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meet acceptable levels of education, _trainin%, and expe-
rience thatare consistentand appropriate to tlx functions
they perform. The finalresponsibility and accountability
for defining qualifications and supervision requirements
.folrt service restwith a professional psychologist6 (see Def-
initions).

4. Guidelines do not constrain psg)chologists from

emE]oying new methods (see Guideline 1.8) or from
macing flexible use ofsugport personnel in staffing the
delivery ofservices. The General Guidelines illuminate
potential weaknesses in the delivery ofpsychological ser-
vices and point to their correction. Some settings may
require additional guidelines for specific areas of service
delivery than those herein proposed. 1 uerc is no intent
to diminish the scope or qualyg ofpsychological services
that exceed these General Guidelines. Systematically ap-
Phed, these General Guidelines serve to establish desirable
evels of psychological service. They serve to establish a
more effective and consistent basis for evaluatmﬁ the per-
formance ofindividual service Rrowders, and they serve
to guide the organizing of psychological service units in
human service settings. o .

* 5. Itis recognized that then: are significant differ-
ences among the established fields of professional psy-
chology in regard to education and training, technical
methodology, user populations served, and methods and
settings of service delivery. The Specialty Guidelinesfor
the Delivery o fServices (APA, 1981b) provides acknowl-
edgment of these differences while conforming to the
gU|d|gg pnnu}FIes delineated by the General Guidelines.

Definitions

Providers o fPsychologicalServices
This term subsumes two categories of providers of psy-

chological services. The two categories are ps follows:

. Professional psychologists. Psychologists have a
doctoral degree in psychology from an organized, se-
quential program in a regiona'ty accredited univc-cty or
professional schooL6,7* Specific definitions of professional
psychologists by each of the recognized specialties arc
provided in the Specialty Guidelinesfor the Delivery o f
Services (APA, 1981h). , ,

~ B. Other persons who provide psychological ser-
vices. Qualifications and supervision for these persons
are commensurate with their responsibilities and are fur-
ther delineated in these policies9 and in the Specialty
Guidelinesforthe Delivery o fServices.

PsychologicalService*

This term refers to one or more ofthe following;10
A. Evaluation, d|a?n05|s,]1 and assessment of the
funchomng ofindividuals, groups, and organizations.
_B. Interventions, preventive and ameliorative*that
facilitate the functioning ofindividuals, groups, ami or-
ganizations.2 . . R
C. Consultation relating to A_and.Bm =
BIC P\rjogram development services |[1.t>he areisofA,

1

an
E. Administration and supervision 0 fpsychological

hese General Guidelines have been developeghyyices 14

with the understanding that psychological services must
be planned and implemented So that they are sensitive
to factors related to life in a pluralistic society such as
age, gender, affectonal orientation, culture, andethnicity -

Implications of Guidelines

The General Guidelines presented here have broad im-
plications both for members of the public who use psy-
chological services and for providers of such services.

1 The Guidelines furnish a basis for a mutual un-
derstanding between providers and users. Further, they
facilitate improved quality of services and more effective
evaluation of these services and their outcomes.

2. The Guidelines are an important step toward
greater uniformity in legislative and regulatory actions
Involving provide™ o+ psychologmal services, and provide
amodel for the development otaccreditation procedures
for service facilities. . 3

3. The Guidelines give specific content to the
profession’s concept ofethical practice as reflected in the
APA Ethical Principles of Psychologists (1981a).
4. The Guidelines have significant impact on train-
ing models for both professional and support personnel
in psgcholo%v., N _

5. Guidelines for the prowsmnostychologmaJ ser-
vices influence whatis considered desirable organizational
sttructure, budgeting, and staffing patterns in these facil-
ities.

F. Evaluation ofall psychological service*

PsychologicalService Unit

This is the functional unit through which psychological
services are provided: . N .

~A. A psychological service unitis a unit that pro-
vides predominantly psychological services and is com-
pos?dto ][fone or more professional psychologists and sup-
port staff, , , ,

B. A psychological service unit may operate as a
functional or geographic component ofa larger govern-
mental, educational, correctional, health, training, in-
dustrial, or commercial organizational unit, or asan in-
dependent professional service unith

C. A psychological service unit may take the form
ofone or more.éqsyp ologists providing professional ser-
vices in a multidisciplinary setting. .

~ D.A psycholo?ycall service unit also may be an in-
dividual orgroup ofindividuals in a private practice or
a psychological consulting firm.

Users

Users include the following: .
A, Direct users or recipients of psychological ser-
vices.

~B. Public and private institutions, facilities, or or-
ganizations receiving psychological services.



janctioaen

Sanctioned include the following: ,
A. Direct users or recipients of psychological ser-

es,
_B. Public and private institutions, facilities, or or-
ganizations receiving psychological services.
_ C. Any other individual, group, organization, in-
stitution, or'governing body having legitimate interaction
with a psychologist functioning in a provisional capacity.

General Guideline 1: Providers

1.1 Each psychological service unit offering psychological ser-
vices has available at least one professional psychologist and as
many more professional psychologists as are necessary to assure
the quality of services offered.6

illustrative statement:I7The intent of this General
Guideline is that one or more providers ofpsychological
services in any psychological service unit meet the levels
of training and experience of Erqfesswnal ﬂsychologlsts
asspecified in the preceding definitions.8When a profes-
sional psychologist is not available on a full-time basis,
the facllity retains the services ofone or more professional
psychologists on aregular part-time basis to supervise the
psychological services provided. The psycholoP|s_twho IS
so retained has authority and participates sufficiently to
enable him or herto assessthe needs for services, to review
the content of services é)rowded, and to assume profes-
sional responsibility and accountability for them.

1.2 Providers of psychological services who do not meet the
requirements for professional psychologists are supervised, di-
rected, ?nd evaluated by a professional psychologist to the extent
required by the tasks assigned (see Definitions and the Specially
Guidelinesfor the Delivery o fServices, APA, 1981b). Tasks as-
signed to these providers are in keeping with their demonstrated
areas of competence. The level and extent of supervision may
vary from task to task, as long as the professional psychologist
retainsa ose relationship that is sufficient to meet this General
Guideline .'nsituations in which those providers work in a fair,
autonomous fashion, they maintain an appropriate level ofcon-
sultation and supervisory support from a professional psychol-
ogist (See Ethical Principles 2, 7c, and 8f.)

ILLUSTRATIVE statement: For example, in health care
settings, su.%p.ort rpersonnlell may be assigned varying levels
ofresponsibility orprowdm% esignated functions within
their demonstrated areas ot competence. Support per-
sonnel are considered to be responsible for their tunctions
and behavior when assisting in the provision of psYcho-
logical services and are accountable to a professional psy-
chologist Ultimate professional responsibility and ac-
countability for the services provided require that the su-
pervisor review reports and test protocols and review and
discuss intervention plans, strategies, and outcomes. In
these settings, the nature and extent of supervision is de-
termined b)( the ﬁrofessmnal psychologist to assure the
adequacy of psychological services provided. .
“To facilitate the effectiveness of the psychological
service unit, the nature ofthe supervisory relationship is

raw

clearly and explicitly communicated to support personnel,
preferably in writing. Such communications describe and
delineate the duties of the employees, such as the range
and type of services to be provided The limits of inde-
pendent action and decision maltmﬁ are defined De-
scriptions of responsibilities specify the means by which
employees will contact the professional psychologist in
the event of emergency or crisis situations.

13 Wherever a psychological service unit exists, a professional
psychologist is responsible for planning, directing, and reviewing
the provision of psychological services.

illustrative statement: The psychologistwho directs
or coordinates the unit maintains an ongoing or periodic
review o fthe adequacy o fservicesand plans in accordance
with the results ofsuch evaluation. This psychologist co-
ordinates the activities of the psychological service unit
with other professional, administrative, and technical
groups, both within and outside the facility. This psy-
chologist, who may be the director, chief, orcoordinator
ofthe psychological service unit, has related responsibil-
ities including, but not limited to, recruiting ?ualmed
staff, directing training and research activities of the ser-
vice, maintaining a high level of professional and ethical
practice, and assuring that staff members functioaonly
within the areas of their competence. . _

To facilitate the effectiveness ofservices by increasing
the level of staff sensitivity and professional slriflft the
psychologistwho is designated as director participates in
the selection of professional and support personnel whose
qualifications include sensitivity ami consideration for the
language, cultural and experiential background, affeo*
tional orientation, ethnic identification, aP* and gender
of the users, and whose professional skills are directly
relevant to the needs and characteristics of these users.
Additionally, the director ensures that professional and
support personnel do not provide servicesin any manner
that is discriminatory or exploitative to users. =~

In other institutional and organizational settings,
psychologists may be administratively responsible to Iin-
dividuals from d|SC|ﬁI|nes_ otherthan pSKchology. In these
instances, the psychologist should seek to sensitize the
administrator to the n“cd to allow participation of the
psychologist in planning, duecting, and reviewing the
provision of psychological services.

1.4 When functioning within an organizational setting, profes-
sional psychologists seek, whenever appropriate and feasible, to
bring their education, training, experience, and skills to bear
upon the goals of the organization by participating in the plan-
ning and development of overall operation*. (See Ethical Prin-
ciple 1d.)

illustrative statement: One way psychologists
maintain high professional standards is by being active
representatives on boards and committees concerned with
service delivery and overall operation of their facility.
These activities may include but are not limited to active



participation as votin? and as office-bolding members,
on the governance staffaswell as on executive, planning,
and evaluation hoards and committees.

1.5 All providers of psychological services attempt to maintain
and apply current knowledge of scientific and professional de-

velopments that are directly related to the services they render.

This includes knowledge relating to special populations (such

as ethnic or other minorities) that may compose a part of their
practice. (See Ethical Principle* 2,2c, and 2d.)

ILLUSTRATIVE statement: Methods through which
knowledge of scientific and professional developments
may be gained include, butare notlimited to, (_:ont_mum?
education, attendance at workshops, participation in staff
development programs, formal and informal on-the-t)ob
training, and readmg scientific and professional publi-
cations. All provider* have access to reference material
related to the provision of psychological services. All pro-
vider* are prepared to show evidence periodically that
they are staying abreastofand utilizing current knowledge
and practices.

1.6 Profession*] psychologists limit their practice, including su-
pervision, to their demonstrated areas of professional compe-
tence. Special proficiency supervision of psychologists may be
provided by professionals from other disciplines whose com-
petence in the given area has been demonstrated by pievious
education, training, and experience. (See Ethical Principles 2
and 2d.)

illustrative statement: Psychological services are of-
fered in accordance with the providers’ areas ofcompe-
tence as defined by verifiable education, training, and
experience. Before offering professional services beyond
the range oftheir experience and usual practice (e.g., pro-
viding services to culturally/linguistically diverse popu-
lations), psychologists strive to obtain pertinent knowl-
edge through such means aseducation, training, reading,
and appropriate professional consultation.

1.7 Psychologists who change or add a specialty meet the same
requirements with respect to subject matter and professional
skills that apply to doctoral education, training, and experience
.n the new sperialty.0

illustrative statement: Retraining psychologists to
qualify them for a change in specialty must be under the
auspicesofaprogram in aregionally accredited university
or professional school that offers the doctoral degree in
that specialty. Such education and training are individ-
ualized, due credit being given for relevant coursework
or requirements that have previously been satisfied.
Merely taking an internship or acquiring experience in a
practicum setting orin an employment setting is not con-
sidered adequate preparation for becoming a clinical,
counselmF, industrial/organizational, or school psychol-
ogist. Fulfillment of such an individualized training pro-
gram is attested to by official certification by the super-
vising dePartment.or professional school indicating the
successful completion of educational preparation in the

4

particular SEecialty. Specific requirements for retraining
In each of the recognized specialties arc detailed in the
Slggiiﬁaslty Guidelinesfor the Delivery of Services (APA,

Iff Psychologist!" axe encouraged to develop and/or apply and
evaluate innovative theories and procedures, to provide appro-
priate theoretical or empirical support for their innovations,
and to disseminate their results to others. (See Ethical Principles
2and 2c.)

illustrative statement: A profession rooted in a sci-
ence.contmually explores, studies, conducts, and evaluates
applications of theories and procedures with a view to-
ward developing, verifying, and documenting new and
improved ways of serving users.

General Guideline 2: Programs

2.1 Composition and organization of a psychological service
unit

2.1.1 The composition and programs ofa psychological ser-
vice unit strive to be responsive to the needs of the people
and settings served.

illustrative statement: A psychological servica unit
is structured to facilitate effective and economical delivery
of services. For example, a psychologies” service unit
serving a predominantly low-income or ethnic minority
?roup as a staffing pattern and service program adapted
0 the linguistic, experiential, attitudinal, and financial
characteristics of the user population.

2.1.2 A psychological service unit strive* to include sufficient
numbers of professional psychologists and support personnel
to achieve its goals, objectives, and purpose*.

illustrative statement: The workload, diversity of
the psychological services required, ajd the specific goals
and objectives ofthe setting determine the numbers and
qualifications of professional psychologists and support
personnel in the psychological service unit. Where short-
agesin personnel exist, sothat ps?/chologmal services can-
not be rendered in a professional manner, the director of
the psychological service unit initiates action to modify
appropriately the specific goals, objectives, and timetables
of the service. If necessary, the director appropriately
modifies the scope or workload of the unit to maintain
the quality of the services and, at the same time, makes
c?ntmued efforts to devise alternative systems for delivery
of services.

2.2 Policies

2.2.1 A written description of rotes, objectives, and scope of
services is developed by multi-provider psychological service
units as well as by psychological service units that are a com-
ponent of an organization, unless the unit has a specific al-
ternative approcch. The written description or alternative ap-



proach is reviewed annually and is available to the staff of
the unit and to uxxj and unctionen upon req jsL

illustrative statement: The psychological service
unit reviews its objectives and scope of services annually
and makes revisions as necessary to ensure that the psy-
chological services offered are consistent with staffcom-
Fetenmes and current psychological knowledge and prac-
ice. This statement is discussed with staff, reviewed by
the appropriate administrator, and distributed to users
and sanctioners upon request and whenever appropriate.
Psychologists strive to be aware of management theories
and practices that will aid in the delivery ofpsychological
services.

2.2.2 Providers of psychological services avoid any action that
will violate or diminUh the legal and civil rights of users or
ofothers who may be affected by their actions.2)(See Ethical
Principles *b, 3c, 5, 6, and s.'

illustrative statement: Providers of psycholqgical
services are continually sensitive to the issue of confiden-
tiality of information; they strive to be sensitive to the
potential impact oftheir decisions and recommendations,
and to other matters pertaining to individual, legal, and
civil rights. Providers of psychological services strive to
be aware of issues such as self-incrimination in judicial
proceedings, involuntary commitment to hospitals, pro-
tection ofminors, protection of legal incompetents, dis-
criminatory practices in employment selection proce-
dures, recommendations for special education provisions,
information relative to adverse personnel actions in the
armed services, and adjudication of domestic relations
disputes in divorce and custodial proceedings. Providers
of psychological services are encouraged to make them-
selves available to local committees, review boards, and
similar advisory groups established to safeguard the hu-
man, civil, and legal rights of service users.

2.23 Providers of psychological services are familiar with
and abide by the American Psychological Association’s Ethical
Principles o fPsychologists (1981a%, Specialty Guidelinesfor
the Delivery o fServices (1981b), Standardsfor Educational
and Psychological Testing (1985), Ethical Principles in the
Conduct of Research with Human Participants (1982),
Guidelines for Computer-Based Tests and Interpretations
(1986), "Guidelines for Psychologists Conducting Growth
Groups" (1973), and other APA policy statements relevant
to guidelines for professional services issued by the Associ-
ation.l (See Ethical Principle 3d.)

ILLUSTRATIVE STATEMENT: Psychological service units
have available a copy of each of these documents, and
providers maintain current knowledge of relevant APA
guidelines and principles.

2.2.4 Providers of psychological services seek to conform to
relevant statutes established by federal, state, and local gov-
ernments. At times psychologists may seek to challenge legal
constraints that they reasonably and honestly believe unduly
infringe on the rights of their users or on the right of psy-
chologists to practice their profession; however, any such

challenges should conform to appropriate legal procedures.
(See Ethical Principle 3d.)

illustrative statement: All ﬁroviders ofpsychological
services seek to be familiar with and practice in confor-
mity with relevant statutes that relate directly to the prac-
tice of psychology. They also endeavor to be informed
about governmental agency regulations that have the force
of law and that relate to the delivery of psychological
services (e.g., evaluation for disability retirement or for
special education placements). In addition, all providers
seek to be aware that federal agencies such as the Veterans
Administration, the Department of Education, and the
Department of Health and Human Services have policy
statements regarding psychological services. Providers of
psychological services attempt to be familiar with other
statutes and regulations, including those addressed to the
civil and legal nPhts ofusers (e.g., those promulgated b
the federal Equa EmploymentOpportumtyCommssmn%
that are pertinent to their scope of practice.

2.23 In recognizing the matrix of penonal and societal
problems, providers make available, when appropriate; in-
formation regarding additional human service*, such as spe-
cialized psychological aervices, legal aid societies, social ser-
vices, employment agendea, health xeaooroea, and educstioQal
and recreational facilities, (See Ethical Principle 7a.) ~

illustrative STATEMENT! Psychologists and support
personnel are sensitive to the broader contextofhuman
needs. They refer to such resources a0 are encoura?ed,
when appropriate, to intervene actively on behalfofthe
users. Provident make appropriate use of other profes-
sional, research, technical, and administrative resources
whenever these serve the best interests ofthe users, and
they establish and maintain cooperative or collaborative
arrangements with such otKer resources as are required
to meet the needs o f users.

2.2.6 In the best interest at the users, providers of psycho-
logies! services endesvor to consult and collaborate with
professional colleagues in the planning and delivery ofservices
when:jch consultation is deemed appropriate. (See Ethical
Principles 7 and 7a.)

illustrative statement: Psychologists recognize the
areas of special competence o fother psycholo%lsts and of
other professionals for consultation and referral purposes.

23 Procedures

23.1 Each psychological service unit is guided by a set of
procedural guidelines forthe deliver ofpsychological services

illustrative STATEMENT: Der)ending on the nature of
the setting, and whenever feasible, providers are prepared
to provide a statement of procedural guidelines in oral
and/or written form that can bo understood by users as
well as sanctioners. This statement may describe the cur-
rent methods, forms, procedures, and techniques bemq
used to achieve the objectives and goals for psychologica
services.



This statement is communicated to staffand, when
appropriate, to users and sanctioners. The psychological
service unit provides for. the annual review of its proce-
dures for the delivery o fpsychological services.

2J J Psychologists develop plus for psychological services
appropriate to the problem* presented by tb: users.

illustrative statement: Ideally, a plan for interven-
tion or consultation is in written form and serves as a
basis for accountability. Regardless of the type ofsett,m%
or usersinvolved, a plan that describes the pchholo,(]nca
services indicated and the manner in which they will be
provided is developed and agreed upon by the providers
and users.2A psychologist who provides services as one
member of a collaborative effort Partmlpates in the de-
velopment and implementation ofthe overall service plan
and provides for its periodic review.

2JJ There isa mutually acceptable understanding between
a provider and a user or that user’s responsible agent regarding
the delivery of service. (See Ethical Principles 6 and 6b.)

ILLUSTRATIVE STATEMENT: A psychologist discusses the
plan for the provision of psychological services with the
user, noting procedures that will be used and respective
responsibilities of provider and user. This interaction is
repeated whenever major changes occur in the plan for
service. This understanding may be oral or written, but
in any event, the psychologist documents the nature of
the understanding.23

23.4  Professional psychologists clarify early on to usen and
sanctioners the exact lee structure or financial arrangements
and payment schedule when providing services for a fee. (See
Ethical Principle 6d.)

illustrative STATEMENT: Psychologists inform users of
their payment policies and of their willingness to assist
users in” obtaining reimbursement Those who accept
reimbursement from a third party are acquainted with
the appropriate statutes and regulations, instruct their
users on proper procedures for subm|tt|n? claims, and
inform them of limits on confidentiality ofclaims infor-
mation, in accordance with pertinent statutes.

2J.5 Accurate, current, and pertinent records of essential
psychological servicesan maintained.

illustrative STATEMENT: At aminimum, records kept
of psychological services should include identifying data,
dates of services, and types of services, and where appro-
Bnate, may include a record of significant actions token.
Providers make all reasonable efforts to record essential
information concemning psychological services within a
reasonable time of thrir completion.

23jS Each psychological service unit follows an established
policy for the retention and disposition ofrecords.5(See Eth-
ical Principle 5c.)

illustrative statement: Such a policy conforms to
government statutes and regulations, or to organizational
or institutional regulations, policies, or practices where
such are applicable.

2.3.7 Psychologist* establish and maintain a system that
protects the confidentiality of their users’ records. (See Ethical
Principles 5, 5a, 5c, and 5d.)“

illustrative statement. PS¥C_h0|OgiS'[S. establish and
maintain the conﬂdenhahtg of information about the
users of services, whether obtained by themselves or by
those they supervise. If directed otherwise by statute, by
regulations with the force of law, or by court order, psy-
chologists seek a resolution that is both ethically and le-
gally teasible and appropriate; for example, psychologists
might request in camera %udge’s chambers% hearings
when they are required by the court to Fro.duce records.
All peoPIe who are supervised by psychologists, including
nonproicssional personnel and students, and who have
access to records of ﬁsycholo_g|cal.se,rwces_are also ex-
ected to maintain this confidentiality of information.
sychologists do not release confidential information,
except with the written consent of the user involved,
or ot his or her .Ie.?al representative, guardian, or other
holder of the privilege on behalfof the user, and only
after being assured by whatever means may be required
that the user has been assisted in understanding the im-
thatlons.of the release. Even after the- consent has
een ohtained for release, psychologist*dearly, identify
such information as confidential for the recipient ofthe
information. _ o
~Users are informed in advance o_fan¥ limits in the
setting for maintaining the confidentiality o tpsychological
information. For instance; psychologists in hospital set-
tings inform their patients thaf psychological information
in a patient’s clinical record may be available to other
hospital personnel without the patient's written consent
Similar limitations on confidentiality o fpsychological in-
formation may be presentin certain school, industrial,
business, government or military settings or in instances
where the user has waived confidentiality for purposes of
th|rd_-(§)arty Fayment When the user'sintention to waive
confidentialityisjudged by a professional psychologist to
be contrary to the user's best interest or to be in conflict
with that person’s legal or civil rights it it the responsi-
bility of the psychologist to discuss the implications of
releasing the psychological information andto assist the
userin lim |t|n%d|sclos_ure by specifying the nature ofthe
information, the recipients, and the time period during
which the release is in effect, recognizing; however; that
the ultimate decision concerning release of information
is that ofthe usee Providers o fpsychological services are
sensitive to both the benefits and'the possible misuse of
information re%ardmg individuals that is stored in com-
puterized data banks. Providers take necessary measures
to ensure that such information is used in a socially re-
sponsible manner. . o .
Users have the right to information in their agency



records and to be informed as to any regulations that
govern the release of such information. However,; the rec-
ords are the propert?/ ofthe psychologist or ofthe facility
in which the psychologistworks and are, therefore, under
the control of the psychologist or of the facility. Users
have the right to examine such psychological Tecords.
Preferably such examination should be in the presence
ofa ?syc olog|st_wholjudges how best to explain the ma-
terial in a meaningfuland usefill manner. .

In school settings, parents have the legal right to
examine such psychological records, preferably in the
presence of a ﬁsychologwt In the event that a family
moves to another school system, the parents have the
legal right to examine a copy of such records from the
formerschool in the new school setting. In either circum-
stance, the rationale for allowing parents to examine such
records is to assure that parents are notin a disadvantaged
position if they choose to challenge a school’s decision
regarding the child. Disclosure of such psychological in-
formation in the records from a former school is con-
ducted under secure conditions; such records have been
transmitted to the new school to a Bsycholog|st under
whose supervision the records may be examined Psy-
chologists and the institutions in which they work have
written policy regarding the storage and access of pupils’
records. Parents are informed of the results ofa psycho-
logical assessment of their child in a form most mean-
ingful and useful to the parents.

~ Raw psychological data (e.g., test protocols, therapy
or interview notes, or questionnaire returns) in which a
user is identified are ordinarily released only with the
written consent of the user or of the user's legal repre-
sentative, and are released only to a person recognized
by the psychologist as competent to interpret the data.
Any use made ot psychological reports, records, or data
for'research or training purposes is consistent with this
General Guideline. Additionally, providers of psycholog-
ical services comply with statutory confidentiality re-
quirements and with those embodied in the Ethical Prin-
ciples o fPsychologists (APA, 198 1a).

2.3.8 Pnviderc of psychological services do not use privi-

leged information received in the course of their work for
competitive advantage or personal gain. (See Ethical Prin-
ciple 5.)

illustrative statement: Providers of psychological
services often obtain %nvneged information through their
work with users, or while reviewing the proposals ofcom-
petmg prartiiionen or agencies. Such information may
include t Jt not be limited to users’ or user associates'
business interests, or the interests ofcompet|n%cplleagues
or practitioners. When providers acquire such informa-
tion and it is protected by applicable law or through
agreement, it is held confidential and shall not be used
for competitive advantage. Further, information that is
potentially harmful to users or their associates, or to
professional colleagues, should not be used for personal
advantage.

2A Environment

24.1 Providers of psychologiaJ services promote the devel-
opment ofa physical, Organizational, and social environment
{,n the service Setting that facilitates optimal human func-
joning.

ILLUSTRATIVE STATEMENT: As providers of services,
professional ﬁsychologwts are concerned with the envi-
ronment of their service unit, especially as it affects the
quality ofservice, butalso as it impinges on human func-
tioning in the larger unit of an organization when the
service unitisincluded in such alarger context Attention
isgiven to the comfortand, where relevant to the privacy
ofproviders and users. Federal, state, and local require-
ments for safety, health, and sanitation are observed.
Physical arrangements and organizational policies and
procedures are conducive to the human dignity, self-ro-
speet and optimal functioning o fusersand to the effective
delivery ofservice. The atmosphere in which psycholog-
ical services are renderedisappropriate to the service and
to the users, whether in an office; clinic, school, college,
univerity, industrial setting, or other organizational or
institutional setting.

General Guideline 3: Accountability

3.1 The promotion of human welfare is the primary principle
guiding ihe professional activities attil members 0ftbs psy-
chological service unit (See Preamble of Ethical Principle*)

illustr mTVE statement: Frovidemo&P_sychological
services are expected to interact with uses*in a manner
that is considerate, effective; economical and humane;
to be mindful of their accountability to the sanctioners
of psychological services and to the general public; and
to seethat appropnate. steps are taken to protect the con-
fidentiality ofthe service relationship. .

“The psychological service unit does, not withhold
services to a potential user on the basisof that user's
national or ethnic ondgm, religion, gender; afiectional ori-
entation, orage; nor does it provide servicesin a discrim-
inatory or exElmtanve fashion. However this does not
Preclude psychologists from serving agencies whose pub-
icly declared policy restricts users to membership of a
Parucular religious, ethnic, or other specified PVQUPQ as
long as that policy does not constitute unlawful discrim-
ination.Z7 Professional psychologists who find that psy-
chological services are being provided in a manner that
|sd|scr|m|nator){orexp|.0|tat|veofusersorthat|s contrary
to these General Guidelines or to (t;,overnmentsta.tutes or
requlations take appropriate corrective actions, which may
include the refusal to provide services. When conflicts of
interest arise, Bsychologjsts are guided in the resolution
of differences by the principles set forth in the Ethical
Principles o fPsychologists (APA, 1981a). o
~ Recognition is Fgllven to the following considerations
in re?ard to the withholding of services: (1) the profes-
sional right of psychologists to limit their practice to a
specific category of users with whom they have achieved
demonstrated competence (e.g., individuals, families,



groups, ethnic minorities, or organizations); (2) the right
and responsibility of psychologists to withhold an assess-
ment procedure when notvalidly applicable; (3) the right
and responsibility of psychologists to withhold services
in specific instances in winch their own limitations or
user characteristics might impair the quality ofthe ser-
vices; (4%the obligation o f psychologists to seek to ame-
liorate through ﬁeer review, consultation, therapeutic
procedures, or other procedures those factors thatinhibit
the provision ofservices to particularindividuals, families,
groups, ethnic minorities, or organizations; and (3) the
obligation of psychologists who withhold services to assist
the users in obfaining services from another source.

3.2 Psychologists pursue their activities as members of the in-
dependent, autonomous profession of psychology.

illustrative statement; PSychologists, as members of
an independent profession, are responsible both to the
public and to their peers through established review
mechanisms, Psychologists are aware ofthe implications
oftheir activities for the profession as awhole. They seek
to eliminate discriminatory practices instituted for self-
serving purposes that are not in the interest ofthe users
(e.., arbitrary requnements for referral and supervision
or sign-offby another profession). They are cognizant of
theirresponsibilities for the development o fthe profession.
They participate where possible in the training and career
development ofstudents and other providers, participate
a3 appropriate in the training of support personnel or
other professionals, and mtegrate their contributions
within the structure established for delivering psycholog-
ical services. They facilitate the developmentofand par-
ticipate in professional standards review mechanisms and
seek to work with other professionals in a cooperative
manner for the good of the users and for the benefit of
the general public. _ o .

Psychologists recognize that it is their responsibility
to keep supervisors, administrators, and other agency
personnel informed of APA guidelines, principles, stan-
dards,gaohm_es,.and other criteria related to their profes-
sional functioning. This information isimparted attimes
that are appropriate in the individual set.tm?..Tms may
include statements ofpolicy procedures, disclaimers, and
so forth, Ps?;ch.ologlsts are responsible for defining and
developing their professoo, consistent with the general
canons ofscience and with the public welfare.2L

3J There are periodic, systematic, and effective evaluations of
psychological services.

illustrative statement; When the pSYCthOgical ser-
vice unitisa component ofa largerorganization, regular
assessment of progress in ach|eV|n% goals is provided in
the service delivery plan. Such evaluation could include
consideration ofthe effectiveness ofpsychological services
relative to costs in terms oftime, money, and the avail-
ability of professional and supr)ort personnel. Evaluation
ofthe psychological service delivery system could be con-

ducted both internally and, when possible, under inde-
pendent auspices. Descriptions of therapeutic procedures
and other services as well as outcome measures should
be as detailed as possible. This evaluation might include
an assessment o feffectiveness (to determine what the ser-
vice accomplished), costs, continuity (to ensure that the
services are appropriately linked to other human services),
availability (to determine appropriate levels and distri-
bution ofservices and personnel), accessibility (to ensure
that the services are barrier-free to users), and adequacy
(to determine whether the services meet the identified
needs of users). In such evaluations, care is taken to
maintain confidentiality ofrecords and privacy of users.
It is highly desirable that there be a periodic reexami-
nation of review mechanisms to ensure that these at-
tempts at public safeguards are effective and cost-efficient
and do not place unnecessary encumbrances on providers
orunnecessary additional expenses on usersoc sanctioners

for services rendered:

3A Professional psychologists are accountable feeall aspects of
the services they provide and are appropriately responsive to
those people who are concerned with these services

illustrative statement. Depending upon the se tings*,
accurate «vnd full information is made available to pro
spcctive individual or organizational users regardm? th%
qualifications of providers, the nature and extent o f sea*?
vices offered, and, where appropriate; financial costaaar&
potential risks. In recognizing their responsibilities, to
users, sanctioners, third-party purchasers, and otherpro -
viders, whereverappropriate and consistentwith the

legal ri?hts and privileged communications, professional
psychologists make available information aboutinitiation,
continuation, modification, termination, and evaluation
ofpsychological services and provide counsel to users re-
garding thelr decisions about such issues®

33 In the public interest, profcsriooal peycboiogistB may wish
to provide some servicesto individualsor organizationsto little
or no financial return. (See Ethical Principle 6d.)

illustrative statement. PrOfe_SSional pS}’ChOngiStS are
encouraged to contribute a portion oftheir services and
work for which they receive little or no financial return,
according to the Ethical Principles o fPsychologists (APA,
1981a), and to encourage those they supervise to perform
services on a similar basis.

footnotes

1The footnotes to these General GuHdioes represent in attempt
to provide a coherent context at other policy ststemtnts of the AAA
regarding professions! practice. The General Guideline* extend these
previous policy statements where necessary to reflect current concerns
ofthe pubfic and of the profession.

JNote that the title and emphasis ofthete General Guideling* hawo
been changed from the 1977 version of the Standardsfor Providers of
Psychological Services. This has been dane to reflect the development
and adoption ofthe Specialty Guidelinesfo r the Delivery o fServices by
the APAn 1980. The profession continue™ to growin a variety of areas



in which specific guidelines are not yet necessary. These General Guide-
lines are intended to support practitioners in these areas.

As stated later in the Preamble, the General Guidelines are aspi-
rational in nature. The change in title is meant to signify that the profes-
sional practice of prychotogy is constantly changing. No collection of
principles can adequately direct these changes, and there is no intent to
limit fiiturc development even though this collection represents tbe con-
sensus of the professionit this time.

” The Ethical Priotipks from which the General Guidelines have
been derived are noted in parentheses at the end of the corresponding
General Guidelines.

*Early in 1970, acting at the direction of the APAs Council of
Representatives, the Board of Professional Affairs (BPA) appointed a
task force composed of practicing psychologists with specialized knowl-
edge in at least one of every major class of human service facility and
with experience relevant to the setting of standards. The task force's
charge wes to develop a set of standards for psychological practice. Soon
thereafter, partial support for this activity was obtained through a grant
from the National Institute of Mental Health (NIMH Grant MH 21696).

The task force promptly established liaiscn with national groups
already active in setting and accrediting standards. It wes therefore able
to influence two groups of the Joint Commission on Accreditation of
Hospitals (JCAH), the Accreditation Council fcr Facilities for the Men-
tally Retarded (JCAII, 1972)and the Accreditation Council for Psychi-
atric Rvalitier (JCAH, 1972), in their adoption of certain basic principles
and in theirwording of their standards for psychological services. It also
contributed substantially to the “constitutionally required minimum
standards for adequate treatment of the mentally ill"* ordered by the
US. District Court in Alabama in the case of Wyatt v. Stickney( 1972).
In concert with other APA committees, the task force also represented
tbe APA in national-level deliberations with government groups and
insurance carriers that defined the qualifications necessary for psychol-
ogists involved in providing health services.

These interim outcomes involved influence by the APA 00 actions
by group*of nonpsychologists that directly affected the manner in w"ich
psychological services were employed, particularly in health and reha-
bilitation settings. However these measuresdid not relieve the Association
from exercisirg its responsibilit?/to speak out mrectly and authoritatively
on what standards fbr psychological practice should be throughout a
broad range iff human service settings.

In September 1971, after more than four yean of study and broad
consultatjons, the task force completed the APA's first edition of the
Standard!for Piwiden ofPsychological Services (1974). The task of
collecting, analyzing, and synthesizing reactions to the original Standards
fell to two successive committees. They were charged similarly to review
and revise the Standards and to suggest means to implement them, in-
cluding their acceptance by relevant government and private accreditation
groups. The dedicated wort: of the psychologists who served on both of
those committees isgratefully acknowledged. Also recognized with thanks
are the several hundred comments received from scores of interested
persons representing professional, academic, and scientific psychology;
from consumer groups; from administrators of facilities; and from others.

Members of the Task Force on Standards for Service Facilities,
which submitted the original Standards in September 1974, were Milton
L Blum, JacquelineG Bouhoutsoc, Jerry H. Clark, Harold A Edgtrton,
Marian D. Hall, Durand F. Jacobs (1972-1974 Chair), Floyd H. Mar-
tinez, John E Muthard, Asher R. Pacht, William D. Pierce, Sue A
Warren, and Alfred M. WeUna (1970-1971 Chair), Staff liaisons from
the APA Cffice of Profesrionil Affairs were John J. McMillan (1970—
1971), Gottlieb Simon (1971-1973). and .Arthur Center (1973-1974).

In January 1975, the APA Council of Representatives created the
original Committee 0o Standards for Providers of Psychological Services.
The Committee was charged with updating and revising the Standards
adopted in September 1974. Memben ofthe Committee were Jacqueline
C. Bouhoutsot, Leon Hall. Marian D. Hall, Mary Henle, Durand F.
Jacobs (Chair), Abel Ossoco, and Wayre Sorenson. The task force liaison
waes Jerry H. Clark, and tbe APA Central Office liaison was Arthur
Centot

InJanuary 1976, the Council modified its charge to the Committee
to review the Standards and to recommend revisions needed to reflect
the varying needs of only those psychologists engaged in the activities

of clinical psychology’, counseling psychology, industrial/organizational
psychology, and school psychology. The Committee wes reconstituted
with one member representing each of the four applied activities, plus
one member representing institutional practice and one representingthe
public interest Members were Jules Barron (later replaced by Morris
Goodman), dinkal; Baibtrt A Kirk (later replaced by Milton Schwebd),
counseling; Virginia Schein (later replaced by Frank Friedlander), in-
dustrial/organizationa); Durand F. Jacob™ (Chair), institutional practice;
M. Brewster Smith (later replaced by Pearl Mayo Daasby), public interest;
Marian D. Hall (later replaced by Jack L Bardon and Nadine M. Lam-
bert), school Arthur Center and Richard Kilbuigwere the APACentral
Office liaisons. The revised Standardsfor Pmlden ofPsychological Ser-
VICES was approved by the APA Council of Representatives in January
1977 (APA, 1977).

In January 1980, the APA Council of Representatives instructed
the BoudtfProfesaooil Affairsto amendtbe 1977 Standards in keeping
with the principles enunciated by tho Council in. connection with its
actioo approving the four s*t» of Specialty Guidelinesfor the Delivery
0fServices (APA, 1981h). The BPAreferred thetask of revising tbe 1977
Standards to the newly created Committee on Profeanoaal Standards,
composed of Juanita Bnddocfc, public member; Judy E Hall, cxperi-
mental/mental retardation; Nadine M. Lambert, school; David Mills
(Chair; January-April 1981), diaical/counsrting; Milton Schwebd,
counseling; Gilfred Itaabe (1980 ChairX dinkal; arid Murphy Tbomaa
(Chair; May-December 1981), clinical. Subsequent members of the
Committee an Professional Standards included William Chestnut,
counseling; Lorraine D. Eyde, industrial/ organizational; Morris Good-
man (1982-1983 Chair), dinkal; John H. Jadooa, school; Caroline
Miller; public member; William Schfffield (1984 Chair), dinkal; and
Barbara Wand, sodal. These pest mcmberaoifthe Committee on Ptofca-
sionil Standards were responsible for completing the 1984 revision of
the Standards. Central Office staffassistance was provided by Richard
Kilburg and Joy Burico (1980), Sharon Shuemaaand Pam Juhk(1980-
1982XJutta N. Ha%ner (1982-1984), and FtitridaJ. Aletky (198"1985);

The 1983 draft revamp was prepared by GotrmeiaBB pa ftnftaaonal
Standards members Susan Robbias Berg* seta* LaMnrfo*Gtrton;
dinical; Jo-lda Hansen, oounedugc Maitoa Mtast pubficn o te ; Lyle
Schoenfekft, industrial/ocgmtrationd; VWMIHam SchoAefc*(1935 Chair.V
clinical; and Barbara \Mud (1985 Vice-<h*fl% sodai. Central Office
staff assistance was provided by Itorida J. Aktky, Patrick Brown, and
Rizalina Meadioia. Between March 1983 and June 1983, a BPA work
group oa the Standards (composed of John H. Jtdooav Chair, Morris
Goodman; and WWAHam Scho&eM) reviewed aid modified the 1983 draft
revision. Central Office staffawtaace woeprovided by PatriciaJ. Aietfcjv
Patricia Brown, and Rizalina Vendiotfc.-

(n November 1983, DM approved a revised dfcrt that involved
Committee 0o Profesakoal Standards members and wort groups rep-
resenting each of the recognized apedahksc The Conunittea on Profc*-
siooal Standards members participating were Lyio Schoenfclrit (1986
Chair;, industrial/organizatioad; Susan Robbins Derger (1986 Vice-
Chair), school; LaMaurice Gardneq dinkal; Jo-Ida Hansen, counseling;
Richard Kilbuig, dinkal; and Alan Malyon, dohical. Work group par-
tkipants, by specialty arer and Divkka, wereas fallow: dinkal: Robert
Witz (Division 12); Patricia Hsnnigan sad Gerald Koocfaer (Divisioo
29h Donas Copeland, Markae Eisea, and Bilbo S. Strauss (Division
30); Arthur Bodin (Divisions 31,38,39,42,43); Ronald iturz (Division
38); and Florence Kaslow(Divisions 41 and 43); Counseling: Rfcki Ban-
da; John Corrigan, Thomas Dowd, David Fago, and Milton Schwebd
(Division 17); Industrial/Organizational: Hannah R. Hinfaand Manud
Loodon (Division 14); Schotc Judith Alpert, John H.Jadoon, and Ralph
D. Wenger (Division 16); sad Milton Shore (Divitioa 37). Central Office
assistance was provided by ftm Juhl, Sheila Lane Forsyth, Russell New-
man, and Mary Lisa Debriggia

5These General Guideline* are designed to be consistent with ex-
isting APA policies. One APA policy governing this issue is the 1987
Model Act for State Licensure of Psychologists, prepared by asubooo-
mittee of APA's Committee 0o Professorial Practice and adopted by the
APA Council of Representative* in February 1987.

*People who met the following criteria on or before the date of
adoption ofthe original Standards on September 4, 1974, shall also be
considered professional psychologists: (a) a ouster'sdegreeina program



primarily psychological in content fromt regionally accredited university
or piokraoos| school; (b) appropriate educttku, training, and experience
in "he area of service offered; (c) a licenae or certificate in tbe state in
which they practice, conferred by a sUta board of psychological ex-
aminer* oc in tbe abataoe ofsantory regulation, the endorsement of
the sute psychological aaaoriariai through voluntary certification; on
for practice in fprimary and secondary reboots, a sate department of
education certifiadc as a school prydsoiogist provided that the certificate
required at least two graduate yean. Wherever the term pSychologist ia
used in these General Guidelines, it refers to professional psychologist.

Within the spevity of school psychology, those persons who met
the following criteria on or before, but not beyond, January 31, 1983,
are also recognized as professional school psychologist* (a) a master's
or higher degree, requiringat least two years of foil-time graduate study
in school hology, froma [;?ional ly accredited universig/ or profes-
sional school; (b) al least three additional years of training and experience
in school psychological services, including a minimum of 1,200 hours
in school settings; and (c) a licenae or certificate conferred by a state
board of psychological examinersor a state educational agency for prac-
tice in elementary or secondary schools.

7Some federal and state legislation use* the term clinical psychologist
to identify a set of service providers that is not limited to clinical psy-
chologists as defined bé/ the APA in the Specialty Guidelinesfor the
Delivery ofServices by Clinical Psychologists (APA,“1981b). APAdefines
the term clinical psychologist in health service delivery legislation in a
generic sense to include all qualified professional psychologists who pro-
vide relevant services. Intrapro&ssiooally, as represented by its %pemalty
Guidelines, APA currently supports specificand neaningf)t/jl differentia-
tion in 'theeducation, training, and practices of the specialtkJ ofclinical
psycholagy, counseling psychology, Industrial/organizational psychology
and school psychology;

1This definition is similar to the recommended statutory language
in the "Requirements for Licensure" section of the 1987 APA Model
Act for State Licensure of Psychologists (APA, 1987b), a policy statement
setting forth model state legislation affecting the practice of psychology
and recognizing the drctorale as the minimum educational requirement
for entry into professional practice as Z psychologist:

Applicants for licensure shall posse* a doctoral degree in psychology
from an institution of higher education. The degree shall be obtained
from a recognized program of graduate study in psychology as defined
by the rules and regulations of the Board.

By 1993 applicants fisr licensure shsll have completed a doctoral program
in psychology that is accredited by tbe American Psychological Asso-
ciation (APA). In areas where no accreditation exists, applicants for
licensure shall have completed a doctoral program in psychology that
meets recognized acceptable professional standards as determined by
the Board. V' cn a new specialty of professional psychology is recognized
as being within the accreditation scope of the APA, doctoral programs
within that specialty will be afforded a transition period of eight yean
from their first dasa of students to the time of their accreditation. During
that transition period, graduates of such programs may sit for licensure
examination whether or not tbe program has been accredited. The same
principle applies as well to newdoctoral programs ofspecialties previously
recognized within the scope of APA accreditation.

Applicants trained in institutions outside the United Slates shall meet
requirements established by the Bo*tL (APA, 1987b, p. 698)

In addition to tbe above educational requirements, the following
experience requirements also appear in the 1987 APA Model Act for
State Licensure of Psychologist*

For  mission to the licensure examination, applicants shall dem-
onstrate that they have completed two yean of supervised professional
experience, one year of which shall be postdoctoral. The criteria for
appropriate supervision shall be in accordance with regulations to be
promulgated by the Board. Postdoctoral experience shall be compatible
with the knowledge and skills acquired during formal doctoral or post-
doctoral education in accordance with professional requirements and
relevant to the intended area of practice. Applicants shall be required
to show evidence of good character; that is, that they have not been
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convicted of a criminal offimee that bean directly on the fitness of the
individual to be licensed. (APA, 1987b, p. 698)

*With regard to the roles, reSﬁgnsibilities, and supervision pence*
fee other persons who provide psychological services, a professional psy-
chologist should consider the following issues and suggstioine

(a) A professional psychologist ia Identified as the ethically respon-
sible agent in all advertising, public announcements, and billings for
supervised psychological services.

(b) A supervising psychologist reviews rod is responsible for all
reports prepared by the assistant

(c) Professional psychologistsset» reasonable limit oo the number
of assistants who are employed and supervised by a single supervisee

(d) ProfctBen™! psycfeolofisammt be sufficiently auxUabfeto ensure
adequate evaluation or isstinnant, intervention planning, direction, and
consultation.

(e) Assistants provide services or carry out activities at the direction
of the psychologist employer/supervisor who ia responsible for thosa
services or activities.

(0 Assistants work in reasonably dose physical proximity to the
supervising psychologist so at to have trvailawWa regular and continuing
supervision,

19As wes noted ia the opening section ofthe General Guidelines,
functions and activities of psychologists relating to the teaching of pay-
chology, the writing or editing ofscholarly or scientific manuscripts, the
conduct of scientific research, and the activities of members 01 other
professiona do not fell within the purview of the General Guidelines .

1 Forthe purpoa* ofthese General Guideto agand [ONlisHat with
the 1987 APA Modd Act for State Licensure of Psychologist” the tom™
diagnosis mcy indude the diagnosis of mental, emnrioml. nervous, c»”t
behavioral disorders or conditions of Individuak and group™ by proton,
sionali trained todo so, such* diincal. counsdtng, school, rfwhifitttioattf

and health psychologists (see Footnote 13X "l

*Consistent with the 1987 APA NCodsf Actto Stage Lkeno** of*
Psychologists, such interventions ind sda, hot as* not tiatitsd to, pag*
choiherapy and counseling (ten Footnote 13), asid other intorvectiase-
miy indude vocational develpsnanc, cognitiv* rrhahiBtaiina. procew
consultation, psychological sirilla training; techniques of haahfc p*y-
chology, selection and placement of panonndL and orp—ntfonal <&»
velopment.

Specific definition* of inurvcutions oy each of the racognlasd spo>
cialtiesare provided in the Specialty Gtddetintsfir theDettverycfServices
(APA, 1981h).

1 These definitions should be compared to the 1917 ABA Modeal.
Act for State Licensure of Psychologist* (AM, 1987b, p. 697 which-
includes definitions ofpSychologistand practice ofpsychology as feOowk

Psychdogist. A person represents himadfor hendfto bea psychotogbb
ifthat penon uses any title or description of icrvfoea incorporating ths
word$psychology psychological, orpsychologist, ortfheorshepoaseawe
expen qualification in any area of psychology or ifthat person offersto
the public or reoden to individuals or to groups of indMdoak services
defined as the practice of psychology ia this Act.

Practice 0fPsychology is defined « th» observation description eval-
uation, interpretation, and modification of troxntn behavior by the ap-
plication of psychological peir-dpta; method*, and procedure®, fat the
purpose of preventing or eliminating symptomatic, maladaptive, 0 tu tr
desired behavior and ofenhancing interpersonal rdstioasUps, workand
life adjustment, personal cfibctiveoas, behavioral health, and mental
health. The practice of psychology includes, but is not limited toy psy-
chological testing and the evaluation or u sssmrnt of penooci charao™
(eristic* such as intelligence, personality; abiUtka, interests, aptitudes;
and neuropsychological functioning; counseling; psychoanalyvr, psy-
chotherapy, hypnosis, biofedLack, and behavior analyse*and therapy;
diagnosis and treatment of mental and emotional disorder or disability,
alcoholism and substance abuse, disorders of hibti or cooduct, as well
as of the psychological aspects of physical illness, accident, injury or
disability; and psycboeducationai evaluation, therapy; .remediation and
consultation. Psychological services may be rendered to individuals,
families, groups, and the public The practice of psychology shall be



construedwithin ths meaning ofthisdefinition without regard to whether
payment is receivtd for services rendered. (Sec Section J for exemption!.)

UAs indicated in the Ethical PnanIes of Psychologists (APA,
19814), especially Principle I (Responsibility) and Principle 3 (Moral
and Legal Guidehntalu wfaanftmrtioning as an administrator or manager
in on ‘/rgsnizarioo or unis tha is not a psychological services unit, psy-
chologist! apply their knovrtedpe, drills, and abilities in furtherance 0f
tbe objectives ofthat orgaoixstiaa while remaining aware of the require-
ments 0f their proftsaico’i ethics and guidelines.

U The relation of a psychological service unit to a larger facility or
institution isalso addressed indirectly in the APA Guidelinesfo r Condi-
tions o fEmployment o fPsychologistS (APA, 1987a), which emphasizes
the roles, responsibilities, and prerogatives of the psychologist when be
or %he isemployed by or provides services for another agency institution,
or business.

UAt the time of tbe adoption of these General Guidelines, there
were four sute statutes that did not require a doctoral degree for un-
supcrvissd provision of ogical services. Therefore, the goal of
having the highest level of training for psychological prectitiooers is not,
at the) current time, fully achievable. (Sec Footnote 18 and Guideiino
2.24.

Inaddition to the small minority of states that recognize nondcictoral
psychologists ta independent providers of psychological services, almost
all states recognize nondoctoral school psychologists who meet the reg-
uisite education, training, and experience prescribed by state departments
of education as independent practitioner! within local, regional, and
state school systerrs.

IrThese illustrative statements have been selected to clarify how
these General Guidelines might be implemented or apply in particular
situations, and/or the importance of particular implications of the Gen-
eral Guidelines. The APA recognizes that there may be a variety of
implications of and methods for implementing a specific General
Guideline depending on the situatioa in a given setting.

" This General Guideline reflects changes in the 1987 revision of
the Model Act for State Licensure of Psychologists adopted by the APA
Council of Representatives in February 1987 (APA, 1987h). Guideline
11 expresses the goal of the APA that psychological service units in all
organizations have at lees*ore professional psychologist available to assure
the quality of services offered.

UThis General Guideline follows closely the statement regarding
“Policy on Training for Psychologists Wishing to Change Their Specialty”
adopted by the APA Council of Representatives in January 1976 and
revised by the Council in January 1982. Include! therein is the imple-
menting provision that “this pwlicy statement shall be incorporated in
the guidelines of the Committee on Accreditation so that appropriate
sanctions can be brought to bear on university and internship training
programs which violate (it|" (Conger, 1976, p. 424).

. DSeealso Ethical Princples in the Conduct o fResearch with Human
Participants WAPA 1982) asd Principles Concerning the Counselingand
Therapy of Women (aPA, 1979).

3L These documents are available from the American Pqtbdogjcal
Association, 1200 Seventemth Street, MW, Washington, DC 20036.

BAnother example i f a specific application of this principle is
found in Guideline2 ia “Gtidelincs for Psychologists Conducting Growth
Groupe" (APA, 19731c

2. The following information should be made available in writingto all
prospective participants:

%? An explicit statement of the purpose of the group;

(b) Types of techniques that may be employed;
() The education, training, and experience of tbe leader or leaders;
(d The fer and any additional expense that may be incurred;

e
in the fee;
(/1 Goals of the group experience and techniques to be used;

>() Amounts and kinds of responsibility to be assumed by the leader
and by the participants. Forexample, (i) the degree to which a participant
is free not to follow suggestions and prescriptions of the group leader

A statement as to whether or not a follow-up service is included

and other group members; (u) any restrictions on a participant's freedom
to leave the group at any time; and
h) Issues of confidentiality (p, 933)

BWhen the user of the service is a child, it is desirable that both
parent (or legal guardian) and child, to the extent possible, be involved
in this understanding.

ANHealth care providers bold widely varying views about the wisdom
of written records relating to the content of the psychotherapeutic re-
lationship.

u In the absence of such, the policy is as follow*

1 Retain the full record intact for a specified period of time, if
not in perpetuity. Some records need to be retained during the lifetime
ofan individual, either by the provideror by w m other agency through
arrangement % the prwidec These records are neces in special
ricniwdtivw«Inirh m in the rase of hinrfiranoed individuals whn need
to comply with requests from the Social Security Administration for
information on documented disabilities during their childhood years.

2. Ifaftill record is not retained following completion of service
delivery, a summary of the record is maintained for a specified period
of time.

3. Arecord or the summary ofa record may be dispcaed of coly
aftor n jpeafiu.1 period oftime fbOowingcompletion of planned services
orthe due oflast contact, whicheveroomes Istee. (Seethe relevant sections
ofthe Specialty Guidelinesfor the M Isery ofSerHcss, APA, 1981b, for
specific retention and djaporitkxa guiridirra. Theaaare Guidelines2.3.4
for clinical, counseling, and school peychotogblfcX

In the event of the death of or the incapacity ofa psychologist in
independent practice, special procedures are necessary to arsure the
continuity of active servioo to tha USeSand the safeguardingof record*
in accordance with this Gtridthn* Fcr tine reason, with the approval of
the affected use™ it isappropriate fixmoth* psychologist, acting under
the auspices of the Prefacknal Standards Review Committee (PSRQ
or the Ethics Committee ofthe sti»u where sncha coBVbitSai ieevaifoMec
to reviewthe record with that tttsr and recommend«coan»of actio*
for continuing profaeonsl servioa, if needed. Depending o» local sir-
cumstancea. appropriate arrangements forrecord retentionand dfaposai
are also recommended by tbe reviewing fch. TMa General
Guideline has been developed to addressa variety ofcacntmtancrs that
may arise, often years after a ses of psychological senricwhas been com-
pleted. Increasingly; records are being utifaid in forensic matter* fix
peer revievy for investigation of ethical complaints, and in response to
requests from men, other promotional™ or other legitimate patties re-
quiring accurate information about the exact data* nature, coune, and
outcome of a set of psychological serviceau

WUSupport for the principle of privileged communication is found
in the Modd Act for State Licensure of Prychoiocxsts (APri, 1987h):

(njudicial proceedings, whether civil, criminal, orjuvenile; in legislative
and administrative proceedings; and in proceedings preliminary and
ancillary thereto, a patient or chest, or his or her guardian or personal
representative, may refuse to disdoar or prevent the ducfararc of con-
fidential information, including information contained in administrative
records, communicated to a psychologist boensed or othenriss authorized
to practice psychology under the laws of thisjurisdiction, or to persons
reasonably believed by the patient or client to bs to tkenaed, and their
agents, for the purpose of diagnosi* evaluation, or treatment of any
mental or emotional condition or disorder In the absence of evidence
to the contrary, the psychologist ia presumed authorized to daim the
privilege 0o the patient’s or cheat's behalf.

This privilege may not be daimed by the patient or cheat, or on his or
her behalf by authorized persons, in the following dzcumsancea:

1 whereabuse or harrnfU neglect ofdukhan, tbe ddnty or disabled
or incompetent individuals is known or reasonably suspected;
2. where the validity ofawill ofa former pat&nt or cheat iscontested;
3. where such information is neoesany for the psychologist to defend
against a malpractice action brought by the patient or client;

4. where an immediate threat of physical violence against a readily
identifiable victim is diadosed to the psychologist;

5. in the context of civil commitment proceedings, where an im-
mediate threat of sdf-inflictcd damage is disclosed to the psychologist;



6. where (he patient or client, by alleging mental or emotional dam-
age! in litigation, puts his or her mental s'at: at issue;
7. where the patient or client isexamined pursuant to court order;

8. in the context of invcstigatiotti and borings brought by the patient
or client and cooducted by the Board, where violations of this Act are
at issue, (pp. 702-703)

Specific prorisioas for the maintenance ofcontarntiality are apdled
out in each ofthe Specialty Guidelinestor the Delivery ofServices (APA,
1981h).

V Example* of such agencies are dinks for battered women, clinic*
foe Spanish-speaking users, and clinics fa: members of a specific rcligiou™
faith or church.

“ The AM is prepared to proride appropriate assistance to re-
sponsible members who are subjected to unreasonable limitations upon
their opportunism to ftmctioo as practitiooen, administrators, or 00o-
suhanta. The APA it prepared to cooperate with any responsible profes-
sional psychological organnation in opposing any unreasonable lima
lations on the professional fiioctioos ofthe members ofthat organization.
This insistence upcn profeaiooal autonomy has been upheld over the
yean by the affirmative actions of the courts and of other public and
private bodice in support of the right of psychologists to pursue thoee
functions that they ate trained and qualified to perform. Psychologists
recognise that other profcsHons and other groups will, from rime to
time, seek to define the roles and responsibilities of psychologists. The
APA oppose* such attempt*.
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INTRODUCTION

~ The American Psychological Association's (APA’s)
Ethical Principles of Psychologlst_s and Code of Conduct
(hereinafter referred to as the Ethics Code) consists of an
Introduction, a Preamble, six General Principles (A-F), and
specific Ethical Standara*. The Introduction discusses the
intent, organization, ﬁ_rocedural considerations, and scope of
application of the Etnics Code. The Prear Me and General
Principles are aspirational ?oals to guide psychologists
toward the highest ideals o psychology. Although the
Preamble and General Principles are notthemselves enforce-
able rules, they should be considered by psychologists in
arriving atan ethical course ofaction and may be considered
by ethics bodies in interpreting the Ethical Standards. The
Ethical Standards set forth enforceable rules for conduct as
Bsychologusts. Most of the Ethical Standards are written
roadly, In order to apply to psychologists in varied roles,
although the application of an Ethical Standard may vary
deﬁen ing on the context The Ethical Standards are not
exhaustive. The factthata given conduct is not specifically
addressed by the Ethics Code does not mean that it is
necessarily either ethical or unethical.

Membership in the APA commits members to adhere
to the APA Ethics Code and to the rules and procedures used
to implement it. Psychologists and students, whether or not
they are APA memben, should be aware thatthe Ethics Code
may be applied to them by state psychology boards, courts,
orother public bodies. ,

This Ethics Code applies only to Psychologwts’ work-
related activities, that is, activities that are part of the psy-
chologists’ scientific and professional functions or that are
psychological in nature. Itincludes theclinical orcounseling
practice of ps?/chology, research, leaching, supervision of
trainees, development of assessment instruments, conduct-
|ng1 assessments, educational counseling, organizational con-
sulting, social intervention, administration, and other activi-
ties as well. These work-related activities can be distin-
guished from the purely private conduct of a psychologist,
which ortlinarily is notwithin the purview ofthe Ethics Code.

The Ethics Code is intended to provide standards of
professional conduct that can be apﬂhed bWhe APA and by
other bodies that choose to adopt them. Whether or not a
psychologist has violated the Ethics Co : does notby itself
determine whetherheor sheis legally liable in acourtaction,
whether a contract is enforceable, or whether other legal
consequences occur. These results are based on legal rather
than ethical rules. However, compliance with or violation of
the Ethics Code may beadmissible asevidence in some legal
proceedmgns, depending on the circumstances. .

In the process of making decisions regarding their
professional behavior, psychologists must consider this Eth-
ics Code, in addition to applicable laws and psychology
board regulations. If the Ethics Code establishes a higher
standard of conduct than is required by law, psychologists
must meet the higher ethical standard. |f the Ethics Code
standard appears to conflict with the requirements of law,
then psgchologmts make known their commitment to the
Ethics Code and take steps to resolve the conflict in a
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responsible manner. If neither law nor the Ethics-Code
resolves an issue, psychologists should consider other
professional materials' and the dictates of their own con-
science, as well as seek consultation with others within the
field when this is practical. .
The proceduresforfiling, investigatir j, andresolving
complaints ofunethical conduct are described in the current
Rules and Procedures of the APA Ethics Committee. The
actions titf IAPA may take for violations ofthe Ethics Code
include actions such as reprimand, censure, termination of

This venlon of the APA Ethics Code was adopted by the American
Psychological Association's Council of Representatives during its meet
ing, August 13snd 16,1992, and is effective beginning December 1,1992.
Inquiries concerning the substance or intetpretatiooof the APAEthics Code
the tidbeaddressed tothe Director, Offloe of Ethics, American Psychologi-
cal Asaodation. 730 Fust Street, NE, Washington, DC 20002-4242.

This Codo will be used to adjudicate complaints brought cwerninf
alleged conduct occurring 0o or after the effective date. Complaints
regarding conduct occurring prior to the effective date will be adjudicated
on the basis of the version of the Code that was in effect at the time tbe
conduct occurred, except that no provisions repealed in June 1989, will be
enforcedevenifanearlier versioncontains thepravfcin The Ethics Code
will undergo continuing review and study for fetus revisions; comments
on the Code may be sent to the above address.

The APA has previously published la Ethical Standards as folowrs:

American Psychological Association. (1933); Ethical standards ofpsy»
chologists. Washington, DC Author. -

American Psychological Association. (1931). Standardsofetbiol behav-
ior for psychologists. American Psychologist, 13,26R-271." >

American Psychological Association. &1963). EtUmi raadardAof pay*
chologists. American Psychologist, 18,56-6Cfc

American Psychological Association. &1961k Ethical (Mifeidt of psy-
chologists. American Psychologist, 23,337-36L

American Psychological Association. (1977, March). Ethical standards
of psychologists. APA Monitor, pp. 22-23. ,

American Psychological Association. (1979); Ethicaluandardiofpsy-
chologists. Washington, DC Authoe.

American Psychological Asaod ation. &1981). Ethical priadptoa of psy-
chologists. American Psychologist, 36,633-63*.

American Psychological Association. (1990). Ethical prinriples of psy-
chologists(AmendedJunc21989). A*Krfcaiif t yc*ofeg(sr,45.390-395.

Request copies of the APA's Ethic*! Principles of Psychologists and

Code of Conduct from the APA Order Deputment, 730 Ffast Street, NE.
Washington, DC 20002-4242, or pbooc (202) 336-3510.

'Professional materiils that ire moat belpfel in this regard are guide-
lines and standards that have been adopted or endowed by professional
psychological organizations. Such guidelines and standards, whether
adopted by the American Psychological Association (APA) or its Divi-
sions, are not enforceableu such by this Ethlca Codo, butare of educative
value to psychologists, courts, and professional bodies. Such tutorials
include, butare not limitedto, the APA'aGeneral Guidelinesfo r Providers
ofPsychological Services (1987), Specialty Guide!fastfoe the Delivery of
Senvices by Clinical Psychologists, Counseling Psychologists, Industriald
QOrganizafional Ps chobgrlstt. and School Psychologists (1981), Gulidle-
lInésfo r ComputerBased Tests and Interpretafions (1989,,Standar,dsfo r
Educational and Psychological Testing (1985), Ethical Principles in the
Conduct of Researcn With Human Participants (19829 Guidelines for
Ethical Conduct In the Care and Use o fAnimals (1986), Guidelinesfor
Providers ofPs¥choIog|caI Senvicesto Ethnic, Linguistic, and Culturally
Diverse Populations. (1990), and Publication Manual of the American
Psychological Association (3rded., 1983% Meaterials not adopted by APA
as awhole include the APA Division 41 (Forensic PsychologyVAmerican
Ps c?$my-MW Society's Speciafty Guidelinesfo 1" Forensic Psycholo-
gists :
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APA membership, and referral ofthe matter to other bodies.
Complainants who seek remedies such as monetary damages
in alleging ethical violations by apsychologist must resort to
private negotiation, administrative bodies, or the courts.
Ac nsthatviolate the Ethics Code may lead to the impaosi-
tion ofsanctions on apsychologist by bodies otherthan APA,
including state ﬁsrchologmal associations, other profession-
al groups, pstyc 00? hoards, other state or federal agencies,
and payors for health services. In addition to actions for
violation ofthe Ethics Code, the APA Bylaws provide that
APA may take action against a member after his or her
conviction of a felon¥, expulsion or suspension from an
affiliated state psychological association, or suspension or
loss of licensure.

PREAMBLE

Psychologists work to develop a valid and reliable
bod?/ of scientific knowledﬁe based on research. They may
apply that knowledge to human behavior in a vanet?; of
contexts. In doing so, they perform many roles, such as
researcher, educator, diagnostician, therapist, supervisor,
consultant, administrator, social interventionist, and expert
witness. Theirgoalis to broaden knowledge ofbehaviorand,
where appropriate, to apply it pragmatically to improve the
condition ofboth the individual and society. Psychologists
respect the central importance of freedom of inquiry and
expression in research, teaching, and publication. They also
strive to help the public in develogmg informed judgments
and choices concerning human behavior. This Ethics Code
Bro_wdes acommon set of values upon which psychologists

uild their professional and scientific work.

~This Code is intended to provide both the general
principles and the decision rules to cover most situations
encountered by psyc.hologysts. It has asits primary goal the
welfare and protection of the individuals and groups with
whom psychologists work. Itis the individual responsibility
of each psychologist to aspire to the highest possible stan-
dards of conduct P%ychologmts respect and protect human
and civil r|?h,ts,.an_ do not knowingly participate in or
condone unfair dlscnmmato(rjy practices.

The developmentofadynamic setofethical standards
forapsychologist'swork-related conductrequwes apersonal
commitmentto alifelong effortto actethically; to encourage
ethical behavior by students, supervisees, employees, and
colleagues, as appropriate; and to consult with others, as
needed, concerning ethical problems. Each psychologist
supplements, but does not violate, the Ethics Code's values
and rules on the basis of guidance drawn from personal
values, culture, and experience.

GENERAL PRINCIPLES

Principle A: Competence

Psychologists strive to maintain hiﬁh standards of
competence in theirwork. They recognlz_e the boundaries of
their particular competencies and the limitations of their
expertise. They provide only those services and use only
those techniques tor which they are qualified by education,
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training, or experience.'-Psychologists are cognizant of the
factthat thexomjjetencies required in servmg! teaching, and/
or sthdy|bg-g?roup£ of people.vary with the distinctive char-
acteristics of those grtrups. In wsse areas in which recog-
nized professional standards do riot yet exist, psychologists
exercise careful judgment and take appropriate precautions
to protect the welfare of those with whom they work. They
maintain knowledge of relevant scientific and professional
information related to the services they render, and they
recognize the need for ongoing education. Psychologists
make appropriate use of scientific, professional, technical,
and administrative resources.

Principle B: Integrity

“Psychologists seek to promote inte?rity in the science,
teachmlg, and practice of psychology. In these activities
psychologists are honest, fair, and respectful of others. In
describing or reporting their qualifications, services, prod-
ucts, fees, research, or teaching, they do not make statements
that are false, misleading, or deceptive. Psychologists strive
to be aware of their own helief systems, values, needs, and
limitations andthe effectofthese ontheirworic. Tothe extent
feasible, theP/ atrempt to clarify for relevant parties the roles
they are performing and to function appropriately in accor-
dance with those roles. Psychologists avoid improper and
potentially harmful dual relationships.

Principle C: Professional and
Scientific Responsibility

Psychologists uphold professional standards of con-
duct, clarify their professional roles and obligations, accept
appropriate responsibility for their behavior, and adapt their
methods to the needs ofdifferent populations. Psychologists
consult with, refer to, or cooperate with other professionals
andinstitutions to the extent needed to serve the bestinterests
ofthewr)at]ents, clients, or otherrecipients of their services.
Psychologists' moral standards and conduct are personal
matters to the same degree as is true for any other person,
except as psychologists’ conduct may compromise their
professional responsibilities or reduce the public’s trust in
psychology and Psycholog|sts. PsycholoHBts areconcerned
about the ethical compliance of their colleagues’ scientific
and professional conduct When appropriate, they consult
\é\nthtcolleagues in order to prevent or avoid unethical con-

uc

Principle D: Respect for People’s Rights
and Dignity

Psychologists accord appropriate respectto the funda-
mental rights, d|gn|1y, andworth ofall people. They respect
the rights of individuals to privacy, confidentiality, self-
determination, and autonomy, mindful that legal and other
obligations may lead to inconsistency and conflict with the
exercise ofthese rights. Psychologists are aware ofcultural,
individual, and role differences, including thosedue to age,
gender, race, ethmcnf, national origin, religion, sexual ori-
entation, disability, langut je, and socioeconomic status.

Preamble-Principle D



Psychologists try to eliminate the effect on their work of
biases based on those factors, and they do not knowingly
participate in or condone unfair discriminatory practices.

Principle E: Concern for Others’ Welfare

Psychologists seek to contribute to the welfare of
those with whom they interact professionally. In their
professional actions, psychologists weigh the welfare and
rights of their patients or clients, students, supervisees, hu-
manresearch participants, and otheraffected persons, andthe
welfare ofanimal subjects ofresearch. When conflicts occur
among Psychologwts obligations or concems, they attempt
to resolve these conflicts and to perform their roles in a
responsible fashion that avoids or minimizes harm. Psy-
chologists are sensitive to rral and ascribed differences in
power between themselves and others, and they do not
exploit or mislead other people during or after protessional
relationships.

Principle F: Social Responsibility

~ Psychologists are aware of their professional and
scientific responsibilities to the community andthe society in
which they work and live. They apply and make public their
knowledge of pS){ch_ology in order to contribute to human
welfare. Psychologists are concerned about and work to
mitigate the causes of human suffering. When undertaking
research, they strive to advance human welfare and the
science ofps choloPy._ Psychologists try to avoid misuse of
their work. Psychologists comply with the law and encour-
age the development oflaw and social policy that serve the
interests of their patients and clients andthe public. They are
encouraged to contribute aportion oftheir professional time
for little or no personal advantage.

ETHICAL STANDARDS

1.  General Standards

These General Standards are potentially applicable to
the professional and scientific activities of all psychologists.

1.01 Applicability of the Ethics Code

The activity of a psychologist subject to the Ethics
Code may be reviewed under these Ethical Standards only if
the activity is partofhis or her work-related functions or the
activity ispsychologicalin nature. Personal activities having
no connection to or effect on psychological roles are not
subject to the Ethics Code.

1.02 Relationship of Ethics and Law

If psychologists' ethical responsibilities conflict with
law, psychologists make known their commitment to the
Ethics Code and take steps to resolve the conflict in a
responsible manner.

Principle E-Standard 107

1.03 Professional and Scientific Relationship

_ Psychologists provide diaPantic, therapeutic, teach-
|n?, research, supervisory, consuftative, orotherpsychologi-
cal services only in the context of a defined professional or
scientific relationship or role. (See also Standards 2.01,
Evaluation, Diagnosis, and Interventions in Professional
Context, and 7.02, Forensic Assessments.)

1.04 Boundaries of Competence

S?) Psychologists provide services, teach, andconduct
research only within the houndaries of their competence,
based on theireducation, training, supervised experience, or
appropriate professional experience.

SEJ) Psychologists provide services, teach, or conduct
research In new areas orinvolving new techniques only after
first undertaking aPpropnate study, training, supervision,
and/orconsultation from persons who are competentin those
areas or techniques. o

~(c)Inthoseemerging areasin which generally recog-
nized standards for preparatory tra|n|n%_do not Yet exist,
Psycholog|sts nevertheless take reasc”bic steps to ensure
he competence oftheirwork andto protect patients, clients,
students, research participants, and other* from * am.

1.05 Maintaining Expertise

_Psychologists who engage in assessment, therapy,
teaching, research, organizational consulting; or other pro-
fessional activities maintain a reasonable levelo f awareness
of current scientific and professional information in their
fields ofactivity, and undertake ongoing efforts to maintain
‘ompetenceir u3skills they use.

1.06 Basis for Scientific and Professional
Judgments

~ Psychologistsrely onscientifically andprofessionally
derived knowledge when making scientific or professional
judéJments or when engaging in scholarly or professional
endeavors.

1.07 Describing the Nature and Results of
Psychological Services

~(a) When psychologists provide assessment, evalua-
tion, treatment, counseling, supervision, teaching, consulta-
tion, research, orotherpsychological servicesto anindividu-
al, agroup, oran organization, they provide, using language
that I1s reasonably understandable to the recipient of those
services, apﬁropnate information beforehand about the
nature of such services and appropriate information later
about results and conclusions. (See also Standard 2.09,
Explaining Assessment Results.)

(b) 1f psychologists will be precluded by law or by
organizational roles from providing such information to
particular individuals or groups, they so inform those indi-
viduals or groups at the outset of the service.
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1.08 Human Differences

~ Where differences of age, gender, race, ethnicity,
national origin, religion, sexual orientation, disability, lang-
uage, or socloeconomic status suinm_cantly affect psycholo-
gists’ work concerning particular individuals or giroups,
psychologists obtain the training, experience, consultation,
or supervision necessary to ensure the competence of their
services, or they make appropriate referrals.

1.09 Respecting Others

~Intheirwork-related activities, psychologists respect
the rights ofothersto hold values, attitudes, and opinions that
differ from their own.

1.10 Nondiscrimination

In their work-related activities, psychologists do not
engage in unfair discrimination based on age, gender, race,
ethnicity, national origin, religion, sexual orientation, dis-
ability, socioeconomic status, or any basis proscribed by law.

1.11 Sejoial Harassment

(a) Psychologists do not engage in sexual harassment.
Sexual harassment Is sexual solicitation, physical advances,
or verbal or nonverbal conduct that is sexual in nature, that
oceurs in connection with the psychologist's activities or
roles as a psychologist, and that either (I? is unwelcome, is
offensive, or creates a hostile workplace environment, and
the psychologist knows or is told this; or (2} is sufficiently
severe o intense to be abusive to a reasonable person in the
context Sexual harassment can consist ofasingle intense or
severe act or of multiple persistent or pervasive acts.

(b) Psychologists accord sexual-harassmentcomplain-
ants and respondents dignity and respect Psychologists do
not participate in denying a person academic admittance or
advancementemploymenttenure, or promotion, basedsolely
upon their having made, or their being the subject of, sexual-
harassment charges. This does not preclude takmg action
based upon the outcome ofsuch proceedings or consideration
of other appropriate information.

1.12 Other Harassment

~ Psychologists do not knowingly engage in hehavior
that is harassing or demeamn% to persons with whom they
interact in theirwork based on factors such as those persons'
age, gender, race, ethnicity, national origin, religion, sexual
orientation, disability, language, or socioeco. omic status.

1.13 Personal Problems and Conflicts

(b) In addition, psychologists have an obligation to be
alert to signs of, and to obtain assistance for, their personal
problems at an early stage, in order to prevent significantly
impaired performance.

(c) When psychologists become aware of personal
problems trial may interfere with their performing work-
related duties adequately, they take appropriate measures,
such as.obtammﬂ professional consultation orassistance, and
determine whether they should limit, suspend, or terminate
their work-related duties.

1.14 Avoiding Harm

~ Psychologists take reasonable steps to avoid harming
their patients or clients, research participants, students, and
others with whom they work, andto minimize harm where it
is foreseeable and unavoidable.

1.15 Misuse of Psychologists’ Influence
Because psychologists' scientific and professional

judgments andactions may affectthe lives ofother's, they are

alertto and guard a?ainst personal, financial, social, organi-
zafFonal, orpoliticalfactor*thatmightlead to misuse oftheir
influence.

1.16 Misuse of Psychologists’ W ork

- (a) PsychoIO?istS do not E.articipate in activities in
which it appears likely thattheir skills ordataw ill be misused
br others, unless corrective mechaninna are available. (See
also Standard 7.04, Truthfulness and Candor.)

~ (b) Ifpsychologists leant of misuse or misrepresenta-
tion of their work, they take reasonable steps to correct or
minimize the misuse or misrepresentation.

1.17 Multiple Relationships

_ (a)In many communities and situations, it may not be
feasible or reasonable for psychologists to avoid social or
other nonprofessional contacts with persons such aspatients,
clients, students, supervisees, or research participants. Psy-
chologists must always be sensitive to the potential harmfitl
effects of other contacts on their work and on those persons
with whom they deal. A psycholog1|strefra_|nsfrom enter|n([1
into or promising another personal, scientific, professional,
financial, orotherrelationship with such Persons if it appears
likely that such a relationship reasonably might impair tbe
psychologist's objectivity or otherwise interfere with the
psychologist's effect_wel;aperformmg his orherfunctions as
apsychologist, or might harm or exploit the otherFarty.

~ (b) Likewise, whenever feasible, a psychologist re-
frains from taking on professional or scientific-obligations

Psychologists recognize that their personal praben preexisting relationships would create a risk of such

a
lems anc} conflicts may interfere with their effectiveness.
Accordingly, they refrain from undertaking an activity when
they know or should know that their personal problems are
likely to lead to harm to a patient, client, colleague, student,
research participant, or other person to whom they may owe
a professional or scientific obligation.
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harm.

(c)Ifa pS)(chologist finds that, due to unforeseen
factors, apotentially harmful multiple relationship hasarisen,
the psychologist attempts to resolve it with due regard for the
bestinterests ofthe affected person andmaximal compliance
with the Ethics Code.

Standard 1.08-Standard 1.17



1.18 Barter (W ith Patients or Clients)

~ Psychologist* ordinarily refrain from accepting goods,
services, or other nonmonetarr remuneration from patients
or clients in return for psychological services because such
arrangements create inherent potential for conflicts, exploi-
tation, and distortion of the professional relationship. A
psychologist may participate in bartering only if (1) it s not
clinically contraindicated, and (2) the relationship is not
exploitative. (See also Standards 1.17, Multiple Relation-
ships, and 1.25, Fees and Financial Anangements.)

1.19 Exploitative Relationships

(a) Psychologists do not exploit persons over whom
they have supervisory, evaluative, or other authority such as
students, supervisees, emﬁ)loyees, research £art|0|pants, and
clients or patients. (See also Standards 4.05-4.07 regarding
sexual involvement with clients or patients.) .

_ (,b% Psychologists do not engage in sexual relation-
ships with students or supervisees in training over whom the
psychologisthasevaluative ordirectauthority, because such
r%lanonsmps are so likely to impairjudgment or be exploit-
ative.

1.20 Consultations and Referrals

~ (a) Psychologists arrange for approgriate consulta-
tions and referrals based principally on the best interests of
their ﬁanentsorchents,.wnh appropriate consent, and subject
to other relevant considerations, including applicable law
and contractual obligations. (See also Standards 5.01, Dis-
El;u55|r;g the Limits of Confidentiality, and 5.06, Consulta-
ions.

Sb) When indicated and professionally appropriate,
psychologists cooperate with other professionals in order to
sefve their FEanents or clients effectively and appropriately.

" (c) Psychologists’ referral practices are consistent
with law.

121 Third-Party Requests for Services

(a) When a psychologist agrees to provide services to
aperson Qrennt?; attberequestofathird party, the psycholo-
istclarifies to the extentfeasible, at the outset o fthe service,
the nature ofthe relationship with each party. This clarifica-
tion includes the role of the psychologist (such os therapist,
organizational consultant, diagnostician, or expert witness),
the probable uses o fthe services provided or the information
olb%amed, and the fact that there may be limits to confidenti-
ality. , , .

, (b( If there is a foreseeable risk of the psychologist's
bemP called uponto perform confhctm%roles because ofthe
involvement of a third ﬁarty, the psychologist clarifies the
nature and direction of his or her responsibilities, keeps all
parties appropriately informed as matters develop, and re-
solves the situation in accordance with this Ethics Code.

Standard 1.18-Standard 125

1.22 Delegation to and Supervision
of Subordinates

(a) Psychologists delegate to their employees,
supervisees, and research assistants only those responsibili-
ties that such persons can reasonably be expected to perform
competently, on the basis of their education, training, or
experience, cither independently or with the level of super-
vision being provided. . . .

~ (b)Psychologists provide propertralmn(k] andsupervi-
sion to their employees or supervisees and take reasonable
steps to see that such persons perform services responsibly,
competentIY,.and ethically. .

(c) IT institutional policies, procedures, or practices
Freventlfulﬁllm entofthis obligation, psychologists attempt
0 modify their role or to correct the situation to the extent

feasible.

1.23 Documentation of Professionaland
Scientific W ork

() Psychologists apEr_opriater document their pro-
fessional and scientific work in ordero_facilitate provision
ofservices laterby them or b% other professionals, to ensure
accountability, andto meetotherrequirements ofinstitutions
orthe law. . o

(b) When psYchqlog|sts have reason to believe that
records of their professional services will be used in legal
proceedings involving recipients of or participantsis their
work, they have a responsibility to cm ts and maintain
documentationin thekind ofdetailand quality thatwould be
consistentwith reasonable scrutiny in anadjudicative forum.
Sete _a;lso )Standard 7.01, Professionalism, under Forensic

ctivities.

124 Records and Data

_ Psychologists create, maintain, disseminate, store,
retain, and dispose of records and data relating to their
research, practice, andotherworkin accordance with law and
in amannerthatpermits compliance with the requirements of
this Ethics Code. (See also Standard 5.04, Maintenance of
Records.)

1.25 Feesand Financial Arrangements

(aLAs earlym isfeasiblein aprofessionalor scientific
relationship, the psychologistand the patient, client, or other
appropriate recipient of psychological services reach an
agreement specifying the compensation and tbe billing ar-
rangements.

(b) Psychologists do notexploitrecipients of services
or payors with respect to fees.

(c) Psychologists’ fee practices are consistent with

d Ps?/chologists do not misrepresent their fees.

e) If limitations to services can be anticipated be-
cause of limitations in financing, this is discussed with the
patient, client, or other appropriate recipient of services as

law.
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early asis feasible. (Seealso Standard4.08, Interruption of
Services.)

(f) If the patient, client, or other recipient of services

does not pay for services as agreed, and if the psychologist
wishes to use collection agencies or legal measures to collect
the fees, the psychologist first informs the person that such
measures will be taken and provides that Perron an opportu-
nity to moke FProm t Payment. (See also Standard 5.11,
Withholding Records for Nonpayment)

1.26 Accuracy in Reports to Payors and
Funding Sources

In their reports to payors for services or sources of
research funding, psychologists accurately state the nature of
the research or service pro-'ided, the fees or charges, and
where applicable, the identity of the provider, the findings,
and the diagnosis. (See also Standard 5.05, D|sc|osuresg

1.27 Referrals and Fees

~ When apsychoIOﬂist pays, receives payment from, or
divides fees with another professional other than in an
employer-employee relationship, the payment to each is
based on the services éc_llmcal, consultative, administrative,
or other) provided and is not based on the referral itself.

2. Evaluation, Assessment, or Intervention

2.01 Evaluation, Diagnosis, and Interventions
in Professional Context

(&) Psychologists perform evaluations, diagnostic ser-
vices, orinterventions only within the context ot a defined
professional relationship. (See also Standard 1.03, Profes-
sional and Scientific Relationship.) ,

(b) Psychologists' assessments, recommendations, re-
ports, and psychological diagnostic or evaluative statements
are hased on information and techniques (including personal
interviews of the individual when appropriate) sufficient to
provide apprognate substantiation for their findings.  (See
also Standard 7.02, Forensic Assessments.)

2.02 Competence and Appropriate Use of
Assessments and Interventions

_ (a) Psychologists who develop, administer, score,
interpret, or use psychological assessmenttechniques, inter-
views, tests, or instruments do so in a manner and for
purposes that are appropriate in light of the research on or
evidence of the usefulness and proper application of the
techniques. _ . .
~(b) Psychologists refrain from misuse of assessment
techniques, interventions, results, and interpretations and
take reasonable steps to prevent others from misusing the
information these techniques provide. This includes refrain-
mg from releasing raw test results or raw data to persons,
other than to patients or clients as a proE)r|ate, who are not
ualified to use such information. (See also Standards 1.02,
elationship of Ethics and Law, and 1.04, Boundaries of
Competence.)
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2.03 Test Construction

Psychologists who develop and conductresearch with
tests and other assessment techniques use scientific proce-
dures and current Professmnal knowledge for test design,
standardization, validation, reduction or elimination of bias,
and recommendations for use.

2.04 Use of Assessmentin General and W ith
Special Populations

(&) Psychologists who perform interventions or ad-
minister, score, interpret, or use assessment techniques are
familiar with the reliability, validation, and related standard-
ization or outcome studies of, and proper applications and
uses of, the techniques they use. .

~ (b) Psychologists recognize limits to the certainty
with which diagnoses,judgments orpredictions can be made
aboutindividuals. S

. ﬁc) Psychologists attempttoidentify situationsin which
particular interventions or assessment techniques or norms
may not be applicable or may require adjustmentin admin-
istration orinterpretation because o ffactors such asindividu-
als' gender, age, race, ethnicity, national origin, religion,
sexual orientation, disability, language, or socioeconomic
status.

2.05 Interpreting AssessmentResults .

Wheninterpreting assessmentresults, Including auto-
mated interpretations, é)chhologﬁts take into account the
various test factors and characteristics o f the person being
assessed that might affect psychologists’ judgments or re-
duce the accuracy oftheir interpretations. They indicate any
significant reservations they have about the accuracy or
limitations of their interpretations.

2.06 Unqualified Persona

Psychologists donotpromote the use o fpsychological
assessment technuiues by unqualified persons. (See also
Stz;mdsalrd 1.22, Delegation to and Supervision of Subordi-
nates.

2.07 Obsolete Tests and Outdated
Test Results

. (a) Psychologists do not hase their assessment or
intervention decisions or recommendations on data or test
results that are outdated for the current purpose. .
~(b) Similarly, psychologists do not base such deci-
sions or recommendations on tests and measures that are
obsolete and not useful for the .urrent purpose.

2.08 TestScoring and Interpretation
Services

(a) Psychologists who offer assessment or scoring

procedures to other professionals accuratelr describe the
purpose, norms, validity, reliability, and applications of the

Standard 1.26-Standard 2.08



procedures and any special qualifications applicable to their

~ (b) Psychologists select scoring and interpretation
services (including automated serwcesg on the hasis of evi-
dence of the validity oftbe program and procedures as well
as on other approPrlate considerations. .

(c) Psychologists retain appropriate responsibility for
the appropriate application, interpretation, and use of assess-
mentinstruments, whether they score and interpret such tests
themselves or use automated or other services.

2.09 Explaining Assessment Results

~ Unless the nature of the relationship is clearIY ex-
plainedto the person being assessed in advance and precludes
provision of an explanation of results (such as in some
organizational consulting, preemploymentor security screen-
ings, and forensic evaluations), psychologists ensure that an
explanation of the results is provided using language that is
reasonably understandable to the person assessed or to an-
other legally authorized person on behalf of the client.
Regardless o fwhetherthe scoring and interpretation aredone
by the psychologist, bﬁ assistants, or by automated or other
outside services, psychologists take reasonable steps to en-
sure that appropriate explanations of results are given.

2.10 Maintaining Test Security

~ Psychologists make reasonable efforts to maintain the
integrity and secur]tﬁ of tests and other assessment tech-
niques consistent with law, contractual obligations, and in a
mannerthatpermits compliance with the requirements o fthis
Ethics Code. (Seealso Standard 1.02, Relationship of Ethics
and Law.)

3. Advertising and Other
Public Statements

3.01 Definition of Public Statements

Psychologists comply with this Ethics Code in public
statements relating to their professional services, products, or
publications or to the field of psychology. Public statements
Include but are not limited to paid or unpaid advertising,
brochures, printed matter, directory listings, personal re-
sumes or curricula vitae, interviews or comments for use in
media, statements in legal Proceedmgs,. lectures and public
oral presentations, and published materials.

3.02 Statements by Others

~ (a) Psychologists who engage others to create or place
public statements that promote their professional gracnce,
products, or activities retain professional responsibility for
such statements.

(b) In addition, pchhologists make reasonable efforts
to prevent others whom they do not control (such asemploy-
ers, publishers, sponsors, organizational clients, and repre-
sentatives of the print or broadcast media) from making
deceptive statements concerning psychologists' practice or
professional or scientific activities.

Standard 2.09-Standard 306

~(c) Ifpsychologists team o fdeceptive statements about
their work made by others, psychologists make reasonable
efforts to correct such statements.

(d) Psychologists do not compensate employees of
press, radio, television, or other communication media in
return for publicity in a news item. .

~(e) A paidadvertisementrelating to thepsychologist's
activities must be identified as such, unless it is already
apparent from the context

3.03 Avoidance ofFalse or Deceptive
Statements

(a) Psychologists do not make public statements that
arefalse, deceptive, misleading, orfraudulent eitherbecause
ofwhatthey state, convey, orsuggestor because ofwhat thefé
omit concerning their research, practice, or other wor
activities or those of persons or organizations with which
they are affiliated. As examples (andnotin limitation) ofthis
standard, psychologists do not make false or deceptive state-
ments concerning ?1) their training, experience, or compe-
tence; (2) their academic degrees; $3? their credentials; (4)
their institutional or association affiliations; (5) their ser-
vices; (62 the scientific or clinical basis for, or results or
degree ofsuccess of, their services; g) theirfees; or (8) their

ublications or research findings. (See also Standards 6.15,
eception in Research, and 6.18, Providing Participants
With Information About the Study.) ,

(b) Psycholoqsts claim as credentials for their psy-
chological work, only degrees that (1) were earned from a
regionally accredited educational institution or(2) were the
basis for psychology licensure by the state in which they
practice.

3.04 Media Presentations

When PS){chologists provide advice or comment by
means ofpublic lectures, demonstrations, radio or television
programs, prerecorded tapes, Erlnted articles, mailed mate-
rial, or other media, they take reasonable precautions to
ensure that (1) the statements are based on appropriate psy-
chological literature and practice, (2) the statements are
otherwise consistentwith this Ethics Code, and (3) therecipi-
ents of the information are not encouraged to infer that a
relationship has been established with them personally.

3.05 Testimonials

Psycholo%_ists do notsolicittestimonials from current
psychotherapy clients or patients or other persons who be-
cause of their particular circumstances are vulnerable to
undue influence.

3.06 In-Person Solicitation

~ Psychologistsdonotengage, directly orthrough agents,
in uninvited in-person solicitation of business from actual or
potential psychotherapy patients or clients or other persons
who because of their particular circumstances are vulnerable
toundue influence. However, this does not preclude attempt-

December 1992 = American Psychologist



ing to implement appropriate collateral contacts with signifi-
cantothers for the purpose of benefiting an already engaged
therapy patient.

4. Therapy

4.01 Structuring the Relationship

(a) Psychologists discuss with clients or patients as
early asis feasible in the therapeutic relationship appropriate
issues, such as the nature and anticipated course of therapy,
fees, and confidentiality. (See also Standards 1.25, Fees and
Financial Arrangements, and 5.01, Discussing the Limits of
Conﬁdenﬂahty% , o

 (b) When the psychologist's work with clients or
patients will be supervised, the above discussion includes
that fact, and the name of the supervisor, when the supervisor
has legal responsibility for the case. .

~(c) When the therapist is a student intern, the client or
patient is informed of that fact

_ (d) Psychologists make reasonable efforts to answer
patients’ questions and to avoid aB,oarent mmunderstandmgs
about therapy. Whenever possible, psychologists provide
oral and/or written information, using Ian?uage that is rea-
sonably understandable to the patient or client

4.02 Informed Consentto Therapy

(a) Psycholo?ists obtain appropriate informed con-
sent to therapy or related procedures, using language that is
reasonably understandable to Jaarnu ants. The content of
informed consent will vary depending on many circum-
stances; however, informed consent generally implies that
the person (1) has the capacity to consent, (2) has been
informed of significant information concemii.t the proce-
dure, (3) has freely and withou" undue influence expressed
consent, and S:l) consenthasbeen apﬁ)ropnately documented.
_ (b) When persons are legally incapable of giving
informed consent, psychologists obtain informed permission
from alegally authorized person, if such substitute consentis
permitted by law. _ _

(c? In-addition, ps?/cholqg!sts (lg inform those persons
who are legally incapable of giving informed consent about
the proposed interventions in a manner commensurate with
the persons’ psychological capacities, (2) seek their assentto
those interventions, and (3) consider such persons’ prefer-
ences and best interests.

4.03 Couple and Family Relationships

(a) When apsychologist agrees to provide servic

several persrns who have arelationship (such as husband and
wife or parents and children), the psychologist attempts to
clarify atthe outset (1) which of the individuals are patients
or clients and (2) the r.elat|on$h|p.the.psrchologmt will have
with each person. This clarification includes the role of the
psychologist and the probable uses of the services provided
or the information obtained. (See also Standard 5.01, Dis-
cussing the Limits of Confidentiality.)
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istmay be called on to perform potentially conflicting roles
?s_uch as marital counselor to hushand and wife, and then
witness forone party in adivorce proceeding), the psycholo-
gist attempts to clarify and adjust, or withdraw from, roles
appropriately. (Seealso Standard 7.03, Clarification ofRole,
under Forensic Activities.)

4.04 Providing Mental Health Services to
Those Served by Others

In deciding whether to offer or provide services to
those already receiving mental health services elsewhere,
psychologists carefully considerthe treatment issues and the
potential patient's or client's welfare. The psychologist
discusses these issues with the ﬁanent or client, or another
legally authorized person on benalfof the client, in order to
minimize therisk ofconfusion andconflict, consults with the
otherservice providers when agpropnate, and proceeds with
caution and sensitivity to the therapeutic issues.

4.05 Sexual Intimacies With Current Patients
or Clients

Psychologists do notengage in sexual intimacies with
current patients or clients.

4.06 Therapy With Former Sexual Partners

~ Psychologists do sot accept aa therapy patients or
clients persons with whom they have engaged In sexual
intimacies.

4.07 Sexual Intimacies W ith Former
Therapy Patients

. ga) Psychologists do not engage in sexual intimacies
with a former therapy patientor clientforat leasttwo years
after cessation or termination of professional services.

~ (b) Because sexual intimacies with a former therapy
patient or client are so frequently harmful to the patient or
client, and because such intimacies undermine public confi-
dence in the psychology profession and thereby dera the
public’s use of needed services, psychologists do notengage
In sexual intimacies with former therapy patienffi and clients
even after a two-year interval except in the most unusual
circumstances. The ps?/cholqg|stwho engages in such activ-
ity after the two years ollowmg cessation or termination of
treatment bears the burden of demonstrating that there has
beennoexploitation, in lightofall relevantfactors, including
(1) the amount of time that has passed since therapy termi-
ated, (2) the nature and duration of the therapy, (3) the
circumstances of termination, (4) the patient’s or client's
personal history, $5) the patient's or client's cunert mental
status, (6) the likelihood o f adverse impact on the patient or
client and others, and g) any statements or actions made by
the therapist during the course of therapy suggesting or
inviting the ﬁ_ossmnnK ofaposttermination sexual or roman-
tic relationship with the patientor client (See also Standard
1.17, Multiple Relationships.)

Standard 4.01-Standard 4.07

(bz) As soon asit becomes apparent that the psycholo-



4.08 Interruption of Services

~(a) Ptychologists mate reasonable efforts to plan for
facilitating care in the event that ﬂsychologmallservmes are
interrupted b){ facton such as the psychologist's illness,
death, unavailability, or relocation or by the client's reloca-
tion or financial limitations. (See also Standard 5.09, Pre-
serving Records and Data.)

~(b) When entering into employment or contractual
relationships, psychologists provide fo rorderIF and appropri-
ate resolution ofresponsibility for patientorclient care in the
event that the employment or contractual relationship ends,
with paramount consideration given to the welfare of the
patient or client

4.09 Terminating the Professional
Relationship

(a) Psychologists do not abandon gatients or clients.
(Seetal)so Standard 1.2Se, under Feesand Financial Arrange-
ments.

~ (b) Psychologists terminate a professional relation-
ship when it becomes reasonably clear that the patient or
clientnolongerneedsthe service, is not benefiting, oris being
harmed by continued service.

(c) Prior to termination for whatever reason, except
where Prepluded by the patient's or client’s conduct, the
psychologist discusses the patient's or client's views and
needs, Frowdes appropriate pretermination cqunselmg, sug-
gests alternative service providers as apFropnate, and takes
other reasonable steps to facilitate transter of responsibility
tot alnotherprowder if the patientor client needs one immedi-
ately.

5. Privacy and Confidentiality

~ These Standards are potentially applicable to the pro-
fessional and scientific activities of all psychologists.

5.01 Discussing the Limits of Confidentiality

' (a% Ps%/chologists discuss with persons and organiza-
tions with whom they establish a scientific or professional
relationship (including, to (he extent feasible, minors and
their legal representatives) (1) the relevant limitations on
confidentialitY, including limitations where applicable in
group, marital, and family therapy or in organizational con-
sulting, and (2) the foreseeable uses of the information
generated through their services. o

(b) Unless it is not feasible or is contraindicated, the
discussion of confidentiality occurs at the outset of the
rela%nonshlp and thereafter as new circumstances may war-
rant.
_ (c) Permission for electronic recording of interviews
is secured from clients and patients.

5.02 Maintaining Confidentiality

Psychologists have a primary obligation and lake
reasonable precautions to respect the confidentiality rights of

Standard 4.08-Standard 506

those with whom they work or consult, recognizing that
confidentiality may be established by law, institutional rules,
or professional orscientific relationships. (See also Standard
6.26, Professional Reviewers.)

5.03 Minimizing Intrusions on Privacy

(@) In order to minimize intrusions on privacy, psy-
chologists include in written and oral reports, consultations,
and the like, only information germane to the purpose for
which the communication is made. .

~(b) Psychologists discuss confidential information
obtained in clinical orconsulting relationships, or evaluative
data concerning patients, individual or organizational cli-
ents, students, research participants, supervisees, and em-
ployees, only for appropriate scientific or professional pur-
poses and only with persons clearly concerned with such
matters.

5.04 Maintenance of Records

~ Psychologists maintain appropriate confidentiality in
creating, storing, accessing, transferring, and disposing of
records under their control, whether these are written, auto-
mated, or in any other medium. Psychologists maintain and
dispose of records in accordance with law and in dmanner
tgaépermns compliance with the requirements of this Ethics
ode.

5.05 Disclosures

. (a?1 Psychologists disclose confidential information
without the consent of the individual ong as msndatrd by
law, or where permitted by law for d valid purpose, such as
(1) to provide needed professional services to the patient or
theindividual or organizational client, (2)to obtain appropri-
ate professional consultations, (3) to protect the patient or
client or others from harm, or (4) to obtain payment for
services, in which instance disclosure is limited to tbe mini-
mum that i necessary to achieve the purpose.

(b) Psychologists also may disclose confidential in-
formation with the appropriate consent of the patient or the
individual or organizational client (or of another legally
authorized person on behalf of the patient or client), unless
prohibited by law.

5.06 Consultations

When consulting with colleagues, (1) psychologists
do not share confidential information that reasonably could
lead to the identification ofapatient, client, research partici-
pant, or other person or organization with whom they have a
confidential relationship unless they have obtained the prior
consentofthe person ororganization or the disclosure cannot
be avoided, and (2) they share information only to the extent
necessary to achieve the purposes of the consultation. (See
also Standard 5.02, Maintaining Confidentiality.)
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5.07 Confidential Information.n Databases

%\) If confidential information concerning recipients
of psych“logical services is to be entered into databases or
systems o frecords availahle to persons whose access has not
been consented to by the recipient, then Psychologwts use
_codm,g orother techniques to avoid the inclusion of personal
identifiers. S

~(b) Ifaresearch protocol approved by an institutional
review hoard or similar body requires the inclusion of per-
sonal identifiers, such identifiers are deleted before the
information is made accessible to persons otherthan those of
whom the subject was advised. ,

(c) If such deletion is not feasible, then before psy-
chologists transfer such data to others or review such data
collected hy others, they take reasonable steps to determine
thatappropriate consento fpersona]ly identifiable individuals
has been obtained.

5.08 Use ofConfidential Information for
Didactic or Other Purposes

(a) Psychologists do not disclose in their writings,
lectures, or other public media, confidential, personally
identifiable information concerning their patients, individual
or organizational clients, students, research participants, or
otherrecipients o ftheir services that they obtained during the
course of their work, unless the person or organization has
consented in writing or unless there is other ethical or legal
authorization for doing so. o .

(b) Ordinarily, in such scientific and professional
presentations, psychologists disguise confidential informa-
tion concerning such persons or organizations sothatthey are
notindividually identifiable to others and so that discussions
do notcause harm to subjects who mightidentify themselves.

5.09 Preserving Records and Data

. Apsrcholo ist makes plans in advance so that confi-
dentiality of records and data is protected in the event ofthe
psychologist's death, incapacity, or withdrawal from the
position or practice.

5.10 Ownership of Records and Data

Recognizing that ownershiﬁ of records and data is
governed by legal principles, psychologists take reasonable
and lawful steps soti. rrecords and data remain available to
the extent needed to serve the best interests of patients,
individual or organizational clients, research participants, or
appropriate others.

5.11 Withholding Records for Nonpayment

Psychologists may not withhold records under their
control that are requested and imminently needed for a
Banent’sqrchent’streatmentsolely because payment hasnot

een received, except as otherwise provided by law.

Decermber 1992 « American Psychologist

6. Teaching, Training Supervision,
Research, and Publishing

6.01 Design ofEducation and
Training Programs

~ Psychologists who ore responsible for education and
training programs seek to ensure that the programs are
competently designed, provide the proper experiences, and
meet the requirements for licensure, certification, or other
goals for which claims ~ made by the program.

6.02 Descriptions of Education and
Training Programs

' (a) Psychologists responsible for education and learn-
ing programs seek to ensure that there is a current and
accurate description of the program content, training goals
and objectives, and requirements that must be met for
satisfactory completion of the program. This information
must be made readily available to all interested parties.

, (b% Psychologists seek to ensure that statements con-
cerning theircourse outlines are accurate andnotmisleading,
Partlcularly regarding the subject matter to be covered, bases
orevaluatingprogress, andthe nature o fcourse experiences.
§See also Standard 3.03, Avoidance of False or Deceptive

tatements.) . .

Sc).To the degree to which they exercise control,
psychologists responsible for announcements, catalogs, bro-
chures. or advertisements describing workshops, seminars,
or other non-degree-granting educational programs ensure
that they accurately describe the audience for which the
program is intended, the educational objective}, the present-
ers, and the fees involved.

6.03 Accuracy and Objectivity in Teaching

~ (a) When engaged in teaching or training, psycholo-
gists present psychological information accurately mid with
areasonable degree 0 oblecnwt%: .

~ (b) When'engaged in teaching or training, psycholo-
gists recognize the power they hold over students or
supervisees and therefore make reasonable efforts to avoid
engaging in conductthatis personally demeaning to students
or supervisees. (See also Standards 1.09, Respecting Others,
and 1.12, Other Harassment)

6.04 Limitation on Teaching

Psychologists do not teach the use of techniques or
procedures that require specialized training, licensure, or
expertise, including butnotlimited to hypnosis, biofeedback,
and projective techniques, to individuals who lack the pre-
requisite training, legal scope of practice, or expertise.

6.05 Assessing Studentand Supervisee
Performance

(a) In academic NS
chologists establish an appropriate process for providing
feedback to students and supervisees.

Standard 507-5tandard 605

supervisory relationships, psy-



(b) Psycholo?ists evaluate students and superviséed1 Informed Consentto Research

on the hasis of their actual performance on relevant and
established program requirements.

6.06 Planning Research

_ (a) Psychologists design, conduct, and reportresearch
in accordance with recognized standards o fscientific compe-
tence and ethical research. . o

(b.L.P.sychologBtsplan.the|rre.searchsoasto minimize
the possibili, mhat results will be misleading. o

~(c) In planning research, psychologists consider its
ethical acceptab|l|t?/ underthe Ethics Code. fanethicalissue
is unclear, psychologists seek to resolve the issue through
consultation with institutional review boards, animal care
and use committees, peer consultations, or other proper
mechanisms. . .

(d) Psychologists take reasonable steps to implement
appropriate protections for the rights and welfare of human
participants, other persons affected by the research, and the
welfare of animal subjects.

6.07 Responsibility

~(a) Psychologists conduct research competently nd
with due concern for the dignity and welfare of the partici-
pants. . _ .

(b) Psychologists are responsible for the ethical con-
duct of research conducted by them or by others under their
supervision or control. _ .

(c) Researchers and assistants are permitted to per-
form only those tasksforwhich they areappropriately trained
and prepared. .

(d) As part of the process of development and imple-
mentation of research projects, psychologists consult those
with expertise concerning any special population under in-
vestigation or most likely to be affected.

6.08 Compliance With Law and Standards

~ Psychologists plan and conduct research in amanner
consistent with federal and state law and regulations, aswell
as professional standards governing the conduct of research,
and particularly those standards governing research with
human participants and animal subjects.

6.09 Institutional Approval

~_ Psychologists obtain from host institutions or orga-
nizations appropriate approval prior to conducting research,
and they provide accurate information about their research
proposals. They conduct the research in accordance with the
approved research protocol.

6.10 Research Responsibilities

_ Prior to conducting research (except research involv-
ing only anom(]mous surveys, naturalistic observations, or
similarresearch), psychologists enterinto an agreementwith
participants that clarifies the nature of the research and the
responsibilities of each party.

Standard 6.06-Standard 6.14

(a) Psychologists use language that is reasonably un-
derstandable to research participants in obtaining their ap-
prognate informed consent (except as provided in Standard
6.12, Dispensing With Informed Consent). Such informed
consent is appropriately documented.

(b) Using language that is rcasonal iy understandable
to participants, psychologists inform participants of the na-
ture ofthe research; they inform participants thatthey are free
to participate or to decline to participate orto withdraw from
the research; they expliin the foreseeable consequences of
declining orwithdrawing; theyinionn participants ofsignifi-
cant factors that may be expected to influence rheir will-
mgness to participate (such as risks, discomfort, adverse
effects, or limitations on confidentiality, exceptas provided
in Standard 6.15, Deception in Research); and they explain
other aspects about which the prospective participants in-

uire.

q. (c) When psychologists conduct research with indi-
viduals such as students or subordinates, psychologists take
special care to protect the prospective participants from
adverse consequences of declining or withdrawing from
participation. L ,

(d) When research participation ia d course require-
ment or opportunity for extra credit, the prospective partici-
pantis given the choice of equitable alternative activities.

. ? For persons who are legally incapable of giving
informed consent, psychologists nevcitheleaa (1) provide an
appropriate explanation, (2) obtain tbe part|C|fJant’s assent
and 33) obtain appropriate permission from dlegally autho-
rized perron, if such substitute consent la permitted by law.

6.12 Dispensing W ith Informed Consent

Before determining that planned research (such as
research involving only anonymous questionnaires, natural-
istic observations, or certain kinds ofarchival research) does
not require the informed consent of research participants,
psychologists consider applicable regulations and institu-
tional review board requirements, and they consult with
colleagues as appropriate.

6.13 Informed Consentin Research Filming
or Recording

_ Psychologists obtain informed consentfrom research
participants prior to filming or recording them in any form,
unless the research involves simply naturalistic observations
in public places and it is notanticipated thatthe recording will
be ll]Jsed in amannerthat could cause personal identification
or harm.

6.14 Offering Inducements for
Research Participants

(a) In offering professional services as an inducement

to obtain research participants, psychologists make clear the
nature of the services, as well as the risks, obligations, and
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limitations. (Seealso Standard 1.18, Barter [With Patients or
Clients].)

~ (b) Psychologists acquire, care for, use, and dispose of
animals in compliance with current federal, state, and local

b) Psychologists do not offerexcessive or inapprolasis and regulations, and with professional standards.

ate financial or otherinducements to obtain research partici-
pants, particularly when i: mighttendto coerce participation.

6.15 Deception in Research

(a) Psychologists do not conduct a study involving
deception unless they have determined that the use ofdecep-
tive techniques isjustified by the study’s prospective scien-
tific, educational, or applied value andthat equally effective
alternative procedures that do not use deception are not
feasible. _ . .

(b) Psychologists never deceive research participants
about significant aspects that would affect their willingness
to Pamupate such as physical risks, discomfort, or unpleas-
ant emotional experiencés. . o

(c) Any other deception that is an integral feature of
the design and conduct of an experiment must be explained
to participants as early as is feasible, preferably at the
conclusion of their participation, but no later than at the
conclusion ofthe research. (See also Standard 6.18, Provid-
ing Participants With Information About the Study.)

6.16 Sharing and Utilizing Data

~ Psychologists inform research particiFants of their
anticipated sharing or further use of personally identifiable
research data and of the possibility of unanticipated future
USes.

6.17 Minimizing Invasiveness

In conducting research, psychologists interfere with
the participants or milieu from which data are collected oan
in a manner that is warranted by an appropriate researc
design and that is consistent with psychologists' roles as
scientific investigators.

6.18 Providing Participants W ith
Information Aboutthe Study

~(a) Psychologists provide a prompt opportunity for
participants to obtain appropriate information about the
nature, results, and conclusions of the research, and psy-
chologists attemptto correct any misconceptions that partic-
ipants may have. o _
_ ?b) If scientific or humane values.]ustlfz delaying or
withholding this information, psychologists take reasonable
measures to reduce the risk of harm.

6.19 Honoring Commitments

Psychologists take reasonable measures to honor all
commitments they have made to research participants.

6.20 Care and Use of Animals in Research

~(c) Psychologists trained in research methods and
experienced In the care of laboratory animals supervise all
procedures involving animals and are responsible for ensur-
Ing appropriate consideration of their comfort, health, and
humane treatment o .

~ (d) Psychologists ensure that all individuals using
animals under their supervision have received instruction in
research methods and in the care, maintenance, and handling
oflthe species being used, to the extent appropriate to their
role.

~ (e)Responsibilities arid activities of individuals as-
sisting in a research project are consistent with their re-
spective competencies. o

~ (f) Psychologists makereasonablecfforts to minimize

the discomfort, infection, illness, and pain o fanirnal subjects.

~(9) A procedure subjecting animals to pain, stress, or

privation is used only when an alternative procedure is

unavailable and the goal isjustified by its prospective scien-
tific, educational, or applied value.

() Surgical procedures are performed under appro-
priate anesthesia; techniquestoavoidinfection and minimize
pain are followed during and after surgery. .

~ (i) When it is appropriate that the animal’s life be
terminated, itis done rapidly, with aneffortto minimize pain,
and in accordance with accepted procedures.

6.21 Reporting of Results

. (a% Psychologists do not fabricate data or falsify re-
sults in their publications. o o

~ (b) If psychologists discoversignificanterrors in their
published data, they take reasonable steps to correct such
errors in acorrection, retraction, erratum, or other appropri-
ate publication means.

6.22 Plagiarism

Psychologists do not present substantial portions or
elements of another's work or data as their own, even if the
other work or data source is cited occasionally.

6.23 Publication Credit

~ (a) Psychologists take responsibility and credit, in-
cluding authorship credit, only for work theg have actually
performed or to which they have contributed. ,
(b? Principal authorship and other publication credits
accurately reflect the relative scientific or professional con-
tributions of the individuals involved, regardless of their
relative status. Mere %ossesswn ofan institutional position,
such as Department Chair, does notjustify authorship crediL
Minor contributions to the research or to the writing for
Pubhcanons_are appropriately acknowledged, such as in
ootnotes or in an introductory statement.
(c) A student is usually listed as principal author on

(a) Psychologists who conduct research involving @my multiple-authored article that is substantially based on

mals treat them humanely.
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the student's dissertation or diesis.

Standard 6.15-Standard 6.23



6.24 Duplicate Publication ofData

Psychologists do not,oublish,asoriginaldata, data that
have been prewouslg published. This does not preclude
republishing data wbor they are accompanied by proper
acknowledgment

6.25 Sharing Data

_After research results are published, psychologists do
not withhold the data on which their conclusions are hased
from other competent professionals who seek to verify the
substantive claims through reanalysis and who intend to use
such da'a only for that purpose, provided thatthe confiden-
tiality of the participants can be protected and unless legal
rights concerning proprietary data preclude their release.

6.26 Professional Reviewers

~ Psychologists who review material submitted for pub-
lication, grant, or other research proposal review respect the
confidentiality o fand the proprietary rights in suchinforma-
tion of those who submitted 1t

7.  Forensic Activities

7.01 Professionalism

Psychologists who perform forensic functions, such
as assessments, interviews, consultations, reports, or expert
testimony, must comply with all other provisions of this
Ethics Code to the extentthatthey apply to such activities. In
addition, PS chologists base their forensic work onappropri-
ate knowledge of and competence in the areas underlying
such work, including specialized knowled%e concerning
special populations. (See also Standards 1.06, Basis for
Scientific ind Professional Judgments; 1.08, Human Differ-
ences; |..J, Misuse of Psychalogists’ Influence; and 1.23,
Documentation of Professional and Scientific Work.)

7.02 Forensic Assessments

~(a) Psychologists’ forensic assessments, recommen-
dations, and reports are based on information and techniques
(including personal interviews of the individual, when ap-
propnate?sufﬁmentto Prowde appropriate substantiation for
their findings. (See also Standards 1.03, Professional and
Scientific Relationship; 1.23, Documentation of Profession-
al and Scientific We-\; 101, Evaluation, Diagnosis, and
Interventions in Professional Context; and 2.03, Interpreting
Assessment Results.)
~(b) Exceptas noted in (c). below, psychologists pro-
vide written or oral forensic reports or testimony of the
ﬁsycholo ical characteristics ofan individual only after they
ave conducted an examination ofthe individual adequate to
support their statements or conclusions. .
() When, despite reasonable efforts, such an exami-
nation is notfeasible, psycholo?|sts clarify theimpactoftheir
limited information on the reliability and validity of their
reports and testimony, and they appropriately lim it the nature
and extent of their conclusions or recommendations.

Standard 6.24-Standard 8.02

7.03 Clarification of Role

_ In most circumstances, psychologists avoid perform-
ing mult{}:\)/le and potentially conflicting roles in forensic
matters. When psychologists may be called on to serve in
more than one role in a legal proceeding— for example, as
consultantorexpertforoneparty orforthe courtand asafact
witness—they clarify role expectations and the extent of
confidentiality in advance to the extentfeasible, and thereaf-
ter as changes occur, in order to avoid compromising their
professional judgment and objectivity and in order to avoid
misleading others regarding theirrole.

7.04 Truthfulness and Candor

_(a) In forensic testimony and reports, psychologists
testify truthfuIIY, honestly, and candidly and, consistentwith
applicable legal procedures, describe fairly toe hasesfortheir
testimony and conclusions. o

.bXWhenever necessary to avoid misleading, psy-
chologists acknowledge tbe limits of their dau or conclu-
sions.

7.05 Prior Relationships

A prior ﬁrofessional relationshipwith a party does not
Preclude psychologists from testifying as fact witnesses or
rom testifying to their services to the extent permitted by
applicable law. Psychologists appropriately take into ac-
countways in which the prior relationship mightaffect their
professional objectivity or opinions and disclose the poten-
tial conflict to the relevant parties

7.06 Compliance W ith Law and Rule*

In performing forensic roles, ps?gchologists are rea-
sonably familiarwith theroles governingtheirroles. Psycholo-
gists are aware of the occasionally competing demands
placed uponthem by these principles andthe requirements of
the court system, and attempt to resolve these conflicts by
malting known their commitment to this Ethics Code and
taking steps to resolve the conflictin t. responsible manner.
(See also Standard 1.02, Relationship of Ethics and Law.)

8. Resolving Ethical Issue*

8.01 Familiarity With Etiiics Code

Psychologists have an obligation to be familiar with
this Ethics Code, other applicable ethics codes, and their
application to psychologists' work. Lack of awareness or
misunderstanding ofanethical standardis notitselfadefense
to acharge of unethical conduct

8.02 Confronting Ethical Issues

When apsychologistis uncertain whethera particular
situation or course of action would violate this Ethics Code,
the psychologist ordinarily consults with otherpsychologists
knowledgeable about ethical istiues, with state or national
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psychology ethics committees, or with other appropriate
authorities in order to choose a proper response.

8.03 Conflicts Between Ethics and
Organizational Demands

|f the demands of an organization with which psy-
chologists are aviated conflict with this Ethics Code,
psychologists clarify the nature ofthe conflict, make known
their commitment to the Ethics Code, and to the extent
feasihle, seek to resolve the conflict in away that permits the
fullest adherence to the Ethics Code.

8.04 Informal Resolution of
Ethical Violations

‘When Psychologists believe that there may have been
an ethical violation by another psychologist, they attempt to
resolve the issue hy bringing it to the attention of that
individual if an informal resolution appears appropriate and
the intervention does not violate any confidentiality rights
that may be involved.

December 1992 « American Psychologist

8.05 Reporting Ethical Violations

. If an apparent ethical violation is not appropriate for
informal resolution under Standard 8.04 or is not resolved
properly in that fashion, psychologists take further action
appropriate to the situation, unless such action conflicts with
confidentia’ity right', in ways that cannot be resolved. Such
action mightinclude referral to state or national committees
on professional ethics or to state licensing boards.

8.06 Cooperating W ith Ethics Committees

~ Psychologists cooperate in ethics investigations, pro-
ceedings, and resulting requirements of the APA or any
affiliated state psychological association to which they be-
long. Indoing so, they make reasonable efforts to resolve any
issues as to confidentia'ity. Failure to cooperate is itself an
ethics violation.

8.07 Improper Complaints

~ Psychologists do not file or encourage the fi'Ing of
ethics complaints that are frivolous and are intended to harm
the respondent rather than to protect the public.

Standard 8.03-Standard 807



Category

Clinical Social Worker

Marital & Family Therapist

Marital & Family Assoc.

Psychologist

Psychological Assoc.

Education

Master or Doctorate

Master or Doctorate

Master or Doctorate

Doctorate Degree

Master’s Degree

Supervision
Before Licensure

Two years employment with
at least 100 hours of supervision.

One year before graduation.

1,500 hours of direct client contact
with at least 200 hours of
individual/group supervision.

One year before graduation.
Ongoing supervision after license.

One year post graduate experience.

Three years supervision pre-license.
Ongoing supervision after license.

May apply for independent practice if
licensee has five years licensed
practice.



Clinical Social Worker
Education:
Master’s degree or doctoral degree in social work
Supervision prior to licensure:
(A) Two years of continuous full-time employment in post graduate clinical social work;
or minimum of 3,000 hours of less than full-time employment in a period of not less than
two years in postgraduate clinical social work; at least 100 hours of supervision required
under this paragraph shall be conducted by a qualified person approved by the board.
Supervision after licensure:
None Required

Scope of Practice:
AS 08.95.900(5) “social work principles and methods” include counseling and using

techniques of applied psychotherapy of a nonmedical nature to assist the diagnosis and
treatment of mental and emotional conditions of individuals, families, and groups;
providing information and referral services; providing or arranging for the provision of
social services; explaining and interpreting the psychosocial aspects in the situations of
individuals, families, or groups; helping communities to organize, provide, or improve
social and health services; and doing research related to social work.

Marital and Family Therapist
Education
Master’s degree or doctorate in marital and family therapy or allied mental heath field

(study must include specific instruction as listed in the statute).

Supervision before licensure:

Education program must have required one year of supervised clinical practice in marital
and family therapy. Then, a minimum of 1,500 hours of direct contact with clients within
the three years of date of application for licensure, which included at least 200 hours (100
hours individual and 100 hours group) supervision .

Supervision after licensure:

None required.

Scope of Practice:

AS 08.63.900(5) “practice of marital and family therapy' means the diagnosis and
treatment of menial and emotional disorders that are referenced in the standard diagnostic
nomenclature for marital and family therapy, whether cognitive, affective, or behavioral,
within the context of human relationships, particularly marital and family systems; marital
and family therapy involves

(A) the professional application of assessments and treatments of psychological
therapeutic services to individuals, couples, and families for the purpose of treating the
diagnosed emotional and mental disorders;

(B) an applied understanding of the dynamics of marital and family interactions,
along with the application of psychotherapeutic and counseling techniques for the purpose
of resolving intrapersonal and interpersonal conflict and changing perceptions, attitudes,
and behaviors in the area of human relationships and family life.



Marriage and Family Therapy Associate
Education
Master's degree or doctorate in marital and family therapy or allied mental health field
(study must include specific instruction as listed in the statute).
Supervision before licensure:
None required.
Supervision required after licensure:
An associate must submit to the board for its approval a proposed plan for satisfying the
supervision of a minimum of 1,500 hours of direct contact with clients within the three
years oldate of application for licensure, which included at least 200 hours (100 hours
indivirual and 100 hours group) supervision. The associate works under the direct
super Hon of a supervisor approved by the board under AS 08.63.120 in aclinic, social
service agency, or other setting approved by the board. The license for supervised
practice expires four years from the date of issuance and may not be renewed.
Scope of Practice:
Same as noted for marital and family therapist AS 08.63.900(5)

Psychologist

Education
Doctorate degree in Psychology: Educational Psychology; education with specialization in
counseling psychology or edui. ationul psychology; or a subject considered equivalent by
the board.
Supervision before licensure:
One year post doctoral experience.
Supervision after licensure:
None required.
Scope for Practice
AS 08.86.230(6) "'to practice psychology' means to render or offer for a fee to
individuals, groups, organizations, or the public for the diagnosis, prevention, treatment,
or amelioration of psychological problems and emotional and mental disorders of
individuals or groups or for conducting research on human behavior, a psychological
services involving the application of psychological principles, methods, and procedures of
understanding, predicting, and influencing behavior, including

(A) the principles pertaining to learning, perception, motivation, emotions, and
interpersonal relationships:

(B) the methods and procedures for interviewing, counseling, psychotherapy,
biofeedback, behavior modification, and hypnosis;

(C) constructing, administering and interpreting tests of mental abilities, aptitudes,
interests, attitudes, personality characteristics, emotions, and motivations.



Psychological Associate
Education
Master’s degree with primary emphasis on psychology, with at least 48 credits of graduate
work directly related to a specialized area of psychology.
Supervision before licensure:
Three years supervised experience after obtaining degree.
Supervision after licensure:
Ongoing supervision required, unless independent practice is authorized in accordance
with AS 08.86.164(e).
Scope of Practice
AS 08.86.164 Scope of practice by associate, (a) A psychological associate shall be
iicensed for specific activities or areas of competence as determined by the nature and
extent of the psychological associate’s training and experience, and those areas shall be
specified on the license.

(b) A psychological associate shall function under the supervision of a licensed
psychologist.

(c) Supervision of a licensed psychological associate is the responsibility of the
supervising licensed psychologist, and includes face-to-face consultation as required by the
nature of the work of the psychological associate that is consistent with accepted
professional practices in psychology. The supervising psychologist is responsible for
insuring that the extent, kind and quality of the psychological services performed are
consistent with the training and experience of the psychological associate.

(d) A psychological associate and the psychological associate’s supervisor shall
register with the board a statement of the intended area of practice and arrangements for
supervision.

(e) Notwithstanding (b) of this section, a psychological associate who has
completed at least five years of licensed practice under this section may petition the board
for certification to practice without supervision. The board shall grant the petition if the
associate s .tisfies the criteria established by the board in regulation.
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ALASKA STATUTES
AS 08.63.010 AS 08.63.050

CHAPTER 63.
MARITAL AND FAMILY THERAPY

Article . .
1. Board of Marital and Family Therapy
(88 08.63.010 — 08.63.060)
2. Martial and Famﬂg Therapy Licenses
8§ 08.63.100 — 08.63.140)
3. General Provisions (88 08.63.200 — 08.63.900)

ARTICLE 1
BOARD OF MARITAL AND FAMILY THERAPY

Section .
10. Board established
20. Board appointments
30. Meetings
40. Removal of board members
50. Powers and duties of the board
60. Procedures

Sec. 08.63.010. Board established, (a) There is established (he Board of

Marital and Family Therapy. . .
The board consists of three persons licensed under this chapter and two

memgers of the public.

Sec. 08.63.020. Board appointments. The governor shall appoint the mem-
bers of the board subject to confirmation by the legislature.

Sec. 08.63.030, Meetings. The board shall hold an annual meeting and may
Eold special meetings at the call of the chair or a majority of the board mem-
ers.

Sec. 08.63.040. Removal of board members. The governor may only re-
move a member of the board for good cause.

Sec. 08.63.050. Powers and duties of the board. The board shall
(1) establish objective examination requirements and training and educa-
tion requirements for persons who apply for a license to practice marital and
family therapy; . _ . 3 .

52; examine applicants and issue licenses to qualified applicants;
3) establish continuing education requirements for license renewal;



ALASKA STATUTES
AS 08.63.100 AS 08.63.100

243 adopt a code of ethical practice for marital and family therapy:
~(5) hold hearings and order the d|50|%||nary sanction of a person who
violates this chapter or a regulation of the board;
6) ensure that licensees arc aware of the requirements of AS 47.17.020;
7) establish standards for supervisors and supervision under this chapter;
8) report annually to the governor and the department on the board's
proceedings each year; the report must include the number of licensure appli-
cants, the number of examinations conducted, the failure rate for each exami-
nation, a financial report, and other information requested by the department;
(9) enforce the provisions of this chapter and adopt regulations necessary
to carry out its duties under this chapter.

ARTICLE 2
MARITAL AND FAMILY THERAPY LICENSES.

Section o , .
100.  Qualifications for license to practice
lift.  License for supervised practice
120.  Authorized supervisors . . .
130. Temporary license for the practice of marital and family therapy
140.  Licensure by credentials

issue a license to practice marital and family therapy to a person who
E%; applies on a form provided by the”board;
3) 1urnishes evidence satisfactory to the board that the person
(A) has not engaged in conduct that is a ground for imposing disci-
~ (B) holds a master's degree or doctorate in marital and family therapy
or allied mental health field from a regionally accredited educational institution
included instruction substantially equivalent to the following:
() three courses or nine semester or 12 quarter hours of
(i) three courses or nine semester or 12 quarter hours of
course work in marital and family studies;
~course work in human development;
(iv) one course or three semester or four quarter hours of
and law;
(v) one course or three semester or four quarter hours of

Sec. 08.63.100. Qualifications for license to practice, (a) The board shall
Pays the fee established under AS 08.01.065;
plinary sanctions under AS 08.63.210;
approved by the board for which the person completed a course of s.idy that
course work in marital and family therapy;
(iii) three courses or nine semester or 12 quarter hours of
course work in professional studies or professional ethics
course work in research; and

2



ALASKA STATUTES
AS 08,63.110 AS 08.63.110

(vi) one _rear of supervised clinical practice in marital and
family therapy, .
(C) after receiving a degree described m (B) of this paragraph, has
(i) practiced marital and family therapy within three years of
the person’s application, including 1,500 hours of direct
~ clinical contact with couples and families; and
(i)  been supervised in the clinical contact for at least 200
hours, including 100 hours of individual supervision and
100 hours of group supervision approved by the board;
D) has received training related to domestic violence; and
o E) has passed a written or oral examination administered by the
oard.

(b) Under regulations adopted by the board, a person who holds a master's
or doctorate de?ree in marital and family therapy or allied mental health field
from a regionally accredited educational institution approved by the board, but
whose course of degree study did not include all the courses or clinical {Jracnce
requirements set out in (a)(3)(B) of this section may substitute posl-dcgrec
courses or practice, as approved by the hoard, to safisfy the requirements of
(a)(3)(B) of this section. o , _

c) An applicant who fails an examination given under this section may not
retake the examination for a period of six months from the date of the exami-
nation that (he applicant failed. _ o

(d) A license Issued under this section shall be renewed biennially by the
applicant on a date set by the dePartment and approved by the board, It shall
be renewed hy payment of the fee established under AS 08.01.065 and hy
satisfaction of the continuing education requirements established by the board
for the renewal of licenses Issued under this section.

Sec. 08.63.110. License for supervised practice, _(a? The board shall issue
a four-year license for the supervised practice of marital and family therapy to
a person who meets the requirements of AS 08.63.100(a)(1), (2), and (3)(A)—

(b) A licensee under this section may practice only

(1) under the direct supervision of a supervisor approved by the board

under AS 08.63.120; and _ .
) d(2) in a clinic, social service agency, or other setting approved by the
oard.
~(c) A license for supervised practice expires four years from the date of
issuance and may not be renewed. . _

(d) A licensee under this section shall submit to the board for its approval
a proposed flan for satisfying the supervision requirements of AS
08.63.100(a)(3)(C). _ _ . . .

(e) A licensee under this section shall use the title “marital therapy associ-

3



ALASKA STATUTES
AS 08.63.120 AS 08.63.200

ate,” “family therapY associate,” or other title that is approved by the hoard.
(0 The board shall revoke a license for sugerwsed practice if the person fails
the examination required under AS 08.63.100 two or more times.

Sec. 08,63.120. Authorized supervisors, (a) A Berson may not supervise a
person under this chapter unless apFroved by the board to he a supervisor.
(b) A person who supervises a licensee under this section must
1) have practiced marital and family therapy for five years;
2) be licensed under this chapter; and
3) meet the minimum standards established by the board for approved

SUPErvIsors.

Sec. 08.63.130. Temé)orarﬁ license for the practice of marital and family
therapf/, éa% The board shall issue a temﬁorary_ license for the practice of
marital and family therapy to an apghcant who satisfies the requirements of AS
08.63.100(a)(1), 2/2), and (3)(A?, (B), and (C) and has heen approved by the
board to take the marital and family therapy examination. _

(b) A person maP( practice under a tem_Porary license until the board issues
the results of the first marital and family therapy examination given after
issuance of the person’s temporary license and cither issues or denies a license
under AS 08.63.100 to the ﬁerson. S . .

(c) If a licensee under this section fails the marital and family therapy
examination, the board may not renew the person’s temporary license.

Sec. 08.63.140. Licensure by credentials. The board shall issue a license
to practice marital and family therapy to a person who _
~ (1) is licensed or certified for the Practlce of marital and family therapy
in another state that has requirements for the license or certificate that are
substantially equal to or greater than the requirements of this state; and
(2) meets the requirements of AS 08.63.100(a)(1), (2), and (3)(A).

ARTICLE 3.
GENERAL PROVISIONS

Section S o

200. Confidentiality of communication _
210.  Grounds for imposition of disciplinary sanctions
220. License required if designation used

900.  Definitions

Sec. 08.63.200. Confidentiality of communication, (a) A person licensed
under this chapter may not reveal to another person a communication made to
the licensee by a client about a matter concerning which the client has cm-

4
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ployed the licensee in a professional capacity. This section does not apply to
, (1} a case conference or case consultation with other mental health pro-
fessionals at which the patient is not identified;
(2) the release of information that the client in writing authorized the
licensee to reveal; o
(3) information released to the board as part of a disciplinary or other
proceeding; or , ,
~ (4) situations where the rules of evidence applicable to the psychothera-
pist-patient privilege allow the release of the information. .
(b) Notwithstanding ?a) of this section, a person licensed under this chapter
shall report incidents o _
1) child abuse or neglect as required by AS 47.17;
~(2) harm or assaults suffered by an elderly person or disabled adult as
required by AS 47.24. S _
(c) Information obtained by the board under ((a)(S) of this section is confi-
dential and is not a public record for purposes of AS 09.25.110 —09.25.140.

Sec. 08.63.210. Grounds for imposition of disciplinary sanctions. After a
hearing, the hoard may impose a disciplinary sanction under AS 08.01.075 on
a person licensed under this chapter when the board finds that the person
(1) secured a license through deceit, fraud, or intentional misrepresenta-
tion;

(2) engaged in deceit, fraud, or intentional misrepresentation in the course
of prowdmg professional services or engaging in professional activities;

3) advertised professional services in a false or misleading manner;

4) has been convicted of a felony or of another crime that affects the
person's ability to practice competently and safely; _

(5) failed to comply with a provision of this chapter or a regulation
adopted under this chapter, or an order of the board;

(6) continued to practice after becoming unfit due to

A) professional incompetence;
~(B) addiction or severe dependencr on alcohol or another drug that
impairs the person's ability to practice safely; ,
~t7) engaged in unethical conduct in connection with the delivery of pro-

fessional sendees to clients.

- See. 08.63.220. License required if designation used. A person who is not
licensed under this chapter or whose license s suspended or revoked, or whose
license has lapsed, who knowingly uses in connection with the person's name
the words or letters "L.M.F.T.," "L.M.F.C.," "Licensed Marital and Family
Therapist," "Licensed Mama%el and Family Counselor," or other letters, words,
or insignia mdmatmgi]lor implying that the person s licensed as a marital and
family therapist by this state or who in any way, orally or in writing, directly
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or by implication, knowingly holds out as being licensed by the state as a
marital and family therapist in this state is guilty of a class B misdemeanar.

thSec.. 08.63.900. Definitions. In this chapter, unless the context indicates
otherwise;

(1) “advertise" includes issuing or causing to be distributed a card, sign,
or device to a person, or causing, permitting, or allowing a sign or marking on
or in a building or structure, or in a newspaper, magazine, or directory, or on
radio or television, or using other means designed to secure public attention;

2) "board” means the Board of Marital and Family Therapy;

3) “course” means a class of at least three credit hours in a graduate
Phrogtr)amdat an accredited educational institution or an institution approved by

e board;

(4) "department” means the Department of Commerce and Economic
Development; . . . _

) “practice of marital and family therapy" means the diagnosis and
treatment of mental and emotional disorders that are referenced in the standard
diagnostic nomenclature for marital and family theraf)y, whether cognitive,
affective, or behavioral, within the context of human relationships, particularly
marital and family sYstems; marital and family therapy involves

(A) the professional application of assessments and treatments of
psychotherapeutic services to individuals, couples, and families for the purpose
of treatm% he diagnosed emotional and mental disorders, '

_ ~(B) an applied understanding of the dynamics of marital and family
interactions, along with the application of psychotherapeutic and counseh_ng%
techniques for the purpose of resolving intrapcrsonal and interpersonal conflic
and changmg Percepnons, attitudes, and behaviors in the area of human rela-
tionships and family life; o .

~(6) “supervision" means face-to-face consultation, direction, review, evalu-
ation, and assessment of the practice of the person being supervised, including
direct observation and the review of case presentations, audio tapes, and video

tapes.
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CHAPTER 19.
BOARD OF MARITAL AND FAMILY THERAPY

Article
1. Licensing Requirements (12 AAC 19.100--12 AAC 19.130)

2. Supervised Practice (12 AAC 19.200-12 AAC 19.210)

3. License Renewal and Continuing Education
12 AAC 19.300-12 AAC 19.33 %

4. General Provisions (12 AAC 19.900-12 AAC 19.990)

~ Article 1
. Licensing Requirements
Section N ,
100.  Transitional license
110.  License by examination .
120.  Substitution of post-degrcc courses or practice
130.  Supervised experience

12 AAC 19.100. TRANSITIONAL LICENSE, (a) The hoard will issue a
transitional license to practice marital and family therapy to an applicant who
meets the requirements of sec. 14, ch. 129, SLA 1992, and who

(1) submits a complete application, on a form provided by the deBart-
ment, that is postmarked or received by the department before July 1, 1993;

2) pays the fees established in 12 AAC 02.242;

~(3) documents that the applicant holds a master's or doctorate degree as
required in (b) of this section; and . ,

(4) submits documentation from an employer, supervisor, or professional
peer, on a form .Prowded by the department, that the applicant has practiced
marital and family therapy In the state for at least two years during the five
years immediately preceding the date of application.

(b)  For the purposes of this section, a master's or doctorate degree must be
received from an accredited educational institution and be in one of the follow-
ing courses of study:

1) marital and family therapy;

2) another mental health field; or _ .

3) a course of study that included the course work listed in AS
08.63.100(a)(3)(B)(i)-(iv). _ .

. @ n apghcant may substitute post-dcgrec courses or practice as allowed
in 12 AAC 19.120 to meet the course of study requirements in (b)(3) of this
section.
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12 AAC 19.110. LICENSE BY EXAMINATION, (a) The board will issue
a license by examination to practice marital and family therapy to an applicant
who meets the requirements of AS 08.63.100(a) and this section.

'0) The applicant's supervised experience must meet the requirements of 12
AAC 19130. N _ .

(c)To show fulfillment of the training requirement in AS 08.63_.100(a|)(3)(§D),
the applicant must document at least six contact hours of tra|n|n% related to
d%mesnc violence in courses approved by the board under 12 AAC 19.320(b)(1)-
( (d) Hie examination required for a license to practice marital and family
therapy is the "National Licensure Examination for Marriage and Family
Therapy” administered by the Professional Examination Service. To pass the
examination the applicant must achieve al least the minimum passing score
recommended by the Professional Examination Service. .

_ (eéAn ag)phcant may substitute post-dcgrec courses or practice as allowed
in 12 AAC 19.120 fo meet the course of study requirements in AS
08.63.100(&)(3)(B)(I?-(VI?. o _ o

10 To be scheduled tor an examination, an applicant must file with the
department a complete application for a license by examination, including the
supporting documentation requited by this section, and the applicable fees
established in 12 AAC 02.242 no later than 60 days before the date of the
examination.

12 AAC 19.120. SUBSTITUTION OF POST-DEGREE COURSES OR
PRACTICE, (a) The board will, in its discretion, accept post-dcgrec courses
to satisfy the course of study requirements in AS 08.63.100(a)(3)18)%~(v8 if

i t()1(|thze4'§ubst|tuted courses meet the requirements of 12 AA 320(a)
an -(4);

_ (2) zhe substituted courses arc in the same subject area as the educational
requirement for which they are being substituted; and

(3) the substituted course hours arc equivalent to the hours of course work
of the educational re% irement for which they arc being substituted as deter-
mined by 12 AAC 19310(d). ' ,

d(b? The board will, in its discretion, accept post-dcgrec practice as a marital
and family therapist to satisfy the course of study requirements listed in AS
08.63.100(a)(3)(B)()-(iii) as follows:

(1) three years of continuous practice is equivalent to one course or three
semester or four quarter hours of course work; .

(2) the same three years of practice may not be used to substitute for more
than one course. . .

(c) An applicant wishing to substitute posl-degrcc courses or practice for a
course of study requirement in AS 08.63.100(a)(3)(B)(i)--(vi) shall submit to
the hoard a completed equivalency worksheet on aform provided by the depart-
ment.

8



PROFESSIONAL
12 AAC 19130 REGULATIONS 12 AAC 19210

12 AAC 19.130. SUPERVISED EXPERIENCE, (a) The board will, in its
discretion, approve the supervised experience of an applicant to satisfy the
requirements of AS 08.63.100(a)(3)(B‘)Z§V|) and (C)(ii) if the supervisor
1) is approved by the board; an _
2) verities the applicant’s experience on a form provided by the depart-
ment,

(b) For the purposes of this section, an approved supervisor must

(1) hold a license to practice marital and family therapy in this state or
another jurisdiction; _ .

(2) hold u master's or doctorate degree from a regionally accredited
educational institution in marital and family therapy and have practiced marital
and famllyé therapy for at least five contiguous years; or .

(3) be a master's degree or doctorate level mental health professional
whose education meets the requirements of AS 08.63.100(&)(3)(85).

Article 2.
. Supervised Practice
Section . .
200. License for supervised practice
210.  Approved supervisors

12 AAC 19.200. LICENSE FOR SUPERVISED PRACTICE, (a) A holder
of a license for the supervised practice of marital and family therapy may
practice under supervision in a clinic, social service agency, or private marital
and fam|lﬁ/ therap?/ practice. . _ . .

b) A holder of a license for the supervised practice of marital and family
therapy shall use llie title “marital therapy associate," "family therapy assocl-
ate," or “marital and family therapy associate.” _ .

(c) A holder of a license for the supervised practice of marital and family
therapy may practice only under the direct supervision of a supervisor approved
by the board under 12 AAC 19.210.

- 12AAC 19.210. APPROVED SUPERVISORS. A marital and family thera-
P|st who supervises a holder of a license for supervised practice of marital and
amily therapy shall document to the board that the supervisor has

él; a license to practice marital and family therapy in this state;

i 2) practiced marital and family therapy forat least five continuous years;
an

~(3) a master's or doctorate degree from a regionally accredited educa-
tional institution in marital and family theragy or In a course of study that
included the instruction required in AS 08.63.100(a)(3)(B).
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. Article 3. .
License Renew:'] and Continuing Education

Section
300. License renewal _
3%0. Continuing education requirements
320.  Approved continuing education activities
330. Audit of continuing education requirements

12 AAC 19.300. LICENSE RENEWAL, (a) A license to practice marital
and family thera{)y expires on December 31 of even-numbered years.
(b) A ‘marital and fam||?/ therapist applying for license renewal shall
1) complete arenewal application on a form provided bythedepartment;
2 pag the license renewal fee established in 12 AAC 02.242; and
3) submit a sworn statement of the continuing education contact hours
completed during the concluding license period; the statement must include the
following information, when applicable, for each course, seminar, or workshop:
A) the name of the sponsoring organization;
B) the location of the course, seminar, or workshop;
C) the title or a brief description of the course, seminar, or workshop;
D) the principal instructor;
E) the dates of attendance; o .
F) the titles, issues, and dates of publications or presentations; and
Ci) the number of continuing education contact hours claimed.

12 AAC 19.310. CONTINUING EDUCATION REQUIREMENTS, (a)
An applicant for renewal of a marital and family therapy license who has been
licensed 18 months or more of the concluding license period shall document
completion of 45 contact hours of continuing education acceptable to the board
that was earned during the concluding license period. At least two of the
contact hours must be In professional ethics. _ .

(b) An applicant for renewal of a marital and family therapy license who has
been licensed at least 12 months but less than 18 months of the concluding
license period shall document completion of 30 contact hours of continuing
education acceptable to the board that was earned during the concluding license
period. At least two of the contact hours must be in professional ethics.

(c) An applicant for renewal of a marital and famll¥ therapy license who has
been licensed less than 12 months of the concluding license period shall docu-
ment completion of 23 contact hours of continuing education acceptable to the
board (hat was eamed during die concluding license period. At least two of the
contact_hours must be in professional ethics.

(d) For the purposes of this section, .

(1) one “contact hour" equals a minimum of 50 minutes of classroom

0
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instruction between instructor and participant;
2) one academic semester credit equals 15 contact hours; and
3) one ncadcmic quarter credit equals 10 contact hours. . .
(€) ~ Only hours of actual attendance during which instruction was given will
he accepted as continuing education contact hours eamed from an academic
course that is audited by the licensee, and the total number of contact hours
eamed may not exceed the r*ademic credit hours offered for that course.

12 AAC 19.320. APPROVED CONTINUING EDUCATION ACTIVI-
TIES. (a) To be accepted by the board, continuing education must contribute
dwectlg to the professional competency of a marital and family therapist and
must be directly related to the skills ‘and knowledge required to implement
marital and family therapy principles and methods. .

|b) The following contmum% education activities arc acceptable if the?( are
related to marital and family therapy in accordnnce with (a) of this secfion:

) Eostgrad.uate courses given hy a regionally accredited academic insti-
tution, cither audited or for credit; o , ,
(2) courses offered by the American Association for Marital and Family

Th ;
era%

TherapX; , . . .
(4) seminars, workshops, or mini-courses offered by professional organi-

courses offered by the Alaska Association for Marital and Family

zations;
" (5) cross-disciplinary courses, seminars, or workshops in the fields of
medicine, law, behavioral sciences, ethics, or other disciplines; o
(6) courses, seminars, or workshops in substance abuse, domestic vio-
lence, cross-cultural issues, gender issues, or child abuse; .
(7) other courses not covered under (1)—6) of this subsection that are
specmcally preapproved by the board, up to a maximum of 15 contact hours;
(8) first-time preparation and presentation of a marital and family therapy
course, seminar, or workshop, up to a maximum of 10 contact hours allocated
among all marital and family therapists and other professionals involved; and
(59) first-time presentation or publication of an article or book chapter
related to the practice of marital and family therapy that was presented at a
stale or national association meeting or published by a publisher recognized bY
the profession, up to a maximum of 10 contact hours allocated among all
marital and family therapists and other professionals involved.
~(c)  Hours spent in job orientation will not be accepted as continuing educa-
tion contact hours.

12 AAC 19.330. AUDIT OF CONTINUING EDUCATION REQUIRE-
MENTS. (a) After each renewal period the board will, in its discretion, audit
renewal applications to monitor compliance with the continuing education
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requirements of this chapter. . o

(b) A licensee selected for audit shall, within 30 days from the date of
notification, submit documentation to verify completion of the contact hours
claimed under 12 AAC 19.300. _ o

(q? An applicant for renewal is responsible for maintaining adequate and
detailed records of all continuing education hours claimed and shall make them
available to the board upon request under this section. Records musthe retained
for three years after the date the continuing education hours were eamed.

Article 4.
General Provisions

Section
900. Code of ethics
990. Definitions

12 AAC 19.900. CODE OF ETHICS. Marital and family therapists i-
censed in this state shall adhere to the draft “Model Code of Ethics for Mar-
riage and Family Therapist%” as presented by the Association of Marital and
Family Therapy Regulatory Boards and adopted by the board on January 22,
1993 This draft "model Code of Ethics for Marriage and Family Therapists”
is incorporated by reference in this section.

Editor's notes — A copy of the draft "Model Code of Ethics for Marriage
and Family Therapists” May be obtained from the Department of Commerce
and Economic Development, Division of Occupational Licensing, P.0. Box
110806, Juneau, AK 99811.

12 AAC 19.990. DEFINITIONS. In this chapter and in AS 08.63,
1) “board” means the Board of Marital and Family Thera%y; .
2) “department" means the Department of Commerce and Economic
Development; . . . _

. ﬂ ) “Jear of practice” means 12 months of active, clinical practice of
marital and family therapy totaling at least 500 hours.
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Section

10.
20.

Sec.

1

CHAPTER 01,
CENTRALIZED LICENSING.

Applicability of chapter
Board organization
Public members

. Quorum
. Appointments and terms
. Transportation and per diem

Administrative duties of department
Application for license
Establishment of fees
Administrative duties of boards
Disciplinary powers of boards

. Department regulations

Investigative and enforcement powers of department
Conviction as g?rounds for disciplinary action
Applicability of the Administrative Procedure Act

. License renewal, lapse and reinstatement
. Citation for unlicensed practice or activity
. Procedure and form of citation

. Failure to obey citation

. Penalty for improper payment

. Definitions

08.01.010. Applicability of chapter. This chapter applies to the
Board of Public Accountancy (AS 08.04.010

2) State Board of Registration Tor Architects, E)hgineers and Land Sur-

veyors (AS 08,48.011);

3
4
5
6
7
8

9
10
11
12
13
14
15
16
17

Athletic Commission (AS 05.05 and AS 05.103;
Board of Barbers and Hairdressers (AS 08.13.010);
Big Game Commercial Services Board (AS 08.54.3003;
Board of Certified Dircct-Entry Midwivcs éAS 08.65.010);
Board of Certified Real Estate Appraisers (AS 08.87.010);
Board of Chiropractic Examiners (AS 08.20.010&;
Board of Clinical Social Work Examiners (AS 08.95.010);
Board of Dental Examiners (AS 08.36.0103);
Board of Dispensing Opticians (AS 08.71.010);

Board of Electrical Examiners (AS 08.40.011);

Board of Marine Pilots (AS 08.62.010);

Board of Marital and Family Therapy %AS 08.63.010);
Board of Mechanical Examiners SA 08.40,220);
State Medical Board (AS 08.64.010);

Board of Nursing (AS 08.68.010);

13
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18) [Repealed]; .
19) Board of Examiners in Optometry (AS 08.72.010);
20) Board of Pharmacy (AS 08.80.010);
21) Slc:e Physical Therapy and Occupational Therapy Board
(AS08.84.010); . . . _
(22% Board of Psychologist and Psychological Associate Examiners
(AS 0 .86.010%; o
23) Real Estate Commission (AS 08.88.011);
24) Board of Veterinary Examiners (AS 08.98.010);
25) regulation of acupuncturists under AS 08.06;
26) requlation of audiologists under AS 08.11;
27) regulation of business licenses under AS 43.70;
28) regulation of collection agencies under AS 08.24;
29) regulation of concert promoters under AS 08.92;
30) regulation of construction contractors under AS 08.18;
31) regulation of electrical and mechanical administration under AS 08.40;
32) regulation of ﬁrofessmnal eologists under AS 08.02.011;
33) regulation of hearing aid dealers under AS 08.55;
34) requlation of morticians under AS 08.42;
35) regulation of the practice of naturopathy under AS 08.45;
36) requlation of nursing home administrators under AS 08.70.

Sec. 08.01.020. Board organization. Board members are appointed by the
overnor and serve at the pleasure of the governor. Unless otherwise provided,
the governor may designate the chair of a board, and all other officers shall be
elected b%/ the board members. Unless otherwise provided, officers of a board
are the chair and the secretary. A board may provide by regulation that three
or more uncxcuscd absences from meetings arc cause for removal.

Sec. 08.01.025. Public members. A public member of a board may not:
213 be engaged in the occupation that the board regulates; .

2) be associated by legal contract with amember of the occupation that the
board regulates except as aconsumer of the services provided by a practitioner of

the occupation; or ~ . .
(3) have adirect financial interest in the occupation that the board regulates.

See. 08.01.030. Quorum. A majority of the membership of a board consti-
tutes a quorum unless otherwise provided.

~Sec. 08.01.035. Appointments and terms. Members of boards subject to
this chapter are appointed for staggered terms of four years. A member of a
board serves until'a successor is appointed. An appointment to fill a vacancy
on a board is for the remainder of the uncxpircd term. A member who has
served all or part of two successive terms on a board may not be reappointed
%ﬁ tht?t bgard unless four years have elapsed since the person has last served on
e hoard.

14
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See. 08.01.040. Transportation and per diem. A hoard member is entitied
to transportation expenses and per diem as set out in AS 39.20.1s0.

See. 08.01.050. Administrative duties of department, (&) The department
shall perform the following administrative and budgetary services when appro-
priate:

1) collect and record fees;

2) maintain records and files;

(3) issue and receive application forms; .

(4) notify applicants of acceptance or rejection as determined by the board
or as determined 'bY the department under AS o8.06 for acupuncturists, under
AS 08.11 for audiologists, under AS os.18 for contractors, under AS 08.40 for
electrical and mechanical administrators, under AS o08.45 for naturopaths, un-
der AS o8.55 for hearing aid dealers, or under AS 08.70 for nursing home
administrators; o _ .

(5) desPnate dates examinations are to be held and notify applicants;
6) publish notice of examinations and proceedings;

7) arrange space for holdmﬁ; examinations and proceedings;

8) notify applicants of results of examinations;

(9) issue licenses or temporary licenses as authorized by the board or as
authorized by the department under AS o8.06 for acupuncturists, under AS
08.11 for audiologists, under AS os.18 for contractors, under AS o08.40 for
electrical and mechanical administrators, under AS o8.45 for naturopaths, un-
der AS o08.55 for hearing aid dealers, or under AS o08.70 for nursing home
administrators; . o .
~ (10) issue duplicate licenses qun submission of a written request by the
licensee attesting to loss of or the failure to receive the ongmal and payment
by the licensee of a fee established by regulation adopted by the department;

(11) notify licensees of renewal dates at least 30 days before the expiration
date of their licenses, . .

12) compile and maintain a current register of licensees;

13) answer routine inquiries; = .

14) maintain files relating to individual licensees;

15) arrange for printing and advertising;

16) purchase supplies;

17 emPon additional help when needed;

18) perform other services that may be requested by the board;

19) provide inspection, enforcement, and investigative services to the
hoards and for the occupations listed in AS 08.01.010, regarding all licenses
issued by or through the department; .

~ (20 retain and safeguard the official seal of a board and prepare, sign, and
affix a board seal, as apFropr|ate, for licenses agproved by a board:;

(21) issue business licenses under AS 43.70.

15
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gb) The form and content of a license, authorized b){ a hoard listed in AS
08.01.010, including any document evidencing renewal of a license, shall be
determined by the department after consultation with and consideration of the
views of the hoard concerned.

C) [Repealed 1987] .

) At the request of one of the following hoards, the department may
contract with public agencies and private professional organizations to provide
assistance and treatment to persons licensed by the board who abuse alcohol,
other drugs, or other substances: .

Board of Clinical Social Work Examiners;

Board of Dental Examiners;

Board of D|Sf)ensm Opticians;

State Medical Board:

Board of Nursmg;

Board of Examiners in Optometry;

Board of Pharmacy; .

State Physical Therapy and Occupational Therapy Board;

Board of Psychologist and Psychological Associate Examiners; and
(10) Board of Veterinary Examiners.

~ Sec. 08.01.060. Application for license. All applications for examination or
licensing to engage In the business or profession covered by this chapter shall
be made in writing to the department.

Sec. 08.01.065. Establishment of fees, (a) Except for business licenses, the
department shall adopt rcguiations that establish the amount and manner of
payment of application fees, examination fees, license fees, registration fees,
permit fees, investigation fees, and all other fees as appropriate for the occu-
pations covered by this chapter.
gbg [Repealed 1992]

OO0~ UIT R~ WN—

c) Tire department shall establish fee levels under (a) of this section so that
the total amount of fees collected for an occupation approximately equals the
actual reﬁulatory costs for the occupation. The department shall annually re-
view each fee level to determine whether the re(,iulatory costs of each occupa-
tion arc approximately equal to fee collections related to that occupation. If the
review indicates that an occupation’s fee collections and regulatory costs are
not approximately equal, the department shall calculate fee adjustments and
adopt rcquiations under (a) of this section to implement the adjustments. In
January of each year, the department shall report on all fee levels and revisions
for the previous year under this subsection to the office of management and
budget. If a boar re%ulates an occupation covered uy th|s.chaﬂter, the depart-
ment shall consider the hoard's recommendations concerning the occupation’s
fee levels and regulatory costs before revising fee schedules to complg with this
subsection. In this subsection, “regulatory costs" means costs of the department

16
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that arc attributable to requlation of an occupation plus o

(1) all expenses of the board that requlates the occupation if the board
regulates only one occupation; . o

(2) the ‘expenses of a board that are attributable to the occupation if the
board regulates more than one occupation. . .

(d) — The license fee foi a business license is set by AS 43.70.030(ag|. Die

?epartmfent shall adopt regulations that establish the manner of payment of the
icense fee.

Sec. 08.01.070. Administrative duties of boards. Each board shall perform
the following duties in addition to those provided in its respective lav/;
1) take minutes and records of all proceedings;
2) hold a minimum of one meeting each year;
3) hold at least one examination each year: o _
4) request, through the department, investigation of violations of its laws
and regulanons; o
} 3 prepare and grade board examinations; o _
6) set minimum  qualifications for applicants for examination and li-
cense;
o 73 forward a draft of the minutes of proceedings to the department
within 20 days after the proceedings, .
(8) forward results of board examinations to the department within 20
days after the examination is given; _
(9) notify the department of meeting dates and agenda items al least 15
days before meetings and other proceedings arc held;

(10) submit before the end of the fiscal year an annual performance report
to the department stating the board’s accomplishments, activities, and needs.

Sec. 08.01.075. Disciplinary powers of hoards, (a) A board may take the
following disciplinary actions, singly or in combination:

1 permanently revoke a license; '

2) suspend a license for a specified period;

3) censure or reprimand a licensee; . .
~(4) impose limitations or conditions on the professional practice of a
licensee, - . .

}53 require a licensee to submit to peer review; .
~(6) impose requirements for remedial professional education to correct
deficiencies in the education, training, and skill of the licensee;

(7) impose probation requmn? a licensee to report reqularly to the board
on matters related to the grounds for probation;

(8) impose a civil fine not to exceed $5,000. S

(b) A hoard may withdraw probationary status if the deficiencies that re-
quired the sanction are remedied. _ .
(c) A board may summarily suspend a licensee from the practice of the pro-

17
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fcssion before a final hearing is held or during an appeal if die board finds that
the licensee poses a clear and immediate danger to the public health and safety.
A person is entitled to a hearing before the hoard to appeal the summary
suspension within seven days after the order of suspension is issued. A person
may appeal an adverse decision of the board on an appeal of a summary
suspension to a court of competent jurisdiction. . . .

d) A board may reinstate a suspended or revoked license if, after a hearing,
the board finds that the applicant is able to practice the profession with skill
and safety. . .

(c) A board may accept the voluntary surrender of a license A license may
not be returned unless the board determines that the licensee is competent to
resume practice and the licensee pays the_apﬁropnate renewal fee.
~(f) A board shall seek consistency in the application of disciplinary sanc-
tions. A board shall explain a significant departure from prior decisions involv-
ing similar facts in the order imposing the sanction.

Sec. 08.01.080. Department rcguiations. The department shall adopt regu-
lations to carry out the purposes of this chapter including but not limited to
describin
1
2
3

Sec. 08.01.087. Investigative and enforcement powers of department (a)

The department may, upon its own motion, conduct investigations

(1) to determine whether a person has violated a provision of this chapter
or a requlation adopted under it, or a provision of AS 43.70, or a provision of
this title or regulation adopted under this title dealing with an occupation or
board listed in"AS 08.01.010; or . - .

(2) to secure information useful in the administration of this chapter,

(b) If it appears to the commissioner that a person has engaged in cr is ahout

to engage in an act or practice in violation of a provision of this chapter or a
requlation adopted under it, or a provision of AS 43.70, or a provision of this
title or regulation adogted under this title dealing with an occupation or board
listed in AS 08.01.010, the commissioner may, if the commissioner considers
it in the public interest, and after notification of a proposed order or action by
telephone, telegraph, or facsimile to all board members, if a board regulates the
act or practice involved, unless a majority of the members of the board object
within 10 days, o '

(1) issue an order directing the person to stop the act or practice; how-
ever, reasonable notice of and an opportunity for a hearing must first be given
to the person, except that the commissioner may issue a temporary order before
a hearing is held; a temporary order remains in effect until a final order
affirming, modifying, or reversing the temporary order is issued or until 15

18

qhow an examination is to be conducted;
what is contained in application forms; .
how a person applies for an examination or license.




ALASKA STATUTES
AS 08.01.088 AS 08.01.102

days after the person receives the notice and has not requested a hearing by tiiat
lime; a temporary order becomes final if the person to whom the notice is
addressed docs not request a hearing within 15 days after receiving the notice;
the commissioner or the commissioner 3 designee shall be the hearing officer
at the hearing and shall issue a final order within 10 days after the hearing;

(2) bring an action in the superior court to enjoin the acts or practices and
to enforce compliance with this chapter, a regulation adopted under it, an order
issued under it, or with a provision of this title or regulation ador !under this
title dealing with business licenses or an occupation or board li ed in AS
08.01.010;

(3) examine or have examined the books and records of a person whose
business activities require a business license or licensure by a board listed inAS
08.01.010, or whose occupation is listed inAS 08.01.010; the commissioner may
require the person to pay the reasonable costs of the examination; and

(4 issue subpoenas for the attendance of witnesses, and the production
of books, records, and other documents.

Sec. 08.01.088. Conviction as grounds for disciplinary action. Notwith—
standing any other provision of this title, the conviction under AS 47.24.010
or 47.24.110 of a person licensed, certified, or regulated by the department or
a board under this title may be considered by the department or board as
grounds for disciplinary proceedings or sanctions.

See. 08.01.090. Applicability of the Administrative Procedure AcL The
Administrative Procedure Act (AS 44.62) applies to rcguiations adopted and
proceedings held under this chapter, except those under AS 08.01.087(b).

Sec. 08.01.100. License renewal, lapse and reinstatement () Licenses
shall be renewed biennially on the dates set by the department with the ap—
proval of the respective board.

() A license subject to renewal shall be renewed on or before the date set
by the department. If the license is not renewed by the date set by the depart
ment, the license lapses. In addition to renewal fees required for reinstatement
of the lapsed license, the department may impose a delayed renewal penalty,
established by regulation, that shall be paid before a license that has been
lapsed for more than 60 days may be renewed. The department may adopt a
delayed renewal penalty only with the concurrence of the appropriate board.

(© When continuing education or other requirements are made a condition
of license renewal, the requirements shall be satisfied before a license is re—
newed.

(d) Except as otherwise provided, a license may not be renewed ifithas been
lapsed for five years or more.

Sec. 08.01.102. Citation for unlicensed practice or activity. The depart—
ment may issue a citation for a violation of a license requirement under this
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chapter or AS 43.70 ifthere is probable cause to believe a person has practiced
a profession or engaged in business for which a license is required without
holding the license. Each day a violation continues after a citation for the
violation has been issued constitutes a separate violation.

Sec. 08.01.103. Procedure and form of citation, (@) A citation issued under
AS 08.01.102 must be in writing. A person receiving the citation is not re—
quired to sign a notice to appear in court.

(b) The time specified in the notice to appear on a citation issued under AS
08.01.102 shall be at lesst five days, not including weekends and holidays, after
the issuance of the citation, unless the person cited requests an earlier hearing.

(©) The department is responsible for the issuance of books containing ap—
propriate citations, and shall maintain a record of each book issued and each
citation contained in it The department shall require and retain a receipt for
every book issued t an employee of the department.

(d) The department shall deposit the original or a copy of the citation with
a court having jurisdiction over the alleged offense. Upon its deposit with the
court, the citation may be disposed of only by trial in the court or other official
action taken by the magistrate, judge, or prosecutor. The department may not
dispose of a citation, copies of it, or of the record of its issuance except as
required under this subsection and (g) of this section.

© The department shall require the retum of a copy of every citation issued
by die department and all copies of a citation that has been spoiled or upon
which an entry has been made and not issued to an alleged violator. The
department shall also maintain, in connection with each citation, a record of
the disposition of the charge by the court where the original or copy of (he
citation was deposited.

® If the form of citation includes the essential facts constituting the offense
charged, and if the citation is sworn to as required under the laws of this state
for a complaint charging commission of the offense alleged in the citation, then
the citation when filed with a court having jurisdiction is considered to be a
lawful complaint for the purpose of prosecution.

Sec. 08.01.104. Failure to obey citation. Unless the citation has been voided
or otherwise dismissed by the magistrate, judge, or prosecutor, a person who
without lawful justification or excuse fails to appear in court to answer a
citation issued under AS 08.01.102, regardless of the disposition of the charge
for which the citation was issued, is guilty of a class B misdemeanor.

Sec. 08.01.10S. Penalty for improper payment. An applicant shall pay a
penalty of $10 each time a negotiable instrument is presented to the department
in payment of an amount due and payment is subsequently refused by the
named payor.
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See. 08.01.110. Definitions. In this chapter

(D) “board" includes die boardlland commissions listed in AS 08.01.010;

(2 "commissioner”’means the commissioner of commerce and economic
development;

(3 "department” means the Department of Commerce and Economic
Development;

(@ "license”’means a business license or a license, certificate, permit, or
registration or similar evidence of authority issued for an occupation by the
department or by one of the boards listed in A5 08.01.010;

(5) “ticensee" means a person who holds a license;

(6) “6cecupation®’means a trade or profession listed in AS 08.01.010.

CHAPTER 02.
MISCELLANEOUS PROVISIONS.

Section
10.  Professional designation requirements
11.  Professional geologist
20. Limitation of liability
25. Compliance with student loan requirements
30. Courtesy licenses

Sec. 08.02.010. Professional designation requirements, (& An acupunc—
turist licensed under AS 08.06, an audiologist licensed under AS 08.11, a
person licensed in the state as a chiropractor under AS 08.20, a dentist under
AS 08.36, a marital and family therapist licensed under AS 08.63, a medical
practitioner or osteopath under AS 08.64, a dircct-entry midwiTe certified under
AS 08.65, a registered nurse under AS 08.68, an optometrist under AS 08.72,
a registered pharmacist under AS 08.80, a physical therapist or occupational
therapist licensed under AS 08.84, a psychologist under AS 08.86, or a clinical
social worker licensed under AS 08.95, shall use as professional identification
appropriate letters or a title after that person 3 name which represents that
person 3 specific field of practice. The letters or title shall appear on all signs,
stationery, or other advertising <n which the person offers or displays personal
professional services to the public. In addition, a person engaged in the practice
of medicine or osteopathy as defined in AS 08.64.380, or a person engaged
in any manner in the healing arts who diagnoses, treats, tests, or counsels other
persons in relation to human health or disease and uses the letters "M.D." or
the title “doctor””or “physician””or another title that tends to show that the
person iswilling or qualified to diagnose, treat, test, or counsel another person,
shall clarify the letters or title by adding the appropriate specialist designation,
if any, such as “dermatologist”, “fadiologist®; “dudiologist”’; “fiaturopath”; or
the lile.

o A person subject to (@) of this section who fails to comply with the
requirements of (@) of this section shall be given notice of noi.compliance by
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that person"s appropriate licensing board. If, after a reasonable time, with
opportunity for a hearing, the person 3 noncompliance continues, the board
may suspend or revoke the person 3 license or registration, or administer other
disciplinary action which in its determination is appropriate.

See. 08.02.011. Professional geologist. The commissioner of commerce and
economic development shall certify an applicant as a professional geologist if
the applicant is certified as a professional geologist by the American Institute
of Professional Geologists,

Sec. 08.02.020. Limitation of liability. An action may not be brought against
a person for damages resulting from

(1) the person 3 good faith performance of a duly,” function, or activity

required as

(A) amember of, or witness before, a licensing board or peer review
committee established to review a licensing mattet;

(B) a member of a committee appointed under AS 08.64.336(C);

(C) a contractor or agent of a contractor under AS 08.01.050(d) or AS
08.64.101(6);

(2) a recommendation or action in accordance with the prescribed duties
of a licensing board, peer review committee established to review a licensing
matter, committee appointed under AS 08.64.336(C), or contractor or agent of
a contractor under AS 08.01.050(d) or AS 08.64.101(6) when the person acts
in the reasonable belief that the action or recommendation iswarranted by facts
known to the person, board, peer review committee, committee appointed under
AS 08.64.336(c), or contractor or agent of the contractor under AS 08.01.050(d)
or AS 08.64.101(6) after reasonable efforts to ascertain the facts upon which
the action or recommendation is made; or

(©) a report made m good faith to a public agency by the person, or partici—
pation by the person in an investigation by a public agency or a judicial or
administrative proceeding relating to the report, if the report relates o the
abuse of alcohol, other drugs, or other substances by a person licensed by a
board listed in AS 08.01.050(d).

Sec. 08.02.025. Compliance with student loan requirements, (@ A person
licensed under this title shall comply with the student loan repayment provi—
sions under AS 14.43 that arc applicable to the person. Notwithstanding an—
other provision of law, a license issued to a person under this title may not be
renewed if the borrower and the Department of Commerce and Economic
Development have received notice from the Alaska Commission on Postsccondary
Education that the licensee is in default on a student loan provided to the
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licensee. This action may be taken no sooner than 60 days after the Alaska
Commission on Postsecondary Education has notified the borrower of the de—
fault status of the loan as provided under AS 14.43.120(i). If an appeal of a
determination of default status is pending on behalf of the licensee, the Alaska
Commission on Postsecondary Education shall notify the department and re—
newal may not be denied under this section until and unless the appeal has
been concluded and the default status affirmed. Denial of renewal of a license
shall continue until the Department of Commerce and Economic Development
receives notice from the Alaska Commission on Postsecondary Education that
the licensee is no longer in default on the student loan.

) The Department of Commerce and Economic Development shall provide
the applicable licensing board, ifany, a copy of a notice received under (8) of
this section.

Sec. 08.02.030. Courtesy licenses, (@) A board established under this title
and the Department of Commerce and Economic Development, with respect to
an occupation that it regulates under this title, may by regulation establish
criteria for issuing a temporary courtesy license to nonresidents who enter the
state so that, on a temporary besis, they may practice the occupation regulated
by the board or the department.

b The rcguiations adopted under (@) of this section may include limitations
relating to the

(1) duration of the license 3 validity;
(2) scope of practice allowed under the license; and
(3) other matters considered important by the board or the department.

CHAPTER 03.
TERMINATION, CONTINUATION AND REESTABLISHMENT
OF REGULATORY BOARDS.

Section
10. Termination dates for regulatory boards
20. Procedures governing termination, transition and continuation

Sec. 08.03.010. Termination dates for regulatory boards.

@ [Repealed]

® [Repealed]
(©) The following boards have the termination date provided by this subsec—

tion:

(D) Board of Public Accountancy (AS 08.04.010)- June 30, 1997;

(2 Board of Governors of the Alaska Bar Association (AS 08.08.040)—
June 30, 1993;

(3 State Board of Registration for Architects, Engineers and Land Sur—
veyors (AS 08.48.011)- June 30, 1997;
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(%) Board of Barbers and Hairdressers (AS 08.13.010)- June 30, 1997;
() Big Game Commercial Services Board (AS 08.54.300)- June 30,
1994;

(6) Board of Certified Direct-Entry Midwives (AS 08.65.010)- June 30,
1998;

(7) Board of Certified Real Estate Appraisers (AS 08.87.010)- June 30,
1998;

(8) Board of Chiropractic Examiners (AS 08.20.010)- June 30, 1996;

(9 Board of Clinical Social Work Examiners (AS 08.95.010)- June 30,
2005;

(10) Board of Dental Examiners (AS 08.36.010)- June 30, 1997;

(11) Board of Dispensing Opticians (AS 08.71.010)- June 30, 1996;

(12) [Repealed!

(13) Board of Marine Pilots (AS 08.62.010)- June 30, 1999;

(14) Board of Marital and Family Therapy (AS 08.63.010)- June 20,
2005;

(15) [Repealed]

(16) State Medical Board (AS 08.64.010)- June 30, 2003;

(17) Board of Nursing (AS 08.68.010)- June 30, 2003;

(18) [Repealed]

(19) Board of Examiners in Optometry (AS 08.72.010)- June 30. 1996;

(20) Board of Pharmacy (AS 08.80.010)- June 30, 1999;

(21) Stale Physical Therapy and Occupational Therapy Board (AS
08.84.010)- June 30, 1997;

(22) Board of Psychologist and Psychological Associate Examiners (AS
08.86.010)- June 30, 2005;

(23) Real Estate Commission (AS 08.88.011)- June 30, 2004;

(24) Board of Veterinary Examiners (AS 08,98.010)- June 30, 1997.

Sec. 08.03.020. Procedures governing termination, transition and con—
tinuation. (@) Upon termination, each board listed in AS 08.03.010 shall con—
tinue in existence uitil June 30 of the next succeeding year for the purpose of
concluding its affairs. During this period, termination does not reduce or oth—
erwise limit the powers or authority of each board. One year after the dale of
termination, a board not continued shall cease all activities.

(b) The termination, dissolution, continuation or reestablishment of a regu—
latory board shall be governed by the legislative oversight procedures of AS
44.66.050.

(© A board scheduled for termination under this chapter may be continued
or reestablished by the legislature for a period not to exceed four years unless
the board is continued or reestablished for a longer period under AS 08.03.010.
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CHAPTER 02.
DIVISION OF OCCUPATIONAL LICENSING

Article
1. Collection of Fees
@, AAC 02.010 - 12 AAC 02.030)
2. Occupational Licensing Fees
(12 AAC 02.100 - 12 AAC 02.360)
3. Examination Revie".v Procedures
(12 AAC 02.400)
4. General Provisions
(12 AAC 02.900 — 12 AAC 02.990)

ARTICLE L
COLLECTION OF FEES

Section
10. Licensing and renewal fees
20. Prorating renewal fees
30. Prorating initial renewal fees

12 AAC 02.010. LICENSING AND RENEWAL FEES, (@ The depart—
ment will collect fees and issue receipts for licensing and for license renewal
for the boards listed in AS 08.01.010.

(b) The department will not issue a license or renew a license unless the
applicable fees established in AS 08 or in this chapter have been collected, and
a receipt has been prepared.

(©) Except as otherwise provided in this title, an application for initial
licensure or renewal of license will be considered filed as of the filing date of
the document, as determined by 12 AAC 02.920.

(@ Repealed 5/4/90.

(©) An application fee is not refundable.

12 AAC 02.020. PRORATING RENEWAL FEES. The department will
prorate the first license renewal fees following inital licensure, in accordance
with 12 AAC 02.030. All renewal fees, including penalty and delinquent fees
must be paid by the licensee applying for renewal of a license, except as
provided in 12 AAC 02.030(a)(1) and (D).

12 AAC 02.030. PRORATING INITIAL RENEWAL FEES, (@ When
the department issues an initial biennial license
(D within the 90 days before the date by which ftmust be renewed, the
applicant shall pay the entire license fee but is not required to pay the pre—
scribed renewal fee until the second renewal date;
(2 within the 12 months before the date by which the license must be
renewed, the applicant shall pay the entire license fee, and shall pay one-half
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of lIhc prescribed renewal fee at the time of renewal; or

(©) more than 12 months before the date by which the license must be
renewed, the applicant shall pay the entire license fee, and shall pay the entire
prescribed renewal fee at the time of renewal.

(b) When the department issues an initial annual license

(D) within the 90 days before the date by which itmust be renewed, die
applicant shall pay the entire license fee but is not required to pay the pre—
scribed renewal fee uitil the second renewal date;

(2 within the six m ; ths before the date by which the license must be
renewed, the applicant sha.l pay the entire license fee, and shall pay one-half
of the prescribed renewal fee al the lime of renewal; or

(3 more than six months before the date by which the license must he
renewed, the applicant shall pay the entire license fee, and shall pay the entire
prescribed renewal fee at the time of renewal.

(© A quadrennial license issued before July 1, 1987 shall be renewed by ihc
department as a biennial license upon payment of the entire prescribed biennial
license renewal fee.

(d) The department will not prorate renewal fees if the initial licensing fee
was $150 or less.

© The department will not prorate fees for applications, examinations,
reexaminations, credential review or investigation, temporary or emergency
permits, locum tenens permits, certificates, or other such fees established in AS
08 or in this chapter.

ARTICLE 2.
OCCUPATIONAL LICENSING FEES

Section
100. Fees established by department
105. Administrative fees
242. Board of marital and family therapy

12 AAC 02.100. FEES ESTABLISHED BY DEPARTMENT. The fees
established in this chapter have been adopted by the department after consid—
ering any recommendations of the applicable board or commission listed in AS
08.01.010.

12AAC 02.105. ADMINISTRATIVE FEES. Except as otherwise provided

in this chapter for a particular board or occupation, the following fees apply to
all boards and professions listed in AS 08.01.010:

(D duplicate license fee, $5;

(2) fee for verification or certification of an Alaska license, registration,
or examination, $20;

(3) name change, except for construction contractors, $5;

(%) photocopy fee, $.25 per page, which may be waived by the department

26



PROFESSIONAL
12 AAC 02.242 REGULATIONS 12 AAC 02.400

if the total fee is less than $5;
(5) facsimile fee. $1 per page, which may be waived by the department
if the total fee is less than $5;
(6) returned check fee, $20;
(7) penalty for reinstatement of a registration, license, permit or certifi—
cate which remains lapsed for more than 60 days, $50;
(8) exam postponement fee, $25;
) wall certificate fee, $20;
(10) fee for proctoring an examination for another state 3 applicant, $50;
(11) fee for specialized report of licensing data, $100 plus the cost of
supplies;
(12) express delivery handling fee, $20; and
(13) fee for providing a roster of
(A) 1,500 or less licensees, $5;
(B) more than 1,500 licensees, $10;
(C) current business licenses, $100.

12AAC 02.242. BOARD OF MARITAL AND FAMILY THERAPY. The
following fees are established for marital and family therapists and associates:

(@ nonrcl*undablc application fee for initdal license, $100;
(@ licensee fee for all or part of the inital biennial license period, $300;
(3) biennial license renewal fee, $300;
(4) four-year associate license fee for supervised practice. $200;
(5) temporary license fee, $50; and
(6) examination fee, $240.

ARTICLE 3.
EXAMINATION REVIEW PROCEDURES

Section
400. Examination review

12 AAC 02.400. EXAMINATION REVIEW, (@) For nationally prepared
and administered examinations, the examination review procedures established
by the national examination organization will be used in conjunction with the
procedures established in this section. National examinations which have no
provision for examination review arc not available for review under this sec—
tion.

(b) An applicant who wishes to review a failed examination shail submit a
written request to the division within 30 days after the notice of examination
results was mailed to the applicant.

(© All examination reviews will be conducted in the presence of division
staff at the time and location determined by the division. An examination
review will not be conducted within 30 days of the next examination the
applicant is scheduled to take.
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(d) Only an applicant who has failed an examination may participate in the
examination review and the applicant may review only his or her own exami—
nation.

(© An applicant may use the same reference materials during an examina—
tion review that were allowed during the examination itelf, but applicants may
not use other materials or take notes or make copies of any kind. All materials
brought to an examination review arc subject to inspection by the division staff.

ARTICLE 4.
GENERAL PROVISIONS

Section
900. Current address
910. Abandoned applications
920. Filing date
940. Effective da, , of renewed licenses
990. Definitions

12 AAC 02.900. CURRENT ADDRESS. A person licensed, registered, or
certified by a board or commission listed in AS 08.01.010, or in an occupation
listed in AS 08.01.010, shall maintain a current, valid, mailing address on file
with the division at all times. The latest mailing address on file with the
division is the address that will be used for official communications, notifica—
tions, and service of legal process.

12 AAC 02.910. ABANDONED APPLICATIONS, (@ An application is

considered abandoned when

(1)12 months have elapsed since correspondence was last received from
or on behalf of the applicant; or

(2) the applicant has failed to appear for two successive examinations.

(b) An abandoned application is denied without prejudice and the applica—
tion fee forfeited.

(© At the time an application is considered abandoned, the division will
send notification of abandonment to the last known address of the applicant.
An applicant may request a refund of all unused examination and licensing fees
credited to the application by submitting a written request for refund within 30
days from the date notification of abandonment was mailed by the division. If
no request for refund is received, all fees are forfeited.

12 AAC 02.920. FILING DATE, (@) Except as otherwise provided in this
title, a document submitted to the division will be considered filed as of the
postmark date of the document. Ifthe document is submitted by a method that
does not provide a postmark date, the document will be considered filed as of
the date stamped on the document, when it is received in the division office.

(b) For the purposes of this section, “postmark date”’means the date a
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document with prepaid postage and correctly addressed to the division is sent
by the United States Postal Service or other established, domestic courier ser—
vice.

12 AAC 02.940. EFFECTIVE DATE OF RENEWED LICENSES, @
Except as provided in (b) of this section, the effective date of a renewed license
will be the date a complete renewal application is filed with the division as
determined by 12 AAC 02.920. A complete application includes

(1) a completed renewal form;

(2 any applicable renewal fees required by this chapter; and

(3) documentation of fulfillment of all applicable prerequisites to license
renewal, such as continuing competency, recent experience, insurance cover—
age, or other requirements.

(b) The division will, in its discretion, show a retroactive effective date on
a licensee 3 renewed license if the licensee

(D holds a license that has been lapsed less than 60 days;

(2) requests in writing that the division issue a renewed license showing
an effective date that is earlier than the date the renewed license was issued;

(3) documents that the licensee was in substantial compliance with die
renewal requirements in (@) of this section as of the requested effective date;
and

(4) establishes to the satisfaction of the division that the licensee made
a good faith effort to strictly comply with the renewal requirements.

(©) The division will not issue a renew 4 license with an effective dale that
is earlier than the postmark date of the licensee 3 first written attempt to renew
the licensee 3 license. “firitten attempt to renew" means an effort by (he
licensee to submit the proper documentation to comply with the license renewal
requirements. A request for a renewal application form alone does not consti—
tte a “fWritten attempt to renew. =~

12 AAC 02.990. DEFINITIONS. As used in this chapter

(1) "department””means the Department of Commerce and Economic
Development;

(2 "division”’means the division of occupational licensing, Department
of Commerce and Economic Development;

(3 “ticense”’means a license, certificate, permit, registration, or similar
evidence of authority issued by the division or by one of the boards listed in
AS 08.01.010;

(@ "licensee”Mmeans a person who holds a license issued by the division
or by one of the boards listed in AS 08.01.010.
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Transitional Provisions

INITIAL APPOINTMENTS, (@ In making the initial appointments of
professional members to the Board of Marital and Family Therapy, the gover—
nor shall consider a person licensed for the purpose of AS 08.63.010, added by
sec. 1 of this Act, ifthe person would be entitled to a license under sec. 14 of
this Act (Transitional Licensing). The Board of Marital and Family Therapy
shall issue a license to practice marital and family therapy to the professional
members appointed under this section.

(b) A license issued under this section is subject to the same renewal re—
quirements as a license issued under AS 08.63.100, added by sec. 1 of this Act.

(©) The initdal appointments to the board shall be staggered as provided in
AS 39.05.055.

TRANSITIONAL LICENSING, (@ Notwithstanding AS 08.63.100, added
by sec. 1 of this Act, the Board of Marital and Family Therapy shall issue a
license to practice marital and family therapy to a person who

(D) applies for a license before July 1, 1993;
(2) satisfies the requirements of AS 08.63.100@)(D-(3)(A), added by sec.
1 of this Act;
(3 holds a master"s or doctorate degree from an accredited educational
institution cither in
(A) marital and family therapy or another mental health field; or
(B) an appropriate course of study approved by the board; and
(%) has practiced marital and family therapy in the state for at least two
years preceding application.

() A license under this section is subject to the same renewal requirements
as a license issued under AS 08.63.100, added by sec. 1 of this Act.

(© The Board of Marital and Family Therapy shall liberally construe the
requirements of (@) of this section for the purposes of licensing as a marital and
family therapy professional every person who merits licensing by virtue of the
person 3 education, training, and experience in the field of marital and family

therapy.
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Child Protection
(Excerpts from AS 47.17)

Sec. 47.17.020. Persons required to report, (@ The following persons who.
in the performance of their occupational duties, have reasonable cause to sus—
pect that a child has suffered harm as a result of child abuse or neglect shall
immediately report the harm to the nearest office of the department:

(D practitiorers of the healing arts;

(2) school teachers and school administrative staff members of public and
private schools;

(3) social workers;

(4 peace officers, and officers of the Department of Corrections;

() administrative officers of institutions:

(6) child care providers;

(7) paid employees of domestic violence and sexual assault programs, and
crisis intervention and prevention programs as defined in AS 18,66.900;

(8) paid employees of an organization that provides counseling or treat—
ment to individuals seeking to control their use of drugs or alcohol.

(b) This section does not prohibit the named persons from reporting cases
that have come to their attention in their nonoccupational capacities, nor docs
it prohibit any other person from reporting a child3 harm that the person has
reasonable cause to suspect is a result of child abuse or neglect. These reports
shall be made to the nearest office of the department.

(© If the person making a report of harm under this section cannot reason—
ably contact the nearest office of the department and immediate action is nec—
essary for the well-being of the child, the person shall make the report to a
peace officer. The peace officer shall immediately take action to protect the
child and shall, at the earliest opportunity, notify the nearest office of the
department.

(d) This section docs not require a religious healing practitioner to report as
neglect of a child the failure to provide medical attention to the child if the
child is provided treatment solely by spiritual means through prayer in accor—
dance with the tenets and practices of a recognized church or religious denomi —
nation by an accredited practitioner of the church or denomination.

© The department shall immediately notify the nearest law enforcement
agency if the department

(D) concludes that the harm was caused by a person who 1is not respon—
sible for the child 3 welfare;
(@ is unable to determine
(A) who caused the harm to the child; or
(B) whether the person who is believed to have caused the harm has
responsibility for the child 3 welfare; or
(3 concludes that the report involves
(A) possible criminal conduct under AS 11.41.410-11.41.455; or
(B) abuse or neglect that results in the need for medical treatment of
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the child.

() Ifa law enforcement agency determines that a child has been abused or
neglected and that (I) the harm was caused by a teacher or other person
employed by the school or school district in which the child is enrolled as a
student, (2) the harm occurred during an activity sponsored by the school or
school district in which the child is enrolled as a student, or (3) the harm
occurreJ on the premises of the school in which the child is enrolled as a
student or on the premises of a school within the district in which the child is
enrolled as a student, the law enforcement agency shall notify the chief admin—
istrative officer of the school or district in which the child is enrolled imme —
diately after the agency determines that a child has been abused or neglected
under the circumstances setout in this section, except that if the person about
whom the report has been made is the chief administrative officer or a member
of the chief administrative officer3 immediate family, the law enforcement
agency shall notify the commissioner of education that the child has been
abused or neglected under tire circumstances set out in this section. The noti—
fication must set out the factual basis for the law enforcement agency 3 deter—
mination. If the notification involves a person in the leaching profession, as
defined in AS 14.20.370, the law enforcement agency shall send a copy of the
notification to the Professional Teaching Practices Commission.

(@ A person required to report child abuse or neglect under (a) of this
section who makes fhc report to the person$ job supervisor or to another
individual working tor the entity that employs the person is not relieved of the
obligation t make the report to the department as required under (@) of this
section.

Sec. 47.17.290. Definitions. In this chapter

(D) “child" m :ans a person under 18 years of age;

(2) “¢hild abuse or neglect” means the physical injury or neglect, mental
injury, sexual abuse, sexual exploitation, or maltreatment of a child under the
age of 18 by a person under circumstances that indicate that the child 3 health
or welfare is harmed or threatened thereby; in this paragraph, “fiental injury”
means an injury to the emotional well-being, or intellectual or psychological
capacity of a child, as evidenced by an observable and substantial impairment
in the child3 ability to function;

(3) “child care provider®”means an adult individual, including a foster
parent or an employee of an organization, who provides care and supervision
to a child for compensation or reimbursement;

(@ "criminal negligence””has the meaning given in AS 11.81.900;

(5) "department”’means the Department of Health and Social Services;

(6) “Emmediately”’means as soon as is reasonably possible, and no later
than 24 hours;

(7) "institution” "means a private or public hospital or other fecility pro—
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viding medical diagnosis, treatment, or care;

(®) "maltreatment””’means an act or omission that results in circum—
stances in which there is reasonable cause to suspect that a child may be a child
in need of aid, as described in AS 47.10.010(@)(2), except that, for purposes of
this chapter, the act or omission need not have been committed by the child3
parent, custodian, or guardian;

© “fental injury” means an injury to the emotional well-being, or
intellectual or psychological capacity of a child, as evidenced by an observable
and substantial impairment in the child 3 ability to function in a developmen—
tal appropriate manner;

(10) “fieglect” means the fa lure by a person responsible for the child3
welfare to provide necessary foo J, care, clothing, selter, or medical attention
for a child;

(11) “6rganizat Dn" means r group or etity that provides care and super—
vision for compensation to a ch®ld not related to the caregiver, and includes a
child care fecility, prc-clementary school, head start center, child foster home,
residential child care fecility, recreation program, children®s camp, and children 3
club;

(12) “person responsible for the child 3 welfare™” means the child"s parent,
guardian, foster parent, a person responsible for the child 3 care at the time of
the alleged child abuse or neglect, or a person responsible for the child3
welfare in a public or private residential agency or institution;

(13) "practitioner of the healing arts” includes chiropractors, mental health
counselors, dental hygicnists, dentists, health aides, nurses, nurse practitioners,
occupational therapists, occupational therapy assistants, optometrists, osteo—
paths, naturopaths, physical therapists, physical therapy assistants, physicians,
physiciang assistants, psychiatrists, psychologists, psychological associates,
audiologists licensed under AS 08.11, hearing aid dealers licensed under AS
08.55, marital and family therapists licensed under AS 08.63, religious healing
practitioners, acupuncturists, and surgeons;

(14) "reasonable cause to suspect'” means cause, based on all the facts and
circumstances known to the person, that would lead a reasonable person t
believe that something might be the case;

(15) "'school district®”means a city or borough school district or regional
educational attendance area.

(16) "sexual exploitation” includes
(A) allowing, permitting, or encouraging a child to engage in prosti—
tution prohibited by AS 11.66.100-11.66.150, by a person responsible for the
child 3 welfare;
(B) allowing, permitting, encouraging, or engaging in activity prohib—
ited by AS 11.41.455(a), by a person responsible for the child's welfare.
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Protection of Elderly Persons and Disabled Adults
(Excerpts from AS 47.24)

Sec. 47.24.010. Reports of harm, (@) The following persons who, in the
performance of their professional duties, have reasonable cause to believe that
an elderly person has suffered harm shall, not later than 24 hours after first
having cause for the belief, report the harm to the Department of Health and
Social Services:

(1) a physician or other licensed health care provider;

(@ a mental health professional as defined in AS 47.30.915(11) and
including a marital and family therapist licensed under AS 08.63;

(3 a pharmacist;

(%) an administrator of a nursing home, residential care or health care
fecility;

(®) a guardian or conservator;

(6) a police officer;

(7) a village public safety officer;

(®) a village health aide;

(9 a social worker;

(10) a member of the clergy;

(12) a staffemployee of a project funded by the Older Alaskans Commis —
sion;

(12) an employee of a homemaker program or home health aide program;
(13) an emergency medical technician or a paramedic in the mobile inten—
sive care program.

(®) A report of harm made under this section may include the name and
address of the person reporting the harm and shall include

(D) the name and address of the elderly person;

(@ information relating to the nature and extent of the harm;

(3) other information that the person reporting the harm believes might
be helpful in an investigation of the case or in providing protection for the
elderly person.

(@© A person who fails t comply with this section is guilty of a violation
as defined in AS 11.81.900(b).

(d) This section docs not prohibit a person listed in (@) of this section from
reporting cases of economic or physical harm to an elderly person that have
come to the person 3 attention in a nonprofessional capacity. This section does
not prohibit any other person from reporting economic harm to an elderly
person that the person has reasonable cause to believe is a result of treft, fraud,
or coercion by a caretaker of the elderly person, or physical harm to an elderly
person that the person has reasonable cause to believe is a result of abuse,
neglect, or abandonment.

(e) If immediate action is necessary to protect the elderly person from im—
minent harm, the person shall make the report of harm to a police officer or
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a village public safety officer. The police officer or village public safely officer
shall take immediate action to protect the elderly person and sall, at the
earliest opportunity, notify the department.

() A person who, ingood faith makes a report of economic or physical harm
1o an elderly person under AS 47.24.010- 47.24.100, or who participates in
judicial proceedings related to the submission of reports under AS 47.24.010-
47.24.100, s immune from any civil or criminal lisbility that might otherwise
be incurred nr imposed.

(0) Failure to make a report under subsections () and (d) of this section is
not the basis of civil liability unless otherwise provided by law.

(h) If a person makes a good faith report of harm under this section, an
employer or supervisor of the person, or a public or private agency or entity
that provides benefits, services, or housing to the person, may not discharge,
demote, transfer, reduce the pay or benefits or work privileges of, prepare a
negative work performance evaluation of, deny or withhold benefits or services,
evict, or take other detrimental action against the person because of the report.
The person making the report may bring a civil action for compensatory and
punitive damages against an employer, supervisor, agency, or entity that vio—
lates this subsection. In the civil action there is a rebuttable presumption that
the detrimental action was retaliatory if it was taken within 90 days after the
report of harm was made.

Sec. 47.24.110. Reports of physical or sexual assault, (@) The following
persons who, in the performance of their professional duties, have reasonable
cause to believe that a disabled adult isa victim of assault under AS 11.41.200-
11.41.230 or sexual assault under AS 11.41.410- 11.41.420, and that the dis—
abled adult is unable to report the crime, shall promptly report the crime to the
nearest law enforcement agency:

(D) a physician or other licensed health care provider;

(2 a mental health professional as defined in AS 47.30.915 and includ—
ing a marital and family therapist licensed under AS 08.63;

(@) a pharmacist;

(%) an administrator or employee of a nursing home, residential care, or
health care fecility;

(5) a caretaker of the disabled adult;

(6) a guardian or conservator of the disabled adult;

(7) a police officer as defined in AS 18.65.290;

(®) a village public safety officer;

(9 a village health aide;

(10) a social worker:

(12) a member of the cleryy;

(12) a staff employee of a program or project serving disabled adults;

(13) a licensed foster care provider;
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(14) a paid employee of a domestic violence and sexual assault program
or a crisis intervention and prevention program as defined in AS 18.66.900;
(15) an employee of a homemaker program or home health aide program;
(16) an emergency medical technician or paramedic in the mobile inten—
sive care program.
() A person who knowingly fails or refuses to make a report required under
(@ of this section is quilty of a class B misdemeanor.
(©) In this section, "disabled adult®’means a person 18 years of age or older
who has a physical or mental disability, or physical or mental impairment, as
defined in AS 18.80.300.
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CHAPTER 9.
CLINICAL SOCIAL WORKERS.

Article
1. Board of Clinical Social Work Examiners
(&8 08.95.010- 08.95.040)
2. Licensing (8808.95.100- 08.95.130)
3. General Provisions (8808.95.900- 08.95.990)

ARTICLE 1.
BOARD OF CLINICAL SOCIAL WORK EXAMINERS.

Section
10. Creation and membership of the board
20. Board meetings
30. Duties
40. Continuing education requirement

Sec. 08.95.010. Creation and membership of the board, (@) There is
created the Board of Clinical Social Work Examiners composed of fie mem —
bers. Four members must be persons licensed under this chapter, including at
least one person who is not an employee of a federal, state, or local government
or of a private nonprofit organization that is exempt from federal income tax.
One member must be a public member.

(b) Members of the board shall elect a member of the bjard a . chair. The
chair serves for a term of one year.

Sec. 08.95.020. Board meetings. The board shall hold at least one meeting
each year. The board may hold additional meetings at tify call of the chair or
of a majority of the board members.

Sec. 08.95.030. Duties. The board shall

(@D issue licenses to qualified applicants;

(2) submit an annual report of its proceedings to the department;

(3) after a hearing, impose disciplinary sanctions on a person who vio—
lates this chapter or the regulations or orders of the board;

(4) adopt regulations requiring that continuing education requirements be
satisfied before a license is renewed;

(5) adopt regulations necessary to carry out the purpose of this chapter.

Sec. 08.95.040. Continuing education requirement, (@) The board shall
adopt continuing education requirements for persons licensed under this cliap-
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ter. Continuing education requirements must include a minimum of 45 hours
per biennium of education or training with a minimum of six hours in sub—
stance abuse and six hours in cross-cultural education emphasizing Alaskan
Natives.

() The board shall appoint three persons licensed under this chapter to
serve as a continuing education committee. The committee shall advise the
board on matters related to continuing education for clinical social workers.
One person appointed to the committee must be familiar with social problems
in the rural areas of the state.

ARTICLE 2.
LICENSING.

Section
100. License required
110.  License to practice clinical social work
120. Licensing by credentials
130. Display of license

Sec. 08.95.100. License required, (@ A person who practices clinical social
work without obtaining a license issued by the board and without qualifying for
an exemption from this chapter is guilty of a class B misdemeanor.

() A person who isnot licensed as a clinical social worker, or whose license
is suspended or revoked, jr whose license has lapsed, who uses in connection
with the person®s name the words or letters “E.C.S.W._,””“Eicensed Clinical
Social Worker,””or oilier letters, words, or insignia indicating or implying that
the person is a licensed clinical social worker, or who in any way, orally, or
in writing, directly o; by implication, holds out as a licensed clinical social
worker is guilty of a class B misdemeanor.

(©) A person not licensed under this chapter may use the title of "social

worker.””

Sec. 08.95.110. License to practice clinical social work. The board shall
isste a license to practice clinical social work to a person who

(D has received a master 3 degree or a doctoral degree in social work
from a college or university accredited by the Council on Social Work Educa—
tion;

(2 has completed, within the 10 years before application for licensure
and under the supervision of a licensed clinical social worker, licensed psy—
chologist, licens " psychiatrist, or, with approval of the board, a clinical social
worker who is - from this chapter under AS 08.95.910, cither (A) a
minimum of two ,. - of continuous full-time employment in postgraduate
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clinical social work; or (B) a minimum of 3,000 hours of less than full-time
employment in a period of not less than two years in postgraduate clinical
social work; at least 100 hours of supervision required under this paragraph
shall be conducted by a qualified person approved by the board;

() is in good professional standing and is fit to practice social work as
determined by the board;

(4 has provided three professional references to the board;

(5) has satisfactorily completed the examination given by the board; and

(6) has paid required fees.

Sec. 08.95.120. Licensing by credentials. The board shall issue a license

to practice clinical social work without examination if the applicant

(1) holds a current license to practice clinical social work in another
jurisdiction that at the time of original issuance of the license had requirements
for licensure equal to or more stringent than those of this state;

(@ is not the subject of an unresolved complaint or disciplinary action
before a regulatory authority or a professional social work association;

(3) has not failed the examination for a license to practice clinical social
work in this state;

(@ has not had a license to practice clinical social work revoked or
suspended in this state or another jurisdiction;

(5) has submitted proof of continued competency satisfactory to the board;
and

(6) has paid required fees.

See. 08.95.130. Display of license. A person licensed under this chapter
shall display the license in a conspicuous place where the licensee practices.

ARTICLE 3.
GENERAL PROVISIONS.

Section
900. Confidentiality of communication
910. Exemptions
990. Definitions

Sec. 08.95.900. Confidentiality of communication, (@ A licensed clinical
sociai worker may not reveal to another person a communication made to the
licel.ee by a client about a matter concerning which the client has employed
the licensee in a professional capacity. This section does not apply to

(D) a case conference with other clinical social workers or with psycholo—
gists, psychological associates, physicians, or surgeons;

(2 the release of information which the client in writing authorized the
licensee to reveal; or

(3 information revealed as part of the discovery of evidence related to a
court proceeding or introduced in evidence in a court proceeding.-
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(b) Notwithstanding (a) of this section, a licensed clinical social worker
shall report incidents of child abuse or neglect as required by AS 47,17.020.

Sec. 08.95.910. Exemptions. This chapter does not apply to a person who
(1) practices clinical social work as an employee of a federal, state, or
local government or of a private nonprofit organization that i. exempt from
federal income tax; or
(@ is a qualified member of a recognized profession, other than clinical
social work, and does not represent to the public by title or description of
service as practicing clinical social work.

Sec. 08.95.990. Definitions. In this chapter

(D) "board””means the Board of Clinical Social Work Examiners;

(2) “Clinical social work™ means a service in which a special knowledge
of social resources, human capabilities, and the part that unconscious motiva—
tion plays in determining behavior is directed, through the application of social
work principles and methods, at helping individuals to achieve more adequate,
satisfying, and productive social adjustments;

(3) “Clinical social worker”’means a person who practices clinical social
work;

(4 “department” means the Department of Commerce and Economic
Development;

() “Social work principles and methods””include counseling and using
techniques of applied psychotherapy of a nonmcdical nature to assist in the
diagnosis and treatment of mental and emotional conditions of individuals,
families, and groups; providing information and referral services; providing or
arranging for the provision of social services; explaining and interpreting the
psychosocial aspects in the situations of individuals, families, or groups; help—
ing communities to organize, provide, or improve social and health services;
and doing research related to social work.
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CHAPTER 18.
BOARD OF CLINICAL SOCIAL WORK EXAMINERS.

Article
1. Application and employment requirements

(12 AAC 18.100 - 12 AAC 18.150)

2. License renewal and continuing education
(12 AAC 18.200 - 12 AAC 18.230)

3. General provisions (12 AAC 18.990)

ARTICLE 1
APPLICATION AND EMPLOYMENT REQUIREMENTS

Section
100. Application for license by examination
105. Examination
110.  Application for license by credentials
120. Employment requirement
130. Professional references
140. Reasons for application denial
150. Clinical social worker code of ethics

12 AAC 18.100. APPLICATION FOR LICENSE BY EXAMINATION.
(@ An applicant for licensure as a clinical social worker by examination shall
submit

(D a completed application on a form provided by the department;

(2) the fees required in 12 AAC 02.155;

(3) official college transcripts doci nenting all education in social work
from a college or university accredited by the Council on Social Work Educa—
tion;

(@ verification of having completed the employment and supervision
requirements of AS 08.95.110(2) and 12 AAC 18.120;

(5) three professional references as described in 12 AAC 18.130; and

(6) aswom statement describing each felony conviction ever received and
each misdemeanor conviction received within the five years before the date of
application.

(b) To be scheduled for an examination, the applicant shall file with the
department all documents and fees specified in (8) of this section at least 90
days before the dale set for that examination.

12 AAC 18.105 EXAMINATION, (@ The examination required for licen—
sure as a clinical social worker by examination is the American Association of
State Social Work Boards Examination sponsored by the American Association
of State Social Work Boards.

(b) To pass the examination, the applicant must achieve at least the mini—



PROFESSIONAL
12 AAC 18.110 REGULATIONS 12 AAC 18.130

mum scale score determined by the American Association of State Social Work
Boards as the passing point for that version of the examination.
(© The board will offer the examination twice each calendar year.

12 AAC. 18.110. APPLICATION FOR LICENSE BY CREDENTIALS.
An applicant for licensure as a clinical social worker by acceptance of creden—
tials shall submit

(D) a completed application on a form provided by the department;

(@ the fees required in 12 AAC 02.155;

(3) official college transcripts documenting all education in social work
from a college or university accredited by the Council on Social Work Educa—
tion;

(4 verification of having completed continuing competency requirements
equivalent to those established by the board;

(5) three professional references as described in 12 AAC 18.130;

(6) verification of a current license that meets the requirements of AS
08.95.120(1) from another licensing jurisdiction, including a description of any
disciplinary actions taken or pending; and

(7) a sworn statement describing each felony conviction ever received and
each misdemeanor conviction received within the five years before the date of
application.

12 AAC 18.120. EMPLOYMENT REQUIREMENT. The employment
required for licensure under AS 08.95.110 must be employment that requires
the use of social work principles and methods, as defined in AS 08.95.990,
including intervention directed at interpersonal interactions; inlrapsychic dy—
namics; life-support and management issues; assessment; diagnosis; treatment,
including psychotherapy and counseling; client-centered advocacy; consulta—
tion; and evaluation.

12 AAC 18.130. PROFESSIONAL REFERENCES. A letter of profes—
sional reference required for licensure as a clinical social worker will be ac—
cepted by the board only if submitted by a

(D) master"s degree level social worker;

(@ licensed psychological associate, clinical psychologist, or physician
specializing in psychiatry;

(3) person who holds a master"s or doctorate level degree in psychology
or sccial work who qualifies for licensure under AS 08.95 or AS 08.86. but
who isexempt fom licensure under one of those statutes;

(@ licensed medical or osteopathic physician;

(®) authorized advanced nurse practitioner with a specialty area of prac—
tice in mental health; or

(6) master”s degree prepared psychiatric nurse.



PROFESSIONAL
12 AAC 18.140 REGULATIONS 12 AAC 18.200

12AAC 18.140. REASONS FOR APPLICATION DENIAL, (@ The hoard
will, in its discretion, deny an application for a license to practice clinical
social work if the board finds that the applicant®s history of felony or misde—
meanor convictions make the applicant unfit to practice social work. The board
will consider the number and recency of any convictions and the relationship
those convictions may have to the practice of clinical social work.

) Notwithstanding (&) of this section, a person who hits been convicted of
a felony sexual offense described in AS 11.41.410- .470 within the five years
before the date of application, is unfit to practice social work under AS
08.95.110(3), and that person®s application for licensure to practice clinical
social work will be denied.

12 AAC 18.150. CLINICAL SOCIAL WORKER CODE OF ETHICS.
Clinical social workers licensed in this state shall adhere to the “Code of Ethics
of the National Association of Social Workers”?(1980 Edition) of the National
Association of Social Workers, Inc.

(EDITOR"S NOTES: A copy of the “Code of Ethics of the National Association
of Social Workers'" can be obtained from the National Association of Social
Workers, Inc., 7981 Eastern Avenue, Silver Springs, M D 20910)

ARTICLE 2.
LICENSE RENEWAL AND CONTINUING
EDUCATION

Section.
200. License renewal requirements
210.  Continuing education requirement
220. Approved continuing education activities
230. Audit of continuing education requirements

12AAC 18.200. LICENSE RENEWAL REQUIREMENTS. An applicant
for renewal of a license to practice clinical social work shall
(1) complete a renewal application on a form provided by the department;
(2 pay the license renewal fee established in 12 AAC 02.155; and
(3 submit a sworn statement of the continuing education contact hours
completed during the concluding licensing period, which must include the
following information, when applicable, for each course, seminar or workshop:
(A) the name of the sponsoring organization;
(B) the location of the course, seminar, or wurkshop;
(C) the title or a briefdescription of the course, seminar, or workshop;
(D) the principal instructor;
(E) the dates of attendance;
(F) the titles, isses, and dates of publications or presentations; and
(G) the number of continuing education contact hours claimed.

1
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12AAC 18.210 CONTINUING EDUCATION REQUIREMENT, (@ An
applicant for renewal of a clinical social worker license who has been licensed
12 months or more of the concluding licensing period shall document comple —
tion of 45 contact hours of continuing education acceptable to the board that
was earned during that licensing period and included a minimum of

(1) six contact hours in substances abuse education; and
(2) six contact hours in cross-cultural education emphasizing Alaska
Natives.

(b) An applicant for renewal of a clinical social worker license who has been
licensed less than 12 months of the concluding licensing period shall document
completion of 23 contact hours of continuing education acceptable to the hoard
that was earned during that licensing period and included a minimum of

(1) three contact hours in substance abuse education; and
(2) three contact hours in cross—cultural education emphasizing Alaska
Natives.

(©) For the purposes of this section,

(D) one “Contact hour>’equals a minimum of 50 minutes of classroom
instruction between instructor and participant;

(2) one academic semester credit equals 15 contact hours; and

(3) one academic quarter credit equals 10 contact hours.

(d) Only hours of actual attendance during which instruction was given will
be accepted as continuing education contact hours earned from an academic
course that is audited by the licensee, and the ttal number of contact hours
earned may not exceed the academic credit hours offered for that course.

12 AAC 18.220. APPROVED CONTINUING EDUCATION ACTIVI—
TIES. (@) To be accepted by the board, continuing education must contribute
directly to the professional competency of a clinical social worker and must be
directly related to the skills and knowledge required to implement social work
principles and methods as defined in AS 08.95.990(5).

®) The following continuing education activities are acceptable if they are
related to clinical social work in accordance with (a) of this section:

(1) postgraduate courses in clinical social work given by an academic
institution, cither audited or for credit;

(2 courses offered by the National Association of Social Workers;

(3) courses offered by the Council on Social Work Education;

() seminars, workshops, or mini-courses offered by professional organi—
zations;

(5) cross-disciplinary courses, seminars, or workshops in the fields of
medicine, law, behavioral sciences, or other disciplires;

(6) other courses not covered under (1) through (5) of this subsection
which are specifically preapproved by the board, up to a maximum of 15
contact hours;
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(7) first-time preparation and presentation of a social work course, semi—
nar, or workshop, up to a maximum of 10 contact hours allocated among all
clinical social workers and other professionals involved; and

(8) first-time presentation or publication of an article or book chapter
related to the practice of clinical social work which was presented at a state or
national association meeting or published by a publisher recognized by the
profession, up to a maximum of 10 contact hours allocated among all clinical
social workers and other professionals involved.

© Hours spent in job orientation will not be accepted as continuing educa—
tion contact hours.

12 AAC 18.230. AUDIT OF CONTINUING EDUCATION REQUIRE —
MENTS. (@) After each renewal period the board will, in its discretion, audit
renewal applications to monitor compliance with the continuing education
requirements of this chapter.

() A licensee selected for audit sall, within 30 days from the date of
notification, submit documentation to verify completion of the contact hours
claimed under 12 AAC 18.210.

(@© An applicant for renewal is responsible for maintaining adequate and
detailed records of all continuing education hours claimed and shall make them
available to the board upon request under this section. Records must be retained
for three years after the date the continuing education hours were earmed.

ARTICLE 3.
GENERAL PROVISIONS

Section.
990. Definitions

12 AAC 18.990. DEFINITIONS. In this chapter and in AS 08.95

(@ “Cross-cultural education™ means a structured education experience
such as a course, lecture, workshop, or other organized training that focuses on
Alaska Native social and cultural issues; cross-cultural education is not limited
1o clinical applications but should be relevant to the practice of clinical social
work; topics may include cross-cultural communications, contemporary anthro—
pology, or Alaska Native cultures;

(2 “Substance abuse education”’means a structured educational experi—
ence such as a course, lecture, workshop, or other organized training that
focuses on substance abuse as it applies to clinical social work practices.



AS 08.01.010
CHAPTER 01.
CENTRALIZED LICENSING.
Section
10. Applicability of chapter
20. Board organization
25. Public members
30. Quorum
35. Appointments and terms
40. Transportation and per diem
50. Administrative duties of department
60. Application for license
65. Establishment of fees
70. Administrative duties of boards
75. Disciplinary powers of boards
80. Department regulations
87. Investigative and enforcement powers of department
88. Conviction as grounds for disciplinary action
90. Applicability of the Administrative Procedure Act
100. License renewal, lapse and reinstatement
102. Citation for unlicensed practice or activity
103. Procedure and form of citation
104. Failure to obey citation
105. Penalty for improper payment
110. Definitions
Sec. 08.01.010. Applicability of chapter. This chapter applies to the
(1) Board of Public Accountancy (AS 08.04.010);
(2) State Board of Registration for Architects, Engineers and Land Sur—
veyors (AS 08.48.011);
(3 Athletic Commission (AS 05.05 and AS 05.10);
(4) Board of Barbers and Hairdressers (AS 08.13.010);
() Big Game Commercial Services Board (AS 08.54.300);
(6) Board of Certified Direct-Entry Midwivcs (AS 08.65.010);
(7) Board of Certified Real Estate Appraisers (AS 08.87.010);
(8) Board of Chiropractic Examiners (AS 08.20.010);
(® Board of Clinical Social Work Examiners (AS 08.95.010);
(10) Board of Dental Examiners (AS 08.36.010);
(11) Board of Dispensing Opticians (AS 08.71.010);
(12) Board of Electrical Examiners (AS 08.40.011);
(13) Board of Marine Pilots (AS 08.62.010);
(14) Board of Marital and Family Therapy (AS 08.63.010);
(15) Board of Mechanical Examiners (AS 08.40.220);
(16) State Medical Board (AS 08.64.010);
(17) Board of Nursing (AS 08.68.010);

ALASKA STATUTES
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(18) Board of Nursing Home Administrators (AS 08.70.010/;

(19) Board of Examiners in Optometry (AS 08.72.010);

(20) Board of Pharmacy (AS 08.80.010);

(21) State Physical Therapy and Occupational Therapy Board (AS
08.84.010);

(22) Board of Psychologist and Psychological Associate Examiners (AS
08.86.010);

(23) Real Estate Commission (AS 08.88.011);

(24) Board of Veterinary Examiners (AS 08.98.010);

(25) regulation of acupuncturists under AS 08.06;

(26) regulation of audiologists under AS 08.11;

(27) regulation of business licenses under AS 43.70;

(28) regulation of collection agencies under AS 08.24;

(29) regulation of concert promoters under AS 08.92;

(30) regulation of construction contractors under AS 08.18;

(31) regulation of professional geologists under AS 08.02.011;

(32) regulation of hearing aid dealers under AS 08.55;

(33) regulation of morticians under AS 08.42;

(34) regulation of the practice of naturopathy under AS 08.45;

Sec. 08.01.020. Board organization. Board members are appointed by the
governor and serve at the pleasure of the governor. Unless otherwise provided,
the governor may designate the chair of a board, and all other officers shall be
elected by the board members. Unless otherwise provided, officers of a board
arc the chair and the secretary. A board may provide by regulation that three
or more uncxcused absences fro.n meetings are cause for removal.

Sec. 08.01.025. Public members. A public member of a board may not:

(D) be engaged in the occupation that the board regulates;

(2 be associated by legal contract with a member of the occupation that
the board regulates except as a consumer of the services provided by a prac—
titioner of the occupation; or

(3) have a direct financial interest in the occupation that the board regu—
lates.

Sec. 08.01.030. Quorum. A majority of the membership of a board consti—
tutes a quorum unless otherwise provided.

Sec. 08.01.035. Appointments and terms. Members of boards subject to
this chapter arc appointed for staggered terms of four years. A member of a
board serves uttil a successor is appointed. An appointment to fill a vacancy
on a board is for the remainder of the unexpired tenn. A member who has
served all or part of two successive terms on a board may not be reappointed
1o that board unless four years have elapsed since the person has last served on
the board.

u
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See. 08.01.040. Transportation and per diem. A board member is entitled
to transportation expenses and per diem as set out in AS 39.20.180.

Sec. 08.01.050. Administrative duties of department, (@) The department
shall perform the following administrative and budgetary services when appro—
priate:

(D) collect and record fees;

(2) maintain records and files;

() issue and receive application forms;

(@ notify applicants of acceptance or rejection as determined by the board
or as determined by the department under AS 08.06 for acupuncturists, under
AS 08.11 for audiologists, under AS 08.18 for contractors, under AS 08.45 for
naturopaths, or under AS 08.55 for hearing aid dealers;

(5) designate dates examinations are to be held and notify applicants;

(6) publish notice of examinations and proceedings;

(7) arrange space for holding examinations and proceedings;

(8) notify applicants of results of examinations;

(9) issue licenses or temporary licenses as authorized by the board or as
authorized by the department under AS 08.06 for acupuncturists, under AS
08.11 for audiologists, under AS 08.18 for contractors, under AS 08.45 for
naturopaths, or under AS 08.55 for hearing aid dealers;

(10) issue duplicate licenses upon submission of a written request by the
licensee attesting to loss of or the failure to receive the original and payment
by the licensee of a fee established by regulation adopted by the department;

(12) notify licensees of renewal dates at least 30 days before the expiration
date of their licenses;

(12) compile and maintain a current register of licensees;

(13) answer routine inquiries;

(14) maintain files relating to individual licensees;

(15) arrange for printing and advertising;

(16) purchase supplies;

(17) employ additional help when needed;

(18) perform other services that may be requested by the board;

(19) provide inspection, enforcement, and investigative services to the
boards and for the occupations listed in AS 08.01.010, regarding all licenses
issued by or through the department;

(20) retain and safeguard the official seal of a board and prepare, sign, and
affix a board seal, as appropriate, for licenses approved by a board;

(21) issue business licenses under AS 43.70.

(b) The form and content of a license, authorized by a board listed in AS
08.01.010, including any document evidencing renewal of a license, shall be
determined by the department after consultation with and consideration of the
views of the board concerned.

12
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© IRepealed 1987]

(d) At the request of one of the following boards, the department may
contract with public agencies and private professional organizations to provide
assistance and treatment to persons licensed by the board who abuse alcohol,
other drugs, or other substances:

(D) Board of Clinical Social Work Examiners;

(2 Board of Dental Examiners;

(3) Board cf Dispensing Opticians;

(%) State Medical Board;

(5) Board of Nursing;

(6) Board of Examiners in Optometry;

(7) Board of Pharmacy;

(8) State Physical Therapy and Occupational Therapy Board;

(9) Board of Psychologist and Psychological Associate Examiners; and
(10) Board of Veterinary Examiners.

Sec. 08.01.060. Application for license. All applications for examination or
licensing to engage in the business or profession covered by this chapter shall
be made in writing to the department.

Sec. 08.01.065. Establishment of fees, (@) Except for business licenses, the
department shall adopt regulations that establish the amount and manner of
payment of application fees, examination fees, license fees, registration fees,
permit fees, investigation fees, and all other fees as appropriate for the occu—
pations covered by this chapter.

(b) IRepealed 1992]

(© The department shall establish fee lewels under (@) of this section so that
the total amount of fees collected for an occupation approximately equals the
actual regulatory costs for the occupation. The department shall annually re—
view each fee level to determine whether the regulatory costs of each occupation
arc approximately equal to fee collections related to that occupation. If the
review indicates that an occupation 3 fee collections and regulatory costs arc
not approximately equal, the department shall calculate fee adjustments and
adopt regulations under (@) of this section to implement the adjustments. In
January of each year, the department shall report on all fee levels and revisions
for the previous year under this subsection to the office of management and
budget. Ifa board regulates an occupation covered by this chap®er, the depart—
ment shall consider the board 3 recommendations concerning the occupation3
fee levels and regulatory costs before revising fee schedules to comply with ;his
subsection. In this subsection, "regulatory costs" means cosLs of the department
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that arc attributable to regulation of an occupation plus

(D) all expenses of the board that regulates the occupation if the board
regulates only one occupation;

(2) the expenses of a board that are attributable to the occupation if the
board regulates more than one occupation.

()] The license fee for a business license is set by AS 43.70.030(a)- The

department shall adopt regulations that establish the manner of payment of the
license fee.

Sec. 08.01.070. Administrative duties of boards. Each board shall perform

the following duties in addition to those provided in its respective law:

(D) take minutes and records of all proceedings;

(2 hold a minimum of one meeting each year;

(3) hold at least one examination each year;

(%) request, through the department, investigation of violations of its laws
and regulations;

(5) prepare and grade board examinations;

(6) set minimum qualifications for applicants for examination and li—
cense;

(7) forward a draft of the minutes of proceedings to the department
within 20 days after the proceedings;

(8) forward results of board examinations to the department within 20
days after the examination is given;

(9) notify the department of meeting dates and agenda items at least 15
days before meetings and other proceedings arc held;

(10) submit before the end of the fiscal year an annual performance repo
1o the department stating the board 3 accomplishments, activities, and needs.

Sec. 08.01.075. Disciplinary powers of boards, (@ A board may take the
following disciplinary actions, singly or in combination:
(1) permanently revoke a license;
(2) suspend a license for a specified period;
(3) censure or reprimand a licensee;
(® impose limitations or conditions on the professional practice of a
licensee;
(5) require a licensee to submit to peer review;
(6) impose requirements for remedial professional education to correct
deficiencies in the education, training, and skill of the licensee;
(7) impose probation requiring a licensee to report regularly to the board
on matters related to the grounds for probation;
(8) impose a civil fine not to exceed $5,000.
() A board may withdraw probationary status if the deficiencies that re—
quired the sanction are remedied.
(©) A board may summarily suspend a licensee from the practice of the pro-
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fcssion before a final hearing is held or during an appeal ifthe board finds that
the licensee poses a clear and immediate danger to the public health and safety.
A person is entitled to a hearing before the board to appeal the summary
suspension within seven days after the order of suspension is issued. A person
may appeal an adverse decision of the board on an appeal of a summary
suspension to a court of competent jurisdiction.

(d) A board may reinstate a suspended or revoked license if, after a hearing,
the board finds that the applicant is able to practice the profession with skill
and safety.

() A board may accept the voluntary surrender of a license. A license may
not be returned unless the board determines that the licensee is competent to
resume practice and the licensee pays the appropriate renewal fee.

(0 A board shall seek consistency in the application of disciplinary sanc—
tions. A board shall explain a significant departure from prior decisions involving
similar facts in the order imposing the sanction.

Sec. 08.01.080. Department regulations. The department shall adopt regu—
lations to carry out the purposes of this chapter including but not limited t©
describing

(D) how an examination is to be conducted;
(2 what is contained in application “orms;
() how a person applies for an examination or license.

Sec. 08.01.087. Investigative and enforcement powers of department. (@)

The department may, upon s own motion, conduct investigations
(D tr>determine whether a person has violated a provision of this chapter
or a regulation adopted under it, or a provision of AS 43.70, or a provision of
this titde or regulation adopted under this title dealing with an occupation or
board listed in AS 08.01.010; or
(@ to secure information useful in the administration of this chapter.

(b) If itappears to the commissioner that a person has engaged in or is about
1o engage in an act or practice in violation of a provision of this chapter or a
regulation adopted under it, or a provision of AS 43.70, or a provision of this
title or regulation adopted under this title dealing with an occupation or board
listed in AS 08.01.010, the commissioner may, if the commissioner considers
it in the public interest, and after notification of a proposed order or action by
telephone, telegraph, or facsimile to all board members, ifa board regulates the
act or practice involved, unless a majority of the members of the board object
within 10 days after the person receives the notice and has not requested a
hearing by that time; a temporary order becomes final if the person to whom
the notice is addressed does not request a hearing within 15 days after receiving
the notice; the commissioner or the commissioner 3 designee shall be the hear—
ing officer at the hearing and shall issue a firal order within 10 days after the

hearing;
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(2) bring an action in the superior court to enjoin the acts or practices and
to enforce compliance with this chapter, a regulation adopted under it, an order
issued under it, or with a provision of this title or regulation adopted under this
title dealing with business licenses or an occupation or board listed in AS
08.01.010;

(3) examine or have examined the books and records of a person whose
business activities require a business license or licensure by a board listed in
AS 08.01.010, or whose occupation is listed in AS 08.01.010; the commis—
sioner may require the person to pay the reasonable costs of the examination;
and

(4 issue subpoenas for the attendance of witnesses, and the production
of books, records, and other documents.

Sec. 08.01.088. Conviction as grounds for disciplinary action. Notwith—
standing any other provision of this title, the conviction under AS 47.24.010
or 47.24.110 of a person licensed, certified, or regulated by the department or
a board under this title may be considered by the” department or board as
grounds for disciplinary proceedings or sanctions.

Sec. 08.01.090. Applicability of the Administrative Procedure Act. The
Administrative Procedure Act (AS 44.62) applies to regulations adopted and
proceedings h> Id under this chapter, except those under AS 08.01.087(b).-

Sec. 08.01.100. License renewal, lapse and reinstatement (@) Licenses
shall be renewed biennially on the dates set by the department with the ap—
proval of the respective board.

() A license subject to renewal shall be renewed on or before the date set
by the department. If the license is not renewed by the "bite set by the depart—
ment, the license lapses. In addition to renewal fees rai, .ired for reinstatement
of the lapsed license, the department may impose a delayed renewal penalty,
established by regulation, that shall be paid before a license that has been
lapsed for more than 60 days may be renewed. The department may adopt a
delayed renewal penally only with the concurrence of the appropriate board.

(©) When continuing education or other requirements are made a condition
of license renewal, the requirements shall be satisfied before a license is re
newed.

(d) Except as otherwise provided, a license may not be renewed if ithas been
lapsed for five years or more.

Sec. 08.01.102. Citation for unlicensed practice or activity. The depart—
ment may issue a citation for a violation of a license requirement under this
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chapter or AS 43.70 ifthere is probable cause to believe a person has practiced
a profession or engaged in business for which a license is required without
hold—

ing the license. Each day a violation continues after a citation for the violation
has been issued constitutes a separate violation.

Sec. 08.01.103. Procedure and form of citation, (@) A citation issued under
AS 08.01.102 must be in writing. A person receiving the citation is not re—
quired to sign a notice to appear in court.

(b) The time specified in the notice to appear on a citation issued unier AS
08.01.102 shall be at least five days, not including weekends and holidays, after
the issuance of the citation, unless the person cited requests an earlier hearing.

(©) The department is responsible for the issuance of books containing ap—
propriate citations, and shall maintain a record of each book issued and each
citation contained in it The department shall require and retain a receipt for
every book issued to an employee of the department.

(d) The department shall deposit the original or a copy of the citation with
a court having jurisdiction over the alleged offense. Upon its deposit with the
court, the citation may be disposed of only by trial in the court or other official
action taken by the magistrate, judge, or prosecutor. The department may not
dispose of a citation, copies of it, or of the record of its issuance except as
required under this subsection and (c) of this section.

© The department shall require the retum of a copy of every citation issued
by the department and all copies of a citation that has been spoiled or upon
which an entry has been made and not issued to an alleged violator. The
department shall also maintain, in connection with each citation, a record of
the disposition of the charge by the court where the original or copy of the
citation was deposited.

@® If the form of citation includes the essential facts constituting the offense
charged, and if the citation is sworn to as required under the laws of this state
for a complaint charging commission of the offense alleged in the citation, then
the citation when filed with a court having jurisdiction is considered to be a
lawful complaint for the purpose of prosecution.

Sec. 08.01.104. Failure to obey citation. Unless the citation has been voided
or otherwise dismissed by the magistrate, judge, or prosecutor, a person who
without lawful justification or excuse fails to appear in court to answer a
citation issued under AS 08.01.102, regardless of die disposition of the charge
for which the citation was issued, is guilty of a class B misdemeanor.

Sec. 08.01.105. Penalty for improper payment. An applicant shall pay a
penalty of $10 each time a negotiable instrument is presented to the department
in payment of an amount due and payment is subsequently refused by the
named payor.
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Sec. 08.01.110. Definitions. In this chapter

(D) "board™ includes the boards and commissions listed in AS 08.01.010;

(2) “Commissioner”’means the commissioner of commerce and economic
development;

(3) “department” means the Department of Commerce and Economic
Development;

(@) "license™” means a business license or a license, certificate, permit, or
registration or similar evidence of authority issued for an occupation by the
department or by one of the boards listed in AS 08.01.010;

(5) “ticensee”’means a person who holds a license;

(6) “6ccupation”’means a trade or profession listed in AS 08.01.010.

CHAPTER 02.
MISCELLANEOUS PROVISIONS.

Section
10.  Professional designation requirements
11. Professional geologist
20. Limitation of liability
30. Courtesy licenses

Sec. 08.02.010. Professional designation requirements, (& An acupunc—
turist licensed under AS 08.06, an audiologist licensed under AS 08.11, a
person licensed in the state as a chiropractor under AS 08.20, a dentist under
AS 08.36, a marital and family therapist licensed under AS 08.63, a medical
practitioner or osteopath under AS 08.64, a dircct-entry midwife certified under
AS 08.65, a registered nurse under AS 08.68, an optometrist under P S 08.72,
a registered pharmacist under AS 08.80, a physical therapist or occupational
therapist licensed under AS 08.84, a psychologist under AS 08.86, or a clinical
social worker licensed under AS 08.95, shall use as professional identification
appropriate letters or a title after that person 3 name which represents that
person 3 specific field of practice. The letters or tithe shall appear on all signs,
stationery, or other advertising in which the person offers or displays personal
professional services to the public. In addition, a person engaged in the practice
of medicine or osteopathy as defined in AS 08.64.380, or a person engaged
in any manner in the healing arts who diagnoses, treats, tests, or counsels other
persons in relation to human health or disease and uses the letters “f.D. ””or
the title “doctor””or “fhysician””or another title that tends to show that the
person iswilling or qualified to diagnose, treat, test, or counsel another person,
sall clarify the letters or title by adding the appropriate specialist designation,
if any, such as “dermatologist”; “fadiologist”; “audiologist’, "‘naturopath’; or
the lilke.

®) A person subject to (@) of this section who fails to comply with the
requirements of () of this section shall be given notice of noncompliance by
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that person 3 appropriate licensing board. If, after a reasonable time, with
opportunity for a hearing, the person®s noncompliance continues, the board
may suspend or revoke the person 3 license or registration, or administer other
disciplinary action which in its determination is appropriate.

Sec. 08.02.011. Professional geologist. The commissioner of commerce and
economic development shall certify an applicant as a professional geologist if
the applicant is certified as a professional geologist by the American Institute
of Professional Geologists.

Sec. 08.02.020. Limitation of ligbility. An action may not be brought against
a person for damages resulting from

(1) the person3 good faith performance of a duty, function, or activity

required as

(A) a member of, or witness before, a licensing board or peer review
committee established to review a licensing matter;

(B) a member of a committee appointed under AS 08.64.336(c);

(C) a contractor or agent of a contractor under AS 08.01.050(d) or AS
08.64.101(6);

(2) a recommendation or action in accordance with the prescribed duties
of a licensing board, peer review committee established to review a licensing
matter, committee appointed under AS 08.64.336(c), or contractor or agent of
a contractor under AS 08.01.050(d) or AS 08.64.101(6) when the person acts
in the reasonable belief that die action or recommendation is warranted by facts
known to the person, board, peer review committee, committee appointed under
AS 08.64.336(c), or contractor or agent of the contractor under AS 08.01.050(d)
or AS 08.64.101(6) after reasonable efforts to ascertain the facts upon which
the action or recommendation is made; or

(©) a report made in good faith to a public agency by the person, or partici—
pation by the person in an investigation by a public agency or a judicial or
administrative proceeding relating to the report, if the report relates to the
abuse of alcohol, other drugs, or other substances by a person licensed by a
board listed in AS 08.01.050(d).

Effective July I, 1995 a new section is added to read:

Sec. 08.02.025. Compliance with student loan requirements, (@) A person
licensed under this title shall comply with the student loan repayment provi—
sions under AS 14.43 that arc applicable to the person. Notwithstanding an—
other provision of law, a license issued to a person under this title may not be
renewed if the borrower and the Department of Commerce and Economic
Development have received notice from the Alaska Commission on Postsecondary
Education that the licensee is in default on a student loan provided to the
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license. This action may be taken no sooner than 60 days after the Alaska
Commission on Postsecondary Education has notified the borrower of the de—
fault status of the loan as provided under AS 14.43.120(i). If an appeal of a
determination of default status is pending on behalf of the licensee, the Alaska
Commission on Postsecondary Education shall notify the department and re—
newal may not be denied under this section until and unless the appeal has
been concluded and the default status affirmed. Denial of renewal of a license
shall continue uitil the Department of Commerce and Economic Development
receives notice from the Alaska Commission on Postsecondary Education that
the licensee is no longer in default on the student loan.

(b) The Department of Commerce and Economic Development shall pro /idc
the applicable licensing board, ifany, a copy of a notice received under (@) of
this section.

See. 08.02.030. Courtesy licenses, (@ A board established under this title
and the Department of Commerce and Economic Development, with respect to
an occupation that it regulates under this title, may by regulation establish
criteria for issuing a temporary courtesy license to nonresidents who enter the
state so that, on a temporary basis, they may practice the occupation regulated
by the board or the department.

o) The regulations adopted under () of this section may include limitations
relating to the

(1) duration of the license 3 validity;
(2) scope of practice allowed under the license; and
(3) other matters considered important by the board or the department.

CHAPTER 03.
TERMINATION, CONTINUATION AND REESTABLISHMENT
OF REGULATORY BOARDS.

Section
10. Termination dates for regulatory boards
20. Procedures governing termination, transition and continuation

Sec. 08.03.010. Termination dates for regulatory boards.
@ (Repealed]
® [Repealed]
(©) The following boards have the termination oate provided by this subsec—
tion:
(1) Board of Public Accountancy (AS 08.04.010)- June 30, 1997;
(2 Board of Governors of the Alaska Bar Association (AS 08.08.040)-
June 30, 1993;
(3) State Board of Registration for Architects, Engineers and Land Sur—
veyors (AS 08.48.011)- June 30, 1997;

20



ALASKA STATUTES
AS 08.03.020 AS 08.03.020

(%) Board of Barbers and Hairdressers (AS 08.13.010)- June 30, 1997;
() Big Game Commercial Services Board (AS 08.54.300)- June 30,
1994;

(6) Board of Certified Direct-Entry Midwives (AS 08.65.010)- June 30,
1998;

(7) Board of Certified Real Estate Appraisers (AS 08.87.010)- June 30,
1998;

(8) Board of Chiropractic Examiners (AS 08.20.010)- June 30, 1996;

(9 Board of Clinical Social Work Examiners (AS 08.95.010)- June 30,
1995;

(10) Board of Dental Examiners (AS 08.36.010)- June 30, 1997;

(11) Board of Dispensing Opticians (AS 08.71.010)- June 30, 1996;

(12) IRepealed]

(13) Boardof Marine Pilots (AS 08.62.010)- June 30, 1994;

(14) Boardof Marital and Family Therapy (AS 08.63.010)- June, 30,
1995;

(15) Board of Mechanical Examiners (AS 08.40.220)- June 30, 1992;

(16) State Medical Board (AS 08.64.010)- June 30, 1995;

(17) Boardof Nursing (AS 08.68.010)- June 30, 1995;

(18) Boardof Nursing Home Administrators (AS 08.70.010)- June 30,
1994;

(19) Board of Examiners in Optometry (AS 08.72.010)- June 30, 1996;

(20) Board of Pharmacy (AS 08.80.010)- June 30, 1999;

(21) State Physical Therapy and Occupational Therapy Board (AS
08.84.010)— June 30, 1997;

(22) Board of Psychologist and Psychological Associate Examiners (AS
08.86.010)— June 30, 1995;

(23) Real Estate Commission (AS 08.88.011)- June 30, 1995;

(24) Board of Veterinary Examiners (AS 08.98.010)- June 30, 1997.

Sec. 08.03.020. Procedures governing termination, transition and con—
tinuation. (@) Upon termination, each board listed inAS 08.03 010 shall continue
in existence uitil June 30 of the next succeeding year for the purpose of
concluding its affairs. During this period, termination does not reduce or oth—
erwise limit the powers or authority of each board. One year after the date of
termination, a board not continued shall cease all activities.

(b) The termination, dissolution, continuation or reestablishment of a regu—
latory board shall be governed by the legislative oversight procedures of AS
44.66.050.

(© A board scheduled for termination under this chapter may be continued
or reestablished by the legislature for a period not to exceed four years unless
the board is continued or reestablished for a longer period under AS 08.03.010.
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CHAPTER 02.
DIVISION OF OCCUPATIONAL LICENSING

Article
1. Collection of Fees
(12 AAC 02.010 - 12 AAC 02.030)
2. Occupational Licensing Fees
(12 AAC 02.100 - 12 AAC 02.360)
3. Examination Review Procedures
(12 AAC 02.400)
4. General Provisions
(12 AAC 02.900 — 12 AAC 02.990)

ARTICLE 1.
COLLECTION OF FEES

Section
10. Licensing and renewal fees
20. Prorating renewal fees
30. Prorating initial renewal fees

12 AAC 02.010. LICENSING AND RENEWAL FEES, (@ The depart—
ment will collect fees and issue receipts for licensing and for license renewal
for the boards listed in AS 08.01.010.

(b) The department will not issue a license or renew a license unless the
applicable fees established In AS 08 or in this chapter have been collected, and
a receipt has been prepared.

(©) Except as otherwise provided in this title, an application for initial
licensure or renewal of license will be considcicd filed as of the filing date of
the document, as determined by 12 AAC 02.920.

(@ Repealed 5/4/90.

(e) An application fee is not refundable.

12 AAC 02.020. PRORATING RENEWAL FEES. The department will
prorate the first license renewal fees following initial licensure, in accordance
with 12 AAC 02.030. All renewal fees, including penalty and delinquent fees
must be paid by the licensee applying for renewal of a license, except as
provided in 12 AAC 02.030(a)(1) and (H)(D.-

12 AAC 02.030. PRORATING INITIAL RENEWAL FEES, (@ When
the department issues an initial biennial license
(€)) within the 90 days before the date by which itmust be renewed, t
applicant shall pay the entire license fee but is not required to pay the pre—
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scribed renewal fee until the second renewal date;

(2 within the 12 months before the date by which the license must be
renewed, the applicant shall pay die entire license fee, and shall pay one-half
of the prescribed renewal fee at die time of renewal; or

(3 more than 12 months before die date by which die license must be
renewed, the applicant shall pay the entire license fee, and shall pay the entire
prescribed renewal fee at the time of renewal.

(b) When the department issues an initial annual license

(D within the 90 days before die date by which itmust be renewed, the
applicant shall pay the entire license fee but is not required to pay the pre—
scribed renewal fee until the second renewal date;

(2) within the six months before the date by which the license must be
renewed, the applicant shall pay die entire license fee, and shall pay one-half
of the prescribed renewal fee at the time of renewal; or

(3 more dian six mondis before the date by which the license must be
renewed, the applicant shall pay the entire license fee, and shall pay the entire
prescribed renewal fee at the time of renewal.

(©) A quadrennial license issued before July 1, 1987 shall be eme.ved by the
department as a biennial license upon payment of the entire prescribed biennial
license renewal fee.

(d) The department will not prorate renewal fees if the initial licensing fee
was $150 or less.

(©) The department will not prorate fees for applications, examinations,
reexaminations, credential review or investigation, temporary or emergency
permits, locum tenens pemmits, certificates, or odicr such fees established in AS

08 or in this chapter.

ARTICLE 2.
OCCUPATIONAL LICENSING FEES

Section
100. Fees established by department
105. Administrative fees
155. Board of clinical social work examiners

12 AAC 02.100. FEES ESTABLISHED BY DEPARTMENT. The fees
established in this chapter have been adopted by the department after consid—
ering any recommendations of the applicable board or commission listed in AS
08.01.010.
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12 AAC 02.105. ADMINISTRATIVE FEES. Except as otherwise provided
in this chapter for a particular board or occupation, the following fees apply to
all boards and professions listed in AS 08.01.010:

(1) duplicate license fee, $5;
(2) fee for verification or certification of an Alaska license, registration,
or examination, $20;
(3 name change, except for construction contractors, $5;
(%) photocopy fee, $.25 per page, which may be waived by the department
if the total fee is less than $5;
(5) facsimile fee, $1 per page, which may be waived by thu department
if the total fee is less than $5;
(6) returned check fee, $20;
(7) penalty for reinstatement of a registration, license, permit or certifi—
cate which remains lapsed for more than 60 days, $50;
(8) exam postponement fee, $25;
) wall certificate fee, $20;
(10) fee for proctoring an examination for anotherstate Sapplicant, $50;
(11) fee for specialized report of licensing data,$100 plus thecost of
supplies;
(12) express delivery handling fee, $20; and
(13) fee for providing a roster of
(A) 1,500 or less licensees, $5;
(B) more than 1,500 licensees, $10;
(C) current business licenses, $100.

12 AAC 02.155. BOARD OF CLINICAL SOCIAL WORK EXAMIN—
ERS. The following fees arc established for clinical social workers:
(1) application fee for inTal license, $50;
(@ repealed 5/25/93;
(3) clinical social worker iicense fee for all or part of the initial biennial
license period, $150;
(4 biennial social worker license renewal fee, $150.

ARTICLE 3.
EXAMINATION REVIEW PROCEDURES

Section )
400. Examination [EVIEW

12 AAC 02.400. EXAMINATION REVIEW, (@) For nationally prepared
and administered examinations, the examination review procedures established
by the national examination organization will be used in conjunctio.i with he
procedures established in this section. National examinations which have no
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provision for examination review are not available for review under this sec—
tion.

(b) An applicant who wishes to review a failed examination shall submit a
written request to the division within 30 days after the notice of examination
results was mailed to the applicant.

(© All examination reviews will be conducted in the presence of division
staff at the time and location determined by the division. An examination
review will not be conducted within 30 days of the next examination the
applicant is scheduled to take.

(d) Only an applicant who has failed an examination may participate in the
examination review and the applicant may review only his or her own exami —
nation.

© An applicant may use the same reference materials during an examina—
tion review that were allowed during the examination itself, but applicants may
not i§C other materials or take notes or make copies of any kind. All materials
brought to an examination review are subject to inspection by the division staff.

ARTICLE 4.
GENERAL PROVISIONS

Section
900. Current address
910. Abandoned applications
920. Filing date
940. Effective date of renewed licenses
990. Definitions

12 AAC 02.9C0. CURRENT ADDRESS. A person licensed, registered, or
certified by a board or commission listed in AS 08.01.010, or in an occupation
listed in AS 08.01.010, shall maintain a current, valic, mailing address on file
with the division at all times. The latest mailing address on file with the
division is the address that will be used for official communications, notifica—
tions. and service of legal process.

i2 AAC 02.910. ABANDONED APPLICATIONS, (@) An application is
considered abandoned when
(D 12 months have elapsed since correspondence was last received from
or on behalf of the applicant; or
(2 the applicant has failed to appear for two successive examinations.
(b) An abandoned application is denied without prejudice and the applica—

tion fee forfeited.
(©) At the time an application is considered abandoned, the division will
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send notification of abandonment to the last known address of the applicant.
An applicant may request a refund of all unused examination and licensing fees
credited to the application by submitting a written request for refund within 30
days from the date notification of abandonment was mailed by the division. If
no request for refund is received, all fees are forfeited.

12 AAC 02.920. FILING DATE, (@) Except as otherwise provided in this
title, a document submitted to the division will be considered filed as of the
postmark date of the document. If the document is submitted by a method that
does not provide a postmark date, the document will be considered filed as of
the date stamped on the document, when it is received in the division office.

(b) For the purposes of this section, “fostmark date" means the date a
document with prepaid postage and concctly addressed to the division is sent
by the United States Postal Service or odicr established, domestic courier ser—
vice.

12 AAC 02.940. EFFECTIVE DATE OF RENEWED LICENSES, @)
Except as provided in (b) of this section, the effective dale of a renewed license
will be the date a complete renewal application is filed with the division as
determined by 12 AAC 02.920. A complete application includes

(@ a completed renewal form;

(@ any applicable renewal fees required by this chapter; and

(3) documentation of fulfillment of all applicable prerequisites to license
renewal, such as continuing competency, recent experience, insurance cover—
age, or other requirements.

(b) The division will, in its discretion, show a retroactive effective date on
a licensee 3 renewed license if the licensee

(D holds a license that has been lapsed less than 60 days;

(2 requests in writing that the division issue a renewed license showing
an effective date that is earlier than the dale the renewed license was issued;

(3) documents that the licensee was in substantial compliance with the
renewal requirements in (@) of this section as of the requested effective date;
and

(4) establishes to the satisfaction of the division that the licensee made
a good faith effort to strictly comply with the renewal requirements.

(©) The division will not issue a renewed license with an effective date that
is earlier than the postmark date of the licensee 3 first written attempt to renew
the licensee 3 license. “Written attempt to renew”’means an effort by the
licensee to submit the proper documentation to comply with the license renewal
requirements. A request for a renewal application form alone does not consti—
tute a "written attempt to renew.””

12 AAC 02.990. DEFINITIONS. As used in this chapter
(D “department” means the Department of Commerce and Economic
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Development;
(2 “division”’means the division of occupational licensing, Department

of Commerce and Economic Development;
(@) “ticense”’means a license, certificate, permit, registration, or similar
evidence of authority issued by the division or by one of the boards listed in

AS 08.01.010;
(4 "licensee”’means a person who holds a license issued by the division

or by one of the boards listed in AS 08.01.010.
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CHAPTER 86
PSYCHOLOGISTS AND PSYCHOLOGICAL ASSOCIATES

Article
1. Board of Psychologist and Psychological Associate Examiners
(8308.86.010- 08.86.040)
2. Administration of Board Affairs
(&308.86.070- 08.86.100)
3. Licensing of Psychologists
(8308.86.130- 08.86-150)
4. Licensing of Psychological Associates
(83 08.86.160- 08.86.164)
5. Prohibitions and Penalties (8308.86.170- 08.86.220)
6. General Provisions (8308.86.230)

ARTICLE 1.
BOARD OF PSYCHOLOGIST AND PSYCHOLOGICAL
ASSOCIATE EXAMINERS.
Section
10. Creation and membership or board
30. Board meetings
40. Assistants

Sec. 08.86.010. Creation and membership of board. There is created a
Board of Psychologist and Psychological Associate Examiners. It consists of
three licensed psychologists, a licensed psychological . sociatc, and one person
who has no direct financial interest in the health care industry.

Sec. 08.86.030. Board meetings. The board shall hold at least three meet—
ings annually. The board may hold special meetings at the call of the chairman
or of a majority of the board members.

Sec. 08.86.040. Assistants. The board may employ assistants to prepare and
grade examinations and to investigate alleged violations of this chapter.

ARTICLE 2.
ADMINISTRATION OF BOARD AFFAIRS.

Section
70. Duties of the board
80. Board regulations
90. Administrative duties of the department
100. Applicability of the Administrative Procedure Act

Sec. 08.86.070. Duties of the board. The board shall
1
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(D establish objective examination requirements for persons who apply
for a license o practice psychology in the state;

(2) examine, or cause to be examined, eligible license applicants;

(3 approve the issuance of licenses to qualified applicants;

(%) adopt regulations establishing standards for the practice of psychol —

(5) impose disciplinary sanctions as authorized by this chapter;

(6) adopt rcguiations requiring proof of continued competency fcr license
renewal ;

(7) prepare an annual report for submission to the department covering
board activities, the number of applicants, the number of examinations con—
ducted, the passing and failure rate of each examination, finances, and other
information as requested by the department;

(8) review, when requested by the department, the quality and availabil—
ity of psychological services in the state;

(9) compile information for submission to the department on the practice
of psychology by psychologists and psychological associates in the state.

Sec. 08.86.080. Board rcguiations. The board shall adopt rcguiations t©
carry out the purposes of this chapter.

Sec. 08.86.090. Administrative duties of the department. The department
shall fumish administrative services for the board.

Sec. 08.86.100. Applicability of tbe Administrative Procedure Act The
dministrative Procedure Act (AS 44.62) applies to regulations and proceed—

ings under this chapter.

ARTICLE 3.
LICENSING OF PSYCHOLOGISTS.

Section
130. Licensing requirements
135. Temporary license
140. Fees
150. License by credentials

Sec. 08.86.130. Licensing requirements, (@ The board shall issue a li—
cense to a person who
(€)) holds an earned doctorate degree, from an academic institution whose
program of graduate study for a doctorate degree in psychology meets the
criteria established by the board by regulation, in
(A) psychology;
(B) educational psychology;
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(C) education with the field of specialization in counseling psychology
or educational psychology; or
(D) a subject considered equivalent by the board;
(2) has one year of post doctoral experience approved by the board; and
(3) takes and passes the objective examination developed or approved by
the board.
(b) The board may not deny recognition as an accredited or approved aca—
demic institution to an educational institution solely because its program has
not been accredited by a professional organization of psychologists.

Sec. 08.86.135. Temporary license. "Die board may issue a temporary li—
cense to a person who meets the requirements of AS 08.86.130(a)(1) and (-
A temporary license issued unde, this section is valid uitil the results of the
examination following the issuance of the temporary license are published.

Sec. 08.86.140. Fees, (@) The department shall set fees under AS 08.01.065
for the following:
(1) application;
(2) examination;
(3 credential review;
@ initial license;
(B) license renewal.
@® [Repealed, 1987.]

Sec. 08.86.150. License by credentials. A person who is licensed or cer—
tified as a psychologist by a licensing authority other than the state is entitled
to be licensed in the state without examination if the person applies on the
proper application form, submits proof of continued competence as required by
regulation of the board, pays the credential review fee, and

(1) the person holds a doctoral degree with primary emphasis on psychol —
ogy that satisfies the requirements of AS 08.86.130 and the examination and
qualification requirements for the person 3 out-of-state license or certificate
were essentially similar to or higher than the examination and qualification
requirements for licensure under this chapter; or

(2) the person is a diplomatc in good standing of the American Board of
Professional Psychology.

ARTICLE 4.
LICENSING OF PSYCHOLOGICAL ASSOCIATES.

Section

160. Entitlement to licensure
162. Qualifications for associates” examination

3
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164. Scope of practice by associate

Sec. 08.86.160. Entitlement to licensure. A person who passes the exami—
nation given by the board is entitled to be licensed as a psychological associate.

Sec. 08.86.162. Qualifications for associates” examination. A person is
entitled to take a psychological associate examination ifthe board finds that the
person:

(D has not engaged in dishonorable conduct related to the practice of
counseling or psychomctry;

(2) holds a master®s degree with primary emphasis on psychology from
an academic institution whose program of graduate study for a master 3 degree
in psychology meets the criteria established by the board by -cgulation, with the
equivalent of at lesst 48 semester credit hours of graduate course work directly
related t a specialized area of psychology in which licensure is requested,
including a practicum;

(3) has at least three years supervised experience after obtaining a master 3
degree; in this paragraph, "supervised experience ™means the equivalent of al
lesst one hour a week of personal interview with a supervisor whose educa—
tional qualifications arc consistent with the level of activity being supervised;

(4 has the recommendation of an immediate supervisor if a licensed
psychologist, or two licensed psychologists who hold doctoral degrees; and

(5) has not within the preceding six months failed an examination given
by the board.

Sec. 08.86.164. Scope of practice by associate, (@ A psychological asso—
ciate shall be licensed for specific activities or areas of competence as deter—
mined by the nature and extent of the psychological associate®s training and
experience, and those areas sall be specified on the license.

(b) A psychological associate shall function under the supervision of a li—
censed psychologist.

(©) Supervision of a licensed psychological associate is the responsibility of
the supervising licensed psychologist, and includes face-to-face consultation as
required by the nature of the work of the psychological associate that is con—
sistent with accepted professional practices in psychology. The supervising
psychologist is responsible for insuring that the extent, kind and quality of the
psychological services performed arc consistent with the training and experi—
ence of the psychological associate.

(d) A psychological associate and the psychological associate 3 supervisor
shall register with the board a statement of the intended area of practice and
arrangements for supervision.

(e) Notwithstanding (b) of this section, a psychological associate who has
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completed at lesst five years ofliccnsed practice under this section may petition
the hoard for certification to practice without supervision. The board shall grant
die petition if the associate satisfies the criteria established by the board by
regulation.

ARTICLE 5.
PROHIBITIONS AND PENALTIES.

Section
170. Use of title
180. Practice of psychology
190. Name under which person practices
200. Confidentiality of communication
204. Grounds for imposition of disciplinary sanctions
210. Penalty
220. Limits or conditions on license; discipline

Sec. 08.86.170. Use of titde, (@) Unless licensed under this chapter, a person
may not use the title “fisychologist” or a title, designation, or device indicating
or tending to indicate that the person is a psychologist or practices psychology.

(b) Unless licensed under this chapter, a person may not use the title "psy —
chological associate™ or a titke, designation, or device indicating or lending t
indicate dial the person is a psychological associate or practices counseling or
psychometrics.

Sec. 08.86.180. Practice of psychology, (@) Unless licensed under (his chapter,
a person may not practice psychology or hold out publicly as a psychologist or
as practicing psychology. A person holds out as a psychologist by using a title
or description of services incorporating the words "‘psychology,””“psychologi—
cal," "psychologist,””""psychomctry," “psychometrics," “fisychometrist,””"'psy—
chological counseling.”" "psychological counselor,"” "psychotherapy,"
“psychotherapeutic.”” “fisychotherapist, > ” “psychoanalysis, ” “or "psychoanalyst,"
or when holding out publicly to be trained, experienced, or qualified to render
services in the field of psychology.

(b) This section does not apply to

(€)) a person employed by a governmental unit, educational institution o

private agency who may be required to engage in some phase of work of a
psychological nature in tiie course of the person 3 employment, ifthe employer
maintains appropriate supervision of psychological activities and professional
conduct, and if the person is performing the psychological activities as part of
the duties for which the person was employed, is performing the activities
solely within the fecilities of the organization in which the person is employed
or under the supervision of the organization in which the person is employed,
and does not render or offer to render psjchological services to the public for

5
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compensation in addition to the salary the person receives from the organiza—
tion;

(2) a student, intem, or resident in psychology pursuing a course of study
approved by the board as qualifying training and experience for a psychologist,
if that person 3 activities constitute a part of that person 3 supervised course of
study and that person is designated by titles such as "psychology intem””or
"psychology trainee';

(3 a qualified member of another profession, in doing work of a psycho—
logical nature consistent with that persons training and consistent with the
code of ethics of that person®s profession, ifthe p -son does not hold out to the
public by a title or description of services incorporating the words “psychol —
ogy," "psychological,”” “psychologist,"” "psychotnctry,”” “fisychometrics,””
"psychomctrist," "psychotherapist,””"psychoanalysis, ” **'psychoanalyst” “or rep—
resents to be trained, experienced, or qualified to render services in the field
of psychology;

@ [Repealed, J973.1

(5) a physician engaged in the normal practice of medicine for which the
physician is licensed under AS 08.64.

(©) Nothing in this chapter authorizes a person licensed as a psychologist
engage in the practice of medicine, as defined by the laws of the stale.

(d) Nothing in this section prohibits a clinical social worker frcm holding
out to the public by a title or description of services incorporating the words
"psychotherapy," "psychotherapist,” or "psychotherapeutic.””

Sec. 08.86,190. Name under which person practices, (@ A licensed psy—
chologist may practice psychology only under that person 3 own name.

tb) A licensed psychological associate may practice counseling or psychom-
elr> only under that person 3 own name.

Sec. 08.86.200. Confidentiality of communication, (@ A psychologist or
psychological associate may not reveal to another person a communication
made to the psychologist or psychological associate by a client about a matter
concerning which the client has employed the psychologist or psychological
associate in a professional capacity. This section docs not apply to

(D) a case conference with other psychologists, psychological associates,
or with physicians and surgeons;

(2 a case in which the client in writing authorized the psychologist or
psychological associate to reveal a communication;

(@) a case where an immediate threat of serious physical harm to an
identifiable victim iscommunicated to a psychologist or psychological associate
by a cliett;

(@) disclosures of confidential communications required under Rule 504,
Alaska Rules of Evidence; or

(5) proceedings conducted by the board or the department where the

6
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disclosure of confidential communications is necessary to defend against charges
that the psychologist or psychological associate has violated provisions of this
chapter.

(b) Notwithstanding (@) of this section, a psychologist or psychological as—
sociate shall report to the appropiate authority incidents of child abuse or
neglect as required by AS 47.17.020, incidents of elder abuse as required by AS
47.24.010, and incidents of abuse of disabled persons disclosed to the psycholo—
gist or psychological associate by a client. In this subsection “disabled person"
means a person who has a physical or mental dissbility or a physical <rmental
impairment, as defined in AS 18.80.300.

See. 08.86.204. Grounds for imposition of disciplinary sanctions. After a
hearing, the board may impose, a disciplinary sanction an a person licensed
under this chapter when the board finds that the licensee

(1) secured a license through deceit, fraud, or intentional misrepresenta—
tion;

(2) engaged in deceit, fraud, or intentional misrepresentation in the course
of prov.ding professional services or engaging in professional activities;

() advertised professional services in a false or misleading manner;

(@) has been convicted of a felony or other crime which affects the
licensee 3 ability to continue to practice competently and safely;

(5) intentionally or negligently engaged in or permitted the performance
of patient care by persons under the licensee3 supervision which docs not
conform to minimum professional standards regardless of whether actual injury
1o the patient occurred;

(6) failed to comply with this chapter, with a regulation adopted under
this chapter, or with an order of the board;

(7) continued to practice after becoming unfit due

(A) professional incompetence;

(B) failure to keep informed of current professional practices;

(C) addiction or severe dependence on alcohol or other drugs which
impairs the ability to practice safely;

(D) physical or mental disability;

(8) engaged in lewd or immoral conduct in connection with the delivery
of professional service to patients.

Sec. 08.86.210. Penalty. A person who violates this chapter is quilty of a
class B misdemeanor.

Sec. 08.86.220. Limits or conditions on license; disciplire, (@ Upon a
finding that by reason of demonstrated problems of competence, experience,
education, or health the authority to practice psychology or as a psychological
associate under this chapter should be limited or conditioned or the practitioner

/
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disciplined, the board may reprimand, censure, place on probation, restrict
practice by time, specialty, procedure or fecility, require additional education or
training, or revoke or suspend a license.

®) The Administrative Procedure Act (AS 44.62) applies to any action
taken by the board under this section.

ARTICLE 6.
GENERAL PROVISIONS.

Section
230. Definitions

Sec. 08.86.230. Definitions. In this chapter

(D) "board" means the Board of Psychologist and Psychological Associate
Examiners;

(@ “department” means the Department of Commerce and Economic
Development;

(3 "private agency”’means a clinic or private practice, or custodial,
reebilitative, or health care organization whose mental health services are
under the direction of a licensed psychologist or psychiatrist;

(@ “psychological associate”’means a person licensed under this chapter
who renders specific psychological services in association with a licensed psy—
chologist and complies with AS 08.86.164;

(®) "psychologist” means a person who practices psychology;

(6) “to practice psychology" means to render or offer to render for a fee
to individuals, groups, organizations, or the public for the diagnosis, preven—
tion, treatment, or amelioration of psychological problems and emotional and
mental disorders of individuals or groups or for conducting research on human
behavior, a psychological service involving the application of psychological
principles, methods, and procedures of understanding, predicting, and influenc—
ing behavior, including

(A) the principles pertaining to leaming, perception, motivation, emo —
tions, and interpersonal relationships;

(B) the methods and procedures for interviewing, counseling, psycho—
therapy, biofecdback, behavior modification, and hypnosis;

(C) constructing, administering and interpreting tests of mental abili—
ties, aptitudes, interests, altitudes, personality characteristics, emotions, and
motivations.
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CHAPTER 60
BOARD OF PSYCHOLOGIST AND
PSYCHOLOGICAL ASSOCIATE EXAMINERS

Article

1. Applications (12 AAC 60.010- 12 AAC 60.060)

2. Experience and Education
(12 AAC 60.070- 12 AAC 60.090)

3. Examinations (12 AAC 60.100- 12 AAC 60.170)

4. Rules of Professional Conduct
(12 AAC 60.180- 12 AAC 60.220)

5. Reinstatement of Professional Privileges After Discipline
(12 AAC 60.230- 12 AAC 60.240)

6. Continuing Education
(12 AAC 60.250- 12 AAC 60-350)

7. General Provisions (12 AAC 60.900- 12 AAC 60.990)

ARTICLE L
APPLICATIONS.

Section

Application forms: supporting evidence

Application for temporary license

Supervisory relationship for psychological associates
Application for licensure by credentials
Examination applications reviewed by the board
Application made under oath; penalty

Denial of application

Application not returned

SHEEBNBE

12 AAC 60.010. APPLICATION FORMS: SUPPORTING EVIDENCE.
(@ An application for initial licensure by examination as a psychologist must
be submitted on a form provided by the department with

(D a check or money order in the amount specified in 12 AAC 02.330;

(2 official transcripts from all undergraduate and graduate schools at—
tended by the applicant;

@ repealed 5/18/85;

(@ a complete vita from the date of high school graduation to the time
of application, including dates and places of residency;

(® repealed 5/1885;

) five letters of reference, one of which must be from the applicant’s
doctoral committee membership, preferably the chairperson; two from licensed

9
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psychologists, members of the American Psychological Association, or diplo-
mates of the American Board of Examiners in Professional Psychology; and,
two from other persons not related to the applicant; and

©) verification that the applicant has completed, contracted for, or i
currently engaged in, one year of supervised professional experience as defined
in 12 AAC 60.070(b).

(b) An application for inidal licensure by examination as a psychological

associate must be submitted on a form provided by the department with

(D a check or money order in the amount specified in 12 AAC 02.330;

(2) official transcripts from all undergraduate and graduate schools at—
tended by the applicant;

(3) a complete vita fiom the date of high school graduation to the time
of application, including dates and places of residency;

(4 proof of a practicum from an accredited school with an approved
program in the area in which licensure is requested;

(5; proof of experience required under AS 08.86.162(3) and 12 AAC
60.070(c); and

() the recommendations required by AS 08.86.162(4).

12 AAC 60.020. APPLICATION FOR TEMPORARY LICENSE, (@ A
psychologist applicant who is approved by the board to sit for the psychologist
examination may be issued a temporary license by making a written request to
the board.

(b) A temporary license granted under this section is valid uttil the date of
the first available examination for licensure if the applicant fails to sit for it,
or, if the applicant does sit for the examination, until the applicant receives
notification of the results of the examination.

(© The board will renew a temporary license only for good cause and only
one time.

(d) An applicant who fails the examination or a portion of the examination
is not entitled to a temporary license or to renewal of a temporary license.

() A temporary license will not be issued to a psychological associate
applicant.

12 AAC 60.025. SUPERVISORY RELATIONSHIP FOR PSYCHO —
LOGICAL ASSOCIATES, (@ The supervisory relationship between a psy—
chologist and a psychological associate must meet the minimum of at least
some form of communication monthly regarding the practice supervised and
actual face-to-face consultation on a quarterly besis.

®) A psychological associate must maintain records documenting the super—
visory contacts required by (@) of this section and must make them available
1o the board for review at any time considered necessary by the board and for
good cause.

10
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(©) A psychological associate applicant shall document the supervisory re—
lationship, signed by the supervising psychologist, on a form provided by the
department.

(d) A psychological associate and the supervisor shall register with the board
a statement of the intended area of practice and the arrangements for supervi—
sion. Any change in the area of practice or the supervision plan must be
immediately reported "o the board, in writing, by the psychological associate,
and an updated statement by the psychological associate and the supervisor
must be registered with the board for review and approval.

12AAC 60.030. APPLICATION FOR LICENSURE BY CREDENTIALS.
@ An applicant for licensure by credentials as a psychologist will be licensed
without examination if the applicant
(D) complies with the application requirements of 12 AAC 60.010(@); and
(2 submits verification of a current license or certificate from another
licensing jurisdiction and provides evidence that the license or certificate was
issued based upon examination and qualifications essentially similar to those in
Alaska at the time of application for the Alaska license; or
() submits verification that the applicant is a diplomate in good standing
of the American Board of Examiners in Professional Psychology.
() A temporary license by credentials may be issued by the department if
the applicant
(D meets the requirements of (@) of this section;
(2) takes the national examination and achieves at least a 70 percent
score.
(© A temporary license issued under (h) of this section is valid until sus—
pended or revoked or uttil the board issues a permanent license by credentials.
(dl An applicant is responsible for assuring that all application documents
are received by the department; no application will be reviewed until all docu—
ments required by this section have been received.

12 AAC 60.040. EXAMINATION APPLICATIONS REVIEWED BY
THE BOARD, (@ An examination application received by the department will
be reviewed by the board at a regular meeting before the applicant will be
approved to sit for the examination. No application will be reviewed uitil all
documents required by 12 AAC 60.010 have been received by the department.
It is the responsibility of the applicant to assure that all documents arc received
by the department.

() An application and supporting documents must be received at lesst 45
days before a scheduled examination for the applicant to be approved to sit foi
that exam. Ifan application and supporting documents are received less than
45 days before the next scheduled examination, the applicant will be considered
for the following examination.
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12 AAC 60.050. APPLICATION MADE UNDER OATH; PENALTY.
An application must he signed and the truth of its contents sworn to by the
applicant. False or misleading statements or information, whether made know—
ingly or not, are grounds for denial of approval to take the examination or
revocation of a license granted on the basis of the false or misleading state—
ment.

12 AAC 60.055. DENIAL OF APPLIC ilON. The board will, in its
discretion, deny an application for licensure by credentials, or deny approval to
take a licensing examination, if the applicant has

(D) been found guilty of incompetence by another state or jurisdiction;

(2 violated Ihc ethical standards for providers of psychological services
as established by another state agency or jurisdiction;

(3) misrepresented his or her gualifications to the board in any way; or

(@ been found to be practicing psychological services without a license.

12 AAC 60.060. APPLICATION NOT RETURNED. An application be—
comes the property of the board upon receipt by the department, and neither
the application nor its supporting documents will be returned t the applicant.
However, ifan applicant fails to qualify for licensure, (he license fee submitted
with the application, ifany, will be refunded.

ARTICLE 2
EXPERIENCE AND EDUCATION.

Section
70.  "Psychologist®”and “psychological associate experience””defined
80. Criteria for evaluation of experience
82. Criteria for programs of graduate study in psychology
83. Additional criteria for doctorate degree
84. Additional criteria for master 3 degree

12 AAC 60.070. “PSYCHOLOGIST?’AND “PSYCHOLOGICAL AS—
SOCIATE EXPERIENCE”?DEFINED, (@ Repealed 1/14/82.

(b) The one year 3 experience required for a psychologist applicant by AS
08.86.130(a)(2) is satisfied by one year of post-doctoral experience in a field of
psychology the same as or similar to that in which the applicanr acquired
academic training under the supervision of a licensed psychologist or a diplo-
mate of the American Board of Examiners in Professional Psychology.

(©) The three years “experience required for a psychological associate appli—
cant by AS 08.86.162(a)(2), is satisfied by three years ”supervised experience
in the specialty area for which licensure is sought.
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12 AAC 60.080. CRITERIA FOR EVALUATION OF EXPERIENCE.
(@ In order to be credited with the experience required by 12 AAC 60.070, a
psychologist or psychological associate applicant must meet the following mini-
mum requirements:

(1) the applicant’s supervised experience must have been in the same or
similar field of psychology as was the applicant’s education and training;

(2) a year of experience must consist of not less than 1,500 clock hours
completed within 24 consecutive calendar months;

(3) during the Vv'ntire supervised experience, contact between the supervi-
sor and applicant must be for a minimum of or.e hour per week of individual
face-to-face supervision, and the supervisor must verify in writing to the board
the applicant's supervised experience, setting out the nature and extent of the
supervision;

(4) al least 80 percent of the supervised experience must be with a li-
censed or certified psychologist, a diplomatc of the American Board of
Professional Psychology, or a person holding a doctorate degree in psychology
and who is considered by the board qualified to supervise; 20 percent of the
supervised experience may be with a psychiatrist licensed under AS 08.64, a
Ph.D. level clinical social worker, or a marriage and family counselor certified
as an approved supervisor by the American Association of Marriage and Fam-
ily Therapy who is qualified and competent in the specialty area for which the
applicant has applied,;

(5) repeated 5/18/85;

(6) a full-time appointment leaching psychology may count for one-half
of the one year of supervised experience if the appointment was for courses in
the same or a similar field of psychology as was the applicant's education and
training; the post-doctoral experience may have taken place in any post-doc-
toral training program presently or after the effective dale of this section approver!
by the American Psychological Association for specialty training in applied
psychology or in any other post-doctoral training program determined as com-
parable by the board;

(7) the experience may consist of work in psychological research for

(A) an accredited college or university offering an advanced degree; or

(B) a research organization in which psychological research is an
important function if the research was performed under the supervision of a
person meeting the qualifications of (4) of this subsection.

(b) Unsupcrvised independent private practice will not be considered as
acceptable supervised professional experience.

(c) After one year of supervised experience under this section, an alternate
plan of supervision which varies from the requirement of (a)(3) of this section,
will, in the board's discretion, be accepted if the applicant

@ submits proof of completion ol a prc-doctoral psychology internship
approved by the American Psychological Association or an equivalent intern-
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ship approved by the board;

(2) submits the aiternalc plan in writing to the board on a form provided
by the department; and

(3) receives approval of the alternate plan by the board before beginning
the alternate supervised experience.

12AAC 60.082.CRITERIA FOR PROGRAMS OF GRADUATE STUDY

INPSYCHOLOGY. The following criteria arc established under AS 08.86.130
and AS 08.86.162 for programs of graduate study for cither a doctorate or a
master’s degree in psychology:

(1) the program must be publicly identified as a program in psychology
or the equivalent as determined by the board; and

(2) the institution offcri* g the program must be accredited by one of the
regional accrediting bodies recognized by the Council of Postsecondary Ac-
creditation.

12 AAC 60.083. ADDITIONAL CRITERIA FOR DOCTORAL DE-
GREE. (a) In addition to the criteria established in 12 AAC 60.082, programs
of graduate study for a doctorate degree in psychology must require

(1) the equivalent of three full-time academic years of graduate study, two
years of which are through the degree-granting institution, and one year of
which is in full-time residence at the degree-granting institution or the equiva-
lent as described in (b) of this section; and

(2) courses covering the following program components:

(A) methodology and history, including systematic preparation in sci-
entific standards and responsibilities, research design and methodology,
gquantitative methods, and historical foundations in psychology;

(B) foundation in psychology, including course work in each of the
four following areas of study:

(i) biological bases of behavior, including physiological psychology,
comparative psychology, neuropsychology, and psychopharma-
cology;

(ii) cognitive-affective bases of behavior including learning, memory-,
perception, cognition, thinking, motivation, and emotion;

(iii) social bases of behavior including social psychology, cultural,
ethnic, group-processes, sex roles and organizational behavior;
and

(iv) individual differences including personality theory, human de-
velopment, individual differences, abnormal psychology,
psychology of women, psychology of the handicapped, and psy-
chology of the minority experience.

(C) area of specialization focusing on

(i) knowledge and use of ethics, guidelines, and standards;

14
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(ii) a supervised practicum or laboratory experience appropriate to
the area of practice, teaching, or research in psychology; and
(iii) advanced preparation appropriate to the area of specialization.
(b) Compliance with all of the following requirements is the equivalent of
the one year of full-time residence at the degree-granting institution required
in (a)(1) of this section:
(1) a minimum of 324 hours of student-faculty contact involving face to
face individual nr group educational meetings;
(2) educational meetings required by (b)(1) of this section must
(A) include both faculty and peer interaction;
(B) be conducted by faculty of the institution at least 90 percent of the
time;
(C) be fully documented by the student and the institution; and
(D) relate substantially to the program components listed in (a) of this
section; and
(3) the institution must clearly document how the student’s performance
is assessed and evaluated.
(c) Programs accredited by the American Psychological Association Educa-
tion and Crcdentialing Committee arc recognized as meeting the requirements
of this section.

12 AAC 60.084. ADDITIONAL CRITERIA FOR MASTER’S DEGREE.

In addition to the criteria established in 12 AAC 60.082, programs of graduate
study for a master's degree in psychology must require courses in the following
program components:

(1) human growth and development;

(2) social and cultural foundations of society;

(3) counseling theory and practice;

(4) marriage, family, and group therapy and dynamics;

(5) appraisal of the individual;

(6) research and evaluation; and

(7) professional practices and ethics.

RTICLE 3

A .
EXAMINATIONS.

Section
100. Frequency of examination
110. Examination
120. Identification of applicant
130. Time allowed for examination
140. Passing scores
150. Rcgrading
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160. Reexamination
170. Transfer of examination grades

12 AAC 60.100. FREQUENCY OF EXAMINATION. Examinations will
be given twice a year, usually in April and October.

12 AAC 60.110. EXAMINATION, (a) The examination is both objective
and essay.

(b) Answers to the written portion must be recorded on the answer sheets
furnished by the board.

(c) No applicant may leave the written examination location during the
examination without permission of an examiner.

(d) The written cxaminr'ion may include questions about the provisions of
AS 08.86.

(e) An applicant may not remove examination materials from the examina-
tion location nor make any record of examination materials.

(0 Any applicant assisting or receiving assistance from another applicant or
violating any provisions of 12 AAC 60.120 will be dismissed from the exami-
nation and will forfeit fees paid and the privilege of examination.

12 AAC 60.120. IDENTIFICATION OF APPLICANT, (a) For purposes
of anonymity, the department will assign each applicant an examination num-
ber which neither the department nor applicant may reveal.

(b) No applicant may piace any identification marks on the examination
papers or reveal the examination number to an examiner or to any other person.

(c) No applicant may identify herself or himself by making any oral or
written reference to any college, professor, present licenses, present position, or
specialty until the examination has been completed.

(d) No items turned in to the examiners may identify the applicant except
by the assigned examination number.

12 AAC 60.130. TIME ALLOWED FOR EXAMINATION. Time limits
may be set for each section of the written examination; examination begins
when the applicant is told to start by the examiner.

12 AAC 60.140. PASSING SCORES, (a) If the board uses the Professional
Examination Service for a psychologist applicant, a score of 70 percent is the
passing grade on the objective portion of the examination.

(b) If the board uses the Professional Examination Service for a psychologi-
cal associate applicant, a score of 60 percent is the passing grade on the
objective portion of the examination.

(c) The essay section of the examination will be graded on a pass/fail basis.

(d) An applicant will only be given written notification by the department
of his or her score on the examination.

16
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(e) Essay examination questions will be based upon material contained in
standard textbooks used in accredited educational institutions, Alaska statutes,
and American Psychological Association ethics and case book materials.

12 AAC 60.150. REGRADING, (a) Subject to (b) of this section, an appli-
cant who receives a failing score may request rcgrading or reviewing of the
examination via written request to the dcpaiimcnt within 30 days of receiving
notification of the score.

(b) No written examination will be rcgradcd or reviewed if the applicant
received a score of more than one standard deviation below the mean.

fc) The review must be made in the presence of one board member and any
recommended change in the score must be approved by the board at a duly
conducted meeting of the board.

12 AAC 60.160. REEXAMINATION. An applicant who fails the exami-
nation may be reexamined if the applicant notifies the department in writing
of the intent to be reexamined and submits the appropriate fee with the written
notification. If one year or more has lapsed since the applicant last took an
examination, the applicant is required to submit a new and complete applica-
tion for examination.

12 AAC 60.170. TRANSFER OF EXAMINATION GRADES. An appli-
cant who, within three years before the date of applicatic to the board for
licensure, has passed the Professional Examination Service examination under
the jurisdiction of another state or territory of the United States under standards
equivalent to 12 AAC 60.140 is exempted from taking that portion of the
written examination administered by this state.

ARTICLE 4.
RULES OF PROFESSIONAL CONDUCT.

Section
180. Competence
185. Ethics and standards
190. Misrepresentation
200. Confidentiality
220. Effect of violation

12 AAC 60.180. COMPETENCE, (a) Neither a psychologist nor a psy-
chologist-supervisor may function outside her or his particular field or fields of
competence as established by her or his education, training, and experience,

(b) A psychological associate applicant shall choose clinical, counseling,

17
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school, or industrial-organizational psychology as a scope of practice to be
specified on the associate’s license. A psychological associate may not function
outside the scope of practice specified on the associates license.

12 AAC 60.185. ETHICS AND STANDARDS, (a) The ethics to be ad-
hered to by licensed psychologists and licensed psychological associates are the
“Ethical Principles of Psychologists and Code of Conduct,” (December 1992
revision), of the American Psychological Association, Inc. “Ethical Principles
of Psychologists and Code of Conduct" is incorporated by reference in this
section.

(b) The standards to be adhered to by licensed psychologists and licensed
psychological associates rendering psychological services in the state arc “Gen-
eral Guidelines for Providers of Psychological Services,"” (1987 edition), of the
American Psychological Association. "General Guidelines for Providers of
Psychological Services” is incorporated by reference in this section.

Editor's notes: A copy ofthe "Ethical Principles of Psychologists and Code
of Conduct™ or "General Guidelinesfor Providers of Psychological Sendees,"
incorporated by reference in 12 AAC 60.185, may be obtainedfrom the Ameri-
can Psychological Association, Inc., 1200 Seventeenth Street Northwest, Wash-

ington, D.C. 20036.

12 AAC 60.190. MISREPRESENTATION. A psychologist may not mis-
represent nor permit the misrepresentation of her or his professional qualifica-
tions, affiliations, or purposes, or those of the institutions, organizations, prod-
ucts, or services with which she or he is associated.

12 AAC 60.200. CONFIDENTIALITY. A psychologist and a psychologi-
cal associate shall safeguard confidential information that has been obtained in
the course of her or his teaching, practice, or investigation.

12 AAC 60.220. EFFECT OF VIOLATION. Violation of any of the pro-
visions of 12 AAC 60.170— 12 AAC 60.210 or AS 08.86.190—08.86.200 is
unprofessional conduct and grounds for disciplinary proceedings.

18



