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CHAPTER  1 1 .
C O N S T R U C T IO N ,  R E H A B I L I T A T I O N ,  AND IMPROVEMENT OF SCHO OLS  AND 
E D U C A T I O N - R E L A T E D  F A C I L I T I E S .
S E C .  i  4 . H . 1  0 0 .

S T A T E  A ID  FOR R ET I RE ME NT  OF SCHOOL CO N ST R U C T I O N  D E B T .
( A )  DUR ING  EACH F I S C A L  YEAR .  THE S T AT E  SH A LL  A L L OCA TE  TO A 

M U N I C I P A L I T Y  THAT I S  A SCHOOL  D I S T R I C T ,  THE FOLLOW ING  S U M S :
( 1 )  PAYMENTS  MADE BY THE  M U N I C I P A L I T Y  DU R IN G  THE  

F I S C A L  YEAR TWO YEARS  E A R L I E R  FOR THE R E T I RE M EN T  OF P R I N C I P A L  
AND I N T E R E S T  ON OUTSTAND ING  BONDS ,  NOTES  OR OTHER  
I N D E B T E D N E S S  I NCURRED  BEFORE  JU L Y  1 ,  1 9 7 7  TO PAY CO STS  OF 
SCHOOL C O N S T R U C T IO N ;

( 2 )  9 0  P ERCENT  OF
( A )  PAYMENTS  MADE BY THE M U N I C I P A L I T Y  DU R ING  THE  

F I S C A L  YEAR TWO YEARS  E A R L I E R  FOR THE R E T I R E M E N T  OF 
P R I N C I P A L  AND I N T E R E S T  ON OUTSTAND ING  BO NDS ,  ;JOTES  OR 
OTHER I N D E B T E D N E S S  I NCURRED  AFTER  JUNE  3 0 ,  1 V 77  AND 
BEFORE  J U L Y  1 ,  1 9 7 8  TO PAY CO STS  OF SCHOOL  C O N S T R U C T I O N ;

( B )  CASH PAYMENTS  MADE AFTER  JUN E  3 0 ,  1 9 7 6  AND 
BEFORE  J U L Y  1 ,  1 9 7 8  BY THE M U N I C I P A L I T Y  DUR ING  THE  
F I S C A L  YEAR TWO YEARS  E A R L I E R  TO PAY CO STS  OF SCHOOL  
C O N S T R U C T IO N ;
( 3 )  9 0  P ERCENT  OF

( A )  PAYMENTS  MADE BY THE M U N I C I P A L I T Y  DUR ING  THE  
F I S C A L  YEAR TWO YEARS  E A R L I E R  FOR THE R E T I R E M E N T  OF 
P R I N C I P A L  AND I N T E R E S T  ON OUTSTAND ING  BONDS ,  NOTES  OR 
OTHER I N D E B T E D N E S S  I N CURRED  AFTER  JUNE  3 0 ,  1 9 7 8  AND 
BEFORE  JANUARY 1 ,  1 9 8 2  TO PAY CO STS  OF SCHOOL  
C O N STR UC T IO N  P R O J E C T S  APPROVED UNDER AS 1 4 . 0 7 . 0 2 0 ( 1 1 ) ;

<B> CASH PAYMENTS  MADE AFTER  JUN E  3 0 ,  1 9 7 8  AND 
BEFORE  J U L Y  1 ,  1 9 8 2  BY THE M U N I C I P A L I T Y  DUR ING  THE  
F I S C A L  YEAR TWO YEARS  E A R L I E R  TO PAY CO STS  OF SCHOOL  
CO N STR UC T IO N  P R O J E C T S  APPROVED UNDER AS 1 4 . 0 7 . 0 2 0 ( 1 1 ) ;
( 4 )  S U B J E C T  TO ( H )  AND ( I )  OF T H I S  S E C T I O N  UP TO 9 0  

PERCENT  OF
( A )  PAYMENTS  MADE BY THE M U N I C I P A L I T Y  DU R ING  THE  

CURRENT  F I S C A L  YEAR FOR THE R E T I R EM EN T  OF P R I N C I P A L  AND 
I N T E R E S T  ON OUTSTAND ING  BONDS ,  NOTES  OR OTHER  
I N D E B T E D N E S S  I NCURRED  AFTER  DECEMBER 3 1 ,  1 9 8 1 ,  AND 
AUTHOR I ZED  BY THE Q U A L I F I E D  VOTERS  OF THE  M U N I C I P A L I T Y  
BEFORE  JU L Y  1 ,  1 9 3 3 ,  TO PAY CO STS  OF SCHOOL  
C O N S T R U C T IO N ,  A D D I T I O N S  TO SC H O O LS ,  AND MAJOR  
R E H A B I L I T A T I O N  P R O J E C T S  THAT EXCEED  $ 2 5 , 0 0 0  AND ARE  
APPROVED UNDER AS 1 4 . 0 7 . 0 2 0 ( 1 1 ) ;  AND

( B )  CASH PAYMENTS  MADE AFTER  JUN E  3 0 ,  1 9 8 2 ,  AND



BEFORE  ..V 1 ,  i 9 8 3 ,  BY THE M UN IC H - ,  . . I T T  DUR ING  THE 
F I S C A L  YEAR TWO YEAR .S' E A R L I E R  TO PAY C O ST S  OF .SCHOOL 
C O N S T R U C T I O N , A D D I T I O N S  TO S C H O O L S , AND MAJOR  
R E H A B I L I T A T I O N  P R O J E C T S  THAT EXCEED  $ 2 1 5 , 0 0 0  AND ARE  
APPROVED UNDER AS 1 4 . 0 7 . 0 2 0 ( 1 1 ) ;  AND

<C> PAYMENTS  MADE BY THE M U N I C I P A L I T Y  DUR ING  THE  
CURRENT F I S C A L  YEAR FOR THE R ET I RE ME NT  OF P R I N C I P A L  AND 
I N T E R E S T  ON OU TST AND ING  BONDS ,  N O T E S ,  OR OTHER  
I N D E B T E D N E S S  TO PAY C O ST S  OF SCHOOL C O N S T R U C T IO N ,  
A D D I T I O N S  TO S C H O O L S ,  AND MAJOR R E H A B I L I T A T I O N  P R O J E C T S  
THAT EXCEED  $ 2 5 , 0 0 0  AND ARE S U B M IT T E D  TO THE DEPARTMENT  
OF EDUCAT ION  FOR APPROVAL  UNDER AS 1 4 . 0 7 . 0 2 0 ( 1 1 )  BEFORE  
JU L Y  1 ,  1 9 8 3 ,  AND APPROVED BY THE Q U A L I F I E D  VOTERS  OF 
THE M U N I C I P A L I T Y  BEFORE  OCTOBER  1 5 ,  1 9 8 3 ,  NOT TO EXCEED  
A TOTAL  PR O JE C T  COST  OF ( I )  $ 6 , 6 0 0 , 0 0 0  I F  THE ANNUAL  
GROWTH RATE  OF AVERAGE D A I L Y  ME MBERSH I P  OF THE  
M U N I C I P A L I T Y  I S  MORE THAN 7  P ERCENT  BUT L E S S  THAN 1 2  
P E RC EN T ,  OR ( I I )  $ 2 0 , 0 0 0 , 0 0 0  I K  THE ANNUAL A GROWTH RATE  
OF AVERAGE D A I L Y  ME MBERSH I P  OF THE M U N I C I P A L I T Y  I S  1 2  
PERCENT  OR MORE ;  PAYMENTS  MADE BY A M U N I C I P A L I T Y  UNDER  
T H I S  PARAGRAPH ON TOTAL  PR O JE CT  C O STS  THAT EXCEED  THE  
AMOUNTS S E T  OUT I N  ( I )  AND ( I I )  OF T H I S  PARAGRAPH ARE  
S U B J E C T  TO ( A ) ( 5 ) ( A )  OF T H I S  S E C T I O N .
( 5 )  S U B J E C T  TO ( H ) ,  ( I ) ,  AND ( J )  OF T H I S  S E C T I O N ,  8 0  

PERCENT  OF
( A )  PAYMENTS  MADE BY THE M U N I C I P A L I T Y  DUR ING  THE  

F I S C A L  YEAR FOR THE  R E T I R E M E N T  OF P R I N C I P A L  AND I N T E R E S T  
ON OUTSTAND ING  BONDS ,  NOTES  OR OTHER I N D E B T E D N E S S  
A UTH OR I ZED  BY THE Q U A L I F I E D  VOTERS  OF THE M U N I C I P A L I T Y  
AFTER  JUNE  3 0 ,  1 9 8 3 ,  TO PAY C O ST S  OF SCHOOL  
C O N S T R U C T IO N ,  A D D I T I O N S  TO S C H O O L S ,  AND MAJOR 
R E H A B I L I T A T I O N  P R O J E C T S  THAT EXCEED  $ 2 5 , 0 0 0  AND ARE  
APPROVED UNDER AS 1 4 . 0 7 . 0 2 0 ( 1 1 ) ;  AND

( B )  CASH PAYMENTS  MADE AFTER  JUNE  3 0 ,  1 9 8 3 ,  BY  
THE M U N I C I P A L I T Y  DUR ING  THE F I S C A L  YEAR TWO YEARS  
E A R L I E R  TO PAY CO STS  OF SCHOOL  C O N S T R U C T IO N ,  A D D I T I O N S  
TO SC H O O LS ,  AND MAJOR R E H A B I L I T A T I O N  P R O J E C T S  THAT  
EXCEED  $ 2 5 , 0 0 0  AND ARE APPROVED UNDER AS 1 4 . 0 7 . 0 2 0 ( 1 1 ) .

( B )  THE CO MM I S S IO NE R  SH A LL  A D M I N I S T E R  THE  PROGRAM OF 
RE I MBU RSE ME NT  AU TH OR I Z ED  UNDER T H I S  S E C T I O N  AND SHAl . L  P RO V ID E  BY 
R EG UL A T I ON  FOR THE F I L I N G  OF A P P L I C A T I O N S  FOR R E I M B U R S E M E N T ,  THE  
FORM OF PROOF OF CO STS  FOR WHICH A P P L I C A T I O N  FOR RE I MBURSEMENT  I S  
MADE,  , ND OTHER R E G U L A T I O N S  NE CE SS AR Y  TO A D M I N I S T E R  THE PROGRAM.  
THE  C O MM I S S I O NE R  SH A LL  EXCLUDE  FROM THE TOTAL  SCHOOL CO NS TR UC T I O N  
COST  OF THE LOCAL  D I S T R I C T  AL L  S T A TE  AND FEDE RA L  FUNDS  I N CLUDED  
I N  TH ESE  CO STS  EXCEPT  FUNDS  PR OV IDE D  UNDER T H I S  S E C T I O N  AND AS 
4 3 . 5 0 . 1 4 0 .  I N  APPROV ING  A P P L I C A T I O N S  FOR R E I M B U R S E M E N T , THE  
C O M MI S S I O N ER  SHALL

( 1 )  O F FS ET  A G A I N ST  THE  AMOUNT OF RE IMBURSEMENT  
AU TH OR I ZE D  THE AMOUNT OF ANY FUNDS D I S T R I B U T E D  TO THE BOROUGH  
OR C I T Y  I N  THE SECOND P R E C E D I N G  F I S C A L  YEAR FROM THE SCHOOL  
FUND PROV IDED  FOR I N  AS 4 3 . 5 0 . 1 4 0 ;

( 2 )  ©R E P E A L E D ,  S E C .  1 0  CH 9 2  SLA  1 9 8 2 . E
( C )  THE SCHOOL  C O N S TR UC T I O N  ACCOUNT I S  E S T A B L I S H E D .  FUNDS  

TO CARRY OUT THE P R O V I S I O N S  OF T H I S  S E C T I O N  MAY BE A P P R O P R IA T E D  
ANNUALLY  BY THE L E G I S L A T U R E  TO THE  ACCOUNT .  I F  AMOUNTS I N  THE



ACCOUNT ARE" I N S L  EC I  ENT FOR THE PU R P O S E  OF , 0  V I D  ENG THE SHARE  
TO WHICH A BOROUGH OR C I T Y  I S  E N T I T L E D  UNDER T H I S  S E C T I O N ,  THOSE  
FUNDS  THAT ARE A V A I L A B L E  SHALL  BE D I S T R I B U T E D  PRO RATA AMONG THF 
E L I G I B L E  LOCAL  GOVERNMENTS .

( D )  MONEY I N  THE SCHOOL CO N ST R U C T I O N  ACCOUNT WHICH ,  AT THE  
END OF THE F I S C A L  YEAR FOR WHICH THE MONEY I S  A P P R O P R I A T E D ,  
EX CEE DS  THE AMOUNT R EQ U I RE D  FOR THE A L L O C A T I O N S  AU TH OR I Z ED  I N  
T H I S  S E C T I O N  REVERTS  TO THE GENERAL  FUND .

<E> THE COM MI S S ION ER  SHALL  ANNUALLY  PR OV IDE  A REPORT  TO THE  
L E G I S L A T U R E  ON A L L O CA T I O N S  OF S T AT E  A ID  MADE UNDER T H I S  S E C T I O N ,  
I N C L U D IN G  BUT  NOT L I M I T E D  TO ,  THE AMOUNT OF S T ATE  A ID  P A I D  ON A 
PER  C A P I T A  AND PER  STUDENT  B A S I S  AND THE RE SU LTA NT  E F FE C T  ON THE  
RATE OF LEVY  OF TAXES  BY THE M U N I C I P A L I T Y  FOR EDUCAT IONAL  
P U R P O S E S .

( F )  © R E P E A L E D , S E C .  1 7  CH 1 4 7  SLA  1 9 7 0 . £
( G )  ©RE PE AL ED ,  S E C .  4 7  CH 6 S L A  1 9 3 4 . 6
OI>  AN AL L OCA T I ON  UNDER ( A ) ( 4 )  OR ( 5 )  OF T H I S  S E C T I O N  FOR 

SCHOOL  C O N STR UC T IO N  BEGUN AFTER  JU L Y  1 ,  1 9 8 2 ,  SH A LL  BE REDUCED BY 
THE AMOUNT OF MONEY USED  FOR THE CO NS T RU C T I O N  OF R E S I D E N T I A L  
S P A C E ,  HOCKEY R I N K S ,  P L A N E T A R I U M S . S A U N A S , AND OTHER F A C I L I T I E S  
FOR S I N G L E  PURPOSE  S P O R T I N G  OR R E C R E A T I O N A L  U S E S  THAT ARE NOT 
S U I T A B L E  FOR OTHER A C T I V I T I E S  AND BY THE MONEY USED  FOR  
CO NS TR UC T I O N  THAT EXCEEDS  THE AMOUNT NEEDED FOR CO N ST R U C T I O N  OF A 
F A C I L I T Y  OF E F F I C I E N T  D E S I G N  AS DETERM INED  BY THE DEPARTMENT .  AN 
A LL O CA T I O N  UNDER ( A )  ( 4 )  OR ( 5 )  OF T H I S  S E C T I O N  MAY NOT BE  
REDUCED  BY THE AMOUNT OF MONEY U SED  FOR CO NS TRU C T IO N  OF A SMALL  
SWIMMING PO O L ,  TANK ,  OR WATER STORAGE  F A C I L I T Y  USED  FOR WATER
S P O R T S .  HOWEVER,  AN AL L OC A T I ON  SH A LL  BE REDUCED BY THE
D I F F E R E N C E  BETWEEN THE AMOUNT OF MONEY USED TO CONSTRUCT  A 
SWIMMING POOL  THAT EXCEEDS  THE S TANDARDS  ADOPTED BY THE  
DEPARTMENT AND THE AMOUNT OF MONEY THAT WOULD HAVE BEEN USED TO 
CONSTRUCT  A SMALL  SWIMMING POO L ,  TANK ,  OR WATER STORAGE F A C I L I T Y ,  
AS DETERM INED  BY THE C O M M I S S I O N E R .

( I )  FOR THE PU RP O SE S  OF ( A ) ( 4 )  AND ( 5 )  OF T H I S  S E C T I O N
( 1 )  AN I N D E B T E D N E S S  FOR _ JNDS  I S  I N CURRED  AFTER  THE  

BONDS ARE S O L D ;
( 2 )  R E IMBURSEMENT  FOR A CASH PAYMENT MAY ONLY BE MADE 

AFTER  THE PAYMENT I S  MADE TO A VENDOR ;  AND
( 3 )  PAYMENTS MAY NOT BE  MADE FOR COSTS  THAT ARE  

I NC URR ED  UNDER A CONTRACT AFTER  THE CONTRACT HAS BEEN  
R E L E A S E D .
( J )  THE S T ATE  MAY NOT AL LOCATE  MONEY TO A M U N I C I P A L I T Y  FOR 

A SCHOOL  CONSTRU CT ION  PR O JE CT  UNDER ( A ) ( 5 )  OF T H I S  S E C T I O N  U N L E S S  
THE M U N I C I P A L I T Y  C O M P L I E S  WJ.TH THE R E Q U I RE M EN TS  OF ( 1 )  -  ( 4 )  OF
T H I S  S U B S E C T I O N  AND THE PR O JE CT  I S  APPROVED BY THE CO MMI S S IO NER  
BEFORE  THE LOCAL  VOTE ON THE BOND I S S U E  FOR THE P R O J E C T .  I N  
APPROV ING  A P RO JE CT  UNDER T H I S  S U B S E C T I O N ,  THE CO M M I S S I O N ER  SH A LL  
R E Q U I R E

( 1 )  THE M U N I C I P A L I T Y  TO I N CL UD E  ON THE BA LL OT  FOR THE 
BOND I S S U E  THE E S T I MA TE D  TOTAL  COST  OF EACH PR OJ ECT  I N C L U D IN G  
E S T IM A T E D  ANNUAL OP ERAT ION  AND MAINTENANCE  CO STS  AND THE  
E S T IM A T E D  AMOUNTS THAT W I L L  BE P A I D  BY THE S T ATE  AND BY THE  
M U N I C I P A L I T Y ;

( 2 )  THAT THE BONDS MAY NOT BE REFUNDED U N L E S S  THE  
ANNUAL DEBT  S E R V I C E  ON THE REFUN D I NG  I S S U E  I S  NOT GREATER  
THAN THE ANNUAL DEBT S E R V I C E  ON THE O R I G I N A L  I S S U E ;



( 3 )  7 .* THE BONDS MUST BE  R E P A I L  .W APTR QX IMA TEL  r
EQUAL  ANNUAL P R I N C I P A L  PAYMENTS OR APPROX IMATE  EQUAL  DEBT  
S E R V I C E  PAYMENTS  OVER A P E R I O D  OF AT L E A S T  1 0  YE AR S ;

( 4 )  THE M U N I C I P A L I T Y  TO DEMONSTRATE  NEED FOR THE 
PR O JE CT  BY E S T A B L I S H I N G  THAT THE SCHOOL  D I S T R I C T  HAS

( A )  PR O JEC TED  LON G - TERM  STUDENT  ENROLLMENT  THAT  
I N D I C A T E S  THE D I S T R I C T  HAS I NADEQUATE  F A C I L I T I E S  TO MEET- 
P R E S E N T  OR PROJE CTE D  ENROLLMENT ;  OR

( B )  F A C I L I T I E S  THAT R E Q U I R E  R E P A I R  OR REPLACEMENT  
I N  ORDER TO MEET HEALTH AND SAF ETY  LAWS OR R EG U LA T I ON S  
OR B U I L D I N G  C O D E S .

y <K> AN AMOUNT EQUAL TO THE I N T E R E S T  EARNED ON THE
IN VESTMENT  OF THE PROCEEDS  OF BONDS I S S U E D  FOR A SCHOOL  
CO N ST R UC T IO N  PR O JE CT  SHA LL  BE  USED  BY THE M U N I C I P A L I T Y  TO

( 1 )  PAY THE COSTS  OF THE P R O J E C T ;
( 2 )  PAY ACCRUED I N T E R E S T  ON THE BOND I S S U E ;
( 3 )  REDEEM ALL  OR PART OF THE BONDS ;  OR
( 4 )  PAY THE CO STS  OF I S S U I N G  THE BON DS .

H I S T O R Y  ( S E C .  1 CH 2 4 9  S LA  1 9 7 0 ;  AM S E C .  1 CH 9 3  S LA  1 9 7 1 ;  AM S E C .  2  Cl l  
1 3 7  S LA  1 9 7 2 ;  AM S E C .  1 CH 2 8  S LA  1 9 7 3 ;  AM S E C .  4 7  CH 1 2 7  SLA  
1 9 7 4 ;  AM S E C S .  1 -  3  CH 1 2 0  S LA  1 9 7 7 ;  AM S E C S .  1 2 ,  1 7  CH 1 4 7
SLA  1 9 7 8 ;  AM S E C .  2 5  CH 1 6 8  SLA  1 9 7 8 ;  AM S E C S .  8  -  1 0  CH 9 2  SLA
1 9 8 2 ;  AM S E C S .  1 -  3  CH 8 2  SLA  1 9 8 3 ;  AM S E C .  4 7  CH 6  SLA  1 9 8 4 ;
AM S E C .  1 - 5  CH 7 8  S LA  1 9 8 5 )

ANNOTAT IONS
CROSS  RE F E R E N C E S  FOR PR ES EN T  P R O V I S I O N S  OF FORMER S U B S E C T I O N  ( G )  
OF T H I S  S E C T I O N ,  S EE  AS 1 4 . 1 1 . 1 3 5 ( 3 ) .
R E V I S O R ' S  NOTES  ENACTED AS AS 4 3 . 1 8 . 1 0 0 .  RENUMBERED I N  1 9 8 3 .  

AMENDMENT NOTES
E F F E C T  OF AMENDMENTS THE  1 9 8 2  AMENDMENT,  S U B S T I T U T E D  ' A  
M U N I C I P A L I T Y  THAT*  FOR ' AN ORGAN I ZED  BOROUGH OR A C I T Y  WHICH* I N  
THE I N  IRODUCTORY  LANGUAGE OF S U B S E C T I O N  ( A ) ,  S U B S T I T U T E D  "THE  
M U N I C I P A L I T Y *  FOR ' T H E  BOROUGH OR C I T Y *  I N  PARAGRAPHS  ( 1 ) ,  ( 2 ) ( A )  
AND ( B ) ,  AND ( 3 ) ( A )  AND ( B ) ,  S U B S T I T U T E D  ’ 9 0  P E R C E N T ’ FOR * 8 0  
PERCENT *  I N  THE I NTRODUCTORY  LANGUAGE OF PARAGRAPHS ( 2 )  AND ( 3 ) ,  
I N S E R T E D  * AND BEFORE  JANUARY 1 ,  1 9 8 2 *  I N  PARAGRAPH ( 3 ) ( A )  AND 
( B > ,  AND ADDED PARAGRAPH ( 4 ) .  THE  AMENDMENT ALSO  REPEALED  
PARAGRAPH ( 2 )  OF S U B S E C T I O N  ( B ) ,  WHICH READ ' R E Q U I R E D  THE  BOROUGH  
OR C I T Y  TO P R O V I D E ,  WITH I T S  A P P L I C A T I O N ,  A C E R T I F I E D  COPY OF THE  
N O T I C E  TO TAXPAYERS  R EQ U IR ED  BY AS 4 3 . 1 8 . 0 3 0 , *  AND ADDED  
S U B S E C T I O N S  ( H )  AND ( I ) .
THE 1 9 8 3  AMENDMENT I ,  I N  PARAGRAPH ( A ) ( 4 ) ,  I N S E R T E D  ' U P  TO* I N  
THE I NTRODUCTORY  LANGUAGE ,  I N S E R T E D  'AND AUTHOR I ZED  BY THE  
Q U A L I F I E D  VOTERS  OF THE M U N I C I P A L I T Y  BEFORE  J U L Y  1 ,  1 9 8 1 *  I N  ( A ) ,  
I N S E R T E D  ' AND BEFORE  J U L Y  1 ,  1 9 8 3 *  I N  ( B ) ,  ADDED * AND * TO THE END 
OF ( B ) ,  AND ADDED ( C ) .  THE AMENDMENT ALSO ADDED PARAGRAPH ( A ) ( 5 )  
AND S U B S E C T I O N  ( J ) .
THE 1 9 8 4  AMENDMENT REP EALED  FORMER S U B S E C T I O N  ( G ) ,  WHICH DE F I NE D  
' C O M M I S S I O N E R *  AND ' C O S T  OF SCHOOL  C O N S T R U C T I O N . *
THE 1 9 8 5  AMENDMENT,  E F F E C T I V E  JU L Y  1 ,  1 9 8 5 ,  I N  THE INTRODUCTORY  
LANGUAGE OF PARAGRAPH ( 5 )  OF S U B S E C T I O N  ( A )  I N S E R T E D  *AND ( J ) *
AND MADE RELATED  S T Y L I S T I C  CHANGES AND S U B S T I T U T E D  * 8 0 *  FOR ' 5 0 * ;  
I N  S U B S E C T I O N  ( H )  I N  THE F I R S T  S E NTE NCE  I N S E R T E D  *0R  ( 5 ) '  NEAR  
THE B E G I N N I N G  OF THE S E NTENCE  AND AT THE END OF THE S ENTENCE  
ADDED THE LANGUAGE B E G I N N I N G  ' AND BY THE MONEY U S E D , '  I N S E R T E D  
"OR ( 5 ) '  I N  THE SECOND S E N T E N C E ,  AND I N  THE LAS T  SENTENCE



S U B S T I T U T E D  ' E X C ^  ) S  THE STANDARDS ADOPTED \  THE DEPARTMENT '  FOR  
■IS C O M P E T I T I O N  S I Z E  OR L A R G E R * ; I N S E R T E D  ' AND ( 5 ) '  I N  THE  
I N TRODUCTORY  LANGUAGE OF ( I ) ;  I N  S U B S E C T I O N  ( J )  I N S E R T E D  
■MUNIC IPAL I TY  C O M P L I E S  WITH THE R EQ U I RE M EN TS  OF ( 1 )  -  ( 4 )  OF
T H I S  S U B S E C T I O N  AND T H E , '  I N S E R T E D  “ I N C L U D I N G  E S T I MA TE D  ANNUAL  
O PE RA T IO N  AND MAINTENANCE  C O S T S '  I N  PARAGRAPH ( 1 ) ,  AND REWROTE  

,v PARAGRAPH ( 4 ) ;  AND ADDED S U B S E C T I O N  < K ) .
E D I T O R S  NOTES

E D I T O R ' S  NOTES  S E C T I O N  1 0 ( A ) ,  CH .  7 8 ,  S LA  1 9 8 5  P R O V I D E S  THAT THE  
1 9 8 5  AMENDMENT TO ( J )  OF T H I S  S E C T I O N  APPLY  ONLY TO SCHOOL  
CO NS TRU CT IO N  P R O J E C T S  APPROVED BY THE  CO MM I S S I O NE R  OF EDUCAT ION  
AFTER  J U L Y  1 ,  1 9 8 5 .  L E G I S L A T I V E  H I S T O R Y  RE PO RTS  FOR REPORT  ON 
CH .  2 8 ,  S LA  1 9 7 3  ( H C S S B  1 1 4 ) ,  S E E  1 9 7 3  S ENATE  JOU RN A L ,  P .  3 1 2 .  
FOR REPORT  ON CH .  1 2 7 ,  S LA  1 9 7 4  ( S C S H B  8 i ' 7  AM S ) ,  S E E  1 9 7 4  HOUSE  
JO URN AL ,  P .  6 5 7 .

R 0 6 0 1  *  END OF DOCUMENTS I N  L I S T  -  ENTER  RETURN OR ANOTHER COMMAND.
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* B Y  THE HEALTH, E D U C A T I O N  AND
IN THE HOUSE S O C I A L  SERVICES COMMITTEE

CS F O R  H O U S E  BILL NO. 204 (HESS)

IN THE L E G I S L A T U R E  OF THE STATE OF A L A S K A  

F I F T E E N T H  L E G I S L A T U R E  - F I R S T  SESSI ON

A  BILL

For an Act entitled: "An A c t  r e l a t i n g  to r e f u n d i n g  bonds for school c o n­

struction; and p r o v i d i n g  for an effective date."

BE IT E N ACTE D BY THE L E G I S L A T U R E  OF THE STATE O F  ALASKA:

* Section 1. AS 14.11.100(c) is a m e nded to read:

(c) The s choo l c o n s t r u c t i o n  accou nt is established. Funds to 

carry out the p r o v i s i o n s  of this section m a y  be approp r i a t e d  a n n u a l l y  

b y  the l egisl a t u r e  to the account. If amounts in the account are 

i nsufficient for the p u r p o s e  of provi d i n g  the share to w h i c h  a b o r o u g h  

or city is e n t i t l e d  u n d e r  this section, those funds that are availa ble 

shall be d i s t r i b u t e d  pro rata among the eligi b l e  local governments^ 

except that the l e g i s l a t u r e  m a y  direct that ad diti o n a l  debt service on 

refunding bonds that exceeds the total debt service on the r e f unded 

bonds be d i s r e g a r d e d  in w h o l e  or in p a r t .

* * Sec. 2. AS 1 4 . 1 1 ,100(j) is a m e n d e d  to read:

(j) The state m a y  not allo cate m o n e y  to a m u n i c i p a l i t y  for a 

school c o n s t r u c t i o n  p r o j e c t  u n d e r  (a)(5) o f  this section  unless the 

m u n i c i p a l i t y  complies w i t h  the r e q u i r e m e n t s  of (1) and (2) [(1) - (4)] 

of this subs e c t i o n  and the p r oject  is a p p r o v e d  b y  the commissione r 

before the local vote  on the bond issue for the project. In approvin g 

a project under this subsection, the c o m m i s s i o n e r  shall require

(1) the m u n i c i p a l i t y  to include on the b a l l o t  for the b o n d  

issue the e s t i m a t e d  total cost of each p r o ject inc luding estim a t e d  

annual o p e r ation  and m a i n t e n a n c e  costs and the e s t i m a t e d  amounts that 

will be p a i d  by the state and by the m u n icipality; and

-1- CSHB 2 0 4 (HESS)



(2) [THAT THE BONDS M A Y  N O T  BE R E F U N D E D  U NL ESS THE A N N U A L

DEBT SERVICE ON THE REF UNDING ISSUE IS N O T  G R E A T E R  T H A N  THE A N N U A L

DEBT SERVICE ON THE ORIGINAL ISST’E;

(3) THAT THE BONDS M U S T  BE R E P A I D  IN A P P R O X I M A T E L Y  E Q U A L  

A N N U A L  P R I N C I P A L  PAYMENTS OR A P P R O X I M A T E  E Q U A L  DEBT SERVICE PAYMENTS 

O V E R  A  P ERIOD OF A T  L E A S T  10 YEARS;

(A)] the m u n i c i p a l i t y  to d e m o n s t r a t e  n e e d  for the project 

by estab l i s h i n g  that the school d i s trict has

(A) p r o j ected l o n g - t e r m  student enro ll m e n t  that i n d i­

cates the district has inade quate facil ities to m e e t  present or

p r o j e c t e d  enrollment; or

(B) facilities that r e q u i r e  r epair or replac e m e n t  in 

order to me et h ealth and safety laws or r e gulations or b u i l d i n g  

c o d e s .

* Sec. 3. AS 14.11.100 is amended b y  a d d i n g  a n e w  s u b s e c t i o n  to read:

(1) In this section, " o utsta nding bonds, notes, or other i n d e b t­

edness" includes bonds irsued to r e f u n d  bonds, notes, or other i n d e b t­

edness issued to pay costs of school c o n s t r u c t i o n  or to refund the 

bonds. For the purposes, of d e t e r m i n i n g  the level of r e i m b u r s e m e r t , 

r e f u nding bonds are considered to be i s s u e d  as of the date of the 

first issu* of bonds, notes, or other i ndebt e d n e s s  or of the bonds 

that refund the bonds, w h i c hever is later. R e f u n d e d  bonds, notes, or 

other indebtedness are not considered outstanding.

* Sec. 4. This Act is retroactive to J u l y  1, 1983.

* Sec. 5. This 4ct takes effect i m m e d i a t e l y  u n d e r  AS 01.10.070(c).

CSHB 204(HESS) - 2 -
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From: Rep. M i k e  N a v a r r e A p ril  15, 19S7

H3 2 0 5  

OVERVIEW

T h e  p u r p o s e  o f  t h i s  m e a s u r e  i s  t o  p r o v i d e  s o m e  m e a s u r e  o f  

p r o t e c t i o n  t o  t h e  h e a l t h  c a r e  c o n s u m e r  b y  e s t a b l i s h i n g  

l i c e n s i n g  r e q u i r e m e n t s  f o r  t h e  o c c u p a t i o n a l  t h e r a p y  

d i s c i p l i n e .  I t  a l s o  c r e a t e s  a  c o m b i n e d  7 m e m b e r  b o a r d  c f  

o c c u p a t i o n a l  a n d  p h y s i c a l  t h e r a p i s t s .  S i n c e  a p p r o x i m a t e l y  100  

n e w  l i c e n s e s  w i l l  b e  a d d e d  t o  t h e  c h a p t e r ,  t h e  e x p e c t e d  f i s c a l  

i m p a c t  o f  c r e a t i n g  t h e  new b o a r d  i s  z e r o .

C u r r e n t l y ,  t h e r e  i s  n o  l i c e n s i n g  s t a n d a r d  f o r  o c c u p a t i o n a l  

t h e r a p i s t s ,  a n d  n o  d e f i n i t i o n  o f  t h e  p r a c t i c e  o f  o c c u p a t i o n a l  

t h e r a p y .  T h i s  b i l l  w i l l  d e f i n e  o c c u p a t i o n a l  t h e r a p y ,  s e t  

m i n i m u m  e d u c a t i o n a l  a n d  e x p e r i e n c e  s t a n d a r d s ,  a n d  w i l l  r e q u i r e  

t h e  b o a r d  t o  s u p e r v i s e  a n d  c o n d u c t  e x a m i n a t i o n s  f o r  new 

l i c e n s e e s .  T h e  t e x t  a c c o m p l i s h i n g  t h e  l a s t  t w o  i t e m s  i s  

v i r t u a l l y  i d e n t i c a l  i n  s u b s t a n c e  t o  t h e  c u r r e n t  s t a t u t e s  

c o n c e r n i n g  p h y s i c a l  t h e r a p i s t s .

T h e  b i l l  o u t l i n e s  d i s c i p l i n a r y  p o w e r s  o f  t h e  b o a r d ,  a n d  

p r o v i d e s  f o r  a  t r a n s i t i o n a r y  p h a s e  f r o m  t h e  c u r r e n t  5 me m b e r  

b o a r d  t o  t h e  n e w  7 m e m b e r  b o a r d .



HB 205

""he b i l l  c h a n g e s  t he c o m p o s i t i o n  of t h e  S t a t e  P h y s i c a l  T h e r a p y  b o a r d  

b y  a d d i n g  two n e w  m e m b e r s  to r e p r e s e n t  t h e  O c c u p a t i o n a l  T h e r a p y  

p r o f e s s i o n  a n d  a m e n d i n g  the n a m e  of t h e  b o ard.

A s i d e  f r o m  c o m b i n i n g  the two p r o f e s s i o n s  w i t h i n  o n e  b o a r d ,  l i c e n s i n g  of 

the o c c u p a t i o n a l  t h e r a p y  p r o f e s s i o n  is e x p e c t e d  to c o s t  $ 1 3 , 0 0 0 . 0 0 .

B a s i c a l l y ,  the $ 1 3 , 0 0 0 . 0 0  c o n s i s t s  of:

1) P E R S O N A L  S E R V I C E S :  $ 8 , 7 0 0

.40% of a d m i n i s t r a t i v e  s u p p o r t  c o s t s

(.40% is b a s e d  o n  the n u m b e r  o f  o c c u p a t i o n a l  t h e r a p i s t s  (100) 

d i v i d e d  b y  t h e  t o t a l  n u m b e r  o f  d i v i s i o n  l i c e n s e e s  ( 2 7 , 0 4 9 )  w h i c h  

i n c l u d e s  p h y s i c a l  t h e r a p i s t s ) ;

-  10% of a L i c e n s i n g  E x a m i n e r ;  a n d

5% of an  I n v e s t i g a t o r .

2) T R A V E L :  $ 1 , 1 0 0

C o s t s  for two m e m b e r s  to a t t e n d  o n e  b o a r d  m e e t i n g .

3) C O N T R A C T U A L :  $ 3 , 1 0 0

-  P r o f e s s i o n a l  S e r v i c e s  (exam) cost s ;

- C o m m u n i c a t i o n  costs;

- A d v e r t i s i n g  a n d  P r i n t i n g  costs, etc.

4) S U P P L I E S :  $ 100

T O T A L :  $ 1 3 , 0 0 0

T h e  o c c u p a t i o n a l  t h e r a p y  p r o f e s s i o n  h a s  e x p r e s s e d  i ts w i l l i n g n e s s  to p a y  

l i c e n s i n g  f ees n e c e s s a r y  to c o v e r  c o s t s  a s s o c i a t e d  w i t h  r e g u l a t i n g  t h e  

p r o f e s s i o n ,  a n d  c o s t s  a r e  e x p e c t e d  to b e  c o v e r e d  b y  p r o g r a m  r e c e i p t s .  T h e r e­

fore, l i c e n s i n g  f ees w i l l  b e  e s t a b l i s h e d  to o f f s e t  t h e  c o s t s  of  r e g u l a t i n g  

t h e  p r o f e s s i o n .
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HB 205: An Act relating to regulation of the practice of occupational
therapy and physical therapy; a;id providing un effective date.

HB 205 proposes to amend the composition of the State Physical Therapy 
Board by adding the occupational therapy profession to the beard and its 
licensing jurisdiction.

The bill basically conforms to guidelines of licensing leg'slation with 

the exception of Section 17, AS 08.84.■50(b)(4). This provision exempts a 
practitioner from licensure if the individual practices occupational 
therapy in the state for 120 days or less in a calendar year. There is no 
way to track or ensure that an individual who claims exemption under this 
section is legitimately entitled to the exemption. This section would 
also defeat the purpose of licensing occupational therapists or assistants. 
The department suggests three possible alternatives to make this section 

enforceable:

1 .

2 .

3.
• I

establish a locum tenens permit provision for both the 

physical therapy and occupational therapy professions, 
similar to other licensed occupations (i.e., medical 
doctors). The permit would be valid for 120 days and 
requires applicants to possess a current license from another 
state, submit proof of national certification, hold a per­
sonal interview with a board member, and pay the required 

fees; or

specify the rnnditiciis under which a practitioner can 
practice- in Alaska without obtaining licensure, such as to 
provide consulting services to licensed practitioners, or for 
educational purposes in conducting seminars, or for emergency 
purposes only; or

delete the entire exemption and require all practitioners to 
obtain an Alaska license.

The department was advised that there are approximately 100 occupational 
therapy practitioners in Alaska. The department was also advised of the 

profession's willingness to pay licensing fees necessary to cover costs 
associated with regulating the profession. Therefore, the department 
finds no reason why the profession should not be licensed. However, 
because of the uncertainty of the actual number of individuals that will 
seek licensure, and the need to depend orj-kicensing fees to cover costs of 
the function, the department maintain^a nedtral position on HB 205 and 
strongly recommends that Section 17/oe ameoped/as ^frtioned abo^ve.

lony Smith, Comm^ 
Department of Commerc 

Development

DATE:

yioner
Economic

6964t



SECTIONAL ANALYSIS 

HB 2 05

"An A c t  r e l a t i n g  t o  r e g u . a t i c n  c f  t h e  
p r a c t i c e  o f  o c c u p a t i o n a l  a n d  p h y s i c a l  
t h e r a p y ,  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  
d a t e . "

* S e c t i o n  1 :  A d d s  " a n d  O c c u p a t i o n a l  T h e r a p y "  t o  t i t l e  c f
S t a t e  P h v s i c a l  T h e r a o v  B o a r d  
{AS 0 8 . O l . 0 1 0 ( 1 5 ) }

' * S e c t i o n  2 :  a d d s  o c c u p a t i o n a l  t h e r a p i s t s  t o  t h o s e
p e r s o n s  r e q u i r e d  t o  u s e  p r o f e s s i o n a l  t i t l e s ,  
a n d / o r  l e t t e r s  a f t e r  t h e i r  n a m e  i n d i c a t i n g  
t h e i r  p r o f e s s i o n a l  s t a t u s  w h e n  o f f e r i n g  
t h e i r  s e r v i c e s  t o  t h e  o u b l i c  { .S 
0 8 . 0 2 . 0 1 0 ( a ) )

* S e c t i o n  3 :  a m e n d s  t i t l e  o f  b o a r d  i n  t h a t  s t a t u t e
r e l a t i n g  t o  e x p i r a t i o n  d a t e  o f  t h e  b o a r d  
{AS 0 8 . 0 3 . 0 1 0  ( C )  ( 8 ) }

* S e c t i o n  4 :  a m e n d s  t i t l e  o f  b o a r d  i n  AS 0 8 . 8 4 . 0 1 0 ,
c h a n g e s  m e m b e r s h i p  f r o m  f i v e  t o  s e v e n  
p e r s o n s ,  c a l l s  f o r  t h e  2 n e w  m e m b e r s  t o  b e  
o c c u p a t i o n a l  t h e r a p i s t s  o r  1 o c c u p a t i o n a l  
t h e r a p i s t  a n d  1 o c c u p a t i o n a l  t h e r a p y  
a s s i s t a n t ,  a m e n d s  o t h e r  l a n g u a g e  t o  p u t  
o c c u p a t i o n a l  t h e r a p i s t s  u n d e r  r e g u l a t o r y  
p o w e r  o f  b o a r d

* S e c t i o n  5 :  a d d s  n e w  s u b s e c t i o n  t o  AS 0 3 . 8 4 . 0 3 0 ,  l i s t i n g
s p e c i f i c  r e q u i r e m e n t s  f o r  l i c e n s i n g  o f  
o c c u p a t i o n a l  t h e r a p i s t s  a n d  o c c u p a t i o n a l  
t h e r a p y  a s s i s t a n t s  who  a r e  e d u c a t e d  w i t h i n  
t h e  U n i t e d  S t a t e s

* S e c t i o n  5 :  a d d s  n e w  s u b s e c t i o n  t o  AS 0 3 . 3 4 . 0 3 2 ,  l i s t i n g
s p e c i f i c  r e q u i r e m e n t s  f o r  l i c e n s i n g  o f  
o c c u p a t i o n a l  t h e r a p i s t s  a n d  o c c u p a t i o n a l  
t h e r a p y  a s s i s t a n t s  who  a r e  e d u c a t e d  o u t s i d e  
t h e  U n i t e d  S t a t e s

* S e c t i o n  7 :  a d d s  t h e  p r a c t i c e  o f  o c c u p a t i o n a l  t h e r a p y  t o
AS 0 3 . 3 4 . 0 4 0 ,  r e l a t i n g  t o  a p p l i c a t i o n  f o r  
l i c e n s e ,  p e r f o r m s  m i n e r  " h o u s e k e e p i n g "  
m e a s u r e s  w i t h i n  t h i s  c h a p t e r
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* S e c t i o n  3:

* S e c t i o n  9 :

* S e c t i o n  1 0 :

* S e c t i o n  1 1 :

* S e c t i o n  1 2 :

* S e c t i o n  1 3 :

a d d s  o c c u p a t i o n a l  t h e r a p i s t s  a n d  
o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t s  t o  
AS 0 8 . 3 4 . 0 6 0 ,  a l l o w i n g  l i c e n s i n g  b y  
a c c e p t a n c e  o f  c f  c r e d e n t i a l s

a d d s  l a n g u a g e  t o  AS 0 3 . 3 4 . 0 6 5 ( c ) ,  s p e c i f i c  
t o  t e m p o r a r y  l i c e n s i n g  a s  a  p h y s i c a l  
t h e r a p i s t  o r  p h y s i c a l  t h e r a p y  a s s i s t a n t  
p e n d i n g  r e s u l t s  o f  e x a m i n a t i o n  
( o r i g i n a l  l a n g u a g e  d i d  n o t  n e e d  ~o  b e  
s p e c i f i c ,  a s  c h a p t e r  o n l y  a p p l i e d  t o  P T ' s )

a d d s  o c c u p a t i o n a l  t h e r a p y  t o  
AS 0 3 . 8 4 . 0 5 5 ( d ) ,  d e a l i n g  w i t h  t e m p o r a r y  
p e r m i t s  f o r  f o r e i g n  e d u c a t e d  t h e r a p i s t s  
d u r i n g  i n t e r n s h i p

a d d s  n e w  s u b s e c t i o n  AS 0 8 . 3 4 . 0 5 5 ( e ) ,  
a l l o w i n g  f o r  t e m p o r a r y  p e r m i t  f o r  
o c c u p a t i o n a l  t h e r a p i s t s  o r  OT a s s i s t a n t s  
p e n d i n g  r e s u l t  o f  e x a m i n a t i o n

a m e n d s  l a n g u a g e  i n  AS 0 3 . 3 4 . 0 8 0 ,  b r o a d e n i n g  
t h e  b o a r d ' s  p o w e r  t o  c o n d u c t  e x a m i n a t i o n s  z o  
b o t h  p r o f e s s i o n s  l i c e n s e d  u n d e r  t h i s  c h a p t e r

a d d s  o c c u p a t i o n a l  t h e r a p i s t s  a n d  OT 
a s s i s t a n t s  t o  AS 0 3 . 3 4 . 0 9 0 ,  l i c e n s i n g  
d u t i e s  o f  t h e  b o a r d

* S e c t i o n  1 4 : b r o a d e n s  d e s c r i p t i o n  o f  p e r s o n s  s u b j e c t  t o  
l i c e n s e  r e n e w a l  u n d e r  t h i s  s e c t i o n  ' n o  
i n c l u d e  o c c u p a t i o n a l  t h e r a p i s t s  a n d  0 “  
a s s i s t a n t s ) , c h a n g e s  r e n e w a l  p e r i o d  f r o m  
f o u r  t o  uwo y e a r s ,  a l l o w s  t h e  b e a r d  z o  
r e q u i r e  p r o o f  o f  c o n t i n u e d  competency in  
c a s e s  w h e r e  a  l i c e n s e  h a s  r e m a i n e d  l a p s e d  
f o r  t h r e e  o r  m o r e  y e a r s

* S e c m i o n  1 5 :  a d d s  o c c u p a t i o n a l  t h e r a p y  t o
AS 0 8 . 3 4 . 1 2 0 ( a ) ,  w h i c h  a l l o w s  t h e  b o a r d  t o  
r e v o k e ,  s u s p e n d  o r  r e f u s e  t o  r e n e w  a  l i c e n s e  
f o r  c a u s e
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a d d s  ne w s u b s e c t i o n s ,  AS 03 . 34  . 1 3 0  ( c )  S ( d )  , 
c l a s s i f y i n g  t h e  o f f e n s e  o f  p r a c t i c i n g  
o c c u p a t i o n a l  t h e r a p y  w i t h o u t  p r o p e r  l i c e n s e  
a s  a  c l a s s  3 m i s d e m e a n o r

a d d s  n e w  s u b s e c t i o n ,  AS 0 8 . 3 4 . 1 5 0  ( b ) , 
p r o h i b i t i n g  p r a c t i c e  o f  o c c u p a t i o n a l  t h e r a p y  
w i t h o u t  a  l i c e n s e  e x c e p t  u n d e r  c e r t a i n  
c o n d i t i o n s

a d d s  o c c u p a t i o n a l  t h e r a p i s t s  t o  AS 0 3 . 8 4 . 1 5 0  
( l i m i t i n g  l i c e n s e d  p e r s o n s  t o  t h e i r  
p r o f e s s i o n a l  d i s c i p l i n e )

r e p e a l s  a n d  r e e n a c t s  0 3 . 8 4 . 1 3 5 ,  d e f i n i n g  t h e  
d i s c i p l i n a r y  p o w e r s  o f  t h e  b o a r d

a m e n d s  AS 0 3 . 8 4 . 1 9 0 ( 1 ) ,  r e d e f i n i n g  " b e a r d "  
f o r  p u r p o s e s  o f  t h i s  c h a p t e r

a m e n d s  AS 0 8 . 8 4 . 1 9 0  b y  a d d i n g  n e w  p a r a g r a p h s  
t h a t  d e f i n e  o c c u p a t i o n a l  t h e r a p i s t s ,  
o c c u p a t i o n a l  t h e r a p y ,  OT a i d e s  a n d  OT 
a s s i s t a n t s

a m e n d s  0 8 . 2 4 . 2 0 0 ,  t h e  s h o r t  t i t l e  o f  t h i s  
s t a t u t e ,  t o  i n c l u d e  o c c u p a t i o n a l  t h e r a p i s t s

a d d s  o c c u p a t i o n a l  t h e r a p i s t s  t o  t h e  
d e f i n i t i o n  o f  " h e a l t h  c a r e  p r o v i d e r "  u n d e r  
AS 0 9 . 5 5 . 5 6 0 ( 1 )  -  M e d i c a l  L i a b i l i t y  l a w s

a d d s  o c c u p a t i o n a l  t h e r a p i s c s  t o  t h e  
d e f i n i t i o n  o f  " h e a l t h  c a r e  o r o v i d e r "  u n d e r  
AS 1 3 . 2 3 . 0 7 0 ( 3 )  -  H e a l t h  C a r e  S e r v i c e s  
I n f o r m a t i o n  l a w s

a d d s  o c c u p a t i o n a l  t h e r a p i s c s  n o  s h e  
d e f i n i t i o n  c f  " h e a l t h  c a r e  p r o v i d e r "  u n d e r  
AS 2 1 . 3 3 . 9 0 0 ( 9 )  -  H e a l t h  C a r a  P r o v i d e r s  
I n s u r a n c e  (MICA)

a d d s  d e f i n i t i o n  o f  o c c u p a t i o n a l  t h e r a p i s t  
u n d e r  AS 2 1 . 3 3 . 9 0 0  -  H e a l t h  C a r e  P r o v i d e r s  
I n s u r a n c e  (MICA)

* S e c t i o n  1 5 :

* S e c t i o n  1 7 :

* S e c t i o n  1 3 :

* S e c t i o n  1 9 :

* S e c t i o n  2 0 :

* S e c t i o n  2 1 :

* S e c t i o n  2 2 :

* S e c t i o n  2 3 :

* S e c t i o n  2 4 :

* S e c t i o n  2 5 :

* S e c t i o n  2 6 :
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* S e c t i o n  2 7 :  a d d s  o c c u p a t i o n a l  t h e r a p i s z  t o  d e f i n i t i o n  o f
" p r a c t i t i o n e r s  o f  t h e  h e a l i n g  a r t s "  f o r  
p u r p o s e s  o f  AS 4 7 . 1 7 . 0 7 0 ( 9 )  -  C h i l d  
P r o t e c t i o n  s t a t u t e s  ( r e q u i r e s  r e p o r t i n g  o f  
a b u s e )

* S e c t i o n  2 3 :  a d d s  l a n g u a g e  a l l o w i n g  f o r  t r a n s i t i o n a l
p e r i o d  f o r  l i c a n s i r . g ,  s o  t h a t  t h e  d e p a r t m e n t  
a n d  n e w  b o a r d  c a n  " c a t c h  u p "

* S e c t i o n  2 9 :  a d d s  l a n g u a g e  a l l o w i n g  f o r  l i c e n s i n g  b y
c r e d e n t i a l ,  s o  t h a t  c u r r a n t  p r a c t i t i o n e r s  who
m e e t  c e r t a i n  c r i t e r i a  c a n  b e  l i c e n s e d  
i m m e d i a t e l y

* S e c t i o n  3 0 :  E x p e r i e n c e - B a s e d  l i c e n s u r e .  T h i s  a l l o w s
OT a s s i s t a n t s  w i t h  4 y e a r s  o f  e x p e r i e n c e  
a c c u m u l a t e d  b e f o r e  J u l y  1 ,  1 9 3 3 ,  t o  
s u b s t i t u t e  t h i s  e x p e r i e n c e  f o r  f o r m a l  
e d u c a t i o n ,  a n d  b e c o m e  l i c e n s e d  a s  
o c c u p a t i o n a l  t h e r a p i s t s  b y  e x a m i n a t i o n .

* S e c t i o n  3 1 :  p r o v i d e s  t h a t  t h i s  a c t  d o e s  n o t  a f f e c t
e x i s t i n g  v a l i d  l i c e n s e s  w h e n  a c t  t a k e s  
e f f e c t

* S e c t i o n  3 2 :  r e q u i r e s  t h e  G o v e r n o r  t o  a p p o i n t  2 ne w
m e m b e r s  t o  n e w  7 m e m b e r  b o a r d  b y  M a r c h  1 ,  
1 9 3 3 ,  s e t s  c u t  l e n g t h  o f  t e r m  f o r  n e w  
m e m b e r s

* S e c t i o n  3 3 :  c a l l s  f o r  i m m e d i a t e  e f f e c t i v e  d a t e  f o r
S e c t i o n  23 o f  t h i s  b i l l

* S e c u i o n  3 4 : c a l l s  f o r  e f f e c t i v e  d a t a  or.  b a l a n c e  o f  t h i s  
m e a s u r e  a s  J a n u a r y  1 ,  1933
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ALASKA OCCUPATIONAL THERAPY ASSOCIATION 

A o r i l  1 6 .  1RS7

M r .  C h a i r m a n  a n c  m e m b e r s  c t  t n e  c o m m i t t e e .  I a o p r e c i a t e  t h e  
o o D o r t u n  i t v  t o  s c e s k  w i t n  y o u  r e g a r d  i n g  t h e  O c c u b a t  i c - n a 1 T n e r a p v  
P r a c t i c e  A c t  d e i n a  c o n s i d e r e d  t o d a v .  I am S e v e r  I v  I n g r a m  ^ r c m  t n e  
A l a s k a  O c c u p a t i o n a l  T h e r a p y  A s s o c i a t i o n .  T h e  A l a s k a  G c c u o a c i o n a l  
T h e r a o v  A s s o c i a t i o n  r s c r e s e n t s  o v e r  110  R e g i s t e r e d  O c c u D a t i o n a l  
T n e r a o i s t s  a n d  C e r t i t i e d  O c c u p a t i o n a l  " h e r a c y  w s s i s t a n t s .  O u r  
m e m o e r s h i o  n a s  v o t e o  t o  m a k e  a u n i t e d  e f f o r t  t o  o c t a m  1 i c e n s u r e  t e r  
o c c u p a t l o n a ' i  c n e r a o i s t s  m  t h i s  S t a t e .  T h i s  e f f o r t  i s  t u l l v  s u D o o r t e c  
Dv c u r  n a t i o n a l  o r g a n i z a t i o n ,  t n e  A m e r i c a n  O c c u p a t i o n a l  T h e r a p y  
A s s o c l a t  i o n .

O u r  p r e s e n t a t i o n  w i l l  p r o v i d e  v o u  w i t h  a n  o v e r v i e w  o f  w h a t  
o c c u p a t i o n a l  t h e r a o v  i s .  t h e  t r a i n i n g  r e p a i r e d  t o  p r a c t i c e  
o c c u p a t i o n a l  t h e r a o v . a n d ,  m o s t  i m p o r t a n t l y .  t h e  r e a s o n s  f o r  o u r  
p u r s u i t  o f  a  1 i c e n s u r e  l a w .

Vie w o u l d  1 i k e  t o  g i v e  v o u  a n  o v e r v i e w  o f  t h e  p r a c t i c e  o f  o c c u p a t i o n a l  
t n e r a p v  a n c  t n e  v a r i o u s  t v o e s  o f  o e c c l e  who b e n e - i t  f r o m  i t .  ■'*.*ougr, a 
o r i e f  s l i d e  p r e s e n t a t i o n .

As v c  u  n a v e  s e e n  f r o m  ' • h i s  s i  i c e  o r e s e n t a t  i o n  . o c c u p a t  i c n a l  
t h e r a p i s t s  t r e a t  a  w i d e  v a r i e t v  o f  d i s a b l e d  p e o c l s  w h i c r  r e c u i r e s  an 
e x t e n s i v e  e d u c a t i o n a l  a n d  e x p e r  i e n t  l a l  b a c k g r o u n d .  I n  c - d e r  t o  o e c c m e  
o u a ’ i f  i e c  t o  wo n -  i n  t n e  f i s " .  d o f  o c c u p a t i o n a l  t h e r a p y ,  an 
o c c u p a t i o n a l  t n e r a p i s t  m u s t  c o m p l e t e  a t  l e a s t  a * y e a r  b a c n e l o r ' s  
d e g r e e  p r o g r a m  f r o m  an  s c o r e d i a t e d  u n i v e r s i t y ,  a n d  an  o c c u p a t i c n a l  
t n e r a c v  a s s i s t a n t  m u s t  c o m b i e t e  a  2 v e e r  c o l l e g e  d e g r e e  p r o g r a m .  Our



a c a d e m i c  c o u r s e w o r k  i n d u c e s  a n a t o m y ,  n e u r c p n v s i o l c q y ,  human
c e v e l  o o m e n t , p s y c h o l o g y .  o h v s i c a !  m e a i c i n e ,  a n d  i n t e n s i v e  t r a i n i n g  i n
o c c u p a t i o n a l  t h e r a p y  e v a l u a t i o n  a n a  t r e a t m e n t  t e c h n i c u e s .
O c c u D a t  i c n a l  t h e r a D i s t s  m u s t  c o m o l e t e  a - f u l l - t i m e  s u o s r v i s e c  - f i e l d w o r k  
e x p e r i e n c e  t e l l  o w i n g  t h e i r  s t u d i e s .  A f i n a l  r e q u i r e m e n t  i s  t h a t  e n t r y  
l e v e l  t n e r a c i s t e  m u s t  p a s s  a n a t i o n a l  c e r t i f i c a t i o n  e x a m i n a t i o n  
a c t r o v e o  Pv t n e  A m e r i c a n  O c c u p a t i o n a l  T h e r a o v  A s s o c i a t i o n .  T h i s  i s  a 
v o l u n t a r y  c r e d e n t i a l  i n g  p r o g r a m  a n d  t h e r e  i s  a o r c - p l e m  w i t h  
i n d i v i d u a l s  who c h o o s e  n o t  t o  p a r t i c i p a t e .  T h e  n a t i o n a l  a s s o c i a t i o n  
h a s  n o  e f f e c t i v e  m e a n s  o f  e n f o r c i n g  t h e s e  r e q u i r e m e n t s  i n  o r d e r  t o  
p r e v e n t  u n q u a l i f i e d  p e o p l e  f r o m  p e m g  e m p l o y e d  a s  o c c u p a t i o n a l  
t h e r a p i s t s .  T h e  o r o f e s s i o n  h a s  o f t e n  r e l i e d
on  f a c i l i t i e s  s u c h  a s  h o s p i t a l s ,  n u r s i n g  h o m e s ,  s c h o o l  c i s t r i c t s  a n p  
r u l e s  s e t  up o v  t h i r d  p a r t y  p a v o r s  t o  m a i n t a i n  q u a l i f i e d  p r o v i d e r s .
I t  i s  n o t  t n e  m a j o r  r e s o o n s i p  11 i t y  o f  t h e s e  b o d i e s  a n d  p r o g r a m s  s u c h  
a s  M e d i c a i d  a n d  M e d i c a r e  t o  e n f o r c e  p e r s o n n e l  q u a l i f i c a t i o n  s t a n C a r o s . 
S i n c e  no  l e g a l  d e f i n i t i o n  e x i s t s  i n  c u r  S t a t e ,  t h e s e  r e g u l a t i o n s  a r e .  
i n  f a c t ,  u n e n f o r c e a b l e  .

T h i s  l s s g s  t o  o u r  r e a s o n s  f o r  p u r s u i n g  l i c e n s u r e .  Bv a l l o w i n q  t h e  
p r a c t i c e  c f  o c c u o a t l a n a l  t h e r a o v  t o  g o  u n r e a u l a t e c  , t h e  n e a l t h  a nd  
w e l f a r e  c f  t n e  p u o l i c  i s  e n c a n a e r e c .  T h e  a o u s e  a n a  p o t e n t i a l  n.arm 
g e n e r a t e d  Pv u n r e a u l a t e a  p r a c t i c e  o c c u r s  c n  t w o  f r o n t s .  F i r s t ,  i n  
manv  i n s t a n c e s  t n e  p u b l i c  i s  m i s l e d  wne n  u n q u a l i f i e d  p e o p l e  r e p r e s e n t  
t h e m s e l v e s  a s  o c c u p a t i o n a l  t h e r a p i s t s .  T h e  p a t i e n t  i s  o f t e n  u n a w a r e  
o f  w n a t  i s  e x p e c t e d  i n  t r e a t m e n t  o r  w h a t  q u a l  1f 1 c a t  i o n s  a r e  n e c e s s a r y  
f o r  a n  o c c u p a t i o n a l  t h e r a p i s t  t o  p r a c t i c e .  T h e r e f o r e ,  p a t i e n t s  
b e l i e v e  t h e y  a r e  r e c e i v i n g  l e g i t i m a t e  s e r v i c e s ,  wnen  i n  f a c t  t h e y  mav 
n o t  b e .  T h e s e  c o n s u m e r s  a r e  t h e n  d e p r i v e d  o f  t h e  s e r v i c e s  t h e y  n e e a  
t o  ma ke  a  f u l l  r e c o v e r y .  A l s o  f a c i l i t i e s  c l a i m  t o  p r o v i d e  
o c c u p a t i o n a l  t h e r a o v  when  a c t u a l l y  n o  a u a l i f i e d  t h e r a o . s t  i s  e m p l o y e e .  
T h e r e  h a v e  b e e n  i n s t a n c e s  i n  A l a s k a  h e a l t n  c a r e  i n s t i t u t i o n s  w h e r e  
t m s  h a s  o c c u r e d . W i t h o u t  l i c e n s u r e ,  c o n s u m e r s  a r e  m i s l e d  t o  
b e l i e v i n g  t h e v  a r e  r e c e i v i n g  t h e s e  n e e d e d  s e r v i c e s  a n d  s o m e t i m e s  
f a l s e i v  c h a r g e d  w i t h  n o  l e g a l  r e c o u r s e .

S e c o n a l v ,  a nd  m o r e  i m p o r t a n t l y ,  c a s e s  o f  s e r i o u s  h a r m  a n d  a b u s e  d u e  t o  
i m p r a D e r  t r e a t m e n t  by  u n t r a i n e d  p e o p l e  r e p r e s e n t i n g  t h e m s e l v e s  a s  
o c c u p a t i o n a l  t h e r a o i s t s  h a v e  b e e n  d o c u m e n t e d .  As  v o u  h a v e  s e e n  
p r e s e n t e d  i n  t h e  s l i d e s ,  o c c u p a t i o n a l  t h e r a o i s t s  wor k  w i t n  many 
c r i t i c a l l y  i l l  o r  s e v e r e l y  i n j u r e d  p a t i e n t s .  In  t h e  m a j o r i t y  o f  
i n s t a n c e s ,  p a t i e n t s  s u c n  a s  a  b u r n  p a t i e n t  d o  n o t  h a v e  t h e  l u x u r v  o f  
s h o p p i n g  a r o u n d  t o  d e t e r m i n e  i f  a  t h e r a p i s t  i s  a u a l i f i e d .  Mo v i n g  a  
b u r n e d  l i m b  o r  j o i n t  t o o  s o o n  o r  i m p r o p e r ! v  s p l i n t i n g  an  e x t r e m i t v  c a n  
c a u s e  t e n d o n  r u p t u r e ,  i r r e p a r a b l e  d a m a g e ,  o r  l o s s  c f  f u n c t i o n .  In  
c t n e r  o a t  i e n t  s  . s u c n  a s  c r . e  s u f f e r i n g  w i t h  a  c a r d i a c  c o n d i t i o n ,  t n e v  
c o l .  i c s u f f e r  l i f e  t h r e a t e m n a  d a m a g e  i f  t h e y  a r e  n o t  a s s e s s e d  
o r o o e r l v .  i f  a  c a r d i a c  p a t i e n t ' s  a c t i v i t e s  a r e  n e t  g r a d e d  t o  m s  
t o l e r a n c e  l e v e l  a n a  c l o s e i v  m o n i t o r e d ,  n e  c a n  r e a r r e s t . Manv o t h e r  
e x a m p l e s  o f  p o t e n t i a l  n a r m  a r e  e v i d e n t  i n  t h e  r e h a o i i i t a t i o n  o f  
i n j u r i e s .  A Q u a l i f i e d  o c c u p a t i o n a l  t h e r a p i s t  h a s  t h e  k n o w l e d g e  a nd  
t r a i n i n g  i n  t r e a t m e n t  t e c h n i q u e s  a n a  a f  t h e  p r e c a u t i o n s  a n d  
c o n t r a - i n d i c a t i o n s  t h a t  g r e a t l y  r e d u c e  r i s k  t o  t h e  c o n s u m e r .  W i t h o u t  a 
l e g a l  d e f i n i t i o n  o f  o c c u p a t i o n a l  t h e r a p y  a n d  a  m e c h a n i s m  t o  m o n i t o r
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t h e  D r o v i s i c n  o t  t h e s e  s e r v i c e s  i n  o u r  S t a t e ,  t n e  c o n s u m e r  o o e s  n o t  
h a v e  a e e a u a t e  c r o t e c t i c n .  E n a c t m e n t  o-f a 1 i c e n s u r e  l a w  i s  a 
s u c s t a n t i a l  c e t e r r e n t  t o  t h e  u n a u a l i + i e d  o r a c t : c e  o r  c c c u o a t i o n a l  
t n s r a o v  a n c  d e c r e a s e s  t h e  o o t e n t i a l  - for  f r a u d .  Tn e  c o w e r  o -  t h e  S t a t e  
t o  e n f o r c e  t h e  l a w  a n c  t h e  a c t i o n  a g a i n s t  t h o s e  wno v i o l a t e  t h e  . a w 
a i s o  o 1s c o u r a c e s  f r a u a  a n d  a o u s e .

T h i s  1 i c e n s u r e  D i l l  \f-S 2 0 5 )  o r c o o s e s  t n a t  a j o i n t  b o a r d  o e  c r e a t e o  , 
c o m b i n i n g  t n e  r e g u l a t i o n  o f  o c c u p a t  i c n a l  t n e r a o y  w i t n  t n e  e x i s t i n g  
o n v s i c a i  t n s r a p y  b o a r d .  We r e a l i z e  t h i s  i s  i m p o r t a n t  c u e  t o  t n e  
c u r r e n t  S t a t e  e c o m o n i c  s t a t u s  a n d  t r e n d  t o w a r d s  c o m o i n i n ?  o o a r o s  . we 
r e c o m m e n d  a  c o m o m e d  b o a r d  w n i c n  a l l o w s  e q u a l  r e o r e s e n t a t  i o n  c f  t n e  
o r o f s s s i o n s  b e i n a  l i c e n s e d  u n d e r  i t .  We h a v e  w o r k e d  w i t n  t h e  D i , v i s i o n  
o f  O c c u p a t i o n a l  L i c e n s i n g  t o  i n s u r e  m i n i m a l  ( i f  a n y )  a d d i t i o n a l  c o s t s  
t o  t n e  S t a t e  m  r e g u l a t i n g  t h i s  p r o f e s s i o n .

O c c u p a t i o n a l  a n d  p h v s i c a l  t h e r a o i s t s  h a v e  s i m i l i a r  y e t  d i f f e r e n t  
e d u c a t i o n a l  an  1  f i e l d w o r k  r e q u i r e m e n t s . T r e a t m e n t  g o a l s  a r e  o f t e n  
s n a r e d  b v  t h e  o c c u p a t i o n a l  a n d  o n v s i c a i  t h e r a p i s t  i n  t h s  
r e h a b i l i t a t i o n  s e t t i n g .  A l t h o u g h  t r e a t m e n t  g o a l s  may b e  s h a r e d ,  t h e  
m o d a l i t i e s  u s e d  b y  e a c h  p r o f e s s i o n  o f t e n  d i f f e r .  F o r  e x a m p l e . ,  i n  t h e  
r e n a b i ' i t a t i o n  o f  a s t r o k e  p a t i e n t  t o  b e  a b l e  t o  r e t u r n  t o  h i s  nome 
a n d  f u n c t i o n  a s  i n d e p e n d e n t ! v  a s  p o s s i b l e :  t h e  o h v s i c a l  t h e r a c i s t  may 
b e  w o r k i n g  on  m u s c l e  s t r e n g t h e n i n g  t h r o u g h  e x e r e i e s  a n d  g a i t  t r a i n i n g  
o r  u s e  o f  a s s i s t i v e  d e v i c e s  t o  a i d  i n  w a l k i n g  w h i l e  t h e  o c c u p a t i o n a l  
t h e r a p i s t  msv  a l s o  u s e  e x e r c i s e s  o r  f u n c t i o n a l  a c t i v i t e s  t o  i m p r o v e  
t h e  o a t i e n t s ' s  a b i l i t y  t o  d r e s s  h i m s e l f ,  p r e p a r e  a meal  , a n d  t a k e  c a r e  
o f  h i m s e l f  w i t h i n  t h e  home o r  w i t h  t h e  a s s i s t a n c e  o f  a d a p t e d  d e v i c e s .

I n  s u m m a r v . o c c u p a t i o n a l  t h e r a o v  f o c u s e s  on  p r o d u c t i v e  a n d  i n d e p e n d e n t  
f u n c t i o n .  I n a p p r o p r i a t e  t r e a t m e n t  i s  a v e r v  e x p e n s i v e  a n d  a r i s k y  
p r o p o s i t i o n  f o r  t n e  c o n s u m e r .  T h i r t y - t w o  o t h e r  s t a t e s  h a v e  e n a c t e d  
i i c e n s u r e  l a w s  c o v e r i n g  o c c u p a t i o n a l  t h e r a o v  w i t h  t h r e e  c t n e r  s t a t e s  
c o m o i n i n q  o c c u p a t i o n a l  a n d  o n v s i c a i  t h e r a o v  b o a r d s .  T n e  A l a s k a  
O c c u p a t i o n a l  T h e r a o v  A s s o c i a t i o n  b e l i e v e s  t h a t  1 i c e n s u r e  o t  
o c c u p a t i o n a l  t h e r a p i s t s  i s  i n  t n e  P e s t  i n t e r e s t  o f  t m s  S t a t e  s  
c i t i z e n s .  T h e r e  i s  n o  a l t e r n a t i v e  t o  l i c e n s u r e .  T h e  p u r p o s e  i s  t o  
r e g u l a t e  t n e  o r a c t i c e  o f  o c c u p a t i o n a l  t h e r a o v ,  n o t  t o  i n f r i n g e  on  t n e  
r i g h t s  o f  o t h e r  p r o f e s s i o n a l s  t o  p r a t i c e  w h a t  t h e v  a r e  q u a l i f i e d  t o  
p r a c t i c e  .

M r .  C h a i r m a n  a n c  m e m o e r s  o f  t h e  c o m m i t t e e ,  a n  o c c u o a t i c r a ’ t n e r a o y  
1 i c e n s u r e  l a w  i s  n e e d e d  n o w ,  I u r g e  y o u  t o  a p p r o v e  t h i s  b i ' 1 . I 
a p p r e c i a t e  t m s  o p p o r t u n i t y  t o  e x p r e s s  o u r  c o n c e r n s .  Thar-. ;  / c u  * c r  
v o u r  t i m e .
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WHO CAM 3E HARKED EY  AN UNCUALIFIED OCCUPATIONAL T rE PA P IST ?
The m a j o r i t y  o f ,  f u n c t i o n s  p e r f o rm e d  by O c c u p a t i o n a l  T h e r a p i s t s  do n o t ,  in  t h e m s e l v e s ,  ou t  
t h e  p a t i e n t  In  h a rm .  S a t h e c  i t  I s  t h e  p a t i e n t ' s  r e s p o n s e  to  th e s e  f u n c t i o n s  a n d / o r  t h e  
p a t i e n t ' s  .m en ta l ,  e m o t i o n a l  o r  p h y s i c a l  I n s t a b i l i t y  wh ic h  cay cause  the f u n c t i o n s  t o  be 
d a n g e r o u s .  A w e l 1 - t r a i n e d  t h e r a p i s t  h a s  b o t h  t h e o r e t i c a l  and p r a c t i c a l  k n ow led g e  o f  t h e  
n e u r o m u s c u l a r  and c a r d i o v a s c u l a r  s y s t em s  o f  th e  body as w e l l  as o f  p h y s i c a l ,  e m o t i o n a l "  and
p s y c h o l o g i c a l  d e v e l o p m e n t  o f  the  I n d i v i d u a l .  H e / s h e  i3  t r a i n e d  in  t r e a tm e n t  o f
r e h a b i l i t a t i o n  o f  I n j u r i e s  t o  t h e s e  s y s t em s  and o f  p r e c a u t i o n s  and c c n t r a - i n d i c a t i o n s  t h a t
g r e a t l y  r e du c e  r i s k  t o  th e  c on sume r .
The f o l l o w i n g  c h a r t  p r o v i d e s  a few e x amp le s  o f  p o s s i b l e  c o m p l i c a t i o n s .

ME THOD OF TREATMENT WHICH 

DIAGNOSIS OR DISABILITY  COULD 3E CANCEROUS   P0SSI3LE COMPLICATIONS

I. Neonatal evaluations and 

treatment

2. Cardi ac Conditions

3. Neurological diseases and 

Impairments
a. Cerebral vascu lar  accidents

b. Head stroke trauma

c. Cerebral ? 3 1sy

4. Tra uma tic  injuries

a. Amo uta ti on o f  upper extremity

5 Burns

5. Sensory Integrative 

Dysfunction

5. M u s c u l a r  Olesesa

a. Mu s c u l a r  dystrcohles

b. M ul tip le sclerosis

7. G e r ia t r ic

3. Dis eas es of Bones and Joints 

a. Art hritis

1 Oev eAo pme nta lly  Delayed 

* ri-it*  r i a n o n

0. Psy chi atr ic Disorcers

a. Psychosis

1. Respirat ory  Diseases

1. Evaluations and treatment

2. P-escribin g progressive 

activities far patients

3. Neurological treatment 

AOL activities

40 Evaluation and prescription :* 
prosthesis in conjunction yj tin 

prosthe tist and physician

4b Reducing h y c e r t o p M c  starrjnj 

by 3 3p ly lrg  pressure "to 
patient Chrcugn confp.— i.ng 

splints and/or press-re 
garments

5. Sensory stimulation '

6. Exercise programs for ’■ange 

of moti on and muscle 

strengthening

7, Designing a.od mon ito rin g 

treatment, environment. 

Transfers to tub, toilet, 
bad or chair.

3. Positioning of patient. 

Exercise programs for -irge 

of motion and muscle 
strengthening.

Sol m t i n g

9. Improper treatment or lack 

o f  traA tmeAtr
10. Design and monit or treatmert 

environment

11. Prescribing progressive 

activity.

Use cf substances \y\ti\ tb^ic. 

fu ire s .

1. Cverstrassing neurological a"d 

logical and physical systems 

Medical instabi11 ty/deatn

2. Medical instaoil i ty/ceatr.

3. Choking 

Seizures

Delay or impede neurological 
return

ia Vascular problems

Weignt fluctuations tret affect 

fit of prosthesis 
Skin breakdcvn

4b Infection 
Skin oreakccwn 
Concractures/deformf ty

5. Sensory overload 

Seizures

Respiratory Arrest

5. Joint damage

Inadequate or improperly oer-'s.— ec 

motion exercises can result in 

permanent contractures :f -uscles, 

tendons, and ligaments.

7. Furhter cognitive, p.T/s'ta’.

psychological or seeia 1 impairment. 
Falling resulting in f h y s i c a’ a-0 

psychological harm.

2. Joint damage

Loss of function cue to imprcce- 
solinting.

5 . P reven t in d iv id u a l f r a r *  atts-iA iTv: 
hiaiiest fivei if f u r c i v c n  »o«.,b?d.

10. Further cognitive osychclogicat c m  

social impairment.

11. Overstressing -esoiratify and 

a r d i o v a s o i l d T  ■Lygtams 
Exaceroaticn pf disease frscass



:gy;s£ ca treatment rsues
1. Solint or brace

2. Slings

3. .Neuromuscular facilitation devices of 

vibration and ice

•CSj . 31.E ■vc
1. Possible nerve, muscle, skin, or ortrocecic :a_ 

functional loss and debilitacicn.

2. Possible auxiliary nerve damage or imoarieo nr>: 

artery circulation due to imorocar fit. Imorcsa 
O O S l t i a n i n g  - loss of extremity function.

3. Adverse effects on central nervous system or 
vascular system.

The f i n a n c i a l  bu rden  to  th e  consumer i s  a l s o  r e du c ed  when a s k i l l e d  p r a c t i t i o n e r  p e r f o r m s  
t h e s e  t a s k s ,  as a p p r o p r i a t e  t r e a tm e n t  i s  p l a n n e d  and imp lemen ted  in  the  mos t  e x p e d i e n t  way.  
Consumers  o f  h e a l t h  c a r e  s e r v i c e s  in  the  l a t t e r  p a r t  o f  the  2 3 t h  c e n t u r y  a r e  c a u g h t  : n  a 
"CATCH 22 "  s i t u a t i o n .  T e c h n o l o g y  has o u t s t r i p p e d  o u r  3 c c : a l  v a l u e s  and gov e rnmen t  p o l i c i e s ,  
The c a p a b i l i t i e s  ace in p l a c e  f o r  k e e p i n g  p e r s o n s  a l i v e  in  more d i s a b l e d  s t a t e s ,  w h i l e  a t  
t he  same t ime s e r v i c e s  d e l i v e r y  i s  b e i n g  moved to  l e s s  ‘ r e s t r i c t i v e  a r e n a s  and go v e rnmen t  
p o l i c i e s  r e g u l a t i n g  q u a l i f i c a t i o n s  o f  d e l i v e r y  p e r s o n n e l  a r e  b e i n g  l e s s e n e d .
C o n s i d e r  th e f o l l o w i n g  ways an i n d i v i d u a l ,  f a m i l y  o r  3 r d  p a r t y  p a y o r  can be ha rmed :

»
P o t e n t i a l  f o r  in d ependence  i s  enhanced by e a r l y  i n t e n s i v e  i n t e r v e n t i o n  o f  o c c u p a t i o n a l  
t h e r a s y  p e r s o n n e l .  I f  t h e s e  p e r s o n n e l  a r e  n o t  q u a l i f i e d ,  th e  p o t e n t i a l  f o r  r e t u r n  to  
i n d e p e nd e n t  f u n c t i o n i n g  i s  l o s t  and th e  f a m i l y  i n c u r s  l o n g  te rm f i n a n c i a l  b u r d e n s .
Be c au se  seme i n s u r a n c e  p o l i c i e s  u s e  l i c e n s i n g  as t h e  c r i t e r i a  f o r  d e t e rm i n i n g  q u a l i f i e d  
r e im b u r s a b l e  s e r v i c e s ,  t h e  consumer  may be d e n i e d  t h e  f i n a n c i a l  c o v e r a g e  t h e y  t h r t u g n t  
t hey  had .  They a r e  l e f t  w i t h  th e  c h o i c e  o f  p a y i n g  a d d i t i o n s  '.y f o r  s om e th i n g  t h e y
assumed was t a k e n  c a r e  o f  o r  n o t  g e t t i n g  th e  needed s e r v i c e .
Consumer s  e x p e r i e n c e  l o n g  te rm emo t i o n s  o f  g u i l t  and ange r  a t  b e i n g  duped .  C u i l r  o c c u r s  
when they  r s a l i z e  t o o  l a c e  t h a t  s e l e c t i o n  o f  s e r v i c e s  and s e r v i c e  p e r s o n n e l  depended  on 
t h e i r  p e r s o n a l  know ledge  o f  q u a l i f i c a t i o n s  o f  a c a d r e  c f  h e a l t h  c a r e  d o l . v e r e r o .  A n c - -  
anc f e e l i n g s  o f  b e in g  duped o c c u r  when t h e y  r e a l i z e  t h a t  p r o t e c t i o n s  we re  n u t  m o l  ace : :  
h e l p  them make th e  n e c e s s a r y  d e c i s i o n s .  B e c au se  SOME HEALTH PERSONNEL AP.E LICENSED
(REGULATED) WHILE OTHERS ARE NOT THE CONSUMER IS  LULLED INTO BELIEVING THE GOVERNMENT IS
MONITORING THE QUALIFICATIONS OF ALL DELIVERERS.

C o n s i d e r  t h e  f o l l o w i n g  gov e rnmen t  g u i d e l i n e s  i n  p l a c e  t o  p r o t e c t  t h e  p u b l i c  f r e t
O .T .  p e r s o n n e l . u n q u a . i l

F e d e r a l  M e d i c a r e  g u i d e l i n e s  ha ve  removed a p r e v i o u s  r e q u i r e m e n t  t h a t  O c c u p a v i c n a l  
T h e r a p y  p e r s o n n e l  meet AOTA's c e r t i f i c a t i o n  r e q u i r e m e n t s  and p r o v i d e  i n s t e a d  t h 3 t they  
meet  q u a l i f i c a t i o n s  s p e c i f i e d  by th e  m e d i c a l  s t a f f ,  c o n s i s t e n t  w i t h  s t a t e  l aw .
F e d e r a l  r e g u l a t i o n s  f o r  n u r s i n g  hemes r e q u i r e  an O .T .  t o  c om p l e t e  th e  e d u c a t i o n  and 
f i e l d  work e x p e r i e n c e  b u t  do es  n o t  r e q u i r e  p a s s i n g  t h e  AOTA c e r t i f i c a t i o n  exam.
P u b l i c  l aw 9 4 - 1 4 2  r e q u i r e s  s c h o o l s  to  p r o v i d e  s p e c i a l  e d u c a t i o n  and r e l a t e d  s e r v i c e s  f o r  
c h i l d r e n  w i t h  h a n d i c a p s .  O .T .  i s  a r e l a t e d  s e r v i c e  and must  be p r o v i d e d  oy q u a l i f i e d  
p e r s o n n e l  b u t  t h e  d e f i n i t i o n  o f  " q u a l i f i e d "  i s  l e f t  up t o  th e  s t a t e  e d u c a t i o n  a g e n c i e s .
O t h e r  a c c r e d i t i n g  a g e n c i e s  such us JCAH, CARF and ACRMCD r e q u i r e  O .T .  s e r i v c a ;  
p r o v i d e d  by q u a l i f i e d  p e r s o n n e l .  They do n o t ,  h o w e v e r ,  d e f i n e  " q u a l i f i e d . "  71 
l e f t  t o  the s t a t e  o r  p r i v a t e  f a c i l i t y .

Do t h e s e  g u i d e l i n e s  seem ad eq u a t e  t o  a s s u r e  s a f e t y  and q u a l i t y  OT s e r v i c e s  to  ALL consumers '? 
We d o n ' t  t h i n k  s o .  P l e a s e  3 h a r e  t h i s  I n f o r m a t i o n  w i t h  y o u r  l e g i s l a t o r  when t a l k i n g  abou t  
why OT ' s  need t o  be l i c e n s e d .  I d e a l l y  we wou ld  l i k e  t o  e l i c i t  a c t u a l  c a s e s  o f  t h e s e  
s i t u a t i o n s  o c u r r m g  n r  h a v i n g  o c c u r r e d .  I f  you as an i n d i v i d u a l  can r e c a l l  . r . i ta.-.ce.*
i i - . o s a  c o n t o r t  Aa-nna Cat.bon a t  th e  VIOTA o f f i c e .  A s p e c i f i c  c a s e  exvs-p ie • m <? « » .
a \ « g i : S l a t o r  i & World? » r «  cnan 2U "what i t  s " .

R e p r i n t e d  w i t h  p e r m i s s i o n  - W i s c o n s i n  O c c u p a t i o n a l  T h e r a p y  A s s o c i a t i o n  

A ll R i g h t s  Re s e r v e d .



A M A N D A  I R E N E  A N D R A D E  

7030 C r a w f o r d  

A n c h o r a g e ,  A K  9 9 5 0 2  

(907) 2 4 3 - 7 9 3 1 / 2 5 7 - 2 7 4 0

A p r i l  13, 1987

R e p r e s e n t a t i v e  J o h n n y  Ellis 

A l a s k a  S t a t e  L e g i s l a t u r e  

P.O. B o x  V  (MS 3100)

J u n e a u ,  A K  9 9 8 1 1

RE: H B  205

D e a r  R e p r e s e n t a t i v e  Ellis:

A t t a c h e d  is a c o p y  of a l e t t e r  I h a v e  s e n t  to v a r i o u s  n e w s p a p e r s .  As  

c o - c h a i r  o f  t he S e n a t e  H e a l t h ,  E d u c a t i o n  a n d  S o c i a l  S e r v i c e s  C o m m i t t e e ,  I h o p e  

y o u  w i l l  f i n d  the t ime to r e s p o n d  a n d  to h e l p  s u p p o r t  the c h a n g e  in l a n g u a g e  

o n  t h i s  b i l l .  T h a n k  y o u  v e r y  m u c h .

S i n c e r e l  •,

A m a n d a  I r e n e  A n d r a d e

r  -

A t t a c h m e n t  a /s



A M A N D A  I R E N E  A N D R A D E  

7 0 3 0  C r a w f o r d  

A n c h o r a g e ,  A K  9 9 5 0 2  

(907) 2 4 3 - 7 9 3 1 / 2 5 7 - 2 7 4 0

A p r i l  8, 1987

T O  W H O M  IT M A Y  C O N C E R N :

O n e  o f  the i t e m s  b e fore o u r  l e g i s l a t u r e  t h i s  s e s s i o n  is H o u s e  B i l l  205 

i n t r o d u c e d  b y  R e p r e s e n t a t i v e  M i k e  N a v a r r e  (D) o f  K e n a i .  T h i s  b ill i s  " A n  A c t  

r e l a t i n g  to r e g u l a t i o n  of the p r a c t i c e  of o c c u p a t i o n a l  t h e r a p y  a n d  p h y s i c a l

t h e r a p y ;  a n d  p r o v i d i n g  for a n  e f f e c t i v e  d a t e . "  T h e  b i l l ' s  p u r p o s e  a p p e a r s  to

b e  the l i c e n s i n g ,  a n d  c o n t r o l  t h r o u g h  l i c e n s i n g  r e q u i r e m e n t s ,  o f  t h o s e

p r o f e s s i o n a l s  e n g a g e d  in h e a l t h  care; s p e c i f i c a l l y ,  it a d d s  the r e a l m  of

O c c u p a t i o n a l  T h e r a p y  to the a l r e a d y  e x i s t i n g  S t a t e  P h y s i c a l  T h e r a p y  B o ard.

T h e  b i l l ' s  i n t e n t  a p p e a r s  to b e  to p r o t e c t  t he p u b l i c  f r o m  u n q u a l i f i e d  o r  

i n c o m p e t e n t  i n d i v i d u a l s  who c h a r g e  the c o n s u m e r  a f e e  f o r  s e r v i c e s  t h e y  are 

n o t  s u i t a b l y  p r e p a r e d  to d e l i v e r — a m a t t e r  o f  e t h i c s .  At least t h a t  is the 

w a y  I h a v e  r e a d  thi s  d o c u m e n t  a n d  I c o n c u r ;  c o n s u m e r  p r o t e c t i o n  is  m o s t

r e a s o n a b l e .  M o s t  of us a g r e e  t h a t  m a n y  p r o f e s s i o n s  (doctor, l a w yer, h e a l t h

c u r e  p r o f e s s i o n s ,  etc.) n e e d  c e r t a i n  g u i d e l i n e s  p r o v i d e d  b y  t h eir s c h o o l s ,

p r o f e s s i o n a l  a s s o c i a t i o n s ,  t h e i r  p e e r s ,  a n d  t h e  s t a t e s  i n  w h i c h  they p r a c t i c e .

A l l  to o  o f ten, h o w e v e r ,  t h e  a u t h o r s  o f  a p i e c e  of  l e g i s l a t i o n  f o r g e t  

that l o o p h o l e s  i n  l a n g u a g e  c a n  p r o v i d e  a m e a n s  f or p r o s e c u t i o n  ( p e r s e c u t i o n )  

b y  t h o s e  w h o  w o u l d  m i s u s e  a l a w  w h o s e  i n t e n t  is p r o t e c t i o n .

A c c o r d i n g  to HB 205, this b o a r d  h a s  t he p o w e r  to

- s et q u a l i f i c a t i o n s  and e l i g i b i l i t y  g u i d e l i n e s  a n d  to pas s  j u d g m e n t  on  

such;

- c o n d u c t  e x a m i n a t i o n s ;

- i s s u e  p e r m i t s  a n d  l i c e n s e s  a n d  r e f u s e ,  s u s p e n d ,  or  r e v o k e  those l i c e n s e s ;

-  l i m i t  o r  c o n d i t i o n  the a u t h o r i t y  to p r a c t i c e ;  a n d

- a d o p t  r e g u l a t i o n s  as n e c e s s a r y  to c a r r y  o u t  t h e i r  p u r p o s e .

A s  H B  2 05 p r e s e n t l y  r e a d s ,  t he p r o p o s e d  S t a t e  P h y s i c a l  T h e r a p y  a n d  

O c c u p a t i o n a l  T h e r a p y  B o a r d  w o u l d  h a v e  t he p o w e r  to s a y  o ne m a y  no t  p r a c t i c e  

" o c c u p a t i o n a l  t h e r a p y , "  as d e f i n e d  i n  th e  b i l l , u n l e s s  o n e  m e e t s  t h e  b o a r d ' s  

s p e c i f i c a t i o n s .  T h a t  b o d y  m a y  a l s o  l e v y  a c i v i l  f i n e  o f  up to $ 5 , 0 0 0 .  T h e  

b i l l  p r o p o s e s  the f o l l o w i n g  d e f i n i t i o n  f o r  o c c u p a t i o n a l  therapy.

(6) " o c c u p a t i o n a l  t h e r a p y "  m e a n s  t h e  u s e  of p u r p o s e f u l  

a c t i v i t y ,  e v a l u a t i o n ,  t r e a t m e n t ,  a n d  c o n s u l t a t i o n  w i t h  h u m a n  b e i n g s  

w h o s e  a b i l i t y  to cope w i t h  t h e  t a s k s  of d a i l y  l i v i n g  a re t h r e a t e n e d  

w i t h ,  o r  i m p a i r e d  by d e v e l o p m e n t a l  d e f i c i t s ,  l e a r n i n g  d i s a b i l i t i e s ,  

a g i n g ,  p o v e r t y ,  c u l t u r a l  d i f f e r e n c e s ,  p h y s i c a l  i n j u r y  or  i l l ness, o r  

p s y c h o l o g i c a l  a n d  s o c i a l  d i s a b i l i t i e s  to m a x i m i z e  i n d e p e n d e n c e ,  

p r e v e n t  d i s a b i l i t y ,  and m a i n t a i n  h e a l t h ;



H o u s e  B i l l  2 0 5 / S t a t e  P h y s i c a l  T h e r a p y  B o a r d  

P a g e  1

T h e  b i l l  g o e s  oxi to s ay " ' o c c u p a t i o n a l  t h e r a p y '  i n c l u d e s  (A) d e v e l o p i n g  

d a i l y  l i v i n g ,  p l a y ,  l e i s u r e ,  s o c i a l ,  a n d  d e v e l o p m e n t  s k i l l s  . . . 

(C) e n h a n c i n g  f u n c t i o n a l  p e r f o r m a n c e ,  p r e v o c a t i o n a l  o k i l l s ,  and w o r k  

c a p a b i l i t i e s  u s i n g  s p e c i f i c a l l y  d e s i g n e d  e x e r c i s e s ,  t h e r a p e u t i c  m e d i a ,  an d  

m a n u a l  i n t e r v e n t i o n  . . . [and] (G) a d a p t i n g  e n v i r o n m e n t s  f or the d i s a b l e d . "  

T h e  f i r s t ,  (A), a c c u r a t e l y  d e s c r i b e s  e v e r y  m o t h e r  t hat e v e r y  lived; (C) m i g h t  

d e s c r i b e  t h e  h u s b a n d ,  w i f e ,  or c o w o r k e r  w h o  r u b s  y o u r  n e c k  w h e n  y o u ' r e  t e n s e  

o r  o v e r s t r e s s e d ;  the s o n  w h o  b u i l d s  a r a m p  so t hat h i s  a g i n g  f a t h e r  c a n  e n t e r  

h i s  h o m e  i n  a  w h e e l c h a i r  w o u l d  b e  i n  v i o l a t i o n  o f  ( G ) .

A s  p r e s e n t l y  w r i t t e n ,  the s c o p e  of o c c u p a t i o n a l  t h e r a p y  c o u l d  b e  

m i s c o n s t r u e d  to c o v e r  j u s t  a b out a n y o n e  d o i n g  j u s t  a b o u t  a n y t h i n g  f r o m  r a i s i n g  

c h i l d r e n  a n d  c a r i n g  f o r  o t h e r  h u m a n  b e i n g s  to c o m m o n  k i n d n e s s e s .  T he l a n g u a g e  

of  H B  205 i n  d e f i n i n g  " o c c u p a t i o n a l  t h e r a p y "  is t oo a l l - e n c o m p a s s i n g ,  thu s  

o p e n i n g  d o o r s  f o r  t h e  p o s s i b i l i t y  o f  m i s u s e  o f  th e  p o w e r  it g r a n t s .  A  s i m p l e  

c h a n g e  i n  w o r d i n g  w o u l d  b r i n g  t he d e f i n i t i o n  of  o c c u p a t i o n a l  t h e r a p y  i n t o  

a p p r o p r i a t e  f o c u s  w i t h o u t  t a k i n g  a n y t h i n g  f r o m  the b i l l ' s  o b j e c t i v e s .  I 

p r o p o s e  th e  f o l l o w i n g  l a n g u a g e  be  a d d e d .

(6) " o c c u p a t i o n a l  t h e r a p y "  is d e f i n e d  as, b u t  is n ot l i m i t e d  

to o c c u p a t i o n a l  t h e r a p i s t s , [means] the u s e  of p u r p o s e f u l  a c t i vity, 

e v a l u a t i o n ,  t r e a t m e n t ,  and c o n s u l t a t i o n  w i t h  h u m a n  b e i n g s  . . .; 

" o c c u p a t i o n a l  t h e r a p y "  i n c l u d e s ,  b u t  is n o t  l i m i t e d  to o c c u p a t i o n a l  

t h e r a p i s t s , (A) d e v e l o p i n g  d a i l y  l i v i n g ,  p l a y ,  l e i s u r e ,  social, a nd 

d e v e l o p m e n t  s k i l l s  . . .

T h i s  l a n g u a g e  w o u l d  s e e m  to g r a n t  the p r o p e r  a u t h o r i t y  to the l i c e n s i n g  

b o d y  a n d  p r e v e n t  p o s s i b l e  m i s u s e  of i ts p o w e r .

S i n c e r e l y ,

A m a n d a  I r e n e  A n d r a d e



C o l l i n s  & A s s o c i a t e s
2600 D ena li, Suite 501 

Anchorage , A la ska  99503 
(9 0 7 ) 276-7943

A p r i l  11 /  1987

R e p r e s e n t a t i v e  Red Bouche r  
P . O.  Box V 
J u n e a u /  AK 99811

Dear  R e p r e s e n t a t i v e  Bouc he r :

I  am i n  s u p p o r t  o f  t h e  r e g u l a t i o n  o f  t h e  p r a c t i c e  o f  o c c u p a t i o n a l  t h e r a p y  i n  
A l a s k a .  I n  my p r o f e s s i o n a l  e x p e r i e n c e  w i t h  i n j u r e d  w o r k e r s /  I  have  come t o  
r e c o g n i z e  t h e  p o s i t i v e  i m p a c t  o f  t h e  u n i q u e  s e r v i c e s  o f f e r e d  by  o c c u p a t i o n a l  
t h e r a p i s t s  upon t h e  q u a l i t y  o f  l i f e  a nd  f u n c t i o n a l  p e r f o r m a n c e  o f  t h e  
d i s a b l e d .  T h e r e f o r e /  t h e  p o t e n t i a l  f o r  harm i s  a l s o  g r e a t  w i t h o u t  some 
g u r a n t e e  o f  a p p r o p r i a t e  e d u c a t i o n  a n d  t r a i n i n g  o f  o c c u p a t i o n a l  t h e r a p i s t s  
wor k i ng  i n  b o t h  p r i v a t e  and  n o n - p r o f i t  s e c t o r s .

1/  t h e r e f o r e /  s u p p o r t  HB 205 a n d  u r g e  you  t o  p a s s  t h i s  b i l l .  T h i s  w i l l  h e l p  
a s s u r e  q u a l i t y  o c c u p a t i o n a l  t h e r a p y  s e r v i c e s  t o  t h o s e  A l a s k a n s  who a r e  i n  need  
o f  t h i s  t y p e  o f  a s s i s t a n c e .

Thank you f o r  y o u r  c o n s i d e r a t i o n .

S i n c e r e l y /

Mike Head,  M . E d . , CIRS,  CRC 
C e r t i f i e d  R e h a b i l i t a t i o n  C o u n s e l o r

MH:lg/17-68



ROBERT W. LIPKE, M.D.
— O rth op ed ic  Surgery — 
Prac t ice  L im ited to  S u rg e ry  

o f  the  H and  a n d  U p p e r  Extrem ity

Rep.  Red B oucher 
P .O.  Eox V
Ju n e a u , A la s k a  99811

D ear Mr. E o u c h e r,

I  w ould  l i k e  t o  e x p r e s s  my s u p p o r t  f o r  t h e  p a s s a g e  o f  KB 205 .  I  f e e l  
i t  i s  im p o r ta n t  t o  l i c e n s e  O c c u p a tio n a l  T h e r a p i s t s  i n  t h e  S t a t e  o f  
A la s k a .  T h is  b i l l ,  i f  p a s s e d  w ould  h e lp  p r o t e c t  t h e  g e n e r a l  p u b l i c  
from  u n a u th o r iz e d ,  a n d  p e rh a p s  i l l - p r e p a r e d  p r a c t i t i o n e r s .  I t  i s  
im p o r ta n t  t o  i n s u r e  an d  m a in ta in  p r o f e s s i o n a l  s ta n d a r d s  i n  t h i s  a r e a  
a s  i t  i s  i n  o t h e r  h e a l t h  o c c u p a t io n s .

R o b e r t  W. L ip k e , M.D.

4046 Laurel S tree t, Suite 302 • A nchorage , A laska 99508 •  (907) 562-4546



Michael D. Manuel, M.D. 
Plastic and Reconstructive Surgery

A p r i l  8/ 1 9 8 7

S t e v e  R i e g e r  
P . O .  Box  V 
J u n e a u /  AK 9 9 8 1 1

RE:  H o u s e  B i l l  # 2 0 5 /  L i c e n s i n g  o f  O c c u p a t i j n a l  T h e r a p i s t

D e a r  M r .  P . i e a e r /

I  w r i t e  i n  s u p p o r t  o f  H o u s e  B i l l  # 2 0 5  p e r t a i n i n g  t o  t h e  l i c e n s i n g  o f  
O c c u p a t i o n a l  T h e r a p i s t .  I  b e l i e v e  t h a t  t h e  l i c e n s i n g  o f
O c c u p a t i o n a l  T h e r a p i s t  w i l l  n o t  o n l y  h e l p  t h e m  g a i n  r e c o g n i t i o n  a s  a  
s e p a r a t e  a n d  i m p o r t a n t  i d e n t i t y  i n  t h e  c a r e  o f  r e h a b i l i t a t i o n  o f  
p a t i e n t s  b u t  w i l l  m o r e  i m p o r t a n t l y  a l l o w  t h e  p u b l i c  t o  h a v e  t h e  
a s s u r a n c e  t h a t  t h e i r  t h e r a p i s t s  a r e  i n d e e d  s u b j e c t  t o  l i c e n s u r e  e n d  
h a v e  s a t i s f a c t o r i l y  c o m p l e t e d  a  c o u r s e  l e a d i n g  t o  t h e  l i c e n s i n g .

I  b e l i e v e  t h a t  p a s s i n g  H o u s e  B i l l  # 2 0 5  i s  i n  t h e  b e s t  i n t e r e s t  o f  t h  
p u b l i c  a n d  I  a p p r e c i a t e  y o u r  s u p p o r t  i n  s e e i n g  i t  p a s s e d .

S i n c e r e l v /

MDMbwc

Providence Professional Building • Suite 202  • 3200  Providence Drive • Anchorage. AK 9 ?50S • (°07 ) 5 63 -2002



R e p r e s e n t a t i v e  A l y c e  H a n l e y  4 / 1 1 / 8 7

A l a s k a  H o u s e  of R e p r e s e n t a t i v e s  
S t a t e  C a p i t a l  
P o u c h  V

J u n e a u ,  A l a s k a ,  9 9 8 1 1  

D e a r  Ms. H a n l e y :

I am w r i t i n g  to y o u  as a c o n c e r n e d  v o t e r  in y o u r  d i s t r i c t  in 
A n c h o r a g e .  I w o u l d  l i k e  to b r i n g  to y o u r  a t t e n t i o n  s o m e t h i n g  I 
f e e l  is v e r y  i m p o r t a n t .  S o m e t i m e  in t h e  n e a r  f u t u r e  the A l a s k a  
S t a t e  H o u s e  w i l l  be v o t i n g  on H o u s e  B i l l  205 c o n c e r n i n g  the 
r e g u l a t i o n  of the p r a c t i c e  of o c c u p a t i o n a l  t h e r a p y .  As a c u r r e n t  
p a t i e n t  of a n  o c c u p a t i o n a l  t h e r a p i s t  I c a n  u n d e r s t a n d  the 
i m p o r t a n c e  of s t r i c t  l i c e n s i n g  a n d  g o v e r n a n c e  of o c c u p a t i o n a l  
t h e r a p i s t s .  I m u s t  a d m i t  t h a t  I w a s  r a t h e r  a m a z e d  to f i n d  o u t  
t h a t  o c c u p a t i o n a l  t h e r a p i s t s  a r e  c u r r e n t l y  n o t  u n d e r  a n y  k i n d  of 

s c r u t i n y  or l i c e n s i n g  in t h e  S t a t e  of A l a s k a .  I f e e l  t h a t  t h i s  is 

a s e r i o u s  o v e r s i g h t  on t h e  pa r t  of the S t a t e  of A l a s k a  a n d  s h o u l d  

be r e m e d i e d  by t h e  u p c o m i n g  bill.

If a p e r s o n  r e c o v e r i n g  f r o m  a t r a u m a t i c  i n j u r y  w a s  to go u n a w a r e

to an u n s k i l l e d ,  u n t r a i n e d ,  u n l i c e n s e d  p e r s o n  a c t i n g  as a 
t h e r a p i s t  it c o u l d  r e s u l t  in m a j o r  p h y s i c a l  a n d  p s y c h o l o g i c a l  

p r o b l e m s .  U n s k i l l e d  t r e a t m e n t  of an i n j u r y  c o u l d  a n d  m o s t  l i k e l y  

w o u l d  r e s u l t  in f u r t h e r  l o s s  of w o r k ,  p e r m a n e n t  d i s a b i l i t y  and 

i r r e p a r a b l e  p s y c h o l o g i c a l  d a m a g e .

M y  p e r s o n a l  d e a l i n g s  w i t h  ray p r e s e n t  o c c u p a t i o n a l  t h e r a p i s t  h a v e  
b e e n  v e r y  p o s i t i v e .  H e r  k n o w l e d g e  a n d  s k i l l s  h a v e  h e l p e d  me in a
s p e e d i e r ,  s a f e r  r e c o v e r y .  I s h u d d e r  to t h i n k  t h a t  I c o u l d  h a v e
h a d  a n y  f u r t h e r  s e t b a c k s  in t r y i n g  to r e g a i n  a n o r m a l  l i f e s t y l e .

I w o u l d  a p p r e c i a t e  y o u r  s e r i o u s  c o n s i d e r a t i o n  of t h i s  b i l l  and 

y o u r  s u p p o r t  on t h i s  m a t t e r .

S i n c e r e l y ,

L y n n  D e n l i n g e r  
8 6 0 7  J a d e  St.
A n c h o r a g e ,  A l a s k a  9 9 5 0 2



April 12, 1937

R e p r e s e n ta t iv e  N i i lo  Koponen 
P.O.  Box V 
J u n e a u , Ak. 99811

D ear R e p r e s e n ta t iv e  Koponen:

I  am w r i t i n g  t o  e x p r e s s  my s u p p o r t  o f  HB 205 f o r  r e g u l a t i o n  o f  o c c u p a t io n a l  
t h e r a p y  s e r v i c e s .  S in c e  my i n j u r y  I  h av e  been  u n d e r  t h e  c a r e  o f  an  o c c u p a t io n a l  
t h e r a p i s t .  The i n j u r y  h a s  made a  n e g a t iv e  im p a c t on n e a r l y  e v e ry  a s p e c t  
o f  my l i f e .  T h in g s  t h a t  I  o n c e  to o k  f o r  g r a n te d  a r e  now tim e -c o n su m in g , 
d i f f i c u l t  o r  i m p o s s ib le .  I  c a n  s e e  t h a t  c c c u p a t io n a l  th e r a p y  i s  e s s e n t i a l  
i n  h e lp in g  me t o  a c h ie v e  g r e a t e r  m o b i l i t y  and  t o  r e t u r n  me t o  my p re v io u s  
l e v e l  o f  f u n c t io n  a t  heme and  a t  w ork .

I  b e l i e v e  t h a t  HB 205 i s  im p o r ta n t  t o  r e g u l a t e  q u a l i t y  o f  c a r e  f o r  o th e r s  
who may b e  i n j u r e d  o f  d i s a b l e d  i n  t h e  f u t u r e .

S in c e r e ? !  v .



Tam ara Thomas 

Eox 374311 

W a s i l l a ,  Ak

R e p r s s e n t iv e  A ly c e  H an ley  

P .O.  Eox V 

J u n e a u , Ak. 99811

D ear R e p r e s e n ta t i v e  A ly c e  H a n ley :

I  1 am w r i t i n g  t h i s  l e t t e r  i n  r e g a r d s  t o  KB 205 . I ' d  l i k e  t o  u rg e  you t o  

p a s s  t h i s  b i l l  t o  p r o t e c t  t h e  p u b l i c  from  u n q u a l i f i e d  t h e r a p i s t .  S eco n d a ry  

t o  a  hand  i n j u r y ,  I ' v e  r e c ie v e d  v a r io u s  th e r a p y  and  f i n d  t h e r e  i s  v a ry in g  

q u a l i t y  i n  s e r v i c e s  a v a i l a b l e .  I ' d  a p p r e c i a t e  i t  i f  you w ould  s e e  t o  i t  

t h a t  t h e r e  i s  r e q u l a t i o n  i n  t h i s  a r e a .

Thank you ;

Q y i- j'T ) fu i v - 1 1  S l- y it u ?

Tam ara Thomas
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NORTHERN REHABILITATION SERVICES, INC.
43 25  Lau re l, S u ite  103 

A nchorage , A la sk a  9 9 5 0 8  
(907 ) 561 -3162

A p r i l  1 0 ,  1 9 8 7

R e p r e s e n t a t i v e  R e d  B o u c h e r  
A n c h o r a g e  D i s t r i c t  10  
P . O .  B o x  V
J u n e a u ,  A l a s k a  9 9 8 1 1

RE:  H o u s e  B i l l  2 0 5

D e a r  M r .  B o u c h e r :

NRS w o u l d  l i k e  t o  e x p r e s s  i t s  s u p p o r t  f o r  r e g u l a t i o n  o f  t h e  
p r a c t i c e  o f  o c c u p a t i o n a l  t h e r a p y .  T h e  p r o f e s s i o n a l s  a t  NRS w o r k  
d i r e c t l y  w i t h  o c c u p a t i o n a l  t h e r a p y  i n  t h e  t r e a t m e n t  o f  i n j u r e d  
w o r k e r s .  We r e c o g n i z e  t h e  i m p o r t a n c e  o f  p r o v i d i n g  q u a l i t y  
s e r v i c e s ,  t h e r e f o r e ,  s u p p o r t  s t a n d a r d i z a t i o n  o f  t h e  l i c e n s i n g  
p r a c t i c e s .  T h i s  w i l l  e n s u r e  t h e  c o n t i n u a t i o n  o f  a p p r o p r i a t e  
m e d i c a l  c a r . e  t h r o u g h o u t  t h e  s t a t e ,  i n  b o t h  t h e  p r i v a t e  a n d  n o n ­
p r o f i t  s e c t o r s .

I f  y o u  s h o u l d  h a v e  a n y  c o n c e r n s  o r  q u e s t i o n s  r e g a r d i n g  t h i s  
l e t t e r ,  p l e a s e  d o  n o t  h e s i t a t e  t o  c o n t a c t  m e .  T h a n k  y o u  f o r  y o u r  
c o n s i d e r a t i o n  o f  t h i s  i s s u e .

R e s p e c t f u l l y  s u b m i t t e d ,

C a r o l  J a c o b s e n ,  R . N . ,  C . R . R . N .
C e r t i f i e d  R e h a b i l i t a t i o n  R e g i s t e r e d  N u r s e

C J : I w

P.O. Sox 375313 
Wasilla, AiasKa 09637 

(9071 7-J5-:-!66
232 Second Street Graanl 
Fairbanks, Alaska 09701 

(9071 J5 I-C544
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ALASKA 
TREATMENT 

i z i lH  CENTER
M e c ca l Rehabilitation Services

A p r i l  9 ,  1 9 8 7

•1" © o

D a v e  D o n l e y
A l a s k a  S t a t e  L e g i s l a t u r e  
PO Box  V ,  Room 1 0 6  
J u n e a u r AK 9 9 8 1 1

RE:  HB 2 0 5

D e a r  R e p r e s e n t a t i v e  D o n l e y :

T h e  A l a s k a  T r e a t m e n t  C e n t e r ,  a n  o u t - p a t i e n t  m e d i c a l  r e h a b i l -  
i t a i o n  f a c i l i t y  a n d  e m p l o y e r  o f  o c c u p a t i o n a l  a n d  p h y s i c a l  t h e r ­
a p i s t s ,  s u p p o r t s  HB 2 0 5  f o r  t h e  f o l l o w i n g  r e a s o n s :

1 .  P r o v i d e s  c o n c i s e  d e f i n i t i o n  o f  o c c u p a t i o n a l  t h e r a p y  
s e r v i c e s  ( a s s i s t s  M e d i c a i d  a n d  o t h e r  i n s u r a n c e  c l a i m s ) .

2 .  P r o v i d e s  c o n s u m e r  p r o t e c t i o n  i n  c a s e s  w h e r e  o c c u p a ­
t i o n a l  t h e r a p y  s e r v i c e s  a r e  w r o n g f u l l y  d e l i v e r e d .

3 .  E n a b l e s  c o n s u m e r s  t o  k n o w  w h a t  i s  e x p e c t e d  f r o m  o c c u p a ­
t i o n a l  t h e r a p y  s e r v i c e s .

E m p l o y e r s  o f  p h y s i c a l  a n d  o c c u p a t i o n a l  t h e r a p i s t  r e l y  o n  t h e  
s t a t e  l i c e n s i n g  b o a r d  t o  p e r f o r m  i t s  f u n c t i o n s  i n  a n  e x p e d i e n t  
a n d  t h o r o u g h  m a n n e r .  F a c t o r s  i n  HB 2 0 5  w h i c h  a f f e c t  t h i s  e x p e ­
d i e n c y  a n d  w h i c h  s h o u l d  b e  c o n s i d e r e d ,  i n c l u d e :

1 .  A d d i t i o n a l  b o a r d  m e m b e r s / a d d i t i o n a l  e x p e n s e  ( p r o p o s e d :
2 o c c u p a t i o n a l  t h e r a p i s t s ;  S e c .  0 8 . 8 4 . 0 1 0 ) .

2 .  A d d i t i o n a l  b u s i n e s s  t o  c o n d u c t / n e c e s s i t a t e s  m o r e  m e e t ­
i n g  t i m e .

T h a n k  y o u  f o r  y o u r  t h o u g h t f u l  c o n s i d e r a t i o n  i n  t h i s  m a t t e r .  
P l e a s e  c o n t a c t  me i f  I  c a n  b e  o f  a n y  a d d i t i o n a l  a s s i s t a n c e .

S i n c e r e l y ,

A v i s  C .  H a y d e n  
E x e c u t i v e  D i r e c t o r

A C H /b e l

c c :  D a l e  S h i r k ,  H e a l t h  a s s o c i a t i o n  o f  A l a s k a
^ M g X issaTlTd i i l j i g o n ,  P r e s i d e n t ,  A l a s k a  O c c u p a t i o n a l  T h e r a p y  
A s s o c i a t i o n
P a t r i c i a  M c A d o o ,  P r e s i d e n t ,  A l a s k a  P h y s i c a l  T h e r a p y  
A s s o c i a t i o n

3710 E. 20th Aver.ua Anchorage AK 99508 (907) 272-0586



Education A l l  occupational therapist* have c lassroom  
.uni clin ical educational r» |ic tirn c rs , In cn liy  • 
leve l (Mi'iliMii1. tin* rtt ( ii|Mti<ni.il ill* rapist may 
I k* nil oceu | rational therapist. irg is t rr rd  
( ( )  I K ) m  certified occupational I lum py  
assistant ( C O T A ) .
I In* registered occupational therapist ( O I K )  

li.is i n iup lc lrd  n fout-yeat lin cca la iitra tr 
r lrg t r r  pm^r.1111 and <11 In  nine uiontlw n l l i r l i l 
w ork  experience. I lie  O I K  may Im i '  *p rn l 
lilt* lu ll four years i l l nn orc ii|M liuna l llir in p y  
program . u r may lia v r  transferred In 
ocrupa liuu .il therapy n l ln  In n  yen*a in n 
liberal n ils piugram . C ou rse  w o rk  includes 
the phvsir.il. b io logical .m il behavioral 
i f i r n rw .  .m il is fo llow ed  by supervised fie ld  
w o ik  r\p« tieiice dealing w ill) conditions lli.it 
a i r  com m on ly tnel in prni lice .
I ’m  l l i r  jk •im ii i w lin  a lira . lv  lias a hn rca l.m tr- 
a le  degree in an ar<.) o ther lli.m  occupational 
therapy. en try -leve l master's program* me 
availab le. S om e sclnv its may rn p iiie  |m sl • 
baccalaureate s ln d rn ls  In  lia ve  credits in 
human grow th ami deve lopm ent. psychology, 
w m ology o r an th ropology. l l i r  master's p ro ­
grams requite abntil 4 5  sen irs le r c rrr lil*  p lus 
six In  nine months n l lie ldwntk experience. 
T h e re  me curren tly  about 6 5  pmfesMnn.il 
en try  leve l programs .u n ed ited  pm illy  by the 
A n ie riran  M ed ica l A ssoc ia tion  and I be 
Am erirnn  O rc iipn linnn l l  liem py A .w rcia- 
lion . Inc.
I be t e i l i l in l  o rrn p a lio n .il l lin a p y  assistant 

( C O  I A ) is a  high schoo l giaduate o r l l i r  
equivalent, w ho h as  com pleted an approved 
program in occupational therapy. Cou rse woik 
focuses on  human developm ent, l l i r  tasks and 
sk ills used in daily lilt*, and includes at least 
tw o months o f supervised fie ld  w o ik . A t 
present, there are 5(1 such piogi.m is availab le 
in a radcm ir sellings.
h o llow ing  com p letion  o f course and < liuit al 
w ork , the entry leve l O ' f  K  o r C O T A  can ­
didate must pass a national certification exam ­
ination to I k *c o !I ic  crcdcn lia lrd  for prat tin*. 
M aste r ’s and doctora l progiam s fo r O  I R  s 
me a lso  availab le. I lirs e  pieparc l l i r  llie iap ists 
for specialized practice, the leaching o f 
n e tup.iliiui.il therapy. and rr*semr b acliv ilies.

O f  a ll therapists p rov id ingd itec l patient 
set v ires , most o n  upalio ii.il therapist!) work 
w ith physica lly and dcvc lopm rn la lty  disabled 
(icrsoiis. while others w ork w ith emotiona lly 
h.mdu app» d clients. I Inm pist* p iovidiug 
m iliicet |iatieni services include educators, 
ndm inislr.itm s. consultants and researchers.

Progress Occupationa l therapy had its iMginning during 
W o r ld  W a r I when tens o f thousands o f 
servicemen su llcicd serious injuries.
A  rehabilitation ptogiam  was imperative if 
these lives were to  he reclaimed.
O n c e  the profession got its start, the 
recognition o f occupational therapy's value 
gained momentum. H y  llie  m id -19  fO 's more 
llum  2 0 1 ) hospitals em p loyrdfK cupation.il 
therapists. W i l l i  W o i ld  W a . II came emphasis 
on  psyrlm lugical as w e ll as physical rehabilita­
tion. In the dcrad'.* and a ha ll alter the war. the 
o rru |ia lio u a l therapy education programs were 
expanded, the s|H*ciali/ation began. Hy l li r  
1 9 6 0 ‘s. (M«iipalion.d llin a p y  progiams 
included many <|>ei:iati;ratinm s ik  li as: 
child ren ’s  learning disabilities, hand 
rehabilitation , harrier-free design o f homes 
am i public buildings, and infant and < lu ld  
r levrlop tnen l.
D u rin g  the 1 9 7 0  s. occupational therapists 
were instrumental in establishing latge numbers 
o f innovative cnmniiin ily based programs. 
r s jH fi . i l ly  in the public srhon ls.
In the ' 8 0 s  they w ill Ik * expanding nn these 
accomplishments am i w ill jo in  w ith other 
lie a llh  prov iders in bringing needed services 
to  previously iiitdrrserved |Hipiilaliuns 
me'hiding the e lderly , the profound ly retarded 
and the severe ly ham lirnpped.

Am erican O cctq ia linna l T he rapy Association 
I 3 8 3  P iccard  D r iv e  
R o c k v il le . M ary land  2 0 8 5 0  
( 3 0 1 ) 9 4 8 - 9 6 2 6  ( R - 7 - 8 3 )



The C e r t i f i c a t i o n  C o m lt le e  Is a stand ing I
co rw ttte e  o f  the Standards and E th ic s  i
Commission o f  the American O ccupational 

• Therapy A s so c ia t io n  (AOTA). U s  m ajor
’ charge Is  to  d eve lop , m ain ta in , and j
' review  c e r t i f i c a t i o n  exam inations fo r  

•. e n tr y - le v e l  o c cu p a tion a l th e ra p is ts
and o ccu p a tion a l therapy a s s is t a n t s . ^

‘ ••t'The Committee Is  empowered to  a c t  • , \  . . .  ,
autonomously In the development ana

CERTIFICATION COMMITTEE

■V

requirem ents as d e tem ln ed  by AOTA 
•* p o l i c y . R e s p o n s ib i l i t ie s  o f  th is
j Committee M y  be m od ified  o r
'  supplemented by a c t io n  o f  the
v R ep resen ta tiv e  Assembly which s e ts  
• \ a l l  p o l i c i e s  o f  the A s s o c ia t io n .
. < ■COMMITTEE MEMBERSHIP

The Cha irperson  o f  the C e r t i f i c a t io n  
C on e lttee  Is  appo in ted  by the  C h a ir ­
person o f  th e  S tandards and E th ic s  
Commission and approved by the 
R ep re sen ta tiv e  Assembly, dom inations 
f o r  corral t  te e  cen te rs  a re  s o l i c i t e d  
through announcements In the 
Occupationa l Therapy Newspaper. 
Appointments a re  made by the 
Chairperson  w ith  th e  approval o f  
tha c o a o K te e  members. Membership 
1s re p re sen ta t iv e  o f  v a r io u s  areas  
o f  p r a c t i c e , c l in i c a l  and academ ic 
educa tion  and geograph ic  d is t r ib u t io n . 
H etb crsh lp  a l s o  In cludes two 
r e p re sen ta t iv e s  o f  th e  p u b lic  s e c to r  
who are  n o t O ccupationa l T he rap is ts  
-  a consumer and a p r a c t i c e  based 
a d m in is tr a to r . Members serve a 
th re e -y e a r  term  and may be appoin ted  
f o r  one su c c e s s iv e  te rn .

f o r  fu r th e r  In form ation  p lease  
c o n ta c t :
D iv is ion  o f  C red en tia lIn g  
American O ccupationa l Therapy 

A s s o c ia t io n , In c .
1383 P ic c a rd  Drive 
R o c k v l i le , Maryland 20050  
3 0 1 /948 -9 6 26

4/84

i t - - !  '

a d m in is tra t io n  o f  c e r t i f i c a t i o n  ’
exam in ation s , and en fo rce s  e l i g i b i l i t y

V \ V  ' .•

--

CERTIFICATION 
EXAMINATIONS .
f o r  . - ;
OCCUPATIONAL THERAPISTS 
a n d  ' ;
OCCUPATIONAL THERAPY V  
ASSISTANTS

p ,

an information brochure 
-  L

--
- j . ••

• 'u • . ' v  •

' : y i  
■ , ,k t•V

provided by . , •the C e r t t f l c a i  ion Coowl t tee , , ^  4.-
American Occupational Therapy A sso c ia t ion
1383 P iccard  Drive , ' ;
R ockv i l le ,  Maryland 20850
301 /948 -9626 Y«Lr’:-



t •’ 
.1

• PURPOSE OF THE EXAMINATIONS
. :

The exam ination* a r t  designed to  t o t  
/_ a p p lic a t io n  o f  o ccup a tion a l therapy theory  

m d p r i c t l c e ."  The purpose o f  the 
y. C e r t i f ic a t io n  Examinations fo r  Occupational 
; T h t r a p ll t , R eg is te red , end O ccup ittone l 

Theripy A ss is tan t I t  to  p rov ide  o b je c t iv e  
evidence o f  the c an d id a te 's  q u a l i f i c a t io n s  
to  p r i c t l c e  o ccupa tion a l th e r ip y . The 
th ree  e l i g i b i l i t y  c r l t e r l e  fo r  c e r t l f l c i t l o e  .

• i s  e i th e r  O ccupational T h e ra p is t , R eg is te red , 
o r  O ccupetlon il Theripy A s s is tm t i r e :

I .  G raduating from in  accred ited /approved  
education a l p rop r ia  

- I .  S u c c e s s fu lly  completing e l !  fieldwork  
requirements

3 . S u c ce s s fu lly  s i t t in g  the c e r t t f l c i t l o n  
e lim in a tion

FORMAT OF THE EXAMINATIONS
The C i r t l f I c i t f o n  Examinations i r e  c r i t e r io n -  ■v'r 
re feren ced  te s ts  In which d oa iln s  ere  
Id e n t if ie d  end Items i r e  fom u le te d  In 
r e l i t l o n  to  s p e c if ie d  performance c r l t e r l e .
Etch txam ln ttlon  c on s is ts  o f  ?50 o b je c t iv e  
m u ltip le  ch o ice  q u e s tion s . Answers i r e  
M r t c d  on s e p e r ite  answer s h e e ts , which 
i r e  computur sco red . The expert Judgement 
o f  o c c L p it lo n i l  th e rip y  personnel cu rren tly  
engaged In o c cu p e tlo n il th e rip y  p r i c t l c e  
la d / o r  e d u c it lon  Is  used to  determ ine the 
p r o b ib l l l t y  t h i t  l  mini t a l l y  q u a l i f ie d  
en try -le v e l o c cu p e tlo n il t h e r ip ls t /  
occupationa l th e rip y  i s s l s t l n t  w il l  choose 
the c o r r e c t  answer o f  each exea I ten .
Based on in  im ly s l s  o f  i l l  exam lnitlon  
Items e minimal sco re  Is  l e t  to  determine 
the le v e l o f  performances rep a ired  to  
become c e r t i f i e d .• • - I

EXAMINATION ADMINISTRATION
A p r iv a te  te s t in g  agency Is  con tra c ted  
to adm in ister the exam inations tw ice e y ea r 
fo r  both  th e ra p is t ind a s s is ta n t l i v e l s .
The saate exam ination Is  never repeated  /
In subsequent a dm in is tra tion s . Upon 
re c e ip t o f  documentation , the C e r t i f i c a t io n  
C on a lttte  may gran t variance In standard  
adm in is tra tion  procedures fo r  handicapped 
candidates o r  In d iv idu a ls  whose r e l ig io n  
p ro h ib its  s i t t in g  pa exam ination on the 

, Scheduled day.

REPORTING EXAMINATION FINDINGS
A fte r  te ch  exam ination , cand ida tes are  
n o t i f ie d  o f  th a l r  to ta l  and subsection  
s c o re s . A candidate M y  review h is  own 
examination r e s u lt s  In accordance w ith  
p rocedura l e s ta b lis h e d  by the C e r t i f ic a t io n  
C on a lttte  In con jun ction  w ith  the te s t ln a  
agency. O ccupational therapy educa tiona l

programs rece iv e  s im ila r  date on each o f  
th e i r  g raduates w ith  names removed to  
preserve c o n f i d e n t i a l l y .  In d iv id u a ls ' 
sco res w il l  be sen t to  one o r more s ta te  
l icen su re  boerds upon request by the  
cend lde te  and payment o f  a l u l l  p rocessin g  
fe e .

DEVELOPMENT AND REVIEW 
OF THE EXAMINATIONS

The C e r t i f i c a t i o n  Committee determ ines the con ten t 
a l lo c a t io n s  (c a te g o r ie s  and number o f  questions 
’ n each c a teg o ry ) o f  the  exam inations by using  
In form ation  from a v a r ie ty  o f  s tu d ie s  that Id en tify  
the competencies axpected o f  e n try - le v e l th e ra p is ts  
and a s s is t a n t s . The a l lo c a t io n s  a re  p e r io d ic a l ly  
reviewed and ad ju sted  to  r e f l e c t  cu rren t p r a c t i c e .
Items (q u e s t io n s ) f o r  th< exam inations are  
generated:

•  through Item development vurkshous which are  
he ld  w ith  the  a s s is tan ce  o f  o ccup a tion a l 
therapy p r a c t i t io n e r s  and s p e c ia l i s t s  In 
t e s t  c o n s tru c t io n .

•  bv In v ited  p ro fe s s io n a ls .
C o n f id e n t ia li ty  i s  m aintained through­
o u t the p rocess o f  Item co n s tru c t io n .

Items ere  ed ite d  by a p ro fe s s ion a l te s t in g  agency 
f o r  psychom etric soundness and reviewed by 
occup a tion a l therapy p ra c t i t io n e r s  fo r  re lav an ca , 
c o r r e c t n e t i ,  and appropria teness f o r  rn lr y - le v e l  
th e ra p is ts  and a s s is t a n t s .
Approved t e s t  q uestion s are p la ced  In separa te  
Hem poo ls  f * r  each  le v e l . Each y e a r , two 
exam inations f o r  each le v e l a re  con s tru cted  
from I Urns In tho re sp e c tiv e  p o o ls . A d ra f t  
o f  each exam ination I s  reviewed and approved 
by (h e  C e r t i f i c a t io n  Cem m ltU t.
A f te r  each a d m in is tra t io n , e x am in a t io n .s ta t is t ic s  
and Item an a ly s ts  a re  reviewed by the  C om lt te e  
and the  te s t in g  agency. H u m  not prov ing te  
be s t a t i s t i c ! ) ) /  sound a re  d p le ted  from U e
a c t iv e  p o o l . ., , 1  « *
EXAMINATION AND LICENSURE
S ta te s  w ith  'Ic e n su re  Imws have used AOTA 
C e r t l f t c a t lo v  Exam inations as p a r t  o f  t h e i r  
lic e n su re  re q u lr e a u n tt . Authorized  
re p re sen ta tiv e s  e f  s t a t e  lic e n s in g  boards 
M y  In spect the Item p oo ls  and/or 
rep re sen ta tiv e  fmrms e f  the exam inations 
through « p rocedure e s ta b lis h e d  by the  AOTA 
end the  te s t in g  cgen c le .i. The p rocedure  p rov ides  
boards w ith  needed In fo rM tlo n  w h ile  m ain tain ing  
S ecu r ity  o f  th e  exam inations and Item p o o ls .
Such a request M y  be In i t ia t e d  by con ta c tin g  
the AOTA d iv is io n  o f  C reden tia lIn g .

SCHEMATIC  REPRESENTAT ION 
OF TEST CONSTRUCT ION

,i\ : ' 
y£"

■4'Vf.-*y

ft
Questions submitted by 
practitioner o> student

(Qua
[ o .
Questions m itten  by participants 

Item  Development Workshop

Testing atency reviews and revises 
lor psychom elnc soundness

Discard

O TR  or C O TA  p ra ctitio n e rs  review  lor 

c o n te n t  a c cu ra cy  re levance, and level Oiscaid

II changes m ade— lesling  agency reviews 
and rev ises  loi psychom etric soundness

Question placed m Hem Pool 
foe O T R w O IA T ra ro

Return to pod 
lor luluee date

Se le ct io n  lor particular e iam inalion ; 
rtvlaw  by Ce rtif ica tion  Com mil I e e

[

I-'tv
%
■■■j- . id .

Inclusion in eiam

Return lo pool 
far future use

Item  analyses reviewed by 
Certification Com m illee

Delete liom 
the active pool
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Introduction

Thu role delineation is intended fo r internal use by the American 
Occupational Therapy Association, Inc. aa a guide to assist members in 
the practice o f  their profession. The ro le delineation may be used to 
assist in the development o f  entry-level educational Essentials and 
certilication criteria, but may not be used (except with the written 
permission o f  the AOTA ) to draft legal documents o f  any kind such as 
licensure bills or private contracts.

The contents o f this document are not to be construed as entirely 
original, but represent a compilation o f  resource materials and profes­
sional judgment. Resource documents used were

1. AOTA Entry Level Functions o f the Registered Occupational Ther­
apist. Certified Occupational Therapy Assistant and Occupational 
Therapy A id e  AOTA ; 1972.

2. Task Inventory fo r Entry .eve! Occupational Therapy Personnel in 
Direct Service Roles; N .H  Contract No. 72-4172; AOTA ; June 
1973.

3. Phase 1-Delineation o f  the Ro le o f  Entry Level Occupational Ther­
apy Personnel; Contract *231-76-0052; AOTA ; Ju ly  I . 1 9 7 6 -Feb­
ruary I , 1978.

4. AOTA  Standards o f  Practice fo r Occupational Therapy Services 
fo r the Developmeatally Disabled C lient; C lients with Physical 
Disabilities; in a Mental Health Program ; and in .a Home Health 
Program ; AOTA ; January 1979.

5. Essential* o f  an Accredited Educational Program  fo r the Occupa­
tional Therapist; June 1972; and Essentials o f  an Approved Educa­
tional Program  fo r  the Occupational Therapy Assistant; April 1975.

6. AOTA Resolutions *533-79 (Funding fo r  518-77). *535-79 (R o le  
Delineation Concept and Use), *552-79 (Strategy to Educate Inde­
pendent Health Professionals). *551-79 (Position on Proficiency 
Testing fo r  Individual* Outside the Field o f  Occupational Therapy), 
and proposed Resolution “ J ’ -I9 80  (Strategy fo r Determining the 
Place o f  the COTA in the Profession o f  Occupational Therapy).

7. Entry Level Study Committee Memo; AOTA ; A p ril 7. 1980.

8. Essentials Review Committee Report: Recommendation *1: AOTA ; 
1980.

9. Components and Interrelationships o f a Competency Assurance 
System. Chan *1 and Management o f the A OTA  Competency 
Assurance System. Chart *2; AOTA ; 1979.

10. AOTA Uniform Terminology fo r  Reporting Occupational Therapy 
Services; AOTA ; 1979.

The follow ing principles/concepts were used in the development o f
the ro le delineation document:
1. O TRs must be able to do all COTA  roles and functions.
2. The ro le delineation reflects present and future practice o f occupa­

tional therapy.
3. The ro le delineation reflects entry-level practice on ly and may be 

used only fo r that level when used to develop educational Essentials 
o r certification requirement*.

4 . Entry-level is defined as the first year o f practice.
5. Entry-level COTAs must receive direct supervision by an O TR  

during the first year o f  occupational therapy practice. COTAs are 
encouraged to participate in continuing education program* pro­
vided by agencies and professional associations and to pursue other 
continuing education opportunities.

6. Entry-level O TR s are certified fo r  general practice and are able to 
independently provide services. Entry-level O TRs are encouraged to 
pursue continuing education, consultation and other collaborative 
activities in their professional ro le

7. Employers should provide appropriate personnel fo r  the supervi­
sion o f  new graduates.

8. The ro le  delineation addresses tasks and not ‘’ professional" behav­
iors that reflect ethical o r value judgments.

Refer to the Ro le  Delineation G lossary and AOTA  Uniform Termi­
nology System fo r  Reporting Occupational Therapy Services fo r  defini­
tions o f  terms used in this document.

Entry Leve l/Ro le Delineation Committee

Jay Bullock, O TR 
Sr. M iriam Joseph Cummings, OTR 

Jeanne Madigin. O TR

Gladys Masagatani. O TR  
Linda McGourty. O TR  
Nancy Moulin, O TR

Nancy Prendergast, O TR  
Sally Ryan. COTA  

Javan Walker. J r .. O TR

AOTA S ta ff
Madelaine Gray. O TR  

Carole Hays. OTR 
Stephanie Presseller, O TR



Entry-Level OTR And COTA Role Delineation
Th* E n try -LeydO TR_____________________________________________________ The Entry-Level COTA

I. R e fe rra l: the initiation or acknowledgment o f  a referral may be before initial screening o r after. A referral fo r 
occupational therapy service must be based upon the provisions as outlined in the A O T A Statement o f Referral.

A . Responds to request fo r service, whatsoever its source

B. Initiates referrals when appropriate

C. Supervises documentation and filing o f referrals according to depart­
ment stindards

D . Delegates case to CO TA , as appropriate, according to standards o f 
department and profession

A. Responds to a request fo r service by relaying information o r formal 
referral to supervising OTR

B. I nitiates referrals fo r independent living/ daily living skills intervention

C. Enters case as appropriate to standards o f department and profession 
when authorized by supervising O TR

II. Occupational Therapy A ssessm en t: Occupational therapy assessment refers to the process of'determining the 
need fo r , nature o f, and estimated time o f treatment, determining the needed coordination with other persons 
involved, and documenting these activities.

A. Screening: determine client's need fo r occupational therapy ser­
vices; may occur before o r  after referral

1. Collect data:
a. identify type and sources o f  information that are needed
b. obtain and review in formation and identify pertinent details 

about client; o r  plan and supervise data collection
c. ex plain overall occupational therapy services to dient. family, 

and significant others
d. observe and interview dient, fam ily, and significant others to 

obtain general history and information
2. Analyze data:

a  organize data
b. summarize data
c. interpret data

3. Formulate recommendations
4. Document and report occupational therapy screening data, inter­

pretation. and recor. mendations

B. Evaluation: obtain and interpret data necessary fo r treatment. This 
includes planning fo r and documenting the evaluation process and 
results. The O TR  is responsible fo r the evaluation process.

I. Select appropriate areafs) to evaluate
a. independent living/daily living skills

(1 ) Physical D aily  Living Skills
(a ) G room ing and Hygiene
(b ) Feeding/ Eating
(c) Dressing
(d ) Functional Mobility
(e) Functional Communication 
(0  Object Manipulation

(2 ) Psychological/Emotional Daily Living Skills
(a) Self-concept/Self-identity
(b> Situation Coping
(c) Community Involvement

(3 ) W ork
(a) Homemaking
(b ) Child Care/ Parenting
(c) Employment Preparation

(4 ) P lay/Leisure

A. Screening: determine client's need fo r occupational therapy services in 
collaboration with O TR ; may occur before or after referral

1. Collect data: •
a. obtain and review information as determined by O T R  and 

identify pertinent details about client
b. explain overall occupational therapy services to d ient. fam ily 

and significant others
c. observe and interview client, family, and significant others 

using a structured guide to obtain general history and in forma­
tion

2. Organize data:
a. summarize own data
b. record and report own data to OTR

B. Evaluation: The COTA contributes to th : evaluation process under 
the supervision o f  the OTR .

1



The Entry-Levd OTR The Entrjr-Levd COTA

b. sensorimotor components
(1 )  N eu rom uscu la r

(a ) Reflex Integration
(b ) Range o f M otion
(c) G row  and Fine Coordination
(d ) Strength and Endurance

(2 ) Sensory Integration
(a ) Sensory Awarenea*
(b ) Visual-Spatial Awareneaa
(c) Body Integration

c. cognitive component*
( I )  Orientation
(? ) Conceptualization/Comprehension

(a ) Concentration
(b ) Attention Spaa
(c) Memory

(3 ) Cognitive Integration
(a) Generaiizatioe
(b) Problem Solving

d. psychosocial components
(1) Sdf-maoageocut

(a ) Self-ex pressioa
(b ) Self-control

(2 ) D y sd k  Inu ractioa
(3 ) C roup Internet ion

2. Plan evaluation methodology

3. Explain evaluation plan to dient, family, significant ethers, and 
other brelth professional*

4. Interview dient, family, and significant others fo r iv'ibrsation 
about:
a. medical history tad current health status
b. developroeatal mwWtonss
c. social and family history
d. sdf-care tUCdae
e. academic history 
L vocational history 
I  pfay history
h. 'leisure interests and experiences 
L future plans and goals 
j. accessibility o f home environment 
k. accessibility o f work o r tchool system 
L accessibility o f commmiry support system

I. Assist OTR by interviewing dient. family, and significant others 
u a n f a structured form at at determined by OTR for information 
about:
a. family history
b. sdf-care abilities 
Cm academic histocy
d. vocational history
e. play history
f. leisure interests and experiences

3. Observe d iem  while engaged in individual and /o r group activity 
to collect d a u  and report o k  (re fe r to areas in  Secsioa I I . 3 .1  fo r 
specifics in each area)
a. independent living/daily living skills
b. sensorimotor skills

c. cognitive skills
d. ptychosodai skills

2. Assist O T R  by observing dient while engaged in individual 
and /or group activity to collect general d a u  and report o k  (refer 
to areas in Section II .B .I fo r specifics in each area)
a. independent living/daily living skills
b. sdccted sensorimotor skills:

( 1) G ross and fine coordination
(2) Strength and endurance
(3) Tactile awareness 

c  cognitive skills
d. psychosocial skills

6. Administer lundard tred  and non-ttandtrducd assessments in the 
fo llow ing areas: (refer to areas in Section U .B .l (o r specifics in 
each area)
a. independent living/ daily skills and performance
b. sensorimotor skills in d  performance

c. cognitive skills ind  performance

3. Administer urociurrd tests as directed by the O T R  to collect data
O K

a. independent living/daily living skilla and performance
b. sensorimotor skills and performance in the follow ing areas of:

(1) Gross and Fin* Coordination
(2) Tactile Awareness

c. cognitive skill and performance in the area o f  on enu tion



Th« Entrjr-Ltvel OTR Th* Eniry-Levri COTA

d. ptychotocisl skills and performance
e. therapeutic adap ta tion !

(1 )  O n h o t ia
(2 ) Prosthetics
(3 ) Assistive/Adaptive Equipment

7. Analyze and synthesize evaluation data:
a. state evaluation findings
b. analyze, interpret, and synthesize scores o r results o f tests and 

assessments .
c. state client's assets and deficits

8. Document evaluation data and interpretation
9. Report evaluation data
10. Develop recommendations as to the continuation o r discontinua* 

tion o f  occupational therapy services and /or referral to other type 
o f service

4. Summarize record and report own evaluation data to OTR 
supervu

3. Report c  ..>*'.ion d a u  as determined by OTR
6. Make recommendations to theOTR supervisor as to the continua­

tion o r discontinuation o f occupational therapy services and/or 
referral to other type o f service

I IL  Program  P lanafag : Planning refers to the identification o f achievable program goals and the methods to those 
goals.

A. Develop long- and short-term goals (in collaboration with client, fam­
ily. and significant others) to develop, improve, and /o r restore the per­
formance o f  necessary functions; compensate fo r dysfunction: and/or 
minimize debilitation, in the area* oft (refer to areas in Section 1I.B .I fo r 
specifics in each area)

1. Independent living/daily living skills and performance
2. Sensorimotor skills and performance
3. Cognitive skills and performance
4. Psychosocial skills and performance

B. Refer d ient to experienced O TR  fo r specialized evaluation and 
services
Examples o f  specialized evaluations are employment preparation, eval­
uation (prevocations! testing), sensory integration evaluation, prosthetic 
evaluation, driver's training evaluation.
C . Select occupational theripy techniques, media, and determine 
sequence o f activities to attain goals in a ll areas

D . Analyze components which make up tasks and activities

E. Adapt techniques/media to meet needs, capadtics and roles o f the 
dient

F. Discuss occupational therapy goals iv.etnods -" 'k o!:cr.>. family, 
significant others and other statT

G. Document and report program plan
H. Coordinate the program with sta ff and other services

I. Determine point o f termination

A. Assist O TR  with the development o f long- and short-term goals (in 
collaboration with client, fam ily, and significant others) to develop, 
improve, aod /o r restore the performance o f  necessary functions: com­
pensate fo r dysfunction: and /o r minimize debilitation. in the areas of:

1. Independent living/daily living skills and performance
2. Sensorimotor skills and performance in the follow ing areas:

a. grots and fine coordination
b. strength and endurance 
c  range o f motion
d. tactile awareness

3. Cognitive skills and performance
4. Psychosocial skills and performance

B. Assist O TR  in selecting occupational therapy techniques, media, and 
in determining sequence o f  activities to attain goals in areas designated 
above

C. Analyze activities in the following areas:
1. Relevance to client's interests and abilities
2. M a jo r motor processes
3. Complexity
4. Steps involved
5. Extent to which it can be modified or adapted

D. Adapt techniques/ media, under the supervision o f  the O TR . to meet 
client needs

E. Discuss occupational therapy program goals and methods with client, 
family, significant others, and staff

F Document and report program plan as directed by the OTR
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IV . O c cu p a tion a l T he rapy T rea tm en t: O ccu p a tion a l the rapy treatment re fe rs  to  the use o f  specific activities o r 
m ethods to  d e v e lop , im prove , and / o r  resto re  the p e rfo rm ance  o f necessary fu n c t io n s : compensate fo r  dysfunc tion : 
a n d /o r  m in im ize  deb ilita tion .

•  In situations where patient conditions o r treatment settings are com­
plex (involving multiple systems) and where conditions change 
rapidly, requiring frequent o r ongoing reassessment and modification 
o f treatment p lan , the COTA  is required to have dose supervision by 
the OTR .

•  In situations where patient conditions o r treatment settings are more 
singular or stab le so that decisions regarding program revision are 
required less frequently, the COTA may function independently is 
directed by the O T R .

A. Engage client in purposefu l activity, in conjunction with therapeutic 
methods, to achieve goals identified in the program in the follow ing areas:

I .  Independent liv in g /d a i ly  liv ing  sk ills
a. physical d a ily  liv in g  sk ills

( 1 )  G r o o m i n g  a n d  H y g i e n e

(2) Feeding/ Eating
(3 ) D ressing
(4 ) Func tion a l M o b i lity

(3) Functional Communication
(6) Object Manipulation

b. psychological/emotional daily living skills
(1) Seif-Concept/Self-Identity
(2 ) Situational Coping
(3) Community Involvement

e. work
(1) Homemaking
(2 ) Child Care/ Parenting
(3) Employment Preparation

(a) Work Process Skills and Performance
(b) Work Product Quality

d. p la y / leisure
2. Sensorimotor components 

a. neuromuscular
(1) Reflex Integration
(2 ) Range o f Motion
(3) Grow and Fine Coordination 
f4 )  Strength and Endurance

b . Sen so ry  in t e g r a t io n
(1 )  S en so ry  Awareness
(2 )  V i s u a l - S p a t i a l  Awareness
(3 )  aody I n t e g r a t i o n

3. C ogn itive  com ponen ts
a. orien ta tion
b. concep tua liza tion /com p rehen sion

(1 ) C oncen tra tion
(2 ) A ttention S p an
(3 ) M em ory

c. cognitive in teg ra tion
(1 )  G enera liza tion
(2 )  P rob lem  S o lv in g

4. Psychosoc ia l com ponen ts
a. self-m anagem ent

(1 ) S e lf-E xp re ss ion
(2 ) S e lf -C o n t ro l

b. dyadic in te raction
c. group in te raction

A. Under the direction o f the OTR. engage dient in purposeful activity, 
in conjunction with therapeutic methods, to achieve goals identified in the 
program plan in the following areas:

I. Independent living/daily living skills
a. physical daily living skills

(1) Grooming and Hygiene
(2) Feeding/ Eating
(3) Dressing
(4) Functional Mobility:

(a) Bed Mobility
(b) Wheelchair Mobility
(c) Transfers
(d) Functional Ambulation
(e) Public Transportation

(3) Functional Communication
(6) Object Manipulation

b. psychological/emotional daily living skills
(1) Self-Concept/Self-Identity
(2) Situational Coping
(3) Community Involvement

c .  w o r k

(1) Homemaking
(2) Child Care/Parenting
(3) W ork Process Skills and Performance

d. p lay/le isure

2. Sensorim otor components
a. neuromuscular

(1 ) Range o f  Motion
(2) G rosa and Fine Coordination
(3 ) Strength and Endurance

b . T a c t i l a  .V.tarenose
c . P o s t u r a l  S a lan ce

3. Cognitive components
a. o rien ta tio n
b. conceptualization/ comprehension

(1 ) Concentration
(2 ) A ttention Span
(3) M em ory
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3. Therapeutic adap tation
a. o rth o lia

(1 ) Static Splints
(2 ) Slings

b. assistive/adaptive equipment
6. Prevention

a. energy conservation
b. jo in t protection/ body mechanics
c. positioning
d. coordination of daily living activities

8 . Orient and instruct family, significant others and non-OT staff in 
activities which support the therapeutic program
C. Observe medical and safety precautions
O. Prepare and instruct a program with client, fam ily and significant 
others to implement at home
E. M onitor client's program

1. Observe client's response to program
2. Summarize and analyze client performance
3. Document response to program
4. Discuss client performance with client, fam ily, significant others, 

and staff
3. Reassess client's performance
6. M odify goals
7. M odify program
8. Coordinate program modifications with other services

A. Formulate, in collaboration with client, family, significant others and 
staff, discharge and follow-up plan
B. Recommend termination o f  occupational therapy services
C. Prepare program for implementation at home
D. Recommend adaptations in client's everyday environment

E. R e fe r client and /o r fam ily to another occupational therapist o r other 
service provider
F. Recommend community resources
G. Summarize and document outcome o f the OT program
H. Terminate program

A. Maintain service
1. Plan daily schedule according to assigned workload
2. Prepare and maintain work setting, equipment, and supplies
3. Order supplies and equipment according to established pro­

cedures
4. Determine space, equipment and supply needs
3. Prepare and maintain recoras and budget
6. Ensure safety and maintenance o f program areas and equipment
7. Compile and analyze data o f  O T  service
3. Follow  reimbursement procedures
9. Conduct and participate in employee meetings

4. Therapeu t ic  adap ta t ion
a. orthotics

(1) Static Splints
(2) Slings

b. assiitive/adaptive equipment
5. Prevention

a. energy conservation
b. joint protection/body mechania
c. positioning
d. coordination o f daily living skills

B. Orient and instruct family and significant others in activities which 
support the therapeutic program
C. Observe medical and safety precautions
D . Assist in instruction o f client, fam ily and significant others in imple­
mentation o f home program developed by O TR
E. M onitor client's program

1. Observe client's performance as directed by O TR
2. Summarize client's performance as directed by OTR
3. Document client's performance as directed by C TR
4. Discuss client performance with client, family, significant others, 

and staff as directed by OTR
3. Discuss need fo r reassessment with O TR

6. Assist O TR  in identifying program changes
7. Coordinate program modifications with other services

A. Discuss need fo r program discontinuation with O TR

B. Assist OTR in preparing program fo r implementation at home
C. Assist OTR in recommending adaptations in client's everyday environ­
ment

D. Assist OTR in identifying community ra o u rc a
E. Assist in summarizing and documenting outcome o f  the OT  program

A. Maintain service
I. Plan daily schedule according to assigned workload 
T. Prepare and maintain work setting, equipment, and supplies 
3 Order supp lia and equipment according to established pro­

cedures

4. Maintain records according to department procedure
3. Ensure safety and maintenance o f program areas and equipment
6. Assist with compiling and analyzing data o f total OT  service
7. Follow  reimbursement procedu ra
8. Participate in employee meetings

V. Program Discontinuation: Program  discontinuation refers to the termination o f  occupational therapy services 
when the client has achieved the program goats and /o r has achieved maximum benefit from  the servica.

VI. S o v ie t  Management: Service management refers to planning, leading, organizing, and controlling the occu­
pational therapy facility and service
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10. P a rtic ip a te  in p rog ram -re la ted  confe rence!
11. R ece ive  superv is ion from  im m ediate tu p e r v i jo r  in o rd e r to 

enhance s d f-p e r fo m u n e s
12. Com ply with established standards and /o r evaluate adherence to 

institutional p o lia a
13. Seek and use consultation

3. Recruit, select, orient, train, supervise, and evaluate:
1. COTAs
2. Support Raff such as secretary, aide, transport personnel
3. Volunteers

C  Plan, direct, coordinate and evaluate service programs
D. Determine service and personnel needs
E. Assure collaboration, coordination, and communication
F. Develop and implement quality review program indudinc

1. Standards o f quality treatment/services
2. Chart audit program
3. Occupational therapy cat* review
4. tnservrw education programs

G. Pinsdpate in accrediting reviews
H. Supervise Level I fieldwork students, and noo-OT students
I. Develop, through the use o f statistics, the justification fo r having or 
increasing OT services

9. Participate in program -related conferences
10. Receive supervision from  immediate supervisor in order to 

enhsnce self-performance
11. Comply with departmental standards an d /o r evaluate adherence 

to institutional policies

B. Assist with other personnel:
I. Orient, supervise aides and assist in (heir training 
1  Recruit, select, orient, train, supervise and evaluate volunteers 

under direction o f OTR
C. Assist OTR with evaluation o f service program

D. Panidpata in quality review program

E. Participate in accrediting reviews
F. Supervise Level I OTA fieldwork students as assigned by OTR

V1L Canriiu id Edwrodoos C xrtiaited education refers to ongoing educational experiences beyond basic educa­
tion.

A. Participate in continuing education program* A. Participate in continuing education programs
3. Participate ia inscrwc* programs 3. Part id pate in ittscr ice programs
C  Plan and provide inserrice education C  Assist OTR in planning and providing inserviot education

VIXI. Pmbtk Relation* Public relations refers to promoting awareness and undemanding o f the profession o f 
occupational therapy.

A. Identify the need fo r and explain occupational therapy services and A. Explain occupational therapy servica and profession to public
profession to public and professional groups groups
B. Serve as s representative o f the profession and the association S. Serve as a representative o f the profession and the assodation



Defin itions

Indepet*dent living/daily living iklltj rtftr lo the skill and per- 
formanct of physical and psychological/(motional self-care, 
work, and play/leisure activities to a level of independence 
appropriate to age. Ilfe-space, and disability. Ufe-space refers to 
an individual's cultural background, value orientation, and 
physical and social environment.

Pbykcal dally drlng ikilk  refer lo the skill and performance 
of daily personal can, with or without adaptive equipment. 
It includes bus is not limited to:

Grooaiiagaad hygiene refer to the skill and performance 
of personal health needs, such as bathing, toileting, hair 
can. shaving, applying make-up.

Feedlng/cnting refers to the skill and performance of 
sequentially feeding oneself, including sucking, chewing, 
swallowing, and using appropriate utensils.

Drtadag refers to the skill and performance of choosing 
appropriate clothing, dressing oneself in a sequential 
fashion, including fastening and adjusting clothing.

F— r r ln iI  mobility rr/irrtro the skill and performance in 
moving onsetf from one position or place to another. It 
Includes skills necessary for activities such as bed mobil­
ity. wheelchair mobility, transfers (bed. car, tub. toilet, 
chair), and functional ambulation, with or without adap­
tive aid*. It also Includes use of pubBc and private travel 
systems, such as driving own automobile and using pvb- 
lie transportation.

Fractional coauaanicadoa refers to the skill and per­
formance In using equipment or systems to enhance or 
provide communication, such a* writing equipment, 
typewriters, letterboerds. telephone, braille writers, arti­
ficial vocalisation systems and computers.

Object ■  ealpalaflna refers to the skill and performance 
in handling large and smell common objects, such as 
calculators, keys, money, light switches, doorknobs, and 
packages.

FxydioiotieaJ/czaodoaai daily thing ridOi rtftr to the skill 
and performance in developing one's self-concept/ self-iden­
tity. coping with Hfe situatio.it, and participating in one's 
organisational and community environment. It includes but 
is not limited to:

Srtf-cooecpt/tetf-Id entity refers to the cognitive image of
one's functional self. This includes but is not limited to:
• clearing perceiving others' nerds, feelings. conjVcts. 

values, beliefs, expectations, sexuality, and power
• realistically perceiving others’ needs, feelings, con­

flicts. values, beliefs, expectations, sexuality, and 
power

• kno wing one's performance strengths and limitations
• sensing one's competence, achievement, self-esteem, 

and self-respect
•  integrating new experiences with established self-con­

cept/self-identity
• having a sense of psychological safely and security
• perceiving one's goals and directions.

Situational coping refers to tkill and performance in 
handling stress and dealing with problems and changes in 
a manner that is functional for self and others. This 
includes but is not limited lo:
• setting goals, selecting, harmonising, and managing 

activities of daily living 10 promote optimal per­
formance

• testing goals and perceptions against reality
• perceiving changes and need for changes in self and 

• environment
• directing and redirecting energy to overcome 

problems
• initiating, implementing, and following through on 

decisions
• assun.ing responsibility for self and consequences of 

actions
• interacting with others, dyadic and group.

Commonity Involvement refers to skill and performance 
Ik interacting within one's social system. This includes 
bus Is not limited to:
• understanding social norms and their impact on 

society
a planning, organizing, and executing daily life activi­

ties in relationship to society, including such acu vities 
as budgeting, time management, social role manage­
ment and using community resources

• recognizing and responding to needs of families and 
groups

• understanding and responding to organiza­
tional/community role expectations as both recipient 
and contributor.

Work refers 10 skill and performance in participating in 
socially purposeful and productive activities. These activities 
may take place in the home, employment setting, school, or 
community. They include but are not limited to:

Kommmakiag refers to skill and performance in home- 
making and home management tasks, such as meal plan­
ning. meal preparation and clean-up. laundry, denning, 
minor household repairs, shopping, and use of household 
safety principles.

CMM car*/parenting refers to skill and performance in 
child cart activities and management. This includes but is 
not limited to physical care of children, and use of age- 
appropriate activities, communication. and behavior to 
facilitate child development.

Employ went preparation refers to skill and performance 
in precursory job activities includingprtvocational activ­
ities. This includes but is not limited to:
• job acquisition skills and performance
• organizational and team participatory skills and 

performance
•  work process skills and performance
•  work product quality.

Ptay/tekura refers to skill and performance in choosing, 
performing, and engaging in activities for amusement, relax­
ation, spontaneous enjoyment. andl or self-expression. This 
includes but is not limited to:
•  Recognizing one's specific needs, interests, and adapta­

tions necessary for performance
• Identifying characteristics of activities and social situa­

tions thas make them play for the individual
• Identifying activities that contain those characteristics
• Choosing play activities for participation, such as sports, 

games, hobbies, music, drama, and other activities
• Testing out and adapting activities to enable participa­

tion
• Identifying and using comm unity resources.
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Sensorimotor components rtftr to the skill and performance of 
patterns of sensory and motor behavior that are prerequisites to 
self-care, work, and play/ leisure performance. The components 
in this section include neuromuscular and sensory imegranvr 
skills, including perceptual motor skills.

Neuromuscular refers to the skill and performance of motor 
aspects of behavior. Thu includes but is not limited to:

Reflex Integration refers 10 skill and performance in 
enhancing and supporting functional neuromuscular 
development through eliciting and/or inhibiting stereo­
typed. patterned, and/or involuntary responses coordi­
nated at subcortical and cortical levels.

Range erf motion refers to skill and performance in using 
majcinum span of joint movement in activities with and 
withi'US assistance 10 enhance functional performance. 
The si.mdm-d levels of performance include:
• active range of motion: movement by patient, unas­

sisted through a complete range of motion
•  passive range of motion: movement performed by 

someone other than patient or by a mechanical 
device, requiring no muscle contraction on the pan of 
the patient

• octtve-axsisttverangi of motion: movement performed
by the patient to the limit of his/ her ability, and then 
completed with assistance.

Grom aad Qm coordination refers to skill and perfor­
mance in muscle control, coordination, and dexterity 
while participating in activities
•  muscle control

muscle control refers to skill and performance in 
directing muscie movement

•  coordination
coordination refers to skill and performance in gross 
motor activities using sr m l muscle groups

• dexterity
dexterity refers to skill and performance in tasks 
using small muscle groups.

Strength sad  ea d m a c e  refers to skill and performance 
in using muscularforce within time periods necessary for 
purposeful task performance. This involves bus is not 
limited to progressively budding strength and cardiac 
and pulmonary reserve, increasing the length of work 
periods, and decreasing fatigue and strain.

Seoeocy Integration refers to skill and performance in devel­
opment and coordination of sensory input, motor output, 
and sensory feedback. This includes but is not limited to:

Sensory awasnanw refers lo skill and performance in 
perceiving arid differentiating external and internal 
stimuli, such an
• tactile awareness: the perception and interpretation 

of stimuli through skin contact
• stereognosis: the identification of for ms and nature of 

objects through the seme of touch
•  kinesthesia: the conscious perception sf muscular 

motion, weight, and position
•  proprioceptive awareness: the identification of the 

positions of body parts ui space
• ocular control: the localization and visual tracking of 

stimuli
• vestibular awareness: the detection of motion and 

gravitational pull as related to ones performance in 
functional activities, ambulation, and balance

• auditory awareness: the differentiation and identifi­
cation o f sounds

• gustatory awareness: ihe differentiation and identifi­
cation of lasies

• olfactory awareness: the differentiation and identifi­
cation of smells

Visual-spatial awareness refer:  to skill and prrformam e 
in perceiving distances between and relationships among 
ob/ecis. including self. This includes but is not limned 10:
• figure-ground: recognition of forms and objects when 

presented in a configuration with competing stimuli
• form constancy: recognition of forms and obiects as 

the same when presented m different contexts
• position in space: knowledge of one's position in 

space relative lo other ob/ecis

Body integration refers 10 skill and performance in per- 
, ceiving and regulating the position of various muscles 

and body parts m relationship to each other during static 
and movement states. This includes but is not limned to:
• body schema

body schema refers lo the perception of one s physical 
self through proprioceptive and interoceptive sensa­
tions

•  postural balance
postural balance refers to skill and performance in 
developing and maintaining body posture while sil­
ling. standing, or engaging in activity

• bilateral motor coordination
bilateral motor coordination refers lo skill and per­
formance in purposeful movement that requires inter­
action between both sides o f the body in a smooth, 
refined manner

• right-left discrimination
right-left discrimination refers lo skill and perfor­
mance in differentiating right from left and vice versa

• visual-motor integration
visual-motor integration refers to skill and perfor­
mance in combining visual input with purposeful 
voluntary movement of the hand and other body 
pans I . vtved in an activity. Usual-motor integra­
tion inctuira eye-hand coordination

•  crossing the midline
crossing the midline refers to skill and performance in 
crossing the vertical midllne of the body

• praxis
praxis refers to skill and performance of purposeful 
movement that involves motor planning.

Cogaithw components refer to skill and performance of the 
mental processes necessary to know or apprehend by under­
standing. This includes but is nut limited lo:

Orients don refers to tkill and performance in comprehend­
ing. defining, and adjusting oneself in an environment with 
regard lo lime, place, and person.

ConceptaaJizadoa/comprdvensioa refers lo skill and per­
formance in conceiving and understanding concepts or tasks 
such ax color identification, word recognition, sign concepts, 
sequencing, matching, association, classification, and 
abstracting. This includes but is not limited to:

Concentration refers lo skill and performance in focusing 
on a designated task or concept.

Attention span refers to skill and performance in focus­
ing on a task or concept for a particular length o f time.

Memory refers to skill and performance in retaining and 
recalling tasks or concepts from the past.

Cognitive integration refers to skill and performance in ap­
plying diverse knowledge 10 environmental situations. Thu 
involves but u not limited to:

GcncraUution refers lo skill and performance in apply­
ing specific concepts 10 a variety of related situations.



Problem solvinj refers to skill and performance in identi­
fying and organising solutions to difficulties. It includes 
but is not limned lo:
• defining or evaluating the problem
• organising a plan
• making decisions/judgments
• implementing plan, including following through in 

logical sequence
•  evaluating decision I judgment and plan.

Psychosocial component! refer to skill and performances in 
self-management, dyadic and group interaction.

Saif-management refers to skill and performance in express­
ing and controlling oneself in functional and creative activ­
ities.

Self-expression refers to skill and performance in perceiv­
ing one s feelings and interpreting and using a variety of 
communication signs and symbols. This includes but is 
not limited lo:
• experiencing and recognising a range of emotions
•  having an adequate vocabulary
• having writing and speaking skills
•  Interpreting and using correctly an adequate range of 

nonverbal signs and symbols.

Self-control refers to skill and performance in modulat­
ing and modifying present behaviors, and in initiating 
new behaviors in accordance with situational demands. It 
includes but is not limited to:
• observing own and others' behavior
•  conceptualizing problems in terms o f needed behav­

ioral changes or action
• imitating new behaviors
• directing and redirecting energies into stress-reducing 

activities and behaviors.

□ye die {attraction refers to skill and performance in relating 
to another person. This includes but is not limited to:
•  Understanding social I culture norms of communication 

and interaction in various activity and social situations
•  Setting limits on self and others
• Compromising and negotiating
•  Handling competition, frustration, anxiety, success, and 

failure
• Cooperating and competing with others
• Responsibly relying on self and others.

Gronp Interaction refers to skill and performance in relating 
lo groups o f three to six persons, or larger. This includes but 
is not limited to:
• Knowing and performing a variety of task and social/ 

emotional role behaviors
•  Understanding common stages of group process
• Participating in a group in a manner that is mutually 

beneficial to self and others.

Therapewtk adapt! dona refer to the design and I or restructuring 
of the' physical environment lo asstss self care. work, and 
pleyl leisure performance. This includes selecting, obtaining, 
fitting, and fabricating equipment, and instructing the client, 
family, and/ or staff in proper us* and care of equipment. It also 
includes minor repair and modification for correct fit. position 
or use. Categories of therapeutic adaptations consist of:

0 rt holies refer to the provision of dynamic and static splints, 
braces, and slinks, for the purpose of relieving pain, mam- 
tainingjoinl alig. iment. protecting joint integrity, improving 
function, and/or decreasing deformity.

• r ' " -  tyTv  1 ‘ .r. ■ i - /  - c

Prosthetics rtftr to the training in use of artificial substitutes 
of missing bnd\ parts, which jugmrni prrformancr of 
fum lion.

Auiitive/adaptive equipment refers to the provision of spe- 
i tal devices that assist in performance, and/or structural or 
positional i hangrs such as the installation of ramps, bars, 
changes in furniture heights, adiusnnrnts of traffic patterns, 
and modifications of wheelchairs.

Prevention refers lo skill and performance in minimizing debilita­
tion. It mac include programs for persons where predisposition to 
disability exists, as well as for those who have already incurred a 
disability. This includes bur is not limited to:

Energy conservation refers to skill and performance in applying 
energy-saving procedures, activity restriction, work simplifica­
tion. lime management, and/or organization o f the environment 
to minimize energy output.

Joint protection/body mechanic! refers to skill and perfor­
mance in applying principles or procedures to minimize stress on 
joints. Procedures may include the use of proper body mechan­
ics. avoidance of static or deforming postures, and/or avoidance 
of excessive weight bearing.

Positioning refers to skill and performance in the placement of a 
body pari in alignment to promote optimal functioning.

Coordination o f daily living activities refers to skill and perfor­
mance in selecting and coordinating activities o f self-care. work, 
play I leisure, and rest to promote optimal performance of daily 
life tasks.

Reassessment refers to the process of obtaining and interpreting 
data necessary for updating treatment plans and goals. This fre­
quently involves administering only portions o f the initial evalua­
tion. documenting results, and/or revising treatment.

Development of standard* o f quality treatment service refers to the 
development, implementation, evaluation, and documentation of 
departmental policy and procedures for the purpose of assuring 
standardized and quality treatment. This policy includes but is not 
limited lo those procedures governing standards of occupational 
therapy practice, health md safety, infection control, and ethical 
behavior.

Chart audit refers lo the evaluation of documentation based on 
criteria developed within the far •>ily. the profession. Health Systems 
Agency (Health Planning A t.,, and/or Professional Standards 
Review Organizations for a specified geographical area.

Occupational therapy care review refers to the ongoing evaluation 
and documentation of the quality of care given. Three review pro­
grams may be included in the care review process: preadmission 
screening, concurrent review, and retrospective studies.

Inservice education refers to the participation of regularly emplo ved 
occupational therapy personnel (e.g.. OTR. COTA. OT Aide, or OT 
orderly) in regularly scheduled dosses, in-house seminars, and spe­
cial training sessions, either in or outside the facility.

Accrediting reviews refer to those activities that are necessary to rou­
tinely document the meeting of the standards of a recognized accredit­
ing body such as Stale Department of Health. Joint Commission on the 
Accreditation of Hospitals. Commission on Accreditation of Rehabili­
tation Facilities: or other accreditation procedures, voluntary or man­
dated by state or local law. and/or riy the administration of a particular 
institution.
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1. structured assessment: an assessment instrument or form that 
is constructed and organized to provide guidelines for the 
content and process o f the assessment; e.g., Interest In­
ventory.

2. standardized assessment: an assessment that provides for 
measurement against a criterion or norm. The assessment 
must be done according to the testing protocol; e.g., ROM 
assessment; Southern California Sensory Integration Tests.

3. nort-standardized assessment: so  assessment that provides 
information but with no precise comparison to a norm; e.g.. 
Social History.

4. therapeutic activities in occupational therapy: self-care, work, 
home management, child care, educational, play/ leisure, and 
cultural activities that have been selected and adapted to meet

• specific occupational therapy goals.

3. significant others: refers to persons, excluding the individual's 
family and health professionals, who have an important rela­
tionship ta  the individual

6. OTfrognun: refen to the delivery of occupational therapy services to 
a cheat.

7. OT service: refen to the organizational structure and system within 
whidt occupational therapy programs are provided.

8. Level I Fieldwork: is that which occurs as an integrai part of didactic 
course work.
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A p r i l  5, 1987 
Homer, Ala s K a

R e p r e s e n t a t i v e  D a v e  D o n l e y  
P o u c h  V
J u n e a u ,  AK 99811

Dear Rep. Donley,

I am w r i t i n g  in s u p p o r t  of House Bill 205, the O c c u p a t i o n a l  
T h e r a p y  (O.T.) P r a c t i c e  Act. Tnis bill will be p r e s e n t e d  in the state 
l e g i s l a t u r e  w i t h i n  the next few weeks.

As  an o c c u p a t i o n a l  t h e r a p i s t  w o r king w i t h  c h i l d r e n  w i t h  various 
h a n d i c a p p i n g  c o n d i t i o n s ,  I a m  c o n c e r n e d  a b out the i n t e g r i t y  and 
s t a n d a r d s  of o c c u p a t i o n a l  t h e rapy w i t h i n  the state. L i c e n s u r e  will be 
a p r o v i s i o n  to a l l o w  o n l y  q u a l i f i e d  p r o f e s s i o n a l s  to be d e l i v e r i n g  
O.T. s e r v i c e s  to the h e a l t h  care consumer. Th i s  act w i l l  tnen indeed 
p r o t e c t  the h e a l t h  care co n s u m e r  and as s i s t  in p r o v i d i n g  hign 
s t a n d a r d s  of o c c u p a t i o n a l  therapy statewide.

I e n c o u r a g e  you to s u p port House Eill 205 w h e n  it c o m e s  to the 
floor. T h a n k  you.

Si n c e r e l y

S u s i e  C u n n i n g h a m ,  MS, O T R  
P.O. Box 1837 
Homer, AK 99603
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THAD L.WGDDAKD M.D. &.ASSGOATES 8 ^
B I R T H  T H R O U G H  A D O L H S C E N T  C A R E  " J 'J ‘

Thad L. W oodard, M D
PEDIATRIC AND 
ADOLESCENT CARE 
CHILDHOOD ASTHMA

Rosebeth R. Marcou, M D
LEARNING
AND
BEHAVIOR DISORDERS

Bonnie Anderson, C I'NP
PEDIATRIC
AND
ADOLESCENT CARE

Mary Lou Hanson, CSNP
COUNSELING ON LEARNING
AND
IILHAVIOK DISORDERS

M a r c h  31, 1987

House Coramitte on L a b o r  a n d  Commerce 
P . O . - B o x  V  
Juneau, A K  99811

ATTN: R e p r e s e n t a t i v e  D a v e  D o n l e y

To W h o m  I t  M a y  Concern:

This is to express m y  s u p p o r t  of H.B. 205. I feel it is 
e x t r e m e l y  i m p o r t a n t  that o c c u p a t i o n a l  t h e r a p i s t s  be 
li c e n s e d  in  the S t a t e  of  A l a s k a  to p r o t e c t  the q u a l i t y  
of s e r v i c e s  p r o v i d e d  to c l i e n t s  and e n s u r e  that o c c u p a t i o n a l  
the r a p i s t s  are a d e q u a t e l y  p r e p a r e d  to p r a c t i c e .

Sincerely,

<f r / /

M a r y  L o u  H a n s o n
C e r t i f i e d  S c h o o l  N u r s e  P r a c t i t i o n e r

cc H o u s e  C o m m i t t e e  M e m b e r
R e p r e s e n t a t i v e  W a l t  F u r n a c e

H o u s e  Health, E d u c a t i o n  & Social S e r v i c e s  C o m m i t t e e  
Atten: A l i c e  H a n l e y

H o u s e  F i n a n c e  C o m m i t t e e  
A tten: Al A d a m s ,  C h a i r p e r s o n
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"Occupational therapy Is an Integral com ­
ponent of today's comprehensive health 
core arena—we need their expertise." 
li.IV. Johnson, M.D.
The Oh io Slate University Hospitals

"It appears to me that In view of the a larm ­
ing Increase in  health care costs in recent 
years, wc should support proper coverage 
for occupational therapy, which has proven 
to be cost effective and medically 
beneficial."
Congresswoman l.lndy (Mrs. Hale) Boggs

"Occupational therapy is a professional 
health care service, which when property 
used can be instrumental In decreasing 
hospital confinement, disability, and Uic 
ultimate cost of health care."
Health Insurance Association of America

"The best medica l Intervention In the 
world to save a life Is Incomplete If It docs 
not Include a program to help ensure that 
llie  life which has been saved will be 
meaningful and productive."
Jerry A. Johnson 
Past President.
The American Occupational Therapy 
Association. Inc.

Tor further information contact;

Occupational 
Therapy 

Makes Good

The American Occupational Therapy Association. Inc.
1383 Piccard Drive, ItocKvillc, Md. 20850
(301) 948-9626 OA84

O ccupational therapy makes g<xxl sense 
for ch ildren like R ob in  who has cere­

bral palsy. An occupa tiona l therapist 
helped Robin learn the balance, and m us­
cle control she needed for learning and 
walking. With he lp from parents, teachers, 
and occupational therapy personnel, c h il­
dren like Robin enjoy school, games, and 
friendship, and grow up to be useful, pro­
ductive citizens.

A n occupational therapist helped L o ri regain full use 
of her hand after an injury. As a trained sign language 

interpreter, tor i had Just landed d ie Job of a lifetime as a 
business communicator fora lin n  with hearing Impaired 
executives and employees. An occupational therapy pro­
gram of activity and exercise brought her back lo full 
hand function, and she again uses her special skill. It 
makes good sense to keep people perforating at Jobs 
they enjoy and do well.

I t also makes good sense lo  provide 
occupational therapy lo  people like 

P eter who is recovering from a s liokc. 
With the he lp o f a nurse’s aide and 
with regular visils from an occupa­
tional therapist, Peter can live at home 
while lie  regains function on his af­
fected side. Mow lie  maneuvers Ills 
wheelchair around his adapted apail- 
mcnt, shaves, dresses himself, and 
prepares s im p le meals. Home care 
provirlcs greater incentive for recovciy 
and costs ranch less than hospital or 
institutional care.



Re lu m in g  a c h ild  lo  s c h o o l a n d  
p la y  a s  s o o n  as  p o s s ib le  m a k e s  
< lood  se n se  fo r  h e a lth y  g ro w th  a n d  

d e v e lo p m e n t .  S u r g e r y  f o r  a  b ra in  
t u n u ' r  le ft A lisa  w ith  a  r ig h t- s id e d  
w ea kn es s  a n d  v is io n  p ro b le m s  tha t 
in te rfe re d  w ith  re a d in g . W ith  re g u la r  
o c c u p a t io n a l the rap y, A lis a  o ve rc a m e  
h e r  p ro b le m s . T o d a y , o n e  y e a r  la te r, 
sh e  r id e s  th e  In is  to  s ch o o l, k e e p s  u p  
a c a d e m ic a lly  w ith  h e r  s c h o o lm a te s , 
a n d  e n jo ys  h e r  p ia n o  lessons.

Because  o f  h e r  o w n  sp e c ia l d e te rm in a t io n  u iiU  Ulc. o f  he r o c c u p a ­
tio n a l th e rap is t, Conn ie  sh ow s  few  s ig n s  o f  the  s tro k e  she  su ffe red  
less I l ia n  o n e  y e a r  a go . O c c u p a t io n a l th e ra p y  t re a tm e n t h e lp e d  C o n n ie  

o ve rc o m e  the  w ea kn es s  th a t a ffe c ted  h e r  r ig h t  s ide  a n d  h e lp e d  h e r re ga in  
the  s k il ls  s h e  n e e d e d  to  re tu rn  to  h e r  s e c re ta r ia l jo b  a n d  to  t ie r  a c tive  
soc ia l life .

It m a d e  g o o d  sense  to  p ro v id e  o c cu p a t io n a l th e ra p y  to  Lau ra  w h o  is 
b a t l l in g  m u lt ip le  s c le ros is . S h e  o ve rc a m e  th e  w eaknes s  a n d  d e p re ss io n  
tha t ch a ra c te r ize s  h e r  d isease . S h e  le a rn e d  to  ta ke  ca re  o f  h e rs e lf a n d  h e r 

a p a rtm e n t . A n  o c c u p a t io n a l th e ra p is t ta u g h t L au ra  to  p a ce  h e r a c tiv it ie s  
in  o rd e r  to  c o n s e rve  e n e rg y  a n d  p re ve n t se tb a cks  o r  h o s p ita liza t io n .

it m a k e s  g o o d  sense  to  trea t e m o t io n a l p ro b le m s  tha t inter-M
fe re  w ith  jo b  p e r fo n n a n c e  a n d  fa m ily  life . O c c u p a t io n a l th e ra p y  a t a m e n ­
ta l h e a lth  c e n te r  h e lp e d  Pau l le a rn  to  c o n f ro n t  a n d  s o lve  p ro b le m s  s u ch  
as  p o o r  c o n c e n tra t io n  a n d  e m o t io n a l ou tbu rs ts , (no t p ic tu re d )

It m a k e s  g o o d  sense  to  tre a t the 
v is u a l a n d  p e rce p tu a l p ro b le m s  tha t 
m a y  r e m a in  a f te r  re c o v e r y  f r o m  a 

b ra in  in ju ry . H ill fo u n d  h is  re tu rn  to 
w o rk  h a m p e re d  b y  p ro b le m s  s u ch  as 
u s in g  a n d  v e rb a liz in g  n u m b e rs . O c c u ­
p a t io n a l th e ra p y  tre a tm e n t h e lp e d  b ill 
re le a rn  these  im p o r ta n t  fu n c tio n s .

O c c u p a t io n a l th e ra p y  m a k e s  g o o d  sense 
fo r in d iv id u a ls .

E ve ry  y e a r  m il l io n s  o f  p e o p le  a re  te m p o r­
a r i l y  o r  p e n n a n e n l ly  d is a b le d  b y  b ir th  d e ­
fects, illness , o r  in ju ry . T im e ly , s k il le d  h e lp  
p ro v id e d  b y  o c c u p a t io n a l th e rap is ts  a n d  
o c c u p a t io n a l th e ra p y  ass is tan ts m ea n s  the 
m a jo r i t y  c a n  live  in d e p e n d e n t, p ro du c t iv e , 
a n d  s a tis fy in g  lives.

O c c u p a t io n a l th e ra p y  m a k e s  g o o d  sense  
fo r soc ie ty.

P ro v id in g  d is a b le d  In d iv id u a ls  w ith  the  se r­
v ices  l l ie y  n e ed  m e a n s  few e r d a ys  in  h o s ­
p ita ls  a nd  less d e p e n d e n c e  u p o n  co s tly  
in s t itu t io n a l ca re , it  m ean s  m o re  p e op le  
le a rn in g  jo b  s k ills  a n d  s e c u r in g  e m p lo y ­
m en t. It m e a n s  m o re  p e o p le  ta k in g  an  
a c tive  ro le  In  a i r i n g  fo r th e ir  o w n  hea lth  
a n d  d e p e n d in g  less o n  th e  h e a lth  ca re  
s ys tem .
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Principles of 
Occupational Therapy Ethics

Adopted April. 1977. R ev ised  April. 19110

PRFAM III.F .:

The American Occupation.il Iherapv Association 
(AOTA) and its component members are committed 
lo furthering man's ability to function fully within 
his total environment. To this end the occtipation.il 
therapist renders service lo ilicn ts in all stapes of 
health and illness, to institutions, other profession­
als , colleagues, students and lo the general public

In furthering this commitment the American O c­
cupational Therapy Association has established the 
Principles o f Occupational Therapy F.thics The Prin 
c ip lc s  are in tended  for use by a ll occupationa l 
therapy personnel, including practitioners in all *et 
lin g s , adm in istra to rs , educators , and student 
l icensure laws and rcgulalions should refle* f .*•••} 
support these Principles which are in lendrd to be 
action oriented, gu id ing and preventive rather dm . 
negative or m erely d isc ip lin a ry . The Princip le 
likew ise, should influence Ihe consulting, p lanning, 
and teaching of occupational therapists.

It should be noted that these Principles are in ­
tended only for internal use by Ihe American O ccu­
pational Therapy Association as a guide to appropri­
ate conduct of its members. The Principles are not 
intended lo define a standard of care for patients or 
clients of a particular community.

Professional maturity w ill be dcmoi at rated in ap ­
plying these basic Principles while exercising Ihe 
large measure of freedom which they provide and 
which is essential lo responsible and creative occu­
pational therapy service.

For the purpose o f continuity Ihe follow ing d e fin i­
tions will support information in this document: O c­
cupational therapist includes registered occupational 
therapists, certified occupational therapy assistants, 
occupational therapy students; Clients include pa­
tients, students, and those lo whom occupational 
therapy services are delivered .

I. Related lo the Recipient of Service
The occupational therapist demonstrates .1 he 
nefirient concern for the recipient o f services and 
maintains .1 goal-directed relationship with Ihe 
recipient which furthers Ihe objectives for which 
it is established . Services are evaluated against 
ob jectives and accoun tab ility  is m ain ta ined 
therefor* Respect shall he shown for I lie reripi 
ro ts ' rights and the occupational therapist w ill 
preserve the confidence of Ihe client relation­
ship.

(.Tiiili'liiit'K Recipients of occupational therapy 
services refer to clients, patients, students and 
Ihe employers of occupational therapists, i .e .. 
agencies, facilities, institutions, etc

It is the professional responsib ility of ocrupa 
tion.il therapists lo provide services lor clients 
without regard to race, erred , national origin , 
sex , handicap or religions affiliation O ccupa­
tional therapists recognise each c lien t's in d i­
viduality and worth as .1 unitpie person

Services provided should he planned in con­
ceit with clients' involvement in goal-directed 
activ ities, in accordance with Ihe overall habili 
talion or rehabilitation plan treatment objec­
tives and Ihe therapeutic process must he m ea­
surable to insure prolession.il accountability 

C lients' and students* rinht-s .n r lo  I... 
tecled as stipulated in the Federal Privacy A d  ot 
l ‘»7T. in addition to any specified rules, regtila 
linns or procedures as mav be retpiired bv Ihe 
employer.

The financial gain of occupational therapists 
should never he paramount lo the delivery ot 
services. t hose occupational therapists who ate 
compensated hy virtue of being a direct service 
provider or vendor have the right !«» assess tea 
sonahte fees fur profit 

Occupational therapists are obligated lo pro­
v ide the highest quality of service lo the recip i­
ent. If further services would he benelic i.il lo the 
client, the referring practitioner should he in ­
formed. It is also incumbent upon occupational 
therapists lo recommend termination of set vices 
when established goals have been met. 01 when 
further services would not produce improved re 
cipient performance 

Occupalio11.1l Iher.ipv educators are obligated 
to provide the highest ip ia lily educational ser­
vices supporting Ihe AOTA "E ssen tia ls " nod the 
current theory that supports service delivery.

II . Related lo Competence
Ih e  occupational therapist shall actively m ain ­
tain and improve one ’s piofrssinn .il competence, 
represent it accurately, and function within Is 
parameters.

( •irri/c/rrrcs Occupation.il therapists n-togni/e the 
need for continuing education and where rele­
vant, they obtain training, rxperiem e. self-study 
or counsel to assure competent occupational



therapy services
(V rup .ilion .il therapists accurately represent 

Iheir competence, education , training. .ind e xp e ­
rience Orcup.ilinn.il therapists must accurately 
ifprt'M 'nl Iheir skills .m il should nol provide ser­
vices or instruction*. either for p.iy or in .1 vol- 
out.in- rapacity , lli.il .ire* nol w ithin Iheir drnion- 
*t rated competencies 

Ocrup.illon .il therapists must recognize llir  
• V ills necessary lo manage .1 c lirn l or .i position 
ll c licn l needs exist tli.it the therapist c jnnn l 
effectively tn.111.1pr. the Ihor.ipisl should seek 
consultation or refer Ihe client In .111 0rcttp.1l10n.1l 
Ihor.ipisl or another professional who can pro- 
vtdr Ihe retpiircd service

III. Related lo Records, Reports, (trades 
and Recommendations
I hr ore 0pat100.1l therapist shall conform lo local, 
stair and federal laws and regulations and regu- 
lalions applicable lo  records and reports The oc- 
«11palion.1l therapist ab ides bv Ihe enip lovinp 111- 
Mritihon s rules O b je r liv e  data sha ll govern 
subjective data in 0valuations, grades, recoin- 
fllend .ilions, records and reports.

{ ••mil lin n  Occupatitm.il therapists realize that 
reports are .1 required function of any position. 
Occupational therapists accurately record infor­
mation and report inhumation as required by 
AOTA standards, facility standards and stale 
anti 11.1tion.1l laws.

Orcirpation.il therapists fu lfilling a leaching 
rule utilize objective data in determ ining student 
grades.

A ll data recorded in permanent files or records 
shou ld  be su p p o itrd  by ihe o ccu p a tion a l 
therapist’s observations or by ob jective hum 
sines of data collection 

Students* records can nnlv be d ivu lged as au ­
thorized by law or Ihe students' consent for re­
lease of information.

IV'. Related to Intra-Prnfcssmn.il Colleagues
Ih e  occupational therapist shall function w ith 
discretion and integrity in relations w ith other 

, members of the profession and shall be con ­
cerned with Ihe quality o f their services. Upon 
becom ing aw are o f o b jec tiv e  e v id en ce  o f a 
breach of ethics or substandard service , the oc­
cupational therapist shall lake action according 
to established procedure.

(aiii/e/fiit’s; Information (Viiiu.l cr .l.il.i C..1I liered 
on a clicn l shall only be divu lged as expedient lo 
other professional colleagues, students, referring 
practitioner, and employer. This includes da la

used in Ihe course of in-service programs, pro­
fessional meetings, prepared papers for presen­
tation or publication, and educational materials 
Undue invasion of privacy should be of utmost 
concern Any reference lo quality or service ren­
dered bv. or the integrity o f a professional co l­
league iviM be repressed w ith due care lo prolecl 
♦ he reputation of that person

It is the obligation of ocrup.ifion.il therapists 
w ith first-hand know ledge o f a breach of the 
ethical principles ol this Association , by .1 co l­
ic igue or student, to attempt lo rectify the situa­
tion If informal attempts fail, such activ ities or 
incidents against Ihe ethical principles of this 
Association, should immediately be brought to 
the attention of the appropriate local, regional or 
national A ssiK i.ition committee/commission on 
ethical standards Pc signaled procedures should 
be followed and at all lim es the confidentiality o l 
the information must he respected lo prolecl Ihe 
alleged party.

Practice* by an employer which are in conflict 
w ilh  the clh ic .il principles of this Association, 
should also be brought lo the immediate atten­
tion of ihe appropriate btulyfies)

Information gained in peer review procedures 
should be held w ithin the realm of confidential­
ity and be dealt w ith according to established 
procedures

Publication credit lor material developed by 
colleagues must be given . A lso , credit for mate­
rial* used in Ihe classroom , manuals, in-service 
training, aiul oral or written reports, lor exam ­
ple. should acknowledge the name o f the in d i­
vidual or group who developed the material.

V . Related lo Other Personnel
Ih e  iKrupatinn.il therapist shall function with 
discretion and integrity in relations w ith per­
sonnel and cooperate will* them as may be ap ­
propriate. S im ilarly , the occupational therapist 
expects others to demonstrate a high level of 
competence. Upon becom ing aware of objective 
evidence of a breach of <*thics or substandard 
service. Ihe occupational therapist shall lake ac­
tion according lo established procedure.

CtUiiMinn Occupational therapists understand 
Ihe scope of education and practice of related 
professions, and make full use of all Ihe profes­
sional. Iechnic.il and adm in istrative resources 
that best serve tlu* interests of consumers.

Occupational therapists do nol delegate to 
other personnel those c lien t related srrv iccs 
where Ihe clinical skills and expertise of an occu­
pational therapist is required. Other personnel

\

or sltidon ls may support treatment or edu ca­
tional goals, but must have deivonslralen com 
potency in each aspect of service lo Ihe orcupa- 
lional therapist before Ihe responsib ility can be 
delegated .

Occupational Ihrrap ists who employ or super 
v ise  o ilier professionals or technicians, or pro­
fessionals or technicians in training, accept the 
obligation to facilitate their further development 
bv providing suitable working conditions, con 
sulfation and experience opportunities.

Occupational therapists protect the privacy of 
all persons w ilh  whom professional collabor.i 
l io n  occu rs . If . h ow ev e r , an o ccup ation a l 
therapist has first-hand know ledge o f .1 c o l­
league’s performance which is in conflict w ilh  
ethical standards, the therapist shall attempt to 
rectify the situation. Tailing .111 informal so lu ­
tion . the occupational therapist shall utilize pro 
ccdures established w ithin the facility or agency, 
or to call the behavior to the attention of m an­
agement, or utilize procedures established by 
Ihe profession to handle such situations. Under 
no c ircum stan ces sh ou ld  Ihe o ccup ation a l 
therapist remain silent when a client, student or 
facility 's status is in jeopardy.

V I . Rotated lo Employers and Payers
The occupational therapist shall render service 
w ilh  discretion and integrity and shall piotecl 
the p rop er ly  and  p rop er ly  r ig li ls  o f Ih e  
em p lo ye r  and payer*

Ciiiih'lnu's: O ccupationa l therap ists function 
w ith in  Ihe parameter of the job description or 
the g o 'I s  estab lish ed  m utua lly  betw een the 
em p lo ye r  or a g en c y , and the occup ation a l 
therapist. Occupational therapists use the ut­
most in legrity in all dealings w ith the facility , 
university/college or contracting agency. Estab­
lished procedures are followed regarding , ir- 
chasing and bids.

Occupational therapists recommend appropri­
ate fees for services and gain necessary accep­
tance for fees from Ihe fa c ility , agency and 
payers. I ces must be bared upon cost nalysis or 
a factor that can be justified upon request.

Occupational therapists shall nol use Ihe prop­
er ly , such as supplies and equipment, of Ihe em ­
ployer for iheir own personal use and aggran­
dizement.

V II . Related lo Education
The occupational therapist implements a com 
mitmenl to Ihe education of society and Ihe con­
sume! of health services as well as lo the educa­

tion of lu '.illh personnel on matters of health 
which .ire w ilh in  Ihe purview of u< 1 up.iliun.il 
therapy.

C'tin lrlnm  Occ11p.1li1111.1l therapists do not nnlv 
provide d iie c l se rv iie  lo alleviate spec ific ptnb 
h'liis with clients, programs or .1 co iiiiu iin ilv , lull 
in add ition , include education of all phases ol 
serv iie s  which ran be provided to Ihe public. 
I h is should include rdtuv.linn til situations and 
conditions fur wlm h Ihe competency ol on upa 
lion .il therapists i«- recognized to assist in ,il 
'cv ia fing barriers lim iting a person’s abihlv In 
function soc ia lly , e iiio lim i.illy . cogn iliv e lv  or 
physically

Ih e  public includes not only ind iv iduals •on- 
ccm rd  w ilh  Ihe well-being of .1 member nl their 
fam ily , but also federa l, stale and local gov 
eriim eiil.il agencies, educational systems ami so 
cial agencies dealing with Ihe health and writ 
being of the "ub lic

V III . Related lo Evaluation and Research
Occupational therapists shall accept responsi­
b ility for evaluating , develop ing and relin ing 
service and Ihe body of know ledge .uni skills 
which underlie the education and practice nl o* 
cup.ition.al Iher.ipv and at all times p io lec ls the 
rights of subjects, clients, institutions .uni col 
lahoralnrs. Ih e  work nl o lh e is shall be .ukitmvl 
i<t);ril

C u id rlin n : C lients fam ilies have the light to 
have, ami iKcnpatiori.il therapists have the »e 
spnusih ililv lo provide explanation* of Ihe n a­
ture, the purposes, and n-sults ol Ihe iMiup.i 
lio n .il Ih e rap v  serv ice*  u n le s s , as 10 som e 
employment 01 treatment se llings, there is an 
explicit exception to this right agreed upon jo  
advance

In reporting lest results, occiipatiori.il llteia 
pists iiu lica 'e any reservation* regarding validity 
or le l ia h i l i lv  resu ltin g  from l i s t in g  c jn  11111 
stances or inapproprialeiiess ol the test mum* 
for the person tested.

In perform ing research ami lepo ilin g  icse.m h 
resu lts, occup .ilio ii.il therapists must use ai 
copied scientific methodology.

IX . R elalrd  In Ihe Profession
The 0cr11p.1li011.1l therapist shall be responsible 
foi ga in ing information and iim lc is l.im ling ol 
the princip les , policies and st.nu l.uds uf the 
profession. I he occupational therapist I urnlions 
as a representative ol Ihe profession

(urrtfrfriirs; Occupational therapists should pro 
v ide accurate inhumation to the public about the



profession .iml llit* service*; lli.i! c.in In* provitletl. 
Oceup.ilioii.il therapists should rcm .iin inhumed 
about changes in lln* profession .md represenl 
the profession accurately lo flu* consumer

(Vtnp.itinn .il (her.ipisls m.iv provide infor 
rn.Kion lo Ihe pnhlic .ihoul .1v.11l.1bJ1* services 
through procedures established hy Ihe em ploy­
ing facility or contracting agency. When an oc­
cupational therapist provides an independent 
service, if is appropriate to advertise those ser­
v ic e s  hi accordance w ilh  A d i  A e stab lish ed  
policy

Occupational Iheiap ists should conduct them­
selves in a manner befitting professionals Ih e  
profession is judged in part bv Ihe conduct of ils 
members as they carry ottl their font lions

( Vcnpalinnal therapists should shoiv support 
and lovaltv to tin Association hy cooperating 
w ith the Representatives ill collecting informa­
tion regarding proposed Association policv . re­
p lying lo official requests for information anil 
supporting ihe policies of Ihe Association . Il is 
the member s duty if he disagrees with an A s­
sociation policy to work through existing chan­
nels to effect change.

Occupational therapists who engage in work 
or volunteer activ ities in addition to professional 
occupational Iherapv responsib ilities, shall nol 
violate Ihe ethu .il principles ol the Association 
in such activities.

X . Related to Advertising
Advertising by therapists under Iheir profes­
sional title shall be in accordance w ilh  propriety 
and precedent in health prolessions.

I iIMi/c/m/cv Occnpalion.il therapists may provide 
information to Ihe public about availab le ser­
vices through procedures estab lished  by the 
employing facility nr contracting agency. If an 
occupational therapist provides an independent 
service, it is appropriate lo advertise those ser­
vices.

Ih e  (KTiipalion.il therapist shall nol use, or 
participate in Ihe use of, any form o f communi­
cation containing a false, fraudulent, m islead­
ing , deceptive, self-laudalory or unfair statement 
or claim , testim onials or statements which prom­
ise a favorable result shall be avoided .

X I. Related lo l aw  and Regulations
flu* occupational therapist shall seek to acquire 
information about applicable local, state, federal 
and instilu lion .il rules and shall function ac 
cnrdinglv therein.

Ctiiulrlitn'fi: Occupational therapists are obligated

lo lun ction  p ro fess io n a lly  is a p ractitioner 
w ilh in  Ihe limits of all laws related lo  Ihe d e liv ­
ery o f h ra llli serv ices , and app licab le to ihe 
practice of occupational Iherapv. Occupational 
therap ists w ill not eng .ge in any c ru e l, in ­
humane nr degrading practices in Ihe treatment 
ol clients or in tin* education ol students, or in 
supervision of others or in peer relationships.

I l is the responsib ility  o f occupationa l thera­
p is ts  to m ake kn ow n  In th e ir em p lo ye rs , em ­
p loyees and colleagues, those laws app licab le lo  
ihe practice o l occupationa l Iherapv and edtica 
lio n  o f <HTupalinn.il therapists.

X II . Related lo M isconduct
I he occupational therapist shall not appear to act 
with impropriety not engage in illegal r.m diirl 
involving moral turpitude and w ill nol circum­
vent tlu* p r io r i}  V s o f occupationa l therapy 
ethics through actions of another

r .irn /e /fo r sA s  em p loyees , occupational thera­
p ists refuse to participate in practices incon ­
sistent w ith legal, moial and ethical standards 
reg ard ing  Ihe treatment of em p loyees or Ihe 
public. For exam pie. occupational therapists will 
nol condone practices that are inhum ane , or 
I li.il result in illegal or otherwise unjustifiable 
d iscrim ination on Ihe basis of race, age, sex, re­
lig ion . handicap or national origin in h iring, 
promotion nr training

In provid ing occupational therapy services, 
occupational therapists avoid any action that w ill 
violate or d im inish the legal and civ il rights of 
clients or of olhers who may be affected.

As practitioners and educators, occupational 
therapists keep abreast of relevant federal, slate, 
local and agency regulations and American Oc­
cupational Therapy A ssociation Standards of 
Practice and education essentials concerning Ihe 
conduct of Iheir practice. They are concerned 
with develop ing such legal and quasi-legal reg­
ulations thal support Ihe interests o f llu* public, 
students and the profession.

X II I . Related lo Tlioethic.nl Issues and Problems 
of Society
Ih e  occupational therapist seeks information 
about Ihe major health problems and issues to 
learn their implications for occupational Iherapv 
and foi one 's own services.

The p r in c ip le  is a ph ilo soph ica l 
statement that encourages occupational thera­
p ists »«» be global in Ih e ir v iew s of hea lth  in 
relationship In society.

v



C o llin s  & A ssocia tes
2600 Denali, Suite 501 

Anchorage, Alaska 99503 
(907) 276-79*13

April 11, 1987

Representative Niilo Koponen 
P.O. Box V 
Juneau, AK 99811

Dear Representative Koponen:

I am in support of the regulation of the practice of occupational therapy in 
Alaska. In my professional experience with injured workers, I have come to 
recognize the positive impact of the unique services offered by occupational 
therapists upon the quality of life and functional performance of the 
disabled. Therefore, the potential for harm is also great without some 
gurantee of appropriate education and training of occupational therapists 
working in both private and non-profit sectors.

I, therefore, support HB 205 and urge you to pass this bill. This will help 
assure quality occupational therapy services to those Alaskans who are in need 
of this type of assistance.

Thank you for your consideration.

Sincerely,

Mike Head, M.Ed., CIRS, CRC 
Certified Rehabilitation Counselor

MH:lg/17-68



ALASKA 
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CENTER

Medical Renabilltation Services 

A p r i l  9, 1987
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N i i l o  K o p o n e n  
A l a s k a  S t a t e  L e g i s l a t u r e  
PO Box V , R o o m  106 
J u n e a u ,  A l a s k a  99811

RE: HB 205

D e a r  R e p r e s e n t a t i v e  Koponen:

The A l a s k a  T r e a t m e n t  Center, an o u t - p a t i e n t  m e d i c a l  r e h a b i l -  
i t a i o n  f a c i l i t y  and e m p l o y e r  of o c c u p a t i o n a l  and p h y s i c a l  t h e r­
apists, s u p p o r t s  H B  205 for the f o l l o w i n g  reasons:

1. P r o v i d e s  c o n c i s e  d e f i n i t i o n  of o c c u p a t i o n a l  t h e r a p y  
s e r v i c e s  (assists M e d i c a i d  and o t h e r  i n s u r a n c e  claims)

2. P r o v i d e s  c o n s u m e r  p r o t e c t i o n  in c a s e s  w h e r e  o c c u p a­
tio n a l  t h e r a p y  s e r v i c e s  are w r o n g f u l l y  d e l i v e r e d .

3. E n a b l e s  c o n s u m e r s  to know w h a t  is e x p e c t e d  f r o m  o c c u p a  
t i o n a l  t h e r a p y  s e r v ices.

E m p l o y e r s  of p h y s i c a l  a n d  o c c u p a t i o n a l  t h e r a p i s t  r e l y  on the 
s t a t e  l i c e n s i n g  b o a r d  to p e r f o r m  its f u n c t i o n s  in an e x p e d i e n t  
a n d  t h o r o u g h  mann e r .  F a c t o r s  in HB 205 w h i c h  a f f e c t  this e x p e­
d i e n c y  and w h i c h  s h o u l d  be c o n s i d e r e d ,  include:

1. A d d i t i o n a l  b o a r d  m e m b e r s / a d d i t i o n a l  e x p e n s e  (proposed: 
2 o c c u p a t i o n a l  t h e r a p i s t s ;  Gee. 0 8 . 8 4 . 0 1 0 ) .

2. A d d i t i o n a l  b u s i n e s s  to c o n d u c t / n e c e s s i t a t e s  m o r e  m e e t­
ing time.

T h a n k  y o u  for y o u r  t h o u g h t f u l  c o n s i d e r a t i o n  in th i s  matter. 
P l e a s e  c o n t a c t  me  if I can be of a n y  a d d i t i o n a l  a s s i s t a n c e .

S i n c e r e l y ,

A v i s  C. H a y d e n  
E x e c u t i v e  D i r e c t o r

A C H / b e l

cc: D a l e  Shirk, H e a l t h  A s s o c i a t i o n  of A l a s k a
M e l i s s a  R o b i n s o n ,  Pre s i d e n t ,  A l a s k a  O c c u p a t i o n a l  T h e r a p y  
A s s o c i a t i o n
P a t r i c i a  McAdoo, P r e s i d e n t ,  A l a s k a  P h y s i c a l  T h e r a p y  
A s s o c i a t i o n

3710 E. ?0th Avenue Anchorage AK 99508 (907) 272-0586
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