ALASKA LEGISLATURE COMMITTEE FILES
7269 HOUSE STATE AFFAIRS



Page 2 of 4

Section 7. AS 18.56.052 states the highest level of the oxecutivo director
of the Alaska Housing Finenco Corporation may bo is a

range 24.
[Current: 28K, $130,971 Salary*$33,492 Benetite*$164,463J

Section 8. AS 18.65.220(5) says that tho salary of the administrator

of the Police Standards Council may net exceed the level of a range 22.
[Current: 23], $73,661 Setery*$26.419 Uenetilf=$100,280)

Section 9. AS 18.66.050(1) handles the executivo diroctor of tho
Alaska Domestic Violence & Sexual Assault Council; places the

highest level at a range 22.
[Current: 24A, $64,056 Salary*$24,074 Banatll$x$B8,132)

Section 10. AU 18.80.060(a)(1) is concerning the Alaska Human

Rights Commission ind states that their highest level will be a rang# 23.
[Current: 210, $78,901 Salery*$23.679 Benetll$*$102.561)

Section 11. AS 33.16.080 states the oxecutive director of the Slate
Board ot Parole’s maximum salary will not exceed a range 20.
[Current: 23M. $82,492 Salary*f 26,636 BaneUla*$109.128)

Section 12. AS 37.17.080 allows for the board of directors of the
Science and Technology Foundation to determine tho salary, but is

amendod to say that it will not exceed a rango 24
[Current: 28, $112,360 Salary.$29,976*$ 142.337)

Section 13. AS 42.05.121(a) handles the Alaska Utilities

Commission and sets the maximum salary limit at a range 23
ICurrent: 26B. $73.396 Salary.$22,764 Banatna,$96,361)

Section 14. AS 44 19.175(1) sets the maximum limit of Alaska’s

Women’s Commission’s executive director at a rango 21.
fCurrant: No Budget Allowance tot FY 1992)

Section 15. AS 44.19 525(5) concerns itself with the Alaska
Commission of Children & Youth, and placing the fanvt of a range 20 on

tho oxecutive director
[Currant! Not Budget Allowance lor FY 1992)

Section 16. AS 44 21 230(a)(4) places the maximum of e range23 tor

thooxecutivo director of the Older Alaskans Commission.
[Currant: 26C. $9t,962 Salary.$26,433 Benehl9*$i09.794J
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HB 459 Sectional Analysis

Section 17. AS 44.21.268(a)(2) sols a rango 23 limit for the diroctor

of tho Alaska Broadcasting Commission.
ICurrant: 26K, $91.287 Salary*$28.469 Banatltas $119,756J

Soctlon 18. AS 44.27.05? adds a now subsection that states that tho
oxecutivo diroctor may not oxcood a rango 21 for tho State Council of

Arts.
ICurrant: 23J. $73,861 Salary*$22,548 Brnatllas $96.410J

Soctlon 19. AS 44.33.710 roflocts the change concerning the
Alaska Tourism Marketing Council's executive director, and places a

limit of a range 22.
ICurrant: 24B, $66,402 Salary*$21,394 Benetitaa”o, ,796J

Section 20. AS 44.83 045(c) states that tho salary of tho oxecutive

director ot the Alaska Energy Authority will not exceed a range 25.
tCurrant: 280, $80.772 Salary*328,938 Benalitaa $109,700J

Section 21. AS 46.03 360(b) places a limit ol a rango 20 lor tho

director ol the Storage Tank Assistance Board.
ICurrant: 2tC, $55,969 Salary*$19,418 Bonattla*$75.387J

Section 22. AS 47.07.190 stales that the executive director ol tho

Medicaid Rato Advisory Board's salary will not exceod a range 22.
/Currant: 23F. $81.862 Satary*$2S.263iS107,123J

Section 23. AS 47.10 400(f) relates to the Program Coordinator ol
tho Citizens' Permanency Planning Commission, and their salary not

exceeding a rango 20
ICurrant:  UnknownJ

Section 24. A3 47.30 026(b) reduces the salary ol the chief exocutivo

officer of the Mental Health Board from a rango 26 to a raige 23.
ICurrant: 28C. 176,091 Salary*$99,125 Banatn»,$99.21tJ

Section 25. AS 47 30 664(b) states that the administrator of the

Mental Health Board will not exceed a range 21 under current law
ICurrant: 22A. $53,989 Salary*$i9.2i$w$75.i83%J
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HB 459 Soctiunal Analysis

Soction 26. AS 47.30.664(b) relatos the samo things as Soction 25 and is
further amondod by tho effective date clause as stated in ch. 66. SLA
1991, 1if it is accoptod into law.

Seclon 27. AS 47.80.070(b) places the maximum salary of the
oxecutivo director of the Governor's Council for the Handicapped and
Giftod to not exceed a range 21. This will only happen if ch. 66. SLA 1991 is

accepted into law. (NOTE: The reason why Il ia before (he section on current
law. it that the Alaska Mental Health Trust Authority would pul the amended

version before (12). if adopted.)
ICurrant: 22C. $59,850 Salary*$20.823 Banahla*$80.673J

Section 28. AS 47.80 090(12) says that the salary of 'he head of the
agency . the Governor's Council lor the Handicapped and Gifted, may

not exceed a range 21. under the current law.
/Currant: 22C. $59,850 Salary*$20.823 Benatitam $80.673J

Soction 29. Makes this proposed legislation effective once said
contracts are up. Currently there aro directors who havo contracts that are
for three yoars; this would be tho second of the threo year term, therefore
once this is passed, tho salary change would not take effect for one more
year, the duration of the contract

Section 30. Relatos to Soctions 24. 26, and 27 and making the
offective date of ch. 66. SLA 1991. The Alaska Mental Hoalth Trust
Authorityand it becoming offectivo once tho *onlyy of tho final order
dismissing W aiss v. Slate of Alaska. 4FA82 2208 Civil, and the o*p«rat»on

of any t.mo for appeal
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Egéiﬁ%&,o Remgspntative Pat Parnell,

Please let me Know If there are other queationo | might be able to
answer.



Alaska Energy Authority
A»VACCcrrpO™0AD™

February 28, 1992

The Honorable Kevin "Pal” Pamell
Representative, Alaska Slate legislature
P.O. Box V

Juneau, Alaska 99811

Re:  Your letter of February 25. 1992
Dear Representative Pamell:

Thank you for offering me the opportunity to comment on House Bill 459 which
proposes a reduction in the salaries of executive directors of certain boards and
commissions within state govemment.  While this bill encompasses many  different
executive directors* positions that have a wide variety of duties and levels of
responsibility. 1will only direct my comments to the section of the bill which pertains
to the Rxeeutive Director position at the Alaska Energy Authority.

Duties and Responsibilities of the Alaska Energy Authority's L\«uiHILDITCMM.

As Executive Director, | am the chief executive officer of the Energy Authority
responsible for supervising and controlling all affairs of the agency as directed by the
Bvad of Directors The Energy Authority is responsible for budding and securing
financing for capital projects and operating and maintaining electric power generation
and transmission s>stens throughout the state in order to obtain km cost power for the
residents of Alaska These projects range from weste beet recapture systerms in small
Alaskan villages to the Bradley Lake Hydroelectric Project, the largest construction
project ever undertaken by the Stale cf Alaska (now in the operating stage) The
Energy Authority is the only orgiauaikm with a sole commitment to the energy needs
of Alaska

As Executive Director. | am responsible for this exempt public corporation whh capital
and operating budgets totalling over S35 million, fused assats totalling over 5900
million, and a staff of 75 employees (mehiding senior level ckctrval engineers, civil
engineers, mechanical engineers, accountants). In carrying out these responsibility*. 1
act as chief representative of the Energy Authority in us contacts with the Govemor,
date ad federal agendes, utilities, the ftoanrul community, the legislature,
comauattiet. and the general public. This type of representation rr.juirrs a inchmeal
energy background which includes highlevel managerial experience and political
knowledge and ability.

I a)MAU vwyv enr as is3



BiLkmmd;

Prior to my accepting the position of Oxecutive Director, the salary level for the
previous three Oxecutive Directors wes established at a range 29. Dr. Rowri K
LcKesche, my immediate predecessor, hed a final salary level of 29K ($92,088
annually).

When | was selected for this position in April of 1991, the Energy Authority Board of
Directors and | negotiated a salary level of range 28C ($77,964 annually  salary),
Mote: this was a voluntary reduction on my pan from the previous incumbent's salary
which resulted in an annual savings of $U, 124 to the State of Alaska).

As with the previous Energy Authority executive directors, there b no contract or
bonus involved with my salary, my position is eligible for annual merit increases (If the
Board of Directors so directs) and | receive the sare benefits package as do all
pemmanent status Energy Authority employees (Group Health Coverage, Supplermental
Benefits System, Public Enployees Retirement System, Medicare, Unemployment.
Worker's Compensation™.

Cfltmaohlc Cgmwnmton in Private Industry

While not enough bme wes available for me to conduct a survey of salaries on general
managers and chief executive officers of the various utilities within the State of Alaska.
| believe that with further research, it would be found that many of their salaries reach
$100,000 to $130,000.

The Matanuska Electric Association (MEA) conducted a salary sunvey in 1991. which
did not include general manager positions, but did include high level management
positions that should be used as a companion tool knowing that the general manager
poskkms will, in most situations, e higher. The MEA surveyed five cooperatives, six
additional utilities, ilstcco businesses, and also included KRBCA's survey results from
over 796 Rural Electrification systems throughout the Cruicd States  From this MEA
survey, the following information auUu in reviewing the proper salary lo ci for aCEO
of autility:

Pouiiaf! Average
Manager of Operations $76,71S
Manager of Engineering Services $77,194
Manage: of Administration $79,657
Distribution Engineer $65.6X2

System Improvements Engineer $63,065



Management CompcrmikmiJi Slate GovgnimcaL.(nQn*Mmpt)-Ppsitifim;

For administrative reasons, the Energy Authority falls within (he Department of
Commerce and Economic Development. The Commissioner of this department, as
with all commissioners, is a rangefstep 28K (currently = $83,844 annually). This
sdlary range is st by statute and commissioners are not eligible for annual merit
INCreases.

Deputy Commissioners are hired at the same range (28) but they are eligible for ment
increases (which means that deputy commissioners often end up with higher salaries
than the commissioners).

If you proceed one step further down to director level positions (which are under
deputy commissioner positions), the majority of these positions are a range 26 (a few
director positions are a range 24 if they have a limited number of staff reporting to
them). The director positions are responsible for specific areas of the departments, for
examples. one is responsible for all administrative senvices, one is responsible for the
division of engineering and operations (DOT/PF), and ancther is responsible for
information systerrs.

Compensation of Eiocutivc Director ami Exri:} Authority Senior Management Slaff.

HB 459 proposes to limit the saliry of the Energy Authority’s Executive Director
position to arange 25. Currently, the position is a range 28.

Ml of the directors at the Energy Authority arc currently compensated at a range 25.
These directors arc responsible for specific projects or major areas of the Energy
Authority (i.e. rural programs, accounting and administration, facilites operations and
mginoering, agency operations, and the Bradley Lake Hydroelectric Project). Each of
hoc directors were competitively recruited for at a salary level required by the market
for the education and experience backgrounds the positrons require.

If the Hxecutiv® Director position salary wes lowered, a reduction of agency
*nanagenom oaf? salaries may accorumgly be required.  If so, the qualification
requirements for all of the management positions within the agency would also be
lonered to match the salary offerings and therefore meke it difficult to employ
individuals with the expertise necessary to effectively and efficiently manage an
organuaiion with the stringent commitment to the energy needs of (be whole State.



ExocutiYeDirccior;

Given the level of responsibility of the position of Executive Director for the Alaska
Energy Authority, it is my sincere recommendation that AS 44.83.045(c) remain &s it
is presently established— that is, having the Energy Authority Hoard of Directors retain
the right to establish the salary level as part of recruiting and negotiating for the most
qualiied candidates available. An Executive Director with many yean of technical
energy experience, managerial experience, financing experience, and experience in
dealing with the legislative process will ulimately benefit the Energy Authonty and the
State of Alaska through the application of this knonmedge and experience. But this type
of Executive Director will also command a high salary level!

By leaving AS 44.83.045(c) as it is, it allows the Energy Authority Board of Directors
the flexibility to manage and direct the hiring of the Executive Director in a manner
that is appropriate to the current budget and project/progrsun levels which dhange from
time to time. At some point, it may be appropriate for the Board of Directors to lower
the salary level even further, or to raise it once again to a higher level if the position
demands it.

Again. | appredate the opportunity to comment on HR 459; | urge you to reconsider
setting a defined sadlary level in statute for the position of Executive Director of the
Alaska Energy Authonty one of the main reasons this position is exempt Is to
ensure that a highly qualified candidate can be retained by the Board of Directors. To
do this, the Board must be allowed the flexibility to recruit at a salary level necessary
to interest someone with this level of expertise.

Charlie Busidl
Executive Director

KM CB



WALTERJ. HICKEL, GOVERNOR 431N Franklin St, Suite 101

STATE OF ALASKA Junt&u, Alaska 99801
0 3071
FAX (90 3079

Representative Pat Parnell February 27,1992

Alaska State Legislature
House of Representatives
P.O. Box V

Juneau, Alaska 99811

Doer Representative Parnell,

Thank you for the opportunity to comment on House Bill 459, an Act that would
reduce the salaries of oxecutivo directors of certain boards and commissions for the
State of Alaska. Sections 25 and 26 pertain to my position as Executive Director of
the Alaska Mental Health Board. The following comments reflect my position on
tho bill and not those of the Alaska Mental Health Board as they have not had an
opportunity to take a position on this bill.

My position was created in 1988 after the passage of Chapter 46, SLA 87, as a result
of the Mental Health Trust Lands litigation; litigation which, I might add, is still
unresolved. The position was classified according to the applicable statutes, namely
AS 39.25.150, (1) and (2). These statutes govemn the classification and pay of partially
exempt positions and place the function of determining the range of the position
relative to the other positions within state government based on level of responsibility
and breadth of job duties with the Division of Personnel, Department of
Administration. Any attempt to circumvent this executive branch process through
direct legislative intervention is, in my mind, inappropriate.

Since the determination of the range at which a position is classified is in the
purview of the Division of Personnel, it is inappropriate for me to justify to the
committee my level of compensation as a state employee.

I might note, for the record, that | would question the advisability of amending
Chapter 66, SLA 91, while the parties to the litigation in the Mental Health Trust
Lands lawsuit are still m the process of negotiating the settlement agreement and
the court haa yet to rule on the settlement.

if you have any questions regarding my position on this bill, please don't hesitate to
contact me. Thaink you for the opportunity to comment.

cc: Alaska Mental Health Board



WALTER J. HICKEL GOVERNOR

PO DOXS
JN2AU ALASA Bvil 000
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February 27, 1992

Honorable Par Pamrell

Alaska Stale Legislature

State Capitol Building, Km 128
Juneau. AK 99801

Dear Represerntative Parell:

In hiswork on HB 459, your legislative aide Dan Garrett requested a copy of the Contract
of Employment 1"ctwoen the Alaska Science and Technology Foundation and Dr. John Siben.
Please find enclosed a copy of that contract.

The department looks forward to wotking with you on this legislation

Sincerely,

Darrel J Rcswiukel
Commissioner

Enclosure

cc: Dr Joltn Siben. Alaska Science and Technology loundation

DJR rnn

a*on«
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February 28,1992

Alaska Slate Legislature
House of Representatives
Juneau, Alaska 99301

Attn: Representative Kevin Purmell
Ref: House Dill * 459
Subject: Dr. John Sibcrt; Executive Director; ASTF

Dear Representative Parnell;

| amwriting as the Chairmnn of the Alaska Saence and Technology Foundation. In
addition. 1am certain that | speak for the other eight members of this Board when 1
request that Dr. Sibcrt, the Executive Director of the Alaska Science and Technology
Foundation, be exempted from wage constraints contained in you proposed bill. Dr.
Sibcrt was selected from more than three hundred applicants from across the United
States. 1lis unique blend of education and work experiences arc absolutely essential
to the operation of the Foundation. 1am requesting this exemption for the following
reasons.

1 Dr. Sibcrts qualifications ore\ynique, (see attached resume). A doctorate in
Chemistry, 8 years teaching at research experience at ARCOs facility in Plano,
Tx.; administrative experience at The California Institute of Technolog)', all combine
to imbue Dr Sibcrt with value to the Foundation and the State that should not be
limited with broad brush legislation. By toda>s industry wage standards Dr. Sibcrt is
under paid. People with his skills and background demand a very substantial salary in
private industry.

2. The wages paid to Dr. Siben do net impact the State’sbudget. | Its salary is paid
solely from the interest eamed from the ASTF endowment. Thc Foundation costs
the State nothing and Hbeginning to bring newjobs to the Slate.

It is my sincere belief that should Dr. Sibcrts salary be reduced by this legislation, lie
will resign and return to the private sector and that would truly be alose to the State
and :he Foundation. tIazgﬁplaud your intent to reduce State spending and to directly
face that unpleasant but would ask you to look carefully at the effect this bill
would have on asmall but potentially important State Foundation.

Sincerely,

Ed Ointon. Chairman, ASTF
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Contract of Empl oy ment

The Alaska 5U*nca Technology foundation (“the Foundation") and
Of. John W. Sftart In consideration of the mutual promises of this Contact of
Fmptoyment, cent/act and agree that tho Foundation wdtretain Of. John W3 Txrr,
at laecvdvo Director of tno Foundation, under the foSowtng conditions:

T. D/. John W. Slbert wm pattern tho duties oftsecuthro O ktctor of tho
Foundation, and \nfnot undertake any other employment whSo this Contact of
employmentla In affect without f*tt obtaining the consent ofthe hoard ofOkoetora
of the Foundation.

2. The FoundationwSpayOf. John Ws&ort CthaFncvtfrc Director!an
annualsalary vdthkt tangos ef 26/29 o f tho salary tango schedule estalfshedby tho
State ofAlaska tor employment wtthin exempt state aenrite.

3. Thefoundation wCrvvfcvrthe Fsxcvtfro Director'aperformam etnnualy
as of Juno 1 of each year tar the purpose of determining whether to change his
annualbate salary wtthin ranges 26/29. Tho Foundation rm\are the solo dtacrebon
to change or not to change the tsecutfro Okector'a cc nponaation, antArfing h*§
annual base aafaty within ftango 26 29. hut w9 not ttd *:0 Na annualbase salary
he'yw that estahkthad tor kango 23. Stop K. In exempt state strrfid wMo ho Is
employed by tho Foundation

4. The Foundation wJf furnish the Laotutiro J*ecter the use el an
automobde tt991 Ford Taurus Sedan) or, at the option efother party, wfSpay ham

a monthly a?)nance of 149C. instead of banishing hm an outomobke.

nmawamnwmata



9. n Ittrocuthro Diroctor wtd ho afforded tho som e health boneftt plan,
retrementplan, deferred compensation plan and Kte Insurance plan OptiOHS avadabh
to ad other M tim e pemonert employees of t»+ foundation.

0. The Foundation w itstow the tsecutive Director the same paMhobdsys
avowed other foundation employees each year under the Personnel Pules of the
Foundation.

/. the CtecubVo Director wm earn end use pertonathere os eaubkshed

under the foundation's PersonnellM as; hare cashout n*toho be governed by the

Personnelfh h t.

6 Thh Ccnuait ofimplementw*b§ effective as otJur.a t. 1991. and
*49 tapke June 90. 199* (MJ thta Contract of employment Is terminated for
maVeasance or VWmisconduct at provided Sn paragraph 10. eP Its terms, and
corufition* wttttm bhSe affect ootMka eapamhn on Jane 90, 1996

9. TNt Conuactofimphymentmay be terminated by akhet party as of
June 90, 1996 or afterward, without furtherrecourse, upon 90 day notice.

10. The foundation n<B have the right to tvrrw ate this Contract of
fmphtmeattatany arm itthe frecutve Duettorhas arretedin madestance or wdful
mteonmnt Mm performance efbit duOea as iaecudve Okectar. Mehrooostco IS
deOnedho*oh at any avowhJc*nuts*conduitthatejects, htarrjptt. orhtt*htee
mnh performance e f e ftkiaf duties.

11. If the foundation terrorate* )V>Contract of tmp.oynmnt before
Amo 90. 199*. he any rearer other them r>a&eetkn<o ce w fiyf mtsconduct. the
foundation mis pay dm iattutno D*eetar an amountepoatto ma/to (19/ monto

onm tibm o salary at kango It. $tap P. at severance pay. the taeeuetro Dktaeoe
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Pcrformanco Evaluation for John >Y. Slbert, IH

Th* Covd of Dlrectcn of tho AUiVa Science ft Teehnology Foundation ruts Dr. Sitrtu®i
pcifotmince for thisevaluation period 11 c.ux-dbig. HU management of the staff, h!l easing

of the Foundation®s cittion and Mj reJatloruhip wici tho ir.tc.bon of tho Bcinj 11
eetmpUry.

During this evaluation period, Dr. SlbertMs ecntfcutd to perform IM runtercti 1°d cor;ice

dtiUci described In the J«: psfbrranco evaluation. 1ft additon, he hu occomplihed tl a
bDMfbei

i*d proeeduTru.

Presented 21 Ifodafcopl throughout I3 ststa. Met with reprticotiiivrj of economic tod
beehnical dawtSopaart effects In evvy community to vsh”*h staffor consultants liycl. These
ovtrach cEWt* U w bcroicd i*tfrit A/d urdcntvdl*g of ASTF urlihthemul | that the

ify of prowmﬁe Fous&ﬂsa( e_Improved, and Unfcaget betwrta AST?
tetewMi

fmptemcneod | Wiced ride/* jtja ‘,‘d:budaea consultants t larikt AST)* cvtreach cfTortj
and to ai l* granites tilthtettMl ptefidsg, r.irirJ-j, and fc2r* on furdlr.g. Coott&alcd
end svporvJted the services curnsfly tt/demd tAST? by tort ccr-r.lsarmoa 6 pwvU.ri bull,
C«n] 11-ng of tp 10 240 ho-ui* pcc men?) cf asslrtansc.

Brocght tidcwtCy Vxc*meouakuo ard flrandtl rwutcc pecjU toA".av, toe Inwefluhop
uttngi and In cnecr.-er.e oeetinjt vith Ifliacricf piniea foca twall, net cathnluo to ASTF
cppCiu.ru). Held i1 CoaveftialulieA >C:Vshrp for 12 par.taes v-hlth coruitud of Irgr.itva
irtdou ever foot days viifc t £L".~7 of nine opera to provide anliXrt and dtrodcn In
devcloprrett of comeoctitZuiioa rnsgfes and fcalctsj plans. A wood ccwwcUJluSon
woriuhcp for appropriate grvtaea U scheduled fcr neat spring.

Created laecenful liaisss.: among the pr.vaia sce™r:, Hwivcnlty community, and government
csdtks. Scmd u tm FstIntringisg there groups toged** lo :dCrest cocnoa goaU. This
effort hat bow rsoctj jfvt at bod ImSnduri project IrrtU and IftdttetywMO IcvOd.

In cnltxrtisg Dr. 3tben*» iaperute asd uoorptthrrerai in -* cuacgetocat of Poardaecn
bsjnat i1*4 Ms nauter/ cf ttkvaof Kicsnfc and iechalcal istva, the Board rrccr.ser da a
tno-stecp hcfeaac Le stUsy larxogsliicc of Ms svittt* eXfens ca behal f of the Four fadcn.

Bcnx @ R. ClaSKt, CArirran cf e« 2e*r6
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WALTER J. HKKEI .

OCIOOfLTPIACE

GOVERNOR

DEPARTMENT OF EDUCATION SHAST OMITRAF e

STATE BOARD Or EDUCATION

February 28, 1992

The Honorable Kevin "Pat"™ Parnell
Alaska State Legislature

P.O. Box V

Juneau, AK 99811

Dear Representative Parnell:

Thank you for informing me about HB 459 regarding
compensation of executive director* of certain boards
and commissions.

Under state law, rer-bvro cf the State Scard of
Education arc eligible cnly for travel, per die* and
other travel expenses (AS 14.07.085). There 1is no
salary cr ether compensation.

The State Board of Education does not have an executive
director. However, the Commissioner of Education
serves as the ex-officio secretary of the Board per

4 AAC 03.010(c).

IT I can provide further information, please write or
call.

Sincerely

Joe Montgomery o -
President
State Board of Education
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.,JSSJbt —
(MUt ’
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1 March 1992

The Honorable Pat Parnell
Alaska State House

State Capitol

Juneau, Alaska 99801*1182

Dear Representative Parnell: Re: House Bill 49

Thank you for advising no that you and Representative Philips had
Introduced House Bill 4S9 which would reduce the salaries of executive
directors of certain boards and commissions of the Stale of Alaska. The
salary range of the executive director of the Alaska State Council on the
Arts has been set at a range 23 since August, 1974.

When the Arts Council wes administratively located within the Office of
the Governor, the position was classified as a Policy and Program
Specialist 11, range 23. tfhen the Council wes from the Office of
the Governor to the Department of Education in 1980, the class
specifications were reviewed and a new class of Executive Director, Alaska
State Council on the Arts, also range 23, wes created.

The position description wes again reviewed during the State's Personnel
Study in the n!d 1980's; again, no changes were reccroended. 1 have
enclosed the Personnel Description Questionnaire completed at that time.

The State Arts Council's Executive Director serves at the pleasure of the
e' en members of the Council (appolntd by the Governor). That position
dots not ntke in* of on employment contract with the Sute. It it ny
feeling that the salary range that has been set Is cotoensuraie with™ the
varied responsibilities of the position.

IlIness prevented ae froo responding to your February letter any earlier.

| an not sure that 1will be able to participate In tonorow's State
Affairs Cooaittee teleconference for the sane reason. Please call ne if
you have arv questions regarding the enclosed Ir/ontstlon.

Sincerely,

Christine D'Arcy
Executive Director

AN+ e * TS MU (a7



DUTIESRESPONSIRIIJTIES

12. Gne the man purpose of job executive Director of tho Alaska State Council
on tho Acts Is responsible (or tho overall coordination of acta activities and
funding for then in tho atato. Tho poalition Involvoa taking appropriate action
to actively prooote tho onhancooent and enjoyaent of the arta for all Alaakana.
Inclualna budget preparation* program and policy development, rocruitnont and
fvunarvlaion of ataff_and, oxpor”iinall «riflwprhing with fl.Stdt«Iflli«. iftiHfl.-----------
13 RgJUrDuws

Recant
of Time

lit T aa roaponalblo for the overall managesiant of tho financial and program-
matic aspects of the Alaaka State Council on tho Arta in liaison with
atato and federal agencies. 1 auporvlaa a ataff of five which la in*
volved in the details of thr work we do. Ky prinerly responsibility la to
work with the State Council on tho Arte* a governor*appointed board of 11
fiva throughout the ateto* on the development of arta polidea and
progrt

| aaaist lecal arta councils and orga.ilrationa with the development of
program* and aeaeaa their r.eede in order to formulate long range plana
for the arta in the atate. Z.conduct public hearing or. the arta and give
workshops and speech** to promote the arta in general.

1 serve ae the prlrary epokaepereon for the arta in Alaaka and aa a
resource person for those Involved in ail art forma.

As chief financial officer for the State Arta Council* with an operating
ard capital budget totaling i S.? million, Z work with the assistance of
ore accounting technician. z review and approve all bills for the

Council's administrative budget, work with ataff projections of costs

and prepara an annual budget for the agency. Z translate program direction*
and policy decisions into coete and develop a financial plan for the agency.
X supervise a grants officer who prepares grant applications for federal
funding end approve both narrative and financial aspects of them. Z work
with cats end other legislative ataff on the portiogArtarh e*»a ». reefed:

I< Oerattoul Ddws

Rrterf <+« Please note that ay duties total more than 100%. My duties are more
ol Tfu than can te accomplished in a 7.5 hoar work day.

1IS% Z serve aa an arta advocate with atate government and encourage other
agencies to Incorporate the arts into their programs and to take the
arta Into consideration when developing new ectlvies. Toe eaample, Z <n
war king with the department of Katurel *esources on the development of
an artist in the parka progrsej with the Division of Tourism or. the
development of parforming arta and teuriaa packagesi with the Department
of Administration on the developoer.t of better graphic standards and art
In publie buildings.

(Attach n n  v*wHt« at needed}

M72t U8ttt im d ofo» mmsmiac*tanew Ml toot
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15 Liltanyiw cM i look Of tQufrrwvi uwd in your work and thow ten* tpent uteig each Vertr!** hand of

Srd Sty Kitifuciona on 1€ PRI R RS EEN Sl R | )
totem of Tent MacNnc. Tool Equpmanl Percent of Time Macho*. Tool Egupment
15% Wang 0X8, | KM electronic 10% calculator
P carousel slide projector 1% video reoording equipment
1% tape recorder

Ikic»u»« there la only ona clerical ataff nnnbar of tha Council staff, all staff
membera do seen typing.

If your *crV rrg.iv* typing or tharlhand. show the of um* tpwi on the ieTowtng
O Typing from machine delation % Q Uievg a *ord prxrttc* -
O Taiong thorthand delator. and tranarrt/ng'‘em %
I mt m-~ M - A

16 Lni eh* procedure*. "™w* ruiti. aiandank code* or oehcr guides you uie r> parlormng w u work EaampVi
tv procedure manual* trade practices. budding cod«. state la**, and oyotemg tiandanla
Slash* Administrative Cods, State Arts Cour.cil regulations, federal grant
guideline* published by the national Endowment for th« Arts, published guide-
lines issued by the Alaska State Council on the Arts, State of Alesha Contract
terard Manual, Bepartsrent of Fducation Procureeaant Ksrwal

17 Oo uou har.e any tsspomfbdby ft* dedrg <*hi: pntsdun. 'an. tAt r*t ere to be blowcd myou work
or tf* t»cd of oAstl? Irek or none Q Some 3 A gnat <k* Q PUet* tsjHUin

Yas, a great deal. T determine bow the State Council operates within the
fractework of state governsert. 1 draft and issue repositions for public ccstaent
and draft grant guidelines for use throughout the state.

18 Gee cuwrpAts of ncoasmndeMM you make r*V<d to yo# week.

X YGGOaMndStIOHt to the State Arts Council regarding all grant programs,

budget developments and policy issues. | make recwstendetlon* to tho Depattcent
of education regarding departmental operating procedures. X make recoanendatiohs
to other atate agencies end the Office of the Governor regarding bow the arts
can be nor* integrated with other areas of concern.

19 work sr« fi Ct6 doyou vui* wtthoU i *o» appr**?*

T make most of try decMsloni with the get-oral consent of the Council. | make

etacst all day to day decisions on cy own, and approve those actions taken by
sy staff. X seek guidance, not supervision from ny board and others involved

in the Cepartaent of Education.

20 Gas c*a*ptes of you **i your upenuer fur *d.*r or gjklwe

Contract diaputes, scae legislative problese, regulation approval, programs
ehlch involve the Oeparcssnt ef Education Cons!aaloner's Office and other

lepertoons

WAIMY, 4



Alaska State Council on theArts

11 . Aguiar Putlas {continued!)

of the Department of Education budget Involving the Arts

Council And other direct requests for legislative funding

for Alaskan arts groups. | advocate for Increased direct federal
funding for Alaskan arts groups and write roughly four to five
letters of reccecendatlon a week for both individuals and agencies
seeking funds froo the National Endowment for the Arts and cither
sources.

20% < Z supervise the five current staff members at the State Arts
Council and serve aa the personnel officer for the office. This
includes nesting with individual staff members to discuss their
work performances and duties and to listen to complaints. Tt Involves
completing ell necessary personnel evaluation force and other paperwork.
Z train ail new employees with regard to their jobs and new duties.
It is ny responsibility to try to nake all employees work to their
full potential in a congenial atacsphere and to radiate disputes
between csploytes and employees and Council grantees.

1C% Z an the rospresentatlve of the arte in the state and serve as the
lieieon between the erts of Alaska and the legislature, our Congressional
delegation and the field. 1 attend at least one arts event or seating
a day and an available to meet with arts people or those interested
in the arts In our office in Anchorage. We araver roughly fifteen letters
of inquiry a day and nail out prointed information to those requesting.
Approximately five of those inquiries are diceied personally by me and
typed and mailed by ay secretary.

X represent Alaska on the Board of Directors of the Western ftates Arts
roundr.tion, a 12 state affiliation of wester atate arts agencies. Z work
with that board and organisation on the planning and development of regional
arta policies and programs end promote the work of Alaekan artists and

erts groups outside the atate.through public presentations, slide

lectures, peracnsl contacts, etc. Z also advocate for the involvement of
Alaskan artists .n programs undertaken by ageneiee outside of Alaska, is.
eutevns, concert series, etc.
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21. Lft: the contacts you havfl vcilh people and orgfdzdtion! ai a regular part ol tour work and show ihe
pupou of the contact and how often (several a day. weekly. occaiionalfy, and so on) Do not Ini
supervisors. cowcrkers or subordinates.

INSIDE STATE GOVERNMENT

Tit'e of Rirsons or Organizations Purpose How Often
Department of Education contract approvals/ 4 aonth
Alaaka State Husera exhibit/program development 4 month
University of Alaska public arc projectal/arts advocacy 2 week
Othar departments cooperative pro;acta 1 week

OUTSIDE STATE GOVERNMENT

Ttte of fbrsont or Organnations Purpote How Often
federal agenciesl NEA information 2 eonth
Arta organizations/artists m ¢ needs asmeroent/planning $ day
Advocacy groups! Arta Alliance In?orratlon/sharing 2 week

22 Are the contact!*

Advocating for the arta can be difficult when dnnlir.,g with groupa of people who
feel Chat the arta are a frill and a non-essential service. Veibal abuse can be <

23 (ndcate the ph\t*aJ effort regufctd in yout job by checking as many of the fofioumg that apply Show how
otur as daJy. 2 to 3 times a week. 1 to 2 t.Tct a month etc
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26. SUPERVISORY RESPONSBILfTIES (Complete only tf you iupetvH* othro)
Lilt INr tfrplcv<M you d.rtciJy tupervki* Do not bit employee* iuperviwd by yoof tubord>n< t« iupevucrt

NOTE Information m Item* *26 and *27 *-! bt uted to dutefrr.Inf batga.n”a urnt aingnn .rti

Potlilon
Control Number UcgO ft Title Name
05-1682 Xncho. nge Fire Arts Administrator
05-1604 Anchorage Fina Arts Administrator Janice 8. Jones
0S-1C8S Anchorage Accounting 7nchnioan XX Janice Brinck
0S-1684 Anchorage Grants Administrator G. Jean Palmer
M-168u Anchorage Secretary X Etta P. Ml 1lllama

Number tuperviied d**ciV
Number fcjpen'.Md through iutorEnele n*ervuor* ¢
local -

27. Comp'ete tht fotoatog only J the pottnon tietrtMd in this uptr.As* othm Lita
poiitico'i) «hich you tuprtv.ie and rat* you Uvrt ol Authorry Rotitwnt for which you ha.* the
Lft<; of Authority thouid I* grouped together The total ponnom thown ihotMJ equal the local m

uvnor luvuor | iM or
N_WY '\MA_QM/ MnHOVIryv
) foAMUM
CtwW Virt
05-1682 | 05-1688
05-1684 fo1 1 N
- 1 I
05 1685 1 1 | 1 1
0Oi-1606 i if i 1
. gwm . a
755* . #
Yorkr . P .
. . W »
k<< . Ve i»m . iUM &Il y/
gk Sokgk . oHT o Ak . m#W *M
* NLa fadhpd
* ¢ smum - * MaVHil.
Awkal b . ’m a *e* . *»v a <v*
— - _ -
. . T ]
W " "STVThi
4 MW «l * * h;i\ﬂm/ll\/l ! . a I\/I\/ILIJmM *
MW a—* * . W »*e* g M» 1
DEFINITIONS
8c<*"vr<,\* Mai*a mtdr tvjjnton tOyou —your ikdn andtin ncnun
jaoon IW Anwwaa*4dc«i> S» -xristc« C* yM t *( l« epp«*«! and tab* acton OR tab* arson and
mJurm your »<Mnuor c4 t**n den* Al|.»aru Setoci an «mpkoyHr fur * vacant potton F/? /.

Wo* or*igmpioya* >Ou *upe*He to avrSn k« T T*ri kn ata IMpr* v «hch yOu a>*0

Ttanit** M w an aaployta tom on* jwwon you umtnvw to anortm pot *on & dw a** tdity tanpr

S r S fcate an »*«»** *»nonpay rendA *u»e» tor cne or mure W t D*»>»ar Dutwi ->
tor caura **r.v. M Kr*r and wvA* f.tmal compart*

o1*/>4*« *| a



28 ENjPIfIYEES COMMENTS
Irflrnfif atv, othrr factors or aspects of your jib not ctvnvd above that should be considered in evaluating

your position

tko aho!*uwwr>i< and responses we accurate and complete to th« best of my knowledge

s~d M W * W U tf Date

TO BE COMPLETED BY THE SUTRVfSOR

Instructions n<-*w Item* *1 through *29 to make certain that th«y ate accurate and complete Items *26
arl.| *27 wd be used for tergam-rvj unit determevatioos

Fill out .terns *30 theoudt *35 Do not thano? employee's statements but be sure to note any oddnicm cr
eac«pt>cns m Supervisors Comments, Item *J4 Add extra dveets of paper if you need mete toom to write —

note Item Number on any attachments

30 What is the most smoottont service or product yru expect of ’he position described at tho gvest*onnare’
Explain.

31 Does = position devrrfced in lhts question tea# ferae authoetty to comma the organisation. at any par:*
theraf. to a course of oct«n? (JNo Q Yes Expl&n if *Yes*

akPRegvend (button Control Numbers of other rirpcvw| under your ditci supervision tftet
{RDnd ripormbtitcs as this position:
(button
Jitw Control Number Name

Wn Mwmm@m:e
A Edxa&cn leu rv ot area udy)
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(“oard of Storage 'fin k Assistance

P.O. BOX'0*
JUNEAU, AK

: 99MMIMI
W aiter J. Iflckcl, Govrmor (907) 4114110

Februa7 21.199?

Representative Kevin Parnell
Room 128. State Capitol
Juneau, Alaska 99801*1182

Dear Representative,

lappreciate you Informing the Board of Storage Tank Assistance of your Intent to
introduce new legislation to roduco tho salaries of ccrtai® Boards and Commissions
and their respective directors in Alaska. lhave forwardt your loner to tho seven
members of the Board Irepresent.

Iwould “iko to advise you that mombors of the Board ¢ itorage Tank Assistance
serve without compensation. They have an“®Executivf erector which servos as their
onty employee. That position isM-time, partially 0" npt. administratively housed
within the Department of Environments Conservation and ispad at a range 21. 1hold
that position at this time and have held that position s*nee Fobmary 1991.

Tho legislation you have introduced proposes reducing my salary from a range 21 toa
range 20. Range 20 positions are normally positions that operate under the direct
8up<Hvfs:on of a soction chief or higher position. lwork without direct supervision, only
by direction from the Board. Based upon the tasks lundenake and the issues lam
involved in, a range 21 Is appropriate. Ilbelieve lam presently e"ready one of the
lowest paid Executive Directors for a state Board or Commission.

This position is actively involved with hew state dollars are expended, Inthe form of
grants and loans to underground pelrcieum storage tank owners and operators. The
program of which lam part involves over 4,0 X underground storage tanks and 1is
presently responsible for financial assistance requests for FY S3 that total in excess of
$30 mifcon. This position is a highly influents position that ensures that the legislative
intent and purpose ismet with regard to f*nanoai, technical end oducatonal assistance
for the regulated commuruy. Reducing the salary of this position from a range 21 to a
range 20 eliminates the relative author.ty this position presently holds over the Alaska
Department of Environmental Conservation program managers 1itwoo"d be very

drt cult for this position to provide the proper guidance to the state underground
storage tank program ifthat authonty was nufctied.

The tasks assigned to the Board of Storage Tank Assistance would be extremely
dfficuft to comp &te without an experienced a"d oed cated Executive Director that had
both tha sk*Ps and knowledge to undertake those outes. Reducing the salary of trks
pcm or wtQ only reduce tn# reiaive significance as wen as tno cuatty of futyro
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February 28, 1992

The Honorable Pat Parnell
Alaska State Legislature
Room 128

State Capitol

Juneau, AK 99801*1182

Dear Representative Parnell:

I appreciate your meeting with Commissioner Hurley and me to
discuss House Bill 459. In addition, the Executive Director has
shared your letter to her regarding the bill. I am taking this
opportunity to provide you with the Commission®s position in
writing and to respond on behalf of Executive Director Haley.

I discussed this with the full Commission at our meeting here in
Juneau on Thursday, February 27. The Commission unanimously
agreed that the Director of tho Alaska State Commission for Human
Rights has duties which require qualifications at least equal to,
if not greater than, those of directors of divisions 1in major
departments. In fact many agree with my belief that many of this
Director"s duties are commensurarc with those of a Commissioner
heading a department of state government.

The Director heads an agency which deals directly with those 1in
charge of federal, state, and local agencies in the field of
human rights. She 1is rssponsibls for budget, administrative
functions, and direction of personnel. She is the spokesperson
for the Commission and responsible for numerous media contacts
and appearances. She is also responsible for the administrative
supper; of a board whose members reside from Barrow to Klawock.

In addition to general management experience, this Director must
be experienced in legal analysis and familiar with the complex!*
ties of civil rights law. Unlike many boards and commissions
which are advisory, the Human Rights Commission is a quasi¥*
judicial body. As such, che Commission requires of its Director
not only knowledge of the law, but skills 1in maintaining neces*
nary confidentiality and separation of 1investigative duties fronm
tho adjudicative function of the Commission itself.

TABCOVBANT HJUXTED

tty /TOO WOTINE HO014TS J1T7



Representative Parnell « 2 February 20, 1992

House B ill 459 proposes to reduce the Executive Director's salary
be three ranges. This would not only result in a dramatic
decrease to the present Director's salary, but would make it
extremely difficult, if not impossible, to recruit qualified
people for this important law enforcement agency.

The Commission recommends that the Alaska State Commission on
Human Rights be eliminated from the provisions of House B ill 459.

Sincerely,

Esther Wunnicke
Chairperson



B oard ot storage la n k Assistance
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House State Affaks Committee
Room 102. State CepiolJ

Juneau. Alaska 99601 1182

mar Me Chapman, members c? mo committee.

| am to HB4S9 | am the Executive Drector of me Boerd o* Storage Tank
Assistance, | am moo* only empoyee The posuon s por Py e*em pt.
admmaoattvsiy houaed w hin the Departmentcf Environmental Conaervthon and ii
pad ota ra”pe 21. Home B* <59 proposes reducing my salary from a ranee 21 to a
ranQeSO. Range 20 poattons are normily portions thatoperate underthe tfrect
supervteon of a “ecton chefor higherpotion |work wsftom drect suPirvson. only
by drecaon from the Board d Storage Tank Assistance m addtton. as «m posAonn
partaty exempt. | am not protected by union contracts

My postton is eceveiy involved etth how staM doSars are offe nded.r me form of
grants and loans to undergroimd petrottm n storage tank owners and operators The
program of when | am pan mvofcet over 4.000 unoergroi*d storage "arks and «
presently response*# lor fnanoaiassistance reguests lor FY 93 matto** m excess of
$30 mMMon Th* poeeon ts a rvghly miuerttei posfton metensues mat ma tegtsiaove
entem and purpose « metw*h regard to fnanoai. technical and educational ass stance
lor me regquMUd commurvty Reouong the satary of tf*s postton from a range 2110a
range 20 tfim netes me reftatwe authority ms posfton presently nokfs over me Alaska
Department pi Envvonrneneai Conservaeon program managers it would be very
Oi*ou« lor ms poston to prowoe me proper gudance to me state underground
storage tank program I matauthority was nUMed

C tfte tty mare are only 4 drecsors of Boards and Commissions mm are patd ata
rang# 21 tween Orabors.admnmmors and ewacutive drecson ire paid ats rang#
22 sorange 24, wamn5 more paid atrange 25.range 28 orngher Those posttone are
an ngmy adeem?*. egr*cant. as wetas vuthera©* poseons mas are necessary to

protect me meenestsoime state Beflaasa 2 JCS&an *sr AZMCm2& ffi,aiA38CJ3

?.?.*cg|&Y“nasraK“gaugra <70l

tmeioosifions betow arm e* 2i rx t mem me ianyv * asorctram m ara? *!
wmn me deoartme”®a Program managers work undar supery«on and are not
reoured to undertake meir dutds noepenoeney Rtouong any drector pos«on bad*
range 2 i afrmmaisa consd arMtia mceneve tor mdad pereona fo aasuna moso
poeeons | am seongpy opposed to any fcgMaaon mm tttiee ewey me memo
pgnicenoe end enponenoe ofmete daeciorih pe. Reduongadreaor poetton from
range 21 to range 20 win only sen* to reduce me *nect**nm of me ejected

ponton



The tasks assigned to tho Boa/d of Storago Tank Assistance would bo axiromoty
drffiouf! to comptoio without an experienced and dod*cotod Exocutoe Diroctor that had
both tho skifts and knowtodgo to undortako those duties Based upon the tasks I
undortako and the rssuos | am involved m, a range 21 is appropriate Reducing the
salary of this p* ution and nther (Sectors presently at range 21 w* only roduce tho
reiatrve s*grvf>a.nco as well as the quality of fufuro Dvectors and Executive Oeectors of
Alaska®s Board®s and Commission”s.

Board of Storage Tank Assistance, Executive Drector

JCB jcb

cc Robed GMkan. Board Charman
Representative Kewi Parne*
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EXECUTIVE DIRECTOR,
BOARD OF STORAGE TANK ASSISTANCE 635/-21

Fife 2

Assists business owner* experiendrg difficulty complying with federal and
Staj[et laws by providing information on educational, technical and financial
assistance.

IDevelops and recommends incentive programs for prompt compliance with the
aw.

Develops policy regarding the provision of grant assistance to owners and
operators} interpret* policy to the community and private industry.

Serves as mediator to facilitate resolution of disputes between affected
organisations.

Prepares various reports to the legislature in accordance with AS 46.03.363 to
include information regarding damages caused by tar.k leakage, cost disputes,
availability of insurance, grants, loans and loan guarantees, and
recommendations for amendment or addition to State statute.

Knowledge. Skills, and Abilities:

Thorough knowledge of State and federal statute* relating to oil release,
containment and clean-up and spill prevention.

Thorough knowledge of legislative processes related to the work.
Thorough knowledge of regulatory processes and procedures.

Considerable knowledge of Insurance Industry practices relating to insuring
pagtlfs against risk of contamination of land and water by regulated
substances.

Ability to evaluate and interpret complex law*, rules and regulations.

Ability to analfyte complex issues and situations and propose viable solutions
and course* cf action.

Ability to establish and maintain effective relationships with government
official*, private industry officials, business owners, professional personnel

and the public.

Ability to make verbal presentation* before the legislature, professional
groups, industry and the public.

Ability to prepare complex report* with conclusions and recommendations in
writing form.

Animus Qualfications:

Bachelor's degree.

1/4/fFEC9/631?‘Wp/2
*TC UK ONLY; 13/10/90



EXECUTIVE DIRECTOR.
BOARD OF STORAGE TANK ASSISTANCE 6357-21

Page 3

Two years of professional experience working in the field of oil and hasardous
substance release prevention. Prevention experience can include prevention
assessment, containment, or restoration, program management, regulatory
development, analysis of the law. legal issues, insurance or financial issues
relatecjD to the field.

Ortg: 12/16/90
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HOUSE OF REPRESENTATIVES

Kevin "Pat" Parnell

465*2 64 7

USIT _O!'YLLEnm
AK Asateur Sports Authority,
Executive Director, Steve Busch.

AX Stato Council on the Arte,
Executive Director, Christine D"Arcy.

Departsent of Education,
President, Joe Montgos«ry.

AX Energy Authority,
Executive Director, Charlie Bussell.

AX Husan Rights Cossission,
Chairperson, Esther tfunnicke.

Mental Health Board,
Executive Director, Deborah X. Salth.

Medicaid Ratr Advisory Cosaission,
Executive Director, Jack Xielson.

AX Public Utilities Conslsslon,
Executive Director, Robert tohr.

AK Seafood Marketing Institute,
Executive Director, Kin Elton.

AX Science 4 Technology Foundation,
Chalraan, Ed Clinton.

a. Cosaleeioner, Darrel Rexvinkel.

Board of Storage Tank Assistance (2),
Executive Director, John Barnett.

Room 128

S uit Capitol
Juitrau. AK 9tf0] .| 112



eefMu
HARMEINTG-CORCIGN

AUEK%?%MOOFRMDit
ro
JUHP/%AASEA%UJID
i %
BOARD OF PAROLE EAX @5 A3
March 3, 1992
Honorable Pat Parnell
Alaska House of Representatives
Alaska State Legislature
Rood 128
State Capitol
Juneau, AK. 99801-1182
RE: MB 459

Dear Representative Parnell:

Your legislative assistant, Dan Carrett faxed a copy of vyour
February 25, 1992 Iletter to NO yesterday afternoon. I had not
received the letter. Thank you for the opportunity to provide
input on this Dbill.

For the Cosaittee"s record, enclosed is a copy of the letter froa
the Departaent of Corrections to the Governor®s Office regarding
this bill. Also enclosed 1Is a copy of the current Position
Description Questionnaire ("job description™), the May 14, 1990
letter froa tho Parole Board Chairaan to the Corrections
Coraissloner, and a copy of the January 25, 1991 Division of
Personnel aeao establishing the position at a Range 23. Z would
ask that tho Coaaitteo carefully review this inforaation.

Let ro draw your attention to a particularly relevant paragraph 1in

the 1/25/91 Personnel aeao. "Although exercising control over a
saall portion of the population, the Ispact tho Board®s decisions
have on the State population as a whole 1is significant. Soso of

the people eligible for parole are dangerous and the consequences
of an inappropriate release could be severe. The subject of innate
release under any prograa is very controversial and enotionally
charged. Innovative parole planning 1is necessary to ensure the
safety of the public while still providing for supervised re-entry
in society. This 1is especially true of the bush areas 1in Alaska
where parole officers are not in residence but supervised clients
on an 1itinerant basis. In these casos, local resources aust bo
identified and organized to provide on site aonitorlng of a parolee
on behalf of the parole officer. In 1988 the State settled a
$5,000,000.00 law suit because these safeguards were not in place
resulting in the nurdor of two people by an individual on aandatory

parole.*

JOSS* Ji «ewe* SN



Honorable Pat Parnall
Alaaka House of Repre
March 3, 1992

Pag# Two

Sines the $5,000,000.00 settlosent aentioned in the above
paragraph, 1 have bean involved in a handful of other aultiailllon
dollar lawsuits in recent years against the Departnent that X have
helped the State settle satisfactorily. Clearly, the consequences
of errors coaaltted by this position can be aassive.

Since the Executive Director 1is responsible for conducting all
parole and parole revocation hearings in correctional Institutions
around the State, this person aust be fully knowledgeable of parole
statutes, adainistratlve hearing processes, regulations, and state
I federal case law. Many prisoners & parolees are represented by
attorneys. Pew other executive directors are forced to spend such
a significant portion of their tiae in such adversarial
clrcuastances.

SHT/rs



MEMORANDUM Suite of Alaska

DEPARTMENT OF CORRECTIONS

TO: Governor"s Offlco DATE: March 2, 1992
TELEPHONE MO.:  (907) 465-3384
FROM: Diane Schenker SUBJECT: HB 459

Legislative Liaison
Department of Corrections

The Department is opposed to this bill. Bosidos tho legal issues
alroady 1identified by Administration, wo offer the following
comments specifically about Section 11 of the bill. It rolates to
the salary of the executive director of the parolo board. The
parolo board is situated in the Department of Corrections.

As a result of Legislative 1intent 1in 1988. the Department of
Administration did a preliminary study of directors of various
boards 6 commissions. That preliminary study suggested a review of
each position by tho Classification section 1in tho Division of

Personnel.

In 1990, the parole Dboard members requested the position be
reviewed as outlined in the legislative Intent. The Commissioner
of Corrections agreed. Tho position description questionnaire was

completed & forwarded to Personnel. A professional review of the
position was undertaken by the classification folks in the Division
of Personnel 1n1990-1991. >fter this professional review in

February 1991, Personnel set the salary at Range 23.

We Dbelieve any professional revlow of the jJjob duties of the

executive director would result in the sane range placement. A
careful review of the positions™ responsibilities supports this
decision. We can have the executive director testify about the job
duties 6 1impact of the decisions of the position if you believe

that 1is necessary.
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Page Two

(Alaska Wonen's Commission or the Council on Donestlc Violence and
Sexual Assault). Executive Otr-efors at *h- high range f*)R26>
support boards who serve a regulatory or controlling function (Alaska
Educational Broadcasting Conmsslon or the Public !?tl1llties
Connlsslon).

The position of Executive Director, Alaska Board of Parole was
established in 1972 at sal try range 21. At that tine, there were few
boards with which to r-onparo. Since that tine, nany boards and
connissions have been forned, with a wider range of authority than
existed in 1972.

An internal cor.parlslon was nade to all the hoards who have executive
directors who are not also directors or commssloners. The Alaska
Board of Parole appears to fall in the mid-range of scope and
authority when compared to other boards. For exanple, it does not
have regulatory or controlling authority such as the Alaska
Educational Broadcasting Comission or the Public Utilities
Connlsslon. which have executive directors at salary range 26. Nor
are its functions only advisory such as those boards whose directors
are at SR 21 or 22.

The Parole Board is mandated to consider all innates servtng
sentences who nay be eligible for parole (AS 33.15.050). Before a
person nay he parol-d, the Board nust letermne that there is

reasonable probability the innate will not violate the law or the
conditions of parole set by the board, and that release is not
inconpatible with the welfare of society (AS 33.13.0ROl. The

Executive Director nanaget the activities of the board, writes and
inplenents their policies and develops and teaches courses on parole
related issues for Board members. parole and correctional officers in
Alaska.

Although exercising control over a snail portion o0? the population,
the inpact the Board's decisions hsve on the State population as a

whole i« significant. Some of the people eligible for parole are
dangerous and the consequences of an inapproprlate release could be
severe. The subject of innate release under any progran is very
controversial and emotionally charged. Innovative parole planning is
necessary to ensure the safety of the public while still providing
for supervised re-entry in society. This is illy true of the
hush areas in Alaska where parole offices are not in r”sidenre but
supervise clients on »n itinerant basis. In th-s** -awes. local
r-soureos must be identified and organired to provide on site
monitoring of a parolee on I*ehalf of the parole officer. In 19R6 the

State aettl-d % ?3.onn,gftO.on |*« suit Wina** thcs- safeguards were
not in place resulting »n the murder of r%» people hy »n individual

on mandatory parole.



Page Three

The level of authority exercised by the Board of Parole is somewhat
comparable to that of the Council on Domestic Violence and Sexual
Assault. The Council deals with all forms of violence# particularly
donestlc violence and sexual assault which ar*» very controversial
areas. Because it is in evolving field of study# creative thinking
Is required to develop new programs and coordinate services in remote
areas. The Council is also responsible for issuing grants of
federal/state funds to agencies providing domestic violence and
sexual assault services. These activities are beyond those of boards
with only advisory authority.

The Executive Directors of these two boards are sinilar In their
level of involvement and support services they provide to the

boards. However, the scope and authority of the Council on Domestic
Violence and Sexual Assault is broader than than of the Alaska Board
of Parole. There are far more victims of violence than there are
perpetrators, many of whom are never prosecuted. The Alaska Board of
Parole does not administer grants, nor does it develop and evaluate
programs.

The Parole Board is more comparable to the Alaska Police Standards
Council, whose duties Involve writing regulations for certifying
police officers, probation officers and correctional officers.
Certification requires specific types of education and experience in
order for someone to work in Alaska in these occupations. The
Council approves, denies and revokes certification?* If a police
officer's certificate is revoked or he/she does not obtain required
training for subsequent certificates Ilintermediate, etc.), the
Council has the authority to order that individual's termination from
a police department. Tho Council conducts appeal hearings following
revocation of a certificate; and develops, approves and evaluates
training programs for these professions.

The Alaska Police Standards Council's direct authority is linited;
however, the impact of their decisions affect th- State population as
a whole. In order to ensure that the laws of this state are enforced
fairly and properly, adequately trained police officers are

necessary. The sane holds true for probatlon/parolo and correctional
officers in their supervision of probationers parolees and inmates.

Having properly trained people in these professions has a direct
impact on the work of the Parole Board.

A market survey was attempted to compare this position with those in
other junsdications. However, positions in other states are
generally not similar enough for comparison.

The Alaska Board of Parole is most sinilar to the Alaska Police
Standards Council. Ini-rnal comparison with this and other boards
and commissions indicates that assignment to salary range 21 is
appropriate.
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Susan Humphrey-Barnett, Commissioner
Hay 14, 1990
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STATE OF ALASKA POSFTX> TROL
POSITION DESCRIPTION QUESTIONNAIRE
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DUTIESRESPONSIBILITIES

- “ ~ AtlenJ <nJ lundukl Jit pjtule rulitabe hearings
NaW V'WhJldfffW~rHearings statewide. Assure compliance at hearings
federal case law, Alaska statutes and case law and Parole Board Regulations
board members, parole officers, attorneys, prisoners, parolees, and victims in
attendance at hearings. Ensure the parole system In Alaska operates In a fair,
equitable fashion, In such a manner as to protect the public safety and enhance
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continued

*13 Regular Duties
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21 Lilt the con(Acti you haus with paople and ocganuattons at a regular part of your work and thow the
purpose of «n+ contact and how ofttn (wwral times a day. weekly, occasionally and to on). Do not list
supervisors, toworkon or subordinates.

INSIDE STATE GOVERNMENT

Conedio s QEYSS

How Oftm

Title of Fynons or

OUTSIDE STATE GOVERNMENT

Tide of f\/&ns qQr Organu;ttpnl . Purpose How Oftm

Provide InFormatIorTEo al Iabdve

23 Indicate the physical effort rrquvd in your lobby checking at many of the foBowtng thal apply. Show how often® d
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. spects Ni_your,t wer al

A Mt accurate and compMe to the best ol my hnoufcdgt

Qu HMBs )
TO BE COMPLETED BY THE SIttKVISOB oo ATTIAG-l OQGN\"ZAT'G\W_ CHART.

(nttmeoons Rr.v» hems *1 through *29 to make crruun that they are accum** and completa Items <26
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F 1 out nemt *JO through *3$ Do not change employees statements but be suet to note any addnont or
rufprcm n Superstore Commmrs Item Add otta sheets ol paper d you need more room to *nte
noae Item Number on any attachments
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ORGANIZATIONAL CHART

ALASKA BOARD OF PAROLE
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ALASKA BOARD OF PAROLE



INSTRUCTIONS FOR NUMBERS 12. 13. 14

No |IZ This isj one or two senttree

that give* the mam purpose ol your job

No 13 List tn detail ail ol th* duties and tasks vou perform regularly on your rob Start with your most important
duties U$« a separate statement or each major duty Also complete the percent ol time coiumn

No 14 List dut«t you perform occascma'tv Include temporary assignments or special projects Also complete the

percent a ttme column

Examples ol Good and Poor Duty Statements

Poor Statement
Assist M handing correspondence

Ma. >tain pounds and landscape areas

I do brash concrete work

Keep claims regatm

Do grreral kitchen work

I admntster al nutnaonal programs es the distnct

Our uM is responsible lor keepesj al
purchasing records

Good Statement
Receiv* open, ttme stamp and route incoming mat!

Mow lawn with power mower and handmowets Rake
and weed pound Tnm trees from ground and from
ladder, using power saws Lubricate mowers

Place forms, mot pour and finish concrete wa3s and
curbing

Prepare registers ol al claims showing a3ocanon ol
budget expenditures for month m which claens are
made

Clean and cut fruits and vegetables Make salad
dressings Sere at steam table Wash pots and dishes
and store mentis and food Once or twice « month
bake cookies and tarts

I plan and schedule held vises lor nutnoomtts wnlen
the district tesvw ndrwidual nutntxn plant for
adequacy and for conformance with program
guidefcnet. mamuei activity and ttamncal records and
meet with other health admeusttators w«hm the distnct
to hdp coordinate services

I compere nvoKei with purchase orders

Review ngatm mt submitted by ddfeemt departments
for accuracy and then gv« them to Puechasesg Agent
for OK

In the Wit hand cokmn. estenate the pneentag* of nme you spend performed a particular duty To dnrtmme the
percentage thnk ol your rob «t a nme Nock such at a day a week a biweekly period a month oe a year Witten
thes ten* Nock toughk estimate how much nme you spend pertormmg each duty For example lets say you spend
on# day each week processing appfceatont Simply dnete the nme spent on the duty Nr the time block 1 day

dsOed by 5 days if week) equals AXt
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STATI OF ALASKA mHi_. NO. »® 459
1992 UEQtSLATTVI SESSION

DCED
RsvWlon Date: - D apartm "ijMfactad:
ifrcculUvo Ourpcnaation MW: 2
Componant:
Sponsor;  tAnXx:la —
RsquMt; Jtouao Stato Affair?a COMPOMNT SIMAL NO.
DCFWomjNU/wvoeuotrrw * ofdoSot)

OfWATtfO nr 83 FY 94 FY SB FY M FYS7 Fy 98
FIRSONAI SIRVICM r (10.300)  (11,300)  (11.400)  (11,400) (11.900)
TSAVIL =0 -0- -0- ->- -0- -0-
QONTRACTUAL 10.400 10.300 11.300 11.400 11400 11.900
eumiii -0- -0- -0- -0- -0- -0-
IQyiPMITFT -0- -0- -0- -0- -0-
LANDS miVCTVRH ~ -0- -C- -0- -0- -0- -0-
QAANTI, QLkIMI ~> -e> -0- -0- -0-
MHCIUANSOU» -0- -0- -0- -0- _0- -0-
TOTAL OPfRATMQ -0- -0- -0- -0- - K
baaed on a change frcn 24C to 22C for FYS3 (includes benefits}.

CAITTAL 1 -0- 1 [ «- 1- - 1-> - -
WWIUS
FUNO SOUWCt
PUNOINQ: (Thousands of DoSart)
GINIAAL FUNO -0 - 0 -0 -
FIDIRA1 FUNOS - -> -0 -
OTVUR 0
*UND SOVRQI: -0- -0- 0 0- 0
TOTAL 0 c -0- 0 -
POSmMOHJ:
Fuumw > .- >
FAST-TIMf -> -0 - -> ->
N"RAAY —0-
IsOmsts of ourrsrrt yaar kmpsct:
ANALYSIS: (Attach a sspsrats paps Hnacasisry.l
Tho offoct of kxiM B ill No. 459 would reduce parsonal services, but alto incrmioo
cnntractural oervicwa by tho aona acrxnt. Tho AJHC budget would not reflect a

change.

SNNMiv Trudy K. Waaaol
Alaaka Kourisa *

Apptevad bv ComnWsseonar:
A9w>ey  wpATtnant of OXxnoroo



FISCAL NOTE
STATE OF AI.ASKA HILL NO. HB 450
IHI2 1 _KFilSLM N1 SI SSIO.N

R<M«n Dafe Oepartmori Alfccied:  Atm*»stra»an
vn  Sayqtd o>Karts. wnm4s*>m. «c ORU Chid Caro Rg*tt» Ow d
Comporwt Chid CM R w » Board
S«hw; ££CS!
R*qu«*>t Home.SjIE W Ft COMPONENT SERIAL NO. 11 12 1-Q _I-fl___1
OPERATMG FY99 FYM FY95 FY 96 FY 97 FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EOUtPMENT 0 0 0 0 0 0
LAND* STRUCTURES 0 0 0 0 0 0
GRANTS. CLAMS 0 0 c 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTAL OPERATMG 0 0 0 0 0
CAPITAL
REVENUE
FUNO SOURCE: 0 0 0 0 0 0
FUNDING (ThousandsolOdin)
GENERAL FUNO
FEDERAL FUNDS 0 0 0 0 0 0
OTHER
FUNO SOURCE 0 0 0 0 0
TOTAL 0 0 0 0 0
POSJTONS
full-time 0 0 0
PART-TIME
TEMPORARY 0 0 0
Esweatd a m ¢ * mpactj}
analysis (AsacnasacarutpagtrintotsuY)
Tht Camre Rcw* Pan* br Ptr-jnency Raim g 4 notl/xstd
NG W A
W @G0 A0 ow
OntuBoniOfprtpartn lag Rn, topHC™* Soorsor. AtOettS™. OMBOBR .Go* laps Ok . * vroactd Agweyidi)
At* 100791 Pant | oO*

n il

1



FISCAL NOTE ?
STATE OF ALASKA BILL NO. .11B.430.
1992 LEGISLATIVE SESSION

Rovison Dale. Department Affocied  Education

Trtlo An ActfcLumo to hinna and salaries ol execulivg i*yuj jon d tiBjfigpmmiBnL

olhcers gl boards. commissions and aulhonnes- Component. AIM hl Stole CflUQ CjflO JftlAtt-
Sponsoc flam ssmitoiiY ¢ Parnell

Requestor .0 ilStolejMIMS. COMPONENT SERIAL NO.
Eipeodrtures/Revonuos Thousands ol Oolara)

OPERATING FY 93 1FY94 | FY 95 \ FY 96 i FY 97 FY 98

PERSONAL SERVICES (26 0)
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND 5 STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

pTOTAL OPERATING . 1260J. 1 1 1 1

| CAPITAL

REVENUE
FUNO SOURCE:

FUNDING: (Thousands o Dollars!
GENERAL FUND (26 0)
FEDERAL FUNDS

OTHER
FUND SOURCE

TOTAL (260)

POSITIONS
1FULLTIME 0
PART-TIME
TEMPORARY

—

iel"\i‘cc™r.M ;jo.v ‘'er, .
ANALY&IS: {Attacha segarate pa%) it necessar % , ,
This fiscal note was prepared win the assumpton that me ciecutrve otrectors salary *d not be "frozen* at £+ current

range and step The uvnQj* generated from a Range 23-JIo a Range 21-ats

Prepared by MAe Matter Phone  4652600Q
Demon Commoners Ofce Oate . 224 22-

Approved by Conrosionor ["fflki. J d Jerr, cate*
Agency flIttMBQ Date 22492

Oaeeuton «0t prwpjrw) ug An Lepwen Seomar rUg ~ idor OU506A Oo* OK. 4 wwp»rec<
1

**»«oorei



FISCAL NOTE
STATE OF ALASKA BILLNO. n & i1
1992 LEGISLATIVE SESSION

Revision Dale Department Affected Education
Title An A£1 relating to hinno and salaries ol executive
mollccfa.Ql boards. gQimsssns and auitomiigs Component, .firogiam Mmmsuauon
Sponsor: .flgcigaenmnygParn”
Requestor: (HI Stale Affairs COMPONENT SERIAL NO. 2 o+
Thousands ol Dollars
OPERATING FY 93 FY 94 | FY 95 fFY 96 1FY 97 FY 98
PERSONAL SERVICES (21 5)
TRAVEL 1__
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND A STRUCTURES

GRANTS. CLAIMS
MISCELLANEOUS

TOTAL OPERATING (21 5)

| CAPITAL

REVENUE
| FUND SOURCE:

FUNDING (Thousands o Oaitars)
* GENERAL FUNO
f federal funos
( OTHER
FUNO SOURCE. (215)
(Corp Recocts 1022)
TOTAL (21 5)

POSITIONS:

FULLTIME 0
PART-TIME

TEMPORARY

Lst<n.HqQQtCur?»H>g.vV ~C . t C t

ANALYSE: tAnacn a separate page it necessary >
This fiscal note was prepared with the assumption that tho executive (Vectors salary wd not bo *trwen* at rs curron

range and step The 'savings* generated from a Range 27-0 lo a Range 24 A « $21 5

Prepared by MAe Maher Phone ,tffr2B22
Orvrsjon Cflffuiaafincfa Q"cc Date 22422
Approved by Commsscner "$SL(t

Agency Efluui?gn 1 Oate 224 92

Perawow twye w n og hw. zxmci 1> QUQOQA o»r up* Oc. * iwok im *enc»iex»i
iporoi



STATUTE CHANGES FOR DIRECTORS

Rangoa
20 -22....... Drop one (1) rango
23 -25....... Drop two (2) rongoo
25 =27 e Drop throo (3) rongoo
2B U above...Drop four (4) ranges
OLD SALARY
Anateur Sports Authority 22A 53,304
(AS 05.40.040)
Arte, State Council on the 23A 57,000
(A8 44.27.052)
Broadcasting Conaission 26A 67,800
AK Public (AS 44.21.266)
Childron L Youth, AK Conn. 21A 49,848
(AS 44.19.525(5))
Dosestic Violonca and Sexual 24A 61,008
Assault Council (AS 18.66.050(1))
Education, Board of
(AS 14.20.470) 268 70,080
(AS 14.35.020) 28A 72,480
Energy Authority, AK 29A 75,144
(AS 44.83.045)
Handicapped & Gifted, Gov.
(AS 47.80.070) 22A 53,304
(AS 47.80.070) 22A 53,304
Housing Finance Corp. 28A 72,480
(AS 18.56.052)
Hunan Rights Conaission 26A 67,800
(AS 18.80.060)
Kodicaid Rate Advisory 25A 65,352
(AS 47.07.190)
Mental Hoalth Board
(AS 47.30.664) 22A 53,304
(AS 47.30.664) 22A 53,304
(AS 47.30.026) 26A 67,800
Older Alaskans Conaission 26A 67,800
(AS 44.21.230)
Parole, State Board of 21A 49,648
(AS 33.16.080)
Pernanoncy Planning, Cltlzons®"21A 49,848
(AS 47.10.400)
Police Standards Council 23A 57,000
(AS 18.65.220)
Postnecondery Education 27A 70,080
(AS 14.42.040)
Public Offices Coaaisslon 24A 61,008
(AS 15.13.020)
Sclonco and Tech Foundation 28A 72,480
(AS 37.17.080)
Seafood Marketing Institute 26A 67,800
(AS 16.51.080)
Storage Tank Assistance 21A 49,840

STAVIt CGHAXOS

MEW

21A

21A

23A

20A

22A

23A

24A
25A

21A
21A
247
23A
22A
21A
21A
23A
23A
20A
20A
21A
24A
22A
24A
23A

20A

SALARY PG/LIME

49,848
49,848
57,000
46,606
53,304
57,000

61,008
65,352

49,848
49,848
61,008
57,000
53,304
49,648
49,648
57,000
57,000
46,608
46,608
49,648
61,008
53,304
61,008
57,000

46,608

[1.4)
(6.15)
(4.28)

[4.18)

(3.13)

(2.1)
(2.6)
(5.12)

(7.4)
(7.12)
(3-4)
(3.16)
(5.26)

(6.18)
[6.26]

(6.9)
(4.24)
(3.20)
16.3)
(3.9)
(2.15)
(2.24)
(3.26)
(2.29)

(5.21)



(AS 46.03.360)

Tourlos Marketing Council
(AS 44.33.710)

Utilities Cosaioelon

(AS 42.05.131(a))

Woaen"o Coaainelon
(AS 44.19.175)

TOA

savings Or

24A 61.001 22A 53.304
26A 67.100 23A 57.000
23A 57.000 21A 49.048

$1,657,032 $1,449,016

$207,216

-4)
(4.3)

(4.14)
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STATE or ALASKA OOAfIDO. COMMISSIONS ANO AUTHOHITILS
OUMMAT1Y INTOHMATIOM
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STATE OF ALASKA BOARDS, COMMISSIONS AND AUTMOFIITIES
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CtKMMMI IndwaMai

DantalEaawlnata

Olp«AtA( OpMIAI

0O onuK - and

Qmw »iAitauN Cav"™«a

tdwiatan. Oaatd al

mal Ci*Mia)i. Oaatd al

(aaifanif Mad-cal Sarvtaaa.

Ad**aary Cawail

I»a’8«"cr »
Caa»l«H*i

(mplaiaaM alPaapit

OHaMa« . 0 aaatnat”a

faplainaM Satv"” r Adttaaty

Caaatl

tnatgy Aaddaniy. AJaaao

STATE OF ALASKA BOARDS, COMMISSIONS AND AUTHORITIES

Mambat

Teca>

(lumbar of

Mambata

Statutory

Autfaat\Wy

33 3?2 070

04 34 010

04 31.010

14 44 010

14 03 035

14 33 030

33 13010

04 40011

14 04 030 13

44 13 010 14

AlU iMa I«

Al 1» 4»1

33.13 330 13

33 30 033

44 43 010

BUMMARY

Uamltti

C— Mwalaa

4 alandatd naval

A pat dlam

4 alandatd Itaval

A pat d-am

4 alandatd ltaval

ApattAanm

3 aiaadatd lta*al

A pat d)an

3 alandatd Heval

Apat«am

4 standard ltaval

A pot dan
a atandatd lItaval

A pat dan

3 alandatd ltava-~

A pat da a

3 standard i*a»al

A pat data

alandatd lItaval

A pat data

alandatd lta»al

A rat daw

Pago 3 al 13

INFORMATION

Blala (latafta Claaal-
Oapatliiaaal 0 'KiM talaalU
CORRECTIONS na
Oaawpaianal no
irtanaing;0CED
Oaawpaianal na
Iltanamp/0CCO
Caac. Oh 34A
Pi Eiarapl 34104
I1OUCATION Ed. Cam=* 34

34 30 040(a)

Ocaupafonal na

UaanaHtp/0CCO

Pwb*a KaaNh na

OaiOMAOTI

CMVinOMMEFtTAIL no

CON3CR/ZAL1I1O0N

Employman!

flaaurtry O -wO0O1

EwplayAani na

Sacwdty 0*»/7001

Ctaa. Oh .

Etsrpl

Maalifi

HaW

Cwttanl

lalaty W

Al laaal 4 ImaaAft

Al laaal 4 Inaa/"t

9 atama/yaat

4 data mat

Jtc/~1lImaa/ti
43354 I lalacluda alala
alia lalaaanl.

14 daya mat.

10*11 e*1 mlga/yt
310 daya/yt lot

aoAtttHiaa migt

30 daya m a

al laaal anca/yaai

3 Atga A 3 tala-
canlatancaa/yaat

4 daya nat

a (msaSyaar

4 Cnat/yaat

14 daya naa

3-3 Imss/yssi
4 daya m a
31 Jy U 4«aCyaa

43144~ 44dayt«a>



tooid/Commiaaion

fadatol Altai In Alaaka. CJttana*

Addaaty Cammiaaion

Flahartai. floaul el

fithaiman®a fund Advtaaty e"*<*

Appeal* Ctailu

Fatality, Baaid al

O****_ Heard al

OaagnpM Ooaid. Bill*

H*no»<*pp*d and 0*1*4.

Oa>amo< * Ceunfd loi IK*

Haioidoua Cubitanca CpM

TatK«ie>«cr Hai**a Cowncd

MaaJUi Caia Tail f*ua.

UMranal

Mitorta (4ai *Wi#f|

cwiml

y**to«i«*l Com*Ur+*n. AUtka

Olatwtaiy

ArtM Wy

41 3/

1S0S 771(4)

33 7$010

1.17041

1s0s 771(b)

44 1S 034

14 3071*
47.S0 030
PL 100-140

4S 13 n o

CSHOMI

(Fin) 1*30

41 33.110

41 33 300

STATE OF ALASKA OOARDC. COMMISSIONS ANO AUTHORITIES
INFORMATION

Mumbai

al

Maibaia

1S 73

Mambai

T*m>

no turn

SUMMARY

Mamba i

Campania**«

ilandaid naval
A pai 41lam
tl1so/day S liaval

lai fagulai mlgi

11001*1 olban

«landaid liaval

* pat d**m

alandatd lia**<

A pat 41lanm

11s0/day A liaval
lai itgulai mtgi

tiOOloi eibaia

ilandaid liaval

A pai 45am

ilandaid liaval

ilandaid liaval

A pai 41*m

al*nd*id liaval

A patAan

alandatd liaval

A pai diam

tiandaid naval

A pai diam

Pag* 4#113

Slala

Oapailmanl

NATURAL

resourced

Boaida OtvWon/

AOfAO

Illthaiman®a Fund/

LAOOTYr.

foi*.1l_.r Ondilon,

OMR

Oaaida OMalon/

AOFfAO

COMMUNITY A

TIEO*1 AFFAIRS

HEALTH A

SOCIAL SERVICES

ENVIRONMENTAL

CONSERVATION

Planning SacBonj

OHAB8DO0

Park* OMalon/

O MR

IfiavVAith OlISco

O NR

Caaautv™*

Oliatlai

na

Pio(Aa*t

elaaalSad

no

no

Eaac. On.

pi otampl

no

na

no

no

Claai™*

ca*on(l)

77SS0

Cunanl

oaHf/(7)

TOC
BO/AO

isSK

48771

Mating™*

Maid

Tyaar

4 day* maa

4 SmaaTyaai
AO S3 day* and

10-13 day™*| nl

«t/Bd *10*m™*

»m**/y*ar

10 day* mat.

4 Smaa/yaat

S day™* lalai

7 amai~faai
33 40 day* and
10-13 day* t*inl

vt/0d ol ritnertat

3 smaa/yaar

3 daya mat

fimaa/yaai

IS daya maa

*lIca*olebalior
81*1* Emaigancy

Ratpona* Comm

Aa acbadwlad

ntth OHA8S

2-4 emaa/yair

S daya maa.

3-4 fmaaTyoar

1A daya mat.



Ooaid/Commillion

Miloilcal Mocoida Advtaory
Board

Howling Flnanc* CotpotaSon.

Alaska
Human Rlghli Commlaalon

Hurmanitfoa Fotum. Alaika

*id
InduiNIal Covolopmonl and
EipoH Auibol.tf, Alaska
Intaulaia GQVICompact

Commilllon

Job Tiaining Cooidinatng
Council

Judicial Conduct, Commlaiion on

Judicial Counci

Juvonl* Juste* and FomBy
f orvfcat Advtacty Committe a

STATE OF Al Af»KA BOARDS, COMMISSTIONS AND AUTHORITIES

Statutory  Mumbai of - Mimbfi

Authorty  Momban
Mari Matori, X
PubbtaSana
ARacotda

IS S3020
10300)0
1S 80010

National 13
Endowment

fo< HvmalMiiai
3031.110

44 35020

PL300FJTP; 72
Admin. Oidar
177.00/73/00

22.30010
AK ConalL
Al V. Sac S

JJADPA 10/4;
TIB*IVB S8A

1333

loim

nolaim

no loim

Fodoial Funding

Qutof Pockol

Apot diam

3100/day. nscsi*

aary sapanao*

alandatd Iltaval
Apat ANn

ilandaid Itaval
Apat diam
alandatd Uaval
Apar diam

3100/day plus
nat. aipanaaa

lion* list**

alandatd m
Apar diam

alandatd Itaval
Apat d>*m

alandatd naval
Apat diam

etandatd Itaval
Apat dam

Pag*3 0113

SUMMARY INFORMATION

Slala EascuOvs
Dopatfmonl Otaclat
Slala ArehiveV no
EDUCATION
COMVERCEA Csac. Ot
ECONOMIC CBV. Eaompt
Bc Ot
Eaompl
ON Ot
Pi. Caanmpl
Non* Fadaral
patiAon
Pataonnal Ob/ na
ADMINISTRATION
Ec On
Cctmpl
Hon™ no
Community no
OavolopmonvDCRA
QOURT SYSTEM Eaac. On
Eaampt
COURT SYSTEM Eaac Ot
Eiampl
FamPy AYouth n*
SoMcoa/OMIASS

Claiil-  Quttanl
con(®)  Salary @)

Nolan Actual
Slala PaslCon

Maafnga
Hold

2 Omesfyaar
3 day* mes.

4 Nimealyasr
12 day* loUl

2SK/ASIim**[ya*t

118800

10 day* nec.

20A 30/ 4°8m*ify*at

e«3/2 73146

780
7130

280
78937

S |Odayalyi **|

4 lm*sfy*ar
2-3 days/mig

frma/monlh; me|
lalacentoioncod

A+ achadultd
Ibtit OK albc*

onco/gN; 172 day*/
nig. a lalaconl.

*maa/yaat
1-2 daya/mig

2 amaalyaar
4 day* lolal



librariot. Advitory Council on

Locol Boundary Committion

Martno Pdolt, Booid ol
Mechanical Ctaminart. Board ol
Uodicaid IVeto Advitory
CommitMbn

Modrcal Board, Stato

Monlol Moahh Board. Alatia

Montol Moatth Trwrl Commit™
non Intorm

Mineral Committion. Alotke

IMunicipal Bond Bank
Authority. Alatit

Natoaa. Joint t odaral-Slala

Committion on Poldat
and Programa AHtctng
Alaaka

rib

STATE OF ALASKA BOARDS, COMMISSIONS AND AUTHORITIES

Statutory
Authority

2305360
PL C5410

A Conti
Al X Sac 1}
ASZ44tIS|

562010
0* 40230
42.02.110
0004010

47 30001

ch 02 SLASS
amandod by
Ch4|. 3LA07

Ch B SLABS,
ch 71 SLASS

44 5020
PL 101*370

Socton 12
YIBO

w

14

loim

no larm

no tarm

aoloim

Mambar
CompontaSon

alandard "aval
S pat diam

ttandard "aval
S par diam

ttandard "aval
Apot diam

ttandard "aval
Apar ditm

ttandard "aval
Apar diam

ttandard "aval
Apar diam

ttandard "aval
Apar diam

ttandard "oval
Apar diam

ttandard "aval
Apar dram

ttandard "aval
Apar dan

actual aiptntti
incurred

attla A'ad amp.
net¥anothing,
dtdy rata lor

OS'ISlItr othara

SUMMARY INFORMATION

Numberd  Mambar
Mambart

Slot* (mitvWt  Claud"
Ofoitoi (I
LACOn no
library Dtv/ no
EDUCATION
Aun. AMgl no
Attialaned/DCRA
OccupaSona;
Ucanting/OCED
Occupatonal no
LitamIng/OCCO
HEALTHA Erac 0".
SOCOALSERMCES  Eilampi
Occupatonal Etaa fiat tSA
Ucanting/OCED Pi Etampt 3574
health A Etoc OY T2A
OOAL SFRVICES Pt Etampt 01O
NATUIAL no
RESOURCES
Butinatt no
OtvttopmanvOCC0
REVENLE Erat. Cit
Etampt
Nano no

Qrat
Sy ()

Mating*
Ivbld

15-20 Smot/yaar
1olTcitl, 3 lea*
conf. AS dtyt mat
IS tmaiirear

25 daya mat.

1Bvalyr Aapt. .r
mtgi at cak o'chair

2-3 migt Ftti

2IE <70 BraTyadt

THxS

ISC N4 amat/yaar

230
17$J

Smat/yatr
7 dayt/mtg

A loot! quarterly

at col ol chan

BC /1 *mealyeet

3833

Sdtyt total

nhNn 30 day*
ol committiOAOa
appalntmanl



Board/Comminion

North PacMi and Certng Saa
Flthatlat Advitory Oody

Metlh PacOe Flthary
Management Council

Nulling, Oeard ol

Nurilng Homo Adminiilralon.
Beard ol

Occupakona’ Salary and Health
Review Boaid

0 land Oai Caniarvafon
Commitlion. Aiaila

Oldar AUvkant Committion

Oplomalry. Ooaid ol
tiamineraln

O«t-oVilama Cala Review
Rael. llaa<Client)

PacAt Mtnna Flahettat
Committion

Paidi Salmon Committion
Ntrthrm Panal

STATE OF ALASKA BOARDS, COMMISSIONS AND AUTHORITIES

Statutory ~ Humber ol
Authority ~ MtPbow

PL100*29  SvoSng

1 Y/07/St

Magnuton

Flthtry Can*
atrvason A
Mgml Ad

Os coo1o0

570010
IS 30057
31 05001
421 200 I
72010

4710420 3t

IS 41020

plNi.
Pat 4c Salmon
Treaty Act
attttl

Mambar
Toiaa

no latm

SUMMARY INFORMATION
Member Sm-

CompenttSon Papartmanl

nono CilernaUlnletneri
Atolral ACPAQ

etandord Itaval;  Commuatclal
paid by lad govl  Fltrerlet/ ACFAO
not lo otcood
Itd poi diomralo
t|and0rd Ita\/al Occupational
Apar diam lleanting/OCEO
alandatd "aval Occupational
Apat Pam Ucencing/OCEO
SSQOdey plua LABCR
treve\par diam
Saladad. 2©
270.1 ©27E
alandatd "aval
Apar ckam
ttandard "aval ~ OccupaSonel
Apar diam licencing! OCED
nena AQUINISTRAIIOINI
ttandard "aval SportPth 0*v7
Apar <Pam HVVIA QAVE
alandatd "aval 7ISH AQAVE
Apar diam paid
by fadaral gaVX

nengovl mambaia

racaha olhar camp

Pago 7#113

Etecurve  CleaiM-  Cuoanl Maainga
Orattor aafan(l)  Saitry (?) Hald
no 45 brmec/year
(fad. potlSon) 1 Smoalytat
e commlttaa migt
Etaa. Sac. ISA ISJ/4 Smat/yaar
Pl Etampt RNINT DI
no 2 smaalyaar
no 4 omaa/yaar
no Hot appkcobU
Eioa Ot 25A J*r  4«matlyaar
pl aiampl AS72 077SM 1O S| ol chair
no 1-3 Omat/yaar
no 1in aach|ud.
dltrtct a
mambart rttidt
no 2 Smat/yaar
Sdtyt mat.
no J bmealyaar
710 dayt/mtg;
9local ntg
2 3dayt aaih



Booid/Camlaalon

Ptitli, Slala Ooard o

Permanency Planning. C<8Jere
Review Panel let

Permanent Fund Corporation
Board ol Truiltat. Aleeca

r*r«onnai. Board
Pharmacy. Boctd ol

Phydccl Therapy and Occupa-
Penal Tharapy Board. Slala

Pioneer* Homo* Advitory
Botrd

Potce Standard# Council. AlaiM

Patttacandary Cducaaon.
A'atta Committion on

Prtvtlo Indut'/y Counts Aleaks#

PioUttlontl Toothing
Practccc Committion

Statutory
Authority

3 19.020

4/.10.400

37.13040
3923030
0990010
09 94010
4421.100
1999 140

14.42010

PL97+300

1420 390

CTATE OF ALASKA HOARDS, COMMISSIONS AND AUTHORITIES

Number o'
Mambort

SUMMARY INFORMATION

Mambar Mambar Slate EaeuMo  Claca fi-
Term Conciei»<d - Director eeSenlit
11S0/day plue CORRECTIONS Caze BN 21A
Itaval Apat diam Pl Itampl 47404
Actual aipantat  ADMINISTRATION ~ Eaac. Ox 21A
not lo eicood Pt Etampt 47404
Ihcl aulhotuod
by AS 3920.190
AI0O/day plut Eace. Or
travel/pet diam Eiampl
alandatd o< Pettonnel Dtv/ no
Apar diam ADMINISTRATION
aclual Itaval A Occupefonal no
tltndard par dikm Ucanting/DCEO
alandatd "aval Occupational no
Apar diem Ucant'ng/UCED
nolam  alandatd travel ~ P.onaar Oenel.it no
Apar diam ADMINISTRATION
a  PUBLICSAFETY  Adminicltolor 22A
Apar <\Nim pt elempt HA30
alandatd travel Eao*. 0".
aludontla  Apar diam Etampt
2 year#
alandatd Itaval ~ Community Oavi no
Apar cam DCRA
atoftdord travel ~ EOUCATION Eaac Sac. 2A
Apar d*am Pt Eaampt 2RO
admin, lean,
atato roimbuitai

d itnct lor > 13 day*

Currant Maallngt
BalefJ?) Maid
211/ 40Omeelyeet
23997

Poeltlon *2 9n.oa.yaar
vacant

30 /\O & imaalyaar
119904

4 \/mealyaar

3

9 daya total

2 «caAyoot
3.4 dmaalyaar
13 19 daya total

23C/
92244

4 omaal/yoar
9 day* mat

270 /quarterly
77969  10day» mat

41mot/ytai
9 daya mat

3-4 Smai/yaar
93239  2-3 daytfmty



Ooatd/Comminion
Pcychologltl and Psychological
AtaocUla r laminau. Board ol
PubBe Enmploy*#! Rafcrameanl
QOoard

Pubkc Oftta* Commltiion

Hai'road Corporate*. Board
o| Director*, A*i»*

Real Ealaia Appraiser™
Board o' Corttad
Raal Calaia Commutien

Racraatan R.a'i Adtliofy
Board

Raganta, Unforattrty *4 Alaska
Board ol

STATE OF ALASKA HOARDS, COMMISSIONS AND AUTHORITIES

Statutory
Authority

0980010

39330)0

13 13020

4?7 40010

09 97.010

0090 011

AK Conil
At\M

4123 4)0

14.40 120
Artel* \U
Sector 3
Alttke Const-
tuton

Number ol
Mombota

913

13

SUMMARY INFORMATION
Mambar Mambar Slala
Taw Componaoi Departrment

alandatd "aval Occupational
Apar diam Ucanting/OCEO
alandatd "aval A MaBamenl ABan/
par diam; Physi-  ADMINISTRATION
clar racatvo
1330/hour lor
diaabAty haanng™
130/day plu* ADMNSTRATION
alandatd Itaval
Apar diam
1400/day plu* COMVERCEA
alandatd "aval ECONOMIC CEV.
Apet diem
alandatd "aval ~ Occupalonal
Apet diem Liaanaing/OCLD
alandatd "aval ~ Occupatonal
Apet oem Icam-ng/DCCD

noterm  AaArtel* . oov. orricf
SacOonA AK
Conti ataiaa
mambar* «{
b* aompentaied
Nana land ARecourse

See/ONR
9  alandatd "oval UNIVERIITY 07
aludanilo  Apar W\am ALASKA
2y#ara

Pag* tain

Eaacubvo
Oirector

Eaac Or.
pl atampl

CEO
Etampt

no

Etoc Sac
Pl Eaompl

Etampt

n*

na

Cletttfl-  Currant MaaBngt
eaQon(l) Balaty Pl Meid
3 9mec/year
2 daya/mlg
2 imaalyaar and
apodal htgt
2A 24C  3tmaalyaar
39i0a »» )« / 13daya mea.
liol an Adual | fma/3 monlha
Slala PatiOon al laaal
19A 1000 34Imte/yeer
30704 4K4A 2 daya/mig

t'l

2A At requited
30700

4/Afmallyaat
12 daya mea.

7tmaalyaar



STATE OF ALASKA BOARD3, COMMISSIONS AND AirTMOnITIES

Statutory  Numbatol

Hoard/Com million Authorlty Mombota
Royalty 0*Land Oat OCovolop* 36.06010
ménl Advisory Ooard. Alaska
Rural Alaska Television Network ~ 44.21.320 17
RATNET 10//FCC8HO

] 'loiter of
Intonl*

Safety Advisory Council. Atasko IS 60.630 14
Sclent #and Engineering Advisory  44.10 2SS
Commission
Science and Technology 37.17.010
Fovndoten. Aleti*
Stalood Marketng Intitule IS SI 010 16
Sentencing Committion 44 19 SCI 14
Sodand vraiat ConaorvoCen 41.10040
Board
Storage Tank Assistance. 4909 330
Board ol
Sludoni Loon CorpotoBon. Alaaka 14 42 120

Mambai
Totm

no term

no term

SUMMARY INFORMATION
Member Slole

Compensation Department
standard ltaval Gl AQas Dnv/
Aper diem awr
standard Irevsl Information Sves/
Aper diem ADMINISTRATION
standard travel LABCR
Aper diem
standard travel OCV. OHHCE
Aper diem
standard travel REVENLE
Aper diem plus
1200/day to pub-
Ic members (or
olBciel business,
nolle escood
30d*ys
standard travel
Aper diem
standard travel Judicial Courted
Apet GRan Q0oV. OFHCE
alandatd travel %a/\l—hra Ov
Apet «em
alandatd travel BENMIRONIVENTAL
Aper Asa CONSERVATION
standard travel EQUCATION

Apetdm

Page 10*119

Esoeufin” Claail- Currant Meebngs
Director <ome'0) Salary () Hold
no Time/piece del
by ohalf
no 1-2 Bmealyear
1-2 daya/mig.
no 3 migs/yoar
6 day* mea.
no at acQof chair
Etaa Dr. JIJ 2 Bmet/yaar
esempt 90014  al least
Eec (. 20K/ 4isisilyaar
Csompi 9A02 S'lOday* mat
no At caa alahou
4 dayamin
Etaa Or 21A 2IA 3 imaalyaar
Pi Esempt 49159 4»»St 3ds,ttolel
no A cel el chair



STATE OF ALASKA BOARDS, COMMISSIONS AND AUTHORITIES

Statutory ~ Number ot Member
Ooard/Commitslon Autharity  Members Term

Subaitlance Reaouie# araska NOUI il
Commitment Maionol Park 6 Intaraal lands
Park Monument Comer* Act
Subsistence Usa o»»>n ACamo chi SAI1960 IS noterm
Commission on Pel 65)

1425035 913
Alasko
TeiecenrmumOcoooAt intotmaten 44 19502 23 noterm
Courted
Tmilio Casrprriisg Ctnmflsi 44 93 12 ©r
Tourism Vstkotng Count™. 44 33 TAD 2
Alodka

Trsns Alts™# Nat«r»| Oet Pp<

Ttena-Adaila P»p*in* UskAfy

Fund. Soord al Trustee®

HCSC8SB  9elate amp naterm
Task Fora* on Centtnrcten  434(#101(1999]

Trona-Aiatka
PipoAna Autft-
4*44*00 Act
43USC Sat
1053(a)(4).

49 CFO Part 29

10

SUMMARY INFORMATION
Member Slate
CompcncoBon Poportmtnt

Standard travel A Subsistence Otv/

per diem; paid by FHSH AQAVE

Nell Pork QConvtio

NonsUI* Aled HSHAQAME

employeoa’-Irene.

Aper diemos In

AS2920 190

ttandard "aval A Rtiramenl AOtn/

par d>em Phyti-  ADMINISTRATION

ciens recede

1350/hour tor

dischetty hearings

Non* 0. ol P*A%/IOVB
00V. OFHCE

3 None Tourism D&/

OCED

elsndotd Irovel ~ Tourism 0*V/

Aper diam; lor  DCEO

Oovotnor'o

appointee*

stendord Uavel A 00V. OFHICE

per 4e« paid by

IndMiduei ogtncy

(spensesof Non*

ottendone* at

regular G5

spatial mooang*

Peg* 1l %413

Class)*-
ooton(l)

EteeuW*
Director

no e
7

no

na

Esot Or

no

Currant
Salary @

24A
50104 -

Mcottngi
Held

2 9met/yeat

Nb aal schedule

2Bmes/yest

4 dmat/yeer
el least

12 ames/yeer
ot least

4 amet/year
at laaal

at cad olahoir

2 Cmet/yoar



STATE OF ALASKA BOARDS, COMMISSIONS AND AUTHORITIES

Statutory ~ Number of  Mambar
Ooard/Commlttion Authority  Mombara ~ Totm
Undotm Slate laws. National 4423030 NMNogmecHe noterm
Conference *L Commissioner* number
UMOot Commission, Alaska 4203010
Pubke
\feterinary Eseminors. % 010
Board wf
Melet.| Crime#t Cen.p*nstfon 1007010
Board
VocaQOonsl end Ctroor 14 33 010; 13
Cduaodon, Governor* Pl 04*624:
Coonaf 20UtC 2322
Weal# Reducdon and Rocyckng 44*9020 12 no term
Task fora* (HO491.1*90) data amp
Water ond Wostawe'er Work™ 4930020 9
Advitory Board
WAta V) 4* 11,100
Westem Intoraal*Camission 14.44 030
T iffghorColoodn
Woman™ Commission. AU
Waod-Ticks Nk Sis'# Park 4121193
Management Cawncd

Peg* 12%4 13

SUMMARY INFORMATION
Member Stale Eiae M~ Cloud!*
I Dapatimant Otragtor oo on(@d)
Department ol 1AW no
low member
only; atendord
Itavt\Vfpardiem
8*1/osempl Etoc (\- 26A
599 25C (00736) Pl Esampl 64372
alandatd travel Occupational no
6 per diem Ueonting/DCEO
standard Itaval ~ PUBLIC SAFETY  Adminitlralot 20A
6 per diem cletsiCad 44400
alenderd travel ~ EDUCATION Etoc. Or.
4 per diem Esempt
None BENVIRONIVENTAL no
CONSERVATION
FaaUly Conti 6 no
6 pet diem OperaCon/OEC
Land 4 W&lor no
6 pot diam MymVDNR
Actual end Poaltocendary Ed no
neceaaery Comm/OCE
espensot
ttandard travel ~ OOV. OFFICE Etoc. DOr. 23A
6 per dim Pt. Eaompl 34266
standard travel Park* AQutdoor no
4 per diam Recreate/ONR

Qoaol

20]

63002

200

24D
63239

230"
60226

Meetings
Held

Continuous hrgt

throughout Ih* year

4*3 dmoa/
4 10tugs/year

4 9m*t/y*ar
* deye mes.

1-2 dmat/yeer
4 3days mil.

2 dmealyear
13 deya/mlg

2 Omot/yetr
10days nos.

At cad ol chair

4 dmealyear
2 daya mas



