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March 16, 1990

The Honorable Sam Cotten 
Speaker of the House 
Alaska State Legislature 
P.O. Box V 
Juneau, AK 99811

Dear Representative Cotten:

In accordance with AS 39.05.080 and Article III Sections 25 
and 26 of the Alaska Constitution, I submit the following name 
for legislative confirmation of appointment to the position 
noted:

Board of Dental Examiners 
Sargent, John W. - Fairbanks

Term began 3/12/90 expires 2/1/94

The resume for this appointment is attached.

Sincerely,
(S Steve C--.-

Steve Cot/per 
Governor

Attachment

SC:PF:kn 0109



JOHN W. SARGENT, D.D.S.

BOARDS & COMMISSIONS

MAR 1 2 1990

Morcli 8, J 91.10

Penny Forsmo 
Director of Boards and 
Commissions for the Governor 
Post Office Box A 
Juneau, Alaska 99811

Dear Mo. Forsmo:
It was a pleasure speaking with you about my 
interest in filling the vacancy on the Board of 
Dentistry.

After graduating from The Baltimore College of 
Dental Surgery, University of Maryland in 1964 
with a D.D.S. degree, I was commissioned in the 
Army and spent three years in Germany. After 
being transferred to Alaska in 1967 and spending 
three years at Fort Richardson I entered private 
practice. 1 have since practiced dentistry in 
Eagle River, Anchorage, Saint Marys and for the 
past eight years in Fairbanks.

1 attend various continuing education courses 
throughout the yea" and read extensively in order 
to keep abreast o_ the latest developments in 
dentistry.
Please do not hesitate t; contact me if there is 
further information that I can provide.

SInnfirfiIv.

570 UNIVERSITY AVENUE FAIRBANKS, ALASKA 00700 TELEPHONE (007) 470-0238



April 10, 1990

The Honorable Sam Cotten 
Speaker of the House 
Alaska State Legislature 
P.O. Box V 
Juneau, AK 99811

Dear Representative Cotten;

In accordance with AS 39.05.080 and Article III Sections 25 
and 26 of the Alaska Constitution, I submit the following 
names for legislative confirmation of appointment to the 
position noted:

State Medical Board
Ray Shields, M.D. - Ketchikan

Term begins 4/22/90 expires 4/21/94
U-

Board of Nursing
Stroeing, Mary - Juneau ,

Term began 4/10/90 expires 3/31/94 I f & S ' S  
Dean, Louise M. - Anchorage

Term began 4/10/90 expires 3/31/94

State Physical Therapy and Occupational Therapy Board / 
Bennett-Gannon, Pauline L. - Fairbanks /TESTS'

Term began 4/10/90 expires 1/1/92

Alaska Public Offices Commission 
Pearson, Denton - Sitka s

Term began 4/6/90 expires 2/1/95

The resumes for these appointments are attached.

Sincerely,

S/S Sî ve Cowper

Steve Cowper 
Governor

Attachment

SC:PF:kn 0109



Curriculum Vitae

Personal Data

RAYMOND WAYNE SHIELDS, M.D. 
3818 Fairview Avenue 
Ketchikan, AK 99901 

(907) 225-4156

Date of Birth: 
Place of Birth: 
Marital Status: 
Wife:
Children:

8-31-48 
Hollywood, CA 
Married (1978)
Joanna Stevens Shields 
2 (Nathan age 9, Laura age 7)

Education and Degrees

High School: 

Undergraduate:

Graduate:

Momingside High School 
Inglewood, California

Occidental College 
Pasadena, California 
B.A.(Psych)

University of Southern California
Los Angeles, California
M.D.

Post-Graduate: Los Angeles County General Hospital
(Straight Medicine Internship)

Licensure

Alaska: AA1662 DEA Number:
California: G029919

Experience

Ketchikan Alaska Native Health Center

Clinical Director
Responsible for all clinical aspects of an IHS 
ambulatory clinic, including supervision of 
3 other physicians, 2 pharmacists, 4 nurses,
2 dentists, 2 social workers. Direct patient 
care (3/4 time) and full on-call schedule.

Staff Physician

Bethel Public Health Service Hospital

Clinical Director
Responsible for all in-patient and out-patient 
clinical services at a busy bush hospital.

Community Health Director
In charge of planning and coordinating health 
services for 52 remote Eskimo/Indian villages.

Staff Physician

1962-1966

1966-1970

1970-1974

1974-1975

AS7596301

1981-present

1979-1981

1978-1979

1977-1978

1975-1977



Organizations and Societies

American Medical Association 
American Academy of Family Physicians 
Alaska State Medical Association 
Ketchikan Medical Society 
National Association of EMS Physicians

Professional Appointments

l/b9 
1/88 
1/89 
1987

reachinK Positions

Chief-of-Staff, Ketchikan General Hospital 1/88 -
Vice Chief, " " " 1/87 -
President, Ketchikan Medical Society 1/88 -
Membar, Impaired Physicians Committee (A.S.M.A.) 1986 -

Clinical Assistant Professor of Family Medicine,
University of Washington School of Medicine 1985-present

Instructor and Physician Sponsor for
Ketchikan City Ambulance/EMS Program 1985-present

Clinical Instructor (Family Medicine),
University of Washington School of Medicine 1979-1985

Personal interests

Woodworking, kayaking, fishing, photography 

References

Professional and personal references available upon request.
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STATE OF ALASKA EMPLOYMENT APPLICATION

This acoltcalion mav Do used to asoiy tor one or more levuis of a |Oh class series, unless the recruitment information instructs you otherwise 
There are tw o im portant sources ot recruitment in form ation which you should cneck prior to application The JOBS Book provides a 

descrip tion o l |OD classes avaiiacie tor application on a continuous basis Recruitment Bulletins, which aro issued each month, doscnbe 
the latest vacancies or joh classes available lor application during specific  periods You can find th is inform ation and tho booklet "How 
to />rpiy for a Job w ith  the Slate o l A la ska ' at many locations statewide, includ ing D ivision of Personnel offices listed on this app lica tion , 
department personnel o ffices and Department o l Labor Job Service Centors.

If you w ish lo  update an application already on file  w ith  the D ivision o t Personnel, you may Ou no provided the job class is open to 
recruitment. Howover, if 1'ie application on file  is more than one year o ld, you must subm it a now application.
Complete all parts of the application. The EEO Survey portion on tho back paqe is voluntary, however it could,increase your chances of 
obtain ing a state pos ition  under terms o f the State of Alaska's A ffirm ative Action Program. An appiioa lion which does not con ta in  essen­
tia l in form ation or is llleg ib lo  w ill be returned to you In order lo receive fu ll credit (or your training and experience you must provide com ­
plete and detailed Information. REPORT ANY ADDRESS AND TELEPHONE NUMBER CHANGES PROMPTLY TO ANY OFFICE LISTED BELOW 
Please be sure to keep a complete copy of your application. ■ _ _ „  , j I ’ {

For app lican ts interested in the 35 c le rica l related job classes covered by tho O ffice S kills  Tost, a separate "O ffice Skills Test Applica 
tion ”  must be tille d  out prior to testing.

The Social Security Number will be used only as an Identifier In our computer files. II you do not with to give us your Social Security 
Number, we will assign  sn  Identification number to you. The number must be used In til correspondence or Inquiries regarding applications.

1 APPLYING FOR (Use O llle la l JOB CLASS or JOB CLASS SERIES Tllla Only) 2. SOCIAL SECURITY NUMBER 1 TOR OFFICE USE ONLY

f j  u r s e - x  -am 470-24-2412 5 n i  -
a. ALASKA RESIOENT S. EMPLOYMENT STATUS

I  no 
S.nee .

Aiaanan residence rot purposes of erco»oym«ni preference snail be tsuD iitned  wnan a person is domiciled
I . ’ r j f c  m (he Stale of A l i t o  Domic*!* is denned as. The true and permanent home of a person from wmcn

Mo Day Vr hershe has no present intention of moving and to which he/she intends to return wnenever away

6. NAME
L a s t

Stroeing
Firs:

M a r v

7. MAILING ADDRESS
Slreat ot PO Boi

P.O. Box 020267

City State. 2ip Code

Juneau, Alaska 99802
1. TELEPHONE NUMBERS
Home.

< 907 > 586-2069

Bus.neu dr Message 

( )
9. VALID ALASKA ORIVERS LICENSE 10. ILEARNEOOFTHE JOB CLASS FROM

:  No x ;  <11 Numoet 5 3 8 A 5 S 1—

11. JOB TYPE I WILL ACCEPT

£  IAi Permanent lu ll-lim e 

OCtB) Permanent part-time 

I  tCl Permanent aeaionat

^ ( 0 )  Non-Permanent

I  ItTUoD Service C  (R) Radio

X ; (RPeisonai Fnero Announcement

ZXStSiate Employee C tD TV

Z (PlOiv ol Personnel
Announcement

Z  (0)A Oeot. Personnel
O  |N) Newsoaoer

OHrce C (O) Otnet

X  I nave never oeen employed by in *  Slate ol 
Alaska

Z Not employed by me State now but I have 
been m the oast

Employed by me slate now indicate atalua be>ow.
Z PE Permanent Employee i t  someone currently working m me i 

Classified service wno nas completed a probationary 
period in a permanent lull-lime. permanent pari time or per 
manent seasonal position

Z PR Proballona.-y Employee is someone working in a perms 
nent lull lime permanent pan lima, or permanent seasonal 
position wno is currently serving an in itia l probationary 
perm j iw o i in g  lest period'' during which the employees 
wont is closely ooserved and evaluated lo  see ■! they can 
do the tobl

Z NPNon Peimanent Employee is someone currently nired in 
the classified service to do a temporary |0b tone lasting 
120 days or letsi or to work on a special protect or program

Z EX Eiempt Employee is someone currently working in a posi­
tion that is eiciuded by taw from the classified service

r  PX Partially Exempt Employee is somuone currently working 
in a position m i l  is eiciuded by law Irom some o l Ihe 
regulations covenng the classified service Appointments 
to paniaiiy-eiemoi positions do not have to be made 
through me comoetmve process mat is required in me 
classified service

12.
Nametsi under wnicn previously employed by the State:

13. CONDITIONS OF EMPLOYMENT
You wilt be cut on tne etigioie list for only tnose ioos which are m the cities, towns, or villages wnere you nave mo-cated you would t r f  wj 
l-st if you reluse employment or are not available under any ot me conditions you have said you would accept You may cnange tru 
Personnel m wnting. You may lis t up to eight cit-es. towns •' v.uages in wmch you would like to w on II you m an more than eight 
you wul w on in ANY location_____________________________________________________________________________________

to-won X x , n ay be removed Irom an eligible‘ ~ r :~L--   — “ — in ol
that

se/cfanpitibG ai xsryy fimfc #7 rp trtv ino  jn e  Q-viSiOn ol 
o r tt^ n s {£ y iy a ip ^ liqa w jj'b e  m a ^ d jr  -----

Locations wnere you would work: 

Z Anchorage 

Fairbanks

X Juneau 
Z Ketchikan

I  O the r. 

T  O the r.

Z O ther. 

Z O ther. DEC l Q-mT
14.

j Co you h jv« a legal right to  acceot employment in the Unitec States’  X Yes C  No 5 T v .
I Federal raw requires tna l at the nm eot hue a < new employees must present ongm .i documentation proving men ideniity anq auinoruaiiun to 

15 CERTIFICATION

I certify tnai me inform ation I nave entered on tnis form is true and complete to tne best of my knowledge

I understand that i f  I deliberately conceal or enter false information on th is form my appointment may be reiecteo that my name may be removed from me nst o l eligible candidates 
or mat t mav be removed from my tob mat me information m inis application may nave lo  be released in an autnomed legal investigation, and mat for me ; jruuse  o l th is certification 
a pnoiocopy of my orig inal signature snail have try  same tome and e ilect as my original signature

f agree mat me Slate of Alaska, or its agents may contact former employers or ptn-v persons who know t m order to obtain additional information

i Vi - '- U a \ _LL

Dale

1 2 ' ( Q ' < g 7

SU B M IT  TO: Department ol Administration 
DIVISION OF PERSONNEL 
JUNEAU:
PO B o i C
Juneau. Alaska 99B110201 
190 71 <65<<30

FAIRBANKS:
6TS Tm Avenuf 
Fauoanks Alaska 99701 
IPO 71 <560017

ANCHORAGE 
Oenan Towers Suite <00 
2600 Deniu
Ancnorsge Alaska 99503 
19071 279 6 « t

TYPE OR PRINT IN INK ONLY



- w .

Oiaabiad Valaran 

□  raa JC No

The S la te  Personnel A ct provides th a t velar ana reoeive preference lo r e n try  in to  the  c ie a s ilie d  se rv ice  O nce  n ila d  in to  a p e rm enen l 
p o s itio n  in th e  c la s n lte d  service, e ve teran is  n o  longer e lig ib le  lo r  v e te ra n s  p re fe re n ce

- ^ ^ a i in th o U n l l tK lS la ia
{ £ ! ta .  yo u  wair« Ola 

a Tan (10) ya la rah 'a  p re fe re n ce
t ,% r a o n  w h o ***  nonotaoiy
a n p iic in U  ertlh se rv ice  In tho  N 
Sagacity. aubmil a  copy
V tte ra n *  p ra la rp rtca  p o ln la  ar«

A n lh e ru ed  &V 39 23.150(19}

ArrrtoO Forcaa d u rin g  war panoc 
Charged undar honoraD ia  c o n d il

jo in ts  ara awarded II: Vbu ara a n l 
d isch a rg ed  or ta ia a so d  tro rn  a c tl

a tlona l Guard or R eserve* d o  not 
o l your service re co rd  ( 0 0  Form

o n ly  edded  to  p a s s in g  sco res

s A p ril ( .  1917 lo Decem ber 1, 19 
lo n e

l le d lo  jm p e n s a llo n u n d o r lew t 
ve d u ly  decause  o l  a serv ice  con

q u a lity  lo r  veteran s p reference u 
114)

19. S ep tem ber Id, 1940 lo  Gecem i

I a d m in is te re d  by Ihe  U n ited  S la l 
n ec led  d is a b ili ty

n lasa ca lle d  lo  active  d u ty  to r 1HI

*»r 31, 1947, June  27, 19MJ lo  O clo - 

e i  Veterans A d m in is tra tio n , o r are 

days or m o re  II you served In th is

j jn ic a  Branch Data Entered Oata discharged liana al Discharge type ol Discharge

w. -------------------------------
"‘"stroeing, Daniel L.

R«l«noninip
Husband

Deoanmant
Dept, of Corrections Parole Board

NHTit Raialiontnip

... a.iP, , ^

Oepartmsni

"Title
R.N. Ak. AA 9461

Oats Obtained ‘ " •*

exp. TT-BD-Sf
I Operate Ra"sir

f i l ls

R.N. Wn. 0070266
Oats Obtainao

exp. 10-27-81
Operate Repair

It . 2U. TYPINQ CERTIFICATION

No C  YttHive you *ver O tin  :onvictad ol I  (atony?
H a v e  you oeen convicted ot a misdemeanor v
M O W t H w l i m i f n M  C  no  C  yv i
II yes la on* or ootn o l Ihe eoovt auestions you must e ip lam  on a 
aaparata ahaal ol oaoer and anacn i l  lo  inia application, avan it you 
received a suspended imposition o l aamenca A conviction is not aoso- 
luta grounos lor c isoualiticalioa The numper. nature. racancy ana reia- 
lion im p to tna too appfiod lor w ill ba ayaiuatad in reviewing ina 
application

II tha K>0 claaa tor whveh you art aporymg raouraa you lo  type. piaaaa complete I ha aantanca bakm  Cl ha  tha 
apaa J at winch you art compiaialy aura you can typa.

I can typa at a apaad aqual lo. or laatar than. worda par minula w ilh  lawar lhan

. total arror* dunng a panod ' at laasl tiva mmutaa I undaratand that It I cannot typa al

this apaad I may Da removed Irom an aligibla Hat or from my job

71 EDUCATION
High School Diploma or 
GED Certificate

X  Ves I  No

Name ana Location ol High School

Minnetonka, Minnetonka Minnesota
Date Diploma

* “ 6 - 7 0

It GED give number ana issuing state Date Received

Last M S. Grade Ccmpietea 
(Cirdaonei

9 10 11 ( l 2 )

High School Courses Most Relateo to inis Job Class Can you communicate m languages oiner tnan English’  

Zy  No □  Yes speedy

22. EDUCATION AND TRAININO RECE1VE0 AFTER MK3H SCHOOL
List in A all collage education ana training. Most cottages and universities grant credit in aemestar or quarter hours depending on how the school year is divided (into semesters. 

A  trimesters, quaners. etc.l; be sure to list your college credits in the correct column. It your credit was not given on th is basis, enter it In the column merited "O ther" and a to ia in  Ihe 
r \  m credit on a separate sheet. A "m aior" means at least 24 semester hours o l college course wont, at least IS ot which are upper division level. In the area ot emphasis.

Collage. University, Graduate School 
Name & Location o l School

Dales
Attended

Specify Grad Crsd. wfG
Maior or 

SuOiects Taken
Degree/

Year
Did You 

Graduate

Office
Use
Only

Otr
H n.

Sem
H r, Other

North Hennepin Corrmunity College 
Brooklyn Park, Mn.

From:1 7 6  r

To 1979
8
11? Nursing R.N.rA.D.

1979 Yes □  No L^o
From:

To:
□  Yas □  No

From:

To:
□  Yas □  No

From:

To:
□  Yas □  No

Tranicnpts are:

C  Enclosed G  Requeued Irom my school C? On tile  with tha Division o l Personnel 

Name as It Appears on Transcnpk

SuDP'tmtntAt information is:

C  Enclosed

)G  On tile with the Division o l Petsonnel

t/,

_  List here education or training not received at a college or university. Indicate the kind ol school you attended (vocational, technical, business, correspondence, etc.). L ianne suP- 
P  feels you ltu d le d . thenumoer o l class hours in contact w ith a teacher or the number ot assignments you completed lo r a hom e tluOy course, and artycerlilica le  or degree you 
• J  ■ received.

Other Education/Training 
Name A Location o l Scho-n

Kind o l 
School

Dates
Attended

Course
Completed

SuOiects 
• Taken

Dale Awarded Ofnce
Use
OnlyCert Degree

Suburban Hennepin Voch. Tech.
-----------f l c c o n  M i n n

Voch. Tec h. '72-
' 7 7

Cj<YtS □  NO Nursing LPN

□  Yes C  No

C  Yas C  No

____ C  Yas ~  No



HUfOWYICmHuuWI
< .1

~r̂ r L l e t t  Memorial Hospital
• ivtt I l f U

CN I I I

»• . y

I / 17 / 83
TO

7 / 30 /87
P t«V"

■i full fi/n#

STARVING
SALAMV

F I N A L
*ALA flV

13. hr. 17. h
NO Q 7

n 4/tv* of Your ttuooN itor

^ v O t O ' l i y  T l l lo

Cathy-KoX
««wn lot LMYino

cut in staff

f i f e 1-

P O X  O P F I C E  U l . f i  O N L Y

v>4c, Me>

*oC3*/60 Hospital D rve Juneau. Ak. 99801 
d u t i e s .

I worked 2 years on the medical floor and 2*j years on surgical.

I was a frequent float, most often to the ER', but also to the Recov-i y
ery Room, Intensive Care, and Obstetrics,

fty work on the medical floor and surgical floor was always

challenging. I had been acting head nurse several times, frequent

charge nurse, and staff nurse/team member, As the charge nurse i t
•»

was my responsibility to surpervise the staff on the unit (5-7nurses 

and aides), assign patients needs appropriate to the level of 

nursing capability, and be a resource person, In all areas of 

nursing to follow the policy and procedures in caring for patients,

I was also a preceptor for a new grad. RN for 5 months. This particular nurse was

very bright, but needed -practical*- assistance and a patient sp ir it ,  both of which I

could c fer her. I adapted an assessment form to document her progress for our monthly 

and as needed meetings,

I also created a diabetic teaching form that was taken from an inspiring workshop on 

diabetes. This form is s t i l l  in use.

I am experienced in IV therapy and instructing others and problem solving. Also the 

care and management of subclavian lines, total protein nutrition and it s  management.

Have experienced Hickman caths and Porta caths. Have given chemotherapy.

Pre and Post op care. The necessary pre-op teaching, physical and osychological 

assessments, medications, pain management, exercise, respiratory and so on. Documenting

throughout the patient stay as to current status and reporting changes as warranted

to the Dr.

In April 1987 Medical and Surgical were combined and a Short Stay Surgery area was 

developed. I was able to function independently and often the only nurse on the unit.

In the ER, I worked as a team member (1 Dr. and another RN), in emergency (respiratory, 

gynecological, trauma, overdosing, and cardiac for example) and non emergent clients 

where the ER acts like a clinic. Quick psychophysiological assessments were necessary, 

to set priorites of need, keeping the Dr. informed, reacting and acting timely and e f f i ­

ciently to Drs. orders to keep the unit running smoothly. Also, maintain a calm and 

cooperative attitude to work together as a team. Amidst i t  all to remember the patient 

and family and not just seeing the disease process.

The Recovery Room: I was able to ass ist  when needed and could function independently

to cover for vacations. Care of the newly post-op patient; In.nediate body assess: ent, 

pain management, documentation, and keeping the Dr. informed of any ch nges were the key 

areas.

ICU and OB, I floated less often to but was oriented ana could function



)) WOK* Haroitr IConiinuHfl
continued BMH info,

juo m u .

FOR OFFICE USE ONLY

DUTIES:

as the 2nd person. In ICU/CCU I managed cardiac patients, trauma 

(logging, motor vehicle accidents), gastro intestinal bleed for 

instance.

In OB as the float I cared for post partum and also was oriented 

newborn nursery. In both areas I could function independently 

with minimal assistance.

In my nursing style I use a Holistic  approach in caring for 

the patients and family. Assessing the needs in hospital and poten­

tial at home, planning, and implementing, and evaluating— which 

is an on going process. I also had good working relationships with the physicians^ 

working for the good of the patient.

10
/ /

HO-»SPER 
WEEK 
Z Full Tim,
I  P in  Tim*

' «n

STARTING
SALARY

FINAL
SALARY

Mo e l E m oiorM , S uM N iiM :

Hunt o l Your Suowvnor

S u D tn no r'i T ill*

Hum lot L im o fl:

to



n  WORK HISTORY_________________________________________________________________________________________________

Give your entire work history. Start w ith your present or m ost recent joh and work back. Include lu ll and part-time paid and volunteer(unpald) work, 
m ilitary experience and summer Jobs. Full-time is considered 35 hours per week or greater. II you worked less, you worked part-time. Please specify 
the number o l hours worked per week. It you worked lo r the Federal Government or were In the armed lorce*. provide GLS. ratings and/or m ilitary ranks. 
Give accurate and complete Information about the duties and responsibilities you had in each job. II you supervised anyone, explain who they were 
(typists, technicians, etc.) and describe what kind of supervisory duties you had (direct tho work, hlro, promote, (ire, etc.). Incomplete answers may 
cause your app lica tion  to be refected or given a low score. A com plete descrip tion of your du ties Is essentia l. Use separate shoets o l paper II 
necessary. A resume may be attached If a ll questions In the work history block ore answered.

It Is the responsibility ol the applicant to demonstrate possession of the minimum qualifications at t*» time ol application.

EMPLOYER . . , ,
NSI Nursing Service International

JOB TITLE.

RN

F F p M -^  TO.

^ 9  /  1 2  /  8 7  9 1 3 /  8 7

3 0 0  E ll io tt  Averue West Seattle, Wa. 9 8 1 1 S WEEK: SALARY: 
“ Full T im * . 

A :p » f iT im *  i o . r i r  
h Q  f in

FINAL
SALARY:

DUTIES:
On these pa. ticular days I cared for a 70 year old woran dying of 

cancer. My responsibilities for the patient were to maintain the 

pain meds-^she was able to be aroused to swallow), turning, documentir 

treatments and patients status, and comforting the husband and 

daughter who'd been the main care giver. I t  is a d if f icu lt  time for 

a ll,  but, to maintain the dignity of the person dying is the key.

No. of E m o lo y m  Supervised: n  

N ,m * o l Your S u p e rv is o r ^  F v 'o l r

Supervisor's T | | I . : Q ^ c t - Q C — S p £ C I  

Reison for L isvn g : Q g p g  g e r V l '  CE

Husbands work in June:
FOR OFFICE USE ONLY

EMPLOYER:
Harborview Medica] Center

ADDRESS:

Seattle, Wa.

JOB TITLE.

NP II

DUTIES:
I worked on a Rehabilitation floor with spinal cord injuries, head 

injuries, stroke, burn rehab., and decube care. Rehab, nursing 

promotes a cooperative team approach involving: Drs, Nurses, OT, PT

Speech therapy, Recreation therapy, Psych and Social work, We all 

met together weekly to discuss and set goals for the patient, all 

with long and short term goals in mind. The independence of the 

patient was priority-at their level. Specific Bare dealt with 

Activities of Daily Living, Bowel and Bladder programs, skin care.

Ikp nf Rnto nr n in it rnn  beds for skin care. Ventilator Dependent

FROM

9 I I 80
TO:

1 / 1 / 8 :
HOURS PER 
WEEK:
X  Full T im *
~  P in  Tima 

4 0  tin .

STARTING
SALARY:

llOOino

FINAL
SALARY:

1600 me
F s. o l E m ploy**, 5uc*rvi*;ed:q _ 7  p k j

Nam* o f Your Supervisor

Supervisor's Title:
ea.

R m s o d  f o r  L e a v i n g :  H e a d  O U T S e

Move to Juneau

FOR OFFICE USE ONLY

(g)̂
Cl quadraplegics were on the unit. Family and significant others 

involvement was encouraged. Many of tients were there an e;

period of time and so as staff— wit! o it  of progress i t  was

highly praised (behavior modification ..ed throughout). The attitude
I  N c

that was so inspiring was that these people were now disabled but 

they had to go on and LIVE— an inspiration to us a ll!

Primary nursing was in use and also careplans using nursing 

diagnosis. I gave a talk on grieving— the rehab, perspective.

FROM: 1 TO:

nded / 1 / /
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EMPLOYER

Trevilla of Robbinsdale
J'ju T *TLL

LPN
RN

FROM 10 ' "

1 1ic I  1 25 /  80a d d r e s s  ,
Robbinsdale, Mn. HOURS PER STARTING FINAL 

VYEEK SALARY SALARY 
I  Full Tim#

5.80 8. hr
D U T IE S :

A Nursing Home for handicapped young adults: spinal cord injuries 
cerebral palsy, MS, Mentally retarded. The ages ranged from 16-70'
I was a team leader; medication, treatments, and careplans.
I worked part time while I was in the RN program and Full time 
after completing the program. As I was leaving they were developom 
a wing of specifically head injured patients— as that population 
was growing. It  also combined the behavior problem patients. 
Nursing supervised community dining to handle emergencies (choking, 
seiaures).

No or Employ### S uM rvuM  4-8 S t 3  f

N »m «oiY oursuD #f»uor Adeline
sjo#rvnop» Tin#: Stanoch DON

^Rmuoo  lor L##ving:

FOR OFFICE USE ONLY

S
EMPLOYER: ■. ,

Prospect Park Care Center
AOQR

?rankliin Ave. Mpls, Mn

JOB TITLE:

LPN

D U T IE S :

I was a team leader and medication and treatment nurse in this 

geriatric care nursing home. I worked with another nurse and super­

vised the nursing assisstants work, documentation, care plans, and 

conferring with Drs.

FROM. TO.

5 / 1 75 / 76
HOURS PER 
WEEK: 
r  Full Tim#

c , W mL

STARTING
SALARY:

5.30

FINAL
SALARY:

5.60
No. o l Employ##i Sup#rvi««o3 - 4 NA
Nam# o l Your Suoarviaor.

Suoarviior*# Till#:

Raison lo r Luv tng :

employment closer to 
horn?

FOR OFFICE USE ONLY

EMPLOYER:

Mount Sinai Hospital
ADDRESS:

 Mpls. Mn,

JOB TITLE:

NA
121L

D U T IE S :

Bedside nursing on a Urology Floor. Caring for their specific needs 
bladder and kidney surgeries/injuries, prostate surgeries, urinary 
tract injuries. Documentation.

FROM:

1 I 7 ?
HOURS PER 
WEEK:
2t Full Tim#
-  P in  Tim# 

4 0  hrs.

TO:

R I
STARTING
SALARY:

1SLA.
FINAL
SALARY:

3. hour 4.80 h
_ L

No. Ol EmolOyMS Suporvisod:

N A m « o tY o u fS u i)« o » » o < V a th y  n r o n l

S upovnors  Title: N i i y - c p

R u io n  lo r L uv tn g :

intolerable sh if t  work

FOR OFFICE USE ONLY

n

USE F O R M  0 2 -2 5 0 A  W O R K  H IS T O R Y  C O N T IN U A T IO N  IF  N E C E S S A R Y .



ADDITIONAL WORK HISTORY
•^PLYING FOR lUsaOMicial J 0 C lass or Job C lass Genes litlaOnivi

K ) O f t S g ~ X r J L _______________
mAML

b
(Lasti

S T T W jnIG
(Fusil ( M i lA

A0DRL5S (Strati or PO Uoi)

R o .  B o x .  c i o : ^ 7

SOCIAL SECURITY N U M BER

(Cllyl

O u W E A U
iS la ia i U ipC ode l

AkC. 9 e g Q 2 _

THOTT-

II I£Mftgtko-pfgr HogpiT7\L.

; DFI r r io im ,  P^ftkL, M m .
' d u t ie s !

JOB TITLE.

K)ctR.&e A l*>£

KJuM a * CUoCjl -in c tA  C G lH jl,  .

Bepsi’DS' - bad^^/|-eiL6tt?rviLAX5
-iUje&sL r\etTr
acCUjerrJL .  G t t z & t e j L , Ffea£IIUu-^y
C A f J c e r « 0 .

/70
HOURS PER 
WEEK
X F u H  Tim*
U  P artJ Im sm

TO---
1 2 . / /-7l

s t a r t in g  f in a l
SALARY SALARY

tta^pcflgQ .
No o l Employees S u p e rv n e O -^ -  _________

Heme o l Your Supefvlsoi M r s J A 4 I S a I \

Supervisor's Tllle. J ^ f i t l 2 _ N u h U S U \
R aison for u tv ln g : .
©€A®de_- btAe^UirTKJ 

S C - i 'C t C i * -  *

FOR OFFICE USE ONLY

EMPLOYER:

OORESS:

JOB TITLE:

DUTIES:

FROM:

I I
HOURS PER 
WEEK:
O  Full Time 
O Part Time 

hn.

TO:

I I
STARTING
SALARY:

FINAL
SALARY:

No. o l Employees Supervised:

Name o l Your Supervisor

Supervisors Tllle:

Reason lo r Leaving:

FOR OFFICE USE ONLY

MPLOYER; JOB TITLE: FROM: TO:

COR ESS: / / /  /
HOURS PER STARTING FINAL
WEEK: SAURY: SAURY:

VT1ES: □  Full Time
C Part Time

hrs.

No. o l Employees Supervised:

Name o l Your Supervisor

4 Supervisor's Tills:

Reason lor leaving:

L  _  . . .

FOR OFFICE USE ONLY
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i

BOARDS & COMMISSIONS

* . A / / j L r * C m ^  A

MAR 2 9 1330
Louise H. Dean

lull Waldron Drive 
Anchorage, Alaska 39507 

i'UCl?) 563-3560 home 
<307) 333-0675 msg.

MAR 2 9 i3J;i

GOVERNOR'S OFFICE

SUMMARY OF QUALIFICATIONS

Knowledge, Skills, and Abilities

♦Able to meet and communicate effectively with the public 
♦Proven ability to maintain effective decision making 
process and performance under intense pressure 
♦Excel in working on tedious projects which require much 
attention to detail 

♦Able to perform duties effectively with little or no 
supervision
♦Skilled in developing and managing an office budget 
relating to purchasing, travel, payroll, revenue and 
expenditure projections 

♦Experienced user of IBM PC XT, Kaypro PC, and Compaq 
Deskpro computers and various software packages (Wordstar, 
WordPerfect, Lotus 123)

Employment History
♦University of Alaska, Administrative Assistant/Building 
Manager, 1987-1989 

♦Anchorage Community College, Administrative Assistant,
1986-1987

♦Anchorage Community College,Administrative Secretary/ 
Administrative Assistant, 1983-1986 
♦Coopers & Lybrand CPA's, Administrative Assistant, 1982- 
1983

♦Alaska Hospital & Medical Center, Phlebotoraist, 1376-1979

Education and Training

♦B.A., Alaska Pacific University, 1990 
Major: Management

♦A.A.S., University of Alaska, Fairbanks, 1982 
Major: Accounting

♦A.A.S., University of Alaska, Fairbanks, 1982 
Major: Business Supervision

♦State of Alaska Procurement Regulations Workshop, 1989 
♦Dataspan training, 1987 
♦Loius 123 training, 1986 
♦Lotus Symphony training, 1985

For additional data, please see the following pages.



EXPERIENCE

April 1937 - April 1989, Administrative Assistant/Building Mgr.
University of Alaska Anchorage, Allied Health Sciences

Responsibilities: Act as a liaison between the Allied Health
Science programs and the Deans office for the College of Career 
and Vocational Education.

Duties:♦Maintained budget accounts for the Health Sciences 
♦Purchased all contractual services and commodities 
and maintained soft ledgers for all accounts 

♦Prepared monthly management reports
♦Cost center clerk duties which included preparation 
of time sheets and distribution of payroll checks 
♦Attended MLT Advisor/ Board meetings, prepared and 
distributed agendas and minutes

March 1986 - April 1987, Administrative Assistant
Anchorage Community College, Instructional Support

Responsibilities: Assistant to the Director

Duties:♦provide administrative support to the director 
♦maintained curriculum documents for the college 
♦produced semester schedules and yearly catalog 
♦maintained budget accounts for the department 
♦maintained soft ledgers for purchasing activity 
♦prepared monthly management reports which included 
revenue and expenditures projections 

♦initiated personnel documents and maintained 
confidential personnel files 

♦cost center clerk duties which included preparation 
of time sheets and distribution of payroll checks 

♦supervised temporary personnel (students and 
classif ied)

♦assumed responsibility for office in absence of 
director

July 1983 - March 1986, Administrative Secretary/Administrative
Assistant, Anchorage Community College, Social Sciences

Responsibilities: Assistant to the Director

Duties ••♦provide administrative support to the director
♦maintained curriculum documents for the division 
♦established and maintained soft ledgers 
♦cost center cleik duties which included preparation 
of time sheets and distribution of payroll checks 

♦initiated assignment letters and.current documents 
for faculty under union contract 

♦developed effective plan for monitoring travel and 
prepared necessary documents (TA's, TR's, expense 
reports)

♦composed minutes of division meetings and organized 
necessary materials for agenda items



♦attended meetings in absence of director 
♦researched and calculated historical data for the 
purpose of evaluating division productivity 

♦supervised temporary personnel (students and 
class if ied )

July 1982 - July 1983, Administrative Assistant
Coopers & Lybrand CPA's, Tax Department, Anchorage, Alaska

Responsibilities: Assistant to Tax Partner

Duties: ♦provide administrative support to the Tax Partner
♦processed tax returns
♦maintained IRS due dates for clients and filed 
appropriate extensions 
♦updated tax library
♦prepared weekly client charge log and time sheets 
♦made all travel arrangements for accountants in 
tax department

D- cember 1976 - April 1979, Phlebotomist
Aaiska Hospital & Medical Center, Laboratory, Anchorage, Alaska

Eesponsibilities: Obtained blood specimens from patients

Duties: ♦collect blood specimens through venipuncture
♦processed specimens for preparation of testing 
♦charted lab results to in-patients records 
♦processed paperwork for clinic outpatients 
♦communicated various procedures and instructions 
to patients

♦collected blood samples in all areas of the 
hospital (operating room, emergency room, 
intensive care, neo-natal unit) and other general 
medical units 
♦maintained strict confidentiality
♦followed legal guidelines in collecting specimens 
for blood alcohol levels and rape cases

Committee Experience

1987-88 Selection Review Committee, University of Alaska 
reviewed all hiring actions during the restructuring process.

1986-87 Classified Employees Advisory Council, Anchorage 
Community College, Chair - led meetings which dealt with 
classified employee concerns. Liaison between classified 
employees and Chancellor.
1986 AdHoc Colgate Committee, University of Alaska Statewide 
Assembly - evaluated procedures for job classification statewide 
and developed a proposal for the Assembly, President, and Board 
of Regents.
1986 Statewide Compensation Management Team, University of Alaska 
- dealt with compensation for classified employees.



1986 Instructional Programs Criteria L/aluation Committee, 
Anchorage Community College - evaluated all instructional
programs for determination of which to eliminate.

1985-1986 Classified Employees Advisory Council, Anchorage
Community College, Co-Chair - dealt with classified employees 
concerns.
1984 AdHoc Compensation and Benefits Committee, University of 
Alaska Statewide Assembly - developed surveys, compiled data 
(historical and current) on the merit based pay increases.

1984-1985 Classified Employees Advisory Council, Anchorage
Community College, Building Representative - liaison between the 
council and classified employees.

Awards and Scholarships

1989/1990 Alaska Pacific University
Trustees Merit Award Scholarship

June 1988 University of Alaska Anchorage
Outstanding Employee, Academic Affairs

May 1987 University of Alaska Statewide Assembly
Outstanding Service

References
Ms. Penny Forsmo, Office of the Governor, P.O Box A, Juneau, AK 
99811 465-3500
Ms. Miriam Carlson, Former Vice-Chancellor for Instruction, 
Anchorage Community College 337-3176

Ms. Cathy Collier, Director, Student Information Services, 
University of Alaska Anchorage 349-1872
Ms. Alice Dionne, Coordinator, Continuing Education, University 
of Alaska Anchorage 257-2759



PAULINE L. BENNETT-GANNON
1076 Willow Grouse Road 
Fairbanks, Alaska 99712 

(907)457-6127

PROFESSIONAL OBJECTIVE 
Desire a challenging, responsible position in a progressWe organization whose 
future and growth w ill u tilize  my experience, in itia tive  and a b ility  In the areas 
of Occupational Therapy and medical/human services management.

EMPLOYMENT HISTORY 
9/1989 Fairbanks North Star Borough School D is tric t, Fairbanks,
to Present Alaska. Occupational Therapist providing services

through Special Education fo r children experiencing 
orthopedic, neurological or learning d isab ilities, ages 3-19. 
SPED Program Supervisor: Barbara Cole.

11/1983- Denali Center, Fairbanks, Alaska. Director of Therapy and
7/1989 Rehabilitation Services responsible fo r program management

and budget of department including Occupational Therapy, 
Physical Therapy, Speech Therapy , Adult Day Care and 
Recreational Therapy/Activities. Administrator: Ronald J. 
Olthoff.

4 /1983- Fairbanks Memorial Hospital, Fairbanks, Alaska. S ta ff
11/1983 Occupational Therapist providing inpatient and outpatient

physical d isab ilities  patient treatment and Inpatient psych 
unit patient treatment services. OT Supervisor: Nancy B. James.

1 /1981 -  Anchorage School D is tric t, Anchorage, Alaska. Special
4/1983 Eduacation Occupational Therapy Services to preschool and

elementary age children experiencing orthopedic, 
neurological or learning d isab ilities. OT/PT Supervisor:
Melissa Robinson.

6-8 /1980 University of Alaska -Fairbanks, Fairbnks, Alaska.
& 1981 ArcLaeology Northwest Gasoline Survey Project. Survey crew

member.



Resume/ Pauline L. Bennett-Gannon / Page T w o

7 /1979- Nakoyla Health Care Center, Anchorage, Alaska. Occupational
6/1980 & Therapist providing long term In-patient rehabilitation;
12 / 1980 management of department and personnel. D irector of RehaP:

Heather D. Double.

1/1979- Sutter-Yuba Mental Health Services, Yuba City, California.
3/1979 (Internship). Occupational Therapy Services to adult

neuropsychiatric and pediatric populations. Grant 
Development. Supervisor: Flow Jarna, OTR.

6 /1978- Kentfleld Medical Rehabilitation Hospital, Kentfield,
8/1978 California. (Internship). Occupational Therapy services for

patients experiencing physical d isabilities. Supervisor: 
LueAnn Tlkker, OTR.

EDUCATIONAL BACKGROUND
Bachelor o f Science w ith  Departmental Honors-Occupatlonal Therapy- San 

Jose State University -  1978.
Post graduate courses continuing -1981 to present -  University of Puget 

Sound; University of Alaska- Anchorage and Fairbanks 
campuses.

Addlt onal professional therapy and management seminars and conferences- 
1978-89.

MEMBERSHIPS/PROFESSIONAL ACTIVITIES
Alaska Occupational Therapy Association (Executive Board Member 1979- 

1983, Northern region liason, and service on various 
committees.)

American Occupational Therapy Association (Member- Committee of State 
Association Presidents -1981 /83.)

World Federation of Occupational Therapists.

COMMUNITY SERVICE
Fairbanks Advisory Council of the Foster Grandparents/ Senior Companions /  

Retired Senior Volunteers Programs.
Greater Fairbanks Community Hospital Foundation.
Sequiah Volunteers Auxiliary (fo r the nursing home).

References Available Upon Request.



April 23, 1990

The Honorable Sam Cotten 
Speaker of the House 
Alaska State Legislature 
P.O. Box V 
Juneau, AK 99811
Dear Representative Cotten:
In accordance with AS 39.05.080 and Article III Sections 25 
and 26 of the Alaska Constitution, I submit the following name 
for legislative confirmation of appointment to the position 
noted:

Board of Pharmacy
Boehmer, Timothy J. - Anchorage

Term begins 4/20/90 expires 4/1/94

The resume for this appointment is attached.
Sincerely,
S/S Steve Cowper

Steve Cowper 
Governor

Attachment

SC:PF:kn 0109



CURRICULUM VITAE

TIMOTHY BCEJMFn
12G40 Hldgawood Road 

Anchorage, AlASka 99516 
Phono: (907) 142-3156

ECySATlPN.mT5_rMiH ING
University o f Wisconsin, Madison 
Bacholor o f Science 1n Pharmacy 
Septanher 1976 -  May 1982

Uhlverslty of Wisconsin Hospital 
and CUnica -  Pharmacy Intorn  
Juno 1902 -  -Amo 1983

PROFESSIONAL EXPERIENCE

September 1985 -  Present Maternity O n te r  Pharmndat
Providence Hospital 
Anchor-as*5, Alaska

August 1983 -  August 1985 S ta ff Pharmacist
Madison General Hospital 
Madlaon, Wisconsin

STATE-Ll.QENSURE

Wisconsin 1983 
Alaska 1985

PROFESSIONAL ORGANIZATIONS

Alaska Pharmaceutical Aseoclatlon 
Wisconaln Society of Hospital Pharmacist'
American Society o f Hospital Pharmacists: Manber of SIG Pediatrics  
American Society o f Parenteral and Enteral N u trition  
American Academy of Pediatrics -  D la tr ic t  8 Marrber

r a m m a s  ______

Perinatal Ccrrmlttee -  Providence Hospital, Alaska 
NICU Oarmittee -  Providence Hospital, Alaska
Pharmacy-Central Supply-fAjrsing Gamut tee-Madison General H ospita l, Wisconsin 
Drug D is tribu tion  Task Force-Mad i son General Hospital, Wisconsin 
Ccmputer Implementation Ccnmlttee-Madlaon General Hospital, Wisconaln

CLINICAL SERVICES

Daily bedside rounds in NICU -  Providence Hospital, Alaska
Weekly a l t  down rounds fcr Perinatal U nit -  Providence H ospita l, Alaska
Member o f a pharmacokinetic consulting team -  Madison General H ospita l, Wisconsin



3 'd “IUJL01 3 *d lE^SO OB/'OS/VO iii&U

PHARMACEUTICAL SERVICES 

PROVIDENCE HOSPITAL, ALASKA

-Assisted 1n developing guidelines for patient control led analgesia puips 
-Developed Neonatal, Maternal, and Adult transport boxes and exchange system 
-Standardized the oral analgesics, stool softeners and vitamins used on Post 
PartLm Unit 

-Oo-auttor of NICU IV medication guidelines 
-Established Pharmacy s a te llite  in Maternity Center 
-Revised standard neonatal hyperal1mint*t1on form
■Developed PGEj cervical ripening gel protocol, consent form, and compounding 
procedure

-Developed gentwdcin and vancomycin guidelines for NIOU 
-Developed guidelines for PCA use during labor 
-Partic ipate  In multidiaipl1nary NICU monthly journal club

MADISON GENERAL HOSPITAL, WISCONSIN

-Determined standards for the timing of drug levels used to  monitor medication 
therapy

-Developed reference for drug iden tifica tion  o f Psychiatric Unit 
-Developed and implemented a "patient-administered medication" program on the 
Post Partun Unit

EBESBffATIflNS

"Methadone Maintenance and the Pregnant Patient: Pre- and Post- Par tun Concerns". 
Presented a t Perinatal O-and Rounds with Dr. Tina Tcmsen, Hunana Hospital, 
Anchorage, Alaska, February 198$.

"Maternal and Pediatric Aspects of Oocalne Abuse" -  panel member at the Eight 
Annual Pediatric Workshop. Anchorage, Alaska, October 1988.

"Principle* of Pediatric Drug Therapy". Presented at the Alaska Pharmaceutical 
Association, Anchorage, Alaska, February 1988.

"Prostaglandin* in 08", Presented at the Alaska Chapter of the American College 
of Nursing Mietoives, Anchorage, Alaska, February 1987.

"Cost Benefits of a Patient Adninistered Medication Program on a Post Partun 
Unit". Presented a t the Amur\ Mid-Year Convention in New Orleans, December 
1985.

lMSEHYICSS

Presented at Diabetes and Pregnancy Teaching Instructor Course.

Participated in Neonatal Resuscitation Program.

Provide regular inservices to nursing s ta ff , nursing students, respiratory 
therapists and pharmacy s ta ff .

RESEARCH

Designed a method to assess the cost benefits of a patient administered 
medication program versus ths trad itiona l unit dose system.

2B*i£I5.

Received a grant frcm the American Society of Hospital Pharmacists to fund the 
study of the cost benefits of erfwaei********* — *
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Copies of minutes listed below were originally included 
in this file. The minutes are available on the STAIRS 
database CMPR. In order to save space copies of minutes 
have not been left in the files.

Mary Van Nimwegen
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DEPARTMENT OF CORRECTIONS

Functions of Department of Corrections

Constitutional Mandate

Penal administration shall be based on the principle of 
reformation and upon the need for protecting the public.

1. Statutory Basis

AS 47.37.170

AS 33.05 
AS 33.16 
AS 33.20 
AS 33.32 
AS 33.35 
AS 33.36
Exec. Order #55

Probation Administration Act 
Parole Administration 
Executive Pardons and Clemency 
Prison Facilities and Prisoners 
Correctional Industries 
Agreement on Detainers 
Created the Department of 
Corrections 

Treatment and Services for 
intoxicated persons and persons 
incapacitated by alcohol

2. Duties

The overall mission of the criminal justice system is to 
enhance social order and public safety. The criminal 
justice system consists of law enforcement, prosecution, 
defense, courts and corrections. As a component of the 
justice system, the mission of corrections is to:

Enforce court ordered pre-trial supervision and 
detention of those accused of unlawful behavior 
prior to adjudication;

Maintain the integrity of law by administering 
sanctions and punishments imposed by courts for 
unlawful behavior;

Offer a wide range of correctional options, 
including community corrections, institutions 
and community residential center services 
necessary to meet the needs of both society and 
offenders; and

Provide work, educational and rehabilitative 
programs for offenders that will enhance, 
community integration and economic self- 
sufficiency. These programs must be adminis­
tered in a just and equitable manner within 
the least restrictive environment consistent 
with public safety.



3. Staffing and Locations

The Department of Corrections currently has 1269 
full time positions. The organizational chart for 
the Department and a map indicating the location of 
staff around the state are presented in Attachments 
I and II.

B . Brief funding history

FY85 FY86 FY87 FY33 FY89
Actual Actual Actual Actual Actual

# of inmates 2,027 2,340 2,491 2,541 2,603
# of employees 993 1,003 999 1,150 1,269

Operating
Budget $71,497.2 $78,470.6 $73,291.4 $34,935.2 $94,624.3

C . Changes to current year budget

The changes to the current year budget are the deletion of 
federal funds received through a grant from the National 
Institute of Corrections (NIC) and full-year funding of 
those positions that were partially funded in FY89.

D . Highlights of budget request

1. Projects/programs deleted or reduced

The only project deleted was caused by the expiration 
of a grant from the National Institute' of Corrections 
(NIC). This grant provided funding for a non-permanent 
position while the incumbent of the permanent position 
was duty stationed in Washington, D.C. with NIC.

2. New or expanded projects/programs

Program expansions are being requested in the following 
areas:

Probation field services personnel in 
Anchorage, Fairbanks, Dillingham and program 
service aides in rural Alaska

Mental Health Clinician at Cook Inlet Pre­
trial Facility

Physicians Assistant at Cook Inlet Pre­
trial Facility



Replacement of hand-held radios at various 
institutions

?

- Inmate Gate Money
l <̂ *T f~ s*t ̂ U. Y«S— j/UZrp ?*&***. fit,

Postsecondary and vocational education 
programs

Community Residential Center for Mentally 
111 and Developmentally Disabled Offenders

- Anger Management services 

Substance Abuse programs 

Sex Offender treatment

Program Receipts Funding Change for Spring 
Creek Correctional Center

Personal Services underfunding
E . Major issues

1. Unfunded increments

Clerical, accounting and research staff 

Employee Assistance Program 

Risk Management Increase in Major Medical 

Personal Services Underfunding

2. Capital requests 

Funded

Statewide repair and renovation

Fairbanks Correctional Center control room 
and booking area renovation

Palmer Minimum CC expansion and renovation, 
planning and design phase

Hiland Mountain CC control room and perimeter 
upgrades

Wildwood CC roof repair, phase III
Unfunded

Palmer Minimum CC expansion and renovation



3. Need for or impact of proposed legislation

Increase DWI penalties and decrease DWLS 
penalties

Limits on liability 

Parole Board extension



STATE OP AI.ASKA ORGANIZATION CHART DEPARTHKNT OF CORRECTIONS

- Fiscal/Accounting
- Personnel
- Restitution
- Supply
- Facilities Hanageaent
- Research Unit

Faralng 
Auto Body 
Packing Pl^it 
Palaer CC 
Metal Fabr. 
Furniture 
Wildwood CC

Spring Creek CC
- Bakery
Leaon Creek CC

- Marketing & Sales
- Accounting

- Educstlon
- Medical
- Mental Health
- Chaplaincy

Anvil Mountain CC 
Yukon/Kuskokvla CC Field Services 

Coaa. Corrections 
Anch. Annex CC 
HUand Mtn./Meadow 
Creek CC
Palaer Min. & Med. 
Goose Bay CC 
Hat-Su PI 
Wildwood PI & CC 
Cook Inlet PT 
Spring Creek CC

- Ketchikan CC

CC
o
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HARROW:
District Probation O 'l k i

KOTZEBUE:
District Probation Office

NOME:
Anvil Mouataia C C * 
IMalricI I'robaloa Office

BETHEL:
Yak-rn-Kuakokwin C C * 
District Probation Office

KODIAK:
District Prot.llon Olilrc

Department 
of Corrections’ 

locations

FAIRBANKS:
Regional Offlc* 
Fairbanks C C *
District Probation Oflirc 
New Start Center

WASILLA:
(loose Bay Iraiulu^ Academy

PALMER:
Palmer C C *
Mal-Su Pre-trial Facility 
DUlrict Probation Office

EAGLE RIVER:
lliland Mountain/Meadow Creek C C *

SOUTHEASTERN
REGION

SOUTHCENTRAL
REGION

ANCHORAGE:
Administrative Office 
Regional Office 
Cook Inlet Pre-trial Facility 
Siatb Aveaue C C *
District Probation Office 
New SU rl Center

‘Correctional Center

SEWARD:
Sprin„ Creek C C *

KENAI:
Wildwood C C *
District Probation Office

JUNEAU:
Central Office 
Regional Office 
lem on Creek C C *
District Probation Office 3 
New Start Center

SITKA:
District Probation Office

KETCHIKAN:
Ketchikan C C *
District Probation Oilier

TT 
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HOUSE HESS COMMITTEE 

CALL MEETING TO ORDER

NOTE MONTH/DAY/YEAR Tuesday, January 17, 1989 

NOTE TIME:

NOTE MEMBERS PRESENT AND EXCUSED

(For the record, note any late arrivals to the meeting) 

RECOGNIZE VIP'S 

COMMITTEE CALENDAR:

Department of Education - Budget and Policy Overview

FOR THIS MEETING, EACH MEMBER HAS BEEN GIVEN:

A newsletter from the Alaska State Professional Teaching 
Practices Commission c

UPCOMING COMMITTEE MEETING SCHEDULE:

Wednesday, Jan. 18:
rHB 16: Appropriations for certain pass through grant

programs
B 4: Deadlines for action on Public Ed. funding

Thursday, Jan. 19:

HB 21: Negotiations between school boards and their
employees

HB 24: Credited service for part-time teachers in TERS
Friday, Jan. 20:

HB 63: Continuing the State Board of Parole 
HB 46: Extending the termination date of the Council on 

Domestic Violence and Sexual Assault
ANNOUNCE TIME OF ADJOURNMENT



I

Department of Education 
Policy & Budget Overview

January 17, 1989

DEPARTMENT OF EDUCATION FUNCTIONS

Statutes governing operation of the Department of Education are Included 
within AS 14, 23, 43 & 44

Duties of the Department (AS 14.07.020):

* Excerclse general supervision over public schools
* Study condition/needs of schools and adopt or recommend plans for

Improvement
* Provide advisory/consultative services to public school personnel
* Prescribe by regulation a minimum course of study
* Provide services to children In detention fa c i l i t ie s
* Accredit schools who meet accreditation standards
* Supervise pre-elementary schools receiving state or federal funds
* Provide elementary & secondary correspondence study programs
* Provide educational opportunities In vocational education and tralnl 

and basic education for Individuals over 16
* Administer grants awarded under certain programs
* Establish a school bus driver training program

Additional statutory responsib ilit ies Include:

* Teacher certification
* Teacher training program approval
* Administration of grants to school d is t r ic ts ,  Including

Foundation
Tuition
Pupil Transportation
School Construction (Grants & Debt Retirement)

* Vocational education
* Vocational rehabilitation
* State Museum
* State Library
* Mt. Edgecumbe
* Alaska Vocational Technical Center operations



FY90 Policy & Budget Issues:
* Funding of Foundation and K - l2 programs

* Early funding

* Technical changes to the Foundation formula

* Education endowment

* Student assessment and research appropriate to Alaska

* At-r isk  students
1) early childhood and parenting
2) language development in primary grades
3) coooperatlve relations between schools, business and Industry
4) Inservice and pre-service training of teachers

* McDowell report

* PL81-874 Issues
1) Status of on-base students
2) Faci l i t ies
3) Indian lands



DOE Budget Overview
General Fund Only

FY 89 A uthorized

K-12 Support 
7679% 

$465,184.9

A d d it io n a l  G ran ts 
1.22%
$7,439.3

Debt R e tirem en t 
18.07%
$109,472.7

Boards and  Com m issions 
.60%
$3,680.7

Dept. O perated  Schools 
1.0$%
$6,408.6

[D epartm ent O p era tio n s 
'2.23%
$13,523.4



•••• SUMMARY 
General Fund Only1

rm FY17 PT88 FY89 FY90 1 OF FY90 vs FY86
ACTUAL ACTUAL ACTUAL AUTH GOV DOE BUDGET 1 Change

SCHOOL DISTRICT M2 SUPPORT 512,090.2 125,952.1 150,256.2 165,111.9 “ 192,3(8.8 76.761 -11.51
TRS HATCH 36,771.3 26,156.3 Foundation Foundation Foundation
DEBT RETIREHEHT 106,315.6 115,815.0 109,172.7 109,172.7 115,582.1 18.061 8.01
ADDITIONAL GRAHTS 11,510.5 9,372.1 6,169.2 7,511.3 •» 7,001.7 1.241 -107.71
DOE OPERATIONS 16,999.9 13,065.2 11,915.9 13,523.4 11,307.1 2.231 -18.81
learnAlaska 2,013.5 0.0 0.0 0.0 0.0

SCHOOLS
Al Voc Tech Center 3,981.9 3,050.1 3,255.9 3,528.4 3,682.3 0.581 -8.31
Ht Edgecuibe 3,471.5 2,791.2 2,823.6 2,880.2 2,260.7 0.181 -53.61

BOARDS A COMMISSIONS 9,531.1 5,676.1 5,051.3 3,930.7 3,908.9 0.651 -113.91

GRAND TOTAL............. .. > 705,758.5 602,612.5 519,277.8 606,034.6 639.092.2 100.001 -10.11

• Excludes Progra* Receipts/General Funds
II Includes GICCY funding in Chapter 154: miscellaneous appropriation in Chapter 173.
III 10̂ of estiiated entitleient ($11,551.2) contingent upon passage of legislation



DEPARTMENT OF EDUCATION PERSONNEL 
FY78 vs.FY89 

November 16,1988

FY89
vs

Department of Education
FY78 FY89 FY78 Comments

Education Finance Support Services 18 22 +4
CIP (DOT) 4 Function transferred from DOT
Administrative Services 16 17 +1
Data Processing (DOA) 7 Function transferred from DOA
Education Program Support 51 46 -5
Executive Administration 11 10 -1
Adult and Vocational Education 24 17 -7
Vocational Rehabilitation 76 110 +34 70% of n;w positions fede.ally funded
State Library 50 49 -1

Archives (DO A/12) 8 Function transferred from DOA
Health Sciences Library (UofA/2) 5 Function transferred from U of A

State Museum 13 16 +3 Sheldon i ackson purchase m?- in FY85

Department Operated Schools 
Alaska Vocational Technical Center

Classified Staff 23 25 +2
Contract/Teaching Staff 29 37 +8

Mt. Edgecumbe High School
Gassified Staff — 12 Mt. Edgecumbe opened as a state
Contract/Teaching Staff — 21 boarding school in FY85

Centralized Correspondence Study
Gassified & Teaching Staff Combined 13 41 +28

Boards and Commissions
PTPC 1 1 0
Arts Council (Oov's office) 3 Transferred from Governor's office
ASAA 1 — • 1 Now a non-profit corporation
Historical Commission 1 — .1 Transferred to DNR
Employment of Handicapped 1 — -1

Postsecondary Education Commission 22 65 443
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so ion i. c o n s t r u c t i o n  d c r i  r e t  i r e m i n i  • t y ™  r r i m a t f c * *.iArf Al t '

PREF'AM I ' I / 1 .78,9

i ■

7
8 
0

in

I I  SCHOOL DISTRICTS
1 ? ................. - ......................

100%
BOND SALES 
PPL 7/1/77

2YR 1 A'.

•10%
ROND SALES 
7/1/77 TO 

1/1/82 
2YR LAG

80% 
ESTIMAILD 

CASH PAYMENI

2YR LAG

90%
BOND SALES 
1/1/82 1" 

7/1/8.3 
CURRENT PAY

80% 
BOND SALES 
7/1/83 TO 
PRESENT 

CURRENT PAY

80%
NEW BONDS 

ISSUES SOLD 
PY90 STATE 
AID EST.

LESS 
CIG. TAX 
PAID IN 

FY88

ESTIMATED 
TOTAL DEBT 
RETIREMFNI 
BY DISTRICT 
FOR FY-90

13 ANCHORAGE *8,023,079 *1.418,967 *1.268,612 *9,653,367 *5,834,700 *560,000 (*1,473,072) *25,085,633
14 BRISTOL BAY *0 *375,894 *679,877 to *0 to (*14,599) *1,061.172
15 CORDOVA to *0 *33,651 to to to (*71.9511 *11,700
16 1 AIRRANk'.i *2,971,067 to *2,642 *8,445.380 *2,851,520 *0 (*490.082) *13,780,507
1 7 C.ALENA *0 to *92,881 to *0 *0 (*12.165) *80,736
18 HAINES *90.207 *0 *106,276 *0 *0 to (*18,980) *177,501
n  JUNEAU *324.058 *348 , 743 *100,829 * *5,538,850 *63,210 *0 (*175.7431 *6,199,947
70 hENAl *2.561.770 to *308,690 *13,211,701 *8,661,056 *0 (*306,544) *24.436,673
71 m CH U AN *428.760 *0 *0 *2,369,628 *0 to (*95,880) *2.702,008

KODIAK *407.623 *1,236.726 *26,781 *604,585 *1,224,000 to (*87.989| *3,306.226
. MAT-SU *1,939,775 *2,606.306 to *7,406,291 *8,936,172 to (*326,373) *20.560,171
.'4 NOME , *0 to *0 *131.426 *661,987 to (*34,853) *758,558
75 NORTH SLOPE to *1,064.986 *0 *6,110,422 *0 *0 (*48.489) *7,126,919
.'6 PETERSBURG *383,700 *0 *0 *313,353 *0 *0 (*28.180) *668,873
. ' SITKA *367,609 to to *0 *1.944,225 to (*65.1481 *2,246,686
••8 "NAUSEA to *266 290 *28,889 *0 to to (*11,868) *281,311

' VAIDEZ *1.145,731 *1,588.387 *1.206 *320,704 to *0 (*31,649) *3.074,379
30 URANGFLL 
'1 TOTALS
»*>
7 7

to *144,345 to *856.779 *0 to (*26,231) *976.893

*18.637.859 *9,048.144 *2,650,132 *54.662.464 *30,176,870 *560,000 (*3,267,776) *112,465,693

'A
l r

’•f, TOT AI BOND OUTLAYS 5112. e>23.337
17

’■« PLUS: LASH PAYMENTS *2,650.13?
'■i ______ ______
,11 -MIR TOTAI *115.173.469

.1
42 NEU BONDS FY^O ECT. *560.000
4*................ ..........
44 SUB TOTAL *115,733,660

4r-

66 IFSS: CIS. TA< I t ’. . 367.7761
4*---------------- ----------
•»R EST. ST ' F Air. Fvon tl 13.465.60’





h o u s e l e s s  c o m m i t t ee

1) CALL MEETING TO ORDER

2) NOTE MONTH/DAY/YEAR Wednesday, January 11, 1989

3) NOTE TIME:

4) NOTE MEMBERS PRESENT AND EXCUSED

(For the record, note any late arrivals to the meeting)
5) RECOGNIZE VIP'S
6) COMMITTEE CALENDAR:

Dept, of Health and Social Services-Budget and Policy Review
7) FOR THIS MEETING, EACH MEMBER HAS BEEN GIVEN:

Assorted hand-outs from DHSS

8) COMMITTEE MEETING SCHEDULE:

Thursday, January 12, 1989: DHSS - Budget and Policy Review
(cont.)

Friday, January 13, 1989: No Meeting

9) ANNOUNCE TIME OF ADJOURNMENT



DEPARTMENT OL-’ HEALTH AND SOCIAL SERVICES

G O V E R N O R ' S  F I S C A L  Y E A R  90 I N C R E M E N T S

M y r a  M. M u n s o n  
C o m m i s s i o n e r

J a n u a r y  9, 1 9 0 9



FT 90 INCREMENTS

I n c r e m e n t  G F  $ O t h e r  $

( i n  m i l l i o n s )

N o n - D i s c r e t i o n a r y

E n t i t l e m e n t s / f o r m u l a  g r o w t h  $ 1 5 , 5 8 8 . 9  $ 1 3 , 5 2 9 . 5

M e n t a l  H e a l t h  L a n d s  T r u s t  5 , 0 2 6 . 0  0. 0

( e x c l u s i v e  o f  $ in e n t i t l e m e n t  

M a i n t e n a n c e  a n d  O p e r a t i o n  
o f  F a c i l i t i e s  2 7 . 5  0 . 0

S u b t o t a l  n o n - d i s c r e t i o n a r y  $ 2 0 , 6 4 2 . 4  $ 1 3 , 5 2 9 . 5

O t h e r  C r i t i c a l  N e e d s  $ 3 , 5 8 3 . 8  $ 4 . 0 0 1 . 5

G R A N D  T O T A L  $ 2 4 , 2 2 6 . 2  $ 1 7 , 5 3 1 . 0

T o t a l  $

$ 2 9 , 1 1 8  .4 

5 , 0 2 6 . 0

2 7 . 5

$ 3 4 , 1 7 1 . 9  

$ / . 5 8 5  . 3

$ 4 1 , 7 5 7 . 2

Page 1



K IT 1 Tl.KMKNT GROWTH

P r o g r a m  B R U  C F  S O t h e r  $ T o t a l  5

A i d  t o  F a m i l i e s  w i t h
D e p e n d e n t  C h i l d r e n  A s s i s t a n c e  P a y m e n t s  020111.(1 $ 2 0 0 6 . 2  $ 4 1 0 3 . 0

A d u l t  P u b l i c
A s s i s t a n c e  A s s i s t a n c e  P a y m e n t s  2 0 2 3 . 9  1 3 6 . 4  2 1 0 0 . 3

‘ C o n s e r v a t i v e  e s t i m a t e  o f  3 . 3 %  c a s e l o a d  g r o w t h  t o r  A F D C  ( 3 6 2  f a m i l i e s /  

m o n t h )  a n d  5 . 1 %  A P A  ( 3 1 1  i n d i v i d u a l s /  m o n t h ;  a n d  a n  e s t i m a t e d  m a n d a t e d  

c o s t  o f  l i v i n g  o f  4 . 1 \i e f f e c t i v e  J a n u a r y  1 ,  1 9 9 0 .

G e n e r a l  R e l i e f
A s s i s t a n c e  A s s i s t a n c e  P a y m e n t s  4 0 . 6  0 . 0  4 0 . 6

* E s t i m a t e d  5 %  c a s e l o a d  g r o w t h .

M e d i c a i d  M e d i c a l  A s s i s t a n c e  9 1 7 0 . 1  1 0 0 9 1 . 6  1 9 2 6 9 . 7

G e n e r a l  R e l i e f  M e d i c a l  A s s i s t a n c e  6 9 5 . 2  0 . 0  6 9 3 . 2

' F Y  9 0  g r o w t h  r e f l e c t s  c a s e l o a d  g r o w t h  i n  h o s p i t a l s ,  n u r s i n g  h o m e s ,  

a n d  n o n - f a c i l i t y  s e r v i c e s  o f  a p p r o x i m a t e l y  - 1 . 3 % ,  a  c o s t  o f  l i v i n g  

i n c r e a s e  o f  3 . 7 %  a n d  u t i l i z a t i o n  i n c r e a s e  o f  3 . 0 % .

A l a s k a  L o n g e v i t y  A s s i s t a n c e  P a y m e n t s  &
B o n u s - H o l d  H a m l e s 3 M e d i c a l  A s s i s t a n c e  6 9 9 . 7  0 . 0  6 9 9 . 7

' R e p l a c e m e n t  f u n d s  f o r  b e n e f i t  r e d u c t i o n s  i n  A F D C ,  F o o d  S t a m p s ,  

S S I / A P A  a n d  M e d i c a i d .

I n d i a n  H e a l t h  S e r v i c e s  M e d i c a l  A s s i s t a n c e  0 . 0  5 9 0 . 4  5 9 0 . 4

* F Y  9 0  c a s e l o a d  g r o w t h  o f  4 . 3 % ,  a n d  3 . 7 %  c o s t  o f  l i v i n g  i n c r e a s e ,  a n d  

a  3 . 0 %  u t i l i z a t i o n  i n c r e a s e .

A P I  a n d  H a r b o r v i e w - M M I S  M e d i c a l  A s s i s t a n c e  0 . 0  3 5 4 . 3  3 5 4 . 3

* F e d e r a l  f u n d s  f o r  M e d i c a i d  c l a i m s  a s s o c i a t e d  w i t h  t h e  A P I  a n d  

H a r b o r v i e w  F a c i l i t i e s .

F o s t e r  C a r e  P u r c h a s e d  S e r v i c e s  9 3 2 . 6  2 5 0 . 6  1 1 8 3 . 2

* C o n s e r v a t i v e  C a s e l o a d  g r o w t h  o f  5 6  F T E ' s ,  a n d  a  r a t e  i n c r e a s e  o f  

5 . 1 % .

Page 2
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C o m m u n i t y  M e n t a l  H i m  I III C o m m u n i t y  M e n i a l
Grant;! IUm  I I II G r a n t s  3 1 9 . 0  0 . 0  3 1 9 . 0

* A n n u a l  i z e s  F Y  8 9  p a r t i a l  y e a r  f u n d i n g  i n c r e a s e  f o r  e x p a n d e d  c o m m u n i t y  

b a s e d  m e n  I  a  1 h o  a  1 1 I t  s c  t  v i  c o s .

S e r v i c e s  f o r  t h e  C o m m u n i t y  M e n t a l
C h r o n i c a l l y  M e n t a l l y  111 Hea'lth G r a n t s  5 0 0 . 0  0 . 0  5 0 0 . 0

’ A n n u a l i z e s  F Y  8 9  p a r t i a l  y e a r  f u n d i n g  i n c r e a s e  t o r  e x p a n d e d  h o u s i n g

f o r  a d u l t s  w i t h  s e v e r e  m e n t a l  i l l n e s s .

F o r e n s i c  H a l f w a y  H o u s e  C o m m u n i t y  M e n t a l
H e a l t h  G r a n t s  4 0 0 . 0  0 . 0  4 0 0 . 0

’ I n  c o n j u n c t i o n  w i t h  t h e  D e p a r t m e n t  o f  C o r r e c t i o n s ,  f u n d s  a  f o r e n s i c  

h a l f w a y  h o u s e  a n d  s p e c i a l i z e d  c a s e  m a n a g e m e n t ,  s u p p o r t  f o r  n i n e  m o n t h s .  

S e r v i c e s  a r e  c r i t i c a l  t o  b r e a k  t h e  c y c l e  o f  m e n t a l l y  i l l  o f f e n d e r s  

r e t u r n i n g  t o  c o r r e c t i o n a l  f a c i l i t i e s  o r  A P I .

C o m m u n i t y  D D  G r a n t s  C o m m u n i t y  D D  G r a n t s  3 7 7 . 0  0 . 0  3 7 7 . 0

" F u n d s  i n d i v i d u a l i z e d  a s s i s t a n c e  s e r v i c e s  a n d  e x p a n d e d  c a s e  m a n a g e m e n t  

a s s i s t a n c e  f o r  d e v e l o p m e n t a l l y  d i s a b l e d  i n f a n t s , c h i l d r e n ,  a n d  a d u l t s .

I n t e n s i v e  L e a r n i n g  G r o u p

a n d  F o s t e r  H o m e s  C o m m u n i t y  D D  G r a n t 3 4 8 0 . 0  0 . 0  4 8 0 . 0

* S p e c i a l i z e d  l i v i n g  s i t u a t i o n s  a n d  i n t e n s i v e  t r e a t m e n t  p r o g r a m s  f o r  

s e v e r e l y  d e v e l o p m e n t a l l y  d i s a b l e d  b a b i e s  a n d  a d u l t s .

G r o u p  H o m e  a n d  F o s t e r
C a r e  P l a c e m e n t s  C o m m u n i t y  D D  G r a n t 3 4 5 0 . 0  0 . 0  4 5 0 . 0

’ S p e c i a l i z e d  o u t - o f - h o m e  c a r e  a r r a n g e m e n t s  f o r  c h i l d r e n  a n d  a d u l t s  

c u r r e n t l y  o n  w a i t i n g  l i s t .
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S e n i o r  S e r v i c e s  In st il.ul i o n s  a n d
SfXicJallot Administration 60.0 0.0 60.0

■ A m a r i t a l  h e a l t h  s e n i o r  s e t  v i c e s  s p e c i a l i s t  i s  r e q u i r e d  t o  c u m p l y  w i t h  

O U R A  8 7  r e q u i r e m e n t s  c o n c e r n i n g  p r a - a d m i s a i o n  s c r e e n i n g  o t  n u r s i n g  h o m e  

a p p l i c a n t s  w i t h  a  m e n t a l  i l l n e s s  d i a g n o s i s .  T h e  p o s i t i o n  i s  a l s o

n e o d o d  t o  i n c r e a s e  t h e  d i v i s i o n ' s  o v e r a l l  r e s p o n s i v e n e s s  t o  t h e  s p e c i a l  

n e e d s  o f  o l d e r  p e o p l e .

R u r a l  anti N a t i v e  I n s t i t u t i o n s  a n d
S e r v i c e s  C o o r d i n a t o r  A d m i n i s t r a t i o n  0 5 . 0  0 . 0  0 5 . 0

R e p l a c e s  e x p i r e d  f e d e r a l  f u n d s  f o r  a  R u r a l / N a t i v e  S e r v i c o s  

C o o r d i n a t o r  w h o  d i r e c t s  t h e  s u i c i d e  p r e v e n t i o n ,  r u r a l  r e s e a r c h  a n d

r u r a l  m e n t a l  h e a l t h  p a r a p r o f e s s i o n a l  t r a i n i n g  c u r r i c u l u m  a n d

c e r t i f i c a t i o n  p r o g r a m s .

C h i l d / A d o l e 3c e n t  I n s t i t u t i o n s  a n d
S e r v i c e s  S t a f f  A d m i n i s t r a t i o n  1 1 0 . 0  0 . 0  1 1 0 . 0

* R e p l a c e s  e x p i r e d  f e d e r a l  f u n d s  f o r  a  C h i l d  a n d  A d o l e s c e n t  S e r v i c e s  

C o o r d i n a t o r  a n d  s u p p o r t  p o s i t i o n .  P o s i t i o n s  a r e  r e q u i r e d  t o  c o n t i n u e  

e f f o r t s  t o  d e v e l o p  c o m m u n i t y - b a s e d  s e r v i c e s  f o r  e m o t i o n a l l y  d i s t u r b e d  

c h i l d r e n ,  a d o l e s c e n t s ,  a n d  t h e i r  f a m i l i e s .

D D  S t a f f  I n s t i t u t i o n s  a n d
A d m i n i s t r a t i o n  2 0 0 . 0  0 . 0  2 0 0 . 0

* I n  F Y  8 9 ,  D D  P r o g r a m  S p e c i a l i s t s  w e r e  a d d e d  i n  t h e  N o r t h e r n  a n d

S o u t h e a s t  R e g i o n s .  T h i s  i n c r e m e n t  f u n d s  a  s p e c i a l i s t  a n d  s u p p o r t  

p o s i t i o n  t o  c o o r d i n a t e  a n d  m o n i t o r  t h e  n e e d s  o f  D D  p e r s o n s  i n  t h e  

S o u t h c e n t r a l  R e g i o n .  A  D D  S p e c i a l i s t  i s  a l s o  r e q u e s t e d  t o  d e v e l o p  

s p e c i a l  s e r v i c e s  f o r  c h i l d r e n ,  a d o l e s c e n t s ,  a n d  a d u l t s  w i t h  d i f f i c u l t  

b e h a v i o r  p r o b l e m s .

A P I  F o r e n s i c  T e a m  I n s t i t u t i o n s  a n d

A d m i n i s t r a t i o n  1 5 0 . 0  0 . 0  1 5 0 . 0

* F u n d s  a  p s y c h i a t r i s t ,  m e n t a l  h e a l t h  c l i n i c i a n  a n d  c l e r k  t y p i s t  f o ~  

s i x  m o n t h s  t o  e x p a n d  s c r e e n i n g ,  c o u r t  o r d e r e d  e v a l u a t i o n s ,  a n d  t r a i n i n g  

o u t s i d e  t h e  A n c h o r a g e  a r e a .
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A I M  F u n d  H o p  1 a c e m o n l  Iti:tl iLut. io t m  a n d
Admin  i fit. rat. i o n  1 0 0 . 0  0 . 0  4 0 0 . 0

' R e p l a c e s  t l i i r  l  p u t t y  p i o g r a m  r e c e i p t  s h o r t f a l  1  r e s u l t i n g  l a r g e l y  f r o m  

c h a n g e s  i n  V e t e r a n ' a  A d m l n i s t r a t i o n  p a y m e n t  c r i t e r i a .

Infant. L o a r n i n q

P r o g r a m  I n c r e a s e s  lloalth G r u n t s  2 0 0 . 0  0 . 0  2 0 0 . 0

* D e v e l o p m e n t  a L l y  d i s a b l e d  i n f a n t s  0 - 3  y e a r s  o f  a g e  w h o  c a n  r e c e i v e  

h o m e  b a s e d  s p e c i a l  e d u c a t i o n  a r e  m u c h  b a t t e r  p r e p a r e d  t o  b e n e f i t  f r o m  

s p e c i a l i z e d  s e r v i c e s  w h e n  t h e y  a r e  o l d e r .  T h i s  i n c r e m e n t  p r o v i d e s  

f u n d s  f o r  I I P  g r a n t e e s  t o  s e r v i c e  m o r e  h a n d i c a p p e d  c h i l d r e n  s t a t e w i d e .

P u b l i c  I n e b r i a t e /
C h r o n i c  A l c o h o l i c  A l c o h o l  A b u s e  G r a n t s  1 1 1 5 . 0  0 . 0  1 1 5 0 . 0

* I n e b r i a t e d  i n d i v i d u a l s  p o s e  a  d a n g e r  t o  t h e m s e l v e s  a n d  o t h e r s .  T h i s  

i n c r e m e n t  p r o v i d e s  f u n d s  t o  c o m m u n i t i e s  w i t h  t h e  h i g h e s t  n e e d  t o  

d e v e l o p  e m e r g e n c y  a n d  t r e a t m e n t  s e r v i c e s  f o r  p u b l i c  i n e b r i a t e s ,  a n d  t o  

e x p a n d  t r e a t m e n t  t o  c h r o n i c  a l c o h o l i c s .

C o m m u n i t y  S u p p o r t

S e r v i c e s  S O A D A  A d m i n i s t r a t i o n  1 0 0 . 0  0 . 0  1 0 0 . 0

F u n d s  r e s e a r c h  a n d  e v a l u a t i o n  o f  i s s u e s  p e r t a i n i n g  t o  c h r o n i c  

a l c o h o l i c s  i n  o r d e r  t o  a s s e s s  t h e  S t a t e ' s  r e s p o n s e  a n d  a s s i s t  i n  

r e s o u r c e  a l l o c a t i o n . A l s o  f u n d s  a  h e a l t h  s u r v e y o r  t c  a s s i s t  g r a n t e e s  

i n  p r o g r a m  d e v e l o p m e n t ;  a n d  s u p p o r t  f u n d s  f o r  t h e  A l c o h o l i s m  a n d  D r u g  

A J b u s e  B o a r d .

Page 5
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K e t c h i k a n  H e a l t h  C e n t e r  S t a t e  H e a l t h  S e r v i c e s  2 7 . 5  0 . 0  2 7 . 5

’ f u n d s  f o r  s i x  m o n t h s  o f  a d d i t i o n a l  o p e r a t i n g  e x p e n s e s  f o r  t h e  n e w  

f a c i l i t y .

M s i ntennnc-• . 1 h' 1 Opoi at; i on o f Fanil if.ion

P u b l i c  P r o t e c t i o n

P r o a  r a m  BP.U G F  $ O t h e r  $ T o t a l  $

M c l . a u g h l i n  Y o u t h  C e n t e r  Y o u t h  S e r v i c e s  1 3 0 . 0  0 . 0  1 3 0 . 0

' F u n d s  m i n i m u m  s t a f f i n g  l e v e l  r e q u i r e d  t o  m a i n t a i n  f a c i l i t y  s a f e t y  a n d  

s e c u r i t y ,  a n d  n o n - d i s c r e t i o n a r y  r e s i d e n t  s e r v i c e s .

T u b e r c u l o s i s  S e r v i c e s  S t a t e  H e a l t h  S e r v i c e s  0 3 . 0  0 0  6 3 . 0

* T h e  I n d i a n  H e a l t h  S e r v i c e  h a s  r e d u c e d  e x p e n d i t u r e s  f o r  t u b e r c u l o s i s  

s u r v e i l l a n c e  a c t i v i t i e s  a m o n g  A l a s k a  N a t i v e s .  T h e s e  f u n d s  w i l l  r e p l a c e  

t h o s e  f e d e r a l  f u n d s  a n d  p r o v i d e  f o r  a n  o n - s i t e  v i s i t  t o  f o l l o w - u p  o n  

e a c h  r e p o r t e d  c a s e ,  t o  i n t e r v i e w  t h e  p a t i e n t  a n d  t o  p r o v i d e  p r e v e n t i v e  

t h e r a p y  t o  a l l  c o n t a c t s .

H e p a t i t i s  T e s t i n g  S t a t e  H e a l t h  S e r v i c e s  6 6 . 0  0 . 0  6 6 . 0

' A  p o s s i b l e  3 0 , 0 0 0  c a s e s  a r e  e s t i m a t e d  t o  o c c u r  l a r g e l y  i n  r u r a l  

A l a s k a .  S u p p l i e s  a r e  n e e d e d  f o r  t h e  S t a t e  P u b l i c  H e a l t h  L a b s  t o  

p e r f o r m  b a s i c  t e s t s .
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P r o q  r .n n  HP.U G F  3 O t h e r  3 T o t ,  a I $

R e s i d e n t i a l  C h i l d  C a t e  P u r c h a s e d  S e r v i c e s  5 5 9 . 0  27(1.0 (J37.0

' F u n d s  n e c e s s a r y  o u t - o f - h o m e  c a r e  f o r  a b u s e d  a n d  n e g l e c t e d  c h i l d r e n ,  

a n d  d e l i n q u e n t  a d o l e s c e n t s .  I n c r e m e n t  f u n d s  i n c r e a s e d  o u t - o f - s t a t e  

p l a c e m e n t  n e e d s  f o r  t h e  m o s t  s e v e r e l y  d i s t u r b e d  c h i l d r e n  i n  s t a t e  

c u s t o d y ;  a n n u a l i z e s  F Y  8 9  p a r t i a l  f u n d i n g  f o r  s p e c i a l i z e d  t r e a t m e n t  

b e d s ;  a n d  e v a l u a t i o n  e f f o r t s .

A n c h o r a g e  S t a f f i n g

C r i 3 i 3 F a m i l y  S e r v i c e s  4 0 0 . 0  6 0 0 . 0  1 0 0 0 . 0

" A n  e x p l o s i o n  o f  c h i l d  a b u s e  a n d  n e g l e c t  r e p o r t s  h a s  o c c u r r e d  i n  

A n c h o r a g e .  T h i s  i n c r e m e n t  f u n d s  2 3  a d d i t i o n a l  s o c i a l  w o r k e r s ,  c a s e

a i d e s  a n d  c l e r i c a l  s t a f f  n e e d e d  t o  p r o v i d e  i n t a k e  a n d  m a n d a t e d  

i n v e s t i g a t i o n  s e r v i c e s  r e q u i r e d  t o  a s s u r e  c h i l d r e n ' s  s a f e t y .  $ 6 0 0 . 0  o f  

t h e  i n c r e m e n t  i s  f u n d e d  b y  c a p t u r i n g  e n h a n c e d  f e d e r a l  f u n d s .

N o r t h w e s t e r n  S t a f f

S u p p o r t  F a m i l y  S e r v i c e s  1 0 9 . 5  0 . 0  1 0 9 . 5

‘ A n  a d d i t i o n a l  s o c i a l  w o r k e r  a n d  s u p p o r t  p o s i t i o n  i s  n e e d e d  i n  N o m e  t o  

k e e p  u p  w i t h  c h i l d  a b u s e  a n d  n e g l e c t  i n v e s t i g a t i o n s  i n  t h e  e l e v e n  

v i l l a g e s  s u r r o u n d i n g  N o m e .

S e p a r a t i o n / R e m o v a l  o f  
C h i l d r e n  f r o m  A d u l t

J a i l s  F a m i l y  S e r v i c e s  5 3 . 3  1 5 . 9  6 9 . 2

* A l t h o u g h  S t a t e  a n d  F e d e r a l  l a w s  r e q u i r e  p r o t e c t i o n  o f  i n c a r c e r a t e d  

j u v e n i l e s  b y  r e q u i r i n g  t h e i r  s e p a r a t i o n  f r o m  a d u l t  p r i s o n e r s ,  s o m e  

j a i l s  i n  t h e  S t a t e  s t i l l  h o l d  j u v e n i l e s  i n  a d u l t  f a c i l i t i e s  w h i c h  d o  

n o t  p r o v i d e  s i g h t  a n d  s o u n d  s e p a r a t i o n .  T h e s e  f u n d s  w i l l  h e l p  p r o v i d e  

s a f e  c o n d i t i o n s  f o r  i n c a r c e r a t e d  j u v e n i l e s  a n d  h e l p  m o n i t o r  c o m p l i a n c e  

w i t h  t h e  S t a t e  a n d  F e d e r a l  l a w s .

N C A S T  C o o r d i n a t o r  S t a t e  H e a l t h  S e r v i c e s  6 7 . 5  0 . 0  6 7 . 5

’ P u b l i c  H e a l t h  N u r s e s  a r e  i n  a n  i d e a l  p o s i t i o n  t o  h e l p  h i g h  r i s k  

f a m i l i e s  i m p r o v e  t h e i r  p a r e n t i n g  s k i l l s  d u r i n g  t h e  f i r s t  f o u r  m o n t h s  o f  

n e w b o r n s  a n d  t o  p r e v e n t  c h i l d  v i o l e n c e  p a t t e r n s  b e f o r e  t h e y  b e g i n .  T h e  

D e p a r t m e n t  p l a n s  t o  i m p l e m e n t  N u r s i n g  C h i l d  A s s e s s m e n t  S a t e l l i t e  

T r a i n i n g  ( N C A S T ) ,  t h e  h i g h e s t  l e v e l  o f  p a r e n t i n g  t r a i n i n g  a v a i l a b l e  

t o d a y .  A  c o o r d i n a t o r  i s  v i t a l  t o  t h e  s u c c e s s  o f  t h i s  p r o g r a m .
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W I C  P r o g r a m  S t a t u  H e a l t h  S e r v i c e s  4 0 1 . 0  1 6 9 1 . 4  2 1 7 2 . 4

' A l a s k a  h a s  t h e  l o w e s t  (VIC p a c t i c i p a t i o n  r a t a  i n  t h a  U . S .  S m a l l  

a m o u n t s  o f  m o n e y  t o r  c l i n i c s  a l l o w  c l i e n t s  t o  b e  s e e n  w h i c h  c a s u l t e d  i n  

a n  a d d i t i o n a l  1 . 6 9  m i l l i o n  i n  f e d e r a l  f o o d  m o n e y  i n  F Y  9 0 .  I n c r e m e n t s  

s h o u l d  a l l o w  d e p a r t m e n t  t o  c a p t u r e  a n d  r e t a i n  a n  a d d i t i o n a l  $ 1  - $ 2  

m i l l i o n  i n  f e d e r a l  f o o d  m o n e y  f o r  p o o r  p r e g n a n t  w o m e n  a n d  i n f a n t s  i n  F Y  

9 1 .
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W e l f a r e  Ite f o r m P u b l i c  A a M l . i t a n c e  A d m i n .  2 9 5 . 0 5 9 0 . 0

i n  O c t o b e t ,  I ' h i l l ,  t h e  P r a a i d a n t  s i g n e d  t h e  m o a t  c o m p r e h e n s i v e  o v e r h a u l  

o l  t h o  A F D C  S y s t e m  a t i i c o  1 9 3 5 .  T h o  l o w  m a n d a t e s  f u n d a m e n t a l  c h u n g o  

f r o m  a n  i n c o m e  m a i n t e n a n c e }  p r o g r a m  t o  a n  e d u c a t i o n ,  t r a i n i n g  a n d  w o r k  

p r o g r a m  w i t h  g u a r a n t e o d  m e d i c a l  a n d  c h i l d  c a r o  c o v o r  a g o .  

I m p l e m e n t a t i o n  s t a l l  a r o  n e e d e d  t o  c o o r d i n a t e  e f f o r t s  a m o n g  f i v o  

e f f e c t e d  d e p a r t m e n t s ,  w r i t e  f i e l d  m a n u a l s ,  r e p r o g r a m  c o m p u t e r  s y s t e m s  

a n d  t r a i n  3 5 0  f i e l d  s t a f f  i n  F Y  9 0 .

T i t l e  I V - E  E l i g i b i l i t y
D e t e r m i n a t i o n  P u b l i c  A s s i s t a n c e  A d m i n .  7 1 . 9  7 1 . 9  1 4 3 . U

' F u n d s  a  p o s i t i o n  u p g r a d e  a n d  t h r e e  n e w  w o r k e r s  n e e d e d  t o  i n c r e a s e  

s t a t e ' s  c o l l e c t i o n  f o r  f e d e r a l  c h i l d  w e l f a r e  f o s t e r  c a r e  c l a i m s  b y  a s  

m u c h  a s  $ 1  m i l l i o n  a  y e a r .

MMi;» I n c r o a 3e a  Modiciil A a a i a t .  A d m i n .  6 1 6 . 5  5 5 3 . 4  1 1 6 9 . 9

" F u n d s  t w o  e s s e n t i a l  a c t i v i t i e s  r e l a t e d  t o  t h e  p r o c e s s i n g  o f  $ 1 2 5  

m i l l i o n / y e a r  i n  m e d i c a l  a s s i s t a n c e  c l a i m s :  i n c r e a s e d  c l a i m s  v o l u m e

p r o c e s s i n g  c o s t s ,  a n d  i m p r o v e d  c o s t  m a n a g e m e n t  t h r o u g h  t i g h t e r  r e v i e w  

o f  u t i l i z a t i o n  p a t t e r n s  a n d  r a t e s .

* T h i s  y e a r  C o n g r e s s  p a s s e d  m a j o r  n u r s i n g  h o m e  r e f o r m  l e g i s l a t i o n  w h i c h  

r e q u i r e s  s t a t e s  t o  b e e f  u p  s u r v e i l l a n c e  o f  n u r s i n g  h o m e s  a n d  p h y s i c i a n  

l a b o r a t o r i e s ;  a n d  m a n d a t e s  a l l  n u r s e  a i d s  b e  r e g i s t e r e d  a n d  t r a i n e d  a n d  

t o  s c r e e n  a l l  m e n t a l l y  i l l  a n d  m e n t a l l y  r e t a r d e d  p a t i e n t s  i n  n u r s i n g  

h o m e s  t o  e n s u r e  t h e y  a r e  r e c e i v i n g  a c t i v e  t r e a t m e n t .  P a t i e n t  a b u s e  
r e p o r t i n g  s y s t e m s  a r e  a l s o  s t r e n g t h e n e d .  I n c r e m e n t  f u n d s  t w o  h e a l t h  

f a c i l i t y  l i c e n s i n g  s u r v e y o r s ,  a  r e g i s t e r e d  n u r s e ,  a n d  a  l a b o r a t o r y  

s p e c i a l i s t  r e q u i r e d  t o  i m p l e m e n t  t h e  n e w  r e q u i r e m e n t s .

M e d i c a l  A 3 3 i 3 t a n c e  

P r o g r a m  a n d  P o l i c y
O p t i o n s  M e d i c a l  A 3 3 i 3t .  A d m i n .  3 4 4 . 2  2 1 0 . 9  5 5 5 . 1

* S t a t e  i s  c u r r e n t l y  c r i p p l e d  i n  i t s  a b i l i t y  t o  t a k e  a d .  a n t a g e  o f  

M e d i c a i d  f e d e r a l  m a t c h  f o r  e x i s t i n g  s e r v i c e s  o r  t o  a n a l y z e  n e w ,  l e s s  

e x p e n s i v e  p a y m e n t  p o l i c i e s .  I n c r e m e n t  r e q u e s t s  3  p r o g r a m  s t a f f  w h i c h  

c o u l d  l e v e r a g e  m i l l i o n s  o f  s t a t e  d o l l a r  s a v i n g s ,  a n d  r e q u e s t s  f u n d s  f o r  

l e g a l  C 0 3 t s  t o  a d e q u a t e l y  d e f e n d  S t a t e  a g a i n s t  $ 1 8  m i l l i o n  d o l l a r  u p p e r  

l i m i t  d i s p u t e .

O D R A  - 8 7 M e d i c a l  A s s i s t .  A d m i n .  1 9 2 . 4  1 5 0 . 5  3 4 2 . 9
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Itcducu Ik ick  lo g  o l Adm in 1 M t ra L iv o  S o r v ic n n
K o q u lto d  Audit..‘i/ and  M od i an 1 Ita iu
H e a r i n g  O f f i c e r  C o m m 1 u n i o n  1 3 4 . 5  1 3 4 . 5  26'J.O

* T h e  S t a t u  h a y  n o i  p u r l  a r m e d  n u d i t y  o n  a p p r o x i m a t e l y  $ 2 0 0  m i l l i o n  i n  

p a y m e n t s  t o  h o s p i t a l s  a n d  n u r s i n g  h o m o s .  F u n d s  a p p r o x i m a t e l y  4 0  

M o d i c a i d  a u d i t s  r o q u i r o d  t o  c o m p l y  w i t h  f e d e r a l  a n d  t o  c a l c u l a t e  

p r o s p e c t i v e  r a t e s  f o r  n u r s i n g  h o m o s  a n d  h o s p i t a l s . A l s o  f u n d 3  a  f u l l  

t i m e  H e a r i n g  O f f i c e r  r e q u i r e d  t o  e n s u r e  t i m e l y  M o d i c a i d  R a t o  a p p e a l  

h e a r i n g s .
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HOUSE HESS COMMITTEE 

CALL MEETING TO ORDER

NOTE MONTH/DA1/YEAR Thursday, January 12, 1989

NOTE TIME:

NOTE MEMBERS PRESENT AND EXCUSED

(For the record, note any late arrivals to the meeting) 

RECOGNIZE VIP'S 

COMMITTEE CALENDAR:

A Continuation of the Dept, of Health and Social Services - 
Budget and Policy Review

FOR THIS MEETING, EACH MEMBER HAS BEEN GIVEN:
Assorted hand-outs from DHSS

PLEASE ANNOUNCE:

In order to keep better track of our files, please do not 
take your files with you after committee meetings. Any time 
that you or your staff want access to your files, please 
check them out through our committee secretary.

COMMITTEE MEETING SCHEDULE:

Friday, January 13, 1989: No Meeting

Tuesday, Jan. 17: DOE - Budget & Policy Overview
Wednesday, Jan. 18:

HB 16: Appropriations for certain pass through grant
programs

HB 4: Deadlines for action on Public Ed. funding

Thursday, Jan. 19:

HB 21: Negotiations between school boards and their
employees

HB 24: Credited service for part-time teachers in TERS
Friday, Jan. 20:

HB 63: Continuing the State Board of Parole c
HB 46: Extending the termination date of the Coundil on

Domestic Violence and Sexual Assault

ANNOUNCE TIME OF ADJOURNMENT
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Change 
In %

CATEGORY FY86 FY82
Community MH Grants 6,632.6 7,631
SVCS for the CMI 1,060.0 3,760
Other MH Programs 16,965.2 17,760
TOTAL Mental Health 23.657.8 29,153

Developmental Disabilities 16,254.9 14,743
Alcohol I Drug Abuse SVCS 15,558.6 13,142
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FY88
8,736.1
4,423.8

14.879.0

FY89
11,248.3
9.058.0
18,527.2

FY90
11.567.3 
9,958.0 
19,875.9

FY86-FY90
74%
839%

___24%
.1 28,038.9 38.833.5 41.401.1 75%

.6 14,639.2 17,248.7 18.916.0 16%

.2 14,093.0 14,479.3 16.097.0 3%
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HEALTH. EDUCATION AND SOCIAL SERVICES COMMITTEE
ALASKA STATE LEGISLATURE 
MOUSr OF REPRESENTATIVES

P.O. BOX V, JUNEAU 99811 
(W7) 445-375*

HOUSE MAJORITY 
ANTI DRUG AND ALCOHOL PROGRAM

BUDGET ISSUES

Wednesday# January 31, 1990
Education and Treatment Components 

Department of Education 
Department of Health and Social Services 
Governor's Task Force on Youth

Thursday, February 1, 1990

Enforcement Components
Department of Public Safety
Department of Law
Public Defender Agency
Office of Public Advocacy
Court System
Department of Corrections

********************

In regard to the House Majority Anti Drug and Alcohol 
Program, the various agencies above have been asked to respond 
to the following series of questions:

1) what is your agency's current level of effort in 
either education, treatment or enforcement related to alcohol 
and drug problems in Alaska?

vhat has your agency done with recent increases in 
federal .unds related to the "war on drugs"?

3) what are your agency's plans for upcoming increases 
(if any) in federal funds?

4) what would you identify as bottlenecks related to a 
comprehensive effort, to combat alcohol and drug abuse in 
Alaska?

5) given additional revenues in FY 91 due to the 
increase in tobacco taxes, what would you identify as your 
agency's most critical funding needs to help combat alcohol 
and drug abuse?

J r  , . p ,  f t  W '  '
M  / / L i f



DRUG PROGRAH - HOUSE INITIATIVE

Proposed F Y91 Add-Ons 
Office of Alcoholism & Drug Abuse 

Pr.Qgilflfll hgacrlxib i OJ1 Department of Health & Social Services

Governor House Total

Expand regional availability of emergency services, $600.0 $550.0 $1,150.0
including detox. Stute funded services presently 
in the following communities: Anchorage, Juneau,
Fairbanks, Nome, Dillingham, Ketchikan, and Kotzebue.
Hat-Su and Bethel have also demonstrated a need for 
services although none presently exist. This incre­
ment also includes funding for patient travel to and 
from appropriate treatment facilities. Funds will 
be awarded by the competi tive bid process.

Youth treatment services - Bethel demonstration -0- 300.0 300.0
project; will provide intensive day treatment at 
Phillips Alcohol Treatment Center treatment for 
youth residing in DFYS funded facilities in Bethel.

Expand residential and outpatient capacity in treat- 200.0 236.0 436.0
ment programs which have an emphasis on addicted 
pregnant women. Funds will be awarded by the com­
petitive bid process.



Bmfl-Pr.o.gram - House l u L t iu t i v s  (Continued)

Enhance "core" prevention and Lruatment service by 
maintaining service levels; increase salaries for 
statewide grant-in-aid program (see House Rosearch 
Study - 1989).

Youth residential services enhancement in Sitka and 
Fairbanks. Provido funding for currently funded 
Indian Health Services program so non-Native youth 
may receive services. This amount is based upon 
adding four beds at each site at a cost of $50,000 
each.

Establish an inhalant prevention program targeted 
at rural Alaska in response to Legislature' including 
this duty by statute change in 1989.

Patient travel is needed to get persons to and from 
appropriate treatment facilities. Mould benefit 
all program clients.

TOTAL $800. 0 $2, 676. 0 $3, 476. 0



ALASKA STATE LEGISLATURE 
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May 1, 1989

MEMORANDUM

TO; Representative Ron Larson 

ATTN: Larry Bussone

FROM: Theresa Tanoury
Legislative Analyst '  U

RE: Nonprofit Employee Salaries: State Office of Alcohol and Drug Abuse
versus Division of Mental Health and Developmental D i sab i l i t ie s  
Research Request 89.272

You requested a comparison of salaries paid to employees of nonprofit agencies 
which receive operating grants from the State Office of Alcohol and Drug Abuse 
(SOADA) and the Division of Mental Health and Developmental D i sab i l i t ie s  
(DMHDD). This memorandum provides average annual salaries for positions at 27 
community mental health grantees and 51 SOADA grantees, then br ief ly  discusses 
salary disparit ies.

In sunmary, SOADA grant employees are paid $10,000 to $15,000 less annually 
than DMHDD grant employees in similar positions. State funding for both 
d iv i s io rs  in the Department of Health and Social Services has increased since 
FY 78, nth  DMHDD grant programs now receiving more money from the general fund 
than SOADA grant programs. The SOADA has twice the number of grantees and 
provides more comprehensive services (prevention to residential services) than 
DMHDD. The DMHDD has organizational "catchment areas," u t i l i z ing  central 
c l in ic s  with itinerant mental health cl in icians, whereas SOADA grantees are 
dispersed throughout rural Alaska, with some areas having multiple grantees. 
Direct service for SOADA evolved from a self-help or volunteer effort, whereas 
mental health evolved from a psychiatric or medical model. Nonetheless, the 
two professions have similar professional qualif ications today.

State Funding

Figure 1 portrays the pattern of general fund expenditures for community mental 
health and SOADA' grant programs. Each program received approximately $2.0 
mill ion from the general fund in FY 78. The SOADA received sharp increases in 
funding during FY 81 and FY 82, then a series of decreases through FY 87. The 
DMHDD experienced a steady increase in funding from FY 78 to FY 87 and sharp 
increases in FY 88 and FY 89.

v



Representative Larson 
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Page 3

According to Department employees, funding was contingent upon who in the 
legis lature supported the programs. In FY 81 and FY 82, Representative Meekins 
(D-Anchorage) was a strong supporter of alcohol and drug programs and was 
successful at boosting funding for SOADA. A law suit regarding mental health 
lands opened up additional funding for the mental health profession during 
FY 87.

Salary Comparison

Table 1 provides a l i s t  of the 27 community mental health grant programs, their 
location, and average salary for eight commonly held positions. Table 2 
provides the same information for the 51 alcohol and drug programs. The SOADA 
salar ies were taken from the Management Information System and individual 
grant applications. The DMHDD salaries were provided by the divis ion. Blank 
spaces indicate a vacancy or absence of a position.

Figures 2 through 5 compare similar programs in the same location. Locations 
and names of centers compared include the following:

LOCATION MENTAL HEALTH GRANTEE SOADA GRANTEE

Anchorage Southcentral Counseling Center Salvation Army-Clitheroe Center

Fairbanks Fairbanks Community Mental 
Health Center

Fairbanks Native Association

Juneau Juneau Regional Mental 
Health Center

City and Borough of Juneau

Kenai Central Peninsula 
Counseling Services

Cook Inlet Council on Alcohol & 
Drug Abuse.

Ketchikan Gateway Center for 
Human Services

Ketchikan Alcohol & Drug Abuse 
Services

Kodiak Kodiak Island Mental 
Health Center

Kodiak Council on Alcoholism
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rABLE 2
AVERAGE ANNUAL SALARIES OF SOADA NONPROFIT AGENCY EMPLOYEES: IY 8V

LOCATION
STATE OFFICE OF ALCOHOL t DRUG ABUSE 
NONPROFIT AGENCY

Anchored- 
Anchr age 
Anchoi age 
Anchorage 
Anchorage 
Anchorage 
Anchorage

8 Anchorage
9 Anchorage
10 Anchorage
11 Anchorage
12 Aniak
13 Borrow 
K  Bethel
15 Bethel
16 Copper Center
17 Cordova
18 Craig
1V Dillingham
20 Dutch Harbor
21 Fairbanks
22 Fairbanks
23 Fairbanks
24 Galena
25 Juneau
26 Juneau
27 Juneau
28 Kenai
29 Ketchikan
30 Ketchikan
31 Kodiak
32 Kodiak
33 Kodiak
34 Kotzebue
35 Kotzebue
36 McGrath
37 Nome
38 Petersburg
39 Petersburg
40 Seldovia
41 Seward
42 Sitka
43 Sitka
44 Sitka

Ak Council on Prevention AiOA, Inc 
Akeela House, Inc.
Alaska Uomcn's Resource Center 
ARCH/ASSIST
Center for Alcohol I Addiction Studies 
Cook Inlet Tribal Council, Inc 
Narcotic Drug Treatment Center 
Rural CAP, Inc.
Salvation Army-Clltheroe Center 
Southcentral Foundation/Tyonek 
The North Pacific Rim 
Kuskokwim Native Assoc Conte Counseling 
North Slope Borough SA Treatment 
Phillips Alcoholism Treatment Center 
Yukon-Kuskokwira Health Corp 
Copper River Native Assoc.
Cordova Community Hospital AIDA Program 
COHO
Bristol Bay Area Health Corp 
Aleutian/Prlbllof Islands Assoc., Inc 
Fairbanks Native Association 
Salvation Army
Tanana Chiefs Conference-Regional* 
Yukon-Koyukuk MH/Alcohol Program 
City and Bororjb of Juneau 
Gastineau Hunan Services Corp.
National Council on Alcoholism 
Cook Inlet Council on A&DA 
Ketchikan A&DA 
Ketchikan Youth Services 
Kodiak Area Native Assoc 
Kodiak Council on Alcoholism, Inc.
SC Area Alcohol Training Program 
Maniitaq Comoration 
Public Inebriate Demo Proj 
Four Rivers Counseling Svcs 
Northern Lights Recovery Center 
Petersburg Council on Alcoholism 
Petersburg Youth Program, Inc.
S. Kechemak, Inc.
Seward Life Action Council 
SEARHC Substance Abuse Program 
Sitka Council on Another DA 
Sitka Teen Resource Center

Executive
Director

Office
Manager

154,974 (43,200
44,990 38,958
37,003 29,994
44,990 23,005

42,640 19,053
47,840 34.4B6

51,459 45,178
49,920 27,040

35,194
56,763 46,384

45,000 24,814
40,955
35,152 19,490
43,326 24,981
40,522
32,334 22.760
51,666 23,673
35,984 45,864
49,582 18,990
45,906
46,931 35,736
37,003 39,000
38,522
36,005 25 002
41,954 31,970
29,994 24,960
45,800
39,530 22,360
31,990
36,525

42,661
44,675 24,291
33,155 20,800
20,8o0 17,680
30,056 20,800
41,454 27,123
27,310
39,998 19,989
26,998 24,003

*) i! " t

Clinical Clinician
Clerical Supervisor Master-

127,39'
20,800 22,568
22,006 29,994
18,179 34,258 27,976

20,821
19,240

34,486

22,734
17,285

35,526 29,141

16,411
37,669 49.691 40,373
20,654 39,749
21,000 34,520
19,718
19,490

49,650

25.125 35,988
20,806 48,069
19,365
*2,168
.5,640

32,906 23,774

21,798 33,987
22,776 37.856 31,180
15,600
22,589

23,816

19,011 29,994
18,408
20,800
20,883

42,744 23,483

14,830
16,640

30,680

20,826 31,590

18,720
24,274
12,480

36,439

15,600
19,760 
18,200

38,646 37.419

:i inicon 
ir less-

Case/Pamjt urn 
Coordinator

Educat ion 
Special 1st

21,237
24,003
21,570 20,018

23,192 16,640

23,795 29,702 33,530
19,573 23,150

19,989
41,038 45,614
28,496 32,843
29,227 30,638 21,396
28,392 16,786
28,454 19,490
26,998 46,592 32,989
23,088 34,954 28,995
33.530 32,198
24 . 731 24,898 16,827
32,032 45,989 12,979
18,096 36.000 24,960

27,062 35,963

30,576 29,099
23,005 24,502
21,611 24,606

23,941
29,698 36,046 20,176
22,110 34,620

29,994
20,080

21,611 24,877

31,200 39,437
30,428
24,981

15,018

38,085 27,040

25,002

32.822 29,099
17,597 38.646
24,981 24,960

13,062



FIGURE 2
O c c a m *  DIRECTOR SALARIES

NONPROFIT LOCATION

FIGURE 3
CLERICAL SALARIES

NONPROfTT LOCATION
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Dispar it ies  in salaries may be part ia l ly  explained by the development of the 
two professions. Work with alcohol and drug abuse clients developed from a 
volunteer effort. The mental health profession developed from a medical or 
psychiatric model; qualif ications were obtained only through higher education 
(MD or Ph.D.) Counselors with a bachelors degree or less have been ana are 
considered "helpers." Currently, the majority of the professional staff  have 
a masters degree. According to Leonard Abel, p>ogram administrator for the 
DMhDD, professional representation and advocacy, as well as public attitudes 
towards alcohol and drug abuse clientele, have helped mental health obtain the 
current level of funding.

The SOADA no longer rel ies on volunteer help; there are levels of certif ication 
and standards for alcohol and drug abuse counselors. According to George 
Mundell, regional program coordinator at SOADA, most programs now keep both 
cert if ied and qualif ied employees, although low salaries result in high staff 
turn-over.

The two professions have met in the middle and now have staff  with similar 
qualif icat ions. There is also some overlap in functions because alcohol is 
related to many of the mental health problems throughout Alaska, i.e., suicide, 
depression, emotional and mental injury, child abuse and neglect.

I hope th is  information is helpful. Please contact our off ice i f  you have 
further questions.

^•According to George Mundell, there have bee'' 11 new private, for-profit 
counseling agencies started in the last five years; aight of which rely heavily 
on sta ff  trained by SOADA grantees.
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Cheri Davie
Alaska State Legislature 
P.O. Box V (MS 3100) 
Juneau, Alaska 99811

Togiak School 
Togiak, Alaska 9967C

January 23, 1990

Ms. Davis:

I am sure that you are up to your hips in work so I will 
keep this short and to the point. I would like to just 
remind you. now that the business of budget is in hand, of 
the situation here at Togiak School. We contacted you 
earlier in the year about the overcrowded situation here but 
I felt it important to bring the topic up as you address the
issues of the state. Let me summarize the concerns as
follows:

1. We expect a 33% increase in enrollment over this 
year by FY '96. This is based on the actual numbers of
children in Togiak that are not yet in school (see the 
attached graph).

2. The school is already beyond capacity with the 
students we have. The band practices in the shop, the 
preschool is housed in a storage area, the library is 
in one of the classrooms. The gym is our cafeteria and 
the elders eat in the library.

3. The last few additions to the school have been 
"temporary" additions that were supposed to have been 
replaced within a few years. Some of those have been 
with us for 20 years.

Togiak School is currently on a priority list for capital 
improvement projects so the need has been recognized. I am 
writing to you because you are a member of the House 
Committee on Health, Education and Social Services.
We would much rather be noted for educational progress than 
for being one of the 3 schools most in need of attention.

Thank you for taking time to consider our situation.

Sincerely,

Rod Mebius, Principal 
Togiak School 
Togiak, Alaska 99678
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D E S C R I P T I O N G R A N T F Y 0 9 F Y 9 0 F Y 9 1

T h e s e  f e d e r a l  f u n d s  a r e  b l e n d e d  w i t h  o t h e r  s o u r c e s  

f o r  t h e  conjnunity b a s e d  c o m p o t e t i v e  g r a n t - i n - a i d  
p r o g r a m ,  fcven so, t h e r e  a r e  i n c r e a s i n g  f e d e r a l  

s t i p u l a t i o n s  a 3 t o  t h e  u s e  o f  t h i s  g r a n t ,  
e . g . 3 5 %  f o r  d r u g  s e r v i c e s ,  1 0 %  f o r  w o m e n s  s e r v i c e s

A D A M H A  B l o c k  G r a n t

B U D G E T E D

R P L

E X P E N D E D

2 1 7 5 . 9

1 5 9 7 . 8

P r o g r a m s  d e s i g n e d  t o  p r e v e n t  i  ;1 d r o p o u t s  a n d  C o m m u n i t y  Y o u t h  A c t i v i t y  P r o g r a m  (CYAP) 
a v o i d a n c e  o f  s u b s t a n c e  a b u s e  t i - o u g h  a c t i v i t i e s  s u c h  

a s  s k i l l  b u i l d i n g .  G r a n t  p e r i o d  9 / 3 0 / 8 9 - 9 / 3 0 / 9 0  B U D G E T E D

G r a n t e e s :  F a i r b a n k s  N a t i v e  A s s o c  $ 3 4 . 3  R P L

r ’. K e t c h i k a n  $ 3 4 . 2  E X P E N D E D
\ »

O n e - t i m e  g r a n t  t o  r e d u c e  w a i t i n g  l i s t  f o r  t r e a t m e n t . W A I T I N G  L I S T  G R A N T  
M a n n i l a q * * $ 2 1 5 . 9; K o d i a k  C o u n c i l - $ 3 7 9 . 8 ; F N A -  $ 1 1 7 . 6  
C l i t h e r o e - A n c h * * $ 2 8 2 .7 P r o g r a m  s t a r t - u p  w i l l  o c c u r  i n  

F Y 9 0  v i a  R P L  p r o c e s s ;  b u l k  t o  b e  e x p e n d e d  i n  F Y 9 1 .  B U D G E T E D

R P L

2 5 4 2 . 3
8 5 . 6

1 4 1 5 . 1

6 3 . 5

5 5 . 6

2 5 0 0 . 8

9 9 6 . 0

N a t  C o u n c i l  A l c - J n u = $ 4 2 . 8;

St M a r y ' s  C o r p . **$82. 7; S h o p l i f t  C o a l i t i o n - A n c . - $ 4 7  9 
A k  H e r i t a g e - M i n t o = $ 3 6 . 7 ; S O A D A  A d m i n  E v a l . - $ 1 4 . 9

H I G H  R I S K  Y O U T H  - E V A L U A T I O N

B U D G E T E D

RPL
E X P E N D E D

2 2 5 . 0

1 4 . 3

2 2 5 . 0

T O T A L  F E D E R A L  F U N D I N G  D I S T R I B U T E D  T H R O U G H  G R A N T  P R O C E S S 2 1 7 5 . 9 2 9 2 1 . 4 3 7 2 1 . 8
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D E S C R I P T I O N G R A N T FY89 F Y 9 0  : F Y 9 1

C o n t r a c t  w i t h  I M S  f o r  c o ’ l e c t i o n  a n d  r e p o r t i n g  of 

d a t a  f r o m  p r o g r a m s  c o - f t i n d c d  b y  o t h  TIIS a n d  S O A D A  
a v o i d i n g  m u l t i p l e  r e p o r t i n g  s y a t o  is fo r g r a n t o e s ,

G r a n t  t o  a l l o w  A l a s k a  t o  u p d a t e  d a t a b a s e  a n d  d a t a  

c o l l e c t i o n  p r o c e d u r e s  t o  c a p t u r e  a d d i t i o n a l  i n f o  
r e q u i r e d  o n  c l i e n t s  r e c e i v i n g  t r e a t m e n t .
G r a n t  p e r i o d  9 / 3 0 / 0 9 - 8 / 3 1 / 9 2

IM S

B U D G E T E D
R P L
E X P E N D E D  

N I D A  G R A N T

B U D G E T E D
RPI.

E X P E N D E D

7 0 . 0 7 5 . 0

5 6 . 3  5 6 . 3

3 . 0

T O T A L  F E D E R A L  F U N D S  T O  F U N D  I N - H O U S E  D A T A B A S E  A C T I V I T I E S 1 2 6 . 3 1 3 1 . 3
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D E S C R I P T I O N  G R A N T  : F Y B 9  : F Y 9 0

F R O M  D I V .  O F  P U B L I C  H E A L T H  !N T E P / A G E N C Y
F O R  A I D S  P R E V E N T I O N  4 E D U C A T I O N  R E C E I P T S

B U D G E T E D  2 0 . 0  2 0 . 0
R P L / R P  1 6 . 0
E X P E N D E D  4 4 . 0

F R O M  M E D T C A L  A S S I S T A N C E  I N T E R / A G E N C Y
M E D I C A I D  R E I M B U R S A B L E  E X P E N S E S  R E C E I P T S

B U D G E T E D

F R O M  D E P T .  O F  C O R R E C T I O N S  

I N M A T E  P R O G R A M  S T A T E W I D E

A S A P  F E E  C O L L E C T I O N

I N T E R / A G E N C Y
R E C E I P T S
B U D G E T E D
R P L / R P

E X P E N D E D

P R O G R A M  R E C E I P T S  
B U D G E T E D  
R P L

E X P E N D E D

T O T A L  P R O G R A M S  F U N D E D  W I T H  I N T E R A G E N C Y  fi P R O G R A M  R E C E I P T S

6 6 5 . 3  

7 7 . 0  
7 4 2 . 1

7 3 . 0

0.0

8 5 9 . 3

6 6 5 . 3  
77. 0

7 3 . 0

8 4 3 . 3

F Y 9 1

4 4 . 0

3 9 . 3

742. 3

7 3 . 0

8 9 8 . 6
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Department of Education 
r*rug and Alcohol Related Programs

Testimony - January 31, 1990 House of Representatives, HESS Committee

The sole source of funding for UOE programs In the substance abuse prevention 
area Is the federal Drug-Free Schools and Communities Act of 1986. Funding Is 
divided Into two parts by federal mandate.

• Drug-Free Schools
• Governor's Grants for Drug-Free Communities

1 . Drug Free Schools Total » $994,892. (70% by federal requirement)

907. ($895,403.) for School D istr ict  Grants
• Amount of grant determined by an enrollment based formula.
• 24 d istr ic ts  have prepared an application and received a 
direct grant
• an additional 25 d istr ic ts  have formed a consortium and 
received their funds collectively
• 5 d istr icts  are not currently involved In the program.

*- Please see attached table for funding by d istr ict.

7.5% ($74,587.) for Technical Assistance
• Consulting, workshops, travel stipends, and materials for 
program Improvement at the d istr ic t  level

2.5% ($24,872.) Program Administration
• Approval of local program applications, desk and on-site 
monitoring of programs
• preparation of state application and reports
• processing of reimbursement requests

N o te : F Y 90  B udget D e ta il page  345 d i f f e r s  fro m  th e  above . $1 7 .8  has been  
m o v e d  fro m  a d m in is tra tio n  to  g ra n ts  to  p a y  fo r  d i s t r ic t  tra in in g  ex p en se s .

2. Drug Free Communities Governor's Grants Total « $426,383. (30% by federal
requirement.) 0rior1t1es for funding are developed by the Governor's 
Interagency Coordinating Committee on Substance Abuse Prevention.

50+% ($207,862.) for grants to benefit High Risk Youth.
• participants must meet this Act 's  federal definition of high
risk
• grants are awarded through a statewide competitive RFP process

Less than 50% ($207,861.) for General Prevention Grants.
• Governor's Health and Safety Conferences
• Governor's Task Force on Substance Abuse Prevention for Youth
• other grants awarded through a statewide competitive RFP 
process

• Please see attached chart for FY90 grants.



Page 2, Drug-Free Schools and Communities Act of 1986

Governor's Grants for Drug-Free Communities, continued

2.5% (10,660.) for Administration
• .04 FTE to write the RFP and manage grant awards
• RFP printing and advertising costs
• travel to monitor 2 or 3 projects

Note: FY90 Budget Detail page 346 differs from the above. $75.0 in project 
funds appears as administration because the Governor's Task Force on Youth is 
administratively "housed" in the Department of Education for FY90.

3. Other funding sources
Two projects funded through the GICCY and Suicide Prevention packages are 
providing related resources to educators at the local level.

• High Risk Cadre of the Talent Bank
provide Inservices and workshops on subjects related to 
substance abuse/chemical dependency

• "Helping At Risk Students: a Catalog of Staff Training, Programs
and Resources for Alaskan Educators" identifies proven 
consultants and programs available to distr icts.



DRUG-FREE SCHOOLS GRANT ACTIVITIES - FY90

Each d is t r ic t  must agree to establish, operate and Improve their local 
program of

• drug abuse prevention
• early Intervention
• rehabilitation referral, and
• education.

Elements of the program must Include:
• comprehensive, three-year plan foi programs,
• assurances that related rules and regulations of student 

conduct are enforced,
• Implementation of a mandatory age-approprSate, 

developmentally-based, drug abuse education and prevention 
program for students throughout all grades of the schools 
operated or serve by the applicant (early childhood through 
grade 12),

• local advisory council on drug abuse education and prevention,
• program coordination efforts with other local agencies 

Including suicide prevention programs, and
• description of how the applicant will monitor the 

effectiveness of its program.

Funding Distribution:
• D istr ict  grants amounts are determined by a formula based 

solely on student enrollment.
« Activit ies listed below are only those funded by the Drug-Free 

Schools and Communtities Act of 1986.

School District 
Alaska Gateway

Aleutian East

Anchorage

Annette Island 

Bering Straits

Chugach

Fairbanks

F Y90 Funding 
$4,937.

$3,139.

$346,282.

$3,521.

$10,681.

$908.

$120,235.

Activities
•Staff training - Here's Looking at You 
2000 (HLAY); Four Worlds Program

•HLAY kit
•staff training in HLAY

•HLAY kits  
•staff training
•student assistance program coordinator 
•student assistance program facil i tator 
training
•program evaluation

•Lifesavers program retreat

•inservice training for site advisors, 
counselors in peer counseling

•consultants for inservice 
•training for program coordinator

•staff training for HLAY, QUEST-Skl11s 
for Adolescence, Life Sk i l l s  for Little 
People, and student assistance program 
•district-wide program coordination



School District 
Id 1tarod

Juneau

Kenai

Ketchikan

Kodiak

Lower Kuskoskwlm 

Lower Yukon 

Mat-Su

Nenana

Nome

North Slope 

Northwest Artie

Petersburg 

RaiIbelt 

Sitka

F Y 90 Funding Activities
$3,38?? -HLAY and Sacred Tree Curriculum

•student survey

$40,092. -middle school substance abuse
prevention counselors 
•staff training 
•teen Institute

$70,387. -HLAY kits
•Staff training and follow-up assistance 
for HLAY, student assistance program

$22,778. -supplementary classroom materials
•training for Fitness for Duty Testing 
•contract services with Ketchikan Youth 
Services

$20,954. -training for student leaders
•noted speaker to share with community

$22,778. -training - HLAY, Dramedy
•supplementary materials

$10,876. -HLAY kits
•training for Inside-Out program

$74,968. -HLAY kits
•training In HLAY 
•guest speaker
•contract services with Mat-Su Council 
on Prevention

$1,714. -training for Natural Helpers program

$6,150. -student assistance program

$10,664. -staff training In Quest program
•teaching supplies

$13,718. -drug/alcohol abuse prevention
curriculum development within health 
currlculurn

$5,345. -HLAY kits
•staff training in HLAY

$3,088. -HLAY kits
•staff training in HLAY

$13,718. -HLAY kits
•DARE program
•staff training in student assistance 
programs
• counsel 1ng materials



School District FY90 Funding 
Yukon Koyukuk $4,69T7

Yukon Flats $3,062.

SERRC Consortium: $61,446.
Aleutian Region 
Bristol Bay 
Chatham 
Copper River 
Craig
Delta/Greely
Di11tngham
Galena
Haines
Hoonah
Hydaburg
Kake
Kashunainiut
Klawock
Kuspuk
Lake & Peninsula 
Prlbilof Islands 
St. Marys Valdez
Skagway Wrangell
Tanana Yakutat
Unalaska Yupiit

Activities
• student ass 1 star ► program - itinerant 
travel

•HLAY and Developing Understanding of 
Self and Others <OUSO) program materials

Consortium activ it ies focus on the most 
common requests by member d istr icts.  
These Include 
•newsletter
• teleconferences
•phone consultations on program 
development, material selection, workinq 
with advisory committees 
•materials
•workshops and on-site training specific 
to rural Issues for staff and 
administrators in planning, policy 
development, and curriculum development
• HLAY ki ts for rent

585EPSHLM
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GOVERNOR'S SUBSTANCE ABUSE GRANTEES 
FY90

BRIDGING THE GAP - HIGH RISK

GMANIft CON 1AC I PERSON PHONE DESCRIP1ION
Kt.P Rl

1st quarter 2nd quarter Final Award

1. Alaska CounciI-Anchorage (Jetty O'Hoore 349-6602 Public Service Prevention 
Video's using high risk youth in 
planning and production. In be 
distributed tor stdtewide use.

I 25,000

I. Dillimjham City School 
District

Steve Brodbeck 842-5223 In town youth drop in center lor 
study, counseling dnd prevention 
education for 6 months

* 20,000

3. National Council on 
Alcohol i sxi - Juneau

Harilee Fletcher 463-3755 Two week-end trdining sessions 
to promote pro-dbstinence 
climate for high risk freshmen

$ 15,000

A. Kdshunamiut School 
Oistrict - Chevak

Virginid Peri 858-7713 Project Lift-up to recruit 
volunteer tedchers to lake high 
risk youth into their homes or 
extended families homes lor 
2-6 weeks. (Demonstration 
Project)

* 10,000

S. Juneau <1-11 Crazy Clovers Armelid Endorf 789-1334 Two students dltend the National 
Youth Sdfety Conference, promote 
Committees at the Youth Health 
Fdir and link with the State 
Government Safety Conference. 
(Demonstration Project)

$ 1,000

PLER 1 W O K I N G  - (High Risk)

1. Lower Yukon School 
District - Hountdin 
Village

Ldurelee Ahlman 591-2411 Train 10-15 high risk youth 
students, grades 7-12 on self­
esteem, drug and alcohol

$ 13,333



GOVERNOR'S SUBSTANCE ABUSE GRANTEES 
FY90

PtCR TUTORING (Cent.)
CONTACT PINSON PHONE DESCRIPTION

____  _ KtPORI
GRANTtE 1st quarter 2nd quartei F inal Award

2. Anchorage School District 
and Community Action lor 
Orug-rree Youth

Teresa Johnson 561-1433 Oevelop student action team to 
cross-age tutor. Develop a 
training manual for student 
projects.

* 29.BUU

3. Ketchikan Youth Services 
with Ketchikan Family 
Youth Services, Ketchikan 
School District and 
Juvenile Probation office

Jeff Budd 225-2540 Cooperative agreement to train 
five youth within the Juvenile 
Probation office to tutor youth 
in grades K-2 in reading skills.

1 13.Ilf

CQrfl CPCNDLNCY TRAINING 
oh-Risthl

1. South East Regional 
Resource Center

Hark Hanson 586-6306 Co-dependency training for 
teachers and staff to learn how 
to identify high risk youth, 
what enabling is, referral and 
classroom, coping skills lor 
teachers. A handbook will be 
developed. This is a statewide 
project.

J 29,069

2. Kenai Peninsula Uurough 
School District

Dick Carignan 262-913/ A local project to train 
teachers and staff how to 
recognize their own co-dependent 
behavior and how to intervene 
with students who are 
co-dependent and high risk

I 10. 1 tl



GOVERNOR'S SUBSTANCE ABUSE GRANTEES 
FY90

GENERAL PREVENTION PROJECTS (HIGH RISK AND NON HIGH RISK) COUNSELING

CHANTEE CONIAC I PERSON PHONE DESCRIPTION 1st quaitei
H U

2nd quarter
0R1

final Awai d

1. Southeast Regional 
Resource Center

Iwyla Coughlin 606-6006 Provide counseling to students 
utilizing the Alaska School 
Counseling guide, to four sites, 
and incorporating students as 
partners in evaluation ol the 
project.

1

I III.000

2. Fairbanks North Stdr 
Uorouyh School District

Hichael Ihibodeau db2-2000 
(ext. 31/)

Irani one counselor lor each ol 
the five middle schools in 
substance abuse prevention/ 
intervention with the "SIARS" 
proyrdm, establish youth groups 
and incorporate youth in the 
evaluation plan. Utilize the 
Alaska School Counseling Guide.

1 9,000

3. Yukon-Koyukuk Mental 
Health and Alcohol 
Program

Barbara Austin 65 b-1617 Training and technical 
assistance to school counselors 
un prevention and intervention 
uuluding youth participation 
hi evaluation. Utilize the 
Alaska School Counseling Guide.

1 1.000

GENERAL PREVENTION PROJECTS 
(HIGH RISK ANO NON HIGH RISK)

1. Alaska Council on
Prevention of Alcohol and 
Drug Abuse, Inc.

Betty O'Hoor 349-6602 A statewide student mini-grant 
program for 36 states. 11,000 
each for high risk student run 
projects in prevention.

S 60,000

2. Alaska Department of 
Public Safety

Hike Lewis 466-43/4 four Regional Conferences lor 
Youth on Health Safety and 
Prevention.

1100,000

3. Governor's Office Carla Tampone 466-3166 Publish final GICCY Report. 
Publish a report on Youth Sub­
stance Abuse (public hearings) 
Publish a legal handbuuk lur 
youth and parents.

1 76,000 
(1/6.000 

house 
leailel Ship 

fund)


