 % ............ ....4.6%.... ........... 10.7%
Idaho ............... .. 49 6% ...........66.3%................ ..58.0% -9 8% ............ ....0.3% .... ............-4.7%
Illin o is 62 7% "9 2% .............. ..71 7% 0,3% ........... .. 10.5%.... .............5.9%
Indiana.............. 50.9% ........... 76.2%................ ..87 ;% -6 .9% ........... ....8.7%.... ........... 15.4%
Iowa ............... 44 4% ........  102.3%.............. . .73 .1% •10.9% ........... . 1M % - .............6.7%
Kansas ........... . 56.''% 57.7%.............. ..35.'% -3.5%........... ...-2.7%.... ........... 14.6%
Ken tu cky .......... 49. ̂ % . . 99.3%.............. ..6 0 . '% -8.7%.......... . 22.1% — .............1.8%
Lou is iana .......... 45.8% ...........81.3%................ .69.0% -11.0%........... ... 10.7% ... .............3.2%
M a ine................ . 73.’ % ...........96.8%................ .38.'% -0.7%............ . 12.6%.... .............7.9%
M a ry land .......... 79.1% ...........98.8%................ ..99.6% 9.4%............ 21.4%.... ...........21 9%
Massachusetts. 103.2% ......... 112.5%.............. ..30.6% 16.2%............ ...21.5%.... .............3.3%
M ich ig a n .......... 50.6% ...........83.8% ............... .. 74 0% -7.1%............ ... 13.4%.... .............7.3%
M innesota......... 69 5% ... . SS.0%.............. ..90.3% 4.5%........... .. 15.9%.... ........... 17.7%
M ississipp i....... 57.7% ...........'8 .1 % ................ .. 73.2% -3.7%............ ....8.8%.... .............5.7%
M issouri............ ...........61.0%................ ..38.'% -1.0%............ ....-0.7%.,. ........... 16.4%
Montana .......... . 40.3% ...........67.6%................ .. '3.2% -15.4%.......... .... 1.1%.... .............4.5%
Nebraska.......... . 51.4% ...........84.0%................ ..81.2% -6.6% .......... ... 13.5%.... ........... 11.8%
Nevada.............. 58.8% 

. 89.6% 

. 92.7%

...........67.8%o............... ..90.0% -4.2% — ....1.2%.... ........... 14,6%
New Hampshire 
New Jersey .....

. 87 6% .............. 115.3% 8.5%............ ....7.3%.... ...........23.5%
........  120.3%).............. ..97.3% 10.2%............ ... 26.0%.... ........... 13.1%

New Mexico . 49 7% .. 72.3%) ............. ..58.5% -9.7%............ — 4.2%.... ........... -4 .4%

New Y o rk ....... 37 9% . 108.7%.............. -9 4 .4 % 7.5%............ . 19.4% ... ........... 11.2%
North Carolina 
North Dakota..

. 72.3% 
42.6% .

....... 84.1% ................ ..94.5% 5.2%............ ... 12.4% ... ........... 18.8%
.......... 68 3% .............. ..71.9% - 1 2 . 0 % .................. ....3.3%.... ...................6 .0 %

O h io ................ 52.4% ...........95.8%............... ..78.5% - 6 . 0 % ............ ... 20.7%.... ........... 10.1%
O klahom a........ 45.0% ...........61.4% ............... ..75.2% -11.5%............ ...,-1.4%.... ............ 7.0%
O regon.............. 51.3% ...........75.9%................ ..71.7% -8.7%............ ....6.1%.... ............ 3.6%
Pennsylvania .... . 65 5% ...........89.8% ............... ..87.6% -5.3%............ ...... 8 . 6 % . . . . .............7.3%
Rhode Island .... 82.5% . 

. 66.3% .
...........90.6% ............... -89.2% 4 .4 % ............. ....9.0%... .............8.2%

South Carolina . ...........57.8% ................ ..92.2% 1.5%........... - .... -3.6%.... ...........17.4%
South Dakota.... 50.6% ...........62.5% ............... ..73.6% •7.1%............. ....0.2%..... ............7.1%
Tennessee........ 67.6% ............81,8%................ ..72.9% 2.4%............. ... 11.0%.... ............ 5.6%
Texas ................ 60.1% ............84.7%............... ..66.4% •2.3%............. ... 12.8%.... ............  1.6%
U ta h .................. 50.6% ............52.4% ................ ..64.9% -9.2%............. ....-8.1%.... ............-0.5%
Verm ont............ 75.7% ............94.1% ................ ..95.7% 0.5%............. ... 11.0%.... ...........12.0%
V irg in ia ............ 78.2% ............82.1% ................ ..88.2% 8.9%............. ... 11.2%.... ........... 15.0%
Washington .... 48.7% 

40.7% .
69 3% .............. ..61.0% • 10.3%............. ....2.1% ...... ............-2.9%

West V irg in ia ... ...........81.1%................ ..69.9% •14.1%........... . ... 10.6%.... .............3.8%
W isconsin........ 54.7% ,...........84.5% ................ ..68.4% -4.6%.................13 8% .... .............3 .9 %
W vnm ino ...... "’4 4% ........... 5 7  2 %  .............. -63.2% -25.0%.......... . ...-5.2%.... ............ -1.6%

Estimated for full-time equivilenl employees: October 
Source: Public EjnpLrymc.il

April 1994
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T a b le  B -2 : R e la tive  Change in  A ve rage M o n th ly  Employee Wages and Salaries: 1980 to 1991

Percentage Change Relative to A m oun t Change Relative to
P riva te  Employees P riva te Employees

State Govt. 
Employees

Local G ovt 
Employees

Slate G ov t 
Employees

Local G ovt 
Employees

A labam a ............. ...........5 .3% ........... ............ S105 ......... ....................5142
Alaska ................ .........30.5% ........... ................27.3%................ .... .......S828........... ...................  5734
A rizona .............. ........ 4 .1% ........... ................16.5%................ ..............581........... ....................5351
Arkansas............. .........16.1%........... ..................7 .2% ................ ............ S272 ......... ....................5114
C a lifo rn ia ........... ...........1.0%............ ..............S76........... ....................5323
C o lo rado ............. ........ 18.6%............ ................ 12.0%................ ............S457....... ....................5250
C onnec ticu t....... ........ 30.3% ........... ..................1.2% ................ ............S653........... ......................532
D e law a re ............ ........ 11.9%............ ................29.3% ................ ............ 5241 ......... .................... 5557
F lo r id a ................ ...........6 .7% ........... ................16.7%................ ............ S139......... .................... 5320
G eo re ia ............... ......... -4.0% .......... ..................7 .3% ................ ............(588)......... ......................598
H a w a ii................ ..........-4 .3% .......... ..................1.4%................ ........... (576)......... ..................... 564

11.2%........ .................. 5 .6% ............... ............ 5202 ......... ................... SI 10
I l l in o is ............... ........ 10.2%.......... .................. 5 .5% ............... ...........  5229 ........ ....................5129
Ind iana ................ ........ 16.8%.......... ................24.1% ................ ............ 5342......... ...................  5427
Iowa .. 40.4% ......... ................19.9%................ ...........  5681 ........ ................... $348
Kansas............... .......... 0 .8% .......... ................18.7%................ ..............512.......... ...................  5321
K en tu ckv ........... ........ 33.7% .......... ................11.5%................ ...........  5566........ ................... S212
Lou is iana ... .... 24.4% ........ ................15.9%................ ...........  5448........ ................... S301
M a in e ................ ........ 13.3%........... .................. 8 .7% ................ ............ 5284 ........ ................... 5158

11.0% ........ ................11.4%................ ............ 5258 ........ ................... S302
Massachusetts ..... 4 .6% .......... ..............-11.1%................ .............. 586........ ................ (5279)
M ic h ig a n .......... .... 22.0% .......... ................15.5%................ ..........  S510........ ................... S364
Minnesota . .. 10.9%........ ................12.6%................ ...........  5285 ........ ................... S289
M ississippi .......
M issouri

........ 12.9 % ..........
..... 0 .3% ..........

..................9 .8% ................

................17.6%...............
........... $214..........
................58 ...........

................... 5148

................... 5310
.. 19.5%........ ................23.5% .............. ...........  5323 ........ ...................  5383

Nebraska ........... ........ 21.5%.......... ................19.7%................ ...........  S367......... ................... 5343
Nevada .............. ...........5 .7% .......... ................19.6%................ ........... 5121........... ................... 5419
New Hampshire 
New Jcrscv .

......... -1 .1% ..........
14.3% .......

................13.8%................

..................2 .6% ...............
........... (515).........
...........  5385 .........

...................  5251

..................... 558
New M ex ico ..... ........  15.4%........ ..................5 .8% ................ ...........  5277 ......... ................... S i l l
New Y o rk .......... ........ 11.1%.......... ..................3 .4% ............... ........... S292........... ..................... S89
North Carolina . ....... 6.8%.......... ................12.9%................ ............S159........... ................... 5231
North Dakota.... ........ 18.0%.......... ................20.5% ............... ............ 5299......... ...................  5345
O h io .................... ........ 28.4% .......... ................17.1%................ ............ S549 ......... ................... 5343
O klahom a.......... ........ 11.4%.......... ................20.9%................ ............ 5223 ......... ...................  5366
Oregon .............. ........ 16.3%.......... ................13.5%................ ............ 5324......... ...................  5273
Pennsylvania . 14 7% ........ ................13.4%................ ............S330........... ................... 5289
Rhode Is land .... ...........4 .4% .......... ..................3 .7% ................ ........... 5121........... ................... 5115
South Carolina .. 
South Dakota

-5.1% ......... ................15.6%................ ......... (S100).......... ................... S246
.... 7 8% ....... ................15.2%................ ............5120........... ...................  5231

T  ennessee....... . 8 .5% ........ .................. 3.2% ............... ............ 5160......... ..................... 555
Texas .....  15.4%.......... ..................4 .0% ............... ............S313........... ..................... S82
Utah 1 2% ....... ..................9 .5% ................ ................5 5 ........... ................... 5180
Vermont 10 4% ........ ................11.4%................ jo -n ................... 5213
Virginia .. .. 2.2%........ ..................5 .6% ................ ..............S48........... .................. 5119
W ash inc ton ...... ......  13.9%.......... ..................8.3% ............... ...........  S298 ......... ..................5174
West V irg in ia .... 
W iscons in ..........

........ 28.7% ...........

........  19.3%..........
................20.7%................
..................8.9% ................

...........  5505 .........

...........  5424 .........
...................  5390
.................. 5184

Wyoming ........ ........  26 4% .......... ................31.2% ............... ........... 5511........... ..................  5587

Estimated (or full-navc equivalent employees OcioOer 
Source. Public Employment
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