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DISTRICT 13

SPONSOR STATEMENT

HOUSE BILL 114

"An Act allowing the Board of Nursing to authorize an
advanced nurse practitioner to dispense medical,
therapeutic, and corrective measures;, and providing for an
effective date."

House Bill 114 would clarify in statute an advanced nurse
practitioner's authority to dispense medication within the scope of
practice.

Dispensing has been a common practice with ANP's for many years.
ANP's dispense medications for a variety of reasons. In some cases
there is no access to a pharmacy and in other situations, the client
may not have the resources to pay for the medications and the
service of dispensing the medications better serves the immediate
medical needs of that client.

In 1992 an advanced nurse practitioner requested clarification of
her authority to dispense medication. The Department of Law
advised that a statutory change would be necessary to clarify that
authority.

Last year, the results of a survey of ANP's indicated dispensing was
an essential function in many situations. The Board of Nursing and
the Board of Pharmacy then worked together on the issue. The
conclusion was the statutory change was needed.

HB!14 is supported by the Board of Pharmacy, the Board of Nursing,
the Alaska Nurses Association, The Alaska Association of Advanced
Nurse Practitioners and nurse practitioners around the state. It
passed the House 39-0. Your support of this bill would be
appreciated. It has a zero fiscal note.



§ 08.68.410 Alaska Statutes § 03.68.410

(6) the practice of nurBing by a nurse licensed in nnother state
wliose employment responsibilities include transporting patients into,
out of, or through this slate; however, this exception is valid for a
period not to exceed 48 hours for each transport.

(h) In this section the word "nurses” includes registered nnd practi-
cal nurses, nnd "nursing" means registered nnd practical nursing, (art

IX ch 90 SI,A 1957; nin 5 10 ch 129 SLA 1974; am 5 24 ch 14 SI,A
1982; am § 14 ch 65 SLA 1987)

Effect of nmcndments. — 'Hie 1987
» -““ndinenl added enbaectlon (a)(6) and
inode .-laled alyliullc changed.

Sec. 06.0h.410. Definitions. In this chapter,

(1) "advanced nurse practitioner” means a registered nurse autho-
rized to practice in the state who, because of specialized education nnd
experience, is certified to perform nctB of medical diagnosis nnd the
prescription of medical, thernpcutic, or corrective measures under reg-
ulations adopted by the honrd;

(2) "board" means the Hoard of Nursing;

(3) "incompetent” means that a nurse does not possess the skills,
knowledge, and awareness of the nurse's limitations and abilities to
safely practice nursing;

(4) "licensed practical nureo" is equivalent to the title "licensed
vocational nurse” und to the name Bulfix abbreviations L.P.N. and
L.V.N;

(5) "licensed registered nurse" is equivalent to the common title
"registered nurse” and the name sullix abbreviation R.N.;

(6) "nurse anesthetist" means a registered nurse authorized to prnc-
lice in the slate who, because or specialized education and experience,
is certified to select and administer anesthetic and give anesthesia
care under regulations adopted by the board;

(7) "practice of practical nursing” menns the performance for com-
pensation or personal profit of nursing functions that do not require
the substantial specialized skill, judgment, and knowledge of a regis-
tered nurse;

(8) "practice of registered nursing” means the performance for com-
pensation or personal profit of acts of professional service that re-
quires substantial specialized knowledge, judgment, and skill boBed
on the principles of biological, physiological, behavioral, and sociologi-
cal sciences in assessing nnd responding to the health needs or individ-
uals, families, or communities through services that include

(A) assessment of problems, counseling, nnd teaching

(i) clients to maintain health or prevent illness; and

(ii) in the care of the ill, igjurcd, or infirm;

(ID administration, supervision, delegation, and evaluation of nurs-
ing practice;
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5 03.70.010 Business and PnonrsatONS 5 08.70.020

(C) teaching others the skills of nursing;

(D) execution ora medical regimen as prescribed by a person autho-
rized by the stale to practice medicine;

(E) performance of other acts that require education and training
that nro recognized by the nursing profession as properly performed
by registered nurses;

(F) performance of acts of medical diagnosis nnd the prescription of
mrdical therapeutic or corrective measures under regulations adopted
by the board. (5 2 ch 90 SLA 1957; am § 6 ch 37 SLA 1970; ain § 3 ch
67 SLA 1973; am 8§ 11, 12 ch 129 SLA 1974; am 426 ch 14 Sl
1982)

Chnptcr 70. Nursing Home Administrators.

8octlon Section

10. Honrd of Nuralng Home Adrniniatra* 120 Examination

Lore 130 Provisional licenses

'20. Donnl membership MO. Expired licenses

30. Elecliat\ of officers 150. Fees _ - o
40. Bonrd meetings; quorum 166. Grounds for imposition of disciplin-
60. Duties nnd powers of the bonrd aly s_anctlons

65. Removal of bonrd members 170- Penalties »

00. License required 176. Facilitlea operated by religious orgn-
90. Application nll_rlt!qns
110. Licensing 180. Definitions

Collateral references. — Licensing

and regulation of nursing or rest homes.
97 ALR2d 1187; 63 AUUth 689.

Sec. 08.70.010. Honrd of Nursing Homo Adm nistrators. There
is established the Dunrd of Nursing Home Administrators. (§ 1ch 121
SLA 1976)

Sec. 08.70.020. Hoard membership, (a) The hoard consists of
three members: one nursing home udministrntor licensed under this
chnptcr nnd prncticing in the state, n registered nurse licensed in the
atntc nnd having no direct financial interest in nny nursing home, nnd
one person from the general public.

(b) IRepealed, § 49 ch 94 SLA 1987.]

(c) IRepealed, § 49 ch 94 SLA 1987.J{§ 1ch 123 SLA 1976; run & 1
ch 77 SLA 1977; am 8§ 3, "tch Idl SLA 1980; om § 2 ch 99 SLA 1986,
ntn fi ao rU fld SLA 10871

Crons reference*. — For appointment amendment repealed auhncclion* (lit and
nnd terms of office, sec AS 08.01.035. (cl, concerning appointment by the govtr-
Effect 0f amendments. — The 1987 nor and term of office respectively.
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ECONOMIC DEVELOPMENT / ANCHORAGE. ALASKA 99503-5986
PHONE: (907) 561-2870
DIVISION OF OCCUPATIONAL LICENSING ! FAX: (907) 562-5731

Alaska Board of Nursing
Position on Adva. ced Nurse Practitioner Dispensing

The Board of Nursing supports HB 114, an act allowing the
Board of Nursing to authorize an advanced nurse practitioner
(ANPs) to dispense medical, therapeutic and corrective
measures.

The legislation is necessary to provide Ilegal authority for
ANPs to dispense the medications which they prescribe. ANP
dispensing has been occurring statewide since ANPs began
practicing in Alaska under regulations established in 1980 by
the Board of Nursing. A July, 1992, Attorney General opinion
stated there is no legal authority which allows ANP dispensing.

ANP dispensing occurs around the state. A survey of ANPs done
by the Board of Nursing in November, 1992, with a 71% response
rate, revealed that 55% of ANPs working in Alaska dispense in
their practice. The survey further disclosed that 25% of the
ANPs were in communities without pharmacies and 22% were in

communities without physicians. This bill is needed to allow
ANPs to continue to dispense in their practice so the care in
these communities will not be adversely impacted.

The Board of Nursing and the Board of Pharmacy have been
working together on the parameters for ANP dispensing. The
ANP will be required to dispense in accordance with the
practitioner's scope of practice. The parameters will be

defined by Board of Nursing regulations.

1492n

08-M13LH



Municipality of Anchorage

Department of Health and Human Services

825 “L" Street
Ty P.0. Box 196650  Anchorage. Alaska 99519-6650

February 8, 1993

Rep Cynthia Toohey
CoChair HESS

Capitol Room 104

State Capitol

Juneau, Alaska 99801-1182

Dear Rep Toohey:

We support HB 114. Ninety percent of our cl- "its are low-income
women falling below the poverty guidelines. 1| ‘'-.aking care of
these women who are uninsured or who fall below i. poverty

guidelines it is vital we be able to dispense medication for the
improvement of their health.

Thank you for introduction of this bill. W appreciate all the
support that you and the HESS Committee are providing to
continue the vital role of the nurse practitioners in providing
guality health care to the citizens of Alaska.

Please share this letter with other committee members.

Sincerely,

Lorraine Martin, ANP

Karen Murray, ANP
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February 4, 1993

Cynlhia Toohey, Co-Chair
House HESS

State Capitol

Juneau, AK 99801-1182

Dear Rep. Toohey,
The Alaska Nurse Practitioner Association (ANPA) supports HB114.

This change Is necessary for the nurse practitioner to provide complete health care to
clients who are unable financially to purchase medications or who live In areas where
there are no pharmacies. The change in this statute breaks down those harriers that
prevent clients from seeking care and obtaining needed treatment, finances and

geography.

Nurse practitioners have had independent practltice since 1984 and prescriptive
authority since 1985. Since nurse practitioners Brovide health care to Indigent clients
end provide care in rural areas, dispensing has been a necessary part of the provision
of this core. "Hie addition of the word dispense to the current statute allows nurse
practitioners to continue providing health care and meeting the needs of clients.

If lor our organization can be of further assistance, please call 561-1925,

ANPA

Legislative Affairs
237 E. 3rd
Anchorage, AK 99501



237 E. 3rd Avenue #3
Anchorage. AK 99501-2523
1907) 274-0827

ALASKA NURSES ASSOCIATION FAX (907) 272-0292

February 8, 1993

Representative Cynthia Toohey

Health, Education, and Social Services
Alaska State Legislature

State Capitol

Juneau, Alaska 99801-1182

Dear Representative Toohey:

The Alaska Nurses Association (AaNA) supports HB 114, an act
allowing the Board of Nursing to authorize an advanced nurse
practitioner (ANP) to dispense medical, therapeutic, and
corrective measures.

Nurses have a long and proud history of supporting issues that
would ensure universal access to health care for all,
irrespective of geographical location and economic status.
Enabling the Board of Nursing to authorize this important action
by ANPs is crucial to ensuring access health care services for
clients around the state, including the indigent, the non-
insured, and rural residents with no access to pharmacies.

AaNA urges the Legislature to pass this bill so that ANPs can
continue to provide invaluable service to the communities they
serve. Nurses in advanced practice have proven their
effectiveness in providing high quality and cost-effective care

for consumers -- they need this authorization to ensure that
their contributions will continue to benefit all residents of
Alaska.

Sincerely,

Patricia A. Hong, MA, RN, CCRN
President



University of Alaska Anchorage

3tll Pri“vulencc Drive
Anchorage, Ahfek.i sWSOrt-8113

STL PENT HEALTH CENTER
NOT) 7EM040

February 5, 1993

Representative Cynthia Toohey
Room 104

Capital Building

Juneau, Alaska 99801-1132

RE: HB114
Dear Representative Toohey:

On July 31, 1992, the Assistant Attorney General issued an opinion to the Division of
Occupational Licensing at the request of the Pharmacy Board advising the an advanced nurse
practitioner may not dispense drugs. This response has generated a great deal of concern on
the part of nurse practitioners delivering primary care across the State.

Advanced nurse practitioners (ANPs) dispense medications for a variety of reasons.

In some cases there is no access to a pharmacy and in other situations the client may have
limited resources to pay for the medications and the service of dispensing the medications
increases patient compliance.

The University of Alaska Anchorage, Student Health Center has a potential population
of 8,000 students eligible for services. The clientele of the Student Health Center frequently
have limited financial resources, no health insurance and diminished compliance related to
attitude, and time demands. It is of primary concern that the inability to dispense
medications will dramatically decrease compliance with medication treatment regimen.
Frequently the illness requires pr mpt medication intervention. The ability to dispense the
prescription drugs, explain the rational for the prescribed treatment, and the directions for
taking the medication reinforce the importance of the treatment and consequently foster
improved compliance.

Even ihough the Student Health Center is located within the Municipality of
Anchorage and not a rural setting the issue of prompt treatment, compliance and cost
effective health care are unchanged. The dispensing of medications onsite contributes to
prompt and effective treatment.

Any opportunity to assist patients/students in making educated decisions regarding
their health care should not be overlooked. Health care providers should encourage people
to be intelligent consumers of health care services.

A DIVISION OF THE UNIVERSITY OF ALASKA STATEWIDE SYSTEM OF HIGHER EDUCAT ION



Representative Toohey
February 5, 1993
Page 2

Medications dispensed at the Student Health Center are prepackaged unit dose to
reduce error. These packages are labeled in accordance with 12.AAC52.120 - Labeling Unit
Dose Use and Prepackaged Drugs. It should be noted that we are not compounding any

medications.
| applaud your proactive stance regarding the delivery of health care to the variable

population in Alaska. | support the recommended statutory changes for nurse practitioners to

dispense prescription medications.
Thank you for your assistance in this important health care delivery issue.

Sincerely,

Manager, UAA Student Health Center

cc. Gail M. McGuill, Executive Secretary
Board of Nursing
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Cynthia Toohey
House HESS
State Capitol
Juneau, Alaska
99801-1132

Dear Cynthia Toohey,

This is a letter to support HBI1l4 to add the word dispense
to the Nurse Practitioners statute.

| have been in independent practice for 11 years and not be-
ing able to dispense would be a hardship to many of my patients.

| trust you will support HBI!l4 so | can continue caring for
patients who choose to have a Nurse Practitioner care for them.

Sincerely,

Lila McEwen, F.N.P.
Family Health Center
16839 Park Place
Eagle River, Alaska
99577

LM/js

16839 Park Place / Eagle River. Alaska99577



[HQ “uk®n"Kuskolavim Health Corporation

Community Heaitli Aide Program
TMIflMfftiin* 52/ (Vimndiyi Cai. y"rvr~:& nitH/ Farn>

P O- Box 528 Bethel, Alaska 99559 (907) 5*13-5075 5*13-4.171

FEB. 8, 1993

Dear Ms. Toohey,
| am writing in support of HB114 to add the word ‘dispense’ to our

statute regarding Nurse Practitioner practice.

| am a Family Nurse Practitioner who worked as a health care provider in
an Alaska bush community for 13 months. From Sept. 1991 to Oct. 1992, |
was the sole practitioner in Akutan, a small fishing village, which is
located 800 miles from Anchorage and 30 miles from Dutch Harbor.

My patient population included non-natives as well as beneficiaries of
Alaska Native Meoical Center services. Dispensing medication was the
only method in which patients received their medications. There were
several times when a pharmacy in Anchorage needed to mail medication
to Akutan, seven days was a minimum time for mail delivery.

If the ability of dispensing medication was not an option for me in this
setting, clearly the quality of care would have been i ered. An individual
would have access to health care, without the benefit of receiving

treatment.

The ability to dispense is critical to funciion within the scope of practice
for Nurse Practitioner's working in rural communities in the State of

Alaska.

Sincerely,

Nancy Walsh-Robart FNP
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STATE OF ALASKA
DEPARTMENT OF COMMERCE

& ECONOMIC DEVELOPMENT

NOV 17 1392

Sun November 3, 1992 17:21pm
OIV. OF OCCUPATIONAL. LICENSING

Dixie L. Light ANP/FNP, M.Sc.N., PhD.
P.O. Box 382

Houston, Alaska 99694

Telephone (907) 392-3S504

Gail M. McGuill, RN, Executive Secretary

Alaska Board of Nursing [\

Department of Commerce and Economic Development

7th Floor Frontier Bldg.

3601 C Street, Suite 722

Anchorage, Alaska 99502 Vision o' "* I”’xnsino

Dear Gail,

| doubt if you remember me with ail you have to do but, we met
briefly at the 1991 ANP Conference in Anchorage. Looking forward
to meeting you again this year at the conference.

Last week | sent you my response to your questionnaire regarding

the dispensing of pharmaceuticals. The implications of being
unable to provide medications in my small rural practice are fairly
alarming.

| serve families along the Parks Highway from just South of Big
Lake, the community of Big Lake, Houston,and again along the
highway about 15 miles North of Willow, theHatcher Pass, and fly
ins from the Susitna and Yentna rivers. Our practice is small, in
14 months we have opened 430 records or which 30 are summer
visitors (removal of fish hooks and small emergencies).

There is alot of data in my charts and | am kicking myself for not
having put it in a data base to be able to draw more meaning that

you might find useful. People come to me because:
they usually don't have to wait.
2. they learn | and my husband listen (and make sure we make
time to do that if it's needed).
3. we accept small portions of the office fee and charges

for medications when they are short and need to pay later
(about 16% of our clients).

4. they can get some basic prescription medications from us
without traveling further from home.

5. 90% of my patient time is spent in health teaching.
Patients have learned we will search for the health
information we don't have on hand.

6. we always follow up with no charge visits or telephone
calls.

Our service is very personal and focused on family needs from the
family members" perception expanded by giving them my own
perception. Without the availability of medications seme of these
people will still use our services.
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STATE OF ALASKA
DEPARTMENT OF COMMERCE
fi ECONOMIC OEVE.3PMS::

NOV 17 1S92
Many of my clients would still wuse us if we can't dispenS” QFj&t~dTICNr- -.CELS.
L. some won't fill their prescriptions because they lack

ready cash or the other usual reasons people don't pick
up or take prescribed medications or actions.

2. a large number will not use us because they would need to
drive 20 to Wasilla for the prescription anyway.
30% of our clients are low income or acquire their annual
income in summer to be measured out over the next 3
months. Transportation costs are a very large problem.

My husband and | run this practice. At the end of 14 months we
bring in just a little more than our costs. | am having a ball
working for myself and doing work weboth feel s needed. My
husband says he loves the work too and he has been areal help to
parents with kid questions and problems.

We do not think we can maintain the practice without dispensing
medications. There is no pharmacy nearby and we would lose about
half of our clients. | am certain that we would have to close. We
try to follow sound small business practices. We purchased most of
our medical equipment used but in safe and working condition. We
might be committing a "good business" error by leniency about
payments but people have paid us (better than 99% of the time when
they received some cash).

Last winter a man came to us with a severe burn. His wife told me
she used all of the family cash reserve to pay the emergency room

and ambulance. After my assessment | told the family what still
needed to be done. | gave them the truth including the probability
of complications. The 2nd degree burns of face, hands, and

anterior tibial skin required sterile supplies, 9 dressing changes
by me, and in a later stage teachingthe coupleto change the
dressings themselves, services for which | charged $150. They had
no money and we never expected to see any return, but this last
week we got a check for everything we charged. Whatever happens |
will feel we have a made a difference and enjoyed doing it.

Sincerely,

LjuJl-

Dixie L. Light PhD,” ANP/FNP, MScN.



Nancy Schupp
1953 Kingfisher 1k
Faurbanks, Alaska

99709 Division of Occupational Licensir
479-5207H 452 4768W

Gail Me Guill, RN
Executive Secretary
Alaska Board of Nursing
3601 C Street, suite 722
Anchorage, Alaska
99503-5986

Dear Gall,
The following is my testimony concerning the need to continue the practice of the

dispensing of medicines to clients:

| strongiy believe that it is absolutely necessary to certain populations of this state, that
nurses continue to dispense medications and are able to with safety and provision of good
patient education at that time. | also believe that anyone who dispenses medication needs
to label appropriately.

Alaska is proud ofits rural areas and all it stands for. Having provided a full range of
health care services to the seven communities in the Yukon-Koyokuk River Subregion for
14 years, following 2 years in a remote comer ofWashington State, | am acutely aware of
the need for people to have access to medications without extended delays. | have worked
with the pharmacists associated with that area to provide medications to individuals
safely.l've enjoyed the assistance from the pharmacists in Tanana and Fairbanks in setting
up automatic refill programs, prepackaging, storage, and referance advice. We have
utilized patient education materials and provided instructions at the time of dispensing
medication.

The nearest pharmacy, physician, and hospital had been about 200 miles away in Tanana
until it closed. Fairbanks is almost 300miles away with only airplane travel as the common
mode of travel and mail. We commonly used prepackaged and labeled bottles but because
of the tremendous variety of acute needs that can develope in adiverse community, we
also used stock bottles to pour from into smaller bottles,label and distribute as necessary.
We also provided this servace for semi-emergant situations to send to individuals in the
surrounding villages when a delay caused by waiting for delivery from a Fairbanks would
have been detrimental to the patient. This was only done when seemed absolutely
neccesary.

I have seen a variety of time deiays in medication reaching a village or subregional
community. When it all has worked out and it was obvious that there was an acute need
and getting a medication to a patient was much cheaper than the 200+ dollars it can cost



to bring a patient into Fairbanks, we've been able to cail the pharmacy, they would fill the
prescription in Fairbanks, have a messanger take it to a private air taxi, pay the miinimun
frieght charge, the air taxi in Galena would call the clinic who would need to send a
messanger to the air port to pick it up bring it to the clinic and thatn we could pass it on to
a patient ail in the same day. The above is the best of situations. Smaller village clinics are
one more airline step further away. Generally it takes several days to coordinate the
deliverance of a medication never mind the expense of phone calls, air frieght or express
mail and worker's time. During January of 1989, it was three weeks before a plane was
able to fly into the surrounding villages.

A professional nurse, nurse practitioners being some of the most trained, and most
committed of them, have been drilled since school how to administer medication safely.
The dispensing and labeling is one step further. But nurse practitioners are certainly
capable of this step. They are also the best in patient education. | am in full agreement that
they need to follow the same laws and guidelines that pharmacists must adhere to during
that practice.

| have seen the need for dispension of drugs by a nurse practitioner thousands of times

to prevenc prolongation or exacerbation of a patients health problem. | have done it safely
thousanus of times and the people of those communities have only benefited.

hupp, ANP



10640 Misty Lane
Juneau, Alaska 99801
February 5, 1993

Representative Cynthia Toohey
Capitol, Room 104
Juneau, AK 99801-1182

RE: House Bill 114

Dear Representative Toohey,

Last year and early this year, a joint subcommittee of the
Board of Pharmacy and the Board of Nursing met on several
occasions to discuss a statutory change which would give advanced
nurse practitioners authority "to dispense medical, therapeutic, and
corrective measures under regulations adopted by the board." The
joint subcommittee also agreed on regulations, which would be
promulgated by the Board of Nursing upon passage of such

legislation.

The subcommittee presented its recommendations to the Board
of Pharmacy and on January 28, 1993, the Board voted unanimously

to support such legislation.

The Board of Pharmacy, therefore, supports House Bill 114.

Gerald Race, President
Alaska State Board of Pharmacy



Marta Poore
P.O. Box 9396
Ketchikan, AK 9990!

Cynthia Toohey

House HESS

State Capital Building
Juneau, AK 99801-1182

February 4, 1993

RE: HB 114 adding "dispense" to the statute regarding Advanced
Nurse Practioner practice.

| am an Advanced Nurse Practitioner (ANP) working with a majority
of individuals who may be homeless or without access to insurance
or medical services. Some are pregnant and have not yet
established prenatal care. | see people both in Ketchikan and on
Prince of Wales(POW) island. The individuals from POW are limited
to expensive air travel or sporadic ferry service to obtain health
care. Dispensing medications is crucial for prompt attention to
health problems and decreases the delays and frustration of trying
to get into town for treatment.

Please support HB 114.

L ) Lfied Nurse-Midwife
Advanced Nurse Practitioner

cc: Jack Heesch



WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF HEALTH AND SOCIAL SERVICES KETCHIKAN HEALTH CENTER
3054 FIFTH AVENUE
DIVISION OF PUBLIC HEAL TH KETCHIKAN, ALASKA 99901-5773
SECTION OF NURSING PHONE: (907) 225-4350

January 5, 1993

Cynthia Tooley
House HESS

State Capitol
Juneau, AK 9980!

Dear Ms. Tooley,

| am writing tc support passage of HB 114 which clarifies the
intent of the nurse practitioner statute regarding dispensing of
drugs. Nurse Practitioners are an essential part of the health
care delivery system in Alaska, providing care primarily to the
rural and indigent population in our State.

By statute Nurse Practitioners are already able to prescribe drugs
according to their area of specialty. Dispensing allows the Nurse
Practitioner the ability to physically give the bottle of pills to
the client. The importance of adding this language to the statute
is obvious. Having practitioners available to see patients,
diagnose their illness but not give them the necessary medication
assures an additional barrier to timely, appropriate care.

The need is greatest in those circumstances wherein the Nurse
Practitioners are the primary care givers, that is in rural
communities where pharmacists are not available to count and
distribute medication as well as in indigent care where clients
haven't the financial nor transportation resources to access a
pharmacy.

HB 114 does not change the scope of practice for the Nurse
Practitioner. It does not add additional rights and

responsibilities. It changes the language to assure that
practitioners' current practice is safeguarded by statute.

Sincerely,

Nurse Manager

cc. Jack Heesch
Representative Bill Williams



Phyllis Yetka
P.O. Bo: 958
Ward Cove, Ak 99928

Feb. 4, 1993

Representative Cynthia Toohey
House HESS

State Capitol

Juneau, AK 99801-1182

Dear Rep. Toohey,

| am writing to voice my support of HBIl4. | am a pediatric nurse
practitioner from Ketchikan, AK. It is imperative that the word
"dispense” be added to the State Statute regarding nurse
practitioners and how we are able to best serve our patients.
Being able to "dispense” medications to those who are in need of
help or unable to get to a pharmacy is not only good medicine but
it is economically sound. Nurse practitioners cjxa competently
provide the quality, cost-effective health care that our patients
deserve. The addition of the word "dispense" to HBI!l4 would aid us
in our goal.

Thank You.



P.O. Box 614
Bethel, Alaska 99559
February 12, 1993

Cynthia Toohey

Committee on Health, Education and Social Services
State Capitol

Juneau, Alaska 99801

Dear Ms. Toohey:.

| am writing in support of adding the word dispense to the statute
regarding Nurse Practitioner practice, House Bill--114. As a Family Nurse
Practitioner practicing in a Bush community it is absolutely critical that |
be able to dispense medications. There are no pharmacies in Bethel and
health care would be negatively impacted if Nurse Practitioners are not
able to dispense medications.

Sincerely,

<ZT\

Lois Rockcastle R.N.C.,
MS., EN.P.
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To: The Hcrioi-able Cynthia Toohey

Thanh you for introducing HB 114 - Bruy Dispensing 7c:

Advanced Nurse FidcLitloners. Thank you for your

support,
general, of nursing and haalfh cars issues.
\
Vv M-
is
Valeria lie*suki 2%
711 Lake St.

Sitka, Ak. 59333
147-3394



¢ Cyihirra Teethe;
Kouss of Representatives

Alaska State Lcgkdarure

| have Diori 1 Fa~\ih Nurse FracuuoGier pr:Ci*civts in AlIMKj for twelve 'scars.
More iha;, holf ef fhct time wav ipciv. Lv r.;»si area- of (e Am as the sois health
care pr viikr. The ability eo provld- n:tJL:Ulon* *> ovihov.? if * /huel;- manner is
np tnc-s; i-Tpt ralicu  You Ofji -nclc ihe diagnosis e wyou caY*. -reer the pattern.
Wha &= the :ellcc-vio;. A goc'l <smernplo of tb's is ibo inlTn> who & 2.Cham has a
bad ear infection. If i aminj rural senbg and ihe ncarem phannaoy is 60 miles
away, not helog able lo dispera.e 'he apr-iOprLie antibioilo I1s going to cause 'he
child de-'iy ik ireaEineni. Tliis delay -jtiusci: pu:n for '.it child, stress cnThc parents,
«fid hes 're- potential foe ioug icra; effects.

My current at the Kodiak Area Native Association. requires my ino'd lo
the six Milage? os. Kodiak Island. * m&y spend as much as «vu weeks a month
providing care to e villages. If | could not dispense medications on site :o ;lie
podicr?.? T see., all medicudons v/oaid liavc m be senx out from “he KANA Pharmacy

in Kodiak. Inis, & the best, woo'd take two day-. Unfonuna'ely mos? of the lime
ii is longer due to weather.

Ever. when practicing In Anchorage, samples of medications were dorahed by
vaiious drug companies representatives. VA dispensed to those individuals, who
couIcLI not afford lo have a prescription filled at a pharniasy 2 blocks down the
strce

Your support is greatly appreciated for House Dill ! M, that would allow advanced
nurse practitioners to dispense 'medications.

"p.mzy K Baker RIMC ANP
Family Nurse Practitioner

424 Carolyn

Kodiak, AX 99615



Mrs.  Mary Warner

Box 1258

Beihel AK 99559

543-2554 Data POM Sent02/05/93 N
Bill Numbar HB 114 position SUPPORTS Subject

PLEASE SUPPORT HB114 FOR NURSE PRACTITIONERS TO DISPENSE PRESCRIPTIVE
MEDICATIONS. AS ANURSE PRACTITIONER WORKING IN RURAL ALASKA, INEED TO
DISPENSE MEDICATIONS TO PATIENTS ENSURING THEIR TREATMENT STARTS PROMPTLY

WITHOUT MAILOR WEATHER DELAYS. THIS PARTICULARLY AFFECTS INDIGENT OR
UNINSURED PATIENTS WITHOUT ANOTHER SOURCE OF HEALTH CARE.

Ms.  Lorraine Martin

12610 Neher Ridge Drive

Anchorage AK 99516

345-3075 Data POM Sent02/08/93 N
Bill Numbar HB 114 position SUPPORTS Subject

ISUPPORT HB 114. 90% OF MY CLIENTS ARE LOW-INCOME WOMEN FALLING BELOW THE
POVERTY GUIDELINES. IN TAKING CARE OF THESE WOMEN WHO ARE ININSURED OR WHO
FALLBELOW THE POVERTY GUIDELINES IT IS VITAL I BE ABLE TO DISPENSE

MEDICATION FOR THE IMPROVEMENT OF THEIR HEALTH. LETTER TO FOLLOW.



Ms.  Karen Murray
17452 Kahiltna Drive

Eagle River AK 99577
694-3140 Data POM Sant02/08/93 N
Bill Numbar HB 114 position SUPPORTS Subject

ISUPPORT HB 114. 90% OF MY CLIENTS ARE LOW-INCOME WOMEN FALLING BELOW THE
POVERTY GUIDELINES. IN TAKING CARE OF THESE WOMEN WHO ARE ININSURED OR WHO
FALL BELOW THE POVERTY GUIDELINES IT IS VITAL I BE ABLE TO DISPENSE

MEDICATION FOR ThE IMPROVEMENT OF THEIR HEALTH. LETTER TO FOLLOW.



Alaska State Legislature

HOUSE OF REPRESENTATIVES

REPRESENTATIVE CYNTHIA D. TOOHEY State Capitol
Juneau, AK 1-1182

DISTRICT 13

MEMORANDUM

TO. Senator Tim Kelly, Chair
Senate Labor & Commerce Committor

FROM Representative Cynthia Toohey
DATE: February 24, 1993

RE Request for hearing HB114, "An Act allomng the Board of
Nursing to authorize an advanced nurse practitioner to
dispense medical, therapeutic, and corrective measures;
and providing for an effective date"

| respectfully request that, pending referral, you schedule the
above-referenced bill, HB114, for hearing at your earliest
convenience.

Flouse Bill 114 would clarify in statute an advanced nurse
practitioner’s authority to dispense medication within the scope of
practice. Advanced nurse practitioners already have prescriptive
authority. HBI114 would allow them to dispense the prescription.

This has been an established practice for a number of years,
particularly in the rural areas of the state, but has not been clearly
defined by statute. HB114 would provide that needed clarification.

HB114 is supported by the Department of Health and Social Services,
the Department of Commerce and Economic Development, the Alaska
Board of Pharmacy, the Alaska Nurses Association, the Alaska Nurse
Practitioner's Association and advanced nurse practitioners
throughout the state. It passed unanimously out of House HESS
Committee and the House Labor and Commerce Committee and it
unanimously passed the House. It has an immediate effective date.
The fiscal note is zero.

Thank you for your consideration of this request.



POSITION PAPER
HOUSE BILL 114

"An Act allowing the Board of Nursing to authorize an advanced
nurse practitioner to dispense medical, therapeutic, and
corrective measures.”

House B ill No. 114 amends AS 08.68.410 (1) by adding a
provision to the definition of advanced nurse practitioner
that will give these health <care providers dispensing

privileges.

The Division of Public Health currently employs or contracts
for the services of ten advanced nurse practitioners
throughout the state to provide family planning services.
These services are made available through clinics that provide
family planning and disease prevention education, prescribe
family planning methods, and treat sexually transmitted
diseases. These clinics serve persons who would not otherwise
have access to these services. |If these practitioners were to
be denied the ability to dispense treatments, the result would
be a serious impact to this underserved population in their
ability to prevent unwanted pregnancies, reduce the
complications of untreated sexually transmitted diseases, and
stem the spread of these diseases.

The Division also provides grants to 14 rural health clinics
throughout the state. These grants subsidize the operation of
community clinics that provide primary medical care tnrough
the services of a mid-level practitioner (i.e. advanced nurse
practitioner or physician's assistant). Eligible clinics are
located in communities that are generally too small to support
the services of a physician, and whose populations would not

otherwise have local access to medical care. Ac-' unities
receiving these grants, places such as King © Aiia, and
Pelican, are isolated and often experience c -.ties in

travel and shipment of goods due to poor weather conditions.
If advanced nurse practitioners are not able to dispense
medications, the residents of these communities would
experience a significant negative impact on their health.

HB 114 does not expand the nurse practitioner's privilege of
prescribing medication, but allows them to dispense what they
are currently prescribing. Nurse practitioners are required
by regulation to have 15 hours of continuing education in
pharmacology in order to renew their licenses. This ensures
the necessary competency to allow for the action of dispensing
medications . To date, the Division of Public Health has had
no report of abuse or misuse of prescriptive authority or
problems with medications, birth control methods, or
treatments of sexually transmitted diseases by advanced nurse
practitioner employees. In general, these practitioners have
rigorous licensure requirements, and high professional
standards.

The Departr.ent of Health & Social Services strongly supports
the passage of House Bill 114,

PP-95-03






"An Act allowing the Board of Nursing to authorize
an advanced nufse practitioner to dispense medical*
therapeutic, and corrective measures.

This bill is ne essa 0 provide. Ie al authority for advanced nurse
practitioners to spenetﬁt ﬁt |cat|on wh|c¥t they%rescrlbe

AdvancedN rse Practitioners’ ANPs d|3ﬁensmg has been occurrlngstateW|de
|nce %an upractmmg |r] der re at|oqs establisied
the Bo sing. A'Ju ttorg enera opinion state there
(? honty hcn alows ANP dispensin survig S
con ucte e Boar ursm |n Novem er 1992 with.a /1% response
r te, reveaIe th t550 laska dispense in their practice.
e}surv urt er osed that 25 of the. ANPS were In communities
without priarmacies, an 22% were In communmes without physicians.

The Boards of Nursing and Pharmac¥ have CQIIabor%ed on the statute and
regulatlon changes He eésar to grant dispensing aH {|tyW|th Glt the A
gﬁp%eoetspracn]c_&an endorse the statute change.” Therefore, the epartment

JhapPMuhs, Commissioner
Department of Commerce and Economic
evelopment

dglo37PP.OL
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Alaska State Legislature

HOUSE OF REPRESENTATIVES

Official Business REPRESENTATIVE CYNTHIA D. TOOHEY State Capitol
Juneau, AK 99801-1182
DISTRICT 13
VEMORANDUM
TO Senator Tim Kelly, Chair

Senate Labor & Commerce Committee.

FROM Representative Cynthia Toohey @f
DATE February 24, 1993

RE Request for hearing HB!14, "An Act allowing the Board of
Nursing to authorize an advanced nurse practitioner to
dispense medical, therapeutic, and corrective measures,
and providing for an effective date"

| respectfully request that, pending referral, you schedule the
above-referenced bill, HB114, for hearing at your earliest
convenience.

House Bill 114 would clarify in statute an advanced nurse
practitioner's authority to dispense medication within the scope of
practice. Advanced nurse practitioners already have prescriptive
authority. HBI114 would allow them to dispense the prescription.

This has been an established practice for a number of years,
particularly in the rural areas of the state, but has not been clearly
defined by statute. HB114 would provide that needed clarification.

HB!14 is supported by the Department of Health and Social Services,
the Dc-cartment of Commerce and Economic Development, the Alaska
Board of Pharmacy, the Alaska Nurses Association, the Alaska Nurse
Practitioner's Association and advanced nurse practitioners
throughout the state. It passed unanimously out of House HESS
Committee and the House Labor and Commerce Committee and it
unanimously passed the House. It has an immediate effective date.
The fiscal note is zero.

Thank you for your consideration of this request.



POSITION PAPER
HOUSE BILL 114

"An Act allowing the Board of Nursing to authorise an aavanced
nurse practitioner to dispense medical, therapeutic, and

corrective measures."

House Bill No. 114 amends AS 0S.68.410(!) by adding a
provision to the definition of advanced nurse practitioner
that will give these health care providers dispensing

privileges.

The Division of Public Health currently employs or contracts
for the services of ten advanced nurse practitioners
throughout the state to provide family planning services.
These services are made available through clinics that provide
family planning and disease prevention education, prescribe
family planning methods, and treat sexually transmitted
diseases. These clinics serve persons who would not otherwise
have access to these services. |If these practitioners were to
be denied the ability to dispense treatments, the result would
be a serious impact to this underserved population in their
ability to prevent unwanted pregnancies, reduce the
complications of untreated sexually transmitted diseases, and
stem the spread of these diseases.

The Division also provides grants to 14 rural health clinics
throughout the state. These grants subsidize the operation of
community clinics that provide primary medical care through
the services of a mid-level practitioner (i.e. advanced n'vse
practitioner or physician's assistant). Eligible clinics are
located in communities that are generally too small to support;
the services of a physician, and whose populations would not
otherwise have local access to medical care. The communities
receiving these grants, places such as King Cove, Galena, and
Pelican, are isolated and often experience difficulties in
travel and shipment of goods due to poor weather conditions.
If advanced nurse practitioners are not able to dispense
medications, the residents of these communities would
experience a significant negative impact on their health.

HB 114 does not expand the nurse practitioner's privilege of
prescribing medication, but allows them to dispense what they
are currently prescribing. Nurse practitioners are required
by regulation to have 15 hours of continuing education in
pharmacology in order to renew their licenses. This ensures
the necessary competency to allow for the action of dispensing
medications. To data, the Division of Public Health has had
no report of abuse or misuse of prescriptive authority or
problems witn medications, birth control methods, or
treatments of sexually transmitted diseases by advanced nurse
practitioner employees. In general, these practitioners have
rigorous licensure requirements, and high professional
standards.

The Department of Health % Social Services strongly supports
the passage of House Bill 114,

PP—-93-03






"An Act allowing the Board of Nursing to authorize
an advanced nufse practitioner to dispense medical,
therapeutic, and corrective measures.

This _bill 1s necessary to provide. Ie al a thont for .advanced nurse
practitioners to dQ spen?/e tﬁw ﬁ] |cat|on wh| they%rescnbe

Advanced N rse Practitiopers’ (ANPszdlsRensmg has been occurring statewide
|nce an ract|C|ng| der re at|or]s estanlisned 1
the o NUtsing. 1 Attor enera opinion stated there
c? honty hch a lows. ANP |s ensin surve of ANPs
cotn lcte | the Boar ursm |n overn elg - ) with a th 1% resp ct)nse
[3te, reveae o sw rkin aska dispense in their practice
%surv urt 1er ose\é that 25% Me ANPspwere In communities
without priarmacies, an 2% wWere fn communities without physicians.

The Poards of Nursing and Pharmac ave collabor%ed on the statute and
re ulation changes ecessar lﬁgran |s§]ensmga HW'th (P the ANP
gap%eoetfspracu]c&an endorse the statute change.” Therefore, the department

AN

éIVT-UZhS Commissioner A
Départment of Commerce and Economic
evelopment

Date .
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FISCAL NOTE

STATE OF ALASKA BILL NO. HB 114
1993 LEGISLATIVE SESSION

Revision Onto: Dept. Affocled: Commerce & Economic Development

Tiiic: An Act allowing the Board of Nursing to BRU: Occupational Licensing
authorize an advanced nurse practitioner to dispense.... Component: Operations

Spon.or: Rep. Toohey, et al

Requestor: Rep. Toohey COMPONENT SERIAL NO. 1844

OPERATING FY 94 FY 95 FY 96 FY 97 FY 98 FY 99

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES

EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPERATING .0 .0 .0 .0 0
CAPITAL
REVENUE FUND SOURCE: 0 1 K
FUNDING: (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

100S GF/Program Rocaipt3
1006 GF/MHTIA

Other
TOTAL .0 .0 .0 0 0
POSITIONS:
FULL-TIME 0 0 0 0 0
PART-TIME 0 0 0 0 0
TEMPORARY 0 0 0 0 0
Estimate of current yoar (FY 93) impact: J None
ANALYSIS: (Attach a separate page if necessary)

The bill provides Advanced Nurse Practitioners legal authority to dispense the medications which they prescribe.
ANP dispensing has been occurring statewide since ANP practice began in 1980 under Board of Nursing regulations;
however, a July 1992 A.G.'s opinion stated there is no legal authority which allows ANP dispensing. Since the bill
addresses an existing practice, no new funds are required.

i . X? /,, /i
°raporod by:
Oivision:
Approvad by Commissioner Paul Fuhs Data:
Agency: Commerce & Economic Develoament

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information call tho Governor's Lsgislstive Office

Page 1 of 1






M EMORANDUWM STATEOFALASKA

Department of AdministraU-o”™A
Office of the Commissimjfe””

it)

To: Shelby Stastny Date: February 1, 1993 »f
Director
Office of Management and Bm \ 0/
Office of the Governor 0
L/J. J
From: Nancy Bear Use/a Re: Monetary Terms of Labor,
Commissioner Trades and Crafts Contract

Department of Administration

The State of Alaska has concluded negotiations with Public Employees Local 71
representing the Labor, Trades and Crafts Unit (LTC) and the union membership has
ratified the agreement. The following monetary terms are provided so that
supplemental and budget amendment requests may be made to the legislature. |
am alsc providing the legislature with the monetary terms as required by AS

23.40.215(b).
Monetary Terms

Monetary terms of an agreement are defined in AS 23.40.250(4) as changes that
will require an appropriation for their implementation, changes that will result in a
change in state revenues, or changes that will result in a change in productive work
hours for state employees.

L  Require Appropriation.

A. Each employee in pay status on the date of signing (February 1, 1993), will
receive a signing bonus of $50. The appropriation should include any
additional benefits costs.

B. Effective July 1, 1992, the wage rates for all employees are increased by
3.6%. This increase equals the percentage increase granted most other
state employees last year. However, most other employees received the
increase effective January 1, 1992. There will be no further increases in the
wage schedule for the life of this agreement which expires on December 31,

1994.

C. Effective February 1, 1993, the monthly contribution to health insurance for
members of the LTC unit will be $423.50. On July 1, 1993, the contribution
on behalf of each eligible member of the bargaining unit will increase to
$500. If there is an increase in the premium in 1994, the state and the
employees will equally share the additional cost up to a maximum of $25.
each. Any further increase shall be paid entirely by the employees or the
level of benefits shall be adjusted to conform to the premium. The benefits
costs associated with LTC positions should be modified to reflect this

change.



D. Certain employees were required to obtain a Commercial Driver’s License
as a condition of continued employment pursuant to AS 28.33.100. The new
contract requires the State to reimburse employee’s who obtained the
license prior to April 1, 1992. Future renewals will be at the expense of the
employee. The fee was $100 per employee. The departments are
determining the number of employees affected by this provision. That
number will be reported as soon as it is available.

State Revenue.

There are no provisions in the agreement that would change state revenues.

Productive Work Hours

In 1994, the floating holiday known as Lincoln's Birthday will be eliminated. At
present, employees receive an additional day of annual leave on February 12,
This change will reduce the amount of leave accrual and time taken away from

work.

Other Terms

There are other terms of the collective bargaining agreement which will not require
an appropriation but may have a budgetary impact .

Managers will now have the choice between the two most senior, qualified and
competent employees when filling a LTC position through promotion.

Travel provisions of the agreement have been modified to more closely match the
requirements of the Fair Labor Standards Act. This change is expected to result

in an overall savings.

Family leave, provisions have been added to conform with the Alaska Family
Leave Act (AS 23.10.500 - 23.10.550).

Designated foremen will receive an additional 75 cents per hour when
supervising eight or more employees. This change will reduce the need to
reclassify positions when employees perform higher level duties.

When overtime is scheduled in advance, the State is required to pay only for
actual hours of work. A guaranteed minimum of four hours pay at the overtime

rate was eliminated.

Part-time employees will be eligible for overtime on the same basis as other
employees. A provision which required overtime for all hours in excess of the
regular part-time schedule was eliminated.

Conclusion

Funding for certain monetary terms will be required. Please prepare and forward to
the legislature the necessary documents. Please feel free to call on the staff of the
Labor Relations Section for any assistance desired.



State of Alas ka
OFFICE OF THE GOVERNOR
Juxstau

February 15, 1993

The Honorable Rick Halford
President of the Senate
Alaska State Legislature
State Capitol

Juneau, AK 99801-1182

Dear Mr. President:

Under the authority of art. I11l, sec. 18, of the Alaska Constitution, | am
transm itting a bill that makes appropriations for contract settlem ent costs and

cost-of-living adjustm ents for eligible public employees who are members of the

Labor, Trades, and Crafts bargaining unit.

Section 1 of the bill makes an appropriation of $2,909,370 to the O ffice of the
Governor, office of management and budget, to pay the 3.6 percent cost-of-living
adjustm ent for fiscal year 1993, as required by the terms of the contract

settlem ent w ith eligible public employees who are members of the Labor, Trades,

and Crafts bargaining unit.

Section 2 of the bill makes an appropriation of $4,921,271 to the O ffice of the
Governor, office of management and budget, to pay the 3.6 percent cost-of-living
adjustm ent and the increased costs of health insurance benefits for fiscal year
1994, as required by the terms of the contract settlem ent w ith eligible public

employees who are members of that bargaining unit.

Section 3 of the bill makes an appropriation of $70,350 to the O ffice of the
Governor, office of management and budget, to pay the contract signing bonus to

eligible em ployees of that collective bargaining unit.

Section 4 of the bill makes an appropriation of $74,200 to the O ffice of the
Governor, office of management and budget, to reim burse employees in that
collective bargaining unit for costs of obtaining commercial drivers' licenses

necessary for continued employment.



The Honorable Rick Halford
February 15, 1993
Page 2

Sections 5 and 6 of the bill contain lapse provisions to ensure that the
unexpended and xmobligated balances of appropriations lapses into the respective

funds at set time Ilim its.

Section 7 of the bill provides for an immediate effective date.

l urge your support of this bill to meet the state's obligations.
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University of Alaska
cai*txaid. AtuKa 99775-5(W

February 15,1993

T0: J. Shelby Stastny, Director
Office of Management and Budget

FROM:  Brian Rogers
Vice Pres;

RE: University of Alaska FY93 Supplemental and FY94 Budget
Amendment Request

Enclosed is a University of Alaska request for an FY93 supplemental
appropriation. The request totals $507.0and represents a requirement for
funds which cannot be provided internally.

In order to carry forward the $507.0 in the FY94 Operating Budget a
Budget Amendment for $522.2 is requested.

If Xou should have any further questions or are in need of additional
Information, please contact Marsha Hubbard, Director, Statewide Buaget
Office at 474-59%3,

Enclosure



University of Alaska-Systemwide Budget Reductions and Additions

The University of Alaska concluded its negotiations with the Alaska
Community College Federation of Teachers (ACCFT) Bar%_al_nln Unit, and
the Board of Regents and bargaining unit members have ratified the new
Collective Bargaining Agreement E%BA). This process was completed n
May 1992 Article 7.1.B. of the CBA requires the University to request a
supplemental appro[)rlatlon to fund a salary increase for CBA covered
facullty at the same level as the increase granted to other University
employees.

The amount requested was calculated as follows:

FY93 Supplemental
Total Salaries $12,72511
Total Staff Benefits AA3ML
Total Salaries & Benefits %16,900,392
3% Increase $ 507,012
FY94 Amendment
Total Salaries $13124.786
Total Staff Bengfit! S 420617
Total Salaries & Benefits $17 407 403
3% Increase $ 5222

Disapproved by Shelby Stastny
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WALTER J. HICKEL, GOVERNOR

©FFBCE OF TUBE GOVFBSNOB.] P.0. BOX AM
JUNEAU, ALASKA 99811-0199

PHONE: (907) mm165-3563

OFFICE OF MANAGEMENT AND BUDGET
March 5, 1993

The Honorable Tim Kelly

Chair

Senate Labor and Commerce Committee
State Capitol

Juneau, AK 99801-1182

Dear Senator Kelly:

Senate Bill 117 appropriates funding to meet the 93 and FY 94 monetary
terms of the collective bargaining agreement with the Labor, Trades and Crafts
union. It is scheduled for the committee’s consideration next Tuesday, March
9.

Since the bill’s introduction, updated information has become available which
necessitates the following amendments for the committee’s consideration:

Amendment . Page 2 line 22 Delete $70,350 and replace with
SI0E 511 :

The change is necessary for two reasons: The contract provides that

LTC members on February 1, 1993, received a $50 contract signing
bonus. As a result, the actual number of employees could not be
determined until that payroll was run on approximately February 25,
1993, which was after the bill was introduced. For that reason, it is now
necessary to amend the number of eligible employees up from the

original estimate of 1,407 to the actual 1,634. In addition, this section’s
original appropriation levei did not include the employer’s benefit costs of
$23,941 which are incurred as a result of paying this bonus.

Amendment 2 Page 2. line 26; Delete $74,200 and replace with
55760, :

A survey of the departments found there were fewer LTC members than
originally estimated that were required to get a commercial driver’s
license as a condition of employment.



In addition, | also request the committee’s consideration of the following two
new sections which will appropriate the funding to meet the monetary terms of
the collective bargaining agreement the University of Alaska has reached with
the Alaska Community College Federation of Teachers bargaining unit:

Sec. . The sum of $507,012 is appropriated from the general fund to
the University of Alaska to pay the 3 percent salary adjustment per the
terms of the contract agreement with the Alaska Community College
Federation of Teachers bargaining unit for the period from July 1, 1992
through June 30, 1993.

Sec. . The sum of $522,222 is appropriated from the general fund to
the University of Alaska to pay the 3 percent salary adjustment per the
terms of the contract agreement with the Alaska Community College
Federation of Teachers bargaining unit for the period from July 1, 1993
through June 30, 1994.

For your reference, attached is information provided by the University on its
contract agreement. If the committee has any questions or needs additional
information, please let Cheryl Frasca of OMB know. The committee’s
consideration of these amendments is appreciated.

Thank you.
Sincerely,
. Shelby/'Stastny
Director/
Enclosure
cc: Nancy Bear Usera, Commissioner

Department of Administration

Brian Rogers, Vice President for Finance
University of Alaska

Kris Lethin, Legislative Liaison

O ffice of the Governor
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éY I~y WALTER J. NICKEL, GOVERNOR

I v fy

P.0. BOX AM
JUNEAU, ALASKA 99811-0199
PHONE: (907) 465-3568

OFFBCE OF THE G OVERNOTR

OFFICE OF MANAGEMENT AND BUDGET |
March 5, 1993

The Honorable Tim Kelly

Chair ;
Senate Labor and Commerce Committee

State Capitol

Juneau, AK 99801-1182

Dear Senator Kelly:

Senate Bill 117 appropriates funding to meet the FT 93 and FY 94 monetary
terms of the collective bargaining agreement with the Labor, Trades and Crafts
union. It is scheduled for the committee’s consideration next Tuesday, March

9.

Since the bill’s introduction, updated information has become available which
necessitates the following amendments for the committee’s consideration:

Amendment 1: Page 2, line 22: Delete $70,350 and replace with
$105,641.

The change is necessary for two reasons: The contract provides that

LTC members on February 1, 1993, received a $50 contract signing
bonus. As a result, the actual number of employees could not be
determined until that payroll was run on approximately February 25,
1993, which was after the bill was introduced. For that reason, it is now
necessary to amend the number of eligible employees up from the

original estimate of 1,407 to the actual 1,634. In addition, this section’s
original appropriation level did not include the employer’s benefit costs of
$23,941 which are incurred as a result of paying this bonus.

Amendment 2:  Page 2, line 26: Delete $74,200 and replace with
$67,600.

A survey of the departments found there were fewer LTC members than

originally estimated that were required to get a commercial driver’s
license as a condition of employment.

P A o » » fi> M e m ok a ...»



In addition, | also request the committee’s consideration of the following two
new sections which will appropriate the funding to meet the monetary terms of
the collective bargaining agreement the University of Alaska has reached with
the Alaska Community College Federation of Teachers bargaining unit:

Sec. . The sum of $507,012 is appropriated from the general fund to
the University of Alaska to pay the 3 percent salary adjustment per the
terms of the contract agreement with the Alaska Community College
Federation of Teachers bargaining unit for the period from July 1, 1992
through June 30, 1993.

Sec. . The sum of $522,222 is appropriated from the general fund to
the University of Alaska to pay the 3 percent salary adjustment per the
terms of the contract agreement with the Alaska Community College
Federation of Teachers bargai .mg unit for the period from July 1, 1993
through June 30, 1994.

For your reference, attached is information provided by the University on its
contract agreement. If the committee has any questions or needs additional
information, please let Cheryl Frasca of OMB know. The committee’s
consideration of these amendments is appreciated.

Thank you.

Enclosure

CC:

Nancy Bear Usera, Commissioner
Department o™ Administration

Brian Rogers, Vice President for Finance
University of Alaska

Kris Lethin, Legislative Liaison

O ffice of the Governor



University of Alaska
FJrtxnxj. Atuka 9S77&5230

February 15,1993

T0: J. Shelby Stastny, Director
Office of Management and Budget

FROM:  Brian Rogers
Vice Pres;

RE: University of Alaska FY93 Supplemental and FY94 Budget
Amendnient Request

Enclosed is a University of Alaska req]uest for an FY93 supplemental
appropriation. The request totals $607.0and represents a requirement for
funds which cannot be provided internally.

In order to cany forward the $607.0 in the FY94 Operating Budget a
Budget Amendment for $622.2 is requested.

If you should have any further questions or are in need of additional
Information™ please contact Marsha Hubloa*J, Director, Statewide Budget

Office at 474-7593

Enclosure



University of Alaaka-Systemwide Budget Reductions and Additions

The University of Alaska concluded its negotiations with the Alaska
Community College Federation of Teachers (ACCFT) Bargaining Unit, and
the Board of Regents and bargaining unit members have ratified the new
Collective Bargaining Agreement (CBA). This process was completed in
May 1992. Article 7.1.B. of the CBA requires the University to request a
supplemental appropriation to fund a salary increase for CBA covered
faculty at the same level as the increase granted to other University
employees.

The amount requested was calculated as follows:

FY93 Supplemental

Total Salaries $12,742511
Total Staff Benefits
Total Salaries & Benefits ~ $16,900,302

3% Increase $ 507012
FY94 Amendment

Total Salaries 124,786

Total Staff Benefits %134.282617

Total Salaries & Benefits $17 407 403
3% Increase $ 222

M J,& -
/Kpprovfed Sﬂelgy | IS0y Disapproved by Shelby Stastny



ARTICLE?

Salaries and Benefits

7J. Salaries

A. Faculty Members shall be compensated in a manner consistent with
the provisions of Regents Policy and University Regulation 04.05.01
- 03 in effect as of the date of this Agreement, except that any
compensation increases shall be subject to legislative appropriation
in accordance with the provisions of AS 23.40.215 and shall be
requested separately from compensation increases requested for
other employees of the University.

B. The University agrees to request the same level of salary increase for
Faculty Members as is requested of the Legislature for other
University employees. If the University grants other University
employees salary increases but does not receive an appropriation to
fund salary increases for Faculty Members at the same level, the
University agrees to submit to the Legislature at the beginning of the
next regular session following the increase for University employees
an amount necessary to permit Faculty Members to receive a salary
increase of the same level received by University employees.

Article 7,1/UA/ACGFT Conduct May8. 1992
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Fairbanks

William K, Kauffman
Vice President and General Counsel

University of A laska J. Mark Ncumayr
Office of the General Counsel Associate General Counsel

203 Butrovich Building
Fairbanks, Alaska 99775-5320 Anchorage

Office: (907) 474-7259 lean S. Sagan
Associate General Counsel

15 March 1993

The Honorable Tim Kelly

Alaska State Legislature

State Capitol Building

Juneau, AK 9980M 182 FAX: 465-3756

RE: SB117. Your Inquiry Concerning the Appropriation for Salaiy Increases
Under the University of Alaska/Alaska Community Colleges’ Federation
of Teachers, Local 2404 Collective Bargaining Agreement, 5/8/92

Dear Senator Kelly:

I am writing in response to your request through University of Alaska Budget
Director Marsha Hubbard for information concerning the terms of the May 8,
1992, Collective Bargaining Agreement between the University of Alaska and the
Alaska Community Colleges’ Federation of Teachers, Local 2404. Although
Ms. Hubbard’s communication asked for a section-by-section analysis of the entire
agreement, a member of my staff spoke with Mr. Max Gifford of your office who
advised that you require only information dealing with the salary provisions and
the need for a legislative appropriation.

In an attempt to effectively accommodate your needs, | am enclosing as
Attachment A the provisions of Articles 7.1 and 12.5 of the Collective Bargaining
Agreement and a synopsis of each provision. Additionally, I am enclosing a copy
of the referenced Board of Regents Policies and University Regulations
04.05.01-03 as well as the referenced statute, A.S. 23.40.215, as Attachments B

and C, respectively.
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Senator Tim Kelly
15 March 1993
Page 2

| trust that this reply is responsive; however, should you have additional questions
concerning the basis for the University's supplemental unit, please contact me.
While | am out of state until Wednesday, March 17, 1993, | may be contacted
through my Fairbanks office, (907) 474-7259.

Very truly yours,

William R. Kauffman A

Vice President and General Counsel 0
cc: President Jerome Komisar
Vice President for University Relations Wendy Redman
Director Marsha Hubbard
Special Assistant to the President for Laboi Relations Stevan DeSoer

Enclosures a/s

»f1* r~
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ATTACHMENT A-I

ARTICLE 7
University of Alaska/Alaska Community Colleges’ Federation
of Teachers, Local 2404 Collective Bargaining Agreement
M ay8,1992

Salaries and Benefits

7.1 Salaries

A. Faculty Members shall be compensated in a manner consistent with the
provisions of Regents Policy and University Reguladon 04.05.0.1 - 03 in
effect as of the date of this Agreement, except that any compensation
increases shall be subject to legislative appropriation in accordance with the
provisions of AS 23.40.215 and shall be requested separately from
compensation increases requested for other employees of the University.

B. The University agrees to request the same level of salary increase for
Faculty Members as is requested of the Legislature for other University
employees. If the University grants other University employees salary
increases but does not receive an appropriation to fund salary increases for
Faculty Members at the same level, the University agrees to submit to the
Legislature at the beginning of the next regular session following the
increase for University employees an amount necessary to permit Faculty
Members to receive a salary increase of the same level received by
University employees.

SYNOPSIS

7.1  Salaries
A. Salaries for “Faculty Members,” a term meaning bargaining unit members,
is set by Regents Policies and University Regulations 04.05.01-03 as in
effect May 8, 1992. This means a minimum three percent annual salary
increase; however, application of this provision is subject to receipt of an
appropriation to fund the increase.

B. The University agrees to seek the same level of salary increase for
bargaining unit members as for other University employees. If no
appropriation is made to fund the bargaining unit increase, and the
University grants an increase to other employees, the University agrees to
make a request to the next regular legislative session for a supplemental
appropriation to fund a bargaining unit salary increase.



MPE 15 '93 10:53PM UPP PERSONNEL SRVCS

ATTACHMENT A-2

ARTICLE 12
University of Alaska/Alaska Community Colleges’ Federation
of Teachers, Local 2404 Collective Bargaining Agreement
May 8,1992

Scope and Interpretation
12.5 Legislative Appropriation

A. No legislative appropriation requested by the University, with regard to
funding this Agreement, shall be made without prior discussion with the
Union pursuant to Article 11. The University shall give adequate notice to
the Union of such requests as to provide reasonable response time from the
Union. The University shall request and actively support full funding of
this Agreement.

B. It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation, by amendment of
law or by providing additional funds therefore, shall not become effective
until the appropriate legislative body has given approval.

SYNOPSIS
12.5 Legislative Appropriation

A.  The University agrees to discuss with the union its budget request to fund
the Agreement prior to the submission of the request to the Legislature.

B. Provisions of the Collective Bargaining Agreement which require
legislative action for implementation become effective only after approval
by the appropriate legislative body.
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BOARD OF REGENTS POLICY
REGENTS*®"™ POLICY 04.05.00
PART 1V

PERSONNEL
CHAPTER V

Compensation and Benefits

A Compensation Responsibilities: Statement of Intent 04.05.01

The University of Alaska recognizes its responsibility to students
and to the citizens of Alaska to develop a compensation progranm
which will enable the institution to attract and retain highly
qualified employees.

The University also recognizes Its responsibility to continue to
work cooperatively with its employees through the University
governance structures to ensure that the University®s
compensation program treats all employees fairly, assures annual
salary progression and protection of real income, rewards
exceptional performance, provides for external competitiveness,
and recognizes continuing satisfactory service. Annual in-range
salary increases shall be provided by the University.

The University shall have a compensation program providing for
the adjustment of income based on the following non-prioritized

goals:
Competitiveness: assuring that the university can
successfully compete for and retain qualified faculty and
staff.

* Equity; assuring that the relationship between

compensation and job classification is fair and just.

Protection of Real Income: assuring that compensation
structures will be adjusted for inflation.

Satisfactory Performance: assuring that employees®
compensation will be annually adjusted within the salary
structure for continued satisfactory performance.

Compensation Structures

Individual compensation structures for the following employee
categories shall be established 1in consultation with appropriate

07-01-89
07-01-90 (revised) 1 04.05.01
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BOARD OF REGENTS POLICY

REGENTS' poLicy 04.05.01

governance groups at each university and within statewide
administration. These salary structures shall be reviewed
regularly and adjusted to reflect changes in market conditions
and cost of living fluctuations.

1. Executive Positions

The salary structure for executive positions shall be
established by the Board of Regents.

The chancellor of each university and the president shall
designate those positions to be place 4 in the executive
category.

2. Faculty Positions

The salary structure for faculty positions shall be a set of
ranges corresponding to faculty ranks organized 1in a
matrix for purposes of placement and movement. Ranges
will be constructed to include a compensation increase of
up to 10 percent to provide incentives for promotion.

In order to address competitiveness issues and other
conditions which may from time to time prevail in the
recruitment, selection and retention of faculty, placement
on the salary scale shall be based on each university3
market conditions and the applicable experience of the
individual selected. Movement within each range will be
accompanied by a minimum 3 percent annual salary

increase. All recipients of annual 1in-range salary
Increments shall have at least a satisfactory performance
evaluation.

There will be a regular market compensation analysis for
all disciplines at each university and periodic adjustment
of compensation for those disciplines found to be under
market.

3. Part-time Faculty

The salary structure for part-time faculty shall be a set of
ranges organized in a matrix for purposes of placement
and movement. Movement within each range will be
accompanied by a minimum 3 percent salary increase.
Placement shall be reflective of the market condition for
part-time faculty at each university.

07-01-89
07-01-90 (revised) 2 04.05.01
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BOARD OF REGENTS POLICY*

REGENTS' POLICY 04.05.01

4. Administrative Professional and Technical Positions

The salary structure for administrative/professional/
technical positions shall be a set of ranges organized in a
matrix for purposes ofplacement and movement.
Movement within each range will be accompanied by a
minimum 3 percent annual salary increase. Ail recipients
of annual in-range salary increments shall have at least a
satisfactory performance evaluation.

5. Classified Positions

The salary structure for classified positions shall be a set of
ranges organized in a matrix for purposes of placement

and movement. Movement within each range will be
accompanied by a minimum 3 percent annual salary
increase. All recipients of annual In-range salary
increments shall have at least a satisfactory performance
evaluation.

6. Student Employees

The salary structure for student positions shall be a set of
ranges organized in a matrix for purposes of placement
and movement.

C. Exceptional Performance

A bonus award program forrecognition of exceptional
performance maybe established at each university and within
the statewide administration in consultation with cognizant local
governance groups. Such bonus awards will be available to
faculty, administrative/professional/technical and classified
employees. Exceptional performance bonuses shall not be
applied to the salary base of the employee and shall not affect
placement on the salary scale.

D. Special Adjustments

Subject to available funds, the chancellor of each university shall
have the authority to make special adjustments up to 6 percent
for specific employees to recognize internal equity, merit, and
special market and hazardous working conditions. Adjustments
exceeding 6 percent will require approval of the President.

07-01-89
07-01-90 (revised) 3 04.05.01
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ATTACHMENT B-4

BOARD OF REGENTS POLICY

REGENTS*®™ POLICY 04.05.01

E. Shift Differentials

Differentials shall be established for classified employees for
shift work m 24-hour continuous operations.

F. Geographic Differential

Where appropriate, geographic location differentials may be
established for APT, classified, and faculty positions to address
significantly variable intrastate cost of living conditions.

G. Bargaining I it Members

Provisions of this policy shall not be applicable to bargaining unit
members.

Employment Definitions 04.05.02

A An individual®s employment with the University of Alaska shall be
designated by status and pay type. Status and pay type shall be
established in University Regulations.

B. Classification for the purpose of pay type and pay range shall be
established by job evaluation, as appropriate to the type of

position

C. Compensation shall be determined based upon established
classification for the position, and pav type. (See Regulation
04.05.02)

Salary Structure and Schedules 04,05.03

The university salary structure shall recognize marketplace and job
content differences and shall provide for annual increments based on
continued satisfactory performance, cost of living adjustments,
marketplace fluctuations and exceptional performance.

Salary schedules are established for all positions within the University.
Each schedule is guided by placement and movement regulations. (See

Regulation 04.05.03)

A Executive Positions

The salary structure for executive positions shall be based on
appropriate market referents established by the University
President, and reviewed periodically by the Board of Regents.

07-01-89
07-01-90 (revised) 4 04.05,03
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BOARD OF REGENTS POLICY

REGENTS1POLICY 04.05.03

B. Bargaining unit members

Salaries for members of collective bargaining units shall be
determined through negotiation.

C Exempt and Nonexempt Staff and Permanent (nonbargaining unit)
Faculty

Criteria for placement and movement of exempt and non-exempt
staff and permanent (nonbargaining unit)" faculty shall be
contained in regulation. (See Regulation 04.05.03)

D. Part-time Faculty

Criteria for placement and movement of part-time labor pool
faculty shall be contained in regulation. (See regulation 04.05.03)

E. Student Employees

Criteria for placement and movement of student employees shall
be contained in regulation. (See regulation 09.05.01) ~

Gfiographic-Salarv Differentials 04.05.04

Geographic salary differentials are intended to compensate employees
for differences within Alaska for cost-of-living, relative isolation, lack
of amenities, etc. The following table contains the new geographic
differentials based on the 1986 State study. Compensation offers to
employees made after June 6. 1987, will be paid at these rates. The
new rates are to be paid to non-bargaining unit employees as follows:

NEW RATES
Aleutian Islands/Adak/Sand Point 27
Anchorage/Girdwood /Chugiak/Eagle River
Aniak/McGrath/Galena 30
Barrow/Kotzebue 42
Bethel 38
Bristol Bay/Dillingham 27
Cordova/Glenailen/Copper Center 11
Delta Junction/Tok 16
Fairbanks 4
FL Yukon 42
Juneau

Kenai/Soldotna/Komer

07-01-89
09-24-90 (revised) 5 04.05.04
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UNIVERSITY REGULATION

UNIVERSITY REGULATION 04.05.00
PART 1V
PERSONNEL
CHAPTER V
Compensation and Benefits
04.05.01

Compensation Resnonsibilitie:

A

Employment _Definitions

A

It is the responsibility of the Statewide Administration to
propose compensation policy and to develop compensation
regulations. Further, the Administration 1is responsible for
analyzing the effectiveness of compensation programs and
implementing changes as necessary. Prior to implementing new
programs or modifying existing programs the Administration
will seek .the advice and counsel of the General Assembly.

It is the responsibility of the major administrative units to
implement such procedures as are necessary to administer
compensation programs in accordance with university policy and

regulations. (See Policy 04.05.01)
Ar 04.05.02

Pay Status

Employment status shall be designated according to the
following definitions:

1. Active employee: Status in which a person Is actively
employed by the university, either on a permanent or
temporary basis. Employees who are between the end of
one contract period and the beginning of the .next contract
period (e.g., nine month employees) shall be considered
active for the purposes of employee benefit eligibility.

2. Leave Without Pay: Status in which an employee 1is on
approved leave for a specified purpose and period of time,
during which he/she receives no compensation, and
accrues and receives no university paid benefits.

3. Sabbatical, Special Sabbatical or Professional
Development/Improvement Leave: e Status in which an
employee is on an approved leave for a specified period of
time Tfor professional development during which the
employee receives compensation in part or in total from

the university.
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UNIVERSITY REGULATION

UNIVERSITY REGULATION 7 04.05.02

4. Retirement: A status of no active employment 1in a
permanent position for persons who have formally retired
from university service.

\

n. Termination: A status of no employment in which a prior
employee has severed his or her relationship with the
university without the expectation or probability of
continued or future re-employment.

B. Employee Classifications
1. Collective Bargaining Unit members shall have pay type
and pay range as established by the collective bargaining
agreement.
2. Academic personnel shall have pay type and pay range

established by operative placement and promotion criteria
(See Policy 04.03.09).

3. Student employees shall have pay type and pay range
established by special conditions for student employment
(Cross- reference Policy and Regulation 09.05.01).

4. Agricultural Workers shall have pay type and pay range
established by job evaluation, with special conditions as
prescribed by the Fair Labor Standards Act and the Alaska
Wage and Hour Laws covering agricultural employees.

5. Executive personnel shall have pay type and pay range
established by the president of the university (See Policy
01.01.03).

6. Administrative/Professional/Technical (exempt) personnel

shall have pay type and pay range established by the
president of the university.

7. Classified (nonexempt) personnel shall have pay type and
pay range established by the president of the university.

C. Employment Categories

1. Permanent Employee: In order to be considered a
permanent employee, individuals must be in active,
sabbatical or leave without pay status, and have a
continuing appointment which meets the following
criteria: .

a For all categories of employment: must work 50
percent or more of full time in a budgeted position.
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contract, grant or general fund, which is expected to
be continued from year to year.

b. Academic employees (nonbargaining unit): must
work 50 percent of full-time or more in a budgeted
teaching, librarian, counselor, research, museum,
etc., position.

2. Temporary Employee: Employees who do not work in
budgeted positions, and who do not meet the criteria for
permanent employment as outlined above, shall be
considered temporary employees.

For exempt and nonexempt employees (nonacademic),

work in a temporary position less than 1,040 hours in any

one twelve month period in any one position.

3. Full-time Employee: Full-time employment may be of
either a permanent or temporary nature (as described
above) and must meet the following criteria*

a Exempt (nonacademic) or nonexempt employees
must have an appointment stipulating an anticipated
work week of 40 or more hours on a continuing basis
for the entire contract period.

b. Exempt employees (academic,, nonbargaining unit),
must work in a teaching, research, service, librarian,
museum, etc, position delivering a combination of
public service, research and/or instructional activity
equivalent to 15 credit hours per week on a
semester-to-semester basis. eResearch, librarian,
counselor, museum, etc., employees must meet the
criteria in 3.a. above, or a combination of assigned
and public service duties equivalent to that amount.

4. Part-time Employee: Employees who do not meet the
criteria for full-time as described above in 3.a. or b. shall be
considered part-time employees. Part-time employment

07-01-89

may be either of a permanent or temporary nature (as
described above) expressed as a percentage of full-time. *

a To be permanent part-time employees, exempt
(nonacademic) and nonexerapt persons must work
20 or more hours per week on a regular basis during
the employment contract period and work in
budgeted positions.

3 04.05.02
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b. To be permanent part-time mmployees, exempt
employees (academic, nonbargaining unit) must be
delivering no less than 7.5 credit hours per week in
a combination of research, public service and/or
instructional activity. (Research, service, librarian,
museum, etc.. employees must meet the criteria in
4.a. above to be considered permanent part-time
employees.)

C. All other part-time employment not covered by 4.a.
or 4.b. shall be considered temporary employment.

D. Overtime Payment Criteria

1.

07-01-89

Exempt Employment Eligibility: Criteria for exempt
employment are defined In the Fair Labor Standards Act,
and in the Alaska Wage and Hour Laws.

Eligibility for exempt staff classification is described
in Regulation 04.02.05,

b. Persons who belong to exempt categories shall be
compensated by salary, rather than hourly rates of
pay, and shall not be eligible for overtime pay.

Exempt employees are not required by federal or
state law to submit time sheets for pay purposes:
however, they may specifically be required to do so
for funding or program requirements and- must also
always submit timesheets when using leave hours
during the pay period in question. -

d. Typical employees in the exempt group Include:
administrators, faculty members, academic
administrators, librarians, researchers, executives
and other professionals, certain technical
tradespersons and certain students.

Nonexempt Employment: Criteria for nonexempt
employment are defined in the Fair Labor Standards Act
and the Alaska Wage and Hour Laws. Those definitions are
Incorporated, by reference, into this regulation.

Persons who belong to nonexempt categories shall
be compensated on an hourly basis, rather than
salary, and shall be eligible for overtime pay for hours
worked 1in excess of forty (40) per work week, as
approved by the employee 3 immediate supervisor in
advance, unless otherwise excepted by the Fair Labor

P. 14/19
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Standards Act and/or the Alaska Wage and Hour
Laws.
N _exempt employees shall not be eligible for
compensatory time-off in lieu of overtime pay. This
regulation does not prohibit the arrangement of
flexible working schedules for employees which do
not exceed forty (40) hours 1in any work week,
pursuant to the Alaska Wage and Hour Laws.

Nonexempt employees are required to submit

timesheets for all hours worked, without exception.

Examples of nonexempt employees are as follows:

(1) Classified Employees: Certain skilled and
unskilled craft and clerical support positions
which do not meet the requirements for
faculty, academic administrative, APT
(Administrative, Professional, Technical)
classifications, which may be either full-time
or part-time, temporary, or permanent.

(2) Agricultural Workers: Workers whose primary
occupation is agricultural, as defined by the
Fair Labor Standards Act and the Alaska Wage
and Hour Laws. Agricultural workers are
exempted from overtime pay, as described in
the Act. . ee o

(3) Students (general): Student employees who
meet the criteria for eligibility.for student
employment and who fill student-designated
positions.

Salary Structure and Schedules . 04.05-03

Salary schedules axe established for ail positions.within the university.
Each schedule is guided by placement and movement regulations.

A

Executive Positions

Placement and movement for Executive Positions are governed
by Regents "Policy 04.05.03.

Bargaining Unit Members.

Placement and movement for bargaining unit members shall be
determined through negotiation.
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Exempt and Nonexempt Staff and Permanent (nonbargaining

unit) Faculty.

1.

07-01-89

Placement

The rationale for placement of a new employee above the
minimum of a salary range mustlbe based upon market
factors and/or those exceptional qualifications or
experience of the employee which are clearly relevant to
the position and advantageous to the university.

a Responsibility for placement of a new employee
within the first quarter of the range rests with the
hiring authority .

b. Placement above the first quarter of the range must
be approved by the appropriate chancellor, or in
statewide administration, by the president.

C. Responsibility for the placement of student
employees anywhere in the range rests with the

hiring authority.
Movement
a Salary Adjustments

Subject to available funds, the chancellor of a
university may authorize special salary adjustments
up to 6 percent of the current salary for specific
employees to recognize internal pay equity, .merit,
special market considerations,, and hazardous
working conditions. Salary adjustments greater than
6 percent may be granted only with the prior
approval of the president of the university. (07.-01-

90) e .,

Each university shall develop procedures to assure
that such special adjustments are appropriate, and
shall provide a report to the president of the
university on July 1 of each year detailing the special
adjustments for the preceding fiscal year.

b. Transfer (noncompetitive reassignment)

(1) A transfer 1is defined as a noncompetitive
reassignment of an employee from one
position to another within the same salary
range with no break in service.

07-01-90 (revised) 6 04.05.03

p-16/15
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(2) An employee who transfers from one position
to another in the same range will retain the
same salary exclusive of the effect of any
change in geographic differential.

c. , Appointment to an Acting Position

In the event an employee series in a higher position
than currently assigned as a result of a temporary
appointment to an acting position, the following pay
practice shall be followed:

¢)) For a position that has a specified range
established, the incumbent will be advanced to
the permanent minimum for the position, or
10 percent, whichever is greater.

(2) The pay 1increase becomes effective on the
thirty-first calendar day following the change
in duties and remains in effect until the end of
the acting assignment.

The term "temporary"™ in this instance is defined as
any period longer than thirty calendar days.

d. Promotion

(€)) A promotion for exempt nonfaculty and
nonexempt staff is defined as the movement
from a position in one range to a position In a
higher range, or movement from a nonexempt
to an exempt position with no break in service.

(2) A promotion for exempt nonfaculty and
nonexempt staffmay result in a salary increase
up to 10 percent of the current salary, or, if
greater, that amount necessary to place the
employee at the minimum of the new range.

(3) A promotion for faculty is defined as movement
from one faculty rank to the next higher rank.

(4) A promotion for a member of the faculty may
result in a salary increase up to 10 percent of
the current salary, or, if greater, that amount
necessary to place the employee at the
minimum of the new range.
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§ 23.40,205 Labor and Workers' Compensation § 23.40.215

wise. State v. Publie Safety Employees in compulsory interest arbitrations; in
Aso’'n, 798 P.2d 1231 (Alaska 1990), voluntary interest arbitrations, the stan-

Standard of review. — Appellate dard ofreview is gross error. State v. Pub-
courts should apply the arbitrary and ca- lic Safety Employees Aso’n, 798 P.2d 1281
pricious standard when reviewing awards  (Alaska 1990).

Sec. 23-40.205. Family leave. Notwithstanding any provision of
AS 23.40.070 — 23.40.260 to the contrary, an agreement between the
employer subject to AS 23.10.500 — 23.10.550 and an employee bar-
gaining organization that does not contain benefit provisions at least
as beneficial to the employee as those provided by AS 23.10.500 —
23.10.550 shall be considered to contain the benefit provisions of those

statutes. (8 7 ch 96 SLA 1992)

Revisor'# notes, — Enacted 83 AS
23.40.200(g). Renumbered in 1992;
Cross references. — For transitional

provisions related to the effect of this sec-
tion on bargaining agreements in effect on

Sec. 23-40.230. Agreement,

NOTES TO

Agoncy assumption of jurisdiction
over pending grievance procedures. —
The agency may exercisejurisdiction over
unfair labor practice claims which are the
subject of pending grievance procedures

September 16, 1992, see 5 11, ch. 96. SLA
1992 in tho Temporary aud Special Acte,

Effective dates. — Section 7, ch. 96,
SLA 1992, which enacted this section,
took effect on September 16, 1992.

DECISIONS

be futile. Public Safety Employees Ass'n
v. State, 799 P.2d 315 (Alacka 1990);
Availability of statutory remedies.
— The availability ofarbitrationdownot
preclude.. statutory remedies,-- Public

not y«t exhausted where it appears that Sofoty Employee* Asa’'n.v. State, 799 P-2d
pursuing the grievance procedures would 315 (Alaska 1990).-" ' - vV

Sec. 28.40.215. Funding and legislative approval (a) Themon-
etary terms of any agreement entered'into under AS 23.40.070:—
23.40.260 are subject to funding through legislative appropriation.

(b) The Department of Administration shall submit the monetary
term3 of an agreement to the legislature within 10- legislative days
after the agreement of the parties, if the legislature is in session, or
within 10 legislative days after the convening of the next regular
session. The legislature shall advise the parties by concurrent resolu-
tion if it approves or disapproves of the monetary terms within 60.
legislative days after the agreement is submitted to the legislature.
The approval of the monetary tenns of an agreement under thiB sub-
section is a nonbinding, advisoiz expression of legislative intent. If
within 60 legislative days after the agreement is submitted the legis-
lature advises the parties by concurrent resolution that it disapproves
the monetary terms of the rgreement, the parties may resume negoti-
ations.

(©) Notwithstanding (b) of this section, the monetary terms of an
agreement entered into between a school district or regional eduoa*

285
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A.S. 23.40.21S

§ 23.40.250 Alaska Statutes Supplement § 23.40.250

tional attendance area and it3 employees are not subject to approval
by the legislature. (8 2 ch U3 SLA 1972; am 9 1ch 10 SLA 1984; am
8§ 5 ch 1 SLA 1992)

Effect of amendment*. — The 1992
amendment, effective March 26, 1992,
added subsection (c).

Sec. 23.40.250. Definitions. In AS 23.40.070 — 23.40.260, unless
the context otherwise requires,

(1) "collective bargaining” means the performance of the mutual
obligation of the public employer or the employer's designated repre-
sentatives and the representative of the employees to meet at reason-
able times, including meetings in advance of the budget making pro-
cess, and negotiate in good faith with respect to wages,-hours, and
other terms and conditions of employment, or the negotiation of an
agreement, or negotiation of a question arising under an agreement
and the execution of a written contract incorporating an agreement
reached if requested by either party, but these, obligations do not com-
pel either party to agree to a proposal or require the making of a
concession; 1

(2) "election” means a proceeding conducted by the labor relations
agency in' which the employees in a coUective.bargairun”®nnit cast a
secret ballot for collective bargaining representatives,..or for-any other
purpose specified in AS 23.40.070 — 23.40.260; -

(3) "labor relations agency” means the- Alaska-- labd””relaticms
agency established in AS 23.05.360; ’

(4) "monetary terms of an agreement’ means the changes in the
terms and conditions ofemployment resulting from an agreement-that
will require an appropriation for their implementation or will- result
in a change in state revenues or productive work hours for state emtr
ployees;

(5) "organization” means a labor or employee organization of any
kind in which employees participate and which exists for the primary
purpose of dealing with employers concerning grievances, labor difir
putes, wages, rates of pay, hours of employment, and conditions- of
employment;

(6) "public employee” means any employee of a public employer,
whether or not in the classified service of the public employer, except
elected or appointed officials or superintendents of schools;

(7) "public employer” means the state or a political subdivision of
the state, including without limitation, a municipality, district, school
district, regional educational attendance area, board ofregents, public
and quasi-public corporation, housing authority, or other authority
established by law, and a person designated by the public employer to
act in its interest in dealing with public employees;



Alaska State Legislature
STATE CAPITOL, SUITE 101

S i lly, Chai
S:EZ:grr ;Itr:v:;iiger ai/“;ce Chair JUNEAU, ALASKA 99801-1182
Senator Drue Pearce’ PHONE (%7) 465-3822

FAX: (907)465-3756

Senator Judy Salo
Senator Georgianna Lincoln

3111 C STREET, SUITE 550

SENATE LABOR AND COMMERCE ANCHORAGE. ALASKA 99503
COMMITTEE (%7)561—7612
March 16,1993
To: Members, Senate Labor & Commerce
From: Senator Tim Kelly, Chair
Subj: SB-117, Contract Settlement Costs / COLA Funding

W ith reference to Attachment A-2 in the UA / ACCFT Collective
Bargaining Agreement, reference is made under section 12.5 (B) that:

"“...any provision of this Agreement requiring legislative
action to permit its implevmentation, by amendment of lav:
or by providing additional funds therefore, shall not become
effective until the appropriate legislative body has given

approval.” (see attachment)

The reference to "amendment of law" as one means of legislative action
that may permit implementation of the collective bargaining agreement
has brought about the question whether there may be means other than by
appropriation to implement the agreement.

Brief discussion with Legislative Legal Services suggests we may want to
explore this question further. For this reason SB-117, will be held in
committee until a more detailed response to the above referenced point
can be provided members of the Senate Labor and Commerce Committee.



"S3  10:53RM Ufifl PERSONNEL SRVCS P.5/1

ATTACHMENT A-2

ARTICLE 12
University of Alaska/Alaska Community CollegesSFederation
of Teachers, Local 2404 Collective Bargaining Agreement
May 8,1992

Scope and Interpretation
Legislative Appropriation

A. No legislative appropriation requested by the University, with regard to
funding this Agreement, shall be made without prior discussion with the
Union pursuant to Article 11. The University shall give adequate notice to
the Union of such requests as to provide reasonable response time from the
Union. The University shall request and actively support full funding of
this Agreement.

B. It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation, by amendment of
law or by providing additional funds therefore, shall not become effective
until the appropriate legislative body has given approval.

SYNOPSIS
Legislative Appropriation

A.  The University agrees to discuss with the union its budget request to fund
the Agreement prior to the submission of the request to the Legislature.

B. Provisions of the Collective Bargaining Agreement which require
legislative action for implementation become effective only after approval
by the appropriate legislative body.
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AGREEMENT

May 8 1992

Tliis Agreement is entered into by and between die University of Alaska and die Alaska
Community Colleges' Federation of Teachers, Local 2404, AFL-C10.

ARTICLE 1

Agreement

1.1 Terms of the Agreement

A. The effective dales of this Agreement are May 8 1992. to June 30,
1994.

B. All appendices to this Agreement are incorporated as a pan of this
Agreement.

C. After June 30. 1994, this Agreement shall he renewed automatically
from year to year through June 30 of the following year, unless
written nodce that changes aie desired is given by eidier parly to the
other parry. Such written notice must be given at least ninety (90)
days but not more than one hundred and twenty (m days prior to the
expiration date of this Agreement. If notice of a desire for changes in
the Agreement is provided by either party, the Agreement shall expire
on June 30 of the year in which timely notice is given. Negotiations
shall begin within thirty (30) days of receipt of such notice.

1.2 Recognition of the Union

A. The University of Alaska recognizes the Alaska Community Colleges’
Federation of Teachers, Local 2404, AFL-CIO, as the exclusive
bargaining representative for the following employees of the
University of Alaska: Faculty, librarians and counselors of a
community college established by the University of Alaska Board of
Regents; faculty, academic counselors and librarians V nose principal
assignment is at an extended site of the University of Alaska; faculty
whose principal assignment is vocational-technical instruction; and
faculty who are employed to teach exclusively at the lower division
level, that is 200 level” courses or below, or are employed to teach
exclusively at the lower division level with a single part service
assignment; but excluding department heads/chairs, supervisors
cooperative extension personnel, temporary personnel, aides,
assistants, office clericals, those administrators who are not elected by
the faculty and other persons not employed us instructional personnel
or counselors as described above for at least sixty percent (60%) of a
full-time workload assignment or of the full-time workload assignment
for the counselors and librarians described above.

B. The professional assignment criteria set forth in 1.2 above determine
unit membership.



C. An individual shall he a member of die bargaining unit at the time of
appointment to a position meeting the professional assignment criteria
set forth in 12above, except for persons appointed to positions which
by the term of (he appointment is intended to be for less than one
academic year in duration and except for visiting faculty. Visiting
faculty meeting the professional assignment criteria set forth in 12
above shall be a member of the bargaining unit only if appointed to the
visiting position for more (Iran one academic year.

D. Should additional community college campuses and University of
Alaska extended sites he established, faculty Members employed by
the University who qualify for the bargaining unit shall be covered by
the terms and conditions of this Agreement.

Recognition of Rights

A. The terms of this Agreement together with the conditions of
appointment not inconsistent with this Agreement constitute the terms
of the appointment of each Faculty Member. Written conditions of
appointment shall be signed by the Faculty Member to acknowledge
receipt.

B. One copy of tltis Agreement shall be provided to each Faculty Member
for the term of this Agreement.

Sharing of information

A. The University and the Union shall make available on written request
all information which is reasonably required or legally necessary for
die negotiation and implementation, application and administration of
this Agreement. Information is to be provided on a cost reimbursable
basis when the cost per information request exceeds $
Information requested under this paragraph shall be provided within
ten (lQ working days, if either party is unable to meet this time
frame, the other party shall be notified of the approximate date die
information will be provided.

B. Neither of the parties shall be required to provide the other with
information which is privileged, is confidential or which would
require revealing personnel 1 formation of a private nature, or which
has been gathered specifically for purposes of preparing for or
conducting collective bargaining.

C. Nodiing in this section is to be construed so as to require either party
to compile information or statistics in the form requested if such data is
not already compiled in the form requested.

1). The University shall provide to the Union a current listing of the
names of Faculty Members each biweekly pay period.

Scheduling of Negotiations

A. Negotiations shall be scheduled at times and places that provide
minimal interference with the instructional, administrative, and other



employment (Julies o f the negotiating teams. Unless otherwise agreed
by the parties, negotiations shall be held in Anchorage.

B. Faculty Members who serve as negotiators shall be excused without
prejudice from class duties as necessary during the course of
negotiations. A University approved substitute shall be provided by
the Faculty Member or the Union. Faculty Members serving as
negotiators may be released from their entire professional assignment
during negotiations, provided that the Union pays the cost of
University approved substitutes.

ARTICLE 2

Definitions

As used in this Agreement and except as the context may otherwise requite:
"Board of Regents” means the Board of Regents of the University of Alaska.

"Campus Executive” means, as the context requires, cither the community college
campus president, extended site director or campus chancellor.

"Campus President” means "Director" as used in AS 14.40.590.

"Community College"” means the physical facility or facilities of a community
college established by the Board of Regents pursuant to die Alaska Community
Colleges Act. AS 14.40.560 ei set/.

"Dependent” means any dependent as defined by the Internal Revenue Code, as
amended, and Internal Revenue Service Regulations.

"Extended Site" means an educational facility or facilities not located on the
principal campuses of the University of Alaska Anchorage, University of Alaska
Fairbanks and the Juneau campuses of the University of Alaska Southeast. Such
extended sites as of the date of diis Agreement are the Bristol Bay .ampus, Chukchi
Campus, Interior Campus. Kenai Peninsula College, Ketchikan Campus, Kodiak
College, Kuskokwim Campus. Matanuska-Susitna College. Northwest Campus, and
Sitka Campus.

"Faculty Member" means the employees collectively covered by Article 1.2.
Recognition of die Union.

"Temporary Employee” means a person employed lor a period of one semester or
less.

"Term Employee" means a person employed for a specific period oftime, generally
one academic year or less.

"Union" means the Alaska Community Colleges’ Federation of Teachers,
Local 2404, AFL-CIO.

"University" means lhe University of Alaska.



ARTICLE 3

Rights of the Faculty Member

3.1 Academic Freedom and Responsibility

A. The University and the Union agree that academic freedom is essential
to the mission of the University and that providing die environment of
free and honest inquiry is essential to its functioning. Nothing
contained in this Agreement shall be construed to limit or abridge any
person’'s right to free speech or to infringe upon the academic freedom
of any member of the University community.

B. Academic freedom is accompanied by lire corresponding responsibility
to provide objective and skillful exposition of one's subject, to at all
times be accurate, to exercise appropriate restraint, to show respect for
the opinions of others and to indicate when appropriate that one is not
an institutional representative.

3.2 Nondiscrimination

Neither the University nor the Union shall discriminate on any basis prohibited by law,
including union-related activity.

3.3 Personnel Files

The parties agree that the provisions of Board of Regents Policies and University
Regulations 04.06.01 - 03 effective July I. 1989, shall regulate access, content and
use of Faculty Member personnel files. Additionally, a Union representative, having
written authorization from the Faculty Member concerned, and subject to the
University's duty to provide for security of the records, may examine the official
personnel file of that Faculty Member.

3.4 Health and Safety
A. The parties agree that die provisions of Board of Regents Policy and
University Regulation 05.09.01 concerning risk management and
environmental health and safely shall apply to Faculty Members.
B. A Faculty Member shall not be required to operate University
equipment which does not conform to state safety requirements.
ARTICLE 4
Grievance Procedure
It is the objective of the parties to encourage the prompt and informal resolu ion of

disputes of Faculty Members, th- Union and the University as they arise and to
provide recourse to orderly procedures for the satisfactory adjustment of grievances.



Definition of Grievance

A grievance is any dispuie or controversy between the University and
the Union or between the University and any Faculty Member with
respect to matters arising out of the application or interpretation of this
Agreement. No other matters are subject to the grievance procedure.
This grievance procedure shall be die exclusive remedy for grievances,

Grievance I*rocedutc

1. Any Faculty Member who believes that the Faculty Member
has a basis for a grievance will first informally discuss the
grievance with hie Faculty Member's immediate supervisor.
If after the discussion the Faculty Member still believes a
grievance exists, the member may invoke the formal
procedure.

In the event the Union files a notice of grievance, it shall be
processed directly at Step 2. A grievance filed by the Union
shall be heard on the University of Alaska Anchorage campus,
unless agreed to otherwise by the Union and the University.

All nonretentions and terminations shall be processed initially
at Step 2.

2. To be valid, a notice of grievance must be filed in writing at
the office of the campus chief executive, at the proper step,
within tliiny (30) calendar days from the time the aggrieved
became aware or reasonably should have become aware of the
event which gat m Ise to the alleged grievance. Time periods
may I>e extended by mutual agreement of the panics.

3. The numberofd lys indicated at each step is die maximum and
every effort should be made to expedite the process;
however, the lime limits may he extended by mutual written
consent of the parties to the grievance. The University's
failure to an.vrer a dispute tvidiin die allotied time at any step
shall he considered an advancement of the grievance to the
next step.

4. At any step of the procedure, either party may have a
representative present. This is in addition to the Union
representative mentioned in die various steps.

At any step of the procedure, either parly shall have the right
to bring in witnesses to participate in the hearings. At Steps 2
and 3. the aggrieved and the aggrieved’s witnesses shall he
released front duties on appearance days, however, it is
understood that licarings at Steps 2 and 3 may be on Saturday.

5. At the initial step at which a grievance is filed, the grievance
shall state with specificity in writing:

a. The gricvam's name;

h. The claimed facts giving rise lo the grievance;



c. The provisions or (lie Agreement allegedly violated
giving rise to the grievance;

d. The grievant's contention regarding the proper
interpretation and application of the Agreement; and

e. 'Die grievant's contention regarding what relief
should be afforded.

The grievant shall sign the notice.

The notice of grievance may be fairly amended at any time,
provided that such amendment does not result in unfairness or
surprise and is within the general subjects raised in the notice
as originally filed.

Formal Grievance Procedure

.Step 1: Notice of a grievance shall he presented in suiting in triplicate,
to the office of the campus executive. One copy shall be receipted and
returned to the aggrieved and one copy shall be provided at the same
time by that office to the Union representative of the Union office.

A meeting shall be held (M the campus where the grievance arose
within five (5) working days of the receipt of the notice of a grievance.
At the meeting, the appropriate Campus President. Director, Dean or
Vice Chancellor shall hear the aggrieved's evidence. Following the
meeting, a written answer shall be presented to the aggrieved with a
copy to the Union within ten (HI) working days of the receipt of the
notice of grievance. The aggrieved or the Union shall have five (5)
working days to appeal to Step 2 by filing a notice of appeal.

Step 2: Notice of a grievance taken or appealed to Step 2 shall be
given in quadruplicate to the office of the campus executive. That
office shall provide the aggrieved, the Union and the appropriate
Chancellor with a receipted copy of the appeal notice.

The grievance shall be discussed at a meeting to be held within (10)
working days of the tiling of the appeal and include the appropriate
Chancellor, the aggrieved and the Union. Notice of the meeting shall
be given by placing a copy of the notice in the aggrieved’s campus
mailbox and providing a copy to the Union representative of the Union
office. Following the meeting, the Chancellor shall provide a written
response to the grievance within five (5) working days. A copy of
the answer shall be given to the aggrieved and the Union. The
aggrieved or the Union shall have ten (10) working days to appeal the
decision to Step 3.

Step 3: Notice ol a grievance taken or appealed to Step 3 shall be
given in triplicate to the office of the appropriate Chancellor. Thai
office shall provide the aggrieved and the Union with a receipted copy
of the appeal notice.

Grievances at the Step 3 level wili be resolved by arbitration under
AS 09.43.010 - 1X0 and as provided by the Agreement. Where the
Union and the University mutually agree. Steps ' and 2 may be
waived and the grievance filed initially at Step 3.



Arbitration under Step .1shall be conducted as follows:

The parties shall contact the American Arbitration Association
of tlie Federul Mediation and Conciliation Service and request
that a panel of arbitrators be provided to both parties from
which the parties shall select an arbitrator. W ithin ten (10)
working days aller the receipt of notification of the panel of
arbitrators, representaiive(s) of the University and the grievani
shall meet and select an arbitrator by alternately striking front
the panel of arbitrators until one name remains. The First
strike shall he decided by a (lip of a coin. The arbitrator
remaining on the list shall he accepted as the arbitrator of the
grievance.

2. The parlies to the arbitration may not assert any ground or
present any evidence not substantially similar to dial presented
at Step 2 of tlte grievance procedure.

3. The arbitrator shall limit his decision strictly to application and
interpretation of "lie provisions of this Agreement and shall be
without proper authority to make .tny decision contrary to or
inconsistent with or modifying or varying in any way the
terms of this Agreement.

4. The decision of the arbitrator shall be final and the parties stuill
abide by it. The decision of the arbitrator shall he enforceable
and/or appe'liable as provided by law.

5. Each party shall bear the cost of preparing and presenting its
own ease. The fees and expenses of the au...rator shall be
allocated by die arbitrator as follows:

(a) Assign the arbitrator’s fees and expenses to the losing
party,

(b) If the arbitrator determines that neither party is the
losing party, then the arbitrator shall assign the
arbitrator's fees and expenses proportionally to the
parties asjudged to be equitable.

ARTICLE 5

Professional Obligations and Assignment

5.1 Professional Assignment

The professional assignment of Faculty Members shall be consistent with the
procedures and practices in place on the campus of their principal assignment as of ihe
date of this agreement. The assignment of an upper division course or courses which
would otherwise exclude a Faculty Member from the bargaining unit is permitted
without exclusion from Ihe bargaining unit, provided that the Faculty Member and
appropriate University administralor agree lo the assignment and such agreement is
reduced to writing.



5.2 Appointment Period

The appointment period for Faculty Members shall be consistent will, the procedures
and practices in place on the campus of their principal assignment as of the date of this
Agreement,

5.3 Faculty Offices
Office space will be assigned by the University in a fair, nondiscriminatory manner.

5.4 Faculty Support

University support for the professional assignment of Faculty Members shall be
consistent with the procedures and practices in place on the campus of their principal
assignment as of the dale of this Agreement.

5.5 Governance
'ihe parlies agree that Faculty Members will follow the procedures and practices in
place on their respective campuses.

. KTICLE f.

Professional Standing

fi.l Faculty Member Appointment, Review, Promotion, Tenure and
Sabbatical Leave

The parties agree that the terms of Chapter IV of the Board of Regents policy entitled
"Faculty Appointment. Review, Promotion, Tenure, and Sabbatical Leave” and all
Regents policies and University regulations referenced therein as contained In the
policies of the Board of Regents dated July I, 1989, as amended to the date of this
Agreement, shall apply to the Faculty Members. Additionally. Ihe policies and
regulations of the respective campuses implementing Chapter IV as approved by the
Board of Regents as of the date of this Agreement shall apply to the Faculty Members
based on the Faculty Member's corresponding campus assignment. Notwithstanding
the foregoing, the appeal processes provided for in such procedures shall not apply to
Faculty Members, but instead, the provisions of Article 4 of the Agreement shall
control.

6.2 Seniority

A. Acquisition: A Faculty Member shall acquire bargaining unit seniority
commencing on the Faculty Member's initial employment date.
Bargaining unit members having the same initial employment date
shall have equal bargaining unit seniority.

B. Accrual: A Faeully Member whose employment lias mu lerminated
and whose bargaining unit seniority has not been lost under
Paragraph 6.2D will accrue bargaining unit seniority in these eases:

1. While actively employed; or



2. For leave lor military service which complies with the
conditions of such loavt for which (here is a statutory right to
re-employment hut not to include voluntary extensions; or

3. For the duration of any leave for illness or disability so long
as the Faculty Member complies with the conditions of such
leave.

Retention: An employee whose employment has not been terminated
by resignation, discharge or death, whose seniority has not been tost
under Paragraph 6.21) will retain, but not accrue, seniority in these
cases:

1. On leave of absence; or

2. For ninety (90) days on promotion or assignment to a position
not included in the bargaining unit, except seniority shall be
retained for the entire term of service as a department
head/chair; or

3. Up to three yeais following termination based on financial
exigency; or
4. Up to two years following teimination of a tenured Faculty

Member based on program'discontinuation or reduction.

Loss: Except as otherwise staled in this Agreement, a Faculty Member
will lose seniority and all re-employment rights by:

1. Resignation; or

2. Termination of employment, unless voluntarily rescinded by
die University or vacated by a valid arbitration or grievance
award or unless otherwise provided below; or

3. After ninety (90) days on promotion or assignment to a
position not included in the bargaining unit, except for service
as a department head/chair; or

4. After three years following termination based on financial
exigency; or
5. After two years following termination of a tenured Faemty

Member based on program discontinuation or reduction.

A Faculty Member’s seniority shall be established at lhe Faculty
Member's initial day of continuous hire as a Faculty Member.
Bargaining un:t seniority shall not accrue for service in positions not
included in the bargaining unit.

The University will provide the Union with an updated seniority list
by October 15 ofeach year of this Agreement.



6.3 Overload Assignments

Overload assignments and compensation for Faculty Members shall be in accordance
with the procedures and practices in place on the campus of their principal assignment
as of the dale of this Agreement.

6.4 Outside Employment

Faculty Members may engage in professional endeavors outside of the scope of their
University assignment, provided that they comply with ihe provisions of Regents
Policy and University Regulation 04.1(1.05 in effect as of the date of this Agreement
and the provisions of (he Alaska Executive Branch Ethics Act, AS 39.52.110 el Seq.

6.5 Nonretention and Termination

The parties agree that the terms of Chapter IV of the Board of Regents policy entitled
'Faculty Appointment. Review. Promotion. Tenure, and Sahbaiica! | cave" and all
Regents policies and University regulations referenced therein as contained in Ihe
policies of Ihe Board of Regents dated July 1, 19X9, as amended to the date of this
Agreement, shall apply to the Faculty Members. Additionally, the policies and
regulations of the respective campuses implementing Chapter IV as approved by Ihe
Board of Regents as of the date of this Agreement shall apply to the Faculty Members
based on die Faculty Member's corresponding campus assignment. Notwithstanding
the foregoing, the appeal processes provided for in such procedures shall not apply to
Faculty Members, hut instead, the provisions of Article 4 of the Agreement shall
control.

6.6 Uniform Practices

In advance of the 1993-94 academic year the parties shall meet under the provisions of
Article 1l of this Agreement for purposes of agreeing to uniform policies and
regulations to implement Chapter IV of the Board of Regents to replace the respective
campus implementing policies and regulations referenced above in Article 6.1 and 6.5
above, If no agreement is reached in advance of the start of die academic year, the
implementing policies and regulations of die University of Alaska Anchorage shall be
applicable to Faculty Memlicrs for the 1993-94 academic year.

ARTICLE 7

Salaries and Benefits

7.1 Salaries

A. Faculty Members shall lie compensated in a manner consistent with the
provisions of Regents Policy and University Regulation 04.05.01 - 03
in effect as of the date of this Agreement, except that any
compensation increases shall be subject to legislative appropriation in
accordance with the provisions of AS 23.40.215 and shall be
requested separately from compensation increases requested for other
employees of the University.

to



B.  Tlie Universily agrees to request (lie same level of salary increase for
Faculty Members as is requested of the Legislature for other
University employees. If lhe University grants other University
employees salary increases but does not receive an appropriation to
fund salary increases for Faculty Members at the same level, the
University agrees to submit to the Legislature at the beginning of the
next regular session following the increase for University employees
an amount necessary to permit Faculty Members to receive a salary
increase of the same level received by University employees.

7.2 Geographic Salary Differential

Geographic salary differentials for Faculty Members shall be paid in accordance with
the provisions of Regents Policy and Universily Regulation 04.05.04 in effect as of (lie
date, of this Agreement.

7.3 Fringe Benefits

A. The University shall make available to all Faculty Members and their
qualifying dependents a group health plan covering medical, dental,
visual and audio beneiils on the same basis as such plan or plans are
available to other Universily employees.

B. The University shall make available to all Faculty Members a group
term life insurance program on the same basis as available to other
University employees.

C. The University shall enroll Faculty Members in such retirement plan or
plans for which they qualify and, if applicable, elect, and in such
deferred income plans available to other Universily employees for
which they qualify.

D. The University shall make available to all Faculty Members an
accidental death and dismemberment plan for which they qualify on
die same basis as available to other University employees.

7.4 Services

1 tie University shall make available to all Faculty Members and qualifying dependents
employee education benefits on the same basis as available to other University
employees.

ARTICLE 8

Leaves

81 Holidays

A. The provisions of Regents Policy and University Regulation (>4.07.01
in effect as of the date of this Agreement shall apply to Faculty
Members.



B. Religious holidays may lie observed by Faculty Members as leave
without pay. Advance approval must be obtained from the Faculty
Member's supervisor.

8.2 Time Off

Faculty Members with less than twelve month appointments shall receive time off in
accordance with the procedures and practices in place as of the dale of this Agreement
on live cantpus of their principal assignment.

8.3 Annual Leave

Faculty Members with twelve month appointments shall receive annual leave and will
accrue and may use such leave in accordance with Regents Policy and University
Regulation 04.07.02 in effect as of the date of this Agreement.

8.4 Temporary Disability Leave

A. Faculty Members will accrue and may use temporary disability leave in
accordance with Regents Policies and University Regulations
04.07 03 - 05 ineffect as of the date of this Agreement.

B. Disability Leave Bank

1. The parties and the University agree that the existing
temporary disability leave bank will continue.

2. All Faculty Members who have completed one (1) academic
year of employment with lhe University of A'aska shall
participate in the Disability Leave Bank.

3. Kach Faculty Member shall contribute two (2) days of that
Faculty Member's accumulated disability leave in the First
month of eligibility. Participating Faculty Members shall
contribute one (]) accumulated disability leave day each
September to the Disability Leave Bank after initial
contribution. Thereafter, Faculty Members having more than
four (4) days accumulated disability leave shall contribute two
(2) days each time Ihe bank is depleted.

4. A Faculty Member may withdraw disability leave days from
the Disability Leave Bank immediately upon depletion of that
Faculty Member's personal accumulation of disability leave.

5. A Faculty Member may withdraw a maximum of ninety (90)
days for any one (1) disability or complications therefrom.

6. A Faculty Member withdrawing disability leave days from the
bank shall not have to replace those days, except as a regular
contributing member of the bank.

7. The Union shall appoint a Five (5) person committee to
develop recommended policies for the administration of the
Disability Leave Bank and submit those recommendations to
the President of the Universily. The Union shall review the



policies annually and recommend such changes in policy as it
deems appropriate. The Disability Leave Bank is administered
by the University.

8.5 Other Leaves

Faculty Members shall he permitted such other leave as is permitted and in the manner
provided by Board of Regents Policy and University Regulation in effect as of the date
of this Agreement.

ARTICLE 9

Union Rights

9.1 Agency Shop

A.

Except as provided herein, all Faculty Members shall, as a condition

of employment or continued employment, pay to the Union a service
fee which shall not exceed the Union dues, to reimburse the Union for
the expense of representing (he Faculty Members.

Except as provided herein, all Faculty Members shall, as a condition
of employment or of continued employment, provide the University
with a written authorization to deduct from each paycheck Ihe Union
service fee.

9.2 Check-off

A.

B.

The University agrees to deduct U.c service fee of the Union from the

pay ol those Faculty Members who authorize in writing that such
deductions he made. Deductions shail be made in equal installments
for the academic year, including those Faculty Memberson 10 Jior
12 month contracts. The aggregate deductions from all Faculty
Members for each payroll period shall be remitted to the Union
together with an itemized statement containing the names of the
Faculty Members from whom the deduction has been made and the
amount so deducted from each. The aforesaid remittance shall be
made within fifteen (15) working days following Ihe pay period in
which such deductions have been made. Each Faculty Member’s
written authorization shall he irrevocable for the term of this
Agreement or any extension thereof.

The University shall remit the service fee (or dues) collected to ihe

Union Treasurer at the address provided by the Union. The
University's responsibility shall extend solely to collection and
remittance and shall cease when Ihe University's cornea remittance
check is cashed.

Ilhe Union shall provide a Deduction Authorization Form to the
University which shall be used by Ihe University for all Faculty
Members.



