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SPONSOR SUBSTITUTE FOR HOUSE BILL NO. 12GROUP HEALTH INS. FOR SMALL EMPLOYERS 

"An Act relating to health insurance for small employers; and providing for an effective date."
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Health Insurance Association of America

M a rc h  2 4 ,  1 9 9 3

T h e  H o n o r a b l e  C y n t h i a  T o o h e y  
C o c h a i r p e r s o n ,  H o u s e  H E S S  C o m m i t t e e  
A l a s k a  S t a t e  H o u s e  of R e p r e s e n t a t i v e s  
J u n e a u ,  A l a s k a  9 9 8 1 1

Re: S S H B  12

D e a r  R e p r e s e n t a t i v e  T o o h e y :

T h a n k  y o u  for t a k i n g  t i m e  to d i s c u s s  w i t h  m e  t h e  s m a l l  
e m p l o y e r  h e a l t h  i n s u r a n c e  r e f o r m s  c o n t a i n e d  in S S H B 1 2 . A s  w e  
d i s c u r s e d ,  it is n o t  p o s s i b l e  t o  d e t e r m i n e  w h a t  t h e  p r e m i u m  w i l l  be 
f o r  t h e  s t a n d a r d  or b a s i c  p l a n s  in A l a s k a ,  u n t i l  t h e  H e a l t h  
B e n e f i t s  C o m m i t t e e ,  as e s t a b l i s h e d  by S S H B 1 2 , r e c o m m e n d s  t h e  
b e n e f i t s  t o  t h e  A l a s k a  S m a l l  E m p l o y e r  R e i n s u r a n c e  A s s o c i a t i o n .

H o w e v e r ,  t o  g i v e  y o u  a f r a m e  of r e f e r e n c e  a s  t o  w h a t  o t h e r  
s t a t e s '  s t a n c a r d  a n d  b a s i c  p l a n s  i nclude, a n d  w h a t  o n e  i n s u r a n c e  
c a r r i e r  c h a r g e s  in a n o t h e r  state, I a s k e d  H I A A  m e m b e r  c o m p a n y  to 
p r i c e  a s p e c i f i c  e x a m p l e :  a f i v e  e m p l o y  e gro u p ,  c o m p r i s e d  of 3
m a l e s  a n d  t w o  f e m a l e s  all a g e  40 w i t h  e m p l o y e e  c o v e r a g e  o n l y  (no 
d e p e n d e n t s )  f o r  t h e  a v e r a g e  g e o g r a p h i c  r a t e  in F l o r i d a .  T h e  
p r e m i u m s  f o r  t h i s  e x a m p l e  w e r e  $ 8 4 / m o n t h / e m p l o y e e  for t h e  b a s i c  
p l a n  a n d  $ 1 4 5 / m o n t h / e m p l o y e e  for the s t a n d a r d  p l an.

T h e s e  r a t e s  a r e  n o t  be r e f l e c t i v e  for A l a s k a  as t h e  r a t e s  w i l l  
v a r y  by: t h e  t y p e  of b e n e f i t s  d e t e r m i n e d  b y  t h e  A l a s k a  H e a l t h
B e n e f i t s  C o m m i t t e e  a n d  A l a s k a  R e i n s u r a n c e  A s s o c i a t i o n ,  b y  c a r r i e r ,  
b y  age, g e n d e r ,  f a m i l y  c o m p o s i t i o n ,  i n d u s t r y ,  t h e  g e o g r a p h i c  r e g i o n  
w i t h i n  t h e  s t a t e  a n d  for t h e  d i f f e r e n c e  in h e a l t h  c a r e  p r o v i d e r  
cos t s .  E a c h  c a r r i e r  w i l l  set its o w n  p r e m i u m  r a t e s  f o r  t h e  b e n e f i t s  
d e t e r m i n e d  f o r  t h e  b a s i c  a n d  s t a n d a r d  plans, t h e r e f o r e ,  a n y  g i v e n  
c a r r i e r  m a y  be a b o v e  o r  b e l o w  o t h e r  c a r r i e r ' s  r a t e s  f o r  t h e  s a m e  
t y p e  of c o v e r a g e .

A t t a c h e d  is a c o p y  of t h e  F l o r i d a  b a s i c  a n d  s t a n d a r d  p l a n s  for 
b o t h  i n d e m n i t y  c a r r i e r s  and HMOs. If I c a n  be  of any a d d i t i o n a l  
a s s i s t a n c e  in a n s w e r i n g  y o u r  or the c o m m i t t e e  m e m b e r s '  q u e s t i o n s  
a b o u t  t h e  s m a l l  e m p l o y e r  h e a l t h  m a r k e t  r e f o r m s ,  p l e a s e  d o  n o t  
h e s i t a t e  to  c o n t a c t  me.

J A M / b h s
a t t a c h m e n t

22144 C larendon Street Suite 220 W ood land M ills, CA 91367-6324 818,704-9274 Te lecop ie r 818/704-1053



V

FLORIDA SMALL GROUP INDEMNITY DESIGNS

STANDARD PLAN BASIC PLAN

Maternity Services 

Infertility and Sterilization Services 

Prescription Drugs 

Maximum Copay Out-of-Pockct Limit 

Annual Deductible 

Maximum Annual Limit 

Annual Calendar Year Maximum Benefit 

Lifetime Policy Maximum

Same as Any Other Iffnoss, Same as Any Other Illness. 
(80/20) (60/40)
riot Covered 
80/20 Coimnirance

82,000 Per Person With a 
Two Person Limit
$500 Per Person
3 Person Limit
N/A
$1,000,000

Not Covered 
Not Covered

$<1,800 Per Person With a Two Parson 
Limit

$250 Per Pc< on 
3 Person Limit 
$SO.OOO 
N/A



V

FLORIDA SMALL GROUP INDEMNITY DESIGNS

Physician Services 
-Primary Care Physician Office Visits 
-Specialist Consultation, Diagnosis, and Treatment 
-Other Outpatient Nonsurgical Physician Cana 
-Periodic Physical Exams (Maximum 1/CY)
-Surgical Caro in Physician's Office
(Carriers may limit nomaucgical bock treatment» to ton visits)

Hospital Services
-Emergency Ca/e through Primary Care Physician*® OfSce

-Emergency Cara Services through Enwrgeocy Room 
Hospital ER visit (waived If admitted or if 
other sate ami adequate care is nol available)

Ancillary Services 
-Home Health Cura 
-Ambulance
-Skiflod Nursing Facility (Maximum 10 0  days lilarlme) 
-Durable Medical Equipment

Mental and Nervous Disorders 
-Inpatient

Annual Maximum Inpatient Benefit 
-Outpatient Visi

Maximum Number of Outpatient Vl&ilc 
-Lifetime Maximum

S.TANDABD_EL^!

80/20
Coincuranoa

80/20
Coinsurance
$25 Copay 

Per Via*

80 /20  Coinauranoo 
80/20 Coinsurance 
80/20 Coinsurance 
80/20  Coinsurance

BASIC PLAN

60/40 CointLusoco - However, first $750 
in physician office services, (including 
lab tests) wifl be paid without colrsstrancG 
or deduct&Fe application.

60/40 Corns irrcmco 

$25 Copay Per Visit

Not Covered 
60/40 Coinsurance 
Not Covered
60/40 Coinsurance - (These services may 
be included in case management)

80/20 Coinsurance 
$5,000
80/20  Coinsurance With a 
Maximum Allowable Charge 
of $50 
20 VisAs/CY 
$20,000

€0/40 Coinsurance 
$500
€0/40 Coinsurance With a Maximum 
Charge of $50

5 Vrsrts/CY

Alcoholism and Chemical Dependency
-Inpatient Detoxification (as medically appropriate) 
-Outpatient Visits

Not Covered 

Not Covered
Not Covered 
Not Covered



FLORIDA SMALL GROUP HMO PLAN DESIGNS

Matern/ty Services 

Infertility and Sterilisation Services 

Prescription D o / q s  

Maximum Copay Out-of-pocket Umft

S T A N D A R D  P t A P J

3-3me as Any Other Illness 

No* Covered

S 7 C o p a y  lor Generic Drugs/ 

C o p a y  for Brand N a m e  Druga

200% ol tho Totart Annual Premium

BASIC PLAN

Sarno ao A n y  Other Illness 

Not Covered 

Not Covered

200% of tho Trtnl Arrxjal Premium



V

FLORIDA SMALL GROUP HMO PLAN DESIGNS

Physician Services 
(All rnu«t bo provided by or authormed by Primary Caro Physician) 

-Primary Cara Physician Offico Visit*
-Specialist Consultation, Diagnosis, *nd Treatment 
-Other Outpatient Nonsurgical Physician Cam 
-Periodic Physical Exam* (Maximum 1/CY}
-Surgical Cars in Physician’s Ohice
(Carriers may limit non-surgical bacK treatments to ten visits)

STANDARD PLAN

Hospital Services 
-Inpatient Coro nt Participating Hospitals 
(including ail general services and semi-privnto room) 

-Outpatient Surgical Caro
•Oulpatient Non-Surgical Care (including x-ray a n d  lob) 
-Preadmission Testing

Emergency Services
-Emergency Cara Ihrourjh Primary Care Physician's Olfico 
-Emergency Care Services through Emergency Room

In Service Area Hospital ER Visit (waived If admitted) 
Out of Service Area Hospital ER Visit

Ancillary Services 
-Home Health Cane 
-Ambulance
-Slutted Nursing Facility (Maximum 10O days Jlletlme) 
-Durable Medical Equipment

Mental and Nervous Disorders
-Inpatient (Maximum 10 doys/CY)

Maximum Inpatient Days Covered 
-Outpatient Visit

Maximum Number ol Outpatient Visits

Alcoholism and Chemical Dependency 
-inpatient Detoxification (os medically appropriate) 
-Outpatient Vis Us

S 10 Copay Per Vhth 
S 10 Copay Per Visit 
S 10 Copay Per Visit 
No Change
S 25 Copay Per Procedure

$100 Per Day, days 1-6 
BaLanoo Paid at 100%
$ 60 Copay Per Procedure 
Covered in Full 
Covered in Full

$ 10 Copay Per VrsS

$ 25 Copay Per Vssi 
$ 50 Copay Per Visit

S 10 Copay Per Visit 
$ 25 Copay 
S 20 Copay Per Day 
No Charge

$100 Per Day 
tO Oays/CY 
$ 10 Copay Per Visit 
20 ViaHft/CY

Not Covered 
Not Covered

BASIC PLAN

J 10 Copay Per Visit 
$ 20 Copay Per Visit 
S 20 Copay Per Visit 
No Charge
S SO Copay Per Procedure

$250 Per Day, days 1-5 
Balance Paid at 100%
$100 Copay Per Procedure 
Covered in Full 
Cowered in Full

$ 10 Copay Per Visit

$ 50 Copay Per Visit 
$100 Copay Per Visit

Not Covered 
$ 25 Copay 
Not Covered 
No Charge

$250 Per Day 
3 Days/CY 
$ 20 Cop̂ y Per Visit 
5 Visrta/CY

Not Covered 
Nol Covered



Health Insurance Association of America

S T A T E M E N T  O F  H I A A

O N

S M A L L  G R O U P  M A R K E T  R E F O R M  

H O U S E  B I L L  12

P R E S E N T E D  BY 

J A N  A N D R E A  M E I S E L S  

L E G I S L A T I V E  D I R E C T O R

B E F O R E  T H E

A L A S K A  H O U S E  C O M M I T T E E  O N  H E A L T H ,  E D U C A T I O N  A N D  S O C I A L  S E R V I C E S

M a r c h  23, 1993

22144 Clarendon Street, Suite 220 

Woodland I lills, C'A 913(i7-f>324 

818-704-9274



S M A L L  G R O U P  M A R K E T  R E F O R M  

H O U S E  B I L L  12

P R E S E N T E D  BY 

J A N  A N D R E A  M E I S E L S  

L E G I S L A T I V E  D I R E C T O R

B E F O R E  T H E

A L A S K A  H O U S E  C O M M I T T E E  ON  HEALTH, E D U C A T I O N  A N D  S O C I A L  S E R V I C E S

O N

M a r c h  23, 19 9 3



I a m  J a n  A n d r e a  M e i s e l s ,  L e g i s l a t i v e  D i r e c t o r ,  H e a l t h  

I n s u r a n c e  A s s o c i a t i o n  of A m e r i c a .  H I A A  is a t r a d e  a s s o c i a t i o n  of 

t h e  n a t i o n ' s  l e a d i n g  c o m m e r c i a l  i n s u r a n c e  c a r r i e r s  t h a t  p r o v i d e  

h e a l t h  i n s u r a n c e  f o r  a p p r o x i m a t e l y  95 m i l l i o n  A m e r i c a n s .  H I A A  

a c t i v e l y  s u p p o r t s  HB- 1 2 .

T h e  s m a l l  e m p l o y e r  m a r k e t  p r o v i d e s  o n e  of t h e  m o s t  v i v i d  

e x a m p l e s  of h o w  h e a l t h  c a r e  c o s t  i n f l a t i o n  c o n t i n u e s  t o  a f f l i c t  

o u r  f i n a n c i n g  s y s t e m .  F a c e d  w i t h  u n r e l e n t i n g  d e m a n d s  t o  h o l d  

h e a l t h  c a r e  c o s t s  down, i n s u r e r s  a n d  e m p l o y e r s  h a v e  i n t e n s i f i e d  

t h e  s e a r c h  f o r  w a y s  t o  m o d e r a t e  p r e m i u m  i n c r e a s e s .  L e a v i n g  h i g h -  

r i s k  i n d i v i d u a l s  o u t  of g’-oup c o v e r a g e  h a s  b e e n  o n e  s u c h  

r e s p o n s e .  T h e  "excessive, e m p l o y e r  c h u r n i n g "  t h a t  n e w s p a p e r  

a c c o u n t s  o f t e n  b r i n g  t o  o u r  a t t e n t i o n  is l a r g e l y  a f u n c t i o n  of 

e m p l o y e r s  s e e k i n g  t h e  l o w e s t  a v a i l a b l e  rate. We, too, c o n s t a n t l y  

h e a r  t h e  c h a r g e  by  s m a l l  e m p l o y e r s  t h a t  the p r e s e n c e  of a h i g h -  

r i s k  i n d i v i d u a l  in t h e i r  g r o u p  h a s  m a d e  it i m p o s s i b l e  t o  o b t a i n  

c o v e r a g e  at  a n y  price.

T h i s  d y n a m i c  is c o m p l i c a t e d  f u r t h e r  by t h e  t u m u l t u o u s  l a b o r  

m a r k e t  of a s m a l l  e m p l o y e r .  S m a l l  e m p l o y e r s  a r e  f a r  m o r e  l i k e l y  

t h a n  l a r g e r  o r g a n i z a t i o n s  to g o  in a n d  o u t  of b u s i n e s s .  O u r  o w n  

a n n u a l  e m p l o y e r  s u r v e y  s u g g e s t s  t h a t  e m p l o y e e s  of s m a l l  f i r m s  

a l s o  a r e  m o r e  l i k e l y  t o  c h a n g e  jobs. E m p l o y e e  t u r n o v e r  a m o n g  

s m a l l ,  i n s u r e d  f i r m s  is a b o u t  23 p e r c e n t  a n n u a l l y  a n d  is t w i c e  

t h a t  l e v e l  f o r  s m a l l  e m p l o y e r s  w i t h o u t  c o v e r a g e .  T h e s e  f a c t o r s  

c o n t r i b u t e  t o  t h e  r e l u c t a n c e  of  s u c h  e m p l o y e r s  t o  o f f e r  c o v e r a g e  

as w e l l  a s  t h e  d i f f i c u l t i e s  of s e r v i n g  t h e  m a r k e t .

A s  t h e  c o m p l e x i t i e s  of t h e  s m a l l  e m p l o y e r  m a r k e t  h a v e  grown, 

a n d  t h e  l i k e l i h o o d  of i n d i v i d u a l s '  b e i n g  s e p a r a t e d  f r o m  t h e
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f i n a n c i n g  s y s t e m  h a s  i n c r e a s e d ,  t h e r e  is a g r o w i n g  p e r c e p t i o n  

t h a t  e v e n  if t h e y  h a v e  c o v e r a g e ,  t h e y  s t a n d  a r e a s o n a b l e  c h a n c e  

of l o s i n g  it if t h e y  c h a n g e  e m p l o y e r s ,  or if t h e y  h a v e  p o o r  

c l a i m s  e x p e r i e n c e .

M a d a m e  C h a i r p e r s o n  a n d  m e m b e r s  o f  t h e  c o m m i t t e e ,  w e  h a v e  n o w  

r e a c h e d  t h e  p o i n t  w h e r e  s u b s t a n t i a l  s m a l l  e m p l o y e r  m a r k e t  c h a n g e s  

a r e  n e e d e d  if w e  a r e  t o  s e r v e  t h e  l o n g e r - t e r m  i n t e r e s t s  o f  s m a l l  

e m p l o y e r s  a n d  m e e t  t h e  c o n c e r n s  of p o l i c y m a k e r s .  T h u s  f a r  24 

o t h e r  s t a t e s  h a v e  e n a c t e d  s m a l l  g r o u p  m a r k e t  r e f o r m  w h i c h  

i n c l u d e s  s i m i l a r  r e f o r m s  as r e f l e c t e d  in HB-12. H B - 1 2

i n c o r p o r a t e s  a c o m p r e h e n s i v e  s e t  of s m a l l  g r o u p  m a r k e t  r e f o r m s  

t h a t  H I A A  b e l i e v e s  c a n  be a c h i e v e d  in t h e  c o n t e x t  of a v i a b l e  

p r i v a t e  m a r k e t p l a c e .  T h e  e s s e n c e  of H B - 1 2  is t o  m a k e  c e r t a i n  

c h a n g e s  in t h e  m a r k e t  so t h a t  it p r o v i d e s  s u b s t a n t i a l l y  m o r e  

p r e d i c t a b i l i t y  a n d  p r o t e c t i o n  t o  t h e  p u r c h a s e r s  of c o v e r a g e .  L e t  

m e  e m p h a s i z e  t h a t  t o  work, t h e s e  c h a n g e s  w i l l  h a v e  t o  a p p l y  t o  

a l l  p l a y e r s  in t h e  s m a l l  e m p l o y e r  m a r k e t  —  i n s u r a n c e  c o m p a n i e s ,  

m e d i c a l  s e r v i c e  plans, m u l t i p l e  e m p l o y e r  w e l f a r e  a s s o c i a t i o n s ,  

etc. A l l  c o m p e t i n g  e n t i t i e s  in t h e  s m a l l  e m p l o y e r  m a r k e t ,  

i n c l u d i n g  n o n - i n s u r e d  b e n e f i t  plans, w o u l d  h a v e  t o  b e  b o u n d  b y  

t h e  s a m e  r u l e s  in  o r d e r  to  p r e v e n t  a n y  c o m p a n y  o r  s e g m e n t  of t h e  

m a r k e t  f r o m  b e i n g  p l a c e d  at a d i s a d v a n t a g e .  T h e  r e f o r m s  i n c l u d e d  

in S B  40 e n s u r e s  f a i r  a c c e s s  t o  a n d  c o n t i n u i t y  of c o v e r a g e  for 

s m a l l  e m p l o y e r s  a n d  t h e i r  e m p l o y e e s .  T h e  i s s u e s  e m b r a c e d  in H B - 1 2  

are:
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g u a r a n t e e d  a v a i l a b i l i t y  —  a l l  s m a l l  e m p l o y e r  g r o u p s  w o u l d  be 

a b l e  t o  o b t a i n  p r i v a t e  h e a l t h  i n s u r a n c e  r e g a r d l e s s  of t h e  h e a l t h  

r i s k  t h e y  p r e s e n t .

c o v e r a g e  of  w h o l e  g r o u p s  —  c o v e r a g e  w o u l d  b e  m a d e  a v a i l a b l e  t o  

e n t i r e  e m p l o y e r  g r o u p s ;  n e i t h e r  an e m p l o y e r  n o r  a n  i n s u r e r  w o u l d  

b e  a b l e  t o  e x c l u d e  f r o m  t h e  g r o u p ' s  c o v e r a g e  i n d i v i d u a l s  w h o  

p r e s e n t  h i g h  m e d i c a l  risks.

r e n e w a b i l i t v  of  c o v e r a g e  —  at  r e n e w a l  time, e m p l o y e r  g r o u p s  and/ 

or  i n d i v i d u a l s  i n  t h e s e  g r o u p s  w o u l d  b e  a s s u r e d  t h a t  t h e i r  

c o v e r a g e  w o u l d  n o t  b e  c a n c e l e d  b e c a u s e  of d e t e r i o r a t i n g  h e a l t h .  

c o n t i n u i t y  o f  c o v e r a g e  —  o n c e  a p e r s o n  is c o v e r e d  in t h e  s m a l l  

e m p l o y e r  m a r k e t  a n d  s a t i s f i e d  a p l a n ' s  p r e e x i s t i n g  c o n d i t i o n  

r e s t r i c t i o n s ,  h e  or s h e  w o u l d  n o t  h a v e  t o  m e e t  t h o s e  r e q u i r e m e n t s  

a g a i n  w h e n  c h a n g i n g  j o b s  o r  w h e n  t h e  e m p l o y e r  c h a n g e s  c a r r i e r s .  

p r e m i u m  p r i c i n g  l i m i t s  —  i n s u r a n c e  c a r r i e r s  w o u l d  b e  r e q u i r e d  

t o  l i m i t  h o w  m u c h  t h e i r  r a t e s  c o u l d  v a r y  for g r o u p s  s i m i l a r  in 

g e o g r a p h y ,  d e m o g r a p h i c  c o m p o s i t i o n  a n d  p l a n  d e s i g n .

T o  g i v e  e f f e c t  t o  t h e s e  p r o p o s a l s ,  H B - 1 2  a u t h o r i z e s  a 

p r i v a t e  n o t - f o r - p r o f i t  S m a l l  E m p l o y e r  H e a l t h  R e i n s u r a n c e  

A s s o c i a t i o n .  W i t h o u t  t h e  R e i n s u r a n c e  A s s o c i a t i o n  t h e s e  r e f o r m s  

a r e  n o t  a c h i e v a b l e .  T h e  R e i n s u r a n c e  A s s o c i a t i o n  a l l o w s  i n s u r e r s  

t o  p a y  a p r e m i u m  in e x c h a n g e  f o r  h a v i n g  t h e  r e i n s u r e r  b e a r  t h e  

r i s k  f o r  r e i n s u r e d  i n d i v i d u a l s .  T h i s  a l l o w s  i n s u r e r s  t o  t r e a t  all 

i n d i v i d u a l s  in a g r o u p  t h e  s a m e  w a y  —  as H B - 1 2  d o e s  n o t  b r e a k  u p  

g r o u p s  f o r  t h e  p u r p o s e  of  r e i n s u r a n c e  —  a l l  m e m b e r s  w o u l d  h a v e  

t h e  s a m e  b e n e f i t s .  T h e  r e i n s u r e r  s t a n d s  b e h i n d  t h e  i n s u r e r  a n d  

s i m p l y  r e i m b u r s e s  f o r  c l a i m s  a s s o c i a t e d  w i t h  r e i n s u r e d



i n d i v i d u a l s .  T h i s  a l l o w s  i n s u r e r s  t o  s p r e a d  h i g h  risks, b r o a d l y  

t h r o u g h  t h e  p r i v a t e  m a r k e t  r a t h e r  t h a n  c o n c e n t r a t e d  in or.e s m a l l  

e m p l o y e r  g r o u p .

B e s i d e s  t h e  s m a l l  g r o u p  m a r k e t  r e f o r m s  d i s c u s s e d  abo v e ,  o n e  

<^f t h e  m o s t  e f f e c t i v e  m e a n s  t o  o b t a i n  c o s t  c o n t r o l  is t o  i m p r o v e  

o u r  h e a l t h  d e l i v e r y  a n d  f i n a n c i n g  s y s t e m  t h r o u g h  e f f e c t i v e  

m a n a g e d  c a r e  p r o g r a m s .  M a n a g e d  c a r e  h a s  p r o v e d  it c a n  c o n t r o l  

c o s t s .  A  g r o w i n g  n u m b e r  of s t u d i e s  f r o m  t h e  s e m i n a l  R a n d  S t u d y  of 

H M O s  in t h e  m i d  1 9 7 0 ' s  to  t h e  r e c e n t  L a v e n t h o l  a n d  H o r w a t h  s t u d y  

w h i c h  a s s e s s e d  t h e  c o s t  s a v i n g s  of m a n a g e d  c a r e  in t h e  C H A M P U S  

R e f o r m  I n i t i a t i v e  ( s a v i n g s  t o  b o t h  t h e  D e f e n s e  D e p a r t m e n t  a n d  

C H A M P U S  b e n e f i c i a r i e s  of $1 4 8 . 9  m i l l i o n  in 1988 a n d  1989). F o r  

t h e s e  a n d  o t h e r  r e a s o n s  c o s t  c o n t a i n m e n t  p r o v i s i o n s  i n c l u d i n g  

a s p e c t s  of  m a n a g e d  c a r e  m a y b e  i n c o r p o r a t e d  i n t o  t h e  s m a l l  

e m p l o y e r  h e a l t h  p l a n s  d e v e l o p e d  b y  t h e  S m a l l  E m p l o y e r  H e a l t h  

R e i n s u r a n c e  B o a r d .  S m a l l  e m p l o y e r s  a r e  a l s o  t h e  a f f e c t e d  p a r t y  

w h e n  v a r i o u s  l e g i s l a t o r s  m a n d a t e  t h e i r  p l a n s  i n c l u d e  s p e c i f i c  

p r o v i d e r s  or  s e r v i c e s .  T h e  c u m u l a t i v e  e f f e c t  of  t h e  v a r i o u s  

m a n d a t e d  b e n e f i t s  is t o  i n c r e a s e  t h e  o v e r a l l  c o s t  of t h e  

i n s u r a n c e  p l a n  t o  t h e  s m a l l  e m p l o y e r s  w h o  is in t h e  m o s t  n e e d  of 

r e l i e f  f o r  t h e  h i g h  c o s t  of h e a l t h  c a r e  a n d  a r e  t o o  s m a l l  to  

s e l f - i n s u r e  a n d  t h u s  e s c a p e  t h e s e  m a n d a t e s .  A  s t u d y  in 1989 b y  

a U n i v e r s i t y  of I l l i n o i s  e c o n o m i s t  c o n c l u d e d  t h a t  16 p e r c e n t  of 

s m a l l  e m p l o y e r s  n o t  p r o v i d i n g  h e a l t h  i n s u r a n c e  w o u l d  o f f e r  

b e n e f i t s  in t h e  a b s e n c e  of s t a t e  m a n d a t e s .

T h e r e f o r e ,  H B - 1 2  e x e m p t s  s m a l l  e m p l o y e r  h e a l t h  p l a n s  f r o m  a n y  

l a w s  t h a t  w o u l d  i m p o s e  r e s t r i c t i o n s  on  i n s u r e r s  n e g o t i a t i n g  w i t h



p r o v i d e r s  f o r  s e r v i c e s  or p r i c e s  of s e r v i c e s  or  r e q u i r e s  t h e  

s m a l l  e m p l o y e r  p l a n s  t o  i n c l u d e  s p e c i f i c  b e n e f i t s  o r  s e r v i c e s  

r e n d e r e d  b y  c e r t a i n  p r o v i d e r s .

T h e  f o l l o w i n g  is a b r i e f  d i s c u s s i o n  of e a c h  s e c t i o n  o f  H B -

12:

S e c t i o n  1 . P u r p o s e  —  d e s c r i b e s  t h e  p u r p o s e  o f  t h e  b i l l  b y  

s u m m a r i z i n g  t h e  i s s u e s  a d d r e s s e d  in HB-12.

S e c t i o n  2 . P r o h i b i t s  u n f a i r  m a r k e t i n g  p r a c t i c e s  d e l i n e a t e d  

in 2 1 . 5 6 . 1 8 0 .

S e c t i o n  3 . E x e m p t s  s m a l l  e m p l o y e r  h e a l t h  p l a n s  f r o m  a n y  

l a w s  t h a t  w o u l d  i m p o s e  r e s t r i c t i o n s  on i n s u r e r s  n e g o t i a t i n g  w i t h

p r o v i d e r s  f o r  s e r v i c e s  or p r i c e s  of s e r v i c e s .

S e c t i o n  4 . E x e m p t s  s m a l l  e m p l o y e r  h e a l t h  p l a n s  f r o m  a n y  

l a w s  t h a t  w o u l d  i m p o s e  r e s t r i c t i o n s  on i n s u r e r s  n e g o t i a t i n g  w i t h

p r o v i d e r s  t o  i n c l u d e  s p e c i f i c  b e n e f i t s  or s e r v i c e s  r e n d e r e d  b y

c e r t a i n  p r o v i d e r s .

S e c t i o n  5 . S m a l l  E m p l o y e r  H e a l t h  R e i n s u r a n c e  A s s o c i a t i o n .  

2 1 . 5 6 . 1 0  —  c r e a t e s  a n o t - f o r - p r o f i t  p r i v a t e  l e g a l  e n t i t y  w h o s e  

m e m b e r s h i p  c o n s i s t s  of a l l  i n s u r e r s  in t h e  s m a l l  e m p l o y e r  

i n s u r a n c e  m a r k e t  —  i n s u r a n c e  c o m p a n i e s ,  h o s p i t a l  a n d  m e d i c a l  

s e r v i c e  c o r p o r a t i o n s ,  HMOs, a n d  m u l t i p l e  e m p l o y e r  w e l f a r e  

a r r a n g e m e n t s  (w h i c h  is n o t  M e d i c a i d ,  b u t  a " t e r m  of a r t "  

d e s c r i b i n g  u n r e l a t e d  m u l t i p l e  e m p l o y e r s  j o i n i n g  t o g e t h e r  f o r  

p u r p o s e s  of  p r o v i d i n g  b e n e f i t s  p l a n s ) .

2 1 . 5 6 . 0 2 0  -- d e s c r i b e s  t h e  r e i n s u r a n c e  a s s o c i a t i o n  b o a r d  

c o m p o s i t i o n  w h i c h  a s s u r e s  r e p r e s e n t a t i o n  for all t y p e s  o f  

i n s u r e r s  d o i n g  b u s i n e s s  in t h e  s m a l l  g r o u p  m a r k e t  i n c l u d i n g
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w e l f a r e  a r r a n g e m e n t s  a n d  g u a r a n t e e s  a m a j o r i t y  of  s e a t s  t o  

i n s u r e r s  in t h e  s m a l l  g r o u p  m a r k e t .

2 1 . 5 6 . 0 3 0  —  d i s c u s s e s  t h e  v a r i o u s  p o w e r s  of t h e  A s s o c i a t i o n  

b o a r d  d e f i n i n g  a n  a r r a y  of h e a l t h  c o v e r a g e  p r o d u c t s  b y  w h i c h  

r e i n s u r a n c e  w i l l  b e  p r o v i d e d  a n d  issued, as w e l l  as  d e v e l o p i n g  

t h e  m e t h o d o l o g y  f o r  d e t e r m i n i n g  t h e  r e i n s u r e d  p r o d u c t  p r e m i u m  

r a t e s .

2 1 . 5 6 . 0 4 0  —  r e q u i r e s  t h e  r e i n s u r a n c e  a s s o c i a t i o n  t o  s u b m i t  a

p l a n  o f  o p e r a t i o n  t o  t h e  I n s u r a n c e  D i r e c t o r  f o r  a p p r o v a l .  T h i s  

p l a n  a s s u r e s  fair, r e a s o n a b l e  a n d  e q u i t a b l e  a d m i n i s t r a t i o n  o f  t h e  

A s s o c i a t i o n .  I t  p e r m i t s  t h e  D i r e c t o r  of I n s u r a n c e ,  a f t e r  n o t i c e  

a n d  h e a r i n g ,  t o  a d o p t  r e a s o n a b l e  r e g u l a t i o n s .

2 1 . 5 6 . 0 5 0  —  e s t a b l i s h e s  s p e c i f i c  p r o v i s i o n s  f o r  r e i n s u r a n c e  of  

e l i g i b l e  e m p l o y e e s  of a s m a l l  e m p l o y e r  or d e p e n d e n t s  o f  e l i g i b l e  

e m p l o y e e s .  B y  r e q u i r i n g  c a r r i e r s  t o  a c c e p t  g r o u p s / i n d i v i d u a l s  

w i t h i n  g r o u p s  w i t h  g r e a t e r  t h a n  n o r m a l  risks, i n s u r e r s  n e e d  

a s s i s t a n c e  in s p r e a d i n g  t h e  g r e a t e r  risk, t h e r e f o r e ,  t h e  

e s t a b l i s h m e n t  o f  t h e  R e i n s u r a n c e  A s s o c i a t i o n .  C a r r i e r s  a r e  

r e q u i r e d  t o  p a y  t h e  f i r s t  $ 5 , 0 0 0  of  c l a i m s  b e f o r e  r e i n s u r a n c e  

a s s u m e s  t h e  r i s k  b e c a u s e  r e i n s u r a n c e  w o u l d  be a i m e d  a t  e m p l o y e r  

g r o u p s  a n d  e m p l o y e e s  k n o w n  t o  b e  h i g h  risk, a n d  b e c a u s e  t h e  

p r e m i u m  p r i c e  (paid b y  t h e  i n s u r e r  t o  t h e  r e i n s u r a n c e  m e c h a n i s m )  

is c a p p e d  (1.5 t i m e s  t h e  a d j u s t e d  a v e r a g e  m a r k e t  p r e m i u m  f o r  

g r o u p s  a n d  5 . 0  t i m e s  f o r  i n d i v i d u a l s )  t o  e n c o u r a g e  c a r r i e r s  t o  

p a r t i c i p a t e  in t h e  s m a l l  e m p l o y e r  m a r k e t ,  in  t h e  a g g r e g a t e  t h e  

c o s t  o f  r e i n s u r e d  p e r s o n s  m a y  w e l l  e x c e e d  t h e  r e i n s u r a n c e  

p r e m i u m s .  T h e  a d m i n i s t r a t i n g  i n s u r e r  w i l l  d e t e r m i n e  a n y  l o s s e s
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a n n u a l l y .  A n y  l o s s e s  a r e  c o v e r e d  t h r o u g h  a s s e s s m e n t s  f r o m  a l l  

m e m b e r s  i n  t h e  R e i n s u r a n c e  A s s o c i a t i o n  b a s e d  o n  t h e  m e m b e r ' s  

s h a r e  o f  t o t a l  p r e m i u m s  n e t  of r e i n s u r a n c e  p r e m i u m s  p a i d  f o r  

c o v e r a g e  u n d e r  t h e  c h a p t e r  in t h e  s m a l l  e m p l o y e r  m a r k e t ,  

i n c l u d i n g ,  t o  t h e  e x t e n t  p e r m i t t e d  u n d e r  ERISA, o t h e r  b e n e f i t  

a r r a n g e m e n t s  c o v e r i n g  s m a l l  e m p l o y e r s .  A s s e s s m e n t s  a r e  c a p p e d  at  

f i v e  p e r c e n t  o f  p r e m i u m s  c h a r g e d  f o r  h e a l t h  b e n e f i t  p l a n s  

c o v e r i n g  s m a l l  e m p l o y e r s .

T o  a s s u r e  t h a t  i n s u r e r s  o n l y  c e d e  (place) r i s k  t o  t h e  

r e i n s u r a n c e  m e c h a n i s m  w h e n  n e c e s s a r y ,  t h e  p r e m i u m s  c h a r g e d  b y  t h e  

r e i n s u r e r  a r e  s e t  a t  1.5 t i m e s  t h e  a v e r a g e  a d j u s t e d  m a r k e t  

p r e m i u m  p r i c e  f o r  s i m i l a r  t y p e  g r o u p s  a n d  b e n e f i t s  o r  5 t i m e s  t h e  

a v e r a g e  a d j u s t e d  p r e m i u m  m a r k e t  p r i c e  for i n d i v i d u a l s  w i t h  

s i m i l a r  t y p e  b e n e f i t s .  I n s u r e r s  a r e  c o n s t r a i n e d  f r o m  r e c o u p i n g  

t h e  i n c r e a s e d  r e i n s u r a n c e  c o s t s  as t h e y  m a y  o n l y  a t t e m p t  t o  

r e c o u p  t h e  1.5 t i m e s  a v e r a g e  a d j u s t e d  m a r k e t  p r e m i u m  p r i c e  w i t h i n  

t h e  c o n s t r a i n t s  of t h e  o v e r a l l  r a t i n g  b a n d s  d e s c r i b e d  b e l o w .

O n l y  t h e  l e v e l  o f  c o v e r a g e  p r o v i d e d  up t o  b u t  n o t  e x c e e d i n g  t h e  

c o v e r a g e  p r o v i d e d  in a s m a l l  e m p l o y e r  h e a l t h  b e n e f i t  p l a n  is 

e l i g i b l e  f o r  r e i n s u r a n c e .

T h i s  s e c t i o n  a l s o  r e c o g n i z e s  t h a t  f e d e r a l l y  q u a l i f i e d  

H M O s  r e i n s u r a n c e  p r e m i u m  m a y  b e  m o d i f i e d  t o  r e f l e c t  t h e  p o r t i o n  

of t h e  r i s k  c e d e d  t o  t h e  A s s o c i a t i o n ,  i.e., f e d e r a l l y  q u a l i f i e d  

b e n e f i t s  m a y  b e  d i f f e r e n t  f r o m  t h e  b e n e f i t s  d e t e r m i n e d  t o  b e  

i n c l u d e d  in t h e  r e i n s u r e d  h e a l t h  p l a n s  by  t h e  r e i n s u r a n c e  bo a r d .  

2 1 . 5 6 . 0 6 0  —  e s t a b l i s h e s  t h e  m e m b e r  h e a l t h  b e n e f i t  p l a n  c o m m i t t e e  

( i n c l u d i n g  i n s u r e r s ,  s m a l l  e m p l o y e r s ,  h e a l t h  c a r e  p r o v i d e r s  a n d
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a g e n t s  o r  b r o k e r s .  T h e  c o m m i t t e e  r e c o m m e n d s  b e n e f i t  l e v e l s ,  c o s t  

s h a r i n g  p r o v i s i o n s  f o r  t h e  b a s i c  a n d  s t a n d a r d  p l a n .  T h e s e  p l a n s  

a r e  r e q u i r e d  t o  i n c o r p o r a t e  c o s t  c o n t a i n m e n t  t e c h n i q u e s  d e v e l o p e d  

b y  t h e  b o a r d ,  i n c l u d i n g  b u t  n o t  l i m i t e d  t o  h i g h  c o s t  c a s e  

m a n a g e m e n t ,  h o s p i t a l  p r e c e r t i f i c a t i o n  t e c h n i q u e s  a n d  o t h e r  c o s t  

c o n t a i n m e n t  t e c h n i q u e s  e s t a b l i s h e d  b y  t h e  A s s o c i a t i o n .

2 1 . 5 6 . 0 7 0  —  r e q u i r e s  t h a t  e v e r y  t w o  y e a r s  t h e  b o a r d  w i l l  r e p o r t  

t o  t h e  i n s u r a n c e  d i r e c t o r  a n d  l e g i s l a t u r e  o n  e f f e c t i v e n e s s  o f  t h e  

act.

2 1 . 5 6 . 0 8 0 - 2 1 . 5 6 . 1 0 0  —  e x e m p t s  t h e  A s s o c i a t i o n  f r o m  t h e  

A d m i n i s t r a t i v e  P r o c e d u r e s  A c t ,  i m p o s i t i o n  o f  t a x e s  a n d  l i m i t s  t h e  

l i a b i l i t y  o f  t h e  A s s o c i a t i o n  b o a r d .

2 1 . 5 6 . 1 1 0  —  S m a l l  E m p l o y e r  H e a l t h  I n s u r a n c e  P l a n s .  T h e  p r o g r a m  

a p p l i e s  t o  a l l  h e a l t h  i n s u r a n c e  p l a n s  f o r  i n d i v i d u a l s  a n d  g r o u p  

h e a l t h  b e n e f i t  p l a n s  if t h e y  p r o v i d e  c o v e r a g e  t o  2 - 2 5  e l i g i b l e  

e m p l o y e e s  a n d  t h e  e m p l o y e r  p a y s  a l l  o r  p a r t  o f  t h e  p r e m i u m  a n d  

t h e  h e a l t h  p l a n  is a p p l i c a b l e  t o  t h e  I R S  c o d e  s e c t i o n  2 6  U . S . C .  

1 0 6  o r  26 U . S . C .  162.

T h i s  s e c t i o n  a l s o  e x e m p t s  a l l  s m a l l  e m p l o y e r  h e a l t h  p l a n s  

(25 e m p l o y e e s  o r  less) f r o m  a n y  r e  i t r i c t i o n s  o n  a n  i n s u r e r ' s  

a b i l i t y  t o  n e g o t i a t e  w i t h  p r o v i d e r s  r e g a r d i n g  r e i m b u r s e m e n t  f o r  

s e r v i c e s  a n d  e l i m i n a t e s  t h e  r e q u i r e m e n t  t h a t  t h e  b e n e f i t  p l a n  

c o v e r  s p e c i f i c  m a n d a t e d  b e n e f i t s  o r  c l a s s e s  o f  p r o v i d e r s .  T h e s e  

p r o v i s i o n s  w i l l  i n c r e a s e  t h e  a f f o r d a b i l i t y  o f  s m a l l  e m p l o y e r  

h e a l t h  p l a n s  w h i l e  p r o v i d i n g  q u a l i t y  h e a l t h  c a r e  t o  A l a s k a  

r e s i d e n t s .



2 1 . 5 6 . 1 2 0  —  P r e m i u m  R a t i n g  R e q u i r e m e n t s .  T h i s  p r o v i s i o n  

p r o v i d e s  s t a b i l i t y  a n d  p r e d i c t a b i l i t y  o f  r a t e s .

T h e  p r e m i u m  p r i c i n g  l i m i t a t i o n s  i n c l u d e d  i n  t h i s  c h a p t e r  

l i m i t s  a n  i n s u r e r ' s  a b i l i t y  t o  v a r y  r a t e s  f o r  g r o u p s  i n  s i m i l a r  

g e o g r a p h y ,  d e m o g r a p h i c  c o m p o s i t i o n  a n d  p l a n  d e s i g n .  S p e c i f i c a l l y ,  

a n  i n s u r e r s  p r e m i u m s  f o r  s i m i l a r  g r o u p s  c. a i d  n o t  v a r y  b y  m o r e  

t h a n  35 p e r c e n t  f r o m  t h e  c a r r i e r ' s  i n d e x  r a t e  ( a r i t h m e t i c  a v e r a g e  

o f  a p p l i c a b l e  b a s e  r a t e  a n d  h i g h e s t  r a t e ) . T h e r e  is a l s o  a 15 

p e r c e n t  l i m i t a t i o n  o n  h o w  m u c h  a c a r r i e r  c o u l d  v a r y  r a t e s  b y  

i n d u s t r y .  F i n a l l y ,  c a r r i e r s  w o u l d  h a v e  t o  l i m i t  a g r o u p ' s  y e a r -  

t o - y e a r  p r e m i u m  i n c r e a s e s  t o  n o  m o r e  t h a n  15 p e r c e n t  a b o v e  t h e  

c a r r i e r ' s  t r e n d  (t h e  y e a r - t o - y e a r  i n c r e a s e  i n  t h e  l o w e s t  n e w  

b u s i n e s s  r a t e ) . T h e s e  p r o v i s i o n s  a s s u r e  t h e  s m a l l  e m p l o y e r  

a v a i l a b i l i t y  o f  a n d  a c c e s s i b i l i t y  t o  p r e d i c t a b l e  a n d  r e n e w a b l e  

i n s u r a n c e  r a t e s .

C a r r i e r s  a r e  a l s o  r e q u i r e d  t o  d i s c l o s e  in i t s  s o l i c i t a t i o n  

a n d  s a l e s  m a t e r i a l  h o w  t h e  p r e m i u m  r a t e s  f r o m  s p e c i f i e d  s m a l l  

e m p l o y e r s  a r e  e s t a b l i s h i n g  p r o v i s i o n s  o f  t h e  p l a n  a n d  f i l e  a n  

a n n u a l  a c t u a r i a l  c e r t i f i c a t i o n  w i t h  t h e  d i r e c t o r .

2 1 . 5 6 . 1 3 0  —  R e n e w a b i l i t y  o f  C o v e r a g e .  L i s t s  s p e c i f i e d  r e a s o n s  

w h y  a h e a l t h  p l a n  m a y  n o t  b e  r e n e w e d ,  i.e., n o n p a y m e n t  o f  

p r e m i u m s ,  f r a u d  o r  m i s r e p r e s e n t a t i o n  b y  a s m a l l  e m p l o y e r ;  

n o n c o m p l i a n c e  w i t h  m i n i m u m  p a r t i c i p a t i o n  o r  e m p l o y e r  

c o n t r i b u t i o n s ,  et c .  S p e c i f i e s  s t e p s  a c a r r i e r  m u s t  t a k e  i f  t h e  

i n s u r e r  d e c i d e s  t o  n o n r e n e w  a l l  o f  i t s  h e a l t h  b e n e f i t  p l a n s .

2 1 . 5 6 . 1 4 0  —  R e q u i r e d  o f f e r  o f  C o v e r a g e .  A s  a c o n d i t i o n  o f  d o i n g  

b u s i n e s s  i n  t h e  s t a t e  w i t h  s m a l l  e m p l o y e r s ,  a s m a l l  e m p l o y e r
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i n s u r e r  is r e q u i r e d  t o  o f f e r  a b a s i c  a n d  a s t a n d a r d  h e a l t h  

b e n e f i t  p l a n .  T h e  b a s i c  a n d  s t a n d a r d  p l a n s  a r e  f i l e d  w i t h  t h e  

d i r e c t o r  w h o  m a y  d i s a p p r o v e  t h e m  a f t e r  a h e a r i n g .

2 1 . 5 6 . 1 5 0  —  R e q u i r e d  H e a l t h  B e n e f i t  P r o v i s i o n s .  B e n e f i t  p l a n s  

m a y  n o t  d e n y ,  e x c l u d e  o r  l i m i t  b e n e f i t s  f o r  m o r e  t h a n  12 m o n t h s  

d u e  t o  a p r e e x i s t i n g  c o n d i t i o n .  T h i s  g u a r a n t e e s  t h e  a v a i l a b i l i t y  

o f  i n s u r a n c e  t o  a l l  s m a l l  e m p l o y e r s  a n d  r e m o v e s  t h e  c o n c e r n s  o f  

p e o p l e  w i t h  p r e e x i s t i n g  c o n d i t i o n s  t h a t  t h e y  w o u l d  h a v e  t o  

s a t i s f y  a d d i t i o n a l  p r e e x i s t i n g  c o n d i t i o n  e x c l u s i o n s  i f  t h e y  

c h a n g e  j o b s  o r  if t h e i r  e m p l o y e r  c h a n g e d  i n s u r a n c e  c a r r i e r s .

O n c e  s o m e o n e  h a d  s a t i s f i e d  a p l a n ' s  1 2 - m o n t h  p r e e x i s t i n g  

c o n d i t i o n  r e s t r i c t i o n  h e  o r  s h e  w o u l d  n o  l o n g e r  b e  r e q u i r e d  t o  

s a t i s f y  t h o s e  r e q u i r e m e n t s  a g a i n  w h e n  c h a n g i n g  j o b s  o r  w h e n  t h e  

e m p l o y e r  c h a n g e s  i n s u r e r s .  C a r r i e r s  m u s t  o f f e r  c o v e r a g e  t o  a l l  

e l i g i b l e  e m p l o y e e s  a n d  d e p e n d e n t s  a n d  m a y  n o t  s e l e c t  o n l y  c e r t a i n  

i n d i v i d u a l s .

2 1 . 5 6 . 1 6 0  —  E x e m p t i o n  F r o m  R e q u i r e d  O f f e r  o f  C o v e r a g e .

D e l i n e a t e s  w h e n  a n  i n s u r e r  d o e s  n o t  h a v e  t o  o f f e r  c o v e r a g e ,  i.e. 

t h e  s m a l l  e m p l o y e r  n o t  l o c a t e d  in c a r r i e r ' s  g e o g r a p h i c  a r e a ;  t h e  

c a r r i e r  d o e s  n o t  h a v e  c a p a c i t y  t o  d e l i v e r  s e r v i c e  a d e q u a t e l y  t o  

m e m b e r s ;  t h e  c a r r i e r  is o n l y  m a i n t a i n i n g  in f o r c e  b u s i n e s s  a n d  

c e a s e d  e n r o l l i n g  n e w  e m p l o y e r  g r o u p s  b e f o r e  J a n u a r y  1, 1 9 9 3 .

2 1 . 5 6 . 1 7 0  —  C o n d i t i o n s  F o r  C e a s i n g  T o  D o  B u s i n e s s .  I n s u r e r s  

c e a s i n g  t o  d o  b u s i n e s s  in t h e  s m a l l  e m p l o y e r  m a r k e t  a r e  r e q u i r e d  

t o  g i v e  n o t i c e  o f  t h i s  d e c i s i o n  t o  t h e  i n s u r a n c e  d e p a r t m e n t ,  t h e  

r e i n s u r a n c e  b o a r d ,  t h e  p o l i c y h o l d e r  a n d  t h e  e m p l o y e r .  C o v e r a g e  is 

r e q u i r e d  t o  b e  c o n t i n u e d  f o r  o n e  y e a r  a f t e r  t h e  d a t e  o f
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n o t i f i c a t i o n .  A n  i n s u r e r  is a l s o  p r e v e n t e d  f r o m  r e e n t e r i n g  t h e  

s m a l l  g r o u p  m a r k e t  f o r  a t  l e a s t  f i v e  y e a r s  f r o m  t h e  d a t e  t h e  

n o t i c e  w a s  g i v e n  t h a t  t h e y  d e c i d e d  t o  c e a s e  t o  d o  b u s i n e s s  i n  

t h i s  A l a s k a  m a r k e t .

2 1 . 5 6 . 1 8 0  —  F a i r  M a r k e t i n g  S t a n d a r d s .  S p e c i f i e s  s t a n d a r d s  f o r  

i n s u r e r s  t o  f o l l o w  i n c l u d i n g  t h e  r e q u i r e m e n t  t o  a f f i r m a t i v e l y  

m a r k e t  b a s i c  a n d  s t a n d a r d  h e a l t h  p l a n s ,  a n  i n s u r e r  m a y  n o t  d e n y  

c o m p e n s a t i o n  t o  a n  a g e n t / b r o k e r  d u e  t o  a d v e r s e  h e a l t h  s t a t u s ,  

c l a i m s  e x p e r i e n c e ,  e t c .  o f  s m a l l  e m p l o y e r s .

2 1 . 5 6 . 1 9 0  —  M a n d a t o r y  R e i s s u e  o f  C o v e r a g e .  I n  o r d e r  t h a t  

c a r r i e r s  n o t  s e l e c t i v e l y  " d u m p "  t h e i r  b u s i n e s s  b e f o r e  t h e  

e f f e c t i v e  d a t e  o f  t h e  b i l l ,  t h e  d i r e c t o r  m a y  a d o p t  r e g u l a t i o n s  t o  

r e q u i r e  a c a r r i e r  t o  r e i s s u e  a h e a l t h  b e n e f i t  p l a n  t o  a s m a l l  

e m p l o y e r  if it w a s  n o n r e n e w e d  a f t e r  J a n u a r y  1, 1 9 93.

2 1 . 5 6 . 2 5 0  —  D e f i n i t i o n s .  T h i s  s e c t i o n  d e s c r i b e s  a l l  t h e  t e r m s  

u s e d  i n  t h i s  c h a p t e r .

S e c t i o n s  6 , 7 . T h e  s m a l l  e m p l o y e r  h e a l t h  i n s u r a n c e  r e f o r m s  

o f  t h i s  c h a p t e r  a p p l y  t o  H M O s .  S e c t i o n  6 a c h i e v e s  t h i s  p u r p o s e ;  

S e c t i o n  7 is t h e  s u n s e t  p r o v i s i o n .

S e c t i o n s  8 , 9 . T h e  s m a l l  e m p l o y e r  h e a l t h  i n s u r a n c e  r e f o r m s  

f o r  t h i s  c h a p t e r  a p p l y  t o  h o s p i t a l  o r  m e d i c a l  s e r v i c e  

c o r p o r a t i o n s .  T h e r e f o r e ,  it i s  n e c e s s a r y  t o  c r o s s  r e f e r e n c e  t h e  

o t h e r  s e c t i o n s  o f  t h e  i n s u r a n c e  c o d e  r e l a t e d  t o  t h e s e  

o r g a n i z a t i o n s  f o r  t h e  p u r p o s e  o f  a p p l i c a b i l i t y  t o  t h i s  c h a p t e r .



-  12 -

S e c t i o n  1 0 . P r e m i u m  R a t e  R e s t r i c t i o n .  T h i s  a d d r e s s e s  

p r e m i u m s  f o r  p o l i c i e s  t h a t  a r e  d e l i v e r e d  p r i o r  t o  t h e  e f f e c t i v e  

d a t e  o f  t h e  b i l l ,  b y  p e r m i t t i n g  e x i s t i n g  ( i n - f o r c e )  c o n t r a c t s  

t h a t  m a y  i n c l u d e  p r e m i u m  r a t e s  w h i c h  io n o t  m e e t  t h e  n e w  p r e m i u m

r a t e  r e s t r i c t i o n s  t o  b e  p h a s e d  i n  o v e r  t h e  l i f e  o f  t h e  c o n t r a c t ,

b u t  n o t  t o  e x c e e d  a t h r e e - y e a r  p h a s e - i n .

S e c t i o n  1 1 . T r a n s i t i o n .  N o t  a l l  s e c t i o n s  o f  t h e  c h a p t e r

b e c o m e  e f f e c t i v e  u p o n  e n a c t m e n t .  T h i s  s e c t i o n  l i s t s  t h o s e  

p o r t i o n s  o f  t h e  c h a p t e r  w h i c h  b e g i n  a t  d a t e s  l a t e r  t h a n  t h e  J u l y  

1, 1 9 9 3  e f f e c t i v e  d a t e .

S e c t i o n  1 4 . L i s t s  t h e  e f f e c t i v e  d a t e  of t h e  c h a p t e r  a s  J u l y  

l r 1 9 9 3 .
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JAKE BRYANT QUINN

A ‘Community’ Approach 
To Cutting Health Costs

H ealth louurers like to think they're 
part of the anawcr to the hlph cost 
ofhca'rth C i t r c J M  they're actually 

part of '.fie problem.
They've figured out ways to 

"cherry-pick" tk i ituiurancc market— 
keeping the healthy, who don’t file many 
medical claims, while throwing sick 
people overboard.

Big-company lieallh plans usually 
aren't affected. Hut 6mall companies and 
individuals have been taking it in the 
teeth. If one person in a small group gcU 
nick, rates may rise by SO percent or 100 
percent for everyone.

President Qinton’a health core 
reforms are certain to address thia issue. 
In the meantime, a majority of the slate* 
arc trying out Ideas of their own,

The egalitarian solution is a pricing 
system known as "community rating." 
This i* how health insurance u&od to be 
priced, and how some Blue Cross/Blue 
Shield plans are still priced, tn setting- 
ratcsTtnc healthy arc avenged with the 
sick. F.veryone gets tlie same or a similar 
rate (although people arc sometimes 
grouped by geographical area, family size 
or other specific characteristics).

Community rating la often coupled 
with "guannletid issue"—meaning that 
the insurers liavc to accept all applicants, 
regardless of health.

Five slates are in lire process of 
introducing community rntcs,
Two— New York and New Jersey—arm 
to make premiums uniform within 
specified groupings, for example for 
everyone living in lh? same geographical 
area, In the others—Oregon, Maine and 
Y e r m o n t — l i m i t e d  r o t e  v a r i a t i o n  i s

allowed, although rates can't be 
Increased for those In poor health. The 
laws in New York and New Jersey cover 
individual policies as well as sma 11-group 
plana, The others cover only small 
groups.

For buyers of individual insurance, 
community rating could kind to 
problems. Kvcryow is averaged 
together, so younger or healthier people 
may have, to pay more to help cover I he. 
claims of the akk. A« a result, larger 
number* of healthy people may decide 
not to buy. "I tiiink you should rate 
separately for children, for young adults 
and for old idults," wid Deborah Chollet 
director of tlie Center for Insurance. 
Research it  Georgia State University.

Instead of going all tin' way to 
community rsling, 25 status have 
recently passed "rate banding* laws for 
wnaii-group insurance (small groups arc 
often defined as groups of up lo 25, but 
sometimes up to 50). These lawv stop 
meurwi from hitting amall companies 
with excessive price increases when one 
employee or dependent comes down with 
a costly illness.

Under rate banding, a small company’s 
health insurance premiums have to be 
net within a fixed range. Rales can rise in 
line with the trend in each insurer’s 
medical claims coslx, now eicreasing at 
around 15 percent annually (that covers 
increased use of medical services, as well 
as rising prices for Iwallh care). But a 
company with an employee who's 
grievously ill typically cannot be charged 
any more thsn 15 jjercent alxn c 
.average.

For a company paying below the 
average, there might still be a sizable 
premium increase in the first year that a 
worker falk ill, Bui small companies 
wouldn't lake a 50 percent or 100 
percent hit. Furthermore, their premium 
increase* would aeon LUJ buck to the 
medical trend rate.

Rate-handing slates allow several 
bands that separate people by 
tircumaUnce* such a* age Rnd health. So 
rates among different tyjxm of employer 
groups can vary by more than 15 
percent. Still, the law stop* aggressive 
insurer* from picfring off the best risk# 
and dumping the rest

Slate* with rate landing usually tfo it 
to guaranleud-issue- furring Hit* 
insurers In lake nil routers. So small 
eoinpanies will), rciy, tsie sick «M<ipl(iyt*«< 
ran still get n (xiliry for all.

Kate-banded group insurance shield 
not be. aa expensive for ytnn ger or 
healthy people as community-iutcd 
policies might lieeomc, snkl Chris 
I ’eterscn, assistant general counsel fur 
tlm Hcahli Insurance Ax.socinti,m of 
America. Dial's occausc tltere aiemany 
more Dealtliy people. than sk'k ones. If 
more amall emnixmies lmy iuKUrnruT, 
they'll increase the number of heallliy 
people in the. |kk»I. relative to llte number 
of siek ones. So overall, rates sW Iiln'l 
luive lo climb a lot, lie said.

Although these programs make, 
insurance pricing more prodidnbk\ Ihuy 
don't solve llu* affordability problem. But 
consider tliem fingers in the dike until 
tlie country figures out how to |>ny for 
Iwsic car*' fur everyone.

f r f a  v /v

h i  Uj IW 1? ^  f
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COMPREHENSIVE SMALL EMPLOYER PACKAGES

C A L I F O R N I A C O N N E C T I C U T

A v n i lu b i l i l y G u a ra n te e d  is s u e  o f  s m a l l  e m p lo y e r  p r o d u c t s  ( g r o u p  a lz e  5 - 5 0  b y  

7 / 1 / 9 3 ;  4 - 5 0  b y  7 / 1 / 9 4 ;  3 - 5 0  b y  7 / 1 / 9 5 )  ( 1 9 9 2  H B  1 6 7 2 )  

§ 1 0 7 0 0 ( x ) ,  I 0 7 0 5 ( b ) h

G u a ra n te e d  la s u c  § 3 3 n - 5 5 2 ,  5 6 8 2 ( b )

G ro u p  S iz e 3 - 5 0  § 1 0 7 0 0 ( x ) 1 -2 5  ( 3 B a - 5 6 4 ( 4 )

I n d iv id u n i  P o l ic ie s I n d iv id u n i  p o l i c ie s  s o ld  t o  s m a l l  e m p lo y e r !  m e e t in g  c e r ta in  

r e q u ir e m e n ts  a m  s u b je c t  to  t h is  A c t  § 1 0 7 0 2

I n s u r e r !  m a y  is s u e  in d i v id u a l  s p e c ia l  h e a l th  c a re  p la n s  s u b je c t  

t o  th e  la w a  a p p l ic a b le  t o  I n d iv id u a l  h e a lth  in s u r a n c e ,  p r o v id e d  

s u c h  p o l i c ie s  s h a l l  b e  id e n t ic a l  t o  I n d iv id u a l  s p e c ia l  h e a lth  c o re  

p la n a  m a d e  a v a i la b le  b y  th e  H e a l th  R e in s u r a n c e  A s s o c ia t io n .  

§ 3 8 a - 5 5 2 , 5 6 6

C a s e

C h a r a c te r is t ic s

In c lu d e s  a g e  (7  c a te g o r ie s ) ,  g e o g r a p h y  ( 9  r e g io n s ) ,  f a m i ly  

c o m p o s i t io n  ( 4  c a te g o r ie s ) ,  a n d  p la n  d e s ig n  w h ic h  a r e  u s e d  to  

d e te r m in e  th e  s ta n d u rc i e m p lo y e e  r i s k  r a te  § 1 0 7 0 0 ( w )

A p p e a r s  lo  in c lu d e  e v e r y th in g  e x c e p t  c la im s  e x p e r ie n c e  

§ 3 8 a - 5 6 4 ( 2 7 )

R o t ln g  R e s t r ic t io n * P r e m iu m  ra te s  m a y  n o t  v a r y  f r o m  th e  s ta n d a r d  e m p lo y e e  r i s k  ra te  

b y  m o r e  th a n  1 2 0 %  n o r  le s s  t i t a n  8 0 %  u n t i l  J u ly  1 , 1 9 9 6 ;  

e f f e c t iv e  J u ly  1 , 1 9 9 6 ,  p r e m iu m  ra te s  m a y  n o t  v a r y  f r o m  th e  

s ta n d a r d  e m p lo y e e  r i s k  ra te  b y  m o r e  th a n  1 1 0 %  n o r  le s s  th a n  9 0 %  

5 1 0 7 0 0 ( v ) ,  1 0 7 1 4

P r e m iu m  ra te s  m a y  n o t  e x c e e d  2 0 0 %  o f  th e  lo w e s t  n e w  

b u s in e s s  ra te  f o r  th e  s a m e  o r  s im i la r  c a s e  c h a r a c te r is t ic s  

} 3 8 a - 5 6 7 ( 3 )

T r a n s i t io n a l  P e r io d S e e  s h o v e 5  y e a r s ;  a f t e r  J u ly  1 ,  1 9 9 5 ,  r a t in g  r e s t r ic t io n s  w i l l  b e  a p p l ie d  to  

p la n s  is s u e d  p r i o r  t o  J u ly  1 .  1 9 9 0  § 3 8 u - 5 6 7 ( ; ‘ )

R e n e w a l R u l in g 10 % p e r m i t t e d  f o r  r i s k  a d ju s tm e n t  fa c to r s ;  r e n e w a l ra te s  e re  

e f f e c t iv e  f o r  a t  le a s t  s i x  m o n th s  § 1 0 7 1 4 ( b ) l ( 2 )

T r e n d  p lu s  2 0 %  p lu s  c h a n g e s  in  c a s e  c h a r a c te r is t ic s  

§ 3 8 a - 5 6 7 ( 6 )

R e n e w a b i l i t y G u a ra n te e d  r e n e w a b le  e x c e p t  ' f o r  c a u s e '  5 1 0 7 0 5 ( b ) ,  1 0 7 1 3 G u a ra n te e d  r e n e w a b le  e x c e p t  ' f o r  c a u s e '  § 3 8 a - 5 6 7 ( 3 )

W h o le  G ro u p s C a r r ie r s  a r c  r e q u ir e d  lo  la k e  th e  w h o le  g r o u p  9 0 7 0 7 C a n n o t  e x c lu d e  e l ig ib l e  e m p lo y e e s  o r  d e p e n d e n ts  o n  th e  b a s is  

o f  a n  a c tu a l o r  e x p e c te d  h e a lth  c o n d i t io n  § 3 8 d - 5 6 7 ( 4 )

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  6 m o n th s ;  c r e d i t  s h a l l  b e  g iv e n  

i f  u  p e r s o n  w a s  c o v e r e d  u n d e r  q u a l i f y in g  p r e v io u s  c o v e r a g e  i f  

p r e v io u s  c o v e r a p ;  w a s  c o n t in u o u s  3 0  d a y s  p r i o r  to  th e  n e w  

c o v e r a g e ,  e x c lu s iv e  o f  a p p l ic a b le  w a i l i n g  p e r io d s ;  i f  e m p lo y m e n t  

is  t e r m in a te d  o r  e m p lo y e r 's  c o n t r i b u t io n  to w a r d  th e  c o v e r a g e  h a s  

t e r m in a t e d ,  th e re  U  a 9 0 - d u y  p e r io d  a l lo w e d  f o r  c o n t in u i t y  o f  

c o v e r a g e  § 1 0 7 0 6 ,  1 0 7 0 8 ( a ,b ) ,  1 0 7 0 9 (a )

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o n th s ;  c r e d i t  s h a ll  b e  

g iv e n  i f  a  p e r s o n  w a s  c o v e r e d  u n d e r  q u a l i f y in g  p r e v io u s  

c o v e r a g e  i f  p r e v io u s  c o v e r a g e  w a s  c o n t in u o u s  3 0  d a y s  p r i o r  lo  

t h e  n e w  c o v e r a g e ,  e x c lu s iv e  O f  a p p l ic a b le  w a i l i n g  p e r io d s  

§ 3 8 i - 5 6 7 ( 1 . 2 )

R e in s u r a n c e  t y p e P r o s p e c t iv e / w i th  o p t  o u t  § 1 0 7 1 9 ,  1 0 7 2 0 (d ) P r o s p e c t iv e / m a n d a t o r y  ( e f f s e .  5 / 1 / 9 1 )  § 3 8 o - 5 6 9

R e in s u ra n c e  P r ic e N o  p r o v is io n W h o le  G r o u p :  1 5 0 %  

I n d iv id u a l :  5 0 0 %  § 3 8 a - 5 '5 9 (c )

C o n  S h u r in g N o  p r o v is io n S 5 0 0 0  f o r  a l l  p la n a  e x c e p t  th o s e  w h ic h  s u p p le m e n t  th e  b a s ic  

h o s p i ta l  o r  h o s p i t a l  s u r g ic a l  p la n a ,  i n  w h ic h  c a s e  th e  d e d u c t ib le  

is  S 2 0 0 0  § 3 8 e - 5 6 9 ( b l )

A s s e s s m e n ts N o  c a p  § 1 0 7 2 1 ( 1 )  A p p o r t io n e d  a m o n g  a l l  m e m b e r s  In  p r o p o r t io n  t o  t h e i r  

r e s p e c t iv e  s h a re s  o f  t h e  t o t i l  p r e m iu m s  e o m e d  f r o m  s m a l l  

g r o u p  p la n s ,  ( 2)  a p p o r t io n e d  a m o n g  a l l  m e m b e r s  in  p r o p o r t io n  

t o  t h e i r  r e s p e c t iv e  s h a re s  o f  t o ta l  p r e m iu m s  e a rn e d  f r o m  o th e r  

p la n s ;  m e m b e r s ' a s s e s s m e n ts  c a n n o t  e x c e e d  4 0 %  o f  th e  to ta l  

a s s e s s m e n t f o r  th e  f i r s t  y e j . r ,  5 0 %  f o r  th e  s e c o n d  

9383-569  e (2 )

O th e r E s ta b l is h e s  a  p u r c h a s in g  p o o l f o r  s m a l l  e m p lo y e r s  ( 1 0 7 3 0

E f fe c t iv e  D a te J u ly  1 , 1 9 9 3 ,  b u t  f e e  p h a s e - in  e f f e c t iv e  d a te s  a b o v e J u ly  1 , 1 9 9 0
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A v a i la b i l i t y G u a ra n te e d  Is s u e  ( g r o u p *  o r  2 - 2 5 )  § 7 2 0 7 (a )3 G u a ra n te e d  is s u e  w i t h  c a p  ( g r o u p  s iz e  3 - 2 5 )  ( 1 9 9 2  S B  2 3 9 0 )  

§ 6 2 7 . 6 6 9 9 ( 3 ) r ,  (5 )a

G r o u p  S iz e 1 -2 5  8 7 2 0 2 ( c c ) 1 * 2 5  8 6 2 7 .4 1 0 6 ( 2 ) s

I n d iv id u a l  P o l ic ie s D o e s  n o t  a p p ly  l o  i n d i v id u a l  h e a l th  p o l i c ie s  § 7 2 0 3 W i t h  r e g a r d  t o  r a t in g  a n d  r e n e w a b i l i t y  p r o v is io n s ,  d o c s  n o t  a p p ly  

t o  i n d i v id u a l  p o l i c ie s  i f  th e  in s u r e r  c e r t i f ie s  t o  t h e  d e p a r tm e n t  th e ,  

th e  p o l i c y  w a s  ia s u e d  i n  g o o d  f a i t h  w i t h  n o  k n o w le d g e  o r  in te r n  

th a t  t h e  p o l i c y  U  p a id  b y  o r  t h e  p r e m iu m s  a r e  r e im b u r s e d  b y  a 

s m a l l  e m p lo y e r  $ 6 2 7 . 4 1 0 6 ( 4 )

C a s e

C h a r a c te r is t ic s

D e m o g r a p h ic  o r  o th e r  o b je c t iv e  c h a r a c te r is t ic s  o f  s m a l l  e m p lo y e r  

a t  c o n s id e r e d  b y  c a r r ie r  i n  d e t e r m in a t io n  o f  p r e m iu m s ;  C la im s  

e x p e r ie n c e ,  h e a lth  s ta tu s ,  n n d  d u r a t io n  o f  c o v e r a g e  a re  n o t  c a s e  

c h a r a c te r is t ic s ;  s m a l l  e m p lo y e r  c a r r ie r  s h a l l  n o t  u s e  c h a r a c te r is t ic s  

O th e r  t h a n  a g e ,  g e n d e r ,  in d u s t r y ,  g e o g r a p h ic  a re a ,  f a m i ly  

c o m p o s i t io n ,  u n h e a l t h y  l i f e s t y le  c h o ic e s ,  a n d  g r o u p  s iz e  w i t h o u t  

p r i o r  a p p r o v a l  o f  C o m m is s io n e r  8 7 2 0 2 ( g ) ,  7 2 0 4 ,  7 2 0 5 ( 4 )

D e m o g r a p h ic  o r  o t h e r  o b je c t iv e  c h a r a c te r is t ic s  o f  s m a l l  e m p lo y e r  

a s  c o n s id e r e d  b y  c a r r ie r  I n  d e t e r m in a t io n  o f  p r e m iu m s ;  C la im s  

e x p e r ie n c e ,  h e a lth  s ta tu s ,  a n d  d u r a t io n  o f  c o v e r a g e  a r c  n o t  ca se  

c h a r a c te r is t ic s  § 6 2 7 .4 1 0 6 ( 2 ) a

R a t in g  R e s t r ic t io n s In d e x  r a le  f o r  o n e  d a s *  o f  b u s in e s s  m a y  n o t  e x c e e d  th e  in d e x  ra te  

f t  r  a n y  o t h e r  c la s s  o f  b u s in e s s  b y  m o r e  t h i n  2 0 % ;  f o r  a c la s s  o f  

b u s in e s s ,  t h e  p r e m iu m  r a w s  c h a r g e d  s m a l l  e m p lo y e r s  w i t h  s im i la r  

b e n e f i t  p la n a  s h a l l  n o t  v a r y  f r o m  Ih e  in d e x  r a te  b y  m o r e  th a n  

3 5 % ,  w i t h  a n  a d d i t io n a l  c o m b in e d  v a r ia t io n  o f  n o  m o re  th a n  1 0 %  

f o r  g e n d e r  a n d  g e o g r a p h y ,  a n d  th e  a e n ia r la l l y  J u s t i f ie d  a d ju s tm e n t  

f o r  a g e  a n d  f a m i l y  c o m p o s i t io n ,  p r o v id e d  t h a t  th e  c a r r ie r  f i l e  a g e  

a n d  f a m i l y  c o m p o s i t io n  ta b le s  w h h  th e  C o m m is s io n e r  5 7 2 0 5 ( 1 ,2 )

I n d e x  ra te  f o r  o n e  c la s s  o f  b u s in e s s  m a y  n o t  e x c e e d  th e  in d e x  ra te  

f o r  a n y  o t h e r  c la s s  o f  b u s in e s s  b y  m o r e  th a n  20  % ;  f o r  n  c l u i  o f  

b u s in e s s ,  r i te  p r e m iu m  ra te s  c h a r g e d  s m a l l  e m p lo y e r s  w i t h  s im i la r  

c a s e  c h a r a c . ’. r is t ic s  s h e l l  n o t  v a r y  f r o m  th e  in d e x  r a te  b y  m o re  

th a n  2 5 %  1 6 2 7 .4 1 0 6 ( 5 ) 1 ,3

T r u n e i t i o iu l  P e r io d F o r  p la n s  d e l iv e r e d  o r  is s u e d  f o r  d e l i v e r y  p r i o r  t o  t h e  e f f e c t iv e  

d o le  o f  t h i s  c h a p te r ,  a  p r e m iu m  ra te  m a y  h a v e  a  o n e - y e a r  

t r a n s i t i o n  p e r io d  8 7 2 0 5 ( 7 )

5  y e a r e  § 6 7 .7 .4 1 0 6 ( 9 )

R e n e w a l R a t in g T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  in  c t s c  c h a r a c te r is t ic s  8 7 2 0 5 ( 3 ) 6 T r e n d  p l u i  1 5 %  p lu s  c h a n g e s  in  c a s e  c h a r a c te r is t ic s  

§ 6 2 7 . 0 1 0 6 (5 )b

R e n e w o h i l i t y G u a ra n te e d  r c . t e w o b le  e x c e p t  ’ f o r  c a u s e '  § 7 2 0 6 G u a ra n te e d  r e n e w a b le  e x c e p t  ' f o r  c a u s e ’  8 6 2 7 . 4 1 0 6 ( 6 )

W h o le  G r o u p s C a r r ie r s  m u s t  o f f e r  c o v e r a g e  lo  n i l  e l ig ib le  e m p lo y e e s  s n d  

d e p e n d e n ts  § 7 2 0 7 ( u )

C a r r ie r s  m u s l o f f e r  c o v e r a g e  t o  a l l  e l ig ib l e  e m p lo y e e s  a n d  

d e p e n d e n t *  § 6 2 7 .6 6 9 9 ( 5 ) e ( 7 )

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o n th s ;  c r e d i t  s h a l l  b e  

g iv e n  i f  a  p e r s o n  w a s  c o v e r e d  u n d e r  q u a l i f y in g  p r e v io u s  c o v e r a g e  

l c p r e v io u s  c o v e r a g e  w i a  c o n t in u o u s  6 0  d a y s  p r i o r  l o  th e  n e w  

c o v e r a g e ,  e x c lu s i v e  o f  a p p l ic a b le  w a i t in g  p e r io d s  5 7 2 0 7 (c )

P r e e x is t in g  c o n d i t io n  l im i t a t io n  o f  1 2  m o n th s ;  c r e d i t  s h a l l  b e  

g i v e n  i f  a  p e r s o n  w a s  c o v e r e d  u n d e r  q u a l i f y in g  p r e v io u s  c o v e r a g e  

I f  p r e v io u s  c o v e r a g e  w a s  c o n t in u o u s  3 0  d a y *  p r i o r  t o  th e  n e w  

c o v e r a g e ,  e x c lu s iv e  o f  a p p l ic a b le  w a i t in g  p e r io d s  

§ 6 2 7 . 6 6 9 9 ( 5 ) e ( l ) ( 2 )

R e in s u r a n c e  t y p e P r o s p e c t iv e / w i th  a n  o p t - o u t  8 7 2 1 0 P r o s p e c t iv c / w i lh  a n  o p t - o u t  8 6 2 7 . 6 6 9 5 ( 8 )

R e in s u r a n c e  P r ic e W h o le  G r o u p :  1 5 0 %  

I n d iv id u a l :  5 0 0 %  § 7 2 1 0 ( i ) 4

W h o le  G r o u p :  1 5 0 %

I n d iv id u a l :  5 0 0 %  § 6 2 7 . 6 6 9 9 ( 8 ) h ( l ) n , b

C o s t  S h a r in g 5 5 , 0 0 0  p lu s  1 0 %  o f  t h e  n e x t  5 5 0 , 0 0 0  § 7 2 lQ ( L ) 2 b ,  ( L ) 3 c 5 5 0 0 0  p e r  y e a r  p lu s  1 0 %  o f  I n c u r r e d  c la im s  d u r in g  a  c a le n d a r  

y e a r  § 6 2 7 . 6 6 9 9 ( 8 ) 9 ( 4 )

A s s e s s m e n ts F o r m u la  l o  b e  s e t  b y  B o a rd  b u t  m u s t  b e  5 0 %  -  1 5 0 %  o f  c n t r i e r ’ s  

p r o p o r t io n a l  s h u n : o f  a l l  r e in s u r in g  c a m e r a '  *m a U  e m p lo y e r  

p r e m iu m ) ;  m a x im u m  a m o u n t  s h a l l  b e  5  % o f  t o ta l  p r e m iu m s  

c s m e d  i n  p r e v io u s  y e a r  f r o m  s m a l l  e m p lo y e r  p la n s  

§ 7 2 1 0 { L ) 2 ( b ) ,  L ( 3 ) c

1s t  t i e r  o n  a m o u n t  n o t  t o  e x c e e d  5 %  o f  s m a l l  e m p lo y e r  

p r c m lu m j ;  2 n d  t i e r ,  i f  n e c e s s a r y :  a n  a m o u n t  n o t  t o  e x c e e d  .5 %  

o f  p r e m iu m s  c o l le c te d  o n  n i l  h e a l th  b e n e f i t  p la n s  is s u e d  b y  s m a ll 

a n d  la r g e  g r o u p  c a r r ie r s  § 6 2 7 .6 6 9 9 ( 8 ) 1 ( 2 )

O th e r A l lo w s  r e in s u r a n c e  o f  e x is t in g  b u s in e s s  5 7 2 1 0 0 ) 3 C a r r ie r s  p a y in g  2 n d  t i e r  a u c s s m e n ts  w i l l  r e c e iv e  a  c r e d i t  f o r  

a s s e s s m e n ts  p a id  t o  th e  F lo r id a  R is k  P o o l  § 6 2 7 .6 6 9 9 ( 8 ) J ( 2 ) b

E f f e c t iv e  D a te J s n u a r y  4 ,  1 9 9 3 O c t o b e r  1 , 1 9 9 2  ( r a t in g  Si  t 'e o e w a b l l l t y  p r o v is io n s  1 0 / 1 /9 1 )
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A v a i la b i l i t y S ta te  r u n ,  e m p lo y m e n t  b n s e d  p r o g r a m ;  a l l  r e s id e n t *  a re  e l i g ib l e G u a ra n te e d  is s u e  J 5 I 3 B

G r o u p  S iz e N o  p r o v is io n 1 -2 5 ;  h o w e v e r ,  m u s t  h a v e  a t  le a s t  2  p a r t i c ip a t in g  e m p lo y e e s  at 

t h e  d a te  o f  is s u e  o f  h e a l th  b e n e f i t  p la n  6 5 1 3 B . 2 ( I 2 )

I n d iv id u a l  P o l ic ie s N o  p r o v is io n D o e *  n o t  s p p ly  t o  i n d i v id u a l  p o l i c ie s  w h ic h  * r o  s u b je c t  t o  p o l i c y  

f o r m  r n d  p r e m iu m  r a le  a p p r o v a l  J 5 1 3 B .3

C a s e

C h a r a c t e r is t ic *

N o  p r o v is io n C a s e  c h a r a c te r is t ic s  in c lu d e  a g e ,  I n d u s t r y  c la s s i f ic a t io n ,  

g e o g r a p h ic  a r e a ,  f a m i l y  c o m p o s i t io n ,  a n d  g r o u p  a lz e ;  g e n d e r  m a y  

b e  u s e d  p r o v id e d  th e  in s u r a n c e  d iv i s io n  h e *  c o n d u c te d  o n  

in d e p e n d e n t ,  a c tu a r ia l  s tu d y  t h a t  d e te r m in e d  u s e  o f  g e n d e r  t o  b e  

a c m a r ia l l y  j u s t i f i e d ;  o th e r  c a re  c h a r a c te r is t ic s  s h a l l  n o t  b e  u s e d  

w i t h o u t  p r i o r  a p p r o v a l  o f  c o m m is s io n e r  § 5 1 3 B . 2 ( 4 )

K i t i n g  R c f t r i c t io n s N o  p r o v is io n In d e x  ra te  f o r  o n e  c la s B  o f  b u s in e s s  s h a l l  n o t  e x c e e d  t l i e  in d e x  

ra te  f o r  a n y  o th e r  c la s s  o f  b u s in e s s  b y  m o re  to o n  2 0 % ; f o r  a c la n .  

O f  b u s in e s s ,  t h e  p r e m iu m  r a le *  c h a r g e d  s m a l l  e m p lo y e r s  w i t h  

s im i la r  e ase  c h a r a c te r is t ic s  s h a ll  n o t  v a r y  f r o m  d ie  in d e x  ra te  b y  

m o r e  t h a n  2 5 %  § 5 1 3 B ,4

T r a n a i l io n n l  P e r io d N o  p r o v is io n 3  y e a r *  § 5 1 3 B .4

R e n e w a l R a t in g N o  p r o v is io n T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  in  c a s e  c h a r a c te r is t ic s  § 5 I 3 B . 4

R e n e w a b i l i t y N o  p r o v is io n G u a ra n te e d  r e n e w a b le  e x c e p t  * f o r  c a u s e * ' & 5 1 3 B .5

W h o le  G r o u p t N o  p r o v is io n M u * t  o f f e r  l o  w h o le  g r o u p ,  e x c e p t  a *  p e r m i t t e d  w i t h  r e g a r d  to  

U l c  c n r o l le e s  § 5 1 3 B , 7 A ( 3 ) e

C o n t in u i t y  o f  

C o v e r a g e

N o  p r o v is io n P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o o lh s ;  c r e d i t  s h e l l  b e  

g iv e n  i f  a  p e r a o n  w a s  c o v e r e d  u n d e r  q u a l i f y in g  p r e v io u s  c o v e r a g e  

i f  p r e v io u a  c o v e r a g e  w a s  c o n t in u o u s  3 0  d o y t i  p r i o r  t o  t h e  n e w  

c o v e r a g e ,  e x c lu s i v e  o f  a p p l ic a b le  w a i t in g  p e r io d s  5 5 1 3 B . 7 A ( 3 ) 3

R e in s u r a n c e  T y p e N o  p r o v is io n P r o s p a c t iv c / w l t h  a n  o p t - o u t  5 5 1 3 b . 7 ( D )

R e in s u r a n c e  P r ic e N o  p r o v is io n W h o le  G r o u p :  1 5 0 %  

in d i v id u a l :  5 0 0 %  § 5 1 3 B . 7 ( D ) 9 ( b )

C o s t  S h a r in g N o  p r o v is io n $ 5 , 0 0 0  a n d  1 0 %  o f  th e  n e x t  $ 5 0 , 0 0 0  o f  in c u r r e d  c la im s  d u r in g  a 

c a le n d a r  y e a r ,  l i a b i l i t y  m a x im u m  o f  $ 10 ,00  i n  n n y  o n e  c a le n d a r  

y e a r  w i t h  r e s p e c t  t o  a n y  r e in s u r e d  i n d i v id u a l  § 5 1 3 B . 7 ( D ; 8 ( D )

A s s e s s m e n t* N o  p r o v is io n F o r m u la  l o  b o  s e t  b y  B o a r d  b u t  m u s t  b e  5 0 %  *  1 5 0 %  o f  c a r r i e r ’ s 

p r o p o r t io n a l  a h s r c  o f  a l l  r e in s u r in g  c s r r ic r a 1 s m a l l  e m p lo y e r  

p r e m iu m s ',  a m o u n t  s h a l l  b a  5 %  o f  t o ta l  p r e m iu m s  e a r n e d  in  

p r e v io u s  y e a r  f r o m  s m a l l  e m p lo y e r  p la n s  J 5 1 3 B . 7 ( D ) 1 1 ( 2 )

O th e r E m p lo y e e *  r e q u i r e d  lo  p a y  1 .5  %  o f  w a g e s ,  o r  h a l f  th e  p r e m iu m  

w h ic h e v e r  is  l e i * ;  e m p lo y e r s  p r o v id e  ib e  b a la n c e  f o r  e a c h  

e m p lo y e e  w o r k i n g  m o r e  th a n  20  h o u r s  p e r  w e e k ;  d e p e n d e n t  

c o v e r a g e  is  o p t io n a l ;  u n e m p lo y e d  re s id e n ts  a b o v e  p o v e r t y  le v e l  

p a y  a  s m a l l  fee, f o r  d o c t o r  v i s i t *  a n d  a  p o r t i o n  o f  th e  p r e m iu m  w i t h  

th e  r e m a in d e r  b e in g  f u n d e d  b y  l h *  S ta te ;  p o o r  a re  c o v e r e d  b y  

M e d ic a id

E f f e c t iv e  D a le J u ly  1 , 1 9 9 2
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A v a i la b i l i t y G u a ra n te e d  te iu e  ( g r o u p  a iz c :  3 - 2 5 )  ( 1 9 9 2  ! ! B  5 6 1 )  § 4 ( b ) ,  1 2 (a ) G u a ra n te e d  is s u e  ( 1 9 9 2  H P  5 0 7 )  8 2 B 0 8 - B  4 ( A )

C r o u p  S iz e 1 -2 5  § 3 ( z ) 1 -2 4  § 2 8 0 8 - B  1 ( D )

I n d iv id u a l  P o l ic ie s I n d iv id u a l  p o l i c ie s  is s u e d  t o  i n d iv id u a ls  a n d  d e p e n d e n t !  t o t a l l y  

in d e p e n d e n t  o f  a n y  g r o u p ,  a s s o c ia t io n ,  o r  t i * j s t  a r r a n g e m e n t  s h a ll  

n o t  b e  s u b je c t  t o  t h i s  A c t  8 4 ( a ) ,  4 ( n ) 3 ( e )

N o  p r o v is io n  { 2 8 0 8 - B ( 7 )

C o m

C h a r a c te r is t ic s

C a s e  c h a r a c te r is t ic s  in c lu d e  th e  g e o g r a p h ic  u re a ,  a ge  a n d  sex, 

i n d u s t r y  c la s s iG c a t io n ,  n u m b e r  o f  e m p lo y e c u  a n d  d e p e n d e n ts ,  

f a m i l y  c o m p o s i t io n ,  a n d  o th e r  o b je c t iv e  c r i t n r ia  a s  m a y  b o  

a p p r o v e d  b y  th e  c o m m la a io n e r ;  c la im s  e x p e r ie n c e ,  h e a lth  s ta tu s ,  

a n d  d u r a t io n  o f  c o v e r a g e  a re  n o t  c a s e  c h a r a c te r is t ic s  9 3 ( g )

A  c a r r ie r  m a y  n o t  v a r y  th a  p r e m iu m  r a le  d u e  t o  th e  h e a lth  s ta tu s ,  

c la im s  e x p e r ie n c e  o r  p o l i c y  d u r a t io n  o f  t h e  e l ig ib le  g r o u p ;  a g e . 

g a n d e r ,  in d u s t r y ,  a n d  g e o g r a p h y  w i t h in  th e  b a n d s ;  f a m i l y  s ta tu s ,  

s m o k in g  s ta tu e ,  p a r t i c ip a t io n  in  w e l ln e r s  p r o g r a m s ,  a n d  g r o u p  

s iz e  m a y  b e  u c e d  o u t r i d e  ra te  b a n d s  8 2 6 0 S - B  2 ( B )

R a t in g  R e s t r ic t io n * I n d e x  ra te  f o r  o n e  c l a n  o f  b u s in e s s  s h a l l  n o t  e x c e e d  (h e  in d e x  r a le  

f o r  a n y  o th e r  c ta s a  o f  b n s in e a s  b y  m o r e  ih n t i  2 0 % ; f o i  a  c la s s  o f  

b u s in e s s ,  th e  p r e m iu m  ro te s  c h a r g e d  i m i l l  r m p lo y e r a  w i t h  s im i la r  

c a te  c h a r a c te r is t ic s  s h a l l  n o t  v a r y  f r o m  th e  in d e x  ra te  b y  m o re  

th a n  2 5 %  9 7 ( 1 ) 5 )

P r e m iu m  ra le s  f o r  a g e ,  g e n d e r ,  i n d u s t r y ,  a n d  g e o g r a p h ic  o re u  

m a y  n o t  v a r y  b y  +  / -  5 0 %  o f  th e  e c j u n u n i t y  r a te  u n t i l  7 / 1 4 / 9 4 ,  

+ / -  3 3 %  o f  t h e  c o m m u n i t y  ra te  u n t i l  7 / 1 4 / 9 5 ,  + / -  2 0 %  o f  th e  

c o m m u n i t y  r a te  u n t i l  7 / 1 4 / 9 6 ,  + / -  1 0 %  o f  t h e  c o m m u n i t y  ra te  

u n t i l  7 / 1 4 / 9 7 ,  a n d  0 %  o f  th e  c o m m u n i t y  r a le  b y  7 / 1 4 / 9 7 ;  

r e s t r ic t io n *  a re  r e p e a le d  7 / 1 4 /9 4  u n le * *  c o n t in u e d  o r  m o d i f ie d  

J 2 B 0 8 - B  2 ( D )

T r a d i t i o n a l  P e r io d 3  y e a r s  9 7 ( 6 ) N o n e

R e n e w a l R a t in g T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  in  c a s e  c h n n n t te r iM ic s  § 7 ( 3 ) ( b ) N o  p r o v is io n

R e n e *  a b i l i t y G u a ra n te e d  re n e w a b le  e x c e p t  ‘ f o r  c a u s e ' | i5 ( c ) G u a ra n te e d  re n e w a b le  e x c e p t  ' f o r  c a u s e "  5 2 8 0 8 - B  ( 4 ) B

W l t o ic  G ro u p s P r o h ib i t *  c a r r i e r  f r o m  e x c lu d in g  a n y  e m p lo y e e  o r  d e p e n d e n t  o n  th e  

b a s is  o f  a n  a c tu a l o r  e x p e c te d  h e a lth  c o n d i t . o n  § 5 ( c )6 ( e )

( 1 9 9 0  -  a p p l ie s  t o  a l l  g r o u p s )  P r o h ib i t *  c a r r ie r s  f r o m  e x c lu d in g  

a n y  p e r s o n  f r o m  g r o u p ;  a l l  n e w  e l i g ib l e  e m p lo y e d  m u s t  b e  

a d d e d ;  m a y  r e je c t  g r o u p  u n t i l  g u a ra n te e d  Is s u e  i *  e f f e c t iv e  

J 2 8 2 9 - B

C o n t in u i t y  o f  

C o v e r a g e

P r e e x i i l i n g  c o n d i t io n  l im i t a t io n s  o f  1 2  m o n th s  a n d  w a i t in g  p e r io d s  

n o t  t o  e x c e e d  o n e  y e a r ;  w a i t in g  p e r io d s  m a y  b e  w a iv e d  i f  

I n d iv id u a l  w a a  c o v e r e d  b y  a  g r o u p  p o l i c y  p r i o r  t o  th e  e f f e c t iv e  

d a te  o f  c o v e r a g e  w i t h  n o  g a p  in  c o v e r a g e  j5 ( a ) ( b )

( 1 9 9 0  -  a p p l i c j  to  a l l  g r o u p s )  R e q u ir e s  c o n t in u i t y  f o r  a n y  p e r s o n  

e l ig ib l e  f o r  c o v e r a g e  i n  p r i o r  3  m o n th s  in  a  g r o u p  r e p la c e m e n t  

s i t u a t io n  o r  f o r  p e r s o n  m o v in g  f r o m  in d i v id u a l  to  g r o u p  o r  g r o u p -  

lo - g r o u p  c o v e r a g e ;  l i m i t  o n  10 % o r  p r e m iu m  ra te  in c re a s e s  f o r  

p r e e x is t in g  c o n d i t io n s  d u r in g  G ro t 12  m o n th s  o f  e m p lo y m e n t ;  

p r e o x is t in g  c o n d i t io n  l im i t a t io n s  o f  6  m o n th s  f o r  in d i v id u a l  

p o l i c ie s ,  e x c e p t  u p  t o  2 4  m o n th s  f o r  a n y  c o n d i t io n  ih a t  a s  o f  th e  

e f f e c t iv e  d a le  o f  c o v e r a g e  r e q u ir e s  o n g o in g  m e d ic a l  t r e a tm e n t  

( H  1 6 4 1 )  § 2 8 4 9 - 2 ( B ) B , 6  5 2 8 5 0 ( 2 )

R e in s u r a n c e  T y p e P r o a p e c i iv e /w i ih  a n  o p t - o u t  $1 1 (b ) R e q u ir e s  t h e  B u r e a u  o f  I n s u r a n c e  t o  r e p o r t  t o  th e  B a n k in g  a n d  

I n s u r a n c e  C o m m i t t e e  o n  o r  b e f o r e  J a n u a r y  1 ,  1 9 9 3 ,  o n  

r e in s u r a n c e  m o d e l *  w i t h  o p t - o u t  §5

R e lm u r n n c e  P r ic e T o  b e  e s ta b lis h e d  b y  th e  r e in s u r a n c e  b o a r d  §  1 3 ( g )6 N o  p r o v is io n

C o s t  S h a r in g $ 10 ,000  p lu s  10%  o f  t h e  n e x t  $ 5 0 , 0 0 0 ;  m a x im u m  in  o n e  c a le n d a r  

y e a r  s h a ll  n o t  e x c e e d  2 0 %  o f  t o ta l  p r e m iu m s  f i l l  ( h )6 (J)

N o  p r o v is io n

A s s e s s m e n t* N o t  l o  e x c e e d  5 %  o f  s m a l l  e m p lo y e r  p la n  p r e m iu m s ;  s e c o n d  t ie r  

n o t  t o  z x c e e d  1 %  o f  t o ta l  p r e m iu m  u p o n  w a le h  a s s e s s m e n t l i  

b a a e d  91 10 02 (e )

N o  p r o v is io n

O t)  t r M u s t  r e in s u r e  th e  e n t i r e  g r o u p ;  g U  c a r r ie r * ,  w h e t h e r  r e in s u r in g  o r  

n o t ,  s u b je c t  t o  s e c o n d  l i < r  a t a e u m e n t  §11 ( k )2 (b )

M a r k e t in g  s ta n d a r d s ;  s u p e r in te n d e n t  w i l l  d e v e lo p  s ta n d a r d iz e d  

p la n a  § 2 8 0 8 - 8 ( 6 )

E f f e c t iv e  D a te J u ly  1.  1 9 9 2 J u ly  1 5 ,  1 9 9 3  ( f o r  r a t in g  a n d  g u a ra n te e d  Is s u e )
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A v a i la b i l i t y G u s r a n tc e d  is s u e ;  h o w a v e r ,  u n t i l  D e c e m b e r  3 1 ,  1 9 9 4 ,  a  c a r r ie r  

c a n  l i m i t  t h e  g u a ra n te e d  is s u e  r e q u i r e m e n t  t o  9 0  c o r u c c u t iv e  d a y *  

« y e a r ,  c e r ta in  a s s o c ia t io n  g r o u p s  a re  e x e m p te d  f r o m  a i l  b u t  th e  

r e in s u r a n c e  p o r t i o n  o f th e  b i l l  (1 9 9 1  HB 6307) 9 2 ( b ) ,  4(a) 1

G u a ra n te e d  is s u e  o f  a l l  p r o d u c ts  s o ld  i n  s m a l l  e m p lo y e r  m a r k e t  

( 1 9 9 2  H B  2 8 0 0 ,  S B  2 6 0 3 )  §3  s u b d .  1 ,  4  s u b d .  1

G r o u p  S iz e 1 -2 5  91 2 - 2 9  § » u b d .  2 6

l n d i v id u . i l  P o l ic ie s D o e s  n o t  a p p ly  l o  in d i v id u a l  p o l ic ie s  { 2 (a ) A l l  p r o v is io n s  e x c e p t  g u a ra n te e d  is s u e  n p p ly  t o  I n d iv id u a l  p o l ic ie s  

512 subd. 1,2,6 aubd. 270)00

C a s e

C h u r t c te r i t U c e

A g e ,  s e x ,  r a te  b a j i a  t y p e ,  in d u s t r y ,  n u m b e r  o f  e l ig ib l e  p e r s o n s ,  

a n d  p a r t i c ip a t io n  ra te  o f  a  g r o u p  {1
R e le v a n t  c h a r a c te r is t ic s  o f  s m a l l  a m p lo y e r  os d e te r m in e d  b y  

c a r r ie r  I n  d e t e r m in a t io n  o f  p r e m iu m s ;  c la im s  e x p e r ie n c e ,  h e a lth  

s ta tu s ,  in d u s t r y ,  d u r a t io n  O f  c o v e r a g e ,  a n d  g e n d e r  a re  n o t  c a se  

c h a r a c te r is t ic s  1 2  a u b d .  6 ,  3  s u b d .  4

R a t in g  R e s t r ic t io n s P r e m iu m  ra te s  a re  l im i t e d  to  a  2 -1  r a le  b a n d ;  h o w e v e r ,  th e  

f o l l o w in g  a d ju s tm e n ts  o re  p e r m i t t e d  o u ts id e  t h a t  b a n d :  b e n e f i t  

le v e l ,  g e o g r a p h y  + / -  2 0 9 6 ,  g r o u p  s iz e  +  / -  5 % ,  w e l ln e s s  d is c o u n t  

- 5 9 6 ,  p h a s e  o u t  a d ju s t m e n t  f o r  e x p e r ie n c e  a n d  d u r a t io n  r a t in g  o n  

e x is t in g  b u s in e s s  t o  re a c h  + / -  159 6  b y  1 2 / 3 1 / 9 4 ,  a g e  + / -  3 3 9 6  

u n t i l  1 2 / 3 1 / 9 3  & 3 ( a ) l ,  3 ( a ) 3 ( 4 ) ,  3 ( a )7

R a te s  m u s t  n o t  v a i y  b y  m o r e  th a n  + / -  2 5 %  o f  d ie  I n d e x  ra te  f o r  

a a m e  o r  s im i la r  c o v e r a g e ;  In s id e  th e  r a t in g  b a n d ,  v a r ia t io n s  c a n  

b f i  b a s e d  o n ly  o n  . . s a i t h  s ta tu s  ( I n c lu d e s  r e f r a in in g  f r o m  to b a c c o  

u s e  o r  o th e r  a c iu a r i a l l y  v a l i d  l i f e s t y le  f a c t o r s ) ,  c la im s  e x p e r ie n c e ,  

in d u s t r y ,  a n d  le n g th  o f  r im e  e m p lo y e r  h a s  b e e n  c o v e r e d ;  

a d ju s tm e n ts  o u ts id e  t h e  b a n d :  a g e  + / -  5 0 % ,  g e o g r a p h y  + / -  

2 0 % , r a te  c e l l *  a re  p e r m i t t e d  b a u d  o n  n u m b e r  o f  a d u l t s  a n d  

c h i ld r e n  c o v e r e d  u n d e r  th e  p o l i c y  {8  s u b d .  2 , 3 , 4 , 5 ,6
T r a n s i t io n a l  P  r io d P h a s e  o u t  o f  r a t in g  r e s t r ic t io n s  5 3 ( o )8 N o n e

R e n e w i I  R a t in g T r e n d  p lu s  1 0 %  p lu s  c h a n g e s  in  e ssa  c h a r a c te r is t ic s  9 3 ( b ) N o  p r o v is io n

R e n e w a b i l l ly G u a r a n t ie d  re n e w a b le  e x c e p t  ' f o r  c a u s e "  8 4 ( b ) ( l ) ( 2 ) G u a ra n te e d  re n e w a b le  e x c e p t  ‘ f o r  c a u s e ' J3  s u b d .  5

W h o le  G r o u p s P r o h ib i t s  p o l i c ie s  f r o m  e x c lu d in g  e l ig ib l e  e m p lo y e e s  o r  e l ig ib le  

d e p e n d e n ts  o n  th e  b a s is  c f  a n  a c tu a l  o r  e x p e c te d  h e a lth  c o n d i t io n  

o f  s u c h  p e r s o n  § 5 ( » )

A p p l ic a t io n  m u s t  in c lu d e  a l l  e l ig ib le  e m p lo y e e s  § 4  s u b d .  1

C o n t in u i t y  o t '  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  e x c lu s io n  o f  6  m o n th s ;  c r e d i t  s h u l l  b e  g iv e n  

i f  a p e r s o n  w a s  c o v e r e d  u n d e r  q u a l i f y in g  p r e v io u s  c o v e r a g e  i f  

p r e v io u s  c o v e r a g e  w a s  c o n t in u o u s  3 0  d a y n  p r i o r  t o  th e  n e w  

c o v e r a g e  a n d  i f  p r e v io u s  c o v e r a g e  w a s  r e a s o n a b ly  a e tu n r ia l ly  

e q u iv a le n t  t o  n e w  c o v e r a g e  § 5 ( h )

P r e e x is t in g  c o n d i t io n  e x e lu s io n  o f  1 2  m o n ih s ;  r e q u ir e s  c r e d i t  f o r  

t im e  c o v e r e d  u n d e r  q u a l i f y in g  p r i o r  c o v e r a g e ;  p e r m i t s  18 m o n th  

p r e e x is t in g  c o n d i t io n  l im i t a t io n  f o r  la te  e n t ra n ts  § 3  s u b d . 4

R e in s u r a n c e  T y p e P r o s p e c t iv e / m a n d a t o r y  f o r  c o m m e r c ia ls  §8 p r o s p e c t iv e / w i th  a n  o p t - o u t  § 1 3 , 1 8 ( 1 )

R e in tu r a n e e  P r ic e W h o le  G r o u p s :  1 5 0 9 6  

I n d iv id u a l s :  5 0 0 %  § 8 ( 1 ) ( 2 )

W h o le  G r o u p s ;  1 5 0 %  

I n d iv id u a l s :  5 0 0 9 6  5 2 1 (1 )

C o s t  S h a r in g 5 5 , 0 0 0  §8 S 5 .0 0 0 ,  p lu s  1 0 %  o f  th e  n e x t  3 5 0 , 0 0 0  § 2 0 (1 )

A s s e s s m e n t* 5 9 6  o f  s m e l l  e m p lo y e r  p r e m iu m s ;  i f  in a d e q u a te ,  o th e r  f u n d in g  

s o u rc e a  w i l l  b e  r e c o m m e n d e d  5 8 ( 7 )

I n i t i a l l y ,  $ 1 0 0 ;  i n  a d d i t io n ,  n o t  to  e x c e e d  4 %  o f  th e  m e m b e r 's  

s m a l l  g r o u p  m a r k e t  p r e m iu m  ( i f  i t  i s  d e te r m in e d  t h a t  p r e m iu m  

c h a r g e s  a re  in s u f f i c ie n t  t o  c o v e r  th e  lo s s e s )  { 2 2 ( 2 ) ( 3 )

O th e r L o s s  r a t i o * ;  I n i t i a l l y  6 5 9 6  f o r  i n d i v id u a l  p o l i c ie s ,  7 5 %  f o r  g r o u p  

p o l i c ie s ;  in c re a s e s  b y  I  %  p e r  y e a r  l o  7 0 %  a n d  8 0 % ,  r e s p e c t iv e ly  

58 ( 1)

E f f e c t iv e  D u te A p r i l  1 , 1 9 9 2 M o s t  p r o v is io n s  J u ly  I ,  1 9 9 3



M I S S O U R I N E W  H A M P S H I R E

A v a i la b i l i t y G u a r a n te e d  la a u e  '1 9 9 2  S B  7 9 6 )  $6 N o  p r o v is io n  ( 1 9 9 2  H B  3 2 1 )

G r o u p  S iz e 3 - 2 5  9 1 ( 2 8 ) 2 - 5 0  9 4 2 0 - F : l ( X I )

I n d iv id u a l  P o l ic ie s N o  p r o v is io n  § 2 ( 1 ) ( 2 ) ( 3 ) ,  3 D o e s  n o t  a p p ly  t o  t . d i v i d u a l  h e a l th  p o l i c ie s  w h ic h  a re  s u b je c t  to  

p o l i c y  f o r m  a n d  p r e m iu m  ra te  a p p r o v a l  J 4 2 0 - F : 2 ( I ) ( I I )

C u e

C h a r a c te r is t ic *

R e le v a n t  d e m o g r a p h ic !  o f  e m a il e m p lo y e r  as c o n s id e r e d  b y  e a r r ic r  

i n  d e t e r m in a t io n  o f  p r c m lu m i ;  c la im s  e x p e r ie n c e ,  h e a lth  s ta tu s ,  

a n d  d u r a t io n  o f  c o v e r a g e  a re  n o t  c a te  c h a r a c t e r is t i c !  $ 1 ( 9 ) ,  4 ( 1 0 )

R e le v a n t  d e m o g r a p h ie s  o f  s m a l l  e m p lo y e r  a s  c o n s id e r e d  b y  

c a r r ie r  i n  d c t e im in a t io n  o f  p r e m iu m s ;  c la im s  e x p e r ie n c e ,  h e a lth  

s ta tu s ,  a n d  d u r a t io n  o f  c o v e r a g e  a r e  n o t  c a s e  c h a r a c te r is t ic s  

§ 4 2 0 - F i  1 ( I V )

R a t in g  R e s t r ic t io n s I n d e x  ro le  f o r  o n e  c la s a  o f  b u s in e s s  s h a ll  n o t  e x c e e d  th e  in d e x  r a t ',  

f o r  a n y  o t h e r  c la s s  o f  b u i in e e a  b y  m o re  t h a n  2 0 % - ,  f o r  0 c la s s  o f  

b u s in e s s ,  t h e  p r e m iu m  ra te s  c h a r g e d  s m a l l  e m p lo y e r s  w i t h  s im i la r  

c u e  c h a r a c t e r ! . l ie s  s h a l l  n o t  v a r y  f r o m  th e  in d e x  ra te  b y  m o re  

th o .o  2 5  %  $ 4 ( 1 ) ( 2 )

R a te *  c h a r g e d  d u r in g  a  r a t in g  p e r io d  to  s m a l l  e m p lo y e r s  w i t h  

a lm l l a r  e a s e  c h a r a c te r is t ic s  f o r  s a m e  o r  s im i la r  c o v e r a g e  s h a l l  n o t  

v a r y  f r o m  th e  I n d e x  ra te  b y  m o r e  th u n  3 0 %

§ 4 2 0 - F ; 3 ( I ) e

T r a n s i t io n a l  P e r io d 3  y e a r *  § 4 ( 3 ) b 5  y e a n  § 4 2 0 * F t 3 ( T ) P ) e

R e n e w a l R a t in g T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  I n  c a s e  c h a r a c t e r is t ic s  § 4 ( 3 ) b T r e n d  p lu s  1 5 %  p lu s  c h a n g e !  I n  c a m  c h a r a c te r is t ic s  

& 4 2 0 - F t 3 ( I ) 2

R e n e w a b i l i t y G u a ra n te e d  o e n e w a b le  e x c e p t  ' f o r  c a u s e ’  § 5 G u a ra n te e d  re n e w a b le  e x c e p t  ’ f o r  c a u s e *  $ 4 2 0 - F : 4

W h o le  G r o t  71 I n s u r e r  m u > t  c o v e r  t h e  w h o le  g r o u p  { 6 ( 5 ) e I n s u r e r  m u s t  c o v e r  t h e  w h o le  g r o u p  § 4 2 0 - F : 4

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  12  m o n th s ;  c r e d i t  s h e l l  b e  g iv e n  

i f  a  p e r s o n  w e s  c o v e r e d  u n d e r  q u a l i f y in g  p r e v io u s  c o v e r a g e  I f  

p r e v io u s  c o v e r a g e  w e e  c o n t in u o u s  3 0  d a y s  p r i o r  t o  th e  n e w  

c o v e r a g e ,  e x c lu s i v e  o f  a p p l ic a b le  w a i t i n g  p e r io d s  § 5 ( 2 ' ’  ~

P r e e x is t in g  c o n d i t io n  l im i t a t io n s  c o n s is te n t  w i t h  in s u r a n c e  

d e p a r t m e n t  r u le s

R e in s u r a n c e  T y p e P r o s p e c t iv e / m a n d a t o r y  w i t h  a n  u p U c a , 'a  . .  .  j . , ) N o  p r o v is io n

R e in s u r a n c e  P r ic e W h o le  G r o u p :  1 5 0 %  § 7 ( 9 ) 2 N o  p r o v is io n

C o a t  S h a r in g $ 5 , 0 0 0  p lu s  1 0 %  o f  th e  r e m a in in g  in c u r r e d  c la im s ;  m a x im u m  l i m i t  

o f  $ 2 5 , 0 0 0  § 7 ( 8 ) 3

N o  p r o v is io n

A s s e s s m e n ts F o r m u la  t o  b e  s e t b y  B o a r d  b u t  m u s t  b e  5 0 %  •  1 5 0 %  o f  c a r r i e r ’ s 

p r o p o r t io n a l  s h a re  o f  a l l  r e in s u r in g  c a r r ie r s '  s m a l l  e m p lo y e r  

p r e m iu m s ;  m a x im u m  a m o u n t  s h a l l  b e  5 %  o f  l o u l  p r e m iu m s  

e a r n e d  in  p r e v io u s  y e a r  f r o m  s m a l l  e m p lo y e r  p la n s  S l l ( 2 ) b .

1 1 ( 3 ) c

N o  p r o v is io n

O th e r

E f f e c t iv e  D a te G u a ra n te e d  is s u e  n n d  c o n t in u i t y  o f  c o v e r a g e  p r o v ia lo n  e f f e c t iv e  

J u ly  1 , 1 9 9 4 ;  a l l  o th e r  s e c t io n ?  a f f e c t iv e  J u l y  I ,  1 9 9 3

J a n u a r y  1 ,  1 9 9 3
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N E W  J E R S E Y

A v a i l a b i l i t y C o n t in u o u s  o p e n  e n r o l lm e n t  (g u a ra n te e d  is s u e )  J 3 b

G r o u p  S b te 2 * 4 9  S I

I n d iv id u a l  P o l ic ie s A p p l ie s  t o  t i l  h e a lth  b e n e f i t  p la n a  c o v e r in g  e l ig ib le  e m p lo y e e i  o f  

o n e  o r  m o r e  s m a l l  e m p lo y e r *  8 2

C i t t

C h n r a c te r i t t ie a

P r o h ib i t s  th e  u s e  o f  a g e ,  s e x ,  h e a l th  s ta tu s ,  re s id e n c e  o r  

o c c u p a t io n  w i t h  c o m m u n i t y  r a t in g .  81

R a t in g  R e s t r ic t io n s R a le *  m * , '  n o t  e x c e e d  4  l im e s  th e  b a s e  p r e m iu m  ra te  c h a r g e d  t o  

t h e  lo w e s t - r a te d  g r o u p .  P la n s  m u s t  b e  c o m m u n i t y  ra te d  b y  

1 / 1 / 9 7 .  ;  '1 /9 4  to  1 2 / 3 1 / 9 5 ,  p r e m iu m  ra te s  c h a r g e d  10 h ig h e s t  

ra te d  g r o u p  _• U n o t  b *  g r e a te r  th a n  3 0 0 5 6  o f  ra te  c h a r g e d  t o  

lo w e s t  r a te d  g r o u p .  1 /1 / 9 6  t o  1 2 / 3 1 / 9 6  g r e a te r  th a n  2 0 0 % .  19

T r a n a i l io n a i  P e r io d P o l ic ie s  w h o s e  te r m  e x te n d s  b e y o n d  1 2 / 3 1 / 9 3 .  P o l ic ie s  

c o n t r a c te d  o n  o r  a f t e r  1 /1 / 9 4 .  5 9 ( h ) ( i )

R e n e w a l R u l in g B e g in n in g  1 /1 /9 5  m n y  m a k e  in f o r m a t io n a l  f i l i n g  t v l t h  

c o m m is s io n e r  o f  In c r e a s e  o r  d e c re a s e  p r o v id e d  th e  lo s s  r a t io  n o t  

b e  le w  th a n  7 5 %  o r  th e  p r e m iu m .  § 9 g

R e n e w a b i l i t y G u a ra n te e d  r e n e w a b lo  e x c e p t  ’ f o r  c a u s e *  § 7

W h o le  G r o u p s M u s t  o f f e r  c o v e r a g e  t o  a l l  e m p lo y e e s  a n d  t h e i r  d e p e n d e n ts .  

C a n n o t  e x c lu d e  b a s e d  o n  a c tu a l  o r  e x p e c te d  h e a lth  c o n d i t io n .  8 2

C o n t in u i t y  o f  

C o v e r a g e

G e n e r a l ly  n o  p r e e x is t in g  c o n d i t io n  l im i t a t io n .  P ra e x  m a y  a p p ly  

t o  a  g r o u p  o f  2 -5  i f  th e  p e r io d  is  1 8 0  d a y s  fo r w a r d  a n d  6 m o n th s  

b e c k ,  h o w e v e r ,  i f  10  o r  m o r e  la te  e n r o l l e d  re q u e s t  c o v e r a g e  p r e -  

e x  d o e *  n o t  a p p ly .  C r e d i t  t b a l l  b e  g iv e n  i f  a  p e r s o n  w a s  c o v e r e d  

u n d e r  q u a l i f y in g  p r e v io u s  c o v e r a g e  i f  p r e v io u s  c o v e r a g e  w a s  

c o n t in u o u s  3 0  d a y s  p r i o r  to  th e  n e w  c o v e r a g e ,  e x c lu s iv e  o f  

A p p l ic a b le  w a i t in g  p e r io d s .  86
R e in s u r a n c e  T y p e P r o s p e c t iv e  § 1 2

R o in iu r a n c e  P r ic e W h o le  C r o u p :  1 5 0 %  

I n d iv id u a l ;  5 0 0  %  8 2 0

C o a t  S h u r in g R e c e iv e  re im b u r s e m e n t  i n  a c e o r d in c e  w i t h  s ta n d a rd s  d e v e lo p e d  

b y  b o a r d .  8 1 9 s

A E s e s s m e n W A p p o r t io n e d  a m o n g  « l l  r e in s u r in g  m e m b e r s  in  p r o p o r t io n  l o  t h e i r  

r e s p e c t iv e  s h a re s  o f  th e  p r e m iu m *  e * m c d  f r o m  s m a l l  g r o u p  p la n s .  

A d d i t io n a l  a s s e s s m e n t*  o f  a l l  m e m b e r  n o t  t o  e x c e e d  I  %  o f  

p r e m iu m s .  B21 c

O th e r N o  p r e - e x  p e r r a i l le d  — s a e  c o n t in u i t y  o f  c o v e r a g e .  S o m e  c a r r ie r *  

p a y in g  2 n d  t i e r  a s s e s rm e n ts  w i l l  r e c e iv e  a  c r e d i t .  8 2 1 c

E f f e c t iv e  D a te

7



N E W  Y O R K

N O R T H  C A R O L I N A

A v o l U b i l i t y C o n t in u o u s  o p e n  e n r o l lm e n t  ( g u a ra n te e d  is s u e )  ( 1 9 9 2  A  1 2 3 5 0 -A )  

$ 3 2 3 1

G u a ra n te e d  ia iu e  § 5 8 * 5 0 - 1 2 5 ( d )

G r o u p  S iz e 3 - 5 0  f o r  o p e n  e n r o l lm e n t  $ 3 2 3 1 3 - 2 5  6 5 8 - 5 0 - 1 1 0 ( 2 2 )

I n d iv id u a l  P o l ic ie s M u s t  b e  c o m m u n i t y  ra te d  a n d  m u s t  b e  o f f e r e d  th r o u g h  o p e n  

e n r o l lm e n t  $ 3 2 3 1
D o e s  n o t  a p p ly  t o  i n d i v id u a l  h e a l th  p o l i c ie s  $ 5 8 - 5 0 - 1 1 5

C a te

C h a r a c te r is t ic s

P r o h ib i t s  th e  u s e  o f  o g e ,  s e x ,  h e a l th  s ta tu s ,  o r  o c c u p a t io n s ;  

g e o g r a p h y  i t  p e r m i t t e d  o n  a  c o u n t y - w id e  ( o r  la r g e r )  b a a l t ;  S in c e  

n o t  p r o h ib i t e d ,  p r e a u m a b ly  g r o u p  s iz e ,  p a r t i c ip a t io n ,  w e l ln e s s ,  a n d  

o th e r  c a te  c h a r a c te r is t ic s  a r c  p e r m i t t e d  $ 3 2 3  ]  ( a ,b )

R e le v a n t  d e m o g r a p h ic s  o f  s m a l l  e m p lo y e r  a s  c o n s id e r e d  b y  

c a r r ie r  I n  d e te r m in a t io n  o f  p r e m iu m s ;  c la im s  e x p e r ie n c e ,  h e a lth  

s ta tu s ,  a n d  d u a i l o n  o f  c o v e r a g e  a r c  n o t  c o a e  c h a r a c te r is t ic s  § 5 8 -  

5 0 - 1 1 0 ( 6 )

R a t in g  R e s t r ic t io n s N o  s t a t u t o r y  r e s t r ic t io n s  o n  p e r m i t t e d  c a s e  c h a r a c te r is t ic s ,  b u t  

D e p a r t m e n t  h a s  r a te  a p p r o v a l  a u t h o r i t y  f o r  I n i t i a l  ra te s  

$ 3 2 3  l ( c ) ( c )

I n d e x  r a te  f o r  o n e  c la s s  O f  b u s in e s s  s h a l l  n o t  e x c e e d  th e  I n d e x  

r a te  f o r  a n y  o th e r  c la s s  o f  b u s in e s s  b y  m o r e  th a n  2 5 % ;  f o r  a c la s s  

o f  b u s in e s s ,  th e  p r e m iu m  ra te s  c h a r g e d  s m a l l  e m p lo y e r s  w i t h  

s im i la r  c a s e  c h a r a c te r is t ic s  s h a d  n o i  v a r y  f r o m  th e  I n d e x  ra te  b y  

m o r e  th a n  3 5 %  § 5 8 - 5 0 - I 3 0 ( b ) l , 2

T m n t i i i o n a l  P e r io d T h e  o n e - y e a r  d e la y  in  e f f e c t iv e  d a te  is  v ie w e d  aa  th e  t r a n s i t i o n  

p e r io d

3  y e a r s  $ 5 » - 5 0 - 1 3 0 ( b ) 7

R e n e w a l R a t in g P r i o r  r a t in g  a p p r o v a l ;  b e g in n in g  A p r i l  1 , 1 9 9 4 ,  ra te s  s h a d  h e  

d e e m e d  a p p r o v e d  I f  p o l i c y  h a s  a n  a n t ic ip a te d  lo s s  r a t io  o f  n o t  le s s  

t h a n 7 5 %  § 3 2 3 1 ( a ) , 3 2 3 1  (2 )a

T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  i n  c a a e  c h a r a c te r is t ic s  § 5 8 - 5 0 -  

1 3 0 ( b ) 3 ( b )

R e n e w a b i l i t y C o v r r a g e  m a y  n o i  b e  te r m in a te d  d u e  t o  c la im s  e x p e r ie n c e  § 3 2 3 1 G u a ra n te e d  r e n e w a b le  e x c e p t  ' f o r  c a u s e "  § 5 8 -5 O -1 3 0 a ( 3 )

W h o le  G r o u p * C a r r ie r s  m u s t  o f f e r  c o v e r a g e  t o  a l l  e m p lo y e c i  u n d  t h e i r  d e p e n d e n ts  

$ 3 2 3 1

N o  p r o v is io n

C o n t in u i t y  o f  

C o v e ra g e

P la n s  m u s t  c r e d i t  th e  t im e  l  p e r s o n  w a s  c o v e r e d  u n d e r  p r e v io u s  

h e a lth  in s u r a n c e  p la n  o r  b e n e f i t  a r r a n g e m e n t  i f  t h e  p r e v io u s  

c o v e r a g e  w a s  c o n t in u o u s  t o  a d a te  n o t  m o r e  th a n  6 0  d a y s  p r i o r  lo  

th e  e f f e c t iv e  d n ie  o f  n e w  c o v e r a g e  { 3 2 3 2 ( a ) ,  4 3 1 8 ( a )

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  12 m o n th s ;  c r e d i t  s h a l l  b e  

g i v e n  I f  a  p e r s o n  w a s  c o v e r e d  u n d e r  q u a l i f y in g  p r e v io u s  c o v e r a g e  

i f  p r e v io u s  c o v e r a g e  w a s  c o n t in u o u s  3 0  d a y s  p r i o r  to  th e  n e w  

c o v e r a g e ,  e x c lu s iv e  o f  a p p l ic a b le  w a i t i n g  p e r io d s  $ 5 8 - 5 0 - 1 3 0

R e im u r n n c e  T y p e R e g u la t io n s  s h a ll  in c lu d e  r e in s u r a n c e  o r  p o o l in g  p ro c e s s  d e s ig n e d  

to  s h a re  th e  r i s k  o f  h ig h  c la im s  c o s ts ;  c o s t  v a r ia t io n s  b a s e d  o n  

d e m o g r a p h ic  fa c to r s  a n d  p o s s ib le  a d v e rs e  s e le c t io n  6 3 2 3 3 (c )

P r o s p e c t iv e / w i th  a n  o p t - o u t  § 5 8 - 5 0 - 1 5 0

R e in s u r a n c e  P r ic e N o  p r o v is io n W h o le  G r o u p :  1 5 0 %

I n d iv id u a l :  5 0 0 %  § 5 8 - 5 0 - 1 5 Q ( g ) 2 ( g )

C o s t  S h a r in g N o  p r o v is io n 5 5 , 0 0 0  p lu s  1 0 %  o f  th e  n e x t  5 5 0 , 0 0 0  § 5 8 - 5 0 - l5 0 ( g ) 2 ( e )

A s s e s s m e n t* N o  p r o v is io n F i r s t  3  y e a r s :  5 0 %  -  1 5 0 %  o f  a m o u n t  i t  w o u ld  h a v e  b e e n  h o d  

a s s e s s m e n ts  b e e n  b a s e d  o n  p r o p o r t i o n a l  r e la t io n s h ip  o f  s m a l l  

e a r n e r ’ s  t o t a l  p r e m iu m s ;  n o t  to  e x c e e d  4 %  $ 3 8 -5 0 -1 5 0 (1 )1

O th e r 1 a n d  2  l i v e  e m p lo y e r s  m u s t  b e  c la s s i f ie d  in  c i t h e r  t h e  I n d iv id u a ls  

o r  s m a l l  g r o u p s  r a t in g  c a te g o r y  b y  th e  In s u r e r  § 3 2 3 1 (b )

E f fe c t iv e  D a te C o m m u n i t y  r a t in g  a n d  o p e n  e n r o l lm e n t  t a k e  e f f e c t  A p r i l  1 , 1 9 9 3 ;  

c o n t in u i t y  o f  c o v e r a g e  la k e s  e f f e c t  J a n u a r y  1 ,  J 9 9 3  § 21

J a n u a r y  ,1 ,  1 9 9 2
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O H I O

A v a i la b i l i t y M o d i f ie d  o p e n  e n r o l lm e n t .  C a r r ie r s  m u s t  o p e n  e n r o l l  1 /2  o r  1 %  o f  to ta l  b lo c k  

o f  b u s m e n .

C r o u p  S i re 2 ^ 5 0  $ 3 9 2 3 . 5 *

I n d iv id u a l  P o l i t i e s S u b je c t  10 I i w  i f  a n y  p o r t i o n  o f  t h e  p r e m iu m  o r  b e n e f i t s  is  p a id  b y  th e  

e m p lo y e r ,  o r  u o y  in d i v id u a l  Is  r e im b u r s e d  f o r  a n y  p o r t i o n  o f  th e  p r e m iu m .  

5 3 9 2 4 . 0 2 ( A )

C a s e

C h t r t c t e r i n i c s

G e o g r a p h y ,  a g e , s e x  a n d  in d u s t r y  c la s s i f ic a t io n .  D o e s  n o t  I n c lu d e  c la im s  

e x p e r ie n c e ,  h e a lth  s ta tu s  o r  d u r a t io n  o f  c o v e r a g e .  5 3 9 2 4 . 0 1 ( E )

R a t in g  R e s t r ic t io n s P r e m iu m  ra te s  f o r  s m a l l  e m p lo y e r  p la n s  w i t h  s im i la r  c a a c  c h a r a c te r is t ic s  m a y  

n o i  v a r y  G ram  th e  m id p o in t  r a le  f o r  th o s e  s m a l l  e m p lo y e r s  b y  m o r e  th a n  3 5  %  o f  

t h a t  m id p o in t  r a te .  § 3 0 2 4 .0 4

T r a n s i t io n a l  P e r io d R a te a  th a t  e x c e e d  ra te  b a n d  m a y  n o t  u s e  e x p e r ie n c e .

R e n e w a l R a t in g T r e n d  p lu s  1 5 %  c h a n g e s  I n  c a s e  c h a r a c t e r is t ic s .  { 3 9 2 4 . 0 4 ( C )

R e n e w u b i i i t y G u a ra n te e d  r e n e w a b le  e x c e p t  “ f o r  c a u s e . '  3 9 2 4 . 0 3 ( 0

W h o la  G ro u p s C a n n o t  e x c lu d e  e l ig ib le  e m p lo y e e s  o r  d e p e n d e n ts  o n  th e  b a s is  O f  a n  a c tu a l o r  

e x p e c te d  h e a lth  c o n d i t io n .  { 3 9 2 4 . 0 3 ( F )

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o n th s  r e la t in g  t o  c o n d i t io n s  6  m o n th s  

b e fo r e  c o v e r a g e .  W a i t in g  p e r io d s  a h a il  n o t  b e  m o r e  th a n  9 0  d a y s .  P l i n s  s h a ll  

c r e d i t  th e  t im e  n p e r s o n  w a s  c o v e r e d  u n d e r  a  p r e v io u s  h e a lth  p la n  f o r  3 0  d a y s  

p r i o r  t o  th e  e f f e c t iv e  d a te  o f  t h e  n e w  c o v e r a g e ,  e x c lu s iv e  o f  a n y  a p p l ic a b le  

w a i t in g  p e r io d .  L a te  c n r o l le e s  m a y  b e  e x c lu d e d  u p  t o  2 4  m o n th s .

5 3 9 2 4 .0 3  ( A ) ( B )

R e in s u r a n c e  T y p e { 3 9 2 4 . 0 7

R e in s u r a n c e  P r ic e W h o le  G r o u p ;  1 5 0 %

I n d iv id u a l ;  5 0 0  %  5 3 9 2 4 . 1 2 ( A )

C o s t  S h r . i n g

A s s e s s m e n ts A p p o r t io n e d  a m o n g  a l l  m e m b e r s  in  p r o p o r t io n  t o  t h e i r  re s p e c t iv e  s h a re s  o f  th e  

t o t a l  p re m iu m s  e a rn e d  f r o m  a m a l l  g r o u p  p la n s .  A s s e s s m e n t  w i l l  n o t  e x c e e d  1 % . 

{ 3 9 2 4 . 1 3 ( B )

O t h e r

E f f e c t iv e  D e le
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O R E G O N R H O D E  I S L A N D

A v a i la b i l i t y G u a ra n te e d  la s u e  (1 9 9 1  S B  1 0 7 6 )  § 6 ( 4 ) G u a ra n te e d  Is  tru e  ( g r o u p *  o f  3 - 2 5 )  ( 1 9 9 2  H  9 0 1 1  S u b .  A )  

§ 2 7 - 4 9 - S ( A )

G r o u p  S iz e 3 - 2 5  § 3 ( 2 5 ) 1 - 5 0  § 2 7 - 4 9 - 4 ( A A )

I n d iv id u a l  P o l ic ie s A p p l ie s  t o  in d i v id u a l  p o l i c ie s  p r o v id i n g  h e a lth  b e n e f i t s  c o v e r in g  

o n e  o r  m o r e  e m p lo y e e s  o f  a  i m a l l  e m p lo y e r ,  p r o v is io n s  o f  O R  

7 4 2 . 0 0 5  d o  n o t  a p p ly  to  in d i v id u a l  p o l i c ie s  s u b je c t  t o  t h i s  l a w  

§ 5 ( 1 ) ( 2 )

D o c s  n o t  a p p ly  t o  i n d i v id u a l  h e a l th  p o l i c ie s .  

§ 2 7 - 4 9 - 4

C u e

C h n n ic t e r i  f l i c *

G e o g r a p h y  e n d  d i f f e r e n c e *  in  f a m i l y  s iz e  a n d  c o m p o s i t io n  § 7 ( 6 ) b R e le v a n t  d e m o g r a p h ic s  o f  « m * U  e m p lo y e r  a *  c o n s id e re d  b y  

c a r r ie r  Lo d e t e r m in a t io n  o f  p r e m iu m s ;  c le im a  e x p e r ie n c e ,  h e a lth  

s ta tu s ,  a n d  d u r a t io n  o f  c o v e r a g e  a re  n o t  c a s e  c h a r a c te r is t ic s  

§ 2 7 - 4 9 - 3  ( F )

P a l in g  R e s t r ic t io n s P r e m iu m  ra te s  m a y  n o t  v a r y  f r o m  th e  g e o g r a p h ic  a v e r a g e  o u a  b y  

m o r e  th a n  3 3 %  e x c e p t  t h a t  th e  p r e m iu m  r a le  m a y  b e  a d ju s te d  to  

r e f le c t  th e  p r o v is io n  o f  a d d i t io n n i  b e n e f i t s  n o t  c o v e r e d  b y  t h e  b a s ic  

h e a lth  c a re  p la n  a n d  d i f fe r e n c e s  in  f a m i l y  s iz e  a n d  c o m p o s i t io n  

S 7 (6 )b

In d e x  re ta  f o r  ODe c la s s  o f  b u s in e s s  s h a l l  n o t  e x c e e d  th e  in d e x  

r a le  f o r  a n y  o th e r  c la a a  o f  b u s in e s s  b y  m o r e  th a n  2 0 % ; f o r  a  c la s s  

o f  b u s in e s s ,  th e  p r e m iu m  ra te s  c h a r g e d  s m a l l  e m p lo y e r s  w i t h  

s im i la r  c a s e  c h a r a c te r is t ic s  s h a l l  n o t  v a r y  f r o m  th e  in d e x  ra te  b y  

m o r e  th e n  2 5 %  § 2 7 - 4 9 - 6 ( 1 , 2 )

T r a n a l t io n n l  P e r io d E f f e c t iv e  o n  th e  d a ta  th e  r e in s u r a n c e  p o o l  b e c o m e s  o p e r a t io n a l  

§ 7 ( 1 0 ) *

3  y e e r a  § 2 7 - 4 9 - 6 ( 7 )

R e n e w a l R a t in g T r e n d  p lu s  1 5 %  p lu s  n d ju s t m e n u  lo  r e f le c t  p r o v is io n  o f  b e n e f i t s  

n o t  r e q u i r e d  t o  b e  c o v e r e d  b y  b a s ic  h e a lth  c a r e  p iu n  § 7 ( 6 ) c ( B )

T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  in  c a s e  c h a r a c te r is t ic s  

§ 2 7 - 4 9 - 6 (3 )b

R e n e w a b i l i t y G u a ra n te e d  r e n e w a b le  e x c e p t  ' f o r  c a u s e *  § 7 ( 4 ) G u a ra n te e d  r e n e w a b le  e x c e p t  “ f o r  c a u s e ’  § 2 7 -4 9 - 7

W h o le  G r o u p s P r o h ib i t s  c a r r ie r s  f r o m  e x c lu d in g  in d i v id u a ls  o n  th e  b a a ia  o f  a c tu a l 

o r  e x p e c te d  h e a lth  c o n d i t i o n  § 7 ( 3 )

C a m e r a  a re  r e q u i r e d  lo  la k e  th e  w h o le  g r o u p  § 2 7 - 4 9 - 8 c ( 5 a )

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  6  m o n th s ;  c r e d i t  s h a l l  b e  g iv e n  

i f  t h e  p e r s o n  w a s  c o v e r e d  u n d e r  a p r e v io u s  g io u p  o r  in d i v id u a l  

p la n  i f  th e  p r e v io u s  c o v e r a g e  w a s  c o n t in u o u s  3 0  d a y s  p r i o r  t o  th e  

n e w  c o v e r a g e ,  e x c lu s i v e  o f  a p p l ic a b le  w a l l i n g  p e r io d s  § 7 ( 1 ) ( 2 )

P la n *  m u s t  c r e d i t  th e  t im e  a  p e r s o n  w » *  c o v e r e d  b y  q u a l i f ie d  

p r e v io u s  c o v e r a g e  p r o v id e d  th e  c o v e r a g e  w a s  c o n t in u o u s ;  

q u a l i f ie d  p r e v io u s  c o v e r a g e  is  d e G n e d  a s  M e d ic a r e ,  M e d ic a id ,  

e m p lo y e r - b a s e d  h e a lth  in s u r a n c e ,  o r  i n d i v id u a l  in s u r a n c e  

p r o v id i n g  s im i la r  o r  e x c e e d in g  b e n e f i t s .  § 2 7 - 4 9 - 8 ( 0 )

R e in s u r a n c e  T y p e P r o s p e c t iv e / w i th  a n  o p t-O U t § 1 0 ,1 1 P r o s p e c t iv e / w i th  a n  o p t - o u t  § 2 7 - 4 9 - 1 1

R e in s u r a n c e  P r ic e E x is t in g  b u s in e s s :  n o n e  

W h o le  G r o u p :  1 5 0 %  

I n d iv id u a l :  3 0 0 %  § l l ( 3 ) * , b

W h o le  G r o u p :  1 5 0 %

I n d iv id u a l :  5 0 0 %  § 2 7 - 4 9 - 1 1 ( 9 ) 5 ( 2 )

C o s t  S h a r in g 5 5 , 0 0 0  p lu g  1 5 %  o f  t h e  n e x t  5 1 0 0 , 0 0 0  § l lC 7 ) d F i r s t  5 5 , 0 0 0  o f  r e in s u r e d  c la im s  § 2 7 - 4 9 - 1 1 ( 9 ) ( 4 A )

A s s e s s m e n ts M a x im u m  a s -v e s w n c n t Is  4 %  o f  s m a l l  e m p lo y e r  p r e m iu m  p lu s  1 % 

o f  m e m b e r * ’  t o t a l  h e a l th  in s u r a n c e  p r e m iu m s  §1 t ( l 2 )n

5 %  o f  t o t a l  p r e m iu m s  e a r n e d  in  s m a l l  e m p lo y e r  m a r k e r  

§ 2 7 - 4 9 - 1 1 ( L ) ( 3 c )

O th e r S ta n d a r d  a n d  e c o n o m y  h e a lth  b e n e f i t  p la n s  i r e  in c lu d e d  w i t h in  

th e  la w  a n d  a re  b a s e d  o n  R h o d e  I s la n d  ' o w - c o i l  l im i t e d  

m a n d a te d  b e n e f i t  l a w ,  C o p a y m e n t ,  d e d u c t ih ia s ,  a n d  c o in s u ra n c e  

a w  o u t l in e d .  § 2 7 - 4 9 - 1 2

E f f e c t iv e  D a le O n  o r  a f l e r  th e  d a te  th e  O r e g o n  S m a l l  E m p lo y e r  R e in s u r a n c e  P o o l 

b e c o m e s  o p e r a t io n a l

J u ly  2 1 ,  1 9 9 2
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S O U T H  C A R O L I N A

A v a i l a b i l i t y N o  p r o v is io n

C r o u p  S iz e 1 -2 5  9 3 8 - 7 1 - 9 2 0 ( 1 )

I n d iv id u a l  P o l ic ie s D o e i  n o t  a p p ly  t o  I n d iv id u a l  h e a l th  p o l i c ie s  s u b je c t  to  p o l i c y  f o r m  

a n d  p r e m iu m  ra te  a p p r o v a l  § 3 8 - 7 1 - 9 3 0 ( A ,B )

C i t e

C h i r i c t e r i t l b *

R e le v a n t  d e m o g r a p h ic s  o f  a m a l l  e m p lo y e r  u  c o n s id e re d  b y  

c a r r ie r  i n  d e t e r m in a t io n  o f  p r e m iu m s ;  c la im s  e x p e r ie n c e ,  h e a lth  

s ta tu s ,  e n d  d u r a t io n  o f  c o v e r a g e  a re  n o t  c a te  c h a r a c te r is t ic s  

5 3 8 - 7 1 - 9 2 0 ( 5 )

R i l i n g  R e s t r ic t io n s I n d e x  ra te  f o r  o n e  c la s s  o f  b u s in e s s  s h a ll  n o t  e x c e e d  th e  in d e x  

ra te  f o r  a n y  o th e r  c la s s  o f  b u s in e s s  b y  m o x  th a n  2 0 % ; f o r  a  c la s s  

o f  b u s in e s s ,  t h e  p r e m iu m  ra te s  c h a r g e d  s m a l l  e m p lo y e r !  w i t h  

s im i la r  c a s e  c h a r a c te r is t ic s  s h a l l  n o t  v a r y  f r o m  th e  I n d e x  r a te  b y  

m o r e  th a n  2 5 %  9 3 8 - 7 1 - 9 4 0

T r s m i i i o n a l  P e r io d 5  y e a r s  5 3 8 - 7 1 - 9 4 0 ( A ) 4

R e n e w i l  R a t in g T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  i n  c a s e  c h a r a c te r is t ic s  

5 3 8 - 7 1 - 9 4 0 ( A ) 3 ( B )

R c D e w a b i l i ly O u e ra n te e d  re n e w a b le  e x c e p t  ' f o r  c a u s e "  9 3 8 - 7 1 - 9 5 0

W h o le  G ro u p B P r o h ib i t s  c a r r ie r s  f r o m  e x c lu d in g  a n y  in d i v id u a l  f r o m  th e  g r o u p ;  

h o w e v e r ,  in  g r o u p s  o f  10 o r  le s s ,  e v id e n c e  o f  i n d i v id u a l  

i n s u r a b i l i t y  m a y  b e  r e q u ir e d  9 3 8 - 7 1 - 7 3 0 ( 3 )

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t io n s  o f  12 m c n t h s ;  c r e d i t  s h a ll  b e  

g iv e n  f o r  l im e  s e rv e d  u n d e r  a  p r i o r  p la n  i f  th e  c o v e r a g e  la  

s e le c te d  v rh e n  th e  p e r s o n  f i r s t  b e c o m e i  e l ig ib l e  a n d  th e  c o v e r a g e  

Is  c o n t in u o u s ;  s e r v ic e  w a i t i n g  p e r io d s  a re  n o t  c o n s id e re d  to  

in t e r r u p t  c o n t in u o u s  s e r v ic e  9 3 8 - 7 1 - 7 3 0 ( 4 )

R e in s u r a n c e  T y p e N o  p r o v is io n

R e in s u r a n c e  P r ic e N o  p r o v i t l o n

C o s t  S h a r in g N o  p r o v is io n

A s s e s s m e n ts N o  p r o v is io n

O t h e r

E f f e c t iv e  D a te J a n u a r y  1 ,  1 9 9 2

II



T E N N E S S E E V E R M O N T

A v a i la b i l i t y G u a ra n te e d  is s u e  ( 1 9 9 2  S B  2 5 7 8 )  § 8 (E ) G u a ra n te e d  ia a u e  § 4 0 8 0 a ( 4 ) d ( l )

G ro u p  S iz e 3 - 2 5  8 3 ( 2 4 ) 1 -4 9  S 4 0 ( 0 a ( I )

I n d iv id u a l  P o l ic ie s D o e s  n o t  a p p ly  t o  i n d i v id u a l  p o l ic ie s  &6 ( a ,b ) M a y  n o t  o f f e r  a  h e a lth  b e n e f i t  p la n  o r  in s u r a n c e  p o l i c y  to  

I n d iv id u a l  e m p lo y e e s  o r  m e m b e r s  o f  a  s m a l l  g r o u p  a s  i  m e a n s  o f  

c i r c u m v e n t in g  th e  a c t  S 4 0 8 0 a ( 4 ) h ( 3 ) m

C a se

C h a r a c te r is t ic s

R e le v a n t  d e m o g r a p h ic s  o f  im a l l  e m p lo y e r  a a  c o n s id e re d  b y  c a r r ie r  

i n  d e t e r m in a t io n  o f  p r  J u n t a ;  c la im s  e x p e r ie n c e ,  h e a lth  s ta tu s ,  

a n d  d u r a t io n  o f  c o v e r a g e  a re  n o t  c a s e  c h a r a c te r is t ic s  9 7 ( 6 )

T h e  f o l l o w in g  r i s k  c la s s i f ic a t io n  f a c t o r s  a re  p r o h ib i t e d :  

d e m o g r a p h ic  r a t in g ,  i n c lu d in g  a g e  e n d  g e n d e r ,  g e o g r a p h ic  a re a  

r a t in g ,  in d u s t r y  r a t in g ,  m e d ic a l  u n d e r w r i t i n g  a n d  s c r e e n in g ,  

e x p e r ie n c e  r a t in g ,  t i e r  r a t in g ,  o r  d u r a t io n a l  r a t in g ;  C o m m is s io n e r  

m a y  b y  r u le  p e r m i t  c a r r ie r *  t o  u s e  o n e  o r  m o r e  r i s k  

c U u l f i e a d a a s  § 4 0 B 0 i ( h ) l

R a t in g  R e s t r ic t io n s I n d e x  ra te  f o r  o n e  c la s s  o f  b u s in e s s  s h a l l  n o t  e x c e e d  th e  in d e x  ra te  

f o r  a n y  o th e r  c la s s  o f  b u s in e s s  b y  m o r e  th a n  2 5 % ;  f o r  i  c la s s  o f  

b u i i n e s s ,  th e  p r e m iu m  ra le s  c h a r g e d  s m a l l  e m p lo y e r s  w i t h  s im i la r  

e a s e  c h a r a c t e r is t ic s  s h a l l  n o t  v a r y  f r o m  th e  in d e x  ra te  b y  m o r e  

th a n  3 5 %  5 9 ( b )

P r e m iu m s  m a y  n o t  d e v ia te  b y  m o re  t h a n  + / -  2 0 %  o f  th e  

c o m m u n i t y  ra ta  f d t d  b y  th e  s m a l l  e m p lo y e r  c a r r i e r  5 4 0 S O a (h )2

T r a n s i t io n a l  P e r io d 3 y e a r s  § 9 ( b ) 7 I n  fo r c e  b u s in e s s  w i l l  n o t  b e  s u b je c t  t o  th e  p r o v is io n s  o f  th e  A c t  

u n t i l  th e  la t e r  o f  t h e  d a te  o f  r e n e w a l ,  a n n iv e r s a r y ,  o r  J u ly  1 , 1 9 9 2  

§ S 112 (6) b

R e n e w a l R a t in g T r e n d  p lu s  1 5 %  p lu s  c h o n g c  in  c a s e  c h a r a c te r is t ic s  9 ( b ) 3 ( B ) N o  p r o v is io n

R e n e w a b i l i t y G u a r a n te e d  r e n e w a b le  e x c e p t  ' f o r  c a u s e ' 8 9 ( 3 ) M u s t  g u a ra n te e  ra te s  f o r  s ix  m o n th s ;  m u s t  g u a ra n te e  a c c e p ta n c e  

J 4 0 8 0 o ( k )

W h o le  G ro u p s N o  p r o v is io n C a r r i e r  m u s t  ta k e  e n t i r e  g r o u p  5 4 O S 0 n (a > 4 (< !)

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o n th s ;  p la n a  s h a ll  c r e d i t  

t h e  t im e  p e r s o n  w a a  c o v e r e d  u n d e r  a  p r e v io u s  g r o u p  h e a lth  b e n e f i t  

p la n  i f  p r e v io u s  c o v e r a g e  w a a  c o n t in u o u s  3 0  d a y s  p r i o r  t o  th e  n e w  

c o v e r a g e  8 9 ( 1 , 2 )

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o n th s ;  l im i t a t i o n  s h a ll  b e  

w a iv e d  i f  th e re  is  e v id e n c e  o f  s u b s t a n t ia l ly  e q u iv a le n t  c o n t in u o u s  

c o v e r a g e  d u r in g  p r c v i o u i  9  m o n th s  § 4 0 8 0 a ( g )

R e in s u r a n c e  T y p e P r o a p e c t iv e / w i t h  a n  o p t - o u t  §  1 3 (a ) P r o s p e c t iv e / m a n d a t o r y  f o r  c o m m e r c ia ls ;  p a r t i c ip a n t *  m u i t  

g u a ra n te e  s o lv e n c y  w / o u t  l im i t a t i o n  o n  a  p r o - r a t a  b a s is  § 4 O 8 0 n (c )

R e in s u r a n c e  P r ic e W h o le  G r o u p ;  1 5 0 %  

I n d iv id u a l :  5 0 0 *  § 1 3 ( g ) 2 ( e )

N o  p r o v is io n

C o a t  S h a r in g $ 5 , 0 0 0  p lu s  1 0 %  o f  th e  n e x t  $ 5 0 , 0 0 0  S > 3 ( f i ) 2 ( c ) N o  p r o v lo lo n

A s s e s s m e n ts C a p p e d  a t  5 %  o f  s m a l l  e m p lo y e r  p r e m iu m s ;  f o r m u la  t o  b e  a c t  b y  

b o a r d  b u t  m u s t  b e  5 0 %  lo  1 5 0 %  o f  c a r r i e r ’ a p r o p o r t io n a l  s h o re  o f  

a l l  r e in s u r in g  c a r r ie r * '  s m a l l  e m p lo y e r  p r e m iu m s  J l 3 ( h ) ( 2 , 4 )

N o  p r o v is io n

O th e r G u a ra n te e d  is s u e  r e q u i r e m e n t  s u s p e n d e d  I f  a s s e s s m e n t c a p  is  

r e a c h e d  8 1 3 ( h ) 4

P a r t i c ip a t io n  r e q u i r e m e n t  =  7 5 %  o f  e m p lo y e e s ;  m o s t  p r o v is io n s  

d o  n o t  a p p ly  to  r e g is te r e d  c a r r ie r s  w h o  o n  1 /1 /9 1  a n d  t h e r e a f te r  

b a v s  w r i t t e n  o r  c o l le c te d  le s s  th a n  $ 100 ,000  i n  a n n u a l g r o t s  

p r e m iu m s  f o r  g r o u p  h e a l t h  b e n e f i t  p le n a  5 4 0 8 0 a ( l ) h ( 3 ) l

E f f e c t iv e  D a le J u ly  1 , 1 9 5 2 ;  J a n u a r y  1 ,  1 9 9 3  f o r  p r e e x is t in g  c o n d i t io n  a n d  

g u a ra n te e d  r e n e w a b le  p r o v is io n s

J u ly  1 ,  1 9 9 2  |
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W I S C O N S I N

A v a i la b i l i t y G u a ra n te e d  I s s u e . *  6 3 8 . 2 - 3 4 3 1 ( 0 )  ( *  1 9 9 3  H D  2 3 5 3  a m e n d m e n t !  

a w a i t i n g  G o v e r n o r s  s ig n a tu r e )

G u a r a n te e d  is s u e  ( 1 9 9 2  A  $ 5 5 )  § 6 3 5 . 2 6

C r o u p  S iz e 2 - 2 3  f o r  p r im a r y  s m a l l  g r o u p ,  2 - 5 0  f o r  s m a l l  g r o u p  

5 3  8 . 2 - 3 4 3 1 (B )

2 - 2 5  $ 6 3 5 . 2 0 ( 1 2 ) 4

I n d iv id u a l  P o l ic ie s S u b je c t  i f  a n y  p o r t i o n  o f  t h a  p r e m iu m s  o r  b e n e f i t s  U  p a id  b y  th e  

e m p lo y e r ,  i f  th e  e m p lo y e e  la  r e lm b u r a a d  o r  I f  t h e  p la n  iJ  t r e a te d  as 

p a r t  o f  a  p r o g r a m  f o r  t h e  p u r p o s e  o f  th e  U S  I n t e r n a l  R e v e n u e  

C o d e .  § 3 » . 2 - 3 4 3 1 ( A )

A p p l ie s  t o  i n d i v id u a l  p o l i c ie s  { 6 3 5 . 0 2 ( 8 )

C a s e

C h a r a c te r is t ic s

B a s e d  o n  a  c o m m u n i t y  ra te  s u b je c t  t o  d e m o g r a p h ic  r a t in g  

i n c lu d in g  a g a ,  g e n d e r  a n d  g e o g r a p h y .  M a y  n o t  u s e  c la im  

e x p e r ie n c e ,  h e a lth  s ta tu s  o r  d u r a t io n .  *

R e le v a n t  d e m o g r a p h ic s  o f  s m a l l  e m p lo y e r  aa  c o n s id e r e d  b y  

e a r t i e r  i n  d e t e r m in a t io n  o f  p r e m iu m s ;  c la im s  e x p e r ie n c e ,  h e a lth  

s la m s ,  a n d  d u r a t io n  O f  c o v e r a g e  a re  n o t  c a s e  c h a r a c te r is t ic s  

5 5 3 0 5 . 0 5 ( 2 ) 0 ) ,  6 3 5 . 1 8 ( 4 )

R a t in g  R e s t r ic t io n s P r e m iu m  ra te s  c h a r g e d  b y  a  s m a l l  e m p lo y e r  m a y  d e v ia te  a b o v e  o r  

b e lo w  t h e  c o m m u n i t y  ra le  b y  n o  m o r e  th a n  2 0 5 6  f o r  c la im  

e x p e r ie n c e ,  h e a lth  s ta tu s  a n d  d u r a t io n  o n ly  d u r in g  e r a t in g  p e r io d  

f o r  s u c h  g r o u p s  w i t h i n  s im i la r  d e m o g r a p h ic s  f o r  th e  s a m e  o r  

■ a im ila r c o v e r a g e .  R a t in g  fa c t o r s ,  i n c lu d in g  c a s e  c h a r a c te r is t ic s  

w i l l  b e  a p p l ie d  c o n s is t e n t ly  w i t h  r e s p e c t  to  a l l  p r im a r y  s m a l l  

e m p lo y e r s  in  s im i la r  d e m o g r a p h ic s .  A d ju s t m e n t "  i n  ra te s  f o r  

c la im s  e x p e r ie n c e ,  h e a lth  s ta tu s  a n d  d u r a t io n  f r o m  is s u e  m a y  n o t  

b e  a p p l ie d  in d i v i d u a l l y .  •

P r e m iu m  ra te a  f o r  s m e l l  e m p lo y e r  p la n s  w i t h  e i n t l l i r  c a s e  

c h a r a c te r is t ic s  m a y  no*, v a r y  f r o m  th e  m id p o in t  r a le  f o r  th o s e  

s m e l l  e m p lo y e r s  b y  m o r e  th a n  3 5 %  o f  t h a t  m id p o in t  ra te  

5 6 3 5 . 0 5 ( 1 )

T r a n j i l i o n a l  P e r io d N o  p r o v is io n 3  y e a r n

R e n e w a l R a t in g N o  p r o v is io n T r e n d  p l u i  1 5 %  p lu s  c h a n g e s  I n  c o s e  c h a r a c te r is t ic s  6 6 3 5 . 0 5 ( 2 ) 2

R e n e w a b i l i t y G u a ra n te e d  r e n e w a b le  t x c e p i  " f o r  c a u s e *  J 3 8 . 2 - 3 4 3 2 ( B ) G u a ra n te e d  re n e w a b le  e x c e p t  " f o r  c a u s e *  § 6 3 5 .0 7

W h o le  G ro u p s P r o h ib i t s  c a r r ie r s  f r o m  e x c lu d in g  in d iv id u a ls  b e c a u s e  o f  h e a l th  

s ta tu s  ? 3 8 . 2 - 3 4 3 2 ( I ) 0 )

I n s u r e r  m u s t  o f f e r  c o v e r a g e  to  th e  e n t i r e  g r o u p  

§ 6 3 5 . 2 5 ( 2 )

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o n th s ;  t im e  s h a ll  b e  

c r e d i t e d  t o  a  p e r s o n  . o v c r e d  u n d e r  p r e v io u s  in d i v id u a l  o r  g r o u p  

c o v e r a g e  In  th e  e m a i l  e m p lo y e r  m n r k e t  o f  e q u a l o r  g r e a te r  v a lu e  i f  

c o v e r a g e  w a n  c o n t in u o u s  3 0  d a y s  p r i o r  t o  n e w  c o v e r a g e ,  e x c lu s iv e  

o f  a p p l ic a b le  w a i t in g  p e r io d s .  L a te  e n r o b e s  m a y  b e  e x c lu d e d  f o r  

1 8  m o n th s -  5 3 8 . 2 - 3 4 3 2 ( 1 ) 0 )

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o n th s ;  c r a d i t  s h a l l  b e  

g iv e n  t o  in d i v id u a ls  w h o  w e r e  p r e v io u s ly  c o v e r e d  b y  q u a l i f y in g  

c o v e r a g e  i f  t h e  c o v e r a g e  w a s  c o n t in u o u s  3 0  d a y s  p r i o r  t o  th e  n e w  

c o v e r a g e ,  e x c lu s i v e  o f  a p p l ic a b le  w a i l i n g  p e r io d s  § 6 3 5 . 1 7

R e in s u r a n c e  T y p e N o  p r o v is io n R e in s u r a n c a  t y p e  a n d  a s s e s s m e n ts  s h a l l  b e  s tu d ie d  b y  th e  H e a l th  

I n s u r a n c e  B o a r d  § 6 3 5 .2 3

R e in s u ra n c e  P r ic e N o  p r o v is io n N o  p r o v is io n

C o n  S h a r in g N o  p r o v is io n N o  p r o v is io n

A s s e s s m e n ts N o  p r o v is io n N o  p io v l a io n

O th e r

E f fe c t iv e  D a te A p r i l  1 , 1 9 9 4 D a y  a f t e r  p u b l ic a t io n
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W Y O M I N G

A v a i l a b i l i t y G u a ra n te e d  Is s u e  { 2 6 - 1 9 - 3 0 6

C r o u p  S iz e 2 - 2 5  5 2 6 - 1 9 - 3 0 2 ( x x l i )

I n d iv id u a l  P o l ic ie s D o c s  n o t  a p p ly  t o  i n d i v id u a l  p o l i c ie s  w h ic h  a r c  s u b je c t  to  

a p p r o v a l  f o r  p o l i c y  f o r m  5 2 6 - 1 9 - 3 0 3

C a s e

C h a r a c te r is t ic s

R e le v a n t  d e m o g r a p h ie a  o f  s m a l l  e m p lo y e r  ea c o n s id e r e d  b y  

c a r r ie r  In  d e te n n u  ta l lo n  o f  p r e m iu m s ;  c la im s  e x p e r ie n c e ,  h e a lth  

■ ta rn s , a n d  d u r a t io n  o f  c o v e r a g e  a re  n o t  e s s e  c h e r c e t e r in ic a  

5 2 6 - 1 9 - 3 0 2 ( v i )

R o l in g  R e s t r ic t io n s In d e x  ra te  f o r  o n e  c lo s e  o f  b u s in e s s  t b s i l  n o t  e x c e e d  (b e  in d e x  

ra te  f a r  a n y  o th e r  c la s s  o f  b u s in e s s  b y  m o r e  th a n  2 0 % ; f t  a  c la s s  

o f  b u s in e s s ,  th e  p r e m iu m  n l e s  c h a r g e d  s m a l l  e m p lo y e r s  w i t h  

s im i la r  c a s e  c h a r a c te r is t ic s  s h a l l  n o t  v a r y  f r o m  th e  in d e x  r a le  b y  

m o r e  th a n  2 5 %  § 2 6 - 1 9 - 3 0 4

T r a n s i t io n a l  P e r io d 3  y e a n  § 2 6 - 1 9 . 3 0 4 f a ) v i i l

R e n e w a l lU t i n g T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  in  e t» e  c h a r a c te r is t ic s  

§ 2 6 - 1 9 - 3 W ( a ) i i iC B )

R e n e w a b i l i t y G u a ra n te e d  r e n e w a b le  e x c e p t  ' f o r  c o u s e *  5 2 6 - 1 9 - 3 0 5

W h o le  G r o u p s I n s u r e r s  a r c  r e q u ir e d  t o  o f f e r  c o v e r a g e  t o  th e  e n t i r e  g r o u p  

5 2 6 - 1 9 - 3 0 6 ( c ) v j

C o n t in u i t y  o f  

C o v e r a g e

P r e e x is t in g  c o n d i t io n  l im i t a t i o n  o f  1 2  m o n th s ;  c r e d i t  s h a ll  b e  

g iv e n  f o r  t im e  p e r s o n  w a s  p r e v io u s ly  c o v e r e d  I f  p r e v io u a  

c o v e r a g e  w a s  c o n t in u o u s  3 0  d a y s  p r i o r  t o  n e w  c o v e r a g e ,  

e x c lu s iv e  o f  a p p l ic a b le  w a i l i n g  p e r io d s ,  o r  f o r  n  p e r s o n  w h o  

b e c o m e  u n e m p lo y e d  a n d  a re  p r o v id e d  c o v e r a g e  I f  th e  p e r s o n  

o b ta in s  e m p lo y m e n t  a n d  c o v e r a g e  w i t h i n  6 0  d a y *  5 2 6 - 1 9 - 3 0 6 ( c ) i

R e in s u r a n c e  T y p e P r o s p e e t iv c / m a n d a io r y  { 2 6 - 1 9 - 3 0 7

R e in s u r a n c e  P r ic e W h o le  G r o u p :  1 5 0 %

I n d iv id u a l :  5 0 0  %  5 2 6 - 1 9 - 3 0 7 ( b ) ! .U

C o s t  S h a r in g 5 5 , 0 0 0  5 2 6 - 1 9 - 3 0 7 ( l ) x , v

A s s e s s m e n ts N o t  to  e x c e e d  5 %  o f  th e  t o t a l  s m a l l  g r o u p  p r c m lu m a  

§ 2 6 - 1 9 - 3 0 7 ( n ) A

O t h e r

E f f e c t iv e  D a le N o  e a r l ie r  t h a n  M a r c h  3 1 ,  1 9 9 3
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C O M P R E H E N S I V E  S M  A l l ,  E M P L O Y E R  P A C K A G E S

H I A A N A I C

A v a i la b i l i t y G u a ra n te e  '  is s u e G u a ra n te e d  is s u e  ( g r o u p s  o f  3 - 5 5 )

G r o u p  S iz e 3 - 2 5 1 -2 5

I n d iv id u a l  P o l ic ie s I n d iv id u a l  p o i i c i a t  s o ld  lo  s m a l l  e m p lo y e r  s u b je c t  t o  A c t ;  h o w e v e r ,  

i f  s ta te  h s t  e f f e c t iv e  ra te  r e g u la t io n ,  th e  r a t in g  r e q u ir e m e n ts  d o  n o t  

a p p ly

D o e s  a p p ly  t o  i n d i v id u a l  p o l i c ie s ;  a l t h o u g h  d r a f l n g  n o te  s a y s  th a t  

o ta ie s  m a y  w is h  t o  c o n s id e r  e x e m p t in g  in d i v id u a l  h e a l th  p o l ic ie s  

f r o m  t h s  r a '. i i ig  p r o v is io n s

C a s e

C h a r a c te r is t ic s

G e o g r a p h y ,  a g e ,  r e x ,  s iz e  o f  e m p lo y e r ,  a n d  o th e r  o b je c t iv e  

c r i t e r ia ;  b u t  d o e s  n o t  in c lu d e  c la im s  e x p e r ie n c e ,  h e a lth  s ta tu s ,  o r  

d u r a t io n  o f  c o v e r a g e

S m a l l  e m p lo y e r  c a r r ie r s  m a y  n o t  u s e  c a s e  c h a r a c te r is t ic s  o th e r  

th a n  a g e , g e n d e r ,  in d u s t r y ,  g e o g r a p h ic  a re a ,  f a m i l y  c o m p o s i t io n ,  

a n d  g r o u p  s iz e  w i t h o u t  p r i o r  a p p r o v a l  o f  C o m m is s io n e r

R a t in g  R e s t r ic t io n s P r e m iu m  ra te s  f o r  s m a l l  e m p lo y e r  p la n s  w i t h  s im i la r  c a s e  

c h a r a c te r is t ic s  m a y  n o t  v a r y  f r o m  th e  m id p o in t  ra te  f o r  th o s e  s m a l l  

e m p lo y e r s  b y  m o r e  th a n  3 5 %  o f  t h a t  m id p o in t  r o te

I n d e x  r a le  f o r  o n e  c la s s  o f  b u s in e s s  m a y  n o t  e x c e e d  th e  in d e x  ra te  

f o r  a n y  o th e r  c la c s  o f  b u s in e s s  b y  m o r e  th a n  2 0 % ; f o r  a  c la s s  o f  

b u s ln e o i ,  th e  p r e m iu m  ra le s  c h a r g e d  a n u i l l  e m p lo y e r s  w i t h  s im i la r  

c a s e  c h a r a c te r is t ic s  s h a l l  n r ;  v a r y  f r o m  th e  I n d e x  ra te  b y  m o re  

t h i n  2 5 %

T r a n s i t io n a l  P e r io d 3  y e a r s 3  y e a n

R e n e w a l R a t in g T r e n d  p lu s  15 %  p lu s  c h a n g e s  I n  c a s e  c h a r a c te r is t ic s T r e n d  p lu s  1 5 %  p lu s  c h a n g e s  i n  c a s e  c h a r a c te r is t ic s

R e n e w u b i l i t y G u a ra n te e d  r e n e w a b le  e x c e p t  ' f o r  c a u s e * G u a ra n te e d  r e n e w a b le  e x c e p t  ’ f o r  c a u s e *

W h o le  G r o u p s C a m e r a  m u s t  t a k e  th e  o n t i r e  g r o u p C a r r ie r s  m u s t  la k e  th e  e n t i r e  g r o u p

C o n t in u i t y  o f  

C o v e r a g e

P la n s  m u s t  c r e d i t  th e  t im e  a  p e r s o n  w n s  c o v e r e d  u n d e r  a  p r e v io u s  

e m p lo y e r - b s s e d p la n  i f  c o v e r a g e  w a a  c o n t in u o u s .

P la n s  m u s t  c r e d i t  th e  t im e  a  p e r s o n  w a a  c o v e r e d  b y  q u a l i f ie d  

p r e v io u s  c o v e r a g e  p r o v id e d  th e  c o v e r a g e  w a s  c o n t in u o u s ;  

q u a l i f ie d  p r e v io u s  c o v e r a g e  is  d e f in e d  a s  M e d ic a r e ,  M e d ic a id ,  

e m p lo y e r - h i i e d  h e a lth  in s u r a n c e ,  o r  i n d i v id u a l  in s u r a n c e  

p r o v id i n g  s im i la r  o r  e x c e e d in g  b e n e f it s

R e in s u r a n c e  T y p e P r o s p e c t iv e / m a n d a t o r y I n d iv id u a l  r u l e s  w i l l  d e te r m in e  w h e t h e r  t o  m a k e  p a r t i c ip a t io n  in  

re in s u r a n c e  m a n d a t o r y  o r  v o lu n t a r y

R e in s u r a n c e  P r ic e W h o le  G r o u p :  1 5 0 %  

I n d iv id u a l :  5 0 0 %

W h o le  G r o u p ;  1 5 0 %  

I n d iv id u a l :  5 0 0 %

C o s t  S h a r in g N o n e F i r s t  S 5 0 0 0  o f  r e in s u r e d  c la im s  p lu s  1 0 %  o f  n e x t  S 5 0 .0 0 0

A s s e s s m e n ts 4 %  o f  th e  p r e m iu m  o f  s m a l l  e m p lo y e r  m a r k e t  n e t  o f  r e in s u r a n c e  

p r e m iu m s  p a id

5 %  o f  t h e  p r e m iu m  o f  th e  s m a l l  e m p lo y e r  m a rk e t

O U ic r C a m e r a  m s y  re in s u r e  e x is t in g  b u s in e s s  a n d  n e w  a d d s

E f f e c t iv e  D a te

IS
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SPONSOR STATEMENT FOR SSHB 12 
S m a l l  E m p lo y e r  H e a l t h  I n s u r a n c e  R e f o rm

SSHB 12  p r o m o t e s  t h e  a v a i l a b i l i t y  o f  h e a l t h  i n s u r a n c e  
c o v e r a g e  f o r  s m a l l  e m p lo y e r s  a n d  r e f o r m s  t h e  s m a l l  e m p lo y e r  
h e a l t h  i n s u r a n c e  m a r k e t .  W i t h o u t  r e q u i r i n g  a d d i t i o n a l  s t a t e  
e x p e n d i t u r e s ,  i t  p r o v i d e s :

* G u a r a n t e e d  a v a i l a b i l i t y  -  A l l  s m a l l  e m p lo y e r  g r o u p s  w o u ld  
b e  a b l e  t o  o b t a i n  p r i v a t e  h e a l t h  i n s u r a n c e  r e g a r d l e s s  o f  
t h e  h e a l t h  r i s k  t h e y  r e p r e s e n t  ( s e e  S e c .  2 1 . 5 6 . 1 4 0 ( a ) ) .

* C o v e r a g e  o f  w h o le  g r o u p s  -  C o v e r a g e  m u s t  b e  a v a i l a b l e  t o  
e n t i r e  g r o u p s .  N e i t h e r  a n  e m p lo y e r  n o r  an  i n s u r e r  c o u l d  
e x c l u d e  i n d i v i d u a l s  h a v i n g  h i g h  m e d i c a l  r i s k s  f r o m  t h e  
g r o u p ' s  c o v e r a g e  ( s e e  S e c .  2 1 . 5 6 . 1 5 0 ( 6 ) ) .

* R e n e w a b i l i t y  o f  c o v e r a g e  -  I n d i v i d u a l s  i n  e m p lo y e r  g r o u p s  
a n d  e m p lo y e r  g r o u p s  t h e m s e l v e s  w o u ld  b e  a s s u r e d  a t  t h e  t im e  
o f  r e n e w a l  t h a t  t h e i r  c o v e r a g e  w o u ld  n o t  b e  c a n c e l e d  
b e c a u s e  o f  d e t e r i o r a t i n g  h e a l t h  ( s e e  S e c .  2 1 . 5 6 . 1 3 0 ) .

* C o n t i n u i t y  o f  c o v e r a g e  -  O nce  a p e r s o n  i s  c o v e r e d  a n d  h a s  
s a t i s f i e d  a p l a n ' s  p r e e x i s t i n g  c o n d i t i o n  r e q u i r e m e n t s ,  h e  
o r  s h e  w o u ld  n o t  h a v e  t o  m e e t  t h o s e  r e q u i r e m e n t s  a g a i n  when 
c h a n g i n g  j o b s  o r  when t h e  e m p l o y e r  c h a n g e s  c a r r i e r s  ( s e e  
S e c .  2 1 . 5 6 . 1 5 0 ( 2 ) ) .

* P rem ium  p r i c i n g  l i m i t s  -  T he  b i l l  l i m i t s  how much i n s u r a n c e  
c o m p a n ie s  c o u l d  v a r y  t h e i r  r a t e s  f o r  g r o u p s  s i m i l a r  i n  
g e o g r a p h y ,  d e m o g ra p h y ,  a n d  p l a n  d e s i g n .  I t  a l s o  l i m i t s  
i n c r e a s e s  i n  r a t e s  ( s e e  S e c .  2 1 . 5 6 . 1 2 0 ) .

B a s e d  o n  m o d e l  l e g i s l a t i o n  d r a f t e d  b y  t h e  N a t i o n a l  A s s o c i a ­
t i o n  o f  I n s u r a n c e  C o m m i s s i o n e r s ,  SSHB 12  w o u ld  im p r o v e  t h e  o v e r a l l  
f a i r n e s s  a n d  e f f i c i e n c y  o f  t h e  s m a l l  e m p l o y e r  h e a l t h  i n s u r a n c e  
m a r k e t .  I t  e n j o y s  s u p p o r t  f r o m  t h e  N a t i o n a l  F e d e r a t i o n  o f  
I n d e p e n d e n t  B u s i n e s s ,  t h e  A l a s k a  S t a t e  C h am be r o f  C om m erce , t h e  
A l a s k a  S t a t e  H o s p i t a l  a nd  N u r s i n g  Home A s s o c i a t i o n ,  a n d  o t h e r  
o r g a n i z a t i o n s .

*5  ̂ >0 , n S ' - b v T T rr^-rxjh
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TO:
SUBJECT : S e c t i o n a l  A n a l y s i s  o f  SSHB 12

M em be rs , H ou se  H e a l t h ,  E d u c a t i o n ,  a n d  S o c i a l  
S e r v i c e s  C om m it te e

FROM: R e p r e s e n t a t i v e  B e t t y e  D a v i s

W ha t f o l l o w s  i s  a s e c t i o n a l  a n a l y s i s  o f  t h e  a b o v e  d e s c r i b e d  
b i l l .  As a  p r e l i m i n a r y  m a t t e r ,  p l e a s e  n o t e  t h a t  a  s e c t i o n a l  
a n a l y s i s  o f  a b i l l  s h o u l d  n o t  b e  c o n s i d e r e d  a n  a u t h o r i t a t i v e  
i n t e r p r e t a t i o n  o f  t h e  b i l l  and  t h e  b i l l  i t s e l f  i s  t h e  b e s t  
s t a t e m e n t  o f  i t s  c o n t e n t s .
S e c t i o n  1 -  P u r p o s e .
S e c t i o n  2 -  A dds a  new s e c t i o n  t o  AS 2 1 . 3 6  ( T r a d e  P r a c t i c e s  
an d  F r a u d s )  t h a t  p r o h i b i t s  v i o l a t i o n s  o f  t h e  f a i r  m a r k e t i n g  
s t a n d a r d s  e s t a b l i s h e d  u n d e r  S e c .  2 1 . 5 6 . 1 8 0 .
S e c t i o n  3 -  E x c l u d e s  AS 2 1 . 5 6  ( S m a l l  E m p lo y e r  H e a l t h  I n s u r a n c e  
c h a p t e r )  f r o m  t h e  u n f a i r  d i s c r i m i n a t i o n  p r o v i ?  i o n  o f  t h e  T r a d e  
P r a c t i c e s  a n d  F r a u d  la w  (AS 2 1 . 3 6 . 0 9 0 ) .
S e c t i o n  4 -  T h e  f i v e - y e a r  s u n s e t  p r o v i s i o n  f o r  S e c t i o n  3 .  
S e c t i o n  5
S e c .  2 1 . 5 6 . 0 1 0  -  C r e a t e s  t h e  S m a l l  E m p lo y e r  H e a l t h  R e i n s u r a n c e  
A s s o c i a t i o n  a s  a n o n p r o f i t  i n c o r p o r a t e d  l e g a l  e n t i t y  an d  
r e q u i r e s  m em b e r s h ip  o f  a l l  i n s u r e r s  o f f e r i n g  h e a l t h  b e n e f i t  
p l a n s  i n  t h e  s t a t e .
S e c .  2 1 . 5 6 . 0 2 0  -  E s t a b l i s h e s  t h e  b o a r d  o f  d i r e c t o r s  o f  t h e  
a s s o c i a t i o n  an d  p r o v i d e s  f o r  s p e c i f i c  b o a r d  r e p r e s e n t a t i o n  and  
o r g a n i z a t i o n .
S e c .  2 1 . 5 6 . 0 3 0  -  G e n e r a l  p o w e r s  o f  t h e  a s s o c i a t i o n .
S e c .  2 1 . 5 6 . 0 4 0  -  R e q u i r e s  t h e  a s s o c i a t i o n  t o  s u b m i t  a  p l a n  o f  
o p e r a t i o n  t o  t h e  d i r e c t o r  o f  t h e  d i v i s i o n  i n s u r a n c e .
R e q u i r e s  m em be rs  t o  c o m p ly  w i t h  t h e  p l a n  a n d  r e q u i r e s  t h e  p l a n  
t o  e s t a b l i s h  c e r t a i n  p r o c e '



H ou se  HESS C o m m it te e
P a g e  Two

S e c .  2 1 . 5 6 . 0 5 0  -  E s t a b l i s h e s  s p e c i f i c  p r o v i s i o n s  t h a t  a p p l y  t o  
r e i n s u r a n c e  p r o v i d e d  b y  a mem ber t o  e m p lo y e e s  o r  d e p e n d e n t s  o f  
e m p lo y e e s  o f  a  s m a l l  e m p l o y e r .  E s t a b l i s h e s  a  m e t h o d o lo g y  f o r  
d e t e r m i n i n g  p rem iu m  r a t e s  t o  b e  c h a r g e d  f o r  r e i n s u r i n g  s m a l l  
e m p lo y e r s  a n d  i n d i v i d u a l s  c o v e r e d  u n d e r  t h i s  s e c t i o n .  
R e q u i r e s  t h e  a s s o c i a t i o n  t o  r e p o r t  t o  t h e  d i r e c t o r  o f  t h e  
d i v i s i o n  o f  i n s u r a n c e  t h e  a s s o c i a t i o n ’ s  n e t  l o s s  f o r  t h e  
p r e v i o u s  c a l e n d a r  y e a r .  R e q u i r e s  a s s o c i a t i o n  t o  e s t a b l i s h  a 
f o r m u l a  b y  w h ic h  t o  m ake a s s e s s m e n t s  a g a i n s t  r e i n s u r i n g  
i n s u r e r s .  S e t s  p r o v i s i o n s  f o r  d e t e r m i n i n g  a s s e s s m e n t s .
S e c .  2 1 . 5 6 . 0 6 0  -  E s t a b l i s h e s ,  i n  t h e  a s s o c i a t i o n ,  t h e  H e a l t h  
B e n e f i t  P l a n  C o m m i t t e e  c om p o s e d  o f  m em be rs  r e p r e s e n t i n g  
s p e c i f i c  g r o u p s .  S p e c i f i e s  w h a t  t h e  c o m m i t t e e  m u s t  d o  and  
a l l o w s  t h e  c o m m i t t e e  t o  re com m end  c e r t a i n  c o s t  c o n t a i n m e n t  
f e a t u r e s .
S e c .  2 1 . 5 6 . 0 7 0  -  R e q u i r e s  t h e  b o a r d  t o  i s s u e  a  r e p o r t  e v e r y  
tw o  y e a r s  o n  t h e  e f f e c t i v e n e s s  o f  t h e  a s s o c i a t i o n .
S e c .  2 1 . 5 6 . 0 8 0  -  E x em p ts  t h e  a s s o c i a t i o n  f r o m  t h e  A d m i n i s t r a ­
t i v e  P r o c e d u r e  A c t  (AS 4 4 . 6 2 ) .
S e c .  2 1 . 5 6 . 0 9 0  -  E x em p ts  t h e  a s s o c i a t i o n  f r o m  p a y m e n t  o f
t a x e s ,  e x c e p t  f o r  r e a l  o r  p e r s o n a l  p r o p e r t y  t a x e s .
S e c .  2 1 . 5 6 . 1 0 0  -  P r o v i d e s  im m u n i t y  f r o m  c i v i l  a c t i o n s  f i l e d  
a g a i n s t  a  m em ber o f  t h e  a s s o c i a t i o n  f o r  a  n e g l i g e n t  a c t  on 
b e h a l f  o f  t h e  a s s o c i a t i o n .
S e c .  2 1 . 5 6 . 1 1 0  -  E s t a b l i s h e s  when a n  i n d i v i d u a l  o r  h e a l t h  
g r o u p  b e n e f i t  p l a n  i s  s u b j e c t  t o  AS 2 1 . 5 6  a n d  p r o v i d e s  t h a t  
o t h e r  l a w s  r e q u i r i n g  c o v e r a g e ,  r e im b u r s e m e n t ,  u t i l i z a t i o n ,  o r  
c o n s i d e r a t i o n  o f  a  s p e c i f i c  h e a l t h  c a r e  p r a c t i t i o n e r  d o  n o t  
a p p l y  t o  a  h e a l t h  b e n e f i t  p l a n  p r o v i d e d  t o  a  s m a l l  e m p lo y e r .  
T r e a t s  c e r t a i n  i n s u r e r s  a s  o n e  i n s u r e r  f o r  p u r p o s e s  o f  a p p l y ­
i n g  t h e  r e s t r i c t i o n s  o n  h e a l t h  b e n e f i t  p l a n s  i s s u e d  u n d e r  AS
2 1 . 5 6 .
S e c .  2 1 . 5 6 . 1 2 0  -  E s t a b l i s h e s  p r o v i s i o n s  r e s t r i c t i n g  t h e
p rem ium  r a t e  f o r  a  h e a l t h  b e n e f i t  p l a n .  R e q u i r e s  s m a l l  
e m p lo y e r  i n s u r e r s  t o  d i s c l o s e  c e r t a i n  i n f o r m a t i o n  r e l a t i n g  t o  
p rem iu m  r a t e s  a n d  h e a l t h  b e n e f i t  p l a n s .  R e q u i r e s  s m a l l  
e m p lo y e r  i n s u r e r s  t o  d e s c r i b e  i n  d e t a i l  t h e i r  r a t i n g  p r a c t i c e s  
a n d  r e n e w a l  u n d e r w r i t i n g  p r a c t i c e s ,  f i l e  a n  a c t u a r i a l  c e r t i f i ­
c a t i o n  w i t h  t h e  d i r e c t o r  o f  t h e  d i v i s i o n  o f  i n s u r a n c e ,  and  
make c e r t a i n  i n f o r m a t i o n  a v a i l a b l e  t o  t h e  d i r e c t o r  u p o n  r e ­
q u e s t .  A l l o w s  t h e  d i r e c t o r  t o  a d o p t  r e g u l a t i o n s  r e l a t i n g  t o  
r a t i n g  p r a c t i c e s .



H ou se  HESS C om m itte e
P a g e  T h re e

S e c .  2 1 . 5 6 . 1 3 0  -  R e q u i r e s  r e n e w a b i l i t y  o f  h e a l t h  b e n e f i t  p l a n s  
a n d  p r o v i d e s  u n d e r  w h a t  c o n d i t i o n s  a  p l a n  w o u ld  n o t  b e  r e n e w ­
a b l e .  P r o h i b i t s  c e r t a i n  s m a l l  e m p lo y e r  i n s u r e r s  who d o  n o t  
r e n e w  a  h e a l t h  b e n e f i t  p l a n  f r o m  w r i t i n g  a  new b u s i n e s s  i n  t h e  
s t a t e  f o r  f i v e  y e a r s .  S p e c i f i e s  when p r o v i s i o n s  a p p l y  t o  an  
i n s u r e r  o p e r a t i n g  i n  an  e s t a b l i s h e d  g e o g r a p h i c  s e r v i c e  a r e a .
S e c .  2 1 . 5 6 . 1 4 0  -  E x c e p t  a s  p r o v i d e d  u n d e r  S e c .  2 1 . 5 6 . 1 6 0 ,
r e q u i r e s  s m a l l  e m p lo y e r  i n s u r e r s  t o  o f f e r  a  b a s i c  h e a l t h  
b e n e f i t  p l a n  a n d  a s t a n d a r d  h e a l t h  b e n e f i t  p l a n .  R e q u i r e s  
i n s u r e r s  t o  f i l e  h e a l t h  b e n e f i t  p l a n s  w i t h  t h e  d i r e c t o r  o f  t h e  
d i v i s i o n  o f  i n s u r a n c e .  A l l o w s  t h e  d i r e c t o r  t o  d i s a p p r o v e  
t h o s e  p l a n s  t h a t  d o  n o t  c o m p ly  w i t h  AS 2 1 . 5 6 .
S e c .  2 1 . 5 6 . 1 5 0  -  R e q u i r e s  h e a l t h  b e n e f i t  p l a n s  f o r  a  s m a l l  
e m p lo y e r  t o  c o n t a i n  c e r t a i n  p r o v i s i o n s .
S e c .  2 1 . 5 6 . 1 6 0  -  E x em p ts  a  s m a l l  e m p lo y e r  i n s u r e r  f r o m  p r o v i d ­
i n g  c o v e r a g e  u n d e r  c e r t a i n  c o n d i t i o n s .
S e c .  2 1 . 5 6 . 1 7 0  -  P r o v i d e s  when a s m a l l  e m p lo y e r  i n s u r e r  may 
c e a s e  t o  d o  b u s i n e s s  i n  t h e  s m a l l  e m p lo y e r  m a r k e t .
S e c .  2 1 . 5 6 . 1 8 0  -  E s t a b l i s h e s  f a i r  m a r k e t i n g  s t a n d a r d s  f o r
s m a l l  e m p lo y e r  i n s u r e r s .
S e c .  2 1 . 5 6 . 1 9 0  -  P r o v i d e s  f o r  a d o p t i o n  o f  r e g u l a t i o n s
r e q u i r i n g  s m a l l  e m p lo y e r  i n s u r e r s  t o  r e i s s u e  t e r m i n a t e d  
c o v e r a g e .
S e c .  2 1 . 5 6 . 2 5 0  -  D e f i n i t i o n s .
S e c t i o n  6 -  P r o v i d e s  t h a t  a  h e a l t h  m a i n t e n a n c e  o r g a n i z a t i o n  i s  
s u b j e c t  t o  t h e  s m a l l  e m p lo y e r  h e a l t h  i n s u r a n c e  p r o v i s i o n s  i n  
AS 2 1 . 5 6 .
S e c t i o n  7 -  T h e  f i v e - y e a r  s u n s e t  p r o v i s i o n  f o r  S e c t i o n  6 .
S e c t i o n  8 -  P r o v i d e s  t h a t  a h o s p i t a l  o r  m e d i c a l  s e r v i c e
c o r p o r a t i o n  i s  s u b j e c t  t o  t h e  s m a l l  e m p lo y e r  h e a l t h  i n s u r a n c e  
p r o v i s i o n s  c o n t a i n e d  i n  AS 2 1 . 5 6 .
S e c t i o n  9 -  T h e  f i v e - y e a r  s u n s e t  p r o v i s i o n  f o r  S e c t i o n  8 .
S e c t i o n  1 0  -  T r a n s i t i o n  s e c t i o n  i n  r e g a r d s  t o  p rem ium  r a t e  
r e s t r i c t i o n .



H ou se  HESS C o m m it te e
P a g e  F o u r

S e c t i o n  1 1  -  T r a n s i t i o n  s e c t i o n  i n  r e g a r d s  t o  a s s o c i a t i o n ' s  
p l a n  o f  o p e r a t i o n ,  a s m a l l  e m p lo y e r  i n s u r e r ' s  b a s i c  and  
s t a n d a r d  h e a l t h  b e n e f i t  p l a n s ,  a n  i n s u r e r ' s  f i l i n g  n e t  i n s u r ­
a n c e  p rem iu m  e a r n e d  f r o m  c e r t a i n  h e a l t h  i n s u r a n c e  p l a n s ,  and  
when t h e  H e a l t h  B e n e f i t  P l a n  C o m m it t e e  s h a l l  s u b m i t  h e a l t h  
b e n e f i t  p l a n s .
S e c t i o n  12  -  R e p e a l e r  c l a u s e  f o r  s u n s e t  p r o v i s i o n .
S e c t i o n  13  -  F i v e - y e a r  s u n s e t  o f  e f f e c t i v e  d a t e  c l a u s e .
S e c t i o n  14 -  E f f e c t i v e  d a t e .
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S p o n s o r  S u b s t itu te  f o r  H B  12: "A n  A c t  r e la t in g  t o  h e a lth  
in s u r a n c e  fo r  sm a ll e m p lo y e rs  an d  
p r o v id in g  fo r  a n  e ffe c t iv e  date."

The departm ent is neu tra l on th is  legislation.

One of the more challenging issues facing th is  country and Alaska is the ever- 
increasing num ber o f sm all employers unable to afford health care insurance. This 
b ill would address sm all employers who have been unable to purchase health care.

The b ill sets up a reinsurance pool for insurers w ritin g  sm all employers health 
insurance in  the state. In  order for th^ b ill to be effective, certa in provisions have to 
be met. F irs t, hea lth  is not a term  defined in  T itle  21; the appropriate term  is 
d isability. Second, the division o f insurance cannot be a member o f the reinsurance 
board and be a regu la tory agency for the pool. This creates a conflict for the division. 
The au thority  o f the d irector should be for approval only and not for appointment. 
The pool and coverages they provide should be exempt from  the m andatory coverages 
in  T itle  21. The pool shall be subject to the m arketing and financia l sections of 
T itle  21. The pool should not be subject to a subsidy from  the leg isla ture or exempt 
from taxation.

Additiona lly, 21.56.010 should c la rify  i f  hospita l and m edical service corporations and 
health maintenance organizations, as defined in  21.87 and 21.86, respectively, are 
included in  membership. They are included on the board.

Section 21.56.060 should state th a t the committee be made up o f the members 
approved in  Section 21.56.020. The director should only have the au thority  to 
approve so not to cause a conflict. The cross-section o f members in  Section 21.56.020 
is adequate enough to establish the appropriate benefit plan committee and would 
help expedite selection and im plem entation o f the pool.

Pqul Fuhs,^^m m lssioner

h  < ~ 13
Date

dgl094pp.ins



S m a l l  E m p l o y e r  H e a l t h  I n s u r a n c e  R e f o r m  

H i g h l i g h t s

SSHB 12

A v a i l a b i l i t y

G r o u p  S i z e

C a s e

C h a r a c t e r i s t i c s

R a t i n g

R e s t r i c t i o n s

T r a n s i t i o n a l
P e r i o d

S S H B  12

G u a r a n t e e d  i s s u e  

S e c .  2 1 . 5 6 . 1 4 0 ( a )

2 - 2 5

S e c .  2 1 . 5 6 . 2 5 0 ( 2 5 )

G e o g r a p h y ,  a g e ,  sex, 
a n d  o t h e r  o b j e c t i v e  
c r i t e r i a  b u t  d o e s  n o t  
i n c l u d e  c l a i m  e x p e r  

i e n c e ,  h e a l t h  s t a t u s ,  

o r  d u r a t i o n  o f  c o v e r ­
a g e

S e c .  2 1 . 5 6 . 2 5 0 ( 7 )

A n  i n s u r e r ' s  r a t e s  
f o r  s i m i l a r  g r o u p s  
m a y  n o t  v a r y  f r o m  
a p p l i c a b l e  i n d e x  r a t e  
b y  m o r e  t h a n  3 5 %

S e c .  2 1 . 5 6 . 1 2 0 ( a ) (1)

3 y e a r s

S e c .  10. P R E M I U M  R A T E  
R E S T R I C T I O N  ( p a g e  27, 
l i n e s  1 3 - 2 8 ) ;

S e c .  2 1 . 5 6 . 1 2 0 ( a ) (2)



R e n e w a l
R a t i n g

R e n e w a b i l i t y

W h o l e  G r o u p s

C o n t i n u i t y  o f  
C o v e r a g e

T r e n d  p l u s  1 5 %  p l u s  
c h a n g e s  i n  c a s e  
c h a r a c t e r i s t i c s

S e c .  2 1 . 5 6 . 1 2 0 ( a ) (3)

SSHB 12

G u a r a n t e e d  r e n e w a b l e  
e x c e p t  " f o r  c a u s e "

S e c .  2 1 . 5 6 . 1 3 0

M u s t  t a k e  w h o l e  g r o u p  

S e c .  2 1 . 5 6 . 1 5 0 ( 6 )

P l a n s  m u s t  c r e d i t  t h e  
t i m e  a p e r s o n  w a s  c o ­
v e r e d  u n d e r  a  p r e v i ­
o u s  e m p l o y e r - b a s e d  
p l a n  i f  t h e  c o v e r a g e  
w a s  c o n t i n u o u s

S e c .  2 1 . 5 6 . 1 5 0 ( 2 )

R e i n s u r a n c e M a n d a t o r y  p r o s p e c t ­
ive .  I n s u r e r s  m u s t  
p a r t i c i p a t e  i n  t h e  
r e i n s u r a n c e  m e c h a n ­
ism .

S e c .  2 1 . 5 6 . 0 1 0

R e i n s u r a n c e  1 5 0 %  f o r  w h o l e  g r o u p s
P r i c e  5 0 0 %  f o r  i n d i v i d u a l s

S e c .  2 1 . 5 6 . 0 5 0 ( b )

C o s t  S h a r i n g F i r s t  $ 5 0 0 0  o f  c l a i m s  

S e c .  2 1 . 5 6 . 0 5 0 ( a ) (5)



SSHB 12
A s s e s s m e n t s

I n d u s t r y  R a t i n g

5 %  o f  t h e  p r e m i u m  o f  
s m a l l  e m p l o y e r  m a r k e t

S e c .  2 1 . 5 6 . 0 5 0 ( d ) (6)

A  r a t e  f a c t o r  m a y  n o t  
v a r y  b y  m o r e  t h a n  1 5 %  
f r o m  a r i t h m e t i c  a v e r ­
a g e  o f  h i g h e s t  a n d  
l o w e s t  r a t e  f a c t o r s  

a s s o c i a t e d  w i t h  a l l  
i n d u s t r y  c l a s s i f i c a ­
t i o n s .

S e c .  2 1 . 5 6 . 1 2 0 ( a ) (6)

R e i n s u r a n c e
B o a r d

9 m e m b e r s  s e l e c t e d  b y  
p a r t i c i p a t i n g  m e m b e r s ,  
s u b j e c t  t o  a p p r o v a l  b y  
d i r e c t o r .  A t  l e a s t  
s i x  m e m b e r s  s h a l l  b e  

s m a l l  e m p l o y e r  i n s u r ­
e r s .  A t  l e a s t  o n e  
m e m b e r  s h a l l  b e  

i n s u r e r  p r i n c i p a l l y  i n  
s m a l l  e m p l o y e r  m a r k e t ;  
o n e  p r i n c i p a l l y  i n  

l a r g e  e m p l o y e r  m a r k e t ?  
o n e  t o  r e p r e s e n t  a 
h e a l t h  m a i n t e n a n c e  
o r g a n i z a t i o n ,  o n e  t o  
r e p r e s e n t  a h o s p i t a l  
o r  m e d i c a l  s e r v i c e  
c o r p o r a t i o n .

S e c .  2 1 . 5 6 . 0 2 0

H e a l t h  B e n e f i t  
P l a n  C o m m i t t e e

7 m e m b e r s  s e l e c t e d  b y  
d i r e c t o r .  I n c l u d e s  
r e p r e s e n t a t i v e s  o f  
i n s u r e r s ,  s m a l l  
e m p l o y e r s ,  e m p l o y e e s  
o f  s m a l l  e m p l o y e r s ,  
h e a l t h  c a r e  p r o v i d e r s ,  
a n d  a g e n t s  o r  b r o k e r s .

S e c .  2 1 . 5 6 . 0 6 0 ( a )



SSHB 12

Insurers With 

Restricted 

Charters, e.g.. 

Fraternal 

Benefits Or­

ganizations

Guarantees issue only 

to those permitted by 

charter (e.g., the 

Lutheran Brotherhood)

Sec. 21.56.160(a)(5)



ALASKA STATE

H o s p it a l  &  N u r s in g  H o m e
ASSOCIATION

M a r c h  1, 1 9 9 3

R e p r e s e n t a t i v e  C y n t h i a  T o o h e y  

C o - C h a i r
H e a l t h ,  E d u c a t i o n  & S o c i a l  

S e r v i c e s  C o m m i t t e e  
H o u s e  o f  R e p r e s e n t a t i v e s  

S t a t e  C a p i t o l
J u n e a u ,  A K  9 9 8 0 1  Re: S u p p o r t  H B  12; H e a l t h  I n s u r a n c e

S m a l l  E m p l o y e r s

D e a r  R e p r e s e n t a t i v e  T o o h e y :

A S H N H A ,  r e p r e s e n t i n g  coir u n i t y  h o s p i t a l s  a n d  n u r s i n g  h o m e s  
a c r o s s  t h e  s t a t e  s u p p o r t s  H B  12, p r o v i d i n g  f o r  g r o u p  h e a l t h  

i n s u r a n c e  f o r  s m a l l  e m p l o y e r s .

T h e  l a c k  o f  a v a i l a b i l i t y  a n d  c o s t  o f  h e a l t h  i n s u r a n c e  f o r  

s m a l l  e m p l o y e r s  a r e  t h e  m a j o r  r e a s o n s  m a n y  s m a l l  A l a s k a  
b u s i n e s s e s  d o  n o t  p r o v i d e  h e a l t h  i n s u r a n c e  b e n e f i t s  t o  t h e m s e l v e s  

o r  t h e i r  e m p l o y e e s .

W e  w o u l d  u r g e  t h e  c o m m i t t e e  t c  m o v e  a h e a d  i n  a p p r o v i n g  H B  12 

a s  a p o s i t i v e  s t e p  t o w a r d s  r e f o r m i n g  A l a s k a ' s  h e a l t h  c a r e  s y s t e m .

A n y  h e a l t h  r e f o r m  p r o p o s a l  c a n  e n c o m p a s s  w h a t  w i l l  b e  

a c c o m p l i s h e d  u n d e r  H B  12.

S i n c e r e l y ,

P r e s i d e n t / C E O

cc: R e p r e s e n t a t i v e  B e t t y e  D a v i s

319 Seward Stoeet#11 • Juneau, A k  99801 • (907) 586-1790 • Fax (907) 463-3573
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M e d i c a l  c o s t s  it' t h e  U . S .  h a v e  s o a r e d  

to r e c o r d - b r e a k h  g  n u m b e r s ,  e x c e e d i n g  

m a n y  p e o p l e ‘s  ab i l i t y  to p a y  f o r  q u a l i t y  

c a r e .  A n n u a l l y ,  o u r  n a t i o n a l  h e a l t h  bill 

is f a s t  a p p r o a c h i n g  S I  trillion— a n d  1 3 %  

o f  A m e r i c a n s  a r e  u n i n s u r e d .

H o w  s e r i o u s  is t h e  p r o b l e m  ?  A n d  c a n  

' e  n e w  P r e s i d e n t  m a k e  g o o d  o n  h i s  

n t p a i g n  p l e d g e  t o  r e d u c e  h e a l t h - c a r e  

c o s t s  a n d  g u a r a n t e e  a f f o r d a b l e  h e a l t h  

i n s u r a n c e  f o r  e v e r y  A m e r i c a n  ?  W e  a s k e d  

t he p o l b t e r  M a r k  C l e m e n t s  t o  f i n d  out. 

A't o u r  r e q u e s t .  C l e m e n t s  c o n d u c t e d  a  

n a t i o n a l  s u r v e y  o f  p e o p l e  w h o  w e r e  r e p ­

r e s e n t a t i v e  o f  t h e  c o u n t r y  b y  sec. a g e ,  

r a c e  a n d  i n c o m e .  H e r e  is h i s  r e p o r t .

M E  R I C A N S  D E S E R V E  A  

h e a J t h - c a r e  p la n  t h a t  

w i l l  b r in g  c o s ts  d o w n ,  

t h a t  w i l l  g e t  t o u g h  

w i t h  t h e  i n s u r a n c e  

c o m p a n ie s  a n d  d r u g  

c o m p a n ie s ,  t h a t  w i l l  

c o v e r  e v e r y  .A m e r ic a n ,  

t h a t  w i l l  p u t  a  m u c h  

g r e a t e r  e m p h a s is  o n  p r e v e n t i o n  a n d  r e ­

s e a r c h . "  W i t h  t h o s e  w o r d s ,  i s s u e d  t w o  

w e e k s  b e f o r e  h i s  e le c t io n ,  B i l l  C l i n t o n  

c o g e n t ly  p u t  f o r t h  h is  a g e n d a  f o r  h e a l t h ­

c a re  r e f o r m .  B u t ,  a c c o r d in g  t o  a  s u r v e y  

c o n d u c t e d  e x c l u s i v e l y  f o r  P A R A D E  o f  

m e n  a n d  w o m e n  a g e s  18  to  7 5 .  m o s t  A m e r ­

ic a n s — a  s i g n i f i c a n t  s e v e n  o f  e v e r y  10—  

d o u b t  t h e  n e w  A d m i n i s t r a t i o n  w i l l  b e  

a b le  t o  r e in  i n  r u n a w a y  h e a l t h  s p e n d in g .

S t i l l ,  A m e r i c a n s  a r e  r e a d y  f o r  c h a n g e :  

F o u r  o u t  o f  f i v e  w a n t  a  n a t i o n a l  h e a l t h ­

c a re  p o l i c y  a n d  g u a r a n t e e d  m e d i c a l  s e r ­

v ic e s  f o r  a l l .  T w o  o u t  o f  e v e r y  f i v e  v i e w  

h e a l th  c a r e  a s  “ t h e  b ig g e s t  p r o b le m  f a c ­

in g  th e  U .S .  t o d a y , "  o u t r a n k in g  e d u c a t io n  

.  ‘ c . im e .  F o r  m a n y  o f  u s ,  h e a l t h  c o s ts —  

c h  s o a r e d  t o  a  r e c o r d - b r e a k in g  $ 3 1 6 0  

p e t  m a n ,  w o m a n  a n d  c h i l d  i n  1 9 9 2 — a re  

a l r e a d y  t o o  h i g h  t o  h a n d le .  A c c o r d i n g  

to  P A R A D F ’ s  s u r v e y ,  o n e  A m e r i c a n  in  

th r e e  d i d  n o t  g o  l o  a  d o c t o r  d u r i n g  th e  

p a s t  y e a r  f o r  f i n a n c i a l  r e a s o n s .

" A  l o t  o f  t im e s ,  I  d o n ’ t  t a k e  t h e  k id s  

to  th e  p e d ia t r ic ia n  f o r  r o u t in e  t h i n g s ,  l i k e  

c o l d s , "  s u y s  D a n a  W i e l e ,  3 4 ,  o f  F l o r i s -  

•  m u  M o .  H e r  h u s b a n d ’ s  j o b  a s  a  le t t e r -  

c a r r ie r  p r o v id e s  h e a lth  in s u r a n c e  f o r  t h e i r  

f o u r  c h i l d r e n ,  a g e s  2  t o  I I ,  b u t  d o e s n ' t  

c o v e r  a l l  c h a r g e s .  “ I  t r y  t o  g e t  b y  w i t h  

o v e r - t h e - c o u n t e r  t r e a t m e n t s ,  d e p e r m i t ,  g

Doctors' In s , eTpenshe equipment and 
hospital charges contribute to high costs.

A PARADE 
SURVEY FINDS

DRGENCY-AND

V ic t o r  G o m e l,  3 S ,  

o f  C a ro l S tr e a m ,  I1L ,  

t u r n e d  d a w n  a  n e w  

J o b  w h e n  I t  d id n ' t  

p ro v id e  h e a lth  

b e o e f l t s .  " I  h a v e  

th r e e  W d s , "  h e  s a y s .  

" I n s u r a n c e  Is  m j r
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P re s id e n t C lin to n  h a s  p le d g e d  t o  c o t  h e a lth  c o s ts  a n d  g u a ra n te e  h e a lth  in s u r a n c e  t o  a (L  L o s t  

m o n th ,  h e  a p p o in te d  K ff la ry  R o d h a m  C lin to n  f lo w e r  r i g h t !  to  h e a d  h e a lth - r e fo m i p a n e l

-President Bill Clinton, on unuiiug the First Lady to head tlie President's Task Force on National Health Reform
o n  h o w  t h i n g s  a r c  g o in g  t h a t  m o n t h . ”  

s a y j  W i e l e ,  w h o  c o n s id e r s  h e r s e l f  f o r ­

t u n a te  c o m p a r e d  w i t h  o t h e r s .  " I  k n o w  

th e  h e a r ta c h e  m y  n e ig h b o r  w e n t  t h i o u g h  

a f t e r  h e r  h u s b a n d 's  c o m p a n y  w e n t  u n ­

d e r .  a n d  t h e y  lo s t  t h e i r  in s u r a n c e .  S h e  

c o u ld n ' t  g e t  c o v e r a g e  f o r  h e r  p r e g n a n c y . "

C a n  w e  a f f o r d  i t ?  A t  t im e s  in  th e  la s t  

y e a r ,  s a y  3 2 %  o f  th o s e  s u r v e y e d ,  th e y  d id  

o o t  h a v e  e n o u g h  m o n e y  f o r  m e d ic a l  o r  

h e a l t h  c a r e .  M i n o r i t i e s  a n d  l o w - i n c o m e  

f a m i l i e s  f e l l  t h e  f i n a n c ia l  s q u e e z e  m o s t :  

M o r e  t h a n  h a l f  o f  b l a c k  a n d  H is p a n ic  

A m e r ic a n s  ( 5 2 % )  a n d  th o s e  e a r n in g  le s s  

t h a n  $ 20 ,0 00  a  y e a r  ( 5 1 % )  c o u ld  n o t  n a y  

f o r  h e a l t h  s e r v ic e s  a t  s o m e  p o in t  in  t h e  

la s t  1 2  m o n t h s .  C o s t  h a s  b e c o m e  a  f a c ­

t o r  in  c h o o s in g  a  d o c t o r  f o r  4 6 %  o f  A m e r ­

ic a n s ,  e s p e c ia l l y  t h o s e  a g e s  18  t o  3 4 .

T h e s e  f i n d i n g s  c o n f i r m  w h a t  . A m e r i ­

c a n s  h a v e  b e e n  s a y in g  f o r  t o o  l o n g , "  s a y s  

A n i l  G a w a n d e ,  w h o  w o r k e d  o n  h e a l t h  

c a r e  f o r  C l i n t o n ' s  t r a n s i t i o n  te a m .  “ O u r  

n a t io n  o f f e r s  t h e  f in e s t  h e a l t h  c a r e  in  th e  

w o r ld ,  b u t  m o r e  a n d  

m o r e  A m e r i c a n s  

c a n ’ t  a f f o r d  i t . "

A c c o r d i n g  t o  

K e v i n  A n d e r s o n ,  a 

c o n s u l t a n t  f o r  t h e  

n o n p a r t i s a n  A l l i ­

a n c e  f o r  H e a l t h  R e ­

f o r m  in  W a s h in g t o n ,  

r  :  ‘T h e  a v e r a g e  

r i c a n  h o u s e ­

h o l d  s p e n t  S 8 0 0 0 ,  

d i r e c t l y  o r  i n d i r e c t ­

l y .  o n  h e a l t h  c a r t  i n  

1 9 9 2 .  T h a t ' s  a  b i g  

c h u n k  o f  a  f a m i l y ' s  

i n c o m e ,  a n d  i t ' s  g o ­

i n g  to  g e t  b i g g e r . ”

H o w  c o n f i d e n t  

a r t - w e ?  E v e n  th o s e  

w h o  c a n  p a y  t o d a y 's  

m e d i c a l  b i l l s  c a n ' t  

h e lp  b u t  w o r r y  a b o u t  

t o m o r r o w 's .  A b o u t  

6 7 %  s a y  t h e y  a r e  

n o t  c o n f i d e n t  t h e y  

c o u l d  a f f o r d  l o n g ­

t e r m  c a re  a t  h o m e  o r  

i n  a  n u r s in g  f a c i l i t y ,  

w h i l e  3 0 %  a r e  n o t  

s u r e  t h e y  c o u ld  h a n ­

d l e  t h e  c o s t s  o f  a n  

o p e r a t io n  o r  a  m a j o r  i l l n e s s .  A b o u t  1 7 %  

f e a r  t h e y  m a y  n o t  h a v e  e n o u g h  c a s h  f o r  

r o u t i n e  c a r e ,  s u c h  a s  r e g u la r  c h e c k u p s .

S u c h  w o r r i e s  a re  m o s t  a c u te  f o r  th e  

3 5  m i l l i o n  A m e r i c a n s  e s t im a t e d  t o  b e  

u n in s u r e d .  L i k e  1 3 %  o f  t h o s e  s u r v e y e d .  

J o h n  M e d v e d ,  4 5 .  a  f r e e la n c e  d r a f t s m a n  

i n  M i n n e a p o l i s ,  d o e s  n o t  h a v e  h e a l t h  i n ­

s u ra n c e .  H e ’ d  l i k e  t o  b e  a b le  t o  a f f o r d  a 

p r iv a t e  p o l i c y  b u t  c o n s id e r s  h im s e l f  lu c k y .  

W h e n  h e  n e e d e d  s u r g e r y  t o  r e m o v e  a

g r o w t h  o n  h i s  f o o t  

la s t  y e a r ,  t h e  c o u n ­

t y  p u b l ic - a s s is t a n c e  

p r o g r a m  h e lp e d  o u t .  

" W e ' v e  g o t  a n  e x ­

c e l l e n t  p r o g r a m  in  

M i n n e a p o l i s , "  s a y s  

M e d v e d .  " 1  d o n ' t  

k n o w  w h a t  I  w o u l d  

h a v e  d o n e  i f  I  l i v e d  

s o m e w h e r e  e l s e . "

A l m o s t  8 0 %  o f  

A m e r ic a n s  w a n t  t h e  

g o v e r n m e n t  t o  g u a r ­

a n t e e  c a r e  f o r  t h e  

n e e d y .  " W e  f o u n d  

e n o r m o u s  s u p p o r t  

f o r  h a v in g  e v e t y o n e  

c o v e r e d , "  s a y ;  C i n ­

d y  T o th ,  a s s o c ia te  d i ­

r e c t o r  o f  o p in io n  r e ­

s e a rc h  f o r  t h e  H e a l th  

I n s u r a n c e  A s s o c i a ­

t i o n  o f  A m e r i c a  i n  

W a s h i n g t o n ,  D . C .  

T h e  s u p p o r t  b r e a k s  

d o w n ,  t h o u g h ,  w h e n  

y o u  a s k  w h a t  p e o p le  

w o u l d  b e  w i l l i n g  t o  

p a y  in  t a x e s  o r  o t h ­

e r  w a y s . "

W i t h  t h e  n a t io n ' s  

h e a l t h  b i l l  z o o m in g  t o w a r d  S I  t r i l l i o n  

a n n u a l l y ,  m o r e  p e o p le  m a y  b e  w o r r y i n g  

a b o u t  p a y in g  t h e i r  o w n  b i l l s .  L i k e  7 3 %  

o f  A m e r ic a n s ,  M a i j o r i e  R o b e r t s ,  5 4 ,  a s ­

s is ta n t  d i r e c t o r  o f  p u b l i c  r e la t io n s  a t  N e w  

Y o r k  M e d ic a l  C o l le g e  in  V a lh a l l a ,  N . Y . ,  

g e ls  h e a l t h  in s u r a n c e  t h r o u g h  h e r  j o b —  

a  b e n e f i t  s h e  v a lu e s  h i g h l y .  “ I ’ v e  b e e n  

la id  o f f . "  s a y s  R o b e r t s ,  " a n d  I ’ v e  h a d  jo b s  

t h a t  d o n ’ t  p r o v id e  c o v e r a g e .  I  k n o w  h o w  

h a r d  i t  i s  t o  g e t  in s u r a n c e  o n  y o u r  o w n . "

N e a r l y  3 0 %  o f  A m e r i c a n s  h a v e  n o t  

c h a n g e d  j o b s  f o r  f e a r  o f  l o s i n g  m e d ic a l  

c o v e r a g e .  " I  h a d  th e  o p p o r t u n i t y  t o  g e t  

a n o t h e r  p o s i t i o n ,  b u t  i t  d i d n ’ t  p r o v i d e  

h e a l t h  b e n e f i t s . "  s a y s  V i c t o r  G o m e z ,  3 8 ,  

o f  C a r o l  S t r e a m .  111., w h o  w o r k s  f o r  

C o m m o n w e a l t h  E d i s o n .  “ I  h a v e  t h r e e  

k id s .  I n s u r a n c e  is  v e r y  im p o r t a n t  t o  m e . "

M o r e  th a n  f o u r  o f  e v e r y  f i v e  f a m i l i e s  

w i t h  h e a l t h  in s u r a n c e  s a y  t h e y  a r e  s a t ­

i s f i e d  w i t h  t h e i r  c u r r e n t  p la n s .  G o m e z ,  

w h o  b e lo n g s  t o  a n  H M O  t h a t  d e s ig n a t e s  

w h ic h  d o c t o r s  t h e  p a t ie n t s  c a n  c h o o s e ,  is  

a n  e x c e p t io n .  “ Y o u  h a v e  t o  g o  t h r o u g h

a  r e a l  p a p e r  c h a s e  t o  c h a n g e  y o u r  p r i ­

m a r y  d o c t o r ,  a n d  s o m e t im e s  y o u  h a v e  

t o  w a i t  a  l o n g  t im e  f o r  a n  a p p o in t m e n t . "  

h e  e x p la in s .  Y e t  t w o  o u t  o f  e v e r y  th r e e  

A m e r i c a n s  s a y  t h e y 'd  b e  w i l l i n g  t o  g o  

t o  d o c t o n  s p e c iS e d  b y  a n  in s u r a n c e  c o m ­

p a n y  i f  i t  w o u l d  l o w e r  c o s ts .

A m o n g  th o s e  c o v e r e d  b y  M e d ic a r e  o r  

M e d i c a i d ,  8 7 %  b e l i e v e  t h e y  r e c e iv e  th e  

s a m e  t r e a t m e n t  f r o m  d o c t o r s  a s  d o  p r i ­

v a te  p a t ie n r s .  H o w e v e r ,  2 2 %  r e p o r t  h a v ­

i n g  b e e n  t u r n e d  a w a y  b y  a  d o c t o r  b e -  i 

c a u s e  o f  t h e i r  in s u r a n c e  s ta tu s .  A m o n g  | 

b la c k s  a n d  H is p a n ic s ,  th e  p e r c e n ta g e  r e ­

f u s e d  c a r e  is  t w ic e  a s  h ig h .  A  s l im  m a ­

j o r i t y  ( 5 4 % )  o f  t h o s e  s u r v e y e d  s a y  t h a t  

e v e r y o n e  o v e r  6 5 ,  i n c l u d i n g  t h e  v e r y  

w e a l t h y ,  s h o u ld  b e  e l ig ib l e  f o r  M e d ic a r e  

W h y  d o e s  h e a l t h  c a n :  c o s t  s o  m u c h ?  i 

A m e r i c a n s  b la m e  m a n y  f a c t o r s ,  i n d u d -  , 

i n g  h o s p i t a l  c h a r g e s ,  m a lp r a c t i c e  s u i t s  \ 

( f o u r  o u t  o f  f i v e  w o u l d  l i k e  t o  s e e  a  c a p  j 

o n  s e t t l e m e n t  a m o u n t s ) ,  d o c t o r s '  fe e s ,  j 

e x p e n s iv e  m e d ic a l  e q u ip m e n t  a n d  t e c h ­

n o lo g y ,  a n d  th e  c o s t  o f  c a r in g  f o r  th o s e  a 

w i t h o u t  h e a l t h  in s u r a n c e .  T h e  e l d e r l y  jj 

s in g le  o u t  p r e s c r ip t i o n  d r u g  p r ic e s  a s  t h e  R 

N o .  1 c u l p r i t  i n  d r i v i n g  u p  h e a l t h  c o s ts ,  tj 

A t  7 2 ,  B e a t r ic e  P a c e  o f  C in c i n n a t i  r e -  I 

m e m b e r s  a  t im e  w h e n  c o s t  w a s n ' t  a b a r -  1 
r i e r  t o  c a r e :  " F i f t y  y e a r s  a g o ,  I  b a r e l y  ij 

h a d  9  c e n t s  f o r  t h e  s t r e e t c a r ,  b u t  I  c o u ld  ]  

t a k e  m y  t w o  c h i l d r e n  t o  a  c l i n i c  f o r  a l l  jj 

t h e i r  s h o ts  a n d  w o n d e r f u l  f r e e  c a re .  N o w  !  

I  r e a d  t h a t  a  s in g l e  s h o t  is  S 5 0 .  P e o p le  J 

w a n t  t o  t a k e  c a r e  o f  t h e i r  c h i l d r e n ,  b u t  3 

t h e y  c a n ’ t  a f f o r d  t o . "  L i k e  8 4 %  o f  A r o e r -  3 

c o n t i n u e d  I

5

Make Your Voice Heard
Call 1-900-773-1200 If you would Bite to answer the following questions, The 
charge is 75 cents per caJL 'Tease use touch-tone phones only. To participate, 
caQ between 8 a-m. EST on Saturday, Feb. 27, and midnight EST oc Wednesday, 
March 3. Please be prepared to answer promptly. Parade wffl pabfcfc the results.
1. Should the government Omit how much doctors can charge?

Press 1 for YES, press 3 for NO.
2. Should doctors be salaried workers?

Press 1 for YES, press 3 for NO.
3. To save money, would you go only to those doctors approved 

by an insurance plan?
Press 1 for YES, press 3 for NO.

4. Should Medicare cover those who can afford to pay on iheir own?
Press 1 for YES, press 3 for NO.

5. Do you believe the Clinton team will fix our health-care system?
Press 1 for YES, press 3 for NU.

6. Please touch-tone in your age.
Call 1-900-773-1200

Do We Need A National 
Health-Care Policy?

H e a r ty  S  o u t  o f  1 0  re s p o n d e n ts  s a id  w e  

n e e d  n a t io n a l h e a lth  c a re .  T h e  f ig u r e  fo r  

b la c k s  a n d  I f e p a n c s  w a s  e r u i  h ig h e r  9 4  K .

Should There Be A lim it On 
How Much Doctors Can Charge?

84%

-YES
M o re  th a n  8  o a t  o f  1 0  a w iw e re d  “ y * s ”  

w h e n  a s k e d  i f  tb e re  s h o d d  b e  a  la w  

l im i t in g  h o w  m o c h  d o c to r s  c a n  c h a rg o .

“IT'S TIME TO MAKE SENSE OF AMERICA’S HEALTH-CARE SYSTEM, 
TO BRING COSTS UNDER CONTROL AND TO MAKE OUR FAMILIES AND OUR 

BUSINESSES SECURE...I WANT IT D0NE-N0W.”
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H E A L T H  O A R E / c o n t i n u e d

Do You Think The Clinton 
Administration Will Be Able 
To Control Heaith-Care Costs?

29%
Y E S

71%

N O

A b o u t  7  o u t  o f  1 0  re s p o n d e n ts  d o u b t  t fu r t  

th e  ita w  A c b i r e b j t l on  o n  fc rd t h e a lth  cos ts . 

T o  T o ic e  y o u r  v ie w s , se e  b o x  o n  p a g e  5 .

ic a n s ,  s h e  w o u l d  l i k e  r o  s e e  le g a l  l im i t s  

o n  w h a t  d o c t o r s  c a n  c h a r g e .

H o w  o u r  s y s te m  r a n k s .  W h i le  th e  U .S .  

s p e n d s  m o r e  o f  i t s  g r o s s  d o m e s t i c  p r o d ­

u c t  o n  h e a l t h  t h a n  o t h e r  i n d u s t r i a l i z e d  

n a t io n s  ( 1 4 % ,  c o m p a r e d  w i t h  le s s  th a n  

7 %  in  J a p a n ) ,  i t  r a n k s  b e lo w  m a n y  n a t io n s  

o n  k e y  h e a l t h  in d i c a t o r s ,  s u c h  a s  in f a n t  

m o r t a l i t y  a n d  l i f e  e x p e c t a n c y .  Y e t  A m e r ­

ic a n s  g i v e  o u r  h e a l t h - c a r e  s y s t e m  b e t t e r  

m a r k s  th a n  s o m e  e x p e r t s  f e e l  i t  d e s e rv e s .

M o r e  th a n  7 5 %  o f  t h o s e  s u r v e y e d  ra te  

o u r  h e a lth - c a r e  s y s te m  a s  a v e r a g e  o r  b e t ­

t e r  20 %  f e e l  i t ' s  o n e  o f  t h e  w o r l d ' s  b e s t .  

T h e  m o r e  m o n e y  A m e r i c a n s  m a k e ,  th e  

m o r e  p o s i t i v e l y  w e  v i e w  o u r  h e a l t h - c a r e  

s y s te m .  A m o n g  th o s e  e a r n in g  5 7 5 , 0 0 0  o r  

m o r e ,  5 4 %  ra te  U .S .  h e a l t h  c a r e  a s  o n e  o f  

t h e  b e s t  o r  a b o v e  a v e r a g e ,  c o m p a r e d  w i t h  

j u s t  3 6 %  o f  t h o s e  i n  l o w - i n c c m e  b r a c k ­

e ts .  A n d  w e  g iv e  th e  h ig h e s t  r a t in g s  to  

o u r  o w n  p h ; .  i c ia n s .  M o r e  th a n  9 0 %  a re  

s a t i s f i e d  w im  t h e i r  d o c t o r s ’ q u a l i t y  o f  

c a r e ,  k n o w le d g e  a n d  b e d s id e  m a n n e r .

“ A m e r i c a n s  f e e l  c o n t e n t  w i t h  t h e i r  

c u r r e n t  c i r c u m s t a n c e s ,  b u t  t h e y  w o r r y  

a b o u t  t h e  f u t u r e , "  o b s e r v e s  K e v i n  A n d e r ­

s o n  o f  t h e  A l l i a n c e  f o r  H e a l t h  R e f o r m .  

" P e o p le  r e a l iz e  t h e y ' r e  j u s t  a  p i n k  s l i p  

a w a y  f r o m  f a l l i n g  t h r o u g h  th e  c r a c k s . "

B u t  w e  a r e n ' t  e x p e c t in g  m i r a c le s .  T h e  

fa c t  t h a t  7 1  %  o f  th o s e  s u r v e y e d  d o u b t  th a t  

d ie  n e w  A d m in i s t r a t i o n  c a n  b r in g  d o w n  

h e a l t h  c o s ts  in d ic a t e s  t h a t  ‘ T h e y  k n o w  i t  

w o n ' t  b e  e a s y , "  s a y s  J u d y  F e d e r .  a  m e m ­

b e r  o f  t h e  P r e s id e n t ’ s T a s k  F o r c e  o n  N a ­

t i o n a l  H e a l t h  R e f o r m ,  w h i c h  is  h e a d e d  

b y  F i r s t  L a d y  H i l l a r y  R o d h a m  C l i n t o n .  

“ T h e s e  p r o b le m s  d i d n ' t  a p p e a r  o v e r n ig h t ,  

a n d  t h e y  w o n ' t  d is a p p e a r  o v e m lg h L ”  H

P A R A D E ' S  s t u d y  w a s  c o n d u c t e d  in D e ­

c e m b e r  b y  m a i l  b y  t h e  i n d e p e n d e n t  f i r m  

o f  M a r k  C l e m e n t s  R e s e a r c h ,  Inc. T h e  

o v e r a l l  s a m p l e  w a s  s e l e c t e d  t o  c o n f o r m  

t o  t h e  latest a v a i l a b l e  U . S .  C e n s u s  d a t a  

f o r  m e n  a n d  w o m e n  a g e s  1 8  to 75. T h e  

2 5 1 2  r e s p o n s e s — r e p r e s e n t i n g  n i n e  g e ­

o g r a p h i c  d i v i s i o n s  b y  a g e ,  h o u s e h o l d  in­

c o m e  a n d  h o u s e h o l d  s i z e — w e r e  t h e n  

w e i g h t e d  t o  t h e  latest C e n s u s  d a t a  f o r  

a g e ,  r a c e  a n d  h o u s e h o l d  i n c o m e .  T h i s  r e­

p o r t  w a s  p. e p a r e d  w i t h  t h e  a s s i s t a n c e  o f  

a n d  a d d i t i o n a l  r e p o r t i n g  b y  D i a n n e  H a l e s  

a n d  d a t a  a n a l y s i s  b y  P a t  D e P i e t t o .

I n  c o m i n g  w e e k s ,  M a r k  C l e m e n t s  will  

r e p o r t  o n  P A R A D E ' S  n a t i o n a l  s u r v e y s  

o n  l a w  a n d  o r d e r  a n d  o n  e d u c a t i o n .
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SM A L L  E M PLO Y E R  M A R K E T  R E F O R M S

Comprehensive Package
s l a t e s  w h i c h  h a v e  e n a c t e d  a  c o m p r e h e n s i v e ,  

o r  . . e a r - c o m p r e h e n s i v e  s m a l l  e m p l o y e r  p a c k a g e

Connecticut (1 990 )t 
Hawaii (1974)

P re -1 9 9 1

1 9 9 1

Comprehensive Package 
p a s s e d  i n  1 9 9 1

Massachusetts 
N orth Carol in a t 
Oregon
South C aro lina* 
Verm ont

Partial Package
s t a l e s  w h i c h  h a v e  e n a c t e d  s e l e c t  p r e c e p t s  

o f  s m a l l  e m p l o y e r  m a r k e t  r e f o r m *

Georgia (1990)

Partial Package 
e f f e c t i v e  1 9 9 1

Colorado 
Nebraska 
New Mexico 
North Dakota 
West V irg in ia

Other
p a s s e d  a t  l e a s t  o n e  c h a m b e r  p r i o r  t o  a d j o u r n m e n t

M aryland  
Washington

t  G e n e r a l l y  f o l l o w s  H I A A / N A I C  m o d e l  

• •  A w a i t i n g  G o v e r n o r ’ s  s i g n a t u r e



Guaranteed
Access

Coverage o f 
Whole Groups

Renewability 
o f Coverage

Continuity 
o f Coverage

Premium 
Pricing Limits

Ref.

523-86-204,205

AB 1672

510 8-116.5

538a-567

HB 671

HB2457/S32390

533-27-8

HRS 51-51

1C 27-8-15

HB 2370

SB 561

H1994/S913.925

LD 701

C h a p t o r  1 7 6 J

HF2800/SF2603

SB 796

LB 419 523,24

HB 321/HB 41 1

Year

1992
1992
1991
1990
1992
1992
1990
1974
1992
1992
1992
1992
1992
1992
1992
1992
1991
1992

Legislation covering this precept has been 
enacted, or is on Governor's desk

Legislation covering this precept is under serious 
consideration in the current session (1992)

Statutory citations or bill numbers. For states which have enacted partial packages and are presently considering comprehensive 
reform, the listing refers to the proposed legislation.
Package is substantially similar to the NAIC Model.
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New Jersey* * AB 757/SB 371 1992
New Mexico • SB 504SS.A.6.A 1991
New York AB 12350-A 1992
No. Carolina"* 158-50 130 1991
North Dakota HB 1539 1991
Ohio HB 478, SB 240 1992
Oregon SB 1076 1991
Pennsylvania Ik iW W W ^ SB1 f 66 HB2586 1992
Rhode Island*" HB 9011 1992
So. Carolina 138-71-920-950 1991
South Dakota SB 229 <3,4 1992
Tennessee** fs«|̂ ffia|llSBisjjjKggjjĵ  ̂ : HB2449/SB2578 1992
Vermont  ̂ - ? "!'1 •*$«<ijvr5S^:^v|s|**;V*̂ vw.*'-̂ ®*Y t r * 14080a 1991
Virginia SB 505 1992
West Virginia <33-16D-5,7 1991
Wisconsin AB 655 1992
Wyoming** SF 22 1992

Guaranteed Coverage of Renewability Continuity Premium 
Access Whole Groups of Coverage of Coverage Pricing Limits Ref. Year

Health Insurance Association o f America
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September. 22. 1992

CO M PREH EN S IVE  SM A LL EM PLO YER  PACKAGES

C A L IFO RN IA C O N N E C T IC U T

Availability Guiran lecd issue o f  small employer products (group size 5-50 by 
7/ 1/93; 4-50 by 7/1/94; 3-50 by 7/ 1/95)

Guaranteed issue

Group Size 3-50 1-25
Individual Policies Individual policies sold to small employers meeting certain 

require menu ire  subject to this Act
Insurers may issue individual special health care plans subject 
to the laws applicable to individual health insurance, provided 
such policies shall be identical to individual special health care 
plans made available by the Health Reinsurance Association

C ite
Characteristics

Includes age (7 categories), geography (9 reglmts), family 
composition (4 categories), end plan design which are used to 
determine the standard employee risk rate

Appears to include everything except claims experience

R iling  Restriction! Prem ium rates may not vary from the standard employee risk rate 
by more than 120% nor le u  than 80% until July 1, 1996. 
effective July 1, 1996, premium rates may not vary from the 
standard employee risk rale by more than 110% nor less thin 90%

Premium rates may not exceed 200% o f  the lowest new 
business rate fo r the same o r sim ilar case characteristics

Transitional Period See above 5 years; after Ju ly 1, 1995, rating restrictions w ill be applied to 
plans issued p rio r to July I ,  1990

Renewal R iling 10% permitted fo r risk adjustment factors; renewal rales ire 
effective fo r at least six months

Trend plus 20% plus changes in case characteristics

Renewsbility Guaranteed renewable except 'fo r  cause' Guaranteed renewable except ' f o r  cause*

Whole Groups Cam era are required lo take the whole group Cannot exclude eligible employees o r dependents on the basis 
o f  an actual o r expected health condition

Continuity o f  
Coverage

Preexisting condition limitation o f  6 months; credit shall be given 
i f  a person waa covered under qualifying previous coverage i f  
previous coverage waa continuous 30 days prior to the oew 
coverage, exclusive o f applicable waiting periods; i f  employment 
is terminated o r employer's contribution toward the coverage has 
terminated, there is a 90-day period allowed fo r continuity o f  
coverage

Preexisting condition limitation o f  12 months; credit shall be 
given i f  a person was covered under qualifying previous 
coverage i f  previous covenge was continuous 30 days prior lo 
the oew coverage, exclusive o f  applicable wailing periods

Reinsurance type Protpective/with opt out •Prospective/mandatory(effective M ay I ,  1991)

Reinsurance Price N o  provision Whole Group: 150% 
Individual: 500%

C oe  Sharing N o provision 55000 fo r i l l  plans except those which supplement the basic 
hospital o r hospital surgical p lans, in which case the deductible 
is 52000

Assessments No cap ( 1) Apportioned among all members in proportion to their 
respective shares o f  the total prem iums earned from  small 
group plans, (2) apportioned among all members in proportion 
to their respective shares o f  total premiums earned from other 
plans; members' assessments cannot exceed 40% o f  the total 
assessment fo r the first year, 50% fo r the second

Other Establishes a purchasing pool fo r small employers

Effective D ue July 1, 1993, but see phase-in effective dales above July I ,  1990



D ELA W A RE F LO R ID A

Availability Guaranteed issue (groups o f  2-15) Guaranteed issue with cap (group size 3-25)

Croup Size 1-25 1-25
Individual Policies Doea not apply lo  individual health policies With regsrd lo  rating snd renew ib ility provisions, does not spply 

to individual policies i f  'he insurer certifies to the department that 
the policy was issued in good faith with no knowledge o r intent 
that the policy is paid by o r  the premiums are reimbursed by a 
small employer

Caae
Characteristic*

Demographic o r other ob jective characteristics o f  small employer 
aa considered by carrier in determination o f  premiums; Claims 
experience, health status, and duration o f coverage are not case 
characteristics; small em p loyer carrier shall not use characteristics 
other than age, gender, industry, geographic area, fam ily 
composition, unhealthy lifestyle choices, and group size without 
p rio r approvsl o f  Commissioner

Demographic o r other objective characteristics o f  small employer 
as considered by carrie r in determ ination o f  premiums; Claims 
experience, health status, and duration o f  coverige are not case 
characteristics

Rating R e flrie iio ru Index n le  fo r one class o f  business may not exceed the index rate 
fo r any other da ta  o f  business by more than 20% ; fo r a class o f  
busineu , the premium rales charged small employers with similar 
benefit plans shall not vary from  the index rale by more thin 
35% , with an additional combined variation o f  no more than 10% 
fo r gender and geography, and the actuarially justified adjustment 
fo r age and fam ily composition, provided that the earner Gle sge 
and fam ily composition ub le s  with the Commissioner

Index rate fo r one c la u  o f  busineu may not exceed the index rate 
fo r any other c la u  o f  buiincsa by more than 20% ; fo r a c la u  o f 
busineu, the premium rates charged im a ll employer! with similar 
case characteristics shall no! vary from  the index n tc  by more 
thao 25%

Transitional Period F o r plans delivered o r issued fo r delivery prior lo  the effective 
date o f  this ch ip le r, s prem ium rale m iy h ive ■ one-year 
transition period

5 years

Renewal Ru ing Trend plus 15 % plus changes in case chsncleristics Trend plus 15% plus clitn.';es in ease characteristics

Renewability Guaranteed renewable except ' f o r  cause* Guaranteed renewable except ’ fo r  cause'

W hole C roup t Carriers must o ffe r coverage to a ll eligible employees and 
dependents

Carriers must o ffe r coverage to a ll e ligible employees and 
dependents

Continuity o f  
Coverage

Preexisting condition limitation o f  12 months; credit sh ill be 
given i f  a person was covered under qualifying previous coverage 
i f  previous coverage was continuous 60 days p rior 10 the oew 
coverage, exclusive o f  applicable wailing periods

Preexisting condition lim itation o f  12 months; credit ahail be 
given i f  a pcraon was covered under qualifying previous coverage 
i f  previous coverage was continuous 30 daya p rior U> the new 
coverage, exclusive o f  applicable waiting periods

Reinsurance type Prospective/with an opt-out Pro spec live/with an opt-out

Re im unnce Price W hole G roup: 150% 
Individual: 500%

Whole G roup: 150% 
Individual: 500%

C on  Sh i ring 55,000 plua 10% o f  the oext 550,000 55000 per year plus 10% o f  incurred claims during a calendar 
year

Assessments Form ula to be set by Board but must be 50% • 150% o f  c irric r'a  
proportional shire o f  a ll reinsuring carriers' small employer 
prem iums; maximum amount sh ill be 5 % o f  to u l premiums 
earned in previous year from  ■mall employer plana

In  tier: an a mount not to exceed 5% o f  trnaU employer 
premiums; 2nd tier, i f  necessary: an amount not to exceed 5 % 
o f  premiums collected on  a ll health benefit plana issued by small 
and large group camera

Other A llows reinsurance o f  existing busineu Carriers paying 2nd tier aa ieum enu  w ill receive a credit fo r 
assessments paid to the F lo rida R isk  Poo l

Effective Dale January 4, 1993 October 1, 1992 (rating <k renew ib ility provisions 10/ 1/91)



H A W /.I1 IOWA

Availability Su te  run, employment based program ; all resident! are eligible Guaranteed issue

Group Size N o provision 1-25; however, must have at least 2 participating employees at 
the dale o f  iacue o f  health benefit plan

Individual Po lic ic i N o  provision Does oo( apply to individual policici which are subject us policy 
form and premium rite approval

C ite
C h irac ie rin ic i

N o orovision Caac characteristics include age, industry classification, 
geographic area, fam ily composition, and group size; gender nv < 
be used provided the insurance division has conducted an 
independent, actuarial study that determined use o f  gender Us be 
actuarially justified ; other case characteristics shall not be used 
without p rior approval o f  commissioner

R a tio ; Restrictions No provision Index rate fo r one clsss o f  busineu shall oot exceed the index 
rate fo r any other class o f  busineu by more than 20%; fo r a da is 
o f  busineu, the premium n tes charged im a ll employers with 
similar case characteristic! shall not vary from  the index rate by 
more than 25%

Traniiliona l Period No provision 3 yean

Renewal Rating No provision Trend plus 15% plus changes in case characteristics

Renewability N o provision Guaranteed renewable except ’ fo r cause*

W hole Groups No provision Must o ffe r us whole group, except as permitted with regird to 
Isle en ro lled

Continuity o f  
Coverage

N o provision Preexisting condition limitation o f 12 months; credit shall be 
given i f  a person was covered under qualifying previous eovcngc 
i f  previous coverage wts cominuous 30 days p rio r us the new 
coverage, exclusive o f  apn'icable waiting periods

Reinsurance Type N o provision
rProspective/with its opt-out

Reintunnee Price
1

N o provision Whole Group: 150% 
Individual: 500%

Cost Sharing N o provision 55,000 usd 10% o f  the next 550,000 o f  incurred claims during a 
calendar year, liability maximum o f  510,00 in any one calendar 
year with respcr.t to any reinsured individual

Aaaeaasnenta N o  provision Formula us be .wt by Board but must be 50% - 150% o f  carrier's 
proportional sh ire  o f  a ll rcinniriag cam era ’ small employer 
premiums; amount shall be 5% o f  total premiums earned in 
previous year (ire m small employer plana

Other Employees required us pay 1.5% o f  wagea, o r h a lf the premium 
im i'-Sever is leaa; employers provide the balance fo r each 
em p loyee  w otting  more than 30 hours per week; dependent 
coverage is optional; unemployed residents above poverty level 
pay a small fee fo r  doctor viaila and a portion o f  the prem ium with 
the remainder being ftsrsded by the Stale; poor are covered by 
Medicaid

E/Tec live Date

3



KANSAS M A I N E

Availability Guaranteed ittue (group size: 3-25) Guaranteed issue

Croup Size 1-25 1-24
Individual Policici Individual policies iaaucd to individual! and dependent! totally 

independent o f  any group, association, o r trust arrangement shall 
not be subject to thia Act

No provision

Cate
Characteristics

Cate characteristics include the geographic area, age and aex, 
industry classification, number o f  employees and dependents, 
fam ily composition, and other objective criteria as may be 
approved by the commissioner, claims experience, health aunts, 
and duration o f  coverage are not cate characteristics

A carrier may not vary the premium rale due to the health tutus, 
claims experience o r  policy duration o f  the eligible group; age, 
gender, industry, and geography within tlie bands; family sutut, 
smoking status, participation in wellness programs, snd group 
size may be used outside rate binds

R ilin g  Restrictions Index rate fo r  one class o f  busineu shall not exceed the index rale 
fo r any other c la u  o f  busineu by more than 20% ; fo r a c la u  o f  
buaineu , the prem ium rates charged small employers with similar 
caae characteristics shall not vary from  the index rate by more 
than 25%

Premium rates fo r  age, gender, industry, and geographic area 
may not vary by +  /- 50% o f  the community rate until 7/14/94, 
+  /- 33% o f  the community rale until 7/ 14/95, + / •  20% o f the 
community rate until 7/ 14/96, +  /- 10% o f  the community rale 
until 7/ 14/97, and 0% o f  the community rate by 7/ 14/97; 
restrictions are repealed 7/ 14/94 unless continued o r modified

Transitional Period 3 years None

Renewal Rating Trend plus 15 % plus changes in case characteristics No provision

Renewability Guaranteed renewable except ‘ fo r cause* Guaranteed renewable except ‘ fo r cause*

\Vhoic Group* Prohibits c ir r ic r from  excluding any employee o r dependent on the 
basis o f  an scosil o r expected health condition

(1990 - applies to i l l  groups) Prohibits cam era from excluding 
in y  person from  group; i l l  new eligible employees mur be 
sdded; may reject group until guaranteed issue is effective

Continuity o f  
Coverage

Preexisting condition limitations o f  12 months snd waiting periods 
not lo  exceed one year, wailing periods may be waived i f  
individual was covered by ■ group policy p rio r to the effective 
dale o f  coverage with no gap in coverage

(1990 • applies -a a l| groups) Requires continuity fo r any person 
eligible fo r coverage in p rio r 3 months in a group replacement 
situation o r fo r  person moving from  individual to group o r group- 
lo-group coverage; limit on 10% on prem ium rale increases for 
preexisting conditions during first 12 months o f  employment; 
preexisting condition limitations o f  6 months fo r  individual 
policies, except up to 24 months fo r any condition that rs  o f  the 
effective date o f  coverage requires ongoing medical treatment

Reinsurance Type Pnwpcetive/wilh an opt-out Requires the Bureau o f  Insurance to report to the Banking aod 
Insurance Committee on o r before January 1, 1993, on 
reinsurance models with opt-out

Reinsurance Price T o  be coablished by the reinsurance board ' No provision

Coat Sharing $ 10,000 plua 10% o f  the next 550,000; maximum in one calendar 
year shall not exceed 20% o f  total premiums

No provision

Aaaeaatoema Nos to  exceed 5 % o f  email employer plao premiums; aceond tier 
not to  exceed 1 % o f  lo u j premium upon which assessment is 
based

No provision

Other Must reinsure the entire group; i l l  carriers, whether reinsuring o r 
Dot, subject to second tier assessment

Marketing standards; superintendent w ill develop sandsrdized 
plana

Effective Date Ju ly  1. 1992 July 15, 1993 ( f o r  rating and guaranteed issue)

4



M A SSACHUSETTS M IN N ESO TA

Availability Guaranteed itn je ; however, until December 31, 1994, i  c im e r 
can lim it the guaranteed issue requirement lo  90 consecutive d iy i 
■ year; certain n io e i i lio n  groups i r e  exempted from i l l  but the 
reinsurance portion o f llte b ill

Guaranteed issue o f  all products sold in small employer ma'kel

Croup Size 1-25 2-29
Individual Po lic ic i D oc i noi apply to ind ividuil policies Alt provisions exem t guaranteed issue apply to individual policies

Case
C h ir ic t rr iit ie i

Age, sex, r i le  b a iii type, industry, number o f  eligible persons, 
and participation rate o f  a group

Relevant characteristics o f  small em p loyer is  determined by 
carrier in determination o f  prem iums; claims experience, health 
status, industry, duration o f  coverage, and gender are oot case 
characteristics

R iling  Rcn ric tian j Prem ium n le a  are limited to a 2-1 rate band; however, the 
fo llow ing adjunmenls are permitted ouuide that band: benefit 
le ve l, geography +  / - 20% , group lize  +  /- 5* .  wellneis discount 
•5 %, phase out adjustment fo r experience and duration rating on 
existing business to reach - f /- 15% by 12/31/94, age + /- 33% 
until 12/31/93

Rates muss not vary by more than + / •  25 % o f  the index rate fo r 
same o r similar coverage; inside the rating band, variations can 
be based only on health status (includes refraining from lobscco 
use o r other acuiariilly  valid lifestyle factors), claims experience, 
industry, and length o f  time em ployer has been covered; 
adjustments outside the band: age + / -  50% , geography + /• 
20%, rate cells are permitted based on number o f  adulu and 
children covered under the policy

Transitions! Period Phase out o f  rating restrictions None

Renews! R ilin g Trend plua 10% plus changes in case characteristics No provision

Renewsbilily Guaranteed renewable except ' f o r  cause* Guaranteed renewable except " fo r cause*

W hole Groups Prohibits policies from  excluding eligible employees or eligible 
dependents on the basis o f  an actual o r expected health condition 
o f  such person

Application must include a ll e ligible employees

Continuity o f  
Coverage

Preexisting condition exclusion o f  6 months; credit shall be given 
i f  a person was covered under qualifying previous coverage i f 
previous coverage was continuous 30 days prior to the new 
coverage and i f  previous coverage waa reasonably actuariilly 
equivalent to new coverage

Preexisting condition exclusion o f  12 months; requires credit fo r 
time covered under qualifying p rio r coverage; permits IS month 
preexisting condition lim itation fo r late entrants

Reinsurance Type Proepeclive/mandalory fo r commercials prospeetive/with an opt-out

Reinsurance Price W hole  Groupa: 150% 
Individuals: 500%

Whole Groups: 150% 
Individuals: 500%

C on  Sh i ring 15,000 15,000, plus 10% o f  the next 150,000

Assessments 5 % o f  small employer prem iums; i f  inadequate, other funding 
sources tvill be recommended

Initially , 1100; in addition, not to exceed 4% o f  the member's 
•mail group market premium (iIf it is determined that premium 
charges are insufficient to cove r the losses)

Other Loaa ratios: initially 65% fo r individual policies, 75% fo r group 
policies; increases by 1 % per year lo  70% and 80% . respectively

Effective D u e April 1, 1992 M on  provisions Ju ly 1, 1993



r  . . . . M ISSO UR I N EW  HA M PSH IRE

1 Availability Guaranteed issue No provision

Croup Size 3-25 2-50
U Individual P o lic ic i No provision Docs oot apply lo  individual health policies which are subject in 

policy form and premium rale approval

1 C ,teU Characteristics
Relevant demographics o f  small em p loye rs ! considered by carrier 
in detenninetion o f  prem iums; claims experience, health status, 
and duration o f  coverage are not case characteristics

Relevant demographics o f  small employer as considered by 
carrier in determination o f  premiums; claims experience, health 
status, and duration o f  coverage ire  oot case characteristics

Ratine Restrictions Index rate fo r one c la u  o f  busineu  shall not exceed the index rate 
fo r  any other c la u  o f  busineu  by more than 20% ; fo r a class o f  
business, the prem ium rates charged small employers with similar 
case characteristics shall not vaty from  the index rate by more 
than 25%

Rates charged during a rating period to small employers with 
similar cate characteristics fo r same o r sim ilar coverage shall not 
vary from  the index rate by more than 30%

T nn iilio n a l Period 3 y ean 5 years

Renewal Rating Trend plus 15% plus changes in case chancterisiics Trend plus 15% plus changes in esse characteristics

Renewability Guaranteed renewable except ' f o r  cause* Guaranteed renewable except ' fo r  cause*

W hole Groups Insurer must cover the whole group Insurer must cover the whole group

Continuity o f  
Coverage

Preexisting condition lim itation o f  12 months; credit shall be given 
i f  ti person was covered under qualifying previous coverage i f  
previous coverage was continuous 30 days pnor to the new 
coverage, exclusive o f  applicable waiting periods

Preexisting condition limitations consistent with insurance 
department rules

Reinsurance Type Prospective/mandatory with an opt-out after three yesrs No provision

Reinsurance Price W hole G roup: 150% No provision

Cos: Sharing 55,000 plus 10% o f  the remaining incurred claims; maximum limit 
o f  525,000

No provision

Assessments Form ula to be set by Board but must be 50% - 150% o f  carrier's 
proportional share o f  a ll re incuring camera' small employer 
prem iums; maximum amount shall be 5% o f  total premiums 
earned in previous year from  small employer plans

No provision

Other

I  Effective Dale Guaranteed issue and continuity o f  coverage provision effective 
Ju ly 1, 1994; a ll other sections effective July 1, 1993

January 1, 1993



NEW  YO RK NORTH CA RO L IN A

Availability Continuous open enrollment (guaranteed issue) Guaranteed if ,ue

Group Size 3-50 fo r open enrollment 3-25
Individual Policici Must be community rated and must be offered through open 

enrollment
Does not apply us individual health policies

C ite
Characteristica

Prohibits the use o f  age, sex, health status, o r occupations; 
geography is permitted on a county-wide (o r la rger) basis; Since 
not prohibited, presumably group size, participation, wcllocss, and 
other case characteristics are permitted

Relevant demographies o f  small employer aa considered by 
carrier in determination o f  premiums; claims experience, health 
status, and duration o f  coverage are not case characteristics

R ilin g  Restriction* No statutory restrictions on permitted case characteristics, but 
Department has rate approval authority fo r initial rates

Index rate fo r one c la u  o f  busineu shall not exceed the index 
rate fo r any other c la u  o f  busineu by m ore than 25% ; fo r a clast 
o f  busineu , the premium rates charged small employers with 
similar case characteristics shall not vary from  the index rate by 
more than 35%

T n n i i lio n i l Period The one-year delay in effective date is viewed as the transition 
period

3 years

R enew il Rating P rior rating approval; beginning April 1, 1994, rates shall be 
deemed approved i f  policy has an anticipated lo u  ratio o f  not less 
than 75*

Trend plus 15*  plus changes in esse characteristics

Reoewabiiity Coverage may not be terminated due lo  claims experience Guaranteed renewable except 'fo r  ctusc'

W hole Groups Carriers must o ffe r coverage to all employees and their dependents No provision

Continuity o f  
Coverage

Plans must credit the lime a person was covered under previous 
health insurance p lan o r  benefit arrangement i f  the previous 
coverage v u  continuous to a date not more than 60 days p n o r to 
the effective date o f  new coverage

Preexisting condition limitation o f  12 months; credit shall be 
given i f  a person was covered under qualifying previous coverage 
i f  previous coverage waa continuous 30 days p rio r lo  the new 
coverage, exclusive o f  applicable wailing periods

Reinsurance Type Regulations shall include reinsurance o r pooling process designed 
to share the risk o f  high claims costs; cost variations based on 
demographic factors and possible adverse selection

Prospective/with an opl-out

Reinsurance Price No provision W hole G roup : 150% 
Individual: 500%

Cost Sharing No provision 15,000 plus 10% o f  Ihe next 150,000
Asarssnvnn No provision . First 3 y e a n : 50% • 150% o f  amount it wou ld  have been had 

uaeasmenla been baaed on proportional relationship o f  amah 
carrier’ s total prem iums; not to exceed 4%

Other 1 and 2 live employers must be classified in either the ind ividuali 
o r  email groups rating category by the insurer

Effective Dale Community rating and open cxirollmenl take effect April 1, 1993; 
continuity o f  coverage takes effect January 1, 1993

January 1, 1992
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OREGON RH O DE  IS LA N D

Availability Guaranteed iu u e Guaranteed issue (groups o f  3-25)

C roup Size 3-25 1-50
Individual Policici Appliea to individual policies providing health benefit! covering 

one o r  m ore employee! o f  a im a ll employer, provia ioru o f  OR 
742.005 do  do! apply to individual po lic ic i subject lo  thii law

Does not apply to individual health policies.

Case
Characteristics

G eography and difference- in fam ily size and compoiition Relevant demographics o f  small em p loyer as considered by 
carrier in determination o f  prem iums; claims experience, heslth 
sum s, and duration o f  coverage are not case characteristics

Raiing Rcsuictiotu Prem ium  ratea may not vary from  the geographic average rate by 
more than 33 % except that the premium rate may be adjusted lo 
reflect the provision o f  additional beneflta not covered by the basic 
health care p lan and differences in fam ily size and composition

Index rate fo r one c la u  o f  busineu shall not exceed the index 
rate fo r  any other c la u  o f  busineu by m ore than 20%; fo r s c lau  
o f  busineu , the premium rates charyed small employers will, 
sim ilar case chiraeteristics shall not va ry  from  the index rate by 
more th in  25%

Transitional Period E ffective on  the date the reinsurance pool becomes operational 3 yean

Renewal Rating Trend p lus 15% plus adjustments to reflect provis ion o f  benefits 
not required to be covered by basic health care plan

Trend plus 15 % plus changes in esse chiraeteristics

Renewability Guaranteed renewable except ' fo r  cause* Guaranteed renewable except ' fo r  cause*

W ho le  C roupt Prohibits camera from  excluding individuals on the basis o f  actual 
o r  expected beaith condition

Carriers are required to lake the whole group

Continuity o f  
Coverage

Preexisting condition limitation o f  <i months; credit shall be given 
i f  the person was covered under a previous group o r  individual 
p lan i f  the previous coverage was continuous 30 days p rior to the 
new coverage, exclusive o f  applicable waiting periods

Plans must credit the time s person was covered by qualified 
previous coverage provided the coverage was continuous; 
qualified previous coverage is defined as Medicare, Medicaid, 
employer-based heslth insurance, o r  individual insurance 
providing similar or exceeding benefits.

Reinsurance Type Prospective/w ith an opt-out Prospective/with in  opt-out

Reinsurance Price Existing busineu : none 
W hole  G roup : 150% 
Ind iv idua l: 300%

W hole G roup: 150% 
Individual: 500%

Coat Sharing 55,000 p lus 15% o f  the next 5100,000 First 55,000 o f  reinsured claims

A t ic in n e o ii M axim um  assessment is 4% o f  xmsll em p loyer prem ium plus I % 
o f  membera' Lou! health insurance premiums

5% o f  total premiums earned in small em p loyer market

O ther Standard and economy health bene Cl plans are included within 
the law and are based on Rhode Island's low -cost limiied 
m inds ltd  benefit law . Copayment, deductibles, and coinsunnc: 
arc outlined.

E ifec tiv* Date On o r  a fte r the date the Oregon Small Em p loyer Reins'’ rxnee Pool 
becomes operational

Ju ly 21, 1992



SOUTH  C A RO L IN A

Availability N o  p rov ition

Group Size 1-25
Individual Po lic ic i D ocs not apply to individual health policiea subject to policy form 

and prem ium rite approval

Cate
Characteristics

Relevant demographics o f  s t.u ll employer as considered by 
ca rrie r in determination o f premiums; claims experience, health 
status, and duration o f  coverage are not case characteristics

Rating Restrictions Index ra', ,'or one c la u  o f  business shall not exceed the index 
rate fo r any other class o f  business by more than 20% ; fo r a c la u  
o f  bus in eu , the premium tales charged small employers with 
s im ilar case characteristics shall r.ot vary from the index rate by 
m ore than 25%

Transitional Period 5 years

Renewal Rating Trend plus 15% plus changes in case characteristics

RenewabL'ty ' luaranteed renewable exeepl " fo r cause'

Whole Groupt Prohibits carriers from excluding any individual from the group; 
h iw ever, in groups o f  10 or le u , evidence o f  individual 
insurability may be required

Continuity o f  
Coverage

Preexisting condition limitations o f  12 months; credit shall be 
given fo r time served under a p rior plan i f  the coverage ii 
selected when the person first becomes eligible and the covenge 
is continuous; service wsiting periods ire  not considered to 
interrupt continuous service

Reinsurance Type No provision

Reinsurance Price No provision

C o it Sharing N o provision

Assessments N o  p rovision

Other

Effective Da le January I .  1992
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i TEN NESSEE V E RM O N T

Availability | Guaranteed issue Guaranteed iuue

Group Size 3-25 1-49
Individual Po lic ic i Docs not apply to individual policies May not ofTer a health benefit p lan o r insurance policy to 

individual employees o r members o f  a small group as a means o f  
circumventing the a d

Caic
Characteristics

Relevant demographics o f  small em ployer as considered by carrier 
in determination o f  premiums; claims experience, health statua, 
and duration o f  coverage are not cate characteristica

The follow ing rislc classification factors a rt prohibited: 
demographic rating, including age and gender, geographic area 
rating, industry rating, medical underwriting and screening, 
experience rating, tier rating, o r durational rating; Commissioner 
may by rule perm it carriers to use one o r more risk 
c liu ifie s t io n i

Ratine Restrictions Index rate fo r one class o f  busineu shall not exceed the index rate 
fo r any other c la u  o f  busineu by more than 25% ; fo r a c la u  o f 
busineu, the premium rates charged small employers with sim ilar 
case characteristics shall not vsry  from  the index n lc  by more 
thin 35%

Premiums msy not deviate by more than +  /- 20% o f  the 
community rale filed by the small employer carrier

Transitional Period 3 years In fo rte  busineu w ill not be subject lo  the provisions o f  the Act 
until the later o f  the due o f  renewal, anniversary, o r Ju ly 1, 1992

Renewal Rating Trend plus 15% plus chsnge in esse chsnctetisties N o provision

Renewability Gusranleed renewable except * fo r cause* Must guarantee rates fo r six months; must guarantee acceptance

W hole G roups No provision Carrier must take entire group

Continuity o r  
Coverage

Preexisting condition limitation o f  12 months; plsns sh ill credit 
the time person was covered under s previous group heV'h benefit 
plsn i f  previous coverage was continuous 30 days p rio r tc the new 
covenge

Preexisting condition limitation o f  12 months; lim iution shall be 
waived i f  there ia evidence o f  substantially equivalent continuous 
covenge during previous 9 months

Reinsurance Type Prospcctive/with in  opt-out Proipeetive/msndalory fo r commercials; participants must 
guarantee solvency without limitation on a pro- rata basis

Reinsurance Price Whole Group; 150% 
Individual: 500%

No provision

Coot Sharing $5,000 plus 10% o f  the ocxl $50,000 No provision

Assessments ; Capped at 5% o f  small employer prtm iuma; formula to be act by 
board but muss be 50% to 150% o f  carrie r’ s proportional share o f  
a ll reinsuring carriers ’ small employer premiums

• N o provision

Other Ouararaecd issue requirement suspended i f  assessment cap is 
reached

Participation requirement -  75% o f  employees; most provisions 
do not apply to registered carriers who on 1/1/91 and thereafter 
have written o r collected le u  than $ 100,000 in annual gross 
premiums fo r  group health benefit plans

E ffective Date Ju ly 1, 1992; January 1, 1993 fo r preexisting condition and 
guaranteed renewable provision i

July 1,  1992



V IRG IN IA W ISCO N S IN

Availability No p rov iiion Gusranlccd issue

G roup Size 2-50 2-25
Individual Policici N o  provision Applies to individual policici

Caae
Characteristic!

N o provis ion Relevant demographics o f  small em p loyer aa considered by 
carrier in determination o f  prem iums; claims experience, health 
status, and duration o f  coverage are not case characteristics

Rating Restrictions N o  provis ion Premium rates fo r small employer plans with aim ilar case 
characteristics may not vary from  the m idpoint rate fo r those 
small employers by more than 35 95 o f  that m idpoint rale

Transitional Period No provision 3 yeara

R eaew il Ruing No provision Trend plus 15 95 plus changes in case eharacleris ’ ics

Renewability Guaranteed renewable except ‘ fo r cause* Guaranteed renewable except * fo r cause*

W hole Group! Prohibits carriers f r o n  excluding individuals beesuse o f health 
status

Insurer must olTer coverage lo  the entire group

Continuity o f  
Coverage

Preexisting condition limitation o f  12 months; time shall be 
credited to a person covered under previous individual or group 
coverage in the small employer market o f  equal o r greater value i f 
coverage was continuous 30 d iys prior lo new coverage, exclusive 
o f  app lic ib le  wsiting periods

Preexisting condition limitation o f  12 months; credit shall be 
given to individuals who were p reviously covered by quelifying 
coverage i f  the coverage was continuous 30 days p rior to the new 
coverage, exclusive o f  applicable w riting peritds

Reinsurance Type No provis ion Reinsurance type and assessments shall be cudied by the Health 
Insurance Board

Reimurance Price N o  provision No provision

Cost Sharing N o provision No provision

Assessments No provision No provision

Other

Hffeetive Date Ju ly 1.  1992 Day after publication



W YO M IN G

A va ilab ility Guaranteed issue

C roup  S ize 2-23
Ind iv idua l Po lic ies Does not apply to individual policies which are subject to 

approval fo r policy form

Caae
Chanccic risaics

Reievant demographics o f  small employer as considered by 
carrie r in determination o f  prenuum j; claims experience, health 
status, and duration o f  covenge are not cate characteristics

Rating Restrictions Index rale fo r one c la u  o f  busineu shall not exceed the Ltdex 
r i le  fo r any other class o f  busineu by more than 20%; fo r a c lau  
o f  busineu , the premium rates charged small employers with 
s im ilar case characteristics shall not vary from the index rate by 
more than 23 %

T ransitiona l Period 3 years

Renewal Rating Trend plus 13% plus changes in case characteristics

Renewability Guaranteed renewable except 'fo r  cause’

W ho le  G roups Insurers are required to ofTer coverage to the entire group

Continuity o f  
Coverage

Preexisting condition limitation o f  12 months; credit shall be 
given fo r lime person was previously covered i f  previous 
coverage was continuous 30 days p rior to new coverage, 
exclusive o f  applicable waiting periods, o r fo r a person who 
become unemployed and are provided covenge i f  the person 
obtains employment and coverage within 60 days

Reinsurance Type Prospective/mandatory

Reinsurance Price W hole G roup ; 130% 
Individual; 500%

Cots Sharing S3,000
A i a u t n m i Not to exceed 3% o f  the lots! email group premiums

O ther

E ffec tive  Date N o  ea rlie r than March 31, 1993
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COMPREHENSIVE SMALL EMPLOYER PACKAGES

HLAA N A lC

Availability Guaranteed iuue Guaranteed issue (groups o f  3-25)

Group Size 3-25 1-25
Individual Po lic ic i Individual policiei u ld  to im a ll employer subject to Act; however, 

i f  state haa effective rate regulation, h e  rating requirements do not 
apply

Does apply to individual po lic ies; although drafting note says that 
stales may wish to consider exempting individual health policies 
from the rating provisions

Can;
Characteristics

Geography, age, aex, size o f  employer, and other objective 
criteria; but docs not include claims experience, health status, o r 
duration o f  coverage

Small employer carriers may not uce c is :  characteristics other 
than age, jende t. industry, geographic area, family composition, 
and group size w.thcut p r o f  approval o f  Commissioner

Rating Restrictions Prem ium rates fo r small em ployer plans with similar caae 
characteristics may not vary from  'he midpoint rate fo r those emat] 
employers by more thau 35 % o f  that midpoint tate

Index rate fo r or.e c la u  o f  busineu  may not exceed the index rite 
fo r any other c ls u  o f  busineu  by more than 20%; fo r a c la u  o f  
business, the premium sales charged small employen with similar 
case characteristics shall oot va ry  from  the index rate by more 
than 25%

Transitional Period 3 years 3 years

Renewal Rating Trend plus 153 plus changes in case characteristics Trend plur. 15% plus changes in ease characteristics

Renewability Guaranteed renewable except * fo r cause* Gusrantced renewable except * fo r cause*

Whole G roup! Carriers must take the entire iroup Carriers must take the entire group

Continuity o f  
Covenge

Plans must credit the lime s person was covered under a previous 
employer-based plan i f  coverage was continuous.

Pla-'i must credit the time a person was covered by qualified 
previous coverage provided the coverage was continuous; 
qualified previous coverage is defined as Medicare, Medicaid, 
cmployer-bised health insurance, o r individual insurance 
providing lim i lir  or exceeding benefits

Reinsurance Type Pro spec live/mandatory Individual states will determine whether lo  make participation in 
reinsurance mandatory o r voluntary

Reinsurance Price W hole Group: 150*  
Individual: 500%

Whole Group: 150% 
Individual: 5003

Cort Sharing None Firs; 55000 o f  reinsured cU im rp Iu s  10% o f  next 550,000
Axseumecdi 4% o f the premium o f  small em ployer market net o f  reinsurance 

premiums paid
5% o f  the premium o f  the am sll employer market

Other Carriers may reinsure existing buainess and new adds

Effective Date
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Chairman, members of the Committee, my name is Resa Jerrel , and I am 
the State Director for the National Federation of Independent 
Business - NFIB/Alaska. I am happy to be here today in support of 
HB 12.

BACKGROUND

NFIB/Ala^ia is comprised of 5,000 small and independent business 
owners. The legislative agenda of NFIB/Alaska is determined by our 
ballot. The ballot is our annual poll of our members on a series of 
issues deemed critical to small business. A majority vote, of the 
members in response to the poll, sets our policy and position on 
legislative issues.

For the record the following are the results of the 1991 NFIB/Alaska 
ballot questions regarding health insurance:

Should legislation be passed in order to create a voluntary 
health insurance plan which would be administered by private 
insurance companies and which would pool small businesses 
together so they could purchase employee health insurance at 
group rates?

Yes 72’/. No 177. Undecided 117.

If this pooling of employers in order to purchase health 
insurance was available, would you participate?

Yes 507. No 197. Undecided 317.

Should employers be allowed the option of having their 
employees pay part of the premium cost of health insurance 
purchased through the above pooling plan?

Yes 907 No 5% Undecided 5%

The NFIB Foundation Survey nationwide first found health insurance 
listed as a key concern for small business in 1986 when it was cited 
as the number one problem for small business owners out of 75 
potential problem. Again in 1990, 927 of small business owners 
characterized health insurance as a "serious problem". The NFIB 
Foundation recently released Survey, Problems and Priorities, it 
listed the cost of health insurance as still the number ore problem. 
No other difficulty was close. Sixty-one (61) percent ranked the 
problem "critical," the most extreme assessment it could be given.

On 1992 ballot we asked our members in Alaska to choose from eleven 
(11) problem areas - the most costly or burdensome problem



they faced - the top two were; #1 workers compensation cost and, #2 
health insurance for employees.

Further surveys have found that small business owners want to offer 
health insurance as a fringe benefit out of both a sense of family 
obligation and competitive necessity.

The ability of the small business owner to provide insurance is 
greatly influenced by the high costs of premiums and profitability of 
the business. For many small business the skyrocketing annual 
premium increases, small profit margins, struggling regional 
economies, and restricted cash flow all contribute to the increasing 
difficulty small business owners have in purchasing health insurance. 
If the cost of purchasing or continuing to provide health insurance 
continues increasing, small business owners will be forced to 
increase employee contributions, cut benefits, raise deductibles or 
in some cases drop coverage altogether.

Small business are most severely impacted by adverse selection, the 
c ographics of the work force of small business (such as, age and 
gender of employees and the hours they work), higher employee 
turnover resulting in unpredictable participation rates, and a lack 
of expertise and clout in purchasing plans. By virtue of their size, 
small bushinesses have very little access to cost containment 
mechanisms available to large firms such as self-insurance. Being 
unable to obtain the benefits of self-insurance they must comply with 
expensive state mandates, pay state premium taxes and shoulder a 
larger portion of the carrier’s administrative expenses.

SMALL BUSINESS MARKET REFORM

Small business owners desire tD build on the existing health care
system. hS 12 is a voluntary health insurance program to provide
more accessibi1ity, renewability, predictabi1ity and stability for 
small businesses. It is a viable means of providing health insurance 
to the uninsured population in Alaska.

State mandates cumulatively can raise the cost of health insurance 
for small businesses. HB 12 has a provision that state mandates do 
not apply to health benefit plans provided to small employers. This 
will allow the insurance industry to design and market affordable 
health insurance policies. A lower cost plan would have great appeal 
to firms that currently do not offer health insurance coverage.
Small businesses are willing to provide health insurance to 
employees, as long as the cost is not prohibitive.

- 2 -



It also, requires the small employer insurers to disclose information 
relating to premium rates and health benefit plans. It requires 
insurers to describe in detail their rating practices and renewal 
underwriting practices. Providing this information will help small 
business owners to be better informeo. The Congressional Budget 
Office believes that "giving consumers the information they need to 
make more informed decisions might enhance both the quality and cost- 
ef f ecti veness of care."

Thank you for the opportunity to comment on this legislation. 
NFIB/Alaska has and will continue to support this and other 
legislation that will help make privately administered health 
insurance more available and affordable for small businesses.


