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Final Student Response

My child is a (y"BOY ) GIRL
Mv child's name is oA
Did you enjoy your assignment most of ihc time ’ YES \'0_
Why or why not 1 3 - ujctj a "
car/'y ? fra P f- g | ( ee -
List any activities you had to give up in order to take care of vour baby ~7E rnw<

y> 7b A bc,u)>TUA

How did being a parent change your life style*

*/0 <fo

Do you think your experience would have been different if you had been mamed. rather than a single, pareni'.’

Expjainmvour answer: WO) b u. C 0~ tCA. [VAET /i hp JIOQ\+ N . —

IAA"\y&ns. 7

You experienced some of the restrictions of being a parent What do you think are some of the rewards of
parenting.’ AN Q.EDd& L j r-f- Pihs Nt C a

n<7?n\ >-v4 A » 7M1 A lo ~tX

How do vou think vour experience would have differed if vou had been a parent to other children in addition to
v 0 u r b a b v fa rt \/*Z foe n

Put a check by any of the emotions that, as a "parent”, you felt during this five toy" period:

overwhelmed contentment defensiveness 1/
maternal instinct. possessiveness fulfillment
resentfulness A excitement joy
trapped \ smothered / sadness.
Rappinss e z_ fear.
love Dnde frustration
/
Has this assigjiment affected your attitude toward being a parent yourself* YES_"1 NO
triatir VCVijjj A TS -\

k cFvioe J ' f 2 2 y w A u . A



Final Student Response

Mv child is a ‘BOY') r\ GIRL

Mv child's name is

Did \ou enjov >our .issmnmcnt most of the time" YES__ NO X
Whv or wh> not' tet Atgy \t v.oCc3 nrEtv\'r -X0o0lJ; upiv. W 'S___
AQCri® CvrotAQcj u™he.rever- vVpv.S tigr*Vv n 4tirio
List any actiMties >ou had to give up in order 10 take care ofvour baby Lee
A ‘T\a .£c_! v
How did being a parent change your life stylel X ifcfl  &r\
U .s<. gchrtv /1 u; r"t-» Cr<n.c)S>

Do vou think >01/ experience would have been dilTercni ifvou had been mamed. rather than a single, parent?

Explain >our answer R rvruiSf Xnexxig sIin&'re.cS) Mn9

& OASib< N ti<-S &U  cCx~<r pn aW .r

You experienced some of the restrictions ol being a parent What do >ou think arc some of the rewards of
parenting?

W tVv ft “~ocus g VFAir __\s. -TW.rg -fev- upiA

How do you think >our expcnence would have differed if vou had been a parent to Other children in addition to
>our bnfrv * Trf N<sxyf W rA VICx*LOC. bg.QiuAe. *00<-LQd2

ulirn "\n i"jg-Vr.y-j o\jex. 2-.Qr.3 .hoi "~A"V-Qnl*-Qnjn.

Put a check by any of tlic emotions that, as a 'parent ", vou felt dunng this five day period:

ovcnvhelmedX contentment defensiveness ?<

maternal instinct, possessivencss_ fulfillment____

rcscntfulncss. excitement o ——

trapped X smothered sadness

happiness___ anger fear

love pride frustration X
Has this assignment affected vour attitude toward being a parent yourself" YES NO
Explain: wW>S “nno)r\ ivA - \1— Ifl—r.£]j

" o Vif.ovV -fa tufi.-l imViN\  L>)Muv QtcELr

/



Mv child is a (SQD GIRL \%
Mv child s name is 1(0 n m Ih = . i
Did vou enjov vour assignment mosi of ihc lime ' YES NO

Whv or whv noi M /M ttL jgO /ft U'HIHJ,

List unv activities ou had to give up in order to take care of vqur babv

M FC fj -7 -
Hovw did lbeing a parent change vour life stvle'J*7dsL & f.~AgtY HdAJ C2jL19
P *f/lU I

Do >ou think your experience would have been dilTercnt if vou had been mamed. rather than a single, parent?

Explinyour answer

You experienced some of the restrictions ol being a parent What do vou think are some of the rewards of

In Jfri0  uymaa d 1J,8 JCStA /]S,

How do >ou dunk vourcxpcdcrtc \\ould havcdilTcred if vou liml been a parent to other children in addition to
vour babv’ T\JI<L -3 h 'Ar/*rd4k<

Put a check by an> of the emotions that as a ‘parent’, vou felt during this five day period:

ovenv helmed contentment defensiveness____

maternal instinct. posscssiveness fulfillment

resentfulness excitement jov

trapped iX smothered sadness.

happiness anger fear.

love pride frustration
Has this assignment afRkicd vour attitude toward being a parent yRiseif? Y sy n WO.
Explain: fiiii




Final Student Response

My child is a BOV

Mv child's name is Hnsscw - ii,ig

Dtd \oucnjo> vour .issianmenl mosl oflhc lime’

WMo(hno- I&€ nvy C C ithagd:s pglsﬁﬁl\o
mg cnfulincj it,

______________________________________________ j______
Lisi anv activities you n.id to give up in order to take care of vourbabv L O F ful r A "~
Htxo\ 10 wr-cvA®? Nvoo ool .
) Vv b % - (/K \
How did being a parent change your lifestyle’ L f Il d n i m re <y\u.ckK Y

free, hai» « Ul

Do you think your experience would hu\c been dilTcrent if you had been mamed. rather than a single, parent?

n .
Ex/lam your answer:.., o . u e voie : 0 pa. the O>||y
lrn o -ln tin a ra re Or |f

You experlenced sad '&[ﬁﬁhe p&tmcrim%ofbe a pareni What dofrou think are some of the rewards of
parenting’ O Yy-e~r

>

How do vou think vour expenenfe would have differed if vouJiad&ccn a parentip other children in addition to
‘our babv? tj ~—~ O0E€XA -I LPA~A.ICX-___

mﬂ/ % x £

Put acheck by any of the emotions that, as a "'parent * you felt during this five day period;

overwhelmed contentment n defensiveness,
maternal instinct™, possessiveness,
resentful a S* excitement,
trapped\ / / " smothered,
happiness anger,
love v X pnde.
Has this assignment affected your attitude toward being a parent yourself? YES NO.

Explain;:km an P T N v s . s
Mkvfg £ Tre

\\v



Final Student Response b
M> child is a BO' (SIRLA f
Mv child's name is iX k £ (*:a r (:5] ud
Did vou enjoy your assignment mosi of ihc umel  YES SO¢
Why or why not' ~ -
m't J rry\ -a , . S a x . y<.-\

List jnv acliwtiesvou h.id lounc up in order 10uke cure ol'ronr b;ib>

% f- M s . +h & M L

How did beinj a parent change your life style’

Do you think your experience would have been different if you had been mamed. rather than a single, parent?

ENamuiujanswer..  ~stL<i*\ ~bi0>A Cx/\£ 2. [/Z&frtL >
~1ACA. cl- ~ (AJIL-__
sfricnSL - nted L A C am 4

You expenencethsomc of the rcsmctions.of tivhj* .vpacent  \Whjit dp you think arc somerof the rewards of
parenting? (wUyS_ -~ _SEX-kW 1.

JfotS. Q-UuduUu A .

How do vou think vour experience would have diiTcrcd if vou luid t>cen a parent to other children in addition to
vour babv?  Jriu . (Jtwti rvZjQjL t~rfAL

Put a check by any of the emotions that, as a "parent". you felt during this five day period:

overwhelmed contentment defenstv mess___
maternal instinct posscssi' cness fulfillment
resentfulness Vv excitement joy
trapped Y * smothered sadness
happiness anger fear.
love pride frustration
Has this av<"mefiiaPt>a” vnnr attitude toward bctnu a parent yourself? YES NO_
t »-? z J s i jis [ k p [/ f

/m<



Final Student Response
My child is GIRL

Mv child’s name is <AQOf|

Did vou enjov your assignment mosi of the lime”  YES NO
Whv or whv not’ £2 "tA Ly —
ro*

List any activities you had to give up in order to take care of your baby

How did being a pareni change your life s>le’ /

L4|0tsr A)

Do you think your cxpencnce would have been dtiTcrem if you had been married, rather than a single, parent0
Explain your answer  C~Q\uJLp_ Uulx.n "ZQju X

f, h d tl W m "NrdrrX'M A-  (“N\

You expencnced some of the restrictions ol being a parent What do you think arc some of the rewards of
parenting?” sEr//

How do you think your cxpencnce would have differed if you had been a parent to other children in addition to
our baby .

Put a check by any of the emotions that, as a ""parent”, you fell dunng this five day period:

ovenv helmed_ contentment defensiveness.

maternal instinct. posscssiveness_ fulfillment___

resentfulness___ excitement joy

trapped smothered sadness,

happiness anger fear

love pnde frustration
Has this assignment affected your attitude mward being a parent yourself? YESXI NO_
Explain: UM L (

ii-



Final Student Response

Mv child is a BOV "gir”
My child’s name is H a i P in
Did vouenjov vour assignment inosi of the time”  yesA. NO
N\ oruhv notm £+ « ' C Av\V V fax xto cCVs
J. -rinird e T cc.V ulX rCm ftl

A VACI~, >1— , L
List iin> activ iwis >ou had 10give up in order 10lake carc ot >our babv i. (LVN)IIA
ifof (TUICHh Cir 1

Amfctour~firsh Ic

tro -y C.U( W NV Afo_ _£gCOV LC.

V_fi_ c* pa”jL.aJ, 2~r->— d<
vour experience would have been different if >ou had been mamed. rather than a single, parent?

rpn vV im Acv W iv jo rtodrto

fUo mcftcrvo Vk** VA'O  ho\JdQ ~

O cxi n -e ™~ A jtv P m A~ S -n -V tiQ /m

. de ncAtwym"m feAorn

How do in addition to
vour babv

~tf) cck~£. -& r -bAre> .

Put acheck by anv of the emotions that, as a ‘parcnT. vou felt during tms live day pcnod:

overwhelmed contentment y\ defensiveness___

maternal instinct. pOSsessiveness__ fulfillment

resentfulness__ excitement o> S

trapped ,,>C~ smothered sadness

happiness anncr fear

love pndc frustration" /*/
Has this assignment affected vour attitude toward bcinu a parent vourscll? NO.
W™ Q\k Cnoim

fv ffs . __  ;x \ ) J biO jr

WMTWei ~GIv .. Kv 1U)0 jvu

" - . -V o ., i L

T 11

1/



Final Student Response
M> child is a jo"'Q GIRL

Mv child's name is

Didvouenjoy your asstgnmeni most of (he lime’  VES NO

Win or wh> not’ ch w r 0N, "QSTjiCZ -
List any nctniues you had to 2N\c¢ up in order to take care of your baby JYNJLTixSf

How did being a parent change your life style' ™ I A L V fl&v \~rrg-D™-

SJ-r-- W_,__ijUC]. .

Do you think your experience would have been different if you had been mamed. rather than a single, parent?
Explain iout answer: -QC-fo-L- V m

LW j/

You experienced some of the restrictions of being a parent. Whaldo you think arc some of the rewards of

parenting.-fefilLCiisl 1jjéLl

a X

How do you think your cxpencncc would have differed if vou had been a parent to other children in addition to
your baby \ Ijrflxa= JAIXJISLeXCcA wlrE- J?A14JY*L - AVv>/LQr

W rX uc, . ..am . Xka. t)"'u KAjx~

Put acheck by any of the emotions that, as a ""parent" you felt dunng this five day penod:

overwhelmed contentment defensiveness
maternal instinct. pOSsessiveness fulfillment
rescntfuncss excitement joy
trapped smothered sadness
happiness anger fear.
love ondc frustration
Has this assignment affected your attitude toward being a parent yourself? YES] ~NO*

Explain: eJL m L rto ¢ cejXp& M IZ A VL.



Final Student Response

M> child is L (boy) GIRL
Mv child s name is ZfItjC.anAC .
Did vou cniov vour assignment inosi of ihc time’  YES_}/ NO
Win orwliv ma* >T 5 <pES\
U+l dtf Urx~trjL A&Lj , — 1/

N

S L ~ . / 1
List any activities vou had to give up in order to take carc of vour baby. "£ jA2dh s jLcm?”

AN

\\

How did being a parent change vour life s>le’ j-1 dXx brcgn.n n /N> jv

Do voUjthink your experience would have been different if vou had been mamed. rather than a single, parent?

Explainyour answer [asu 1&.3& NIl fn)

Ddte- <A hfchp. W

You experienced some of the restrictions of being a parent What do vou think are some of the rewards of
parenting” u,h2yx™if doH j

How do vou think your cxpencncc would have differed if you liad been a parent io other children in addition to
your babv'.” ATWtMtX  he- tiP___ 'TVI htlt}----

I"M SU Uh7 fe) pAMI Ab*ly j fed dhl c

Put acheck by any of the emotions that, as a "parent”, you fell dunng this five day period:

overwhelmed contentment defensiveness___

maternal instinct. possessivcness_ fulfillment

rescntfuncss excitement Iov

trapped  v-*— smothered sadness y

happiness”  V * anger fear V"

love pnde Vi frustration
Has this assignment affected your attitude toward being a parent yourself? YESj/ |\D_
Explain 0 WMy N -

vyyQlg -pgfi _$U_

t*



Final Student Response

My child is a iy~ s GIRL

My child’s name is L. crra

Did vou enjoy your assignment most of the time ’ YES NO vy

Whv or whv not ’ o zd__ il N u La
Q 3 1 \i' -l m M"S’ AJ-\/i_f'_aé*?

List any activities you had to give up in order to take care of vour baby S Ut

i3 —

"fSs Al'L-~rdZLcl

How did being a parent change your life sivio m L -f JIJIL*VA ~

Do vou think vour experience would have been different if vou had been mamed. rather than a single, parentZ

' h*J
Explain your answer: N— e UxJvd 1

jl foldzi A j- A L

You experienced some of the restrictions of being a parent

What do you think are some of the rewards of
parenting? y"rA n I£ >\*0\

NaSmalu Tyt/VCA

How do you think your expencncc would have differed if you had been a parent to cthei children in addition to

your babv? ~X £> -X"V-, J\-

<s*p «

Put a check by any of thecmotions that, as a "parent'. you felt dunng this five day period:

overwhelmed V contentment defensiveness____

n~temal instinct. possessivcness fulfillment

resentfulness excitement joy

trapped \ smothered sadness

happiness anger \/ fear.

love pnde frustration d
Has this assignment affected your attitude toward being a parent yourself? YESAA NO
Explain: 11/3 0 S N L 5

T M (A XA | > %o




Fnal Student Response

My child is a BOY ( GIRL j
Mv child's name is V X
Did \ou enjoy your assignment most of the time”  YES NO ~
Why or why not ’ vALv-0> O v \ \Cvdo\~V (L
-2L Y vU 1 -V o b L
List tint acti\ltics>0u had to at'C up in order to lake care of lour babv ~ V Vs..
-VEId T-C'SvCC- -
How did being a parent change your lifestylcl\ 1 S1 - U rg . XNTjr-S, S rv
T ~ i~ W . b ¢ r (c x e ~ X _ ' VaVvisl. 7Y0
" -\d -K -xroO tx (W u cW nco*

D/ vgujhink your expencncc would liave been different if you had been mamed. rather than a single, pareni?

Explain your answer:. \Y vEg>o0\M\ fcg -
3 ceA C WS L -Y qJI” -k . C ~g L c £ AW
10 DsfevA A

You experienced some of the rcstnclions of being d pareni  What do you ihink are some of ihe rewards of
parenting?

BJF -V o  evOcq -

[<SOC <NIl.O>CX C-W vi<A _Q Sx

How do you think your expencnce would have differed if you liad been a parent to other children in addition to
vour babv?

\l1fe vl H RPD -Aeo TiD Vvfe.
Pul acheck by any of the emotions that, as a "parent ", you felt dunng this five day period:

overwhelmed contentment defensiveness___

maternal instinct, possessiveness fulfillment

resentfulness excitement joy

trapped X smothered \ sadness X

happiness an%e y fear.

love pride ' Grustration.
Has this assignment affected your attitude toward being a parent yourself? YES N o X
Explain: CXC-A ~“\Na \'\ VW
vix0O -V - VA Q xC v ~ t ry x o. v~h.

rx o v c Xx




Final Student Response

My child is a BOY GIRL

My child's name is f\ 1 ;

Did soil cniov your.issiithmcni most ofihc lime’ VES noK

Win orwhy not 1 t 1* ** ot

Lisi am nciiMtics you had to gi\c up in order to take carc of your babv “m VX

JX-

How did being a parent change your lifle sty Ic * \VA/( LJ

. fv __ mm ! " e ! m _'i_l_ l"| ."|Z-/I1/

Do you think your cxpencncc would Im\c been dilTcrent if you had been mamed. rather than a single, parent?

YW

. -*5 ® /J | >/ ml
Explain \our answer

e |»

Lo JAVAR

You experienced soruc of the restrictions of being a parent What do you think arc some of the rewards of
parenting® /r\ (AS Lij r ft c -! | A

How do you think \our experience would have differed if you had been a parent to other children in addition to
>our babv’ fBg*-*- A

\ <\?ioJ {a s

Put a check by any of the emotions that, as a "parent”, you fell dunng this fi\c day period:

o\erwhclmecd contentment____ dcfensixeness X*
maternal instinct. possessacness___ fulfillment,
rcscmfulness__ excitement Joy .........
trapped__ smothered___ sadness__
happiness anger fear
lose pnde frustration
Has this assignment affected your attitude toward being a parent yourself* YES_*~ NO

xplain:. () - I+ IrOpti-Y) -V mf 4

I f



6 >
Fnal Student Resporse L

My child is a BO\ GIRL
Mv child's name is T T
Did vou enjoy ‘our assignment most of the lime”  YES NO /
Win or why notl T + »Cn i ,>Y A ¢ I—J'xi li_ L
—+ i+ JjjL—LUE
Lisi any ncti\ itics you had to give up in order 10lake care of your baby J V. -cove,

| w

JC1L ' *e

How did being a parent change your life style 1 1 VlpuCk 4-0 gvV\Modg. i*f

wKEX<e (VAT A* ~ Ki.J_.W A~n'v__1&U/G it ctd-

Do you think your expencnce would lunc been dilTcrem if you had been mamed. rather lhan a single, parent?
iy tr

E.xplain your answer: - 1 V - |

C. T >r',[etA ] A [*e - r [I'rhisit
&

You experlerithd  some of the restrictions bﬂ a a pa;ent What do,you hfnk arc some of the rewards of
parenting? /Jovft  IV>ity / Qfl tn 5e.tv

phild graud .up,

How do you think your expencncc would have ditTcrcd if you had been a parent to other children in addition to
your baby* mfluld__VE.Y i CkiE£uiiAli - CJIM % &Aj  rtki

?r \dnn . hjmi/c. irynj. Ho "fgX£ um 1l — CcC£—CL— UxGy

Put a check by any of the emotions that, as a ‘pareni " you felt dunng this fixc day period:

overwhelmed contentment defensiveness
maternal instinct. POSSESsSIivencss fulfillment
rcsentfulness excitement joy
trapped — X/ T* smothered sadness
happiness anger fear.
lo\e pndc frustration' ™ *
Has this assignment affected youi attitude toward being a parent yourscll? YEEN NO.
Explain: WQ My r~~nS'0Jbtfojg,
p.-xv- \ uwn h aluxiijf— r.

-~n VI »m lir - f it aAtp UfLL 1



Final Student Resporse

My child is a BOY (GIRL)

My child's name is ftVvy N Cvy\

Did vou enjoy your assignment most of ihc time ’ \'0__

\W>or tth>no. m ~S.0t. V .V rgy Cit Y fc YgfAC~rg ~Y
mVV.rxNL q .

List any activities you had 10give up in order 10lake earc of your baby

How did being a parent change your life style 1 InoW (V v \\Cyi X Cv-V,

x>\V)cvV\ 2o <\ <\S '~ L \'¢ \

r
Dr/tyou thinirour expencnce would have been dilTcrent if you had been mamed. rather than a single, parent?

Lxp&myouranswer ~00 (0 m n XX\ ».

You experienced some of the restrictions ol being a parent What do you think are some of the rewards of
parenting.’

How o you think your expencncc would have difTcrcd if you liad been a parent to other children in addition to
vour babv ’

XY yx<?  VY”*MeX

Put a check by any of the emotions that, as a "parentyou felt during this five day period:

ovcrw helmed 1/~ contentment defensiveness

maternal instinct. possessiveness fulfillment

resentfulncss excitement joy

trapped \f smothered sadness

happiness aniter  \/ fear

love pride frustration
Has this assignment affected your attitude toward being a parent yourself? NO
Explain:. A V H A\WVXY Y y VY VA\cAv V Vitxo.0 (\xvV,

Y
£




Final Student Response

My child is a BOY CAGIRL 1

M\ child's name is ; (. IiLu"C wv.t.cvd

Did vou cmoy vour assignment most of the time”  \T:S_ NO

WhyorWhynothr vy . X vvx v .v.rc, -VWL- vLiulJt i
m. %, T XVX\ =l wWAX |—I— '+ Voo

I\, >
List any activities you had to give up in order 10take earc of vourbaby \' A\ Sw

H_ow did being a parent change your life style _ | Y K\ im

Nk, urXX C.x IXxXVVArea V:"
ccvain T \u ft ?2f> 5 n >\ icxnl.

Do”ojidtink your expencnce would have been different if you had been mamed. rather than a single, pareni?
Explain your answer- fc cciyY r.e ™ X A\ ou u v.\U to -tVy

[V X |

You experienced some of the restrictions of bcinn apareni. What do vou ihinkare some of the rewards of
parenting? -Q OLr™~ "™~ Hror ytv s i X | navytfrCff,

-to L'r\(Tn-Aw'C, **Aj& OjcjA cA yviX " G p .vr

V)

miov do vou think vour experience vvoulcLhave differed if vouhad.b«n a parent to othiﬂiyp)rk ?adrilVﬁ] i

vour babv oofyjdv A uvuoe ToE£\ vé&r-,
cns~a \ a m (" pcy Y X 0O .nyvyn
Put a clieck by any of the emotions that, asa "parentyou fell during this five day period:

overwhelmed contentment defensiveness____

maternal instinct. possessivencss fulfillment

resentfulnes” excitement N joy

trapped X smothered f\ sadness

happiness anger fear_

love pride frustration
Has this assignment affected your attitude toward being a parent yourself? NO
Explain: \
e.c& cicfr ccYrn™r oram G o0

-11i Tm\ x<i1 411k T



Final Student Response
My child isa GIRL

Mv child's name is

Did vou enjoy >our assignment mosi of the lime? ~ YES >

Whv orwhv not” [ 1

List anv activities vou had to mvc no in order to lake care of vour babv (_ D™ji L x - j-& iMe
"TftA.LI QT SR..JI -0.i got-L™ur, k<*\ 0 h

How did being a parent change vour life sty Ic mk (~furnA fyt-or*

rfof'JrrfsbLJ (T$

Do you think your experience would liavc been dilTerent if you had been mamed. rather than a single, pareni?

Expliinymtranswer: h * j L, ClutckK itifr cex< e cKf

You experienced some of the restrictions 0f being a pareni  What do you think are some of the rewards of

parenting? ty fxh. \ = rQ £imlL i-u  Sjrrnr*c ,

4e> ih-L/z jo v A f

How do you think your expencncc would have differed if you had been a parent to other children ih addition to
your baferv? ,1 j-__Q<- {LrFfein*

Put a check by any of the emotions that, as a "parent". you felt during this five day period:

overwhelmed v contentment defensiveness v
maternal instinct. possessivcness v/ fulfillment
rescntfulnesj excitement joyAZ
trapped *J smothered sadness
happiness anger fear
love pride frustration
Has tltis assignment affected your attitude toward being a parent yourself? YESV~A NO

Fxplain: hcnJd 1 , \Jjhcx-j— AlaS”. fez ~ C

wW~t>~

1



Final Studcnt”esponse
M> child is a SO> ( GIRL

Mv child's name is

Did you enjoy your assignment most of ihe time ’ YES NO \ /
Why or why not t-XChb A"wlilnCreStnQ. NA z/] fr4 Ucr
£jevrg)\. . < X. o oo

List anv nctiMties you had to give up m order to take care of vour baby / {Js/Vg_

How did being a parent change your tile style-jy n~lkj (\d/)L J- Inccl

r\fh~ \{ a<bOir\cL

Do you think your expencncc would have been different if you had been mamed. rather than a single, parent?

Explain your answer f_Z& 2 __had__ & ~fUo Cy \lg (&
-t # i&AJrt  if hotfLJbx 41£1£.._, L
0-*
You expenenced some of the restrictions of being a parent _What do you think are some of the rewards of
parenting? > %6x A. YfQ\ E£.Utfp( crq°) ryxVvitg
D Av'Arr/fcw o C c[pU APAP a nvVv tfftvb~ce.. N

V *

[~
o,

How do you ttunk your cxpencncc would have differed if you liad been a parent to other children in addition to
your babv * V ?U troulc/ "ilrtC  ‘'fevrcdi.'lij

Hrp. cM t'rdcvrt ?

Put a che-k by any of the emotions that, as a "parent” you fell dunng this five day period;

overwhelmed contentment defensiveness____

maternal instinct. possessiveness fulfillment

rcsentfulncss / excitement joy

trapped smothered sadness

happiness unucr s fear.

love pnde frustration. " 7 "
Has this assignment affected your a.ttiudc toward being a parent yourself? YES NO ( Z
Explain: jI r-/c/ yk,!'s [A? jM tr. T-1'$ +Ce — - N3N

0 chi'(c/ 6i € "fa?'*



Final”tudent Pcsponse

My child is a ' GIRL

Mv child's name is I~Qcey'jj)

Did you cmoy your assignment most of ihc time' YES 1/ N'O

Whv or whv noi ” IC r™ N a,"b*r- fft Ao it~ v-,MS

List any activities you had 10give up in order 10lake care of your baby A/jT* really Any
ifrHwly H U ro .ytile. wva(°-

How did being a parent change your life sty lc 1 muwu 4,

carry & *rowfid Am:! *t~ fiftc,

Do vou think vour cxpencncc would have been dilTcrem if vou had been mamed. rather than a single, parent
Explain your answer AVANIRA kuje. f° ran.-'fer all rw

VIMC jwCT- rikc.

You cxpenenced some of the restrictions of being a pareni What do you think are some of the rewards of
parenting.* T kv vdUm glnref Ca*ld ~ ‘P

How do you think your cxpencncc would have differed if you had been a parent to other children in addition to
your baby? “odck r& alp”r” beruy \X.___ (*8rr

rcHsfoAs’ IfIbA"& A

Put a check by any of the emotions that, as a "parent"”, you felt during this five day period:

ovcrw helmed contentment defensiveness____

maternal instinct. possessivcness fulfillment

resentfulness excitement joy

trapped smothered sadness.

happiness anger fear.

love pnde ftustrauon.
Has this assignment affected vour altitude toward being a parent yourself? YEPBj_ NO.
Explain: i-s. tl>>~ L- to tNIlju raft, pf A Mubl

T, V*x/C TLL WoHgy TO Srjf »h OUAT.



Final Student Response

Mv child is a GIRL
(S )
Mv child's name is R*.1dQr*5 .
Did vou enjoy your assignment most of the lime”  \"ES___ NO
.t
Why orwhy n o thi cck mV rx fo ey | T,
f
7
List any activities you had to give up in order to take care of vour baby .
far,./ * A
How did being a parent change your life style’ 4 " *>K
r
w-v<ul~

Do vou ihink vour expencncc would have been different if vou had been mamed. rather than a single, parent™

7 A

. \ -
Expla?/n your answer: vaSC i\ eLi* =

t* K "h |- belt

You cxpenenccd sonic of the restrictions ol bejng a parent What do you think arc some of the rewards of
parentingl J 4-"KE fl'CLvd \%

lcL>t \r>

How do you think your cxpencncc would have differed if you had been a parent to other children in addition to
vour baby.’ m ' JgCvfd U, ~Nlrh I'-rflCr Ur*, tvye

Put acheck by any of the emotions (hat. as a "parent" you felt during this five da> penod:

overwhelmed___ contentment defensiveness
maternal instinct. posscssivencss__ fulfillment.
resentfijincss_ excitement 0> S
trapped smothered sadness,
happiness anger fear
love pndc frustration
-las this assignment affected your attitude toward being a parent yourself* YESVA™ NO.
Explain N_jr AvLV 'r-£ fLf JCvv  — At JL JNi g L-<_

-H vV C*-no»-v



Final Student Response

My child is a BOV CcasD

My child's name is (S (P'M"#-C* OvC"Q

Did vou cniov vour assignment mosi of the time”  YES / NO

winor,mno.m'ftnu C fl +1i>-j] m giv< - bni'l.j hpu:i
:]fa-v 'V Lie,-:bR_m > 1 SO0lix U

List any activities you had to give up in order to take care of yourbaby T h n rt tog i”™ ¢

i:p f~,a-7:.r
How did being 1parent change tout lifem 'c1 IC)P\\ ~C VT\ "I fQ / f-

<2 irrvprrrp -irri-.na- envitk= Chm$t m life,
et joL )

Do vourthink your cxpencncce would have been different if you had been mamed. rather than a single, parent'.’

Explain your answer A T. i L' \"~ -*Q C\ (T

0r. Q>. 2w g hB o s jea
y-

You expencriccd some of the restpetiogs pf betnu a paregt  What do ypy think agc some of the rewards of
parenting' Uy ri. QH w XY Ei’ d In+rj
nr-.adoW

Hiow do you think your expencncc waould have differed if you had been a parent to other children in addition to
your baby ’ XdCnoOT

Put a check by any of the emotions that, asa "parent”. you fell dunng this five day pcnod:

overwhelmed____ contentment defensiveness

maternal instinct. possesstvencss__ fulfillment

resentfulness_ excitement 1) ——

trapped smothered sadness

happiness anger fear

love pndc frustration »
i-las this assignment affected your attitude toward being a parent yourself* YESX _ NO
Explain: A tJ tfe I\ mcff

\-tJjY Y X



Final Student Respornse
My child is a BOY ("gmT")
M\ child's name is
Did vou enjoy vour assignment most of ihc lime”  YESj/ NO.
Whv or whv noil il4= I ¢ f v ..<
n-\ £nf£tS = c
* o Qi
List any nctivmcs you had to give up in order 10lake care of vour baby u v oOoT\N i (N\
q rvei |O /I' S | U J £ %
How did being a parent change your life stylc 1 ~JT 0d-Q

sn nfHAyv

Do you think your expencncc would have been dilTcrenl if you had been mamed. rather than a single, parent?

Explainyoura n sw erij” 1J, ! (.
)Q _ rr)EcxT\ e £ ut

3" °«@y coco . [>f

You experienced some of the restnctions ol being a parent What do you think arc Some of the rewards of s\q
parenting? n N e -ManLjTVx NrnLLA

X, h ) tt, mOnfef ,pfz

How do vou think vour expencncc would have differed if vou had been a parent to other children in addition to
your babv’ \V\[q T-g _ yy\N &C\ " _ yX ~NQod M 1&C-4

gE KA ..... -Owxg’

Put a check by any of the emotions that, as a "'parent". you felt dunng this five day penod:

overwhelmed /* contentment defensiveness
maternal instinct. posscssivcness_v fulfillment
resentful ness excticmeni *Y joy .
trapped Y smothered . sadness
happiness anger fear

love L pndc £ frustration. ~ 7

Has this assignment affected your attitude toward being a parent yourselfl YES
Explain:_2£ | A\ £\ \Uw Jd&

/X 1 a)Ei K 21

Sh-j

.<S



Fnal Student Response

Mv child is a BON "GIF?
Mv child’s name is tiaU f
Didvoucniov vour b'leiimem most of the lime™  t'ESj / NO_
Whv OF whv NOt ~~gcQir~Jc- 1n (L)Cr~ fA) i i --__vf v<N
noA \~\u "U\Cr— X I LL<d | Mf/,

List any nctTv)tics you had to give up m order to take care of vourbaby (.T"lctjLY» 11 .

Qrop99jvs M *

How did being a parent change your life style "32ccvt/A/-I 00

cr. _r>iLJCi X CT ~ X urtiirn -V o. 1

Do you think your experience would have been different if you had been mamed. rather than a single, parent?
Explain your answer L. Vif \ 0 V~IC

eCc r-u > '™M r\g bc.~x? 4 - W . oliQ L s +> r>

You experie tome of th it KtiongQl being a parent W hat do vou think arg-<some of the rewards of
parenting<? Tﬁ U “q C Ubir Vo UJOI Cla ij en f~
\

Q th jd (/m/]

How do you think your cxpencncc would have dilTcred if you had been a parcntto other children in addition to
yourbaby \ X * (JJCJLLK|_INCiX. &x<Lgjo Jrqfctert

'in prx) oHelil ton gQ " ¢NQQ”

Put a check by any of the emotions that, as a "parent", you felt dunng this five day period:

overwhelmed contentment defensiveness_

maternal instinct possessivcnosst? fulfillment

resentful ness excitement tov

trapped \P* smothered sadness

happiness anger fear

love onde frustration
Has this assignment affected your attitude toward being a parent yourself? YES_ N/ N
Explain: T* _ X Qrn GomQ 0"~ Q pv~




Fnal Student Response

My child is a BOY (GtRLA;
M\ child's name is M \ S
Did vou enjov vour .is<ignment mosi of the time’  YES < NO

. —r AMA—siv, 0T tL
Wiliv or why not’

List any activ iucs you had 10give up in order 10lake earc of yourbaby V fc o C f I

How did being a pareni change your lifestyle C.0 "fX V (9 0 (Xrxu i0»
vo'i*K ovij-V < X -4enX ipO'Q C\ry) W tV ar\
CQ 3V K .'O"A<A”A\0f\Q j V >no

Do you think your expencncc would have been different if vou haa&cen mamed. rather than a single, parent?

Explain vour answer: ~XZ C +sQ.

"pQoO f

You cxpencnccd some of the restrictions ol being a parent What do you think arc some of the rewards of
parenting’

How do you think your cxpencncc would have differed if you had been a parent to other children in addition to
your baby?

Ncvo X)3fK)\«S W > " g 'W o jW V 1i? ’g<-Q O -("»

Put acheck by any of the emotions that, as a "'parent ", you felt dunng this five day penod:

overwhelmed contentment defensiveness___
maternal instinct posscssivencss_ fulfillment
resentfulness excitement joy
trapped__ smothered sadness
happiness, anger fear
love pndc frustration
Has this assignment affected your attitude toward being a parent yourself? YES ™ NO
\
Explain til o -V V o W * g Vo oui'.rx fi ap,

-A=rl



Final Student Response

My child is a BOY GIRL

My child's name is /ff'l fo'Crb$S 1

Did \ou cmov vour alignment mosi of the timel  YES NO ™

Whv or why not * - .-y - ey T 1 L

List any activities you had to give up in order to take earc of vour baby /A

How did being a parent change your life sivie* L = v ' & ' 7-N Cjldy-s.

Do you think your expencncc would have been dtITcrent if you had been mamed. rather than a single, pareni?
Explain vour answer:  J?A. \.D. Jw i< -t ~T: - L2
< J |

"1E* " T

You experienced some of the restrictions of being a parent What do you think are some ofjhe rewards of
parenting.” J- ->V ~ N R S CL

/I -k"

How do you think your expencncc would have differed if you liad been a parent to other children in addition to
your baby ’ /YVMWA\J2-"~TfcCio W !

Put a check by any of the emotions that, as a "parent”, you felt dunng this five day period.

overwhelmed contentment defensiveness go,*- _ ~ -
maternal instinct. posscsstveness fulfillment - &< n
resentfulncss excitement joy e
trapped smothered sadness
happiness anger fear
love pnde frustration
Has this assignment affected your attitude toward being a parent yourself? YES No |
Explain: fc 2.~ j.m tX ¢ X O0/.CpJf. ~

\Y Urn , rd ,_01J



Final Student Response
My child is a BOY <~MgTrlL'

My child's name is

Did vou enjoy your assignment most of the time ’ YES \q/_
Why or why notl V- NonsVA\-* N Vg vV icXt.rj
V IK<—m=m

List anv activities you had to give up in order to take care of your baby a )

How did being a parent change your life stylo' L1 V C gaA\w” AW

vou think your expencncc vvould have been dilTcrent tf you had been mamed. rather than a single, parent9

Explatn"youranswer: 3 A y e VVMAN
w * < rw g_\Sg

\-g>W <?V_V U - W feSLf-V:_ <L __ \W r L
AV AO3SAW.NpNV-  cf  "Z \Ac R4 y>3

You expencnced some of the restncttons ol being a parcrtr What do you think are some of the rewards of
parenting.1* g o fi C_W=* \c) y_o la vg »

A 1

How do you think your cxpencnceiwould have differed if you liad been a parent to other children in addition to
vour babv? o LCIVA/u 6\)*giNI1ijN 2 jt( n k>

«YW_<yg_ °t r<3s?

Put a check by any of the emotions that, as a "parent", you felt during this five day p:nod

overwhelmed contentment defensiveness X

maternal instinct. posscsstvcness_ fulfillment,

rcsentfulncss excitement joy

trapped smothered sadness__

happiness anger fear

love pride frustration
Has this assignment affected your altitude toward being a parent yourself? YES___ I\D
Explain: C C,C vjvVo V -V t-meee- . jLi AQ .N:vj

vV X . W _Cc.sss\—






J TUSE COMMITTEE REPO" "

Date Referred to Committee: February 12, 1996 FURTHER REFERRALS:

Dete of Committee Actior ~ 3/£//%
The HEALTH. EDUCATION AND SOCIAL SERVICES Committee consickerect

HOUSE CONCURRENT RESOLUTION NO. 30
Relating to rights of public sthodl students

recommends it be replaced _
with the follonming committee substitute C-S HC.R_ A 0

[ J additiondl referrd to Committee

( lattached arendrent(s)

ADOPTS: Letter of Intent

ATTACHES NEW FISCAL NOTE(S): (@) APPROVES PREVIOUS:
[ Jfiscal note(s) [ ]fiscal note(S)

Judiciary
Finance

HCR D
STUDENT RIGHTS

[>S] the same title
[ ]anew title

@

[$ zero fiscal note(s) £E>0¢ [ ] zero fiscal note(s)



FISCAL NOTE

STATE OF ALASKA BILL NO. HCR 30

1996 LEGISLATIVE SESSION

Revision D ate: Department Affected: Education

Title: Student Rights BRU: Executive Administration
o Component: Commissioner's Office

Sponsor: Representative Joe Green
ww liirwiiuii i wt-iiimu 1lv

Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 97 FY 98 FY 99 FY 00 FY 01 FY 02
PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES

CHANGE IN REVENUES

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts

Other
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:

FULL-TIME

FART-TIME

TEMPORARY

Estimate of current year (FY96) impact: $ QQ

Prepared by: Kimberly Homme. Special Assistant. Phone: 465-2803
Division: Commissioner’s Office Date: _ i4arch j8J39I?.
Approved by Commissioner: Bichard.S,. Cross.,Pgputy-Commissioner
Agency: Education____ Date: March 18.1996
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distritution infomation cll trieCovermor™s Legislative Office
PALEGFORMS\FISCAL .doc (Rev 11/%5) Page L .of



Alaska State Legislature

WmilEIN SESSION
CAPITOL BUILDING

*NEAU. ALASKA 09901-1162 CO-CHAIR. RESOURCES COMMITTEE
1907) 465-1931 VICE CHAIR. JUDICIARY COMMITTEE
|S07) 405-4316 FAX MEMBER. STATE AFFAIRS COMMITTEE
INTERIM ADDRESS: FINANCE SUBCOMMITTEES:
-1¥1 WEST 4TH AVENUE DEPT OF NATURAL RESOURCES
'CHORAGE, ALASKA 99501 qpT«OF COMMERCE & ECONOMIC DEVELOPMENT

) (gg%)sgégl%ggm DEPT. OF ENVIRONMENTAL CONSERVATION

Representative Joe G reen
District 10

SPONSOR STATEMENT

HCR 30 - Student Rights

House Concurrent Resolution 30 was introduced to send a strong message
to students, parents and schools that education and school safety are top
priorities with the 19th Le?islature. Children are one of the state's most
valuable resources for the future economic and social well-being of our
state. We, as elected leaders have the responsibility to safeguard their
future to the best of our ability.

Education should be the key concern of a parent sending a child to school,
yet the issue of safety has surpassed this concern. In 1940, the major
problems in public schools identified by teachers were talking out of turn,
chewin? gum, making noise in the classroom, running in the halls, cutting
in line, littering, and disobeying the dress code. Educators now consider
the top problems to be assaults by students on teachers and other students,
weapons in school, racial or ethnic attacks, gang disruptions, shootings,
knifings, and drive-by shootings. While schools should be a safe haven for
Ie_alrning, many students are burdened with intimidation and fear of
violence.

This resolution declares that our children have a ri%ht to be provided with
a safe, orderly, and drug free environment in which they can learn, and
that they have a right to high academic standards in order to prepare them
to meet the challenges they will encounter in the future. Our present
system, programs, and attitudes need to be changed. The conditions that
allow students to become disenfranchised need to be identified and
reworked. With the cooperation of parents, educators, and elected
officials, we can all work together to provide our children the quality they
willneed and education they deserve.

SPONSOR STATEMENT



12825 Lindsey Circle
Anchorage, Alaska 99516
March 17, 1996

Representative Joe Green
State Capitol, Room 2A
Juneau, Alaska 99801

Dear Representative Green:

As a parent of two teenagers, | thank you for introducing House Concurrent
Resolution No. HCR 30 relating to the rights of public school students. How
unfortunate it is thrt we must take steps to Insure the rights of our children in
the public schools, but your resolution is indeed timely and necessary.

HCR 30 focuses on several areas that | have great concerns for: safe schools;
clearly written, fair and consistent enforcement of discipline policies; the right
for students to be treated by school staff members in the same manner tho staff

members wish students to treat them; high academic standards; and teachers
knowledgeable of the subject matter they teach.

| trust this resolution will pass from Committee without hesitation and look
forward to seeing it pass in the House in the immediate future.

Please let me know if there is anything I can do to help.

Sincerely,

Marti Hugnes
(345-8337)

SUPPORT



OFFICERS
"RESIDENT
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PRESIDENT-ELECT

Richard Mauer
Dalla-Groely

SECRETARY/TREASURER

Marilyn Leahy
lalde2

=AST-PRESIOENT
Jiona Harschbach
Matanuska-Susitna

DIRECTORS
NCHORAGE
.orraine Farrell

NCHORAQE

Jeggy Robinson-Wilson

nnetteislands
«aul Brendlbla

ERING STRAIT

-nntheile Cunningham |

RAIQ
aul Thibodaau

DONAH
aona Lindof]

SNAI PENINSULA
"arl-Anne Gross

/SPUK
io Morgan

TRTH SLOPE
ay Nagaak

"RTHWEST ARCTIC
SIe Bahr

PIlT
in0 Kaeayulie

(ECUTIVE
RECTOR
ul F N. Roso

March 13, 1996

Representative Joe Green
State House District #10
State Capitol Building
Juneau, AK 99801

Dear Representative Green:

Thank you for sponsoring a House Resolution which speaks to the rights of
Alaska's public school students.

The Association of Alaska School Boards (AASB) agrees with the tenets of this
resolution. Education is a key component to teaching our children to be
responsible members and positive forces in the Alaskan community and
economy.

Today’s societal problems are being carried into our schools. Because jf this,
AASB has established chlid advocacy as one of our top priorities. Our mission
to promote parental, public, and social service commitment to the shared
responsibility of educating all children empowers us to address issues that deal
with the health and safety of Alaska’s children.

During the 1995 AASB Annual Conference our membership adopted several
resolutions which recommend giving local boards the tools to reduce violence
and keep our kids free of tobacco and other harmful and addictive drugs. We
ask for the tools to provide our students a top quality education which will
prepare them for the challenges of tomorrow. We ask for the tools that are
necessary to build community wide support for the shared responsibility of
educating all of Alaska's children.

AASB supports resolutions which guarantee our children the right to a "world
class” education. Thank you for your commitment to the education and well-
being of Alaska's children.

Sincerely,

Carl F.N. Rose



JOHN&KATHI GILLESPIE 907 343 3333

Kathleen Gillespie
2741 Seafarer Loo

Anchora 34ge Alaska 98516
Phone 345-5335/FAX 3459391

To: The Menrbers of the House HESS Committee
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Intim mra%%esedm et of n‘grtia ofﬁesor{gt conunity Is ot
enpresizad asit doudbe aealcxof | kids inaur schodlswhoregd

o
jotad wwﬂmo’rﬂarndlstoaq.alrtyectmﬂm | hoceyouwill pess
this resdution

7*T0T



AMENDMENT #1

OFFERED IN THE HOUSE TO BY: Robinson, Brice
HCR 30
PageX line
Delete:
3
Insert: ;And"(I11) the right to available resources to atttain a

physically and mentally healthy lifestyle.
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CS FOR HOUSE CONCURRENT RESOLUTION NO. 30(HES)
IN THE LEGISLATURE OF THE STATE OF ALASKA
NINETEENTH LEGISLATURE - SECOND SESSION

BY THE HOUSE HEALTH, EDUCATION AND SOCIAL SERVICES COMMITTEE

Offered:
Referred:

Sponsors): REPRESENTATIVE GREEN

A RESOLUTION
Relating to rights of public schod students
BE IT RESOLVED BY THE LEGISLATURE OF THE STATE OF ALASKA:

WHEREAS tre State of Alaska spencs 26 times the national average an public
education spending per capite; and
WHEREAS education is a key component in teaching our children to ke responsible,
proouctive adlits; and
WHEREAS a well-educated workforce is necessary for the continued gronth of
Alaska’s economy; ad
WHEREAS Alaska students’ efforts to achieve academic excellence are increasingly
herpered by, among ather things, vidlent and chronically disruptive behavior in the dassroom
and on campus, a lack of funding directed to besic academics, and instructors who need nore
training and suppart;
BE IT RESOLVED thet the Alaska State Legislature dedares thet students in Alaska
have the folloming rights:
(D the right to schools thet are safe, orderly, and drug free;
(@ the right to leam in schools thet have clear discipline codes with fair ad
consistently enforoed consequences for misbehavior;

-1- CSHCR 30(HES)
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(@ the rght to available resources to attain a physically and mentally heglthy
lifestyle;

@ the right to leam in schools thet are free of violent and chronically
disruptive behavior;

(® the right to be treated with courtesy and respect by teachers and staff;

©) tre nght to leam in dassroos thet have clearly stated and rigorous
acagemic standars,

(/) the nght to leam in wall equipped schodls tret have the instructional
materials nescked to carry out a rigorous academic program

@ tre right to leam in schools where teeders know thelr subject retter ad
how to teach it;

O theright to leam in schools and dassroons where high grades stand for
high achievement and pronotion is eamect

(10) the nght to leam in schools Where getting a high school diploma mears
having the knowledge and skills essential for college or a good job; and

(1D the right to be sypported by parents, the comrunity, public officials, and
business in thelr efforts t uphold high standards of conduct and achieverment

CSHCR 30(HES)
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FISCAL NOTE

STATE OP ALASKA BILL HO, HJ* 17
1995 LEGISLATIVE SESSION
Revision Dele: Department Affected: Office of the Governor
Title; Amendment to the Constitution REt BRUt Division of Election*
Control end Funding of PubHo k Private Schools Component: General and Primary ElootJona
Sponsor: Representative Vezey Lt
Requeotor: - COMPONENT SERIAL NO. 22

EXPENDITURES/REVENUES:

OPERATING FY 96 PY 87 FY 98 FY 99 FY 00 FY 01
PERSONAL 0 0 G 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 2.2% 0 0 0 0
SUPPLIES 0 0 0 0 0. 0
equipment 0 0 0 0 0 0
LAND « 0 0 0 0 0 0
GRANTS. 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTAL 0 2.1 0 0 0 0
| CAPITAL

REVENUE

1002 Federal

0 0 0o r 0 0 0
1003 OP Match 0 0 0 0 0 0
1004 QP _ 0 B 0 0 0 0
1003 GF/Prozram 0 'J 0 0 0 0.
1006 GF/MHTIA 0 0 0 0 0 0
OTHER 0 0. 0 0 0 0
-TOTAL. 0 a.2* 0 9 o . 1
FULL-TIME . 0 0 0 0 0 0
PART-TIME . 0- 0 0 0 0
.TEMPORARY J 0 _ o 0 0 0

Estimate of current year (FY95) Impact; 0

ANALYSIS; (Attach a separate page If necessary,)*Thi3 figure cavers coat of inclusion of
Information about this ieaue in the Official Election* Pamphlet a* required by AS 15.58, and
programming for counting of votes cast on th? measure. However, only 4 measures can be
printed on a single ballot card. Should this measure require printing an additional ballot
card, the fiscal Impact would be 58.4.

Prigpared *thy: David Kolvumtomal~Acting DI? Phone: 465-4flil
Division: Division of Election*

Approved by Commissioner: Lt. Govern* Fran
Agency: Office of the Lt. Governor,.

PREPARER TO PROVIDE ALL DISTRIBUTION COP(ES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information call the Governor's Legislative Office
Rov 12/93 Page 1_ of_ 1



FISCAL NOTE

STATE OF ALASKA BILL NO. HIR 17
1995 LEGISLATIVE SESSION
Revision Date: Department Affected: Education
Title: Proposing an amendment to the Constitution of the State BRU: K-12 Support

of Alaska relating to education. Component: Foundation Program

Sponsor: Representative Vezev
Requestor: Representative Vezev COMPONENT SERIAL NO. 141

OPERATING FY 96 FY 97 FY 93 FY 99 FY 00 FY 01

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0 0 0 0 0 0

CAPITAL

REVENUE FUND SOURCE:

FUNDING: (Thousands of Dollars)

1002 Federal Receipts

1003 GF Match

1001 GF

1005 GF/Prourajn Receipts

1006 GF/MHTIA

Other

TOTAL 0 0 0 0 0 0

POSITIONS:

FULL-TIME

PART-TIME

TEMPORARY

Estimate of current year (FY95) impact: $

ANALYSIS: (Attach a separate page if neces™ary”"This House Joint Resolution places a ballot proposition on the next
state general election which will ask voters to decide on two prohibitions related to public education, which currently exist
in Article VII, Section 1. Constitution of the State of Alaska. The first is that public schools established and maintained
by the state shall be free from sectarian control and the second prohibits payment of public funds which provide for
direct benefit of any religious or other private educational institution.
(Please see attached)

Prepared by: .D.uaaeJM

Division: School Finance

Approved by Commissioner:

Agency: .Educ.ation Date: January 31.1995

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution Information call the Governor's Legislative Office

Rev /% Page_ Jot
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FISCAL NOTE

continued

STATE OF ALASKA BILL NO. HJR 17
1995 LEGISLATIVE SESSION
Revision D ate: Department Affected: .Education
Title: Proposing an amendment to the Constitution of the State BRU: K-12 Support
of Alaska relating to education. Component: Foundatipn.Efogr.am.
Sponsor: Representative Vezev
Requestor: _BSOieaentaliygJfeZSit COMPONENT SERIAL NO. 141

There is no direct financial impact to the State Department of Education or the system of public schools, as a result
of this resolution, that does not already exist. The department has collected some data related to students who do
not attend public schools and can provide some analysis of the potential long range impacts should the amendment
receive voter approval. Generally, the state system of public schools exempts private and religious schools from
statutory and regulatory control as well as from state aid.

If current statutes or requlations are interpreted or amended to provide funding for private school students similar
to that provided to public schools, then the impact can be approximated based on the current reporting of private
school students within each existing school district. Utilizing current district average daily membership counts per
instructional unit generated by the individual district, it is estimated that additional foundation support of
521,001,629 may be required (Schedule Attached). Additional costs may be incurred related to support services
such as, pupil transportation and school construction.
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A

C

ALASKA DEPARTMENT OF EDUCATION
FY94 FOUNDATION PROGRAM

DISTRICT

ADAK

ALASKA GATEWAY
ALEUTIAN REGION

ALEUTIANS EAST
ANCHORAGE

ANNETTE ISLANDS

BERING STRAIT
BRISTOL BAY
CHATHAM
COPPER RIVER
CORDOVA
CRAIG
DELTA/GREELY
DENAL
DILLINGHAM
FAIRBANKS
GALENA
HAINES
HOONAH
JUNEAU

KENAI
KETCHIKAN
KODIAK

LAKE AND PENN.
LOWER YUKON
MATSU
NENANA
NORTH SLOPE
SITKA
SKAGWAY
SOUTHEAST
UNALASKA
VALDEZ
YAKUTAT
YUKON FLATS

TOTALS

10
8
2
8

14

8

7
9
12
12
13

12

8

14
12
14
12
6
9
13
10
10
13
9
5

11.
11
.38
12

13
9
6

AVERAGE
ADM/unll

b1
21
94
07
97
12,

2¢

A1
10.
46
01
92
04
A0
9

65
14.
95
11.
11,

35

37

63

60

22
68

5T
34
49
.08
53
A48
09
97
.80
21
11

99

ACTUAL
FY94 ADM

495
525

16

369
45,645
407
1.539

271,

326
596

511.
367.

989

375.

485
15.408
133
409
267
5.394

9.846.
2,7135.

2.747
497
1,585
11.336
184
1,623
1,873
143
413

358.

896
150

398.

109,323

.20
55

00

00
.36

00
15
60

.55

15
15
00
10
15
50
00
10
05
00
A5
05
38
82
A0
25
10
95
05
.38
00
15
60
90
00

90

39

n

K-12
UNITS

47
63

5
45

3.049.
33.

183

26.
43.

66
39
30
73
40

38.

1.053
14

35.
23.

367
783

190.
220.

81
166
841

18

147.

135
15
12
29
65
16
59

8.125

10
99

A4
13
52
13
07
24
79
24

.56

AT
87
02

37
.26
87
27
80
.35
49
74
06
82
41
13
.33
97

11

53

41
91

41
00
A0

46

AREA

DIFF.

21
19
31
31
00
03
.39
27
03
14
A1
03
.16
.23
21
04
.30
.05
08
.00
.00
00
09
31
35
.00
20
45
00
05
04
27
A1
08
A6

K-12

o o1 ol ©

52
21

© oo &~ B~ B

196

00
00
00
00

00
00
00
00
00
00
00

00

.CO
.00
00

00
00

00

00
00
00
00
00
00

1,001.00

50.00
0.00

96.00
139.00
128.C0
214.00

262.00

2,763.00

7-12

325.00

634.00

18.00
60.00
36.00

124.00

1,269.00

K

L

2/15/94 FILE: PRIV.XLS

((F/B)*E)'61.000 C(G/B)*E)*61.000 ((H/B)-E)*61.000 SUM(I:K)' L1

K-12 K-6

Total Total
$66,490 S0
43,920 0
136,030 0
19.520 0
0 4.079.070
£5,990 0
10,370 0
22,570 0
17,080 0
208.620 0
36,600 0
10.370 0
0 264.130
0 0
18.300 0
0 3,625,230
17,690 0
287.310 0
123,220 0
0 398,940
0 674.660
0 544,730
0 1,139.480
39,650 0
8,540 0
0 1,185,840
14,640 0
0 7,930
0 159.210
6,710 0
44,530 0
25,620 0
19,520 0
56,120 0
119,560 0
1,449,970 512.079.220

7-12
Total
SO0
0
0
0
1,324.310
0
0
0
0
0
0
0
290,360
15,860
0
2,749.270
0
0
0
75.030
290,970
38.430
191,540
0
0
561.200
0
0
26.230
0
0
0
0
0
0
$5,563,200

Adjusted Total

§73.139
48.312
149.633
21.472
5.943,718
106.689
11.407
24.8217
18.788
229.482
40.260
11.407
609,939
17.446
20,130
7,011.950
19,459
316.041
135,542
521.367
1.062.193
641.476
1,464,122
43.615
9,394
1,921.744
16.104
8,723
203.984
7.381
48,983
28.182
21.472
61.732
131,516

$21,001,629
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8
9
10
u
12
13
14
15
16
i
18
19
20
21
22
23
24
25
26
21
28
29
30
3l
32
33
34
35
36
37
38
39
40
41
42
43
44

A B C D
ALASKA DEPARTMENT OF EDUCATION
FY94 FOUNDATION PROGRAM
DISTRICT AVERAGE  ACTUAL  K-12

ADM/Unll ~ FY94 ADM  UNITS

ADAK 10.51 495.20 47.10
ALASKA GATEWAY 8.21 525.55 63.99
ALEUTIAN REGION 2.94 16.00 5.44
ALEUTIANS EAST 8.07 *369.00 45.73
ANCHORAGE 1497 4564536 3.049.52
ANNETTE ISLANDS 12.28 407.00 33.13
BERING STRAIT 841  1539.15  183.07
BRISTOL BAY 10.35 271.60 26.24
CHATHAM 7.46 326.55 43.79
COPPER RIVER 9.01 596.75 66.24
CORDOVA 12.92 511.15 39.56
CRAIG 12.04 367.00 30.47
DELTA/GREELY 13.40 989.70 73.87
DENALI 9.37 375.15 40.02
DILLINGHAM 12.65 485.50 38.37
FAIRBANKS 1463 15.408.00 1.053.26
GALENA 8.95 133.10 14.87
HAINES 11.60 409,05 35.27
HOONAH 11.22 267.00 23.80
JUNEAU 1468 539445  367.35
KENAI 1257 9,846.05  783.49
KETCHIKAN 1434 273538  190.74
KODIAK 1249 2.747.82  220.06
LAKE AND PENN. 6.08 497.40 81.82
LOWER YUKON 9.53 158525 16641
MATSU 1348 11.336.70  841.18
NENANA 10.09 184.95 18.33
NORTH SLOPE 1097 1,623.05  147.97
SITKA 1380 187338 13571
SKAGWAY 921 143.00 15.53
SOUTHEAST 511 413.75 7241
UNALASKA 11.99 358.60 29.91
VALDEZ 1371 896.90 65.41
YAKUTAT 9.38 150.00 16.00
YUKON FLATS 6.72 39B.90 59.40

TOTALS

109,323.39 8.125.46

AREA
DIFF.

1.27
119
131
131
1.00
1.03
1.39
1.27
1.03
114
1
1.03
116
1.23
1.27
1.04
1.30
1.05
1.08
1.00
1.00
1.00
1.09
131
1.35
1.00
1.20
1.45
1.00
1.05
1.04
1.27
111
1.08
1.46

K-12

9.00
5.00
5.00
2.00

19.00
1.00
3.00
2.00

27.00
7.00
2.00

3.00

2.00
52.00
21.00

3.00
1.00

2.00

1.00
4.00
4.00
4.00
8.00
9.00

196.00

G | H
K6 712
1.00.00  325.00
50.00 5500
000 2.00
836.00  634.00
96.00  18.00
139.00  60.00
12800  9.00
21400 36.00
26200 124.00
100 0,00
36.00 600

2.763.00 1,269.00

K

L

2/15/94 FILE: PRIV.XLS

((F/B)*E)'61.000 ((G/B)*E)*61.000 ((H/BI'EVAL.000 SUM(:K)'1.1

K-12
Total

$66,490
43.920
136.030
19.520
0
96,990
10,370
22.570
17.080
208.620
36.600
10.370
0

0
18.300
0
17.690
287.310
123.220
0

0

0

0
39.650
8.540

0
14,640
0

0

6,710
44.530
25.620
19,520
56,120
119.560

1.449.970

K-6

Total
$0
0
0
0
4,079,070
0
0
0
0
0
0
0
264,130
0
0
3,625,230
0
0
0
398,940
674.660
544.730
1,139.480
0
0
1.185,840
0
7,930
159.210
0
0
0
0
0
0
$12,079,220

7-12
Total

$0

0

0

0
1,324,310

OO O OD OO O

290.360
15,860
0
2,749.270
0

0

0
75.030
290,970
38.430
191.540
0

0
561,200
0

0
26,230
0

O O O oo

$5,563,200

Adjusted Total

$73,139
48.312
149,633
21,472
5,943,718
106.689
11.407
24.821
18.788
229.482
40.260
11.407
609,939
17,446
20,130
7.011.950
19.459
316.041
135.542
521.367
1.062.193
641.476
1,464.122
43.615
9.394
1.921.744
16.104
8,723
203.984
7,381
48.983
28.182
21,472
61,732
131,516

$21,001,629



Alaska State Legislature
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Slate Capitol liuilding 119 N. Cushman
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Juneau, Alaska 99801-1182 .  suile 211
907-465-3719 ' Fairbanks, Alaska 99701
907-456-5081

Representative Al Vezey
SPONSOR STATEMEVT

Some private schools have received funds from their respective public school districts for
pupil transportation.

Two years aPo the Kenai Peninsula Borough requested a route extension, to serve a non
public school. The Department of Education would not allow this extension. DOE cited
two couit cases; Matthews vs, Qumton,_(1961£, Sheldon Jackson vs. the State of Alaska
El972; and two Attorney General's opinions; Ron Lawrencson (1978) and Avrum Gross
1979), which stated that public money cannot be spent for the purposes of benefiting
private or religious schools or those schools which are under sectarian control. The
Supreme Court cited Article VII, sec. 1. Constitution of the State of Alaska, in these
rulings and the Attorney General opinions reaffirmed the courts decision.

Attorney Charlie Cole issued a verbal ruling which agreed with the DOE, previous
Attorney General rulings and court cases.

The action precipitated transportation funding being withdrawn from Monroe Catholic
High School in Fairbanks.

Monroe Catholic High School then sued the Fairbanks North Star Borough School
District. Judge Richard Saveli has issued an opinion in the case upholding the pupil
transportation cost coming from the school district budget.

The Attorney General's office has stated that the Alaska Sugreme Court verbally stated
that if this issue were to be brought to their attention again, they maY rule differently than
the rulii g that was given in the ruling for Matthews vs. Quinton. So far, all we have s this
verbal statement, the court has not acted.

We have a statewide problem that needs to be addressed. If the Attorney General
opinions and past court decisions are allowed to stand upon appeal, many students now
attending private or religious schools may have to leave these private schools and return to
the public school system. This influx of children will only exacerbate the funding problems
that already exist in a time o f decreasing state revenues.

Private schools in the State of Alaska make a significant contribution to quality education.
This allows the limited financial resources available for public education to be spread
among fewer students. We cannot afford to lose this valuable resource.

The essence o fthis subject is wheiher we, as a legislature, are %oing to allow the courts to
determine how we allocate limited educational resources or if the people would prefer that
elected officials determine how education is funded. | have submitted HJR-17 in an
attempt to solve this problem. This hill seems to me, to be a reasonable solution to a

constantly occurring problem.

SPONSOR STATEMENT






NO.

STATE OF ALASKA * BILL VERSION: HJR18
1995 LEGISLATIVE SESSION PUBLISH DATE:
Revision Date: Department Affected: Legislative Affairs Agency
Title: Relating to medical savings account BRU: All

legislation.
Sponsor Representative Kott Component: AJ[

Requestor House HESS

COMPONENT SERIAL NO:

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY 96
PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

ECUIPMENT

| aND & STRUCTURES

3RANTS, CLAIMS

MISCELLANEOQOUS

TOTAL OPERATING

CAPITAL

REVENUE FUND SOURCE
FUNDING: (Thousands of Dollars)
GENERAL FUND

FEDERAL FUNDS
OTHER FUND SOURCE

TOTAL
POSITIONS:
FULL-TIME 0 0 0 0 0
PART-TIME 0 0 0 0 0
TEMPORARY 0 0 0 0 0

Estimate of current year impact:
ANALYSIS: (Attach a separate page if necessary)

Zero fiscal impact.

Prepared By: Karla Schofield, Deputy Directoc-~/CcA. ‘\]6 LcCuvl y - 1/ Phone: 465-3852
Division: Administrative Services Date: 2)isles'
Approved By: Pamela A. Vami, [Executive Director m m M JW ohA « . ,
Agency: Legislative Affairs Agency Date:

]
Distribution (by preparer): Leg. Finance, Legislative Sponsor, Requestor, OMB, Gov., & Impacted Agency(ies).
Page lof 1



n U S E COMMITTEE REPO

g&te Referred: January 2C, 1956 FURTHER REFERRALS:
Date of Committee Action: 95
The HEALTH. EDUCATION AND SOCIAL SERVICES Comittee consicered: HJRJ8
HOUSE JOINT RESOLUTION NO. 18 SUPPORT MEDICAL SAVINGS ACCT LEGISLATION
Relating to nmedical savings acoount legislation
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Alaska State Legislature

House of Representatives

COMMITTEE ASSIGNVENTS: INTERIM:
10928 EAGLE RIVER ROAD, SUITE 141

LABOR & COMMERCE. CHAIRMAN EAGLE RIVER, AK 99577

MILITARY &VETERANS AFFAIRS, CHAIRMAN PHONE (907) 694-8944

COMMUNITY &REGIONAL AFFAIRS FAX 694-8949

RESOURCES SESSION:

INTERNATIONAL TRADE / TOURISM STATE CAPITOL

LEGISLATIVE COUNCIL JUNEAL, AK99801-1162

PHONE (907) 465-3777
FAX (907) 465-2819

HJR18
SPONSOR STATEMENT

As medical costs nationally and in Alaska continue to rise, the need for
innovative approaches to health care cost containment becomes more acute. The
concept behind Medical Savings Accounts is to encourage employees to shop
more carefully for medical services. It recommends the purchase of high
deductible coverage by employers. The savings realized by this effort results in
reduced health insurance premiums. These savings are then placed by the
employers in individual employee Medical Savings Accounts.

Employee Medical Savings Accounts then may be used by employees to
purchase additional, more specific insurance coverage and to pay deductibles
incurred under employer provided or employee purchased medical coverage
plans.

Medical Savings Accounts belong to the individual employee and move with the
individual to purchase health insurance when between jobs or for coverage when
re-employed, even when with a different employer.

The additional benefit to Medical Savings Accounts is that they allow the
individual to select and purchase coverage at reduced cost without a new federal
bureaucracy and would be revenue neutral to employers. It is compatible with
the free market in that it protects individual freedom and rewards prudent
decision making.

HJR 18 urges Congress to enact legislation that will make Medical Savings
Accounts a viable option in the national effort to reduce and contain health care

COsts.

| urge your support for this legislation.

Vt*ccl-Cjru.-aJT’
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A proposal for medical savings

T he sense of anticipation in the air is palpable.
The adminstration is gearing up its publicity
campaign to sell Hillary Rodham Clinton}
health care plan, and congressional Demo-

crats tremble at the thought of having to vote for a new
round of taxes to pay for it Meanwhile, the Repub-
licans have been quietly putting together some ideas
of their own that could come in handy if the Clinton
plan turns out to be so unwieldy and expensive that it
sinks under its own weight.

One proposal chat holds out a good deal of promise
is the medical savings account. According to the Na-
tional Center for Policy Analysis, which has been work-
ing with Republican senators and representatives, the
medical savings account plan would have the virtue of
cutting costs, simplifying the system and giving con-
sumers more independence in their choice of health
care. Here is how it would work:

Currently, the average cost of employment-based
. family medical insurance plan runs to $4,500 a year.
Part of that is paid by the employer and part by the
employee. Instead of the money going to an insurance
company as a premium, under this proposal, it would
be paid into a tax-free medical saving account, to be
spent on health care at the discretion of the consumer
Some people would want to buy into the company plan;
others might choose a health maintenance organi-
zation (HMO); and others again might want simply to
buy a catastrophic health-insurance plan, which can
make a lot of financial sense.

Currently, such catastrophic insurance policies cost
about $1,500 to $1,700 a year. Catastrophic insurance
covers most of the costs of hospitalization, which ac-
counts for the majority of the real big-ticket items —
major surgery, broken limbs, etc. — that people tend
to worry about. By definition, these plans have a high
deductible — generally $2,500 to $3,000 for the family.
That may sound like a lot, but it more or less cor-
responds to the amount in the medical saving account
when the premium has been paid.

It is in that $3,000 category that real savings can
take place. Insurance companies currently find that
the vast majority of their claims, over 90 percent, fall
into this area. It would be up to the individual con-
sumer to spend the money as each sees fit. If the
money is really yours, then chances are you’d want to
shop around and compare prices. You would also want
to make sure you got the best value for your money.
And you would weigh more carefully whether a visit
to the doctor is really necessary. An element of com-
petitiveness and accountability would be introduced
into the system that is currently lacking, which is one
reason that health care costs are zooming out of sight.
And, not insignificantly, paperwork for the vast num-
ber of minor expenses currently billed directly from
the doctor’ office to the insurance company would be
reduced.

Perhaps the best pan for the consumer is that the
money not spent would stay in the account from year
to year, earning interest. Few people have health care
expenses of $3,000 in a year, so most folks would find
their balances growing. At retirement, the final sum
would be paid out and possibly rolled over into a pen-
sion plan.

But how about those who are currently without
insurance? An element of tax fairness could be intro-
duced by making health care premiums tax-deductible
for the self-employed. In the lover income ranges, a
refundable tax credit could help pay for insurance, and
those without incomes could be given health care
vouchers, much as they are given food stamps today,
to pay for catastrophic insurance and out-of-pocket
expenses. That would take them out of the vastly ex-
pensive Medicare system.

Right now, it does not seem that Mrs. Clinton's task
force has much interest in practical and common-
sense approaches such as this. But when the dust
settles after the health care battle that will surely
come, perhaps the medical savings account will look
like an idea whose time has come.

31/PPOAT



Medical Savings Accounts:
Putting People First In
Health Care

By

Victoria C. Craig

Director of Research

The Council for Affordable Health Insurance

February, 1993

MEDICAL SAVINGS ACCOUNTS: PUTTING PEOPLE FIRST IN HEALTH



Executive Summary

Each of usis mortal —we get sick andwedie. And whenwe do get sick it
isthe hedlth care systemthet reaches out toheal andtoconTfort us. The health
care system will touch each of s at our nost vulnerable ad intinrete
moments  How o reform thet system is not an abostract exercisg, it is a
decision thet will affect us personally for the rest of our lives. Ad itisa
decision thet must put people —patients — first, because the only purpose of
thisoranyather health care systemmust e the careandconfortof the patient

The Council for Affordable Health Insurance hes carefully reviened the
nuerous health care reform proposals in the states and at the Federdl level,
The Council believes thet they are all fundamentally flawed because they do
not address the real problemin the health care delivery system today—tre
diifference between the personwho receives the care, and the parsonwho pays
the bill. The Council supports something truly revolutionary for aur heglth
care system—a retum to market principles through the establishrent of
medical savings acoounts.

Medical savings accounts (MSAS) are tax-deferred acoounts set Uptopay for
routine mediical care and toallow for the build-up of savings to pay for future
mediical expenses. MSAs wouldallowenployers, self-employed individuals,
and athers topurdnese a high-deductible policy and put the premumsavings
intoa medical savings account topay for routine mediical care. The fundsin
the MSA belong to the insured and if not spent, accunulate over tine as
savings, pre-funding future health care exenses

MSAs have many unigue advantages. L

» MSAs is the one idea thet hes the potential to actually reduce heslth care
Costs without resorting to rationing,

« MSAs restore the patient/physician relationship, meking the patient albuyer
aswell as userof care

» MSAs will creste ademand for informmation about the quality and price of
hedlth care

* MISAs Wil reduce administrative costs,

« MISAs will put insurance conpanies beck in the business of providing redl
insurance

« MISAs will end the struggles over state manckted berefits.



By incorporating medical savings accounts with other concepts that have
always been the strength of our country — individual freedom and
responsibility, afree marketforgoods, services, and ideas, arobust competitive
environment, and limiting government's involvement to protecting those
who are incapable of caring for their own needs; we can fix the current health
care delivery system instead of destroying it.

This will in turn best accomplish the purpose of a health care system reform
— an optimal balance of quality, affordability, and accessibility.



Overall Costs of an MSA

Question: Wll administrative costs of the insurance company increase
because they will be writing more individual policies? How will this
affect the price of the policy?

Answer: It is not clear that there will be more individual policies since we
anticipate joint participation between the employer and employee. In fact, if
there were an increase in individual policies, that would probably mean that
the cost of administering an individual policy would be less than that of a
group policy. Itmust be recognized thatadministrative costs of the insurance
companies will fall since they will not be handling the small dollar claims.
And every dollar saved in administrative expenses is a dollar directly
available to increase MSA contributions or reduce the cost of the entire
insurance program.

Statement: Proponents claim that insurance oosts would go down under
their plan because consumers would buy their insurance directly from
insurers and not through employers. They claim that getting rid of the
“third party inthe transaction” would greatly reduce administrative red
tapeandcost. Itcould beargued, however, that eliminating theemployer
would lead to increased administrative oosts.

Answer: The statement misses the point. We would encourage employers
to incorporate tne MSA concept into their program. No one is trying to get
rid of the employer, butrather to advocate individual responsibility. That is
why we envision joint participation, as it is the most efficient and cost
effective way to reduce health care costs over a period of time.

Question: Would health insurance premiuns be reduced substantially
enough to cover the deducible of a catastrophic policy as the medical

Savings account concept proposes?

Answer: Qur actuaries have developed the following estimates based, on
some of the largest sources of claims data available in the country. I[Tiese
premiums are based on a plan which pays 80 percent of the first $5,000 of
expenses after the deductible and 100 percent thereafter, and assumes a 75
percent loss ratio, and a 40-45 year oid head of household.



Annual Premium

D sduopfcle Individual Family of 4

$ 20 52108 6223

-2,500 1.132
Difference 976 3117

The MSA arrangementis neturally noreattractive forfamilies since children's
oosts are more heavily weighted tonard fuv-dollar exense then those for
adults. For about a 40% increase in premiuns, the per person S2500
deductible can e changed to a per family deductible of S2500. In this
exanmple, the $6,223 currently being spent for the 5250 deductible plan could
ke split s follows:

Premiumfor a52500 per family deductible $4.348
Contribution to the MSA S18/5

The meximum out-of-pocket exposure under the 52500 deductible plan is
53500 or (52500 +(.20 x 55000)). The meximum out-of-pocket exposure
under the 5250 deductible plan assuming a mexinum inposition of three
deductibles and three stop-loss expense arounts per family is S3750 or
(35230 +(:20 x S5000)]). Thus the mexinum potential out-of-pocket is
actually 5250 less under the S2500 family deductible even before we
consicer the anmount in the MSA. With the MISA contribution, the financial
protection for the family hes actually increased by 82,125, In this exanple,
theindividual may want toincrease the dedlictible furtherrto, say. 55000 The
amual premium for a 55000 family deductible would be $31.35 ad the
meximumout-of-pocket expense would e 56000, Thus, the56223 premium
for the S250 deductible plan could ke split with 53135 going tonards
insurance and 53083 tothe MSA. Inthis case, treincrease inmaxinumout-
of-packet expense would ke (5600053 750) ar 2250 which is nore then
covered by the MSA contribution

Question: Would raising the deductible fromtheir typical levels of 5100
or $250 up 1o $3,000 really reduce the premiuns by 66 percent, thereby
assuring that employees would assume no risk of making out-of-pocket
expenses Wt their '<Saney other than out of the MSA?

Answer: It could be as much as two-thirds, but the 54,500, 53000 ad
$1,500 figures arc meant to ke illustrative only. In soe cases, they may ke




pretty close totre mark but they will vary widety depending on locationand
denographics of a particular group. If we use instead nuoers bessed on tre

save dainrs cata fromabove, We get atable:
Deductible incividual Familv
5 10 52236 56726
109 284
Premium Savings 51197 53882
%Reduction % 5%

Question: The reduction in health premiums by 66 percent appears
ke implausibly large. It implies that enployers currently spend $3000
In premiuns 1o reduce each enployee family's deductible by at nmost
$2900 (from $3000 to $100). Because nmany families spend less than
52900 per year on covered care, the cost of providing low deductible
policies ($3000 per enployee) would be far inexcess of the expected cost
of the extra care the additional premiuns cover, right?

Answer: This is precisely tre irony. At loner deductible levels, enployers
ey seend nore then ane dollar for every dallar of added coverage. This is
largely de tothe increasing certainty of use of benefits as deductible anounts
et loner, combined with the administrativ* add anof processing these sivell
daims through the insurance mechanism While a typical health insurance
loss-ratiois 75 peroent (meaning 25 cents of every premiumdollar is spenton
taxes, administration and marketing oosts), thedistribution of theseexpenses
ismuch heavier intie handling of small dains where third party involverrent
IS both unnecessary and inefficient.

The costeffect isparticularty true for family coverage. For instance, using the
numboers above, the cost 1o reduce the deductible for a family of four from
53000 per person to 5100 per parson is (56726 - 52844) or 53882 If we
adjust the 53000 deductible premiumso thet it applies ona per family besis,
wie get (2844 x 140) or 53982 ad the cost of the deductible reduction
becomes (56726 - 53982) or 52744,

This 52 7440f savings realized by increasing tredeductible to S3000will ot
lediminished byexpense loads—every permy isavailable togoedon health
care senvices or left inthe MSA for thefuture. Anotherway tolookat it is thet
the premiumsavings represant average healthcareexenses of (75x52,744)



or 2063 ad an average increase in the MISA of S636, which mekes the
gption even nore attractive to the consuner.

Question: Isit realistic tothink that insurerswould bewilling tosell high-
deductible policies? Would policies le affordable?

Answer: Low-cost, high-deductible policies areavailable today. \Whetis not
available is tre ahility toinvest the premiumsavings in atax-free acoount for
the purpose of offsetting medical expenses below the deductible amount
Below the table shows soe of the annual premiuns for policies available in
June, 1992 The premiurs are besed onafamily with twoaduits, age 36, with
ore child

1

Individual Health Insurance Annual Family Premiums With $2,500 Deductible
(June, 1992)

Washington Pvramid Time American
National Lire Insurance Community
City S1.369 S1.622 §1.310 $1.083
Cincinnati
Suburb 1,369 1,622 1,310 1,032
City 1,369 1,537 1.404 1.259
Indianapolis
Suburb 1.213 1451 1,216 1,135
City 1,542 1,622 1572 1.032
Peoria
Suburb 1,542 1,622 1,572 1.032
City N/A 1,878 1,253 N/A
Portland
Suburb N/A 1,878 1,164 N/A
City 1,369 1451 1,123 N/A
Des Moines
Suburb 1,213 1,281 1,123 N/A
City 1,836 2,135 1,872 N/A
Dallas
Suburh 1,680 1,281 1,123 N/A
City 1525 1,622 1.497 N/A
Richmond
Suburb 1,525 1.537 1,497 N/A

(Ccms have been iruncased to make the chart easier to read)



Some observations about these figures:
1. These policies are on the market today.

2. They are sold individually, not in groups. Medical savings accounts are
intended chiefly as a group insurance program and may save additional
premiums through economies of scale and the administrative advantages of
mass purchasing.

3. These policies contain a per-person deductible, not a family deductible.
Going from a per-person to a single family deductible would raise the
premium cost by approximately 40 percent.

4. There are extremely wide variations in health care costs and utilization
patterns in the United States. These are somewhat reflected on this tabic in
the premium differences between Des Moines and Dallas, but the truly high
cost areas (New York, Bostc Los Angeles, and San Franciscoi are not
included here. Premiums thatare appropriate in Des Moines would be far too
low for New York (as would deductible levels), and it is important that any
legislation allow for the dramatic differences in regional costs.
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Golden Rule Erployees
Enthusiastic About Medical Savings Acoount

An eary-lanuary  suney denorstrates et enlloyess of Golden Rule, an lllinois-
besed life ad health insurer, are very pleased with their new Medical Savings Account
(MSA) plan, are using the funds to pay for services not covered previouwsly, and are saving
noney for themselves and their conpany.  Sixty-five peroent of the enrployees enrolled in
the MSA rate their new form of health insurance as “excellent, “and another 3% rate it as
"good" Only 2% rate it "only fair”" and o oe raed it “poor” The enployess
overwhelmingly prefer the MSA to their former plan, by a margin of 8% o 1%

"By any standard  of conparison, these nunbars represat a strong endorsement of
the Medical Savings Account” according to Sid Groeneman, a Research Manager  for
Market Facts, Inc, the firm thet conducted the January 7-13 sunvey for Golden Rule.

The Medical Savings Acoount is a new farm of emmployerprovided  health coverage
which usss financial incentives 1 encourage cosuners 1o purdese hedlth care services
nmore carefully, promoting efficient utilization \With "first-dollar coverage”" proviced by the
MSA, employees can minimize their deductibles and copayrents, or avoid them entirely.
Under Golden Rule’s plan, employees nat ednausting the morey in thelr acoount can choose
to receive an end-of-year refund or retain the noney in an interest-bearing  account to pay
for next year's expenses.  Golden Rule’s MSA plan also offers employees nore choice in
how they can spend their berefits, as the funds can ke wsad for products ad services ot
covered by nost traditionalvplans such as dentd  care, eye care, ad preverntive care.

Most Golden Rule enployees dhose the MSA originally, at least in pan. because they
believed it might save them noney.  As it tumed out, they were correct: 93% of enrolled

el received a refund chedk, averaging S802 The refunds goplied to the period from
May the end of 1993 ad likely would have leen higher for a full calendar year.
-MORE -

MARKET FACTS
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The few MSA-plan enployees who didn't receive a refund are just as pleased with
the plan as those wWho did receive a dheck in December: 19 of the 28 who didn't receive a
refund rated the MSA plan as "excellent” (68%9), ad the remeining nire rated it as “good.”

"The thing I’'mnost pleased about with the Medical Savings Accourt is the benefit
it represents for the single nother;,” said John M. Whelan, president and chief executive
officer. "Ifshe hes a child thet neads to o to the doctor, se now hes first dollar coverage,
ad de isn't peralized with either a deductible or copayment. It mekes it easy for her to
take her child to a doctor™

The populanty of the plan extends beyond sheer economics, as 2% also gave a
coverage-related  resson for choasing the MSA. Most of them nentioned  thet the MSA pays
for routine medical care or miscellaneous expensss ot covered by traditional  insurance,
sore noted dental eqperses or vision care, ad a fewnrentioned  prescription drugs or other
ites. And about 15%00f the enloyees gpting for the MSA mentioned  choasing it because
they think it helps reduce healthvimedical  exenses for the company or the country.

If it becomes nore widely adopted, the MSA form of health coverage should meke
use of health ad medical care services nore efficient systemwide  And, while saving
money, its proponents  believe thet it can also pronote Wallness by expanding consumers’
options.

Since Golden Rule's Medical Savings Account wert into effect inMay 1993 one-fifth
of enralled enployees started using amedical service they hadn't used before because o fthe
plan. While only 3% indicated they stogped using some senvice they hed been using earlier.
Looking tonard the future over half (5199 of the employees think they or their family
might use a service they hadn't used before, such as vision or dental care, because of the
plan; 4% think they might stop using sone redical service ar health prodlct

Twenty-one peroent reported "'shopping around” o “oomparing prces” more Since the
plan went into effect; 9% reported shopping o coparnng [ceS less.

Since the Medical Savings Account wert into effect, enpl have changed their
petters  of purchesing hedtA care. One enployee saidsreliledmmbaase she now
s an incentive "to dheck on the surgeors' fess before ay surgery and even with the
regular doctors"

-MORE -
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* * *

The telephone suney of Golden Rule Insurance enployees was conducted by the
Washington and Chicago-area offices of Market Facts, Inc., an intemational  suney and
market research firmmheadguartered  in Arlington Heights, lllinois. Market Facts mede three
attenppts  during the week of the suney to reach ad interview the 708 Golden Rule
employees for whom phore numbers were avallable. Ave-hundred  twenty enployees were
interviened (73% completion rate). Only 28 enloyees refused 1o be interviened (5% of

the eligible employees contacted).

Market Facts conducts research for nany of the country’s leading corporations,
associations, nonHorofits, and government organizations at all levels. The company recently
completed its seoond persorel suney for the U.S. Postal Service (Sunmrer, 1993), and is
about to begin a third USPS SUY\%II’I]QQZL This series indudes all USPS m (over

716000 in 19B) ad largest civilian enployee surveys ever

- GRAPHS ON NEXT PAGE -



Key Findings from Jan. 7-13 Survey

of G olden R ule’s Em ployees

Enrolled in the M edical Savings

Exgg!/(l}ent

"How would you rate the N
Medical Savings Account health
insurance plan overall --

excellent, good, only fair,

poor?"

"Overall, do you like the Ig/ﬁre
Medical Savings Account 0
more, less, or about the same

as the former Golden Rule

plan?"

A ccount

P lan

Other/

"t Know
5%

About
the Same
12%
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Grauer-Arst Halth Care

The great medical care debate has
reached the stage where ail principles
are out the window; the only goal is to
cobble together some contraption that
can gamer 218 votes in the House and 51
In the Senate. It is perhaps time, intellec-
tually at least, to step back and ?sk what
the problem is to begin with.

Now President Clinton Is going back
and forth on “universal coverage,"”
always a quizzical lodestone. In this soci-
ety, we do not have any meaningful prob-
lem of people dying in the street for want
of medical care; In that sense we already
have something approaching “universal
access" to care, whether or not through
insurance “coverage." Even in terms of
insurance, remember, we already have
Medicare and Medicaid, so the uninsured
are by definition neither elderly nor poor.

There are problems with portability
and pre-existing conditions, as Martin
Feldsteln discusses nearby, but the big
problem is exploding costs. These prob-
lems, In turn, relate to the historical acci-
dent that linked medical care and
employment; health insurance benefits
proliferated when wage increases were
limited by World War n price controls.
The result was that employees pay for
health care with what seems to be Other
People’s Money, a sure-fire recipe for
exploding spending and higher prices.

In recent years this trend has been
intensified by government programs such
as Medicare and Medicaid. Today, 80% of
medical expenses are paid by somebody
other than the patients themselves. The
graph nearby shows how out-of-pocket
expenditures have declined from some
60% of the total health bill in 1960 to 20%
today, while government’s share has dou-
bled to 46%. This problem is not likely to
be solved by yet bigger government pro-
grams. The way to control costs and
make Insurance affordable for more peo-
ple is to reverse the trend, making

atients part of the solution. The trick to

a more competitive, economical system
is to figure out ways to let patients be
both the consumer and the purchaser of
more medical services.

As It happens, experiments are under
way. At least three companies - Golden
Rule Insurant Forbes Inc. and
Dominion Resources Inc. - have imple-

Wf>0 Pays for HoaKh Caro?
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mented the Medical Savings Acccunt plan
developed by the National Center for Poli-
cy Analysis of Dallas. They’re showing
how market-oriented reforms can hold
down costs and still preserve the freedom
of choice and Innovation for which Ameri-
ca's health care is renowned; versions of
these plans are Included in the House
Ways and Means Committee bill and Sen-
ator Bob Dole's proposal.

Golden Rule, in Indianapolis, special-
izes In individual medical care coverage.
Pat Rooney, its chairman, reasoned that
if employees paid directly for a portion of
their own care they would get the same
level of treatment but would wind up
spending less after comparison shopping
caught on. He envisioned a plan giving a
typical employee the option of sticking
with his or her existing coverage or
choosing a deductible of, say, $3,000 a
year and putting the premium savings
into a “medical savings account,” which
would be drawn down as medical expens-
es were Incurred.

The remaining part of the employer’s
health contribution would allow the com-
pany to buy a catastrophic health care
policy to cover all of the employee’s med-
ical bills over, say, 53,000 a year. All of an
employee’s health concerns would be cov-
ered, but the employee would have an
Incentive to comparison shop. Anything
left in his 53,000 annual medical savings
account would be his to keep tax-free, so
long as it was used for insurance premi-
ums between jobs or long-term care.

With these ideas implemented, Golden
Rule’s 1,300 employees can choose a tra-
ditional 5500-a-year deductible plan or one

with a 53,000 family deductible. If they
choose the latter, Golden Rule deposits
52,000 into a medical savings account.
The first 52,000 of medical bills are paid
out of the account, the next 51,000 is out-
of-pocket and everything above 53,000 a
year is paid by Golden Rule. In 1993,81%
of Golden Rule’s employees chose the
savings account option, and this year the
number rose to 90%.

The reason Is that since 85% of Ameri-
cans spend less than 53,000 a year on
medical care, and 73% have less than
5500 a year in claims, Golden Rule allows
employees to keep any balance left in
their medical savings account Today, the
total medical bill for Golden Rule employ-
ees Is about 60% of what it used to be
under a conventional insurance program.

That’s because many Golden Rule
employees made dramatic changes in
their health-care purchases. Melanie
Woodcock reports that a local hospital
offered to perform surgery on her for
56,046 after she offered to pay up front in
cash. Otherwise, the total bill would have
been 59,843. Deanna Irick says she would
rarely go to the doctor when sick because
she didn’t want to pay the 5250 deductible.
Last year, she used her medical savings
account for six-month checkups and
treatment for a throat Infection, visits she
“normally would have skipped." She was
able to spend the company’s money,
which had been put Into her savings
account, rather than her own. One out of
five Golden Rule employees report they
used their savings accounts for a medical
service they would not have used under
their old plan.

Forbes magazine In New York gives
employees a 51,200 annual account In
addition to their normal insurance. Every
time they file 51 In medical claims they
lose 52 from the account. Employees get
to keep what’s left in their account at the
end of the year. The paperwork on rou-
tine claims has gone down dramatically
and the company's health costs fell 17%
In 1992 and 12% last year.

Dominion Resources, a Virginia utility
holding company, deposits 51,620 a year
Into a bank account for the 80% of its
employees who choose a 53,000 deductible
plan rather than a lower deductible. Since
1989, Dominion’s health care costs have

(ever please)
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By THOMAS SENTER, M.D.
and WILUAM A. BARNES SR.
In November 1945,
months after World War Il end-
ed, President Harry S. Truman
addressed Congress and stated
that the United States spent 4
percent of the gross national
product on health care and that
we could afford to spend more.
The amount of 4 percent had
remained the same from 1865 to
1945 except for the Depression
when expenditures fell because
people had little money, Despite
Truman's proposal, the 4 percent
level of expenditures on health
care was not exceeded until 1950,
The situation had remained
static because the person who
received the medical treatment
usually paid for it directly. Blue
Cross was started in Dallas in
'929 as a prepaid hospital plan
mo  public school teachers.
Crowth of such plans was slow
during the Depression. By 1940
only a few people were covered

by these plans.

Then during the Second World
War. the U.S. government im-
posed wage and price controls.
However, there were no limita-
“iou3 on fringe benefits such as
health insurance.

Tax law provided that pay-
ments to Blue Cross and other
medical insurance plans were tax
deductible to the corporation and
*he benefits received not consid-
ered income to the recipient. So
'here was an expansion.of Blue
Cross and,, other similar plans
during WW Il as. health care
bencflta became linked to em-
ployment. We are the only major
sidustrial country where this is
*he case.

Forum / Letters
Medical Savings Accounts reward wise choices
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The unions quickly recognized
that it was better to bargain for
increases in benefits rather than
higher wages which would be
taxed.

Then, in 1950, the Chrysler
Corp. agreed to pay one-half of
Blue Cross premiums for its
work force. In the steel industry
after a strike which lasted 118
days, the companies agreed to
pay all health insurance premi-
ums.

In 1963, General Motors adopt-
ed a similar plan. With low de-
ductibles and little copayments,
participants with such lavish
coverage had what amounted to
free health care. Governmental
bodies copied these plans and we
now have them in state and
municipal governments as well
as school districts. For example,
Alaska state employees enjoy a
generous medical plan adminis-
tered by Aetna. There are 13500
participants and if dependents
were included there would be
about 30,000 in the plan.

In thls.itype of plan -partici-
pants wilTnofMusually question
the cost,or. extent,of the services
provided. The.i person who.' re-
ceives the treatment does:not
pay for.-,them land thinks** that

. some benevolent” organisation

such as,Aetna or Blue Cr6ss Is
picking up the bills. The patient
will often demand and receive
the most costly and elaborate
services available. The physician

m o n ey b e lo n g s

a ccum u lates yearr by
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and other providers will furnish
these services because they will
Increase their income.

In 1985 the state employees
made 338,899 claims for an aver-
age of 25 claims per participant.
In 1992 there were about the
same number in the plan and
they filed 685,000 claims. This is
52 claims per participant. Not
surprisingly, costs doubled.

Aetna charges the state $10.50
to process a claim. This is
$7,192,000 for paper shuffling. A
third-party administrator will
process medical and dental
claims for $12 per participant per
month, including dependents.
This is $1,620,000. If the state
used a. third-party administrator,
$5,572,000 could be saved.

However, the real savings in
the state group health plan can
come about by changing the plan
design. At present the person
who makes no claims and lives a
healthy lifestyle receives no-re-
ward for'their behavior.

Medical Savings Accounts are
a way tolhclp control costs by
changing Incentives for those in
group health insurance plans. In
a group health plan, 94 percent. -
of the claims are for less-than-;
$3,000. Typically, an employer
might be paying a premium of
$5,000 per year for a male partici-
pant with a family.

y e a r

to th e p a rticipant an d

if n ot u s e d fo r

This would be for a deductible
of $700 and 80% coinsurance for
the next $2500 in expense. In
co itrast, an insurance policy
with a deductible of $3,000 can
be obtained for an annual premi-
um of $2,000. The $3,000 differ-
ence between the low deductible
premium of $5,000 and the high
deductible premium of $2,000 is
placed in a separate medical
savings account. The participant
pays his small health care ex-
penses out of the medical savings
account. There are no deduct-
ibles, no coinsurance and com-
plete choice of doctor.

The money belongs to the par-
ticipant and accumulates year by
year if not .used for medical
services. The sum at age 62 or 65
can be used to purchase an annu-
ity which will provide a life
income in retirement.

The Golden Rule Insurance Co.
in May of 1993 offered such a
plan to its employees as an alter-
native to its traditional *low de-
ductible insurance plan. Of the
participants; 80.5 percent chose
Medical Savings Accounts.

In. 1994, 90 percent of,.the em-\
ployees took the*Medisaye alter-
native: In eight* months;.the em-

" ployees saved an'averag'd of $602

per participant.AThigsfe,.the same
as an increase in wages of $50 per
month.

ri"

With medical savings accounts,
people will reduce their medical
expenses by shopping wisely. If
the Anchorage School District
had offered such a plan to its
employees in 1994, about
$4,000,000 in premiums could
have been saved. That money
could have been used to give
merit increases and to hire more
teachers. The strike could have
been avoided.

Interestingly, the school dis-
trict was offered a Medisave
Plan in 1984, but it was rejected
by the benefits manager who
said that “It wouldn't work.” If
such a plan had been adopted in
1984, the savings in group health
and dental premiums would have
amounted to $40 million.

Thus with the collapse of the
Clinton health plan and the lack
of support for a single payor
system in Alaska, the/medical
savings account is a viable alter-
native to schemes' Involving
heavy government intervention.

Medical savings accounts do
not require .a new bureaucracy
and are an inexpensive way to
help control health care costs for
those who are part|C|pants in
group health plans.

The next Ieglslature shouj1d re-
quire that all state, employees be
offered the medical 'savings ac-
count plan as anl alternative.
Private employers would do .the
same and the premiumssavings
could run intoi millions7of dol-
lars.

JThomas Senter fa a sIcIS
private pract|c In Anchoaﬁ W| |am
A. Bames SI. aan Inaurance broki
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By THOMAS SENTER, M.D.
and WILUAM A. BARNES SR.

In November 1945, three
months after World War Il end-
ed. President Harry S. Truman
addressed Congress and stated
that the United States spent 4
percent of the gross national
product on health care and that
we could afford to spend more.

The amount of 4 percent had
remained the same from 1865 to
1945 except for the Depression
when expenditures fell because
people had little money. Despite
Truman’s proposal, the 4 percent
level of expenditures on health
care was not exceeded until 1950.

The situation had remained
static because the person who
received the medical treatment
usually paid for it directly. Blue
Cross was started in Dallas in
'929 as a prepaid hospital plan
or public school teachers.
‘Jrowth of such plans was slow
during the Depression. By 1940
only a few people were covered
by these plans.

Then during the Seco,.u World
War, the U.S. government im-
posed wage and price controls.
However, there were no limita-
tions on fringe benefits such as
health insurance.

Tax law provided that pay-
ments to Blue Cross and other
nedlcal insurance plans were tax
deductible to the corporation and
he benefits received not consid-
-red income to the recipient. So
there was an expansion of Blue

Cross and other similar plans .

during .WW El as. health care
benefits became linked to em-
ployment. We are the only major
ndustrial country where this is
*he case.

Forum / Letters
Medical Savings Accounts reward wise choices

The unions quickly recognized
that it was better to bargain for
increases in benefits rather than
higher wages which would be
taxed.

Then, in 1950, the Chrysler
Corp. agreed to pay one-half of
Blue Cross premiums for its
work force. In the steel industry
after a strike which lasted 110
days, the companies agreed to
pay all health insurance premi-
ums.

In 1963 General Motors adopt-
ed a similar plan. With low de-
ductibles and little copayments,
participants with such lavish
coverage had what amounted to
free health care. Governmental
bodies copied these plans and we
now have them in state and
municipal governments as well
as school districts. For example,
Alaska state employees enjoy a
generous medical plan adminis-
tered b> Aetna. There are 13500
participants and if dependents
were included there would be
about 30,000 in the plan.

In this (type, of plan ~partici-
pants wiir.nbOisually question
the cost. or. extent,of the services
provided. The,(person who.? re-
ceives the treﬁment idoei:.not
pay for -them land thinks¥that
some benevolent' organisation
such as.Aetna or Blue Crtiss is
picking up the bills. The patient
will often demand and receive
the most costly and elaborate
services available. The physician

T he m o n ey b e lon g s

a ccum u lates year by

m e d ic a | s e rvice s

and other providers will furnish
these services because they will
increase their income.

In 1985 the state employees
made 338,899 claims for an aver-
age of 25 claims per participant.
In 1992 there were about the
same number in the plan and
they filed 685,000 claims. This is
52 claims per participant. Not
surprisingly, costs doubled.

Aetna charges the state $10.50
to process a claim. This is
$7,192,000 for paper shuffling. A
third-party administrator will
process medical and dental
claims for $12 per participant per
month, including dependents.
This is $1,620,000, If the state
used a. third-party administrator,
$5,572,000 could be saved.

However, the real savings in
the state group health plan can
come about by changing the plan
design. At present the person
who makes no claims and lives a
healthy lifestyle receives no-re-
ward for'their behavior.

Medical Savings Accounts are
a way tolhelp control costs by
changing incentives for those: in
group health insurance plans. In
a group health, plan, 94 percent..
of the claims are for less-thani.
$3,000. Typically, an employer
might be paying a premium of
$5,000 per year for a male partici-
pant with a family.

y e a r

1
[

to th e p a rticipamnt an d

if n o t wu s e d fo r

This would be for a deductible
of $200 and 80% coinsurance for
the next $2500 in expense. In
contrast, an insurance policy
with a deductible of $3,000 can
be obtained for an annual premi-
um of $2,000. The $3,000 differ-
ence between the low deductible
premium of $5,000 and the high
deductible premium of $2,000 is
placed in a separate medical
savings account. The participant
pays his small health care ex-
penses out of the medical savings
account. There are no deduct-
ibles, no coinsurance and com-
plete choice of doctor.

The money belongs to the par-
ticipant and accumulates year by
year if not .used for medical
services. The sum at age 62 or 65
can be used to purchase an annu-
ity which will provide a life
income in retirement.

The Golden Rule Insurance Co.
in May of 1993 offered such a
plan to its employees as an alter-
native to its traditional low de-
ductible insurance plan. Of the
participants; 80.5 percent chose
Medical Savings Accounts.

In. 1994, 90 percent of,,the em-»
ployees took tlie'Medisaye alter-
native: In eight* months; :the em-
ployees saved an'averted of $602
per participant.JThiNjlsf,.the same
as an increase in wages of $50 per
month.

With medical savings accounts,
people will reduce their medical
expenses by shopping wisely. If
the Anchorage School District
had offered such a plan to its
employees in 1994, about
$4,000,000 In premiums could
have been saved. That money
could have been used to give
merit increases and to hire more
teachers. The strike could have
been avoided.

Interestingly, the school dis-
trict was offered a Medisave
Plan in 1984, but it was rejected
by the benefits manager who
said that “It wouldn't work." If
such a plan had been adopted in
1984, the savings in group health
and dental premiums would have
amounted to $40 million.

Thus with the collapse of the
Clinton health plan and the lack
of support for a single payor
system in Alaska, the'/medical
savings account is a viable alter-
native to schemes’ Involving
heavy government intervention.

Medical savings accounts do
not require>a new bureaucracy
and are an inexpensive way to
help control health care costs for
those who are participants in
group health pl*ans4 *

The next legislature should re-
quire that all state.employees be
offered the medical 'savings ac-
count plan as an4 alternative.
Private employers would do ,the
same and the premiumksavings
could run intoi millionsTof dol-
lars.

[ 1] - -V "
O Thomas Senter fa a physlclap In
private practicei In Anchorage, William

A. Bames sr. Is an Insurance broke;.
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f A\USE COMMITTEE REPOT "

Date Referred to Committee: February 12, 1996 FURTHER REFERRALS: Labor and Commera

Date of Committee Action: 3 :|£ Jng

The HEALTH. EDUCATION AND SOCIAL SERVICES Committee considered: HR 12

HOUSE RESOLUTION NO. 12 UNIV. COLLECTIVE BARGAINING CONTRACI

Supporting the collective bargaining agreement between the University of Alaska and the Alaska Community Colleges'

Federation of Teachers.

[ ] the same title

recommends it be replaced _
with the following committee substitute [ 1anew title

[ J additional referral to _ Committee
f | attached amendment(s)

ADOPTS: Letter of Intent
ATTACHES NEW FISCAL. NOTE(s): (Dopl) APPROVES PREVIOUS: (Dcpl/Date)
| fiscal note(s) LU'ItHCSi’Kf [ J fiscal note(s)

( J zero fiscal note(s) [ 1 zero fiscal note(s)

SIGNING WIThUtECOMMENDATIONS

CHAIR’S SIGNATURE



Qi Alaska State Legislature I'_S)[J

a
ResoUr0es Jun%
airman :

Star\e/\%glraﬂglgﬂons

Transportation
Rules _ . . KFet
Oil & Gs Representative William K. Williams *

Sponsor Statement

House Resolution Number 12

I introduced House Resolution 12 on behalf of the Alaska Community

College Federation of Teachers.

It is my understanding that on May 8, 1992 the University of Alaska
Board of Regents approved a Collective Bargaining Agreement
between the University of Alaska and the ACCFT.

In June of 1993, through a change in University policy, the Collective
Bargaining Agreement was compromised. An April 1995 arbitration
decision ruled the original Collective Bargaining Agreement should be

fulfilled.

I am asking that the legislature support the ruling of the arbitrator.

Jytler - Keichlkan » Meyers Chuck » Saxmm
SPONSOR STATEMENT

==1=1

102



FISCAL NOTE

STATE OF ALASKA

1996 LEGISLATIVE SESSION BILL NO. HR 12

Revision Date: Department Affected: University of Alaska

Title: Supporting the collective bargaining agreement between BRU: All
UA and ACCFr Component: All

Sponsor: Rep. Williams
Requestor COMPONENT SERIAL NO.

EXPENDITURES/REVENUES: (Thousands of Dollars)

OPERATING FY97 FY98 FY99 FYO00 FYO1 FYO02
PERSONAL SERVICES 499.1 499.1 499.1 499.1 499.1 499.1
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING 499.1 499.1 499.1 499.1 499,1 499.1

CAPITAL
REVENUE I'D SOURCE

FUNDING: (Thousands of Dollars)

1002 FEDERAL FUNDS 2.1 2.1
1003 GF MATCH

1004 GENERAL FUND 466.2 466.2 466.2 466.2 466.2 466.2
1006 GF/MHTIA

OTHER 30.8 30.8 30.8 30.8 30.8 30.8
TOTAL FUNDING 499.1 499.1 499.1 499.1 499.1 499.1

2.1 21 21 2.1

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of cuncnt year impact: $998.2

ANALYSIS: (Attach a separate page if necessary.)
This resolution slates that the University should be held obligated to pay a 3% salary incxrcnse for ACCFF for fiscal year 1995. The
total cost of this increase is estimated to be S499.1/ycar. Since the pay increase is retroactive to FY95. the FV96 impact would

be twice that amount, or $998.2.

;e

Prepared by: Marylou D. Burton \\v> ‘ Phone: 463-3086

Division:’

Approved by:
Agency:

Statewide Budget Office Date:

Marylou Burton. Director

Statewide Budget Office Date:

Oty fion(y e, Legdative Firernce; Legidative e Reg ety OMB &lnpected Ao s,

Rev 104D

3/20/96

3/20/96

Recp 10f 1
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March 21, 1996

Dear HESS Committee Member;

Please supportHR 12 (The threfc perfcint raise bargained for by ACCFT with
the University of Alaska) the university refuses to pay this agreed to
compensation. Since you know that there are no "stop" increases for faculty
this represents a grave injustice in that there have been no raises for several
years. It also means that the university has not bargained in "good faith",

U niversity of A laska A nchorage

Corard J. Paten, Jr., C.P.A.
Assistant Prcfemoc Accountinfl

School of Butlrwi*

BAL rOvttJence

Anchofit* AleUu...........
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prljy. & Coo7) /& $'-3/37
3910 McMahon Avenue
Anchorage, AK 99516
March 16, 1996

Representative Cynthia Toohey
Alaska State Legislature
State Capitol (MS 3100%
Juneau, Alaska 99801-1182

Subject; House Resolution 12
Dear Representative Toohey:

A contract is a contract is a contract! The Legislature last
year never rejected ACCFT's 3% negotiated coHt of living raise
that the University negotiated with ACCFT on the last contract.
The Legislature S|mpl¥] took no action on_the issue. The
Legislature's lawyer has written an opinion that unless the _
Legislature specifically rejects funding for a contract, the unit
must pay it out of their personnel services allotment. The
University has misled the gubllc regarding this issue and is
legally bound to pay that 3%.

House Resolution 12 is now before the HESS Committee, of which
you are co-chair. If the University were a good-faith Pa.rtner in
education, HR 12 should never have heen necessary. At this

oint, however, the Legislature is gqmg_to_have to rescue the
niversity's reputation, despite their kicking and screaming, by
passing HR 12.

By suppcrting HR 12, you show your support for good faith
bargaining in Alaska.” Please use your influence and vote to
Becure ACCFT members what they bargained for in good faith.

Sincerely,

Barbara Mishler

PLEASE COPY THIS LETTER FOR ALL MEMBERS OF THE HESS COMMITTEE AND
ALL MEMBERS OF THE LABOR AND COMMERCE COMMITTEE.
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March 14, 1996

Representative Cynthia Toohey
Co-Chair HESS Committee FAX NO: 1-907-465-2137

Alaska State Legislature

Dear Representative Toohey:

Please support HOUSE RESOLUTION 12 encouraging the University of Alaska to

honor its contracts with faculty. Those of us teaching under a collective bargaining

agreement have not received past salary increases while our colleagues have. Three
increases have been bargained for, upheld in arbitration, and at least one has been

funded by the legislature, yet the University refuses to *>ay. My salary is under the

national average for similarly situated faculty.

Sincerely,

! ! ! \

Rob”rt"E. Congdon, JD
Professor, Business Law and Paralegal Studies
University of Alaska Anchorage

TOTAL P .01



March 17,1996

CEnthia Toohey, Co-Chair
HESS Committee

Alaska State Legislature
State Capitol

Juneau, Alaska 99801-1182

Dear Legislator Toohey:

We urge you to support House Resolution #12. A Y es vote will send a message to
the University Administration, that theV are expected to honor contractual obligations
made with the Alaska Community Colleges' Federation of Teachers (ACCFT.) This
contract was approved by the Board of Regents and the Legislature in 1992,

For the past two years, the University has chosen not to honor all the terms and
conditions of this contract. The fact that we are in litigation because the University has
failed to comply with an arbitrator's binding decision, supports our allegation that the
University has not a,ctwe!r tried to comply with the terms of this contract and they have
chosen to waste University personnel time and State funds on lawsuits and attorney
fees. We believe that the University was fully aware of the consequences of their
decision not to comply with the contract back in 1994.

As ACCFT members, we have honored our contractual obligations with the University;
and believe that the University should honor its obligation. The passage of HR #12 will
help clarify that the Legislature funds existing contracts as part of the regular budget for
state agencies; and therefore, will show support of continuation of this contract.

The support of the HESS Committee is needed now. Thank you for vour Support.

(P& WiHiami baafv CyiAun(’ Colhe™ Pafullio
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FAX COVER PAGE-3 pages total ,,

DATE: March 15, 1996

TO: Representative Cynthia Toohey and
Representative Con Bunde

Co-Chairs of HESS COMMITTEE
FROM: Kodiak College Faculty
University of Alaska Anchorage

RE: HOUSE RESOLUTION 12

Request—(Please copy this for all members of the
HESS COMMITTEE...Thank you.)

Attached are reasons for supporting HR 12.

Also attached are the signatures of all our faculty at
Kodiak College urging your support for HR 12.
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UwJvmity O f Alaska Faculty
f(d<Liak. Camdub

Urging Your Support for
House Resolution 12

The UA faculty members listed below ask your support fot House Resolution 12 because the
University ofAlaska has failed to honor its contractual obligations to »*.

Your YES vote on HR 12 will send a message. 10 the University’s administration that H is
expected to honor tlicir contractual obligationsjust like utber state agende*. Our 1992 Collective
Hatgaining Agroement was approved by the University's Board of Regents, and the Legislature,
end was fully funded. However, lire University has chosen to not to honor nil ofthe terms ofthe
contract during the past 2 years. W e teachers have honored our obligations under the contract
and believe the University should honor its obligations g3 well. We hope you agree that
contractual obligations should he honuicd —even by the University.

Reasons for supporting HR 12
®/ Arbitrator’s ruling: This cost ofJiving increase was- nwarded to teachers br part of a binding

arbitration decision . The University hns refused to comply with this binding oiling.

S University knew.consequences. Grave concerns arc raised when a governmental agency
chooses not to honor provisions ofa negotiated contract for no valid reason. We believe that
the University was fully aware ofthe consequences oftheir decision not to comply wiih <ho
contract back in 1994 Hie University has dealt with contract labor law for 20 years and i*
well aware ofwhat h can and cannot do. lira University claims to have tried to comply, but
insists that it is the Logisloture that has prevented it from honoring the Contract The facta
Irowcvcer, show that the University's administration has not actively triad to comply with twins
of the contract and is compounding the problem by wasting University personnel time and
increasingly ncarco stale funds on needless lawsuits and attorneys’ fees

y Existing personnel services contracts are tended hv Legislature: We understand that the
Legislature fuudb existing contracts and the provisions ofthose contracts as part of the
Personnel Services budget fur each governmental agency. The University Is claiming that the
Legislature must provide funding for each part oftho ACCFT contract each year. This lineof
reasoning does not hold water For example, the Legislature funds the University’s
instructional budget and the. University then decides how 1o expend those Finds fo satisfy its
mission. Passage of HR 12 will help darify that the Legislature funded our existing contract
as pan ofthe University’s FY9$ Personnel Services budget

y Benefits of passing HK 12. The sooner HR 12 is passed, the sooner tho University’s
administration will i ceognize that it must comply with our Collective Bargaining Agreement
and should slop needlessly wasting State of Alaska and University resources.

J'luoc Voto YES on HR 12.

P.

02
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University O f Alaska Faculty «k & 1m K Campus
Urging Your Support for

House Resolution 12

Gifcllnucg flenartment

Ul (&/Ki&MIUj6



Ron & Marjie lllingworth W 907-488-0446 5213/3/% 021:41

Ronald and M arjorie Illlingworth
3046 Taxi Lane C
North Pole, AK 99705
907-488-0446

\%
Wednesday, March 13, 1996

Cynthia Toohey

Alaska State Legislature
State Capitol (MS 3100)
Juneau, AK 99801-1182

Dear Representative Toohey:

I am writing you to urge your full and active support of House Resolution No. 12: a
resolution supporting the collective bargaining agreement between the University of Alaska
and the Alaska Community Colleges’ Federation of Teachers (ACCFT).

W hile the resolution speaks for itself, a few words arc in order. The University continues
to use the Legislature its a cash cow capable of bailing them out of any predicament. I'm
sure your knowledge of recent funding requests will bear this out. This is another example
of the University having made an agreement, subsequently deciding notto honor it, finding
themselves on the losing end of yet another externally imposed arbitration, and once again,
coming to you to provide the funds to pay for their mistakes. It is time that the Legislature
held the University accountable for their act:ons and their failures.

I am not asking that the Legislature provide additional funding to the University. Instead,
this resolution simply states that the House of Representatives holds the University
responsible for paying the arbitrator’s award. This is funding which should have come
from previously appropriated University personnel funds. | believe that it is time for the
Legislature to wean the University from its continued reliance on the legislature as their
very own bank. Make them pay this award. It is not that great for any single unit within
the University.

| urge you to support this reso'ution and to encourage your fellow legislators to support it
as well. 1 also urge you to pass this resolution out of committee and to bring it to the floor
of the House where it can be affirmed by your fellow legislators. Your support of this
resolution will be appreciated.

Ronald D. Illingworth,

Ass’t Professor

University of Alaska Fairbanks
Interior-Aleutians Campus



federation of teachers

Eric Leegard, Juneau Campus Rep., University of Alaska Southeast,
11120 Glacier Highway, Juneau, Alaska 99801, (907) 465-8778

R epresentative Cynthia Toohey M arch 13, 1996
Alaska State L egislature, Co-chair, HESS Committee

State Capitol (MS 3100)

Juneau, Alaska 99801-1182 * - o<

Subj: Support for HR 12

Please find attached, support for House'Resolution 12 from
our ACCFT members on the Juneau campus.

The University unilaterally opted to drop its 3% COLA

policy, and has stalled the negotiations on its effect. The
University is obligated to continue contractual obligations
until a successor contract is negotiated according to the
arbitration findings of W illiam Corbett, A pril 14, 1995. It
is clear the University 1is playing the legislature with

ACCFT funding.

W ages for bargaining unit members are a known cost. It
logically showuld be in the U niversity's Personal Services
budget. The U niversity refuses to include this figure as

part of the ongoing operating costs in the budget, then
requests the Legislature for supplemental money as if ACCFT
somehow costs extra.

Vorv Rocnor't’fiil 1v

Eric Leegard



University Of Alaska Faculty
Campus
Urging Your Support for
House Resolution 12

The UA faculty members listed below ask your support for House Resolution 12 because the
University of Alaska has failed to honor its contractual obligations to us.

Your YES vote on HR 12 will send a message to the University’s administration that it is
expected to honor their contractual obligations just like other state agencies. Our 1992 Collective
Bargaining Agreement was approved by the University's Board of Regents, and the Legislature,
and was fully funded. However, the University has chosen to not to honor all ofthe terms ofthe
contract during the past 2 years. We teachers have honored our obligations under the contract
and believe the University should honor its obligations as well. We hope you agree that
contractual obligations should be honored —even by the University.

Reasons for supporting HR 12
Arbitrator’s ruling: Tliis cost ofliving increase was awarded to teachers as part ofa binding

arbitration decision . The University has refused to comply with this binding ruling.

S University knew consequences: Grave concerns are raised when a governmental agency
chooses not to honor provisions of a negotiated contract for no valid reason. We believe that
the University was Hilly aware of the consequences oftheir decision not to comply with the
contract back in 1994. The University has dealt with contract labor law for 20 years and is
well aware ofwhat it can and cannot do. The University claims to have tried to comply, but
insists that it is the Legislature that has prevented it from honoring the Contract. The facts
however, show that the University’s administration has not actively tried to comply with terms
ofthe contract and is compounding the problem by wasting University personnel time and

increasingly scarce state funds on needless lawsuits and attorneys’ fees.

S Existing personnel services contracts are funded bv Legislature: We understand that the
Legislature funds existing contracts and the provisions ofthose contracts as part of the
Personnel Services budget for each governmental agency. The University is claiming that the
Legislature must provide funding for each pan ofthe ACCFT contract each year. This line of
reasoning does not hold water. For example, the Legislature funds the University’s
instructional budget and the University then decides how to expend those funds to satisfy its
mission. Passage of HR 12 will help clarify that the Legislature funded our existing contract
as part of the University’s FY95 Personnel Services budget.

S Benefits of passing HR 12: The sooner HR 12 is passed, the sooner the University’s
administration will recognize that it must comply with our Collective Bargaining Agreement
and should stop needlessly wasting State of Alaska and University resources.

Please Vote YES on HR 12.



University O f Alaska Faculty Campus
Urging Ywur Support for
House Resolution 12

Department

GA ML g e g

AL fjz-
Eo”.e6vhn\ Lvlo?paxQ -Nytg

Sfht #sdbfa. * bla&ud




PAE 01

.03/13/1996 15:00 9075814568 lBAF\/

Jerah Chadwick, Associate Professor/Coordinator
University of Alaska Fairbanks

College of Rural Alaska

Interior-Aleutians Campus
Alcutian/PribilofRegional Center

P.O. Box 248

Unalaska, AK 99685

3-13-1996

Cynthia Toohey, Co-Chair

House Health, Education and Social Sendees Committee
Alaska State Legislature

State Capitol (MS 3100)

Juneau, AK 99801-1182

Dear Representative Toohey:

Attached is a petition bearing my signature and urging you to support House Resolution
Number 12. As the holder ofthe only faculty position in the Aleutian region, union or
non, | also request that you distribute this letter and petition to members ofyour
committee.

lvery much appreciate your support of me and my fellow faculty around the state.
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University Of Atoka
Urging Year Support for
Home Resolution 12
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Representative Mark HaoJ* |
February 6, 1995
Page 4

AS 23.40.250(4).) Before the state may spend money, the legislature must appropriate it.
Therefore, it is probable that the legislature wiil act oa sorr-e aspect ofa monetary term of i
state employee contract, as part of a general budget item, even though the legislature has not
specifically addressed the particular contract term. Forexample, as happened in the facts in
the Local 71 case, a collective bargaining contract may call for a salary increase. By
appropriating money for personal sem rxJpr portions in chat bargaiiu'ngTmit, the legislature
is acting cn that comract term. Unless the legislature also states its disapproval of the salary
increase, die mcreasewTIl take effect, even ifthe amount appropriated is insufficient to fully
fund all ofthe positions in the department at the increased salary levels. The agency to which
the money was appropriated must make other reductions (perhaps by reducing the number
ofits employees) in order to live within its budget but must comply with the contract terms.

Ifthere were a monetary term ofa contract that required a separate appropriation, unrelated
to other budget items, then, given the language in AS 23.40.215, that monetary term would
be considered to have failed unless the legislature made an appropriation O that purpose.
However, | believe that this is an unlikely factual situation. The safer course for the
legislature, if tt wishes to disapprove a monetary term, is to state ha disapproval specifically.

Please let me know if | can be of further assistance.

TC:pl
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