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W O R K P LA C E  P R I V A C Y  S U R V E Y

A L A S K A  F E A T U R E D  I N  M A JO R P U B L I C  O P I N I O N  P O L L
ON W HA T T H E  BOSS NEED S TO KNOW A B O U T  EM P LO Y E E S

W A S H IN G T O N , D . C .  ----------- P e o p l e  i n  A l a s k a  v a l u e  t h e i r  p r i v a c y ,  o n

t h e  j o b  a n d  o u t s i d e  t h e  w o r k p l a c e .  T h e  v a s t  m a j o r i t y  s a y s  t h a t  

t h e  b o s s  h a s  n o  b u s i n e s s  a s k i n g  q u e s t i o n s  a b o u t  t h e  p r i v a t e  

l i v e s ,  l i f e s t y l e s ,  a n d  o f f - w o r k  a c t i v i t i e s  o f  j o b  a p p l i c a n t s  

a n d  e m p l o y e e s .  A l t h o u g h  m o s t  A l a s k a n s  b e l i e v e  e m p l o y e r s  s h o u l d

n o t  a s k  t h e s e  q u e s t i o n s ,  m a n y  o f  t h o s e  p o l l e d  r e p o r t e d  t h a t  a n

e m p l o y e r  h a s  d o n e  s u c h  t h i n g s  e i t h e r  t o  t h e m  o r  t o  s o m e o n e  

t h e y  k n o w .

A l a s k a  w a s  o n e  o f  f o u r  s t a t e s  p a r t i c i p a t i n g  i n  t h e  s u r v e y  

r e l e a s e d  t o d a y  b y  t h e  N a t i o n a l  C o n s u m e r s  L e a g u e  a n d  t h e  O l d e r  

P e r s o n s  A c t i o n  G r o u p  i n  A n c h o r a g e .

T h e  o c h e r  s t a t e s  w e r e  A r i z o n a ,  U t a h ,  a n d  W a s h i n g t o n .

A c c o r d i n g  t o  t h e  P e n n  a n d  S c h o e n  A s s o c i a t e s  p o l l  f o r  t h e  

N a t i o n a l  C o n s u m e r s  L e a g u e ,  A m e r i c a n s  c l e a r l y  b e l i e v e :

o E m p l o y e r s  h a v e  n o  r i g h t  t o  a s k  i n t r u s i v e  q u e s t i o n s  d u r i n g  

j o b  i n t e r v i e w s .

o I t  i s  i n a p p r o p r i a t e  f c r  e m p l o y e r s  t o  h i r e  a n d  f i r e  a n  

e m p l o y e e  f o r  p e r s o n a l  m a t t e r s  u n r e l a t e d  t o  t h e  j o b .  

o E m p l o y e r s  h a v e  n o  r i g h t  t o  t r y  t o  c h a n g e  p e r s o n a l  h a b i t s  

a n c  l i f e s t y l e s  o f  e m p l o y e e s .

L i n d a  F .  G o l o d n e r ,  e x e c u t i v e  d i r e c t o r  o f  t h e  N a t i o n a l  

C o n s u m e r s  L e a g u e ,  s a i d :  " T h i s  p o l l  c o n f i r m s  w h a t  w e h a v e  f o u n d  i n  

m a n y  o t h e r  s t a t e s  -  t h a t  A m e r i c a n s  b e l i e v e  t h e y  h a v e  a r i g h t  t o  

p r i v a c y  o n  t h e  j o b  a n d  o f f  t h e  j o b .  I t  a l s o  s h o w s  t h a t  a 

s i g n i f i c a n t  n u m o e r  o f  e m p l o y e r s  a r e  n o t  r e s p e c t i n g  t h o s e  r i g h t s . "

FOR IM M E D I A T E  R E L E A S E  
J a n u a r y  1 6 ,  1 9 9 2
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I n  r e l e a s i n g  t h e  r e p o r t ,  V e r a  G a 2 a w a y ,  e x e c u t i v e  d i r e c t o r  o f  

t h e  o l d e r  P e r s o n s  A c t i o n  G r o u p ,  s a i d :  " T h e  p o l l  a l s o  r e v e a l s  t h e  

v a s t  m a j o r i t y  o f  w o r k e r s  i n  A l a s k a  a r e  a d a m a n t l y  o p p o s e d  t o  

a t  » r a p t s  b y  e m p l o y e r s  t o  f o r c e  u p o n  t h e m  a  c o m p a n y - b l e s s e d  

l i f e s t y l e .  T h o s e  6 5  a n d  o v e r  w h o  w e r e  p o l l e d  a r e  i n  a g r e e m e n t  w i t h  

t h e  r e s t  o f  t h e  s t a t e ' s  p o p u l a t i o n .  A s  f a r  a s  t h e y  a r e  c o n c e r n e d ,  

i t ' s  n o n e  o f  t h e  b o s s ' s  b u s i n e s s  w h o  e m p l o y e e s  d a t e ,  h o w  m u c h  t h e y  

e a t ,  w h e t h e r  t h e y  s m o k e ,  t a k e  p a r t  i n  a  p o l i t i c a l  d e m o n s t r a t i o n ,  

h o l d  a s e c o n d  j o b ,  d r i v e  a  m o t o r c y c l e ,  o r  h a v e  p e n d i n g  w o r k e r s '  

c o m p e n s a t i o n  c l a i m s .

" A s  f a r  a s  A l a s k a  s e n i o r  c i t i z e n s  a n d  t h e  g e n e r a l  p u b l i c  a r e  

c o n c e r n e d ,  t h e  a b i l i t y  t o  p e r f o r m  t h e  j o b  s h o u l d  b e  t h e  s o l e  

c r i t e r i o n  f o r  w i n n i n g  a n d  h o l d i n g  a  j o b , "  s h e  s a i d .

I .  NO P . IG H T  T O  A S K

O v e r w h e l m i n g l y ,  t h o s e  i n t e r v i e w e d  i n  A l a s k a  s a i d  a  p r o s p e c t i v e

e m p l o y e r  h a s  n o  r i g h t  t o  a s k  t h e  f o l l o w i n g  q u e s t i o n s :

o  8 8  p e r c e n t ,  a b o u t  a n  a p p l i c a n t ' s  r e l i g i o n ;

o  8 7  p e r c e n t ,  w h e t h e r  a p p l i c a n t  l i v e d  w i t h  m e m b e r  o f  o p p o s i t e  
s e x ;

o  8 4  p e r c e n t ,  i f  a p p l i c a n t  h a d  e l d e r l y  p a r e n t s ;  

o  8 2  p e r c e n t ,  w h e t h e r  a p p l i c a n t  p l a n n e d  t o  h a v e  c h i l d r e n ;

o  7 7  p e r c e n t ,  i f  a p p l i c a n t  s m o k e d  a f t e r  w o r k  h o u r s ;

o  5 9  p e r c e n t ,  a b o u t  h o b b i e s  a n d  o u t s i d e  a c t i v i t i e s ;  a r . d

o  5 3  p e r c e n t ,  a b o u t  a p p l i c a n t ' s  m a r i t a l  s t a t u s .

I I .  NO J U S T I F I C A T I O N  FOR H I R I N G  OR F I R I N G

T h o s e  s u r v e y e d  i n  A l a s k a  w e r e  p r e s e n t e d  w i t h  n i n e  e x a m p l e s  o f

a c t i v i t i e s  t h a t  e m p l o y e e s  m a y  p u r s u e  o n  t h e i r  o w n  t i m e  a v : a y  f r o m

w o r k ,  t h e i r  p h y s i c a l  c o n d i t i o n ,  a n d  c o n t r o v e r s i a l  o p i n i o n s  t h e y  m a y

h o l d .  R e s p o n d e n t s  w e r e  a s k e d  i f  t h e y  t h o u g h t  i t  w a s  a p p r o p r i a t e  f o r

t h e  e m p l o y e r  t o  b a s e  a d e c i s i o n  t o  h i r e  o r  f i r e  o n  t h e s e  c r i t e r i a :

o  9 8  p e r c e n t  s a i d  i t  w a s  i n a p p r o p r i a t e  f o r  a n  e m p l o y e r  
t o  b a s e  h i r i n g  o r  f i r i n g  o n  w h e t h e r  a n  i n d i v i d u a l  
d a t e d  a  p e r s o n  o f  a  d i f f e r e n t  r a c e .

o  9 8  p e r c e n t  s a i d  w h e t h e r  a n  i n d i v i d u a l  d r i v e s  a 
m o t o r c y c l e  s h o u l d  n o t  b e  a  c r i t e r i o n .

o  9 1  p e r c e n t  s a i d  p a r t i c i p a t i n g  i n  p o l i t i c a l  d e m o n s t r a t i o n s  
s h o u l d  n o t  b e  a  b a s  > f o r  h i r i n g  o r  f i r i n g .
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o  9 1  p e r c e n t  s a i d  i t  w a s  i n a p p r o p r i a t e  f o r  e m p l o y e r s  t o
c o n s i d e r  w h e t h e r  a n  e m p l o y e e  p a r t i c i p a t e s  i n  g a m b l i n g  a t  a 
r a c e t r a c k .

o  7 4  p e r c e n t  s a i d  h o l d i n g  a n  u n u s u a l  s e c o n d  j o b  s h o u l d  n o t  b e  
a c o n s i d e r a t i o n  f o r  e m p l o y e r s .

o  8 4  p e r c e n t  s a i d  b e i n g  o v e r w e i g h t  s h o u l d  n o t  b e  a 
c o n s i d e r a t i o n  i n  h i r i n g  o r  f i r i n g  a n  i n d i v i d u a l .

o  9 5  p e r c e n t  s a i d  i t  w a s  i n a p p r o p r i a t e  t o  b a s e  h i r i n g  o r  
f i r i n g  o n  a n  i n d i v i d u a l ' s  s u p p o r t  f o r  a b o r t i o n .

o  9 7  p e r c e n t  s a i d  i t  w a s  i n a p p r o p r i a t e  t o  b a s e  h i r i n g  o r  
f i r i n g  o n  a n  i n d i v i d u a l ' s  o p p o s i t i o n  t o  a b o r t i o n .

o  9 4  p e r c e n t  s a i d  i t  w a s  i n a p p r o p r i a t e  t o  b a s e  h i r i n g  o r  
f i r i n g  o n  w h e t h e r  a n  i n d i v i d u a l  s m o k e d  a f t e r  w o r k  h o u r s .

I I I .  NO R IG H T  TO FO RC E A CHANGE T V  L I F E S T Y L E

T h e  v a s t  m a j o r i t y  o f  A m e r i c a n s  b e l i e v e  t h a t  e m p l o y e r s  h a v e  n o  

r i g h t  t o  f o r c e  e m p l o y e e s  t o  c h a n g e  t h e i r  l i f e s t y l e s .

H e r e ' s  t h e  l e v e l  a t  w h i c h  s u r v e y  r e s p o n d e n t s  i n  A l a s k a  

o p p o s e d  e m p l o y e r  r i g h t s  i n  t h e  f o l l o w i n g  c a t e g o r i e s :

o  7 7  p e r c e n t  o p p o s e d  e m p l o y e r s  m o n i t o r i n g  p e r s o n a l  t e l e p h o n e  
c o n v e r s a t i o n s .

o  8 6  p e r c e n t  o p p o s e d  a  p r o h i b i t i o n  o f  e m p l o y e e s  d a t i n g  r i v a l  
f i r m  e m p l o y e e s .

o  8 1  p e r c e n t  o p p o s e d  a n  e m p l o y e r ' s  r e f u s a l  t o  h i r e  a n  
o v e r w e i g h t  p e r s o n .

o  7 8  p e r c e n t  o p p o s e d  a n  e m p l o y e r ' s  r e f u s a l  t o  h i r e  a s m o k e r .

o  9 2  p e r c e n t  o p p o s e d  a n  e m p l o y e r ' s  r e q u i r e m e n t  t h a t  a n  
e m p l o y e e  o r  j o b  a p p l i c a n t  c h a n g e  h i s  o r  h e r  d i e t .

o  8 5  p e r c e n t  o p p o s e d  r e q u i r i n g  a n  e m p l o y e e  t o  q u i t  s m o k i n g .

o  6 8  p e r c e n t  o p p o s e d  a n  e m p l o y e r  r e q u i r i n g  a n  e m p l o y e e  t o  q u i t  
a  s e c o n d  j o b .

o  6 7  p e r c e n t  o p p o s e d  e m p l o y e r s  p e r f o r r f . n g  a  c r e d i t  c h e c k  o n  a 
p r o s p e c t i v e  e m p l o y e e .

T V . P E R S O N A L  E X P E R I E N C E

T h e  p o l l  a l s o  a s k e d  A l a s k a n s  i f  t h e y  o r  a n y o n e  t h e y  k n e w  h a d  

e v e r  b e e n  a s k e d  a n y  o f  t h e  t y p e s  o f  q u e s t i o n s  t h e y  o b j e c t e d  t o  f r o m  

e m p l o y e r s .  S i x t y  p e r c e n t  s a i d  t h e y  h a d  b e e n  a s k e d  a b o u t  t h e i r  

m a r i t a l  s t a t u s ;

o  4 5  p e r c e n t ,  a b o u t  o u t s i d e  h o b b i e s  a n d  a c t i v i t i e s ;

- -  o  2 1  p e r c e n t ,  a b o u t  t h e i r  r e l i g i o n ;

• o  1 5  p e r c e n t  a b o u t  w h e t h e r  o r  n o t  t h e y  p l a n n e d  t o  h a v e  
c h i l d r e n ;
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o  1 5  p e r c e n t ,  a b o u t  w h e t h e r  o r  n o t  t h e y  s m o k e d  a w a y  f r o m  t h e  
w o r k p l a c e ;

o  7 p e r c e n t ,  w h e t h e r  t h e y  h a d  e l d e r l y  p a r e n t s ;  a n d

o  6 p e r c e n t ,  w h e t h e r  t h e y  l i v e d  w i t h  a  n o n - f a m i l y  m e m b e r  o f  
t h e  o p p o s i t e  s e x .

S e v e n t e e n  p e r c e n t  r e p o r t e d  p e r s o n a l  e x p e r i e n c e  w i t h  m o n i t o r e d

p e r s o n a l  t e l e p h o n e  c o n v e r s a t i o n s ;

o  1 7  p e r c e n t ,  c r e d i t  c h e c k s  o n  p r o s p e c t i v e  e m p l o y e e s ;

- o  1 5  p e r c e n t ,  r e q u i r e d  t o  q u i t  a  s e c o n d  j o b ;

o  1 3  p e r c e n t ,  r e f u s e d  t o  h i r e  a n  o v e r w e i g h t  p e r s o n ;

o  1 0  p e r c e n t ,  r e f u s e d  t o  h i r e  a  s m o k e r ;

o  7 p e r c e n t ,  r e q u i r e d  a n  e m p l o y e e  o r  a p p l i c a n t  t o  q u i t  
s m o k i n g ;

c  6  p e r c e n t ,  f o r b i d  a n  e m p l o y e e  o r  a p p l i c a n t  f r o m  d a t i n g  a n  
e m p l o y e e  f r o m  a  r i v a l  f i r m ;  a n d

o  4 p e r c e n t ,  r e q u i r e d  a n  e m p l o y e e  o r  a p p l i c a n t  t o  c h a n g e  
d i e t .

N i n e  p e r c e n t  o f  t h o s e  p o l l e d  i n d i c a t e d  t h e y  o r  s o m e o n e  t h e y

k n e w  h a d  b e e n  d e n i e d  a  j o b  o r  f i r e d  b e c a u s e  o f  a  w e i g h t  p r o b l e m ;

- - o 7  p e r c e n t  b e c a u s e  o f  a n  u n u s u a l  s e c o n d  j o b ;

• - o  7 p e r c e n t  b e c a u s e  o f  p a r t i c i p a t i o n  i n  a  p o l i t i c a l  
d e m o n s t r a t i o n ;

\  o  3 p e r c e n t  f o r  s m o k i n g  a w a y  f r o m  t h e  w o r k p l a c e ;

o  4 p e r c e n t  f o r  d a t i n g  a  p e r s o n  o f  a  d i f f e r e n t  r a c e ;

' ' '  o  2 p e r c e n t  f o r  d r i v i n g  a  m o t o r c y c l e ;

c  2 p e r c e n t  f o r  g a m b l i n g  a t  a  r a c e t r a c k ;  a n d

o  1 p e r c e n t  f o r  s u p p o r t i n g  o r  o p p o s i n g  a b o r t i o n .

T h e  P e n n  a n d  S c h o e n  p o l l ,  c o n d u c t e d  i n  D e c e m b e r  1 9 9 1  o n  b e h a l f

o f  t h e  N a t i o n a l  C o n s u m e r s  L e a g u e ,  w a s  b a s e d  o n  a  r a n d o m  s a m p l e  o f

6 0 9  r e s p o n d e n t s  i n  A l a s k a .  T h e  m a r g i n  o f  e r r o r  i n  t h e  s u r v e y  i s  + / -

f o u r  p e r c e n t .

T h e  N a t i o n a l  C o n s u m e r s  L e a g u e ,  f o u n d e d  i n  1 8 9 9 ,  i s  a  p r i v a t e ,  

n o n - p r o f i t  c o n s u m e r  a d v o c a c y  o r g a n i z a t i o n  c o n c e r n e d  w i t h  w o r k p l a c e  

a n d  m a r k e t p l a c e  i s s u e s .

- 3 0 -
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EXECUTIVE DIRECTOR 
C Ayo Dryini

TH E  N A TIO N A L BLACK CA U CU S 
OF STATE LEGISLA TO RS ________

Senior Rim P. draff. CO 
frmdmt

NBCSL GENERAL ASSEMBLY MEETING 
DECEMBER 6, 1991 
LAS VEGAS, NEVADA

RESOLUTION ON EMPLOYEE PRIVACY

WHEREAS: It his come to the attention of the National Black Caucus of State 
Legislators that individuals have '"sen fixed from their jobs or disadvantaged in 
other employment and compensation decisions for smoking tobacco products in the 
privacy of their homes; and

WHEREAS: There is a growing trend in job classificadon notices published in 
daily newspapers to stipulate "smokers need not apply" and "nonsmokers only"; 
and

WHEREAS: Twenty-one state legislatures have enacted legislation protecting 
employee privacy; and

WHEREAS: The National Black Caucus of State Legislators believes in 
individual privacy; and

WHEREAS: The National Black Caucus of State Legislators believes that 
employment decisions shouid be based solely on an individual’s job skills, 
training and performance

THEREFORE BE IT RESOLVED: The National Black Caucus of State
Legislators supports legislation that would make it unlawful for employers to 
refuse to hire or to discharge any individual, or otherwise disadvantage any 
individual, with respect to compensation, terms, conditions or privileges of 
employment because the individual is a smoker or non-smoker; and

The National Black Caucus of State Legislators supports legislation that would 
make it unlawful for an employer to require as a condition of employment that 
any employee or applicant for employment abstain from smoking or using tobacco 
products during nonworidng hours, provided the individual complies with 
applicable laws or policies regulating smoking on the premises of the employer 
during working hours.
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EXECUTIVE SUMMARY

Summary of Key Finding

Despite the fact that the vast majority of respondents in Alaska 

believe that employers do not have the right to ask questions about, make 

job decisions based on, or take actions that infringe upon an individual’s 

right to privacy, up to two out of ten people -- and in some cases more -  

report that an employer has done such things to either them or someone 

they know. This finding supports the notion that while most Alaskans 

believe in the right of privacy in employment, a significant number of 

employers are not fully respecting these rights.

Purpose and Format of Study

The purpose of the study is to determine the attitudes and 

knowledge of the general public concerning individual rights of privacy in 

employment and measure the extent to which these rights have been limited 

by employers. Specifically, this survey seeks to assess how the public feels



senatorial district, the job title of the head of the household, and whether or 

not they were registered to vote.

SUMMARY OF FINDINGS

Section I: Questions Posed to Job Applicants

Generally speaking, 69% of Alasakan residents say prospective 

employers s h o u l d  n o t be allowed to ask questions about the private lives of 

job applicants. At the same time, two out of three (67%) people report that 

either they or someone they know has been asked such questions by a 

potential employer.

As for specific questions, a majority believe employers should 

not have the right to ask prospective employees about their living
_ i

arrangements, religion, outside activities, marital status, plans for children, 

age of parents, or smoking behavior.

Residents of the Northwestern district, Hispanics, and women 

are ail more likely to believe that employers should not have the right to ask 

these specific questions. On the other hand, people 65 and over,
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INTRODUCTION

Interviews were held in December 1991 with 609 residents of 

Alaska for the purposes of determining citizens' attitudes toward privacy, 

their knowledge of employment rights, and the extent to which employers 

have acted to limit these rights. All respondents were 18 years of age or 

older. The survey was commissioned b y  the National Consumers League.

Interviewing was done by telephone from the central telephone 

facilities of Penn + Schoen Associates at the headquarters in New York 

City. The margin of error for the entire sample is + /- 4.0%, but is higher 

for sub-groups.
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EXECUTIVE SU M M ARY

Summary of Key Finding

)
Despite the fact that the vast majority of respondents in Alaska 

believe that employers do not have the right to ask questions about, make 

job decisions based on, or take actions that infringe upon an individual's 

right to privacy, up to two out of ten people -- and in some cases more -  

report that an employer has done such things to either them or someone 

they know. This finding supports the notion that while most Alaskans 

believe in the right of privacy in employment, a significant number of 

employers are not fully respecting these rights.

Purpose and Format of Study

The purpose of the study is to determine the attitudes and 

knowledge of the general public concerning individual rights of privacy in 

employment and measure the extent to which these rights have been limited 

by employers. Specifically, this survey seeks to assess how the public feels
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about certain actions employers might take and questions employers might 

ask as determinants of prospective or continued employment.

The public was first asked a general question concerning 

individual privacy in employment. This was followed by three series of 

questions.

The first set (Section I) were questions prospective employers 

might ask a job applicant. The second set of questions (Section II) 

concerned things employees might do and asked whether or not it was 

appropriate to deny a job to or fire someone for doing these things. The last 

set of questions (Section III) asked whether or not employers have the right 

to take certain actions against employees. For each set of questions, 

people were first asked whether or not employers should have the right to 

ask these questions or behave in this manner, and secondly, if such a 

question has ever been asked or such an action has ever been taken against 

either the respondent personally or someone the respondent knows.

A t the end of the questionnaire (Section IV), respondents were 

asked whether or not businesses in Alaska should be allowed to refuse to 

hire a person who has a worker compensation claim. In addition, they were 

asked whether or not they worked outside the home or if they smoked.

They were also asked their age, political party affiliation, income, race,
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senatorial district, the job title of the head of the household, and whether or 

not they were registered to vote.

SUMMARY OF FINDINGS

Section I: Questions Posed to Job Applicants

Generally speaking, 69% of Alasakan residents say prospective 

employers s h o u l d  n o t be allowed to ask questions about the private lives of 

job applicants. At the same time, two out of three (67%) people report that 

either they or someone they know has been asked such questions by a 

potential employer.

As for specific questions, a majority believe employers should 

not have the right to ask prospective employees about their living
. I

arrangements, religion, outside activities, marital status, plans for children, 

age of parents, or smoking behavior.

Residents of the Northwestern district, Hispanics, and women 

are all more likely to believe that employers should not have the right to ask 

these specific questions. On the other hand, people 65 and over,



executives, high-level professionals, former smokers, and men are more 

likely to think employers should have this right.

Occasional smokers, people aged 25 to 34, those earning 

between $20,000 and $31,000, African-Americans, and Hispanics are more 

likely to report that either they or someone they know has been asked some 

of these specific questions.

These findings are reported in detail in Section I, beginning on

page nine.

Section II; Employee Behavior Outside of Work

The public was then asked whether or not they thought it is 

appropriate for employers to deny a job to or fire someone for specific 

activities. A t least 91 % say it is inappropriate for employers to deny a job 

to someone or fire an employee for dating a person of a different race, 

driving a motorcycle, participating in political demonstrations, gambling at a 

racetrack, supporting or opposing abortion, or smoking away from the 

workplace. More than four out of five (84%) think it is not appropriate to 

deny a job to someone or fire an employee for being overweight, and 74% 

say it is inappropriate to deny a job or fire someone who holds an unusual 

second job.



At the same time, almost two out of ten people (19%) report 

that an employer has denied a job to or fired either them or someone they 

know for one of these reasons.

High-level professionals and semi/unskilled laborers are more 

likely to feel it is appropriate for employers to deny someone a job or fire 

them for some of these behaviors. Executives, high-level professionals, 

salespeople, former smokers, people aged 35 to 49, Republicans, Hispanics, 

and African-Americans are all more likely to report that either they or 

someone they know has been denied a job or fired for exhibiting one of 

these behaviors.

These findings are explained in detail in Section II, beginning on 

page seventeen.

Section III; Actions Taken bv Employers

People also were asked whether they believe employers have 

the right to take certain actions concerning an individual’s privacy. At least 

three out of four (77%) say employers do not have the right to monitor 

personal telephone conversations, forbid an employee from dating someone 

from a rival firm, refuse to hire someone who is overweight or a smoker, or 

require an employee to quit smoking or change diets. More than two out of



three people (67%) say employers do not have the right to require an 

employee to quit a second job or to do a credit check on a prospective 

employee. People aged 50 to 64 are far more likely than any other sub­

group to say that employers d o have the right to take such actions.

In spite of these opinions, more than one out of three 

respondents (37%) reports that an employer has taken at least one of these 

actions against either the respondent or someone the respondent knows. 

Former smokers, Republicans, residents of the Central district, people aged 

50 to 64, high-ievel professionals, salespeople, and Hispanics are all more 

likely to report these things occurring.

These findings are explored in detail in Section ill, beginning on 

page twenty-two.

Section IV: Worker Compensation Claim

Nearly three out of four respondents (73%) oppose allowing 

businesses in Alaska to refuse to hire a person who has a worker 

compensation claim, while 17% favor allowing them to do so.

This finding is examined in Section IV, on page twenty-seven.
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S ection  I; Q u estion s P osed  to  J o b  A pplicants

"Should prospective employers be allowed to ask 
questions about the private lives of job applicants?"

Should (%) Should not 1 % ) Don't Know (%)

ALL 23 69 8

AQE
18-24 2 2 73 6
25-34 18 73 9
35-49 23 70 7
50-64 28 58 14
65 + 39 55 5

PARTY
Democrat 15 79 6
Independent 20 72 8
Republican 33 57 10

INCOME
< $20,000 19 69 12
$20-$30,999 16 79 5
$31-$40,999 22 69 9
$41-$50,999 25 66 9
$51,000 + 27 65 8

OCCUPATION
High-level prof. 31 65 4
Mid-level prof. 18 71 11
Executive 35 61 4
Sales 20 75 5
Other white collar 15 81 4
Skilled labor 22 71 6
Semi/unskilled 14 69 17
Retired 31 62 7

RACE
White 24 68 8
African-American 33 67 0
Hispanic 11 75 14



Respondents were asked whether prospective employers 

should be allowed to ask questions about the private lives of job applicants. 

More than two-thirds (69%) say they should not be allowed to probe the 

private lives of job applicants, while 23% say they should and 8% are 

undecided. At the same time, however, two-thirds of the people (67%) 

report that a potential employer has asked either them or someone they 

know one or more of these personal questions.

Those age 65 and over (29%), executives (35%), Republicans 

(33%), blacks (33%), retirees (31%), and high-level professionals (31%) are 

groups more likely to say employers should be allowed to ask about the 

private lives of job applicants.

Among those who are mcst likely to say employers should not 

be allowed to ask about job applicants' private lives are white collar workers 

other than professionals or salespeople (81 %), Democrats (79%), those in 

the $20,000-$30,999 income bracket (79%), regular smokers (76%), 

Hispanics (75%), and salespeople (75%).

Those most likely to say that an employer has asked either 

them or someone they know at least one of these questions include 

occasional smokers (77%), blacks (74%), Hispanics (74%), those aged 25 

to 34 (73%) and those earning between $20,000 and $31,000 (73%).

10
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Respondents were read a series of questions prospective 

employers might ask a job applicant. For each, they were asked whether 

employers should or should not have the right to ask that question, and 

whether or not they or someone they know has ever been asked that 

question.

SH O U LD  PROSPECT IVE  EM PLOYERS HAVE THE 
R IGHT TO A SK  JO B  APPL ICA N TS  CERTAIN Q UEST IO NS  

ABOUT  THEIR PR IVATE L IVES?
All Respondents

Ranked by "Should Not" All numbers expressed as percentages

About applicants' religion 

Live with member of opposite sex 

If applicants have elderly parents 

Whether they plan to have children 

If they smoke after work hours 

About hobbies and activities 

About applicants' marital status

Should Should Not Don’t Know

12 88 0

13 87 0

15 84 1

17 82 1

21 77 2

38 59 3

46 53 0
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"Has a potential employer ever asked you or someone you know...?"

Yes (%) No (%)

About your marital status 60 40

About your outside hobbies and activities 45 55

About your religion 21 79

Whether you plan to have children 15 85

If you smoke away from the workplace 15 85

Whether you have elderly parents 7 93

Whether you live with a non-family member 
of the opposite sex

6 94

NONE OF THESE 33 67

"Asking whether the job applicant lives with a non-family member of the 

opposite sex."

o  Eighty-seven percent (87%) say employers should not have the right to 

ask this question and 13% say they should. Those over 65 (21%) are more 

likely to say that employers should have the right to ask this question, while 

blacks (94%), Hispanics (94%), people from the Northwestern district 

(94%), and those making between $20,000 and $31,000 (94%) are more 

likely to say that employers should not have the right to ask.



o Six percent (6%) of respondents report that either they or someone they 

know has been asked this question. Hispanics (20%) and people in sales 

(15%) are more likely to say either they or someone they know has been 

asked this question.

"Asking whether the job applicant has elderly parents."

o 84% say employers should not be allowed to ask this question; 15% say 

they should. Those age 65 and over (28%), retirees (26%), and blacks 

(26%) are more likely than other groups to believe employers have the right 

to ask this question, while Hispanics (100%) and people from the 

Northwestern district (93%) more often believe employers do not have the 

right.

o Seven percent (7%) say either they or someone they know has been 

asked this question. Retirees (13%), those over 50 (11 %), and salespeople 

(15%) are more likely to report this occurring.

"Asking the job applicant about their religion."

o 88% say employers should not be allowed to ask job applicants this 

question. 12% say they should. Retirees (25%) and those age 65 and over 

(22%) are more likely to say they have the right to ask. African-Americans 

(25%) are more likely than whites (11%) to say employers have the right to 

ask about a job applicant's religion.
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o One out of five respondents (21 %) say that either they or someone they 

know has been asked about their religion by a potential employer. This 

figure is generally consistent across all sub-groups.

"Asking the job applicant about whether they plan to have children."

o More than four out of five people 'S2%) say employers should not be 

allowed to ask this question, while 17% say they should. Executives 

(32%), high-level professionals (26%i, semi/unskilled workers (25%), and 

people 18-24 (24%) are more likely than others to think employers have the 

right to ask whether job applicants plan to have children, while retirees 

(91%) arid those from the Northwestern district (89%) are more likely to 

feel they do not.

o Almost one out of six respondents (1 5%) report that either they or 

someone they know has been asked whether they plan to have children. 

Executives (28%) and Hispanics (26%) are more likely to report this 

occurring.

"Asking the job applicant if they smoke after work hours, at home, or 

otherwise away from the workplace."

o  77% say employers should not be allowed to ask job applicants this 

question, while 21 % say they should. Executives (34%), high-level 

professionals (30%), and former smokers (28%) are more likely to say
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employers have the right to ask if a job applicant smokes after work hours, 

while regular (91%) or occasional (87%) smokers, Hispanics (89%), and 

residents of the Northwestern district (89%) are more likely to believe that 

employers do not have this right.

o Almost one out of six respondents (15%) report that either they or 

someone they know has been asked if they smoke away from the 

workplace. Executives (22%), salespeople (22%), those earning between 

$20,000 and $31,000 (21%), and people aged 25-34 (20%) are more likely 

to say that either they or someone they know has been asked this question.

"Asking the job applicant about their off-the-job hobbies and activities."

o Almost three out of five (59%) say employers should not be allowed to 

ask this question; 38% say they should be allowed to ask it. Among the 

groups most likely to say employers should not be allowed to ask about 

hobbies and activities outside of the job are retirees (78%), residents of the 

Northwestern district, those over 65 (71%), mid-level professionals (69%), 

and Hispanics (66%). Conversely, those most likely to feel employers 

should be allowed to ask this question include executives (60%), 

Republicans (49%), high-level professionals (48%), those earning over 

$51,000 (46%), and former smokers (45%). Men (44%) are more likely 

than women (32%) to believe that employers should be able to ask this 

question.



16

o Nearly half the respondents (45%) say that either they or someone they 

know has been asked about their off-the-job hobbies or activities by a 

potential employer. Executives (60%), high-level professionals (50%), and 

people aged 25-49 (51%) are most likely to report this occurring.

"Asking the job applicants about their marital status."

o While 53% say employers should not be allowed to ask about a job 

applicant's marital status, 46% say they should be allowed to ask about it. 

Residents of the Northwestern district (70%), semi/unskilled workers (65%), 

salespeople (63%), and other white collar workers (61%) are more likely to 

feel employers should not be allowed to ask about marital status.

Executives (60%), people aged 50 to 64 (58%), and residents of the 

Southeastern district (55%) are groups which tend to feel employers should 

be allowed to ask this question. A majority of men (52%) think employers 

should be able to ask this, but a majority of women (59%) think they should 

not.

o The majority of people (60%) say that either they or someone they know 

has been asked their marital status. This figure is generally consistent 

across all sub-groups.

In summary, only one out of three respondents (33%) said that 

neither they nor anyone they know has ever been asked any of the
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preceding questions by an employer, while two out of three (67%) said the 

opposite. This occurred despite the fact that the majority of people indicate 

that employers s h o u l d  n o t have the right to ask such questions.

Section Ii: Employee Behavior Outside of Work

WHETHER IT IS APPROPRIATE FOR AN EMPLOYER 
TO DENY SOMEONE A JOB OR FIRE AN EMPLOYEE 

FOR DOING CERTAIN THINGS

All Respondents

Ranked by " Not Appropriate'' All numbers expressed as percentages

Appropr. Not AoDroDr. Don

Dates a person of a different race 1 98 0

Drives a motorcycle 2 98 0

Opposes abortion 2 97 1

Supports abortion 4 95 1

Smokes after work hours 5 94 1

Gambles at a racetrack 7 91 2

Participates in political demonstrations 7 91 3

Is overweight 12 84 4

Holds an unusual second job 16 74 10
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"Have you, or has someone you know, ever been denied a job or fired
because they ...?

Yes (%) No (%)

Were overweight 9 91

Held an unusual second job 7 93

Participated in political demonstrations 7 93

Dated a person of a different race 4 96

Smoked away from the workplace 3 97

Drove a motorcycle 2 98

Gambled at a racetrack 2 98

Supported abortion 1 99

Opposed abortion 1 99

NONE OF THESE 81 19

Respondents then were read a list of things employees might 

do. For each, they were asked whether or not they think it is appropriate to 

deny someone a job or fire a person because they behaved in this way, and 

whether or not they or someone they know has ever been denied a job or 

fired because of such behavior.

o Ninety-eight percent (98%) say it is inappropriate to deny a job to or fire 

someone because they are dating a person of a different race; only 1 %
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think it is appropriate. Four percent (4%) of people, however, report that 

either they or someone they know has been denied a job or fired for such a 

reason.

o Ninety-eight percent (98%) say it is inappropriate to deny a job to or fire 

someone who drives a motorcycle; only 2% think it is appropriate. One 

respondent out of fifty (2%) says that either he or someone he knows has 

been denied a job or fired because of this behavior.

o Ninety-one percent (91 %) think it is inappropriate to deny a job to or fire 

someone for participating in political demonstrations, while 7% think it is 

appropriate. Executives (13%), semi/unskilled workers (13%), retirees 

(13%), and occasional smokers (13%) are more inclined to feel it is 

appropriate. One person out of fourteen (7%) reports that either they or 

someone they know has been denied a job or fired because they 

participated in a political demonstration. High-level professionals (13%) and 

people aged 35-49 (11 %) are more likely to mention such an occurrence.

o Ninety-one percent (91 %) say it is inappropriate to deny a job to or fire 

someone for gambling at a racetrack, while 7% say it is appropriate. Two 

percent (2%) of people say that either they or someone they know has been 

denied a job or fired because of this practice.
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o While 74% say it is inappropriate to deny a job to or fire someone for 

holding an unusual second job, 16% think it is appropriate. Seven percent 

(7%) of respondents report that either they or someone they know has been 

denied a job or fired because they had an unusual second job. Executives 

(17%) and those earning between $41,000 and $51,000 (11%) are more 

likely to report such an occurrence.

o Eighty-four percent (84%) think it is inappropriate to deny a job to or fire 

someone who is overweight, while 12% say it is appropriate. Republicans 

(22%) and high-level professionals (22%) are more likely to believe it is 

appropriate. One person in eleven (9%) says that either he or she or 

someone he nr she knows has been denied a job or fired because the person 

was overweight.

o Ninety-five percent (95%) think it is inappropriate to deny a job to or fire 

someone who supported abortion, while 4% say it is appropriate. Ninety- 

seven percent (97%) say it is inappropriate to deny a job to or fire someone 

who opposed abortion. Only 2% say it is appropriate. Only 1 % of people 

say either they or someone they know has been denied a job or fired 

because of their views on abortion.

o Ninety-four percent (94%) think it is inappropriate to deny a job to or fire 

someone who smoked after work hours, at home, or otherwise away from 

the workplace, while 5% say it is appropriate. Former smokers (12%),



21

high-level professionals (10%), and semi/unskilled workers (10%) more 

often think it is appropriate. Three percent (3%) of respondents say that 

either they or someone they know has been denied a job or fired because 

they smoked away from the workplace.

In summary, almost one-fifth of people (19%) report that either 

they or someone they know has been denied a job or fired because of the 

behaviors outlined above. Executives (29%), high-level professionals 

(23%), salespeople (23%), former smokers (28%), people aged 35 to 49 

(23%), Republicans (23%), Hispanics (42%), and African-Americans (24%) 

are all more likely to report that either they or someone they know has been 

denied a job or fired for exhibiting one of these behaviors. This occurred 

despite the fact that the vast majority of people think it is inappropriate to 

deny someone a job or fire a person because they behaved in any of these 

ways.



Section III: Actions Taken bv Employers

 —  ------------- 5?---------

2 2

WHETHER EMPLOYERS HAVE THE 
RIGHT TO DO CERTAIN THINGS

All Respondents

Ranked by "Don't Have Right1' All numbers expressed as percentages

Don't
Have riaht Have Riaht Don

Require employee to change diet 5 92 3

Forbid dating employee of rival firm 9 86 4

Require employee to quit smoking 12 85 3

Refuse to hire an overweight person 1 A
i T 81 5

Refuse to hire a smoker 19 78 4

Monitor personal phone calls 20 77 3

Require employee to quit second job 24 68 8

Check credit on prospective employee 29 67 4
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"Has an employer ever done any of the following to you 
or to someone you know...?

Yes(%) No (%)

Monitor personal telephone conversations 17 83

Do a credit check on a prospective employee 17 83

Require employee or applicant to quit second job 15 85

Refuse to hire an overweight person 13 87

Refuse to hire a smoker 10 90

Require employee or applicant to quit smoking 7 93

Forbid employee or applicant from dating an 
employee from a rival firm

6 94

Require employee or applicant to change diet 4 96

NONE OF THESE 63 37

Respondents were read a list of actions employers might take. 

For each one, they were asked whether or not employers have the right to 

take such an action, and whether or not such an action has ever been taken 

against either the respondent or someone the respondent knows.

o Seventy-seven percent (77%) believe employers do not have the right to 

monitor personal telephone conversations, but one out of five (20%) say 

they do have the right. Hispanics (35%), those earning between $41,000
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and $51,000 (31%). semi/unskilled workers (30%), and people aged 50 to 

64 (29%) are more inclined than other groups to feel employers have the 

right to monitor personal telephone calls. One in six respondents (17%) 

report that an employer has monitored either their or someone they know's 

personal telephone conversations. High-level professionals (26%) are the 

most likely to indicate this.

o Eighty-six percent (86%) say employers do not have the right to forbid an 

employee or job applicant from dating an employee from a rival firm, and 

9% say they do have this right. People aged 50 to 64 (23%) are more 

likely than other groups to say employers have this right. Six percent (6%) 

of respondents report that an employer has forbidden either them or 

someone they know from dating an employee from rival firm.

o Eighty-one percent (81 %) say employers do not have the right to refuse 

to hire an overweight person; 14% say they do have the right. One out of 

eight respondents (13%) says that an employer has refused to hire either 

the respondent or someone he or she knows because that person was 

overweight.

o Seventy-eight percent (78%) think employers do not have the right to 

refuse to hire a smoker, whereas 19% say they do have the right to refuse 

to hire a smoker. Among those more inclined to say employers have the 

right to refuse to hire a smoker are people aged 50 to 64 year (29%),
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retirees (27%), and those earning over $51,000 (27%). Ten percent (10%) 

of people say that an employer has refused to hire either them or someone 

they know because the person was a smoker. Former smokers (14%) are 

the most likely to report this occurring.

o Ninety-two percent (92%) say employers do not have the right to require 

an employee or job applicant to change his or her diet, while 5% think they 

do have th9 right. Four percent (4%) of people say that an employer has 

required either them or someone they know to change their diet.

o While 85% say employers do not have the right to require an employee 

or job applicant to quit smoking, 12% think they do have the right. 

Republicans (19%), 50-64 year olds (19%), high-level professionals, and 

former smokers (19%) are more likely than other groups to feel employers 

have the right to require an employee to quit smoking. One out of fourteen 

respondents (7%) reports that an employer has required either the 

respondent or someone the respondent knows to quit smoking. Former 

smokers (12%) are the most likely to report this happening.

o Although 68% think employers do not have the right to require an 

employee or job applicant to quit a second job almost one out of four 

Alasakans (24%) say they do have this right. High-level professionals 

(34%) and people aged 50 to 64 (32%) are most likely to feel employers 

have this right. Fifteen percent (15%) of people report that an employer has
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required either them or someone they know to quit a second job. 

Salespeople (27%), executives (24%), high-level professionals (22%), and 

people 35 to 49 (22%) are more likely to mention this occurring.

o Two out of three respondents (67%) say employers do not have the right 

to do a credit check on a prospective employee, but 29% say they do have 

the right. Executives (41 %) and people over 50 (41 %) are more likely to 

say employers have the right to do a credit check. One in six respondents 

(17%) reports that an employer has done a credit check on either the 

respondent or someone that the respondent knows.

In summary, more than one-third of all respondents (37%) 

indicate that at least one of the above situations has happened to either 

them or someone that they know. Former smokers (46%), Republicans 

(44%), residents of the Central district (43%), people aged 50 to 64 (41 %), 

high-level professionals (41%), salespeople (41%), and Hispanics (63%) are 

ail more likely to report these things occurring. This occurred despite the 

fact that at least two-thirds (67%) of the respondents say that employers do 

not have the right to take such actions.
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Section IV: Worker Compensation Claim

Almost three out of four respondents (73%) oppose allowing 

businesses in Alaska to refuse to hire a person who has a worker 

compensation claim, while 17% favor allowing them to do so. Those 

earning under $31,000 (86%) and regular smokers (84%) are most opposed 

to this proposal, while executives (35%) are most in favor.
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Nose out
F o r . ' . o n c e ,.’• t h e  t o b a . c c o  l o b b y ;. i s  r i g h t .;

• ..'A m erican  .tobacco  firm s routinely  bom bard  the j 
p u b lic  .;w ith  . tra n sp a re n tly  b og u s  or., s e lf  -servin g : 
rhetoric. •' • • -• „

"L is te n in g 'to  -the in du stry  line, y o u ’ d think that 
there ’s 's t i l l  som e doubt, sm ok in g  causes ca n ce r /th a t  
tobacco  firm s are d isin terested  guardians o f  the F irst.. 
A m endm ent and that sm okers have m ade rational; • 
fu lly  • in form ed decisions to take up their  add ictive ■> 
and life-shorten ing habit.

•“Blit 7 there is  one instance w here the tobacco. ■ 
industry.'has a leg itim ate p o in t. The m ove b y .s o m e ’ 
firm s-to  ban all sm ok in g  b y  a ll em ployees — not-just 
at w ork , but o ff  the jo b , to o  — is an illegitim ate . 
in trusion  on w o rk e rs ’ - p r iva cy . . . .

: Sorrie 6,000 firm s refuse to  hire sm okers, according ‘ 
.to The N ew  .Y ork  T im es. A  case from  Indiana arew 
national attention earlier th is year w h e n 'a  w om an 
w as fired  because a random  drug test show ed 'she’d 
been sm ok ing  cigarettes at hom e. Y Mb

S m o k in g -isn 't , the on ly  unh ealthy hab it that'-gets.- 
w orkers in trouble-, w ith ’ n osy  em ployers. 3 e s fL o c k '/  
C o rp o ra tio n '.o f In dianapolis  bars its w ork ers ’from  ■ 
drinking a lcohol — a n y 't im e , anyw here. The city  •■of 
A thens, G a., even  w ent so far as to reject jo b  
applicants w ith  high ch olestero l levels. • .- •

H ow  do em ployers rationalize trying to run their 
w o rk e rs ’ private lives? The best answ er they can give 
is that bad habits lik e  sm ok in g  or drinking can drive 
up their health insurance b ills .

When that's the case, firm s have good  reason to 
charge those w orkers h igher insurance prem ium s. But 
they don 't have any grounds to tell em ployees how to 
live their lives outside o f w ork in g  hours.

In the w ork p lace , on ly  one question should m atter; 
H ow  w ell do w orkers do th eir  jobs? As long as what 
em ployees do on their ow n  tim e doesn ’ t a ffect their 
jo b  p e r fo rm a n ce , i t ’ s n on e o f  th e ir  e m p lo y e r s ’ 
business.

T i e '/n^ s
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SMOKERS HAVE RIGHTS—JUST ASK THE TOBACCO COMPANIES
L ast spring, a Georgia State Sena­

tor introduced into committee a 
“ smokers'-rights" bill outlawing 

discrimination against people who • 
-sm oke off the job. In the ensuing 

week, the lieutenant governor's office 
got a flood of phone calls supporting 
the law. So many, in fact, that the 
phone system broke down.

A strong grass-roots response from 
the good folk of Georgia?
Yes, to some extent But 
these complaining constitu­
ents got a little help from 
Philip Morris Cos. When 
Georgia residents called a 
toll-free hotline, they heard 
a recorded message lam­
basting the Ueutenant gov­
ernor—who w^s against the 
bill— for interfering with 
smokers’ rights. 
prairie fire? The recording 
then encouraged callers to 
"stay on the line— we can 
connect you to his office 
right now, toD-free." Hence, 
the flood of calls. A Philip'
Morris spokesperson says:
"We want to make it easier 
for consumers to voice their concerns.

The Georgia bfll was ultimately with­
drawn. But 20 other states have passed 
similar legislation. Antismoking and 
health groups warn, however, that 
these laws are not some "prairie wild­
fire among state legislators," as Walk­
er P. Merryman, vice-president of the 
Tobacco Institute, describes them. 
Rather, they represent a campaign by 
the deep-pocketed tobacco companies

to counter the antismoldng movement 
Replies Tobacco Institute spokesman 
Thomas Lauria: "These bills are put 
through by the ACLU and the AFLCIO. 
The tobacco companies simply help 
smokers’-rights groups that have al­
ready formed."

Early this year, a bill that would pro­
hibit companies from refusing to hire 
smokers or firing people who smoke

was introduced in the state legislature 
of New Jersey. The tobacco industry 
hired lobbyists to get lawmakers to 
vote for the bill. Philip Morris 
also blanketed the state with support* 
the-bill letters. R. J. Reynolds Tobacco 
Co. joined in, using videotapes, sample 
petitions, and slide shows to help smok­
ers start activist groups. Ultimately, 
the measure passed the legislature, 
and the governor allowed it to become

law without his signature in July.
The tobacco companies also target 

big businesses opposed to smokers’- 
rights bills. Last year, the New York 
State Legislature passed a broadly 
worded law that-would have prohibited 
companies from forbidding any legal 
activity off the job. IBM, Eastman Xo- j 
dak Co., and other businesses wrote j 
strong letters against the bill, arguing ! 

that it would let employees 
ignore corporate conflict-of- 
interest policies. Governor 
Mario M. Cuomo vetoed it.

Now, another version is 
about to be presented to 
Cuomo. This time, however, 
there is no outcry' from IBM 
and Kodak. The reason: To­
bacco companies are big 
buyers of ibm  computers 
and materials for cigarette 
filters made by Kodak. 
Rather than risk their ac­
counts, the-companies have 
withdrawn from the debate, 
say state government offi­
cials and sources close to 
the companies. Neither Ko­
dak nor IBM will comment 

on their change of heart, saying only 
they take no position on the bDL 

Surveys show that employees are 
concerned about employers' legislating 
their lifestyles. Aware of this, says Jo­
seph Marx of the American Cancer So­
ciety: "The tobacco companies are try­
ing to elevate smoking to a civil 
right”—and taking care of business at 
the same time.

By H'oJecia Konrad in AUanLa
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[lell os whot you think]
D o e s  a  c o m p a n y  h a v e  t h e  r i g h t  t o  

c o n t r o l  y o u r  l i f e - s t y l e ?
. iWw -

.... .
v .y./u. fv-*.. # 3 0 N M E  C O O K  W A S  A  

hospital uitcnJint in R h o cc  Is- 
1 land with an excellent jo b  tec- 

:“ K > . f i t , -  on j. W hcr. she tried 10 get a job
( .. at a hospital where she had previous!) 

I. -v w ork ed , h ew cser , she found the door 
: ..V .  c l o s e d  B e ca u se  C o o k  w e ig h e d  315 

^  '  pou nd s, her lormer em ployers ceiieveu  tr.a: 
'r their w orker's com pensation  costs mign: 

n re  i f  they rahtred ner. " I f  you  lose weight, 
ccru iw irec ,."  she w as told. A fa r  

'. iry.-ne a n c  fa ilin g  to d r o p  b etow  3CW
NVjiv'-r'- 'p o u n a s . C ook  filed suit, n ow  pending .n

;  .................

.if? i * y r o f f  the jo o .  t-Voufr. hiring and em ploym ent
r x t z z . - r . practices. "T h is  - is an exam ple o f  Bigv  r --------  ---- —

Brother at w ork .”  says Steven B row n, the 
executive  c t a t to r  o :  the R h ode Island 
A m erican  Civil Liberties U nion  (A C L U j. 

;5 o ^ - r , ; ' ;  w hich  is handing C o o k 's  suit. "T h e y  are 
essentially telling E onnic C o o k  that they 
Car- cfw trol her life sim ply because twenty 

i  f ' , ; ’ jo r  thirty years from  now  she ntight cost :he 
state a little m oney "

W ith (he aim o f  low ering skyrocketing

healtn costs or promoting a "h td th ie r  
w orkp lace," a num oer o f  com panies have 

"insi.tuted policies :o  pcnaJi2c certain w ork­
ers Turner Broadcasting System, for in­
stance. simply w on  t hue smokers. The 
Best L ock  Corporation in Indianapolis pro- 
h.cits em ployees from  drinking alcoholic 
beverages even Junng iheu o ff-h otm . A ! 
'-‘ •Haul Lilem aaenal, Inc., workers w ho 
smoke or art ur.cerweignt or overweight 

_pa> itd u l S12C* for anniau health insurance. 
Some com panies, according to the A C LU , 
ever, bar em p.ovees from nigh-risk activi­
ties sucn as r.om s m otoru yclo .

Such policies  are increasingly under 
T w enty states have passed Laws 

the r.gnts o f  com panies to impose 
liie-srv requirements on w o ik n s  But 
Fred H -. president o f  the Society o f  Pro­
fessional Benefit Administrators, maintains 
that com panies’ policies are ins'timted for 
legitimate reasons. " A n  em ployee benefit 
plan should ce  view ed as a contract between 
em ployer anc e m p lo y e e ."  he says. " I f  '-he 
em ployee :s paving ner ow n medical costs, 
then she can behave any wuy she wants. If 
not. Iher. she :s taking something o f  value, 
and should be ex p ectec  to oehavc respon­

s i b l y  an d  h e lp  m in im iz e  c o s t s . ’ *
At U-Haul. corporate executives feared 

they w ouldn't be able to provide health care 
for any employees' unless they took action 
to control health costs. The com pany’ s de­
cision  to make selected em ployees pay wras 
a logical extension o f  standard policy  tn 
hom eowners or auto insurance, says Public 
Information Manager M elora Foley. " I f  
you  have a sm oke detector or fire extin- 

-  guisher. you get a rebate. In our com pany, 
if you  don 't smoke or you 're  not overweight 
or underweight, you don 't have to p a y ."

Opponents o f  such policies feel they set a 
dangerous precedent. "T h e  ptetnise o f  in­
surance is a pooled nsk. Once you start 
pulling out groups, it undermines the pur- 
p e so ,”  lays Sally E. Smith, executive di­
rector. National Association to Advance F a  
A cceptance. " I f  today it's f a  people and 
sm okers, who w ill it be tom orrow ?"

A dds John Rosenthal, an ACLU spokes­
person: "A lm ost any personal choice can 
have health insurance implications. I f  em ­
ployers balance their books by invading our 
lives, virtually <very  ispect o f  our personal 
lives w ill be subjected to their control.”

Tell us what you  think.

. r-r.

.’■•iv

1 . Do em ployer* hare th e r igh t to  m ake 

fif*-*tyto dem and* (such  as  forb id d in g

"  invoking) when w orkar* are on  th* jo b ?  

Q  Yes 0  -Vo Q  /  d o n 't  h r.trw

2 .  Do em ployers have the righ t to m ake 

llfe -ity le  d im and s o f  w orker* during their 

o /A h o u r* ?
Q  V «j Q  A o . J  I  d o n 't  k n o w

3 .  H you answ ered yes to n um ber tw o. 
w hich dem ands d o  you think em ployer* 
have the right to m ake7
Q  S ta y in g  w ith in  w e igh t gu id e lin e s  
O  A’o  tn io km g  ur a n y  tune  
«_J A c  d r in k in g  a t  a n y  tim e  
O  A o  h u tu rd u u s  sp o rts

4 . Do em ployer* have th* right to 
u s t  econ om ic incentives to encourage

" healthy p ractices , sucn as 

• r ch a rtin g  overw eight workers m ore for 
’ health Insuranc*?

Q  Ver Q  A 'o ! j  I  d on 't kn ow

5. Which o f tho follow ing would you  be 
willing to do in order to ketp  your current 
jo b ?  (Check as many as you want,
even tf you 're not, say, a smoker.)

3 ) Quit smoking
Lose or gam wtiuhi 
de/ram from drinking 
any ulcoliol 

3  Anl participate in risky sports 
3  A'onr of the above

6 . H your com pany wantad you to 

m ake one o f  th ose  change* end you 

wo m i l  wiffing, what would you do?
Q  Q u it
Q  Ig n o re  the ru lin g  a n d  hope  

I  w ou ld n 't g e t caugh t 
Q  Lodge  o  Ju rn x a l p ro te s t  
Q  I  d o n 't kn ow

Fleose fe d  f r e t  to comment on any 
o f  these questions in the space provided, 
i l a k t  you rse lf heard . To ensure that 
you r  answers reach  tu in time, please 
mail them within the nest tuo  weeks to: 
“ Tell i s  If'hoi you T h in k ,"  G lam our. 
JSO Madison ,lv r .,  ;V«u» York A Y 
1 0 C 1 7 . U R  F A X  I T !  c m  j  M O - 6 9 2 2 .
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•  O V E R  9 0  P E R - 
cent o f  the respdn- 
dents to ou r N ov em ­
ber survey think that 

com pany shou ld n ot be ai>
.•wed to prohibit its em p loyees  
•om encaging in certain  types 

b eluv ior, such as drinking, 
m o k in g  and  p la y in g  r is k y  
X5iu .  dunng their o ff-hours. A lm ost half 
:  the resoendents said that they would not 
nange their behavior to keep meir jc o v . 
.id 72 percent feel that em ployers c o n ’ t 
ave the right to charge " u n h e a lth y  work- 

v ’.rs more tor health nsurance. ro r  more
•Juilo or Ji* cwrv*y, »%»ad on

; . v
fo D a X M I i lM lX * * * " " " "1" " " ' * " ' * " * * 1

;V
t  1. DO EMPLOYERS HAVE THE 

■' :?>: RIGHT TO MAKE LIFE-STYLE
DEMANDS (SUCH AS FORBIWHNG 

7 ’ y  SMOKING) WHEN WORKERS 
.y ]  ;. ARE OH THE JOB? ' \j

8 5 %  say vm
I 'm  a sales rep fo r  a com p u ter com p an y , 
m d pan o f  what w e  sell is an im age. It’ s 
m y com pany 's  right to  m ake sure I project 
hat im age when I g o  ou t in the H e ld ."  

i: 13% say no
’ Not allow ing sm ok in g  in the o f f ic e  is 

:ne  thing, but there sh ou ld  be designered 
treas for those o f  us w h o  Still w isn tc 
•xcrcise our right to free  c h o ic e !”

2% say they don’t  know

s wtiit you tloiilt
D o  c o m p a n i e s  h a v e  

t h e  r i g h t  t o  d i c t a t e  

o f f - h o u r s  b e h a v i o r ?

9 3  p  e r c e n  t s a ) ' n o  • —  ----

HAVE THE RIGHT TO MAKE?

* 3 0 %  say staying within 
weight guideline*

•’ ! don't need my company telling tr 
what’s wrong with my penon il habits.”  
" A t  roy former company, the smoking an 
weight policy applied to employees an 
spouses. Who are they to tell us what w
can and ca n ’t do in our own h o m e ? " .  -g iM

■’. ’ •e sTTcgg/co wuh rr.v weight and know  1
K-v, r^ n .,n r .rK,w h e n r n  cstiM  orooeriy l t K  MrrWrmJ(l^ -rlnUB#
m a exercising regmariy. A healtluer person ^

“ i f ’ * ;  _  .  " I  d on ‘1 drink b w stu e  o f  c o m p l y  p o l
M X . « „ 5 d , , » W n c « . n , t ™  v c y .  I h . v u l f c l l t h i l  good  in y u n l " , * ,

 ̂ -y*ut p eop le  d o  during o fr -h o u n  can   „ _____  _ ,j> ,
:e c i the quality o f  their w ork . M y  co -w o rk
i . ' i  onnking proolcm has an impact on 
everyone in the o ffice .’ ’

16% say no amohin* at any tim*
" I f  you smoke, you’ re going to get s ick. 
W ith ouds like that, a ll employers should 
demand their employees qu it. ”

5% My no fcazardou* sports

$

®  2. DO EMPLOYERS HAVE THE 
RIGHT TO MAKE LIFE-STYLE 
DEMANDS OF WORKERS DURING 
THEIR OFF* HOURS7

9 3 %  say no
’Unless my life-style negatively affem 
ny abdiiy to perform on the job. it’s none 
if my company’s business what 1 do.”
‘ ‘ I work to support my life. I don’t live 

a support work.”
4% u y  yrt

’ \  company has the nght to derr.ar.o legal 
md noncontrovereial benavior rrcm :rs 
rmployces.”

3% tay they don't know

1  3. IF vraj ANSWERED YES TO 
NUMBLR TWO, WHICH DEMANDS 
DO Yr J THINK EMPLOYERS

4. DO EMPLOYERS HAVE THE 
RIGHT TO USE ECONOMIC 
INCENTIVES TO ENCOURAGE 
HEALTHY PRACTICES, SUCH AS 
CHARGING OVERWEIGHT 
WORKERS MORE FOR HEALTH 
INSURANCE?

7 2 %  say no
” ! sun’cr from an inactive thyroid gland ana 
czn’l help that I ’m a few pounds over­
weight. I waich my cholesterol and fai in - 
tare. w h y  snouid I have to pay caua ror 
heaitn insurance?”

18% Myyw 
” ! ’d ratncr rnv employer o ffer incentives 
:o encourage neajlhy practices than not 
rrr ’er insurance ocnerits at a ll. ”

10% My ih«T don’t  know

*  5. WHICH CF THE FOLLOWING 
WOULD yOU BE WILLING 
TO DO IN ORDER TO KEEP 
fOUR CURRENT 1087

4 3 %  say nora of 

.Tie cnokros iis t^ d  be low

15% nyqnrt sarokia* . .n-Misfe
" I ’ ve been  trying to stop sm oking fc 
m onths. I f  m y em ployer gave m e an u lc 
m aium . it would be just the thing I n eed .’ 

I IS  t«y not parddpcta krWqr*part 
“ I d o n ’ t see w hy peop le  fee l the Deed t 
Bungee jum p o f f  bridges. E specially i f : 
means higher insurance r it e s .”  •

10% say loco or gain Might 
“ I f  m y com pany wanted m e  to m a in u in . 
certain w eight fo r  better health. I ’ d  d o  it 
But i f  it was because o f  m y  look s , thz 
w ould  be d iscam in x tioa .”  • -•

$  6. IF TOUR COMPANY WANTED 
YOU TO MAKE ONE OF THOSE 
CHANCES AND YOU WEREN'T 
WILLING, WHAT WOULD YOU DO?

55%uylod$e«
formal protest

" I t ’s a short hop from ’Don’t smoke at 
home’ to ’Whoare you sleeping with?’ ic 
‘Doo't have more than three kids.’ "

16% My fcucre th* m in t and 
hop* they don’t f r t caught 

" I 'd  like to think that I'd protest, but I 
really fear losing my job ."

12% uy quit 
" I 'd  quit and move to Europe where, as 
far -is I know, they’re not is stuck on 
moralizing ina controlling.”

17% My tJ*#y do«1 know

rUajt turn tfi* page / o r  itui month'i iur> 
v ty—Ruw much do you leant to know  
•jcooJ polilicioru’p ra au  beat/
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[ ] individual recommendations 
[ ] additional referral to th e____

f H'The same title 
.1 ] a new title

Committee

ADOPTS: letter of Intent

ATTACHES NEW FISCAL NOTE(s): (Dept)

[ ] fiscal impact________________________

[ zero fiscal note Aci ^_______________

APPROVES PREVIOUS: (Dept/Dale)

[ ] fiscal note(s)___________________

[ H^zero fiscal note(s)

O T H E R  R E C O M M E N D A T I O N SSIGNING D O  PASS
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DEPARTMENT OF CORRECTIONS
SOUTHCENTRAL REGION OFFICE

June 4, 1991

WALTER J. NICKEL GOVERNOR

5200 EASH2NO AVENUE 
ANCHORAGE. ALASKA 99506-5202 
PHONE:(907) 561-4424

P E R S O N *
S E P  0 4 1331

Max Hodel, Chief of Staff 
Office of the Governor 
P.O. Box A 
Juneau, AK 99811

Dear Max:

This letter is to request that you ask Governor Hickel to temporarily (through June 30, 
1992) authorize the Department of Corrections to employ medical doctors in an "exempt" 
service status (as opposed to a "classified" position). This request is being made in order to 
facilitate the transfer of the forensic team from the Department of Health and Social 
Services to the Department of Corrections. Commissioner Mala and I have agreed to a 
transfer effective July 1, 1991.

The forensic team was originally established in 1983, at which time Corrections was a 
division of the Health and Social Services. The team is composed of six mental health 
professionals, and includes two psychiatrist positions. The psychiatrist positions are "exempt" 
positions in the Department of Health and Social Services. By statute [AS 39.25.110 (13)] 
Health and Social Services is the only Department in the state which is allowed to hire 
medical doctors (including psychiatrists) in an "exempt" status. Thus we cannot effect the 
transfer of the forensic team without a change in the law. However, I have been advised 
by David Otto, Director of the Division of Personnel that the Governor has the authority 
[AS 39.25.110 (9)] to temporarily authorize "exempt" service classification for medical 
doctors. (If the Governor is agreeable, I will request that the administration sponsor 
legislation during the next session to permanently authorize the Department of Corrections 
to hire physicians in an exempt status.)

The Department of Corrections is responsible for the physical and mental health of over 
2,500 inmates. Currently we directly employ one part time doctor in a "classified" position. 
All other medical doctors are contracted for. Your temporary approval, and the suggested 
legislation, which will allow hiring doctors in an exempt status, will greatly enhance my ability 
to manage the delivery of health care services in the Department, and will also solve my 
immediate problem of the forensic team transfer.

%
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If the Governor approves my request, please have him sign below and return one copy of 
this letter to me.

Sincerely,

J  A / /

.^'Lloyd'Ham es, Commissioner 
Department of Corrections

Page  Tw o

In accordance with the authority granted to me under Alaska Statute 39.25.110 (9), I hereby 
authorize the Department of Corrections to employ medical doctors in an exempt service 
classification for a temporary period commencing with the date of my signature and ending 
on June 30,1992.

LH:py.hodel.max



S t a t e  o f  A l a s k a

OFFICE GF TrIE GOVERNOR 
«J CNEAC

January 13, 1992

The Honorable Richard /. Eliason 
President of the Senate Alaska State Legislature 
P.O. Box V 
Juneau, AK 99811
Dear President Eliason:
Under the authority of art. Hi, sec. 18, of the Alaska Constitution, / am 
transmitting a bill expanding the exempt service to include physicians hired by the 
Department of Corrections.
The bill will give the Department of Corrections the flexibility needed to attract and 
retain a well-qualified medical officer to oversee the provision of medical services 
to the more than 2,500 inmates under the responsibility of the department. It will 
also provide the department with greater ability to attract and retain qualified physicians to provide constitutionally and statutorily mandated medical services to 
inmates. If those medical services are not provided in a competent, professional 
manner, the state suffers the risk of significant financial exposure.
/ urge your prompt passage of this bill.

Sincerely,
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1 9 9 2  L e g i s l a t i v e  P r o p o s a l  F o r m  

D E P A R T M E N T :  C o r r e c t i o n s

S U B J E C T  OF P R O P O S E D  B I LL: A m e n d m e n t  to AS 3 9 . 2 5 . 1 1 0  (13) t o  a d d
D e p a r t m e n t  o f  C o r r e c t i o n s  to t h o s e  a g e n c i e s  a l l o w e d  t o  h i r e  
p h y s i c i a n s  in an  " e x e m p t "  s e r v i c e  status.

S U M M A R Y  OF I N T E N T :  I n c l u d e  w h a t  t h e  p r o b l e m  is, h o w  t h i s  p r o p o s a l  
s o l v e s  it, a n d  h o w  m a n y  i n c i d e n t s  h a v e  o c c u r r e d  w h i c h  n e c e s s i t a t e  
t h i s  change. ( A t t a c h  s h e e t  if n e cessary.) O n l y  t h e  D e p a r t m e n t  of 
H e a l t h  and S o c i a l  S e r v i c e s  is a l l o w e d  t o  h i r e  m e d i c a l  d o c t o r s  in 
e x e m p t  p o s i t i o n s .  A  f o r e n s i c  t e a m  of m e n t a l  h e a l t h  p r o f e s s i o n a l s  
h a s  b e e n  t r a n s f e r r e d  f r o m  S o c i a l  S e r v i c e s  to  C o r r e c t i o n s  t h r o u g h  a n  
a g r e e m e n t  b e t w e e n  t h e  D e p a r t m e n t s ,  i n c l u d i n g  t w o  m e d i c a l  d o c t o r s  
(psychiatrists.) T h e  G o v e r n o r  has a u t h o r i z e d  t e m p o r a r y  e x e m p t  
s t a t u s  for t h e  m e d i c a l  d o c t o r s  n o w  e m p l o y e d  b y  C o r r e c t i o n s .  T h e  
t e m p o r a r y  a u t h o r i z a t i o n  e x p i r e s  in June, 1992. T h e  D e p a r t m e n t  a l s o  
p l a n s  t o  h i r e  a m e d i c a l  d o c t o r  to  o v e r s e e  t h e  D e p a r t m e n t s  m e d i c a l  
unit. E x e m p t  s t a t u s  a l l o w s  t h e  D e p a r t m e n t  m o r e  f l e x i b i l i t y  in 
s a l a r y  levels w h i c h  is n e c e s s a r y  to a t t r a c t  q u a l i f i e d  p h y s i c i a n s .  
C o n t r a c t u a l  s e r v i c e s  w o u l d  also a l l o w  for s u c h  f l e x i b i l i t y  b u t  
b e c a u s e  the m e d i c a l  d o c t o r  wi l l  h a v e  full s u p e r v i s o r y  a u t h o r i t y  
o v e r  l i n e  staff, t h i s  n e e d s  to b e  a D e p a r t m e n t  e m p l o y e e .

E S T I M A T E D  F I S C A L  I M P A C T :  none.

W H A T  O T H E R  D E P A R T M E N T S  W I L L  BE A F F E C T E D  BY T H I S  P R O P O S A L :  
D e p a r t m e n t  of  A d m i n i s t r a t i o n ,  D i v i s i o n  of P e r s o n n e l .

W H O  W I L L  S U P P O R T  T H I S  B I L L :  DOC

W H O  V7ILL O P P O S E  T H I S  BILL: Unknown.

B R I E F L Y  O U T L I N E  A N Y  P R E C E D E N T S  F O R  T H I S  P R O P O S A L  I N  A L A S K A  O R  O T H E R  
S T A T E S :  (Attach s h e et.) T h e  D i v i s i o n  o f  M e n t a l ^  H e a l t h  a n d
D e v e l o p m e n t a l  D i s a b i l i t i e s  in t h e  D e p a r t m e n t  of H e a l t h  a n d  S o c i a l  
S e r v i c e s  is c u r r e n t l y  a l l o w e d  to h i r e  p h y s i c i a n s  i n  e x e m p t  status.

I T  A  S U B S T A N T I A L L Y  S I M I L A R  B I L L  HAS B E E N  D R A F T E D  A N D  N O T  
INTRODUCED, O R  I N T R O D U C E D  A N D  N O T  PASSED^ P L E A S E  G W E  L A W L O G  O R  
B I L L  NUMBER: / j  J  , /  J

 T  Z '2-Q
D A T E  / s y  Conunissidner1 s / S i g n a t u r e



D E P A R T M E N T  O F  C O R R E C T I O N S

RE PL Y TO:

P.O. B O X  r
JUNEAU, ALASKA 99811-2000 

P H O N E  (907) 485-3376

WALTER J. HICKEL, GOVERNOR

M a r c h  18, 1992
r

T h e  H o n o r a b l e  G e o r g i a n n a  L i n c o l n  
T h e  H o n o r a b l e  P a t  C a r n e y  
C o - C h a i r s
H o u s e  H e a l t h ,  E d u c a t i o n ,  a n d  S o c i a l  

S e r v i c e s  C o m m i t t e e  
P . O .  B o x  V
J u n e a u ,  A l a s k a  9 9 8 1 1

Re: S B  3 4 8  (An A c t  e x p a n d i n g  t h e  e x e m p t  s e r v i c e  t o  i n c l u d e
D e p a r t m e n t  of C o r r e c t i o n s  p h y s i c i a n s ;  a n d  p r o v i d i n g  f o r  a n  
e f f e c t i v e  date.)

D e a r  R e p r e s e n t a t i v e s  L i n c o l n  a n d  C a r n e y ,

I a m  w r i t i n g  t o  y o u  o n  b e h a l f  of t h e  A d m i n i s t r a t i o n  r e g a r d i n g  SB 
348. T h i s  b ill, w h i c h  e x p a n d s  t h e  e x e m p t  s e r v i c e  t o  i n c l u d e  
p h y s i c i a n s  i n  t h e  D e p a r t m e n t  o f  C o r r e c t i o n s ,  h a s  b e e n  p a s s e d  b y  t h e  
S e n a t e  a n d  r e f e r r e d  t o  t h e  H o u s e  H E S S  C o m m i t t e e  f d r  a  h e a r i n g .  I 
r e s p e c t f u l l y  r e q u e s t  t h a t  t h e  b i l l  b e  s c h e d u l e d  f o r  a  h e a r i n g  
b e f o r e  y o u r  c o m m i t t e e  a s  s o o n  as p o s s i b l e .

T h e  b i l l  w o u l d  g i v e  t h e  D e p a r t m e n t  t h e  f l e x i b i l i t y  n e c e s s a r y  t o  
r e c r u i t  f o r  a n d  r e t a i n  q u a l i f i e d  d o c t o r s  a t  c o m p e t i t i v e  s a l a r y  
l e v e l s .  T h e  D e p a r t m e n t  i s  r e s p o n s i b l e  f o r  t h e  p h y s i c a l  a n d  m e n t a l  
h e a l t h  of  o v e r  2 5 0 0  i n m a t e s .

L a s t  y e a r ,  t h e  F o r e n s i c  C o n s u l t a t i o n  T e a m  w a s  t r a n s f e r r e d  f r o m  t h e  
D e p a r t m e n t  of H e a l t h  a n d  S o c i a l  S e r v i c e s  t o  D O C  t o  o v e r s e e  i n m a t e  
m e n t a l  h e a l t h  c o n c e r n s .  T h i s  t r a n s f e r  i n c l u d e d  t w o  e x e m p t  
p s y c h i a t r i s t  p o s i t i o n s  (one v a c a n t ,  o n e  f i l l e d . )  B e c a u s e  o n l y  t h e  
D e p a r t m e n t  of H e a l t h  a n d  S o c i a l  S e r v i c e s  is a u t h o r i z e d  b y  s t a t u t e  
t o  e m p l o y  e x e m p t  p h y s i c i a n s ,  t h i s  t r a n s f e r  r e q u i r e d  t e m p o r a r y  
a u t h o r i z a t i o n  b y  t h e  G o v e r n o r  u n d e r  A S  3 9 . 2 5 . 1 1 0  (9). U n d e r  t h i s  
s a m e  t e m p o r a r y  a u t h o r i t y ,  t h e  D e p a r t m e n t  e m p l o y s  a m e d i c a l  d o c t o r  
t o  o v e r s e e  i n m a t e  h e a l t h  care. P a s s a g e  of  t h i s  b i l l  w o u l d  a l l o w  
t h e  D e p a r t m e n t  of C o r r e c t i o n s  t h e  s a m e  a u t h o r i t y  a l l o w e d  t h e  
D e p a r t m e n t  of H e a l t h  a n d  S o c i a l  S e r v i c e s  t o  e m p l o y  e x e m p t  
p h y s i c i a n s  on  a  p e r m a n e n t ,  r a t h e r  t h a n  t e m p o r a r y  b a s i s .

20-01LH cSS} primed on recycled oaoer b v C.D



The Honorable Georgianna Lincoln • March 18, 1992
The Honorable Pat Carney page 2

Thank you for your anticipated response to this request to schedule 
SB 348 for a hearing before your committee.

Sincerely,

Lloyd Hames 
Commissioner,

BY . s c L e J L
Diane Schenker 
Legislative Liaison

cc: Lori Nottingham
Deputy Legislative Liaison 
Office of the Governor
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M E M O R A N D U M  O F  A G R E E M E N T  

D E P A R T M E N T  O F  H E A L T H  A N D  S O C I A L  S E R V I C E S

A N D

D E P A R T M E N T  O F  C O R R E C T I O N S

I. P U R P O S E
i

T h e  p u r p o s e  o f  t h i s  M e m o r a n d u m  of A g r e e m e n t  ( M O A  ) b e t w e e n  t h e  
D e p a r t m e n t  of H e a l t h  a n d  S o c i a l  S e r v i c e s  ( DH S S  ) a n d  t h e  
D e p a r t m e n t  of C o r r e c t i o n s  ( D O C  ) is to e n s u r e  t h a t  i n p a t i e n t  a n d  
o u t p a t i e n t  m e n t a l  h e a l t h  s e r v i c e s  a n d  e v a l u a t i o n s  a r e  a v a i l a b l e  
t o  i n m a t e s  in  the c u s t o d y  of D O C  t h r o u g h  the t r a n s f e r  o f  t h e  s i x  
F o r e n s i c  C o n s u l t a t i o n  T e a m  ( F C T  ) p o s i t i o n s  f r o m  D H S S  to DOC.
T h e  M O A  se t s  f o r t h  t h e  t e r m s  a n d  c o n d i t i o n s  u n d e r  w h i c h  t h o s e  
s e r v i c e s  w i l l  be a v a i l a b l e  a n d  s p e c i f i e s  the r e s p o n s i b i l i t i e s  a n d  
o b l i g a t i o n s  o f  e a c h  D e p a r t m e n t .

II. S T A T E M E N T  OF N E E D

In  s i g n i n g  t h i s  MOA, b o t h  the D H S S  a n d  t h e  D O C  r e c o g n i z e  t h a t  a m  
o b l i g a t i o n  e x i s t s  to p r o v i d e  i n p a t i e n t  m e n t a l  h e a l t h  s e r v i c e s  t o  
i n m a t e s  w h o  a r e  i n  t h e  l e g a l  c u s t o d y  of the S t a t e  of A l a s k a .  It 
is a l s o  r e c o g n i z e d  t h a t  it is n e c e s s a r y  to  p r o v i d e  train i n g ,  
e d u c a t i o n  a n d  s u p e r v i s i o n  for D O C  s t a f f  in t h e  a r e a s  of 
i d e n t i f i c a t i o n ,  m a n a g e m e n t  a n d  c l i n i c a l  t r e a t m e n t  of m e n t a l  
i l l n e s s  a n d  s u i c i d e  p r e v e n t i o n  a n d  for i n m ates w h o  are a d a n g e r  
to  t h e m s e l v e s  a n d  to others. T h e  F C T  w i l l  be r e s p o n s i b l e  f o r  t h e  
p s y c h i a t r i c  a n d  p s y c h o l o g i c a l  s e r v i c e s  f o r  DOC. T o w a r d s  t h a t  end, 
t h e  D H S S  a n d  D O C  a g r e e  to c o o p e r a t e  in t h e  t r a n s f e r  of the F C T  
a n d  t h e  p r o v i s i o n  of t h o s e  s e r v i c e s  w i t h  the intent, t o  m e e t  the 
s t a n d a r d s  s e t . b y  t h e  A l a s k a  S t a t u t e s ,  C l e a r y  F i n a l  S e t t l e m e n t  
A g r e e m e n t  a n d ’p r e v a i l i n g  c a s e  law g o v e r n i n g  m e n t a l  h e a l t h  
s e r v i c e s  f o r  inmates.

III. B E N E F I T  TO T H E  S T A T E

I t  is u n d e r s t o o d  by b o t h  D e p a r t m e n t s  t h a t  the s u c c e s s f u l  
i m p l e m e n t a t i o n  of t h e  M e m o r a n d u m  o f  A g r e e m e n t  w i l l  r e s u l t  in 
s u b s t a n t i a l  b e n e f i t  t o  b o t h  a g e n c i e s .  T hese b e n e f i t s  include:

1. An i m p r o v e m e n t  in t h e  quantity, q u a l i t y  a n d  a v a i l a b i l i t y  of 
M e n t a l  H e a l t h  t r e a t m e n t  s e r v i c e s  for inmates;

2. An i m p r o v e m e n t  i n  the level of functioning, q u a l i t y  of life 
and i n s t i t u t i o n a l  a d j u s t m e n t  of m e n t a l l y  ill inmates; a n d

3. A c o m p r e h e n s i v e  m e n t a l  h e a l t h  s y s t e m  w i t h i n  D O C  t h a t  w i l l  
m e e t  t h e  e x p a n d i n g  n eeds of its m e n t a l l y  ill population..



T h e  F C T  w i l l  be c o m p r i s e d  o f  s i x  positions, a C h i e f  of F o r e n s i c  
S e r v i c e s  who is a F o r e n s i c  P s y c h i a t r i s t  and r e p o r t s  to a n d  is 
s u p e r v i s e d  b y  the D i r e c t o r  o f  S t a t e w i d e  P r o g r a m s  f o r  DOC, a 
s e c o n d  P s y c h i a t r i s t  p o s i t i o n ,  a Clinical P s y c h o l o g i s t  w h o  is 
e x p e r i e n c e d  a n d  q u a l i f i e d  i n  F o r e n s i c  Psychology, a  P s y c h i a t r i c  
S o c i a l  Worker, a P s y c h i a t r i c  N u r s e  a n d  c l e r i c a l  s u p p o r t .  T h e  
C h i e f  of For e n s i c  S e r v i c e s  s h a l l  be r e s p o n s i b l e  f o r  d i r e c t i n g  the 
a c t i v i t i e s  of the F C T  m e m b e r s  i n c l u d i n g  the r e c r u i t m e n t ,  d a i l y  
s u p e r v i s i o n ,  p e r f o r m a n c e  e v a l u a t i o n s  and o t h e r  s u p e r v i s o r y  and 
a d m i n i s t r a t i v e  d u t i e s  r e q u i r e d  by the staff of  t h e  FCT.

T h e  FCT shall:

1. H a v e  a d m i t t i n g  p r i v i l e g e s  t o  API upon a n n u a l  a p p r o v a l  of the 
A P I  G o v e r n i n g  B o a r d ;

2. H a v e  a c c e s s  to F o r e n s i c  Evaluations, h o s p i t a l  r e c o r d s  a n d  
r e p o r t s  a n d  any p e r t i n e n t  i n f o r m a t i o n  c o n c e r n i n g  t h e  c o u r s e  of 
p s y c h i a t r i c  a n d  p s y c h o l o g i c a l  treatment of i n m a t e s  i n  t h e  
c u s t o d y  o f  DOC a n d  p u r s u a n t  to A l a s k a  S t a t u t e s  4 7 . 3 0 . 8 4 5 ;

3. C o n t i n u e  to m a i n t a i n  m e d i c a l  records and m a n a g e m e n t  
i n f o r m a t i o n  s y s t e m s  f o r  D O C  and the A l a s k a  C o u r t  S y s t e m  
re f e r r a l s .  T h e s e  r e c o r d s  a n d  da t a  may c o n t i n u e  to b e  s h a r e d  
w i t h  API and D H S S  f o r  s t a t i s t i c a l  t r a c k i n g  of a c u t e  a n d  
c h r o n i c a l l y  m e n t a l l y  i l l  c l ients;

4. A b i d e  by all D O C  i n s t i t u t i o n a l  Policies a n d  P r o c e d u r e s  
g o v e r n i n g  s e r v i c e s  a n d  a c t i v i t i e s  within t h e  C o r r e c t i o n a l  
C e n t e r s  in the D O C  s y s t e m  a n d  DHSS Po l i c i e s  a n d  P r o c e d u r e s  
w h e n  applicable;

5. C o n t i n u e  to p e r f o r m  a l l  c o u r t  ordered e v a l u a t i o n s  o n  a d u l t  
inmates c o n f i n e 5 i n  D O C  facilities; and

6. If a c o u r t  finds t h a t  a  c o n f l i c t  exists r e g a r d i n g  a s p e c i f i c  
c o u r t  ordered e v a l u a t i o n  s u c h  t h a t  it w o u l d  b e  i m p r o p e r  for 
the FCT to c o n d u c t  t h e  evaluation, t r a n s f e r  a l l  r e l e v a n t  
d o c u m e n t a t i o n  r e g a r d i n g  t h e  inmate to a n o t h e r  p u b l i c  o r  
p r i v a t e  q u a l i f i e d  M e n t a l  H e a l t h  Pro f e s s i o n a l  a p p o i n t e d  by 
the c o u r t  to c o n d u c t  t h e  e v a l u a t i o n  p u r s u a n t  t o  A l a s k a  
s t a t u t e s  12.47 . 0 7 0  a n d  12.47.100.

V. D E P A R T M E N T  OF  H E A L T H  A N D  S O C I A L  SERVICES 
D H S S  shall:

1. T r a n s f e r  the six F C T  P o s i t i o n  Control N u m b e r s  ( P C N  ), 062223 
S t aff P s y c h i a t r i s t ,  0 6 5 3 4 4  Staff Psychiatrist, 0 6 5 3 1 3  M e n t a l  
H e a l t h  C l i n i c i a n  III, 0 6 2 2 0 8  M H C  III, 065346 M H C  I I I  and 
065343 Clerk T y p i s t  I I I  a n d  the supporting f u n d s  ( $574,330

I V .  FO REN S IC  CONSULTATION TEAM



P e r s o n n e l ,  $ 3 6 9 1  o t h e r  ) t o  D O C  f o r  t h e  u p c o m i n g  f i s c a l  y e a r  
( FY 92 );

2. P r o v i d e  D O C  w i t h  c o p i e s  of a d m i s s i o n / d i s c h a r g e  
s u m m a r i e s ,  p s y c h o l o g i c a l  t e s t i n g  r e s u l t s  a n d  o t h e r  pertixient 
i n f o r m a t i o n  c o n c e r n i n g  t h e  c o u r s e  of i n p a t i e n t  h o s p i t a l  
t r e a t m e n t  for a l l  i n m a t e s  p r e v i o u s l y  h o s p i t a l i z e d  a t  A P I  
p u r s u a n t  t o  A l a s k a  S t a t u t e s  4 7 . 3 0 . 8 4 5 ;

3. P r o v i d e  t h e  F C T  's p r e s e n t  o f f i c e  s p a c e  o n  t h e  g r o u n d s  of 
A P I  u n t i l  t h e  r e n o v a t i o n  of API p r e c l u d e s  t h e i r  r e m a i n i n g  
t h e r e  or u n t i l  D O C  s e c u r e s  a n o t h e r  o f f i c e  sp a c e ;  a n d

4. C o n t i n u e  t o  p r o v i d e ,  t h r o u g h  API, w o r d  p r o c e s s i n g  s e r v i c e s  f o r  
a l l  c o u r t  a p p o i n t e d  e x a m i n a t i o n s  p e r f o r m e d  b y  t h e  FCT.

VI. D E P A R T M E N T  O F  C O R R E C T I O N S

D O C  s h a l l  b e  r e s p o n s i b l e  f o r  t h e  f o l l o w i n g :

1. S u p e r v i s i o n  a n d  r e s p o n s i b i l i t y  f o r  a c t i v i t i e s ,  a d m i n i s t r a t i o n  

a n d  I ~

T h e d d o r e  A. M a l i  M . D . ,  M . P . H
C o m m i s s i o n e r
D e p a r t m e n t  o f  H e a l t h  a n d  S o c i a l  S e r v i c e s

C o m m i s s i o n e r
D e p a r t m e n t  of  C o r r e c t i o n s

/ /Date

G o v e r n o r ' s  A p p r o v a l

D a t e



B I L L :  SB 3 4 8  SHORT T I T L E :  DEPT , OF CORRECTIONS M . D . ' S
NAME:
T IT L E :  "AN ACT EXPANDING THE EXEMPT SER V ICE  TO INCLUDE DEPARTMENT OF 
CORRECTIONS P H Y S IC IA N S ; AND PR O V ID IN G  FOR AN E F F E C T IV E  D A T E . ”

SPONSOR( S ) : RULES BY REQUEST OF THE GOVERNOR

CURRENT STATUS: (H )  HES STATUS DATE : 0 3 / 1 1 / 9 2
THEN F IN ,  ELS
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Revision Data: ________________________________  Department A ffected : D e p a rtm e n t o f  C o r r e c t io n s
Titia: "An A c t  e xp an d in g  th e  exem pt 3^ .  ____________________________________________  '

s e r v i c e  to  in c lu d e  D e p t , o f  C o r r .  p h ys1c1a if c n m n n n « M ;____________________________________________

Sponsor:   . . _
Requestor:_____ ___________ ______________________  COMPONENT SERIAL NO. I I I 1

EXPENDITURES/REVENUES: (Thousvxjs of Dotors)

f  •— FISCAL NOTE /

OPERATING FY 9 3 FY94- FY 9 5 FY 9 6 FY 9 7 FY 9 8
PERSONAL SERVICES - 0 - - 0 - - 0 - - 0 - - 0 - - 0 -
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS ;
M ISCELLANEOUS
TOTAL OPERATING - 0 - - 0 - - 0 - - 0 - 1 0 1 1 O V

CAPTTAL - 0 - - 0 - - 0 - - 0 - - 0 - - 0 -

REVENUE - 0 - - 0 - - 0 - - 0 - - 0 - - 0 -FUND SOURCE :

FUNDW G : (Thousands o f  D o la rs )
GENERAL FUND - 0 - - 0 - - 0 - - 0 - - 0 - - 0 -
FEDERAL FUNDS
OTHER
FUND SOURCE: -
TOTAL - 0 - - 0 - - 0 - - 0 - - 0- - 0 -

POSITIONS:

FULL-TIME .
PART-TIME
TEM PORARY • •

Estim rts o f  current year impact:
AN A LYS IS : (A ttach a separata page If necessary.)

_ /»

✓

Pr.p iwud r Y ! Car1  N ic k e l ,  D i r e c t o r t  F h o n ., 4 6 5 -3 3 7 6
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Approvad by Com m issioner: ___L lo ^ d  F . H a .ijes^ .C om m issio ner_________________________________

A g en cy : .Jl&gartfflentl.Qf-CQrr&CtiQn5 : -  D ata :  11;

Oirribudon (by pt*p««r): L*fl. Rn.. Uqitoatfc* Sponsor, R*<p*«inr, OMB/DM, Gov. Lag to. Ofe., *  Impacted A«*rwr(W*).
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STATE OF ALASKA
1992 LEGISLATIVE SESSION

FISCAL NOTE
BELL NO. SB 348

Revision Date:_______________________________
Title: Expand exempt service to include Department of

Corrections physician______________________
Sponsor: Rules/Governor_______________________

Department Affected: Administration
BRU: Personnel
Component: Personnel

Requestor: House HES COMPONENT SERIAL NO.

Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY 93 FY 94 FY 95 FY 96 FY 97 FY 98
PERSONAL SERVICES 0 0 0 0 0 0
TRAVEL 0 0 0 0 0 0
CONTRACTUAL 0 0 0 0 0 0

SUPPLIES 0 0 0 0 0 0

EQUIPMENT 0 0 0 0 0

LAND & STRUCTURES 0 0 0 0 0 0

GRANTS, CLAIMS 0 0 0 0 0 0

MISCELLANEOUS 0 0 0 0 0 0

TOTAL OPERATING 0 0 0 0 0 0

CAPITAL 0 0 0 0 0 0

REVENUE
FUND SOURCE: 0 0 0 0 0 0

FUNDING: (Thousands of Dollars)

GENERAL FUND

FEDERAL FUNDS

OTHER
FUND SOURCE:

TOTAL

POSITIONS:

FULL-TIME

PART-TIME
TEMPORARY •

Estimate of current year impact: SO 

ANALYSIS: (Attach a separate page if necessary.)

This bill will have no fiscal impact on the Department of Administration.

Prepared by: R. H. Kino________________________________ Phone: 465-4430
Division: Personnel___________________________________________ __ Date:__________

Approved by Commissioner: Nancy Boar Usera
Agency: Administration ggy " Date: v
Distribution (by preparer): Leg. Fin., Legislative Sponsor, Requestor, OMB/DBR, Gov. Legis. Ofc„ & Impacted Agency(ies).

Rev 10/07/91 Page 1 of i
8/LEG92/11303.KP/1
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SB 394 " A n  A c t  c r e a t i n g  t h e  A l a s k a  S c h o o l  c o u n s e l i n g  p r o g r a m  
g r a n t  f u n d . "

F i s c a l  N o t e  - D O E  (676.8) ( pink - y o u  c a n ' t  m i s s  t h i s  

DO E  P o s i t i o n  P a p e r  ( E a s t e r  e g g  l a v e n d e r )

• • ■ . . ■ ■ ■ .... • -j- •
S p o n s o r  S t a t e m e n t  - S e n a t o r  C o l l i n s  (Baby C h i c k  s o f t  y e l l o w )

1. A l a s k a  S c h o o l  C o u n s e l o r  A s s o c i a t i o n  P o s i t i o n  p a p e r

2. A  G u i d e l i n e  f o r  P r o g r a m  D e v e l o p m e n t  - K  - 1 2 t h  G r a d e



(7)
FURTHER REFERRALS:

H O U S E  C O M M I T T E E  R E P O R T

Date Referred: April 3, 1992 FURTHER REFERRALS: Finance

Date of Committee Action:. V lisk^
The HEALTH. EDUCATION AND SOCIAL SERVICES Committee considered: SB 394

SENATE BILL NO. 394 COUNSELING SERVICES GRANT FUND

"An Act creating the Alaska school counseling program grant fund." 

RECOMMENDATIONS:
be replaced w ith_________________________________________

[ ] the same title 
-I ] a new title

[ ] have attached amendments(s) 
[w-hlo pass 
[ ] do not pass 
[ ] no recommendations 
[ ] individual recommendations 
[ ] additional referral to th e ____ Committee

ADOPTS: letter of Intent

ATTACHES NEW FISCAL. NOTE(s): 

[utfTiscal impact j_______________

(Dept) APPROVES PREVIOUS: 

[L'TFiscal note(s) P- 0 ^
[ ] zero fiscal note [ ] zero fiscal note(s)

(Dcpt/Datc)

SIGNING D O  PASS D P O T H E R  R E C O M M E N D A T I O N S D N P N R A M

- W  . a  V.' C'C-CiC-1

Q j £ v - ^

( , 4 %

^ 7 s

^ ~ 2 — ^ —

' S S I G N A T U R E



S T A T E  O F  A L A S K A  

1992 L E G I S L A T U R E

N« 2  
\ - b L ~

b-  Version: S . &  3  9 V

F I S C A L N O T E
(S) Publish Date; ,3 - 2  5  - 9 3

R EQUEST:
R e v i s i o n  Date: 3 / 2 4 / 9 2 ______

Title: A l a s k a  s c h o o l

c o u n s e l i n g  p r o g r a m  g r a n t  fu n d

A f f e c t e d A g e n c y :

BRU:

E d u c a t i o n

E d S u p p o r t

S p o n s o r :

R e q u e s t o r :

Sen. C o l l i n s  

S e n a t e  F i n a n c e

C o m p o n e n t s : 

I n s t r u c t .

B a s i c  Ed

I m p r o v e .

171

O P E R A T I N G F Y  93 F Y  9 4 F Y  9 5 F Y  9 6 F Y  97 F Y  9 8

P e r s o n a l  S e r v i c e s

T r a v e l

C o n t r a c t u a l

S u p p l i e s

E q u i p m e n t

L a n d  & S t r u c t u r e s

Grants, C l a i m s

M i s c e l l a n e o u s

T O T A L  O P E R A T I N G

19.7 19.7 19.7 19.7 19.7 19.7

1.0 1.0 1.0 1.0 1.0 1.0

5.6 5.6 5.6 5.6 5.6 5.6

0.5 0.5 0.5 0.5 0.5 0.5

6 5 0 . 0 6 5 0 . 0 6 5 0 . 0 6 5 0 . 0 6 5 0 . 0 650. 0

676. 8 6 7 6.8 6 7 6.8 6 7 6 . 8 6 7 6 . 8 6 7 6.8

C A P I T A L

o•o oo

0 .0

o•o

0 .0 0.0

R E V E N U E

F U N D I N G :  ( T H O U S A N D S  O F  D O L L A R S )

G e n e r a l  F u n d  

F e d e r a l  F u n d  

O t h e r  

T O T A L

6 7 6 . 8 6 7 6.8 6 7 6 . 8 6 7 6 . 8 676. 8 6 7 6.8

6 7 6 . 8 6 7 6.8 6 7 6.8 6 7 6 . 8 6 7 6 . 8 6 7 6.8

P O S I T I O N S :

F u l l - T i m e

P a r t - T i m e

T e m p o r a r y

0 0 0 0 0 0

2 2 2 2 2 2

0 0 P 0 0 0

A N A L Y S I S :  ( A T T A C H  A  S E P A R A T E  P A G E  IF  N E C E S S A R Y )

P r e p a r e d  By: 

D i v i s i o n :

A p p r o v e d  By: 

A g e n c y :

Sen. J a l m a r  K e r t t u l a ,  C o - c h a i r m a n

i n a n c e  C o m m i t t e e

D I S T R I B U T I O N  (BY P R E P A R E R  

L E G I S L A T I V E  F I N A N C E  

L E G I S L A T I V E  S P O N S O R

Date: 3 / 2 4 / 9 2

Pho n e :  4 6 5 - 4 9 8 5

R E Q U E S T O R

O F F I C E  OF M A N A G E M E N T  A N D  B U D G E T  

A G E N C Y ( I E S )

P A G E  / O F ____ * 2



F i s c a l  N o t e  A n a l y s i s  
for 

S B  394

A c t  c r e a t i n g  t h e  A l a s k a  s c h o o l  c o u n s e l i n g  p r o g r a m  g r a n t  f u n d

P e r s o n a l  S e r v i c e s :

.33 F T E  E d u c a t i o n  A s s o c i a t e  II, R a n g e  15 $ 1 6 . 9

.10 F T E  C l e r i c a l  S u p p o r t ,  R a n g e  8 2.8

T r a v e l :

L e a d  t r a i n i n g  f o r  T r a i n i n g  C a d r e  1.0

C o n t r a c t u a l :

P hone, p o s t a g e ,  p h o t o c o p y i n g  a n d
a u d i o c o n f e r e n c i n g  5 . 6

C o m m o d i t i e s :

G e n e r a l  s u p p l i e s  .5

G r a n t s  $ 6 5 0 . 0



P O S I T I O N  P A P E R :  D E P A R T M E N T  O F  E D U C A T I O N

Division Educational Program Support Bill Number SB 394

Bill Title Creating the S ch oo l  Counseling  Program Grant Fund.___________________________

S p o n s o r Sen.  Collins___________________________________________________________________________

Position Statement :  Explain briefly what the bill d o e s ,  its impacts and Department 's 
position, i.e., a) support,  b) do  not support,  c) neutral or d) o p p o se .

The  Department  is neutral on this bill, a s  long as  no additional financial burden is placed 
on s ch o o l  districts and  local decision  making remains intact.

APPROVED.

D irec icr Ed W est lunc____________________________ Division Educational Program S u o p o n

Signature Date 3 -3 -92

Commiss ioner /Deputy_  Jerrv Covev /Karen  R. Crane

Signature



Alaska State Legislature
During Session 

State Capitol 
Juneau, Alaska 99801-1182 

(907)465-2828

During Interim 
3111 C Street, Suite 540 

Anchorage, Alaska 99503 
(907)561-2040

S e n a t o r  V i r g i n i a  C o l l i n s

S B  394

A l a s k a  S c h o o l  C o u n s e l i n g  P r o g r a m  G r a n t  F u n d

S B  394 c r e a t e s  t h e  A l a s k a  S c h o o l  C o u n s e l i n g  P r o g r a m  G r a n t  
F u n d  c o n s i s t i n g  o f  l e g i s l a t i v e  a p p r o p r i a t i o n s  a n d  p u b l i c  a n d  
p r i v a t e  d o n a t i o n s .

S B  394 a u t h o r i z e s  t h e  D e p a r t m e n t  of  E d u c a t i o n  t o  m a k e  
g r a n t s  f r o m  t h e  f u n d  t o  s c h o o l  d i s t r i c t s  f o r  a c o u n s e l i n g  
p r o g r a m  i n  g r a d e s  K  t h r o u g h  12. I t  p l a c e s  t h r e e  l i m i t a t i o n s  
on t h e  a w a r d i n g  o f  t h e s e  g r a n t s :  (1) n o t  m o r e  t h a n  $ 5 0 , 0 0 0
m a y  b e  g i v e n  t o  a n y  d i s t r i c t  i n  o n e  y e a r ;  (2) a d i s t r i c t  m a y  
n o t  r e c e i v e  a g r a n t  f o r  m o r e  t h a n  t h r e e  c o n s e c u t i v e  y e a r s ;  
and, (3) a g r a n t  m a y  n o t  b e  f o r  m o r e  t h a n  80 p e r c e n t  of  t h e  
p r i o r  y e a r ' s  gr a n t .

S B  394 r e s u r r e c t s  l a s t  y e a r ' s  SB  195 w h i c h  w a s  v e t o e d  b y  
t h e  g o v e r n o r .  T h e  g o v e r n o r  w a s  c o n c e r n e d  t h a t  t h e  b i l l  
u n d e r m i n e d  l o c a l  s c h o o l  b o a r d s ' a u t h o r i t y  t o  p r i o r i t i z e  
e d u c a t i o n  e x p e n d i t u r e s  ar.d t h a t  it p l a c e d  or. t h e m  a d d i t i o n a l  
f i n a n c i a l  b u r d e n s .

T h e  A l a s k a  S c h o o l  C o u n s e l i n g  P r o g r a m  G r a n t  F u n d  is 
m u e n d e d  to attract, p r i v a t e  m o n i e s  f o r  t h e  r e s o l u t i o n  of 
s o c i a l  i l l s  a n d  t o  b e  c o n s o n a n t  w i t h  t h e  g o v e r n o r ' s  d e s i r e  to 
d r u m  u p  m o r e  l o c a l  p a r t i c i p a t i o n  in p r o v i d i n g  s e r v i c e s  c o m m u­
ni t i e s  w a n t  to have. It w i l l  n e i t h e r  b u r d e n  n o r  i n t e r f e r e  
w i t h  l o c a l  s c h o o l  b o a r d s .  T h i s  h a s  b e e n  m o r e  c l e a r l y  c o m m u n i­
c a t e d  w i t h  t h e  g o v e r n o r ,  a n d  I h o p e  it h a s  a l l a y e d  h i s  c o n­
c e r n s  .

W i t h  t h e  i n c r e a s e  in t e e n  p r e g n a n c y ,  d r u g  a n d  a l c o h o l  
abuse, a n d  s u i c i d e  a m o n g  A l a s k a  y o u t h ,  t h e  A l a s k a  S c h o o l  
C o u n s e l i n g  P r o g r a m  i m p l e m e n t s  a m o d e l  p r o g r a m  t h a t  h a s  r e­
c e i v e d  s u p p o r t  a n d  h a s  c l a i m e d  s u c c e s s  in t h i r t y  o t h e r  s t a t e s .

S B  394 w i l l  h e l p  in e x t e n d i n g  t h i s  u n b e a t a b l e  p r o g r a m  
t h r o u g h o u t  A l a s k a .

@  PRINTED ON RECYCLED PAPER



Alaska School Counseling Program 
Grant Fund 

SB 3 9 4

T h e  Alaska School Counseling Program  is a new  approach to providing counseling 
services in Alaska's schools. It is a curriculum  based studen t oriented program  
— an integral part of the total education program . The program  is designed to 
reach all students and  to provide them  w ith the skills they need for success in 
school, w ork and  society.

T  w elve A laskan  school counselors an d  ad m in istra to rs, w ith  the help  of the 
D epartm ent of E ducation and a national leader in counseling, developed a 
m odel counseling p rogram  for Alaska in 1988. In  1989 the program  was piloted, 
im plem enting  and testing  the m odel. In 1990, the second year of piloting, 34 
sites located in 12 school districts participated.

The p rogram  has been  expanded  for the 1991-92 school year bringing  four 
add itional school d istric ts aboard. A t this tim e 16 of the 54 A laska School 
Districts are participating, representing large, small, u rban  and rural districts in 
cities, boroughs, and REAAs. The m odel works!

T h e  D epartm ent of E ducation has been able to use their Carl Perkins Vocational 
Education G rant fund ing  to assist w ith this activity over the past three years. 
The approxim ately $100,000 per year has been able to get the program  designed 
and field tested bu t is no t adequate to provide the start-up costs that are needed 
across the state. These federal funds are lim ited  and  d irected  prim arily  at 
secondary program s, leaving out a great portion of Alaskan students grades K-12 
w ho w ould benefit from  a comprehensive, h igh quality, studen t support service

SB 394 addresses a g ran t program  to be set up  in the D epartm ent of Education. 
Funds from  this account w ould be used to assist interested districts in:

1) beginning a m odel counseling program ,
2) restructuring  an existing counseling program  to the m odel, a n d /o r
3) furthering  the  m odel program  throughout their district.

T ra in in g  of personnel is the major expense. It has taken three (3) years to reach all 
or part of 16 districts. SB 394 grants w ould assist districts, w ho voluntarily 
choose to participate, up  to a three year period. The purpose is not to pay 
personnel for 3 years and  then drop the district, b u t to help a district m ake the 
transition. Once schools have the curriculum -based counseling program  in 
place it will be a basic com ponent of the education program  and supported  as 
such.

T h e  Alaska School Counseling Program  grew  out of a need identified by the 
G overnor's Interim  Com m ission on C hildren and Youth.

P r e p a r e d  o n  b e h a lf  o f  A la s k a  S c h o o l  C o u n s e lo r  A sso c ia tio n  
f B y  W a n d a  J .  C o o k s e y

586-9073



T h e  C o m p r e h e n s i v e  C o u n s e l i n g  P r o g r a m  

f o r . 

A l a s k a  P u b l i c  S c h o o l s

P r o g r a m  D e v e l o p m e n t  

K - 1 2 t h  G r a d e

ALASKA DEPARTMENT OF EDUCATION,'
O f f i c e  o f  .a d u l t  a n d  v o c a t i o n a l  E d u c a t i o n

P.O. Box F 
J u n e a u ,  A l a s k a  9 9 8 1 1

This guide was: developed by a statewide task force of school counselors and administrators of education. Alaska State board of 
Education endorsed this documcnc as the State Guide for Alaska School Counseling Programs at their regular meeting, May 2, 1989.

• LThi’s pubiicadon is not.copyrighted: any or all sections may be duplicated. After an inidai free distribution to authorized institutions, 
T  additional copies-may. bb purchased for $5.00 from the Alaska'Department of Education, Office of Adult and Vocational Education, 

.i%^H^d-;T.OfHce."bf..-Basic. Education. For. additional information, please call the Counseling Coordinator at (907) 465-7841.
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School counseling is an integral part of the total educational program. 
It is developmental by design 'and  includes'sequehtial::activities 
organized and imp -emented by certified school counselors w ith the 
support of teachers, adminis trators, students, and parents. A school 
counseling program  shall deliver services in four areas:

1. Personal and Career Developm ent Curriculum
2. Individual S tudent Planning
3. Responsive Services
4. Sysem Support

The program addresses the needs of all students by helping them to:
.v.a...

. V Vi: V.V;. V:'*•>• • : : •
• Acouire and..apply know ledge of self and others.

Develop competencies in  career/life planning.

♦: : Achieve educational success.

i he  p h ilo s o p h y  s ta te m e n t  fro m  the Alaska School C ounseling Program Guide b e st s ta te s  the 
c h a n g e  in  d ire c t io n  o f  the p ro g ra m .

Counseling in the school setting has evolved through recognition that individuals living  
in a dynam ic, complex society benefit most from the broad range o f learning experiences.
Such experiences prepare them to lead productive lives characterized by feelings o f self 
worth. Individual acquisition o f knozuleage and skills has been and w ill continue to be a 
major goal o f public education. In addition, parallel efforts to assist studen ts to grow  
socially and em otionally as well as intellectually and physically are essential. Guidance 
processes are designed to assist individuals w ith  total developm ent on a K-12 basis. Che 
school counseling program is preventive rather than remedial in nature. I t complements 
the core instructional offerings and involves a cooperative effort am ong counselors, 
adm inistrators and classroom teachers.

Alaska School Counseling Program Guide



S T R U C T U R A L  A N D  

P R O G R A M  C O M P O N E N T S

The state plan for school counseling program s has two major parts 
w ith ten components: *

Structural Compoi.

Program Definition and Philosophy 
Advisory Council ; c;:Ch:.,. V3:: - - , 
Budget ••
Counseling Program-Facilities-. •

Staffing Patterns " =■ ~ "
V > - u.:r:: :•:* ‘xtovW! :

Program  Co Exponents:
*::• : -A VC: •••:•::• -'.iVi::/:ix-V/i-•:t; \;V;::;!/Vy:jx;iA; /VuYYY

r f  Persorial and Career Development Curriculum
V: X* •; ;>.V:̂  • p-v* V •••';rT:V:v - V.Uyj-x :i*

f Individual' Student P lanning
i «  --R esponsive Sendcesvf•'/" ••■■ *•••••   ■ • • •* * -•'

•p-.:System SuDrort":;;o-’ • u    ........ . • : ; : vy"

Alaska School Counseling Program Guide 9
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April 14, 1992

Alecia Lybrand, President 
Alaska School Counselor Association 
c/o Bering Strait School District 
P. O. Box 225 
Unalakleet, AK 99684

The Honorable Georgianna Lincoln 
House of Representatives 
Juneau, AK 99684

Dear Representative Lincoln

I am writing on behalf of the Alaska School Counseling Association 
to ask for your continued support for the Alaska School Counseling 
Grant Fund legislation Senate Bill #394.

As President of ASCA and a rural school itinerant counselor, I 
understand first-hand the need to expand counseling services to 
Rural Alaskan Communities, I believe by supporting SB #394 with 
the accompanying fiscal note we can hasten this process.

The Alaska School Counseling Program is currently being used in 16 
school districts across the state. It was piloted for three years and 
it works! Passage of SB #394 will allow additional districts to 
implement this successful program.

You have supported us in this endeavor in the past and we appreciate 
that support and would like to ask for your help again with this bill.

S incerely

Alecia Lybrand 
Counselor
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F a i r b a n k s  N o r t h  S t a r  B o r o u g h  S c h o o l  D i s t r i c t

F.O, Box 71250 Fairbanks, Alaska 93707-1250 (307) 452-2000

Hunter Elementary School
1630 Gfllam W a y  

Fairbanks, Alaska 99701 
(907) 456-5775

A p r i l  1 4 ,  1 9 9 2

Rep, G e o r g i a n n a  L i ncoln 
State Capital 
Juneau, A l a s k a  99801

Dear R e p r e s e n t l v e  Lincoln,

I urge y o u  to s u p port Senate Bill 394, A  School C o u n s e l i n g  
Incentive Grant Fund, T h i s  bill will h e l p  rural A l a s k a  
o btain developm ental school c o u n s e l i n g  p rograms. T h e s e  
p r o g r a m s  a s s e s s  the n e e d s  of the individual c o m m u n i t y  a n d  
w o r k  f r o m  the p r e v e n t i v e  approach to help y o u n g  p e o p l e  m a k e  
g o o d  c h o i c e s ' a n d  decisions. S en ate Bill 3 9 4  e s t a b l i s h e s  a 
grant f u n d  to help  these p r o g r a m s  get started, e s p e c i a l l y  
w h e r e  there is n o  school c o u n s e l i n g  p r o g r a m  a l re ady in 
place.

T o  h e l p  all the y o u t h  of Alaska, please vote to s u p p o r t  this 
bill. T h a n k  you for- your support.

S i n c e r e l y  yours, ‘ :

Robbi N a d e a u  
School C o u n s e l o r



SENATE BILL. NO. 3 9 4

AN ACT CREATING THE ALASKA SCHOOL COUNSELING PROGRAM 
GRANT FUND *

CO-CHA IRMAN POURCHOT D IRECTED  THAT SB 3 9 4  BE BROUGHT ON FOR 
D IS C U S S IO N .

SENATOR C O L L IN S ,  SPONSOR OF THE L E G IS L A T IO N ,  CAME BEFORE

COMM ITTEE . SHE E XPLA IN ED  THAT SB 3 9 4  RESURRECTS SB 1 9 5  
WHICH PASSED BOTH THE HOUSE AND SENATE W ITH A D E C IS IV E  
MARGIN LAST  SESS ION  BUT WAS SUBSEQUENTLY VETOED BY THE 
GOVERNOR. SB 3 9 4  WOULD AUTHOR IZE  THE D EPT . OF EDUCATION TO 
MAKE GRANTS TO SCHOOL D IS T R IC T S  FOR A COUNSELING PROGRAM FOR 
GRADES K - -1 2 .  L IM IT A T IO N S  APPLY TO GRANT AWARDS.

THE GRANT FUND I S  INTENDED TO ATTRACT PR IV A TE  MONEY FOR 
RESOLUTION OF S O C IA L  I L L S  IN  CONJUNCTION W ITH THE GOVERNOR'S 
D ES IR E  TO GARNER MORE LOCAL P A R T IC IP A T IO N  IN  P R O V IS IO N  OF 
S E R V IC E S . THE EFFORT W IL L  NE ITH ER  BURDEN NOR INTERFERE W ITH 
LOCAL SCHOOL BOARDS. THAT FACT HAS BEEN CLEARLY
COMMUNICATED TO THE GOVERNOR IN  AN EFFORT TO ALLAY PAST 
CONCERNS.

SB 3 9 4  WOULD ALLOW FOR EXPANSION OF A GOOD PROGRAM. THE 
STATE I S  CURRENTLY U T I L I Z I N G  CARL PERK INS  FUNDS WHICH ALLOW 
L IT T L E  ATTENT IO N  TO RURAL AREAS . THE PROPOSAL IS  TO "DO A 
M IX  OF P R IV A T E /P IJ B L IC  MONEY TO BE ABLE TO SUPPORT THE 
COUNSELING PROGRAM."

SENATOR C O LL IN S  TOOK IS S U E  W ITH  THE $ 1 7 6 . 8  F IS C A L  NOTE FROM 
THE D EPT . OF EDUCAT IO N , A D V IS IN G  THAT SHE D ID  NOT UNDERSTAND 
NEED TO H IR E  A D D IT IO N A L  STAFF  FOR AN ONGOING PROGRAM.

CO -CHAIRMAN POURCHOT VO ICED  NEED TO HEAR FROM THE DEPARTMENT 
CONCERNING THE A D M IN IS T R A T IO N ' S P O S IT IO N  ON THE B I L L .  HE 
COMMENTED THAT THE F IS C A L  NOTE REPRESENTS THE LARGEST NOTE 
CONSIDERED BY COMM ITTEE . HE ACKNOWLEDGED NEED TO MAKE 
GRANTS MEANINGFUL AND SUGGESTED THAT THE $ 5 0 . 0  LEVEL IS  
R E A L IS T IC .  S IN C E  MORE THAN ONE GRANT I S  A N T IC IP A T E D ,  I T  
APPEARS THAT B A S E -LE V E L  GRANT FUNDING OF $ 1 5 0 . 0  I S  NEEDED. 
SENATOR C O L L IN S  R E ITER 'ATE0~~TH AT  THE B I L L  ALSO SETS UP A 
MECHANISM FOR SCHOOL D IS T R IC T S  TO ATTRACT P R IV A TE  MONEY AND 
ENHANCE A B I L I T Y  TO USE FEDERAL DOLLARS .

CO -CHAIRMAN POURCHOT CALLED FOR TESTIMONY • FROM A
REPRESENTAT IVE  OF THE DEPT . OF EDUCATION OR THE
A D M IN IS T R A T IO N .  NO ONE CAME FORWARD. THE CO-CHAIRMAN THEN
ASKED THAT COMMITTEE STAFF  CALL T.I-IE DEPARTMENT AND REQUEST 
AN APPEARANCE.

DREW ALEXANDER, ALASKA SCHOOL COUNSELORS' A S S O C IA T IO N , AND 
A S S IS TA N T  P R IN C IP A L  AT JUNEALJ-DOUGLAS H IGH  SCHOOL, NEXT CAME 
BEFORE COMM ITTEE , V O IC IN G  SUPPORT FOR THE B I L L .  HE 
EXPLA IN ED  THAT HE WAS A H IGH SCHOOL COUNSELOR AT BARROW AND 
JUNEAU PR IOR TO BECOMING AN AD M IN IS TR A TO R .



A S  B A C K G R O U N D  I N F O R M A T I O N ,  M R .  A L E X A N D E R  T O L D  M E M B E R S  T H A T  

L E S S  T H A N  T W O  Y E A R S  A G O  T H E  R E S U L T S  O F  A N  A D O L E S C E N T  H E A L T H  

S U R V E Y  I N  A L A S K A  W E R E  R E L E A S E D  T O  T H E  P U B L I C .  T H E  D O C U M E N T  

D E T A I L E D  R E S P O N S E S  F R O M  5 , 0 0 0  S T U D E N T S  E N R O L L E D  I N  P U B L I C  

S C H O O L S .  A L T H O U G H  T H E  R E S U L T S  W E R E  S T A R T L I N G  T O  M O S T ,  

C O U N S E L O R S  I N T E R A C T I N G  D A I L Y  W I T H  S T U D E N T S  W E R E  N O T

.

S U R P R I S E D  B Y  T H E  F O L L O W I N G  F A C T S :

O N E  I N  S I X  Y O U T H S  R E P O R T E D  T H A T  T H E Y  H A D  A T T E M P T E D  

S U I C I D E .

T W E N T Y - F I V E  P E R C E N T  O F  A L L  F E M A L E  R E S P O N D E N T S  A N D  E I G H T  

P E R C E N T  O F  A L L  M A L E  R E S P O N D E N T S  R E P O R T E D  S E X U A L  A B U S E .

T H I R T Y - F I V E  P E R C E N T  O F  T H E  F E M A L E S  A N D  S I X T Y - S E V E N  . 

P E R C E N T  O F  T H E  M A L E S  R E P O R T E D  B E I N G  S E X U A L L Y  A C T I V E  B Y  

T H E I R  S E N I O R  Y E A R .

O V E R  T W E N T Y  P E R C E N T  O F  T H E  S T A T E ' S  T E E N A G E  G I R L S  H A V E  

B E E N  P R E G N A N T ,  A N D  M O R E  T H A N  O N E  I N  F O U R  H A V E  B E E N  

P R E G N A N T  M U L T I P L E  T I M E S .

N E A R L Y  H A L F  O F  A L L  H I G H  S C H O O L  A G E  M A L E S  A N D  A T H I R D  O F  

H I G H  S C H O O L  A G E  F E M A L E S  R E P O R T E D  D R I N K I N G  A N D  D R I V I N G .

O N E  I N  T E N  S E N I O R S  R E P O R T  D A I L Y  O R W E E K L Y  U S E  O F  

M A R I J U A N A .

N E A R L Y  F O R T Y  P E R C E N T  O F  A L L  Y O U T H S  H A V E  B E E N  I N V O L V E D  

I N  V I O L E N T  B E H A V I O R S .

F I F T E E N  T O  T W E N T Y - F I V E  P E R C E N T  O F  A L A S K A N  Y O U T H S  H A V E  

P A R T I C I P A T E D  I N  I L L E G A L  A C T I V I T I E S  S U C H  A S  V A N D A L I S M ,  

S H O P L I F T I N G ,  A N D  S T E A L I N G  F R O M  H O M E .

B E C A U S E  O F  C H A N G E S  I N  S O C I E T Y ,  A L A S K A N  Y O U T H S  A R E  F A C E D  W I T H  

C H O I C E S  A N D  P R O B L E M S  NO E A R L I E R  G R O U P  H A S  H A D  T O  C O N F R O N T .

I N  R E S P O N S E  T O  T H E  F O R E G O I N G ,  T H E  G O V E R N O R ' S  I N T E R I M  

C O M M I S S I O N  O N C H I L D R E N  A N D  Y O U T H  R E C O M M E N D E D  E X P A N S I O N  A N D  

E X T E N S I O N  O F  K - 1 2  C O U N S E L I N G  P R O G R A M S .  T H A T  W A S  T H E

C A T A L Y S T  F O R  T H E  A L A S K A  S C H O O L  C O U N S E L I N G  P R O G R A M  T H A T  H A S

B E E N  S U C C E S S F U L L Y  I M P L E M E N T E D  I N  A L L  O R P A R T  O F  1 6  

D I S T R I C T S .  U N F O R T U N A T E L Y ,  M O S T  D I S T R I C T S  H A V E  N O T  R E C E I V E D  

T H E  M E S S A G E .  M A N Y  H A V E  NO  C O U N S E L O R S ,  O T H E R S  H A V E  O N E  

I T I N E R A N T  C O U N S E L O R  F O R  A N U M B E R  O F  S C H O O L S ,  A N D  W I T H  T H E  

E X C E P T I O N  O F  T H E  J U N E A U  S C H O O L  D I S T R I C T  W H I C H  E M P L O Y S  A 

C O U N S E L O R  F O R  E A C H  O F  I T S  F I V E  E L E M E N T A R Y  S C H O O L S ,  

E L E M E N T A R Y  C O U N S E L O R S  A R E  A " R A R E  B R E E D . "

I T  I S  T I M E  A L L  D I S T R I C T S  U N D E R S T A N D  T H A T  T R O U B L E D  S T U D E N T S  

A R E  N O T  G O I N G  T O  L E A R N  W H E N  T H E Y  C A N N O T  C O P E  W I T H  T O D A Y ' S  

P R O B L E M S .  T H E  C O U N S E L I N G  P R O G R A M  P R O V I D E S  A P R O - A C T I V E ,  

P R E V E N T I V E  C U R R I C U L U M  T H A T  A D D R E S S E S  T H E  M O S T  P R E S S I N G

C O N C E R N S .  C O U N S E L O R S  A R E  T R A I N E D  T O  WORK W I T H  T H E  M O S T

T R O U B L E D  Y O U T H ,  A N D  P R O V I D E  W O R K A B L E ,  R E A L I S T I C  S O L U T I O N S  T O  

O V E R C O M E  T R E M E N D O U S  H U R D L E S .  T H E  S T A T E  M U S T  G E T  T R A I N E D  

C O U N S E L O R S  O U T  I N T O  A L L  D I S T R I C T S .

C O - C H A I R M A N  K E R T T U L A  C O M M E N T E D  O N P R O B L E M S  I N H E R E N T  I N



I N C R E A S I N G  T E A C H E R - ; S T U D E N T  R A T I O S  A N D  T H E  L A C K  O F  F U N D S  F O R  

T H E  K - i  2  F O U N D A T I O N  P R O G R A M .

DOUG UIESSEN, ELEMENTARY COUNSELOR, GLAC IER  VALLEY ELEMENTARY 
SCHOOL, JUNEAU , NEXT CAME BEFORE COMM ITTEE. HE EXPLA IN ED  
THAT THE SCHOOL HAS APPROXIMATELY 6 0 0  STUDENTS IN  GRADES K -
5 - .   H E-  N O T E D - N E E D  F O R  E L E M E N T A K Y -  C O U N S E L O R S  A N D  A D V I S E D  T H A T

THE COUNSELOR PROGRAM PROVIDES A CLEARLY DEF INED  ROLE, 
FRAMEWORK FOR A N A L Y S IS ,  A C C O U N T A B IL IT Y ,  EVALU AT IO N , AND JOB 
D E S C R IP T IO N .

ELEMENTARY COUNSELORS SHOULD PROVIDE SUPPORT SERV ICES  AND 
A S S IS T  THE SCHOOL IN  AC H IEV IN G  EDUCATIONAL GOALS THROUGH 
PREVENTION AND EARLY IN T E R V E N T IO N . MR. WESSEN NOTED NEED 
FOR CH ILDREN  TO DO WELL ACADEM ICALLY AND ACQUIRE SO C IAL  
S K I L L S .  INDUSTRY RESEARCH IN D IC A T E S  PROBLEMS WITH CH ILDREN 
COMING OUT OF SCHOOL TODAY IN  TERMS OF A B I L I T Y  TO WORK AND 
GET ALONG W ITH OTHERS AND COMMUNICATE E F F E C T IV E LY  BOTH 
ORALLY AMD IN  W R IT IN G . COUNSELORS CAN HELP STUDENTS DEVELOP 
L IS T E N IN G ,  COMMUNICATION, AND ASSERTIVENESS S K IL L S .

IN  THE JUNEAU AREA, COUNSELORS WORK CLOSELY WITH THE AWARE
SHELTER AND IN  PROGRAMS RELAT ING  TO PREVENTION OF PHYS ICAL
AND SEXUAL ABUSE OF C H ILD R E N . D E C IS IO N -M A K IN G  AND REFUSAL 
S K IL L S  ARE ALSO TAUGHT.

MR. WESSEN EXPLA IN ED  THAT 80% OF A C H IL D 'S  IN T E L L IG E N C E  IS  
DUE TO EXPER IENCES THAT OCCUR BEFORE E IG H T  YEARS OF AGE. 
THE GREATEST T IM E  OF INFLUENCE ON A C H ILD  IS  BETWEEN THE 
AGES OF 7 AND 11 YEARS. THAT IS  WHEN THEY ACQUIRE THE
COPING S K IL L S  THEY W IL L  USE THROUGH ADOLESCENCE INTO
ADULTHOOD.

SOME CLASSES CONTAIN MORE CH ILDREN FROM DIVORCED PARENTS
THAN FROM MARR IAGES . THE PERCENTAGE IS  SOMETIMES AS H IGH AS 
60% . SOME CH ILDREN L IV E  IN  BLENDED F A M IL IE S  WHILE OTHERS 
R ES ID E  W ITH A S IN G LE  PARENT OR COME FROM DUAL INCOME 
F A M IL IE S  WHERE BOTH PARENTS ARE WORKING AND THE C H ILD  NEEDS 
A D D IT IO N A L  SUPPORT. COUNSELORS PROVIDE GROUP COUNSELING FOR 
CH ILDREN  OF D IVORCE AND CH ILDREN FROM HOMES WITH SUBSTANCE 
ABUSE . THEY ALSO DEAL WITH CH ILDREN WITH ATTENT ION  D E F IC IT  
D ISORDER (H Y P E R A C T IV IT Y ) ,  TEACHING COPING S K IL L S  SO THE
CH ILDREN  CAN FUNCTION IN  A REGULAR CLASSROOM.

MR. WESSEN ADV ISED  OF DEAL ING -W -ITH  C R ISES  SUCH AS THE DEATH 
OF A PARENT IN  AN ACC IDENT AND A SHOOTING IN  THE HOME.
CLASSROOM TEACHERS DO NOT HAVE THE T IM E  TO TALK WITH 
STUDENTS IN  AN ACADEMIC S E T T IN G . COUNSELORS THUS PROVIDE 
ONE-ON-ONE SUPPORT. THEY ALSO CONSULT WITH TEACHERS AND 
PARENTS ON D IS C IP L IN E ,  LEARNING STYLES , APPROPR IATE 
DEVELOPMENT, _jAND CASE MANAGEMENT REFERRAL OF PEOPLE TO 
jf iENTAL '1 HEALTH AG ENC IES . ONE OF THE B IGGEST PROBLEMS FOR 
SMALL RURAL COMMUNIT IES I S  THE LACK OF MENTAL HEALTH 
RESOURCES. COUNSELORS CAN PROVIDE SUPPORT FOR PARENTS AND

CH ILDREN  IN  T IM ES  OF TROUBLE AND NEED. COUNSELORS ALSO 
SERVE AS HOME/SCHOOL L IA IS O N S  WORKING W ITH PARENTS WHO WERE 
NOT SUCCESSFUL IN  SCHOOL, SERVING AS AN ADVOCATE FOR BOTH 
CH ILDREN  AND PARENTS.



BRIEF DISCUSSION FOLLOWED BETWEEN CO-CHAIRMAN KERTTIJLA AND 
MR. WESSEN REGARDING QUALIFICATION REQUIREMENTS FOR 
COUNSELORS. MR. WESSEN STRESSED THAT PROPOSED GRANTS WOULD 
PROVIDE FOR TRAINING FOR COUNSELORS. HE ACKNOWLEDGED NEED 
FOR COUNSELORS TO LEARN TO DEAL WITH UNIQUE SITUATIONS IN 
RURAL AREAS. THE CO-CHAIRMAN COMMENTED ON PROBABLE NEED FOR 
A COUNSELOR IN EVERY VILLAGE.  MR. WESSEN FURTHER TESTIFIED 
TO HIS A C T I V IT IE S  AS AN ITINERANT COUNSELOR IN RURAL 
SOUTHEAST ALASKA.

SENATOR SHULTZ ADVISED THAT IN 1 9 7 3  HE WAS PART OF A TASK 
FORCE THAT HELPED DEVELOP GUIDELINES FOR COUNSELING 
STANDARDS IN ALASKA.
FORMER REPRESENTATIVE JUDY SALO CAME BEFORE COMMITTEE ON 
BEHALF OF NEA-ALASKA. SHE VOICED SUPPORT FOR THE BILL AND 
NOTED GREAT NEED FOR ADDITIONAL COUNSELING SERVICES.  IT  HAS 
BEEN 15 YEARS SINCE THE KENAI SCHOOL DISTR IC T HAD A PROGRAM 
FOR ELEMENTARY SCHOOLS. MS. SALO SAID SHE TEACHES IN AN 
ELEMENTARY SCHOOL WITH 5 5 0  STUDENTS. THE PRINCIPAL HAS NO 
ADMINISTRATIVE HELP AND I S  OVERWHELMED BY THE WORKLOAD. HE 
HAS SAID,  HOWEVER, THAT IF  GIVEN THE CHOICE BETWEEN AN 
ASSISTANT PRINCIPAL AND A COUNSELOR, HE WOULD CHOSE THE 
COUNSELOR. NEED TO INTERVENE ON BEHALF OF CHILDREN IN 
C R I S 7 .i CONSUMES A GREAT AMOUNT OF ADMINISTRATIVE TIME AND 
CREATES FURTHER DEMANDS ON THE P R I N C I P A L 'S  SCHEDULE.

MS. SALO CONCURRED THAT CLASS S I Z E  I S  AN IMPORTANT ELEMENT 
OF EFFECTIVE INSTRUCTION, BUT SHE AGAIN STRESSED NEED FOR 
ELEMENTARY COUNSELING SERVICES.

MIKE TRAVIS,  ACTING ADMINISTRATOR, OFFICE OF BASIC 
EDUCATION, DEPT. OF EDUCATION, CAME BEFORE COMMITTEE. HE 
SAID THAT THE DEPARTMENT HAS TAKEN A NEUTRAL POSITION ON THE 
BILL "AS LONG AS NO ADDITIONAL FINANCIAL BURDEN I S  PLACED ON 
SCHOOL D IS T R IC T S ,  AND LOCAL DECISION MAKING REMAINS IN 
T A C T . "  MR. TRAVIS VOICED HIS UNDERSTANDING THAT UNDER SB 
3 9 4 ,  PRESENT DEPARTMENT POSITIONS WOULD BE RETAINED TO 
PROVIDE ASSISTANCE TO SCHOOL D I S T R I C T S .

AS BACKGROUND INFORMATION, MR. TRAVIS EXPLAINED THAT THE 
DEPARTMENT I S  CURRENTLY PILOTING A PROGRAM FOR SCHOOL 
COUNSELORS. THE ALASKA SCHOOL COUNSELING PROGRAM WAS 
IN I T I A L L Y  FUNDED WITH CARL PERKINS' MONEY. THE INTENTION 
AND HOPE I S " T O  EXPAND THE PROGRAM TO OTHER SCHOOL DISTRICTS 
IN ALASKA.

CO-CHAIRMAN POURCHOT INQUIRED CONCERNING THE DEPARTMENT 
RECOMMENDATION TO THE GOVERNOR SHOULD THE BILL PASS.  MR. 
TRAVIS VOICED HIS HOPE THAT THE GOVERNOR "WOULD BE ABLE TO

SIGN I T , "  AND THAT HE WOULD INCLUDE THE GRANTS WITH THE 
APPROPRIATION. HE ADDED THAT IN ORDER TO ASSIST SCHOOL 
DISTRICTS IN DEVELOPMENT AND IMPLEMENTATION OF THE 
COMPREHENSIVE PROGRAM, TRAINING OF COUNSELORS I S  ESSENTIAL. 
AT THIS POINT THE PROGRAM I S  ACTUALLY TRAINING A CADRE OF 
PEOPLE TO GO OUT AND TRAIN OTHERS. D IST R IC T S  WILL NEED THE 
CAPABILITY TO PROVIDE THAT TRAINING.



CO-CHAIRMAN POURCHOT ASKED IF  THE DEPARTMENT MADE A 
RECOMMENDATION TO THE GOVERNOR RELATIVE TO SIGNING THE BILL 
LAST YEAR. MR. TRAVIS ANSWERED, " I ' M  NOT AWARE OF THAT."  
WAS THE DECISION TO VETO MADE BY THE GOVERNOR'S OFFICE OR 
BASED ON INPUT FROM THE DEPARTMENT? MR. TRAVIS ADVISED THAT 
HE HAD NOT BEEN TOLD. THE CO-CHAIRMAN THEN ASKED IF  THE 
ADMINISTRATION'S POSITION AT THIS TIME WAS DIFFERENT FROM 
LAST YEAR, AND MR. TRAVIS ADVISED THAT HE COULD NOT ANSWER 
THE QUESTION.

CO-CHAIRMAN POURCHOT ASKED IF  THE PROGRAM WHICH PROPOSES TO 
ISSUE ONLY THREE GRANTS TOTALLING $ 1 5 0 . 0  REALLY NEEDS THE 
ADDITIONAL ADMINISTRATIVE SUPPORT SET FORTH IN THE FISCAL 
NOTE. MR. TRAVIS VOICED NEED FOR ADEQUATE SUPPORT TO 
EFFECTIVELY CARRY OUT THE PROGRAM.

CO-CHAIRMAN KERTTULA NOTED THAT FEDERAL CONTRIBUTIONS TO 
STATE EDUCATION HAVE DECREASED BY 17% OVER THE LAST THREE 
YEARS. HE EXPRESSED DOUBT THAT THE STATE COULD ACCESS 
FEDERAL PROGRAMS FOR FURTHER ASSISTANCE. HE THEN ASKED HOW 
MANY DOLLARS WERE IN THE CARL PERKINS' FUND TO IN IT IA T E  THE 
PROGRAM. MR. TRAVIS ADVISED THAT HE DID NOT HAVE THAT 
INFORMATION. THE CO-CHAIRMAN OBSERVED THAT THE FEDERAL 
GOVERNMENT OFTEN MAKES FUNDING AVAILABLE TO IN ITIA T E  
PROGRAMS AND THEREAFTER REDUCES PARTICIPATION EXPECTING 
STATES TO CONTINUE THE EFFORT AT THEIR OWN EXPENSE.

CO-CHAIRMAN KERTTULA VOICED HIS UNDERSTANDING THAT THE STATE 
HAS COUNSELORS IN URBAN AREAS ALTHOUGH THERE ARE FEW FOR 
ELEMENTARY SCHOOLS. HE THEN ASKED WHERE ADDITIONAL 
COUNSELORS WOULD BE PLACED, NOTING OVERWHELMING NEED IN 
RURAL AREAS. SENATOR COLLINS RESPONDED THAT NEED IN RURAL 
AREAS WAS ONE OK THE REASONS FOR INTRODUCTION OF THE B I L L .  
LIMITATIONS PLACED ON CARL PERKINS' MONEY HAVE RESULTED IN 
MUCH OF IT  FLOWING TO URBAN SCHOOLS. THE INTENT IN 
IMPLEMENTING THE BILL I S  TO INCLUDE RURAL AREAS

SPEAKING TO WHETHER OR NOT FEDERAL FUNDS ARE LIKELY TO 
CONTINUE, SENATOR COLLINS ADVISED THAT 3 0  STATES HAVE 
ADOPTED THE MODEL PROGRAM. THERE THUS APPEARS TO BE 
INTEREST IN CONTINUED FEDERAL FUNDING. SHE STRESSED THAT 
FROM A PUBLIC POLICY POINT OF VIEW, IMPACTING CHILDREN IN 
THEIR ELEMENTARY YEARS SHOULD BE A HIGH P R IO R I T Y .

CO-CHAIRMAN KERTTULA NOTED- PAST REVIEW OF NEEDS IN RURAL 
AREAS CONDUCTED BY THE FORMER PRESIDENT OF THE STATE BOARD

OF EDUCATION. HE COMMENTED THAT THE RECOGNIZED' NEED IS  
HUGE, QUESTIONED WHETHER THE PROPOSAL BEFORE COMMITTEE WOULD 

’""BEGIN TO MEET THAT NEED, AND SUGGESTED THAT IT  REQUIRES MORE 
SUBSTANCE OR SHOULD BE HELD IN ABEYANCE UNTIL PRIORITIZED 
WITH OTHER GOVERNMENTAL PROGRAMS. CO-CHAIRMAN POURCHOT 
CONCURRED, BUT ADVISED OF HIS UNDERSTANDING THAT THE HOPE IS  
TO ACHIEVE "SMALL. SUCCESSES BASED ON A SMALL PROGRAM" THAT 
CAN BE USED AS A BASIS FOR FUTURE EXPANSION.



SENATOR COLLINS REITERATED THAT THE BILL PROVIDES AN 
OPPORTUNITY TO ATTRACT PRIVATE FUNDS. SHE SAID SHE WAS 
COMMITTED TO THE PROGRAM AND WOULD ACTIVELY WORK TO ATTRACT 
PRIVATE DOLLARS. CO-CHAIRMAN POURCHOT POINTED TO LANGUAGE 
AT PAGE 2 OF THE LEGISLATION,  ALLOWING THE PROGRAM TO 
U TILIZE  DONATIONS.

END, S F C - -9 2 , * 2 6 ,  SIDE 1 
BEGIN, S F C - 9 2 , * 2 6 ,  SIDE 2

MR. TRAVIS REITERATED THAT WHILE A LIMITED NUMBER OF PEOPLE 
CURRENTLY WORK UNDER THE PROGRAM, IT  I S  INTENDED TO TRAIN A 
CADRE OF PEOPLE WHO, IN TURN, WOULD TRAIN TRAINERS. A 
LIMITED AMOUNT OF STATE FUNDING I S  THUS ABLE TO DEVELOP A 
RIPPLE EFFECT TO TRAIN COUNSELORS WITHIN INDIVIDUAL 
D I S T R I C T S .
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r0R ADDITIONAL TESTIMONY ON THE

SENATOR ADAMS MOVED THAT SB 3 9 4  PASS FROM COMMITTEE WITH 
INDIVIDUAL RECOMMENDATIONS AND THE ACCOMPANYING FISCAL NOTE. 
CO-CHAIRMAN KERTTULA OBJECTED FOR PURPOSES OF ADVISING THAT 
THE FISCAL NOTE I S  "WAY TOO SMALL." HE VOICED NEED FOR 10 
COUNSELORS WITH "A RURAL DIRECTION” AND REQUESTED DISCUSSION 
OF THE FISCAL NOTE, SAYING THAT IT  DID MOT CONTAIN 
SUFFICIENT FUNDING TO IN I T I A T E  THE EFFORT— “ IT  WILL TAKE TOO 
MANY Y E A R S . ” CO-CHAIRMAN KERTTULA THEN MOVED AND ASKED 
UNANIMOUS CONSENT TO ADD $ 5 0 0 . 0  TO THE GRANTS LINE.  CO- 
CHAIRMAN POURCHOT CALLED FOR DISCUSSION ON THE MOTION. NONE 
WAS FORTHCOMING. . NO OBJECTION HAVING BEEN RAISED, THE

MOTION CARRIED, AND $ 5 0 0 . 0  WAS ADDED TO THE GRANTS LINE. 
CO-CHAIRMAN POURCHOT CALLED FOR OBJECTIONS TO PASSAGE OF THE 
BILL WITH THE NEW FISCAL NOTE. NO OBJECTIONS HAVING BEEN 
RAISED,  SB 3 9 4  WAS REPORTED OUT OF COMMITTEE WITH A $ 6 7 6 . 0  
SENATE FINANCE FISCAL NOTE FOR THE DEPT. OF EDUCATION. CO- 
CHAIRMAN POURCHOT AND SENATORS ADAMS AND SHULTZ SIGNED THE 
COMMITTEE REPORT JITI-I A "DO PASS" RECOMMENDATION. SENATOR 
UEHLING SIGNED, "NO REG,"  AND CO-CHAIRMAN KERTTULA SIGNED 
"DO PASS WITH FINANCE FISCAL NOTE."


