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Alaska State Legislature
H O USE OF R E P R E S E N T A T IV E S  

REPRESENTATIVE CYNTHIA D. TOOHEY state dpiioi
Juneau, AK DM!)l- l 182

DISTRICT 13

SPONSOR STATEMENT 

HOUSE BILL 1 1 4

"An Act allowing the Board of Nursing to authorize an 
advanced nurse practitioner to dispense medical, 
therapeutic, and corrective measures; and providing for an 
effective date."

House Bill 1 14  would clarify in statute an advanced nurse 
practitioner's authority to dispense medication within the scope of 
practice.

Dispensing has been a common practice with ANP's for many years.
ANP's dispense medications for a variety of reasons. In some cases 
there is no access to a pharmacy and in other situations, the client 
may not have the resources to pay for the medications and the 
service of dispensing the medications better serves the immediate 
medical needs of that client.

In 1992 an advanced nurse practitioner requested clarification of 
her authority to dispense medication. The Department of Law 
advised that a statutory change would be necessary to clarify that 
authority.

Last year, the results of a survey of ANP's indicated dispensing was 
an essential function in many situations. The Board of Nursing and 
the Board of Pharmacy then worked together on the issue. The 
conclusion was the statutory change was needed.

HB114 is supported by the Board of Pharmacy, the Board of Nursing, 
the Alaska Nurses Association, The Alaska Association of Advanced 
Nurse Practitioners and nurse practitioners around the state. It 
passed the House 39-0. Your support of this bill would be 
appreciated. It has a zero fiscal note.

Official Business



§ 08.68.410 A laska S tatutes § 03.68.410

(6) the  p ractice of nurBing by a n u rse  licensed in n n o th e r s ta te  
wliose em ploym ent responsib ilities include tra n sp o r tin g  p a tie n ts  into, 
ou t of, or th rough  th is  s la te ; how ever, th is  exception is valid  for a 
period no t to exceed 48 hours for each tran sp o rt.

(h) In  th is  section th e  word "n u rses” includes reg iste red  nnd p rac ti­
cal nu rses , nnd "n u rsin g "  m eans reg is te red  nnd p ractica l n u rsin g , (a rt 
IX ch 90 SI,A  1957; nin 5 10 ch 129 SLA 1974; am  5 24 ch 14 SI,A 
1982; am  § 14 ch 65 SLA 1987)

Effect o f nmcndmcnts. — 'Hie 1987 
» -’ ‘'ndinenl added enbaectlon (a)(6) and 
inode . -laled alyliullc changed.

S ec . 06 .0h .4 l0 . D e fin itio n s . In th is  chap ter,
(1) "advanced n u rse  p rac titio n e r"  m eans a reg iste red  n u rse  a u th o ­

rized to practice in th e  s ta te  who, because  o f  specialized education  nnd
, experience, is certified  to perform  nctB of m edical d iagnosis nnd the

prescrip tion  of m edical, thernpcu tic , o r corrective m easu res u n d er re g ­
u la tio n s  adopted by th e  honrd;

(2) "board" m eans the  Hoard o f N ursing ;
(3) "incom petent" m eans th a t  a n u rse  does no t possess th e  sk ills , 

know ledge, and  aw areness of th e  n u rse 's  lim ita tio n s an d  ab ilitie s  to 
safely practice nu rsing ;

(4) "licensed prac tica l nureo" is e q u iv a le n t to  th e  ti t le  "licensed 
vocational nu rse" und to th e  nam e Bulfix ab b rev ia tio n s L .P.N . and 
L.V.N.;

(5) "licensed reg iste red  nu rse" is eq u iv a le n t to th e  com m on title  
"reg istered  n u rse” and  the  nam e su llix  ab b rev ia tio n  R.N.;

(6) "n u rse  a n e s th e tis t"  m eans a reg iste red  nu rse  au th o rized  to prnc- 
i lice in  the  s la te  who, because o r specialized education  an d  experience,

is certified  to se lect and  ad m in is te r  an e s th e tic  an d  give an es th esia  
care  u n d er reg u la tio n s adopted by th e  board;

(7) "practice of practical n u rsing" m enns th e  perform ance for com ­
pensation  o r personal profit of n u rs in g  functions th a t  do no t req u ire  
the  su b s ta n tia l specialized skill, ju d g m en t, and  know ledge o f a  re g is ­
tered  nurse;

(8) "practice of reg iste red  n u rsin g "  m ean s th e  perform ance for com­
p ensation  or personal p rofit of ac ts of professional serv ice th a t  re ­
q u ire s  su b s tan tia l specialized know ledge, jud g m en t, and  sk ill boBed 
on th e  p rincip les of biological, physiological, b ehav io ra l, an d  sociologi­
cal sciences in assessing  nnd responding  to the  h ea lth  needs or indiv id ­
uals , fam ilies, or com m unities th ro u g h  services th a t  include

(A) a ssessm en t o f problem s, counseling , nnd teach in g
(i) c lien ts to m a in ta in  h ea lth  or p rev en t illness; and  
(ii) in th e  care of th e  ill, iq ju rcd , o r infirm ;
(ID ad m in istra tio n , superv ision , d e legation , and e v a lu a tio n  of n u rs ­

ing practice;
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5 03.70.010 B u s i n e s s  a n d  PnonrsatONS 5 08.70.020

(C) teach in g  o th e rs  the  sk ills  of nu rsin g ;
(D) execu tion  or a  m edical reg im en  as prescribed  by a person  a u th o ­

rized by th e  s ta le  to prac tice  m edicine;
(E ) perform ance of o th er ac ts th a t  re q u ire  education  and  tra in in g  

th a t  nro recognized by th e  n u rs in g  profession as properly perform ed 
by reg is te red  nurses;

(F) perform ance of ac ts  of m edical d iagnosis nnd th e  p rescrip tion  of 
m rd ica l th e rap eu tic  o r corrective m easu res und er regu la tions adopted 
by th e  board. (5 2 ch 90 SLA 1957; am  § 6 ch 37 SLA 1970; a in  § 3 ch 
67 SLA 1973; am  §5 11, 12 ch 129 SLA  1974; am  <1 26 ch 14 SI . 
1982)

Chnptcr 70. Nursing Home Adm inistrators.
8octlon

10. Honrd of Nuralng Home Adrnlniatra* 
Lore

'20. Donnl membership 
30. Elecliat\ of officers 
40. Bonrd meetings; quorum 
60. Duties nnd powers of the bonrd 
65. Removal of bonrd members 
00. License required 
90. Application 

110. Licensing

Section
120 Examination 
130 Provisional licenses 
M0. Expired licenses 
150. Fees
166. Grounds for imposition of disciplin- 

a iy sanctions 
170- Penalties
176. Facilitlea operated by religious orgn- 

niintlons 
180. Definitions

Collateral references. — Licensing 
and regulation of nursing or rest homes. 
97 ALR2d 1187; 63 A U U th  689.

S ec . 08.70.010. H o n rd  o f  N u r s in g  H o m o  A d m in is t r a to r s .  T here  
is estab lish ed  the  Dunrd of N u rsin g  H om e A d m in istra to rs . (§ 1 ch 12.1 
SLA 1976)

S ec . 08.70.020. H o a rd  m e m b e r s h ip , (a) T h e  hoard consists of 
th re e  m em bers: one n u rs in g  hom e u d m in is trn to r  licensed u nder th is  
ch n p tc r nnd prnctic ing  in th e  s ta te , n reg istered  nu rse  licensed in  th e  
atn tc  nnd hav ing  no d irec t financia l in te re s t in nny n u rsin g  hom e, nnd 
one person  from th e  g en era l public.

(b) I Repealed, § 49 ch 94 SLA 1987.]
(c) I Repealed, § 49 ch 94 SLA 1987.J{§ 1 ch 123 SLA 1976; run & 1 

ch 77 SLA 1977; am  §§ 3, *1 ch l d l  SLA 1980; om  § 2 ch 99 SLA 1986, 
ntn fi a o  rU fld S LA 10871

Crons reference*. — For appointment amendment repealed auhncclion* (lit and
nnd terms of office, sec AS 08.01.035. (cl, concerning appointment by the govtr-

Effect o f  amendments. — The 1987 nor and term of office respectively.
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DEPARTMENT OF CO M M ERCE AND / 
ECONOMIC DEVELOPM ENT /

DIVISION OF OCCUPATIONAL LICENSING '

WALTER J. HICKEL, GOVERNOR

3601 C STREET. SUITE 722 
ANCHORAGE. ALASKA 99S03-5986 
PHONE: (907) 561-2870 
FAX: (907) 562-5731

A la s k a  Board o f  N u r s i n g  
P o s i t i o n  on Adva. c e d  N u r se  P r a c t i t i o n e r  D i s p e n s i n g

The Board  o f  N u r s i n g  s u p p o r t s  HB 1 1 4 ,  an a c t  a l l o w i n g  t h e  
Board o f  N u r s i n g  t o  a u t h o r i z e  an advanced  n u r s e  p r a c t i t i o n e r  
(ANPs) t o  d i s p e n s e  m e d i c a l ,  t h e r a p e u t i c  and c o r r e c t i v e  
m e a s u r e s .

The l e g i s l a t i o n  i s  n e c e s s a r y  t o  p r o v i d e  l e g a l  a u t h o r i t y  f o r  
ANPs t o  d i s p e n s e  t h e  m e d i c a t i o n s  w h i c h  t h e y  p r e s c r i b e .  ANP 
d i s p e n s i n g  h a s  been o c c u r r i n g  s t a t e w i d e  s i n c e  ANPs began 
p r a c t i c i n g  i n  A la sk a  u n d e r  r e g u l a t i o n s  e s t a b l i s h e d  i n  19 8 0  by 
t h e  Board o f  N u r s i n g .  A J u l y ,  1 9 9 2 ,  A t t o r n e y  G e n e r a l  o p i n i o n  
s t a t e d  t h e r e  i s  no l e g a l  a u t h o r i t y  w h i c h  a l l o w s  ANP d i s p e n s i n g .

ANP d i s p e n s i n g  o c c u r s  a round  t h e  s t a t e .  A s u r v e y  o f  ANPs done 
by t h e  Board o f  N u r s i n g  i n  November,  1 9 9 2 ,  w i t h  a 71% r e s p o n s e  
r a t e ,  r e v e a l e d  t h a t  55% o f  ANPs w o r k in g  i n  A la s k a  d i s p e n s e  i n  
t h e i r  p r a c t i c e .  The s u r v e y  f u r t h e r  d i s c l o s e d  t h a t  25% o f  t h e  
ANPs w ere  i n  c o m m u n i t i e s  w i t h o u t  p h a r m a c i e s  and 22% were  i n  
c o m m u n i t i e s  w i t h o u t  p h y s i c i a n s .  T h i s  b i l l  i s  needed t o  a l l o w  
ANPs t o  c o n t i n u e  t o  d i s p e n s e  i n  t h e i r  p r a c t i c e  s o  t h e  c a r e  i n  
t h e s e  c o m m u n i t i e s  w i l l  n o t  be a d v e r s e l y  im p a c te d .

The Board o f  N u r s i n g  and t h e  Board  o f  Pharmacy have been 
w o rk in g  t o g e t h e r  on t h e  p a r a m e t e r s  f o r  ANP d i s p e n s i n g .  The 
ANP w i l l  be r e q u i r e d  t o  d i s p e n s e  i n  a c c o r d a n c e  w i t h  t h e  
p r a c t i t i o n e r ' s  s c o p e  o f  p r a c t i c e .  The  p a r a m e t e r s  w i l l  be 
d e f i n e d  by Board  o f  N u r s i n g  r e g u l a t i o n s .

1492n

08-M13LH



M u n i c i p a l i t y  o f  A n c h o r a g e
Department of Health and Human Services

825 “ L" Street 
P.O. Box 196650 Anchorage. A laska 99519 -6650Tom Fink, 

Mayor

F e b r u a r y  8 ,  1 9 9 3

Rep C y n t h i a  To oh ey  
C o C h a i r  HESS 
C a p i t o l  Room 104 
S t a t e  C a p i t o l
J u n e a u ,  A l a s k a  9 9 8 0 1 - 1 1 8 2  

Dear  Rep T o o h e y :

We s u p p o r t  HB 1 1 4 .  N i n e t y  p e r c e n t  o f  o u r  c l -  " i t s  a re  lo w - in c o m e  
women f a l l i n g  be low  th e  p o v e r t y  g u i d e l i n e s .  1  '-.aking c a r e  o f  
t h e s e  women who are  u n i n s u r e d  o r  who f a l l  be lo w  i_. p o v e r t y  
g u i d e l i n e s  i t  i s  v i t a l  we be a b le  t o  d i s p e n s e  m e d i c a t i o n  f o r  the  
im provem ent  o f  t h e i r  h e a l t h .

Thank you  f o r  i n t r o d u c t i o n  o f  t h i s  b i l l .  We a p p r e c i a t e  a l l  the  
s u p p o r t  t h a t  you and the  HESS Com m ittee  a re  p r o v i d i n g  to  
c o n t i n u e  t h e  v i t a l  r o l e  o f  t h e  n u r s e  p r a c t i t i o n e r s  i n  p r o v i d i n g  
q u a l i t y  h e a l t h  c a r e  to  th e  c i t i z e n s  o f  A l a s k a .

P l e a s e  s h a r e  t h i s  l e t t e r  w i t h  o t h e r  c o m m it te e  members.

S i n c e r e l y ,

L o r r a i n e  M a r t i n ,  ANP

Ka ren  M u r r a y ,  ANP



A N  P A
Alutltu Nuitr I'rariilinwr A kmh m IIimi

Feb rua ry  4, 1 9 9 3

Cyn lh ia T oohey , C o -Cha ir 
H ouse  H E SS  
S ta te  Capitol 
Juneau , AK  9 9 8 0 1 - 1 1 8 2

D ea r  Rep. T oohey ,

The A laska  Nurse Practit ioner Assoc iat ion (ANPA) supports H B 1 14 .

This change Is neces sa ry  fo r the nu rse  practitioner to provide c om p le te  hea lth  ca re  to 
clients who are unab le  financially to purchase medications o r  w ho  live In a r e a s  w he re  
there are no  pharmacies . The ch ang e  in this statute b reaks down th o s e  harr ie rs that 
p revent clients from  seeking ca re  and obtaining needed  treatment, f in ance s  and 
geography .

Nurse practitioners have had independen t practltlce since 1 9 8 4  a n d  prescriptive 
authority since 1 9 8 5 .  S ince  nu rse  practitioners provide health c a re  to Indigent clients 
end  provide ca re  in rural a reas , d ispens ing has been  a n e c e s sa ry  pa rt o f  the provis ion 
o f  this core. "Hie addition o f  the word d ispense to the current sta tu te a l low s nu rse  
practitioners to continue providing hea lth care an d  meeting the n e e d s  o f  clients.

If I o r  ou r organ ization can be o f  fu rthe r assis tance, p le a se  call 5 6 1 - 1 9 2 5 .

ANPA
Legislative Affairs 
2 3 7  E. 3rd
Anchorage , A K  9 9 50 1



A LA SKA  N URSES ASSOCIATION

237 E. 3rd Avenue #3 

Anchorage. A K  99501-2523
1907) 274-0827 

FAX (907) 272-0292

F e b r u a r y  8 ,  1 9 9 3

R e p r e s e n t a t i v e  C y n t h i a  T o oh e y
H e a l t h ,  E d u c a t i o n ,  and S o c i a l  S e r v i c e s
A la s k a  S t a t e  L e g i s l a t u r e
S t a t e  C a p i t o l
J u n e a u ,  A l a s k a  9 9 8 0 1 - 1 1 8 2

Dear  R e p r e s e n t a t i v e  T o o h e y :

The  A la s k a  N u r s e s  A s s o c i a t i o n  (AaNA) s u p p o r t s  HB 1 1 4 ,  an a c t  
a l l o w i n g  t h e  Board  o f  N u r s i n g  t o  a u t h o r i z e  an advanced n u r s e  
p r a c t i t i o n e r  (ANP) t o  d i s p e n s e  m e d i c a l ,  t h e r a p e u t i c ,  and 
c o r r e c t i v e  m e a s u r e s .

N u r s e s  have a l o n g  and p roud  h i s t o r y  o f  s u p p o r t i n g  i s s u e s  t h a t  
w ou ld  e n s u r e  u n i v e r s a l  a c c e s s  t o  h e a l t h  c a r e  f o r  a l l ,  
i r r e s p e c t i v e  o f  g e o g r a p h i c a l  l o c a t i o n  and e co n o m ic  s t a t u s .  
E n a b l i n g  t h e  Board  o f  N u r s i n g  t o  a u t h o r i z e  t h i s  im p o r t a n t  a c t i o n  
by ANPs i s  c r u c i a l  t o  e n s u r i n g  a c c e s s  h e a l t h  c a r e  s e r v i c e s  f o r  
c l i e n t s  a ro u n d  t h e  s t a t e ,  i n c l u d i n g  t h e  i n d i g e n t ,  t h e  n o n­
i n s u r e d ,  and r u r a l  r e s i d e n t s  w i t h  no a c c e s s  t o  p h a r m a c i e s .

AaNA u r g e s  t h e  L e g i s l a t u r e  t o  p a s s  t h i s  b i l l  s o  t h a t  ANPs can  
c o n t i n u e  t o  p r o v i d e  i n v a l u a b l e  s e r v i c e  t o  t h e  c o m m u n i t i e s  t h e y  
s e r v e .  N u r s e s  i n  advanced p r a c t i c e  have  p ro v e n  t h e i r  
e f f e c t i v e n e s s  i n  p r o v i d i n g  h i g h  q u a l i t y  and c o s t - e f f e c t i v e  c a r e  
f o r  c o n s u m e r s  - -  t h e y  need t h i s  a u t h o r i z a t i o n  t o  e n s u r e  t h a t  
t h e i r  c o n t r i b u t i o n s  w i l l  c o n t i n u e  t o  b e n e f i t  a l l  r e s i d e n t s  o f  
A l a s k a .

S i n c e r e l y ,

P a t r i c i a  A. Hong, MA, RN, CCRN 
P r e s i d e n t



University of A laska A nchorage
3tII Pri'vulencc Drive 

Anchorage, Ahfek.i sWSOrt-8113

STL P E N T  H E A L T H  C E N T E R  

NOT) 7 E M O 4 0

I 1
February 5, 1993

Representative Cynthia Toohey 
Room 104 
Capital Building 
Juneau, Alaska 99801-1132

RE: HB114

Dear Representative Toohey:

On July 31, 1992, the Assistant Attorney General issued an opinion to the Division of 
Occupational Licensing at the request of the Pharmacy Board advising the an advanced nurse 
practitioner may not dispense drugs. This response has generated a great deal of concern on 
the part of nurse practitioners delivering primary care across the State.

Advanced nurse practitioners (ANPs) dispense medications for a variety of reasons.
In some cases there is no access to a pharmacy and in other situations the client may have 
limited resources to pay for the medications and the service of dispensing the medications 
increases patient compliance.

The University of Alaska Anchorage, Student Health Center has a potential population 
of 8,000 students eligible for services. The clientele of the Student Health Center frequently 
have limited financial resources, no health insurance and diminished compliance related to 
attitude, and time demands. It is of primary concern that the inability to dispense 
medications will dramatically decrease compliance with medication treatment regimen. 
Frequently the illness requires pr mpt medication intervention. The ability to dispense the 
prescription drugs, explain the rational for the prescribed treatment, and the directions for 
taking the medication reinforce the importance of the treatment and consequently foster 
improved compliance.

Even ihough the Student Health Center is located within the Municipality of 
Anchorage and not a rural setting the issue of prompt treatment, compliance and cost 
effective health care are unchanged. The dispensing of medications onsite contributes to 
prompt and effective treatment.

Any opportunity to assist patients/students in making educated decisions regarding 
their health care should not be overlooked. Health care providers should encourage people 
to be intelligent consumers of health care services.

A DIVISION OF THE UNIVERSITY OF ALASKA STATEWIDE SYSTEM OF HIGHER EDUCATION



Representative Toohey 
February 5, 1993 
Page 2

Medications dispensed at the Student Health Center are prepackaged unit dose to 
reduce error. These packages are labeled in accordance with 12.AAC52.120 - Labeling Unit 
Dose Use and Prepackaged Drugs. It should be noted that we are not compounding any 
medications.

I applaud your proactive stance regarding the delivery of health care to the variable 
population in Alaska. I support the recommended statutory changes for nurse practitioners to 
dispense prescription medications.

Thank you for your assistance in this important health care delivery issue.

Sincerely,

Manager, UAA Student Health Center

cc. Gail M. McGuill, Executive Secretary 
Board of Nursing
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C y n t h ia  T o o h e y  
House HESS 
S t a t e  C a p i t o l  
Ju n e a u ,  A la s k a  
9 9 8 0 1 - 1 1 3 2

Dear C y n t h i a  T o o h e y ,

T h i s  i s  a l e t t e r  t o  s u p p o r t  H B 1 14  to  add the  word d i s p e n s e  
t o  t h e  N u r se  P r a c t i t i o n e r s  s t a t u t e .

I  have been i n  in d e p e n d e n t  p r a c t i c e  f o r  1 1  y e a r s  and no t  be­
i n g  a b le  t o  d i s p e n s e  would be a h a r d s h i p  to  many o f  my p a t i e n t s .

I  t r u s t  you w i l l  s u p p o r t  H B 1 14  s o  I  can  c o n t i n u e  c a r i n g  f o r  
p a t i e n t s  who c h o o s e  t o  have a N u r se  P r a c t i t i o n e r  c a r e  f o r  them.

S i n c e r e l y ,

L i l a  McEwen, F . N . P . 
F a m i ly  H e a l t h  C e n t e r  
1 6 8 3 9  Park P la c e  
E a g le  R i v e r ,  A la sk a  
9 9 5 77

L M / j  s

1 6 8 3 9  P a rk  P la c e  / E a g le  R iv e r . A la s k a 9 9 5 7 7
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FEB. 8, 1993

Dear Ms. Toohey,
I am writing in support of HB114 to add the word ‘dispense’ to our 
statute regarding Nurse Practitioner practice.

I am a Family Nurse Practitioner who worked as a health care provider in 
an Alaska bush community for 13 months. From Sept. 1991 to Oct. 1992, I 
was the sole practitioner in Akutan, a small fishing village, which is 
located 800 miles from Anchorage and 30 miles from Dutch Harbor.

My patient population included non-natives as well as beneficiaries of 
Alaska Native Meoical Center services. Dispensing medication was the 
only method in which patients received their medications. There were 
several times when a pharmacy in Anchorage needed to mail medication 
to Akutan; seven days was a minimum time for mail delivery.

If the ability of dispensing medication was not an option for me in this 
setting, clearly the quality of care would have been i ered. An individual 
would have access to health care, without the benefit of receiving 
treatment.

The ability to dispense is critical to funciion within the scope of practice 
for Nurse Practitioner's working in rural communities in the State of 
Alaska.

Sincerely,

Nancy Walsh-Robart FNP
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STATE OF ALASKA 
DEPARTMENT OF C O M M E R C E  

& ECONOMIC DEVELOPMENT

NOV 17 1392
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D i x i e  L .  L i g h t  ANP/FNP, M . S c . N . ,  PhD. 
P .O .  Box 382 
H o u s t o n ,  A l a s k a  99694 
T e l e p h o n e  (907) 39 2 -3S0 4

G a i l  M. M c G u i l l ,  RN, E x e c u t i v e  S e c r e t a r y  
A l a s k a  Board o f  N u r s i n g  [J\^
Departm ent  o f  Commerce and E co n o m ic  Deve lopm ent  
7 t h  F l o o r  F r o n t i e r  B l d g .
3 6 0 1  C S t r e e t ,  S u i t e  722
A n c h o r a g e ,  A l a s k a  99502 Vision o’ "*

Dear  G a i l ,

l.’xnsino

I  d o u b t  i f  you  remember me w i t h  a i l  you have t o  do b u t ,  we met 
b r i e f l y  a t  t h e  1 9 9 1  ANP C o n f e r e n c e  i n  A n c h o ra g e .  L o o k in g  f o r w a r d  
to  m e e t in g  you a g a in  t h i s  y e a r  a t  t h e  c o n f e r e n c e .

L a s t  week I  s e n t  you my r e s p o n s e  t o  y o u r  q u e s t i o n n a i r e  r e g a r d i n g  
t h e  d i s p e n s i n g  o f  p h a r m a c e u t i c a l s .  The i m p l i c a t i o n s  o f  b e i n g  
u n a b le  t o  p r o v i d e  m e d i c a t i o n s  i n  my s m a l l  r u r a l  p r a c t i c e  a r e  f a i r l y  
a l a r m i n g .
I  s e r v e  f a m i l i e s  a lo n g  t h e  P a rk s  Highway f rom j u s t  S o u t h  o f  B ig  
Lake ,  t h e  com m unity  o f  B i g  Lake, H o u s t o n ,  and a g a in  a lo n g  t h e
h ig hw a y  about  1 5  m i l e s  N o r t h  o f  W i l l o w ,  t h e  H a t c h e r  P a s s ,  and f l y
i n s  f rom  t h e  S u s i t n a  and Y entna  r i v e r s .  Our p r a c t i c e  i s  s m a l l ,  i n  
1 4  m onth s  we have  opened  430 r e c o r d s  o r  w h i c h  30 a r e  summer 
v i s i t o r s  ( re m o v a l  o f  f i s h  h o o k s  and s m a l l  e m e r g e n c i e s ) .

T h e r e  i s  a l o t  o f  d ata  i n  my c h a r t s  and I  am k i c k i n g  m y s e l f  f o r  n o t  
h a v i n g  p u t  i t  i n  a data  b a s e  t o  be a b l e  t o  draw more m ean ing  t h a t  
you m ig h t  f i n d  u s e f u l .  P e o p le  come t o  me b e c a u s e :

1 .  t h e y  u s u a l l y  d o n ' t  have t o  w a i t .
2 .  t h e y  l e a r n  I  and my husband l i s t e n  (and make s u r e  we make

t im e  t o  do t h a t  i f  i t ' s  n e e d e d ) .
3 .  we a c c e p t  s m a l l  p o r t i o n s  o f  t h e  o f f i c e  f e e  and c h a r g e s  

f o r  m e d i c a t i o n s  when t h e y  a r e  s h o r t  and need t o  pay l a t e r  
(a b o u t  16% o f  o u r  c l i e n t s ) .

4 .  t h e y  c a n  g e t  some b a s i c  p r e s c r i p t i o n  m e d i c a t i o n s  from u s  
w i t h o u t  t r a v e l i n g  f u r t h e r  f ro m  home.

5 .  90% o f  my p a t i e n t  t im e  i s  s p e n t  i n  h e a l t h  t e a c h i n g .
P a t i e n t s  have l e a r n e d  we w i l l  s e a r c h  f o r  t h e  h e a l t h  
i n f o r m a t i o n  we d o n ' t  have on hand.

6 .  we a l w a y s  f o l l o w  up w i t h  no c h a r g e  v i s i t s  o r  t e l e p h o n e  
c a l l s .

Our s e r v i c e  i s  v e r y  p e r s o n a l  and f o c u s e d  on f a m i l y  n e e d s  from t h e  
f a m i l y  m e m b e r s ' p e r c e p t i o n  expanded by g i v i n g  them my own 
p e r c e p t i o n .  W i t h o u t  t h e  a v a i l a b i l i t y  o f  m e d i c a t i o n s  seme o f  t h e s e  
p e o p l e  w i l l  s t i l l  u s e  o u r  s e r v i c e s .
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Many o f  my c l i e n t s  would s t i l l  u se  u s  i f  we c a n ' t  d i sp e n S ^ ,Q F j& t~ a'"T!CNr- -.CE.1SI.
1 .  some w o n ' t  f i l l  t h e i r  p r e s c r i p t i o n s  b e c a u s e  t h e y  l a c k  

r e a d y  c a s h  o r  t h e  o t h e r  u s u a l  r e a s o n s  p e o p l e  d o n ' t  p i c k  
up o r  ta k e  p r e s c r i b e d  m e d i c a t i o n s  o r  a c t i o n s .

2 .  a l a r g e  number w i l l  n o t  u s e  u s  b e c a u s e  t h e y  w ou ld  need t o  
d r i v e  20 t o  W a s i l l a  f o r  t h e  p r e s c r i p t i o n  anyway.
30% o f  o u r  c l i e n t s  a r e  low  in co m e  o r  a c q u i r e  t h e i r  a n n u a l  
in com e i n  summer t o  be m e a su re d  o u t  o v e r  t h e  n e x t  3 
m o n t h s .  T r a n s p o r t a t i o n  c o s t s  a r e  a v e r y  l a r g e  p r o b le m .

My husband and I  run t h i s  p r a c t i c e .  A t  t h e  end o f  14  m o n th s  we 
b r i n g  i n  j u s t  a l i t t l e  more tha n  o u r  c o s t s .  I  am h a v i n g  a b a l l  
w o r k in g  f o r  m y s e l f  and d o i n g  work we b o t h  f e e l  i s  n e e d e d .  My
husband s a y s  he l o v e s  t h e  work  t o o  and he h a s  been  a r e a l  h e l p  t o
p a r e n t s  w i t h  k i d  q u e s t i o n s  and p r o b l e m s .

We do n o t  t h i n k  we can m a i n t a i n  t h e  p r a c t i c e  w i t h o u t  d i s p e n s i n g  
m e d i c a t i o n s .  T h e r e  i s  no pharmacy n e a r b y  and we w ou ld  l o s e  ab o ut  
h a l f  o f  o u r  c l i e n t s .  I  am c e r t a i n  t h a t  we would  have t o  c l o s e .  We 
t r y  t o  f o l l o w  so u n d  s m a l l  b u s i n e s s  p r a c t i c e s .  We p u r c h a s e d  m o st  o f  
o u r  m e d i c a l  equ ipm ent  u s e d  b u t  i n  s a f e  and w o r k in g  c o n d i t i o n .  We 
m ig h t  be c o m m it t in g  a "g o o d  b u s i n e s s "  e r r o r  by l e n i e n c y  a b o u t  
payments  bu t  p e o p le  have p a i d  u s  ( b e t t e r  tha n  99% o f  t h e  t im e  when 
t h e y  r e c e i v e d  some c a s h ) .

L a s t  w i n t e r  a man came t o  u s  w i t h  a s e v e r e  b u r n .  H i s  w i f e  t o l d  me 
s h e  u s e d  a l l  o f  t h e  f a m i l y  c a s h  r e s e r v e  t o  pay t h e  e m e rg e n cy  room 
and am bu lance .  A f t e r  my a s s e s s m e n t  I  t o l d  t h e  f a m i l y  what s t i l l  
needed t o  be d o n e .  I  gave them t h e  t r u t h  i n c l u d i n g  t h e  p r o b a b i l i t y  
o f  c o m p l i c a t i o n s .  The 2nd d e g r e e  b u r n s  o f  f a c e ,  h a n d s ,  and 
a n t e r i o r  t i b i a l  s k i n  r e q u i r e d  s t e r i l e  s u p p l i e s ,  9 d r e s s i n g  c h a n g e s  
by me, and i n  a l a t e r  s t a g e  t e a c h i n g  t h e  c o u p l e  t o  ch a n g e  t h e
d r e s s i n g s  t h e m s e l v e s ,  s e r v i c e s  f o r  w h i c h  I  c h a r g e d  $ 1 5 0 .  T h e y  had 
no money and we n e v e r  e x p e c t e d  t o  s e e  any r e t u r n ,  b u t  t h i s  l a s t  
week we g o t  a c h e c k  f o r  e v e r y t h i n g  we c h a r g e d .  W h ateve r  h a p p e n s  I  
w i l l  f e e l  we have a made a d i f f e r e n c e  and e n j o y e d  d o i n g  i t .

S i n c e r e l y ,

ljuJl-

D i x i e  L .  L i g h t  PhD,' ANP/FNP, MScN.



Nancy Schupp 
1953 Kingfisher 
Faurbanks, Alaska 
99709
479-5207H 452 4768W
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Division of Occupational Licensir

Gail Me Guill, RN 
Executive Secretary 
Alaska Board of Nursing 
3601 C Street, suite 722 
Anchorage, Alaska 
99503-5986

Dear Gail,
The following is my testimony concerning the need to continue the practice of the 
dispensing of medicines to clients:

I strongiy believe that it is absolutely necessary to certain populations of this state, that 
nurses continue to dispense medications and are able to with safety and provision of good 
patient education at that time. I also believe that anyone who dispenses medication needs 
to label appropriately.

Alaska is proud of its rural areas and all it stands for. Having provided a full range of 
health care services to the seven communities in the Yukon-Koyokuk River Subregion for 
14 years, following 2 years in a remote comer of Washington State, I am acutely aware of 
the need for people to have access to medications without extended delays. I have worked 
with the pharmacists associated with that area to provide medications to individuals 
safely.I've enjoyed the assistance from the pharmacists in Tanana and Fairbanks in setting 
up automatic refill programs, prepackaging, storage, and referance advice. We have 
utilized patient education materials and provided instructions at the time of dispensing 
medication.

The nearest pharmacy, physician, and hospital had been about 200 miles away in Tanana 
until it closed. Fairbanks is almost 300miles away with only airplane travel as the common 
mode of travel and mail. We commonly used prepackaged and labeled bottles but because 
of the tremendous variety of acute needs that can develope in a diverse community, we 
also used stock bottles to pour from into smaller bottles,label and distribute as necessary. 
We also provided this servace for semi-emergant situations to send to individuals in the 
surrounding villages when a delay caused by waiting for delivery from a Fairbanks would 
have been detrimental to the patient. This was only done when seemed absolutely 
neccesary.

I have seen a variety of time deiays in medication reaching a village or subregional 
community. When it all has worked out and it was obvious that there was an acute need 
and getting a medication to a patient was much cheaper than the 200+ dollars it can cost



to bring a patient into Fairbanks, we've been able to cail the pharmacy, they would fill the 
prescription in Fairbanks, have a messanger take it to a private air taxi, pay the miinimun 
frieght charge, the air taxi in Galena would call the clinic who would need to send a 
messanger to the air port to pick it up bring it to the clinic and thatn we could pass it on to 
a patient ail in the same day. The above is the best of situations. Smaller village clinics are 
one more airline step further away. Generally it takes several days to coordinate the 
deliverance of a medication never mind the expense of phone calls, air frieght or express 
mail and worker's time. During January of 1989, it was three weeks before a plane was 
able to fly into the surrounding villages.

A professional nurse, nurse practitioners being some of the most trained, and most 
committed of them, have been drilled since school how to administer medication safely. 
The dispensing and labeling is one step further. But nurse practitioners are certainly 
capable of this step. They are also the best in patient education. I am in full agreement that 
they need to follow the same laws and guidelines that pharmacists must adhere to during 
that practice.

I have seen the need for dispension of drugs by a nurse practitioner thousands of times 
to prevenc prolongation or exacerbation of a patients health problem. I have done it safely 
thousanus of times and the people of those communities have only benefited.

hupp, ANP



10640 Misty Lane 
Juneau, Alaska 99801 
February 5, 1993

Representative Cynthia Toohey 
Capitol, Room 104 
Juneau, AK 99801-1182

RE: House Bill 114

Dear Representative Toohey,

Last year and early this year, a joint subcommittee of the 
Board of Pharmacy and the Board of Nursing met on several 
occasions to discuss a statutory change which would give advanced 
nurse practitioners authority "to dispense medical, therapeutic, and 
corrective measures under regulations adopted by the board." The 
joint subcommittee also agreed on regulations, which would be 
promulgated by the Board of Nursing upon passage of such 
legislation.

The subcommittee presented its recommendations to the Board 
of Pharmacy and on January 28, 1993, the Board voted unanimously 
to support such legislation.

The Board of Pharmacy, therefore, supports House Bill 114.

Gerald Race, President 
Alaska State Board of Pharmacy



Marta Poore 
P .O .  Box 9396 
K e t c h i k a n ,  AK 9 9 9 0 1

C y n t h i a  T o o h e y  
House HESS
S t a t e  C a p i t a l  B u i l d i n g  
Ju n e a u ,  AK 9 9 8 0 1 - 1 1 8 2

F e b r u a r y  4 ,  1 9 9 3

RE: HB 1 1 4  a d d in g  " d i s p e n s e "  to  t h e  s t a t u t e  r e g a r d i n g  Advanced
N u r se  P r a c t i o n e r  p r a c t i c e .

I  am an Advanced N u r se  P r a c t i t i o n e r  (ANP) w o r k in g  w i t h  a m a j o r i t y  
o f  i n d i v i d u a l s  who may be h o m e l e s s  o r  w i t h o u t  a c c e s s  t o  i n s u r a n c e  
o r  m e d ic a l  s e r v i c e s .  Some a r e  p r e g n a n t  and have n o t  y e t  
e s t a b l i s h e d  p r e n a t a l  c a r e .  I  s e e  p e o p l e  b o th  i n  K e t c h ik a n  and on 
P r i n c e  o f  Wales(POW) i s l a n d .  The i n d i v i d u a l s  f rom POW are  l i m i t e d  
t o  e x p e n s i v e  a i r  t r a v e l  o r  s p o r a d i c  f e r r y  s e r v i c e  t o  o b t a i n  h e a l t h  
c a r e .  D i s p e n s i n g  m e d i c a t i o n s  i s  c r u c i a l  f o r  prompt a t t e n t i o n  t o  
h e a l t h  p r o b le m s  and d e c r e a s e s  the  d e l a y s  and f r u s t r a t i o n  o f  t r y i n g  
t o  g e t  i n t o  town f o r  t r e a t m e n t .

P l e a s e  s u p p o r t  HB 1 1 4 .

L . L f i e d  N u r s e - M i d w i f e
Advanced N u r se  P r a c t i t i o n e r

c c :  J a c k  H e e s c h



WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF HEALTH AND SOCIAL SERVICES
DIVISION OF PUBLIC HEAL TH 

SECTION OF NURSING

J a n u a r y  5 ,  1 9 9 3

C y n t h i a  T o o l e y  
House HESS 
S t a t e  C a p i t o l  
Ju n e a u ,  AK 9980 1

Dear M s .  T o o l e y ,

I  am w r i t i n g  t c  s u p p o r t  p a s s a g e  o f  HB 1 1 4  w h ich  c l a r i f i e s  the  
i n t e n t  o f  the  n u r s e  p r a c t i t i o n e r  s t a t u t e  r e g a r d i n g  d i s p e n s i n g  o f  
d r u g s .  N u r se  P r a c t i t i o n e r s  a re  an e s s e n t i a l  p a r t  o f  the  h e a l t h  
c a r e  d e l i v e r y  s y s t e m  i n  A la s k a ,  p r o v i d i n g  c a r e  p r i m a r i l y  to  th e  
r u r a l  and i n d i g e n t  p o p u l a t i o n  i n  o u r  S t a t e .

By s t a t u t e  N u r se  P r a c t i t i o n e r s  a r e  a l r e a d y  a b le  to  p r e s c r i b e  d r u g s  
a c c o r d i n g  to  t h e i r  area o f  s p e c i a l t y .  D i s p e n s i n g  a l l o w s  the  N u r se  
P r a c t i t i o n e r  t h e  a b i l i t y  to  p h y s i c a l l y  g i v e  the  b o t t l e  o f  p i l l s  t o  
th e  c l i e n t .  The  im p o r t a n c e  o f  a d d in g  t h i s  language to  the  s t a t u t e  
i s  o b v i o u s .  Having p r a c t i t i o n e r s  a v a i l a b l e  to  s e e  p a t i e n t s ,  
d i a g n o s e  t h e i r  i l l n e s s  but no t  g i v e  them the  n e c e s s a r y  m e d i c a t i o n  
a s s u r e s  an a d d i t i o n a l  b a r r i e r  to  t i m e l y ,  a p p r o p r i a t e  c a r e .

The need i s  g r e a t e s t  i n  t h o s e  c i r c u m s t a n c e s  w h e r e in  the  N u r se  
P r a c t i t i o n e r s  a re  the  p r im a r y  c a r e  g i v e r s ,  t h a t  i s  i n  r u r a l  
c o m m u n i t i e s  where p h a r m a c i s t s  a r e  no t  a v a i l a b l e  to  co u n t  and 
d i s t r i b u t e  m e d i c a t i o n  a s  w e l l  a s  i n  i n d i g e n t  c a r e  where c l i e n t s  
h a v e n ' t  the  f i n a n c i a l  n o r  t r a n s p o r t a t i o n  r e s o u r c e s  to  a c c e s s  a 
p ha rm a cy .

HB 1 1 4  d o e s  no t  change th e  s c o p e  o f  p r a c t i c e  f o r  the N u r se  
P r a c t i t i o n e r .  I t  d o e s  n o t  add a d d i t i o n a l  r i g h t s  and
r e s p o n s i b i l i t i e s .  I t  c h a n g e s  th e  lang u ag e  to  a s s u r e  t h a t  
p r a c t i t i o n e r s '  c u r r e n t  p r a c t i c e  i s  s a f e g u a r d e d  by s t a t u t e .

S i n c e r e l y ,

N u r se  Manager

c c .  J a c k  H e e sch
R e p r e s e n t a t i v e  B i l l  W i l l i a m s

KETCHIKAN HEALTH CENTER 
3054 FIFTH AVENUE 
KETCHIKAN, ALASKA 99901-5773 
PHONE: (907) 225-4350



iur«i

P h y l l i s  Yetka 
P .O .  Bo;; 958 
Ward Cove , Ak 99928

Feb .  4, 1993

R e p r e s e n t a t i v e  C y n t h i a  To oh ey  
House HESS 
S t a t e  C a p i t o l  
Ju n e a u ,  AK 9 9 8 0 1 - 1 1 8 2

Dear Rep. T o o h e y ,

I  am w r i t i n g  to  v o i c e  my s u p p o r t  o f  H B 1 1 4 . I  am a p e d i a t r i c  n u r s e  
p r a c t i t i o n e r  f rom K e t c h i k a n ,  A k . I t  i s  i m p e r a t i v e  t h a t  t h e  word 
" d i s p e n s e ” be added to  the  S t a t e  S t a t u t e  r e g a r d i n g  n u r s e  
p r a c t i t i o n e r s  and how we a r e  a b l e  to b e s t  s e r v e  our  p a t i e n t s .  
B e in g  a b le  to  " d i s p e n s e ” m e d i c a t i o n s  to  t h o s e  who a re  i n  need o f  
h e l p  o r  u n a b le  to  g e t  to  a pharmacy i s  n o t  o n l y  good m e d i c in e  but  
i t  i s  e c o n o m i c a l l y  so u n d .  N u r se  p r a c t i t i o n e r s  cjxa c o m p e t e n t l y  
p r o v i d e  the  q u a l i t y ,  c o s t - e f f e c t i v e  h e a l t h  c a r e  t h a t  our  p a t i e n t s  
d e s e r v e .  The a d d i t i o n  o f  t h e  word " d i s p e n s e "  to  H B 1 14  would a i d  u s  
i n  our  g o a l .

Thank You.



P.O. Box 614 
Bethel, Alaska 99559 
February 12, 1993

Cynthia Toohey
Committee on Health, Education and Social Services 
State Capitol 
Juneau, Alaska 99801

Dear Ms. Toohey:

I am writing in support of adding the word dispense to the statute 
regarding Nurse Practitioner practice, House Bill--114. As a Family Nurse 
Practitioner practicing in a Bush community it is absolutely critical that I 
be able to dispense medications. There are no pharmacies in Bethel and 
health care would be negatively impacted if Nurse Practitioners are not 
able to dispense medications.

Sincerely,

<ZT\

Lois Rockcastle R.N.C., 
M.S., F.N.P.
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T o :  The Hcrioi-able C y n t h i a  Toohey

Thanh you f o r  i n t r o d u c i n g  HB 1 1 4  -  B ru y  D i s p e n s i n g  7c: 

Advanced N u r se  F i d c L i t l o n e r s . Thank you f o r  y o u r  s u p p o r t ,  

g e n e r a l ,  o f  n u r s i n g  and h a a l f h  c a r s  i s s u e s .

\
V M ' - j

i s

V a le r i a  l i e * s u k i  ? *; 
7 1 1  Lake S t .
S i t k a , Ak. 59333  
7 4 7 - 3 3 9 4

— I



c Cyihirra Teethe; 
Kouss o f Representatives 
Alaska State Lcgkdarure

I have !>.iori -.1 Fa~\ib Nurse FracuuoGier pr:Ci*civts in A l^kj for twelve '•oars.rf t W  .V

More i ha;, ho If ef fhct time wav ipciv. Lv r.;»si area:- of (he A.m. as the so is health 
care pr viikr. The ability eo provld- n:tJL:Ulon* :*.> ov.ihov::? if * /hue!;- manner is 
np tnc-s; i-Tpt rr.a!icu You Ofji -nclc ihe diagnosis ?■<:• '■? you caY*. -.rear the pattern. 
Vvhdt .a-'.-: the :•!.!:cc-vio:;. A goc'l •:•■<;• rnplo of tb's is ib.o inlTn> who a.-. 2.Oh am has a 
bad ear infection. If i am in j  rural senbg and ihe ncarem phannaoy is 60 miles 
away, not he log able lo dispera.e 'he apr-iOpr Lie antibioilo is going to cause 'he 
child dc-l’iy i/< ireaEineni. Tliis delay -jtiusci: pu:n for '..'it. child, stress cnThc parents, 
«jfld has '.he- potential foe ioug icra; effects.

My current at the Kodiak A rea Native Association. requires my ino'd lo
the six Milage? os: Kodiak Island. * m&y spend as much as • vu weeks a month 
providing care to •be villages. If I could not dispense medications on site :o ;lie 
podicr?.? f see., all medicudons v/oaid liavc m be senx out from .‘.he KAN A Pharmacy 
in Kodiak. In is , a? the best, woo'd take two day:-:. Unfonuna'ely mos? of the lime 
ii is longer due to weather.

Ever: when practicing In Anchorage, samples of medications were dorahed by 
vaiious drug companies representatives. VA dispensed to those individuals, who 
could not afford lo have a prescription filled at a pharniasy 2 blocks down the 
strceL

Your support is greatly appreciated for House Dill ! M, that would allow advanced 
nurse practitioners to dispense 'medications.

" P . m z y  K Baker RlMC ANP 
Family Nurse Practitioner 
424 Carolyn 
Kodiak, AX 99615

t



Mrs. M a ry  
B o x  1 2 5 8

W a r n e r

B e ih e l
5 4 3 - 2 5 5 4
Bill Numbar H B  1 1 4

A K  9 9 5 5 9  
Data POM Sent 0 2 / 0 5 / 9 3

po s i t ion  S U P P O R T S  S u b je c t
N

P L E A S E  S U P P O R T  H B 1 1 4  F O R  N U R S E  P R A C T I T I O N E R S  T O  D I S P E N S E  P R E S C R I P T I V E  
M E D IC A T IO N S .  A S  A  N U R S E  P R A C T IT IO N E R  W O R K IN G  IN R U R A L  A L A S K A , I N E E D  T O  
D I S P E N S E  M E D IC A T IO N S  T O  P A T IE N T S  E N S U R IN G  T H E IR  T R E A T M E N T  S T A R T S  P R O M P T L Y

W IT H O U T  M A IL  O R  W E A T H E R  D E L A Y S .  T H IS  P A R T IC U L A R L Y  A F F E C T S  IN D IG E N T  O R  
U N IN S U R E D  P A T IE N T S  W IT H O U T  A N O T H E R  S O U R C E  O F  H E A L T H  C A R E .

Ms. L o r r a i n e  M a r t in
1 2 6 1 0  N e h e r  R id g e  D r iv e  
A n c h o r a g e  A K  9 9 5 1 6
3 4 5 - 3 0 7 5  Data POM Sent 0 2 / 0 8 / 9 3  N
Bill Numbar H B  1 1 4  po s i t ion  S U P P O R T S  S u b je c t
I S U P P O R T  H B  1 1 4 .  9 0 %  O F  M Y  C L I E N T S  A R E  L O W - IN C O M E  W O M E N  F A L L IN G  B E L O W  T H E  
P O V E R T Y  G U ID E L IN E S .  IN T A K IN G  C A R E  O F  T H E S E  W O M E N  W H O  A R E  IN IN S U R E D  O R  W H O  
F A L L  B E L O W  T H E  P O V E R T Y  G U ID E L IN E S  IT  IS  V IT A L  I B E  A B L E  T O  D I S P E N S E

M E D IC A T IO N  F O R  T H E  IM P R O V E M E N T  O F  T H E IR  H E A L T H .  L E T T E R  T O  F O L L O W .



Ms. K a r e n  
1 7 4 5 2  K a h i l t n a  D r iv e

M u r r a y

E a g le  R i v e r  A K  9 9 5 7 7
6 9 4 - 3 1 4 0  Data POM S a n t 0 2 / 0 8 / 9 3  N
Bill Numbar H B  1 1 4  pos it ion  S U P P O R T S  S u b je c t
I S U P P O R T  H B  1 1 4 .  9 0 %  O F  M Y  C L IE N T S  A R E  L O W - IN C O M E  W O M E N  F A L L IN G  B E L O W  T H E  
P O V E R T Y  G U ID E L IN E S .  IN T A K IN G  C A R E  O F  T H E S E  W O M E N  W H O  A R E  IN IN S U R E D  O R  W H O  
FA LL  B E L O W  T H E  P O V E R T Y  G U ID E L IN E S  IT  IS  V IT A L  I B E  A B L E  T O  D I S P E N S E

M E D IC A T IO N  F O R  T h E  IM P R O V E M E N T  O F  T H E IR  H E A L T H . L E T T E R  T O  F O L L O W .



Alaska State Legislature
H O U SE OF R E P R E S E N T A T IV E S

REPRESENTATIVE CYNTHIA D. TOOHEY State Capitol
Juneau, AK 1-1182

DISTRICT 13

MEMORANDUM

TO: Senator Tim Kelly, Chair
Senate Labor & Commerce Committor

FROM: Representative Cynthia Toohey

DATE: February 24, 1993

RE: Request for hearing HB114, "An Act allowing the Board of 
Nursing to authorize an advanced nurse practitioner to 
dispense medical, therapeutic, and corrective measures; 
and providing for an effective date"

I respectfully request that, pending referral, you schedule the 
above-referenced bill, HB114, for hearing at your earliest 
convenience.

Flouse Bill 1 14  would clarify in statute an advanced nurse 
practitioner’s authority to dispense medication within the scope of 
practice. Advanced nurse practitioners already have prescriptive 
authority. HB114 would allow them to dispense the prescription.

This h a s  b e e n  a n  established practice for a  n u m b e r  of years, 

particularly in the rural are a s  of the state, but h a s  not b e e n  clearly 

defined b y  statute. H B 1 1 4  w o u l d  provide that n e e d e d  clarification.

HB114 is supported by the Department of Health and Social Services, 
the Department of Commerce and Economic Development, the Alaska 
Board of Pharmacy, the Alaska Nurses Association, the Alaska Nurse 
Practitioner's Association and advanced nurse practitioners 
throughout the state. It passed unanimously out of House HESS 
Committee and the House Labor and Commerce Committee and it 
unanimously passed the House. It has an immediate effective date. 
The fiscal note is zero.

Thank you for your consideration of this request.



House B i l l  No. 1 1 4  amends AS 0 8 . 6 8 . 4 1 0  ( 1 )  by a d d in g  a 
p r o v i s i o n  t o  t h e  d e f i n i t i o n  o f  advanced n u r s e  p r a c t i t i o n e r  
t h a t  w i l l  g i v e  t h e s e  h e a l t h  c a r e  p r o v i d e r s  d i s p e n s i n g  
p r i v i l e g e s .

The D i v i s i o n  o f  P u b l i c  H e a l t h  c u r r e n t l y  e m p lo y s  o r  c o n t r a c t s  
f o r  t h e  s e r v i c e s  o f  t e n  advanced n u r s e  p r a c t i t i o n e r s  
t h r o u g h o u t  t h e  s t a t e  t o  p r o v i d e  f a m i l y  p l a n n i n g  s e r v i c e s .
T h e s e  s e r v i c e s  a r e  made a v a i l a b l e  t h r o u g h  c l i n i c s  t h a t  p r o v i d e  
f a m i l y  p l a n n i n g  and d i s e a s e  p r e v e n t i o n  e d u c a t i o n ,  p r e s c r i b e  
f a m i l y  p l a n n i n g  m e th o d s ,  and t r e a t  s e x u a l l y  t r a n s m i t t e d  
d i s e a s e s .  T h e s e  c l i n i c s  s e r v e  p e r s o n s  who w ou ld  n o t  o t h e r w i s e  
have a c c e s s  t o  t h e s e  s e r v i c e s .  I f  t h e s e  p r a c t i t i o n e r s  w ere  t o  
be d e n i e d  t h e  a b i l i t y  t o  d i s p e n s e  t r e a t m e n t s ,  t h e  r e s u l t  w ou ld  
be a s e r i o u s  im p a ct  t o  t h i s  u n d e r s e r v e d  p o p u l a t i o n  i n  t h e i r  
a b i l i t y  t o  p r e v e n t  unwanted p r e g n a n c i e s ,  r e d u c e  t h e  
c o m p l i c a t i o n s  o f  u n t r e a t e d  s e x u a l l y  t r a n s m i t t e d  d i s e a s e s ,  and 
s te m  t h e  s p r e a d  o f  t h e s e  d i s e a s e s .

The D i v i s i o n  a l s o  p r o v i d e s  g r a n t s  t o  14  r u r a l  h e a l t h  c l i n i c s  
t h r o u g h o u t  t h e  s t a t e .  T h e s e  g r a n t s  s u b s i d i z e  t h e  o p e r a t i o n  o f  
community  c l i n i c s  t h a t  p r o v i d e  p r i m a r y  m e d i c a l  c a r e  t n r o u g h  
t h e  s e r v i c e s  o f  a m i d - l e v e l  p r a c t i t i o n e r  ( i . e .  advanced n u r s e  
p r a c t i t i o n e r  o r  p h y s i c i a n ' s  a s s i s t a n t ) .  E l i g i b l e  c l i n i c s  a r e  
l o c a t e d  i n  c o m m u n i t i e s  t h a t  a r e  g e n e r a l l y  t o o  s m a l l  t o  s u p p o r t  
t h e  s e r v i c e s  o f  a p h y s i c i a n ,  and w hose  p o p u l a t i o n s  w ou ld  n o t  
o t h e r w i s e  have l o c a l  a c c e s s  t o  m e d i c a l  c a r e .   ̂ c-' u n i t i e s  
r e c e i v i n g  t h e s e  g r a n t s ,  p l a c e s  s u c h  a s  K in g  C> ^ i ia ,  and
P e l i c a n ,  a r e  i s o l a t e d  and o f t e n  e x p e r i e n c e  c. - . t i e s  i n
t r a v e l  and s h ip m e n t  o f  g o o d s  due t o  p o o r  w e a t h e r  c o n d i t i o n s .
I f  advanced  n u r s e  p r a c t i t i o n e r s  a r e  n o t  a b l e  t o  d i s p e n s e  
m e d i c a t i o n s ,  t h e  r e s i d e n t s  o f  t h e s e  c o m m u n i t i e s  w ou ld  
e x p e r i e n c e  a s i g n i f i c a n t  n e g a t i v e  im p a ct  on t h e i r  h e a l t h .

HB 1 1 4  d o e s  n o t  expand t h e  n u r s e  p r a c t i t i o n e r ' s  p r i v i l e g e  o f  
p r e s c r i b i n g  m e d i c a t i o n ,  but  a l l o w s  them t o  d i s p e n s e  what t h e y  
a r e  c u r r e n t l y  p r e s c r i b i n g .  N u r se  p r a c t i t i o n e r s  a r e  r e q u i r e d  >"
by r e g u l a t i o n  t o  have 1 5  h o u r s  o f  c o n t i n u i n g  e d u c a t i o n  i n  ,
p h a rm a co lo g y  i n  o r d e r  to  renew t h e i r  l i c e n s e s .  T h i s  e n s u r e s  I
t h e  n e c e s s a r y  co m p e te n cy  t o  a l l o w  f o r  t h e  a c t i o n  o f  d i s p e n s i n g  j
m e d i c a t i o n s  . To d a t e ,  t h e  D i v i s i o n  o f  P u b l i c  H e a l t h  h a s  had 
no r e p o r t  o f  a b u se  o r  m i s u s e  o f  p r e s c r i p t i v e  a u t h o r i t y  o r  l

p r o b le m s  w i t h  m e d i c a t i o n s ,  b i r t h  c o n t r o l  m e th o d s ,  o r  f
t r e a t m e n t s  o f  s e x u a l l y  t r a n s m i t t e d  d i s e a s e s  by advanced n u r s e  
p r a c t i t i o n e r  e m p l o y e e s .  I n  g e n e r a l ,  t h e s e  p r a c t i t i o n e r s  have  
r i g o r o u s  l i c e n s u r e  r e q u i r e m e n t s ,  and h i g h  p r o f e s s i o n a l  
s t a n d a r d s .  P

The  D e p a r t r .e n t  o f  H e a l t h  & S o c i a l  S e r v i c e s  s t r o n g l y  s u p p o r t s  ;
t h e  p a s s a g e  o f  House  B i l l  1 1 4 .  ,1

P P - 9 5 - 0 3

POSITION PAPER 
HOUSE B I L L  1 1 4

"An A c t  a l l o w i n g  t h e  Board o f  N u r s i n g  t o  a u t h o r i z e  an advanced  
n u r s e  p r a c t i t i o n e r  t o  d i s p e n s e  m e d i c a l ,  t h e r a p e u t i c ,  and 
c o r r e c t i v e  m e a s u r e s . "





"An Act allow ing th e  Board  of N ursing to au thorize 
an  advanced  nu rse  p ra c titio n e r to dispense medical* 
therapeu tic , and  co rrec tive measures."

This bill is necessary to provide legal authority for advanced nurse 
practitioners to dispense the medications which they prescribe.
Advanced Nurse Practitioners’ (ANPs) dispensing has been occurring statewide 
since ANPs began practicing in Alaska under regulations established in 1980 
by the Board of Nursing. A July 1992 Attorney General opinion stated there 
is no legal authority whicn allows ANP dispensing. A survey of ANPs 
conducted by the Board of Nursing in November 1992 with a 71% response 
rate, revealed that 55% of ANPs working in Alaska dispense in their practice. 
The survey further disclosed that 25% of the ANPs were in communities 
without pharmacies, and 22% were in communities without physicians.
The Boards of Nursing and Pharmacy have collaborated on the statute and 
regulation changes necessary to grant dispensing authority within the ANP 
scope of practice, and endorse the statute change. Therefore, the department 
supports HB 114.

J^apP^’uhs, Commissioner 
Department of Commerce and Economic 

Development

dgl037PP.OL
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Official Business

Alaska State Legislature
H O U SE OF R E P R E S E N T A T IV E S  

REPRESENTATIVE CYNTHIA D. TOOHEY State Capitol
Juneau, AK 99801-1182

DISTRICT 13

MEMORANDUM

TO:

FROM:

DATE:

RE:

Senator Tim Kelly, Chair 
Senate Labor & Commerce Committee.

Representative Cynthia Toohey 

February 24, 1993

er

Request for hearing HB114, "An Act allowing the Board of 
Nursing to authorize an advanced nurse practitioner to 
dispense medical, therapeutic, and corrective measures; 
and providing for an effective date"

I respectfully request that, pending referral, you schedule the 
above-referenced bill, HB114, for hearing at your earliest 
convenience.

House Bill 1 14  would clarify in statute an advanced nurse 
practitioner's authority to dispense medication within the scope of 
practice. Advanced nurse practitioners already have prescriptive 
authority. HB114 would allow them to dispense the prescription.

This h a s  b e e n  a n  established practice for a n u m b e r  of years, 

particularly in the rural are a s  of the state, but h a s  not b e e n  clearly 

defined b y  statute. H B 1 1 4  w o u l d  provide that n e e d e d  clarification.

HB114 is supported by the Department of Health and Social Services, 
the Dc-oartment of Commerce and Economic Development, the Alaska 
Board of Pharmacy, the Alaska Nurses Association, the Alaska Nurse 
Practitioner's Association and advanced nurse practitioners 
throughout the state. It passed unanimously out of House HESS 
Committee and the House Labor and Commerce Committee and it 
unanimously passed the House. It has an immediate effective date. 
The fiscal note is zero.

Thank you for your consideration of this request.



POSITION PAPER 
HOUSE B I L L  1 1 4

"An A c t  a l l o w i n g  t h e  Board o f  N u r s i n g  t o  a u t h o r i s e  an a d v a n c e d  

n u r s e  p r a c t i t i o n e r  t o  d i s p e n s e  m e d i c a l ,  t h e r a p e u t i c ,  and 
c o r r e c t i v e  m e a s u r e s . "

House  B i l l  No. 1 1 4  amends AS OS. 6 8 . 4 1 0 ( 1 )  by a d d in g  a 
p r o v i s i o n  t o  t h e  d e f i n i t i o n  o f  advanced n u r s e  p r a c t i t i o n e r  
t h a t  w i l l  g i v e  t h e s e  h e a l t h  c a r e  p r o v i d e r s  d i s p e n s i n g  
p r i v i l e g e s .

The  D i v i s i o n  o f  P u b l i c  H e a l t h  c u r r e n t l y  e m p lo y s  o r  c o n t r a c t s  
f o r  t h e  s e r v i c e s  o f  t e n  advanced  n u r s e  p r a c t i t i o n e r s  
t h r o u g h o u t  t h e  s t a t e  t o  p r o v i d e  f a m i l y  p l a n n i n g  s e r v i c e s .  
T h e s e  s e r v i c e s  a r e  made a v a i l a b l e  t h r o u g h  c l i n i c s  t h a t  p r o v i d e  
f a m i l y  p l a n n i n g  and d i s e a s e  p r e v e n t i o n  e d u c a t i o n ,  p r e s c r i b e  
f a m i l y  p l a n n i n g  m e th o d s ,  and t r e a t  s e x u a l l y  t r a n s m i t t e d  
d i s e a s e s .  T h e s e  c l i n i c s  s e r v e  p e r s o n s  who would  n o t  o t h e r w i s e  
have a c c e s s  t o  t h e s e  s e r v i c e s .  I f  t h e s e  p r a c t i t i o n e r s  w ere  t o  
be d e n i e d  t h e  a b i l i t y  t o  d i s p e n s e  t r e a t m e n t s ,  t h e  r e s u l t  wou ld  
be a s e r i o u s  im pa ct  t o  t h i s  u n d e r s e r v e d  p o p u l a t i o n  i n  t h e i r  
a b i l i t y  t o  p r e v e n t  unwanted p r e g n a n c i e s ,  r e d u c e  t h e  
c o m p l i c a t i o n s  o f  u n t r e a t e d  s e x u a l l y  t r a n s m i t t e d  d i s e a s e s ,  and 
s te m  t h e  s p r e a d  o f  t h e s e  d i s e a s e s .

The  D i v i s i o n  a l s o  p r o v i d e s  g r a n t s  t o  14  r u r a l  h e a l t h  c l i n i c s  
t h r o u g h o u t  t h e  s t a t e .  T h e s e  g r a n t s  s u b s i d i z e  t h e  o p e r a t i o n  o f  
community  c l i n i c s  t h a t  p r o v i d e  p r i m a r y  m e d i c a l  c a r e  t h r o u g h  
t h e  s e r v i c e s  o f  a m i d - l e v e l  p r a c t i t i o n e r  ( i . e .  advanced  n ' v s e  
p r a c t i t i o n e r  o r  p h y s i c i a n ' s  a s s i s t a n t ) .  E l i g i b l e  c l i n i c s  a r e  
l o c a t e d  i n  c o m m u n i t i e s  t h a t  a r e  g e n e r a l l y  t o o  s m a l l  t o  su p p o r t ;  
t h e  s e r v i c e s  o f  a p h y s i c i a n ,  and w hose  p o p u l a t i o n s  w ou ld  n o t  
o t h e r w i s e  have l o c a l  a c c e s s  t o  m e d i c a l  c a r e .  T h e  c o m m u n i t i e s  
r e c e i v i n g  t h e s e  g r a n t s ,  p l a c e s  s u c h  a s  K i n g  C o v e ,  G a le n a ,  and 
P e l i c a n ,  a r e  i s o l a t e d  and o f t e n  e x p e r i e n c e  d i f f i c u l t i e s  i n  
t r a v e l  and s h ip m e n t  o f  g o o d s  due t o  p o o r  w e a t h e r  c o n d i t i o n s .  
I f  advanced  n u r s e  p r a c t i t i o n e r s  a r e  n o t  a b l e  t o  d i s p e n s e  
m e d i c a t i o n s ,  t h e  r e s i d e n t s  o f  t h e s e  c o m m u n i t i e s  w ou ld  
e x p e r i e n c e  a s i g n i f i c a n t  n e g a t i v e  im p a ct  on t h e i r  h e a l t h .

HB 1 1 4  d o e s  n o t  expand t h e  n u r s e  p r a c t i t i o n e r ' s  p r i v i l e g e  o f  
p r e s c r i b i n g  m e d i c a t i o n ,  but  a l l o w s  them t o  d i s p e n s e  what t h e y  
a r e  c u r r e n t l y  p r e s c r i b i n g .  N u r s e  p r a c t i t i o n e r s  a r e  r e q u i r e d  
by r e g u l a t i o n  t o  have 1 5  h o u r s  o f  c o n t i n u i n g  e d u c a t i o n  i n  
p h a rm a c o lo g y  i n  o r d e r  t o  renew t h e i r  l i c e n s e s .  T h i s  e n s u r e s  
t h e  n e c e s s a r y  co m p e te n cy  t o  a l l o w  f o r  t h e  a c t i o n  o f  d i s p e n s i n g  
m e d i c a t i o n s .  To d a t a ,  t h e  D i v i s i o n  o f  P u b l i c  H e a l t h  h a s  had 
no r e p o r t  o f  a b u se  o r  m i s u s e  o f  p r e s c r i p t i v e  a u t h o r i t y  o r  
p r o b le m s  w i t n  m e d i c a t i o n s ,  b i r t h  c o n t r o l  m e th o d s ,  o r  
t r e a t m e n t s  o f  s e x u a l l y  t r a n s m i t t e d  d i s e a s e s  by advanced  n u r s e  
p r a c t i t i o n e r  e m p l o y e e s .  I n  g e n e r a l ,  t h e s e  p r a c t i t i o n e r s  have 
r i g o r o u s  l i c e n s u r e  r e q u i r e m e n t s ,  and h i g h  p r o f e s s i o n a l  
s t a n d a r d s .

The  D epartm ent  o f  H e a l t h  St S o c i a l  S e r v i c e s  s t r o n g l y  s u p p o r t s  
t h e  p a s s a g e  o f  House  B i l l  1 1 4 .

PP-93-03





'

"An Act allow ing the Board  of N ursing to au thorize 
an advanced  nu rse  p ra c titio n e r to d ispense medical, 
therapeu tic , and  co rrec tiv e  measures."

This bill is necessary to provide legal authority for advanced nurse 
practitioners to dispense the medications which they prescribe.
Advanced Nurse Practitioners’ (ANPs) dispensing has been occurring statewide 
since ANPs began practicing in Alaska under regulations established in 1980 
by the Board of Nursing. A July 1992 Attorney General opinion stated there 
is no legal authority which allows ANP dispensing. A survey of ANPs 
conducted by the Board of Nursing in November 1992 with a 71% response 
rate, revealed that 55% of ANPs working in Alaska dispense in their practice. 
The survey further disclosed that 25% of the ANPs were in communities 
without pharmacies, and 22% were in communities without physicians.
The Boards of Nursing and Pharmacy have collaborated on the statute and 
regulation changes necessary to grant dispensing authority within the ANP 
scope of practice, and endorse the statute change. Therefore, the department 
supports HB 114.

. < 2 1 -  ^  

Paj,il/Fuhs, Commissioner ^  
Department of Commerce and Economic 

Development
_____________________

Date .

dgl037PP.OL
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FISCAL NOTE
STATE OF ALASKA
1993 LEGISLATIVE SESSION

R evision O nto:

Tiii«: An Act allowing the Board of Nursing to
authorize an advanced nurse practitioner to dispense.... 
Spon.or: Rep. Toohey, et al____________________
R e q u esto r: Rep. Toohey

BILL NO. HB 114

Dept. A ffo c le d : 
BRU:
C o m p o n e n t :

Commerce & Economic Development
Occupational Licensing_____________
Operations________________________

C O M P O N E N T  SERIAL N O. 1844

4 OPERATING FY 94 FY 95 FY 96 FY 97 FY 98 FY 99
|  PERSONAL SERVICES 

K TRAVEL 

8  CONTRACTUAL 

B SUPPLIES 

|  EQUIPMENT 

1  LAND & STRU CTU RES 

1  GRANTS. CLAIM S 

MISCELLANEOUS

TOTAL OPERATING . 0 . 0 . 0 . 0 . 0 .0

CAPITAL

I KREVENUE FUND SOURCE: .0

FUNDING: (T h o u s a n d s  o f D ollars)

9 1 0 0 2  F ederal R e c e ip ts

B 1 0 0 3  GF M a tc h

|  1 0 0 4  GF

1 0 0 S  G F /P ro g ram  R ocaipt3

1 0 0 6  GF/MHTIA

O th er

TOTAL . 0 . 0 . 0 . 0 . 0 .0

POSITIONS:

FULL-TIME 0 0 0 0 0 0

PART-TIME 0 0 0 0 0 0

TEMPORARY 0 0 0 0 0 0

Estimate of current yoar (FY 9 3 ) impact: J None

ANALYSIS: (A ttach  a  s e p a r a te  p a g e  if n e c e s sa ry )

The bill provides Advanced Nurse Practitioners legal authority to dispense the medications which they prescribe.
ANP dispensing has been occurring statewide since ANP practice began in 1980 under Board of Nursing regulations; 
however, a July 1992 A.G .'s opinion stated there is no legal authority which allows ANP dispensing. Since the bill 
addresses an existing practice, no new funds are required.

i . x? /„  / i

°rap o ro d  by:

Oivision:

A pprovad  b y  C o m m is s io n e r  

A gency :

Paul Fuhs
Commerce & Economic Develoamentent

D a ta :

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO G O V E R N O R 'S  LEGISLATIVE OFFICE

For f u r th e r  d is t r ibu t ion  in fo rm a t io n  call tho  G o v e r n o r ' s  L s g i s l s t iv e  Office

Page 1 of 1





M E M O R A N D U M

To: Shelby Stastny
Director
Office of Management and 
Office of the Governor

L / J .  J  
From: Nancy Bear Use/a

Commissioner 
Department of Administration

The State of Alaska has concluded negotiations with Public Employees Local 71 
representing the Labor, Trades and Crafts Unit (LTC) and the union membership has 
ratified the agreement. The following monetary terms are provided so that 
supplemental and budget amendment requests may be made to the legislature. I 
am alsc providing the legislature with the monetary terms as required by AS 
23.40.215(b).

Monetary Terms

Monetary terms of an agreement are defined in AS 23.40.250(4) as changes that 
will require an appropriation for their implementation, changes that will result in a 
change in state revenues, or changes that will result in a change in productive work 
hours for state employees.

L Require Appropriation.

A. Each employee in pay status on the date of signing (February 1, 1993), will 
receive a signing bonus of $50. The appropriation should include any 
additional benefits costs.

B. Effective July 1, 1992, the wage rates for all employees are increased by 
3.6%. This increase equals the percentage increase granted most other 
state employees last year. However, most other employees received the 
increase effective January 1, 1992. There will be no further increases in the 
wage schedule for the life of this agreement which expires on December 31, 
1994.

C. Effective February 1, 1993, the monthly contribution to health insurance for 
members of the LTC unit will be $423.50. On July 1, 1993, the contribution 
on behalf of each eligible member of the bargaining unit will increase to 
$500. If there is an increase in the premium in 1994, the state and the 
employees will equally share the additional cost up to a maximum of $25. 
each. Any further increase shall be paid entirely by the employees or the 
level of benefits shall be adjusted to conform to the premium. The benefits 
costs associated with LTC positions should be modified to reflect this 
change.

STATE OF ALASKA
Department of AdministraU-o^A 
Office of the Comm issim jfe^^

i t )

Date: February 1, 1993 •»£

BUd9et \  %
Re: Monetary Terms of Labor,

Trades and Crafts Contract



D. Certain employees were required to obtain a Commercial Driver’s License 
as a condition of continued employment pursuant to AS 28.33.100. The new 
contract requires the State to reimburse employee’s who obtained the 
license prior to April 1, 1992. Future renewals will be at the expense of the 
employee. The fee was $100 per employee. The departments are 
determining the number of employees affected by this provision. That 
number will be reported as soon as it is available.

II. State Revenue.

There are no provisions in the agreement that would change state revenues.

III. Productive Work Hours

In 1994, the floating holiday known as Lincoln's Birthday will be eliminated. At 
present, employees receive an additional day of annual leave on February 12, 
This change will reduce the amount of leave accrual and time taken away from 
work.

Other Terms

There are other terms of the collective bargaining agreement which will not require
an appropriation but may have a budgetary impact .

- Managers will now have the choice between the two most senior, qualified and 
competent employees when filling a LTC position through promotion.

- Travel provisions of the agreement have been modified to more closely match the 
requirements of the Fair Labor Standards Act. This change is expected to result 
in an overall savings.

- Family leave, provisions have been added to conform with the Alaska Family 
Leave Act (AS 23.10.500 - 23.10.550).

- Designated foremen will receive an additional 75 cents per hour when 
supervising eight or more employees. This change will reduce the need to 
reclassify positions when employees perform higher level duties.

- When overtime is scheduled in advance, the State is required to pay only for 
actual hours of work. A guaranteed minimum of four hours pay at the overtime 
rate was eliminated.

- Part-time employees will be eligible for overtime on the same basis as other 
employees. A provision which required overtime for all hours in excess of the 
regular part-time schedule was eliminated.

Conclusion

Funding for certain monetary terms will be required. Please prepare and forward to
the legislature the necessary documents. Please feel free to call on the staff of the
Labor Relations Section for any assistance desired.



S  t a t e  o f  A l a s  k a
O F F IC E  O F TH E G O V ER N O R  

J  U X3£ A  U

F e b r u a r y  1 5 ,  1 9 9 3

T h e  H o n o r a b l e  R i c k  H a l f o r d  

P r e s i d e n t  o f  t h e  S e n a t e  

A l a s k a  S t a t e  L e g i s l a t u r e  

S t a t e  C a p i t o l  

J u n e a u ,  A K  9 9 8 0 1 - 1 1 8 2

D e a r  M r .  P r e s i d e n t :

U n d e r  t h e  a u t h o r i t y  o f  a r t .  I l l ,  s e c .  1 8 ,  o f  t h e  A l a s k a  C o n s t i t u t i o n ,  I  a m  

t r a n s m i t t i n g  a  b i l l  t h a t  m a k e s  a p p r o p r i a t i o n s  f o r  c o n t r a c t  s e t t l e m e n t  c o s t s  a n d  

c o s t - o f - l i v i n g  a d j u s t m e n t s  f o r  e l i g i b l e  p u b l i c  e m p l o y e e s  w h o  a r e  m e m b e r s  o f  t h e  

L a b o r ,  T r a d e s ,  a n d  C r a f t s  b a r g a i n i n g  u n i t .

S e c t i o n  1 o f  t h e  b i l l  m a k e s  a n  a p p r o p r i a t i o n  o f  $ 2 , 9 0 9 , 3 7 0  t o  t h e  O f f i c e  o f  t h e  

G o v e r n o r ,  o f f i c e  o f  m a n a g e m e n t  a n d  b u d g e t ,  t o  p a y  t h e  3 . 6  p e r c e n t  c o s t - o f - l i v i n g  

a d j u s t m e n t  f o r  f i s c a l  y e a r  1 9 9 3 ,  a s  r e q u i r e d  b y  t h e  t e r m s  o f  t h e  c o n t r a c t  

s e t t l e m e n t  w i t h  e l i g i b l e  p u b l i c  e m p l o y e e s  w h o  a r e  m e m b e r s  o f  t h e  L a b o r ,  T r a d e s ,  

a n d  C r a f t s  b a r g a i n i n g  u n i t .

S e c t i o n  2  o f  t h e  b i l l  m a k e s  a n  a p p r o p r i a t i o n  o f  $ 4 , 9 2 1 , 2 7 1  t o  t h e  O f f i c e  o f  t h e  

G o v e r n o r ,  o f f i c e  o f  m a n a g e m e n t  a n d  b u d g e t ,  t o  p a y  t h e  3 . 6  p e r c e n t  c o s t - o f - l i v i n g  

a d j u s t m e n t  a n d  t h e  i n c r e a s e d  c o s t s  o f  h e a l t h  i n s u r a n c e  b e n e f i t s  f o r  f i s c a l  y e a r  

1 9 9 4 ,  a s  r e q u i r e d  b y  t h e  t e r m s  o f  t h e  c o n t r a c t  s e t t l e m e n t  w i t h  e l i g i b l e  p u b l i c  

e m p l o y e e s  w h o  a r e  m e m b e r s  o f  t h a t  b a r g a i n i n g  u n i t .

S e c t i o n  3  o f  t h e  b i l l  m a k e s  a n  a p p r o p r i a t i o n  o f  $ 7 0 , 3 5 0  t o  t h e  O f f i c e  o f  t h e  

G o v e r n o r ,  o f f i c e  o f  m a n a g e m e n t  a n d  b u d g e t ,  t o  p a y  t h e  c o n t r a c t  s i g n i n g  b o n u s  t o  

e l i g i b l e  e m p l o y e e s  o f  t h a t  c o l l e c t i v e  b a r g a i n i n g  u n i t .

S e c t i o n  4  o f  t h e  b i l l  m a k e s  a n  a p p r o p r i a t i o n  o f  $ 7 4 , 2 0 0  t o  t h e  O f f i c e  o f  t h e  

G o v e r n o r ,  o f f i c e  o f  m a n a g e m e n t  a n d  b u d g e t ,  t o  r e i m b u r s e  e m p l o y e e s  i n  t h a t  

c o l l e c t i v e  b a r g a i n i n g  u n i t  f o r  c o s t s  o f  o b t a i n i n g  c o m m e r c i a l  d r i v e r s '  l i c e n s e s  

n e c e s s a r y  f o r  c o n t i n u e d  e m p l o y m e n t .



r  (

T h e  H o n o r a b l e  R i c k  H a l f o r d  

F e b r u a r y  1 5 ,  1 9 9 3  

P a g e  2

S e c t i o n s  5  a n d  6  o f  t h e  b i l l  c o n t a i n  l a p s e  p r o v i s i o n s  t o  e n s u r e  t h a t  t h e  

u n e x p e n d e d  a n d  x m o b l i g a t e d  b a l a n c e s  o f  a p p r o p r i a t i o n s  l a p s e s  i n t o  t h e  r e s p e c t i v e  

f u n d s  a t  s e t  t i m e  l i m i t s .

S e c t i o n  7  o f  t h e  b i l l  p r o v i d e s  f o r  a n  i m m e d i a t e  e f f e c t i v e  d a t e .

I  u r g e  y o u r  s u p p o r t  o f  t h i s  b i l l  t o  m e e t  t h e  s t a t e ' s  o b l i g a t i o n s .



B r 'a ^  B o g a ^ S
VXM Tjl r-MTM

•C* .».*«•»♦
M* .KT) i f . . f l (0

University of Alaska
cai*t>«nK4. AtuKa 99775-5?(W

February 15,1993

TO: J. Shelby Stastny, Director
Office of Management and Budget

FROM: Brian Rogers
Vice Pres;

RE: University of Alaska FY93 Supplemental and FY94 Budget
Amendment Request

Enclosed is a University of Alaska request for an FY93 supplemental 
appropriation. The request totals $507.0 and represents a requirement for 
funds which cannot be provided internally.

In order to carry forward the $507.0 in the FY94 Operating Budget a 
Budget Amendment for $522.2 is requested.

If you should have any further questions or are in need of additional 
information, please contact Marsha Hubbard, Director, Statewide Budget 
Office at 474-7593.

Enclosure



University of Alaska-Systemwide Budget Reductions and Additions

The University of Alaska concluded its negotiations with the Alaska 
Community College Federation of Teachers (ACCFT) Bargaining Unit, and 
the Board of Regents and bargaining unit members have ratified the new 
Collective Bargaining Agreement (CB A). This process was completed in 
May 1992. Article 7.I.B. of the CBA requires the University to request a 
supplemental appropriation to fund a salary increase for CBA covered 
faculty at the same level as the increase granted to other University 
employees.

The amount requested was calculated as follows:

FY93 Supplemental

Total Salaries 
Total Staff Benefits 
Total Salaries & Benefits

$12,742,511
$ 4 A 3 M L
$16,900,392

3% Increase $ 507,012

FY94 Amendment

Total Salaries 
Total Staff Benefit!
Total Salaries & Benefits

$13,124,786 
S_ 4.282.617 
$17,407,403

3% Increase $ 522,222

Disapproved by Shelby Stastny



ARTICLE 7
Salaries and Benefits

7.1 Salaries
A. Faculty Members shall be compensated in a manner consistent with 

the provisions of Regents Policy and University Regulation 04.05.01 
- 03 in effect as of the date of this Agreement, except that any 
compensation increases shall be subject to legislative appropriation 
in accordance with the provisions of AS 23.40.215 and shall be 
requested separately from compensation increases requested for 
other employees of the University.

B. The University agrees to request the same level of salary increase fo r  
Faculty Members as is requested of the Legislature for o th e r 
University employees. If the University grants other University 
employees salary increases but docs not receive an appropriation to 
fund salary increases for Faculty Members at the same level, the 
University agrees to submit to the Legislature at the beginning o f  the 
next regular session following the increase for University em p loyees  
an amount necessary to permit Faculty Members to receive a sa la ry  
increase of the same level received by University employees.

Article 7,1/UA/ACCFT Contract May 8.1992



/
WALTER J. HICKEL, GOVERNOR

P.O. B O X  A M

JUNEAU, A L A S K A  99811-0199 

P H O N E :  (907) ■165-3563

Senate Bill 117 appropriates funding to m eet the 93 and FY  94 m onetary 
term s of the collective bargaining agreem ent with the L abor, T rades and Crafts 
union. It is scheduled for the com m ittee’s consideration next T uesday, M arch 
9.

Since the b ill’s introduction, updated inform ation has becom e available which 
necessitates the following am endm ents for the com m ittee’s consideration:

Amendment 1: Page 2, line 22: Delete $70,350 and replace with
$105,641.

The change is necessary for two reasons: T he contract provides that 
LTC m em bers on February  1, 1993, received a $50 contract signing 
bonus. As a result, the actual num ber o f em ployees could not be 
determ ined until that payroll was run on approxim ately February  25,
1993, which was after the bill was introduced. For that reason, it is now 
necessary to amend the num ber o f eligible em ployees up from  the 
original estim ate o f 1,407 to the actual 1,634. In addition, this section’s 
original appropriation levei did not include the em ployer’s benefit costs of 
$23,941 which are incurred as a result o f paying this bonus.

Amendment 2: Page 2, line 26: Delete $74,200 and replace with
$67,600.

A survey o f the departm ents found there w ere few er LTC m em bers than 
originally estim ated that w ere required to get a com m ercial d riv e r’s 
license as a condition o f em ploym ent.

© F F B C E  O F  T U B E  G O V F B S N O B l

OFFICE OF MANAGEMENT AND BUDGET
M arch 5, 1993

The H onorable T im  Kelly 
C hair
Senate L abor and C om m erce Com m ittee
State Capitol
Juneau, AK 99801-1182

D ear Senator Kelly:



■as

In addition, I also request the com m ittee’s consideration o f the following two 
new sections which will appropriate the funding to meet the m onetary term s o f 
the collective bargaining agreem ent the University o f A laska has reached with 
the Alaska Com m unity College Federation of Teachers bargaining unit:

Sec. . The sum o f $507,012 is appropriated from  the general fund to 
the U niversity o f A laska to pay the 3 percent salary adjustm ent per the 
term s o f the contract agreem ent with the A laska Com m unity College 
Federation o f Teachers bargaining unit for the period from  July 1, 1992 
through June 30, 1993.

Sec. . T he sum o f $522,222 is appropriated from  the general fund to 
the U niversity o f A laska to pay the 3 percent salary adjustm ent per the 
term s o f the contract agreem ent with the A laska Com m unity College 
Federation o f T eachers bargaining unit for the period from  July 1, 1993 
through June 30, 1994.

For your reference, attached is information provided by the U niversity on its 
contract agreem ent. If the comm ittee has any questions or needs additional 
inform ation, please let Cheryl Frasca o f OMB know. The com m ittee’s 
consideration o f these am endm ents is appreciated.

Thank you.

Enclosure

cc: Nancy Bear U sera, C om m issioner
D epartm ent o f Adm inistration

Brian R ogers, Vice President for Finance 
U niversity o f A laska

Sincerely,

. Shelby/'Stastny 
D irector/

K r is  L e t h in ,  L e g i s l a t i v e  L ia is o n

O f f i c e  o f  th e  G o v e r n o r



g a f a a j s a w s i  . ^ i s ^ - a C T M K E a g g g B B E g Z M H K g ^ w a n y ^ g g q B H r e r a w m M g B r a B sa s s B f c N i ia a i f ig i i i a i i ^ ^

<Y
Si

/ ^ \

v f y

WALTER J. NICKEL, GOVERNOR

O F F B C E  O F  T H E  G O V E R N O R

OFFICE OF MANAGEMENT AND BUDGET I
M arch 5, 1993

The H onorable T im  Kelly 
Chair
Senate L abor and C om m erce Com m ittee 
State Capitol 
Juneau, AK 99801-1182

P.O. B O X  A M

JUNEAU, A L A S K A  99811-0199 

PHO N E :  (907) 465-3568

$

D ear Senator Kelly:

Senate Bill 117 appropriates funding to m eet the F T  93 and FY  94 m onetary 
term s o f the collective bargaining agreem ent w ith the L abor, T rades and Crafts 
union. It is scheduled for the com m ittee’s consideration next Tuesday, M arch 
9.

Since the b ill’s introduction, updated inform ation has becom e available which
necessitates the following am endm ents for the com m ittee’s consideration:

Am endm ent 1: Page 2, line 22: Delete $70,350 and replace with 
$105,641.

T he change is necessary for two reasons: T he contract provides that 
LTC m em bers on February  1, 1993, received a $50 contract signing 
bonus. As a resu lt, the actual num ber o f  em ployees could not be 
determ ined until that payroll was run on approxim ately February  25,
1993, which was after the bill was introduced. For that reason, it is now 
necessary to am end the num ber o f eligible em ployees up from  the 
original estim ate o f 1,407 to the actual 1,634. In addition, this section’s 
original appropriation level did not include the em ployer’s benefit costs of 
$23,941 which are incurred as a result o f  paying this bonus.

Amendm ent 2: Page 2, line 26: Delete $74,200 and replace with 
$67,600.

A survey o f the departm ents found there w ere fewer LTC m em bers than 
originally estim ated that w ere required to get a com m ercial d riv er’s 
license as a condition o f em ploym ent.

01 A3JLH
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In addition, I also request the com m ittee’s consideration o f the follow ing two 
new sections w hich will appropriate the funding to m eet the m onetary term s of 
the collective bargaining agreem ent the U niversity  of A laska has reached with 
the A laska Com m unity College Federation o f Teachers bargaining unit:

Sec. . The sum o f $507,012 is appropriated from  the general fund to 
the U niversity o f A laska to pay the 3 percent salary adjustm ent per the 
term s o f the contract agreem ent with the A laska Com m unity College 
Federation o f Teachers bargaining unit for the period from  July 1, 1992 
through June 30, 1993.

Sec. . The sum  of $522,222 is appropriated from  the general fund to 
the U niversity o f A laska to pay the 3 percen t salary adjustm ent per the 
term s o f the contract agreem ent with the A laska Com m unity College 
Federation of Teachers bargai .mg unit fo r the period from  July 1, 1993 
through June 30, 1994.

For your reference, attached is inform ation provided by the U niversity on its 
contract agreem ent. If  the com m ittee has any questions or needs additional 
inform ation, please let Cheryl F rasca of OM B know. The com m ittee’s 
consideration o f these am endm ents is appreciated.

Thank you.

Enclosure

cc: Nancy Bear U sera, C om m issioner
D epartm ent o^ A dm inistration

B rian R ogers, V ice President for Finance 
U niversity o f A laska

K r i s  L e t h in ,  L e g i s l a t i v e  L i a i s o n

O f f i c e  o f  th e  G o v e r n o r



University of Alaska
FJrtxnxj. Atuka 9S77&-5230

February 15,1993

TO: J. Shelby Stastny, Director
Office of Management and Budget

FROM: Brian Rogers
Vice Pres;

RE: University of Alaska FY93 Supplemental and FY94 Budget
Amendment Request

Enclosed is a University of Alaska request for an FY93 supplemental 
appropriation. The request totals $507.0 and represents a requirement for 
funds which cannot be provided internally.

In order to cany forward the $507.0 in the FY94 Operating Budget a 
Budget Amendment for $522.2 is requested.

If you should have any further questions or are in need of additional 
information* please contact Marsha Hubba* J, Director, Statewide Budget 
Office at 474-7593.

Enclosure



m M j & s U - .
/Approved Shelby i  jisoy Disapproved by Shelby Stastny

University of Aiaaka-Systemwide Budget Reductions and Additions

The University of Alaska concluded its negotiations with the Alaska 
Community College Federation of Teachers (ACCFT) Bargaining Unit, and 
the Board of Regents and bargaining unit members have ratified the new 
Collective Bargaining Agreement (CBA). This process was completed in 
May 1992. Article 7.I.B . of the CBA requires the University to request a 
supplemental appropriation to fund a salary increase for CBA covered 
faculty at the same level as the increase granted to other University 
employees.

The amount requested was calculated as follows:

FY93 Supplemental

Total Salaries $12,742,511
Total Staff Benefits
Total Salaries & Benefits $16,900,392

3% Increase $ 507,012

FY94 Amendment

Total Salaries $13,124,786
Total Staff Benefits $ 4.282.617
Total Salaries & Benefits $17,407,403

3% Increase $ 522,222



ARTICLE?

Salaries and Benefits

7J. Salaries

A. Faculty Members shall be compensated in a manner consistent with 
the provisions of Regents Policy and University Regulation 04.05.01 
- 03 in effect as of the date of this Agreement, except that any 
compensation increases shall be subject to legislative appropriation 
in accordance with the provisions of AS 23.40.215 and shall be 
requested separately from compensation increases requested for 
other employees of the University.

B. The University agrees to request the same level of salary increase for 
Faculty M embers as is requested of the Legislature for other 
University employees. If the University grants other University 
employees salary increases but does not receive an appropriation to 
fund salary increases for Faculty Members at the same level, the 
University agrees to submit to the Legislature at the beginning of the 
next regular session following the increase for University employees 
an amount necessary to permit Faculty Members to receive a salary 
increase of the same level received by University employees.

A r t ic le  7 ,1 /U A /A C G F T  C o n d u c t May8. 1992
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Fairbanks
William K, Kauffman
Vice President and General Counsel
J. Mark Ncumayr 
Associate General Counsel

U n i v e r s i t y  o f  A l a s k a

Office o f the General Counsel 
203 Butrovich Building 

Fairbanks, Alaska 99775-5320 
Office: (907) 474-7259

Anchorage
lean S. Sagan
Associate General Counsel

15 March 1993

The Honorable Tim Kelly 
Alaska State Legislaturew
State Capitol Building
Juneau, AK 9980M 182 FAX: 465-3756

RE: SB117. Your Inquiry Concerning the Appropriation for Salaiy Increases
Under the University of Alaska/Alaska Community Colleges’ Federation 
of Teachers, Local 2404 Collective Bargaining Agreement, 5/8/92

Dear Senator Kelly:

I am writing in response to your request through University of Alaska Budget 
Director Marsha Hubbard for information concerning the terms of the May 8, 
1992, Collective Bargaining Agreement between the University of Alaska and the 
Alaska Community Colleges’ Federation of Teachers, Local 2404. Although 
Ms. Hubbard’s communication asked for a section-by-section analysis of the entire 
agreement, a member of my staff spoke with Mr. Max Gifford of your office who 
advised that you require only information dealing with the salary provisions and 
the need for a legislative appropriation.

In an attem pt to effectively accommodate your needs, I am enclosing as 
Attachment A the provisions of Articles 7.1 and 12.5 of the Collective Bargaining 
Agreement and a synopsis of each provision. Additionally, I am enclosing a copy 
of the referenced Board of Regents Policies and University Regulations 
04.05.01-03 as well as the referenced statute, A.S. 23.40.215, as Attachments B 
and C, respectively.



MGR 15 'S3 10:52AM URG PERSONNEL SP.VCS P . 3/13

Senator Tim Kelly 
15 March 1993 
Page 2

I trust that this reply is responsive; however, should you have additional questions 
concerning the basis for the University's supplemental unit, please contact me. 
While I am out of state until Wednesday, March 17, 1993, I may be contacted 
through my Fairbanks office, (907) 474-7259.

Very truly yours,

William R. Kauffman ^
Vice President and General Counsel 0

cc: President Jerome Komisar
Vice President for University Relations Wendy Redman 
Director Marsha Hubbard
Special Assistant to the President for Laboi Relations Stevan DeSoer 

Enclosures a/s

» f .'I* r ~
"ItI'Ja
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ATTACHM ENT A -l

ARTICLE 7
University of A laska/Alaska Community Colleges’ Federation 

of Teachers, Local 2404 Collective Bargaining Agreem ent
M a y 8 ,1992

Salaries and Benefits

7.1 Salaries

A. Faculty Members shall be compensated in a manner consistent with the 
provisions of Regents Policy and University Reguladon 04.05.0.1 - 03 in 
effect as of the date of this Agreement, except that any compensation 
increases shall be subject to legislative appropriation in accordance with the 
provisions of AS 23.40.215 and shall be requested separately from 
compensation increases requested for other employees of the University.

B. The University agrees to request the same level of salary increase for 
Faculty Members as is requested of the Legislature for other University 
employees. If the University grants other University employees salary 
increases but does not receive an appropriation to fund salary increases for 
Faculty Members at the same level, the University agrees to submit to the 
Legislature at the beginning of the next regular session following the 
increase for University employees an amount necessary to permit Faculty 
Members to receive a salary increase of the same level received by 
University employees.

SYNOPSIS

7.1 Salaries
A. Salaries for “Faculty Members,” a term meaning bargaining unit members, 

is set by Regents Policies and University Regulations 04.05.01-03 as in 
effect May 8, 1992. This means a minimum three percent annual salary 
increase; however, application of this provision is subject to receipt of an 
appropriation to fund the increase.

B. The University agrees to seek the same level of salary increase for 
bargaining unit members as for other University employees. If no 
appropriation is made to fund the bargaining unit increase, and the 
University grants an increase to other employees, the University agrees to 
make a request to the next regular legislative session for a supplemental 
appropriation to fund a bargaining unit salary increase.
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ATTACHM ENT A-2

A RTICLE 12
University of A laska/A laska Com munity Colleges’ Federation 

of Teachers, Local 2404 Collective Bargaining A greem ent
M ay 8,1992

Scope and In terpreta tion

12.5 Legislative A ppropriation

A. No legislative appropriation requested by the University, with regard to 
funding this Agreement, shall be made without prior discussion with the 
Union pursuant to Article 11. The University shall give adequate notice to 
the Union of such requests as to provide reasonable response time from the 
Union. The University shall request and actively support full funding of 
this Agreement.

B. It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation, by amendment of 
law or by providing additional funds therefore, shall not become effective 
until the appropriate legislative body has given approval.

SYNOPSIS

12.5 Legislative A ppropriation

A. The University agrees to discuss with the union its budget request to fund 
the Agreement prior to the submission of the request to the Legislature.

B. Provisions of the Collective Bargaining A greem ent which require 
legislative action for implementation become effective only after approval 
by the appropriate legislative body.



A TT A C H M EN T B-1 P.S/1S 
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10-.53RM U flfl PERSONNEL SRVCS

R E G E N T S '  P O L I C Y

T h e  University of A l a s k a  recognizes its responsibility to students 
a n d  to the citizens of Alaska to develop a c o m p e n s a t i o n  p r o g r a m  

w h i c h  will enable the institution to attract a n d  retain highly 
qualified employees.

T h e  University also recognizes Its responsibility to continue to 

w o r k  cooperatively with its e m p l o y e e s  t h r o u g h  the University 
g o v e r n a n c e  str u c t u r e s  to e n s u r e  that the University's 
c o m p e n s a t i o n  p r o g r a m  treats all e m p l o y e e s  fairly, assures a n n u a l  
salary progression a n d  protection of real i n c o m e ,  r e w a r d s  
exceptional performance, provides for external competitiveness, 

a n d  recognizes continuing satisfactory service. A n n u a l  in-range 
salary increases shall b e  provided b y  the University.

T h e  University shall h a v e  a  c o m p e n s a t i o n  p r o g r a m  providing for 

the a d j u s t m e n t  of i n c o m e  b a s e d  o n  the following non-prioritized 
goals:

C o m p e t i t i v e n e s s :  a s s u r i n g  that the university c a n
successfully c o m p e t e  for a n d  retain qualified faculty a n d  
staff.

* E q u i t y ;  a s s u r i n g  that the relationship b e t w e e n  

c o m p e n s a t i o n  a n d  job classification is fair a n d  just.

Pro t e c t i o n  of R e a l  I n c o m e :  assuring that c o m p e n s a t i o n  

structures will be adjusted for inflation.

S a t i s f a c t o r y  P e r f o r m a n c e :  a ssuring that employees'

c o m p e n s a t i o n  will be annually adjusted within the salary 
structure for continued satisfactory performance.

C o m p e n s a t i o n  S t r u c t u r e s

Individual c o m p e n s a t i o n  structures for the following e m p l o y e e  
categories shall b e  established in consultation with appropriate

0 7 - 0 1 - 8 9

0 7 - 0 1 - 9 0  (revised) 1 04.05.01

P A R T  IV 

P E R S O N N E L  

C H A P T E R  V  

C o m p e n s a t i o n  a n d  Benefits

A  C o m p e n s a t i o n  Responsibilities: S t a t e m e n t  of Intent 04.05.01
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B O AR D  OF R EG EN TS PO L IC Y

REG EN TS' POLICY 04.05.01

g o v e r n a n c e  g r o u p s  at e a c h  university a n d  within statewide 

administration. T h e s e  salary structures shall be reviewed 
regularly a n d  adjusted to reflect c h a n g e s  in m a r k e t  conditions 
a n d  cost of living fluctuations.

1. Executive Positions

T h e  salary structure for executive positions shall be 

established by the B o a r d  of Regents.

T h e  chancellor of e a c h  university a n d  the president shall 

designate those positions to b e  place 4 in the executive 
category.

2. Faculty Positions

T h e  salary structure for faculty positions shall be a set of 
r a n g e s  c o r r e s p o n d i n g  to faculty r a n k s  organized in a 
matrix for p u r p o s e s  of p l a c e m e n t  a n d  m o v e m e n t .  R a n g e s  
will b e  constructed to include a c o m p e n s a t i o n  increase of 

u p  to 10 percent to provide incentives for promotion.

In order to a d d r e s s  competitiveness issues a n d  other 

conditions w h i c h  m a y  f r o m  time to time prevail in the 
recruitment, selection a n d  retention of faculty, p l a c e m e n t  
o n  the salary scale shall b e  b a s e d  o n  e a c h  university’s 

m a r k e t  conditions a n d  the applicable experience of the 

individual selected. M o v e m e n t  within e a c h  r a n g e  will be 

a c c o m p a n i e d  b y  a m i n i m u m  3  percent a n n u a l  salary 
increase. All recipients of a n n u a l  i n-range salary 
Increments shall h a v e  at least a  satisfactory p e r f o r m a n c e  
evaluation.

T h e r e  will be  a regular m a r k e t  c o m p e n s a t i o n  analysis for 
all disciplines at e a c h  university a n d  periodic a d j u s t m e n t  
of c o m p e n s a t i o n  for those disciplines f o u n d  to be u n d e r  
market.

3. Part-time Faculty

T h e  salary structure for part-time faculty shall b e  a set of 
r a n g e s  organized in a matrix for p u r p o s e s  of p l a c e m e n t  
a n d  m o v e m e n t .  M o v e m e n t  within e a c h  r a n g e  will be 
a c c o m p a n i e d  b y  a m i n i m u m  3  percent salary increase. 
P l a c e m e n t  shall b e  reflective of the m a r k e t  condition for 
part-time faculty at each university.

07-01-89
07-01-90 (revised) 2 04.05.01
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4. Administrative Professional a n d  Technical Positions

T h e  salary structure for administrative/professional/ 
technical positions shall be a set of ranges organized in a 
m a t r i x  for p u r p o s e s  of p l a c e m e n t  a n d  m o v e m e n t .
M o v e m e n t  within e a c h  r a n g e  will be a c c o m p a n i e d  b y  a 
m i n i m u m  3 percent a n n u a l  salary increase. Ail recipients 
of a n n u a l  in-range salary increments shall h a v e  at least a 
satisfactory p e r f o r m a n c e  evaluation.

5. Classified Positions

T h e  salary structure for classified positions shall be a  set of 

ranges organized in a matrix for p u r p o s e s  of p l a c e m e n t  

a n d  m o v e m e n t .  M o v e m e n t  within e a c h  r ange will be 
a c c o m p a n i e d  b y  a m i n i m u m  3  p e r cent a n n u a l  salary 
increase. All recipients of a n n u a l  In-range salary
increments shall h a v e  at least a satisfactory p e r f o r m a n c e  
evaluation.

6. S t u d e n t  E m p l o y e e s

T h e  salary structure for student positions shall be a  set of 

ranges organized in a matrix for p u r p o s e s  of p l a c e m e n t  

a n d  m o v e m e n t .

C. Exceptional P e r f o r m a n c e

A  b o n u s  a w a r d  p r o g r a m  for recognition of exceptional
p e r f o r m a n c e  m a y  b e  established at e a c h  university a n d  within
the statewide administration in consultation with cognizant local 

g o v e r n a n c e  groups. S u c h  b o n u s  a w a r d s  will b e  available to 

faculty, administrative/professional/technical a n d  classified 
e m p l o y e e s .  Exceptional p e r f o r m a n c e  b o n u s e s  shall n o t  be 
applied to the salary ba s e  of the e m p l o y e e  a n d  shall not affect 
p l a c e m e n t  o n  the salary scale.

D. Special A d j u s t m e n t s

Subject to available funds, the chancellor of e a c h  university shall 
h a v e  the authority to m a k e  special a d j u s t m e n t s  u p  to 6  percent 
for specific e m p l o y e e s  to recognize internal equity, merit, a n d  
special m a r k e t  a n d  h a z a r d o u s  w o r k i n g  conditions. A d j u s t m e n t s  
exceeding 6  percent will require approval of the President.

0 7 - 0 1 - 8 9
0 7 - 0 1 - 9 0  (revised) 3 04.05.01
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E. Shift Differentials

Differentials shall b e  established for classified e m p l o y e e s  for 
shift w o r k  m  2 4 - h o u r  continuous operations.

j

F. G eographic  D ifferential

W h e r e  appropriate, geographic location differentials m a y  be 

established for AP T ,  classified, a n d  faculty positions to address 
significantly variable intrastate cost of living conditions.

G. Bargaining I it M e m b e r s

Provisions of this policy shall not be applicable to bargaining unit 
m e m b e r s .

E m p l o y m e n t  Definitions 04.05.02

A  A n  individual's e m p l o y m e n t  with the University of A l a s k a  shall b e  

designated b y  status a n d  p a y  type. Status a n d  p a y  type shall b e  
established in University Regulations.

B. Classification for the p u r p o s e  of p a y  type a n d  p a y  range shall b e  

established b y  job evaluation, as appropriate to the type of

C. C o m p e n s a t i o n  shall b e  d e t e r m i n e d  b a s e d  u p o n  established 

classification for the position, a n d  p a v  type. (See Regulation
04.05.02)

T h e  university salary structure shall recognize m a r k e t p l a c e  a n d  job 

content differences a n d  shall provide for a n n u a l  i n c r e m e n t s  b a s e d  o n  
c o n t i n u e d  satisfactory p e r f o r m a n c e ,  cost of living a d j u s t m e n t s ,  
m arket p l a c e  fluctuations a n d  exceptional performance.

Salary schedules are established for all positions within the University. 

E a c h  schedule is guided b y  placement a n d  m o v e m e n t  regulations. (See 
Regulation 04.05.03)

A  Executive Positions

T h e  salary structure for executive positions shall b e  b a s e d  o n  

appropriate m a r k e t  referents established b y  the University 
President, a n d  reviewed periodically b y  the B o a r d  of Regents.

07-01-89
07-01-90 (revised) 4 04.05,03

position

Salary Structure a n d  Schedules 04,05.03
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B. Bargaining unit m e m b e r s

Salaries for m e m b e r s  of collective bargaining units shall be 
d e t e r m i n e d  t h r o u g h  negotiation.

C  E x e m p t  a n d  N o n e x e m p t  Staff a n d  P e r m a n e n t  (nonbargaining unit) 
Faculty

Criteria for p l a c e m e n t  a n d  m o v e m e n t  of e x e m p t  a n d  n o n - e x e m p t  

staff a n d  p e r m a n e n t  ( n o n b a r g a i n i n g  unit)' faculty shall b e  
contained in regulation. (See Regulation 04.05.03)

D. Part-time Faculty

Criteria for p l a c e m e n t  a n d  m o v e m e n t  of part-time labor pool 
faculty shall be contained in regulation. (See regulation 04.05.03)

E. S t u d e n t  E m p l o y e e s

Criteria for p l a c e m e n t  a n d  m o v e m e n t  of student e m p l o y e e s  shall 

b e  contained in regulation. (See regulation 09.05.01)’

Gfiographic-Salarv Differentials 0 4 . 0 5 . 0 4

G e o g r a p h i c  salary differentials are intended to c o m p e n s a t e  e m p l o y e e s  
for differences within A l a s k a  for cost-of-living, relative isolation, lack 

of amenities, etc. T h e  following table contains the n e w  geographic 
differentials b a s e d  o n  the 1 9 8 6  State study. C o m p e n s a t i o n  offers to 

e m p l o y e e s  m a d e  after J u n e  6. 1987, will b e  paid at these rates. T h e  
n e w  rates are to b e  paid to non-bargaining unit e m p l o y e e s  as follows:

N E W  R A T E S

Aleutian I s l a n d s / A d a k / S a n d  Point

A n c h o r a g e /G i r d w o o d  / C h u g i a k /Eagle River
A n i a k / M c G r a t h / G a l e n a

B a r r o w / K o t z e b u e
Bethel
Bristol B a y / D i l l i n g h a m
C o r d o v a / G I e n a i l e n / C o p p e r  Center
Delta J u n c t i o n / T o k
Fairbanks
F L  Y u k o n
J u n e a u

K e n a i / S o l d o t n a / K o m e r

3 0  
4 2  

3 8  
2 7  
11 
1 6  

4  
4 2

2 7

0 7 - 0 1 - 8 9

0 9 - 2 4 - 9 0  (revised) 5 04.05.04
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P A R T  IV

P E R S O N N E L

C H A P T E R  V

C o m p e n s a t i o n  a n d  Benefits

C o m p e n s a t i o n  Resnonsibilitie: 04.05.01

A  It is the responsibility of the Statewide A d m i n i s t r a t i o n  to 

p r o p o s e  c o m p e n s a t i o n  policy a n d  to develop c o m p e n s a t i o n  
regulations. Further, the Administration is responsible for 
analyzing the effectiveness of c o m p e n s a t i o n  p r o g r a m s  a n d  

i m p l e m e n t i n g  c h a n g e s  as necessary. Prior to i m p l e m e n t i n g  n e w  
p r o g r a m s  or m o d i f y i n g  existing p r o g r a m s  the Administration 
will seek .the advice a n d  counsel of the General Assembly.

B. It is the responsibility of the m a j o r  administrative units to 
i m p l e m e n t  s u c h  p r o c e d u r e s  as are n e c e s s a r y  to administer 
c o m p e n s a t i o n  p r o g r a m s  in accordance with university policy a n d  
regulations. (See Policy 04.05.01)

E m p l o y m e n t  .Definitions • \ r 04.05.02

A  P a y  Status ‘ ’

E m p l o y m e n t  status shall be designated according to the ' • 
following definitions:

1. Active emplo y e e :  Status in w h i c h  a  p e r s o n  Is actively
e m p l o y e d  b y  the university, either o n  a  p e r m a n e n t  or 
t e m p o r a r y  basis. E m p l o y e e s  w h o  are b e t w e e n  the e n d  of 
o n e  contract period a n d  the beginning of the . next contract 
period (e.g., n i n e  m o n t h  employees) shall b e  considered 
active for the p u r p o s e s  of e m p l o y e e  benefit eligibility.

2. L e ave W i t h o u t  Pay: Status in w h i c h  a n  e m p l o y e e  is o n  

a p p r o v e d  leave for a specified p u r p o s e  a n d  period of time, 
d u r i n g  w h i c h  h e / s h e  receives n o  c o m p e n s a t i o n ,  a n d  
accrues a n d  receives n o  university paid benefits.

3. S a b b a t i c a l ,  S p e c i a l  S a b b a t i c a l  or  P r o f e s s i o n a l  
D e v e l o p m e n t / I m p r o v e m e n t  Leave: • Status in w h i c h  a n  
e m p l o y e e  is o n  a n  a pproved leave for a specified period of 
time for professional d e v e l o p m e n t  d u r i n g  w h i c h  the 
e m p l o y e e  receives c o m p e n s a t i o n  in part or in total fr o m  
the university.
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4. Retirement: A  status of n o  active e m p l o y m e n t  in a
p e r m a n e n t  position for persons w h o  h a v e  formally retired

f r o m  university service. . .
'  • * ’’ .  \  * ’  *  • *

n. Termination: A  status of n o  e m p l o y m e n t  in w h i c h  a  prior
e m p l o y e e  h a s  severed his or h e r  relationship with the 
university w i t h o u t  the expectation or probability of 
c ontinued or future re-employment.

B. E m p l o y e e  Classifications

1. Collective Bargaining Unit m e m b e r s  shall h a v e  p a y  type 

a n d  p a y  r a nge as established by  the collective bargaining 
agr e e m e n t .

2. A c a d e m i c  p e r s o n n e l  shall h a v e  p a y  type a n d  p a y  range 

established b y  operative p l a c e m e n t  a n d  p r o m o t i o n  criteria 

(See Policy 04.03.09).

3. S t u d e n t  e m p l o y e e s  shall h a v e  p a y  type a n d  p a y  range 
established b y  special conditions for student e m p l o y m e n t  
(Cross- reference Policy a n d  Regulation 09.05.01).

4. Agricultural W o r k e r s  shall h a v e  p a y  type a n d  p a y  range 
established b y  job evaluation, with special conditions as 
prescribed b y  the Fair L a b o r  S t a n d a r d s  Act a n d  the Alaska 

W a g e  a n d  H o u r  L a w s  covering agricultural employees.

5. Executive personnel shall h a v e  p a y  type a n d  p a y  range 

established b y  the president of the university (See Policy
01.01.03).

6. Administrative/Professional/Technical (exempt) personnel 
shall h a v e  p a y  type a n d  p a y  r a n g e  established b y  the 
president of the university.

7. Classified (nonexempt) personnel shall h a v e  p a y  type a n d  

p a y  r a nge established b y  the president of the university.

C. E m p l o y m e n t  Categories

1. P e r m a n e n t  E m p l o y e e :  In order to b e  c o n sidered a
p e r m a n e n t  e m p l o y e e ,  individuals m u s t  b e  in active, 
sabbatical or leave w i t h o u t  p a y  status, a n d  h a v e  a 
c o n t i n u i n g  a p p o i n t m e n t  w h i c h  m e e t s  the following 
criteria: •

a  F o r  all categories of e m p l o y m e n t :  m u s t  w o r k  5 0  
percent or m o r e  of full time in a bu d g e t e d  position.
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contract, grant or general fund, w h i c h  is expected to 
be continued f r o m  year to year.

b. A c a d e m i c  e m p l o y e e s  ( n o n b a r g a i n i n g  unit): m u s t  
w o r k  5 0  percent of full-time or m o r e  in a b u d g e t e d  
teaching, librarian, counselor, research, m u s e u m ,  
etc., position.

2. T e m p o r a r y  E m p l o y e e :  E m p l o y e e s  w h o  d o  not w o r k  in

b u d g e t e d  positions, a n d  w h o  d o  not m e e t  the criteria for 
p e r m a n e n t  e m p l o y m e n t  as outlined above, shall be  
considered t e m p o r a r y  employees.

F o r  e x e m p t  a n d  n o n e x e m p t  e m p l o y e e s  (nonacademic), 

w o r k  in a t e m p o r a r y  position less th a n  1,040 h o u r s  in a n y  

o n e  twelve m o n t h  period in a n y  o n e  position.

3. Full-time E m p l o y e e :  Full-time e m p l o y m e n t  m a y  b e  of
either a p e r m a n e n t  or t e m p o r a r y  n a t u r e  (as described 
above) a n d  m u s t  m e e t  the following criteria*

a  E x e m p t  ( n o n a c a d e m i c )  or n o n e x e m p t  e m p l o y e e s  
m u s t  ha v e  a n  a p p o i n t m e n t  stipulating a n  anticipated 

w o r k  w e e k  of 4 0  or m o r e  h o u r s  o n  a  continuing basis 

for the entire contract period.

b. E x e m p t  e m p l o y e e s  (academic,, n o n b a r g a i n i n g  unit), 
m u s t  w o r k  in a teaching, research, service, librarian, 
m u s e u m ,  etc, position delivering a c o m b i n a t i o n  of 

public service, research a n d / o r  instructional activity 
equivalent to 1 5  credit h o u r s  p e r  w e e k  o n  a 
s e m e s t e r-to-semester basis. • Resea r c h ,  librarian, 
counselor, m u s e u m ,  etc., e m p l o y e e s  m u s t  m e e t  the 

criteria in 3.a. above, or a c o m b i n a t i o n  of assigned 
a n d  public service duties equivalent to that a m o u n t .

4. Part-time E m p l o y e e :  E m p l o y e e s  w h o  d o  not m e e t  the

criteria for full-time as described a bove in 3.a. or b. shall be 

considered part-time employees. Part-time e m p l o y m e n t  
m a y  be either of a  p e r m a n e n t  or t e m p o r a r y  n a t u r e  (as 
described above) expressed as a  percentage of full-time. '

a  T o  b e  p e r m a n e n t  part-time e m p l o y e e s ,  e x e m p t  
(nonacademic) a n d  n o n e x e r a p t  p e r s o n s  m u s t  w o r k  
2 0  or m o r e  h o u r s  per w e e k  o n  a regular basis during 
the e m p l o y m e n t  contract period a n d  w o r k  in 
b u d g e t e d  positions.

0 7 -0 1 -8 9  3 0 4 .0 5 .0 2
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b. T o  b e  p e r m a n e n t  part-time ■ e m p l o y e e s ,  e x e m p t  
e m p l o y e e s  (academic, n o n b a r g a i n i n g  unit) m u s t  b e  
delivering n o  less t h a n  7.5 credit h o u r s  per w e e k  in 
a  c o m b i n a t i o n  of research, public service a n d / o r  

instructional activity. (Research, service, librarian, 
m u s e u m ,  etc.. e m p l o y e e s  m u s t  m e e t  the criteria in
4.a. a b o v e  to be considered p e r m a n e n t  part-time 
employees.)

c. All other part-time e m p l o y m e n t  not covered b y  4.a. 
or 4.b. shall b e  considered t e m p o r a r y  e m p l o y m e n t .

D. O vertime P a y m e n t  Criteria

1 .

2 .

0 7 -0 1 -8 9

E x e m p t  E m p l o y m e n t  Eligibility: Criteria for e x e m p t  
e m p l o y m e n t  are defined In the Fair L a b o r  S t a n d a r d s  Act, 

a n d  in the Al a s k a  W a g e  a n d  H o u r  Laws.

Eligibility for e x e m p t  staff classification is described 
in Regulation 04.02.05,

b. P e r s o n s  w h o  belong to e x e m p t  categories shall b e  
c o m p e n s a t e d  b y  salary, rather t h a n  hourly rates of 

pay, a n d  shall not be eligible for overtime pay.

E x e m p t  e m p l o y e e s  are n o t  required b y  federal or 
state l a w  to s u b m i t  time sheets for p a y  purposes: 

however, they m a y  specifically b e  required to d o  so 
for funding or p r o g r a m  requirements and- m u s t  also 

a l w a y s  s u b m i t  timesheets w h e n  u s i n g  leave h o u r s  
during the p a y  period in question. '

d. Typical e m p l o y e e s  in the e x e m p t  g r o u p  Include: 
a d m i n i s t r a t o r s ,  faculty m e m b e r s ,  a c a d e m i c  
administrators, librarians, researchers, executives 

a n d  o t h e r  professionals, c e r t a i n  t e c h n i c a l  
tradespersons a n d  certain students.

N o n e x e m p t  E m p l o y m e n t :  Criteria for n o n e x e m p t
e m p l o y m e n t  are defined in the Fair L a b o r  S t a n d a r d s  A c t  
a n d  the A l a s k a  W a g e  a n d  H o u r  Laws. T h o s e  definitions are 

Incorporated, b y  reference, into this regulation.

P e r s o n s  w h o  belong to n o n e x e m p t  categories shall 
b e  c o m p e n s a t e d  o n  a n  hou r l y  basis, rather t h a n  
salary, a n d  shall be eligible for overtime p a y  for h o u r s  
w o r k e d  in excess of forty (40) per w o r k  w e e k ,  as 

a p p r o v e d  b y  the e m p l o y e e’s i m m e d i a t e  supervisor in 
advance, unless otherwise excepted b y  the Fair L a b o r
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S t a n d a r d s  A c t  a n d / o r  the A l a s k a  W a g e  a n d  H o u r  
Laws.

b. N  . e x e m p t  e m p l o y e e s  shall n o t  b e  eligible for 
c o m p e n s a t o r y  time-off in lieu of overtime pay. This 

regulation does not prohibit the a r r a n g e m e n t  of 
flexible w o r k i n g  schedules for e m p l o y e e s  w h i c h  do  
not e x c e e d  forty (40) h o u r s  in a n y  w o r k  w e e k ,  
p u r s u a n t  to the A l a s k a  W a g e  a n d  H o u r  Laws.

c. N o n e x e m p t  e m p l o y e e s  are r e quired to s u b m i t  

timesheets for all h o u r s  worked, without exception.

d. E x a m p l e s  of n o n e x e m p t  e m p l o y e e s  are as follows:

(1) Classified E m p l o y e e s :  Certain skilled a n d
unskilled craft a n d  clerical s u p p o r t  positions 
w h i c h  d o  n o t  m e e t  the r e q u i r e m e n t s  for 
faculty, a c a d e m i c  a d m i n i s t r a t i v e ,  A P T  
(Administrative, Professional, T e c h n i c a l )  
classifications, w h i c h  m a y  b e  either full-time 
or part-time, temporary, or p e r m a n e n t .

(2) Agricultural W orkers: W o r k e r s  w h o s e  p r i m a r y
o c c u p a t i o n  is agricultural, as defined b y  the 

Fair L a b o r  S t a n d a r d s  A c t  a n d  the A l a s k a  W a g e  
a n d  H o u r  L a w s .  Agricultural w o r k e r s  are 
e x e m p t e d  f r o m  overtime pay, as described in 

the Act. • • • •

(3) S t u d e n t s  (general): S t u d e n t  e m p l o y e e s  w h o
m e e t  the criteria for eligibility. for s t u d e n t  

e m p l o y m e n t  a n d  w h o  fill student-designated 
positions.

Salary Structure a n d  S c h e d u l e s  . 0 4 .05-03

Salary schedules axe established for ail positions.within the university. 

E a c h  schedule is guided b y  p l a c e m e n t  a n d  m o v e m e n t  regulations.

A  Executive Positions

P l a c e m e n t  a n d  m o v e m e n t  for Executive Positions are g o verned 
b y  R e g e n t s’ Policy 04.05.03.

B. Bargaining Unit M e m b e r s .

P l a c e m e n t  a n d  m o v e m e n t  for bargaining unit , m e m b e r s  shall be 
d e t e r m i n e d  t h r o u g h  negotiation.

A T T A C H M E N T B -1 0 P ‘ 1 5 /1 9  
U N IV E R S ITY  R E G U LA T IO N

04.05.02
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G  E x e m p t  a n d  N o n e x e m p t  Staff a n d  P e r m a n e n t  (nonbargaining 
unit) Faculty.

1. P l a c e m e n t

T h e  rationale for p l a c e m e n t  of a n e w  e m p l o y e e  a b o v e  the 
m i n i m u m  of a  salary range m u s t 1 b e  b a s e d  u p o n  m a r k e t  
factors a n d / o r  t h o s e  exceptional qualifications or 
experience of the e m p l o y e e  w h i c h  are clearly relevant to 
the position a n d  adv a n t a g e o u s  to the university.

a  Responsibility for p l a c e m e n t  of a n e w  e m p l o y e e

within the first quarter of the range rests with the 
hiring authority .

b. P l a c e m e n t  a b ove the first quarter of the range m u s t  
b e  a p p r o v e d  b y  the appropriate chancellor, or in 

statewide administration, b y  the president.

c. Responsibility for the p l a c e m e n t  of student 
e m p l o y e e s  a n y w h e r e  in the range rests with the 

hiring authority.

M o v e m e n t

a  Salary A d j u s t m e n t s

S u b j e c t  to available funds, the chancellor of a 
university m a y  authorize special salary a d j u s t m e n t s  

u p  to 6  percent of the current salary for specific 
e m p l o y e e s  to recognize internal p a y  equity, .merit, 
special m a r k e t  considerations,, a n d  h a z a r d o u s  
w o r k i n g  conditions. Salary a d j u s t m e n t s  greater t h a n  
6  p e r c e n t  m a y  b e  g r a n t e d  only w i t h  the prior 
approval of the president of the university. (07.-01- 
9 0) . '• • ,

E a c h  university shall develop p r o c edures to assure 

that s u c h  special a d j u s t m e n t s  are appropriate, a n d  
shall provide a report to the president of the 
university o n  July 1 of e a c h  year detailing the special 

a d j u s t m e n t s  for the preceding fiscal year.

b. Transfer (noncompetitive reassignment)

(1 )

07-01-89
07-01-90 (revised)

A  transfer is defined as a n o n c o m p e t i t i v e  

r e a s s i g n m e n t  of a n  e m p l o y e e  f r o m  o n e  
position to a n o t h e r  within the s a m e  salary 
range with n o  b r e a k  in service.

6  04.05.03
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(2) A n  e m p l o y e e  w h o  transfers f r o m  o n e  position 
to a n o t h e r  in the s a m e  range will retain the 

s a m e  salary exclusive of the effect of a n y  
c h a n g e  in geographic differential.

c. , A p p o i n t m e n t  to a n  Acting Position

In the event a n  e m p l o y e e  series in a  higher position 
t h a n  currently assigned as a  result of a t e m p o r a r y  
a p p o i n t m e n t  to a n  acting position, the following p a y  

practice shall be followed:

(1) F o r  a position that h a s  a specified r a n g e  
established, the i n c u m b e n t  will b e  a d v a n c e d  to 
the p e r m a n e n t  m i n i m u m  for the position, or 
1 0  percent, w h i c h e v e r  is greater.

(2) T h e  p a y  increase b e c o m e s  effective o n  the 
thirty-first calendar d a y  following the c h a n g e  
in duties a n d  r e m a i n s  in effect until the e n d  of 
the acting assignment.

T h e  te r m  "temporary" in this instance is defined as 
a n y  period longer th a n  thirty calendar days.

d. P r o m o t i o n

(1) A  p r o m o t i o n  for e x e m p t  n o n f a c u l t y  a n d  

n o n e x e m p t  staff is defined as the m o v e m e n t  
f r o m  a position in o n e  range to a position In a 
higher range, or m o v e m e n t  f r o m  a n o n e x e m p t  
to a n  e x e m p t  position with n o  b r e a k  in service.

(2) A  p r o m o t i o n  for e x e m p t  n o n f a c u l t y  a n d  

n o n e x e m p t  staff m a y  result in a salary increase 
u p  to 1 0  percent of the current salary, or, if 

greater, that a m o u n t  n e c e s s a r y  to place the 
e m p l o y e e  at the m i n i m u m  of the n e w  range.

(3) A  p r o m o t i o n  for faculty is defined as m o v e m e n t  

f r o m  o n e  faculty r a n k  to the next higher rank.

(4) A  p r o m o t i o n  for a  m e m b e r  of the faculty m a y  
result in a salary increase u p  to 1 0  percent of 
the current salary, or, if greater, that a m o u n t  
n e c e s s a r y  to place the e m p l o y e e  at the 

m i n i m u m  of the n e w  range.
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wise. State v. Publie Safety Employees 
Aso’n, 798 P.2d 1231 (Alaska 1990), 
S tandard o f rev iew . —  Appellate 

courts should apply the arb itrary and ca­
pricious standard when reviewing awards

in compulsory interest arbitrations; in 
voluntary interest arbitrations, the stan­
dard of review is gross error. State v. Pub­
lic Safety Employees Aso’n, 798 P.2d 1281 
(Alaska 1990).

Sec. 23-40.205. Fam ily leave. Notwithstanding any provision of 
AS 23.40.070 — 23.40.260 to the contrary, an agreement between the 
employer subject to AS 23.10.500 — 23.10.550 and an employee bar­
gaining organization tha t does not contain benefit provisions a t least 
as beneficial to the employee as those provided by AS 23.10.500 — 
23.10.550 shall be considered to contain the benefit provisions of those 
statutes. (§ 7 ch 96 SLA 1992)

Revisor’# notes, —  Enacted 83 AS 
23.40.200(g). Renumbered in 1992;
Cross references. —  For transitional 

provisions related to the effect of this sec­
tion on bargaining agreements in effect on

September 16, 1992, see 5 11, ch. 96. SLA 
1992 in tho Temporary aud Special Acte, 
Effective dates. —  Section 7, ch. 96, 

SLA 1992, which enacted this section, 
took effect on September 16, 1992.

Sec. 23-40.230. A greem ent,

N O T E S  T O  D E C IS IO N S

Agoncy assumption o f ju r is d ic t io n 
over pend ing grievance procedures. —
The agency may exercise jurisdiction over 
unfair labor practice claims which are the 
subject of pending grievance procedures 
not y«t exhausted where i t appears that 
pursuing the grievance procedures would

be futile. Public Safety Employees Ass’n 
v. State, 799 P.2d 315 (Alacka 1990);
A va ila b ility of s ta tu to ry remedies. 

—  The ava ilab ility of arb itra tion downo t 
preclude.. statutory remedies,-- Public 
Sofoty Employee* Asa’n.v. State, 799 P-2d 
315 (Alaska 1990).-' ' — 'V

Sec. 28.40.215. F u n d in g  an d  legislative a p p ro v a l  (a) The mon­
etary terms of any agreement entered 'into under AS 23.40.070 :—- 
23.40.260 are subject to funding through legislative appropriation.

(b) The Department of Administration shall submit the monetary 
term3 of an agreement to the legislature within 10- legislative days 
after the agreement of the parties, if the legislature is in session, or 
within 10 legislative days after the convening of the next regular 
session. The legislature shall advise the parties by concurrent resolu­
tion if it approves or disapproves of the monetary terms within 60. 
legislative days after the agreement is submitted to the legislature. 
The approval of the monetary tenns of an agreement under thiB sub­
section is a nonbinding, advisoi7  expression of legislative intent. If 
within 60 legislative days after the agreement is submitted the legis­
lature advises the parties by concurrent resolution tha t it disapproves 
the monetary term s of the r- greement, the parties may resume negoti­
ations.

(c) Notwithstanding (b) of this section, the monetary terms of an 
agreement entered into between a school district or regional eduoa*

285
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tional attendance area and it3 employees are not subject to approval 
by the legislature. (§ 2 ch U 3 SLA 1972; am 9 1 ch 10 SLA 1984; am 
§ 5 ch 1 SLA 1992)

E ffect o f amendment*. —  The 1992 
amendment, effective March 26, 1992, 
added subsection (c).

Sec. 23.40.250. Definitions. In AS 23.40.070 — 23.40.260, unless 
the context otherwise requires,

(1) "collective bargaining” means the performance of the mutual 
obligation of the public employer or the employer's designated repre­
sentatives and the representative of the employees to meet a t reason­
able times, including meetings in advance of the budget making pro­
cess, and negotiate in good faith with respect to wages,-hours, and 
other terms and conditions of employment, or the negotiation of an 
agreement, or negotiation of a  question arising under an agreement 
and the execution of a written contract incorporating an agreement 
reached if requested by either party, but these, obligations do not com­
pel either party to agree to a proposal or require the making of a 
concession; 1

(2) "election” means a proceeding conducted by the labor relations 
agency in' which the employees in a coUective.bargairun^nnit cast a 
secret ballot for collective bargaining representatives,..or for-any other 
purpose specified in AS 23.40.070 — 23.40.260; V-

(3) "labor relations agency” means the- Alaska-- labd^” relaticms 
agency established in AS 23.05.360; ’

(4) "monetary terms of an agreem ent’ means the changes in the 
terms and conditions of employment resulting from an agreement-that 
will require an  appropriation for their implementation or will- result 
in a change in state revenues or productive work hours for sta te  emtr 
ployees;

(5) "organization” means a labor or employee organization of any 
kind in which employees participate and which exists for the primary 
purpose of dealing with employers concerning grievances, labor diflr 
putes, wages, rates of pay, hours of employment, and conditions- of 
employment;

(6) "public employee” means any employee of a public employer, 
whether or not in the classified service of the public employer, except 
elected or appointed officials or superintendents of schools;

(7) "public employer” means the state or a political subdivision of 
the state, including without limitation, a municipality, district, school 
district, regional educational attendance area, board of regents, public 
and quasi-public corporation, housing authority, or other authority 
established by law, and a person designated by the public employer to 
act in its interest in dealing with public employees;



A l a s k a  S t a t e  L e g i s l a t u r e

Senato r Tim Kelly, Chair
Senator Steve Rieger, Vice Chair 
Senator Drue Pearce 
Senator Judy Salo 
Senator Georgianna Lincoln

3111 C STREET, SUITE 550 
ANCHORAGE. ALASKA 99503 
(907) 561-7612

STATE CAPITOL, SUITE 101 
JUNEAU, ALASKA 99801-1182 
PHONE: (907) 465-3822 
FAX: (907)465-3756

S E N A T E  L A B O R  A N D  C O M M E R C E  

C O M M IT T E E

M arch 16,1993

To: M em bers, Senate Labor & C om m erce

F rom : S enato r Tim  Kelly, C hair

Subj: SB-117, C ontract Settlem ent C osts /  COLA F u n d in g

W ith  re fe ren ce  to  A tta c h m e n t A-2 in  th e  UA /  A C C FT C ollec tive  
B argain ing  A greem ent, reference is m ade u n d e r  section 12.5 (B) that:

" . . .a n y  p ro v is io n  o f th is  A g re e m e n t r e q u ir in g  le g is la t iv e  

a c t io n  to  p e rm it its  im p le v  m en ta tion , b y am e n dm e n t o f la v : 
o r b y p r o v id in g  a d d i t io n a l fu n d s  th e re fo re , s h a ll n o t become 
e ffe c tiv e  u n t i l th e a p p ro p r ia te  le g is la t iv e  b o d y has g iv e n  
a p p ro v a l. "  (see attachment)

T he reference to  "am e n dm e n t o f la w "  as one m eans of leg islative action  
th a t m ay  p e rm it im p lem en ta tio n  of the collective b arg a in in g  ag reem en t 
has b ro u g h t ab o u t the question  w h eth er there m ay  be m eans o ther th an  by 
ap p ro p ria tio n  to im p lem en t the agreem ent.

Brief d iscussion  w ith  L egislative Legal Services suggests  w e m ay  w an t to 
exp lo re  th is q u es tio n  fu rth e r. For th is  reaso n  SB-117, w ill be h e ld  in 
com m ittee  u n til a m ore d e ta iled  resp o n se  to the above referenced  p o in t 
can be p ro v id ed  m em bers of the Senate Labor an d  C om m erce C om m ittee.
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ARTICLE 12
University of A laska/A laska Com munity Colleges5 Federation 

of Teachers, Local 2404 Collective Bargaining A greem ent
M ay 8,1992

Scope and In terpreta tion

Legislative A ppropriation

A. No legislative appropriation requested by the University, with regard to 
funding this Agreement, shall be made without prior discussion with the 
Union pursuant to Article 11. The University shall give adequate notice to 
the Union of such requests as to provide reasonable response time from the 
Union. The University shall request and actively support full funding of 
this Agreement.

B. It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation, by amendment of 
law or by providing additional funds therefore, shall not become effective 
until the appropriate legislative body has given approval.

SYNOPSIS

Legislative A ppropriation

A. The University agrees to discuss with the union its budget request to fund 
the Agreement prior to the submission of the request to the Legislature.

B. Provisions of the Collective Bargaining A greem ent which require 
legislative action for implementation become effective only after approval 
by the appropriate legislative body.
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A G R E E M E N T  

M a y  8, 1992

T liis A greem ent is  entered into by and betw een die U niversity o f  A laska and  die A laska 
C om m unity  C olleges' Federation  o f  T eachers, Local 2404, A FL-C 10.

A R T IC L E  1 

A g re e m e n t

I . I T e rm s  o f  th e  A g re e m e n t

A. T he e ffec tive  da les  o f  this A greem ent are M ay 8, 1992. to  June 30, 
1994.

B. All append ices to this A greem ent are  incorpora ted  as a  p a n  o f  th is 
Agreement.

C . A fter June 30. 1994, th is A greem ent shall he ren ew ed  autom atically  
from  year to  year th rough  Ju n e  30 o f  the fo llo w in g  year, un less 
w ritten  nodce that changes a ie  desired  is given by e id ier parly  to  the 
o th e r parry. Such w ritten  no tice  m ust be  g iven at least n inety  (90) 
days but not m ore than one hundred and tw enty ( 120) days p rio r to the 
exp iration  date o f  th is A greem ent. If  notice o f  a d es ire  for changes in 
the A greem ent is provided by e ither party, the A greem ent shall expire 
on  Ju n e  30 o f  the  year in w hich  tim ely notice is g iven . N egotiations 
shall begin within thirty (30) days o f  receipt o f  such notice.

1 .2  R e c o g n itio n  o f  th e  U n io n

A. T he U niversity  o f  A laska recognizes the Alaska C om m unity  C olleges' 
F ed e ra tio n  o f  T each ers , L ocal 2 404 , A F L -C IO , as th e  ex c lu s iv e  
b a rg a in in g  re p re se n ta tiv e  fo r the  fo llo w in g  e m p lo y e e s  o f  the  
U n iv ersity  o f  A laska: F acu lty , lib ra rian s  and co u n se lo rs  o f  a 
com m unity  co llege established by the U niversity  o f  A laska  B oard o f  
Regents; faculty , academ ic counselo rs and librarians v nose principal 
assignm ent is at an ex tended  site o f  the  U niversity  o f  A laska; faculty 
w hose principal assignm ent is vocational-techn ica l in struction ; and 
faculty  w ho are em ployed  to teach  exclusively  at the  low er d iv ision  
level, that is 200 level" courses o r  below , o r are  em p lo y ed  to teach  
ex c lu s iv e ly  at the low er d iv isio n  level w ith  a s in g le  part se rv ice  
assig n m en t; but ex c lu d in g  d ep artm en t h ead s /ch a irs , su p e rv iso rs  
c o o p e ra tiv e  e x te n s io n  p e rso n n e l, te m p o ra ry  p e rso n n e l, a id es , 
assistants, o ffice  clericals, those adm inistrators w ho are not elected  by 
the faculty  and o ther persons not em ployed  us instructional personnel 
or counselo rs as described above for at least sixty percent (60% ) o f  a 
full-tim e workload assignm ent o r o f  the full-tim e w orkload assignm ent 
for the counselors and librarians described above.

B . T he professional assignm ent crite ria  set forth  in 1.2 above determ ine 
unit m em bership.

I



C . A n ind iv idual shall he a  m em ber o f  die bargain ing  unit at the  tim e o f  
appoin tm ent to a position  m eeting the p rofessional assignm ent criteria 
set forth in 1.2 above, except for persons appointed  to positions w hich 
by th e  term  o f  (he appo in tm en t is in ten d ed  to be  for less than  one  
academ ic  y ear in d u ra tio n  and excep t for v isiting  faculty . V isiting  
faculty  m eeting  the p ro fessional assignm ent crite ria  set forth  in 1.2 
above shall be a m em ber o f  the bargaining unit only  if  appointed to the 
v isiting position for m ore (Iran one  academ ic year.

D. S hou ld  add itional co m m u n ity  co llege  cam p u ses and  U n iversity  o f  
A laska  ex tended  sites he estab lished , fa c u lty  M em bers em ployed  by 
the U niversity  w ho qualify  for the bargain ing unit shall be covered  by 
the term s and conditions o f  this A greem ent.

R e c o g n i tio n  o f  R ig h ts

A . T h e  te rm s  o f  th is  A g reem en t to g e th e r  w ith  th e  co n d itio n s  o f  
appointm ent not inconsistent w ith th is A greem ent constitu te  the term s 
o f  th e  appoin tm ent o f  each  F acu lty  M em ber. W ritten  conditions o f  
appoin tm ent shall be signed by the F acu lty  M em ber to acknow ledge 
receipt.

B . O ne copy o f  tltis A greem ent shall be provided to each  Faculty M em ber 
for the term  o f  this A greem ent.

S h a r in g  o f  in f o rm a t io n

A. T he U niversity  and the  U nion shall m ake available  on  w ritten request 
all in fo rm ation  w hich is reasonab ly  requ ired  o r  legally  necessary  for 
die negotiation  and im plem entation , application  and adm inistration  o f  
th is A greem ent. Inform ation is to  be provided on  a cost re im bursable 
b a s is  w h e n  the  c o s t p e r  in fo rm a tio n  re q u e s t e x c e e d s  $ 100. 
In form ation  requested  under this paragraph  shall be  p rov ided  w ithin 
ten  ( 10) w ork ing  days, i f  e ith er party  is u n ab le  to m eet th is tim e 
fram e, the o th e r  party  shall be no tified  o f  the  app rox im ate  d a te  die 
inform ation will be provided.

B . N e ith er o f  the  p arties sha ll be  req u ired  to  p ro v id e  the o th e r  w ith  
in fo rm a tio n  w h ich  is p riv ileg e d , is  co n fid en tia l o r  w h ich  w ould  
requ ire  revealing  personnel 1,.fo rm ation  o f  a private nature, o r w hich 
has been  g a th e red  sp e c ific a lly  for p u rp o ses o f  p rep a rin g  fo r o r 
conducting collective bargaining.

C . N odiing  in th is section  is to be construed  so  as to requ ire  either party  
to com pile  inform ation or sta tistics in the form  requested if  such  data is 
not already com piled in the form requested.

1). T h e  U n iversity  shall p rov ide to  th e  U nion a curren t listing  o f  the  
nam es o f  Facu lty  M em bers each biw eekly pay  period.

S c h e d u l in g  o f  N e g o t ia t io n s

A. N eg o tia tio n s  shall be sc h ed u led  at tim es and  p laces that prov ide 
m inim al in terference w ith  the instructional, adm inistrative, and o ther



em ploym ent (Julies o f  the negotiating team s. U nless o therw ise agreed 
by the parties, negotiations shall be held in Anchorage.

B . Facu lty  M em bers w h o  se rve  as negotiators shall be excused  w ithou t 
p re ju d ice  from  c la s s  d u ties  as n ecessa ry  d u rin g  the c o u rs e  o f  
negotiations. A U niversity  approved substitu te  shall be p rov ided  by 
the F acu lty  M em b er o r  the U nion. F acu lty  M em bers se rv in g  as 
negotiators m ay be released  from  their en tire  professional assignm ent 
d u rin g  n e g o tia tio n s , p ro v id ed  that th e  U n ion  pay s th e  co st o f  
U niversity  approved  substitutes.

A R T IC L E  2 

D e f in i t io n s

As used in th is A greem ent and except as the context m ay otherw ise requite:

"B o a rd  o f  R e g e n ts"  m eans the B oard  o f  R egen ts o f  the U niversity  o f  A laska.

" C a m p u s  E x e c u tiv e "  m eans, as the  con tex t requ ires, c ith er th e  com m unity  co llege  
cam pus president, extended site d irecto r or cam pus chancellor.

" C a m p u s  P re s id e n t"  m eans "D irec to r"  as used in AS 14.40.590.

" C o m m u n i ty  C o lle g e "  m eans the  physical facility  o r  fac ilitie s o f  a com m unity  
co lleg e  e s tab lish ed  by the  B oard  o f  R egen ts pu rsu an t to  d ie  A laska C o m m u n ity  
C olleges A ct. A S 14.40.560 ei set/.

" D e p e n d e n t”  m eans any  d ependen t as d efin ed  by th e  In ternal R evenue C ode , as 
am ended, and Internal Revenue S erv ice Regulations.

" E x te n d e d  S i te "  m eans an ed u ca tio n a l fac ility  o r  fac ilitie s  not located  on  the 
p rincipal cam p u ses o f  the  U n iv ersity  o f  A laska  A nchorage , U niversity  o f  A laska  
F airbanks and  th e  Juneau  cam p u ses o f  the  U n iversity  o f  A laska  S outheast. Such 
ex ten d ed  sites  as o f  the date  o f  diis A greem ent are  the Bristol B ay '.a m p u s , C hukchi 
C am pus, In terio r C am p u s. K enai P en in su la  C o lleg e , K etch ikan  C am pus, K odiak  
C o llege , K uskokw im  C am pus. M atanuska-S usitna  C o llege . N orthw est C am p u s, and 
S itka C am pus.

" F a c u l ty  M e m b e r"  m ean s th e  em p lo y ees  c o lle c tiv e ly  co v ered  by A rtic le  1.2. 
R ecognition o f  die Union.

" T e m p o ra ry  E m p lo y e e "  m eans a person em ployed  lor a period o f  one sem ester or 
less.

" T e rm  E m p lo y e e "  m eans a person  em ployed  for a specific  period  o f  tim e, generally  
one  academ ic year o r less.

" U n i o n "  m ean s  the  A lask a  C o m m u n ity  C o lle g e s ’ F ed e ra tio n  o f  T e a c h e rs , 
L ocal 2404, A FL-C IO .

" U n iv e r s i ty "  m eans Ihe U niversity  o f  A laska.



ARTICLE 3

R ig h ts  o f  th e  F a c u lty  M e m b e r

3 .1  A c a d e m ic  F re e d o m  a n d  R e sp o n s ib il i ty

A . T he U niversity and the Union agree that academ ic freedom  is essential 
to the m ission  o f  the U niversity and that prov id ing  die environm ent o f  
free  and  honest in q u iry  is  e ssen tia l to its  fu n c tio n in g . N o th in g  
contained in this A greem ent shall be construed  to  lim it o r  abridge any 
person 's right to free speech  or to in fringe upon  the academ ic freedom  
o f  any m em ber o f  the U niversity com m unity.

B . A cadem ic freedom  is accom panied by lire corresponding responsibility 
to p rov ide  ob jective and skillfu l ex position  o f  o n e 's sub ject, to at all 
tim es be accurate, to exercise appropriate restrain t, to  show  respect for 
the op in ions o f  others and to  ind icate  w hen appropriate  that o n e  is not 
an institutional representative.

3 .2  N o n d is c r im in a t io n

Neither the U niversity  nor the Union shall discrim inate on any basis prohibited by law, 
including union-related activity.

3 .3  P e r s o n n e l  F ile s

T he parties ag ree  that the  p rov isio n s o f  B oard o f  R e g en ts  P o lic ies  and U n iversity  
R egula tions 04 .06.01 - 03 e ffec tive  Ju ly  I. 1989, shall regu la te  access, con ten t and 
use o f  Faculty  M em ber personnel files. A dditionally , a U nion represen ta tive , hav ing  
w ritten  a u th o riz a tio n  from  the  F acu lty  M em ber c o n ce rn ed , and  su b je c t to  the 
U niversity 's du ty  to  p rov ide fo r secu rity  o f  the reco rd s, m ay  exam ine the o ffic ia l 
personnel file o f  that Faculty M em ber.

3 .4  H e a lth  a n d  S a fe ty

A. T he parties agree that die prov isions o f  Board o f  R egents P o licy  and 
U n iversity  R egula tion  05 .09 .01  co n ce rn in g  risk  m anagem ent and 
environm ental health and safely shall apply to Faculty  M em bers.

B. A F acu lty  M em ber sha ll not be req u ired  to  o p e ra te  U n iv ersity  
equipm ent w hich does not conform  to sta te  safety  requirem ents.

A R T IC L E  4 

G r ie v a n c e  P ro c e d u re

It is the  ob jec tiv e  o f  the parties to encourage  the p rom pt and inform al resolu  ion o f  
d isp u tes o f  F acu lty  M em bers, th -  U nion and the  U n iv ersity  a s  they  arise  and to 
provide recourse to orderly  procedures for the satisfactory adjustm ent o f  grievances.
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A. Definition of Grievance

A  grievance is any d ispuie o r  controversy betw een  the U niversity and 
the  U nion o r betw een the U niversity  and any Facu lty  M em ber w ith 
respect to m atters arising out o f  the application o r interpretation o f  this 
A greem ent. N o o ther m atters are subject to  the grievance procedure. 
T h is grievance procedure shall be die exclusive rem edy  for grievances,

B. Grievance l*rocedutc

1. A ny  Faculty  M em ber w ho believes that the Faculty  M em ber 
h as  a  basis for a grievance w ill first in fo rm ally  d iscuss the 
g rievance w ith  hie Facu lty  M em ber's im m ediate  supervisor. 
If  a fter the  d iscu ssio n  the Faculty  M em ber still b e lieves a 
g r ie v a n c e  e x is ts , th e  m em b er m ay in v o k e  the  fo rm al 
procedure.

In the event the U nion files a notice o f  grievance, it shall be 
p rocessed  d irectly  at S tep  2. A grievance filed by the Union 
shall be heard on the University o f  A laska A nchorage cam pus, 
un less agreed to otherw ise by the Union and the University.

A ll nonretentions and term inations shall be processed initially 
at S tep  2.

2 . T o  be valid , a notice o f  grievance m ust be  filed in w riting  at 
the  o ffice  o f  the cam pus ch ie f  execu tive , at the  p roper step, 
w ith in  tliiny  (30) ca len d ar days from  the tim e the aggrieved 
becam e aw are o r reasonab ly  should have becom e aw are o f  the 
event w hich gat ■. lse  to  the alleged grievance. T im e periods 
m ay l>e extended by m utual agreem ent o f  the panics.

3. T he num ber o f  d lys indicated at each step  is die m axim um  and 
ev e ry  effo rt sh o u ld  be  m ade to e x p e d ite  the  p ro cess ; 
how ever, the lim e lim its m ay he ex tended  by m utual w ritten 
consen t o f  the p arties  to  the g rievance . T h e  U n iversity 's  
failure to an.v rer a d ispu te  tvidiin die allotied tim e at any step  
shall he considered  an  advancem ent o f  the grievance to  the 
next step.

4 . At any step  o f  th e  p ro ced u re , e ith e r  p a rty  m ay have a 
rep resen ta tiv e  p resen t. T h is is in a d d itio n  to the  U nion  
representative m entioned in die various steps.

At any step o f  the p rocedure, either parly  shall have the right 
to bring in w itnesses to participate in the hearings. At S teps 2 
and 3. the aggrieved and the aggrieved’s  w itnesses shall he 
re lea se d  front d u ties o n  appearance  d a y s , how ever, it is 
understood that licarings at S teps 2 and 3 m ay be on Saturday.

5 . A t the  initial step  at w hich  a grievance is filed, the grievance 
shall state with specificity in writing:

a. T he gricvam 's nam e;

h. The claim ed facts giving rise lo the  grievance;



c . T h e  p rov isions o r  (lie A greem ent allegedly  v io la ted  
giving rise to the grievance;

d . T h e  g r ie v a n t's  c o n te n tio n  re g a rd in g  the  p ro p e r 
interpretation and application o f  the A greem ent; and

e . 'D ie g r ie v a n t 's  co n te n tio n  re g a rd in g  w hat re l ie f  
shou ld  be afforded.

T he grievant shall sign the notice.

T he no tice  o f  grievance  m ay be fairly am ended  at any tim e, 
provided that such am endm ent does not result in unfairness or 
surprise and  is w ithin the general subjects raised in the notice 
as originally filed.

C . Form al G rievance Procedure

.Step 1: N otice o f a grievance shall he presented in su iting  in triplicate, 
to  the office o f  the cam pus executive. O ne copy  shall be  receipted and 
retu rned  to the aggrieved and one copy  shall be  p rov ided  at the sam e 
tim e by that office to the Union representative o f  the Union office.

A m eeting  shall be held  011 the  cam pus w here the  g riev an ce  arose  
w ithin five (5) w orking days o f  the receipt o f  the notice o f  a grievance. 
At the m eeting, the appropriate  C am pus President. D irector, D ean or 
V ice C hancellor shall hear the aggrieved 's ev idence. Follow ing the 
m eeting , a w ritten answ er shall be presented  to the aggrieved w ith  a 
copy  to the U nion w ithin ten  (H I) w orking days o f  the receip t o f  the 
notice o f  grievance. T he aggrieved or the U nion  shall have five (5) 
w orking days to appeal to S tep  2 by filing a notice o f  appeal.

S tep  2: N otice o f  a g rievance  taken or ap pealed  to S tep  2 shall be 
g iv en  in quad rup lica te  to the  o ffice  o f  the cam p u s execu tive . T hat 
o ffice  shall p rov ide  the  agg rieved , the U nion  and th e  ap p ro p ria te  
C hancellor with a receipted copy o f  the appeal notice.

T he grievance shall be d iscussed  at a m eeting  to be held  w ithin (10) 
w ork ing  days o f  the  tiling o f  the appeal and inc lude  the  appropriate  
C hancellor, the aggrieved and the Union. N otice o f  the m eeting  shall 
be  g iven  by p lacing  a copy  o f  the notice in the agg riev ed ’s cam pus 
mailbox and providing a copy to the Union representative o f  the Union 
office. Follow ing the m eeting, the  C hancello r shall p rov ide  a w ritten  
response  to the g rievance  w ith in  five (5) w ork ing  days. A copy o f  
the  answ er sha ll be g iven to the agg riev ed  and  the  U nion . T h e  
aggrieved or the U nion shall have ten (10) w orking  days to appeal the 
decision to Step 3.

S tep  3: N otice ol a g riev an ce  taken o r appealed  to S tep  3 shall be 
g iven  in trip lica te  to the o ffice  o f  the  ap p ropria te  C hancello r. Thai 
office shall provide the aggrieved and the Union w ith a receip ted  copy  
o f  the appeal notice.

G rievances at the S tep  3 level wili be  resolved  by a rb itra tion  under 
AS 09 .43 .010  - 1X0 and as p rovided by the A greem ent. W here the 
U nion and the  U n iv ersity  m utually  ag ree . S tep s ' and  2 m ay  be 
w aived and the grievance filed initially at S tep 3.

h



A rbitration under Step .1 shall be conducted as follows:

T he parties shall contact the Am erican A rbitration A ssociation 
o f  tlie Federul M ediation and C onciliation  Service and request 
that a panel o f  a rb itra to rs be prov ided  to  bo th  parties from  
w hich  the parties sha ll select an arb itrato r. W ith in  ten (10) 
w ork ing  days a lle r the  receip t o f  no tifica tion  o f  the panel o f  
arbitrators, representaiive(s) o f  the U niversity and the grievani 
shall m eet and select an  arbitrator by alternately striking front 
the  panel o f  a rb itra to rs  until o n e  nam e rem ains. T h e  First 
s trik e  shall he  d ec id ed  by a (lip  o f  a coin . T h e  arb itra to r 
rem aining on the list shall he accepted as the arbitrator o f  the 
grievance.

2 . T h e  parlies to th e  a rb itra tion  m ay not assert any g round  or 
present any evidence not substantially sim ilar to  dial presented 
at S tep  2 o f  tlte grievance procedure.

3 . T he arbitrator shall lim it h is decision strictly  to application and 
interpretation o f  '.lie provisions o f  this A greem ent and shall be 
w ithout p roper authority  to m ake .tny dec is io n  con trary  to o r 
inconsis ten t w ith  o r  m odify ing  o r  vary ing  in  any  w ay the 
term s o f  th is A greem ent.

4 . T he decision o f  the arbitrator shall be final and the parties stuill 
ab ide by it. T he  decision  o f  the arbitrator shall he enforceable 
and/or appe'liable as provided by law.

5 . E ach party  shall bear th e  cost o f  p reparing  and presenting  its 
o w n  ease . T h e  fees and  expenses o f  the  a u ...ra to r  shall be 
allocated by die arbitrator as follows:

(a) A ssign the arb itrator’s fees and expenses to the losing 
party,

(b) If  the  arb itra to r determ ines that ne ither party  is the 
losing  p a rty , then  th e  a rb itra to r  sh a ll a ssig n  the  
arb itrato r's  fees and expenses p roportionally  to  the 
parties as ju d g ed  to be equitable.

A R T IC L E  5 

P ro fe s s io n a l  O b l ig a t io n s  a n d  A s s ig n m e n t

5 .1 P ro f e s s io n a l  A s s ig n m e n t

T h e  p ro fessio n a l assig n m en t o f  F acu lty  M em b ers shall be c o n s is ten t w ith  the 
procedures and practices in place on the  cam pus o f  their principal assignm ent as o f  ihe 
date  o f  th is agreem ent. T h e  assignm ent o f  an u pper d iv ision  course  o r courses w hich  
w ould  o therw ise  exclude  a F acu lty  M em ber from  the bargain ing  unit is perm itted  
w ithou t exclusion  from  Ihe bargain ing unit, p rovided that the Facu lty  M em ber and 
appropriate  U niversity  adm in istra lo r agree lo the assignm ent and su ch  agreem ent is 
reduced to w riting.



5 .2  A p p o in tm e n t  P e r io d
T he appoin tm ent period  for Facu lty  M em bers shall be  consisten t w ill, the p rocedures 
and practices in place on the  cam pus o f  their principal assignm ent as o f  the date  o f  this 
Agreement,

5 .3  F a c u l ty  O ffic e s
O ffice space w ill be assigned by the U niversity in a fair, nondiscrim inatory m anner.

5 .4  F a c u l ty  S u p p o r t
U niversity  su p p o rt for the  p ro fessional assignm ent o f  F acu lty  M em bers sha ll be 
consistent w ith the  p rocedures and practices in place on  the cam pus o f  their principal 
assignm ent as o f  th e  dale o f  this A greem ent.

5 .5  G o v e r n a n c e
'ih e  parlies agree  that Facu lty  M em bers w ill follow  the  p rocedures and practices in 
place on  their respective cam puses.

.: K T IC L E  f. 

P ro fe s s io n a l  S ta n d in g

f i . l  F a c u l ty  M e m b e r  A p p o in tm e n t ,  R e v ie w , P ro m o t io n ,  T e n u re  a n d  
S a b b a t ic a l  L eav e

The parties ag ree  that the term s o f  C hapter IV o f  the B oard  o f  Regents policy  entitled
"Faculty  A ppoin tm ent. R eview , P rom otion , T enure, an d  S abbatica l L eave” and all
R egents po lic ies and U n iversity  regu la tio n s re fe renced  there in  as con ta ined  In the
policies o f  the  B oard  o f  R egents da ted  July I, 1989, as am ended  to the date o f  th is
A greem ent, sha ll app ly  to  the F acu lty  M em bers. A dd itio n a lly . Ihe p o lic ies  and
regulations o f  th e  respec tive  cam puses im plem enting  C h ap te r IV as approved by the
Board o f  R egents as o f  the date  o f  th is A greem ent shall apply  to the Faculty  M em bers
based on  the F acu lty  M em ber's co rresponding  cam pus assignm ent. N otw ithstand ing
the foregoing, the  appeal p rocesses p rovided for in such  p rocedures shall not apply to
Facu lty  M em bers, but instead , the p rov isions o f  A rtic le  4 o f  the A greem ent sha ll ^
control. B

6 .2  S e n io r i ty

A. Acquisition: A Faculty M em ber shall acquire bargaining unit seniority 
com m en cin g  on  the  F acu lty  M em ber's in itia l em p lo y m en t da te . 
B argain ing unit m em bers hav ing  the sam e initia l em ploym ent da te  
shall have equal bargaining unit seniority.

B. A ccrual: A Faeully  M em ber w hose em ploym ent lias mu lerm inated  
and  w hose  b a rg a in in g  un it s e n io rity  h as no t been  lost u n d e r  
Paragraph 6.2D  will accrue bargaining unit seniority  in these eases:

1. W hile actively em ployed; or



2 . F o r leav e  lo r  m ilita ry  se rv ic e  w h ich  co m p lies w ith  the 
conditions o f  such loavt for w hich  (here is a statutory right to 
re-em ploym ent hut not to include voluntary extensions; or

3 . F or the  du ration  o f  any leav e  fo r illness o r  d isab ility  so  long 
as the Faculty  M em ber co m p lies w ith the conditions o f  such 
leave.

Retention: An em ployee w hose em ploym ent has not been term inated 
by resignation , d ischarge o r death , w hose  seniority  has not been tost 
u nder P aragraph  6.21) will re ta in , but not accrue, sen iority  in these 
cases:

1. O n  leave o f  absence; or

2 . For ninety (90) days on  prom otion  or assignm ent to a position 
not included  in the bargain ing  unit, excep t sen iority  shall be 
re ta in ed  fo r the  en tire  te rm  o f  se rv ice  as a d epartm en t 
head/chair; or

3. U p to th ree  y ea is  fo llow ing  term ina tion  based o n  financial 
exigency; or

4 . U p to tw o years fo llow ing  te im ination  o f  a tenured  Faculty  
M em ber based on program ' d iscontinuation  o r reduction.

L oss: Except as o therw ise staled in  th is A greem ent, a Faculty  M em ber 
will lose seniority  and all re-em ploym ent rights by:

1. R esignation; or

2 . T erm ination  o f  em ploym ent, un less voluntarily  rescinded by
die U niversity  o r vacated  by a valid  arb itration  o r  grievance
aw ard or unless o therw ise prov ided  below ; o r

3. A fte r n inety  (90) d ay s  o n  p ro m o tio n  o r assignm en t to  a 
position  not included in the bargaining unit, except for service 
as a departm ent head/chair; or

4 . A fter th ree years fo llow ing  te rm ina tion  based on  financial 
exigency; o r

5 .  A fter tw o years fo llow ing  te rm ina tion  o f  a  tenured  Faem ty  
M em ber based on program  d iscontinuation  o r reduction.

A F acu lty  M em ber’s sen io rity  sha ll be es tab lish ed  at Ihe F acu lty  
M em b er's  in itia l day  o f  co n tin u o u s  h ire  as a F acu lty  M em ber. 
B argain ing u n :t seniority  shall not accrue  for serv ice in positions not 
included in the bargaining unit.

T he U niversity  w ill provide the U nion  w ith  an updated  sen iority  list 
by O ctober 15 o f  each year o f  this A greem ent.
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6 .3  O v e r lo a d  A s s ig n m e n ts

O verload assignm ents and com pensation  for Faculty  M em bers shall be in accordance 
w ith the procedures and practices in place on  the cam pus o f  their principal assignm ent 
as o f  the dale o f  this A greem ent.

6 . 4  O u ts id e  E m p lo y m e n t

Faculty  M em bers m ay engage in professional endeavors ou tside  o f  the scope o f  their 
U niversity  assignm ent, prov ided  that they  com ply  w ith  ihe p rov isio n s o f  R egents 
Policy and U niversity  R egula tion  04.1(1.05 in effect as o f  the  date  o f  th is A greem ent 
and the  provisions o f  (he A laska Executive Branch E thics A ct, A S 39.52.110 el seq.

6 .5  N o n re te n tio n  a n d  T e rm in a t io n

T he parties agree that the term s o f  C hapter IV o f  the B oard o f  Regents po licy  entitled 
' Faculty  A ppointm ent. R eview . P rom otion . T enure, and Sahbaiica! I cav e"  and all 
R egents po lic ies and U niversity  regu la tions refe renced  there in  as co n ta in ed  in Ihe 
po lic ies o f  Ihe Board  o f  R egen ts da ted  July 1, 19X9, as am ended to the  d a te  o f  th is 
A greem ent, sha ll apply  to  the Facu lty  M em bers. A dd itionally , th e  p o lic ies  a n d  
regu lations o f  the respec tive  cam puses im plem enting  C hap te r IV as approved  by Ihe 
Board o f  R egents as o f  the date o f  this A greem ent shall apply to the Faculty  M em bers 
based on die Faculty  M em ber's corresponding cam pus assignm ent. N otw ithstanding 
the foregoing, the appeal processes provided for in such procedures shall not apply to 
F acu lty  M em bers, hut instead , the p rov isions o f  A rticle  4 o f  the A greem ent shall 
control.

6 .6  U n ifo rm  P ra c t ic e s

In advance o f  the 1993-94 academ ic year the parties shall meet under the provisions o f 
A rtic le  I I  o f  th is  A greem ent for p u rposes o f  ag reeing  to un ifo rm  p o lic ie s  and 
regulations to im plem ent C hapter IV o f  the Board o f  Regents to replace the respective 
cam pus im plem enting  policies and regulations referenced above in A rticle 6.1 and 6.5 
above, If  no agreem ent is reached  in advance o f  the  start o f  die academ ic year, the 
im plem enting policies and regulations o f  die U niversity  o f  A laska A nchorage shall be 
applicable to Faculty M em licrs for the 1993-94 academ ic year.

A R T IC L E  7 

S a la r ie s  a n d  B e n e fits

7 .1  S a l a r i e s

A. Faculty  M em bers shall lie com pensated in a m anner consistent with the 
p rovisions o f  Regents Policy and  U niversity R egulation 04.05.01 - 03 
in  e ffe c t as o f  th e  d a te  o f  th is A g reem en t, ex cep t tha t any 
com pensation  increases shall be  subject to legislative appropriation in 
a cco rd an ce  w ith  the  p ro v isio n s o f  A S 2 3 .4 0 .2 1 5  an d  sha ll be 
requested  separa te ly  from  com pensation  increases requested  for o ther 
em ployees o f  the University.
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B . Tlie U niversily  agrees to  request (lie sam e level o f  sa la ry  increase for 
F acu lty  M em b ers as is re q u e s te d  o f  the  L e g is la tu re  fo r o th e r  
U n iversity  em ployees. If Ihe U n iv ersity  g ran ts  o th e r  U n iversity  
em ployees salary  increases but does not rece ive  an  appropria tion  to 
fund sa la ry  increases for F acu lty  M em bers at th e  sam e level, the 
U niversity  agrees to subm it to the L egislature  at the  beg inn ing  o f  the 
next regu lar session  follow ing the increase  for U n iversity  em ployees 
an am ount necessary  to perm it Facu lty  M em bers to receive  a sa lary  
increase o f  the sam e level received by U niversity em ployees.

7 . 2  G e o g r a p h ic  S a la r y  D if fe re n tia l

G eographic sa lary  d ifferen tials for Facu lty  M em bers shall be paid in accordance w ith 
the p rovisions o f  Regents P o licy  and U niversily  R egulation 04 .05 .04  in  effect as o f  (lie 
date, o f  this A greem ent.

7 . 3  F r in g e  B e n e f i ts

A. T he U niversity  shall m ake availab le  to all Faculty  M em bers and their 
qualify ing  dependen ts a g roup  health  p lan  covering  m edical, den tal, 
v isual and audio  beneiils on the  sam e basis as such  p lan  o r  p lans are 
available to  o ther U niversily em ployees.

B . T h e  U n iversity  shall m ake availab le  to all F acu lty  M em bers a  g roup  
term  life insurance p rogram  on  the sa m e basis as ava ilab le  to o ther 
U niversity  em ployees.

C . T he U niversity  shall enroll Faculty M em bers in such retirem ent p lan  o r 
p lan s fo r w hich  they  q u a lify  and, if app licab le , e lec t, and  in such  
defe rred  incom e p lans availab le  to o th er U n iversily  em plo y ees for 
w hich they qualify.

D. T h e  U n iv ersity  sha ll m ake av a ilab le  to all F acu lty  M em bers an 
accidental dea th  and d ism em berm ent p lan  fo r w h ich  they  qualify  on 
die sam e basis as available to o th e r  U niversity em ployees.

7 . 4  S e r v i c e s

1 tie U niversity  shall m ake available to all Faculty M em bers and qualify ing  dependents 
e m p lo y ee  ed u ca tio n  b en e fits  o n  the sa m e basis  as av a ilab le  to  o th e r  U n iversity  
em ployees.

A R T IC L E  8

L e a v e s

8.1 H o l id a y s

A. T he provisions o f  R egents Policy  and U niversity  R egula tion  (>4.07.01 
in effec t as o f  the d a te  o f  th is  A greem ent sha ll ap p ly  to  F acu lty  
M em bers.
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B. R elig ious ho lid ay s m ay lie ob se rv ed  by Facu lty  M em bers as leave 
w ithout pay. A dvance approval m ust b e  ob ta ined  from  th e  Facu lty  
M em ber's supervisor.

8 .2  T im e  O ff

Faculty  M em bers w ith less than tw elve  m onth appoin tm ents shall receive tim e o ff  in 
accordance w ith  the procedures and practices in place as o f  the dale  o f  this A greem ent 
on live can tpus o f  their principal assignm ent.

8 .3  A n n u a l  L e a v e

Faculty M em bers w ith  tw elve m onth appointm ents shall receive annual leave and  will 
accrue and  m ay  use su c h  leave in accordance  w ith  R egents P o licy  and U niversity  
R egulation 04 .07.02 in effect as o f  the date  o f  th is A greem ent.

8 .4  T e m p o ra r y  D is a b ili ty  L eav e

A. Faculty  M em bers will accrue and m ay use tem porary disability leave in 
acco rd an ce  w ith  R eg en ts  P o lic ie s  and  U n iv e rsity  R e g u la tio n s  
04.07 03 - 05 in effect as o f  the date  o f  th is A greem ent.

B . D isability Leave Bank

1. T h e  p a r tie s  and  th e  U n iv e rs ity  ag ree  that th e  e x is tin g  
tem porary disability leave bank will continue.

2 . All Faculty  M em bers w ho have com pleted  one (1) academ ic 
y ea r  o f  em ploym en t w ith  Ihe U n iv ersity  o f  A 'a s k a  shall 
participate in the D isability Leave Bank.

3. K ach Faculty  M em ber shall con tribu te  tw o  (2) days o f  that 
F acu lty  M em ber's accum ulated  d isab ility  leave in the  First 
m onth  o f  e lig ib ility . P a rtic ip a tin g  Facu lty  M em bers shall 
con trib u te  one  ( 1) accu m u la ted  d isab ility  leave  d ay  each 
S e p te m b e r  to  th e  D isa b ility  L eav e  B ank a f te r  in itia l 
contribution . Thereafter, Faculty  M em bers having m ore than 
four (4) days accum ulated disability  leave shall contribute two 
(2) days each  tim e Ihe bank is depleted.

4. A Faculty  M em ber m ay w ithdraw  disab ility  leave days from  
the  D isability Leave Bank im m ediately upon depletion o f  that 
Faculty  M em ber's personal accum ulation o f  disability leave.

5. A Faculty  M em ber m ay w ithdraw  a m axim um  o f  ninety (90) 
days for any o n e  ( I )  d isability  o r com plications therefrom .

6. A Faculty M em ber w ithdraw ing disability leave days from  the 
bank shall not have to replace those  days, except as a regular 
contributing m em ber o f  the bank.

7 . T h e  U nion sha ll appo in t a Five (5 ) p erson  co m m ittee  to 
develop  recom m ended  po licies for the adm inistration  o f  the 
D isability  L eave Bank and subm it those recom m endations to 
the  P resident o f  the  U niversily . T he U nion shall rev iew  the
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policies annually  and recom m end such changes in policy as it 
deem s appropriate. T he D isability Leave Bank is adm inistered 
by the U niversity.

8 . 5  O th e r  L eav es

Faculty  M em bers shall he perm itted such o ther leave as is perm itted and in the  m anner 
p rovided by Board o f  Regents Policy and U niversity  Regulation in effect as o f  the date 
o f  this Agreem ent.

A R T IC L E  9  

U n io n  R ig h ts

9 .1  A g en cy  S h o p

A. Except as provided herein , all Faculty  M em bers shall, as a  condition 
o f  em ploym ent or con tinued em ploym ent, pay to the U nion a serv ice 
fee w hich shall not exceed the U nion dues, to reim burse the Union for 
the expense o f  representing (he Faculty M embers.

U. Except as provided herein , all Faculty  M em bers sha ll, as a condition 
o f  em ploym ent or o f  con tinued  em ploym ent, prov ide the U niversity  
w ith a w ritten  authorization to deduct from  each paycheck Ihe U nion 
service fee.

9 . 2  C h e c k - o f f

A. T he U niversity  agrees to deduct U.c service fee o f  the  U nion from  the
pay  o l those  Faculty  M em bers w ho au thorize in w riting  that such
deductions he m ade. D eductions shail be m ade in equal installm ents 
for the academ ic year, including those Faculty M em bers on 1 0 ,11 or 
12 m onth  con trac ts. T he agg reg a te  deduc tio n s from  all Facu lty  
M em b ers for each  payroll p e rio d  shall be rem itted  to the  U nion 
together w ith  an item ized  sta tem en t con ta in in g  th e  nam es o f  the  
Facu lty  M em bers from  whom  the  deduction  has been m ade and the 
am ount so deducted  from  each. T h e  aforesaid  rem ittan ce  shall be 
m ade w ith in  fifteen (15) w ork ing  days follow ing Ihe pay  period in 
w hich  such  deductions have been m ade. E ach F acu lty  M em ber’s 
w ritten  au th o riza tio n  shall he  irrev o cab le  fo r the  term  o f  th is 
Agreem ent or any extension thereof.

B. T he U niversity  shall rem it the serv ice fee (or dues) co llected  to ihe
U nion  T re a su re r  at th e  a d d re ss  p ro v id ed  by th e  U nion . T he
U n iv ersity 's  re sp o n sib ility  sha ll ex tend  so le ly  to co llec tio n  and 
rem ittance  and shall cease  w hen Ihe U niversity 's co rn ea  rem ittance 
check is cashed.

C . I h e  U nion shall p rov ide  a D eduction  A u tho riza tion  Form  to the 
U n iversity  w hich  shall be u sed  by Ihe U niversity  for all Faculty  
M em bers.
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