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* Sec. 8. AS 29.HD.030(a) is amended to read:

(a) /Thg foI'Iowin<g3 a|o<%6peny is exempt from general taxation;
(1) municipal or state property, except that

(A) aprivate leasehold, contract, or other interest in the propeny is taxable
to the extent of the interest;

(B) notwithstanding any other provision of law, propeny acquired by an
agency, corporation, or other entity of the state through foreclosure or deed in lieu of
foreclosure and retained as an investment of a state entity is taxable; this subparagraph
does not apply to federal land granted to the University of Alaska under AS 14.40.380
or 14.40.390, or to other land granted to the university by the state to replace land that
had been granted under AS 14.40.380 or 14.40.390;

(C) an ownership interest of a municipality in real property located outside
the municipality acquired after December 31, 1990, is taxable by another municipality;
however, a borough may not tax an interest in real propeny located in the borough and
owned by a city in that borough;

fW (D) property acquired bv a retirement fund or program managed bv
the Alaska State Pension Investment Board through foreclosure or deed in lieu of
foreclosure and retained as an investment is taxable;

(2) household furniture and personal effects of members of a household:

(3) propeny used exclusively for nonprofit religious, charitable, cemetery,

hospital, or educational purposes;

(4) propeny of a nonbusiness organization composed entirely of persons with 90

days or more of active service in the armed forces of the United States whose conditions of
service and separation were other than dishonorable, or the propeny of an auxiliary of that
organization;

(5) money on deposit;
(6) the real propeny of certain residents of the state to the extent and subject to

the conditions provided in (e) of this section;

(7) real propeny or an interest in real propeny that is exempt from taxation under

43 U.S.C. 1620(d), as amended;

(8) propeny of a political subdivision, agency, corporation, or other entity of the
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United States to the extent required by federal law; except that a private leasehold, contract, or
other interest in the property is taxable to the extent of that interest.
* Sec. 9. AS 29.45.295 is amended to read:
4 Sec. 29.45295.  COLLECTION OF DELINQUENT TAXES ON CERTAIN
GOVERNMENTAL PROPERTY. AS 29.45.300 - 29.45.490 do not apply to property taxable
T AT nder As 29.45.030()(1)(8)- (D) (AS 29.45.030(a)(1)(B) OR (C)] or to federal property not
exempted under AS 29.45.030(a)(8). A municipality may bring an action in the superior court
v t. to compel payment of propeny taxes due from the state, municipal, or federal entity if the entity
does not pay the amount due within six months after the date that the taxes are due.
Iio *f%ec. 10. AS 36.30.015(0 is amended to read:
IH \ (f) The board of directors of the Alaska Housing Finance Corporation, notwithstanding
S * AS 18.56.088, and the hoard of directors of the Alaska State Housing Authority shall adopt
requlations under the Administrative Procedure Act (AS 44.62) and the board of trustees of the

14 Alaska State PENSION Investment Board shall adopt regulations under AS 37.10.240 10
:1is govern the procurement of supplies, services, professional services, and construction for the
116 respective public corporations and hoard. The regulations must

117 (1) reflect competitive bidding principles and provide vendors reasonable and
418 equitable opportunities to participate in the procurement process; and

;19 (2) include procurement methods to meet emergency and extraordinary
20 circumstances.

21 * Sec. 11 .AS 36.30.850(h)(15) is amended to read:
! -1 207ir 1B \|15) a contract that is a delegation, in whole or in part, of investment powers held

12.3 AN Dy tfte commissioner of revenue under IAS 14.25.180,] AS 14.40.400, AS 14.42.200, 14.42.210,
24 AS 18.56.095, [AS 22.25.048, AS 26.05.228,) AS 37.10.070, 37.10.071, or AS 37.14 [, OR
1125 AS 39.35.080];

26 *Sec. 12. AS 36.30.990(1) is amended to read:

27 A e (1) "agency"
be (A) means a department, institution, board, commission, division.
29 authority, public corporation, the Alaska Pioneers” Home, or other administrative unit of
30 the executive branch of state government;
31 (B) does not include

SB 329 10-
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1 U (i) the University of Alaska:
tr & (») the Alaska State Housing Authonty;

(i) the Alaska Railroad Corporation;

(iv) the Alaska Housing Finance Corporation;

(v) a regional Native housing authority created under AS 18.55.996

[] or a regional electrical authority created under AS 18.57.020;

(vi) the Alaska Aerospace Development Corporation;

(vii) the Alaska State Pension Investment Board;
9 *Sec. 13 AS 37.05.146 is amended to read:
10 | Sec. 37.05.146. DEFINITION OFPROGRAM RECEIPTS. InAS37.05.142  -37.05.146
1£P  0vSandAS 37.07.080* "program receipts" meansfees, charges, income earned onassets, and other
12 tate money received by a state agency in connection with the performance of its functions; all

program receipts except the following are general fund program receipts:

[pS]

o g oo ol i~

£ (1) federal receipts;

15g%* " A (2) University of Alaska receipts (AS14.40.491);

16 (3) individual, foundation, or corporation gifts, grants, or bequests that by their
17 terms are restricted to a specific purpose;

18 (4) receipts of the following funds:

19 (A) highway working capital fund (AS 44.68.210);

20 (B) correctional industries fund (AS 33.32.020);

21 (C) loan funds;

22 (D) international airport revenue fund (AS 37.15.430);

23 (E) funds managed by the Alaska State Housing Authority (AS 18.55.020),
24 the Alaska Housing Finance Corporation (AS 18.56.020), the Alaska Railroad Corporation
25 (AS 42.40.010), the Municipal Bond Bank Authority (AS44.85.020), the Alaska
26 Aerospace Development Corporation (AS 14.40.821), orthe Alaska Industrial
27 Development and Export Authority (AS 44.88.020);

28 (F) fish and game fund (AS 16.05.100);

29 (G) school fund (AS 43.50.140);

30 (H) training and building fund (AS 23.20.130);

31 () retirement funds (AS 14.25, AS 22.25, AS 26.05.222, AS 39.35, and
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1 former AS 39.37);
2 (J) permanent fund (an. IX, sec. 15, Alaska Constitution);
(K) public school fund (AS 37.14.110);
14 (L) second injury fund (AS 23.30.040);
U (M) fishermen’s fund (AS 23.35.060);
Te (N) FICA administration fund (AS 39.30.050)i
37 (()) receipts of the employee benefits program establishr.1 under

8 AS 39.30.150 - 39.30.180;

i9 (P) receipts of the deferred compensation program established under
10 AS 39.45,

Il *Sec. 14. AS 37.10.071 is amended to read:

2 \acal Sec. 37.10.071. INVESTMENT POWERS AND DUTIES, (a) In making investments
<43 0Y* tinder this section, the fiduciary of a state fund [COMMISSIONER OF REVENUE] shall

(1) act as official custodian of cash and investments by securing adequate a
custodial facilities for them;

(2) receive all items of cash and investments;

(3) collect and deposit the principal of and income from owned or acquired

investments;
I19 (4) invest and reinvest the assets in accordance with this section;
20 (5) receive and spend appropriations to cover the cost of the exercise of duties
21 under this section;
122 (6) exercise the powers of an owner with respect to the assets;
'3 (7) perform all acts, not prohibited by this section, whether or not expressly

Yo authorized, that the fiduciary [COMMISSIONER] considers necessary or proper in administering

E the assets;

175 (8) maintain accounting records in accordance with generally accepted
'27 [INVESTMENT] accounting principles;

(9) engage an independent certified public accountant to conduct an annual audit
29 of the financial condition and investment transactions;
30 (10) enter into and enforce contracts or agreements considered necessary,
$31 convenient, or desirable for the investment purposes of this section; and
f
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(11) when choosing to acquire or dispose of investments, secure co

national or international market rates or prices, or the equivalence of those rates or prices in the
judgment of the fiduciary [COMMISSIONER].
(b)  Under this section, the fiduciary of a state fund or the fiduciary’s

[COMMISSIONER OR THE COMMISSIONER’S] designee may

(1) delegate investment, custodial, or depository authority on a discretionary or
nondiscretionary basis to officers or employees of the state or to independent firms, banks,
financial institutions, or trust companies [,] by designation throubn “ppointments, contracts, or
letters of [OR] authoiity;

(2) acquire or dispose of investments either directly, indirecdy, or through
investment pools or trusts, by competitive or negotiated agreements, contracts, or auctions, in

public or private markets;
(3) concentrate or diversify investments as the fiduciary [COMMISSIONER]

considers appropriate to increase the probable total rate of return or to decrease the overall

exposure to potentially adverse market value risks;

(4) protect the market value or the rate of return of the investments by entering
into forward agreements to buy or sell assets at a future date as a hedge against existing held
assets or as a precommitment of future cash flows;

(5) lend assets, under an agreement and for a fee, against deposited collateral of

equivalent market value;
(6) borrow assets on a short-term hasis, under an agreement and for a fee, against

the deposit of collateral consisting of other assets in order to accommodate temporary cash or

investment needs;
(7) hold investments in bearer or registered form in the name of the state, a fund,

or nominees authorized by the fiduciary [COMMISSIONER];
(8) utilize consultants, advisors, custodians, investment services, and legal counsel
for assistance in investment matters on either a continuing or a limited-term basis and with or

without compensation;
(9) declare records to be confidential and exempt from AS 09.25.110 and

09.25.120 if the records contain information that discloses the particulars of the business or the
affairs of a private enterprise, investor, borrower, advisor, consultant, counsel, or manager.

13- SB 329
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(c) Inexercising investment, custodial, or depository powers or duties under this section,
tne fiduciary of a state Fund [COMMISSIONER! shall exercise the judgment and care under
the circumstances then prevailing that an institutional investor of ordinary professional prudence,
discretion, and intelligence exercises in managing large investments with consideration for the
purpose of the fund, the investment objectives, the continuing disposition of the fund’s
investments, and the probable safety of the capital as well as the probable investment returns.

shall applv the prudent investor rule and exercise their fiduciary duty in the sole financial
oest interest of the funds entrusted to them and of the beneficiaries of those funds. The
trustees mav not make or authorize investment decisions or voting of shares for a purpose
other than the sole financial best interest of the funds or beneficiaries.

(d) In exercising investment, custodial, or depository powers or duties under thi
the fiduciary or the fiduciary’s [COMMISSIONER OR A| designee [OF THE
COMMISSIONER] s liable for a breach of a duty that is assigned or delegated under this
section, or under AS 14.25.180, AS 14.40.400(h), AS 37.10.070, AS 37.14.110(c), 37.14.160,
37.14.170, or AS 39.35.080. However, the fiduciary or the [COMMISSIONER OR THE
COMMISSIONER'S] designee is not liable for a breach of a duty that has been delegated to
another person if the delegation is prudent under the applicable standard of prudence set out in
statute or if the duty is assigned by law to another person, except to the extent that the fiduciary
[COMMISSIONER! or designee

(1) knowingly participates [PARTICIPATE] in, or knowingly undertakes to
conceal, an act or omission of another person [,] knowing that the act or omission is a breach of
that person’s duties under this chapter;

(2) by failure to comply with this section in the administration of specific
responsibilities, enables another person to commit a breach of duty; or

(3) has knowledge of a breach of duty by another person, unless the fiduciary
[COMMISSIONER | or designee makes reasonable efforts under the circumstances to remedy the
breach.

r, \\o"

G 'e” The Stale Shal*defend and indemnify Ihe fiduciary [COMMISSIONER! or an officer
remployee of the state against liability under (d) of this section to the extent that the alleged

act or omission was performed in good faith and was prudent under the applicable standard of

14
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prudence.
(0 In this section, "fiduciary of a state fund” or "fiduciary" ("COMMISSIONER OF

REVENUE" OR "COMMISSIONER"] means
(1) the commissioner of revenue for investments under [AS 14.25.180 OR]

AS 37.10.070; [OR|
(2) with respect to the Alaska State Pension Investment Board, for

investments under AS 14.25.180,
"""""""""" (A) each trustee who serves on the board of trustees; and

D tfVv O (B) any other person who exercises control or authority with respect

to management or disposition of assets for which the board is responsible or who
gives investment advice to the board; or
(3) the person or body provided by law tomanagethe investments for
investments not subject to AS 14.25.180 or AS 37.10.070.

* Sec. 15, AS 37.14.160 is amended to read:

jC Sec. 37.14.160. DUTIES OF THE COMMISSIONER OFREVENUE. The commissioner
of revenue is the treasurer of the trust fund created in AS 37.14.110 and shall

(1) in carrying out investment duties under this section, exercise the same
PoYAgS and duties established for the Alaska State Pension Investment Board in
AS 14.25.180(c);

(2) deposit the principal and income from investments in separate principal and
income accounts for the fund;

(3) invest and maintain accounting records that distinguish between the principal
and income of the fund;

(4) provide reports to the hoard established under AS 37.14.120 on the condition
and investment performance of the fund.

S* 16. AS 39.30 is amended by adding a new section to read:

Sec. 39.30.175. INVESTMENT OF BENEFIT PROGRAM RECEIPTS, (a) The Alaska
State Pension Investment Board is the Fiduciary of the mandatory receipts, under

AS 39.30.150(a), of the employee benefits program established under AS 39.30.150 - 39.30.180
and has the same powers and dutie” concerning the management and investment in regard to
those receipts as are provided unde IS 14.25.180.
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(b) The board may provide a range of investment options and permit a participant or
beneficiary of the program to exercise control over the assets in the individual employee annuity
account established under AS 39.30.150(a). If the board offers investment options, and if a
participant or beneficiary exercises control over the assets in the individual employee annuity

account,
c (1) the participant or beneficiary is not considered a fiduciary for any reason on

bas® °f exercising that control; and
(2) a person who is otherwise a fiduciary is not liable under this section for any

I-* '.\9 loss, or by reason of any breach, that results from the individual’s exercise of control.
J- A M the Moard % considering entering into a contract or modifying an existing contract
(W A concerning the management or investment of the mandatory receipts of the supplemental

607:1270"* employee benefits program, the hoard shallconsult with the commissioner of administration

AV/OH 1j befLo#rte making a decision on the issue.
Hs K[/I'"Cd) The hoard shall develop a contingency plan that addresses the hoard’s response to
"Poss‘hle future investment problems,
~ 1 b6 () In this section, "board™ means the Alaska State Pension Investment Board.
jI7 * Sec. 17.AS 39.35.020 is amended to read:
18 Sec.39.35.020. ADMINISTRATION. The commissioner of administration is responsible
JI19 Tor the administration ot the system and for carrying out this chapter. In addition* the

J20 commissioner shall

.21 P 0 »>. 0(1) maintain the accounts of the system; -
j2z "q0\ \o (2) make payments for the various purposes specified;
o (3) submit periodic reports or statements of account that are needed:;
jo4  het) (4) issue a statement of account to an employee requesting it showing the amount
e of the employee’s contributions to the system;
|%,26 (5) as soon as possible after the close of each fiscal year, and not later tha
| months after the close of each fiscal year, send to the governor, the legislature, and the board an
128 annual statement on the operations of the system containing
29 (A) a balance sheet;
30 (B) a statement of income and expenditures for the year,
il (C) areport on an actuarial valuation of its assets and liabilities;
SB 329 16-
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1 may be assigned under a qualified domestic relations order,

2 *Sec. 21. AS 39.45.030(a) is repealed and reenacted to read:
(a) The Alaska State Pension Investment Board is authorized, subject to contracts with

*individual employees, to invest the funds held under a deferred compensation program. The
!j 5 jj**Goard has the same powers and duties concerning the management and investment in regard to
¢6\5 . those funds as are provided under AS 14.25.180.
il 7 *Sec. 22. AS 39.45.030 is amended by adding new subsections to read:

Jsn /N Ttle board may Provide a ranSe  investment options and permit a participant or
Abeneficiary of the program to exercise control over the assets in the individual’s account. If the
board offers investment options, and if a participant or beneficiary exercises control over the

assets in the individual’s account,
(1) the participant or beneficiary is not considered a fiduciary for any reason on

13 the basis of exercising that control; and

A (2) a person who is otherwise a fiduciary is not liable under this section for any
15 loss, or by reason of any breach, that results from the individual’s exercise of control.

2u (d) If the board is considering entering into a contract or modifying an existing contract
17 concerning the management or investment of funds of the deferred compensation program, the
18 board shall consult with the commissioner of administration before making a decision on the
10 ISSUe.

i20 (¢) The board shall develop a contingency plan that addresses the board’s response to
121 possible future investment problems.

22 (f) In this section, "board" means the Alaska State Pension Investment Board.

23 *\*?gc 23. AS 39.50.200(b) is amended by adding a new paragraph to read:
(54) Alaska State Pension Investment Board (AS 37.10.210).

'| 5% *Sec. 24. AS 44.25.020 is amended to read:
i , \« Sec. 44.25.020. DUTIES OF DEPARTMENT. The Department of Revenue shall

I : (1) enforce the tax laws of the state;

A
A collect, account for, have custody of, invest, and manage all state funds and
venues of the state except revenues incidental to a program of licensing and regulation
30 carried on by another state department and funds managed and invested bv the Alaska State
31 Pension Investment Board:;
SB 329 -18-
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(3) register cattle brands;
(4) supply necessary clerical and administrative services for the Alcoholic

2
3 Beverage Control Board; [AND]
4 (5) invest and manage the balance of the power development fund in accordance
5 with AS 44.83.386"
(6) inaccordance with the policies established bv the board of trustees of the
\ b1 aska State Pension Investment Board, collect, account for, have custody of, invest, and
manage the slate funds for which the board is responsible.
"o 19 wgec 25 AS 44.25 is amended by adding a new section to read:
10 v Sec. 44.25.028. CONFLICT OF INTEREST FOR ALASKA STATE PENSION

A
1. INVESTMENT BOARD, (a) The commissioner of revenue may designate employees of the
Aplj*.department who are subject to the provisions of AS 39.50 because of their responsibility for
participating in the management or investment of the funds for which the Alaska State Pension

m)r-A*5K14 @it Investment Board is responsible,
@* |V P

\o (b) If an officer or employee of the department with responsibility for funds for whic
16 the Alaska State Pension Investment Board is responsible acquires, owns, or controls an interest,
- direct or indirect, in an entity or project in which assets under the control of the board are
invested, the officer or employee shall immediately disclose the interest to the board. The
disclosure is a matter of public record and shall be included in the minutes of the hoard meeting
Jo** next following the disclosure. The commissioner shall adopt regulations to restrict officers and
. employees of the department from having a substantial interest in an entity or project in which

EH 22 assets under the control of the board are invested.
(c) Failure to comply with the requirements of this section or regulations enacted under
AN 2|_ it is grounds for termination of employment.
U D5  *Sec. 26. AS 39.45.030(h) is repealed.
26 *Sec. 27.  TRANSITION. All litigation, hearings, investigations, and other proceedings pending
P27 under a law amended or repealed by this Act, or in connection with functions transferred by this Act,
28 continue in effect and may be continued and completed notwithstanding a transfer, amendment, or repeal
29 provided for in this Act. Orders and requlations issued or adopted under authority of a law amended
130 or repealed by this Act remain in effect for the term issued, or until revoked, vacated, or otherwise
i 31 modified under the provisions of this Act. All contracts, rights, liabilities, and obligations created by
-19- SB 329
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or under a law amended or repealed by this Act, and in effect on the effective date set out in sec. 30 of
this Act, remain in effect notwithstanding this Act’s taking effect. Records, equipment, and other
propeny of agencies of the state whose functions are transferred under this Act shall be transferred
commensurate with the provisions of this Act,

* Sec. 28. ORGANIZATION OF TRUSTEES, (a) Notwithstanding AS 37.10.210(c), enacted by
sec. 1of this Act, the initial terms of the members, other than the commissioner of revenue, of the boarc
of trustees of the Alaska State Pension Investment Board shall be as follows:

(1) one member elected from the public employees’ retirement system and one appointed
member shall serve terms of four years;

(2) one member elected from the teachers’ retirement system and one appointed member
shall serve terms of three years;

(3) one member elected from the public employees’ retirement system and one appointed
member shall serve terms of two years;

(4) one member elected from the teachers’ retirement system shall serve a one-year term.

(b) The board of trustees of the Alaska State Pension Investment Board may hold organizational

meetings as soon as a quorum of the board has been appointed to or selected for the hoard.

* Sec. 20. AS 37.10.210 and 37.10.230 - 37.10.390, enacted by sec. 1of this Act, and sec. 28 of this
Act take effect July 1, 1992, A xM 04)

* Sec. 30. Except as provided in sec. 29 of this Act, this Act takes effect on the earlier of July 1
1993, or the date established by resolution of the board of trustees of the Alaska State Pension
Investment Board for the transfer to it of securities and assets of all the funds of the retirement systems,
as defined in AS 37.10.390, enacted by sec. 1of this Act, and the receipts of the employee benefits
program established under AS 39.30.150 - 39.50.180 and of the deferred compensation programs under
AS 39.45. The hoard shall promptly provide the revisor of statutes and the lieutenant governor with a

copy of this resolution.
ovV <Lcj-Uer af Jol™ 1,1443 or 4/-*-

110 V ASS'iJ'Sj «S Lut-l1
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BILL NO. SB 336

STATE OF ALASKA
1992 LEGISLATIVE SESSION

Revision Date: Department Affected: Administration
Title:"An act relating to compulation of credited service BRU: Retirement and Benefits

in the Public Employees Retirement System for seasonal Component:  Retirement and Benefits
Employees"

Sponsor: Duncan

Requestor: Senate State Affairs COMPONENT SERIAL NO._ &4

Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 93 FY %4 FY 95 FY 9% . FYor. FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 319.6 0 0 0 0 0
SUPPUES 0 0 0 0 0 0
EOUIPMENT 0 0 0 0 0 0
LAND &STRUCTURES 0 0 0 0 0 0
GRANTS. CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTAL OPERATING 319.6 0 0 0 0 0
CAPITAL 0 0 0 0 0 0
REVENUE 0 0 0 0 0 0
FUND SOUP CE:

FUNDING: (Thousands of dollars)

GENERAL FUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHER

FUND SOURCE 319.6 0 0 0 0 0
TOTAL 319.6 0 0 0 0 0
POSITIONS

FULL-TIME: 0 0 0 0 0 0
PART-TIME: 0 0 0 0 0 0
TEMPORARY: 0 0 0 0 0 0
Estimate of current year impact: $0

ANALYSIS: (attach a separate page if necessarv.)Programming changes must be made to two automated systems, these
costs are estimated for the enhancements necessary to maintain data not currently maintained.

Prepared Bv:  Cary Bader ' Phone: 465-4470

Division: Retirement and Benefits 111/ Date:  lanuarv23.1992

Approved by Commissioner: Nancy Bear Useraj | Date: [/ /& 7 F7*m—

Agency: Department of Administration * 7 1

Distribution (by preparer):  Legislative Firence, Legislative Soosor, Requestor, OMB & Inpacted Agoo/(ies).
Rev Poge Jof 1

FISCAL NOTE DOA / R&B 219.6
program changes to systenm



FISCAL NOTE
BILLNO.  SB 336
STATE OF ALASKA

1592 LEGISLATIVE SESSION
Rvision Date: Department Affected: ALLSTATE

tle:"An act relating to computation of credited service BRU: ALLSTATE
in the Public Employees Retirement System for seasonal Component: ALLSTATE
Employees”
Sponsor Duncan
Requestor Senate State Affairs COMPONENT SERIALNO,
Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 93 FY 94 FY95 FY96 FY 97 FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EQUIPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS. CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTAL OPERATING 0 0 0 0 0 0
CAPITAL 0 0 0 0 0 0
REVENUE 0 0 0 0 0 0
FUND SOURCE:

FUNDING: (Thousands of dollars)

GENERALFUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHER

FUND SOURCE 0 0 0 0 0 0
TOTAL 0 0 0 0 0 0
POSITIONS

FULL-TIME- 0 0 0 0 0 0
PART-TIME: 0 0 0 0 0 0
TEMPORARY:: 0 0 0 0 0 0
Estimate of current year impact:. _EL

ANALYSIS: (attach a separate page if necessary.) Passage of this bill would enable some seasonal employees to ves* in
the PERS. who would not otherwise be able to. Since we estimate that number of members advantaged would be less

than 100, rial impact to the PERS would be unmeasurable.

Prepared Bv:  Gary Bader Phone: 465-1470

Division: Retirement and Benefits Date: lanuary23.1992

Approved by Commissioner: Nancv Bear L'sera Date: 'Ma--7

Agency: Department of Administration

Distributaon (by preparer):  Legislatave Ainence, Lagislative Soonsor, Reguestor, OMB & Impacted Agao(ies).
Rey V1AL Pge 1oF 1

FISCAL NOTE DOA
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EMRLOVEES

DONVALESKO
Business Manager

VALERIE K.BAFFONE
Secretary/Treasuer

HEADQU_ARTERS
2510Arctic Blvd.

Anchorage, Alaska 99503
FAX(907)279-7171
(907)276-7211

2122AirportVt0f</
Fairbanks, Alaska 99701
FAX (907)456-1771
(907)452-5024

710Vtestoth Street
Juneau, Alaska 99301
FAX(907)586-5757
(907)586-6993

November 20, 1991

Jim Duncan

Legislator

Rm. 119, Capitol

P. O. Box V

Juneau, Alaska 99811

Dear Senator Duncan:

Enclosed is a copy of our "spring board" draft
legislation. I am sure your legal and drafting staff
will be able to more fully "button up" the intent of this
proposal. Also enclosed is an informational paper
listing some of the supporting arguments for amending

PERS as we recently discussed.

We have also submitted this proposal to Representative
Boyer with the request that he sponsor the bill in the
House.

We look forward to working with you on this bill and
appreciate your consideration for sponsorship. If you
have any questions, please give me or Valerie Baffone a
call.

Thanks for the help.

Sincerely,

Don Valesko

Business Manager

DV/ni

Enclosure

—APEA Letter
Valesko to

of Proposal 5 Support-
Duncan 11/20/91
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3) The Employee Retirement Income Security Act (ERISA), is our
nations most comprehensive and far reaching law regarding pension
plans. While the State of Alaska is not bound by the ERISA it most
certainly influences the statues and regulations for PERS. Under
ERISA a pension plan must grant workers a full "year of service"
when an employee has at least 1,000 hours of service in a year.
(See (3)(A)of Code 1052) Additionally, in the case of seasonal
industries, the Secretary of the Department of Labor may set an
even lower .standard than 1,000 hours. For example the Alaska
Laborers-Employers Construction Industry Pension Trust Fund uses a
minimal 250 hour threshold to get a vested year.

4) Opponents of this legislation may argue that overtime wages is
the vehicle in which employees are compensated for denial of
pension credit for time worked. This argument is totally without
merit. The Fair Labor Standards Act as well as years of collective
bargaining history, clearly, recognize overtime compensation as a
penalty for working employees over the maximum standards.
Additionally, contributions are paid by both the employer and the
employee for all overtime work. Under the current system the
employee is simply robbed of their time worked for pension

purposes.



POSITION PAPER
DEPARTMENT OF ADMINISTRATION

Contact: Gary Bader
Bill Number: Phone #: 465-4470
Bill Title: An act relating to CPIDPUtatittn Of credited

service in. the public smglpyfifis,.' getixement ascY,G.s..-ti------

This bill would allow a member to claim overtime worked in a seasonal position
as credited service in the Public Employees' Retirement System (PERS).

To provide special recognition for overtime worked by a seasonal employee,
performing the same job for the same number of hours in a day as a full-time
employee in the same type of position will create a disparity between the two
employees. The Public Employees' Retirement System (PERS) presently
recognizes a day or partial day of service for a day or partial day worked. PERS
further recognizes the amount of overtime pay an employee earns by providing
a proportionally higher benefit amount at retirement,

The proposed legislation enables the granting of an employee benefit without
any apparent benefit to the participating employer.

This legislation would generate administrative costs that would have to be borne
by other participants and employers. There would be additional computer
programming costs to record the service selection and identify the two different
types of service. There will be additional complexity added to the system which
will likely lead to additional appeals etc.

From a broader public policy perspective, the issue is whether we want to
provide incentives to move people through the system as fast as possible. The
purpose of a retirement system s still to "attract and retain" quality employees
to public service, while providing for economic long term security for the
employees and the state. Encouraging a system that reduces these benefits is
not quality service to Alaskans.

We believe that the current treatment of service and salary is equitable. The
additional dollar costs and impacts to the system argue against granting this

Date
Commissioner
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EMPIOTEES

DONVALESKO
Business Manager

VALERIE K.BAFFONE
Secretary/Treasuer

HEADQUARTERS
2510Arctic Blvd.
Anchorage. Alaska 99503
FAX 907?279-7171
(907)276-7211

2122AirportWaK
Fairbanks. Alaska 99701
FAX 9072456-1771
(907)452-5024

710\Atest 9th Street
Juneau, Alaska 99801
FAX(907) 586-5757
(907)586-6993

November 20, 1991

Jim Duncan

Legislator

Rm. 119, Capitol

P. O. Box V

Juneau, Alaska 99811

Dear Senator Duncan:

Enclosed is a copy of our "spring board" draft
legislation. I am sure your legal and drafting staff

will be able to more fully "button up" the intent of this
proposal. Also enclosed is an informationalpaper
listing some of the supporting arguments for amending

PERS as we recently discussed.

We have also submitted this proposal to Representative
Boyer with the request that he sponsor the bill in the
House.

We look forward to working with you on this bill and
appreciate your consideration for sponsorship. If you

have any questions, Baffone a

call.

please give me or Valerie

Thanks for the help.

Sincerely,

Don Valesko
Business Manager

DV/ni
Enclosure

—APEA Letter
Valesko to

of Proposal & Suppor-fe-
Duncan 11/20/91



Many seasonal employees work as inspectors along side construction
workers on highway projects. Traditionally, construction workers
earn their pension credits on a hours worked basis. This is due to
tb long hours of work in the construction season verses little or
r A'ork in the off-season. Under this type of system a worker is
much more Ilikely to achieve a vesting requirement during their
tenure in that field and thereby earning a pension which fairly
represents the service to the employer.

Currently under PERS a seasonal worker may actually work close to,

or over the maximum annual hours (1,950). Their PERS credited
service however, will only reflect the number of days worked.
Example:

State employee works from April-September, 6 days per week and 12
hours a day (the schedule is set by the contractor) for 5 years.

312 hours per month x 6 months worked = 1,872 hours per year
1,872 x 5 years = 9,360 hours total service
Under the current law this employee is 2.5 years short of vesting
in PERS, even though he has just 390 (approximately 2.5 months
regular full-time work) fewer hours then the regular full-time

employee (1950 hours x 5 years =9,750).

In this example, if we applied our proposed amendment the seasonal

employee would have received 4.8 years of credited service. The
1950 hour <cap in the proposed legislation prevents a seasonal
employee from making out better then a regular full time employee,

who does not and would not earn service credit for hours worked
over 1950 in any year.

2) Permanent part-time employees under AS 39.35.300(b) receive
credited service on a pro rata basis. This creates an inequity.
Since part-time employees have credited services cut to reflect
hours worked below the standard work day, it logically follows that
seasonal employees should receive credited service for hours worked
over the standard work day.



3) The Employee Retirement Income Security Act (ERISA), is our
nations most comprehensive and far reaching law regarding pension
plans. While the State of Alaska is not bound by the ERISA it most
certainly influences the statues and regulations for PERS. Under
ERISA a pension plan must grant workers a full "year of service"
when an employee has at least 1,000 hours of service in a year.
(See (3)(A)of Code 1052) Additionally, in the case of seasonal
industries, the Secretary of the Department of Labor may set an
even lower .standard than 1,000 hours. For example the Alaska
Laborers-Employers Construction Industry Pension Trust Fund uses a
minimal 250 hour threshold to get a vested year.

4) Opponents of this legislation may argue that overtime wages is
the vehicle in which employees are compensated for denial of
pension credit for time worked. This argument is totally without
merit. The Fair Labor Standards Act as well as years of collective
bargaining history, clearly, recognize overtime compensation as a
penalty for working employees over the maximum standards.
Additionally, contributions are paid by both the employer and the
employee for all overtime work. Under the current system the
employee is simply robbed of their time worked for pension
purposes.



POSITION PAPER
DEPARTMENT OF ADMINISTRATION

Contact: Gary Bader
Bill Number: SB 336 Phone #: 1£,5- 14.7£
Bill Title: An .act relating t2 gQmpU.tafc,i.fn Pf... gKfIdIthd

service in the public employees’ EjSti&sm&nt assy.i.E.e....-,

This bill would allow a member to claim overtime worked in a seasonal position
as credited service in the Public Employees' Retirement System (PERS).

To provide special recognition for overtime worked by a seasonal employee,
performing ihe same job for the same number of hours in a day as a full-time
employee in the same type of position will create a disparity between the two
employees. The Public Employees' Retirement System (PERS) presently
recognizes a day or partial day of service for a day or partial day worked. PERS
further recognizes the amount of overtime pay an employee earns by providing
a proportionally higher benefit amount at retirement.

The proposed legislation enables the granting of an employee benefit without
any apparent benefit to the participating employer.

This legislation would generate administrative costs that would have to be borne
by other participants and employers. There would be additional computer
programming costs to record the service selection and identify the two different
types of service. There will be additional complexity added to the system which
will likely lead to additional appeals etc.

From a broader public policy perspective, the issue is whether we want to
provide incentives to move people through the system as fast as possible. The
purpose of a retirement system s still to "attract and retain" quality employees
to public service, while providing for economic long term security for the
employees and the state. Encouraging a system that reduces these benefits is
not quality service to Alaskans.

We believe that the current treatment of service and salary is equitable, The
additional dollar costs and impacts to the system argue against granting this
Mdifysnal benefit,

Nancy Bear tt&era Date
Commissioner



Alaska Is>tate IEegfelature —

Vice Chair -
Finance
Senator Jim D uncan Vice Chair -
State affairs
P.O. Box V Juneau.Alaska 99811-3100 Rules
Budget* Audit
(907) 465-4766 Ethics Reform

DATE: January 24,1992

TO: Senator Pat Rodey, Chair
Senate State Affairs Committee

FROM: Senator K

SUBJECT: Senate Bill 336, an act relating to computation of
credited service in the public employees' retirement
system for seasonal employment.

Thank you for scheduling a hearing for SB 336, relating to
computation of credited service in the public employees' retirement
system for seasonal employment.

Senate Bill 336 will allow seasonal employees in the Public
Employee's Retirement System to earn retirement credit based on
the number of hours worked up to amounts of 1,950 hours per year.

Presently, such employees, who may only work four to six
months a year, receive only straight time retirement credit for that
period. However, they may work ten hour days, six to seven days per
week, during the work season. Aotual time on the job for seasonal
employees may amount to almost the same number of hours worked
for the year by full-time employees but the seasonal employees only
receive retirement credit for 37.5 hours per week.

This bill will provide for more equitable treatment of seasonal
employees in our retirement system.

| urge your support for this legislation.

Attachments

SPONSOR SUMMARY



EMPLOY-EHESS

DONVALESKO
Business Manager

VALERIE K.BAFFONE
Secretary/Treasuer

HEADQUARTERS
2510Arectic Blvd.
Anchorage, Alaska 99503
FAX (907)279-7171
(907)276-7211

2122AirportVt0E(/
Fairbanks, Alaska 99701
FAX (907) 456-1771
(907)452-5024

710W\test 9th Street
Juneau. Alaska 99801
FAX(907)586-5757
(907)586-6993

November 20, 1991

Jim Duncan

Legislator

Rm. 119, Capitol

P. O. Box V

Juneau, Alaska 99811

Dear Senator Duncan:

Enclosed is a copy of our "spring board" draft
legislation. I am sure your legal and drafting staff
will be able to more fully "button up" the intent of this
proposal. Also enclosed is an informational paper
listing some of the supporting arguments for amending

PERS as we recently discussed.

We have also submitted this proposal to Representative
Boyer with the request that he sponsor the bill in the
House.

We look forward to working with you on this bill and
appreciate your consideration for sponsorship. If you

have any questions, please give me or Valerie Baffone a
call.

Thanks for the help.

Sincerely,

Don Valesko

Business Manager

DV/ni

Enclosure

—APEA Letter of Proposal & Suppor-fc-
Valesko to Duncan 11/20/91



Many seasonal employees work as inspectors along side construction
workers on highway projects. Traditionally, construction workers
earn their pension credits on a hours worked basiG. This is due to
the long hours of work in the construction season verses little or
no work in the off-season. Under this type of system a worker is
much more likely to achieve a vesting requirement during their
tenure in that field and thereby earning a pension which fairly
represents the service to the employer.

Currently under PERS a seasonal worker may actually work close to,

or over the maximum annual hours (1,950). Their PERS credited
service however, will only reflect the number of days worked.
Example:

State employee works from April-September, 6 days per week and 12
hours a day (the schedule is set by the contractor) for 5 years.

312 hours per month x 6 months worked = 1,872 hours per year
1,872 x 5 years = 9,360 hours total service
Under the current law this employee is 2.5 years short of vesting
in PERS, even though he has just 390 (approximately 2.5 months
regular full-time work) fewer hours then the regular full-time

employee (1950 hours x 5 years =9,750).

In this example, if we applied our proposed amendment the seasonal

employee would have received 4.8 years of credited service. The
1950 hour <cap in the proposed legislation prevents a seasonal
employee from making out better then a regular full time employee,

who does not and would not earn service credit for hours worked
over 1950 in any year.

2) Permanent part-time employees under AS 39.35.300(b).receive
credited service on a pro rata basis. This creates an inequity.
Since part-time employees have credited services cut to reflect
hours worked below the standard work day, it logically follows that
seasonal employees should receive credited service for hours worked
over the standard work day.



3) The Employee Retirement Income Security Act (ERISA), is our
nations most comprehensive and far reaching law regarding pension
plans. While the State of Alaska is not bound by the ERISA it most
certainly influences the statues and regulations for PERS. Under
ERISA a pension plan must grant workers a full "year of service"
when an employee has at least 1,000 hours of service in a year.
(See (3)(A)of Code 1052) Additionally, in the case of seasonal
industries, the Secretary of the Department of Labor may set an
even lower .standard than 1,000 hours. For example the Alaska
Laborers-Employers Construction Industry Pension Trust Fund uses a
minimal 250 hour threshold to get a vested year.

4) Opponents of this legislation may argue that overtime wages is
the vehicle in which employees are compensated for denial of
pension credit for time worked. This argument is totally without
merit. The Fair Labor Standards Act as well as years of collective
bargaining history, clearly, recognise overtime compensation as a
penalty for working employees over the maximum standards.
Additionally, contributions are paid by both the employer and the
employee for all overtime work. Under the current system the
employee is simply robbed of their time worked for pension

purposes.
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FeERC DON _VALESKO
BUSINESS MANAGER
EEFKE L £T TC fk S VALERIE K. BAFFONE

SECRETARY/TREASURER

HEADQUARTERS

2510 Arctic DIvt).
Anchorage, Alaska 99503

200 Wondoll, Room 205
Fairbanks, Alaska 99701

710 W. 9th Stroot
Junoau, Alaska 99801

Senate State A ffairs Committee
Chair: Senator Pat Rodey
Vice-Chair: Senator Jim Duncan

SB 336

Dear Senator Rodey:

Public Employees Local 71, LTC strongly supports SB-336. Many
seasonal employees work as inspectors along side construction workers
on highway projects. Traditionally, construction workers earn

their pension credits on a hours worked basis. This is due to

the long hours of work in the construction season versus little

or no work in the off-season. Under this type of system a worker

is much more likely to achieve a vesting requirement during their
tenure in that field and thereby earning a pension which fairly
represents the service to the employer.

1) Currently unders PERS a seasonal worker may actually work close

to or over the maximum annual hours (1950). Their PERS credited
service however, w ill only reflect the number of days worked.
Example:

State employee works from April-September, 6 days /week
and 12 hours/day (the schedule is set by the contractor) for 5
years.

312 hours /month X 6 months worked= 1,872 hrs/yr.
1,872 X 5 years= 9,360 hrs. total service.

Under the current law this employee is s till 5 years short of vesting
in PERS, even though he has just 390 (approximately 2.5 months
regular full-tim e work) fewer hours than the regular full-tim e
employee (1950 hours X 5 years= 9,750).

In this example, if we applied our proposed amendment, the seasonal
employee would have received 4.8 years of credited service. The

1950 hour cap in the proposed legislation prevents a seasonal employee
from making out better than a regular full time employee who does

not and would not earn service credit for hours worked over 1950
in any year.

2) Permanent part-time employees under AS 39.35.300(b) receive
credited service on a pro rata basis. This creates an inequity.

JUNEAU ANCHORAGE FAIRBANKS
(907) 586-6993 (907) 276-7211 (907) 452-5024



Since part-time employees have credited services cut to reflect
hours worked below the standard work day, it logically follows
that seasonal employees should receive credited service for hours
worked over the standard work day.

3) The Employee Retirement Income Security Act (ERISA) is our
nations most comprehensive and far reaching law regarding pension
plans. W hile the State of Alaska is not bound by the ERISA, it
most certainly influences the statutes and regulations for PERS.
Under ERISA a pension plan must grant workers a full "year of service"
when an employee has at least 1,000 hours of service in a year.
(See (3) (A) of Code 1052) Additionally, in the case of seasonal
industries, the Secretary of the Department of Labor may set an
even lower standard than 1,000 hours. For example, the Alaska
Laborers Construction Industry Pension Trust Fund uses a minimal
250 hours threshold to get a vested year.

4) Opponents of this Ilegislation may argue that overtime wages
are the vehicle in which employees are compensated for denial of

pension credit for time worked. This argument is totally without

merit. The Fair Labor Standards Act as well as years of collective
bargaining history, clearly recognizes overtime compensation as

a penalty for working employees over the maximum standards. Additionally,
contributions are paid by both the employer and the employee for

all overtime work. Under the current system, the employee is sa-riply

robbed of their time worked for pension purposes.

Passage of SB 336 would ensure fairness and equity for all State
seasonal workers. We would appreciate your support of SB 336.
Thank you.

Sincerely,

Don Valesko, Local 71 Business Manager
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Senator Jay Kerttula
P.0. Box V
Juneau, AK 99811-3100
Dear Senator Kerttula:
We the undersigned are requesting your support for Senate
Bill 338 which would allow State of Alaska temporary
employment to be used to increase the retirement benefit or
to count toward total service time to qualify for
retirement. This bill should satisfy both employees with
temporary service and the Division of Retirement and
Benefits.
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Karen Crandall

11466 N. Douglas Hwy.
Juneau, Alaska 99801
(907) 586-5913

January 28, 1992

Senator Jim Duncan
P.0. Box V
Juneau, Alaska 99811-3100

Re: Senate Bill No. 338, An Act relating to credited service that vested members of the public employees
retirement system receive for temporary Service .......

Dear Senator Duncan:

Like many employees of the Department of Fish and Game (ADF&G) who started their careers prior to 1980,
| began mine in March 1974 asa temporary Fish and Game Technician working in Ketchikan. During the
next'3 3/4 years | worked a total of 4 months as a full time permanent employee and 29 months as a tempqrag
em?onee of ADF&G in Ketchikan, Glennallcn and Juneau. During this Rerlod_ | worked in the field,
performing the same duties, taking the same risks and working the samé long nours in inclement weather as
my_full time permanent co-workers and supervisors. The _onl% difference was that they were paid for
holidays, earned annual and sick leave, received health benefits that | as a temporary emplgyee did not. In
December 1977,1was hired as a fulltime permanent Fisheries Biologist. Since that fime, | have worked my
way up the ranks, taklw_on additional responsibilities at each step, until today I am a Fishery Biologist IV in
chdrge of the Coded Wire Tag Processing Lab_in Juneau and Supervise the work of 22 0ther emptoyecs
including 17 seasonal employegs. My storyis veiy similar to other long time department employees. Maqy of
us havelong since paid our "dues”, have worked ver%/ hard, and have become valued employees of ‘the
department. | feel that it is oan fair that we be able to buy back temporary time and receive credit for those
gears_oftemporar service. In 19881 claimed my temporary service but have not yet determined if it is to my
enefit to_pay off my idebtedness if earned time does not count towards years of service. In 1980 the
classification “temporary" employee was ahandoned and replaced with "seasonal” employee. Technicians and
biologists hired in the spring of 1980 who flew the same surveys and walked the same Streams as | had in the
spring of 1974 received the benefits they earned. Time worked as a seasonal Fish and Wildlife technicians or
as.a Seasonal biologist now counts towards years of service. Seasonal employees are being compensated
fairly for the hard work they perform. In retrospect | ,as a temporary employee, was not.

Igggpbpe%gtu equr efforts on hehalf long time state employees. | urge other senators to vote for Senate Bill No.

_ It is fair. Employﬁees working side by side should have been treated similarly by the
state’s retirement and benefit system. There is not much difference between a temporary technician workmg
eleven months in a year and a permanent technician working twelve months a year minus Pald holidays, pai
vacation and paid sick leave. Those of us who began our careers before 1980 should be treated the Same as
those who began their's after 1980.

_Because the employee will be required to pag the full actuarial cost of the option they
choose, passage of this bill should have minimal fiscal impact to the State,

As a seventeen year emploj'ee of die Department of Fish and Game, | appreciate  your work on diis hill.
Sincerely,

c-v*

Karen Crandall



January 28, 1992

The Honorable Jim Duncan
Alaska State Legislature
State Capitol

Juneau, AK 99811

Dear Senator Duncan:

I am writing to express my support for your draft Senate Bill No.
338. I have been employed as a permanent fisheries biologist with
the Department of Fish and Game for over 10 years. Prior to
becoming a permanent employee, | worked as a temporary fisheries
technician and fisheries biologist for six field seasons. I
believe | have over three years of service as a temporary employee.

As a temporary, | worked along side permanent staff and performed
the same duties. The temporary positions | held were no different
from the Permanent Seasonal category of employment, except that
retirement and benefits did not apply. I worked in these Fish and
Game jobs, rather than the more lucrative "pipeline" jobs that many
of my friends took, because | wanted to have a career as a fishery
biologist for the state. I have been lucky enough to reach my
career goal, but I would also like the opportunity to receive the
benefits that | think | deserve from my temporary employment.

Il realize that to take advantage of SB 338 | will have to reimburse
the state for the benefits that | did not pay as a temporary. |
frankly don't know if | can afford it, but | believe it is only
fair that | should be given the opportunity to count that time
served toward my retirement.

Once again, | want you to know that | support SB 338 and |
appreciate the fact that you introduced it. Please contact me if
there is anything | can do to help get this bill passed.

3650 Glacier Hwy.
Juneau, AK 99801



January 28, 1992

The Honorable Jim Duncan
Alaska State Legislature
State Capitol

Juneau, AK 99811

Dear Senator Duncan:

I am writing to you regarding draft Senate Bill No. 338. I will
take this opportunity to express my support for this bill, and to
comment on Administration Commissioner Usera®s letter to you dated
January 22, 1992 where she opposes this Dbill.

I have been employed as a permanent fisheries biologist with the
Department of Fish and Game since June, 1979. During 1974 through
the spring of 1979 1| accrued approximately 13 months of temporary
work time with ADF&G. Although 1 was extremely happy working for
the department, | never the less always felt that the State was
getting a very good deal. I worked in very remote, often hazardous
situations, for extended periods, for several years, without
accruing any sick or annual leave, and with no medical coverage.
On two separate occasions | and my field companion were 1involved 1in

near-drowning incidents. In 1979, after injuring myself gathering
biological samples for the department, near Sitca, | had to borrow
money to fly south and have an operation, because | had no state
medical coverage. It seemed a bit unfair at the time, buc that"s
the way it was.

When | became vested 1in 1984, I claimed my temporary time for
possible enhancement of future retirement benefit, although ray
Indebtedness 1is substantial and continues to increase. I was happy

to be able to claim that time for a possible benefit increase,
however, || was disappointed at the substantial cost, given what it
would have cost me had | been making monthly contributions to PERS
back in the mid 70s.

Senator Duncan, what 1 am trying to say 1is that 1 believe, aside
from the costs/benefits to the state, 1is that thisbill is the
right thing to do. From my totally objective and removed
perspective, cough, I think 1 deserve to be given AT LEAST the

opportunity to count my service toward my retirement threshold,
especially if I am willing to pay for 1it. Unfortunately, even if
SB 338 passes, most qualifying employees will Ilikely not have the
money to buy what should be theirs already. As 1 understand,
claiming ones temporary time for application toward a retirement
threshold will cost more that if applying the time toward an
increased benefit, which is also very expensive.

I found CommissionerUsera®s evaluation of SB 338 the typical
administrative response. Rather than taking a position of support,
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9he has chosen to take the more common and unfortunate
administrative stand, 1i1.e. we can"t do that, because ..

because it might cause more work? Well how much more work?
Commissioner Usera said "There would be additional computer
programming costs to record the service selection and identify the

two different types of service." Vested employees, such as myself,
have already had the option to apply for temporary service for an
increased retirement benefit. I did it and the administrative
people handled it in a routine fashion. IT someone wanted to claim

service for adjusting ones retirement threshold, would it really
add much of a burden? Is it reasonable to reject a program because
of "additional complexity to the system?"™ Where 1 work at Fish and

Game, 1if 1 told my supervisors that |1 did not want to take on an
assignment because of the possibility of adding complexity to ny
job, well, I would be just a little bit embarrassed.

Senator Duncan, |1 sincerely appreciate your introduction of SB 338.

I hope it passes.

Mark Schwan
12090 Cross St.
Juneau, AK 99801



Herman Savikko
P.O. Box 240772
Douglas, AK 99824-0772

January 28, 1992

The Honorable Jim Duncan
Alaska State Legislature
State Capitol

Juneau, AK 99811

Dear Senator Duncan:

I am w riting in support of Senate B ill No. 338, "An act relating to
credited service that vested members of the public employees'
retirement system receive for temporary service and to credited
service for temporary service for the legislature"”. Presently, an
employee may only "buy back" temporary time to be used towards
calculation of the benefit package, and not as total service to the
state.

Aside from I|im ited temporary state service from 1971 - 1974 with
the Department of Public Safety (performing clerical tasks), the
m ajority of my state employment history has been within the
Department of Fish and Game. Monies earned working seasonally
went towards college expenses. | attended the University of Alaska
Fairbanks and worked towards a Bachelor's Degree in Biology,
graduating in 1976.

In 1975, |1 was hired by the Department of Fish and Game, Division
of Comercial Fisheries as a seasonal Fish and Game Technician
working in Bristol Bay. W orking on salary, pay was based upon a
37.5 hour work week. In a remote field situation, actual time
invested in a project far exceeded that. My salary was less than

$1,000 per month, and employees like myself worked largely out of
our desire to protect and manage one of Alaska's great resources.
As you may recall, this was during the same period of time when
many people took advantage of "outrageous pipeline dollars".

Temporary Fish and Game employees received no overtime, and no

benefits; all to the benefit of the state. A review of Division
expenditures during that time (1976-1979) indicates that Alaska
spent an average of $10.0 m illion on the research and management of
commercial fisheries, which were worth in excess of $439 m illion

(ex-vessel).

Unlike the luxury afforded by the present system, there was little
job security from season to season, even when receiving good
evaluations for past performance. I worked for the Department of
Fish and Game seasonally in very remote field camps in Bristol Bay
and Kodiak after graduation, as a fishery technician and fishery
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biologist. In 1980, the State of Alaska did away with ‘'temporary
employees’, reclassifying those positions into 'permanent seasonal
ones. In 1981 | was hired by the Department of Fish and Game as a
permanent seasonal. I have been employed by the department since

that time in both permanent seasonal and permanent full-tim e
positions.

During the four year period in which | held temporary positions, |
earned 1.03 years of temporary service that | was able to claim
when | became vested. The principal balance of $5,100 that | owed

in order to purchase back this time was not based upon the actual
costs to the state at the time it was earned, but rather upon my

current salary on the date 1 became vested. My salary at the time
I was vested was as much as 230 percent greater than | had been
earning as a temporary employee. Although | haven't received my

latest statement from the Division of Retirement and B enefits,
interest has inflated my present indebtedness to about $7,500 at

this time.

I have read Commissioner Usera's position paper to you dated
January 22, 1992. In her paper, she expresses concerns for
additional administrative costs necessary to implement your b ill.
I can certainly understand, and applaud the state's desire to keep
spending down as o il revenues decrease. However, in my case, as in
the case of the majority of biologists in this similar situation,
I believe most of the work (and associated cost) has already been
performed by the Department of Administration in determining
present indebtedness for claimed service. I would not consider any
necessary, additional costs extraordinary when compared with those
generated by the magnitude of business the state elects to embark
on each and every day. Commissioner Usera also stated that "From
a broader public policy perspective, the issue is whether we want
to provide incentives to move people through the system as fast as
possible. The purpose of a retirement system is s till to ‘'attract
and retain' quality employees to public service, while providing
for economic long term security for the employees and the state."
I think that it 1is obvious that any current state employee who
could benefit from SB 338 at this time (by being able to claim
temporary service performed prior to changes made to the system in
1980), has proven that the state has certainly ‘'attracted and
retained' quality employees; those continuing state service for
the 12 year duration. Additionally, your b ill would not require
anyone to leave state service prematurely if they chose not to.

I feel that your b ill would satisfy an inequity that has existed
for a very long time, and | commend you on it.
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Senator Jim Duncan
Alaska State Legislature
State Capitol

Juneau, Alaska 99811

Dear Senator Duncan:

| strongly support Senate Bill 338. This bill would allow many who have provided years of committed
service to the state to count the time accumulated while working in temporary positions toward normal

retirement or for the calculation of benefits.

My employment history with the state has been totally within the Department of Fish and Game. During
the summer of 1967 1began temporary work as a clerk typist |11 and switchboard operator earning a salary
of $2.30 an hour. In subsequent seasons, | worked as a cleric in the accounting section, as a sport fish
creel census technician, and in the late 1970’s as a fishery biologist supervising the creel census project
and as a field biologist in remote areas of Southeast Alaska. All of these positions were temporary.
Essentially, this meant that any expectations for continued employment the following year were informal
and subject to change without cause. My employment since that time has been as an eleven-month

permanent seasonal assistant shellfish biologist.

| was vested in September 1987. In September of 1988 1 was credited with an estimated additional 5.8
years of service as atemporary State employee. The indebtedness principal was $31,586.00. Interest has
been added to this at 7.12 percent annually. Total PERS indebtedness (principal and interest) as of last
week was $39,500. | elected to claim the temporary service but could not pay the indebtedness. Even

if 1 could have, the cost of the indebtedness far exceeded any benefits | would have assumed.

I have read Commissioner Usera’s position paper regarding Senate Bill 338. It seems that her major point
of contention is that the employer (the State of Alaska) is not gaining anything from the proposed
legislation. If anything, this bill simply is an attempt to redress a state hiring policy that was inequitable
prior to 1980. Indeed, it docs not actually provide redress, as all costs for time or benefits recognition

will be borne by the employee. In addition, the state has realized the benefits of experience and
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knowledge gained by the employee that has continued state employment despite die lack of any benefits.
Further concerns that the state would incur significant administrative costs for computer reprogramming
and other hidden costs arc not compelling, considering such costs are part and parcel of any program, pre-

existing or new, embarked upon by the state.

I sincerely hope that there is favorable consideration of this bill. We appreciate the efforts that you and

your staff have given to the research in filing this legislation.

Sincerely,

Catherine Botelho
PO Box 210515
Auke Bay, Alaska 99821

cc: Senator Pat Rodey

Chairman, State Affairs Committee
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Senator Jim D uncan

P.O. Box V Juneau, Alaska 99811-3100 Rutes
Budget* Audit
(907)465-4766 Ethics Reform
DATE: January 24,1992
TO: Senator Pat Rodey, Chair

Senate State Affairs Committee

SUBJECT: Senate Bill 336, an act relating to computation of
credited service in the public employees' retirement
system for seasonal employment.

Thank you for scheduling a hearing for SB 336, relating to
computation of credited service in the public employees' retirement
system for seasonal employment.

Senate Bill 336 will allow seasonal employees in the Public
Employee's Retirement System to earn retirement credit based on
the number of hours worked up to amounts of 1,950 hours per year.

Presently, such employees, who may only work four to six
months a year, receive only straight time retirement credit for that
period. However, they may work ten hour days, six to seven days per
week, during the work season. Actual time on the job for seasonal
employees may amount to almost the same number of hours worked
for the year by full-time employees but the seasonal employees only
receive retirement credit for 37.5 hours per week.

This bill will provide for more equitable treatment of seasonal
employees in our retirement system.

| urge your support for this legislation.

Attachments

SPONSOR SUMMARY






FISCAL NOTE
STATE OF ALASKA BUI No. S8 337
1992 LEGISLATIVE SESSION

Revision Date: Department Affected: Alaska Court System
Title: An Act relating to retirement BRU: Trial Courts
incentive programs... Components:

Sponsor: Duncan
Requestor:  State Affairs COMPONENT SERIALNO. 000 | 000 000 | 768

EXPENDITURES/REVENUES:  (Thousands of Dollars)
OPERATING FY 93 FY o FY 96 Fy 97

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND &STRUCTURES

GRANTS &CLAIVS

TOTAL OPERATING

CAPITAL
REVENUE
FUNDING.  (Thousands of Dollars)
GENERAL FUNDS
FEDERAL FUNDS
OTHER
TOTAL
POSITIONS:

PART-TIME
TEMPORARY

Estimate of current year impact: None

ANALYSIS.  (Attach a separate page if necessary)

No fiscal impact.
Prepared by: C. S. Christensen Ill. Staff Counsel C OOt Phone: 264-8228
Division: Alaska Court System ~ = Date: 01/21/92

Approved by.  Arthur H Snowden, II, Administrative Director
Agency: Alaska Court System v Date: 01/21/92

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OVB, &lmpacted Agency(ies).
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MEMORANDUM

Date: February 4,1992
TO: ALL DBMKLATORS
FROM: SenatOK~t~D”eari

SUBJECT CSSB 337(8”7), relating to retirement incentive programs for
the public employees' retirement system and the teachers’
retirement system.

This memo is to provide you and your staff with the latest
information on SB 337, reestablishing the Retirement Incentive Program.
The basic configuration of the Retirement Incentive Program as proposed
in SB 337 is substantially similar to previous offerings of the program.

The window periods in the State Affairs Committee Substitute for SB
337 are as follows;

Employee Must

Employee Type Application Period Retire on or Before
Teachers June 39,1992-Dec. 3it1,1992 August 1,1993
University :

State July 31,1992-Oct. 31,1992 July 1,1993
Municipal Dec.31,1992-June 30,1993 February 1,1994

The State Affairs Committee amended SB 337 because of concerns
expressed by the Department of Administration about the program. Based
on the amendments, the Administration is now supporting reenactment of
the program. The amendments included;

1. the elimination of military service credit for PERS employees
as years of credit towards service based retirement; i.e., 20 or
30 and out options;

District C



2. changing the window period for state employees from
December 31,1992 through June 30,1993 for application to
July 31, 1992 through October 31, 1992, and changing the
required retirement date for state employees from February 1,
1994 to July 1,1993; and

3. restoring the prohibition against Retirement Incentive
Program retirees being either re-employed or contracting with
the state for personal services for one year.

The other provisions of the program remain unchanged. It will
again offer a three year retirement credit to qualified individuals to be
applied in the following order;

1. to meet the age or service required for eligibility for normal
retirement;

2. to meet the age required for early retirement;

3. to reduce the actuarial adjustment required for early

retirement; and
4. as years of credited service for calculating retirement benefits.

To qualify, an employee must be within 3 years of early or normal
retirement. The increased benefit will vary depending on each individual's
length of service and their age. The personal services savings required by
the program will again be calculated over a five year period.

The employee will be required to pay what they would have paid into
the retirement system if they had continued to work for an additional three
years. The employer's cost will be the difference between the employee’s
contribution and the full actuarial cost of the three year incentive. The full
cost is calculated by the state's actuaries for each individual who is eligible
for the program. This means that all cost incurred because the individual
retires three years earlier is fully paid into the respective retirement
system. Recent annual reports on both PERS and TRS report that the
systems have been adequately compensated for RIP incurred costs.

The Legislative audit released in November 1991 reported that total
savings of almost $23 million were achieved by public employers through
the use of the 1989-90 Retirement Incentive Program. The State of Alaska
saved over $6 million, with the largest savings accruing to the Department
of Transportation and Public Facilities. The University saved $4.3 million
and school districts throughout the state saved almost $9 million. The total
number of participants was 1,764. This compares to 2,327 participants in
the 1986-87 Retirement Incentive Program.

Savings for the original program amounted to over $73 million.
Much of the difference between the calculated savings between the 86-87
offering and the 89-90 program is accounted for by the auditor's
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conservative standards for determining savings and the high level of
participation in the original program. For instance, the Legislative Audit
stated that while the University had reported $9.2 million in savings, but
had reallocated $4.9 million of the savings to expand programs. The audit
figures therefore did not include the $4.9 million.

For your information, | made some additional changes in the
program between the 89-90 version and SB 337. They are:

1 University of Alaska employees who have chosen the optional
university retirement program are allowed to participate if they
otherwise qualify under PERS or TRS. (Page 5, lines 5-10)

2. The Administrative Director of the Alaska Court System is allowed to
participate if a savings is realized. (Page 5, line 28 - Page 7, line 7)

Your support for CS SB 337 (STA) will be appreciated.

Attachments



DIVISION OF LEGAL SERVICES

LEGISLATIVE AFFAIRS AGENCY

STATE OF ALASKA
(907) 465-3867 or 465-2450

FAX (907) 465-2029 240 Main Street, Suite 500
Mail Stop 3101 Juneau, Alaska 99801-2101
MEMORANDUM February 4, 1992
SUBJECT: Sectional Summary of CSSB 337(State Affairs)
(Retirement Incentive Programs)
TO: Senator Jim Duncan
FROM: Teresa B. Cram

Legislative Counsel

You have requested a sectional analysis of the above described bill.

As a preliminary matter, note that a sectional analysis or summary of a bill should
not be considered an authoritative interpretation of the bill and the bill itself is the
best statement of its contents.

Because this bill sets up a time-limited program which is repealed July 1, 1994 it is
not placed into the codified statutes. If the bill is enacted, it will be published in the
Session Laws and also in the Temporary and Special Acts volume of the Alaska
Statutes.

Section 1 states the legislative purpose in adopting a retirement incentive program
for public employers and employees.

Section 2 establishes the general requirements for a retirement incenti' e program.
Subsection (a) permits employers to designate organizational units oJ employees
eh%lble to participate. Subsection (b) sets out criteria for the or%anlzanon units.
Subsection (c) limits which employees are eligible to participate to those who will be
qualified to retire after receipt of the retirement incentive. Subsection (d) sets out
requirements for the plan filed by the employer and requires the employer to agree
to reimburse the retirement system for the extra costs incurred by the system from
participation by the employer’s employees.

Subsection (e) sets out the formula for computing how much each member of the
Teachers’ Retirement System (TRS) who participates in the plan owes in order to
receive the three-year credit. It is based on the annual contribution rate of 8.65%
for members of TRS set out in AS 14.25.050. Subsection (f) sets out the formula for
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computing how much each member of the Public Employees’ Retirement System
(PERS) who participates in the plan owes in order to receive the three-year credit.
It is based on the annual contribution rates of 7.5% for peace officers who are
members of PERS and 6.75% for other members of PERS set out in AS 39.35.160.

Subsection (g) provides that the retirement incentive is a credit of three years, to be
used either to meet retirement eligibility requirements or, if those are met, to
increase the amount of credited service a participant is entitled to when computing
benefits, Subsection (h) limits the kinds of credited service that emﬁlo ees retiring
under the retirement incentive plan may use when determining whether they are
eligible to retire. Note that the subsection does not limit the kinds of credited service
that may be considered when computing the employee’s benefits.

Subsection (i) permits employees to assume part of the employer’s liability in order
to become eligible to participate in a retirement incentive plan,

Section 3 authorizes the state to adopt a retirement incentive plan for its employees,
to begin July 31, 1992, and ending October 31, 1992. Subsections (b) and (c) limit
which employees may participate. Subsection (d) requires that participants be
appointed to retirement on or before July 1, 1993,

Section 4 authorizes political subdivisions and public organizations which participate
in PERS to adopt ‘a retirement incentive plan for their employees, to beﬁln
December 31, 1992, and ending June 30, 1993. Subsection (b) requires that
participants be appointed to retirement on or before February 1, 1994,

Section 5authorizes the University of Alaska to adopt a retirement incentive plan for
its employees, to begin June 30, 1992, and ending December 31, 1992. Subsection
gb) requires that participants be appointed to retirement on or before August 1,1993.

ubsection (c) addresses participants in the Optional University Retirement Program.

Section 6 authorizes employers in TRS other than the state or the University of
Alaska, which are covered in sections 3 and 5 above, to adopt a retirement incentive
plan for their employees, to begin June 30, 1992, and ending December 31, 1992,
Subsection gb) requires that participants be appointed to retirement on or before
August 1, 1993,

Section 7 permits state employee participants to receive credit for certain employ-
ment with political subdivisions or public organizations who did not participate In
PERS or TRS at the time of the employment for purposes of determining whether
the participant satisfies the years of service requirements for retirement under TRS
or PERS. The employment may not be counted when the amount of the partici-
pant’s benefits are calculated.
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Section 8 permits the administrative director of the Alaska Court System who is a
member of the Judicial Retirement System (JRS) to participate in a retirement
incentive program. The section sets out provisions comparable to those that apply
to members of the other retirement systems.

Section 9 permits the Depailment of Administration to take certain actions if
employers who are participating in the retirement incentive program become
delinquent in the payments they owe the system for the increased benefits paid to
their retirees under the program.

Section 10 establishes an indebtedness owed by participants in the retirement
incentive program who, after retirement, are reemployed in a position that is covered
by PERS, TRS, or JRS. Subsection (b) prohibits participants from working for an
employer who is part of one of the state retirement systems for one year after the
participant retired. There is an exception for the University of Alaska.

Section 11 directs state agencies to file with the Office of Management and Budget
reports showing the expected effect of the program on the agency’s personal services
cost and operation. Subsection (b) directs OMB to document the net reduction in
personal services costs for each agency in the governor’s annual budget request.
Subsection (c) directs OMB to report to the legislature on the retirement incentive
program.

Section 12 states that employees do not have a vested or contractual right to benefits
under a retirement incentive program until an agreement is executed with the
administrator of the retirement system. The legislature reserves the right to make
changes to the program.

k?ection 13 makes the definitions in TRS and PERS, as appropriate, applicable to the
ill.

Section 14 repeals sections 1 - 8 of the Act, which establish and authorize the
retirement incentive programs, on July 1, 1994,

Section 15 is an immediate effective date clause.
If | may be of further assistance, please advise.

TC:gc
92-097.glc



WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION P.O.BOXC

JUNEAU, ALASKA 99811-0200
PHONE: (907)465-2200

OFFICE OF THE COMMSSIONRR ! FAX:  (907)465-2135

The Honorable Jim Duncan
Alaska State Legislator
State Capitol

Juneau, AK 99811

Dear Senator Duncan:

This is to follow up on the discussions regarding SB 337 at
the Senate State A ffairs Committee meeting on January 22.

As requested, we have reviewed the "window" for State
participation in the program. We find that under the
February 1, 1994, window proposed in SB 337, 4,366 State
employees would be eligible to participate; and based upon
the experience of the last incentive program, approximately
29%, or 1,266, employees could be expected to avail
themselves of the incentive. The July 1, 1993, v/indow
proposed by the department would reduce the number of
eligible employees by 447 and, in turn, the actual number who
would participate by only 130. In view of the greater

fle xib ility the shorter window would provide for dealing with
projected revenue shortfalls, | believe its benefits outweigh
the exclusion of the small number of employees who would be
affected.

I am enclosing a copy of the specific amendments the
department is proposing to Senate B ill 337. They include
language for the windows for State employees for making
application and actually retiring, as well as the other
amendments we offered on January 22. We have, however,
redrafted the contracting prohibition amendment to model it
after that set out in the legislation enacted for the last
incentive program.

I would appreciate your favorable consideration of these
amendments which would enable the Department of
Administration to support SB 337.

Thank you.
&tj*elezrely,
Nancy Bear ysera
Commissioner
NBU/nl

Enclosures

02.09H



AMENDMENT

OFFERED IN THE SENATE
T0: SB 337

Page 3, line 25:
Delete "and military service under AS 39.35.340"
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AMENDMENT | f

OIf(FERED INTHE SENATE

TO: SB 337

Page 4, line 2:
Delete "December 31, 1992, through June 30, 1993"
Insert "July 31, 1992, through October 31, 1992"

Page 4, line 17;
Delete "February 1, 1994"
Insert "July 1, 1993"



OO/IO:FERED LN TOE SENATE
T0: SB 337

Page 7, line 15, after "INDEBTEDNESS.":

Insert "(a)"

Page 7, after line 25:
Insen a new subsection to read:
"(b) For one year after the date on which an employee who participated in the program
retired, the participant may not be employed by or enter into a contract for personal services with
a state department oC”en™"other than a personal services contract with the University of
Alaska. This subsection Aoes not prohibit the university, during the year immediately following
the employee’s retirement, from entering into a personal services contract with an employee who

has participated in ths'pro, gram.
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WALTER J. HICKEL, GOVERNOR

DEPARTMENT OF ADMINISTRATION // P.O. BOX C

JUNEAU. ALASKA 99B11-0200
PHONE: (907)465-2200

OFFICE OF THE COMMISSIONER FAX:  (907)465-2135

January 29, 1992

The Honorable Jim Duncan
Alaska State Legislator
State Capitol

Juneau, AK 99811

Dear Senator Duncan:

This is to follow up on the discussions regarding SB 337 at
the Senate State A ffairs Committee meeting on January 22.

As requested, we have reviewed the "window" for State
participation in the program. We find that under the
February 1, 1994, window proposed in SB 337, 4,366 State
employees would be eligible to participate; and based upon
the experience of the last incentive program, approximately
29%, or 1,266, employees could be expected to avail
themselves of the incentive. The July 1, 1993, window
proposed by the department would reduce the number of
eligible employees by 447 and, in turn, the actual number who

would participate by only 130. In view of the greater
fle xibility the shorter window would provide for dealing with
projected revenue shortfalls, | believe its benefits outweigh

the exclusion of the small number of employees who would be
affected.

I am enclosing a copy of the specific amendments the
department is proposing to Senate b ill 337. They include
language for the windows for State employees for making
application and actually retiring, as wel] as the other
amendments we offered on January 22. We have, however,
redrafted the contracting prohibition amendment to model it
after that set out in the legislation enacted for the last
incentive program.

I would appreciate your favorable consideration of these
amendments which would enable the Department of

Administration to support SB 337.

Thank you.

Nancy 3ear ysera

NBU/nl
Enclosures



AMEND MENT

OFFERED IN THE SENATE
«

TO: SB 337
Page 3, line 25: tsy /i
Delete "and military service under AS 39.35.340"
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AMENDMENT

OIf(FERED INTHE SENATE

TO: SB 337

Page 4, line 2:
Delete "December 31, 1992, through June 30, 1993"
Insert "July 31, 1992, through October 31, 1992"

Page 4, line 17:
Delete "February 1, 1994
Insert "July 1, 1993"



AMENDMEI\JJ*

OFFERED IN THE SENATE
T0: SB 337

Page 7, line 15, after "INDEBTEDNESS.":

Insert "(a)"

Page 7, after line 25
Insert @ new subsection to read:
"(b) For one year after the date on which an employee who participated in the program

retired, the participant may not be employed by or enter into a contract for personal services with
a state department oA irt)ther than a personal services contract with the University of
Alaska. This subsection Aoes not prohibit the university, during the year immediately following
the employee’s retirement,]from entering into a personal services contract with an employee who
has participated in the'program.
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FISCAL NOTE
" STATE OF ALASKA BILL NO. CSSB 337 (STA)
1992 LEGISLATIVE SESSION

Revision Date: Department Affected:  Administration
Title: “An Act relating to retirement incentive programs. .. eifective BRU: Fnance

date.* Component: FHnance

Sponsor: Duncan, Kerttula. Sturqulewski

Requestor: Senate State Affairs COMPONENT SERIAL NO. 59
Expenditures/Revenues; (Thousands of Dollars)

OPERATING FY 93 FY A FY 95 FY 9% Fy 97 FY 98
PERSONAL SERVICES 67.6 5.0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EQUIPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS, CLAIMS 0 0 0 0 0 0
MISCELLANEOUS (@) 0 0 0 0 0
TOTAL OPERATING 67.6 5.0 0 0 0 0
CAPITAL 0 0 0 0 0 0
REVENUE
FUND SOURCE: 0 0 0 0 0 0
FUNDING: (Thousands of Dollars)

GENERAL FUND 67.6 50 0 0 0 0
FEDERAL FUNDS 0 0 0
OTHER
FUND SOURCE: 0 0 0 0 0
TOTAL 67.6 5.0
POSITIONS:
FULL-TIME 0 0 0 0 0
PART-TIME 4 1 0 0 0
TEMPORARY 0 0 0 0 0 0
Estimate of current year impact: See attached.
1,1 Phone: 465-2240
Division: Fnance Date: January 29,1992
Approved by Commissioner: Nancy Bear Usera TA e
Agency:  Administration Date: m "~
/

Distribution (by preparer): Leg. An., Legislative Sponsor, Requestor, OMB/DBR, Gov. Legis. Ofc., &Impacted Agency(ies).
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Impact of a Retirement Incentive Progranm

The Division of Finance is responsible for wverification of
employment history and processing of termination pay for all state
employees. This includes verifying the length of employment,
accounting for all leave without pay during the entire employment
with the state and determining salaries for the three highest
years. In addition, final and terminal leave pay must be processed

in accordance with contractual agreements.

W ith implementation of a Retirement Incentive Program (RIP) the
workload for these functions would be significantly increased and
additional support w ill be required by the Division' of Finance to
meet processing deadlines. Approximately five hundred employees
took advantage of the previous RIP. It is anticipated that a
comparable number of employees would participate if a RIP was
implemented in the next year. Based on past experience, this would
require four additional positions, including one Accountant | and
three Accounting Technicians I, for a period of six months.'
Estimated cost for these positions would be:

Accountant | (1) Range 14A 19.7
Acct Tech 1 (3) Range 12A 52.9

Total Cost 72.6



FISCAL NOTE
BILL NO.CSSB 337 (SA)
STATE OF ALASKA
1992 LEGISLATIVE SESSION

Revision Dale: Department Affected: Administration
Title: An Actrelating to retirementincentive programs BRU: Retirementand Benefits

for the Public Employees' and Teachers' Retirement

System Component: Retirementand Benefits
Sponsor Duncan
Requestor Senate State Affairs Committee COMPONENT SERIALNO. 64

Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY93 FYO4 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES 658.0 5983 2775 27175 2775 2775
TRAVEL 3.0 30 10 10 10 10
CONTRACTUAL 200 33 0 0 0 0
SUPPLIES 30 25 10 10 10 10
EOUIPMENT 1123 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS.CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTALOPERATING 796.3 607.1 279.5 279.5 279.5 279.5
CAPITAL 0 0 0 0 0 0
REVENUE 0 0 0 0 0 0

FUND SOURCE:

FUNDING: (Thousands of dollars)

GENERALFUND 0 0 0 0] 0 0
FEDERALFUNDS 0 0 0 0 0 0
OTHER 7963 607.1 2795 2795 2795 2795
TOTAL 7963 607.1 2795 2795 2795 2795
POSITIONS

FULL-TIME- 6 6 6 6 6 6
PART-TIME: 0 0 0 0 0 0
TEMPORARY: 10 9 0 0 0] 0

Estimate of current year impact: We anticipate the need for a Legislative Revised Program to increase our FY 92
authorization, thus allowing the division to hire the FY 93 staff prior to Tulv 1.1992. The FY 92 hiring would be
needed so thatwe can properly train the RIP staff prior to the opening of the window periods. These costswould be
paid for bv participating employers.
ANALYSIS: (attach a separate page if necessary.)  The actuarial costs to participating employers due to this program
are to be paid up frontand no additional costs to the systems are anticipated.

A42-

Prepared Bv:  Gary Bader Phone: 465-4460
Division: ___ Retirementand Benefits Date: lanuarv 29.1992
Approved by Commissioner: Nancv Bear Usera Date: /

Agency:. Department of Administration T
Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OMB & Impacted Agency(ies).

Rev 10/90 Page 1 of 4



Analysis: This bill would place a temporary retirement incentive provision in statute
for the Public Employees' (PERS) and Teachers' (TRS) Retirement Systems. Active
PERS and TRS members could retire on an accelerated basis with an increased benefit
under the following conditions: at age 47, if vested; with 17 years of service as a
qualified peace officer, fire fighter or teacher; or with 27 years of credited service in the
PERS. Before qualifying for an accelerated benefit, however, the member must pay a
lump sum indebtedness payment or take an actuarial reduction from their life time
benefit for the indebtedness amount.

We estimate that five permanent full-time positions will be needed in Juneau and one in
Anchorage to administer the increased demand for information and services resulting
from adding potentially over 4000 new retirees to the PERS and TRS, resulting from prior
RIPs and projected for this one. In addition, we estimate that ten long term non-
permanent employees will also be needed for varying lengths of time over’the next two
fiscal years. Personnel will handle increased counseling, address and beneficiary changes,

account maintenance, and other services.

We estimate that we will need to increase our normal number of counseling trips by 5
trips over the next two fiscal years to assure that members understand the options and
requirements of the program.

Page 2 of 4



CSSB 337 (SA)

Analysis of Fiscal Implications to the Retirement Fund
Prepared by Division of Retirement & Benefits
Department of Administration
January 29, 1992

The total estimated administrative cost to the division by fiscal year is as follows:

FY 93 FY 94 FY 95
PERSONAL SERVICES
FY 93
2 Retirement Specialist 1/11 104.5
8 Retirement Technician /11 338.2
1 Accountant | 46.1
3 Accounting Clerk HI (12 months) 104.0
2 Clerk Il (12 months) 65.2
Total FY 93 Personal Services COSt.....ccccvcvrvrennene. $658.0
FY 94
2 Retirement Specialist 1/11 104.5
5 Retirement Technician 1/11 2114
3 Retirement Technician I/11 (9 mon.) 951
1 Accountant | 46.1
2 Accounting Clerk Ill (12 months) 76.0
2 Clerk Il (12 months) 65.2
Total FY 94 Personal Services COSt....ccocevviveeiiiinnnns $598.3
FY 95
Retirement Specialist 1/11 104.5
3 Retirement Technician 1/11 126.9
Accountant | 46.1
Personal Services Cost (FY 95 and beyond) $277.5
TRAVEL
Traveling to various locations throughout
the state to counsel prospective retirees and
GIVE SEMINATS..ciiiiiiieiieee e 3.0 3.0
CONTRACTUAL
FY 93
Computer services for additional PCs 16.5
Additional telephone costs (4 add phones) 2
Telephone service for 4 phones 8
Long distance call expense based upon
previous REP 2.5
FY 93 contractual costS........cccevevviiricinnnnn, 200

Page 3 of 4



CSSB 337 (SA)

Analysis of Fiscal Implications to the Retirement Fund
Prepared by Division of Retirement & Benefits
Department of Administration
January 29, 1992

FY 93 FY 94 FY95
CONTRACTUAL
FY 94
Telephone service for 4 phones 8
Long distance call expense based upon
previous RIP 25
FY 94 contractual COStS.......ccovvvrvvrveiiiieieens 3.3
SUPPLIES
Office supplies, calculators cost. ...
EQUIPMENT
5 Work stations 23.0
5 Chairs 15
5 PCs and other office equipment 30.0
Other office equipment
(Dictaphone, calculators, etc.) 5.0
1 File cabinets 3
5 Phones (600/instrument) 3.0
5 Personal Computers 2715
5 Microfiche viewers 4.0
1 Computer Output Printer 18.0
Total Equipment cost 112.3 -0- -0-
TOTAL Operations Cost 5796.3 $607.1 $279.5

The retirement technicians, retirement specialists, accountant, and accounting clerks need
constant access to the PERS and TRS computer files. We don not have any excess terminals,
microfiche viewers or calculators. Our equipment request will satisfy our equipment needs for
the duration of this program. We propose the purchase of personal computers to be used as
terminals because they will be compatible with the division's Local Area Network.

We are also proposing the purchase of an additional computer output printer, the previous
RIP's put great demand on our existing two printers and we were always in a state of backlog.
Our current day-to-day printer needs maximize the capacity of our existing printers. After
comparing the cost of leasing a printer for two years, coupled with our existing needs, purchasing
a new printer would be more cost effective.

All administrative costs of the program will be paid in advance by participating employers as
required by the bill.

The Other Funds are comprised of PERS at $438.0 and the TRS at $358.3 for FY 93.

Page 4 of 4



No. of Positions Range/Step Barg. Unit

PositionTitle

RETIREMENT & BENEFITS SPECIALIST I/U 2 16/A GGU
Time Stntus Staff Months: Location: 1-Juneau/AWA Election District

PFT 2x12 =24 1-Anchorage/EBA 4.7
TYPE OF EXPENDITURE AMOUNT Justification CSSB 337 (SA)
Salary 73.9 A
Benefits 30.7 The Retirement & Benefit Specialists will train, direct, and supervise the
Premium Pay daily activities of the eight additional retirement technicians. They will
Other also be responsible for maintaining alisting of all employees who elect to

TOTAL PERSONAL SERVICES: . 104.5 participate in the RIP and a listing of all employees who are eligible to
Travel 3.0 retire under the RIP. They will also be required to prepare data necessary
Contractual 3.4 to calculate actual cost billing information to participating employers.
Supplies 0.6
Equipment 18.8 The Retirement & Benefit Specialists will be available to counsel persons
Cther who are interested and eligible to retire under the RIP.
TOTAL COST: 130.3

FUNDING SOURCE FORTOTAL COST
Federal Receipts 1002
GF. Match 1003
General Fund 1004
l-A Receipts 1007
CIPReceipts 1061
Other 1029 PERS 71.7

1034 TRS 58.6

1
Request For AGENCY ADMINISTRATION
New Position BRU RETIREMENT & BENEFITS Pngc 1 of 5

COMPONENT RETIREMENT & BENEFITS Revised Date:



No. of Positions Range/Step Barg. Unit

Position TIUc
RETIREMENT & BENEFITS TECHNICIAN I/11 8 12/B GGU

Time Status SaTMonths: Location: Election District

3-PFT, 5-Temporary 8x12 =96 JUNEAU/AWA 4
TYPE OF EXPENDITURE AMOUNT Justification CSSB 337 (SA)
Salaiy 2340 t -
Benefits 104.2 The Retirement and Benefit Technicians staff will be needed to assist our
Premium Pay current permanent staff to; research member files, prepare benefit
Other projections for prospective retirees, process retirement applications and

TOTAL PERSONAL SERVICES: 338.2 establish benefits, add service that members are eligible to purchase and
respond to many inquires that the division will receive during the

Travel
Contractual 11.0 concentrated window period of the program.
Supplies 1.0
Equipment 68.9
Otlier
TOTAL COST: 419.1
FUNDING SOURCE FOR TOTAL QOST
Federal Receipts 1002
GF. Match 1003
General Fund 1004
I-A Receipts 1007
CIP Receipts 1061
Otlier 1029 PERS 230.5
1034 TRS 188.6
FY 93
Request For AGENCY ADMINISTRATION
New Position BRU RETIREMENT & BENEFITS Page 2 of

COMPONENT RETIREMENT & BENEFITS Revised Date:



PasitionTitle
ACCOUNTANT

Time Status
PFI’

TYPE OF EXPENDITURE

Salary

Benefits

Premium Pay

Other

Stnff Months:

TOTAL PERSONAL SERVICES:

Travel
Contractual
Supplies
Equipment
Other

FUNDING SOURCE FOR TOTAL COST

Federal Receipts

GF. Match

General Fund

I-A Receipts

CIPReceipts

Otlier 1029 PERS
1034 TRS

Request For
New Position

10w
1003
1004
1007
1061

12

32.2
14.0

TOTAL COST:

AMOUNT

46.1
15
0.6

12.5

60.7

33.4
27.3

AGENCY ADMINISTRATION
BRU RETIREMENT & BENEFITS Pngc 3 of 5
COMPONENT RETIREMUTT & BENEFITS Revised Date:

No. of Positions Rnngc/Stcp Barg. Unit
1 14/A GGU
Location: Election Dlslrtct
JUNEAU/AWA 4
Justification CSSB 337 (SA)

An Accountant | will monitor and review RIP contracts between employers
and the Division to insure receipt of RIP related funds. Book receivables
as year and adjustments. Establish coding system in AKSAS to track
receivcables, payments, interest calculations, and balances due for each
district participating in die RIP.

Process Reimburscable Services Agreements (RSA) transactions for state
agencies participating in the RIP. Transfer RSA payments to proper fund
equity account in each fund. Reconcile RIP tracking system using PC to
AKSAS on monthly basis. Provide Accountant |1l with final adjusted
financial data to be used in quarterly financial statements of the pension
funds. Provide financial reports and analyses to management.

Calculate interest for each district based on balances due and terms set out
in contracts, and bill each district for balances due and interest charged.
W ork with independent audit team on all RIP related questions. Analyze

complex financial data to respond to auditors questions.

| FY 93 |



Position Title
ACCOUNTING
Time Stilton
Temporary
TTPE OF EXPENDITURE
Sninry
Benefits
Premium Pay
Other

CLERK 111

Stnff Months:
3x12 = 36

70.5
33.5

TOTAL PERSONAL SERVICES:

[Ynvcl
Contractual
Supplies
Equipment
Other

TOTAL COST:

FUNDING SOURCE FOR TOTAL COST

Federal Reedpln

GF. Match

General Fund

I-A Receipts

QP Receipts

Ctlier 1029 PERS
1034 TRS

Request For
New Position

1002
1003
1004
1007
1061

AMOUNT

No. of Positions Range/Step Barg. Unit
3 10/A GGU
Location: Election District
JUNEAU/AWA 4
Justification CSSB 337 (SA)

' . Accounting Clerk HI positions will handle the additional accounting duties

104.0
3.4
0.6

11.5

1195

65.7
53.8

AGENCY ADMINISTRATION
BRU RETIREMENT & BENEFITS Page 4 of 5
COMPONENT RETIREMENT & BENEFITS Revised Date:

related to a Retirement Incentive Program (RIP) as follows: member file
research, file maintenance, including entering indebtedness, history, and
retirement segments into the appropriate system; vcrfication of system
output, any adjusting vouchers that are necessary in AKSAS, assisting
with the deposits and coding of member indebtedness payments and
employer RIP payments, assisting with the member account information
that is needed in completing tax excludable statements for the Retirement

Section, and any follow through that becomes necessary.

f FY 93 ~|



Pasition Title
CLERK II
Time Stntun
Temporary
TYPE OF EXPENDITURE
Salary
Benefits
Premium Pay
Cther
TOTAL PERSONAL SERVICES:
Travel
Contractual
Supplies
Equipment
Other

S T Months:
2x12 =24

44.2
21.0

TOTAL COST:
FUNDING SOURCE FOR TOTAL COST
Federa Receipts 1002
GF. Match 1003
General Fhnd 1004
|-A Receipts 1007
CIP Receipts 1061
Cther 1029 PERS

1034 TRS

Request For
New Position

AMOUNT

65.2
0.7
0.2
0.6

66.7

36.7
30.0

AGENCY ADMINISTRATION
BRU RETIREMENT & BENEFITS
COMPONENT RETIREMENT & BENEFITS

No. of Pasitions Range/Step Barg. Unit
2 7/B GGU
Location: Election District
JUNEAU/AWA 4
Justification CSSB 337 (SA)

Clerk Il positions are required in the divisions microfiche center for the
day-to-day file/recordkeeping duties for the new retirees under the RIP.
Duties include: sanitizing and purging files, creating new microfiche files
for these retirees from paper documents, creating duplicate microfiche files
when requested for the use of division personnel, and filing and refiling all

documents.

Many calculations affecting members' retirement accounts depend on the

files being accurate and up-to-date.

Page 5 of 5
Revised Date:



FISCAL NOTE

BILLNO. SB 337

STATE OF ALASKA
1992 LEGISLATIVE SESSION
Revision Date: Department Affected: Administration
Title: An Act relating to retirement incentive programs BRU: Retirement and Benefits

for the Public Employees' and Teachers' Retirement

System Component: Retirement and Benefits
Sponsor: Duncan
Requestor Senate State A ffairs COMPONENT SERIAL NO. 64
Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY93 FY94 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES 5757 6300 2775 2775 2775 2775
TRAVEL 30 30 10 10 10 10
CONTRACTUAL 200 33 0 0 0 0
SUPPLIES 30 25 10 . 10 10 10
EQUIPMENT 1123 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS, CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTAL OPERATING 714.0 638.8 279.5 279.5 279.5 279.5
CAPITAL 0 0 0 0 0 0
REVENUE 0 0 0 0 0 0
FUND SOURCE:

FUNDING: (Thousands of dollars)

GENERAL FUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHER 714.0 638.8 2795 2795 2795 2795
TOTAL 714.0 6383 2795 2795 2795 2795
POSITIONS

FULL-TIME 6 6 6 6 6 6
PART-TIME: 0 0 0 0 0 0
TEMPORARY: 9 9 0 0 0 0
Estimate of current year impact: 7/ro

ANALYSIS: (attach a separate page if necessary.)  The actuarial costs to participating employers due to this program
are to be paid up front and no additional costs are anticipated.

'repared By,». GapjBader X 2 (l/U J Phone: 4654460
>jvision: 1'  Retirement and Benefits ~ \\ Date: lanuarv 16.1992
Approved by Commissioner: Nancy Bear UseraxA Date:

Agency: Department of Administration n

Distribution (by preparer): Legislative Finance, Leg”a'tivc Sponsor, Requestor, OMB k Impacted Agency(ies).

Rev 10/90 Page 1 of 4
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Senate Bill 337
Analysis of Fiscal Implications to the Retirement Fund
Prepared by Division of Retirement & Benefits
Department of Administration
January 16, 1992

Analysis: This bill would place a temporary retirement incentive provision in statute
for the Public Employees’ (PERS) and Teachers’ (TRS) Retirement Systems. Active
PERS and TRS members could retire on an accelerated basis with an increased benefit
under the following conditions: at age 47, if vested; with 17 years of service as a
qualified peace officer, fire fighter or teacher; or with 27 years of credited service in the
PERS. Before qualifying for an decelerated benefit, however, the member must pay a
lump sum indebtedness payment or take an actuarial reduction from their life time
benefit for the indebtedness amount.

We estimate that five permanent full-time positions will be needed in Juneau and one in
Anchorage to administer the increased demand for information and services resulting
from adding potentially over 4000 new retirees to the PERS and TRS, resulting from prior
RIPs and projected for this one. In addition, v/e estimate that nine long term non-
permanent employees will also be needed for varying lengths of time over the next two
fiscal years. Personnel will handle increased counseling, address and beneficiary changes,
account maintenance, and other services.

We estimate that we will need to increase our normal number of counseling trips by 5
trips over the next two fiscal years to assure that members understand the options and
requirements of the program.

Page 2 of 4



SB 337
Analysis of Fiscal Implications to the Retirement Fund
Prepared by Division of Retirement & Benefits
Department of Administration
January 16, 1992

The total estimated administrative cost to the division by fils:%%/ear is as follows:

FY 94 FY 95
PERSONAL SERVICES

FY 93 , o

2 Retirement Specialist 1/11 104.5

8 Retirement Technician 1/11 338.2

1 Accountant | 46.1

2 Accounting Clerk 11l (6 months) 38.0

2 Clerk Il 59 months) _ 48.9
- Total FY 93 Personal Services CoSt. s $575.7

2 Retirement Specialist 1/11 104.5

8 Retirement Technician I/11 338.2

1 Accountant | 46.1

2 Accounting Clerk 111 (12 months) 76.0

2 Clerk Il (12 months) 65.2

Total FY 94 Personal Services C oSt $630.0

FY 95

2 Retirement Specialist I/11 104.5

3 Retirement Technician I/11 126.9

1 Accountant | 46.1

Personal Services Cost (rvy 95 and beyond) $2775

TRAVEL

Traveling to various locations throughout

the state to counsel prospective retirees and

GIVE SEMINATS covvvsrvrssrvmssrsmsssssssssssssssssssssssssssssnes 3.0 3.0
CONTRACTUAL
FY 93

Computer services for additional PC's 16.5

Additional telephone costs (4 addphones) 2
Telephone service for 4 phones 8
Long distance call expense hased upon
previous RIP 25
FY 93 contractual CoStS.mmmmmmmmmmmmmmmmmmmmmmmmmsrsssnnn 20.0



SB 337
Analysis of Fiscal Implications to the Retirement Fund
Prepared by Division of Retirement & Benefits
Department of Administration

January 16, 1992

FY 93 FY 94 FY95
CONTRACTUAL
FY %4-
Telephone service for 4 phones 8
Long distance call expense based upon
previous RIP 2,5
FY 94 contractual costS........cccceeueeee. 3.3
SUPPLIES
Office supplies, calculators COSt......cccccevivrieiveiiiiene. 3.0 2.5
EQUIPMENT
5 Work stations 23.0
5 Chairs 15
5 PCs and other office equipment 30.0
Other office equipment
(Dictaphone, calculators, etc.) 5.0
1 File cabinets 3
5 Phones (600/instrument) 3.0
5 Personal Computers 27.5
5 Microfiche viewers 4.0
1 Computer Output Printer 18.0
Total Equipment cost............ 1123 -Q -- dt:
TOTAL Operations Cost $714.0 $638.8 $279.5

The retirement technicians, retirement specialists, accountant, and accounting clerks need
constant access to the PERS and TRS computer files. We don not have any excess terminals,
microfiche viewers or calculators. Our equipment request will satisfy our equipment needs for
the duration of this program. We propose the purchase of personal computers to be used as
terminals because they will be compatible with the division's Local Area Network.

We are also proposing the purchase of an additional computer output printer, the previous
RIP's put great demand on our existing two printers and we were always in a state of backlog.
Our current day-to-day printer needs maximize the capacity of our existing printers. After
comparing the cost of leasing a printer for two years, coupled with our existing needs, purchasing
a new printer would be more cost effective.

All administrative costs of the program will be paid in advance by participating employers as
required by the bill.

The Other Funds are comprised of PERS at $392.7 and the TRS at $321.3 for FY 93.

Page 4 of 4



STATE OF ALASKA BILL NO. SB 337
1992 LEGISLATIVE SESSION

Revision Date: Department Affected: ~ Administration
Titlaw "An Act relating to retirement BRU. Finance

incentive programs.. .effective date.” Component:  Finance

Sponsor:  SectorsDuncan. Kerttula, .

Requestor: Senate State Affairs COMPONENT SERIAL NO. 59

EXPENDITURES/REVENUES: (Thousands of Donors)

OPERATING Fy 93 Fy 94 Fy 95 FY 96 Fy 97
PERSONAL SERVICES 10.0 62.6 0 0 0
TRAVEL 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0
SUPPLIES 0 0 0 0 0
EQUIPMENT 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0
GRANTS, CLAIMS 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0
TOTAL OPERATING 10.0 62.6 0 0 0
CAPITAL 0 0 0 0 0
REVENUE
FUND SOURCE: 0 0 0 0 0

FUNDING: (Thousands of Dollars)
GENERAL FUND 10.0 62.6 0 0 0
FEDERAL FUNDS 0 0 0 0 0
OTHER
FUND SOURCE: 0 0 0 0 0
TOTAL 10.0 el . 0 0 0
POSITIONS:
FULL-TIME 0 0 0 0 0
PART-TIME 1 4 0 0 0
TEMPORARY 0 0 0 0 0
Estimate of current year impact: See attached
Prepared By: Don Wanie n Phone: 465-2240
Division:  Finance \ Date:01/21/92
7
Approved by Commissioner: Nancy Bear \lgg
Agency: Administration Oete:

Distribution (by pfaparar): Lag. Fin., LagralaCva Sponaor. Ragoaato.’. OMB/OBR, Gov. lag™. 0(c.. & Impacted Agtncyliaal.
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Impact of a Retirement Incentive Program

The Division of Finance is responsible for wverification of
employment history and processing of termination pay for all state
employees. This includes verifying the length of employment,
accounting for all leave without pay during the entire employment
with the state and determining salaries for the three highest
years. In addition, final and terminal leave pay must be processed

in accordance with contractual agreements.

W ith implementation of a Retirement Incentive Program (RIP) the
workload for these functions would be significantly increased and
additional support w ill be required by the Division of Finance to
me2t processing deadlines. Approximately five hundred employees
took advantage of the previous RIP. It is anticipated that a
comparable number of employees would participate iif a RIP was
implemented in the next year. Based on past experience, this would
require four additional positions, including one Accountant | and
three Accounting Technicians |, for a period of six months.
Estimated cost for these positions would be:

Accountant | (1) Range 14A 19.7
Acct Tech | (3) Range 12A 52.9

Total Cost 72.6



JAN-22-1992

STATE OF ALASKA
1992 LEGISLATIVE SESSION

Revision Date:

11:39 FROM  ACS DEPUTY DIRECTOR TO

Titde:
Incentive programs.
Duncan

State Affairs

Sponsor :
Requestor:

OPERATING FY 93
PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND& STRUCTURES

GRANTS &CLAIMS

TOTAL OPERATING 010)
r capital”
I REVENUE

FUNDING:  (Thousands of Dollars)
GENERAL FUNDS 00
"FEDERAL FUNDS
OTHER

TOTAL 00

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact:

ANALYSIS:

No fiscal impact.

Prepared by;
Division: Alaska Court System
Approved by:

Agency: Alaska Court System

An Act relating to retirement

C. S. Christensen lll, Staff Counsel

Arthur H. Snowden, I, Administrative Director «

FISCALNOTE
BUI No.

Department Affected:
BRU:
Components:

COMPONENT SERIAL NO.

FY 94 FY 95 FY 96

00 0]0 00

00 Qo 00

00 00 00

None

(Attach a separate paoe ifnecessary)

e

JUNEAU SUPREVE

P.02

SB 337

Alaska Court System
Trial Courts

000 |000 000 1768

FY 97 FY 98

00 0[0)

00 00

00 00

264-8228
01/21/92

Phone:
Date:

r(i rL -

Date: 01/21/92

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OMB, & Impacted Agency(ies\

Rev 10/90
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ALASKA STATE LEGISLATURE

LEGISLATIVE BUDGET AND AUDIT COMMITTEE

Division of Legislative Audit

P. 0. Box W

Juneau, AK 99811-3300
(907) 465-3830

FAX (907) 465-2347

MEMORANDUM

T0: The Honorable Pat Rodey
Chairman, Senate

FROM: Randy S. Welker
Legislative Auditor

DATE: January 24, 1992
At the State Affairs Committee meeting on January 22, 1992, Senator Pourchot requested

information on the legislative employees who part|C|pated in the last Retirement Incentive
Program. The following table identifies those employees and the savings projected:

NAME POSITION AGENCY SAVINGS

Kurt Dzinich Senior Advisor Legislative Research $204,643

Sally Mclntire Assistant Chief Clerk of ~ Legislative Affairs 36,683
the House

Richard Bradley — Attorney IV Legal Services 22,476

Patrick Learner Systems Programmer Legislative Audit 9,531

Irene Cashen Chief Clerk of the House  Legislative Affairs 5,824

Ruth Packard Researcher Legislative Affairs 4,286

Subtotal 283,443

Misc. Admin. Fees (1,496)

Total Savings Reported for the Legislature $281,947

As can be seen from the table above, the majority of the legislative savings was generated
from the elimination of a position during the consolidation of the House Research Agency
and the Senate Advisory Council. If you have any further questions, please contact me.

cC: Senate State Affairs Committee members



JAM 21 '92 14:30 LINDA ANDERSON P-1/3
Linda. c. Anderson.
&overnment f%e?atlons
FAX MEMO

TO: Max Gifford DATE: 1/21/92
Sen. State Affairs Committee Aide

FROM: Linda Anderson, FNSBSD Lobbyist

Re: Fairbanks North Star Borough School District
Position Papers

Please include copies of the attached resolution for committee
memberslfiles regarding the Retirement Incentive Program
legislation, SB 337 and SB 315. Itis the District's understanding” that
Legislative Audit is in the process of completing a review 01 the affects
of previously passed retirement incentive prog-ams.

Additionally, the FNSB School District feels that it is imperative that
any changes to the Retirement Systems be more carefully considered
in light of the 1990 legislation which will have an unanticipated
negative financial impact of $15 million statewide to all school districts
in FY93. The FY93 financial impact to the Fairbanks District is
included in the attached information sheet.

Sending Fax # 586-5622



3fIN 21 '92 14°30 LINDA ANDERSON

SHENT 3YSHN33 Sen 2ist 21 R § 2;17PM SUPT Of SCHOOLS- 15P.2/32;# |

FAIRBANKS NCRIH STAR BOROUGH BOARD Of EHDUCATION
Resolution 90*29

Opposing Early Retirement Incentive Programs

WHEREAS the State of Alaska passed an Early Retirement Incentive Plan 1n 1936
to help school districts and other public agencies realize significant personnel
cost reductions In response to a statewide fiscal emergency; and,

WHEREAS the State of Alaska passed another Early Retirement Incentive Plan in
1939, although there wes not a fUral emergency; and,

WHEREAS this 1s creating the expectation that there will be another Retirement
Incentive Plan program offered again In several years; and,

WHEREAS this expectation works counter to the program's Intent of encouraging
people to retire, because Instead of the normal attrition rate, employees who

might normally retire will postpone doing so until such time as another
Retirement Incentive Plan is offered; and,

WHEREAS our district also has serious concerns about a teacher work shortage and
fears it will become more and more difficult to replace our valuable and

experienced work force; and,

WHEREAS our district does not wish to lose our experienced employees, but has
decided 1t would not be fair to deny them access to a Retirement Incentive Plan

once it is passed Into law;

NOWN THEREFORE, & IT RESOMED that the Fairbanks North Star Borough Board of
Education requests the Legislature and the Governor not enact any future

legislation authorizing early retirement.

PASSED AND APPROVED SEPTMVBEt 18, 1990.

/1
Crry MiSeath, President
Board of Education

ATTEST,

315



Fairbanks North Star Borough School District

January 20, 1992

TEAOHES RETIREVENT SYSTEM CIRS)  IMPACT

The current public school foundation program wes adopted in 3987, establishing
the Instructional unit value of $60,000. At that time, the state's contribution
to the Teacher Retirement System (TRS) wes shifted to school district budgets.

In 1990, the Legislature passed Senate Bill 53 {Chapter 97, 1990 SLA) which

changed many TRS benefit provisions. This was done for long term cost
containment but, in the short term, 1t has vary detrimental effects on school

district budgets.
As a result of this legislation:
» Our TRS payment for the current year (FY 1992) increased 13%
» Our TRS payment for FY 1993 will increase 3% (from 11.87% to 15.69%)

in Fairbanks, TRS payments are applied to a $48 million payroll:

» In FY 1992, the increased cost to our district was $600,000
» In FY 1993, the Increased cost to our district will be over $1.8 million.

The new legislation will cost districts across Alaska in excess of $15 million
in FY 1993 alone.

i
The table below shows the two yaar impact for Fairbanks, using our current year
TRS payroll for compirative purposes:

FY al FY 92 FY 83
TRS Rato 10.64% 11.67% 15.69%
Total TRS Payrall 543,619,177 $48,619,177 $48,819,177
Total Employer Contribution $5,124,431 $5,771,09 $7,628,349

Annual Increase $846,63% $1,857,263

Based on our projection of 1201.52 instructional units, Increased TRS payments
will cost the district..,

» $1,845 per Instructional unit for FY 1993 and.,

» $2,083 per Instructional unit over the two year period.



DEPARTMENT OF ADMINISTRATION

AMENDMENTS TO SB 337

Section 2, page 3, line 25, it amended to read:
"employment rendered to an employer."” . fH il)
Section 10, page 7, line 26, is amended by adding a new

subsection to read:

(b) A participant may not be employed by or enter
into a contract for personal services with a state
department or agency other than a personal services [/
contract with the University of Alaska.
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