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At the same time, almost two out of ten people (19%) report 

that an employer has denied a job to or fired either them or someone they 

know for one of these reasons.

High-level professionals and semi/unskilled laborers are more 

likely to feel it is appropriate for employers to deny someone a job or fire 

them for some of these behaviors. Executives, high-level professionals, 

salespeople, former smokers, people aged 35 to 49, Republicans, Hispanics, 

and African-Americans are all more likely to report that either they or 

someone they know has been denied a job or fired for exhibiting one of 

these behaviors.

These findings are explained in detail in Section II, beginning on 

page seventeen.

Section III: Actions Taken bv Employers

People also were asked whether they believe employers have 

the right to take certain actions concerning an individual's privacy. At least 

three out of four (77%) say employers do not have the right to monitor 

personal telephone conversations, forbid an employee from dating someone 

from a rival firm, refuse to hire someone who is overweight or a smoker, or 

require an employee to quit smoking or change diets. More than two out of



three people (67%) say employers do not have the right to require an 

employee to quit a ser-md job or to do a credit check on a prospective 

employee. People aged 50 to 64 are far more likely than any other sub­

group to say that employers do have the right to take such actions.

In spite of these opinions, more than one out of three 

respondents (37%) reports that an employer has taken at least one of these 

actions against either the respondent or someone the respondent knows. 

Former smokers, Republicans, residents of the Central district, people aged 

50 to 64, high-level professionals, salespeople, and Hispanics are all more 

likely to report these things occurring.

These findings are explored in detail in Section III, beginning on 

page twenty-two.

Section IV; Worker Comoensation Claim

Nearly three out of four respondents (73%) oppose allowing 

businesses in Alaska to refuse to hire a person who has a worker 

compensation claim, while 17% favor allowing them to do so.
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This finding is examined in Section IV, on page twenty-seven.
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S e c t i o n  I: Q u e s t i o n s  P o s e d  t o  J o b  A p p l ic a n t s

"Should prospective employers be allowed to ask 
questions about the private lives of job applicants?"

Should (%) Should not (%) Don't Know (%)

ALL 23 69 8

AGE
18-24 22 73 6
25-34 18 73 9
35-49 23 70 7
50-64 28 58 14
65 + 39 55 5

PARTY
Democrat 15 79 6
Independent 20 72 8
Republican 33 57 10

INCOME
< $20,000 19 69 12
$20-$30,999 16 79 5
$31-$40,999 22 69 9
$41-$50,999 25 66 9
$51,000 + 27 65 8

OCCUPATION
High-level prof. 31 65 4
Mid-level prof. 18 71 11
Executive 35 61 4
Sales 20 75 5
Other white collar 15 81 4
Skilled labor 22 71 6
Semi/unskilled 14 69 17
Retired 31 62 7

RACE
White 24 68 8
African-American 33 67 0
Hispanic 11 75 14



10

Respondents were asked whether prospective employers 

should be allowed to ask questions about the private lives of job applicants. 

More than two-thirds (69%) say they should not be allowed to probe the 

private lives of job applicants, while 23% say they should and 8% are 

undecided. At the same time, however, two-thirds of the people (67%) 

report that a potential employer has asked either them or someone they 

know one or more of these personal questions.

Those age 65 and over <39%), executives (35%), Republicans 

(33%), blacks (33%), retirees (31 %), and high-level professionals (31%) are 

groups more likely to say employers should be allowed to ask about the 

private lives of job applicants.

Among those who are mcst likely to say employers should not 

be allowed to ask about job applicants private lives are white collar workers 

other than professionals or salespeople (81%), Democrats (79%), those in 

the $20,000-$30,999 income bracket (79%), regular smokers (76%), 

Hispanics (75%), and salespeople (75%).

Those most likely to say that an employe has asked either 

them or someone they know at least one of these questions include 

occasional smokers (77%), blacks (74%), Hispanics (74%), those aged 25 

to 34 (73%) and those earning between $20,000 and $31,000 (73%).
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Respondents were read a series of questions prospective 

employers might ask a job applicant. For each, they were asked whether 

employers should or should not have the right to ask that question, and 

whether or not they or someone they know has ever been asked that 

question.

SHOULD PROSPECTIVE EMPLOYERS HAVE THE 
RIGHT TO ASK JOB APPLICANTS CERTAIN QUESTIONS 

ABOUT THEIR PRIVATE LIVES?

All Respondents

Ranked by "Should Not" All numbers expressed as percentages

About applicants' religion 

Live with member of opposite sex 

If applicants have elderly parents 

Whether they plan to have children 

If they smoke after work hours 

About hobbies and activities 

About applicants' marital status

Should Should Not Don’t Know

12 88 0

13 87 0

15 84 1

17 82 1

21 77 2

38 59 3

46 53 0
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"Has a potential employer ever asked you or someone you know...?"

Yes (%) No (%)

About your marital status 60 40

About your outside hobbies and activities 45 55

About your religion 21 79

Whether you plan to have children 15 85

If you smoke away from the workplace 15 85

Whether you have elderly parents 7 93

Whether you live with a non-family member 
of the opposite sex

6 94

NONE OF THESE 33 67

"Asking whether the job applicant lives with a non-family member of the 

opposite sex."

o Eighty-seven percent (87%) say employers should not have the right to 

ask this question and 13% say they should. Those over 65 (21%) are more 

likely to say that employers should have the right to ask this question, while 

blacks (94%), Hispanics (94%), people from the Northwestern district 

(94%), and those making between $20,000 and $31,000 (94%) are more 

likely to say that employers should not have the right to ask.



o Six percent (6%) of respondents report that either they or someone they 

know has been asked this question. Hispanics (20%) and people in sales 

(15%) are more likely to say either they or someone they know has been 

asked this question.

"Asking whether the job applicant has elderly parents."

o 84% say employers should not be allowed to ask this question; 15% say 

they should. Those age 65 and over (28%), retirees (26%), and blacks 

(26%) are more likely than other groups to believe employers have the right 

to ask this question, while Hispanics (100%) and people from the 

Northwestern district (93%) more often believe employers do not have the 

right.

o Seven percent (7%) say either they or someone they know has been 

asked this question. Retirees (13%), those over 50 (11%), and salespeople 

(15%) are more likely to report this occurring.

"Asking the job applicant about their religion.”

o 88% say employers should not be allowed to ask job applicants this 

question. 12% say they should. Retirees (25%) and those age 65 and over 

(22%) are more likely to say they have the right to ask. African-Americans 

(25%) are more likely than whites (11%) to say employers have the right to 

ask about a job applicant’s religion.
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o One out of five respondents (21 %) say that either they or someone they 

know has been asked about their religion by a potential employer. This 

figure is generally consistent across all sub-groups.

"Asking the job applicant about whether they plan to have children."

o More than four out of five people S2%) say employers should not be 

allowed to ask this question, while 17% say they should. Executives 

(32%), high-level professionals (26%i, semi/unskilled workers (25%), and 

people 18-24 (24%) are more likely than others to think employers have the 

right to ask whether job applicants pian to have children, while retirees 

(91%) and those from the Northwestern district (89%) are more likely to 

feel they do not.

o Almost one out of six respondents (15%) report that either they or 

someone they know has been asked whether they plan to have children. 

Executives (28%) and Hispanics (26%) are more likely to report this 

occurring.

"Asking the job applicant if they smoke after work hours, at home, or 

otherwise away from the workplace."

o 77% say employers should not be allowed to ask job applicants this 

question, while 21 % say they should. Executives (34%), high-level 

professionals (30%), and former smokers (28%) are more likely to say
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employers have the right to ask if a job applicant smokes after work hours, 

while regular (91%) or occasional (87%) smokers, Hispanics (89%), and 

residents of the Northwestern district (89%) are more likely to believe that 

employers do not have this right.

o Almost one out of six respondents (15%) report that either they or 

someone they know has been asked if they smoke away from the 

workplace. Executives (22%), salespeople (22%), those earning between 

$20,000 and $31,000 (21%), and people aged 25-34 (20%) are more likely 

to say that either they or someone they know has been asked this question.

"Asking the job applicant about their off-the-job hobbies and activities."

o Almost three out of five (59%) say employers should not be ailowed to 

ask this question; 38% say they should be allowed to ask it. Among the 

groups most likely to say employers should not be allowed to ask about 

hobbies and activities outside of the job are retirees (78%), residents of the 

Northwestern district, those over 65 (71%), mid-level professionals (69%), 

and Hispanics (66%). Conversely, those most likely to feel employers 

should be allowed to ask this question include executives (60%), 

Republicans (49%), high-lavel professionals (48%), those earning over 

$51,000 (46%), and former smokers (45%). Men (44%) are more likely 

than women (32%) to believe that employers should be able to ask this 

question.
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o Nearly half the respondents (45%) say that either they or someone they 

know has been asked about their off-the-job hobbies or activities by a 

potential employer. Executives (60%), high-level professionals (50%), and 

people aged 25-49 (51 %) are most likely to report this occurring.

"Asking the job applicants about their marital status."

o While 53% say employers should not be allowed to ask about a job 

applicant's marital status, 46% say they should be allowed to ask about it. 

Residents of the Northwestern district (70%), semi/unskilled workers (65%), 

salespeople (63%), and other white collar workers (61%) are more likely to 

feel employers should not be allowed to ask about marital status.

Executives (60%), people aged 50 to 64 (58%), and residents of the 

Southeastern district (55%) are groups which tend to feel employers should 

be allowed to ask this question. A majority of men (52%) think employers 

should be able to ask this, but a majority of women (59%) think they should 

not.

o The majority of people (60%) say that either they or someone they know 

has been asked their marital status. This figure is generally consistent 

across all sub-groups.

In summary, only one out of three respondents (33%) said that 

neither they nor anyone they know has ever been asked any of the
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preceding questions by an employer, while two out of three (67%) said the 

opposite. This occurred despite the fact that the majority of people indicate 

that employers should not have the right to ask such questions.

Section II: Employee Behavior Outside of Work

WHETHER IT IS APPROPRIATE FOR AN EMPLOYER 
TO DENY SOMEONE A JOB OR FIRE AN EMPLOYEE 

FOR DOING CERTAIN THINGS

All Respondents

Ranked by "Not Appropriate" All numbers expressed as percentages

Appropr. Not ADDroDr. Don

Dates a person of a different race 1 98 0

Drives a motorcycle 2 98 0

Opposes abortion 2 97 1

Supports abortion 4 95 1

Smokes after work hours 5 94 1

Gambles at a racetrack 7 91 2

Participates in political demonstrations 7 91 3

Is overweight 12 84 4

Holds an unusual second job 16 74 10
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"Have you, or has someone you know, ever been denied a job or fired
because they ...?

Yes (%) No (%)

Were overweight 9 91

Held an unusual second job 7 93

Participated in political demonstrations 7 93

Dated a person of a different race 4 96

Smoked away from the workplace 3 97

Drove a motorcycle 2 98

Gambled at a racetrack 2 98

Supported abortion 1 99

Opposed abortion 1 99

NONE OF THESE 81 19

Respondents then were reaa a list of things employees might 

do. For each, they were asked whether or not they think it is appropriate to 

deny someone a job or fire a person because they behaved in this way, and 

whether or not they or someone they know has ever been denied a job or 

fired because of such behavior.

o Ninety-eight percent (98%) say it is inappropriate to deny a job to or fire 

someone because they are dating a person of a different race; only 1 %
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think it is appropriate. Four percent (4%) of people, however, report that 

either they or someone they know has been denied a job or fired for such a 

reason.

o Ninety-eight percent (98%) say it is inappropriate to deny a job to or fire 

someone who drives a motorcycle; only 2% think it is appropriate. One 

respondent out of fifty (2%) says that either he or someone he knows has 

been denied a job or fired because of this behavior.

o Ninety-one percent (91 %) think it is inappropriate to deny a job to or fire 
someone for participating in political demonstrations, while 7% think it is 

appropriate. Executives (13%), semi/unskilled workers (13%), retirees 

(13%), and occasional smokers (13%) are more inclined to feel it is 

appropriate. One person out of fourteen (7%) reports that either they or 

someone they know has been denied a job or fired because they 

participated in a political demonstration. High-level professionals (13%) and 

people aged 35-49 (11%) are more likely to mention such an occurrence.

o Ninety-one percent (91 %) say it is inappropriate to deny a job to or fire 

someone for gambling at a racetrack, while 7% say it is appropriate. Two 

percent (2%) of people say that either they or someone they know has been 

denied a job or fired because of this practice.
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o While 74% say it is inappropriate to deny a job to or fire someone for 

holding an unusual second job, 16% think it is appropriate. Seven percent 

(7%) of respondents report that either they or someone they know has been 

denied a job or fired because they had an unusual second job. Executives 

(17%) and those earning between $41,000 and $51,000 (11%) are more 

likely to report such an occurrence.

o Eighty-four percent (84%) think it is inappropriate to deny a job to or fire 

someone who is overweight, while 12% say it is appropriate. Republicans 

(22%) and high-level professionals (22%) are more likely to believe it is 

appropriate. One person in eleven (9%) says that either he or she or 

someone he nr she knows has been denied a job or fired because the person 

was overweight.

o Ninety-five percent (95%) think it is inappropriate to deny a job to or fire 

someone who supported abortion, while 4% say it is appropriate. Ninety- 

seven percent (97%) say it is inappropriate to deny a job to or fire someone 

who opposed abortion. Only 2% say it is appropriate. Only 1% of people 

say either they or someone they know has been denied a job or fired 

because of their views on abortion.

o Ninety-four percent (94%) think it is inappropriate to deny a job to or fire 

someone who smoked after work hours, at home, or otherwise away from 

the workplace, while 5% say it is appropriate. Former smokers (12%),
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high-level professionals (10%), and semi/unskilled workers (10%) more 

often think it is appropriate. Three percent (3%) of respondents say that 

either they or someone they know has been denied a job or fired because 

they smoked away from the workplace.

In summary, almost one-fifth of people (19%) report that either 

they or someone they know has been denied a job or fired because of the 

behaviors outlined above. Executives (29%), high-level professionals 

(23%), salespeople (23%), former smokers (28%), people aged 35 to 49 

(23%), Republicans (23%), Hispanics (42%), and African-Americans (24%) 

are all more likely to report that either they or someone they know has been 

denied a job or fired for exhibiting one of these behaviors. This occurred 

despite the fact that the vast majority of people think it is inappropriate to 

deny someone a job or fire a person becai se they behaved in any of these 

ways.
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S e c t i o n  II I : A c t io n s  T a k e n  bv  E m p lo y e r s

WHETHER EMPLOYERS HAVE THE 
RIGHT TO DO CERTAIN THINGS

All Respondents

Ranked by "Don't Have Right" All numbers expressed as percentages

Don't
Have right Have Right Don't Know

Require employee to change diet 5 92 3

Forbid dating employee of rival firm 9 86 4

Require employee to quit smoking 12 85 3

Refuse to hire an overweight persor 1 1 i -r 81 5

Refuse to hire a smoker 19 78 4

Monitor personal phone calls 20 77 3

Require employee to quit second job 24 68 8

Check credit on prospective employee 29 67 4
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"Has an employer ever done any of the following to you 
or to someone you know...?

Yf.s (%) No (%)

Monitor personal telephone conversations 17 83

Do a credit check on a prospective employee 17 83

Require employee or applicant to quit second job 15 85

Refuse to hire an overweight person 13 87

Refuse to hire a smoker 10 90

Require employee or applicant to quit smoking 7 93

Forbid employee or applicant from dating an 
employee from a rival firm

6 94

Require employee or applicant to change diet 4 96

NONE OF THESE 63 37

Respondents were read a list of actions employers might take. 

For each one, they were asked whether or not employers have the right to 

take such an action, and whether or not such an action has ever been taken 

against either the respondent or someone the respondent knows.

o Seventy-seven percent (77%) believe employers do not have the right to 

monitor personal telephone conversations, but one out of five (20%) say 

they do have the right. Hispanics (35%), those earning between $41,000
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and $51,000 (31%). semi/unskilled workers (30%), and people aged 50 to 

64 (29%) are more inclined than other groups to feel employers have the 

right to monitor personal telephone calls. One in six respondents (17%) 

report that an employer has monitored either their or someone they know's 

personal telephone conversations. High-levei professionals (26%) are the 

most likely to indicate this.

o Eighty-six percent (86%) say employers do not have the right to fornid an 

employee or job applicant from dating an employee from a rival firm, and 

9% say they do have this right. People aged 50 to 64 (23%) are more 

likely than other groups to say employers have this right. Six percent (6%) 

of respondents report that an employer has forbidden either them or 

someone they know from dating an employee from rival firm.

o Eighty-one percent (81 %) say employers do not have the right to refuse 

to hire an overweight person; 14% say they do have the right. One out of 

eight respondents (13%) says that an employer has refused to hire either 

the respondent or someone he or she knows because that person was 

overweight.

o Seventy-eight percent (78%) think employers do not have the right to 

refuse to hire a smoker, whereas 19% say they do have the right to refuse 

to hire a smoker. Among those more inclined to say employers have the 

right to refuse to hire a smoker are peoole aged 50 to 64 year (29%),
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retirees (27%), and those earning over $51,000 (27%). Ten percent (10%) 

of people say that an employer has refused to hire either them or someone 

they know because the person was a smoker. Former smokers (14%) are 

the most likely to report this occurring.

o Ninety-two percent (92%) say employers do not have the right to require 

an employee or job applicant to change his or her diet, while 5% think they 

do have the right. Four percent (4%) of people say that an employer has 

required either them or someone they know to change their diet.

o While 85% say employers do not have the right to require an employee 

or job applicant to quit smoking, 12% think they do have the right. 

Republicans (19%), 50-64 year olds (19%), high-level professionals, and 

former smokers (19%) are more likely than other groups to feel employers 

have the right to require an employee to quit smoking. One out of fourteen 

respondents (7%) reports that an employer has required either the 

respondent or someone the respondent knows to quit smoking. Former 

smokers (12%) are the most likely to report this happening.

o Although 68% think employers do not have the right :o require an 
employee or job applicant to quit a second job almost one out of four 

Alasakans (24%) say they do have this right. High-level professionals 

(34%) and people aged 50 to 64 (32%) are most likely to feel employers 

have this right. Fifteen percent (15%) of people report that an employer has
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required either them or someone they know to quit a second job. 

Salespeople (27%), executives (24%), high-level professionals (22%), and 

people 35 to 49 (22%) are more likely to mention this occurring.

o Two out of three respondents (67%) say employers do not have the right 

to do a credit check on a prosDective employee, but 29% say they do have 

the right. Executives (41 %) and people over 50 (41 %) are more likely to 

say employers have the right to do a credit check. One in six respondents 

(17%) reports that an employer has done a credit check on either the 

respondent or someone that the respondent knows.

In summary, more than one-third of all respondents (37%) 

indicate that at least one of the above situations has happened to either 

them or someone that thev know. Former smokers (46%), Republicans 

(44%), residents of the Central district (43%), people aged 50 to 64 (41%), 

high-level professionals (41%), salespeople (41%), and Hispanics (63%) are 

all more likely to report these things occurring. This occurred despite the 

fact that at least two-thirds (67%) of the respondents say that employers do 
not have the right to take such actions.
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Section IV: Worker Compensation Claim

Almost three out of four respondents (73%) oppose allowing 

businesses in Alaska to refuse to hire a person who has a worker 

compensation claim, while 17% favor allowing them to do so. Those 

earning under $31,000 (86%) and regular smokers (84%) are most opposed 

to this proposal, while executives (35%) are most in favor.
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S M O K E R S  H A V E  S I G H T S — J U S T  A S K  T H E  T O B A C C O  C O M P A N I E S

L a s t  s p r in g , a G e o rg ia  S ta te  S e n a ­
t o r  in troduced  in to  c om m itte e  a 
" sm o k e r s '- r ig h t s "  b i l l o u t law in g  

d i s c r im in a t i o n  a g a in s t  p e o p le  w h o  
sm o k e  o f f  the  jo b . In  th e  e n su in g  
w e e k , the  lie u te n a n t g o v e rn o r 's  o f f ic e  
g o t  a  f lo o d  o f  p h on e  c a lls  s u p p o r t in g  
th e  law . S o  m any , in  fa c t , th a t  the  
p h o n e  sy s tem  b ro k e  d ow n .

A  s t r o n g  g ra s s - ro o ts  re s p o n s e  fr o m  
th e  g o od  f o lk  o f  G e o rg ia ?
Y e s , to  som e  e x te n t . B u t  
th e s e  c om p la in ing  c o n s t i tu ­
e n ts  g o t  a  li t t le  h e lp  f r o m  
P h i l i p  M o r r i s  C o s . W h e n  
G e o rg ia  re s id en ts  c a lle d  a  
t o l l- f r e e  h o t lin e , th e y  h e a rd  
a  rec o rd ed  m essag e  la m ­
b a s t in g  th e  lie u te n a n t  g o v ­
e rn o r— w ho w as a g a in s t  th e  
b i l l— f o r  i n t e r f e r i n g  w i th  
sm o k e r s ’ r ig h ts . 
p r a ir ie  F iR E r The re c o rd in g  
th en  en cou rag ed  c a i le rs  to  
“ s t a y  on  the line— w e can  
c onn ec t y ou  to  h is  o f f ic e  
r ig h t  n ow , t o l l- f r e e ."  H en ce , 
th e  f lo o d  o f  c a lls . A  P h i lip  
M o r r is  sp o k e sp e rso n  s a y s :
" W e  w a n t to m ake it  e a s ie r  
f o r  c on sum e rs  to  vo ice  th e ir  c on c e rn s .”

T h e  G e o rg ia  b ill w a s  u lt im a te ly  w ith ­
d ra w n . B u t  2 0  o th e r  s ta te s  h a v e  p assed  
s im i la r  le g is la t io n . A n t ism o k in g  and 
h e a lth  g ro u p s  w a rn , h ow e v e r , th a t  
th e s e  law s  a re  n o t som e  " p ra i r ie  w ild* 
f i r e  am ong  s ta te  le g is la t o r s ,"  a s W a lk ­
e r  P . M e rrym an , v ic e -p re s id e n t o f  th e  
T o b a c c o  In s t i t u t e ,  d e s c r ib e s  th e m . 
R a th e r , th ey  re p re s e n t  n c am p a ig n  by  
th e  deep -pocketed  tob acco  com pan ie s

to counter the antismoking movement 
Replies Tobacco Institute spokesman 
Thomas Lauria: "These bills are put 
through by the ACIU and the AFLCIO. 
The tobacco companies simply help 
smokers’-rights groups that have al­
ready formed."
Early this year, a bill that would pro­

hibit companies from refusing to hire 
smokers or firing people who smoke

v M o m w N i i a
PROHIBITS EMttOYIK DlSOtlMlHATlOK FOR: 

ft OffTKE-J08 SMOUHv H MY IK/I OfWhtJOt ACTWTT * *
pi iw22j

r-' - ^ r. s

.  j L . m
ulaaail'TT'î rc km

was introduced in the state legislature 
of New Jersey. The tobacco industry 
hired lobbyists to get lawmakers to 
vote for the bill. Philip Morris 
also blanketed the state with support- 
the-bill letters. R.J. Reynolds Tobacco 
Co. joined in, using videotapes, sample 
petitions, and slide shows to help smok­
ers start activist groups. Ultimately, 
the measure passed the legislature, 
and the governor allowed it to become

law without his signature in July.
The tobacco companies also target 

big businesses opposed to smokers'- 
rights bills. Last year, the New York 
State Legislature passed a broadly 
worded law that-would have prohibited 
companies from forbidding any legal 
activity off the job. IBM, Eastman Ko­
dak Co., and other businesses wrote 
strong letters against the bill, argning 

that it would let employees 
ignore corporate conflict-of- 
interest policies. Governor 
Mario M. Cuomo vetoed it.
Now, another version is 

about to be presented to 
Cuomo. This time, however, 
there is no outcry from IBM 
and Kodak. The reason: To­
bacco companies are big 
buyers of IBM computers 
and materials for cigarette 
filters made by Kodak. 
Rather than risk their ac­
counts, the-companies have 
withdrawn from the debate, 
say state government offi­
cials and sources close to 
the companies. Neither Ko­
dak nor IBM will comment 

on their change of heart, saying only 
they take no position on the buL 
Surveys show that employees are 

concerned about employers' legislating 
their lifestyles. Aware of this, says Jo­
seph Marx of the American Cancer So­
ciety: "The tobacco companies are try­
ing to elevate smoking to a civil 
right”—and taking care of business at 
the same time.

B y  M'a/cria K o n rn d  in  A U an la
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D o e s  a  c o m p a n y  h a v e  t h e  r i g h t  t o  
c o n t r o l  y o u r  l i f e - s t y l e ?

• .V- (-

'M'*- % . * -

•
iI
3 0 N M E  COOK Wa S A 
hospifal u<rrnJant in Rhooc Is- 
land wiih an excellent job rec­
ord. When she xied to get a job 

si a hospitoi -there she had previously
1. worked. however. she found the dour

.  closed Because Cook weighed 315 
a " • ’•' X ‘ pounds. her lormer employers ccueveu tr.a:

their worker’* compensation costs mign: 
;-t n»s if they rchtred r-er. " I f  you hue werht.

coniidersd.*! she was told. A her 
•; try m g  an c  :a l» n g  to  d ro p  eeiow  .*00 

po u o as . Cook filed su it. now pending «n 
federal ccun. * .   ■

.£ v $ b * w ' B ro tner at w o rk ."  jays Steven Brown, the 
,Z ry . : e x e c u U v e  director or the Rhode Inland 

' A m erican Civil Liberties Union (A C L l’j. 
w hich is hand in g  C o ok 's  suit. "T h ey  arc 
essentially telling Eonnic C ook that they 

\:£?L.  ~ car. control her life sim ply because wer.cy
i - V - 5 :- ’".0 f  tniiTy  .Vcan horn  r.ow she might cost the 
. . i s t a t e  x little mcr.ey "

W ith the jut. or lowering skyrocketing

healm costs or promoting a "healthier 
*o rkp iace ,"  a numoer o f companies have 

'  inst.mted policies to pcnultfc certain work* 
i n  Turner Broaccasung System. for m- 
stance, sirr.piv w on’t hoc smokers. The 
2es: Lock Corporation in Indianapolis pro* 
h.cits em ployees from drinking alcoholic 
'x*rrages even Junng iheu off-hours. At 
'-‘•Haul LntemaoonaJ. Inc., workers who 
'm oke or are ur.ierw eign: or over-veigh: 

.pay cpout 5I3 'J for anniai hcaltli insurance. 
Su.t .c ccm panics. according to the ACLU, 
ever, bar em p.oyees from nigh-risk activi 
ties sucn as r.dmg motorcycles.

nereasingly under 
Have passed laws 

lompanies to impose 
workers But 

Society o f Pro­
fessional Benefit Administrators, maintains 
:ha: com panies’ policies arc instituted for 
legitimate reasons. "A n  employee bcnctii 
plan should be viewed as a contract between 
employer anc em ployee," he says. " I f  the 
employee is peying ner own medical costs, 
ther. she can Per.ave any wuv jnc  wants. If 
not. ther. she is taking something o f value, 
jn c  .sr.nuld t e  ix p ec iec  to behave respon­

s ib ly  a n d  h e lp  m in im iz e  c o . t s . ”
At U-HauJ. corporate executives feared 

they wouldn’t be able to provide health care 
for any employees unless they took action 
to control health costs. The company’s de­
cision to make selected employees pay was 
a logical extension of standard policy in 
homeowners or auto insurance, says Public 
Iruom uuon Manager Melora Foley. " I f  
you have a smoke detector or fire extin- 

-  guishcr. you get a rebate. In our company, 
if you don’t smoke or you’re not overweight 
or underweight, you don’t have to pay .’

Opponents of such policies feel they set a 
dangerous precedent. "T h e  premise o f ia- 
suiance is a pooled nsk. Once you start 
pulling out groups, it undermines the pur­
p o se ."  jays Sally E. Smith, executive di­
rector, Nauonal Association to Advance fa t 
Acceptance. " I f  today it’s far people and 
smokers, who will it be tomorrow?"

.Adds; John Rosenthal, an ACLU spokes­
person: "A lm ost any personal choice can 
have health insurance implications. If em­
ployers balance iheir books by invading our 
lives, virtually every aspect of our personal 
lives will be subjected to their cen tral."

Tell us what you think.

1 . Do employer* have th e  r ig h t to  make 
fift**fyia dem and* (w e n  i s  forbidding 
t  mo king) when worker* a r t  o n th e  job? 
3  1’es 's J  Vo 3  /  don 't know

2 . Do employer* have the  rig h t to make 
Iffw-ityfa d im and* o l worker* during their 
off-hour*?
3  IV* Q  A o . J  I don 't know

3 . K you answ ered yes to num ber two. 
which demand* do you th ink  employer* 
have th e  rigb t to m ake?
Q  S tay in g  within w ng iil guutelines 
CD A'o tn ioA ing  u r any tn n t  

— —1 A c  drinking  at any time
CD A u  hu turauus s p o r t s

4. Do employer* have the right to 
use econom ic incentive* to encourage 
healthy p rac tices , tucn  as

; charging overw eight worker* more for 
health Im u ran c i?
□ Yet Q  .Vo CD 1 dan t know

5. Which of the following would youbt 
willing to do In order «o keep your cu iron t 
job? (Check a* many as you want,
even rf you're not, say, a smoker.)
3  Q u i t  s m o k i n g  

._  Loir or 5'u*rt uriu h t  

3  A e j r u m  f r o m  d r i n k i n g  

a n y  a U o h u l  

3  AH t  p a r t i c i p a t e  i n  r n k v  s p o r t i  

3  A’u n r o f  t h e  u o o t  e

6. If your company w anted you to 
mak* one of th o se  change* and you 
w ortm l wiffing, w hat would you do?
Q  Quu
Q  lgnure the ruling and hops 

I wouldn't get r u u r m
3. Lodge a Jurnxai protest 
3  I don't know

Please Jtclfrcr to comment on any 
OJ thnc t\utnw m  in the tpaie provuJtd. 
Wo kt yourself heard. To ensure thas 
your ansuers reach us in time, please 
mail them uilhin the n*st tuo necks to: 
'"/'•II Is  llhat you Think," Clamour. 
JSO Muttisur Aor., .Vaui York Y
i o o i : .  o r .  f a  v i t :  m o - 6 9 : : .
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•  OVER 90 PER- 
cent of the respon­
dents to our Novem­
ber survey think that 

company should not be al- 
.■wed to prohibit its employees 
om engaging in certain types 
V betuvior. such as drinking, 
rooking and playing risky 
-cru. during thctr off-hours. Almost half 
: the res pendents said that they would not 
nange their behavior to keep their jcos. 
.id 12 percent feel lhai employers con t 
avc the r.ght to charge ••unhealthy work- 

.rs more 'or hea'th nsuranee. "or mom
. j u i u  o r  i h *  c u r v t f y ,  n * » d  o n

D o  c o m p a n i e s  h a v e  
t h e  r i g h t  t o  d i c t a t e  
o f f - h o u r s  b e h a v i o r ?
9 3  p e r c e n t  s a y  no  • —

fS-

1. DO EMPLOYERS HAVE THE 
RIGHT TO MAKE LIFE-STYLE 
DEMANDS (SUCH AS FORBIDDING 
SMOKING) WHEN WORKERS 
ARSON THE JOB? \ j

C-vj 8 5 %  say ye#
. I’m a aalej rep for a computer company, 

tnd part of what wc sell is an image. It's 
•ny company's right to make sure 1 project 
hat image when I go out in the field.” 

UKmtm 
'Not allowing smoking in the office is 
:ne thing, but there should be designated 
•reaa tor those of us who Still wisn tc 
•xcrcise our ngnt to free choice!"

2S u r  they don 't know

"! don’t need my company telling rr 
whai's wrong with my personal habits.” 
"At rr.y former company, the smoking an 
weight policy applied to employees ar. 
spouses. Who we they to tell us what w 
•sen at.a can't do in our own home?"

lax Ur r*4nl* (r+um ilfWJn*
xny alcohol -v ;:£sfb

.. "1 don't drink because of company pol
T  '  * *nr  A  c y . I t o t n - t f c J t U i i . l o o d i n y a t . 1 " ^ ,

t p eo p le  J o  d u n e s  o f f -h o u n  c a n  a / - '*  I S «  i i y , e r t i o « * l o r

HAVE THE RIGHT TO MAKE7

* 5 0 %  say claying within 
weight guidelines

' *!* -e ‘.rm p jcU  wiih rr.v weigh mid know ( 
h*v<. rinr̂  «*nerpj* when I'm eaiine oroocrly 
ind exercising rexuiarly. A hciltlu'er person 
maxes a r-jr.cr worker.”

"What people do during 
feci the quality of their work. My co-work­
er's onnking proolem has an impact on 
everyone in the office."

16% u r  no amokin* a t airy tfana 
"If you smoke, you're going to get sick. 
With ouds like that, all employers should 
demand their erapioyecs quit."

3% M r 00 hazardout sports

4. DO EMPLOYERS HAVE THE 
RIGHT TO USE ECONOMIC 
INCENTIVES TO ENCOURAGE 
HEALTHY PRACTICES, SUCH AS 
CHARGING OVERWEIGHT 
WORKERS MORE FOR HEALTH 
INSURANCE?

•  2. DO EMPLOYERS HAVE THE N 
RIGHT TO MAKE LIFE-STYLE 
DEMANDS OF WORKERS DURING 
THEIR OFF-HOURS7

9 3 %  say no
‘Unless my life-style negativtiy atfceis 
ny ability to perform on the job. :t‘s none 
if my company's business what I do."
"1 wonc to support my life.! don't live 

a support work.”
4% uyyvs

' \  com pany has the r.gh t to dem ar.a legu  
md noncontrovcnto l behavio r i c m  us 
:m p loy ees."

JH try  they don't know

I  3. IF YOU ANSWERED YES TO 
NUMBER TWO, WHICH DEMANDS 
DO YCJ THINK EMPLOYERS

7 2 %  say no
■ '"fur.erfromanuiacnvethyroidgJandana 
can't help that I’m a few pounds over- 
weight. I watch my cholesterol ana fat in- 

• taxe. Why snouid I have to pay extra tor 
heaitn insurance?"I 18% aaryw

. "I'd raincr mv employer offer incentives 
; to encourage ncajthy practices than not 
rn'er tniuiance benefits at all."

10% say U-«t don't know

5. WHICH CF THE FOLLOWING 
WOULD k£H/BE WILLING 
TO DO IN ORDER TO KEEP 
fOUR CURRENT JOBT

4 3 %  lay nona of 

t i e  cnoicofl iisbd belo*

"I’ve been trying to stop smoking fc 
months. If my employer gave me an ulc 
matum. it would be jusr the thin* I need.’ 

UK My not partScfpota la rialqraport 
"I don't see why people feel the need t 
Bungee jump off bridges. Especially if : 
means higher insurance rates." - 

10%Mylc*«of*al* w»%kt 
"If my company wanted me to miinm'n, 
certain weight for better health. I’d do it 
But if it was because of my looks, ths 
wouid be discaminxtioa." •

& 8, IF YOUR COMPANY WANTED 
YOU TO MAKE ONE OF THOSE 
CHANCES AND YOU WEREN'T
WILLING, WHAT WOULD YOU IW

5 5 %  u y  lodge g 
formal protest

"It’s a shon hop from ‘Don’t smoke at 
home’ to 'Who are you sleeping with?' tc 
'Don't have more than three kids.* "

16% wjr fcnore tha ruJU* and 
hopa thar donl n t can cut 

"I’d like to think that I’d protest, but I 
really fear losing my job."

12% tay quft 
"I’d quit and move to Europe where, as 
far -u I know, they're not as snick on 
moralizing anocontrolling."

17% «r th«r don't know

ritiut (Urn (hr fugt for this mantM'i iur> try—Run much do jou wuu la hiotr uioui puiuicLanj'prootu Ih*u/
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LEGISLATIVE AFFAIRS AGENCY
LEGISLATIVE REFERENCE LIBRARY

C o p i e s  o f  m i n u t e s  l i s t e d  b e l o w  w e r e  o r i g i n a l l y  i n c l u d e d  
i n  t h i s  f i l e .  The m i n u t e s  a r e  a v a i l a b l e  on t h e  STAIRS 
d a t a b a s e  CMPR. I n  o r d e r  t o  s a v e  s p a c e  c o p i e s  o f  m i n u t e s  
h a v e  n o t  b e e n  l e f t  i n  t h e  f i l e s .

Mary Van Nimwegen
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FISCAL NOTE

STATE OF ALASKA
1592 LEGISLATIVE SESSION

BILL NO : SB 347

Revision Date;_________________________________
Title: ‘ An Act authorizing the Governor's
Committee ... to charge certain fees...*__________
Sponsor
Requestor

Rules Committee

Department Affected: Labor
BRU: Employment Security
Component: Governor's Committee
on Employment of People with Disabilities

Senate Finance COMPONENT SERIAL NO. 3 3 3

OPERATING FY 93 FY 94 FY 95 FY 96 I FY 97 FY 98
PERSONAL SERVICES I
TRAVEL
CONTRACTUAL 16.0 16.8 17.6 18.5 19.4 20.4
SUPPLIES 5.0 5.3 5.6 5.9 6.2 6.5
EQUIPMENT
LAND&STRUCTURES •
GRANTS.CLAIMS
MISCELLANEOUS
TOTAL OPERATING 21.0 22.1 23.2 I 24.4 25.6 26.9

CAPITAL

REVENUE

GENERAL FUND
FEDERAL FUNDS
GF Proaram Receiots 21.0 22.1 23.2 24.4 25.6 26.9
TOTAL 21.0 22.1 23.2 24.4 25.6 26.9

POSITIONS:
FULL-TIME —

PART-TIME
TEMPORARY

Estimate of current year impact_ None

ANALYSIS: (Attach a separate page if necessa^r)
This bill would provide the Governor's Committee on Employment of PeopU, with Disabilities with 
authorization to charge fees for attendance at various workshops, conferences and other events to help 
underwrite the cost of those meetings. An effective date of July 1,1992 is assumed along with an inflation 
rate of 5% peryear beyond FY 93.

Division: Employment Security Division

Approved by Commissioner C 
Agency:

j

Department of Labor

P hone : 
D a te :

Date:

465-2712
3/10/92

3/10/92

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, QMB, & Impacted Agency(ies).

Rev 10/90 Page 1 of 1



WALTER J. HICKEL, GOVERNOR

D E P A R T M E N T  O F  L A  H O  15 P.O . BOX 211 49
JUNEAU. ALASKA 99802 -1149
PHONE: (9 0 7 ) 4 6 5 -2700

OFFICE OF THE COMMISSIONER
FAX: (9 0 7 ) 465 -2784

A p r i l  15, 1992

The H o n o r a b l e  D a v id  F i n k e l s t e i n  
C h a i r ,  L ab o r  & Commerce C o m m i t t e e  
S t a t e  House o f  R e p r e s e n t a t i v e s  
P .O .  Box V
J u n e a u ,  AK 9 98 0 1 -1 1 8 2

D e a r  R e p r e s e n t a t i v e  F i n k e l s t e i n :

S e n a t e  B i l l  No. 347,  "An A ct  a u t h o r i z i n g  t h e  G o v e r n o r ' s  C o m m it tee  
on  Employment o f  P e o p l e  w i t h  D i s a b i l i t i e s  t o  c h a r g e  c e r t a i n  f e e s ;  
a n d  p r o v i d i n g  f o r  an  e f f e c t i v e  d a t e "  p a s s e d  t h e  S e n a t e  A p r i l  1 4 t h ,  
was t r a n s m i t t e d  t o  t h e  House a n d  h a s  been  r e f e r r e d  t o  t h e  House 
L a b o r  & Commerce C o m m i t t e e .  I  am r e q u e s t i n g  t h a t  y o u  s c h e d u l e  i t  
f o r  a  h e a r i n g  a s  so o n  a s  p o s s i b l e .

The members o f  t h e  G o v e r n o r ' s  C om m it tee  on E mploym ent  o f  P e o p le  
w i t h  D i s a b i l i t i e s  a r e  a c t i v e  i n  p r o v i d i n g  i n f o r m a t i o n  t o  t h e  p u b l i c  
c o n c e r n i n g  p e o p l e  w i t h  d i s a b i l i t i e s .  I n d i v i d u a l l y ,  c o m m i t t e e  
members r o u t i n e l y  v o l u n t e e r  t o  s p e a k  a t  m e e t i n g s  a n d  p r e s e n t  
t r a i n i n g  s e s s i o n s .  The c o m m i t t e e  c u r r e n t l y  c h a r g e s  w o rk sh o p  
r e g i s t r a t i o n  f e e s ,  t h r o u g h  a n  a r r a n g e m e n t  w i t h  n o n p r o f i t  g r o u p s ,  
w h i c h  a r e  t h e n  u s e d  t o  h e l p  u n d e r w r i t e  t h e  c o s t  o f  t h e  w o r k s h o p s .

S e n a t e  B i l l  No. 347 w o u ld  p r o v i d e  t h e  C om m it tee  w i t h  t h e  a u t h o r i t y  
t o  c h a r g e  a  f e e  d i r e c t l y  f o r  a t t e n d a n c e  a t  v a r i o u s  w o r k s h o p s  t h e  
C o m m it te e  c o n d u c t s  u n d e r  AS 2 3 . 1 5 . 2 2 0  - -  2 3 . 1 5 . 3 2 0 ,  a n d  w i l l  b r i n g  
t h e  C om m it tee  i n t o  c o n f o r m i t y  w i t h  t h e  E x e c u t i v e  B u d g e t  A c t .  The 
f i s c a l  n o t e  s u b m i t t e d  p r o p e r l y  b r i n g s  p r o g ra m  r e c e i p t s  i n t o  t h e  
l e g i s l a t i v e  a p p r o p r i a t i o n  p r o c e s s .

T hank  you f o r  y o u r  c o n s i d e r a t i o n  o f  my r e q u e s t  f o r  a h e a r i n g  on 
S e n a t e  B i l l  No.  3 4 7 .  A c o p y  o f  t h e  b i l l  a n d  t h e  d e p a r t m e n t ' s  
f i s c a l  n o t e  a r e  e n c l o s e d  f o r  y o u r  i n f o r m a t i o n .  P l e a s e  do n o t  
h e s i t a t e  t o  c o n t a c t  my S p e c i a l  A s s i s t a n t ,  A rb e  W i l l i a m s ,  i f  you  
w o u ld  l i k e  a d d i t i o n a l  i n f o r m a t i o n .

S i n c e r e l y ,

c  _____
C o m m iss io n e r

CWMskh
E n c l o s u r e s

07-G9LH
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BOARD IDENTIFICATION NUHBER: 34
T ITLE i G ove rn o r's  Com m ittee on Employment o f  P e op le  W ith D i s a b i l i t i e s
DEPT: Department o f  Labo r
AUTHORITY: AS 2 3 .1 5 .2 2 0
STATUS: ACTIVE
REQUIREMENTS!
PROHIBITIONS:
TERM: 3 years
DESCRIPTION: 12 members (n o t s u re  th an ) app o in ted  by G ove rn o r:
s t a t e  le a d e rs  o f  in d u s t r y ,  b u s in e s s , a g r ic u lt u r e ,  la b o r ,  
v e te ra n s , women, r e l i g i o u s ,  e d u c a t io n a l, c i v i c ,  f r a t e r n a l ,  
w e lfa r e ,  s c i e n t i f i c ,  m i l i t a r y ,  m ed ica l and o th e r  p r o fe s s io n s  o r  
a s many o f  these and l i k e  c a te g o r ie s  as stay be f e a s ib ly  
re p re s e n te d ; Governor a p p o in ts  c h a i r  f o r  1 -y e a r  te rm ; D lv . o f  
V o c a t io n a l R e h a b i l i t a t io n ,  S ta te  Employment S e rv ic e , th e  D ep t, 
o f  H ea lth  and S o c ia l S e r v ic e s ,  as w e l l as any o th e r  s t a t e  

\ ag en c ies which com m ittee s e le c t s  may each d e s ig n a te  a  s t a f f
member in  a d v is o ry  c a p a c i t y :  fe d e r a l V e te ran s  Employment S e rv ic e  and th e  V e te ran s ' A d m in is t ra t io n  s h a l l  each be in v i t e d  to  
d e s ig n a te  a d v is o r .
SPECIAL FACTS: Annual r e p o r t  t o  G ove rn o r.
FUNCTION: Promotes em ploym ent1 o f  p e op le  o f  th e  s t a t e  w ith
d i s a b i l i t i e s  by c re a t in g  s ta tew id e  in t e r e s t  in  r e h a b i l i t a t i o n /  
employment o f  peop le  w ith  d i s a b i l i t i e s .
COMPENSATION: S tandard  t r a v e l / p e r  diem .
HEETINGS: 4 times p e r y e a r ;  14 days maximum.

•FOR FURTHER INFORMATION CONTACT: Committee A d v is o r , D iv is io n  o f  
Employment S e c u rity , D e p t , o f  L ab o r. P .O . Box 3 - ‘J 0 0 ° . Juneau . AK 
99802 PHONE: 465-4531 (R e v is ed  1 2 /2 /9 1 )
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EMPLOYMENT OF PEOPLE WITH DISABILITIES

REVISION DATE! 12 /20 /91I •• ’ IV

MEMBER
Lon BrandonC h a ir Term Dates O n ly / G ove rn o r D e s ig n a t io n

SPPT REAAPT REAPPT TERM 'l_
9 0 /0 9 /2 8  9 1 /1 1 /0 1  0 /0 0 /0 0  92 /09 /2 8

Don Brandon
2920 V a llo y v o o d  Anchorage 99517P u b lic /R e s t r ic t e d
C h a ir
Gordon O God fred
2200 West 36 Avenue Anchorage 99517
P u b l lc /R e s t r i c t e d

S h i r le y  J509 Meet 7 4 th  Anchorage P u b lic /R e s t r ic t e d

Hollow ay
9951B

W illia m  J  Lasher4000 West 5 0 th  S t r e e t  (ARCO) Anchorage 99502P u b lic /R e s t r ic t e d

Denny L Macom
433 T h ird  S t r e e t  F a irb a n k s  99701P u b lic /R e s t r ic t e d

j . a n  W Mahoney
2124 So rbu s Way Anchorags 99508P u b lic /R e s t r ic t e d

Dan660 S a ra h 's  Way 
W a s i l la  P u b l lc / R e s t r lc t s d

N ig h tin g a le
99687

B ruce Romine
P .O . BOX 558Ward Cove 99928

8 8 /0 3 /2 1  9 0 /0 9 /2 8  0 /0 0 /0 0  9 3 /0 9 /2 7 i |

88/03/21 90/09/28 0/00/00 93/09/2^

P '* 1
89/03/31 89/11/09 0/00/00 92/09/27̂i

l oi * !88/11/14 91/11/04 0/00/00 9|/09/2]

9 0 /0 4 /2 4
! of

0 /0 0 /0 0  0 /0 0 /0 0  91/09/21

87/12/22 90/09/28 0/00/00 93/09/27jn
ri

91/11/01 0/00/00 0/00/00 94/09/27

9 1 /1 2 /0 6  0 /0 0 /0 0  n /0 0 /0 0  9 3 /0 9 /2 7



KEHBER_____________________________________ APPT REAAPT REAPPT TERN
J A M B  A SanwlcK 8 9 /1 0 /2 0  0 / 0 0 / 0 0  0 / 0 0 / 0 0  9 2 /0 9 /2 7
3000 V ln ta g a  B lv d . ,  S u i ta  200 Junaau 99801P u b l lc / R a a t r lc t a d  PAX 789-7112

REVISION DATE: 12/20/91

EMPLOYMENT OP PEOPLE WITH DISABILITIES

Francaa E S a i th  8 0 /1 0 /2 1  0 6 /1 0 /3 1  0 9 /1 0 /2 0  9 2 /0 9 /2 7
222 Waat 7 th  Avanua, Ho. 22 
Anchoraga 99513P u b l lc / R a a t r lc t a d

VACANT 0 / 0 0 / 0 0  0 / 0 0 / 0 0  0 / 0 0 / 0 0  9 4 /0 9 /2 7

P u b l lc / R a a t r lc t a d

VACANT 0 /0 0 /0 0  0 / 0 0 / 0 0  0 / 0 0 / 0 0  9 2 /0 9 /2 7

P u b l lc / R a a t r lc t a d
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FURTHER REFERRALS:

P U S E  C O M M I T T E E  R E P O

Date Referred: February 10, 1992 

Date of Committee Action:

The LABOR AND COMMERCE Committee considered: 

SENATE BILL NO. 349 am

Judiciary
Finance

SB 349 am

UNEMPLOYMENT COMPENSATION

"An Act relating to the implementation of special federal programs for unemployment compensation; and 
providing for an effective date."

RECOMMENDATIONS: 
be replaced w ith______

I ] the same title 
.1 ] a new title

[ ] have attached amendments(s) 
pass 

[ ] do not pass 
[ ] no recommendations 
[ ] individual recommendations 
[ ] additional referral to th e____ Committee

ADOPTS: letter of Intent

L

APPROVES PREVIOUS: 

[ ] fiscal note(s)______

(DepUDtir)ATTACHES NEW FISCAL NOTE(s): 

[ ] fiscal im pact__________________
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R e v i s i o n  D a t e : __________________________________________________
Ti t l e :  " A n  A c t  r e l a t i n g  t o  t h e  i m p l e m e n t a t i o n
o f  s p e c i a l . . .  u n e m p l o y m e n t  c o m p e n s a t i o n " ___________

S T A T E  O F  A L A S K A

1 9 9 2  L E G I S L A T I V E  S E S S I O N

S p o n s o r :
R e q u e s t o r :

S e n a t e  R u l e s  C o m m i t t e e

B I L L  N O  : S B  349 a m

S e n a t e  L a b o r  & C o m m e r c e

D e p a r t m e n t  A f f e c t e d :  L a b o r
B R U :  E m p l o y m e n t  S e c u r i t y
C o m p o n e n t : U n e m p l o y m e n t  I n s u r a n c e

C O M P O N E N T  S E R I A L  N O . . 3  2.9.

O P E R A T I N G F Y  9 3 F Y  9 4 F Y  9 5 F Y  9 6 F Y  9 7 F Y  9 8

P E R S O N A L  S E R V I C E S
T R A V E L

C O N T R A C T U A L
S U P P L I E S

E Q U I P M E N T
L A N D & S T R U C T U R E S
G R A N T S . C L A I M S
M I S C E L L A N E O U S

T O T A L  O P E R A T I N G 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0

C A P I T A L

R E V E N U E  
F U N D  S O U R C E :

F U N D I N G :  ( T h o u s a n d s  o f  D o l l a r s )
G E N E R A L  F U N D
F E D E R A L  F U N D S
O T H E R
T O T A L 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0

P O S I T I O N S :

F U L L - T I M E
P A R T - T I M E
T E M P O R A R Y

E s t i m a t e  o f  c u r r a n t  y e a r  i m p a c t : N o n e

V L  K n i g h t .  D i r e c t o rP r e p a r e d  by|

Di v i s i o n :  E m p l o y m e n t  S ^ o r q r i t y  CUvlsl ,

A p p r o v e d  b y  C o m m i s s i o n  
A g e n c y :  D e p a r t m e n t  o f  L a b o r

b s h l r e ,  A c t i n g  C o m m i s s i o n e r

P h o n e : 
D a t e :

D a t e :
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2 / 1 2 / 9 2

2 / 1 2 / 9 2
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UNEMPLOYMENT I NS URANCE 
A T - A - G L A N C E

$ 1 0 0 0  i n  t h e  b a s e  p e r i o d  w i t h  a t  l e a s t  $ 1 0 0  o u t s i d e  t h e  h i g h e s t  q u a r t e r  
o f  w a g e s .

M u s t  h a v e  w o r k e d  i n  a t  l e a s t  t w o  q u a r t e r s .

A b l e  a n d  a v a i l a b l e  f o r  w o r k  e a c h  w e e k  c l a i m e d .

F E DE RAL  RE QUI RE ME NTS  FOR E XT ENDE D AND EMERGENCY UNEMPLOYMENT COMP E NS AT I ON

STATE ELIGIBILITY REQUIREMENTS

M u s t  h a v e  e a r n e d  4 0  t i m e s  t h e  r e g u l a r  w e e k l y  b e n e f i t  a m o u n t .

M u s t  h a v e  n o t  b e e n  d i s q u a l i f i e d  f o r  s e p a r a t i n g  f r o m  a n  e m p l o y e r .

H a v e  a  m o r e  p r o s c r i b e d  w o r k  s e a r c h  e a c h  w e e k .

I f  l i v i n g  o u t  o f  s t a t e ,  o n l y  t w o  w e e k s  a r e  p a y a b l e  i f  t h a t  s t a t e  i s  n o t  
p a y i n g  e x t e n d e d  b e n e f i t s .

B E N E F I T S  FOR AL L  PROGRAMS

A c l a i m a n t  w i l l  q u a l i f y  f o r  a  m i n i m u m  o f  $ 4 4  p e r  w e e k  t o  t h e  m a x i m u m  o f  
$ 2 1 2  p e r  w e e k .

D e p e n d e n t ' s  a l l o w a n c e  f o r  c h i l d r e n  u n d e r  1 8  o f  $ 2 4  p e r  d e p e n d e n t  u p  t o  3  
d e p e n d e n t s .

REGULAR B E N E F I T S

T h e  c l a i m a n t  m a y  b e  e l i g i b l e  f o r  
a  m i n i m u m  o f  1 6  w e e k s  t o  a  m a x i m u m  
o f  2 6  w e e k s  d u r i n g  t h e  b e n e f i t  y e a r .

EXTENDED B E N E F I T S

A c l a i m a n t  w i l l  b e  e l i g i b l e  f o r  
a d d i t i o n a l  w e e k s  e q u a l  t o  o n e - h a l f  
t h e  r e g u l a r  e n t i t l e m e n t ,  o r  a n  
a n  a d d i t i o n a l  8 - 1 3  w e e k s .

EMERGENCY UNEMPLOYMENT C O M P E N S A T I O N  ( E U C )

A c l a i m a n t  q u a l i f i e s  f o r  1 6 ,  1 8 ,  o r  
2 0  w e e k s ,  d e p e n d e n t  o n  t h e  r e g u l a r  
e n t i t l e m e n t ,  l e s s  a n y  EB p a i d .

I n i t i a l l y  a  c l a i m a n t  m u s t  h a v e  e x h a u s t e d  
r e g u l a r  o r  e x t e n d e d  b e n e f i t s ,  o r  h a d  t h e  
b e n e f i t  y e a r  e n d  a f t e r  3 / 1 / 9 1  t o  b e  e l i g i b l e .

Department of Labor

F UNDI NG S OURCE

U I  T r u s t  F u n d  
o r

D i r e c t  b i l l e d  t o  
r e i m b u r s i b l e  e m p l o y e r s  
( G o v ' t  a n d  n o n - p r o f i t s )

1 / 2  U I  T r u s t  F u n d  a n d  
1 / 2  F e d e r a l  F u n d i n g  

o r
1 0 0 %  D i r e c t  b i l l e d  t o  
r e i m b u r s i b l e  e m p l o y e r s  
( G o v ' t  a n d  n o n - p r o f i t s )

1 0 0 %  F e d e r a l  F u n d i n g



fit

§ 23.20.326 Alaska Statutes § 23.20.326

year after the two calendar years of the election, only if not later than 

March 15 of the year (1) the employing unit Has filed with the depart­

ment a written notice to that effect, or (2) the department on its o w n  

motion has given notice of termination of coverage. (§ 604 ch 5 E S L A  
1955; a m  § 5 ch 122 S L A  1977)

Reviser’s notes. — See revisor’s note 
at AS 23.20.278.

Sec. 23.20.326. E lective coverage by political subdivisions. [Re­
pealed, § 25  ch 122 SL A  1977.]

Article 6. Benefits.

Section 
330. Claims
335. Notice to employees 
340. Determination of claims 
345. Payment of benefits 
350. Amount of benefits
353. Supplemental state benefits
354. State interim benefits
360. Earnings deducted from weekly ben­

efit amount 
362. Disqualifying or deductible income 
365. Limited liability of state 
370. Bonefits of decedent or incompetent
375. Filing requirements
376. Base period extension and limitation
378. Able to work and available for suit­

able work
379. Voluntary quit, discharge for mis­

conduct, and refusal of work

Cross references. — For effect of re­
ceipt of unemployment benefits on perma­
nent and temporary total disability com­
pensation payments, see AS 23.30.187.

Collateral references. — 76 Am. Jur. 
2d, Unemployment Compensation, 
Si 32-90.

81 CJ.S., Social Security and Public 
Welfare, H 291-297.

Vested right of applicant for unemploy- 
ment compensation in mode and manner 
of computing benefits in affect at time of 
his discharge or loss of smploymsnt. 20 
ALR2d 963.

Section
381. Other disqualifications
382. Benefits while attending approved

vocational training course
383. Labor dispute disqualification 
385. Suitable work
387. Disqualification for misrepresenta­

tion
390. Rocovcry of improper payments; pen­

alty
392. Deductions from back pay awards 
395. Waiver of rights void
400. Limitation of fees
401. Child Bupport interception
406. Assignment void; exemption of bene-

CCnx*wp/«y/***»•/
Wec/c/y 
•fo-hxj -p>oyabl<

clid h-e-lr-flf- peno<£j 
ooS

Termination of employment as a result 
of union action or pursuant to a union con­
tract as "voluntary" for purposes of unem­
ployment compensation. 90 ALR2d 836.

Right to unemployment compensation 
as affected by claimant's receipt of holiday 
pay. 3 ALR4th 657.

Unemployment compensation as af­
fected by vacation or payment in llsu 
thereof. 14 ALR4th 1176.

Discharge from employment on ground 
of political views or conduct as affecting 
right to unemployment compensation. 29 
ALR4th 287.

Wo(,
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N O T I C E  O F  A D O P T I O N  O F  E M E R G E N C Y  R E G U L A T I O N S

O F  T H E  A L A S K A  D E P A R T M E N T  O F  L A B O R

As required by AS 44.62.250. notice is given that, under the authority of 
AS 23.20.005, 23.20.045, and 23.20.080, the Department of Labor adopted 
on December 9. 1991, as an emergency regulation, 8 AAC 85.045, relating 
to Emergency Unemployment Compensation Trigger. The new regulation 
permits the state to trigger off an extended unemployment compensation 
period as defined in AS 23.20.408 so that payments of Emergency 
Unemployment Compensation may be provided to individuals who have 
exhausted their rights to regular unemployment benefits.

This regulation takes effect December 10, 1991.

This action is not expected to require an increased appropriation.

Notice is also given that any person interested may present written 
statements and arguments relevant to the proposed action by writing to 
the Director, Employment Security Division, P.O. Box 25509, Juneau, 
Alaska 99802, to be received no later than January 16, 1992.

Copies of the emergency regulation may be obtained by telephoning or 
writing to:

Employment Security Division 
Department of Labor 
P.O. Box 25509 
Juneau, AK 99802 
ATTN: Jane Waid 
Telephone: (907) 465-4531

i2 j iohi

DATE



FINDING OF EMERGENCY

T h e  D e p a r t m e n t  o f  L a b o r ,  D i v i s i o n  o f  E m p l o y m e n t  S e c u r i t y  f i n d s  t h a t  a n  
e m e r g e n c y  e x i s t s  a n d  t h a t  t h e  a t t a c h e d  r e g u l a t i o n  i s  n e c e s s a r y  f o r  t h e  
i m m e d i a t e  p r e s e r v a t i o n  o f  t h e  p u b l i c  p e a c e ,  h e a l t h ,  s a f e t y ,  o r  g e n e r a l
w e l f a r e .  T h e  f a c t s  c o n s t i t u t i n g  t h e  e m e r g e n c y  a r e  a s  f o l l o w s :

T h e  D e p a r t m e n t  o f  L a b o r  h a s  d e t e r m i n e d  t h a t  t h e  S t a t e  o f  A l a s k a ,  u n d e r  
AS 2 3 . 2 0 . 4 0 8 ,  h a s  t r i g g e r e d  i n t o  a n  E x t e n d e d  B e n e f i t  " o n "  p e r i o d ,  h a v i n g  
t h e  f i r s t  w e e k  p a y a b l e  t h e  w p e k  b e g i n n i n g  D e c e m b e r  8 ,  1 9 9 1 .  H o w e v e r ,  
t h i s  e x t e n d e d  b e n e f i t  p e r i o d  c o i n c i d e s  w i t h  a n  e m e r g e n c y  u n e m p l o y m e n t
c o m p e n s a t i o n  p e r i o d  u n d e r  t h e  E m e r g e n c y  C o m p e n s a t i o n  A c t  o f  1 9 9 1 .  
S e c t i o n  10 1  ( e )  o f  t h e  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  A c t  o f  1 9 9 1  
( P . L .  1 0 2 - 1 6 4 )  a u t h o r i z e s  t h e  G o v e r n o r  o f  a  S t a t e  t o  t r i g g e r  o f f  a n  
e x t e n d e d  u n e m p l o y m e n t  c o m p e n s a t i o n  p e r i o d  1 n  o r d e r  t o  p r o v i d e  p a y m e n t  o f  
E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  t o  i n d i v i d u a l s  w h o  h a v e  e x h a u s t e d
t h e i r  r i g h t s  t o  r e g u l a r  c o m p e n s a t i o n  u n d e r  t h e  l a w .

E m e r g e n c y  U n e m p l o y m e n t  O . v v M i s a t i o n  i s  f u n d e d  e n t i r e l y  f r o m  f e d e r a l  f u n d s  
w h e r e a s  t h e  E x t e n d e d  U e . i u n t s  p r o g r a m  i s  5 0 7 .  f u n d e d  b y  A l a s k a  e m p l o y e r s  
t h r o u g h  t h e  S t a t e  UI  T r u s t  F u n d  a n d  5 0 7 .  f r o m  f e d e r a l  f u n d s .  
A d d i t i o n a l l y ,  c l a i m a n t s  e l i g i b l e  f o r  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  
w i l l  q u a l i f y  f o r  m o r e  b e n e f i t s  t h a n  u n d e r  t h e  E x t e n d e d  B e n e f i t s  p r o g r a m .  
I t  i s  n e c e s s a r y  f o r  t h e  g e n e r a l  w e l f a r e  o f  t h e  p u b l i c  t o  p r o v i d e  p a y m e n t  
o f  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  i n  l i e u  o f  E x t e n d e d  B e n e f i t s .  
AS 2 3 . 2 0 . 0 0 5  r e q u i r e s  t h a t  AS 2 3 . 2 0  b e  l i b e r a l l y  c o n s t r u e d  t o  a c c o m p l i s h  
i t s  p u r p o s e s .  T h e  a c c u m u l a t i o n  o f  r e s e r v e s  i n  t h e  S t a t e  U I  T r u s t  F u n d  
f o r  t h e  p a y m e n t  o f  b e n e f i t s  i s  s p e c i f i c a l l y  l i s t e d  a s  a  s p e c i f i c  p u r p o s e  
o f  t h e  c h a p t e r .

A d d i t i o n a l l y ,  AS  2 3 . 2 0 . 0 8 0  r e q u i r e s  t h e  D e p a r t m e n t ' s  c o o p e r a t i o n  w i t h  t h e  
S e c r e t a r y  o f  L a b o r  t h r o u g h  t h e  a d o p t i o n  o f  r e g u l a t i o n s  a n d  o t h e r  m e t h o d s  
a n d  s t a n d a r d s  t h a t  a r e  n e c e s s a r y  t o  o b t a i n  a l l  a d v a n t a g e s  a v a i l a b l e  f o r  
t h e  s t a t e  a n d  i t s  c i t i z e n s  u n d e r  2 6  U . S . C .  3 3 0 3  a n d  3 3 0 4  ( I n t e r n a l  
R e v e n u e  C o d e ) .  P a y i n g  b e n e f i t s  u n d e r  t h e  E x t e n d e d  B e n e f i t s  p r o g r a m  w i l l  
b u r d e n  A l a s k a n  e m p l o y e r s  a n d  d e p l e t e  A l a s k a ' s  U I  T r u s t  F u n d .  T h e  
b e n e f i t s  p a i d  u n d e r  t h e  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  p r o g r a m  w i l l  
b e  f u l l y  p r o v i d e d  b y  t h e  F e d e r a l  g o v e r n m e n t .  P r e s e r v i n g  U I  T r u s t  F u n d s  
w i l l  r e s u l t  i n  l o w e r  t a x  r a t e s  f o r  e m p l o y e r s  u n d e r  A l a s k a  L a w .  T h i s  
e m e r g e n c y  r e g u l a t i o n  i s  a d o p t e d  u n d e r  t h e  r e q u i r e m e n t s  o f  AS 2 3 . 2 0 . 0 8 0  i n  
o r d e r  t o  o b t a i n  a n  a d v a n t a g e  f o r  t h e  c i t i z e n s  o f  A l a s k a  t h r o u g h  t h e  
e m p l o y e r  t a x  r a t i n g  w h i c h  i s  c o n t r o l l e d  b y  2 6  U . S . C .  3 3 0 3 .

T h e  p r o v i s i o n s  o f  AS 2 3 . 2 0 . 3 5 3  ( S t a t e  S u p p l e m e n t a l  B e n e f i t s )  w i l l  r e m a i n  
i n  e f f e c t  s i n c e  t h o s e  c l a i m a n t s  f o u n d  i n e l i g i b l e  f o r  E x t e n d e d  B e n e f i t s  
w o u l d  a l s o  b e  f o u n d  I n e l i g i b l e  f o r  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n .  
T h i s  A l a s k a  p r o v i s i o n  i s  n o t  a f f e c t e d  b y  t h e  f e d e r a l  l e g i s l a t i o n .

A D O P T I O N  ORDER

U n d e r  a u t h o r i t y  o f  AS 23.20.245. t h e  r e g u l a t i o n  i s  t h e r e f o r e  a d o p t e d  a s  a n  
e m e r g e n c y  r e g u l a t i o n  t o  t a k e  e f f e c t  i m m e d i a t e l y  u p o n  f i l i n g  b y  t h e  l i e u t e n a n t  
g o v e r n o r  a s  p r o v i d e d  i n  AS 4 4 .52.180(3).



T H I S  D O C U M E N T  

H A S  B E E N  R E P H O T O G R A P H E D  

T O  A S S U R E  L E G I B I L I T Y



N O T I C E  O F  A D O P T I O N  O F  E M E R G E N C Y  R E G U U \ T I O N S

O F  T H E  A L A S K A  D E P A R T M E N T  O F  L A B O R

As required by AS 44.62.250, notice is given that, under the authority of 
AS 23.20.005, 23.20.045, and 23.20.080, the Department of Labor adopted 
on December 9, 1991, as an emergency regulation, 8 AAC 85.045, relating 
to Emergency Unemployment Compensation Trigger. The new regulation 
permits the state to trigger off an extended unemployment compensation 
period as defined in AS 23.20.408 so that payments of Emergency 
Unemployment Compensation may be provided to individuals who have 
exhausted their rights to regular unemployment benefits.

This regulation takes effect December 10. 1991.

This action is not expected to require an increased appropriation.

Notice is also given that any person interested may present written 
statements and arguments relevant to the proposed action by writing to 
the Director, Employment Security Division, P.O. Box 25509, Juneau, 
Alaska 99802, to be received no later than January 16, 1992.

Copies of the emergency regulation may be obtained by telephoning or 
writing to:

Employment Sr ourity Division 
Department of ibor 
P.O. Box 25509 
Juneau, AK 99802 
ATTN: Jane Waid 
Telephone: (907) 465-4531

/ 2 / / 0 / 9 /
DATE



PROPOSED EMERGENCY REGULATION

I t

C h a p t e r

8 5 .  E m p l o y m e n t  S e c u r i t y
( 8  AAC 8 5 . 0 1 0  -  8  AAC 8 5 . 5 0 0 )

CHAPTER 8 5 .  
EMPLOYMENT S E C U R I T Y

8 AAC 8 5 . 0 4 5 .  EMERGENCY UNEMPLOYMENT COMPENSATI ON T R I G G E R .  ( a )  T h e  
d e p a r t m e n t  m a y  a t  t h e  d i r e c t i o n  o f  t h e  G o v e r n o r ,  i n  c o m p l i a n c e  w i t h  S e c t i o n  
1 0 1  ( e )  o f  t h e  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  A c t  o f  1 9 9 1  ( P u b l i c  L a w 
1 0 2 - 1 6 4 ) ,  a n d  i n  o r d e r  t o  e n a b l e  t h e  c i t i z e n s  o f  t h e  S t a t e  t o  o b t a i n  
a d v a n t a g e s  a v a i l a b l e  u n d e r  2 6  U . S . C .  3 3 0 3  ( I n t e r n a l  R e v e n u e  C o d e ) ,  t r i g g e r  o f f  
a n  e x t e n d e d  u n e m p l o y m e n t  c o m p e n s a t i o n  p e r i o d  a s  d e f i n e d  i n  AS  2 3 . 2 0 . 4 0 8  s o  
t h a t  p a y m e n t s  o f  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  m a y  b e  p r o v i d e d  t o  
i n d i v i d u a l s  w h o  h a v e  e x h a u s t e d  t h e i r  r i g h t s  t o  r e g u l a r  u n e m p l o y m e n t  b e n e f i t s .

( b )  T h e  p r o v i s i o n s  o f  ( a )  d o  n o t  a f f e c t  t h e  p a y m e n t  o f  S u p p l e m e n t a l  
S t a t e  B e n e f i t s  a s  d e f i n e d  i n  AS 2 3 . 2 0 . 3 5 3 ,  a s  l o n g  a s  t h e  c o n d i t i o n s  o f  a n  
" o n "  i n d i c a t o r ,  a s  d e s c r i b e d  i n  AS 2 3 . 2 0 . 4 0 8 ( f )  a r e  p r e s e n t  i n  t h e  s t a t e .

( c )  W h e n  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  i s  n o  l o n g e r  a v a i l a b l e ,  
t h e  d e p a r t m e n t ,  a t  t h e  d i r e c t i o n  o f  t h e  G o v e r n o r ,  m a y  t r i g g e r  " o n "  a n  E x t e n d e d  
B e n e f i t s  p e r i o d ,  i f  t h e  c r i t e r i a  o f  AS 2 3 . 2 0 . 4 0 8  a r e  o t h e r w i s e  m e t .

A u t h o r i t y :  2 3 . 2 3 . 0 0 5
2 3 . 2 0 . 0 4 5  
2 3 . 2 0 . 0 3 0



finding ’of emergency

T h e  D e p a r t m e n t  o f  L a b o r ,  D i v i s i o n  o f  E m p l o y m e n t  S e c u r i t y  f i n d s  t h a t  a n  
e m e r g e n c y  e x i s t s  a n d  t h a t  t h e  a t t a c h e d  r e g u l a t i o n  i s  n e c e s s a r y  f o r  t h e  
i m m e d i a t e  p r e s e r v a t i o n  o f  t h e  p u b l i c  p e a c e ,  h e a l t h ,  s a f e t y ,  o r  g e n e r a l  
w e l f a r e .  T h e  f a c t s  c o n s t i t u t i n g  t h e  e m e r g e n c y  a r e  a s  f o l l o w s :

T h e  D e p a r t m e n t  o f  L a b o r  h a s  d e t e r m i n e d  t h a t  t h e  S t a t e  o f  A l a s k a ,  u n d e r  
AS 2 3 . 2 0 . 4 0 8 ,  h a s  t r i g g e r e d  i n t o  - n  E x t e n d e d  B e n e f i t  " o n "  p e r i o d ,  h a v i n g  
t h e  f i r s t  w e e k  p a y a b l e  t h e  w e e k  b e g i n n i n g  D e c e m b e r  8 ,  1 9 9 1 .  H o w e v e r ,  
t h i s  e x t e n d e d  b e n e f i t  p e r i o d  c o i n c i d e s  w i t h  a n  e m e r g e n c y  u n e m p l o y m e n t  
c o m p e n s a t i o n  p e r i o d  u n d e r  t h e  E m e r g e n c y  C o m p e n s a t i o n  A c t  o f  1 9 9 1 .  
S e c t i o n  1 0 1  ( e )  o f  t h e  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  A c t  o f  1 9 9 1  
( P . L .  1 0 2 - 1 6 4 )  a u t h o r i z e s  t h e  G o v e r n o r  o f  a  S t a t e  t o  t r i g g e r  o f f  a n  
e x t e n d e d  u n e m p l o y m e n t  c o m p e n s a t i o n  p e r i o d  i n  o r d e r  t o  p r o v i d e  p a y m e n t  o f  
E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  t o  i n d i v i d u a l s  w h o  h a v e  e x h a u s t e d  
t h e i r  r i g h t s  t o  r e g u l a r  c o m p e n s a t i o n  u n d e r  t h e  l a w .

E m e r g e n c y  U n e m p l o y m e n t  C ' ; m i ' ; . n s a t i o n  i s  f u n d e d  e n t i r e l y  f r o m  f e d e r a l  f u n d s  
w h e r e a s  t h e  E x t e n d e d  U o . i o f i t s  p r o g r a m  i s  5 0 7 .  f u n d e d  b y  A l a s k a  e m p l o y e r s  
t h r o u g h  t h e  S t a t e  UI  T r u s t  F u n d  a n d  5 0 7 .  f r o m  f e d e r a l  f u n d s .  
A d d i t i o n a l l y ,  c l a i m a n t s  e l i g i b l e  f o r  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  
w i l l  q u a l i f y  f o r  m o r e  b e n e f i t s  t h a n  u n d e r  t h e  E x t e n d e d  B e n e f i t s  p r o g r a m .  
I t  i s  n e c e s s a r y  f o r  t h e  g e n e r a l  w e l f a r e  o f  t h e  p u b l i c  t o  p r o v i d e  p a y m e n t  
o f  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  i n  l i e u  o f  E x t e n d e d  B e n e f i t s .  
AS 2 3 . 2 0 . 0 0 5  r e q u i r e s  t h a t  AS 2 3 . 2 0  b e  l i b e r a l l y  c o n s t r u e d  t o  a c c o m p l i s h  
i t s  p u r p o s e s .  T h e  a c c u m u l a t i o n  o f  r e s e r v e s  i n  t h e  S t a t e  UI  T r u s t  F u n d  
f o r  t h e  p a y m e n t  o f  b e n e f i t s  i s  s p e c i f i c a l l y  l i s t e d  a s  a  s p e c i f i c  p u r p o s e  
o f  t h e  c h a p t e r .

A d d i t i o n a l l y ,  AS  2 3 . 2 0 . 0 8 0  r e q u i r e s  t h e  D e p a r t m e n t ' s  c o o p e r a t i o n  w i t h  t h e  
S e c r e t a r y  o f  L a b o r  t h r o u g h  t h e  a d o p t i o n  o f  r e g u l a t i o n s  a n d  o t h e r  m e t h o d s  
a n d  s t a n d a r d s  t h a t  a r e  n e c e s s a r y  t o  o b t a i n  a l l  a d v a n t a g e s  a v a i l a b l e  f o r  
t h e  s t a t e  a n d  i t s  c i t i z e n s  u n d e r  2 6  U . S . C .  3 3 0 3  a n d  3 3 0 4  ( I n t e r n a l  
R e v e n u e  C o d e ) .  P a y i n g  b e n e f i t s  u n d e r  t h e  E x t e n d e d  B e n e f i t s  p r o g r a m  w i l l  
b u r d e n  A l a s k a n  e m p l o y e r s  a n d  d e p l e t e  A l a s k a ' s  U I  T r u s t  F u n d .  T h e  
b e n e f i t s  p a i d  u n d e r  t h e  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n  p r o g r a m  w i l l  
b e  f u l l y  p r o v i d e d  b y  t h e  F e d e r a l  g o v e r n m e n t .  P r e s e r v i n g  UI  T r u s t  F u n d s  
w i l l  r e s u l t  i n  l o w e r  t a x  r a t e s  f o r  e m p l o y e r s  u n d e r  A l a s k a  L a w .  T h i s  
e m e r g e n c y  r e g u l a t i o n  i s  a d o p t e d  u n d e r  t h e  r e q u i r e m e n t s  o f  AS 2 3 . 2 0 . 0 8 0  i n  
o r d e r  t o  o b t a i n  a n  a d v a n t a g e  f o r  t h e  c i t i z e n s  o f  A l a s k a  t h r o u g h  t h e  
e m p l o y e r  t a x  r a t i n g  w h i c h  i s  c o n t r o l l e d  b y  2 6  U . S . C .  3 3 0 3 .

T h e  p r o v i s i o n s  o f  AS 2 2 . 2 0 . 3 5 3  ( S t a t e  S u p p l e m e n t a l  B e n e f i t s )  w i l l  r e m a i n  
i n  e f f e c t  s i n c e  t h o s e  c l a i m a n t s  f o u n d  i n e l i g i b l e  f o r  E x t e n d e d  B e n e f i t s  
w o u l d  a l s o  b e  f o u n d  i n e l i g i b l e  f o r  E m e r g e n c y  U n e m p l o y m e n t  C o m p e n s a t i o n .  
T h i s  A l a s k a  p r o v i s i o n  i s  n o t  a f f e c t e d  b y  t h e  f e d e r a l  l e g i s l a t i o n .

ADOP T I ON  ORDER

U n d e r  a u t h o r i t y  o f  A S  2 3 . 2 0 . 1 4 5 ,  t h e  r e g u l a t i o n  i s  t h e r e f o r e  a d o p t e d  a s  a n  
e m e r g e n c y  r e g u l a t i o n  t o  t a k e  e f f e c t  i m m e d i a t e l y  u p o n  f i l i n g  b y  t h e  l i e u t e n a n t  
g o v e r n o r  a s  p r o v i d e d  i n  AS 4 4 . 5 2 . 1 8 0 ( 3 ) .



T h i s  a c t i o n  i s  n o t  e x p e c t e d  t o  r e q u i r e  a n  i n c r e a s e d  a p p r o p r i a t i o n .

D A T E :  I Z h h l _________________
J u n e a u , A l a s k a

F I L I N G  C E R T I F I C A T I O N

I ,  J o h n  B .  C o g h i l l ,  L i e u t e n a n t  G o v e r n o r  f o r  t h e  S t a t e  o f  A l a s k a ,  c e r t i f y  t h a t  

o n  . 1 9 9 1 , a t  ^  ■ ^ 0  / a n . ,  I  f i l e d  t h e  a t t a c h e d

r e g u l a t i o n s  a c c o r d i n g  t o  t h e  p r o v i s i o n s  o f  AS  4 4 . 6 2 .





®lasfka gbtate Hegtelature

SENATOR
ARLISS STURGULEWSKI

S e n a t e

3111 C STREET. SUITE 550 
ANCHORAGE, ALASKA 99503 

1907) 561-7615
While in Juneau 

P.O. BOX V 
JUNEAU. ALASKA 99811 

(907) 465-3818

M E M O R A N D U M  M a r c h  5 . 1 9 9 2

T O : R e p r e s e n t a t i v e  D a v id  F i n k e l s t e i n
C h a i r m a n ,  H o u s e  L a b o r  a n d  C o m m e r c e  C o m m i t t e e

F R O M : S e n a t o r  A r l i s s  S t u r g u l e w s k i  A J
S e n a t e  D i s t r i c t  F  , /

I w o u ld  g r e a t l y  a p p r e c i a t e  y o u r  s c h e d u l i n g  o f  S e n a t e  B ill 3 5 5  
w h ic h  e x t e n d s  t h e  s u n s e t  d a t e  o f  t h e  A l a s k a  R e g io n a l  E c o n o m ic  
A s s i s t a n c e  P r o g r a m .

T h i s  p r o g r a m  e n c o u r a g e s  t h e  f o r m a t i o n  o f  r e g io n a l  
d e v e l o p m e n t  o r g a n i z a t i o n s  w h i c h  a d d r e s s  t h e  e c o n o m i c  p r o b l e m s  
o f  s p e c i f ic  r e g io n s  o f  t h e  s t a t e  a n d  c o o r d i n a t e  p r iv a t e  a n d  p u b l i c  
r e s o u r c e s  to  s u p p o r t  e c o n o m ic  d e v e lo p m e n t  o n  a  r e g io n a l  b a s i s .  I n  
a d d i t i o n ,  t h e  p r o g r a m  p r o v id e s  o n g o in g  a s s i s t a n c e  f o r  lo c a l  
e c o n o m ic  d i v e r s i f i c a t i o n  a n d  d e v e l o p m e n t  e f f o r t s ,  e n c o u r a g i n g  
r e g io n s  o f  t h e  s t a t e  to  b e c o m e  e c o n o m ic a l ly  s e l f - s u f f i c i e n t .

A t t a c h e d  i s  i n f o r m a t i o n  a b o u t  A l a s k a  R e g io n a l  D e v e l o p m e n t  
O r g a n i z a t i o n s ,  r e s o l u t i o n s  o f  s u p p o r t ,  a n d  a  D iv i s io n  o f  B u s i n e s s  
D e v e lo p m e n t  f i s c a l  n o t e  f o r  FY  1 9 9 4  - F Y  1 9 9 7 .  T h e  p r o g r a m  is  
a l r e a d y  in c l u d e d  i n  t h e  G o v e r n o r 's  F Y  1 9 9 3  b u d g e t .  T h i s  is  a  
s u c c e s s f u l  p r o g r a m  a n d  w o r t h y  o f  e x t e n s i o n .  T h e  S e n a t e  p a s s e d  
S B  3 5 5  o n  M a r c h  3 , 1 9 9 2  b y  a  v o te  o f  1 7 -1 .

P l e a s e  c a l l  R ic h a r d  R a i n e r y  o f  m y  s t a f f  i f  y o u  h a v e  a n y  
q u e s t i o n s .  T h a n k  y o u .
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SB 355: "An A ct to  extend the Alaska Regional Economic
Assistance Program."

The Alaska Regional Economic Assistance Program was created in s ta tu te  In June 
1988. The program was designed to fac ilita te  economic development a t the regional 
and local levels by establishing a network of designated public/private economic 
development organizations. These organizations, which came to be called Alaska 
Regional Development Organizations (ARDORs), are charged with developing and 
implementing strategies to encourage economic development within their regions. 
The program ’s underlying goal is the creation of private sector employment through 
local economic development and capacity building. The sta tu te  allows up to fifteen 
ARDORs to be designated statewide and provides matching grants of up to  $50.0 per 
year to  each organization. Administrative support for the program, as well as 
professional and technical assistance to the ARDORs, are provided by s ta ff  of the 
Division of Economic Development. On the assumption that the ARDORs could 
become operationally and financially self-sufficient after five years of s ta te  support 
(FYs 89-93), the program was scheduled for repeal in July 1993.

Although some ARDOR, have been operational since FY 89, many have come into 
existence within the last y ^ar and two significant regions of the s ta te  are still in the 
process of structuring appropriate organizations. ARDORs now encompass 67 
percent o f the s ta te 's  land area and 93 percent of its population. Nearly 200 
community and business leaders throughout the sta te  serve on ARDOR boards of 
directors. While the goal of creating self-sufficient regional entities remains, it  is 
the position of this departm ent that i t  is in the best in terest of the s ta te  to continue 
this modest level of support to a highly successful and popular program that is 
making a significant contribution to encouraging local responsibility for economic 
development planning and program implementation.

The departm ent recommends extending the Alaska Regional Economic Assistance 
Program to July 1997.

Date:
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*■
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FISCAL NOTE -  SB 355

ANALYSIS:

T h i s  p r o g r a m  1 s  f u l l y  f u n d e d  i n  t h e  G o v e r n o r ' s  F Y  9 3  B u d g e t  R e q u e s t .  
T h e r e f o r e ,  t h e  f i s c a l  I m p a c t  o f  t h i s  b i l l  d o e s  n o t  a r i s e  u n t i l  FY 9 4  a n d  
e n d s  w i t h  FY 9 7 .

F u l l  f u n d i n g  o f  $ 5 C . Q  f o r  1 5  ARDORs  p e r  y e a r  i s  p r o v i d e d .  I n  a d d i t i o n ,  
f u n d i n g  1 s  p r o v i d e d  f o r  s u p p o r t  s t a f f  c o n s i s t i n g  o f  t w o  d e v e l o p m e n t  
s p e c i a l i s t  p o s i t i o n s  a n d  p a r t i a l  f u n d i n g  f o r  a n  a d d i t i o n a l  p o s i t i o n  a s  
w e l l  a s  l i m i t e d  t r a v e l  a n d  c o n t r a c t u a l  s e r v i c e s  e x p e n s e s .  T h e s e  
p o s i t i o n s  a r e  c r i t i c a l  t o  t h e  s u c c e s s  o f  t h e  ARDOR p r o g r a m  a s  t h e y ,  i n  
e f f e c t ,  s e r v e  a s  e x t e n s i o n s  o f  t h e  ARDORs *  o w n  l i m i t e d  s t a f f s ,  e n h a n c i n g  
t h e i r  a b i l i t i e s  t o  d e v e l o p  a n d  I m p l e m e n t  p r o g r a m s ,  a c c e s s  a v a i l a b l e  
r e s o u r c e s  a n d  a n a l y z e  t h e  p o t e n t i a l  c o s t s / b e n e f i t s  o f  p r o p o s e d  e c o n o m i c  
d e v e l o p m e n t  p r o j e c t s .  T h e s e  s e r v i c e s  a r e  p a r t i c u l a r l y  I m p o r t a n t  t o  t h e  
r u r a l  A l a s k a  A R D O R s  ( 1 0  o f  t h e  1 3  n o w  d e s i g n a t e d )  w h o s e  l i m i t e d  r e s o u r c e s  
c a n  b e  m o r e  p r o d u c t i v e l y  c h a n n e l e d  1 f  t h e y  d o  n o t  h a v e  t o  m a i n t a i n  t h i s  
l e v e l  o f  e x p e r t i s e  " o n  s i t e . "

ARDORs  a r e  t h e  c r i t i c a l  l i n k a g e  b e t w e e n  l o c a l  c o m m u n i t i e s  a n d  s t a t e  
g o v e r n m e n t  f o r  t h e  e x a m i n a t i o n  a n d  d e t e r m i n a t i o n  o f  e c o n o m i c  d e v e l o p m e n t  
p o l i c y  a n d  p r o m o t i o n  o f  e c o n o m i c  s e l f - s u f f i c i e n c y ,  R e t e n t i o n  o f  t h e  
t h r e e  p o s i t i o n s  i s  v i t a l  a s  t h e y  a c t i v e l y  a s s i s t  e a c h  ARDOR a n d  
c o o r d i n a t e  t h e  f u n c t i o n s  o f  t h e  ARDOR p r o g r a m  w i t h  o t h e r  d i v i s i o n  a n d  
d e p a r t m e n t  p r o g r a m s .

T h e  s u p p o r t  b u d g e t  a l s o  a l l o w s  t h e  D i v i s i o n  o f  E c o n o m i c  D e v e l o p m e n t  t o  
f a c i l i t a t e  I n t e r r e g i o n a l  c o o r d i n a t i o n  a n d  t r a i n i n g  t h r o u g h  m o n t h l y  
t e l e c o n f e r e n c e s  a n d  q u a r t e r l y  m e e t i n g s  w i t h  ARDOR e x e c u t i v e s ,  a n d  a n  
a n n u a l  s t a t e w i d e  w o r k s h o p  f o r  a l l  ARDOR b o a r d s  a n d  s t a f f .

I f  f u n d i n g  I s  n o t  a u t h o r i z e d ,  t h e s e  p o s i t i o n s  a n d  s u p p o r t i n g  c o o r d i n a t i o n  
p r o g r a m s  w i l l  b e  e l i m i n a t e d  a n d  t h e  d i v i s i o n  w i l l  b e  f o r c e d  t o  l i m i t  I t s  
r o l e  s o l e l y  t o  t h e  a d m i n i s t r a t i o n  o f  t h e  p a s s  t h r o u g h  g r a n t s  r e f e r e n c e d  
a b o v e .

T L / d g l 1 3 9 4 D  
0 2 2 4 9 2 a
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S o u t h w e s t  A l a s k a  M u n i c i p a l  C o n f e r e n c e
Putting Resources to Work For People 

3300 A rctic Blvd.. Suite 203 • Anchorage. A laska 99503 • (907)562-7380 • FAX (907) 562-0438

RESOLUTION 92-4

A RESOLUTION IN SUPPORT OF SENATE BILL NO. 355 AND URGING ADOPTION OF 
AN AMENDMENT TO INCREASE FUNDING AVAILABLE TO INDIVIDUAL ARDOR 
PROGRAMS

WHEREAS, authorization of the Alaska Regional Development Organization Program 
expires in 1993; and

WHEREAS, the purpose of the ARDOR program is to facilitate economic development 
at regional and local levels by establishing a network of regional develop.nent 
organizations designed to advance local control of economic development efforts and 
increase the flow and retention of dollars in local economies; and

WHEREAS, the ARDOR program currently provides matching grants of up to $50,000 
per year for financial assistance to each designated regional development organization; 
and

WHEREAS, the authorizing legislation allows for a maximum of fifteen regional 
development organizations to be funded in any year; and

WHEREAS, there are fourteen designated and funded regional development 
organizations now in operating throughout Alaska; and

WHEREAS, the $50,000 level of funding per ARDOR is inadequate for operation as 
an effective economic development organization; and

WHEREAS, the Alaska Municipal League is in support of increasing the per-ARDOR 
funding level to $100,000; and

WHEREAS, Senator Sturgulewski has introduced Senate Bill No. 355 to extend the 
Alaska Regional Economic Assistance Program to July 1, 1997.

NOW, THEREFORE, BE IT RESOLVED, that the Southwest Alaska Municipal 
Conference urges passages of Senate Bill No. 355 and urges adoption of an 
amendment to increase the funding level for each ARDOR organization to $100,000.

Representing the Bristol Bay, Pribilof, Kodiak Island and Aleutian Island areas.



PASSED AND APPROVED BY THE SOUTHWEST ALASKA MUNICIPAL CONFERENCE 
THIS 19th DAY OF JANUARY, 1992. _  / /

Richard-G. Wilson, President

Mafideth Sandler, Executive Director



A N C H O R A G E

February 2 0 , 1 9 9 2
E CONOMI C
DEVELOPMENT
CORPORATION

Honorable Arliss Sturgulewski 
Alaska Senate 
State Capitol 
Juneau, AK 99801-1182

Dear Arliss:

The Anchorage Economic Development Corporation supports Senate Bill 355, an act. 
to extend the Alaska Regional Economic Assistance Program until July 1,1997.

The ARDOR program is important because it encouragesiocal initiative to foster 
economic development. The local development entities are best equipped to understand the 
economic strengths and weaknesses of an area, and to determine the most efficient funding 
allocation to build on these strengths. In many areas of Alaska, the economic development 
entities would not exist without the ARDOR program.

For AEDC, the ARDOR program provides a significant component of our annual 
funding, and without it we would be forced to drop programs that are vital to our efforts to 
create jobs and diversify the Anchorage and Southcentral economy. AEDC’s tourism 
destination, light manufacturing and seafood development programs are all funded in part by 
the ARDOR. The successful Ship Creek and Alyeska Ski Resort projects are just two of the 
projects that were funded in part by ARDOR, and together will combine for almost 650 jobs 
for the Southcentral region.

The ARDOR program has not only been helpful to AEDC In creating jobs in the 
Southcentral region, but has also been helpful in establishing essential economic development 
programs throughout Alaska. This economic development will help to sustain the Alaska 
economy as the State suffers decreasing revenues and is forced to decrease funding.

Thank you for your consideration of Senate Bill 355.

\

Sincerely,

Scott E. Hawkins 
President

550 West 7th Avenue • Suite II30 • Anchorage, AK 9950I • Telephone |907) 258-3700 • FAX (907) 258-6646



Resolution No. 92-11

A RESOLUTION SUPPORTING ADEQUATE FUNDING 
FOR THE ALASKA REGIONAL 

DEVELOPMENT ORGANIZATION PROGRAM

Resolution of the Alaska Municipal League

WHEREAS, the Alaska Municipal League endorses programs and policies that 
promote the creation and implementation of community based economic development 
programs, and

WHEREAS, in 1988 the Alaska Regional Development Organization (ARDOR) 
program was established within the Alaska Department of Commerce and Economic 
Development, and

WHEREAS, the purpose of the ARDOR program is to facilitate economic 
development at regional and local levels by establishing a network of regional 
development organizations designed to advance local control of economic development 
efforts and increase the flow and retention of dollars in local economies, and

WHEREAS, the ARDORs are designed to play a critical role in the formulation of 
state economic development policy and in the delivery of economic and business 
development services within the regions, and

WHEREAS, the ARDOR program currently provides matching grants of up to 
$50,000 per year for financial assistance to each designated regional development 
organization, and

WHEREAS, the authorizing legislation allows for a maximum of fifteen regional 
development organizations to be funded in any year, and

WHEREAS, there are fourteen designated and funded regional development 
organizations now in operation throughout Alaska, and

WHEREAS, the Division of Economic Development within the Department of 
Commerce and Economic Development, which administers the ARDOR program, 
estimates that at least fourteen regional development organizations will be operational 
within the next year.



217 Second Street, Suite 200 ■ Juneau. Alaska 99801 ■ Tel (907)586-1325, Fax (907)463-5481

February 18, 1992

P o s i t i o n  P a p e r

SB  355  - Extend the A laska Regional Assistance Program

The A laska Municipal League supports S B  355, an Act to extend the A laska Regional Econom ic 
Assistance Program until Ju ly  1, 1997. In addition, the A laska Municipal League supports an 
amendment to the legislation to allow grants of up to 100,000 and requests $1.4 million in 
funding for the A laska Regional Development Organization or ARDO R program (see AML 
Resolution No. 92-11 attached).

The A laska Regional Development Organization or ARDOR program under A S  44.33 has been 
successfu l is advancing local control of econom ic development efforts and in increasing the flow 
and retention of dollars in local econom ies. Although there are now 14 ARDO R'S across the 
state, many are still in their formative stages. Tw o areas of the state do not have active ARDOR'S 
but organizational efforts are underway. Additional time and money are needed to ensure the 
successfu l development and operation of ARDOR'S across A laska.

The current program will "sunset" Ju ly  1, 1993. Under AS 44.33, the Department of Com merce 
and Econom ic Development may provide up to $50,000 in matching development grants to up 
to fifteen regional development organizations per year. In FY  92, there is $617,000 authorized. 
There are 13 designated and operational ARD O R ’s receiving state matching funds. With the 
continuation of the program and continued and increased funding, the state can continue a real, 
successfu lly demonstrated, and critical role in the formulation of state econom ic development 
policy and in the delivery of econom ic and business development serv ices within the state.

AML supports S B  355. The League also requests that the legislation be am ended to provide for 
grants of up to $100,000 under the A laska Regional Econom ic Assistance Program and for the 
program be funded at $1.4 million in FY  93.

Attachment

c;ardorsb.355

ALASKA 
MUNICIPAL 

LEAGUE ‘

Member of the National League of Cities and the National Association of Counties



A l a s k a  R e g i o n a l  D e v e l o p m e n t  

O r g a n i z a t i o n s  P r o g r a m

Division of Economic Development 
Department of Commerce and Economic Development

A R D O R
S H A P I N G  A L A S K A VS  F U T U R E

9th Floor. State Office Building 
Juneau, Alaska 99811 

(907)465-2017

3601 C Street, Suite 724 
mdiorage, Alaska 99503 

(907)563-2165



Kl'rv.t I'rarKi/.lOototxjh EfOfVXTK Drvctapnicnt Dona
SoDiwrrJ ALnKi Mmc i|tl ConfciM*t'
/Vx I xx.ige Eu * »rim .IXvrlopnirt < C(»|x»;lioii
Six It xvrl O i itiin* «■
NcntTAT-9 /9( tK Hot oucJ> Ec<» mn»c [Jcvrtr̂ juicfX Ctxwmvon
Doling Su.ils E< axjriK. Cornell
Itxct or /inJu Econonn lX\ctoptncrt CixjxI
/Vttx Ovctopn'cnt Couxl
KtrJc()»v.xn Eri'trum DrvcfOfxncrt CoutXll
CqipcrVAkyEtcxxmi IXsckunxxX Car* i
Lcmtt Ktntokwiin Etaoiw (XvrkytnKK Courx I
Pint eU/llon Sourxl Etrxxxnc IXvrtojxar* Cant il
Lower Yu*on Ecoaxnc tXvctffnitT* Cant I

Elri'itiO .< >’ 1 u tjin 'n l

A l a s k a  R e g i o n a l  D e v e l o p m e n t  
O r g a n i z a t i o n s  P r o g r a m

DtvUJoa o f Economic Development 
Departmen t o f Commerce L  Economic Development

Revfctd November 1991

/

r o x
/
/

Kotcfilkan



A L A S K A  R EG IO N A L D EV ELO PM EN T  O RG AN IZATIO N S PR O G R A M

The Alaska Regional Development Organizations (ARDOR) Program was 
established in sta tu te in Jun e  1988. Designed to facilitate economic 
development at the regional and local levels through a network of designated 
public/private economic development organizations, the program's underlying 
goal is the creation of private sector employment through local economic 
diversification and capacity building. The program reflects the "bottom up" 
approach to economic development which holds that sound economic 
development policy arises from local determination of economic development 
needs and priorities. The s ta tu te  allows up to  15 ARDORs statewide and only 
one organization may be designated w ith in a region. ARDORs must 
demonstrate their broad-based public and private sector support and they 
must prepare a detailed program of work to address regional economic 
development issues. Matching grants of up to  $50,000 per year are available 
to  designated ARDORs. Technical and professional support services are 
provided to ARDORs by staff of the Division of Economic Development.

ARDOR FACTS
o 13 ARDORs have been designated since 1989 
o 93% of Alaska's population is represented within ARDORs
o 67% of Alaska's land area is included within ARDORs
o Nearly 200 community leaders serve on ARDOR boards of directors
o ARDOR program costs the state less than $1.40 per capita
o ARDORs encourage and support local responsibility for economic

development planning and economic self-sufficiency 
o ARDORs are creating new jobs in every region
o ARDORs are supporting new and expanded businesses in  every region
o ARDORs are supporting business education in Alaska's school systems
o ARDORs are a critical linkage between local communities and state

government for the examination and determ ination of economic 
development policy

DESIGNATED ARDORs
o Kenai Peninsula Borough Economic Development District
o Southwest Alaska Municipal Conference
o Anchorage Economic Development Corporation
o Southeast Conference
o Northwest Arctic Borough Economic Development Commission
o Bering Straits Economic Council
o Interior Alaska Economic Development Council
o Copper Valley Economic Development Council
o Kuskokwim Economic Development Council
o Arctic Development Council
o Lower Kuskokwim Economic Development Council
o Prince William Sound Economic Development Council
o Lower Yukon Economic Development Council



DESIGNATED ARDORS 
POPULATION AND LAND AREA

Designated ARDOR PoDulation fest.) Area (sq. mi.)
Anchorage EDC 237,900 2,000
Arctic Slope DC 8,300 95,000
Bering Strait EC 10,000 26,000
Copper Valley EDC 2,500 17,000
Interior Alaska EDC 75,000 13,100
Kenai Borough EDD 40,800 25,600
Kuskokwim EDC 2,000 16,000
Lower Kuskokwim EDC 12,100 24,000
Lower Yukon EDC 5,500 23,000
NW Arctic Borough EDC 6,100 39,000
Pr. William Sound EDC 7,400 12,750
Southeast Conference 70,000 35,500
SW Alaska Munic. Conference 33,500 62,500

Totals: 511,100 391,450
Base: 550,000 586,000
Total as Percent of Base: 93% 67%



Alaska Regional Development Organizations 
Representative 

Economic Development/Capital Projects 
January 1992

Anchorage Economic Development Corporation
Designated: April 11. 1989
* Ship Creek Basin Redevelopment Project
* Petroleum Visitors Center
* Girdwood Water System Expansion/Alyeska Prince Hotel
* Semiconductor Manufacture/Software Development Industry 

Promotion
* Development of Anchorage as a Fish Processing, Transport and 

Industry Service Center
Arctic Development Council

Designated: March 1. 1991
* Anaktuvuk Pass Lodge and Visitor Center
* Business Development Technical Assistance Resulting in the 

Expansion or Startup of Local Transportation. Retail Grocery, Bed & 
Breakfast, and Marine Salvage Businesses in Barrow and Pt. Hope

Bering Straits Economic Council
Designated: January 11. 1990
* Shishmaref Tannery Development & Marketing
* Geophysical/Geological Mapping of Seward Peninsula
* Port of Nome Development
* Norton Sound Aquaculture Association
* Elim Fish Hatchery
* Regional Capital Projects Inventory
* DOD Hazardous Materials Removal Project/Workforce Certification

Copper Valley Economic Development Council
Designated: November 1. 1990
* Glennallen/Delta Electric Power Transmission Line
* Copper Valley Summer Theater/Young Entrepreneur Program

Interior Alaska Economic Development Council
Designated: January 31. 1990
* Alaska Railroad Spur and Loading Dock. Fairbanks
* Ester Historical Restoration Project



* Native Heritage Park and Tourism  Facility, Nenana
* Fairbanks Hospital Expansion Project
* Technical Assistance to Over 472 Businesses and Nonprofits 

Establishing or Expanding B usinesses in Alaska

K e n a i P e n in su la  B o ro u g h  E co n o m ic  D e v e lo p m e n t D is t r ic t
Designated: February 22. 1989

* Development of Kachemak Bay Shellfish Industry
* Beluga Coal Fields Development
* Harvest and Marketing of Beetle Killed Timber
* Paint River Fish Ladder Development Project
* Kenai Bicentennial Visitor and  C ultural Center Development
* Homer and Seward Port Development Projects

K u sk o k w im  E c o n o m ic  D eve lo p m en t C o u n c il
Designated: February 15. 1991

* Kalskags Gravel Quarry Development and Work Force Training
Project

* Russian Mission Truck Farm Development and Produce Marketing
Project

* Sleetm ute Restaurant and Lodging Facility Development

L o w e r K u s k o k w im  E co n o m ic  D e ve lo p m en t C o u n c il
Designated: September 17, 1991

This new ARDOR held its first board of directors meeting in 
December, 1991. In addition to producing community economic 
profiles and a  regional economic development strategy the ARDOR 
is presently involved in the following regional development 
activities.

* Kuskokwim Fisheries Market Development
* False Pass Fishery Intercept Issue

L o w e r Y u k o n  E c o n o m ic  D eve lo p m en t C o u n c il
Designated: November 1, 1991

This new ARDOR will hold its first board of directors meeting and 
select an executive director in early February. 1992. The board will 
chart the course of work for the  LYEDC for the following year, 
including the production of com m unity economic profiles and a 
regional economic development strategy.

N o rth w e st A rc t ic  B o ro u g h  E co n o m ic  D e v e lo p m e n t C o m m iss io n
Designated: Ju n e  28. 1989

* Upper Kobuk Birch Bark Basket & Dog Sled Cooperative



* Northwest Arctic Borough Aquaculture Association
* Expansion of Sikisulaq Springs Hatchery
* Regional Ecotourism Development Plan (NPS)

P rin c e  W illia m  So u n d  E c o n o m ic  D eve lo p m en t C o u n c il
Designated: November 1, 1991

This new ARDOR held its first organizational meeting in November, 
1991, a t which a board of directors was elected and an executive 
director hired. In addition to commencing work on community 
economic profiles and production of a regional development strategy, 
the FWSEDC is involved in the following activities.

* Valdez Fisheries Association. Value Added Processing Project
* Technical Assistance to Individual Businesses Throughout Region

S o u th e a st C o n fe re n ce
Designated: April 14. 1989

* AMHS 20 Year System Plan. Full Funding and Implementation
* Value Added Salmon Processing Utilizing New Microwavable Can 

Technology
* Tongass Land Management Plan. Evaluation, Alternatives. Lobbying
* A laska/Canada Access Projects. Taku River and Bradfield Canal

S o u th w e st A la s k a  M u n ic ip a l C o n fe ren ce
Designated: April 6, 1989

* Establishm ent of Southwest Alaska Tourism Council to Implement
Regional Tourism Marketing Program

* Recycling/Waste Management Studies to Identify Associated 
Business Opportunities and Implement Reduction 
Recommendations

* Research, Education and Lobbying Activities to Insure Shoreside 
Allocation of Regional Fish Resources



E n c o u r a g i n g  A R D O R
Concerned about economic development in your 

region, but leery of getting involved with yet another 
government program? Wondering if there’s support 
in your area for a new business and, if so, how to go 
about financing it? If you're nodding your head yes, 
you might want to check to see if a regional develop­
ment agency has been organized in your area. 
Chances are good that one has and that its staff can 
help answer your questions.

The Alaska Regional Development Organizations 
Program was established by state legislators in 1988 
in the hope it would foster economic development at 
a local and regional level -  in other words, from the 
bottom up. The statute allowed for up to 15 ARDORs, 
each with its own board o f directors, office and agen­
da, to be established statewide.

Since the first programs were designated in 1989, 
13 ARDORs have been formed. Together these re­
gional economic development organizations repre­
sent 91 percent of the state’s population and 67 
percent o f its area. The Matanuska-Susitna Valley 
and a large portion o f the Interior -  excluding Fair­
banks -  remain unorganized. Those involved with 
the program hope that will soon change.

The newest ARDORs to join the program are the 
Prince William Sound and Lower Yukon economic de­
velopment councils. Both joined the program Nov. 1.

Jayne Sontag, executive director o f  the Prince 
William Sound Economic Development Council, sees 
the organization as a way for communities in the 
sound to work together on issues affecting them all. 
In the past, says Sontag. tow..s and villages in the 
area have tended to look out for themselves and work 
independently.

Now there’s a means for them to pull together and 
look at economic issues vital to the entire region. Top 
priorities for the newly formed ARDOR will be to 
strengthen the pink salmon industry and to encour­
age the development o f small businesses. It also will 
work with existing groups to promote tourism.

“I was just very impressed,” says Sontag j f  the co­
operative attitude displayed at a recent council 
meeting. “My board o f directors said, ‘We’ve been 
wanting to do this for 10 years.’ ’’

Those involved with the statewide ARDOR pro­
gram, including state coordinator Terry Miller, are 
convinced that building economic development plans 
from the basement up is the most efficient approach. 
"We very often have the state come up with a plan 
and then it trickles down to the local level," says 
Miller, who’s been with the program about two years. 
“This is a bottom-np approach. People locally know 
what they need, what they can do and what their re­
sources are.”

The program is monitored by the state Depart­
ment o f Commerce and Economic Development. The 
department approves applications from potential

ARDORs, offers them technical assistance and may 
allocate up to $50,000 annually in matching grants 
to an ARDOR.

Despite the departm ent’s involvement, Miller 
stresses that the program is not another state-run 
project. Each ARDOR is an independent, incorporat­
ed, non-profit organization governed by a volunteer 
board of directors composed o f both public- and pri- 
vate-sector representatives. And coming up with the 
matching funds necessary to secure a grant forces 
an ARDOR to muster the regional support necessary 
to make the program work, says Dan Golden, a de­
velopment specialist with the department.

"We’ve really created economic states within the 
state," says Golden, in explaining the latitude given 
to each ARDOR. And individual communities within 
a region are realizing they can accomplish more to­
gether than apart.

Although each ARDOR must develop a strategic 
plan addressing the needs o f its area, certain themes 
are common to most, say Miller and Golden. Every­
one, says Miller, is interested in waste management 
and how to best participate in recycling programs. 
These subjects are o f particular interest to those 
ARDORs in the Bush. Developing mineral resourc­
es, including fishing and timber, also is important to 
several groups. Tourism is another hot topic.

Donna Tollman, executive director o f the Copper 
Valley Economic Development Council, says tourism 
development is a major theme in her area. “We've 
determined we’re a pass-through location and not a 
destination, so were working on that." Visitors must 
have a reason to come to the Copper Valley and 
something to do once they’ve arrived, says Tollman. 
Ideas being considered include developing a year- 
round, eco-tourism industry that attracts ecological­
ly friendly participants such as wildlife observers 
and photographers, putting on a summer theater 
production and identifying hiking trails within 
walking distance o f area hotels.

The council, which represents an area that in­
cludes Glennallen and Kennicott, wants to improve 
the region’s quality o f life by supporting existing 
businesses, creating employment and encouraging 
people to start new businesses, says Tollman, owner 
of a Sears catalog store and a Glennallen clothing 
store. Residents want to maintain the area’s quiet 
and peaceful atm osphere while strengthening 
the economy. Gradually, says Tollman, she and the 
ARDOR board are seeing changes.

“People here are really excited," says Tollman, 
who emphasizes that the Copper Valley council rep­
resents the concerns of the entire region and not just 
Glennallen. “Slowly but surely we’re turning the 
(initial) skepticism into positive energy. We’re really 
seeing some changes."

- R o b i n  M a c k e y  H i l l
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S t a t e  r e a d i e s  

B u s h  f o r  l i f e  

a f t e r  o i l  g o e s
Grant program plants seeds 
for future development, jobs

S E E D S ;  G ettin g  
r e a d y  for life a f te r  oil

Continued from Page D»1

By HAL BERNTON
Daily News ousirttess reporter

Along the m iddle reaches 
of the Kuskokwim  River, 
villagers looking for more 
cash to supplement subsis­
tence lifestyles have joined 
an arts and crafts coopera­
tive.

In the Glennallen area, a 
day-care center provides a 
helping hand to rural m oth­
ers looking to join  the work 
force.

F loating o f f  the Kenai 
Peninsula, shellfish farms o f 
oysters and m ussels may 
provide a new source o f jobs 
and income for coastal resi­
dents.

These are some o f the tiny 
engines o f  rural d ev e lop ­
ment the state Commerce 
Department hopes to nur­
ture th rou gh  a m odest 
$750.000-a-year program be­
gun in 1989.

The program  p rov id os  
seed grants o f $50,000 that 
must be matched by another 
$50,000 from local sources.

The m oney is a llo ca ted  
through reg ional develop,- 
ment groups overseen  by 
boards drawn from Native 
corporations, boroughs, non­
profit associations and other 
local groups.

"It's  something that has 
been happening very quiet­
ly, not with a lot o f  red 
banners." said Paul Fuhs. 
state director o f  econom ic 
development.

Much o f rural A laska is 
heavily dependent on public 
assistance program s. A nd 
state officials say they hope 
that these regional councils 
— with strong participation 
from local leaders — can 
trigger grass-roots develop­
ment that may help carry 
communities into a 21st cen­
tury when state oil revenue 
Is expected to dw indle and 
the state pipeline o f  funds to 
rural communities might be 
drying up.

On Friday morning, Fuhs

Ploase see Pago D-6. SEEDS

gathered with executive d i­
rectors o f the development 
groups to review  current 
projects and plans for the 
future.

In some areas, the devel­
opm ent organizations p re ­
date the 1989 program and 
are already well-established.

But most o f the organiza­
tions have been created  
within the last tw o years 
and are just beginning to 
work with rural residents on 
new projects.

The fo llow in g  describes 
projects some councils are 
pursuing.

Copper R iver E conom ic 
Development Council. D on­
na Tollman, executive direc­
tor, said idea- have been 
"exploding all around u s" 
since the group was form ed 
late last year.

The cou n cil set up a 
day-care  cen ter to  help 
mothers who wanted to en­
ter the work force and has 
targeted pow er rates — 
which are some o f the high­
est among Alaska com m uni­
ties connected to highways 
— as a m ajor stum bling  
block to new development.

The council also is w ork ­
ing on a theater project for 
summer tourists and a possi­
ble Native cultural center In 
the Glennallen area.

K u sk ok w im  E con om ic  
D evelopm ent C ouncil. The 
A niak-based council faces 
the stark task o f finding 
developm ent opp ortu n ities  
among the isolated villages 
o f western Alaska.

Jcannic Wooderson, exec­
utive director, said the coun­
cil has formed an arts and 
crafts coopera tive  and is 
lo o k in g  to  d e v e lo p  a 
mail-order catalog to market 
products nationwide. The ca­

talog may target Japane 
corporations and business 
that frequently give gifts.

The council also is lookir 
at c o m m e r c ia l  berr 
operations along the Kusk' 
kwim . The region alread 
has abundant wild blueoen 
patches, and the council 
asking state agricultural o 
ficials to enhance the pr< 
ductivity o f those patche 
and to develop comraerck 
strawberry, raspberry an 
currant production.

Northwest Economic D< 
velopment Commission. A
in the Kuskokwim  area, sut 
sistence hunting and fishin 
remains a m ajor pursuit o 
many residents in northwes 
Alaska. And a m ajor goal o 
the Kotzebue-based counci 
is to find ways to reduce ttu 
high cash cost o f  fuel anc 
other essentials that art 
brought in from outside.

But opportunities for new 
econom ic development alsc 
exist.

A  new Northwest Alaska 
hatchery is enhancing river 
systems with chums, and a 
regional aquaculture associa­
tion may be formed to help 
expand commercial salmon 
harvests.

And with the increasing 
popularity o f snowmobiles 
comes a need for village 
repair shops, according to 
Bill Spencer, executive di­
rector.

Southwest Alaska Munici­
pal C onference. M arideth 
Sandler, executive director, 
said the group is working on 
fishery development projects 
that would add value to sea­
food  caught lo ca lly . The 
group also is w orkinr on 
recycling projects and "eco- 
tourism " that would spot­
light the region's fish and 
w ildlife.



A L A S K A
DEPARTM ENT O r  C O M M E R C E  

AND ECONOMIC DEVELOPMENT

DIVISION Or BUSINESS DEVELOPMENT

A L A S K A  R E G I O N A L  E C O N O M I C  A S S I S T A N C E  P R O G R A M

G U I D E L I N E S

T h e  purpose of the A l a s k a  E c o n o m i c  A s s i s t a n c e  Program is to encourage the formation of A l a s ka  
Regional Development Organizations ( A R D O R s )  that address the e c o n o m i c  problems of specific regions 
of the state; coordinate private and public resources to support e c o n o m i c  development on a  regional 
b a s i s ;  provide the state with Information o n  regional e c o n o m i c  i s s u e s  a nd  opportunities; and provide 
a s s i s t a n c e  tc local e c o n o m i c  diversification and development efforts to en co ura ge e c o n o m i c  self suf­
ficiency a m o n g  regions of th: otata

Matching grants of up to $ 5 0 , 0 0 0  per year for imancial a nd  technical a s s i s t a n c e  will b e  provided to 
ea ch  regional organization that qualifies.

T h e  program is administered by the Department of C o m m e r c e  and E c o n o m i c  D eve lopme nt ,  Division 
of B u s i n e s s  Development.  T h e  Department stands ready to a ss i st the Regional Organization In both 
the organization a nd  operation of the A R D O R  by providing information, data a nd  technical a s s l s t a n c a  
This includes but is not limited to:

1. information, procedures, forms a nd  other materials a s  required, on how to apply a nd  qualify 
for A l a s ka  regional development;

2 . counseling a nd  technical a s s i s t a n c e  to the regional e c o n o m i c  organization in establishing and 
operating a n A l a s k a  regional development organization program; a nd

3 .  available data a n d  information on the region’s  e c o n o m y  in support of the regional organizational 
efforts.

A P P L I C A T I O N  P R O C E D U R E S

Applications for A R D O R  designation a nd  funding mus t be submitted o n  forms provided by the Depart­
m e n t  of C o m m e r c e  a n d  E c o n o m i c  Davelopmant.

W h o  M a y  Apply:

The Department will ac cept applications from any organizations wishing to be designated a s  a n A R D O R  
for a  specific region a n d  receive funding, a s  long a s  the applicant m e e t s  o n e  of the following criteria:

1. A  nonprofit corporation, Including a regional Native non-profit corporation;

2 .  A n  association which c a n be c o m p o s e d  of municipal governments, c hambers of c o m m e r c e ,  and/or 
local or regional development councils; or

3 .  A  body formed by a n organized municipality.

A n  E c o n o m i c  D eve lop me nt District formally recognized by the E c o n o m i c  Deve lopme nt Administration 
is automatically designated the A R D O R  for the region it serves, but the district mus t still file a n  applica­
tion for s u ch designation.
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T h e  potentially thorny I s s u e s  of delineating regions a n d  r e c o m m e n d i n g  representative organizations 
Is N O T  the role of the state or the department. It m a k e s  m u c h  more s e n s e  that the establishment of 
regional boundaries a n d  the development of A R D O R S  occur through local Initiative. Each region should 
consist of c o m m u n i t i e s  with similar or related e c o n o m i c  problems and opportunities and with the ability 
to work together to a chi e ve c o m m

Whe re to Apply:

Division of B u s i n e s s  Deve lopme nt 
Department of C o m m e r c e  and 

E c o n o m i c  D ev e lo p m e nt  
P.O. Box D
J u n e a u ,  Alas ka 9 9 8 1 1  
Phone:  (907) 4 6 5 * 2 0 1 7

What to S ubm i t:

Applications for designation a s  a n A R D O R  or for funding m u s t  b e  on forms provided by the Department 
of C o m m e r c e  a nd  E c o n o m i c  Deve lopme nt,  Division of B u s i n e s s  D ev e l op m e n t  ( s e e  attached).

Application for A R D O R  Designation.  Thi s application is u s e d  by applicants for the designation of an 
applicant a s  an A R D O R .  In addition to the application form Itself, the applicant will be required to s u b ­
mit the following:

1. A  m a p  delineating regional boundaries;
2 .  Regional population information;

3 .  A  list of the m e m b e r s h i p  of the Board of Directors for the A R D O R ;
4. Bylaws of the regional organization;
5 .  Formal resolutions supporting the application;
6 . A  detailed project proposal a nd  work program; a n d
7. C o p y  of the nonprofit Incorporation papers.

Application for A R D O R  F unding.  Thi s application will b e  u s e d  by applicants for funding the A R D O R  
program. A  detailed budget for 1 2 - mon th project period Including identification of the sourcofs) of n o n ­
state matching funds m u s t  be Included. For first year funding, a funding application should b e  submitted 
with the application for A R D O R  designation.

W h e n  to Apply:

Applications for A R D O R  designation a nd  funding will b e  a cc e pte d by the department on a year-round 
b as is .  F un d i n g applications will b e  proces se d on a  "first c o m e ,  first served" bas is ,  until the appropriated 
funds are depleted.

Review Criteria:

Application for A R D O R  Designation.  W h e n  a n  A P P L I C A T I O N  F O R  A R D O R  D E S I G N A T I O N  Is received 
by the department, it will be evaluated to s e e  if it c o m p l i e s  with the program statutes a nd  regulations, 
s u m m a r i z e d  below.

1. Regional S t z e — 3  A A C  5 7 . 0 4 0  a nd  A S  4 4 . 3 3 . 0 2 6 ( a ) ( 2 ) .  T h e  regional m a p  a nd  population Informa­
tion submitted m u s t  addre ss the following Information.

In general the region m u s t  form an ec on om i ca l ly viable unit with shared Interests, resources, 
traditions, a nd  goals. T h e  region m u s t  contain the entire area of e a c h municipality within the 
region a nd  Include at least o n e  c o m m m u n l t y  with a  population of 2 , 5 0 0  or more which serves 
a s  a  regional supply, transportation, a nd  financial hubi T h e  region m u s t be at least 1 2, OOOsqua re 
mi l e s  in area or have a total area population of 8 0 , 0 0 0  or m o r a

ion goals.

Division of B u s i n e s s  Development 
D epartme nt of C o m m e r c e  and 

E c o n o m i c  Deve lopme nt 
3 6 0 1  C  Street, SulJe 7 2 2  
A n c h or a g e ,  A l a s k a  9 9 5 0 3  
P h o n e :  (907) 5 6 3 - 2 1 6 5
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If the regional e c o n o m i c  center d o e s  not Include a population of at least 2 , 5 0 0  people, then s u p p l e m e n ­
tary information mus t b e  provided to justify that there is sufflcent population and resources within 
the region to fulfill the Intent of the program.

2.  Board Representation— 3  A A C  5 7 . 0 5 0  a nd  A S  4 4 . 3 3 . 0 2 6 ( e ) .  T h e  board m e m b e r s h i p  description 
should provide evi denc e that the region’s  ec o n omi c,  political and social interests are represented. 
T h e  proposed board of directors should have both public a n d  private sector representation on 
the board, including elected officials, b u s i n e s s ,  service industries, transportation, labor, profes­
s i o n s  and educational institutions.

3.  Bylaws and Non-Profit Incorporation P a p e r s — 3  A A C  57. 0 60 ( a ) .  T h e  bylaws of the organization 
m us t b e  submitted and at a m i n i m u m ,  should describe: purpose of organization, board of direc­
tors, election of officers, duties of officers, me e ti n gs ,  a nd  adoption a nd  a m e n d m e n t  of bylaws. 
If the organization ha s  incorporated under the laws of the State of Alas ka,  a copy of the articles 
of Incorporation should b e  provided. (Incorporation is not necessary.)

4. Formal Resolutions supporting the Application— 3  A A C  57. 0 60 ( a ) .  C o p i e s  m u s t be provided of 
formal resolutions supporting the applicant organization from three-fourths of the municipalities 
a nd  villages a nd  e c o n o m i c  development organizations (such a s  c h a m b e r s  of c o m m e r c e ,  O E D P  
co mmi tte es ,  etc.) within the region. (Only those organizations which c a n  be Identified a s  being 
directly involved In b u s i n e s s  development or regional and/or c o mm un i t y e c o n o m i c  development 
activities n e e d  to p a s s  resolutions.)

5.  Proposed A R D O R  First Year Work Program and B ud ge t — 3  A A C  5 7 . 0 9 0 .  T h e  department antici­
pates that there will b e  more than o n e  approach taken In the a c c o m p l i s hm e n t  of the various 
A R D O R  programs. At a  m i n i m u m  the following must be Included in the work program and budget:
1) the development of a  Regional Deve lopme nt Strategy; 2) the completion of a set of e c o n o m i c  
profiles for every organized municipality in the region; 3) a  detailed description of the work to 
b e  a c c om pl i s h e d  in the first year; 4) Identification of the source of the required local match for 
receipt of the local share; a n d  5) a  line item budget detailing expenditures for the total project.

N O T E :  A n  A P P L I C A T I O N  F O R  A R D O R  F U N D I N G  should a c c o m p a n y  the A P P L I C A T I O N  F O R  A R D O R  
D E S I G N A T I O N .

Application for A R D O R  F un di n g.  O n c e  an A R D O R  has b e e n  d es ign a ted  and funded, in s u bs eq ue nt  
years the A R D O R  m u s t  annually file an A P P L I C A T I O N  F O R  A R D O R  F U N D I N G  for continuation of fund­
ing. T h e  Department will review the application to determine how well the A R D O R  performed In the 
previous year's work program a nd  will b e  looking at the details of the proposed work program for the 
tne new year. This will Include the review of: 1) the proposed work program for c o m p l i a n c e  with 3  A A C  
5 7 . 0 9 0  (Functions and Responsibilities) and the A R D O R ' S  Regional D eve l opme nt Strategy; 2) the pro­
p o s e d budget for the next year's program; and 3) Identification of the source of the local matching share.

If an A R D O R  submi ts a n  A P P L I C A T I O N  F O R  A R D O R  F U N D I N G  for s e c o n d  year funding, the department 
will be especially Interested In the progress bei ng m a d e  on the Regional Development Strategy.
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In order to process A R D O R  designation applications In a s  orderly a nd  efficient a  m a n n e r  a s  possible, 
the department has established the proces s described below. It Is anticipated that If an A P P L I C A T I O N  
F O R  A R D O R  D E S I G N A T I O N  Is filed with all the nece ss ary Information, exhibits and attachments; the 
application c a n  b e  approved In approximately 4 5  days.

1. Application is received by the department.

— Day O n e —

2 .  Application Is reviewed to s e e  if the Information required by regulation h a s been submitted {s ee 
Review Criteria above).

— Department has 10 days to review application—

3 .  If the department determines the application m e e t s  all requirements,  Public Noti c e of Intent 
to designate an A R D O R  Is published.

— 3 0  day public review and c o m m e n t  period—

4.  If the department finds the application is deficient, c ompeti ng applications are filed, or substan­
tive objections are received during the public c o m m e n t  period, the application Is returned to 
the applicant with a n  explanation a s  to what n e e d s  to b e  d o n e  to m a k e  the application satisfac­
tory; but the proces s stops until the c o nce rn s are corrected.

P l e as e Note: "It Is not the responsibility of the department to m e d ia te  conflicts," 3  A A C  57.060(g). 
A n y  substantive objections or competi ng applications must be resolved by the applicant organiza­
tion a nd  a majority of the parties on  record expressing the objections.

5 .  If there are no substantive objections or challanges registered during the 3 0  day public review 
period, the department will d es ign a te  the applicant a s  an A L A S K A  R E G I O N A L  D E V E L O P M E N T  
O R G A N I Z A T I O N  a nd  execute a grant agreement.

— Department will s i g n  the designation papers in 5  working days—

A R D O R  F U N D I N G  P R O C E S S

After the A R D O R  has received Its designation and first year funding, the following procedure will be 
b e  u s e d  for processing a n A P P L I C A T I O N  F O R  A R D O R  F U N D I N G  In s u b s e q u e n t  years:

1. at least 6 0  days prior to the e n d  of Its project year, the A R D O R  should file an A P P L I C A T I O N  
F O R  A R D O R  F U N D I N G  with the department;

2 . the department will review the application to a ssure c o m p l i a n c e  with program regulations ( s e e  
review criteria above); a nd

3 .  if the review reveals no areas of concern, a new grant agreement will b e  executed with the A R D O R  
prior to the e n d  of the existing project year. This new grant will go into effect upon the termina­
tion of the old.

In order for a n A R D O R  to receive funding, a  grant agreement must b e  s i g n e d  a n d  executed by the A R D O R  
a n d  the department.

A R D O R  DESIGNATION DECISION P R O C E S S
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A R D O R  FUNDING POLICIES

Only o n e  organization from a  particular region c a n  receive A R D O R  grant funds. N o  more than 1 5  grants 
m a y  be awarded by the department in a fiscal year. Grants of up to $ 5 0 , 0 0 0  m a y  b e  awarded to a 
designated A R D O R  In a  fiscal year. Applications for A R D O R  funding are pro ces se d on a  "first c o m e ,  
first served” basis.  A n  organization that receives funding will have a first priority for funding in subsequent 
years. Nonfunded applications will have the next lower priority for funding In the next state fiscal year. The 
department, in its discretion, will adjust priorities a nd  lower funding levels requested by previously 
funded A R D O R s ,  to a c c o m m o d a t e  nonfunded applications. In F Y  89,  the department received $ 3 0 0 , 0 0 0  
to fund the program.

Grants are to b e  m a tc he d  in cash,  on a  one-to-one b a s i s  with nonstate funds. Twenty percent of the 
match share, or $ 10 ,0 0 0 , whichever is less, mus t b e  from the municipalities a n d  the private sector with 
the region. Under special circumstances,  the department will review written requests from designated 
A R D O R s  to substitute up to twenty percent of the match requirement with In-klnd services contribu­
tions for the first two years of funding. S u c h  a request should be submitted with the A P P L I C A T I O N  
F O R  A R D O R  F U N D I N G .  T h e  In-klnd service contributions m a y  not substitute for the municlpalltles/private 
sector contribution requirement listed a b o v a

S e e  3  A A C  5 7 . 0 7 0  ( F u n d i n g  Procedures) for additional information.

A R D O R  O P E R A T I O N S

A R D O R s  m u s t  maintain a n office with regular office hours and retain the equivalent of o n e  full-time 
professional staff. A R D O R  offices are expected to have computers with c o m m u n i c a t i o n  capabilities 
to a c c e s s  computer bulletin board s yst ems and data b a s e s  such a s  A K B i z N E T ,  the Alaska Small B u s i n e s s 
D eve l opme nt Center electronic bulletin board s y st e m .
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D e s i g n a t e d  A l a s k a  R e g i o n a l  D e v e l o p m e n t  O r g a n i z a t i o n s
A l a s k a  Regional D e v e l o p m e n t  Organizations P r o g r a m

D e partme nt of C o m m e r c e  a n d  E c o n o m i c  D e v e l o p m e n t  
Division of Ec o no m i c  D e v e l op m e n t

Kenai Peninsula Borough Economic 
Development District

Designation Date: February 22. 1989
James Elson. Chairman
Stan Steadman, Executive Director
110 Willow Street. Suite 106
Kenai. AK 9 9 6 11
Phone: 283 -3335
Fax: 283-3913

Southwest Alaska Municipal Conference
Designaocn Date: /p ril 6. 1989
Rich Wilson, President
Marideth Sanoler. Executive Director
3300  /Vctic Boulevard, Suite 203
Anchorage, AK 9 95 03
Phone: 562-7380
Fax: 562-0438

Anchorage Economic Development Corporation
Designation Date: April 1 1 ,1 9 8 9  
Ron Duncan. Chairman 
Scctt Hawxms. President 
550 W e t  7th Avenue. Suite 1130  
Anchorage. AK 9 9 5 0 1 
Phone: 2 5 8 -3 7 0 0  
Fax: 258-6646

Southeast Conference
Designaoon Date: April 14. 1989 
Frank Wallace. P reident 
Jim Kohler. Executive Director 
124 West Fifth Street 
Juneau. AK 9 9 8 0 1 
Phone: 463-3445 
Fax: 463-5670

Northwest Arctic Borough Economic 
Development Commission

Designation Date: June 28. 1989
Ross Schaeffer. Chairman
William Spencer. Executive Director
P .O .Box 1110
Kotzebue. AK 99752
Phone: 442 -2500
Fax: 442-2930

Bering Straits Economic Council
Designation Date: January 11. 1990 
Lonnie O'Connor, President 
Vvonne Dazce. Executive Director 
P .O .Box 1849 
Nome. AK 99762 
Phone: 443-5394 
Fax: 443-2409

Interior Alaska Economic Development Council
Designation Date: January 3 1 ,1 9 9 0  
Waiter "W a ll/ Carlo. President 
Wendy Warnick. Executive Director 
520  Fifth Avenue. Suite 4 10 
Fairbanks. AK 9 9 7 0 1 
Phone: 4 5 9 -1 3 1 0  
Fax :456 -1942

Copper Valley Economic Development 
Council

Designation Date: Novemba- 1, 1990 
Robert Wilkinson. President 
Donna Tollman, Executive Director 
P.O. Box 9
Glennallen, AK 995 88  
Phone: 822 -5 0 01  
Fax: 8 2 2 -5 0 0 9

Kuskokwim Economiic Development 
Council

Designaoon Date: February 15. 1991
Dennis Thomas. President
Jearm ieWooderson, Executive Director
P.O. Box 207
An'iak. AK 99557
P h on e :6 7 5 -4 4 1 8
Fax: 6 7 5 -4 4 1 9

Arctic Development Council
Designaoon Date: March I, 1991
Conrad Bagne. President
Larry Meadows. Executive Director
P.O. Box 1353
Barrow. AK 99723
Phone: 852 -4146
Fax: 852 -4147

Lower Kuskokwim Economic Development 
Council

Designation Date: September 17. 1991
Ted Moses. Chairman
Carl Berger. Executive Director
P.O. Box 219
Bethel. AK 99559
Phone: 5 43 -3521
Fax: 5 4 3 -3 5 9 6

Prince William Sound Economic 
Development Council

Designation Date: November I, 1991 
James Winchester. President 
Jayne Sontaq. Executive Director 
P.O. Box 2353  
Valdez, AK 9 96 86  
Phone: 8 3 5 -3 7 7 5  
Fax: 8 3 5 -2 8 4 7

Lower Yukon Economic 
Development Council

Designation Date: November I, 1991 
Andrew Patkan, President 
Edwin Gkxfefty. Executive Director 
P.O. Box 9  
Emmonak. A K 9958 I 
P h on e :9 4 9 -1 2 4 9  
Fax: 9 4 9 -1 9 2 6





Senator Rick Uehling
Downtown, Elmcndorf, Northcnst Anchorage

Senate Finance Committee 
International Trade & Tourism Committee 

State Affairs Committee

BILL SUMMARY

SB 363
An Act requ iring  certa in  em ployers to post 

in fo rm ation  on inquiries and com plaints concerning
sexual h a ra ssm e n t.

SB  363 will require workplaces of 15 or more people to post a notice, 

in a prominent location, stating what the federal definition of sexual 

harassment is, what state and federal agencies to report sexual 

harassment complaints to, and ho w  long an employee has to report a 
complaint.

There is a significant amount of confusion by the public on what 

constitutes sexual harassment in the workplace, and this bill will 

inform people as to what it is and h o w  to report it. Sexual 

harassment in the workplace is believed to be substantially 

underreported and this bill will heighten the awareness of the 

problem for both employers and employees.

P.O. BOX V, JUNEAU, AK 9«811 (907)465-1821 •  3111 C S t  #51$, ANCIIOKAGE, AK 99503 (907) 561-7613



This is the information that would be posted under SB 363.

Federal Equal Employment Opportunity Commission 
(EEOC) Definition of Sexual Harassment

Unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a 
sexual nature constitute sexual harassment when

1. submission to such conduct is made either 
explicitly or implicitly a term or condition of an 
individual’s employment;

2. submission to or rejection of such conduct by an 
individual is used as the basis of employment 
decisions affecting such individual; or

3. such conduct has the purpose or effect of 
unreasonably interfering with an individual’s work 
performance or creating and intimidating, hostile, or 
offensive working environment.

A person has 300 days from the date of the incident 
to report a sexual harassment complaint.

All sexual harassment complaints need to be 
reported to the Alaska State Commission on Human 
Rights, 800 ‘A’ Street, Suite 204, Anchorage, AK 
9 9 5 0 1 .
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™  n j d o i i u t M
LEGISLATIVE AFFAIRS AGENCY

p 0  OOX r . STATE CAPITOL 
JUNEAU. ALASKA S9flM 

907 4W -3800

MEMORANDUM

All Legislators, and to Legislative and A g e nc y  Staff 

$ & i l y  Smith
, Personnel and E E O  Officer 

S U B J E C T :  Sexual Harassment D A T E :  October 2 1 ,  1 9 9 1

With the subject of sexual harassment so prominently in the spotlight, you may have 
questions about how the legislative branch would handle such an issue.

Sexual harassment is defined by the U . S .  Equal Employment Opportunity Commiss ion as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 
sexual nature constitute sexual harassment when (1) submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual's employment: (2) submission to or rejection of 
such conduct by an individual is used as the basis for employment decisions affecting such individual; 
or (3) such conduct has the purpose or effect of unreasonably interfering with an individual's work 
performance or creating an intimidating, hostile, or offensive working environment.

While the federal Equal Employment Opportunity C o m m L s i o n  ( E E O C )  enforces federal laws 
which prohibit discrimination, elected officials of a state or political subdivision and their 
personal staff m e m b e r s  are excluded from provisions of the enabling Civil Rights Act.
They are, however, subject to broader nondiscrimination provisions of Alaska State law.

A & s k a  statutes^define harassment as:

unwanted conduct or communication by a supervisor, co-worker, or nonemployee in the work 
place which is based on the sex, color, race, religion, national origin, age, handicap, marital 
status, changes in marital status, pregnancy, or parenthood of an individual and which 
adversely affects the employment relationship or working environment. This includes slurs, 
epithets, threats, derogatory comments, unwelcome jokes, leasing and other verbal or physical 
conduct.

Rather than the State's E E O  office, it is the State C o m m i s s i o n  for H u m a n  Rights which has 
the authority to investigate any complaints concerning discrimination that emanate from 
Alaska's legislative branch.

A s  your E E O  officer, I a m  available to answer questions related to your rights a s an 
employee or supervisor and i o  provide you with any assistance in working through your 
concerns. You are encouraged to contact m e  at the earliest possible time so that we m a y 
understand and resolve issues before they escalate into problems. I would hope that no 
one of us would ever face the situation--on either side--that was witnessed by the nation 
last week.

OT7IF ®(F a



A d m in i s t r a t i v e

Department o f  Administration
Division o f  Equal Employment Opportunity



serve a legitimate management purpose.

DhFlNITICMS

3 .1  H a ra ssm en t: Unwanted c o n n u n ic a t rc n  a n d /o r  c on du c t by a  s u p e r ­
v i s o r ,  c o -w o rk e r  o r  n on -em p loy e s  i n  th e  w o rk p la c e  which a d v e r s e ly  
a f f e c t s  th e  employment r e la t i o n s h i p  o r  w o rk in g  en v ironm en t f o r  
th e  em ployee o r  a p p lic a n t  f o r  em p loym ent and i s  based  on th e  s e x , 
r a c e ,  r e l i g i o n ,  n a t i o n a l  o r i g i n ,  a g e , h a n d ic a p , m a r i t a l  s t a t u s ,  
changes i n  m a r i t a l  s t a t u s ,  p reg n an c y  o r  p a re n th o o d  o f  t h a t  
i n d i v i d u a l .  H arassm ent may in c lu d e  s l u r s ,  a b u s iv e  la n g u a g e , 
t h r e a t s ,  d e r o g a to r y  canm er.ts , unwelcome jo k e s ,  t e a s in g  and o t h e r  
such  v e r b a l  c r  p h y s ic a l c o n d u c t .

3 . 2  S e x u a l h a ra s sm en t : A dd re ssed  and d e f in e d  by  th e  U .S . E q u a l 
Employment O p p o r tu n ity  C a im is s io n  i n  t h e  F e d e r a l  G u id e lin e s  on  
D is c r im in a t io n  Because o f  S ex  p u b lis h e d  o n  November 1 0 , 1 9 8 0 , 
a rd . c o d i f i e d  a s  29 CTR S e c t io n  1 6 0 4 .1 1 ,  s e x u a l h a ra ssm en t i 1' 
d e f in e d  a s  f o l l o w s :

" (a ) H arassm en t on th e  b a s i s  o f  s e x  i s  v i o l a t i o n  o f  S e c . 7 03  o f  
T i t l e  V I I .  Unwelcome s e x u a l a d v a n c e s , r e q u e s t s  f o r  s e x u a l 
f a v o r s ,  and o t h e r  v e r b a l  o r  p h y s ic a l  c o n d u c t o f  a  s e x u a l n a t u r e  
c o n s t i t u t e  s e x u a l h a ra ssm en t when (1 ) s u b m is s io n  t o  such c o n d u c t 
i s  made e i t h e r  e x p l i c i t l y  o r  i m p l i c i t l y  a  te rm  o r  c o n d i t io n  o f  an  
i n d i v i d u a l ' s  em p loym ent, (2 )  s u b m is s io n  t o  or- r e je c t i o n  o f  su ch  
c on d u c t by  an  in d i v id u a l  . i s  used a s  th e  b a s i s  f o r  employment 
d e c is io n s  a f f e c t i n g  such  i n d i v i d u a l ,  o r  (3 ) such  conduc t h a s  th e  
p u rp o s e  o r  e f f e c t  o f  u n re a s o n a b ly  i n t e r f e r i n g  w ith  an 
i n d i v i d u a l ' s  w o rk  p e rfo rm an ce  o r  c r e a t i n g  an  in t im id a t in g ,  
h o s t i l e ,  o r  o f f e n s i v e  w ork  e n v iro n m e n t ."

4 .  GUIDELINES FOR THE IMPII^TNTRTION OF POLICY

4 . 1  R e s p o n s ib i l i t y  f o r  Im p le n e n ta t io n :

(a ) O v e r a l l  r e s p o n s i b i l i t y  f o r  th e  a d m in i s t r a t i o n  o f  t h i s  o r d e r  
i s  d e le g a te d  t o  th e  D i r e c t o r  o f  t h e  D i v i s i o n  o f  E qua l 
Employment O p p o r tu n i ty .

(b ) A l l  agency h e ad s , m anagers and s u p e r v i s o r s  w ith in  th e  
E x e c u t iv e  B ranch  o f  S t a t e  G overnm en t a r e  r e s p o n s ib le  f o r  
t a k in g  im m ed iate  and appr o p r i a t e  c o r r e c t i v e  a c t io n  w here  
th e y  have an y  know ledge o f  su ch  p r o h ib i t e d  p r a c t i c e s .  Such  
c o r r e c t i v e  a c t io n s  s h o u ld  be ta k e n  o n ly  a f t e r  c o n s u l t a t i o n  
w ith  th e  S t a t e  D iv i s i o n  o f  E q u a l Em ploym ent O p p o r tu n i ty .

4 . 2 .  C u n p la in t s :

(a ) Em p loyees b e l i e v in g  th e y  have b e en  s u b je c t e d  t o  h a ra s sm en t

1S/10D1/0730-08/2
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12(04.11 Sexual h arassm en t.
P  (a) Harassment on the basis of sex is 

Sti violation of section 703 of title VII.1 
Unwelcome sexual advances, requests

- - for sexual favors, and other verbal or 
fa? physical conduct of a sexual nature 
&  constitute sexual harassment w h e n  (1) 
i?:: submission to such conduct Is m a d e  
it either explicitly or Implicitly a term or

. ̂  condition of an Individual's employ- 
*£ jnent. (2) submission to or rejection of
- u such conduct by an Individual is used 

1 3 the basis for employment decisions 
affecting such individual, or (3) such 
conduct has the purpose or effect of

. unreasonably interfering with an indl- 
P~- vldual’s work performance or creating 

on Intimidating, hostile, or offensive 
working environment.
(b) In determining whether alleged 

conduct constitutes sexual harass­
ment. the Commission will look at the 
record as a whole and at the totality 
of the circumstances, such as the 
nature of the sexual advances and the 
context in which the alleged Incidents 
occurred. T h e  determination of the le­
gality of a particular action will be 
made from the facts, on a case by case 
basis.
(c) Applying general title V H  princi­

ples, an employer, employment 
agency. Joint apprenticeship commit­
tee or labor organization (hereinafter . 
collectively refeired to as “employer”!
Is responsible for Its acts and those of 
Its agents and supervisory employees 
with respect to sexual harassment re­
gardless of whether the specific acts 
complained of were authorized or even 
forbidden by the employer and regard­
less of whether the employer k n e w  or 
should have k n o w n  of their occur­
rence. T h e  Commission will examine 
the circumstances of the particular 
employment relationship and the Job 
Junctions performed by the Individual 
In determining whether on Individual 
acts In either a supervisory or agency 
capacity.
(d) W i t h  respect to conduct between 

fellow employees, an employer Is re­
sponsible for acts of sexual harass­
men t  In the workplace where the e m ­
ployer (or Its agents or supervisory

‘The principles Involved here continue to 
apply to race, color, religion or national 
origin.

employees) knows or should have 
k n o w n  0/ the conduct, unless It can 
s how that It took immediate and ap­
propriate corrective action.
(e) A n  employer m a y  also be respon­

sible for the acts of non-employees, 
with respect to sexual harassment of 
employees in the workplace, where the 
employer (or Its agents or supervisory 
employees) k n ows or should have 
k n o w n  of the conduct and falls to take 
Immediate and appropriate corrective 
action. In reviewing these cases the 
Commission will consider the extent of 
the employer's control and any other 
legal responsibility which the employ­
er m a y  have with respect to the con­
duct of such non-employees.
(f) Prevention Is the best tool for the 

elimination of sexual harassment. A n  
employer should take all steps neces­
sary to prevent sexual harassment 
from occurring, such as affirmatively 
raising the subject, expressing strong 
disapproval, developing appropriate 
sanctions, informing employees of 
their right to raise and h o w  to raise 
the issue of harassment under title 
VII, and developing methods to sensi­
tize all concerned.
(g) Other related practices: W h e r e  

employment opportunities or benefits 
are granted because of an Individual's 
submission to the employer's sexual 
advances or requests for sexual favors, 
the employer m a y  be held liable for 
unlawful sex discrimination against 
other persons w h o  weie qualified for 
but denied that employment opportu­
nity or benefit.

(Title VII. Pub. L. 88-352. 78 Slat. 253 (42 
U.S.C. 2000e el icq.))
(45 P R  74677. Nov. 10. 1980)

Appendix to Part isos—Q uestions 
and Answers on the Pregnancy 
D iscrimination Act, Fob. L. 95- 
555, 92 Stat. 2070(1978)

Introduction
On October 31, 1978, President Carter 

signed Into law the Pregnancy Discrimina­
tion Act (Pub. L. 95-955). The Act Is on 
amendment to title VII of the Civil Rights 
Act of 1964 which prohibits, among other 
things, discrimination In employment on 
the basis of sex. The Pregnancy Discrimina­
tion Act makes It clear that “because of sex"
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