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that: has adequate, commercially-available food and housing that meet 

the standards set out in (a) of this section.
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IN THE HOUSE BY THE LABOR & COMMERCE COMMITTEE

CS FOR HOUSE BILL NO. 430 (L&C) j

IN THE LEGISLATURE OF THE STATE OF AIASKA 

SIXTEENTH LEGISLATURE - SECOND SESSION

A BILL

For an Act entitled: "An Act requiring that overtime wages at one and

one-half times the regular rate of pay be paid for 

certain work following the fifth consecutive day of 

work; exempting certain line haul truck drivers from 

the requirement for overtime Wc -es; defining 'day' 

and 'week' for overtime wages; removing certain 

employees rn public works projects from an exemption 

from overtime wage requirements; and relating to food 

and housing for certain workers on public works 

projects at remote sites."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 23.10.060 is amended to read:

Sec. 23.10.060. PAYMENT FOR OVERTIME. (a) Except as provided

in (b) and (c) of this section, an [AN] employer who employs employees

engaged in commerce [,] or other business, or in the production of

goods or materials in the state [ALASKA] may not employ an employee

[NOT ACTING IN A SUPERVISORY CAPACITY, EITHER MALE OR FEMALE,] for a

workweek longer than 40 hours or for more than eight hours a day^

This section does not apply to the employment of a person acting in a

supervisory capacity.

(b) If an [, EXCEPT THAT IF THE] employer finds it necessary to

employ an employee in excess of 40 hours a week or more than eight

hours a day, compensation for the overtime at the rate of one and

one-half times the regular rate of pay snail be paid. |

-1- CSHB 430(L&C)
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WORK DRAFT

(c) An employer who employs an employee for at least 40 hours of 

i 1  -----------------
ft work in more than five consecutive days without a day off shall pay

compensation to the employee for the employee's hours of work on the 

sixth and seventh consecutive days at the rate of one and one-half 

times the regular rate of compensation. This subsection, applies 

regardless of the number of weeks in which the consecutive days worked 

by the employee occur.

(d) This section [, AND THIS PROVISION] is considered included 

in all contracts of employment.

(e) This section does not apply with respect to

(1) an employee employed by an employer employing less than 

four employees in the regular course of business, as ^regular course 

of business^ is defined by regulations of the commissioner; however, 

this exemption does not apply to an employee who is employed on a

public works project for any day on which the employee performs work 

on the project;

(2) [REPEALED

(3) REPEALED

(4)] an employee employed in handling, packing, storing,

pasteurizing, drying, preparing in their raw or natural state, or 

canning agricultural or horticultural commodities for market, or in 

making cheese or butter nr m h e r  Hairy products;

(3) [(5)] an employee of an employer engaged in small

mining operations where not more than 12 employees are employed, if 

the employee is employed not in excess of 12 hours a day or 56 hours a 

week during a period or periods of not more than 14 workweeks in the 

aggregate in a calendar year during the mining season, as the season 

is defined by the commissioner;

(4) [(6) REPEALED

CSHB 430(L&C) -2-
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(7)] an employee engaged in agriculture;

(5) [(8)] an employee employed in connection with the

publication of a weekly, semiweekly, or daily newspaper with a circu­

lation of less than 1,000;

(6) [(9)] a switchboard operator employed in a public

telephone exchange that [WHICH] has fewer than 750 stations;

(7) [(10)] an employee of an employer engaged in the busi­

ness of operating taxicabs;

(8) [(11)] an employee in an otherwise exempted employment 

or proprietor in a retail or service establishment engaged in handling 

telegraphic, telephone, or radio messages for the public under an 

agency or contract arrangement with a telegraph or communications

company where the telegraph message or communications revenue of the

agency does not exceed $500 a month;

(9) [(12)] an employee employed as a seaman;

(10) [(13)] an employee employed in planting or tending

trees, cruising, or surveying, or bucking, or felling timber, or in 

preparing or transporting logs or other forestry products to the mill, 

processing plant, railroad, or other transportation terminal, if the 

number of employees employed by the employer in the forestry or lum­

bering operations does not exceed 12;

(11) [(14)] an individual employed a s  a n  outside buyer of 

poultry, eggs, cream, or milk in their raw or natural state;

(12) [(15)] casual employees as may be liberally defined by 

regulations of the commissioner;

(13) [(16)] an employee of a hospital whose employment in­

cludes the provision of medical services;

(14) [(17)] work performed by an employee under a flexible 

work hour plan if the plan is included as part of a collective

• -3- CSHB 430(L&C)
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bargaining agreement;

(15) [(18)' work performed by an employee under a voluntary 

flexible work hour plan if

(A) the employee and the employer have signed a writ­

ten agreement aud the written agreement has been filed with the 

department; and

(B) the department has issued a certificate approving 

the plan which states the work is for 40 hours a week and not 

more than 10 hours a day; for work over 40 hours a week or 10 

hours a day under a flexible work hour plan not included as part 

of a collective bargaining agreement, compensation at the rate of 

one and one-half times the regular rate, of pay shall be paid for 

the overtime^

(16) an individual employed as a line haul truck driver for

a trip that exceeds 100 road miles one way if the compensation system

under which the truck driver is paid includes overtime pay for work in

excess of 40 hours a week and for more than eight hours a day and the

compensation system requires a rate of pay comparable to the rate of

pay required by this section.

(f) In this section,

(1) "day" means 24 consecutive hours;

(2) "public works" has the meaning given in AS 36.95.010;

(3) "week" means the period of time from a Sunday at 12:01 

in the morning to the following Saturday at 12:00 midnight.

* Sec. 2. AS 23.10 is amended by adding a new section to read:

Sec. 23.10.440. FOOD AND HOUSING AT REMOTE SITES. (a) Except 

as provided in (b) of this section, an employer shall provide food and 

housing to an employee working at a public works project remote site. 

The housing must meet safety and health standards for housing set out 

CSHB 430(L&C) -4-
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in the Standards for Occupational and Industrial Structures adopted by 

the department. The employer may not consider the cost of the food 

and housing in setting wages for the employee or in meeting wage 

requirements under AS 23.10.065 or AS 36.05.

(b) An employer who provides adequate transportation to employ­

ees is exempt from the requirement to provide food and housing under

(a) of this section. Transportation is adequate under this section if 

it

(1) is available daily at reasonable hours to and from the 

remote site to a location that provides access to adequate commer- 

cially-available housing;

(2) takes no more than 30 minutes to transport the employee 

from the departure point to the worksite; and

(3) meets applicable transportation safety standards.

(c) The requirements of this section are considered a part of 

every contract for hire for a public works project in the state. The 

advertised specifications for the public works project shall contain a 

provision stating the requirement for providing food and housing at 

remote sites.

(d) An employee may waive the employee's right to food and 

housing under this section. An employer may not require an employee 

to live in housing provided under this section.

(e) The department shall implement this section by regulation.

(f) In this section

(1) "employee" and "employer" have the meanings given in 

AS 23.10.430;

(2) "public works" has the meaning given in AS 36.95.010;

(3) "remote" means a work site that is either more than 50

road miles or inaccessible by two-wheel-drive vehicles from a place

-5- CSHB 430(L&C)
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that has adequate, commercially-available food and housing that meet 

the standards set out in (a) of this section.
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IN THE HOUSE BY THE LABOR & COMMERCE COMMITTEE

CS FOR HOUSE BILL NO. 430 (L&C)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

SIXTEENTH LEGISLATURE - SECOND SESSION

A BILL

For an Act entitled: "An Act exempting holders of certain permits or

licenses relating to big game hunting from the Alaska 

Wage and Hour Act; requiring that overtime wages at 

one and one-half times the regular rate of pay be 

paid for certain work following the fifth consecutive 

day of work; exempting certain line haul truck

drivers from the requirement for overtime wages;

defining 'da' and 'week1 for overtime wages; 

removing certain employees on public works projects 

from an exemption from overtime wage requirements; 

and relating to food and housing for construction 

workers at remote construction sites."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 23.10.055 is amended to read:

Sec. 23.10.055. EXEMPTIONS. The provisions of AS 23.10.050 - 

23.10.150 do not apply to

(1) an individual employed in agriculture, which includes 

farming in all its branches and, among other things, includes the

cultivation and tillage of the soil, dairying, the production, culti­

vation, growing, and harvesting of any agricultural or horticultural 

commodities, the raising of livestock, bees, fur-bearing animals, or 

poultry, and any practices, including forestry and lumbering opera­

tions, performed by a farmer or on a farm .as an incident to or in 

conjunction with the farming operations, including preparation for

-1- CSHB 430(L&C)
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market, delivery to storage or to market or to carriers for transpor­

tation to market;

(2) an individual employed in the catching, trapping, 

cultivating or farming, netting or taking of any kind of fish, shell­

fish, or other aquatic forms of animal and vegetable life;

(3) an individual employed in the hand picking of shrimp;

(4) an individual employed in domestic service, including a

baby-sitter, in or about a private home;

(5) an individual employed by the United States or by the 

state or political subdivision of the state including prisoners not on 

furlough detained or confined in prison facilities;

(6) an individual engaged in the activities of a nonprofit

religious, charitable, cemetery^ or educational organization where the 

employer-employee relationship does not, in fact, exist, and where

services rendered to the organization are on a voluntary basis;

(7) an employee engaged in the delivery of newspapers to 

the consumer;

(8) an individual employed solely as a watchman or care­

taker of a plant or property that is not in productive use for a

period of four months or more;

(9) an individual employed in a bona fide executive, admin­

istrative^ or professional capacity or in the capacity of an outside 

salesman or a salesman who is employed on a straight commission basis,-

(10) an individual employed in the search for placer or hard 

rock minerals;

(11) an individual under 18 years of age employed on a

part-time basis not more than 30 hours in a week; or

(12) employment by a nonprofit educational or child care

facility to serve as a parent of children while the children are in

CSHB 4 3 0 (L&C) -2-



residence at the facility if the employment requires residence at the 

facility and is compensated on a cash basis exclusive of room and 

board at an annual rate of not less than

(A) $10,000 for an unmarried person; or

(B) $15,000 for a married couplej_

(13) a person who

(A) holds a license or commercial use permit issued 

under AS 08.54 while engaged in providing commercial services to 

big game hunters; or

(B) is employed bv a licensee or permit holder under 

AS 08.54 while the person is engaged in providing or assisting to 

provide commercial services to big game hunters.

* Sec. 2. AS 23.10.060 is amended to read:

Sec. 23.10.060. PAYMENT FOR OVERTIME. (a) Except as provided 

in (b) and (c) of this section, an [AN] employer who employs employees 

engaged in commerce [,] or other business, or in the production of 

goods or materials in the state [ALASKA] may not employ an employee 

[NOT ACTING IN A SUPERVISORY CAPACITY, EITHER MALE OR FEMALE,] for a 

workweek longer than 4 0 hours or for more than eight hours a day^ 

This section does not apply to the employment of a person acting in a 

supervisory capacity.

(b) If an [, EXCEPT THAT IF THE] employer finds it necessary to 

employ an employee in excess of 40 hours a week or more than eight 

hours a day, compensation for the overtime at the rate of one and 

one-half times the regular rate of pay shall be paid.

(c) An employer who employs an employee for more than five 

consecutive days^ without a day off shall pay compensation to the

employee for the employee's hours of work on the sixth and seventh

consecutive days at the rate of one and one-half times the regular

-3- CSHB 430(L&C)
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i week during a period or periods of not more than 14 workweeks in the
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aggregate in a calendar year during the mining season, as the season

24 |
is defined by the commissioner;

25 ii). [(6) REPEALED
n6

(7)] an employee engaged in agriculture;

27 j
(5) [(8 )] an employee employed in connection with the

2 8 1
publication of a weekly, semiweekly, or daily newspaper with a circu-

22
lation of less than 1,0 0 0 ;

rate of compensation. This subsection applies regardless of the 

number of weeks in which the consecutive days worked by the employee 

occur.

(d) This section [, AND THIS PROVISION] is considered included 

in all contracts of employment.

(e) This section does not apply with respect to

(1) an employee employed by an employer employing less than 

four employees in the regular course of business, as ^regular course 

of business” is defined by regulations of the commissioner; however, 

this exemption dees not apply to an employee who is employed on a

public works project for any day on which the employee performs work 

on the project;

(2) [REPEALED

(3) REPEALED

(4)] an employee employed in handling, packing, storing, 

pasteurizing, drying, preparing in their raw or natural state, or 

canning agricultural or horticultural commodities for market, or in 

making cheese or butter or other dairy products;

(3) [(5)] an employee of an employer engaged in small

mining operations where not more than 12 employees are employed, if

the employee is employed not in excess of 12 hours a day or 56 hours a

CSHB 430(L&C) -4-



(6) [(9)] a switchboard operator employed in a public

telephone exchange that [WHICH] has fewer than 750 stations;

(7) [(10)] an employee of an employer engaged in the busi­

ness of operating taxicabs;

(8) [(11)] an employee in an otherwise exempted employment 

or proprietor in a retail or service establishment engaged in handling 

telegraphic, telephone, or radio messages for the public under an

agency or contract arrangement with a telegraph or communications 

company where the telegraph message or communications revenue of the 

agency does not exceed $500 a month;

(9) [(12)] an employee employed as a seaman;

(10) [(13)] an employee employed in planting or tending

trees, cruising, or surveying, or bucking, or felling timber, or in 

preparing or transporting logs or other forestry products to the mill, 

processing plant, railroad, or other transportation terminal if the 

number of employees employed by the employer in the forestry or lum­

bering operations does not exceed 12;

(11) [(1A)] an individual employed as an outside buyer of

poultry, eggs, cream, or milk in their raw or natural state;

(12) [(15)] casual employees as may be liberally defined by 

regulations of the commissioner;

( 13) [(16)] an employee of a hospital whose employment in­

cludes the provision of medical services;

(14) [(17)] work performed by an employee under a flexible 

work hour plan if the plan is included as part of a collective bar­

gaining agreement;

(15) [(18)] work performed by an employee under a voluntary 

flexible work hour plan if

(A) the employee and the employer have sig’ ed a

-5- CSHB 430(L&C)
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written agreement and the written agreement has been filed with 

the department; and

(B) the department has issued a certificate approving 

the plan which states the work is for AO hours a week and not 

more than 10 hours a day: for work over AO hours a week or 10 

hours a day under a flexible work hour plan not included as part 

of a collective bargaining agreement, compensation at the rate of 

one and one-half times the regular rate of pay shall be paid for 

the overtime;

a trip that exceeds 100 road miles one way if the compensation system

under which the truck driver is paid includes overtime pay for work in

excess of A0 hours a week or for more than eight hours a day and the

compensation system "'‘equires a rate of pay comparable to the rate of

pay required by this section.

(f) In this section,

(1) "day" means 2A consecutive hours;

(2) ,;week" means the period of time from a Sunday at 12:01

in the morning to the following Saturday at 12:00 midnight.

* Sec. 3. AS 23.10 is amended by adding a new section to read:

Sec. 23.10.AA0. FOOD AND HOUSING AT REMOTE CONSTRUCTION SITES,

(a) Except as provided in (b) of this section, an employer shall

provide food and housing to an employee working at a remote construc­

tion site. The housing must meet safety and health standards for

housing set out in the Standards for Occupational and Industrial

Structures adopted by the department. The employer may not consider 

the cost of the food and housing in setting wages for the employee or 

in meeting wage requirements under A3 23.10.065 or AS 36.05.

fb) An employer who provides adequate transportation to 

CSHB A30(L&C) -6-
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employees is exempt from the requirement to provide food and housing 

under (a) of this section. Transportation is adequate under this 

section if it

(1) is available daily at reasonable hours to and from the 

remote construction site to a location that provides access to ade­

quate comnercially-available housing;

(2) takes no more than 30 minutes to transport the employee 

from the departure point to the worksite; and

(3) meets applicable transportation safety standards.

(c) The requirements of this section are considered a part of 

every contract for hire for a construction project in the state. The 

advertised specifications for a construction contract that is partly 

or wholly funded by state money shall contain a provision stating, the 

requirement for providing food and housing at remote construction 

sites.

(d) An employee may waive the employee's right to food and 

housing under this section. An employer may not require an employee 

to live in housing provided under this section.

(e) The department shall implement this section by regulation.

(f) In this section

(1) "construction" means the on-site field surveying, 

erection, rehabilitation, alteration, extension, or repair, including 

painting or redecorating, of buildings, highways, or other improve­

ments to real property;

(2) "employee" and "employer" have the meanings given in 

AS 23. 10.430;

(3) "remote" means a work site that is either more than 50 

road miles or inaccessible by two-wheel-drive vehicles from a place 

that has adequate, commercially-available food and housing that meet

-7- CSHB 430(L&C)
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the standards set out in (a) of this section.
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IN THE HOUSE

HOUSE BILL NO.

IN THE LEGISLATURE OF THE STATE OF ALASKA 

SIXTEENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act: entitled: "An Act requiring that overtime wages at twice the

regular rate of pay be paid for certain work days and 

work weeks; requiring that overtime wages at one and 

one-half times the regular rate of pay be paic for 

certain work following the fifth consecutive day of 

work; defining ’day1 and ’week’ for overtime wages; 

and relating to food and housing for construction 

workers at remote construction sites."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section I. AS 23.10.060 is amended to read:

Sec. 23.10.060. PAYMENT FOR OVERTIME. (a) Except as provided 

in (b) and (c) of this section, an [AN] employer who employs employees 

engaged in commerce [,] or ether business, or in the production of 

goods or materials in the state [ALASKA] may not employ an employee 

[NOT ACTING IN A SUPERVISORY CAPACITY, EITHER MALE OR FEMALE,] for a 

workweek longer than 40 hours or for more than eight hours a day^ 

This section dues not apply to the employment of a person acting in a 

supervisory capacity.

(b) If an [, EXCEPT THAT IF THE] employer finds it necessary to 

employ an employee in excess of A0 hours but not more than 60 hours a 

week or more than eight but not more than 19 hours a day, compensation 

for this [THE] overtime at the rate of one and one-half times the 

regular rate of pay shall bf paid. If an employer employs an employee 

more than 60 hours a week or more than 10 hours a day, the employer

- 1-
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shall pay compensation for this overtime at the rate of two times the 

regular rate of pay.

(c) An employer who employs an employee for more than five 

consecutive days without a day off shall pay compensation to t h e 

employee for the employee's hours of work on the consecutive days that 

follow the fifth consecutive day at the rate required by (b) of this 

section for those hours eligible for overtime payment under that 

subsection and at the rate of one and one-half times the regular rate

o f compensation for the regular hours of employment on those consecu­

tive days. This subsection applies regardless of the number of weeks 

in which the consecutive days worked by the employee occur.

(d) This section [ , AND THIS PROVISION] is considered included 

in all contracts of employment.

(e) This section does not apply with respect to

(1) an employee employed by an employer employing less than 

four employees in the regular course of business, as "regular course 

of business" is defined by regulations of the commissioner;

(2) [REPEALED

(3) REPEALED

(4)] an employee employed in handling, packing, storing,

pasteurising, drying, preparing in their raw or natural state, or 

canning agricultural or horticultural commodities for market, or in 

making cheese or butter or other dairy products;

(3) [(5)] an employee of an employer engaged in small

mining operations where not more than 12 employees are employed, if 

the employee is employed not in excess of 12 hours a. day or 56 hours a 

week during a period or periods of not store than 14 workweeks rhe 

aggregate in a calendar year during the mining season, as the season 

is defined by the commissioner;

-2-
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(4) [(6) REPEALED

(7)] an employee engaged in agriculture;

(5) [(8)] an employee employed in connection with the 

publication of a weekly, semiweekly, or daily newspaper with a circu­

lation of less than 1,000;

(6) [(S)] a switchboard operator employed in a public 

telephone exchange that [WHICH] has fewer than 750 stations;

(7) [(10)] an employee of an employer engaged in the busi­

ness of operating taxicabs;

(8) [(11)] an employee in an otherwise exempted °mployment 

or proprietor in a retail or service establishment engaged in handling 

telegraphic, telephone, or radio messages for the public under an 

agency or contract arrangement with a telegraph or communications 

company where the telegraph message or communications revenue of the 

agency does not exceed $500 a month;

(9) [(12)] an employee employed as a seaman;

(10) [(13)] an employee employed in planting or tending 

trees, cruising, or surveying, or bucking, or felling timber, or in 

preparing or transporting logs or other forestry products to the mill, 

processing plant, railroad, or other transportation terminal, if the 

number of employees employed by the employer in the forestry or lum­

bering operations does not exceed 12;

(11) [(14)] an individual employed as an outside buyer of

poultry, eggs, cream, or milk in their raw or natural state;

(12) [(15)] casual employees as may be liberally defined by

regulations of the commissioner;

(1-3) [ ( 1-6) ] en employoe of « hospital whose employment in­

cludes the provision of medical services;

(14) [(17)] work performed by an employee under a flexible
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work hour plan if the plan is included as part of a collective bar­

gaining agreement;

( 15) [(18)] work performed by an employee under a voluntary

flexible work hour plan if

(A) the employee and the employer have signed a writ­

ten agreement and the written agreement has been filed with the 

department; and

(B) the department has issued a certificate approving 

the plan which states the work is for 40 hours a week and not 

more than 10 hours a day; for work over 40 hours a week or 10 

hours a day under a flexible work hour plan not included as part 

of a collective bargaining agreement, compensation at the rate of 

one and one-half times the regular rate of pay shall be paid for 

the overtime.

(f) In this section,

(1) "day" means 24 consecutive hours;

(2) "week" means the period of time from a Sunday at 12:01 

in the morning to the following Saturday at 12:00 midnight.

* Sec. 2. AS 23.10 is amended by adding a new section to read:

Sec. 23.10.440. FOOD AND HOUSING AT REMOTE CONSTRUCTION SITES,

(a) Except as provided in (b) of this section, an employer or con­

tractor shall provide food and housing to an employee working at a 

remote construction site. The housing must meet safety and health 

standards for housing set out in the Standards for Occupational and 

Industrial Structures adopted by the department. The employer or 

contractor may not consider the cost of the food and housing in set­

ting -or in steeting sj&ge requir*escnt-s un<±er

AS 23.10.065 or AS 36.05.

(b) An employer or contractor who provides adequate
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transportation to employees is exempt from the requirer.int to provide 

food and housing under (a) of this section. Transportation is ade­

quate under this section if it

(1) is available daily at reasonable hours to and from the 

remote construction site to a location that provides access to ade­

quate comnercially-available housing;

(2) takes no more than 30 minutes to transport the employee 

from the departure point to the worksite; and

(3) meets applicable transportation safety standards.

(c) The requirements of this section are considered a part of 

every contract for hire for a construction project in the state. The 

advertised specifications for a construction contract that is partly 

or wholly funded by state money •’hall contain a provision stating the 

requirement for providing food and housing at remote construction 

sites.

(d) An employee may waive the employee's right to food and 

housing under this section, hii employer may not require an employee 

to live in housing provided under this section.

(e) The department shall implement this section by regulation.

(f) In this section

(1) "construction" means the on-site field surveying, 

erection, rehabilitation, alteration, extension, or repair, including 

painting or redecorating, of buildings, highways, or other improve­

ments to real property;

(2) "remote" means a work site that is either more than 50 

road miles or inaccessible by two-wheel-drive vehicles from a place 

.rhjir Jb-35 jaxLerpxar̂ e, c^sssercially-avaiLabhe food -and housing that meat 

the standards set out in (a) of this section.

•5-
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IN THE HOUSE

HOUSE BILL NO.

IN THE LEGISLATURE OF THE STATE OF ALASKA 

SIXTEENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act requiring that overtime wages at twice the

regular rate of pay be paid for certain work days and 

work weeks; and defining 'day' and 'week' for over­

time wages."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 23.10.060 is amended to read:

Sec. 23.10.060. PAYMENT FOR OVERTIME. (a) Except as provided 

in (b) of this section, an [AN] employer who employs employees engaged 

in commerce [,] or other business, or in the production of goods or 

materials in the state [ALASKA] may not employ an employee [NOT ACTING 

IN A SUPERVISORY CAPACITY, EITHER MALE OR FEMALE, ] for a workweek 

longer than 40 hours or for more than eight hours a day. This section 

does not apply to the employment of a person acting in a supervisory 

capacity.

(b) If an [, EXCEPT THAT IF THE1 employer finds it necessary to 

employ an employee in excess of 40 hours but not more than 60 hours a 

week or more than eight but not more than 10 hours a day, compensation 

for this [THE] overtime at the rate of one and one-half times the 

regular rate of pay shall be paid. If an employer employs an employee 

tipre than 60 hours a week or more than 10 hours a day, the employer 

shall pay compensation for this overtime at the rate of two times the 

regular rate of pay.

(c) This section [, AND THIS PROVISION] is considered included 

in all contracts of employment.
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(d) This section does not apply with respect to

(1) an employee employed by an employer employing less than 

four employees in the regular course of business, as ^regular course 

of business^ is defined by regulations of the commissioner;

(2) [REPEALED

(3) REPEALED

(4)1 an employee employed in handling, packing, storing, 

pasteurizing, drying, preparing in their raw or natural staU, or 

canning agricultural or horticultural commodities for market, or in 

making cheese or butter or other dairy products;

(3) [(5)] an employee of an employer engaged in small 

mining operations where not more than 12 employees are employed, if 

the employee is employed not in excess of 12 hours a day or 56 hours a 

week during a period or periods of not more than 14 workweeks in the 

aggregate in a calendar year during the mining season, as the season 

is defined by the commissioner:

(4) [(6) REPEALED

(7)] an employee engaged in agriculture;

(5) [(8)] an employee employed in connection with the 

publication of a weekly, semiweekly, or daily newspaper with a circu­

lation of less than 1,000;

(6) [(9)] a switchboard operator employed in a public 

telephone exchange that [WHICH] has fewer than 750 stations;

(7) [(10)] an employee of an employer engaged in the busi­

ness of operating taxicabs;

(8) [(11)] an employee in an otherwise exempted employment 

or proprietor in a retail or service establishment engaged in handling 

telegraphic, telephone, or radio messages for the public under an 

agency or contract arrangement with a telegraph or communications

-2-
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company where the telegraph message or communications revenue of the 

agency does not exceed $500 a month;

(9) [(12)] an employee employed as a seaman;

(10) [(13)] an employee employed in planting or tending

trees, cruising, or surveying, or bucking, or felling timber, or in 

preparing or transporting logs or other forestry products to the mill, 

processing plant, railroad, or other transportation terminal, if the 

number of employees employed by the employer in the forestry or lum­

bering operations does not exceed 12;

(11) [(1A)] an individual employed as an outside buyer of 

poultry, eggs, cream, or milk in their raw or natural state;

(12) [(15)] casual employees as may be liberally defined by 

regulations of the commissioner;

(13) [(16)] an employee of a hospital whose employment in­

cludes the provision of medical services;

(1A) [(17)] work performed by an employee under a flexible 

work hour plan if the plan is included as part of a collective bar­

gaining agreement;

(15) [(18)] work performed by an employee under a voluntary 

flexible work hour plan if

(A) the employee and the employer have signed a writ­

ten agreement and the written agreement has been filed with the 

department; and

(B) the department has issued a certificate approving 

the plan which states the work is for AO hours a week and not 

more than 10 hours a day; for work over AO hours a week or 10 

hours a day under a flexible work hour plan not included as part 

of a collective bargaining agreement, compensation at the rate of 

one nd one-half times the regular rate of pav shall be paid for
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Che overtime.

(e) In this section,

(1) "day" means 24 consecutive hours;

(2) "week" means 168 consecutive hours.
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H o n o r a b l e  D a v e  D o n l e y  
C h a i r m a n
H o u s e  L a b o r  and C o m m e r c e  C o m m i t t e e  

P.O. Box Y
J u n eau, A l a s k a  9 9 8 1 1

D e a r  R e p r e s e n t a t i v e  D o n ley:

You h a v e  ask'-'d me, as P r e s i d e n t  of the A l a s k a  V i s i t o r s  
A s s o c i a t i o n  -a c o m m e n t  on the ne e d  for a two m i l l i o n  d o l l a r  
s p e c i a l  and s u p p l e m e n t a l  a p p r o p r i a t i o n  to t h e  A l a s k a  T o u r i s m  

M a r k e t i n g  C o u n c i l .

As has been well e s t a b l i s h e d ,  the A l a s k a  t o u r i s m  m a r k e t i n g  
p r o g r a m  has lost s u b s t a n t i a l  i m p a c t  in the d o m e s t i c  m a r k e t  
s i n c e  1985. W h i l e  we as a d e s t i n a t i o n  h a v e  i n c r e a s e d  our 
d o m e s t i c  a d v e r t i s i n g  e x p e n d i t u r e s  by 2.5'/., all o t h e r  S t a t e s  
h a v e  i n c r e a s e d  t h e i r  a d v e r t i s i n g  e x p e n d i t u r e s  by 51.97. and 
total p r o m o t i o n a l  e x p e n d i t u r e s  by 66.87.. O u r  f o r e i g n  
c o m p e t i t o r s  ha v e  i n c r e a s e d  t h eir a d v e r t i s i n g  e x p e n d i t u r e s  
d u r i n g  the s a m e  p e r i o d  by 53.67C. O u r  m a j o r  c o m p e t i t o r s  in 
the d o m e s t i c  m a r k e t  for U.S. v i s i t o r s  r e m a i n s :  H a w a i i ,  
Canada, E u r o p e ,  and M e x i c o .

S p e c i f i c a l l y ,  C a n a d a  is o u t s p e n d i n g  A l a s k a  3 to i. a f t e r  
r e c e i v i n g  a 397. b u d g e t  i n c r e a s e  in 1988. H a w a i i  is 
o u t s p e n d i n g  A l a s k a  4 . 5  to 1 a f t e r  r e c e i v i n g  a b u d g e t  
i n c r e a s e  of 337. in 1989. D u r i n g  the last f o u r  years, 
A l a s k a ' s  s h a r e  of v o i c e  in the d o m e s t i c  m a r k e t  p l a c e  has 
d e c l i n e d  45'/.. O u r  t e l e v i s i o n  a d v e r t i s i n g  p r o g r a m  has 
d e c r e a s e d  fr o m  e x p o s u r e  . 21 m a r k e t s  to o n l y  12 m a r k e t s .  
N e w s p a p e r  s p e c i a l  A l a s k a  s e c t i o n s  ha v e  d e c r e a s e d  from 35 to 

25.

W i t h  n e w  destine, cions c o m i n g  on line in E a s t e r n  E u r o p e  th a t  
a r e  of hi g h  i n t e r e s t  to A m e r i c a n  c o n s u m e r s ,  A l a s k a  can 
li t t l e  a f f o r d  to take a p a s s i v e  a p p r o a c h  to t o u r i s m  
m a r k e t i n g .

In light of t h e s e  facts, it is not s u r p r i s i n g  th a t  w h i l e  the 
p o t e n t i a l  for g r o w t h  in A l a s k a ' s  v i s i t o r  i n d u s t r y  r e m a i n s  
high, w e  ha v e  be e n  id v i r t u a l l y  a n o  g r o w t h  mode.1 s i n c e  the 
s u m m e r  of 1986. It is e s t i m a t e d  that the t a r g e t  m a r k e t  
( those p e o p l e  m a t c h i n g  the p r o f i l e  of A l a s k a  v i s i t o r s )  will 
e x p a n d  by o v e r  30'/. d u r i n g  the 19°/','s. H o w e v e r ,  i n c r e a s e d  
p o t e n t i a l  m e a n s  n o t h i n g  u n les the n e c e s s a r y  t o o l s  a r e  put 
in p l a c e  to a l l o w  A l a s k a  to re a p  this v a l u a b l e  h a r v e s t .



W h i l e  the c o o p e r a t i v e  m a r k e t i n g  e f f o r t  as m a n a g e d  by the 
A T M C  is e f f e c t i v e ,  e f f i c i e n t ,  and h i g h l y  r e g a r d e d  in the 
travel c o m m u n i t y ,  the r e a c h  of t h e i r  e f f o r t s  m u s t  be 
e x t e n d e d .  W e  w o u l d  p r o p o s e  t h e  i m m e d i a t e  f u n d i n g  of the 
f o l l o w i n g  s u p p l e m e n t a l  p r o g r a m s :

1. E x t e n s i o n  of the e x i s t i n g  t e l e v i s i o n  p r o g r a m  to all "B" 
m a r k e t s .  T h e  'B" m a r k e t s  are t h o s e  w i t h  h i g h  p o t e n t i a l  
r e l a t i v e  to t h e i r  c u r r e n t  d e l i v e r y  of A l a s k a  v i s i t o r s .  
I n c r e a s e d  e f f o r t s  in t h e s e  m a r k e t s  will a l l o w  for g r e a t e r  
p e n e t r a t i o n  of t h e  A l a s k a  m essage.
A p p r o x i m a t e  co s t  $ 6 0 0 , 0 0 0 .

2. A d i r e c t  mail e f f o r t  to p i c k u p  the e s t i m a t e d  5 0 , 0 0 0  
s h o r t f a l l  in c u r r e n t  y e a r  i n q u i r y  levels. Inquiry 
g e n e r a t i o n  is c u r r e n t l y  r u n n i n g  127. b e h i n d  last y e a r s  pace. 
S u p p l e m e n t i n g  th i s  p r o g r a m  will a l o w  for full d i s t r i b u t i o n  
of the " O f f i c i a l  S t a t e  V a c a t i o n  P l a n n e r s "  w h i c h  have a l r e a d y  
been p r i n t e d .  T h e s e  p l a n n e r s  are o f  l i t t l e  v a l u e  if not 
d i s t r i b u t e d  p r i o r  to the u p c o m i n g  s e a s o n .
A p p r o x i m a t e  co s t  $ 4 5 0 , 0 0 0 .

3. E x t e n s i  >n of the N e w s p a p e r  a d v e r t i s i n g  p r o g r a m  to regain 
the lost A l a s k a  T r a v e l  S e c t i o n s .  T h e s e  travel s e c t i o n s  
w h i c h  a p p e a r  in the S u n d a y  Travel S u p p l e m e n t s  of m o s t  m a j o r  
n e w s p a p e r s  can p r o v i d e  a l m o s t  i m m e d i a t e  r e t u r n  to A l a s k a  
o p e r a t o r s .
A p p r o x i m a t e  c o s t  $ 1 0 0 , 0 0 0 .

4. E a r l y  f u n d i n g  of n e w  t e l e v i s i o n  c o m m e r c i a l s .  U n l e s s  the 
d e v e l o p m e n t  of n e w  c o m m e r c i a l s  are f u n d e d  early, we will 
o n c e  a g a i n  be b a t t l i n g  S e p t e m b e r  w e a t h e r  d u r i n g  f i l m i n g  and 
will n e e d  to d e l a y  a i r i n g  for e d i t i n g  and p o s t  p r o d u c t i o n  
work .
A p p r o x i m a t e  c o s t  $ 5 5 0 , 0 0 0 .

5. F u n d i n g  of a s p e c i a l  p u b l i c  r e l a t i o n s  e f f o r t  to deal 
w i t h  the a d v e r s e  p u b l i c i t y  that will be g e n e r a t e d  by the 
"First A n n i v e r s a r y  of the Oil S p i l l "  and the c u r r e n t  a d v e r s e  
p u b l i c i t y  b e i n g  g e n e r a t e d  by R e d o u b t  V o l c a n o .
A p p r o x i m a t e  co s t  $ 3 0 0 , 0 0 0 .

The A l a s k a  V i s i t o r s  A s s o c i a t i o n  is c e r t a i n  that a p r o g r a m  
can be put in p l a c e  t h i s  y e a r  to g e n e r a t e  g r e a t e r  e c o n o m i c  
a c t i v i t y ,  and e m p l o y m e n t  d u r i n g  the co m i n g  s e a s o n .  It is. 
e s t i m a t e d  th a t  s u c c e s s f u l  e x e c u t i o n  of th i s  e f f o r t  could 
g e n e r a t e  1 6 , 0 0 0  a d d i t i o n a l  v i s i t o r s  s p e n d i n g  o v e r  
$ 3 0 , 0 0 0 , 0 0 0  and g e n e r a t i n g  an a d d i t i o n a l  300 j o b s  for 
A l a s k a n s  this s e a s o n .  C o m b i n e d  w i t h  the n e e d  to c r e a t e  
g r e a t e r  u n d e r s t a n d i n g  of A l a s k a  by U.S. c i t i z e n s  so the 
a d v e r s e  p u b l i c i t y  r e g a r d i n g  the Oil Spill and R e d o u b t  
V o l c a n o  can be put in p r o p e r  p r o s p e c t i v e ,  and the n e e d  to 
get an e a r l y  s t a r t  on the r e p l a c e m e n t  of our five y e a r  old

P a g e  - 2



t e l e v i s i o n  c o m m e r c i a l s  so t h a t  A l a s k a  can be s h o w n  at its' 

best, u n d e r l i n e s  the n e e d  for i m m e d i a t e  and decisive? a c t i o n .

We s u p p o r t  H o u s e  Bill No. 431 a n d  ask t h e  m e m b e r s  cf the 
A l a s k a  L e g i s l a t u r e  to do  t h e  same.

R e s p e c t f u 1

Dindingerr 
P r e s i d e n t  p



FTv7w7

Representative Dave Donley, Chair 
House Labor & Commerce Committee
DATE: 0 ^ .  13, m o PLACE: ftoow\

SUBJECT OF MEETING:
H 0 ;  36  6 H 6 '  K b

A31 30^
3 5 5

r
NAME

DO YOU WANT
REPRESENTING BUSINESS/PERSONAL MAILING ADDRESS ZIP (H) PHONE (W) PHONE TO TESTIFY?

WHAT SUBJEC 
WHIGH BILL'

J i l i

Oo\̂
M & . (^y>cJLv^

P\VJ. T-g -Bo'A "D J w O

*t4sl o ^LlSna.

'IHT'— r~!T T 7 - ‘/ is

cr> T
c D

N

N
^  ^ e >

M  B 3  S O

I t Y • *

uJn ^ ^ So x d llu ,

^ u & A l l y  i
n

*7
Y N

N
h & 3 L Y

t D/i/ ̂ <7 Y
A11 s+'j+e. O ^ e  S e ^ U ^ ^ T l  S m ' k

OosVj FrtAftk Sfnte. ra.r'vv\ > U v.c-qaa.

?■ /2 x > m

" iipL • Cf*M\vY$rc(.
5t-vf ©f rV

p. o . fa*, b  - <UC 

^  °CT% 11 t n u
w -

5^e-5Tf/x

& / / g  V3/

i l l
( V )

N H &  3 3 ^

N H q  I4 lp
A P.

C7P- Ci(_yf>
l5U 1' i u l ) ^
/ W *  '.A A"I ^  *133/ 4) |- b  i

£  A1 ,Q <  v . j ^ pSo**. 0 ii ft:: uK/V'- |^,K 1" W / l

G ^ vaT V W v^
^  Uki24—

W l N y

? o N
Page of





Introduced: 1/19/90
Referred: Labor & Commerce, Transportation, and Finance

6-1957A

Funding Information: General Fund $4,000,000
Other Funds - 0 -

$4,000,000

BY THE LABOR & COMMERCE COMMITTEE

1 IN THE HOUSE

2 HOUSE BILL NO. 431

3 IN THE LEGISLATURE OF IHE STATE OF ALASKA

4 SIXTEENTH LEGISLATURE - SECOND SESSION

5 A BILL

6 For an Act entitled: "An Act making special and supplemental appropria-

7 tions for international airport marketing, domestic

8 tourism marketing, and the 1990 International Travel

9 Fair; and providing for an effective date."

10 BE IT ENACTED BY TK5 LEGISLATURE OF THE STATE OF ALASKA:

11 * Section 1. The sum of $1,800,000 is appropriated from the general

12 fund to the Division of Tourism for international marketing for the

13 fiscal year ending June 30, 1990.

14 * Sec. 2. The sum of $2,000,000 is appropriated from the general fund

15 to the Alaska Tourism Marketing Council for a domestic tourism marketing

16 program for the fiscal year ending June 30, 1990.

17 * Sec. 3 . The sum of $200,000 is appropriated from the general fund to

18 the Alaska Tourism Marketing Council for the 1990 International Travel Fair

19 for the fiscal year ending June 30, 1990.

20 * Sec. 4. This Act cakes effect immediately under AS 01.10.070(c).
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