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RECRUITMENT BULLETIN #85-2.11
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUEO JANUARY 1, 1985
FOR NOVEMBER

THE STATE OF ALASKA 
Invites Peopl" to Join Oi - ‘ icant Pool 

For the Job Classes I c\ Below 
During the M'' t

N O V E M B E R
The State of Alaska i.s accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number cf job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible list and the actual number of hires in that job class during the past year.

Class Code

611A

6115

6116

Title

Fish 4 Came Technician III 

Fish 4 Came Technician IV 

Fish 4 Came Technician V

# of
Posi ti ons

218

11
10

# of Candidates 
on Eligible list

<*97

8 <*

28

# of Hires 
in Past Yr.

57

1

1

6605

6606

6607

6608 

6609

Forest Technician I 

Forest Technician II 

Forest Technician III 

Forest Technician IV 

Forest Technician V

10
30

<*0

28

7

2<*2
117

9<*

170

93

6
1<*

20
10
2

6621

6622

Forester I 

Forester 11

9

22

125

53

2

11

67<*<*

67<*5

Historian I 

Historian II

<*0

29

67<*6 

67’: 7

Archaeologist I 

Archaeologist II

51

37

8833

883<*

Cadastral Survey Assistant II 

Cadastral Survey Assistant III

12

9

8835

8836

8837

Cadastral Surveyor I 

Cadastral Surveyor 11 

Cadastral Surveyor III

6650

6651

Natural Resource Technician I 

Natural Resource Technician II

29

<*<*

506

311

2<*

17

"CONTINUED ON BACK—

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY <*00 JOB CUSSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately <*00 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need" Tn addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF A U S K A  IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12ARB1/1203-13/1 <♦



RECRUITMENT BULLET IN.#85-2.11
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1985
FOR NOVEMBER (Continued)

Class Code Title
# of
Positions

# of Candidates 
on Eligible 1i st

# of Hires 
in Past Yr.

S652

6653

Natural Resource Officer I 

Natural Resource Officer II

61

81

<♦80

231

16

27

665<*

6655

6656

6657

Natural Resource Manager I 

Natural Resource Manager 11 

Natural Resource Manager I 11 

Natural Resource Manager IV

69

<♦2

10
8

276

148

129

65

18

13

2
2

8325

8326

8327

8328

8329

Hydrologist I 

Hydrologist II 

Hydrologist III 

Hydrologist IV 

Hydrologist V

73

<*1

35

20
6

8 7 ' n

8341

8342

8343

8344

8345

Geologist I 

Geologist II 

Geologist III 

Geologist IV 

Geol ogi st V 

Ceologist VI

4

3

11

12
2
8

132

72

78

117

24

15

0

1

3

3

0

0

8364

8365

Geology Assistant I 

Geology Assistant II

6
7

93

92

6705

6706

Park Ranger I 

Park Ranger 11

27

10
272

34

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about 
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listeu 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need" Tn addition to this schedule look for Recruitment Bulletins aistributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

12/4RB1/1203-13/15

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
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RECRUITMENT BULLETIN #85-2.12 
SCHEDULED OPEN RECRUITMENT PERIODS

ISSUED JANUARY 1, 1985 
FOR DECEMBER

(
THE STATE OF ALASKA 

Invites People to Join Our Applicant Pool 
For the Job Classes Listed Below 

During the Month of

D E C E M B E R
The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during 
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an Idea for turnover in a particular job class, please note 
the information regarding the number of positions, the current number of candidates already on the 
eligible lis>t and the actual number >f hires in that job class during the past year.

(

Class Code Title
# of
Positions

# of Candi dates 
on Eligible list

# of Hires 
in Past Yr.

1912 Administrative Assistant I 103 <*11 <*6

1913 Administrative Assistant II <*5 2<*7 10

191 <* Administrative Assistant III 19 155 6

6160 Fishery Biologist I 176 317 <*6

6161 Fishery Biologist II 122 ?1<* 6

8357 Environmental Conservation Supvr 7 32 2

CAUTION: Before applying, please review the REQUIRED qualifications. These are available 
variety of formats and at numerous locations. Bulletins which give more details 
each job class listed above will be issued at the time of the scheduled opening.

in a 
about

FOR APPROXIMATELY <*00 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately <*00 job classes for which applications will be accepted any time are listed in 
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically 
with need. In addition to this schedule look for Recruitment Bulletins distributed to 
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/<*RB1 /1203-13/16



I
AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring 

process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for 

specific job classes in that category?

Are you willing to work the location of the job?

When will the State ; ' ^ d  process y o u r  applications?

The answers to these questions arr tant and will make the effort

you put i.ito applying for State joo* really count. Help in finding 

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State, 

including all Division of Personnel offices and Alaska Job 

Service Centers. The JOBS BOOK provides details on jll state 

jobs open continuously for recruitment. It outlines minimum 

qualifications needed, location of the jobs, salary ranges and 

all other information you will need when considering an 

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your 

questions and also provide you a valuable tool in prooerly 

filling out your application for employment with the State of 

Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help 

you answer the questions above and to assist you in your search 

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BE:..0W 

IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701

456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPL1

12/4RB1/1203-13/17



STATE OF ALASKA 
O F F IC E  O F  T H E  G O V E R N O R

BILL ANALYSIS
department 

F ish a n d  Game

DIVISION
Administration

BILL NUMBER

SB31

SPONSOR

Fre d  Zharoff

DEPARTMENT POSITION _ . , , , , . , ,
W h i l e  w e  s t r o n g l y  s u p p o r t  i n c r e a s i n g  l o c a l  h i r e ,  t h e  b i l l  

d r a f t e d  p o s e s  s i g n i f i c a n t  p r o b l e m s .

as

PREPARED BY

Beverly Readme

DATE

1/28/85

DATE

SUMMARY
OTHER AGENCIES AFFECTEO BY DILL
Acmunistration
Labor
Natural Resources

CONSTITUENT GROUP(S) AFFECTED BY BILL

ORGANIZATIONAL SUPPORT FOR BILL ORGANIZATIONAL OPPOSITION TO BILL

FISCAL IMPACT: □ NONE □ FISCAL NOTE A TTACVcD
BACKGROUND/LEGISLATIVE INTENT

Require notice of intent to local post office, local government officials and radio 
stations to fill vacancies 30 days prior to recruitment to allow for prospective 
candidates to submit applications which would be scored and considered along with existing 
certified candidates. Would be limited to communities with fewer than 6100 people.

ANALYSIS OF BILL/PROGRAM EFFECTS

For Department of Fish and Game this would lead to year-round open recruitment for the 
technicians and biologists series and expanded recruitment for culturists and support 
staff. Would require very fast turnaround in application scoring requiring a minimum of 
two additional examiners. Resulting recruitment coordination, examining coordination and 
extensive advertising would require a third position.

The major effect would be to double the time it now takes to recruit for individual 
positions. A six-week technician position would take a ndnimum of two months lead time in 
order to fill.

Emergency hires would increase dramatically in order to deal with the short time frames 
Fish and Game encounters with no-shows and in-season terminations.

It is doubtful that this proposal would significantly increase local hire over the current 
combination of local registers and job service.

AMENDMENTS PROPOSED

Expand recruitment openings (3 times a year instead of 1) of targeted series. Fish and 
Game would still require two of the three additional examiners. Increased opportunity for 
application processing would offer local residents mere opportunity to be placed on 
certification list but eliminate the costly advertising and recruiting requirements under 
this proposal.

SHEET FOR ADDITIONAL COMMENTS OR ANALYSIS.



,?r MEMORANDUM State of Alaskar  '

Senate Labor and Commerce Committee 
Alaska State Senate

OATE: January 31, 1985

F IL E  NO:

FRO M : Sharon Barton, Direc 

Division of Manageme

T E L E P H O N E  NO:

S U B JE C T :

465-2406

Dept, of Natural Resources

After a review of SB 31, "An Act relating to state hiring in rural 

communities and areas," I would like to offer the following comments 

on behalf of the Department of Natural Resources. Although we 

appreciate the intent of this bill, if passed into law, it would be 

expensive to implement and would have undesirable impact on public 
service.

First, let me explain the cost of implementation relative to this 

department. Currently, the Personnel Section has responsibility for 

the examining of all applications for 39 different job classes that 

are unique to DNR. During a recent two month open recruitment 

period, the Personnel Section received over 6400 applications. 

Because of the number of positions this department has in rural areas 

(298) and the rate of turnover (101 in FY £4), open continuous 

recruitment for most of these job classes would be required to comply 

with this bill. We estimate this could result in the receipt of a 

minimum of 10,000 applications on a yearly basis.

Current staff, one full time Personnel Assistant I, is unable to keep 

up with the present workload without the assistance of two 

non-permanent employees hired on for a five month period. With open 

continuous recruitment, one additional full time Personnel Assistant 

I would be needed in the Juneau i Office. The cost of this n e w  

position is estimated at $49,100 for FY 86 with an assumed 5% yearly 

Inflation rate to FY 90. Implementation of this bill would also 

entail additional recruitment cost for advertising vacancies in the 

rural areas. In FY 84, this department hired 101 n ew employees into 

positions in rural areas. A  single column display ad in rural 

Alaskan community newspapers averages $60 for a one day run. 
Therefore, a yearly cost of $6000.00, is estimated for minimal 
advertising.

The undesirable impact on the public has to do with the time delay 

that would result in filling rural vacancies. We estimate that it 

would take at least fourteen weeks before filling a vacated rural 
position. Tn._ reasons for this are listed below:

A. Personnel Rules and Labor contracts only require two weeks

notice for resignation. Rarely does the employer receive more.

SB 31 requires that we send a notice of intent to fill a vacancy 

to Postmasters, etc. Assuming the hiring authority sends the 

notice out immediately upon receiving the employee's notice of

02'001A(Rev. 10/79)



Page 2

resignation, the posi*-J"i will be vacant for two weeks after the 

incumbent leaves, in order to comply with SB 3 1’s requirements 

of sending a notice out "30 days before filling the position.

B. SB 31 also requires that applications received as a result of 

the notification be accepted and examined before filling the 

position. Continuous open recruitment would be necessary and 

with a continuous influx of applications the examining time 

could be up to eight weeks with the attached minimal fiscal 
note.

C. After all applications are examined, they must be certified to 

the list. All state hires for the classified service must be 

made off of a certification. Certification can take up to a 

wee k  depending on current workloads.

D. Once all applicai-s are certified to this list or notified of 

failure to meet the minimum qualifications, the hiring authority 

may order a certification from the Division of Personnel.

Receipt of a certification takes up to a week.

E. After the hiring authority has received tha certification he/she 

may begin working the list in accordance wi t h  Personnel Rules, 

Labor agreements, EEO procedures, Local hire laws, etc. Once 

notices have gone out to the applicants, a waiting period of 10 

calendar days for response is required (2 AAC 07.120.b . (3); GGU

Art. 18, Sec. 4 (3); SBU Art. 17, Sec. 4 (3).

F. Finally the position may be offered to an applicant. Depending 

on the applicant’s status at the time (employed or unemployed), 

he/she may then have to give a two'week notice to their present 

employer before beginning work. So, taking into account the 

initial fourteen weeks for recruitment, examining, certification 

and working the list, a position could actually be left vacant 

for sixteen weeks.

Leaving positions open for this extended time would result in 

s u l  itantial loss of service to the public, especially in the 

department's small staffed, rural offices such as the recording 

offices in Sitka, Nome, Bethel, Homer, Palmer and Kenai.

We appreciate Senator Zharoff's desire to improve the state's rural

hire opportunities and we would be happy to w o r k  with him and with

the Department of Administration, Division of Personnel, to achieve 

legislative or administrative means to this end which would have less 

negative impact on the same Alaskan residents Senator Zharoff seeks 

to serve.

cc: Carol Wilson, Special Assistant to the Commissioner

Frank Raye, Director, Div. of Personnel, Dept, of Admin. 

Senator Fred Zharoff, Alaska State Senate



Position Paper
SB 31

SB 31 establishes new procedures for recruiting and filling positions. The 
bill requires agencies to advertise locally and accept and process applica­
tions for at least 30 days prior to making any appointment. The bill's 
specific intent is to apply these new procedures to hiring for all positions
located in, or working mostly in, rural communities and areas. It would
provide increased access to State jobs for rural residents.

We support the objective of this bill,which is better access to State jobs for
rural residents, provided there is adequate funding to co a good job. There 
are impacts on the Division of Personnel which need to be discussed. We also 
have concerns with the language of the bill as written. There may be con­
flicts with the constitutional rights of all Alaskans, conflicts with union
contracts, and other unintended administrative results that need to be ad­
dressed so that the objective of this bill is not undermined.

I. IMPACTS ON THE DIVISION OF PERSONNEL

A. There is a need to develop and adopt regulations and
procedures, define rural areas affected, identify positions 
affected, and clarify the terms and definitions used in the 
bill.

B. There is a need to open a number of job classes to continuous 
recruitment in order to accommodate departmental needs to
advertise locally as needed to fill vacancies as they occur.

This would require significant additional examining and certi­
fication resources both in the Division of Personnel arid in 
several departments which do their own examining and have a 
large number of rural positions. These impacts are specifi-
caliy addressed in the fiscal analysis.

II. CONCERNS WITH CURRENT LANGUAGE

A. Under paragraph C there is a constitutional question of

allowing only rural residents to apply for jobs and not all 
Alaskans. At issue is the creation of two sets of standards.
It is not the special efforts to publicize jobs in rural areas 
that is in question, but restricting applicat-on for jobs to 
residents of a specific area. The logical extension is that 
rural residents would not be allowed to apply for jobs in 
Anchorage. We do not believe that two sets of standards based 
solely on where in Alaska you reside is defensible. Further, 
rural and urban areas will prove difficult to define. The 
Department of Labor defines urbanized areas as those with a 
central city of a population of 50,000 or more. This would 
include only Anchorage as an urbanized area.

2/4D1/0128-09/1 Page 1 of !5



Position Paper 
SB 31

Providing equal access means that more people have a chance at 
a job. It also means more applications to process. There may 
be ten local residents who apply, but 100 urban residents who 
apply for a particular vacancy. We estimate that at least 100 
applications can be expected for each vacancy on the average.
We currently have 370,000 application records for the less than 
3,000 job openings every year.

B. This bill, under paragraph (d) would cover any job in any State 
department or agency.

1. Currently most of these jobs are covered by collective 
bargaining agreements which specify the method of filling 
vacancies. These collective bargaining agreements super­
sede the State Personnel Act insofar as the agreements 
deal with wages, hours, terms and conditions of employ­
ment. Accommodating both the collective bargaining 
agreements and this bill will be diff .cult.

a) Eligible lists are not maintained for Labor, Trades 
and Crafts positions covered by Public Service 
Employees Local 71, AFL-CI0. They are filled by 
union referral. Neither the Division of Personnel 
nor the various departments currently review appli­

cations for those jobs. Any desired change in the 
method of union referral would have to be negotiated 
with Local 71. We recommend either excluding Labor, 
Trades and Crafts positions from this legislation or 
amending the recruitment to provide that applications 
be routed as required by a collective bargaining 

agreement.

b) Positions covered by the General Government and 
Supervisory agreements--which constitute most classi­
fied State jobs— require a hire to be made from an 
eligible list except for transfer and rehire appoint­

ments. If there is a layoff employee, he/she must be 
offered the job if it is to be filled.

Proposed AS 39.25.185(c) would allow a hire to be 
made either from an eligible list or from a group of 
local candidates. This method is not allowed by 
union contract. To eliminate this conflict would 
require that all applications be reviewed and scored 
and an eligible list issued prior to making an 
appointment.

Because the contract provision on layoff would 
supersede this bill we therefore recommend that this 
bill apply only to real job opportunities, not where 
there is a layoff or where the minimum qualifications

2/4D1/0128-09/2 Page 2 of 5



Position Paper
SB 31

require current employment such as is required in the 
Department of Public Safety to be eligible for 
promotion to higher ranks within the State Troopers.

c) Linder proposed AS 39.25.185(a), this bill would cover 
nonpermanent and seasonal positions that are already 
given local preference under AS 39.25.195-200. In 
addition there would be a conflict with AS 39.25.195 
which requires the use of an eligible list or dis­
patch for filling nonpermanent positions. Although
a waiver by the Director is possible, these have been 
issued in limited circumstances such as an inadequate 
eligible list. The intent of AS 39.25.195 was to 
reduce the abuse of temporary employment, including 
hiring unqualified individuals. AS 39.25.196 allows 
local preference for nonpermanent and seasonal 
positions. Essentially the Division of Personnel 
ranks local candidates first on the 1ist—  in order of 
their final score--and if there are no local candi­
dates the hiring manager may request a referral of c 
qualified local candidate from Job Service.

The filling of these nonpermanent and seasonal jobs 
would be severely impacted by this legislation. 
Advertising for 30 days for a six week position that 
needs to be filled "when the fish are running" might 
mean the job is net filled at all. Because these 
jobs are already covered by local preference legis­
lation, we recommend their exclusion from this bill.

d) Also, under proposed AS 39.25.185(a), this bill would 
cover all partially exempt positions. These posi­
tions would include Attorneys in the Department of 

Law as well as Emergency Guards in the Department of 
Public Safety. Emergency Guards were placed in che 

partially exempt service last year by legislative 
action because of the need to quickly hire such 
individuals. Again, to require a 30 day recruitment 
period would not be reasonable for Emergency Guards.

We recommend excluding partially exempt positions 
from the provisions of this bill. In defining the 
Partially Exempt Service, AS 29.25.130(3) specifies 

that one of the characteristics of a partially exempt 
position is that it "involves responsibilities and 
duties of a type not susceptible to the ordinary 
recruiting and examining procedures."

e) Proposed AS 39.25.185(c) and (d), if implemented, 
would create a double standard for selection. Some 
people have to be found qualified to be considered

2/4D1/0128-09/3 Page 3 of 5



Position Paper
SB 31

\ the job; others do not. Rural residents v/ould be 
treated differently than Anchorage residents. This 
would also run contrary to the State requirement 
under AS 39.25.150(3) that the Director of Personnel 
"use employee selection methods . . . that will 
fairly test the capacity and fitness of the person 
examined to discharge the duties of the class in 
which employment is sought."

As importantly, using this double standard, the State 
would find it difficult to show that we have met the 
requirements under Section 5E of the Federal Uniform 
Guidelines on Employee Selection Procedures should we 
be faced with a discrimination suit. We simply could 
not show that we administered and scored applicants 
in a consistent manner. This need for consistent 
review and scoring of applications is a prime reason 
why each hiring manager would not be able to recreate 
the process for each vacancy and why a central 
agency--either the Division of Personnel or the 
personnel officer of the operating departments— would 
be responsible for the review process.

Again, we would have to require that all candidate's 
applications were reviewed and scored before place­
ment on our eligible lists.

f) To not review and score applications consistently 
would leave us vulnerable to loss of Federal funds 
for such programs as Public Assistance and Medical 
Assistance for which adherence to Federal merit 
system standards is required.

g) Other unintended results include long periods of time 
required to fill each rural position. A 30 day 
recruitment period required under proposed
AS 39.25.185(c), followed by application review and 
■•coring, issuing of an eligible list, mandatory ten 
days notice to candidates, interviews of candidates 
and selection of appointee could mean vacant posi­
tions of several months duration. This period could 
be lessened somewhat by reducing notice requirement 
to 15 days. Most of these jobs already have open 
application periods of 30 days each year (for 
example. Social Services Associates, Eligibility 
Technicians, Fish and Game technicians, Administra­
tive Assistants), and many others are currently open 
to application all the time (Legal Secretary, Clerk 
Typist, Accounting Clerks). It has typically taken 
two to four months to review applications in the 
order that they are received by the Division of

2/401/0128-09/4 Page 4 of 5



Position Paper
SB 31

Personnel. The Departments of Fish and Game and 
Natural Resources, for their job classes, have 
scheduled openings in the fall of each year so that 
people who apply will be on the list for the spring 
hiring season. Fish and Game currently has a backlog 
of about 14,000 applications; Natural Resources is 
currently processing applications received on 
November 2, 1984. There are that many people looking 
for work. Therefore, without adequate funding, 
support, vacancies could be lengthy.

A Fiscal Note has been prepared based on the assumption that departments who 
do their own examining will continue to do so without any additional help from 
the Division of Personnel, and will provide their own fiscal notes to this 
bill.

 u - - ' . ____________________  i
Commissioner Lisa Rudd Date
Department of Administration

2/4D1/0128-09/5 Page 5 of 5



Bill No. Senate Bill 31 Date January 28, 1985

Title "An Act Relating to State Hiring Contact: Judy Knight

in Rural Communities and Areas" 465-2720
Eileen Plate 
465-2700

The Department of Labor strongly supports efforts to remove barriers that 
hamper rural Alaskans from obtaining State employment. The Department's 
Employment Security Division has long worked with the Division of Personnel 
and with other State agencies, as well as local residents, to assist with 
local recruitment. Under Senate Bill 31, this division could continue to 
provide this service using its Job Service offices in 19 locations throughout 
the State.

As a State agency with employees in many rural areas, the Division is 
concerned that any increase in the time required to fill a vacancy will result 
in a decrease in services to the very residents of those areas that the bill 
is designed to help. The smaller Job Service offices are staffed with only 
one or two employees; and if tha effort to recruit and hire a local resident 
prolonged the vacancy, it would ironically reduce the local office's ability 
to help loca. residents fine, suitable employment.

No doubt the provisions of this bill will have a dramatic impact on the 
Department of Administration, as well as several other agencies.

Accordingly, although the Department supports the intent of Senate Bill 31, 
the effects of extended vacancies in positions which provide direct services 
to the public should be closely evaluated before such an approach is 
implemented.

APPROVED:

Jim Robison,N^mmissioner 

Department of Labor

P O S IT IO N  PAPEM/Department of Labor



Alaska Public 
Employees Association
State Headquarters: 340 N. Franklin, Juneau, ,\K 99801 (907) 586-2334

MEMORANDUM

TO:

FROM:

SUBJECT:

DATE:

Senator Fred Zharoff, Chairman 
Senate Labor and Commerce Committee

Cherie Shelled 
Alaska Public

SB 31

Executive Director 
loyees Assoc i a t i o n

February 5, 1985

The Alaska Public Employees Association, while supporting the 
idea of improving local hiring p o s sibi lities in rural 
communities, believes that enac tment of SB 31 would create m a n y  
problems and would be very ex pensive for the State.

A P E A  has concern about the c o n s t i t u t i o n a l i t y  of SB 31 becaus e it 
provides for preferential treatment of rural residents over those 
living in urban areas by restricting applicatio n for jobs to 
residents of specific areas.

Both the General Government Bargaini ng Unit and the S u p e r v i s o r y  
Bargaini ng Unit contracts w i t h  the State of A laska  speak of our 
mutual agreement to support the merit principles  among public 
employees, to the end that p u blic employees be selected, 
appointed, and promoted from among the most qualified. Both 
contracts provide that hires be made from eligible lists, e xc ept 
in the cases of rehire or transfer. Additionally, if there is a 
laid off employee in the job class, that p e rson must be offered 
the job. The proposed leg islation would a llow a hire to be made 
either from an eligible list or from among any local candidates 
who might or might not meet the q u a l ifications for the job class. 
This does not meet contractual requirements, nor does it uphold 
merit principles.

Fairbanks Field Office 
825-D College Road 
Fairbanks, A K  99701 

Telephone: (907) 456-5412

Anchorage Field OKice 
833 Gambcll Street, Suite A 

Anchorage, AK  99501 
Telephone: (907)274-1688

Juneau Field Office 
227 4th Street 

Juneau, AK  99801 
Telephone: (907) 586-6305



In order to avoid this conflict, all applications would have to 
be examined, scored, and an eligible list issued before any 
appoint ment could be made. The D i v i s i o n  of Personnel is 
c u r r e n t l y  two or four months behind in examining and 
certification; the additional b ur den created by this bill could 
only worsen that situation. One month of advertising time plus 
two to four (or more) months to assure that all appli cations have 
been reviewed will m a k e  filling a vacancy a very lengthy process, 
This could seriousl y impact services to the public or, in cases 
of short-term seasonal positions, lead to abuses in emergency 
hiring.

Of concern also to A P E A  is the impact this proposed leg islation 
would have on current  state employees. Although they m a y  apply 
for other state job classifications, it is now taking two to four 
m onth s to get on eligible lists. If that time is lengthened as a 
result of demands created by enactment of this bill, many 
promot i o n a l  o p p ortunit ies will be lost.

U nless the Legi sl a t u r e  is w i llin g to commit sufficient resources 
in the form of new p o s i tions to take on the extra work ge nerated 
by such legislation, even the cur rent level of service could not 
be maintained. Also, A P E A  belie ves that the bill as written 
m ight actua l l y  decrease total annual employment in the affected 
areas b y  increasing the time n e c e s s a r y  to fill vacant positions.

We believe that the requir ement of a 30-day recruitment period 
should be shortened to 15 days and waived altogether if there has 
b e e n  an open recruitment period during the preceding year. We 
also feel that only p e r m a n e n t  full -time positions which are to be 
filled from an open c o mpetiti ve eligi ble list should be addressed 
in SB 31. Nonperma nent local hires and short-term seasonal 
positions are a l rea dy addressed under AS 39.25.196. The bill 
should apply only to p o s i tions n e w l y  assigned to a community in a 
class i f i c a t i o n  which has not been used in that community  
previously, and then only if there are no laid-off employees in 
the class who have agreed to accep t employment in the location or 
who have turned down the position.

As an alternative  to amending the proposed legislation as 
suggested above, A P E A  feels that a better solution might lie in 
increasing expedited recruitment efforts in the rural areas 
through an annual or semi-ann ual visit by a recruiter who would 
speak to local residents about p o s sible vacancies and assist them 
in applying for any classes w h i c h  are allocated to the location. 
This would necess i t a t e  bringing large numbers of applications 
back to the central office, establishing  tickler files so that 
a p pli cations could be held until the next open recruitment period 
w h e n  they could be exami ned and names of qualifying candidates 
placed on appro priate lists. Whe n a vacancy occurred, there 
w ould be no need for a dditional advertising; the department could



call for an eligible list at once. This p r o c edure would give 
special attention and e n c ouragement to residents or rural areas 
without according special privi l e g e s  which would alienate urbar 
constituents.

Such an alternative would also require additional funding for 
recruitment and for examining applic ations but would be a more  
economical approach than SB 31 as written.

A P E A  believes that there m a y  be concern on the part of some rural 
residents about the inability to q u a l i f y  for classes. If this is 
a concern, the m e c h a n i s m  for review of m i n i m u m  quali fications  
already exists in the D i v i s i o n  of Personnel and will c e r t a i n l y  be 
addressed in the clas si f i c a t i o n  st udy c u r r e n t l y  being conducted  
by the State of Alaska.
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Dear Mr. Slocum:

You have asked on behalf of Senator Ferguson for the number of positions and 
associated costs relating to the dissemination of recruiting information and 

the reviewing and analyzing of applications. I am enclosing a set of organi­
zation charts for Division of Personnel and a copy of the Current Year Authori­
zation Balances for FY 84 as of June 30, 1984,

The two regional offices, Anchorage and Fairbanks, and the Recruitment and 
Examining Section perform the recruiting and examining functions, including 
the clerical support for these functions. The exception is the Employee 

Records Unit which I have circled in pencil. Specific positions assigned to 
the recruiting functions art a Personnel Technician I in the Anchorage Regional 
Office and the Recruitment Unit labeled as such in the Recruitment and Examining 
Section.

The Current Year Authorization Balances as of June 30, 1984, were the last 
computer reports issued on paper. The microfiche printer we have will not 
produce a good paper copy for subsequent reports. The June 30 report under­
states Personal Services costs by one-half month. Travel costs should be 

current. Contractual and Commodities had additional expenses posted until 
August 31 when the Fiscal Year books were closed. The enclosed report should 
provide a reasonable^accurate picture of the recruitment and examining costs 

for FY 84. If exact information as of August 31 is needed, please let me 

know.

Sincerely,

Michael P. McMullen 

Deputy Director

MPM/gyr
14/4D1/0321-01/2
Enclosures: Organizational Charts

CYAB as of June 30, 1984
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AUTHORIZATION DISBURSEMENTS TRANSFERS OUT EXPENDITURES RESTRICTIONS BALANCE

DEPT ADMINISTRATION
212 INSTATE PER DIEM 87 3 ,7 5 873 .75
213 OUTSIDE 1 RANSPORTATN
214 OUTSIDE PER DIEM
281 TRANSPORTATION
282 PER DIEM

325 .88
80 .00

929 .27
1 , 2 0 0 . 0 0

325 .88
80 .00

929.27
1 , 2 0 0 .0 0

283 OTHER COSTS 3 , 0 1 1 . 3 0 3 , 0 1 1 . 3 0

TOTAL TRAVEL AND MOVING 
300 CONTRACTUAL SERVICES

7 , 6 0 3 . 6 4 7 , 6 0 3 . 6 4 7 , 6 0 3 . 6 4 -

312 LOCAL SERVICE TELE 
322 PRINTING & BINDING 
326 SUBSCRIPTN/INFO SVC 
329 PRINTNG i ADVERT NCE

1 .70

124 .98
119 .70

2 , 1 7 7 . 6 6
1.70

2 , 1 7 7 . 6 6
124 .98
119 .70

345 OFFICE FURN & EQUIP
394 CONFERENCE REGISTRAT
395 EMPLOYEE TUITION FEE 
397 FREIGHT EXPRESS/CART

118 .75  
170 .00 

75 .00  
26 .61

400 .00

118 .75
170 .00  .
475 .00  

26 .61

TOTAL CONTRACTUAL SERVICES 
400 SUPPLIES & MATERIALS 

481 STATIONERY & SUPPLYS

6 3 6 .7 4

358 ,93

2 , 5 7 7 . 6 6 3 , 2 1 4 . 4 0

358 .93

3 , 2 1 4 . AO-

485 DUPLICATING SUPPLIES 
489 OFC/LIBRARY SUPS NCE

68 .06
63 .61

268 .20 336 .26
63 .61

TOTAL SUPPLIES & MATERIALS 490 .60 268 .20 758.80 7 5 8 . A O­

SUBF TOTAL CLASSIF ICATION & PAY 3 7 1 ,2 1 2 . 8 5 2 , 8 4 5 . 8 6 3 7 4 ,0 5 8 . 7 1 S T A , 0 5 8 .7 1 -

0 2 -95 - 2 -2 11  ADMIN SVCS TO ST AGN PERSONNEL CLASSIF ICATION STUDY

FUND 100 ACCOUNT 7200 BUDGET 
200 TRAVEL AND MOVING 

211 INSTATE TRANSPORTATN

COMPONENT 0 9 . 9 5 . 2 5 . 0 1 . 0 0  PERSONNEL/LABOR 

2 4 6 . 0 0 -

REL PERSONNEL 

2 4 6 . DO-
221 INSTATE TRANSPORTATN 246 .00 2 4 6 . 00

02 -95 -2 -2 20  ADMIN SVCS TO ST AGN
> i ■ AS

PERSONNEL RECRUIT & EXAMINE

FUND 100 ACCOUNT 7200 BUDGET
211 INSTATE TRANSPORTATN
212 INSTATE PER DIEM

COMPONENT 0 9 . 9 5 . 2 5 . 0 1 . 0 0  PERSONNEL/LABOR 
246 .00  
369 .20

REL PERSONNEL 
246 .00  
369 .20

TOTAL 'INSTATE TRANSPORTATN 615 .20 615 .20 6 1 5 . 2 0 -

SUBF TOT \l RECRUIT & EXAMINE 615-20 615 .20 6 1 5 . 2 0 -

r ^
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AUTHORIZATION ------------
B A L A N C E S PAGE 23

D I S B U R S E M E N T S  T R A N S F E R S  OUT E X P ENDI TUR ES R E S T R I C T I O N S B AL ANC E

EPT A D M I N I S T R A T I O N  ...........

>^95-2-221 SUMITT^VCT^rO^STlTGR- PERS'o N U S T C HI EF

FUND 100 A CC O U N T  720 0 BUD G E T C O M P ON EN T  0 9 . 9 5 . 2 5 . 0 1 . 0 0  P E R S O N N E L / L A B O R  REL PE RS ON N E L  
?0 PER SON AL S ERV ICE S
irr REGUDnrCOTTP'ENUm Off 
181 AK SUP PL M N T L  B ENE FIT  
L82 PUB L I C E MP LO YE E RET 
L84 U N E M P L O Y M E N T  INS.
[85 G M UFHEALT fT IffS ."
L86 WORK COMP I N S U R A N C E  
L89 TERMINAL L EAV E C HR G E

4 1 , 9 6 2 . 6 9  
2 ,1 2 2 . 97  
5 , 5 3 9 . 0 6 

 3 3 5 . 7 2

41 ,962.69
2,122.97
5,539. 06
_23JLiJZ-2_

2, 08 2. 4 0
5 07 . 7 3
46 7 . 6 4

2,082.40
507.73
467.64

TOTAL P£R.SONAL"SERVTCES 53 , 0 1 8. 21 53 ,0 18 . 2 1 5 3, 01 8. 2 1 -

JBF TOTAL C HIEF 53 ,0 18 . 2 1 5 3,018.21 53 ,01 8. 21 -

1-95-2-224 A DMIN SVCS TO ST AGN PE RS ON N E L E X a M A D M I N I S T R A T I O N

FUND 100 A CC OU NT  72G0 B UD G E T  
.11 R EG ULA R C OM P E N S A T I O N

C OM P O N E N T  0 9 . 9 5 . 2 5 . 0 1 . 0 0  
4 7 1, 4 2 2 . 9 5

P E R S O N N E L / L A E O R REL P E R S ON NE L 
47 1,4 22 .9 5

.21 ' OVE R T I M E

.22 SHIFT D I F F E R E N TI AL

.43 LEAVE PAY OUT

.81 AK S UP PL MNT L B EN E F I T

3 ,5 6 5 . 63  
595. 86 
7 5 2 . 5 5  

2 8 , 8 4 9 . 0 5

3,565.63
595.86
752.55

2 8, 849 .05
.82 P UBL IC  E M P L O Y E E  RET 
.84 U NE M P L O Y M E N T  INS.
,85 GROUP HEA LT H INS.
.86 WORK COMP I N S U R A N C E

6 1, 0 59 .2 1
3 , 8 1 1 . 7 2

4 8 , 7 94 .5 8
5 ,7 65. 26

61,05 9.2 1 
3, 811 .7 2 • 

4 8, 794. 58 
5,765.26

T 9  TERMINAL' [TEAT/E C H R GE  "" ' 5 , 08 3. 95 5 ,0 83. 95

TOTAL R EG UL A R  C O MP E N S A T I O N  
0 C O N T R ACT UAL  S ERV ICE S

6 2 9 , 7 0 0 . 7 6 6 29 ,70 0.7 6 6 29 ,7 00 . 7 6 -

>14 P O S T A GE  2 M A I L I N G  
16 M E SS E N G E R  S ER V I C E  
122 PRINTING & BI N D I N G  
66 DATA P R O C E S S I N G  EQPT

38 0,6 3
4.86

3, 049 .5 0
5 7.85

380.63
4.86

5 7.85
3,049.50

82— DAT A T f t U  C ES'STFTG- 5 V C ........ ...........
95 EMPLOYEE T UI T I O N  FEE 
97 FREIGHT E XP R E S S / C A R T  
99 C ON TR ACT UAL  FEES NCE

75.00
8 5 . 9 0

5 , 2 6 2 . 8 4

15,000.00
80.00

15,000.00
155.00
85.90

5,262. 84

TOTAL C O NT RA C T U AL  SER V I C E S 
0 SU PPL IES  8 M A TE R I A L S  
73 L ABO R A TO RY  S UPP LI ES

8 , 85 8 . 7 3 15,1 37. 85

1.00

2 3, 996 .58

1.00

V •
2 3, 99 6. 5 8 -

81 S I A I 1U NE RY  8" S UFP IYS  " .............
89 O F C / L I B R A R Y  SUPS NCE

33. 93 
3, 585 .0 0

.■ 33.93
3,585.00

TOTAL S UPP LIE S 8 M A T E R I A L S 3 ,6 1 8 . 93 1.00 3,619. 93 3 ,6 19. 93-

BF TOTAL EXAM A D M I N I S T R A T I O N 6 4 2, 1 7 8 . 4 2 1 5 ,1 3 8 . 8 5 657,317 .27 65 7 , 3 17 .2 7-



INDEX 0 2 0 6 / 8 4 2 2 2 0 R 0 1  0 2- 9 5 - 2 -2 25

AACM2220-R01 C U R R E N T  Y E A R  A U T H O R I Z A T I O N  B A L A N C E S  PAGE 23
____________________________________________    FISCAL YEAR TO DATE 0 6 / 3 0 / 8 4 ___

..... 'Aut h u r j z r n r c r  - d i s b u r s e m e n t s “T T O S f E R S  OUT E XP E N D I T U R E S  R ES T R I C T I O N S B AL A N C E

DEPT A D M I N I S T R A T I O N

" t - j j ~ 2 — 225 ALJMIN SVCS TO ST AGN PE R S O N N EL

FUND 100 A CC O U N T  7200 BU DGE T 
100 P E R S O N A L  S ERV ICE S

C O MP ON EN T 09.95.25.01. 00 P E R S O N N E L / L 1,

C E RT I F I C A T I O N....  .

B O R  REL P ER SO NNE L

111 R E G U L A R  C OM P E N S A T I O N
121 O V E R T I M E
122 S HIF T D IF F E R EN TI AL  
181 AK S U P P L MN TL  B E NEF IT

86 >886. 01 
625.99 
164.18 

5, 374.55

8 6, 8 8 6 . 01
625.99
164.18

5, 374 .55
182 P U b L i C  EMP LOY EE r e i

184 U N E M P L O Y M E N T  INS.
185 GROUP HEA LT H INS.
186 W O R K  COMP I N S U R A N C E

11,573.14
701.52

10,065.20
1,050.53

11 , 5 7 3. 14
701.52

10,0 65. 20
1, 050.53

1 8 v I ER MI N a L L EA VE C H R G E 960.47 960.47

TOTAL P E R S O NA L SE RV IC E S  
200 TR A V EL  AND M O VI NG

117,401.59 1 17 ,4 01 . 5 9 1 17 , 4 0 1 . 5 9 -

211 1 N S I A 1 E  IRANSPURIAIN
212 I N S T A T E  PER DIEM

331.00
330.00

351.00
330.00

TOTAL TRAVEL AND M O V I N G 681.00 681.00 6 8 1 . DO-
30 0 CUN'I RAC  1 UAL--5T:RVICE5 
316 M E S S E N G E R  S E R V I C E  
321 PHOTO P R O CE S S I N G  
345 O F F I C E  FURN 8 EQUIP

15,904.25
41.25 -

160.00

15 ,90 4.2 5
41.25-

160.00
382 UA1A F R O C E S 5 T N G " 5 V C  
389 P R O F E S S I O N A L  SVC NCE 
399 C ON T R A C T U A L  FEES NCE

" 14,647 .50 
44.37 

768.33

15 ,410.00 3 0, 057 .50  7, 415 .00  
44.37 

768.3 3

Iu Ia L C U N i r a c i u AL S ER VI C E S  
400 S U P P L I E S  8 M A T E R I A L S  
482 E D U C A T I O N A L / T R A I N I N G

31,483.20

14.80

15,410.00 46 ,89 3.2 0 7 ,41 5.0 0 

14.80

5 4 , 3 08.2 0-

IUIAL S U PP L I E S  8 M A I E R l A L S 14.80 14.80 14.80-

SUBF TOTAL C E R T I F I C A T I O N 149,580 .59 15,4 10. 00 16 4, 99 0 . 5 9  7 ,41 5.0 0 1 7 2, 4 0 5 .5 9-

U2 - y S -2 -2 26  AOMIN SVCS IU SI AGN P E R S O N N E L R EC O R D S  M A I N T E N A N C E

FUND 100 A CC OUN T 
100 P ER S O N A L  SE RVI CES

7200 B U D G E T C O MP ON EN T 09.95.25.01. 00 P E R S O N H E L / L A B O R  RIEL PERS ONN EL

111 R E G U L A R  C UM P E N S A I i U N
181 AK S U P P L MN TL  B E NEF IT
182 P U B L I C  E MP LO Y E E  RET 
184 U N E M P L O Y M E N T  INS.

59,108.86
3,623.36
7, 802.39

472.84

59,1 08. 86
3, 623.36
7 ,8 02. 39

472.84
1'8'5" G R OU P”HE A L T H  INS.
186 W O R K  COMP I N S U R A N C E  
189 T E R M I N A L  L EA VE  C HRG E

7,552.66 
715.17 
645.85

7,552.66 
715.17 
645.85

TOTAL P E RS O N A L SER VIC ES 
300 C ON T R A C T U A L  S ERV IC ES  
345 O F F I C E  FURN 8 EQUIP

79,921.13 

382.55

7 9, 9 2 1 . 1 3

382.55

79 ,9 21 . 1 3 -

--------------------- ------------------------------ ------------- -------------:-------:-------------------------
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FISCAL Y E A R  TO DA T E  0 6/ 3 0 / 8 4
■AUTHORIZATION ' D I S B U R S E M E N T S  "TRANSFER'S "OUT E XP E N D I T U R E S RE STR I C T IO NS B AL ANC E

DEPT A D M I N I S T R A T I O N

T O T A L  CONTRACTCTAT SE RVI CES  .. 382.55 382.55 382.55-

SUBF T OT AL R E C O R D S  M A I N T E N A N C E
kc

8 0 , 30 3. 68 8 0 , 3 0 3 .6 8 8 0 , 3 0 3 . 6 8 -

100

j-2-227 A DM IN SVCS 10 51 AGN PE KS UN N E L

FUND 100 A CC OU N T  7200 BUDGET 
P E R S O N A L  S E R VI CE S

CO MP ON E N T 09 .9 5. 2 5 . 0 1. 00 P E R S O N N E L / L A B O R

R E CR U I T ME NT  

REL PE RS ON N E L

111
181
182
184

RTIGU CAR uTJMP ENS A 11 UN 
AK S U P P L M NT L  B EN EFI T 
P U B L I C  E M P L O Y E E  RET 
U N E M P L O Y M E N T  INS.

53,92 7.0 0
3, 305 .73
7, 118.37

431.40

53 , 9 2 7. 00
3 , 3 0 5 . 7 :
7, 118 .37

431.40
185
186 
189

G RUUP  HEALIN' INS. 
W O R K  COMP I N S U R A N C E  
T E R M I N A L  L E A V E  C HRG E

6,393.80 
652.48 * 
581.78

6, 393 .80
652.48
581.78 •

200
211
212

IUIAL PEK SU N A T  5 E RV IC E 5  
T R A V E L  AND M O \ I N G  
I N S T A T E  T R A N S P O R T A T N  
I N S T A T E  P ER  DIE M

72 ,410.56

1,134.00
614.00

72,41 0.5 6

’,134.00
614.00

7 2 , 4 1 0 .5 6-

■Z2T' INS 1 A I E' 1 KA'N'SPITKTA I'N 57.31 57.31

300
T OT AL TR AV E L  AND M O V I N G  
C O N T R A C T U A L  S ERV ICE S

1,805.31 1, 805 .31 1, 80 5. 3 1 -

3 2 2  P R I N T I N G  * B IN D I N G  
326 S U B S C R I P T N / I N F O  SVC 
395 E M P L O Y E E  T U I T IO N  FEE

63.00
105.00

' T 5 7 4 A 7  .7 7 1 3 , 447 .77
63.00

105.00

400
481

i u i a l  c u n t k a c itja l s e r v i c e s

S U P P L I E S  & M A T E RI A L S  
S T A T I O N E R Y  & SUPP LYS

168.00

34.83

13,447.77 13,61 5.7 7

34.83

1 3 , 6 1 5 . 77 -

T OTAL S U P P L I E S  8 M A I EK 1 A L S 34 .83 34.83 34.83-

SUBF T OT AL R E C R U I T M E N T 7 4 , 418 .70 1 3 , 447 .77 8 7 , 86 6. 4 7 8 7, 86 6. 4 7 -

0 2 - 9 5 - 2 - 2 2 9  A D M I N  SVCS TO S 1 A Gr rT E R S O N N E L GENERAL

200
FUND 100 A CC O U N T  7200 

T RA VE L  AND M O V I N G
BUDGET C O M P O N EN T 0 9.9 5.2 5, 01 . 0 0 P E R S O N N E L / L A B O R REL P ER SO NNE L

211-
212

I N S T A T E ' T R A N S P U R I A I N  
I N S T A T E  PE R D IEM

TO TAL  TR AVE L A ND M O V I N G

1,012.00 
909.00

1 ,9 21.00

1, 012 .00
909.00

1, 921.00
••

1 ,9 21.00-
300' C O N T R A C T U A L  'SERVICES
322 P R I N T I N G  8 B I N D I N G
323 P R I N T  & BIND FORMS 
329 P R I N T N G  8 A D V ER T  NC E

884.00
150.00

1, 816 .6 7 ' 1 ,8 16.67
884.00
150.00

400
T OTAL  C O N T R A C T U A L  S ERV IC ES  
S U P P L I E S  & M A T E R I A L S

1,034.00 1, 816 .67 2 ,85 0.6 7 2 , 8 50. 67-



.__,
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C M2 220 -R0 1 C U R R E N T  Y E A R  A U T H O R
FISCAL Y E A R  TO

I Z A T I 0 N 
D A T E  06/ 30/ 84

B A L A N C E S P A G E  238

AUTHORIZATION DISBURSEMENTS' TR AN SF E R S  OUT E X P E ND I T U R E S R E ST R I C T I O N S B A L A N C E

?T A D M I N I S T R A T I O N  ......................................
SI S T A T I O N E R Y  & SUPPL YS 693 .29 693 .29 162.61
S9' U P C/ L I B R A R Y  SUP S NCb " 32.80 32.80

TOTAL S U P P L I E S  8 M A T E RI AL S 72 6.0 9 
0 M A C H I N E R Y / E Q U I P M E N T

72 6.0 9 162.61 88 8. 7 0-

22 UAlA PkUCbSSING 5 , 3 8 4 . 9 0 5, 38 4 . 9 0 ........ 2 , 1 7 4 .2 5  '

TOTAL M A C H I N E R Y / E Q U I P M E N T  5, 384 .90 5,384. 90 2 ,1 7 4 .2 5 7 , 5 5 9 . 1 5 -

3F TOTAL GENERAL 9 , 0 6 5 .  9-7 1 ,8 16 .67 1 0 ,8 8 2 .6  6 2 ,*336 786 " 1 3 , 2 1 9 . 5 2 -



■ V  ........................  w  l i k . .  . • ».)% -• t .  L 1 . 1 1 * * 1 1  <• . J i , x I • k v .  .  ;

FUND 100 A CC OU N T 7200 BUDGET C O M P O N E N T  O S . 9 5. 25 . 0 1 . 00 P E R S O N N E L / L A B O R REL P E R S O NN EL
10 0 —  

i n  
121 
143

P E R 5 U N A L  S E R V I C E S ....... ..
R E G U L A R  C O MP E N S A T I O N
O V E R T I M E
L EA VE PAY OUT

2 59 , 2 9 4 . 6 9
2, 302 .77
1,397. 40

2 5 9, 2 9 4 . 6 9
2,30 2. 77
1,397. 40

" TSTT 
182
184
185

■ AK S U P P L M N  TC- EENEF11 ----
P U B L IC  E MP L O Y E E  RET 
U N E M P L O Y M E N T  INS.
GROUP H E AL TH  INS.

T 4 ,364.6 3 
33,23 9.4 6 
2, 103 .9 5 

2 2 , 5 0 3 . 0 8

1 4, 364 .63
33,23 9.4 6
2 ,1 0 3 . 95

2 2 ,5 0 3 . 0 8
18ff - W O R k CQ M P  I N S U RA NC E 
189 T E RM I N A L  L E A V E  C HR GE

%
3, 181 .9 2 
2 ,7 6 9 .1 5

3 , 1 8 1 . 9 2
2 , 7 6 9 . 1 5

TOTAL P E R S O N A L  S E R VI CE S 3 4 1, 1 5 7 . 0 5 3 4 1 , 1 5 7 . 0 5  3 4 1 . 1 5 7 . OS-
:2uu

211
212

'TRAVEC— A'ND M U V I N G  .....  '
I N S T A T E  T R AN S P O R T A T N  
I N S T A T E  PER  DIEM

8 45 .4 6
1 ,7 55.20

8 4 5 . 46 
1 ,7 55.20

[

—  ■ ■

4

4

*

J
4,
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iPT A DM I N I S T R A T I O N  
!15 I NS T A T E PROG T R A N S

A U T H O R I Z A T I O N  " D I S B U R S E M E N T S T RA NSF ERS  OUT EXP END ITU RES  R E S T R I C T I O N S  BALA NCE

324.00 324.00
ii6 1 N5 TA T E  PROG P R DIEM 31 8 . 7 5 318.75
;21 I NS TA T E  T R A N S P O R T A T N 336.0 0 336.00
>22 I NS TA T E  PER D I E M 3 , 6 5 0. 0 0 3,650.00

' IOIAL TRAVEL "AHD M O V I N G 7 ,2 2 9 . 4 1 7,229.41 7,229.41-
00 CON TR AC TU A L  S E R V I C E S
311 LONG D IS T A N C E  T E L E 7 , 1 2 9 . 3 3 7, 129.33
312 LOCAL SE RV IC E  T E L E 2 , 9 8 6 . 3 7 2 ,9 86.37
314' P OS T AG E  & M A I L I N G  ..... . ' 5 , 4 1 2 . 0 0 360.00 5,772.00
319 C O M M U N I C A T I O N S  N CE 67.90 67.90
322 P R I N T I N G  X B I N D I N G 75 7 . 7 9 1, 366 .33 2, 124 .62
326 S U B S C R I P T N / I N F O  SVC 111.00 111.00
3T5 0’F F I C E _FURT1— JTTTQUIP" " 4 95. 0 0 495.00
363 O F F I C E  E Q U I P M EN T 2 , 2 8 4 . 2 5 2,284.25
367 O F F I C E  C OP IE R  EQUIP 4, 9 9 8 . 9 6 4,998.96 ■
389 PRO FES SI ON A L  S V C  NC E 80.00 80.00
392 L A UND RY ' • 8.45 8. 4 5
394 C O N F E R E N C E  R E G I S T R A T 170.00 170.00
395 EM PL O Y E E  T U I T I O N  FEE 175.00 40.00 215.00
397 F REI GHT  E X P R E S S / C A R T 967.07 967.07
399 CONT RAC TUA L F E E S  NCE 734.00 734.00

TOTAL C O N T R A C T U A L  S E R V I C E S 2 6 , 3 7 7 . 1 2 1,7 66.83 2 8, 143 .95 28 ,143.95-
00 S UPP LI ES  X M A T E R I A L S
4-81— ST ATI ON ER Y  8 S U P P L Y S 3 , 39 5 . 2 1 3,395. 21 236.80
485 D U P LI C A T I NG  S U P P L I E S 734.60 734.60
489 O F C /L I B R A RY  S U P S  NCE 259.78 25 9 . 7 8 450.00

TUTAL 5UPPI.IE5- J- M A T E R I A L S 4 , 38 9 . 5 9 4,38 9.5 9 686.80 5 ,075.39-
00 M A C H I N E R Y / E Q U I P M E N T
522 DATA P R O C E S S I N G 1, 175 .00 1,175.00
552 O F F I C E  F U R N I T ' R E 1, 095 .36 1,095.36

TOTAL M A C H I N E R Y / E Q U I P M E N T 2 ,2 70 . 3 6 2,270.36 2,270.36-

UBF TOTAL ANCH R E G I O N A L  O F F I C E 3 8 1 , 4 2 3 . 5 3 1,766.83 3 83,190.36 686.80 38 3,8 77.16-

2-9 5- 2 - 2 60  ADMIN S V C S  TO ST AGN P E RS O N N E L FBK5 R EG IO N A L  O F F IC E

FUND 100 A C C O UN T  720 0 BUD GE T COMPONENT 0 9. 9 5 . 25 .0 1. 00 P E R S O N N E L / L A B O R REL P ER S O N N E L
00 PERS ON AT" S E R V I C E S  ' '
111 R E GUL AR C O M P E N S A T I O N 7 1 , 4 9 1 . 4 4 7 1, 4 9 1 . 44
181 AK SUP PLM NTL  B E N E F I T 3 ,7 4 0 . 07 3,74 0.0 7 ; i
182 P U B L IC  E M P L O Y E E  RET 9 ,436.90 9,436.90
84 U NEM PL O Y M E NT  INS. 571. 87 5 71 .8 7

185 GROUP HEALTH INS. 6 ,65 8. 91 6,6 58. 91
186 WO R K  COMP I N S U R A N C E 865 .0 1 865 . 0 1
189 TERMINAL L E A V E  C H R G E 78 7.2 5 78 7.2 5

TOTAL P ERS ON AL  S E R V I C E S  
00 TRAV EL AND M O V I N G

9 3, 5 5 1 . 4 5 93, 551 .45 93,551.45-

• ' I
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A U T H O R I Z A T I O N D I S B U R S E M E N T S  T R A N SF E R S  OUT E X P E N D I T U R E S R E S TRI CTI ONS B A L A N C E

1INIS TRA TIQ N ................
V

1STATE T R A N S P O R T A T N 845.00 845.00
ESTATE P E R  DIEM 
ESTATE P R O G  TRANS

582. 55
402.00

58 2 . 5 5
402.00 V

TAL T R AV EL  AND M O V I N G 1.829. 55 1. 82 9 . 5 5 1 ,829.55.-.
-ITRACTUAL S E R V I C E S  
3NG D I S T A N C E  T E L E  
D C 'L S E R V I C E  T E L E  
3S...GE X M A I L I N G

1,994. 58
1, 600 .38
1. 165.50

1, 994 .5 8
1, 600 .3 8
1. 165.50

-

MINTING X B I N D I N G  
J B S C R I PT N/ I N F O  SV C 
FFICE FURN X EQUIP 
-FICE E Q U IP ME N T

84.00
87 4 . 0 3
861. 25

13.35 13.35 
84.00 

87 4 . 0 3 
8 6 1 . 2 5  .

3RD P R O C E S S I N G  EQPT 
=FICE C O P I E R  EQUIP 
1PLO YEE  T U I T I O N  FEE 
HEIGHT E X P R E S S / C A R T

653.40
1, 316 .75

129.22
50.00

653.40
1, 31 6. 7 5

50.00
129.22

TAL C O N T R A C T U A L  S E R V I CE S 
=PLIES X M A T E R I A L S  
FA TIONERY X S UP P L Y S

8 , 6 7 9 . 1 1

1. 100.42

63.35 8, 742 .4 6

1. 100 .42

8 , 7 4 2 . 4 6 -

J P L I C A T I N G  S U P P L I E S  
F C/ LI BR A R Y  SUPS N CE

7 6. 00 -
20.00

7 6. 0 0 -
20.00 3.75

TAL S U P P L I ES  X M A T E R I A L S 1. 04 4. 4 2 1.04 4. 42 3.75 1 ,048 17-
C H I N E R Y / E Q U I P M E N T  
ATA P R O C E S S I N G 1,610.00 1 ,6 10.00 w*

TAL M A C H I N E R Y / E Q U I P M E N T 1. 610 .00  ... .. ____ 1,610.0.0 . i .6 1 n . nn-

h m  i-r>:<s nr-r,5r••• a < m  i 1 c v 106.714 56 f - y rr .1 .) ' 06 , 7 7 7 .83 3.75 1 0 6 , 7 8 1 . 5 3 -
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Origi n a l  sponsors: Zharoff, Coghill
and K e r t t u l a

BY THE L A B O R  AND
IN THE SE NATE COMMERCE COMMITTEE

CS F O R  SENATE BIL L NO. 31 (L&C)

IN THE LEGISL A T U R E  OF THE STATE OF A L A S K A  

FO U R T E E N T H  L E G I S L A T U R E  - FIRST SESSION

A  BILL

For an A c t  entitled: "An Act r e l a ting to state h i ring  in rural communities

and areasj and p r o v iding for an effective date."

BE IT E N A C T E D  BY THE LEGISL A T U R E  OF THE STATE OF ALASKA:

* Section. 1. AS 39.25 is a m e n d e d  b y  adding a n e w  section to read:

Sec. 39.25.185. RURA L H I R I N G  PROCEDURES. (a) A  department or 

a g e n c y  that intends to fill a p o s i t i o n  the m a j o r i t y  of whose w o r k  is 

p e r f o r m e d  in one or more rural areas or communities in the state shall 

comply w i t h  this section.

(b) At least 30 days b e f o r e  filling the position, the department 

shall give n o t i c e  of intent to fill a v a c a n c y  by m a i l i n g  notice of the 

v a c a n c y  and of the proced ures e stablished  by this section to the 

postmaster, the v i l l a g e  council or the city government of each rural 

area or community in w h i c h  the p e r s o n  hired to fill the p osit i o n  will  

work. The department shall also request assistance in publi cizing the 

v a c a n c y  fro m any local radio station.

(c) The department shall accept applications for the p o s i t i o n  

f r o m  residents of any rural area or community in w h i c h  the p e rson 

h i r e d  to fill the p o s ition w i l l  work. The department shall r eview  the 

a p pli cations and either determine w h e t h e r  the applicant meets the 

m i n i m u m  qualifications for the p o s i t i o n  or send a copy of the a p p l i c a­

tion to the division of p e r s o n n e l  and r e quest  the division to d e t e r­

mi n e  w h e t h e r  the applicant meets the m i n i m u m  qualifications. Unless 

it is determined b efo re the department fills the v a c a n c y  that the

1 1 / i o n t -  a n o c  n o t -  m o p f -  m i m ' m i i m  m i a  1 i  - F i  r . a  t i  n n s  . the department shall
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consider the applicant in a c c o r d a n c e  w i t h  (d) of this section.

(d) W h e n  selecting a p e r s o n  to fill the vacancy, the department 

shall consider all applicants d e t e r m i n e d  to m e e t  m i n i m u m  q u a l i f i c a­

tions under this section in a d d i t i o n  to those it w o u l d  c o n side r if 

this section did not apply.

(e) In this section, "rural area or community" includes an area 

or community w i t h  a p o p u l a t i o n  of 6,100 or fewer people. T he di vision 

of perso nnel m a y  adopt r egulations  c o nsistent w i t h  this section and 

shall consider the B u r e a u  of the Census definition of u r b a n i z e d  areas 

and rural areas w h e n  a d o pting regula t i o n s  u n d e r  this section.

* Sec. 2. This A c t  applies to a p o s i t i o n  that is vacant on the e f f e c­

tive date of this Act or that b e c o m e s  v a c a n t  after the effective date of 

this Act.

* Sec. 3. This A c t  takes effect i m m e d i a t e l y  in accordance w i t h  AS 01.-
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'j o b  C L A S S E S  O P E N  T O  O U T  OF S T A T E  R E C R U I T M E N T

December 1984

T I T L E

A g r i c u l t u r a l  I n s p e c t o r  II 

A g r i c u l t u r a l  I n s p e c t o r  III 

A n a l y s t / P r o g r a m m e r  III 

A n a l y s t / P r o g r a m m e r  IV 

A n a l y s t / P r o g r a m m e r  V 

A s s i s t a n t  Port C a p t a i n  

Ban k E x a m i n e r  II 

B a n k  E x a m i n e r  III 

B i o m e t r i c i a n  II

B o i l e r  and P r e s s u r e  Vessel I n s p e c t o r

C a r t o g r a p h e r  III

Dat a B a s e  A d m i n i s t r a t o r

D at a  B a s e  S p e c i a l i s t

Indus t r i a l  H y g e n i s t  I

I n f o r m a t i o n  M a n a g e m e n t  S p e c i a l i s t

L a t e n t  F i n g e r p r i n t  E x a m i n e r  I

M edical O f f i c e r

Physical T h e r a p i s t  I

Physical T h e r a p i s t  II

P r o g r a m  Nu r s e  C o n s u l t a n t

P u b l i c  H e a l t h  M e di c a l  S p e c i a l i s t

P u b l i c  H e a l t h  N u r s e  III

S y s t e m s  P r o g r a m m e r  I

S y s t e m s  P r o g r a m m e r  II

V o c a t i o n a l  R e h a b i l i t a t i o n  C o u n s e l o r  I

V o c a t i o n a l  R e h a b i l i t a t i o n  C o u n s e l o r  II

V o c a t i o n a l  R e h a b i l i t a t i o n  C o u n s e l o r  III



Dep t of Admin, Div of Pe rsonnel Budget:

FY85 Auth: 2 , 8 2 8 . 2  G ov's FY86: 3 , 3 3 3 . 3

Change: Incre a s e  o f  $ 5 0 5 . 1  or 17.8%

I n c r ea s e  of 6 P F T  p o s i t i o n s

Div o f  Personnel Reque s te d :  I n c r e a s e  o f  1,000.2, or 3 5.3%

I n c r e a s e  of 23 PFT e m p l o y e e s
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I n t r o d u c e d :  1 / 1 4 / 8 5
R e f e r r e d :  L a b o r  a n d  C o m m e r c e

a n d  F i n a n c e

B Y  Z H A R O F F ,  C O G H I L L  
A N D  K E R T T U L AI N  T H E  S E N A T E

S E N A T E  B I L L  NO. 31 

IN  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A  

F O U R T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N  

A  B I L L

F o r  a n  A c t  e n t i t l e d :  " A n  A c t  r e l a t i n g  to s t a t e  h i r i n g  i n  r u r a l  c o m m u n i t i e s

a n d  a r e a s ."

8 B E  IT  E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  OF  A L A S K A :

9 *  S e c t i o n .  1. A S  3 9 . 2 5  is a m e n d e d  b y  a d d i n g  a n e w  s e c t i o n  to read:

Sec. 3 9 . 2 5 . 1 8 5 .  R U R A L  H I R I N G  P R O C E D U R E S .  (a) A  d e p a r t m e n t  or

a g e n c y  tha t  i n t e n d s  to fil l  a p o s i t i o n  t h e  m a j o r i t y  of w h o s e  w o r k  is 

p e r f o r m e d  in  o n e  o r  m o r e  r u r a l  a r e a s  o r  c o m m u n i t i e s  in  t h e  s t a t e  s h a l l  

c o m p l y  w i t h  this s e c t i o n .

(b) A t  l e a s t  30 d a y s  b e f o r e  f i l l i n g  the p o s i t i o n ,  t he d e p a r t m e n t  

s h a l l  g i v e  n o t i c e  of i n t e n t  to f i l l  a v a c a n c y  by  m a i l i n g  n o t i c e  of the 

v a c a n c y  a nd o f  the p r o c e d u r e s  e s t a b l i s h e d  by  thi s  s e c t i o n  to  the 

p o s t m a s t e r ,  the v i l l a g e  c o u n c i l  o r  t he c i t y  g o v e r n m e n t  of e a c h  r u r a l  

a r e a  o r  c o m m u n i t y  in w h i c h  t he p e r s o n  h i r e d  to fil l  the p o s i t i o n  w i l l  

w o r k .  T h e  d e p a r t m e n t  s h a l l  a l s o  r e q u e s t  a s s i s t a n c e  in  p u b l i c i z i n g  the 

v a c a n c y  f r o m  a n y  l o c a l  r a d i c  s t a t i o n .

(c) T h e  d e p a r t m e n t  s h a l l  a c c e p t  a p p l i c a t i o n s  f o r  t he p o s i t i o n  

f r o m  r e s i d e n t s  of a n y  r u r a l  a r e a  o r  c o m m u n i t y  in  w h i c h  t h e  p e r s o n  

h i r e d  to fil l  t he p o s i t i o n  w i l l  w o r k .  T h e  d e p a r t m e n t  s h a l l  r e v i e w  t he 

a p p l i c a t i o n s  a n d  e i t h e r  d e t e r m i n e  w h e t h e r  t he a p p l i c a n t  m e e t s  the 

m i n i m u m  q u a l i f i c a t i o n s  i • t h e  p o s i t i o n  o r  s e n d  a cop y  of t he a p p l i c a­

t i o n  to the d i v i s i o n  o f  p e r s o n n e l  a n d  r e q u e s t  t h e  d i v i s i o n  to d e t e r­

m i n e  w h e t h e r  the a p p l i c a n t  m e e t s  t he m i n i m u m  q u a l i f i c a t i o n s .  U n l e s s  

it is d e t e r m i n e d  b e f o r e  the d e p a r t m e n t  f i l l s  the v a c a n c y  t h a t  the 

a p p l i c a n t  d o e s  n o t  m e e t  m i n i m u m  q u a l i f i c a t i o n s ,  the d e p a r t m e n t  s h a l l
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1 c o n s i d e r  th e  a p p l i c a n t  i n  a c c o r d a n c e  w i t h  s u b s e c t i o n  (d) of  thi s

2 section.

3 (d) W h e n  s e l e c t i n g  a  p e r s o n  to f i l l  t h e  v a c a n c y ,  the d e p a r t m e n t

4 s h a l l  c o n s i d e r  a ll a p p l i c a n t s  d e t e r m i n e d  to  m e e t  m i n i m u m  q u a l i f i c a -

5 t i o n s  u n d e r  this s e c t i o n  i n  a d d i t i o n  to t h o s e  it w o u l d  c o n s i d e r  if

6 this s e c t i o n  d i d  n o t  a p ply.

7 (e) I n  this s e c t i o n ,  " r u r a l  a r e a  o r  c o m m u n i t y "  i n c l u d e s  an a r e a

8 or c o m m u n i t y  w i t h  a p o p u l a t i o n  of 6 , 1 0 0  o r  f e w e r  p e o p l e .  T h e  d i v i s i o n

9 of  p e r s o n n e l  m a y  a d o p t  r e g u l a t i o n s  c o n s i s t e n t  w i t h  this s e c t i o n  a n d

10 s h a l l  c o n s i d e r  t h e  B u r e a u  of  the C e n s u s  d e f i n i t i o n  of u r b a n i z e d  a r eas

11 a n d  r u r a l  a r e a s  w h e n  a d o p t i n g  r e g u l a t i o n s  u n d e r  t h i s  section.



R E Q U E S T

B i l l / R e s o l u t i o n  No.: SB 31
T itle: " An A c t r e l a t i n g  t o  s t a t e

S T A T E  O F  A L A S K A  1985 L E G I S L A T .  

_______________   F I S C A L  N O T E  ̂ ___

SESSION

R e v i s i o n  Date:

FI S C A L  D E T A I L
A g e n c y  A f f e c t e d ; N a t u r a l  R e s o u r c e s  

P r o g r a m  C a t e g o r y  Affected: n r m e c

h i r i n g  in r u r a l  c o m m u n i t i e s  or  a r e a s" _________

S p o n s o r :  Z h a r o f f ,  C o g h i i i ,  K e r t u i i a 8 R U , P r o g r a m  or S u b p r o g r a m ^ )  Aff e c t e d :

R e q u e s t o r :  M a n a g e m e n t _________________________________ '___
Oa t e  o f  R e q uest: ____________________  _________________ _________________

O P E R A T I N G

' T Y ' S S T " FV bo F y i/ FY 88 FY 89 FY 90

100 Personal se r v ic LS 
ZOO TRAVEL 
300 CONTRACTUAL 
1*00 SUPPLIES 
500 EQUIPMENT 
600 LAND & STRUCTURES 
700 GRANTS, CLAIMS 
000 MISCELLANEOUS

33.7 36.8 29.2 40.5 41.7

14.5 15.1 15.9 16.7 1 7.6

0.5 0.5 0.6 0.6 0.6
6.5 1.7 ----------- ----------- -----------

-

-

TOTAL O P E R A T I N G 55.2 5 4 . 1  ' i 55.7 57.8 59.9

C A P i T A L
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3THER
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55.2 54.1 55.7 57.8 59.9

c\ITir_

-3A..1 55.7 57.8 59.9 1

•ULL-IIME 

’ART-TIHE
1 1 1 1 1
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toP r e p a r e d  By: W  S h a r o n  B a r t o n  
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Phone: 4 6 5 -2406

D a t e : Feb. 4, 1935
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A g e n c y : N  a ,1£v ~ i rvu T I T _____________
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FISCAL NOTE ANALYSIS

SB 31

This legislation would create an increased workload in this 

department's personnel section. Currently, the personnel section has 

responsibility for the examining of all applications submitted for 39 

different job classes that are unique to DNR. Because of the number 

of positions this department has in rural locations (298), this 

particular bill would result in continuous open recruitment for most 

of these job classes.

During a recent two month open recruitment period, the personnel 

section received over 6400 applications. If left open to continuous 

recruitment, the number of applications received each year would 
increase minimally to approximately 10,000.

Current staff, one Personnel Assistant I, is unable to keep up with 

the present workload without the aid of two non-permanent employees 

hired on for a period of five months. Examining backload is n ow two 

months. With open continuous recruitment, a certain result of the 

passage of this bill, one additional full-time Personnel Assistant 

woujd be needed in the Juneau Office to cover the increased 

application flow and keep the examining backload at a minimally 

acceptable level.

In preparing this fiscal note, it is assumed the additional person 

would be hired July 1, 1985. A  five percent inflation rate is

assumed for fiscal years 1985 -""1990.“ A one time cost of $6,500 

would include a work station, chair, filing cabinets, desk top 

calculator, phone installation, misc. desk supplies and a computer 
terminal.



S T A T E  OF A L A S K A  1935 L E G I S L A T I V E  SESS I ON  

  FISCAL NOTE

R e v i si o n  Date:__________________________

Page 1 of 11

R E Q U E S T  FIS C A L  DE T A I L

B i l l / R e s o l u t i o n  N o . : s b  3 i_____________  A g e n c y  A f f ec t e d :___ A d m i n i s t r a t i o n _______

Title: s t a t e  h i r i n g  in  r u r a l _______________  P r o g r a m  C a t e g o r y  Aff e c t e d :  C e n t r a l i z e d

com m unit ies  anc a re a s  A d m i n i s t r a t i v e  S e r v i c e s

Sponsor: z h a r o f f ,  C c g h i n ,  K e r t u i i a  BRU, P r o g r a m  or S u b p r o g r a m ( s )  Affected:

R e q u es t o r : _______________________________________P e rso n n e l______________________________________________________

Date of Request:________________________ ________________________________

E XPEN D I T U R E S / R E V E N U E S :  (T housands of Dollars)

O P E R A T I N G

FY 85 FY 86 FY 87 FY 88 FY 89 FY 90

100 PERSONAL SERVICES 

200 TRAVEL 

300 CONTRACTUAL 

400 SU PPL IE S  

500 EQUIPMENT 

600 LAND h  STRUCTURES 

700 GRANTS, CLAIMS 

800 MISCELLANEOUS

C-.O 4 1 3 .6 4 2 8 .0 42 8 .0 428 .0 428 .0
0 .0 5 8 .5 5 8 .5 5 8 .5 5 8 .5 5 8 .5
0 .0 4 7 .5 4 7 .5 4 7 .5 4 7 .5 4 7 .5
0 .0 3 .9 3 .9 3 .9 3 .9 3 .9
0 .0 5 5 .4 0 .0 0 .0 0 .0 0 .0
0 .0 0 .0 0 .0 0 .0 0 .0 0 .0
0 .0 0 .0 0 .0 0 .0 0 .0 0 .0
0 .0 0 .0 0 .0 0 .0 0 .0 0 .0

T OTAL O P E R AT I N G 0 .0 5 7 8 .9 5 3 7 .9 5 3 7 .9 5 3 7 .9 537 .9

C A P I T A L

R E V E N U E

FUNDING: (Thousands of Dol ars)
GENERAL FUND 

FEDERAL FUNDS 

OTHER 

TOTAL

578 .9 5 3 7 .9 53 7 .9 5 3 7 .9 537 .9

57 8 .9 5 3 7 .9 5 3 7 .9 5 3 7 .9 5 3 7 .9

POSITIONS:
cm I _TIMCFULL-T IM E 13(156) 13(156) 13(156) 13(156) 13(156)
PART-T IM E

TEMPORARY

A N A L Y S I S : (Attach a s e p a r a t e  page if nece s s ar y )
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m ajor f i s c a l  im pact on s e v e r a l  D e p a r tm e n ts ,  p a r t i c u l a r l y  F i s h  and Game, H e a lt h  and S o c i a l  

S e r v i c e s ,  and N a tu ra l  R e s o u r c e s .

P r e pared By: Frank Rave 'rf’.'U l 2 ^ 7 f '________ Phone: 465-4430

Division: Personnel O  Date: / / r . ;  /V-r—' . ■ ... . .  ( - / .— :— tmjL.— £ -----------------

A p p r o v e d  by Commi s s i o n er :  Lisa Rudd   Date: V-3/SL5"

Agency: D e p a r t m e n t  of A d m i n i s t r a t i o n * 7 ,u
D i s t r i b u t i o n  (by A g e n c y  p r e p a r i n g  fiscal note):

L e g i s l a t i v e  Finance 

L e g i s l a t i v e  S p on s o r  

R e q u e s t o r
Ofn'ce of M a n a g e m e n t  and B u d g e t

Impacted A g e n c y ( i e s )  Rev. 7/1/84
22/4K1/0122-01



S e n a te  Bill 31 

Fiscal Note A n a lysis 

P r e p ar e d  by D iv i s i o n  of Personnel 

D e p a r t m e n t  of A d m i n i s t r a t i o n  

J a n u a r y  23, 1985

S e n a t e  Bill 31 r e quires hi r i ng  m an a g e r s  to recruit locally for 30 days p r i o r  

to f i l l i n g  a n y  p o s i t i o n  w h i c h  is in, or works p r e d o m i n a t e l y  in, a rural area. 

It a l s o  r e q u i r e s  a m a n a g e r  to c o n s i d e r  all inter e s t e d  local a p p l i c a n t s ,  unless 

it has been f o r m a l l y  d e t e r m i n e d  that they do not m e e t  the m i n i m u m  q u a l i f i c a­

tions f o r  the job, p r i o r  to m a k i n g  an appointment.

T h e  D i v i s i o n  o f  Personnel w o u l d  need additional r e sources to s u c c e s s f u l l y  

i m p l e m e n t  this p r op o s e d  l e g i s l a t i on  as written.

N e w  r e s o u r c e s  will be r eq u i r e d  to: (1) Develop and enfo r ce  r e g u l a ti o n s  used 

o n l y  f o r  r e c r u i t m e n t  in rural areas, (2) a c c om p l i s h  the labor int e n s i v e tasks 

i n v o l v e d  in a c c e p t i n g  and p r o c e s s i n g  a large n u m b e r  of additional a p p l i c a t i o n s  

( from b oth u r b a n  and rural ap p l i c a nt s )  as a result of c o n t i n u o u s l y  open 

r e c r u i t m e n t  fo r  a p p r o x i m a t e l y  10C additional job classes, and (3) d i s t r i b u t e  

r e c r u i t m e n t  and e x a m i n i n g  s e r vices into rural areas as r e q u i re d  to fill 

v a c a n c i e s .

A p r o f e s s i o n a l  st a f f  pers o n  w o u l d  be needed to d e v e l o p  n e c e s s a r y  r e g u l a t i o n s  

and put them in place. Addit i o n al  clerical positions w o u l d  be r e e u i r e d  to do 

such t asks as r e c e i v i n g  a p p l i c a t i o n s ,  e n te r i n g  n e c e s s a r y  data into the c o m­

puter, m a i l i n g  o f  c o r r e s p o n d e n c e ,  respo n d i n g  to inquiries and filing. A d d i­

tional t e c h n i c i a n s  w o u l d  be r e q u ir e d  to examine additional a p p l i c a t i o n s,  

e x a m i n a t i o n  o f  a p p l i c a t i o n s  is a labor intensive task, requires t r a i n i n g  in 

use o f  a n u m b e r  o f  d e t a i l e d  g u i d e l i n e s and often involves f u r t h e r  c o r r e­

sp o n d e n c e  or d i s c u s s i o n  wit h  the applicant. An appeal process is als o  r e­

quir e d  by l a w  an d  is tim e  consuming.

Addit i o n a l  E x a m i n i ng  Estimated W o rk l o a d  

G e n e r a t e d  by SB 31

Pro ce s s e d  by 

D i v i si o n  of 

Personnel

P r o c e s s e d  by 

D e p a r t m e n t

Total

~ Job C l a s s e s  to be 

o p e n e d  to c o n t i n u o u s  

r e c r u i t m e n t

50 60 130

# Rural p o s i t i o n s  a f f e c t e d 225 950 1175

E s t i m a t e d  v a c a n c i e s  if 

t u r n o v e r  33" 75 330 405

E s t i m a t e d  ? addi t i o na l  

a p p l i c a t i o n s  s u b m i t t e d 15,000 23 , 00 0 38, 0 0 0

E s t i m a t e d  # e x a m i n e r s  

r e q u i r e d  to proc e s s  

(at 3 , 7 0 0 / e x a m i n e r / y e a r ) 4.1 6.2 10.3

?r\/A n ? / m > 9 _ n Q / i
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This fiscal not e  is b a s e d  on several c o n s i d e r a t i o n s .

First, no ad ditional vol u m e  o f  a p p l i c a t i o n s  for p r o c e s s i n g  can be a b s o r b e d  by 

e x i s t i n g  staff. P r o c e s s i n g  of c u r r en t  w o r k l o a d  has c o n s i s t e n t l y  been back- 

logged about two months. D u r i n g  the last six m o n t h s ,  the D i v i s i o n  r e c e i v e d 

33 , 00 0  applic a ti o n s .  S e v e n t e e n  t h o u s a n d  (17,000) o f  t h e s e  w e r e  p r o c e s s e d  in 

the D i v i s i o n  and f o u r t e e n  t h o u s a n d  (14,000) w e r e  sen t  to d e p a r t m e n t s  w hich 

have been de l e g a t e d  a u t h o r i t y  to e x a m i n e  a p p l i c a t i o n s .  A p p l i c a t i o n s  are 

e x a m i n e d  and r e viewed in the o r d e r  o f  date received.

Second, the D i v i s i o n  feels that o p e ni n g  r e c r u i t m e n t  to rural residents for 

e very v a c a n c y  that occ u rs  als o  m e a n s  o p e n i n g  r e c r u i t m e n t  to all Al askans.

Third, v a c a n c i e s  are u n p r e d i c t a b l e  and, th e r e f o r e ,  w o r k l o a d  is not e v e n l y  

di s t r ibuted. M a n y  a g e n c i e s  n e e d i n g  to fill v a c a n c i e s  m a y  p e r i o d i c a l l y  need 

a s s i s t a n c e  from the D i v i s i o n  if several v a c a n c i e s  o c c u r  at the same time. 

B e c a u s e  of the six m o n t h s  t r a i n i n g  period r e q u i r e d , n o n p e r m a n e n t  technical 

level pos i t i o n s are not a v i a b l e  alt e r n a t i ve .

Fourth, a p p l i c a t i o n  p r o c e s s i n g  needs to be timely. If an a g e n c y  is to r e a l­

ist ically  c o n s i d e r  all i n t e r e s t e d  local a p p l i c a n t s  and still m ake a ti m e ly  

hiring d ec i s i o n  w i t h o u t  m a j o r  d i s r u p t i o n  o f  s e r v i c e s  to the rural areas, 

a p p l i c at i o n  r e v i e w  mu s t  be prompt. Hi r i n g  o f  a n y  individual wh o  has not been 

c e r t i f i e d  as q u a l if i e d ,  a l t h o u g h  p r o v i d e d  f o r  in p a r a g r a p h  (c) and (d) of the 

bill, could be c h a l l e n g e d  by e m p l o y e e  b a r g a i n i n g  unio n s  and perhaps o t h e r  

ag e ncies and thus lead to f u r t h e r  d i s r u p t i o n  o f  services. Also, j us t  as the 

public c o n s id e r s  it a r i gh t  to a p p l y  for a p l a c e  on S t a t e  hi r in g  lists and 

they also ex p e c t  the same  kind o f  t i m e l y  s e r v i c e  as w h e n  t hey a p p l y  f o r such 

things as a b u s iness license, a d r i ver's l i c e ns e  o r  a p e r m a n e n t  fund di v idend. 

Es p e c i a l l y  when a real job  o p p o r t u n i t y  is at stake, t i m e l y  p r o c e s s i n g  is 

e s s e n t i a l .

Fifth, in- p e r s o n r e c r u i t m e n t  a s s i s t a n c e  in rural a r e a s  is d e sirable. N o t i c e  

requirements as d e s c r i b e d  in the p r o p o s e d  l e g i s l a t i o n  are minimal. In the 

past, the m o s t  successful rural r e c r u i t m e n t  ef f o r t s  ha v e  i n v olved o n - s i t e  

a p p l i ca n t  a s s i s t a n c e  and in- p e r s on  contacts. O n - s i t e  a c c e p t a n c e  and r e v i e w  of 

a p p l i c a t i o n s  by a D i v i s i o n  r e p r e s e n t a t i v e  w o u l d  s e r v e  to e x p e d i t e  a p p l i c a t i o n s  

fro m  local residents, f a c i l i t a t e  a pro m p t  h ir i n g  d e c i s i o n  and g u a r d  a g a i n s t  

p r e s e l e c t i o n  and f a v o r i t i s m  by h i r i n g  m a n ag e r s .  F u r t h e r m o r e ,  h i r i n g  m a n a g e r s  

g e n e r a l l y  b e c o m e  i n vo l v e d  in o n l y  a f e w  p e r sonnel f u n c t i o n s  as par t  of m a k i n g  

an occasional hi r i n g  decision. T h e y  are not u s u a l l y  p r e p a r e d  or i n t e r e s t e d  in 

a c c e p t i n g  and p r o c e s s i n g  a p p l i c a t i o n s  on a formal o r  c o n t i n u i n g  basis. The 

D i v ision can not c o n s i d e r  an a p p l i c a t i o n  a legal d o c u m e n t  until r e c e i v e d  

di r ectly by a D i v i s i o n  repre s e n t a t i ve .

Co n s i d e r i n g  the g e o g r a p h i c  size o f  the s tate an d  the i m p o r t a n c e  o f  state 

g o v e r n m e n t  as an e m ployer, t h e s e  additional r e s o u r c e s  r e p r e s e n t  a small 

inves t m e n t  in im p r o v i n g and e v e n t u a l l y  c r e a t i n g  e m p l o y m e n t  o p p o r t u n i t i e s  in 

rural Alaska.

20/4D3/0122-09/2
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In summary, i m p l e m e n t a t i o n  of the a m e n d e d  s t a t ut e  w o u l d  r e q u i r e  the follcwir 

a dditional staff:

Juneau: Personnel A n a l y s t  III - on e  p o s it i o n  (at least during the

first y e a r )

Personnel T e c h n i c i a n  I - one position 

C lerk Typ i s t  III - two pos i t i o ns  

Clerk Ty p i s t  II - one p o si t i o n

A n c h o r a g e :  Personnel T e c h n i c i a n  I - two p o s itions

C lerk T yp i s t  III - one p o s i t i o n  

Clerk Ty p i s t  II - two pos i t i o n s

Fairb a n k s :  Personnel T e c h n i c i a n  I - one position

Clerk T y p i s t  III - one p o s i t io n  

Clerk T y p i s t  II - one p o si t i o n

Personal S e r v i c e s  costs r e f l e c t ed  for these positions du r i n g  FY 86 and FY 87 

are b ased on a l r e a d y  n e g o t i a t e d  c o l l e c t i v e  b a r g a i n i n g  agreements. Five 

t elep h o n e s  at $400 each, e i g h t  c o m p u t e r  t e r m i na l s  at £2 , 0 0 0 each, and basic 

office f u r n i t u r e  for e ach po s ition total 5 55 . 4  thousand in o n e - t i m e  e q u i p m e n t  

costs f o r  FY 86.

Travel costs r e f l e c t e d  a s s u m e  one trip q u a r t e r l y  to A n c h o r a g e  and Fai r b a nk s  by 

the J u n e a u - b a s e d  Personnel A n a l y s t  III arid two th r e e -d a y  trips per month to 

rural areas by the Personnel Tech n i c i a n s . Rural travel e s t i m a t e s  vary by 

region and are based on the a v e r a g e cost of trips w h i ch  w o u l d  t y p i c a l l y  be 

taken f r o m  June a u ,  A n c h o r a g e  and Fairbanks.

No a t t e m p t  has been m a d e  to e s t i m a t e  cost impact of the in c r e a s ed  vol u m e of 

a p p l i c a t i o n s  on the c o m p u t e r i z e d  A p p l i c a n t  T r a c k i n g  System. H o w ever, such 

costs c ould be r e f l e c t e d  in h i g h e r  data p r o c e s s i n g  c h a r g ebacks.

This fiscal note uses an in flation rate of "0" and reflects no e x p e c t ed  

increases in the n u m b e r  of c l a s s i f i e d  State jobs or v a c a n ci e s  in rural areas 

wi t h i n  the n e x t  five years.

20/4D3/0122-09/3
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P e r so n n e l  T e c h n ic ia n  I

16.

i?!
18.

J 9 .

jo :
2i:

RECEIPT CONE FUllDIIIC SOURCE

Federal R e c e ip t s  1002

C .F .  Match 1003

C encra l  Funds 

I - A  R e c e ip t s

1004

1005

Program R e c e ip t s  1028

Other

IuK  biM USE DULY 

KEY UUr.GER

1 D I E  OF P05111 Oil STAFF non ius RP HUMBER PCII IIUIIBER
2. FT 12

3. 1 (dll  lli'UA 1 Hill LEVEL J { AMBITION I * I
4. n l ‘ 1 III I U I M i l  l lm t AllUUlff

1 2 3

P EKtU iA l L ft V ICES

5. S j l a r y 25,740

6. B e n e l i  t s 4 ,3 / 0

7. Supplem enta l  B e n e f i t s 1 ,578

8. F i » c d  B e n e f i t s
. . .  . . 2 ,789

3 4 .59. I u i a l  1 ensul-AL S t i lV IL t b Ul

10. T r a v e l 02 9 .4

11. Cent r a c t u a 1 03 2 .3

12. Cor.rodi t i es 04 .3

13. Equipment 05 3 .0

14. Other 0 .0

15. 101 At. U o T 4 9 .5

49.5

IIAIICE/5IEP
12B

BRU PRIO RITY

BARG. UIIIT 
K

PACE/LI ME
c o v . -  •

APPRO'/. • DISAP p

LOCATION

AV.'A

ELECTION D IST R IC T  

4
LECj

’V&&VT-

JUS 11FI CAT I Of!
P e rso n n e l  T e c h n ic ia n  I to  p r o v id e  o n - s i t e  a p p l i c a t i o n  a c ce p ta n c e  and 
a s s i s t a n c e  to the  S o u t h e a s t  R e g io n .  T r a v e l  to  r u r a l  a r e a s  and a c c e p t  
a p p l i c a t i o n s  on s i t e .  Examine a p p l i c a t i o n s ,  respond to  l e t t e r s  and 
i n q u i r i e s  from r u r a l  r e s i d e n t s  w i t h i n  th e  r e g io n ,  d e v e lo p  in fo r m a t io n a l  
m a t e r i a l s  to  a s s i s t  a p p l i c a n t s  in  u n d e rs ta n d in g  p r o c e s s  and f i l l i n g  out 
t h e i r  a p p l i c a t i o n s .

— ~ . - r  ------ t r y i a r r u : . - L . j , n . y i  ■ ,t.

REQUEST FOR 
MEW POSITION

oi miu/eti-u

ACENCY

PROCRAM

BRU

COMPONENT

Admini s t r a t : io n

C e n tra  1 i 7cd Adm in i ; . l  r a t . i  ve S e r v i c e s

P erso n n e l Page 6 o f 11

P erso n n e l Revised Date



Other

I Ul At. COST

RECEIPT CODE FUND IIIC SOURCE

Fed era l  R e c e ip t s  1002

C . F .  Match 

Genera l  Funds 

I - A  R e c e ip t s

Program R e c e ip t s  1028

Other

TOR B i l l  USE ONLY 

KEY NUMBER
r a a t v

REQUEST FOR 
NEW POSITION

01-1116 (7(821 • 1)

A d m in i s t r a t io n  
AGENCY_______________________

PROGRAM C e n t r a l i z e d  A d m i n i s t r a t i v e  S e r v i c e s

P erso n n e l  
B R U ________________

P erso n n e l  
COMPONENT_________________

Revised Date

KAMCE/SI CP 
12B

ORU PRIORITY

JUS 11 F I CAT I Oil

P erso n n e l  T e c h n ic ia n  I to  p r o v id e  o n - s i t e  a p p l i c a t i o n  a c c e p ta n c e  and 
a s s i s t a n c e  to  the  N o rth ern  R e g io n .  T r a v e l  to  r u r a l  a r e a s  and a c c e p t  
a p p l i c a t i o n s  on s i t e .  Examine a p p l i c a t i o n s ,  respond to  l e t t e r s  end 
i n q u i r i e s  from r u r a l  r e s i d e n t s  w i t h in  the r e g io n ,  d e ve lo p  in f o r m a t io n a l  
m a t e r i a l s  to  a s s i s t  a p p l i c a n t s  in  u n d e rs ta n d in g  p r o c e s s  and f i l l i n g  ou t 
t h e i r  a p p l i c a t i o n s .

i t M M f M i n n m i r n r i ; a u a m n a r

PERSONAL SERVICES

S a l a r y 29.3*i0
Bene f i t s i f , 981

Supplem enta l  B e n e f i t s 1 ,799

F in e d  B e n e f i t s 2 ,789

lU lAL PLroOI.AL b lK V IL E S 01

T r a v e l 02

C o n tr a c tu a l 03

Cor.nodi t i  es OA

Equipment 05

DARC. UNIT 
K

PACE/LI I. . '

LOCATION
JBA

ELECTION D IST R IC T  
16

APPRO'/, DI SAPP

amount

PCH NUMBER

PUS 11 ION l i n e  
P e rso n n e l  T e c h n ic ia n  I

D I C  OF POSITION 

FT

STAFF NONIUS 

12
RP NUMBER

CUN I I I . I IA I ION lEVE'L J U . AUDITION



( J S 111 i/'l , f 1,11 £, 
P e r s o n n e l  I eel ■i i i c i  an I

iw e  or ro sm o ii 
FT

STAFF MOUTHS 
29

Corn If.;IATIOH l E\ I L
I l l ’ L 01 I Al t 001 I O u t

n r AMD IT I OH

HP MUI'UER

n r

I OK bin USE OHLY
KEY HUMBER--------- " ----------- ” ----------- ' --------

PCII NUMBER

1 2 3

HliMiHAL S t K V IC t S

5. S j 1 a ry 7 6^1 :0
6. B e n e l i  t s '370

7. S u pp lem enta l  O e n c f i t s 1 .578
8. F i »ed B e n e f i t s 2 ,789

3 9 .59. 1u 1AL t 'tm uiiAL S t K V I I t S Ul

10. T r a v e l 02 1319

11. Cent r a c t u a 1 03 2 .3

12. C o r .n o d it ie s 09 .3

13. Equipment 05 3 7 0 " '

1 9 . Other 0 .0

15. 101 A|. COST 5 9 .0

•!*XvXv!\v!vX;XvXvIv

K L C E K ' I  CODE FIJHOIHC SOURCE

16. F e d e ra l  R e c e ip t s  1002

17. C . F .  Match 1003

18. C e n e ra l  Funds 1009 107 .9

19. 1-A R e c e ip t s 1005

20. Program R e c e ip t s  1028

21. Other

AMuUlff

ja L

H A f f f i/ S I L P

UIIU PHI OKI TY

UARG. UMITfi PACE/LIME
coy,;-; AJ'hRDV.

LUCA 11 Oil 
E..A

ELECTIGH DISTRICT
a cec. ;

tHHT

JUS 11 F I CA11 Oil

V.'ould r e q u i r e  two P e rso n n e l  T e r h n ic ia n  I p o s i t i o n s  based in  Anchorage to  
p r o v id e  o n - s i t e  a p p l i c a t i o n  a c ce p ta n ce  and a s s i s t a n c e  to  the  S o u t h c e n t r a l  
and Southw est R e g io n s .

T r a v e l  to  r u r a l  a re a s  and a c c e p t  a p p l i c a t i o n s  on s i t e .  Examine 
a p p l i c a t i o n s ;  respond to  l e t t e r s  and i n q u i r i e s  from r u r a l  r e s i d e n t s  w i t h in  
t h e i r  r e g io n s ;  deve lop  in f o r m a t io n a l  m a t e r i a l s  to  a s s i s t  a p p l i c a n t s  in  
u n d e rs ta n d in g  p r o c e s s  and f i l l i n g  c u t  t h e i r  a p p l i c a t i o n s .

C o s t s  shown a t  l e f t  a re  f o r  one p o s i t i o n ,  
a re  $107,992

T o ta l  c o s t s  f o r  both p o s i t i o n s

imn.—yrnr.if . . . . .

ACENCY.

BRU.

COMPONENT.

T T

Admi n i s t r a t i o n

PROCRAM C e n t r a l i z e d  A d m i n i s t r a t i v e  S e r v i c e s  

P erso n n e l

Perso n n e l

Pnge of

Revised Date

11

asvrtv '■ row istuaununn wu i



I OH B i l l  USE GII IY 

KEY HUMBER

1 1
POs 1T Hitt FI TIE, , , 
C l e r k  T y p i s t  111

1 2

T H E  OF POSITION 

FT

STAFF MONTHS 
12

RP NUMBER PCN NUMBER

I  3<
CUNT IN JAI ION LEVEL | j ADDITION X |

I
1 l l ' c  Ul I AltNiM l lm t AllliUlTl

1 2 3

PtKSUNAL SERVICES

5. S j 1 a ry on o/i /i
6. Bene 1i t s 3 ,f*37
7. Su p p le m e n ta l  B e n e f i t s 1,71(1
8. F ix e d  B e n e f i t s 2 ,789

27.79. I u IA l  1 l k s o NAL SERVICES 01

10. T r a v e l 02 0 .0

11. C o n t r a c t u a l 03 ' k . 5

12. C o r . r o d i t ie s 0k .3

13. Equi pment 05 k .7

Ik. Other 0 .0

15. 101AL COST 3 7 .2

RECEIPT CODE FUND ll/C SOURCE

16. Fed era l  R e c e i p t s  1002

17. C . F .  Hatch 1003

18. Cenera l Funds 100k 3 7 .2
19. 1-A R e c e ip ts 1005

20. Program R e c e ip t s  1028

21. Other

RF^E/SILP

BRU PRIO RITY

OAlfg. umr

LOCATION
AWA

PACE/LINE

ELECTION D IST R IC T  
i*

coy.v
APPRDV.

LEcj ;:‘-

D l SM ’p

JUSTIFICATION

C l e r k  T y p i s t  III p o s i t i o n  i s  r e q u ir e d  to  p ro v id e  advanced t y p in g / d a t a  e n t r y  
o f  a p p l i c a n t  in fo r m a t io n  r e s u l t i n g  from a d d i t io n a l  a p p l i c a t i o n s  which would 
be g e n e ra te d .  P o s i t i o n  would a l s o  p ro v id e  su p p o rt  to  the P erso n n e l 
A n a ly s t  III by m a in t a in in g  a c c u ra te  data  base  as t o  p o s i t i o n s  a f f e c t e d  in  
o rd e r  to  p r o v id e  in fo rm a t io n  upon which to  e v a lu a t e  work be ing done and the 
s u c c e s s  o f  the  r u r a l  h i r i n g  e f f o r t .

Other c l e r i c a l  s u p p o rt  d u t ie s  f o r  th e  A n a ly s t  p o s i t i o n  would a l s o  be 
n e c e s s a r y ,  such as t e le p h o n e / r e c e p t i o n i s t  r e s p o n s i b i l i t i e s ;  m a in t a in in g  
o f f i c e  su p p ly  l e v e l s ;  e t c .

rnuwT>6.-5a« I

REOUESTFOR 
NEW POSITION

ACENCY. A d m i n i s t r a t i o n

0111 Jt 17/821 • 11

I PROGRAM _ C e n t r a l i z e d  A m i n i s t r a t i v e  S e r v i c e s

| BRU
Perso n n e l 9

Page of
11

1 COMPONENT P e rso n n e l Revised Date

F V 8 G
n . Y T  iT * '1* 1 » -  »



1
r a n c e / s i e p BARG. UNIT PACE/LINE

c o y . - -
Al'J-RuV. DISFJ'p.

2.
I W E OF POSITION 

FT
STAFF MONTHS 

36
RP NUMBER PCM NUMBER BRU PRIO RITY LOCATION 

AWA, EBA, JB,
ELECTION D IST RICT  

4 ,  0 ,  16 i c c ;  • $ M - * $ :

3. Co.’/l ifiUAI 10:/ I tv [ l  I 1 a h o i i i o i i  | X j JUSTIFICATION

4. 1 W‘ l  Ul t Art //ill lu r . t AMOUNT C l e r k  T y p i s t  I I I  p o s i t i o n s  r e s p o n s ib le  f o r  complex data  e n t r y  o f  r e s u l t s  of

i 2 3 a p p l i c a t i o n  e x a m in a t io n .  T h i s  in c lu d e s  t r a i n i n g  and e x p e r ie n c e  r a t i n g s ,  j 
w r i t t e n  t e s t  s c o r e s ,  re a so n s  f o r  a p p l i c a n t  r e j e c t i o n  and re q u e s t s  f o r  
a d d i t io n a l  in fo r m a t io n .  A l s o  e n t e r  undated a o u l i c a n t  in fo r m a t io n  such as

PERSONAL S L K V K t S

5. S j  1 a ry 90,7/1/1 a d d r e s s ,  te le p h o n e ,  name chang es ,  e t c .

6. B e n e ( i t s 3,437
Three  f u l 1 - 1 
appl i c a t i o n s

ime p o s i t ’ ons would be r e q u i r e d  to  p r o c e s s  the 
: one each in  Jun eau . Anchoraae and F a i r b a n k s .7. Supplem enta l  B e n e f i t s 1 .241

jj 8. F ix e d  B e n e f i t s 2 ,789
27 .79. l u l n l  PutSO/iAL S t i / V l t t S Ul C o s t s  a t  l e f t  shown f o r  one p o s i t i o n  in Jur .eau . l o t a l  c o s t s  a re  5 1 1 4 ,o o .  1

10. T r a v e l 02 0 .0

11. Cc.nt ro c tu a  1 03 4 .5

17. Cor.i.odi t i c s 04 .3

13. Equipment 05 4 .7

14. Other 0 .0

15. IU IAL COST 3 7.2

RECEIPT COE FUND INC SOURCE

16.1 Fe d era l  R e c e ip t s  1002

17. C . F .  Match 1003

18. C enera l  Funds 1004 114.8

19. 1 -A R e c e ip t s 1005

20. Program R e c e ip t s  1028

21. Other

*X’X*X^\vXv.; .v.v.\v X*X*X*X*XvXvX’\

X*\vX •*•*•*•.*! •••••••• **v*X*XvXv.v. •’•X'XvXvXvXvX
1

t

B in  USE CilLY | x ; 

KEY N U M B E R ---------------- " -------------------- " --------------------" --------------------~ -------------------- I x
—  ur-*rnnrw— wstum ' i j m v . r u :  icxa a

REQUEST FOR 
• NEW POSITION

ACENCY. A d m i n i s t r a t i o n

PROCRAM C e n t r a l i z e d  A d m i n i s t r a t i v o  S e r v i c e s

BRU . P e rso n n e l

r*t ni i urea nmwanmi I COMPONENT P e rso n n e l

Page 10 of 11

Revised Date



1 ,
I V i l  H u l l  M f l E  
C l e r k  Typ i  s t  11

R

D I E  OF POSITION 

FT

S1AFF MONTHS 

48

RP NUMBER PCII NUMBER

CuNlin./a 1 ion 1 EvEL I 1 ATI0ITI0N | x |
h P t  ui t Ai-t ii t i i  i im t J amount

1 2 3

PERSONAL SERVICES

19.116S 5- S a 1 a ry

1 D en e l i  Ls 3,245

1  7 '
Supplem enta l  B e n e f i t s 1,172

H F ix e d  b e n e f i t s 2 ,7 8 9 " '
3

IUIAL ptnlONnL StRV ICES Ul

10. T r a v e l  02 u .u

11.

12!

C o n tr a c tu a l  ' 03 •4.B

C c n r o d i t i e s  04 .3

13.

14.

15.

Equipment 05 4 .6

01 her ■ o .u

II I !A l.  C0SI 3577

• >: • x-:': ; '/
V.V.V.V.V.V.V.V.V.

RECEIPT CODE Fill ID INC SOURCE

_16. 

17  ̂

18. 

J 9 .  

2 0.’

Federal R e c e ip t s  1002

C . F .  Hatch 1003

Ccn era l  Funds 1004 146.0

1-A R e c e ip t s  1005

Program R e c e ip t s  1020

21. Other

: 1 OH B i l l  USE ONLY 

j KEY N U M B E R ---------------- " -------------------- ” --------------------~ --------------------" ---------- ---------
.. lil - -12

flAIICE/SIEP
7b

blilJ PRIO RITY

UARC.
K

u m r

LUCAII Oil 
AWA, EGA, JBA

PACE/LIME

ELECTION D IST R IC T  
A, 8 ,  16

c o y ./ /
APPRO1/.

LECi
■ -s' v ’:'-x.

DISM’P

JUSTIFICATION

C l e r k  T y p i s t  I I  p o s i t i o n s  r e s p o n s i b l e  f o r  r o u t in e  d a ta  e n t r y  o f  i n i t i a l  
a p p l i c a t i o n  r e c e i p t .  A p p l i c a t i o n s  a re  coded f o r  c o r r e c t  jo b  c l a s s ;  
a p p l i c a n t  in f o r m a t io n  i s  e n te re d  (name, a d d r e s s ,  s o c i a l  s e c u r i t y  number, 
e t c . )  A p p l ic a n t  s t a t u s  s h e e t  gen era te d  i s  matched to  a p p l i c a t i o n  and 
ro uted  to  P e rso n n e l  T e c h n ic ia n  f o r  e x a m in in g .  P o s i t i o n s  would a l s o  perform  
r o u t in e  f i l i n g  t a s k s  a s s o c i a t e d  w ith  th e  a d d i t io n a l  a p p l i c a t i o n s .

Four f u l l - t i m e  p o s i t i o n s  would be r e q u i r e d  to  p r o c e s s  the a d d i t io n a l  
a p p l i c a t i o n s ;  one each in  Juneau and F a i r b a n k s ,  two lo c a t e d  in  Anchorage.

C o s t s  shown a t  l e f t  a re  f o r  one p o s i t i o n  in  Juneau. 
$146,021

T o t a l  c o s t s  a r e :

A d m in i s t r a t io n

Page 11 of 11

Revised Date



o i A T E  OF A L A S K A  1985 L E G I S L A T I V E  S E S S I O N  

 _______________ FIS C A L  N O T E ___________________

R e v i s i o n  Date:

R E Q U E S T  FISCAL D E T A I L

Bi i I / R e s o l u t i o n  N o . : . ^B.31 A g e n c y  A f f e c t e d :  L a b o r ________

Title: "Re l a t i n g  to s t a t e  hir ing in p r 0 g r a n i  C a t e g o r y  A f f e c t e d :  Social S e r v i c e s

rural c o m m u n i t i e s  and a r e a s 11 __________________________________________________

Sponsor: Zharoff, C o g h i l l ,  Etc. BRU, P r o g r a m  o r  S u b p r o g r a m ^ ) A f f e c t e d :
R e g u e s t o r :  S e n a t e  L a b o r  & C om m e r c e  ___________A d m i n i s t r a t i v e  S e r v i c e s ______________

Date of  R e qu e s t :  J a n u a r y  16, 1985~ E m p l o y m e n t  s e c u r i t y

E X P E N D I T U R E S / R E V E N U E S :  ( T h o u s a n d s  of Do l l a r s )

O P E R A T I N G

FY 8b FY 8b FY 8/ FY 8 8 FY 89 FY 90

I0t) PERSONAL SE RV ICES 

200 TRAVEL 

300 CONTRACTUAL 

100 S U P P L IE S  

500 EQUIPMENT 

500 LAND & STRUCTURES 

700 CRANTS, CLAIMS 

300 MISCELLANEOUS

TOTAL O P E R A T I N G U " U u o 0 ■ ■ 0

| C A P  11AL

I R E V E N U E  I I i l I I |

FUNDING: ( Th o u s a n d s  o f  D o l l a r s !
jL i.c n n L  ru.'.L)
-EDERAL FUNDS

OTHER

TOTAL

1 1

1 1

1 i
0 0  I U | U 0  — ■ 0 ”

P O S I T I O N S :
-ULL-I l i ' lt
3ART-T IM E

TEMPORARY

A N A L Y S I S :  A t t a c h  a s e p a r a t e  p age if n e c e s s a r y

P u b l ic  s e rv i c e s  p r o v i d e d  by D e p a r t m e n t  of L a b o r  o f f i c e s  in t h e s e  c o m m u n i t i e s  w'ill^ 

be s e v e r e l y  r e d u c e d  w h e n  v a c a n c i e s  occur. T h e  r e c r u i t m e n t  r e q u i r e m e n t s  o f  this  bill 

will n o t  p r od u c e  a s i g n i f i c a n t  w o r k l o a d  i n cr e a s e  f o r  t h e  D e p a r t m e n t  o f  L abor d u e  to 

the h i s t o r i c a l l y  m i n i m u m  v a c a n c y  and t u rnover; h o w e v e r  t h e  D e p a r t m e n t  o f  A d m i n i s­

tration and o t h e r  a g e n c i e s  m a y  e x p e r i e n c e  s i g n i f i c a n t  i m p a c t  in w o r k l o a d  for 

r e c r u i t m e n t .  ^
P r e p a r e d  By: ^ J u dy Kriignt, D i r e c t o r  P h o n e :  4 6 5 - 2 7 2 0

D i v i s i o n :  A d m i n i s t r a t i v e  S e r v i c p  D a t e : *  tlt'jf&k'
H f ~

A p p r o v e d  by C o m m i s s i o n e r # ^  J i m ^ o b i s o n  Date:

A g e n c y : ___________Labor 0 • <

D i s t r i b u t i o n  (by A g e n c y  p r e p a r i n g  fiscal note):

L e g i s l a t i v e  F i n an c e  

L e g i s l a t i v e  S p o n s o r  

R e q u e s t o r

O f f i c e  of M a n a g e m e n t  a n d  B u d g e t

I m p a c t e d  A g e n c y ( i e s )  7/1/84



E X P E N D I T U R E S / R E V E N U E S : (Thousands of D o l l a r s )

O P E R A T I N G

FY db r 1 do F i b / FY 88 FY 89 FY 90

100 rtESGNAL SERVICES 

200 TRAVEL 

300 CONTRACTUAL 

400 SU P P L IE S

500 EQUIPMENT
1

500 LAND & STRUCTURES 1 I
700 ORANTS, CLAIMS 1 1 1 . .

300 MISCELLANEOUS
1 1 i 1

T O T A L  O P E R A T I N G
. .  - O r  „ - 0 - - 0 - - 0 - —  .-0- L , . - 0 -

L r t P l l HL  I i I ' |
'  —  » ■  ■ ■ '  ■ ■ ■ ■ ■ '  ■« ' ■■■ —  ■ !■ ■■■■■■ .1 . .  I I hi.

I R E V E N U E  I -0- i -0- ! -o- -0- i -0- -0-i
F U N DING: (Thousands of Dollars)
jCiCRnL TUmU
r EDERAL FUNDS

3THER

TOTAL

S T A T E  OF A L A S K A  1985 L E G I S L A T I V E  S E S S I O N 

 ___________ FISCAL  N O T E ___________________

Revi s i o n  Date:

R E Q U E S T  F ISCAL D E T A I L

B i i i / K e s o l u t i o n  N o . : SB 31_________  A g e n c y  a t  recc e d :  P u b l i c  S a f e t y __________

Title:  " . . . s t a te  hir i n g  in__________  P r o g r a m  C a t e g o r y  A f f e c t e d : N R M E C __________

rural c o m m uniti e s  and areas" P ublic P r o t e c t i o n .  Admin, of J u s t i c e

Sponsor:_ aar o f f  et al________________  BRU, P r o g r a m  or S u b p r o g r a m ^ )  A f f e c t e d :

R e q u e s t o r :  sen. L a b o r  & C o m m e r c e _____________________________________________________

D a t e  of Request: 1-30 - 85  ~  "______________

P O S I T I O N S :
- U L L -  I W i t  

’A R T -T IM E  

TEMPORARY

A N A L Y S I S : A t t a c h  a se p a r a t e  page if n e c e s s a r y

D i s t r i b u t i o n  (by A g e n c y  pr e pa r i n g  fiscal note):

L e g i s l a t i v e  Finance 

L e g i s l a t i v e  S p o n s o r  

R e q u e s t o r

O f f i c e  of M a n a g e m e n t  and Budget

Impacted A g e n c y ( i e s )  7 / 1 / 8 4

P r e p a r e d  ByA^/flarcia l.vnn M c K e n z i e  

D i v i s i o n : - '  A d m i n i s t r a
Phone: 4 6 5 - 4 3 4 9  

Date: 1 / 3 0 / 8 5

A p p r o v e d  by Commissi 

Agency: Pub ! ic  Sa



ST A T E  OF  A L A S K A  1985 L E G I S L A T I V E  S E S S I O N  

___________ .F I S C A L  N O T E __________________

Re v i s i o n  Date:____ ■ * ——   —--------

R E Q U E S T  FI SC A L  D E T A I L

B i l l / R e s o l u t i o n  No.: S B 3 1 ________  A g e n c y  A f f e c t e d :  F i s h  a n d  G a m e __________

Title: ..relating to State hiring P r o g r a m  C a t e g o r y  A f f e c t e d : _________________

in rural communities & areas  Fish and Game Support _______
' Sponsor: z h a r o f f ______________________ BRU, P r o g r a m  o r  S u b p r o g r a m ^ ) A f f e ct e d :

R e q u e s t o r : ________________________________ Administration & Support (BRU)_________
D ate of R e q u es t :________________________ Administrative Services (component)

E X P E N D I T U R E S / R E V E N U E S :  (Thousands of D o l l a r s )

"v a r FY ab FY 3/ FY 88 FY 89 FY 90
O P E R A T I N G 105.9 105.9 105.9 105.9 105.9 105.9

1Uo PERSONAL 5ERV]TtS'
200 TRAVEL

300 CONTRACTUAL 15.0 15.0 115.0 15.0 15.0 15.0
‘tOO SU P PL IE S .6 .6 . 6 .6 .6 .6
500 EQUIPMENT 14.0 14.0 14.0 14.0 14.0 14.0
600 LAND 4 STRUCTURES

700 CRANTS, CLAIMS

800 MISCELLANEOUS
1 1 '

TOTAL O P E R A T I N G 135.5 135.5 135.5 135.5 135.5 135.5

j C A P I T A L  I i i ■ i i |

j R E V E N U E  I l i  i i f

FUNDING: ( T housands of Dollars)
j C m c r A l  r u . ' iL )  i  - j c  c  -iIjCi' .tr .nL ru.'.J 135.5 135.5 1 135.5 135.5 135.5 135.5

FEDERAL FUNDS 1 i
DTHER

1 i
"TOTALC , 135.5 135.5 1 135.5 135.5 135.5 135.5

OSITIQNS:FUi_L-T IT-i’e. 3 3 1 3 3 1 3 3
P A R T -T IM E 1 1 1
[temporary 1 ! 1

A N A L Y S I S :  A t t a c h  a s e p a r a t e  page if n e c e s s a r y

P r e p a r e d  By: .Beverly %daume, D i r e c t o r ___________________Phone: 4 6 5 - 4 1 2 0 ________

D i v i s i o n : _______Administration__________+ Date: _______

A p p r o v e d  by Commissi o n e r  '/JlJiyijU J  /*"

A g e n c y :_________ Department of Fish & Game_______

D i s t r i b u t i o n  (by A g e n c y  p r e p a r i n g  fiscal note):

L e g i s l a t i v e  Fina n c e  

L e g i s l a t i v e  S p o n s o r  

R e q u e s t o r

O f f i c e  of M a n a g e m e n t  and B u d g e t

I m p acted A g e n c y ( i e s )  7 / 1 / 3 4



1

position l i n e
PERSONNEL ASSISTANT I

RAIICE/STEP 

12 A
BARC. UNIT 

K
PACE/LINE . APPRQV. ptSAPp.jl

I '■

TYPE OF POSITION 

F
STAFF MONTHS 

12
RP NUMBER PCH  NUMBER BRU PRIO RITY LOCATION

JUNEAU
ELECTION D IST R IC T

L E C i f :

1 3 -
CUflllfJUAriOIJ LEVEL | j ADDITION J JUSTIFICATION

1
TYPE Ul' LAPENDIIURE ai-io uiit

1 1 7 3 Personnel .Assistant I to coordinate examining, advertising
1 PERSONAL SERVICES and recruitment based on year-round examination of

5. S a l a r y 26.4 applications. Incumbent would examine applications;
6. O c n e f i t s 4.5 prepare advertising copy; coordinate actual advertising to
7. Supplem ental B e n e f i t s 1 . 6 ensure compliance with SB31; recruit to fill seasonal
8. F ix e d  B e n e f i t s 2.8 vacancies.
9. IUIAL PtRSONAL SERVICES 01 35.3

10. Trave  1 02 Funding includes new terminal for access to tracking system;
« 11. C o n t r a c t u a 1 03 13.0 modular furniture and $10,000 for advertising.

12. Conmodi t i e s 04 .2
13. Equi pment 05 6.0
1<<. Other

15. IOTAL COST 54.5

RECEIPT CODE FUND INC SOURCE

16. F e d era l  R e c e ip t s  1002

17. C . F .  Match 1003

18. General Funds 1004 54.5
19. 1-A R e c e ip t s 1005

20. Program R e c e ip t s  1028

21. Other

FOR B i l l  USE ONLY

KEY NUMBER -------------
_________ :  1

REQUEST FOR 
NEW POSITION

AGENCY  * VLVXi. ILLiLN X W . l  i o n  jm.NL/ OZ-U’Uj

P u n r ioA M  7ISH AND GAME SUPPORT

b p i i  ADMII'IISTRATION & SUPPORT Page of

r n M P f iN F w r  ADMINISTRATIVE SFRVTPFK . . ..... . Revised oate
01-1116 <7/021 • 1J
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1

POSITION T I T IE
PERSONNEL ASSISTANT I

*
TYPE OF POSITION 

F
STAFF MONTHS 

12.0
RP NUMBER PCN NUMBER

3. CONl IflilAT ION LEVEL J | A00ITI0N J [
A. IY I ’ t UK EAPENDI 1 URE AllUUlfT

1 2 3

PERSONAL SERVICES

26.45. Sa 1 a ry

; 6. Benef i t s 4.5
7. Supplem ental B e n e f i t s T . 6
8. F ix e d  B e n e f i t s 2.8
9. IU IAL PLRSUNAL SERVICES 01 35.3

10. T r a v e l  02

11. C o n t r a c t u a l  03 1.0
12. Commodities O1! .2
13. 

1*1.
Equipment OS 4.0
Other

I S . I0TAL COST 40.'5

RECEIPT CODE FUNDIIJC SOURCE

16. F e d e ra l  R e c e ip t s  1002

_17. 
18

C . F .  Match 1003

C e n e ra l  Funds 100<t 40.5
19. l - A  R e c e ip t s  1005

20. Program R e c e ip t s  1028

21. Other

i

x-x-X'XvX-x-XvXvXX. ■: >::-xvXX:X:X:X:X:X:-x:\\vXX;XvXvX;X:XxX:Xxv:XxvXvX:XvX

TOR B&M USE ONLY

| KEY N U M B E R ---------------- “ --------------------“ ------------------- " ------------------- “ --------------------

KAIICE/SIEP
12A

BRU P R IO R IT Y

u a r c . unir 
K

LOCATION

Juneau

PACE/LINE

ELECTION D IST R IC T
LECj.';'.':'

.P I S W ’ P

JU STIF ICA TIO N

Personnel Assistant I to examine applications for 

year-round recruitment of major fish and game 
classifications.

Funding includes modular furniture for new oosition.

REQUEST FOR 
NEW POSITION

0 1 1 1 1 6  (7 /821  • IS

AGENCY.

PROGRAM.

B R U .

COMPONENT.

DEPARTMENT OF FISH & GAME 

FISH AND 'W1E SUPPORT

ADMINISTRATION & SUPPORT 

ADMINISTRATIVE SERVICES

Page of

Revised Date

[r Y 86}



I, the undersigned, an employee of the State of Alaska, do hereby certify

that the microfilm images on this microform are accurate reproductions

cf the original records of the State of Alaska as accumulated during the 
*

regular course of business, and that it is the established policy and practice 

of this State to microfilm its records and to dispose of the original records 

after microfilm reproductions have been made.

Signature of Camera Operator

02-519 (REV 8/78)





G O L D E N  V A L L E Y  E L E C T R I C  A Q S D C I A T I O N  I N C .  Box 1249. Fairbanks. Alaska 9 9 7 0 7  P h o n e  9 0 7 -4 5 2 - 1 1 5 1

'January 28, 1985

T he Honorable John B. Coghill 

Alaska Legislature 

State Capital 

Pouch V

Juneau, Alaska 99811 

Re: Senate Bill II46

Dear Jack:

Golden V a lley would like to take this opportunity to state its support 

o f  SB H 4 6 , which will provide for the installation of commercial power to 

serve the Two M i l e  Lake Agricultural Development.

The estimated cost to construct this project was supplied by the Golden 

Valley Iilectric Association's engineering Department, and computed to be 

$913,000.00. The estimate includes all labor, materials and engineering, 
to construct primary 30 power to the boundaries of all the Two Mile Lake 

Agricultural Tracts except for two tracts (7011 and 7020) which are not 

intei’conncctcd to the powerli.no route with existing platted casements. In 

addition to serving the Two M i l e  Lake Agricultural Development, the powcrline 

will provide service to portions of Berg Subdivision which is a residential 

state subdivision.

The estimated cost includes upgrading approximately one mile o f  existing 

single phase GVliA distribution lines to new three phase distribution and 

approximately nine miles of new 30 distribution line.' Permits arc expected 

to be acquired from the Department of Transportation and Public facilities 

(DOTPF) for portions along the Parks Highway and from the Department of Natural 

Resources (DNR) for portions on state land or within the Agricultural D e v elop­

ment area.

The most effective method of financing this project would be to provide 

a direct appropriation to the Alaska Power Authority.



-V y- j ’i V - y i l

G O L D E N  V A L L E Y  e L E C T P I I C  A S S O C I A T l C i ' J

Senate Bill It46 
January 28, 1985 

Page 2

COST BREAKDOWN 

Single Pliase to Three Phase Upgrade (1.16 Miles) 

Construction Labor $79,146.13/Ml.

Material and Handling 

Engineering Services

18,126.98/Mi.

9,110.87/Mi.

$106,383.98/Mi. X 1716 Miles = $123,405.42

New Three Phase 

Construction Labor 

Material and Handling 

Engineering Services

$ 64,521.64/Mi. 

18,126.98/Mi. 

6,937.96/Mi.

$89,586.58/Mi. X 8.81 Mile = $789,257.77

Cost Estimate to Construct 9.97 Miles 

of Three Phase Distribution Lines $912,663.19

If you have any questions or need clarification of the cost estimate or 

proposed routing feel free to call me at 452-1151.

Sincerely,

Michael P. Kelly 

General Manager

M K : rd

xc: GVEA ROW

GVEA St a f f  
Larry Crawford, APA 

Steven Bainbridgc, City of Ncnana
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F R O M :  G V E A  E N G I N E E R I N G D A T E  2 8 - J A N - 8 5

TO : M E M B E R  S E R V I C E

• ' ” 

C O S T  E S T I M A T E  F O R  ONE t y p i c a l  m i l e  o f  14.4/24.9 k V  S i n g l e  P h a s e to T h r e e  P h a s e

Conversion for the Two Mile Ag. Project north of Ncnnnn

R E T I R E M E N T  L A B O R 290.4 MH.Q $■ 6 5 0 0 /MM $ 10076.08

C O N S T R U C T I O N  LABOR 927.2 MH (? * 65.00/MU % 60270.. 05 -

M A T E R I A L S  A N D  HANDLING A T  1 5 . 0 % $ 13126.98 •

E N G I N E E R I N G  SERVICES 132.2 M H  6 $ 5 0 . O O / M H * 9110.87

S U B T O T A L $ 106333,98

LESS: SALVAGE ON RETIRED M AT ERIALS «

BETTERMENTS 1;

CONT INGENCI ES $

T O T A L .5

S T R U C T U R E :«x? r '7* q L.* f\ .LX J CODE STRUCTURE UNITS CODE

C O N D U C T O R 23.0 fj 45-4 16.. 0
50-4 2.0 A 55-4 3.. 0 A
vein T O O.1 AJ • v' A VC2 5.0 A
vcs 1 0 4.1 N V A E l -3 3.0 A
TG-3 2.0 A E3-10 9.0 A
F 1 -33 9.0 A M2-11 19.0 A

M5-1 3.0 A CONDUCTOR 12.0

40-4 14.0 R 30-4 2.0 Is
V A 9 -1 12.0 R VA9 2.0 ■j

VA3 2.0 R E l -3 5.0 R
TG-3 2..0 R E3-10 9.0 R

F1-3S 9.0 R M2-11 19.0
M S - 1 1.0 R



E R O M :  G V E A  E N G I N E E R I N G DATE 2 3 - J A N - 3 5

TO  : M E M B E R  S E R V I C E

C O S T  E S T I M A T E  T O R  ONE typical mile of 14.4/24.9 k V  Three P hase Power line 

for the Two Mile Ag. Project north of Nenana.
• . . «  .» m .» . . .  . . . . a . . .

C O N S T R U C T I O N  L A B O R  9 9 2 . 6  M H  0 $ 6 5 . 0 0 / M H  * 6 4 5 2 1 . 6 4

M A T E R I A L S  A N D  H A N D L I N G  A T  1 5 . 0 %  * 1 8 1 2 6 . 9 0

E N G I N E E R I N G  S E R V I C E S  1 3 8 . S M H  0 $ 5 0 . 0 0 / M H  * 6 9 3 7 . 9 6

S U B T O T A L  % 3 9 5 8 6 . 5 8

L E S S :  S A L V A G E  O N  R E T I R E D  M A T E R I A L S  $

B E T T E R M E N T S  $

C O N T I N G E N C I E S  $

T O T A L  $

S T R U C T U R E U N I T S C O D E S T R U C T U R E U N I T S C O D E

C O N D U C T O R 2 3 . 0
«M 4 5 ....' 1 . 0 A ......

5 0 - 4 2 . 0 A 5 5 - 0  ' 1 . 0 A

V C  IB 1 2 . 0 A V C 2 5 . 0 A

V C 3 2 . 0 A E l - 3 5 . 0 A

T G - 3 2 . 0 A E 3 - 10 9 . 0 A

E 1 - 3 S 9 . 0 A M 2 - 1 ) .19.0 A

M5-J. 3 . 0 A
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Alaska jifate ^egtslatitre
Senate

Committee on £a(5or &  Commerce Pouch v
State Capitol 

Juneau, Alaska 99811

C h a i r m a n ' s Information:

1) SB 46 "An Ac t  m a k i n g  a special a p p r o p r i a t i o n  to the D e p a r t m e n t  of

T r a n s p o r t a t i o n  and Public Facil i t i e s to e x t e n d  the Gol d e n  

V a l l ey  E l e c t r i c  Lines; and p r o v id i n g  f o r  an e f f e c t i v e  date."

a) Intro d u c e d  : Coghill

b) Co-Sponsors:

2) INTENT: To p r ov i d e  fo r  the i n s t al l a t i o n  of c o mmercial p o w e r  to serve

the T w o  Mil e  Lake A g r i c u l tu r a l  D e v e l o p m e n t .  P r o j e c t  will 

provide p r im a r y  p o w e r  to the b o u n d a r i e s  o f  the Tw o  Mile 

Ag tracts and prov i d e s e r v i c e  to p o r t i o n s  o f  the B er g  S u b­

division.

Cost includes u p g r a d i n g  a p p r o x i m a t e l y  1 m i l e  o f  s i n g l e  phase 

G VE A  d i s t r i b u t i o n  line to a 3 phase, a n d  an a d d i t i o n a l  9 

m i l e s  of n e w  d i s t r i b u t i o n  line.

IMPORTANT: Bill does not contain the c o r r e c t a p p r o p r i a t i o n  m e c h a n i s m ;

Funding sho u l d  go thru DCED/APA; C o r r e c t i o n  can be mad e  

thru e i t h e r  a c o m m i t te e  CS o r  a C o m m i t t e e  amend m e n t .

Funding: $91 3 . 0  special a p p r o p r i a t i o n /  p r i c e  e s t i m a t e  

f r o m  GV E A  e n g i n e e r i n g  staff;

Fiscal Notes;

3) C O M M I T T E E  COMMENTS:

4) PUBLIC HEARINGS:

a) S p o n s o r

b) P u b l i c  w i tnesses:

5) BILL ACTION:

a) Hold in commi t t ee ?

b) A s s i g n  to sub c o m m i t t e  fo r  f u r t h e r  review?

c) Mov e  from  Comm i t te e ?

d) close public h e arings?

Official Business

6) C O M M I T T E E  ACTION:

a) a m e n d m e n ts ?

b) CS ad option?



Signature of Camera Operator

j'
\

»(* I

I, the undersigned, an employee of the State of Alaska, do hereby certify

that the microfilm images on this microform are accurate reproductions

of the original records of the State of Alaska as accumulated during the
* £

regular course of business, and that it is the established policy and practice 

of this State to nvcrofilm its records and to dispose of the original records

after microfilm reproductions have been made. tj

02-519 (REV 8/78)
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Officia l Rusinev*

J anua ry  22, 1985

Pouch V 
S tale Capitol 

Juneau, A laska 99811

fyU tavtcQ ,

J AN FAIKS 
C O - C H A I R M A N

M E M O R A N D U M

TO: Sen at or  Fre d Zharoff, Cha ir ma n 
Senate C o m m i t t e e  on L a b o r  and Co mmerce

FROM: Senator J an F aiks

SUBJECT: Senate Bi ll  52 -- An A ct M a k i n g  a Special For the 
1985 I ditarod Sled Dog Race; A n d  P r o v i d i n g  for an 
E f f e c t i v e  Date

SB 52 w i l l  mak e an i mm e di at e a p p r o p r i a t i o n  of $72,000 to the 
D epartment of C o m m e r c e  and E c o no mi c D e ve l o p m e n t  for a grant 
to the Idi ta ro d Trail Committee. The C om mi t t e e  wil l apply 
this grant towa rd  the expenses o f  c on d uc t i n g  the 1985 
Iditarod sled dog race.

As the longest sled dog race in the world, the Iditarod has 
become a m a j o r  i nt er n a t i o n a l  challenge. Not on l y does the 
race c om memorate an h i s t o r i c  event, it also pro mo te s tour is m 
by p or tr a y i n g  a p o s i t i v e  image of A l a s k a  thro ug h the world.

The Iditarod race furnishes A l a s k a  w i t h  m e d i a  e xposure w h i c h  
could not be p u r c h a s e d  for an e qu iv a l e n t  sum. In 1983, CBS 
broadcast the start of the race n a t i o n w i d e  and last y e a r  a 
Japanese c o mp an y  p r o d u c e d  an ho ur  long film on the race 
w h ic h was shown on the Tokyo B r o a d c a s t i n g  System. The 
Iditarod has b e e n  the focus o f  arti c le s in N ational Geo- 
g r a p h i c, GEO Magazine, Newsweek, P eople Magazine, and a 
recent book, The Last G r ea t R a c e . This y e a r ' s  race w i l l  be 
featured on CBS's "Sport Saturday".

illiP̂  IH HIMIMI llWlllllMlWlMlillHiliHMHliH I. m ■ ZBawawmBiB— n a i

~ a ^ c / r c / / )  a l s  ~



As well as publicity, the Iditarod furnishes Alaska with an 
event that bolsters the spirit of her residents during long 
winter months and fosters cooperation between urban and bush 
interests. Last year's race was achieved with the donated 
help of over 2000 volunteers.

D u r i n g  recent years, the L eg is l a t u r e  has m a d e  the following 
ap pr op r i a t i o n s  to support the race:

FY A M O U N T  USE

81 $25,000 race exp en se s

82 $16,700 race e x p e ns es

83 $100,000 trail impro ve me nt s

For FY 84, the Legi sl at ur e  a p p r o p r i a t e d  $300,000 for a race 
co mm it te e headquarters, $150,000 for r i g h t - o f - w a y  a c q u i s i­
tion, and $65,050 t o ward o p e r a t i n g  last ye ar's race.

This b i ll's a p p r op ri a ti on  w o u l d  p r o v i d e  only a p o r t i o n  of 
the e s t i m at ed  $468,000 n ee de d to conduct the 1985 race. 
A c c o r d i n g  to a bu dget submitted by the Trail Committee, the 
$72,000 re qu es te d by SB 52 wil l be use d in the fo ll ow in g 
manner:

ITEM EXPLANATION C OS T

Trail breaking 
& marking

Dog care & 
treatment

Iditarod 
A ir Force

L ia bility
insurance

B r o c h u r e s , 
press p a c k­
ets

A l t h o u g h  v o l u n t e e r s  provi d e
the manpower, m o n e y  is n e e de d
for s no w m a c h i n e  rental, gas,
food, and markers. $14,000

For m e d i c a l  supplies, a u t o p­
sies, testi ng  for illegal 
drugs, and v e t e r i n a r i a n  expenses  
furnished the dogs wh il e on the 
trail. $13,000

For air cr af t fuel, oil, i n s u r­
ance, and food and lodging for 
the pilots. $20,000

For p r o t e c t i n g  spectators, 
local governments, BLM, v o l u n­
teers, Co mm i tt ee  m e m b e r s  and 
for ins ur in g the C om m it te e' s 
truck. $8,000
For in fo r m a t i o n  to contestants, 
press packets, and p r e p a r a t i o n  
of an i n f o r ma ti o na l b r o c hu re  for



t h e  p u b lic. $ 5 , 0 0 0

Race p e r­
sonnel iden 
tifio at io n

Office e q u i p­
ment

To furnish official personnel 
w i t h  identification so they 
can be distinguished by mushers 
and the public. $2,

tor general office expense and 
p urchase of a wo rd  p r o c e s s o r  and 
electric typewriter. $10

000

, 0 0 0
T O T A L : $72,000



JUasJta Jifaie legislature
Senate

Committee on CaSor &  Commerce Poich v
State Capitol 

Juneau, Alaska 99811

Chairman's Information:

1) SB 52 "An A c t  m a k i n g  a special a p p r o p r i a t i o n  for the 1985

I d i t a r o d  sled dog race; and p r o v i d i n g  for an e f f e c t i v e  

date."

a) I n t r od u c e d  : Sen F(4»ks

b) Co- S p o ns o r s :

2) INTENT: Special A p p r o p r i a t i o n  for the 1985 Iditarod sled dog race: 

A p p r o p r i a t i o n :  $72, 0 0 0

3) C O M M I T T E E  COMMENTS:

4) PUBLIC HLrtHINGS:

a) S p o n s o r

b) Public witn e s s e s :

5) BILL ACTION:

a) Hol d  in c o m m i t t e e ?

b) A s s i g n  to sub c o m m i t t e  for f u r t h e r  revi ew ?

c) M o v e  f r o m  C o m m i t t e e ?

d) c l o s e  public h e a r i n g s ?

Official Business

6) C O M M I T T E E  ACTION:

a) a m e n d m e n ts ?

b) CS ad o p ti o n ?



tariff rates as published by the operator with the Air Transportation 
Commission for the type of aircraft required; the tariffs need not be 
uniform throughout the state and may reflect the diverse conditions of 
various areas of the state; the air taxi service used in each case shall 
be selected by the state employee who is to fly in the aircraft, or if more 
than one state employee is flying in the aircraft by the employee in 
charge; in all cases the air taxi operator shall have complied with AS 
02.05 and other prequalifying regulations established by the depart­
ment;

(7) the provisions of this section relative to an "Alaska bidder” do not ' 
apply to contracts estimated to exceed $5,000 of the Department of 
Transportation and Public Facilities which are authorized under AS 
35.15 or AS 19.10;

(8) the provisions of this section relative to competitive bids do not 
apply to the purchase of products or services manufactured or provided 
by a sheltered workshop;

(9) the provisions of this section relative to competitive bids do not 
apply to the purchase of products or services provided by the correc­
tional industries program established under AS 33.32;

(10) reques ts for and acceptance of bids or other proposals for profes­
sional services shall comply wi*1' AS 24.23 or AS 36.98;

(11) the provisions of this sectic :>. concerning competitive bids do not 
apply to the purchase of residential child care services under AS 47.40.
(§ 3 art IV ch 82 SLA 1955; am §§ 8 — 10, 23 ch 186 SLA 1957; am 
§ 1 ch 77 SLA 1959; am § 1 ch 158 SLA 1962; am § 1 ch 82 SLA 1964; 
am §§ 1,2 ch 92 SLA 1967; am § 1 ch 61 SLA 1970; am § 1 ch 92 SLA 
1975; am §§ 1,2 ch 194 SLA 1975; am E.O. No. 39, § 11 (1977); am § 5 
ch 53 SLA 1932; am §§ 6 — 8 ch 144 SLA 1982; am § 1 ch 119 SLA 
1984)

Effect of amendments. — The 1984 added paragraph (11). For provisions prior ’ *
amendment, effective January 1, 1985, to January 1,1985, see the title pamphlet. • :

Article 4. General Provisions.
Section
31(5. Grants to named recipients 
321. Restriction on use

Sec. 37.05.316. G rants to nam ed recipients. When an amount is 
appropriated or allocated to a department as a grant for a named 
recipient which is not a municipality, the department to which the 
appropriation or allocation is made shall promptly notify the named 
recipient of the availability of the grant and request the named recip­
ient to submit a proposal to provide the goods or services specified in 
the appropriation act, or both, for which the appropriation or allocation 
is made. At the same time, the department may issue a request for 
proposals from other qualified persons to provide the same goods or
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services, or both, in the same area. The department shall contract with 
the named recipient unless the Office of the Governor, with due regard 
for any locpi expertise or experience among those making proposals, 
determines that an award of the contract to a different party would 
better serve the public interest. If the contract is awarded to another 
party than that named by the legislature, the basis of that action shall 
be stated in writing at the time the grant is issued and a copy of the 
written statement shall be sent to the Legislative Budget and Audit 
Committee. A contract shall be executed within 60 days after the effec­
tive date of the appropriation or allocation. The purchase of the goods 
or services, or both, shall be in accordance with AS 37.05.230(1)(E) 
(§ 2 ch 4 SLA 1982)

Editor's notes. - - This section is set out 
above to correct an error in the title pam­
phlet.

% •
See. 37.05.321. Restriction on use. A grant or earnings from a 

grant made under AS 37.05.315 — 37.05.317 may not be used for the 
purpose jf  influencing legislative action. In this section "influencing 
legislative action” means promoting, advocating, supporting, mod­
ifying, opposing, or delaying or seeking to do the same with respect to 
any legislative action but does not include the provision or use of 
information, statistics, studies, or analyses in written or oral form or 
format. A grant or earnings from a grant made under AS 37.05.315 — 
37.05.317 may not be used for purposes of travel in connection with 
influencing legislative action unless pursuant to a specific request from 
a legislator or legislative committee. (§ 2 ch 159 SLA 1984)

Effective dates. — Section 3, ch. 159,
SLA. 1984 makes this section effective July

‘■f ' * . ‘ r. . l 11 c. )
6, 1984, in accordance with AS
01.10.070(c). ,

Chapter 07. Executive Budget Act.
Section
20. Responsibilities of the governor 
60. Governor’s recommendation

Sec. 37.07.020. Responsibilities of the governor, (a) The gover­
nor shall prepare and submit to the legislature before the fourth leg­
islative day a budget for the succeeding fiscal year which shall cover 
all estimated receipts, including all grants, loans, and money received 
from the federal government, and all proposed expenditures of the state 
government. The budget submitted by the governor shall be organized 
so that the proposed expenditures for each agency are presented sepa­
rately. The budget shall be accompanied by a general appropriation bill 
to authorize the proposed expenditures, and a bill or bills covering 
recommendations in the budget for new or additional revenues. The
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