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; ~ i  t  - * •  jFinal Student Response
My child is a ( y^BOY )  GIRL

Mv child 's name is '  ' ^  _________________

Did you enjoy your assignment most of ihc time ’ YES  \ '0 _

Why or why not 1 3 -  u j c t j  a  ^

c a r / ' y ?  f r a  P f -  g I ( • e -

List any activities you had to give up in order to take care of vour baby ~ 7 E  r n w <

y> 7b a b c , u ) > 7 U A

How did being a parent change your life style*

• / o  < £ o

Do you think your experience would have been different if you had been m am ed. rather than a single, pareni'.’ 

fjairTvour answer: y O  L a .  C  0 ^  (r \C j  / / p  ' j l Q . 'Explain vour answer: W ) b v  C  0  ^  tC A .  [ / \ £ f  j / p  T r \ ~ ^ . —

iAA’ \y&ns. 7  ___________________

You experienced some of the restrictions o f being a parent W hat do you think are some o f the rewards of 
parenting.’ ^7  Q ..£ d & L j  r - f -  P i h s  ^  t C  a  ____________

r\<7\ > - v 4  A ^  7 ^ 1  A  l o  ~ tx

How do vou think v our experience w ould have differed if vou had been a parent to other children in addition to 
v o u r b a b v f a  r t  \ /* Z  f o e  n

Put a check by any o f  the em otions that, as a "parent", you felt during this five toy" period:
overwhelmed_____  contentm ent  defensiveness 1 /
maternal instinct. possessiveness  fulfillm ent______
resentful ness A  excitem ent  joy_____________
trapped V  sm othered /  sadness.
hanntru^c nnurrhappiness  anger_______ z _  fear.
love Dnde frustration

  /
Has this assigjiment affected your attitude tow ard being a parent yourself* YES_^1 NO_____tnlatir V C V j j j  ^  TS ° \  .

k c F v i o e  J ' f  2 2  y  W A u .  A -



Mv child is a 

Mv ch ild 's  name is

Final Student Response
'B O Y ') r \  GIRL

Do vou think >011/ experience would have been dilTercni ifvou had been m am ed. rather than a single, parent?

Explain >our answer R r v r u i S f   xncxxig_______ s ln & 're .cS ) M n 9

YC5S f  OAS ib< \i ti<-S & U  c.‘Cx~< r  p n  <■ W . r __________________________________

Did \ou  enjov >our .issmnmcnt most of the time" Y ES___ NO X

Whv or w h> n o t' t e t  A t  g y  \t  v.oCc3 n r £ t V \ '  r - X O o J ;  u p i v .  W ' S ____

A Q C r i ^  C v r o tA Q c j  u ^ h e . r e v e r -  v p v .S  t i g r ^ V  ^  4 t i r i o

List any actiMties >ou had to give up in order 10 take care ofvour baby L e e _____________

  V^  ‘T \ a  .£c_!

How did being a parent change your life s ty le1 X  ifc f l & r\

U .s < .  q c ^ t v / 1 u ;  r ^ t - ^  C r < n . c ) S >  ._________________________

You experienced some of the restrictions ol being a parent What do >ou think arc some of the rewards of 
parenting?_________________________________________________________________________________________

W t V f t  ^ o c u S  g .V fA i r  ___\ S .  -T W .rg  - f e v -  up iA ____

How do you think >our expcncncc would have differed if vou had been a parent to other children in addition to 
>our bnfrv ’ T r f  l \< s x y f  W r A  VlC x^LO C . b g .Q ’iu A e .  *oo<-LQd2

U / i r ^  ' \ n  i^ jq -V r .y - j  o \ j e x . ____ 2 - . Q r .  3  . h o i  ^ . ^ V -  Q n l ^ - Q n j ^ .

Put a check by any of tlic em otions that, as a 'parent ", vou felt dunng this five day period:
o v cn v h e lm ed X  conten tm ent____  defensiveness ?<

possessivcncss__
excitem ent______
sm othered______
anger___________
pride___________

maternal instinct, 
rcscntfulncss. 
trapped X
happiness___
love________

fulfillment___
J0>----------------
sadness______
fear_________
frustration X

Has th is assignm ent affected vour attitude toward being a parent yourself" Y ES N O _____

Explain: vV > S  ^ n n o ) r \  i v ^ - ____------------------------------------ \1— lf l— r . £ j

*V o  Vif.oV -fa tufi.-l im V i\  L>)^uv Q tc£ L r

l /

' I



 — —Final Student Response
Mv child is a ( S Q p  GIRL

Mv child s name is

?  GIRL V

1 (o n  m lh = . i

Did vou enjov vour assignment mosi of ihc lime ' YES  NO

Whv or whv noi M / M t t L  jqO / f t  U ' H I H J , _________________

List unv activities ou had to give up in order to take care of vqur babv

M F C   -fj-------------------------- 7 j ----------- -

,v d idbeing  a parent change vour life stvle ' J ^ 7 d s L & f . ^ g t Y  H d .A J  C 2 jL t9How did being a parent change

P * f//U I

Do >ou think your experience would have been dilTercnt if vou had been m am ed. rather than a single, parent? 

E x p lJn y o u r  answer ____

You experienced some of the restrictions ol being a parent What do vou think are some of the rewards of

I n  J f r iO  U y m a a  d lJ , §  J c s t A / js .

How do >ou dunk v o u rcx p cd crtc  \\ould havcdilTcrcd if  vou IimI been a parent to other children in addition to 
vour babv’ T \ Jl< L  - 3  h 'A r/ * r 4 k <

Put a check by an> of the emotions that as a ‘parent ', vou felt during this five day period:
ovcnv helmed  contentm ent  defensiveness___
maternal instinct. posscssivcness  fulfillment______
resentful ness  excitement  jov_____________
trapped i X  smothered  sadness.
happiness  anger__________  fear.
love___________  pride___________ frustration_______

Has this assignment afRktcd vour attitude toward being a parent vpRrself? Y E S j ^ ^  NO.

Explain:

gnment afHcicd vour attitude toward being a parent .y w s e it: Y t v ^ L  w _____

f i i i i

---------------------------------------------------------------- F



Final Student Response
My child is a 

Mv child's name is

BOV

H n s s c w  - i i , i g

Dtd \oucnjo> vour .issianmcnl mosl o fIh c lim e’ S O ____

W M o ,«h,n o , • )  l&f€ nvy C C i t h a q d s pg' rh. ^o
■ r g  c n fu /in c j i t ,

Lisi anv activities

^  ̂  v ~ j------------------------------------------------ j------

you n.id to give up in order to take care of vour babv L O f f u I r A  ' ^  

H t x o \  1 0  g w r - c v A ^  ^ v o i i n ^
• V 0 % - .

How did being a parent change your life style ’_ L  f l d n i  m r e  < y \ u . c K

free , ha i A &  U l
( / K \ ,

Do you think your experience would hu\ c been dilTcrcnt if you had been mamed. rather than a single, parent?

Ex^lam your answer:. ̂ g 0 2 M £ C  I  u ! C 2 0 n r  pa "the o > ily
/ r n o  - I n t i n a  r a r e  o r i f .

iQlfi of the restrictions of bcim: a parent What doho
(Arwi'i £ no\o y-e~rYou experienced sojj^j^the/cftnctioij^of bemu a pareni What dofrou think are some o f the rewards of 

parenting’ L

-  I
•>

How do vou think vour expenenfe would have differed if vouJiad&ccn a parent ip other children in 
'our babv? t j  ~~ 0 € X A - I   L P ^ A . l C x - ___

m fdv % x £

addition to

Put a check by any of the emotions that, as a "parent *. you felt during this five day period;
overwhelmed  contentment ^  defensiveness,
maternal instinct^^. possessiveness,
resentful a S '  excitement,
trapped \ / / ^  smothered,
happiness anger,
love v X  pnde.

Explain;

\ \ v

Has this assignment affected your attitude toward being a parent yourself? Y E S

= km nmO a  p . - t T n a t l y  a M tu S g  3 q

NO.
^ ( k v f g  £ 7 r e

11



I * ^Final Student Response 1

M> child is a BO' (jSIRL^ f

Mv child's name is i X k £ * a r  C a j u Jc 5
Did vou enjoy your assignment mosi of ihc um e1 Y E S   SO

Why or why not' ^  ■-_____

£

■"t J  r r y \  - a ,  . S a x .  y < . - \  i

L is t jn v  a c liw tie s vou  h.id lo u n c  up in  order 10 u ke  cure o l'ro n r b;ib> ^

% f -  M s .  ,. 'h & M L  (

How did beinj a parent change your life sty le ’_

Do you think your experience would have been different if you had been mamed. rather than a single, parent? 

E ^ a m u iu j  answer:_ ~ s t L < i * \  ^ b i 0  > A  Cx/\£ _____ 2 .  / Z & f r t L  >

^IAcA. C l '  ^ (AJJL-__

s f r ic n S L -  n t e d ^ L  ^  C a m  4 j

expenencethsomc of the rcsmctions.of txMnj* .vpaccnt \Vhjit dp you think arc somerof the rewards of 
nttnte?  ( w U y S _• _ s £ X - k W  I . _______

J f o t S .  Q - U d U A .  " _________________________________________________

You 
parenting

How do vou think vour experience would have diiTcrcd if vou luid t>ccn a parent to other children in addition to 
v our babv? Jriu  .  ( J t W t i  rVZjQjL t ^ f ^ L  ___________

Put a check by any of the emotions that, as a "parent". you felt during this five day period:
overwhelmed___  contentment  defenstv mess___
maternal instinct posscssi' cness  fulfillment_____
resentful ness V  excitement  joy___________
trapped Y *  smothered  sadness________
happiness  anger_________ fear.
love__________ pride_________  frustration______

Has this av<^mefiiaPt>a^ vnnr attitude toward bctnu a parent yourself? Y ES   NO_

t  » - ?  z J s ' i  j i S  i ^ . k .  p / f .

w y  , _ x x / U  ,y ■ I  _■ /■ <  - /  - • •'



My child is 

Mv child’s name is
<

Final Student Response
GIRL

AQO.fi

Did vou enjov your assignment mosi of the lime ’ Y E S __ NO

Whv or w hv not ’  £ 2  " t A L y   —

r *
List any activities you had to give up in order to take care of your baby

How did being a pareni change your life si> le ’ /

L 4 l o  t s r  ^ )

Do you think your cxpencncc would have been dtlTcrcm if you had been married, rather than a single, parent0 

Explain your answer C ~(\uJLp_ U l x . ^ ____ 'ZQjU X

f ,  • h d t 1 W m  ' ^ r J r r X ' M  A- (^N \_________________________

You expencnced some of the restrictions ol being a parent What do you think arc some o f the rewards of 
parenting?^ _____________________________________ s£ r/ / __________________________________________

How do you think your cxpencncc would have differed if you had been a parent to other children in addition to 
our baby ’. _______ _____________________________________________________________

Put a check by any of the emotions that, as a "parent”, you fell dunng this five day period:
ovcnv helmed__
maternal instinct.
resentful ness___
trapped ____
happiness_____
love__________

contentment____
posscssivcness__
excitement_____
smothered_____
anger_________
pnde_________

defensiveness.
fulfillment__
joy_________
sadness, 
fear___
frustration

Has this assignment affected your attitude mward being a parent yourself? Y E S X l NO_

Explain: U M L ______(

T
j j -

!>■
4

/

1/



Mv child is a BOV

Final Student Response
"g ir ^

My child’s name is H a  i P i n

Did vouenjov vour assignment inosi o f the time ’ y e s A . NO

V̂ h\ or uhv not ■ ± ±  • '  C ^ v \ V  V f a x x t o  c v s

J . - r i n i r d  • T  c c . V u l X  r C m f t 1

A  V A C l ^ ,  ’> 1 —  , . ;>
List iin> activ iwis >ou had 10 give up in order 10 lake carc ot >our babv i. ( i. V >‘V ) I i A

i f o f  ( T U i C h  C i r 1

^ m f c to u r ^ f i^ s h  Ic

t r O  > U  C . U (  W N;V  A f o _____ £ g C O V  L C .
V_fi_ c*. p a ^ j L . aJ, 2~r->— cL<

r -

vour experience would have been different if >ou had been mamed. rather than a single, parent?

1 1  a

1 /

- r p n  v i m  A c V  W i v j O  r t o d r t o  -

•fUo mcftcrvo Vk** V^j'O ho\JQ ^

O c x i  ( b ^ e  - e ^ A j t V P m ^  S - n  - V t i Q / m  ,

( m c \  C jd n c A tw y in ^ in  feAorn
How do 
vour babv

in addition to

~ t f )  c c k ~ £ .  - & r  - b ^ e >  •

Put a check by anv of the emotions that, as a ‘parcnT. vou felt during tms live day pcnod:
overwhelmed  contentment y \  defensiveness___

possessiv cness__
excitement_____
smothered 
anncr
pndc__________

maternal instinct.
rcsentfulncss___
trapped „ > C ~
happiness______
love

fulfillment_____
JO>------------------
sadness________
fear___________
frustration"/*^

Has this assignment affected vour attitude toward bcinu a parent vourscll?

v\r̂  Q \k Cnoim
NO.

Explain

\ W r e _  f v f f s . _________ ; x \ )  J b i O j r ____________

\\tMT\Vci ~ Guv K ( %  Kv 1U)0 jvu
■ - . - V  • . ,  i L

V



Final Student Response
M> child is a (j O ' Q  G IRL

Mv child's name is ________________

Didvouenjoy your asstgnmeni most o f (he lim e’ V ES   NO

Win or wh> not ’ C l )   w  r _O ^ .____'QS'jC Z -

List any nctniues you had to î\ c up in order to take care of your baby JY N JLT ix S f

How did being a parent change your life style ' ^ I A L  V f l & v  \ ^ r r g - D ^ -

 S J - r - -  W _,___  _i ju c 1_________

Do you think your experience would have been different if you had been mamed. rather than a single, parent?

Explain iout answer:  -QC-fo-L- V m

L W j /

You experienced some of the restrictions of being a parent. Whaldo you think arc some of the rewards of
p a r e n t i n g . - f e f i L C i i s l  JZA*.  I j j Z2L__

a x

How do y ou think your cxpencncc would have differed if vou had been a parent to other children in addition to 
your baby \ l j r f l x a =   j ^ l X J S L c X c A  w L r £ -  J ? A l4JY*L  -.AVv>^LQr

W r X u c ,  . . . a m .  X k a .  t  ) " u  K A j x ^ ,

Put a check by any of the emotions that, as a "parent". you felt dunng this five day penod:
overwhelmed  contentment  defensiveness__
maternal instinct. possessivcness  fulfillment_____
rescntfuJncss  excitement  joy___________
trapped_______ smothered  sadness________
happiness  anger_________  fear.
love ondc frustration

’  v JHas this assignment affected your attitude toward being a parent yourself? Y E S j £  ~NO‘_

Explain: eJL ■ ,' L  r t o *  • e j X p & M l Z A . ' L .



Final Student Response

M> child is 11 ( b o y )  G IR L

Mv child s name is ZfltjC.a^AC____ ___

Did vou cniov vour assignment inosi o f ihc time ’ YES_}/ NO____

Win or vvliv 1101 * >T 5 _______ <p£>\

'U + l d t f  Urx~trjL  A & L j -----------------------------,  —  1 /
M  ^  w - .  /  L ~ .  _ / 1

\ \ ,
List any activities vou had to give up in order to take carc of vour baby^. ^ £ j A 2 d  h s j L c m ^ ^

How did being a parent change vour life si> le ’ j-1  d X  b^cg^.^  n /V> jv

t  _

Do voUjthink your experience would have been different if vou had been mamed. rather than a single, parent? 

Explainyour answer  [a$u_____ I&.J&_____^UJil___ fn)___________________

D d t e -  < A   h f c h p .  w

You experienced some of the restrictions o f being a parent What do vou think are some of the rewards of 
parenting'’__________________ _____ u,h2yx^if  dfo±L  _j___________________

T

How do vou think your cxpencncc would have differed if you liad been a parent io other children in addition to 
your babv'.’ ^ TW tM tX  he- tlP___ 'T V l_____ htlt}------

I ^ M S U  U h 7  f e )  p A M l  A b * l y  j f e d  d h l  c

Put a check by any o f the emotions that, as a "parent", you fell dunng this five day period:
overwhelmed  contentment  defensiveness__
maternal instinct. possess ivcness__
rescntfuJncss  excitement_____
trapped v--*—  smothered______
happiness" V *  anger_________
love__________  pnde_______ \Z

fulfillment
IOV
sadness y

fear V "
frustration

Has this assignment affected your attitude toward being a parent yourself? Y E S j /  NO___
Explain ^ 0  W M y  ^  ___

 v y y Q l g  -p g f i   _ $ U _

  — $ 2 —

t *



F in a l  S t u d e n t  R e s p o n s e

My child is a {j j Q Y ^ S  GIRL

My child’s name is  I  L . C ' ! ?. __________

Did vou enjoy your assignment most of the time ’ YES  NO y

Whv or whv not ’ ;• -»_________ z d __ilr*. ^ u__La'

1Q * "S- J \ i *. o  * *
J  .1________\ i '  -I ■ M __________ A  • /  _ - _ ^ Q  ?

List any activities you had to give up in order to take care of vour baby

'  f  S s _________ A l 'L - ^ r d Z L c l --------------------------------------------------------

 - 'To sivio ■ L - f  J J L * v A ~

i3 — ^

t,-x- u

How did  being a parent change your life

Do vou think vour experience would have been different if vou had been m am ed. rather than a single, parent1’
' ' _ h * J

Explain your answer: ^  . — ---------------U x J v J l____

:- j/ f o J Z i   ̂ j -  ^  ' - f j . L  .

You experienced some o f the restrictions o f being a parent What do you think are some o f the rewards of 
parenting? y ^ A __________ ^__________l £  > \ * o \  ^ aS m a L u  T y t/V C ^ .

How do you think your expencncc would have differed if you had been a parent to cthei children in addition to 
your babv? ~ X  £>  -x^v - . J \ - _________

< s* p  «___________________________________________

Put a check by any of thecm otions that, as a "p a ren t'. you felt dunng this five day period:
overwhelmed V  contentm ent  defensiveness___
n ^ tem a l instinct. possessivcness  fulfillment______
resentful ness  excitem ent  joy_____________
trapped V  sm othered  sadness_________
happiness  anger \ /  fear.
love____________ p nde___________  frustration d

Has this assignm ent affected your attitude toward being a parent yourself? Y E S ^ ^  NO_____

Explain:________________________ _______ 11/'3 0 ________ S ___________ ^ L ______________________ 5

-T .kM  ( ' A  - X  ^ / > *«> 
 - j  s  '   --------------------------------------------------------------
-------------------------------------------------------- 7-----



Final Student Response
My child is a BOY (  G IR L j

V xMv child's name is

Did \ou enjoy your assignment most of the time ’ Y E S   NO ^

Why or why not ’  v^ ..v-Q >  O v  \  \ C v <I o \ ~ V ( L

- 2 L  Y vU l  - V o  b L  ______________________________

List tint acti\ltics>0u had to at'C up in order to lake care of I our babv V V s . .

- V £ ld  T - C ' S v C C -  ~

How did being a parent change your life sty I c 1 \ 1 • S.1 - U r g . _______X N T j r - S ,  S r v

T ^ i ^ W . b c r ( c x e ~ X _  ' V a V I s l .  7 Y 0

" - \ d  - K - x r O t x  ( W u  c W n c o *

D^.vgujhink your expencncc would liavc been different if you had been mamed. rather than a single, pareni?

Explain your answer:. \ Y  v £ g > o \ M \  f c g -

3 c e A  C \ \ S L  - Y q J l ^ - k .  C ^ g L  c £  A W  

iO D s fe v ^  ^
You experienced some of the rcstnclions of being a pareni What do you ihink are some o f ihe rewards of 
parenting?__________________________________________________________________

6̂Jf OQ-V ~Vo -c<vOcq .
[ < S O C  < N l . O > C X  C - W v \ < A _ Q S x

How do you think your expencncc would have differed if you liad been a parent to other children in addition to 
vour babv?

\1 f e v l  H  R P D  -- A e o  T i D  V v f e .
Pul a check by any of the emotions that, as a "parent ", you felt dunng this five day period:

overwhelmed  contentment  defensiveness___
maternal instinct. possessivcness  fulfillment______
resentful ness  excitement  joy______________
trapped X  smothered \  sadness X
happiness  anger y  fear.
•   ------ : - i _  ^  ’  c— -4love____________  pndc___________  frustration.

Has this assignment affected your attitude toward being a parent yourself? Y E S   N o X

Explain: _____C X C - A  ^ \ a \ \  v w

v r x O - V -  \ A Q x C v ~ t  r y x o .  v ^ .

ir x o v c x ________________________________________________________________________________



• I » _
i, n

My child  is a BOY

My ch ild 's  name is

Final Student Response
GIRL

f\ 1 ; ___________
Did soil cniov your.issiitnmcni most o fih c  lime ’ VES___

W in or why not 1 t  1 * ** ______ • ‘ t

n o K '

—; •' I i •—vL isi am  nciiMtics you had to gi\c up in order to take carc of your babv ■ • x • x r :

J X -

J .

Ic sty Ic ‘How did  being a parent change your life sty Ic * \ A / (  L J

f v  I ' '  (  I I /  '  I ■ I " / - / I  ,— ■ -■  ̂    - ■■ <" ■ - i - - .. . I- 1 /

7
Do you think your cxpencncc would lm \c been dilTcrcnt if you had been m am ed. rather than a single, parent?

- * 5 ---------------------------------■s /  J I  ■>-/ ■ I
Explain \o u r  answer

/V  -r

. y w

You experienced soruc of the restrictions of being a parent What do you think arc some of the rewards of 
parenting* / r \  ( A S  L i j  r ____  f t  ---------- C  - ! I ^

How do you think \o u r experience would have differed if you had been a parent to other children in addition to 
>our b ab v ’   L̂OUjQj.fi g * - * -   ^

\  < \? i o J { a s .   ____________________________________________________

Put a check by any o f  the emotions that, as a "parent", you fell dunng this fi\c day period:
o\erw hclm cd  conten tm ent____  dcfensixeness X *

possessacness__
excitem ent______
sm othered______
anger__________
p n d e___________

m aternal instinct.
rcscmfulncss____
trapped________
happiness_______
lose____________

fulfillm ent,
joy---------
sadness__
fear______
frustration

NOHas th is assignm ent affected your attitude toward being a parent yourself* Y E S _ ^

1 +- IrOpti-Y) -V ■ f  ‘-4E xplain :. O -
I f



6  >:'illFinal Student Response
My child is a BO\ G IRL

Mv child's name is  -V  i * i ------------

Did vou enjoy 'our assignment most of the lime ’ Y E S   NO /

Win or why not1 T  + » cn i  , >y A  ('____ I — J-'- xi  l i _ L

— • i • J -jjL ----LU.£

Lisi any ncti\ itics you had to give up in order 10 lake care of your baby J  v. - c o v e ,
I w

JC1L ' * °

How did being a parent change your life style 1 1 VlpuCk 4-0 g V \ M o d g .  i* f________

'*K *X < c i V ^ r u   ’A * ,  ~ .K i . J _..W ^ n ' v___l & U / G  i-t c t J -

Do you think your expencncc would lunc been dilTcrcm if you had been mamed. rather lhan a single, parent?
y c -

E.xplain your answer: - 1 V  ■ •*» i.

c. T  .> r '  , [ e ^ n A  J  ^  >•-' - • /*• - r  / ' r h i s i t

t r

&

You experienced some of the restrictions oi being a parent What do you think arc some of the rewards o f 
parenting? 1h*. /ovft lV >î y QJifl Jure* /ot&fr Qfl tn  5 e .t.v

ph i Id g rauJ .up,___________________________________________

How do you think your expencncc would have ditTcrcd if you had been a parent to other children in addition to 
your baby*________ m flu ld __V€.Y iî  Cki£ £ u iiA li__________— CJM %i _____ &Aj r tk i

? r  \ d n n  . h jm i/c . i r y n j ..  -f o  " fq X £  u m l — c £ — CL— U x G y _________

Put a check by any of the emotions that, as a 'pareni ". you felt dunng this fix c  day period:
overwhelmed  contentment  defensiveness__
maternal instinct. possessivcncss  fulfillment______
rcsentfulness  excitement  joy___________
trapped — •X^ T* smothered  sadness________
happiness  anger_________ fear.
Io\e__________ pndc_____________  frustration' ^ * ^

Has this assignment affected youi attitude toward being a parent yourscll? Y E £ ^  N O . 

Explain: W Q  M y  r ^ ^ n S ' O J b t f o j g , ____

p.-xv- \  uwn h aluxiijf.— r. 
-~n  VI »■ l i r  ' - f  i t  a  A  t p  U f L L  1



 : ----------------------------------------------Final Student Response
My child is a BOY ( G IR L)

My child's name is f t V v y  ^  C v  y \

Did vou enjoy your assignment most of ihc time ’ \'0___

\Vh> or tth> no. ■ ~ S .O t. :V  . V r g Y  C j 't  Y f c  Y g f A C ^ g  ~ Y

■ V V . r x N L  q  . _______

List any activities you had 10 give up in order 10 lake earc of your baby

How did being a parent change your life style 1  l n o W ( V  v  \ \ C y i  X  Cv-V ,

x > \ V ) c V \  ^ o < \ ____ < \ S ' ~ L  \ c  \

r
Dr^you thini^rour expencncc would have been dilTcrcnt if you had been mamed. rather than a single, parent? 

Lxp&myouranswer______ ^ O O  ( O  ■ ^  x x \ r » .

You experienced some of the restrictions ol being a parent What do you think are some of the rewards of 
parenting.’____________________________________________________________________________

How o you think your expencncc would have difTcrcd if you liad been a parent to other children in addition to 
vour babv ’____________________________________________________________________________

X Y  y x <? V Y ^ tc X
Put a check by any of the emotions that, as a "parentyou  felt during this five day period:

ovcrw helmed l/~ contentment  defensiveness___
maternal instinct. possessivcness  fulfillment_____
resentfulncss  excitement  joy___________
trapped \f  smothered  sadness________
happiness  anitcr \/  fear_________
love__________ pride_________  frustration

Has this assignment affected your attitude toward being a parent yourself? NO____

Explain:. A  V  H  \ V X Y  Y y Y  V \ \ c A v  V  V t x o .  O  ( \ x v V ,

Y
£



My child is a 

M\ child's name is

BOY

Final Student Response
C^GIRL 1

;(. l i L u ' C  v . t . c V d

Did vou cmoy vour assignment most of the time ’ \T:S_ NO

Why or why not ■H r  i  v Y . X  v  v x  v . v r c ,  -V\ L -  v L u J t  i

■—  . . % ; T  X .V X \ .—’I v v A x  |—I— "I— V •
I \ ,  >

List any activities you had to give up in order 10 take earc of vour baby \ A  \ S w ______

How did being a parent change your life style I  Y K \  i m

i\k, u ^ x X C .x  iXxXVVArea V:"
: c v n T \ u  f t  ? f >  -j  n > \  i c x n I .

u
Do^ojidtink your expencncc would have been different if you had been mamed. rather than a single, pareni? 

Explain your answer. - f c  c c i Y r . e ^  x  \ \ o u  u  v . \ U  t o  - t V y

f
r v x i

You experienced some of the restrictions of bcinn a pareni. What do vou ihinkare some o f the rewards of 
parenting? -Q  O L r ^ ^ H r  , t v .s i X |  n a v y t f r C f f ,

- t o  l, ' r \ ( T n - A w ' C ,  * * A j &  o j c j A c A y v i X ' .  G p . v r

V )

■low do 
vour babv

vou think vour experience vvoulcLhavc differed if vouhad.b«n a parent to other children inaddiuon i
o o f y j d v  A  u o e  T o £ \  v & r - ,  \^ X x < T \n  

c n s ~ a  \  a m  ( ^ p c y Y X O .  n y v y ^ _____________________

Put a clieck by any of the emotions that, as a "parentyou fell during this five day period:
overwhelmed contentment  defensiveness___
maternal instinct. possessivcncss  fulfillment_____
resentfulnes  ̂ excitement ^ joy___________
trapped X  smothered f \  sadness________
happiness  anger_________ fcar_
love__________  pride_________ frustration

Has this assignment affected your attitude toward being a parent yourself? NO
Explain: \

• . c & c i c f r  c c Y r n ^ r  o r a m G o
- I ii Tm \ x < il 4 11Js- T



Final Student Response
G IRLMy child is a 

Mv child's name is

Did vou enjoy >our assignment mosi of the lime? Y E S  >_

Whv or vv hv not ’ b t  1-

List anv activities vou had to mvc no in order to lake care of vour babv (_ D^ji , L x -  j-& i M e

' ' T f ' t A . L l  Q T  S R . .  J l  - o . i  g o t - L ^ u r ,  k< * \  o .̂ h

How did being a parent change vour life sty Ic 

r f o f ' J r r f s b L J  tT$-------------------------

■k (~ £ u  r n A  f y t - o r *

Do you think your experience would liavc been dilTerent if you had been mamed. rather than a single, pareni?

Expliinymtranswer: h  * j L, Clut cK i t i f r  C c x .<  e c K ’. f

You experienced some of the restrictions of  being a pareni What do you think are some of the rewards of 
parenting? ty fxh. \ , t~ j  r Q  £ im L i-u S j r r n  r *1 c , ✓

4e>  i h - L / z  j o ______________________________  v ^ f

How do you think your expencncc would have differed if you had been a pare 
your bafcrv? ,1 j-__Q<- { L r F f e i n *

a parent to other children itin addition to

Put a check by any o f the emotions that, as a "parent". you felt during this five day period:
overwhelmed v  contentment  defensiveness v
maternal instinct. possessivcness v/' fulfillment______
rescntfulnesj  excitement  joyAZ_________
trapped 'J smothered  sadness________
happiness  anger_________ fear________
love__________  pride _______  frustration

Has tltis assignment affected your attitude toward being a parent yourself? Y E S V ^

Fxplain: h c n J  1_ , \Jjhcx-j—  A la S ^ . fez ^  C-

\
w ~t> ~

A 1

NO



Final Studcnt̂ esponse
M> child is a SO> (  GIRL

Mv ch ild 's  name is

Did you enjoy your assignm ent most o f ihe time ’ YES  NO \ /

Why or why not t - X C b _____^ w l n C r e S t n Q .  ^ A z /  f ^ 4  U c r

£ j e v r g \ .  . < X . • •_•-------- -----------------------------------------

List anv nctiMties you had to give up m order to take care of vour baby / ‘[J s /V g_

How did being a parent change your tile sty le ’ - j y  n ^ l k j  ( \ d / ) L  J -  Inc c l

r \ f h ^  \ {  a < b O i r \ c L ___________________________________________________________________

Do you think your expencncc would have been different if you had been m am ed. rather than a single, parent?

Explain your answ er__________________ f __ Z & 2 __ h a d ___ &   ~fUo C y \1q \(&

' - f t * #  i& A J r t  i f  h o t f L J b x  4 1  £ ! £ • . _ ,  L

0- *
You expenenced some of the restrictions o f being a parent _W hat do you think are some of the rewards of 
parenting? *—> | *4-6-x A . YfQ \ £. U t fp( c^ q ° ) rYxV/tg

. i D ^ v '^ r r / f c w  o C  c [ p U  A P A P  a  n V t f f t v b ^ c e . . ^

V * '
---------------------------------------------------------------------------------------------------------------------------------------- 5-----------

How do you ttunk your cxpencncc would have differed if you liad been a parent to other children in addition to 
your babv ’ V ? U  t ^ o u / c /  ' i l r t C  ' f e v ncJ i.'/i j  _____

-H rp. c M t ' r d c v r t  ?  ______________________________________________________

Put a che-k  by any o f  the emotions that, as a "p a re n t". you fell dunng  this five day period;
overw helm ed  contentm ent  defensiveness___
m aternal instinct. possessiveness  fulfillm ent______
rcsentfulncss /  excitem ent  joy_____________
trapped sm othered  sadness_________
happiness  unucr s '  fear.
love____________  p n d e___________  frustration. " 7 ^

Has this assignm ent affected your a.ttiudc toward being a parent yourself? YES  NO ( Z ''

Explain: j l  r - /c /  y k , ! s  /A? j M t r .  T - / ' $  +Ce — - ^ 3 ^ .

o  c h i ' ( c /  6i €> ' f a ? ' * -------------------------------------------



Final̂ tudent Pcsponse
My child is a ' GIRL

Mv child 's name is_________ l ~ Q c e y ' j j ) ________:___________________

Did you cmoy your assignment most of ihc tim e ' YES V N'O/
Whv or whv noi ’ IC r^' ^ sr,"L>*r~ fft Ao  it~  v - ,MS

List any activities you had 10 give up in order 10 lake care of your baby A/jT* r e a l l y  A n y

i f r H w l y  H  U  r o  . y t i / e .  va(°-

How did being a parent change your life sty Ic 1 m u w u  4,

c a rry  .tV- *rOwfid Am:! *t~ fiftc,_____

Do vou think vour cxpencncc would have been dilTcrcm if vou had been mamed. rather than a single, parent'* 

Explain your answ er V  J  ^  k u j e .  f °  r a n . - ' f e r  a l l  r w

V \ /v\ C j  yyC,T~ rikc.

You cxpenenced some of the restrictions of being a pareni What do you think are some of the rewards of 
parenting.* T k v  v d U m   g l ^ e f  C 4 * l d  ^ ‘P  ____________

How do you think your cxpencncc would have differed if you had been a parent to other children in addition to 
your baby? ^ o d c k  r& a I p ^ "  b e ^ u y   \x.___(* § rr________

rcH sfo A s’ l f lb ^ & A i_______________________________________________________________________

Put a check by any o f  the emotions that, as a "parent", you felt during this five day period:
ovcrw helmed  contentm ent  defensiveness___
m aternal instinct. possessivcness  fulfillment______
resentfulness  excitem ent  joy_____________
trapped________  smothered  sadness.
happiness  anger__________  fear.
love____________ pnde___________  ftustrauon.

IHas this assignm ent affected vour altitude toward being a parent yourself? Y E S j_  N O .

Explain: i-s . t l > > ^  L- t o  tN l ju  r a f t ,  p f  A M u b l

T ,  V*x/C  T L L  W o H g y  TO S r j f  »^  o U ^ T .__________



Mv child is a
( S )

Mv child's name is R*.ldQr*5 •

Final Student Response
G IR L

Did vou enjoy your assignment most of the lim e’ \"ES__
. t

NO

Why or why n o t h i  cck ■ V  rx

f

f  :  • . v , . i  " r  <•.

7
List any activities you had to give up in order to take care of vour baby .

.  f a r , . / ___________________________  *  ^
How did being a parent change your life style’ 4 ' 1~______*> Kf r
w - v < u l~ . _________________________________

Do vou ihink vour expencncc would have been different if vou had been mamed. rather than a single, parent'*

y . ^ _ ------------------ \ . ,  .
Explain your answer:____________vaSC_______ i\  • -JCi * I <■

t *  K " h I ' I  II- . 'cl

You cxpenenccd sonic of the restrictions ol bejng a parent What do you think arc some of the rewards of
parenting1 J

o you llunx arc some of i 
4-^k£  f l 'C L v d V

l c L > t  \ r > ______

How do you think your cxpencncc would have differed if you had been a parent to other children in addition to 
vour baby.’ ■.'JgCvfd U ,  ^ I r h  I ' - r f l C r  Ur*, tvye

Put a check by any of the emotions (hat. as a "parent". you felt during this five da> penod:
defensivenessoverwhelmed___

maternal instinct.
rcsentfijlncss___
trapped_______
happiness______
love__________

contentment___
posscssivcncss__
excitement_____
smothered_____
anger_________
pndc_________

fulfillment. 
JO>----------
sadness, 
fear___
frustration

-las this assignment affected your attitude toward being a parent yourself* Y E S V ^ "  N O.

N_jr ^ v \ . V _______ 'r-£  fLf_______ ) C v v  — ^ ’c J L J ^ i  g  L - < _Explain

-H v V C*-n o»-v



Explain your answer A T .  i I . '  \ ' ~ ___________  - * Q  C\ : T l

• o r .  Q > . - z ™  Q X ^  l  h [4 tD S j C A

Final Student Response
My child is a BOV C c a s D

My child's name is ( S  ( P ’M " '# -  C *  O v  C  "Q

Did vou cniov vour assignment mosi of the time ’ Y ES/ NO

w i n o r „ m n o . ■ ' f t n u C f l  ± 1  i> - j  ■ d‘j l V < -  ’ b n i ' l . j  h p u : i ______

J-r- f a - V  : v ______________________________________________________L i e , - :  bKP _ m > r  S O l i x U  -  s ° - &

List any activities you had to give up in order to take care of your baby T h n r t  t o g i ^ g

i : p  f ^ , a - 7 : . r ________________________________________________

How did being .1 parent change tout life m ! c 1 I C)P  \\ ~ C V T \  "I f~Q  / f -

< ? ' , i ? r v p » ^ r p  - i r r i - . h a -  & \ i T k *

r*-t JO L

C h m $ ± m  life .
j

Do vou^think your cxpencncc would have been different if you had been mamed. rather than a single, parent'.’

y -

You expencriccd some of the restnetions o f bctnu a parent What do vou think arcoJolk . Yv 1 ' r»x ■ r " rVyi dparenting' i u r i .

n r - . a d o W  ,

some of the rewards of 
I n + r j

-low do you think your expencncc would have differed if you had been a parent to other children in addition toHow do vou tnink vour cxpencncc vvould nave dittcrcd 
your baby ’ X d C n O T

Put a check by any of the emotions that, as a "parent". you fell dunng this five day pcnod:
overwhelmed___
maternal instinct.
rcscntfulness___
trapped_______
happiness_____
love__________

contentment___
possesstvcncss__
excitement_____
smothered_____
anger_________
pndc_________

defensiveness__
fulfillment_____
joy-------------------
sadness________
fear___________
frustration ^

i-Ias this assignment affected your attitude toward being a parent yourself* Y E S X _  

Explain: A t J

NO
t f £ l \  m c f £

\ - t J j Y Y X



My child is a 

M\ child's name is

BO Y

Final Student Response
( " g m T ^ )

- /

Did vou enjoy vour assignment most of ihc lime ’ Y ES  j /  NO.

i l .  ________ 1° f  v . . <W hv or whv no i1 -l—

n - \  £ n £ tS  ±  c
* <1 Qi

List any nctiv mcs you had to give up in order 10 lake care of vour baby u  ^ v O T \  i (~\

q  r v e i  l o / r  S i u j £ %
How did being a parent change your life sty Ic 1 ~JT o d - Q

_sn n f H ^ y v

Do you think your expencncc would have been dilTcrcnl if you had been mamed. rather than a single, parent? 

Explain your a n s w e r i j ^  I J , !_______________ I 'f'_________

f)Q _ r r ) £ c x T \ . • £   u t

A n - u o  • C U f   X, h ) t t ,  O f .  , ( f =  b o■ h e f  •3  « © »  coco r i d  /~>-f <fe*>u
You experienced some of the restnctions ol being a parent W hat do you think arc Some o f the rewards of s \q  
parenting? ^ ^ '• - M a ^ L j T V x ________ ^ r n L L ^  .______________

How do vou think vour expencncc would have differed if vou had been a parent to other children in addition to 
your babv’ \V\[q  T - g  _  y y \  & C \ ^ _ y X  ^ Q d _______M  1 & C - 4

g£ "KaA. h c x v  d  -iO.vxq ^ ______
Put a check by any of the emotions that, as a "parent". you felt dunng this five day penod:

overwhelmed / *  contentment  defensiveness__
maternal instinct. posscssivcness_v fulfillment______
resentful ness ✓ excticmcni *Y joy  __
trapped Y  smothered  . sadness________
happiness  anger_______ fear______________
love________j/L pndc_______ £ frustration. ~ 7

Has this assignment affected your attitude toward being a parent yourself1 

Ex p la in :_ 2 £ _________ I A  \_________  £\.\  Uw J d

YES

/ X l   'a ) £ i  K ______2 1
&

:< s

S h - j



Mv child is a 

Mv child’s name is

BON

Final Student Response
^ G IF ?

t i a U f

Didvoucniov vour b'leiimcm most of the lime" ’t'ES j /  NO___

W h v  or w h v not ^ ~ £ C Q i r ~ J C -  1 ^  (L)Cr~ f ^ ) t i  ;  -  - ______v f  v < N _______________________
n  ^  \ ~ \ U _______ ' U \ C ^ — X I . j  LL< JJ I M f / ,

List any nctTv)tics you had to give up m order to take care of vour baby (_ .T'lct j L Y» 11 ._________

Q ^ o p 9 j v < M * ___________________________________________________________________________

How did being a parent change your life style " 3 2 _c c v t / A / - I  o o ______

c r .  _ r > i L J C i  X C T  ~ X  u r ^ i i r ^  - v o .  1 -

Do you think your experience would have been different if you had been mamed. rather than a single, parent? 

Explain your answer L .  V i f  \ 0  V ~ lC__________

• c  r - U  > ' M r \ {z  b c . ^ x ?  4 - W . o l i Q L s  + >  r >
! v '

You experienced some of the restrictions ol being a parent W hat do vou think arc some of the rewards of
«? PCu QllC Qblr -Vo__ujoi cia___P en  f~_____parenting

Q t h j d  ( ' / ■ / J
\

How do you think your cxpencncc would have dilTcrcd if you had been a parcntto other children in addition to 
your baby \ X *  ( j J C j L L K j _ i \ C i X .  & X < L g j O  J l Q f C t e T __________________

'in  p r x )  o H e / i l  t o n  g Q ^ c^JQQ^ __________________
Put a check by any of the emotions that, as a "parent", you felt dunng this five day period:

overwhelmed  contentment  defensiveness___
maternal instinct  possessivcnosst^  fulfillment
resentful ness excitement  tov
trapped \P* smothered  sadness________
happiness  anger_________  fear___________
love__________  onde frustration

Has this assignment affected your attitude toward being a parent yourself? YES_^ / N

Explain : T * _  X  Q r n  G o m Q ____________O ^ Q tpV~

- ............................................ ^  - _______________ i _

V*-"" »



Final Student Response
My child is a B O Y  (G tR L^;

M \  SM\ child's name is

Did vou enjov vour .is<ignmcnt mosi of the time’ Y E S   < NO

— r  ^  ^ — s iv. i r  i  t  \ * \
W liv or w l»v not ’

List any activ iucs you had 10 give up in order 10 lake earc of your baby V  f c o C  f  ,  I

How did being a pareni change your life style C . O ' f X  V ( 9  O  ( X r x u  iO »

v o ' i ^ K o v j - V  < x  - 4 e ^ x  i p O ' Q  C \ r y )  W t V a r \

C Q 3 V K . ' O ^ < ^ \ 0 f \ Q j  V > n O .

vou think vour expencncc would have been different if vou haa&cen mamedDo you think your expencncc would have been different 

Explain vour answer: ~XZ C  ± s Q .

mamed. rather than a single, parent?

^ p Q 0 f
You cxpencnccd some of the restrictions ol being a parent What do you think arc some of the rewards of 
parenting’_________________________

How do you think your cxpencncc would have differed if you had been a parent to other children in addition to 
your baby?________________________________________________________________________

^ c v o  X ) 3 f K ) \ < S  W > ^  g  ' W j ’W V l i ?  ( ’ q < - Q O - ( ' »

Put a check by any of the emotions that, as a "parent ", you felt dunng this five day penod:
overwhelmed__
maternal instinct
rcsentfulncss___
trapped__
happiness, 
love

contentment___
posscssivcncss__
excitement____
smothered_____
anger_________
pndc_________

defensiveness__
fulfillment_____
joy_____________
sadness________
fear____
frustration

Has this assignment affected your attitude toward being a parent yourself? YES_^_

Explain t i l  o - V  V o  W *  g  V u i ' . r x f i

NO
\

^ L .

-A=rl

I



Final Student Response
My child is a BOY G IR L

My child's name is / f f ' l  fo 'C rb S  1______

Did \ou cmov vour alignment mosi of the tim e1 Y E S   NO '̂

* .
Whv or why not ‘ ■ ~ ■ - v i  - • y- -r -t  -*~

List any activities you had to give up in order to take earc of vour baby _ 'J/ A

How did being a parent change your life sivle * .L'• v  ’ •* ' 7 - ^  CjldY-s.

Do you think your expencncc would have been dtlTcrcnt if you had been mamed. rather than a single, pareni?

 , .  - •  .
Explain vour answer: J ? A .  \.D. ..i w  :< ■~t ~ t7: - . ' 2  •— .?/

<f J  l

' / £ *  ' J  T______________________________________________

You experienced some of the restrictions of being a parent What do you think are some ofjhe rewards of 
parenting.’ J- ->V ^  ,J . ~ ' r* S  CL

/  - k "

How do you think your expencncc would have differed if you liad been a parent to other children in addition to 
your baby ’ /YV^v\J2-'~7fcCi o W --------------!--------------------------------------------------------------

Put a check by any o f the emotions that, as a "parent", you felt dunng this five day period.
overwhelmed  contentment  defensiveness  go,*- _ ~ -----
maternal instinct. posscsstvcness  fulfillment  -  .«.-< ^
rcsentfulncss  excitement  joy___________  ------
trapped_______  smothered  sadness________
happiness  anger_________ fear___________
love__________  pnde_________  frustration______

Has this assignment affected your attitude toward being a parent yourself? Y E S   N O  /
Explain: f c  2.^ j. /■ . tX  c X  O / . C p J f .  ^

V  U r n  ,  r d  , , _ 0 J



Final Student Response 
My child is a BOY < ^ g Tr L'

My child 's nam e is ______________________

Did vou enjoy your assignment most o f the time ’ Y ES  \ q / _

Why or why no t1 V- ^  n<̂ > V\-*______ ^  V q  v V  icXt.rj

 V  l<^<— ■------------------------------------------------------------------------------------

List anv activities you had to give up in order to take care o f your baby a )

How did being a parent change your life sty lo ' Ll V  C g a A \w ^  ^ W ; i

-------------------------------------------------------------------------------------------

vou think your expencncc vvould have been dilTcrcnt tf you had been mam ed. rather than a single, parent9

Explatn"youranswer: 3  ^  y e  V V M ^ N ___

 W *  <  r w  g _ \ S g

\ - g > W ____________________ <?V __V U -  W ___feSLf-V:___ < L __
A.V ^ o 3 S ’^W .N,»Nv- c* " Z  \ ^ c  r% / y> 3

You expencnced some o f the restncttons ol being a parcrtr What do you think are some of the rewards of 
parenting'.1 ^  q  o   f i  C _ W *  '\c )  y _ o  l a  v g  ^  ________

<A 1

How do you think your cxpencncei would have differed if you liad been a parent to other children in addition to
vour babv?  o ^LClvA/u   (S \ ) * g i N l i j N 2 j t ^  k>

(

«YW_<yg_  ° t  r<3s?^ ____

Put a check by any o f the em otions that, as a "parent", you felt during this five day p :nod
overw helm ed___
m aternal instinct.
rcsentfulncss____
trapped_________
happiness_______
love____________

contentm ent____
posscsstvcness__
excitem ent_____
sm othered______
anger__________
pride___________

defensiveness X 
fulfillm ent, 
joy_______
sadness__
fear______
frustration

Has this assignm ent affected your altitude toward being a parent yourself? YES___

Explain: C  C, C  vj v V o ______________________  V - V t ---------- .

v x .  w .

NO
j L i  A Q . ^ : v j

_c_ss s \ —

,V ~ e  .

\wrL





J T U S E  C O M M I T T E E  R E P O "  "

Date Referred to Committee: February 12, 1996 FURTHER REFERRALS: Judiciary
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(907) J5B-019B 
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H ouse  C oncu rren t R e so lu t io n  30  w as in tro d u ced  to send  a s tron g  m essage 
to students, p a ren ts a n d  schoo ls  tha t educa tion  and  sch oo l sa fe ty  a re  top  
p rio ritie s  w ith  the 19 th  L eg is la tu re . C h ild re n  are one o f  the state's m os t 
v a lu ab le  resou rces f o r  the fu tu re  econom ic and  soc ia l w e ll-b e in g  o f  o u r  
state. W e , as e lec ted  le ad e rs  h ave  the re sp on s ib ility  to  sa feg u a rd  th e ir 
fu tu re  to  the best o f  o u r  ab ility .

Education  sh ou ld  be the k e y  concern  o f  a p a ren t send ing  a ch ild  to schoo l, 
ye t the issue o f  sa fe ty  has su rp assed  th is concern . In  1940 , the m a jo r 
p rob lem s in  p ub lic  schoo ls  id en tified  b y  teachers w ere  ta lk in g  o u t o f  tu rn , 
chew ing gum , m ak in g  no ise  in  the c la ss room , ru n n in g  in  the h a lls , cu tting  
in  lin e , litte ring , and  d isob ey ing  the dress code. Educato rs n ow  con sid e r 
the top  p rob lem s to be assau lts b y  studen ts o n  teachers and  o th e r studen ts , 
w eapons in  schoo l, ra c ia l o r  ethn ic attacks, gang d is rup tion s , sh oo tin g s , 
kn ifings , and  d riv e -b y  shootings . W h ile  schoo ls  sh ou ld  be a sa fe  h aven  fo r  
le a rn ing , m any  s tuden ts are b u rd en ed  w ith  in tim id a tion  and  fe a r o f  
v io len ce .

Th is re so lu tion  d ec la re s tha t o u r  ch ild ren  h ave  a rig h t to be p ro v id e d  w ith  
a safe, o rd e r ly , an d  d ru g  free  en v ironm en t in  w h ich they can le a rn , and  
that they have a r ig h t to h igh  academ ic s tanda rd s in  o rd e r to p re p a re  them  
to m eet the cha llenges th ey  w i l l encoun te r in  the fu tu re . O u r  p re sen t 
system , p rog ram s , an d  a ttitudes need to be changed. The cond ition s  that 
a llow  students to  becom e d isen franch ised  need to be id en tified  and  
rew o rked . W ith  the coope ra tion  o f  p a ren ts , educato rs , and  e lected 
o ffic ia ls , w e can a l l w o rk  toge the r to p ro v id e  o u r ch ild ren  the q u a lity  they 
w i l l need and  educa tion  they deserve .

A l a s k a  S t a t e  L e g i s l a t u r e

R e p r e s e n t a t i v e  J o e  G r e e n

D is t r ic t  1 0

S P O N S O R  S T A T E M E N T

CO-CHAIR. RESOURCES COMMITTEE 
VICE CHAIR. JUDICIARY COMMITTEE 

MEMBER. STATE AFFAIRS COMMITTEE

FINANCE SUBCOMMITTEES:
DEPT OF NATURAL RESOURCES 

qpT«O F  COMMERCE & ECONOMIC DEVELOPMENT 
DEPT. OF ENVIRONMENTAL CONSERVATION

H C R  30  - S tu d en t R igh ts

S P O N S O R  S T A T E M E N T



12825 Lindsey Circle 
Anchorage, Alaska 99516 
March 17, 1996

Representative Joe Green 
State Capitol, Room 2A 
Juneau, Alaska 99801

Dear Representative Green:

As a parent of two teenagers, I thank you for introducing House Concurrent 
Resolution No. HCR 30 relating to the rights of public school students. How 
unfortunate it is thr̂ t we must take steps to Insure the rights of our children in 
the public schools, but your resolution is indeed timely and necessary.

HCR 30 focuses on several areas that I have great concerns for: safe schools; 
clearly written, fair and consistent enforcement of discipline policies; the right 
for students to be treated by school staff members in the same manner tho staff 
members wish students to treat them; high academic standards; and teachers 
knowledgeable of the subject matter they teach.

I trust this resolution will pass from Committee without hesitation and look 
forward to seeing it pass in the House in the immediate future.

Please let me know if there is anything I can do to help.

Sincerely,

Marti Hugnes 
(345-8337)

S U P P O R T
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Advocates fo r Alaska'sYouth

March 13, 1996

Representative Joe Green 
State House District #10 
State Capitol Building 
Juneau, AK 99801

Dear Representative Green:

Thank you for sponsoring a House Resolution which speaks to the rights of 
Alaska's public school students.

The Association of Alaska School Boards (AASB) agrees with the tenets of this 
resolution. Education is a key component to teaching our children to be 
responsible members and positive forces in the Alaskan community and 
economy.

Today’s societal problems are being carried into our schools. Because jf this, 
AASB has established chlid advocacy as one of our top priorities. Our mission 
to promote parental, public, and social service commitment to the shared 
responsibility of educating all children empowers us to address issues that deal 
with the health and safety of Alaska’s children.

During the 1995 AASB Annual Conference our membership adopted several 
resolutions which recommend giving local boards the tools to reduce violence 
and keep our kids free of tobacco and other harmful and addictive drugs. We 
ask for the tools to provide our students a top quality education which will 
prepare them for the challenges of tomorrow. We ask for the tools that are 
necessary to build community wide support for the shared responsibility of 
educating all of Alaska's children.

AASB supports resolutions which guarantee our children the right to a "world 
class” education. Thank you for your commitment to the education and well­
being of Alaska's children.

Sincerely,

Carl F.N. Rose

 -



JOHN&KATHI GILLESPIE 907 343 3333 7*T0T

Kathleen Gillespie
2741 Seafarer Loop 

Anchorage, Alaska 99516
Phone 345-5335/FAX 345-9891To: The Members of the House HESS Committee Date: March 19,1996 RE; HCR 30I support the adoption of HCR 30 as a statement of support for the students in our schools. In many instances, the rights of students to an environment free of fear and intimidation and based on the respect of all members of the school community is not emphasized as it should be. There are a lot of good kids in our schools who need our support and our recognition of their rights to a quality education. I hope you will pass this resolution.



OFFERED IN THE HOUSE TO BY: Robinson, Brice

HCR 30

AMENDMENT #1

PageX  line 

Delete:
3

Insert: ;^nd''(l1l) the right to available resources to atttain a

physically and mentally healthy lifestyle.
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CS FOR HOUSE CONCURRENT RESOLUTION NO. 30(HES)IN THE LEGISLATURE OF THE STATE OF ALASKANINETEENTH LEGISLATURE - SECOND SESSION
BY TH E HOUSE H EALTH, EDUCATION AND SOCIAL SERVICES CO M M ITTEE

Offered:
Referred:

S ponsors): REPRESENTATIVE GREENA RESOLUTIONRelating to rights of public school students.BE IT RESOLVED BY THE LEGISLATURE OF THE STATE OF ALASKA:WHEREAS the State of Alaska spends 2.6 times the national average on public education spending per capita; andWHEREAS education is a key component in teaching our children to be responsible, productive adults; andWHEREAS a well-educated workforce is necessary for the continued growth of Alaska’s economy; andWHEREAS Alaska students’ efforts to achieve academic excellence are increasingly hampered by, among other things, violent and chronically disruptive behavior in the classroom and on campus, a lack of funding directed to basic academics, and instructors who need more training and support;BE IT RESOLVED that the Alaska State Legislature declares that students in Alaska have the following rights:(1) the right to schools that are safe, orderly, and drug free;(2) the right to learn in schools that have clear discipline codes with fair and consistently enforced consequences for misbehavior;
-1- CSHCR 30(HES)



1 (3) the right to available resources to attain a physically and mentally healthy2 lifestyle;3 (4) the right to leam in schools that are free of violent and chronically4 disruptive behavior;5 (5) the right to be treated with courtesy and respect by teachers and staff;6 (6) the right to leam in classrooms that have clearly stated and rigorous7 academic standards;8 (7) the right to leam in well equipped schools that have the instructional9 materials needed to carry out a rigorous academic program;10 (8) the right to leam in schools where teachers know their subject matter and11 how to teach it;12 (9) the right to leam in schools and classrooms where high grades stand for13 high achievement and promotion is earned;14 (10) the right to leam in schools where getting a high school diploma means15 having the knowledge and skills essential for college or a good job; and16 (11) the right to be supported by parents, the community, public officials, and17 business in their efforts to uphold high standards of conduct and achievement.

CSHCR 30(HES)
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ST A T E  OP ALASKA 
1 9 9 5  L E G IS L A T IV E  S E S S IO N  
R e v is io n  D e le :  ________________
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D e p a r tm e n t  A f f e c te d :  O ff ic e  o f  th e  G o v e r n o r
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S p o n s o r :  R e p r e s e n t a t i v e  V e z e y _______________ _ j_ t_
R e q u e o t o r :  ___________________________________ __ CO M PO N EN T S E R IA L  N O . 22
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F I S C A L  N O T E
STATE OF ALASKA

1995 LEGISLATIVE SESSION
Revision Date: ___________

BILL NO. HJR 17

D epartm ent Affected: E ducation
Title: P ro posing  a n  am en d m en t to the  C onstitution of the  S ta te  BRU: K-12 Support_______________

of A laska relating to education .__________________________________C om ponent: Foundation  P rog ram

S p o n so r: R e p re se n ta tiv e  V ezev
R equesto r: R ep resen ta tiv e  V ezev CO M PO N EN T SERIAL NO. 141

O PERA TIN G FY 96 FY 97 FY 93 FY 99 FY 00 FY 01
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
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GRANTS. CLAIMS
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FULL-TIME
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TEM PORARY
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ANALYSIS: (A ttach a  s e p a ra te  p a g e  if n ece s^ a ry ^ T h is  H ouse Joint R esolution p laces  a ballo t p roposition  on th e  next 
s ta te  g en e ra l election which will a sk  vo te rs  to  d ec id e  o n  two prohibitions re lated  to public ed u ca tio n , w hich currently  exist 
in Article VII, S ec tio n  1. C onstitution of th e  S ta te  of A laska. T he first is that public sch o o ls  e s ta b lish e d  an d  m ain tained  
by th e  s ta te  shall b e  free  from sec ta rian  control and  th e  seco n d  prohibits paym ent of public fu n d s  w hich provide for 
d irect benefit of any religious or o ther private  educational institution.

__________ (P le a se  s e e  a ttached )__________________________________________________
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continued
STA TE O F ALASKA BILL NO. HJR 17

1995 LEGISLATIVE S E SSIO N

Revision D a t e :  D epartm ent Affected: .E ducation___________

Title: P roposing  an  am en d m en t to  the  C onstitution of the  S ta te  BRU: K-12 Support________________________

F I S C A L  N O T E

of A laska relating to education .  C om ponent: Foundatipn.Efoqr.am .
S p o n so r: R ep resen ta tiv e  V ezev
R eq u esto r: _BS0ieaentaliygJfeZStt_________________________  COM PONENT SERIAL NO. 141

There is no d irect fin anc ia l im pact to the State D epartm en t o f  Education o r the system  o f  pub lic  schoo ls , as a resu lt 
o f  this re so lu tio n , that does not a lre ad y  ex ist. The departm ent has co llected some data re la ted  to students who do 
not attend pub lic  schoo ls  and can p rov id e  som e ana lysis o f  the potentia l long range im pacts shou ld  the am endment 
rece ive vo te r app rova l. G e n e ra lly , the state system  o f  pub lic schoo ls exempts private and re lig iou s schoo ls  from  
statu tory and regu la to ry  c on tro l as w e ll as from  state aid.

I f  cu rren t statutes o r regu la tion s are interpreted o r amended to p rov ide fund ing fo r  p rivate schoo l students s im ila r 
to that p rov ided  to pub lic sch oo ls , then the im pact can be approxim ated based on the cu rren t reporting  o f  private 
schoo l students w ithin each ex isting sch oo l d istric t. U t iliz in g  current district average d a ily  m em bersh ip counts per 
in struc tiona l unit generated by the ind iv idu a l d istric t, it is estimated that add itiona l foundation  support o f  
5 2 1 ,0 0 1 ,6 2 9  m ay be requ ired  (S ch edu le  A ttached ). A dd itiona l costs may be incurred re la ted  to support services 
such as, pup il transportation  and schoo l construc tion .
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8 ADAK 10.51 495.20 47.10 1.27 9.00 $66,490 $0 $0 $73,139
9 ALASKA  GATEWAY 8.21 525.55 63.99 1.19 5.00 43.920 0 0 48.312
10 ALEUTIAN REGION 2.94 16.00 5.44 1.31 5.00 136.030 0 0 149,633
11 ALEUTIANS EAST 8.07 •369.00 45.73 1.31 2.00 19.520 0 0 21,472
12 ANCHORAGE 14.97 45,645.36 3.049.52 1.00 1.001.00 325.00 0 4,079,070 1.324,310 5,943,718
13 ANNETTE ISLANDS 12.28 407.00 33.13 1.03 19.00 96,990 0 0 106.689
14 BERING STRAIT 8.41 1.539.15 183.07 1.39 1.00 10,370 0 0 11.407
15 BRISTOL BAY 10.35 271.60 26.24 1.27 3.00 22.570 0 0 24.827
16 CHATHAM 7.46 326.55 43.79 1.03 2.00 17.080 0 0 18.788
17 COPPER RIVER 9.01 596.75 66.24 1.14 27.00 208.620 0 0 229.482
18 CORDOVA 12.92 511.15 39.56 1.11 7.00 36.600 0 0 40.260
19 CRAIG 12.04 367.00 30.47 1.03 2.00 10.370 0 0 11.407
20 DELTA/GREELY 13.40 989.70 73.87 1.16 50.00 55.00 0 264,130 290.360 609,939
21 DENALI 9.37 375.15 40.02 1.23 0.00 2.00 0 0 15,860 17,446
22 D ILLINGHAM 12.65 485.50 38.37 1.27 3.00 18.300 0 0 20,130
23 FAIRBANKS 14.63 15.408.00 1.053.26 1.04 836.00 634.00 0 3,625,230 2,749.270 7.011.950
24 GALENA 8.95 133.10 14.87 1.30 2.00 17.690 0 0 19.459
25 HAINES 11.60 409,05 35.27 1.05 52.00 287.310 0 0 316.041
26 HOONAH 11.22 267.00 23.80 1.08 21.00 123.220 0 0 135.542
27 JUNEAU 14.68 5,394.45 367.35 1.00 96.00 18.00 0 398,940 75.030 521.367
28 KENAI 12.57 9,846.05 783.49 1.00 139.00 60.00 0 674.660 290,970 1.062.193
29 KETCHIKAN 14.34 2,735.38 190.74 1.00 128.00 9.00 0 544.730 38.430 641.476
30 KODIAK 12.49 2.747.82 220.06 1.09 214.00 36.00 0 1,139.480 191.540 1,464.122
31 LAKE  AND PENN. 6.08 497.40 81.82 1.31 3.00 39.650 0 0 43.615
32 LOWER YUKON 9.53 1.585.25 166.41 1.35 1.00 8.540 0 0 9.394
33 MATSU 13.48 11.336.70 841.18 1.00 262.00 124.00 0 1.185,840 561,200 1.921.744
34 NENANA 10.09 184.95 18.33 1.20 2.00 14,640 0 0 16.104
35 NORTH SLOPE 10.97 1,623.05 147.97 1.45 1.00 0,00 0 7,930 0 8,723
36 SITKA 13.80 1,873.38 135.71 1.00 36.00 6.00 0 159.210 26,230 203.984
37 SKAGW AY 9.21 143.00 15.53 1.05 1.00 6,710 0 0 7,381
38 SOUTHEAST 5.71 413.75 72.41 1.04 4.00 44.530 0 0 48.983
39 UNALASKA 11.99 358.60 29.91 1.27 4.00 25.620 0 0 28.182
40 VALDEZ 13.71 896.90 65.41 1.11 4.00 19,520 0 0 21,472
41 YAKUTAT 9.38 150.00 16.00 1.08 8.00 56,120 0 0 61,732
42 YUKON FLATS 6.72 39B.90 59.40 1.46 9.00 119.560 0 0 131,516
43
44 TOTALS 109,323.39 8.125.46 196.00 2.763.00 1,269.00 1.449.970 $12,079,220 $5,563,200 $21,001,629
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Interim:
119 N. Cushman 

Suilc 211 
Fairbanks, Alaska 99701 

907-456-5081

S om e  p riva te  schoo ls  have received funds from  their respective public schoo l districts fo r  
p u p il transporta tion .

T w o  yea rs ago the K ena i Pen insu la B o ro u g h  requested a rou te  extension, to se rve a non 
pub lic  schoo l. T he  D epartm en t o f  Education  w ou ld  not a llow  this extension. D O E  cited 
tw o  c ou it cases; M atthew s vs. Q u in ton , ( 1 9 6 1 ) ,  She ldon Jackson vs. the State o f  A laska  
( 1 9 7 2 )  and tw o  A tto rn ey  Genera l's op in ions; R o n  Law rencson  (1 9 7 8 )  and A vrum  G ro ss  
( 1 9 7 9 ) ,  which stated that pub lic m oney cannot be spent fo r  the purposes o f  benefiting 
p riv a te  o r  re lig iou s schoo ls  o r  th ose  schoo ls  which are under sectarian con tro l. The 
Sup rem e C ou rt cited A rtic le  V I I ,  sec. 1. C onstitu tion  o f  the State o f  A laska , in these 
ru lin g s and the A tto rn ey  G enera l op in ions rea ffirm ed the cou rts decision.

A tto rn e y  C ha rlie  C o le  issued a ve rba l ru ling  which agreed w ith the D O E , p rev ious 
A tto rn e y  G enera l ru lings and cou rt cases.

T h e  ac tion precip itated transpo rta tion  fund ing being w ithdrawn from  M on roe  C ath o lic  
H igh  S ch oo l in Fairbanks.

M o n ro e  C a th o lic  H igh S ch oo l then sued the Fairbanks N o rth  S ta r B o ro u g h  Schoo l 
D is tric t. Judge R icha rd  Save li has issued an op in ion in the case uphold ing the pupil 
tran spo rta tion  cost com ing from  the schoo l d istrict budget.

T h e  A tto rn ey  Genera l's o ffic e  has stated that the A laska Suprem e C ou rt ve rba lly  stated 
that i f  this issue w ere to  be b rough t to their attention again, they may ru le  d iffe ren tly  than 
the ru lii g  that w as g iven in the ru ling  fo r  M atthew s vs. Quin ton . S o  far, a ll we have is this 
v e rb a l statement, the cou rt has not acted.

W e  have a statew ide p rob lem  that needs to  be addressed. I f  the A tto rney  G enera l 
op in ion s and past cou rt decisions are a llow ed  to  stand upon appeal, many students now  
attend ing p riva te  o r  re lig iou s schoo ls  m ay have to  leave these private schoo ls and re tu rn  to 
the pub lic schoo l system. Th is in flu x o f  ch ild ren w ill on ly  exacerbate the funding prob lem s 
that a lready exist in a tim e o f  decreasing state revenues.

P r iv a te  schoo ls  in the S tate o f  A laska  m ake a significant contribution to  quality education. 
T h is  a llow s the lim ited financia l resou rces availab le fo r  public education to  be spread 
am ong  few e r students. W e  cannot a ffo rd  to lo se  this va luab le resource.

T h e  essence o f  t his subject is w heiher we, as a leg islature , are going to  a llow  the cou rts to  
de te rm ine h ow  w e a lloca te  lim ited educationa l resou rces o r  i f  the peop le w ou ld  p re fe r that 
e lec ted  o ffic ia ls  determ ine h ow  education is funded. I  have submitted H JR -1 7  in an 
a ttem p t to  so lv e  this p rob lem . This bill seems to me, to  be a reasonab le so lu tion  to  a 
constan tly  occu rring  p rob lem .

W hile  in Session:
Slate Capitol liuilJing 

Juneau. Alaska 99801-1182 
907-465-3719
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HJR18 
SPONSOR STATEMENT

As medical costs nationally and in Alaska continue to rise, the need for 
innovative approaches to health care cost containment becomes more acute. The 
concept behind Medical Savings Accounts is to encourage employees to shop 
more carefully for medical services. It recommends the purchase of high 
deductible coverage by employers. The savings realized by this effort results in 
reduced health insurance premiums. These savings are then placed by the 
employers in individual employee Medical Savings Accounts.

Employee Medical Savings Accounts then may be used by employees to 
purchase additional, more specific insurance coverage and to pay deductibles 
incurred under employer provided or employee purchased medical coverage 
plans.

Medical Savings Accounts belong to the individual employee and move with the 
individual to purchase health insurance when between jobs or for coverage when 
re-employed, even when with a different employer.

The additional benefit to Medical Savings Accounts is that they allow the 
individual to select and purchase coverage at reduced cost without a new federal 
bureaucracy and would be revenue neutral to employers. It is compatible with 
the free market in that it protects individual freedom and rewards prudent 
decision making.

HJR18 urges Congress to enact legislation that will make Medical Savings 
Accounts a viable option in the national effort to reduce and contain health care 
costs.

I urge your support for this legislation.

V t* c  c l -C j r u . - aJ T ’
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A  proposa l fo r m ed ica l savings
T he sense of anticipation in the a ir  is palpable. 

The adm instration is gearing up its publicity 
cam paign to sell H illary Rodham  Clinton’s 
health care plan, and congressional Demo­

cra ts  trem ble at the thought of having to vote for a new 
round of taxes to pay for i t  M eanwhile, the Repub­
licans have been quietly putting together some ideas 
of their own that could com e in handy if the Clinton 
plan tu rns out to be so unw ieldy and expensive that it 
sinks under its own weight.

One proposal chat holds out a good deal of promise 
is the m edical savings account. According to the Na­
tional Center for Policy Analysis, which has been work­
ing with Republican senators and representatives, the 
m edical savings account plan would have the virtue of 
cutting costs, sim plifying the system and giving con­
sum ers m ore independence in the ir choice of health 
care. H ere  is how it would work:

Currently, the average cost of employm ent-based 
. family m edical insurance plan runs to $4,500 a year. 

P a rt of tha t is paid by the em ployer and part by the 
employee. Instead of the  m oney going to an insurance 
company as a prem ium , un d er this proposal, it would 
be paid into a tax-free m edical saving account, to be 
spent on health  care  a t the discretion of the consum er 
Some people would want to buy into the com pany plan; 
others m ight choose a health  m aintenance organi­
zation (HMO); and o thers again m ight w ant simply to 
buy a catastrophic health-insurance plan, which can 
make a lot of financial sense.

Currently, such catastrophic  insurance policies cost 
about $1,500 to $1,700 a year. C atastrophic insurance 
covers m ost of the costs of hospitalization, which ac ­
counts for the m ajority of the  real big-ticket items — 
m ajor surgery, broken lim bs, etc. — that people tend 
to w orry about. By definition, these plans have a high 
deductible — generally $2,500 to $3,000 for the family. 
That may sound like a lot, but it m ore o r less cor­
responds to the am ount in the medical saving account 
when the prem ium  has been paid.

It is in that $3,000 category that real savings can 
take place. Insurance companies currently find that 
the vast m ajority of their claims, over 90 percent, fall 
into this area. It would be up to the individual con­
sum er to spend the money as each sees fit. If the 
money is really yours, then chances are  you’d want to 
shop around and com pare prices. You would also want 
to make su re  you got the best value for your money. 
And you would weigh m ore carefully w hether a visit 
to the doctor is really necessary. An elem ent of com ­
petitiveness and accountability would be introduced 
into the system that is currently  lacking, which is one 
reason that health care costs are  zooming out o f sight. 
And, not insignificantly, paperwork for the vast num ­
ber of m inor expenses currently  billed directly  from 
the doctor’s office to the insurance company would be 
reduced.

Perhaps the best p a n  for the consum er is that the 
money not spent would stay in the account from  year 
to year, earning interest. Few people have health care 
expenses of $3,000 in a year, so most folks would find 
their balances growing. At retirem ent, the final sum 
would be paid out and possibly rolled over into a pen­
sion plan.

But how about those who are  currently  without 
insurance? An elem ent of tax fairness could be intro­
duced by making health care prem ium s tax-deductible 
for the self-employed. In the lover income ranges, a 
refundable tax credit could help pay for insurance, and 
those without incomes could be given health care 
vouchers, much as they are  given food stam ps today, 
to pay for catastrophic insurance and out-of-pocket 
expenses. That would take them out of the vastly ex­
pensive M edicare system.

Right now, it does not seem  that Mrs. Clinton's task 
force has much interest in practical and common- 
sense approaches such as this. But when the dust 
settles a fte r the health care battle that will surely 
come, perhaps the medical savings account will look 
like an idea whose time has come.
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Medical Savings Accounts: 
Putting People First in 
Health Care

By
Victoria C. Craig 
Director of Research
The Council for Affordable Health Insurance 
February, 1993

M E D I C A L  S A V I N G S  A C C O U N T S :  P U T T I N G  P E O P L E  F I R S T  IN H E A L T H



Executive Summary

Each of us is mortal — we get sick and we die. And when we do get sick, it is the health care system that reaches out to heal and to comfort us. The health care system will touch each of us at our most vulnerable and intimate moments. How to reform that system is not an abstract exercise, it is a decision that will affect us personally for the rest of our lives. And it is a decision that must put people — patients -- first, because the only purpose of this or any other health care system must be the care and comfort of the patient.The Council for Affordable Health Insurance has carefully reviewed the numerous health care reform proposals in the states and at the Federal level. The Council believes that they are all fundamentally flawed because they do not address the real problem in the health care delivery system today — the difference between the person who receives the care, and the person who pays the bill. The Council supports something truly revolutionary for our health care system — a return to market principles through the establishment of medical savings accounts.Medical savings accounts (MS As) are tax-deferred accounts set up to pay for routine medical care and to allow for the build-up of savings to pay for future medical expenses. MS As would allow employers, self-employed individuals, and others to purchase a high-deductible policy and put the premium savings into a medical savings account to pay for routine medical care. The funds in the MSA belong to the insured, and if not spent, accumulate over time as savings, pre-funding future health care expenses.MSAs have many unique advantages. ____• MSAs is the one idea that has the potential to actually reduce health care costs without resorting to rationing.• MSAs restore the patient/physician relationship, making the patient a buyer as well as user of care.• MSAs will create a demand for information about the quality and price of health care.• MSAs will reduce administrative costs,• MSAs will put insurance companies back in the business of providing real insurance.• MSAs will end the struggles over state mandated benefits.



B y  inco rpo ra ting  m ed ica l savings accounts with other concepts that have 
a lw ays  been the strength o f  o u r coun try  —  in d iv id u a l fre ed om  and 
re sponsib ility , a free  m arket fo r  goods, services, and ideas, a robust com petitive 
env ironm en t, and lim iting  g ove rnm en t’ s in vo lv em en t to protecting those 
w ho are incapab le o f  ca ring  fo r  the ir ow n needs; we can f ix  the cu rrent health 
care d e liv e ry  system  instead o f  destroy ing  it.

T h is w i ll in tu rn best accom p lish  the purpose o f  a hea lth  care system  re fo rm  
—  an op tim a l ba lance o f  qua lity , a ffo rd ab ility , and accessib ility .



Overall Costs of an MSA

Question: Will administrative costs of the insurance company increase because they will be writing more individual policies? How will this affect the price of the policy?Answer: It is not c le a r that there w ill be m ore ind iv idua l p o lic ie s  since we 
anticipate jo in t partic ipation between the em p loye r and em p loyee . In  fact, i f  
there were an increase in ind iv idua l po lic ies , that w ou ld  p rob ab ly  mean that 
the cost o f  adm in istering an ind iv idu a l po licy  w ou ld  be less than that o f  a 
g roup p o lic y . It must be recogn ized  that adm in istrative costs o f  the insurance 
com panies w i ll f a l l  since they w i ll not be hand ling the sm a ll d o lla r  c la im s . 
A nd eve ry  d o lla r  saved in adm in istra tive expenses is a d o lla r  d irec tly  
ava ilab le  to increase M SA  con tribu tions o r  reduce the cost o f  the en tire 
insurance program .Statement: Proponents claim that insurance costs would go down under their plan because consumers would buy their insurance directly from insurers and not through employers. They claim that getting rid of the ‘"third party in the transaction” would greatly reduce administrative red tape and cost. It could beargued, however, that eliminating theemployer would lead to increased administrative costs.
A n sw e r: The statement m isses the poin t. W e  w ou ld  encourage em p loye rs  
to incorporate tne M SA  concept in to the ir p rogram . N o  one is try ing  to get 
rid  o f  the em p lo ye r, but ra the r to advocate ind iv idua l re sponsib ility . That is 
why we env is ion  jo in t  partic ipa tion , as it is the most e ffic ien t and cost 
e ffec tive  w ay to reduce health ca re costs ove r a period o f  time.Question: Would health insurance premiums be reduced substantially enough to cover the deducible of a catastrophic policy as the medical savings account concept proposes?
A n sw e r: O u r actuaries have d eve loped  the fo llow in g  estim ates based, on 
som e o f  the largest sources o f  c la im s data ava ilab le  in the coun try . ITiese 
prem ium s are based on  a plan which pays 8 0  percent o f  the firs t $ 5 ,0 0 0  o f  
expenses a fte r the deductib le and 100  percent thereafter, and assumes a 7 5  
percent loss ra tio , and a 4 0 -4 5  y e a r o id  head o f  household .



A n n u a l P re m iu m

D s d u o pfcle In d iv id u a l Family o f  4$ 250 
-2,500 Difference 52,108

1.132976 56,2233,117The MSA arrangement is naturally more attractive for families since children ’ s costs are more heavily weighted toward fuv-dollar expense than those for adults. For about a 40% increase in premiums, the per person S2,500 deductible can be changed to a per family deductible of S2,500. In this example, the $6,223 currently being spent for the 5250 deductible plan could be split as follows:
The maximum out-of-pocket exposure under the 52,500 deductible plan is 53,500 or (52,500 + (.20 x 55,000)). The maximum out-of-pocket exposure under the 5250 deductible plan assuming a maximum imposition of three deductibles and three stop-loss expense amounts per family is S3,750 or (3[S250 + (.20 x S5,000)]). Thus the maximum potential out-of-pocket is actually 5250 less under the S2,500 family deductible even before we consider the amount in the MSA. With the MSA contribution, the financial protection for the family has actually increased by $2,125. In this example, the individual may want to increase the deductible further to, say. 55,000. The annual premium for a 55,000 family deductible would be $3,135 and the maximum out-of-pocket expense would be 56,000. Thus, the 56,223 premium for the S250 deductible plan could be split with 53,135 going towards insurance and 53,088 to the MSA. In this case, the increase in maximum out- of-pocket expense would be (56,000-53,750) or S2.250 which is more than covered by the MSA contribution.Question: Would raising the deductible from their typical levels of 5100 or $250 up to $3,000 really reduce the premiums by 66 percent, thereby assuring that employees would assume no risk of making out-of-pocket expenses wi-.fc their '<ioney other than out of the MSA?Answer: It could be as much as two-thirds, but the 54,500, 53,000. and $1,500 figures arc meant to be illustrative only. In some cases, they may be

Premium for a 52,500 per family deductible S4,348Contribution to the MSA S 1,875



pretty close to the mark, but they will vary widely depending on location and demographics of a particular group. If we use instead numbers based on the same claims data from above, we get a table:Deductible individual Familv5 100 52,236 56.7261.039 2,844Premium Savings 51,197 53,882% Reduction 54% 58%Question: The reduction in health premiums by 66 percent appears to be implausibly large. It implies that employers currently spend $3,000 in premiums to reduce each employee family’s deductible by at most $2,900 (from $3,000 to $100). Because many families spend less than 52,900 per year on covered care, the cost of providing low deductible policies ($3,000 per employee) would be far in excess of the expected cost of the extra care the additional premiums cover, right?Answer: This is precisely the irony. At lower deductible levels, employers may spend more than one dollar for every dollar of added coverage. This is largely due to the increasing certainty of use of benefits as deductible amounts get lower, combined with the administrativ'* add on of processing these small claims through the insurance mechanism. While a typical health insurance loss-ratio is 75 percent (meaning 25 cents of every premium dollar is spent on taxes, administration, and marketing costs), the distribution of these expenses is much heavier in the handling of small claims where third party involvement is both unnecessary and inefficient.The cost effect is particularly true for family coverage. For instance, using the numbers above, the cost to reduce the deductible for a family of four from53,000 per person to 5100 per person is (56,726 - 52.844) or 53,882. If we adjust the 53,000 deductible premium so that it applies on a per family basis, we get (S2.844 x 1.40) or 53,982 and the cost of the deductible reduction becomes (56,726 - 53,982) or 52,744.This 52,744of savings realized by increasing the deductible to 53,000 will not be diminished by expense loads—every penny is available to spend on health care services or left in the MSA for the future. Another way to look at it is that the premium savings represent average health care expenses of (.75 x 52,744)



or $2,053, and an average increase in the MSA of S686, which makes the option even more attractive to the consumer.Question: Is it realistic to think that insurers would be willing to sell high- deductible policies? Would policies be affordable?Answer: Low-cost, high-deductible policies are available today. What is not available is the ability to invest the premium savings in a tax-free account for the purpose of offsetting medical expenses below the deductible amount. Below the table shows some of the annual premiums for policies available in June, 1992. The premiums are based on a family with two adults, age 35, with one child.
1

I n d i v i d u a l  H e a l t h  I n s u r a n c e  A n n u a l  F a m i l y  P r e m i u m s  W i t h  $ 2 , 5 0 0  D e d u c t i b l e
( J u n e ,  1 9 9 2 )

W a s h i n g t o n
N a t i o n a l

P v r a m i d
L i r e

T im e
I n s u r a n c e

A m e r i c a n
C o m m u n i t y

C i n c i n n a t i
C i t y S I  . 3 6 9 S I . 6 2 2 S 1 . 3 1 0 S I . 0 8 3

S u b u r b 1 ,3 6 9 1 , 6 2 2 1 ,3 1 0 1 ,0 3 2

I n d i a n a p o l i s
C i t y 1 ,3 6 9 1 ,5 3 7 1 .4 0 4 1 .2 5 9

S u b u rb 1 .2 1 3 1 ,4 5 1 1 ,2 1 6 1 ,1 3 5

P e o r i a
C i t y 1 , 5 4 2 1 , 6 2 2 1 .5 7 2 1 .0 3 2

S u b u r b 1 , 5 4 2 1 , 6 2 2 1 ,5 7 2 1 .0 3 2

P o r t l a n d
C i t y N /A 1 ,8 7 8 1 ,2 5 3 N /A

S u b u r b N /A 1 ,8 7 8 1 ,1 6 4 N /A

D e s  M o in e s
C i t y 1 ,3 6 9 1 ,4 5 1 1 ,1 2 3 N /A

S u b u rb 1 ,2 1 3 1 ,2 8 1 1 ,1 2 3 N /A

D a l la s
C i t y 1 , 8 3 6 2 , 1 3 5 1 ,8 7 2 N /A

S u b u r b 1 ,6 8 0 1 ,2 8 1 1 ,1 2 3 N /A

R i c h m o n d
C i t y 1 .5 2 5 1 , 6 2 2 1 .4 9 7 N /A

S u b u r b 1 ,5 2 5 1 .5 3 7 1 ,4 9 7 N /A

(C c m s  have  been iru n ca se d  to  m ake  the  c h a rt e as ie r to  re a d )
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1. These po lic ies are on the m arke t today .

2 . T h ey  are so ld  in d iv id u a lly , not in groups. M ed ica l savings accounts are 
in tended c h ie fly  as a g roup insu rance prog ram  and m ay save additiona l 
p rem ium s through econom ies o f  sca le and the adm in istrative advantages o f  
m ass purchasing .

3. These po lic ies conta in  a p e r-p e rson  deductib le , not a fam ily  deductib le. 
G o in g  from  a per-pe rson  to a s ing le  fam ily  deductib le w ou ld ra ise the 
p rem ium  cost by ap p rox im a te ly  4 0  percent.

4. T he re  are ex trem e ly  w ide v a ria tion s  in health care costs and u tilization 
patterns in the Un ited  States. T hese  are som ewhat re flec ted  on this tabic in 
the p rem ium  d iffe rences between D e s  M oines and D a lla s , but the tru ly  high 
cost areas (N ew  Y o rk , B ostc  L o s  A nge les , and San F rancisco i are not 
in c luded  here. P rem ium s that are app rop ria te  in D es M oines w ou ld be fa r  too 
lo w  fo r  New  Y o rk  (as w ou ld  deductib le  le v e ls ), and it is im portan t that any 
leg is la tion  a llow  fo r  the d ram atic  d iffe ren ce s  in reg iona l costs.

Some observations about these figures:
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Golden Rule Employees Enthusiastic About Medical Savings AccountAn early-January survey demonstrates that employees of Golden Rule, an Illinois- based life and health insurer, are very pleased with their new Medical Savings Account (MSA) plan, are using the funds to pay for services not covered previously, and are saving money for themselves and their company. Sixty-five percent of the employees enrolled in the MSA rate their new form of health insurance as "excellent, "and another 32% rate it as "good." Only 2% rate it "only fair," and no one rated it "poor." The employees overwhelmingly prefer the MSA to their former plan, by a margin of 82% to 1%."By any standard of comparison, these numbers represent a strong endorsement of the Medical Savings Account," according to Sid Groeneman, a Research Manager for Market Facts, Inc., the firm that conducted the January 7-13 survey for Golden Rule.The Medical Savings Account is a new form of employer-provided health coverage which uses financial incentives to encourage consumers to purchase health care services more carefully, promoting efficient utilization. With "first-dollar coverage" provided by the MSA, employees can minimize their deductibles and copayments, or avoid them entirely. Under Golden Rule’s plan, employees not exhausting the money in their account can choose to receive an end-of-year refund or retain the money in an interest-bearing account to pay for next year’s expenses. Golden Rule’s MSA plan also offers employees more choice in how they can spend their benefits, as the funds can be used for products and services not covered by most traditionalv plans such, as dental care, eye care, and preventive care.Most Golden Rule employees chose the MSA originally, at least in pan. because they believed it might save them money. As it turned out, they were correct: 93% of enrolled employees received a refund check., averaging S602. The refunds applied to the period from May through the end of 1993, and likely would have been higher for a full calendar year.
-MORE -
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MARKET
FACTS 2The few MSA-plan employees who didn’t receive a refund are just as pleased with the plan as those who did receive a check in December: 19 of the 28 who didn’t receive a refund rated the MSA. plan as "excellent" (68%), and the remaining nine rated it as "good.""The thing I’m most pleased about with the Medical Savings Account is the benefit it represents for the single mother," said John M. Whelan, president and chief executive officer. "Ifshe has a child that needs to go to the doctor, she now has first dollar coverage, and she isn’t penalized with either a deductible or copayment. It makes it easy for her to take her child to a doctor."The popularity of the plan extends beyond sheer economics, as 29% also gave a coverage-related reason for choosing the MSA. Most of them mentioned that the MSA pays for routine medical care or miscellaneous expenses not covered by traditional insurance, some noted dental expenses or vision care, and a few mentioned prescription drugs or other items. And about 15% of the employees opting for the MSA mentioned choosing it because they think it helps reduce health/medical expenses for the company or the country.If it becomes more widely adopted, the MSA form of health coverage should make use of health and medical care services more efficient system-wide. And, while saving money, its proponents believe that it can also promote wellness by expanding consumers’ options.Since Golden Rule’s Medical Savings Account went into effect in May 1993, one-fifth of enrolled employees started using a medical service they hadn't used before because o f  the  

p la n . while only 3% indicated they stopped using some service they had been using earlier. Looking toward the future, over half (51%) of the employees think they or their family might use a service they hadn’t used before, such as vision or dental care, because of the plan; 4% think they might stop using some medical service or health product.Twenty-one percent reported "shopping around" or "comparing prices" more since the plan went into effect; 9% reported shopping or comparing prices less.Since the Medical Savings Account went into effect, employees have changed their patterns of purchasing healtA care. One employee said she liked the plan because she now has an incentive "to check on the surgeons’ fees before any surgery and even with the regular doctors."
-MORE -
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* * *The telephone survey of Golden Rule Insurance employees was conducted by the Washington and Chicago-area offices of Market Facts, Inc., an international survey and market research firm headquartered in Arlington Heights, Illinois. Market Facts made three attempts during the week of the survey to reach and interview the 708 Golden Rule employees for whom phone numbers were available. Five-hundred twenty employees were interviewed (73% completion rate). Only 28 employees refused to be interviewed (5% of the eligible employees contacted).Market Facts conducts research for many of the country's leading corporations, associations, non-profits, and government organizations at all levels. The company recently completed its second personnel survey for the U.S. Postal Service (Summer, 1993), and is about to begin a third USPS survey in 1994. This series includes all USPS employees (over 716,000 in 1993) and represents the largest civilian employee surveys ever conducted.
-  GRAPHS ON NEXT PAGE -



K e y  F i n d i n g s  f r o m  J a n .  7 - 1 3  S u r v e y  

o f  G o l d e n  R u l e ’ s  E m p l o y e e s  

E n r o l l e d  i n  t h e  M e d i c a l  S a v i n g s  A c c o u n t  P l a n

"H o w  w o u ld  you rate the 
M e d ic a l S av ing s  A ccoun t 
in su ra n ce  p lan  o ve ra ll -- 
exce llen t, good, on ly  fa ir , 
p o o r ? "

"O v e ra l l,  do you lik e  the 
M e d ic a l S av ing s  A ccoun t 
more, less, o r  about the same 
as the fo rm e r  G o lden  Ru le  
p la n ? "

D o n ’ t
K n o w

1 %
/

O n l y  
\  F a i r

Excellent 
6 5 %

N
health

Other/
’ t  K n o w  
5 %

A b o u t  
t h e  S a m e  

1 2 %

More
8 2 %
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R EVIEW  &  OUTLOOK 
Consumer-First Health Care

The g rea t medical care debate has 
reached the stage where ail principles 
are out the window; the only goal is to 
cobble together some contraption that 
can gam er 218 votes in the House and 51 
In the Senate. It is perhaps time, intellec­
tually a t least, to step back and ?sk what 
the problem is to begin with.

Now President Clinton Is going back 
and forth  on “universal coverage," 
always a  quizzical lodestone. In this soci­
ety, we do not have any meaningful prob­
lem of people dying in the street for want 
of medical care; In that sense we already 
have something approaching “universal 
access" to care, whether or not through 
insurance “coverage." Even in terms of 
insurance, remember, we already have 
Medicare and Medicaid, so the uninsured 
are by definition neither elderly nor poor.

There are  problems with portability 
and pre-existing conditions, as Martin 
Feldsteln discusses nearby, but the big 
problem is exploding costs. These prob­
lems, In turn, relate to the historical acci­
dent th a t linked m edical c a re  and 
employment; health insurance benefits 
proliferated when wage increases were 
limited by World War n  price controls. 
The result was that employees pay for 
health care with what seems to be Other 
People’s Money, a sure-fire recipe for 
exploding spending and higher prices.

In recen t years this trend has been 
intensified by government programs such 
as Medicare and Medicaid. Today, 80% of 
medical expenses are paid by somebody 
other than the patients themselves. The 
graph nearby shows how out-of-pocket 
expenditures have declined from some 
60% of the total health bill in 1960 to 20% 
today, while government’s share has dou­
bled to 46%. This problem is not likely to 
be solved by yet bigger government pro­
g ram s. The way to control costs and 
make Insurance affordable for more peo­
ple is to rev e rse  the trend, m aking 
atients part of the solution. The trick to 

a more competitive, economical system 
is to figure out ways to let patients be 
both the consumer and the purchaser of 
more medical services.

As It happens, experiments are under 
way. At least three companies -  Golden 
Rule In su ra n t Forbes Inc. and 
Dominion Resources Inc. -  have imple-

W f>o P a y s  f o r  H o a K h  C a r o ?
P ercc iio p  of total tpw&ig ' 4" ? I

0 i ,  i—  i. i i i18 78 71 7* . .18 *» 78 U
fwntr Sxfk* tftktto Itm m *  flrtt, 1W

men ted the Medical Savings Acccunt plan 
developed by the National Center for Poli­
cy Analysis of Dallas. They’re showing 
how market-oriented reforms can hold 
down costs and still preserve the freedom 
of choice and Innovation for which Ameri­
ca's health care is renowned; versions of 
these plans are  Included in the House 
Ways and Means Committee bill and Sen­
ator Bob Dole's proposal.

Golden Rule, in Indianapolis, special­
izes In individual medical care coverage. 
Pat Rooney, its chairman, reasoned that 
if employees paid directly for a portion of 
their own care they would get the same 
level of treatm en t but would wind up 
spending less after comparison shopping 
caught on. He envisioned a plan giving a 
typical employee the option of sticking 
with his o r her existing coverage or 
choosing a deductible of, say, $3,000 a 
year and putting the premium savings 
into a  “medical savings account," which 
would be drawn down as medical expens­
es were Incurred.

The remaining part of the employer’s 
health contribution would allow the com­
pany to buy a catastrophic health care 
policy to cover all of the employee’s med­
ical bills over, say, 53,000 a year. All of an 
employee’s health concerns would be cov­
ered, but the employee would have an 
Incentive to comparison shop. Anything 
left in his 53,000 annual medical savings 
account would be his to keep tax-free, so 
long as it was used for insurance premi­
ums between jobs or long-term care.

With these ideas implemented, Golden 
Rule’s 1,300 employees can choose a tra­
ditional 5500-a-year deductible plan or one

with a  53,000 family deductible. If they 
choose the latter, Golden Rule deposits
52,000 into a medical savings account. 
The first 52,000 of medical bills are paid 
out of the account, the next 51,000 is out- 
of-pocket and everything above 53,000 a 
year is paid by Golden Rule. In 1993,81% 
of Golden Rule’s employees chose the 
savings account option, and this year the 
number rose to 90%.

The reason Is that since 85% of Ameri­
cans spend less than 53,000 a year on 
medical care, and 73% have less than 
5500 a year in claims, Golden Rule allows 
employees to keep any balance left in 
their medical savings account Today, the 
total medical bill for Golden Rule employ­
ees Is about 60% of what it used to be 
under a conventional insurance program.

T h a t’s because m any Golden Rule 
employees made dram atic changes in 
the ir health-care purchases. Melanie 
Woodcock reports that a local hospital 
offered to perform  surgery on her for 
56,046 after she offered to pay up front in 
cash. Otherwise, the total bill would have 
been 59,843. Deanna Irick says she would 
rarely go to the doctor when sick because 
she didn’t want to pay the 5250 deductible. 
Last year, she used her medical savings 
accoun t for six-m onth checkups and 
treatment for a throat Infection, visits she 
“normally would have skipped." She was 
able to spend the com pany’s money, 
which had been put Into her savings 
account, rather than her own. One out of 
five Golden Rule employees report they 
used their savings accounts for a medical 
service they would not have used under 
their old plan.

Forbes magazine In New York gives 
employees a 51,200 annual account In 
addition to their normal insurance. Every 
time they file 51 In medical claims they 
lose 52 from the account. Employees get 
to keep what’s left in their account at the 
end of the year. The paperwork on rou­
tine claims has gone down dramatically 
and the company's health costs fell 17% 
In 1992 and 12% last year.

Dominion Resources, a Virginia utility 
holding company, deposits 51,620 a year 
Into a bank account for the 80% of its 
employees who choose a 53,000 deductible 
plan rather than a lower deductible. Since 
1989, Dominion’s health care costs have
___________________________ (ever please)
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Bio Anchorage Dally News Saturday, November 12, 1994

Forum / Letters ri"

Medical Savings Accounts reward wise choicesBy THOMAS SENTER, M.D. and WILUAM A. BARNES SR.In Novem ber 1945, three months after World War II end­ed, President Harry S . Truman addressed Congress and stated that the United States spent 4 percent of the gross national product on health care and that we could afford to spend more.The amount of 4 percent had remained the same from 1865 to 1945, except for the Depression when expenditures fell because people had little money, Despite Truman's proposal, the 4 percent level of expenditures on health care was not exceeded until 1950.The situation had remained static because the person who received the medical treatment usually paid for it directly. Blue Cross was started in Dallas in '.929 as a prepaid hospital plan ■or public school teachers. Crowth of such plans was slow during the Depression. By 1940 only a few people were covered by these plans.Then during the Second World War. the U .S . government im­posed wage and price controls. However, there were no limita- '.iou3 on fringe benefits such as health insurance.Tax law provided that pay­ments to Blue Cross and other • medical insurance plans were tax deductible to the corporation and •he benefits received not consid­ered income to the recipient. So 'here was an expansion.of Blue Cross and,, other sim ilar plans . during ,W W  II as. health care bencflta became linked to em­ployment. We are the only major sidustrial country where this is •he case.

C&MPASS
points o r vitiy rn au ou a  cof.v.iiJNiiY

•• -■ ■ .-• . . \The unions quickly recognized that it was better to bargain for increases in benefits rather than higher wages which would be taxed.Then, in 1950, the Chrysler Corp. agreed to pay one-half of Blue Cross premiums for its work force. In the steel industry after a strike which lasted 118 days, the companies agreed to pay all health insurance premi­ums.In 1963, General Motors adopt­ed a sim ilar plan. With low de­ductibles and little copayments, participants with such lavish coverage had what amounted to free health care. Governmental bodies copied these plans and we now have them in state and municipal governments as well as school districts. For example, Alaska state employees enjoy a generous medical plan adminis­tered by Aetna. There are 13,500 participants and if dependents were included there would be about 30,000 in the plan.In thls.i type o£ plan - partici­pants w ilTnof^usually question the cost,or. extent,of the services provided. The.i person who.' re­ceives the treatment does:. not pay for.-, them I and thinks** that some benevolent" organisation such as,A etna or Blue Cr6ss Is picking up the bills. The patient will often demand and receive the most costly and elaborate services available. The physician

T h e  m o n e y  b e l o n g s  t o  t h e  p a r t i c i p a n t  a n d  

a c c u m u l a t e s  y e a r  b y  y e a r  i f  n o t  u s e d  f o r  

m e d i c a l  s e r v i c e s .

and other providers will furnish these services because they will Increase their income.In 1985 the state employees made 338,899 claims for an aver­age of 25 claims per participant. In 1992 there were about the same number in the plan and they filed 685,000 claims. This is 52 claims per participant. Not surprisingly, costs doubled.Aetna charges the state $10.50 to process a claim . This is $7,192,000 for paper shuffling. A  third-party adm inistrator w ill process m edical and dental claims for $12 per participant per month, including dependents. This is $1,620,000. If the state used a. third-party administrator, $5,572,000 could be saved.However, the real savings in the state group health plan can come about by changing the plan design. A t present the person who makes no claims and lives a healthy lifestyle receives no-re­ward for'their behavior.Medical Savings Accounts are a way tolhclp control costs by changing Incentives for those in group health insurance plans. In a group health plan, 94 percent. - of the claims are for less-than-.; $3,000. Typically, an employer ’ might be paying a premium of $5,000 per year for a male partici­pant with a family.

This would be for a deductible of $700 and 80% coinsurance for the next $2,500 in expense. In co itrast, an insurance policy with a deductible of $3,000 can be obtained for an annual premi­um of $2,000. The $3,000 differ­ence between the low deductible premium of $5,000 and the high deductible premium of $2,000 is placed in a separate m edical savings account. The participant pays his small health care ex­penses out of the medical savings account. There are no deduct­ibles, no coinsurance and com­plete choice of doctor.The money belongs to the par­ticipant and accumulates year by year if not . used for medical services. The sum at age 62 or 65 can be used to purchase an annu­ity which will provide a life income in retirement.The Golden Rule Insurance Co. in May of 1993 offered such a plan to its employees as an alter­native to its traditional * low de­ductible insurance plan. O f the participants; 80.5 percent chose Medical Savings Accounts.In. 1994, 90 percent of,.the em-\ ployees took the*Medisaye alter­native: In eight* months; .the em­ployees saved an' averag'd of $602 per participant. ̂ Thiqsfe,.the same as an increase in wages of $50 per month.

With medical savings accounts, people will reduce their medical expenses by shopping wisely. If the Anchorage School District had offered such a plan to its em ployees in 1994, about $4,000,000 in premiums could have been saved. That money could have been used to give merit increases and to hire more teachers. The strike could have been avoided.Interestingly, the school dis­trict was offered a Medisave Plan in 1984, but it was rejected by the benefits manager who said that “ It wouldn't work.”  If such a plan had been adopted in 1984, the savings in group health and dental premiums would have amounted to $40 million.Thus with the collapse of the Clinton health plan and the lack of support for a single payor system in Alaska, the/medical savings account is a viable alter­native to schemes' In volvin g heavy government intervention.Medical savings accounts do not require • a new bureaucracy and are an inexpensive way to help control health care costs for those who are participants in group health plans. *
i '  \  1The next legislature should re­quire that all state, employees be offered the medical 'savings ac­count plan as anl alternative. Private employers would do .the same and the premiums savings could run intoi millions7 of dol­lars.

i .
□ Thomas Senter fa a physlclSq In 

age. Williamprivate practice In Anchorage 
A. Bames Sr. la an Inaurance broki
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R E V I E W  &  O U T L O O K  

C o n s u m e r - F i r s t  H e a l t h  C a r e
The great medical care debate has 

reached the stage where all principles 
are out the window; the only goal Is to 
cobble together some contraption that 
can garner 218 votes in the House and 51 
in the Senate. It Is perhaps time, Intellec­
tually at least, to step back and what 
the problem is to begin with.

Now President Clinton Is going back 
and forth on ‘ universal coverage," 
always a quizzical lodestone. In this soci­
ety, we do not have any meaningful prob­
lem of people dying In the street for want 
of medical care; in that sense we already 
have something approaching “universal 
access" to care, whether or not through Insurance “coverage." Even In terms of 
Insurance, remember, we already have 
Medicare and Medicaid, so the uninsured 
are by definition neither elderly nor poor.There are problems with portability 
and pre-existing conditions, as Martin 
Feldstein discusses nearby, but the big problem is exploding costs. These prob­
lems, In ham, relate to the historical acci­
dent that linked medical care and employment; health insurance benefits 
proliferated when wage increases were limited by World War n price controls. 
The result was that employees pay for 
health care with what seems to be Other 
People’s Money, a sure-fire recipe for 
exploding spending and higher prices.

In recent years this trend has been 
Intensified by government programs such 
as Medicare and Medicaid. Today, 80% of medical expenses are paid by somebody 
other than the patients themselves. The 
graph nearby shows how out-of-pocket 
expenditures have declined from some 
60% of the total health bill in 1960 to 20% 
today, while government's share has dou­
bled to 46%. This problem is not likely to 
be solved by yet bigger government pro­
grams, The way to control costs and 
make Insurance affordable for more peo­
ple Is to reverse the trend, making 
patients part of the solution. The trick to 
a more compeuuve, economical system 
is to figure out ways to let patients be 
both the consumer and the purchaser of 
more medical services.As it happens, experiments are under 
way. At least three companies -  Golden 
Rule Insurance Co.. Forbes Inc. and 
Dominion Resources Inc. -  have imple-
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mented the Medical Savings Account plan 
developed by the National Center for Poli­cy Analysis of Dallas. They’re showing 
how market-oriented reforms can hold 
down costs and still preserve the freedom of choice and innovation for which Ameri­
ca’s health care Is renowned; versions of 
these plans are Included In the House 
Ways and Means Committee bill and Sen­ator Bob Dole’s proposal.

Golden Rule, in Indianapolis, special­
izes In individual medical care coverage. 
Pat Rooney, Its chairman, reasoned that If employees paid directly for a portion of 
their own care they would get the same 
level of treatment but would wind up 
spending less after comparison shopping 
caught on. He envisioned a plan giving a 
typical employee the option of sticking with his or her existing coverage or 
choosing a deductible of, say, $3,000 a 
year and putting the premium savings 
into a ‘ medical savings account,” which 
would be drawn down as medical expens­
es were Incurred.The remaining part of the employer's 
health contribution would allow the com­
pany to buy a catastrophic health care 
policy to cover all of the employee’s med­
ical bills over, say, $3,000 a year. All of an 
employee's health concerns would be cov­
ered, but the employee would have an 
Incentive to comparison shop. Anything 
left In his 0,000 annual medical savings 
account would be his to keep tax-free, so 
long as It was used for insurance premi­
ums between jobs or long-term care.

With these ideas Implemented, Golden Rule’s 1,300 employees can choose a tra­
ditional 5500-a-year deductible plan or one

with a 0,000 family deductible. If they 
choose the latter, Golden Rule deposits 
$2,000 Into a medical savings account. 
The first $2,000 of medical bills are paid 
out of the account, the next $1,000 Is out- 
of-pocket and everything above $3,000 a year is paid by Golden Rule. In 1993,81% 
of Golden Rule's employees chose the 
savings account option, and this year the 
number rose to 90%.

The reason Is that since 85% of Ameri­
cans spend less than $3,000 a year on 
medical care, and 73% have less than 
$500 a year in claims, Golden Rule allows 
employees to keep any balance left in their medical savings account. Today, the 
total medical bill for Golden Rule employ­
ees is about 60% of what lt used to be 
under a conventional Insurance program.

That’s because many Golden Rule 
employees made dramatic changes in 
their health-care purchases. Melanie 
Woodcock reports that a local hospital 
offered to perform surgery on her for 
$6,046 after she offered to pay up front In 
cash. Otherwise, the total bill would have 
been $9,843. Deanna Irick says she would 
rarely go to the doctor when sick because 
she didn’t want to pay the $250 deductible. 
Last year, she used her medical savings 
account for six-month checkups and 
treatment for a throat Infection, visits she 
“normally would have skipped." She was 
able to spend the company's money, 
which had been put Into her savings 
account, rather than her own. One out of five Golden Rule employees report they 
used their savings accounts for a medical 
service they would not have used under their old plan.

Forbes magazine in New York gives 
employees a $1,200 annual account In 
addition to their normal insurance. Every 
time they file $1 In medical claims they 
lose $2 from the account. Employees get 
to keep what’s left in their account at the 
end of the year. The paperwork on rou­
tine claims has gone down dramatically 
and the company's health costs fell 17% In 1932 and 12% last year.

Dominion Resources, a Virginia utility 
holding company, deposits $1,620 a year 
Into a bank account for the 80% of its 
employees who choose a $3,000 deductible 
plan rather than a lower deductible. Since 
1989, Dominion's health care costs have
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risen less than 1% a year. The average 
number of claims filed per employee has 
declined by nearly half, and paperwork 
costs have been cut dramatically. All 
three companies use wellness programs 
to encourage employees not to skimp on 
spending for physicals and other preven­
tive medical techniques.

Support for medical savings accounts 
Is growing. Six states -  Arizona, Col­
orado, Idaho, Mississippi, Missouri and 
Michigan -  have changed their tax laws 
to accommodate medical savings 
accounts. The United Mine Workers 
union has signed a new five-year contract 
with a health plan that Includes a 51,000 
bonus that workers can use to pay for 
their medical plan's $1,000 annual 
deductible. Mine workers still have first- 
dollar coverage, but the first $1,000 they now spend will be their own money 
rather than their company's.

Many companies currently offer flexi­
ble health spending accounts, but under 
current tax law the money reverts to the employer If lt Isn’t spent at year's end 
because lt would then be taxable income to the employee and not deductible to the 
employer. There Is broad bipartisan sup­
port for changing the tax law to level the 
playing field and give medical savings accounts the same tax advantages as 
group Insurance. Even the bill that passed Senator Kennedy's Labor Com­
mittee included a provision urging the 
adoption of medical savings accounts. Rep. Andy Jacobs of Indiana, the Democ­
rat who won Ways and Means approval 
of medical savings accounts, says they 
“could be the most effective medical cost 
containment measure ever passed by Congress."

Most of the health bills now before Con­
gress remind us of Henry Ford’s philoso­
phy behind the Model-T car: “You can 
have any color you want as long as It’s 
black." Health care reform that Includes 
medical savings accounts would repre­
sent real consumer sovereignty; patient 
self-interest would be harnessed to keep 
costs down, and workers would build up 
their own tax-free health care funds for 
when they were between jobs. Health 
care security would be enhanced, but not 
at the cost of quality or freedom of 
choice. In its current mood, however, 
Congress may very well not advance 
health care Innovation, but smother It In desperate haste.
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Medical Savings Accounts reward wise choicesBy THOMAS SENTER, M.D. and WILUAM A. BARNES SR.In Novem ber 1945, three months after World War II end­ed. President Harry S . Truman addressed Congress and stated that the United States spent 4 percent of the gross national product on health care and that we could afford to spend more.The amount of 4 percent had remained the same from 1865 to 1945, except for the Depression when expenditures fell because people had little money. Despite Truman’s proposal, the 4 percent level of expenditures on health care was not exceeded until 1950.The situation had remained static because the person who received the medical treatment usually paid for it directly. Blue Cross was started in Dallas in '.929 as a prepaid hospital plan or public school teachers. 'Jrowth of such plans was slow during the Depression. By 1940 only a few people were covered by these plans.Then during the Seco,.u World War, the U .S . government im­posed wage and price controls. However, there were no lim ita­tions on fringe benefits such as health insurance.Tax law provided that pay­ments to Blue Cross and other - nedlcal insurance plans were tax deductible to the corporation and he benefits received not consid- -red income to the recipient. So there was an expansion of Blue Cross and other sim ilar plans .. during .W W  EI as. health care benefits became linked to em- ' ployment. We are the only major ndustrial country where this is •he case.

T h e  m o n e y  b e l o n g s  t o  t h e  p a r t i c i p a n t  a n d  

a c c u m u l a t e s  y e a r  b y  y e a r  i f  n o t  u s e d  f o r  

m e d i c a l  s e r v i c e s .The unions quickly recognized that it was better to bargain for increases in benefits rather than higher wages which would be taxed.Then, in 1950, the Chrysler Corp. agreed to pay one-half of Blue Cross prem iums for its work force. In the steel industry after a strike which lasted 110 days, the companies agreed to pay all health insurance premi­ums.In 1963, General Motors adopt­ed a sim ilar plan. With low de­ductibles and little copayments, participants w ith such lavish coverage had what amounted to free health care. Governmental bodies copied these plans and we now have them in state and municipal governments as well as school districts. For example, Alaska state employees enjoy a generous medical plan adminis­tered b> Aetna. There are 13,500 participants and if dependents were included there would be about 30,000 in the plan.In this ( type, o f  plan ^partici­pants w iir .n b O isu a lly  question the cost. or. extent,of the services provided. The,(person who.? re­ceives the treatment i does:. not pay for - them 1 and th inks ¥ that some benevolent' organisation such as. Aetna or Blue Crtiss is picking up the bills. The patient will often demand and receive the most costly and elaborate services available. The physician

and other providers will furnish these services because they will increase their income.In 1985 the state employees made 338,899 claims for an aver­age of 25 claims per participant. In 1992 there were about the same number in the plan and they filed 685,000 claims. This is 52 claims per participant. Not surprisingly, costs doubled.Aetna charges the state $10.50 to process a claim . This is $7,192,000 for paper shuffling. A third-party adm inistrator w ill process m edical and dental claims for $12 per participant per month, including dependents. This is $1,620,000, If the state used a. third-party administrator, $5,572,000 could be saved.However, the real savings in the state group health plan can come about by changing the plan design. A t present the person who makes no claims and lives a healthy lifestyle receives no-re­ward for'their behavior.Medical Savings Accounts are a way to 1 help control costs by changing incentives for those: in group health insurance plans. In a group health, plan, 94 percent. . of the claims are for less-thani.; $3,000. Typically, an employer ' might be paying a premium of $5,000 per year for a male partici­pant with a family.

This would be for a deductible of $200 and 80% coinsurance for the next $2,500 in expense. In contrast, an insurance policy with a deductible of $3,000 can be obtained for an annual premi­um of $2,000. The $3,000 differ­ence between the low deductible premium of $5,000 and the high deductible premium of $2,000 is placed in a separate medical savings account. The participant pays his small health care ex­penses out of the medical savings account. There are no deduct­ibles, no coinsurance and com­plete choice of doctor.The money belongs to the par­ticipant and accumulates year by year if not . used for medical services. The sum at age 62 or 65 can be used to purchase an annu­ity which will provide a life income in retirement.The Golden Rule Insurance Co. in May of 1993 offered such a plan to its employees as an alter­native to its traditional,low de­ductible insurance plan. O f the participants; 80.5 percent chose Medical Savings Accounts.In . 1994, 90 percent of „the em-^ ployees took tlie'Medisaye alter­native: In eight* months; :the em­ployees saved an' averted of $602 per participant.JThi^jlsf,.the same as an increase in wages of $50 per month.

With medical savings accounts, people will reduce their medical expenses by shopping wisely. If the Anchorage School District had offered such a plan to its em ployees in 1994, about $4,000,000 In premiums could have been saved. That money could have been used to give merit increases and to hire more teachers. The strike could have been avoided.Interestingly, the school dis­trict was offered a Medisave Plan in 1984, but it was rejected by the benefits manager who said that “ It wouldn't w ork." If such a plan had been adopted in 1984, the savings in group health and dental premiums would have amounted to $40 million.Thus with the collapse of the Clinton health plan and the lack of support for a single payor system in Alaska, the'/medical savings account is a viable alter­native to schem es’ Involving heavy government intervention.Medical savings accounts do not require > a new bureaucracy and are an inexpensive way to help control health care costs for those who are participants in group health plans. *
* 4. •The next legislature should re­quire that all state.employees be offered the medical 'savings ac­count plan as an4 alternative. Private employers would do ,the same and the premiumksavings could run intoi millionsT of dol­lars.

■■ - -..- V "
iter fa a  physlclap In 
i In Anchorage. William

□  Thomas Senter 
private practice In Anchorage,
A. Bames Sr. Is an Insurance broker.
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H O U SE R E S O L U T IO N  N O . 12 U N IV . C O L L E C T IV E  B A R G A IN IN G  C O N T R A C I

S u p p o rtin g  th e  collective b a rg a in in g  ag reem ent betw een the U niversity  o f A laska an d  the  A laska C om m unity  Colleges' 
F ed era tio n  o f T each ers.
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House Resources Co-Chairman
World Trade & Stare Federal Relations
Transportation

Rules
Oil & Gas

Committees: A l a s k a  S t a t e  L e g i s l a t u r e

Representative W illiam  K. W illiams

During Session.' State Capitol Juneau. AK 99801-1 ;„2 (907) 465-3424 Fax (907) 465-3793
In Ketchikan:352 Front Street Ketchikan, AK 99901 (907) 247-4672 Fax (907) 225-8546

S p o n s o r  S t a t e m e n t  

H o u s e  R e s o l u t i o n  N u m b e r  12

I  i n t r o d u c e d  H o u s e  R e s o l u t i o n  1 2  o n  b e h a l f  o f  t h e  A l a s k a  C o m m u n i t y  

C o l l e g e  F e d e r a t i o n  o f  T e a c h e r s .

I t  i s  m y  u n d e r s t a n d i n g  t h a t  o n  M a y  8 , 1 9 9 2  th e  U n i v e r s i t y  o f  A l a s k a  
B o a r d  o f  R e g e n t s  a p p r o v e d  a  C o l l e c t i v e  B a r g a i n i n g  A g r e e m e n t  

b e tw e e n  th e  U n i v e r s i t y  o f  A l a s k a  a n d  th e  A C C F T .

I n  J u n e  o f  1 9 9 3 ,  t h r o u g h  a  c h a n g e  in  U n i v e r s i t y  p o l i c y ,  th e  C o l l e c t i v e  
B a r g a i n i n g  A g r e e m e n t  w a s  c o m p r o m i s e d .  A n  A p r i l  1 9 9 5  a r b i t r a t i o n  
d e c i s i o n  r u l e d  t h e  o r i g i n a l  C o l l e c t i v e  B a r g a i n i n g  A g r e e m e n t  s h o u l d  b e  

f u l f i l l e d .

I  a m  a s k i n g  t h a t  t h e  l e g i s l a t u r e  s u p p o r t  t h e  r u l i n g  o f  th e  a r b i t r a t o r .

Jlytlcr • Kcichlkan • Meyers Chuck • Saxmnn

SPONSOR STATEMENT



FISCAL NOTE
STATE OF ALASKA
1996 LEGISLATIVE SESSION BILL NO. HR 12

Revision Date:

Title: Supporting the collective bargaining agreement between 

UA and A C C F r 
Sponsor: Rep. W illiams 

Requestor

Department Affected: U niversity o f A laska 

BRU: All 

Component: All

CO M PO N EN T SE R IA L  NO.

EX PEN D ITU RES/REV EN U ES: (T housands of Dollars)

O P E R A T IN G FY97 FY98 FY99 FY00 FY01 FY02
PERSONAL SERVICES 499.1 499.1 499.1 499.1 499.1 499.1
TRAVEL
CONTRACTUAL
SUPPLIES

EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIM S

MISCELLANEOUS

T O TA L O PE R A T IN G 499.1 499.1 499.1 499.1 499,1 499.1

CA PITA L

REVENUE I'D  SO U R C E

FUNDING: (T housands o f Dollars)
1002 FEDERAL FUNDS 2.1 2.1 2.1 2.1 2.1 2.1
1003 G F MATCH
1004 GENERAL FUND 466.2 466.2 466.2 466.2 466.2 466.2
1006 GF/MHTIA

OTHER 30.8 30.8 30.8 30.8 30.8 30.8
T O TA L FU ND ING 499.1 499.1 499.1 499.1 499.1 499.1

PO SITIO N S:

FULL-TIME
PART-TIME
TEMPORARY

Estimate o f  cuncn t year impact: S998.2

ANALYSIS: (Attach a separate page if necessary.)

This resolution slates that the University should be held obligated to pay a 3% salary incxrcnse for ACCFF for fiscal year 1995. The 
total cost o f this increase is estimated to be S499.1/ycar. Since the pay increase is retroactive to FY95. the FV96 impact would 

be twice that amount, or $998.2.

Prepared by: 
Division: ’

Approved by: 

Agency:

Marylou D. Burton \,v>
K / '

Statewide Budget Office
Phone: 463-3086

Date: 3/20/96

Marylou Burton. Director

Statewide Budget Office Date: 3/20/96

Distribution (by preparer); Legislative Finance, Legislative Sponsor. Requestor, OMB, & Impacted Agency(ies).

Rev 10A90 Page 1 of 1
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March 21, 1996

Dear HESS Committee Member;

P lease support H R  12 (The threfc perfcint raise bargained fo r by ACCFT  with 
the University o f  A laska) the university refuses to pay this agreed to 
compensation. Since you know that there are no "stop" increases fo r  faculty 
this represents a grave injustice in that there have been no raises fo r several 
years. I t  also means that the university has not bargained in "good faith".

U n iv e r s it y  o f  A l a s k a  A n c h o r a g e

Corard J. P a ten , Jr., C.P.A. Assistant Prcfemoc Accountlnfl School of Butlrwi*

5211 rfOvttJ«nc« 
A n ch o fit*  A leU u ...........
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3 9 1 0  M cM ahon A v e n u e  
A n c h o r a g e ,  AK 9 9 5 1 6

M a rc h  1 6 ,  1 9 9 6

R e p r e s e n t a t i v e  C y n t h i a  T o o h e y  
A la s k a  S t a t e  L e g i s l a t u r e  
S t a t e  C a p i t o l  (MS 3 1 0 0 )  
J u n e a u ,  A la s k a  9 9 8 0 1 - 1 1 8 2

D e a r  R e p r e s e n t a t i v e  T o o h e y :
A c o n t r a c t  i s  a  c o n t r a c t  i s  a  c o n t r a c t !  T h e  L e g i s l a t u r e  l a s t  
y e a r  n e v e r  r e j e c t e d  A C C F T 's  3% n e g o t i a t e d  c o H t  o f  l i v i n g  r a i s e  
t h a t  t h e  U n i v e r s i t y  n e g o t i a t e d  w i t h  ACCFT o n  t h e  l a s t  c o n t r a c t .  
T h e  L e g i s l a t u r e  s im p ly  t o o k  n o  a c t i o n  o n  t h e  i s s u e .  T h e  
L e g i s l a t u r e ' s  l a w y e r  h a s  w r i t t e n  a n  o p i n i o n  t h a t  u n l e s s  t h e  
L e g i s l a t u r e  s p e c i f i c a l l y  r e j e c t s  f u n d i n g  f o r  a  c o n t r a c t ,  t h e  u n i t  
m u s t  p a y  i t  o u t  o f  t h e i r  p e r s o n n e l  s e r v i c e s  a l l o t m e n t .  T h e  
U n i v e r s i t y  h a s  m i s l e d  t h e  p u b l i c  r e g a r d i n g  t h i s  i s s u e  a n d  i s  
l e g a l l y  b o u n d  t o  p a y  t h a t  3% .

H o u s e  R e s o l u t i o n  1 2  i s  now  b e f o r e  t h e  HESS C o m m i t t e e ,  o f  w h ic h  
y o u  a r e  c o - c h a i r .  I f  t h e  U n i v e r s i t y  w e r e  a  g o o d - f a i t h  p a r t n e r  i n  
e d u c a t i o n ,  HR 1 2  s h o u ld  n e v e r  h a v e  b e e n  n e c e s s a r y .  A t  t h i s  
p o i n t ,  h o w e v e r ,  t h e  L e g i s l a t u r e  i s  g o i n g  t o  h a v e  t o  r e s c u e  t h e  
U n i v e r s i t y ' 8  r e p u t a t i o n ,  d e s p i t e  t h e i r  k i c k i n g  a n d  s c r e a m in g ,  b y  
p a s s i n g  HR 1 2 .

B y  s u p p c r t i n g  HR 1 2 ,  y o u  sh ow  y o u r  s u p p o r t  f o r  g o o d  f a i t h  
b a r g a i n i n g  i n  A l a s k a .  P l e a s e  u s e  y o u r  i n f l u e n c e  a n d  v o t e  t o  
B e c u r e  ACCFT m em b e rs  w h a t  t h e y  b a r g a i n e d  f o r  i n  g o o d  f a i t h .

S i n c e r e l y ,

S u b j e c t ;  H o u s e  R e s o l u t i o n  1 2

B a r b a r a  M i s h l e r
P L E A S E  C O P Y  T H I S  L E T T E R  F O R  A L L  M E M B E R S  O F  T H E  H E S S  C O M M I T T E E  A N D  

A L L  M E M B E R S  O F  T H E  L A B O R  A N D  C O M M E R C E  C O M M I T T E E .
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M a rc h  14, 1996

R e p re s e n ta t iv e  C y n th ia  T o o h e y
C o -C h a ir  H E S S  C o m m it te e  FA X  N O : 1-907-465-2137
A la s k a  S ta te  L e g is la tu re

D e a r  R e p re s e n ta t iv e  T o o h e y :

P le a se  s u p p o r t  H O U S E  R E S O L U T IO N  12 e n c o u ra g in g  th e  U n iv e rs ity  o f  A la sk a  to  
h o n o r  i t s  c o n tra c ts  w ith  facu lty . T h o s e  o f  u s  te a c h in g  u n d e r  a  co lle c tiv e  b a rg a in in g  
a g r e e m e n t  h a v e  n o t  re c e iv e d  p a s t  s a la ry  in c re a se s  w h ile  o u r  c o l le a g u e s  h av e . T h re e  
in c re a s e s  h a v e  b e e n  b a r g a in e d  fo r , u p h e ld  in a r b i t r a t io n ,  a n d  a t  le a s t  o n e  h a s  b e e n  
fu n d e d  by th e  le g is la tu re ,  y e t  th e  U n iv e rs ity  re fu s e s  to  *>ay. M y  sa la ry  is  u n d e r  th e  
n a t io n a l  a v e ra g e  fo r  s im ila r ly  s i tu a te d  facu lty .

S in ce re ly ,

/ /  /  \

R o b ^ rt^ E . C o n g d o n , J D
P ro fe s s o r ,  B u s in e s s  L aw  a n d  P a ra le g a l  S tu d ie s
U n iv e rs ity  o f  A la s k a  A n c h o ra g e

T O T A L  P . 0 1
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M a rc h  1 7 , 1 9 9 6

Cynthia Toohey, Co-Chair 
HESS Committee 
Alaska State Legislature 
State Capitol
Juneau, Alaska 99801-1182 

Dear Legislator Toohey:

We urge you to suppo rt H ouse R eso lu tion  # 1 2 . A  Y e s  vote will send a message to 
the University Administration, that they are expected to honor contractual obligations 
made with the Alaska Community Colleges' Federation of Teachers (ACCFT.) This 
contract was approved by the Board o f Regents and the Legislature in 1992.

For the past two years, the University has chosen not to honor all the terms and 
conditions of this contract. The fact that we are in litigation because the University has 
failed to comply with an arbitrator's binding decision, supports our allegation that the 
University has not actively tried to comply with the terms o f this contract and they have 
chosen to waste University personnel time and State funds on lawsuits and attorney 
fees. We believe that the University was fully aware of the consequences of their 
decision not to comply with tne contract back in 1994.

As ACCFT members, we have honored our contractual obligations with the University; 
and believe that the University should honor its obligation. The passage of HR #12 will 
help clarify that the Legislature funds existing contracts as part of the regular budget for 
state agencies; and therefore, will show support of continuation of this contract.

The support of the HESS Committee is needed now. Thank you for v o u r  support.

Paf.ullio(Priunc& WiHiami baa/ivL C<yi7wuw(tij' Colhâ
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DATE: March 15, I996

TO: R ep resen ta tive  C ynthia Toohey and
R epresen ta tive  Con B unde

C o-C hairs of HESS COMMITTEE

FROM : Kodiak C ollege Faculty
University of A laska A nchorage

RE: HOUSE RESOLUTION 12

R eq u est—(P lease  copy th is  for all m em bers of the  
HESS COMMITTEE...Thank you.)

A ttached are  re a so n s  for supporting  HR 12.

Also a ttached  are  the s ig n a tu res  of all ou r faculty  at 
Kodiak College urging your su p p o rt for HR 12.
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UwJvm ity O f A laska Faculty 
f(d< L iaK . Cam d u b  

Urging Y ou r Support fo r  
House Resolution 12

T he U A  faculty members listed below ask your support fot H ouse Resolution 12 because the  
University o f  Alaska has failed to  honor its contractual obligations to  »*.

Y our Y E S  vote on  H R  12 will send a message. 10 the University’s administration that H is 
expected to  honor tlicir contractual obligations ju s t like utber state agende*. O ur 1992 Collective 
H at gaining Agroement was approved by the University's Board o f  Regents, and the Legislature, 
end w as fully funded. However, lire University has chosen to  not to  honor nil o f  the  term s o f  the 
contract during the  past 2 years. W e teachers have honored our obligations under the  contract 
and believe the University should honor its obligations q3 well. W e hope you agree that 
contractual obligations should he honuicd — even by th e  University.

R easo n s fo r su p p o rtin g  H R  12
•/ Arbitrator’s  ruling: This cost o f  Jiving increase was- nwarded to  teachers br part o f  a binding 

arbitration decision . The University hns refused to  comply with this binding oiling.

S University knew .consequences. Grave concerns arc raised when a governmental agency 
chooses no t to  honor provisions o f  a negotiated contract for no valid reason. W e believe that 
the University was fully aw are o f  the consequences o f  their decision not to  com ply wiih <ho 
contract back in  1994 H ie  University has dealt with contract labor law for 20  years and i* 
w ell aw are o f  w hat h  can and cannot do. l i r a  University claims to  have tried  to  comply, but 
insists that it is the Logisloture that has prevented it from  honoring the C ontract T he facta 
Irowcvcr, show  that the University's administration has not actively triad to  com ply with tw ins 
o f  the contract and is compounding the problem by wasting University personnel tim e and 
increasingly ncarco stale funds on needless lawsuits and attorneys’ fees

y Existing personnel services contracts are tended hv Legislature: W e understand that the 
Legislature fuudb existing contracts and th e  provisions o f  those contracts as part o f  the 
Personnel Services budget fu r each governmental agency. T he University Is claiming that the 
Legislature m ust provide funding for each part o f  tho ACCFT contract each year. This line o f  
reasoning does not hold w ater For example, the Legislature funds the University’s 
instructional budget and the. University then decides how 1o expend those Finds fo  satisfy its 
mission. Passage o f  H R  12 will help darify  that the Legislature funded our existing contract 
as pan  o f  the University’s  F Y9$ Personnel Services budget

y Benefits o f  passing HK 12. The sooner HR 12 is passed, th e  sooner tho University’s 
adm inistration will i ceognize that it must comply with our Collective Bargaining A greem ent 
and should slop needlessly wasting State o f  Alaska and University resources.

J 'lu o c  Voto Y ES on H R  12.
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University O f A laska Faculty K & I m K  
Urg ing Y o u r Support fo r  

H o u s e  R e s o l u t i o n  1 2

C a m p u s

g jfc ll^ u C g

_____

flenartm ent

f / c

(!. I  (& //ki&MJUj6



R o n a l d  a n d  M a r j o r i e  I l l i n g w o r t h  
3 0 4 6  T a x i  L a n e  C  

N o r t h  P o le ,  A K  9 9 7 0 5  
9 0 7 - 4 8 8 - 0 4 4 6

V

W ed n esd ay , M arch  13, 1996

C y n th ia  T o o h ey  
A laska  S tate L egislature 
S tate C ap ito l (M S  3 1 0 0 )
Juneau , A K  9 9 8 0 1 -1 1 8 2

Ron & Marjie Illingworth W 907-488-0446 52213/3/96 021:41

D ear R epresentative T o o h ey :

I am  w riting  you  to  u rge y o u r full and  active su p p o rt o f  H o u se  R eso lu tion  N o . 12: a 
reso lu tion  su p p o rtin g  the collective bargain ing  agreem ent betw een  the U n iversity  o f  A laska 
and the A laska C o m m u n ity  C o lle g es’ F ederation  o f  T each e rs  (A C C F T ).

W hile the reso lu tion  sp ea k s  fo r itse lf, a few  w o rd s  a rc  in o rd e r. T h e  U n iv ers ity  con tinues 
to  u se  the L egislature its a  cash  co w  capable o f  bailing  th em  o u t o f  an y  predicam ent. I ’m  
su re  y o u r  kn o w led g e  o f  recent fu n d in g  req u ests  w ill bear th is  o u t. T h is  is an o th er exam ple 
o f  the U niversity  h av ing  m ade an  ag reem en t, su b seq u e n tly  dec id in g  no t to  h o n o r it, find ing  
them selves on the lo s in g  end  o f  yet an o th e r ex ternally  im p o sed  arb itra tio n , and  once aga in , 
com in g  to  y ou  to  p ro v id e  the fu n d s  to  pay fo r th e ir m is ta k es . It is  tim e that the L egislature 
held the U niversity  accoun tab le  fo r  th e ir a c t:o n s an d  th e ir  fa ilu res.

I am  no t ask in g  that the  L eg islatu re  p ro v id e  additional fu n d in g  to  the U n iv ers ity . In stead , 
th is  reso lu tion  sim p ly  s ta tes  that the H o u se  o f  R ep resen ta tiv es  ho ld s the U n iversity  
responsib le  fo r p ay ing  the a rb itra to r’s  aw ard . T h is  is  fu n d in g  w h ich  sh o u ld  have com e 
from  prev iously  app ropria ted  U n iversity  p ersonnel fu n d s . I believe th a t it is  tim e fo r  the 
L egislature to  w ean the U n iversity  from  its con tinued  reliance on  the le g is la tu re  as their 
very  o w n  bank . M ake th em  pay th is  aw ard . It is no t tha t g reat fo r  any  s in g le  unit w ith in  
the U n iv ersity .

I urge yo u  to  su p p o rt th is  re so 'u tio n  and  to  encourage y o u r  fe llo w  leg isla to rs  to  su p p o rt it 
as w e ll. I a lso  u rge y o u  to  p ass  th is reso lu tion  o u t o f  com m ittee and  to  b ring  it to  the floor 
o f  the H o u se  w here it can be affirm ed  by  y o u r  fe llo w  leg is la to rs . Y o u r su p p o rt o f  this 
reso lu tion  w ill be app recia ted .

R onald  D . Illingw orth ,
A s s ’t P ro fe sso r
U n iversity  o f  A laska F a irb an k s
In terior-A leutians C am p u s



f e d e r a t io n  o f  te a c h e rs
E r ic  L e e g a r d ,  J u n e a u  C a m p u s  R e p . ,  U n iv e r s i ty  o f  A la s k a  S o u th e a s t ,  
1 1 1 2 0  G la c ie r  H ig h w a y ,  J u n e a u ,  A la s k a  9 9 8 0 1 , (9 0 7 )  4 6 5 -8 7 7 8

R e p r e s e n t a t i v e  C y n t h i a  T o o h e y  M a r c h  1 3 ,  1 9 9 6
A l a s k a  S t a t e  L e g i s l a t u r e ,  C o - c h a i r ,  H E S S  C o m m i t t e e  
S t a t e  C a p i t o l  (M S  3 1 0 0 )
J u n e a u ,  A l a s k a  9 9 8 0 1 - 1 1 8 2  *  ■ - • <•

S u b j :  S u p p o r t  f o r  H R  1 2

P l e a s e  f i n d  a t t a c h e d ,  s u p p o r t  f o r  H o u s e ' R e s o l u t i o n  1 2  f r o m  
o u r  A C C F T  m e m b e r s  o n  t h e  J u n e a u  c a m p u s .

T h e  U n i v e r s i t y  u n i l a t e r a l l y  o p t e d  t o  d r o p  i t s  3%  C O L A  
p o l i c y ,  a n d  h a s  s t a l l e d  t h e  n e g o t i a t i o n s  o n  i t s  e f f e c t .  T h e  
U n i v e r s i t y  i s  o b l i g a t e d  t o  c o n t i n u e  c o n t r a c t u a l  o b l i g a t i o n s  
u n t i l  a  s u c c e s s o r  c o n t r a c t  i s  n e g o t i a t e d  a c c o r d i n g  t o  t h e  
a r b i t r a t i o n  f i n d i n g s  o f  W i l l i a m  C o r b e t t ,  A p r i l  1 4 ,  1 9 9 5 .  I t  
i s  c l e a r  t h e  U n i v e r s i t y  i s  p l a y i n g  t h e  l e g i s l a t u r e  w i t h  
A C C F T  f u n d i n g .

W a g e s  f o r  b a r g a i n i n g  u n i t  m e m b e r s  a r e  a  k n o w n  c o s t .  I t  
l o g i c a l l y  s h o u l d  b e  i n  t h e  U n i v e r s i t y ' s  P e r s o n a l  S e r v i c e s  
b u d g e t .  T h e  U n i v e r s i t y  r e f u s e s  t o  i n c l u d e  t h i s  f i g u r e  a s  
p a r t  o f  t h e  o n g o i n g  o p e r a t i n g  c o s t s  i n  t h e  b u d g e t ,  t h e n  
r e q u e s t s  t h e  L e g i s l a t u r e  f o r  s u p p l e m e n t a l  m o n e y  a s  i f  A C C F T  
s o m e h o w  c o s t s  e x t r a .

V o r v  R o c n o r ' t ’ f i i l  1 v

E r i c  L e e g a r d



U n ive rs ity  O f  A la ska  F acu lty  • 
C a m pus 

U rg ing  Y o u r  S upp o rt f o r  
H ouse R eso lu tion  12

T he U A  faculty  m em bers listed below  ask  y o u r su p p o rt fo r H o u se  R eso lu tio n  12 b ecau se  the  
U niversity  o f  A laska has failed to  h onor its  con tractual ob ligations to  us.

Y o u r Y E S  v o te  on  H R  12 will send a  m essage to  th e  U niversity’s adm in istra tion  th a t it is 
expected  to  h o n o r th e ir  co n trac tu a l ob ligations ju s t like o th er s ta te  agencies. O u r 1992 C o llective  
B argain ing  A greem ent w a s  approved  by  the  U n iv ersity 's  B o ard  o f  R egen ts, and  th e  L eg is la tu re , 
and w as fully funded. H o w ev er, the U niversity  has chosen to  n o t to  h o n o r all o f  th e  te rm s o f  th e  
co n trac t during the  p as t 2  years. W e teachers have honored  o u r ob ligations u n d e r  th e  co n trac t 
and believe the U n iversity  should h o n o r its obligations as well. W e hope you  ag ree  tha t 
co n trac tu a l ob ligations shou ld  be h o n o red  — even  by  the U niversity.

R e a so n s  fo r  s u p p o r t in g  H R  12
^  A rb itra to r’s ruling: Tliis co st o f  living increase w as aw arded  to  teach ers as p a r t  o f  a b inding  

arb itra tion  decision . T he U niversity  has refused  to  com ply w ith  this b ind ing  ruling.

S U niversity  knew  c o n seq u ences: G rave concerns a re  raised w hen a g o v ern m en ta l ag en cy  
ch o o se s  n o t to  h o n o r p rov isions o f  a nego tia ted  co n trac t for no  valid reason . W e believe  th a t 
th e  U niversity  w as Hilly aw are  o f  the  consequences o f  their decision  n o t to  com ply  w ith  the  
c o n tra c t back in 1994. T he U niversity  has dea lt w ith  co n trac t labor law  fo r 2 0  years and is 
w ell aw are o f  w h a t it can and can n o t do. T he U niversity  claim s to  have tried  to  com ply, b u t 
insists th a t it is th e  L eg isla tu re  th a t has p reven ted  it from  h o noring  th e  C o n trac t. T h e  facts 
how ever, sh o w  tha t th e  U niversity ’s adm inistration has no t actively  tried  to  co m p ly  w ith  term s 
o f  th e  con tract and is com pounding  the problem  by w asting  U niversity  p erso n n el tim e and 
increasingly  sca rce  s ta te  funds on  needless law suits and a tto rn ey s’ fees.

S E x isting  personnel serv ices co n trac ts  are funded bv L eg is la tu re : W e u n d ers tan d  th a t  th e  
L eg isla tu re  funds ex isting  co n trac ts  and the provisions o f  th o se  co n trac ts  as  p a rt o f  th e  
P ersonne l S erv ices b u d g e t fo r each governm ental agency. T he U niversity  is claim ing  th a t th e  
L eg isla tu re  m ust p ro v id e  funding fo r each p a n  o f  the  A C C F T  co n trac t each  year. T his line o f  
reason ing  does n o t hold w ater. F o r exam ple, the L egislature  funds th e  U n iv e rs ity ’s 
instructional b u d g e t and the  U niversity  then decides how  to  expend th o se  funds to  satisfy  its  
m ission. P assag e  o f  H R  12 will help clarify that the L eg isla tu re  funded o u r  ex isting  c o n tra c t 
as  part o f  th e  U n iv ers ity ’s FY 95 P ersonne l Services budget.

S B enefits  o f  passing  H R  12: T h e  so o n er H R  12 is passed, th e  so o n er th e  U n iv e rs ity ’s
adm inistration  will reco g n ize  tha t it m ust com ply w ith  o u r C ollective B arg a in in g  A g reem en t 
and  should  sto p  needlessly  w astin g  S ta te  o f  A laska and U niversity  re so u rces .

P lease  V o te  Y E S  on  H R  12.
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Je ra h  C h ad w ick , A sso cia te  P ro fe sso r/C o o rd in a to r
U n iversity  o f  A lask a  F airbanks
C o lleg e  o f  R ural A lask a
In te rio r-A leu tian s  C am p u s
A lcu tian /P rib ilo f R eg ional C en te r
P .O . B o x  248
U n a la sk a , A K  99685
3 -1 3 -1 9 9 6

C y n th ia  T o o h ey , C o -C h air
H o u se  H ealth , E d u ca tio n  and  Social S endees C om m ittee  
A laska  S ta te  L eg is la tu re  
S ta te  C ap ito l (M S  3 1 0 0 )
Ju n eau , A K  9 9 8 0 1 -1 1 8 2

D e a r  R ep re sen ta tiv e  T oohey :

A ttach ed  is a p e titio n  bearin g  m y signatu re  and u rg in g  y ou  to  su p p o rt H o u se  R eso lu tio n  
N u m b er 12. A s th e  h o ld er o f  th e  only  faculty  p o sition  in th e  A leu tian  reg ion , u n io n  o r  
non , I a lso  req u est th a t you  d istribu te  th is le tter and pe titio n  to  m em b ers  o f  y o u r 
co m m ittee .

1 v ery  m u ch  ap p rec ia te  y o u r su p p o rt o f  m e and my fellow  faculty  a ro u n d  th e  sta te .
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University Of Atoka

Urging Year Support fo:
Home Resolution 12
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AS 23.40.250(4).) Before the state may spend money, the legislature must appropriate it. 
Therefore, it is probable that the legislature wiil act oa sorr-e aspect o f  a  m onetary term o f  i  
state employee contract, as part of  a general budget item, even though the legislature has not 
specifically addressed the particular contract term. F o r example, as happened in the facts in 
the Local 71 case, a collective bargaining contract may call for a salary increase. By 
appropriating money for personal sem r x J p r  p o rtio n s  in chat bargaiiu'ngTmit, the  legislature 
is acting cn  that comract term. Unless the legislature also states its disapproval o f  the salary 
increase, die mcreasewTll take effect, even if the am ount appropriated is insufficient to  fully 
fund all o f  the positions in the department at the increased salary levels. The agency to which 
the money was appropriated must make other reductions (perhaps by reducing the number 
o f  its employees) in order to live within its budget but must comply with the contract terms.

I f  there were a  monetary term o f  a contract that required a  separate appropriation, unrelated 
to other budget items, then, given the language in AS 23.40.215, that m onetary term  would 
be considered to have failed unless the legislature made an appropriation for that purpose. 
H ow ever, I believe that this is an unlikely factual situation. T he safer course for the 
legislature, if  tt wishes to  disapprove a  monetary term, is to state ha disapproval specifically.

Please let me know if  I can be o f  further assistance.

TC:pl 
9 5 -0 3 1, pirn

Representative Mark HaoJ*.j
February 6, 1995
Page 4
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