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Under TRS, the contribution rate 1is seven percent. Under
subsection (f), each participant receives three years of
credit to use to meet eligibility requirements for retire—
ment or to increase the amount of benefits to which the em—

ployee 1is entitled.

Under sec. 14.25.128(g), 1in determining whether an employee
is eligible to retire, only service credit for an employer
under the TRS definitions, for territorial service, and
Alaska BIA service may be counted. This excludes outside
service and military service. However, under subsection
(h), certain state employees may receive credit for
employment with a municipality before the municipality began
to participate 1in TRS.

Sec. 14.25.128(1) sets out remedies the state may use to
collect the employer®s share of the costs of the program.

Under sec. 14.25. 128 (j), a person who has retired under the
retirement incentive program will be penalized if the person
returns to work 1in any job that 1is covered by either the
Public Employees®™ Retirement System (PERS) or by TRS.

Sec. 14.25.128(k) requires state agencies to report to the

Office of Management and Budget (OMB) on the effect of the

retirement incentive program on the agency®"s personal ser—
vices cost and operation. OMB 1is required to report to the
legislature in January each year on the effect of the pro—
gram on state operations and personal services costs.

Sec. 14.25.128(1) makes clear that an employee does not have
a right to receive a retirement incentive until the orga—
nizational unit in which the employee works has been des—
ignated and a participation agreement signed.

Sec. 3 -establishes the retirement incentive program for the
PERS system. Sec. 39.35.375(a) 1includes the substance of
sec. 14.25.128(a) and (b), enacted by sec. 2 of the bill.
The following subsections of sec. 39.35.375 are therefore
not lettered identically to those in

Sec. 14.25.128, but otherwise there are few differences
between the provisions for TRS and PERS.

Under sec. 39.35.375(a), 1if a retirement 1incentive
application period has been authorized by law, an employer
may designate organizational units of employees eligible to
participate in the retirement 1incentive program. By
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implementing the plan in che unit, the employer must realize
savings in personal services costs within five years. Under
Sec. 39.35.375(b), employees must be vested, 1in an
designated organizational unit, and eligible to retire after
the retirement incentive is added to their service.

Sec. 39.35.375(c) sets out the requirements that a
retirement incentive plan must meet before the administrator
of the division of retirement and benefits may approve the
plan. Under paragraph (c¢c)(2), a plan for state employees
must include an agreement that requires the employer to
reimburse the retirement system for the costs of the
incentive granted to each employee.

Under 39.35.375(d), employees who receive a retirement in-—
centive must pay the amount they would have paid in retire—
ment contributions for the three years of incentive. Under
PERS, the contribution rate is 7-1/2 percent for peace
officers and fire fighters and 6-3/4 percent for all other
employees. Under subsection (e), each participating
employee receives three years of credit to use to meet eli—
gibility requirements for retirement or to increase the
amount of benefits to which the employee is entitled.

Under sec. 39.35.375(f), in determining whether an employee
is eligible to retire, only service credit for an emplcy'er
under the PERS definition may be counted. This excludes
military service and work that was not performed for the
state, or a political subdivision or public organization
participating in the retirement system at the time of the
employment. However, under subsection (g), certain state
employees may receive credit for employment with a
municipality before the municipality began to participate in
PERS.

Sec. 3-9.35.375(h) sets out remedies the state may use to
collect the employer®s share of the costs of the program.

Under sec. 39.35.375(1), a person who has retired under the
retirement incentive program will be penalized if the person
returns to work 1in any job that is covered by either PERS or

TRS.

Sec. 39.35.375(J) requires state agencies to report to the
Office of Management and Budget on the effect of the retire—
ment incentive program on the agency®"s personal services

cost and operation. OMB 1is require"d to report to the legis—
lature in January each year on the effect of che program on
state operations and personal services costs.
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Sec. 39.35.375(k) makes clear tha" an employee does not have
a right to receive a retirement incentive until the orga—
nizational unit in which the employee works has been Aes-
ignated and a participation agreement signed.

Sec. 4 authorizes state agencies to adopt retirement incen—
tive plans to be in operation during January, February, and
March 1990. Participation is limited to employees who have
been continuously employed since January 1, 1989 or who were
laid off on or after that date. Commissioners and deputy
commissioners are not eligible to participate. Employees
who participate must be appointed to retirement bv Mav 1,

1990.

Sec. 5 authorizes the governing body of a political subdivi—
sion or a public organization participating 1in PERSto im—
plement a retirement incentive plan during July, August, and
September 1990. A participating employee must be appointed
to retirement by November 1, 1990.

Sec. 6 authorizes the Board of Regents to adopt a retirement
incentive plan for the Univ rsity of Alaska. Applications
will be accepted only during May, June, and July 1990 and
participants must be appointed to retirement on or before

September 1, 1990.

Sec. 7 authorizes employers under TRS who are not covered by
the authorization for the state or the university to adopt a

retirement incentive plan, to permit applications during
March, April, and May 1990. Participants must be appointed

to retirement by July 1, 1990.

Sec. 8 is an effective date clause, setting January 1, 1990
as the effective date.

If 1 may be of further assistance, please advise.

TC :kb
wkk 17021



NEA-ALASKA

AFFILIATED WITH THE NATIONAL EDUCATION ASSOCIATION

ANCHORAGE REGIONAL OFFICE JUNEAU OFFICE FAIRBANKS REGIONAL OFFICE
1411 W, 33RD AVENUE 105 MUNICIPAL WAY. SUITE 302 2118 CUSHMAN STREET
ANCHORAGE. ALASKA 99503 JUNEAU. ALASKA 99801 FAIRBANKS. ALASKA 99701
1907) 274 0536 1907) 586-3090 (907) 456-4435

March 1, 1989

To: Senator Pat Pourchot, Chair
Members, Senate State Affairs Committee

Re: Senate Bill No. 73; An Act relating to retirement
incentive programs for the public employees”
retirement system and the teachers”™ retirement
system; and providing for an effective date."

By virtue of endorsement by 1its Board of Directors NEA-
Alaska supports SB 73 and -encourages your support and
expeditious attention to it.

In a time when government at every level in Alaska 1is faced
with the probability of substantial funding cuts and the
only alternative available to them is employee lay-offs it
makes sense to encourage utilization of retirement incentive
programs as a means of voluntary attrition before actually
putting people out of work.

While employee lay-offs may save money on the "front end"
there 1is wusually an attendant dollar cost to government
through unemployment, welfare, and other potential areas
which cannot always be measured or accurately projected.

Early retirement incentive programs are a responsible
alternative to the adverse effects on the economy of
employee lay-offs and provide government with the

opportunity to more effectively realign itself for the
longer term.

Since participation in the retirement incentive progranm
requires proof of savings government is protected against
adverse fiscal consequences.

Savings are realized in terms of the probability of lower
replacement costs, the potential option to not replace
retiring employees effecting an even greater savings, and
the longer term potential to more effectively realign the
governmental entity in terms of its delivery of services.

It is the wunderstanding of NEA-Alaska that data from the
last RIP clearly shows a substantial savings for all of the



agencies and political sub-divisions. Relative to school
districts it should be noted that not every school district
participated in the program so the potential for savings 1is
even greater than the current data shows.

We have two suggestions for consideration by the Committee.
First we suggest that the "window"™ for eligibility in school
districts be extended on the front end so that actual
retirement under RIP could take place in either one of two
school years. Such a change would facilitate planning
relative to program and staffing needs.

The second suggestion focuses on the desirability of having
consistent eligibility regulations from school district to
school district. Variations in local eligibility
regulations with the last RIP did not always maximize the
potential for savings to the district.

Thank you for your consideration of our position and
recommendations.

Respectfully submitted,

Bob Manners
Executive Secretary

ccC: Senator Jim Duncan
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The Honorable Jim Duncan February 8, 1989

Alaska Stale Legislature
P.O. Box V
Juneau, Alaska 99811

Dear SenatorDuncan:

Your letter to the Superintendent ofJanuary 13 requesting comment on Senate Bill 73 which will offer a
three-year retirement incentive to eligible School District employees has been referred to me for initial
response since retirement issues fall within my area of responsibility. The Business Management

Division is also heavily involved in developing a District position in this area.

W e support the bill in concept adm inistratively because its passage would help to reduce the incidence of
layoffs which a deterioration in fiscal support to us might necessitate. Although no District can ignore
the importance of senior employees to the maintenance of quality programs for students, we have
supported voluntary participation in an incentive program for those employees who might otherwise
continue to provide service to the District and com munity. W ith few exceptions, we regret the loss of
senior employees who have entered into early retirement since 1986. Nonetheless, we believe that the

RIP has served the public interest although its effect haj not been uniformly positive.

W e are reluctant to support the bill in its present form because we cannot ascertain the full extent of
what, if any, savings the District will realize over the next five years. The primary benefit of the
proposed retirement incentive is prevention of layoffs or at least reduction in layoffs. That benefit we
support. It is, however, not clear to us from our experience since 1986 that significant reductions in
personnel services costs are a direct result of our participation in the incentive program. We would
therefore prefer a bill which does.notrequite Districts to certify that genuine cost savings will result from
participation in a new program. As an alternative, if districts were able to combine total participants

from boih retirement systems in computing actual savings and determining compliance with Lite program,

we would be less hesitant about supporting the bill.

Please understand this is a preliminary adm inistrative response to an issue which will be discussed by the
School Board on February 13. My delay in responding to your letter, for which | apologize, stems from
the fact that we have been feverishly attempting to respond to the various requests for confirmation that
the first program worked the way it was expected to. As | indicated to your secretary yesterday, we hope

to complete that effort this week or next.

If Il can-bc of further help, please let me know.

Lcland C. Wilson

Executive Director, Employee Relations

ce William Coals
Guy Bcllvillc

LW :ccs



RECEIVED ./t1 11 1989

ALASKA ASSCCIATION OF ELEMENTARY SCHOOL PRINCIPALS
>«A\SKA ASSCCIATION OF SECONOARY SCHOOL PRINCIPALS
*i "ISKAASSCCIATION OF SCHOOL ADMINISTRATORS

+ ALASKA COUNCIL OF SCHOOL ADMINISTRATORS e
326 Fourth St, Suite 408 Juneau, Alaska 99801 586-9702

RESOLUTION TO ENACT THE RETIREMENT INCENTIVE

PROGRAM (RIP)

The Alaska Council of School Administrators urges the Legislature and
Governor to again enact the Retirement Incentive Program.

RATIONAL:

>

(A) The State of Alaska had initiated an early retirement incentive
program which has appeared to be of benefit to the retiree and the State

of Alaska.

(B) Itwill be established over time that the intent of the previous
program has been accomplished. ,-

(C) That the TRS and PERS will remain financially sound.

(D) It has provided a positive incentive to long term employees to change
careers without penalty.



Matanuska-Susitna Borough

P.0. BOX 1608, PALMER, ALASKA 99645-1608 « PHONE 745-9689
BOROUGH MANAGER

January 24, 1989

The Honorable Jim Duncan
Alaska State Legislature
P. 0. Box V

Juneau, Alaska 99811

Dear Senator Duncan:

Thank you for the letter informing me of the introduction of
your bill, Senate Bill 73 - Retirement Incentive Progranm.

I support your bill which <could result 1in a savings 1in
personnel services cost.

It will be necessary for the Matanuska-Susitna Borough and
the Matanuska-Susitna Borough School District to analyze the
possible impact of the program before a recommendation 1is made

whether to participate.

Since your bill allows for each government entity to make
the decision whether or not to participate, it provides the
needed flexibility. Good luck with the legislature,

Sincerely”

er
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North Slope Borough School District

January 31, 1989

Senator Jim Duncan
Alaska State Legislature
Pouch V

Juneau, Alaska 99811

RE: Senate Bill 73, Early Retirement
Dear Senator Duncan:

The North Slope Borough School District supports the passage of Senate Bill 73,
related to the retirement incentive program for PERS and TRS employees.

We believe this legislation would be in the best interest of the NSB School District
and the North Slope residents. Because of prior legislation on early retirement
incentive programs, our retirees have been able to be assured a lifetime income;
and at the same time, we have been able to increase the number of local residents
in our hiring practices, especially younger employees, at a lower and more
affordable salary scale.

However, we respectfully request your consideration to increase the window period
to 14 months, making the law effective May 1, 1989 through June 30, 1990. Passing
the bill in its present form would discourage employees from retiring this year and
instead may encourage them to wait until the following year to receive additional
retirement income. Having a larger window period would also allow the District to
work with potential retirees and give us more planning time to employ new hires at
lower salaries.

Most agencies including the NSB School District, need relief now and forestalling
retirements for another year would add more financial burdens. Having the
effective date in 1989 through 1990 would allow individual Districts to work out
staffing arrangements in FY 90, resulting in additional savings and a smoother

transition period.

Pouch 169 < Barrow, Alaska 99723 < (907) 852-5311



Senator Jim Duncan
January 31, 1989
Page Two—

Thank you for soliciting our thoughts on SB 73. We appreciate your interest and
sensitivity toward school districts throughout Alaska. Ifyou have any questions
please feel free to contact me or my Special Assistant Brenda Itta.

Sincerely,

Shirley Holloway, Ed.D.
Superintendent

BI/ma

cc: Senator Al Adams
Representative Eileen MacLean
Brenda Itta, Special Assistant to the Superintendent
Ashley Reed, Lobbyist, NSBSD
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Senator Jim Duncan
State Capital

Room HI 19

y. 0. Box v

Juneau, Alaska 99811

January JO, 1989

Dear senator Duncan,

Thank you very much for 1inquiring about our 1interest in the
Retirement Incentive Program.

Several years before the State of Alaska began offering a Retirement
Incentive Program, the district had offered two (2) comparable programs.
As a result, we have probably had more retirement from our faculty than
others and do nor have as strong a need as some other school districts may

have shown in recent years.

It is obvious that we believe in the concept and as long as the retirement
system retains Tfull viability and the districts can enter the program
under their own discretion and 1is net required, we will certainly support

your efforts.

There are always a few people who would appreciate the opportunity and if
you find the numbers are too few, please take time to reintroduce the
concept again in several years.

Sincerely, - ~»

~ Spike Jorgensen
Superintendent of Schools

SJ/1Inm

“Where Teachers Are The Gateway To Learning”

Dot Ljke Ejgle Menraiti Northway Tok Teilin
>>07 » .vi2-20t>3 >>07 « 54;-:: 10 407 - 291.2317 907 - 778-6301 907 « 883-5161



(T \IHELEVVRY SOHOL

315 SWIRGS ROAD. KGIMI. AUm1 99611
(907) <283-6148

FebtiuaAij 3, 1969

I%e/ig"c-é@%—o?yi \Vuncan
Juneau, Ak 99611
VeaA Senatoa Vuncan:

aw mtumngI in suRpont > S.B 73. Evidence seems to indicate
that thene ane both inanciaZ and othen benefits associated

with the passage ofi this bilt.

SinceAeiy,

.,L.,Bonaeau
Principa

RB:mk



Sterling

Drawer 89 . STERLING. ALASKA 99bT2

konji Pon.n?uli Snf»uCn >inno; D il
Phone 262-4944

February 7, 1989

Rep. Mike Navarre
Box V
Juneau, AK 99811-3101

Dear Rep. Navarre:

| am very much interested in H877 ana the whole issue encompassing
the Retirement Incentive Frogram (RIP).

The concept of RIP is popular and | also believe fiscally responsible
in terms of costs. When all the facts and figures are tallied on
the last RIP, we'll be able to recognize a great savings for the
State of Alaska.

| don’t think we need to worry about the effect of the so called
“"brain drain™ that such a program allegedly causes. In fact, it
has been my experience to note a much more negative effect when
observing employees who have stayed too long in a particular field
or profession i.e. teaching, administration, and related state joos
with similar responsibilities. No telling what long-term health
benefits these early out programs will produce for retirees.

Additionally, there are many of us out here in the trenches who feel
that the window period should be extended to include 1989. Perhaos
a short window period for many of us who do not need another year
to plan or wait for the 1990 RIP could be included in the bill.
The window period could be, for example, 30 days in May or June,
this would allow people time to make their decision this year, thereby
presenting no imposition to a school district or agency for staffing
next year.

Rep. Navarre, | would certainly hope that you will be able to give
your support to this important legislation. | am looking forward
to hearing from you regarding this proposed bill and how you feel

about it.

S5incerely,

Vic Varick
Principal

sg



Interior Public Employees Coalition

452-2023 211S Cushman

Fairbanks. Alaska 49701

February 9, 1939

The Hor, -rable Jim Duncan
Alaska State Senate
P. 0. Box V
Juneau, AK 99811 > 7

W viA j
Dear Senator Duncan

The Interior Public Employees Coalition wishes to
go on record in support of Senate Bill 73.

The previous retirement incentive program was of
great value to local government. In the case of the Fairbanks
Fire Department; had nine employees not retired there
would have been a dozen or more on permanent layoff status.

If a new "RIP" program is established, a significant
number of high seniority city employees have told me they
will participate.

Sincerely,

Barry H~/ght
Chairman



Sponsored bv: Meehan
CITY OF_SEWARD, ALASKA
RESOLUTION NO. 89-011

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
SEWARD, ALASKA, SUPPORTING LEGISLATION WHICH WOULD
RE-ESTABLISH THE PERS RETIREMENT INCENTIVE PROGRAM

WHEREAS, the 1986 Alaska Legislature enacted legis—
lation which allowed members of the Public Employees Retire—
ment System and the Teachers®™ Retirement System to take
advantage of early retirement; and

WHEREAS, the Retirement Incentive Program resulted 1in
reduced personnel costs for many municipalities and school
districts throughout the state; and

WHEREAS, the 1986 Retirement Incentive Program has
lapsed; and

WHEREAS, Senator Jim Duncan has introduced SB 73, which
would re-establish the Retirement Incentive Program by
offering earlv retirement incentives to public employees 1in
1990;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
THE CITY OF SEWARD, ALASKA, that;

Section 1. The Legislature is hereby urged to give its
support to SB 73, re-eotablishing the PERS Retirement
Incentive Program.

Section 2. Copies of this resolution shall be forward-—
ed to Governor Cowper; Senators Duncan, Kerttula and Szvman-
ski; and Reoresentative Cato.

Section 3. This resolution shall take effect 1immedi—
ately upon 1its adoption.

PASSED AND APPROVED 3Y THE CITY COUNCIL OF THE CITY OF
SEWARD, ALASKA, this 13 day of February , 19 89

THE CITY OF SEWARD, ALASKA



CITY OF SEWARD, ALASKA

RESOLUTION NO. 89-011

A/ES: GIESELER, DUNHAM, HILTON, MEEHAN, NOLL, O"BRIEN, SIMUTIS
NOES: NONE

ABSENT:  NONE

ABSTAIN: NONE

ATTEST: APPROVED AS TO FORM:

PERKINS COTE, Attorneys for
the City of Seward, Alaska

L pLJmJUA i
jjinaa ST Murphy, CMC/AAHJN] AV Fred B. Arvidson

City Clerk City Attorney

(Citv Seal)



| RECEIVED FEB 16 1989

RESOLUTION 89-2

HOUSTON, ALASKA
A BICENTENNIAL COMMUNITY

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HOUSTON, ALASKA,
IN SUPPORT OF SENATE BILL 73.

WHEREAS, the City Council 1is in support of re-establishing the
Retirement Incentive Program for members of the Public Employee®s
Retirement System and the Teacher®s Retirement System and providing
for an effective date, and

WHEREAS, the City Council feels that re-establishing the Retirement
Incentive Program will encourage employees to retire voluntarily
and will reduce the hardships of lay offs.

NOW, THEREFORE BE IT RESOLVED that the Houston City Council does
fully support and urge the passage of Senate Bill 73.

ADOPTED BY a duly constituted quorum of the City Council of Houston,
, 1989.

MAYOR

ATTEST:

CFTY CLERK/TREASURER

P.0. BOX 940027 » HOUSTON, ALASKA 99694  892-6869



City Hall
442-3401

Police Dept.
442-3351

Fire Department
442-3404

Public Works
Dept.

442-3465

Day Care Center
442-3157
Planning Dept.
442-3465
Building Inspector
442-2623
George Francis
Memorial Library
442-3816
Recreation Center
442-3066

Teen Center
442-3979
Regional Fire
Training Center
442-3921

CITY OF KOTZEBUE
P.0. BOX 46 « KOTZEBUE, ALASKA 99752

The Honorable Jime Duncan

Senator
Alaska State Legislature
P.O . B o x \%

99811

Juneau, Alaska

Dear Senator Duncan;

At it's February 2nd, 1989 imeting the Kotzebue City Council
reviewed the legislation you have introduced re-establishing
the Retirement Incentive Program for members o f the Public
Employees' Retirement System and the Teachers'® Retirement

Svs tern.

The City has benefited from the program in the past and would
lik e to support it's re-establishment. We appreciate a |l o f
your efforts to assist w ith the financial savings to

r.iunicipa 11lies Keep up the good work!

Sineerely,

Zonna Lie

City Clerk

"Heartof the Nana Region"



Alaska State Legislature

Sen. Pat Pourchot, Chairman
P.O. Box V
. . . State Capitol
Sen. Jan Faika, Vies Chairman
Sen. Al Adams Juneau, Alaska 90811
Sen. Tim Kelly 907-405-3712

Sen, Rick Uehling
Senate State Affairs Committee

MEMORANDUM

TO: Senate State Affairs Committee Members
FROM: Senator Pat Pourchot, Chairman

RE: March 6 Committee Meeting

DATE : March 4, 1989

On Monday, March 6 at 1:30 p.m. in the Beltz Room the Senate
State Affairs Committee will hear the following bills:

SJR 18, Proposing an amendment to the Constitution of the State
of Alaska relating to income from the permanent fund.

SJR 18 would amend the Constitution to specify that income of the
permanent fund be appropriated for dividends, to the fund
principal, and for administrative costs of the fund. Any other
use would require voter approval.

SB 69, An Act providing for an advisory vote on the use of the
earnings reserve account.

SB 69 would provide for an advisory vote on distributing the
balance in the earnings reserve account of the permanent fund as

follows: 50% to the general fund
25% to the principal of the permanent fund

25% for a special dividend

B 73. An Act relating to retirement incentive programs for the
blic employee?l retirement system and the teachersl retirement

systenm
A draft committee substitute is being prepared that would:

Place the program into temporary law rather than permanent
statute.

Require that cost savings be demonstrated in 3 years rather
than 5. Three years corresponds to the number of years the
employer has to reimburse the retirement program.



March s Meeting
Page 2

Prohibit participation by assistant commissioners.
Require that OMB maintain statistics on the progranm.
Modify the application "windows".

A draft letter of intent that calls for the state®s RIP costs to
be paid from within existing appropriations 1is attached. Also
attached are the OMB guidelines on implementation of the original
RIP, a comparison of the original RIP to SB 73, and additional
information on RIP costs.

SB 111, An Act relating to boating safety, boating accidents, and
boat numbering.

SB 111 would require the Department of Public Safety to offer
public education programs designed to reduce boating accidents,
to maintain an accident reporting system, and to establish a boat
registration progranm. The bill 1incorporates current law
regarding safety equipment and enforcement, and expands current
accident reporting requirements.

In the absence of a state boating program, the Coast Guard is
responsible for the registration of vehicles. Approximately
30.000 boats are currently registered in Alaska. The
registration fee is $6 triennially, with all fees being deposited
in the U.S. treasury. The department estimates an additional
20.000 boats would be registered under the state program. Fees
would be set by regulation; the fiscal note proposes $30
triennially.

Wallop-Breaux Tfunds, generated through a federal tax on motorboat
fuel sales, are available to all states with a federally approved
boating safety program. Alaska®"s share of these funds would be
$250-310,000 annually. These funds must be matched dollar for
dollar with state funds which would be raised through boat
registration fees. The department estimates a total program cost
of $800,000.

According to the U.S. Coast Guard, Alaska®"s death rate from
boating is 28 times the national average per 100,000 registered
boats, and the highest rate in the U.S. Alaska 1is the only state
in the union without a boating safety program.
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Senator Jim D uncan
(907) 465-4766
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Division of Retirement and Benefits concerning the savings which

ictC



bl
ESTED.

u
U

f an audi
R
E
0
“that the Retirement Incentive
FE"%a Y3 FOR A HERRINGY As R

y pe€
Wt
ol

0
es
E

1989
Concerning the savings obtained by State gover

islative Audit is currentl
Because | feel so str

5 .
B8, " URGE Y00 70" s L

g

D

Senator Pat Pourchot
0

February 2,

Pr
BU
Attachment



Ridic Eployees Retiramert 3tam
Teachers* Retirement System
Judicial Retirement System
Elected Public Officers Retirement System
> 7 ‘! National Guard Retirement System
Territorial Retirement System
Retirees Voluntary Oental-VtsionAudio Plan

DEPARTMENT OF ADMINISTRATION Supplenental genefits Systen

Group HeaithJLife insurance Benefits

DIVISION OF RETIREMENT & BENEFITSRECE'VED *Xio26 1933 Deferred Compensation Plan
PLEASE REPLY TO: K Public tmployers Social Security Conlnbulions

o P.O.BOXCR O 701 EAST TUDOR ROAD, SUITE 240 STEVE COWPER, GOVERNOR
JUNEAU, ALASKA 99811-0203 ANCHORAGE, ALASKA 99503-7445
PHONE: (907)465-4460 PHONE: (907) 563-5885

January 24, 1989

Ms. Roxanne Stewart \Y;
Legislative Aide

Office of Senator Duncan

P.0. Box V

Juneau, AK 99811

Dear Roxanne:

Enclosed are the summary results of the Retirement Incentive Program (RIP)
survey that the division sent to all political subdivisions participating
in the program. The summary represents 1/3 of the employers contacted.
The others have not responded. The summary will be updated as additional
survey forms are returned.

Of the 24 employers responding to the survey, seven stated that they did
not want another RIP. Most of those in favor of another program expressed
a preference for FY 90 and FY 91. Two employers suggested an extended
period from 1989 through 1992. Copies of the employer responses are
available upon request.

Please let me know if you have any questions or if | can be of other

assistance
Dave Stout
Retirement Supervisor
SS/DS/plIm/10
Enclosure
R&B 89-002

02-B4LH Note: Please Include Your Social Security Number In All Correspondence & Requests Concerning Your Benefits.



EMPLOYER

S.E. Resource
center

Unalaska City
School District

Copper River
School District

City of
Skagway

Galena City
School District

Petersburg
Public Schools

Yukon Koyukuk
School District

Alaska Gateway
School District

Bristol
School

Bay
District

Citv of
Wrangell

Island
District

Kodiak
School

Delta/Greely
School District

City of
Palmer

Yukon Flats
School District

RETIREMENT

DIVISION OF RETIREMENT AND BENEFITS
INCENTIVE PROGRAM (RIP)

SUMMARY RESULTS OF POLITICAL SUBDIVISION SURVEY

NUMBER
RETIRED

11

17

POS.

January 30/ 1989

COST OF COST TO RE—
REFILLED POSITIONS FILL POS.
FOR 5 YRS (over 5 yrs
($1000%"s) (31000 "s)
0 800.0 0.
1 322.5 165.8
1 2/854 .7 1,904.9
Not
1 18.8 Provided
1 264 .6 198.0
2 437.5 338.
4 2,006.5 1,414.
4 1,055.5 745 .
1 273.8 186.
0 220.0 0.
16 4,487 .7 3,380.
2 700.9 644 .
3 1,024.1 715.3
Not Not
4 Provided Provided

RIP COST

83.

34.

279.

Not

Provided

60.

55.

177.

180.

50.

33.

579.

96.

101.

128.

($1000"s)

0

1

3

0

SAVINGS or]|
(COST) 1

FOR

5 YRS j

($1000%s) |

(_

717.0]

122.6]

670.5]

0.01

6.6 |

43.8]

414.6]

129 .7 |

36. 8]

186.5]

527.8]

39.6) |

207.8]

Not |

Provided j



RETIREMENT INCENTIVE PROGRAM (RIP)
SUMMARY RESULTS OF POLITICAL SUBDIVISION SURVEY

PAGE 2
EMPLOYER NUMBER POS. COST OF
RETIRED REFILLED POSITIONS
FOR 5 YRS
(£100 %)

L. Kuskokwim
School District 31 26 7,535.6
North Slope
School District 28 23 7,643.0
City of
Soldotna 2 1 482.8
Dillingham
City Schools 6 2 1,231.7
City of
Ketchikan 11 8 4,093.0
Wrangell
Public School 2 2 455 .5
Valdez
City Schools 10 3 2,519.1
Adak Region
School District 3 3 817.1
Fairbanks
School District 71 71 17,998.0
Haines
School District 5 1 1,529.6
Cordova
Public Schools 1 1 185.3
Kenai Peninsula
Borough 14 7 3,234.0

PR R RRE R
PR R RRE R
PR R RRE R

file name: RIP WORK DAV

PR R P -

COST TO RE-|
FILL POS.

(over 5 yrs
($100°"s)

1
]
I
1
1
4,637 .6 |
1
1
5,600.5]
1

1
212.7]
1

180.0]
1

1
2,358.6]

1

1
330.6]

1

1
604.4]

1

611.6]
1

1
13,592.11
1

384.8]|
1

1
112.4]

2,270.4

—— e m—

RIP COST

($100 %)

677.2

727.0

47 .8

277.8

519.5

43.7

284 .4

111.4

1,826.8

131.3

19.3

324.2

SAVINGS or]
(COST)

FOR 5 YRS
($100 %)

2,220.8!

1,

1,

1,

2,579.

1

315.

222.

773

214 .

81.

630.

94

,013.

53.

639.

51

31

9

91

2 1

31

A

1

51

61

41
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MEMORANDUM January 10, 1989

SUBJECT: Sectional analysis of SB 73
(Retirement incentive program)

TO: Senator Jim Duncan

FROM: Teresa B. Cramer--An"+"=*

Legislative Counsel

You have requested a sectional analysis of SB 73, establish—
ing a retirement incentive program.

Section 1 states that the purpose of the program is to re-
duce the hardship of layoffs caused by declining state
revenue.

Sec. 2 establishes a retirement incentive program under the
Teachers® Retirement System (TRS). Under sec. 14.25.128(a),
if a retirement incentive application period has been
authorized by law, an employer may designate organizational
units of eligible employees. Subsection (b) limits the
organizational units to units in which implementation of the
plan will result in a savings in personal services within
five years. Under sec. 14.25.128(c), employees who
participate must be vested, 1in a designated organizational
unit, and eligible to retire after the retirement incentive
is added to their service.

Sec. 14.25.128(d) sets out the requirements that a retire—
ment incentive plan must meet before the administrator of
the division of retirement and benefits may approve the
plan. Under paragraph (d)(2), the plan must include an
agreement that requires the employer to reimburse the re—
tirement system for the costs of the incentive granted to
each employee.

Under sec. 14.25.128(e), employees who receive a retirement
incentive must pay the amount they would have paid in re—
tirement contributions for the three years of incentive.



Senator Jim Duncan
Page 2
January 10, 1989

Under TRS, the contribution rate 1is seven percent. Under
subsection (f), each participant receives three years of
credit to use to meet eligibility requirements for retire—
ment or to increase the amount of benefits to which the em—
ployee is entitled.

Under sec. 14.25.128(g), 1in determining whether an employee
is eligible to retire, only service credit for an employer
under the TRS definitions, for territorial service, and
Alaska BIA service may be counted. T "is excludes outside
service and military service. Kowevei under subsection
(h), certain state employees may receive credit for
employment with a municipality before the municipality began
to participate 1in TRS.

Sec. 14.25.128(i) sets out remedies the state may use to
collect the employer®"s share of the costs of the progranm.

Under sec. 14.25.128(j), a person who has retired under the
retirement incentive program will be penalized if the person
returns to work in any job that is covered by either the
Public Employees®™ Retirement System (PERS) or by TRS.

Sec. 14.25.128(k) requires state agencies to report to the

Office of Management and Budget (OMB) on the effect of the

retirement incentive program on the agency"s personal ser—
vices cost and operation. OMB 1is required to report to the
legislature in January each year on the effect of the pro—
gram on state operations and personal services costs.

Sec. 14.25.128(1) makes clear that an employee does not have
a right to receive a retirement incentive until the orga-—
nizational unit in which the employee works has been des—
ignated and a participation agreement signed.

Sec. 3 establishes the retirement incentive program for the
PERS system. Sec. 39.35.375(a) 1includes the substance of
sec. 14.25.128(a) and (b), enacted by sec. 2 of the bill.
The following subsections of sec. 39.35.375 are therefore
not lettered identically to those in

Sec. 14.25.128, but otherwise there are few differences
between the provisions for TRS and PERS.

Under sec. 39.35.375(a), if a retirement incentive
application period has been authorized by law, an employer
may designate organizational units of employees eligible to
participate in the retirement incentive program. By



Senator Jim Duncan
Page 3
January 10, 1989

implementing the plan in che unit, the employer must realize
savings in personal services costs within five years. Under
Sec. 39.35.375(b), employees must be vested, in an
designated organizational unit, and eligible to retire after
the retirement incentive is added to their service.

Sec. 39.35.375(c) sets out the requirements that a
retirement incentive plan must meet before the administrator
of the division of retirement and benefits may approve che
plan. Under paragraph (c)(2), a plan for state employees
must include an agreement that requires the employer to
reimburse the retirement system for the costs of the
incentive granted to each employee.

Under 39.35.375(d), employees who receive a retirement in-—
centive must pay the amount they would have paid in retire—
ment contributions for the three years of incentive. Under
PERS, the contribution rate is 7-1/2 percent for peace
officers and fire fighters and 6-3/4 percent for all other
employees. Under subsection (e), each participating
employee receives three years of credit to use to meet eli—
gibility requirements for retirement or to increase the
amount of benefits to which the employee is entitled.

Under sec. 39.35.375(f), in determining whether an employee
is eligible to retire, only service credit for an employer
under the PERS definition may be counted. This excludes
military service and work that was not performed for the
state, or a political subdivision or public organization
participating in the retirement system at the time of the
employment. However, under subsection (g), certain state
employees may receive credit for employment with a
municipality before the municipality began to participate 1in
PERS.

Sec. 39.35.375(h) sets out remedies the state may use to
collect the employer®"s share of the costs of the progranm.

Under sec. 39.35.375(i1), a person who has retired under the
retirement incentive program will be penalized if the person
returns to work 1in any 1iob that is covered by either PERS or

TRS.

Sec. 39.35.375(J) requires state agencies to report to the
Office of Management and Budget on the effect of the retire—
ment incentive program on the agency"s personal services

cost and operation. OMB is required to report to the legis—
lature 1in January each year on the effect of the program on
state operations and personal services costs.



Senator Jim Duncan
Page A
January 10, 1989

Sec. 39.35.375(k) makes clear that an employee does not have
a right to receive a retirement incentive until the orga—
nizational unit in which the employee works has been des—
ignated and a participation agreement signed.

Sec. A authorizes state agencies to adopt retirement incen—
tive plans to be in operation during January, February, and
March 1990. Participation is limited to employees who have
been continuously employed since January 1, 1989 or who were
laid off on or after that date. Commissioners and deputy
commissioners are not eligible to participate. Employees
who participate must be appointed to retirement bv May 1,

1990.

Sec. 5 authorizes the governing body of a political subdivi—
sion or a public organization participating in PERS to im—
plement a retirement incentive plan during July, August, and
September 1990. A participating employee must be appointed
to retirement by November 1, 1990.

Sec. 6 authorizes the Board of Regents to adopt a recirement
incentive plan for the University of Alaska. Applications
will be accepted only during May, June, and July 1990 and
participants must be appointed "to retirement on or before
September 1, 1990.

Sec. 7 authorizes employers under TRS who are not covered by
the authorization for the state or the university to adopt a
retirement incentive plan, to permit applications during
March, April, and May 1990. Participants must be appointed
to retirement by July 1, 1990.

Sec. 8 is an effective date clause, secting January 1, 1990
as che effective date.

IT 1 may be of further assistance, please advise.

TC:kb
wkkl/021



Alaska State Legislature

Sen. Pat Pourchot, Chairman O ox V.
e Vi : State Capi

Sen. Jan Faika, Vice Chairman

Sen. AL Adars Juneau, }lﬁasﬁg 5%811

Sen. Tim Kelly 907-405-3712

Sen, Rick Uehling

Senate State Affairs Committee

MEMORANDUM

TO: Senate State Affairs Committee Members
FROM: Senator Pat Pourchot, Chairman

RE: March 1 Committee Hearing

DATE: February 27, 1989

On Wednesday, March 1 at 1:30 p.m. 1in the Beltz Room the Senate
State Affairs Committee will hear the following bills:

SB 73, An Act relating to retirement incentive programs for the
public employeesl retirement system and the teachersl retirement

system.

SB 73 would reestablish the Retirement Incentive Program for
public empxoyees. The propcsed program is essentially the same
as the original RIP except that the program®s framework 1is
established in statute with participation periods provided by
law.

The original RIP, 1in effect from 1986 to late 1987, allowed
retirement three years early for member of the Public Employees
Retirement System and the Teacher Rr* ;ement System. A total of
2,346 employees of the state, i ~rsity, the public school
system, and municipalities took » - ~ge of RIP. An audit
conducted by the Division of Legislative Audit (copy attached)
indicates savings to the state over a three-year period of
$14,448,520. A survey of savings realized by political
subdivisions that chose to participate in RIP is also attached.

STR 30, Relating to location of a job corps center within the
Matanuska-Susitna Borough

SJR 30 calls for the establishment of a Job Corps center within
the Mat-Su Borough. Congress has appropriated funds for the
development of six new centers throughout the country and the
U.S. Department of Labor is accepting applications from the
states. Alaska®s application, submitted in December 1988,
proposes use of the Goose Bay Correctional Center in Wasilla or

Colony High School 1in Palmer.



March 1 Memo
Page

The Job Corps program was established by the federal government
in 1964 to provide intensive educational and vocational training
to economically disadvantaged youth. Alaska does not have a Job
Corps center and Alaskans who participate must go out of state.
The centers are federally funded.



Ph* i
Stephen A. Norrell

5018 Knights Way
Anchorage, Alaska 99508

January 1989

Hon. Jim Duncan

Alaska State Senate

P. 0. Box V (Mail Stop 3100)
Juneau, Alaska 99811

Dear Senator Duncan:

I was pleased to notice your submission of SB 73, reestabEi/shihg early re—
tirement incentives for State employees. In general, 1 strongly support
the bill and am prepared to offer whatever assistance | can to assure its
passage. Toward that end, allow me to offer some comments and suggestions
which 1 believe will strengthen the bill and make it more attractive.

PURPOSE

While the cost-saving advantages of early retirement programs are relative—
ly clear and easily understood, the positive effects of these programs\ on
personnel turnover should not be i1gnored. Many organizations that rely on
professional staff, including many state agencies and the University, prof—
it significantly by continued infusion of new ideas and directions that
would occur with a reasonable turn-over of their employees. I do not be”
leive that an early retirement program will cause a "brain drain", but ii
would make it possible to turnover some professionals, freeing their posi\
tions for replacements.

APPLICATION "WINDOWS™

Retirement is a significant step that causes a high level of apprehension”®
and anxiety in some employees. Wider "windows of opportunity”™ would allov
both retirees and their employers more time to plan for this significant
step. I suggest that you consider expanding the time allowed for the sub-1
mission of applications. Also, 1 suggest allowing a window during 1989

(for those who are able to make that decision) as well as during 1990.

The timing of the "windows"™ may not coincide with the time during which\ va—
cant or new positions are traditionally filled. For example, Universities
typically recruit during the Fall and Spring for positions that are to be
filled by the beginning of the next academic year. In the case of Section

6 of your bill (relating to the University of Alaska), the application win—
dow would be more appropriately placed in December through April, with re—
tirement on or before the beginning of the next academic year. By the way,
I applaud your apparent desire to prevent retirement during the academic

year.

Please let me know if T can do anything more to support this bill. Al —
though 1 am writing this letter as a private individual, I will, in my po—
sition of President of the University of Alaska Anchorage Assembly, attempt
to generate support for the legislation from that body.

Sincerely yours,

/Mfc-1 (J/Lui
Stephen A. Norrell



Senator Jim Duncan 1743 Morningtide
P. 0. Box V Anchorage, Alaska

Juneau, Alaska 99811 January 9, 1989
Dear Senator Duncan:
| am writing in reference to SB 73, prefiled by you this year

The purpose of this bill is to save money for the state and
school districts. It will do this by permitting the long time, hidher
paid employees to retire and allow districts to replace them with
newer personnel at a lower salary. This bill will also reduce the
financial and emotional trauma and hardship associated with staff
layoffs.

The effective date of this bill is January [, 1990.

With state revenues being uncertain, why wait until next year
to enact this bill? | would encourage you amend to SB 73 to p-ovide
a local option for school districts this year. This amendment would
give districts and employees a two year transition into the program
so those districts facing layoffs could offer the retirement
opportunity to their employees this year and those employees
eligible to retire this year could do so, but those who are uncertain
would have another year to decide. The two or three month
application time frame could be kept as recommended in the bill.
The suggested amendment would just allow employees to choose it
this year or next. This bill would then resemble a successful,
similar bill introduced by you three years ago. Providing the option
this year would seem to have no detrimental effect on the bill.
Indeed, it would seem to provide the expected savings one year
earlier than planned.

Any assistance you can provide in this effort will be
appreciated.



o P.O. BOX 195550
Municipality ANCHORAGE. ALASKA 99519-6650
o f (Q0N3A3-44%3

TOM ANK

Anchorage MAYOR

OFFICE OF THE MUNICIPAL MANAGER

January 31, 1989

Senator Jim Duncan
P.0O. Box "V?~
Juneau, Alaska 99311

Dear Senator Duncan:

You have asked for our input and support for SB 73 to reinstitute
the former retirement incentive program for employees under the
PERS and TRS. I won"t speak to TRS as none of our employees are
covered under that system.

With regard to applying this program to our PERS employees, we do
not currently support its application to the Municipality of
Anchorage. When this program was available previously, we spent
a great deal of cime analyzing our workforce demographics against
anticipated position reductions and amortization costs to see if
it would be beneficial to us. That analysis included extensive
involvement of representatives from our bargaining groups and
independent participation of a local consultant. The net result
of that effort was the recognition that this program would not
be.:Zfit the Municipality. To the contrary, it could cost us a
substantial amount of additional money.

On its surface this concept sounds appealing and in certain
cases, primarily where an employer has a horizontal workforce
with 1interchangeable skills, it can be beneficial. For a diverse
specialized workforce where the employer must downsize and
remaining positions must be replaced to maintain services, it
does not work effectively. Our costs, had we chosen to partici—
pate under the prior program with the Municipality accepting the
up front amortization Iliabilities would most Ulikely have been
approximately four million dollars. With our current diminished
revenues we believe it to be more in the public 1interest for us
to spend four million dollars on direct service provision than to
encourage our employees to retire.



In summation, although this legislation may benefit certain
public employers, our analysis clearly indicates that the program

would not benefit the Municipality at this time.

Very truly yours,

Municipal Manager

NRK:tjw
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City of Nenana

State of Alaska
February 27, 7989

Senator Jim Vuncan
0. Box V

Juneau, AK 99877

Bear Senator Vuncan,
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The Retirement Incentive window

ape as follows:

periods currently in CSSB 73

Retire "on or before

Employee must

Application Period

June 30, 1989 - Dec.

Employee Type

School

August 1, 1990

31,1989

University

1, 1990

Nov.

Sept. 30, 1989-March 31, 1990

State

Municipal

D istrict C
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Office of the City Clerk
83-5441

THorated Nevember 17,

City of Nenana y

State of Alaska

February 27, 1989

Senator Jim Vuncan
P.O. Box V

Juneau, AK 99811

Bear Senator Vuncan,

ﬂune Bleased to,_see you introduce Senate B|I\ a ain,

Wlt te ad |t|on he Nenan C|t Sch oos

save [?rOX|ma e% $220000 for the t o yéars period smce
e orlg ahr?rogra went into effect.  This bill 'w as one 0

S to happen to school finance In a on tlme

egave na the e uwalent of a 10% mchease In un Lnﬂ

Th ch oo usiness manager_has stated new

would save Nenana abou % ]]5 000 over the f|rst f|ve years of
ts 0 eraton It would ess tha e irst time due to
ewer qualifying personnel, SB 1 s, some needed

4
gaps in the pr%gram especially w |t% part t|me teachers.
| would make two suggestions to the current bill;

1L Open tqe wmdow for teachers to mclude this %ool
ﬁ ar as well as next year,  Savin Nenana wou
p to $50,000 this éear If the te chers that would

qualify took the program.
2J The only concern | have with h program is that

last time some dis r|ct chme no to gca thm%ate in the
Program even th %ug wou av sav t oney
t segms somew T fa|r to me that those
members were Eot all wed to ta e gat in t H%gera
The only ag now that i1t could be done woul
the Ret|re nt System to offer the p Hram Instead of
the local districts with an mcrea%e | et|rement System
contributions to cover the COStnP u]e he retiring
members cost paid back by themselves,
Suggestion one would really help the City this year and
suggesnon two IS Just sor%letmﬁg to th |?1,k ab oa/t.
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Senator Jim Duncan, 2/27/89, Page 2

Thanks agan1 for the re-intraduction of the Hnlas it is to
Irest way to save money In the schools without
penahung the en1pmyees with wage cuts.

Sincerely,

AL T

Joe B, Cooper, Mayor
City of Nenana
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Retirement |ncentive Program
April 4, 1989

%}UR RETIREEE REMAIN IN ALASKA, WE RETAIN THE BENEFIT OF ME%H 8F

HE RETIREMENT COMPENSATION WHICH [S PAID OUT. ~THE NET EFFECT OF

THESE FACTORS IS A GAIN IN COMPENSATION DOLLARS IN OUR ECONOMY
Attached is a copy of the Le g|slat|ve Audit of the

Retirement |ncentive Program wh shows that conservatlvel\y
$145 MILLION WAS SAVED BY THE STATE IN" THE LAST INCENTIE
ﬁro gram.  Also _attached is a report from the Division
etirement and Benefits concerning the savings which accrued to
municipalities, those school districts which reported in, and the
Un|ver3|ty from the Iast W|ndow perlod of the Retlrement
|ncentive ﬁ mmarize, istricts saved at leas

$31.2 MILLIO MUNICIPALITIES ALMOST 5,,0 MILLION, AND THE

University $22.3 million over a five year period.
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Rhfic Eployess’ Retiraert yam
Teachers™ Retirement System
Judicial Retirement System
Elected Public Officers Retirement System
National Guard Retirement System
Territorial Retirement System
Retirees Voluntary DentaPVIsion Audio Plan
Supplemental Benefits System
Group Health/Lite Insurance Benelits
Deterred Compensaiion Plan
Public Empioyeis Social Security Contributions

O P.0.BOX CR O 701 EAST TUDOR ROAD. SUITE 240 STEVE COWPER, GOVERNOR
JUNEAU, ALASKA 99811-0203 ANCHORAGE, ALASKA 99503-7445
PHONE: (907)465-4460 PHONE: (907) 563-5885

March 10, 1989

(RECEIVED MAR 1 3 1933

The Hororable Pat Pourchot
Alaska State Senator

P.0. Box V

Juneau, AK 99811

Dear Senator Pourchot:

You had asked Bob Stalnaker to provide a fact sheet on Senate Bill 73
specifically addressing the mechanics of eligibility during the window

periods. The enclosed information was prepared Tfor the previous
Retirement Incentive Program (RIP). It 1is still accurate for CSSB 73
A

Notwithstanding designation by their employers, members must be: 1) vested
in their respective retirement systems and be at least age 47 upon their
date of retirement; or 2) have at least 17 years of membership service if
they are teachers, police officers or firefighters; or 3) have at least 27
years of service if they are not police officers or firefighters in the
Public Employees™ Retirement System.

I am hopeful this information and the enclosed fact sheet are helpful.
Please let me know if I can help you further.

Sincerely

/
Sally Smith
Director
SS/BC/pIm/5
Enclosure
R & B 89-007

cc: Dean_ Gottehrer o
Special Assistant to the Commissioner

Department of Administration

02-B4LH Note: Please Include Your Social Security Number In All Correspondence & Requests Concerning Your Benefits.



Hypothetical Example of How
the Rule of Three Might Work

Assume Agency X has a staff of eight "analysts™ and because of budget
constraints would like to reduce that staff to seven. The agency could
lay off one person but that would mean losing a Range 20, Step A "analyst”
who is performing very well. In addition, from the employee®s point of
view, he needs the job and is far from retirement age. On the other hand,
the agency has an "analyst" at Range 20, Step M who feels "burned out™ and
would like to retire soon but who is 49 years old and will not be eligible
for early retirement for another year. The head of the agency learns of
the Retirement Incentive Program (RIP) and asks for some cost projections
from the Division of Retirement and Benefits.

The only ™"analyst™ who could qualify for the RIP is the 49 year old; he
would be able to use one of his three years to become eligible for early
retirement and the other two to reduce the amount of actuarial adjustment
for early retirement (he would have the actuarial adjustment of a 52 year
old). The agency learns that the .cost of the incentive for this employee
is $47,814.00; this cost will have to be paid to the PERS out of the
agency"s budget over a period not to exceed three years. In this case,
since the agency intends to leave the position vacant, the agency head has
an easy time preparing a cost analysis to submit to OMB in support of a
request to participate in the RIP for the agency employees 1in the
"analyst" classification. He prepares a short statement showing that the
annual savings in personal services costs of about $71,656.00 (Range 20,
Step M) are far greater than the annual payment of $17,179.00 to the PERS
which would be required to pay off the debt in three installments. The
agency"s cost analysis is reviewed by OMB and it 1is certified that
participation in the RIP 1is likely to result in cost savings for the
State.

At this point a request to participate is presented to the Division of
Retirement and Benefits along with the OMB certification. An agreement is
executed after the division makes sure the agency understands its
obligations under the program.

In this particular hypothetical example, 1t 1is worth noting that the

agency could have shown cost savings by retiring the 49 year old analyst

even If no reduction in force was contemplated provided the position could

be satisfactorily filled by a Range 20, Step A "analyst."” The personal

services savings of approximately $18,213.00 between a Range 20, Step M

gadda Range 20, Step A exceed the $17,179.00 annual payments to the PERS
nd.
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RULE OF THREE RETIREMENT ELIGIBILITY

IT employee®s age at
time of retirement Iis:

47
48
49
50
51
52
53
54

55 and up

IT employee has the following
number of years accrued
towards retirement, then:

17*

18*

19*

.20* or more

27

28

29

30 or more

* peace officers and firemen

AND INCENTIVES BY AGE

he is eligible for
the Rule of Three, 1is

and he receives an

allowed to retire and additional service credit

is treated like age: in
50
51

[$a)
N

G 8 8 € &

55
RETIREMENT ELIGIBILITY BY SERVICE

he is eligible for the
Rule of Three and is allowed
to retire, regardless of age

service only.

his benefit calculation of:

1 year
2 years

3 years

and he receives an
additional service credit in
his benefit calculation of:

1 year
2 years

3 years

1 year
2 years

3 vears



Examples of Savinas Under R.I.P.

Assumptions: 1. a 15 person division has 3 employees who qualify for
RIP * .

2. current GGU salary schedule and FY 87 benefits costs
3. current salary is final average salary

4. annual savings are net of annual RIP costs for first
three years

El faibles:
Range/Step Age Service Salary & Benefits Total

1 20K 52 15 $ 67,123 S 45,804

2) 23F 55 18 76,618 40,248

3) 18J 47 12 57,159 25.723
$ 200,900 $' 111,775

Option 1I: RIP all - leave all positions vacant.

annual savings in salary and benefits: $ 200,900

minus annual payment to PERS for three RIPs: [4011591

net annual savings: S-1I"su,*/41

Option 11: RIP all - fill position ?1 0 20A - leave other two positions

vacant.
annual savings in salary and benefits: $ 147 440
minus annual payment to PERS for three RIPs: [40J591
net annual savings: $ 10/7281"~

Option I11: RIP all - fill position =1 0 20A and position #3 0 18A, leave
position #2 vacant.

annual savings iIn salary and benefits: S 100,713
minus annual payment to PERS for three RIPs: [40.1591
net annual savings: $ 60,554
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March 1,1989

Senator Pat Pourchot
P.0.Box V
Juneau, Alaska 99811

Dear Senator Pourchot:

I'm writing to inform you that the Anchorage Education Association
Representative Council took a position in support of SB 73.
Representative Council is composed of representatives from each
school. There are about 125 in attendance.

We have also discussed this legislation with the Anchorage School
District Administration and are pursuing wars that we can work
together in supporting this legislation as well as other legislation on
which we share the same perspective.

Your efforts to pass this out of committee are greatly appreciated.
Sincerely,
?-JLA

Pam McCarl
President

O301PV/aw



NEA-ALASKA

AFFILIATED WITH THE NATIONAL EDUCATION ASSOCIATION

ANCHORAGE REGIONAL OFFICE JUNEAU OFFICE FAIRBANKS REGIONAL OFFICE
oA oy 9 U ABRSITE,
19 274065 197) 536-300 @) 55445

March 1, 1989
To: Senator Pat Pourchot, Chair

Members, Senate State Affairs Committee

Re: Senate Bill No. 73; An Act relating to retirement
incentive programs for the public employees®
retirement system and the teachers®™ retirement
system; and providing for an effective date.”

By virtue of endorsement by 1its Board of Directors NEA-
Alaska supports SB 73 and -encourages your support and
expeditious attention to it.

In a time when government at every level 1in Alaska 1is faced
with the probability of substantial funding cuts and the
only alternative available to them is employee lay-offs it
makes sense to encourage utilization of retirement incentive
programs as a means of voluntary attrition before actually
putting people out of work.

While employee lay-offs may save money on the "front end"
there is usually an attendant dollar cost to government
through unemployment, welfare, and other potential areas
which cannot always be measured or accurately projected.

Early retirement incentive programs are a responsible
alternative to the adverse effects on the economy of
employee lay-offs and provide government with the
opportunity to more effectively realign 1itself for the
longer term.

Since participation in the vretirement 1incentive program
requires proof of savings government 1is protected against
adverse fiscal consequences.

Savings are realized in terms of the probability of Ilower
replacement costs, the potential option to not replace
retiring employees effecting an even greater savings, and
the longer term potential to more effectively realign the
governmental entity in terms of its delivery of services.

It is the understanding of NEA-Alaska that data from the
last RIP clearly shows a substantial savings for all of the



agencies and political sub-divisions. Relative to school
districts it should be noted that not every school district
participated in the program so the potential for savings is
even greater than the current data shows.

We have two suggestions for consideration by the Committee.
First we suggest that the "window™ for eligibility in school
districts be -extended on the front end so that actual
retirement under RIP could take place in either one of two
school years. Such a change would facilitate planning
relative to program and staffing needs.

The second suggestion focuses on the desirability of having
consistent eligibility regulations from school district to
school district. Variations in local eligibility
regulations with the last RIP did not always maximize the
potential for savings to the district.

Thank you for your <consideration of our position and
recommendations.
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February 8,1989

The Honorable Jim Duncan
Alaska Slate Legislature
P.O. Box V

Juneau, Alaska 99811

Dear Senator Duncan:

Your letter to the Superintendent of January 13 requesting comment on Senate Bill 73 which will offer a
three-year retirement incentive to eligible School District employees has been referred to me for initial
response since retirement issues fall within my area of responsibility. The Business Management
Division is also heavily involved in developing a District position in this area.

We support the bill in concept administratively because its passage would help to reduce the incidence of
layoffs which a deterioration in fiscal support to us might necessitate. Although no District can ignore
the importance of senior employees to the maintenance of quality programs for students, we have
supported voluntary participation in an incentive program for those employees who might otherwise
continue to provide service to the District and community. With few exceptions, we regret the loss of
senior employees who have entered into early retirement since 1986. Nonetheless, we believe that the
RIP has served the public interest although its effect has not been uniformly positive.

We arc reluctant to support the bill in its present form because we cannot ascertain the full extent of
what, if any, savings the District will realize over the next five years. The primary benefit of the
proposed retirement incentive is prevention of layoffs or at least reduction in layoffs. That benefit we
support. It is, however, not clear to us from our experience since 1986 that significant reductions in
personnel services costs arc a direct result of our participation in the incentive program. Wc would
therefore prefer a bill which doestnot require Districts to certify that genuine cost savings will result from
participation in a new program. As an alternative, if districts were able to combine total participants
from both retirement systems in computing actual savings and determining compliance with the program,
wc would be less hesitant about supporting the bill.

Please understand this is a preliminary administrative response to an issue which will be discussed by the
School Board on February 13. My delay in responding to your leuer, for which | apologize, stems from
the fact that wc have been feverishly attempting to respond to the various requests for confirmation that
the first program worked the way it was expected to. As | indicated to your secretary yesterday, wc hope
to complete that effort this week or next.

If I can be of further help, please let me know.

Lcland C. Wilson
Executive Director, Employee Relations

cc William Coals
Guy Bcllvillc

LW:ccs
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ALASKA ASSOCIAT.'ONOF ELEMENTARY SCHOOL PRINCIPALS
ALASKA ASSCCIATION OF SECONDARY SCHOOL PRINCIPALS
ALASKA ASSCCIATION OF SCHOOL ADMINISTRATORS

* ALASKA COUNCIL OF SCHOOL ADMINISTRATORS
326 Fourth St., Suite 408 Juneau, Alaska 95801 586-9702

RESOLUTION TO ENACT THE RETIREMENT INCENTIVE

PROGRAM (RIP)

The Alaska Council of School Administrators urges the Legislature and
Governor to again enact the Retirement Incentive Program,

RATIONAL:

(A) The State of Alaska had initiated an early retirement incentive
program which has appeared to be of benefit to the retiree and the State

of Alaska.

(B) It will be established over time that the intent of the previous
program has been accomplished. .

(C) That the TRS and PERS will remain financially sound.

(D) It hos provided a positive incentive to long term employees to change
careers without penalty.

—_—



Matanuska-Susitna Borough

P.0. BOX 1608 PALMER, ALASKA 335-1608 « PHONE 746-9630
BORCUGH MANAGR

January 24, 1989

The Honorable Jim Duncan
Alaska State Legislature
P. 0. Box V

Juneau, Alaska 99811

Dear Senator Duncan:

Thank you for the letter informing me of the introduction of
your bill, Senate Bill 73 - Retirement Incentive Program.

I support your bill which could result in a savings in
personnel services cost.

It will be necessary for the Matanuska-Susitna Borough and
the Matanuska-Susitna Borough School District to analyze the
possible impact of the program before a recommendation 1is made

whether to participate.

Since your bill allows for each government entity to make
the decision whether or not to participate, it provides the
needed flexibility. Good luck with the legislature.



North Slope Borough School District

January 31, 1989

Senator Jim Duncan
Alaska State Legislature
Pouch V

Juneau, Alaska 99811

RE: Senate Bill 73, Early Retirement
Dear Senator Duncan:

The North Slope Borough School District supports the passage of Senate Bill 73,
related to the retirement incentive program for PERS and TRS employees.

We believe this legislation would be in the best interest of the NSB School District
and the North Slope residents. Because of prior legislation on early retirement
incentive programs, our retirees have been able to be assured a lifetime income;
and at the same time, we have been able to increase the number of local residents
in our hiring practices, especially younger employees, at a lower and more
affordable salary scale.

However, we respectfully request your consideration to increase the window period

to 14 months, making the law effective May 1, 1989 through June 30, 1990. Passing

the bill in its present form would discourage employees from retiring this year and
instead may encourage them to wait until the following year to receive additional
retirement income. Having a larger window period would also allow the District to
work with potential retirees and give us more planning time to employ new hires at
lower salaries.

Most agencies including the NSB School District, need relief now and forestalling
retirements for another year would add more financial burdens. Having the
effective date in 1989 through 1990 would allow individual Districts to work out
staffing arrangements in FY 90, resulting in additional savings and a smoother

transition period.

Pouch 169 + Barrow, Alaska 99723 -
(O07) 852-53LL | tieriaeiitoiUtthia

%



Senator Jim Duncan
January 31, 1989
Page Two—

Thank you for soliciting our thoughts on SB 73. We appreciate your interest and
sensitivity toward school districts throughout Alaska. If you have any questions
please feel free to contact me or my Special Assistant Brenda ltta.

Sincerely,

Shirley Holloway, Ed.D.
Superintendent

Bl/ma

cc: Senator Al Adams
Representative Eileen MacLean
Brenda Itta, Special Assistant to the Superintendent
Ashley Reed, Lobbyist, NSBSD
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SCHOOL DISTRICT REAA 16

P.O. Box 226, Tok, Alaska 99780
907 *883*5151

Senator Jim Duncan
State Capital

Room #119

P. 0. Box V

eTuneau, Alaska 99811

January JO, 1989
Dear Senator Duncan,

Thank you very much for inquiring about our interest in the
Retirement Incentive Program.

Several years before the State of Alaska began offering a Retirement
Incentive Program, the district had offered two (2) comparable programs.
As a result, we have probably had more retirement from our faculty than
others and do nor have as strong a need as some other school districts may

have shown in recent years.

It is obvious rhat we believe in the concept and as long as the retirement
system rerains full viability and the districts can enter the program
under their own discretion and is net required, we will certainly support
your efforts.

There are always a few people who would appreciate the opportunity and if
you find the numbers are too few, please take time to reintroduce the
concept again in several years.

Sincerely, — 7

L
. Spike Joygensen

Superintendent of Schools

Dot Luke

SJ/Im
*Where Teachers Are The Gateway To Learning’
TS oremizr  OETHEL aresssm Tetin



M. \AGAMAGMINI/IRY SCHOOL

315 SWIRGS ROriD. k€MI. 99611
(907) 983-6148

PebauaAtj 3, 1989

Senator Jim Vuncan
P. 0. Box. ¥
Juneau, Ak 99S11

VeaA Senator Vuncan:

I am waiting in Auppofit oh S.B 73. Evidence seems to indicate
that: the>ce oJic both \financial and othen. benefit* associated
with the passage oh this bitt.

Sinceaety,

R. L. Boudneau
Principal

RB:mk
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Drawer 89 e STERLING, ALASKA 99672
Phone 262-4944

February 7, 1989

Rep. Mike Navarre

Box V
Juneau, AK 99811-3101

Dear Rep. Navarre:

| am very much interested in HB77 and the whole issue encompassing
the Retirement Incentive Program (RIP).

The concept of RIP is popular and | also believe fiscally responsible
in terms of costs. When all the facts and figures are tallied on
the last RIP, we'll be able to recognize a great savings for the
State of Alaska.

| don't think we need to worry about the effect of the so calleo
"brain drain™ that such a program allegedly causes. In fact, it
has been myexperience to note a much more negative effect when
observing employees who have stayed too long in a particular field
or profession i.e. teaching, administration, and related state jobs
with similar responsibilities. Notelling what long-term health
benefits these early out programs will produce for retirees.

Additionally, there are many of wus out here inthe trenches who feel
that the window period should be extended to include 1989- Perhaps
a short window period for many of us who do not need another vyear
to plan or wait for the 1990 RIPcould beincluded in the bill.
The window period could be, for example, 30 days in May or June,
this would allow people time to make their decision this year, thereby
presenting no imposition to a school district or agency for staffing
next year.

Rep. Navarre, | would certainly hope that youwill be able to give

your supportto this important legislation. I am lookingforward
to hearing from you regarding this proposed bill and how you feel
about it.

Sincerely,

Vic Varick

Principal



Interior Public Employees Coalition

452-2023 211S Cushman
Fairbanks. Alaska 09701

February 9, 1989

The Honorable Jim Duncan
Alaska State Senate

P. 0. Box V

Juneau, AK 99811 9

Dear Senator Duncan:)

The Interior Public Employees Coalition wishes to
go on record in support of Senate Bill 73.

The previous retirement incentive program was of
great value to local government. In the case of the Fairbanks
Fire Department; had nine employees not retired there
would have been a dozen or more on permanent layoff status.

If a new "RIP" program is established, a significant
number of high seniority city employees have told me they
will participate.

Sincerely,

Bhrry H~/ght
Chairman



SDonsored bv: Meehan

CITY OF SEWARD, ALASKA
RESOLUTION NO. 89-011

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
SEWARD, ALASKA, SUPPORTING LEGISLATION WHICH WOULD
RE-ESTABLISH THE PERS RETIREMENT INCENTIVE PROGRAM

WHEREAS, the 1986 Alaska Legislature enacted legis—
lation which allowed members of the Public Employees Retire—
ment System and the Teachers®™ Retirement System to take
advantage of early retirement; and

WHEREAS, the Retirement Incentive Program resulted in
reduced personnel costs for many municipalities and school
districts throughout the state; and

WHEREAS, the 1986 Retirement Incentive Program has
lapsed; and

WHEREAS, Senator Jim Duncan has introduced SB 73, which
would re-establish the Retirement |Incentive Program by
offering earlv retirement incentives to public employees 1in
1990;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
THE CITY OF SEWARD, ALASKA, that;

Section 1. The Legislature is hereby urged to give its
support to SB 73, re-establishing the PERS Retirement
Incentive Program.

Section 2. Copies of this resolution shallbe forward-—
ed to Governor Cower; Senators Duncan, Kerttula and Szvman-
ski; and Representative Cato.

Section 3. This resolution shall take effect immedi—
ately upon its adoption.

PASSED AND APPROVED 3Y THE CITY COUNCIL OF THE CITY OF
SEWARD, ALASKA, this 13 day of February , 19 89

THE CITY OF SEWARD, ALASKA



AYES: GIESELER, DUNHAM, HILTON, MEEHAN, NOLL, O"BRIEN, SIMUTIS
NOES: NONE
ABSENT: NONE
ABSTAIN: NONE

ATTEST: APPROVED AS TO FORM:

PERKINS COTE, Attorneys for
the City of Seward, Alaska

rfIN(La _ r0«JTY1 [
Linaa S.” Murphy, CMC/AAHj|?JWIN"Fred B. Arvidson

City Clerk City Attorney

(Citv Seal)
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RESOLUTION 89-2

HOUSTON, ALASKA
A BICENTENNIAL COMMUNITY

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HOUSTON, ALASKA,
IN SUPPORT OF SENATE BILL 73.

WHEREAS, the City Council is in support of re-establishing the
Retirement Incentive Program for members of the Public Employee®s
Retirement System and the Teacher®s Retirement System and providing
for an effective date, and

WHEREAS, the City Council feels that re-establishing the Retirement
Incentive Program will encourage employees to retire voluntarily
and will reduce the hardships of lay offs.

NOW, THEREFORE BE IT RESOLVED that the Houston City Council does
fully support and urge the passage of Senate Bill 73.

ADOPTED BY a duly constituted quorum of the City Council of Houston,
, 1989.

MAYOR

ATTEST:

CITY CLERK/TREASURER

P.0. BOX 940027 « HOUSTON, ALASKA 99694  892-6669



City Hall
442-3401

Police Dept.
442-3351

Fire Department
442-3404

Public Works
Dept.

442-3465

Day Care Center
442-3157

Planning Dept.
442-3465
Building Inspector
442-2623

George Francis
Memorial Library
442-3816
Recreation Center
442-3066

Teen Center
442-3979
Regional Fire

Training Center
442-3921

CITY OF KOTZEBUE

P.0. BOX 46 « KOTZEBUE, ALASKA 99752

RECEIVED F.
" & 1Jo3

Februarv 6, 1989

The Honorable Jitne Duncan

Senator

Alaska State Legislature
P.0. Box V

Juneau, Alaska 99811

Dear Senator Duncan;

At it"s February 2nd, 1989 meeting the Kotzebue City Council
reviewed the legislation you have introduced re-establishing
the Retirement Incentive Program for members of the Public
Employees” Retirement System and the Teachers® Retirement

System.

in the past and would
We appreciate all of
financial savings to

The City has benefited from the program
like to support it"s re-establishment.
your efforts to assist with the
municipal ties. Keep up the good work!

Sincerely,

Zonna Lie
City Clerk

cc: City Manager
File

"Heart of the Nana Region’
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DON VALESKO

BUSINESS MANAGER

VALERIE K. BAFFONE

HEADQUIRTER
Ardoragp, Alada 9608

2B \axkll, Room A6
Fairteris, Alagka 9701

710W. Sth Streot
Juneau, Alada 901

.<2£>_

March 6, 1989

Senate State Affairs Committee
Senator Pat Pourchot, Chairman
Senator Jan Faiks, Vice Chairman

Dear Senator Pat Pourchot;

Public Employees Local 71, LTC, is in support of SB-73, Retire—
ment Incentive Program.

This legislation not only benefits state employees who wish to
retire early but also benefits the state through cost-savings and
Is In fact, a cost-containment measure.

We urge your support of this legislation. Thank you.

Sincerely,

Don Rouleau, Business Representative
Local 71/Juneau

DR/tc

JUNEAU ANCHORAGE FAIRBANKS

(907) 586-6993 (907) 276-7211 (907) 452-5024



Sen. Pat Pourdot, Chairman

Sen. Jen Failks, Vice Chaiiman
Sen. Al Adams
Sen. Tim Kelly

Sen. Rick Uehling

Marilynn Scott
C.A.R.T.A.

ALASKA STATENLEGISLATURE

[aptirx, -]
Va B V4
\«% 7 Vf'i" -»r\. /

Senate State Affairs Committee
May 7, 1989

P. 0. Box 11-2827

Anchorage, AK

Dear Marilynn:

Per your telephone conversation with my staff,

99511

m &thw

P.0. Box V
Jureau, AK 99811

Q07-466-3712

please find

enclosed a letter from the director of the State Division of
Retirement and Benefits addressing the concerns you raised in
regard to SB 73, the bill reauthorizing the Retirement Incentive
Program. As you"ll see, the director is confident that the TRS
fund®s actuarial soundness will not be affected by the program.

SB 73 continues to have a lot of both legislative and public
support. The conference committee appointed to work out the
differences between the House and Senate versions of the FY 90
operating budget began meeting earlier this week. Both sides
are proposing rather significant reductions in all state agencies
and reductions in school funding are also being discussed. [
would say it is almost certain that personal services funding
will be reduced and the Retirement Incentive Program is seen as a
way of accommodating funding reductions without having to lay
people off.

The bill passed the House yesterday by a vote of 38-1. It
now goes to a conference committee that will resolve some minor
differences between the House and Senate versions, and will then
go to the Governor for signature into law.

Marilynn, thanks again for s concerns to my
attention. I hope you find the ion"s explanation
satisfactory.

Pat Pourchot

cc: Vera Gazaway
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Central Alaska Retired Teachers Association

Advocate for Retired and Pre-Retlred Educators
PO Box 11-2827

Anchorage, AK 99511
Phone: 345-1698
March 28, 1989

"Dofl 1S

Senator Pat Pourchot, Chairman X
ggn%te state Affairs Committee "'"-70 cicCsirCt a*('(ed -SOL/nd0/ieST o~P
0X
Juneau, AK 99811 , OM.Ca”~C MdLuduUv~”
z-f- Ms U-A*QjAGZ) cur”?
Dear Senator Pourchot: (LCdLtjjjhUeA auA”~L”axd 4ke elwW ~Apl(Tijelrf

The members of the Central Alaska Retired Teachers Association (CARTA)
are very much concerned about the proposal to continue indefinitely the

early retirement incentive program for Alaska®"s teachers as well as for cfL
other State employees as presented in SB 73 and H3 77 currently before D
the Legislature. ~ G-1P.

Because of this concern, at their regular March meeting, members X CtdlA/C
approved the resolution printed on page four of the attached CARTA T V 0 & y X /

Newsletter. » \ i 1
-of letksA-.

In addition to the reasons stated in the resolution, CARTA members i vjda&

believe that two other legislative proposals should receive approval,

proposals that seem to be on a collision course with SB 73 and HB 77

because of cost. Both bills listed below should be approved first. THO .

SB 53 provides an automatic cost-of-living adjustment for retired g
teachers, a benefit already enjoyed by other retired State employees.

It has been suggested that this is too expensive for the Teachers

Retirement System fund to bear, and one reason given 1is the escalating

cost of health insurance- especially for early retirees and their

families.

SB 13 provides for reimbursing teacher and public employee retirees for
Medicare Part B premiums and is important because current practice
discriminates against older retirees by requiring them to begin to pay
for part of their health insurance when they become 65, although the
retirement funds pay in full for younger retirees and their families.

Please give these matters your careful consideration. 1 would
appreciate having a response from you that I can share with CARTA
members.

Sincerely

Marirynn S. Scott, Ed.D., President



ASRTA & CARTA APPROVE RESOLUTION ON EARLY RETIREMENT
At their separate husiness meetings Saturcay, March 18 both the Alaska Retired Teachers Association (ASRTA)

and the Central Alaska Retired Teachers Assqciation (CARTA) passed the followdng resolution designed to discourage
legislative approval of the ‘Barly retirement”his now before the Eeglslature: SB7Band HB77.

WHEREAS: Early retirement poses a threat to the fiscal stability and integyity of the Teachers Retirement
System inasmuch as Al health costs come fromthe TRS fund and thiose costs Coritinue to escalate at an alarming

rate; . . o
AND WHEREAS: Halth care cost3 are extremely high for early retirees because of the extended period of time

the member, spouse and dependents utilize medical sefvicas proviced by TRS; o _
AND : The retirement system was set up for the career educator, but teachers in the prime of teaching

experience are being lost to the profession, and inceed are being encouraged by the current TRS statuites to retire

rematurely; _ . . .
P AI\D\XJ-E?EAS: There has been no study of the ipact on stuclent leaming resulting from early retirement of

those teachers most experienced in effective téaching; _ ,
AI\D\M-E?EAS:% earl) retlerement mcentl\r/'g program appears to be a willul use of the Teachers Retirement

tem to solve the present budget proplems of Alaska; ~ . _
SySAJ\D\M—EH: ; Perpetua%po?ﬁwe ear?{/ re?isremnt Incentive program would revamp the Teachers Retirement

fem to its cetriment:
¥ HEREH _.”g‘& resolved that (this association) seek legislation requiring 25-year membership Service in order
{0 receive immedliate benefits and that persons retiring with less than 25 years e required to attain the age of
before gaining elicstality for benefits.

This resolution is being forwarded to the Governor, Lt Governor, and appropriate House and Senate committees
consicering the early retirement blls,

CARTA Bulk Rate
c/o Leah A. Peterson U.S. Postage
3307 Greenland Avenue PAID
Anchorage, AK 99517 Anchorage, AK

Permit No. 335
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MEDICARE CATASTROPHIC COVERAGE ACT OF 1988 IS VIEWED
BY MANY RETIREES TO BE CATASTROPHIC FOR THEM

At recent CARTA general meetings as well as Firgt, the Medicare Catastrophic Act of 198
meetings of its exective oard and Tegislative provicks lttle improverment over the heath insur-
commitee, the Surtax on incomes of sEniors 6~ ance coverage aIread)A E)rowded 0 Alaska's
and olcer to pay for the additional health insurance  retired teachers thyouch the Teachers Retirement
coverage provioed inthe Medicare Catastrophic.— System. it generaflly Quplicates the Medicare
Covera(t;e Act of 198has been a major isste. The suggclgnﬁntary coveragfe Under Aetna, _
assumption of the legislation IS that only senio cond, the method OF determining the surtax is
Gitizens benefit; therefore, only senior Citizens unfair to retired teachers, Wwho receive minimgl

should bear the cost _ Social Security benefits. State of Alaska teacher
I\/bdmre—ellglbls\})ersons Proachln eor retirement benefits are fully taxable for feceral
olckr need to pe aware that this Act provides fora income tax purposes whergas only S af Social

for an addi- Securty benefits are taxable. Since the Medicare
nt of &2 for ez feceral ~ surtax'is based on fegeral income tax id.
Inconre tax liability, witha cefling or retired teachers’ taxable income

300 per person I coLple SCHEDUE  appears tobe much higher than it
?or ]ﬁ gt aount vuplel increas)e N%”I-I\Ealth InSUrance rgaqu IS In refation to gerso_ns
annually up to $42 per S5 of y BScholaship depending primnly on Social
|n$ggrﬁ(%(vl\gm ? Cog% : %g%pe;l Wmes! Secunty,ngnd Ither|]r surtax may be

- corresponalingly higher.
greld ma mcre%ese further infuture X ProgramTBA ﬂe%%t res% is%{_Alaska's_
ears, Generally speaking, a taxable income of  retired teachers who are 6bor oloer will be receiv-
2o 000for an indivicel or SE000fora couple —— ing It if any aokditional benefit from the Medlicare
Wil generate nearly the full amount of surtax Catastrophic Coverage Act, bt mas%/cbe_ ying
Tre Kjpjinoer Washingon Letter of March 17 more Medlicare surtax than Social unR?1 letirees
198 a Dusiness-focusedl newsletter, advises: with the same collar Voo, _
“New Medicare tax neednt be paid Inadvance on - The provisions of the Act,itself are coming under

surtax on their incore tax, calling
tional payment of $250 for each S of

mestimated tax or by income wittnoding. Ve increased scrutiny. There i real concen that It is
care recipients can one up o $80each. IRS. . not inthe best Interests of Medicare reqégents in
won't charge Xﬁnaltles for this first year, but will i+ general. |t i3estimated that only about Jocr

later years. An exception: Taxpayers won't Seniors wil benefit from the unlinated hospital care,

have to prepay for the vear they tim & Thenew  and there is ng provision for real long term care
tax IS no'% apdeﬁ[:tible r¥edica] e%/(pense, tnlike Wihich IS the chi_erf) congern of most ol _
gening premiuns.” o Americans. It i3possible that the entire Act wi
~ Exploration of the problem has ioertified two need 1o be reviorked

ISSues of particular concern to retired eduicators. (See related stories on page 2)



SENATOR STEYENS PROVIDES
MEDICARE COST INFORMATION

At the request of the CARTA Legilative
Commttee, your presicent wrote t0 Senators
Stevens and Murkowski and Con g!ressman Youy
last Decermber on benalf of retired teachers
Responses varied and were not particularly
enoouraging. However Senator Stevens enclosed
STt an Issue Bref: “Catastrophic HaRh
Insurance; Metficare” procu cedbyme
Oontiressronal Research Service:
It incluces "Adjustment for
Persons with Governmental
Amuities” and a E)ears to allow
US t0 requce taxable Income to
er“ua thS1oda.IOSem§tJJtrltyme
eficiaries for
I\/edrcare surtax only. tth a3

ASRTA SPEAKER URGES: o e

WRITE TO CONGRESSMEN

l\/arcLﬁunentJensetn s%eatéertat thg
Ok TEEUY O ara A deatt withat dur Apil 8

the Sate Association and a memper

of e AARD Natioral Legislaive  TEEEN. Paul Rolle of the

APRIL 8 MEETING TO DEAL WITH
ASPECTS OF WEALTH INSURANCE
Many questions have surfaced inrecent months

about retiree health coverage, especially since
rates have changed for Aucio-Cental-Yistal and

Term Care.” Some are concerned about pre-

cisely what Long Term Care insurance reall
covers, ThereiS also concem about the cas of
health insurance to our Henr,&nent an Its
effect on an automatic ave
reac ed age 65vvonder
the novvnust pay for pa
 health | msurance
I\/bdrcare Part B,

these questions will be

AARP%ﬁg i of Alaska Division of Insur-

not been incldedinGther nfor- addrtr%rxglacnoe\(/jerage SENEd ace, flom Junea, e

matron available, and your
resicent has Written dgain to
tevens asking verification,
There is also reference to
oplicated health insurance for
federal retirees, but no dlrect
reference o teacher refirees'
ouplication of insurance. Many
unanswwered questions Sl

AUCTION PROYES TO
BE HIGHLY SUCCESSFUL EYENT
Unaer the expert quidance of Ways and Means
chair EIeanor onsey%the Februa vrhr elg hant
auction proo
treasu and the schol arshrp r%;rant and
Connie Rucd, ou rprofessro estauctroneer
aclded much to the fn ?et
last nickel out of brdders and make them

"DOOR PRIZES are now awarcled at every
neetrng Oontnbute a collar and the wanner splits

the pottith CART,

agreed 0 be our speaker,

care Catastrophic ACt, but empha- ad e also e peto Rave
%retgdﬂhgtﬁéaﬁgﬁ fed NOT S 2nci repr)ers)eaentatrve
She said she ha checked with the R o6od tumout is
offices of arff Congressional celega- needed.  Come and byi
tion and they were seemingly not oS ouse ora retrreeng
aware of o rotlers, e said tre YU SP

D o e e e
[enein. vvedee%rmportantplo0 fy

Anyone who
not beg n ed y\Ne nes

hne omas at =33
0 rrake reservations. Or

come anyway. There always seem3 to be plenty.

BRING RECYCLABLES IN APRIL
CARTAand the envrronment Bring your
ecyelab e newspapers, glass and aluminuman3
o 8CAR Ameetrrg Ted and Marilym
Soott will tave ttherrpr ready to oather themuo
and take them to the recycling centef”
LeﬂA Peterson anedy(%oro%n
brougtt contributions in February. next
Newsletter will list the fufl recycling honor rall
PAPERBACKS for resale dre alSo neccd, Br
those you've been reading thidwinter and prd< uo
a fresh supoly.

KEEPING IN TOUCH
PAULINE and GORDON BURKHER enjoyed a
vrsrtvvth Brl and sons tt3winter. They tried an
hant rick at the San Diego 200, sampled Palm
and shivered in San Francisco.
AI%S_I-EID PAULS Is recoven ng from surohery
for a ruptured disc. She was Jooking well at

Mar AJCARTA megt n%

EDYTHE HASSEL had a week of bricge in Hono-
Juuplu3a week with her son and Wife ang
five grandsons at North Shore. She ot caught in

&' snowstorm-say3 it was Worse than
Anchorage, She entered two pastels in the Fur
Rondy Senior Juried Art Show. Her Canvas
Ducks gamered a second place.
FALON chaired the Anchorage
Womans Club eleventh annual Hon Senool Juried
Art Show hela this vear at LoussaC Lityary.

BUCKand ASVITHmack a 3-(ay trip to
Reno (sorre luck, they say) and then to Sufm,T,
Wesh.” They wisited teir daughter and family and
watched a granason ina wrestling match,

LEGISLATION. NEEDS CARTA HELP
SB 33 1 establish an Automtic Post-Refire-
ment Pension Adjustment (PRPA) for teachers
seemi3 to be qoing nowhere. Too costly;, they sa
\Mite to or call Paul Fischer, Jim Duncan and Tim
Kelly of the SENATE I-ESSOomnttee also, Pat
Porchot, Jan Faiks and Jay Kerttula of SENATE
State Aftairs; and Johne Brnkley, Riok Uehlirg
and Drue Pearce of SENATE
Bprovices for rerrrhursrngteacher end other
State retirees for the Medicare Part Bpremiums
they must begin to pay at age Gbif teyareto
retain full medical instirance coverage. SENATE
HESS, ?Jtat% r"hglfarrs a/\nl(thrtnatnhge are scheduled 0
review this kil also. \\ite to same Senato
listedl unoer SB53ahove and to Fred vr?ro
15 8 00-Sponsor with Duncan and Kerttula
SB 3and HB 77 attempt to reimplement the
ASyTretrrement Incentive program. CARTA and
Ahave taken theposrtron that earIy retire-
ment of teachers may jepardize uality education

3

JOI-IN and NAOM EYERITT spent Dec/Jan in
0Ppr John tufit fence and planted several
acres prre trees \ihile I\Iaonl}I rrtr;volved relaettrves
|s blazers, etc
Christ bh daught AoleerI]0 ththesmaSt
ristes by having caughter Acele Wi
JOE I\/O\%GO\/E(I]%ths been back shoveling
snow after coping with a blood dot in his lung
ouring the winter months.

PARKER RICHand husband Paul spent
Christes in Anchorage. Vi enjoyed her
grandchildren while Paul spownmodiled. They also
Visiteg the Everitts in Mississipoi in Noventer,

O LALANDE flewto Richmond, VA
on I\/arch Aand picked upa Wcamper for a 3-
ronth motor trip. Howill attend an Early Chilg:
od Education conference in Richmondin Apil.
Tney hav'vreservations for the Kentucky Derby In

NEand LEQ HANTZ spent Christmas in
Badrmdder . Germany with their grandcaughter

r famly.

In 3w an Crafts

(D

and, because of sHuafrng health insurance costs,
the financial health of the Teachers Retirement
aglem B 73wiHbe considered hy SENATE

te Affairs, HESS and Finance (See committee
merher names at e‘t \Nrfte also 1o "Reg!
Boucrer ave gy ce Hanley and Jim
Zanacki of ate alrs; Ron Larson
CE Swe.ckhammer, Fran Ulnrer, ka(y
Ramona Barmes, Ran Phrllrps a) Steve Rreger

HOUSE Finance: and Johnn rs

Gruenbe 1%and WAl Furnace

Finance is now coni nnP og
m%i&” Annur Program Al introclioed
aand vetoed | ast ye [ yGov mor
tderr(Esar%%flfQ()TrE,un erwa F)IIthe
Longev AARP, the Pioneers
and"others support the Annuity [l asavrable
alternative to the Bonis, Mess eéres need togoto
SENATE Finance memoers listeqfat left
Wite to all legislators at PO Box V] Juneau, AK
GBRL1, or though the Legislative Informetion Ofie.
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PuDlic Employees' Retirement System

P
* i cacners Retirement System
N !‘ _r .\4TI f& t n vCi /Y ) Judicial Retirement Syst%m
- i Elected PuClic Ollicers Retirement System

1';% 'i:N SCVn/ e Vil 7TE> National Guard Retirement System
e KON/ /TR RTelrritoria\llF}eti{emegtS slt\e/m,y Autio P
. eluees Voluntary Oental Vision Audio Plan
DEPART.AMEIVT OF ADMIIVISTRATIOIV Supplemental Benefits System
Group Health/Lile Insurance Benefits
DIVISION OF RETIREMENT & BENEFITS Deten’ed Compensan.on P|an . .
PLEASE REPLY TO: PuDlic Employers Social Security Conlnoulions
o P.0.BOX CR O 701 EAST TUDOR ROAD, SUITE 240 STEVE COVVPER, GOVERNOR
JUNEAU. ALASKA 99B11-0203 ANCHORAGE. ALASKA 99503-7445
PHONE: (907)465-4460 PHONE: (907) 563-5885
April 4, 1989

The Honorable Jim Duncan
Alaska State Senator

P.0. Box V

Juneau, AK 99811

Dear Jim:

You have asked:

1. Are the PERS and TRS funds fiscally stable? If not, has the
Retirement Incentive Program caused fiscal instability?

Response:  Although both the PERS and TRS funds are considered
fiscally stable, the PERS fundlnP ratio of assets to liabilities droFPEed
from 99.6% for FY 87 to 93.0% for FY 88. The actuarial loss for PERS
was $178,121,000 in FY 88, with the RIP accounting for about
$34,000,000 or about 20% of that loss.

The TRS funding ratio of assets to liabilities dro[%)ed from 101.2% to
98.8%. The actuarial loss for TRS was $75,074,000 with the RIP
accounting for $19,000,000 or about 25% of that loss.

We believe that these figures do not take into consideration the
remaining employer contributions owed for the completion of the
last RIP.Qutstanding indebtednesses, when  paid, should bring the
fundingratios back up.

2. Are health care costs covered in the actuarial cost of the
Retlreén)ent Incentive Program, and if so, how are they
covered

02B4LH Note: Please Indce Your Social Seaunty Number inAll Correspordence & Requestts Gonceming Your Berefits



Senator Duncan
April 4, 1989
Page 2

Response:  Health care costs are included in the formula for employer
contributions and account for approximately one-third of those costs.
According to the actuarial valuation for FY 88, increases in medical
costs raised the employer contribution rate for PERS by 4.2% and for
TRS b}/ 3.12%.  Some of this increase is attributable to retirements
under the RIP since medical costs are greater for those under the age
of 65. Once a retiree turns 65 he or she is covered by Medicare

as the primary carrier.

A more direct answer to your question is, "yes, health care costs are
covered" as they are for all retirees. Employer contributions are paid
against future retirements. Under the RIF the employer contributes
to the system the amount that would normally have been

contributed for the years credited toward early retirement.

| am hopeful this adequately answers your questions.
Sincerely,

Sally Smith
Director

89 R&B 009

cc. Dean Gottehrer
Special Assistant



Alaska State Legislature

Sen. Pat Pourchot, Chairman Sao,goxlv
gz fuarl\ gi'm'?’ Vice Chairman Juneau, iﬁasﬁg 5@811
Sen. Tim Kelly 907-165.3712

Sen, Rick Uehling . .
Senate State Affairs Committee

March 13, 1989

Ms. Patricia Alexander
7243 01ld Harbor Avenue
Anchorage, Alaska 99504

Dear Patricia:

I am happy 1;0 report that on March 6 the Senate State Affairs
Committee, which 1 chair, approved SB 73. The bill would provide a three
year retirement incentive for members of the public employees®™ retirement
system and the teachers®™ retirement system.

Under the bill, the participation of school districts would be
optional. Teachers 1in participating districts would be eligible for the
retirement incentive if they are within three years of retirement and if
their retirement would result in cost savings to the district. The three
"incentivell years would first be used to allow individuals to meet either
the service or age requirement (in most cases, 20 years or age 55). Once
the service or age requirement is met, any remaining "incentive"™ years
would be added to the individual®s actual length of service and result in
an increased benefit payment.

Each TRS member who participates would pay up-front their share of the
cost to the retirement system, which amounts to 21% of the member®s compen—
sation for the school year in which he or she retires. The employer would
pay the balance of the cost to the system.

The State Affairs Committee broadened the application period for
teachers from three months to six months (July 1, 1989 through December 31,
1989) and provided for retirement to occur until July 31, 1990. To partic—
ipate you would need to be eligible for the retirement incentive (i.e.,
within three years of retirement) by the July 31 date.

I would caution that the bill has a long way to move through the
legislative process, and that the periods of application and eligibility
may well be revised by other committees along the way. SB 73 now goes to
the Senate Finance Committee for their review. I am hopeful that the bill
will receive their quick approval. I am convinced that not only can the
program save money, but it will ease the hardshippf-any layoffs that may
need to occur as budgets continue to tighten. )

Senator Pat Pourchot
Chairman
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Alexander
Balensiefer
Bethel
Birdsal
Bradshaw
Brewer
Curran
Davis
Elliott
Finegan
Foster
French
Fullenkamp
Goff
Goodwin
Goodwin
Gordon
Hadley
Hamacher
Haycox
Higgs
Jackson
Jackson
Jarrell
Johnson
Jones
LeBlanc
Long
Lush
Hatthis
HcCoy
McVee
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Monaco
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Muldrow
Hoi |
Odens
Paul
Pawluk
Piper
Prockish
Rice
Rosene
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Patricia
Tom
Joann
Cary
Era
Andrew
James
Mary
Katherine
Thomas
Stephen
Karen
Colleen
Dennis
Daniel
Lynda
Lorena
Susan
Florence
Carolynn
Patricia
Linda
Harleta
Melvin
Nelimae
Samue
Adrian
Eunice
Herbert
Della
Rod
Michae
Dawn
Vincent
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Marie
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Jordt Circle
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Winding Way

South Bunn Street
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Kenai Avenue

East 8th Avenue
Norman Street
Craig Drive

Old Harbor Avenue
Jordt Circle

Reka Drive

UNIT

59

14

112

TA

B10

CITY

Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Eimendorf
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage
Anchorage

ZIP

99504
99504
99508
99508
99508
99508
99508
99508
99504
99504
99504
99508
99504
99508
99508
99506
99504
99508
99508
99504
99504
99504
99504
99508
99504
99508
99508
99504
99508
99504
99504
99504
99508
99508
99504
99508
99504
99508
99508
99504
99504
99504
99504
99508

CONSTITUT

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

vw, :-

CATEGORY
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
Ad
Ad
A4
A4
A4
A4
A4
A4
A4
Ad
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A4
A
A4

DISTRICT PRECINCT REG O

13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13

150
149
146
147
145
148
144
147
151
151
152
147
152
146
145
153
150
146
148
151
152
150
150
144
151
146
146
150
148
150
150
152
146
146
151
146
149
146
145
151
149
150
150
144

H X
NN X

O = [ = o o (e



45
46
41
48
49
50
5l
52
53
54
55
56
57
58

Ross
Sharp
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SB73.LST

SA - teachers early retirement
passed SA

Page 1

(these are others in addition to Jeanne®s old list
(teacher))

(wrote in on SB 73)

Mr. Robert Boyd

601 North Flower Street, A
A/A 99508

Bob

Mr. John Corvin

3125 East 17th Avenue
A/A 99508

Mr. Corvin

Mr. John Murphy

1743 Morningtide Court
A/A 99501

Mr. Murphy

Ms. Violeta Zygmung
1626 Sanya Circle
A/A 99508

Ms. Zygmung

Ms. Pam McCarl

President

Anchorage Education Association
1411 West 33rd Avenue
Anchorage, Alaska 99503

#3v McCerrir YO\

(wrote in on SB 15)

Ms. Kathryn McCord
1601 Hidden Lane
Anchorage, AK 99501
Kathi

Mr. Rick Natter
5805 Sterling Way
A/A 99504

Rick



ALASKA STATE LEGISLATURE

Sen. Pat Pourchot, Chairman

Sen. Jen Raiks, Vice Chairman
Sen. Al Adams PO.Box
Sn. Tim kelly Juneau, AK 99811
Sen. Rick Uehling

907-465-3712

Senate State Affairs Committee
March 7, 1989

Jane Ann
3560 Fai:
Ketchika]

Dear Jane Ann:

I am happy to report that yesterday the Senate State Affairs
Committee, which 1 chair, approved SB 73. The bill would provide
a retirement incentive for members of the public employees™
retirement system and the teachers®™ retirement system.

School districts, political subdivisions, and state agencies
would be allowed to participate, the only criteria being that the
program result in personnel cost savings over a three-year
period. Employees would be allowed to participate if they are
within three years of retirement, either by age or years of
service, and if their retirement would contribute to the cost
savings of the school district, political subdivision, or state
agency. The State Affairs Committee broadened the application
period for both school teachers and state employees in an effort
to maximize program participation and savings.

The bill now goes to the Senate Finance Committee for their
review. I am hopeful that the bill will receive their quick
approval and reach final passage this session. I am convinced
that not only will the program save the state money, but it will
ease the hardship of any layoffs " "to occur as
budgets continue to tighten.

L urchot
Chairman

PP/ss



KAYHI NEV

SCHOOL BUDGET LOOKS BLEAK

i
W%Jon 15 eg/ ENES onthe
INCYEESES OF INSLI;

5, ar‘% ITBIMENANCE EXDENKES. HIETe

I
[
00
% d(CI%d soomenced fothe
a 3
redl mam INEXCESS ) Thsreﬁ%ds
e 10S ol osttions I AU, a
eacher at , A6 lonteabher in
1he slnct nator ane
f tea&hg%ﬁces. Aw r
onin rm—persm
ltr(Wdr H’r Sla'
gﬁw&@m e%j/ r&% he
0
mtcomeeea |s
oI, 1|s anvewtseerrslrrmrert

Wl% esvé%phs%i@i?me

dsutyto



3560 Fairview # 4
Ketchikan. AK

99901

2/26/89

Senator Pat Pourchot

Chairman. Senate State Affairs Committee
Pouch V

Juneau, -ilaska 99811

Dear Senator Pourchot:

| am writing in support of SB 73. As you can see by the
enclosed excerpt from our high school paper, vital programs
and positions are being cut because of budget deficits. |
understand it's too late for this year but passage of this

bill would have a very positive effect on future programs.
If you allow teachers to take advantage of early retirement,
a lot of these programs could be funded. It seems that we
will have to be a little creative in order to survive these

trying financial times with the least negative impact. |
personally know quite a few teachers who would like to have
this opportunity and many parents who feel it is a good
plan. | urge you to vote yes on SB 73. Thankyou.

Very sincerely,

Jane Ann McNulty



ALASKA STAFE LEGISLATURE

Sen. Rit Paurchot, Chailiman
Sen. Jen Failks, Vice Chairman

Sen. Al Adams P.0. Box V
Sen. Tim Kelly Juneau, AK 99811
Sen. Rick Uehling S—

Senate State Affairs Committee
February 21, 1989

Jim and Bonna MclLeod
Box 8950
Barrow, Alaska 99723

Dear Jim and Bonna:

Thank you for contacting me in regard to SB 73, which would
create a retirement incentive program for members of the public
employees and teachers retirement systems.

As you may know, SB 73 has been referred to the Senate State
Affairs Committee, which 1 chair. I have heard from several
people who are interested in the bill.. Not surprisingly, there
is a lot of concern over both the effective date and the
eligibility dates, with people generally promoting those dates
that will allow them personally to participate in the retirement
incentive program.

There is also concern over the fiscal implications of the
bill. While the program is intended to result in a net reduction
in personal services costs to the state or other employers, there
is not clear evidence that this was the case when a similar
program was in effect a couple of years ago. With our revenue

situation as bleak as it is, | feel strongly that the program
must be fashioned to ensure that there is r.o net cost to the
state.

An audit of the previous retirement incentive program is to
be released this week. I expect to begin hearings on SB 73
shortly thereafter. I do appreciate your cojunents, and assure
you | will keep them in mind as the committee\begins 1its
deliberations. / |

Sincerely,

"Senator Pat Pourchot
Chairman
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Senator Pat Pourchot
P.O. Box V

Juneau, Alaska
99811

Dear Senator Pourchot,

| am writing in regards to senate bill number 73, “ An Act relating to
retirement incentive programs for the public employees* retirement
system and the teachers’ retirement system; and providing for an effective
date."

While this is an excellent bill and would provide a means for saving
dollars to an individual school district it falls short of obtaining the
maximum results by delaying it's effective date until 1990. There are
many teachers like myself and my wife who are at or near the top of a
salary schedule and had planned on retiring this July. If the bill goes into
effect next year it would certainly be to our advantage to work one more
year until 1990,

| am asking you to reconsider the effective date of this bill and move it up
to become effective 1989. | believe the dollars saved by the state and the
local school districts would make this cost effective.

1 hope you will give serious consideration of this request and have this bill

passed and become effective this year 1989. The content of this hill is
excellent, keep up the good work.

Respectfully,

cw ¢C F->1AN

Jim and Bonna McLeod

Box 8950 Barrow, Alaska 99723



