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CHART VIO

JURISDICTION
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INCOME BENEFITS FOR TOTAL DISABILITYDO January 1, 1990 (continued]

MAXIVUMWEEKLY PAYMENT ~ MNIMUMWEEKLY PAYVENT
PERCENT
WAOQES amount RATE AVOUNT RATE
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CHART VIO INCOME BENEFITS FOR TOTAL DISABILITYO January 1, 1990 (continued)

MAXIMUM WEEKLY PAYMENT MNIMUMWEEKLY PAYMENT AUTOMATIC
PERCENT COST OF
OF TIVE AVOUNT LIVING
JURISDICTION WAOE9 AVOUNT RATE AVOUNT RATE UMn UMIT INCREASE OFFSETS' NOTATIONS
NEW YORK 6D 1300 TT—32000 044t Social Seounfy  Perton* recenving PT be<
® PT-S3000’ y "y gomﬁjeu%t}toré and *aget but nc(y n eiceia o‘
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CHART VI O
MAXIMUMWEEKLY PAYVENT MNMUMWEEKLY PAYVENT
PEF%CFENT
JURISDICTION WAGES AVOUNT* RATE AVOUNT RATE
FECA 6D $111026 Mo 5%0f $L7L50 39 Cf
4 %ll'»est Tale fr G %%&ﬁmst
5 rate 1 GS2*
Iﬁg_lFlOSHOPc 66-2/3 65062¢  200% NAWNK 165 15+* 50% NAWW
ALBERTA* W d $507.37 1680
\Ilrx]/el hted net
anmsH 7 62425 23530
COLUMVBIA*
MANITOBA I3 51024 o 18632
NEW WN%of aver- 42453 15000f provmewd~ 21815"
BRUNSWMICK* age net 10 avarage Wage
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NEWFOUNDLAND* ~ 90% of 54ir 2000
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Incol
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NOVA SCOTIA* 20‘? oeft aver- 47349 U
2 n#1g“
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PRINCE EDWARD 75 BLIF* 600>
ISLAND*
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'Amount* mown «ntifacs have been calculated
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sANamount* ar* reported in Caned*” dollars

oFhura* re*'Cl 1989 amount*. 1990 figures not ava/ab™ al tm# of pubfcation

*Rebec's rrximum tor worker with 2dependent* o # —

INCOME BENEFITS FOR TOTAL DISABILITY O January 1, 1990 (continued)

AUTOMATIC
TIVE AVOUNT LIMNO
UMt UMIT INCREASE OFFSETS NOTATIONS
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0aes e e ETRYR oty Moy
BeneM
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i weekly per ¢\ to&) b*Mmay ex-
ceed mexi
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tolie CP1
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O tog 300, e TS
-Di TT-Anniver- PT lump sum Maximum annual eami
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oeni
PT-January 1
TT-CXsaM Paymentsin-  50%o<Canada  PT payabte monthy For toiunes pner to 91/
PT-Ut* v de)%e by CPI ?ﬁn&/m afler 65, prra%l maxmum & e%%% t0$37000 Aues*
on annrersary 12 month* able maimum a $39, er 2 year*' da-
(feammgs abdvyy, an amount equal to [O% of oompensa
toss 10n Is set astoe lo Gosu,qchase annaiy for
beneM* after age
- January 1 Mextoxim annual aaseivt®e taming*
B ety W $40000 !
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FeRE e p o e o
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Loogvnc-e *Elective 9-T9 TV NonJCprocnaied Fu"C instrument!™** At employ*** i-b”ci to ume maimufrvmn.-
mim weekfy riles u employees cot'rt under longshore Act

As* 'Compensaton meybe nae«M up to 10%tor ta-tore lo pi/ withm 30 diys iter due

Mﬁmiijhr/lbxl%rmm earmnng cidtog matued by 1*.000 it 10%cf worker* miured * preceong year *imin etc*** o»
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ren
NS "Mtomum tor tempor*t/ total diubfty « 75% of mummumwage
NWT "Maimum apc**s to wo"er wen fwo dependents whoa not a residentof NWT. Arevoent w nn wn nao
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TT-OsaW-
PT-Ut* Y

Ont "For accidents on or Aftar Apr* 1, 1965 Net average eamm sal_rggofsls g% mrtu* oL income tue*
8‘5“@5‘5% pgqngﬁ)gepr!%n prenvums ana Unempl insuran r figure Yor ungM higher fgur* for manwo

P EI *Mavenum momrey payment s Si *37 50. e'tect-ve 1/1°9
Ouebec "The mcome replacement rtdemmry «reduced by 25%at age 5. by COS at age @0 and b/ 75% atage 67

Sask "Lower tgu.e tor W\*, fhgn* or ma”ed clamant with 2 ctutoren under. 16 year* ofo
-‘I;l/ilaimum amtogcedtog increased bytﬁ .(ﬂja t%%ot worker* enured « precedng yeear earn metc*** of

maimum
o"Actual wage* 4 less tor fett 2 yeva-dtsabkry
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January 1, 1990

CHART VII INCOME BENEFITS FOR SCHEDULED INJURIES

ARM AT FIRST  SECOND THRD  FOURTH AT GREAT  OTHER ONE HEARING ~ HEARING
JURISDICTION SHOULDOn  HANO  THUMB FINOER  HINGER  FINOER  FINGER p FOOT *OE TOCS EYE ONEEAR  BOTHEARS
ALABAMAE | MM) | 137400 | SI3640 | 10460 | S6B20 | $4640 | S3320 | $4000 | 130560 | *7.040 | 12420 | $27.260 | *11660  $35660
ALASKA* PO No idioduta. B#wOU pHid acoon&TI to dw ** Q knpAimw*
AVERICAN SAVOA PfOb#otfUOAIIMBB-23% of WICM M ¢ ngr V-
ARIZONA D40 250 14650 6910 6130 4,950 3.960 49500 39600 6930 2475 070 19600 59400
ARKANSAS B614  267% 10664 815 5427 351 2713 31206 2216 6427 1665 17607 713 287%
CALIFORNIA 095" 4350 7595 3300 3360 2520 2520 64375 33740 4235 640 21105 6335 43540
(OOLORADO* 31200 15600 7500 3900 2700 1050 1950 31200 15600 3.900 1650 20650 5250 20650
CONNECTICUT* 26210  1746% 6363 37422 30422 21463 16016 164934 130264 29106 9009 162655 38036 106106
DELAWARE 70160  6L74L 21040 14032 126 6.419 5613 70.160 4902 11226 4210 56,129 2000 49112
%_T&,{IC'JI AOf 172066 13456 41360 25367 16544 13767 6372 1860 113049 16544 6.623 68234 8670 11029
RjO0DA o Nox***:  BWftipMc *onooXrfl to <Ngn*Q Imp*hmrtjndbtt S.9mtrmEw --->°sr Ife- >.e-v, e
OFOROIA 39375 2030 10500 7.000 6.125 5250 4375 39375 265 5.250 3500 26.250 1315 26250
GUAM 70000 5300 12750 7,000 4500 429 1750 62000 43220 6.500 200 36000 13000 50000
HAWA* 11949% R4 2615 17618 11490 9575 5745 110304 78515 14554 6.126 61280 19916 76600
IDAHO® 55110 4959 20207 12659 10104 459 2756 36,740 5718 7715 1286 218 - 32146
ILLINOIS* W1 11469 Vivkell 24169 21.166 15118 1205 120% BB 21.166 7257 00710 0287 IT0*6
[owa 157250 119510 . 31740 2015 18670 1575 050 13030 94350 25.160 9435 66.060 31450  UCIT5
MAINE iwrlWr - er NotctodiAt. Gonofits paid te jrfng to Owtmof koMt *
MARYLAND* 129600 10769 14400 330 2666 2475 20630 129600 10769 3300 625 107.692 16000 107692
IMASSACHUSETTS 24 B - - - 1654 13780 - 1650 13760 36534
MANESOTA the Ve No*f*M4.J 0nH9Jt>4WMx>>th0a|00"fMOf9rpMml"Y*tho«ol Mmlrﬁt7 WSflk -1 )
MISSISSIPPI 1516 31667 175 7440 6.377 4252 3189 37202 26573 6377 2129 21256 6503 31667
MSSOURT 033 044 10431 7623 6064 6064 3624 BT 26047 654 243% 24339 769 29207
MONTANA No »»<tfce p rt Acoortftng lo d¥grec of K mT**4 km* Mmtogi Bk cmy
NEBRAMA* 55125 4675 | 140U | 6555] 7350 | 490 3675 | 52675 36750 | 7350 2450 30625 12250 ")
NEVADA NoiCf>«M* D«rMpl<$MfiTYOM*«i**dInnrtrtcn to v’
NEW HAVPSHIRE* 565 11317 45406 20,130 2743 11372 53U7 63790 58653 10773 17% 60274 1795 73016
NEWJERSEY* 69539 5430 7400 4933 397 2960 1973 65.469 45386 3.947 1460 23413 590 3453
NEW VEAICO 56.350 36469 16046 6.169 6419 4.960 4,065 55,330 38551 1021 4055 37220 1670 43753
NORTH CAROLINA %.760 79600 2995 1795 1590 9975 7.960 79,600 57456 13965 3990 47,660 27930 59650
NORTH DAKOTA* B3 570 9331 5250 3930 2025 2100 24510 15750 3150 1260 15750 520 2000
CHO* 04215 7335 25.140 14665 12570 6360 6.265 63.600 62.650 12570 4190 52375 10455 52375
OREGON* 2160 21750 6060 3400 3190 1450 670 2750 19575 2610 560 14500 0700 27640
PUERTO RICO* 200 200 4675 2.600 1950 165 130 200 135 1950 975 325 1200
RHOOE ISLAND* 26060 21960 6.710 4140 2700 2250 160 26060 10450 3420 900 14400 5400 16000
SOUTH CAROLINA 77,082 64.765 2762 14006 2257 6755 7.004 56287 49027 12257 3502 29027 20055 5781
SOUTH DAKOTA 57600 4330 14450 10115 6570 5760 4335 46240 36125 6670 2690 43350 Ua 43350
TENNESSEE 50.400 37.600 15120 6620 7560 5,040 3780 50.400 31500 7.560 2520 25200 B0 37800
UTAH 4319 39616 15679 9.954 6.056 4029 18% 2625 20656 6.162 90 B4 Ue* 23700
VERMONT 1169%0 %23 27200 1740 13800 10600 6328 11690 95200 13600 5440 600 20268 11690
VIRGINA* 76400 57300 290 13370 11460 7640 5733 60650 47750 11460 3620 36200 19100 36200
VIRGIN ISLANDS* 4000 7290 14640 14640 14640 14640 13723 32940 21,080 14640 BB 35665 2090 2940
WASHINGTON* 54,000 46600 19440 12150 9720 4600 24W 54,003 37,600 11340 4140 21.600 720 43200
WEST VIRGINA* 56662 49052 19621 9610 6667 4905 4908 56662 34336 9810 3924 32374 2073 53957
WMSCONSIN 65500 52400 20860 7,660 5695 3406 3.66) 65500 32750 10916 R 36025 7205 43030
WYOMMY 36806 30497 11566 7361 4206 4206 4200 862 25239 6256 2103 5% 12619 25239
FECIL* 36401 270908 63270 51072 3306 21751 16661 319755 227603 £219% 74 177642 517% 22052
LONGSHORE ACT 0298 156751 4679 2999 19519 10266 9750 1673719 13377 19519 10410 10409 31632 1X124

* % ! H
s N TI’-\‘IO GROUPOf STATE COUPE mm%m%%wo Ar=z Vi 1
INDIANA® 2450  A%0 6560 439 3643 3294 2195 24706 19215 6566 3294 19215 8235 21960
KANSAS 56910 40650 16260 10027 6.130 540 4065 54200 3875 6130 2710 32520 BIX 29810
NEW YORK* BEW  BAO 250 13600 9000 7500 450) @00  6L500 11400 4000 40000 BAD 45000
PENNSYLVANIA* 171790 140365 4,90 20950 16,760 12510 1732 WM™ 14750 10.700 6704 11525 25140 106940
ff THIS OROUP Of STATES, COMPENSATON FCR TEMPORARY OISABAITVO
DEDUCTED FROM THE ALLOWANCE FOR SCHEDULED KJURY
KENTUCKY NofC/WAM.PPb**tapM<JNes-JtE%cl*«0+ yptod25»+ Aleas " $nQtodegreserf<*» mt'r.Me -
LOUISIANA* 5200 41400 13800 6.260 5520 1 5520 5520 40300 34500 5520 2760 27600~ K 26005
MCHGAN 114663 91806 2175 16226 14091 9394 6,632 91605 69 174 14091 4097 09 174 [ M
OKLAHOWA* 43250 34600 10390 6055 8190 3460 25% 43250 34600 5190 1730 34600 1730 51000
TEXAS 760 B0 14260 10710 7140 1 499% 3570 47600 2.750 7.140 2300 23600 . 35700
TE-AnounU mcfurt r4cl rrmgmun *NU IN*HHS * 0 + * *«

No ound m%ﬂ)J( i Mcorrg?gu%r Idm of mor nen%;r(%u ol Irrggwperai*x Y um 0? Te Hulgnon or bSM oﬁ%r #w)%ctott%(g Hol 343y~ Vil KMuIN M G600

22



CHART VII O INCOME BENEFITS FOR SCHEDULED INJURIES O January 1, 1990 (continued)

Aa Maximum weeggnPP M it letto* of 1220 or 1009% SAWW .
Am (%)tgp oy##* percentage of permanent Impairment based on tn*

Eyanreon %m%ﬁ W

Am Samoe *Ann-312. hand- 244, thumb-75, ftnl finger-46. Mcond Aner-30, thrrdAn?er 25, fourth finger-15.
Wg-?M. tool-205. Qreel toe-30. other [0 é1-16. on* *y*-160. on* e¥r-S2. both 200’
Aril. 'PP b*n*M it 55% of mtoumum monthly comp*n**ton.

AA. *PP [V I+ @3N of employees average Weed‘y wige uptot iLsn of $154 () exorc | total ckatM%
rat* M$206 35 or more; maxsnumi PP rata then ta 75% of maximum too LawabMy rat* ($169 59 effective 1/100

oM kirum PP benefite 5140 00, effect™ 11784 Ourtton wini sooordtoQ ercentage *rmtnm dtaabtey
tootled tor t% and otxupeboh Chart rafted™ alandaro, ﬁ?r(%}or hdhktoal ag d 109" ﬁrp rrtgo
. b aft = i gedy *ito payabte
or u nn or

benefHa tor tots of «y« if unabte to war aye Uf* p*nteon up
Cato. lVbxrmumweedy beneM t$150. The weedy rale tor aVorkingunA" award ta$120: maxsnumaward is $37,560
{on “Comniaalon may award addrtcnal benefits bax*d on baa of eanings Maimum weedy Dnita $50 0.

man*nf impairment caused amputarron baa of 60% af toaton fo*hir *y* aftor correctron or serro’L\J/srk faa?al

Ra ‘P
afI urem*ME‘Z)al Oper 1%af tay Up 0° é) over 10% W e foea 00
letoal en&eﬁgrrmantc 9 % dn‘Iererc b"f»r"*n 65% & pra-ir nrywa% and aamtogi aflar
rrt\um me! cal Irrpr nt, up to 100%of SAWWweedy. Social Securry retirement benefits am detkictsd from

MawM "o csoea mvrhroh thv+ CbALClity la d*tarmin*d u_a peroanta of total toM dit impaifment of physical or mantal
($1%0296 g}fa%\kmo man. toe meximumcomp*wallon ?tr%h* correspond?rtr'?qJ percentag of 312 tm*p%lfsrz/m SAWMV
ive I/

to*/o ‘Meximumweedy PP beneM ia 55% of SAVWW tor yoar towhich ryury occurrad ($163 60 for 1990).
m Effect*s January 15 Equrti rafted benefit* tor an}g{%%()on of member-maxsnum 133-1/3% cf SAWW ($604 73
effective 1/1590) "For ath™r PP beneM*. waga mp(a0 rata 1t 60% and meximum fa $302 44.
toe ‘Payahle tor 78 week*; meximum weed PP DeneMtt $109
"Second to*-$3,294. tosd 10*-$2.196, Tourth to*- $1 647 ﬁfmto* $1,096
vaa Maximumweedy PP beneM ta 164% of SAWW(- $629).
Kan *Addfjonnl haalmg p*nod up to 15 weeks may be slowed Manmum weedy PP beneM e 75% of SAWW
Ky 'Maximumweedy PP beneM« 75% of SN, Dtpe* oftkatey iadetermined by Amencan Madcal Association

Orm#ordecrease meantn ca ae whchever Ia#k
"She* work-relateq F*anng to** a mtded to erther torchon*) toaa to th* aaa

V\hotooroocu tronltubft r lagraaiar Hearing tow dams racatv* tame tredtment aa occupétional
dMates and Injuries. with a naJdarermnaton the Board aa to degree of osabaky

La 'Schedule appter fo an‘% utation or daabirty greater than 25% Su emenfar eamrn @ beneMi ar* 66-2/3% of th*
aff*r*no* be * ra aﬂer

ury wagal and poat oat** 2
termrnarron em tota%io (untota pad'tor ﬁoalra«cutv w**u durmgt a%M Lﬂor Upon
receipt of Social un ratreman
*Permanent hearing toda due to arngto traumatic acddem

Mant* “For tofjnee on or efW HI21v87, the AVIAOude to the Exatoet<on Of Permanent Impaxment w be aed unti
Comrrmton UU%Irrute a acheduto Hop*Mon tor permanent impairment may be fitod unU the employee raache*

manrrarm ma
PP benete s $62 50 whév* benafa* are payabte tor toM inan 75 weeka, 33-1/3% of SAWV
$144 where ben afta are peyabto for 75 weeka but teat than 250 weeka; Md 75% SAVWV ($324) where benefit
are peyabto tor 250 weeka or more
Mau Maxrmum PP benefit M100% of SAWW (¢ $474.47). Prepcdenal ber*f*t* tor partial toaa of amp* (Anger*
fe-toaa benefr to tor M
Hearrn toaa pmpen ased on toet samngi

Um "For permanent madaabf impairmeni oom aabon ad n bmp sum f ta ltnofib ofler
mad* ogerrom reooE/sa compenlsta% n(CR)tS pan qﬁﬂ;;cnpeo j«<*ddo *r*mounr(@oommo

Wem%ﬁ)eroent mf!y T feg* e(r%%r urrente%%r%eo?egg?nbngnwgwaﬁenegﬁdanm mOjOAn ettsqoont

Mo 'M&(mum weetoy PP bercfit It 45% of SAWW/($173 65 efechv* 7/1/69), mmndimla $40 « amputabonor 100%

) 10%
Oocup%ﬂor?ﬁ earr?g tol\(}loo provr&z* b*n*faj up to 40 weeks (1 ear) or 146 weeks (bom stra)
For Insunét* on or after 7/1/67, benefit* are ad aooordmg to degrea af sarrment anda M?rt au&&gmem

«*th 0%“23 ofthe ereno&%?tvﬁen wa%ar e bsth/ drecervede b of in) %A VWangDanrwrar ek recep

ovitOJ
or efgitxkty tor Sooal Securrty lalrftment v
N*b "Terms I’Ln(nroearAr\/ﬁgytor lom of. or loy of use cf. mora than 1member hut test than total doabity.
"Permanent total toM of héaring la compenaaled aa permanent total dfaab
t0 meximum. p*jM*» tor

Ne 'Each 1%of i menl Ia compenaalad by 66 of woMer™ mo

Ofuntl e?* 0. whchever fa talar Maximum monthly wagaa are 8252 76 a 7/1/69. For (feattUy rating o 25%
or leu. claimant may elect peymenl inbmp tun

NH t%o sprel cord and apmel ootomn la compenaabte tor ip to 350 weeka Ifthere to a tots of upper or toaer

NJ *Computebont Indude altowtnoa tor amputation of member (30% edddanaf oo naatxr Comupenuuxr «
Pa;xabte weedy at 70%ot prein uryweedéy vwg SRto a maximum of 55% of SAVWW tor
! hand, 40°/or(%fSAWWtor oron*eye, 35 \WWior heanng-both ear* ZO%ofSAV\ANto other scheduled
orunea In chal

NY ’Addmonat weeka tor TT In axceu of aUhAg oérg J)enod meximum $150 aa of 7/1°5 Compsnaalion tor
wage-ioaa n sodden to schedule Fimpairment d etot f 50% or more ot member

NC “For unaoheduted tofurte*. meximum oompenaabon not to exceed $20,000

ND. PP enpemer* beneM la 33-1/3% ot SR ($105 00 aﬂecthe 7/1/69) tor a acheduted number cf weeka; taw
provr * mi egalrtionef award of 25% tor master

Onto “Mexincjm wMdy PP banaftt ta 100% of SAWW (- $4t9 tor 1990) Companaabon payabte tor 200 w«ki if
percontaga of diaabfay la 90% or greatM

Ob* *Maxsnum PP banaftt *50% of SAVWW (¢ H73 00 eftedrfe 11/167).

Or; ‘Cdalgcutaiad ai $145 per degree tor acheduted Injury; $100 per degree tor unscheduled ryjry wth a maximum of

Pa Hatr eé}kpenod 225 &é(ea tor Ieﬁ or toot 20 weeks tor an arm or hand. 12 weeks for greal tog; 10 weeka t0
or haarmg; nger or foe
P R ‘Maxrrrum PP bercte ta $65 weedy Maxsnum amounl tor PO« 112,000 .
"Permanent visual draabfity ta compeoMted eoooramg to percentage, ot total dwaMfly. in addtcn. toaa of e

ty enucleation, evisceration or extrema atrophy ta compensated at an adotoonal 10% of permanent fotal do*M

RI “Maximum acheduted PP beneM ta $9000 weedy Maximum ta 100% of SAWW tor unscheduled in jlﬁ/
Utgh ‘Maxsnum n%)er vieek, indudng t toware, tor d;‘R*nd*nta 12.66-2/3% of SAWW (¢ $237 *flectrv* 71* 9

* Enuy presumes total toa of h**rtng si on* ear and no toaa of hearing in toa other (16-2/3 weeks)

VI “In addition to TTexcept for toa®* of heamg ai ? ear.

Va ‘Benaftu tor achadutad t sggune* ala éaafbte n addtron o compenaabon tor temporary osabffy. Counry of Spof-
\% anar, Hart 216 Va 565. 236 S E2! %27@ Padvments conoru* unti claimant a récaaed to return to
aI which B award lor specific deaWfy e entered and paid asrMlaneouafy with payment lor temporary

partial benefits
' *PP b*n* 662!30/ of SAWWwe* 63 00 *ff*dnta 1/1/65)
fioor morus agrta or on* éy re$r]ﬂ1alanges two or men @<gU on a hand or toot. b*n*ftu may D*

prcpomon*d to to* bi* of um of to* hand or toot
Wash ‘BteteMa ftxsd at amounl rvftected n chart
WVa "Maxsnum w*dy beneM ta 66-2/3% SAVWW (» $24526 *fT<chve 7/LAN.

Wa Maxs%m weed PP gty e $131 eftectrve 1/1/90.

Secon e and ofo* to
"'Un er Oﬂ%onal keamg tofs taw maxsnum M$4,716/36 weeks lor on* am and $28,206/216 weeks tO both

V\Aﬁ benefit mm66-2/3% of SAMW tor ap*c*«d month* aocoordng lo degree of snpermenl (+ *L051 61 as ot
FECA “'inchde* altowarce tor dependants Beoeftta eftectrve 1/1*00.



CHART VIII FATALITIES-INCOME BENEFITS FOR SPOUSE AND CHILDREN January 1, 1990
MAXIVUMWEEKLY
PERCENT OF WAGES PAYMENT AVOUNT uurr
T I B S0 SO BE o HOAM
JURISDFCTIONA CI-I|IDII_'$EN ONLY O\Y CHILDREN oY ONLY TINE UMIT CHILDREN oY ALLOWANCE
ALABAVA 66-2/3 50 5 1353 0% 1353 00* 198 00* 500 weeka f176 500 SI50 1am
ALASKA 70000% 70000’ ﬁ%% 2500
AVERICAN SAVOA 6213 % % 7000 367 5%+ 1000
ARIZONA 66-2/3 % 5 276 1+ 61T 3000
ARKANSAS 66-213 % 5) 26 11* 26 11* 00 i- 3000
CALIFORNIA 66-2/3 60 660 266 00 26600 2400 0 95000 70000 200
COLORADO 66-23 (§520)] (§320)] 37121* 37121* 9260 A0
CONNECTICUT &3 60 &0 69300" 60300" 13360" 4000
DELAWARE 80 &0 (S0 3677 78064 9355 1 &%
DISTRICT Of COLUVBIA 66-23 50 5 551 46 51 46 <
FLORIDA 66-213 5 33-10 36200 38200 D0 n 7 10000 100000 2500
OEORGIA 6D &0 6620 17500 17500% 2500 400m kt" 000 65,000 5000
GUAM 66:23* % % 25000 13125 13125 1 10000 10000 3600
HAWAYI 6D 50 | 36300 28725 9575 1 lfn H 5370—
fOAHO 20040% 1503 15030 SOOWMIs* A0 ~ 75150 3000%
ILLINOIS 6620 (So)] 6620 604 58* 604 50¢ 2678 D © V750
INDIANA ($520)] 6620 274 00 274.00% 75% J04HU - 137,000 137.000% rlr &g
80%0f 664 00° 664 00* 1% "
A 9 ndoaﬁe sgae%ogaae sggrn]dable ")
-arrvngr Iming mgs
KANSAS ®20 6670 27100' 271 00 2500 200D 200D 3200
KENTUCKY 75 50 50 258 76+ 17251 6900 n 2500
LOUISIANA 65 211 3R 276 00 276 00¢ 400 | 3000
MAINEX 6D ($520] 6620 47163 471 &3¢ 2500" 1000
MARYLAHO (S520)] (S20)] 6620 43700" 432 00 11000~ n 2500"*
MASSACHUSETTS ®20 6320* 6620' 474 47+ 41447 15000' 200
MCHGAN 60%CF aﬁ (9 69 42700 427 (0 23700% 500 weeka '+ 213400 2340 1500
sgn}dakgie sgend e n le
N anunga ammgs X
MINNESOTA™ 20 413004 41300 Wi 2500
MISSISSIPPI* 6620 35 25 2% 2258 2500 ~ 450 weeks* 95 661 95661 A0
MSSOLRI 6D 6D ®20 2807 28975 4000 <My A0
MONTANA ®20 6D 6620 29900 29900 14950% 500 weeks 149500 140500 1400
NEBRASKA B (G320 6620 24500 24500 4900% P{] 0
NEVAOA [§5320) [$20) 6620 3B @B 3868 2500%
NEW HAVPSHIRE 6D &0 6620 506 50 508 50¢ 15960* 3000
NEWJERSEY 0 S0) ) 37000 37000 1000 g’*-) 0
NEW VEXICO [§320) 6620 6620 1 B 21 B £()) 00veeks™ 204225 24225 3000
NEW YORK 6D 6620 6620 3000 30000" 3000 (¢® 3000
Amounl k™ have M«n comFotO where not simulated by law and are shown n hiKj Drvabafy payments deducted ~ Dei ’Maumum > 60%, of SAVW lev 0‘{)ouse and enrfren. 652/3% of SAWW lor spouse only M m n for spouse
laware. Disirrf ofCok/mbo Floriga.

on*. A'kanus, Califormia,

inal Um. e«c*pl thoee 6* An %an W/vwola
Musoun. NevedA New York Norn Dvcii Oregon. Walkngton \Mes? Vrgn*. Waconvo.

U w ou
FECA. and Longwere Ad
‘To cMd unu eg# 1B <16 m Marviopa. Newfoundland Nonnwest Temtones. Ontario. Saskatchewan and Yukon 19

n Nas*{ regon 4fmhgh and , [Bm Mtwoan and 21 4 mschool m New Brunswick) if «rvand
lor Ouri on c/ vakkfy I r ea S MM nsrn perod decedent would nave stpported child m Newtajnoand.
Pn |fst ident to age 21 m Colorado. Britan Columbia New Brunswick. Prmee’ Edward

|sand SaMutohevran andC SCA. 22n Connedcut Fio arr% %a Kka » Kentuo Masoun. Montana.
Nevada N 23m ma Memét Maryland.

Soutn Qskota, Tennessee_and Virgo I
aho Island. Soutn Ctroknj Vrgeva Wash-

Vi
M vrkp NewMerce New York. Oklahome. e%%rlrrgannsynarra Rn
too_r’le% and Longsnore Act. 25 et Amtr<a Anunsal <e Ifcnoa *ona Mnneiota. Nebrask%t

Nova Scot*. One Puerto R-co Telas \Wes| Vegima. AAwrta and Newfoundland no age wna
Alaska (a years only) Massaénusetu. Vermont. Maneooa No Terrrtorres Ontario, and Ou

"To spouse kI Ve ocmBensatron Ceases on remarngrfng?eo»g»r -t0 spouse unt age 65 or *00 week* *n<hevif

is greater Marne-if dependency on new spouse Is
it no enwadren m Colorado. I*no«i. Indiana, and Ionag

*Tospouse lor K. 2 years' kmo sum upon remama ar
or halance of compensaton If less (indana New Dakota and Soutn CaCMaj Interot. kimp Sum

pad Upon remamage onry 4 mere were 16 chaoren U ot
*Tospouse kvt year s lump sum upon reman.age

+To spouse for trfe,cash tu sum on remarn e Kansas- Tweeks or halance iftess. M<hgsn-S500 or balance
4less O l\ele[\]n?( Imes alhhQton-17.500 or 50-, of rema”ng annuity vallie 4 3. Manaobe-
13600, nSwxk—t fyeary S tpoutac income. Northwest Terraones-IB 717, Nova Scot>a-S2 600 Prnce

Edward Island- $4200 Yufcon-{7i)19
'Add-tonal allowance tof i/ansponalion of body, nomaimum eieept \V™-ma-1500 Aterta-1*50. gnCA e

1627 64 and 1526 04 tor modernal death eipeniel.Prnce Edward island-1300° YiAon-1253 C

+Actual wage 4 e u

*Spouse recedes cam tump sum meta
Ek/sl]OOp MRVd Oklahoma HO

-1750. NormDakota 1300

Io other beneM* Man- It ,000.
. Washvgton-1600. Al

t17500 Qepen dent(manmum 115,

Col um |a 576 arvro a-H 305 FuundUnd-176,000 fo 177.974 65 Nurmwerl Tem-
éorres 1t 600 Nov* Scof-a-H 5000 Kano 17307876 19 169 234 64. Pivice Eaward Island-1500. Ouedec-
1,177, Sesaelcnewan 13500 Yuko -tt 565. CMSC A-1750

no dependents
*To IPOure tor 5 yea/ft or tM youngest chad -eacnes me age of 16 BeneM* nol mteropted upon remarriage
To spouse *or Va regardtou of romarneg
Ala "Mauffkm ¢ too*, of SAVWW, namrxim ta 27-1/2% of SAWW actual wage f less
aiasva *Mai<myn is set by sraque For wuNrym ngner igue rehecta amount w<n wage documents, tower figure

reﬂect' amount vvnhout
SpouU? ceneM reduced Jtt as o< 6 ears aher worker a deafti. t/2aa of Byears end ceases ale* 10
radudonsdo not accwy 4spouse e over o prmanemty andlo«**y disabled Socsi Secunry offset
Aaz 'Uaaarvw monthly wages are |t 600 per r«”th on 7/1\9 and ncreaie 1012.100 on 7/1
Ak Nvbeaseo lo 1776 1% tor deans on or after /90 to 6090
“tfsnefds v>etces! of $75000 p*y*we from twain and Parmaneni Total Orsal'ey Trval Fund

Calf “For vywa on or after t/I/91 apouse - cfwlren maumum aguait 1116.000 and spouss only marviwm ¢>«is

"BiAial tipenae mexwkimmerefiset to 15.000 on f/thi
‘Maurvm ¢ 60*. uf SAWW mwvrumn 25% of maimum
“Social lecu'*r of%ef
Conn ’Spouse mijy not sue employer kn toss of consomum drerenmg o hao been receiving worsen oompanuicn

a*mum Wlso* of SAWWand iwnmum ia 20%of iN inun iBOS of average weekly wegei if Msa)

funded cv*f Qctober Retroacwa daaih beneMi lordependents deceased
whowaa<vrd onor al l&ﬁ%d ded no leie* than t1Qt/91 »

24

only « 113 of ma |mrm for spouse
"Add-onai burial allowance payable on Board approval

DC ’Maimum « 100%of SAWW(but nol »tu than 1551 *6. nrvnun « 25% CF SAWWor 60%0' *cs-af earrmgs.
Fiess Socul Security offs

Fa IMarmum e 100%ol SAVW\/ Sirmwg spouse anvJleOtohmon benefris at vocjlonaMecnrucal ceree' or commchey
oolege

Ga 'Weekly bene'as maeased TO¥ nol loeiceed iro 000. if death of emptoyee was cVect result d-eeury caused by
hfentondl *cf of employer

Gu%tu &)ouse 35% and each cftAd Iheraafter 15%of A total nol lo eiceed 6C/23y*. Cf AMV

Haws* ’Marmum 3! 100% of SAMWK  spouse and ch*Jrea 75, of SAVWA/kx spouse only Mkarxm is 25% of

“Minmun amount for persons omer man spouse %c earen is *irvm bena?« eme* & 7
*Fune>a>t|pon|e n 10tmes SAWW. pkrs nee eoual JU5 tmes SAWW

idsho *Daath beneM is fusd at *5% of SAWW Ior spouse plus 5% of SAWW per dependent cNk2-c 102 30%. of
SAWW1or ore o 4no deoenoem spouse

11 "Maimum « 133-1-3% of SAWW, mnanum is 50*. of SAAWW
“Bensfis ara 1250000 or 20 yeara al TT rate whenever <Sgreater Oukj unagr 1B is entmed to of east Gyrars

benefits
ind "Effective 7/1-69
K i "Maimum ia 200*, of SAWW, muumom is 35% of SAWW
Kan "Maimum is 75%o0f SAWMWV
Ky "Maimum is 75%of SAWW for spouse and children, 50% of SAWWtof spcjie onfy Mnmuma 20*. ¢l SWW
La "Maimutt *S75%of SAWW MNmum 20* of SAWW, actual wage 4less
Mane *Maumym froxen al 63 unkl 7/
"Mmmtm does nof appfy handcappwd person empoyed by sheered wCAsnop at um of fatal nvy

M 'Maimm « 100960f SA
“Adaitional burial aViowanca payable on Commaaion approval burial tdowanrt atowahie withvi 7 years uf vy

Mau_'Maimum is 100% of SAWW Annual cost, of mcraase abIe ov% 105% for deaths after that date
"After recerwig_an Imoun egual to 250 tmei SA spouse St prove ectv* drprvjence Ire and amsU

hmea do not appfy to ciwidrend benefss
Men ‘Maumum is 90% of SAWW, mrwnum is 50% of SAM
"500 week kma does nol eppfy to cfividren
Mwt ‘Maimum m100°/ of SA
vernment k n - n#f«s offset Ournﬁ dey endencrYOfChAken men 10years benefits
“'For unreMIeddearhvrfneedecedentwas rece nngf ermanre pamal d.*ab*ey mpavmtnf ccmpenaauonor aconome
compensation beneMs. benefit* conunue o Srn/rvng spouse and ciVeran until completed o» IfM to years
aﬁerd ndency, whenever <searker
M "Mair-um ia 75% of SAWW. effedne 97666
"4 yea's' benef-ta payable to ch*;j on actwe auty inarmed force* al age |1 whoenrtha r>acAoof prer to age 23
More “Maimum < 100%of SAWW, mvnmum * 50% of SAWW. aoual wage 4lass
Nev *Mai»num w 100% of SAWW
NH_‘Maimum m150% of SAWW nvnmum a 40*. of SAWWor actual wages $ley
"On remamage. the unpa™ MMnoe ofnehwse due » pa,sr-e to parem or guards/) tof re ch**a- s banaht
NJ ‘Maurmume 75% of B*\{W\/ rrwnum 0% of SAWW
'Aftar 450 waaka spouse 1 aamnga are daduicfad
NM "‘Maimum « 65% SAWW

"E ooaISafugsyoffset



CHART VIII O FATALITIES—INCOME BENEFITS FOR SPOUSE AND CHILDREN O January 1, 1990 (continued)

MAXIMUM WEEKLY
PERCENT OF WACES PAYVENT MNVM AVOUNT LIMIT
PER WEEK SPOUSF.
o% SPOUSE qql\fo SFS%E SPOUSE SPOUSE PLUS SPOUSE MB%%LM
JURISOCDON I oY ONLY CHITOREN ONLY oY TIVE UMT CHILDREN ONLY ALLOWANCE
NORTH CAROLINA 6620 66-23 66-23 1399 00 $399 00% $3000 $2000
NORTH DAKOTA 66213’ c% 0 g 21000 10500 W $197 000 2500
CHO 6623 6623 66-23 <19 00 41900% 20950 ) 3200
OKLAHOVIAX 66-23 » % 21 00 1735* 3000 ™ 1000%
OREGON 510 2+ 259 46+ 259 46 e 3C00
PENNSYLVANIA 66-23 5 2 419 00* 41900* 209 50 n 1500
PUERTO RICO 85 50 60 40 1 3692 ik (++) 100
RHODE ISLANO 60 66-23 66-23 gs)o 38200¢ 5000
SOUTH CAROLINA 6623 6623 66-23 1 350 19 7500% 500 viegks* 1A0% 1R0%B 2500
SOUTH DAKOTA 66-23 6623 66-23 289 00% 14950+ n 3,000
TENNESSEE 66-23 50 50 252 00 252 00% 3500° i") T5.600¢ 75600* 3000
TEXAS 66-23 66-23 6623 23500 23800 4000 2500
UTAH 66-23* 66-23 66-23 30200° 102 00 4500 1800
VERVONT 7623 6623 7123 544 00* 544 00 1820 ry} 2000
VIRGIN ISLANDS (3 i © 16500* 18500% 803
VIRGNA 66-23 6623 66-23 32 00 38200* 9550¢ 500 weeks* 19100 101,000 3000’
WASHINGTON 0 60 15 485 428 %5 4%6% n 2000
WEST VIRGINA 0 0 70 367 89+ 367 89 125¢ )k 3500
WISOONSIN 66-23 6623 66-23 37800 380 3000 113400 113400 1750
WYOVING I- 24266* 242 68 W 1800"
FECA 75" 50 | 111026" 111026 mee 5— - 1.800-*
LONOSHORE ACT 6623 50 50 650 67+ 650 67 165 15+ E‘J 3003
ALBERTA* 90S ol wergieo  90S Ol wegiited 2.202 60 73000 5 yeara* 1350°
neimcome net income
BRITISH COLUVBIA | go BB M P 2510 54
MANTCDA* 75 5 19 24 510 24 168 YR 33,000 300 1500
NEWDRUNSWMCK 80S of average d average M > <) Age 65°*
natmecome nel tocome
NEWFOUNDUHO 90Sd net eamn- ?é)g?d netaam M 0] 0] 0 ® 1500%
NORTHWEST TERRITORIES* M 253 15 253 15+ (% 1600’
NOVA SCOTIA M ® 0 473 49¢ 2025 n 4,000
ONTARIO* 90, of Net Aver-  20* 1060Sd  30%ol Net Aver- 510 17 10570 4863 5000
age income Net A\ﬁrggedn age Income
COme. depenaing
onaged aunv-
fog ioovm
PRINCE EDVWARD ISLAND* <) () M ('l ) n 900
OUEBEC* 5-1 ! ® ® - Ioy > 1649
SASKATCHEWAN S d nete-  90Sd netto- © 5112 21586 5 years®” 3500
come come
YUKON TERRTTCRY* “ @ ) =) 1817"
CANADIAN VERCHANT 44301 “a30 12700 M 42
SEAVENS ACT

NC 'Miimifli « HOS G SAWW
"Payable lor 14t wuve daaded ai tme ol decedeml deam

ND 'Utirun 1510 du* $10 rd%gendent ofvtiunder 18.or 22 *micnod Payments on behai Gato* t i nol
sobject to amoum ant* rrvvyrﬁjemJ S 0' maimum wee*y dean c*n*M Elective 7/1-BS da-Tarts rece-nng oeath

beriefits between 7/1tW and 7/L/M are lor supplemental beneMs nol km man Si00 per »*e*

Oho "Maimuma 100S d SAWW, rmwwrxin is SON of SAAWW

Otoa ‘Maimumaa 66-2/3%d SAWW

Ore ‘Month %ousal QeneM « tied at 66-2/3S ol SAWW L 4 15tor spouse * th no chadren ﬁ11.17804 lor 19*9-90
and foed 11 S, 0 SAVWWt 405 tor spoute weychi-toren (8840 01 for 1989-90). up lo monthly maimum mu, mu
a 133-10S d SAWW ml 35 ($2.25558 tor 1SBY-90> reminage. SUVIWNg Spouse Teceives 24 tmes B*
monthly beneM o lump s*xn fival payment

Pa "Maimum is 100%. d SAWW. rrvnrrm « 55*. O SAWW

PR _‘Maimum tor spouse and chidrtn <1200 montny tor spouse ony. $160 monthy Mnnun a $75 monihy
«540-wee* we* mapoKade to spouse end chacr#n

RI «Maumuma 100N d SAWWptos $15 per depended ko Annual cosi d avng «oease d 4N on anrversany

SC ‘Maimuma 100*. d SAWW

SO ‘Maimuma 100*.d SAWW w run a 50% d SAWW. actual wage 4 less Addionai $50 monthly a payade

lor each dependent cMd through age 1B

Tenn Ed?ctrve T1*9 . %
"Employer musi pay $10,000 tomp Sum intoestate *worse* had no dependents
Utah “Addionai atowance lor dependents a $5 tor spouse ptoi 15 tor dependent chad (up to4) Maumum (<nctodg

ge%end n&s’allmnce is GSSalpt SAWW )

er 312 « ru payments are oontmua ony after annual review Recedes wm# n?aa nt mmut 50*. Socal

Security payment d 312 weens (752 weeks »payable to spc-jse upon remal &,ém wncherer less

M ‘Maumuma ISONd SAWW, meumim a SONd SAWW actual wage 4 leu
"Tc spouse unu age 62 or wfan thwed to Sooai Security. balance'd 130 weeks. 4 any. 4 peyade on rema-
nage

V| *Ocaih beneMa $1? 500t0 $16,500 payademms‘a3mentsortompsum 60S is pjysdetochdren.il any Amount
Weh includes amounts pato tor CaaClry

Va ‘Maumuma 100*. d SAWW, meumum a 25N d SAWW, actual wage 1t lest

Wash ‘Maimum moncny beneM a 100, d ciace average monmy wage [$1.71300 lo* deaths occurring fem 7/1%9
106/3090 or $20556 annuity)

W Vi ‘Masmuma 100N d SAWW. mrumuma 31-1-ONd SAWW

Wis ‘Maimuma 100Nd SAWW Bene'to ore Rared# aj same mew | ai wn<h emptoyee was pad. o 4 tvs 4not
leastoto, then weekly Commaston rr%g[rderl al a partial lump eum be pad

“11 death to**n oaeda%. total tme It tor doadaty plus death « 1.000 weeks

" “Amounl VM 4 300 Imee SAWW Whsen primary beneM *«owej a SuPPKmarJaly monthly beneM cont/vea tor

cNtoren at 10N d toe spouse's monthly beneM."payed# Irom (he Chrtdrens Fund, to age IBor 1d 15 yes*s

'Vglfonth beneto a fned at662/3S ol state average month _wagzﬁeffect/ve M/90-131/90 SAMW « 011, 61g
!1”8 0 monthi 3 5211 A1mveforld”emancpaied). After 54 months, hez(ajmg e«am.ner may contint

X %e*cMﬂ untllage |
ments al 33-1/3%. d state av ra%ne ionihy wage lor 12 months and may be renewe
ployer may maie other arrangements
FECA ‘2d more dydren
“ BeneMs effective 11430 )

" *Spouse who remAmes after age 60 contnues to recede montrl}Z benefits
+"Additional $200 lump sum payade tor cosi d lermnating status as U'S employee
Lon%shde ‘Eftactive 1(31\./\33\;200*. NAWW) BeneNk shal not eiceed lesser of errr#l(gee S weel%/ wege or 5650 62
Minmym is 50*. d NAWW. actual wages 4 kss Oeath benefits nol parade 4 empldyee rece-mg PP De-<vi cks

from causes dher man compensado

Alia ‘Rehects monthly payment

BC “After deducton d Canada R?nsion, maumum monthly beneMtor spouse with2 ch]dreln 4217221 put 1107 %
Id each tdcJ.iona! chad Maimum month}/ beneM for Spouse with 1 aWis BSN of $1 690 99 Maumum monthy
beneM tor crvtdteu spouse over 50 buit nol yet 65 4$1,303 13

Men “Mei-mom is $2 062 50 monthy. by 4?1751 monihy Aaowarce tor 1 depecyjeo 4ﬂddrtonai $169 mormy
4ynder 16d $168 monthy 4 over 16 and U school, allowence tor 2 or mde dependants 1L amount payed tor
oldest children, tdai monthy t*n*M may not eiceed maumum

NB *“Spouse recerves monthy beneMbased on 60*, d firrvy income, less CanedJ pensco Maumumbendt 4 150%.
d Industru) Aggregate Earfungt ($34,000 tor 1969) )

NI\J “Spouse teenet Iunﬁ) sum Addtonal monthy beneMsva%as to age apjor youngest cn.¥ reaching it_for an
depended spouses manage resurts mpaymsm ol lesser of ,OOOor%gg* ale’d o e_yrenar paﬁg&n E"ecbve
1/1/65, dependency beneMs befdt 1/134 Tecerve a 3BN increase Sub>ect to yearty mai*mumd $45 505

NWT *Fice monmy beneM ts$ 1100 plus $190 monthy par chto

NS 90S d net to an annual nuiRnum ol $36 000 and $109 per morth per child

Om “Omaro lump sum payment & deternvned on a *MB*g scato dependng on the age d me surviving spoute witha
maumum d $69 234 99'and a mmimumd $23078

PEI ‘Effectivei 4/135 ftiedmonihy beneM 4 $450 plua $100 monthly percivd Surwwivg spouse asto racemes lump
mm paymen

Ouebec ‘Spouse env.ee to IU{[r)p sum from $61 615 to $123310 In addion. spouse entiled to montny *xome
I IacamemdPamn afiual 55N d16 Iogiee apre-m\Ury wages 0grggomum $1.207 90; Thismdamnrty § par»da
tol aE rod Ullto S%easaooordlng age &JM\nrgﬁﬁouse, P 9 mormrey tor aacn mnor ch*o” Lump mm
d $11,096 lodMd d “age under 25 who 4 to* hm¥ itu

Sask “Vanes inaccordance wthe number of dependents

Yukon “fued monthy beneM 4:$1,132 ptos $139 monihy 0
e r?iag%nung' téelgeenses% §1,58503$ fomy pera
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CHART IX WAITING PERIOD FOR INCOME BENEFITS; MEDICAL BENEFITS January 1, 1990
MEDICAL BENEFITS
RETRO- CHOICE Of PHYSICIAN ARTIFICIAL
WAITING ACTIVE
JURISOICTTON PERIOD PERIOD UNLIMTED * EMPLOYER EMPLOYEE FURNISHED SPECIAL PROVISIONS
ALABAVA ' Yaa Irvtulenoca Y muat replace appliances od n work-related acodem and
Sy ek " " pr %hywca{aﬂg vofcigfl)onz;] ren; |r|aq0n
ALASKA 3 daya 4weak* Yaa Ym Ym tIH a% énnglggg* damagaa lo eyeglasses, denturaa, haanng ad™, or any pros-
AVERICANSAMOA 3 day* 2MVKI Yaa ym
ARIZONA 7 day* 2weeka Yaa Ym Ym Prayer or cpmtual bailment by agraamant
ARKANSAS 7daya " 2weeks Yaa' Agancy may cnanga Agancy may donga Ym Sprriuel triaj-nant by agcMment
' * Yaa Nnoufcaten <agiven to N InctodM x-ray raporta. medical reports, and laatimony and laboratory laaa
CALIFORNIA 3daya 1 e employer mr tg the n- " reasonably r%u?f]ed to prove a claim™ oy o
COLORADO 3daya 2weak* Yaa Agancy may changa Ym Emptoyar must raparrtepUca appkancM damaged Ina compensable injury.
CONNECTICUT 3d*yt t waak Ym From ttaia Ird Y * Worker oompa aalad lor bma toat due to madcal ananlion Erggt must
regalr O res 0ca appkanoas da-ra%ed Inemptoymen; mutt al ir or re-
lace eyeglass™, contact fon*#*, hearing aid™, or denture* whara to
ace or'head. Prayer or spiritual iraalmant with Commissener‘a appri
DELAWARE 3 daya* 7 daya* Yaa Ym Ym Crmptoyer muat replace prosthesis and tomiah hearing ads as needed
DISTRICT Of 3 daya 2wack* ym Fromatata ksl Y Spiritual treatment by agreemant
COLUVBIA
FLORIDA 7da 2waaka Ym* Y Y injury tndudet damage to dentures, eyeglasses, and proshthc device* in
v " " " c&%nction with ecodent Errpfoyer provide custodial care.
OEOROU 7 daya 4waaka Ym Agancy may changa Fromamptoyar kat Ym'
QUAM 3daya 14 daya Ym Ym
HAWAI 3 day* Ym Ym Ym Maximum monthly attendant™ allowance-4 twne* SAWW
IDAHO 5 daya* 2weak* Ym Y Ym Chnaban Sconce treatment permitted
ILLINOIS 3daya’ 2waaka Ym Ym Ym Spiritual treatment by aqreement. Enmployer mut! repiurrrepuca appliances
damaged in comperisable aoodent
INDIANA 7 da) 3waaka Y W™ Y loyer pays reasonable expenses, ndudng travel, food, and todgng. tor
¥ " " t%?m nt gu toc county. Spirﬁual treatment aggreement Errploye% r?ust
replace arefoaJ member* when medca»y requiaad.
IOWA 3daya' 2waaka Ym Ym Ym Enmptoyar muat repair or replace appkancea
KANSAS 7 day* 3waaka Ym Ym n Yaa Prayer or apntual treatment by agraemenl
KENTUCKY 7dry* 2weaka A ym Y
LOUISIANA 7 daya Guweaka Ym Ym Yaa Enmployer must rapax/repiace appkancea
* 2weaak* Ym" N N Chxopractic seryces authooied Prayer or gpinlual meant ol treatment by an
MARE 3 " " " accreﬁited prechboner. yerorep by
MARYLANO 3daya 2weaka Ym ym Yaa Emptoytr must rtparAaptace apptonces
MASSACHUSETTS 5daya Adaya Y Ym Ym
MCHWAN 7daya 2veaka Yin ktial choce* Yin
MINNESOTA 3daya 10caya Ym Agtncy may cnanga \n Ym Chn%bar%hSOange treatment by agreement Chiropractic and porkatric beet-
ment authorue
MISSISSiPPI Gaaya 2wacka Ym ym Ym
MISSOURI 3daya 2waaka Ym Agancy may changa Yaa Prayer or spmtual beatment by agreement. Ovopractc care authorued
MONT, Y Y Insurer must reptacei Tepajr presenpbon eyeglasses or contact tenses, pre-
AN ﬁﬁd%?]rs " " senpton hoannB ads and dentures, dar_ngggd or toat aa a result ot \r/ytsa
Enptoytr must pay raasonabto travel eipenaaa for daxnant a medcal visa*
Awvaaka Y N loyer must replace appitancea damaged due to compensable njury Em-
NEBRASKA 1oy " " Elgye%ust pr(Me 3 pU?TDtP surgeryq qurement P Y
NEVADA 5 caya* Gday*’ Y Y Yn Spmiual treatment permmed
e .
NEWHAMPSHIRE 3 daya 1wazk Ym Y ym -
NEWJERSEY 7 daya 6Gdaya Ym* Ym Ym \I/-iltojspéaitaj ca/a must bt aami-pmate. it avavabie Chxopradd services pro-
NEW MEXICO 7daya 4 waaka Ym Y Y Claimant may net refuse beatment reasonably ataanbal to provtoe recovery *
NEWYORK 7d 2waaka Y Fromfill* Ird Y loyer Uhto for X-rayt. apecoi diagnostic teaf*. consuiAatgn* and provd-
i " %‘g%ﬂs{hetlc devcea, a/rll*oBractc. aéntal, peychotogcal. podatnc. ruﬁ)re*
ana miowfe care may al be authorued’
NORTH CAROLINA 3waaka Y Y Agancy may cnanga Y loyer must repair*eplAce appfcancM damaged n compensable acodent
e " " Y ereng " EI\/Te:ﬁc%e care nckg?ei [ UN%% aerwes g P
NORTH DAKOTA 5 daya 5daya Ym ym ym
CHIO 7daya 2weaka Ym* Y Ym inclod™ hoepAaluation and damage to eyeglasses, dentures: haanng ad™,

f oonfluti lrrbo'whl_t gl micds oormpe r]ﬁged lar Mg pe<ed Weeng prdoch
care. it are [
'information by DMtion ol 51*1* Worker* &impeni**hon Program®*. US Department ol labor

‘Many Ritot have introduced medcal lea ictwMfi to control nt* made to providers lor medcal car* inJ»

Qb work™* oompanaahon ?r ram* Madcal banaftt* reman © ec* In those stales tnocaled. but emptoyan

and maurtr* m ka\\& for the amount* aat forth mth# madcal laa echedule Employee® cannot ba had ac-

oountaWa tor any armount charged above and bayond Iha madcal laa tchaduta

Ag Terp(g)ora daakfat onolg N .
"Employee can select aaoond phyaoan froma panai *e*ecied by amptoyar. Emptoyar or amptoyaa may aaiad

ttbal phyaoan for physical rehabMation

AA 'Emptoyar aabtty may caaaa Omontha aflar Injurywhere no Una a Cat fromwork, or 0 montha aftar claimant
ratuma to work, or maurmum ol $10,000 ha* baan pad untai* tha amptoyar wahea right* or tha Commouon
attends tm* and dottar Imtt

CaM "Waiting period also termnated
"Prychotog«t* Included within
ptoyaa ha* prwtoutty nobfwd amptoyar that cfivoprache Iraalmant™ were being rendered

Conn 'By court daoaton. (tmM*d v, Umph*r. 93 Conn 20104 A 466 (1911).

Del 'No wening partod raauu InhoapAaftiahon or Mcaused by amputiton ol mampar

Ha. “Paar groupd hearth cart provider* review* ca*aa whore madcal expense™ exceed $20,000to *aa Hear# * u
appropnata and raaaonabta

26

hoaﬁ)Aaloabon. .
on 0l phyaoan and iraatmant pemuned Paraonal cAropractor afc>aad  am-

or prostnet*

Oa *Inctudad Intotal amount slowed tor madcal carc

Idaho "Waiting panod also larmmalad by hospiUkzibon

m Temporary total d*aGry only

towe ‘No waring pared tor parmanant partial doabbry

Kan "Empioyaa &n%conaul a phyuaan of ha own choc* at any Una tut amptoyar la only kabto tor laaa and
charges up to

Men# ‘“firemen art aiampt from»*mg panod and racarva companaaion from data ol doabtfy
"Subject loa madcal laa ichaduia

Men ‘"Emptoyar may choose phyacian tor tat lan day* of bailment. tharaaflar. tha may choose own
prryvoapl ?X/ gvng notice t(? ar¥p10yar 4 anployea ey
N?l b‘l\/\/etthing Ranod rater* to numbar d day* (hourv) on when a woAar ha* toat wag*™ and « totalty draabiad and
riable to wo
Neb '})I\éaiting panod and retroactive panod ia al toast 5 oonaactitNa daya or 5 cumuiairva day* wifian @ 20-dey
an
Nmél(ijmptoyar Mbdry ceases aflar $100 ha* baan pad for madcal cart, amptoyaa mutt patacn tor lunfa» beat

NM *0ycourt deoedn firea™ n- £mpto)ere Naaon*/*iaurance Co. G35P2d 2$<1964)
N%f\%mptoyar muat reparrreptace proavrehc davca but no Uy paymant* arc made 4 only proathea* 4 dam-



CHART IX O

JURISDICTION

OKLAHOMA
OREGON

PENNSYLVANIA
PUERTORICO

RHOCE ISLAND
SOUTH CAROLINA
SOUTH DAKOTA
TENNESSEE
TEXAS

UTAH

VERMONT

VIRGIN ISLANDS
VIRGINIA

WASHINGTON
WEST MRQINIA

WISCONSIN
WYOMING

FECL
LONGSHORE ACT

AUJERTA

BRTTISH COLUVBIA

MANITOBA
NEWBRUNSWICK
NEWFOUNDLAND
NORTHWEST
TERRITORIES
NOVASCOTU
ONTARIO

PRINCE EDWARO
ISLANO

OUEBEC

SASKATCHEWAN
YUKON TERRITORY

CANADIAN
MERCHANT
SEAMENS ACT

Or* *“May Choov* physcan wtivin (till Atowed 2 changes. tfiiog*! Ihereafer requrf* DveclOFS approval
&) toan* or om* tern*d pK licnw o> mé healmg arte. Cf combmation thereof«
t 14 days o<treatme
fromd of Nsl madcal kMtmtn

Pa On |f- fat of *1
an tor (h«ta
PR ‘Compenegton
" Urraut ona on

WAITING PERIOD FOR INCOME BENEFITS; MEDICAL BENEFITS O January 1, 1990 (continued)

WAITING
PERIOD
7y
3 dayt

7day*

(->

3day*
Tdays

Tday
7dayt
7dayt
3 dayt
3day*

1 day
7 dayt

3 day*
3dayt

3 day*

3dayt

3dayt*
3day*

1 day

t day

1 day
1 day
1 day
1 day
Jday»*
1 day
1 day

Day of
iy

w

1 day

3day*

RETRO-
ACTIVE
PERIOD

3wetM
2vieak*

2weeks
10dayt

2neak*
2week*

2weeks
4 weeks

2weska
4dayt

1 day
3weeks

2uieekr
1wk

L weak
Sdayt

14 dayt
2week*

1 day

i day

i day

1 day
3y

t day

9

1 day

3 dayt

UNLIMTED*

Ye*
Ye*

Yet
i ®
Ya*
Yat
Ya*
Ya*
Yet
Ya*
Ya*

10000

Ya*

Ya*
Yex

Ye*

Ye*

Ye*
Ya*

Ya*

Ye*

Ya*

Ya*

Ya*

Yat

Ye*

Ye*
Ya*

Yet
Ya*

Ya*

CHOICE OF PHYSICIAN
EMPLOYER EMPLOYEE
Court may change Yex
Yat*
MuMchorco*
Stale agency
Ya*
Ya*
Ye*
Fromempto/er fet
Ya*
Agency may changa
Agency may changa

Yet; aga&cyngaray
From amptoyar Lt

Yet
Ya*

Ya*
Ya*

Ya*

Labor Secretary may
change

Ya*

Ya*

Yex

Vet

b e
CH]angng

Intat choc*

Ya*

Mvtal choca

initial choc*

Vat

Ya*
Ya*

\/a*

Tahiats Sergo Tor# Caref# \/ Srif* InuVIK* Fnd Jun# 30. 1tot, PR Supremo 04, Em 0

8n|y Incases CFpermanenl total daA&kty

80 ‘Consecutn* cay*
Wt *ToUl ctALvy arfy

"Ccmpeneal

MEDICAL BENEFITS
ARTIHCIAL
FURNISHED

Ya*
Ya*

Ya
Ya*” *

Ye*
Ya*
Ya*
Yet
Ya*
Yex
Ya*

Ye*
Ye*

Ya*
Ya*

Ya*

Ya*

Ye*
Ya*

Ya*

Ya*

Ya*

Ya*

Ya*

Ya*

Ya*

Ya*

Yat
Ya*

Ya*
Ya*

Ya*

muit

SPECIAL PROVISIONS

Emptoyar must rep**Zpt*ce appliances Special provuons for hemtas

treatment by agreement must pay tor medcal aun. and
%ti%]d Services |mtl)%rld|ng lost net Fargr;gt*?yrifirclar : Yt nol receiving T bene-

Whan permanently and totaly disabled, Administrator will provice orthopedc
g;rdllo crutches, cane, wheelchair. hospital bad. and other equipment neces-

Enmptoyar musl repa*/replace appliances damaged in compensabie aoadart
Provides for nursing services, bailment by chiropractor*

Repair or replacement of appliances when determined by physicun

11.800 Nt lor each artjfoaJ appliance, except unusual case*.

ry includes damage fo and cost of replacement of eyeglasses, haann
|>!H and prosthetic r?evrce P Ve g

530,000 amount knt ftreatment outside VArgin Islands

must repalr/tepUc* appliances damaged in nsahle accident.
%&g may be%art/er d to fﬁ?ﬁ sh wneelchurand mcairrﬁtesrgﬁon * t0
homo, maxinum 52

Employees pay halt of medcal aid Premrurrr* Department vl repfsce*epatf
apr -ances damaged m compensable aoodent

nt for pro thetconhote liances mI not be made unil aﬁpliance_a
de medse ceabie Re ror lacement sag glasses damaged n"an acci-
dent not paid for unloss lere was compensable injury

Repax and re lacement %fecPﬂUnce t* Unvted to normM wear and tear Den-

tal care, eye asses and alds aro also covered ReEny and retrace-
ment ot eyeqlasses and hearing aios not pad tor unless damaged n a com-
ensable acodeni Emptoyar ol |nsurer request thatagn X0an
xamine injured employe™ to determine reasonsbtones* of da

Adtditional 5500 monthly for meocal attendant
Consent tof specialist If needed SorrtuM treatment permitad

%rances repalred or relrljlaceg a%danr CIB%rd m%%arr or re&ace 3ar

e e b e
pendanca allowance of 5125 per month P "

'nAlﬁ anccs reparred or reéjlaced a BoardsOsatbon re ardless of rsonal
n o e eyeqlasses, dentures, and haanng axis unless wor

provide eyeglasses tor senous ua] m acment caused
MgvorVr ry rsonal care anoyance-maxmun 5 ft%u

for 00 prosthesis- 5192 toru er
1385 tor t rfdrh5577 W?)%rm P P

Appking*™ repaved or rapfaced a (Ij3oartd * dsdtb?nd rtgardtou of personal
Jowance tor wear die to prosthatc device
srymurgy5333 toviar kb Attendance aIFowan%e 514010 5980 rmnth?

Madcal ato mrtudas repair or rapfacemanl of appliance* Ctothmg slowanee
tsolr \6/ear due to pr ?)t/fev* « upto 5428 annually Care altowancai from

Commission may refrr)a* or replaﬁe applancet and rnay pay daily akowance

tor traatmant awa allowance tor wear due to prosrveuc
oence-5150 lo 5500 Attendants aSowanca-510010 5500 Personalcaif

aaowance 5100 to 51.250 monthly

Ctothng allowance lor wesr due lo prostnetc d*vce-SIC» Board may ra-
peavepiace toPUvas damaged n'a compensable acctoent

Antndanfa a»ywance 5300 rmndrl Clotfung aaowance tor wear due to
gnosthetlc oevce-135 |p Board may fapar or reglace appliances,
d renew eyeglasses placed 4damaged n any ecod

No maurmum attendance aaowance, paymanl Vb actual cost Ctotnng at-
towanee drwear due fo rosthatc dévca-5212 32 tor upper aitramrty and
542465 Tor tower extfm

App:»ancas raparfad or replaced at Board's drsaatoi

Commnson ma y rtPDdra{]) ace rother\l" dama%ed *course ol amptar
ment Additonal i] lowarice tor wear due Yo prottl*c device-5370
Artendance allowance-1247 to 5965 monthly

otnmg allowance for wear dug to rosthatc devce -5169 torarm. 5373 tor
Ieg Personal car# allowance-5252 to 51.2

Ctothmg altowancf-5149 lor upper forb and 1303 tor tower *mb Personal
care abowance-57 00 to 524 00 par day. mdepandance alowano# $100 par

Enmptoyar musl keep applerices mrvpaa o replace, at Boarda (Mcraton

FECA Wirtrq period b*gn$ funnmg aher 45 QA* "toninullon CFQy"

Md ‘Empto-rer payment tor day on when accident occur*
NS "Nowthg pe-od tof permanent

dnetvyy

tcn pay%re dunng OMC*y c*u«* dama e to proMhetc dmo*

Ouebec ‘Emptoy* muti pay «to*« And benefit* tofday of frymy
Saea ‘Compenaatpn nor pad tor m* day on when the acctoaot ocwi

27



CHART X
JURISDICTION
ALABAVA

ALASKA

AVERICAN SAMOA
ARIZONA

CALIFORNIA

COLORADO
CONNECTICUT

DELAWARE
DISTRICT OF
COLUVBIA
ALORIDA

OEOROIA

HAWAII
IDAHO

ILLINOI3
INDIANA

IOAA

KENTUCKY
LOUISIANA
MAINE

MASSACHUSETTS
MCHGAN

MINNESOTA

MISSISSIPPI
MSSOURI

MONTANA

NEBRASKA

NEVADA

Coto “VooACA i*h*bMton >t an opfonai tn*M Ky <\UnS/aer JJy 2 1967
tod "Stale RernbMaion Servces Board adnwssler* vocational rehabMaicn program* Compéin*atCn suspended

REHABILITATION OF DISABLED WORKERS

SOURCE OF FUND
No fund established

No fund established

Second Injury Fund

ropriates annuity from general fund up lo
éypo%f £1nua| premiur%/ g b

No fund estabished
No fund established

No funo oitsbfcned for vocational rehabMaton

2% la* upon compeniaton paid by meurar*
and sell-insurers

No fund established
No fund established

Payments from Special Fund and assessments
upon Insurers and sertinsu'ers

No fund established

State fund (app'opuaton)

No fund established

7. ta* on insurers and self insurers

No fund established
No fund established

Nofund estaf*med

No fund estabtisned

No fund established
No fund established
Employment Renabuaton Fung*

No »und estioHhed

No fund established Pao me same as com
P*nsat«n bv employer or insurer

No fund established
No fund established

No fund estitMhed
uNs%frlérPd estibhshed Al expense ol employer o

RehabMaton Fund by 1%ia« u nsa
%Srrmld pa %y mturetab}ée]i(?nsﬁrrgogn(é)m

Vocatcnai RehabMaton Fund by 1%

£l on miurrs And serf usurers (mewnum $25j
le lo Court

Star* Insurance Fund and serf insurance

(or ralutar ol tu*tib# on employment by partially B'Utxt) clamant
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MAINTENANCE ALLOWANCE
Board lodging, and travel, it away from home

1?gard, lodging, (ravel, and temporary doabMy bene-

[Oweekly pad by employer pfca manienance from
fal Hind

Commission ma authorize_add&ma? necessal
?(\)Arr]ards lo persons undergoing vocational rehatiMa-

Reasonable eiponses for maintenance. bavtL and
other necessary costs for @weeU meximum

Qunng rehahWation, a# necessary Inmg expenses

SR o ot ey bl e
cal condition has n%(t)liae%onn pe%wnent and stitorv
al¥V_He |gﬁ/0e fa>ts o 000" wale weh rehahilitation
service’s plan, he wH not rc*rve mainttnance aSow-
ance for days of non cooperation

Maintenance. Iwlcn. and transportation during 26
Weeks

Weekly subsistence allowance during vocational re-
habktaton

Reasonable board, lodging, and travel

Nol exceed<ng $50 per week
Reasonable board, lodging, and travel if away from
s lodging y

ﬁoeﬁa]seonable board lodging and travel, if away Irom

$50 per week tn eddrton to other compensation

d forke
rl?&gr maddiion to compensation
Reasonable expenses lor maintenance and travel

M enance costs and mooental expenses

$20 weekly m acdition to other compensalon ‘or 13
weets

| st pay reascnabe board, lodging. and
ﬁ%l%% tor a 26-week peroo and may be
required to pay up lo $5 000

Boaro. lodging ano travel, if away *romhome
%?a'd lodging and Iravat pad by employer or ear-

Tuton. hooks, lees, ano sum for sustenance ang

trave] noi lo exceed 25% of SAWW, Emrﬁéoyees in-

ured be'ove 6°30G5 may raceme adcacrmai $35
lyJob tran.ng mek.ded as necessary

Up fo $40 weekly pad by emptoye®

0*fce of Educaton and vocational RehabMaton
rsr%a)‘;’gg%ove room. head and travel expenses *o»

Transportation and other necessary expenses dur-
52 w&?e Lamuxgy Ay e "

Necessary expenses metodog Imlon books. ira*i.
board  loaging and custodial daycare Erreﬁ)loyee re-
celves tenporary total dunng approved rtOanmg up
lo «GCweeks

Uplo Sto per week up to 52 weeks

$40 eekd C* rfha&Mijlon Joy order OO
vson afta?/ M) lon by

Empl i fits ai th f
g 'W&?&Bnaéetrﬁﬁ.ﬁg’?éeo¥ oty
me Dey , benelVs at the TT rafe wil conimue
tor ug 04 syears Ugl%ﬁ or travel anWeIoca-
tes expense? axsearch of employment per [h* De-
partment t pran Slate wA pay maintenance allow
ance *ncertan cases

B 0 o Pl oty 1

Insurer may a'tow maintenance as needed

, travel, Mon. books, and base mate-

January 1, 1990
SPECIAL PROVISIONS

Pnyscal and vocational rehabMaton o restore employee to genful emptoymeni furnished at employ-
er'Sexpense Employee's refusal results n toss ol ool pensa?on e ooy

En?%r ¥s fiRcail, on an expense incurred basts, nol to e<ceed $10,000 Bener mag/ nol etiend
g?]g S from date of reemptoymem plan (%)roval Reornptoyment beneNV suispendéd for Unrea-
ure lo pertcpale mapproved or agreed plan

Commission arranges for vocational rehabMaton of permanently disabled workers

B/e%%afiiit%nal rehabitation L*amest considered an employee at $200 monthly wage rate tor compensation

Must ggf)ly to Commuson Comms<sson may authorize vocational rehabktaion it reasonable m relauon
lo disablily. but worker may refuse

Rehfleaton unit InOtfee of Benefit Delerminalon RenebMalon program IS co Isor}/ on pari of
Sﬁﬁ) gg/eesr or carrier RehabMaton trainee Is ennsdered employee of t/aomg errpt% tof Insurance

Pared of time may be extended another 26 weeks If necessary Emy Iolyee carxrct recerva diabft
benefits and maintenance nmurtaneousfy fi totally desabod e%loyge efuses suitable employmerit or
vocational rehabMaton. PT beneMs will nol be awarded *

loyer pays funcost of medcal rehaNMaton, whch continues unil ? reaches yeximum Im
ﬁlzrgr\ze%flgﬂﬁ n\)/;nmaggsou rrcegsabritalaon 1s fumished by Bureau ol V\ngers’%r%knsat%n |en the Depart-

Physical and vocatonal rehabMaton fumshed al employer's expense. Employee's rtfusai results tn
tos%S o?acompensalion Plojers expense. Erploye

Employer musl provide vocatona) rehedfitaton Bene'ns lorfe*ed fwark©* fails to cooperate

Il[y'eured worker is entitled to prompt rehabMaton tndudn reIraof((J]g. rovided by or at the expense of
| errp!%jejr, RehabMaton may be up 10 26 weeks exténdabe for an adc-tondl 26 weeka Refusal to
accegt refiabilitation deemed necessal ot%y Ié% of compensation claims results n automatic 50%rs-
ducion in compensation lor each week

Vocalonal rehahVtalon furished for 26 weeks but may be exlended if necessary. Employee's unrea-
soncaab e refusa? may result msuspensi%n oompenrsra%n TPIOyee
Commission bred™* Ihe vocational rehatikutxyx of permanentry disabled employees and arranges with
lie appropriate pubf< or private agencies torsuch education

RehabMaton wnit witam Department ot Ubcer and Industrial Relations mekes recommendation lor phys-
ical or vocalonal rehaN.talon D*eelor approves servces and revws progress

RehabMaton D-vtson admamsiers Temporary (ksabfcty henefits payable up to 104 weeks where re-
(raoog required

Physical, mental, and vocalonal rehablitaton as may he necessary Intitutional care, If required
Vocational rehabltaton avaiabe to any wjured emptoyee unabto lo anao gamit employment. O- to
an occupatonal disease or Injury Y USRI gamid enployme

May be extended addrtonai 13 weeks Medcal care excludes physcal renabkuion

EnPK jer or earner musl refer cenao englog\z%%o an approved rehabMaton vendor for vocalonal
evaluation Employer must provige uP 10 36 (may be extended an additonal 36 weeks) GeadliTy
paymmis suspended lor worker I refusal to partopa?* m rehabMaton  After 90 days refusal. Director
may reduce compensalon to not less than PPO payments

Uhim.ted mec?"i| rehabMaton; vocatoral rehablrtaton up lo 52 weeks (mey be exianded) Employ-
ge's'etosa ,4s mloss of 53+ of conpensaton

Enployer or eamesroarovoes up to 26 weeks of vocational rehabMaton. extendable another 26 weeks
BeneVs reduced 50*» for refusal of necrssary rehabMaton

Offer ot Employment RehahMtt-un moraors case* Employer must Ne report watun 120 days of wury
temployee has nol returmed to e logtr?rlent Benefits suspénded if Iogle*doe* not comply with
em Employers ?bgaton tﬁ einstate enpto%e* Icon inues unM t Ve Iror2yearsh|f morettﬂan 250
empoyees. iter emptoyee reaches meximummedca rovewent%[rﬁ 0 ha A
rerngb" aton Elan Hg)vttgped %r tnem. and were m,metJ on or aher 1 %yv@e em\llﬁe% re?la%h-

laton

Workmen's Compensation Commisson mvestgsles al datms and reports ol njury or disabMy lor refer-
ral to Orvtbon 0*\Vocalonai Rehab'itaton Em |OYE€ ent.ned to 24 of vocatonal rehabMaton
Em Io¥ees unreasonz e refusal resuhs wtoss ol compensaton Erﬁ)l r Fanys compensation for tem-
porary foial bsabiity ptos expenses of vocatonal assessment and refiabktalo

Necessary cosi & rehahHa'on subject to approval of O”ce of Educaton and Vecaionai RehabMaicn
BenelVs suspended for reusal to pancpate

Medea' and vecaionai. rehabMaton te.vces under Workers' Compens<jfux Bureau- approved tea
Bureau may extend train?ng pero eddrtoni?SZ weeks meximum totaﬂ&(vweks s M
OjaMwd mred worker eni.ned lo rehab prowled by‘at expense ofenfl if ,OPproved pran *m-
Bt r |0 provide retralng}gu lo 156Weegs *Parlg amanP/r | 259 benel mc%ase and is akgi-

e"lor one ke retocal-on afowence Employer ma)P seek tefmination or suspe amn of benelVis it
worker fais to cocpemte wAh pran

Comm.won cooperates with feceral and slate agencies

Adm.n.netied by D*edoi of Worker s Compensaton Omsco  Cfiwson may order enploye™ to promde
transpor‘(atcnby e sco ey orer eTpiaye™ o

Admn.srered by Department of Labor and moustry renabMaton panel Services provided by private
certified renabMaion counselors Embgal%eg also rra% be re(?rred tome Department of Social and Re-
habUative Servces Emptoyeet ref y result m toss of compensation

myre* mu medca’. pnyscal and vocatonal rehabf-utiyx services vokinan*y (4 nol. may be
orHered to%lo Costs rmy%eya pononed between |F1* U%é*and Ier Vocato?]gl(Rerhabita lon
Fund Payments"wo fund stispended when fund reaches $400000 (see Chart XH)

g%%re’% %uéhorized lo provde aa necetsary rehabkiUicn serve** Employees refusal rtsufi* mtoss

e A o

Mm ‘Surviving spout* may request rehabilaton



CHART X 0 REHABILITATION OF DISABLED WORKERS 0O January 1, 1990 (continued)

JURISDICTION SOURCE OF FUND

NEW HAVPSHIRE No fund eittb.shed

NEWJERSEY Notad estabahed

NEW MEXICO Notad eslibtshed

NEW YORK 12000n no-oeptndency death ciut

NORTHCAROLINA  Notad established

NORTH OAKOTA BeneM Fund

OHIO Suit Insurance Fund

OKLAHOMA Notad established

OREGON Notad established

PENNSYLVANIA Notad ei'ahishud'

PUERTO RICO Notad eiiabksned

RHOCE 19LANO $750 in ncrdependency death cases. 1S of in-
surance premium

SOUTHCAROUNA  Notad established

SOUTH DAKOTA

TENNESSEE No fund established

TEXAS Notad estabiehed

UTAH $16,720 in no-dependency dean cases

VERMONT Notad established

VIRGIN ISLANDS Government Insurance Fund

VIRGINIA Notad established

WASMINOTO t Notad established

WEST VIRGINIA State Fund used, no specal account

WISCONSIN Notad established

WYOMING Notad established

FECL Emctoyees' Compensator) Fund

LONGSHORE ACT 50% of Specal Fund®

ALBERTA Acodent Fund

BRITISHCOLUVBIA  Acodent Fund

MANITOBA Accident Fund

NEW BRUNSWICK Acolent Fund

NEWFOUNDLAND Ity Fund

NORTHWEST Aoodem Fund

TERRITORIES

NOVA SCOTIA Acodent Fund

ONTARIO Schedule 1cases-Acodent Fund
SeneduN 2 cases -emptoyers odnrduatfy

F INCE EOWAnD Acodent Fund

OUEBEC dent Fund incrveduei kabMy to» emptoyen
ﬁe?g'%rsonahy response ta the ;)Ja nt of
benel

SASKATCHEWAN oryxy Fund

YUKONTERRITORY  Compensaton Fund

CANADIAN Notad established

MERCHANT

SEAMEN'S ACT

Oho *fdement ratuma to tesser

ehahMaton prog)

P« "Funded by tederel Andtu t toufwes
Longmore *Ses Chart XII-Second Injury Fundi -Special Provaons

MAINTENANCE ALLOWANCE

Etat'd. lodging, uavei. books. am base malenab
»(ktion o compensation

Board, lodging, tuition, travel and other expenses ta
up to tec years

Up to $30 per week ta rahabktaton maintenance

Rehabktaton allowance ptos sugples, tunon, lees
and books In keu of and E(walt compensation ta
ui)etto two years, plus 25% If mantanog two domr-
0

Same as ta rary total disakfy. minimum 50%
of SAW/, taleg%r%s (renewable) ™ !
Board, lodging. travel, tunon. and books

Worker receives ‘tmiJortry total disability compensa-
tion during rehabVtalon

State Board of Vocatonal Rehabartatun may provide
cash payments ta \Wing eipenses

Administrator may grant $45 weetoyta up lo 26
Wweeka
Board, lodging, and travel.

SPECIAL PROVISIONS
insurer must fumish rehabktaton services votonfanfy. or n@/ be ordered lo dd so. ta one yea/ and
further treatment If needed  Vocational end physical rehabktaton staff assist inprogram

Permanent total b_sabkt?/ benefits may he stopped alter 450 weeks unless ‘he worker has tobm.,.«o to
physical or educational fetranvig

The pyrpose ol vocational rehabMaton is the restaabo.. J tha disabled worker to gainful employment,
pre’e thaIImlcme%astral%%gorexperﬁeme Gt empioym

Department of Labor cooperates with Department of Educaton

Insurer must funnh rehabMaton services re¢1uir_ed to lessen drsabVly Employee's unreasonable re-
fusal ot services ordered by Commission results in toss of compensation.

Bureau through *a Director of RehabMaton Provides ret/a"m? Em Iggee‘s unreasonable refusal to co-
operate aha*Torfeit compensation ft worker refutes rehabMaton. no benefits wil be provided ft refuse’

continues for Umonths, ekgtakty ta benefits ends.

RehabMaton DiViston ts vnthin the Bureau of Workers' Compensator Drvtston may make an necessary
elpencLuret. medcafty nckxkng treatment of non-oaxpatcnal oondrtona inhtotog return to work

Courf may order necessary rehabMaton up to 52 weeks, may also order addoonal 52 weeks

Pnyscal and vocatonal rehabMaton fumished at emplo¥ers' expense and in accordance with Depart-
ment regulations Benefits may bo suspended for faillre to participate

State Board of Vocational RehabMaton may provide physical rostolaton. trstrwig. supporf end fib
placement services Y provide phys g. SUppo

RehabMaton center provdes physcal. medcal. and rehabktaton service*

The ment operates the Dr John E Donley Rehabilitation Center Compensation suspended ta
mﬂmml ofsJ?tabe emptoymeni or rehablitaton e P

No specrfc statutory provtson

gﬁtr;wt%ennsalon pad up to 60 days. Hpursting reha-

$1000maximmum dunng rtha-ulon ol permanently
and totally disabled perSon

Board, lodging travel, books ard loots
Board, lodging, and travel

Compensator hoard, todgmg. tra.i, books, equp-
men_t.pand Ch(l)|d care allgﬁaqge, upto 52 weekg P
(maimum $3,000)

1o $1 i (ton, I
i R
rehabMaton costs Te ay-
ments If totarfy d*ab*ea Mypay
T total bsabMy; |ravel and
RS ey o e e ey

to $10 per . «k (may be increased to $15 per
VB Flopar . < fraybe o P
Up to $200 per month

Up to $25 per week
Drsarion of Beard

Discrete* of Beard

Discrefon of Board
D>screten ol Beard

Drsorion of Cnmm,s$on

%}gj& t&i mgn(tig 5 a?gﬂ grs[}/thereafter
Discreton of Board

Discretion of Board

Dvscret-on ol Board

Discretion of Boad

As required by law
D*ctacn of Board

Drscre«in ot Board

TT durtng pared of approved vocational rehabMaton

Drvis-or of Vorkers' Compensation refers feasible cases to Department of Ectocalon pursuant to plan
proving M or partial iecov«ry of expenses from employer or Tnsurer.

insurer fun*shes necessary medcal care and services ta physcal rehabMaton Board may refer em-
ployee tn Texas RehabMaton Comrruaaon for vocational services

If he cannot be rehahsaaied. worker receives benefits ta life from Emptoyers Reinsurance Fund, mrv-
mum tt 36%of current SAWW

Commrdssgner mey ordor vocalonal rehabktaton servees. Ifemployee refuses, compensator) may be
suspende

income benefits dunng rehabMaton surpendod ta amptoyeess refusal to accept vocalonal rehabMa-
ton Soe Chart V-TotaiDisabkry Benefit*

Cemmisson may award compensaton. medcal care, and vocatonal rehabAtafon Enpxoyef ma

be
re(#iered to,furmrégnd mamum wheelchairs. bedsOe khs. adjustable beds and make aI-brafaom¥o
home, maximum $20000° Employee's unreasonable refusal may suspend compensaton

Supervisor may extend penod ta an?tBer 52 weeks. Dept operates a RehahMaton Center and pays
mantenance and employer's cost of 110 mod/fcaton

Fundeng)loyed RehabMaton_CounseIo[)saE_rwide referrals and dired servces Direct fil) placement
empnasaed; hut baring considered on basis of need_Short term trading preferred Longer programs
approved when no ether emptoymeni alternatives available, nomeffy United to 2 years

—

t0-MW period may be extended with Denson » pemwsson 4 necessary Ovson refers feas&e cases
to Department of Vocatonal Rehabktaton

D-stnel judge grants maintenance aitowanca on recommercaten* of Board of Educaton

it person faiMto undergo rehabMaton. admeitivator may reduce beneM 4 rehabMaton would have
coeased Mmng)

Surplus 0 Fund <hany one year may be eamed over Appropnatons authorued

Board operates physcal renabMaton center Board may make necessary expenditures to ao rehabMa
ton anap may prg\/%e vocatonal rehabMaton toa depe%/dent spouse yope

RehabMaton Cuic established Board may make necessary erpendrtats to ad renaWaaton and may
provtoe vucatonat rthabMa'on to a dependent spouse

Board may meke necesst.y eipendrfures toad rehabMaton
t%(F]ard operates physcal fehaNAaton centar Board may make necessary expenditures to ad rehabMa

CommvsAion may make necessary expenditures lo ad rehabktaton
Board may ma*a necessary expenditure® to ad rehabMaton

Board may meke necessary expendituresto ad rehabk* Hon

No knvt on amount many cn# case or ar\}meear ta rehabMaton Suryrvog spouses antiCed lo same
level of vocational rehabktaton as mmed rs, as of 41/65

Board may meka necessary expenditures to - JrehabMaton

Board may make necessary expenditures to ad rehabktaton and may provide vocatonal rehabdkaton
lo'* dependent spouse

Board Provdes amme-job ta<vng. emptoyer assmance and physcal and ocrsxpatenal therapy Voca-
lona t armg rt also avalabto ta spouse, at we* at educators! aaowance ta dependent cfetaen of
fatairy e®ored workers

Board may maM necessary expenditure* toad rehabMaton

No specifc statutory proviso*

%ﬂg P> trthabMjion. vg%%]e tot* comé)ensaton of d"erenc* between
wage tt I*ne of Oftry and weg# *L 110 whd# mr I

can be pa
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PART 3
ADMINISTRATION

Because workers compensation grew out of a public dissatisfac-
tion with the manner Inwhich Job-related disabilitieswere handled,
Itlsnotsurprising thatthe system was designed with an eye toward
prompt and effective disposition of disability cases. Without an
effective delivery system, many of the problems associated with
the common law and employer liability statutes would remain,

This requirement for an effective delivery system remains valid
today. Indeed the National Commission on State Workmen's
Compensation Laws, In listing this as a major objective fora mod-
em workers' compensation system, made special note that the
achievement of the system's objectives for protecting against
workplace disabilities was dependent upon an effective system
for delivery of the benefits and services. This observation was
reaffirmed by a second federal report on workers' compensation
delivery In 1977 which emphasized the Importance of efficient
program administration.

Asoriginally envisioned, the system would be self-administering.
Over time, the complexities of the system proved too much for
a lalssez-falre approach, and states moved to take a more affirm-
ative role In the administration of their laws.

Generally, the states have moved either to administer their laws
through their court system, a special commission or board, or a
combination ofboth. In Canada, administrative activities are carried
out by a board. The principal areas of administration Include—

+ Supervision of compliance with statutory requirements for
employers, employees, carriers, and medical and legal personnel.

® Investigation and decision on disputed claims and the su-
pervision of medical and vocational rehabilitation.

+ Management of second injury funds, special assessment re-
quirements.

¢ Collection of data and evaluation of program performance.

ADMINISTRATION—NOTICE TO EMPLOYER—CLAIMS:
CHART XI

Workers compensation laws generally are administered by com-
missions or boards created by law. A few states provide for court
administration.

Chart XI shows statutory provisions relating to administration.
These include (1) time limits in which employers must be advised
of Injury. (2) time in which claims must be filed, (3) claims settle-
ment conditions, and (4) regulation of attorney fees.

EMPLOYER'S REPORT OF ACCIDENTS: CHART XII

All employers are interested In requirements legally Imposed on
them to report Injuries, and the penalty—if any—imposed for
failure to report. In many jurisdictions, except for preliminary re-
ports, the Insured’s company relieves an employer of this burden.
Provisions for employers' reports of accidents are summarized In

Chart XII.

SECOND-INJURY FUNDS: CHART XIII

Second-injury funds (or like arrangements) were developed to
meet problems arising when a pre-existing Injury combines with
a second to produce disability greater than that caused by the
latter alone. The funds (1) encourage hiring of the physically hand-
icapped and (2) more equitably allocate costs of providing benefits
to such employees. Second-Injuiy employers pay compensation
related primarily to the disability caused by the second injury
alone—even though the employee receives a benefit relating to
his combined disability; the difference Is made up from a second-
injur)(] fund. . o _

Where no sEemaI second-injury fund Is provided by law, an
employer h whose employ a second Injuiy Is sustained usually Is
liable for compensation due for the total resulting disability. Be-
cause of the potential Increased cost of compensation benefits,
an employer thus may be Influenced to refuse employment to
handicapped persons. It Is for this reason that second-injury funds
are advocated.

30

Mostcompensation laws now limitemployer liability Insecond-
injury cases to payment for the disability resulting from the second
Injury considered by itself—as shown In Chart XIIl. The chart In-
dicates the nature of the Injury covered, portion payable by the
employer and by the fund, and the sources of the fund.

ADMINISTRATION EXPENSES: CHART XIV

Chart XIV refers to (1) how costs of administration are met; (2)
nature of assessments, Ifany; and (3) type of Insurance provided
for—whether private or state or both.

APPEAL PROVISIONS: CHART XV

Appeal provisions—Including designation of the court of appeal
and nature of the procedures—are summarized In Chart XV. Most
Canadian Jurisdictions use the Inquiry system and do not provide
for judicial appeals.

DIRECTORY: CHART XVI

The names and addresses of the administrators, boards, and com-
missioners for all Jurisdictions reported upon by the Analysis are
furnished.



CHART X!
NOTICE TO
JURISDICTION ADMINISTRATION EMPLOYER CLAMALING
ALACAVA Courts Inwitingwithm 5 \Within 2 ears alter ecoclenl
dayt exc&rsebto [ast Ba}( ent or removal O
ALASKA Workers' Compensaton  in wriin \MthmZ ars aftor
Boetd p \a/l\nrgm e(eire Ofer death or M?aris
ercusabto*y y ?ﬁ ¥
AVERICAN Workmen's Compensa-  Inwnlog wither X Disability- hm 1xtear after
8AMOA lon Commoson days, eicusabto  Inu ror a3l
dealh or clar ?
know reUlon to employment
ARIZONA Industrial Commtuon ~ Forthwrth; excus- Vit | vear after irstryor
abto accrual ol nght; envsabito *
Ctom not haned 4 compen-
sation has commenced
ARKANSAS rkers' Compensaton No taler thanend  \Mthm2years aner Injury or
%)mmruon P olneithumcsi  death. 4 i
Oay. aicusade
CALIFORNIA Drvnon ol Workers — Inwwili Osabtirty-wrthm t year from
Compensaion handles  days; mcusade ~ data of n% Wor |51 pa
almotsiraion Appeals entD th-wrthm i kiear
fEliJoarF handles jucoal mierdeath t0 240 wee
aher Inuy
COLORADO Director, Dmvunol ~ Witrn2 day Wthm 2 years ahar n,ury or
Labor, cusab'e ( ( oealh’ B/ge llt/
ma Ioseu oor%ensaron It rea-
XP tonabto excuse n 3 years
pensat each
days delay)
k ton Fortwith, excus-  WWthm 1 year aher aco-
CONNECTICLT WorﬁtrzriS Cogrtsp ens? on abto* Nt Il¥1eath resuSs mthm
|tncu d)S:ea* er ﬁodent or da
charman and tourat edse-wrthm
e acodtnl ordo ue, orwh*n
t t{glar fromdeath (wr.che.er
DELAWARE industrial Acodent ars artgtt
Board coh(t dea g:)r(n* Geath, o 5years frorrrr’
until note* or reymet
ledge ¢ m
DISTRICT OF DC. OV* of Workers'  towrung wruin X Withm t ahrr acodent
QOLUVBIA Compersa'on cays. eicusabto ~ or lasi pel
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CHART XII

EMPLOYERS REPORT OF ACCIDENTS
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LONGSHORE ACT
ALBERTA

BRmSH COLUVBIA

MANNOBA
NEW BRUNSWICK
NEWFOUHOLANO

NORTHWEST
TERRITORIES
NOVA SCOTIA
ONTARIO
PRINCE EDWARD
ISLAND

OUEBEC

SASKATCHEWAN
YUKON TERRITORY

CANADIAN
MERCHANT
SEAMENS ACT
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%%}: REPORTINO REQUIREVENTS* PENALTIES FOR FAILURE TO REPORT
RECORDS BY ANR
EMPLOYERL INJURIES COVERED TIVELIMT MAIMM MNMUM INPRISONIVENT
Required CompenaaNe **j0ea Wrthm 10 days $100 52%
Requirec* yond %frs% g%yt%a%%g requmng méOcai care to Withm 10 days UptO"X)
Requirad Disat« 4y of mora tnan 1 day Wihin 5 days* 2% 5
Not raad No atiMory provmon
Required Injur#* touting 7 dayt total dnatoty or mora Withm 1 weak 20 Up 103u dayt
Required m'unes causing totl dn or raqutrmy Iraalmantaway ~ Withm 10 dayt or a masonaUa tma 500
Requrtd AScompensable m/unas fiJhm Ddays * >
Required Death cases Withm46 hours Uplo 30 dayt
Qesabilvly of 1 day or mora After 7 days but no! later man 10days P
Reotoed Afliryunat WXm5 dayt 100
Not raguitrad Oeatn casts Withm 46 hours
Ditatofy of 3r *ytor mo*a Withm 10 dayt*
Anyda.mret tngin medcal aipant* Withm 3 yaart ot m'ry
Ftequtrad ADinjuries raguamg macca) anentcn Withm 10 dayt' 100 10
Required © Withm 10 dayt 100 Or 30 oayt
Not raquaad ASnjunes requiring merJcai attenbon Withm 14 dayt 100 50
Reduced Ditatoay of moraman L day W6 dayt* 500
Required AXrur Withm 1werL 500
Raqutrad Disability o* 1day or mora ¢ requmng medcai cam Wdm72 houft! 2%
Ragutrad Iyury 0* Cz0a0 Wim6 dayt 50 Up 106 month*
Required Avtnjuner Withto 10 dayt* 20
Not racufact* Axm/unet requiring medca' afttnton Imeo*ata>y $2CA52n i
ia
Not raouatd A mju™t Withto 5 dayt
Raqutrad CHabWy beyond 3-day »t(ng pa'tod Withm4 dayt 100 10
Raqutrad Compantawa mjunet Withm 10 dayt 70 tl)g)m]% months, o*
Nop*ovt*on Daarn or probabto jitaNr, immadatav
Reoued Ac acctoenia 10dayt Q0D
Raguaad Dtabwryof 1day or more of o medca adxa  72hourt™ 500 1m
covaad Atxna Haam Camm u par oay
Daam catat smmadataV/
NorovHt Avhnjunat 3daytt e
Nop*ovxton Aamuna» 3dayt" 500 50
No provnon Avhjutot mat ditaa r *toAi madcai ad 3dayt* 50
Noprevton A accdanu mat ddawa or mou«a maocai ao 3dayt 50 B,(? lo 3 monms C*
Nop'ov'son Axaccdants and daama 3daytl* 20 1
Noprpvnon Al accdants mat d-tawa V mqur# maccai ac Jcaytr S0
Rauo*ad Al accdants mat orta\\t or mquaa maoca* ad 3dayt" 20 5 |
No provnon Axaccdants mat dtabm or mqura meo<ai ad 3dayt 100 parlga {
Requaed. metud At accdants mat d>:abto or mouifa rr+>0J >d 2 da of mwn to we* warmNil 14 dayt if mora 2000 500
mg *ottoti i b fégytca%eayt aha* tto um cay "
»W
No promton Alaccdants 5 dayt* 50
Nop*ovnen Acaccdams tow*n sort-an Stofad 3oayt* 500 % o
e
to aggraga a
No p*Omvon Aaaocdants tnat Ctaa or roquet madcal *0 P dayt 500 Upto 12 norms
rtce Ad DFUM» VW Qtflaetosis * OC’ ba o DM @ Ok
Ak 2Leirt Grwmn™ ‘o l\'\ﬁ Pvt t e
mmﬂrtotpoaondovl(*wm@ptom* GPHanps var r> &‘?nm m\#ﬁa»»»wmm
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CHART XIII

JURISDICTION
ALABAVA

ALASKA

AVERICAN
SAVOA

ARIZONA

ARKANSAS

CALIFORNIA

COLORADO

CONNECTICUT

DELAWARE

QISTRICT OF
COLUMBIA

ALORIDA

OCOROIA

HAWAIL

IDAHO

KIINOII

INDIANA

CeM_*Seoond «f*
O TCVk Ad Co

38

“hist «ouy/< M.
espondng T*~cof Al

INJURIES COVERED

Second in When col

gtwr ﬁ Juy ial <1§§1 re-
Its permane t total osawt/

Second inju Wheﬂ Added lo

ISl ient physcal |
i

Second uywheh combined wiih

ent |ngat resultsw
at orcompe te 0sabu
neater man from second I |njury

atone

Second in W\Wh d f
erreﬁg]: st|n rea cal ?]gkoe I O r?.t'}:tot
p it rTI)ales of hand

c}(&%te\d\ﬁcsgaﬂgfretuﬁs m

Second injury which ad to pre-
vious |pe ent at*Lly o
A"Ral ment resul madd tonal ¢
ify o impe- ment greater man
from'second injury atone

SecontatJ)ermanent partial miu
which aaded f saglr* eX|stn pefma-
nent ity resul m70

Second M(megnagdce% ’%» o

sults mpermanent total dsabf.ty

§gcondm or d-tease wncn
lded lo pre-el'thng m Hesse
crco erutaL CAUSeS resu s

disabity greater than from
second mjury afore

Second iryury cr d-sease when
added tolimng permanent e\«
omansgbcause sult in permanient

Seccn{ injury or cnease when

added to pre-ei.stmg njury, 0seise
0r con en?tal calse: mglmsurxl mper-

d
Sema.geynj { W#m er tnan

Second \Saen or d-tease when
merge*: rous permanent
ut@écal imparment and results m
|ﬁnta>ve)é(\j/eater aufca. rr than
nc <Ibty mye

Second m I}]néor 0sease even
Merges WHN Prcr permanent pnyv:

> nrpa -ment ato rest»s m reate
gsctrt]téAtytran hom second

Seccnd mjury when oomomec wdia
{dsh

R—%ﬁ?y My causes permanent

ond «n.ly when added to pre-ex
gtssadd tetln }r_'eyst S ?ngngntterota
ermanen
e LY P

Se.00,in ”:fb momed wth
pnor peimanen
>e*u« m permareft icai osabety

Swoond v toM
o, Of MR memEerI or
a00ed to pre-e*eLl toss of

member retuAs *>permanent D
Dty

Second |mohm toeaor [
of use of nand arm oot q or e
OTadded t%greetaunr% 65

rnanentt

d .
AT NI VAR *% NObeA
G And hifs*n n*u »n* towe-ag* for *><4
“é%eomm%‘% o ey

SECOND-INJURY FUNDS

PAYABLE BY
EMPLOYER

Disatrh%caused by

second
Ditabifty caused
secondq/njuryuptt())y

BenelVks for first 104
Weev)

DisabMy caused by
second mury

D-sa0' ty caused by
second injury

second%caysed by

o

Benels for test 104
woeto. toss compen
saton payable
prcr o saw*y

Dsatw% caused
second by

DisahiSty caused
Sec on(?Yhuyfor%/st

104 wetto and first
000 medical e«-
penses

Osar- * caused by
ﬁome%“fy for ftol

(O-saw» caused by
second nuft>

O-Mter, beneMs for
Brit 104 weeks

gm /\c/\wsed by

d
e

D«aoery caused
WXAJ%vy by

mmcH *M second )
S MrS™ Iff SubteOuenl u

when wr-paryef mo*f» out of

PAYABLE BV AUND

D-he'tnce, etwern qompensaior. payawe
EIg\;\‘stelcond »juryand permanent total du

Compensaton meicess of 104 weel.s
BtreMa beyond tot 104 weeks

loyer and speoal fund are equally La-
remam (eference bet\?\% gom—

ensaton Pax e tor seconel rur and
ompenuton tor combmed

Derence hetween comrpensaton pa
tor second In"ry and permanent o

Difeience befween compensaton @/va[tl)_le
tor second myury and permanent disetMTy

D-**ence between compensaion
Af%qsflcond injury and permanent total c-s-

BenelVb beyond frst 04 weeka toss
oompensaton payALie tor pror oaab Hy*

D-ns*éince between compensaton payalvie
tor second r/ury and permanen* oaa”sry

O-'eience between com ensaton payaNe
for second myury and pe manent c

Fund re-mourses employer for 60*. of nt
parmeM benerts b<r, Of%
+"is Oamng fivst 5 yea's aher maumum
meccat imc/oyemients and 73% nere-
aher PT beneMs aVr 175 wee*s oV of
0gam beneMs and tonrai e wnm ano
50, of fast J10 000 mt eatVty
ano rne0|ca| beneMs and

I r lembursed for 50*, of mecica;
and rffabdd«i-on Ftcenses 1 :* | of
55000upt051 000 and 100 of megii-

gdeﬂatAtauyl etrenses n eicess
pki» Income benerj.s beyc"d

rVe-ence between ompe”ia’c le
gseccnd n]uy o pensatep%ib

Benelvis beyond *nl 104 weeto

Drerence cerween ctmjwiu'cr payade
tor second myury end permanent

Dmwence between compensate*-
|oe second mury SOprerPe ent to?atiab
a0’y

Oitwrence between aompenVikVi pay
tiostlecond eywry and peimanewt ms o t
y

o*k Ky =
dated

«[iMtr M< wertj «yy « permanent

SOURCE OF FUND
5100 mdeath cates

Upto 8 ofcong%ensanon i%agg

Ic<nieCk vanes
HJ N deoenon nd balance

5 000|n no-dependency death
cases, civil penal Pe &4

51,000 « nosJependency death
cases, pfus fines and penalties

? agn%remtons and costs of

f insurance Commtsion may aiw
cate upto 5*. of yearly [Premlurm to
SBECI fund'to keep fund ectuanatfy

5500 Nno deRendenr%%1 death cases

tosge]?ad tof ngnt

of remum ux atocated to Sec
njun/ Death and Per-

manent Total DsatnLtyTrust Fund

sesooslator* agg ions
0-tepen ncy
death case or unpa-d balance

15,000 O no-depencency o
gecenoen case%ean %ofm}
of t*, af m ms recede tﬁ{n

surance ners and equivalel
char ge on seff TTBUFEI'S

axequal to 5%, ofoompenuton
arr a and Mif-msurers
plece ng calendar year pkis

Taxot 2S ot premiuns reverved by
msurance earners and equMient
charge on seF «nsurers

55.000 mnody endency oeath
€ases or unpa awar s Pro rau as-
sessments J)on and se< o-
su»ers base cn pad tosses Foes

and penahes

Prorata angPaI assessment upon net
! /¥ of Insurers and See-osur-
r

AisessnieMs on caters and serf o-

urers ropogixyi 5%, dIS
nFe go1(#)%?tll)(§)é)ad e(js net

com ensaton bene»
assets m»uno mno-decendency

deﬁ%%wh«e}ﬁnitespayam

State fund tape'c-praton)

55 775W noggg%nden%y death

Eﬂaal on due <n rmanent total ad

cates
lepen et')]aéta MS prel vm tax

rtnAndM nium

wa.i 1058 O HbeneMs
ftemqborss meome
led medcal bene-

tene'ts to
Vs and 510 (WU>nnodependency

death cases

e\proyer paynant o
125 cfa%mppengaoﬁ p>aymen :

IS Gen nsatl n ed téva*rs
dseee prece”ng
calenda’ year

January 1, 1990

SPECIAL PROVISIONS
| have knowdedge of pnott &*a
iy o
"Physcal tmpambiat' u ksted or \Awto sup-

port an award cf eks

Employer must have prior knowledge of d*abd
4

r must have knouE
aﬂp[yi{rlemcah %
the ndfor ional refubut ion.
a|m* egamst non-insure thtoyea in*/vent
camera, Supportrve medcal care

labia tor combined disability of both
Etm% same emg? Y

ayments are mao by State Compensator) In-
?ance ug by pensaton)

Memploye eob]tralns
com en tion

tﬁm i e
compensate™ at rat* of

aver-
age Weetay wage tow during er%to;%nen

Tax imposed each tme fund balance la re-
duced to 51.000000

Payment* suspended when fund reaches
1750,000 and resumed when betow 5250 000

MSessTent mat equal sum of tmmedale past
eare. dabursemeots 3 |rh/u loyee has
n unematl)]oye due to K\Ury for 200
ean and < Subsequently hired. The new
en'g o¥er ik be rembursed sromthe fund tor
5 ntﬁathe empcyee s waget tor up to

o&r muti have pnor knowled%e of mg)ee
sessments sy be reduced or s
pended when no VV*cs era needed

Prenvum tAx Suspended when balance exceeds
5200000 resumed when betow It

When fund exceeds 52 000,000 excise hay be
redtéced t04S Oéagd suspended whenkxdal
ceedi

When kind reaches 5500000 amount arat4>>
nto k|nd requ cedrtq 172 When fund r
cea When klnd redu
payme ? amount itqu*e
Wne fund * reduced to 1300 000. r*ul
tut amount ahal be resumed

E%OHEOBB autpe'toed when fund reecres

MA! rKriM reUUon lopro eyury



CHART Xl C—BECOND-INJURY FUNDS lknuary 1, 190 (cotined)

il
J|
[*

|tS

i

IM

S

By*

NNL=R

N

ijhji
Hi
ifsils

Hiilr

%!'5 {

8A6 Fit-i

i1

111!

S11:

P

Moo
i

|IIs 2,

M
. H

I|S ))-ll(
@f s
i Hi
b sin !<
xgs §

1?
|f S|
VL
1S
is £ a
*1 h é
S&
ils [ |
g4 |r
fﬂb( |f| O

I

"‘S
11 |I|I M o

in
sit

i f

SiF

30



CHART XllID SECOND-INJURY FUNDSO January 1, 1990 (continued)

JURISDICTION
NEW MEXICO

NEW YORK

NORTV CAROLINA

NORTH DAKOTA

OHIO

OKLAHOMA

OREGON

PENNSYLVANIA

PUERTO RICO

RHOOE ISLAND

SOUTN CAROLINA

SOUTH OAKOTA

TENNESSEE

TEXAS

UTAH

INJURIES COVERED

Second €, wtv<hal.ﬂad

opeei-

aibs © pemenent

0\_%}1 s ﬂmﬁunwa[g}t‘t

. a, second Sury resie-
ceatn

c}r%tﬂ bit Ol member cr#y«a’

g par-
nat' ramlsn greater
then fron second Cjury sia¥ar sc-
ond miwry ardattam re*u*@g@
gsath vhich scaused by peedst

oasi.ry*

Second Ciury noMrgbls ofmem-
ber ar#ys wiveh »dod topreR*f-
ng Cjury rtuRs in

d*t*ty. ponded inttongmil ind
%‘éaN.tymer%@mm

gt member =

Second mjuryor aggravateo ol
revios a‘am>t<m\nh»-h e
ilsin dbliTy

Seoondrllunen agagﬁp#—
h;WIlu
:gs , r &_(r
nNo |
%ﬂm i# sspew

mp*ed
‘*"#{yn ciyserm. uly Iome

as J »ore. IoarSJormem—
ber combmed wthdwbJ4y lobody
as awtiole Msteloeed ™.

body as i *th»

rpgcsuMd by preenstng cono-

bt orvm<n
B,
pauitsm greater permenent dvbt-

&

aflera prefrrad eonur it
mﬂ W%ym/pn‘ggusa*@is

ou or bis U um ol member reu.u
BAQtrty >

Al\l\yesanmrgdrmme a2
fred

Second mjury when ¢ a
augments arly *onei dkb.x.ry

Second wn<h mel
n]uy r#—
gi d samya*d-tan

Scar© mjuywn<r|1 added many

.ous perimanenl physcal vincar-
[Eg-el mn%m bstan.aity yester
M. Tyor death

Second iuywn<n oonbmadvec
;%mp‘#%gm'y

| pemammtdu‘m
QU*_1y ar ceatn

Second mjury rvohnng bitt or btt
olum olfrtl#nyb#fa* . when

o) i artosot
%dwm%?rg&]lm permenent

Second when added topre am
mgmgfglyu%ﬁm permsmﬁ'te<

Second mjury wh<h corbined gi#pa
ot
corviion resultsm permenent iote”
0SJoATY

NC "By isconsdtrod a (/o permanent osatiity

Oh*o *Coe* ol

0"s @m" « on*who. by accidnt »mu« th. m.|
qﬂ@%fﬁ]%?t«jtﬁmeye toe Ing k%/armtalmdms W«u‘m‘ta or lottofum o) anmgjor
mamber

Pec"Benelt* under ravuon si#ai i weh Fpicl o
ol ot hard, on#atm (I’#III u%&on#h < By i wel

R 1Tor OAGI*  “*er Erployer

40

PAYADLE BY
EMPLOYER

<f-nctitimmaion

Brefrtd lorfiet 104
WHHLS

D.shiiiny caused by
second mjury

OvaMty'ga!tysed by

lomjuyoromm—
Urai cseiM Ss-

Onssbotty caused
Bestmjury v

Frit:SI 000 clains
astand of
d4||m fu'whd”n retel
dagwd toempbyer
tosstipenence

Not: arc/cal#

Scheduled bere™s
as aru.no" second

mjury

BeneMs “arfid ST
weeks *

OssbNy W\%

78wee<s
M Zn atdneomu
cartt

oo

D-schity caused
Ityrj_:y by

s

Test STO000 of
medcal ber#band

4y compenwton

tocompensaton tor terporary pired ar poroenugt o> permenent pn A drtetnty
ston orany crrkuvM _rut

bit arbtt o us#

PAYABLE BY FUND

U|b4<ry Ilm%lenmalm

Errpbyer rem‘msed shafod 104
weeks Fund pays anyadrenal
beneNsme loye# who wes

enptoymenu wiith
mj

renct b¥retn comptnuten paydlw#
ﬁy mjury and permenent. i)

Percani annbuuié toaggravaited or sec-
ond ruy

Anount oFOwbiUy orpl ol asl
oldéalh anard delet IrclslAl
Comission tobe toerptoy-
res prtafty Cisdifity

Orlerence between compensaton payeble
torpror mjunes ana Come#nwiten kr
combmid mjunes

CUms aost above $1,000and mucenuge
crglt:!alan#ﬁvhldeq:amm

Premum roerburaed torvortef forfisl
o years of tptoyn¥int

Remammg compensaton du# torto) ds-
aliry

Job mjury ret caused by wo™ acodent i
"edm_actitia lo second mjury
Compenw on farpror ryy<a(f£;

Uald.]*tw eloeptvmre%md in
Juyrsrum permenent ol drtebay

Brptoyer reinbursed afte-fisi 52 vieeks =

an benellis after

meC<4l pryméints
d.mgN»| TBwecks

el ?

D-feienc between corponjat.yi ;I%zy#
far seoond i u:nmsa%lon
corbined n]Juuﬁé

BeneMs m elcess of 100% ktal ceatriay
tohody as 4wor
era”c#%‘l}ym
secod ano
Kxfy

50*. ofmeocal cipent
&Ommmm&tﬂﬁw
compenwion at#r i 3 yen pinc0

gids

& rf|>04 == (UOM Med Wore 5 1685

801 RCE OF FUND
$1,000m no©ﬁpenderwdsalh
cams

ismem lpln@acf
”é%‘é&a&'i%r il
Assesament #Hogmtl mm#sand
eelrsurer

won paynent*mad#wa-lar—

Aallssments agunst aptoyer
suertoreach maatmmu(i?-l

LD
BeneM Fund

Resene eel Of
mastmat Statutory

3% tfpenralefr[mr[?’!ﬁlmm,{um by

and 3% olamrcstrpemmentds—
&1”/yby mjuteo vorltr

Eptoyer a«d worver each pay $ 14
ta/ fel\faualol $28piel.?l'y
\AbnersRe(e?/rblmentReser\,e
KSecond gy g
ned imis

Workers Resene.
Fmen/e andme Retrcective Re-

Sam# as above

Assessrent aga 't cenwrs and

st ines| tocom
POt toCompen-

Insurance premiums

2-34*taong'os premuma ol-
lected from irsrars and le
Iz on sfeurers. pis $750 « po-
oepenoervy oeatn cases, also aar-
ian cenanes

Pro rataassessrents on amiars
and sen-Caurers basedmums

pad m mw%emaw
pac exef t$
(ljr%tiog\/lq@©d/ Smn
*. )
yaarand%ﬁ% no-dependency
Oeatn cases

50*. of reverwes franme %p#—
E’;um(amn@ "#'S and sef-"niur-

Man mum $85M 0 ayebiitOto fund
- each no-oepHnoency e caw

ium ie> On >rpur-

Up 10 ].JS"«
Hevend Red fromun-

Csored emptoyrs

e*#@

SPECIAL PROVISIONS

*oyen and |rﬂrer3mv92warsmmo
fmndatedruxmrKrwlmge
0am. farcvns agansl trefurd

MTW rsa:lfruns;matd—&

dmy furd farbenelis aher P8l 104 weeks

nsate <theicess 0f amounl dargasble
%@Juyszmm togereral frd

intee case ol a M»-Csuni
Eaemadefmngemp (e fir by
chmmmsm@lIECam Stale Fu
© exoess ofamount

da%lemseooml@;uysdargadmar—

Permenent totel enarcs are by te
fund for fibyears or it age &. whvehever 5

SAAELE P et -

viedre S aFdam Depart-
ment egptoval sfovofiel rrggnm

irarersmay rot Ocreal erployer* premium
as-ajt&m@g%ofmpwgmms
dur€g toe 2 year agreatent

Payments aremade osectfy by the Department

The o"erenpt: between #ipioktures by toe I+
dﬂr\a Comressm ano toe Manager cftee
Fund and torr maumum
atnumtaep<a,ed© e ReMnve
Fund for catati ophes eilagt_brmeocai ex-
pense surpluees, maimum $i mAon

Erflnﬁrrrull prmel«mledgeol]gnr ué

Brptoyer must prove pror knowl (fmpaz"—

rrmtcrmeas

meM 8 mgabefsﬁ:

wnme vocn |neeelm2yéui)scf
SbseLen’ e Workers® Compen

sale@tmd\mquy fan ucki ﬂ’EJuTEC

«enofme Cjury Fund

Pay Mlslgembd
et $100000 Any dam *©Hlnaftm
musi be Fedwin theDn-uon

\Antt@Z)mStftdemmt@]uy

Thit indstry Axdfni Board*™ hes rigtof
dams end t
%mwn -loardams anmey

rfa?mryeeﬂl pnrmanenv ad ity drizbtod
eTpcyer @sw*rmcmwraeeledtrlt

“Permenent phis<a> inpaiment” min»

wh<n smiym%]&sn- inped e #ny ermamen amd*md#(t)@xy dHIM u*(mﬁmal uutrt
pyvesl ipipimrl demployer had

T*nn Ao aovert de»n or oi*crtment remh@#fmn@Jm ofso epuepK letiureoccvnng on or eltr 7/1/15

THia* 360 Im#S maim™ 0 vvekty beneM
"EffedAe 4140 Irdstrial Acttoenl Board it replaced by toe Worker* Compen**ton Commissiion



CHART XIllO SECOND-INJURY FUNDSO January 1,1990 (continued)

JURISDICTION
VERMONT

VIRGIN
ISLANDS

VERGIMA

WASHINGTON

WEST VIRGINIA

WISCONSIN

WYOMING

LONGSHORE ACT

ALBERTA
BRITISH
COLUMBIA

MANITOBA

NEW BRUNSWICK

NEWFOUNDLAND

NOVA SCOTIA

NORTHWEST
TERRITORIES

ONTARIO

PRINCE
EOV/ARD
ISLAND
OUEBEC

SASKATCHEWAN

YUKON
TERRITORY

CANADIAN
MERCHANT
SEAMENS ACT

Wash Be"/adu

INJURIES COVERED

Se(mdmjuy Irwlvlrg loss of us« of
ra*ek}evhlch topre-

mdusauvy

Second mjury whch combmed w*h

pror inparment reults indecth or
ompersable dlumrrygaala‘tm
second inuyalae

Secoid Inguymvolir-j 20% lessar
lou 0" use oFmember ar eye vhich
added lopre-edstirgdealiirty of
Zo%wmmmlﬁntﬂdmtel
ditatHty

Saoond mjuryor disease whch
added ity I]Jy(rdls—

npermenent ol dis-
d]lllyd‘

Second I]Jy‘l\hld”l conOmed wrlha

(hwrn&zgﬁed bya pemane
K1 et

Wﬁ%v@d@a‘mmma
peemgduM/‘tyofan ael de-

Semndmj m edraharafDus

oéﬂentwhenaddedmpea(
bi* ofuse 0 menbgg_

resltsm permanent toal

Nferfemedtfsa-lltDtWraasncf
apra-exatny doeesa. codrtonar
dishlity

AXenhanced distaibis because of
sinthr or other disabkoes

Second mji led with other
pror imdgyam

Ax enhanced doaMitos because of
aitar or otter disilities

waMy crnVlryltatg&snyn
em-

prmntand mrtlyby otter causes

M drsshibet die O fatny co-

;m .oondeon ardk a%eamg

AllermmedOsalm«themp&

elatng diseeses, codrtor, or do-
aowy

«me case of awooer alreedy

rwnocapped
anarprtoftre aat of tre terefiu totre enployers of ax (e units

AXenhanced doabMot ca
;pﬁg/smgdoeua. ard-ton. ordo-

AX enhanced doatvsas because ot
imtar or otter doabM**

PAYABLE BY
EMPLOYER

PAYABLE BY FUND

SOURCE 0f FUNO

Diiaeb.hr/ caused D*Venc* between compensaton $600m no-dependency death cases
second myry i for second Igury and perrrenmt@c%—w
iy
None Errplwefa AX bereffte Premmrsml arptoyees
Seetee A T
fecial bydoaI\Aeln(\;4 fres, ;malles mfaresi
weeks
DoabMy caused Evptoyer reimbursed frcompensator 114% premium taxon careri and
seurﬂy nuy. b aher anotrer ion has eqired R Im
plotup ©$7,500 each farmedcal ‘ad
epenses
Doably caused by Differene between charge assessed, Trasfer of ot mora then aoal fram
second A\ury am,lderpmﬁralmaofsewun]uy acidant fud o second ijuy ac-
ion resene aunt Sex-insuren pay prqortiael
b mdam*agplrstg%ym
Dby caused Remaiinder of the compensation trel SefFinsuregk pay 15% of mvmal
second mjury. by woulld be due for permenent total caahf- rales, raral alla;nd
. mmpm'nlurs peidby regullar sb-
Disehillity caused caused by lessrof2 s, - $5,000 Indeath cases. $7,000 tr
ssmﬁl%uy b ﬁeom%meddaa%;Kos reultm pema— bu ofaherd. ani. ft, k. orae.
nent totel doalfy . fund pays tre diffa- 100% of deatth beneM m
ence between corpensatiion payeble ‘o deatth cases
second injuryand permenent total doebd-
&
DtsaMly caused i tefieen conpensation e 1500 no-dependency ceath cases
seccm)llMy by far second mfy and permenent
DoabM caused Differance between corpensation psyeble $5,000m death
y %gt <ersecond mjury and permament o do- cases or unpad anarts- Proralaas-
abMy SesInents on bases pad
Firesand pma%s
No gxcific statutrypepvoeV
No Yes Acooent Fund
No Yes Acodent Fund
No Yea Reserve Fund
No Dberence between corpensation le  ReseneRund
frseomimjuyam frai reultof da-
No Doality amrhutabio o seoond mjury Acodenl Fund
No %ﬁambemem secondmjuryand kil Clains "lddy
Nc wmbetween secod njuryand ol Acodenl Aind
No specifc statutory provuon
wtian ha emptoymsni Injury appears ba Commason may mputa Commason hes authorey tesub-
ton second mjury tord
No é&nﬂertrtebemem secondmjuryand oid  fryury Fund
No Yes Compensaton Reserve Fimd toren-
hanced deatntties Assessrent on
erploert” amual paroX
No spearft statutory provison

Mho nust chanQf | OM du toeffectol an ird.strial m,ury arMass

SPECIAL PROVISIONS

wmmmmmm@

Paymemssslgﬂmdal ,000, and
lumed at $125,000. 0. ©

b e
n new a
Second I’]Jy’—)tﬁs o P

Inotre fud W@ﬁrﬁsompermme tmmtf
ggymammmab francoined effect
ofa previas Injuryand a second iUy

Slfrsud

payments rartiel diszh&/cr
%ﬁ*mlmwllmbemmade w
axtra-huaro-

previas hed cocumd m an
aserptw“gl va deducted fran tre avard

50% of furd s tor teoard »>j.resa”d 50% tor
rehablaton benells ool
distillityor Wjﬁeb/ﬁm

Comptnuton must be at lesstielfthe berefit

le X the entiredoabMy were caused by
e pre-eastirg aadition Condfiton incluces
neurosaor peychoneurota

wmmmmmm inuy

Not rest;cled topermenernt doabMy cases

Alta Board has estabfcsed resenve funds to cover enhanced dsabMy ar aggwftton of preventt condden
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CHART XIV
SYSTEM FVNOOR

Jjutttofcnoff PROVIDED FOR APPROPRIATION

ALABANMA PtVall toauraa Oemra'_hn I grrqoriation, aourt adnrwtra-

ALASKA Priata toauenca Conar if gprgpriation

AMUdCAH Prvata toeurama Spackl tord

SAMOA

ARIZONA ComoaUVa tod Admtatratna tord

ARKANSAS Prval toauranca Spacal tord

CALJFOAMA Compalv* toid Canaral gopropriabon

COLORADO Compauva tord Spaca] fud

CONNECTICUT PrVaw toauraa Ceraral gorgoriation

ortfTRKrrof PtVal toeurae* Spaca] toot

COLOMBIA

OELAWARS PtVall toeurama Ceraraf goproprsbon

FLORJOA PrVata toauianoa SpacaIMd

aeoftou Prata totuanca Ceraraf goroprtebn

GUAM Prval# toeurana. Ceraraf gpropriatin

HAWAI Prvaia toeuraa Canaral gorgpriation

©ANO ComptUrw told tolstrtilAdmawraaon Fund

LUNOIS Prvata toaurama Ceraraf goropriat-on

INOLANA Prvata Inauanca Ceraraf appropnation

10WA PrVata toeurana Cararaf gooroprteton

KANSAS Priata toeurana SpacaIMd

KENTUCKY Priata toauraa UsaHananot Fund

LOUISIANA Prvata tosurana ADminatriV Fud*

MAINC Prvata toeurama Ceraraf goproprisbon

MARYLANO Compauva told Canaraf gopropriabon

MASSACHUSETTS Prvaia toauanca Spaca] Futd

MCHK3AN Compauva totd Cararaf gopropneacn

MINNESOTA Compauva tord Spacaf oompanaabon Mid

MSSFSSMFI Prvall toauenca SpacufMd

MEESOURI Prvaia toauenca Ceraraf gooroprtebon

MONTANA CompauVa Mid Vorturo® aabon Adraavshon
Fuid-umman i appropnebona and
leea

NEBRASKA PtVata toeuanoa Ceraraf iatin. Sa* toeuraa
Fok, b

NEVADA BxctoaVa tord and Sleea toeuranoa Fund

aa*-toaLenoa

NEW HAMPSHIRE Prvaia toauanca Aorwhtrabon Fund-apprpnedon

NEW JERSEY Prrral toauenca Cereraf goorgpriation

NEW MEXICO Pivata toauanca. Spaca] Futd

NEW YORK Compauva tod Peaaaiment

NORTH CAROUNA Prvaia toauenca Cararaf gproprtebn

NORTH DAKOTA Cictoefia tod Aproprtabon *om Wortam Companaa
Hon Futd

ADMINISTRATION EXPENSES,

M1 *May ba toorseeedw rattoced by Commaaatan up lo2% maximum
D C. "Exduava torddr D C poarnmanl worvara. fcwwd bom D C anddr lecar>Lgyoroprizbon

Ken. "Byatanof imumtnu

WORKERS” COMPENSATION DEPARTMENTS

AS3EBSMENT PROVISIONS

AGAINST WHOM

Camar*. aacHmeLara.
andtuta tod

Camara and ag*-toaLart

Camara and >g*-toaara
Carraraand ag*teurara
Camaraand aa*-toauam

Camara and setf-taera
Camara and aa* nauara

Camara and aff-toturars

i

Camam and taf-ntUKi

CGartaraand aa*-nauara

Camara
tod

Camara and aaff-meLara
Camara and aaf-nauan

Camara and ax«toaara
Camara. ag*-toaara. and alata
tod

Camara and eg~to'usra
Brptoyar* and aa* nauara

Camara and aa* neurara

Eptoyara and Erpicyeea

(I:afrara.aetfmandajta
n

Camara and aa*toauart

Sut# tod

AMOUNT

3V of pramwre, mmrvn S250

3% of menuaf pramrumaneri-
mum*

.73 0of 1S ofpramruna arpay

o*

Prorata utnvnao® b
recaceary

Proratad on bee<aof tool axo-
panaabonpaid

Proratad

Maximum 4% ofre<aamad pro-
mina

Prorated

13% OFpramnt*.

(04

2% cFpramMna pd« actlibore]
provata asaatament recaexdy
covar axpanaat

Proratad on baan of ioig) coro-
panaaton pad

Proratzd

Proratad aaasaaren™ nacauary
looovar arpeneas

-

Aaaataman* of 1250 bgartl
aacn camar and aftuiaurar,
then ramanmg aipeneat pro-
ratzd

2Scf prammma

Proratad on 'acela,
SZOOmnmuFrrlurm)

1S for toragn vd domathe av
auar» . 2ior ag* nauad*

Aanaadad

Proratad on tana of ldldcom
panaauion pad. S100mrnmum *

IMS of pramrunt *

by
aa bom aan
ampddimr ptoa S300bom aan
ampdyH. anmaty

ToUf amount: proratedon bava
afoompanaabon paymenia

On prosa prannuna at rata ©
ravana at™

BuOo< aubmdad banmafy to
tagrafua

Nab fo* K«cuwy torxortm conpartaaben adnrtabaton
NH *TouJ aasaaamani may rot ixeaad 1V of ol berefitu pad by ai tamaro and aa* mauaro
NJ To admmtaNr toauanca providaa

January 1, 1990

OTHER INOIIE

S500 hratyear larcarcen, 00 Adl kr
a-wadm -

Foeaand panedea.

Fioe and penaat. and S5.000 tono-depen-

dencydaam caaca

Faaa ko recorth.

20% morthlly perefry larunpad aessaamant

Cmm«v’\}(%n,\mgyaaeaa}%tm IoSéS(I)armityd
um and aev-toeued poupa dr
m&maaithmtaﬁmom poupa

Cvi peratoea

Faaa dr recoma. ad
Oraoudad napactdn k. feea dr recorth. de..
and fic

Faaa dr copa and pubfecbore. ate

CMpanadaa

Maimum ofS80.000 aiceea boi 2nd
Fund may bapad ovar loW C adm\airil

Fteeaand panatM

tolrad

u *Coul adhiatrauon frianced by gereraf agpropriated

Ucfv *AMwat asaagamani of 1 MS of oompanaabon Wivtad on toeurart and m « <n«uail ofcompanadrm pad oba
clafyal cation ard aitrg furd " panacimp

tead tortea
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CHART XIVO ADMINISTRATION EXPENSES, WORKERS' COMPENSATION DEPARTMVENTS O Jan. 1, 1990 (cont.)

ASSESSMEfIT provisions

JUWSOHmON
OHIO

OKLAHOMA

oreoon

PENNSYLVANW
PUERTO RICO

RHOOC ISLANO
SOUTH CAROLINA

SOUTH OAKOTA
TENNESSEE

TEXAS

UTAH
VERMONT

VIRGIN
ISLANDS

VETOMU
WASHINGTON

WESTVWOT IKA

WISCONSIN

WYOMINO
ELCA

LONGSHORE
ACT

ALBERTA
BRFmXCOLUMSU
MANITOBA

NEW BRUNSWICK
NEWFOUNDLAND

NORTHWEST
TERRITORIES

NOVA SCOTIA
ONTARIO

PFBNCC EDWARO
ISLANO

OUEBEC

SASKATCHEWAN
YUKON
TERRITORY
CANADIAN

MERCHANT
SEAMENS ACT

0*o "Efteave TV, *ertoeurd w*baUHiNd ona ol p*d vmpanaaien o 8"
aptoyar prorated porter of pd wip

8YBTEM
PROVIDED FOR
BxduaAa Adand aflHrar-
anoa

Compalbva furd

Compalbva fud

Compaufva fud
BduaAva fud

Pivala toeurama
Prvala toeurama

Prvala irerama
Prvaia ireurama

Prvaia toauanca

Grreecanafud

Priata toeuraa

BdueAa fud

Prvaia toauenca
Exdutva furd and aeff-onu-
ana

BaeAa fudand affFoa-
ana

Pivala nauanoa

BdeAa fud
EtdutM fud

Prvaia ireurama
BdueAa fud

Ewxana tord
BExduarva fud

Exduah* Ad
Ejui/aVa Led
EiQjwa fud

EiAam Ad
BadeAa tod
B

lor ScnadulV 1
rxtivcLal MOAFy for
Raptoyar

Bxcaxavt lud;MMSuM Mb*
lraptoyara heto

torra paymenl
u

Ejcl im fud
£xdua*a furd

Prvaia rautnoa

8C “ZV/2Zh>wFY IWMW2 . and rra*far
T«im "Toadmlator inMinor prow/una

FUND OR
APPROPRIATION
Slatf tord

AdnintatraiAe Furd. Suia toauanca
Fund, and gereral goproprebona.

Adntolatriha fud
Adnintatrabon Fund

Suit furd and goproprabona.

Cararal gprorattm
Canaral appapnabon

Caneraf appropnebon
Canaral goproprebon. aourt adntoatra-

Canaraf appropnebon

Carral gopropnabon
Canaral appropnebon
Tansonal furd

Special Atrd
suit fird

Suia furd

Gararai Ad
\ortuer** Companaabon Fund

Waﬂuvadﬁmus
WWMUS

Acodart Fund

Aoocam Funo
Pectoart Fund

Apoda* Fund

YuryFund

\ortiar** Companaaton Fund

Aoooam Fund

Aoddam F ;rd for Shedliia Iarplwara
Dxntrtwon Board tor Scheouto M am-
Pojar*

Acodara Fund

ﬁ_m Fund S dapoa wen Comm* .
-anptoyan had paraonaty ra-
-srefcia

ouyFund
AcodanlFund

Coal of admmavavion apponovad
among anptoyer*

AGAINST WHOM

Al apoyar*. Inclui
=tra, court™ and fb%ng
. and avia rotruranurfl*

Cantor* and ee/tneurar*

Canar*. af-toeura). and dta
fud

Cator*. aa/Haur'/*. ato*uia
fud

Camar* and aaflHoaurar

GamiarcandMintutn

Camiar* and affnauraa

Canar* and at*t* furd

Ttmtoraf furd

Canar* and nF-cn/ar*
SuiafudandMf r*»m

Al rigiar niaatan and *e
nauac*

Camar* andMD rmrtn

Suit fud

Al aptoyar* uncer ra ad
AJanumaraiad anptoyan
Al aurrarated arptoyar
Alaoumaraadamptoya*

Adanumaraad aptoyar*
Atamptoyer*

Al anumartad aptoyar*

Al aptoyar* o Scrtadr* =fd-
fTuwnnatoa aett ary tor Sen®)
ua faptoyar

Al xvmar aledamptoran

Al aptoyar*

Al aptoyar*
Alaptoyar

Al aptoyar* ofmart™* aaa
man

AMOUNT

02S. 0.133v0. 100Vam
0093% 11(DO< I fr

pnaia

mm%ﬁ"avﬁna’%“

g_fpmmmggdz%mm
onconpen—
aalimpad

dmycr parmanant e

o ey S
timaxpanaa™

Proratad on bav* of tleJoon-
par™*hon pad

Maximum 22% of totl pramam
racaipu

3-1/2hofpramema krFaz)
Yaa/ 1W0-1W1 =

4% of pramvna

3/50F 1%" Addbenal 7/100F 1%
groww C pramem* Irralg-
nuns*trem of Board

1/ oFgrow pramoma.

Maxtnum of2 5% of pramjur™
Datanvnad by O actor
Saft—rmahpayis 5% ofman-
wal ratet, ramendar aftocaied ©©
tordrgﬁnnpramuna pad by
raytar kP

Prorata. on af ndamn: on
il

Dalermmad by Coand
Dararmmad by Board
DNamunad by Board

Oatamnad by Board
(0*Lamunad by Com*a*pr
Oatamwifd by Board

Caiarmnad by Board
mad by Board
*wixo by Board

Oafarmmad by Comm«a n

Oatamunad by Board
Caiarmihred by Bovd

OTHER INCOME

Firel. panafUf.and ttareat

Tire* and lea*

thagurraxxddmﬂ?‘.m*ia’dpﬂm—

Panalvia™ torvidlona
tomtmani tooama and pereftea

Such aum aul of areofocetzd toreaa U Gov -
«\Couol may Gract

Panatoa™ torilona
tolart and pare/ta*
ine*trent toooma. totara and peretoea.

Invaiirtmeni tooom# and perairt™

imaaimani ncoma. rtyrii and panatma

PnbH torvaatma
inaitrerhmooma and parekto™
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CHART XV DAPPEAL PROVISIONS O January 1, 1990 (continued)
QUESTIONS REVIEWED

TIME FOR TO WHAT PROCESS ANO LAW LAW AND 0ASIS
JURISDICTION ADMINISTRATION APPEAL COURT PROCEOURE ONLY FACT FOR REVIEW* JURY TRIAL
NEW JERSEY Omjioo Ol Wort. 11" No provtamn late Dmvon otSupenor  Nofce ol gpeal Yes Tralde novoonme reord — No
Conpensation é?ﬁ
NEW MEXICO CGourt of Appeal™ 30days CourtofAppean Asm Qutactons Ye» Grtrfied record No
NEW YORK \orkers* Corpensate*! 0 der lateDmion Supreme As navl actons w<n prec- ve*
Board %éﬁxsonmra* gﬂutThirdDemrmst edamoeritoneronpim
cases
No provnon Courtof Appeals Regular gopeal Ye* Record No
NORTH CAROLINA  Irclwliul Commruon Ndays CourtofAppaa 3 Aanovd actore*® Yes Record No
NORTH OAKOTA  Vlorkers Compensaton 30 days Dtiret Court Axpeal Ye* Record No
60 days Supreme Court Axpeal Yes Record
OHIO Ircitrial Commnuon 60 days Courtol Common Ptess Noticeof and pertton Yes TreJ de novo Yes. on demand
. by orampioyer
No proviaon ~ Supreme Court
OKLAHOMA \orkers™ Compensaton 20das* reme Court* Pataon Yes Grtifid reodand gecifi- - No
Qurt P atias ofanar
OREOON \gﬁs Compensation 30 days curt(f Appeas Notoe of gopeal Yes Record No
Supreme Court Notee of gpeal
PENNSYLVANIA Bureau d Workarc" Compensa”™ .o~ 20 days Workmar** Compensation Ap- m & Eicepfom ve* Gartified record No
Bomormee cfeppe
Ith Court
Dadays Suprenme Court As o araactons Yes
PUERTO RICO iruwirel Comission 30days IrRBiral ConTnoion® Apeal Yes Record
Scays Supmme Court Pewon kr rtviw Yes - Cen, d record No
RHODE ISLAND <\orlers” 7 \lorkers™ Corpensation Tnaide novo NO
(WMm By Corrmispon
WoneraTompensaton Comis-  5days Aellate Comission Clam otapeal Yes Certis'd documents and NO
non testimy
20Cays Supreme Gourt WM d certoran ve*r
SOUTH CAROLINA  Vorkers® iton Comrus- 30 Cays GourtofCommon Ptecs AsO onl actons Vil Record NO
aon-Judoal Ovuon
SOUTH OAKOTA ~ Dm*on ol Labor and Management 30 Cays™ Gt Gourt Notce of opeai Yes Certif*d record NO
120 days Supreme Curt Asm ovaactons
TENNESSEE Qurts todays Ceonl Courts As nailactos Yes Tnaide novo No
No provieon ~ Supreme Court \Wnt ofenar Trai de novo
TEXA9 Irdstrial Aocident Board* 20 Court of county of g Scd losetasoe ansrtor Yes Tret de novo Yes
B vorker’s ms"encarmIy oeoion
UTAH 1rd Nr*! Commtaaon Ddays Courtof Apeals Pellon kr renew Yes Gerttfed record NO
VERMONT Com. ", cfLeborand Irdlatry X Courtty Gourt* As prefaced by Gourt Yes Gertifo record Ye*, on demand
er Aﬂ%days Supreme Court As Bresented g(]ut Yes
VIRGIN tSLANOS ~ Commrrii one™ o+ Lebor Ndays Courtofcompetent (unvKlon  As 0 ovS actons Yes Record No
VIRGINIA Irds” el Qu.-mission 30 dayt Courtof Appeal™ Asn ety Yes Gytified record No
WASHINGTON Board of mausiriat inturanca 60 days SyeriorCoun Notee OF Appeal Yes TraJoe nowo hutontesti-  Yes. ondemand
Apea’s B mony before the Board
30Cays Rurtter gpoeal Ajnovt actors
WEST VmaiNIA Compnnaatton Comissioner D das* Supreme Gourt of Agpeal! Petacn Yes Record of proesecgt No
WISCONSIN Lebor ano Irclstry Review Com, *- 21 days Letrei Comm*von Dmson  Acton aganst Comtison \es Record No
ion ixii Qurt
Supreme Gourt As framaroe*!
WYOUINO Mear.ng Eeem, rér* Dcays Oitnct Gourt Petifnano 0* ofelceptons Yes Record K
F.E.CIL Omaon ot Facarat " [¢0] o] Feckral 3 "ia-  Appieaton ‘arrenew Yes Record No
Corpersate*!. O W C P a;@r’s o Boam*m Gorpe
LONGSHORE Dnnaon ot logshore ano Harbor - 30 days Benali Rev*w Board* Pelon \es Record NO
ACT Worker* Comp* -sdm. O W C P
60 days US QurtofAppeal! Petaon Yes Record No
ALBERTA Workers Compensaton Board Nolmrtafon realtComrrvsson nuntry Yes ;Néc%rd andwnnen oraral No
oy
BRITIH Wirvst. 7 OF Lebour 0 days Rev*w Board* Apeal Yes Recordandwitinoraal No
COLUMBIA testimy
D0 cays Mecoai Rev*w Pai*l Appeal teocai fads afy) {/S‘oca) recordand aianwa. - NO
MANITOBA wonon" Canpenaaton Board No Wit HA adiudbator revwoom-  Agpeal cawrty Yes Recc™d and wittenor aal No
mRe Board el Conrrvsioreri Wty
NEW BRUNSWICK \g&r}gs' Compenaaton 10days Appeal Dnnion Supreme Gourt  Under Judca ™t At ves” Record No
NEWFOUNOLANO  VorSars Comptnuion 0 Cays Vbrkers™ Compensaton Appeal  i—ten recLest Yes Denovo No
Comm, u on Trbvrar
NOVA SCOTIA ms Compansaton iyer \éggs Compensaton Appeal  Axpeal Yes De novo No
30oayt Appeal Diyism, Suprenme Gourt peFEnﬁl' _@L{t}eﬁ Yes* Record NO
mi
NORTHWEST Vorkers*CcrpMuico Board No twtaion Board* Board 0*r», *w Yes ReconJ and writtenararal No
TERRITORIES lest-moy
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ALABAMA

Workman's Compensation Division
Department ol Industm| Relations
Industrial Relations Building
Montgomery. Alabama 36130
(205)261-2866

Mr. Marcus A. Davis, Administrator

ALASKA

Division ol Workers' Compensation
Department ol labor
P.O. Boa 25512
Juneau. Alaska 29802-5512
(907) 485-2790
Ms. Jacquelyn L. McClmlock. Director

Workers' Compensagion Board
Same eddisss as fiﬂl‘l
Mr. Jim Sampson, Chairman
Mr. Thomaa Chandler. Member
Mr. Oavtd W, Richards. Member
Mr. Joe J. Thomas Il, Member
Mr. Darrell F. Smith, Member
Ms. Mary A. Pierce. Member
Mr. Donald R. Scon, Member
Mr. John H. Creed. Member
Mr. Stephen M, Thompson. Member
Mr. Richard L. Whrtbeck, Membor

AMERICAN SAMOA

Workmep'a Compensation Commission

Ottics he Governor

American Samoa Government

Pago, Pago. American Samoa 96799
Mr. Moaali'itele Tu'ufuti. Commissioner
Mr. Tael Mauga. Administrator

ARIZONA

Industrial Commission

800 West Washington

P.O. Box 1U070

Phooniit. Aruona 85007-2922

(602) 542-4411
Mr. Oanlel R. Cnege. Jr.. Chairman
Mr. Gay Conrad Krjgtck. Vice Chairman
Magr. Edward J. Ryto, Member
Mr. G. Vernon McCracken, Member
Mr. Gordon Marshall, Member
Mr. Larry J. Elchechury, Director
Me. Elaine C. Adnan. Ombudsman

ARKANSAS

Workers' Compensaton Commission
Justice Building
State Capitol Grounds
Little Rock, Arkansas 72201
(501)682-3930
Mr. James Daniel. Chairman
Ms. Pal West Humphrey, Commiasioner
Mr. Altyn C. Tatum, Commissioner

CALIFORNIA

Onnaioo o1Workers Compensation
PO. Bon 603. Room 103
San Francisco. California 94101
(415) 557-1954
Mr. Barry F. Carmody. Deputy Administrative
Director

Workers' Compensation Appeals Board
30 Van Ness Avenue
San Francisco. California 94102
(415)557-0680

Mr. Alfred C Williams, Presiding Judge

Mr. Gary Lee. Judge

Mr. Gordon Games. Judge

Mr. Alan Eskenan. Judge

Mr. ATvtn Barren. Judge

Mr. Phil Miyamoto. Judge

COLORADO
Workers' Compensation Section
Division ot Labor
1313 Sherman Street. Room 320
Denver. Colorado 80203
(303) 866-2861

Mr. Robert J. Husson. Director

Ms. Ruthanne Gartland. WC Program

Administrator

Industrial Clams Appeals Office
Slate Services Bui«J.ng, Room 513
1525 Sherman Sirnet
Denver, Colorado 80203
(303) 866-2446
Ms Judith Caro. Member
t4r. Wiliam Whrtaere. Member
Ms Dona Halsey, Member
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CONNECTICUT

Workers' Compensation Commission
1893 Dixwell Avenue
Hamden. Connecticut 06514
(203) 789-7763
Mr. John A. Arcudl, Chairman
Mr. A. Paul Berta. Commisaener
Mr. Robin W. Waller, Commissioner
Mrs. Rhode L. Loeb, Commissioner
Mr. Frank J. Vemlli. Commissioner
Mr. Edward F. Bradley, Commissioner
Mr. Andrew P Denurre, Commissioner
Mr. Gerald Kolinsky, Commissioner
Mr. Danus J. Spain. Commissioner
Mr. Michael Sherman, Commissioner
Mr. A. Thomas White, Jr., Commissioner
Mr. James J. Metro. Commissioner

DELAWARE
Indusmal Accident Board
Stata Office Building, 6th Floor
820 ttorth French Street
Wilmington. Delaware 19801
(302) 571-2865
Mr. Warner T. Foraker, Chairman
Mrs. Joyce L. Wnght, Member
Mr. James P. Robinson. Ill, Member
Mr. Calvin Boggs. Member
Mr. Wm. E. Matthews, Member
Ms. Karen Wright, Member
Mr. Robert S. Powell. Member
Miss Edwina A. Gagnon. Administrator

DISTRICT OF COLUMBIA

Department of Employment Services
Offce of Workers' Compensation
P.O. Box 56098
Washington. D.C. 20011
(202) 576-6265
Mr, Charles Green. Associate Director

FLORIDA
Division ot Workers' Compensation
Department ol Labor and Employment Security
301 Forrest Building
2728 Centerview Drive
Tallahassee. Florida 32399-0680
(904) 488-2546
Mrs. Oania F. Cemito, Director

GEORGIA

Board of Workers' Compensation
South Tower, Suite 1000
One CNN Center
Atlanta. Georgia 30303-2786
(404) 656-3875
Mr. James W. Oiendme. Jr, Chairman
Mr. Don L Knowles, Director
Mr Claude A. Bray. Director
Mr. George M Teytor. Secrelary.Treasurer

GUAM
Workor'e Compensation Commission
Departmem ot Labor
Government ol Guam
P O. Box 9970
Tamun-ng. Guam 96911-2970
(671)646-9324
Mr. Edward A Guerrero. Director of Labor
E.<-Offioo Comm.ssioner
Mr. Joe A Rivera. Member
Ms Judy K. Borja, CPA. Member
Ms Monessa G lulan. Esc, Member
Or. Smtoroso C. Tofantino, MD. Memoe*
Mr. Danny A Of.no, Member
Mr Conrad G Stinson. Member
Mr. Chnstian L. Delfm, Employment Program
Administrator

HAWAH
Disabilty Compensation Division
Department ot Labor and Industnal Relations
PO. Box 3769
Horotutu. Hawaii 96612
(608) 548-4131

Mr Mario R. Ramil, Director

Mr. Orlando K. Wetsnabs. Disability

Administrator

Labor and Industnal Relations Appeals Beard
668 Millam Street
Room 400
Honolulu. Hawaii 96613
(806) 546-6465
Mr Edward L. Correa. Jr. Charman
Ms Carol K Yamamoto. Member
M'. Ronekj V. Kondo. Member

IDAHO

Industnal Commission

317 Msrn Sireel

Boise. Idaho 63720

(2061 334-6000
Mr. WA S Delenbach. Chairman
Mr Gerald A Oeddt- Commiitioner
Mr. Larry C. Jackaon. Commissioner
Mr. Gary Arnold. Executive Director

DIRECTORY OF WORKERS' COMPENSATION ADMINISTRATORS

ILLINOIS

Industnal Commission

100 West Randolph Street

Suits 6-200

Chicago. lllinois 60602

(312)814-6555
Mr. flay J. Rybaekl, Chairman
Mr. TheoCies Black, Jr., Commissioner
Mr Calvin F. Tansor. Commissioner
Mr. Alvin Cooke. Commissioner
Mr. Douglas Holland. Commissioner
Mr. Richard M. Giign. Commissioner
Ms. Bevorty Mesuda. Commissioner

INDIANA

Workers' Companastion Board
601 Stale Office Building
100 North Senate Avenue
Indianapolis. Indiana 46204
(317)232-3806
Mr. Rogalb Dominguei, Chairman
Ms. Anna C. Thomas, Member
Mr. Richard J. Noel. Member
Mr. John A. Rader. Member
Ms. Janet S. Bell. Member
Mr. G. Terrance Conden. Member
M. Willie Hams. Member
Mr. Douglas Meagher, Executive Secretary

IOWA
Oiviiion of Industrial Services
Department ot Employment Services
1000 E. Grand Avenue
Des Momes. lowa 50319
(515)261-5934

Mr. David E. Unquist. Industrial

Commcssoner

KANSAS
Division ol Workers Compensation
Oepnriment ot Human Resource!
Landon Slate Office Building
900 SW Jackson. Room 651-S
Topeka. Kansas 66612-1276
(913)296-3441

Mr. Robed Anderson. Director

KENTUCKY

Department ot Workers' Claims
Perimeter Perk Width
1270 louiawie Road. Building C
Frankfort. Kentucky 40601
(502) 564-5550
Mr. Armand Angeluoo, Chairman
Mr. Otann L Schilling. Commissioner
Mr. William Miller, Sr., Member
Mr. Larry Greathouse. Member

LOUISIANA
Department ot labor
Office of Workers' Compensation Admm
PO B0x94040
B-non Rouge. Louisians 70604-9040
(504) 342-7555
Mr. Slsphen W Cavanaugh. Aaeislanf Secretary

MAINE

Workers' Compensation Commission

State Office BuiUng

Stefs House Station 27

Augusta. Mane 04353

(207) 289-3751
Mr Ratph L. Tucker. Chairman
Mr Paler Mcftaud. Commissioner
Mr. Jtmes E. Smith. Commissioner
Mr. lendali Smrth, Commissioner
Ms Qiwn Pelletier. Comm-snonnr
Mr James Cox. Commissioner
Mr Peul Cole. Jr . Commrsaonir
Mr. Bruce Livingston. Commissioner
Ms Dawn Ueb. Commasamer
Ms. GW OgJvie, Commtiaoner

MARYLAND

Workers' Compensation Commission

6 Noflti liberty Streel

Baltimore. Maryland 21201

(301)333-4700
Mr Chines J Krysnk. Chairman
Mr. Sidney W Albert. Commissioner
Mr Rchard Teds!. Commissioner
Mr. Jacques Leeds. Commissioner
Mr. 0 Joseph Sills. Jr.. Commissionei
Ms Carmel J. Snow. Commisa«ner
Mr.J Max Million#. Commissioner
Mr Robert S Redd-ng, Commissioner
Mr. L. Douglas Jefterson, Commissioner
Mr. Steohen Rosenbaum, Commutoner
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MASSACHUSETTS
Deoertinent ol Industrial Accidents
600 Washington Street, Tin Door
Boston. Massachusetts 12111
(817) 727-4300
Mr. Joel Pressmtn, Commissioner
Mr. Jtmes H McOumnesa. Admn Juoge
Mr, Wiitiem A. Pickett. Admm. Judge
Mr. William J. Cleary. Admm Jioge
Mr. John H. McKinnon. Admin, ujoge
Mr Richard A. Rogers. Admin. Judge
Mr. Anthony D. Deceit, Admm Judge
Ms Cerolynn N. Fitchel, Admm. Juoge
Mr. Richard J Hehemtn. Admm Judge
Mr. Leonard C. Jackson, Admm Judge
Mr. Joseph W Jennings, lit, Admm Judge
Mr. Stuart A. Romm. Admin. Judge
Mr. Junes V. Ryan. Admm. Judge
Mr. Jemei St. Amend, Admin. Judge
Me. Rosalind Brookar. Admm. Judge
Mr. Noma Coleman. Admin. Judge
Ms. Janet Cox. Admm. Judge
Mr. Thomas Evers, Admm. Judge
Mr. F, 8ruce Fenn. Admm. Judge
Mr. Loms Gallo. Admm. Judge
Mr. Michael Joyce. Admm. Judge
Mr. Howard Lee. Admin. Judge
Mr. Jacques Leroy. Addin. Judge
Ms. Vivian Male. Admm. Judge
Ms. Hsian Moreschi. Admm. Judge
Ms. Dianne Solomon, Admm. Judge
Mr. Fred Teub. Admm Judge
Mr, Richard Tineii. Admm. Judge
Mr. Wiliam A. McCarthy, Adm-- Law Judge
Ms Patricia A Cosiigan, Admm Law Judge
Ms. Barbara S Pearson. Admm. Law Judge

MICHIGAN

Burasu ot Workers' Disability Compensation
Deparfment ol Labor
P.O. 30016
309 North Washington Square
Lansing. Michigan 48909
(517)373-3460
Mr Edward M Wakh. Director
Mr. John P. Mmxi, Chief Deputy

Workers' Compensation Appellate Commission
Department ot Labor
7150 Hams Dove
PO 80x70015
Lanfing Michigan 48909
(517)699-1312
Mr. Silvan Goruales. Chairman
Ms Nancy J. Day, Commissioner
Mr. G Vernon Leopold, Commissioner
Mr. David A. Nett, Commissioner
Ms. Sharon L Smrtn. Commjsore*
Ma. Rosemary Kojieiski Wotod. Comuj
Ms. Molly Ann Benner. Comm*toner

MINNESOTA

Workers”Compensation Division
Department of Labor and Industry
443 Lafayette Reed
Si Paul. Minnesota 55155
(612) 296-6107
Mr. Ken Peterson. Commissioner
Ms. Ann Clayton. Assistant Commissioner

Workers' Compeneeton Court ot Appeals
775 Landmark Towers
345 St. Peter Street
S| Paul. Minnesota 55107
(612) 296-6526
Hon Paul V. Rake, Chut Judo#
Hon Manual J Centimes. Administrator Judge
Hon Karan C Shmon. Juoge
Hon. Edward Toussami, Judge
Mon Manuel J Cervantes. Judge
Hon Rcnera C Premke. judge

MISSISSIPPI

Workers' CompensatKn Commriaicm
1428 Lakeland Drive
PO Box 5300
Jackaon. Mississippi 39296-5300
(601) 967-4200
Mr J Marshas Lusk. Jr. Chairman
Ms Beverly W. Hogan. Comrmssgner
Mr. Wmiam A. W4karson. Commasonet
Mr. Harold A Cross Executive Dvector
Mrs Brenda H Goorsby, Commmon Secretary

MISSOURI
O-VHOU Ot Workers' Compensation
Department cl Labor and Industnal flelabuni
PO Box 56
Jerarson City. Miisoun 65102
(314) 751-4231

Mr, Rchard a RnusaekK, Director

Labor and Industnal Relatgna Commission
1904 Missouri Boulevard
P O Box 599
Jekurson City. M.ssoon 65102
(314)751 2461
Mrs. Hannalore D Fischer, Chairman
Mr Robert L Fowler. Member
Mr Lester Watkins. Member
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UNITED STATES
Department ol labor
Employment Standard
Washington. DC. 202..
(202) 523 6091

Mr. Alan McMillan. Assistant Secretary

ministration

Office ol Workers' Compensation Programs
(202)523-7511
Mr. Lawrence W Rogers Jr.. Director

Division ol Coal Mine Workers' Compensation
(202) 523-6692
Mr. James OeMarce, Director

Division ol Federal Employees' Compensation
(202| 523-7552
Mr. Thomas M. Markey. Director

Division ol Longshore and Harbor Workers'
Compensation

(202) 523-8572
Mr. Joseoh F Qiimpo. Director

Office of State Liaison and
Legislative Analysis

(202) 523-9575
Mrs June M. RoBmson. Director

Division oi Slate Workers' Compensation
Programs

(202) 523 9575
Mr, Glenn A, Whittington. Director

Benefits Review Board
1111 20th Street. N.W.. Suae 757
Vanguard Building
Washington. DC 20036
(202) 653-5060
Mr. Roy B Smith. Che” AOm.
Appeals Judge
Mr. James F. Brown. Adm Appeals Judge
Mrs, Nancy S. Doidor. Adm. Appeals Juoge
Ms Regma C. McGranery, Adm Appeals Judge

Employees' Compensation Appeals Board
300 Reporters Building
7ih 6 0 Streeis. SW.. Room 300
Washington. DC. 20210
(202) 472-5600
Mr Michael J Walsh. Chairman
Mr George E Rivers. Member
Mr David S Gerson. Member
Ms Michelle Von Keiscn. Alternate Member
Mr. Willie T.C. Thomas Alternate Member

ALBERTA
Workers' Compensation Board
PO Box 2415
9912 107th Street.
Edmonton, Alberta T5J 2S5
(403) 427-1 too
Mr Kenneth C Pals. President and
Chief Exert ive Officer
Mr J. Don ifj Carr. Vice President,
Secretary 6 General Counsel
Mr Kenne.n W Coull. Vice President.
Chiel Finance 6 Administration OUcer
Mr. Han Hershman, Vice President &
Chiet Development Officer
Mr. ten W. Sinclair, Vice President &
Chiel Operating Officer

BRITISH COLUMBIA

Workers' Compensation Board

P O. Box 5350

Vancouver. British Columbia V68 5L5

(604)273-2266
Mr. F. Willum Greer. Acting Chairman
Mrs. Joan M. Nutter, Commissioner
Ms 8evorty M. Korman, Commissioner
Mr. Enk Wood. Commissioner

MANITOBA
Workers' Comoensation Board
333 Maryland Street
Winnipeg, Manitoba R3G tM2
(204)  786-5471
Judge Robed Kopstem. Chanman
Mr. Louis Planoe. Commissioner
Mr. Rodney Thorfinnson. Commissioner
Mr. Marvin Seale, Commissioner

Workers' Compensation Appeals Boaro
175 Hargrave
Room 406
Winnipeg. Manitoba
Mr. Bnan King. Chairman
Mrs Da ne Smith. Commissioner
Mr. Harry Mesman. Commissioner

NEW BRUNSWICK
Workers' Compensation Board
PO Box 160
Sa nt John New Brunswick E2L 3X9
(506) 632-2200
Mr Theo J Gagnon. Chairman &
Chiel Executive Officer
Ms Alane M Small Board Secretory
Mrs Marline Cormier. Secretary to Chairman
Mr. Brian E H Baxter. Executive Director,
Admmstralon 8 Finance
Mr. John P Doucet. Executive Director.
Operaticns
Ms M. Dianne Ormandy, Executive Drector
Workers' Rehabilitation Centio
Mr Larry Fyle. Member
Mrs Yvonne Pascon. Member
Mi Garry Sudul. Member
Mr Gary Savo-e, Member
Mr. William Wha'en. Membe.
Mr. Allan Levine. Member
Mr. Uiysse Beikveaui. Member
Mr Hermel Thenoult. Member
Mrs Madeline Deianey-LeBlarv:
Member Ex-otticio

NEWFOUNDLAND
Workers' Compensation Commission
P O Box 9300
Station B
Sl. John's. Newfoundland Ala 388
(7091 778-1000
Mr. D. Wayne Mitchell. Chiel Executive Otloer
Mr. Edward Maynard. Ch-et Executive Officer
Mr Marweil J Bursey. Executive
Director. Policy end Special Services
Mr Derek Forsey, Executive Director
Corporate Servces
Mr. Norman Kennedy. Exocutwe Director
Compensation Servces
Ms Peneupe Rowe. Chairman. Board ol
D-iectors
Dr. Catherine Penney. Vice-Chairman. Board ol
Directors

NORTHWEST TERRITORIES

Workers' Compensation Board
P.O. Box 6888
Yellowknife Northwest Temlorios XIA 2R3
(403) 873-7745
Mr Grant Hinchey. Chairmen
Ms Jo-Anno Allison, Member
Mr. Deie Johnston. Member
Mr James Evoy. Member
Mr. Grant Horseman. Member
Mr. Ron Williams. Member
Mr. Joseph Pamoolik. Member

NOVA SCOTIA

Workers' Compensation Boaro

5668 Soutn Sl/eel

PO Box H50

Hal.lax. No.a Scotia 83J 2Y2

(902) 424-4014
Mr. Rj Alien. Chairman & General Manager
Mr. James Vaughan. Commissioner

Workers' Compensation Appoal Board
3rd Floor. Lord Nelson Arcade
Spnng Ga-oen Road
PO. Box 3311
HaMax. Nova Scatia B3J 3Jt
Mr. Lawrence =.Scaravelk. Chairman
Mr. H Maxwell Pierce, Member
Mr Donate Hutchinson. Member
Mr. Berkley Evans, Member
Mrs Sh.ney MscNeill. Member
Mr. John J O'Bnen, Executive Officer

ONTARIO

Workers' Compensation Board
2 Boor Shee! East
Toronto. Ontario M4W 3C3
(416) 927-5144
Or Robert E Elgio. Chairman
Mr. Alan 0 Wolrson. Vice Chairman ol
Administration and President
Mr .10500" Dutty, Member
Mr Stephen Hessian. Member
Ms Alme- noa Maria Rebeio, Member
Mr. James Richards. Member
Mr Dave Wackenno, Member
Mr. Fred Teimer, Member
Mr J.m Good'Son. Member
Mr Monaei Warren Member
Dr. Mana Lutg*a Zorjitto, Member
Mr Rona.; Fiiis, Member Ei-otliod

PRINCE EDWARD ISLAND

Workers' Compensation Board
60 Belvedere Avenue
P.O Box 757
Charlottetown, Pnnce Edward Island CIA 7L7
(9021 368-5660
Mi Art Howard. Vice Chairman
Mr C E. Ready. Executive Oirectcv
Mr. Ron McKeigan. Commissioner

QUEBEC

Commission de lit Sente etdo la Secunte du Travail
524 Bourdages Street
QOuebec. Ouebec QIK 7E2
(4181643-5850
Mr. Robert Diamant, President end CEO
Mr Pierre Sheieur, Vice Prosident
Mrs Lise Lsnglois. Vice Presidont
Mr. Gilles Tallion. Vice Presidont
Mrs. Use Thibautl, Vice President
Mr Alain Minard. Vico President

SASKATCHEWAN

Workors' Compensation 8oard
1840 Lome Street
Regina, Saskatchewan S4P 2L8
(306) 787-4370
Mr. Gamol Garven. Chairman and CEO
Mr Leonard Larson. Member
Mr. George B.sset). Membor
Mr. K.L. Brown, Chiel Administrative Officer
Mr. JA McLean, Executive Secretary

YUKON

Workers' Compensation Board
300-4114 4th Avenue
Whitehorse. Yukon YtA 4N7
(403) 667-5645
Mr. John Wrighl, Chairman
Mr. Thomas Mickey. Membor
Mr. Heito Franke. Member
Mr Brian Booih, Chief Executive Officer

CANADA

Labour Canada
Occupatonai Safety and Health Branch
Injury Compensaton Division
Ottawa. Ontario KIA 0J2
1613) 997-228)
Mr. Michael Valouelte. Acting Chief

Merchant Seamen Compensation Board
Labour Canada
Ottawa Ontario K1A 0J2

Mr H P. Hansan. Chairman

Capt JG Daniels. Vice Chairman

Dr H Sailers. Member

Mr Gary Seymour. Secretary
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MONTANA

Department ot Latior end Industry
Employment Relal.ons Division
P.O. Box 6011
Hetona. MT 59604-6011
(<06) 444-6518

Mi. Robert Jensen, Administrator

Workers' Compensation Court
P.O. Bon 537
Helena. Montana 59624
(406) 444-7794
Judge Timothy W. Reardon

NEBRASKA

Workers' Compensation Court
State House. 12th Floor
P.O Box 96908
Lincoln. Nebraska 68509-8908
(402) 471-2568
Hon. Ben Novicolt, Presiding Judge
Hon. Mark A. Buchhotz. Judge
41_ Paul,E LoCiair, Judge
lion. Ted VA.Vrnna, Judge
Hon. James P. Monen. Judge
Hon. Michael P. Cavet. Judge
Hon. James R. Coo. Judge
Ms. Carol S. Thompson, Administrator

NEVADA

Stale Industnal Insurance System
515 East Musser Street
Carson City. Nevada 89714
(702) 687-5284
Mr. Laury M. Lewis. General Manager

Department ol Industrial Relations
1390 South Curry Streot
Carson City. Nevada 89710
(702) 687-3032
Mr. Paul Cohen. Director

NEW HAMPSHIRE

Department ol Labor

19 Pillsbury Street

Concord, New Hampshire 03301

(603) 271-3171
Mr. Richard M. Flynn, Commissioner
Mr. David M. Wihby, Deputy Commissioner
Mrs. Anne C Eaton. Director. WC Program

NEW JERSEY
Division ol Workers' Compensation
Department ot Labor
Call Number 399
Trenton. New jersey 08625-0399
(609) 292-2414
Hon Allred J. Napier. Chet Judge
Mr Harry G. Parkin. Director

NEW MEXICO
Workers' Compensation Division
Department ol Labor
700 4th Street, SW
P.O Box 27198
Albuquerque. New Mexco 87102
(SOS) MI-8787
Mr. Gerald 0 Stuyvesant, Director

NEW YORK
Workers' Compensation Board
180 Livingston Street

York 11248

MS. Barbara Patton. Chairwoman

Mr. William Krooger, Vice Chairman
Mr. Ernest R. Latham, Member

Mr. William C. Mullany. Member

Mr. Waiter Shiolds. Member

Ms. Hene J Slater. Member

Mr. Joseph A Taunelto. Member

Mr. Ferd-nand Tremiti, Member

Mr. Raymond A Charles. Jr., Member
Mr. Sy Cohen. Member

Mr. Carmine Perrolia, Member

Ms. Jutui Jorge, Member

Mr. Thomas W Gleason. Executive Director

NORTH CAROLINA

Industnal Commission

Dobbs Building

430 North Salisbury Street

Raleigh. Nonn Carolina 27611

(919) 733-4820
Mr. Bruce Briggs, Chairman
Mr. J Harold Davis. Commissioner
Mr. Randolph Ward. Commissioner

NORTH DAKOTA
Workers Compensation Bureau
Russell Building.Hwy 83 North
4007 N State Street
Bismarck. North Oakota 58501
(701) 224-3800

Ms Helen Tracy. Director

Workers Compensation Fund
Same address as Bureau

OHIO
Workers' Compensation Board
246 Nonh Hgh Street
Columbus, Ohio 43266-0581
1614)466-2950
Mrs. Patricia Barry. Administrator
Mr. John R Hodges. Chairman
Mr. Michael J. Kmlans, Secretary
Mr. Joseph M. Coyte, Member
Mr. Donald C. Fanta. Member
Mr Frederick A. Matthews, Member
Mr Richard D. Schalstalt. Member
Mr. Joseph Tomasi. Member
Mr. Paul J. Witte, Member
Mr. John A. Boehner. Legislative Member
Mr. Ross Boggs. Jr.. Legislative Member
Mr. Robert L. Burch, Legislative Member
Mr. Robert C. Cupp. Legislative Member

Industrial Commission

Same address as Bureau

(614) 466-3010
Mr. Warren J. Smith, Chairman
Mr. James Mayfield, Vice Chairman
Mr. Robert L. McAllister. Member
Mr. Hager Fugate, Member
Mr. Napoleon 8oll, Member

Stale Insurance Fund
Sama address es Bureau

OKLAHOMA

Oklahoma Workers' Compensation Court
1915 N. Stiles
Oklahoma City. Oklahoma 73105
(405)  557-7600
Hpn. Norma D Gunch. Presiding Judga
Hon. Victor R Saegle. Judge
Hon. Bill V. Cross. Judge
Hon. Dick Lynn. Judge
Hon. Sam A Townley, Judge
Hon Ban P. Choate, Jr.. Judge
Hon Jerry L. Salyer. Judge
Hon. Ozelle M. Willis. Judge
Hon. Louis Buchanan, Judge

OREGON

Department ol Insurance 4 Finance
21 Labor and Industries Buitdmg
Salem, Oregon 97310
(503) 378-4100
Mr. Theodore R. Kulongoeki. Dtreaof

Workers' Compensation Board*
480 Church Street
Sotem, Oregon 97310
(503)  378-3308
Ms Dianne Perrv. Chairman
Mr Jett Gamer, Member
Mr Rick Burke. Administrator
‘Noto Oregon has 3 permanent and 6 temporary
Board members.

PENNSYLVANIA

Bureau ol Workers' Compensaton
Department ol Labor and Industry
1171 South Cameron Street. Room 103
Hamsburg. Pennsylvania 17104-2511-2501
(717) 783-5421

Mr Thomas S Cook. Dnoctot

Workmen's Compensation Appeal Board
1171 South Cameron Street. Room 305
Hamsburg. Pennsylvania 17104-2511
(717) 783-7838
Mr Harold V. Fergus. Chairman
Mr, Wi'liam J. Atkmson, Commnsionet
Mr Josepn J McAneny. Commissioner
Mr George F Pott. Jr. Commissioner
Mr. C. John Urting, Commissioner
Mr A. Peter Kanorski, Commissioner
Mr Norman R Haigh. Secretary
Mr. Oavid S Hawkins. Assistant Secretary

PUERTO RICO

Industnal Commissioner's Oftce

O PO Box 4466

San Juan, Puerto flco 00936

(809) 783-2028
Mr Giiberto M Chimes. President
Mr Jutio Pomates Santiago. Commissioner
Mr Jorge Mendez Neves. Commiss-oner
Mr. Ramon Domanech-Maldonado,

Commissioner

Mr Luis Duprey Figueroa. Commissioner

State Insurance Fund of Puerto R<o
G PO Box 5028
San Juan. Puerto Rrco 00936

Mr. Albeno A Baco’, Administrator

RHODE ISLAND
Department ot Workers' Compensation
610 Menton Avenue
P.O. Box 3500
Providence, Rhode Island 02909
(401)272-0700

Mr. Richard T. Varone. Director

Ms. Oebra L. Olsson, Deputy Director

Workers' Compensation Commission
t Dorrance Plaza
Providence. Rhode Island 02903
(401)277-3097
Mr. Eugene J. Lalerrtere. Chairman
Mr. Robert F. Amgan, Commissioner
Mr. William G. Gilroy. Commissioner
Ms. Constance Messore. Commissioner
Mr. Aindtew E. McConnell, Commissoner
Mr. Carmine Rao, Commissioner
Mr. Jobn Rotondi, Commissioner
Mr. William A. Castro, Administrator

SOUTH CAROLINA

Workers' Compensation Commission
1612 Mahon street
P.O. Box 1715
Columbia. South Carolina 29202
(803) 737-5700
Mr. Walter Hundloy. Chairman
Me. Virgi,L . Crocker, Vice Chair
Mr. Holme' C. Oreher, Commissioner
Mr. Thorr it M. Merchant. Ill. Commissioner
Mr. WiK-im CMxim, Commissioner
Mr. A. Victor Rawi, Commissioner
Mr. Vernon F. Dunbar. Commissioner
Mr. Michael Grant LeFever, Executive Director

SOUTH OAKOTA

Division o( Labor and Management
Department ot Labor
Kneip Building. Third Floor
700 Governors Dnve
Prorre. South Dakota 57501-2277
(605) 773-3681

Mr. W.H. Engberg, Director

TENNESSEE
Workers' Compensation Division
Department cl Labor
501 Union Building
SocorxJ Floor
Nashville, Tennessee 37243-0661
(615) 741-2395
Mrs Sue Ann Head. Director

TEXAS
Industnal Acodent Board'
200 East Riverside Dnve, First Floor
Austin. Texas 78704
(512) 448-7900

Mr. Joseph C. Oagen, Chairperson

Mr. Bobby J. Barnes. Member

Mr. Milton Fox. Member
Note 'Effective Apnl L 1990. the Inoustnal Aco-
dent Board wilt ba replaced by the Workers' Com-
pensation Commission Mr. George E Chapman
will be the Executive Director ol the Commission
Members ot lhe commission nol determined al time
of pubt-cation

UTAH

Industnal Commission

160 East 300 South

Salt Lake Cuy. Utah 64111

(801) 530-6800
Mr Stephen M Hadley. Chairman
Mr. Thomas Carlson, Commissioner
Ms. Dixie Minson, Commissioner

VERMONT

Departmenl of Labor and industry

State Office Building

120 State Street

Montoel.er. Vermont 05602

(802) 828-2286
Ms Jeanne Van Vlandren, Commissioner
Mr. Mark L Stephen. Deputy Commissioner
Ms Phyllis 0 Severance. Director

VIRGIN ISLANDS
Department ol Labor
22 Hospital Street
Chnititnsted. St Croix, Virgin Islands 00801
(809) 773-0471
Mr. Sardine Bailey. Assistant Director of Labor
Relations

VIRGINIA

Industnal Commission

1000 OMV Build.ng

P O Box 1794

Richmond, Virginia 23214

(804) 367-MOO
Mr. William E OffeJl. Chairman
Mr Charles Q James, Commisionei
Mr, Robert P Joyner, Commissioner

WASHINGTON
Department of Labor and Induslriaa
Ganarai Administration Building. 3rd Floor
Room 334
Olympia, Washington 98506
Mr. Joseph A. Dear. Director
(206) 753-6307
Mr. Robert L. McCalliStar, Deputy Director
lor Industrial Insurance
(206) 753-5173
Ms. Doratta Markham, Depuly Oirector lor
Policy and Planning
(206) 753-6308

Board ol Industrial Insurance Appeals

410 West 5lh Street

Capitol Center Building

Ofympia, Washington 98504
Ms. Sara T. Harmon, Chairperson
Mr. Frank E. Fennerty. Jr., Member
Mr. Phillip T. Bork, Membor

WEST VIRGINIA

Workers' Compensation Commiasioner's
Office

P.O. Box 3151

Charleston, West Virginia 25332

(304) 348-2580
Me. Emily Spieler. Commissioner

Workers' Compensation Appeal Board
601 Moms Street. Room 419
Charleston, West Virginia 25301
Mr. John Preston Barley, Chairman
Mr. Richard Thompson, Member
Dr. Eli Oragisich, Member

Workmen's Compensaton-Eund
Same address as 0a toffice

WISCONSIN

Worker*' Compensation Division

Department ot Industry, Labor, and Human
Relations

P.O. Box 7901

Room 161

201 East Washington Avenue

Madison, Wisconsin 53707

(608)266-1340
Mr. Chns M. Faulhaber, Jr.. Administrator

Labor and Industry Review Comr-asion
P.O. Box 8126
Madison, Wiscxjnsin 53708
(608) 266-9850
Mr. Kevin C Potter, Chairman

WYOMING
Workers' Compensation Drvison
State Treasurer | Office
122 West 25th Street. 2nd (|
Esst Wmg, Herschler Building
Cheyenne, Wyoming 82002-0700
(307)777-7441

Mrs. Ann E. Woodward, Director

Industnal Accident ﬁur)ldl
Sama address as
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ABBREVIATIONS AND COMPUTATIONS IN CHARTS

ABBREVIATIONS
AWW  — Worker's averaﬁe weekly wage _
CMS.CA — Canadian Merchants Seamen™s Compensation Act

FECA_ — Federal Employees' Compensation Act

QWCP. — Office of Workers' Com‘)ensatlon Programs. U.S. Department of Labor
NAWW  — National avera ew,eeksf_wage

PP —  Permanent i)ar 1al disahility

PT — Permanent total disabilit

SAMW  — Statewide average monthly wage

SAWW  —  Statewide average Week]gwage

P — Temporaly Parnal,dlsa_mhy

T — Temporary total disability

COMPUTATIONS— MONTHLY TO WEEKLY

All benefits payable other than on a Weeklfy basis have been converted to an equivalent
weekly rate. There are sevTral methods of conversion In use, which may cause slight
differences Inresult. This Analysisattempts to follow the practice of the Jurisaiction wherever

possible.
. A method widely used In Canada is to multiply the monthly benefit by 12, divide by
365. and multiply the result b)6 1. Exam)PIe for & monthly benefit of $750:
15 x3 15 2X 1

= $172.60

2. Asecond method Is to multipl% the monthly benefit by 12 and divide by 52. Example:
0K 12 = 173,08

3. The third method Is to divide the monthly benefit by 4.3 or a similar figure because
the average month contains 4.33 weeks. Example:

’}1.3 = $174.42



Order additional copies of the Analysis or other U.S. Chamber publications (sec page 55 for a list of other
publications).

Send to: Publications Fulfillment, 1615 H St., NW, Washington, DC 20062
Name:
Firm:
Street:
City: State: ZipCode:

Telephone: ( )
Yoi’ may charge your order by phone or use this coupon and pay by check, to the U.S. Chamber ot Commerce, or
credit card. To charge by phong, between 9:30 and 4:30 EDT caII_I-800-6?8-6582 or, in Maryland, 1-800-352-
1450. Be sure to specify quantity, title, publication number and price on all orders.

Method of payment: [ check [ Visa [ MasterCard [ American Express

Credit Card Number Exp. Dale Signature
Qty. Order # Title Price Total Price
S (add appropriate
sales tax for
D.C. and California
deliveries

Order additional copies of the Analysis or other U.S. Chamber publications (see page 55 for a list of other
publications).

Send to: Publications Fulfillment, 1615 H St.. NW, Washington, DC 20062

Name:
Firm:
Street:
City: State: ZipCode:
Telephone: ( )

You may charge your order by phone or use this coupon and pay by check, to the U.S. Chamber of Commerce, or

credit card. To charge, by phone, between 9:30 and 4:30 EDT call ,1-800-638-6582 or, in Maryland, 1-800-352-
1450. Be sure to specify quantity, title, publication number and price on all orders,

Method of payment: [3J check [ Visa [ MasterCard [ American Express

Frrrrax e rr-Jd3-u LU LU
Credit Card Number Exp Dale Signature
Q» Order « Title Price Total Price
S (add appropriate
sales lax for
D.C. and California
deliveries
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OTHER TIMELY PUBLICATIONS
FROM THE U.S. CHAMBER

AJDSt An Employer's Guidebook* (0088)

Reviews facts about AIDS and explains benefit package con-
siderations, legal Issues, advantages and disadvantages of
written corporate policies, and educational programs for em-
ployees. Includes valuable appendices. ($20 Chamber mem-
bers, $33 nonmembers).

Analysis of Workers Compensation, 1989 Edition (0122)
Outlines the provisions of workers compensation laws In all
50 states. U.S. territories, and the Canadian provinces. Pub-
lished and revised annually. Limited copies of previous edi-
tions available, ($ 15 Chamber members, $25 nonmembers).

Business and Education) Partners for the Future* (6784)

Buslness-edu'-atlon partnerships are an emerging national
trend. Learn about business In Innovative approaches to solv-
ing many problems facing education. ($ 15 Chamber mem-
bers, $25 for nonmembers).

Business and the Entrepreneurial American City (0033)
Explores the emerging role of free enterprise In the man-
agement and redevelopment of cities. This book, written by
the U.S. Chamber of Commerce In cooperation with the U.S.
Department of Housing and Urban Development, lllustrates
how a creative business community can have dramatic effects
on a city's future. ($ 12 each)

Compensation for Injury from Exposure to Hazards* (6851)
Addresses public policy alternatives for compensating peo-
ple Injured due to exposure to workplace, environmental
and product hazards. ($30 Chamber members. $50 non-
members).

The Employee Polygraph Protection Act) A Guide to Com-
pliance* (0142)

' -plains the provisions of The Employee Polygraph Protec-
tion Act of 1988, which prohibits the use of the polygraph
for pre-employment screening by most private sector em-
ployers. ($10 Chamber members, $15 nonmembers).

Everything You've Ever Wanted to Know About Unions But
Were Afraid to Ask (6938)

This Informative pamphlet describes what a union Is. how
much dues and fees are and how they are collected, union
Poes, and duties of union members. (Minimum Order, 100
copies for $25)

The Greatly Growing Garbage Problem) A Guide for
Municipal Solid Waste Management for Communities and
Businesses* (0113)

Written for local community leaders and business people
interested In solving the "garbage problem." Outlines the
problems of solid waste management, addresses solutions,
and reviews legislative and regulatory action. ($20 Chamber
members, $33 nonmembers).

The New Federal "Plant Closings” Law) What Employers
Should Know (0100)

Provides summary of the new law requiring mandatory notice
for plant closings and layoffs affecting employers with 100
or more workers. Booklet covers key definitions, who Iscov-
ered and who Is not, penalties for employers falling to comply
with the law and the full text of the Act. (Minimum order,
10 copies: $ 1.65 each— Chamber members; $3 each— non-
members. Orders of 100 or more copies: $| each— Chamber
members: $2 each— nonmembers.)

The New Immigration Law> An Employer's Handbook*
(7009)

Learn how to cope with the complex regulations of the 1986
Immigration Reform and Control Act which requires all busi-
nesses to verify the employment status of new hires and
retain documentation of employment eligibility for at least
three years. ($25 Chamber members, $42 nonmembers).

The OSHA Hazard Communication Standard: An Employ-
er's Handbook*(0089)

Explains employers' primary responsibilities under the OSHA
Hazard Communication Standard. Outlines the standard's
malor provisions, the written program for each workplace,
the labeling requirements for hazardous chemicals, and em-
ployee information and training requirements. ($15 Chamber
members, $25 nonmembers).

Risk Management: A Small Business Primer* (6970)
Primer for small businesses and professionals describes a
complete program to manage risks in every enterprise. De-
scribes how the Insurance industry works and how to get
full value from your Insurance premiums. ($25 Chamber
members, $42 nonmembers).

Services Watch (Monthly Newsletter)

An Inside Washington report for the service sector. Intended
to serve business owners and managers In service sector
Industries. Informs readers of priority Issues facing the service
sector and advocates the Interests of service Industries In
public policy debates, ($75 per year Chamber members, $95
per year nonmembers.)

*15% discount for 24 or more copies shipped to a single
address. Write for special prices on larger quantity orders.
Some publications can be Imprinted with your company
name or logo. Minimum order 150 copies for Imprinting.

To order copies of the above publications, use the order
forms on the preceding pages. To charge by phone, call
1-800-638-6582 or. in Maryland. 1-800-352-1450. Send
credit card order or check or money order payable to:

U.S. Chamber of Commerce
Publications Fulfillment
1615 H Street. N.W.
Washington, D.C. 20062

Add appropriate sales tax for deliveries In the District of
Columbia and California
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?hew employer.

The ruling could mean Increased
Insurance rates for a majorit
the companies that sponsor
ka's nearlkl 1.000 softball teams,

urn could mean fewer
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Sponsors.

"This could be kind of scary,"
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Continued lIrom Page

nlzed Insurance League, the
Supreme Court's ruling Is guced and
expected to affect almost all
recreational sports leagues.

Lillian, Esch and others
hope to amend

"Th

ere’s

reme Court rules som e

sports editor

The Alaska Supreme Court
threw a curve at softhall when It
ruled this month that players are
entitled to workman's compensa-
) injured ‘while
laying for ‘o team sponsored by

FTB A

less

of
las-

L L :

0-1

said state softball commissioner
Pat Lillian. “Sponsors arc the life-
line of the whole amateur sports
organization."

Of the estimated 10.000 people
who play softhall In Alaska, only
those who are employed by the
same compan[))/ that sponsors”their
team would be eligible for work-
man’s comp, Lillian estimated that
at least 50 percent of the teams In
Alaska feature at least one player
who Is employed by the sponsor.

"Nobody hds a crystal ball, but
I think It’has a subStantial poten-
tial to discourage team sponsor*,"

Suprem e Co
held liable for workman’s
comp claims. Esch thinks
etting an amendment Intro-
| “and passed this ses-
sion "is within the realm of

possibility."
Af It Isn't, sponsors who
the law be- might be affected by the
fore the effect Is widespread. suEreme court decision_have
than a a handful of optigns. One Is
(legisla- to not let any of their em-

month left In the

tive) session, so It’s not pos-
sible nt this date to Intro-
duce a new bill," Esch said.
“So the question would be.
Is there nn existing vehicle
that could be amended? The
next question is, whnt Is the
likelihood of it

Esch thinks the answer to
both questions Is yes. He
said there is a bill pendmg
In the Senate Labor an
Commerce committee that
could be amended to
msponsors of
Lports teams Lzom

pnssing?”

revent
Srcre

ployees ploy on their team.
Another Is” to pay higher
Insurance rntcs, although
companies whose _Insurance
Is paid through this summer
shouldn't have to worry
about rates Increasing for
the current softball season,
which begins next weekend.
With any luck, said Esch, the
Issue will have been re-
solved by next summer.
Another option Is to pull
out of the league, aIthoutrqh
Anchorage' SportsftAssoc
tlon director Rod Adn aald

lonnl
eing

H 0 R T

SUNDAY
SECTION O Axil 28, 1901

said Ben Esch, who Is the attorney
for the Anchorage Sports Associa-
tion, the organizing bod%/ for more
than 400 Anchorage softball teams.
“(And) If the sponsors back out, if
there's no sponsor’s fee, you can
only Increase plagers' fees."
he Alaska Supreme Court
ruled earlier this month In favor of
Judl LeSuer-Johnson, who was In-
jured In a 1986 softhall game In
Anchorage while E)onlng for
Rolllns-Burdlck Hunter,” her em-
ployer and the sponsor of an Insur-
ance League softball team.
LeSuor-Johnson filed a claim for

urt ruling could

his employees. "I
probably have to check and
see what the stipulations, of
our workman's comp-policy
would be.
line Is. | be

Workman's_comg, and the Workers'
Compensation Board ruled in her
favor. After appeals, the state Su-
premo Court upheld the original
rulln%, which was hased on a"1982
statute ihat say* work-related In-
juries Include “those occuring at’
‘employer-sanctioned activities at
the empIO%er-prowded facilities."

Although Anchorage Sports As-
sociation teams play “on municlpnl
fields, they are maintained by the
assoclation, which collects entry
fees to help Ba?{ for their mainte-
nance. "My belief is that simply
paying a léague fee would be adé-

off team
would

scare

jeve It's a worth-

injured players eligible for workman’'’s com p,!

quate (evidence that an employed
Is rowdmg facilities)," Esch said.
hancy Croft, the attorney who
represented LeSuer-Johnson, sold
Soturdny that by I_j‘payln a team
entry fee, Rollins-Burdlck Hunter
helped make a softhall field avail-
able to its team. Without ertlry
fees, -they wouldn't have- had a
regular field at thb time they had
[t," he said. "They wouldn't have
been able tp play the schedule." .
Though the ruling was the result
of an accident In the loosely orga*1

Ploaso see Page D-4, SOFTBALL

SpoOonsors

"My reaction Is I'm proba-
bly going to talk
lawyer and (the. [
office) and reconsider,” Gril-
FBut) the bottom (I]ysald. “We're just trying to

0 something recreatioinnlly

to -my
ersonnel

: while_enough activity that for our employees, and all of
chances Y Stlr:?irtg?ﬁfwagg we will ... gres'c')lve (Y Issse @ sudden It gets complicated
refunded. "We tell people all an%play ball, ldwell. wh and complex. _
the time If somebody wants r. Jay Caldwell, who "It's not like (playing

to Ink? your (team‘sa place,
we'll gndly “refun our
money, )
If. out of the question. We'd
be tearing schedules apnrt
all season."

Just how many sponsors
will back out of their com-
mitment to sponsor teams Is
critical to the future of rec-
reational sports In Alaska.

"It wouldn't change my
attitude about having a
team," said Rick Nerland of
Ncrland/Mystrom Associ-
ate*, which sPonsors at joed
team that Includes several of

sponsors a coed tenm that
g y mlvolves ts<=i\ﬁer'aAII o{( hISS errt1-
g oyees at the Alaska Sports
he said. "Otherwise R/Ie)éicine Clinic, sold r%uch
the same thm%.
‘It wouldn’t stop me from
sponsoring o team, but | con
see that more prudent em-
pl(IJ ers than | would," he
sold.

Jerry Grllly,
the Anchorage
counts himself as_one of tho
prudent ones. The News
sponsors a team that Is al-
most entirel
employees of the newspaper.

softhall)

ublisher of
ally News,

made of

Is a job. If's recre-
ational.” They're doing It In
their own time, It’s real un-
fortunate. You're just tryln%
to be a good emplwer an

support employees. ;
ally reaping nothing In this
endeavor."

Croft disagrees. “] think a
lot of times companies spon-
sor teams because they Pet a
lot of benefit from ;
increased morale, advertis-
ing, Increased efficiency,
more stability Ir.the work
force," he sall.

e’'re re-






FISCAL NOTE

STATE OF ALASKA BILL NO: SB 230
1991 LEGISLATIVE SESSION

Revision Date; Department Affected: Labor

Title: "An Act relating to the payment of BRU: Employment Security
unemployment Insurance...Perslan Gulf crisis..." Component:

Sponsor: Senator Jones Unemployment Insurance
Requestor:  Senate Labor & Commerce COMPONENT SERIAL NO. 329

EXPENDITURES/REVENUES:  (Thousands of Dollars)

OPERATING FY 92 FY 93 FY 94 FY 95 FY 96 FY 97

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND&STRUCTURES
GRANTS,CLAIMS

MISCELLANEOUS
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0

CAPITAL

REVENUE

FUNDING:  (Thousands of Dollars)
GENERAL FUND
FEDERAL FUNDS

OTHER
TOTAL 0.0 0.0 0.0 0.0 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact: None

ANALYSIS:  (Attach a separate page ifnecessary)

We estimate there are 80 people thatwould be affected by this hill. The division already

has the means to adjust an employer™s experience rating and any additional benefits would

be paid from the Ul Trust Fund. The trusUundwopki be minimally affected.

Prepared bjr* Judy Knight, Pirecto/~LL-U>I~"" Phone: 465-2712

Division:/” Employment Securltv” Date: 4/4/91

Approved by Commissioner: Nancy Bear Usera
Agency: Department of Labor Date: 4/4/91

0.0

0.0

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OMB, & Impacted Agency(ies).

Rev 10/90 Page 1 of 1



Unemployment Insurance employer contribution rates are based on
employer®s quarterly payroll decline 1n the past three years. Rates for
a year are based on wages paid through the second quarter of the current
year. Thus, with the Gulf crisis beginning 1n August, 1990, this
legislation would have no affect on employer 1991_rates, but may affect
smaller employers 1n 1992 ( 1f those employers had employees leave for
Gulf service and not replace them). We have prepared several scenarios

on the next page.



Scenario A

Employer ABC has 8 employees 1n a small retail business. One of his
employees, Mr. Plate, gets called for service 1n the Gulf. Rather than
hire a temporary replacement ABC decides to make do with 7 employees
until Mr. Plate returns. Mr. Plate earns $2,000.00 a month at ABC. Mr
Plate"s service dates are August 1, 1990, thru March 31, 1991.

ABC'SKPayroll has been steady except for this and 1s:

YR/0TR. AMOUNT DECLINE
8873 -"""%$48,000.00 $ 0.00
8874 48,000.00 0.00
8971 48,000.00 0.00
89/2 48,000.00 0.00
89/3 48,000.00 0.00
8974 48,000.00 0.00
90/1 48,000.00 0.00
90/2 48,000.00 0.00
90/3 44,000.00 -4,000.00
9074 42,000.00 -2,000.00
9171 42,000.00 0.00
91/2 48,000.00 0.00

ABC"s rate for 1991 1s 1.74. Because the payroll decline 1s small
compared to total payroll ABC"s rate for 1992 will remain at 1.74.

Scenario B

Employer DEF has 3 employees 1n a small retail business. One of his
employees, Mrs. Plate, gets called for service 1n the Gulf. Rather
than hire a temporary replacement DEF decides to make due with 2

employees until Mrs. Plate returns. Mrs. Plate earns $2,000.00 per

month at DEF. Mrs. Plates®™ service dates are August 1, 1990, thru
March 31, 1991.

DEF"s payroll has been steady except for this and 1s:

YR/0TR. AMOUNT DECLINE
8873 $18,000.00 $ 0.00
8874 18,000.00 ar.oo
8971 18,000.00 0.00
8972 18,000.00 0.00
89/3 18,000.00 0.00
8974 18,000.00 0.00
90/1 18,000.00 0.00
9072 18,000.00 0.00
90/3 14,000.00 -4,000.00
9074 12,000.00 -2,000.00
91/1 12,000.00 0.00
91/2 18,000.00 0.00

DEF*"s rate for 1991 1s 1.74. With the payroll decline and small amount
of wages OEF"s rate for 1992 will be 2.10-costlng an additional $259.00



Alaska State Legislature

Clialr, Resources Comm ittee P.O. llax V
Vkc-clmlr, Transportation Comm ittee Juneau, AK 99811
Afer.ibcr, Rules Committee 907 465-3743
Afember, Committee on Comm ittees Fax: 907 465-3922

352 Front Street
DfstrtcC A Ketchikan, AK 99901

907 225-9082

vder. muars Chuak. xamreamar Senator Lloyd Jones
MEMORANDUM
To: Rep. David FInkelstein, Chairman
House Labor and Commerce Com
From: Senator Lloyd Jones
Date: May 20, 1991 *
Subyj: Senate Bill 230

Thank you for scheduling a hearing on SB 230. | introduced the bill to
help the Alaskan men and women who served in the Persian Gulf.

This is a “hold harmless” bill that deals with unemployment insurance
benefits. Section one allows the Department of Labor to adjust
employer rates who were impacted by employees who were deployed
to the Gulf War. In some cases these employers held open jobs for
their reservist employees, thus showing a payroll decline.
Unemployment insurance rates are calculated by the number of
employees. If there is a payroll decline, unemployment insurance
rates go ui). This bill allows the Department to spread the increased
rates to all employers of the state.

The bill also allows the Department to adjust base-period wage
calculations for those who served if they are laid off for any reason
upon their return. Benefits are calculated on wages. The more an
employee gets paid, the more unemployment benefits they receive if
they get laid off. SB 230 allows the Department to calculate the
benefits on the higher paying wage, whether it be the military wage or
the regular wage. In other words, the reservist does not get penalized
if the military wage was lower.

The Department of Labor supports this bill, as does the Division of
Military and Veteran's Affairs. Enclosed is a zero fiscal note and a
briefing paper from the Department of Labor.

Your support of SB 230 Is greatly appreciated. If you would like
further information, please don't hesitate to call.
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FISCAL NOTE

STATE OF ALASK/ BILL NO. CSSB 242. (FIN)
1992 LEGISLATIVE SESSION

Revision Dale:  5/6/92 Department Affected:  Commerce & Economic Dev.
Tidez:  An Act relating to health BRU. Insurance
insurance for small employers Component: Operations
Sponsor:  Senator Collins

Requestor:  Senator Collins COMPONENT SERIAL NO.

EXPENDITURES/REVENUES: (Thousands of Dolan)

OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES a
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0 0 0 0 0 0

CAPITAL 0 g 9 0 1 0 0.

REVENUE
FUND SOURCE: 0 0 0 0 0 0

FUNDING: (Thousands of Dolara)

GENERAL FUND
FEDERAL FUNDS

OTHER
FUND SOURCE:

TOTAL 0 0 0 0 -0 0
POSITIONS:

FULL-TIME 0 0 « 0 0 0 0
PART-TIME
TEMPORARY

Estimate of current year impact;

Prepares (V. Donald P. Koch, Chief of Market Surv. Phone:  465-2577.
Division:  Tnaiir.inri»

Approved by Commissioner:  -J?Aenn.A
Agency:  Commerce & Economic Deve lopnente / Date: 5/7/92

Otosteudoo (by pnptm) : Lag- Fin.. LagMadv* Sporoor, Ragooatoc, OMB/DBR, Gov. Lagta. Ofo,, 4 bnp*et*d Agancyilaal.
R*V 10/7/91 J_OI _I—_



FISCAL NOTE
BILL NO. CSSB 242(HES)

STATE OF ALASKA
1992 LEGISLATIVE SESSION

Revision Date: . Department Affected: Administration
Title: An Actrelating to-healthinsurance for small BRU:  Retirementand Benefits
employers; and providing for an effective date

Component: Retirementand Benefits

Sponsor Collins
Requestor Senate Finance Committee COMPONENT SERIALNO. 64

Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 93 FY94 FY 95 FY 96 FY97 FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0
SUPPLIES 0 0 0 0 0 0
EQUIPMENT 0 0 0 0 0 0
LAND & STRUCTURES 0 0 0 0 0 0
GRANTS. CLAIMS 0 0 0 0 0 0
MISCELLANEOUS 0 0 0 0 0 0
TOTAL OPERATING 0 0 0 0 0 0
CAPITAL 0 0 0 0 0 0
REVENUE 0 0 0 0 0 0

FUND SOURCE:

FUNDING: (Thousands of dollars)

GENERALFUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHER

FUND SOURCE 0 0 0 0 0 0
TOTAL 0 0 0 0 0 0
POSITIONS

FULL-TIME- 0 0 0 "1 0 0
PART-TIME- 0 0 0 0 0 0
TEMPORARY: 0 0 0 0 0 0
Estimate of current year impact: DQDyg.

ANALYSIS: (attach a separate page if necessary.) This bill would have no fiscal impact on the operating costs of
the Division of Retirement and Benefits.

Prepared Bv:  Gary Bader SiTV/ya. Phone: 4654470
Division: Retirementand Benefits * Date: Mav4.1992
Approved by Commissioner: Nancv BearUsera/&"<£-C Date:

Agency: Department of Administration

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, O MB & Impacted Agency(ies).
Rev 10/90 Page 1 of 1
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Alaska State Legislature

Senator Virginia Collins

CSSB 242 (FIN)

Small Employer Health Insurance Reform

CSSB 242 (FIN) promotes the availability of health insurance
coverage for small employers and reforms the small employer health
insurance market. Without requiring additional state expendi—
tures, it provides:

* Guaranteed availability - AlIl small employer groups would
be able to obtain private health insurance regardless of
the health risk they represent (see Sec. 21.55.140(a))-

* Coverage of whole groups - Coverage must be available to
entire groups. Neither an employer nor an insurer could
exclude individuals having high medical risks from the
group®s coverage (see Sec. 21.55.150(6)).

* Renewabilitv of coverage - Individuals in employer groups
and employer groups themselves would be assured at the time
of renewal that their coverage would not be canceled
because of deteriorating health (see Sec. 21.55.130).

* continuity of coverage - Once a person 1is covered and has
satisfied a plan®s preexisting condition requirements, he
or she would not have to meet those requirements again when
changing jobs or when the employer changes carriers (see
Sec. 21.55.150(2)).

* Premium pricing limits - The bill limits how much 1insurance
companies could vary their rates for groups similar in
geography, demography, and plan design. It also limits
Increases 1In rates (see Sec. 21.55.120).

Based on model legislation drafted by the National Associa—
tion of Insurance Commissioners, CSSB 242 (FIN) would improve the
overall fairness and efficiency of the small employer health
Insurance market. It enjoys support from the National Federation
of Independent Business, the Alaska State Chamber of Commerce, the
Alaska State Hospital and Nursing Home Association, and other
organizations.

$) PFIIFFTTOON RECYCLED PAPER



P.0. BOX V
State Capitol

Official Business Juneau, Alaska

MEMORANDUM May 7, 1992
SUBJECT: Sectional Analysis of CSSB 242 (FIN)

TO: All 1interested parties .il /

PROM: Senator Virginia CollinAvV

What follows 1is a sectional analysis of the above described
bill. As a preliminary matter, please note that a sectional
analysis of a bill should not be considered an authoritative
interpretation of the Dbill and the bill 1itself 1s the best
statement of 1ts contents.

Seotion 1 - Purpose.

Section 2 - Adds a new section to AS 21.36 (Trade Practices
and Frauds) that prohibits violations of the fair marketing
standards established under Sec. 21.55.180.

Section 3 - Excludes AS 21.55 (Small Employer Health Insurance
chapter) from the unfair discrimination provision of the Trade
Practices and Fraud law (AS 21.36.090),

section 4 - Reflects the 4-year sunset provision contained 1in
Section 13. Deletes reference in AS 21.36.090(d) to AS 21.55.

Section 5 -

Sec. 21.55.010 - Creates the Small Employer Health Reinsurance
Associration as a nonprofit 1incorporated legal entity and
requires membership of all 1insurers offering health benefit

plans in the state.

Sec. 21.55.020 - Establishes the board of directors of the
association and provides for specific board representation and
organization.

Sec. 21.55.030 - General powers of the association.

Sec. 21.55.040 - Requires the association to submit a plan of
operation to the director of the division of 1insurance.
Requires members to comply with the plan and requires the plan
to establish certain procedures.
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Sec. 21.55.050 - Establishes specific provisions that apply to
reinsurance provided by a member to employees or dependents of
employees of a small employer. Establishes a methodology for
determining premium rates to be charged for reinsuring small
employers and individuals covered under this section. Re —
quires the association to report to the director of the
division of 1insurance the association®s net 1loss for the
previous calendar year. Requires association to establish a
formula by which to make assessments against reinsuring
insurers. Sets provisions for determining assessments.

Sec. 21.55.060 - Establishes, in the association, the Health
Benefit Plan Committee composed of members representing
specific groups. Specifies what the committee must do and
allows the committee to recommend certain cost containment

features.

Sec. 21.55.070 - Requires the board to 1issue a report every
two years on the effectiveness of the association.

Sec. 21.55.080 - Exempts the association from the Administra—
tive Procedure Act (AS 44.62).

Sec. 21.55.090 - Exempts the association from payment of
taxes, except for real or personal property taxes.

Sec. 21.55.100 - Provides 1immunity from civil actions filed
against a member of the association for a negligent act on
behalf of the association.

Sec. 21.55.110 -Establishes when an 1individual or health

group benefit plan is subject to AS 21.55 and provides that
other laws requiring coverage, reimbursement, utilization, or
consideration of a specific health care practitioner do not
apply to a health benefit plan provided to a small employer.

Treats certain insurers as one insurer for purposes of apply—
ing the restrictions on health benefit plans issued under AS

21.55.

Sec. 21.55.120 - Establishes provisions restricting the
premium rate for a health benefit plan. Requires small
employer insurers to disclose certain information relating to
premium rates and health benefit plans. Requires small

employer insurers to describe in detail their rating practices
and renewal underwriting practices, fTile an actuarial certifi—
cation with the director of the division of 1insurance, and
make certain information available to the director upon re—
quest. Allows the director to adopt regulations relating to

rating practices.

Sec. 21.55.130 - Requires renewability of health benefit plans
and provides under what conditions a plan would not be renew—
able. Prohibits certain small employer insurers who do not
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renew a health benefit plan from writing a new business 1in the
state for five years. Specifies when provisions apply to an
insurer operating in an established geographic service area.

Sec. 21.55.140 - Except as provided under Sec. 21.55.160,
requires small employer insurers to offer a basic health
benefit plan and a standard health benefit plan. Requires
insurers to file health benefit plans with the director of the
division of insurance. Allows the director to disapprove
those plans that do not comply with AS 21.55.

Sec. 21.55.150 - Requires health benefit plans for a small
employer to contain certain provisions.

Sec. 21.55.160 - Exempts a small employer insurer from provid—
ing coverage under certain conditions.

Sec. 21.55.170 - Provides when a small employer 1insurer may
cease to do business in the small employer market.

Sec. 21.55.180 - Establishes fair marketing standards for
small employer insurers.

Sec. 21.55.250 - Definitions.

Section 6 - Provides that a health maintenance organization 1is
subject to the small employer health insurance provisions in
AS 21.55.

section 7 - Reflects the 4-year sunset provision contained 1in
Section u.3. Deletes reference in AS 21.86.260(a) to AS 21.55.

Section a - Provides that a hospital or medical service
corporation is subject to the small employer health insurance
provisions contained in AS 21.55.

Section 9 - Reflects the 4-year sunset provision contained 1in
Section 13 by deleting reference iIn AS 21.87.340 to AS 21.55.

Section 10 - Transition section in regards to premium rate
restriction.
Section 11 - Transition section in regards to association®s

plan of operation, a small employer 1insurer®s basic and
standard health benefit plans, an insurer®s filing net insur—
ercd premium earned from certain health 1insurance plans, and
when the Kr.fiith Benefit Plan Committee shall submit health

benefit plans.
Section 12 - Sunset provision.

section 13 - Sunset provision (takes effect July 1, 1996)



CSSB 242 (FIN)
Small Employer Health Insurance Reform

Highlights

CSSB 242 fFIN)
Availability Guaranteed issue

Sec. 21.55.140(a)

Group Size 3-25
Sec. 21.55.250(25)

Case Geography, age, sex,

Characteristics and other objective
criteria but does not
include claim exper
ience, health status,
or duration of cover—
age

Sec. 21.55.250(9)

Ratine An 1nsurer®s rates

Restrictions for similar groups
may not vary from
applicable index rate
by more than 35%

Sec. 21.55.120(a) (1)

Transitional 3 years

Period
sec. 10. PREMIUM RATE
RESTRICTION (page 24)



Renewal
Rating

Renewabilitv

Whole Groups

Continuity of
Coverage

Reinsurance

Reinsurance
Price

Cost Sharing

CSSB 242 (FIN)

Trend plus 15% plus
changes in case
characteristics

sec. 21.55.120(a)(®

Guaranteed renewable
except "for cause"

Sec. 21.55.130

Must take whole group

Sec. 21.55.150(6)

Plans must credit the
time a person was co—
vered under a previ—
ous employer-based
plan 1f the coverage
was continuous

Sec. 21.55.150(2)
Mandatory prospect—
ive. Insurers must
participate in the
reinsurance mechan—
ism.

Sec. 21.55.010

150% for whole groups
500% for individuals

Sec. 21.55.050(h)

First $5000 of claims
sec. 21.55.050Ca)(®)



Assessments

Industry Rating

Reinsurance
Board

Health Benefit
Plan committee

CSSB 242 (FIN)

5% of the premium of
small employer market

Sec. 21.55.050(d)(6)

A rate factor may not
vary by more than 15%
from arithmetic aver—
age of highest and
lowest rate factors
associated with all
industry classifica—
tions.

sec. 21.55.120(a)(®)

9 members selected by
participating members,
subject to approval by
director. At least
six members shall be
small employer insur—
ers. At least one
member shall be
insurer principally in
small employer market;
one principally 1in
large employer market;
one to represent a
health maintenance
organization, one to
represent a hospital
or medical service
corporation.

sec. 21.55.020

7 members selected by
director. Includes
representatives of
insurers, small
employers, employees
of small employers,
health care providers,
and agents or brokers.

Sec. 21.55.060(a)



Insurers With
Restricted
Charters, e.g..
Fraternal
Benefits Or—
ganizations

Sunset Provision

CSSB 242 (FIN)
Guarantees issue only
to those permitted by
charter (e.g., the
Lutheran Brotherhood)

sec. 21.55.160(a)(®)

4-year sunset date

Sections 12, 13



COMMENTS BY GORDON E. EVANS
ON BEHALF OF HEALTH INSURANCE ASSOCIATION OF AMERICA
at
"ALASKA FORUM ON NATIONAL HEALTH CARE REFORM"
February 10, 1992

My name is Gordon Evans and | represent the Health
Insurance Association of America ("HIAA"™), which i1s a national,
voluntary trade association of 300 private health insurance
companies which provide health insurance for over 95 million

Americans. Blue Cross and Blue Shield are not HIAA members.

The escalating spiral of health care costs continues to
plague our society. The cost of health care has risen at a rate
that i1s matched by no other i1tem represented in our economy. All
aspects of medical care, including the private health insurance
market as well as the Medicaid and Medicare programs, have been

affected by this phenomena.

The small employer market provides one of the most vivid
examples of how health care cost inflation continues to afflict
our financing system. Faced with unrelenting demands to hold
health care costs down, insurers and employers have intensified
the search for ways to moderate premium increases. Leaving high
risk individuals out of group coverage has been one such
response. We constantly hear the charge by small employers that
the presence of a high-risk individual in their group has made it

impossible to obtain coverage at any price.

HIAA RV



This dynamic i1s complicated further by the tumultuous
labor market of the small employer. Small employers — those
with 3 to 25 employees — are far more likely than larger
organizations to go in and out of business. Also, employees of
small firms are more likely to change jobs. Employee turnover
among small, insured firms is about 23 percent annually, and is
twice that level for small employers without coverage. These
factors contribute to the reluctance of such employers to offer

coverage as well as the difficulties of serving the market.

As the complexities of the small employer market have
grown and the likelithood of individuals being separated from the
financing system has increased, there is a growing perception
that even 1f they have coverage, they stand a reasonable chance
of losing 1t if they change employers or if they have a poor
claims experience.
=i N HIAA has developed a comprehensive proposal to
facilitate universal access to health care financing - one that
focuses on expanding health care coverage through the workplace
and through public health care services. The essence of HIAA"s
proposal 1s to make certain changes in the market so that it
provides substantially more predictability and protection to the

purchaser of coverage.

The key word to HIAA®"s proposal i1s "accessability”.



HIAA"s proposal - which has been introduced in the
Alaska Legislature by Sen. Virginia Collins as Senate Bill 242 -
would enable all employers with 25 or fewer employees to obtain
relatively affordable private health coverage. 111 talk a
little more about the "affordability"™ aspect in a few moments.

First, SB 242 features five important precepts:

— Guaranteed Availability. All small employer
groups would be able to obtain private health insurance

regardless of the health risk they present.

— Whole Coverage. Coverage would be made available
to entire employer groups. Neither employers nor insurers could
exclude individuals from a group®s coverage because they present

a high medical risk.

— Renowability of Coverage. At renewal time,
employer groups and/or individuals within these groups would be
assured that their coverage would not be cancelled because their

health had deteriorated.

— Continuity of Coverage (or Portability) . Once an
individual is covered in the small employer market and has met a
plan®s initial preexisting condition restrictions, he or she
would not be faced with meeting those restrictions again in the

event that they change jobs or their employer changes carriers.

- 3-



— Premium Pricing Limits. There would be specific
limits on how much an insurance carrier"s rates could vary for
employer groups of similar composition - similar demography,
geography, and benefit plan design. Further, there would be
limits on rate variations by industry. The proposal would
involve limits on how much a carrier could raise rates for a
specific group above and beyond general increases in trend
factors. Insurance carriers would retain the right to medically
underwrite for purposes of assessing risk and setting rates but

not to exclude individuals from coverage in a group plan.

Specifically, and this may be getting a bit technical, a
carrier™s premiums for similar groups could not vary by more than
35 percent from the carrier®s mid-point rate (with the mid-point
rate defined as being halfway between the lowest and highest
rate) . There would also be a 15 percent limitation on how much a
carrier could vary rates by industry. Finally, carriers would
have to limit a group™s year-to-year premium increase to no more
than 15 percent above the carrier®s trend — which is the year-

to-year increase in the lowest new business rate.

How do we make it work? To make these small employer
reforms possible, SB 242 would authorize creation of a Small
Employer Health Reinsurance Association. Reilnsurance means to

Insure again.



Under reinsurance, the primary insurance company (the
one which writes the policy) purchases insurance from a reinsurer
to cover all or part of the loss which the group policyholder is
protected against. The reinsurer is, in a sense, a silent
partner of the original insurer. Reinsurance enables an insurer
to accept a greater variety of risks. The reinsurer stands
behind the insurer and simply reimburses for claims associated
with reinsured individuals. This allows the insurer to spread
high risks broadly through the private market rather than

concentrated in one small employer group.

However, HIAA wants to emphasize that, to work, these
new rules as embodied in SB 242 will have to apply to all players
in the small employer market. All competing entities in the
small employer market, insurers as well as non-insured benefit
plans, will have to be bound by the same rules in order to
prevent any company or segment of the market from being placed at

a disadvantage.

The implementation of the small employer market reforms
mentioned, in conjunction with the establishment of a reinsurance
mechanism as outlined, may cause a slight increase In premiums
initially for the healthiest employer groups as premiums for the

least healthy groups decline and risks for all groups are more



broadly spread. Actuaries tell us that this increase may be
about 2 to 6 percent. In the end, however, HIAA believes that an
equitable balance can and should be attained between premiums
paid by the least healthy and most healthy employer groups in

order to make coverage obtainable and affordable by all.

It is definitely not business as usual in the health
insurance industry. HIAA"s proposed legislation will assure that
no small employer, and no employee of a small employer, will be
turned down for health insurance because of poor health. SB 242
will restore the concept of pooling risk across large groups,
greatly limiting how much of the cost of poor health must be
borne by the individual employer. Further, it will moderate
significantly the sometimes dramatic premium Increases now
experienced by small employers at renewal time and reduce the

incentive for employers to change carriers frequently.

Thank you for the opportunity to present HIAA®"S views.






FISCAL NOTE

STATE OF ALASKA
1991 LEGISLATIVE SESSION

Revision Date;
Title: "An Act relating to the plumbing
and boiler standards of the state.”

Sponsor: Senator Ellason

Requestor:  Senate Labor & Commerce

OPERATING FY92
PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND&STRUCTURES
GRANTS.CLAIMS

MISCELLANEOQOUS

TOTAL OPERATING 0.0

CAPITAL

REVENUE

GENERAL FUND
FEDERAL FUNDS

OTHER

TOTAL 0.0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year impact: None

Bob Llbbey, PirectdA
Labor Standards & Safety

Prepared by:
Division:

Approved by Commissioner: Nancy BeacUsera
Agency: Department 0f Labor

FY 93

0.0

0.0

BILL NO : SSSB 247

Department Affected: Labor
BRU: Labor Standards & Safety
Component:

Mechanical Inspection

COMPONENT SERIAL NO. AiLS

FY 94 FY 95 FY 96 FY 97

0.0 0.0 0.0 0.0

0.0 0.0 0.0 0.0

264-2452 &
4/30/91

_ Phone
Date :

.Date: - 4/30/91

Distribution (by preparer): Legislative Finance, Legislative Sponsor, Requestor, OMB, & Impacted Agency(ies).



ALASKA STATE LEGISLATURE  SENATE

SENATOR RICHARD I. ELIASON

PO BOX M3

PRESIDENT OF THE SENATE
SITKA ALASKA 9983b

LABOR & COMMERCE COMMITTEE

RESOURCES COMMITTEE
PO BOXYV
RULES COMMITTEE JUNEAU ALASKA 99811
19071 468 4916

CHAIRMAN. SPECIAL COMMIT TEE ON
DOMESTIC & INTERNATIONAL
COMMERCIAL FISHERIES FAX 19071465-4938

MEMORANDUM

TO: Representative David Finkelstein, Chair
House Labor and Commerce Committee

FROM: Senator Dick Eliason

DATE: May 13, 1991

RE SSSB 247 - Relating to the plumbing and boiler standards of
the state

| respectfully request a hearing in the House Labor and Commerce
Committee to take testimony on SSSB 247, "Relating to the plumbing

and boiler standards of the state."

This legislation adopts the 1991 Edition of the Uniform Plumbing
Code as the plumbing standards of the state. In addition, SSSB 247
upgrades the boiler code to allow automatic utility' hot water
heaters to be used for combined potable water and space heating.
The safety specifications established by the Department of Labor
that must be met are outlined in this legislation.

Thank you very much for your consideration of this request.



United Association of Journeymen and Apprentices of the
Plumbing and Pipe Fitting Industry

PLUMBERS & STEAMFITTERS LOCAL UNION NO. .167

610 W 54TH AVENUE + ANCHORAGE. ALASKA 99518
DARRELL SMITH. BUSINESS MANAGER
PHONE (907) 562-2810

April 23, 1991

Dick Eliason, Senator
State of Alaska

P.0. Box "V"

Juneau, Alaska. 99811

Re: Senate Bill #247. An Act relating to the Plumbing,
Mechanical and Boiler Standards of the
State of Alaska.

Dear Senator Eliason:

The purpose of this letter i1s to support the quick passage of
SB  #247. This Local Union has been critical of previous
Nationally established Plumbing Codes and their adoption in
Alaska. We have received and reviewed the "NEW" Code standards
and feel they are in the best interests of the State and should

be adopted.

We also have received the "NEW"™ Boiler Code upgraded and feel
this will also bring the State of Alaska into line with the new
technology of heating systems already in use in other States.
Again, 1 would encourage your support of this Bill.

If 1| may be of further assistance on this matter, please
advise.
Respectfully,

Business Manager
U.A. Local 367



International Conference of Building O fficials

Alaska Southeast Chapter

POSITION PAPER IN SUPPORT OF SPONSOR SUBSTITUTE FOR
SENATE BILL 247 "AN ACT RELATING TO THE PLUMBING
AND BOILER STANDARDS OF THE STATE."

Our membership supports the adoption of construction safety
codes in a timely manner. The 1991 version of the Uniform Plumbing
Code (UPC) *>dopted by this Act will <clearly serve the best
interests of Alaskan residents.



11 217Second Street. Suite 200 m Juneau, Alaska 99801 m Td (907)586-1325. Fax (907)463-5380

April 30, 1991

Position Paper

SB 247 - Updating the Plumbing Code

The Alaska Municipal League supports SB 247 which would adopt the 1991 edition
of the Uniform Plumbing Code as the minimum plumbing code for the State of
Alaska, and that allows a municipality to adopt and enforce codes that are at least
as strict as the code.

Quoting from the AML’s 1991 Policy Statement:

"The League supports the adoption of the national plumbing codes as the
standards for Alaska." (page 47)

By adopting the the 1991 edition of the Uniform Plumbing Code as the minimum
plumbing code, the state can eliminate the conflicts that now exist among state and
local building code officials, expedite municipal capital projects and private
construction projects, and reduce construction costs.

Attached is City and Borough of Juneau Resolution No. 1505 on the same subject.

Attachment

sab6:-pos.plurb

Member oftre-Nodiaai I:eaqje chig'gsand theNataaal Asaj_c':iatim_ofal*rm*;*?/



Alaska Pipeline Compan
ENSTAR ASBIDARY of seagBll Znergy corporation
3000 Spenard Road
P.0. Box 190288
Ancnorage. Alaska 99519-0288
(907) 277-5551

April 24, 1991

Hon. Richard 1. Eliason
President of the Senate
Alaska State Senate
P.0. Box V

JUneau, AK 99811

Dear Senator Eliason:

ENSTAR Natural Gas Company supports the passage of Senate Bill #273
regarding a proposed amendment to Alaska Statutes, Title 18, Chapter 60,
Article 3, Boilers.

The Ccmbo-Heater concept has been accepted nation-wide as well as
throughout Canada. It has been approved by the American Gas Association
(AGA); Building Officials Code Administrators (BOCA); American National
Standards Institute (ANSI); International Conference of Building Officials
(ICBO); International Association of Plumbing and Mechanical Officials
(IAFMO); Southern Building Code Congress International (SBCd), as well as
numerous state and local codes.

Hie approval of this amendment will allow the retrofitting of several
thousand existing Alaskan housing units as well as an energy savings system
for new construction. Living conditions for many Alaskans can be inproved
due to dramatic reductions in utility costs. Public assistance for housing
can be allocated more effectively because of utility cost reductions.

Thank you for your consideration.

Sincerely Yours

KY/Jm
cc: Mike Szymanski
Fred Rush
A.J. Sharenburger 111



Presented by: The Manager
Introduced: 04/15/91
Drafted by: B.J.B.

RESOLUTION OF THE CITY AND BOROUGH OF JUNEAU, ALASKA
Serial No. 1505

A RESOLUTION URGING THE ALASKA LEGISLATURE TO ADOPT SENATE
BILL NO. 247 WHICH wOULD ADOPT THE 1991 EDITION OF THE UNIFORM
PLUMBING CODE AS THE MINIMUM PLUMBING CODE FOR THE STATE OF
ALASKA.

WHEREAS, the 1979 Edition of the Uniform Plumbing Code 1is
now the minimum plumbing code for the State of Alaska, and

WHEREAS, many municipalities in Alaska have adopted more
recent editions of the Uniform Plumbing Code, and

WHEREAS, ~conflicts now exist among state and local
building code officials due to state enforcement of the 1979
Uniform Plumbing Code, particularly with regard to the use of
plastic pipe, and

WHEREAS, this conflict has affected municipal capital
improvement projects as well as private construction projects,
and

WHEREAS, the widespread and safe use of plastic piping
materials in Alaska will lower both public and private sector
construction costs and 1increase the resistance of plumbing
systems to corrosion and freeze-thaw damage, and

WHEREAS, the Alaska Municipal League and many Alaskan
professional associations, including the fire chiefs,
firefighters, building officials, homebuilders, and architects
have indicated support for the adoption by the state of the
most recent Uniform Plumbing Code, and

WHEREAS, Senate Bill No. 247 would adopt the 1991 Edition
of the Uniform Plumbing Coda as the minimum plumbing code for
the State of Alaska, and

WHEREAS, the City and Borough of Juneau Low Income
Housing Task Force reviewed this issue and recommended that
the Assembly adopt a resolution urging the Alaska Legislature
to adopt the 1991 Uniform TPlumbing Code, including the
provisions on plastic pipe; * " - 77 m



NOW/ THEREFORE, BE 1T RESOLVED BY THE ASSEMBLY OF THE
CITY AND BOROUGH OF JUNEAU, ALASKA:

1. That the Assembly urges the Alaska Legislature to
adopt Senate Bill No. 247 which would adopt the 1991 Edition
of the Uniform Plumbing Code, 1including the provisions
relating to plastic pipe, as the minimum plumbing code for the
State of Alaska.

2. Effective Date. This resolution shall be effective
immediately upon adoption.

Adopted this 15th day of April, 1991.

Mayor

Attest:
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Sanator Drue Pearce, Chair
Senator Virginia Collins, Vice Chair
Senator Dick Eliason

Senator Rick Haliord

Senator Jay Kerttula

Alaska State Legislature

JNATE %W

WHILE IN JUNEAU
PO, BOXV

JUNEAU. ALASKA 99811
(907) <165-38

3111 C STREET. SUITE 150
ANCHORAGE. ALASKA 99504
(907)561-2018

TO: ALL SENATORS
FROM:  Senator Drue Pearce, Chair A A
Labor & Commerce Committee -
DATE: April 27, 1991
RE: SB 251 - "An Act relating to regulation of securities held

by insurers;

AS 21.21 was amended

and providing for an effective date."

last session to set limits on

investments by

the Alaskan domestic insurance industry. The intent of that

legislation was to prevent an Alaskan

its investments in a single type of investment.
investment policy helps insure total solvency should a single
investment type fail.

In order to

increase the market for federal

insurer from concentrating
A diverse

agency mortgage

backed securities, congress passed legislation a few years ago
that would allow an insurer to concentrate their

federal agency backed mortgages.

investments 1in
The states were provided a

window period to adopt statute that allowed the state"s

investment policies to override this federal

Given the recent collapse of real estate values

Alaska®"s diverse investment policy is preferential

policy.

in the Lower 48,
to a policy

that would allow an insurer to concentrate in a single type c*

investment.

SB 251 allows the state"s diverse

I urge your support.

investment policy to prevail.
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SB251: "An Act relating to regulation of securities held by
insurers; and providing for an effective date."

The Alaska Legislature passed the limits on investments contained in AS 21.21
for the purpose of promoting the safety and soundness of the Alaskan domestic
insurance Industry. Various pieces of AS 21.21 prevent an Alaskan insurer
from concentrating its investments in one particular of investment.
Concentration in particular investment vehicles is unsafe. If that vehicle
suffers problems, an insurer may become insolvent. As an example, the read r
Is referred to Executive Life Insurance Company's, domiciled in California,
concentration of investment in junk bonds.

A number of years a"o, the federal government, in an effort to provide a larger
market for its agencies’ mortPage backed securities, passed legislation calling
for a preemption at the state level of all legislation which was designed to limit
the level for mortgage backed securities to which all state regulated financial
entities were allowed to invest. This federal legislation provided a certain
number of years for the states individually to oxf out of the loosening of
mortgage backed security investment restrictions. SB 251 is Alaska’s legislation
designed to opt out of this federal preemption.

The reader should note that this federal legislation was passed several years
prior to the current general collapse of real estate values that has occurred in
the lower contiguous forty-eight states.

The Division of Insurance supBorts the passage of SB 251. Alaska does not wish
to have its standards lowered by the action of others.

Gienn A. Olds, Commissioner
Date:
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Commerce and Tradj

Avcorihes and Exchange Cxnmitong filled to demo.
<nts appropriateness of ordering defendanu to diajor.
mnpensadoa they received from boldinf company £
nrrtca they rendered to company during dm* period >
which wholly owned mbodiiry for which they wort”
violated seaurities laws, where SEC failed to demooatna
aay reasonably dose Unk between comp mearioo ev
defendant*" illegal conduct; when amounts to be disgorpw
cannot be related with sufBrient certitude to defendant
sacunties law violations. SEC disioriement request taka
aa chancier of impermissible plea for punitive relief. SEC
» Wills %1978. D C Dirt Col) 472 F Supp 1280. CCH Fes
fcur L Rep 194712. S

44. lajaactiows 1

Permanent injunction restraining defendant from violst
sag aaUfnud provtsiona of fedenl securities laws in coo)
aeebon with transactions in securitim of corporation wig
not be vacated where defendant has failed to offer aaf
evidence showing that than isno danger of future vioW
daas If injunction is vacated, corporation continues msj
exist u recognized corporation with stock currently being
ended, and there is no evidence of advene effects caused
by injunction. SEC v Broadwill Secur, Inc. (1981, SD
NY) 514 F Supp 488, CCH Fed Secur L Rep 197994,
lIrs195892r220r0ceeding (SD NY) CCH Fed Secur L Rep.

SEC action to enjoin permanently savinp and loan
afiristion from committing future violations of federal
securities Laws survives motion to dismiss, despite claim
that SEC failed to allege probative facts to establish
ovonation's propensity under present management team
to commit fraud, where SEC has alleged past violations of
~Tirol securities laws, because proof of past violations

rise to inference that future violations of securities

may occur. SEC v Warner (1987, SD Fla) 652 F
647, CCH Fed Secur L Rep 193169.

Injunction shall issue restraining securities attormey

violating those sections of federal securities lain, 15

)1 770(@), 78j(b) and 780 (C), he violated in parori-

in closing electronics Arm"s offering, because (1)

tdrney ditminn seriousness of his violations, claims to

prevented even more serious violations, and loses no

i unity to blame others for violations, (2) attorney is

position where future violations of securities laws may

and (3) potential advene effects of injunction oo

yrvey and his family rre outweighed by public's need

protection. SEC v Electronics Warehouse, Inc. (1988,
C Coon) 689 F Supp 53.

Arbltrtdea

purities Act cf 1933 (15 USCS T7e. 77q) are arhitra- Q
r In accordance with predispotn account agreement,
prase 1933 Act claimi are now arbitrable unless it can
shows that arbitration would be inadequate or ineqi-
e to enforce statutory rights. Kavouns v Visual Prod-
IUsystems, Inc. (1988. W D Pi) 680 P Supp 205.
Securities corporation™s motion to compel arbitration
I stay proccedinp in federal court is granted, because
title court determination that valid arbitration agree-
itexisted between parties and that dispute concerning
ds investment was within scope of agreement has
iterei estoppel effect under 28 USCS } 1738, and (2)
sentence of arbitration agreement coven 15 USCS
q(a) claim since arbitration of such claim is pennisri-
under law. Ryan v Lisa, Tenner A Goldberg Secur.
>igg?g£23. DC NJ) 683 F Supp 480. CCH Fed Secur L

I f tut* tututet rtguluini securities r.iniAe*

Scurities and Trust Indenture
Low Review Articled R B
Langevoort State TcaderOffer Legislation: Interna,
Rev 213. /

s 15 USCS §77s

Effects, and Political Competence. 62 Coredl L

INTERFRJOTVE NOTES AND DECISIONS

Stale, law requiring registration in slate to sell securities
=yithin or from" state docs doc confljc* wiJs Secnritira
Jut (15 USCS If 77a ct sag.). North Star International v
Arisons Corp. Com. (1983, CA9 Arix) 720 F2d 578,
CCH Fed Secur L Rep 199525.

Stale p m Ming casino control commtspon®s attempt to
(Up)late quaHAcatiom of persona to maintain ownership of
Sock in gambling casino hive only incidental effects on
ieicmate trade in securities end involve intemal corporate
[tfulation, and therefore art not pre-empted DY federal
weurities laws. Doomani V.Casino Control Com. (1985.

Section 18 of Seaurities Act (15 USCS f77r), grin
concurrent Jurisdiction to statea with impact to regulation
of seaurities; Congress Has not preempted Aald of securi-
ties regulation, and state law which cam be hannootxed
with Securities Act may be enforced; however, where state
law cannot be harmonized with, or it in oconffict with
Securities Act, state law must yield to federal few, and
transfer agent cannot be required by state law to transfer
stock in violation of Securities Act. Charter Oak Bank A
Trust Co. Registrar A Transfer Co. (1976) 141 NJ

Super 425, 358 A2d 505.

*
.Inestors™ claims anting under sections 5 and 17 of ,

DC NJ) 614 F Supp 1465. £

{417 any

pursuant to or existing under the Uwi of
purgg?sgfgg%g,a%ndd sgl\éef)tulrglfaeﬁ Emes [that alr(%)_ofthe Securities Act of 1933 [15 USCS

regr@grgl,oﬂu(_)sfttsé%tr%tl)ar\é\{ion, partnershi{), association, business trust, or business entity created
he United States or any State shall be authorized to

It to Section _ _ _ _ ﬁ77d(5)J,_.

B) mortgage related securities (as that term is defined in section 3(aX41) of the Securities

Flange Act of 1934 (15 U.S.C. 78c(aX41)) L15 USCS § 78c(aX41)D, or ]

(Q seurines issued or guaranteed by the Federal Home Loan Mortgage Corporation or the

Federal National Mortgage Association, ) . _ Lo -
to the same extent that such person, trust, corporation, partnership, association, business trust, or
business enntzl is authorized under any applicable law to purchase, hold or invest in obligations issued
by or guaranteed as to principal and interest by the United Su'tea or any agency or instrumentality

k%rwﬁere State law limits the purchase, holding, or investment in obligations issued br tHe United

States by such a person, trust, corporation, partnership, association, business trust, or business entiiyr

R Co%}g gﬁa & pursuant to section 4(5) of the Securities Act of 1933 [15 USCS §77g1(5)],_ _
B) mortgage related securities (as that term is defined in section 3(aX4l) of the Securities
change. Act 0f1934 (15 U.S.C78¢(aX41)) [15 USCS § 78c(aX4l)D. or
F sec%ntles ?ssued 0 guaranteedp (gy tﬁp Lederal ilgme oan) Mortgage
A deral National Mortgage Association. . e
shaﬁebe c_orjrs?ll%ered’Fl to be pgqu?atlonsclssueH by the United States for purposes of the limitation.
(b) The R_rovmons.cfsubsect_lon a) shall not apply with respect to a particular person, trust, corporation,
partnership, association, business trust, or business entity or class thereof in any State thai.'pnor to the
) expiration of seven Yean after the date of the enactmeént of this Art [enacted Oct. 3, 19 4&, gnacts a < 7
statute that specifically refers to this sectioa'afuTeither prohibit! or provides for a m-rc limited authority// 1
lo purchase, hold, or Toyal uTigcir lecurldW v ifiv perlon. trust, corporation, partnership, association;/
business trust, or business entity or class thereof than is provided in subsection ?). 1he ‘enactment by ~
any State of any statute of the tyﬁe described in the preceding sentence shall not affect the validity of any
contractual commitment to purchase, hold, or invest that was marie prior thereto and shall nof require
\th e sale or other disposition oftoey securities acquired prior thereto. _mm . -'m
1) Any securities that are offeréd and sold pursuant to section 4(5) of the Securities Act of 1933 [15
SCS '77d(5)}, or that are mortgage related securities (u that tarn 1s defined in section 3(aX41) of the
Securities EXchange Act of 193 ?15 US.C. 78c<a)(41)) [15 USCS ? 78¢c(aX41)D shall be exempt from
any law of any State with respect to or requiring registration or qualification of Securities or real estate to
the same extent as any obligation issued by or guaranteed u to principal and interest by the United
States or any a?ency or instrumentality thereof. Any State mag/ prior to the expiration ofsevin yean
after the dafe of the enactment of this’A a genact>| Oct 3, 1984], enaa a statute that specifically refers //
to this section and require! rewistratirm opbm tficaHail uf my-suuli senility ou teitus lint dlifcr fruirr

HK Sc apgliaaaleaanyjnhliratinn Jssued by ghg gnig ataura. // '
3, 1984, P. L. 98-440, Title I, | 106, 98 Su’1 1691.)

HISTORY; ANCILLARY LAWS AND DEtRIECTTVES

<
Corporation or the
A

FRAA02485N ) Snacted as pvt of Act Oct 3, 1914, P.L. 98440. 98 Stat 1619. and not u part of the
Secunuc* Act of 1933, which generally comprise! thia chapter. U

1 Tit.

Special powers of Commlaaioa _ R R R
(@ The Commission shall have authority from time to time to make, amend, and rescind such rules and

regulations as may be necessary to cany »"t the provisions of this title [15 USCS |]|77a a seq.]-
including rules and regulations governing re# trition statements and prospectuses for various classes of
securities and issuers, and defining accounting, technical and trade terms used in this title (IS USCS
If77a et seq.]. Among other things, the Commission shall have authority, for the purpose* of this title
ISUSCS |5 77a et seq.], to prescribe the form or forms inwhich required information shall be set forth,
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