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Recd: S k - /94 at f*SS On\
Office of Senate Secretary

CONFERENCE COMMITTEE REPORT

Date:

Mr. President:
Madam Speaker:

The Conference Committee considered CS FOR SENATE BILL NO 255(STA) and CS FOR
SENATE BILL NO. 255(STA) am H "An Act establishing a comprehensive policy relating to

human resource development in the state.”

recommends that:

u tL u - u rc -JJI
u J - n - r J '1s I*f-H " -
be adopted.
[ ] Letter of Intent: [ ] Senate [ ] House [ ] Conference Committee
[ fiscal note(s): [*Senate [ ] House ([& ) — (D A

New Zero fiscal note(s) attached from:

New fiscal note(s) attached from:

Q sl

~\
Senator PhiliipsrCl >
. A tva
"SenatojxLefnan Representative Kott
W
Senator Zharoff~/ /] Representative Menara

Return origM 'to Senate Secretary’s Office with Conference BUI.



Alaska State Legislature

SENATE COMMUNITY AND REGIONAL AFFAIRS

COMMITTEE
SESSION:
State Capitol
- . Juneau, Ak 99801-1182
Senator Randy Phillips, Chair e
Senator Robin Taylor, Vice Chair (907) 465-4989
Senator Loren Leman INTERIM :
Senator Al Adams P. 0. Box 142
Senator Fred Zharoff Eagle River, Ak 99577
MEMORANDUM 07) B-A50
T0: All Senators
FROM: Senator_Randy Phillips, Chairman-*

Community and Regional Affairs Committee

DATE: April 8, 1994
SUBJECT: SB 255 - State Policy on Human Resource Development

e Senate Community and Regional Affairs Committee introduced

S
255 on behalf of the Alaska Joint Training Council.

is bill establishes a state policy on human resource ,
velopment for state ?overnment,agenmes and requires public
ficials responsible Tor education and training programs to
ordinate their programs.
A

e Alaska Joint Training Council has spent the last year |
aftmgr a meaningful POl'C .and SB 255 is the result of their
rk he AJTC hopes to achieve several goals:

1) Provide employers with a diversified, multi-skilled
workforce. o

2) Increased coordination of workforce development programs
to maximize available resources.

3) Programs that assist economically disadvantaged youth,
disfocated workers and the marginally employed to hecome

seHrsupPorung., .
(4) Assist studentS in the transition from school to work

On behalf of the Alaska Job Training Council | urge your
support for Senate Bill 255
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SESSION
State Capitol
Juneau, AK 99801
AL ASKA STATE LEGI SLATURE (907" 465-4949
800-478-4950
Fax: 465-4979

SENATOR RANDY PHILLIPS

SENATE DISTRICT L

Eagle River AK 99577
(907) 694-4949
Fax: 694-4948

May 4, 1994 AR

The Honorable Walter Hickel I cHA
Governor, State of Alaska ensporEen
P. 0. BOX 110001
Juneau, Alaska 99501 resseny ot
Dear Governor Hickel:

Conference Committee Substnute for Senate Bill 255 was
adop ted in the Senate by a vote of 18 yeas t 0n Ys and m
the House by a v ce of 35 yeas to 4 nays. The b| been
transmitted to you for signature.

The Senate Community and Regional Affairs Committee
intr oduced the bill on behalf of the Alaska Joint T rainin
Council. Thecommnwehaswomedckmew with the counci
an d he Department of Community and Regional Affairs to
fo rmLHate a meaningful policy on human‘resource development

This bill achieves several goals adopted by the Alaska
Joint Tramlng Council:

1. Prowde employers with a diversified, multi-
sk|Md workforce.

2. To increase coordination of workforce development
programs to maximize available resources.

3. To assist economically disadvantaged youth,
dislocated workers and the marginally employed to
become self-supporting.

4. To ﬁ35|st students in the transition from school to
wor

The policy contained in the SB_255 js agpropr|ate for the task
delegated” to the Alaska Joint Training Council respectfully
request your supPort If you have any questions aboutth|s
bill, please call me at 465-4949,

Sincerely

Randy\ P hillip

Senate Distij.cc L



SENATE COMMUNITY & REGIONAL

AFFAIRS
2/1/94
Official Duaineaa
PLEASE PRJNT!
NAME ADDRESS (MAILING) & (ZIP)
JyR \Jcv. (p'sfiht-f'T fl - u

Subject

SB 255

PHONE

c-fyoo

of meeting:

STATE POLICY ON HUMAN RESOURCE
DEVELOPMENT

REPRESENTING P(S)]Y%TMNT

b u h [C ~ocs/'~s



Alaska State Legislature

House of Representatives

O ffice ofthe ChiefClerk

State Cepitol. Rm 214
Jureau. AK 9930M 18
Ofiicial Business (0D 465-3725

CONCUR MESSAGE

Apri> 25, 1994

MESSAGE TO THE SENATE

Mr. President:

The Hcuse has passed CSSB 255(STA) with the following amendment:
Page 2, lire 24:

Delete "Sall"
Insert "may"’

and 0,
CS FOR SENATE BILL NO. 255(STA) am H
""An Act establishing a comprehensive policy relating to human resource development in

iIs transmitted for consideration.

Sen. Halford
Sen. Taylor ~ n n ,
Suzi Lowell, Chief Clerk Sen. Uartdu. PridJAJtUI.
(prime Sponsor)
SENATE FINAL PASSAGE ON sen. A —ewun N
JOURNAL PAGE # 3721 (Crair, lest committee)

FISCAL NOTE:



HOUSE JOURNAL

3632 April 20, 1994

SB 255

with the: Journal Page
CRA RPT 3DP 4NR 3555
-10 PREVIOUS SENATE ZERO FISCAL NO TES 3555
(DCRA, LABOR. UA, DOE, DHSS, ADM, DMVA, 3555
S.CRA/CORR, F&G, DCED) 2/11/94 3555

Representative Phillips moved and asked unanimous consent that
CSSB 255(STA) be considered engrossed, advanced to third reading

and placed on final passage,
Representative MacLean objected.

Representative Phillips moved and asked unanimous consent to
withdraw her motion. There being no objection, it was so ordered.

Amendment No. | was offered by Representative MacLean:
Page 2, line 24:

Delete "shall"
Insert "may"

Representative MacLean moved and asked unanimous consent that
Amendment No. 1 be adopted.

Representative Sanders objected.

The question being: "Shall Amendment No. | be adopted?" The roll
was taken with the following result:

CSSB 255(STA)
.Second Reading
Amendment No. 1

VEAS: 29 NAVS: 9 EXCUSED: 1 ABSENT: |

HOUSE JOURNAL
April 20. 1994 3033

SB 255
Yeas: Barnes, Brice, Brown, Bunde, Carney, Davidson, Davies,

B.Davis. Foster, Green, Grussendorf, |lanley, Hoffman, Hudson, James,
Larson. Mackie, MacLean, Moses, Navarre, Nicholia, Nordlund,
Parnell, Phillips, Sillon, Therriault. Ulmer, Vczey, Williams

Nays: G.Davis, Koll, Marlin, Menard, Mulder, Olberg, Porter,
Sanders, Tooltcy

Excused: Willis
Absent: Finkelstein
Bunde changed from "Nay" to "Yea".

Ami so, Amendment No. | was adopted.

Amendment No. 2 was offered by Representative Davies:

Page 2. line 25:

Delete "shall"
Insert "may"

Representative Davies moved and asked unanimous consent that
Amendment No. 2 be adopted,

Representative Martin objected.

The question being: "Shall Amendment No. 2 be adopted?" The roll
was taken with the following result:

CSSB 255(STA) am 1l
Second Reading
Amendment No. 2

YEAS: 19 NAYS: 19 EXCUSED: | ABSENT: |

Yeas: Brice, Brown, Davidson, Davies, U.DavN Grussendorf,
Hoffman, Mackie, Marlin, Menard, Moses, Navarre, Nicholia,
Nordlund, Phillips, Sanders, Sillon, Therriault, [lImcr



HOUSE JOURNAL .
BA April 20, 1994

Sit 255

Nays: Barnes, Bunde, Carney, G.Davis, Foster, Green, Hanley,
Hudson, James, Kott, Larson, MacLean, Mulder, Olberg, Parnell,
Porter, Toohey, Vezey, Williams

Excused: Willis
Absent: Finkclstein
And so, Amendment No. 2 was not adopted.

Representative Phillips moved and asked unanimous consent that
CSSB 255(STA) am H be considered engrossed, advanced to third
reading and placed on final passage.

Representative Ulmer objected.

The Speaker stated that CSSB 255(STA) am H will be in third reading
on the April 22, 1994, calendar.

SB 266
The following was read the second lime:

CS FOR SENATE BILL NO. 266(L&C)
"An Act extending the termination date of the Board of Certified

Direct-Enlry Midwives."

with the: Journal Page

LIES RPT 5DP 3NR 3464
-PREVIOUS SENATE ZERO FN (S.L&C/DCED) 3/16 3764

Representative Phillips moved and asked unanimous consent the*
CSSB 266(L&C) be considered engrossed, advanced to third reading
and placed on final passage. There being no objection, it was so
ordered.

CSSB 266(L&C) was read the third lime.

The question being: "Shall CSSB 266(L&C) pass the House?" The
roll was taken with the following result:

HOUSE JOURNAL
Aprill 20, 1994 3635

SB 266

CSSB 266(L&C)
Third Reading
Final Passage

YEAS: 38 NAYS: | EXCUSED: | ABSENT: O

Yeas: Barnes, Brice, Brown, Bunde, Carney, Davidson, Davies,
B.Davis, G.Davis, Finkelstein, Foster, Green, Grussendorf, Hanley,
Hoffman, Hudson, James, Kott, Larson, Mackie, MaclLean, Martin,
Menard, Moses, Mulder, Navarre, Nicholia, Nordlund, Olberg, Parnell,
Phillips, Porter, Sanders, Therriault, Toohey, Ulmer, Vezey, Williams

Nays: Sitton
Excused: Willis

And so, CSSB 266(L.&C) passed the House and was signed by the
Speaker and Chief Clerk and returned to the Senate.

THIRD READING OF SENATE BILLS

SB 178
The following, which was advanced to third reading from the April 19,

If 94, calendar (page 3598), was read the third time:

HOUSE CS FOR CS FOR SENATE BILL NO. I78(FIN)
"An Act relating to civil nuisance actions; amending Alaska Rules
of Civil Procedure 79 and 82; and providing for an effective date."

The question being: "Shall IICS CSSB [78(FIN) pass the House?"
The roll was taken with the following result:

HCS CSSB 178(FIN)
Third Reading
Final Passage

YEAS: 26 NAYS: 13 EXCUSED: 1 ABSENT: O



Alaska State Legislature

SENATE COMMUNITY AND REGIONAL AFFAIRS
COMMITTEE

SESSION:
State Capitol
Juneau, Ak 99801-1182

Senator Randy Phillips, Chair

Senator Robin Taylor, Vice Chair (907) 465-4989
Senator Loren Leman INTERIM -

Senator Al Adams P. O. Box 142
Senator Fred Zharoff Eagle River, Ak 99577

(907) 694-4949

Mr. Chairman and Members of the Committee:

For the record, 1 am Shirley Armstrong, Committee Staff to
Senator Randy Phillips and the Senate Community and Regional
Affairs Committee. Senator Phillips is unable to be here
today.

The Senate Community and Regional Affairs Committee introduced
the bill on behalf of the Alaska Joint Training Council.
Senator is currently the Alaska Senate delegate to the
council.

SB 255 establishes a state policy on human resource
development for state government agencies which requires
public officials reponsible for education and training
programs to coordinate their programs.

The Training Council has spent the last year drafting a policy
and SB 255 is the result of their work.

In your bill packet is information developed by the Training
Council outlining the goals that this policy will achieve.

Mr. Geraty, Deputy Commissioner of CRA is here and has worked
with the AJTC. Also | believe that Carol Akercerea Staff for
DCRA and Debra Call, Chair of the Alaska Joint Training
Council are on the teleconference network.



Alaska State Legislature

SENATE COMMUNITY AND REGIONAL AFFAIRS
COMMITTEE

SESSION:
State Capitol

Senator Randy Phillips, Chair Jgg7ea“46é‘j soag e
Senator Robin Taylor, Vice Chair (907)
Senator Loren Leman

Senator Al Adams
Senator Fred Zharoff

INTERIM:

P.0. Box 142

Eagle River, Ak 99577
(907) 694-4949

SPONSOR STATEMENT

The Senate Community and Regional Affairs Committee
introduced the bill on behalf of the Alaska Joint Training

Council. Senator Phillips is currently the Alaska Senate
delegate to the council.

SB 255 establishes a state policy on human resource
development for state government agencies which requires
public officials reponsible for education and training
programs to coordinate their programs.

The Training Council has spent the last year drafting a policy
and SB 255 is the result of their work.

In your bill packet 1is information developed by the Training
Council outlining the goals that this policy will achieve.



OFFERED IN THE SENATE HESS BY R. PHILLIPS
TO: CSSB 255 (CRA)

Page 3, line 5:
Insert a new subsection to read:

“(h) The legislative auditor shall conduct a
| provided

performance audit of the implementation of the policy pr
H]] th|sftsect]|lon during fiscal year 1998 and every four years
ereafter,



WP 04 94 043%2PM LEGISLATIVE AUDIT 997 465 S247 P.1/1

AMENDMENT TO SC FOR SENATE BILL NO. 255(CRA)

19) The legislative auditor shall conduct a performance audit of the implementation of the
policy provided in this section during fiscal year 1998 and every four years thereafter.
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CS FOR SENATE BILL NO. 255(CRA)
INTHH LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE -SECOND SESSION

BY THE SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE

QfTered:
Referred:

Sponsors): SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE BY REQUEST

A BILL
FOR AN ACT ENTITLED
“"An Act establishing a comprehensive policy relating t© human resource

development iIn the state.””

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 44.99 is amended by adding a new section to article 2 1o reed:
Sec. 44.9.130. STATEMENT OF HUMAN RESOURCE DEVELOr 'NT j
POLICY FOR THE STATE, @ State prograns and activities In the fields of
economic development, education, vocational education, job trainirg, and social service
gall be coordinated to further the state™ primary goal of enabling tre people of the
state io become pan of a Iitarate, salled, and productive work foroe and to have an
opportunity toeam a livilgwage. The Department of Adninistration, the Department
of Commerce and Economic Development, the Department of Community and
Regional Affairs, the Department of Corrections, the Department of Education, the
Department of Fish and Game, the Department of Health and Social Services, the
Department of Labor, the Department of Military and Veterans” Affairs, and the

*1 CSSB 255(CRA)
HSIL Taxe Undnrlincd [DELETED TEXT BRACKETED]



EB—11-—"*> RRI 11:0*7? SEH-~PHILLIPS P .0

1 University of Alaska dall plan, coordimate, and implement thelr programs and
activities o better achieve the state™s primary gal.

N

3 G Puwlic officials respansible for economic development programs and
4 systems in tre state sall coordinate planning with public officials responsible for job
5 training and human resource development programs and systems concermiing anticipated
6 economic development activities so that those programs and systems can prepare
7 cligits for the forthcoming employment ggportunities in a timely manner,
S (© Public officials responsible for education programs and systems, including
9 wvocational education, sall structure those programs and systems 1o prepare students
10 to enter the work force. To this ed, the state™s educational system sall ensure that
11 students develop competency in besic and tedhrological sdlls along with work foroe
12 readiness \alues.
13 @ Public officials resposible for tte states job training system dull
14 coordinate with busiress, indstry, and labor in the state 1o anticipate and provide
15 appropriate training for new empioyment goportunities that are openiing up because of
16 economic development and other employment goportunities thet are already presentor
17 developing in the state.
18 ©® Social sarvice programs of the state dall encourage people who are
19 unemployed to make the trarsitian from welfare to employment and seH~aufficiaxy.
20 Public officials respasible for these programs el coordinate the public assistance,
21 social servioss, and human resource development servioss availlable o a diet
22 (M Public officials responsible for 1_jman resource programs shall coordinate
23 to mir.imize duplication of programs, increese sharing of resources, and make acoess
24 o information and services more conveniient 1o the people of tre state.
25 @ To plan, monitor, and coordinate the programs, systems, and activities
26 identified in this section, the governor dalj use the Alaska Job Training Council as the
27 recognized state job training coordinating aourcil. The councill shalll submit a report
28 making recommendations on ways inwhich the state can enhance the coordination and
29 delivery of economic development and human resource development programs and
30 systems, education programs and systens, including vocational education, the job
31 training system, and social service programs 1o engble the people of the state
CSSB 255(CRA) -2

New TexC Underlined IDELETED TEXT BRACKETED!
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1 becdme pan of a litaae, illed, and productive work force and t have an
2 opportunity toeam a livirgwage. The acouncil Sall submit the report every other year
3 t the govermor and © tte lggislaiure, In years altermating with the Governor’s
4 Coordination and Special Services Plan,
- A A2=TTN A
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Veiv Text Underlined (DELETED TEXT BRACKETED]



SESSION

- Slate C tol
Alaska State Legislature Loness A X 99301
(907) 465-4949

Senator Randy Phillips 800-478-4950
Fax: 465-4979

INTERIM
P.O. Box 142
Eagle River AK 99577
(907?) 694-4949

CHAIR
Legislative Budget & Audit
Ph i I I i ps . F a x Community & Regional Affairs
VICE-CHAIR
Transportation

MEMBER
Alaska Commission on
D A T E : 9 _ k m Postsecondary Education
TO: UU-i Fax#
A M
f
FROM Fax# (907) 465-4979
ScM ! T Tel: (907)465-4949

Toll Free: (800) 478-4950
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University of Alaska dull plen, coordinate, and implement thelr programs and
activities 1o better achieve tre state™ primary goal.

(G®) Public officials responsible for economic development programs and
systems iIn the state shall coordinate planning with public officials responsible for job
training and human resource development programs and systems concerming anticipated
economic development activities so that those programs and systems can prepare
clients for tre forthconing employment opportunities in a timely manner.

(© Public officials responsible for education programs and systems, including
vocational education, dall structure those programs and systems 1o prepare students
o enter the work force. Tr (his ed, the state’s educational system dall ensure that
students develop competency in basic and tedvological sills along with work force
readiness values.

@ Pulic officials responsible for the states job training system gall
coordinate with business, indstry, and labor in the state to aticipate and provide
appropriate training for new employment opportunities that are opening up because of
economic development and other employment opportunities that are already present or
developing in the state. /

r &30C'[<0 ?7?rvice

(© jPublkroffidals rcpoi mbterfoij programs of the staie|ttixtjencourage people

who are unemployed t make the trasition from welfare to employment and sHf-
Pi U c cfhctXIsruvjykitit -fay fuct<sr fvsjra*vii

sufficiency™all coordinate the*public assistance, social services, and human resource

development services available 1o a cliei

@ Public officials responsible for human resource programs dall coordinate
to minimize duplication of jrograms, increase sharing of resources, and make access
to information and services more convenient to the people of the State.

@ To plan, monitor, and coordinate the programs, systems, and activities
identafied in this section, the govermor sall use the Alaska Job Training Council as the
recognized state job training coordinating council. The council gall submit a report
making recommendations on ways inwhich the state can enhance the coordination and
delivery of economic development and human resource development programs and
systems, education programs and systems, including vocational education, the job
training system, and social service programs to enable the people of tte state to

CSSB 255(CRA) *2
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Senator Randy P) ‘Hips, Chair
Senator Robin Ta., lor. Vice Chair

Alaska State Legislature

SENATE COMMUNITY AND REGIONAL AFFAIRS
COMMITTEE

SESSION:

State Capitol

Juneau, Ak 99801-1182
(907) 465-4989

Senator Loren Leman INTERIM :
Senator Al Adams P.0. Box 142
Senator Fred Zharoff Eagle River, Ak 99577
(907) 694-4949
MEMORANDUM
T0: Senator Steve Rieger, Chairman
Health, Education”and Social Services
n
FROM: Senator Randy Phillips, Chae.man''"1

rimmunity and Regional Afi. irs Committee
DATE: March 3, 1994
SUBJECT: SB 255 - State Policy on Human Resource Development

On behalf of the Alaska Job Training Council | am requestin%
that Senate Health Education and Socia] Services schedule S
255 for a committee hearing.

The Senate Community and Regional Affairs Committee held two
ublic. hearings and a statewide teleconference on the bill,
he bill has zero fiscal notes from the various departments.

Attachments



Alaska State Legislature

SENATE COMMUNITY AND REGIONAL AFFAIRS
COMMITTEE

SESSION:
State Capitol
Senator Randy Phillips, Chair Juneau, Ak 99801-1182
Senator RoblnyTaon}O Vice Chair (807) 465-4989
Senator Loren Leman INTERIM:
Senator Al Adams P. 0. Box 142
Senator Fred Zharoff MEMORANDUM Eagle River, Ak 99577
(907) 694-4949
TO: Senator Tim Kell(}/, Chair _
Senate Labor and Commerce Committee

FROM: Senator Randy Phillips, Chair
Community and Regional Affairs®ermmittee

DATE: March 2, 1994
SUBJECT: SB 255 - State Policy on Human Resource Development

On behalf of the Alaska Job T ra|n|ng Council | am requesting
our committee waive SE 255 to the next committee of referral.
he bill concerns coordination of all types of educatjon and
tra|n|ng and has a HESS referral. The Senate Commumty
Regional Affairs committee issued a committee substitufe

a result of two public hearings and a statewide te econference
on the bill In order to expedite SB 255 | would appreciate
your cooperation in this matter.



3”"‘ SB 5 SHORT TITLE: STATE POLICY ON HUMAN RESOURCE

25
3ILL VERSION: '

VPONSOR(S>: COMMUNITY & REGIONAL AFFAIRS BY REQUEST

J/URRENT STATUS: <S> L&G STATUS DATE: t
THEN

"ITLE: "AN ACT ESTABL.ISHING
>EVELQPMENT IN THE STATE,."

>i /1 8/94 Kon, (S) READ THE FIRST TIME - REFERRALaT]!
'1/1 s/94 253 (v <S> CRA, L&C. HES, STA

>2/1 1/94 2784 (s> CRA RPT CS 1DP Zm SAME TITLE
«2/1i/94 2784 <S> ZERO FISCAL NOTES PUBL | SHED

2/11/94 2734 <S) (DCRA, LABOR, UA, DOE. ADM, DM
21ii194 lo-y (s) DMVA, 3*CRA/ CORR. I)CED, F&G

2/11/94 2784 <s > REFERRED TO LABOR & COMMERCE

DEVELQPMT



Alaska State Legislature

SENATE COMMUNITY AND REGIONAL AFFAIRS
COMMITTEE

SESSION:
State Capitol

Senator Randy Phillips, Chair J;‘g;’a“46'§k4§:9801'1182
Senator Robin Taylor, Vice Chair (907) )
Senator Loren Leman

Senator Al Adams
Senator Fred Zharoff

INTERIM:

P. O. Box 142

Eagle River, Ak 99577
(907) 694-4949

MEMORANDUM
T0: Senator Loren Leman, Chairman
State Affairs .
FROM: Senator, Randy Phillips, Chairman ,
Community and Regional Affairs Committee
DATE: March 17, 1994

SUBJECT: SB 255 - State Policy on Human Resource Development

On behalf of the Alaska Job Training Council | am re?uesting
that Senate State Affairs Committee  schedule SB 255 for a
committee hearing.

The Senate Community and Regional Affairs Committee held two
ublic hearings and’ a statewide teleconference and Senate
ealth Education and Social Services Commijttee also had a

hearing and teleconference on the bill. The bill has zero

fiscal“notes from the various departments.

Attachments



Alaska State Legislature

SENATE COMMUNITY AND REGIONAL AFFAIRS
COMMITTEE

SESSION:
State Capitol

Senator Randy Phillips. Chair loneau, Ak S9s0l-1182
Senator Robin Taylor. Vice Chair (807) 465-

Senator Loren Leman INTERIN :

Senator Al Adams P. 0. Box 142
Senator Fred Zharoff Eagle River, Ak 99577

(907) 694-4949

SPONSOR STATEMENT

The Senate Community and Re?ional Affairs Committee |
introduced the bill on behalf of the Alaska Joint Training

Council. Senator Philljps is currently the Alaska Senate
delegate to the council

SB 255 establishes a state policy on human resource |
development for state government agencies which requires
public officials reponsible for education and training
programs to coordinate their programs.

The Training Council has spent the last year drafting a policy
and SB 255 s the result of their work.

In your bill packet is information developed by the Training
Council outlining the goals that this policy will achieve
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CS FOR SENATE BILL NO. 255(HES)
INTHE LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE -SECOND SESSION

BY THE SENATE HEALTH, EDUCATION AND SOCIAL SERVICES COMMITTEE

Offered:
Referred:

Sponsor(s): SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE BY REQUEST

A BILL
FOR AN ACT ENTITLED
"An Act establishing a comprehensive policy relating t human resource

development in the state.™

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 44.99 is amended by adding a new section to article 2 1o reed:

Sec. 44.99.130. STATEMENT OF HUMAN RESOURCE DEVELOPMENT
POLICY FOR THE STATE, @ State progiams and activities in the fields of
economic development, education, vocational education, job training, and social service
shall be coordinated to further die state™s primary goal of enabling the people of the
state t become pan of a Iiterate, skilled, and productive work force and © have an
gpportunity toeam a livingwage. The Department of Adninistration, the Department
of Commerce and Economic Development, the Department of Community and
Regional Affairs, the Department of Corrections, the Department of Education, the
Department of Fish and Game, the Department of Health and Social Services, the
Department of Labor, die Department of Military and Veterans” Affairs, and the

- CSSB 255(HES)
Nsw Texc Underlined [DELETED TEXT BRACKETED/



University of Alaska dall® plan, coordinate, and implement their programs and
activities 1o better achieve the state primary goal.

® Public officials responsible for economic development programs and
systems in the state dall coordinate planning with public officials responsible for job
training and human resource development programs and systems concernming anticipated
economic development activities so that those programs and systems can prepare
clietts for tre forthcoming employment gpportunities in a timely manner.

(c) Public officials responsible for education programs and systems, including
vocational education, shall structure those programs and systems 1o prepare students
o enter theCwork foe.” To this end, the state™s educational system gall ensure that
students develop competency in basic and technological skills along with-work force
readiness values.

() Public dfficials responsible for the states job training system dgall
coordinate with business, industry, and labor in the state to aticipate and provide
appropriate training for new Employment opportunities that are opening up because of
economic development and other employment opportunities that are already present or
developing in the state.

® Social service programs of the state dall encourage people who are
unemployed t make the transidon from welfare t employment and seH-sufficiency.
Public officials responsible for these programs shall coordinate the public assistace,
social services, and human resource development services available to a diait

(@ Public officials responsible for human resource projp-ams sall coordinate
to minimize duplication of programs, increase sharing of resources, and make  .ess
to information and services more convenient to the people of die state.

@ To plan, monitor, and coordinate the programs, systems, and activities
identified in this section, the governor shall use the Alaska Job Training Council as the
recognized state job training coordinating coucil. The council shall submit a report
making recommendations on ways inwhich the state can enhance the coordination and
delivery of economic development and human resource development programs and
systems, education programs and systems, including vocational education, the job
training system, and social service programs to enable the people of the staie t©

CSSB 255(HES)
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become part of a Iiterate,Asldlla:l, and (productive work force and to have an
opportunity toeama livingwage. The council shall submit the reportevery other year
to the govermor and t the legislature, in years altermating with the Governor’s
Coordination and Special Services Plan.

() The Iaislative auditor sall conduct a performance audit of the
implementation of the policy provided in this section during fiscal year 1998 and every
four years trereafter.

3 CSSB 255(HES)
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FISCAL NOTE

STATE OF ALASKA BILL NO. _&_245 (M-'
1994 LEGISLATIVE SESSION

Ravision Cate: Ot Affected. Dept of Commerce
Tite: Establishing o comprehensive policy BRI
on human resource develooment Conporert
Sporsar: Senate CfiRA Committee
Reopestor: Senate C?RA Cntnmit.t.pp COMPONENT SERIAL NO.

Expenditures/Revenues ('lhlE’CBd Odlas)
OPERATING EXPENDITURES FY B % FYor FrsB FY D FY
PERSONAL SERVICES
IRAE
CONTRACTUAL
SUPPLIES
EQUIPVENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEQUS
TOTAL OPERATING -0- -0- -0- -0- -0- 0-

CAPITAL EXPENDITURES 0. n- . n- 0- n- =fir
CHANGEINREVENUES 1) -n- -0- -0- -0- _0- _0-

FUND SOURCE (Thousands of Collars

1002 Feckrdl Receipts

1003 G- Metch

104G

1006 G7/ProgramReceipts

100R GH/VHNA

Ctrer

TOTAL -0- -n- -0- -n- -0- -n-

Estimete of any current year (FY94) cost $ None

POSITIONS
RULL TIME
PART TIVE
TEMPORARY

ANALYSIS: (Attach a separate pece if necossanyt

Zero Fiscal Impact

Prepered by. Shirlev Armstrong :/U\ Foe  465-4949

Dvisiat Senate C&RA Committee Cete: 2710794
- . t'

Aproedby Gommissiae: - senator Randv Phillips. Chair CGato  2/10/94

Agenoy. ___ Senate CfiRA Committee

FRPARR TORRMCE AL OSIRBJIONGAES TOGOHENIRS LEFHIS ANETHE
For futhar ddntution infomatian @l the Ghvara'’s Lagdetivo Gifice
Rev 1093) 94Isno.i13/QBR P d



STATE OF ALASKA
1993 LEGISLATIVE SESSION

FISCAL NOTE

Revision Date: 1/27/94

Title: Act Establishing Comprehensive Policy
Relating to Human Resource Development

Sponsor: Senate CRA

Requestor: O CRA

OPERATING FY 95 FY 96

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0

CAPITAL 0.0

REVENUE FUND SOURCE:

FUNDING:

1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receipts

1006 GF/MHTIA

Other

TOTAL 0.0

POSITIONS:

FULL-TIME 0 0
PART-TIME

TEMPORARY

Estimate of current (FY94) impact S none

Prepared by: $
Division: Administrative Services _ . 1

Approved by Commissioner: Ns >/
. i / 'y \u

Agency: Community & Regional Adairs

_ BRU:

BILL NO: cs sb.255.(cba).

Dept. Allected Community & Regional AHairs

Component:

COMPONENT SERIAL NO.

(Thecusar~'s ot Dollars)
FY 97 FY 98 FY 99 FY 00

0.0 0.0 0.0 0.0

0.0 0.0 0.0 0.0

(Thousands ol Dollars)

0 1.0 0.0 0.0

0 0 0 0
Director Phone: 465-4708
Date: 1/27/94
Deputy Commissioner Date: 1/27/94

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR ™S LEGISLATIVE OFFICE
For further distribution information all the Govermor™s Legislative Office

Page 1 of 1



FISCAL NOTE

STATE OF ALASKA BELL NO. 255 (RA
1994 LEGISLATIVE SESSION

Ravision Cate: Dept Affected Dept of Corrections
Title: Establishing a comprehensive policyBRJ
on human resource development "component:

Sporsor Senate C&RA Committe.e
RegLestor: Senate C&RA Committee COMPONENT SERIAL NO.

Expenditures/Revenues Gmﬁamsd Djlas)
OPERATING EXPENDITURES FY b FY% FYor FYB FY® Fr@
PERSONAL SERMICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPVENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEQUS
TOTAL OPERATING -n- -n- -0- -0- -0- -n-

CAPITAL EXPENDITURES n- n- 0- n- n- n-
CHANGE IN REVENUES ( ) -0- 0- 0- 0- 0- 0-

FUND SOURCE (Thousands of Ddlars)

100P Feckral Receipts

1008 G- Meich

104G

1006 GAProgram Receipts

1006 GH/VHTIA

Qtrer

TOTAL -0- -0- -0- -0- -0- -g-

Estimate of nny current yonr IFY94) co-c $ None

POSITIONS
FULL TIME
PART-TIME
TEMPORARY

ANALYSIS: (Attach aseparato pece if necossary)

Zero Fiscal impact

Propered by: Shirlev Armstrong Froe  465-4949
Divisian Senate C&RA Committee : Dae  ?/10/Q4
Approved by Conmrissiorer Senator Randy Phillips, r.imir KtP Dae  2/10/94
Agercy. Senate C&RA Committee

FREPARRTOFROLEAL OSIRBIIAONCHES TOGHENIRS LIS AINEGHE
For futrer didrbution infamatian @l tre Goara’s Legdative Gifice
(Rev 10193) 34(«sno.xtsjOBR F@ d



FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SESSION

Revision Date:
Title: An Act establishinoa comprehensive policy relating to

liurim resaurce.develQpmgnl in the.state.
Sponsor: Senate C & RA Committee bv request
Requestor: Senate C & RA Committee

OPERATING FY 95 FY 96

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

TOTAL OPERATING 0.0 0.0
CAPITAL
REVENUE FUND SOURCE:

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Progrnm Receipts
1006 GF/MHTIA

Other

TOTAL 0.0 0.0

POSITIONS:

FULL-TIME

PART-TIME

TEMPORARY

Estimate of current year (FY94) impact: $

Prepared by: Ed Qbie. Vocational-Education VA
Division: Education Program.Support - *

Approved by Commissioner:
Agency: .Education

BILL NO. SB 255

Department Affected: Education

BRU: Education Program Support
Component: .Adult and.VocationaLEducatioiL
Administration

COMPONENT SERIAL mo. 180
FY 97 FY 98 FY 99 FY 00
0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0

Phone: 465-8726
Date: February 7. 1994

Jerrv Covev
Date: Eebruary.7J.a84_

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution Information call the Governor's Legislative Office

Rev 11/93

PageoF



FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SESSION

Raision Cate:

Tite: Lstflhl isnhing a roinp.eehensive -poLi-cy-
on human resource development

Joorer:
Reoestor:

ExpendituresiRavenues
OPERATING EXPENDITURES FY B
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPVENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEQUS
TOTAL OPERATING -n-

-Senaf.p CMA-Xommittee~
-SEMIE C&RA-Committee

CAPITAL EXPENDITURES -n-
CHANGE IN REVENUES | ) -0-

FUND SOURCE

1002 Feckrd Receipts

1008 G- Meich

&

1006 GProgram Receipts

1006 G/VHTA

Cther

TOTAL -0-

Estimate of any current year (FY94) cst: $ None

POSITIONS
FULL TIME
PART-TIVE
TEMPORARY

ANALYSIS: (Attach a separate pece if necessary)

Zero Fiscal Impact

Prepered by
Divisia

Approved by Commissiarer:
Agercy. —

Sh-ir-ley. .Arms trana.
Senate C&RA Commit.tep

Senator Randy Phillips.
Senate CARA Committ.ee

FY%

Chain

BILL NO.

DeptAffected:  Dept of Fish f Came

Gonpoet
COMPONENT SERIAL NO.
(Thousads of Ddlars)
Fy97 FYB Fr o
_n_ -0- 0
__n_ .n_ 0
-0- -0- -0-
(Thousands of Ddllars)
-0- -0- -0-

Poe
D 5/ q/50L

Dete: 2/10/04

FRPAER TOFFOMEAL OSIRBJNAONGIAES TOGOHENIRS LEAS AINEGHE
For futher diuion infanation &l te Ghara's Legdative Gifice

(Rev 10193) 04lisno.xIsIOBR

Re

CSSB 255 (CRA)

FY@



STATE OF ALASKA

1994 LEGISLATIVE SESSION

Revision Date:
Title:

FISCAL NOTE

relating to human resource development

Sponsor:
Requestor:

Expenditures/Revenues:
OPERATING
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES

EQUIPMENT

LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING

CAPITAL EXPENDITURES
CHANGES IN REVENUES

FUND SOURCE

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1005 GF/MHTIA

Other

TOTAL

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Senate CRA by Request

FY95
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0.0

0

0.0
0.0
0.0
0.0
0.0
0.0
0.0

oo o

Estimate of current year (FY94) impact:

ANALYSIS:

See attached page 2

Prepared by:
Division:

Approved by Commissioner:
Agency:

Jan |-. Hansen, Director

FY96

NONE

(Attach a separati page if necessary)

Department of Health & Social Services

An Act ejta blishing a com prcheniive policy BRU:

0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0.0

0.0
0.0
0.0
0.0
0.0
0.0
0.0

o

BILL

NO. cssb zss (cra)

PA Administration

Component:  Alaska Work Programs
COMPONENT SERIAL NO. 023s
(Thousands of Dollars)
FY97 FYos FY99 FY0O

0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0

0 0 0

(Thousands of Dollars)

0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0.0 0.0 0.0
0T 0.0 0.0
0.0 G.0 0.0

0 0 0

0 0 0

0 0 0

Phone: 465 - 2680
Date:
Date:

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor’s Legislative Oftice

(Rev to/3)iinox/DER

Page 1 of

0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0.0

0.0
0.0
0.0
0.0
0.0
0.0
0.0
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ANALYSIS (cont.):

CSSB 255ICRA) establishes a comprehensive human resource development policy for
the State of Alaska. This legislation establishes requirements for the University of
Alaska and all of the major state agencies involved in economic developmer., job
training, education, and social service programs to coordinate their efforts toward a
common goal of enabling people to work and support themselves.

Public assistance costs are influenced by a number of variables. While this legislation
establishes policies that may be expected to produce long-term improvements in
employment prospects for low-income Alaskans, it establishes general policy and
cannot be projected to directly impact public assistance program costs.

BASED ON OUR UNDERSTANDING THAT THE SENATE CRA CS FOR SB 255 WILL
AMEND THE LANGUAGE ON PAGE 2, LINES 20 AND 21, TO DELETE THE
REQUIREMENT FOR CENTRALIZED SERVICE LOCATIONS AND COORDINATED
SERVICE HOURS FOR WELFARE RECIPIENTS, we project no fiscal impact by this bill.



FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SESSION

Revision Date

Title: State policy on human resource

development

(S) Comm & Reg Affairs by request
Senate Community & Regional Affairs

Sponsor.
Requestor

EXPENDITURES/REVENUES: .

OPERATING FY 95 FY 96
PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND & STRUCTURES

GRANTS,CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0 0.0

CAPITAL

REVENUE
FUND SOURCE:

FUNDING:
1002 Federal Receipts
1003 GF Match
,004 GF
1005 GF/Program Receipt
1006 GF/MHTIA
1 Other
TOTAL 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

BILL NO : CSSB 255 (CRA)

Department Affected Labor
BRU Employment Security
Component:

Employment/Unemployment Services
COMPONENT SERIAL NO. 1007

(Thousands ot Dollars)

FY 97 FY 98 FY 00

FY 99

0.0 0.0 0.0 0.0

(Thousands of Dollars)

0.0 0.0 0.0 0.0

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office

Rev 11/92

Page 1 of 1



FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SESSION

Revision Date:

Title: Established a comprehansivn policy on human
resource development

Senate C&RA

Senate C&RA

Sponsor:
Requestor:

Expertdilures/Revenues
OPERATING EXPENDITURES FY 95
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOQUS

TOTAL OPERATING 0.0

CAPITAL EXPENDITURES
ICHANGEIN REVENUES (

FUND SOURCE

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1006 GF/MHTIA

Other

TOTAL 0.0

Estimate of any current year (FY94) cost: $ (not applicable)

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

ALYSI?'-

A s e aI ImAbtac&a separate page if necessary)

Jeff Morrison. Director
Administrative Support Sc  ces Division

Prepared by:
Division:
Approved by Commissioner:

Agency: nd Veterans Aflairs

Hugh L Cox 1

BILL NO. SB 25

Dept. Altected: Military anti Veterans Ailairs
‘BRU: aa
Component:

COMPONENT SERIAL NO.

(Thousands of Dollars)
FY 96 FY 97 FY 98 FY 99

(Thousands of Dollars!

Phone: 465-4730
Dote: February 7. 1994

Date: February 7. 1994

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call tha Governor's Legislative Office

PNSB2S5.MVA
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FISCAL NOTE
STATE OF ALASKA

194 LEGISLATIVE SESSION BILL NO. SB255
Revision Dale: Department Affected: University of Alaska
Title: relating to human resource development policy BRU: all

Component:
Sponsor: Senate C&RA
Requestor: COMPONENT SERIAL NO.

EXPENDITURES/REVENUES; (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99
PERSONAL SERVICES
TRAVEL
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0

CAPITAL

REVENUE I-D SOURCE

FUNDING: (Thousands of Dollars)

1002 FEDERAL FUNDS

1003 GF MATCH

1004 GENERAL FUND

1006 GF/MHTIA

OTHER

TOTAL FUNDING 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact: None

ANALYSIS: (Attach a separate page if necessary.)

Prepared by: Wendy Malhcny, Budget Analyst Phone: 463-3086
Division: Statewide Budget Office Date: 2/4194
Approved by: Alison Elgee. Associate Director

Agency: Statewide Budget Office

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OMB. & IipacUxTTtffcncy(ics)

Rev 10/90 Page lof 1

FYOO
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0.0
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WALTER J. hICKEL. GOVERNOR

REPLYTO: Depertentof Communiy
i

Anchorage. Alaska 90501-2341
Phone: (907) 269-4500
Fax: (907) 269-4520

ALASKA JOB TRAINING COUNCIL
MEMO TO: Members of the AJTC

FROM: Debra Call
Chair, Executive! Ittee

DATE: January IS, 1994
SUBJECT:  Policy for Human Resource Development

Everyone is aware by now that the Executive Committee of Council has been working for the
past year on drafting a policy for human resource development in the stale. The Committee.
met On January 15,1994, to consider language contained in a working draft of proposed legisla-
tion. The attached copy of Senate Community and Regional Affairs Committee Bill No. 255 entitled
"An Act establishing a comprehensive policy relating to human resource development in the
State" is that adopted by the Executive Committee af'its meeting on January' 15.

Background. As you will recall, at the last meetm? of Council on November 18,1993, a resolu-
tion was adopted which endorsed development of a human resource development policy and
Frovtded direction to the Chair to carry the issue to the Governor.. Followm% recess of Councll
that first day, the Executive Committee met.in worksession to decide upon strateqy to move the
issue forward given the direction by Council. At that worksession it was a?reed at the policy
would be moved alongz three tracks simultaneously. That is, the AJTC would take draft policy
to the Governor (1) at the same time that the Ieg[slature considered a 'policylbill (2) while the
Council was then raking the policy to other public advisory bodies for supPort and endorse-
ment (3). The consensus at the megting was to Proceed with this strate_?y. then briefed the
Counclil of the results of our committee work at the eariliest opportunity, which was the morn-
ing of November 19,

Policy Drafted . Staff of DCRA and Legislative Legal Services began developing a polic

Statement in the form of draft legislation. The first working draft was presentedto the Execu-

tive Committee for review and comment on Janaury 15. Committee members s{)ent_nea_rly

three hours rewewmg the document, line by line. Comments were provided with directions for

c(:g%nges.pre attaS:he copy incorporates thé language as passed by a majority vote of 3 to 1
air abstaining).

Following discussion of specific language, the Committee then spent time discussing strategy
to carry fhe policy to the Governor, Legislature and advrsory groups, given the fact'that legisla-
tive seSsion was already underway. It was moved that dug to Severe time constraints in the
required readings of legislation, tire Committee vote to allow introduction of the bill in the
Senate Commumtg and Regional Affairs Committee on Tuesday, January 18,1994, with the
understandm? that there a1y be changes resultm,% from the full Council review at this
January 24, teleconference. The motion passed with no opposition (Chair abstained).



JAN-19-94 WD 12:37

Members of the AJTC
January 18,1994
Page Two

Council Review. In accordance with the terms of the Committee's motion, this legislation is
being presented to the full Council for review and comment at next week's meeting. Please
review the document carefully and come to the meeting prepared to discuss.

If you have questions regarding this bill dplease contact Bruce Geraghty in Juneau at 465-4700 or
Tony Nakazawa in Anchorage at 269-4607. | hope to hear all members on line next Monday.
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Goal #1: Provide employers with a diversified, multi-skilled workforce.

1. Objective: Participation by employers.
2. Objective: Develop private/public partnerships to train employees.
3. Objective: Encourage new and expanding businesses to hire job training

participants.

Coordination Criteria: _ _ _

oJob_Trammgf Plans of Private Industry Councils (PICs) must describe ways in
which employers will be involved in'the development of training programs.

<€reate incentives to maximize participation by employers ie. monetary advan-
tages, reduction in paperwork or simplification in pro?ram delivery.

<+ Marketand promote programs to educate employers otbenefits to participation.

< Analyze market information to determine employers' needs.

< Target training resources to occupations having high non-resident employees.

®esign training programs to meet the needs of employers.

4. O bjective: Promote training and placementopportun
for women in 'nontraditionaP employment.

Coordinutiun Criteria: _
vBroaden employers'azoarencss ofany mandated require-
mentsfor entry ofzvomeninto 'nontraditionaVam ployment.
Provide technical assistance and a one-stop environment to
emplofyers to meetthe established goals ofthe '92job train-
ing reform amendments.

PRIORITY ACTION STEP: Maximize er%ployerpartiiipation bghavin ameeting
or meetings between employers and providers.
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Goal #2: Increase coordination of workforce development programs to |

maximize serviceeHvcNMnom the available resources.
-1S2C332 Hsa

1. Objective: Remove barriers to collaboration.

Barriers to Collaboration:

‘Lack of communication “Political changes resulting in loss of jobs
'»'Differing performance standards “Lack of overall state policy for human resource
“Changing regulations and program require development
menis “Knowing who to collaborate with, ie. AR DORS
vDe-funding programs or changes in program  “Geographic separation and transporta tion costs
funding “Number of agencies involved a: the state and
“Number of federal programs local levels

Coordination Criteria : _
(Ways to remove barriers to collaboration) _
-Parlt_|C|pate in the development of a statewide human resource investment
olicy.
-Iﬁstitzte an ongoing_forum for communication among all relevant programs.
*Develop an electronic bulletin hoard (make use of current technology).
*Develop aresource directory for workforce development.

2. Objective: Provide Incentives.

Coordination Criteria: o _

»Develop economic and programmatic incentives (S) for collaboration amonP
programs. The collaboration would result in accomplishment of individua
program goals.

*Develop performance standards to reward collaboration. _

«Share resources and real information across programs to the extent permissable.

3. Objective: integrate Services.

Coordination Criteria: _ o o _ N
*Use technology to address integration issues linking regions, communities and
the state as a whole. _ _
*With the philosophy "Any Door is the Right Door", work toward ‘one-slop

shopping’ permitting programs other than yem own to do some hasic client
intake and assessment. _
*Begin joint assessment and joint planning processes across programs.
*Assess confidentiality requirements xvhich impede collabora-
tion among agencies and identify strategies to address them,

4, Objective: Share evaluations of workforce development programs.

Coordination Criteria: | _
*Develop a central clearinghouse for data/jobs/program evaluations, etc.

PRIORITY ACTION STEP: Participate in the development of a statewide human
resource investment policy.



JAN-19-94 WED 12:34 ST ALASKA DCRA ANCH FAX NO. 9072694520 P. 10/21

Goal #3: Employment and training programs shall assist the economi- i
cally disadvantaged, at-risk youth, dislocated worker and the margin-
ally employed to become self-supporting. ;

1. Objective: Provide workforce development services to welfare recipients,
particularly JOBS participants, in order to provide basic skills and tralnlng
necessary for long term employability.

Coordination Criteria : _ _ _

*Use 'case management' for clients while agencies work as a ‘team' of resources.

*Basic education should be provided to persons determined to need additional
education. Where possible, basic education should be concurrent or integrated
with job specific skills training. N _ _

»Joh skills training must be tailored to the abilities and interests of JOBS clients.

~T_ra|n|ng.P_rograms must help trainees arrange for child care during training and
in transition to the world of work.

2. Objective: Provide services to those people having multiple barriers to
employment to enable them to become self-sufficient.

Coordination Criteria . _ _ _
#Use ‘case management' for clients while agencies work as a 'team' of resources.
+ Develop and distribute a statewide resource and referral manual.

3. Objective: Provide opportunities for Alaska's older residents to return to
work, placing particular emphasis on those who have additional barriers to
employment.

Coordination Criteria,; _ _ _

oUse 'case mana?ement‘ for clients while a%enmes work as a ‘team' of resources.
<+ Programs should promote the benefits of hiring older workers.

<+ Provide outreach and recruitment ofolder workers.

4. Objective: ldentify and serve Alaskans with disabilities or other special
needs.

Coordination Criteria: _ _ _

&Use ‘case management' for clients while agencies work as a 'team' of resources.

< Workforce development plans must demonstrate that service strategies to per-
iotns with disabilities are coordinated with the Division of Vocational Rehabili-
ation.
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5. Objective: Assist students in the transition from school to work.

Coordination Criteria: _ _ _

*Use 'case management' for clients while agencies work as a 'team' of resources.

*Maintain state based career information tools including AKCIS and the Alaska
Career Guide. _ _ _ _ _

<+ Promote Tech-Prep and the integration of academic and vocational education as
included in ALASKA 2000.

BCoordinate the state's School-to-Work Innitiative zuith other
zoork readiness initiatives such as A.laslca-Youth Ready For
Work, WISE, Tech Prep, etc.

6. Objective: Meet the needs of dislocated workers through j
collaboration in the outreach and provision of training and
placementservices.

Coordination CrilLcria :

'Use ‘case management'for clients while agencies zoork as a
'‘team "of resources.

*Enhance the cooperative provision ofmultiple agency "Rapid
ﬁiespofrf\se Teams" to mitigate the impactof business/industry
ay-offs,

oELiysure that unemploymentinsurance claimants are informed
about training underthe State Training and EmploymentPro

gram.

PRIORITY ACTION STEP: Producle and distribute a resource and referral
manual.
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AJTC COMMITTEES

EXECUTIVE COMMITTEE

Debra Call
Percy Frisby
David Rees
James Caldarola
Ralph Kibby
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Kay Koch

Julie Ward
James Caldarola
Judy Knight
Sarah. H. Pal.in

COORDINATION

Jewel Jones
Jan Hansen
Bruce Kleven
Mary Shields
David Rees

AD HOC (to research different issues and offer
support to other committees as needed)

Jo Ann Henderson
Percy Frisby

Rep. Jerry Sanders
Sen. Randy Phillips
Bruce Geraghty

Jo Ann c. McDowell
Ralph Kibby

H. Leo Brown

Joseph R. Gabrielle
Sharon Guenther
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State of Alaska
Department of Community and Regional Affairs
333 West 4th Avenue, Suite 220
Anchorage, AK 99501-2341
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SENATE BELLNO. AQ S*
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTEENTH LEGISLATURE - SECOND SESSION
SISIOATS CM  JSM &C4JEST*

Introduced:
Referred:

A BELL
FOR AN ACT ENTITLED
X "An Act establishing a comprehensive policy relrting to human resource

2 development in the state."

3 BE TT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

4 *Section 1. AS 44.99 is amended, by adding a new section to article 2 to read:

s Sec. 44.99.130. STATEMENT OF HUMAN RESOURCE DEVELOPMENT

6 POLICY FOR THE STATE, (a) State programs and activities in the fields of

[ economic development, education, vocational education, job training, and social service

& shall be coordinated to further the state's primary goal of enabling die people of the

9 state to become part of a literate, skilled, and productive work force and to have an
10 opportunity to earn a living wage. The Department of Commerce and Economic
11 Development, the Department of Community and Regional Affairs, the Department of
12 Education, the Department of Health and Social Services, the Department of Labor,
13 the Department of Military and Veterans Affairs, and the University of Alaska shall
U plan, coordinate, and implement their programs and activities to better achieve the

1
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state’s primary goal.

(b) Public officials responsible for economic development programs and
systems in the state shall coordinate planning with public officials responsible for job
training and human resource development programs and systems concerming anticipated
economic development activities so that those programs and systems can prepare
clients for the forthcoming employment opportunities in a timely nanner.

(c) Public officials responsible for education programs and systems, including
vocational education, shail structure those programs and systems to prepare students
to enter the work force. To this end, the state's educational system shall ensure that
students develop competency in basic and technological skills along with work force
readiness values.

(d) Public officials responsible for the state's job training system shall
coordinate with business, industry, and labor in the state to anticipate and provide
appropriate training for new employment opportunities that are opening up because of
economic development and other employment opportunities that are already present or
developing in the siate.

() The social service programs of the state shall be structured to provide an
avenue for people who are unemployed to make the transition from welfare to
employment and self-sufficiency and shall coordinate to ensure that social services and
human resource development services are available to a client in a centralized location
with convenient, coordinated hours of service.

(f) To plan, monitor, and coordinate the programs, systems, and activities
identified in this section, the governor shall use the Alaska Job Training Council as the
recognized statejob training coordinating council. The council shall submit a report
making recommendations on ways in which the state can enhance tire coordination and
delivery of economic development and human resource development programs and
systems, education programs and systems, including vocational education, the job
training system, and social service programs to enable the people of the state to
become part of a literate, skilled, and productive work fores and to have an
opportunity toeam aliving wage. The council shall submit the report every other year
to the governor and to the legislature, in years alternating with the Governor's

9.
flgy Texc Underlined (DEZE?SD TEXT BRACKETED]



| = ULTHmELL b Hourntive v HHHDHHTIVITT -

JAN-19-94 WD 12:38 ST ALAKKA DCRA ANH FAX NO 9072694520 P. 16/21
* JftN 17 '94 11:55 CTRTE GF ALASKA DCRH JUWERU 956 P03
| WORK draf: WORK DRAFT WOPsK DRAFET

Coordination and Special Services Plan.

i

Sov TeXZ Underlined {DELETED TEXT BRACKETED)

— MBm



JAN-19-94 WED 12:39 ST ALASKA DCRA ANCH FAX NO. 9072694520 P 17/21

The following two I|a£)ages are the EXECUTIVE SUMMARY from, the FY 95-96
Alaska Vocational Education State Plan Needs Assessment. The assessment will
provide the hasis for prioritizing services and programs for FY 95-96 funded by
the Carl D. Perkins Vocational and Applied Technology Act of 1990,

The Department of Education has requested that members of the Council's Execu-
tive Committtee and Education Coordinating Committee review the f|nd|n?s and
Erowd_e comment. Committee members did comment on the draft report at the

xecutive Committee meeting on January 15. Those comments will be sent on to
the Department of Educationin written form. Staff will brief all Council mem-
bers of the Committee comments on January 24. A few copies of the full report are
available from DCRA offices in Anchorage. Anyone who would like a copy
should contact joy Moran-Burke 3 at 269-4651.
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EXECUTIVE SUMMARY

The Alaska Department of Education is required to conduct a statewide needs assessment of
Vocational Education pro%ams_to determine priorities for the I-Y 95-96 State Plan funded
under the Carl D. Perkins Vocational and Applied Technology Education Actof 1990. The
following is an executive summary of the needs assessment résults.

Information from the survey will be used by the State to prioritize;

» The relative academic, occupational, training, and retraining needs of secondary, adult and
postsecondary populations.

* Program funding to meet the needs of secondary, adult and postsecondary populations.

The followm% groups and organizations were sur_ve?{ed: Secondary Vocational Education

Directors, Public and Private Post Secondary Institutions, Alaska's Youth Ready for Work

Committee Members, Private Industry Council Members, Department of Labor Employment

(S:ecunt_YtCounselors,, and The Job Training Partnership Act Education Coordinating
ommittee.

The response rate for secondary vocational education directors was 65%. The po_stjsecondarg
response rate was 56%, making a combined return rate for Perkins Act grant recipients of 62%.
The return rate for all other populations was 44%. The overall survey response rate was 52%.

) &sdSLAsa&amsntM ajor Findings
 Workplace ethics followed%yemplova ilitv'sKills'and technical knowledge necessary for a

specific occupation were selected to be the most important components needed in an
approved vocational/technical program.

» Most of the respondents selected employment seeking skills as their number one priority
when asked to prioritize a list of work place competencies representing skills required for
finding and keeping alob. Occupational skill training and appropriate workplace behavior

ranked as second and third priorities.

°Secondary school districts respondents helieved that high school graduates entering
postsecondary{_voqathnal education proPrams in Alaska have almost always received
career counseling in hl'(T]'h school that helped them determine which training program
would best fit their ability and interest. Postsecondary respondents believe this almost
never happened.

» The local vocational advisory council was considered to be the number one source of
information used to assure that programs were consistent with labor market demands.

» Secondary and postsecondary education respondents believed that high school vocational
education programs offered in their comm_umt}é_almost always provided vocational
education students basic work habits and life skills concepts.’ However, private employers
and training institutions viewed public secondary and postsecondary institutions as not
Prqv;dln? vocational education students with adequate basic work habit and life skills
raining. Tn addition, private employers and training institutions indicated postsecondary
vocational programs offered in Alaska did not adequately teach work readiness skills asa
basic part of the curriculum.
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» Respondents noted a significant difference of opinion concerning the skills required for
finding and kee |n%ajob. The postsecondary respondents rated’occupational skill training
as a critical need, while secondary education”respondents rated it a high priority.

» Teacher training and/or inservice was rated as the top priority activity to improve
vocational tra!n_mc]} for special populations. Curriculum or job'modification was identified
as the most critical activity to improve the employment success for special populations.
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WALTERJ. HICKEL. GOVERNOR

DEPT. OF COMJICSITT & REGIONAL AFFAIRS JOB TRAINING PARTINERSHIP OFFICE

333W.4THAVE.. SUITE 220

ANCHORAGE. ALASKA 99501-2341
Rural Development Division PHONE: (907) 269-4500

TELEFAX: (907) 269-4520

TO: Members of the AJTC
Distribution List Attached
FROM: Carol
AJTC
DATE: January , 1994
RE: Pre-meeting Packet
for January 24,1994

Enclosed are several items which will prepare you for the Council's January 24 audioconxerence,
You should have the following:

1. «Proposed Agenda .
2. *Memo from_Jewel Jones to Members tranmsitting; _
»Coordination Criteria recommended for Council adoption
3. *Memo from Debra Call to Members transmﬂtmg: _ _ L
¢c0p¥of_8e_nate Community and Regional Atfairs Committee bill entitled "An
Ac%hes %bthshmg a comprehensive policy relating to human resource development
In the state,”
4. +Cover Mote transmﬂtmg: _ _
*Executive Summary of the report of statewide needs assessment of vocational
education programsfrom the Department of Education.
5. *Copy.of letter from Debra Call welcomm?_ new member, Mike Young.
6. *Alisting of Committee assignments effective November 19,1993

You will note that there are no. minutes from the last Council meeting (November 18 and 19).
Staff schedule and workload simply did not allow adequate preparafion time for their consider-
ation at this meeting. They will however, be included in your pre-meeting packet for the March
4 and 5 Council meeting in Juneau.

A_tnd just so everyone knows where you should be at noon on Monday, January 24, the meeting
sites again:

Anchorage: Alaska State Library for the Blind, 344 W. 3rd Avenue, Suite 125
Fairbanks: Fairbanks Private Industry Council Offices, 500 FirstAvenue, Suite3
Juneau:  DCRA Office, 150 Third Street, Suite322 _

Valdez:  Prince William Sound Community College, President's Board Room
Barrow:  Arctic Sivunmum llisaqvik College, room 207

Please contact me at 259-4653 if you have any questions. Otherwise talk to you all on the 24th.,
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The Alaska Job Training Council

Audioconferencf.
Participating Sites:
Anchorage, Fairbanks, Juneau, Valdez, Barrow
January 24, 1994

Proposed agenda
Monday, January 24,1994

12:00p.m. +  Call to Order
u. Roll Call/Quorum

m. Introductions/Welcome New Member
V. Adoption of Agenda

v, Discussion/Action Items o
a. Recommended Coordination Criteria for PY'947'95 GCSSP
» Jewel Jones, Chair. Coordination Committee
Proposed Action: Adoption
b. Human Resource Development Policy Bill
9Debra Call. Chair, Executive Commiftee
¢. Carl D. Perkins Vocational Education Plan Needs Assessment

*Tony Nakazazva, DCRA staff
vi.  Public Comment

XV. Announcements
2:00 pm.  xiv. Adjourn
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WALTERJ. HICKEL, GOVERNOR

REPLY TO: Department of Community
and Regional Affairs
.333 W. 4th Avenue
Suite 220
Anchorage, Alaska 99501-2341
Phone: (907) 2(59-4500
Fax; 1907) 269-4520

ALASKA JOB TRAINING COUNCIL
MEMO TO: Members of the AJTC

FROM:  Jewel M |
Chair, feoOraination Committee

DATE: January 18,1994
SUBJECT:  Recommended Coordination Criteria

As you know, one of the major responsibilities of the Coordination Committee is to recom-
mend the coordination criteria for the Coventor's Coordination and Special Service. Plan
(GCSSP). Attached are those criteria which the committee has adopted and is recommend-
Ing to the full Council for inclusion in the upcoming GCSSP.

For those of you not totally familiar with the process, I'll provide a little bacquound on
how the Commnittee arrived at this criteria. You'll remember that the Council adopted
goals and objectives for the GCSSP at its last meeting on November IS and 19. These goals
and objectives formed the basis of a workshop on Décember 16 and 17 which brough
together_43 people ranging from state agency personnel, public advisory group members to
labor union apprenticeship and training managers. These folks met for nearly two days to
develop strategies (criteria or standards) for the delivery of work force development pro-
grams In the sfate. All strategies were based upon the work we did asa Council in Novem-

er.

The December workshop not onl)( produced ¢riteria, but explored a range of ideas on how
service Browders woul go about implementing the strategies. A full report of the work-
shop is being developed Dv staffand 1 understand that it will be distributed to all council
members when completed. However, to move the criteria along, the coordination strategies
were delivered to the Coordination Committee for consideration and adoption at its most
recent meeting on January 8,194,

Following review and discussion of the criteria, members of the Committee adopted those
criteria you will find attached. The Committee found the workshap criteria to be totally
ap_Pro_prlate. However, it also approved two additional objectives and added several
criteria. The first additional Objective is listed as #4 under Goal #. and has been included
to meet the requirements of the Job Training Reform Amendments. The Committeg alsg
added Objective n6 under Goal #3 to specifically address the dislocated worker., Criteria
were developed for each of the new objectives. All additions to the workshop criteria
appear in italics in bold type on the attached pages. The Committee is recommending
adoption of all objectives and criteria as presented here.
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Member of the AJTC
January 18,1994
Page Two

It should be noted that an effort was made at the workshop to have participants identify those
service providers re_sPonsmle for each criteria, as done with P_ast plans. This was not accom-
plished. The Committee fel verk/ strongly that this was a particularly critical accountabilit
measure in past plans.and wanted to see it made a part of the current plan. Therefore staff was
directed to_fake the criteria back to workshop participants to identify these measures. This will
be done prior to the Coordination Committee's next meeting on FebruarY 24, This final element
in development of the the coordination plan will then be available for full council review on

March 4.

Finally, as a closing comment, | would like to emphasize that the Committee was encouraged
EV the efforts of the private sector to participate in development of the coordination criteria.

owever the consensus of Committee members was the necessity for even greater involvement
of private enterPnse at all levels of public service planning and coordination. Members felt that
the burden fell to the public sector to see this accomplished. Specifically, service providers
should he encouraged to schedule meetings at times and locations thatwould bring issues to.
the pn\ ate sector not at times and locations that make their participation burdensome.or diffi-
cult. Service provdiers are further encouraged to develop and maintain working relationships
with busincssess and industries who are not yet, but should be, involved with agencies on an
ongoing and active basis. | urge the Council to further explore this issue.



JAAN-19-94 IJFD 19:41 ST ALASKA DCRA ANCH FAX NO, 9072694520 P.20/21

WALTERJ. HICKEL. GOVERNOR

REFLY TO: Decanment of Community

and Regional Affairs

22?7 W. 4th Avenue

Suite 220

Ancnorage. Alaska 9950T 2341

ax (001 2604525
ALASKA JOB TRAINING COUNCIL  Dec*mber 24' 1993

Mr. Mike Young
P.0. Box 70277
Fairbanks, Alaska 99707

Dear Mr. Young:

Congratulations on your recent appointment to the Alaska Job Training Council ﬁAJTCjb As
Chair of the AJTC, I'would like to extend an enthusiastic welcome on behalf of all members. |
would like also to take this opportunity to provide you with a glimpse of what you can expect
in the upcoming months.

The next meeting of the AJTC is tentatively scheduled for late January, 1994, asa short telecon-
ference. Staffis Currently working on confirming arrangements. The purpose of the meeting
will be to consider and adogt coordination critera (standards) for recommendation to, the
Governor as part of the'94-'95 Coordination and Special Services Plan. While the meeth should
be brief, it is very important as the criteria will set the direction for coordination of employment
and training programs over the next two years.

Sometime during the next few weeks you will be contacted by staff to introduce themselves to
}/ou and to answer any questions you may have. After arrangements are made for the telecon-
erence, you will also receive a pré-meeting packet of materials.

Again, it is with great pleasure that | welcome you to the Alaska Job Training Council. |look
forward to meeting you soon. In the meantime if you ha¥F any questions regarding your
participation on the Council please feel free to contact Stalf members Tony Nakazawa or Carol
Akerelrea at the Alaska Job Training Partnership Office in Anchorage. You may reach them at
269-4607 or 269-4653 respectively.

Sincerely,

Debra Call, Chair _
Alaska Job Training Council

cc. AJTC Members
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and Federal, Stale, and Local Funds

The Salvation Army
OLDER ALASKANS PROGRAMS

200 Center Court
Anchorage, AK 99518-1621
(907)561-3311

Fax (907) 561-3312

January 26, 19914

Ms. Debra Call, Chair

Department of Community and Regional Affairs
333 W. 4th Avenue, Suite 220

Anchorage AK 99501-2341 (FAX 269-4520)

Dear Ms. Call:

W hile | agree with the lofty goals of literacy and training for all
students as stated in the proposed Senate Bill 255, some of the
measurement tools and standards are of another time and generation.
Section 1, part C, last sentence states: "To this end, the state's
educational system shall ensure that students develop competency in
basic and technological skills along with work force readiness
values." My concern is that some people would use this sentence to
implement a "cookie cutter"™ approach, measuring everyone applying
for JTPA training in order to become "job ready"” by the same

assessment standards that are used for youths new to the job force.

I am writing on behalf of seniors, for whom | find employment in
the Senior Community Service Employment Program, to request that
the regulations you write be flexible in the application of this
policy. I am suggesting in the writing of the regulations you

consider the following guidelines for older workers:

1. Allow the use of calculators in doing the math assessment
test. All of tne older workers | have interviewed who
have worked in money-related fields have used adding

machines rather than memorized multiplication tables.

2. Allow older workers to take shorter <classes with more
repetition geared to specific job skills.
3. Use larger sized TV monitors to enhance vision when up-

dating seniors on current data-based software.

4. Having flexible scheduling of classes to allow for
make-up work and tutoring of missed lessons for seniors
such as illness or death of a family member.

Funded by The Solvation Army, Unite

Way

of Archorage



My background as an educator, life member of the National Education

Association and worker in Special Education and with Gifted
children has emphasized how individual talents and skills are. It
was rare to find students' assessment tests not skewed either
gualitatively or quantitatively. Most older adults avoid or have
learned to compensate for their lack of skill in one area or
another and have chosen a vocation in their area of strength.

Older adults, therefore, do not have the same need for basic skills
classes and usually only need and desire classes to update and
improve on specific technological skills. When | was teaching it
was call "individualizing instruction."” Please consider
individualizing older workers' instruction to enable them to go
back to work quickly and get on with the job. Having a flexible
resource to provide these specific skills is a top priority.

While | feel Iliteracy for everyone should be an educational goal,
many of the older workers | place in employment have a barrier of
language and culture. However, they also have BKkills which can and
should be used profitably in the workplace. The bottom line is:

What do older workers need right now to make them job ready?

Sincerely yours,

CJ Hoover
Title V Coordinator
Anchorage Area

c: Senator Randy Phillips
Representative Jerry Sanders
Ms. Jewel Jones
Ms. Lynne Taylor
Ms. Ann Turner Olson
Mrs. Kathie Dexter
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Lauterbach
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SENATE BILL NO.
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTEENTH LEGISLATURE - SECOND SESSION

BY

Introduced:
Referred:

A BILL
FOR AN ACT ENTITLED
"An Act relating to matching funds for state grants for public water supply,
treatment, and distribution systems, public sewage collection, treatment, and
discharge facilities, solid waste processing or disposal facilities, and programs or
facilities for enhancing or protecting water quality."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 46.03.030(b) is amended to read:
(b) The department may grant to a municipality, as funds are. available, up to
50 percent of eligible costs [NOT FINANCED BY THE FEDERAL GOVERNMENT ]
for public water supply, treatment, and distribution systems and public sewage
collection, treatment* and discharge facilities for which construction has not
commenced on or before Tune 21, 1976. The eligible cost of a project or portions of
a project are determined by the federal agency granting the most monetary assistance.
On projects or portions of projects for which federal participation is not available,
eligible costs shall be determined by the department in accordance with (d) of this

oi»
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1 section. Projects shall be constructed in accordance with plans and specifications
2 approved by the department.

3 *Sec. 2. AS 46.03.030(e) is amended to read:

4 (e) The department may grant to a municipality not more than 50 percent of
5 the eligible costs [THAT ARE NOT PAID FOR BY THE FEDERAL
6 GOVERNMENT] for solid waste processing or disposal facilities constructed after
1 July 1, 1980. However, the department may grant a municipality up to 60 percent of
8 the eligible costs [NOT PAID FOR BY THE FEDERAL GOVERNMENT] for a solid
9 waste processing or disposal facility constructed after July 1, 1980, if the facility is
10 used for resource recovery. The eligible costs of a solid waste processing or disposal
11 facility are determined by the federal agency granting the most monetary assistance for
12 construction of the facility. For a solid waste processing or disposal facility for which
13 federal money is not available, the department shall determine the eligible costs under
14 (d) of this section. A municipality shall construct solid waste processing or disposal
1S facilities financed by grants under this section according to plans and specifications
16 approved by the department.

17 *Sec. 3. AS 46.03.030(f) is amended to read:

18 (0 The department may make a grant to a municipality for the eligible costs
19 of programs and facilities for enhancing or protecting the water quality of streams,
20 lakes, waterways, and other bodies of water if the costs are incurred after July 1, 1986.
21 The grant may not exceed 50 percent of the eligible costs unless the department finds
22 that the program or facility is needed to avert an immediate hazard to health, in which
23 case the grant may be up to 100 percent of the eligible costs. Eligible costs [ARE
24 THOSE NOT FINANCED BY THE FEDERAL GOVERNMENT AND] include costs
25 of testing, research, education, enforcement, and clean-up programs for the purpose of
26 discovering and solving existing or potential water pollution problems. A grant may
21 be made under this subsection only for a water enhancement program approved by the
20 department.

29 *Sec. 4. AS 46.03.030 is amended by adding a new subsection to read:

30 (9) A municipality may use funds from the federal government to provide
31 matching money for a state grant under this section.

-
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CS FOR SENATE BILL NO. 255(CRA)
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTEENTH LEGISLATURE - SECOND SESSION

BY THE SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE

Offered:

Referred:

Spon.sor(.s): SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE BY REQUEST

A BILL
FOR AN ACT ENTITLED
"An Act establishing a comprehensive policy relating to human resource
development In the state."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1 AS 44.99 is amended by adding a new section to article 2 to read:

Sec. 44.99.130. STATEMENT OF HUMAN RESOURCE DEVELOPMENT
POLICY FOR THE STATE, (a) State programs and activities in the fields of
economic development, education, vocational education, job training, and social service
shall be coordinated to further the state’s primary goal of enabling the people of the
state to become part of a literate, skilled, and productive work force and to have an
opportunity to earn a living wage. The Department of Administration, the Department
of Commerce and Economic Development, the Department of Community and
Regional Affairs, the Department of Corrections, the Department of Education, the
Department of Fish and Game, the Department of Health and Social Services, the
Department of Labor, the Department of Military and Veterans' Affairs, and the

m CSSB 255(CRA)
v mv> Crdrrlirr-i [DELETED TEXT BRACKETEDI



WORK DRAFT i WQRK DRAFT WORK DRAFT

University of Alaska shall plan, coordinate, and implement their programs and
activities to hetter achieve the state's primary goal,

(b) Public officials responsible for economic development programs and
systems in the state shall coordinate planning with public officials responsible for job
training and human resource development programs and systems concerning anticipated
economic development activities so that those programs and systems can prepare
clients for the forthcoming employment opportunities in a timely manner.

(c) Public officials responsible for education programs and systems, including
vocational education, shall structure those programs and systems to prepare students
to enter the work force. To this end, the state's educational system shall ensure that
students develop competency in basic and technological skills along with work force
readiness values.

(d) Public officials responsible for the state's job training system shall
coordinate with business, industry, and labor in the state to anticipate and provide
appropriate training for new employment opportunities that arc opening up because of
economic development and other employment opportunities that are already present or
developing in the state; AI\CC ‘ /

(e) Ptiblic-offidalsresponsible-fr programs of the state el encourage people
who are unemployed to make the transition from welfare to employment and self-
sufficiency)jsTfélT coordinate mé%mmﬁfe{sgistgﬁ%g social services, and human resource
development services available to a client.

(f) Public officials responsible for human resource programs shall coordinate
to minimize duplication of programs, increase sharing of resources, and make access
tc information and services more convenient to the people of the state.

(9) To plan, monitor, and coordinate the programs, systems, and activities
identified in this section, the governor shall use the Alaska Job Training Council as the
recognized state job training coordinating council. The council shall submit a report
making recommendations on ways in which the state can enhance the coordination and
delivery of economic development and human resource development programs and
systems, education programs and systems, including vocational education, the job
training system, and social service programs to enable the people of the state to
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become part of a literate, skilled, and productive work force and to have an
opportunity to earn a living wage. The council shall submit the report every other year
to the governor and to the legislature, in years alternating with the Governor's
Coordination and Special Services Plan.

, -3- CSSB 255(CRA)
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CS FOR SENATE BILL NO. 255(CRA)
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTEENTH LEGISLATURE - SECOND SESSION

BY THE SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE

Offered:
Referred:

Sponsor(s): SENATE COMMUNITY AND REGIONAL AFFAIRS COMMITTEE BY REQUEST

A BILL
FOR AN ACT ENTITLED
"An Act establishing a comprehensive policy relating to human  resource
development in the state.”

BE [T ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 44.99 is amended by adding a new section to article 2 to read:

Sec. 44.99.130. STATEMENT OF HUMAN RESOURCE DEVELOPMENT
POLICY FOR THE STATE, (a) State programs and activities in the fields of
economic development, education, vocational education, job training, and social service
shall be coordinated to further the state's primary goal of enabling the people of the
state to become part of a literate, skilled, and productive work force and to have an
opportunity to earn a living wage. The Department of Adm|n|strat|on the Department

of Commerce and Economic Development,“Athe Department of Corrections, the
Department of Community and Regional Affairs, the Department of Education, the
Department of Health and sbial Services, the Departmenté L4bor, the Departm\ént
of Military and Veterans' Affairs, and the University of Alaska shall plan, coordinate,

, -1- CSSB 255(CRA)
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and implement their programs and activities to better achieve the state's primary goal.

(b) Public officials responsible for economic development programs and
systems in the state shall coordinate planning with public officials responsible for job
training and human resource development programs and systems conceming anticipated
economic cevelopment activities so that those programs and systems can prepare
clients for the forthcoming employment opportunities in a timely manner.

(c) Public officials responsible for education programs and systems, including
vocational education, shall structure those programs and systems to prepare students
to enter the work force. To this end, the state’s educational system shall ensure that
students develop competency in hasic and technological skills along with work force
readiness values.

(d) Public officials responsible for the state's job training system shall
coordinate with business, industry, and labor in the state to anticipate and provide
appropriate training for new employment opportunities that are opening up because of
economic development and other employment opportunities that are already present or
developing in the state,

(e) Public officials responsible for programs of the state thatfprovide”nravenue.
<fer"people who are unemployed to make the transition from welfare to employment
and self-sufficiency shall coordinate the public assistance, social services, and human
resource development services available to a client,

(f) Public officials responsible for human resource programs shall coordinate
to minimize duplication of programs, increase sharing of resources, and make access
to information and services more convenient to the people of the state.

(9) To plan, monitor, and coordinate the programs, systems, and activities
identified in this section, the governor shall use the Alaska Job Training Council as the
recognized state job training coordinating council. The council shall submit a report
making recommendations on ways in which the state can enhance the coordination and
delivery of economic development and human resource development programs and
systems, education programs and systems, including vocational education, the job
training system, and social service programs to enable the people of the state to
become part of a literate, skilled, and productive v/ork force and to have an
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opportunity to eam a living wage. The council shall submit the report every other year

to the governor and to the legislature, in years alternating with the Governor's
Coordination and Special Services Plan.

, CSSB 255(CRA)
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STATE OF ALASKA

FISCAL NOTE

:m LEGISLATIVE SESSION

BILL NO. €SSN 255 (cra)

RevisionD a te : DeptAffected Health and Social Service!
TiUe: An Act e«tabli»hioi! a com preheniivc policy BRU: PA Arimininration
relating to human rciource development Component: Alarka Work Program!
Sponsor: Senate CRA by Requcii
Requestor: COMPONENT SERIAL NO. 0238
OPERATING FY95 FY95 Ft'97 FY98 FY99
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0
EQUIPVENT 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 0.0 0.0 0.0 0.0
MISCaLANEOUS 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0
| CAPITAL EXPENDITURES 0.0 1 0.01 001 0.01 0.01
| CHANGES IN REVENUES 0 1 Ol 01 (018 (018
FUND SOURCE (Thousands of Ddllars)
1002 Federal Receipts 00 1 0.0 0.0 0.01 0.01
1003 GF Match 00 1 0.0 0.0 0.01 0.01
1004 GF 0.0 ! 0.0 0.0 0.0i 0.01
1005 GF/Program Receipts 00 |1 0.0 0.0 001 001
1006 GH/IVHTIA 00 1 0.0 0.0 0.0i 0.01
Other 00 1 0.0 0.0 0.01 0.01
TOTAL 00 1 0.0 0.0 0.01 0.01
POSITIONS:
FULL-TIME 0 I 01 01 01 oL
PART-TIME * 0 1 01 o1 01 01
TEMPORARY 01 01 (01 0oi 01
Estimate of current year (FY94) impact: NONE
ANALYSIS:  (Attach aseparate page if necessary)
Phone:  46S-2680
of Public Asiiitance / Date: j £C
Ko Margaret R LWCTllEd, Ed.S. (f""“ Date: ~ 2%

ent of Health & Social Service!

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office

(Rev 10/93)944lanonlVOOR
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Revision Date: BILL NO. cssn zss (cra)

ANALYSIS (cont.):

CSSB 255(CRA) establishes a comprehensive human resource development policy for
the State of Alaska. This legislation establishes requirements for the University of
Alaska and all of the major state agencies involved in economic development, job
training, education, and social service programs to coordinate the, efforts toward a
common goal of enabling people to work and support themselves.

Public assistance costs are influenced by a number of variables. While this legislation
establishes policies that may be expected to produce long-term improvements in
employment prospects for low-income Alaskans, it establishes general policy and
cannot be projected to directly impact public assistance program costs.

BASE . ON OUR UNDERSTANDING THAT THE SENATE CRA CS FOR SB 255 WILL
AMEND THE LANGUAGE ON PAGE 2, LINES 20 AND 21, TC DELETE THE
REQUIREMENT FOR CENTRALIZED SERVICE LOCATIONS AND COORDINATED
SERVICE HOURS FOR WELFARE RECIPIENTS, we project no fiscal impact by this bill.

Page 2 o



FISCAL NOTE

STATE OF ALASKA
1994 LEGISLATIVE SESSION
Revision Dote

Title: Estrblishing a compren”esivo policy on human
resource development

Snonsor: Senole C&RA

Requestor: Senate CfiRA

Expenditures/Revenues
OPERATING EXPENDITURES

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMFNT

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEOUS

TOTAL OPERATING

CAPITAL EXPENDITURES
CHANGE IN REVENUES |

FUND SOURCE

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1006 GF/MHTIA

Other

TOTAL

Estimate of any current year (FY94) coat; $ (not applicable)

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

ANALYSIS:
Zero fiscal

FY 95 FY 96

00

(Attoch a separate page if necessary)
impact

Prepared by: Jeff Morrison, Director

Dept. Aflected: Military and Veterans Affairs
BRU:
Componont:

COMPONENT SERIAL NO

(Thousands of Dollars)

FY 97 FY 98 FY 99 FY 00

[Thousands of Dollars)

Phone: 465-4730

Division: Administrative Sunport Services Division

Dato: February 7. 1994

Approved by Commissioner:

Hugh L. Cox_i
Agency: Militaryffind Veterans Affairs

Dote: February 7, 1994

PREPAHER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office

FNSB255.MVA

Page 1 of 1



FISCAL NOTE

W1 Fe AR session BILLNO. 0 2.

RevisionD ate : Dept. Affected: Health and Social Service!

Title: An Act e»la hlishinr. ac.'mpreheniive policy 3RU: PA Admmiitration

relating, to hum an resource development Component: Alaska Work Programs

Sponsor: Senate CRA by Request

Requestor: COMPONENT SERIAL NO. 0238
Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY9R FY99 FY00
PERSONAL SERVICES CcCo 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0,0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 0.0 0.0 0.0 0.0 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL EXPENDITURES 00 | 001 09 | 00]. 001 00 1
CHANGES IN REVENUES 0 | 0.].
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.01 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0.0i 0.0 0.0
1004 GF 0.0 0.0 0.0 0.01 0.0 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.01 0.0 0.0
1006 GF/MHRA 0.0 0.0 0.0 0.01 0.c 0.0
Other 0.0 0.0 0.0 0.0) 0.0 0.0
TOTAL 0.0 0.0 0.0 0.0! 0.0 0.0
POSITIONS:
FULL-TIME 0 ol 0l 0 ol 0
PART-'iIME 0 01 ol 0 0l 0
TEMPORARY 0 ol ol 0 0] 0
Estimate of current year (FY94) impact: NONE
ANALYSIS: (Attach a separate page if necessary)

See attached page 2

Prepared by: Jan L. Hansen, Director Phone: 465-2680

Division: Division of Public Assistance Date:

Appro.ed oy Commissioner: Margaret R. LowcTaf.Ed.. Ed.SJ

Agency: Department of Health & Social Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor’s Legislative Office

(flevioitg)Hiisnoxts,a-R Page 1 of 2
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Revision Date: BILL NO. cssh 255 <cra)

ANALYSIS (cont.):

CSSB 255(CPA) establishes a comprehensive human resource development policy for
the State of Alaska. This legislation establishes requirements for the University of
Alaska and all of the major state agencies involved in economic development, job
training, education, and social service programs to coordinate their efforts toward a
common goal of enabling people to work and support themselves.

Public assistance costs are influenced by a number of variables. While this legislation
establishes policies that may be expected to produce long-term improvements in
employment prospects for low-income Alaskans, it establishes general policy and
cannot be projected to directly impact public assistance program costs.

BASED ON OUR UNDERSTANDING THAT THE SENATE CRA CS FOR SB 255 WIL'
AMEND THE LANGUAGE ON PAGE 2, LINES 20 AND 21, TO DELETE THE
REQUIREMENT FOR CENTRALIZED SERVICE LOCATIONS AND COORDINATED
SERVICE HOURS FOR WELFARE RECIPIENTS, we project no fiscal impact by this bill.

Page 2 ol 2



FISCAL NOTE

STATE OF ALASKA BILL NO : CSSB 255 (CRA)
1994 LEGISLATIVE SESSION

Revision Date: Department Affected: Labor
Title: State policy on human resource BRU: Employment Security
development Component:
Sponsor: (S) Comm & Reg Affairs by request Employment/Unemployment Services
Requestor: Senate Community & Regional Affairs COMPONENT SERIAL NO. 1807
EXPENDITURES/REVENUES: (Thousands of Dollars)
OPERATING FY 95 FY 96 FY 97 FY 98 FY 99 FYO00
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND & STRUCTURES

GRANTS,CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL

REVENUE
FUND SOURCE:

TINDING: (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipt
1006 GF/MHTIA

Other
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information call the Governor's Legislative Office

Hev 11/92 Page 1 of 1



FISCAL NOTE

STATE OF ALASKA BILL NO. _£M55_
1994 LEGISLATIVE SESSION
Revision D ate: Department Affected: Education
TitleMLAct.establishing.a..COmpi eliensiy.g.pQlicy.relating.to. BRU: Education Program Support
l.mmainesouf.ce.deyelQpm.g.nLin.thg.state, Component: Adult and-V.ocational Education.
Sponsor: Senate C & RA Committee bv request jMminisimiioa
EX end|tureS/RevenueS (Thousands ol' Dollars)
OPERATING FY % FY g6 FY o7 FY o6 FY 99 FY 00
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL

REVENUE FUND SOURCE:

FUNDING: (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GlI

1005 GF/Projtrum Receipts
1006 GF/MHTIA

Oilier

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0
POSITIONS:

FULL-TIME

PART-TIME

TEMPORARY

Estimate of current year (FY94) impact: $

Prepared by: .£IQMel/.Q.catLQ.naL£du.catiPH.. J/FTni”L Phone: .465-8725
Division: .Education.EtPflram.Supp.prt A 6 A Date: February 7.1994
Approved by Commissioner: Jerry Covey.
Agency: .Education Date:_ Eebaiary.7J9.9fL

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distributor Information call the Governor's Legislative Office
Rev 11/93 Pago_.of



FISCAL NOTE
STATE OF ALASKA
1994 LEGISLATIVE SESSION BILL NO. SB255

Revision Dale: Department Affected: University of Alnska
Title: relating to human resource development policy BRU: all
Component:
Sponsor: Senate C&RA
Requestor: COMPONENT SERIAL NO.

EXPENDITURES/REVENUES: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES
TRAVEL
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL
REVENUE ED SOURCE

FUNDING: (Thousands of I tollnrs)

1002 FEDERAL FUNDS

1003 GF MATCH

1004 GENERAL FUND

1006 GF/MHTIA

OTHER

TOTAL FUNDING 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME

TEMPORARY

Estimate of current year impact: None

Prepared by: Wendy Matheny, Budget Analyst Phone: 463-3086
Division: Statewide Budget Office Date: 214194

Approved by: Alison Elgee, Associate Director TAly
Agency: Statewide Budget Office 214194

Distribution (by preparer): Legislative Finance, Legislative Sponsor. Requestor. OMB, & Impact«T7tgcncy(ics).

Rev 10/90 Page lof 1
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STATE OF ALASKA FISCAL NOTE B,LL NO: -kS-SB-255-fgR&).

1993 LEGISLATIVE SESSION

Revision Date: 1/27/94 Dept. Affected: Community & Regional Allairs
Title: Act Establishing Comprehensive Policy _B R U

Relating to Human Resource Development Component: .
Sponsor. Senate CRA
Requestor: (S) CRA COMPONENT SER'AL NO
Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY 95 FY 96 FY 97 FY 98 FY 99 FY 00
PERSONAL SERVICES
TRAVEL ot
CONTRACTUAL
SUPPUES L.
EQUIPMENT

LAND & STRUCTURES

GRANTS, CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0

CAPITAL 0.0 0.0 0.0 0.0 0.0
REVENUE FUND SOURCE:

FUNDING (Thousands of Dollars)

1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receipts

1006 GF/MHTIA

Other

TOTAL 0.0 0.0 0.0 0.0 0.0

POSITIONS:

FULL-TIME 0 0 0 0 0
PART-TIME

TEMPORARY

Estimate of current (FY94) Impact $ none

Prepared by: ffesVItziUd&sS"™ , Director Phone:
Division:  Administrative Sen/ices. » Ik Date:
Approved by Commissioner. Deputy Commissioner Date:

Agency: Community & Regional Affairs

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution information call the Governor's Legislative Office
Page 1
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FISCAL NOTE

STATL OF ALASKA BILL NO : CSSB 255 (CRA)
1994 LEGISLATIVE SESSION

Revision Da*e: eDepartment Affected: Labor
Title: State policy on human resource BRU: Employment Security
development Component:
Sponsor: (S) Comm & Reg Affairs by request Employment/Unemployment Services
Requestor: < Senate Community & Regional Affairs COMPONENT SERIAL NO. 1807
OPERATING FY 95 FY 96 FY 97 FY 98 FY 99 FYO0O0
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
. 1 »
EQUIPMENT

LAND & STRUCTURES

GRANTS,CLAIMS

MISCELLANEOUS

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL

REVENUE
FUND SOURCE:

1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receipt

1006 GF/MHTIA

Other

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year (FV94) impact: S None

ANALYSIS: (Attach a separate page if necessary)

Prepared by: Judy Kmaht
Division: Employment Security

Approved by Commissioner: Charles
Agency: Department of Labor

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

For further distribution iniormation call the Governoi's Legislative Office

Rev 11/92 Page 1 of 1



