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AGREEMENT

between the

STATE OF ALASKA
operating the

ALASKA MARINE HIGHWAY SYSTEM
and

INLANDBOATMEN'S UNION
OF THE PACIFIC ALASKA REGION

representing the IBU

October 10, 1994 - March 31, 1996



RULE 1-SCOPE

1.01 The Rules contained herein constitute an Agreement between the STATE OF ALASKA,
hereinafter referred to as the Employer, and the INLANDBOATMEN'S UNION OF THE PACIFIC, ALASKA
REGION, representing the employees as classified within this Agreement, hereinafter referred 'o as the
Union, governing wages, hours and conditions of employment on the Employer's ferries and any other
waterborne carrier owned, operated, or leased for operation cy the Marine Highway System, State of

Alaska.

The parlies acknowledge that during the negotiations which resuited in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter not
removed by law from the area of collective bargaining and that this Agreement is the entire Agreement and
includes all collective negotiations during its term except those that specifically arise through Rule 37.

1.02 Any additions, deletions or changes which are negotiated during the life of this Agreement shall be
in tiie form of an amendment or addendum and shall become pad of this Agreement.

1.03 It is mutually understood that there is no desire on the cart of the Union to dictate the business
policies of the Employer but when the Employer contemplates a change in policy affecting the welfare of
the employee, proper and reasonable notice shall be given to t-e Union. Should a dispute arise, it shall
be settled in accordance with Rule 14.

1.04 The parties to this Agreement adopt the concept of mutual interest in operational changes resulting
in cnanges in wages, hours and working conditions of employees. Therefore, there shall be estaolished a
labor' management committee comprised of representatives from both labor and management who will
meel periodically for the purpose of discussing changes, making recommendations, conducting studies,
reviewing contract requirements and making recommendations as to changes mentioned above.

RULE 2-RECOGNITION

201 The Emplo%er recognizes the Union as the exclusive representative of all employees as classified
herein, and as the sole collective bargaining agent for the purpose of acting for the employees in
negotiating wages, hours, conditions of employment and interpreting this Agreement, and adjusting

disputes.

RULE 3 - HIRING

3.01 The Employer may employ from any source, including the Union, but shall give first consideration to
applicants who are residents of Alaska. If called upon to do so, tne Union agrees to furnish the Employer
qualified and satisfactory personnel for any classification coverec by this Agreement.

3.02 The Marine Highway System personnel office shall furnish the Union's Regional Office one (1) copy
of the appointing personnel ac'ion form for each new hire in the cargaining unit,

3.03 The Union agrees that all nonpublic personnel information provided to them by the Employer shall

be used only for purposes related to the execution of the Agreement; and that the Union shall be
responsible for the protection and security of information provided.
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month and remit the amount monthly to the Treas rer or other officer of the Union as may be designated
in writing by the Union.

5.04 Upon written demand by the Union, any employee who has been employed for more than thirty
(30) days and who is not In compliance with the provisions of 'his Rule shall be terminated by the
Employer. Termination shall become effective within thirty (30) days after receipt of the aforesaid demand

to the Employer by the Union.

5.05 The Employer agrees not to discriminate against any employee for membership in the Union or
activity in behalf of the Union, provided such activity is not contrary to law or this Agreement.

5.06 Each crew shall have a shiB delegate designated in writing by the Union to check overtime and pay
discrepancies and to handle shipnoard disputes. The Union and all ship delegates will be provided a cop_Y
of all office directives pertaining to changes in work rules or conditions of employment. The Union will
notify the Employer in writing of any changes in designation of ship delegates.

RULIi 6 - NONDISCRIMINATION

6.01 The Employer and the Union agree that there will be no unlawful s scrimination against any
employee or applicant for employment because of race, religion, physical hanc cap, marital status, change
in marital status, pregnancy, parenthood, sex, color, age or national origin.

6.02 All references herein to the male gender will also include the female gencer.

RULE 7 - CREW REQUIREMENTS

7.01 The minimum crewing requirements for each vessel shall be in accordance with the Certificate of
Inspection under which the vessel is licensed to operate, and the certificates of all vessels covered by this

Agreement are made a part hereof by reference.

7.02 The Employer will include the Union in discussion of the ships' annual winter maintenance program
during planning stages. The Employer further grants the Union the right to 0.scuss crewing and crew
space during planning and design stages before new vessels are acqu.red or constructed or existing

vessels are converted.

7.03 The Employer and the Union agree that every effort will be made to crew the vessels of the
Employer with the proper complement of personnel. Summer positions will be filled on the closest crew
change date prior to June 1, and will be carried onboard to the closest crew change date following
September 15. A weekly crew list will be prepared by the personnel section of re Alaska Marine Highway
System identifying the minimum authorized numoer of positions to be filled. VVnen any vessel on the run
is not crewed with the complement of personnel needed to fill the minimum number of positions identified
on the weekly crew list, the wages of the missing crew member or members shall be divided equally
among the employees of the same classification performing the work of the missing crew member or
members. Only when the number of employees falls below the minimum number of authorized positions
will split wages be paid. If it is necessary that an employee must work on off-duty hours due to a missing
crew member or members, the employee shall be paid overtime for this work in accordance with Rule 22.

7.04 It is recognized that the Employer retains the right to transfer crew members between vessels to
accommodate peak traffic loads, absences, changes in scheduling or other valid business needs. Except
in cases of emergency, the affected crew member will be notified in writing of such transfers at least one
(1) week in advance of the scheduled transfer date. Notice of transfer shall be sent to the Union at the
time such notice is provided to the employee. The Employer shall make every effort to minimize such

1994 - 1996 - IBU Collective Bargaining Agreement 3



8.07 All employees will be encouraged to obtain a U.S. Coast Guard Lifeboatman's Certificate within six
(6) months from the date of meeting the necessary Coast Guard requirements. All employees shall be
recuired to obtain the Lifeboatman's certificate within one (1) year after completing the necessary Coast
Guard requirements as a condition of continued employment with tne Employer.

8.08 The Employer will provide safety items and apparel as requ/ed for the safe performance of the job.
Such items shall include where necessary, hard hats, safety goggles, ear protection devices, welder's
apoarel and breathing devices. Employees refusing to wear the proper items may be subject to

disciplinary action.

8.09 The parties recognize that certain employees may, in the performance of their duties, come in
contact with ashestos. When an employee provides evidence tc the Employer of having undergone an
examination for asbestosis, the Employer will reimburse that employee one hundred and five dollars
(S105.00). To qualify for reimbursements as provided above, the employee must show proof of the
examination. No more than one (1) such reimbursement will be said to an employee in any twelve (12)

mcenth period.

RULE 9 - OCCUPATIONAL INJURY AND ILLNESS BENEFITS

9.01 Unearned Wages: Inthe event an Employee becomes ill or is injured while in the service of the
Employer's vessel, he/she shall receive wages to the end of the .vork assignment. During the period of
tire that an employee is receiving unearned wages for a work related illness or injury, the employee may
net receive additional income suplementation by claiming accrued annual leave or medical/sick leave.

9.02 Maintenance: When an employee is entitled to paymer.t of maintenance under the doctrine of
maintenance and cure, payment of maintenance shall begin at tre end of the period for which unearned
wages are payable. Effective July 1, 1994, the maintenance rate shall be S45.00 per day. Maintenance
ircurred and paid between the signing of this agreement ard July 1 1995, shall be paid at the
maintenance rate in effect upon signing. The difference bhetwee- ‘hat rate, and the S45.00 maintenance
rate shall be paid retroactively subject to legislative appropriation cjrsuant to Rule 33.01.

T~e employee may, at his or her option, combine sick leave with maintenance payments, in a combined
amount equal to his or her daily pay rate. The combined rate for maintenance and sick leave and accrued
annual leave shall not exceed the employee's regular daily pay.

9.03 Cure: An employee shall submit all bills regarding a wor< related injury or illness tc the State's
group health insurance carrier which is funded by the Employer. Any medical costs incurred as a result of
the work related injury or illness before the time the employee has -eached maximum medical cure that are
net provided by the State's group health insurance carrier will be sent to:

Scott Wetzel Services
ATTN: George Erickson
3000 C Street

Anchorage, Alaska 99503

9.04 Transportation: In the event an employee bhecomes ill or is injured while in the service of the
vessel, he or she will be furnished meals, lodging and transportation untii returned to his or her change
pert. This provision shall apply only when the employee ,s not "ospitalized and has notified the *ssel
cepartment head or the Personnel Officer of his or her medical status.

9.05 When hospital treatment is required, transportation to and :-om the hospital will be furnished by the
Employer if the employee becomes ill or needs medcal attentior while in the service of the vessel and a
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12.04 TRAVEL BETWEEN ASSIGNMENTS-REGULARLY ASSIGNED EMPLOYEES.

(A To Regular Assignments. If a Regularly Assigned Employee resides at a port other than the
designated change port for his or her position, the employee shall be obligated to "deadhead" or travel at
his or her own expense to be available at the designated change port to relieve when scheduled to do so.

(B) To Temporary Assignments. If a Regularly Assigned Employee is temporarily assigned duties
which involve a crew change or work assignment at other than his or her regularly assigned change port,
the employee is entitled to travel pay and receipted necessary travel expenses for travel between the
employee's reqularly assigned change port and the temporary change port.

1205 TRAVEL BETWEEN ASSIGNMENTS - DISPLACED REGULARLY ASSIGNED
EMPLOYEES, RELIEF, AND REGULARLY ASSIGNED RELIEF EMPLOYEES. Relief
Employees, RAREs, and DRAEs shall identify a designated change port, either Juneau or Ketchikan.
When a Relief Employee, RARE, or DRAE receives an assignment at other than the employee's
designated change port, the employee shall receive receipted necessary travel expenses for travel
between the assignment and the designated change port.

1206 TRAVEL BETWEEN ASSIGNMVENTS -- SEASONAL EMPLOYEES. Seasonal
Employees may "deadhead" to and from the assigned change port for the position which they are
relieving, but will not be paid air transportation, travel expenses or travel pay. This applies to assignments
or reliefs made at the regularly assigned change ports.

1207 "DEADHEADING" Employees who are permitted to "deadnead" may take meals in the crew
mess without cnarge. Berths will be furnished free of charge whenever possible on a space-available
basis, but the Employer shall not be liable for travel and/or other expenses incurred by an employee
traveling to the employee's change port by means other than vessels of the System.  The Employer
agrees to eliminate "deadheading" whenever and wherever possible, if no additional cost such as early
cail back or minimum guarantee is involved, and if it is mutually agreeable between the Union and the

Employer.

1208 TRAVEL PAY. When an employee is eligible for travel pay as provided elsewhere in this Rule,
it shall be computed on the basis of straight-time pay for the actual hours involved in traveling to or from
the temporary change port. Employees will receive a minimum of four (4) hours travel pay per trip,
including time worked on assignment during the same day. Employees will receive a maximum of twelve
(12) hours travel pay in any twenty-four (24) hour period, regardless of mode of travel involved. Travel pay
time begins at airline check-in time, when air transportation is used, or at the scheduled departure time of
the Employer's vessel, when necessary or directed to travel by vessel. Travel pay ends upon arrival at the
port of destination, if the assigned vessel is in port. If the vessel is not in port, travel pay ends upon arrival
of the vessel. When it is necessary to await arrival of the vessel, Rulel 1, Cash Allowance for Subsistence
and Quarters, will apply. Claims for subsistence shall be made on Form 02-027, State of Alaska Travel
Authorization. Travel time will apply lowards minimum guarantee but shall not be included in straight-time
hours in determining when overtime will commence.

1209 TRANSFER OR CHANGES OF ASSIGNIVENT. All additional costs incurred by a transfer
or change of assignment at the convenience of and request by an employee shall not be the
responsibility of the Employer. This includes transfers caused by initiation of a bid award and employees'
costs incurred upon returning to their regularly assigned positions after a reduction-in-force period.
Expenses incurred when a transfer or permanent change of assignment of a Regularly Assigned
Employee is at the direction of and for the convenience of the Employer shall be the responsibility of the
Employer. When employees are permanently transferred for the convenience of, and at the direction of
the Employer, other than through the bid process to work assignments in Southwest Alaska from a Home
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The AMHS System Director shall attempt to resolve the matter and shall report the decision to the Union in
writing within fifteen (15) working days of its presentation.

STEP TWO: Failing to settle the grievance at Step One, the appeal may be submitted in writ.rg by the
Union :0 the Commissioner of Transportation and Public Facilities within fifteen (15) working days after the
response from the AMHS System Director is due or received, which ever is earlier, The Comrr. ssioner of
T-ansportation and Public Facilities or his or her designee shall respond in writing within fifteen (15)

working days after receipt of appeal.

STEP THREE: Failing to settle the grievance at Step Two, the appeal may be submitted in wntmg by
the Urron to the Commissioner of Administration within fifteen (15) working days after the response from
ti*e Commissioner of Transportation and Public Facilities is due or received, which ever is earier. The
Commissioner of Administration or his or her designee shall respond in writing within twenty (20> working

cays after receipt of appeal.

STEP FOUR |If a dispute over the correct interpretation or application of this Agreemen: remains
unresolved after being timely processed through the preceding steps, it shall proceed :c binding
amitration if the Union so requests within forty-five (45) calendar days after the date of the response 'rom
the Commissioner of Administration is due or received, which ever is earlier. Such request shaii oe made
in writing to the Director of Personnel/EEO and shall specify which Rule or Rules are alleged to r.ave teen
violated and the specific nature of that violation.

(D) Within thirty éS(Q days after the signing of this Agreement the Employer and the Union s-allntly
request from the Federal Mediation and Conciliation Service the names of seven (7% qualified amitrarors.
r-oreafter, on each occasion requiring an arbitrator, the parties will promptly select the arc :ratcr by
a.ternately striking names from the list until only one (1) name remains. The party requesting e'bitration
s-,all strike the first name. The last name remaining on the list shall be the arbitrator, and arbitration shall
commence on a date to be selected by agreement of the arbitrator and the parties. The arbit'ator shall
mssle a decision and award in writing within thirty (30) calendar cays after the close of the hear.ng, wnich
cecision and award shall be final and hinding on each of the parties. The arbitrator shall have nc authority
to rule contrary to. amend, add to, subtract from or eliminate any of the terms of this Agreement. The
amitrator shall"have the power tc return a grievant to employee status with or without restoration of oack
pay or mitigate the penalty as equity sug?gests under the facts if a contractual violation is determ -ed by the
amitrator. ‘Should either party fail or refuse to abide by the decision of the arbitrator, the othei .arty shall
te free to petition to the Labor Relations Agency for enforcement of the Agreement.

(B In any arbitration proceeding held pursuant to this Rule the expenses incident to the semces of the
a'oitrator shall be borne entirely as designated by the arbitrator. The arbitrator shall aSSIPn suc~ expense
tc the losing party. If. in the opinion of the arbitrator, neither party can be considered the fosinc early, then
such expenses shall be apportioned as in the arbitrator's judgement is equitable.

1403 COVPLAINT PROCEDURE

A complaint is defined as: the appeal of the discharge or discipline of a probationary employee rot he ding
permanent status in any classification. The following shall be the sole means for settling complains.

}A A complaint must be brejght to the attention of the Employer consistent with the proceoures set
crth in this Rule within thirty (30) calendar days of the effective date of the action or inaction cr the date
tre employee is made aware of the action or inaction, which ever is later (except as provided in Rule 1-.01

regarding onboard disputes).

(B)  Date of receipt of a complaint or response shall be either seven (7) calendar days following dare of
postmark or the date of a signed verification of receipt.

A lotted time frames may be extended by mutual agreement.

(©  Complaints shall be processed on forms provided by the Employer and agreed to by the Unicm
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15.05 During the peak meal hours one (1) additional employee may be assigned when required to assist
the crew waiter at the discretion of the Chief Steward. No watchstander shall be required to report for
watch duty nor retire from watch duty without being served meals, provided that the member reporting for
watch reports to the crew mess at least twenty (20) minutes prior to commencement of his or her watch
and the relieved member proceeds directly to the crew mess.

15.06 Crew members called out for the tie-up and let-go shall assist with loading andunloading and
lashing of vans as necessary and may be used for other lawful duties.

15.07 The Employer agrees that sea watches shall not be broken when in-service vessels are laying
over due to a schedule change. It is recognized that watchstanders may be temporarily reassigned as
dayworkers in order to increase productivity during these temporary layovers.

15.08 When engine room day workers are required to work between the hours of 2200 to 0600 and
cannot receive asix (6) hour brea-t before the scheduled reporting time for their next shift the starting time
of the shift may. at the employee's option, be delayed until a six (6) hour break has been taken.

15.09 No ship scaling or oir.er noise-producing work will be performed before 0600 or after 2000.

15.10 Watchmen shall not be required to do such work or other duties that are normally assigned to Able
Bodied Seamen or Ordinary Seamen.

15.11 (A) Oilers and Junior Engineers may be required to perform normal wiper duties only on the M/V
LeCONTE, M7 AURORA, and the M/V BARTLETT without the payment of overtime.

(B) Oilers shall not be required to perform any maintenance work while the vessel is underwayand they
are on watch.

15.12 Only sanitary work shall be performed on Sundays or holidays anc oetween the hours of 1800
and 0600. Such work shall consist of the following: cleaning pilot house and pilot house windows,
cleaning crews heads and showers, cleaning crew's passageways, cleaning stairwells, hosing down car
deck, dumping reluse buckets, sweeping and mopping floor plates, cleaning up loose oil.

This Rule does not apply to persons engaged solely for the purpose of servicing the passengers or crew;

nor employees engaged in work in connection with navigation, loading or unloading, tying up and untying
the vessel, or normal duties performed by the Junior Engineer.
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16.07 During annual layup periods, a crew member may arrange to trade with another crew member on
another vessel providing no overtime or shortage pay shall be paid by the Employer for such a trade and
any such arrangement will be mutually agreed to in writing by the employees involved and the Employer
prior to such a trade. These traces are subject to prior written approval of the Labor/Management Relief

Assignment Committee.

16.08 If a vessel is scheduled to leave service for any reason, as much notice as possible will be given to
the crew members. Such notice shall include the date and place of layup.

16.09 Displaced Regularly Assigned Employees shall accept available assignments to their assigned
out-of-service vessel before being temporarily assigned to in-service vessels.

RULE 17 - PAY PLAN

17.01 This Agreement includes a pay plan providing a cost-of-living differential between employees
iving in the state and those living outside the state in accordance with AS 23.40.210.

Cost of Living Differential (COLD) payments are a geographical differential which reflects the difference in
tee cost of living in Alaska and Seattle. Washington.

An employee establishes eligibility for COLD payments by establishing and maintaining nis or her principal
c.ace of abode within the State.

A-qol or eligibility for COLD payments must be filed annually on a form provided by the AMHS. The
Emﬁloyer may require an emﬁloyee to provide additional documentation to support claims of eligibility for
SOLD payments. It shall be the employee a obligation to notify the Employer when he or she relocates his
' her principal place of abode in @ manner which affects eligibility for COLD.

(A) Salaries for Alaska residents, effective August 1, 1994 through June 30, 1995:

CLASSIFICATION STRAIGHT TIME OVERTIME
HOURLY HOURLY
Chief Purser $20.43 $30.65
Senior Assistant Purser $18.12 S27.18
Junior Assistant Purser $15.52 §23.28
AB Bos™n $18.25 $27.38
Anle Seaman $1b.71 $25.07
Ordinary Seaman $15.65 $23.48
Ordinary Seaman-Porter $15.65 $23.48
Watchman-Porter $15.65 S23.48
Junior Engineer $18.37 $27.56
Oiler $16.85 $25.28
Wiper $15.77 $23.66
Chief Steward $20.43 $30.65
Second Steward $18.12 $27.18
Storekeeper $17.50 $26.25
Chief Cook $18.62 $27.93
Second Cook $16.37 $24.56
Assistant Second Cook §15.52 $23.28
Bartender $15.52 $23.28
Headwaiter S15.52 S23.28
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Qiler S18.06 $27.09
Wiper $16.32 $24.43
Chief Steward $21.15 $31.73
Second Steward S18.75 $28.13
Storekeeper S18.11 $27.17
Chief Cook S19.27 §28.91
Second Cook S16.94 $25.41
Assistant Seconc Cook $16.06 $24.C9
Bartender $16.06 §24.09
Headwaiter S16.06 $24.09
Head Bedroom Steward S16.06 $24.09
Mess Steward S15.99 S23.99
Cashier/Gift Shop Operator $15.99 $23.99
Officer’s BIR $15.35 S23.03
WaiterA/Vaitress S15.35 $23.03
Steward §15.35 $23.03
(D) Salary schecjle lor employees residing outside Alaska, effective July 1, 1995:
CLASSIFICATION STRAIGHT TIME OVERTIME
HOURLY HOUFLY
Chief Purser S17.49 §26.24
Senior Assistant ='jrser Si5.31 S22.97
Junior Assistant ="rser S13.10 $19.65
A/B Bos'n §15.43 $23{5
Able Seaman S14.12 $21.'8
Ordinary Seamar $13.23 $19.55
Ordinary Seaman-Porter S13.23 $19.55
Watchman-Porte' §13.23 $19.55
Junior Engineer $16.40 $24.50
Qiler $14.70 S22.D5
Wiper §13.32 S19.58
Chief Steward $17.49 S26.24
Second Stewarc $15.31 §22.97
Storekeeper g%g% %%%g%
Chief Cook . .
Second Cook S13.82 $20.73
Assistant Secon: Cook S13.10 §19.55
Bartender $13.10 $19.55
Headwaiter $13.10 $19.55
Head Bedroom Steward $13.10 S19.55
Mess Steward $13.05 $19.58
Cashier/Gift She: Operator $13.05 $19.58
Officer's BIR S12.54 $18.31
Waiter/Waitress $12.54 S18.81
Steward $12.54 S18.81

17.02 (A) Probationary employees who are working in one (1) of the entry-level classifications shall be
paid at 90 perce-t of the hourly rates established for that classification. Beginning with the first pay period
In the month following when the employee completes the probationary period, the employee shall receive
100 percent of the hourly rates established for that classification.
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RULE 18 - HOURS-VESSEL ON THE RUN

1801 Twelve (12) hours shall constitute a day's work for watchstanders and nonwatchstanders. The
daily hours for watchstanders shall be divided into sea watches cf six (6) hours on duty followed by six (6)
hours off duty.

1802 DAY CREW MEMBERS-TWELVE (12) HOURS. Twelve (12) consecutive hours shall
constitute a day's work, except steward's department employees who may work twelve (12) nours a day
broken into any three (3) work shifts with a minimum break of twc f2) hours between shifts with a minimum
of one (1) six (6) hour break during a twenty-four (24) hour work period. Days on duty and days off duty
shall be the same as for the watchstanding crew members. On the last day for the seven (7) day
workweek, the Chief Steward shall post a schedule for the crew's next workweek, detailing hours on duty

and off duty for each position.

RULE 19 - MONTHLY WORK

1901 Two (2) complete crews shall be assigned to each vesselwith the workdays divided evenly during
each year between the two (2) crews as nearly as practicable. Each crew will work one (1) wee< (seven [7]
consecutive days) followed by one (1) week off duty with the ai'ernate crew relieving. The provisions of

this Rule shall not apply to shipyard or tie-up time.

RULE 20 - EMERGENCY SERVICE

2001 Emergency service such as collision, breakdown, standrg to and rendering aid to another vessel
or parties in distress shall not be considered overtime. The additional hours shall be paid for only at the
straight-time rate. Any late arrival at crew change ports due to such emergency service is included and the
straight-time rate, to the extent of the emergency sen/ice rende'ed as indicated in the ship's og, shall be
paid to those crew members held over on duty. Breakdown shall be defined as rendering vessel dead in
the water or loss of main propulsion. Emergency service shal continue only until vessels are in safe
moorage at a dock or safe anchorage where the emergency repairs, minimally needed for sa's operation,

are to be effected.

RULE 21 - LATE ARRIVAL

2101 When a vessel is delayed for any reason other than "Emergency Service" in excess of one (1)
hour after scheduled time of arrival at change ports, such delay shall be termed a "Late Arrival."
Scheduled time of arrival shall be one (1) hour before the published departure time from eacn port. The
hours involved in such delays shall be determined by the Deck Log. Total hours shall be calculated from

the scheduled time of arrival.

21.02 Personnel scheduled to be relieved at their change port will be paid overtime rate of pay for that
portion of the Late Arrival period that they are on duty and straight-time for that period that they are off duty

with the following limitations:
(A Twelve (12) hours pay of either scale or combination thereof shall constitute a day's pay.
(B) Nonwatchstanders shall be paid for the delay one-half (12) at straight-time and one-half (1/2) at

overtime, unless proof of time actually worked is in excess of one-half (1/2) the delay period, in that case,
the overtime will apply to the time worked.
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4 bui less than £ 336.0
5o0r more 420.0

(B) Eligibity f:r Accrual. Eligibility for vacation accrual shall commence once the employee has
accumulated tv.; thousand one hundred eighty-four (2,184) straight-time hours of compensation. The
employee will fen be considered as having one (1) year of continuous service, thereby establishing a
leave anniversary date. Upon the establishment of a leave anniversary date, the employee shad be
credited with eighty-four (84) hours vacation. Vacation in successive years shall be at rate shown in Rule

23.01(a).

Vacation bene':s awarded under this Rule will not be construed as establishing seniority, which is
separately defined in Rule 26.

Once eligible fc' vacation accrual, an employee will be credited with one-twelfth (1/12) of the year's
vacation accrua during every month in which he or she is compensated for a minimum of eighty-four (84)
straight-time hoes. An employee's leave anniversary date will be adjusted forward one (1) month for each
calendar month mat he or she does not receive vacation credit,

23.02 EMPLOYEES HIRED PRIOR TO APRIL 1, 1985. The vacation accrual and eligibility for
accrual of empl:/ees hired prior to April 1, 1935, shall be in accordance with 23.0 k»., and (B) below.

(A) Accrual Rates. Vacation credits shall accue according to the following schedule:

Years of Vacation Accrual

Continuous Se'. ce (HoursYear)
1 but less than 2 84.0

2 but less tha:. £ 168.0
3 but less than - 252.0
4 but less than £ 336.0
5 but less than * 420.0
7 but less than *} 504.0
10 or more 588.0

(B) Eligibility 'dr Accrual. Eligibility for vacation accrual shall commence once the employee has
accumulated ore thousand six hundred (1.600) straight-time hours of compensation within any twelve
(12) month per :d from date of original hire. The employee will then be considered as having one (1) year
of continuous se-vice, thereby establishing a leave anniversary date. Upon the establishment of a leave
anniversary date the employee shall be credited with eighty-fci. (84) hours vacation accrual. Vacation in
successive yea*s shall be at rate shown in Rule 23.C2(A).

Vacation bene'ts awarded under this Rule will not be construed as establishing seniority, which is
separately defined in Rule 26.

Once eligible fcr vacation accrual, an employee will be credited with one-twelfth (1/12) of the year's
vacation accrua during every month in which he or she is compensated for a minimum of eighty-four (84)
straight-time bees. An employee's leave anniversary date will be adjusted forward one (1) month for each
calendar month tr.at he or she does not receive vacation credit.

(C) Employees covered by this section who have vacation balances of at least eighty-four (84) hours, and
who establishe: eligibility for vacation at least ten (10) years ago shall be permitted to cash out eighty-four
(84) hours of vacation per calendar year. The employee's vacation balance shall be reduced by the

number of hours 'or which payment is made.
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(5) All donations are final and not recoverable for recredit to the donor's account.

(6) It is understood that such voluntary vacation donations are in addition to the mandatory
vacation donation of one (1) day required under Rule 23.08(a).

(C) The release of members from duty for Union Business Leave shall be handled on the same basis as
release for vacation. Approval for such release shall not be unreasonably withheld by the Employer.

23.08 COURT LEAVE

A An emplog{ee who is called to serve as a juror or is subgoenaed as a witness shall be entitled to court
leave provided that he or she would have been working aboard a vessel of the Alaska Marine Highway
System. Employees must notify the personnel section in writing within ten (10) dai/]s of receipt of notice
and prior to jury service in order to be eligible to use court leave. Court leave shall be in the form of
straight-time pay for the hours of work missed due to service as a juror or witness at the pay rate which
would be appropriate if the employee were on annual leave. To receive pay for court leave, the employee
must turn over to the Alaska Marine Highway System all monies received from the court as compensation
for service as a juror, or any monies received as compensation for service as a witness. Claims for court
leave must be supported by written documents such as a subpoena, marshall's statement of attendance
anc compensation for service, per diem and travel.

(B) Employees will only  -eive court leave pay from the AMHS for the actual time that they are Physically
unaole to work because the?/ either have not been excused or have been selected and physically served
on a urr, or as a witness. [n all cases, the individual must present proper documentation in accordance

witr. Rule 23.

In crder to assure pay during the time involved with court duty, employees should submit a request for
annual leave for the affected pay period(s) and accrual balance adjustments will be made when the
verification documents are given to the personnel section of the AMHS.

(C) Seniority shall accrue while the employee is on paid court leave for the time absent from work
provided the 'employee was eligible for dispatch based on his or her seniority,

23.09 OTHER APPROVED LEAVE

Upcn application and approval of the appointing authority, an employee may be granted leave without
pay. Such leave shall not normally exceed six (6) months. Said leaves of absences shall not be

unreasonably denied.

The employee's seniority held at the time of leaving active service shall remain static except as provided
forin Rule 26. Leave wthout pay time shall not be used when computing continuous service for benefit

purooses.

2310 LEAVE DONATIONS: Members of this bargaining unit shall be allowed to donate annual
leave to and receive donations of annual or personal leave from employees in this unit or those

represented by a different union or noncovered employees subject to the following provisions:

(A Each employee wishing to donate annual/personal leave will fill out, date and sign a leave slip
shewing the amount of leave to be donated su,tyect to a minimum of four hours. The leave slip will have
written along the bottom, or in the space provided, "Leave donated to (employee name, social security

number)."

XB) The recipient's union will be responsible for gathering all leave donations to be forwarded to the

MHS Personnel Section to the recipient's account during the pay period in which received (1 throu%h
15. or 16 through the end of the month) for use from that pay period forward. Donations shall not be
posted for use in a pay period prior to that in which received.
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24.05 An employee shall be considered in pay status (or the purpose of holiday pay when said
employee is in pay status within seven (7) days of the holiday. To be an "emﬁloyee" for purposes of this
section, he or she must have been hired prior to the holiday, and must not have terminated before the

holiday.

24.06 OBSERVANCE OF HOLIDAYS. A designated holiday will normally be observed on the
calendar day on which it falls, except when the holiday falls on Saturdaﬁ, the honday shall be observed on
the preceding Friday, or if the holiday falls on Sunday the noliday shall be observed on the following

Monday.

RULE 25 - MNIM.M GUARANTEE

25.01 (A All Regularly Assigned Employees shall receive in wages not less than eighty four (84) times
the employee's basic straight-time rate for each bimonthly pay period.

(B) All Relief Employees, RARESs and DRAEs shall receive in wages not less than eighty-four (84) hours
straight-time pay for each assignment.

(C) Holiday Premium Pay, overtime worked beyond the basic straight-time day and rhe premium portion
of overtime shall be paid in addition to the guarantee.

(D The above shall not apply to crew members engaged as seasonals or extras to relieve crew members
for vacations, illness or leaves of absence.

25.02  SHOWUP PAY. When a relief is dispatched and reports to a job. but is not put to work, he or
she shall be guaranteed a minimum of a full day's pay (twelve [12] hours) for the assignment.

25.03 Employees dispatched for a full workweek shall be paid for six (6) hours of work on the first and last
day of the assignment.

25.04 Employees dispatched for less than a full workweek shall be paid for actual hours of work on the
first and last day of the assignment, but not lass than six (6) hours.

RULE 26 - SENIORITY

26.01 The Employer recognizes the principle cl seniority in the administration of promotions, transfers,
layoffs and recalls. Employees' seniority nghts shall be applied to the award of bids in accordance with
Rule 28, and shall be applied to dispatch and job assignment in accordance with Rule 27.

26.02 Seniority is the total length of service with the_Emﬁloyer in any classification covered b){ this
Agreement, and shall begin with the first day of work with the Emfloyer.. Seniority shall be cumulative
utilizing the formula of one (1) point for each calendar month. One (1) seniority point equals one (1) month
and shall not be duplicated for any calendar month. There are three (3) categories of seniority - job
seniority, department seniority, and company seniority.

26.03 In computing seniority, a seniority point shall be awarded at the end ol the month in which the
employee is in pay status for a minimum of eighty-four (84) straight time hours. Employees in non-pay
status will not accrue seniority points. A workweek which commences in one (1) calendar month and ends
in another shall be credited to the month in which the workweek began, unless the employee has been in
pay status for eight-four (84% straight time hours hefore the end of the calendar month in which the
asmgnment began. If the eight-four (84) hour minimum has already been filled, the hours in pay status in
the following month shall be credited to that month for the purpose of computing seniority.
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(B) Regularly Assigned Employees. Regularly Assigned Relief Employees, and Relief Employees will
continue to accrue seniority, up to three (3) points, while in approved leave without pay status during
reduction in force periods. Seasonal Employees may take leave without pay but will not accrue seniority; it
srall remain static. Seniority points accrued in accordance with this provision shall not be used when
computing continuous service for pass, vacation, sick leave or retirement benefits, and shall apply to the

E o System only.

26.07 Seniority rosters shall be published quarterly reflecting job, department and company senipritg
pc nts as of March, June, September and December, “he Union offices and all ships shall be provide

ccoies of the seniority roster.

W thin ten (10) working days of receipt of notification of error in seniority point calculation, the Employer
srall act upon or dispute seniority adjustments or corrections which are submitted by the Union in writing
tc 'he System Director, AMHS or designee. The Employer shall not be liable for lost wage claims until after
the correction has heen agreed upon or the dispute has been settled. The Employer shall be allowed

fireen (15) working days to implement any corrections.

Ir a\oplication of seniority the Union shall administer and decide any dispute. Other disputes that arise
ir lolving the Employer shall be processed through the disputes procedure under Rule 14. Grievances
trat involve only the Union shall be resolved through the procedure set forth in the Union's Constitution

a-d Bylaws.

RULE 27 - DISPATCH

27.01 1ne parties agree that the provisions of Rule 26 in the 1990 - 1993 collective bargaining
agreement regarding dispatch not modified by Rule 26 - Seniority or Rule 28 - Bid Awards will remain in
e~ect until such time as the provisions of Rule 27.02 of this agreement are completed. Such provisions
include: Line of Progression, Re :ef Assignments, Temporary Upgrades Onboard the Vessel, Reductions

r =orce. and Return to Service.

(A) In the application of senior,ty under this Rule, if an employee has the necessary qualifications to
pe'form in accordance with job requirements, seniority shall prevail.
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(3) ENGINE DEPARTMENT

(4)

" Entry level position.

(C) RELIEF ASSIGNVENTS

Rosters of employees interested in entry-level relief assignments to departments other than the steward's
department, snail be maintained by department seniority. When dispatching entry-level relief
assignments to departments other than the steward's department, first consideration shall be given to the
employee with the most department seniority in the department in which the assignment is available. If an
employee refuses a relief assignment in one (1) department in order to be dispatched to one (1) or two (2)
of the other departments, then that employee's seniority in the department id which dispatch has been
requested shall be substituted for that employee's company seniority for purposes of determining order
of dispatch.

(D) TEMPORARY UPGRADES ONBOARD THE VESSEL.

(1) The shiphoard supervisor agrees to recognize the principle of seniority in filling above entry-level relief
assignments to promote upward mobility and the training of employees. Therefore, whenever possible,
an above entry-level relief assignment shall be filled by temporary upgrade of a Regularly Assigned
Employee on the vessel in the next lower classification in the applicable line of progression. However, if
qualified Regularly Assigned Employees in above- entry level positions are not available for upgrade and
the relief assignment will therefore be given to an entry-level employee, the assignment will be made
based on department seniority.

(2) D'spatches will be made to the department requested by the vessel. However, the actual assignment
will be made by the shipboard supervisor and the employee shall be paid according to that assignment.
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(D)  The Committee shall forward written recommendations on modifications to the dispatch provisions
to the IBU Regional Director and the Commissioner of the Department of Administration by August
1, 1995. Recommendations made by the committee will be considered during contract
negotiations beginning after September 1, 1995.

(E) However, should the committee reach mutual agreement regarding dispatch provisions prior to
August 1,1995, the parties recognize that a letter of agreement in accordance with Rule 1.02 may

be negotiated.

(F) Nothing in this contract provision prohibits the Union from discussing progress or soliciting
comments from its membership.

RULE 28 - BID AWARDS

2801 Bid Jobs are regularly assigned portions on hoard a particular vessel and crew. Bid job vacancies
snail be posted on hoard each vessel and at terminals for a period of not less than thirty (30{ days. Relief
cersonnel may be assigned to fill vacancies until the vacancy is filled through the bid award process,
lacancy advertisements will be posted and applications processed in accordance with the provisions set

cut in Rule 20.

28.02

fA) “in the application of seniority under this Rule, if an employee has the necessary qualifications to
cerform in accordance with jcc requirements, seniority shall prevail. In awarding of bids an employee's
cersonnel file will be subject to review.

(B) Pursuant to the parlies' recognition of the principle of Aff.mnative Action, a bid to be awarded in a
classification where underutilization has been found to exist may oe awarded to the senior qualified Didder
Vho is a member of the underutilized group. Any unsuccessful cidder shall have appeal rights under Rule

4,

2803 Notwithstanding Rule 28.02(A), management retains the right to select and appoint employees in
me following classifications: Chief Purser and Chief Steward. Appointment to these classifications shall
cccur through the following process. The Employer shall cost notice of job vacancies for Requla.l

Assigned and Re.gularly Assigned Relief bid openings for the above classifications aboard all AMH

lessels and terminals for a period of not less than thirty (30) days. In filling the vacancies for these
classifications, the Employer will select an individual from the pool of applicants who is qualified and
competent to perform the duties of the position. Seniority will be considered.

2804 TO BE CONSIDERED A QUALIFIED APPLICANT:

(A Documented evidence that the employee meets the U.S. Coast Guard requirements must be on file
at AMHS by the deadline for receiving bid applications;

gB) The employee must satisfy the minimum qualifications (MQs) as specified in the AMHS Class
pecifications for the qumon bid. Information concerning job qualification standards for hiring and
oromotion shall be established for all positions and will be made available on all vessels and a copy to the

Union when available.
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(B) DECK DEPARTMENT

* Entry level position
(C) PURSER DEPARTMENT

* Entry level position

28.06 PREFERRED ACTIONS. Bids which would accomplish the following actions shall be
considered befc'e bids which represent either promotions or entry-level interdepartmental transfers:

(A) Voluntary cemotion of a Regularly Assigned Employee to a classification which is lower in the
applicable line of progression.
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Awarding a bid job to a Relief Employee with no job points will be considered a promotion.

28.10 PROBATIONARY PERIOD

In any bid assignment, emplogees shall have a six (6) month (but not less than thirteen (13) working
aSS|anents in the Southeast System) probationary period in the new position. Such probationary perio

shall be no less than one (1) month. The maximum probationary period for employees in the Southeast
System shall be thirteen (13) eighty-four (84) hour assignments. If the employee does not perform
satisfactorily at any time within the probationary period, the employee will be removed from the bid position
and shall not be eligible for dispatch to the classification in which he or she failed to complete his or her

probationary period unless mutually agreed by the parties.

28.11 EMPLOYEES' OBLIGATION TO WORK THEIR BID POSITIONS. Reqularly Assigned
Employees (RAEs) and R.egularlﬁ Assigned Relief Employees (RAREs) who choose to worx as Relief
Employees (REs) will forfeit their Reqularly Assigned Position or their Regularly Ass?ned Relief Positions
and said position shall be open for hid. No employee may hold more than one (I) bid pos.tion. This
provision does not apply to employees working temporary assignments at the Employer's direction.

28.12 CERTAIN RARE ASSIGNMENTS. When a vacancy occurs and it is necessary tc appoint a
Regularly Assigned Relief Employee (RARE) in the classifications of Second Steward, Storekeeper. Chief
Cook, Second Cook, A/B Bos'n, or Junior Engineer, or when no eligible RARE bids on a vacant. Regularly
Assigned Position in one (1) of these classifications, the following procedure shall apply:

(A) There shall be convened a Labor/Management Review Committee, to be composed c* three (3)
Union representatives and three (3) Management representatives. The Union represents: ves shall
consist of the Regional Director or designee and two (2) employees from the job classification in which
there is a vacancy. The Management representatives shall be designated by the System Director, Alaska

Marine Highway System or his designee.

(8) Bids will be solicited by postings on each vessel and at terminals for a period of not less than thirty (30)
days.

(c) The Labor/Management Review Committee shall review the bids received, and shall idem ;y the four
(4) most senior qualified candidates, unless the classification is one (1) where underutilization has been
found to exist, in which case the Committee shall identify an additional four (4) qualified candidates.
These additional candidates shall be the most senior qualified members of the underutilized group who

have submitted bids.

(o) The Labor/Management Review Committee shall rank the candioates identified from most to least
qualified.

() The ranked list of candidates shall be forwarded to the System Director or designee, who snail select
the successful candidate from this group.

(F) Any employee whose name was presented to the System Director or designee, but who was not
selected, may request in writing that the System Director or designee explain the reason for ncnselection.
The System Director or designee shall respond to the employee, with a copy to the Union, within fifteen

(15) working days of receiving the employee's request.

28.13 Emﬁlolyees regularly assigned to positions being deleted shall temporarily be designated as
RAREs in their classification, and shall be considered as RAREs until three (3) bid sheets have been
processed with bidding opportunities in their classification. After three (3) such opporutres, if the
temporary RARE has not been awarded a bid job, the temporary RARE shall become a relief ercloyee.
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RULE 30 - PENSIONS

30.01 The emplc/ees shall enjoy the retirement benefits as outlined in the applicable statutes relating to
the Public Emplc/ees’ Retirement System (PERS). Benefit credits begin accruing October 1, 1983.
Vesting credits or mmre accrued for service from October 1,1978.

30.02 The parties agree that they will continue to participate in the Northwest Marine Retirement Trust
for the sole purpose of permitting bargaining unit members with service prior to October 1. 1983, to vest
under the NMRT The Employer agrees to pay six dollars (86.00) per employee per year as the cost of
maintaining such oarticipation.

RULE 31 -SICK LEAVE

31.01 Employees with a minimum of six (6) months service shall accrue sick leave credit at the rate of
fifteen (15) hours ‘or each completed month of service.

(A) For employees hired prior to ApriH, 1985. "six (6) months service" shall mean accrual of eight
hundred (800) sfeight-time hours within any six (6) month period.

(8) For employees hired on or after ApriH. 1985. "six (6) months service" shall mean accumulation of one
thousand and n -ety-two (1,092) straight-time hours.

31.02 Each crev. member's sick leave halance is terminated on the same basis as seniority in accordance
with Rule 26.05

31.03 Sick leave may be claimed from the accumulated days of credit for any crew member for illness or
injury which incasacitates the crew member to the extent that the employee is unable to perform assigned
work. The emp!:/ee shall notify the Employer of incapacitating illness or injury at the earliest possible time
so that crrangersnts for a relief crew member may be made.

31.04 All sick leave claims must be accompanied by doctor's certification to support the claim, whether it
be for only one *) day or more. Such certification must be presented to the Employer at the time the
employee is tit for duty and prepared to return to work, or the absence will be regarded as unauthorized
and unexcusabie and subject to disciplinary action. The doctor's certification is to cover the period from
the date the erployee became incapacitated until the date that the employee became fit for duty,
disregaiding the employee's scheduled crew change date. The employee shall normally be returned to
duty at the next scheduled crew change date of the employee's assigned vessel at his or her change port
following the date of presentation of the doctor's certificate. An employee shall use either annual leave or
authorized leave without pay, at his or her option, on interim days between scheduled crew change date
and the date the employee becomes fit for duty. The sick leave relief employee shall not be entitled to

minimum guararee.

31.05 FUNERAL LEAVE. Sick leave can be claimed for funeral attendance of deaths in the
immediate family to the maximum of eighty-four (84) hours. "Immediate family" is defined as father, mother,
husband, wife, sons, daughters, brothers, sisters, grandchildren, grandfather, grandmother, father-in-law
and mother-in-law. It shall be the employee's responsibility to provide evidence of such attendance.

31.06 FAamiLY LEAVE Employees shall be entitled to Family Leave pursuant to A.S. 23.10.540.

Family leave sha Ibe charged to Sick Leave. If this is insufficient, family leave will be charged first to annual
leave and then :0 leave without pay for the period of approved leave.
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Assistant Pursers, Junior Assistant Pursers, Chief Stewards and Second Stewards and/or other positions
when required to wear the standard navy dress blue uniforms with internationally recognized insignia will
be paid four hundred dollars (S400.00) per year, or sixteen dollars and sixty-seven cents ($16.67) per pay

period.

32.06 Laundrr or uniform allowances are to be paid ong if the required items are worn as stated. Union
delegates shall assist in deman.d[nq,such compliance. Recipients may be required to sign time sheets or
other forms attesting to their eligibility to receive payment. Notwithstanding these conditions, there shall
be no deduction from these allowances during periods of vacation, sick leave or accumulated time off.

32.07 The Ship's Boatswain, Junior Engineer and Chief Cook shall wear appropriate maritime uniform
insignia as provided by the Employer,

32.08 Employees may display the Union's insignia on the working uniform in accordance with standards
developed by the Employer and the Union.

32.09 AMHS may choose to provide uniforms and cleaning services to bargaining unit members in lieu
of the laundry or uniform allowance in 32.05.

RULE 33 - RESTRICTIONS

33.01 Itis understood that the Agreement at all times shall be applied subject to federal laws. State laws
and Executive Orders to the extent that these apply to the employees.

RULE 34 - FREE PASSAGE

34.01 Employees with twenty-four (24) points of company seniority as per Rule 26.03 will oe issued
annual passes upon request for the employee and spouse, subject to the following:

(A) The employee, employees dependents and personally-owned vehicle shall be authorized free
transportation on a space-availaole basis only. Dependent children shall be eligible for pass pnvileges to
age nineteen (19) years old or enrolled as a full-time student at an accredited university.

(8) The employee’s vehicle shall not travel on a pass while the employee is on duty unless the vehicle is
accompanying the employee's dependent(s).

(C) Only one (1) personally-owned vehicle may be listed and travel on an annual pass, unless otherwise
authorized by the Juneau Headquarters Office.

(o) No pass shall be used for transporting goods for resale or for any purpose other than personal use.

(E) There shall be no excessive transport of a pass-listed vehicle nor joyriding by dependents or the
employee. Any contention or confirmation of a violation of this Rule will be made known to IBU at the
earliest possible time. Should the Union fail to resolve the matter immediately, Rule 34.08 shall be

initiated by the Employer.

34.04 Employees and/or their dependents traveling on passes will pay for all meals consumed and for
berths if used at the prevailing prices paid by fare-paying passengers. Meals will be taken in public dining
areas and not in the crew mess.

34.03 Employees who retire from the Alaska Marine Hi(r;hway System under provisions of FERS or the
NMRT pension shall receive an annual pass for themself, their spouse, dependents under nineteen (19)
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RULE 36 - DISCIPLINE

36.01 It is recognized the Employer has the right and duty to institute disciplinary actions against any
employee who has committed an infraction of the Employer's policies, rules or regulations.

Such disciplinary action is to be administered fairly and be commensurate with the offense committed by
the employee.

36.02 Certain offenses shall be grounds for immediate discharge including but not limited to: drinking
alcoholic beverages or illegal use of drugs on board during the employee's workweek, or reporting to work
under the influence, theft or willful destruction of State property, insubordination, excessive
absenteeism, falsifying records, leaving the vessel without being properly relieved or without permission
of their department head; department heads snail obtain permission from the Master prior to leaving the

vessel.

36.03 Ship's Union Delegate shall be present in any shipboard grievance procedure where suspension
or discharge action against an employee covered under this Agreement is being considered.

36.04 All unlicensed vessel employees of the AMHS will be required to be tested for illegal substance
use prior to hiring, on reasonable suspicion, a;:er a Serious marine incident, and randomly on a Eenodm
basis. If an employee tests Posmve, he or sne will be suspended from duty without p,a){ or benefits
Eendmg an mvesﬂ?.anon. Atter a heanng £~d determination by the emé)l_oyer of a violation of the

mployer's drug policy, the employee will be sublect to discipline up to and including dismissal. If the
USCG revokes an employee's documents, the employee will be terminated.

The EmpIoKer will accePt applications for emr oyment from a former employee discharged for a positive
drug test who has completed a drug rehab prog'am and regains USCG documents.

RULE 37 - CONDITIONS NOT SPECIFICALLY COVERED

37.01 In the event oloerating conditions or se'vice requirments arise due to length of voyage or other
reasons not specifically covered by the agreement, the EmJaloyer recognizes it's obligations to negotiate
on mandatory subjects of collective barga -mg covered by law. The parties agree to negotiate
immediately for the purposes of arriving at a mutually satisfactor supFIemental agreement covering such
operation. Should the parties fail to reach agreement, Rule 14.04 shall not apply.

RULE 38 - SAVING AND SEPARA8?

38.01 If any Ruie of this Agreement or any adcendums thereto should be held invalid by operation of law
or by any tribunal or body of competent jurisc.ction, or if compliance with or enforcement of any Rule
should be restrained by such body or tribunal, the parties shall enter into immediate collective bargaining
negotiations for the purpose of arriving at a repacement of such Rule.

RULE 39 -TERM OF AGREEMENT

39.01 This Agreement shall become effective upon signing, unless otherwise specified and shall
remain in effect through March 31, 1996, and shall be considered renewed from year to year therea,tpp

between the parties unless either party gives written notice to the other of its desire to amend or terminate
same during the period from September 1, 1995, to March 1, 1996. Should the negotiations not result in

a settlement by March 31, 1996, the provision cf Rule 14.04 shall be waived pursuant to the provisions of
PERA. Automatic renewals pursuant to this Ru e shall not conflict with AS 23,40.210.
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SUPPLEMENTAL AGREEMENT
COLLECTIVE AR@A%\WG AGREEMENT
%tWSEn the
STATE GF AlAska
INLANDBOATMEN'S UNION OF THE PACIFIC, ALASKA REGION
Re:  SOUTHWEST SYSTEM

It is hereby understood and agreed between the parties that the following is intended to supplement the
1994-1996 Agreement entered into between the State of Alaska and the Inlandboatmen’s Union of the
Pacific, Alaska Reg}on, and is intended to amend that Agreement to cover the issues unique to the
SOUTHWEST SYSTEM. The Agreement without this Supplement is intended to cover the Southeast
System. The entire Southeast System Agreement is intended to apply to the Southwest System unless a
Rule or a subsection of a Rule is specifically modified, amended, or otherwise superseded by this

Supplemental.

RULE 12 - RELIEF TERMINAL AND TRAVEL BETWEEN ASSIGNMENTS

12.00 Home terminal for the MA/TUSTUMENA shall be Seward: home terminal for the M/VBARTLETT
shall be Cordova. Crews shall be relieved at the same terminal where they began their duties and such
terminal shall be designated by the Employer as the home terminal. Relief or replacements made other
than at their home terminal will be furnished transportation from their home terminal to place of
employment and return transportation to their home terminal after complet'on of assignment, or from point
of relief to their home terminal. Crew members shall be entitled to free transportation on vessels of the
Employer between regular ports cf call in which they reside and the home terminal at the commencement
and termination of each period of duty. Crew members living in cities other than their home terminal will be
able to secure passes through terminal agents either by teletype or telephone, if that terminal has no
teletype. Changes in personnel (relief or replacement) shall take place at the vessel's home terminal
whenever possible. Changes at other than the vessel's home terminal must be specifically autnorized by

the Employer.

12.05 TRAVEL BETWEEN HOME TERMINALS--DISPLACED REGULARLY ASSIGNED
EMPLOYEES, RELIEF, AND REGULARLY ASSIGNED RELIEF EMPLOYEES. Relief
Employees, RAREs, and DRAEs shall designate a preferred home terminal for assignments, either
Seward or Cordova. When a Relief Employee. RARE, or DRAE receives an assignment at other than his
or her preferred home terminal, the employee shall receive receipted necessary travel expenses for travel
between the assignment and the preferred home terminal. However, if a Regularly Assigned Employee
has become a Relief Employee or a DRAE as the result of a temporary upgrade or an assignment change
at the convenience of the Employer, the Relief Employe0 or DRAE shall also be entitled to travel pay for
travel to and from the temporary upgrade or assignment :nange.

RULE 16 - SHIPYARD AND TERMINAL WORK

16.02 All tima worked during a forty-two (42) hour workweek assignment in excess of eight and four-
tenths (8.4) hours per day or five (5) days of forty-two (42?W hours per week shall be paid at the overtime
rate. In computin week(ly overtime hours, the ship's watch time and shipyard or tie-up time on the forty-
two (742) hour week schedule shall not be combined. _
16.0 %A) Upon entering sh|%yard or tie-up status, Southwest Rule 17 and Rule 25 shall apply until the
end of the bimonthly pay period in which the vessel enters shipyard or tie-up status.
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(B) Salary schedule for employees residing outside Alaska, effective August 1, 1994 through June 30,
1995:

CLASSIFICATION STRAIGHT TIME OVERTIME
HOURLY HOURLY
Chief Purser $13,30 $25.35
A/B Bos'n S13.08 S22.37
Able Seaman $11.13 $20.46
Ordinary Seaman $10.51 $19.17
Ordinary Seaman-Porter $10.51 S19.17
Watchman-Porter $10.51 S19.17
Junior Engineer $12.22 $22.50
Oiler $11.24 $20.63
Wiper $10.61 $19.31
Chief Steward $13.30 $25.35
Chief Cook $12.31 $22.80
Second Cook S10.90 S20.03
Assistant Second Cook $10.40 $18.99
Bartender $10.40 S18.99
Headwaiter $10.40 $1S.99
Head Bedroom Steward S10.40 $16.99
Mess Steward S10.36 515.92
Waiter/Waitress S10.30 S18.81
Steward S10.30 S18.81
(C) Salaries for Alaska residents, effective July 1, 1995:
CLASSIFICATION STRAIGHT TIME OVERTIME
HOURLY HOURLY
Chief Purser $16.79 $21.73
A/B Bos n S15.38 S25.34
Able Seaman $14.12 S25.94
Ordinary Seaman S13.32 S24.30
Ordinary Seaman-Porter $13.32 $24.30
Watchman-Porler $13.32 $24.30
Junior Engineer $16.64 $30.23
Qiler S14.87 $27.09
Wiper S13.44 S2-1.48
Chief Steward $16.79 S31.73
Chief Cook $15.60 $28.91
Second Cook S13.81 $25.41
Assistant Second Cook $13.18 $24.09
Bartender $13.18 $24.09
Headwaiter S13.18 $24.09
Head Bedroom Steward S13.18 $24.09
Mess Steward $13.12 $23.99
Officer's BIR 512.62 523.03
Waiter/Waitress S12.62 S23.03
Steward $12.62 $23.03
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RULE 21 - SCHEDULING OF TIME OFF

21.01 When an employee has obtained written approval from the Juneau Personnel Office for his or her
scheduled vacation or time off at least one (1) month prior to the first scheduled day of leave, such leave
shall not be cancelled except ir an emer?enc . In the event that an employee is subsequently required to
work on or beyond his or her first scheduled day of leave or is called back to work prior to the end of his or
her scheduled leave, the emc syee shall be paid at the overtime rate for each day of work within the
scheduled leave period up to a maximum of fourteen (14) days at the overtime rate.

RULE 2 - OVERTIME

22.02 Al work performed o watch or in excess of eight (8) hours per day, shall be paid for at the
overtime rate of pay applicable :o the classification.

RULE 23 - ACCUMULATED DAYS OFF

23.01 For each day worked £'C for each day a crew member is required to remain on board, such crew
member shall accumulate time :ff with pay according to the following schedule:

Employees hired April 1, 1985, and after:

years in System Accrual Rate
0 but less than 2 112 day
2 but less than 5 5/8 day
5 but less than 7 3/4 day
7ormore 7/8 day

Employees hired prior to April 1, 1985:

Years m System Accrual Rate
0 but less than 2 112 day
2 but less than 3 213 day
3 but less than 7 314 day
7 but less than 9 7/8 day
9 0r more Lday

For each holiday worked and :* each holiday a crew member is required to remain on board, such crew
member shall accumulate one and one-half (1-1/2) days off with pay. This accrual includes the accrual rate
as provided for above. Chancss in accrual rates shall be effective on the first day of the month following
fulfilment of the service requirement. Provisions of this Rule are in effect while the vessel is in service and

curing periods of shipyard or la.-up time.

23.02 When in ports other fan the home port, crew members shall be given Saturday, Sunday and
Holidays off with pay. If any cre.v member is required to work by the vessel, or is ordered to remain aboard
for security reasons, such ere.] member shall receive the straight-time rate of pay and in addition thereto
shall earn the appropriate nurrcer of accumulated days off with pay.
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while an employee is on sick leave will be eight (8) hours holiday pay at straight-time rate and such hours
will not be charged to sick leave balances.

RULE 25 - MINIMUM GUARANTEE

25.01 Regularly Assigned Employees working as part of the crews shall receive not less than a half-
month's pay (one hundred and twenty [120] hours per pay period). Holiday Premium Pay, overtime
worked beyond the basic straight-time day and the premium portion of overtime paid in addition to the
guarantee. The above shall not apply to crew members engaged as extras to relieve crew members for
vacations, illnesses, or leaves of absences.

25.02 sHow-up PAY. When a relief is dispatched and reports to a job. he shall be guaranteed a
minimum of a full day's pay eight (8) hours for the assignment.

25.03 Does not apply.
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APPENDIX B

LETTEFE%%OF AG EEI\/IENT

STA LASKA
INLANDBOATMEN% UNION OF THE PACIFIC
ALASKA REGION

Re:  Emergency Trauma Training

The parties agree that it is in the oest interest of the Alaska Marine Highway System's passenger and crew
to train employees to be able tc respond to medical emergencies. Therefore, the parties agree to the

following:

L. The Employer will cc'tmue to schedule Purser's Department employees for appropriate
emergency trauma training anc .vill provide such training at no cost to the employee. Other employees
may request to attend such trar ng but must receive prior approval. The employee will be considered in
work status while in training: the'efore, Rule 25 will apply to the period of training. In addition and when
required for the training, the e'-pfoyee will receive transportation expenses and travel pay according to
the provisions of Rule 12. ana pe- diem as provided for in Rule 11,

2. Satisfactory completior of emergency trauma training is currently a minimum requirement for
successful completion of the probationary period in the Purser's Department. Purser's Department
employees will continue to be reouired to complete emergency trauma training of a type specified by the
Employer, or provide evidence of current emergency trauma training certification in order to establish
Purser's job and/or department seniority. Consistent with Rule26.03 emergency trauma training shall be
completed before the sixth poin: of Purser's job and/or department seniority is earned.

3. Exceptions to the above may be authorized by mutual agreement of the System Director of the
Alaska Marine Highway System or designee and the Regional Director of the Inlandboatmen's Union of
the Pacific, Alaska Region.

4, This Letter of Agreeme-t is subject to the continuing availability and sufficiency of funds for
emergency trauma training.
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Signed on this 10t day of October, 1994

For the State of Alaska:

Michael Barton. Commissioner

Mila Doyle, Chie”/Spokesperson
Greg Dronkert. Negotiator

Mike McMullen. Negotiator



M EMORANDUM STATE OF ALASKA
Department of Administration
ice of the Commissioner

To: Anréglge McConnell Date:  October 3 19%
Qs gy v e
Phone: 465-2200
From: Mark Boye Subject: Monetary Terms of F%%
Pgommtsglon L ) astersyMates&Pl ts
epartment ?Admlmstranon greement
The State of Alaska has conclugded negotiations with the international Organization of
Masters, I\/loates ano Ptjots Pac ]&B e Re on represe ]&rg t?t M?/Ig ?ran
aegreement ex endtn roua June | VI et
gislature with a re orto monetary terms as required by ZIB%?

Monetary Terms. oneta terms of an aPree ent ared fmed at AS J
as chﬁ gves which will re UI aﬁ) roppat q rthehr Im ement t|on tat It
In a change In state revenues, ort twil result ina ¢ ang In pro uctlve Wor r
for state employees

} uwe A ion. . Barg |n|n unit members_emplo db the State on
e S e el S o s
approprlate as elther an 9 7ob Igation

Il State Revenues. There are no provisions in the agreement which should
change State revenues.

11 Proelgctve Wok ours. Ttlere are no provisions in the agreement which
shou ange pro uctive work hours.

Fond sion. runﬁtm of the monetary terms will be re uwep PIeaseEﬁpare and
rwarﬁ egts at re the necessary docum nts O|3Ie se feel free to call on the staff
the elations Unit for any assistance e5|re

MB/dmc

cc.  Sharon Barton, Director
Division o% Administrative Services

Don Wanle D'rector
Division of Finance



1994 1994 MM .tr Cimluit

RULE 1-SCOPE

1.01  Tlio Rulos conlalnod hnroln constitute on Ayroomonl bolworm llio STATE OP ALASKA,
horolnallor tolorrod lo as lho Employor, and Ilio INTERNATIONAL ORGANIZATION OP MASTERS.
MATES, AND PILOTS, PACIFIC MARITIME REGION, roprosonling 1ho Dock Olflcors as clnsslliad within
this Agioomanl, horolnallor rolanod lo ns llio_Union, governin wn%os hours and conditions ol
empI(R/mnnI on tho MV COLUMBIA. MAV MALASPINA, M/ MATANUSKA, MA/ TAKU, MV LECONTE.
M/V AURORA, MV BARTLETT nnd M/V TUSTUMENA, and any olhor such vossols opnrnlod by Iho
Alaska Mailno Highway Systom, Slain ol Alaska.

«NS t|,.g| linillon t|,ck|||,|,wle,|_lly,rt [lut! timing Ihn nn(t;nll_nh,nns which msnlintl In til** Agmrinmnl, nnch_hnt|
Ilia untlilitloil tigtt! tin.I iifij«iifiintly In niilkel ilninnntls intil piepe”.iils wtlh rie.om | In nny ra>n. 1< inillni
not mtnovod by low Ironi [Mo man nl collective bargaining, and Ihal llils Aginomnni Is Ilm oitlim
Agtnomonl anJ Includos oil collod|vo nngolintlons during lls_1orm. Il Is mutually Undnrsinod Ihrtl Ihoro Is
no doslro on Tho part ol Ihn Union o dicintn Iho businnss Fohclos ol Tho Etnploynr but wlion Tho Einploynt
conlornplatos a chango_In policy nllocling Ihn wollarn ol Tho Dock Ollicor, ptriput and runsormhin noflen
shall ho glvnn lo Tho Union

1.03 Any addillons, dnlolions or chongos. which aro nogolinlod durinq Ilia llia ol tills Agioainanl shall ha
In Thn lor, nl on iri.nridri.nnl o nddniiduiti and shall hocomn pnrl ol 1hls Agronmniil

RULE 2—RECOGNITION

2.01_ Thn_Pinpliiynr rocn%nllns lhn Union as lho exclusive mprasnnlallvn nl fill Dock Olllcors as
classilind linrnin, and ns IAn solo L.olinr.lvo bargaining agottl lor Iho purposn nl acting lot Tho Dock
Olllcors In nngnfinting wnyos. hours, contlrlinns ol oniploynmtil anti Inlorptnling ihls ~ —..... and
nrljiislftig disputes

RULE 3-INITIAL APPOINTMENTS AND USE OF INFORMATION

3.01 Tho Etnployor may employ bom any sourco Il clioosos, Including Iho Union, hill shall glvo lllsi
protonmco lo opplicanls who'atn iliiallllod and aro rosidanls ol Alaska™ Tho Union. In supplying nny
personnnl. shall rncogul/o Ihrs prolaronco

302 Thn Emplo?/_er iniognl/ns Ihnl Ilia Union Is n normal source ol obtaining now Dar k Ollicars Il cnllod
upon lo do so. llia Union nqrons to luinish Tho Employnr gunlllind and snllsladory porsonnnl lor nny
classlticalion covororl by Ihls Agromnonl

303 Tho EmF!oynr mny rolucl any oppllconl lor n posilion who Il loots Is unsntisinclmy 1l Um Union Innls
[hal nny mjrnllim ol an applicanl. who Is u crarnl employee nl Iho Ernploynr, has lawn imnln wlihoul valid
rnnson. Ihn Union shall liavu [hn ilglil To trtvinw thn rose Tl bribnll ol Thn applu.anl

3.04 Pinninplnymnnl physicals may hn rmpilrtil

305 Ihn Union agrnns Unit all nonpuhllc pnrsonnol Inlorrnalkin pravlilnd In il hy 1hn i inployer shall L.n
usnd only lor Fttrposos tnlalad lo Iho execution ol tho Agrnomnnl, and liml llm Union shall ha
rosponslhilu for 1hn protection nnd socially ol lalormalion provided
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RULE 4—DEFINITIONS

401 DECK OFFICERS.

(A) Rogulnrly Assigned Dock Ollicor A Dock Ollicor who Is rngnlan%/ nsslgnod lo n spoclllc
p[oslllon on bodrd a glvon vossel A Rnc]]ulmly Asslgnnd Dock Ollicor who Is temporarily nsslgnod lo a

hird Main TtnInoo “poslllon on o Soalllo triulo vassal shall continue lo be considered a Regularly
Asslgnnd Deck Ollicor

B). Vacation Rollel Dock Ollicor. A Dock Olllenr who lias Imnn nssignod lo tollnvn Rogulnrlr
”rsiﬂlgr]t.idu I?nt.k Olllr.ms nrtrl who has bnnn so tloslgnninrl Inwriling by lira Etnploynr In nccordnnco willr

C) ExIrn nrlinl. A Dork Ollicnr wim duns nol linvo n rogulnrly nssignnd poslllon ut Is nnl n doslgnalnd
t;mallon Rullol Duck Ollicnr nnd Is mnplnynd to ll Inmpoiniy vacnnclns, In -, 1lno3s, INJiry, Inavos ol
absoncn. me

4,02 REGULARLY ASSIGNED POSITIONS. Spaclbc positions nbonrd a glvon vossol and crow
gA{ or 'H'| which aro lilted In accordance with Rnlo 26 ol Ihls Agroamonl, and Ilio poslllons ol Dock
Ibi.rns vrhn Imvn bnnn dnslgnatod Vnenlinn Rnlinl Duck Dlllcms

403 SYSTEMS.
(A) Snullmait System. Includes all vnssnls using Jnnnnu nnil/nr Kniclilknn ns clmngn purls

(B) Sorilliwnsl System Includes nil vnssnls using Seward m Cmrlova ns clinngn ports.

RULE FE UNION MEMBERSHIP

501 Al Um k Glllrnit> covnmil by Ibis A%nomnm shall, wlihIn iblily (3d) rinyn alter nmplnymnnl v/ilb llia
Employnr, bn or hocomo mmnbms ol Um Union nnd shall Ibotnnilnras n'coridition ol tmploymon! Torvdor
Ilia dims nnd Initiation loos iinllottnly tngtilrd ns n condition ol mnmbersblp. nnrl Ilia Union agroos lo
ner.epl all such Dar k Olllcors lor memibership

502 _lIm Union shall advisn Iho Etnployor Inwilling nl Ihn arnminl ol 11s Inllinlinn Inns nnd monthly duns
ns,an?/ adoPted hy lls. mnnihotshlp™ Tim Employnr, willr Tho wrllinn consonl ol 1im Dack Olllent, stroll
dnibrel monthly liom lio paY ol each Dock Ollicor covered by hls Ac};r,eomonl such loos or duos for Thn
ptocoding monith and romli Tho nmoiml monthly fo Um Treastirer or oflior ollicor ol lim Union ns mny ho
designator! Inwrlling hy 1im Union

5,03 Upon wrllinrt dmnnnrl hy llm Union, nny Dock Olllenr wim has bnnn omﬁIand ter morn Ilian Iblily
3d) days nnd who Is nnl In"cnmplinncn willr llm provisions nl this lluln shrill Im Inrinirminil by 1l
miJloynr Tnrminnlkm sbnll bocumn nlinclivn wilbin Talily (3d) days nllm mr.olpl ol Im nlornsnld dnmand

[0 [Im Erplnynr by lim Union

504 tlin Abiskn Mnilim Highway fiynlmn pmsnnnnl nllten shall uinish Ihn Union's Rnginnnl Olhco onn
(I copy nl lm iippnbilint pnisonnAl m lion bum Ini rmeli now him In llm timgaliilug mill wiihin Iblily (30)

days nl'him
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RUIL i NONDISCRIMINATION

COt 1]1d Employor uijmhis nut tu discilmlriuta ugulnsl any Unck Olllcui Imcuuso ol nivinliiiitilil]i stales In
Ilio Union QLnativity on Qoliull ol Ilio Union, piovldod suchactivity Is not contrary to law or Hits Ayrauinont

6.02. Tho Employor nnd llio Union agroa that Itioro will ho no discrimination ngalns| anx Dock Ollicor or
applicant lor omploymont hocouse ol raco, rolitjlon, physical handicap, marllol status, change In mntlInl
status, pregnancy, pnronlliood, sox. color, ago or natiorial origin

603 Al rolotoucos hnroln lo Iho nialu gundm will oho Includo Tho lomnlo gundar,

RULE 7T—CREW REQUIREMENTS

7.01  Tho minimum manning for oil ptosoul and futuro vussuls shall ho In uccordanco with tho sato
oporatlon ol lm vosstil as ¢cnmdudnd hotwimn Tho Employoi nnd, Ihn Union nnd llio Cuilillcalos ol
Inspocllun undui which Ihn vussol Is llconsud lo oporulo, nnd tho Cnrlillenlos ol ull vussuls covotod hy Ihis
Agroomunl aro inudu a part huruul hy ruluruuco Thorn shall ho no unlLilorfll tudia.llun In prssont sltilhny

RULE 0—HEALTH AND SAFETY

801 Tho hoollh and soluly of Dock Olllcurs shall ho runsunuhly prolaclod. Thu Emf)ln Ui ngroos lml,
on vossuls wligio quarters aro piovidad. whllo shoots, pillowslips, mnllrossus. btankuls, fuwulsand soap
shall ho liirnlsliod lo Insuro sanitary and hoallhlul conditions

8.02 Tho Employoi shall allord room sorvico (or lls Duck Ollicors; le changin? [Inons, swoolping,
mopping and waxm? Intho rospocllvo statoroums, halhrooins end lollols  Cluan hod Tinon nnd lowols afo
lo bo provided woakly and rooms eru o ho cleaned and buds madu dully.

803 SoParnIe quartern und bulhroom lacllillos will bo constuictud lor ull Dock Olllcors us temod,qlln,¥, or
construction ol no./ vossols occurs - The Empluyur rocogrtl/ns llm right ul lIm Union lo discuss ifitnitins
beluro now vassals uru ncqultud, cunslurclud or convurlud

6.01 Annual employuu physicals may be_Iegtiirud by tho Empluyur lo ho puilorined hy n doctor ol lhu
Employer's clrolco and al 1o oxponsu ul llio Employor.

8.05 All omployuus will ha oncouregod lo ohlaln a U S Cost Guard IlloboatmurTs cerlilluatu whihin six (63
months horn dato ol moollng ho nucossary Coast Guard mqohomonls All omployous shall ho inguire

o ohlaln Tho llloboalmon’s coitllicntlon within ono (1) yoar nllar cornploling nucossary U S Coast Guard
rsquiromonls us o condition ol continuod umploymunl willi ihu Employor.

8.06 Tho EmpIoYoi strall rolmburso ouch Deck Olllcur lor ono (1) physical oxuminullort pur culundur yoar
to a maximum ol ona tiundrud end (llly dollars ($150 00) when'such examination Is raquliad hy law ur
requlation to uloggudo, ronow or malnjuln hislior Ticonso. " llowovur, Thoso Duck Olllcurs omollud In SOS
Option 1, shall bo onllllud only lo lalmbuisomunl (or costs not covorod by SUS Option | physical
examinul'on covunrgo up lu u maximum ol ono Irundrud Illiy dollars ($150 00)

807 Thy Empluyyr will tirlmhiirau uncli Ditck Otlirnr tor. [Im ur Inal cost ol u drug los| rogoirmd hy law.
ruqltta_llufl, uinptuy.t llvicllv.t ur fu miitalnin hisflini Tktimit  irs simil mil uppty Inpm LIm-Lug Insls ...a
to Tusting ur screuning ussoclulud willr a drug loliubllllulloii piugiini

I'M 2905 MM.II" Crnlradl 4
RULE 9 - OCCUPATIONAL INJURY AND ILLNESS BENEFITS

901 Uncntnad Wngns: In Iho ovoid a Dock Ollicor bocomos Il or Is Injurod whilo In tho sorvico ol Iho
Employer's vossol, lie/she smil rocolve wngos lo llio ond ol Ihu work assignment  During llm porlod ol
[Imo timl an umfloyuo Is receiving unonrtrad wngos lor o work rolnlod llnoss or Injury. Tho omEonoo may
not lecolvo addlllonnl Incomn supplomonlallon hy clolming occruod annual loovo or modicol/slck lonvo.

For llio purposos ol Ihls Rule. tho ‘ond ol the voyaga® In Iho Southoos| Syslom shall ho Iitol paint In timo
wlion [lio nmployuo was scimdulod lo ho rullovad.™ In llio Soulhwost Syslom. Iho ‘und ol Tho vo ,nﬁo' Is
\|NI|0n IIm vossol loliuns lo lls liomu pod or whon Tho omployeo wns scimdulod lo ho rollovod, whichever
s sooner.

902 Maintenance: Wlion an omployoo Is onllllod lo poymonl ol malntonpncu under Iho doelilno ol
innInlununce and euro pnlyrnonl ol mafnlunanco shall buHIn ul ho.ond ol llio poilod loi which unoarnud
wiigns oio payohlo  Elloclivo July 1. 1994, malntonnnco shall ha paid at tho rain al $30 00 par day

Il no.omplayoo elects lo uilll/o moillcul/sck loavo or accrued annual loovo lor lim sains period In which
imiliilunnnca Is rocalvud, Ilia combined into lor mulnlannnco nnd rnodical/sick limvn ond occruod nnnunl
loavo shall nut oxcund llio omployoo's rogulai dully pay.

9.03 Cure: An employee shall submit all hills togardln? 0 work rolnlod Injury or llness lo Iho Stale's
%oup hoollh Insurance cairlur which Is lundod h% Iho Employor. Any medical cosls Incurred as a result ol

0 work related Injury or lllnoss buloto Iho limo Iho omployed has ronchod maximum medical cure liml aro
not provided hy IIm Slate's group health Insurance corrlor will ho sonl lo;

Scoll Wolrol Services
ATTN; Gooigo Erickson
3UU0 C Slrool
Ancliorogo, Alaska 99503

904 Transporintlon: In lim gvonl a Deck Ollicor becomes Ill or Is In%'ured whllo In Tho sorvlco ol tho
vussul, ho or sho will ho lurnlsliod meals, lodging oml linnsporlnilon until tolwinnd lo his or hor chan%e
Boll fhls provision shall apply wlion Tho Dock Ollicor Is nol hospllulfud ond has nolllirJ 1ho Mnslar or o
ersonnel nilicer nl his or hot mudical status

905 Whon h_oanaI tfenlmonl Is roqulrad, linnsporinlloii lu and Irom [ho liospllul will ho lurnisliod by Iho
Employor I |lia Dock Ollicor bocomos lllor noods medical ntlonllon while InTho sorvico ol lIm vossol and a
Muslur's cerlillculion Inis boon Issued Upon roleoso horn Tho hospllal. transportation lo Tho Dock Olllcor's
r.humju porl shall ho provided upon request, providod said trnnsporintlon Is connaclod lo on assignment.

0.06 Seniority simll nccruo whilo Ilm Dock Ollicor Is paid Molnlonnnco nnd Curo lor IIm lime obsonl from
work, providod IIm Dock Ollicor was ollglhlo lor dispatch hnsod on his or hor sonlorlly.

9.07 Tho Employor shall provldo tho Union willr willlen nollco ol all Job rolutud Injurlos Ina timaly manner.

RULE 10-COMPENSATION FOR LOSS OF EFFECTS

10,01 Duck Olllcors will ho rolmbursod. In cosh lor Iho_loci ol personal ollocls, Instiumonls nnd
u<<|«|I1M|Mut Mi'utlll.tg Im.n shipwnu.k, stranding smka, burnm? nn.| rnllistnn nl Ihn vussul Intho amount
itul lu ux..no.l two Thuusand dutlars fSJ.anI (M) brah TudlvLIini miisl piuvLLi lIm Tnipluynr will, no
{lemhu.| list nl lm Individual’s losses. Including toplacumunl vnlim.
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o[01 V. iillia mnPInP/.m la_In waili slelus nwn){ limn linmn nml %nmhu'l nni mil hiinlsimd. 1im
omployoo shnll'bn unllllmf Ina liinilui9 alliwmu n ul Tmly lhvu duller* (SII WI) pm iluy I lim tivanl Hull
[lia min Inr IodglnF doslﬁnnlod Inllig Stnln Adminislrnlivo Mununl for Snulhnnsl Alaska In nrijusind, lim
mlo spaclllod horoln simil bo ntljuslod by lia snino dolinr niniint.

11,02 Wlion on omployoo Is In woik slnjus awn?/ liom homo nnd monls mo nol lumbhnd, Iho omployoo
shall bo onlllind lo o moal nilowanco ol Iblily dollnis ($35 00) poi dnY In [Im avnnl lIml Im mlo lor mnnl
allowance_ doslgnolod In Iho Sinlo Admlinislrllvo Mnniiol ‘lor Soullmnsl Alnskn Is ndjusind, IIm rain
spoclllod lioroln'shall bo nd|uslod by Ihn snmO dollar nmounl

RULE 12-RELIEF TERMINAL
1201 CHANGE PORTS.

(A) Regularly Asslgnod Dock Olllcora. Clmngo ports oholl bn Junenu nnd Kolcblkmi - Tim snnlor
roguinrly nsslgnod Dock Ollicor on tiro Duck Ollrcors sonlorlly roslnr. or In Tho cnsn ol n Mnsinr. lho
MSslers sonlarlly roslor. simll doslgnnlo Iho chnngn Port lor Iho posliion, Erovldod [Iml changns In
deslonollon purstinrtl fo Ihls nolo shall nol rosull In Addlllonnl nxponsn to Thn Employnr. llowovnr” ollmr
communllins may also ho usod, ns chnngo porls 1 bath ro uIanr¥ osslgnod Dock "Olllcors covermq n
Eoslllon rosldo In such community or vicinity nnd whon such conftmmlly Is nrnqttlnr purl ol mil nl Thn
mployer's vossols. Rogulnrly nsslgnod Dock Olllcors shall normally bo follovrrd il Iho snnin chnngn poll
whoro’lhoy bogun limir dullos.

B)t h,\liacation Rollol Dock Olllcors shall doslgnnlo a prolorrod chnngn poll, nllhor human ni
gtchikan.

12.02 RELIEF AT OTHER THAN PORT OF ENGAGEMENT. Wlion n Dock Ollicor Is rnliovod nl
a portolhor than llio port at which ho or sho bognn Thal particular nssignmnnl 1ho Dock Ollicor Is onhlind lo
Irovol pay nnd recolptod nocossory puvol oxponses lo return lo Tho port ol ongngamnnl.

12.03 TRAVEL BETWEEN REGULAR ASSIGNMENTS. Dock Olllcors who roslido nt nny port ol
call ol Iho Emplayer's vossols olhor Ihnn nl Iholr doslgnolod chnngo Port moy 'doadhcad' aboard snid
vofsols During such é)assage lho Dock Ollicor ntay Inke monls Inlhoollf,ors' moss without clrmrgn, Rotllt
will tm furnished Iron of ¢imign wtmnnvm pussihin, rut n rnr o nvnlinhin linsls, hnl hn renplnyor”shall nnl
ho IInlrlo lut hnvnl niitl/iri ollnii iiv]iiri(sns Tiuamnrill Iy n thick Ollk or beveling fo Thu kI dll. m § thrsl{nninil
chnngo port by nronns ollmr limn vossols nl lho Syslom

12.04 TRAVEL BETWEEN TEMPORARY ASSIGNMENTS.

{A) When n Rogulnrly Assignor! or Vacation Rnllol Dock Olllenr Is lampornilly nssI?nod dutlns which
nvolve a craw chinngn o work nsslgnmnnl ol ollmr than his or hor normal chnngn poll, Tnr onch nnd nvnty
occasion lrovol Is required [ho Dack Ollicor Is ontlllod lo Iravol pay nnd rocalpind nncossnry hnvnl
on?onsos lor travol botwoon Tho normal chnngo pod nnd Ihe tompornry chnngo pod  For purposes ol [his
Rule, Ihe ‘rioimnl chnngo port* Simll o olllrur Junoan or Kolchlknn

(B) Wiron on Exbn Rollol Dock Ollicor Is lompoinrlly osslgnod dullos which Involvo n crow chnngo oi work
nssIEnmr]nI nl ollmr Ihnn Iris or hor normal chnngo port, lor onch nnd ovary occasion Imvnl IS required 1im
Deck Ollicor Is onlitlod lo lor.olpind imeossnty trval uxponsos lor Irmvnl Between Tho normnl chnngo pint

vm o

nnd Ihn lorn. chnngn port - For purposes ol Ihls Ruin, Ihn m' r- *s"" ho ellbor

lununii ur Knr.- h. n.
1205 In'mi nisn simll lm liiipliiiiiniiliillnn id n chnngn piul nlhnr limit Juimntl m Kiilcliknn cmiao |Im

||inIIi ul ALiskn In liu e pry slgiillliiint lilillliuilil nsprifisn'm i crtiivii Tiny Alnskn insliluiil to linvol nutsliin
[im SInlo ul Alnskn o milltin Aimtimr Dock Ollicor.

12,06 TRAVEL PAV. Whon n Oark Ollicor Is eligible lor linvol pny ns provided olsowhorn In Ihis Rule,
Il shall bn coinpulod on Ilio basis ol siralght-time pny lot im oclunl bouts Involved In hoveling lo or from
lhn temﬁ)orary_,chan n port, Dock Olllenrs will rocnivo n minimum ol lour (4) hours Irovol pay por trip,
ovr.nPI_I mlIFiiinen [Ann Inui (4) hours_ I cInlinod, 1m Dock Ollicor musl submit rlociimoninllon to Support
thn claim  Dack Ollicors will locolvn n iniiKlmum o! lwolvo (12I) liours [rovol pny Innny fwonly lour (24) hour
Porlod, rngnrdinss ol modo ol Iravol Involved. Trnvol pay 1imo boglns nl'aifline chock.In"limo. when olr
ransportation Is usod. or ol Tho scimdulod doporlura Iimo ol Tho Employor's vossol, whon nocossnry or
dlroctnd lo Irmvnl by vossol. Trnval pny onds upon nrrivol al Tho porl ol destination, Il 1ho osslgnod vossol Is
Inpod 'thn vessél Is nnl In pod Imvril pny onds upon nulvnl ol Tim vossol.

Wlion Il Is nocqssan/ lo nwnll arrival ol llio vossol. Rulo It. Cnsli Allownnco Inr Snhnlslimen nnd Qunilois,
will apply. Claims for subsistence shall bo tando on Form 02,027, SInlo ol Alnskn Irovol Aullioricntlon.
Trnvol [imo will npply lownrds minimum guatnnloo bul shnll nol bo Included In slrolghllimo hours In
ilnloimIning wimn ovodimn will cominonco:

12.07 TRANSFER OR CHANGE OF ASSIGNMENT. All nddlllonnl cosls Incurred by n Impslnr or
cimngo nl assignment nl Iim convonlnnen ol nn ingims| b?/ n Onck Olllenr shnll.nol Im Thn responsibility ol
[Im Employnr.™ Ibis Inclirdos Irnnsinrs cnusod hy Inllinllon ol a bid nwnrd. Expanses Incurred whon a
Irnslor of pnrmanonl chnngn ol nsslgninonl ol n Dock Ollicor Is at tho direction ol ond lor lim
convenience ol tho Employor shnll ho Tho responsibility ol Ilio EmFonor. Whon Dock Olllcors aro
Pormnnonlly Pensioned lor"Tho convonlonco ol. nnd nl 1lm dlror lion of lm Employer, olher than throu?h
ho bid procoss, lo Soulhwosl Alnskn horn Iho Soullmns| SKsIom (or vico vorsni, retmbursomonts lor
actual moving oxpnnsns Incurrod shall bo Innccordanco willr 1ho Slola Iravol roguloflons,
12.08. Wimn n Dack Ollicor Is on nn aPprovod vacation and Is unnxpoclndly cnllod back Inwmk. ho or
slio will bo rolmbursnd lor nny additional oxpansas Incurrod by Iho Qor.k Qllicor lo lolurn ns o rnsull ol tho
omly mlurri to work. Inordnr lo bo inlmbursnd undor Ihis sodlon Iho call bnck must bn oppiovod by Iho
Operations Mnnngnr ol lIm Alnskn Mnrlno lllghwoy Syslom prim to llm Dock Ollicor Incurring nddifonnl
oxpansns. Iho Dock Ollicor shnll subnrll documoninflon lo support Tho nddllionnl oxi)onsns cinimod. |l
[Im Dock Olllenr undortnkos return Iravol allor comploling tiro nsslgnmnnl lo which cnllod bnck. ho or sho
shnll Im loImlrmsnr! or nny nddlllonnl Tinnspnrfnlinn oxpansns In mliitn In ho ort{liint point ol call.

12,09 Upan Initial hiro nnil/oi Ininrlnnlkin, 1im Dock Ollicor shnll Im onlllind lo orm wny nir hnnspailnllon
bolwoon'his or hor pod ol original biro nnd chnngo pod  This simll Include excess bnggego nllewonco lor
nocossnry lloms ol cIoIhIn%, unllorms. nnd nnvignllonnl equipmonl rognliod for nsslgnad dullos, bul not lo
nxcnnd n'tolnl cost ol livo bunilind (Inflnrs ($500 00).

12,10 WImn_n Ouck ollicor wtroso rosldonco Is ollmr lmo Iho Sinlo ol Alnskn, nnd rrmvos his or hor Ingnl
rosldonco wlihln Tho Sinlo_ol Alnskn, llion 1ho Dack Olllcnr wall bo nrillllod lo lolmbursomenl lor moving
expanses Innccordanco will* ihn Slalo Adminislrolivo Mnmml
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RULE 13—VISITATION

13,01 Auinarlzod roprosuiiliilivus ol lliu Union simil bo ollowinl lo go on llia EmpIoI){er's, propuity nnd on
homd vossolj covorod by (Ids Agraornanl  |Im Employoi will Issue Tim duly Becrodlod inpiosonMIlVus u
pass lot sur.h visits, and 1lio,Union u()ioos Hint llio Employoi Is ahsolvod horn nil claims losnllInij liom any
eccldonl Involving such lopiusonallvos whilo on Iho Iploporly 01 on bnaid vossols ol tho Employoi. No
Individual oi group ol Duck Ollicois will bo Inlunuplad In tholi woik

RULE 14—SETTLEMENT OF DISPUTES

14,01 IFa (IlMoianco oi disptiln nilsos ovoi tho conacl InIoiFioInIinn 0i ppFIIcnIan ol Ihls ngiaomonl
bolwoon Iho Union oi llm Dock Ollicois cnvoiml hoioln nnd lho Emplo?/m, hu Union oi Ihn uijijilavod
Dack Olllcoi(s) shnll uso Tho Mowing piocudmo os Ihu suto moons ol sollling s»ld contiuvoisy:

STEP ONE: An nggFi)IOVOd Dock Ollicor simll Insl ollompl lo solllo Iho compluln| oi gilovnnco IIuou?h
discussion with 1ho Perl Coplnln ~ Falling lo losolvo lho dispulu, Tho Duck Olficor”shnll loduco lim
gnovnnm lo WI|.|In(.i ond_submit II'lo tho Union as soon ns posslhlo Sulllamonls loncImd lit Ihls slop simll
e consistent with Tho piovislons ol this contract and with policies mid regulations ol Iho Emﬁloyee Ason
exception lo [im obovo, nny dispulu by a Dock Ollicor aflaging on oitor In his or hor iJayc uck shall be
Initialed by |||Ir]ﬁ0 Nollco ol "I'ay Pioblom with Ihu Employer, wfio shall then respond lo Ilio Dock Olficor In
wrlling wiinin liffoon (1S) working days

STEP TWO: Ilu dispulu Is umusolvod ul SIoF Ono Ihu gilovnneo inusl bu prusonlud In willing by Tho
Union lo Tho Syslom Dlioclur, Alnskn Merino «lljhwny SYsIom. wiihin [llinun FlS), winking rlitys idler thn
losponso In Stop One Is duo or rocolvud, whiclmvor 1s Tho omllusl _Ifio Union m%omol unuinl
grlevances nl Ihls slop without having lo utilize Slop Ono. Tho Syslom Director, Alnskn Marino, Highway
Y_stem, mey ntrongo n homing In IRo dispute, bul In any avunl SImll rendor a doclslon In willing Wiihin
[[lioan (15) wurking days Irom rocolpt ol Ilia Slop Two tiling

STEP THREE: Il u dispulu ovor llio conucl Intorf)relnllun or apﬁllcatlon ol this Alg|uumont Is nol

resolved ul Slop Two, lim Union mny oppoal |ho dIs;l)u 0 Inwilling lo'Iho Comrnisslonor of tho Department

ol Transportation nnd Public Fnclllllds wiihin lilloon (15) woikingdays alter Ihu Slop Two doclslon'ls duo or

rocelvod, whichever Is ourllor.  Tho Connnlsslonor ‘ol tho Doparlmonl ol Transportation and Public

tFhadll'los (ir doslgneo shall rospond Inwrlling lo Iho Union wilhin'lilloon (15) working days nllnr rocalpl ol
0 appeal.

STEP_FOUR:. In tho ovunt o gilovnnco which Ims boon consldurud In Slop TInou Is riel rusolvud ol
Slop Throo, Ilia Union mny appeal II In wrlling To Tho Coininlsslonor ol Tho Dupaihnonl ol Ariminislrllon
wlihn [lllagn_(16) working days ullor ho roSponso Irom Slop Tluug Is dug or rucolvod, whiclmyor Is
OBiiler. The Comrnisslonor ol Thu Dopnrtmunl ol Adinlrilstinllon or doslgnoo slmll rospond Inwrlling o Tho
Union wiihin Illluon (15) woiking days tillur rucolpl ol Iho npponl

STEP FIVE: 1l a dispulu ovor tho corrocl Intuiprolatlun or application ol Ihls Agruomonl ruinulns
umesolvod nltor being limoly prouossud |bIOU?|I [lio procodImj slops. Il slmll procood lo binding
eiblliollon Il olltior party so rnguosls by wrlllon nolTco 1o 1o ollmr piety wiihln lorty live f45) culmultii doys
ullor Thu data ol Iho rosPonso ul tho Comrnlsslonor ol Tho Dopaitinunl ol Adminlslintfonrugulruil undur
Slop Four. Such ruguos! simil speedy which Rulo or Rulos are alleged 1o Imvo boon violated.

14,02 Wilhn thirty (30) days ullor Thu si ningi ol Jhls Agroomenl Thu Employnr and [ho Unjon shnll Jointly
loquost from tho Fudorol Mediation and Concllintlon Sorvico Tho narnos ol Sovon (7) qunlillod mhllrulors.
Theruullor, on ouch occasion raqulilng an orbllrulor, Iho pnrllus will promptly Select IIm oibltratoi b?/
ollainaloly striking narnos Irom IIm list until only onu numo romnles  Thu parly requosling nibllrlinii simll
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strike Ilio llrsl nemo  Tho lusl name rorninlng on llio lisl slmil bo llio arbitrator, ond arbitration shall
commencu on u (lain lo bo soloclod by Agroomont ol llm urblirulor ond llio parllos. Tho orbltrnlor slmll
Issue o doclslon und award Inwriting wilhln thirty (30) cnlondnr days ollur tho closo ol Iho Imarlng. which
duclslun and award shall bn liriol on bmde ononchi ol llm parllos  Tim arbitrator shnll have no nulhorlly
lo rulo contmry lo, ninond, add lo. subtract Irom or ollrinnlo on?/ol lho lorrno ol Thls A?roomont. Tho
urhituitor siml'imvo lho Ioowor o rotum o gilovnl to omployoo slolus wilh or wilhoul rosforallon ol back
gny ur millgolu Thu ponully ns equity suggests under tho lacls. Should ollliar frnly loll or roluso lo abide

Y lm deciSion ol llio nrblliolor, Thaolhor party simll bo boo In pnlllion lo Iho Lnbdr Rolntlons Agency lor
nninirnmenl el Mm ngmnmmil

14.03 I any nibiliallen |iiocueding bold pursunnl 1o this Rule IIm oxpunso3 Incldo t lo llio sorvicos of
[Im oibllralor"slmil be homo celliuly os doslgrmled by llio nrblliolor. “Tlio nrbllralor slmil assign such
expense lo lm losing prnly 1, In llio opinion ol llio iiiblhnlor, nolllior pnrly can bo considered lire losing
parly, lime such expenses simll bo apportioned os In lim nrbllmlor's judgmeént Is ngnlinblo

14._1)|4 (A) To giiiillly lor consldninllon undoj lIm ?ilovnnco procaduro sol [oflh In [hls Rulo, any dispulo
nnisl bo brought to fim allunilun of Tho Employor Tiuough Tho Union In wrlling wilhin thirty (30) calendar
dah)fsholr!}lolccltnronco ol Iho disputed ncllon, or ol lire dale Iho Dock Ollicor IS nmdo owaro ol 1ho acllon,
whlchover Is laler

SD) [lio npponl ol u dismissal, demotion, or suspension must ho brought to llia oltonllon ol ho Emplo¥or
luough Iho Union In W|II|n? wiihin [lityun (15) working daYs ol The dele The Dock Ollicor Is nollllod ol Tho
acllon Anrﬁnovnnco resulting Irom Iho dismissal, dumolfon or suspension ol o Dock Ollicor who has, ol
Ihn llmo ul im disputed ncllon, osinblishod sonlorlly pursunnl lo"Rulo 20 ol Ihls Agroomonl shall bo
glilmnd Into llm pun etluro nl Step two

C) é)rIOI’ lu using lim Iglluvonco Wocudum pny complulnls must last bo submllhrd on hums providod by
Im Employor eefillud Employee Nolico ol Py Problem (NOPP) wiifin thirty (.SQ?. cnlondor days oltor Iho
Issuo dole ol llm pay warrant In question It simll bo lim empIoYee's responsibility lo complete [ho form
wilh lull dnlalls nd Thi complaint and lo Insure Ihal 1ho Union lucolvos a copy. ol Iho NOPP. Tho Employor
simll respond wilhin lilloon 15bw0rk|ng days Irom tho Employer's rocolpt 6f ho NOPP end a copy ol the
rosponso shall bu sunl lu 1Im.Unjon. Should Iho rosponso nol bo sallsluclory lo Iho omployoo hnd the
Union, n Fgrlevance must ho onteiod al Sloﬁ Two undor Rulo 14 01 within lilloon (15) coloridar days alter
lIm ENOPP rosponso Is duo or rocolvod, whicimvor Is outlier

14.05 Wrlllon ?rlovunco_s at Stops Ono lluough Four sImil bo procossod on lorrns providod by tho
Employor und stmll. nl nil lovols ol Tho giluvonco Frocodu,ro. clto spoclllc rulos ollogod to huvo Boon
violalud, ond simll conloln, os o minimum, sulllclonl Information lo dolorming tho Issues ond rollol sought.
All' Hum limits 0>prnssod herain mny bu oxlundod by mulurll Agroomont ol llio parllos, bul It Is lindorstood
Dial llmo Is el Ilm essunco ond liml"gtlovancas nol Timoly apponlod mo considered moot

1406 COMPLAINT PROCEDURE

A complajnt Is ilohnnrl 0s. llig appunl ol llig dischmgo or discipline ol n piobntjonnr loyee who Ims
not org%t?m%od sunqerlly 0sn DOEE (r)]lllicor. Lim Movging sﬁrﬁ? ﬁo Iﬁo soqopmum!s rlor %0?ﬁ?ﬁg gompluqnls.
‘A_P, A complain! must ho brou%ht [0 Tho ullnnllen ol llio EmploR/or GOMslaloht wilh Tho procedyres sol
oilli In this Relo wilhin Thirly (30) cnlundor doys ol Iho gllocltve dnlo ol Tho ncllon or Inaction or lIm dalo
lIm omployoo Is nmdo dwoig ol lim ocllori or Inocllon, which over Is later.

D) Dalo ol recolpl of a complaint or rospgnso shall bo oltlior sovon (7) cnlondnr days following dale ol
Eios)tmark or lim dpalo%l a sa\gnoéJ vumlcalfon%? rece?pt. 0 Y J

Alhil el lImo humus may bo oxloniloil by miilunl ogioomonl



movie "3 Etnploynr and ngrnnd lo by lim Union.

oA ;! .+ 'lia Incls lioiii which |l arlsas, llio ruins, procorlyros, of condllinns which
Xouldbo " 'dned fl!o lamn(!ly. Adﬁjllsltments |a compla|Jnts s\mII F?wl cumﬁ)c? wfllf tﬂ|ds Agrnomnnt
or sppllenblu — 't!l policies, faws oi regulations.

(E)  Appeals jlinll po Inwilling wilh a copy ol Ihn original complaint nlinchud
(F)  STEPS IN THE COMPLAINT PROCEDURE
STEP ONE: Complaints will bn i)iqsnnlnd Qil Ihg ,providﬁd Inrms by Iho Union o Iho AMHSn)%/sIom

Dlroctor.  The Soyslom Olinclor sImll 1pspond In writing fo Thu Union wilhin Inn (I11) woiking dny$ lioiii
rocolpl ol Tho Stop Ono compininl

STEP TWO: Failing lo rasolvo | ocorvplaintl?l Slaﬁ,CBno. Iho Jnlon may nppoDl Tho comEInInI to Ihn
omrnlﬁslonoro Tinnspoitotlon and Public Wcltlos |hﬁlan %0 workmigs a nlti)r Ihn In Po sa Iro

lho Syslom Qlroctor Is duo or rocalvad, whiclmvor Is onrllor * Thn Comrnlsslonor o TtansPo follnn nn
Public Facilities shall rospond In willing wiihIn Inn (10) working dnys (torn Tho rnaalpl nl Ihn Slop Twr*

filing.

STEP THREE: I lho complaint Is.unrosolvnd nl Slop Two, Iho Union masy n&mnl lho compininl In Tho
Comrnlsslonor ol Adminis|rntion wilhln lon (10) workmé; dnys ollor Thn msponso nl Slop Two Is dim or
incolvnd. whichnvnr h onrllor - Tho Comrnlsslonor ol Administration shnll rospond In willing walhin Tillnir
(15) working days liciii Iho rocolpl ol Ilio Slop Throo llling

Tho doclslon ol tho Commisslonnr ol Administration Is Until and shall soldo Ihe mallm.

14,07 Thoro shall bo no slrlkns, lockouts, sympathy slilkes, slow downs or stoppages ol work dining Iho
lerm of IhIsAgiroomont, Il bolng 1he Inlonl ol Tho Employor end Ilia Union Ihal all dispulas bn solllod I
nccordanco wilh [ho provisions ol Ihls Aginomnni otvv|thstand|n(_1 [hls, Imwovnf. no Dock Ollicor
woiklng under Ihls Agrnnmnnl shall ho ingiilind |o board nny vsnnl ol Ilia Employer which Is Immq
plckolau h%any union In coiinocllon wilh i lawful Fgrlmar stdka sanctioned hy Thn'Vico I'losldnnl til Thn
InleinalloriBI Organlrollon ol Mnslors, Mnlos nnd Pilots, Paclitc Marllimo Region

RULE 15-WORKING CONDITIONS

1501 The Employor will luinish wilhout cosl lo onch Dock Ollicor holding U S Consl Guard lIronsas nn
Insutanco policy providing lot Loss ol Llconso IndomnI(I}/ Tho Employor will nollly Tho Dack Olflenr In
writing when said covorogo Is Inllinlly providod nr followe

15.02 LEGAL INDEMNIFICATION. Upon rogues), lho Employnr o?roos lo provldn Inr Ihn loyal
dolonse ol @ Dock Olficer In nny civil ncllon brought against Iho Dark Ofllenr ns fhn insult ol Iho Dack
Officer's porlormanco ol, or Inlluio (o pnrlurm, his or hot dullos, ond lo Indomnlly nnd hold harmless such
Docgn?lhcor Irom an/ judgment lovlod ayninsl him or hor In nny such civil ncllon, suhjnr,| o Thn following
condllinns;

Il the Employoi dolormInos Ihal lm Dack Ollicor Is quilty ol willful misconduct, llio Liiipluyar shall nollly
Iho Dock Olficor ol Ihls dolomilnntlon. Tho Dock Ollicor may limn obloln Ie?al ropiosoninUon ol his or hnr
choosing end ol 1ds or liar onponsp, and mny bring Ilio Employor Into Iho ncTlon ns llilrd parly ilolnnilnnl

[111 Is dolermInod by llio court thnt Thn Dork Ollicor Is nol gullly ol willlul miscnriducl. Iho Employnr slmil
[ndomnlly [ho Dock Olficor lor il cosls ond lor aclunl nIIomoy{'s loos slomming Irom Iho ncllon, ris wall ns
lor any Judgment rnndorod nyninsl Iho Dack Ollicor. 11l Is dolorminod by llio Court liml hn Dock Olllem Is
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gullly ol willlul mis-:wind, Iho Dock Ollicor simll hnni llio cosls nnd nllornm/'s foes, ns wnll ns nny
judgment roiidornd ngalnsl tho Dock Ollicor.

Tho Dock Olllcnr rnusl inﬁuesl. In willing nnd wilhIn lon 510) dnys ol Iho sorvico ol llio Summons and
Complninl on Ihn Dock Olffenr. liml Ihn Employor provldn 1im'IngAl rininnso nmvlcos nvallnblo under [hls
rulo” Thn submission dale nl [Im Thick Olllent's mrfimsl simll tin nsInblishnd by lis poslinoik, nnrl & Inllurs
In submit n willlnn mguos! wilhin Tho ingiilind lon 510) dnys shnll iollovo Thn Emplo?/,nr ol ar(wjy obligation
under Ihls ruin - Tho Employer simil solecl which htloreoy Will inpmsonl ho Dock Olficor, nnd’ll Ihe Deck
Ollicor ohjocls to Ihu nllomny sntocind hy Ilia Employer, ho or sho mny obtain anolhor nltornoy, ul
personal nkpnnsn

15,03 Raolniliinsnnititil will lia matlo lor nil or pail nl cosls Inctmnd, Including nnenssnry transportation
and por dlam In accordance willi llio Sinlo Adminisimllvo Mnnunl, lor (raining or odecnflon required lor
[lconso rariownl or rrminlonanca providod lml lim lialning or oducnllon Ims pilot wrlllon approval ol Ihe
Pod Cnplnlo and llm Employer dntniminns lml llscal rosomens lor training and education era available.

Tramlnﬁ ni-oducnlion shall nmmnlly hn scimdulod lor vnenllon or "A" dny periods  Upon succosslul
comploHon, thn employee's eccrund vnenlin shnll bo rnimbotsod lor onch dny spool In nclual Insltucllon
nnd In nocossnry Iminl. Coursos extending moro Ilian ona work wonk ntn snhjact lo cooporntlve
Employnr ninployoo linnnclnl nnd vnrnllon Artnngomnnls, which mny Include lhn reimbursement ol
neerund vacation’ Imyond nnvnn (7) ilnys wimn n lprovml by Ihn Employor. Tim rmpleym's prior willlon
approval simll speedy Ihn mloihiiisemant. pny nnd foovo lonns nnd nmoiinls.

Tho Pori Captain, In cnriced wilh Dark Ollicois or lmlr repiosoninlivo simll dnvnlop nn annual (mining
schedule  Melieliiirsnmrml_lor Imlelng ned oducnllon lor pugiosus ollmr Thnn llconsn mnownl mny bo
apfalpvnd by Ihn System Dlioctoi upon tils lindlng Ihnt such Irnlelng Is In Ihn lelninsl el Tho Employm™nnd
doloimInallog Hint TIm nncessniy lisrnl rosnurens am nvnlinhlo.

Durinlg Ihe Hie nl Ihls Agritninmil Ihe purlins nginn In Ceellnen rlisciissines rngntdleg Employor
pnilli.lpnllen In the MnilHem lestilnin el Irii.lieeloyy ned Grndimin Studios.

15.04 Upon approval hy lIm Oporallons Mnengnr, Alnskn Mnilee llighwny Syslom. Dock Olllcors shnll bo
nlinwnd To nltned. In a coelleunus pnly sInlus, nny Employnr appiovnd ceursn el lesliucllon Invalving
Iliellghling and/or omergnnr.y emdicnl fionimont

RULE 16-SHIPYARD AND TERMINAL WORK

16.01 WImn vessels inn lind up ned welches mo hroknn, secli ns nl n shipynrd or Ho up terminal, Ilioso
Dock Olllcors nsslgnod lo mmoln on 1ho vossol shnll work n lortylwo (42) Hour wnikwnnk, consisting ol
[lvo (5% consnullv olglil nnd lour Innllis ﬂfl 4) hour dnys nnd two,{2) consncnllvo dnys oil. Tho chnngo In
work Belioilnlos Irom”ship's watch_limo 1o shipynrd nr lie u% limn Shnll occur nl lim nnnmsl noon or
midnight tlinl Ihn vessel leaves er Onteis service™ Duller; Such perleds, eilnlitlilie gmunelen in provkind

lor In Ruin 25 shall apply

16 U2 When chaegleg leee shipyard workweeks le eioeley lInin weikweeks, Ihe hums ceeroreed shnll
hn comhlend only Ini” ho pmpniso el nsintillslilng inlnimfiin pny niquliemniils wilhn hn mgulnr pny
Folled. Upon leaving shipyard ni tin up sInlus, ovedlmo loi son limn shrill enmmnnrn nltor completion ol
Im rogulnr snvnn (7)dny, eighty-four (P4) hour woikwonk

=

1603 WImn nvnssnl Is In mninlonnnen/Inyup sinlus, tho Employor slmil dntorrning crow roguimmonls.
[towovot, during nil limns nvnssnl Is In Inyip nr In n shipyard. 1hA Mnsler shall hn Im (Irsl crow mombor
nsslgnnd nnd IIm Inst new tncmbnr romnviil
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|1§1 04 Al llmu woiKik! In onunui nl Highly Inin (04) lifmin Inn pny [inil<nl bliill Im {inil nl lim nvnillinn
u

RULE 17-PAY PLAN
47.01éA) (IA%%S.SALARY SCHEDULE EFFECTIVE APRIL 4, 1004, THROUGH

MARCH" 31,
SQUHIOASI" MY._CQLUMBIAMCLASS
JOB CLASS-  MONTHLY BIMONTHLY DAILY STRAIGHT  QVER
IFICATION (102 HOURS) (04 HOURS) (2 TIME TIME
HOURS)  HOURLY HOURLY
MASTER $5,113 05 (Oaso salary
22|45_ 24 \ th(MasIcIJr'Is pay
jioi  (Nunwutc pnybvr}n |Frlljn%
$5,652.02 $2,600.04  §372.72 L0 §46 59
PILOT $4,757.40 2,105.76 31360 2614 3921
CHIEF MATE 440 05 &qu{ Salary]
20303 (Nonwatch Pay, Inlluuo
Ovurtirmo)
$4,702 W $2,17056 31000 2504 3076
SECOND 4,116 01 100000  2/1,44 22 62 3393
MATE .
THIRD MATE 4,116 04 1900.00  271.44 22 62 3393
THIRD MALE- 3,062 04 1711240 254 64 212 3103
-TRAINEE
SQULifinaL--LECOHIE_ CLASS
JOB MONTHLY BIWEEKLY DAILY STRAIGHT-  OVER-
CLASSIFI- (102 HOURS) (84 HOURS) % TIME TIME
CATION HOURS)  HOURLY HOURLY
MASTER $5,113 05 (Uasu Salary
245 24 (Maslor's Pay
29303 (Nonwalcli Pay, InHairo
Ovorlima)
$5,652 92 $2.609 04 $372 72 $3106  $46 59

1991 199 MMAP CinHnicl 12

CHIEF MALF 4,207 114 104200 277 44 23 12 34.60
/AU

STANDEH

SECOND 3,942 12 1,019 44 25902 21 60 3249
MAIE

THIRD MATE 3,942.12 101944 259.92 21.66 32.49

17.01(A)(2). Ellotdvg Soplurnlror 1 1994, llig Iwo lletmi wngo schodulo In ollact lor llia Soullioast
Pyslum ‘shall bo abolished and all Soullibbs] S%slom amployLos shall bo paid according lo llio wogo
schodulo In olfucl on August 31, 1994, (or Ilio M/ Columbia Class vossols llowovar, walclislandlng
Chinl Matos on lim M/ Aliioin and Tho MV Lo Conlo shnll rornnin Inollglhlo for non-watch pny

EB) COST-OF-LIVING DIFFERENTIAL FOR ALASKA RESIDENTS. Pursuant lo AS
340 210, In ndldillon lo Iho basic wago schodulo providod InRulo 17.01(A) ohovo. Ihoso Qock Olllcors
wim am nislrlurils ol Alaska shall rocelvo a cost ol living dlltoronlinl lor noch pny porlod Thnt thiuy aro In pay
slain®, nr rtailing In llm Inlinwing scltntfuki

MV COLUMBIA CLASS

JuLrCLCijlkulloil r _Eff Iwwi YuflK Lay. ELtiot
Miistei $536 53

Pllol 451 57

Chlul Malo 446 20

Sorond ond Third Molos 390 67

lIrlid Mato -Tralimu 366 46

MPY- LUCOMTE- CLASS

Muslin . $536 53

Chlul Main 399 46

Sucnnrl nnd [ bird Mains 32

17.01 (B)(2) Elloctivn Soplornimr 1. 1994, Iho Iwo llorod Cosl ol living Dllloronlinl (COLD) schodulo

B
In ollugl }or Ihu Soullmns! Syslom shull ho abolished and all Soullmns| Syslom ornployuas shall bo paid
according lo Iho COLD schodulo Inellacl on August 31. 1994, for Iho M/ Columbia Class vossols.

17.02 11 1s nijioud Ihal Iho cost ol living dilloionllat bolwoon Alaska and Soolllo which Is loforted lo In AS
23 40 210 shall hn n mandatory sublecl lor cotlocllvo hatynining arid simil nol ha clmngod, tnodlllod,
udjuslod, tudalutrninod. or allordd In any way hy Iho Slato ol Alaska unllaloially, and no chango shall be
nmdo without Tho consonl und Agiunmanl ol 1hd Union

Cosl ol | vitnj Dlllerenllal (COLD) payments nro a geographical dillorontlal which rollocls Iho dlllorenco In
[Im cost ol living In Alaska ond Sentllo, Washington.

An nmpki)éuo ostnhlishus aiiglhlllly lut COLD paymorils hy aslublishing und maintaining Ills or hor primary
pimn.i nl nbodu wilhin Iho Sinlo

Proof ol giiglhlllly lor COLD poytnunls iniir.1 ho Iltod normally on h form provirinrd hy llm AMHS. The
[ mployoi mny railnltit an orttployoo lo provMn adtllllotml dot immnlnlinn hi‘support claims ol oliglhllly for
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CoLD pr&ileMtr: I Giltill Im |Im timpluyno'& uhlig.dlon ld nthIIyIIm Employer whim Imiin slur iillDifiiln<i his
0i her [{IDt.i(ml plnr.o o nhoiln Inn nimmm wiililiilim.ts nil[jlhilly Im CO

17.03 111 ngrood Iiml Iho Employoi will compilo a tolal gross wngo simly lot nil shiphomd tidinqs wilhln
lho syslom whon so roquoslod. g [lio Union. Inthe ovonl Tho UnioR rnqunsls Tho wngo sm!}/ bn

Eorf(irmod by an Indopondoril llilrd pnily, Ihis prmly must bn nmtunlly ngrood In by Iho Union and Iho
mployor.

17.04 VACATION RELIEF DECK OFFICERS' PAY RATES Tho Vnrntlon Roliol Dock Ollicor
shall bo pnld al Tho rolo of The hlohusl rnllng ho or sho hns mllovoil riming Iho Ftacnd!ng lwnlvo (12)
months. For Fmﬁ)osos ol thls socllon, llio hlﬁhest roling rollovod shall bo dolorrninnd willi”roloronco [0
tho [ob cInsslllcnilons I1slod_In ihis Flnlo nnd. T nsslgnod™lo Tho Soullmns| Syslom, olr.o willi infornncn lo
lho class ol vossol (M/V COLUMUIA, MV LoConIo?
Suulhwosl Syslom shall bo paid according lo llm vossol o

17.05 A Dock Ollicor who nstnhlishos nllglhlllly Inr var.nllon mirloi Rnln 23111(11) will, sovon (/) ynilis
Oiler osInhIIshIra such nIIgIhIIIIIy bngin_ menlving an nnnttnl Tump sum payiniml nifn.IF Inhighly Tour (114)
limns lim Duck Ollicor s shnlght funuhuitrly ruin

Vacation Rollol Dock Olllcors working In lho
n which limy ora actually ralloving

RULE 18—HOURS--VESSEL ON RUN

1101 Twelve (12) hours shnll consllluto a day's work, Tho dally hours shall bo divided Inlo son welches
ol sis (6) hours on duly followed by sis (6) hours oil duly.

RULE 19-MONTHLY WORK

19.01 Twp (2) complolo Dock Olhcor cmws shall bo osslgnod lo onch vossol wilh Iho workdays divided
evenly during onch yoar belwoan Iho Iwo,(ZLcrows ns nearly ns prnclicoblo. Each crow will work ono (1)
week (sovon (7] conisocullvo days) lollowtid by ono (1) wook oil duly, wilh Iho nltornnto crow ralloving

19.02 Tho provisions ol Ihls lluln Shull nnl apply lo mnlritonnnco/Inyup sinlus

10.03 Wimn mutually n?ratal upon hy two thick Ollicnrs In nqunl gunin. lliny may woik Imalmm (14)
dnys on. lullownd hy fam foan 14|) dnys nil, provkind limy ohlnln willlnn npptuvl til fim 1 niploym nnd Thn
Vnicollon Commirtud nnd tho Mnsinr IS Inimrnad [ Is undorslood Ihnt no ttvodimn will Im Ini.mrad hiicnm.n
olthor Dock Ollicor doos nol Initlll his or lan pint ol Ihn schodulo while tho vnssnl Is on Thn run (mil lhn
fourteen (14) doy schodulo Is Inollocl.

RULE 20-EMERGENCY SERVICE

20.01 Emeiﬂency soivlce such os collision, hrookdown, standing lo and rondorInP aid lo anolhni vossol
or par'Jas In'dIshgss 9holl nol bo conslirlorod ovoitimo, Tim oddlllonal bourngo simifbo f)ald for only al lm
stralghl llmo mlo.” Any lota orrlval ol crow cImngo pods duo lo such omargoncy sorvico Is Includod ond lim
sltalth;llme rolo. lo tho oxlonl ol Tho omorgoncy sorvlco rondorod os Indlcatod In tho ship's log. shnll bo
paid 1o iliosa Dock Olllcors bold ovor on duly.
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RULE 21 LATE ARRIVAL

21,01 Wimn n vnssnl Is dnluytnl Ini nny mn'inn nllau Main ‘nmnignncy riorvien' In nxnnsn nl arm ﬁll
born altar scimdulod Iimn nl" arrival id clmngo prills, sucli_dolny simll bo lonnnrl o ‘Inlo Arrival.
Schodulo.) llmo nl arrlval simll bo ono (1) hour holnm llib publisher! doi)mlurn [Imo Irom oach port * Tho
boms Involved In such dolnys simil ho dolorrninnd hy Iho Dock log  Tolnl hours shnll bo calculated Irom
sclmrhtiml Hnur of nrrvit]

21,02 Dock Olllcors sclmdulod lo bo rollovod at llinlr chnngo port will bo paid nl Im ovotlimn mlo ol pny
Im Hurl portion ol llm Inlo Arrival polled liml Timy nro on duly nnd simlglil fima lor Mint porlod that limy nro
nil duly, willi Im Tollnwing Iniilnllciris:

(A) Twnlivo (12) Itonrs pny nl nllimr scnln or cninblnaMon limrool simil cnsllluln n day's pny.

(D) Nnnwnlclistnnrleis shnll Im pnkl lor nnn hnll (1/2) Iho dolny nl sIroIﬁhI-IImo nnd onohol| 51/2) nl
ovmlinm, mrlnss prool ol lmn nclmilly wnrknrl Is In okc.oss ul mm finll (2/2) fim dolny pnrlorl  In liml cnsn.,
[1m ovtirlirtm wall nppty In'lim 1'nn winkorl V.o 1im domy Ininls nn odd” nrrmhni ol hours, IIm odd hour
will hn tngnrilnrl ns avnrlium

F}C) [Im_liiriipnliig npplins lu lnloys nl hwrilvn (123 hours nr loss. Dulnys ovor twelve (12) ltnnrs will I n
ondind irndor rogitinr call Irnck oi ovmllmo rules for lim onllm I nto Arrival

RULE 22-OVERTIME

22.01 Overtime shall bo ono nnd ono holl (1-1/2) Mmos |lm slrmlghl-Hmn hourly rolo.  Whon Q Dock
Ollicor Is cnllod fo como lo work Inndvnnen ol rmguloi sbelghl-llmo nnd ovodImo Is'exlondod Inlo stralqht-
Mine, or Is inquired lo work bnyond normal slrelght-Hmo nml slrnighlllmo IS oxlondod Inlo ovorllum, Tho
minimum ovoitlmo pnyinonl shnll Iro nrm (1) Irairr. Wimn n Dock Ollicnr Is rolonsnd Irom dirly having
cornplolod his or hor regular wnlclt nnd Is cnllod bock lo work, lm coll-back ovntlima shnll onlnll o minimum
pnymnnl_ol lwo (2) hours, nnd Il rolonsod wilh lose Thnn ono (1) hour remaining holoro going bock on
wrilch shitlglil-limo, llmo simll tun r.nnllnunusly.

22,02 WImn a nogulnily Asslgnnd Dock Olllcnr Ims woikod n roqulnrh{(nsslgnd wook (sevori (7)
rnnsnrullvn tln 51 nnd Is"rgillmd lo work during Ids or Imr nsslannil wodk oil (Sovnn (7) consncullva
days). Imra rlrtt slmil bn paid'al Hill iivridinm 1idri”al tllini nnd Olili hall (M/Zd Inr M Mam wnrknrl, willi It
minimum nl lwrilvn (12) hours (sun tixrnpllon In nnins 20 04 Ihrnuqh 2000)  Iirls minimum duns nut
apply wlmn [lirito Is a schodulo chnngo ur n clmngo Inchntigo ports In limsn ensos, Mai Dock Ollicor will
start Mmworkwonk willr Ihn standard Six (0) hours nl ovoninm.

22,03 WImn nny vassal Is nol crownd wilh Mm complnnmnl ol Dock Olllcors required by tho ship's

Cerllllcoto ol Inspocllon or established ns minimum Inr lIm sale and olltclenl opnmllon ol Mf vossol pnr

tFJ%qud? 01. llio wngos ol Mm missing Dock Ollicors smil bn divided nqunlly bolwnon il Dock Ollicois on
oar

22,01 Any nonwnlchstamling Deck Ollicor who Is required lo stand wnlch will continue lo receive his or
hotI ﬂo?w% r.li oxirn componsallon nnd will gnl pnld ovatlimn oi ptomluin oil Ihn somo basis as any
walchsInndur.

22.05 Ihn lirsl nsslgnmnnl lor nny Dack Ollicor reluming Iordulkllrom prolongod sick loovo, vncollon
(oxcluslvn nl Mmvacation nsslgng hly [Im Vocation Rollol Comml| no] or Innvo wilhoul pay shall
commmum nl [Im straight lImo"rain of pny Pinlongnd sick limvo Is dotirmd ns slrk Toova Mni covors litroo
(3) schndirleil wnrkwnoks oi lungnr
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RULE 23-VACATION

2301 EMPLOYEES HIREO ON OR AFTER APRIL 1, 1905. Tho vocation accrual nnd olljlotilly
(or accrual ol Dock Olllcors shall ha Inaccordancu with 23 01(A) und |U) holow.

(A) Accruul Roles. Vocation ciudlls shall accrua uccordinrj to Ihe following schodulo:

Yurtrsuf Vliclllliin Ai f.irlnl
1 bul loss llian 2 040
2 bul loss llian 3 160 0
3 bul loss limn 4 2520
4 bul loss limn 5 3360
6 QLmoro 420.0

(B) EIi?ibiIity lor Accrual  Eligibility lor vacallon accrual shall coijuntuico onco Ihu Dock Ollicor has

accurnululod Two lhousond oug” hundred eighty-four (2.1114) slralghl-llmo hours ol compansntlun. lho
Deck Ollicor will than ho conslilorod 0s having tino (1) yuat ol coninuous sorvlco, Thuruby usl,abllsllln){]a
loave anniversary dalo, Upon Ihe establishment ol a’loavo unrtlvorsoty dalo, Iho Dock Ollicor willbo

%roldllgg (\;\{Igg)olghly-fom (04) hours vacallon  Vucutlon In'successive yonrs shnil bo nl Tho mlo shown In
ulo :

Vacallon bunotlls Fwanlud undui Ihls Rulo will nol bo cunslruod us oslahlishiny sonlorlly. which Is
sepniatoly rlolnuil fu llulo 26

Onco eligible lor vacallon accrual, a Oock Ollicor will bo crodllod wilh onolwolllh (1/12) ol Tho yuar's
vacallon accruul duilng ovary month In which hu_or sho Is cmnponsalud lor a minimum ol olyhly lour (04)
strolgliMIime hours. A Dock Olllcat’a louvo anniversary dale will bo odjuslod forward ono {I) month lor
ouchcnlondur monlit Il ho or she ilous nol tucolvo voculion ctodil

23.02 EMPLOYEES HIRED PRIOR TO APRIL 1, 1985: lhu vocation occtuul nnd eli%ibility lor
accrual of Oock Ollicors hirud prior o April 1, 1505, Shull bo Inaccordancu with 23.02(A) nml (H) bulow.

(A) Accrual Ratos. Vacallon ctodlls shall accrue according lo Iho following schodulo:

Yearsol Vacallon Accrual
1bul less limn 2 040
2 bul loss lhun 3 ICO0
3 bul loss lhun -1 2520
4 bul loss limit 5 336 0
5 bill loss limn 7 4200
7 bul less thon 10 504 0
t0 or moro 560 0

(B) EIiPibiIity lor Accrual. E,Ii%ibili lor vacallon accruol shall commonce onco Tho Dock Ollicor has
accumulated ong thousand six hundred (1.B0Q) slrolght llino hours ol componsation wilhin nny twelve

(12) monlh period Irom dole ol orlginnl hire, The Déck Ollicor will thon be consldorad as having one (1)

year ol continuous service. Ihoroby establishing a leave unnivorsnty dale Upon Iho establishmént ol a
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louvo anniversary dale, Ihu Dock Ollicor will be crodllod wilh eighty-Tour (04) hours vocnllon. Vacallon In
successive years simll bo al mlu shown In Rulo 23 02(A).

Vocnllon horrollls nwoidod under Ihls Rulo will nol bo construed as establishing sonlorlly, which Is
sepniululy dullnod In Roll) 26.

Onco ullgiblo lor vacation accrual, @ Dock Ollicor will bo ciudllod wilh ono Iwolllh (1/12) ol Iho yoar's
vacallon accrual during overy monfh Inwhich ho or sho Is componsolod lor o minimum ol elghly-lour (04)
sinilghl llmo ho.ns A DucK Ollicor's loavo annlversory dalo will bo odjuslod lorword ono %I) monlh lor
mi> i ritlinteliir © mnlh Timl hu ur sho duos nol mnalvi- vocation ctmlll

4(3) Dack OMllr. rrs covnrud b){ Ihls socllon who Imvo vncollon balancos ol ol luasl ulghly lour (04) hours,

urd who nslahlishurl ollP/IbIIIIy or vacBllon el loos! lon (10) yonrs ngo, shall be pormlltod |0 cosh out eighty-
lour (04) hnurs ol vacollon por colondar yoar  Tho Dock Oflicor's vincnllon baltinco shall bo reduced by Iho
tiumbur ol hours Inr which payment Is murJo.

23.03 USE OF VACATION.

‘A) Iho vacallon shall bo taken os scimdulod following nolllicntlori by Tho Union Vucnllon Comrnlllog ond
ho OpRMillons Manager ol Hs Alaska Marino H_|([;hway Syslom or dd I?noo worka Inunison lo nrilvo al
Iho Individual's vacallon dales This prugrnin will provide V.icellon nniful Deck Ollicors who shall havo a
schadulo and rollovu lor vncallons Throughoul Iho your, and stroll nol bu ramovod bom llrolr vacallon
ralloving schedule unless limy aro Il However, during Iho annual overhaul porlod Vucutlon Rollol Dock
Ollicois must contnr.I nn nclivo Union Vacallon Cpmmiliuo reprosorilollvo no lalor Thnn sovon (7) dngs
Fnor o rohiining lo work liojii vncollon Il Is recognized :1ml Vnenllon Rollol Dock Olllcors mnr 0
imssignnd Irom'lire llisl (1st) day lo Ilio Bovenlh diy (71b) lullowing Ilio nclrrul rlolo ol Iho end of Ihn
approved vacnlltin

(B) .DurinP porlods ol mojor layup ul vossols, Duck Olllcurs willr gumbo amounts ol vucnllon may bo
Inquired, | uouqh |ulnl Atjtoornenl ol tho Union nnd Iho Pari Cnplnln, Aloskn Marino Highway Syslom, or
deslgrmo, lo ulfllfo linli vicnllon Timo Inorder lo penult oilier Dock Olllcors o rumniri employed

23.04 Tho Vncnllon Rellal Deck Olllcor s work assianent shall bn ns prescribod by Ihe Dock Ollicor
Vnenllon coimnllluri — Tho Vuenllon Rollol Duck Olficois shnll ho ﬁnld, cm ho hnsla ol elghly-lour (04)

hours ovury Iwo (2) wook purlod In nccordanco wilh post Sractlce, Tho eighty lour (04) hour™bnso pny por

lwo (Zz]wook porlod shnll nol vary II Ihe Vacallon Rollol Dock Ollicor worts moro or loss Ihnn olghty-four

(04) " hours In An?/ glvon Iwo (2) wook porlod Lolo arrival pay. holiday pay. ole , shnll bn pnld ns earned
wilhln [Im pay peiln

23.05 TERMINAL LEAVE. Incaso ol n Dock Ollicor lorminallng sorvlcos ol nny limo odor ho or sho
hos established _ouglhlllly lor vacation benallls. Tho Oock Ollicor sholi rocolvo cash payment lor whatever
vacallon Hint Individual Ims accrued.

2306 VACATION PAY RATE. Rugulnrly Assigned and Vocation Rellal Dock Olllcors shall be paid
let vncnlluii nl 1ho ruin el thulr regular assignment, ur tho tale ol pny lor Ihn classification Inwhich Tho
majority ol thuli limn was wotkud"wilhln Ihtr prucudliig year. *(For dullnllion ol a Vucnllon Rollol Dock
Olficor's reqular pny rolo suo Rulo 1705 ) 11 0 higher pny rolo than Iho Dack Ollicor's regular pay rats Is
rugtioslod,” Ihe Dock Ollicor mwsl nolo” 11230n" Ihe, vacnllon toquosl The Employor may Tequest
documuulnilun Irom Ihu Duck Ollicer to supﬁort lho claim. Extra Rollol Dock Ollicois simil rocalve Ihe rnto
ol Tho classification Inwhich llm majority ol Tho Dack Olllcur s 1imo wAs workod wiihin im Insl your,

23.07  MAXIMUM_ACCUMULATION OF VACATION. Vnchllon ficcruod bul nol usod shall
accumulalo lo a maximum ol olghl hundred and IorIP/ (040) hours on Juno 30 ol any calendar yoar. If O
Dock Ollicor Ims. as ol Juno 30, on amount ol vocnllon Inoxcoss ol olghl hundrod ond lorly (040) hours,
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lho oxcoss shall bo doduclad hom tho Dock Olllcoi's vnenllon bnlnnco. Howover, Il circumsinncos cause
lho Ergploym lo relusg p Dock Officer's limoly reijuos! for vacation, Ihe amount ol vnenllon rofusad will bo
carried ovor.

2308 COUNT LIAVE,

A) A Dock Ollicor who s cnllod to smvo 0s n jmor or Is subpoonnod ns n wiinnss shnll bn onllllod o r.onrd
ovo provldod gwt ho or sho would hovo boon working obonrd n vossol ol Tho Alaskn M.irlny III%hwny
Syslom. Dock Olllcors must nollly Tho porsonnnl socllon wilhin lon (10) dnys ol nollco nnd pilot o finy
sorvico Inordor to bo ollglblo to usa court lonvo. Court lonvo shallbo Intho lorm ol straight [lmo pny lor lhn
hours ol woik missed duo lo sorvico ns n ,uror or wllnoss al ho pay rnlo which would ho nppropitaln Il Ihn
Dock Ollicor woro on vocation. To rocolvo pnY (or court lonvo. Tho Dock Ollicor must finn ovnr 1o lim
Alaska Mnilno Highway Syslom all monoys menlvod Irom Iho coud as com‘)ensatlon lor sorvlco nd a juror,
or nny monoys recolvod as componsallon lor sorvico os a wllnoss. Clnlms lot cmirl lonvo must bo
supporlod by wrlllon documonls such ns a subpoonn, Marshalls sinlnmanl ol nllondanco nnd
componsallon lor sorvico, par diem ond trnvol.

(B) EmFoneeswiIIonIyrocoIvocourt lonvo pay Irom Tho AMHS lor ho aclunl lime Ihal thoy nro physically
unnbto lo work becauso Ihay ollhai hovo not boon excused or Imvo boon solocind nrrd physlcolly sorvo
orlln? u % as nwllnoss. I il cnsos, Iho Individual must piasonl proper doctrmoninilon In nccdidnnco
wilh Rufo 23.

In ordor lo assure pay during(;j Ilio limo Involved wilh court duly, omployoos should submit n roquosl lor
annual loovo Inr 1ho ‘ulloclod poy Forluﬂ(‘.) nnrl accrnnl bnlanco odjnstmnnls will hn innilo wimn Thn
varllicallon documonls aro glvori to lho porsonnol ul Iho AMIIS.

(C) Soiihully shrill mnun wirlln lIm ninPIriynn. Is nn pnld ciniil Innvn (nr lim lrivii nh-itutl Trmil wmk
pioviduil lim onijiluyiin wns eligible Im esr.lquiutiiil Imbed un lilt, in Imi' rentier iy

23.09 UNION BUSINESS LEAVE.

w All Dock Olllcors shnll donnlo six éG hours ol vncnllon on April 10l ooch yoar provided lIml Iho Dock
Ilicor's bnlonco Is nl lonst elghly-lour (0-1) hours ~ Such vncnllon shnll baconvnrlod to dolfars nl Ihn Irnuil
rale ol [ho donor nnd transferred lo Iho Union Business Lonvo Bank  Withdrawal rogunsls lioiii Iho Bnn
will bo lor purposes ol conlracl nogollalions, oxocullvg mootings, tramm%sponsored_by Iho Union ond
olhor purposes 0s ma)( bo dolormlriod by Iho Vico President of Tho Interational Organization ol Masfors.
Matos and Pilots, Podllc Mntllimo Roglon. noquosls lor wiihdrnwal Trom Tho Bank Shnll ho mode only hy
lho Vico President lo Iho Director ol Lobor Relations on lorms mutually ngrood on by Iho pnrtlos nnd
[urnishod by Tho Union  All vacation Itanslortod In Dm Bonk Is (Inal and not frrcovotnbld lor recrodlt lo nn
Individuals vncollon account

(82}, Dock Ollicois shnll bo nllowod lo voluntarily donnlo vocnllon lo Tho Union Business Lonvo Bnnk,
subject to tho following procodupi? pud conditions:

1. Each Dock Ollicor wishing lo donnlo vncnllon will llll out, dalo and sign n vncnllon roguosl
showing tho emount ol vacollon ho or sho wishos lo donatn.

2 Each ouch vacollo ,roqluosl will hnvn wrlllon or Iwod along lho bottom, ‘Vnenllon
donation o International Organization ol Mat:rs. Matos nnd Pilots, Pnclilc Mntllimo
Raglon, Union BnsInoss | onvo Dnnk."

International Qrganization ol Mnslors, Malos nnd Pilots, Pnclllc Marillmo Roglon, will dollvot
all such vocation ipquests lo Tho Alaska Mailno Highway Syslom - Tho vacallon hours shll
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Ilmn bo convoilod lo dollars nl Ihn hourly rlo ol lm donor nnd bo Imnslorrod lo tho
Union Business Lonvo Bnnk.

4. Tho Employer will nol b respansible lor Iho collection, or any sinlomonls mode Intolnllon
In Iho collodion, ol sold donations

5. Al donnllons nro linnl nnrl nol racovornblo lor recrodlt lo 1ho donor's account.

6. ItIsnndorslood lml such voluntary vacation donnllons nro In nddlllon lo Iho mandatory
vnenlinn donnllon toquirnd mtinr Rnlo 2.1 U9(A)

C) Tim rnlnnso ol Dock Olllcors Irom duly lor Union bnsinoss loavo simll bo Immflod on Tho anmo bosls
ns'tolonso lor vnenllon. Approval lor such tolonso shnll not bo unreasonably withheld by Tho Employor.

23.10 WImn a Dack Ollicor prosonl9 a vnenllon roguosl to Iho Employnr nl loos! ninnty (00) calondnr
dnys In ndvnnco ol Iho proposnd starting dnto. Ihe Employer shall hovo lorly-livo (45) calondnr days In
whilch lo nppiovo or disapprove Iho roquosl Vocation dnlos approved trndar this Rulo shnll ndt be
invisod until nil other altornntivos Imvo boon exhausted.

23.11 Vocation Rollol Dock Olllcors will bo pnid ovorllmo el llmo nnd one-hall (11-1/2 lor tho hours
worked In 0xcoss ol Iho normal straight limo number (ono thousand ond ninnly-lwo (1.092)) shown by tho
EmJJoner'sJuno and Docombnr nudlls, nnd Iho i)rowsmns nl Rulos 22 01 nnd 22 02 will nol %PW Tho
mr IlstploI o ho provided In Thn Vnenlinn Rollol Dock Olllenr on or hriloin August | nnd March 1
respectively

RULE 2a - HOLIDAYS

24,01 Tho following holidays simll bo rocognlzod holidays; Now Yonr'e Dréy, Marlin Lulhor King, Jr. Day,
Lincoln's Dirllrdny, Piosldonl's Dny, Sownrds Dny, Memorial Day, Independence Dny, Labor Dny, Alaska

I(?1ny,GV0InrrPns IDR , Tl;hnnksglvlng fnr Clttlsimns Dny. or nlttoi dnys ns mny bo dnclruod ns Ingal holidays by
n Gnvnrrtnr ol Alnskn.

24 02 Al holidays shall bo glvon oil wilh Pny lo Dock Olllcors scimdulod lo woik. II'o Dock Ollicor Is
inquired to work on  holiday, o or sho shnll tin paid ol Iho ovodima into lor Ihn aclunl hours ol work nnd In
addition, shnll rocolvo Holiday Pny ol Iwolyn (12) hours nl Tho slrnight-timo mioTor purpod0 o Ihls
section only, ncluol hours ol work on cmw chnngn dny will bo constdornd tg bo six 50) hours.” 11 0 holiday
Talls orr ho@ock Ollicor's scheduled dny ail, ho or sho’shnll menlvo a day’s llolldny Poy.

24,03 All'holidays will bo pnld nl Ihn Iwolvo (12) hour min_ In addition. Dock Olllems rogulrod lo woik on
n holiday on llmir nsslgnod dny oil will be paid nl Ihn overtime rale lor Tho iloy worked Assigned dnys ol
will Include 1Im Dock Ollicor's Scheduled wank oil_ while on son wolcltoa, Iho Dock Ollicor's schodulod lwo
EZ) consecutive days oil while nl n shlg nrd or tie up Intmlrml no provided for In Ruhr 1001, nittl vacation.
hould nholiday occur whllo Iho Deck Oflicor Is on sick Innvo nnr'during n wnnk which would Tmvo boon
lho Dock Ollicor's noimnl woikwook, Iho Dock Ollicor shnll rocolvo llolldry Pny and such hours will not bo

ehnigod to sick lonvo.

24.04 A Qock Ollicor will bo crndrind n holldny lor pny gurposes wlion sold Dack Ollicor Is In Fny Status
wilhIn lourloon (14) dnys ol Tho hohdaY. To bo'n ‘Dock OHlcor" lor Ihls sncllon, ho or sho must Imvo boon
hired pilot o Tho holiddy, nnd mudl nol hnvn Inrininalad bnloro Tho holldny.

24,05 OBSERVANCE OP HOLIDAYS. A doslgnolod holldny will_normally hn observed on Iho
colondai dny on which Il lalls, nxcopl wimn Iho holiday tails on Saturday, iho holldfy shnll bo observed on



1994 « 1995 MMAI* Cuiilinct 19

Hie procuding I'lldny, tti Il Um holiday lulls un Sunday llio ImlliLiy ahull Im ohanivnrl mi lim Mowing
Monday.
RULE 25-MINIMUM GUARANTEE

25.01  All Dack Ollicois warking rogulur osskljlnrnonls ns a purl ol lIm crows simll ruculvu Inwagos nol loss
than elgh’_)(-lour (U4) Hums IIm basic elrollghl- mo into Ini oar.lj wo f2) wook poy poilod. Hollilny I'innikmi
0

Poy and Iidag Poy doling IIm wook il simll bo paid In addition fo llm ynurdnfoo  1Im nbovo simll nol
agply lo Dock Ollicois engaged os extras lo tollovo Dack Olllcors (oi vacations, llinossos oi lonvos ol
absence

RULE 26-SENIORITY

26,01 Dock Ollicois wim Imvo cuinplulod six (C) months ol continuous sorvico simll establish sonlorlly

wilh Ihe Employor. TImro shall bo Iwo {2) sopaiatu sonluilly rosters us follows: A Dock 01110010' Sonlorlly

ﬂosier Inhu used Im dutunnininy Thn respmrlivo rights Al nll Deck Ollicnrs, nnd n Masters" Sonlnilly
oslur

(A)  Any Dmk Ollitm having six (|i] rnonlhs tit rnto conlinuous service ns o Deck Olllcnr will Im placed
on'Tho Duck Ollli.uro" Sonlorlly lInalm cuininitnt.Iny wilh lim 1lisl tiny nl nniplnyiimnt ns n linck
Ollicor under Ihls Agruorrmnl

lIm Muslots' Seniority Rosier shell Include nil Dock Olllcurs wim Imvo boon pruniolod lo ond
ostublisimd sunimlly os Master, oral nro serving In ulllmr [ho cnpuclly ol Masinr or Pllul ~AH
Moslors or Pilots shall bo plncod on lim Duck Ollicois' Sunlurlly fluslor ullor having complotnd six
(6) months ol conlinuous sorvico A Mnslor will bo plucod ‘on Tho Moslors’ Sonlorlly fluslor,
rolrooclivo lo lust dalo ol sorvico In Iho Maslor's capacity, oiler cornptutlou ol ninet (F Work,m%
days 03 o Mnslor. Dack Olllcurs or Moslors who mo eniployed on Iim samo dale simll linvo limi
sonlorlly dulouninud by lol

(C)  For purposes ol Ihls Rulo. continuous service simll bo dullnod ns Ivan? been curnpausnlud Inr n
minimym ol olﬁhly lour (04) slrulghl-timo hours worked In succussivo culnndnr rnonlhs I
cnmpuilng confinuous, saivicu, n wuikwonk which comruuncos Inong (1) cnlondnr month nnd
units In Uuelhut slmll bu Liudlluil To llm nmnlh In which lim wurkwnnk began unless lhu
omployoo has boon compensutnd lor olghly four (IM) hours ol wuih by Thu ond"ul llm t.ulondm
month”In which lho usslgnmonl be%an Insuch coses Tho houis componsolod In Thn following
monlh shall bo crodllod [o lIml monih lor lim purposo ol computing service

26.02 Tho sonlorlly losloro will bo tovlsod In Juno ol onch year and simll bo opnn lor cottocllon lor u
grlod ol sixty (60) doys Irom Ihe dale ol postmlg UPOH prosonfollon ol pruol ol orror In erIInH by any Duck
llicor at dosI?nolod topresonlallvo Any sonlorlly dato lIml Is nol Proluslad wilhln sIxly (00) days Irom

dalo ol lls llrsT appearance on Ihn sonlarlly toslar will not Thuroaller bo subject lo protest, oxcepl lor

cottocllon ol typographical orror. Tho Union’shnll bo lurnisliod copies ol such foslors. "Il Tho nood orlses,

Sonlorlly rules may bo amondod hy mutual ugtoomont halwoon Tho Employor ond Iho Union_and Il lho

rulos afo umondod, Tho Employor ‘shall publish rovisod roslors und provido copies lo Iho Union and to

each Dock Ollicor. In op[éllcullonuIsonIorIIyllla Union shall administer and docldo nny dlspulo. Disputes

lhot orlso Involving lim Employor shall bo” procossod through Iho dispulos procoduro undor Rulo 14.

Grlovancos lIml Involvo only tho Union shall bo rusolvod through Ihu procoduros sol lorlli In Tho Union's

Constitution ami By Laws.

1991 « 1995 MMAT Conliucl 20

26 03 Il roiluiIng or IncroaslngDpU|sonnoI, sonlorlly os Indicated %){ lho Dock Ollicnrs' Sonlorllly Rosier
ahull govum, nnr'wimn Inyollsbucoino nncossary, Iho iisl Deck Clllenr hirod simil bo Tho llrsT lold oil
WImn™Duck Ollicnrs nro cnflorl buck lo sorvlco. Tho'Inst lold oil shull ho lim Ural toslotod lo work, Houston
bnlwunn vessels or lormInals ond Iravol In exorcising sonlorlly rotontlon lights wll ho ol Tho Dock Ollicor's
expanse und tho ovorllmo pny rulos will nol apply

In_Iho avunl o senior Dock Ollicor Is lompornrlly nsslgnad lo a grrJo reduction, ho or sho shnll rocolvo Iho
rain ol pny lor his nr hor regular pormannnl Foslllon. [lowovor, In llm avonl ol o roducllon In lorco, Dock
Olllcurs shall hu puld at Ihuralo o Iholr rsullunl nsslgnnmnls.

26.04  Whon a roqulnrly pssIPnod Dock Ollicor's poslllon bocomoi vacant, Iho position shall b Illlod by
wrlllon roquosl on The basis ol Dock Ollicors sonlorlly lor all roguinrly assignor! positions oxcepl Master,

Pilots und Chinl Males. Tho nmployor shull eorva nollco ol ril Such vacanc;r wilhln lilloon FlS) days.

Nollco shall bo postod on onch vossal, ol Tho Junonu Olllco, nnd Tho Union shrill bo nollllod  Roguos! lor

a53|ﬂnmentw|ll bo accoplnd lor Ihlily (30) dnys Irom Iho dnln ol notification ol a vacancy. Tho poslilon wil

bo Mlod no lalor Ihnn the lilloon dnys Mowing Ihls period. Tho assignment will hen bo Irnplomonlod on

[Im noxI Dnok Ollicor's assignmerit schoduld or In nny nvont wilhin lour ronlhs 1l o vossol Is In nn

nxlundod shipyard or luy ufJ porlod, dollngd os n porlad gxcrmding lour monlhs, Implomonlallon ol Iho

nvilgnmnnl may hn ilninyat! unlll thn vnssol returns lu service

2605 Wimnevot a Chinl Mule's poslllon hecomus viannl. Ihusn Deck Olllcurs cnnunlly serving ns Chlul
Males shall hu allordorl lim o {JOI’ unity le Imnsler  Tho Perl Cnplnin shall consult Ihn MasInr ol Tim vossol
bolero sntin.ling u Urtik Ollltur le Il lim Chinl Male's pesliinn. Al Deck Ollicnrs, other Ihnn Ihoso
assigned In vacallon rollul, shall Imvo a regularly assigned posilion, Dock Ollicais In oxcoss ol Ihoso
required simll ha assignor! os Exim Reliefs.” Third Malo Tralnoo positions on Seattle route vossols shnll
net ho ingnlarly nsslgnod positions

26.06  When e Master's or Pilot's poslllon becornns vacnnl,lhoso persons tin IhoMoslors’ Sonlorll){
Rosier shall ho nllordud ho opportunity to Ironslur ~ In dolurminingassignmentsin uccoidanco wilh Ifils
rule, Masters' sonluilly, os determined by Iho Masters" Seniority Rosier, shall bo glvon lull consideration.

26 07 Excopl Inr promation Irom Third Malo lo Socond Main, all promotions shnll result Inn probationary
polled ul ninety (UQ) working dnys

26.08  Whonovar a Oock Ollicor wim Ims osInbllshod seniority wilh tho Employor Is Ironsloitod Irom n
vnssol lo n umnn?omonl, Foslllon or Is elected or appointor) lo & lull [imo Union poslllon, ho or sho shall
i ttnlnim In art rial Minfailly

26 09 Dock Ollicors may ho granted loaves ol absonca linillod, oxcoPI Incasus ol physical dlsublllly, lor n
Farlor! ol six (6} rnonlhs’In nny calondar yoar without Ihn loss ol sonlorlly. Retention’ol sonlorIIK dlring a
unger lonvo ol nhsonco mny ho arrariged lor by agroomont bolwonn Iho Employer and Iho Union.
Louvos ol absence will nol bu"granlud lo Dock Olllcors lo work In olhor Industries unloss mutually ngrood
lo botwoon Tho Employer and o Union

10, Sonlorlly shnll bu lermInetod and Iho Employoroinployoo relationship shall bo sovorod by lho
F&Imngoorxillwons: prOyoromeRy g ’

(A)  Discharge lor cnuso
(B)  Conllnuous loyoll ol twelve (12) rnonlhs duration
(

C)  Resignation ,
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Fnlluio lo loluin Irom lonvo ol nbsonce. vncnllon or snnsonnl Inyolf on ngrnnil drilii. onimgoiiclos
oxcoptod. unloss otherwise mulunlly ngrood upon by bolh llia Union nn

loyor's rigid lo osInhlIsh and modlly various pllolngo rotinltomanls

26.11  Tho Union roco
onnnd racognizos Iho BInndards Iri olloct upon Ihn signing ol This

ns minimum sinndards

RULE 27-HEALTH AND WELFARE

29.01 Tho Emplo

rnd lor hoo{lh Insirronco covnring Dock Olllcars,
tholr spousos no

0 In ollgct for Ihls bnrgolning unit on March 31.
ol bonolils lor Tho Iloalth Incur.men Plan provkind

r shall pny Iho total pramlimi r
opondonls nl Tho lovol ol covo

ggng% rB%m In Ilio Tav

.0)091) at piavlila ap

,|o lho Employor wilhin fodyllvo (45) days ol Iho nollco ol changes le tho Invnl ol
Hoallb Insurance bonalils.

IIo 0X rnlssI?/ w?
Is nq%t 0 foqu
group health’Insurance plan oslabltshod pursuant to AS 3
rovldod Hoallh Insur

nd Ihn Union nx
ng lo Ihnprovisi

may olact lo proyl
0 Employar Tnwri

sufanco covorago nnd Ils Iritonl o establish a hoallh care
unlo laws nnd regufations

hnlr.n, conversion lan U
. 1995) subjncl o, 1

II'llm Union ehir.ts lo q
ploynr will rnmil In ll.n

mount ol four hun

ndonls lor onch cov
I InThn Insuranco conlrn

| Alaska lor Thal purpose.
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RULE 20-PENSIONS AND POST-RETIREMENT HEALTH BENEFITS

28.01 Tho_Dack Olllcors shall on|o¥ 1o rollromonl bannlits ns oullinod In Thn appliCnhin sinlulns rolnling
o 1hn public Employnos' Rollinmonl Syslom (PERS).

28.02_Tho pnrlles agioo Ihnt limy will chnlinun o pnrilclpnla In Thn Nmtliwnsl Mnrinn Rollmrnenl Trusl
gNMRT) Inr'Ihn solo puipuso oITpo'mIIIInp Dock Olllcors wilh snrvicn i)rIOI’ lo thn nllocllvo dale ol Ihls

nellon, lo vnsl undnr Tho NMRT Tho Employnr ngrnns lo pny six dollars ($0 00) par Dock Ollicor par
yoar 0s Thn cost ol maintaining such pmllclpnllon

2803 Inorrlnr In Rrovldo lor thn post intlininnnl Imnllh coverage ol Mnslnrs, Males, nnd Pllols mnmlioii
who rollrod Trom Ino Sinlo ol Alaska undor Ihn provisions ol [ho Mnslors, Molos and Pilots onlry Inlo lho
PERS, Ihn Partles ngsno Ihnt nliglblo rnllrnd omcjuloynas shall Imvo post rollromonl health bonolils undor
[ho Imms nl Thn PERS, Tho lorm mmllgihlo rollrod ormployon' monns a lormor Omployoo o] Tho Sinlo In Tho
MnsIms, Mnins nml P|I?ts' Imrgnlnlrgg unit (nod, Ids nr mr nllglhin dnpnndnnls%w o rallrnd prine o lim
Mintum. Mianx raid I'llnls" ooliy"Inlo PI 11S nndai nTmla.Inu pmykind hy lim It'ithwax| Mailon 1 Inflinninal
[him. nml wim laakar, Ilianly application lar I'l 10'>>asl lalliainoiil hrmlfh covainga. ns mgidrad hy PEIIS,

lIm Employoi shnll ho responsible lor tho lull cosl ol providing Ihls covorago 1 Is rem?mzed lIml Ihls
cosl. or nny Incrnnsns In 1. will ho Inkati Inlo occonnl In forming Iho econoniic pneknﬂo ol Iho successor
Agrmmmrtl” In n simltnr mnrinnr, nny Incronsos lo lim ensl ol This covorngo during Ihn flia ol lim snccossor
Agrniannl shall Im lakon Irila nccodril rluilng liilina collar,llvo nogallnlinns,

RULE 29—SICK LEAVE

29.01  Dock Olllcors wilh @ minimum ol six (fi) monlhs' sorvico (nn nccumulellon ol one thousand nnd
rtinoly-lwn (1,092) straight lmn hours) siml| ncemo sick lonvo crodll al Thn mlo ol lilloon (15) horns lor
nnch'complotod monlh Al smvlcn

2902 Ench Dark Ollicor's stk lonvn ciodlls nm larmlrmtod on Iho noma basis ns sonlnilly ciorllls.

2903 Sick lonvn mny ho clnlrmnd lioiii Iho ncciimninind rinys ol crndll lor IinI){,Dock Ollicor Inr llnoss or
Injury which Incnﬁmr. Inlns_Thn Dock Olllcr lo thn nxlrml “liml [hn Dnck Oflicor Is urinhlo o pmlorm
m Dnrk Ollicrn shnll notify llio En&rlJIpyor ul Incnpm jInling llinoss or Injury nl lim onrlInst

nsslgnod woik |
licor con Im mntlo.

possible llmo sa IIml nrmngnmnnls Inr n rollol Dock

2904 All sick lonvn claims mast hn m r.ampnnind hy n rloclor'r corlHlenllon In srippml 1hn clnim whnthor I
ho lor only alio (1) dny or morn whon so rogunshid hy Ihn Oparollans Mnnngnr. Alnskn Mnrino Highwa

Syrlain This vadlylng stnlnrnanl must hn prasnnloil tpon Ihn Olllcnr's roluin’In work, or Iho nbsnnco will
ho rognrdrnl ns danolhorl/uil_nnd tinoxcasnhlo nml snhinrl In illsrifilinnry ncllon. Thn dactor's
cnrtUlcnllon Is lo envoi Ihn pailaii Irom Ihn rlida lim Dock Ollicor tmenmo Inrnpniritidnd until ihn dnin Hint
lho Dock Ollicor bnenrna Id lar duly, dIsrognnIIn? Ilia Dock Ollicor's scimilulod crow cImnglo dalo, Tho
Duck Olllenr shall normally ho mlurnod lo duly nf llm aoxI scimdulod crow cimngo dnin ol hn nsslgnod
vnssol nl Ids or Imr chnngo Fad folloyvm% I dnlo ol Frosnnlnllnn ol Ihn doctor's cndiHenlo. A Dnck
Ollicor may nsn nllimi vacnlinn nr millma/nrl Innvn i Ihould)n,y, nl Ids nr Imr option, nn_Inlmini dnys
holwoon scimdtdnd ciew clmngo ilnln mid Iho dalo [Im Dock Ollicor becomes Ill lor duly  Tho sick loavo
milal Dock Olllcnr, Il an Extra Rollol, shnll nol bo nnllllod to minimum gunrnolnn

29.05 TUNEIIAL LEAVE. “Sick lonvo con hn clilinrid In hnmrl nIIr]mInnco ol dnnlhs In Iho
[mmodintn loudly In Ihn innxImum ol olghly lam (04) hours  mimmerdinio Inmlly' IS dnllrmrl ns Inthnr, molhnr,
hushand, wllo, Sons, dnughlnrs, hrollmrs, slslors, gnimlpnionls, grandcldidrrin, Inlimr In law nnrl mother-
Inaw " 1f shall fin hn Dnck Offkjnr*s rnsponsIlllly A providn ovidnneg al raicll nilanrinaco
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29.08 F/ MILY LEAVE. Employees bimll bo tmillldd lo Family loavo pursuant lo AS. 23 111540

Family Lo I r>shnll bo cliai(jod llrsl o sick louvo Il hls Is liisulliclont. family loavo will bo churgad lo annual
loavoand Aon louvo wilhoul pay lor hu puilod ul uppinvod louvo

Futnlly louvo Inkun bacuiiso ol piognuncy nnd tho birth ol u child or Ilio placomunl ol a child, olhor Ihun Tho
omployuu's slop child, willi tho omployod lor udupllon shall hu lukon us a sintjlu block

Tho Iwolvo (12) monlh porlod lot ulill/ng Family Lonvo onllllumonls shall cnrnmoriLu wilh Ihu llisl day
lonvo Is lukon undor [ho IMI.A

An omployoo may b mifiilrtid lo locotllly Iho quulllyliig tonsun lor tumulhiny on Family loavo. An
omployoo may bo turfiilrud lo provido a Il far duly Slulomunl prior lo returning lo work

29.07  Nosick loavo may ho usod In oxcoss nl Ihal nccruod os ol Ihu dalo louvu cornrnncos. Upon
ruluin lo work, loavo accntud dining Iho Qock Olficor's ubsoncu bocomos payablo

29.08 Accutnululod iiratsod sick louvu will bo (FOld la iho bunullciniy al tho Dock Ollicor's ciiiiont rulo ol
pay when douth occurs during omploymonl nnd prior lo rolliomont.

29.09 Sick lonvo mny bo clulmnd whon Ihuro Is rlinoss wilhin Tho Duck Ollicor's Irnmodlalo Inmlly which
roqulrus Iho ulloinluncu ol Tho Dok Olficor nl Iho diracllon ol o physician. Such nbsoncos shall In ull
Inslancus bo suppu'lod by n physician®, cutlllicnle

29.10(A) Tltosn lililivitliinis on luavos al absuitcu lakon In ncemdnnco wilh [lala 26 (Il shall rutuln [hnll
sick loavo helence. Ina. cmdam a wilh Ihn tallowing scliadiilo:

O w8 yuars on tuuvo-lull sick loavo butunco .

3 M yonrs on louvu- 75 portuhl ul lull sk.k loavo baliinco

G U yaaro on louvo- 50 porconl ol lul sick louvo biilanco
0-12"yours on loavo-25 porconl ol lull sick lonvo bnlunco

12 or moro yuars on louvo O porconl ol lull sick loavo halance

&B) In addition, 1ho bonollcluilos ol hoso Individuals on lonvus ol absonces lukon In occordnnco wilh
ulo 26 00 wall ba paid Iho sick loavo balunco existing al Ihu 1imo ol Iho Duck Ollicor's doulh, whon death
occuis prior lo retirement.

RULE 30—STANDARD DRESS

30.01 Al liconsud Dock Ollicois will bo logtiirod to wuar u slundard navy bluo unllorm wilh rouulnllun
gold brold, requlation unllorm cop wilh gold bruld, und Alaska Mailnu _nghway Syslom Insignia; whilo cap
cover, black shoos, (lurk hosiery, whilo'shirl and black llu Unllorm will Bo clonn"and anally pressed ul nil
limes, along wilh cloon, whilo cop cover.

30.02 Ellucliva Julg I, 1994, Iho Alaska Morlno Highway Syslom will pny Iho Individual Dock Olficor six
hundred dollars ($600 00) por annum paid semiannually In Jiino and Decomber Inartouts. Thuro shull bo
no doductlons durmg periads of vucnllon or sick luuvu: Duck Olllcurs louving Ihu sorvico lor any louson
shull ba paid a prorate poillon ol thol umounl

30,03 During Inclomont woollier, Maslors will wour ollhor teyulur navy bluo topconl or raincoat. Males,
while loodIny or unlouding vossols during Inclement woalhor, may want wilh ho npprovol of Mnnuyumonl,
a rogular navy bluo wnlch’jnckol or raincoat
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30.04  Mamigornonl mny outhoilro nnd proscrlbo o summor unllorm If consldorod desirable.

RULE 31-RESTRICTIONS

3101 IS undorslund Ihal Tho Aqroomont ul nil llmos shall bo oppllod subjoct lo Indornl laws, Sinlo ljws
and Exocullvo Orders lo ho oxlonl Ihal 1hoso etlocl Tho omployuos ol tho Sinlo und Ihe public InIorosIJ.

RULE 32-FREE PASSAGE

3201 Duck Ollicois wllh Iwo (?) go,nrs ol company seniority iis pm Rulo 26 01 will bo Issuod nnrurnl
pusses upon ruguosl lor hn Dock Ollicor and spouso, subject to Tho following:

(A) 1ho Dock Ollicor, dupundonls and porsonn_ll(}/ owned vohlrlo simll bo qulhnrlrod Iroo Irnnsporinllon
0n nspace available busts onlly Dopandonl children shull bu oll?lblo lor priss privileges to nga ninotoon
(19) yeais old or oruiillod ns a lull limo sludonl al on occrodilod univorslly.

(B%, Tho Duck Ollicor's vehicle shall nol Irovol on a pnss whllo Iho Dock Qlllenr Is on duly unless Iho
vehicle Is accompanying lho Dock Olficor's depondunl(s), ur wilh Iho specific approval ol tho Junoou
llundguartors ollico

] O_nI[yono SI) porsonnlly owned vohlclos mny bo listed nnd travel on nn annual pass, unloss olhorwlso
milhuil/ud hy Thu Junnnu flondqunrtois olllcu.

() Nnpass shell Inrused lie Imnspnillny goods lor rnr.uln ur lie nny piirpnriil alhei then prusunnl use

BE) [horn shall bo no oxcusslvo Ironsport ol a Fnss-llstod vohlclo nor Joyrlding by dopondonls or Tho
m k Ollicor ~ Any conliiritInii nr conllrmuflon ol nviolnilon ol Thls Rulo will bo'madeknown lo Tho Union ol

Ihu uarllusl ﬂosm le llmo. Should tho Union lull lo Tosolvo Iho mallor Immuduloly, Rulo 32 00 shall bo

Inllintml by Tho Employor

32,02 Dock Ollicois and/or Iholr dopendonts Iravollng on passes will pay lor all monls const,mod and lor
bodhs Il usod al Iho prevailing prices pnid by (are paying pussongors. Monls will bo Inkon In public dining
aruns und nol In Tho crow mass.

32.03 Dock Olllcors wim ratlio Irom Iho Alnskn Mailng Highway Syslom and nro rocolving a PERS or
NMRT pension shull tcculvu nn annunt pass lor Ihumsoll, IRolr spouso, dopondonls undor nl lateen (19)
yuurs ol ago, nnd lur Iholr porsonally ownod vohlclE. - Dopondunls ol docoasod Deck Ollicor." (whelhor
rullrud or rainunl) will conlinue lo bo eligible lor pass privileges ,

32|(|)|4 /-gl Duck Ollicnrs who huvo established sonlorlly wilh tho Employer will bo anllllsd to trip pass
pilvlagos.

32.05 11 tho dalo ol Itavul on an apf)roved é)ass does nol correspond wilh Tho actual duto ol trvol, the
Duck Ollicor and/or dependents  Involved must altompl to socuro piopor approval Irom Junoou
HaadquarlOfS olllcu  In omergancy situations, Il llmo procludes such opploval bolorn vossol doporturo,
hu Vussul Meslur, can muko o duloimlnnilon on pnss validity or non validity.

3206 OF“” dale nnd'oi mutliplo dalo limo Iramos (or dalo ol Iravol may ho usod bl Iho discrallon ol Iho
Juneau lluudquailuts Issuing ollicor on on Individual basis when anlhoilzing trip passes.
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3207 FEnSOHALLY OWNED VEHICLE.

(A) A Dnck Olllcet'a potsonollyownod vohlclo Is dolinocd ns: A volilclo usod nr. n dally or personal
convoyonco by Iho Dock Ollicor ond havmg n rogislorod gross volilclo wolglil ol 7,200 potnds or loss

Tha vohlclo musl bo registered In tho Dock Ollicor's namo or nn allldnvit slgriod lo tho ofincl Ihnt it wll tin
rogislorod Intho Dock Ollicor's nnmo upon nnlvol In Aloskn and timl Iho vohiclo Is lor iho Dack Ollicor's
personal uso nnd Is nat Inlondod lor msnin wilhln o poilod ol ano (1) yoni  Only ono (t) personally ownntl
vOhlclor may bo llslod on nn onnunl pnss  II Iho Dnck Ollicor s morn 1Ann one’ pnisoimIlyownnd
vehicles, permission mny bo obtnlnod Irom Iho divisinn’s mnin ollico to transport Ihu second vohlclo hy
uso ol on opprovod trip pnss. To have n personally ownod vohliclo shown on nn normal pnss Il must Im
rogislorod and llcensod by tho Statu ol Alaska Inncordanco with State stntulos.

(D) Tho Sa/stem Director, Alaska Marino Highway Syslom, will consldor limoly wrlllon rntpiosls lor wnlvm
0l the 7.200 pound limit on a ensn by case basis.

32,08 Unoulhoilrnd uso ol or abuse ol lho pass privilogo shall bn cause Inr rovocntinn nl tho Dock
Ollicor's pass and possible disciplinary action.

RULE 33—MANAGEMENT CLAUSE AND UNION RIGHTS
3301 Suhjnc( lo thn hums nnd conditions ul this Agrnnmnnt thn Employor reinin!, tho rIi)IhI nnd tloly In

ninnngn Its husinnss. Im hiding Ihn light — mtopl rugiilnlluns giiviiming flm nppiiiimn n. limn., minim |
and work proendurns ul Its Dok Olllcors os nro masonnhl)breqmred tomaintain sololy, nlllcinncy, tJunIII
ol service and thn cnnlidnnco ol tho Irovollng public ~ Tho Union reserves Ihn right to Ininrentin on trnhnll
ol nny Dock Olllcnr who Inols nggrinvnd bocause ol tho exotclsn ol this rlﬂht nmlto prornss o gilnvnnco In
nceordonco wilh null) 14 Tha"oxIslonco ol Ihls clnuso shall hot ptoclttdu Ihn institution Ul nny surli

gilovnnco on Us rmnlls.

RULE 34—DISCIPLINE

34.01 1l Is tocognUod Iho Employar Ims lio right and duly lo litstiltilo disciplinary nr.ltrms against nn

Dock Ollicor who hns commllfod”nn Inlrncllon ol tho Employer's pnliclos, rulos or regulations, Suc

%'SCLP%TFW acllon Is to bo ndminislorod tartly nnd bo commonsurnfo with Tim otlonso committed hy 1hn
eck Ollicor,

3402 Corloln ollonsos stroll ho grounds Inr Immodintn disctiargn Including, bul not lliullml u  drinking
alcoholic bovarogos or llogol uso ol druHs on hoard,durmP lho Dnck Olllcor s workwnok. or topnrllnq In
work undor 1ho “Inlluonco; tImll or willful destruction ol Sinlo propmty. insiibordinnilnn, nncossivo
ob5ontoolsm. lolsllylng records, loaving Iho vossol without bning pioporly loliovod or without pmritlssloit
0l Iholr dopartmonlhead

34,03 All licensed Dock Olllcors will bo rognliod to bo loslod lor lllegal substnnco use prior lo hiring, oil
reasonable suspicion, alior a sorlous marlnu Incldonl, nnd randomly ¢m n porlodic basis Il an nmployoo
lasts poslllvo. ha oi sho will ho 6uspondod Irom duly without Fny or’bonolils ponding an Invosligolion nnd
may Do subjocl lg discipline up lo nnd Including dismissal Il an omployao losts posllvo. tho nmployoo
may. el Iholr option, raguost Ihnt Tho socond” snmplo ol Iho split specimen bn loslod ot a dittoiont
appiovnd lob In accortJanco wilh [lio Code ol Fodorol rtogulollons (49 Cf'ft, Sublills A) Il Iho USCG
revokes on employee's documonls. hn omployoo will bo lormirtnlad

The Employer will consider applications %r nrnploymonl Irom a lormot ninptoynn ilischttiged Inr n pnslirvn
firug lost vrlro Ims curnplotod a drug rohnb program nnd mgnins USCG diicutannls
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RULE 35-CONDITIONS NOT SPECIFICALLY COVERED

35.01 Inlho nvnnt uforaling cnndrllons or sorvico requirements nriso duo lo Ienﬂth ol voyngo or olhor
titastins nut spor.illenlly xrvnintl hy A?tnnltlonl, lhn Parllos ngrnn In cartinr Inmmlinloly lor 1Ko purpose ol
arriving nl n mutually satisfactory supplnmnulnl covnting such"operations.

RULE 3G—SAVINGS AND SEPARABILITY

36.01 Il'any Hulo ol Ihls A(?roinniinl or any Addnrtdums Ihorolo should bo halt) Invalid by operation ol
law ot by nriy tribunal or body ol cornpolonl‘jurisdiction, or Il cornpllanco wilh or anlorcomonl ol nny Rulo
should fio rostrnltmd hy such bod,Y or lilunat, Iho parties shnll onlor Inlo Imnmrilnlo collncltvo hargaining
nogolnllons lor Tho pufposn ol nrilving ol a raplacomonl of such rulo.

RULE 37—TERM OF AGREEMENT

31.01 _this Agwornnnl shnll hncnmn nlinclivn April 1. 1994, exempt whnro olhnrwlso providod. and shnll
intimlii In plinr I 11tioiigh March 31, 1095 anil simil hn nulomnlicnlly rrtnwnd limn Yn.vtoynnr (Imronllnr
uninss nllhm praly glvns writinn null, it I llm ullmi pl Its iinslip in.pmnne or Imminnin Anmn' riming_hn
[imIni] lium I.|m|mk;I [, 10tl', t» Man_Jt 1, I''IL, m, lit tim ivmil nl itulninnlhi. mimanl), lluilny the philor]
hum January t In March I nl any sribsngmmt year. Automatic rnrmwals pursuant to'this Rato shnll nol
conflict wilh'AS 23 40210

3702 Ihn pnitlus tocognl/n Ihal nn mnnnlnr)é provisions nl [hls Agroomonl run sobjocl 1o loglsintlvo
appropriation In accordance wilh AS 23,40 25" Tlmtnloro. terms ol Ihls Agroomont which”roqulro
loglsintlvo appropriation shall not bo Imptomonind until an appropriation, ndoqualo nnd lor Tho spacllic
purposn ol funding Ihls Agreement, bocontns Inw

3703 Tim &ntllnr. ncknowindgn [hal Implnmniilallon ot tho mmintnry tnrms ol litis Aginomnni Is subjocl
lo AS 2340215 |l I,e?|s,lat|on roguliet! by AS 23 40 215 Is liol pnsr.inl by Iho end ol llio loglsintlvo
session, or Il such legisfation s rjocind tryllio lcglsinhno. this Agrunmnnl shnll nol ho binding pon the
%ru%szolr%d Ihn parlies shnll Immediately To enter” nogohallons t0 bn conducted In accordanco with AS
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SUPPLEMENTlAI_Ih AGREEMENT
0 lho
COLLECTIVE BARGAINING AGREEMENT
ulwoon 1ho
SIATE %F ”ﬁ\LASKA
ond lho
INTERNATIONAL ORGAN' ATION OF MASTERS, MATES AND PILOTS
PACIFIC MARITIME REGION

Ro: MV BARTLETT

II'Is hoioby iindoislood nnd ugruorl bulwoon lhu ﬁtullos Ihal tho following Is Infondml to suifiluuiont Tho

Aijtoomunt onloiod Inlo butwuion tho Slain ul Alaska ond llio Inlniimllrmal OjﬁnnI/HIIon of Miislors. Malos

and Pilots, Puclllc Mndlimo [loglon, nml Is Infondod lo innond [iml Aqmum I 1o covui llm hiatus ilultjuo

[o lho MV BARTLETT |hu Agioooion]| without Ihls Suppluinnnt T Ininndotl lo cover Iho Seothuusl

Syslom  Tho rnttio Soulhoos! stlom Aijioomunl Is Inlondod lo apply lo_lhg MV BARTLETT unloss an

%nllroI RU'IO'IOItu suhsm.lInu ol o Rolo Is spnclllcnlly inndllind. Tiiniindiid. oi olhorwKu supoisudod hy tills
upplaoiioilo

RULE 12-RELIEF TERMINAL

12.01 Ilig chontjo poll slmll hu Couluvn Dock Qillj.uts shall Im lolluvml ol llm snioo poll whom Ihoy
bogan Iholi luyulnily osslglnod dollus. 11'u Duck Olllcoi haglns his oi hoi dullos al, oi Is loliovnd nl o pintd
otfier hun hia'oi hoi loguludy assigned chnngo poll, ho i sho will bo luiulshed tianspoitallon holwoon
his or hoi logulaily osslqnod change poll und tho plar.o ol lollul i IQPIacom,ontoI Iho,next usslgmoonl, ns
nocossaiy. Such Dack Dlllcoi tony olso tocolvo a gtinilor nnti'ol inutil ollowimto, os piovklod InRolo 11

12.05 Dims nol apply
RULE 16-SHIPYARD AND TERMINAL WORK

16,01 Whon vossols mo llod up an?, walchgs am biokon such as %I shlpyaid oi llo_up t(iunlnol [hoso
Deck Olficais osslguud lo luutolnon Ifio vossdl shall woik n fady (40)

schedules lioiii ship's wutch lima lo 6hIpP(n|d ol llo up IImo shalf gccur nl lim noninsl_noon oi midnight Iml
Illlol}/oss?l louvos ni unties suivico. Doling such piuluds, mlilliiiin guiiinnluo us piovidml Im In Thiln 25
Simit appfy

16.02 Al limo wuikud dining n Indy (40) lioiii wnikwook assignment In oxcoss ol niglil (I1) limns pin day
oi five (5) days ol lolly (40) Ikiuis u wook shall ho paid ul llio ovuilliiio lute

orn whikwook  Tho clmngo,inwork
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RULE 17-PAY PLAN
17.01195A) BASIC SALARY SCHEDULE EFFECTIVE APRIL 1, 1094, THROUGH MARCH

31, )
BARTLETT
Dhesiicanon [0 g MY v e O
r :
" ‘ICiIJUSl HOURS) F—IOURS) HOURLY HOURV
MASI: I $5.745 o (Uose Suluy
245 24 (Maleu pry
29383 (Nonwalcli pay. Inlinoa
overtime)
$1.255n0 $1.142110 $nn 57 $1740 $7019
CIINF MAIL- 5.502 00 52,101 00 10540 1545 2in
M LI AT VI "M 1" (H] 4 WH  TTm

(U) COST-OF IIVING DIFFERENTIAL FOR ALASKA RESIDENTS. TImso Dock Ollicois who
mo losldouls ol Alaska shall ho paid wugos on tho sniniy sr.Imdulo sol loilh InRolo |/ 01(A) Puisimnl lo
AS 23 40 210. In addition lo Iho boslc wage schodulo piovklod In Rulo 17 01(A) above. Ihoso Dock
Olllceis who am losldouls ol Alaska shall locelve o cosl ol living dllloienlinl loi each pay poilod Ihal Ihoy
niu lo pay slulus. nccoidlng lo llio billowing schodulo:

Jjli Cldssiltubjii EfliJjuQ-WBiiKPfly Euxlad
Musloi $032 00
Clllol Malo 51112
Second Mate 550.12

17.04 Dims nol apply

17.06  1hms nol apply

RULE 10-VESSEL ON THE RUN
18.01 Iwutvo (12) liouis sImll conslllule 0 day's work
RULE 19-BREAKING WATCHES

19.01 When Iljo vossol Is Inkon out ol sorvico al Ils chnngg porl, wolclros con ho btokon al ellhor Iwolva
noon ot midnight, and llm Deck Olllcors assigned lo supervisory and'or socurlty walchos.

19.03 Does nol apply
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RULE 20-EMERGENCY SERVICE

20-01 Emergency sorvico such os colllslun. breakdown, standing In nnd tnndnrln? nlrl In nnolhor vessel
or.p_org]lelsI In |s|I|oss shall not bo consldoinrl ovoitimo.Tho nddllionnl (murage shnll Im pnlil for only ni tim
stieight lImo tale.

RULE 21—LATE ARRIVAL
Entire rule dons nol apply.
RULE 22-OVERTIME

22.02  Doos not apply.
RULE 23-VACATIONS

23.01 Oock Olllcon shnll Im eligible Ini viii.nllun linnntils ol Iwolvn (12) rln?/s vnenlinn Im nlu.lt thirty ( il
doys ol covntod ompluymonl or four tooths (<2)a10dny por dny worknrl, [n . Ililrly non (L1) dnys work
equal twolva nnd (our funths (1? 4)ndoys lonvo " A ptornlod vncollon bonnlll shnll ho glvon lor pralods nl
loss ttion thirty (30) days providod thorri Is n minlrninn o thirty (30) days employment!

23.02 No vacallon bonolils shall nectuo during pmlods ol lonvos ol nbsonco.

23 03 Whon vnenllon bonolils oro paid, Thoy stroll covor nil work pntlortnnd lo dnin ol vnenllon orr n
8rqrolod basis nnd ail dnys ol vnenllon simll bo computed as days ol work nilhnr nl tho gption ol Ihn C ek
Ilicor lor tho current vnéntkm claim or lor the purposo ol dotonnlning thn ensuing vncnlion Imnolils

23.04  Vocations shall not bo accumulated lor morn Ihnn throe hundiod nnd slvly (100) dnys ol
employment, encopt lIml Ibis period mny bo omondntl lo nol muto lian lour bundled nnfl lilly (450) days
to moot lIm opeinling nocossliles ol lim'smvico

230/ thinn Hill apply
23.09 UNION BUSINESS LEAVE.

(A) All rnmbeis 6Imll donnlo ono (1) dny ol vncnllon wimn [lio mnmbni's Imlnnco Is nl Innsl fillnnn (15)
doys ot moro Such vacallon simll bo'convorlod lo dollars ol the hourly rnlo ol llio donoi and Irmnslorrod 10
Iho Union Bnsinoss Lonvo Bnnk  Withdrawn! roquosls from Ihn Bank will bn Inr [nnposos ol conlmel
noPQIInllons pxocullva moollngs. training sponsotud by the Uninn nnd nlbor pmposns os mny bn
dofoimliiod by o< Vico Ptosldonl. ol Ilio Pclilc Wrlllmo Roglon ol llio Inloirmfionnl Orgnnirallon ol
Masters. Mnlos nnd Pilots. Rorpiosls lor wilbdrwnl Trom 1ho Bnnk shnll bo ranrln only by lim Virn
Prosldonl to Iho Dlroclor ol loboi Rololtons on lorrns mulunlly ngrood on by limpntllos nnd Lirnisliod by
lho Union  All vacallon pensioned lo tho Bnnk Is linnl nnd niol rocovornbln Inr nciudll lo nn Individual's
vocation account.

{B) Employees simll bo allowed lo voluntarily donalo vncnllon lo Iho Union Business Loavo Bank, suhjnct
0 Ihe loliowlng procoduins and conditions:

1. Each aiiipinynn wishing In ilniniln vm nlion lmn will Il out. dnin nnd sign a NII|IHIS| showing Ihn
ernounl ol vicnllon ho oi alio wishes lo dnnntn

2 . Each such roquosl will hovo wililon or lypod along Iho botlom. mnenllon donation lo Inlornalloiml
Orgunl/otlon ol Moslors, Mnlos nnd Pilots, Pacific Motllimo Roglon, Union Businnss Loavo Bank *
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3. lIm Union will deliver all such n>tjunsls lo Ihn Alnskn MmIno Highway_S){ntnm Personnel oll*-o,
Tho vnenlinn hours simll Iiton Im cnnvnrlad In dullnrs ol lim hourly inlo ol tho donor nnd ho
[tnnsinrinrl In lim Union Business | nova Bank

4. Thn Employer will nnl ba responsible lor lIm collodion, or nny stntonmnts nmdo In rotation lo Im
collection, ol snlrJ donnllons.

5. All donnllons ntn llusi nml nol tncuvnrnbln Inr rotandll lo Ihn donor's account

6. Il'ls timlorslood liml such rlonollons nro In nddllinn lo Ihn mnndnlory donnllon ol ono (1) dnys
vncollon rognliod untloi Rulo 23 09(A)

(CI) Thn tolonso ol memhars [rom duly lor Union Buslims'i Loovo shnll bo_ Imntllod on Iho aomn bnsls ns
rolnoso lor vnenllon Approval lor such rolonso simll nol bo unreasonably withhold by Iho Employor.

23.11 Doc,k_r}”l‘ ms envoi Ml by IItls enrllim who Imvo vsrnlinn Iminmms nl nl Innsl forty live (45) dnys
simil Im |miMil|Ind lo cash mil lilfoon (15) dny3 ol vncnllon pm cnlnndrir ynor. 1lm Dock Oillem's vnenllon
ImInnco shall Im rducod by IIm nuinimr ol vincnllon dnys pnld In Thn Orick OlIH ni

RULE 25-MINIMUM GUARANTEE

25.01 Tlui minimum monthly pay lor all Dnrk Ollicois working rngulnr nsslgnmnnls shnll nol ho Joss Ihnn
[ho minimum munthle/ rnlo nl"pny as shown InRulo 17 Onl)é [ho pny nl strnlﬁhl lImo_mini ﬁr roguinr hours
ol work will ho counted ns namings In computing 1ho monthly minimum  This provision shnll nol npply lo

Dock Olllcors nngaged ns nvims [o rollovo Dack Ollicnrs lot vacations, Ilnesses or leaves ol nbsonco.
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SUPPLEMEN1t'AI_III AGREEMENT
0 Ills
COLLECTIVE BARGAINING AGREEMENT
olwuon |lio
STATE OF ALASKA

and llio
INTERNATIONAL ORGANIZATION OF MASTERS, MATES AND PILOTS
PACIFIC MARITIME REGION

Ro: MV TUSTUMENA

b humby Uliduisinud und minimi Imtwmlll [Im V(mllm [Iml lIm lolluwInj b lutundml In nifilcimiuml lim
Agrnomonil onloiod Into bulwuun Ilio Slulo ol Alaska oml [Im Injuinniloiml ryuriliHlloh ol Masters, Mains
ond Pllols. Pnclllc Mmllimu Tinglon. ond Is liiluikluil lo uuibnd Iiml Aytonmonl lo covui llio [ssuus unlijim
lo The M/ TUSTUMENA. Tlio' Ayroomunl wilbool tills Supplement Is Infondad lo covur Ilio Soolhoosl
Syslom. Tho onllio Souihoosl Syslom A?mumnnj Is Inlondud lo apply lo, Ilia MV TUSTUMENA unless
an onllio Rolo oi o subsection ul'a Rulo Ts spucllicolly inodillod, Tiinondiiil, oi olliurwlsu supmsodod by
Ihls Supplemental *

RULE 12-RELIEF TERMINAL

12,01 The chango port shall bo SowauJ Onch Ollicois simll bo tollovud a! llio snmo Fod whom limy
biignn limit rognimly osstgnud dullos 11 n Oock Ollicor Logins llls or hor dullos al, or Is rullovod ol o plaro
olhor Ilian his or hor rogoludy assigned cImn%o purl, hu Or slot will bo luirilsimd Irungliuiliillnii bolwnun
his oi hor roguluny nsslgnod ¢hange port ond Thu'place o rulltil or roPtaconmnI ul tho nurd nsslgnmnnl, us
uch Ouch F Bllowanco, as pmvldnd In'Mole 11

1205 Onus lint npply

hucussnty. Illcui muy also roculvu u (pinrlur mul/nr mou

RULE 15 - WORKING CONDITIONS

15.05 PILOTAGE ENDORSEMENTS. All pormnnunl licensed Dock Olllcors willi assignments on
[ho M/V Tuslumonu oro toqulrad o abluln ond malnloln ns a cundillon ol omlPIuymonI oil US Const Qnoid
legutrod pllotngu ond'.tsomonls lor Iho araus of opornllon of lho vussnl, OKcluding Sorillmosl Alnskn
pllolugo undorSumunls, wilhin lwo (2) yonrs ol lm signing el Ihls ngroomant

RULE 16—SHIPYARD AND TERMINAL WORK

16.01_Whon vossols am llud UP and walclms oro brokon, sucli as nl a shipyard oi tin up Immtiml, llmso
Dock Olllcors assigned o ronminon Tho vossol shall work o lorly (<0, hour workwonk ~ 1ho change inwork
schodules Irom ship's wnlch limo to shipyard oi llo up Hum sImil occui ul Tho numosl.noon ni midnlyhl liml
Iho vossol lonvos or outers sutvico. During such porlods, minimum yiiarnnluo as piuvldud lor InRulo 25

shall apply

16.02 Al limo workod during a lorly (40) hour wook assignment Inencoss ul olghl (II) limits poi dny oi
livu (5) dnys ol ludy (40) hums a wook slmll bo paid ul llio avmlinm ralo
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RULE 17—PAY PLAN
17.01éA) DASIC SALARY SCHEDULE EFFECTIVE APRIL I, 1044, THROUGH

MARCH 31. 1995:
TUSTUMENA
JOB MONLLIY HALF MONIIILY DAILY SIHAIONT-  QVER-
CIASSIFICAIION E40 (@ 0 TIME TIME
OURS) Nouns) OURS)  HOURLY HOURLY
MASICR $4.9/3 73 Uaso Salary
245 24 hslms P_ay
203111 (Nonwnlch pny, In i
nvinUiGil)
$5.517 80 $276040  $103 70 $207 s34 40
CIUEf MALE $4.455 71 huso Soln
(Nonwalcli 203 S3 (Nonwnlch(pny. In Iieur%q
strpr) ovedirne)
$4,740 00 $237400  $150 32 $1079  $2969
CHIEF MAIE 447120 223500 14004 1063 2705
(Waldiilninltfr)
SECONDMAIE 4.220 40 211320 WDm 1701 26 47
[TV MA]| 4.032 00 2000@ 13440 0O 520

(B) COST-OF-LIVING DIFFERENTIAL FOR ALASKA RESIDENIS = llmso_Dock Ollicois wim
nm rusldonls ol Alnskn simll bo paid wngos on Iho solnry schodulo sol torth InRulo 17 01(A) Pursuant lo
AS 23 40 210. Inaddition lo Ihu basic salary schodulo ﬁ)lovklod In Rulo 17 01(A) obovo. Ihose Dock
Olficors who am rusidonls ol Alaska simll rocolvo a cosl olllving dlllarentinl for onch pny period Ihal Ihey
am Inpny sinlus. according lo tho lollowlng schodulo:

Qasfictin Br TwoVdAEULEQIQH
Master $570 71
Chlul Main (Nonwulchsinmler) 510 89
Chlul Mala (WnlchsInndor) 400 07
Second Mnln 45440
Ulinti Mnlo 43340

17.04 Dous nol npply
RULE 10—HOURS--VESSEL ON THE RUN
10 01 Elyhl (8) hours simll conslliuln a day's work
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RULE 19-BREAKING WATCHES

19.01 Whon Iho vossnl Is Inknn oul ol sorvico nl lIs change port, watclms cnn I>n bmkon nl olllior wnivn
noon oi midnight, nnd lim Dnck Ollicois nsslynud lo 6upnrvisory nnd/w sncurlly wnlclms

19.03 Doos nol npply
RULS 20-EMERGENCY SERVICE

20.01 tmor%oncy smvlco such ns cnlllslon. bmnkdown, standing to. nnd_inndniln? nlil In nimlhm vnssnl
o|| pImHIn'SI Indlsboss simll nol ho considered ovnrtlino  Tho nadllfonnl honinyo shnil'hn paid lot only al hn
slralghl ilrnoioto

RULE 21—ACCUMULATION OF DAYS OFF

21,01 For nnch day worknd nnd Ini onch day n Dnck Olllcoi Is laipilied lo inmnin on hamd. such Dnrk
Qllicoi_sImll nccuinnfulo ono Imll (1/2) dny oil with pay For nnch holldny woiknd ond loi nnrh holiday n
D?ck”ﬁlllcm Is iotwlind lo inmnln oil inmd. such Dock Ollicoi shnll ncciiniulnin nnn nndono (1 - 1/2) days
oil wilh pay

2102 When In pnils ollmr_lhnn lim hoinn,_pod, Dnck Olllcoi9 simll hn ylvn Sonilny, r.nluiday und
holkinys nil willi pn?/ [I'nny Dock Olllr.in Is iiiipilind In inmnln on duly, suchDnck Olllrmshnll rcolvn Thn
shlAI |'P1' IImo rolo of pny, nml In nddllInn thnrnlo, shnll mini Thu npprpdnin nnmhnr ol ni runiulatrul days
0il with pay

21.03 The provisions ol Ihls Rulo shnll npply wimn Tho vossnl Is In shipyard ot lay up sInlus
RULE 22-OVERTIME

22.01 Oveillmo shall bo os piovidod lor In Rulo 17. Whon n Dock Ollicor Is cnlind hack 1o work In
ndvnr.cn ol toguinr slralghl limn nnd ovmlinm Is oxlondod Inlo straight limo, or Is loynimd lo work hoyoiul
normal stielghl-lime nn sboI?hI IImo Is oxlondod Inlo ovodimo, I1m minimum ovnrlimn pnymonl shnll ho
one (I)nllour Whon a Dock Ollicnr Is tolonsod Irom duly having comptolod tils or hot regular wnlch and Is
cnllod back lo wark, tho call back ovnrlimn shnll nntnll n minimum pnymonl ol lwo (2) hours, ond Il rolonsod
with loss tlhan ono (1) hour fornnning boloto going bock on"wnich al slralghl Ilmo, limo shnll run
continuously.

22,02 Wimn nny vnssnl _Is nnl mnnnod willi_Im comploinnnt ol Dock Ollicnrs ituiulmd hy lim ship's
Cotllllcolo ol Inspncllon ni. nsInblisimd ns minimum Inr lim snin nnd nllicinni upnuilinn nl pin vnssnl pm
Rnlo 701, Iho wngos o] llio rnisstng Dock Ollicnrs shnllbn rllvirind ogunlly liutwunri all Dock Ollicnrs nn

hoard

22,03 Any nonwatchsinnding Dock Olllenr wiro is roguliod lo sland walcli will conllnun In rocolvo his or
hot rt\]onv %tch extra componsnllon nnd will gnl paid” ovodImo or premium on Thn snmo basis ns nny
wotchstnader.

RULE 24—HOLIDAYS

24,02 All'holidays shnll bu Plvon ol| willr py lo Dack Qllicors  11'n Dnck Olllcnr Is n.rjulmrl In work tin n
holiday, ho oi eha 6hnll bo pnid lor Ilia nclunl Hours ol woik al Iho ovoitimo min nnd In nddilltm shnll int nivo
holldny pay ol olghl (0) hours ol Iho slralghl IIno rata
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2403 Al holiciays will ho polrl nl llm olghl fO) hour rnlo Should a holldny ner.ui whlin a Dnck Olllcoi Is on
sick lonvo anil during n wook which would' Imvo hnon Ihg Dnck Ollicor's normal workvrook. Tho Dnck
Ollicor shnll'rocolvo holldny pny nnd such hours will nnl bn charged lo his or hor sick lonvo halance.

RULE 25-MINIMUM GUARANTEE

29,01 Ihn minimum maonthly pny Iru nil Dnrk Olllcors working regular assignments shnll nol ha loss Ihnn
[Im minimum monthly rain ol pn?/ us shown InRuin 17 Onlx [Im pay nl sliulghi tin n,mICS lot ingiilm hours
ol wmk will Im cnrmind ns oam nPn In computing lIm monlhly minimum. 1IFls provision simll ol npply lo
Dnck Ollicnrs rmgngnd ns nxltns o tnlnvo Dnck Ollicois lot vncnlinns, llinossns or lunvns ol nhsnrrco.
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APPENDIX A
HubJlc .tinulayooi Builroniont. System

[ho pathos locognl/u Ihnt IIio.fo,IIowing Inims iaJpEpIied lo lm oiiliy ol llio Oock Ollicois" haigulning ooll
Into [Im Public Employous’ lloltioiholil Syslom (PERS).

(A.) Dock Ollicois worn cioiillat! lor o muxImum ol lino (5) yoais ol pusl smvlco, rolionclivo lioiii ilnlo ol
ooliy Inlo PEIIS, lor hoth vosling ond bonolils purposes, ot Ilio Employer's oxpunso.

(0.) Deck Qllicois would bo ollowed to puichnso, at Individual oxponso, a maximum ol on addlllonal
Threo (3) yoais ol post soivico. Individuals who opl lo do so will oslablish a PERS Indublodnoss
account, ond will gay hu ull ucluuilnl cosl ol Ilio soivico puichasod. plus any lidorcst Ihal Is

mandnlod by PEII

(C.) Inno ovonl would n Dack Olllcoi bu cioddud wilh un omomil o pasl soivico which oxcoods Iho limo
[hal Individual hns uctnully ooivud In Ibis bargaining null dining 1ho eight (8) yoals procading Ihls
bargaining unit's unity Inld PERS

Excopl os spocllicully piovidod In Rule 20 ol Tho collodlvo bar%ainirgRagreomonl. or In Ihis ollor o
Agioomnnl, hum npil nlinr llm dntu on which Duck Ollleurs unhu PERS Ihoy will ho suhjoc( lo nil ol
Mo Toons iuiil conditions nl Il 'l us I mal'iIt un liml Tlillii. m ns Il umy hn hiwtully luudlhutt hum Hum

to limo [hutuullui

(e
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laska Slate legislature

Bouse of "epresentatiues

Committee on Finance
State Capitol. Juneau. Alaska 99801 -1182

HOUSE FINANCE COMMITTEE

Richard Foster
Co-Cna*

(907) 445-3789

M*InwAfo“cu

PO. 30i 1430
Nom* . Ai«iU 99742-1830

(907)443-5036

COLLECTIVE BARGAINING UNIT AGREEMENTS AND OTHER NON-

COVERED EMPLOYEE COMPENSATION HEARINGS

MARCH 5TH AND 6TH

Committee Handout

e Approximate costs of bargaining unit contracts spreadsheet - prepared by
Legislative Finance.

X

= Summary of changes/proposed changes by bargaining unit (MM&P, 1BU,
/ LTC, GGU, SU, PSEA and ACSEA) for wages, leave, holidays, and
health insurance from 1984 forward - prepared by Q 0 A by request.

(ACSEA 1sonly for new contract)

e March 5,1996 Memorandum from University - FY97 Salary Adjustments

e December 22, 1995 Memorandum from Department of Administration -
Merit Increases.

O
BECrQUIO



API'KOXIMAIKi OSI Ol- BAKCAINING UNILT(ON I HACIS

AOTIIKH NON <OVKKKI) KMP1.O yRf<< MI‘ENSAITON

0 OMB-DHK 2/23/44
1) L*gltl*Uv* Flnanc* Modification*®

ANNUAL TOIAKS

BAKCAINING
UNIT

(i Mailers, Males it Pilots (MMP)
(i Inland Boatmen's Union (IHU)
(i Labor, Trades, and Crafts (1.TC)
G General Govemmenl Unil(GGU)
(i Supervisory Unil(SU)
[11) Public Safely Employees Ann (PSEA)
> G Exempt Ijnployeej (XI:)
0 I.H) University of Alaska
W-I) AMM/HAWd
t 1) Legislalure
1) Court Covered A Non-Covcred

ANNUALSUBTOTAL
111 MLHIT INCKKASK

10 IIEALTII BENEFITS
(requested fronDOA)

CUMULATIVE TOTALS

Masters, Males APilots (MMP)

Inland Boatmen's Union (IBU)

Labor, Trades, and Crafts (1.TC)
General Government I/nil (GGU)
Supervisory Uml (S11)

Public Safely Employees Assn (PSEA)

Exempt Employees (XE)
Lhiversityof Alaska
AMHS Fund

1) Legislature

1) Court Covered & Non-Cuvered
CUMULA'I'IVE SUBTOTAL
(UMUIATIVK With MKKIT

CUMULATIVE WITH HEALTH

CUMUISAT XIS Siieel6

Nulc

W

e

4V
36215
7028
A
764 2
1,7500
Hnt*
wyv
5177

9731
21487

T4V
3,621 5
7028
4738
764 2
1,7500
8100
3429
5177

9711

114M.3

FV 97
OTIIKH TOTAL
195  1)95
12100 121
5884 131))
27177 6,3)92

5036 1,064
1210 6248

6612 1/254
17500

8100

1429

5177

5074 154794
14813 34378
a a
195  1)95
120 1210
5884 1313)
27177 63)92

506 12064
1210 6248
6612 14254
1,7500

8100

3429

5177

50074 154794
7459 194144
a a

A8
G OnKH TOTAL CF

1659 1669

985 985
1407 11856 2646) 22075
720713 547162 12775  1108)
14161 1048 2409 21402
101 269 1200 15159
159 1))23 2822  2)272
17500 17500 | 1700
6692 6692 | 10115
686)) 660 10089
104)2 1042 1585
144455 194882 274454 244859
2187 1483 M9 21487

a a a a

W4 164

21587 2187
2185 17740 1996  419)1
109188 8199 191127 219471
21189 15184 3673 4201
15000 39 1898 30168
2)41 1995 42076 4612
35000 3500 5200
14792 14092 2407
1089 1089 20678
1509 1509  31)74
204073 144279 42959  5LISR
34047 19743 54909 57424

a a a a

(2]
onikH

1
1415
1718
82760
15)3%6

17
201)5

154874
1433

7
1322
1558

164699
30619
796
40070

29152
37,085V

| a

1

IOTAl

=21
1415
399 |
19)14)
3678
1907
41407
1701
LI 5
10289
1575

492734
38370

a

587
1522
7989

184170
7111 1
)7864
86182
52500
20907
20578
11)74

83,1984
%744

3/1% 11 19 AM



INTERNATIONAL QBD-SR ?AFM(I\&/IéSTERS. MATES & Pimjs

1984 (A)

1985 B

1986 B
1987 (©

1983 (D)
1989 O
1990 (D)

WAGES
% increase

Nb increase

7/11/85 2% wage
increase.

Nb increase.
711/87 2% wage
increase NOt
funded by the
legislature.

Nb increase

Nb increase

LEAVE
Hs per year

180 hrs sick leave
ATLA leave

1-2y1s 8400
2-3yrs 16300
3*4yrs 25200
4-5ys 33600
5-7%/{5 42000
7+10ys 50400
10+ys 58800

180 hrs sick leave
Aal leave
(Pre 8 hires)
1-2yrs 34.00
2-3yrs 16800
3edys 25200
4-5ys 33600
$17 42000
-LlUWS
10+yrs

(Post 85 hires)

2313 16800
3-%rs
4-5yrs

25200
S5+\IS

336.00

42000
Sane as above
Sare as above

Sae as above
Sare as above

4/1/0 33%wage Saneas above

increase

HOLIDAYS
Days per year

11 holidays

Sanme as above

Sane as above
Sanre as above

Sanre as above
Sanme as above

12 holicays

HEALTH

INSURANCE
Premum
contribution

NA

$237.75

$256.80
$320.64

$27.41
$384.59
Saneasabove



International Qrdsr_of Masters. Mates & Pilots

WAGES

% increase

1991 (B) 4/1/91 5.6% \ege
INncrease

1992 (E) 41/92 3.6% wage
increase

1993 (E) no wage increase

1994 (F) 4/1/94 4.4% wage
increase for a
limited group of
employees.

1995 (G) No wage increase

1996 (G) 7/1/96 1/2CPI
capped at 1.5%
7/1/96 $950.00
bonus

1997 (H) 7/1/97 1/2CPI
capped at 1.5%

1998 (H) 7/1/93 1/2CPI
capped at 1.5%

1999 (H)

Contract Terms:

LEAVE

Hours per year

Same as above
Same as above

Same as above

Same as above

Same as above

Same as above

Same as above
Same as above

Same as above

(A) LOA to extend terms of 7/1/80 - 3/31/83 contract

(B) 4/1/85-3/31/88
(C) 4/1/88-3/31/89
(D) 4/1/89 - 3/31/91
(E) 4/1/91 - 3/31/93
(F) 4/1/93 - 3/31/%4
(G) 4/1/94-5/31/96
(H) 6/1/96-5/31/99

HOLIDAYS

Days per year

Same as above
Same as above

Same as above

Same as above

Same as above

11 regular
holidays, 1floating
holiday.

Same as above
Same as above

Same as above

HEALTH
INSURANCE

Premium
contribution

Same as above
Same as above

$423.50

Same as above

Same as above

Employer provided
plan

Same as above
Same as above

Same as above

NOTE: All wage and leave provisions are for employees working in the Southeast System. Employees
working in the Southwest System have a different pay and leave scale. The majority of AMHS vessel
employees work in the Southeast System.



1984 (A)

1985 (B)

1986(B)

1987 (B)

1988 (C)

1989 (C)

inlandboatmenV's ténion of the pacific

WAGES

%increase

No wage increase

471/85 2.0% wege
increase.

$500.00 signing
bonus.

41/8Q 2.1%wage
Increase whichwas
not funded by
the legislature

4/1/87 20%wege
increase whichwas
not funded by

the legislature

4/1/88 2.1% wage
increase.

Nowege increase

LEAVE
Hours per year
180 hrs sick leave
Amual Leave:
1-2 84.00
2- 3yyr'§ 16800
3-4yrs 25200
4-5yr5s 33600
5 7 42000

yrs 50400
10+yrs 58800
180 hrs sick leave
ATLA Leave

85 hires
e 80
2-3ys 16800
3-4ys 25200
4o 5yrs 33600
5-7yrs 42000
7-10 s 504.00
10+ys 58300
(Pest 85 hires)
1P 84.00
2-3 yrrg 16800
3-4dye 25200
4-5ys 33600
5+wyrs 42000
Sane as above
Sanme as above
Sanme as above
Sanre as above

HOLIDAYS
Deys per year

11 holidays

Sanme as above.

Sanme as above.

Sanre as above.

Sare as above.

Sane as above.

HEALTH

INSURANCE
Premium

contribution

$184.57

$224.20

$242.25

$308.45

$411.16

$384.59



inlandboatmen’'s Union of the Pacific

LEAVE

Hours per year
Sane as above
Sane as above
Sare as above

Sare as above
Same as above
Sare as above
Sarre as above

Same as above
Same as above

Sae as above

HOLIDAYS
Cays per year

12 holicays

Sae as above.
Sane as above.

Same as above.

Sane as above.
Same as above.
Sane as abowve.

Sane as above.

Sanme as above.

Sanme as above.

HEALTH
INSURANCE
Prermium
contribution
Sane as above.
Same as abowve.
Sane as above.

$42350

Sare as above.
Sare as above.
Cost of the

enployer provided
plan

Sanme as above.
Sanme as above.

Sane as above.

4/1/88 - J31/91 4&\%%()9 reopener scheduled for last year of contract resulted ina new three year

WAGES
% increase
1990 (D) 4/1/90 33%wege
increase
1991 (D) 41/91 50% wege
increase
1992 (D) 4/1/92 36% wage
increase
1993 (D) nowege increase
1994 (E) Nowage increase
1995 (E) nowage increase
1996 7/1/9% 1/2 CPI
F) capped at 1.5%
7/1/96 S950.00
bonus
1997 (F) 7/1/97 1/2 CPI
capped at 1.5%
1998 (F) 7/1/98 12 CPI
capped at 15%
1999 (F)
Contract Terms
4/1/80-3/31/83
B) 4/1/85-3/31/88
contract beginni
4/]/%%’-3/3 93
10/10/94-5/31/96
6/1/96-5/31/99
NOTE Al

working inthe

and leave provisiors are forenployees
Systprgrnnhaveadfferar‘rtppayardlea/escale. The ngjorty of AVHS vessel

enmployees work inthe Southeast System

warking

inthe Southeast System

Enployees



frOA' o
Bargaining I nitv Siimmarv of Negotiations
Unit Expires Status
General Government (GGU) 6/3C/56 Current agreement exfe-cs the te'ms :« :re prior
contract ~ r.c change mmonetary terms.
6/30/99 Tentative agreement effective July 1. *396. throug.n

Jure 3C, 1399. Induces salary schedule adjustment
ecual :c ere naif of the increase :nthe Arcrcrage
Consumer Price Incex fC?-U), net to exceed 1.5%. for
eacn year ¢t the contract. The State's mcrtnlv nealth
insurance contribution may increase up tc 550 for eacn
eligible erroloyee per month, with future ircreases
matc.ned by emf)loyee pay*:;,| dedupticn. .Vartm Luther
King, Jr. Cay will be chser/=d by Class Cre employees.
January 1, *397, the emfloyee'.s binhcay wil ~0 'onger
be ccserved. February 1933. Lincoln's Bin-pay will re
longer be coserved. Correctional Officers will convert to
a system of personal leave, with a 60% ccrvers.on cf sicx
leave to personal leave. Overtime after 37.5 -curs of
worx 1. a workweek, versus 37.5 in pay status. Monetary
terms submitted for legislative approval.

2. nlanahcatrrsen (IBU) 5/31/96 Current agreement inpluces a 'um? sum payment cf
S950.CC payable no later than July 15, 1955. Monetary

terms submitted for legislative acoroval,

5/31/99 Tertative agreement effective June 1, *¥996,
through May 31, 1999. Includes salary schedule
adjustment equal to one haif cf the increase n the
Anchorage Consumer Price Index (CPI-Ug. rot to exceed
1.5%, foreacn year of the contract. A 4.5% rcrease is
uaranteed if the CPI shouic exceed 9% over the term cf
the agreement. Monetary terms submitted for 'egislative

approval.

3. _abor. Trades and Crafts (LTC) 6/30/96 Current agreement includes the convers.cn to a
- system of Personallleave. 50% of sick leave converted
to personal leave with the remainder retamec as sick

leave. Contracting out provisions are changed to require

a cost efficiency study in all cases.

6/30/99 Tentative agreement effective JuI(Y 1, 1396, through
June 30, 1999. Includes wage schedule adjustment
equal to ore half of the increase in the Arcrcrage
Consumer Price Index (CPI-U), not to exceed 1.5%, for
each year cf the contract. A-.5% increase s%uaranteed
[ the CPI should exceed 9% over the term cf the
agreement. Tool allowance will increase by :en dollars
&510) per month. State's monthl?; contribution to the
Public Employees Local 71 Health and Welfare Trust may
increase by up to S26 to be malched by employee
payroll deduction . Current employees will receive a one
time addition of two days of personal leave. Holidays
R/lroclamed by the Breadent will no longer be observed.

onetary terms submitted for legislative approval.

Note. Negotiations generally commence SO-120 days prior to contract expiraucr and may extena beyond termination Pate.
Interest arbitration is possible in all units with Class 1 employees: GG*. S'J. PSEA, LTC CE4.

March 1 *356



Bargaining L'nit Summary of Negotiations

Unit Expires Status
4. Marine Engineers (ME3A) 10/31, 95 N'egci.aticrs ~ave n e t —ailyccmme-cec.
5. Masters, Mates & Pilots (MM&P)  6/30/96 Current agreement =-=:;,ve April 1, 1994, thrqugn

Jure 30, 1995, induces a'urrc sum rDpayment of
S950.00 payable no late* tran Juiy 15. 1996. Monetary
terms sucm.ped for teg s str/e apcrevai.

5/31/99 Tentative Agreemrent effective Jure 1, 1995.
thrpu?h May 31. 1999. '-c:udes salary schedule
adjustment equal to ore -a<f cf the increase in the
Anchorage Consumer P-ca Index (CP'-UV net to exceed
1,5%. foreacn year cftre :rtract. A A5% .rcrease >s

uaranteec ftre CPI srcuic exceed 9% over tre term cf
the agreement. Southwest Seek Officers srall Pe said
for e 31st cay of the rrert.n if worked, Lincoln's
birthday shall re treated as a floating hciicay. Monetary
terms submitted for legts stsve approval.

Current agreement extends the prior agreement,

6. Supervisory (SU) 06/30/96 , ,
Includes conversion of 2C°s of existing recical leave
balances to personal leave effective December 16,
1995,
6/30/99 Tentative A%reement effective July 1, 1996.
through June 30, 1999. -eludes salary schedule

adjustment for overtime eicicle employees equal to one
half of the increase in the Anchorage Consumer pr.ce
Index (CPI-U). not to exceed 1.5%. for each year cf the
contract. A4.5% increase ;s guaranteec if the CPI
should exceed 5% over tne term of the agreement. The
salary schedule for overtime ineligible bargaining unit
members will increase 1.5% each year of the agreement.
S50.000 will be allocated ;or supervisory training each
year of the algreement. T_e standby rate of pay for
overtime ineligible employees is increased from .75
hours pay per standby day to 1.25. Monetary terms
submitted for legislative approval.

7. Public Safety (PSEA) 12/31/95 Current agreerent. Aroitrator's award for 1992-94
received and amended. Extended one year by

agreement.

12/31/98 Tentative agreement.  Effective January 1. 1996, to
December 31,1998. The salary schedule wiil increase
by 1.5% each year of the agreement. Effective July 1,
1996, the State's health irsurance contnoution will
increase to S4S5. Effective July 1,1997, the State's
health insurance contribution will increase to 5520,
Monetary terms submittec for legislative approval.

Note: Negotiations generally commence 90-120 days prior to contract exoira.t;cn and may erand beyond termination cate.
Interest arbitration is possible in all units with Class 1 employees: GGU. SU. PSEA, L"C CEA.

March 1 199



Bargaining

Unit

Unit

Expires

8 Correspondence Teachers
(ACSEA)

9 Conficential (K

10 Alaska, Vocational Teorriical
Certter (AVTEC)

11 M Bdgecumbe Teachers

6/30/96

6/30/99

06/30/96
06/30/96

06/30/97

Summary of Negotiations

Status

Current agreement extends the terms cf the prer
contract

Tentative agreement effective July 1, 1996, through
June 30,1999, ' Includes salary schedule adjustirent
egual to one helf of the increase inthe

Consurrer Price Index (CPI-U), et to exceed 15% for
each year of the contract. Mbretary terms submitted for
legislative approval.

Negotiations in progress.

Negotiations in progress.

Negotiations begin Spring 1996,

Note: Negotiations generally commence 90-120 days prior tc contract expiration and may exlend beyond termination date.
Interest arbitration is possible in all units with Class 1 employees: GGU, SU, PSEA, LTC CEA.

March 1.19S5
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BARGAINS JNIT MATRIX
AS Ol- 12/31/95

IJAMG. UNIT SIZE Average* Mo Average Yrly Average Mo Average Yrly  Average Yrs of Avcj. Yrly leave
Salary Salary Employer Employer Service Accumulation in
Benefits Benefits Dollars

GGU Class 1(GC) 731 3.743 44,910 1,220 14.G42 0.13 0,4 Hi
GGIJ Class 1(GY) 133 3,503 42,042 1,109 14,032 7.40 0.300
GGU Class 1(GG) 1.201 2,609 34,764 1011 12,132 7 90 5.210
GGU Class 2 & 3 5,560 3,337 40,044 1,100 13,190 7.90 0.007
ol 1,121 4,939 59,271 1419 17,025 13.60 0.207
11C 1,379 3,536 42,437 1,240 14,065 9 95 0.300
CPA 107 3,439 41,206 1,120 13,443 0.50 4./04
PSEAAA 323 5,730 66,760 1,069 20,206 1157 0,920
PSEAAP 76 4,367 52,400 1,399 16,792 11 15 g.uo:i
mu  (MM) 406 3,339 40,005 1,100 13,200 9.12 11.00/
MPI3A (OB) 72 6,247 74,970 1,192 14,290 16.59 21901
MM&P (CC) 70 6,157 73,079 1,669 20,034 10.02 25,9/11
AvVrrcA 31 4,233 50,000 1,193 14,313 9.31 4. 104
IEAMI: 17 4311 51,730 1.207 14,461 733 6,255
ACSEA 24 4,522 54,256 1,245 14,940 9 40 7.020

Notes: Relorenco all Bargaining Units

Sire; Number ol potmancnl cmployoos is based on count Irom ' Avg  Sunil Monthly Pay llupoil* us ol 12/31/9%
AVij.Mo Sﬂ'Uy Somco: Avy. Sun onllily pay

lor lusl pay run ol Ilio i|u,iilor 12/31/US  Includes only punnuticiil, probulionilty, und pruvisiuuul lull

lImo omplorous. saljiy inclues flogolar cumpunsatiun, Louvo. Dilloronli.il, Stanaby, llu/uid and leadnuin Pay. Ovnitiinu is nol includod
in llio monlli or yenily nvurugus.

Avij Linpli. lien.” souico Payioll cillculaliun slioot/olluctivii //1/!)b.  luctudus only lloullly Ins. Motiiomonl. and SOS Woik Comp, louvo Cush in
Modicum und Il uni usclodod

BAIl Won] Iiles/UU Miiliix Eokler/BU Maliix lcvisoil. /111,



AVERAGE BENEFITS BY BARGAINING UNIT

for use with Gai gaining Unit Matrix

Barg. Unit
ac 425.22
of 425.22
GGClass 1 425.22
GG Class 283 425.22
aj 420.52
LTC 525.72
CEA 425.22
PSEA AA 471.72
PSEA AP 47172
IBU 425,22
VEBA 425.22
MVEP 425,22
AVTECTA 42522
TEAVE 42522
ACSEA 425.22

Health Ins.  Avg Yr Sal

44910
42,042
34,784
40,044
59,271
42,437
41,268
GO 766
52,406
40,065
74,970
73,079
50,000
51,730
54,258

as ot 12/31/95

Retirement

% of Gross
0151t
01511
0.1408
0.1400
0.1400
0.1400
J. 1400
01511
0.1511
0.1400
303.33
0.1400
0.1200
0.1200
0.1200

S8S

0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613
0.0613

Annual Benefit
Totals

14,641.63
14,032.26
12,132.42
13,195.53
17,024.00
14,005.12
13,442.91
20,266.44
16,791.66
13,199.0/
14,290.26
20,033.59
14,312.69
14,481.30
14,939.62

Avg. Mo.
Benefits
1,220.14
11G9.35
101 1.04
1,099.63
1,410.74
1,240.43
1,120.24
1,600.07
1,399.30
1,099.99
1,191.52
1,669.47
1,192.72
1,206.70
1,244.97

NOTE MEBA relirenenl = 6.50/day lor each day in pay status (based on 240 days/year = 1,300/yr)
MEBA Money Purchase Berefit = $13.50/day x 240 days/yr = 3,240/yr

Avg. Monthly retirenment benefit for MEBA - 383.33/ nD

BAB Word Filos/BU Mehix Foldor/Avg Benefits by BIJ

[lcvi



Bargaining Unit

General Government Unit

Supervisory Uit

Labor, Tracies and Cralls

Public Safety Enmployees

Mesters. Vates &Pilots

Marire Engineers

Inlanchoaten

Health Insurance Provisions for Employees Covered by Collective Bargaining

Insurance Type

Defired Contribution wilh
defined benefit

Defined Contribution with
celined berefit. Convert
to flexble berefit 9Ian
onJanuary 1.1997. LMC
lias recommended a
conversion date of July 1,
1997.

Uhion Trusl.

Unhion Trusl.

Commissioner's Plan

Commissioner’s Plan

Conmmissioner's Plan

FY97

State rate of $42350. State
and enployees share increase
equally loa maximumaof $50
each; state rate capped a
$47350 per nonth

Stale rete o $42350. State
Bt T oo
pryu?i'rnydifferenbe between
State rate and rate lor options
selected.

Slato rate of $524 per morth
Enmployees pay $24 monthly.

FY98
Slate rate of $42350. State

and employees share increase

ly toa meximumof $50
%hﬂ; >s/tale rale a
$47350 per

SEtr(:ﬂrl]gl s the difference

|
behme%e slate rate and
rate lor options selected.

Elr%el rale of $52$f12 ger nonh

If the nuﬂ"ij\%dtnhﬂm /

rate increases, state and

enployees equally share tre

e e
| State

$550 per nonth

FY99

aSrt?:ile rat? d $42:r’>].85r0. State
enployees share increase
eqallg%a nexinumaf $50
each; slate rale capped a
$4/3.50 per nonl

S

i
between tkepsaate rate and
rate loi options selected.

Stale rate ol $524 per north
Enployees pay $24 nonthly.
If Ine y contribution
rate increases, slate and
enployeos equally stiare the
m Io arlal maxlrrLrn%It $26
: stale rale capped
$650 per nonth

07/01/96. Slate contribution  07/01/97. Slate contribution  Slate contribution d $520 pei
0f$5%0_]€er monlh Enployee nonth Enployee contribution

of $495 per nonlh ]
it b a7, TP

contribution of $75.

Benefits determined by Conmissioner of Adinistration State
union before inplerrenting changes. Union may elect a union

Berelits determined by Conmissioner of Adinistration State

union before inplerenting
Qurent agreement expires Oct

Bonolils determined hy Conmissioner ol Administration State pays

. Uhion

o $75.

ul premium Msi ot
V\glli a state late o $423

ful premium  MLst atify

elect a union el with a slate rate ol $450

r 31,1996. jations conmrence soon lor a successor.

1l premium Mgt rily

union before inplenenting changes. Union may elect a union tiust with a state rale d $423

ftevised 03/04/96



Bargaining Unit
Confidential employees

M. Edgecunmbe Teachers

AVTEC Teachers

Correspondence Teachers

insurance Type

Conmmissioner's Plan

Conmissioner's Plan

Conmmissioner’s Plan

Conmmissioner's Plan

FY97 FY9G FY99

Berelils determined by Conmmissioner d Acrnrlslratlm Slate pays Il premium Must ol

the unional least 60 days belore enacting changes.  Quirent agreenent expires June 30.
Negotiations in progress Ior SuCCessor agreement

Berelils determined Q/Oa“rmssmnerol AdﬂrlslraUm Stale pays Il premium MLsi reet ad
confer with union belore enacting reenent expiies June 30, 1997.
Negotiations expected tooorrrrence |nI ngol 1996 lor a r,i.cessor agreement.

Berelils detenmined by Commissioner ol Adﬂrlstratlon Stale pays IUl premium Mt nect ad
confer with union belore enacting plan changes. Qurrent agreenent expires Juno 30. 19%6.

Negpotiations in progress lora success agreenent.
Benefits determined by Commissioner of Administration  Stale pays l premLmoI $*’_12350 1

iumexceeds $423 50 the state and enployees share increase
mmmof$Z5permnh MstrrBetz;rlIeeroonfeermmbeloreem&/ngplanchang&e

[Invisoil i<V i



SUMMARY OF CONTRACTING OUT LANGUAGE

General Government
(GGU)

Supervisory (SU)

Confidential (CEA)

Labor Trades and Craft
'LTC)

Public Safety (PSEA)

Unlicensed Alaska
Mannc Highway, Vessel

(IBU)

Licensed Alaska Marine
Highway Engine Room
Employees MEBA)

Licensed Deck
Employees, Alaska
Marine Highw ay System
(MM&P)

Correspondence School
Bargaining Unit
(ACSEA)

Mount Edgecumbe
Teachers (TEAME)

Alaska Vocational

Technical Center
Teachers (AVTEC)

03/04/96

Article 13 Contracting
Out

Article 5 Contracting
Out

No contract language

Article 7.04 Contracting
Out

Article 32 Contracting
Out

No contract language

No contract language

No contract language

Article 6 Contracting

Out

No contract language

Article 27, Section 4
Feasibility Study

Current language
proposed for 1996-1999

One change to 1996-
1999 contract. In the
1995 one-year
agreement, the State
would pay for two
audits. In the three-year
agreement, the State
would pay for six audits
(as in agreement prior to
1995).

Current language
proposed for 1996-1999.

Current language
proposed for 1996-1999.

Current language
proposed for 1996-1999.

Current contract in
effect through June
1996. Negotiations for
successor agreement
have not been
completed.



LABOR COSTS - FACTS AND FIGURES

TOTAL COST OF COMPENSATION INCREASES BY FISCAL YEAR:
(source: Legislative Finance Divtsion spreadsheet attachment #1)

FY97 FY98 FV99
$19360,300.00 $33,044,000.00 $48,246,100.00

TOTAL COST FOR ALL THREE YEARS:

$100,650,400.00

A FEW FACTS AND FIGURES;

1) STATE WORKER SALARIES ARE 8% ABOVE THE PRIVATE SECTOR
(source: Department of Administration 1994 Salary Survey Report, attachment #2, on
average for comparable job classes - does not include benefits)

2) AVERAGE ALASKAN STATE AND LOCAL GOVERNMENT SALARIES
ARE 30.7% ABOVE PRIVATE SECTOR.

(source: U.. Dept, of Commerce, Bureau of Economic Analysis, 1993, attachment #3)

3) ALASKAN PUBLIC SECTOR WAGES ARE 144% OF NATIONAL
AVERAGE (source: Employment and Wages 1993, U. S. Department of Labor, attachment #4)

A FEW OF THE DISTORTIONS - let's just look at one union's claims.

ASEA, the largest state union claims members have had no pay raise in mere
than ten years (source: ASEA press release, March 9, 1995, attachment #5)

FA-CISi

1) ASEA receives automatic pay increases

2% automatic pay increases on the average, each year.
(Source, Department of Administration, attachment #6 range 13 employee)

2) ASEA received negotiated pay increases

5% increase -1991 (CPI36%9

3.6% increase 1992 (CPI 35%9
(Source, Department of Adminstration, attachment #7
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G  OMB-DUK 2/23/96 or Drpirlmral of/
111) Laglilatlva FInanca Modification*

ANNUAL TOTALS

)
)
)
)

@

)
1)
T

<i

(i

BARGAINING
UNIT

Musters, Mules A Pilots (MMl

Inland Boatmen's Himiii (liltl>

I i, Iviles, Nii<lulls (1 10

General Government (inn ((»(»())
Supervisory tfnil (SII)

I'ublii- Satcly Lmpluyccs Ann (i'SLLA)
Lxcmpi I mployecs (Xli)Lxeeuiive Brunch
University « ACCTI

University - CL:A

University mClassilicd/Prol'essioiial, Non-union
University - Kucull

AMI IS hood

Legislature

Court Coveted

Criutl Non-Coven

ANNUAL SUIt It
MKHIT INCKKA
HKALIL T HT.NKI

CUMIILA IIVK TOTALS

Masters, Males & Pilots <MMI>)

Inlund Boatmen's Union (111U)

l.ubor. Trades, and Culls (1.TC)

(icncral Government Unit (G(iU)
Supervisory Unit (SII)

Public Solely employees Assn (I\SI:A)
Pxempl employees (XLpPxetulive Brunch
University ol Alaska (Covered &Non-covcred)
AMI IS Fund

1 CBisluturc

Couil Covered A Non Coveted

<UMULATIVK SIIIITOTAL
( UMULATIVK With MKHIT
( UMULA IIVK W/MKHI | A 111- Al 111

‘. Mirolli

oN TRACTSS OTIIKK N[3N-COVKIn: 1) KMPI.0)/UK COMP KNSATIOf/

Note OK

22-19
I»i2l v
702 H
497 K
764 2
4tib 2
2209
1.3H4 0
9690
mini
3429
592 1
1,202 1

12me.
211117
137.9

7249
3.621 5
702 8
497 K
764 2
3,040 1
HI00
3429
1,794 4

12,29X6
14,4473
14,585 2

KV 97
OIT.H

1195
1.2102
NK 4
1/ 7/
S03 6
1270
661 2
329
12
488 0
5900

7.061 7
1,6X0.3
1034

1)95
1,2102
5X8 4
27177
5016
1270
661 2
1114 1

7,061.7
8,750.0
8,XVI 4

TOTAL

1395
1,2102
11111
6.119 2
1.206 4

624 H
14254

499 1

224 1
18720
15590

8100

3429

592 1
1.202 1

19,360.3
3,837.0
241.3

1395
1,2102
1313 3
6.339 2
1.206 4

624 8
14254
4154 2

8100

1429
1,794 4

19,360.3

23,197.3
21.43N6

pt

Gk

1,460 7
1292 1
1.416 1
1.(81) |
15399
946 4
2209
1,384 0
1.954 0
669 2
6860
7716
1,5(4.9

20,916 1
2,148.7
1.061.0

2,1856
10.918 8
21189
1.500 9
2,304 1
7.545 4
1,4792
1,028 9
41129

33,214 7
37,512 1
38.711 tl

TV98

OTIIKK TOTAL

1(4.9
948 5
1.1856
54 It,
1,014 8
255 9
1.3)2 3
66 8
32
488 0
1.189 7

17,1279
1.688.3
810.9

306 4
2,158 7
1,774 0
8,193 9
1,5184

3829
1.993 5
2.861 8

19,189.6
22,566.1
23,480 4

166 9
948 5
2.646 1
122,11\ 5
2.430 9
1,259 0
2H72 2
1,0112
224 1
1,8720
3,14)7
669 2
6860
771 6
1.56/i 9

33,044.0
3,837.0
1,871.9

306 4
2,158 7
3,959 6

19,112 7
3,637 3
1,88) 8
4,297 6

10,407 2
1,479 2
1.028 9
41129

52.404.)
60,078.3
62.191.5

KV99
<k OTIIKK
252 1
14335
22075 L1791 H
11028 1 87/l
21402  1.51)6
1,5159 386 7
23272 20115
1,441 0 101 7
2209 32
1,3840 4880
29646  1.8050
1011 5
1.028 9
953 9
1,9170
30,1608  18.085.3
21487 16883
1543b 11732
558 7
3592 2
43931 35658
21,947 1 164699
42591 30519
3016 K 7696
46312 48170
135559 52597
2,490 7
2.057 8 |
7.021 8 j
63J75.5 37,2749 ]
69,821.7 42,3397 |
725642 44,4272 ]

TOTAL

252 1
1.13)5
1,999 1
19.101 1
3,618
1,902 7
4.140 7
1542 7

224 1
1,8720
4,769 6
1,011 5
1.02K 9

95) 9
193711

48,246 1
3.837 @
2.716 8

558 7
1592 2
7,958 9

184170
7.1 1
3)86 4
8.618 2
1X8156
244817
20578
70218

100,650.4
112,161.4
116.991 4

if/fux M) o

am



NOTES; COSTOF BARGAINING UNIT CONTRACTS & OTIIKK NON-COVEURI» IMIM.OVI.F. COMPENSATION

IMPORTANT NOTE: The appropriation from (lie General Fund in the Alaska Marine Ilwy Syslcm fund includes SKI10.0 GF related lo s.il.i.y adjusimcnls
This is the GI; portion of lump sum paymenls and 1.5% salary adjustments for the IHIJ and MMP bargaining units This amount

is also shown as an Other Funds appropriation in the hack section ofthe general appropriation bill (Ak Maiinc Ilwy Sys Fund). ,

Unduplicated outlays would be reduced by $810.0 Total Funds. Estimate for FYO08 and I-'Y00 assumes the same r.itio of general to total lunds (f>0%)

as upplied in I-Y97. This funding is also duplicated as discussed above

Adds Front Section DOA-supervisory

The salary adjustments in (he Governor's | Y97 budget include SI 750.0 for the University ill Alaska |be attached spreadsheet prepared by the Ilmvcisily

shows the additional costs associated with funding increases lot mvcied (ACCI | and CI A) and non coveted employees i

Estimates fur FY97-99 were provided by the Court System.

I t
Merit increase figures arc based on information provided by tte Department of Administration. | igtites ate based on CY95 total gross payroll
Gross payroll (wages only) figures were $612,5%10,000 for the Executive, $25,838,000 for the Com Is, and $17,668,000 for the Legislature
The analysis applies a faclor calculated for the Executive H'unch, 5K5% of wages, lo all (tranches Il is important to note that these ligmcs represent
an estimate of total mutual costs. A small portion ofthese costs could lie atliibuted to Ilte collective liuiguiuiug agreements”

I !

Health insurance figures were provided by the Department ol Administration, Division ol Kcliicm!ul and lleiteftls Health!insurance increases Im
the Supervisory and Public Safety Employees Association tire already included in the bargaining unit costs The Health llcncfils line is
bused on assumed incrcuses in costs und estimates additional utsls lor liic (icuctal (iuveinmeiil I'bill ami lhc | abor, Ti.ulcs, and (Tails batgammg iiiuis
Premiums for oilier bargaining units and exempt employees assume no increase or lltol benefits will be reduced lo slay within the current premium
I i j ‘ [

See allached sheeton methodology. |

CUMUU.AI XI'S Should st H¥ilu-4  r~niNir W//«lh to






STATE OF .ALASKA

Department of alaiintstration

DIVISION OF PERSONNEL and
Office of Equal Employment Opportunity

1994
SALARY SURVEY REPORT



FTMDOGS

S.allaRY sceedlxe

There ire rvo meccnant rcnsideraucns uncer Aiasica Statutes wnen maxmg salary settms
decisions: external comparison ma internal consistency.

The surveying of salar.es paid by :cher states inc ether .Aaskan employers provices an enemal!
cornparison :0 State of Alaska Gaiar.es.

Internal consistency s it me bear: of me State of Aasxi's constitutionally mancatec men
system of employment. Aiasxa statutes resume me Personnel Rules :0 provce :'or xe airectcr
of personnel :c prepare 1pay pian mat ' . ioail prcv.ce :cr fair ma reascaacte compensation
for services reaceree. me reflect me prmcipie 0: .ace pay for .ike work.’ Tor example. it ;s
act consistent w.th me statute for employees wim substantially me same auties :0 oe pace uncer
substantially oirferent pay scnecuies.

External Comparison

The data from me 199" Salary Survey mcicates ma: state employees m me cencamarx pcsiucns.
on e avenge, have signer wages man cocpanoe positions m me ether employers rurveyec.
However, mese resuits must be cccsicerta in bgs: of me accuracy ma reliacuir/ of me iata.

First. only -3 of approximately 100C jco c.asses were surveyed. Tae nurccer of jee classes
surveyed is necessaniy staid due :0: iinuts on Tresioe of PersonnedCcaO resources: easurmg
that me survey is act :co cumbersome for responcing employers; and she difficulty of matching
state job dunes :0 jco duces in the private arc puciic occ including me State of .Alaska) secxrs
:0 create valid job ccmpansons.

Second, there is a reiacveiy -vide variation in comparisons of hourly pay between specific jobs.
For example, me average for me General Government unit Employees, which represents 'he
largest snrveved ?roun with oosinoos in 37 of me *3 benchmark ioo classes, is 8% higher than
me average of the other employers surveyed. However, within the GGU benchmark job classes,
individual comparisons range 5mm 13% less to 40% more than the average of the ocher

employers surveyed.

In conclusion, the relatively small number of job classes surveyed and me relatively wide
variation in the comparison of specific jobs significantly limits me reliability of specific 'market
comparison’ conclusions from the salary survey. In general, me survey indicates chat state
employees are adequately compensated and may be ahead of the market for most job classes.

Internal Comparison

On the other hand, imemai comparison within state government is extremely precise because,
for the most part, the same pay scales and job classifications are used making comparisons very

accurate.



Tfce /incus bargaining nuts oave received accrttxunateiy 3.5'% increases iccve the nor*
recreseated employees paic mGer 'de statutory pay scaie. Aiso, the oargainmg nuts nave
-eceivec or oeea ottered at .east in icoiticaal 3.5% xcrease as of fuly 1. LS9 Tic tctai 0aO
ill between the lon-renresented me -eoresentec employees s therefore vul :e k east 52% ' m
sym.cn s tie rompcundea :ctal of me two oav xcreases) as or fuiv 199: -J

RECO\CVEENDATION

Pr.cr :o collective bargaining, the saiar/ rur/ey process was the means for making pay log
:enef:t recommendations for most suite employees. Since the saiar/ sur/ey statute was acoctec.
collective bargaining under tie Puciic Employment Relations Ac: OPERA) aas superseded tius
process for the vast majority of state employees. 7ms stacutor/ pay scale new only affect state
err.mcyees tc the classified me pantaaiy exempt ser/tces that are not represented by collective

oargainmg represeatauves.

Tine Personnel 3card fines that vane :t iccears mat state employees ire generally adequate:?
iccpeosated and may be mead of die market for most ;00 classes. e non representea
employees nave not received reasocaoie cost of A mg mcreases received by md/cr offered ic
me represented employees. Tic State Personnel Ac: requires that the statutory pay plan 'reflect
me pmcrpie of Luce pay for like worse' (-VS 39.25.1iCC',3)). 7ae Law farther requires that me
ir.ruai pay scnedule be developed 'taicng into acaaunt the saacsucs and reasocaoie internal pay
relationships’ (AS 39 27.2357 A pay gap of i: .east 5.2% between represented me nca
represented employees constitutes an inredsccacie xecuicy based on he mer.c principle of like
—ay for Like work. Tnerefore. it is recommended that he statutory pay scale be increased by

5.2% as of July 1, 1995.
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Table B*i:

Change

Private State Local
Alabama ... 60.6% .......... 69 1%...cccovrrvrrns - 74 2%
Alaska....... . 244% ... 62.3% i 583%
Arizona........ 56.7%0 .......... R .82.6%
Arkansas........... 57.7% ..., 83.1% ..o - 69 0%
California......... '0.6% .. 18.4%....uvvv . 96.1%
Colorado ........ 61.4% ..oovoceen 9LA% ..o 30.8%
Connecticut.... 100.3% 160.9%............. 102.7%
Delaware........ 634% ... 82.8% .o, 111.3%
Florida.......... 68 9% o0 1% e 97.1%
Georgia ....... 76 6% W 69.5% s 89 6%
Hawaii.......... 81.1% .. 13.4%..covvvnrinns . 33.5%
[daho.....oo. .. 496% .. 66.3%..oovrrrrrens 58.0%
llinois 62 7% "9 2% s 71 1%
Indiana.............. 50.9% ......... 76.2%..ooocorins - 87;%
(o111 — 4% ... 102.3%.ccovers - 73.1%
Kansas ... . 56."% 57.7%.comvriinnns .. 35.'%
Kentucky......... 49.%% .. 99.3%.cinns . 60.'%
Louisiana.......... 458% .......... 81.3% ..o 69.0%
Maine........... T30 % 96.8%................ 38."%
Maryland........ 191% .. 98.8%....cccc000ees 99.6%
Massachusetts. 103.2% ........ 112.5%..oris . 30.6%
Michigan..... 50.6% .o 83.8%..cccccerrer 74 0%
Minnesota......... 69 5% e 0 SS.0%. i 90.3%
Mississippi...... 57.7% e BL% s 73.2%
MISSOUM.cmcies s 61.0%...corvirs o 38.'%
Montana ... A40.3% . 67.6%...cccovvennen. '3.2%
Nebraska.......... 514% ... 84.0%...cccocerurnns . 81.2%
Nevada............ 58.8% ........... 67.8%0.....covrs 90.0%
New Hampshire . 89.6% TR 115.3%
New Jersey ... 92.7% ... 120.3%)...cvvvvvve . 97.3%
New Mexico . 49 7% W 12.3%) o 58.5%
New York..... 37 9% . . .
North Carolina . 72.3% : :
North Dakota.. 42.6% . ......... 63 3% oo 71.9%
(O [ J—— 54% ... 95.8% ..o 78.5%
Oklahoma....... 45.0% ..o, 61.4%..ocrrvnn. . 75.2%
Oregon...coe. 51.3% ovvvvvrrns 75.9% covvvvvviiin o 71.7%
Pennsylvania ... 655% ... 89.8% ..o . 87.6%
Rhode Island ... 82.5% .......... UL J— -89.2%
South Carolina .. 66.3% ........ 57.8% ..o . 92.2%
South Dakota.... 50.6% ......... 62.5% oo 73.6%
Tennessee........ 67.6% ...oooo.o.. 81,8%...cccrvrrires 72.9%
) LI— JO T — 84.7%..ovvrcrrirs 66.4%
Utah e, 50.6% ........... 52.4% ...oovo .. 64.9%
Vermont........... 15.7% ... 94.1%..coornrries . 95.7%
Virginia ... 78.2% ..o, 82.1%.coorviree . 88.2%
Washington ... 48.7% 69 3% oo 61.0%
West Virginia ... 40.7% ........... 8L.1%.ouvrrrrrens 69.9%
Wisconsin........ 54.7% ..., 84.5% oo 68.4%
Wvnmino...... "44% ... 57 2% vveerrnnens -63.2%

Estimated for full-time equivilen! employees: October
Source: Public EnpLrynreil

April 1994

Change in Average Employee Wages & Salaries: 1980 to 1991

Inflation Adjusted Change

Private State Local
-19%.......... .33% ..

250% v 21%.... o -4.5%
55%....... v 16%— 10.1%
S T C11.8%.... e, 3.2%

6.5%....... e 1.6%... . 18.3%
2.6%.cs 15.5%.... ©ooevrrrrn 9.1%
14,6%............ .. 49.3%.... wcovuunns 16.0%
0.2%.ccovirrs o 11.7%.... oo, 29.0%
31%. s 10.0%.... .ccovvrenn. 20.4%
79%. .o .. 35%.... e, 15.8%
92% oo e 4.6%.... e, 10.7%
98% ..o .. 0.3%.... ccorrrrrn. 4.7%
0,3% s 10.5%.... covrrerennns 5.9%
6.9%.cccrens .. 8.7%.... oo, 15.4%

10.9%........... AM % - 6.7%
-3.5%.cs w2 0% 14.6%

8.7%.......... 221% — . 1.8%

-11.0%.s 10.7% o oo 3.2%

0.7%......... . 12.6%.... e, 7.9%
9.4%........... 21.4%.... ... 21 9%
16.2%....coonns ... 21.5%.... ccovrrrennn. 3.3%
1.1%. 13.4%.... oo, 1.3%
4.5%... . 15.9%.... covrenne. 17.7%
3% 8.8%.... oo, 5.7%
1.0%.ciens m0.7%.,. e, 16.4%

-15.4%....ne . 1.1%.... oo, 4.5%

0.6% . . 13.5%.... v, 11.8%
4.2% — el 2%, 14.6%
8.5%. s s 7.3%.... oo, 23.5%
. 13.1%
—4.2%.... v, 4.4%
. 11.2%
18.8%
6.0%
10.1%
7.0%
3.6%
B.8% vorerrineiens vone 9 0% ............. 8.2%
1.5%........... o 23.6% . e, 17.4%
B L7 0.2%..v. oo, 7.1%
24%...... .. 11.0% ... corvrrerenn 5.6%
02.3% s 12.8%.... covrrrrenn. 1.6%
9.2%..viirs o -8.1% s i 0.5%
0.5%. s 11.0%.... oo, 12.0%
8.9%...cous s 11.2% .0 v, 15.0%

L S— 2.1% oo e, -2.9%

14.1%...een. . .., 10.6%1rs everreens 3.8%
4.6%...cenne.. 13 8% e, 3.9%
25.0%.. 5.2% s e -1.6%
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Table B-2: Relative Change in Average Monthly Employee Wages and Salaries: 1980 to 1991

Percentage Change Relative to Amount Change Relative to
Private Employees Private Employees

State Govt. Local Govt Slate Govt Local Govt

Employees Employees Employees Employees
YL LT - — 53 S105 v e 5142
Y FX R 30.5% v e, 27.3% oo e G828 e 5734
ATZONA wovvvveciees s B.1% oo e, 16.5% s e 1. T 5351
Arkansas.....cons oo 16.1% e e, T.2% e e, YA A 5114
California... v, 1.0%. s YL T 5323
Colorado..vns cevveene 18.6% ... e, 12.0% s i, SAST o s i, 5250
ConnecticUt...... ..., 30.3% s e, 1.2% i i SB53 s e 532
Delaware. ... v 11.9% oo, 29.3% oo e, Yy 5557
(ST {10 F: U .79 s ceerreerrn 16.7% oo e, S139 i e 5320
=TI T DO 4.0%. i, 7.3% oo e, 588) s e 598
HaWaiio s oo A3%W e i, 1.4%

11.2% s e, 5.6%
11T K - 10.2% oo v 5.5%
[T [E (T U — 16.8%. oo v 24.1%
lowa A0AY% s 19.9%
KaNSaS...cooevives wevereran, 0.8% .oovrs i, 18.7%
KentuckV.. e 33.7W s v 11.5%
Louisiana.. i 28.8%. s 15.9%
MaINE .ooees v, 13.3% s i, 8.7%
11.0% s v, 11.4%

Massachusetts ... 4.6% s e, -11.1%

Michigan....... i 22.0% s i 15.5%
Minnesota . v 10.9% s 12.6%
MISSISSIPPI wvvvees srveees 129% oo e 9.8%
Missourr .. 0.3% oo v 17.6%

W 195% s e, 23.5%
Nebraska....... v 21.5% s s 19.7%
NeVada .oovvers werverenens 5.7% covviiees i, 19.6%
New Hampshire ......... 1% s 13.8%
New Jerscv . 14.3% s e, 2.6%
New MexicO.... ..

New YOrK..os v
North Carolina .
North Dakota....

Ohig....

Oklahoma.........

Oregon pmeeers wevvnens

Pennsylvania

Rhode Island.... ... AA4%. s oo, 3.7%
South Carolina .. 5.1% i s 15.6%
South Dakota e 18% o e, 15.2%
T ennessee....... 8% s i, 3.2%
Texas .. 154%.coois v, 4.0%
Utah 1290 oo e, 9.5%
Vermont 104% ... v 11.4%
Virginia .. 0 22Wrrs i 5.6%
Washincton ... .. 13.9% oo oo, 8.3%
West Virginia.... w... 28.7% v o 20.7%
WisSConSIN.ves v, 19.3% i e 8.9%
Wyoming ... e 26 4% oo 31.2%

Estimated %)r full-navc equlvalent employees  QcioOer
Source. Public Employment



