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CHART VI □  INCOME BENEFITS FOR TOTAL DISABILITY □  January 1, 1990 (continued]

PERCENT
Of

WA0ES

MAXIMUM WEEKLY PAYMENT MINIMUM WEEKLY PAYMENT AUTOMATIC

JURISDtCTlON amount RATE AMOUNT RATE
TIME
LIMIT

AMOUNT
UMIT*

LIVING
INCREASE OFfSETS1 NOTATIONS

KANSAS 66-23 S 271 00 75V SAWW J25 00 Ot Utility TT—100 000 
PT—125 000 
(octudet TT)

Annual increase m maimum eH»ci>«e Xiy 
1 Compen uton may be increased up lo 
$100 per week past Cut (piu* up lo 125 p.* 
week pas! due for fafure lo pay rwdoal 
W)*

KEKRJCKr 66-23* 345 02 100SSAWW 69 00 20*. SAWW DtSdbsMy Annual mc/ease in maimum affective Jan­
uary 1 Compensated increased c* 0e- 
aeased 1SS if 0(ury caused by sa’efy vo- 
laton 12*. mte/est on late payments

LOUISIANA 66-2 276 00 75‘.  SAWW 74 00 20*. SAWW PTDOAb44y 
TT-6 month**

Socoi Seo/ify."
unemcAjymcnt
comp«n*at«n. 
emptoyar funded 
d.*aN.ry federal 
nortier* compen- 
sahon

Annual increase m maimum ehective Sep̂  
(ember t Penally of $200 or iSSonlaia 
paymenls tCi compen vat on pad if #m- 
pkryce was mtoioafed or unoer the influ­
ence of a non presopton controlled tub- 
siance. unMu mfoi<afon resulted from 
actnrit.es m pursuit ot emptoyar * interest *“

MAINE 66-23 471 63* n 25 00“ n for mju*MI on 
Of after 1130' 
67, on anrwar- 
tary ot dale of 
«jury begmntng 
•nth 3rd IV» 
veriary

Emptoyer %nded 
teneMt. o4J *je 
Social Secunry 
unemplcymcnl 
benefit*

Annual increase m maimum effective uu*y 
t ***

MARYLAND 66-23 43200 100*. SAWW TT—50 00 DtUOiMy 45000 PT-January t 
ma»»num 5*.

Annual increase m mai mum effective X»y 
1 If permanent doa&My eiceeds 50*. of 
whole body. wo*Aer .ece.es addrtonal 
compensation from Subsequent l^ury Fund 
aher compietoo of payments by employer

MASSACHUSETTS 66-23 474 47 100*. SAWW TT.2000* 
PT-94 69

PT20*. 
SAWW 
mu mum

Orl*t.My TT-
123.31*2 20“

Unemp»oyme-lt 
compenutcn 
penion. o43 age 
Sooai Secur-ry

Annual increase m maimum e*tectrvn Oc­
tober t Aootcnat 56 weesiy per det^n 
oent 4 total beneM ooes not eicced 5150 
or 100*. of wages *“

MICHIGAN 60*. ol
ipendAMO
M'ringi

42700 90*. SAWW PT-1tfi 50 PT-25%
SAWW

OiSAb.Wy* DitatMay unem- 
pfoyment compen- 
Uton, penion 
oh age Socmi Se 
curty rflrement**

Annual increase m maimum eftectne Jan- 
u*7 1 Aod.tonal $50 per day for av-ard 
unpad after 30 days, maimum $1,500

MINNESOTA 6623 41300 100*. SAWW 206 50 5<r. SAWW* TT-90 dJy* 
aher maimum 
medcal m-
provtmcm o* 
•nd Of retrain-

Annrveftary Of 
ê jury

Social Secure, 
ale* 125 000 pad 
for PTD ••

Annual increase *> mairrv,m •“ectr.e Oc­
tober i tate payment may be increased 
10% if meicusabry delayed ptos »nte*esi

MISSISSIPPI 6623 21256 6623S SAWW 25 00 450 + ecu 95 66f Annual mcrease m mairtvm e"ectr»e J*n 
uary 1 Adc tonal renab* tafon *no* »nce 
up to $10 weetoy *o« 52 weeu

MISSOURI 6623 289 75 75% SAWW 40 00 TT —400 CMM 
PT-Uff

TT — 115.900 Annual mcrease m maimum e*,ecti i XV 
1 8*. meres! lor tate payments •

MONTANA 6623 29900 too*. SAWW Dr*at)J»>“ A* Of 7.190 
mai of fOan- 
rva: COLA ad- 
rosiment* rate 
no more man 
*. tncreue n  
S4WWo*3V 
whenever * 
f»t*

Sooal Secunfy Annual mcrease m maimum •"r-arve XV 
1 PT benefits may be pad Out m a rump 
4um. sublet to a CiSCOunl to present vatoe 
based on average rate tor U S 10 year 
treaturybas Ad.ancesimned to$20 000 
Ccmpensaton may trn mcreaied 20*. rf 
payment unreasonaC-V oe*ayed or refused

NEBRASKA 6623 24500 49 00 Daat>ary
NEVADA 6623 366 66 100*. SAWW TT-OtaH ^

PT-Lfa
Sow  Sca*ry TT beneM* payable b* .rt*  V PT beneM* 

payable monthV ’ An^ai mcrease m man 
mgm effectve Xy t Maimum $t 000 fme
4 undue delay m payment

NEW HAMPSHIRE 6623* 596 50 t50*. SAWW 159 60 40*. SAWW CMat»a» XV 1 -  a^*r 3 Annual mc/ease m ira irv n  fsd<*« XV 1 DOube ccmpenulcn » empire* 
le ed pro* r#co*ded u ’ety standard

NEW JERSEY 70 37000 75*. SAWW 100 00 20*. SAWW TT -  400 «w*l 
PT-IM

TT-f46 000 Socvit Sacurry A/mual mcrease m maimum fft#c*vf Jan 
ua*y i Ate* 4 jo week a at reduced rat# if 
•mptoyec it v t  rate 4 not abe to be tens 
busted

NEW MEXICO 6623 291 75 es*. saww 36 00 700 c m u ' 204.225 Annual mcrease n mjimvm e*ectvt Jan̂  
ua/y t 1&*. adArcmai compensaton pay 
awe by #mpipytr for >• v e  to pn>vde 
saffy devices to*, decrease for faxre to 
use prcvmeo sa'* v  oe.ee

benehr*

Kan ' 12N pTUfy * *jr*0#*y n  P4,1*+**
Ky *60*. of AWW during
LA 'T7 payable unit cUmvu reaches maimum meacal mprovement o* for 0 morin* •*»><'>«, *r ■ »eu He may 

autmH • cW-m lo* vi r r t n w  beyo''*1 6 rnonths 
“ PT benefits reduce-1 so Ihet combined See el Security and PT teneMa <ju no« iKMd W i e* fee eyuV wages 
lump vyn payment* upon lector » appro. »• And may be d*eounttd Al no more Ihan •% pt* , i r
MontVy Supplemental f * ' ^  bene’*t cannbf #»(eed 4 *10 *me» TT 
*"t?% merest if 1A M  0¥$t m 

Men# ‘Maimum trpjen At $471 63 k/ttJ 7/1V)"i*X*JY— "+Q ̂ 1 »#AĈ#d m4i«nVim m»val mprp»emenl Am) •  *.** »0 pA*V*n» VI tme *0A n
the or»njry compeMne labor market m in* t!l*» nof e'gbe A* WA* d-SOH-V beneM» but <*Ay ?+'+»
"*Cerr*r may he assessed UP 10 if  JO PA r CJf fo* 'aAjta lo pey award wrthm to fli>»

UAH ’AduAl wages **** MMl»M lMftPO<»CArVAAI»ll|riCVIAM*l 
••?60 ITAI SAWW ncMAI pmrrmn#r* c*** d*ab*ty
“ 'Ooub*# co'nc*n*A«c*' * rvury due to employe*« w « a i And «r#V 'M anJud i* no beneM* n  pad pro* 1010
tOAl OWCWOn 0* CiAm a«*/0 4  U M  CO (»*#«• Al #"A«T •!!**•(' 0AO4O*l OttAAd 04 <U»A Of r«w*V 
eiyOr tor aupptomeNary Lta**» Sid 24 m<mm*. CAK.VAIA< 0*. OOOO#* 1. AQuA> 10 bAfcA beneM w*» pe'CWI 
r a i i H  A) SAWW 0*A* SAWW At I*** of «rury

M<-. X o tM 'r t prevmpton of PT C4ltx*| does not titenc bryond 000 **Hl from r>ury me.#a!te* defer
m accordance W«n tACll
"DfUMi »edxed a ctA ment •% »*■;«« fo* SooAl Secu«i*y fnt vxn beneM* a/a not berg c w ^ i 'a j  

M-nn ‘AftuAf W*g#S A MIA tut "Of MU thin ?0*. of 5AWW &A2 00 tn/cugh •'DOW After JOB «*MU Wet OlAtJ 
Ay supplementary be^eM* bnrg compensawm to 50*. of SAWW 1249 W0ugh 9 3090 
” Ol**r gO*ernmenl die5Wy bAVMi *0m U^A #>/> Â O O^Ct 

Mo 'Cu*npAAVrcn W '#»M  is*. A *vy CAuUd Oy '*•*- * t» OCmpAy lUVA 0* CIO*' OACfAACAd IV. A 
CJ -iAO Oy |  'AAAA 10 VU U'A*r 0A>\A

Mo*4 ’F 'M fi 6« WAinvn mmV t n f i  ivtw/i iX i>
“ Cofflpmuten lAmvnAlAA upon /aca-,t  (A Of ffgPAAy V  Scan SaowTty n f p w f  UoAn 

NA.AdA •MAir’Vn (VAT, AAjAt Ci*l •*** t»nA*4» A C OÔ XVMd Al | J  VJ> Tf. »*••<».A T/f/f#
N H ’Any ctA*nAn! «*fo VAfli J pU  concun»«t>y lU I Ha** a fttgc co*npctAd f*om Na tno «AlA*
m

N U ’f  atct* SJ to*AHVi«t»*f* •cc*.*ng pr^jr, *n*A*-Mnf ai ca*a Am **aia*v" CV o l  A t00
•M*l
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CHART VI □  INCOME BENEFITS FOR TOTAL DISABILITY □  January 1, 1990 (continued)

PERCENT
OF

WA0E9

MAXIMUM WEEKLY PAYMENT MINIMUM WEEKLY PAYMENT AUTOMATIC 
COST OF 
LIVING 

INCREASEJURISDICTION AMOUNT RATE AMOUNT RATE
TIME
UMn

AMOUNT
UMfT OFFSETS’ NOTATIONS

NEW YORK 66-20 1300 00 TT—J2000 
PT-S3000’

044t>kty Social Seounfy Per ton* recervmg PT be<̂ e'i» may acAeci LA 
oompent4ton and *aget but nc( n  eiceia of 
pre injury wege bate

NORTH CAROLINA 66-2.0 399 00 110% SAWW 30 00 TT-Dri4bJ.ty
PT-Ufe

UP«np*oym4rt
L^neMt

Increatet in meienom eNectrve January 1 and 
Jufy 1

NORTH DAKOTA 66-20 31300
pfui

d4C*n04nts

100% SAWW 166 00’ 60*. SAWW DtttbtMy Social Security 
OiafciHy ano 
SooaJ Security 
ReliiemenT

Annual n a ti te  m maivrxim effective Jufy 1 
Addfonei S10 neoLV per dependent cfMd iev 
del 18. or to ape 22 it cfMd tt anendng a LA- 
fame educational mtutiAon. total bemyfta may 
not aiceed cUenanfa net taLphome pay **

OHIO 72-fell 12 
*4tLl 
66-20-4641 
12*4«U
66-20% rl 
rectrv«ng So- 
041 S#cunfy
r»leem40(
b4mM4

419 00* 100% SAWW TT—139 67 
PT—209 50’

TT—33-10% 
SAWW 
PT-50% 
SAWW

TT—[>t4b*fy'* 
PT-Ufe

Employer 
funded benefai

Annual naease to maimum »ft«ctve January 
1. If PT benefit ptoi Sooal Securey are Mu 
man S190 55 weeLty. 0«*4t>ied WorVen Reaef 
Fund pays the teller of me d4»e»ence be- 
fareen me DWRF rale and PT or me DWRF 
raia and local lecurey. amount ncraased an­
nually by mcrease to Consumer Pnce Indet

OKLAHOMA 6fr20 23100 66-23% SAWW 30 00 TT —150 
e M l’

17-34 650* Maimum amounts adiusted every trvee 
years, based on slate average wee*7y wage 
Current rale* e*p*e on 11/1/90

OREGON 66 20 TT-389 99 
PT-414 99*

100*. SAWW 50 00** DruNity PT-Sooal So- 
curfy

Annual increase in maimum effective Jufy 1

PENNSYLVANIA 6620 41900 100*. SAWW 139 67* 33-10%
SAWW*

DrtabJity Annual mcrease m maimum eflectr^e Jan-ary 
r

PUERTO RICO 6620 65 00 20 00 TT-312 weeks 
PT-Ufe

24.300* Compensated dcx/jkxJ * due to empfoyWs vo- 
lotton of sa'ety or heath lew or reguta&on

RHOOE ISLANO 6620 366 00 
pAii 

9 00 per 
oepcnotni

100% SAWW D*seb»My Annual mcrease to maimum effect/ve Sep­
tember 1 Addtlonal 59 per dependent ched 
under IB. 23 if m an acoedded ms«ut<r. to­
tal tenet* may not eiceed 93*. of eve-mjury 
wages *

SOUTH
CAROLINA

6620 35019 100'. SAWW 75 00 500 W44A4* I7S.005* Annual mcrease to maimum effective Jaxary 
1

SOUTH
OAKOTA

6620 269 00 100% SAWW 14500 50*. SAWW TT-Di4bAly
PT-U'e

Jury isf. for Pi* 
lunpt on or 
4fier 7/1.38

Annual mcrease m ma.mim effective Ju*r 1

TENNESSEE 6F-20 252 00* 35 00 TT-D WNtfy 
PT -  400 *Pf k 5

100 600 Afler 400 weeks PT benef<l n reduced to Si5 
Compensated may be increased 25% tor tai 
ufa to pay dam

TEXAS 6620 238 00 n 4000 r> 401
iweti*

95 438 Annual mcrease m maimum ePectrve Sep- 
lember 1 **

UTAH 66 20 TT—355 00 
PT- 302 00

TT—100% SAW.V 
PT- 65% SAWW

4500 OliCxk y* Sooai Security Annual mcrease to matrum ePective JiAy 1 
Add/tonal 15 4 spo.se plus S5 per ojpenoeni 
chad under 16 (up to 4) total beneM may noi 
•iceed maimum *

VERMONT 6620 544 00 
pfui 

dependent

150*. SAWW 162 00 50*. SAWW CHe&wry* JoN 1 Annual mciease m maimum ePectv# Ju*y 1 
Add/fcnai $10 pei depenoem cn-to imdr 21. 
total benefds may nof eiceed pr*-vyury 
wages"

VIRGIN
ISLANOS

n -66 2 0*
PT- 75

193 DO- 66 23% SAWW* 6000 * DiuMty Afler 2 y«4/t 
on J4nu4ry 1

Annual mcrease m maimum e*ftctve Jaxary 
1 Toiat Osab44y beneMs br.gm alt* meocai 
and vocatcnai rehatMiaupn *nd C o np ru  
Ion increased 15% tor ryjry caused by em­
ployer s laJure to obey u ’efy order *

VIRGINIA 66 20 362 00 100*. S*WW 95 50 25*. SAWW TT —5G3 »44M 
PT-D.14M.fy*

TT-I9»000 00^4* 1" Annua) mc/ease to mairxm elect>e Ju*y f 
Compensaion increased 20% for faAnr to 
pay wimm 2 weeks after due

WASHINGTON 60 10 75 oe
P4n0e^ an 
CCnyrJH Hi 
%A

428 25* too*. SAWW 46 25 OMMiy Jury 1 SO04I Secur.fy 
under ege 65 
0>14tX.ty Pt- 
Nemem

BcneMs payabe momnry Amuai moease r  
maimum ePecf.vt Jufy i 60*. of wage aoc 
tonal 5% o« wages for spouse. pAs 2*. 0 
wages per oeoenden! cf^d (up to 5) to to 
maimum

WEST
VIRGINIA

70 36769 100% SAWW 122 57 >1 1fJ% 
SAWW

TT-206 •»♦*!
PT-L'M

T7-7fl32f aa but TT beneMs payat* momrey k v u  
ad,ustme î ,n maimum #*fectrvt X»y 1 *

WISCONSIN 6620 378 00 loer, saww 30 00 TT-D.WM-% 
PT -Lt'e

Soc.ai Securey Arnuai mciease m maimum effecwe Jaxary 
1 *

WYOMING TT-6620 TT-364 00 
PT -242 66 

PArl 
cfcpe-edtnft

m a r .
PT -66 2 3% PT-242 66 PT-66 23% 

SAWW

TT-0.i404.fy
PT-L44

1*1 BeneMs payawe momwy Ouaner% n o i r u t  
to maimum effectne Ja^iry  1 Apr v jl>
1 and October 1 PT beneM i .ec el 66 2 3*. 
of SAMW plus $100 per ch.Id monthly

H D 1 I mjy not eiceed 40*. o» wee‘V Social SecuMy fttfWM * lo supplemental benefits
0+***A| l*C*ry* <W \/H of $1f«0 per *ff* CO"tomed
"MO COmpe/^Km p*«J <* toyury ■*» M4u« 0* VIA] O'! totoiCaM on Ihe ^

Omo 'Maimum PT i*te « Uf2 3y% 5AWW c*emenf rece-ve s Scoal $40**1 **<* cĉO*co wen PT 
up 10 100** SAWW200 n«M lUm** | I | ^  10 OM*”*** j 1 permanent C’amaM who iki xi on mw*' e**'d

Of 90 Oiyt TT to^HHon •« be >eQu»*d lo be •• *"'̂ ro b> bu'tev to Oerrmne controed *0* com-
pTH4i<̂  (•MDttJton t'v] meaeai t»#i»*nem 

O'aMjmj ’Coud 0*04* may 64*4*41 l(< v( lo 300 w*wu» W#ilen0ed imou-tl im4 II M-9 XX)
Ot 'AVMlt<f4f UploJ

••»•. (/ of^l 4 »M 
Pa '90*. O' «»pl * mi but *0 til 1*4* 33%% Of &AWWt$i>6 67 affect** M*0>
P R Uir 0# peto to **r+*i ri|ii«n'<i of MS to $200 tor k*i 4 cmve«1*1 lo k/mp Sum p4y**eM M* k.m nci lo 

eicwed $24 300
RI 'No co r̂%ui(T lor PT dset-<, ■* worker <% eammg f-e toyury -»/« lump lum bfnHR e.*(et># 4*1#* bene-H% n#r# 044* 'K4*r*0 <cr $ mon** Oepcndfnry e*0W4Xe m4y t* "CtMfO * N  • \ZWfi4l 0< OCiiMl A/<̂  W4 »m« when pi ***+y*4 4 rwce.rtftg wtê y beneMs 
f C 'Person who <i m i Or iMOif4f< I* Ml k 'r f j  trl« <4mê e »n#e 'Ken* PT twneMl for iN Comm*

Myi mey nof or04* ium p4y"*M «n euc* Cim

Tfnn ’from Cite iryury it dgtfinv^ed lo be permanent
T#»it 'for Uf m C4S4 0» ampufaMX* c< p«-4*yS.» 0» NrO SmDS OSS 0* vrton n t>0fh ey«t ur permaneM #H4n*y "L-aimum mc/eesed 17 end mrw '̂n increased $i pet $10 wn»4 to CAWW 
UUn ‘Olib- V beyond 3)2 MHI •« payed* bom Empoyen IWmv/iYf Fund muwnum M', SAWW 
VI *PT beneM* rJynbM ei Mai) >30 w*e*i 4ier imporery ô et̂ wy orneMt c«4i4 Ai*f 330 wet*i PTbene*<s ccwa.* *+-*» inert it bti earring cjpaaly

"OentMt wjr 04 04**>**d if Â T rfttuit 1*0̂  *CAI't MM4 13 UU UVy 34.Ct
VI ‘Dwrrig voc4f<^4i fK&T* be^#'<» #«« 75% of AWW. n in rv n  SAWW. m n rv "  f 75 or *ctue

lijfl (f 1411 
V« 'SOOê NrwiforcorVMnPTcem "Rect̂ M o* Soc4» Socyrty mty 0e c '^e  k* coil 0> l»vy»g ocrtem 
Wetft 'Mn/%,"I monfOfy *4ge« *4 SI 713 lor •'̂ f.oyMl r>jr4d Irom 7/1 W lo ft/3090 (120 556 t'wetyi 
W V 'Ĉ pfOyiPi of PI4 M4«4 or pny of «• MO.**/! mty nc* PMJMiXiY rtC4»»4 ttn>por»ry worirt côt>4** 

ttiryi br^H end KLViaioi pey 
Wee ‘Corvenufcn mjy be Matted up or Ooen fry 13% (up lo SIS 000) lor f*Axe lo ut4 M*4ty oe.ee or oory 

COOe i>r C*04T lO’.V t̂iipeyebroontertMyrremi ErnciOyer r«.4#r, 0# 00«n mjy 04 44141*43 pentTy up loOouOit Pie er***vH of Cv^Ĉ nlon inp( lo ncret SIS0001 »or bed »44n ItÂ t lo me*e poymtnil 
Wyo 'Hep<ng iumei r»wtl »pfrx>*e the tile t̂on of PT ptyn̂ entt fcPyonc 60 monlht Total TT peymenu rn̂ ti 0̂< ttceeo r* 4iP4 »**«]* monmfy -#®4 from thr* prectô g 12 rrvxent of Pit premoi* Qu*ner

20



CHART VI □  INCOME BENEFITS FOR TOTAL DISABILITY □  January 1, 1990 (continued)

PERCENT
OF

WAGES

MAXIMUM WEEKLY PAYMENT MINIMUM WEEKLY PAYMENT AUTOMATIC

JURISDICTION AMOUNT* RATE AMOUNT RATE
TIME
LIMIT

AMOUNT
UMIT

LIVINO
INCREASE OFFSETS' NOTATIONS

F.E.CA. 66-20
or
75

$111026 60-1*3% or 75% of 
highest rate tor GS- 
15

$171 50 66 2/3% Of 
75% ol lowest
rate tot GS-2*

TT-DisaWrty
PT-Ufe

October 1 O BeneM* payable monthly BeneM* effecive 1/ 
14/90 Higher percentage payable it 1 or more 
dependent

LONOSHOPc
ACT

66-2/3 650 62* 200% NAWW* 165 15* * 50% NAWW OisaOley PT-October 1 Jones Act. 
other workers' 
compensation 
benefits

Annual increase m maimum effective 
October 1.

ALBERTA* 90% Of 
weighted net 
income

$507.37 $168 00 TT-D>*ab*ty
PT-Ufa

PT payable monthly Maximum annual earn- 
mgs ts $40,000 *

anmsH
COLUMBIA*

75 624 25 235 30 TT-OiaWrty
PT-Uft

January 1 and
July!

PT payable monthly Maximum annual earn- 
tnga $43,400 Annua) increase m maximum ef­
fect-* • Januaryi

MANITOBA* 75 510 24 O 186 32 TT -  OtsabAty 
PT-Ufe

PT payable monthly Maximum annual earn- 
mg* $36,000 Annua) Increase m maximum «t> 
fectfv# January 1

NEW
BRUNSWICK*

90% of aver- 
age net
aamings

424 53 
to

452 54"

150% of provmcuJ 
avarage wage

21815" to age 65" Can Penscn
OiSlbATy
Benefit*

Payabte mootnfy Maximum armuil eankng* 
$34,000 Annual mc/ease to maximum eftec- 
live January 1.

NEWFOUNDLAND* 90% of 
weighted net 
income

564 i r 200 00" to age 65 Canadian Pen- 
uoti Osabrty 
BeneM*

PT payable monthly Maximum annual eem- 
tog* $45,500. artectnr* 1/1/63

NORTHWEST
TERRITORIES*

90% of net 
income

562 07** 253 64 " TT-DrsaMity
PT-Ufe

BeneMi payable monthly Maximum annual 
earning* $40,000

NOVA SCOTIA* 90% of aver­
age net 
earning*

473 49 147.11* T7-Disability 
PT-Ufe

January 1 PT payable morthly Maximum annual earn- 
tog* $36,000. affectne 1/1/90 Additional 
$36 00 weekly per ch*VJ. total b*n*M may ex­
ceed maximum

ONTARIO* 90% Of n*i
average
earnings'

456 56 
to 

519 46

244 65 TT-DiiatMty
PT-uio

In accordance 
with me/eases
to lie C P 1

PT payable montwy Maximum annual earn 
togs $36,300

PRINCE EDWARD 
ISLAND*

75 331.73** 60 00" TT-Osab*Ty
PT-Ufe

PT payable monthly Maximum annual earn- 
togs $23,000, ertecirv# 1/1/B9 *

OUEJEC* 90% Ot 
wt^hled net 
income

453 33 
to 

505 45

16552
10

190 64
TT-DisaMfy* 
PT-Uimp Sum

TT-Anniver­
sary of 
acctoeni 

PT-January 1

PT lump sum Maximum annual earning* 
$40,000 eflectne January 1.1990

SASKATCHEWAN* 90% of ne* 
ncorn#

581 62*" n 215 66"*' TT-CXsaMry
PT-Ut*

Payments in­
dexed by CPI 
on annnersary 
Of eammgs 
toss

50% o< Canada 
penwm afler 
12 month*

PT payabte month/y For toiunes pner to 9*1/ 
65. me maxmum « equal to $37000 Aues* 
able maimum a  $39,000 Alter 2 year*' da- 
atxMy, an amount equal to 10% of oompensa 
ion is set astoe lo purchase anrxniy for 
beneM* after age 65 "

YUKON
TERRITORY*

75 575 33" n H0 03 •" TT-OtsaMlfy
PT-Ufe

January 1 Maxtoxim annual aaseivt^e taming* 
$40,000

CANADIAN 
MERCHANT 
SEAMEN S ACT

75 44301 127 00 TT-OsaW-ty
PT-Ut*

BeneM* payable monthly Maimum annual 
earmng* $30,800 Cov-to-Councw may r»i*e 
benefit* to level pad to mamma prowce*

F E C A 'Cwt Stone* Retirement And OaatnWy Fund (CSRA) overpayments
Loogvnc-e ’Elective 9-T9 TM. NonJCprccnaied Fu”C instrument!*** Act employ*** i-b^ci to ume maimufrvmn.- 

mum weekfy riles u  employees c o t 'r t  under longshore Act 
As* 'Compensaton may be nae«M  up to 10% tor ta-tore lo p i/ withm 30 diys iter due 
Min 'Maximum earnng c#«ltog matued by I*.000 it 10% cf worker* m/ured *  preceong year *imin etc*** o» 

miunum
N B *Annu*J rev*w of mjiirum Lower tot vngf* n^n#f fgure tor man*d clamant with 2 children 

•'If S3 or older it tm* of toll. maxmum a 2 y*ir»
FA3 MOO** o* *#rgw#d net earn-ng* it WU Lower hguf# tor *mgl#. hgher figure tor marned clamant w<fh 2 Ctvl- 

dren
N S 'Mtomum tor tempor*r/ total diubfty « 75% of rrummum wage
NWT 'Maimum apc**s to wo^er wen fwo dependents who a  not a residentof N WT. A revoent w n n  w*n rwo

dependent* can rece-vo a weekly mumum of $557 05 
Ont 'For accidents on or Aftar Apr* 1, 1965 Net average eammgs are gross wage* mrtu* p»cb*L-r income tue* 

Canadian pension plan prenvums ana Unemployment insurance Lower figure tor ungM higher fgur* for manwo 
clamant with one end 

P EI *Ma»enum momrey payment »s Si *37 50. e’tect-ve 1/1^9
Ouebec ’The mcome replacement rtdemmry •« reduced by 25% at age 55. by COS at age 66 and b/ 75% at age 67
Sask ’Lower tgu.e tor WV*. fhgn*' tor ma^ed clamant with 2 ctutoren under 16 year* oto 

•‘Maimum eamtogceJtog increased by t l .000 a t0% ot worker* enured «  precedng year earn m etc*** of 
maimum
•"Actual wage* 4 less tor fett 2 yeva- dtsabkry 

VtAon 'BeneM* increased a«xi4*y based on Consumer Pnc* iroei

'Actual weeK*y wage if less
'Amount* mown «n rtifacs have been calculated
•Social Secunry offsets generally appfy try tormugi up to 50% of base beneM 
•AN amount* ar* reported in Caned*” dollars
•F^ura* r** 'Cl 1989 amount*. 1990 figures not ava/ab* al tm# of pubfcation
* Rebec's rr*imum tor worker with 2 dependent* • # —
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CHART Vll INCOME BENEFITS FOR SCHEDULED INJURIES Janua ry 1, 1990

JURISDICTION
ARM AT 

SHOULDCn HANO THUMB
FIRST

FINOER
SECOND
FINGER

THIRD
FINOER

FOURTH
FINGER

LEQ AT
HIP FOOT

GREAT
*OE

OTHER
TOCS

ONE
EYE

HEARING 
ONE EAR

HEARING 
BOTH EARS

ALABAMA* | M M ) | 137.400 | S 13.640 I 1 0.460 I S6B20 | $ 4,640 I S 3.320 | $44 000 | 130 560 | * 7.040 | 12.420 | $27,260 | *11660 $35 660
ALASKA* '» • • No idioduta. B#rw0U p*ld acoon&Tl to d w * *0l knpAimw*.* '
AMERICAN SAMOA PfOb#otfUOAldMBB-2/J% of wtcm M r**c*Wd ngr . \  . . .  . .  .-
ARIZONA' 50 400 49.500 14650 6910 6.1 30 4.950 3.960 49.500 39 600 6930 2.475 20.700 19.600 59 400
ARKANSAS* 35 614 26.795 10 664 8 275 5427 3.561 2.713 31.206 22216 6427 1.665 17.607 7.123 28 795
CALIFORNIA' 50.975" 43 540 7.595 3.300 3360 2.520 2.520 64375** 33.740 4235 640 21.105** 6335 43,540
COLORADO* 31200 15600 7.500 3900 2.700 1.050 1.950 31200 15 600 3.900 1.650 20.650 5.250 20.650
CONNECTICUT* 216.210 174.636 63.635 37.422 30422 21.463 16.016 164.934 130264 29.106 9.009 162.655 38 036 106.106
DELAWARE 70.160 61.741 21.040 14.032 11.226 6.419 5.613 70.160 44 902 11226 4210 56.129 21.040 49.112
Of STRICT Of 
COLUMBIA

172.066 134.566 41.360 25,367 16.544 13.767 6372 158.620 113.049 16,544 6.623 68234 28.670 110.292

R jOODA • <* No****; BWVftfpMc •onooXnfl to <Ngn*0f Imp*hm rtjndbtt S.9mtrm£W - - - > ° s r I f e - > . • - . v ,  •
OEOROIA 39375 20 300 10 500 7.000 6.125 5.250 4375 39375 23 625 5.250 3.500 26.250 13.125 26 250
GUAM 70000 53 000 12.750 7,000 4500 4250 1.750 62.000 43220 6.500 2.000 36.000 13.000 50 000
HAWAII* 119.496 93.452 26.725 17.618 11.490 9.575 5.745 110304 78.515 14.554 6.126 61,280 19.916 76.600
IDAHO* 55.110 49 599 20 207 12.659 10.104 4.593 2.756 36.740 25.718 7.715 1286 32,148 - 32.146
ILLINOIS* 142.112 114.699 42 331 24.169 21.166 15.118 12.095 120 946 93 733 21.166 7257 00.710 30.237 ITO* *6
IOWA* 157.250 119510 37.740 22.015 18670 15.725 12 500 130.360 94 350 25.160 9.435 66.060 31.450 11C J75
MAINE iwrMVr • r No tctodiAt. Gonoflts paid te jnfng to Ovytm of kroMrnwflt.*
MARYLAND* 129600 107.69? 14 400 3.300 2666 2.475 2.063 129 600 107.692 3 300 625 107.692 16.000 107 692
MASSACHUSETTS' 20.402 16.132 - - - - - 16.504 13.780 - - 16.504 13.760 36.534
MWNESOTA t!' • . V  • No*f *M4. J ♦nH9jt>4WMx»xJtoaio0^fMOf9rpMmi^Y*rtJto«o1 Mmirftt.? W S flk . . i  ,
MISSISSIPPI 42.516 31667 12.755 7.440 6.377 4252 3.189 37202 26 573 6377 2.129 21256 6.503 31.667
MISSOURT 40.333 30.424 10431 7.623 6064 6064 3.624 35.967 26.947 6 954 2.434 24339 7.649 29207
MONTANA No »*»<*/<• p r t  Aocortftng lo d*gr«« of k,*»*rmr* *4 km*  Mmtogi' *• »* • *■ v ;. **!.;
NEBRA^A* | 55 125 | 42 675 | 14.70U | 6.575 | 7.350 | 4.900 3675 | 52.675 36 750 | 7350 2.450 30 625 12.250 I")
NEVADA NoiCf>«M* D«rMpl<$MtfiTY0M*«i**dlnnrtrtcn to rr*v’
NEW HAMPSHIRE* 125 665 113.117 45 406 20,130 22.743 11372 5.3U7 63.790 58 653 10.773 1.796 60274 17.955 73.016
NEW JERSEY* 69.539 54 390 7.400 4933 3 947 2.960 1.973 65.469 45386 3.947 1.460 43.413 5.920 34.533
NEW MEAICO 56.350 36.469 16046 6.169 6.419 4.960 4.065 55.330 33.551 10.211 4055 37220 11.670 43.753
NORTH CAROLINA* 95.760 79.600 29 925 17.955 15.960 9 975 7.960 79.600 57 456 13965 3 990 47.660 27.930 59 650
NORTH DAKOTA* 32813 25.750 9.531 5 250 3.930 2.025 2.100 24.570 15750 3 150 1260 15750 5.250 21.000
OHIO* 04215 73.325 25.140 14665 12.570 6360 6.265 63.600 62.650 12,570 4.190 52375 10.475 52.375
OREGON* 27.6 0 21750 6 960 3 400 3.190 1.450 670 21.750 19 575 2.610 560 14,500 0.700 27.640
PUERTO RICO* 12.000 12.000 4675 2.600 1.950 1.625 1.300 12 000 11.375 1.950 975 3250 12.000
RHOOE ISLAND* 26 060 21960 6.710 4.140 2.700 2.250 1.6CO 26 060 10.450 3420 900 14.400 5.400 16000
SOUTH CAROLINA 77.042 64.765 22.762 14 006 12.257 6755 7.004 56 287 49 027 12257 3502 49.027 29.015 57.781
SOUTH DAKOTA 57 600 43 350 14450 10.115 6 670 5 760 4335 46240 36.125 6670 2 690 43350 14.450 43 350
TENNESSEE 50.400 37.600 15120 6 620 7.560 5.040 3.780 50.400 31.500 7.560 2.520 25200 18 900 37.800
UTAH* 44 319 39 616 15 679 9.954 6.056 4 029 1.896 29 625 20 656 6.162 940 28.440 3246* 23.700
VERMONT 116 960 95 203 27200 17.40e 13 800 10 600 6328 116.960 95 200 13 600 5.440 66 000 29.268 116 960
VIRGINIA* 76 400 57300 22 920 13.370 11460 7.640 5.733 66 650 47.750 11.460 3620 36200 19.100 36200
VIRGIN ISLANDS* 40200 72.940 14 640 14640 14.640 14640 13723 32.940 21.080 14 640 13.725** 35 665 21.960 32.940
WASHINGTON* 54.000 46 600 19 440 12.150 9,720 4 600 2.4W 54.003 37.600 11340 4,140 21.600 7.200 43.200
WEST VIRGINIA* 56662 49 052 19.621 9610 6 667 4.905 4 90S 56 662 34 336 9810 3924 32374 22.073 53.957
WISCONSIN* 65 500 52 400 20S60 7.660 5695 3406 3.66) 65 500 32 750 10916 3275** 36.025 7205 43230***
WYOMIMQ' 36 806 30.497 11.566 7361 4 206 4206 4.200 33 652 25239 6256 2.103 25 *9 12619 25239
F.E.CJL* 346.401 270 903 63270 51.072 33 306 27.757 16 65-1 319.755 227.603 42.190 17.764 177.642 57.734 222.052
LONGSHORE ACT 202.993 156751 46 79/ 29 929 19.519 10266 9.750 167379 133 377 19519 10410 104 099 31632 1X124

N THO GROUP Of STATE*. COUPE* 
IS ALLOWED IN AOOfTlON TO SCHEDULED INAJ

IATI0WIOR TEMPORARYOfSAMJTY A r'**2* V i  1 
=1Y WTTH CERTAIN UMTTATKY4S AS TO PSWPO

INDIANA* 27.450 21 950 6 560 4.392 3 643 3294 2.195 24 706 19.215 6566 3294** 19215 8235 21.960
KANSAS* 56910 40 650 16260 10027 6.130 5 420 4 065 54 200 33 875 6 130 2.710 32.520 BIX 29 810
NEW YORK* 93 600 73 200 22 500 13.600 9000 7.500 450) 66 400 61.500 11 400 4000 40 000 18 000 45 000
PENNSYLVANIA* 171.790 140365 41 900 20 950 16,760 12.570 11.732 171 790 104.750 10.700 6.704 115.225 25140 106 940

ff THIS OROUP Of STATES, COMPENSATON FCR TEMPORARY OISABAJTV O 
DEDUCTED FROM THE ALLOWANCE FOR SCHEDULED KJURY

KENTUCKY NofC/wAM.PPb**tapM<JNe•-Jt£%cl*•0•^ypto425»•^Al•as'^$nQtod•gr••erf<*»■t^r.M• _ _ . . ___
LOUISIANA* 55 200 41400 13 800 6.260 5520 1 5 520 5 520 40.300 34 500 5 520 2760 27 600 - 27.600**
MICHIGAN* 114663 91.806 27.755 16226 14091 9394 6.632 91.605 69 174 14091 4097 09 174 I".’ M
OKLAHOMA* 43 250 34 600 10390 6 055 8.190 3.460 2.595 43250 34 600 5.190 1.730 34 600 17,300 51000
TEXAS 47.600 35.700 14260 10710 7.140 1 4996 3.570 47 600 29.750 7.140 2.300 23 600 - 35 700

NOTE-AnounU m cfurt r*4#c1 rrmtmun potonMJ In C*r*a*. p*rrwent mp*rm*nu g»n*»»s * •  CCrx+WC 0«g*H ol 3*4£*kfy u**ig Wlwfl KM ulN M 0oO**o*«
m u x i  corr&toun lor Idm of m^or membt. tou ol log pr*«*x)»  ̂um ol «rtten  Imo, or bM ol «y» t*r #*Xictottcn
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CHART Vll □  INCOME BENEFITS FOR SCHEDULED INJURIES □  January 1, 1990 (continued)

Ata Maximum weedy PP b*n*M it letto* of 1220 or 100% SAWW
AiuXJ ’ Comp* om bon it $135,000 muftpied by th# amptoy##'* percentage of permanent Impairment based on tn* 

AM A Goto* to tty fnVieon ol Pirmtryrti tmpAfuynt 
Am Samoe ’Ann-312. hand- 244. thumb-75, ftnl ftnger-46. Mcond AnQer-30, third Anger-25, fourth finger-15.

Wg-?M. tool-205. Qreel toe-30. other lo e i-16. on* *y*-160. on* e*r-S2. both •• r t-? 00 
Aril. 'PP b*n*M it 55% of mtoumum monthly comp*n**ton.
AA. *PP b*rv#M I* 66Ak% of employees average weedy wtge up to t  maxsriLsn of $154 00 exc»c* I total ckatMty 

rat* M $206 35 or more; maxsnum PP rata then ta 75% of maximum too.1 dwabMy rat* ($169 59 effective 1/100 »0
aocvw).

Cam • Maximum PP benefit« 5140 00. effect** 1 /I r64 Ourtton v »n*i scoordtoQ to percentage of p*rrntn*m dtaabtey, 
tootled tor tp* and otxupeboh Chart rafted* alandaro fabnQ tor hdhktoal age 39 and toa* of mtyor arm.
"Chart raflocft benefHa tor tots of «y« if unabte to w*ar trt/oU aye Uf* p*nt«on up to $64 21 weedy *ito payabte 
tor b u  of tnn or tog

Coto. 'Maximum weedy beneM ta $150. The weedy rale tor a'VorkJngunA" award ta $120: maxsnum award is $37,560 
.ton ‘Comniaalon may award addrtcnal benefits ba»*d on baa of earnings Maimum weedy D*n«fit a  $50 00.

Ra ‘P*rman*nf impairment caused tty amputation. baa of 60% of toaton to *«h#r *y* aftor correction, or serious facial 
(iaflgurem*M-$250per 1% of dwabtay up to (0%. and $500 p*r 1% of over 10% Wage toea beneM* atoo
payable to al permanent mpairmant caa*i-95% ot drflererce b*f»r**n 65% at pra-ir^ry wages and aamtogi aflar 
maximum medcal Improvement, up to 100% of SAWW weedy. Social Securry retirement benefits am detkictsd from 
wag* toaa benefit*. *

MawM "to csoea m which th* dsAtdity la d*tarmln*d u  a peroanta^ of total toM dt impairment of physical or mantal 
tonction of tha whoto man. toe maximum comp*n»allon it th* corresponding percentage of 312 tm*a 66-2/3% SAWW 
($119,496 affective 1/1190) 

to*/o ‘Maximum weedy PP beneM ia 55% of SAWW tor yoar to which ryury occurrad ($163 60 for 1990).
■. 'Effect*# January 15 Fgurti rafted benefit* tor ampulaUon of member-maxsnum 133-1/3% cf SAWW ($604 73 

effective 1/1590) For oth*r PP beneM*. waga r»p(ao*man< rata it 60% and maximum la $302 44. 
toe ‘Payable tor 78 week*; maximum weedy PP DeneM tt $109 60 

"Second to*-$3,294. tosd to*-$2.196, fourth to*-$1,647. fifth to*-$1,096 
Iowa ‘Maximum weedy PP beneM ta 164% of SAWW ( -  $629).
Kan 'Addfjonnl haalmg p*nod up to 15 weeks may be slowed Manmum weedy PP beneM •  75% of SAWW 
Ky 'Maximum weedy PP beneM« 75% of SAWW. Dtpe* of tkMbtey ia determined by Amencan Madcal Association 

Omd# or decrease m eantng capaety. whchever la greater
"She* 1960. an amptoy** sustainsvg work-related h*anng to** a mtded to erther torchon*) toaa to th* body aa a 
whoto or occupational tfubfty. whichever la graaiar Hearing tow dams racatv* tame treatment aa occupational 
dMates and Injuries. with a final daiermnaton by the Board aa to degree of osabdky 

La 'Schedule apptei to amputation or daabJrty greater than 25% Supctemenfai eaminga beneMi ar* 66-2/3% of th* 
dfl*r*no* between 90% Of pra-injury wagai and poat in)ury **rrMnga, maximum 520 w**U; oat** 2 yaara after 
termination of temporary total dotfrtoy (untota pad tor 13 cona«cutva w**u durmg that bm*) or upon r*Ur*m*nt or 
receipt of Social Security ratremant b*n*fKa 
** Permanent hearing toaa due to aingto traumatic acddem 

Mam* ‘For tofjnee on or efW H/2tV87. the AM A Oude to the E*atoet<on ot Permanent Impaxmenr w« be uaed unti 
Comrrmton adopU, by rute, a acheduto Ho p*Mon tor permanent impairment may be fitod unU the employee ra ache*
manrraim madcal improvamer*

Md ‘Maximum weedy PP benete s  $62 50 wh#»* benafa* are payabte tor toM inan 75 weeka. 33-1/3% of SAWW 
($144) where benafta are peyabto tor 75 weeka but teat than 250 weeka; Md 75% SAWW ($324) where benefit* 
are peyabto tor 250 weeka or more 

Mau 'Maximum PP benefit m 100% of SAWW (•  $474.47). Prcpcdcnal ben*f*t* tor partial toaa of amp* (Anger* 
toea)

Uch "Wage-toaa benefits p*yabto tor Ma 
"Hearing toaa -pmpenaabte based on toet samngi 

Um ’For permanent pamat daabfrty. impairmeni oompanaabon (1C) « pad n bmp sum f take fib. It no fib ofler 
mad*, eoonomc reoovsry compensation (CR) ts pad weedy >C*<>>4h»cneOj«*ddoA*r*mouni($75 000to$400.000) 
bmai percent whole body daatteiy equals percent diabtty tnee achedAed number of weeks (600 to 1200 
weeks) Bm** weedy TT rea* Concurrent payment of PPO and temporary bensfrta attowed m ojtwn etualiont

Mo 'Mtxmum weetoy PP bercfrt It 45% of SAWW ($173 65 efecbv* 7/1/69), rrwrwrxim la $40 « amputabonor 100% 
toaa ot um. addrtona) 10% companMbon
"OocuptUonal heamg toM Uw provide* b*n*faj up to 40 weeks (1 ear) or 146 weeks (bom stra)

Mont ’For ln»un#* on or after 7/1/67, benefit* are pad aooordmg to degrea of snpairment and a wag* aupptement rale. 
«*tch is 23 of the tffferenoe between wagei ecbsty received el bme of injury end wag* worker it quakfed to asm 
n  a local u  tuie-wda job poof Th* maumum partud cvitOJry beneM e  50% SAWW and tanrwiaiea on recepf cf 
or etgitxkty tor Sooal Security lalrftment 

N*b 'Terms run oorcecuAivefy tor Iom of. or lou of use cf. mora than 1 member but test than total doabity.
"Permanent total toM of hearing ia compenaaied aa permanent total dfaabMy.

Nev 'Each 1% of impaxmenl la compenaalad by 6% of wtxVer** montNy wage up to maximum. p*jM*» tor 6 yetn 
oi untl eg* 70. whchever la talar Maximum monthly wagaa are S2.52S.76 aa ot 7/1/69. For (feattUy rating of 25% 
or leu. claimant may elect peymenl in bmp tun 

N.H ‘tofury to sprel oord and apmal ootomn la oompenaabte tor ip  to 350 weeka If there to a tots of upper or tower 
•xtrerrtfwa

N J  ’Computebont Indude altowtnoa tor amputation of member (30% edddonaf oompenaatxr.) Compenuuyi « 
payabte weedy at 70% ot preinjury weedy wage*, up to a maximum of 55% of SAWW tor arm or tag. *5% of SAWW 
tor hand. 40% of SAWW tor foot or on* eye, 35% of SAWW tor heanng-both ear* 20% of SAWW tor other scheduled 
torunea in chart

N Y ’Addmonat weeka tor TT In axceu of aUhAory healing penod; maximum $150 aa of 7/1^5 Compsnaalion tor 
wage-ioaa n  sodden to schedule H impairment due to toaa of 50% or more ot member 

N C ‘For unaoheduted tofurte*. maximum oompenaabon not to exceed $20,000
N D. 'PP enpemer* beneM la 33-1/3% ot SAWW ($105 00 aflecthe 7/1/69) tor a acheduted number cf weeka; taw 

provide* mi eddrticnef award of 25% tor master axvamfty toaa 
Onto ‘Maxincjm wMdy PP banaftt ta 100% of SAWW ( -  $4t9 tor 1990) Companaabon payabte tor 200 w*«ki if 

percontaga of diaabfay la 90% or greatM 
Ob* ‘Maxsnum PP banaftt I* 50% of SAWW (•  H73 00 eftedr/e 11/167).
Or* ‘Calcutaiad ai $145 per degree tor acheduted Injury; $100 per degree tor unscheduled ryjry wth a maximum of 

320 degrees
Pa 'Hating penod *a 25 weeka tor leg or toot; 20 weeks tor an arm or hand. 12 weeks for greal toe; 10 weeka to 

tteimb. ey*. or haarmg; 6 weeks for finger or toe 
P R ‘Maximum PP bercte ta $65 weedy Maxsnum amounl tor PPO •  112.000 

"Permanent visual draabfity ta compeoMted eooordmg to percentage ot total dwaMfly. in addtcn. toaa of eye 
by enucleation, evisceration or extrema atrophy ta compensated at an addtoonal 10% of permanent total do*M*y 

RI ‘Maximum acheduted PP beneM ta $90 00 weedy Maximum ta 100% of SAWW tor unscheduled injury.
Utah ‘Maxsnum per week, indudng t  tow arc. tor d*p*nd*nta. ta 66-2/3% of SAWW ( •  $237 *flectrv* 7/1*9)

“ Enuy presumes total toa of h**rtng si on* ear and no toaa of hearing in toa other (16-2/3 weeks)
VI ‘In addition to TT except for toa* of heamg ai ? ear.
Va ‘Benaftu tor achadutad tojurie* a/a payabte n  addtion to oompenaabon tor temporary osabff y. Counry o/ 5pof- 

lyryana r. Hart 216 Va 565. 236 S E2d 613 (1977) TTD payments conoru* unti claimant a  racaaed to return to 
work al which Bm* award lor specific deaWfy may be entered and paid asrMlaneouafy with payment lor temporary 
partial benefits

VI *PP b*n*M n 66-2/3% of SAWW we*dy (•  $163 00 *ff*dnta 1/1/65)
“ For toM of fwo or mors dgrta or on* or more phalanges of two or men d<gU on a hand or toot. b*n*ftu may D* 
prcportton*d to to* bi* of um of to* hand or toot 

Wash ‘BteteMa ftxsd at amounl rvftected n  chart
WVa ’Maxsnum w**dy beneM ta 66-2/3% SAWW (» $24526 *fT*cbve 7/1 AW).
Wta. ‘Maxsnjm weedy PP b*n*M e  $131 eftectrve 1/1/90.

"Second toe and oto*r toea-$2.620.
‘"Under occupaaonal heamg tots taw. maxsnum m $4,716/36 weeks lor on* am and $28,296/216 weeks to both 
*«r*. aa of 1/100

Wyo ‘PP benefit ■ 66-2/3% of SAMW tor ap*c*«d month* aooordng lo degree of snpermenl (• *1.051 61 as ot 
1/100)

FECA 'incbde* altowarce tor dependants Beoeftta eftectrve 1/1*00.



CHART VIII FATALITIES-INCOME BENEFITS FOR SPOUSE AND CHILDREN Janua ry 1, 1990

PERCENT OF WAGES
MAXIMUM WEEKLY 

PAYMENT AMOUNT u u rr

JURiSDfCTIOfl

SPOUSE
PLUS

CHILDREN
SPOUSE

ONLY

ONE
CHILD
ONLY

SPOUSE
PLUS

CHILDREN
SPOUSE

ONLY

PER WEEK 
SPOUSE 

ONLY TIME UMfT
SPOUSE

PLUS
CHILDREN

SPOUSE
ONLY

MAXIMUM
BURIAL

ALLOWANCE

ALABAMA 66-2/3 50 50 1353 00* 1353 00* 198 00* 500 weeka f  176 500 SI 70.500 11 000
ALASKA 700 00* 70000’ 154 00 

110 00'
2 500

AMERICAN SAMOA 66-2/3 35 35 7000 36 75 5 25* 1000
ARIZONA 66-2/3 35 25 276 17* 276 IT 3000
ARKANSAS 66-2/3 35 50 226 11* 226 11* 70 00 i - 3000
CALIFORNIA 66-2/3 66-20 66-20 266 00* 26600* 224 00 0 95 000 70.000 2.000"
COLORADO 66-2/3 66-20 66-20 37121* 37121* 92 60' 2000
CONNECTICUT 66-2*3 66-20 66 20 693 00" 603 00" 138 60" 4000
DELAWARE 80 66 20 66-20 336 77 780 64 93 55' 700"
DISTRICT Of COLUMBIA 66-23 50 50 551 46' 551 46* <•*! ...... 1000
FLORIDA 66-2/3 50 33-10 36200' 382 00* 20 00* n 100.000 100 000 2500
OEORGIA 66-20 66 20 6620 175 00' 17500* 25 00* 400 m k t " 70.000 65.000 5000
GUAM 66-2/3* 35 35 250 00 13125 13125" 1") 100 000 100000 3 600
HAWAII 66-20 50 40 363 00' 287 25‘ 95 75' l“ l H _ H 5 370—
fOAHO 200 40* 150 30* 150 30' SOOwMls* 100.200 75.150 3 000*
ILLINOIS 6620 66-20 6620 604 58* 604 50* 226 78' 20 ::•> . . . V750
INDIANA 66-20 66-20 6620 274 00* 274 00* 75 00* S00 4 H U - 137.000* 137.000* 4 000*
IOWA 60% Of 

spendable 
•arrvngi

60% Of 
spendable 
aiming*

80% of 
spendable 
aammgs

664 00’ 664 00* 136 86* I") 1000

KANSAS 66 20 66 20 6670 27100' 271 00* 25 00 200 000 200 000 3200
KENTUCKY 75 50 50 258 76* 172 51* 69 00' n 2 500'
LOUISIANA 65 32-1/2 37-1/2 276 00* 276 00* 74 00* (••I 3000
MAINE* 66-20 66-20 6620 471 63' 471 83* 2500" i**i 1000
MARYLAHO 66-20 66-20 6620 43700’ 432 00* 11000* n 2500’*
MASSACHUSETTS 66-20' 66-20* 6620' 474 47* 474 47* 150 00' 2.000
MICHIGAN 60% Of 

spendable
earning*

60*. Of 
spendable 
eanunga

80% 0» 
spendable 
eammgs

42700' 427 00* 23700* 500 weeka '•** 213.400 213.400 1500

MINNESOTA"" 66 20 50 60 413 00* 413 00* _ Wi 2 500
MISSISSIPPI* 6620 35 25 212 56 212 58 25 00 450 weeks* 95 661 95 661 2000
MISSOURI 66-20 66-20 66 20 289 75* 289 75' 4000 <'**•» 2000
MONTANA 66 20 66-20 6620 299 00' 299 00' 149 50* 500 weeks' 149.500 149 500 1400
NEBRASKA 75 66-20 6620 245 00 245 00 49 00* M 2000
NEVAOA 66-20 66-20 6620 368 68* 386 68* n 2.500*
NEW HAMPSHIRE 66-20 66 20 6620 596 50* 598 50* 159 60* 3000
NEW JERSEY 70 SO 50 370 00' 37000' 100 00' (**••) 2000
NEW MEXICO 66-20 6620 6620 291 75* 291 75* 36 00 700 weeks** 204 225 204 225 3000
NEW YORK 66-20 6620 6620 300 00" 30000" 30 00 (•'*) 3000

Amounl km** have M«n compotO where not simulated by law and are shown n hiKj  Drvabafy payments deducted 
in al Um. e«c*pi thoee o* Anion*. A'kanus. Califorrua. Delaware. Dtsirrf of Cok/mbo Florida. Mch*gan W/vwjola 
U i u w  Musoun. NevedA. New York. Norn Dvcii Oregon. WaUkngton Wes? Vrgn*. Waconvo. Wycnvng, 
F E C A. and Long were Ad

'To cMd unu eg# IB <16 m Marvtoba. Newfoundland, Nonnwest Temtones. Ontario. Saskatchewan and Yukon 19 
n  Alas* j Oregon <rf m hgh achoof) and Wyoming. IB m M<h»gan and 21 4 m school m New Brunswick) if «n*a»d. 
lor Ouriton c/ nvakkfy l'or 15 years m Wisconsin, for perod decedent would nave supported child m Newtajnoand. 
Pnnce E > M  islaryj. and Yukon) if student to age 21 m Colorado. Britan Columbia New Brunswick. Prmce Edward 
isand SaMutohewan andCM SC A .22n Connedcut. Ftonda. Georgia. Kj*a» Kentucky. Masoun. Montana. 
Nevada Noo Oakofa Soutn Oskota. Tennessee and Virgo Islands. 23 m 0 C . Kansas. Lovsuma Mam# Maryland. 
M iv ik p  New Meice. New York. Oklahoma. Oregon. Pennsynaria Rnooe Island. Soutn Ctroknj Vrgeva Wash- 
ngtoo F E C A . and Longsnore Act. 25 et Am*r<a Samoa. Anunsai Oe>4«a<e ifcnoa *owa Mnneiota. Nebraska. 
New H*mos*ve. Nova Scot*. One Puerto R-co Teias Wesl Vegima. AAwrta and Newfoundland. no age wna et 
Alaska (a years only) Massaenusetu. Vermont. Maneooa Nortnwest Territories Ontario, and Ouebec 

'To spouse kr Ve ocmpensation ceases on remarriage (Geo»g»i-to spouse untJ age 65 or *00 week*. *n<hevff 
is greater Marne-if dependency on new spouse is proven)

*To spouse lor k?r. 2 years' kmo sum upon remamaga ibuf onfy it no enwdren m Colorado. ll*no«i Indiana and Iowa) 
or balance of oompensaton if less (indana New Meico Nnrtn Dakota and Soutn Ca'CMaj in terot. kimp Sum is 
pad upon remamage onry 4 mere were no chaoren u om# cJ oearn 

•To spouse kv t year s lump sum upon reman .age
•To spouse for trfe cash tump sum on remarriage Kansas- ?D0 weeks or balance if tess. M<hgsn-S500 or balance 
4 less O egx  -  2* imes monthly beneM. WaihhQton-17.500 or 50-, of rema^ng annuity value 4 »#ss. Manaobe- 
13 600. New Brunswxk —t year s tpoutac income. Northwest Terraones-IB 717. Nova Scot>a-S2 600 Prnce 
Edward Island-$4 200 Yufcon-|7i)19

'Add-tonal allowance tof i/ansponaiion of body, no maimum eieept Vr -̂ma -1500 Aterta -1*50. Bnfj*h Cotomtva -  
1627 64 and 1526 04 tor moderna! death eipeniei.Prnce Edward island-1300 YiAon-1253 CM SC A -1175 

•Actual wage 4 e u
•Spouse recedes cam tump sum m etauy) lo other beneM* Man# -  I t  ,000. M<ss<sspp> -1750. Norm Dakota -1300 
pk/s 1100per pvd Oklahoma-H0 000 put 17.500 pe* dependent (manmum 115.000). Washvgton-1600. Atwrts-  
11,100. Br«Wh Columbia-H 576 ?6 Marvioba-H 305. New FuundUnd-176.000 to 177.974 65 Nurthweil Tern- 
lories - I t  600 Nov* Scof-a-H 5.000 (K ano-173.078 76 lo 169 234 64. Pi vice Edward Island -1500. Ouedec- 
$1,177. Sesaelcnewan-13 500. Yukon-tt 565. C M SC A -1750 

no dependents
* To IPOure tor 5 yea/ft or unM youngest chad -eacnes me age of 16 BeneM* nol mteropted upon remarriage 
To spouse *cr Va regardtou of romarneg#

Ala 'Mauffkm •  too*, of SAWW. nwwrxim ta 27-1/2% of SAWW actual wage f  less
aias»a *Mai<myn is set by siatufe For wwvrym. ngner igue rehecta amount w<n wage documents, tower figure 

reflect! amount without wage documents
“ SpouU? oeneM reduced by Itt as o< 6 years aher worker a deafti. by t/2 aa of 6 years end ceases ale* 10 
year* radudonsdo not acc»y 4 spouse e  over ‘•or prmanemty andlo«**y disabled Landed Socsi Secunry offset 

Aaz 'Uaaarvw monthly wages are I t  600 per r«^th on 7/1V9 and ncreaie 10 12.100 on 7/1^1 
Ark 'Nvbeaseo lo 1776 11 tor deans on or after t't/90 to 60a90 

"tfsnefds v> etcesi of $75 000 p*y*we from twain and Parmaneni Total Orsab̂ ey Trvai Fund 
Calf ‘For vy^wa on or after t/l/91 apouse - cfwUren maumum aguait 1116.000 and spouss only marvrwrn ê >«is 

191000
"BiAiai tipenae ma»«wk#m mere#set to 15.000 on f/t^i 

Ccto 'Maurvm •  60*. uf SAWW rrwrvmum n 25% of maimum 
"Social lecu'*r of%ef

Conn ’Spouse mjy not sue employer kn toss of consomum 4 rerenmg o# hao been receiving worsen oompanuicn 
beneMs
"Ma*mum a 150*. of SAWW and iwnmum ia 20% of iN inun iBOS of average weekly wegei if Msa) Employer 
funded cv*f W r t r u w  paystae eecFt October Retroacwa daaih beneMi lor dependents of deceased employee 
who waa < v rd  on or a6e# 1/1T4 and ded no leie* than tIQt/91

Dei ’Maumum >s 60*. of SAWW lev spouse and enrfdren. 66 2/3% of SAWW lor spouse only M m n  for spouse 
only « 1/3 of maiimjm for spouse only 
"Add-’onai burial allowance payable on Board approval 

D C ’Maimum « 100% of SAWW (but nol »tu than 1551 *6). nrvnun « 25% Of SAWW or 60% o' *cs-af earrmgs. 
Fiess Socul Security offsat

Fla ’Maimum e  100% ol SAWW Sirmwg spouse arv-JleO to hmon benefris at vocjlonaMecnrucal ceree' or commchcy 
oolege

Ga 'Weekly bene'as maeased TO*, nol lo eiceed iro 000. if death of emptoyee was cVect result cF eeury caused by 
hfentonai *cf of employer 

Guam 'Spouse 35% and each cftAd Iheraafter 15% of AWW. total nol lo eiceed 6C/23y*. Of AWW 
"Actual wages if leu

Haws* ’Maimum >\ 100% of SAWW k spouse and ch*Jrea 75*, of SAWW kx spouse only M«nrx.m is 25% of 
SAWW
"Minmun amount for persons omer man spouse and cnearen is me m*irvm bena?« erne* 3t7 
"*Fune»a> tiponie n 10 tmes SAWW. pkrs Ouna) aK0.1 nee eouai 10 5 tmes SAWW 

idsho ’Daath beneM is fusd at *5% of SAWW lor spouse plus 5% of SAWW per dependent cNk2 -c to ? 30*. of 
SAWW tor ore cn*d 4 no deoenoem spouse 

II ’Maimum « 133-1-3% of SAWW. mrwnum is 50*. of SAWW 
“ Bensfis ara 1250 000 or 20 yeara al TT rate whenever <s greater Crukj unaer IB is entmed to of east 6 yrars 
benefits 

ind ’Effective 7/1-69
k> i  ’Maimum ia 200*. of SAWW, muumom is 35% of SAWW 
Kan 'Maimum is 75% of SAWW
Ky ’Maimum is 75% of SAWW for spouse and children, 50% of SAWW tof spcjie onfy M-n.rnum a  20*. cl S*WW 
La ’Maimutt *S 75% of SAWW Mvwnum 20*. of SAWW. actual wage 4 less 
Mane ’Maumum froxen al $471 63 unkl 7/t *0 

"Mmrntm does nof appfy 10 handcappwd person empoyed by sheered wCAsnop at um# of fatal nvy  
Md 'Maimm « 100% of SAWW 

"Additional burial aMowanca payable on Commaaion approval burial .tdowanrt a'towabie withvi 7 years uf *r>v/y 
Mau 'Maimum is 100% of SAWW Annual cost of Wmg mcraase payable up 10 5% for deaths after that date 

"After recerwig an imoun egual to 250 tmei SAWW. spouse must prove ectv* drprvjence i r e  and amos/U 
hmea do not appfy to ctwldren a benefss 

Men 'Maumum is 90% of SAWW. mrwnum is 50% of SAWW 
"500 week kma does nol eppfy to cfMdren 

Mwt ‘Maimum m 100% of SAWW 
"Government k n -w i ben#f«s offset Ourng dependency of chAken men 10 years' benefits 
‘"For unieMleddeaih wheedecedent was recennng permanre pamai d.*ab*ey mpavmtnf ccmpenaauon or aconomc 
recovery compensation beneMs. benefit* conunue to Survrvmg spouse and cfMdran until completed o» i/tM to years 
after dependency, whenever <s earker 

Mo 'Mair-um ia 75% of SAWW. effedne 97666 
"4 yea's' benef-ta payable to ch*j on act we duty in armed force* al age II who enrtha r> acAoof prcr to age 23 

More ‘Maimum <1 100% of SAWW. rrvnmum * 50% of SAWW. aoual wage 4 lass 
Nev *Mai»num w 100% of SAWW
N H ‘Maimum ■ 150% of SAWW nvnmum a 40*. of SAWW or actual wages <f leu 

"On remamage. the unpa^ MMnoe ofnehwse due » pa,sr-e to parem or guards/) tof re  ch**a- s banaht 
N J ‘Maumum e 75% of B*WW. rmrwnum ■» 20% of SAWW 

"Aftar 450 waaka spouse 1 aamnga are daducfad 
NM 'Maimum « 65% SAWW 
NY 'SooalSacureyoffset 

"Effective 7/163
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CHART VIII □  FATALITIES—INCOME BENEFITS FOR SPOUSE AND CHILDREN □  January 1, 1990 (continued)

PERCENT OF WAOES
MAXIMUM WEEKLY 

PAYMENT AMOUNT LIMIT

JURISO'CDON

SPOUSE
PLUS

CHILDREN
SPOUSE

ONLY

ONE
CHILO
ONLY

SPOUSE
PLUS

CHI10REN
SPOUSE

ONLY

MINIMUM 
PER WEEK 
SPOUSE 

ONLY TIME LIMIT

SPOUSF.
PLUS

CHILDREN
SPOUSE

ONLY
MAXIMUM
BURIAL

ALLOWANCE

NORTH CAROLINA 6620 66-23 66-23 1399 00* $399 00* $30 00 $2000
NORTH DAKOTA' 66 2/3’ C) O (•) 21000 105 00 . W. $197 000 25CO
OHIO 66-2/3 66 23 66-23 •19 00* 419 00* 209 50* I“ ) 32CO
OKLAHOMA* 66-23 » 35 231 00* 173 58* 30 00* (M) 1000*
OREGON 510 52* 259 46* 259 46* .. C'J . 3CC0
PENNSYLVANIA 66-23 51 32 419 00* 419 00* 209 50* n 1 500
PUERTO RICO 85 50 60 40 15* 36 92* 17 30* (•*-) 1.000
RHODE ISLANO 60 66-23 66-23 (0 382 00* 5 000
SOUTH CAROLINA 6623 66 23 66-23 350 19* 350 19* 75 00* 500 weeks* 175.095 175.095 2 500
SOUTH DAKOTA 66-23 66 23 66-23 289 00* 149 50* n 3.000’
TENNESSEE 66-23 50 50 252 00* 252 00* 35 00’ i") 75.600* 75600* 3 000"
TEXAS 66-23 66-23 6623 23S00 238 00 40 00 2 500
UTAH 66-23* 66-23 66-23 302 00‘ 102 00* 45 00* 1 800
VERMONT 76-23 66-23 71-23 544 00* 544 00* 182 00* r .} 2.000
VIRGIN ISLANDS (0 'Ji <•> 16.500* 18.500* 803
VIRGINIA 66-23 6623 66-23 382 00* 382 00* 95 50* 500 weeks* 191.000 101.000 3 000’
WASHINGTON* 70 60 15 428 25* 428 25* 46 25 n 2000
WEST VIRGINIA 70 70 70 367 89* 367 89* 122 57* ) k 3.500
WISCONSIN 66-23 66 23 66-23 378 00* 378 DO- 30 00 113.400"* 113.400'" 1.750
WYOMING I- 24266* 242 68* ' • ’ _____ . , w_ 1 800"
F.E.C.A. 75‘ 50 40 1.110 26" 1.110 26" 171 59" (...... > 1.800-*
LONOSHORE ACT 66 23 50 50 650 67* 650 67* 165 15* C'J 3003

ALBERTA* 90S ol we*gnieo 
neimcome

90S Dl wegiited 
net income

2.202 60* 730 00 5 yeara* 1.350’

BRITISH COLUMBIA* 40 (0 - J : ’1 M .. P 2 510 54
MANrTODA* 75 75 519 24* 510 24* 168 32* . «MI . 33.000 33.000 1.500’
NEW DRUNSWICK 80S of average 

natmcome
BO** d  average 
nel tocome

M (•> <•) Age 65* *

NEWFOUNDUHO 90S d  net earn- 90S d  net aam-
togt

M (•) (•) O (*) 1,500*

NORTHWEST TERRITORIES* M 253 15* 253 15* ('*» 1600’
NOVA SCOTIA* M (•) (•) 473 49* 202 50* n 4.000

ONTARIO* 90*. of Net Aver­
age income

20*. 10 60S d  
Net Average In­
come. depending
on age d  aunnv-
tog ioovm

30% ol Net Aver­
age Income

510 17 105 70 48 63 5000

PRINCE EDWARD ISLAND* <•) (.) M (.) <•) n 900
OUEBEC* [•1 (•) (•) (•) -.1 !•» _r:> _ 1 649
SASKATCHEWAN 90S d  net ei- 

come
90Sd net to- 
come

(0 551 12 21586 5 years*" 3500

YUKON TERRTTORY* (•1 _ <•» <•) (**) 1817"
CANADIAN MERCHANT 
SEAMEN S ACT

443 01 443 01 12700* (M) 74 2

N C 'Miimifli « HOS Ot SAWW 
"Payable lor I4# it wuve daaded ai tme ol decedemI dearn 

N D 'U ti ru n  1510 du* $10 per dependent cfMd under 18 or 22 * m icnod Payments on behai o> ch*to*fn t  i  nol 
•object to amoum am* rrwynum JOS o' maimum wee*y dean c*n*M Elective 7/1-BS da-Tarts rece-nng oeath 
benefits between 7/1 tW and 7/1/M are lor supplemental bene Ms nol km man Si00 per »*e*

Oho ’Maimum a 100S d  SAWW, rrwwrx/n is SON ol SAWW 
Otoa ‘Maimum a 66-2/3% d  SAWW
Ore ‘Monthy spousal OeneM « tied at 66-2/3S ol SAWW 1 4 15 tor spouse * th no chadren (11.178 04 lor 19*9-90) 

and toed il SO“. Ol SAWW t 4 05 tor spoute w«h ch-toren ($840 01 tor 1989-90). up lo monthly maimum mu, mum 
a 133-10S d  SAWW ■ 4 35 ($2.255 58 tor lSB9-90> Upon reminage. survrwng spouse receives 24 tmes B* 
monthly beneM o  lump s*xn f/vai payment 

Pa ’Maimum is 100*. d  SAWW. rrvnrr^m « 55*. Ol SAWW
P R ‘Maimum tor spouse and chidrtn <a 1200 montny tor spouse ony. $160 monthy Mnnun a  $75 monihy 

••540-wee* wt* mapoKade to spouse end chacr#n 
RI • Maumum a  100N d  SAWW ptos $15 per depended c/ko Annual cosi d  avng «oease d  4N on anrv*ersany 
S C ‘Maimum a  100*. d  SAWW
S 0 ‘Maimum a  100*. d  SAWW. w r u n  a  50*. d  SAWW. actual wage 4 less Addionai $50 monthly a  payade 

lor each dependent cMd through age IB 
Tenn ‘Edectrve 7/1 *9

"Employer mu si pay $10,000 tomp Sum into estate * worse* had no dependents 
Utah ‘Addionai atowance lor dependents a  $5 tor spouse ptoi 15 tor dependent chad (up to 4) Maumum (<nctodmg 

dependents’ allowance) is 65S pt SAWW
"After 312 « r u  payments are contmued ony after annual review Recedes wm# payment mmut 50*. Sooal 
Security payment BaJance d  312 weens Of 52 weeks •» payable to spc-jse upon remamage. wncherer less 

VI ‘Maumum a  ISON d  SAWW. meumim a  SON d  SAWW actual wage 4 leu 
"Tc spouse unu age 62 or wfan tnwed to Sooai Security. balance d  130 weeks. 4 any. 4 peyade on rema'- 
nage

VI *Oeaih beneM a $1? 500 to $16,500 payademms‘a3mentsortompsum 60S is pjysdetoch4dren.il any Amount 
Wth includes amounts pato tor OaaCJry 

Va ‘Maumum a  100*. d  SAWW, meumum a 25N d  SAWW, actual wage rt lest
Wash ‘Maimum moncny beneM a 100*. d  cia«e average monmy wage |$1.71300 lo* deaths occurring f*cm 7/1*9 

10 6/3090 or $20 556 annuity)
W V# ‘Ma»mum a  100N d  SAWW. mrumum a  31-1-ON d  S4WW
Wis ‘Maimum a 100N d  SAWW Bene'to ore payed# ai same mewl ai wn<h emptoyee was pad. or 4 th»s 4 not 

leastoto. then weekly Commaston may order lhal a partial lump eum be pad 
"ll death to**n oaedaty. total tme lmrt tor doadaty plus death « 1.000 weeks
" ‘Amounl VM 4 300 Imee SAWW W»>en primary beneM *«cwei a SuPPKmarJa/y monthly beneM cont/vea tor 
cNtoren at 10N d  toe spouse's monthly beneM. payed# Irom (he Chrtdrens Fund, to age IB or Id 15 yes*s 
tf Herald

Wyo 'Monthy beneto a fned at 662/3S ol state average monthy wage (effect/ve M/90-131/90 SAMW • $1 011 61) 
plus $ 100 monthly pe* cMfl until age 19 (21 4 irrvafcd d  emancpaied). After 54 months, heamg e« am.ner may continue 
payments ai 33-1/3*. d  state average monihy wage lor 12 months and may be renewed 
"Employer may maie other arrangements 

FECA ‘2 d  more dvdren 
“ BeneMs effective 114 30
" ‘Spouse who remAmes after age 60 contnues to recede monthy benefits 
•'"Additional $200 lump sum payade tor cosi d  lermnating status as U S employee 

Longshde ‘Eft active 1(31.39 (200*. NAWW) Bene Ms shal not eiceed lesser of employee s weeky wege or 5650 62 
Minmym is 50*. d  NAWW. actual wages 4 kss Oeath benefits nol parade 4 employee rece-mg PP De-<vi cks 
from causes dher man compensado *r>uiy

Alia ‘Rehects monthly payment
B C ‘After deduct on d  Canada pension, maumum monthly beneM tor spouse with 2 chJdren 4 $2.172 21. put 1107 96 

Id each tdcJ.iona! chad Maimum monthy beneM tor spouse with 1 ch*W is B5N of $ 1 690 99 Maumum monthy 
beneM tor crvtdteu spouse over 50 but nol yet 65 4 $1,303 13

Man ‘Mai-morn is $2 062 50 monthy. nwwnum 4 $751 monihy Aaowarce tor 1 dep««yjeoi 4 addrtonai $169 monmy 
4 under 16 d  $168 monthy 4 over 16 and 0 school, allowance tor 2 or mde dependants 11 amount payed# tor 2 
oldest children, tdai monthy t*n*M may not eiceed maumum 

N B ‘Spouse recerves monthy beneM based on 60*. d  firrvy income, less CanedJ pensco Maumum bendt 4150*.
d  IndustruJ Aggregate Earrungt ($34,000 tor 1969)

NTVJ ‘Spouse 1 tee net lump sum Addtonal monthy bene Ms vary as to age aojor youngest cn.y reaching i t  for an 
depended spouses manage resurts m paymsm ol lesser of $5,000 or egg*egaie d  one year 1 payments E"ecbve 
1/1/65, dependency beneMs befdt 1/134 recerve a 3 BN increase Sub>ect to yearty mai*mum d  $45 505 

NWT *Fi«e monmy beneM ts$ 1100 plus $190 monthy par chto 
N S ‘90S d  net to an annual nuiRnum ol $36 000 and $109 per morrfh per child
Om ‘Omaro lump sum payment 4 deternvned on a *M3*g scato dependng on the age d  me surviving spoute with a 

maumum d  $69 234 99 and a rmnimum d  $23 078 
PEI ‘Effective 4/135 ftiedmonihy beneM 4 $450 plua $100 monthly perc/v»d Survw/vg spouse a>to racemes lump 

mm payment
Ouebec ‘Spouse env.ee to lump sum from $61 615 to $123 310 In addion. spouse entiled to montny *xome 

raplacamem mdamney aqual to 55N d  employee a pre-»\ury wages (rruumum $1.207 90) This mdamnrty s  par»da 
tor a perod 011 to 3 years according 10 age ol Surviving spouse, ptos $309 mornrey tor aacn m-nor ch*o Lump mm 
d  $11,096 lo dMd d  age under 25 who 4 to* hm# itudtM 

Sask ‘Vanes in accordance w«h the number of dependents 
Yukon ‘fued monthy beneM 4 $1,132 ptos $139 monihy per cn»to 

‘‘Addrtional buna' cipenses d  $1,565
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CHART IX  WAITING PERIOD FOR IN C O M E BENEFITS; MEDICAL BENEFITS Ja n u a ry  1 ,  19 9 0

JURlSOtCTTON
WAITING 
PERIOD '

RETRO­
ACTIVE
PERIOD

MEDICAL BENEFITS

UNLIMITED *

CHOICE Of PHYSICIAN' ARTIFICIAL

SPECIAL PROVISIONSEMPLOYER EMPLOYEE FURNISHED

ALABAMA 3 day*' 3 weeks Yaa Irvtulcnoca n Ym Emptoyar muat replace appliances damagod n work-related acodem and 
provtoa phywcal and vocational renabiriaton

ALASKA 3 daya 4 weak* Yaa Ym Ym In ory include* damagaa lo eyeglasses, denturaa, haanng ad*, or any pros- 
thabc dmcas

AMERICAN SAMOA 3 day* 2 MMkl Yaa ym

ARIZONA 7 day* 2 weeka Yaa Ym Ym Prayer or cpmtual bailment by agraamant
ARKANSAS 7 daya ' 2 weeks Yaa’ Agancy may cnanga Agancy may donga Ym Sprrriual trtaj-nant by agcMment
CALIFORNIA 3 daya' 14 daya* Yaa N noufcaten <a given to 

employer poor to the n- 
MY

Ym InctodM x-ray raporta. medical reports, and laatimony and laboratory laaa 
reasonably required to prove a claim "

COLORADO 3 daya 2 weak* Yaa Agancy may changa Ym Emptoyar must raparrtepUca appkancM damaged In a compensable injury.
CONNECTICUT 3d*yt t waak Ym From ttaia Iral Ym * Worker oompa aalad lor bma toat due to madcal ananlion Emptoyar must 

repair or res oca appkanoas da-raged In emptoymeni; mutt also repair or re­
place eyeglass**, contact ton*#*, hearing aid*, or denture* whara iryury to 
lace or head. Prayer or spiritual iraalmant with Commissener'a approval

DELAWARE 3 daya* 7 daya* Yaa Ym Ym Cmptoyer muat replace prosthesis and tomiah hearing ads as needed
DISTRICT Of 
COLUMBIA

3 daya 2 waak* ym From atata ksl Ym Spiritual treatment by agree man t.

FLORIDA 7 day* 2 waaka Ym * Ym Ym injury tndudet damage to dentures, eyeglasses, and proshthc device* in 
conjunction with ecodeni Employer muat provide custodial care.

OEOROU 7 daya 4 waaka Ym Agancy may changa From amptoyar kat Ym '
OUAM 3 daya 14 daya Ym Ym

HAWAJI 3 day* Ym Ym Ym Maximum monthly attendant'* allowance-4  tvne* SAWW
IDAHO 5 daya* 2 weak*' Ym Ym Ym Chnaban Sconce treatment permitted
ILLINOIS 3 daya' 2 waaka Ym Ym Ym Spiritual treatment by agreement. Employer mutl repiurrrepuca appliances 

damaged in compensable aoodent
INDIANA 7 daya 3 waaka Ym YM Ym Employer pays reasonable expenses, ndudng travel, food, and todgng. tor 

beatment outstoc county. Spiritual treatment by agreement Employer must 
replace arefoaJ member* when medca»y requaad.

IOWA 3 daya' 2 waaka Ym Ym Ym Emptoyar muat repair or replace appkancea
KANSAS 7 day* 3 waaka Ym Ym n Yaa Prayer or apntual treatment by agraemenl
KENTUCKY 7 dry* 2 waaka Ym ym Ym

LOUISIANA 7 daya 6waaka Ym Ym Yaa Employer must rapax/repiace appkancea
MAINE 3 daya* 2waak* Ym " Ym Ym Chxopractic servces authooied Prayer or apinlual meant ol treatment by an 

accredited precbboner.
MARYLANO 3 daya 2 waaka Ym ym Yaa Emptoytr must rtparAaptace apptonces
MASSACHUSETTS 5 daya Adaya Ym Ym Ym

MICH WAN 7 daya 2 waaka Ym kvtial choce* Ym

MINNESOTA 3 daya 10 daya Ym Agtncy may cnanga Vm Ym Chnaban Soance treatment by agreement Chiropractic and porkatric beet- 
ment authorued

MlSSlSSiPPI 6 daya 2 waaka Ym ym Ym

MISSOURI 3 daya 2 waaka Ym Agancy may changa Yaa Prayer or spmtual beatment by agreement. Ovopractc care authorued
MONTANA A daya

46 hours'
Ym YM Ym Insurer must reptaceiTepair presenpbon eyeglasses or contact tenses, pre- 

senpton hoanng ads and dentures, damaged or toat aa a result ot r>ury 
Enptoytr must pay raasonabto travel eipenaaa for daxnant a medcal vtsa*

NEBRASKA 7 daya A waaka Ym YM Ym Employer must replace appitancea damaged due to compensable njury Em­
ployer must provide pUfid surgery lot dohgurement

NEVADA 5 daya* 6 day*’ Ym Ym Ym Spmiual treatment permmed
'* . . . __  a -* '

NEW HAMPSHIRE 3 daya 1 waak Ym Ym ym

NEW JERSEY 7 daya 6 daya Ym * Ym Ym Hospital ca/a must bt aami-pmate. it ava»abie Chxopradd services pro­
vided

NEW MEXICO 7 daya 4 waaka Ym Ym Ym Claimant may net refuse beatment reasonably ataanbal to provtoe recovery *
NEW YORK 7 daya 2 waaka Ym From fill* Iral Ym Employer Ubto for X-rayt. apecoi diagnostic teat*. consuAatdn* and provd- 

ng prosthetic devcea. Ch*opractc. dental, peychotogcal. podatnc. nure* 
ana mtowife care may al be authorued'

NORTH CAROLINA 7 daya 3 waaka Ym Ym Agancy may cnanga Ym Employer must repair*eplAce appfcancM damaged n  compensable acodent 
Medcal care nckxiei rehaUMabon aerwes

NORTH DAKOTA 5 daya 5 daya Ym ym ym

OHIO 7 daya 2 waaka Ym * Ym Ym inckxJ** hoepAaluation and damage to eyeglasses, dentures haanng ad*, 
or prost net**

If daabOfy oonlfluti tor bojw lhan dated period*. compensator « pad lor th* wMjrg pe<od W«ng p*<KX» do 
not apply to madcal care. wtveh it torre*h*d from th* ftnt day ot Injury.
'information by DMtion ol 51*1* Worker*' &impeni**hon Program*. U S Department ol labor
'Many Ritot have introduced medcal lea ictwMfi to control payment* made to providers lor medcal car* inJ» 
Ct» workf**' oompanaabon program* Madcal banaftt* reman “mfcmrted'* in those stales tndcaled. but emptoyan 
and maurtr* m  onfy kaWe lor the amount* aat forth m th# madcal laa echedule Employee* cannot ba had ac- 
oountaWa tor any amount charged above and bayond Iha madcal laa tchaduta 
Aia Temporary daabaty only 

"Employee can select aaoond phyaoan from a panai *e*ecied by amptoyar. Emptoyar or amptoyaa may aaiad 
ttbal phyaoan for physical rehabMation 

AA 'Emptoyar aabtty may caaaa 6 montha aflar Injury where no Una a Cat from work, or 0 montha aftar claimant 
ratuma to work, or maumum oI $10,000 ha* baan pad untai* tha amptoyar wahea right* or tha Commouon 
attends tm* and dottar Imtt 

CaM 'Waiting period also termnated by hoapAatoabon.
"P»ychotog«t* Included within deftnftton ol phyaoan and iraatmant pemuned Paraonal cAropractor afc>aad am­
ptoyaa ha* prwtoutfy nobfwd amptoyar that cfwopracbc Iraalmant* were being rendered 

Conn 'By court daoaton. (tm*M*d v. Umph*r. 93 Conn 20.104 A. 466 (1911).
Del 'No waning par tod H tneapacfty raauu In hoapAaftiabon or M caused by amputiton ol mampar 
Ha. ‘Paar group d  hearth cart provider* review* ca*aa whore madcal expense* exceed $20,000 to *aa H car# * u  

appropnata and raaaonabta

Oa ‘Inctudad In total amount slowed tor madcal carc 
Idaho ’Waiting panod also larmmalad by hospiUkzibon 
■ 'Temporary total d*a0*ry only 
towa ‘No waring pared tor parmanant partial doabbry
Kan ’Empioyaa may conaul a phyuaan of ha own choc* at any Una tut amptoyar la only kabto tor laaa and 

charges up to $350
Men# ‘firemen art aiampt from »*mg panod and racarva oompanaaion from data ol doabtfy 

"Subject lo a madcal laa ichaduia 
Men 'Emptoyar may choose phyacian tor ta t lan day* of bailment. tharaaflar. tha amptoyaa may choose own 

prryvoan by grvmg notice to amptoyar 
Mont ‘Waiting panod rater* to numbar d  day* (hourv) on when a woAar ha* toat wag** and « totalty draabiad and 

triable to woA
Nab 'Waiting panod and retroactive panod ia al toast 5 oonaacutNa daya or 5 cumuiairva day* wtfwn a 20-dey 

panod
N J 'Emptoyar Mtxbry ceases aflar $100 ha* baan pad for madcal car#, amptoyaa mutt patacn tor Iunha» beat 

mad
NM *0ycourt deoedn flreo** n  £mpto)ere Naaon*/*iaurance Co. 666 P2d 2$<1964)
N Y 'Emptoyar muat reparrreptace proavrehc davca but no d«*b»Uy paymant* arc made 4 only proathea* 4 dam- 

*0*3
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CHART IX □  WAITING PERIOD FOR INCOME BENEFITS; MEDICAL BENEFITS □  January 1, 1990 (continued)

MEDICAL BENEFITS

WAITING 
PERIOD ‘

RETRO­
ACTIVE
PERIOD

CHOICE OF PHYSICIAN' ARTIFICIAL

JURISDICTION UNLIMITED* EMPLOYER EMPLOYEE FURNISHED 8PECIAL PROVISIONS

OKLAHOMA 7 day* 3 wetM Ye* Court may change Ye* Ya* Emptoyar must rep**4tpt*ce appliances Special provuons for hemtas
OREGON 3 dayt 2 weak* Ye* Yat* Ya* SputfuM treatment by agreement Emptoyar must pay tor medcal aun. and 

rMated services including lost net rage* rf claimant It nol receiving TT bene­
fits

PENNSYLVANIA 7 day* 2 weeks Yet MUM chorco* Yaa
PUERTO RICO (•> 10dayt Ym “

Stale agency
Ya*” * Whan permanently and totaly disabled, Administrator will provide orthopedc 

g*dto. crutches, cane, wheelchair. hospital bad. and other equipment neces­
sary.

RHOOE ISLAND 3 day* 2 weak* Ya* Ya* Ye*
SOUTH CAROLINA 7 days 2 week* Yat Ya* Ya*
SOUTH DAKOTA 7 day** 6 daya Ya* Ye* Ya* Emptoyar musl repa*/replace appliances damaged in oompensabie aoadart
TENNESSEE 7 dayt 2 weeks Ya* From empto/er fast Yet Provides for nursing services, bailment by chiropractor*
TEXAS 7 dayt 4 weeks Yet Ya* Ya* Repair or replacement of appliances when determined by physicun
UTAH 3 dayt 2 weeka Ya* Agency may changa Ye* It .800 Nmrt lor each artjfoaJ appliance, except unusual case*.
VERMONT 3 day*’ 4 dayt Ya* Agency may changa Ya* irjury includes damage to and cost of replacement of eyeglasses, haanng 

ixH, and prosthetic device*
VIRGIN ISLANDS 1 day 1 day 110.000 Yet; agancy may 

changa
Ye* 530,000 amount kmrt rf treatment outside Virgin Islands

VIRGINIA 7 dayt 3 weeks Ya* From amptoyar Lat Ye* Emptoyar must repalr/tepUc* appliances damaged in compensable accident. 
Emptoyar may be ordered to furnish wneelchur and make alteration* to 
homo, maximum 520.000

WASHINGTON 3 day* 2 week* Ya* Yet Ya* Employees pay halt of medcal aid premium* Department vnl repfsce*epatf 
apr -ances damaged m compensable aoodent

WEST MRQINIA 3 dayt 1 WNk Ye* Ya* Ya* Payment for prosthetconhote appliances ml not be made until appliance a  
deemed servceabie Repa.r or replacement of glasses damaged n an acci­
dent not paid for unloss there was compensable injury

WISCONSIN 3 day* 1 weak Ye* Ya* Ya* Repax and replacement of cppUnce t* Unvted to normM wear and tear Den­
tal care, eyeglasses and hearing aids aro also covered Repay and retrace­
ment ot eyeglasses and hearing aids not pad tor unless damaged n  a com­
pensable a codeni Emptoyar or insurer may request that a pnyxoan 
examine injured employe* to determine reasonsbtones* of dam

WYOMING 3dayt 8 dayt Ye* Ya* Ya*
F.E.CJL 3 dayt* 14 dayt Ye* Ya* Ye* Additional 5500 monthly for meocaJ attendant
LONGSHORE ACT 3 day* 2 week* Ya* Labor Secretary may 

change
Ya* Consent tof specialist rf needed SorrtuM treatment permit ad

AUJERTA 1 day 1 day Ye* Ya* Ya* Appliances repaired or replaced by Board Board may repair or replace gar­
ment damaged n oompenaabie acodani Clothing allowance for wear due to 
prosthetic or wheefchaa-5150 par year tof upper body and 5300 par year 
tor tower body Attendance allowance-5432 to $1,521 per month, ptos nde- 
pendanca allowance of 5125 per month

BRTTtSH COLUMBIA t day Ya* Ya* Ya* Apptanccs repaired or replaced al Board's Osatbon. regardless of personal 
n/ury (ndodes eyeglasses, dentures, and haanng axis unless worker a  al 
faun) Board may provide eyeglasses tor senous nauaJ mpacment caused 
byworVrjury Personal care anoyance-maxmun 51.209 25 monthly An­
nual ctothmg allowance tor wear duo to prosthesis-5192 tor upper fcmo, 
1385 tor tower fcmb. 5577 for bom

MANITOBA 1 day i day Ye* Ye* Ya* Appkinc** repaved or rapfaced al Board * dsotbon. rtgardtou of personal 
ryury Ctotnmg allowance tor wear due to prosthatc device -5168 upper 
smb. 5333 towar kmb Attendance allowance 5140 to 5980 monthly

NEW BRUNSWICK 1 day i day Ya* Vet Ya* Madcal ato mrtudas repair or rapfacemanl of appliance* Ctothmg slow a nee 
tor wear due to prostfev* « up to 5428 annually Care altowancai from 
512010 5400 monthly

NEWFOUNDLAND 1 day <•) Ya* No Imtatfy ya*. should con­
sult Commcvon Of‘or* 

Changng

Ya* Commission may repa* or replace applancet and may pay daily akowance 
tor traatmant away from home Ctot/wig allowance tor wear due to prosrveuc 
oence-5150 lo 5500 Attendants aSowanca-5100lo 5500 PersonaJcai# 
aaowance 5100 to 51.250 monthly

NORTHWEST
TERRITORIES

1 day 1 day Ya* Irvt.at choc* Ya* Ctothng allowance lor wesr due lo prostnetc d*vce-SlC» Board may ra­
pe a.vepiace toPUvas damaged n a compensable acctoent

NOVA SCOTU 3day»* 3 day* Yat Ya* Ya* Antndanfa a»ywance-5300 monthly Ctotfung aaowance tor wear due to 
prosthetic oevce-1350 per year Board may rapar or replace appliances, 
and renew eyeglasses (replaced 4 damaged n  any ecodeni)

ONTARIO 1 day (•) Ye* 1/vt.al choca Ya* No maumum attendance aaowance. paymanl rM be actual cost Ctotnng at- 
tow a nee (or wear due to prosthatc devca-5212 32 tor upper aitramrty and 
5424 65 for tower e«tffm*y *•

PRINCE EDWARO 
ISLANO

1 day t day Ye* initial choc* Yat App:»ancas raparfad or replaced at Board's drsaatoi

OUEBEC Day of 
rtfury*

Ya* Vat Ya* Commnson may rtptx/rapiace proathew* damaged *» course ol amptor 
ment Additonal ctotNng allowance tor wear due to prottl^tc device-5370 
Aitendance allowance-1247 to 5965 monthly

SASKATCHEWAN w <•) Yet Ya* Ya* Ctotnmg allowance for wear due to prosthatc devce -5169 tor arm. 5373 tor 
leg Personal car# allowance-5252 to 51.269

YUKON TERRITORY 1 day 1 day Ya* Ya* Ya* Ctothmg altowancf-5149 lor upper fcmb and 1303 tor tower *mb Personal 
care abowance-57 00 to 524 00 par day. mdepandance alowano# $100 par 
month

CANADIAN 
MERCHANT 
SEAMEN'S ACT

3 day* 3 dayt Ya* Va* Ya* Emptoyar musl keep apple rices m rvpaa or replace, at Board a (Mcraton

Or* ‘May Choov* physcan wtMn (till AJ towed 2 changes. tfiiog*! Ihereafer requrf* DveclOfS approval 
Pa 'Only rf • fast of *1 4Ait 5 pftytoan* or om* tc*n**d pK licn w  o» m# healmg arte. Of combmation thereof« 

poMed. and tor (h« ta t 14 days o< treatment 
P R 'Compeneeton p*d from day of Nsl madcal kMtmtnl 

“ Urrautiona on paMtrv* traMments Sergo Torr#I Care/# V. Srif* InuxVK* Fund Jun# 30. 1tot, P R Supremo 
Coud
" ’Only In cases Of permanenl total daA&kty 

8 0 ‘Consecutn* day*
Vt *ToUI drtALrMy onfy

F E CA •Wtrtrq period b*gn$ runnmg aher 45 OAyt* "toninullon Of QAy "
Md ‘Empto-rer payment tor day on when accident occur*
N S ’Mo w*4ng pe-od tof permanent dnetvyy 
0 4  * Emptoy* muit pay ^  beneM* tor day of *>ufy

"Ccmpeneatcn payable dunng OMC*y c*u«*j by damage to proMhetc dmo* 
Ouebec ‘Emptoy* muti pay «to*« And benefit* tof day of fryrry 
Saaa ‘Compenaatpn nor pad tor m* day on when the acctoaot ocw i
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CHART X REHABILITATION OF DISABLED WORKERS Janua ry 1, 1990
JURISDICTION SOURCE OF FUND MAINTENANCE ALLOWANCE SPECIAL PROVISIONS

ALABAMA No fund established Board lodging, and travel, rt away from home Pnyscal and vocational rehabMaton lo restore employee to genful emptoymeni furnished at employ­
er's expense Employee's refusal results n  toss ol oompensalon

ALASKA No fund established Board, lodging, (ravel, and temporary doabMy bene­
fits

Employer pays fuR coil, on an expense incurred basts, nol to e<ceed $10,000 BeneM* may nol etiend 
past two years from date of reemptoymem plan approval Reomptoymeni beneMs suspended for unrea- 
norxabto laJure lo pertcpale m approved or agreed plan

AMERICAN SAMOA Second Injury Fund $10 weekly pad by employer pfca manienance from 
Special Fund

Commission arranges for vocational rehabMaton of permanently disabled workers

ARIZONA Appropriates annuity from general fund up lo 
2% of annual premium

Commission may authorize add&ona) necessary 
awards lo persons undergoing vocational rehabMa- 
ton

Vocational re habitation L*ameet considered an employee at $200 monthly wage rate tor compensation 
benefits

ARKANSAS No fund estabished Reasonable eiponses for maintenance. bavtL and 
other necessary costs for GO weeU maximum.

Must apply to Comm us on Comm<sson may authorize vocational rehabktaion rt reasonable m relauon 
lo disablily. but worker may refuse

CALIFORNIA No fund established Ounng rehabWation, a# necessary Inmg expenses 
plus either a memo nance allowance nol exceeding 
$235/w*ek. or lemporary disability benefits, it medi­
cal condition has not become permanent and stitorv 
a/y H empioyoe fa>is lo ooo' wale w<h rehabilitation 
service’s plan, he w*l not r*c*rve mainttnance aSow- 
ance for days of non cooperation

RehabMaton unit In Otfce of Benefit Delerminalon RenebMalon program Is compulsory on pari of 
employer or carrier RehabMaton trainee is ennsdered employee of t/aorng emptoyar tor Insurance 
purposes

COLORADO No funo oitsbfcncd for vocational rehabMaton Maintenance. Iwlcn. and transportation during 26 
weeks

Pared of time may be extended another 26 weeks rf necessary Employee carxrct recerva dtiabfefy 
benefits and maintenance nmurtaneousfy fl totally d«sabod employee refuses suitable employment or 
vocational rehabMa ton. PT beneMs will nol be awarded *

CONNECTICUT 2% la* upon compeniaton paid by msurar* 
and sell-insurers

Weekly subsistence allowance during vocational re- 
habktaton

Employer pays fun cost of medcal rehaNMaton. wbch continues until emptoy?* reaches maximum Im­
provement Vocational rehabritaion is furnished by Bureau ol Workars* Compensation in the Depart­
ment of Human Resources

DELAWARE No fund established Reasonable board, lodging, and travel Physical and vocatonal rehabMaton fumshed al employer's expense. Employee's rtfusai results tn 
toss ol compensation

DISTRICT OF 
COLUMBIA

No fund established Nol e«ceed<ng $50 per week Employer musl provide vocatona) rehedfitaton Bene'ns lorfe*«ed rf work©* fails to cooperate

FLORIDA Payments from Special Fund and assessments 
upon insurers and sertinsu'ers

Reasonable board, lodging, and travel if away from 
home

Injured worker is entitled to prompt rehabMaton tndudng relraoog. provided by or at the expense of 
Ihe employer RehabMaton may be up io 26 weeks extendabe for an adc-tonal 26 weeka Refusal to 
accept rehabilitation deemed necessary by judge of compensation claims results n automatic 50% rs- 
ducion in compensation lor each week of refusal

OEOROIA No fund established Reasonable board lodging and travel, rf away Irom 
home

Vocalonal rehabVtalon furnished for 26 weeks but may be exlended rf necessary. Employee's unrea­
sonable refusal may result m suspension of compensation

GUAM State fund (app'opuaton) $50 per week tn eddrton to other compensation Commission bred* Ihe vocational rehatikutxyx of permanentry disabled employees and arranges with 
lie appropriate pubf< or private agencies tor such education

HAWAII No fund established Board todg*ng. travel, Mon. books, and base mate­
rials m addiion to compensation

RehabMaton unit witrxm Department ot Ubc«r and Industrial Relations makes recommendation lor phys­
ical or vocalonal rehaN.talon D* eel or approves servces and revws progress

IDAHO 7*. ta* on insurers and self insurers Reasonable expenses lor maintenance and travel RehabMaton D-vtson adrrwrwsiers Temporary (ksabfcty benefits payable up to 104 weeks where re- 
(raoog required

ILLINOI3 No fund established Ma<r”enance costs and mooental expenses Physical, mental, and vocalonal rehablitaton as may be necessary Institutional care, rf required
INDIANA No fund established Vocational rehabltaton avaiabe to any vxjured emptoyee unabto lo anao gam/ut employment. Ov.-. to 

an occupatonaJ disease or injury
IOWA No fund esta£*med $20 weekly m addition to other compensa!on 'or 13 

wee*s
May be extended addrtonai 13 weeks Medcal care excludes physcal renabkuion

KANSAS No fund estabtisned Employer must pay reascnabe board, lodging. and 
travel up lo $3 500 tor a 26-week peroo and may be 
required to pay up lo $5 000

EmpKyer or earner musl refer cenao employees to an approved rehabMaton vendor for vocalonal 
evaluation Employer must provide up to 36 weeks (may be extended an additonai 36 weeks) GxsabliTy 
paymmts suspended lor worker i  refusal to partopa?* m rehabMaton After 90 days refusal. Director 
may reduce compensalon to not less than PPO payments

KENTUCKY No fund established Boaro. lodging ano travel, rf away *rom home Ubim.ted med%“i| rehabMaton; vocatoral rehabJrtaton up lo 52 weeks (may be exianded) Employ­
ee's 'etosa ,4s m loss of 50** of conpensaton

LOUISIANA No fund established Boa'd lodging and Iravat pad by employer or ear­
ner

Employer or earner provoes up to 26 weeks of vocational rehabMaton. extendable another 26 weeks 
BeneMs reduced 50*• for refusal of necrssary rehabMaton

MAINE Employment Renabuaton Fund* Tu<ton. books, lees, ano sum for sustenance ano 
travel noi lo exceed 25% of SAWW Employees in­
jured be'o»e 6’30G5 may raceme adcacmai $35 
weekly Job tra n.ng mck.ded as necessary

Offer ot Employment RehabMtt-un moraors case* Employer must Ne report wstun 120 days of vyury 
rt employee has nol returned to employment Benefits suspended if employe* doe* not comply with 
proQ’em Employer s obgaton to reinstate emptoye* continues unM t year or 2 years if more than 250 
empoyees. iter emptoyee reaches maximum medcal improvement Employees who have not had a 
rehabMaton plan devttoped for tnem. and were m,med on or aher 11/20-67, may be emitled to rehabh- 
laton "

MARYLAND No »und estioHhed Up fo $40 weekly pad by emptoye* Workmen's Compensation Commisson mvestgsles al datms and reports ol njury or disabMy lor refer­
ral to Orvtbon o* Vocaionai Rehab'itaton Employee ent.ned to 24 monrtxs of vocatonal rehabMaton 
Employee s unreasonz be refusal resuhs vx toss ol compensaton Employer pays compensation for tem­
porary loiai bsabiity ptos expenses of vocatonal assessment and rehabktalon

MASSACHUSETTS No fund established Pao me same as com 
P*nsat«n bv employer or insurer

0*fce of Educaton and vocational RehabMaton 
may approve room. b©a*d. and travel expenses *o» 
52 weeks

Necessary cosi c» rehabHa'on subject to approval of O^ce of Educaton and Vccaionai RehabMaicn 
BeneMs suspended for re’usal to pancpate

MICHIGAN No fund established Transportation and other necessary expenses dur-ng 
52 weeks uamuxg

Medea' and vccaionai rehabMaton te.vces under Workers' Compens<itwx Bureau -  approved tea My 
Bureau may extend training perod eddrtonil 52 weeks maximum total 104 weeks

MINNESOTA No fund established Necessary expenses mctodog Imlon books. ira**i. 
board lodging and custodial daycare Employee re­
ceives temporary total dunng approved rtOanmg up 
lo «5C weeks

OjaMwd m^red worker eni.ned lo rehab prowled by'at expense of employer if approved p*an. *m- 
ptoyer lo provide retraining up lo 156 weeks * Parlopam may reQuesl 25% beneM mcrease and is akgi- 
be lor one i«me retocai-on a'towence Employer may seek termination or suspe amn of beneMs rt 
worker fais to cocpemte w4h pran

MISSISSIPPI No fund estitMhed Up lo Sto per week up to 52 weeks Comm.won cooperates wrth federal and slate agencies
MISSOURI No fund estibhshed Al expense ol employer o* 

usurer
$40 weekly for phySC* rfha&Mjlon Jby order Of 0*- 
v son aftar 20 weeks)

Adm.n.ne#ed by D*edoi of Worker s Compensaton Omsco Cfrwson may order employe* to promde 
transportatcn

MONTANA RehabMaton Fund by 1% ia« upon compensa 
ton pad by mtureta seif-nsurrd and stale 
fund

Employee receives benefits ai the T7 rate up to 26 
weeks from ekgrbAty dalo It retraining is ordered by 
me Department, beneMs at the TT rate wll conimue 
tor up to 4 years Up lo $4 000 tor travel and reloca­
tes expense? ax search of employment per |h* De­
partment t pran Slate wA pay maintenance allow­
ance *n certan cases

Adm.n.srered by Department of Labor and moustry renabMaton panel Services provided by private 
certified renabMaion counselors Employee also may be referred to me Department of Social and Re- 
habUative Servces Emptoyee t refusal may result m toss of compensation

NEBRASKA Vocatcnai RehabMaton Fund by 1% pr*m<um 
tli on miur#rs And serf usurers (mewnum $25j 
payable lo Court

Board lodging and travel pad by *und Temporary 
indemnity pad by self o*o»er o» carrer

mure* must *urn*sh medca'. pnyscal and vocatonal rehabf-utiyx services vok/nan*y (4 nol. may be 
ordered to do to) Costs may be appononed between |h* employe* and Ihe Vocatonal Re habitation 
Fund Payments vxio fund suspended when fund reaches $400 000 (see Chart XHl)

NEVADA Star* Insurance Fund and serf insurance Insurer may a'tow maintenance as needed insurer *e authorized lo provde aa necetsary rehabkiUicn serve** Employee s refusal rtsufi* m toss 
of aM benefits

Coto ‘Voc4t<OftAl i*h*bM*ton >t an opfonai t*n*M Ky <r\un»% a*er JJy 2 1967
tod ’Stale RernbMaion Servces Board adnwssler* vocational rehabMaicn program* Comp#n*at©n suspended 

(or ralutai ol tu*tib'# on employment by partially B'Utxt) clamant

Mao* 'Funded by o» 0 5% on and serf murr* *x i960 and 1 OS lh*tta*l*r
“Ô c* o* Penabauron may implement and pay *or owl ol the RehebMition Fund a plan previously rejected by in* employ*! II in* plan pro*** successor. m# Fund may asm* in* *mpi07*r up to 160S ol me plan impi#m*n. 
lalcn coil*

M*nn 'Surviving spout* may request rehabilaton
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CHART X □  REHABILITATION OF DISABLED WORKERS □  January 1, 1990 (continued)
JURISDICTION SOURCE OF FUND MAINTENANCE ALLOWANCE SPECIAL PROVISIONS

NEW HAMPSHIRE No fund eittb.shed Etat'd. lodging, uavei. books. am base malenab tn 
»dd<tion lo compensation

insurer must furnish rehabktaton services votonlanfy. or may be ordered lo dd so. ta  one yea/ and 
further treatment if needed Vocational end physical rehabktaton staff assist in program

NEW JERSEY No tad  estabahed Permanent total bsabkty benefits may be stopped alter 450 weeks unless 'he worker has tobm.,.«o to 
physical or educational retranvig

NEW MEXICO No tad  eslibtshed Board, lodging, tuition, travel and other expenses ta  
up to tec years

The purpose ol vocational rehabMaton is the restaabo.. J tha disabled worker to gainful employment, 
pre'erabfy that lor which he has training or experience

NEW YORK 12.000 n  no-oeptndency death c iu t Up to $30 per week ta  rahabktaton maintenance Department of Labor cooperates with Department of Educaton
NORTH CAROLINA No tad  established Insurer must funnh rehabMaton services required to lessen drsabMy Employee's unreasonable re­

fusal ot services ordered by Commission results in toss of compensation.
NORTH OAKOTA BeneM Fund Rehabktaton allowance ptos supples, tun on, lees 

and books in keu of and equal to compensation ta 
up to two years, plus 25% rf manta nog two domi- 
olet

Bureau through *a Director of RehabMaton provides ret/a^mg Employee's unreasonable refusal to co­
operate aha* forfeit compensation ft worker refutes rehabMaton. no benefits wtl be provided ft refuse' 
continues for 0 months, ekgtakty ta  benefits ends.

OHIO Suit Insurance Fund Same as ta  temporary total disabkfy. minimum 50% 
of SAWW. ta  6 months (renewable) *

RehabMaton DMston ts vntbn the Bureau of Workers' Compensator Drvtston may make an necessary 
eipencLuret. medcafty nckxkng treatment of non-oaxpatcnal oondrtona inhtotog return to work

OKLAHOMA No tad  established Board, lodging. travel, tun on. and books Courf may order necessary rehabMaton up to 52 weeks, may also order addoonal 52 weeks
OREGON No tad  established Worker receives ‘tmportry total disability compensa­

tion during rehabVtalon
Pnyscal and vocatonal rehabMaton furnished at employers' expense and in accordance with Depart­
ment regulations Benefits may bo suspended for failure to participate

PENNSYLVANIA No tad  ei'abishud' State Board of Vocatonal Rehabartatun may provide 
cash payments ta  Wing eipenses

State Board of Vocational RehabMaton may provide physical rosto/aton. trstrwig. supporf end fib 
placement services

PUERTO RICO No tad  eiiabksned Administrator may grant $45 wee toy ta  up lo 26 
weeka

RehabMaton center provdes physcaJ. medcal. and rehabktaton service*

RHOOE I9LAN0 $750 in ncrdependency death cases. 1S of in­
surance premium

Board, lodging, and travel. The Department operates the Dr John E Donley Rehabilitation Center Compensation suspended ta  
wtfful refusal of surtabe emptoymeni or rehablitaton

SOUTH CAROUNA No tad  established No specrfc statutory provtson
SOUTH DAKOTA Compensalon pad up to 60 days. I4 pursuing reha- 

bhtaton
TT durtng pared of approved vocational rehabMaton

TENNESSEE No fund established Drvis-or of V/orkers' Compensation refers feasible cases to Department of Ectocalon pursuant to plan 
proving M or partial iecov«ry of expenses from employer or Insurer.

TEXAS No tad  estabiehed insurer fum*shes necessary medcal care and services ta  physcal rehabMaton Board may refer em­
ployee tn Texas RehabMaton Comrruaaon for vocational services

UTAH $16,720 in no-dependency dean cases $1,000 maximum dunng rthaW-ulon ol permanently 
and totally disabled person

If he cannot be rehabsaaied. worker receives benefits ta  life from Emptoyers Reinsurance Fund, mrv- 
mum tt 36% of current SAWW

VERMONT No tad  established Board, lodging travel, books ard loots Commrssoner may or dor vocalonal rehabktaton servces. If employee refuses, compensator) may be 
suspended

VIRGIN ISLANDS Government Insurance Fund Board, lodging, and travel income benefits dunng rehabMaton surpendod ta  amptoyee s refusal to accept vocalonal rehabMa- 
ton Soe Chart V-TotaiDisabkry Benefit*

VIRGINIA No tad  established Ccmmisson may award compensaton. medcal care, and vocatonal rehabAtafon Empxoyef may be 
required to furmn and mamum wheelchairs. bedsOe khs. adjustable beds and make aHerafaons to 
home, maximum $20 000 Employee's unreasonable refusal may suspend compensaton

WASMINOTO t No tad  established Compensator board, todgmg. tra.ei, books, equp- 
ment. and child care allowance, up to 52 weeks 
(maimum $3,000)

Supervisor may extend penod ta  another 52 weeks. Dept operates a RehabMaton Center and pays 
mantenance and employer's cost of fib mod/fcaton

WEST VIRGINIA State Fund used, no specal account Up to $10,000 (indudes tu«ton. books, topples, 
travel, todgng. and tods) No '*nn on physical 
rehabMaton costs Temporary total drtabMy pay­
ments rf totaify d*ab*ea

Fund-employed RehabMaton Counselors provide referrals and dired servces Direct fib placement 
empnasaed. but baring considered on basis of need Short term trading preferred Longer programs 
approved when no ether emptoymeni alternatives available, normaffy United to 2 years

WISCONSIN No tad  established Tenporary total bsabMy; Iravel and necessary 
maintenance if away from home

to-MW period may be extended with Denson » pemwsson 4 necessary Ovson refers feas&e cases 1 
to Department of Vocatonal Rehabktaton

WYOMING No tad  established Up to $10 per «k (may be increased to $15 per 
week if insufftc* .| up to 72 weeks

D-stncl judge grants maintenance aitowanca on recommercatcn* of Board of Educaton

F.E.CJL Emctoyees' Compensator) Fund Up to $200 per month it person faiM to undergo rehabMaton. admeiuvator may reduce beneM 4 rehabMaton would have 
coeased Mmngj

LONGSHORE ACT 50% of Specal Fund* Up to $25 per week Surplus o  Fund <n any one year may be earned over Appropnatons authorued

ALBERTA Acodent Fund Drsarion of Beard Board operates physcal renabMaton center Board may make necessary expenditures to ao rehabMa 
ton and may provide vocatonal rehabMaton to a dependent spouse

BRITISH COLUMBIA Acodent Fund Discrete* of Beard RehabMaton Cuic established Board may make necessary erpendrtats to ad renaWaaton and may 
provtoe vucatonat rthabMa'on to a dependent spouse

MANITOBA Accident Fund Discrefon of Board Board may make necesst.y eipendrfures to ad rehabMaton
NEW BRUNSWICK Acolent Fund D>scretcn ol Beard Board operates physcal fehaNAaton centar Board may make necessary expenditures to ad rehabMa 

ton
NEWFOUNDLAND lr*vry Fund Drsorion of Cnmm,s$on ComrrvsAion may make necessary expenditures lo ad rehabktaton
NORTHWEST
TERRITORIES

Aoodem Fund $60 oaJy ta  f#*t 7 days. $50 darfy thereafter 
Emotoyer pays trantporfaton cost

Board may ma*a necessary expenditure* to ad rehabMaton

NOVA SCOTIA Acodent Fund Discreton of Board Board may make necessary expenditures to ad rehabk* Hon
ONTARIO Schedule 1 cases-Acodent Fund 

ScneduN 2 cases -emptoyers odnrduatfy
Discretion of Board 
Dvscret-on ol Board

No knvt on amount m any cn# case or tn any year ta  rehabMaton Suryrvog spouses antiOed lo same 
level of vocational rehabktaton as m,med workers, as of 4/1/65

PRINCE EOWAnD 
ISLAND

Acodent Fund Discretion of Boad Board may maka necessary expenditures to J rehabMaton

OUEBEC Acodent Fund incrveJuai kabMy to» emptoyen 
held personalty response ta  the payment of 
beneMs

As required by law Board may make necessary expenditures to ad rehabktaton and may provide vocatonal rehab4«aton 
lo • dependent spouse

SASKATCHEWAN •ryxy Fund D^ctacn of Board Board provdes cm me-job t/a<rvng. emptoyer assmance and physcal and ocrsxpatcnal therapy Voca- 
lona' trammg rt also avaiabto ta  spouse, at we* at educators! aaowance ta  dependent cfetaen of 
fat airy e^ored workers

YUKON TERRITORY Compensaton Fund D*scre«in ot Board Board may maM necessary expenditure* to ad rehabMaton
CANADIAN 
MERCHANT 
SEAMEN'S ACT

No ta d  established No specifc statutory proviso*

Oho *lf dement ratuma to tesser-peying J°*> tn rthabMjion. wage tot* compensaton of d^erenc* between 
wage tt l*ne of Ofury and weg# *1 fib wh4# m rehabMaton program can be pad 

P« ’Funded by tederel And t u t  toufwes
Long more *Ses Chart Xll-Second Injury Fundi -Special Provaons
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P A R T 3
A D M IN IS T R A T IO N

B ecause w orkers co m p en sa tio n  g re w  o u t o f a  public dissatisfac­
tion with the  m anner In which Job-rela ted  disabilities w e re  handled, 
It Is n o t surprising th a t th e  sy stem  w as d esig n ed  w ith an ey e  tow ard 
p ro m p t an d  effective disposition o f disability cases. W ithou t an 
effective delivery system , m any o f the  p rob lem s asso c ia ted  with 
the co m m o n  law an d  em ployer liability s ta tu te s  w ould  remain.

This req u irem en t for an  effective delivery sy stem  rem ains valid 
tod ay . In d eed  th e  N ational C om m ission  o n  S ta te  W o rk m en 's  
C om pensation  Laws, In listing this as a m ajor objective for a  m o d ­
e m  w orkers ' co m p en sa tio n  sy stem , m ad e  special n o te  tha t the 
ach iev em en t o f  th e  sy s te m 's  o b jec tiv es  for p ro te c tin g  ag a in s t 
w orkplace disabilities w as d e p e n d e n t up on  an  effective system  
for delivery o f the  benefits an d  services. This ob serv ation  w as 
reaffirm ed by a  se c o n d  federal re p o rt o n  w orkers' co m p en sa tio n  
delivery In 1977 w hich em ph as ized  the  Im portance o f efficient 
p ro g ram  adm inistration.

As originally envisioned, the sy s tem  w ould be self-adm inistering. 
O ver tim e, the com plexities o f th e  system  p ro v ed  to o  m uch for 
a  lalssez-falre ap p roach , an d  s ta te s  m o ved  to  take a  m o re  affirm­
ative role In the  adm inistration o f  their laws.

Generally, th e  s ta te s  have m o v ed  either to  adm in ister their laws 
th rough their co u rt system , a  special com m ission  o r board , o r a 
com bination o f bo th . In Canada, adm inistrative activities are  carried 
o u t by a  board. The principal a reas  o f adm inistration Include—

•  Supervision o f com pliance w ith sta tu to ry  req u irem en ts  for 
em ployers, em ploy ees, carriers, an d  m edical an d  legal personnel.

® Investigation an d  decision o n  d ispu ted  claim s an d  the  su ­
pervision o f m edical an d  vocational rehabilitation.

•  M an ag em en t o f se c o n d  injury funds, special a s se ssm e n t re ­
qu irem ents.

•  Collection o f d a ta  and  evaluation o f p ro gram  perform ance.

ADMINISTRATION— NOTICE TO EMPLOYER— CLAIMS: 
CHART XI
W orkers co m p en sa tio n  laws generally are  ad m in is te red  by co m ­
m issions o r bo ards c re a ted  by law. A few s ta te s  p rov ide for court 
adm inistration.

Chart XI sh ow s sta tu to ry  provisions relating to  adm inistration. 
These include ( I ) tim e limits in w hich em ployers m u st b e  advised 
o f Injury. (2) tim e in w hich claim s m u st be filed, (3) claim s se ttle ­
m e n t conditions, an d  (4) regulation o f a tto rney  fees.

EMPLOYER’S REPORT OF ACCIDENTS: CHART X II
All em ploy ers are  in te res te d  In req u irem ents legally Im posed  on 
them  to  rep o rt Injuries, an d  the  penalty—if any— im p o se d  for 
failure to  report. In m any jurisdictions, ex cep t for prelim inary re­
po rts, the  Insured’s co m pan y  relieves an  em ploy er of this burden. 
Provisions for em ploy ers ' rep o rts o f accidents are  sum m arized  In 
Chart XII.

SECOND-INJURY FUNDS: CHART XIII
Second-injury funds (or like a rrangem ents) w e re  d e v e lo p e d  to  
m e e t p rob lem s arising w h en  a  pre-existing  Injury co m b in es with 
a  se c o n d  to  p ro d u c e  disability g re a te r  than th a t cau sed  by the 
latter alone. The funds ( I ) en co u ra g e  hiring of th e  physically h an d ­
icap p ed  an d  (2) m o re  equitably allocate co sts of p rovid ing  benefits 
to  such  em ploy ees. Second-lnju iy  em ployers pay  co m p en sa tio n  
re la ted  primarily to  th e  disability cau sed  by th e  se c o n d  injury 
a lo ne— even th o u g h  the  em p lo y ee  receives a  benefit relating to  
his com bin ed  disability; th e  difference Is m ade u p  from  a  seco n d - 
injury fund.

W here no  special second-in ju ry  fund Is p ro v id ed  by law, an 
em p lo y er h  w h o se  em ploy  a se c o n d  Injuiy Is su s ta in ed  usually Is 
liable for co m p en sa tio n  d u e  for th e  total resulting disability. Be­
cause  o f the po ten tia l Increased c o s t of co m p en sa tio n  benefits, 
an  em ploy er thus m ay b e  Influenced to  refuse em p lo y m en t to  
hand icap p ed  person s. It Is for this reason  that second-in ju ry  funds 
a re  ad voca ted .

M o st co m p en sa tio n  laws now  limit em p lo y er liability In seco n d - 
injury ca ses  to  p a y m en t for th e  disability resulting from  th e  seco n d  
Injury co n sid ered  by itself—a s  show n In C hart XIII. The chart In­
d icates th e  na tu re o f the  Injury co vered , po rtion  payable by the 
em ploy er an d  by th e  fund, and  th e  so u rces o f the  fund.

ADMINISTRATION EXPENSES: CHART XIV
C hart XIV refers to  (1) how  co sts  o f adm inistration are m et; (2) 
nature o f a sse ssm en ts , If any; an d  (3) typ e  o f Insurance provided 
for—w h e th e r private o r s ta te  o r both.

APPEAL PROVISIONS: CHART XV
A ppeal provisions— Including designation  o f th e  co u rt o f appeal 
an d  na tu re  o f th e  p ro ced u res—are sum m arized  In C hart XV. M ost 
Canadian Jurisdictions u se  th e  Inquiry sy s tem  and d o  n o t provide 
for judicial appeals.

DIRECTORY: CHART XVI
The n a m es and ad d re sse s  o f th e  adm inistrators, boards, and  co m ­
m issioners for all Jurisdictions rep o rted  up o n  by the  Analysis are 
furnished.
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CHART X! ADMINISTRATION — NOTICE TO EMPLOYER — C LA IM S Ja n u a ry  1 , 1 9 9 0

JURISDICTION ADMINISTRATION
NOTICE TO 
EMPLOYER CLAIM FILINQ HOW CLAIMS ARC SETTLEO AWARD EFFECT

REVIEW BY 
AGENCY MODIFICATIONS ATTORNEY'S FEES

ALAOAMA Courts In writing wrthm 5 
dayt. excusebto 
up to 90 days

Within 2 years alter ecodenl 
last payment or removal oi 
incapacity

By agieement. wheh must conform 
tubatanuaiy to terms of ad untow 
court approves tosaer sum Drtpuied 
cases teittod by courts

ben when registered 
with probale Mige

Award for more than 6 
montha at any tune by 
agreement of parties with 
court approval

Fixed by Grout Court judge 
up to 15V of award

ALASKA Workers' Compensaton 
Board

in wriing to Board 
and employer 
wrthm 30 days, 
eicusabto*

Withm 2 years aftor knowt- 
edge of osabJtty Wrthm 1 
yesr after death or 2 years 
•her last payment

By agreement, on approval of Board ben; recording re- 
qurted in 1 yea/ in­
terest and pentntea 
accrue

By Board VYittvn i year aher last 
paymant of compensator! 
or after rejection of dam.

Fued by Board

AMERICAN
8AM0A

Workmen's Compensa- 
lon Commoson

In wnlog wither X  
days, eicusabto

Disability-wrthm 1 year after 
injury or Iasi payment 
Oeath-w*hn 1 year aher 
deaih or claimant ahoutt 
know reUlon to employment

Compensaton without award axoept 
in disputed caves Disputed cases 
settled by Commission

Award ta attactrve 
upon fikng, enforcea­
ble by Hgh Court

By Comrmuoner on ap- 
pfcalton or own motion 
wrthm 1 year ahar last 
payment or rejection ol 
dam Al any une to case 
of fraud

Subject to approval cf Com- 
missoner or Hgh Court 
Court may assess cotta 
agemat party thai proceeds 
wrthout reasonabto grounds

ARIZONA Industrial Commtuon Forthwrth; excus- 
abto

V/lthfn 1 year after ir>ury or 
accrual ol right; envsabto * 
Ctom not baned 4 compen­
sation has commenced

By Commission ben upon fang By admnetraUve 
law judge wtlNn 
X  days

By admmUtrative Uw 
judge on appfcation

Cor imrssion may reguiale 
maimum 25% of award

ARKANSAS Workers' Compensaton 
Commruon

No taler than end 
olneit bumcsi 
day. aicusade

Wrthm 2 years aner Injury or 
death.

Compenwton without award axcept 
m conitsled dams Disputed cUima 
henrd by Commmon member, or 
admmoirative Uw judge, upon appk- 
calion Seine menu may be approved 
by jotM petrtcn •

Preference nghts ot 
unpao wage cUma

By Commotion 
frtvn pwoson of 
admmotrabva Uw 
judge wrthmX 
days

By Commas on whhm 6 
monma of and of comperv 
ubon period except in 
-jomt setttemerrte -*

Sfalng icato subject to ap­
proval by Commuon Maxi­
mum 5250 on appeal to ful 
Commisscn. J500 on appeal 
to Court

CALIFORNIA Drvnon ol Workers' 
Compensaion handles 
almotsiraion Appeals 
Board handles jucoal 
funclont

In wriling withn X  
days; mcusade

Osabtirty-wrthm t year from 
data of mjury or Iasi pay­
ment Death-wrthm i year 
■her death to 240 weeks 
aher Injury

By egreemem on approval of Ap­
pears Board whch may order hear­
ing Doputed cases settled by Ap­
peals Board on appfceation

Judgment on Kog ei 
Superior Court

By Appeals Bos/ri 
from workers com­
pensation judge's 
fndmgs

Reconsider at on wrthm X  
days; no modification ahar 
5 years

Reascmabto fee ftxad by Ap­
peals Board If Court ftnds 
no rsasonabto basis tor ap­
peal. Appeals Boaro may 
award feet at supplemen­
tary award

COLORADO Director. Dmvun ol 
Labor.

W.i*r.n 2 days, as- 
cusab'e (cU>mant 
may lose up to 
coe day’a com­
pensate/! for each 
days delay)

Wrthm 2 years ahar n,ury or 
oeath’ Does not appfy it 
oompensaion paid or it rea- 
tonabto excuse n  3 years

By ag-eement approved by Deador 
or eommlratoe law yjoga, votontary 
meoaimn or a tentomerrt conference 
tor Mif-maured Disputed darns set- 
tied by edmmistrilrv* uw judge aher 
heanng

Judgmeni on Nog 
copy o' award 
agarnsi unvisured 
empoyyr to DiStnd 
Court

By Drecior or ad- 
rrvrwbabve Uw 
judge w*hto20 
days, then by In­
dustrie! Claims 
Appeals Office 
wrtJwi 20 days

By Dmson witNn 6 years 
from dale of acddwni or 2 
years aher last paymant 
(whenever u taler).**

On conitsled cases, a con- 
tmgent attorney fee not ex- 
ceed.ng 20% of the amount 

he contested benefit trial 
'taumed to be reasons 

rector datermmes raa- 
*neu of fee on re- 1' ts ' dement or attorney

CONNECTICUT Workers' Compensaton 
Commissoners (one for 
each of 6 ditncu plus 
charman and tour at 
Urge)

Forthwith, excus- 
abto*

Wrthm 1 year aher aco- 
dent** II death resuSs mthm 
2 yea* aher acodent or da 
ease-wrthm 2 yea* from 
acodtnl or doaue. or w«h*n 
t yaar from death (wr.che.er 
it taler)

By agieemerrt. on approval ol Com- 
miuon Disputed cases settled by 
Comrnoamn

Judgment on hkng in 
Sopeior Court 
Award has prefer­
ence nghi* o» unpao 
wages

By Compensation 
Review Dma«n 
wrthm todays***

By Commissioner durmg 
compensation period

Subject to approval of Com- 
mcssiooef

DELAWARE industrial Acodent 
Board

if nooce not g*vm 
in X  days no 
compenw.cn ex* 
until note* or 
knowledge c* m- 
rwy

Wrthm 2 years arte# mjury. 
death, or 5 years from last 
payment

By agreenv-nt. on approval cf Boaro 
Disputed cutes sefltod by Board 
ahar heanng

Preference rights o 
unpaO dams

By Board at any fame, but 
no more often than once 
each 6 months

30% of award or 52.250. 
whenever a  leu Reason#- 
bto fee on appeals

DISTRICT OF 
COLUMBIA

DC. OV* of Workers' 
Compersa'on

to wrung wr*un X
cays. eicusabto

Wrthm t year ahrr acodent 
or Iasi payment

By Mayor Award is triaebve 
upon hkng

By Mayor on ap- 
pr orion or own

By Mayor wrthm 1 year 
aha* Utt payment or 
darnel of dam

Approval by Mayor

DISTRICT OF CO­
LUMBIA GOVERN­
MENT WORKERS

DC D>\aonofOisabJ- 
ay and Cnr* Vctms 
Compensarcn

AS hours. 
ler-oed for cause

Wrthm 60 days alar injury or 
t year aher death, an ended 
for causa

By D C Drvtjion of CHabaty and 
C/me Vctms Compenaaron

Fund pays award By admmrstraior 
upon own motion 
or apcxoaion at 
arty tone

By admmetraior Subject to approval by ad- 
mmtstraior

FLORIDA On-son d  Wort#* 
Compensaton

In wrong wrtnn 20 
oars, excusao*

Wrthm 2 years aher y. 
death, or last payment

By agreement, but Dnwcn may m- 
vestroaia Upon appfcahon D:vs«n 
mull oroer a haanng conduded cy 
judge of con ;ensa!on dams, or a 
meoalon conferonce

May be Mad m 
proptr court, axacu- 
ton or other process 
m Crcurt Court

By judge of compensator! 
dame on apprcauon or 
own mobon wrthm 2 yea* 
ahar last payment or dam 
rejection.*

Subject to approval of Om- 
von. judge of compensaton 
dams or oourt. cu mart 
pays own ite

0E0R0IA Board of Workers 
Comps nation

WtJvi X  days 
eicusabto

Wrthm 1 year aher mjury. 
death, or madical cart, or 
wrthm 2 years ahar last pay 
men!

Compensaton without award axcept 
n  contested dams Dopvtsd dams 
aeroed by Boaro. Dvector or admm- 
ittrat've law judge *

Judgment m Supe- 
rcr Court on cerohed 
copy ot awa/d "

By Board on appa 
caton wrthm 70 
days

By BoaTO on appKafon or 
own met on wrthm 2 years 
aher ftnal payment FmaJ 
tenement may noc be 
modified

Fees m exceu of H X  sub­
ject to Boaro approval BoaTO 
may assess attorney's toes 
agamsi any perry who pro­
ceeds wrthoul reasonabU 
grounds or farts to provoa «v 
oome ben#' ts u  rfguroo

QUAM Workers Compensaton 
Committon

to writing wirw. X  
days aicutaofe

Wrthm i yea/ aher iryjry, 
dealh. or last payment

Compensaton wrthout award wrthm 
14 days ahar knowledge of mjury or 
death Controveneo da me are set 
tied by the Commsaon

ben agamst assets 
of camei or am- 
ptoyer Entoroement 
of foef order by 
Supenor Coun

By Comrmuoner wrthm t 
yea' aher Usi payment or 
rejweton of dam. on own 
moton or Bppkcaum

Sctojed fo approval of Com- 
rrvsaioner or Court on re­
mew Legal fees trial be a
kan on ccmpenuton

HAWAM Dredor o« labor ano 
•ndutlnal ReUlons

Fonn»*n. e«cus- 
abe

2 years aher date on wnch 
e*ec»i of ryxy become 
manrfesi. but wrthm 5 years 
•her date of acctoent caus-
mgiryury

Agreements mull be prepared by 0»- 
redor wimm 60 daya ahar oonctoson 
of heamg.* m accord wwn law (1 not 
agreed. Oector makes ewerd

Ax>gmenr on f.fcng n 
Orou* Court

if Apceaate 
Board wrthmX 
days

By Dvector on own motion 
or on appfcatcn of any 
parry witrwi X  days but 
no Utar than 6 years aher 
deoaon

Stftjecf to approval of Dvec- 
tor

10 A HO InduStrto' Commaton to wrung witv. 60
oars aher aco 
dent, eicusabto

Wrthm 1 year ahar acodanl 
or oaatn •

By agreement, mbjecl to approval of 
Commission Disputed cases settled 
by Commruon or member aher 
hearing

judgment o  0*1-0 
Court on Nog cert, 
fed copy of swaro

By Cony*vs*on 
wrthm X  days

By Comm»u on wrthm 3 
years of ecodenl but no 
more often than once m f.

Subred to approval of Com-
mason

AJIMI ‘Burden 0* p cd  Hefted IQ CUma* If !*'« WCI liCVMtf
Anr *Umi on Mng runs from when injury t§ or when dement knowt/snook) know reUton to emptoymeni.

tofUd during ncapecty 
AA *4 fc hearing >t requested wrth»n 0 monm» of dam h*ng the dam may be demoted 

**A '/0*X settlement" * eumonjed wne*f •• oartws pet«on an mmeOete Vial by It* Comma sen in
•uch cam . an oro* of the Comma won •« final except es to appes* to fhe count, but o*oe* of to* Commaa/on
eJtowxng ot denying such patton « nol appeaiabto 

Cof ‘Statute eicepti cene* occupational doeeses 
••if clamant Nat pevovafy agreed to settlement cate *u not be leopenea eiced on youwi o# keuj o» rrxrtuai 
n»ttake of mait'-ai fact

Conn ‘lac* of ncioe aroused 4 votontery agreement, or me<w*l beatment with* I year after accident 
“W**vn 3 yeart ettn f*ti menrftsteion of doeeee (tee Chart fV)
'"The 9 Comma toners compose ihe Revww Oman (appomted in 3-member paneft)

FU ‘Approved tomp tom tattle ment Anal A dam mmatfy controverted Cqwee 7/1/W 
Oa ‘Automate damtuei of dame tor wNch no hearing hat been held tor S yea*

“ 7 percent imereti on aa accrued amount* of ewe/de Interest nma on Sep*or Court judgment n  event ol appeal 
Ha ‘Dractor may anend due data to* good caute 4 panes agree
to* o ‘When compantaion to riwayrtvMed. daman* hat $ yeart from data of injury or mowing of oceupa-'onai ooaata 

to Me request tor a hea/ag of further review tt oompanution ia decontmued more nan 4 yea* afler r*ury. dement 
naa t year from oat# of tatt payment to Me request tor a heamg of further renew
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JURISDICTION ADMINISTRATION
NOTICE TO 
EMPLOYER CLAIM FILING HOW CLAIMS ARE SETTLED AWARD EFFECT

REVIEW BY 
AOENCY MODIFICATIONS ATTORNEY'S FEES

ILLINOIS Industrial Ccmmisson Wrthm 45 daya 
For tadotogcal In 
lury. within 90 
daya aflaf am­
ptoyaa knows or 
suspect* that ho 
has rac««vad an 
aicetsKe doM of 
rad «a ton

Baaed aner 3 yaara from m- 
jury of death, of 2 yaara an* 
last paymanl. whichever ta 
(alar Redalon and ashasto- 
us-within 25 yoar* a t*  
last skpoaure lof injury, 
w*hm 1 year atar death •

By agreement, aubjed to approval of 
Comm4t*jon. atar 7 days from ir̂ ury 
Dcspulad cases aatttod by artHrator

vtodgmant m Ocuit 
Court on Nmg certi­
fied copy of award

By Commiaiion 
from deoston of 
artMrator wrthm 
15 days

By Comnusson wrthin 16 
months of agree men 1 or 
award.

Maximum 20N of compense 
ton pad. up to 36< weeks of 
permanent tot* dsabOfy 
Unreasonable or veiatcu* 
delay by emptoy* or earner 
m payment o> compen*ei«n 
may be penakxed by pay­
ment of attorney s lees

INDIANA Workers' Compensaixn 
Board

In wrung aa soon 
aa practicable; as- 
cuaabto Compen- 
uuon accrues 
from dais of no- 
boa If qv* i aftar 
30 daya

Wrthm 2 yaara atar injury of 
oeath Radiation-2  yean 
a t*  work* knowa/ahouid 
know rrUion to amptoymam

By agreement, aftar 7 days from in­
jury or al any lima a t*  death, sub­
ject to approval ol Board Deputed 
cases settled by Board or member 
on apofcauon

Judgment m Circuit 
or Superior Court on 
certifiod oopy of 
agreeme.M or award 
Preference rtghia of 
unpaid wages

By Ml Board 
wrthm X  day* 
aft* award

By Board on appfceaton or 
own mcoon, wrthm 2 year* 
aft* Iasi day tor whoh 
compensation e pax!

Subject to approval of Board 
Pad out of award urrteas bad 
larth by employ* or lack of 
(kkgence. m wh<n case mm»- 
mum fee HUM

IOWA InttoamaJ CommtMcnof Wrthm 00 days 
a t*  injury unless 
amptoyar has ac­
tual knowledge

Wlthm 2 yeara a t*  Injury of 
3 year* atar last payment

Compensation wrthout award ticepf 
m oontestad cases, but cton may ba 
aeotod by agreement subject to ap­
proval of Indurtna) CcrTvmss«n*

Judgment m Drsincl 
Court on fllmg certi­
fied oopy of agree­
ment or decnon

By Commiasjoner 
from decrson of 
Deputy Comma- 
ooner wiihm 20 
days

By Commtswon* wrthm 3 
years from last payment, 
award, or nonoommuted 
settlement.

Subject to Commotion*'* 
approval

KANSAS Dmaton of Worker* 
Compensaton

Within 10 daya; 
eicusabto

Claim muat ba served on 
amptoy* wrthm 200 daya 
atar aoodant or last pay­
ment or wrthm 1 year at*  
death lor death witnm 5 
years a t*  acodent App*ea- 
ion for haanng must be Mad 
wrtn Onuon within 3 years 
a t*  sodden 1 of wrthm 2 
years a t*  Iasi payment, 
whchavar is lai* ’

By agreement, subject to approval ol 
Da actor Disputed cases satttod by 
admmtstrative law judge atar hear­
ing. subject lo an appeaJ to the Di­
rector

Judgment m distncl 
court on filing certi­
fied copy of award

By Director at any 
time botora final 
paymanl. on appfi 
calron

By Deed*, before ftnal 
pajment and wrtt*n 1 year 
of prior approval, on apph- 
cat on

Reasonable amourrt or 25S 
of compensaton recovered
and pad. wh<h#v* •  leu 
SiAijecl to approval by the 
Director purauarrt to Med 
wTrtten oontract

KENTUCKY Worker*' Compenaaton 
Board

In wrung at soon 
as practicable. a*- 
cuwtbto

Wrthin 2 years atar acodent 
or death H paid vcAmianfy- 
wrthm 2 yaara after suspen­
sion or accident whtchav* 
« later Urmts lotted during 
mmonry or Incapacity.

By agreement, sublet to approval of 
admmsbatrva law judge Deputed 
cases settled by admmrsiratwe law 
MJge

Judgment by Board 
on frtmg earthed 
oopy of award or ap­
proved agreement

By admmistratrve 
law judge

Dy admrmstratrve Uw 
ludge at any 1 me. on ap- 
pfcalon or own motor

Subject to admrvssaine Uw 
judge’s approval Maumum 
55.500, e ice pi ST 50 maw- 
mum m uncontesied occupa­
tional d-seasa case Court 
costa and attorney's fees 
may be assets# i agamsl 
party who proceeds wrthout 
reasonable grounds

LOUISIANA Office oi Worker*' 
Compensation and 
courts

Wrthm X  daya 
112 months if em­
ploy* faJa lo poat 
raou^amanu). a> 
cuaabto

Wrthm 1 year aft* acodent 
death, or last paymanl. 2 
years for delayed develop­
ment of mjury. 3 ye-- from 
Usi paymanl n  cases of par­
tial dftadkty

By agreement aubjed to apprtnai o< 
D»actor Disputed cases satitod by 
th# Du actor

Approved v  ,ti ment 
entarod u  .:jmam

By Director or court after 6 
months cr any time by 
agreement

Subject to Director t  ap­
proval, masim^i 20*. of 
award on fust 5' 0.000 and 
10 percent rf ary additcnal 
amount

MAINE Worker*' Comp* om bon 
Comnutson

Wrthm 30 daya 
a t*  mfury; wtthm 
3 month* star 
death, eicuaatfe

Wrthm 2 years a t*  acodem 
or Iasi paymanl.”  or wrthm 1 
yaar a t*  death If mistake 
of fad or fraud, wrthin a rea­
sonable bme, but no mora 
than 10 years after last pay­
mant m any case

Ccnctonaaion wrthout award eicapt 
m contastad cases Dtsoufad cases 
•eihed by Commrasion

DectSton enforceable 
r  Suparpr Ccvn by 
suited* process

By single oommia- 
won*, than by 
Appertata Drviwon'

On appkeaton. approved 
Lmp sum d fmai eicefrt 
emptoyar is not released 
from kabAty tor future 
medcal expense* unieaa 
Lmp wr-i agreement« 
contngent on reUasa from 
men kabAry

Award* ot tees and oosu 
onfy tor cases m wnch #m- 
ptoyee prevail Non-law­
yer* aiforuad to repreaant 
any party onleu sucn rapra- 
sentaLon "prevena the e'ft- 
oent processing af any pro­
ceeding"

MARYIANO Workmen * Concerns# 
bon Conrvuon

Wiuvn 10 daya 
a t*  miury (X 
days tor heme). 
■«ho X  days 
a tar damn. #»<xs- 
•M

Wthm X  cays a t*  osafrfty 
ba^ns. atcvsada to 2 yvars 
Wrthm 16 months a t*  
death Not barred for 3 years 
•f Iraatad by pfrj-soan actmg 
tor amptoy* *

Br agreement, subject to approval o« 
Commruon Disputed cases tented 
by Comnvssjon or artrt-a&on oommrt 
tee. haanng raquved cn appfcaton

By Ccmnvsaion 
from arbrtraiion 
oommaae on ap- 
picalon

From fmal awaf. on ap- 
picatmn or own moron 
wrthm 5 year*

Subject to approve1 of Corv 
rrussdn

MASSACHUSETTS Ommon of Industiai 
Acodanta unda< sup*- 
vnon of moustnal Acc*- 
daou Board

inwrrtmg as a m 
as p K ia M .it -  
cuaaSe

Wrthm « years htar mjury or 
death wrthm one yaar at*  
oncovery tor meocal bane- 
fas. eicusabto

By ajr*em*m sub^d to approval of 
Drvtnon D«iouied cases santad by 
memo* of Drvraon aft* prakmmary 
oon**enca pnor to haarmg

D*iwam Superior 
Court on cert lad 
copy of agreement 
or deacon

By reviewing 
Boa d from oeo- 
amn of member

On appacaton at any 
nme. imvted m deem 
cate*

Subject to Boaro approve, 
amount fuad as -u tp *  of 
SAWW aoooTOmg to stage of 
prcceeiVig-maimum 7 
brne* SAWW Lump-Sum 
sef.ierr-r-nti -  maxrvm 20% 
of tenement

MICHIGAN Bufaau of Work*i' Da 
#D4#y Comptnaabon

Within X  days 
ataf mjury. aicus- 
aNa

W<thm 2 years an* Injury, 
death, recovery from inca­
pacity. or atar worker 
knowvahouti know rafaton 
of disease 10 *nptoym#m •

Companaaton without awanJ #*c»pi 
m contested cases Oafoad cases 
safttad by magistral* ibv M a u  * 
*am*l twput# T

Judgment m Cmxirt 
Court on Nog certi­
fied copy of award

By Appertala 
Commaaon wrthm 
X  day* from nwo 
won oi magrti/ai#

Subject to approval of Bu­
reau based on aa*eHSiratrve 
rule* and contingency fee
schedules

MINNESOTA Comm**or>*, Oepart 
man! of Labcf and nv 
dt-aiiy aa heed of
Workers' Compenaaton 
Cmneon

WtNn X  daya 
m a n  an^toyar 
ha* actual ncmv- 
adoa. ascuaabia 
up to IX  daya 
u'iata (vajudca 
ihcmn

Wrthm 3 years a t*  amptoy- 
*  a rapcm, no mor# than 6 
yaar* from dale of mjury Oc 
arpahonai draaasa -  wrthm 3 
yea/a a t*  amptoyaa know* 
causa of dsadtoy ’

Cu^s lamed by sutwd 
to ,uCoU approval unteu bon stoas 
••presented Cr> ancrnay and madcal 
and rehadMaton left open Haanng 
oetermmaton subject to appeal

Award *1 bmdmg and 
may oe antorcert by 
pen* ft* or ***ng 
judgment m Ortfncl 
Court

Appeals must be 
Med with Work*!' 
Compensaton 
Court of Appeals 
wrtfwn X  daya 
from deoaonof 
compensaton 
todg«

By parron to Court of A*> 
peait to vacate

•Yprorai by Owscn or acrv 
Mi nca'do fudge of 25% of 
Nrsi 54 000 compensation 
and 20% thereaft* up to a 
maumum fee of 55 500 pr* 
•umed reascnabw

MISSISSIPPI Worker*' Companaabon 
Ccnmmiofl

W**»n X  day*. 
iiauSM

Wrthm 2 years a t*  mjury or 
death

Compansarcn *«hoia award t*cept 
m oontatJad cun* P>vo*d da/na 
heard by Commaicm memo* or 
r#»*se on appscaton

ban agamst assets 
ano has preVtnce 
nghts of unpaid 
wages

By Ccnvrvston 
wrthm X  days 
fromdeoaon of 
admmetratrve 
judge

By Comnusaon on ape* 
eaten or own motcn 
wrthm I year from last 
pa yment or dam rej#c- 
ion

Subject tr appro.*! of Com 
rrvssicn O' court

MISSOURI toduttnal Ccmmuaon 
through Dmisron of 
Worker*' Compensaton

mnmrg wRhmX 
dayti faaa am 
ptoyar ■«* actual 
u to ^ - ja Dm- 
aon noii'aa 
■OfkafC* nghta

Wrthm 2 years atar vvury or 
death. *  tetl paymem 13 
year* H no report Mad)

By agreement, aft* 7 days from in­
jury or dean subject to appro»at of 
admmatrairv* law ardga toga* ad 
Mac/ or Gommaaon Iksputed cases 
aamed by admmcw* trva law judga

Aidgmam in Cecurt 
Court on tan frtd 
copy o* memoran­
dum agreement, 
order, decwon. or 
award of Om*on *  
Commftaion

By Industrial Com- 
rrviwon wrthm X  
daya

By Comnusaon on app* 
cauyi or own mo«on. aft* 
nohow and rawing

Convmnon or l>vwtort wviy 
stow leatcnabrt toe

II ’Oealh from r*5«'xn mu* occur wrthn 2 y iv i from Us u^o»u<t if nd co ^ M 'Jo n  or B>/«*u wV*n 2 fWH 
eft* tofu death, pad

Kan *H employ* U4* lo reoon *xd*rt wtnr» 26 o#r*. cUi n mutt o* sw-ved on emptoy* **vn I ye* ecn- 
der*. *nu appAcatoon mutt bo fAed M* Dmmo wrthm 3 yi «vi after emptorer reports rx*W* ¥ CM
dnu PurtinQ Co, M7 P 74 037 [Kvxu* S Cl 167V)
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Mint ‘Overpayment! are m** pendmg review md may fw i9COv**3 m lawiurt Of 0 amftojree rewjmwe
•oa Any award of agreement may be reopened wrthin 30 day* on ground* o* newfy Oscov*#d »w)mca 
"Two year panod doea nof run unti emptoy* who he* actual inc**'*Oy* of injury r«#i repud 
” **Rtr»*T mean* »o obtain more compenaaton even »ai prt*ed *  Mtng bek/s tn# (wccaeanQ c# ft no oft* 
■aa merto. to cc*e/i beneNa unde* in# act 

Md ’Emptoyar or n o t*  ano raceme* comptolad cfa*m form mutl eend a to Convmuion rmmeoa'*r m#r not 
acMse claimant that cum « darned 

Ucn ’No derm veto wmni m#oa »ir*n 2 yaara after njury. merwfetuuo* of d*aar**»y. of un  whm
r»* a later Oaer**# auaprood if » v t*  recawe* any d.»eto»*y beneMa 

Unn ‘Employ* *♦*> tN#ai#ne to ducfurge cuumant tof Mtng claim •  aubjed to <*rt tuft tor a#t% da-ages coala. 
and Afio*nay faaa
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JURISDICTION ADMINISTRATION
Nonce TO 
EMPLOYER CLAIM F1UNQ MOW CLAIMS ARE SETTLED AWARD EFFECT

REVIEW BY 
AOZNCY MODIFICATIONS ATTOnNEY’8 PEES

MONTANA Department of Labor 
and Industry

For injuries nol r* 
suHmg to deam. 
wrthm 30 days un 
less employer has 
actus) knowledge

Verged dam eflhrn 12 
months after acodent. On- 
partmenl mey grent add»- 
tonal 24 months

By mediation or agreement subject 
»o approval of Department Perma­
nent total advance disputed cases 
enter mandatory mediaton and if un 
rev.fved are settled by Workers' 
Compensation Ardge

Inaurer wrtl pay 
award aher order re- 
cened

By Drpartment of 
Labor and Indus­
try 30 days to ap­
prove or disap­
prove aeniemont 
rf dale of injury is 
prior to 7/1-B7. or­
der is reviewed by 
Workers' Compen 
satonCourt 
Judge, who has 
10 days to disap­
prove sefdemem

May not be reopened b> 
Department or any Court

May be fixed by DopafeM 
or W C. fudge Added to 
successful ctamant* ew#^ 
on appeals

NEBRASKA Workers* Compensation 
Court

In writ mg as soon 
as practicable; ex­
cusable

W.twn 2 years afler tofury. 
death, removal of incapacity, 
or last payment. For minors 
wither 2 yesm aher becom­
ing 19

By agreement with consent of m- 
surer, but must be m accordance 
w-n Act Disputed ciwma summed 
lo Compensation Court tor hoarmg 
Lump sums approved by Compensa­
tion Court and diatnct court

Ardgment In Ddtrtd 
Court on Nmg certi­
fied copy of order ot 
awwd

By Compensaicn 
Court worn 14 
days ahar order or 
•we'd of Judge

By agreement, subject to 
approval of Compenaatcn 
Court, or on appfceaton 
after 0 months by Com­
pensation Court

Subject to epproval ol vdge 
of Compensaten Court o» 
Supreme Court (tor Wen ;xt- 
pOMa)

NEVAOA Department ol 
industrial ReUtona

Forthwith*. Within 00 days aftar acci­
dent, 1 year after death

By agreement, n  contormrty with 
Act. tutted to approval ot insurer

By Department ol 
Artrmrxsbftbon

Medcal investigation may 
be conducted at any time 
based on changed drcum 
stances

Detnci Court may aaseaa 
costs and attorney • toes i 
appeal is frivolous Al »-*v 
level ihe clavnant may have 
ihe state industna) damvam t 
attorney represent rum. if re­
quested

NEW HAMPSHIRE Department ol Labor As soon as prac­
ticable but no later 
tnan 2 yes/s after 
date of injury

Wrthm 2 years after Injury or 
death and clamant knows/ 
should know of mjury and re- 
taton to emptoymsni

H compensabdrty of da>m is con­
tested. ihe aggrieved party may re­
quest a haanng at the Department 
Deputes may also be settled by 
lump sum wrth Department approval

Payment with»n fi 
working days

Oy uonvTHiaionef Comnvssionef of Labor 
may mcVy no later than 
4 years i~«»f last indem­
nity payment, except lump 
aums

Subject to approval of Labor 
Cc mrruaamner or court A» 
lomey's lees and toteieti to 
successful claimant on ap-

NEW JERSEY Dfr*s«n of Workers’ 
Compensaton

Wtthm 14 cays, 
eicuaabte up lo 
90 days Separate 
p  omens lor oc­
cupational dis­
eases

Within 2 yews after accident 
death, last payment, or d* 
(sul Separate provisions for 
occupatonal diseases

By agreement, aubreci so approval of 
Dmtion. Disputed cases settled by 
Drvmen

On hkng witn county 
dark has eked of 
County Court judg­
ment. may be dock­
eted at Superior 
Court

Dy agreement ot on appli­
cation tor review within 2 
yeart of last payment 
Softiemeri approved by 
compensation judge is fi­
nal and conclusive

Not over 20 percent betore 
Owwn Court may fix »»#• 
eonaWe lee on eppeai'

NEW MEXICO Workers’ Compenaaton 
Division

In writing wrthm 30 
days, excusable 
up lo 60 days

Wrthm i yew after notee. 
death, cr failure In pay Time 
bmi\ toked wne# in same em­
ployment

By agreement, subject to approx of 
Workers'Compensation Ardge Du- 
puied cases settled by Xoge pur­
suant to hearings he-d by me Wc*v 
era' Compensetion Dmsjoo

Award is judgment By Department of 
Workers Compen­
sation Admmotra- 
Bon

By Workers’ Compen*ton 
Ardge. hearings for mod*- 
fcatons may be held al 
not less than 6 month in­
tervals

Defemuned by Workers 
Compensauxi Juoge. maxi­
mum emount of S12.500 m- 
ckromg a* tovela cf appeai 
Emptoyer pays 75% #m- 
ptojeepays 25%

NEW YORK Workers' Compenaaton 
Board

in tofflng wrthm 30 
days, excusable

Wrthm 2 yews after acodent 
or oeath When advance 
payment is made, dam is 
not barred

Compensaton wrthout award wrthm 
tfl days after drsaL»wr/ or witnm 10 
cays after employer hed kno'todge. 
exc-fpt m contested deimi mspuied 
dams settled by referee or Board 
Haanng ts mandatory upon apples- 
ton

Payment wrthm 10 
days aher decision, 
•ieepl m event of
appeal.

Fu* Board rrnew 
onacptcation 
wrthm 30 days 
aker spkl deepen

By Ooara al any feme 
Subject to special condr- 
bona

A* • i*n on award • ap­
proved by Boaro

NORTH
CAROLINA

Industrial Comm«saon In wrung wdhm 30 
days excusable

Wit’m 2 years of final deter- 
mmaron of C*saW4y or 
wKhm 6 years aher death 
from oaxpatcrol disease or 
axtoed

By agreement, aher 7 days from in­
jury or al any bm# n case of death. 
Subject to approval of Comnvsvor 
Disputed cases tetted by Comma- 
son or member

Judgment In Sope- 
nor Coul on feng 
certAed copy of 
eg*eement or deo-
iron

By CommiaKn 
upon appkeabon 
wrthm IS days 
after award

By ComrrMtaon on appk- 
cabon or own mo bon. 
wrthm 2 years

Subject to approval of Ccm- 
nussron ComrTu&aon may 
auesa anomay s leas im
court ouata agamst peny who 
proceeds without reasonable 
ground

NORTH DAKOTA Wooers Compensaton 
Bureau

Non# reou-red Wrvn 1 yea* ah r mrury or 2 
years aler death

By Bureau Fund pays award 
and has kMdated 
daim agamsi defeurt- 
mg immsured em- 
Ptoyer*

By Bureau at any bm# on 
appteaten or own mofon

Hourty rate oefermmed by 
Bureau. toa> judge hies on 
appeal but must gnu conid 
eratmn to amount atow«o try 
Bureau

OHIO Bureau of Wooers' 
Compensaton and In­
dustrial Commoson

None moused ex­
cept to setrinsur­
ers

Y.Wvn l yews aher ocooen: 
*yu*y. occupational d veaie 
o« o«an*

By inoustnai Comrrkssayi aft*r near- Fund or aeH msurer 
pays awans aner 
judgment

By regonal renew 
board, then Com
maston. wrthm 20 
days from receipt 
of oeosmn

By Commisaon or Bureau 
wrthm 6 years ah#r mjury 
(no lost tm#) or 10 years 
from last payment or 
deatn»toat une)

Attorney a fees are f.«ed by 
judge based on affon ex­
pended. tof aha* nol Moetd 
12.500

OKLAHOMA Wooers' Compenaaton 
Court and an Admm»s- 
tratoi

In writing wrtivn 60
days exarsabie

Wrthm 2 yews iter eyury or 
last payment Oeath cfwms- 
wrthm 2 years aher dean o# 
last payment

By agreement, eker 7-day d*ew*y 
subject to approval of Worsen' Com 
penseton Court Deputed cases set 
hed by Court

Piyrr+nt w«hm 20
days except m event 
cf appeal Judgment 
m Oistrct Court upon 
motcn to cert.*y

By WC Court en 
banc on appeal 
wnm to days or 
by Supreme Court 
on appeal wthm 
20 days

By W C Cdrrt on appKa- 
um or own mourn at any 
tm# May »eopen case
w«nm maxrmum m/nber
of weeks tor wNch awa-d 
« pouoe

WC Court must approve 
andd'eci paymem. io% 
max mum tor tempc- »ry os 
ab4tty. 20% maumum ky 
p#rmar#rn OUbUj or 
death

OREGON Department of Insur­
ance I  Fmance Work 
em' Compensatnn On.- 
SOn

in wnuig wimn 30 
days, excusable

W.thm 1 yew ahar ecodenf. 
last payment, o* last date or 
medr si swvees

J rt^/ded by Evaluation Sedon. 
ocaed by usurer, or Mixted by haw- 
rg  referee

Payment or. award 
wrtnm 30 days aher 
order

By te'e'ee cm ap- 
pkcaton wrthm 60 
days tor dehkars or 
160 days tor o t 
abaey raimg fur- 
irvfrf afoeal to 
Board wrtNn 30 
days

By Board on own mourn 
or oavw tor aggravation 
wrthm ftve years of Nst 
OelxiT'wuBon

Subject to apc-ovai o» hear- 
mg oVe* Beard, or Court 
Boaro ettabkshas lea serial 
uto

PENNSYLVANIA Bureau of Workers' 
Compensaton*

Wither 21 days 
•ICUi*tM to 120 
days No compen­
sation due unU 
notce egwen

Witten 3 yean aher e\ury, 
death, or last payment**

By eg* earned aher 7 days from trv 
jury, aubjed to Department approval 
Deputed cases hewd by Referee 
wen appeals to Boato

Ardgmenl m ooud on 
Nmg award or eyee 
•rent

By Appeal Board 
bom re'aree a de 
Olron emm 20
days

By Department on epc* 
calon xxrthm alafutory 
time kmru

Subject to approval of ref­
eree Appeal Boa»d ox court

PUERTO RICO Manager cf th# Slate 
mturance Fund and to 
duU'O* ComnvtSOn

None regueed Aa soon as poaa&e wrthm 6
da ye from acooent

Fund pays award By Comm*wm. wrthm 30 
days artsr copy of Maneg 
er » ow n  on «  aemed on 
the empcree Reconc> 
de«aicm on o n  motcm or 
upon pebbon of m#'#«ed 
pany wrthm todays

No an©mftyt »ey .ved m
N v n ji cm 4 requested by 
employee toes ere Axed try 
•ro.it' ai f  onmauvi as 
perceniage of award Fwe«
a*e toey pao by Fund

RHOOE ISLAND Wu*em Compenaaton 
Department

In wrsmg wahm 30 
days, extvw tee

Wanm J years after injury, 
menrfestercn. knowNdge of 
injury, death, or removal of 
nrapecty

By fokyeary agreement of both per 
twi. by heenng cW*r at mtormai 
heenng. o» by Ccmrmaaonex by da 
cree

Awâ d entorteade 
by Comrmaaion or 
OrtKtOX

Br Commmnn 
wrthm 7 days

By CcmrTwaaron dunrk) 
ocmvenMUm perort or 
wrthrti t J years stow corrv 
en*aton fwttJ hat 

ceased, on own molion or 
on (extern of enter party

Subjad to approvsi of Direc­
tor or C orm uon Maximum 
15% Of lump turn or S*ruc- 
lured aerttoments

N#v 'For occupational diMBM. wrthm tn dayt •«•» kno wtodg* ii* enfl totoUm to rrptoymenf C* ***> » Ba *Wor%a«k C ^ - n i r t o  Atfnacry C<vx» mxr*-***H cfury* n > t v h u w  ol (ew
year xrter Otath **UM Oioove'y wd r e  Hk torp ft aa«m rM>M^ #n cu(«<y>il Orftaaae

N J ‘Baaad CP excess Ove* inyxrt Of ***0 lendared m goad »*m  • imm 'uWi  ^  Utors • h#anng
Onto ‘Oamanli wlthM a* Imtahona eriwtoed by every (Mr * • emotoyer i»H 10 make f#Quv«J rtofpe la r *  Co#*v 3  3

m***rrm. up IQ 4 yfti'i bom <ut« of mjury, Qmim ot deafi



CHARTXI □ADMINISTRATION—NOTICE TO EMPLOYER-CLAIMS □  January 1, 1990 (continued)

JURISDICTION ADMINISTRATION
NOTICE TO 
EMPLOYER CLAIM RUNG HOW CLAIMS ARE SETTLED AWARO EFFECT

REVieW BY 
AOENCY MODIFICATIONS ATTORNEY'S FEES

SOUTH
CAROLINA

Wcanj' Compantattor 
Commtttton Darn* 
Department

In wrung ia soon 
aa practicable or 
wrthn go dayt; 
excused*

WXhm 2 years afler eocxdem 
or 2 years after death

By agreement, after 7 days from 
date of Injury or any time m case of 
death, subject to approval of Com­
mission or member, alter hearing, 
upon appfceauon

Judgment in Com­
mon Pleat Court on 
oertited oopy of 
agreement or 
eward*

By 3-member 
pans) withm 14 
days after award

To Commission on sppK- 
caton or own mot on 
wtthto 12 months bom lu  
payment

Subject to approval of Com­
mission

80UTH DAKOTA Orviston of Labor and 
Management

In wrttng at aoon 
as practicable 
wrthm 30 days; 
eicusabto

Wrthm 2 years sftar notice of 
Intention to deny coverage

By agreement. If not disapproved by 
Director, withm 20 days Disputed 
cases sealed by Comnvsioner after 
Hearing, upon appfacation.

Judgmont in Cecutt 
Court on car. had 
oopy ot ag'eement 
ordeoston

By Labor Secre­
tary wtthm 10 
de/i

By Seoe'iry by applfca- 
too

Subject to approval of Direc­
tor c4 Drvwion of Labor and 
Management.

TENNESSEE Courts and Workers' 
Compensation Drnslon’

Not ce must ba 
within 30 days, 
must ba written If 
amptoyar does no 
have actual know! 
edge Excusable 
up to i yaar.

Wtthm t year aftsr acodent 
Dependenlt-wANn 1 year 
after emptoyer s nolioa ac­
cepting sab*fy

By agreemsnt, subject to approval of 
County Court Disputed cases deter­
mined by Circuit Court

Atogment in Cetutt
Court on approved 
agreement

By court, on appflcaton 
aner 0 mortthe Awnrd 
peyabto tor more then 0 
months may be modified 
by agreement approved 
by court

Subject to approval of court, 
maximum 20% of raoovwry 
or award

TEXAS Industrial Acodent 
Board*

Within 30 days; 
excusable

WHtsn 1 year after injury, 
death, or removal of incapac­
ity; excusable *•

By sward ot the board or commit- 
urn. by judgment of a district court, 
or by agreement approved by board, 
convnoston or dtstnd court

Coftectibie by sutt tor 
totf amounl of com­
pensation. 12% pen­
alty and attorney's 
lees

By boird or commiuton 
al any time during com- 
penuton period, on appli­
cation or own motion

in actions before the board 
or oomrmsston. fees are hnv 
tted to 15% of the recovery 
unleu speoal arcumstances 
prevail Subject to approval 
by board, commitsion, or 
court but not to exceed 25% 
of recovery.

UTAH indutfnal Ccmmtuon Wtthm 1B0 days Withm 1 yev after death; 
within 0 years after data of 
mjury. Medical expenset • 
wtthto 3 yaart of last treat­
ment

By Industrial Commaw. Lien bom tune of 
docketing to Oatnd 
Court Payments 
must begto wrthm 30 
days of defemvne- 
bon of award

By Commtsston 
wtthm X  days

By Commission al arty 
lime itoon notice Award 
may be reviewed upon 
snowing of Hgntficant 
change

Fixed by Commission.

VZRMOWT Commissioner of Labor 
and Industry

In wrtlng u  soon 
aa practicable; ex­
cusable

Wtthm 6 montha after mjury. 
oeath, lou of damage sun. 
or removal cf tocapecry; ex- 
cuubto

By agreement, m conformity to Ad. 
sub-ect to approval of Commissioner 
(compromise agreements may be 
approved) Disputed cases settled by 
Commissioner.

Judgment to county 
court on certified 
ccpy of agreement 
or award

By Commissioner 
on appioauxi 
wtthm 6 montha

By Commissioner on own 
mot e w appkeatton al 
any U>«.

Commiwtonef may award to 
successful dtrr.an, and on 
appeal, 12% interest on oorv 
lested part of award

VIRGIN ISLANDS Commrutonar of Labor In writing wrthin 40 
hours; extendable 
up to 30 daya Oc­
cupational (ba­
tes#-wtthm 30 
day* from ftrsi 
manrfeslaton.ex- 
lendebto to 00 
day*

WWvn 00 dayt after mjury By Commissioner; deputed cases 
settled after heenng (subject fo ap­
peal to any Court of Competent Ju­
risdiction)

First priority ken Cto 
employer's assets

By Deputy Com- 
muiioner

By Deputy Commissioner. Subject to approval of Com­
missioner

VIRGINIA Industrial Commeacn to wrung wtthm X
day*

Wittvn 2 yeart after acodanf 
or 2 yeart after death Pay­
ment of benefits after fifcng 
mjury repon toil mvtiton on 
ParmMrg

By agreement, after 10 daya bom In- 
jury, or at any bme after death, sub­
ject to approval of Comrrvasmn De- 
puied cases settled by Commtsson 
or member after heermg upon appfc- 
catton

AxJgmcnt to Cecutt 
Court on certified 
oopy cf agreement 
or award

By tofl Comma- 
son wtthm 20 
days after opmon

By Commieaton on own 
mobon or appecation 
wtthto 2 yeart of last pay­
ment or 3 years tor 
schcOAed injuries *

Fbtd by Commraston

WASHINGTON Oapartmari of Labor 
and industrial

immedaieV Wftrvn 1 year bom dele of rn- 
MV

By Der artmeni of Labor and Indus- 
toes’

By Board of to- 
dudnaf Insurance 
Appeals wtthm 60 
days on appdea- 
(on

By Departmertt wtthto 7 
years, on appacabor. or 
own met on. 10 yearn tor 
lou of vmon claims

By Appeals Board upon ap- 
pi caton; remewatAe by Su­
perior Court

WEST VWOINIA Worlort' Companaauon 
Comnviwnr

Immediately Wtthm 2 years after ryjry or 
death. osetM daxrts- 
wtthm 3 > lars after exposure 
or knowledge, whenever t» 
later, or wtthm ho  years 
after death

By Commi$*«ner. heamg upon ap- 
pcaion

By Appeal Board 
wtthm 30 days, or 
50 days without

By Commtssoner wtthm 
•si lime amrts. on written 
appiceton; subject to re­
view by Appeal Board *

Maximum fees established, 
limited to 20% of award up 
to 200 weeks of benefits

WISCONSIN Worirt' Compensation 
Onnston

Wtthto 30 days, 
aicueabto

w<rvn 2 ytert after mjury o* 
death Eicusabto I amptoyar 
knew of d*ab*ty Alnghu 
barred after 12 years from 
mjury. death, or last pay­
mant

By payment of amount due Compro- 
mrse subject to review by Depart- 
mere wtrwi t yea; Deputed cases 
sefltod by Department

judgment m Cecutt 
Court on certifted 
nopy of awanj

By Commissmn 
wtthm 21 day* of 
Mown

By Commission on Nt Pen 
mobon wtthto 21 days, 
comprorrvaes maybe 
moo/tod wtthm t year ff 
occupational disease, sub­
ject to renew withm 12 
years

Unvted lo 20% of amount r  
ospute ff admitted Ubdxy. 
not to exceed 10% or StOO

WYOMING Courts sndDnnaonof 
Worker * Compensation

Wttrxn 72 hours
Mo wttftr> to
Myt lo toa court), 
i reusable

WVtnm 1 yaar after mjtxy or 
cMcovery ot mjury not »a*4fy 
afpere*

Heenng examiners and appeal to 
0* tod Court

V/itrun 4 years or dunng 
■me payments e o made 
do appkcation

Reasonable tee as atowed
try court

FJLCJL OMaon of Fadersj Em- 
ptoyaat' Compensaton. 
OW CP.US Depart­
ment of Labor

10 hours, ex- 
ended tor causa

Wtthm 00 days after tyury or 
year after death, amended 

tor cause

By OMnon Fund pays award By Secretary of 
Labor on own mp 
on or appfcaton 
U any hme

)y Secretary of Labor or 
Employees' Compenuton 
kppeais Board on review

Subject to approval by Drv- 
uon or Appeafa Board

LONGSHORE ACT Ohiuan of longshore 
a-xJ Harbor Worker*1 
Compensaton. 
OW CP.US Depart­
ment of Labor

Nlowt 30 days Wtthm 1 year after rytsy or 
Death

By Deputy Conwruutomr tby agree 
ment) or admmrttraiv* lew juoge 
tormel heamg)

Award « effective on 
g

3y Depufy Com- 
htwn#r upon 
>wn motxm or ap 
iKeion and by 
Jeneftts Review 
Jcen1 on Appeal

9y Deputy Commtssoner 
y court on review

koprov si by Depury Comm* 
Loner, court, or Renew 
Joard wt«.s semct gfven

’Mod#c**on of tward due to »gg'l>tbon of feeunenoe of injury may be based on M'nng* and beneM* m e*ed It W V* 'WttNn 2 yaart tor fatal or w  fatal cases S yaart lot temporary tr • daab«vty of in c iu i  of no awards 
tu t tome

8 C *Piymam muat «*r«n 1« day* after amptoyar h u  kncmvoye of injury or desth 
Tenrt Tanntttaa CUm* Commnicn a*mn«i#ri de*m# by Staia emptoyea 
Titai ‘Cffacova 4/1/90, board wfl ba replaced by the Worltrt' Compenutrto Commeacn 

•* Cmpioyar who 0(*crvnr*)e« agamat cuimam « u m  »of damages 
Ulan *Ctam lor TT or PT <Mab*y hearing nvsl ba Mad wtthto 8 yaart of tojurj
Va ‘to cases where no oompanaabon haa baan pan), commnaton may mat* award widen 2 yaart bom toe data of 

Waah 'Prosaaron it mad* tor rt n p ra r t  of baoanu paid through m«t*Ae or baud
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CHART XI □  ADMINISTRATION—NOTICE TO EMPLOYER —CLAIMS Q  January 1, 1990 (continued)

JURISOtCTtON ADMtMSTRATtON
NOTKE TO 
EMPLOYER CLAIM F1UNQ HOW CUUMS ARE SETTLED AWARD EFFECT

REVIEW BY 
AOENCY MODIFICATIONS ATTORNEYS FEES

ALBERTA WorVara’ Compensaton 
Boo'd

Aa aoon aa prac- 
LcatM

W«r*n 1 yaar alar injury or 
daath. aioAabia

By Claims Afljudcalor Fund pays an aid By ramaw comma- 
taa on ra^aal. 
than by Appeals 
Comm.*aon at 
any lima

By .VtMitt Commission 
at any tim# on afpfccaton 
or Own moron

BRITISH
COLUMBIA

Wortaea’ Companion 
BoArd

Aa aoon at prac- 
teat*#

Withm 1 yaar alar injury, 
OMtfi. or d4aWam#m by 0* 
•asa. aiousabia w<thm 9 
yaara •

By Board Fund paya award By Radaw Board 
if appaaiad wahm 
X) dayt From 
Rav«#w Board to 
ownniMcrn of 
tha Board * ap- 
p* SNA wrthm SO 
flaya

By Board at any bm# Board may award aipanaaa 
of procwatbng to suocmi’u 
parry**

MANITOBA Woraara* Ccmpanaaion 
Botrd

In anting aa *oon 
aa practicabia but 
no la*#' than 30 
day* aicuubia

WCim 12 montha ahar aco 
flora or flaath. atcusabi*

By Cuma Afljudcator Fund pays award Al any am# By Board (r)

NEW BRUNSWICK Wcctars’ Compansabon 
DoAfd

Aa aoon aa prac- 
tcabia

Wcw 1 yaar a Oar *yury or 6 
montha alar flaath. aacuaa- 
ttfa

By Claana Adjudcator Fund paya award AJ any Lm# Appeals Board

NEWFOUNDLAND Worths' Compaocatcn 
CommAAon

Aa aoon aa prac- 
ucabia

Wthn 6 montha ahar mjury 
or flaath

By Ccmmtsson Fund paya award Al any tim* By Com/m lion

northwest
TERRITORIES

W ears' Compensaton 
Board

Aa aoon aa prac- 
teat*#

WVan t yaar ahar mjury or 
flaath. aicutabta if aa aocm 
aa pracbcaMa; manmum 9 
yaara ahar flaath

By Board Fund paya award Al any tim# By Board

NOVA SCOTIA Wor*#rs’ Conp#naaton 
Board

As aoon as prac- 
tcaMa

WXnm 6 montha ah#r mjury 
or flaath. a i a u t a

By Board Fund paya award AJ any bm# By Board at any bm# or 
Worths’ Compenaaton 
Appaal Board withm 1 
yaar

W

ONTARIO Workers Comf '̂AAICr
Board

Aa aoon aa prac 
tcabia

Wdv» fl montha ahar ryury 
oroaath

Bytoard Fund paya award Al any Um© By Board

PRINCE IOWARO 
ISLAND

Wo»tAr»' CcrT,4nj4’On
Board

Aa aoon aa prac* WVCvi 0 montha ahar mjury 
or oaath

By Board Ftrd pays award AT any bm# By Board’

QUEBEC Commtaicr oa N 
SanN at da la SAa/«# 
du travaA du Ouabac

Aa aoon 11 prar- 
icabN

Withm 6 mortha ahar tnji/y 
or oaath

By Comm4aron Fund pays award *v 
dwduai late»y lo* 
amptoyara h#d par- 
aorahy r#Kcnt«ia 
•or tha paymarf of 
B ra 'll

Al any lm#. « no 
acpKabonmada 
toRavpw OfV»

By Commtsaon

SASKATCHEWAN Worfcara' Compensaton 
Board

Aa aoon aa prac 
bcaM.aicuaM

Wmm 6 months ahar ayury 
or floor, aioutabie

By Board Fund paya award Al any bm# By Board (*)

YUKON
TERRITORY

Worses' Corrpanaaton 
Board

Aa aoon aa prac- 
tcabia

Won I ya v  aflar ayury or 
oaath. arcuaab*a if proof of 
c*lAb*»y or flaath « fur- 
rMhad wnnm 3 yaara ahar 
*AOaf and ctaan 4 a jut! 
on#

By Claana Afljudcator Fund paya award By ram#w oommt 
laa upon request, 
than by M Board 
atanytm#

By Board

CANADIAN 
MERCHANT 
SEAMEN’S ACT

Merchant Saam#n 
CompAos*»on Boa-’d

Aa aoor aa prac 
tcabia

W*tnemorah* ahar *>/> 
or oaath a ia u b a

By Boa t uudgmar* m ecvnry.
flU d. cr Ouabac 
St£*nc* Coun on 
caoEad copy of
awi'd

A1 any am# By Boa'd Board may a.rarfl *aip#naaa 
cf proc4#i>ng* 10 auocaasM 
pary

MoflAcaton of #w*d 10 or racun#nc* cf ryury m#y ba basad or aammgi and bna*ta m t*#d at
ra t tru

6 C ‘AA* 9 yaara. oompenaaton 4 p#,OM onfy from o«*« c< Nog 
•*Govr*T4̂  i(po *̂«3 •J rtw i h#/yj# *o«v#<i and

Man *Oovamm#nt tcpom|#d artoiar CMim#
N S ‘Licv rvCouxi " iy  Koon oa/iMtor lo u m i  a r n r a
S#a» *GOvrmm#* MYHH «Crt»a Oam# (WDAHI Â OCA'A and ProrrtOAi OnbuCVhanj
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CHART X II_____________________EM PLO YERS REPORT OF A C CID EN TS Ja n u a ry  1 , 1 9 9 0
KEEPING OF REPORTING REQUIREMENTS' PENALTIES FOR FAILURE TO REPORT
RECORDS BY TIME UMfT F I E9

jum sofcnoff EMPLOYER’ MAXIMUM MINIMUM IMPRISONMENT

ALAOAMA RtQurtd Dtttn or ®»4b4<ry etcetd^g 3 dty* Wrtr»n 15 dt/s
ALASKA R*qu»td Dttm or tryury or dot t i t  or v’tocton Witvn 10 dty» (0
AMERICAN
SAMOA

Rtqwrtd Ir̂ MY or dttm W.ihm 10 da/'s* ssoo

A R12 ONA Not reqo<f*<J Al n p m W-lVn 10 dt/ft Petty odtf*t
ARKANSAS Rnqutftd tofury or OtttN WilNn 10 dt/s and ai rtquirtd 100

Dtttn Ctfttft or fttnoul vyuntft immtdattf/’
CALIFORNIA Rtguvtd 1 04/ or rr j% ifxtn Vil td As presented too 25

Ocact'ucrul 0«t#»t»« or ptiLOOt ponorvng Wrthm 5 dt/ft

COLORADO Rtdu-td Dtttn ctstft immtdattfy 100
At toyunei c«oiAj tott Ivnt of 3 d t/i or mort* Withm 10 dt/s* ptf dt/

CONNECTICUT Rtdo^td DtotOiHy of I dty or mort 7 dt/s. or ts  dotcitd 250
DELAWARE Rtdu4#d OtatN ctstft or r v * f ' reqoinng hocp44ivitt«d Withm 46 howrt*

25 Up lo 20 daysOiNtr #y#ts Withm 10 dt/s*
DISTRICT OF 
COLUMBIA

Rtqurtd / I  n^ntft Within 10 dt/s 1.000

FLORIDA R*pu4td Dtatn ctstft Wrthm 24 hours*
At tofunts Wrthm 10 dt/ft tnd as rtquirtd*

GEORGIA ReQ'jif kJ At m^mtft rt<^r>ng med<*l or ftcrg<4i trtttmtnt or CtuS- 
og ovt# 7 04y> tostnct

Wrthm 10 dty»* 200** 20-

OUAM RtOvnrtd Ifyory or dttm W.thm 10 dt/t* 500**
Rtdu«td Dtttn ctstft Wrthm 46 hour* 1.000 Up to 90 days1 d t/ of lUrocr W hm 7 *orVmg dt/ft

IDAHO Rtqu*td AM ty-ne* rtqunng 'ntdctl Ir*Jl-toM or c iu r g  1 d t/ s 
•bstnct

At soon as prtctctOto but not Itttr than 10 d t/s ahar th# 
acctoanr4 300 Up lo 6 month*

DttYt ctstft or ft«rout tyuntft Wrthm 2 wortung dt/s
ILLINOIS Rtgortd DifttCxU/ of Ovt# 3 04/1 B#r»**n tSth and ?f.th of mcnpi 200 100 Misdomaanor

Ptrmtntm 0<S4tiiH/ Soon «s dtttrmmtbto
IHOiANA Rtd^tO Oi4i*H/ of mort m n  1 d t/ Wifhm 7 dt/ft* 500
IOWA Rtqu»td 0«4M*y of rrwt Pun 3 dt/S W trvn 4 dt/ft 100 100 •

Ottm ctstft WrtNn 2B days
(•)Os4d>Hr of 1 dty or mort Witnm 26 d t/t

KENTUCKY RtQ^rftd D*a£>M/ of mor* pun 1 d t/ Wrthm 7 dt/ft* 25
LOUISIANA RtOXtd* LCSI omt ovtr t w*t* or Ottm Wrtnm 10 dt/ft

MAINE Nof ftgwted Al ry,n»| rt<*#<nng pnytCil't fttdnctft or ctwftrng M l of 
dt/ft •rorft*

Withm 7 dt/ft 100-

MARYLANO tof rtqu4td D-ito**, of mort PUn 3 dt/ft Wrthm 10 dt/ft 50
MASSACHUSEnS tod\.#td DdJto*?/ of mort ?un S dt/ft Wrthn 5 m n  fltyft' 100
MICHIGAN R***ta Dttrn a m  a u > 'M  of 7 dt/ft or mort tnd SCWOfc 

M m

Dtt*n or straws rwf> Wrthm 46 hours 200***'“ Oistfr'^y of 3 d t/s or mort Wrthm 14 r»/»

MISSISSIPPI RtCv#« 0<S40>M/ of 0*t d t/ Or worlmg ftnd Wrthm 10 dt/ft 100*
MISSOURI tof r#0u4td Dtll* or r>̂ xy Wrthm 10 dt/ft* 500 SO 1 wttK to i ytar
MONTANA R#0--ftd Alpfuftl Wrthm 6 dt/ft* 500 200

Ottm casts' Wrthm 46 hours* 1000- Up to 6 monthsAt rywr#t* Wihm 7 dt/ft*

NEVADA RfOw t̂d AJ r v « W.trvn 6 wcrftmg d t/t Up 10 250
NEW HAMPSHIRE «M.#W At r y / t i  »MAmg toU tmt o# -uocti t  •[+*** Wrtrm S r a»hjar dt/s 100 25
NEW JERSEY R « ^ td AI tyuntt* lmmtd«t!ty 50 10

OcCupttont* S lV r §r*3 Act 0* 19T0 MIIMIM unAcm- rtqu»rr^»  ftnd torm» lo m#«f iti a  iter it
lor •* tu r tf lU t mftttU't commtrct to t» uttd to# I'JUtcA pupoui tn*J CCmpunct «*h th# Ad I?
USC *691

*Sv«jfamanul retcd rtqu'td |lt< to dt/ft 0# upon Irmr^t*^ of OUOr'r
•Ari*wq pnysotn t'ltf f»qu#ed lo p**cd< rtpems to Bovd
•SupptomtMal rtpc/1 »«hm 2* tov*l tht# rttommg 10 •€#% 0# knqmtqgt that »or%#r -ft aSto to #tty#n
AUOi W »  Of unp«4 »"0/^» dut
Am $i-O I "toM *HO "OUf Co^MVOW uOQn Vftl Pt/m#^ tvW ^O " of D4»manf »»rthm 16

04r* tV r fmtf W)(*n»N
CaW *To S titt/ DnrCOn m form requ»td Or OrtvptfC#Ul St*/#, *>3 Mttrth Ad Wrthm v«t/ 04rt of #m- 

pto/t* ft «o»<# o# of t^ctcr/tt oetm r \» > r t ' "v« rtprm o#in to r*  Admm*!-#4*# Ortcto# of th#
D»>n«jo of trv>>ili«( acoo*'«*i

Cato Fito# to rtpon toft* fcmt tor citent D*tt>My of tofti toon 3 04 ft must 0t rtpontO to
Oof ‘S-uCK****** toped Obit on tormmtiqn of »ltftM/
fit 'Report to camtr wthm 7 dt/s to 0**cm «rtwi to dt/s * « v y  c*A»d amptoytt to tot# 7 o# (»a» 04ft 

rtport • n n  30 04,» t*t# P4r*̂ t"»
Ot ‘StCpto'^t'XAi'tpO'lCto toftip4f^t#t and smpenftan uf Mr**^ And «Hhrt 30 dt/ft t6t# Vu< ptymtn*

••for ttcfl »tf0ftt» or ■"••A r*tg*d 10 '/PUl

Guam 7 |4 / r  to rtpod lo*i nmts for 04^1 
-fO# ttCh fffuttf or rrttol ntgtocf 10 ffpCrt 

tnd *Supp*amant4» rtport wrthm 10 day* 4*wr to/mmalan of a ro m u d y ' pared 
Kan *F*A.#t to rtport M l tm# Mnt to# atm* C ^ f u  e Ptmrng Co 1979)
I t  ,E"totoytr» wrth mpr* * tn  10 tmprtO/tnft rTto»f t *0 report wrthm 90 04/1 ft̂ t# dttth Antis. 0# m,ury ftufthg 

M i of a y 'i c a w i i  ftivc«n of non or mourn « i  t/»-Vei or mtd<al trettmtm crth#r then f- «j td  moteto* 
•« m*atmt*nor i a  td  to fme u© to H00 

Mt ‘Must ftpod aibev*ovt •*'t*Wht*Of*»t fttcoftfi tod tip o w t to het/y matt* no Utt# toto 30 d t/s from • <.*• 
of tfctgnos*
••for tten  r<^4»<r up to »1 000 tor rv3v»3v4‘ tnd |10 000 to# COrpo»4*on to ft”/ w*U vtotton of Ad fraud W 
rttnftontf rfwvtOftltnltlOn 

M u •AddtOloconpt'Utlad
Mf *5v«)*tmtdUI rtood r^ -d  1 "OWl I V  O* v^t» 'toOCt to OvrUJl 
Med 'Int^tnct ctrr#f t*o rtguttd lo rfprd (0/  rut)
too 'NtpOfl mty bt mtdt ty m tu tx t  Ctrrt# o# t#'Ttoyt# f  4Ai*t to itOMI tcA* |#^t tr»Ui 
N J ‘Urwiivftd mpto/tn # •  ftO^td to ftvOd ccry*ut>* «yunt« onr/ if rtu tO  ct#r«r « ttoo r****) 10 

mtttitporl
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CHART XII □  EMPLOYER’S REPORT OF ACCIDENTS □  January 1, 1990 (continued)

JURISDICTION

KEEPIN0 OF 
ACCIDENT 

RECORDS BY 
EMPLOYER1

REPORT1N0 REQUIREMENTS* PENALTIES FOR FAILURE TO REPORT

INJURIES COVERED TIME LIMIT
FI

MAXIMUM
NER

MINIMUM IMPRISONMENT

NEW MEXICO Required CompenaaNe **jOea Wrthm 10 days $100 5 25

NEW YORK Required* DoabAty of 1 day o* more o* requmng m#Ocai care to 
yond two first ad treatments

Withm 10 days UptO^X)

NORTH CAROLINA Requ*rad Disat« -ty of mora tnan 1 day W.thin 5 days* 25 5

NORTH DAKOTA Not raqvxrad No atiMory provmon

OHIO Required Injur#* touting 7 dayt total dnatoty or mora Withm 1 weak 2S0 Up 10 3u dayt

OKLAHOMA Required AX tojurtes causing totl dm* or raqutrmg Iraalmant away 
from worVatt*

Withm 10 dayt or a masonaUa tma 500

OREGON Requrtd AS compensable m/unas fiJhm 5 days * <••>
PENNSYLVANIA Required Death cases Withm 46 hours Up lo 30 dayt

OcsabiMy of 1 day or mora After 7 days but no! later man 10 days

PUERTO RICO Reotoed Afliryunat WXhm 5 dayt 100

RHODE ISLAND
Not raqutrad Oeatn casts Withm 46 hours

Ditatofy of 3 r *yt or mo*a Withm 10 dayt* 2S0
Any cia..m ret t.ng in medcal aipant* W.thm 3 yaart ot m^ry

SOUTH CAROLINA Ftequtrad AD injuries raquamg macca) anentcn Withm 10 dayt' 100 10

SOUTH DAKOTA Required (•) Wtthm 10 dayt 100 Or 30 oayt

TENNESSEE Not raquaad AS njunes requiring merJcai attenbon Withm 14 dayt 100 50

TEXAS Reduced Ditatoay of mora man 1 day Wir*n 6 dayt* 500

UTAH Required AX r*ur* l Withm 1 we*L 500

VERMONT Raqutrad Disability o* 1 day or mora o# requmng medcai cam W4hm 72 houft' 25

VIRGIN
ISLANDS

Raqutrad Iryury o* C zoao Wtthm 6 dayt 500 Up 10 6 month*

VIRGINIA Required AM tnjun** W.thto 10 dayt* 250

WASHINGTON Not raqwtfad* Ax m/unet requiring medca' afttnton lmmao*ata>y $250 pa* 
cAania

WEST VIRGINIA Not raouatd AJ mju'^t Wtthto 5 dayt

WISCONSIN Raqutrad CHabWy beyond 3-day »t(ng pa'tod Wtthm 4 dayt 100 10

WYOMING Raqutrad Compantawa mjunet Wtthm 10 dayt 750 Up 10 6 months, o* 
bom

F.E.C.JL Nop*ovt*on Daarn or probabto jitaNr, immadatav

LONGSHORE ACT Reou*ed Ac acctoenia 10 dayt ’0.000
ALBERTA Raquaad D«tal>wry of 1 day or more or moumng medca' ad xa 

cova'ad by Atxna Ha am Cam m u r c a
72 hourt’* 500 100 

par oay

BRmSH COLUMBIA Daam catat •mmadataV (•>No provHton AM mjunat 3 dayt1

MANnOBA Nop*ov»ton Aa m,una» 3 dayt" 500* 50

NEW BRUNSWICK No provnon AM mju'tot mat ditaWa or *toAi madcai ad 3 dayt'* so

NEWF0UH0LAN0 No prcv’ton Aj  accdanu mat d4awa or mqu«a maocai ao 3 dayt 500* Up lo 3 monms c* 
both

NORTHWEST
TERRITORIES

Nop'ov'son Ax accdants and daama 3 dayt1* 250 1

NOVA SCOTIA Noprpvnon AJ accdants mat d-tawa v  mqur# maccai ac 3 cayt* so

ONTARIO Raqu>*ad AJ accdants mat ortaWt or mquaa maoca* ad 3 dayt" 250* 25* I
PRINCE EDWARD 
ISLAND

No provnon Ax accdants mat d tabrn or mqura m#o<ai ad 3 dayt 100 10 
par da 1

OUEBEC Requaed. mctud 
mg no toti tffl# 
» w * t

At accdants mat d>:abto or mqu#a rr+>oJ >d 2 days aha* cay of miw'n to wc* warm Nil 14 dayt if mora 
man 14 oayt. 2 eayt aha* tto um  day

2000 500

SASKATCHEWAN No prom ton AJ accdants 5 dayt* 500*

YUKON TERRITORY No p*ovnen A« accdams to w**n •ort-an 4 tof«rad 3oayt* 500 Faxum 10 pay pan
Mfy enpnicnmam p* 
6 mo/ah* 10 1 yaar 
to aggraga’a

CANADIAN 
MERCHANT 
SEAMENS ACT

No p*Cmvon Aa aocdants tnat CtaWa or roquet madcal *0 30 dayt 500 Up to 12 norms

N V *A40 r*Qu**d 10 prcvtd# »rttlan pt '•?* t/toa* Acl 10 f'fU'M ►VW 0# flape'toe'4 *
Ot ’uiurn to Mntj (juitf/vj cia<m» to WC Dr*t«n «Khto 21 eirt o* rw»»* ‘•v»'Mg*

"Up 10 2J‘.  XW'onal COmp*nut*»i pAj| aflomtyt <«tt 
P* *Uto »Aog o« ATI a'CO'1 r*pc*1 rn#y *H0 r*tutt to th* totpoaon of CM (*-*«*% C< up to 20*. 0# *+ Comp*»44 ton i»inM *nd totarttt accord and payab<a 
Ri ‘Sure*'****' rtpcto upon la.-nmaton ol atab*fy
8 0 *Ahy tn̂ ry raquatog tmatmant cAhar ISA* Ntl *d 0* w*<A nup*c<»lH •"Ctof* *0# •» tt#tf 7 catandar dayt 
Wash ’Not liquid but tNpng *ccto*nt raeordi Mt*f«t OSMA iaqu*tm>ms

0 C ’Emptoyar may ba Xabto to* up 10 M COtl 0* ct*«m 
Man Pvt 40*. ot compahtaron payabra
Nhd *CM<m may to chargad agamsi amptoya* • arpartonc* to* »aA>t to noNy
N W T 'SvQQ+rr+rij r»ro*i wtoxn J dayt all* return to o* tr«at •»»♦' 4 aw* to return
Om *f n̂ toy** may MO to Uto to* sotttonat to* up to 1200 on cc*v«tcn pa,at** to cwxi 
Sau ’Ptot percentage ot MMU'toH

37



CHART XIII SECOND-INJURY FUNDS Janua ry 1, 1990

JURISDICTION INJURIE9 COVERED
PAYABLE BY 
EMPLOYER PAYABLE BV FUND SOURCE OF FUND SPECIAL PROVISIONS

ALABAMA Second injury when combmed wrth 
prwr permanent partial <iS4b#.ty re­
sults n  permanent total osawt/

DisatrMy caused by 
second mjury

D-he'tnce etwern oompensaior. payawe 
lor second »>jury and permanent total du- 
atWity

5100 m death cates Employer musl have knowledge of pno# &*a 
Wing injury affecting emptoyabJffy

ALASKA Second injury when Added lo pre-ex- 
rsimg permanent physcal impa-fmem 
reauNA *n subManfiairy greater o*s 
AWrfy man from second m^ry fllonc

Ditabif ty caused by 
second injury up to 
KM weeks

Compensaton m eicess of 104 weel.s Up to 6\  of compensation payable 
to fund. peic«nieQ« vanes from OS 
to flN deoenong on fund balance 
510.000 in no-dependency death 
cases, civil penalties

"Physcal tmpamhtnt" u  ksted or wouto sup­
port an award cf 200 weeks or more

AMERICAN
SAMOA

Second injury wheh combined wtih 
prior permanent impairment results w 
death or compensate osabuy 
neater man from second injury 
atone

BeneMs for first 104 
weevj

BtreMa beyond to t 104 weeks 51.000 «  nosJependency death 
cases, pfus fines and penalties

Employer must have prior knowledge of d*ab4-
«y

ARIZONA Second injury wh<h adoed to a pre­
en ing  work re’ated d*at>My or a 
pre-existing pnyscal impairment not 
odustnABy reUtec (25 types of hand 
caps as sited by statute) retufts m 
(fcsaWity for work

DtsabMy caused by 
second m,ury

Employer and speoal fund are equally La- 
b*e for remamng deference between com­
pensaton payable tor second r\ury and 
oompenuton tor combmed 0«saM-ry

t 5S of afl premtons and costs of 
self insurance Commtsion may aiw 
cate up to 5*. of yearly premiums to 
special fund to keep fund ectuanatfy 
sound

Employer must have knowledge of non-tryju*- 
Inal physical impairment Piyrr^m t ’e also 
made from the fund for vocational refubutaion. 
daim* egamst non-insured tmptoyea. in*/vent 
camera, supportrve medcal care

ARKANSAS Second injury which added to pre­
vious permanent partial 6sat*uy or 
impairment results m add-tonal c s- 
Atnify or impa- ment greater man 
from second injury atone

D-saO' ty caused by 
second injury

D^erence between compensaton payable 
tor second in^ry and permanent d-sabilTy

5500 tn no dependency death cases 
to be pad to the Permanent Total 
Disability and Death Fund A portion 
of premum ux atocated to U«e Sec­
ond Injury Fund and Death and Per­
manent Total DisatnLty Trust Fund

Emptoyar labia tor combined disability of both 
injuries In same employment

CALIFORNIA Second permanent partial m/ury 
which added to pr*-existng perma­
nent pamai d-sabJity results m 70 
pe»cenl or more permanent daat-i'fy 
SeccxxJ to.ury most Account tot 35 
percent *

Ditab-cry caused by 
second mju7.

Difei ence between compensaton payable 
tor second mjury and permanent disebMTy

legislator* appropnstions and 
550 000 m each no-dependency 
death case or unpa-d balance

Payments are mao# by State Compensator) In­
surance Fund

COLORADO Second -n̂ yy when added to pr» e»- 
•st.ng pr.man«n( pen.* c-sab* ty re­
sults m permanent total d-sabf.ty

Doacsiry caused by 
seccY6 -n,ury

D-**'ence between compensaion payab*# 
for second injury and permanent total d-s- 
Ab4dy

$15,000 0 no-depenoency or part-ai- 
decenoency cases, and tax of 4'10 
of t*. of premums receded by in­
surance earners and equivalent 
charge on seff-msurers

M employee obtains employment wftie recervmg 
compensation from second-mjury fund, fund 
compensate* at rat* of 1/2 of employee'* aver­
age wee toy wage tow during emptoymeni

CONNECTICUT Second m.ury or d-tease wncn 
added lo pre-ei'thng mjury (Hesse, 
cr congenital causes results m pe*- 
manent disabify greater tnan from 
second mjury atone

BeneMs for test 104 
woe to. toss compen 
sat on payable for 
prcr o saw* y

Bene Ms beyond frst t04 weeka toss
oompensaton payALie tor pror caab-'-ty *

Tax equal to 5*. of oompenuton 
pad by carrea and Mif-msurers 
during pieced ng calendar year pkis 
Vvs

Tax imposed each tme fund balance la re­
duced to 51.000000

DELAWARE Second iryury cr d-sease when 
added to limng permanent e\«ry 
from any cause result in permanent 
total disability

Drsabwry caused by 
second m,ury

D-r»*r#nce between compensaton payaMe 
tor second r/ury and permanen* oaa^sry

Tax ot 2S ot premiums reuerved by 
msurance earners and equMient 
charge on seF «nsurers

Payment* suspended when fund reaches 
1750.000 and resumed when betow 5250 000

OtSTRICT OF 
COLUMBIA

Seccnj injury or cnease when 
added to pre-ei.stmg mjury, oseise 
or congenital causes r*su*i m per­
manent disa&My greater tnan from 
seooryj iryury atone

DisabiSty caused by 
second «n,ury for first 
104 wet to and first 
St.000 medical e«- 
penses

O-r'eienoe between compensaton payaNe 
for second mjury and permanent c sabrnty

55.000 m nodependency oeath 
cases or unpad awards Pro rau as­
sessments upon earners and se< o- 
su»ers based cn pad tosses Foes 
and penahes

FLORIDA Second m|u»y or d-tease when 
merge* wen p rous permanent 
pnyvcai imparment and results m 
sut>sianta»y yeater aufca.rr than 
from the veconc <n>ry mye

Fund re-mourses employer for 60*. of mt- 
pa rmeM bener-ts b<r. of wage-UAS ben- 
• ' is Cwnng fi»st 5 yea's aher maumum 
meccat imc/oyements and 73*» nere- 
aher PT beneMs aVr 175 wee*s 75V of 
oeam beneMs and tonrai eipwnm ano 
5D*. of fast J10 000 m tempora-y deatV ty 
ano meoicai beneMs and 100". beyond 
SfOOOO

Prorata annual assessment upon net 
prfmw.m* of insurers and see-osur- 
r t

Assessment mat equal sum of tmmedaie past 
3 yeare1 dabursemeots >! iryured employee has 
ueen unemployed due to K\ury for 2 oonsecu- 
th# yean and <« Subsequently hired. Ihe new 
employer wv« be rembursed »rom the fund tor 
50S of the empcyee s waget tor up to 6 
montha

OCOROIA Second mj-jry or osease even 
merges w-tn prcr permanent pny v- 
sa> impa-rment a-to resu»s m greate' 
(SttbAty tran hom second ryu*y 
acne

0 •• ar- *, caused by 
Second irŷ ry for ftol 
104 wee*a

Employer lembursed for 50*. of medca; 
and rfhab44«i-on ft censes -n n ;* j j  of 
55 000 up to 510 000 and 100** of medi­
cal and rehatAtauyi etrenses n eicess 
of S’O 000 pki» income benerj.s beyc^d 
104 weens

AisessnieMs on caters and serf o- 
surers propodxyiate to 175*. of dis­
bursements frpm fund to annual 
compensaton bene»ts pad ess net
assets m »uno m no-decendency 
death cates 12 of beneM* payaNe 
or 110 000 wh<re*t/ 4 test

Employer muti have pnor knowledge of tmpee- 
ment Assessments msy be reduced or sus­
pended when no V*cs era needed

GUAM Seccnd mjury when oomomec w«h a 
pre»tout d sabMy causes permanent 
tHAbtftfy

0-saw» caused by
second -n,uf>

rVe-ence between compe^ia'c" payable
fo* seccnd mjury and compensate <ss-
abMy

State fund tape'c-praton)

HAWAII Second •n.u'y when added to pre-ex 
4tng tssadatei rest's e  greater 
permanent dsatnHy permanent iota) 
<HAb*'*r 0»0ta*h

O-Mter, beneMs for 
B-nst 104 weeks

BeneMs beyond *nl 104 weeto 55 775 w nodependency death 
cases and uncaxs ba'ance of com 
penaai-on due <n permanent total and 
permanent parta< osatvury cates * 
rto dependents M S premvm tax 
Oh (nturtri And M' n iu m

Prenvum tAx Suspended when balance exceeds 
5200 000 resumed when betow It CO 000

IDAHO Se.O'O injury »nch comomed wth 
pnor peimanenl [*,%.ca- 
»e*u«) m permanent ic*ai osabety

O-sabwry caused by 
second Î wfy

Drerence cerween ctm jw iu'cr payade 
tor second mjury end permanent c<sabw*y

Amourt wq.i 10 5S 0* 44 beneMs 
etCfpf temporss Osab-My mcome 
tene'ts to accrued medcai bene­
Ms and 510 000 >n nodependency 
death cases

When fund exceeds 52 000.000 excise hay be 
reduced to 4S and suspended whenkxdai 
ceedi 52.500 000

KlINOll Swccmd eyury *mn?»v*̂  toM or ra t 
o» „»• of majc< memperl or 9,0 
ŵ vch aooed to p»e-e*eL«fl toss of 
member retuAs *> permanent tD*a* 
(HaDty

Dwabwry caused by 
MOOndeyvry *

Dmwence between compensate*- payable 
ice second m.ury S'O permanent total os 
ao^y

Semi ye arty e^proyer paynant o« 
125S cf oompensa'on payment*

When kind reaches 55CO 000 amount parat4» 
mto kind reduced by 1/2 When fund reaches 
5500 000 pjy*her*t cease When kind reduced 
to $400,000. payment pt 12 amount itqu*ed 
When fund * reduced to 1300 000. peym*r* ul 
tut a mount ahal be resumed

INDIANA Second ryury imohmg toea or css 
of use of hand arm toot eg or e»e 
w**x* added to pre etaung tees c* 
tosa of u^e of member remes * per 
rnanent total (HaMty

D«aoery caused by 
WXAJ <vy

Oihwrence between aompenMikVi payable 
tor second eywry and peimanewt ms) o t 
abwTy

IS Cf cnmpensatipn ped by Mv*rs 
and see etu-es (V»ng prece^ng 
caJenda' year

Payment autpe'toed when fund reecres 
5400.000

CeM *Seoond «f*ey "hist «ouv/< M '. desbwey • mayor mrnc+t *M second #\uxy •** *o ■ •• liMt r  M < w crtj «>yy « permanent MAI rKriM reUUon lo pro  eyury
C»TCM« And Correspondng f *~c»f And AT OVII V* Al *«M *1*. NO be^MS Mr S '*  Iff SubteOuenl undated
ngnspnfmNMMMV

C<yv< *%o Mr* Arctoewt And h#s*n n*u »n* tcwe-ag* for *>.<**! when wr-pwryef mo*f» out of
Stile Ot JCAt out 0* buVn«»A
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CHART XIII □  SECOND-INJURY FUNDS □  January 1, 1990 (continued)

JURISDICTION INJURIES COVERED
PAYADLE BY 
EMPLOYER PAYABLE BY FUND 801 RCE OF FUND SPECIAL PROVISIONS

NEW MEXICO Second ©,ury wtv<h added to pre-ei- 
istmg <J.i*b»'.fy results © permanent 
OMbJity grsstcr than from want 
©jury *bn#. or, second Ŝ ury result- 
©g© deatn

LabJry apportcmad 
by WorStr* Com- 
L̂ nsaion Admma- 
•/•ten o#i#rmmaion

Uib4<ry apport«n#d by WorLars' Compen- 
saltoo Admmatralion delermmalon

$1,000 m no©#pendency death 
cams Emptoyer or insurer paya 
quanerty asMismem up to 3*. of 
compenu'xjn pato durmg outder. 
eictosne of attorney's lees

Emp*oyen and insurers have 2 year statute o' 
•©Visions, from date of not»c« or Knowtodge of 
0a.m. for cUvns agansl the fund

NEW YORK Second ©iury involving btt or bis cf ot# ol member or #y*. which 
added to pre-exnkng ©jury 'tuAS © 
p#rmsn#nt (olsl tt.wbJ.Ty. second ©- 
jury wtuch sdd#d lo pr#-#iatng btt 
or partial bit Ol member or #y« or 
Ortier "p#rmsr#rj physical mpar- 
ment'' rewils n d*MbAty greater 
than from second ©jury sion# or sec- 
ond miwry or da# am re*u*©g © 
oeath. which is caused by pre-exist- 
©Q oasM.ry'

Benefrti lor fvst 104 
w##Ls

Empbyer reimbursed sfier fctl 104 
weeks Fund also pays any adrenal 
beneMs due to an employe# who was 
wodung m concurrent emptoymenu wti#n 
mjur#d

Assessment #gamtl carr#rs and 
aeir-msurera prcpodonai lo oomoen- 
won payment* mad# by aH ear­
ners

Emptoyer or ©eurer pays awards and madeaJ 
etpenMi. t A n revrtx rsed from spooat d--s- 
abarry fund for beneMs aher r*$i 104 weeks

NOR TV CAROLINA Second ©iury involving bis of mem­
ber or #ys wtveh »do#d to pre-«x**f- 
ng ©jury rtuRs in p#rm#n#nt total 
d**b*ty. ponded in# ongmil ind 
©creased OsaNity were sscn 20% of in# #ntif# member •

D.sabiirry caused by 
second mjury

Oferenc# b#rwe#n oomptnutcn payaW# fct second mjury and permanent iota) drt- 
auiy

AaMssments agunst amptoyer or av 
surer tor each permanent partial du- 
awity, up to $50 lor a mmor member 
and $200 lor a major member {cur­
rently $25 and $100. respectrvety)

NORTH DAKOTA Second mjury or aggravate© ol any 
previous yYury or cond>t<on wh»-h re- 
kils in furthr d*wbliTy

OvaMty caused by 
second injury

Percani annbuuW# to aggravated or sec­
ond ir̂ury

BeneM Fund Compensate < tn eicess of amounl chargeable 
lo second ©jury is charged to general fund

OHIO Second n.|ury when aggravates pr#- 
•tabng does# - ** Hi 
types ol hsrwliu -*«!• 
ule). resuming r> Oe-. . , r y  or
perm*n#at tot*J dusbJtfy. sn̂  Oa- 
abJify compenwbi# under s specul 
scnedub*

DisabAty srtnbuiabi# 
to mjury or occupa- 
Uonai cseiM sus­
tained in #mpby- 
mem

Amount of OwbiUy or propodxm ol oosl 
o1 d#alh award delermmed by Indusl/ul 
Commission to be sttnbutaWe to emptoy- 
res pr#-eu$t-ng CisaWity

Reserve eel as too out of statutory 
surpfcs funds

in toe case ol a M»-©sunng employer, excess 
payme.its are made from toe surplus fund By 
rule of Commission © the cam ol Stale Fund 
emptoyer. compensation © excess of amount 
chargeable to second ©jury is charged to sur­
plus fund

OKLAHOMA Secono injury lo "ptlysiCA'V imp*»ed 
perton"* *ncn ciusei m.uiy lo me 
Dccy as J »nore. <y lo a nsjor mem­
ber combmed wrth dwbJ4y lo body 
as a wtioie Must eiceed 17*. to 
body as i *tb»«

Oisabtty caused by 
latest mjury

Orlerence between compensaton payable 
tor pnor mjunes ana COmc#nwt©n lor
combm#d mjunes

3% of permanent <j*sab.t4y tosses by 
carr#ra. stale fund, and Mff-tosurers. 
and 3% ol awarcs tor permanent d.s- 
abi'/ty by mjuteo worltr

Permanent total ewarcs are payabto by the 
fund for ftvt> years or untJ age 65. wtvehever ts 
longer

OREGON injury csuMd by preenstng cono­
ton (m#y b# congenesi) or vm<n 
CO»Ttoin#d w4h prceitsting condAon 
r»su!ts m greater permanent d<Mbt-
«y

Frit SI 000 claims 
cost and pofton of 
d4im for whch rebel 
nol granted are 
cha'ged to empbyer 
toss tipenence

CUms cost above $1,000 and mucenuge 
of baianc# for which Departmen; grants 
rebel.

Emptoyer a«d worver each pay $ 14 
per day. for a total ol $ 28 per 
wcAer per day. opportcned lo th# 
Workers Reemployment Reserve 
I Second Injury Fund). Hanecepped 
Workers Reserve. Reopened Cimis 
Reserve and me Retroactive Re­
serve

Re»mourserttont from fund subject to funds 
available Percentage of refcel granted nol r»- 
viewab*e Sr-ttement of dam requires Depart­
ment epptoval »f ©vofvei rtimbufsemenl

Al v̂ gnes occurring dunng me ̂lal 2 
years afler a preferred eonur rt 
fvred

Not arc/cab# Premum rcenburaed tor wortef for fusi 
fwo years of tmptoym#nt

Sam# as above insurers may not ©creaM employer* premium 
as ■ result of add4cna> ©juries of toe workers 
dur©g toe 2 year agreement

PENNSYLVANIA Second e»jury rtvprvog tots or ©is of um wntch added to pr#-#nspng 
tou or bis of um ol member reu.u *\ permanent »0<AJ 0. Wtbr ty *

Scheduled bene'̂ s 
as a r#u.n o' second 
mjury

Remammg compensaton du# tor tola) d.s- 
abJiry

Assessment aga n*t cen«rs and 
set insurers proport ©n#i to com pen- 
saton payment

Payments are made cvectfy by the Department

PUERTO RICO Second mjury when aggravates cr 
augments any *o»mei cM4b.*.ry

Job mjury net caused by wo* acodent is 
comp#nsa'ed m addition lo second mjury 
Compenw on for pnor job injury <a ce- 
ducted frcm compensaton payac-i# for 
total du*t44y. eicept where combined in­
jury r#su*u m permanent total drtabkry 
wh<n *s uompenaated as such

insurance premiums The ô erenpt between #ip#nd<tures by toe in- 
duslrva' Comressoi ano toe Manager cf toe 
State Insurance Fund and torr maumum 
budget a'totmmt are p<a;ed © toe ReMrve 
Fund for catati ophes eicept lor meocai ex­
pense surpluses, maimum $i mAon

RHOOE ISLAND Second mjury wn<h merges wen 
pre-e»rtt.ng wortk-reuted osabtity r#- 
Suimg m g'*a*er d.sabMy or dea'n

BeneMs 'or frsl ST 
weeks *

Emptoyer reimbursed after fvsi 52 weeks • 2-3 4»* taa on g'ovs premuma col­
lected from insurers and comparable 
la* on self msurers. pis $750 « r»o- 
oepenoervy oeatn cases, also cer- 
ia n cenanes

Emptoyer mull prove knowledge ol pnor ©jury 
unless emptoy ee fa-ied to dactose Ta« may be 
reduced when fund reaches $2 matcn

SOUTN CAROLINA Scar© mjury wn<n added to any 
pre.ous permanenl physcal vncar- 
me-.i remits m substan.ai*y yester 
d<MLJ.Ty or death

OssbNy caused by 
second m,ury \y Vst 
78 wee«s compen- 
M ’«n and meocai 
car#

Employer remborsed for an beneMs after 
70 weeks ptoS 50*. of meC<4l p*ym#nts 
over $>300 dunng N»| 78 weeks

Pro rata assessments on carriers 
and sen-©surers based on tosses 
pa© m ncvoepenoency oeattn. un- 
pac eenef.t$ to fund

Emptoyer must prove pnor knowledge of tmpa*- 
ment or toat worker was unaware of mpa?- 
me M • Any da-m aga© t* no fund must be fsec 
w<tn me Dvocn of ©sutinee etvn 2 years of 
f*«e Subsequen' ©jury Sla'e Workers' Compen 
sale© tnsoNenry Funo fan undei the juntdC 
•on of me Secr©d ©jury Fund

SOUTH OAKOTA Second injury wn<n combined we*, 
any pr#-#n$tmg d>UbAfy. r#suJts m 
adOtonal permanent partial or total 
o«wr>*.ry or oeatn

0>sab4ty caused by 
second .njury

D-feienc# between componjat.yi pay aw# 
for second mjury and compensation for 
combined mjufies

Cirt#.i and te* ©surer* a.tseued
1*. of toSM* pa© du/.ng pr#ced>ng 
year and $500 © no-dependency 
oeatn cases

PaymeMi suspended al $200000. and re­
sumed ai $ 100 000 Any dam ag*©H toe funo 
musi be f*ed win the Dn-uon of insurance 
wito© 2 years cf toe â rseqoent ©jury

TENNESSEE Second mjury rvohnng btt or btt 
ol um oI m#mb#f or tyo. when 
added to pr#-e irttmg btt or to vs o* 
use Of m#mb#r reuAl m permanent 
touid<wb4ty *

D-sabity caused by 
second injury

BeneMs m eicess of 100% lotai daatnkry 
to body as 4 wnor#

50*. of revenues from me 4% pr#- 
m*um (ai on ©v.'#'S and sef-'niur- 
#r>

TtXAS Second v\ury when added to pre «■ 
rsimg miury reu.fi> m permanent total 
OUOwty

D.sat>irf/ caused by 
second ir\ury

[Verenc# between compensaton payeb# 
tor second ©jury ano p#tman#nt tptji d-s- 
KXfy

Mai.mum $85 M0‘ payabi# ©to fund 
r. each no-oep#noency oeâ i caw

Th# industry Axxdfni Board** has right of 
sctvogeion ..icover dams end artomey t 
fees pad Nr n Seccnd fn,u/y Fund*

UTAH Second mjury wh<h combined with a 
prevout p#rman#nt mcapaofy du# 
to eccoent c<t#*M or rongeneai 
corvMon results m permanent iota' 
OSJbATy

Test STO 000 of 
medcal ben#M»and 
fell 3 year* of per­
manent total dttAb* 
4y compenwton

50*. of meocaJ cipenMS m #ic#ss of 
$20 000 and permanent tc-r*i a %4&*v 
compenwion at#r m4i#l 3 yen p#noO

Up 10 11S*« premium ia> On »n>ur- 
#♦» end self ©Sure** F«n#v from un- 
©sored emptoyrs

rf emptoyee >% pnrmanemv a d lotairy drtabtod 
employer or ©su»*nce cinwr created tor it 
pror payments cl temporary lota) temporary 
part*: and permanent p#rt*i disabitfy compen 
Satcn

N C 'Ep**p«y is consdtrcd a (/o permanent osatMty
Oh*o 'Ooe* nol HK+f to compensaton tor temporary p*rt«*l or porcenug# o» permanent p*n.#i drtabnty 
O's “Physcaty trpiiK) pe«ecn' « on* who. by accident »mu« b#th. m.M*ry set on or any c*n*< uvM rut 
•uttered toe loti of t<ght ol one eye toe Inti by amputaion ol ms who*« or a part ot . or lott of um o) a major 
mamber ot h* body

P« 'BeneM* under in# Subsequent ©jury pravuon si# only psysbi# w«h r#ip#cl lo bit or btt oi us#
ol on# hand, on# arm. on# loot an# leg c« on# «y«

R I Tor OA©i* *her Employer aK#r r.f*| >04 •##*• ’O' CU©\4 Med Wore 5 1685

S C ‘'Permanent phr»<a> impairment' m##n» #ny permamem a>nd*cn du# (O ©jury. d HIM or congenital uutrt 
wh<n is i t#iy to 0# s n-n̂ snc# lo employment Ce*#© scheduled conotons rt pre tum>d to b# permanent 
pnyvcsl ipipirmrl il employer had prof knowledge 

T*nn ’Also covert de»n or oi*crtment result©# from ©junes of so epuepK letlure occvnng on or eltr 7/1/15 
T#ia* ‘360 lm#S maim*.© wvekty beneM 
"Effed/ve 4/1/00 Industrial Acttoenl Board it replaced by toe Worker* Compen**t©n Commission
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CHART XIII □  SECOND-INJURY FUNDS □  January 1,1990 (continued)

JURISDICTION INJURIES COVERED
PAYABLE BY 
EMPLOYER PAYABLE BY FUND SOURCE Of FUNO SPECIAL PROVISIONS

VERMONT Second mjury Involving loss of us« of 
membor or eye which added to pre­
vious asab4ity results in permanent 
total disabMy.

Diaab.hr/ caused by 
second mjyry

D*Venc* between compensaton payabU 
for second Iryury and permanent total da- 
ab44y

$500 m no-dependency death cases

VIRGIN
ISLANDS

Second mjury whch combmed w*h 
pnor impairment results in de«th or 
compensable diutMTy graaiar tnan 
from second injury alone

None Empicyefa 
•xpehence rating at- 
fecial by doaMay 
payments after 104 
weeks

AX benafft* Premiums paid by amptoyees by 
daawficaton and axpenenoe. plus 
fines, panalies. and mfaresi

Emptoyer muat have pnor Knowledge of da- 
abMy.

VtRGiMA Secoid Injury mvoMr-j 20% loss or 
lou O' use of member or eye which 
added lo pre-existing daaMrty of 
20% or more result* in total or partial 
dttabHty

DoabMy caused by 
second injury.

Emptoyer reimbursed for compensator 
aher an other compensation has expired 
plot up to $7,500 each for medcal and 
vocatonal rehabMaton expenses

114% premium tax on cameri and 
seR Insurer*

Payments suspended al $250,000, and re­
lumed at $125,000.

WASHINGTON Saoond mjury or disease whch 
added to pre-euitmg injury or dis­
ease results in permanent total dis­
ability cr deatn

DoabWy caused by 
second *\ury

Difference between charge assessed 
agamsi emptoyer al trra of second mjury 
and total pension reserve

Transfer of not mora than coal from 
accident fund to second injury ac­
count SeX-insuren pay proportional 
to claim* against seif-maureri.

Preferred workers* have al beoehta tor dam* 
arising within 3 years of new employment pad 
Second Injury Fund

WEST VIRGINIA Second Injury which conOmed with a 
dernXety ascertimabto phyvcal im­
pairment caused by a pemanem in­
jury results In permanent total do- 
abflffy.

DoJib-trry caused by 
second mjury.

Remainder of the compensation tha! 
would be due for permanent total caahf- 
«y.

Seff insureds pay 15% of mvmal 
rates, ramaindar allocated to fundmg 
horn premiums paid by regular sub-
aenbers

Self-insured emptoyer who has not elected to 
pay Into the fund Kabto tor ful oompenaatcn of 
permanent total doabMy from coined effect 
of a previous injury and a second injury

WISCONSIN Second Injury with permanent da- 
abrWy for 200 weeks or mora with a 
pre-existing diuM/ty of an aqual de­
gree or greater.

Disability caused by 
second mjury

DoabMy caused by lesser of 2 Injuries, tf 
the combined daab»Kos result m perma­
nent total doaMfy. fund pays the differ­
ence between compensation payable 'or 
second injury and permanent total doabd-
«y

$5,000 In death cases. $7,000 tor 
bu of a hand. ami. foot, leg. or aye. 
100% of death beneM m notoepen- 
deney death cases

WYOMINQ Second mjury m extra harafODus 
employment when added to pre-ex­
isting bu or bi' of use o' member 
or eye results m permanent totaJ da- 
abMy.

DtsaMly caused by 
second ir\ury

Difference tefween compensation payable 
for second m̂ rfy and permanent ooabMy

1500 n no-dependency death cases Any payments tor previous partial disabMy or 
payment* which woull have been made X tt* 
previous injury had cocumd m an axtra-huaro- 
ous emptoymeni va deducted from the award

LONGSHORE ACT Second ir̂ury resulting in parmanent 
partial doaW/ty which added to pre­
existing mjury results m permamont 
total doabMy

DoabMy caused by 
eecond mjury for first 
104 weeks

Difference between compensation payable 
♦or second mjury and permament total do- 
abMy

$5,000 m no-dependency death 
cases or unpad awards- Pro-raia as­
sessments based on bases pad 
Fines and penaRos.

50% of fund is tor teocmd »>junes and 50% tor 
rehabMaton Supptom*alary beneMs for total 
disability or death pay* jfe by fund

ALBERTA No specific statutory pcpvoeV

BRITISH
COLUMBIA

Aff enhanced tfsaHitot by reason of 
a pra-exatmg doeesa. condrton or 
disability

No Yes Acooent Fund

MANITOBA AX enhanced disabaibts because of 
simdar or other dtsabkbes

No Yes Acodent Fund Comptnuton must be at least half the benefit 
payable X the entire doabMy were caused by 
tha pre-existing condition Condfton includes 
neurosa or peychoneurota

NEW BRUNSWICK Second mjury coupled with other 
pnor injures or daafrktas

No Yea Reserve Fund

NEWFOUNDLAND Ax enhanced doaMitos because of 
amMtar or other disabilities

No Dberence between compensation payable 
for second mjury and fmai result of da- 
aNemem

Reserve Fund

NOVA SCOTIA injury that aggravates, activates, or 
ecceieratas pre-esatmg disease or 
GwbMy; or m/ury that results tn in­
jury or Crease carted partly by em­
ployment and partly by other causes

No DoaMity annbutabto to seoond mjury Acodenl Fund board has authony to establish second iryury 
fund

NORTHWEST
TERRITORIES

A» d*sabM»et due to pre-eiatmg do- 
•a m . oondeon or daebWy

No Oiffrence between second mjury and local 
cost

Claims 'labMy

ONTARIO All enhanced OsaM<i«t due to pre- 
eiatmg diseases, oondrtcr, or do- 
aowy

Nc Difference between second njury and total 
cost

Acodenl Fi nd Not rest;cled to permanent doabMy cases

PRINCE
EOV/ARD
ISLAND

No specifc statutory provuon

OUEBEC •n me case of a wooer already rw nocapped wtian ha emptoymsni injury appears ba Com mason may mputa 
an cr part of the coat of the tenefiu to the employers of aX (he units

Commas on has author ey to esub- 
ton second mjury tond

SASKATCHEWAN AX enhanced doabMot c a to 
preenstmg doeua. cond.ton. or do- 
abMy

No Differtnce between second mjury and total 
cost

fryury Fund

YUKON
TERRITORY

AX enhanced doatvsas because ot 
irmHar or other doabM**

No Yes Compensaton Reserve Fimd tor en­
hanced daatntties Assessment on 
er.ptoyert' annual payroX

CANADIAN 
MERCHANT 
SEAMENS ACT

No specrfc statutory provison

Wash ‘De'/ad u  Mho must chanQf |OM du« to effect ol an industrial m,ury or Mass Alta ‘Board has estabfcshed reserve funds to cover enhanced dsabMy or aggwftton of prevent cond4en
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ADMINISTRATION EXPENSES,
CHART XIV  W ORKERS’ COMPENSATION DEPARTMENTS J a n u a r y  1, 1990

jutttofcnoff
SYSTEM 

PROVIDED FOR
FVNOOR

APPROPRIATION

AS3E88MEN 

AGAINST WHOM

T PROVISIONS

AMOUNT OTHER INCOilE

ALABAMA PtVaM toauranoa Oanaral appropriation, oourt admrwtra- 
Hon

ALASKA PrVata toauanoa Conar if appropriation

AMUdCAH
SAMOA

PrVata toauranoa Spackl tond

ARIZONA ComoaUVa tond Admrtatratrva tond Camar*. aad-mauara. 
andtuta tond

3V of prarrvuma, mmrvn S250

ARKANSAS PrVaM toauranca SpaoaJ tond Camara and aa*-toauart 3% of manuaf pramruma mari- 
mum*

S500 brat yaar lor cardan, ft 00 Aral yaar lor 
aa*-toauanoa

CALJFOAMA CompaWv* toid Oanaral approprtabon Ftoaa and panadaa.

COLORADO Compauva tond SpaoaJ fund Camara and >a*-toauara .735 of IS of pramruna or pay
ro*

CONNECTICUT PrVaw toauranoa Oanaral appropriation Carrara and aa*-toaurara Prorata utnvnao* nacaaaary lo 
ocvar tKptnana

ortfTRKrrof
COLOMBIA

PtVaM toauranoa* SpaoaJ tond* Camara and aa*-toauam Proratad on baa<a of tool ooro- 
panaabonpaid

Ftoa* and panaJUat. and S5.000 to no-dapan- 
dencydaam caaoa

0€ LA WARS PtVaM toauranoa Oanaraf approprtabon Camara and aatf-toauara Proratad

FLORJOA PrVata toauanoa SpaoaJ M d Camara and aa* nauara Maximum 4% of na< aamad pro- 
rnMna

aeoftou PrVata totuanca Oanaraf approprtabon Camara and aaff-toturars Proratad

GUAM PrVal# toauranoa Oanaraf appropriation

HAWAI Prvaia toauranoa Oanaral appropriation

©ANO ComptUrvv told todustrtil Admawraaon Fund Camara. aart-maurar*. and tuta 
Mid

13% Of pramwm*. Faaa lor raoorda.

LUNOIS PrVata toauranoa Oanaraf approprtat-on

INOLANA PrVata Inauanca Oanaraf appropnabon

IOWA PrVata toauranoa Oanaraf approprtabon

KANSAS PrVata toauranoa SpaoaJ M d (♦)

KENTUCKY PrVata toauranoa UaaHananot Fund Camam and taf-ntUKi 2% cf pramMna pd« addibonaJ 
prorata aaaatamant nacaaxxry to 
covar axpanaat

LOUISIANA PrVata toauranoa ADminatrMV Fud* Carrtara and aa*-nauara Proratad on baan of iota) ooro- 
panaaton pad

20% monthly panafry lor unpad aaaaaamant

MAJNC PrVata toauranoa Oanaraf approprtabon Camara

MARYLANO Compauva told Oanaraf approprtabon Camara, aart-mauari, and atala 
tond

Proratad Comm«wion may aaaaat up lo S500 annuity 
agamat Mf^tum and aev-toauad poupa dr 
actuanai ttutot and mom

MASSACHUSETTS Prvaia toauanoa SpaoaJ Futd Proratad aaaaaaman* nacauary 
lo oovar arpanaas

MCHK3AN Compauva totd Oanaraf appropnaaon (•>

MINNESOTA Compauva tond Spaoaf oompanaabon Mid Camara and aaff-mauara

MSSfSSMfl PrvaW toauanca SpacufMd Camara and aaf-nauan Aaaataman* of 1250 bgantl 
aacn camar and aaftutaurar, 
than ramanmg aipanaat pro- 
ratad

Cvi panatoaa

MttSOURI Prvaia toauanoa Oanaraf approprtabon Camara and aa«-toauara 2Scf prammma Faaa dr raooma. ad

MONTANA CompauVa Mid Worturo' fompanaabon Adraavsbon 
Fuid. u m m a n i  appropnabona and 
laaa

Camara. aa*-toauara. and atata 
tond

Proratad on pnor yaar'a ooata, 
S200 mnmun

Oraoudad napactdn laa. faaa dr raoorda. ate.. 
and ftoaa

NEBRASKA PtVata toauanoa Oanaraf appropriation. Sa* toauranoa 
Fuid. Spaoaf Fundi

Camara and aa*-to*ur»ra IS for toragn vd domatbc av 
auar».2%ior aa* nauad*

Faaa dr cop â and pubfeabona. ate

NEVADA ExctoaVa tond and 
aa*-toauanoa

Slaaa toauranoa Fund Emptoyar* and aa* nauara Aanaadad

NEW HAMPSHIRE Prvaia toauanoa AorwMtrabon Fund-apprpnedon Camara and aa* naurara Proratad on tana of loUJ com 
panaauon pad. S100 mrnmum *

CMpanadaa

NEW JERSEY PrrraM toauanoa Oanaraf appropriation Camara IMS of pramrunt * Maimum of S50.000 aioaaa bor>i 2nd byuy 
Fund may ba pad ovar lo W  C adrrMairibon

NEW MEXICO Pivata toauanoa SpaoaJ Futd Emptoyara and Empioyaaa AS of proaa aaaaaamama cof- 
tad ad aa S3 00 mutpfaad by to# 
nu-nbar of ampdŷ aa bom aacn 
ampdjmr ptoa S3 00 bom aacn 
ampdyH. anmaty

NEW YORK Compauva tond Aaaaaimanf Camara. aarf-mauara, and auta 
Inf

ToUf amount proratad on baua 
of oompanaabon paymania

Ftoaa and panatM

NORTH CAROUNA Prvaia toauanoa Oanaraf approprtabon Camara and aa*toauart On proaa pramruma at rata to 
ravanua act *

NORTH DAKOTA Cictoafva tond Approprtabon *om Wortam Companaa 
Hon Futd

Sut# tond BuOo«< aubmdad banmafy to 
tagmafua

tolar ad

Ml 'May ba tooraaaad w rattocad by Comnaaatan up lo 2% maximum 
D C. 'ExduaVa tond dr D C poarnmanl worVara. fcwwd bom D C anddr ladar >1 approprtabon 
Kan. 'Byatam of imumtnu 
u  *Cou1 admWatr aucm frianoad by ganaraf appropriated
Ucfv *A/v»at aaaaaamani of IMS of oompanaabon Wvtad on toaurart and m « <n«uai of companadrm pad to ba 
uaad tor toa aalafy aducation and aimtng fund

Nab ‘No* K«cu»y tor xortm compartaabcn admrtabaton
NH *ToUJ aaaaaamani may not ixeaad IV of total banaftu pad by ai tamaro and aa* mauaro 
NJ To admmtaNr toauanoa provia*ona
NC *E*aciN« lift £0. atocb and muuai carriOT pa? 2% of nat wnoan pramtxna dr r* partodavarvf by toa 
ra*urn AJ aa* nauron pay a rat# datamanad by toa approrod aiparianoa mno.r.*r

42



CHART XIV □  ADMINISTRATION EXPENSES, WORKERS' COMPENSATION DEPARTMENTS □  Jan. 1, 1990 (cont.)

JUWSOHmON
8Y8TEM 

PROVIDED FOR
FUND OR 

APPROPRIATION

ASSESSMEf 

AGAINST WHOM

rr provisions

AMOUNT OTHER INCOME

OHIO Exdua/va A/nd and aafl-inaur- 
anoa

Slatf tond Al amptoyar*. Including aaF-to- 
•urau, court** and Uxjng da- 
tnrtj. and auia rotrumanuifl**

02S. 0.133V 0.100V and 
0 093% par 1100 o< payrol for 
prvaia Suia Fund amfioyar*. 
staia agtnoos. puWc amptoyar 
taxing dt*tnd. and aalt-toauad 
amptoyar* rttpactvaty.*

OKLAHOMA CompaUbva fund Admlntatrai/va Fund. Suia toauanoa 
Fund, and ganarai appropnabona

Cantor* and aa/t-maurar* IL prtnwum tax. and 2% tax on 
aaif maurari t>a»ad on compan- 
aalion pad tor parmananf <**• 
ab*»ty or daath

oreoon CompaUbva fund Admtoiatrilva fund Canar*. aaf-toaura*). and aUta 
fund

Appo«bonad-parcan(aga of pra- 
mtum naadad to pay administra­
tion axpanaa*

Final. panafUf. and ttaraat

PENNS YLVANW Compaufva fund Admlntatrabon Fund Cantor*. aa/l-maur*/*. arto *uia 
fund

Proratad on bav* of totaJ com- 
pan** bon pad

PUERTO RICO Exdua/va fund Suit fund and approprabona E/rptoyar Maximum 22% of total pramwm 
racaipu

RHOOC ISLANO Pivala toauranoa Oanaral appropnatton

SOUTH CAROLINA PrVala toauranoa Oanaral appapnabon Camar* and aafl-toaurar* 3-1/2% of pramema lor FiacaJ 
Yaa/ 1W0-1W1 •

Tina* and laa*

SOUTH OAK OTA PrVala inauranoa Oanaraf appropnabon

TENNESSEE Prvaia inauranoa Oanaral appropnabon. court admtoatra- 
bon

Carriar* and Mintutn 4% of pramvna

TEXAS Prvaia toauanoa Oanaraf appropnabon Carriar* and aaff nauraa 3/5 of 1%' Addbcnal 7/10 of 1% 
grow W  C pramem* pad to 
Oanaral Rayanu* Fund lor ad- 
rrun»*trabon of Board

Faaa tor racord chacA*. oop**i and pubbca- 
tena

UTAH Corr<>a< arva fund Oan*ral appropnabon Canar* and at*!* fund 1/4% of grow pramxxna

VERMONT PrVata toauranoa Oanaral appropnabon

VIRGIN
ISLANDS

Exdua/va fund Tansonal fund Ttmtonaf fund Fmaa. panaTbai. and toiart*!

VETOfNU Prvaia toauanoa Spadal Atod Canar* and nF-cm/ar* Maxtnum of 2 5% of pramjun*

WASHINGTON Exdutva fund and aaff-tonu- 
anoa

Suit fund Suia fund and Mf r*»m Datamvnad by O  actor

WESTVWOIIKA Exdua/va fund and aaff-toau- 
anoa

Suia fund Al raguiar niaatan and ***• 
nauad*

Saft-nsurada pay 3 5% of man­
ual rata*, ramandar aftocaiad to 
tondrg from pramuna pad by 
ragutar kPtotrn

WISCONSIN Pivala nauanoa Ganarai A/nd Camar* and MD rmrtn Prorata on af ndamnay pad on 
catat V*| doaad n pror yaar

WYOMINO Exdua/va fund Wortuar*' Companaabon Fund Suit fund

E L C A EtdutM fund Appropnabon authon/ad from u S 
Traaauy.

LONGSHORE
ACT

Prvaia inauranoa Appropnabon authowad from U S 
Traaaury

ALBERTA Exdua/va fund Acodant Fund Al amptoyar* unoar ra ad Dalermmad by OoanJ PanaMa* tor vioUbona

BRfmXCOLUMSU Ewxana tond Aoocam Funo AJanumaraiad amptoyan Dararmmad by Board tomtmani toooma and panafbaa

MANITOBA Exduarva fund Aectoant Fund Al anurraratad amptoyar* DNamunad by Board Such aum oul of conaofcoatad tone aa U Gov - 
•vCouol may Gract

NEW BRUNSWICK Exduah* A/nd Apoda* Fund Alaoumaraadamptoya* Oatamnad by Board Panatoa* tor ̂ vWona

NEWFOUNDLAND EjuA/aVa Led Yyury Fund AAanumaraad amptoyar* 0*1 amunad by Comm*a*pr toiart*! and pana/ta*

NORTHWEST
TERRITORIES

EiOjwa fund Wortiar*' Companaaton Fund At amptoyar* Oatamwtfd by Board inva*tmant toooma. totara*! and panatoaa

NOVA SCOTIA EiAam A/nd Aoooam Fund Al anumartad amptoyar* Oaiarmnad by Board

ONTARIO Exdua/va tond lor ScnaduW 1 
•mptoyan. rxtMdual MOAfy for 
Scnaduta II amptoyar*

Aoddam F ;nd for Schaduia I ampioyara 
Dapotrt won Board tor Schaouto M am- 
Ptoyar*

Al amptoyar* to Scrtadu* • Ad- 
fTwnnatoa coatt onry tor Sen*) 
u*a If amptoyar*

mad by Board Invaitmani tooom# and panait**

PfBNCC EDWARO 
ISLANO

Exdua/va tond lor Part 1. n> 
vtdual AaMty. Part II

Acodara Fund Al xvmar aiad amptoran *wt«o by Board

OUEBEC Excaxavt lund; MMSuM Mb* 
fy lor amptoyara hato pa/*orv 
aPy raapana&a tor ra paymanl 
Ofbanahu

Apodam Fund S dapoa w«n Comm*. 
a*on lor amptoyan had paraonaty ra- 
•ponafcia

Al amptoyar* Oafarmmad by Comm«a n imaaimani ncoma. rtyrii and panatma

SASKATCHEWAN EjcIj i m fund toyury Fund Al amptoyar* Oatamunad by Board P n b H  tor vcaatuna

YUKON
TERRITORY

£xdua*a fund AcodanlFund AJ amptoyar* OaiarrrMnad by Bovd irvaitmarM mooma and panaKto*

CANADIAN 
MERCHANT 
SEAMENS ACT

Prvaia rautnoa Coal of admm»av auon apponovad 
among amptoyar*

Al amptoyar* of mart*** aaa
man

0*o 'EftadVt 7n/90. *a*toaur*d amptoyar* w* ba UHiMd on a proratad porter oI p*d wmpanaaien to %•* 
toaurad datou
8 C “2-1/2% »w FY 1WMW2. and r*ra*Aar 
T«i m  'To admWator inMinor prow/una
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CHART XV DAPPEAL PROVISIONS □  January 1, 1990 (continued)
QUESTIONS REVIEWED

JURISDICTION ADMINISTRATION
TIME FOR 
APPEAL

TO WHAT 
COURT

PROCESS ANO 
PROCEOURE

LAW
ONLY

LAW AND 
FACT

OASIS 
FOR REVIEW* JURY TRIAL

NEW JERSEY Omjioo Ol Wort.*!!' 
Compensation

No provtaon Appelate Dm von ot Supenor 
Court

Nofce oi appeal Yes Tr,aJ de novo on me record No

NEW MEXICO Court of Appeal* 30 days Court of Appean As m Crvrt actons Ye» Certrfied record No

NEW YORK Workers* Compensate*! 
Board

30 days after 
daoaon on ra* 
v*w*
No provnon

Appellate Dm ion Supreme 
Court. Third Department

Court of Appeals

As in civ! actons w<n prec­
edence over it oner cml 
cases
Regular appeal

ve*

Ye* Record No
NORTH CAROLINA lndu»liUI Commruon 30 days Court of Appaa’s Aa in ovJ actona* Yes Record No

NORTH OAKOTA Workers Compensaton 
Bureau

30 days 

60 days

Dtlret Court 

Supreme Court

Appeal

Appeal

Ye*

Yes

Record

Record

No

OHIO Induitrkal Commnuon 60 days 

No proviaon

Court ol Common Pteas 

Supreme Court

Notice of appeal and penton 
by claimant or ampioyer

Yes TnaJ de novo Yes. on demand

OKLAHOMA Workers' Compensaton 
Court

20 days* Supreme Court* Pataon Yes Certified record and specifi­
cations of arror

No

OREOON Workers' Compensation 
Board

30 days Court of Appea’s
Supreme Court

Notoe of appeal 

Notee of appeal

Yes Record No

PENNSYLVANIA Bureau cl Work arc' Compensa'.on* 20 days 

30 days

Workman*' Compensation Ap­
peal Board
Commonwealth Court 

Supreme Court

Appeal & Eicepfcm 
Notce of appeu

As o crra actons

ve*

Yes

Certified record No

PUERTO RICO inouJinal Commission 30 days InPuStnal ComTnoion' Appeal Yes Record

15 cays Supmme Court Pewon lor rtv*w Yes (•0 Cen,f*d record No

RHODE ISLAND Department o< Workers' 
Compensation

7 days Workers' Compensation 
Corrmispon

Tnaide novo NO

Won era’ Compensaton Commis- 
non

5 days 

20 Cays

Appellate Commission 

Supreme Court

Clam ot appeal 

WM cl certcran ve*

Yes Certi»*d documents and 
testimony

NO

SOUTH CAROLINA Workers' Compenaaton Comrus- 
aon-Judoal Ovuon

30 Cays Court of Common Pteos As O cml actons Vtl Record NO

SOUTH OAKOTA Dm*on ol Labor and Management 30 Cays* 

120 days
Cecuit Court 

Supreme Court

Notce of oppeai 

As m ova actons

Yes Certif*d record NO

TENNESSEE Courts todays 

No provtaon

Cecwl Courts 

Supreme Court

As in evil actons 

Wnt of error

Yes Tnaide novo 

Tnai de novo

No

TEXA9 Industrial Accident Board* 20 days Court of county of rryury or 
worker's reŝ enca

Scd lo set asoe awsrt or 
oeoion

Yes Tnat de novo Yes

UTAH tnd Nr*! Commtaaon 30 days Court of Appeals Pel Ion lor re new Yes Certtfed record NO
VERMONT Comm.', pner cf Labor and Induatry X  days 

Afler 30 days
County Court* 
Supreme Court

As prefaced by Court 
As presented by Court Yes

Yes Cert if *o record Ye*, on demand

VIRGIN tSLANOS Commrii one* o* Labor 30 days Court of competent (unvKlon As o ovS actons Yes Record No
VIRGINIA Indus', nal Cu.-mission 30 dayt Court of Appeal* As n ec-'ty Yes Certified record No

WASHINGTON Board of mouslriat inturanca 
Appea's

60 days 

30 Cays

Superior Coun 

Further apceal

Notee Of Appeal 

Ajnovt actors

Yes TnaJ oe novo but on testi­
mony before the Board

Yes. on demand

WEST VmaiNIA Compnnaaton Commissioner 30 days* Supreme Court of Appeal! Petacn Yes Record of proeeed-ngt No

WISCONSIN Labor ano Industry Review Comm,*- 
ion

21 days yJustnai Comm* von Dmson 
fru'ixii Court 
Supreme Court

Acton aganst Commtison 

As from oroe*!

ves Record No

WYOUINO Maar.ng E«am,n#r* 30 cays Oitnct Court Petifon ano 0* of eiceptons Yes Record l#0

F.E.CJL Omaon ot Fadarat Emptoyeea' 
Compensate*!. 0 W  C P

GO cays to 
a year

Federal Emproyees' Compe"ia- 
ton Boam*

Appieatcn 'or renew Yes Record No

LONGSHORE
ACT

Dnnaon ot longshore ano Harbor 
Worker* Comp* -.saton. 0 W  C P

30 days 

60 days

BenaMi Rev*w Board* 

US Court of Appeal!

PeUon

Petaon Yes

ves Record

Record

NO

No

ALBERTA Workers Compensaton Board Nolmrtafon r'ppealt Comrrvsson in wntrg Yes Record and wnnen or oral
testimony

No

BRfTISH
COLUMBIA

Wrvst.7 Of Labour 90 days 

90 cays

Rev*w Board*

Mecoai Rev*w Pai*l

Appeal

Appeal tmeocai fads onfy)

Yes Record and written or oral 
testimony
Mecca) record and aianwna 
ton

No

NO

MANITOBA wonon' Compenaaton Board No Wm.t lat.al adiudoator rev*w com- 
rruPee Board el Comrrvsioneri

Appeal «n wrrtog Yes Recc'd and written or oral 
t#*t.mony

No

NEW BRUNSWICK Wonts' Compenaaton 
Board

10 days Appeal Dnnion Supreme Court Under Judcâ 't Act' ves’ Record No

NEWFOUNOLANO WorSars Comptnuion 
Comm, u  on

90 Cays Workers' Compensaton Appeal 
Tnbvnar

Wr-tlen reouest Yes Denovo No

NOVA SCOTIA Wortitrs' Compansaton 
Board

i year 

30 oayt

Workers' Compensaton Appeal 
Board
Appeal Diyison, Supreme Court

Appeal

Petifon fo judge for 
permiuon*

Yes*

Yes De novo 

Record

No

NO

NORTHWEST
TERRITORIES

Workers* CcrpMuico Board No tmwtaion Board* Board 0* r»,*w Yes ReconJ and written or oral 
lest-mony

No

ONTARIO Workers' Compensaton Board No l>m.(*t<n independent Apoeais Tneunai Raouett to Appeals TrOunai ve* De novo NO

PRINCE EDWARD
ISLAND

Workers' Compensaton 
Board

IS cays Supreme Court -n banco Petficn to Ndge tor 
perrrwsson

Yes’ Record NO

! OUEBEC CSST 30 days Re>*w Offoe itroartae) Apceai Yes Record and wrnen or oral 
lesimony

No

Matter of Labour 30 days Medcal Art* i a ton • Appeal (Mecca* facts orvry) Meocai itcord and e«anwva- 
ten

No

M«n.st#f of Juitee 60 days Board of Appeal tCommsion a appei as mons profasson- 
neiei)

Notce o' appeal Yes Record and nraten or ora) 
|#!»mony

No

SASKATCHEWAN Workers' Compensaton Board Noimaaton Board In wntrg Ye* Record and wnrten or oral 
testimony

No

YUKON Worker i Compansaton Board ffo imaafon Board Appeal o *mtog Yet Record and wtaitn or ora) 
lesimony

NO

N Y 'Compenaaton i pad pending aft**! 4 reverted cj'rer <t umbursed from Admmittraton Fund 
N C *Comm,i**on may cert*y Qufltoni of law to Court ol Appeal Comrviuon may order paymwr* of port on ol 
eward nof m drspute

Oua ‘Appeal 10 Worker* Compensate* Court tn banc »*fun 10 days may be bjpaztod <n favor of ap<e*i lo Su- 
ptfl* Court

Pi 'Deosoni o< m U r m  if* »o appeal to It* Worker* Compensaton Appeal Bo4><S 
P R ‘Also can peMon induil'tii Comm.non to recorder it* 0*oim *4Nn to OJyi 
•‘On wê nt ol a«pert ttst-nony 

5 Oak ’Comnuiion may order payment 0« p0rt«.w ot $«a’d not m 0-NMt

Te*as 'Efect-ve 4/1̂ 0. induStnel Accident Boaru n rfpteced by It* Workers' Compensation Comrvsvon 
VI 'Then K> Supreme Court on etcepton 
W  Vi *M#y u  iitano*̂  tp c»vt«
f EC* There * no court appeal. Board na» emnonty lo maae foal oaoson on appeals 
Longshore ‘Foi to.et pf appeal * to Benefit Ra*** Ooa'd werun it* U S Department oI tabor Board may •« 
m j man jawjg Pawl daemon may ot fgjtgd upon pet*<n py toe Board____________________

B C ’Further appeal to Cô m-tî ner* of t*»e Doatd «*h*n 00 day*
N 5 'Beard m«y request on queston of Ian on M  own moton



CHART XVI DIRECTORY OF WORKERS’ COMPENSATION ADMINISTRATORS Janua ry 1, 1990

ALABAMA

Workman's Compensation Division 
Department ol Industml Relations 
Industrial Relations Building 
Montgomery. Alabama 36130
(205)261-2866 

Mr. Marcus A. Davis, Administrator

ALASKA

Division o l Workers' Compensation 
Department ol labor 
P.O. Boa 25512 
Juneau. Alaska 29802-5512 
(907) 485-2790 

Ms. Jacquelyn L. McClmlock. Director

Workers' Compensation Board 
Same eddisss as Division 

Mr. Jim Sampson, Chairman 
Mr. Thomaa Chandler. Member 
Mr. Oavtd W , Richards. Member 
Mr. Joe J. Thomas II, Member 
Mr. Darrell F. Smith, Member 
Ms. Mary A. Pierce. Member 
Mr. Donald R. Scon, Member 
Mr. John H. Creed. Member 
Mr. Stephen M, Thompson. Member 
Mr. Richard L. Whrtbeck, Membor

AMERICAN SAMOA 

Workmen'a Compensation Commission 
Ottics ot the Governor 
American Samoa Government 
Pago, Pago. American Samoa 96799 

Mr. Moaali'itele Tu'ufuti. Commissioner 
Mr. Tael Mauga. Administrator

ARIZONA

Industrial Commission 
800 West Washington 
P.O. Box 1U070 
Phooniit. Aruona 85007-2922
(602) 542-4411 

Mr. Oanlel R. Cnege. Jr.. Chairman 
Mr. Gay Conrad Krjgtck. Vice Chairman 
Magr. Edward J. Ryto, Member 
Mr. G. Vernon McCracken, Member 
Mr. Gordon Marshall, Member 
Mr. Larry J. Elchechury, Director 
Me. Elaine C. Adnan. Ombudsman

ARKANSAS

Workers' Compensaton Commission 
Justice Building 
State Capitol Grounds 
Little Rock, Arkansas 72201
(501)682-3930 

Mr. James Daniel. Chairman 
Ms. Pal West Humphrey, Commiasioner 
Mr. Altyn C. Tatum, Commissioner

CALIFORNIA

Onnaioo o1 Workers Compensation 
P O . Bon 603. Room 103 
San Francisco. California 94101 
(415) 557-1954 

Mr. Barry F. Carmody. Deputy Administrative 
Director

Workers' Compensation Appeals Board 
30 Van Ness Avenue 
San Francisco. California 94102
(415)557-0680 

Mr. Alfred C Williams, Presiding Judge 
Mr. Gary Lee. Judge 
Mr. Gordon Games. Judge 
Mr. Alan Eskenan. Judge 
Mr. ATvtn Barren. Judge 
Mr. Phil Miyamoto. Judge

COLORADO

Workers' Compensation Section 
Division ot Labor 
1313 Sherman Street. Room 320 
Denver. Colorado 80203 
(303) 866-2861 

Mr. Robert J. Husson. Director 
Ms. Ruthanne Gartland. WC Program 

Administrator

Industrial C lams Appeals Office 
Slate Services Bui«J.ng, Room 513 
1525 Sherman Sir net 
Denver, Colorado 80203
(303) 866-2446 

Ms Judith Caro. Member 
t4r. W iliam  Whrtaere. Member 
Ms Dona Halsey, Member

CONNECTICUT

Workers' Compensation Commission 
1893 Dixwell Avenue 
Hamden. Connecticut 06514
(203) 789-7763 

Mr. John A. Arcudl, Chairman 
Mr. A. Paul Berta. Commisaener 
Mr. Robin W . Waller, Commissioner 
Mrs. Rhode L. Loeb, Commissioner 
Mr. Frank J. Vemlli. Commissioner 
Mr. Edward F. Bradley, Commissioner 
Mr. Andrew P Denurre, Commissioner 
Mr. Gerald Kolinsky, Commissioner 
Mr. Danus J. Spain. Commissioner 
Mr. Michael Sherman, Commissioner 
Mr. A. Thomas White, Jr., Commissioner 
Mr. James J. Metro. Commissioner

DELAWARE 

Indusmal Accident Board 
Stata Office Building, 6th Floor 
820 ttorth French Street 
Wilmington. Delaware 19801 
(302) 571-2865 

Mr. Warner T. Foraker, Chairman 
Mrs. Joyce L. Wnght, Member 
Mr. James P. Robinson. Ill, Member 
Mr. Calvin Boggs. Member 
Mr. W m . E. Matthews, Member 
Ms. Karen Wright, Member 
Mr. Robert S. Powell. Member 
Miss Edwina A. Gagnon. Administrator

DISTRICT OF COLUMBIA 

Department of Employment Services 
Offce of Workers' Compensation 
P.O. Box 56098 
Washington. D.C. 20011 
(202) 576-6265 

Mr, Charles Green. Associate Director

FLORIDA

Division ot Workers' Compensation 
Department ol Labor and Employment Security 
301 Forrest Building 
2728 Centerview Drive 
Tallahassee. Florida 32399-0680 
(904) 488-2546 

Mrs. Oania F . Cemito, Director

GEORGIA

Board of Workers' Compensation 
South Tower, Suite 1000 
One CNN Center 
Atlanta. Georgia 30303-2786
(404) 656-3875 

Mr. James W . O iendme. J r , Chairman 
Mr. Don L  Knowles, Director 
Mr Claude A. Bray. Director 
Mr. George M Teytor. Secrelary.Treasurer

GUAM
Workor'e Compensation Commission 
Departmem ot Labor 
Government o l Guam 
P O. Box 9970
Tamun-ng. Guam 96911-2970 
(671)646-9324 

Mr. Edward A Guerrero. Director of Labor 
E.<-Offioo Comm.ssioner 

Mr. Joe A Rivera. Member 
Ms Judy K. Borja, CPA. Member 
Ms Monessa G lu lan . E sc , Member 
Or. Smtoroso C. Tofantino, MD. Memoe*
Mr. Danny A O f.no , Member 
Mr Conrad G Stinson. Member 
Mr. Chnstian L. Delfm, Employment Program 

Administrator

HAWAH

Disabilty Compensation Division 
Department ot Labor and Industnal Relations 
PO . Box 3769 
Horotutu. Hawaii 96612
(608) 548-4131 

Mr Mario R. Ramil, Director 
Mr. Orlando K. Wetsnabs. Disability 

Administrator

Labor and Industnal Relations Appeals Beard 
668 Mil lam Street 
Room 400
Honolulu. Hawaii 96613 
(806) 546-6465 

Mr Edward L. Correa. J r . Charm an 
Ms Carol K Yamamoto. Member 
M '. Ronekj V. Kondo. Member

IDAHO

Industnal Commission 
317 Msrn Sir eel 
Boise. Idaho 63720 
(2061 334-6000 

Mr. WA S Delenbach. Chairman 
Mr Gerald A Oeddt- Commiitioner 
Mr. Larry C. Jackaon. Commissioner 
Mr. Gary Arnold. Executive Director

ILLINOIS

Industnal Commission 
100 West Randolph Street 
Suits 6-200
Chicago. Illinois 60602 
(312)814-6555 

Mr. flay J. Rybaekl, Chairman 
Mr. TheoCies Black, Jr., Commissioner 
Mr Calvin F. Tansor. Commissioner 
Mr. Alvin Cooke. Commissioner 
Mr. Douglas Holland. Commissioner 
Mr. Richard M. G iign . Commissioner 
Ms. Bevorty Mesuda. Commissioner

INDIANA

Workers' Companastion Board 
601 Stale Office Building 
100 North Senate Avenue 
Indianapolis. Indiana 46204 
(317)232-3806 

Mr. Rogalb Dom inguei, Chairman 
Ms. Anna C. Thomas, Member 
Mr. Richard J. Noel. Member 
Mr. John A. Rader. Member 
Ms. Janet S. Bell. Member 
Mr. G. Terrance Conden. Member 
M. Willie Hams. Member 
Mr. Douglas Meagher, Executive Secretary

IOWA

Oiviiion of Industrial Services 
Department ot Employment Services 
1000 E. Grand Avenue 
Des Momes. Iowa 50319 
(515)261-5934 

Mr. David E. Unquist. Industrial 
Comm css oner

KANSAS

Division ol Workers Compensation 
Oepnrlment ot Human Resource!
Landon Slate Office Building 
900 SW Jackson. Room 651-S 
Topeka. Kansas 66612-1276 
(913)296-3441 

Mr. Robed Anderson. Director

KENTUCKY

Department ot Workers' Claims 
Perimeter Perk Width 
1270 lou iaw ie Road. Building C 
Frankfort. Kentucky 40601
(502) 564-5550 

Mr. Armand Angeluoo, Chairman 
Mr. Otann L  Schilling. Commissioner 
Mr. William Miller, Sr., Member 
Mr. Larry Greathouse. Member

LOUISIANA

Department ot labor
Office of Workers' Compensation Admm
P O  Box94040
B-non Rouge. Louisians 70604-9040
(504) 342-7555 

Mr. Slsphen W  Cavanaugh. Aaeislanf Secretary

MAINE

Workers' Compensation Commission 
State Office BuiUng 
Stefs House Station 27 
Augusta. Mane 04353 
(207) 289-3751 

Mr Ratph L. Tucker. Chairman 
Mr Paler Mcftaud. Commissioner 
Mr. Jtmes E. Smith. Commissioner 
Mr. lendali Smrth, Commissioner 
Ms O iwn Pelletier. Comm-snonnr 
Mr James Cox. Commissioner 
Mr Peul Cole. Jr . Commrsaonir 
Mr. Bruce Livingston. Commissioner 
Ms Dawn Ueb. Commasamer 
Ms. GW OgJvie, Commtiaoner

MARYLAND

Workers' Compensation Commission 
6 Noflti liberty Streel 
Baltimore. Maryland 21201 
(301)333-4700 

Mr Chines J Krysnk. Chairman 
Mr. Sidney W  Albert. Commissioner 
Mr Rchard Teds!. Commissioner 
Mr. Jacques Leeds. Commissioner 
Mr. 0  Joseph Sills. Jr.. Commissionei 
Ms Carmel J. Snow. Commisa«ner 
Mr. J Max M illio n# . Commissioner 
Mr Robert S Redd-ng, Commissioner 
Mr. L. Douglas Jefterson, Commissioner 
Mr. Steohen Rosenbaum, Com mu toner

MASSACHUSETTS 

Deoertinent ol Industrial Accidents 
600 Washington Street, Tin Door 
Boston. Massachusetts 12111 
(817) 727-4300 

Mr. Joel Pressmtn, Commissioner 
Mr. Jtmes H McOumnesa. Admn Juoge 
Mr, Wiitiem A. Pickett. Admm. Judge 
Mr. William J. Cleary. Admm Jioge 
Mr. John H. McKinnon. Admin, ujoge 
Mr Richard A. Rogers. Admin. Judge 
Mr. Anthony D. Deceit, Admm Judge 
Ms Cerolynn N. Fitchel, Admm. Juoge 
Mr. Richard J Hehemtn. Admm Judge 
Mr. Leonard C. Jackson, Admm Judge 
Mr. Joseph W  Jennings, lit, Admm Judge 
Mr. Stuart A. Romm. Admin. Judge 
Mr. Junes V. Ryan. Admm. Judge 
Mr. Jemei St. Amend, Admin. Judge 
Me. Rosalind Brookar. Admm. Judge 
Mr. Noma Coleman. Admin. Judge 
Ms. Janet Cox. Admm. Judge 
Mr. Thomas Evers, Admm. Judge 
Mr. F, 8ruce Fenn. Admm. Judge 
Mr. Loms Gallo. Admm. Judge 
Mr. Michael Joyce. Admm. Judge 
Mr. Howard Lee. Admin. Judge 
Mr. Jacques Leroy. Addin. Judge 
Ms. Vivian Male. Admm. Judge 
Ms. Hsian Moreschi. Admm. Judge 
Ms. Dianne Solomon, Admm. Judge 
Mr. Fred Teub. Admm Judge 
Mr, Richard Tineii. Admm. Judge 
Mr. W iliam  A. McCarthy, Adm-- Law Judge 
Ms Patricia A Cosiigan, Admm Law Judge 
Ms. Barbara S Pearson. Admm. Law Judge

MICHIGAN

Burasu ot Workers' Disability Compensation 
Department ol Labor 
P.O. 60x 30016 
309 North Washington Square 
Lansing. Michigan 48909 
(517)373-3460 

Mr Edward M W akh . Director 
Mr. John P. Mmxi, Chief Deputy

Workers' Compensation Appellate Commission 
Department ot Labor 
7150 Hams Dove 
P O  8ox70O I5 
Lanfing Michigan 48909 
(517)699-1312 

Mr. S ilvan  Goruales. Chairman 
Ms Nancy J. Day, Commissioner 
Mr. G Vernon Leopold, Commissioner 
Mr. David A. Nett, Commissioner 
Ms. Sharon L  Smrtn. C om m jso re '
Ma. Rosemary Kojieiski Wotod . C om u j 
Ms. Molly Ann Benner. Comm*toner

MINNESOTA

Workers’ Compensation Division 
Department of Labor and Industry 
443 Lafayette Reed 
Si Paul. Minnesota 55155 
(612) 296-6107 

Mr. Ken Peterson. Commissioner 
Ms. Ann Clayton. Assistant Commissioner

Workers' Compeneeton Court ot Appeals 
775 Landmark Towers 
345 St. Peter Street 
SI Paul. Minnesota 5510?
(612) 296-6526 

Hon Paul V. Rake, Chut Judo#
Hon Manual J Centimes. Administrator Judge 
Hon Karan C Shmon. Juoge 
Hon. Edward Toussami, Judge 
Mon Manuel J Cervantes. Judge 
Hon Rcnera C Premke. judge

MISSISSIPPI

Workers' CompensatKn Commriaicm 
1428 Lakeland Drive 
P O  Box 5300
Jackaon. Mississippi 39296-5300 
(601) 967-4200 

Mr J Marshas Lusk. J r . Chairman 
Ms Beverly W . Hogan. Comrmssqner 
Mr. Wmiam A. W4karson. Commasonet 
Mr. Harold A Cross Executive Dvector 
Mrs Brenda H Goorsby, Com m m on Secretary

MISSOURI

O-VHOU Ot Workers' Compensation 
Department cl Labor and Industnal flelabuni 
P O Box 56
Jerarson City. Miisoun 65102 
(314) 751-4231 

Mr, Rchard a  RnusaekK, Director

Labor and Industnal Relatqna Commission 
1904 Missouri Boulevard 
P O Box 599
Jekurson City. M.ssoon 65102 
(314)751 2461 

Mrs. Hannalore D Fischer, Chairman 
Mr Robert L Fowler. Member 
Mr Lester Watkins. Member
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UNITED STATES 

Department ol labor 
Employment Standard ministration 
Washington. D C . 2 0 2 ..
(202) 523 6091 

Mr. Alan McMillan. Assistant Secretary

Office o l Workers' Compensation Programs 
(202)523-7511 

Mr. Lawrence W  Rogers Jr.. Director

Division ol Coal Mine Workers' Compensation 
(202) 523-6692 

Mr. James OeMarce, Director

Division o l Federal Employees' Compensation 
(202| 523-7552 

Mr. Thomas M. Markey. Director

Division o l Longshore and Harbor Workers' 
Compensation 

(202) 523-8572 
Mr. Joseoh F O iimpo. Director

Office of State Liaison and 
Legislative Analysis 

(202) 523-9575 
Mrs June M. RoBmson. Director

Division oi Slate Workers' Compensation 
Programs 

(202) 523 9575 
Mr, Glenn A, Whittington. Director

Benefits Review Board 
1111 20th Street. N .W .. Suae 757 
Vanguard Building 
Washington. D C  20036 
(202) 653-5060 

Mr. Roy B Smith. C he’ AOm.
Appeals Judge 

Mr. James F. Brown. Adm Appeals Judge 
Mrs, Nancy S. Doidor. Adm. Appeals Juoge 
Ms Regma C. McGranery, Adm Appeals Judge

Employees' Compensation Appeals Board 
300 Reporters Building 
7ih 6 0  Streeis. S W .. Room 300 
Washington. D C . 20210 
(202) 472-5600 

Mr Michael J Walsh. Chairman 
Mr George E Rivers. Member 
Mr David S Gerson. Member 
Ms Michelle Von Keiscn. Alternate Member 
Mr. Willie T.C. Thomas Alternate Member

ALBERTA

Workers' Compensation Board 
P O  Box 2415 
9912 107th Street.
Edmonton, Alberta T5J 2S5 
(403) 427-1 too 

Mr Kenneth C Pals. President and 
Chief Exert ive Officer 

Mr J. Don if  j  Carr. Vice President, 
Secretary 6 General Counsel 

Mr Kenne.n W  Coull. Vice President.
Chiel Finance 6 Administration OUcer 

Mr. Han Hershman, Vice President & 
Chiet Development Officer 

Mr. ten W . Sinclair, Vice President & 
Chiel Operating Officer

BRITISH COLUMBIA 

Workers' Compensation Board 
P O. Box 5350
Vancouver. British Columbia V68 5L5
(604)273-2266 

Mr. F. W illum  Greer. Acting Chairman 
Mrs. Joan M. Nutter, Commissioner 
Ms 8evorty M. Korman, Commissioner 
Mr. Enk Wood. Commissioner

MANITOBA

Workers' Comoensation Board 
333 Maryland Street 
Winnipeg, Manitoba R3G tM2
(204) 786-5471 

Judge Robed Kopstem. Chanman 
Mr. Louis Planoe. Commissioner 
Mr. Rodney Thorfinnson. Commissioner 
Mr. Marvin Seale, Commissioner

Workers' Compensation Appeals Boaro 
175 Hargrave 
Room 406 
Winnipeg. Manitoba 

Mr. Bnan King. Chairman 
Mrs Da ne Smith. Commissioner 
Mr. Harry Mesman. Commissioner

NEW  BRUNSWICK 

Workers' Compensation Board 
P O  Box 160
Sa nt John New Brunswick E2L 3X9 
(506) 632-2200 

Mr Theo J Gagnon. Chairman &
Chiel Executive Officer 

Ms Alane M Small Board Secretory 
Mrs Marline Cormier. Secretary to Chairman 
Mr. Brian E H Baxter. Executive Director, 

Admmstralon 8  Finance 
Mr. John P Doucet. Executive Director.

Operaticns 
Ms M. Dianne Ormandy, Executive Drector 

Workers' Rehabilitation Centio 
M r Larry Fyle. Member 
Mrs Yvonne Pascon. Member 
Mi Garry Sudul. Member 
Mr Gary Savo-e, Member 
Mr. William Wha'en. Membe.
Mr. Allan Levine. Member 
Mr. Uiysse Beikveaui. Member 
Mr Hermel Thenoult. Member 
Mrs Madeline Deianey-LeBlarv:

Member Ex-otticio

NEWFOUNDLAND 

Workers' Compensation Commission 
P O Box 9300 
Station B
SI. John's. Newfoundland A1A 3B8 
(7091 778-1000 

Mr. D. Wayne Mitchell. Chiel Executive Otloer 
Mr. Edward Maynard. Ch-et Executive Officer 
Mr Marweil J Bursey. Executive 

Director. Policy end Special Services 
Mr Derek Forsey, Executive Director 

Corporate Servces 
Mr. Norman Kennedy. Exocutwe Director 

Compensation Servces 
Ms Peneupe Rowe. Chairman. Board ol 

D-iectors
Dr. Catherine Penney. Vice-Chairman. Board ol 

Directors

NORTHWEST TERRITORIES 

Workers' Compensation Board 
P.O. Box 6888
Yellowknife Northwest Temlorios X IA  2R3 
(403) 873-7745 

Mr Grant Hinchey. Chairmen 
Ms Jo-Anno Allison, Member 
Mr. Deie Johnston. Member 
Mr James Evoy. Member 
Mr. Grant Horseman. Member 
Mr. Ron Williams. Member 
Mr. Joseph Pamoolik. Member

NOVA SCOTIA 

Workers' Compensation Boaro 
5668 Soutn Sl/eel 
P O  Box H 5 0  
Hal.lax. N o .a  Scotia 83J 2Y2 
(902) 424-4014 

Mr. R j  Alien. Chairman & General Manager 
Mr. James Vaughan. Commissioner

Workers' Compensation Appoal Board 
3rd Floor. Lord Nelson Arcade 
Spnng Ga-oen Road 
P O . Box 3311 
HaMax. Nova Scotia B3J 3Jt 

Mr. Lawrence F. Scaravelk. Chairman 
Mr. H Maxwell Pierce, Member 
Mr Donate Hutchinson. Member 
Mr. Berkley Evans, Member 
Mrs Sh.ney MscNeill. Member 
Mr. John J O'Bnen, Executive Officer

ONTARIO
Workers' Compensation Board 
2 Boor Sbee! East 
Toronto. Ontario M4W 3C3
(416) 927-5144 

Or Robert E Elgio. Chairman 
Mr. Alan 0  Wolrson. Vice Chairman ol 

Administration and President 
Mr .10500" Dutty, Member 
Mr Stephen Hessian. Member 
Ms Alme- noa Maria Rebeio, Member 
Mr. James Richards. Member 
Mr D ave Wackenno, Member 
Mr. Fred Teimer, Member 
Mr J.m Good'Son. Member 
Mr Monaei Warren Member 
Dr. Mana Lutg*a Zorjitto, Member 
Mr R ona .; Fiiis, Member Ei-otliod

PRINCE EDWARD ISLAND 

Workers' Compensation Board 
60 Belvedere Avenue 
P.O Box 757
Charlottetown, Pnnce Edward Island C IA  7L7 
(9021 368-5660 

M i Art Howard. Vice Chairman 
Mr C E. Ready. Executive Oirectcv 
Mr. Ron McKeigan. Commissioner

QUEBEC

Commission de lit Sente et do la Secunte du Travail 
524 Bourdages Street 
Ouebec. Ouebec Q lK  7E2 
(4181643-5850 

Mr. Robert Diamant, President end CEO 
Mr Pierre Sheieur, Vice Prosident 
Mrs Lise Lsnglois. Vice Presidont 
Mr. Gilles Tallion. Vice Presidont 
Mrs. Use Thibautl, Vice President 
Mr Alain M inard. Vico President

SASKATCHEWAN 

Workors' Compensation 8oard 
1840 Lome Street 
Regina, Saskatchewan S4P 2L8
(306) 787-4370 

Mr. Gamol Garven. Chairman and CEO 
Mr Leonard Larson. Member 
Mr. George B.sset). Membor 
Mr. K.L. Brown, Chiel Administrative Officer 
Mr. J A  McLean, Executive Secretary

YUKON

Workers' Compensation Board 
300-4114 4th Avenue 
Whitehorse. Yukon Yt A 4N7 
(403) 667-5645 

Mr. John Wrighl, Chairman 
Mr. Thomas Mickey. Membor 
Mr. Heito Franke. Member 
Mr Brian Booih, Chief Executive Officer

CANADA 

Labour Canada
Occupatonai Safety and Health Branch 
Injury Compensaton Division 
Ottawa. Ontario K l A 0J2
1613) 997-228)

Mr. Michael Valouelte. Acting Chief

Merchant Seamen Compensation Board 
Labour Canada 
Ottawa Ontario K1A 0J2 

Mr H P. Hansan. Chairman 
Capt J G Daniels. Vice Chairman 
Dr H Sailers. Member 
Mr Gary Seymour. Secretary
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MONTANA

Department ot Latior end Industry 
Employment Relal.ons Division 
P.O. Box 6011 
Hetona. MT 59604-6011 
(<06) 444-6518 

M i. Robert Jensen, Administrator

Workers' Compensation Court 
P.O. Bon 537 
Helena. Montana 59624 
(406) 444-7794 

Judge Timothy W . Reardon

NEBRASKA

Workers' Compensation Court 
State House. 12th Floor 
P.O Box 96908 
Lincoln. Nebraska 68509-8908 
(402) 471-2568 

Hon. Ben Novicolt, Presiding Judge 
Hon. Mark A. Buchhotz. Judge 
41. Paul E. LoCiair, Judge 

lion . Ted VI. Vrnna, Judge 
Hon. James P. Monen. Judge 
Hon. Michael P. Cavet. Judge 
Hon. James R. Coo. Judge 
Ms. Carol S. Thompson, Administrator

NEVADA

Stale Industnal Insurance System 
515 East Musser Street 
Carson City. Nevada 89714 
(702) 687-5284 

Mr. Laury M. Lewis. General Manager

Department o l Industrial Relations 
1390 South Curry Streot 
Carson City. Nevada 89710 
(702) 687-3032 

Mr. Paul Cohen. Director

NEW HAMPSHIRE 

Department ol Labor 
19 Pillsbury Street 
Concord, New Hampshire 03301
(603) 271-3171 

Mr. Richard M. Flynn, Commissioner 
Mr. David M. Wihby, Deputy Commissioner 
Mrs. Anne C Eaton. Director. WC Program

NEW  JERSEY

Division o l Workers' Compensation 
Department ot Labor 
Call Number 399 
Trenton. New jersey 08625-0399
(609) 292-2414 

Hon Allred J. Napier. Chet Judge 
Mr Harry G. Parkin. Director

NEW MEXICO

Workers' Compensation Division 
Department o l Labor 
700 4th Street, S W  
P.O Box 27198
Albuquerque. New Mexco 87102
(SOS) M I-8787 

Mr. Gerald 0  Stuyvesant, Director

NEW  YORK

Workers' Compensation Board 
180 Livingston Street 
Brooklyn, New York 11248 
(718) 802-6666 

Ms. Barbara Patton. Chairwoman 
Mr. William Krooger, Vice Chairman 
Mr. Ernest R. Latham, Member 
Mr. William C. Mullany. Member 
Mr. Waiter Shiolds. Member 
Ms. Hene J Slater. Member 
Mr. Joseph A Taunelto. Member 
Mr. Ferd-nand Tremiti, Member 
Mr. Raymond A Charles. Jr., Member 
Mr. Sy Cohen. Member 
Mr. Carmine Perrolia, Member 
Ms. Jutui Jorge, Member 
Mr. Thomas W  Gleason. Executive Director

NORTH CAROLINA 

Industnal Commission 
Dobbs Building 
430 North Salisbury Street 
Raleigh. Nonn Carolina 27611 
(919) 733-4820 

Mr. Bruce Briggs, Chairman 
Mr. J Harold Davis. Commissioner 
Mr. Randolph Ward. Commissioner

NORTH DAKOTA 

Workers Compensation Bureau 
Russell Building.Hwy 83 North 
4007 N State Street 
Bismarck. North Oakota 58501 
(701) 224-3800 

Ms Helen Tracy. Director

Workers Compensation Fund 
Same address as Bureau

OHIO

Workers' Compensation Board 
246 Nonh H gh Street 
Columbus, Ohio 43266-0581
1614)466-2950 

Mrs. Patricia Barry. Administrator 
Mr. John R Hodges. Chairman 
Mr. Michael J. Kmlans, Secretary 
Mr. Joseph M. Coyte, Member 
Mr. Donald C . Fanta. Member 
Mr Frederick A. Matthews, Member 
Mr Richard D. Schalstalt. Member 
Mr. Joseph Tomasi. Member 
Mr. Paul J. Witte, Member 
Mr. John A. Boehner. Legislative Member 
Mr. Ross Boggs. Jr.. Legislative Member 
Mr. Robert L. Burch, Legislative Member 
Mr. Robert C. Cupp. Legislative Member

Industrial Commission 
Same address as Bureau
(614) 466-3010 

Mr. Warren J. Smith, Chairman 
Mr. James Mayfield, Vice Chairman 
Mr. Robert L. McAllister. Member 
Mr. Hager Fugate, Member 
Mr. Napoleon 8oll, Member

Stale Insurance Fund 
Sama address es Bureau

OKLAHOMA

Oklahoma Workers' Compensation Court 
1915 N. Stiles
Oklahoma City. Oklahoma 73105
(405) 557-7600 

Hpn. Norma D Gunch. Presiding Judga 
Hon. Victor R Saegle. Judge 
Hon. Bill V. Cross. Judge 
Hon. Dick Lynn. Judge 
Hon. Sam A Townley, Judge 
Hon Ban P. Choate, Jr.. Judge 
Hon Jerry L. Salyer. Judge 
Hon. Ozelle M. Willis. Judge 
Hon. Louis Buchanan, Judge

OREGON

Department ol Insurance 4  Finance 
21 Labor and Industries Buitdmg 
Salem, Oregon 97310 
(503) 378-4100 

Mr. Theodore R. Kulongoeki. Dtreaof

Workers' Compensation Board*
480 Church Street 
Sotem, Oregon 97310
(503) 378-3308 

Ms Dianne Perrv. Chairman 
Mr Jett Gamer, Member 
Mr Rick Burke. Administrator 

•Noto Oregon has 3 permanent and 6 temporary 
Board members.

PENNSYLVANIA

Bureau ol Workers' Compensaton 
Department ol Labor and Industry 
1171 South Cameron Street. Room 103 
Hamsburg. Pennsylvania 17104-2511-2501 
(717) 783-5421 

Mr Thomas S Cook. Dnoctot

Workmen's Compensation Appeal Board 
1171 South Cameron Street. Room 305 
Hamsburg. Pennsylvania 17104-2511 
(717) 783-7838 

Mr Harold V. Fergus. Chairman 
Mr, Wi'liam J. Atkmson, Commnsionet 
Mr Josepn J McAneny. Commissioner 
Mr George F Pott. J r . Commissioner 
Mr. C. John Urting, Commissioner 
Mr A. Peter Kanorski, Commissioner 
Mr Norman R Haigh. Secretary 
Mr. Oavid S Hawkins. Assistant Secretary

PUERTO RICO

Industnal Commissioner's Oftce 
O P O  Box 4466 
San Juan, Puerto f lc o  00936 
(809) 783-2028 

Mr Giiberto M C him es. President 
Mr Jutio Pomates Santiago. Commissioner 
Mr Jorge Mendez Neves. Commiss-oner 
Mr. Ramon Domanech-Maldonado, 

Commissioner 
Mr Luis Duprey Figueroa. Commissioner

State Insurance Fund of Puerto R<o 
G P 0  Box 5028 
San Juan. Puerto Rrco 00936 

Mr. Albeno A Baco', Administrator

RHODE ISLAND

Department ot Workers' Compensation 
610 Menton Avenue 
P.O. Box 3500
Providence, Rhode Island 02909 
(401)272-0700 

Mr. Richard T. Varone. Director 
Ms. Oebra L. Olsson, Deputy Director

Workers' Compensation Commission 
t Dorrance Plaza 
Providence. Rhode Island 02903 
(401)277-3097 

Mr. Eugene J. Lalerrtere. Chairman 
Mr. Robert F. Amgan, Commissioner 
Mr. W illiam G. Gilroy. Commissioner 
Ms. Constance Messore. Commissioner 
Mr. Aindtew E. McConnell, Commissoner 
Mr. Carmine Rao, Commissioner 
Mr. Jobn Rotondi, Commissioner 
Mr. W illiam A. Castro, Administrator

SOUTH CAROLINA 

Workers' Compensation Commission 
1612 Mahon street 
P.O. Box 1715
Columbia. South Carolina 29202 
(803) 737-5700 

Mr. Walter Hundloy. Chairman 
Me. V i r g i ,L .  Crocker, Vice Chair 
Mr. Holme' C. Oreher, Commissioner 
Mr. Thorr i t  M. Merchant. III. Commissioner 
Mr. WiK-im CMxim , Commissioner 
Mr. A. Victor Rawi, Commissioner 
Mr. Vernon F. Dunbar. Commissioner 
Mr. Michael Grant LeFever, Executive Director

SOUTH OAKOTA 

Division o( Labor and Management 
Department ot Labor 
Kneip Building. Third Floor 
700 Governors Dnve 
Prorre. South Dakota 57501-2277
(605) 773-3681 

Mr. W .H . Engberg, Director

TENNESSEE

Workers' Compensation Division 
Department cl Labor 
501 Union Building 
SocorxJ Floor
Nashville, Tennessee 37243-0661
(615) 741-2395 

Mrs Sue Ann Head. Director

TEXAS

Industnal Acodent Board'
200 East Riverside Dnve, First Floor 
Austin. Texas 78704 
(512) 448-7900 

Mr. Joseph C. Oagen, Chairperson 
Mr. Bobby J. Barnes. Member 
Mr. Milton Fox. Member 

Note 'Effective Apnl 1. 1990. the Inoustnal Aco­
dent Board wilt ba replaced by the Workers' Com­
pensation Commission Mr. George E Chapman 
will be the Executive Director ol the Commission 
Members ot Ihe commission nol determined al time 
of pubt-cation

UTAH

Industnal Commission 
160 East 300 South 
Salt Lake Cuy. Utah 64111
(801) 530-6800

Mr Stephen M Hadley. Chairman 
Mr. Thomas Carlson, Commissioner 
Ms. Dixie Minson, Commissioner

VERMONT

Departmenl of Labor and industry 
State Office Building 
120 State Street 
Montoel.er. Vermont 05602
(802) 828-2286

Ms Jeanne Van Vlandren, Commissioner 
Mr. Mark L Stephen. Deputy Commissioner 
Ms Phyllis 0  Severance. Director

VIRGIN ISLANDS 

Department o l Labor 
22 Hospital Street
Chnititnsted. St Croix, Virgin Islands 00801 
(809) 773-0471 

Mr. Sardine Bailey. Assistant Director of Labor 
Relations

VIRGINIA

Industnal Commission 
1000 OMV Build.ng 
P O Box 1794 
Richmond, Virginia 23214 
(804) 367-MOO 

Mr. William E OffeJI. Chairman 
Mr Charles Q James, Commisionei 
Mr, Robert P Joyner, Commissioner

WASHINGTON

Department of Labor and Induslriaa 
Ganarai Administration Building. 3rd Floor 
Room 334
Olympia, Washington 98506 

Mr. Joseph A. Dear. Director 
(206) 753-6307 

Mr. Robert L. McCalliStar, Deputy Director 
lor Industrial Insurance 
(206) 753-5173 

Ms. Doratta Markham, Depuly Oirector lor 
Policy and Planning
(206) 753-6308

Board o l Industrial Insurance Appeals 
410 W est 5lh Street 
Capitol Center Building 
Ofympia, Washington 98504 

Ms. Sara T. Harmon, Chairperson 
Mr. Frank E . Fennerty. Jr., Member 
Mr. Phillip T. Bork, Membor

WEST VIRGINIA

Workers' Compensation Commiasioner's 
Office 

P.O. Box 3151
Charleston, West Virginia 25332
(304) 348-2580 

Me. Emily Spieler. Commissioner

Workers' Compensation Appeal Board 
601 Moms Street. Room 419 
Charleston, West Virginia 25301 

Mr. John Preston Barley, Chairman 
Mr. Richard Thompson, Member 
Dr. E li Oragisich, Member

Workmen's Compensaton Fund 
Same address as Commisiioner't Office

WISCONSIN

Worker*' Compensation Division 
Department ot Industry, Labor, and Human 

Relations 
P.O. Box 7901 
Room 161
201 East Washington Avenue 
Madison, Wisconsin 53707 
(608)266-1340 

Mr. Chns M. Faulhaber, Jr.. Administrator

Labor and Industry Review Comr-asion 
P.O. Box 8126 
Madison, Wiscxjnsin 53708 
(608) 266-9850 

Mr. Kevin C Potter, Chairman

WYOMING

Workers' Compensation Drvison 
State Treasurer I  Office 
122 West 25th Street. 2nd (I 
Esst W m g , Herschler Building 
Cheyenne, Wyoming 82002-0700
(307)777-7441 

Mrs. Ann E. Woodward, Director

Industnal Accident Fund 
Sama address as Dnritan
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ABBREVIATIONS AND COMPUTATIONS IN CHARTS
ABBREVIATIONS

AWW —
C.M.S.CA —
F.E.C.A. —
O.W.C.P. —
NAWW —
PP —
PT —
SAMW —
SAWW —
TP —
TT —

Worker's average weekly wage 
Canadian Merchants Seamen's Compensation Act 
Federal Employees' Compensation Act
Office o f Workers' Compensation Programs. U.S. Department o f Labor 
National average weekly wage 
Permanent partial disability 
Permanent total disability 
Statewide average monthly wage 
Statewide average weekly wage 
Temporaiy partial disability 
Temporary total disability

COMPUTATIONS— MONTHLY TO WEEKLY
All benefits payable other than on a weekly basis have been converted to an equivalent 

weekly rate. There are several methods o f conversion In use, which may cause slight 
differences In result. This Analysis attempts to follow the practice of the Jurisdiction wherever 
possible.
I. A method widely used In Canada is to multiply the monthly benefit by 12, divide by 

365. and multiply the result by 7. Example for a monthly benefit o f $750 :
7 50  x 1 2 x 7

3 6 5 = $ 1 7 2 .6 0
2. A second method Is to multiply the monthly benefit by 12 and divide by 52 . Example:

7 50  x 12
52 = $ 1 7 3 .0 8

3. The third method Is to divide the monthly benefit by 4.3 or a similar figure because 
the average month contains 4 .33  weeks. Example:

^  = $ 174 .42  4 .3
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O T H E R  T IM E L Y  P U B L IC A T IO N S  
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AJDSt An Employer's Guidebook* (0088)
Reviews facts about AIDS and explains benefit package con­
siderations, legal Issues, advantages and disadvantages of 
written corporate policies, and educational programs for em­
ployees. Includes valuable appendices. ($20 Chamber mem­
bers, $33 nonmembers).

Analysis of Workers Compensation, 1989 Edition (0122) 
Outlines the provisions of workers compensation laws In all 
50 states. U.S. territories, and the Canadian provinces. Pub­
lished and revised annually. Limited copies of previous edi­
tions available, ($ 15 Chamber members, $25 nonmembers).

Business and Education) Partners for the Future* (6784) 
Buslness-edu'-atlon partnerships are an emerging national 
trend. Learn about business In Innovative approaches to solv­
ing many problems facing education. ($ 15 Chamber mem­
bers, $25 for nonmembers).

Business and the Entrepreneurial American City (0033) 
Explores the emerging role of free enterprise In the man­
agement and redevelopment of cities. This book, written by 
the U.S. Chamber of Commerce In cooperation with the U.S. 
Department of Housing and Urban Development, Illustrates 
how a creative business community can have dramatic effects 
on a city's future. ($ 12 each)

Compensation for Injury from Exposure to Hazards* (6851) 
Addresses public policy alternatives for compensating peo­
ple Injured due to exposure to workplace, environmental 
and product hazards. ($30 Chamber members. $50 non­
members).

The Employee Polygraph Protection Act) A Guide to Com­
pliance* (0142)
'  -plains the provisions of The Employee Polygraph Protec­
tion Act of 1988, which prohibits the use of the polygraph 
for pre-employment screening by most private sector em­
ployers. ($10 Chamber members, $15 nonmembers).

Everything You've Ever Wanted to Know About Unions But 
Were Afraid to Ask (6938)
This Informative pamphlet describes what a union Is. how 
much dues and fees are and how they are collected, union 
Poes, and duties of union members. (Minimum Order, 100 
copies for $25)

The Greatly Growing Garbage Problem ) A Guide for 
Municipal Solid Waste Management for Communities and 
Businesses* (0113)
Written for local community leaders and business people 
interested In solving the "garbage problem." Outlines the 
problems of solid waste management, addresses solutions, 
and reviews legislative and regulatory action. ($20 Chamber 
members, $33 nonmembers).

The New Federal "Plant Closings” Law) What Employers 
Should Know (0100)
Provides summary of the new law requiring mandatory notice 
for plant closings and layoffs affecting employers with 100 
or more workers. Booklet covers key definitions, who Is cov­
ered and who Is not, penalties for employers falling to comply 
with the law and the full text of the Act. (Minimum order, 
10 copies: $ 1.65 each— Chamber members; $3 each— non­
members. Orders of 100 or more copies: $ I each— Chamber 
members: $2 each— nonmembers.)

The New Immigration Law> An Employer's Handbook*
(7009)
Learn how to cope with the complex regulations of the 1986 
Immigration Reform and Control Act which requires all busi­
nesses to verify the employment status of new hires and 
retain documentation of employment eligibility for at least 
three years. ($25 Chamber members, $42 nonmembers).

The OSHA Hazard Communication Standard: An Employ­
er's Handbook*(0089)
Explains employers' primary responsibilities under the OSHA 
Hazard Communication Standard. Outlines the standard's 
ma|or provisions, the written program for each workplace, 
the labeling requirements for hazardous chemicals, and em­
ployee information and training requirements. ($15 Chamber 
members, $25 nonmembers).

Risk Management: A Small Business Primer* (6970) 
Primer for small businesses and professionals describes a 
complete program to manage risks in every enterprise. De­
scribes how the Insurance industry works and how to get 
full value from your Insurance premiums. ($25 Chamber 
members, $42 nonmembers).

Services Watch (Monthly Newsletter)
An Inside Washington report for the service sector. Intended 
to serve business owners and managers In service sector 
Industries. Informs readers of priority Issues facing the service 
sector and advocates the Interests of service Industries In 
public policy debates, ($75 per year Chamber members, $95 
per year nonmembers.)

*15% discount for 24 or more copies shipped to a single 
address. Write for special prices on larger quantity orders. 
Some publications can be Imprinted with your company 
name or logo. Minimum order 150 copies for Imprinting.

To order copies of the above publications, use the order 
forms on the preceding pages. To charge by phone, call 
1-800-638-6582 or. in Maryland. 1-800-352-1450. Send 
credit card order or check or money order payable to:

U.S. Chamber of Commerce 
Publications Fulfillment 
1615 H Street. N.W.
Washington, D.C. 20062

Add appropriate sales tax for deliveries In the District of 
Columbia and California
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S H O R T S

S U N D A Y

SECTION 0  April 28, 1991

R u l i n g  r a t t l e s  A l a s k a  s o f t b a l l

S u p r e m e  C o u r t  r u l e s  s o m e  i n j u r e d  p l a y e r s  e l i g i b l e  f o r  w o r k m a n ’ s  c o m p , !
By BETH BRAQQ

■ Daily News assistant sports editor
T h e  A la s k a  S u p re m e  C o u r t  

th re w  a cu rve  a t s o f tb a ll  w hen It 
ru led  th is  m o nth  th a t  p la y e rs  a re  
e n titled  to  w o rk m a n 's  co m pen sa­
tion  If th ey  a re  in ju re d  w h ile  
p lay in g  fo r  o team  sp onso red  by  
th e ir  em ploy er.

The ru lin g  could m ean  Increased  
In su ran ce  ra te s  fo r a m a jo rity  of 
th e  com pan ies th a t  sp o n so r A las­
k a 's  n e a rly  1.000 so ftb a ll team s, 
w hich in  tu rn  could  m ean  few er 
sp onso rs.

"T h is  could  be k in d  o f sc a ry ,"

sa id  s ta te  so ftb a ll com m issioner 
P a t L illian . “ Sponsors a rc  th e  life ­
lin e  o f the  w hole  a m a te u r  sp o rts  
o rg an iz a tio n ."

O f the  e s tim a te d  lo.OOO p eop le  
w ho  p la y  so ftb a ll In A lask a , on ly  
th o se  w ho a re  em ployed  by th e  
sam e com pany th a t sponso rs th e ir  
te a m  w ould be e lig ib le  fo r w o rk ­
m a n ’s comp, L illia n  es tim ated  th a t  
a t  leas t 50 p e rcen t of th e  team s In 
A la sk a  fe a tu re  a t  le a s t one p la y e r  
w ho Is em ployed  by  th e  sponso r.

"N obody  has a c ry s ta l b a ll, b u t 
I th in k  It has a su b s ta n tia l p o te n ­
t ia l  to  discourage team  sponso r* ,"

said  Ben Esch, w ho Is th e  a tto rn e y  
fo r th e  A nchorage S p o rts  A ssocia­
tion , th e  o rgan iz ing  bo dy  fo r m ore 
th an  400 A nchorage so ftb a ll  team s. 
"(A nd) If th e  sponso rs back  o u t, if 
th e re 's  no  sp o n so r’s fee, you  can 
on ly Increase p la y e rs ' fe e s ."

T h e  A la s k a  S u p re m e  C o u rt 
, ru led  e a r l ie r  th is  m o n th  In fa v o r of 

Ju d l L eS uer-Johnson , w ho w as In­
ju red  In a 1986 so ftb a ll g am e In 
A n c h o ra g e  w h ile  p lo y in g  fo r  
R o lllns-B urdlck  H u n te r, h e r  em ­
p lo y er and  th e  sp onso r o f an  In su r­
ance L eague so ftb a ll team .

L eS uor-Johnson filed  a c la im  for

w o rk m an 's  com p, an d  th e  W o rkers ' 
C o m pensation  B oard  ru led  in h e r  
fav o r. A fte r ap p eals , th e  s ta te  S u ­
prem o C ourt u p held  th e  o rig in a l 
ru lin g , w hich w as based  on a 1982 
s ta tu te  ih a t  say *  w o rk -re la ted  In­
ju r ie s  Include those  occuring a t’ 
"em plo yer-sanctioned  a c tiv itie s  a t  
th e  em ploy er-p rov id ed  fa c ilitie s ."

A lthou gh  A nchorage S p o rts  A s­
so c ia tio n  team s p la y  on  m u niclp n l 
fields, th e y  a re  m a in ta in e d  by  th e  
associa tion , w hich  co llec ts  e n try  
fees to  he lp  p a y  fo r  th e i r  m a in te ­
nance. "M y be lie f is th a t  s im p ly  
p ay in g  a league fee w o u ld  be ad e­

q u a te  (ev idence th a t  an  em ployed 
Is pro v id in g  fac ilitie s ) ,"  Esch said .

C hancy C ro ft, th e  a tto rn e y  w ho 
rep resen ted  L eS uer-Joh nson , sold 
S o tu rd n y  th a t  by  p ay in g  a team  
e n try  fee, R o llln s-B urd lck  H u n te r 
h e lped  m a k e  a so ftb a ll f ie ld  av a il­
ab le  to  its  team . W ithout ertlry  
fees, - th e y  w o u ld n 't  have- had a 
re g u la r  field  a t  thb  tim e they  had 
I t ,"  he sa id . "T h ey  w o u ld n 't have 
been  ab le  tp  p la y  th e  sch edu le ."  . • 

Though th e  ru lin g  w as th e  resu lt 
o f an acc iden t In  th e  loosely  orga*

• 1
Ploaso see Page D-4, SOFTBALL

S O F T B A L L :  S u p r e m e  C o u r t  r u l i n g  c o u l d  s c a r e  o f f  t e a m  s p o n s o r s

Continued Irom Page 0-1

nlzed In su ran ce  L eague, th e  
S u p rem e C o u rt's  ru lin g  Is 
expected  to  a ffec t a lm o s t a ll 
rec rea tio n a l sp o rts  leag ues .

L illian , Esch an d  o th e rs  
hope to  am end  th e  law  b e ­
fore th e  effec t Is w id esp read .

" T h e r e ’s  le s s  th a n  a 
m o n th  le ft In th e  ( leg is la ­
tive) session , so I t ’s no t p o s­
sib le  n t th is  d a te  to  In tro ­
duce a new  b i l l ,"  Esch sa id . 
“ So th e  qu estio n  w o u ld  be . 
Is th e re  nn ex is tin g  vehicle  
th a t could  be am ended? The 
nex t q u estio n  is, w h n t Is th e  
lik eliho od  o f it pn ssln g ?"

Esch th in k s  th e  a n sw e r to  
b o th  q u estio n s  Is yes. H e 
sa id  th e re  is  a b ill pen d in g  
In th e  S e n a te  L ab o r an d  
C o m m erce  c o m m itte e  t h a t  
could be am ended  to  p re v e n t 

■ sponsors o f  s rc re B tlo n n l  
L p o r ts  teams Lzom being

held  lia b le  fo r w o rk m a n ’s 
com p claim s. Esch th in k s  
ge ttin g  an  am endm en t In tro ­
duced an d  passed  th is  ses­
sion  " is  w ith in  th e  re a lm  o f 
p o ss ib ility ."

If It Isn 't, sponsors w ho  
m igh t be affected  b y  th e  
suprem e co u rt decision h av e  
a h a n d fu l of op tions. O ne Is 
to  no t le t any  of th e ir  em ­
ployees p lo y  on th e ir  team . 
A n o th e r Is to  pay  h ig h e r  
In su ra n c e  rn tc s , a l th o u g h  
com panies w hose Insurance 
Is p a id  th roug h  th is  su m m er 
s h o u ld n 't  h a v e  to  w o r ry  
ab o u t ra te s  Increasing fo r 
th e  c u rren t so ftball season , 
w hich begins next w eekend . 
W ith an y  luck, said  Esch, th e  
Issue w i l l  h a v e  b e e n  r e ­
so lved by  n e x t sum m er.

A n o th e r op tion  Is to  p u ll 
o u t of th e  league, a lth o u g h
A nchorage ' S p ortsftA ssocla - 

:tor Rod A ttlo n  d irec to r till aald

chances a re  s lim  tho se  w ho 
do w ill ge t th e ir  e n try  fee 
refu nded . "W e te ll peop le  all 
th e  tim e  If som ebody w a n ts  
to  Ink? y o u r (team 's) p lace, 
w e 'll  g ln d ly  re fu n d  y o u r  
m o ney ,"  he sa id . "O th e rw ise  
I f .  ou t o f th e  qu estio n . W e'd 
be te a r in g  schedu les a p n rt 
a ll sea so n ."

J u s t  how  m any sp onso rs  
w ill b ack  o u t of th e ir  com ­
m itm en t to  sp onso r team s Is 
c ritica l to  th e  fu tu re  o f rec ­
rea tio n a l sp o rts  In A lask a .

" I t  w o u ld n 't  change m y 
a t t i t u d e  a b o u t  h a v in g  a  
te am ,"  sa id  R ick  N erland  o f 
N c r la n d /M y s tro m  A s so c i­
ate*, w h ich  sp onso rs at jo e d  
team  th a t  Includes sev e ra l of

h is  e m p lo y e e s . " I  w o u ld  
p ro b ab ly  h av e  to  check  an d  
see w h a t th e  s t ip u la tio n s  o f 
o u r w o rk m a n 's  com p- po licy  
w ould be. (B ut) th e  b o tto m  
line Is. I be liev e  I t 's  a w o r th ­
w h ile  enough  a c tiv ity  th a t  
w e w ill . . .  reso lve  th e  Issue 
and  p la y  b a ll ."

D r. J a y  C a ld w e ll,  w h o  
sponsors a coed ten m  th a t  
involves sev era l of h is  em ­
ployees a t  th e  A lask a  S p o rts  
M edicine C lin ic , so ld  m u ch  
th e  sam e th ing .

" I t  w o u ld n ’t sto p  m e from  
sponso ring  o team , b u t I con 
see th a t m o re  p ru d e n t em ­
p loyers th a n  I w o u ld ,"  h e  
sold.

"M y reac tio n  Is I 'm  p ro b a ­
b ly  going to  ta lk  to  - m y 
la w y e r an d  (the pe rso n n el 
office) an d  reco n sid e r,"  G ril-
ly  sa id . “ W e're ju s t try in g  to  

stioido  so m eth in g  rec rea tio n n lly  
fo r o u r em ployees, an d  a ll  of 
a su dden  It ge ts  co m plicated  
an d  com plex .

" I t 's  n o t  l ik e  (p la y in g  
so ftb a ll) Is a  job . I t 's  recre­
a tio n a l. T h ey 're  doing It In 
th e i r  ow n tim e. I t ’s rea l u n ­
fo r tu n a te . Y ou’re ju s t try in g  
to  b e  a good em ploy er and  
su p p o rt em ployees. We’re re ­
a lly  rea p in g  n o th ing  In th is  
en d e a v o r."

J e r ry  G rllly , p u b lish e r  o f  
th e  A nchorage D ally  N ew s, 
counts h im se lf as one o f th o  
p r u d e n t  o n e s . T h e  N e w s 
sponsors a team  th a t Is a l­
m ost e n tire ly  m ade o f 
em ployees of th e  new sp ap er.

C roft d isagrees. “ I th in k  a 
lo t of tim es  com panies sp o n ­
so r team s because th ey  ge t a 
lo t of b e n e fit from  It — 
increased  m orale , a d v e r tis ­
in g , In c re a s e d  e f f ic ie n c y , 
m ore s ta b il i ty  I r . th e  w o rk  
fo rce ,"  h e  s a i l .
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Unemployment Insurance employer contribution rates are based on 

employer's quarterly payroll decline 1n the past three years. Rates for 

a year are based on wages paid through the second quarter of the current 

year. Thus, with the Gulf crisis beginning 1n August, 1990, this 

legislation would have no affect on employer 1991.rates, but may affect 

smaller employers 1n 1992 ( 1f those employers had employees leave for 

Gulf service and not replace them). We have prepared several scenarios 

on the next page.



Scenario A

Employer ABC has 8 employees 1n a small retail business. One of his 
employees, Mr. Plate, gets called for service 1n the Gulf. Rather than 
hire a temporary replacement ABC decides to make do with 7 employees 
until Mr. Plate returns. Mr. Plate earns $2,000.00 a month at ABC. Mr 
Plate's service dates are August 1, 1990, thru March 31, 1991.

ABC's payroll has been steady except for this and 1s:K4 •

YR/0TR. AMOUNT DECLINE
88/3 -'"'$48,000.00 $ 0.00
88/4 48,000.00 0.00
89/1 48,000.00 0.00
89/2 48,000.00 0.00
89/3 48,000.00 0.00
89/4 48,000.00 0.00
90/1 48,000.00 0.00
90/2 48,000.00 0.00
90/3 44,000.00 -4,000.00
90/4 42,000.00 -2,000.00
91/1 42,000.00 0.00
91/2 48,000.00 0.00

ABC's rate for 1991 1s 1.74. Because the payroll decline 1s small 
compared to total payroll ABC's rate for 1992 will remain at 1.74.

Scenario B

Employer DEF has 3 employees 1n a small retail business. One of his 
employees, Mrs. Plate, gets called for service 1n the Gulf. Rather 
than hire a temporary replacement DEF decides to make due with 2 
employees until Mrs. Plate returns. Mrs. Plate earns $2,000.00 per 
month at DEF. Mrs. Plates' service dates are August 1, 1990, thru 
March 31, 1991.

DEF's payroll has been steady except for this and 1s:

YR/0TR. AMOUNT DECLINE

88/3 $18,000.00 $ 0.00
88/4 18,000.00 or. oo
89/1 18,000.00 0.00

89/2 18,000.00 0.00

89/3 18,000.00 o.oo
89/4 18,000.00 0.00
90/1 18,000.00 0.00
90/2 18,000.00 0.00
90/3 14,000.00 -4,000.00
90/4 12,000.00 -2,000.00
91/1 12,000.00 0.00
91/2 18,000.00 0.00

DEF's rate for 1991 1s 1.74. With the payroll decline and small amount 
of wages OEF's rate for 1992 will be 2.l0-cost1ng an additional $259.00



Alaska State Legislature
Clialr, R e s o u r c e s  C o m m it t e e  

Vkc-clm lr,  T r a n s p o r t a t io n  C o m m it t e e  

Afer.ibcr, R u le s  C o m m it t e e  

A fem b er, C o m m it t e e  o n  C o m m i t t e e s

DfstrtcC A

K e t c h i k a n .  W r a n g e ll .  P e t e r s b u r g . 

H y d c r . M y e r s  C h u c k .  K u p r e a n o f S e n a t o r  L l o y d  J o n e s

P . O .  IIa x  V  

J u n e a u ,  A K  9 9 8 1 1  

9 0 7  4  6 5 -3 7 4 3  

F a x :  9 0 7  4 6 5 -3 9 2 2

3 5 2  F r o n t  S t r e e t  

K e t c h i k a n ,  A K  9 9 9 0 1  

9 0 7  2 2 5 -9 0 8 2  

F a x : 9 0 7  2 2 5 -8 5 4 6

M E M O R A N D U M

To: Rep. David FInkelstein, Chairman 
House Labor and Commerce Com

From: Senator Lloyd Jones
Date: t£May 20, 1991

Subj: Senate Bill 230

Thank you for scheduling a hearing on SB 230. I introduced the bill to 
help the Alaskan men and women who served in the Persian Gulf.

This is a “hold harmless” bill that deals with unemployment insurance 
benefits. Section one allows the Department of Labor to adjust 
employer rates who were impacted by employees who were deployed 
to the Gulf War. In some cases these employers held open jobs for 
their reservist employees, thus showing a payroll decline. 
Unemployment insurance rates are calculated by the number of 
employees. If there is a payroll decline, unemployment insurance 
rates go up. This bill allows the Department to spread the increased 
rates to all employers of the state.

The bill also allows the Department to adjust base-period wage 
calculations for those who served if they are laid off for any reason 
upon their return. Benefits are calculated on wages. The more an 
employee gets paid, the more unemployment benefits they receive if 
they get laid off. SB 230 allows the Department to calculate the 
benefits on the higher paying wage, whether it be the military wage or 
the regular wage. In other words, the reservist does not get penalized 
if the military wage was lower.

The Department of Labor supports this bill, as does the Division of 
Military and Veteran’s Affairs. Enclosed is a zero fiscal note and a 
briefing paper from the Department of Labor.

Your support of SB 230 Is greatly appreciated. If you would like 
further information, please don’t hesitate to call.
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Senate Bill No. "An Act relating to the payment of unemployment insurancebenefits and the computation of employer contribution rates because of the Persian Gulf crisis; and providing for an effective date"
Section 1: Contribution rates of some employers may increase becauseemployee/reservists were called to active service in the Persian Gulf causing a decline in payroll. Employer contribution rates are determined based upon changes in payroll. Employers with the largest declines in payroll receive the highest rates because they are responsible for a greater degree of unemployment and loss of community purchasing power. The contribution system is self-adjusting to maintain the Unemployment Insurance Trust Fund; employer rates fluctuate to replenish benefit dollars paid out.
Section 1 is designed to assure that the contribution rates of Alaskan employers do not decrease because of such declines in payroll. This will be achieved by adding the wages the activated employee would have earned in the quarter to the payroll for the quarter; and deducting any wages that were paid to an employee who replaced the employee that was activated.
Section 2: Unemployment Insurance benefits are based on wages earned in a base period the first four of the last five completed calendar quarters. Duration of benefits as well as the weekly benefit amount are derived from these wages. Any change in base period wages has a potential effect on benefit amounts. Reservists who were called up to active service in the Persian Gulf would receive less unemployment insurance benefits upon their return if their military pay were less than they could have otherwise earned. Section 2 is designed to bring the amount of benefits payable up to par with the benefits that would have been payable if the worker had not served in the Persian Gulf. For each quarter that the individual spent the majority of the quarter in active status, the division will extend the base period one calendar quarter. However, the extension to the individual's base period may not exceed four calendar quarters. The benefits payable based on the extended base period will be reduced by any amount of benefits already paid based on the same wages.
NOTE: By Federal law, reservists who are called up to active duty have reemployment rights with their former employers when they are released from active duty. Reservists released prior to January 1, 1991, and 30 days in which to contact their former employers to be reinstated to their old jobs. After January 1, 1991, those released from active duty have 90 days to contact their former employer.





FISCAL NOTE

Revision Dale: 5 / 6 /92_______

STATE OF ALASK/
1992 LEGISLATIVE SESSION

BILL NO. CSSB 24?. (FIN)

Tide: An Act relating to health

insurance for small employers 

Sponsor: Senator Collins________

Department Affected: Commerce & Economic Dev.

BRU: Insurance_________ ________________

Component: Operations

Requestor: Senator Collins______________

EXPENDITURES/REVENUES: (Thousands of D olan)

COMPONENT SERIAL NO.

OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES a
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0 0 0 0 0 0

CAPITAL 0 9 9 0 1 0 0.

REVENUE
FUND SOURCE: 0 0 0 0 0 0

FUNDING: (Thousands of Dolara)
GENERAL FUND
FEDERAL FUNDS
OTHER
FUND SOURCE:
TOTAL 0 0 0 0 .  0 0

POSITIONS:
FULL-TIME 0 0 • 0 0 0 0
PART-TIME
TEMPORARY

Estimate of current year impact:

Prepares gy: Donald P. Koch, Chief of Market Surv.

Division: Tnaiir.inri»______________
Phone: 46 5-2577.

Approved b y  Commissioner: -J?Ae n n . A
Agency: Commerce & Economic Developmentlonment: /  Date: 5/7/92

Otosteudoo (by pnptm): Lag. Fin.. LagMadv* Sporoor, Ragooatoc, OMB/DBR, Gov. Lagta. Ofo„ 4  bnp*et*d Agancyilaal.

R*V 10/7/91 J_°I _L_



STATE OF A LA SK A
1992 LEG ISLATIVE SESSIO N

FISCAL NOTE
BILL NO. CSSB 242(HES)

Revision Date:______________.___________________ _________
T it le :  A n  A ct re la tin g  to -h e a lth in s u ra n c e  fo r sm all 

em p lo y e rs ; a n d  p ro v id in g  fo r  a n  effective d a te

Sponsor________ Collins__________________________________
R equestor Senate  F inance C o m m ittee______________

E x p e n d itu re s /R e v e n u e s : (T h o u sa n d s  o f  D ollars)

D e p a r tm e n t A ffected : A dm inistration
BRU: R etirem en t an d  Benefits______

C o m p o n en t: R etirem en t an d  Benefits

C O M P O N E N T  SERIAL N O . 64

O PERA TIN G FY 93 FY94 FY 95 FY 96 FY97 FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EQUIPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS. CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
T O T A L O PER A TIN G 0 0 0 0 0 0

CAPITAL 0 0 0 0 0 0

REVENUE 
FUND SOURCE:

0 0 0 0 0 0

F U N D IN G : (T h o u sa n d s  o f d o lla rs )
GENERAL FUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
O T H E R  
FUND SOURCE 0 0 0 0 0 0
TOTA L 0 0 0 0 0 0

P O S IT IO N S
FULL-TIME- 0 0 0 '1 0 0
PART-TIME- 0 0 0 0 0 0
TEMPORARY: 0 0 0 0 0 0

E stim ate of cu rren t y ear im p ac t:_________ DQDg.
A NALYSIS: (a ttach  a s e p a r a te  p a g e  if n ecessa ry .) T h is bill w o u ld  h a v e  n o  fiscal im p a c t o n  th e  o p e ra tin g  c o s ts  of 
th e  D iv is io n  o f  R e tire m e n t a n d  B enefits.

P rep a red  Bv: G ary  B ader s iT V /y a .  Phone: 4654470
Division: R etirem ent a n d  Benefits * ___________________________  D ate: M a v 4 .1992

A pproved  b y  C om m issioner: N an cv  Bear U s e r a /& ^ < £ - C  D ate:
Agency:_________D e p a rtm e n t o f  A d m in is tra tio n ________

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, O M B  &  Impacted Agency(ies).

Rev 10/90 Page 1 of 1



A -  fc t

A l a s k a  S t a t e  L e g i s l a t u r e

During Session State Capitol Juneau, Alaska 99801-1182 (907) 465-2828

During Interim 3111 C Street, Suite 540 Anchorage, Alaska 99503 (907) 561-2040
' . . _ \>

Senator Virginia Collins

CSSB 242 (FIN)

Small Employer Health Insurance Reform

CSSB 242 (FIN) promotes the availability of health insurance 
coverage for small employers and reforms the small employer health 
insurance market. Without requiring additional state expendi­
tures , it p rov ide s:

* Guaranteed availability - All small employer groups would 
be able to obtain private health insurance regardless of 
the health risk they represent (see Sec. 21.55.140(a)).

* Coverage of whole groups - Coverage must be available to 
entire groups. Neither an employer nor an insurer could 
exclude individuals having high medical risks from the 
group's coverage (see Sec. 21.55.150(6)).

* Renewabilitv of coverage - Individuals in employer groups 
and employer groups themselves would be assured at the time 
of renewal that their coverage would not be canceled 
because of deteriorating health (see Sec. 21.55.130).

* continuity of coverage - Once a person is covered and has 
satisfied a plan's preexisting condition requirements, he 
or she would not have to meet those requirements again when 
changing jobs or when the employer changes carriers (see 
Sec. 21.55.150(2)).

* Premium pricing limits - The bill limits how much insurance 
companies could vary their rates for groups similar in 
geography, demography, and plan design. It also limits 
increases in rates (see Sec. 21.55.120).

Based on model legislation drafted by the National Associa­
tion of Insurance Commissioners, CSSB 242 (FIN) would improve the 
overall fairness and efficiency of the small employer health 
insurance market. It enjoys support from the National Federation 
of Independent Business, the Alaska State Chamber of Commerce, the 
Alaska State Hospital and Nursing Home Association, and other 
organizations.

$ )  PfllffTTO O N  RECYCLED PAPER



O fficial Business

A l a & i t a  S t a t e  L e g i s l a t u r e

Senate
P.O. BOX V

State Capitol
Juneau, Alaska

M E M O R A N D U M May 7, 1992

SUBJECT:

TO:

PROM:

Sectional Analysis of CSSB 242 (FIN) 

All interested parties . i I / 

Senator Virginia C o l l i n A v V

What follows is a sectional analysis of the above described 
bill. As a preliminary matter, please note that a sectional 
analysis of a bill should not be considered an authoritative 
interpretation of the bill and the bill itself is the best 
statement of its contents.

Seotion 1 - Purpose.

Section 2 - Adds a new section to AS 21.36 (Trade Practices 
and Frauds) that prohibits violations of the fair marketing 
standards established under Sec. 21.55.180.

Section 3 - Excludes AS 21.55 (Small Employer Health Insurance 
chapter) from the unfair discrimination provision of the Trade 
Practices and Fraud law (AS 21.36.090),

section 4 - Reflects the 4-year sunset provision contained in 
Section 13. Deletes reference in AS 21.36.090(d) to AS 21.55.

Section 5 -

Sec. 21.55.010 - Creates the Small Employer Health Reinsurance 
Association as a nonprofit incorporated legal entity and 
requires membership of all insurers offering health benefit 
plans in the state.

Sec. 21.55.020 - Establishes the board of directors of the 
association and provides for specific board representation and 
organization.

Sec. 21.55.030 - General powers of the association.

Sec. 21.55.040 - Requires the association to submit a plan of 
operation to the director of the division of insurance. 
Requires members to comply with the plan and requires the plan 
to establish certain procedures.
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Sec. 21.55.050 - Establishes specific provisions that apply to 
reinsurance provided by a member to employees or dependents of 
employees of a small employer. Establishes a methodology for 
determining premium rates to be charged for reinsuring small 
employers and individuals covered under this section. Re­
quires the association to report to the director of the 
division of insurance the association's net loss for the 
previous calendar year. Requires association to establish a 
formula by which to make assessments against reinsuring 
insurers. Sets provisions for determining assessments.

Sec. 21.55.060 - Establishes, in the association, the Health 
Benefit Plan Committee composed of members representing 
specific groups. Specifies what the committee must do and 
allows the committee to recommend certain cost containment 
features.

Sec. 21.55.070 - Requires the board to issue a report every 
two years on the effectiveness of the association.

Sec. 21.55.080 - Exempts the association from the Administra­
tive Procedure Act (AS 44.62).

Sec. 21.55.090 - Exempts the association from payment of
taxes, except for real or personal property taxes.

Sec. 21.55.100 - Provides immunity from civil actions filed 
against a member of the association for a negligent act on 
behalf of the association.

Sec. 21.55.110 - Establishes when an individual or health
group benefit plan is subject to AS 21.55 and provides that 
other laws requiring coverage, reimbursement, utilization, or 
consideration of a specific health care practitioner do not 
apply to a health benefit plan provided to a small employer. 
Treats certain insurers as one insurer for purposes of apply­
ing the restrictions on health benefit plans issued under AS 
21.55.

Sec. 21.55.120 - Establishes provisions restricting the
premium rate for a health benefit plan. Requires small 
employer insurers to disclose certain information relating to 
premium rates and health benefit plans. Requires small
employer insurers to describe in detail their rating practices 
and renewal underwriting practices, file an actuarial certifi­
cation with the director of the division of insurance, and 
make certain information available to the director upon re­
quest. Allows the director to adopt regulations relating to 
rating practices.

Sec. 21.55.130 - Requires renewability of health benefit plans 
and provides under what conditions a plan would not be renew­
able. Prohibits certain small employer insurers who do not
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renew a health benefit plan from writing a new business in the 
state for five years. Specifies when provisions apply to an 
insurer operating in an established geographic service area.

Sec. 21.55.140 - Except as provided under Sec. 21.55.160,
requires small employer insurers to offer a basic health 
benefit plan and a standard health benefit plan. Requires 
insurers to file health benefit plans with the director of the 
division of insurance. Allows the director to disapprove 
those plans that do not comply with AS 21.55.

Sec. 21.55.150 - Requires health benefit plans for a small 
employer to contain certain provisions.

Sec. 21.55.160 - Exempts a small employer insurer from provid­
ing coverage under certain conditions.

Sec. 21.55.170 - Provides when a small employer insurer may 
cease to do business in the small employer market.

Sec. 21.55.180 - Establishes fair marketing standards for
small employer insurers.

Sec. 21.55.250 - Definitions.

Section 6 - Provides that a health maintenance organization is 
subject to the small employer health insurance provisions in 
AS 21.55.

section 7 - Reflects the 4-year sunset provision contained in 
Section u.3. Deletes reference in AS 21.86.260(a) to AS 21.55.

Section a - Provides that a hospital or medical service 
corporation is subject to the small employer health insurance 
provisions contained in AS 21.55.

Section 9 - Reflects the 4-year sunset provision contained in 
Section 13 by deleting reference in AS 21.87.340 to AS 21.55.

Section 10 - Transition section in regards to premium rate 
restriction.

Section 11 - Transition section in regards to association's 
plan of operation, a small employer insurer's basic and 
standard health benefit plans, an insurer's filing net insur­
er c%£ premium earned from certain health insurance plans, and 
when the Kr.fiith Benefit Plan Committee shall submit health 
benefit plans.

Section 12 - Sunset provision.

s e c t io n  13 -  Sunset p ro v is io n  (ta k e s  e f f e c t  J u ly  1 , 1996 ).



Small Employer Health Insurance Reform 

Highlights

CSSB 242 (F IN )

Availability

Group Size

Case
Characteristics

Ratine
Restrictions

Transitional
Period

CSSB 242 fFIN) 

Guaranteed issue 

Sec. 21.55.140(a)

3-25

Sec. 21.55.250(25)

Geography, age, sex, 
and other objective 
criteria but does not 
include claim exper 
ience, health status, 
or duration of cover­
age

Sec. 21.55.250(9)

An insurer's rates 
for similar groups 
may not vary from 
applicable index rate 
by more than 35%

Sec. 21.55.120(a)(1)

3 years

sec. 10. PREMIUM RATE 
RESTRICTION (page 24)



CSSB 242 (F IN )

Renewal
Rating

Renewabilitv

Whole Groups

Continuity of 
Coverage

Reinsurance

R einsurance
Price

Cost Sharing

Trend plus 15% plus 
changes in case 
characteristics

sec. 21.55.120(a)(3)

Guaranteed renewable 
except "for cause"

Sec. 21.55.130

Must take whole group 

Sec. 21.55.150(6)

Plans must credit the 
time a person was co­
vered under a previ­
ous employer-based 
plan if the coverage 
was continuous

Sec. 21.55.150(2)

Mandatory prospect­
ive. Insurers must 
participate in the 
reinsurance mechan­
ism.

Sec. 21.55.010

150% for whole groups 
500% for individuals

Sec. 21.55.050(b)

First $5000 of claims 

sec. 21.55.050(a)(5)



CSSB 242 (F IN )

Assessm ents 5% of the premium of 
small employer market

Sec. 21.55.050(d)(6)

Industry Rating A  rate factor may not
vary by more than 15% 
from arithmetic aver­
age of highest and 
lowest rate factors 
associated with all 
industry classifica­
tions.

sec. 21.55.120(a)(6)

Reinsurance
Board

9 members selected by 
participating members, 
subject to approval by 
director. At least 
six members shall be 
small employer insur­
ers. At least one 
member shall be 
insurer principally in 
small employer market; 
one principally in 
large employer market; 
one to represent a 
health maintenance 
organization, one to 
represent a hospital 
or medical service 
corporation.

sec. 21.55.020

Health Benefit 
Plan committee

7 members selected by 
director. Includes 
representatives of 
insurers, small 
employers, employees 
of small employers, 
health care providers, 
and agents or brokers.

S e c . 2 1 .5 5 .0 6 0 (a )
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Insurers With 
Restricted 
Charters, e.g.. 
Fraternal 
Benefits Or­
ganizations

Sunset Provision

Guarantees issue only 
to those permitted by 
charter (e.g., the 
Lutheran Brotherhood)

sec. 21.55.160(a)(4)

4-year sunset date

Sections 12, 13



COMMENTS BY GORDON E. EVANS 
ON BEHALF OF HEALTH INSURANCE ASSOCIATION OF AMERICA

at
"ALASKA FORUM ON NATIONAL HEALTH CARE REFORM" 

February 10, 1992

My name is Gordon Evans and I represent the Health 

Insurance Association of America ("HIAA"), which is a national, 

voluntary trade association of 300 private health insurance 

companies which provide health insurance for over 95 million 

Americans. Blue Cross and Blue Shield are not HIAA members.

The escalating spiral of health care costs continues to 

plague our society. The cost of health care has risen at a rate 

that is matched by no other item represented in our economy. All 

aspects of medical care, including the private health insurance 

market as well as the Medicaid and Medicare programs, have been 

affected by this phenomena.

The small employer market provides one of the most vivid 

examples of how health care cost inflation continues to afflict 

our financing system. Faced with unrelenting demands to hold 

health care costs down, insurers and employers have intensified 

the search for ways to moderate premium increases. Leaving high 

risk individuals out of group coverage has been one such 

response. We constantly hear the charge by small employers that 

the presence of a high-risk individual in their group has made it 

impossible to obtain coverage at any price.

HIAA Pos; T/'oa/



This dynamic is complicated further by the tumultuous 

labor market of the small employer. Small employers —  those 

with 3 to 25 employees —  are far more likely than larger 

organizations to go in and out of business. Also, employees of 

small firms are more likely to change jobs. Employee turnover 

among small, insured firms is about 23 percent annually, and is 

twice that level for small employers without coverage. These 

factors contribute to the reluctance of such employers to offer 

coverage as well as the difficulties of serving the market.

As the complexities of the small employer market have 

grown and the likelihood of individuals being separated from the 

financing system has increased, there is a growing perception 

that even if they have coverage, they stand a reasonable chance 

of losing it if they change employers or if they have a poor 

claims experience.

■ft
^ HIAA has developed a comprehensive proposal to 

facilitate universal access to health care financing —  one that 

focuses on expanding health care coverage through the workplace 

and through public health care services. The essence of HIAA's 

proposal is to make certain changes in the market so that it 

provides substantially more predictability and protection to the 

purchaser of coverage.

The key word to HIAA's proposal is "accessability".



H I A A ' s  p r o p o s a l  —  w h i c h  h a s  b e e n  i n t r o d u c e d  in t h e  

A l a s k a  L e g i s l a t u r e  b y  S e n .  V i r g i n i a  C o l l i n s  a s  S e n a t e  B i l l  2 4 2  —  

w o u l d  e n a b l e  a l l  e m p l o y e r s  w i t h  2 5  o r  f e w e r  e m p l o y e e s  t o  o b t a i n  

r e l a t i v e l y  a f f o r d a b l e  p r i v a t e  h e a l t h  c o v e r a g e .  I ' l l  t a l k  a 

l i t t l e  m o r e  a b o u t  t h e  " a f f o r d a b i l i t y "  a s p e c t  i n  a f e w  m o m e n t s .  

F i r s t ,  S B  2 4 2  f e a t u r e s  f i v e  i m p o r t a n t  p r e c e p t s :

—  Guaranteed Availability. A l l  s m a l l  e m p l o y e r  

g r o u p s  w o u l d  b e  a b l e  t o  o b t a i n  p r i v a t e  h e a l t h  i n s u r a n c e  

r e g a r d l e s s  o f  t h e  h e a l t h  r i s k  t h e y  p r e s e n t .

—  Whole Coverage. C o v e r a g e  w o u l d  b e  m a d e  a v a i l a b l e  

t o  e n t i r e  e m p l o y e r  g r o u p s .  N e i t h e r  e m p l o y e r s  n o r  i n s u r e r s  c o u l d  

e x c l u d e  i n d i v i d u a l s  f r o m  a g r o u p ' s  c o v e r a g e  b e c a u s e  t h e y  p r e s e n t  

a h i g h  m e d i c a l  r i s k .

—  Renowability of Coverage. A t  r e n e w a l  t i m e ,  

e m p l o y e r  g r o u p s  a n d / o r  i n d i v i d u a l s  w i t h i n  t h e s e  g r o u p s  w o u l d  b e  

a s s u r e d  t h a t  t h e i r  c o v e r a g e  w o u l d  n o t  b e  c a n c e l l e d  b e c a u s e  t h e i r  

h e a l t h  h a d  d e t e r i o r a t e d .

—  Continuity of Coverage (or Portability) . O n c e  a n  

i n d i v i d u a l  is c o v e r e d  i n  t h e  s m a l l  e m p l o y e r  m a r k e t  a n d  h a s  m e t  a 

p l a n ' s  i n i t i a l  p r e e x i s t i n g  c o n d i t i o n  r e s t r i c t i o n s ,  h e  o r  s h e  

w o u l d  n o t  b e  f a c e d  w i t h  m e e t i n g  t h o s e  r e s t r i c t i o n s  a g a i n  i n  t h e  

e v e n t  t h a t  t h e y  c h a n g e  j o b s  o r  t h e i r  e m p l o y e r  c h a n g e s  c a r r i e r s .

-  3 -



— Premium Pricing Limits. There would be specific 

limits on how much an insurance carrier's rates could vary for 

employer groups of similar composition —  similar demography, 

geography, and benefit plan design. Further, there would be 

limits on rate variations by industry. The proposal would 

involve limits on how much a carrier could raise rates for a 

specific group above and beyond general increases in trend 

factors. Insurance carriers would retain the right to medically 

underwrite for purposes of assessing risk and setting rates but 

not to exclude individuals from coverage in a group plan.

Specifically, and this may be getting a bit technical, a 

carrier's premiums for similar groups could not vary by more than 

35 percent from the carrier's mid-point rate (with the mid-point 

rate defined as being halfway between the lowest and highest 

rate) . There would also be a 15 percent limitation on how much a 

carrier could vary rates by industry. Finally, carriers would 

have to limit a group's year-to-year premium increase to no more 

than 15 percent above the carrier's trend —  which is the year- 

to-year increase in the lowest new business rate.

How do we make it work? To make these small employer 

reforms possible, SB 242 would authorize creation of a Small 

Employer Health Reinsurance Association. Reinsurance means to 

insure again.



Under reinsurance, the primary insurance company (the 

one which writes the policy) purchases insurance from a reinsurer 

to cover all or part of the loss which the group policyholder is 

protected against. The reinsurer is, in a sense, a silent 

partner of the original insurer. Reinsurance enables an insurer 

to accept a greater variety of risks. The reinsurer stands 

behind the insurer and simply reimburses for claims associated 

with reinsured individuals. This allows the insurer to spread 

high risks broadly through the private market rather than 

concentrated in one small employer group.

However, HIAA wants to emphasize that, to work, these 

new rules as embodied in SB 242 will have to apply to all players 

in the small employer market. All competing entities in the 

small employer market, insurers as well as non-insured benefit 

plans, will have to be bound by the same rules in order to 

prevent any company or segment of the market from being placed at 

a disadvantage.

The implementation of the small employer market reforms 

mentioned, in conjunction with the establishment of a reinsurance 

mechanism as outlined, may cause a slight increase in premiums 

initially for the healthiest employer groups as premiums for the 

least healthy groups decline and risks for all groups are more

5



broadly spread. Actuaries tell us that this increase may be 

about 2 to 6 percent. In the end, however, HIAA believes that an 

equitable balance can and should be attained between premiums 

paid by the least healthy and most healthy employer groups in 

order to make coverage obtainable and affordable by all.

It is definitely not business as usual in the health 

insurance industry. HIAA's proposed legislation will assure that 

no small employer, and no employee of a small employer, will be 

turned down for health insurance because of poor health. SB 242 

will restore the concept of pooling risk across large groups, 

greatly limiting how much of the cost of poor health must be 

borne by the individual employer. Further, it will moderate 

significantly the sometimes dramatic premium increases now 

experienced by small employers at renewal time and reduce the 

incentive for employers to change carriers frequently.

Thank you for the opportunity to present HIAA's views.
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SENATOR RICHARD I. ELIASON

PRESIDENT OF THE SEN ATE

LABOR & COMMERCE COMMITTEE

RESOURCES COMMITTEE

RULES COMMITTEE

CHAIRMAN. SPECIAL COMMIT TEE ON 
DOMESTIC & INTERNATIONAL 

COMMERCIAL FISHERIES

P O  BOX M3 

SITKA ALASKA 9983b

PO  BOX V 
JUNEAU ALASKA 99811 

|907I 468 4916

FAX 19071465-4938

M E M O R A N D U M

TO: Representative David Finkelstein, Chair
House Labor and Commerce Committee

FROM: Senator Dick Eliason

DATE: May 13, 1991

RE SSSB 247 - Relating to the plumbing and boiler standards of
the state

I respectfully request a hearing in the House Labor and Commerce 
Committee to take testimony on SSSB 247, "Relating to the plumbing 
and boiler standards of the state."

This legislation adopts the 1991 Edition of the Uniform Plumbing 
Code as the plumbing standards of the state. In addition, SSSB 247 
upgrades the boiler code to allow automatic utility' hot water 
heaters to be used for combined potable water and space heating.
The safety specifications established by the Department of Labor 
that must be met are outlined in this legislation.

Thank you very much for your consideration of this request.

v .' ,yV: '



United Association o f  Journeymen and Apprentices o f the 
Plumbing and Pipe Fitting Industry

PLUM BERS & S TEA M FITTER S  LO CA L UNION NO. .167

610 W  54TH AVENUE • ANCHORAGE. ALASKA 99518 
DARRELL SMITH. BUSINESS MANAGER 

PHONE (907) 562-2810

April 23, 1991

Dick Eliason, Senator 
State of Alaska 
P.O. Box "V"
Juneau, Alaska. 99811

Re: Senate Bill #247. An Act relating to the Plumbing,
Mechanical and Boiler Standards of the 
State of Alaska.

Dear Senator Eliason:

The purpose of this letter is to support the quick passage of 
SB #247. This Local Union has been critical of previous 
Nationally established Plumbing Codes and their adoption in 
Alaska. We have received and reviewed the "NEW" Code standards 
and feel they are in the best interests of the State and should 
be adopted.

We also have received the "NEW" Boiler Code u p g r a d e d  and feel 
this will also bring the State of Alaska into line with the new 
technology of heating systems already in use in other States.

Again, I would encourage your support of this Bill.

If I may be of further assistance on this matter, please 
advise.

Respectfully,

Business Manager 
U.A. Local 367



I n t e r n a t io n a l  C o n f e r e n c e  o f  B u i ld in g  O f f i c i a l s
Alaska Southeast Chapter

POSITION PAPER IN SUPPORT OF SPONSOR SUBSTITUTE FOR 
SENATE BILL 247 "AN ACT RELATING TO THE PLUMBING 

AND BOILER STANDARDS OF THE STATE."

O u r  m e m b e r s h i p  s u p p o r t s  t h e  a d o p t i o n  o f  c o n s t r u c t i o n  s a f e t y  

c o d e s  i n  a t i m e l y  m a n n e r .  T h e  1 9 9 1  v e r s i o n  o f  t h e  U n i f o r m  P l u m b i n g  

C o d e  ( U P C ) *>dopted b y  t h i s  A c t  w i l l  c l e a r l y  s e r v e  t h e  b e s t

i n t e r e s t s  o f  A l a s k a n  r e s i d e n t s .



11 217 Second Street. Suite 200 ■ Juneau, Alaska 99801 ■ Tel (907)586-1325. Fax (907)463-5380

The Alaska Municipal League supports SB 247 which would adopt the 1991 edition 
of the Uniform Plumbing Code as the minimum plumbing code for the State of 
Alaska, and that allows a municipality to adopt and enforce codes that are at least 
as strict as the code.

Quoting from the AML’s 1991 Policy Statement:

"The League supports the adoption of the national plumbing codes as the 
standards for Alaska." (page 47)

By adopting the the 1991 edition of the Uniform Plumbing Code as the minimum 
plumbing code, the state can eliminate the conflicts that now exist among state and 
local building code officials, expedite municipal capital projects and private 
construction projects, and reduce construction costs.

Attached is City and Borough of Juneau Resolution No. 1505 on the same subject.

Attachment

sab6:pos.plumb

April 30, 1991

Position Paper

SB 247 - Updating the Plumbing Code

. * •  .  • - - 
Member of tne-Notionai League of Cities and the National Association of Counties' •• . • •* . . • • * * v



E N S T A R Alaska Pipeline Company
A SUBSIDIARY of seagull energy corporation
3000 Spenard Road
P.O. Box 190288

Ancnorage. Alaska 99519-0288
(907) 277-5551

April 24, 1991

Hon. Richard I. Eliason 
President of the Senate 
Alaska State Senate 
P.O. Box V 
JUneau, AK 99811

Dear Senator Eliason:

ENSTAR Natural Gas Company supports the passage of Senate Bill #273 
regarding a proposed amendment to Alaska Statutes, Title 18, Chapter 60, 
Article 3, Boilers.

The Ccmbo-Heater concept has been accepted nation-wide as well as 
throughout Canada. It has been approved by the American Gas Association 
(AGA); Building Officials Code Administrators (BOCA); American National 
Standards Institute (ANSI); International Conference of Building Officials 
(ICBO); International Association of Plumbing and Mechanical Officials 
(IAFMO); Southern Building Code Congress International (SBCd), as well as 
numerous state and local codes.

Hie approval of this amendment will allow the retrofitting of several 
thousand existing Alaskan housing units as well as an energy savings system 
for new construction. Living conditions for many Alaskans can be inproved 
due to dramatic reductions in utility costs. Public assistance for housing 
can be allocated more effectively because of utility cost reductions.

Thank you for your consideration.

Sincerely Yours

KY/jm
cc: Mike Szymanski

Fred Rush
A.J. Sharenburger III



Presented by: The Manager
Introduced: 04/15/91
Drafted by: B.J.B.

Serial No. 1505

A  RESOLUTION URGING THE ALASKA LEGISLATURE TO ADOPT SENATE 
BILL NO. 247 WHICH WOULD ADOPT THE 1991 EDITION OF THE UNIFORM 
PLUMBING CODE AS THE MINIMUM PLUMBING CODE FOR THE STATE OF 
ALASKA.

WHEREAS, the 1979 Edition of the Uniform Plumbing Code is 
now the minimum plumbing code for the State of Alaska, and

WHEREAS, many municipalities in Alaska have adopted more 
recent editions of the Uniform Plumbing Code, and

WHEREAS, conflicts now exist among state and local 
building code officials due to state enforcement of the 1979 
Uniform Plumbing Code, particularly with regard to the use of 
plastic pipe, and

WHEREAS, this conflict has affected municipal capital 
improvement projects as well as private construction projects, 
and

WHEREAS, the widespread and safe use of plastic piping 
materials in Alaska will lower both public and private sector 
construction costs and increase the resistance of plumbing 
systems to corrosion and freeze-thaw damage, and

WHEREAS, the Alaska Municipal League and many Alaskan 
professional associations, including the fire chiefs, 
firefighters, building officials, homebuilders, and architects 
have indicated support for the adoption by the state of the 
most recent Uniform Plumbing Code, and

WHEREAS, Senate Bill No. 247 would adopt the 1991 Edition 
of the Uniform Plumbing Coda as the minimum plumbing code for 
the State of Alaska, and

WHEREAS, the City and Borough of Juneau Low Income 
Housing Task Force reviewed this issue and recommended that 
the Assembly adopt a. resolution urging the Alaska Legislature 
to adopt the 1991 Uniform TPlumbing Code, including the 
provisions on plastic pipe; * ' .. ” *■

RESOLUTION OF THE CITY AND BOROUGH OF JUNEAU, ALASKA



N O W / THEREFORE, BE IT RESOLVED BY THE ASSEMBLY OF THE 
CITY AND BOROUGH OF JUNEAU, ALASKA:

1. That the Assembly urges the Alaska Legislature to 
adopt Senate Bill No. 247 which would adopt the 1991 Edition 
of the Uniform Plumbing Code, including the provisions 
relating to plastic pipe, as the minimum plumbing code for the 
State of Alaska.

2. Effective Date. This resolution shall be effective 
immediately upon adoption.

Adopted this 15th day of April, 1991.

Mayor

At t e s t : .
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A l a s k a  S t a t e  L e g i s l a t u r e

Sanator Drue Pearce, Chair 
Senator Virginia Collins, Vice Chair 
Senator Dick Eliason 
Senator Rick Haliord 
Senator Jay Kerttula

SENATE LABOR AND COMMERCE COMMITTEE

WHILE IN JUNEAU 
P O. BOXV
JUNEAU. ALASKA 99811 
(907) <165-3844

3111 C STREET. SUITE 150 
ANCHORAGE. ALASKA 99504 
(907)561-2018

TO: ALL SENATORS

FROM: Senator Drue Pearce, Chair A  ^
Labor & Commerce Committee —

DATE: April 27, 1991

RE: SB 251 - "An Act relating to regulation of securities held
by insurers; and providing for an effective date."

AS 21.21 was amended last session to set limits on investments by 
the Alaskan domestic insurance industry. The intent of that 
legislation was to prevent an Alaskan insurer from concentrating 
its investments in a single type of investment. A diverse 
investment policy helps insure total solvency should a single 
investment type fail.

In order to increase the market for federal agency mortgage 
backed securities, congress passed legislation a few years ago 
that would allow an insurer to concentrate their investments in 
federal agency backed mortgages. The states were provided a 
window period to adopt statute that allowed the state's 
investment policies to override this federal policy.

Given the recent collapse of real estate values in the Lower 48, 
Alaska's diverse investment policy is preferential to a policy 
that would allow an insurer to concentrate in a single type c* 
investment.

SB 251 allows the state's diverse investment policy to prevail.

I urge your support.



&
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SB 251: "An Act relating to regulation of securities held by
insurers; and providing for an effective date."

The Alaska Legislature passed the limits on investments contained in AS 21.21 
for the purpose of promoting the safety and soundness of the Alaskan domestic 
insurance industry. Various pieces of AS 21.21 prevent an Alaskan insurer 
from concentrating its investments in one particular type of investment. 
Concentration in particular investment vehicles is unsafe. If that vehicle 
suffers problems, an insurer may become insolvent. As an example, the read r 
is referred to Executive Life Insurance Company’s, domiciled in California, 
concentration of investment in junk bonds.
A number of years â o, the federal government, in an effort to provide a larger 
market for its agencies’ mortgage backed securities, passed legislation calling 
for a preemption at the state level of all legislation which was designed to limit 
the level for mortgage backed securities to which all state regulated financial 
entities were allowed to invest. This federal legislation provided a certain 
number of years for the states individually to ox f out of the loosening of 
mortgage backed security investment restrictions. SB 251 is Alaska’s legislation 
designed to opt out of this federal preemption.
The reader should note that this federal legislation was passed several years 
prior to the current general collapse of real estate values that has occurred in 
the lower contiguous forty-eight states.
The Division of Insurance supports the passage of SB 251. Alaska does not wish 
to have its standards lowered by the action of others.
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Gienn A. Olds, Commissioner 
Date:
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Avcorihes and Exchange Cxnmitong filled to demo. 
<nts appropriateness of ordering defendanu to dia|or. 
mnpensadoa they received from boldinf company £  
n r r t c a  they rendered to company during dm* period > 
which wholly owned mbodiiry for which they wort^ 
violated securities laws, where S E C  failed to demooatna 
aay reasonably dose Unk between com p m earioo ev 
defendant*' illegal conduct; when amounts to be disgorpw 
cannot be related with sufBrient certitude to defendant 
sacunties law violations. S E C  disioriement request taka 
aa chancier of impermissible plea for punitive relief. SEC 
» Wills (1978. D C  Dirt Col) 472 F  Supp 12S0. C C H  F«s 
fcur L Rep 1 94712. S

44. Iajaactiows ' 1

Permanent injunction restraining defendant from violst 
sag aaUfnud provtsiona of fedenl securities laws in coo) 
aeebon with transactions in securitim of corporation wig 
not be vacated where defendant has failed to offer aaf 
evidence showing that than is no danger of future vioW 
daas If injunction is vacated, corporation continues ■ tj 
exist u  recognized corporation with stock currently being 
ended, and there is no evidence of advene effects caused 
by injunction. S E C  v Broadwill Secur, Inc. (1981, SD 
NY) 514 F  Supp 488, C C H  Fed Secur L  Rep 1 97994, 
laser proceeding (SD N Y )  C C H  Fed Secur L  Rep 
198222. •

SEC action to enjoin permanently savinp and loan 
afiristion from committing future violations of federal 
securities Laws survives motion to dismiss, despite claim 
that SE C failed to allege probative facts to establish 
ovo nation's propensity under present management team 
to commit fraud, where S E C  has alleged past violations of 
~ Tirol securities laws, because proof of past violations 

rise to inference that future violations of securities 
may occur. S E C  v Warner (1987, S D  Fla) 652 F 
647, C C H  Fed Secur L  Rep 193169.

Injunction shall issue restraining securities attorney 
violating those sections of federal securities lain, 15 
)| 77q(a), 78j(b) and 78o (c), he violated in parori- 
in closing electronics Arm's offering, because (1) 

tdrney ditminn seriousness of his violations, claims to 
prevented even more serious violations, and loses no 
i  unity to blame others for violations, (2) attorney is 

position where future violations of securities laws may 
and (3) potential advene effects of injunction oo 

Mrvey and his family rre outweighed by public's need 
Y protection. S E C  v Electronics Warehouse, Inc. (1988,
C  Coon) 689 F Supp 53.

Arbltrtdea

.Investors' claims anting under sections 5 and 17 of , 
purities Act cf 1933 (15 USC S H  77e. 77q) are arhitra- Q 
r In accordance with predispotn account agreement, 
prase 1933 Act claimi are now arbitrable unless it can 
shows that arbitration would be inadequate or ineqi- 
He to enforce statutory rights. Kavouns v Visual Prod- 
it Systems, Inc. (1988. W D  Pi) 680 P  Supp 205.

Securities corporation's motion to compel arbitration 
I stay proccedinp in federal court is granted, because 
title court determination that valid arbitration agree- 
it existed between parties and that dispute concerning 
ds investment was within scope of agreement has 
iterei estoppel effect under 28 U SCS  } 1738, and (2) 
sentence of arbitration agreement coven 15 USCS 
q(a) claim since arbitration of such claim is pennisri- 
under law. Ryan v Lisa, Tenner A  Goldberg Secur.
>. (1988. D C  NJ) 683 F  Supp 480. C C H  Fed Secur L 
193702.

Co m m e r c e  a n d  Tradj Securities  an d  Trust  In d en t u r es
15 USCS § 77s

Low Review Articled
Langevoort State TcaderOffer Legislation: Interna, Effects, and Political C o m p etence. 62 Coredl L 

Rev 213. / '•

I N T E R F R J O T V E  N O T E S  A N D  DECISI ON S

Section 18 of Securities Act (15 USCS f 77r), grin 
concurrent Jurisdiction to statea with impact to regulation 
of securities; Congress Has not preempted Aald of securi­
ties regulation, and state law which cam be hannootxed 
with Securities Act may be enforced; however, where state 
law cannot be harmonized with, or it in oonffict with 
Securities Act, state law must yield to federal few, and 
transfer agent cannot be required by state law to transfer 
stock in violation of Securities Act. Charter Oak Bank A  
Trust Co. / Registrar A  Transfer Co. (1976) 141 NJ 

Super 425, 358 A2d 505.

Stale, law requiring registration in slate to sell securities 
•within or from" state docs doc ccnfljc* wiJs Secnritira 
jut (15 U S CS  If 77a ct seq.). North Star International v 
Arisons Corp. Com. (1983, C A 9  Arix) 720 F2d 578,
CCH Fed Secur L  Rep 199525.
Stale p m  Ming casino control commtspon's attempt to 

(Up)late quaHAcatiom of persona to maintain ownership of 
Sock in gambling casino hive only incidental effects on 
ieicrnate trade in securities end involve internal corporate 
[tfulation, and therefore art not pre-empted by federal 
wcurities laws. Doomani v.Casino Control Com. (1985.
D C  NJ) 614 F Supp 1465. £

)77r>l. Preemption of State law '
(iXl) Any person, trust, corporation, partnership, association, business trust, or business entity created 

pursuant to or existing under the Uwi o f the United States or any State shall be authorized to
purchase, hold, and invest in securities that are—

(A) offered and sold pursuant to section 4(5) of the Securities Act of 1933 [15 USCS } 77d(5)J,
(B) mortgage related securities (as that term is defined in section 3(aX41) of the Securities 
F l a n g e  Act of 1934 (15 U.S.C. 78c(aX41)) [15 USCS § 78c(aX41)D, or 
(Q  se urines issued or guaranteed by the Federal Home Loan Mortgage Corporation or the
Federal National Mortgage Association, • -  •

to the same extent that such person, trust, corporation, partnership, association, business trust, or 
business entity is authorized under any applicable law to purchase, hold o r invest in obligations issued 
by or guaranteed as to principal and interest by the United Su'tea or any agency or instrumentality
thereof. • :i
(2) Where State law limits the purchase, holding, or investment in obligations issued b r  the United
States by such a person, trust, corporation, partnership, association, business trust, or business entiiyr

such securities that are— ••r - • •
(A) offered and sold pursuant to section 4(5) of the Securities Act of 1933 [15 USCS § 77(1(5)],
(B) mortgage related securities (as that term is defined in section 3(aX4l) of the Securities
Exchange Act ofl934 (15 U.S.C78c(aX41)) [15 USCS § 78c(aX4l)D. or <
(Q  securities issued or guaranteed by the Federal Home Loan Mortgage Corporation or the

^  Federal National Mortgage Association. • ^
shall be considered to be obligations issued by the United States for purposes of the limitation.

(b) The provisions c f  subsection fa) shall not apply with respect to a particular person, trust, corporation, 
partnership, association, business trust, or business entity o r class thereof in any State thai.'pn or to the 

)  expiration of seven yean after the date of the enactment of this A rt [enacted Oct. 3, 1984], enacts a < 7 
*  statute that specifically refers to this sectioa'afuTeither prohibit! or provides for a m-rc limited au thority // 1 

lo purchase, hold, or loyal uTIgClr lecurldW ffv ifiV perlon. trust, corporation, partnership, association;/ 
business trust, or business entity or class thereof than is provided in subsection (i). 1 be enactment by ~ 
any State of any statute of the type described in the preceding sentence shall not affect the validity of any 
contractual commitment to purchase, hold, o r invest that was marie prior thereto and shall not require

[ \ t h e  sale or other disposition of toy  securities acquired prior thereto. ■ - '  ■
|  (!) Any securities that are offered and sold pursuant to section 4(5) of the Securities Act of 1933 [15

USCS 77d(5)}, or that are mortgage related securities ( u  that ta rn  is defined in section 3(aX41) of the 
Securities Exchange Act of 1934 (15 U S.C . 78c<a)(41)) [15 USCS § 78c(aX41)D shall be exempt from 
any law of any State with respect to or requiring registration or qualification of securities or real estate to 
the same extent as any obligation issued by or guaranteed u  to principal and interest by the United 
States or any agency or instrumentality thereof. Any State may, prior to the expiration ofsevtn yean 
after the date of the enactment of  this A a  [enact>i O c t 3, 1984], en aa  a statute that specifically refers // 
to this section and r e q u i r e !  rewistratirm opbm ltflcaHail uf my-suuli senility ou teitus lin t dlifcr fruirr 

HKSc apolicable-taanyjnhliratinn issued bv the united ataura. / /  '• - * - - — ̂ MM IV,.. |(

I f  tu t*  tu tu te t r t g u lu in i  securities r .in iA e *

appuatoie iu a m   . — __________________
3, 1984, P. L. 98-440, Title I, | 106, 98 S u l  1691.)

HISTORY; ANCILLARY LAWS AND DtRJECTTVES 

Explanatory h m c
Thi* section w»» enacted as pvt of Act Oct 3, 1914, P.L. 98440. 98 Stat 1619. and not u  part of the 

Secunuc* Act of 1933, which generally comprise! thia chapter. ....

I T it . Special powers of Commlaaioa
(a) T h e  Commission shall have authority from time to time to make, amend, and rescind such rules and 

regulations as m a y  be necessary to c a n y  »"t the provisions of this title [15 U S C S  ||77a a  seq.]. 
including rules and regulations governing re#4 trition statements and prospectuses for various classes of 

securities and issuers, and defining accounting, technical and trade terms used in this title (IS U S C S  
If 77a et seq.]. A m o n g  other things, the Commission shall have authority, for the purpose* of this title 

IS U S C S  |5 77a et seq.], to prescribe the form or forms in which required information shall be set forth,

A 6 • *' ,  -TO 249
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