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State

Connecticut

Delaware

District of

Columbia

Florida

Hawaii

Idaho

Il1linois

T7ELE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS \AL.)

Nature of
Disfigurement

Permanent.

Permanent and serious to
exposal parts of the human
body.

Serious facial, head, neck or
other exposed areas likely to
handicap employment.

Serious facial or head.

Scarring and other consequences
caused by medical, surgical and
hospital treatment.

Serious and permanent to hand,
head, face, neck, arm, leg,
below knee or chest above
axillary line.

Maximum
Compensation Received Period
Compensation shall be awarded for 208 weeks
disfiguranent not caused solely by
the loss or the loss of use of a
member of the body.
66-2/3 percent of employee™s weekly 150 weeks

wage .

Maximum $3,500

$250 for each percent of permanent
impairment of the body as a whole free
1 to 10 percent; and $500 for each
percent in excess of 10 percent.

Maxiiu. $15,000

No set figure but effectonemployment - ——————
and nature of disfiguronent shall be

taken into account when determining the

percentages of permanent disabilities

less than total.

60 percent of the employee®s 150 weeks
average weekly wage, except if

benefits are otherwise payable for

permanent disability.
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State

Indiana

lowa

Kansas &

Kentucky

Louisiana

Maine

Maryland

Massachusetts

TABLE 11. JURISDICTIONS WHICH PROVIDE DISFIGUREMENT BENEFITS (cont.)

Nature of
Disfigurem?nt

Permanent, which may impair
the future usefulness or
opportunities of the employee.

Permanent head or facial,
which impairs future usefulness
and earnings.

Serious and permanent of face,
head, neck or other exposed

areas of the body that is likely
to affect employment opportunities.

Serious and permanent.

Serious facial or head; neck if
affects earnx..g capacity.

For mutilations and others not
specifically covered in schedule.

Bodily.

Compensation Received

At discretion of Industrial Board,
except where benefits are payable
elsewhere.

Determined by the Industrial Ccranis-
sioner aocording to severity of
disfigurement.

Proper and equitable scheduled benefits.

Period for which benefits are payable
is decided after maximum healing and
restoration of function.

At discretion of Court, not to exceed
66-2/3 percent of employee®s wages.

An amount not exceeding two-thirds
of the State average weekly wage,
multiplied by 50.

Determined at the discretion of the
Workmen®s Compensation Commission.

Proper and equitable compensation
not to exceed the State average
weekly wage multiplied by thirty-
two; 1in addition to other compen—
sation for disability.

Maximum
Period

200 weeks

150 weeks

100 weeks

156 weeks

1/ Kansas: Whe..a disfigurement is a handicap in obtaining or retaining employment, compensation will be paid
up to a maximum of 415 weeks.
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State

Minnesota

Mississippi

Missouri

Montana

New Mexico

New York

North Carolina

North Dakota

Ohio

TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS (cont.)

Nature of
Disfigurement

Disfigur _cent or scarring, not
result from loss of a member

or other scheduled injury affecting
employability or advancement
opportunity.

Serious fecial or head.

Serious and permanent about
the head, neck, hands or arms
including the loss of use or
the loss of a member.

Serio> ~ face, head, or neck.

Serious and permanent about the
face or head.

Serious fecial, head, neck,
or chest.

Serious facial or head, and
body when no compensation payable
under schedule of injuries.

Effect diminishes the ability
of the employee to obtain
employment.

Serious facial or head which
handicaps employment.

“Maximum
Compensation Received Period
66-2/3 percent of the employee”s 90 weeks
daily wage at time of injury.
Maxinun $2,000
No statutory figure. 40 weeks

Maximum $2,500

Maximum $2,500

Maximum $10,000

Maximum $10,000

No set figure but such disfigurement
shall be included as permanent
partial disability.

Maximum $5,000



State
Oklahoma

Pennsylvania

Puerto Rico

Rhode Island

South Carolina

South Dakota”/

2/ South Dakota:

TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS (cont.)

Nature of
Disfigurement

Serious and permanent.

Serious and permanent of head,
face, or neck.

Serious scar, burn, or change in
physiognomy of the face, head,
or neck.

Bands or arms if not considered
in determining any other
condensation.

Permanent Bodily.

Serious and permanent of face, head,
neck, or other area normally exposed
in employment.

Compensation Received
Maximum $10,000

66-2/3 percent of the employee”s
average weekly wage.

Maximum $3,000

Maximum $1,600

Proper and equitable compensation
determined by the Workers®™ Compen—
sation Commission.

Proper and equitable benefits,
unless benefits are otherwise
payable for the loss, except that
benefits shall be paid for serious
burn and keloid scars in addition to
other benefits.
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Maximum
Period

275 weeks

500 weeks

50 weeks

Compensation for permanent disfigurement shall be payable for a portion of 312 weeks which is
represented by the percentage of permanent disfigurement that bears bo the body as a whole.



State

Tennessee

Texas

Utah

Vermont 3/

Virgin Islands

Virginia

Wisconsin

TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMENT BENEFITS (cont.)

Nature of
Disfigurement

Serious of the head, face or hands,
so altering the personal appearance

as to materially affect enplqgyability.

Any that will inpair the future
usefulness or occupational
opportunities of the injured
employee.

Areas cf the body not specifically
covered in schedule.

Serious and permanent of the head,
neck, or other normally exposed

areas that would affect employability.

Severely marked of head, face,
hands, arms or legs.

Areas of the body that are exposed
in the normal course of employment.

Compensation Received

66-2/3 percent of the employeels
average aekly earnings; not to be
award™ = 1f compensated under any
othe®™ revisions.

66-2/3 percent of employee’s
average weekly wages not to exceed
the maximum weekly benefit, multi—
plied by the percentage of
incapacity.

Such period of compensation as the
Commission shall deem equitable and
in proportion as near as may be to
compensation for specific loss as
set forth in the schedule.

Equitable benefits in addition to
scheduled income benefits.

66-2/3 percent of employee®s average
weekly wages.

At the discretion of the Department

of Indus.cry, Labor and Human Relations,
a sum not to exceed the enployee®s
average annual earnings.

Maximum
Period

200 weeks

300 weeks

312 weeks

100 weeks

3/ Vermont: Compensation and percentage of loss for permanent impairment of any physical function not specifically
mentioned shall be determined by the Commissioner of Labor and Industry,
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State

Wyoming

United States
FECA

LHWCA

TABLE 11. JURISDICTIONS PROVIDING DISFIGUREMNT BENEFITS (cont.)

Nature of
Disfigurement

Permanent of the face or head that
affects earning capacity.

Ser ous of the face, head or neck
of a character likely to handicap
employment.

Serious! facial, head or neck,
or of eixposed areas likely to
handicap employment.

¢Federal Enployees®™ Compensation Act.
Longshoremen®™s and Harbor “Workers®™ Compensation Act.

Compensation Received

In proportion to the extent of the
dirfigurement plus an award based

cn ~wo-thirds of the State®s average
weekly wage.

66-2/3 percent of employee”s monthly
wage; in addition, proper and
equitable benefits not to exceed
*3,500.

Maximum $3,500

Maximum
Period

25 weeks



TABLE 12.

Jurisdiction

Alabama.....

Alaska......

Arizona.....

Arkansas. ...

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS*®

SAWW - State®s Average Weekly Wage

Percentage
of employee®s wage
Spouse  Spouse &
Oonly Children

50 66 2/3
80% of  80% of
spenda- spenda—
ble ble

earnings earnings

35 66 2/3

35 66 2/3

Payments Per Week

Minimum

$88 - 27%%
of SAWW, or
worker"®s

average wage

if less.

$75 to $125
according
to number
of depen—
dents.

Payable,
but not
statutorily
prescribed.

$20

Percentage
of SAWW

Maximum

$319.00 100

$1,114.00 200

$107.03 N/A
to
$203.86

$175.00 N/A

Maximum Period 1/

500 weeks

After 5 and 8 years,

a spouse”s benefit

payments are reduced
and terminated at 10
years unless spouse

is permanently and

totally disabled or
has reached age 52;

children until age
19 or married.

Widow/Widowerhood;
children until 18
or married.

Widow/Widowerhood;
children until 18
or married.

COMPENSATION STATUTES IN THE U.S.

Notes

Children receive benefits
if full-time students re—
gardless of age for first
4 years. Spouse receives
2-year lump sum upon
remarriage. WC benefits
subject to Social

Security benefit offsets.

Children receive benefits
beyond 18 if physically or
mentally disabled

Eff. 7/1/87 thru 12/31/88,
maximum weekly benefit will
be $189. On 1/1/89 thru
12/31/89, maximum weekly
benefit will be based on

66 2/3% of the SAW; and

on 1/1/90, to 70% of SAWW.

1/ The term "widow/widowerhood"™ means the period until the death or remarriage of either surviving spouse.



TABLE 12.

Jurisdiction

California..

Colorado....

Connecticut.,

Delaware.

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®

SAWW - State"s Average Weekly wage

Percentage

of employee”s wage Payments Per Week

Spouse  Spouse & Percentage

Only Children Minimum Maxirauc. of SAWW Maximum Period 1/
$112 $224.00 N/A

66 2/3 66 2/3 $82.83 $351.68 80 Widow/Widowerbood;

children until 18.

66 2/3 66 2/3 $79.40 - 20% $397.00 100 Widow/Widow?, Inood;
of SAWW, children until 18.
or an
amount not
to exceed
80% of
worker"s
average
wage If less.

66 2/3 80 $81.41 - $244 .22 66 2/3 to Widow/Widowerhood;
22 2/9% of to 80 children until 18.
SAWW. $293.06

COMPENSATION STATUTES IN THE U.S.

(cont

Notes

Total amount ~yable 1is
$95,000.

Two-year lump sum payable
upon remarriage if there
are no dependent children.
Children are compensated
beyond 18 if physically
or mentally disabled, or
until 21 years of age if
full-time students. WC
benefits are subject to
Social Security benefit
offsets.

Children receive benefits
beyond 18 if physically
or mentally disabled, or
until 22 years of age if
full-time students.

Two-year lump sum payable
upon remarriage. Children
are compensated until 25
years of age if full-time
students.



TABLE 12.

Percentage
of employee®s wage
Spouse  Spouse &
Jurisdiction Only Children
District of
Columbia.... 50 66 2/3
Florida 50 66 2/3
Georgia 66 2/3 66 2/3

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS® COMPENSATION STATUTES I. THE U.S. (cont.

SAWW - State"s Average Weekly Wage

Minimum

$107.80
25% of
SAWW.

$20 or
actual
wage if
less.

$25 or
average
wage if
less.

Payments Per Week

Percentage

Maximum

$431.70

$315.00

$175.00

of SAWW

100

100

N/A

Maximum Period 1/

Notes

Widow/Widowerhood;
children until 18.

Widow/Widowerhood;
children until 18.

400 weeks

Two-year limp sum payable
upon remarriage. Children
receive benefits beyond 18
if physically or mentally
disabled, or until 23 years
of age if full-t.ime
students.

Children receive benefits
beyond 18 if physically

or mentally disabled, or
until 22 years of age if
full-time students. "Total
amount payable is $100,000.

Total maximum of $65,000
applies to surviving spouse
who 1is sole dependent at
time of death, and where
there are no other depen—
dents for 1 year or less.
Children receive benefits
beyond 18 if physically
or mentally disabled, or
until 22 years of age

if full-time students.



TABLE 12.

Jurisdiction

Hawail .

Idaho.

I1linois.

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS* COMPENSATION STATUTES IN THE U.S.

SAWW - State"s Average Weekly Wags

Percentage
of employee®s wage
Spouse  Spouse &
00&. Children
50 66 2/3
45 60
66 2/3 66 2/3

Payments Per Week

Minimum

$74.75 - 25%
of SAWW, or
worker"s
average wage
if less, but
not lower
than $38.

Payable,
but not
statutorily
prescribed.

$197.05 -
50% of
SAWW .

Percentage
of SAWW

Maximum

$224.14 100
to

$299.00

according

to no. of

dependents.

$134.55 45
to

$179.40

according

to no. of

dependents.

$525.45 133 1/3

Maximum Period 1/

Widoy/Widowerhood;
children until 18.

500 weeks

Widow/Widowerhood;
children ,ntil 18,
or for not less
than 6 years if
orphan child is
under age 18.

(cont

Notes

Total raaxinun payable for a
spouse is 312 times the ef—
fective maximum weekly bene—
fit rate. Two-year lump sui
payable upon remarriage.
Maximum amount does not ap—
ply to children under 18, o
over 18 if they are un—
married and incapable of
self-support.

Spouse with dependent
children receives 45% of
the enployee®s AWW plus 5%
for each child until age 18
up to 3 children.

Children receive benefits
beyond age 18 if physical—
ly or mentally disabled.
Two-year lump sum pay—
able upon remarriage

in cases where there

are no children. Child—
ren may receive benefits
until 25 years of age if
full-time students. The
maximum payable in any
case is $250,000 or 20
years of compensation,
whichever is greater.



TABLE 12.

Jurisdiction

Indiana.

lowa.

Kansas.

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®

SAWW - State"s Average Weekly wage

Percentage
of employee®s wage Payments Per Week
Spouse  Spouse &
JC2k_ Children Minimum Maximum
66 2/3 66 2/3 $50 or $178.00
worker *s
average wage
if less.
80 80 $107.30 - 35% $613.00
of SAWW, or
actual wage
if less.
66 2/3 66 2/3 $25 $247.00
- 5 -

Percentage
of SAW

N/A

200

75

Efeximum Period 1/

500 weeks

Widow/Widowerhood ;
children until 18.

Widow/Widowerhood;
children until 18.

COMPENSATION STATUTES IN THE U.S. (cont

Notes

Children receive benefits
beyond 18 if physically

or mentally disabled. Two-
year lump sura is payable
upon remarriage in cases
where there are no dependent
children or the remainder
of compensation, whichever
is smaller. The total
maximum amount payable is
$95,000.

Benefits are based on
employee®s spendable earn—
ings. Two-year lump sum
payable upon remarriage

if no children. Children
receive benefits beyond

age 18 if they are physi—
cally or mentally disabled,
or until 25 years of age,
if full-time students.

Surviving spo:.ses receive

a lump sum equal to 100
weeks of compensation upon
remarriage. Children re—
ceive benefits beyond age

18 if they are physically

or mentally disabled and, if
full-time students until 23
years of age. Total maxi—
mum payable is $100,000,
excluding dependent children.



FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®" COMPENSATION STATUTES IN THE U.S. (cont

SAWW - State"s Average Weekly Wage

Percentage
of employee®s wage Payments Per Week
Spouse  Spouse & Percentage
Jurisdiction Only Children Minimum Maximum of SAWW feximum Period 1/ Notes

Kentucky. 50 75 $63.31 - $237.41 75 Widow/Widowerhood ; Children receive benefits

20% of SAWW. children until 18. beyond 18 if physically or
mentally disabled, or until
22 years of age if full—
time students.

Louisiana. 32 1/2 65 $68 - 20% $214.10 75 Widcw/Widowerhocd; Two-year lurgp sum payable
of SAWW, children until 18. upon remarriage. Children
or actual receive benefits beyond age
wage if 18 if physically or mentally
less. disabled, or until 23 years

of age if full-time
students.

feline. 66 2/3 66 2/3 $25 $447.92* 166 2/3 Widow/Widowerhood; (eMaximum weekly benefit ir

children unv.il 18. frozen at $447.92 for inju—

ries occurring on or after
7/1/85 until 6/30/88.)
Children receive benefits
beyond age 18 if physically
or mentally disabled, or
until 23 years of age if
full-time students. WC
benefits subject to Ul
benefit offsets, exclud—
ing lump sum settlements.



TABLE 12.

Jurisdiction

Maryland.

Massachusetts

Michigan.

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILI TEN PROVIDED BY WORKERS®

SAWW - State"s Average Weekly Wage

Percentage
of employee®s wage Payments Per Week
Spouse  Spouse &
Qply __ Children Minimum Maximum
66 2/3 66 2/3 $25 or $344.00
worker®s
average wage
it less.
66 2/3 66 2/3 $JJ.0 $360.50
80 80 $208 - 50% $375.00
of SAWW.

Percentage
of SAWW

100

100

90

Maximum Period 3/

Widow/Widowerhood;
children until 18.

Widow/Widowerhood;
children until 18.

500 weeks

COMPENSATION STATUTES IN TOE U.S. (cont.)

Notes

Two-year lump sum payable up—
on remarriage. Children re—
ceive benefits beyond age 18
it physically or mentally
disabled, or until 23 years
of age if full-time students.
WC benefits may continue af—
ter a maximum of $45,000 has
been paid, if there remain
wholly dependent survivors.

Children receive benefits be—
yond age 18 if disabled, or
regardless of age if full—
time students. Dependent
surviving spouses receive
benefits during periods when
they are not fully self-
supporting. Total maximum
payable not to exceed 250
times the SAWW in effect at
time of injury. Additional
$6 will be added per child
it weekly benefits are

below $150.

Children receive benefits
until 21 years of age, or
longer if disabled, not—
withstanding the 500 week
limit.



TABLE 12.

Jurisdiction

Minnesota..,

Mississippi.

Missouri....

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®

SAWW - State"s Average Weekly Wage

Percentage
of employee®s wage
Spouse  Spouse &
Only Children
50 66 2/3
35 66 2/3
66 2/3 66 2/3

Payments Per Week

Minimum
Payable,
but not

statutorily
prescribed.

$25

$40

Maximum

$342.00

$140.00

$243.78

Percentage
of SAWW

100

N/A

70

Maximum Period 1/

Surviving spouse
only— 10 vya. rs;
surviving spouse
with children- -
until last chill

is no longer depen—
dent, plus 10 yeais;
children until 18.

450 weeks

WidowA”idowerhood;
children until 18.

.TICN STATOTES IN THE U.S.

(cont.

Notes

Children receive benefits
beyond age 18 if disabled,
or until 25 if full-time
students. WC benefits
subject to Social Security
benefit offsets.

An additional sum of $250
is payable to widows.
Children receive benefits
beyond age 18 if disabled,
or until age 23 if full—
time students. The total
maximum payable is $63,000.

Two-year lump sura payable
upon remarriage. Children
receive benefits beyond age
18 if disabled, or until
age 22 if full-time
students, and beyond

age 23, 1if on active

duty in the Armed

Forces. The total maxi—
mum payable is $195,000.
Eff. -m/28/86, the percen—
tage of the SAWW will in—
Crease to 75.



TABLE 12. CGATO BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®™ COMPENSATION STATUTES IN THE U.S. (cont

SAWW - State"s Average Weekly Wage

Percentage
of employee®™s wage Payments Per Week
Spouse  Spouse & Percentage
Jurisdiction Only Children Minimum Maximum of SAWW Maximum Period 1/ Notes

Montana. 66 2/3 66 2/3 $149.50 - $299.00 100 Widow/Widoweihood; Two-year lump sum payable
50% of SAMF, children until 18. upon remarriage. Children
or actual wage receive benefits beyond age
it less. 18 if disabled, or until

age 25 if full-time
students.

Nebraska. 66 2/3 75 $49 or $225.00 N/A Widow/Widowerhood; Two-year lump sum payable
actual wage children until 18. upon remarriage. Children
if less. receive benefits beyond

age 18 if disabled, or
until age 25 if full-time
students.

Nevada. 66 2/3 66 2/3 $341.95 100 Widow/Widowerhood; Two-year lump sum payable

children until 18. upon remarriage. Children
receive benefits beyond
age 18 if disabled, or
until age 22 if full—
time students.

New Hampshire 66 2/3 66 2/3 $131- 40% $492.00 150 Widow/Widowerhood; Children receive benefits
of SAWW children until 18. beyond 18 if disabled, or
or actual until 25 years of age if
wage if full-time students. If
less. the employee®s AWW exceeds

40% of the SAWW, canpensa-
tion will increase to

66 2/3% of employee®s AWW
not to exceed 150 of SAW.



TABLE 12. EEaTB BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®

SAPW - State"s Average Weekly Wage

Percentage
of employee™s wage Payments Per Week
Spouse  Spouse & Percentage
Jurisdiction -.gpiy Children Minimum Maximum of SAWW
New Jersey., 50 70 $76 - 20% $284.00 75
of SAWW.
New Mexico., 66 2/3 66 2/3 Payable, $308.38 100
but not
statutorily
prescribed.

Maximum Period 1/

Widow/Widowerhood;
children until 18.

600 weeks

COMPENSATION STATUTES IN THE U.S. (cont.

Notes

After 450 weeks of benefit
payments, any earnings of
surviving spouse will be de—
ducted from future WC bene—
fits payable to the surviv—
ing spouse. Surviving
spouse receives $1,000

lump sura upon remarriage.
Children receive benefits
beyond age 18 if disabled.
Supplemental benefits for
death are subject to

Social Security, black

lung, or disability

pension benefit offsets.

Two-year lump sum payable
upon remarriage. Children
receive benefits beyond age
18 if disabled or until

23 years of age if full—
time students. Total maxi—
mum equals the sum of 600
multiplied by the maximum
weekly benefit payable at
the time of injury.



TABLE 12.

Jurisdiction

New York.

North Carolina

North Dakota..

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®" COMPENSATION STATUTES IN TOE U.S. (cont

SAWW - State"s Average Weekly Wage

Percentage
of employee®s wage Payments Per week
Spouse  Spouse &
Only Children Minimum Maximum
66 2/3 66 2/3 $30 $300.00
66 2/3 66 2/3 $30 $294.00
66 2/3 66 2/3 $105.00 - $210.00

50% of maxi- plus $7
mum weekly  per week
death bene- for each
fit. dependent
child.

Percentage
of SAwWW Maximum Period 1/
N/A Widow/Widowerhood;
children until 18.
100 400 weeks
N/A Widow/Widowerhood;

children until 18.

11 -

Notes

Two-year lump sum payable
upon remarriage. Children
receive benefits beyond
age 18 if disabled, or
until age 23 if full—
time students. WC pay—
ments are subject to
Social Security bene—

fit offsets.

WC benefits are payable to
a surviving spouse in—
capable of self-support
for life. Dependent
children receive bene—
fits beyond the 400-

week limit until age 18.

Children receive benefits
beyond age 18 if disabled,
or until age 23 if full—
time students. Widows
receive a $300 lump sum
and a $100 sum for each
dependent child. Total
maximum payable is
$175,000.



TABLE 12.

Jurisdiction

Ohio.

Oklahoma.

Oregon.

DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS*®

SAJW - State"s Average Weekly Wage

Percentage
of employee®s wage
Spouse  Spouse &
Only Children Minimum

66 2/3 66 2/3 $182.50 -

50% of SAWW.

50 75

Payable,
but not
statutorily
prescribed.

hfeximun

$365.00

$217.00*

$229.85

to
$459.69

Payments Per Week

12

Percentage
of SAWW

100

66 2/3

133 1/3

Maximum Period 1/

Widow/Widowerhood;
children until 18.

Widow/Widowerhood;
children until 18,

Widow/Widowerhood;
children until 18.

COMPENSATION STATUTES IN THE U.S. (cont..

Notes

Two-year lump sum payable
upon remarriage. Children
receive benefits beyond

18 if disabled, or until
25 years of age if full—
time students.

Two-year lump sura payable
upon remarriage. Children
receive benefits beyond 18
if disabled, or until 23
years of age if full-time
students. Spouse receives
lump sun of $10,000 and
$2,500 for each child up
to $5,000. <(Benefits are
frozen at $217 from
1171784 until 11/1/87.)

Children receive benefits
beyond 18 if disabled, or
until 23 years of age if
full-time students.
Spouse receives 24 times
the monthly benefit in a
lump sura upon remarriage.
Spouse receives $150 a
month per child for each
of two children, and $50
a month for each addition—
al child, subject to the
monthly maximum benefit.



TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS® COMPENSATION STATUTES IN TOE U.S. (cont.

SAWW - State"s Average Weekly Wage

Percentage
of employee®s wage Payments Per Week
o Spouse  Spouse & Percentage
Jurisdiction Only Children Minimum Maximum of SAW? Maximum Period 1/ Notes
Pennsylvania. 51 66 2/3 $173.50 - $347.00 100 Widow/Widowerhood ; Two-year lump sum payable
50% of SAWW. children until 18. to widows upon remarriage.

Children receive benefits
beyond 18 if disabled, or
until 23 years of age if
full-time students.

Puerto Rico.. 50 85 $12.50 $31.25 N/A Widow/Widowerhood; Children receive benefits

children until 18. beyond 18 if disabled. As
an advance, widows receive
a sum of $500. Children
receive benefits until 25
years of age if full-time
students.

Rhode Island., 66 2/3 80 $307.00 100 Widow/Widowerhood; Children receive benefits
plus $9 children until 18. beyond 18 if disabled, or
for each until 23 years of age if
depen— full-time students.
dent
child.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®" COMPENSATION STATUTES IN THE U.S. (cont.

SAWW - State"s Average Weekly wage

Percentage
of employee®s wage Payments Per Week
Spouse  Spouse & Percentage
Jurisdiction Only Children Minimum Max imum of SAWW Maximum Period 1/ Notes
South Carolina 66 2/3 66 2/3 $25 $294.95 100 500 weeks Two-year lump sura payable
upon remarriage of spouse.
Children receive benefits
beyond 19 if disabled, or
until 23 years of age if
full-time students.
South Dakota.. 66 2/3 66 2/3 $131 - 50% $262.00 100 Widow/Widowerhood; Two-year lunp sti,i payable
of SAWW, plus $50 children until 18. upon remarriage. Children
or worker"s  per month receive benefits beyond 18
average for each if disabled, or until 22
wage if child. years of age if full-time
less. students.
Tennessee. 50 66 2/3 $25 $189.00 N/A Widow/Widowerhood ; Eff. 7/1/87, maximum weekly
children until 18. benefit will increase to

$210; to $231, 7/1/88; and
to $252, 7/1/89. Children
receive benefits beyond 18
if disabled, or until 22
years of age if full-time
students. Total maximum
amount payable is $75,600.
Lump sum of $10,000 will
be paid to decedent”s
estate when there are no
dependents.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS®™ COMPENSATION STATUTES IN THE U.S. (cont.)

SAWW - State"s Average Weekly wage

Percentage
of employee®s wage Payments Per Week
Spouse  Spouse & Percentage
Jurisdiction Only Children Minimum Maximum of SAWW Maximum Period 1/ Notes

Texas ..... 66 2/3 66 2/3 $37 $217.00 See notes Widow/Widowerhood Two-year lump sum payable
children until 18. upon remarriage. Children

receive benefits beyond
18 if disabled, or
until 25 years of age if
full-time students. Each
cumulative $10 increase
in the AWW for manufac—
turing production workers
will increase the maximum
weekly benefit by $7 and
minimum by $1.

Utah........ 66 2/3 66 2/3 $45 to $70 $280.00 85 312 weeks WC benefits may be extended
according if survivors remain wholly
to no. of dependent. After first 6
dependents. years, benefits to wholly
dependent spouses become
subject to Social Security
benefit offsets. 52-week
lump sum payable upon re—
marriage or remainder of
award, whichever is less.
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TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS® COMPENSATION STATUTES IN THE U.S. (cont.

SAM*? - State"s Average Weekly Wage

Percentage
of employee®s wage Payments Per Week
Spouse  Spouse & Percentage

Jurisdiction Only Children Minimum Maximum of SAWW Maximum Period 1/ Notes

Vermont..... 66 2/3 76 2/3 $155 - 50% $465.00 150 Widow/Widowerhood Children receive benefits
of SAWW. until age 62; beyond 18 if disabled and

children until 18. if full-time students.

Virgin Islands 1/

Virginia.... 66 2/3" 66 2/3 $81.50 - $326.00 100 500 weeks Children receive benefits
25% of SASW, beyond 18 if disabled, or
or actual until 23 years of age if
wage if full-time students.
less.

Washington. .. 60 70 $42.69 to $269.70 75% of Widow/Widowerhood; Children receive benefits
$74.31 State"s children until 18. beyond 18 if disabled, or
according monthly until 23 years of age if
to no. of wage. full-time students. Lump
dependents. sura of $1,600 becomes pay—

able at time of death.
Upon remarriage, surviving
spouse in entitled to
$7,500, or 50% of remain—
ing annuity value, if
less.

2/ Virgin Islands: Dependents are entitled to receive compensation of not less than $12,500, nor exceed $16,500; except for
dependents of policemen and firemen who are entitled to not less than $12,500, nor .Tore than $25,000 at
the discretion of the Commissioner of Labor.
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TABLE 12.

Jurisdiction

West Virginia

Wisconsin

Wyoming.....

DEATH BENEFITS FOR SURVIVING SPOJSES AND CHILDREN PROVIDED BY WORKERS®™ COMPENSATION STATUTES

SAWW - State"s Average Weekly Wage

Percentage
of employee®s wage
Spouse  Spouse &
Only Children
70 70
66 2/3  See notes

Minimum
$114.35

33 173
of SAWW.

$20

Payments Per Week

Percentage
Maximum of SAWW
- $343.06 100
$329.00 100
$235.35 66 2/3%
of monthly
wage

Jfeximum Feriod 1/

Widow/Widowerhood;
children until 18.

300 weeks

231 weeks

IN THE U.S. (cont.

Notes

Children receive benefits
beyond 18 if disabled/ or
until 25 years of age if
full-time students.

Additional WC benefits are
payable from the State Fund
for dependent children until
age 18 (10% of surviving
spouse”™s benefit is the
allowance made for each
child); and if child is
over 18 and disabled, bene—
fits may continue for 15
years.

Children receive benefits
until age 19 or beyond if
disabled, but not to exceed
21 years of age. Beyond
231 weeks, court may
continue benefit payments
at 33 1/3% of SAWW.



TABLE 12. DEATH BENEFITS FOR SURVIVING SPOUSES AND CHILDREN PROVIDED BY WORKERS® COMPENSATION STATUTES IN THE U.S. (cont

NAWW - National Average Weekly Wage

SAWW - State"s Average Weekly Wage

Percentage
of employee®s wage Payments Per Week
Spouse  Spouse & Percentage
Jurisdiction Only Children Minimum Maximum of SAwWw
United States
FBCA...... 50 75 Payable, $979.90 See notes
but not
statutorily
prescribed.
LHWCA. 50 66 2/3 $148.81 $595.24 N/A
50% of
NAWW, or
actual
wage if
less.

¢Federal Enployeesl Compensation Act.
Longshoremen®s and Harbor Workers® Compensation Act.

-18-

Maximum Period 1/

Widow/Widowerhood;
children until 13.

Widow/Widowerhood;
children until 18.

Notes

WE benefits are based on 75
of the pay of specific
grade level in the Federal
Civil Service. Children
receive benefits beyond 18
if disabled, or until 23
years of age if full-time
students.

Children receive benefits
beyond 13 if disabled, or
until 23 years of age if
full-time students.  (NAWW
is $297.62).



Jurisdiction

Arkansas...............
California ............
Colorado...............
Connecticut............
Delaware 1/............
District of Columbia...
Florida................
(C1=To) o -
Hawall ......ooeuoono...
ldaho 3/ ..o ..
Ilinois...............

Indiana...........

Kentucky 4/............
Louisiana.......coo....
Maine 5/.. ... .. ......
Maryland 1/............
Massachusetts.........
Michigan.............

Minnesota..............

Mississippi
Missouri.........

Montana......coeeeeuun..
Nebraska...............

TABLE 13. MAXIMUM BURIAL ALLOWANCES

Maximum

Amount Jurisdiction___

$1,000 Nevada 6/...............
2,500 New Hampshire
1,000 New Jersey..............
3,000 New MEXICO.vurereunnnn..
2,000 New YOorK.....coooeun....
2,000 North Carolina..........
3,000 North Dakota............

700 0] o1 o T
1,000 Oklahoma................
2,500 Ooregon....oueaeaeaanan..
5,000 Pennsylvania 8/.......
(7)) Puerto RICO.............

1,500 Rhode Island............
1,750 South Carolina.........
2,000 South Dakota 9/........
1,000 Tennessee. ... ..ccoo....
3,200 TeXaS. .o oeeeoieeieeaaaans
2,500 (V) o= | o
3,000 Vermont. ... .o o.....
1,000 Virgin Islands. .......
1,200 Virginia 10/............
2,000 Washington..............
1,500 West Virginia...........
2,500 WisconsiN. ..o eeenenn..
2,000 Wyoming 11/.............
2,000 United States*:
1,400 FECA 12/ ...
2,000 LHWCA . .o e e a

+Federal Employees®™ Compensation Act.
Longshoremen®s and Harbor Workers® Compensation .Act.

** The burial allowance in Ohio will be $3,200, effective August 1986.

Maximum
Amount

$2,500
3,000
2,000
1,500
1,500
1,000
2,500
1,200
an
3,000
1,500
300
3,000
400
3,000
3,000
2,500
1,800
2,000
800
3,000
2,000
3,500
1,500
1,800

800
1,000



v

2/

3/

4/

5/
6/

7/

8/
9/

10/

11/

12/

TABLE 13. MAXIMUM BURIAL ALLOWANCES (cont.)

Burial expenses in excess of maximum are payable if approved by the
Industrial Accident Board in Delaware, and by the Workmen®s Compensation
Commission in Maryland, if there are no dependents.

Hawaii: Funeral expenses will be paid to the mortician at an amount
not to exceed ten times the maximum weekly benefit rate for death

at the time of death; and to the cemetery at an amount not to exceed
five times the maximum weekly benefit rate. (Presently, the maximum
weekly benefit rate for death is $299.)

Idaho: Also, actual expenses of transportation of employee®s body
to his or her place of residence within the United States or Canada.

Kentucky: Also, transportation costs are permitted for the deceased
to place of residence within the Commonwealth of Kentucky.

Maine: Also, $1,000 will be paid to next of kin as incidental compensation.

Nevada: Also, transportation expenses are allowed for the deceased
and an accompanying person to a mortuary within the continental limits
of the United States.

Oklahoma: Where there are no dependents, $1,000 nay be paid to decedent's
estate.

Pennsylvania: Allowance for death from occupational disease is $750.

South Dakota: Also, costs are allowable for transportation of the
decedent®s remains to community of burial.

Virginia: Also, reasonable expenses not exceeding $500 will be authorized
for transportation of the decedent 3 remains for burial.

Wyaning: Unless other arrangements exist between employer and employee
under agreement.

FECA: Provision is also made for embalming, a hermetically sealed casket,
and transportation costs of the return of the deceased who lias died

from hcxe or hone office. An additional $200 is payable to the personal
representative of the decedent for terminating the decedent®s status

as an employee of the United States.



TABLE 14. WAITING PEPIODS

Compensation retroactive

if disability continues
Waiting Period Jurisdiction for period indicated

from date of injury

3days......... Alabama (temporary total disability only) 21 days
Alaska ... More than 28 days
California (temporary total disability
(0] 11 1572 T More than 21 days”®
Colorado. e More than 2 weeks
ConnectiCUt . .t a 7 days

Delaware (no waiting period in case of
amputation of a member of the body, or
a part thereof, or when the injury
results in hospitalization of the

employee) .o et 7 days, including date of
injury
District of Columbia.. ... ... ... ... ... More than 14 days
Hawaii (temporary total disability only) 10 days
Illinois (temporary total disability only) 14 days or more
lowa (temporary and permanent total
disability).. ... ... More than 14 days
Maine. ..o More than 14 days except that

firemen receive compensation
from date of incapacity

Maryland... .. . . ... .. ... More than 14 days
Minnesota (temporary total disability).... 10 days

MESSOUNT -t More than 14 days
New Hampshire. ... ..o.ooiiiomoi i 7 days

Oklahoma. ..ol More than 3 days

1/California: In case of hospitalization, benefit* are payable from the first day of hospitali-
zation or the first day the employee leaves work; and in case of criminal violence against State
civil service employees or certain other public employees, benefits are payable from the first
day the employee leaves work because of the injury.



— -

Waiting Period

3 days

(cont.)

TABLE 14.

Jurisdiction

Oregon (temporary total disability only)..

Puerto Rico (temporary disability only)...

Rhode Island (total disability only)......

Utah (temporary total disability only)....

Vermont (total disability only)...........
Washington (temporary total disability)...
West Virginia.....ooooeomennie i aiaaaannn.
WESCONSEN . L
Wyoming (temporary total disability only)
United States*:

Massachusetts. . ..o e i i ieeeaean
MESSTSSIPPE ce e c e ceeceiaeaaann
[ Eo T g o= =

TSR V2= - N

ArizZOoNa. . ii e
Arkansas . ..o in e
Florida. ..o et
(C7=T ] oo 1 - U
Indiana (temporary disability only).......

*Federal Employees®™ Compensation Act.

Longshoremen®s and Harbor Workers® Compensation Act.

WAITING PERIODS (cont.)

Compensat on retroactive
if disability continues
for period indicated
from date of injury

14 days (in-patients in
hospital receive compensa—
tion from date of incapacity)

10 days
More than 2 weeks
More than 14 days
10 days
14 days

More than 7 days
More than 7 days
More than 8 days

More than 14 days
More than 14 days

5 days

More than 2 weeks (in-patients
in hospital receive compensa—
tion from date of incapacity)

5 days
14 days
5 days
5 days

More than 2 weeks
2 weeks
tore than 14 days
28 days
tore than 21 days



Waiting Period

7 days (cont.)

TABLE 14. WAITING PERIODS (cont.)

Jurisdiction

Kansas (temporary total and permanent
partial disability).. .. ... .. ... .....

KeNtUCKY .« e e et e c e
LOUTSTANA . c ot et it i e i i i e e
Michigan. .. ..o i e ieeaeann

Nebraska . ... oo e e
New JersSey . .o i
NeW MEXTCO - o oo e e e e e e e e e e

(6] o 1o

Pennsylvania (no waiting period for
scheduled injuries). ... ... .. .. .. ....

South Carolina. . ... e e e
South Dakota. oo e e e e e
TENNESSEE . - i i e e e ceeeeea e

Compensation retroactive
if disability continues
for period indicated
from date of injury

3 consecutive weeks

More than 2 weeks

6 weeks

2 weeks (retroactive from

day of injury if death results)
6 weeks

7 days

4 weeks

More than 14 days

More than 28 days

2 weeks (payment for waiting
period applies only in cases
of total disability)

14 days or more
More than 14 days
7 consecutive days
14 days

4 weeks

(compensation begins after
first full day of disability)

More than 3 weeks



mBLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS

WC
Rehab. Statutes* Rehab. Rehab. Unit Services* Employer/Carrier Employee Re- Penalties to
State PR VR Unit D/ R/ M Responsibilities 1/ sponsibilities Employees 2/
ALABAVA _ No 1} provide VR upon re- 1) accept PR 1) compensation
Secs. 25-5-57 (a) (4) (i) gquest of VR Specialist & VR suspended
25-5-77 and physician
2) VR costs including
board, lodging and
travel
ALASKA Yes 1) provide rehabilita- 1) accept IL. 1) compensation
Secs. 23.30.041 tion within 90 days & VR suspended
23.30.095 after an injury that

precludes return to
suitable gainful
enployment.

2) VR costs including
board, lodging and
travel for a maximum
of 74 weeks.

3) TTD plus maximum
$200/month maintenance.

+LEGEND:
WC = workers' compensation

PR = physical rehabilitation

VR = vocational rehabilitation

Rehab. Unit = Rehabilitation Unit

D = Direct - Rehab Unit provides rehabilitationservices toclaimants.

R = Referral - Rehab Unit refers claimants toStateagencies or private conpanies.
M = Monitor - Rehab Unit monitors the cases it has referred.

TTD = temporary total disability

PTD = permanent total disability

PPD = permanent partial disability

FOOTNOTES:

1/ Self-insurers, carriers or State Funds (when employers insure through the state) cover the costs of physical rehabilitation.
2/ Penalties that affect workers' compensation apply only to the period of time the employee reEuses rehabilitation.

3/ Physical rehabilitation (PR) is covered under medical services.

4/ No vocational rehabilitation (VR) provision in the workers' compensation law.

Employee
Benefits
During VR

TID plus board
& lodging, if
away from home,
& travel

TTD plus maximum
$200/month
maintenance.
Board & lodging,
if away from
home, & travel



State

ARIZONA
Secs. 23-1026
23-1065(A)(1)

ARKANSAS
Secs. 81-1310(f)
81-1311

81-1314 (b) (5)

CALIFORNIA
Secs. 139.5
3209.5
COLORADO
Secs. 8-49-101
8-51-110

CONNECTICUT
Secs. 31-283(a-c)
31-294
31-313

TABLE 15.

WC
Rehab. Statutes*

PR VR Unit
Vv No
3/ X No
X X Yes
X X Yes

Yes

Rehab. Rehab. Unit Services*

Baployer/Carrier
Responsibilities 1/

1) at the discretion
of the Industrial
Coninission, the State
Special Fund pays
seme VR costs

1) VR costs and PPD

for maximum 60 weeks

2) pays maximum 6 weeks
additional compensation
while employee is being
evaluated for rehabili-
tation & receiving no
income

1) VR costs

2) during PR & VR
pay TTD &additional
living expenses

1) VR costs for maxi-
mum 52 weeks

2) during VR pay: tui-
tion; travel; main-
tenance expenses equi-
valent to TTD

1) pays disability bene-
fits during VR
2) pays medical rehabili-
tation services

Employee Re-
sponsibilities

1) accept PR

1) accept PR

2) not required
to accept VR

1) must request
VR within 15
years of the
date of injury

1) accept PR

1) accept PR

REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

Penalties to
Employees 21/

1) compensation
reduced or sus-
pended

1) compensation
suspended

1) compensation
reduced or sus-
pended

1) compensation
suspended

Employee
Benefits
During VR

PPD plus travel
& maintenance
expenses

TTD plus living
expenses neces-
sitated by re-
habilitation

weekly maintenance

equal to TTD for
naximum 52 weeks

80% of TTD



TABLE 15.
WC
Rehab. Statutes*
State PR VR Unit
DELAWARE No
Sec. 2353
DISTRICT OF COLUMBIA
Sec. 36-307 (a), (c), 3/ X Yes
& (d)
FLORIDA 3/ Yes
Secs. 440.13
440.49
GEORGIA Yes
Sec. 114-501
HAWAII Yes
Secs. 386-24
386-25

Rehab. Rehab. Unit Services*

Employer/Carrier
Responsibilities 1/

Qnployee Re-
sponsibilities

REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS®™ COMPENSATION LAMS (cont.)

Employee
Penalties to Benefits
Qnployees 2/ During VR

1) lose condensa- TTD
tion; no conden-

sation for in-

creased disability

1) VR costs 1) accept PR

2) board, lodging & VR

& travel expenses

during PR & VR

1) VR costs 1) accept PR
& VR

1) VR costs including 1) accept VR

board, lodging & travel
for maximum of 52 weeks
2) may be required to
offer VR by Division

of WC

3) make lump sum
payments for rehabili-
tation costs

') VR costs plus board, 1) accept PR
lodging & travel for & VR
maximum of 26 weeks

2) WC Board nay extend

time maximum

1) Federal or State funds
cover rehabilitation costs,
including maintenance
expenses. Maximum $5,000/
employee for PR plus VR

-3~

during refusal
period

1) condensation
suspended

1) condensation
reduced 50%

1) condensation
reduced or
suspended

1) compensation
reduced or
suspended

TTD plus maximum
$50/week main-
tenance

TTD plus board,
lodging & travel

TTD plus board,
lodging & travel

TTD plus travel,
tuition, books,
& $35/week

living expenses



State
IDAHO
Secs. 72-432
72-433
72-450
72-501A
ILLINOIS
Secs. 138.8
138.19
INDIANA

Sec. 22-3-3-4

IOWA
Secs. 85.27
85.70

KANSAS
Sec. 44-510¢

TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS® COMPENSATION LAWS (cont.)

WC
Rehab, statutes* Rehab. Rehab. Unit Services*
PR VR Unit D /
Ves
No
3/ 41/ No
Yes
X X Yes

Enployer/Carrier
Responsibilities 1/

1) VR travel costs

2) board, lodging &
travel costs of PR

3) Special State Fund
pays for PR & VR
services.

1) VR costs
2)PR & VR maintenance
expenses

1) accept PR

1) travel expenses
associated with PR

1) accept PR

1) VR costs

2) benefit payments
during VR for maximum
of 26 weeks

1) may be required to 1) accept PR
provide PR.and VR by $ VR
Director of WC

2) pay TIDduring VR

3) in absence of Federal

a State funds, pay VR

costs for maximum 52

weeks plus up to $4,000/

employee for board,

lodging & travel

Employee Re-
sponsibilities

Penalties to
Employees 2/

1) compensation
reduced or
suspended

1) lose compen-
sation; no com-
pensation for
increased disa-
bility during
refusal period

1) compensation
suspended

Employee
Benefits
During VR

TTD plus trans-
portation costs

TTD plus inciden-
tal maintenance
expenses

TTD plus
$20/week

TTD plus board,
lodging 3 travel



State
KENIUCKY
Secs. 342.020

342.710
LOUISIANA
Sec. 23:1203
23:1223
VWINE
Secs. 52
54
65
MARYLAND
Secs. 36(9)
37
MASSACHUSETTS
Secs. 30A
30B
30C
MICHIGAN
Secs. 418:315
418:319

TABLE 15.

Rehab. Statutes*

PR VR
X X
) X
X X
X X

WO

Rehab. Rehab. Unit Services*

Unit

Yes

D

/

R

/

M

Employer/Carrier
Responsibilities 1/

1) VR costs

2) costs of board,
lodging 6 travel during
PR S VR

3) may be required to
offer VR by WO Board

1) PR & VR costs

2) TIE benefits during
VR for a maximum of

26 weeks.

3) costs of board,
lodging & travel during
PR & VR

1) VR costs

2) pays TIE plus maximum
of $35/week during VR,
for maximum of 104 weeks

1) VR costs plus

TIB & maximum $40/week
maintenance for maximum
24 months

1) VR costs ’

2) costs of board,
lodging & travel
during PR & VR

1) costs of VR for
maximum 104 weeks

2) costs of travel &
expenses during VR

3) may be required to
offer VR by WC Bureau

.5

Enployee Re-
sponsibilities

1) accept PR
& VR

1) accept PR
& VR within
2 yrs. after
benefits for
TIE are ter-
minated

1) accept PR
& VR

1) accept VR

1) not required
to accept PR
or VR

1) accept PR
& VR

REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

Penalties bo
Employees 2/

1) compensation
reduced by 50%

1) weekly com-
pensation re-

duced by 50%

during refusal
period

1) condensation
suspended

1) compensation
suspended

1) compensation
suspended during
period of re-
fusal

1) compensation
reduced

Employee
Benefits
During VR

normal weekly
condensation
plus Doard &
lodging, if away
from hate, &
travel

TIE plus board,
lodging or
travel if away
from home

TIE plus $35/week
for sustenance
& travel

TIE plus maximum
$40/week main-
tenance for maxi-
mum 24 months

TTD plus board,
lodging & travel

compensation for
"uage-loss"™ plus
travel & neces-
sary expenses



TABLE 15.
WC
Rehab. Statutes*

State PR VR Unit

MINNESOTA Yes
Secs. 176.101
176.102

MISSISSIPPI 3/ Yes
Secs. 71-3-15
71-3-19
71-3-93

MISSOURI i/ Yes
Sec. 287.141
287.144

REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS®™ COMPENSATION LAWS (cont.)

D

/

R

/

Rehab. Rehab. Unit Services*
M__

Bqgployer/Carrier
Responsibilities 1/

1) offer employee 1)
rehabilitation
counseling within

5 days when injury
has caused 60 days
lost work time

and for back
injury, after

30 lost work

days

2) provide TOT bene-
fits 90 days after
mmi or approved
training

3) VR costs including
tuition, books, day
care, travel; board
and lodging during
travel, reasonable
moving expenses and.
retraining up to
156 weeks

4) VR for surviving
spouse in death
cases

1) during VR, pay maxi- 1)
mum $10/week for 52 weeks
2) Second Injury Fund

pays for VR services

1) may be required 1)
by Division of WC to
furnish PR and trans-
portation to PR facility

Employee Re-
sponsibilities

Penalties to
Employees 2/

submit to 1) compensation

evaluation suspended; and

of VR needs forfeited if
employee refuses
to make effort
to subrcic to
rehabilitation
plans.

accept PR 1) compensation

suspended

nay be order-
ed to accept

PR by Division
of WC

Employee
Benefits
During VR

Compensation
for TTO 90
days after nrni
or at the end
of approved

training; plus
tuition, books,
custodial

daycare, travel,
board & lodging
during travel;
and reasonable
moving expenses

TTD plus $10/week
for 52 weeks



State
KEMUCKY
Secs. 342.020

342.710
LOUISIANA
Sec. 23:1203
23:1223
MAINE
Secs. 52
54
65
MARYLAND
Secs. 36(9)
37
MASSACHUSETTS
Secs. 30A
30B
30C
MICHIGAN
Secs. 418:315
418:319

TABLE 15.

Rehab.

PR

3/

REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS® COMPENSATION LAVE (cont.)

WC
Statutes™*
VR Unit
Yes
Yes
X Yes
X Yes
X Yes
X Yes

Rehab. Rehab. Unit Services*

Employer/Carrier

Responsibilities 1/

1) VR costs
2) costs of hoard,

lodgqing & travel during

PR 6 VR

3) nay be required, to
offer VR by WC Beard

1) PR & VR costs

2) TIT) benefits during
VR for a maximum of

26 weeks.
3) costs of board,

lodging & travel during

PR & VR

1) VR costs

2) pays TTD plus maximum
of $35/week during VR,
for maximum of 104 weeks

1) VR costs plus

TTD & maximum $40/week
maintenance for maximum

24 months

1) VR costs '

2) costs of board,
lodging & travel
during PR & VR

1) costs of VR for
maximum 104 weeks

2) costs of travel &

expenses during VR

3) may be required to
offer VR by WC Bureau

_5-

Employee Re-
sponsibilities

1)

1)

1)

1)

accept PR
& VR

accept PR

& VR within
2 yrs. after
benefits for
TTD are ter-
minated

accept PR
& VR

accept VR

not required
to accept PR
or VR

accept PR
& VR

Penalties to
Employees 2/

1) compensation
reduced by 50%

1) weekly com-
pensation re-

duced by 50%

during refusal
period

1) compensation
suspended

1) compensation
suspended

1) compensation
suspended during
period of re-
fusal

1) compensation
reduced

Employee
Benefits
During VR

normal weekly
compensation
plus board &
lodging, if away
from home, &
travel

TDD plus board,
lodging or
travel if away
from home

TTD plus S35/week
for sustenance
& travel

TTD plus maximum
$40/week main-
tenance for maxi-
mum 24 months

TTD plus board
lodging & travel

compensation for
"wage-loss™ plus
travel & neces-
sary expenses



TABLE 15.

Rehab. Statutes*™

State PR
MINNESOTA
Secs. 176.101
176.102

MISSISSIPPI 3/
Secs. 71-3-15
71-3-19
71-3-93

MISSOURI

Sec. 287.141
287.144

REHABILITATION BENEFITS PROVIDED E*CR INJURED WORKERS UNDER STATE WORKERS” COMPENSATION LAWS (cont.)

WC
VR Unit

Yes

Yes
1/ Yes

D

/

R

/

Rehab. Rehab. Unit Services*

M

Employer/Carrier
Responsibilities 1/

1) offer enployee 1)

rehabilitation
counseling within

5 days when injury
has caused 60 days
lost work time

and for back
injury, after

30 lost work

days

2) provide TTD bene-
fits 90 days after
nmi or approved
training

3) VR costs including
tuition, books, day
care, travel; board
and lodging during
travel, reasonable
moving expenses and.
retraining up to
156 weeks

4) VR for surviving
spouse in death
cases

1) during VR, pay maxi- 1)
mum $10/week for 52 weeks
2) Second Injury Fund

pays for VR services

1) may be required 1)
by Division of WC to
furnish PR and trans-
portation to PR facility

Enployee Re-
sponsibilities

Penalties to
Employees 2/

submit to
evaluation
of VR needs

1) compensation
suspended; and
forfeited if
employee refuses
to make effort
to submit to
rehabilitation
plans.

1) compensation
suspended

accept PR

may be order-
ed to accept

PR by Division
of WC

Employee
Benefits
During VR

Compensation
for TIT) 90
days after mmi
or at the end
of approved
training; plus
tuition, books,
custodial
daycare, travel,
board & lodging
during travel;
and reasonable
moving expenses

TTD plus $10/week
for 52 weeks



TABLE 15.

Rehab.

PR

y

39-71-1001 through

State
MONTANA
Secs. 39-71-704
1005
NEBRASKA
Secs. 48-121
45-161.01
48-162.01
NEVADA
Secs. 616.222
616.223

NEW HAMPSHIRE

Sec. 281:21
NEW JERSEY
Secs. 34:15-12(b)
34:15-15
NEW MEXICO
Secs. 52-1-49
52-1-50
52-3-17
NEW YORK
Secs. 13

15(9)

REJIABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS® COMPENSATION LAWS (cont.)

Statutes™*
VR

WC

Rehab. Rehab. Unit Services*
Unit

Yes

No

D

/

R

/

M

Employer/Carrier
Responsibilities 1/

Employee Re-
sponsibilities

1) contribute to In-
dustrial Accident Re-
habilitation Account
Account pays VR costs,
except TTD

1) accept VR

1) nay be required by 1) accept PR
WC Court to offer PR & VR

2) cost of board,

lodging & travel during

PR

3) State VR Fund pays

VR costs, except TTD

1) State Fund or Self- 1) accept PR
Insurer pays cost of VR & VR
and maintenance benefits

1) VR costs, including 1) accept VR
books, tools, board, &
lodging

1) may be required by
courts to pay VR costs;
otherwise, paid by Voca-
tional Rehabilitation
under the Department of
Labor & Industries

1) acceptPR
& VR

1) VR costs
2) during VR, costs of
board, lodging, travel

& maintenance, maximum
$3,000/employee

1) contribute to State
VR Fund. Fund pays VR
costs, except TID

Penalties to
Employees 2/

1) corpensation
suspended

1) corpensation
reduced or
suspended

1) corpensation
suspended

1) corpensation
loss

1) corpensation
suspended

Employee
Ben@f¥ts
During VR

TTD plus travel,
books, tuition
& maximum $50/
week maintenance

TTD plus board,
lodging & travel

an allowance that
would not exceed
TID

TTD plus books,
tools, board
lodging, & travel

TTD

TTD plus maximum
$3,000, board,
lodging, travel,
& maintenance

TID plus maximum
$30/week main-
tenance



TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS® COMPENSATION LAWS (cont.)

WC
Relab. Statutes* Rehab. Rehab. Unit Services*
State PR VR Unit D /
NORTH CAROLINA y Yes
Sec. 97-25
97-59
NORTH DAKOTA Yes
Secs. 65-05.1-01
through
65-05.1-06

dno ves

Secs. 4121.61
through
4121.69

OKLAHOMA Ye:;
Secs. 14
15
16

OREGON Yes
Secs. 656.202
656.245
656.258
656.268
656.283
656.325
656.340
656.726

Eqployer/Carrier Employee Re- Penalties to
Responsibilities 1/ sponsibilities Employees 2/
1) accept PR 1) compensation

suspended

1) State WC Bureau 1) accept PR 1) compensation
pays VR oosts & & VR suspended
benefits

1) State Surplus Fund
or Self-Insurer pays
oosts of VR & main-
tenance

1) during PR & VR costs 1) not required
of: services, compensa- to accept PR
tion, board, lodging, or VR
travel, tuition, & books

2) VR costs maximum 104

weeks

3) may be required to

offer PR & VR by WC Court

1) State Administrative 1) accept PR 1) compensation
Fund pays VR costs for & VR reduced or
injuries prior to 1986 suspended

EUtployee
Benefits
During VR

a rehabilitation
allowance, maximum
125% of the normal
weekly compensation
Plus, maximum $5,00'
relocation/remodel-
ing award

maintenance payment
not to exceed TTD

normal weekly com-
pensation plus
living expenses, i;
travel required



TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

ment of Education

Employee
Reheb. Statutes* I%hsb Reheb. Unit Sewloes* Erployer“Carrier Enployee Re- Penalties to Benefits
State PR VR unit D/ R/ Responsibilities y sponsibilities Employees 2/ During VR
%CPEM%E%NAA ¥ 4 No D acoept PR 1t ) o gpensa—
. 10N in—
@ gr?ased dcjna—
ility during
refusal periad
PUERTO RICO Y X No D Exclusive State Rud 770 for maximum
Secs. 3.1, 3.2 oosts & berefits 26 weeks
6 PR & VR
RHODE ISLAND X X Yes X 1) sutmit a rehabilita— 1) acoept PR 1) campensation  TTD or PPD plus
Secs. 28-335 t%on evaluation o Dir— &WR suspended board & lodging,
28-336 ector of Labor after 3 if avay fraom have,
28-33-41 months of compensation & trael
28-38-1 throuch 2) VR costs including
28385 board, lodging & travel
3 contribute to Reha—
bilitation Center Rud
SOUTH CAROLINA No D VR costs D acospt PR 1) corpensation TID
2380 Y % suspended
42-15-60
SOUTH DAKOTA 3y NO D pay TD auring \R TID
Secs. 624-1
624-5.1
TENNESSEE 74 No D) Division of WC D acoept PR 1) corpensation
- 01004 refers cases for \R suspended
50-1028 10 the State Depart—



State

TEXAS

TABLE 15.

REHABILITATION BENEFITS PROVIDED FOR INJURED VTXKERS UNDER STATE WORKERS COMPENSATION LAWS (cont.)

WC
Reheb. Statutes* Reheb. Reheb. Unit Services* Bployer/Carier

PR

Pact 1, Sec. 7, 7e(@)

Pact 2, Sec. 4

UTAH
Secs. B-1-67
H-1-0
H-1-81

VERMONT
Secs. &40
41

VIRGINIA
Sec. 66.1-88

3/

R

unit D/R/M
No

Responsibilities 1/
D VR costs

State Rehabilita—
tion Camission pro—
vides VR seovices &
pays VR costs if
cacciec oefuses

D Industcial Cormis-
sion cefecs all poten—
tial PTO cases tocfihe
Education foe VR

2 Secord Injury Fund
pays VR aosts, maximum
$1,000/employee

D VR oosts, bodks,
tools; board, lodging &
tael, if tael is
required

D VR costs

-10-

Enployee Re—
sponsibilities

D accept PR

D acoept VR

D accept VR

D accept R
&R

Penalties 1o
Employees 2/

1) carmpensation
Ssuspended

1) will not re—
ceive PTD fram
Secord Injury Fund
after employer’s
liability for PTO

Enployee
Eenefits
During VR

TTD

An allonance
of $1,800 o
replace each
artificial
means or

ends after 312 weeks gppliance

1) campensation
suspended

) carmpensation
lsqu\olsd

TTD plus books,
ik
g, It anay
from heme, &
tael
TID



TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS' COMPENSATION LAWS (cont.)

WC
Reheb. Statutes* Reheb. Reheb. Unit Services* Enployer/Carrier Employee Re—  Peralties
State PR VR Unit D/ R /M Responsibilities V/ sponsibilities Ewployees 2/
WASHINGTON N Yes 1) during \R State Fud 1) accept VR 1) conpensattion
Secs. 51.32,06 or Self~Insurer pays for: reduced by 5%
51.36.010 services; books, tuition, by 08
51.36.060 fees, suplies, child
51.52.250 care or dependernt care,
e
in any period),
o or tramd .
% 'y
reaploynt or Jb plac—
ment.
WEST VIRGINIA X X Yes D State Fund or Self-
Secs. 234-3 Insurer pays cost of
2349 R, maximum $10,000/
employee
WISCONSIN x x No D R oosts, including
Secs. 142 maintenance & trael
102.43
10261
WYOMING ¥ A No
Secs. 2712401
27-12-406

-11-

Employee
Benefits
During VR

maxinum 14 weeks
TTD plus maximum
$3,000 in any
B2-week periad
;ges bods,ljuition,

£ IS!
child % or 2
dependent care
Iodg'l; if &

g, anay
fram rr%Te; jab
modification costs
not 1o exoceed
$,000

TID

maximum 40 weeks
TID plus travel
& maintenance;
extensions
available



State
UNITED STATES*:
FBCA
Secs. 8108, 814

a1, 8113

LHACA
Scs. 7@ - O

TABLE 15. REHABILITATION BENEFITS PROVIDED FOR INJURED WORKERS UNDER STATE WORKERS®™ COMPENSATION LAWS  (corit.)

WC
Reheb. Statutes*® Reheb. Reheb. Unit Services* Ewployer/Carrier Enployee Re- Peralties
PR VR Unit D/ R/M Responsibilities V/ sponsibilities Ewployees 2/
Yes 1) Enployees” Corpensa— 1) acoept \R 1) conpensation
v t)ml:;np Fund pays PR ) dgcreased
oosts, including U'avel
Yes 1y contribute 1) accept PR 1) conpensatiion
Y Special Fund.  Fund D s?lspended

%SVROLBB, exogpt

ion Act.

Campensat )
s and Harbor Workers®™ Carpensation Act.

oFederal BErployees”
longshoremen

Sorefies

During VR

TTD plus maxi—
mum $200/month
mairntenance

TTD plus maxi—
mum $25/eek
mairtenance



TABLE 16. STATE WORKERS®™ COMPENSATION METHOD OF PAYMENT

State Direct Payment? Agreement
Alabama X

Alaska X

Arizona X

Arkansas X

California X

Colorado X

Connecticut X
Delaware X
Dist. of Col. X

Florida X

Georgia X

Hawal i X

Idaho X

I1linois X

Indiana X
lowa X
Kansas X

Kentucky X

Louisiana X

Maine X

Maryland X

Massachusetts X
Michigan X

Minnesota X

Mississippi X
Missouri X

Montana X

1/ Most employers file agreements with the Commission although these agreements
are not required for payment of benefits to commence.



TABLE 16.

State

Nebraska
Nevada
New Hanpshire

New Jersey
New Mexico
New York

North Carolina
Nor i Dakota
Ohio

Oklahoma
Oregon
Pennsylvania

Puerto Rico
Rhode Island
South Carolina

South Dakota
Tennessee
Texas

Utah
Vermont
Virginia

Washington
West Virginia
Wisconsin
Wyoming
*

United States :

FECA

LHWCA

STATE WORKERST™

Direct Payment

X
X
X

X X X

X X X X

X X

*Federal Employees®™ Corpensation Act.
Longshoremen®™s and Harbor Workers®™ Corpensation Act.

COMPENSATION JEIHOD OF PAYMENT

Agreement

(cont.)



TABLE 17. OFFSET PROVISIONS IN STATE WORKERS®"™ COMPENSATION LAWS™*

ALASKA

Section 23.30.225(a)— When periodic retirement or survivors®™ benefits
are payable under Title 1l of the Social Security Act (42 U.S.C., 301 et.
seq.), the weekly compensation for disability or death shall be reduced by
an amount equal to one-half of the Federal benefits for such week. (When a
claim has been filed under this chapter, any weekly disability benefits
payable shall be offset by benefits in accordance with 42 U.S.C., 401 et.
seq., by an amount which exceeds 80 percent of the employee”s average weekly
wage at the time of injury.)

Section 23.30.187— Compensation for temporary total and permanent to—
tal disability is not payable during any week in which unemployment compen—

sation benefits are also payable.

CALIFORNIA
Section 4753- Additional compensation for subsequent injuries shall be
reduced by any monetary payments frcm any source, except for a pension or a
service-connected disability which was incurred in the U.S. armed forces.
Section 4904- Permits liens to be made against temporary total disa—
bility indemnity for any unemployment compensation disability benefits

being received.

COLORADO

Sections 8-50-103 and 8-51-101- Benefits for disability in this State
shall be reduced by 50 percent and death by 100 percent of any Federal OASDI
payments, or the workmen®"s compensation act of another State or of the

Federal Government, or of an employer pension plan.

FLORIDA

Section 440.15(3) (b) (4)— Provides that if an employee is entitled to
both wage-loss benefits and social security retirement benefits, the social
security retirement benefits will be primary and wage-loss benefits supple—
mentary. The sum of any combined benefits must not exceed the amount of

wage-loss benefits which would otherwise be payable.

¢Information contained in this Table was taken directly frcm the statutes.



TABLE 17. OFFSET PROVISIONS IN STATE WORKERS®" COMPENSATION LAWS (cont.)

FLORIDA (con™t)
Section 440.15(9)— Weekly compensation benefits for disability
are offset by the amount of any Federal OASDI payments so that the claimant®s
total benefits do not exceed 80% of his/her average weekly wage.
Section 440.15(10) (@) No weekly compensation payments are made
for temporary or permanent total disability under the workers®™ compensation
law for any week in which unemployment compensation benefits are paid.
Section 440.15(10) (b)- Offsets wage-loss or temporary partial disability

benefits by the amount of any unemployment compensation benefit payments.

LOUISIANA
Section 1225- Permanent total disability benefits payable under
the Act will be reduced for those recipients who are also receiving
Federal OASDI benefits. This reduction is to be made only to the extent
that the amount of the combined Federal and State workers®™ compensation
benefits would otherwise cause or result in a reduction of the Federal
benefits pursuant to the Social Security Act (42 U.S.C., Section 424a).
Section 1225-B— No compensation will be paid for temporary or perm—
anent total disability or supplemental earnings benefits during any
week in which the employee is receiving or entitled to receive unemployment

compensation benefits.

MAINE

Section 111-A— Offsets benefits for personal injury or disease
under an insured disability or medical payments plan against payments
for workers®™ compensation.

Section 62-A— Reduces benefit payments by the amount of any concurrent
unemployment compensation benefits, excluding lump im settlements and
schedulled permanent partial disabilities.

Section 62-B— Reduces total and partial disability benefits by:

@ Fifty percent of the amount of old age insurance benefits

received under the Federal Social Security Act;



TABLE 17. OFFSET PROVISIONS IN STATE WORKERS®™ COMPENSATION LAWS (cont.)

MAINE (con"t)
(@ The after tax amount of the payments received under an employee
benefit plan provided by the same employer, if the employee did
not contribute directly to the plan; and,
@ The proportional amount, based upon the ratio of the employer®s
contributions to the total contributions, if the employee did contribute

directly to the plan.

MICHIGAN
Section 418.354— All workers®™ compensation benefits, except those for

specific losses and for death, will be reduced by 50 percent of any
Social Security benefits; and by amounts received afcer taxes under
any self-insurance plan, wage continuation plan, pension or retirement

plan provided by the employer to which the employee does not contribute.

Section 418.354(1) () Workers®™ compensation benefits will be coordinated
with those fron employer contributions to a qualified profit sharing

plan where the employer does not provide a pension plan.

Section 418.358- Offsets temporary total, permanent total, and
permanent partial disability benefits under the workers® compensation

act dollar for dollar by unemployment compensation benefits.

MINNESOTA

Section 176.101, Subdivision 4- After $25,000 is paid for permanent
total disability, benefits paid by any government disability program,
or any old age and survivors®™ insurance benefits program are credited
against workers®™ conpensation benefits, if such disability benefits
are occasioned by the same injury.

Section 176.111, Subdivision 21— Death benefits shall not exceed
100% of the deceased employee®s weekly wage at the time of the injury
causing his death, when the total weekly governn<ent survivor benefits
and the state workers®™ conpensation benefits are combined, nor be payable

for any week in which the government benefits exceed such percentage.

-3-



TABLE 17. OFFSET PROVISIONS IN STATE WDRKERS®"™ COMPENSATION LAWS (cont.)

MONTANA

Sections 39-71-701(2) and 39-71-702(2)- If periodic disability
benefits are payable to the worker under the Federal OASDI, weekly temporary
total and permanent total disability benefits resulting from both injury
and occupational disease shall be reduced by an amount approximating
one-half (but not below zero) of the Federal benefit for such week which

amount is to be calculated frcm the date of the social security disability

entitlement.

NEW JERSEY

Section 34:15-29— Workers®™ compensation benefits may be offset
against disability pension benefits or payments.

Section 34:15-95.4— Supplemental benefits for permanent total disability
and death shall be offset by any Federal survivor or disability benefits,
black lung, or disability pension benefits.

Section 34:15-95.5- Reduces permanent total disability or subsequent
injury benefits of individuals under age 62 by Social Security benefits
where the period of disability began after December 31, 1979.

NEW YORK

Section 16(1-¢) and (7)- Applies a statutory offset of a sole survi—
ving spouse"s compensation by up to 50 percent of his or her social
security benefits, if any. Further, provides that in computing the
offsets, any increase in benefits under the Social Security Act that
occurs after the date of death shall not be considered; and any such
offset shall be equally applicable to payments under the Social Security
Act which are received retroactively, but shall not apply to increases

for such benefits received retroactively.

NORTH CAROLINA
Section 97-42.1- Provides that compensation for temporary total

or permanent total disability benefits may be reduced by the amount

of any unemployment insurance benefits received for the same period.



TABLE 17. OFFSET PROVISIONS IN STATE WDRKERS® COMPENSATION LAWS (cont.)

NORTH DAKOTA

Section 65-05-09.1- The aggregate benefits payable for temporary
total or permanent total disability shall be reduced, but not below
zero, by an amount equal as nearly as practical to one-half of the benefits
payable under Title Il of the Social Security Act (42 U.S.C. 423) and
will not be affected by any increase or decrease in Federal benefits.
Any escalation of temporary or permanent total disability benefits, which
would adversely affect the bureau®s right to offset workers®™ conpensation
benefits against social security benefits, shall not be applicable to

persons whose benefits are offset, as provided for in this chapter.

OHIO
Section 4123.56— Applies an offset against temporary total disability
payments in the event of concurrent Sind duplicative benefits under an

employer funded nonoccupational benefits plan.

OREGON
Section 656.209—- Provides for a social security offset against
permanent total disability benefits but subject to approval of the Department
in each case. Such offsets must not result in either a reduction of
benefits to an amount less than workers® compensation or in the reduction

of combined benefits to an amount below the Federal benefit.

UTAH
Section 35-1-68(b)- Reduces weekly death benefits to wholly dependent
spouses after the first six-year period following an employee®s death

by 50 percent of any Federal social security benefits.



TABLE 17. OFFSET PROVISIONS IN STATE WORKERS Z COMPENSATION LAWS (cont.)

WASHINGTON
Section 51.32—- Reduces temporary and permanent total disability

benefits to allow an offset for social security retirement benefits under
the Federal OASDI, in a manner similar to Section 51.32.220 below.

Sec. 51.32.220- Reduces temporary and permanent total disasbility
benefits for persons under age 65 by an amount equal to the benefits

payable under the Federal OASDI, under certain conditions.

WISCONSIN

Section 102.44(5)— Reduces disability benefits under this section
when the employee also receives social security disability benefits.
Combined workers "compensation and social security disability benefits
are limited to 80 percent of the employee®s average current earnings.
However, such benefits may not be reduced to an amount less than the

benefits payable under this chapter.



State
Alaska

Alabama
Arizona
Arkansas

California
Colorado
Connecticut
Delaware

District of
Columbia
Florida

Georgia
Hawai i
Idaho
IHlinois
Indiana

lcwa

TABLE 18.

Attorney fees established by statute,
rule, operating policy, or on individual

case basis

ATTORNEY FEES

IN WORKERS™

Determined

by:

25% minimum on first $1,000; 101 on
balance, statute

15%, statute

25%, statute

30% First $1,000; 20% next $2,000;
10% on balance, statute

Individual case basis

Individual case basis

Individual case basis

30% or $2,250, whichever is smaller,
statute

Individual case basis

25% First $5,000; 20% second $5,000;
15% on balance, statute

25% to 33 1/3%, rule

Individual case basis

Individual case basis

20%, statute

20% first $5,000; 15% next $5,000:
10% on balance, rule

Individual case basis

Agency

Court
Agency
Agency

Agency
Agency
Agency
Agency

Agency
Agency

Agency
Agency
Agency
Agency
Agency

Agency

COMPENSATIONA

Statutory
provision
whereby
attorney
fees are
added to
award iIn
certain
cases

Yes

None
None
Yes

Yes
None
Yes
Yes

Yes
Yes

Yes
Yes
Yes
Yes
Yes

None

Statutory
provision
making
unlawful
acceptance
of
unapproved
fees

Yes

None
None
None

None
None
None
None

Yes
Yes

Yes
Yes
None
None
None

None

Laypersons
permitted
to
represent
claimants

Yes

NO
No
Yes

Yes
No
Yes
No

Yes
No

No
Yes
Yes
No
No

No

Attorney
fees, upon
approval,
become
liens
against
awards

No

No
No
No

Yes
Yes
No
No

Yes
Yes

NO
Yes
No
No
No

Yes



TABLE 18. ATTORNEY FEES IN

Attorney fees established by statute,

rule, operating policy, or on individual

State

Kansas
Kentucky

Louisiana
Maine
Maryland

Massachusetts
Michigan
Minnesota
Mississippi

Missouri
Montana
Nebraska
Nevada

New Hampshire
New Jersey
New Mexico

New York
North Carolina
North Dakota

case basis

25%, statute

20% First $25,000; 15% next $10,000;
5% balance, $6,500 maximum, statute

20% first $10,000; 10% on balance, statute

Individual case basis

20% First $7,000; 15% next $18,000;
10% balance, policy

20% on limp sura settlement,
case basis, statute

30%, rule; up to time of trial; plus
15% on redemption settlements

25% First $4,000; 20% next $27,500,
statute

25% before Commission;
statute

25%, policy

25% - 40%, policy

20% - 25%, policy

No provision

20% - 25%, policy

20%, statute

10% of First $5,000, 15% of next
$5,000, and 10% of balance, statute;
individual case basis if appealed
to court

Individual case basis

Individual case basis

$50 per hour, maximum,

individual

33 1/3% in Court,

rule

WORKERS*

COMPENSATION

Statutory
provision
whereby
attorney
fees are
added to
award in

Determined certain

by:

Agency
Agency

Court

Agency
Agency
Agency
Agency
Agency
Agency
Agency
Agency
Court

Agency

Agency
Agency

Agency
Agency
Agency

cases

None
Yes

Yes
Yes
Yes

Yes

None

Yes

None

None
None
Yes
Yes
Yes
Yes
Yes

None
Yes
Yes

(cont.)

Statutory
provision
making
unlawful
acceptance
of
unapproved
fees

None
No

Yes
Yes
None
None
None
Yes
Yes
None
None
None
None

Yes
Yes

Yes
Yes
None

Attorney
fees, upon

Laypersons  approval,
permitted become

to liens
represent against
claimants awards

No Yes

No No

No Yes

No No

No Yes

No Yes

No No

No Yes

No Yes

No Yes

Yes Yes

No Yes

Yes

No No

No Yes

No No

Yes Yes

No No

No No



TABLE 18. ATTORNEY FEES

Attorney fees established by statute,

rule, operating policy, or on individual

State

Ohio
Oklahoma
Oregon
Pennsylvania
Puerto Rico
Rhode Island
South Carolina
South Dakota
Tennessee
Texas

Utah

Vermont
Virginia
Washington
West Virginia
Wisconsin
Wyoming

1/ This table refers only to attorney fees for claimants.

case basis

Individual case basis

10% TID; 20% other types, statute

25% not to exceed $3,000, rule

20%, statute

Individual case basis

Individual case basis

Individual case basis

Individual case basis

20%, statute

25%, statute

20% first $15,000; 15% next $15,000;
10% balance, maximum $9,051, rule

20% ¥TBximum $3,000, policy

Individual case basis

30%, statute

20%, 208 week limit,

20% in dispute cases,

Individual case basis

statute
statute

not regulated by State statutes or regulations.

IN WORKERS™

Statutory

provision
whereby
attorney
fees are
added to
award in
Determined certain
by: cases
Agency None
Court None
Agency Yes
Agency Yes
Agency Yes
Agency Yes
Agency Yes
Agency Yes
Court None
Agency Yes
Agency None
Agency Yes
Agency Yes
Agency Yes
Agency None
Agency None
Court Yes

COMPENSATION

(cont.)

Statutory
provision
making

unlawful Laypersons

acceptance permitted
of to

unapproved represent
fees claimants
None No
None No
None Yes
None No
None No
None No
Yes No
None Yes
Yes No
None Yes
None Yes
None NO
None No
Yes Yes
Yes No
Yes Yes
Yes Yes

Attorney
fees, upon
approval,
become
liens
against
awar<

No
Yes
Yes
Yes
No
No
NO
No
Yes
Yes
No

Yes
No
No
NO
No
NO

Attorney fees of employers and insurance carriers are



Alabama
Alaska

Arizoma

Califomia

Colorado

TABLE 19.
Nere of
Comittee Aopointed
or i
Camission By

NO GOM-HITTEES OR COMISSIONS

Lebor- Self=
\Workers® ?%_ Appointd
sation Ad Hoc

Comittee

NO COMAITIEES OR COMHSSIONS

Workers™ Coper+  Govermor
sation Task
Foroe

NO OG\HTTEES OR COVWMISSIONS

Policy Holders® Covermor
Advisory Courcill

for the State

Fud

Purpose

Review wc

a%lslattlm

rules and regula—
uos.

Propose legislation.

Advise the of
i
trial Camission,
Eégcutive Direcg%r of
o B, et
the GCoverror.

Neture

_of
Finished
Product

Proposed legis—
lation

reed
by labor ad

Proposed legis—

lation.

meneger
ﬁrd ng policy
legislative

matters.

WORKERS” COMPENSATION ADVISORY COf-MHTEES AND STUDY COMMISSIONS

Interests
Represented

Labor - 6

All interestd
parties repre—

Business - 2
Insurance - 2

Public - 6

Term

Ongoirg

7/1/34
Ongoirg

| insured i
R e, o

loyees of
ErlpI 2
SIS,
Insurance Com—

missioner
{Ex Officio)

Status
and/or
Acoomplishments

Developing recommen—
datios inprovirg

workers “conpensation
legislation.

Action bei
regarding

lative session.

t=Hen
legis—

No recomendations
as of 7/1/%6.



State

Colorado

Comecticut

Delanare

Discrict_of
Colurbia

TABLE 19. WORKERS' COMPENSATION ADVISJRY COMMITTEES AND STUDY COMMISSIONS (cont.)

Name of
Camittee e
or Aol
Camission By
islative In— of
el foin
s ot of te
ion
Seate

NO COWITTEES OR COMMISSIONS

Workers —  Insurance
sation Task Caanissiaer

NO COVWMITTEES OR COVMISSIONS

Purpose

Sll()yV\(I: foousing
imarily on

primertly on vece
Ieveis premlun

osts, “and in—
ecpltles betneen

aployer ad
amployee.

To conduct a
e
review of the
wC system
determinre where

prablers may
exist.

Nature

_of
Finished
Product

Reoamendatias

Recomendations
on solutions o
problens.

Interests
Represented

Term

Status
a/or
Acconplisments

t Menbers of House  Start - Recommendations mede
o tre Legislature. ad Seate &/

? emolwerri‘\,m

inurers, ad
eployess.

thru
1985
legis-
lative
sessin,

Ongoing

1 tre leggislature o
aolish Industrial
Comission ad

1 raise burial bee—
fits from $1,000 ©
$2,000 vere erected
into lav.

Qurrently conducting
studies of rate nmeking,
data collection, ad

data. integrity.



TABLE 19. W3RKERS' COMPENSATION ADVISORY COMM.ITEES AND STUDY COMSSIONS (cont.)

Neme of Nature
Caimrttee ) _of Status
o Appoirted Finished Interests and/or
State Comission By Purpose Product Represarited Term Acoomplishments
Florich workers®™ Campen—  Secretary of  Aid WC Division_in Recomendations Labor 4 Start - No recamendstions as
sation Advisory Labor and formulating policies, Z;?rdlrg_pol icies, Hmloers - 4 19% of 7/1/&%.
Courcil Brplofoat disoussing problens, solutions to Medical - 4 Permenent
Security ad inasuring im—  proolers. Insurance ad
pertiality ad free— Self-insurance
dom from political in—
Fluence In the solution
of such prdblens.
Florica Self-Insurers WC Division  Advise Division Sugoested rulles. Individual Start - Recomended thet sebf-
Rulles Advisory Director ding rules for self-insurers 1956 insurace fuds hae
Comittee slf-insurance. Group seif- Ongoing  authority under certain
insurers ocoditions t fud their
aggreate excess Insurance
requirenats.
Florica Rehebilitation WC Division  Advise Division on Supa;tions on ?)ramtativ& Not Recommended the adoptiion
Advisory Director matters relating o rules, procedures, rehebilitation, seci-  of rules for licansing
Comittee rehebilitation. ad forms. lecpl, medical, ficd  of retebilitation providers.

Insurance
carriers



TABLE 19. WORKERS COMPENSATION AU/ISORY COMMITTEES AND STUDY COMMISSIONS (cont.)

Neme_of Neture
Qe _of
or Appointed Finished
State Remission Purpose Product
Florida mﬁl Task WC Division  Statute alloas Division
Director 1D establish task foross
it oo Tied chortes
wil ifi
such specma Carrier

Practices Task Force ad
the Medical Foms Task
Foree.

Interests
Term

Varies with the  Not

teek assigned: %eci —
) ed

D Carriers

Task Force

@ Medical Forms
Task Force

Medical - 2
Rehebilita—
ton - 2
Carriers - 5
gelf msuranoe -2
ttomey -
IrdJstry

Irsurame .
WC Division - 3

Status
and/or
Accomplishments

Carrier Practices Task
Foroe continuously re—
viers carrier practices
ad mekes as
as

Medical Forms Task Force
developed the medical
forms currently being
uxed. Recoaadatias

will be mede as nesod

in future regarding any
revisias.

MOTE:  (Hloride) All coranittee menbers are gooointed for 1 year terms.  Ninber of comittee menbers is determined by the Division Director.



Georgia

Georgia

Georgia

Name of
Comittee

Cormission

Rehebilitation
Advisory Caurcil

The Chaimen®s
Advisory Group

TA3LE 19.

Appointed

WC Board

WC Board

Relatios
Cawittee

Purpose

Pl eI O
WErS; ety o
; review ad
meke recommendatios
ing neeced or
existing legislation
ad adninistration.

Nature
of
Finished
Product

Consensus of opin—
ion on reebilita—
tion matters o be
corsidered by the
Board or legis—
lature.

Recamendations on
legislative dhanges

that are needed willl
be made bo the Indus-

WORKERS COMPENSATION ADVISORY COMMITTEES AND S1UDY OOM-1ISSIONS (cont.)

Interests
Represarted Term
Attomeys - 2 Start -
(laintaff 1/
cefernse Indefi—

Clinital)psydn— nite
logist - 1
ilitation
et & DA
nate IC
Indstrial physi—
cian-1
ist-1
Rehebilitation
Ol
aims maneger - 1
Self-insurer - 1

Top 15 carriers Start -

ad2 1 . ¥P

slf-inurers  in Incefi-
State nrte

House marbers-5 Start -
1/81

Indefi-
nite

trial Relatios Con—
mrttee as gopropriate.

Status
and/or
Accomplishments

Provides guidance for
Rehebi litation Director
and Board on rehebili—
‘@ton matters.

Comunication
parties has beg‘nqmg
erhanoad.



TABLE 19.

Name of
Comittee
or _ Appointed
Camission By
Stading Sub— Chairman of
V\brk:rs' (Im]oenm frg,sw
sation of tre ~ ad Laor
Serate Indstry Camittee
ad Labor
Comittee
Covermor's Sty Govermor
Comittee on
\Workers™ Carmpen—
sation
Workers™ tfflln-  President of
sation O?gq/erage gg Serate
Study ittee Spedker
of the House

NO COMMITTEES OR OOWSSIONS

Review existing
lav and meke
recomecatios

for dages.

Study coverage
aspects of we
System

Nature

Finished
Product

Recomendations
on legislative
that are
will be
mede to a%e In—
Comittee as
gopropriate.

Proposed  legisla—
ao.

Recomendattions

to the Legislature.

Interests

Serate
meners - 5

19 members -
i o

msurance,
indstry, Iérhdr’
the Leglsiamre.

Saate
menbers - 3
House
memoers - 3

WORKERS' COMPENSATION AD/ISORY COMMITTEES AND STUDY COMMISSIONS (cont.)

Status
and/or

Term Accomplishments

Start - No recomendations as

1/31 of 7/1/%.

Indefi—

nite

:SLBa/'L-Jt/ = reoziméermtla”s
on ioal

Ongoing forooapat ion 0
the legislature.

Start - No recomendations as

Erﬂd/% mede as of 7/1/%6.
12/15/86



TABLE 19. WORKERS COMPENSATION ADVISORY COM-UITEES AND STUDY (OMISSIONS (cont.)

Nare of Naiture
Cam rttee _ _of Status
or Appointed Finished Interests and/or
Camission By Purpose Product Represented Term Accomplishments
GCovermor™s Advi—  Govermor Recommend dhanges 1o Recomendations t -3 Start -  Recomendations vere
sory Comittee Govermor ad Legisla—  the Govermor ad atmm%/s) 12/ mde o i I te
on Yorkers tue to Iproe we Legislature. | - Ongoing ﬁmncial%of the
Compensation Systam. : attomey) Secord Injury Fud.
Carriers - 2
Insurance L
‘T atinmay)
Advisory Comit—  Industrial ad meke recon—  Report to Comis—  Labor - 2 Start - i
tigei_m Rehebili—  Canission 0 i% o Comis—  sioner on recon—  Indstry - 4 v17/80 mﬁémﬁg
10N sioer for Inproving mended danges in - Insurance Tingoi /1/%6.
the retebilitation rehebilitation i% 2 oIy asof
program. program. Legal —
sion - 2
Medical .
NO COMITTEES CR COMISSIONS professian -

NO OOHHTTEES CR COWISSIONS



lona

TABLE 19.

Appoirted
By

Nominaited
Memboer—
ip Sub—
comittes;
electd by
the merber

ship.

Purpose

Educate various in—
terested parties on
lowawc lav; advise,
ocounsel ad assist
lora_Industrial
Camissiorer.

Davelop recomenda—
tlmslto meke the
uenployment in—
surance and workers”

conpensation system
more anpetitive.

WORKERS COMPENSATION ADVISORY COW-HITEES AND STUDY OOt-WISSIONS (cont.)

Nature
_of
Finished Interests
Product Represented Tara
Bt un o )
by Meregement - 5 192
people in 1984, Insurance Ongoing
Rilledags to cariers-5
Industrial Con- riculture - 1
@ Legislati o |
islative oauxil -
recomendations in
form of agreed-to ocuxil - 5
bill. Ex Officio
marbers - 2
Ex Parte
marbers - 5
Reoarer.chtias Labor - 1 Start -

1o the Covermor. Business - 2 June

Ex-Officio nite
marbers - 4

Status
and/or
Accomplishmenfcs

Revised adninistrative
rules are being studied.
No recomrendations mede
as of 7/1/3%.

As a result of raom-
nendations mede for
in the lay,

legislation wes enected
bo allow coverage of
le prqorletors ad
partrers and owers
ad qaerators o)
certain truds



Nere of

Camittee )
or Appoirted
State Camussion By Purpose
Karsas WWorkers”

Advisory Comittee
1 the Kansas we lans.

Kentudy Rehebilitation WC Board Review cortested we
Parel rehebilitation cases

ad determine appro—
priate actions.
Louisiama Workers™ Compen—  Govermor Review wc system ard
sation Advisory meke recomendations
Cotrreil to tre legislature.

Nature
_of
Finished Interests
Product Represented Term

q Coypen-  Secretary, Bring laor ad induis— Legislative recon— Labor - 3 Start -
sation Joint W try togetter to recon— mendations in fom  Indsstry - 3 recon—
Humen merd beneficial danges  of agreed-co bill.  WC Division - 3 vered
Resources

in 1977
Ongping
Decision recardi ician - 1 Start -
te rek_ebilltati_g gtgste Manponer 1974
isse inohved Ina Agency - 1 Ongoing
particular case; State \ocatioral
W!as_ﬁr Rehebilitation_
ilitation pro— Agency Rehebili—
cedures or legisla—  tation Counsel —
tive lagege on or-1
retebilitation sec— Retebilitation
tion of the lan. Director of

Iirqoo&a_ Ia;'s forrew  Plaintiff's Startm -
islation. attomeys
< Darwise Ongoing
Business
Labor

SelH-Insurers
State Medical

ngrcé%)‘ Public

Status
an/or
Accorplishents

No recomendatios
mece as of 7/1/%6.

Meets when necessary
o review retebili—
tation ratters ad
provice the Board
with exert opinions

i iate
reticbilitation for
claimnts.

Disbaded 6/30/86.



TABLE 19.

or Apointed
By

Messadhusetts  NO COWOTIEES OR COMMISSIONS

Michigen NO COWIITTEES OR OMISSIONS

Compensation Con—
mission and Adnin—
istrator regardi
vocational reebi
taton.

Total study of all
pheses of we.

10-

WORKERS' COMPENSATION ADVISORY COMIITTEES At® STODi COMMISSIONS (cor.t.)

Interests
Represented Term
Erployers Start -

- 3 1/1/3%6
VocatErp ﬁl Re- Ongoing
r’ebllltatlcn 1
Public -

Secretary of Ongping
Licensing

ad Regu—

latios Dept.

Dean of College

of Business ad

Unlversny of

o

Business

Plaintiff ad
Claimant
Attormeys

Status
and/or
Acccnplishments

Presently holding meetings,
honever, no recoraatbtios
mece as of 7/1/86.

Recomended the establish—
rrentto of a research group

of TID, medical
bensﬁts.



Minmnesota

Minmesota

Mississippi

TABLE 19. WORKERS"™ COVPENSATION ACTZISIR- OMTITEES AND STUDY COMESSIONS  (aait.)

Nare of
Comittee

o
Cortmissin

%issiooer VA

Advisory Council
on \orkers®
Ocrpersatlm

House Insu—
rance Con—
mittee

mittee on
Workers”®

L1 o))

Appointed
By

Cnwissioner

includi ompetl—
e St;%e

berefit %yn’ent
leels premium
0'ts.
Determine berefit
%?;?S' in permenent
disabil |ty ad
mmmﬁ%u
it

To develop
legislation.

Nature

_of
Finished
Product

Report t©
Legislature

Interests

N/A

Enployers 5

FE{BIlc 5 °

Clalmants Wi
hae received
w/c berefits -

tnes -5

Term

Ongoing

Ongoing

Status
and/or
Accomplishments

Report wes suamirtted
o Legislature.

Report wes suomitted



State

Mississippi

Missouri

Nebraska
Nevada

TABLE 19.
Name of
) Appointed
or i
Camission By
\Workers® Chairmen,
tion Advisory Workers®
Caurcil X ion
Camission

NO COMHTTEES OR COMMISSIONS

Workers™ Cope-  Govermor
sation Advisory
Caucil

NO COWITTEES CR COWMISSIONS
NO COM™ITTEES OR COWMISSIONS

WORKERS' a

Purpose

To develop legislation
agreed upon by all
parties.

Advise and counsel
Govermor on Ieglsla—
tive dages, ad
adninistrative rules

and procedures.

Nature

_of
Finished
Product

Legislation, fi"He
moomemhtlors
o inprove adnin—
ENtratlm of wc

roposals for
“ejt:ﬂslatlm ad
es ad prooe—

12.

SNSATION ADVISORY COMMITTEES AND STUDY COMMISSIONS (cont.)

Status

Interests and/or
Term Acccmplisnroents
ZJ marbers_ Start - Recxéénerzged benerﬁcti:
represaiing 1/ at roent
aﬁl parties) Ogoing  the SAW, peredsﬁmd
injury, eml established
a |orwI 1Ssion preventl ing
retaliatory oyee
disdharge. o
Start -  Report due 7/1/%6.
w P
-1 o
Self—lrerers 1
Private inmsurance - 1
State Fund - 1
W/C Court - 1
?Iairmnt attormey - 1
neurers” attormey -
ChPl'lysician -1 1
I -
Statequractor Vocational
Rsmallltatlai
Speecialist
PI"I\HtB \ocational
Reheb. Specialist - 1



Nane of

i Appoinited
or i
State Comission By
New Harpshire  Workers™ Catpen—  Goverror
sation Advisory
Courcil

Rules of Practice Camissianer

New Jersey
Comittee of Labor

State Bar Associa— State Bar
tion Workers® Association

Corpensation
Advisory Comittee

New Jersey

Neture
of
Finished
Purpose Product
Forum for disoussi Amual Reort.
we ram to idanrg—
lems and pre—
pare legislation.
Develop, review ad Set of rules.

evaluate rules of prac—
tice for we attomeys.

Recamends adninistra—  Inprove systam.
tion refoms.

Interests

Status
and/or
Accamplisments

Councill meetings will
ke held mothily during
1986, to disoss tre
state™s we system.
Courcil is now con—
sidering carbined
eamings_ in determining
we berefit paynents.

Rules pramulgated
J,rgs 1, 19%.

Screduling ino—
vations.



New Mexico

New York

New York

Neme of
Comittee

or
Comission
Interim is-

lative
Comittee

Advisory Comittee Chaimen of

TABLE 19.

Appointed
By

Govermor

cn Medical Fee WC Board
Schedules ad

Allied Problens

Temporary State GCovermor
Carmission on

\C ad Dissbili
Lans v

To study the we law

Recomend and advise

Chaiman on

o

ad qutpatient
mspital—pafge schedbles.

TO eamire effi—
ciency of we las

;?rdi fudh
1 ooctr}-é]erticmlrg
diseasss.

Nature

_of
Finished
Product

Recomendations
1 the 3Bth
Legislature

Chiropractic,

in  medical and podia—
the medical fee sded— try rating ad fee

ule as vell as pro—
mulgation of chiro—

recomencations.

Report with_
1o Coverror.

-14-

WORKERS' COMPENSATION ADVISORY COf-WITrEES AND STUDY (PM-ilSSIONS (cont.)

Status
and/or
Acccmplishnents

Considering proposals

Corpleted medical fee
scedule. Daveloping

occupational thergpy

Submitted a firal

Govermor ad Legis—
lature.



Name of
Comittee
Camission
New York Early Menegament
of !\_/gdical Care
Project

Sav York Self-Insurance
Advisory Com—

mittee

TABLE 19.

Appointd
By

Chairaan of
te Board

Purpose

Balute, In desiga—
et of i pecacal
ica
care of soft tisse in—
Juries of tre badk, ad

Neture

_of
Finished
Product

WORKERS' COMPENSATION ADVISORY OOMITIEES AND STUDY COMMISSIONS (cont.)

Interests

Statistical report® WC Board

ad case studies.

Injuries t nenbers. Three

wain aress of concem:
1 Inpect of early
interoession in medical
2. ;rpect family
cogperation with te
treatment program.

3. Inpect on costs O
the indstry.

Advise Chairman on all

natters relating

slf-inurers, 1.e,

re@rdi;g_rules govem—
—i

ing self-imsurers, and
ﬁ]ﬁlt or withdraval
-seourties.

the carrier.

Hartford In—

Recanendations to  Self-insurers

the Chaiman.

\VC Coranunity

Status

and/or

Term Acoomplishments

Start - ing firal
_ Preparing rgoort.

Indefinite
Start - No recomendations-
195 mede as of 7/1/86.
Qgoing



Hew York

North

Carolina

Neme of
Cormittee

or _
Carmission

Adviisory Comn—
Ittee_ on Admini—
strative
Practices ad
Proocedures

Medical
Advisory
Comittee

TABLE 19.

Aopointed
By

Chaimen of
WC Beard

Carolima
Medical

Nature
_of
Finished
Purpose Product

Provide assistance to  Quggestias for
Chaimen in reviening, i of

revising ad institu—  administration.

ting new intermal

ad extermal pro—

oadures, rules,

requllations ad

1X-.

Advise Commission on Reoamendations
ropriate fess for to Industrial

medical services ren-  Camission.

by physicians,

hospitals, dentists,
prosthetists, ad thera—
pists. Provide meaning—
Tul comunicattion between
Industrial Commissioner
ad Medical Sciety.

TORKERS' COMPENSATION ADVISORY COMMITTEES AND STUDY OMISSIONS (cont.)

Term

Physiciass - 0 Perma-
nent

Status
an/or
Acoocplisments

Recommendations mece
rearding eqediting
the processing of we
Cases.
Weﬁw_mwrg
veges in conaurrent
eployment sitations.

rechrin o oot
a

family court Tien.

Fee schedule revised
ad printed,July
19865.



Carolim

Carolim

Carolilma

Name of
Cam, tee

a’ -
Contusion

Advisory Medical
Comittee

Broan Study
Oormi%tkLare]g

Textile Oooypa—
tioal Disease
Parel

TABLE 19.

Agpointed
By
Industrial

Comission

Govermor

Indstrial
Comission

Purpose

Three phvsicians who
exanine claimats for
siliocosis & adbestosis.

Banire vays to ex—
ite hardling of
inosis clams.

Bxamire claimarts
ected of havin
byssinosis. Provi
medical_opinios o
Gomission.

WORKERS COMPENSATION ADVISORY COMMITTEES AND STUDY COWUSSIONS (cont.)

Nati' 'fc
_of
Finished Interests
Product Represarted Term
Medical evalua— Prysicias - 3 Start -
tos. 195
Perma—
nent

Report to Coermor Carriers, the tex- Start -
with 25 recomenca— tile indstry,

tias for epadit— fomer ?[Sldents Bd -
ing_byssinosis of Carolira Bronn Indefi-

clains. Sutritted Lung Association, nite
4/10/80. State Apeals
Court Judge, medi—
cal pulmnary
specialists
Medical evalua— icias - 2_  Start -
tas. of physi- 190

ciars increeses  Perma-
as ,-ae pulmomary nent
Soecialists be—

e interested

in servirg. The
Coooission ap—
proves_teir
qualificatios,)

-17-

12/27/1

Status
and/or
Accomplishments

Case by case revien. No
recomenoatios
s a5 of 11/,

Comitee meets with
Caanission monthlly

1o determine r

being mece regartiing
inplerenting recaradta-
tios ad i of inple—
menting the 25 reoo-
mendaticns on expediting
ad Inprovirng (I:Ialn's
processing. All recan—
mendations have been
inplerented.  Comittee
owersight is antinuing.

Active aosraitbee composed
ot L S

iali int—
ed by Comission.



North Dekota

Chio

Oklaham

Nare of
Comittee

Comission

Board of Com—
misSions

TABLE 19.

Appointed
By

NO COWITTEES OR COVWMISSIONS
Industrial Accident W Hers”

Advisory Comittee O mpensation

Lepartment
Director

Advisory Comittee  orkers®

on Medical Care

Conpensation

Director

Purpose

Meke rtoomenda—
tios for refom
of the wc systam.

Advise the Director
on setters relating
1o wC.

Advise the Director
on medical care aml
provisions
rules for
ical care.

Nature

_of
Finished
Product

Report 1o Govermor

on danges in pre—
mlun rates_ man:y_

beneﬁt Ievels

1 GCover—
nor, islature,
ad 1 ial
Comission, ad
Bureau of Workers™

Conpensation.

Meke recomenda—
tions by informal
memorancum or

orally.

Advice on rules
and medical care

to injured workers.

Interests

|
|?fr ¥

Physicians

WORKERS 1 COMPENSATION Aa/ISORY COMMITTEES AND STUDY COMMISSIONS (cont.)

Term

Start -
1919
End -
Indefi-
nrte

Status
and/or
Accomplishments

Reduced enpl ium
rotes ad iroree
%mleml berefits
dissbility. Reocomen-
dation for will
be mede to the 1€
legislative sessimn.

Considering varias
proposals.

No recamendations mece
as of 7/1/%5.

No reccrarechtias as
of 7/1/%5.



Perrsylvenia

Puerto Rico
Rhoce Islad

Carolima

TABLE 19.

Name of Nature
Comittee ) of
or Appoirted Finished
Govoissian By Purpose Product
Permsylvenia Secretary of Advuse Advice on matters
Worknen®s Campen—  Labor ad ImLstry on  relating_ towe
sation Advisory Industry admnlstratlm legislation ad
il adninistration.
NO COWITTEES OR COWISSIONS
NO COWITTEES OR COMMISSIONS
Workers®™ Copen— Legislature  Review and monitor islative pro—
sation Study and effectiveness of wc gLe)gaIs. P
Review Comittee lav ad adninistra—
ton; study recomend—
ed guidelines of Federal
in lav to cop
with and meke neo)e/s—
adjustments o the

sary
lav; draft legislation
1 fgproe lan.

-172-

Seators - 3

tavwes -3

WORKERS1 COMPENSATION ADVISORY COMMITTEES AND STUDY COMMISSIONS (cont.)

Status
and/or
Term Acccmplishments
Start -  Irective
19765,
Bd -
Indefi—
nite
Start - ing the ibili
1975 SwStaterg Furcl Tor v
Perme-  the workers® copesa-
nent tion systan.



