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BOARD: ATHLETIC COMMISSION

TITLE: Athletic Commission

DEPT: Department of Commerce and Economic Development

AUTHORITY: AS 05.05.010

STATUS: ACTIVE

REQUIREMENTS: LEGISLATIVE CONFIRMATION

PROHIBITIONS:

TERM: 2-year - overlapping

DESCRIPTION: 4 members appointed by Governor: 1 from each of the four

majrr Senate districts; selected on basis of knowledge/interest in

athletics in the state; Govern®".r appoil ts Commissioner to serve 5-years;

serve at pleasure of Governor.

SPECIAL FACTS:

FUNCTION: Adopts regulations governing athletics, athletic programs, and

contests.

COMPENSATION: Standard travel/per diem

MEETINGS: May meet at least once a year

*FOR FURTHER INFORMATION CONTACT: Licensing Examiner, Division of Occupa—

tional Licensing, Dept, of Commerce and Economic Development, Pouch D,

Juneau, AK 99813 - 465-2534
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Athletic Commission

MEMBER

Joe Armstrong

836 "M"™ Street, #216
Anchorage 99501
AC/Commissioner - Chair

Tom Behari

2417 Marilane Avenue
Anchorage 99503
Public

oay Caldwell, MD

305 West Dimond Boulevard
Anchorage 99501

Public

Edwin W. Lawrence
725 Chandalar
Fairbanks 99701
Public

Dan McClinton
P.0. Box 391
Douglas 99824
ubl ic

APPT

83/04/07

84/11/21

83/05/02

84/11/26

84/12/04

REAPPT

TERM

86/05/14

85/05/14

85705714

86/05/14

86705714



J 14. When the lieutenant governor suc-
e office of governor, he shall have the
;, duties and emoluments of that office.

ment to this section was approved by the voters
inust 2= 1970 und became effective October 10.
is “secretary of state” were chunked to “"lieutenant

I 15. The compensation of the gover-
lieutenant governor shall be prescribed
shall not be diminished during their
ce, unless by general law applying to all
;ers of the State.

ment to this section was approved by the voters
must 25. 1970 und became effective October 10.
is “secretary of state’” were chanced to “lieutenant

16. The governor shall be responsible
ful execution of the laws. He may, by
court action or proceeding brought in
f the State, enforce compliance with
itional or legislative mandate, or re-
on of any constitutional or legislative
, or right by any officer, department,
f the State or any of its political sub-
iis authority shall not be construed to
ly action or proceeding against the

17. Whenever ithe governor considers
lie interest, he may convene the legis-
*house, or the two houses in joint ses-

18. The governor shall, at the begin-
session, and may at other times, give
¢ information concerning the affairs
and recommend the measures he con-
iy~

19. The governor is commander-in-
irmed forces of the State. lie may call
eces to execute tho laws, suppress or
erection or lawless violence, or repel
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invasion. The governor, as provided by law, shall
appoint all general and flag officers of the armed
forces of the State, sub;;ct to confirmation by a
majority of the members jf the legislature in joint
session. He shall appoint and commission all other
officers.

SECTION 20. The governor may proclaim mar-
tial law when the public safety requi. es it in case of
rebellion or actual or imminent invasion. Martial
law shall not continue for longer than twenty days
without the approval of a majority of the members
of the legislature in joint session.

SECTION 21. Subject to procedure prescribed
by law, the governor may grant pardons, commuta-
tions, and reprieves, and may suspend and remit
fines and forfeitures. This power shall not extend
to impeachment. A parole system shall be provided
by law.

SECTION 22. All executive and administrative
offices, departments, and agencies of the state gov-
ernment and their respective functions, powers and
duties shall be allocated by law among and within
not 'more than twenty principal departments, so as
to group them as far as practicable according to
major purposes. Regulatory, quasi-judicial, and
temporary agencies may be established by law and
need not be allocated within a principal depart-
ment.

SECTION .23. The governor may make changes
in the organization of the executive branch or in
the assignment of functions among its units which
he considers necessary for efficient administration.
Where these changes require the fcrce of law, they
shall be set forth in executive orders. The legisla-
ture shall have sixty days of a regular session, or a
full session if of shorter duration, to disapprove
these executive orders. Unless disapproved by reso-
lution concurred in by a majority of the members

17
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in joint session, these orders become effective at a
date thereafter to be designated by the governor.

SECTION 24. Each principal department «hall
be under the supervision of the governor.

SECTION 25. The head of each principal depart-
ment shall be a single executive unless otherwise
provided by law. He shall be appointed by the gov-
ernor, subject to confirmation by a majority of the
members of the legislature in joint session, and
shall serve at the pleasure of the governor, except
as otherwise provided in this article with respect to
the lieutenant governor. The heads of all principal
departments shall be citizens of the United States.

(The amendment to this section was approved by the voters
of the state August 25. 1970 and become effective October 10,
1970. The words ‘‘secretary of state” were changed to “lieutenant
governor".! r -

SECTION 26. When a board pr commission is at
the head of a principal department or a regulatory
or quasi-judicial agency, its members shall be ap-

. -y Pointed by the governor, subject to confirmation

by a majority of the members of the legislature in
joint session, and may be removed as provided by
law. They shall be citizens of the United States.
The board or commission may appoint a principal
executive officer when authorized by law, but the
appointment shall be subject to the approval of the
governor.

SECTION 27. The governor may make appoint-
ments to fill vacancies occurring during a recess of
the legislature, in o ff’esrequiring confirmation by
the legislature. The duration of such appointments
shall be prescribed by law.

ARTICLE IV
THE JUDICIARY
SECTION 1. The judicial power of the State is

vested in a supreme court, a superior court and the
courts established by the legislature. The jurisdic-
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shall be established by 1

SECTION 2. Th.
highest court of the S
risdiction. It shall con
whom is chief justice,
be increased by law i
preme court.

(b) The chief justi
mong the justices of tl
ity vote of the justi
chief justice is three
more than one term a
serve consecutive term

(The amendment to this
the state August 25, 1970 ai
Subsection (b) was added.)

SECTION 3. Thesi
court of general juri
five judges. The num
by law.

SECTION 4. Supn
court judges shall be
and of the State, I
State, and possessinj
prescribed by law. J
selected in a mannei
tions prescribed by 1

SECTION 5. The
in an office of sup
court judge by appc
sons nominated by (

SECTION 6. Ea
superior court judg*.
by law, be subject
nonpartisan ballot;
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Committee on CaSor & Commerce Pouch v
State Capitol
Official Business Juneau, Alaska 99811

E.0. 60 Summary:

Transfers the Athletic Commission from the Office of the Governor to the
Department of Commerce and Economic Development. Unofficially, the
transfer was effected thru a memorandum of 30 July, 1980 by former
Governor Hammond.

A zero fiscal note accompanies the bill and funding for the Athletic
Commission 1is contained in the Occupational Licensing component of
the Governor®s proposed FY86 budget for the Department of Commerce
arid Economic Development.



aska Jitale “egtslature
Senate

Commiitee on £a&ov & Commerce Pouch v
State Capitol

Official Business Juneau, Alaska 99811

Chairman®s Information:

1) EO 60: Transferring the Athletic Commission from the Office of
The Goveirnor to the Department of Commerce and Economic
Development;

a) Introduced by the Governor
2) INTENT: Transfers the Athletic Commission from the Office of the

Governor to the Dept of Commerce and Econ Dev;

3) COMMITTEE COMMENTS:

4) PUBLIC HEARINGS:
a) Sponsor

b) Public witnesses:

5) BILL ACTION:

a) Hold in committee?

b) Assign to sub committe for further review?
c) Move from Committee?

d) close public hearings?

6) COMMITTEE ACTION:
a) amendments?
b) CS adoption?
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Executive Order 60: Transferring the Athletic Commission from the
Office of the Governor to the Department of
v fUfT; Je ) Commerce and Economic Development.

. 'wiS JT; wmitf
The Department of Commerce and Economic Development concurs with the
executive order to transfer the Athletic Commission to this agency.

Td#- 7 -

The Division of Occupational Licensing 1is the appropriate agency to
handle the licensing and registration of the boxers, managers, phy—
sicians, trainers and seconds. It is also the appropriate agency to
accept bonds and"insurance for boxing events, just as it does for
other licensing sectors.

R

Since 1980, when the Athletic Commission was informally transferred
to the Department of Commerce and Economic Development, the division
has rendered limited administrative support to the Alaska Athletic
Commission. The executive order will allow for proper accountabil—
ity and budgeting for the commission. The commission received its
last appropriation in 1977.

Though the commission has been in existence since 1959, regulations
governing athletic events have never been adopted. The commission

must develop comprehensive regulations for the protection of the
participants and public. This is best accomplished in the occupa—

tional licensing agency.
2e°NjT- "W Tem
/ W

Harry D/ Tre6ger, Dirattor
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IN THE SENATE -- Offered: 1/14/35
Referred: Labor &
Commerce and Financ

IN THE HOUSE -- Offered: 1/14/85
Referred: Labor &

Commerce and Financ

EXECUTIVE ORDER NO. 60
Under the authority of art. IIl, sec. 23, of the Alaska Constitution,
and in accordance with AS 24.30.130(b), I order the following:

* Section 1. FINDINGS. As governor, |1 find that it would be in the
best interests of efficient administration and state planning to transfer
the athletic commission from the Office of the Governor to the Department
of Commerce and Economic Development.

* Sec. 2. AS 05.05.010(a) 1is amended to read:

(a) There 1is created an athletic commission within the Depart—
ment of Commerce and Economic Development (OFFICE OF THE GOVERNOR].
The commission consists of four members appointed by the governor.
One member of the commission must [SHALL] be appointed from each of
the four major senate districts described in sec. 2, art. XIV of the
state constitution. The commissioners must [SHALL] be appointed for
overlapping two year terms. Members of the commission serve at the
pleasure of the governor and must [SHALL] be selected on the basis of
their known interest in and knowledge of athletics in the state.

* Sec. 3. AS 08.01.010 is amended by adding a new paragraph to read:

(25) Athletic Commission (AS 05.05 and AS 05.10).

* Sec. 4. TRANSITION. All litigation, hearings, investigations, and
other proceedings pending under a law amended by this Order, or in connec
tion with functions transferred by this Order, continue in effect and may
be continued and completed not ithstanding the transfer or an amendment
provided for 1in this Order. Certificates, orders, and regulations issued
or adopted under authority of a law amended by this Order remain in effect
for the term issued, or until revoked, vacated, or otherwise modified under
the provisions of this Order. All contracts, rights, liabilities, and
obligations created by or under a law amended by this Order, and in effect

on the effective date of this Order, remain in effect notwithstanding this

-1- tin rn
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Order®s taking effect. Records, equipment, and ocher property of the
agency being transferred by this Order must be transferred commensurate
with the provisions of this Order.

* Sec. 5. This Order takes effect March 15, 1985.

DATED

Bill Sheffield

Governor

EO 60



January 14, 1985

The Honorable Don Bennett
President of the Senate
Alaska State Legislature
Pouch V

Juneau, AK 99811

Dear Senator Bennett:

Under the authority of art. 11l, sec. 23, of the Alaska
Constitution, I am transmitting an executive order that
officially transfers the Athletic Commission from the Office
of the Governor to the Department of Commerce and Economic

Development.

The athletic Commission (AS 05.05 and 05.10) is currently
assigned by AS 05.05.010 to the Office of the Governor.
However, it was informally and unofficially transferred to
the Department of Commerce and Economic Development 1in a
July 30, 1980 memorandum by former Governor Hammond. This
executive order would make that transfer official.

The transfer places the commission where it logically be—
longs, with the other occupational licensing and regulatory

boards and commissions. The commission will be undertaking
the promulgation of regulations governing the 1increasing
number of boxing matches 1in our state. The Division of

Occupational Licensing will provide staff assistance to the
commission.

I believe that this transfer will improve the efficiency and
effectiveness of the Athletic Commission. I am confident
that, along with the funding 1 have requested for the
commission in the budget, the transfer will also improve the
quality of the services the commission provides to boxers,
promoters, and fans alike.

Sincerely

Bill Sheffield
Governor

= G70V)EENOE.S
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STATE OF ALASKA 1985 LEGISLATIVE SESSION
FISCAL NOTE

Revision Date:

REQUEST EXECUTIVE FISCAL DETAIL

Bi 11/Resolution No. QRDER NO. 60 Agency Affec®™ I: Commerce & Economic Dev.

Titlee Transfer of the Athletic Program 0" Affected:Consumer Protection
Commission

Sponsor: BRU, Program or Subprogram(s) Affected:

Requestor: Division of Occupational Licensing

Date of Request:

EXPENDITURES/REVENUES:  (Thousands of Dollars)
FV &b FY bb Fy 87 Fy 88 FY 89 FY 90

OPERATING
100 PERSONAL SERVICES®

200 TRAVEL

300 CONTRACTUAL

<t00 SUPPLIES

500 EQUIPMENT

500 LAND & STRUCTURES
700 GRANTS, CLAIMS
800 MISCELLANEOUS

TOTAL OPERATING 1 -0 - -0 - -0 - -u- -0 -
CAPITAL
C REVENUE

FUNDING:  (Thousands of Dollars)
jJENcnni. ro.NU

FEDERAL FUNDS
3THER .
TOTAL o o - 0. 0.

Hit1-Tlime
ART-TIME
TEMPORARY

ANALYSIS: Attach a separate page if necessary

Funding was added to the Department"s FY "86 budget request to operate the
Athletic Commission.

Prepared By: Jennifer Strickler; Management Analystp”one. 465-2144

Division: Occupational Licensing Date: /-/<?-
/ —
Approved by Cr-missionere?lLoren H. Lounsbury Date: ///0 A s

Agency: Commerce & Economic Development

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Budget

Impacted Agency(ies) A f it L
0
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SECTIONAL ANALYSIS SB 6

This bill amends the Alaska Banking Code requiring banks to
pay interest on money in reserve accounts held in connection
with mortgage loans.

SECTION 1

Requires banks to pay interest on money 1In reserve counts
held in connection with mortgage loans. The rate oi interest
paid by banks would equal the rate of interest charged by
the borrower for the mortgage loan, computed on the average
monthly balance in that account. A borrower could elect to
receive interest payments yearly or have them applied to the
remaining principle of his mortgage.

SECTION 2
This act applies-to reserve accounts established before the
effective date as well as accounts established after the

effective date of this act. Interest is to be paid beginning
on the effective date on money in those accounts.

SECTIONAL



Dear Hep re:

I am writing to you as a constituent in hopes that you will agree that
some sort of legislation is needed in the banking area that would
respond to the concerns expressed in the attached letter.

If the Alaska legislature is not yet ready to require interest to be
paid on mortgage escrow accounts (as is required in Minnesota - copy
of law attached), perhaps it could at least decrease the benefits
gained by banks when they are slow in returning escrow balances by
requiring interest to be paid during the period between the date the
loan related to the escrow was been paid off and the date of return of
the escrow balance. *In my case, this was two-and-a-half months and
the amount withheld was $971.

Since escrowing 1is required by AHFC regulations, my case is not an
isolated one related to unique circumstances. And, while banks are
free to rollover escrows to new loans, | know of onl - one that does.
I would guesr this kind of thing happens to alot of people and the
banks make alot of money off of it.

I would appreciate it if you would propose legislation that would
require interest to be paid on escrow accounts related to home
mortgages, or, in the alternative, legislation that would require

interest to be paiu on escrow accounts retained after the related loan
has been paid off.

Thank you for considering this matter. I look forward to hearing from
you on this subject.

Sincerely,

Terri.Lauterbach

LTuAVP A" > A-k 1
cc: Representative Mike Miller

Senator Bill Ray

LETTER OF SUPPORT



Pis." Lucille Stietz
Vice President, NBA
Mortgage Loan Department

Anchorage, Alaska 99510

-—* U i- w

_nv i 400 - v-oii =« _ 1. vl

Dear Ms;" StieVz"s”™lcticn 1r ~r.kfnc- rr-

rr3(." " rri t-r>  <-«<-> -.onr "C>"--"v- m ex*rf tl-.C. VOt TC<T & >

This letter is written to express my extreme dissatisfaction with the
dilatory handling of-the return-of my eescrow""balance on mortgage"loan
#125040. *«ter: ---unt: ; r ...

These are the""facts":

mr>"1) Loan #124040 (hereafter referred to as loan #1) was paid off
on August I1"-6f"tKis yearT*

2) A second mortgage loan (#545015, hereafter referred to as loan
#2) was closed on August 2.

3) The balance of my escrov: (S971) was received by me on October
12. - - e > N * Ty
be.;:;s make alox. of money c.tr of it.

4) The check for that balance was dated September 13, 1984.
I v- i.f vou voui: « - - .
Eirst of-all, -it- angered-me- that- | couldn®t .use that escrowmoney
(-which~v?a's primarily “foi "faxes)y"to pay my portion of taxes due at the
closing on August 1. Instead, my proceeds from the sale of my home
were reduced by $1002 by the closing agent.

Secondly®;* it""*an"geDfbd" me "that, "NBA"would not rollover escrow #1 when T°".
took"out "loan #2. 7 "Instead, | had to come up with several months”
reserve of taxes and insurance for loan #2 while NBA sat there knowing
that loan #1 had been paid off. (NBA had to know that loan #1 had

been paid off because otherwise NBA wouldn"t have closed on loan #2.
The settlement papers showing both the payoff of loan #1 and the money
reserved by the closing agent to pay taxes had to be presented before

I could get loan #2 closed.)

Thirdly," when 1 questioned the practice of not rolling over the escrow
account to be reserves for the second loan, 1 was told it wouldn ™
matter much because the escrow balance would be remitted to me very
promptly, probably the same day, maybe in a weeks?" time.



* * AN

Well®, as you can see by the above facts, the check to me was anything
but "prompt". Not only did NBA have the interest-free use of escrow
#1 during the pendency of loan #1, but it also had it for another two-
and-a-haif months afterwards, still interest-free! (A months1l worth
of that time even occurred after the check had been written.) And,
during that two-and-a-half months, of course, NBA also had the use of
an escrow balance for loan #2.

I find such practices outrageous. The banking community should feel
benefitted enough by not having to pay interest on escrow accounts
during the pendency of a loan without having to play their position to
the hilt by retaining such accounts after a loan is paid off.

_.I want an explanation of why it took so long for me to get my money
back when"you knew the loan was paid off on August 2.

Yours truly,

Theresa M. Lau"terbach

cc: Commissioner of Commerce and Economic Development



ALASKA MORTGAGE BANKERS ASSOCIATION

P.0. BOX 4-2691 /ANCHORAGE, ALASKA 99503

January 25, 1985

Honorable Fred F. Zharoff, Chairman
Labor & Commerce Committee

Pouch V

Juneau, Alaska 99811

Dear Senator Zharoff:

The Alaska Mortgage Bankers Association has reviewed Senate Bill
6, relating to Interest on Escrows.

Banks, of their own volition, do not require funds held 1in
escrow on mortgage loans. This 1is only one requirement of the
investors purchasing the mortgages, with which banks must comply
in order to originate and sell mortgage loans.

The bill is discriminatory, in that it would affect banks only;
escrows on mortgage loans are held not only by banks, but by
Credit Unions, Savings and Loan Associations, Savings Banks and
Mortgage Companies. Requiring only banks to pay interest on
escrows would give non-bank institutions an unfair advantage
and a disadvantage to non-bank borrowers.

The bill also would require banks to pay interest at the rate
of interest charged to the borrower on a mortgage loan. Since
Alaska lenders sell the majority of loans to investors, such

as Alaska Housing Finance Corporation, and service the loans
for the investors for a set fee, the rate of interest paid on
the loan is not relevant to the escrow. This requirement would
create a real computer nightmare if it is even possible, adding
to the cost of performing escrow functions.

Banks have never wanted to collect reserves (escrows) on mort—
gage loans. During the Depression in the 1930s, many borrowers
lost their homes due to inability to pay taxes. The federal
government and lending institutions determined there should be a
better way, and collection of reserves on a monthly basis

evolved, 1in great part as a result of the Housing Act of 1934,
which created FHA. Reserve accounts have helped standardize mort—
gage loans, which has resulted in loans requiring minimal down
payments and lower interest rates than would otherwise be avail —
able, thus making homeownership available to more people.

AHFC, which purchases some 75-80% of all mortgage loans in
Alaska, requires collection of reserves. Without the assurance
that funds are available to pay taxes and insurance, we question
whether AHFC could sell their bonds, and if so, at what price.
The cost to Alaska homebuyers would definitely increase.



Page 2

The bill would exempt those loans where escrows are required

by federal law or regulation; this would exempt FHA and VA
loans, and possibly loans sold to Federal National Mortgage
Association (FNMA) and the Federal Home Loan Mortgage Corpora-—
tion (FHLMC). As AHFC now sells 1its" loans to FNMA, these c”.uld
possibly also be exempted. The majority of loans in Alaska could
therefore come under exemption. _
|
Lenders holding escrow funds in connection with mortgage loans
perform significant services which accrue to the benefit of the
borrowers, Jlocal tax authorities, 1insurers and mortgage
investors.

1) Collection of taxes and insurance monthly.

2) Collection of assessments in certain instances.

3) Obtaining tax bills and paying in a timely manner.

4) Payment of assessments in a timely manner.

5) Payment of insurance premiums to assure coverage.

6) Analyzing sufficiency of escrow accounts and adjusting
payments as necessary due to changes 1in taxes, 1insurance
and assessments.

7) Answering questions and complaints including those
regarding 1increases 1in taxes which should more properly
be directed to taxing authorities.

3) Distributing an annual statement of account.

9) Advancing lenders® own funds when necessary to insure
timely payment of taxes and insurance. Repayment of
these advances are often spread over a period of time,
without charge, to ease the financial burden to the bor-—

rower .

The cost of administering escrow accounts is significant. Lend-—
ers currently absorb this cost because it is partially offset

by non-interest bearing deposits. Should lenders be required to
continue the escrow function and to pay 1interest on the escrows,
the full cost of performing the services required would neces—

sarily be passed on to the borrowers.

The Alaska Mortgage Bankers Association urges thoughtful consid-—
eration of this bill prior to any action. At this time, we urge

the bill be rejected.

Please keep us advised of any hearings.

Sincerely,

Paula Cranmer

President
Alaska Mortgage Bankers Association

attachment: Membership list, Alaska Mortgage Bankers Assoc.



ALASKA MORTGAGE BANKERS ASSOCIATION

Regular Members

Alaska Continental Bank
Alaska Mutual Bank
Alaska National Bank of the North
Alaska Pacific Mortgage Corp.
Alaska State Bank
Alaska Teamsters Federal Credit Union
Alaska USA Federal Credit Union
City Mortgage Corp.
Colonial Mortgage Services Co.
Columbia Services, Inc.
FedAlaska Federal Credit Union
First Alaskan Mortgage & Escrow
First Federal Bank
First Interstate Bank
First National Bank of Anchorage
Frontier Alaska State Credit Union
Frontier Mortgage Corp.
General Electric Mortgage Corp.
Home Savings & Loan Association
Kissell-Alaska, Inc.
Lomas & Nettleton
National Bank of Alaska
Peninsula Savings & Loan Association
Rainier Bank Alaska
Rainier Financial Services
Security National Bank
Security Pacific Mortgage Corp.
Spokane Mortgage Co.
United Bank Alaska
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SB 6 "An Act requiring banks to pay interest on money in
reserve accounts held in connection with mortgage
loans.™

1 i F t ' .

The safety and soundness of state-chartered financial institutions is not
affected by provisions of SB 6. There would be only minor review time
involved in examinations to determine compliance.

The committee may wish to consider having these types of interest rate
provisions under AS 45.45 and include all mortgage lenders except the

State housing programs.

J-"Toren H. Lounsbury, Comimssione®*

Date: v/fv IFS"
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SENATE LABOR AND COMMERCE COMMITTEE
TRANSCRIPTION OF COMMITTEE MEETING
April 1, 1985, 3:30 p.m.

Agenda:

SB 6: "An act requiring banks to pay interest on money 1in reserve
accounts held 1in connection with mortgage loans."

Members present:

Sen. Dick Eliason, Vice-Chair
Sen. Bill Ray

Members absent:

Sen. Don Bennett
Sen. John Sackett
Sen. Fred Zharoff

Witness Register:

Robert W. Sullivan, Alaska Mutual Bank, P. 0. Box 1120, Anchorage,
Alaska, 274-35*1

Ed Van Patten, Alaska Federal Savings and Loan, 311 N. Franklin St.,
Juneau, Alaska, 99801

Willis Kirkpatrick, Director of the Division of Banking and Securities,
Dept, of Commerce and Economic Development, Pouch D, Juneau, Alaska,
99811, 465-2521

Tape #17
Side A

000

(Sen. Eliason chaired this meeting, and as a quorum was not obtained,
explained that the committee would take testimony.)

Sen. Eliason: What we will do — we"ll wait for another member to
appear -- there are people from out of town that came in to testify on
this particular bill especially, made the trip from Anchorage, |
believe, and maybe we could hear from them, namely Bob Sullivan. We"li
put your testimony on record Lob.



on

Robert Sullivan: Thank you, Mr. Chairman, Senator Ray. My name 1is Bob
Sullivan, and 1"m employed by Alaska Mutual Bank in Anchorage, and in
addition to testifying on behalf of the bank and the Alaska Bankers
Association, |1"ve been asked by the Mortgage Bankers Association of
Alaska to testify on their behalf as well. So, our comments - or my
comments -- will cover all of those facets, if I may, Mr. Chairman.

1"d like to preface this, if I may, by saying that 1'm here to offer
that that 1 can in terms of information. I"m not here to squawk about a
period or a comma or some such thing, but simply to point out some areas
that we would hope that the committee will be able to take into
consideration upon their consideration of this bill. Specifically,
there are some points that we would like to call to the eummittee®s
attention. One, it talks about "banks™ in the bill. And | would like
to point out to the committee that there are many other financial
institutions in the State of Alaska that have reserve accounts, in
addition to banks. It"s unfortunate, but such things have been omitted
as Savings and Loan associations, savings banks, mortgage banks, and
credit unions. And we believe that the committee might consider an
all-encompassing bill rather than pointing out banks in the singular, if
you would.

In addition to this, it also spells out in the proposed bill, "a bank
that requires the payment of money by a borrower.” We"d like to point
out for the benefit of the committee that the banks do not require
payment of money in an escrow account. And I1°d like to leave for your
consideration an excerpt from the Alaska Housing Finance Corporation
"Seller Servicer Guide™ wherein the financial institutions are guided by
their guide, and it says specifically: Alaska Housing Finance
Corporation "will usually require deposits...”™ and so on and so on, and
I will leave that for your consideration, Mr. Chairman.

In addition to that, | would like to mention that the Federal National
Mortgage Association, commonly known as "Fannie Mae," in the "Sellers
Servicing Agreement” that financial institutions enter into, it
specifically states that the mortgages that Fannie Mae purchase, require
a portion of the mortgage monthly payments be put into escrow. My point
there is that this 1is an obligation that"s imposed on the financial
institutions by the secondary market, not of our own invention, Mr.
Chairman. By way of background, we would also mention to you that it
states in the bill that the interest rate to be paid would equal that
interest rate that is the mortgage rate of the borrower or the
"mortgagor.” For your information only, and 1 recognize in advance that
we all have computers, but 1 wor,ld point out that different size
institutions within the state have different computer capabilities, and
for the larger institutions it would provide less of a problem than it
would, perhaps, for the smaller institutions, however, 1in our own
particular case, and | speak in this instance for my own bank, we have
in round numbers about 7500 loans on the books that we are currently
servicing. That represents, again in round numbers, about $692,000,000
in outstanding balances. Of those loans, there are 85 different
interest rates currently in effect. I suggest by this, of course, that



this bill then would create rather an administrative nightmare, very
frankly. I"m not sr-gesting by this that it is not possible to do, but
I am suggesting by this is that this would become an extraordinary
administrative burden that is going to cost, somehow, along the line.

In addition to this, Mr. Chairman, |1 would point out for the committee’s
edification that under current "deeds of trust" that are generally used
in the State of Alaska, and these are fundamentally the "deed of trust"”
form by Fannie Mae, which 1is generally accepted by the secondary markets
here in the state, and under the "deed of trust™ form used by Alaska
Housing Finance, we are not permitted to charge any mortgagors for any
of the services that we provide in this arena to this extent. We, in
effect, are a collection agency in this connection. We collect tax
money for the municipalities wherein taxes must be paid, as far as real
estate taxes are concerned, we collect insurance money for the various
insurance companies that offer hazard insurance as required by Alaska
Housing or Fannie Mae or whomever the secondary market may be. We also
are a collection agency for the premiums paid on mortgage insurance,
mortgage insurance being required, again, by Alaska Housing Finance
Corporation or whomever the secondary market may be. Quite frankly, and
admittedly, 1 think some of us would be pleased if we were not involved
in mortgage escrow accounts.

I would also point out to you, as a matter of information, that for this
service, 1i.e., being a collection agency, so to speak, and making sure
that the borrower does not default through non-payment of taxes or late
payment of taxes, or does not default through a non- or late payment of
hazard insurance or mortgage insurance, as the case may be, these
services that we provide are at, obviously, no additional cost to the
borrower. In addition, |1 would mention to you that very often, and it
almost happens on an annual basis, when it comes time to pay real estate
taxes in the Municipality of Anchorage, sometimes there is a shortage Iin
that escrow account as a result of taxes having been raised, or the mill
changed, or whatever, wherein we as a financial institution, do advance
funds. Specifically, this last August, when the last payment of real
estate taxes were due in Anchorage, we advanced, 1in round numbers,
approximately $300,000 to satisfy real estate taxes. Those accounts
that were short, or didn"t have adequate funds to pay that, we charged
no interest for that, because in effect it is a loan. So, we believe,
quite frankly, that if interest rates are to be imposed on the escrow
accounts, to offset some of these added services that we provide,
there®"s a possibility, and there are provisions in the deed of trust
that permit this, there"s a possibility that we may simply wind up with
some kind of a fee schedule to perform certain of these services. I*m
not suggesting this will happen, but I1"m certainly suggesting that the
possibility is there. And I1°m unable to predict that, of course, Mr.
Chairman.

I would like also, if I may, to leave for your consideration a couple of
documents. One 1is a copy of a letter that was written to Mr.
Kirkpatrick, the Director of Banking, by the Mortgage Bankers
Association, outlining their perspective and their point of view
relative to HB 51 and SB 6. In addition to that, with your permission,
Mr. Chairman, 1°d like to leave with you some copies of mortgage escrow



accounts, that are in effect in some 28 states. I think you"ll find, as
you have the opportunity to read through this report on "mortgage escrow
accounts that there are wide and varied conceptions as to how these
should work 1if, in fact, there 1is interest to be paid. But a very quick
synopsis of it: in no case, as you peruse this, will you find that
interest rates payable on these accounts exceed passhook interest rates,
which today is 5j%. In addition to that you will find many exemptions
in the various state laws, Mr. Chairman, to the extent that under
certain circumstances, federally insured loans are exempt. Well, there
are FHA loans, there are federal VA loans, and so forth, and you®"ll find
in some instances as you peruse this, that certain state-agency-type
loans are exempt from this, which suggests, of course, that Alaska
Housing Finance could be exempt. So with these documents, and at your
own convenience, of course, we certainly suggest that you read through
them as you can, and they"ll tell you an awful lot more than 1 can
simply by sitting here in a matter of few minutes. 1"d be pleased to
answer any questions that either you, Mr. Chairman, or Senator Ray may
have.

Sen Eliason: T.iank you, Bob. Senator Ray?
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Senator Ray: Thank you, Mr. Chairman. Bob, you®ve given us an idea
that the banks are a cross between Diamond Jim, Mother Theresa, and
Santa Claus...by golly, there the finest thing since sliced bread and
pre-packaged food.

Robert Sullivan: Your perception is excellent, Senator Ray.

Senator Ray: It"s not too bad, is it, eh? Having dealt with you,
though, 1 must disabuse you of that thought. You"re living within a
sphere of unreality connected with the bank itself, and when you get
into the real world where a guy has to come in and borrow money, it"s a
little different state of affairs. I appreciate what you said about the
[definition of the] bank requiring [attention]. We can change that, and
if we need a definition section for "bank," we can put loan association,
mortgages and things like that [in it].

What is the rate of interest tnat you - the money in escrow — what do
you put that out as? What do you loan that money out for? What"s your
rate of interest? Is that the same as passbook interest? Is that the
same as you put that money out for? If you"ve got $500,000 in escrow
accounts, do you put that out at 5%, or do you put that out at 18%, or
do you put that out at 13%, or do you put it out at 5%.

Robert Sullivan:: You must, | would hope, first, Senator Ray, and 1 am
not dodging the question, 1 will answer that....

Senator Ray: No, no, I°Il wait for it.
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Robert Sullivan: But I...1 thought you might, thank you. But I would
suggest to you that this 1is received, spread over a 12-month period.

It*s not one huge lump sum that"s dumped into an escrow account that you
immediately put to work in some fantastic way.

Senator Ray: But you do put it to work?

Robert Sullivan: Of course, of course. But I would suggest to you that
which is put to work is used in the sense of using . for consumer loans
or other loans that depositors and or customers may have a need for. So
the rate of interest, of course, varies, very obviously, depending on
their use, depending on many other things. But it"s used as a tool to
provide funds for borrowers who have a need for money.

Senator Ray: Always more than passbook interest, though, right?

Robert Sullivan: Indeed it is, indeed it is.

Senator Ray: And when you say that you have all of these many and
varied interest [rates] on the loans, we all know that there are

p eferred customers and then there are high-risk customers, and

Si.u. T-term and long-term, etcetera. And you"re talking about this big
hodgepodge of trouble it"s gonna be to organize this, figure it all out.
How do you keep track of your regular depositors, and how do you keep
track of your escrow accounts, and how do you keep track of the mortgage
accounts, and how do keep track of all nis stuff you do? Do you mean
it"s such a hodgepodge that really you don"t keep track of it, just once
in awhile you"ll hit it on the mark, 1is that it?

Robert Sullivan: Perhaps | wasn®"t very clear, Senator Ray. But let me
try to clarify the point, if | may.

Senator Ray: Alright.

Robert Sullivan: | suggested that yes, those of us that have the
sophisticated computer machinery, this 1is gonna pose very little
problem, but 1 also suggested, by the same token, that there are other
institutions within the state, provided thebill is all-encompassing of
all institutions, that may not have the sophisticated equipment to do
this. I did not infer, nor do I have any intention of inferring that it
can"t be done. I simplyinferred that 1itwould be an added
administrative burden that we do not undergo today.

Senator Ray: But these little organizations, or the smaller
organizations, they do considerably less business than you do. They
have considerably less to look out for, andthey have considerably less
to worry about, and they would have, by thesame token, percentage-wise,
considerably less escrowaccounts. Sowhere you might be taking care of
100 they would be takingcare of five, sol don"t think that would be
causing all that much of a problenm.

Robert Sullivan: I have no record of that one way or the other, so I
really couldn™t say.



Senator Ray: My surmise 1is just as good as yours, although you®re in
the banking business.

Robert Sullivan: Indeed, your surmise is equally as good as mine...

Senator Ray: Now you"re talking about added fees, and you"re talking
about, well, you"re gonna raise this red banner up, and if you guys put
this terrible thing upon us, then v/e"re gonna charge anadded fee.

You"ve either forgotten to put the added feeon, or you figure, forsome
reason you haven®"t. Since de-regulation youcan put the addedfee on at
any time you want. And the only thing “~hat you don"t charge for, down
in your banks, the majority of times, is the second sneeze. You can
come down and sneeze at will- in the bank, and you don"t get charged for
it. Any other thing you get charged for.

Robert Sullivan: Might 1 differ...
Senator Ray: Everything you get charged for.
Robert Sullivan: Might 1 differ with the Senator?

Senator Ray: I1°m talking about the regular borrower and the regular

bank. I"m not talking about preferred accounts or these people that you
give special things to. I™'m talking about the guy whose got $150ina
savings account. What"s all this free stuff you give him?

Robert Sullivan: Would you permit me...
Senator Ray: Sure. Please.

Robert Sullivan: Yes, thank you. This is a "deed of trust” formof
Alaska Housing Finance Corporation. And 1°d like, if I may, justto
read a very brief sentence, “cause it"s a long-winded document. This
talks about funds for taxes and insurance. Senator Ray. And it goes on
to say this: "Funds shall be held in an institution, the deposits or
accounts of which are insured or guaranteed" and so on, and so on, and
so on. "Lenders shall apply the funds to pay sa<d taxes, assessments,
insurance premiums, and ground rents. Lender may not charge for so
holding and applying the funds, analyzing said account, or verifying and
compiling said assessments and bills, unless the borrower pays interest
on funds and applicable law permits the lender to make such charge.™
What I1"m suggesting by this, of course, is that under the current
situation, and under the current deed of trust form that we"re using, we
don*t charge. So there"s not a fee in everything, as you infer or
suggest.

Senator Ray: Is that in any statute, 1is that in any law, or is that
just a form that you people use?

Robert Sullivan: It"s a form...

Senator Ray: It can change in five minutes time, any time you want to
change it.



Robert Sullivan: | would suggest to you...

Senator Ray: Unless it"s a law. I don"t know if it is. Maybe you
could tell me. I don"t know if it is or not.

Robert Sullivan: This 1is Alaska Housing Finance Corporation®s form
under their 18th Title, or Chapter 18, Title 56, and under their
regulations, not ours.

Senator Ray: That"s the only people you do business with, is Alaska
Housing?

Robert Sullivan: No, but they do write about 90% of the loans for the
State of Alaska.

Senator Ray: [Indist.] on escrow loans?
Robert Sullivan: That"s correc4 sir.

Senator Ray: | must say that you"ve been more than fair. Accuracy, 1
don*t know. Fair in your explanation allright.

Robert Sullivan: Thank you, Senator Ray. Thank you Mr. Chairman.
Senator Eliason: Bob, I was wondering. Some communities...l"m thinking
of my community in Sitka, it does the same thing...if you pay your tax
bill prior to its coming due, there exists some kind of maybe 5%
discount or something in that area...

Robert Sullivan: There®s no discount in Anchorage.

Senator Eliason: There"s not, eh?

Robert Sullivan: No, no sir.

Senator Eliason: Maybe 1°m thinking of sales tax, or something.

Robert Sullivan; We have no sales tax in Anchorage.

Senator Eliason: There is a discount applied...but for particular case
there wouldn"t be,

Robert Sullivan: No sir.
Senator Eliason: What kind of money are we talking about, lwonder, 1in
escrow 1In accounts throughout the state? Maybe theDivision ofBanking

can tell us. But do you have a rough estimate.

Robert Sullivan: Well, in terms of average balance, ours will run about
$700, in terms of average balance...

Senator Eliason: Per...?

Robert Sullivan: Per year.



Senator Eliason: That"s paid over a period of twelve months.
Robert Sullivan: Yes sir.

Senator Eliason: And then at the end of twelve months you make the
payments for the insurance...

Robert Sullivan: And in terms of interest paidon $700 towhomever the
receipient might be, obviously it's not a great deal ofmoney, but itis
money, certainly.

Senator Ray: Mr. Chairman, there"s been some speculation that even some
[off hand?] or, 1 don"t call them a threat, but 1| would say a certified
promise 1f certain things happen, that it"s my understanding that some
of the people representing the banks say, "Well, as far as the banks are
concerned, we"d just as soon not even handle escrow accounts.” Well,
who would handle them if you didn"t?

Robert Sullivan: | think the answer to that, Senator Ray, would simply
be, in this case, Alaska Housing Finance Corporation or Fannie Mae,
whomsoever.

Senator Ray: Let them handle their own stuff, eh?

Robert Sullivan: Youbet. Yes sir. There®"s no other alternative.

Senator Eliason: Whorequires the escrow?

Robert Sullivan: Thepurchaser of the loan, in other words, Alaska
Housing. ..

Senator Eliason: Is that a federal requirement?

Robert Sullivan: In the case of Fannie Mae, it 1is, in the case of

Alaska Housing it"s a self-imposed requirement.

Senator Eliason: T»ere guarantee that the interest and the insurance, 1
mean the taxes and insurance will be paid. Is that correct?
Robert Sullivan: Well, there®s another partofthis that probably would

happen, and that®"s this: Alaska Housing Finance Corporation today makes
95% loan-to-value loans. And by doing this of course, part of what
helps all of the consumers in the State of Alaska for a little bit lower
interest rate, as far as the bonds are concerned, is the fact that
Alaska Housing does require all these escrow accounts. Now this assures
the bond underwriters, and it also insures the fact that the mortgage
insurance premiums are paid, hazard insurance premiums are paid, and the
taxes are paid, all in a timely manner. Now what this results in, of
course, is the fact that the delinquency rate is obviously lower as a
result of this because we know that those payments are made. Now if
this was removed, | would remiss to try and predict what the outcome
might be, but there"s a distinct possibility that there may not be 95%
loan-to-value loans granted anymore. It might be reduced to something
less than that depending on how the bond market views this. I don"t



know what it would do as far as interest rate, or as far as, again, the
loan to value ratio.

Senator Eliason: What*s the average loan?
Robert Sullivan: In terms of money?

Senator Eliason: Yes, what would be the average? One-hundred or
one-hundred-twenty thousand?

Robert Sullivan: It will var® in different parts of the state, Senator
Eliason, but I would suggest it"s very close to about $120,000.

Senator Eliason: Are you saying that that $700 represents some type of
a guarantee against $120,000? It doesn"t seem to be all that
significant. We"re talking about a $120,000 loan, and the $700 is only
there after 12 months. It"s not there the first one, or two, or three
months, so what does that mean in overall terms of financing?

Robert Sullivan: Very little.

Senator Eliason: But why would there be a reflection on the rate at
which bonds are sold, then?

Robert Sullivan: Well, because there®"s a guarantee that somebody is out
there collecting taxes, collecting insurance, and collecting mortgage
insurance premiums. You®ve got a collector out there doing Iit.

Senator Eliason: But for seven-hundred bucks a year that"s chicken feed
compared to a $120,000 investment.

Robert Sullivan: I understand that.

Senator Eliason: So why would that be such a big guarantee? It seems
to me something that really doesn"t make all that much difference.

Robert Sullivan: Another point, if 1 may, 1is this. There®s history
that points up the fact that if you fail to have escrow payments and you
simply leave this to the devices of the individual borrower, at any
given point at the end of any given tax year, there®s a likelihood that
this individual has got anywhere from $700-800, $1000, $2000, or $3000
worth of taxes to come up with at one fell swoop. In addition to this,
some time during that same twelve month period -- it may not coincide -
it's entirely in the realm of possibility thrt he may have a three-,
four-, five-, six-, seven-, eight-hundred dollar insurance premium to
pay. They don"t always, at that particular given moment in time, have
that money. And I"m not suggesting borrowers are not capable of saving;
of course they are, but not all. And 1 would also infer that this is a
method, if you will, of enforced saving, not put upon the borrower by
us, but by the person that buys that mortgage parer.

Senator Eliason: | understand that, but it seems to me that (I1"m not
arguing with you about the interest on that particular amount of money,
I am just arguing that the reason for it...)



Senator Ray: Do you know how it works at all, Dick? Have you any idea
how it works? Do you want to hear the story of how | got into this
thing entirely? | took over a loan from a person here iri Juneau, and 1
had to visit a bank, and payments were $650 a month. And on that $650,
$380 of it went onto the mortgage itself. And then the mortgage paper
said that there shall be enough money deposited annually to take care of
any outstanding obligations such as taxes or insurance. That was right
in the mortgage. So | paid on this for approximately fifteen years or
more, and someuody came to me several years ago -- two or three times
over the past few years -- and talking to me and telling me about this
bill, and I said "I"m receiving interest on the extra money, 1 think it
was $200 and some dollars a month that would go into this account, and I
was receiving the regular passbook money on it.” And I said, "l don"t
see any problem with it." So, just before the end of the last year |
was informed by the people 1°d been paying to all this time, that they
would no longer take care of the bank part of it, the bank would no
longer take care of the insurance and no longer see that the
insurance...See, I1°d just send "em the money and they would pay the
insurance, and they would send the tax bill, and the whole thing. And I
didn"t care, it was doing fine with me. So, as it ended up, the gist of
the whole thing was that they said that they did not have an escrow
account, that 1 was just putting my money into an account, and that they
didn"t have the mortgage, and the mortgage was a different bank, and
they didn"t feel like they wanted to be in escrow for someone that v/as
holding paper on something else. And it absolutely dumbfounded me, and
I said, "Well, jeez, 1 don"t understand all this, what you"re telling
me." And so, when the taxes came due, 1 had three or four thousand
dollars in the escrow account, 1 guess you"d call it, or whatever it
was, what 1°d called an escrow account, and I called up and 1 said, "Did
anybody pay the taxes," just to check to see, "you said you weren"t
going to, but did you pay the taxes?" And they went back, and they
said, "Yeah, we paid the taxes,” And | said, "Are you sure you paid the
taxes on it?" "Yes, they have the tax repayment right here.” So |
thought, well, 1 dunno, maybe I1"1l just wait and see what they"re gonna
do. So along about the first of the year comes a tax bill from the
city: delinquency and you"re not paying the taxes. And | went down
there and said, "What the hell 1is going on with you people?” And they
said, "We didn"t pay nothin®"." And 1 said, "Well, they told me you
paid. How come you didn"t pay.™ "Oh, we aren"t gonna be bothered with
that any more.™ And 1 said, "Well, I don®"t understand it." And they
said, "Well, it"s your fault, it isn"t ours.” And 1 said, "You're
costing me about a six hundred dollar penalty.” And it was about eight
or nine hundred dollars by the time | got done with the penalty and
interest. And they 1 said, "You"re puttin® this on to me!™ And the guy
just looked at me and told me it was just too bad, that it was my fault,
and if 1 didn"t like it then 1 could do something else. So that®s when
I found out that this wasn"t even an escrow account, and come to find
out that there are people putting their money in and then receiving no
interest. I thought that everybody was getting interest on these
accounts before, because | was getting passbook interest on what 1 was
putting in there, and it was good enough for me, | didn"t care. That's
how 1 got into this thing.

Senator Eliason: Mmmm.



Senator Ray: So, even though 1 do own stock in three or four different
banks, the nicest thing 1 can think about some of the bankers is that
they aren™t crooks. That"s the nicest thing 1 can say about them: they
aren"t crooks. But there very close to having a gun and a mask.

Senator Eliason: This 1is the other thing you said you would do...this
bill?

Senator Ray: You"re gonna take care of the escrow accounts, and you're
gonna charge a fee, and if that"s the way it is, alright. But if you“ve
got somebody®s money and he®"s paying in to you, and he"s paying it, and
figuring on the same rate of interest of his loan, he should be getting
the same amount of interest back on it. Because you guys can
charge...nobody says you can"t charge a fee for it, but just doing
business, just honest business, would seem to me that you guys, if
you"re gonna take money in and lend it out at 15%, you sure can give a
guy interest of 8%. And sometimes you"re giving it at 18%.

Robert Sullivan: Well, 1 would hope, Senator Ray, that you"re not
painting everybody with the same brush, obviously, because we all do
things a little bit differently, as I am sure you"re well aware. All
within the confines of the law.

Senator Ray: Are you charging more than 18%.

Robert Sullivan: No way.

Senator Ray: Oh. Oh, 0.K.

Robert Sullivan: Considerably less, as a matter of fact.

Senator Ray: One percent over prime, right?

Robert Sullivan: I didn"t say that.

Senator Ray: Um-hmm.

Senator Eliason: Do you adjust your escrow account every year?

Robert Sullivan: Actually we try and do it twice a year, and the
primary reason for this, Mr. Chairman, is that interest premiums change,
the millage rate changes constantly - well, 1 shouldn™t "constantly",
that"s erroneous - and these payments all come at different times of

the year, very obviously, so we adjust every six months.

Senator Eliason: You adjust to, obviously, to the - the $300,000
you"ve paid, you"ve mentioned, that was because you hadn"t adjusted
often enough, right?

Robert Sullivan: Correct. Keep in mind, and Senator Ray may smile when
I say this - | hope he does - , but keep in mind too this, that if we
as a fTinancial institution run these total payments up so horrendously
high as a result of some kind of an adjustment, or what we think might
be an adjustment, it"s entirely possible that we have now thrown that



marginal borrower into an area where he wouldn"t otherwise qualify.
We"re hurting his income.

Senator Ray: You"re making me smile, alright.

Robert Sullivan: And if we hurt his income, there"s a possiblity that
we"re forcing a default situation, so we have to balance this very
delicately.

Senator Ray: But don"t you think, Mr. Chairman, don"t youthink in all
honesty, that it would show that you people were doing theright type of
business, and you were being scrupulously honest, when youwould take

the money from a person in escrow, and pay them interest on it, and then
if you have to charge a fee for it, charje a fee for it. That"s fine,
and it would look like you were doing the right thing and you would be
doing the right thing. Otherwise, why are you putting up such a
complaint about paying interest on money that you have andyou®re

putting out on loan. Why are you complaining about it? Why don"t you
just do it.

Robert Sullivan: Senator Ray, | think you misunderstand. My opening
comment was that, "We"re not here to complain or squawk about this,
we"re here to point out some facts and some figures.™ And if it comes
down that interest rate is to be paid, we ask your consideration of what
you consider to be a fair, and just, and equitable rate for which we
would charge fees as you yourself have suggested. We have no problem
with this.

Senator Eliason: Senator Ray?

Senator Ray: Well, we could be here all night arguing this side. Bob
and 1 are good friends, and..

Senator Eliason: The mechanics of setting up something like this
wouldn®"t be overwhelming would 1it?

Robert Sullivan: It v/ouldn®t be overwhelming, no.

Senator Ray: If there®s money in it, they"ll do it, right? And the
money is 1in there now for doing nothin®, so if you"re gonna have to earn
the money for it, if you don"t wanna do it give it to somebody else, and
I"Il1 set up a business myself selling escrow, taking care of escrow.

You don"t believe that, do you?

Robert Sullivan: If you do as well at that business as you did in this
last [go “"round]...

Senator Eliason: Well maybe as a compromise, the bank should award
those people who have escrow accounts, at the end of year, maybe a
painting like they give for opening up an account.

Senator Ray: ..-A Christmas goose! With a foreclosure notice hung on
it.



Robert Sullivan: Thank you for the suggestion.

Senator Ray: There 1is an interest and a great public sentiment on this,
and a lot of people have come to me, and I just put it away for a good
many years, until actually it fell onto me. And 1 don"t know what 1I"m
gonna do now. Probably let "em foreclose on my house...

Senator Eliason: Now you®"ve got me cryin®...

Senator Ray: Unless [to Robert Sullivan] you®re gonna give me a loan,
at one [percent] over prime.

[This portion of the tape is difficult to understand, but consists
primarily of laughter.]

Senator Eliason: Well, thank you, Bob.
Robert Sullivan: May 1 leave these, Mr. Chairman.

Senator Eliason: You may, and we"ll have your testimony transcribed and
given to the other members of the committee.

Robert Sullivan: Thank you, sir.

Senator Ray: Thank you, Bob.

Robert Sullivan: Thank you, Senator Ray.

Senator Eliason: Mr. Kirkpatrick?

Willis Kirkpatrick: Mr. Chairman, 1°m here as an observer...

Senator Eliason: Can we talk about Senator Ray"s escrow business?
[Laughter.] Are there any statewide figures on the amount of money in
escrow?

Willis Kirkpatrick: It*s not broken dov/n on the [indist.] forms.

Senator Ray: | imagine there"s a dollar to two, though. What would you
guys charge if you start in this escrow deal? How much would a
reasonable fee be? They®"ve got these guys who are hunting for deeds and
all that, clear titles and title companies, which are..

Willis Kirkpatrick: I would think that if, for instance, a law or
statute were to require payment on escrow accounts at "passbook rate" if
you will, 1in order to recoup the costs that we do have, and there are
hundreds of telephone calls during any given year to various insurance
companies and on, and on, and on, in addition to which there are
numerous communications with the Municipality of Anchorage in terms of
incorrect assessments, appeals, and so on, and so on, and so on. And a
lot of borrower contact -- we make an effort to collect Homeowners
Association dues - and much letter writing, believe me, Senator Ray. |
would suggest, and 1 hope that you won"t set this 1in concrete,

obviously, that it probably would take about, something that would



relate to about 3? over whatever that interest rate might be, that we"d
be required to pay. Rut I would hope, at this spontaneous answer, that
you wouldn®"t pin me down to that, but 1 would suggest somewhere in that
vicinity.

Senator Ray: Doesn®"t that Kkind of smack of usury, in some relationship
though? Youguys are taking money, and you®ve gotmoney, and you're
putting it out at a good rate, and you don"t give anybody any interest
on it. Doesn"t that have kind of an unsavory connotation to it?

Willis Kirkpatrick: Not at all, to the extent that we hire some
fairly...

Senator Ray: Reverse yourself around.

Willis Kirkpatrick:r-«vfairly valued people to do these very things and to
keep you out of trouble.

Senator Ray: I was the guy who got in troubleall by myself.
Willis Kirkpatrick: I know that sir, | know that.

Senator Ray: Nobody kept me out of trouble. The banker got me in
trouble, and I don"t think he even knows where the mortgage deed is yet!

Willis Kirkpatrick: I can*t speak to that, Senator Ray, obviously. |1
know our own operation, and that"s all 1 can speak to, atthis point.

Senator Ray: Don"t you think from the public"s attitudetoward the
banks and everything, don*t you think it would give you a much better
reputation than you have now?

Willis Kirkpatrick: Would it make you love us more?

Senator Ray: [Indist./laughter.] 1"d love you no matterwhat they
called you.
Senator Eliason: I think, maybe...has this gone far enough Senator Ray?

Is this really an April Fool®"s joke, or are you serious?

Senator Ray: No, no. Maybe there®s somebody else that wants to talk.
Does anybody else want to talk?

Senator Eliason: Ed van...?

Edward Van Patten: Patten.

Side B
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Ed Van Patten: I"m representing Alaska Federal Savings and Loan and I™m
also President of the Alaska League of Savings and Loan Institutions.

To add a bit to what Mr. Sullivan...to points that he made. I"ve done a

study on what we"re making at Alaska Federal on i"is whole thing. We



have 2,600 loans, and the average balance throughout the year on those
2,600 loans 1in our escrow accounts, is $1,200,000. If I multiply that
times the average yield that we have on our portfolio -- something less
than 11% - that means that we"re getting interest-free money, if you
will, of $130,000. I also have three full-time persons working in this
area of paying taxes, paying insurance, paying Homeowners Dues,
etcetera, etcetera, etcetara. Figuring an average salary and benefits
at something like $30,000, which is low, that"s $90,000. 1 add to that
the mailing costs, the additional telephone, computers, etcetera,
etcetera, and I'm sure that I"m underestimating when 1 say that that
cost is $20,000. So that our expense?, are $110,000, our revenue, if you
will is $130,000, that means that we make a magnaminous [sic] profit of
$20,000 a year. We divide that by th> 2,600 loans that we have, that
would mean $7.69 per loan. So we"re not making any money on it. We
be delighted to give up the entire escrow business. It*s more headaches
all the way down the line than it is worth. So, 1 emphasize what Mr.

Sullivan said.

Financial institutions are profit-making institutions. If we find that
-- and we must return something to our investors -- if we find that we
are not going to be able to do that in one area, something else 1is gonna
have to come about, whether it be a fee on escrow accounts, or a higher
interest rate on automobile loans, or something. We"ve got to maintain
a profitable posture. If we don™"t we go out of business, and then the
community loses. So, if we are required to pay interest on mortgage
loans, or on mortgage escrow accounts, this isn"t a threat, it's just a
matter of business. We"ve gotta make some money someplace, and it will
probably be in some other area. As to administration of it, on the
basis of having 85, or so on, different interest rates, it would be an
administrative possibility to do that other than by hand for many
associations. The reason for that is that many of them are on what they
call a service bureau. That service bureau services, in the instance of
the one that we use, some 260 institutions. They do not presently have
a program that permits interest to be paid on escrow accounts. And
they"re not going to do it for one institution out of 260. So that
means that we would have to go back to a manual computation on this, and

it can be done, but it"s very costly.

The other thing, and this is just something that"s happened over the
last four or five weeks, Vvie have had some people that have had problenms
with their escrow accounts. Some of them have been their own, some of
them have been ours. We gave four of them the option., over the last
month, of saying, "Pay your own taxes, pay your own insurance.” One of
them accepted, four [sic] of them says, "Uh-uh. I don"t wanna have
anything to do with that, you pay them for us," continue escrowing. But
I think that the customer wants that service, if three out of four is
any sample, and it°s not a valid scientific sample, but 1 think that
it's an indicator of what people think.

Senator Ray: If I might, Mr. Chairman?

Senator Eliason: Quite alright...



Senator Ray: | think you"re right on that, Ed. I know that most
everybody who has a mortgage, and makes monthly payments, would like to
pay a little bit extra, you know, to put it into an escrow, and pick up
the taxes, and pick up anything that comes to mind. I don"t have any
disagreement with that. But, is Alaska Federal now a full service bank?

057

Ed Van Patten: For all intents and purposes, yes. We have the freedom
to do what most commercial banks [do]; we have chosen not to do some
things because we don"t have the expertise on staff.

Senator Ray: What part don"t you do?
Ed Van Patten: Some of the commercial lending, primarily.

Senator Ray: Is that because you"re overloaded with mortgage paper,
house paper, and that, long-term or short-term or what?

Ed Van Patten: There are two reasons for it basically. One is that our
expertise and our commitment is into the home loan...that"s our primary

interest.
Senator Ray: Long-term loans more than anything else...

Ed Van Patten: Right. And the second one is that we dc not have the
expertise, and it takes a special type of a person to know the
intriscacies [sic] of large-scale commercial lending.

Senator Ray: You don"t turn your money over...big loans in ninety days
and all that stuff, do you?

Ed Van Patcen: No, sir.

Senator Ray: With a power[?] like some people do...

Well, 1°'m getting a mixed bag here, and certainly...it seems contrary to
what you might think. The idea behind this was simply because 1"ve had
so many people come to me, and ask me about this, and stipulated that
they didn"t know why they [the financial institutions] would do these
things, and 1 didn"t know anything about it until 1 got hooked up, as |
said. So, in order to find out information, so that you can give a
reason...nobody"s ever given a reason. Yours is the first clear reason
that 1°ve heard, for why your institution doesn"t have it. And 1 accept
your figures..._.at least you did give me figures, and it gives me
something to go back to the public with and say, "This isn"t a good

idea. What you have to do is do something else with your money 1in some
other way." Now, if you could be kind enough to give me your
information in writing, if you could send us those facts and figures
just so we"ll have something to go on, 1°d certainly appreciate it. I™m
sure it would be to the advantage of the committee..

Ed Van Patten: 1"l get that out tomorrow.



Senator Eliason: I suspect the banking community would be happy with a
five-year escrow period, and after that the borrowers be required to pay
their own taxes and insurance, if they have enough money -- or maybe a
ten year...

Senator Ray: Enough equity...
Senator Eliason: ...enough equity where they wouldn®"t lose it by
non-payment of taxes. And then they"d probably come to the bank and

saying, "No, | don"t want to do that, I want you to continue to collect
that."

Robert Sul livan(?): 1 would point out for Senator Eliason®s edification
that the average life of a loan in Alaska is only about six years.

Senator Eliason: How come I1"ve been paying on mine for tv/enty?
Senator Ray: You"re one of the lucky ones!

Robert Sullivan: Yes, you"re really the exception, you truly are.
Senator Eliason: I guess if you live in a community with a high tax
rate, then your escrow costs would be more, and then you"re gonna be

concerned about the interest, but if you live in a community that has a
very low tax, then of course you lose a little interest in that

interest.

Senator Ray: Well, my mortgage in only 8%, but my escrow account never
had less than two or three thousand dollars in it.

Senator Eliason: 1"ve got a 6%.
Senator Ray: You guys have been thieving me for fifteen years.
Senator Eliason: What do you suggest we do with this bill, Senator Ray?

Senator Ray: Well, we"re going to take it up again as soonas | get
some more information...which will probably be tomorrow.

Senator Eliason: Thank you very much. I apologize for the committee;
we didn"t have a quorum, but we"ll provide this information to the other

members. Thank you.

[11
(Meeting adjourned, 4:37 p.m.)
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without the required consent of the lender. The mortgage shall further provide
that notice shall contain the following provisions:

(a) the nature of the default by the borrower.
fb) the action required to cure the default,

(c) a date, not less than 30 days front the date the notice is mailed b\ which
,he default must be cured.

(d) that failure to cure the default on or before the dale specified in the notice
:niav result in acceleration of the sums secured by the mortgage and sale of the
mortgaged premises, and

(e) that the borrower has the right to reinstate the mortgage after acceleration.
and

< o**(f)- that the borrower has the right to bring a court action to assert the
nonexistence of a default or any other defense of the borrower to acceleration and
sale.

Subd. 9. (1) For purposes of this subdivision the term "mortgagee"” shall
mean all state banks and trust companies, national banking associations, state and
federally chartered savings and loan associations, mortgage banks, mutual savings
hanks, insurance companies, credit unions or assignees of the above. Fach
mortgagee requiring funds of a mortgagor to be paid into an escrow, agency or
similar account for the payment of taxes or insurance premiums with respect to a
mortgaged one to four family, owner occupied residence located in thi*. state,
unless the account is required by federal law or regulation or maintained in
connection with a conventional loan in an original principal amount in excess of
80 percent of the lender's appraised value of the residential unit at the time the
loan is made or maintained in connection with loans insured or guaranteed by the
secretary of housing and urban development, by the administrator of veterans
affairs, or by the administrator of the farmers home administration, shall calculate
interest on such funds at a rate of not less than five percent per annum. Such
interest shall be computed on the average monthly balance in such account on the
first of each month for the immediately preceding 12 months of the calendar year
or such other fiscal year as may be uniformly adopted by me mortgagee for such
purposes and shall be annually credited to the remaining principal balance on the
mortgage, or at the election of the mortgagee, paid to the mortgagor or credited to
his account. If the interest exceeds the remaining balance, the excess shall be paid
to the mortgagor or vendee. The requirement to pay interest shall apply to such
accounts created prior to June I, 1976 as well as to accounts created after June 1,
1976.

(2) A mortgagee offering the following option (c) to a mortgagor but not
requiring maintenance of escrow accounts as described in clause (1), whether or
not the accounts were required by the mortgagee or were optional with the
mortgagor, shall offer to each of such mortgagors the following options:

(a) the mortgagor may manage the payment of insurance and taxes by
himself;

(b) the mortgagor may open with the mortgagee a passbook savings account
carrying the current rate of interest being paid on such accounts by the mortgagee
in which the mortgagor can deposit the funds previously paid into the escrow
account; or

(c) the mortgagor may elect to maintain a non-interest bearing escrow account
as described in clause (1) to be serviced by the mortgagee at no charge to the
mortgagor.

A mortgagee that is not a depository institution offering passbook savings
accounts shall instead of offering option (b) above notify its mortgagors (1) that
they may open such accounts at a depository institution and (2) of the current
maximum legal interest rate on such accounts.

Nnnesota law
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A mortgagee offering option (c) above lo a mortgagor but not requirinc the
maintenance of escrow accounts shall notify its mortgagor of the options under
(a), (b) and (c). The notice shall state the option and state that an escrow account

' M is not required by the mortgagee, that the mortgagor is legally responsible for the

payment of lascs and insurari. . and that the notice is being given pursuant to ihjv
subdivision.

Notice shall be given within 30 days after the effective date of the provisions
of Laws 1977. Chapter 350 amending the subdivision, as to mortgagees offering
option (c) above to mortgagors but not requiring escrow accounts as of the
effective date, or,within .30 days after, a mortgagee's decision to discontinue
requiring escrow accounts If the mortgagee continues to offer option (c) above to
mortgagors. If no reply is received within 30 days, option (c) shall be selected for
the mortgagor but the mortgagor may. at any time, select another option.

A mortgagee making s new, mortgage and offering option (c) above to a
prospective mtirtsagdr shall, at the time of loan application, notify the prospective
mortgagor of options (a), (b) and (c) above which must be extended to the

. -prospective mortgagor. The mortgagor shall select one of the options at the time

the loan is made.

Any notice required by this clause (2) shall be on forms approved by the
commissioner of banking and shall provide that at any time a mortgagor" mav
select a different option. The form shall contain a "blank where the current
passbook rate of interest shall be entered by the mortgagee. Any option selected
by the mortgagor shall be binding on the mortgagee.

This clause (2) does not apply to escrow accounts which are excepted from
the interest paying requirements of clause (1).

(3) A mortgagee shall be prohibited from charging a direct fee for the
administration of the escrow- account.

(4) A mortgagee shall make timely payments of tax and insurance bills
provided that funds paid into the account oy the mortgagor are sufficient for the

payment. If there is a shortage of funds the mortgagee shall promptly notify the ;*T'*' e

mortgagor of the shortage. Failure to make the payment required by this clause >y
shall subject the mortgagee to liability for all damages caused by die failure except

that this sentence shall not deprive the mortgagee of the nght to present any legal y-,ir-L

defenses.in any.subsequent;-proceeding:' The mortgagee is permitted to make any
payment on behalf of the mortgagor even though there are not sufficient funds in.
a particular account to cover the payment.

Subd. 10. Notwithstanding any other law, the provisions of this section may
not be waived by any oral or written agreement executed by any person.;,

Subd. 11. All lenders who make conventional loans pursuant to this section
and who are not financial institutions supervised by state or federal govern
agencies shall register with the banking division of the department of comme.c
Lenders who make no more than five conventional loans in any calendar year are
exempt from the registration requirements of this subdivision. The commissioner”
of banks shall charge and collect a fee of $25 for registration.

For purposes of this subdivision, the Minnesota housing finance agency shaQ P
not be considered a lender.

Subd. 12. All lenders, including the Minnesota housing finance agency but™j
excluding lenders making no more than five conventional loans in any calcadar™
year, shall make an annual report containing the following information and such;2;
further information as the commissioner may require to the commissioner of ban3a.j£
describing the lender’'s number of:

(a) conventional loans to individuals secured by a residential unit located iii__
this slate made during each month of the reporting period and the total dollarw
amount thereof by month; " n
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Senator Vic Fischer

Alaska State Legislature
Pouch V e Juneau, Alaska 99811 < (907) 465-4954

January 21, 1985

To: Senator Mitch Abood, Chair and

Members, Senate State Affairs Committee
From: Senator Vic Fischer
Re: Senate Bill 18 - William A. Egan Day

Senate Bill 18 designates October &S as a holiday in honor of
William A. Egan, Alaska®"s first Governor.

Eill Egan"s life reads like Alaska"s history book. Born in
Valdez in 1914, he graduated from Valdez High School 1in 1932

and went on to serve in the Territorial House of Representatives
in 1941-43 and 1947-51.

In 1941 Bill Egan drafted the Statehood Referendum Act and later
served as the President of the Constitutional Convention in 1955-56.
He was elected Governor of Alaska in 1959-66 and again in 1971-74.

Bill joined the U.S. Army in 1943 and was elected Mayor of Valdez
the same year he was discharged, 1946. He was honored as Alaskan
of the year in 1971 and awarded an Honorary LL.D. from the Univer—
sity of Alaska in 1972.

SB 18 calls for William A. Egan Day to be observed by suitable
ceremonies and exercises by civic groups and the public. It does
not create a state holiday, nor does it require any expenditure of
public funds: something Bill Egan would have supported.

At his death last year, thousands of Alaskans from all over the
state and nation joined in ceremonies honoring Bill"s lifetime of
service to Alaska. SB 18 is a way of assuring that Bill Egan®s
contribution to building the state he loved 1is never forgotten.

/gb



Official Business

Jiein jite lpdaiue
Senate

Committee on £a6or & Commerce Pouch v
State Capitol
Juneau, Alaska 99811

Chairman®s Information:

D

2)

3)

4

5)

6)

SB 18 "An Act establishing "William A Egan Day"™ on October 8th of
each year"™, (no effective date); (no fiscal note)

a) Introduced : Sen Vic Fischer
b) Co-Sponsors: Halford, Sturgulewski, Kelly, Faiks, Coghill,
JosephsGn, Kerttula

INTENT: Establish William A Egan Day on Oct 8th of each year

COMMITTEE COMMENTS:

PUBLIC HEARINGS:
a) Sponsor

b) Public witnesses:

BILL ACTION:

a) Hold in committee?

b) Assign to sub committe for further review?
c) Move from Committee?

d) close public hearings?

COMMITTEE ACTION:
a) amendments?
b) CS adoption?
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Senate

Committee on £a6or & Commerce Pouch v

State Capitol
Official Business Juneau, Alaska 99811

Chairman®s Information:

1) SB 31: "An Act relating to state hiring in rural communities and
areas."
a) Introduced : Zharoff

b) Co-Sponsors: Coghill, Kerttula

2) INTENT: To provide "equal™ access, without preference, for residents
of rural areas for those state jobs which are located within
their rural communities. There has been no attempt in this
legislation to alter requisite qualifications or the State
Register system.

FISCAL NOTES: Total: 769.6 with 17 new PFT"s:

FUNDING: When considering the fiscal note assumptions, it
should be noted that there may be off-setting costs
to the state. An example of such costs would be
transportation from the point of hire, and the
possibility of increased employee efficiency without
the personal "adjustments™ of relocation.

Also of consideration should be the positive impact
of hiring a "local" rather than "importing"™ a person
from outside the community in which the work will
be performed.

QUESTIONS: How are transportation and relocation costs
handled within varjouslixfarjﬁﬁcfs? %>
3S.coo fipph'cAt tense

3) COMMITTEE COMMENTS: fv
4) PUBLIC HEARINGS:
a) Sponsor
b) Public witnesses:
5) BILL ACTION:
a) Hold in committee?
b) Assign to sub committe for further review?
c) Move from Committee?

d) close public hearings?
(see next page)
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6) COMMITTEE. ACTION:
a) amendments?
b) CS adoption? (I have a draft CS which provides for an immediate
effective date)



Official Business

SB 31:

Aeda e FapsHhe

Senate

CommiUec on CaEor & Commerce Pouch V

State Capitol
Juneau, Alaska 99811

INTENT OF LEGISLATION: To provide "equal access"™, without preference,

SB 31 Sectional

Section 1)

for those persons who reside in rural areas
where a vacancy or new position in state gov—
ernment is to be located. This concept would
not by-pass the State Register system of hiring
nor attempt to alter qualifications requisite
for those vacancies located in rural communities.

Analysis:

When a department or agency has a vacant position to fill
with the majority of the work being done in one or more
rural areas of the State, they shall comply with the fol—
lowing:

b)

c)

d)

e)

30 days notice of the vacancy mailed to the postmaster,
village council, or city government, of each rural area
where the work will be performed. The department shall
also request assistance from any local radio station

to publicize the vacancy.

The department shall accept applications from residents
of the rural areas in which the work will be performed.

The department shall review applications and determine
whether minimum qualifications have been met, or send
the applications to the division of personnel to deter—
mine whether the minimum qualifications have been met.

During the selection process, the department shall
consider those applicants who meet the minimum qual—
ifications for the rural higher sections of this bill
as well as those who would normally be considered.

Defines "rural area"™ as having a population of 6,100
or less. Division of Personnel shall consider Bureau

of Census "rural/urban™ definitions when adopting
regulations.



DEPARTMENT CF FISH AND GAME

APPLICANT ASSISTANCE SHEET

There are over 1600 employees throughout the State
working for the Department of Fish and Game. |If you are
interested in a position with the Alaska Department of
Fish and Game (ADF&G), it may help you to know about sane
of the most cannon types of jobs and what experience or
education is necessary to apply for them.

Brief Description and Surtmary of Necessary Qualifications of sane of the
most cannon gob types hired by ADF&G. (For complete descriptions and
lists of qualifications, please refer to the "JCBS" book or RECRUITMENT
BULLETINS in any Personnel Office or Employment Center.)

Fish and Game Technician series: Helps in fish and

game

counts,

surveys and experiments, and in tagging

fish or marking game; may do scsne laboratory work.

Fish

Game

Qualifications:

Fish & Game Technician I - Necessary physical capability.
Fish & Game Technician Il - High School degree or 6 months of

field or laboratory experience.

Fish & G;ame Technician IlIl - High School degree and 2 years of

field or laboratory experience or
years total field or laboratory
experience.

Culturist series: Works in State hatcheries which may be remote

with small crews; assists in all activities of
salmon raising and hatchery upkeep.

Qualifications:

Fish Culturist | - High School degree and 1 year experience.
Fish Culturist Il - High School degree and 1 year as a Fish

Culturist I with the State or related
college degree.

Fish Culturist 111 - High School degree and 1 year as a Fish

Culturist 11 with the State or related
college degree and 1 year working experience.

Biologist series: Professional Biologists with

duties in management, research
and surveys of wild animals and
birds.

Qualifications:

Game Biologist I - B.S.in game related studies.
Game Biologist Il - M.S. 1in game related studies or B.S. and 1

year"s experience as a biologist for the State

"Snevt



Fishery Biologist series: Professional Biologists with duties in
management, research and surveys of fish and their habitats.

Qualifications:
Fishery Biologist I - B.S. in fishery related studies
Fishery Biologist Il -M.S. in fishery related studies
or B.S. and one year"s experience
as a biologist with the State.

Habitat Biologist series: Professional biologists with
duties involving environmental
iirpact of development projects
on fish and wildlife resources.

Qualifications:

Habitat Biologist I - B.S. in habitat related studies.

Habitat Biologist Il - M.S. in habitat related studies or B.S. and
one year"s experience as biologist w/State.

Boat Officer series: Responsible for safe operation, maintenance and
navigation of vessels used in fishing research and qaeration for
ADF&G.

Qualifications:

Boat Officer 1 (carmands vessel of less than 15
gross tons) - 2 years" experience
commanding inboard power vessels.

Boat Officer Il (cormandsi vessel of 15 to 100 gross
tons) - 3 years" experience
commanding inboard power vessels.

Boat Officer Ill (carmands vessel of irore than 100
gross tons) - 4 years"™ experience
catmanding inboard pcwer vessels.

Assistant Eoat Officer: semi-skilled duties in operation and upkeep of
vessels; performs housekeeping and cooking
duties.

Qualifications:
1 year of paid boating experience.

As with most other State departments, Fish and Game also hires clerical,
administrative and maintenance: staff.



Filling out an application for an ADF&G position
< *
The "State of Alaska Employment Application” has 4 pages to be filled out. Each section Is numbered, and
the following Instructions will help you fill them out correctly. A complete and well-written application
will help you get a job with the State. Please read the instructions on the application carefully.

Box #5 - Previous State
employment. Have you
worked for the State
before?

\ STATE OF ALASKA EMPLOYMENT APPLICATK >N

\TMs icollection It toron* job cIms only, unless the rVcnjlimenl announcement allows you to ap fytOl' a job class sedev. Separate
ipplibaiions must be turned in for each jot class forwhich\ou wont to apply. A job cU.ss is s set of | dividual positions that have been
groupebstogelhsr and given the same official till* because th\y have the same kind of duties and r*sp< isibilltles. The Olviston of Person*
net distributes a list of job classes open for application wilh ~description of each. Read these desenc lions BEFORE you fill out this ap-
plication t~eee thatyou have the education and/or *sperl*nc*\*Quired. You can find the list of job cl sses and the pamphlet "Applying
for a Job", w\ch provides more information about completing Viis application form, at many focatlor s statewide. Including the offices

listed below. Departmental Personnel Offices, and all Stats JobTCtrvic* O'fices.

If you wish tmupdat* an application already on fits with the OJvislon of Personnel, you may do s< provided the |ob c'asa Is open to

recruitment. WowevV If the application on file Is more than one yrer old, you must submit a complc e new application.

Compieta all parirof this application; the EEO Survey portion, h~evcr. Is voluntary. An applicatlo which does not contain assent.at
Information or which Is illegible must be relumed to you. In order to re\eiv* full credit foryour training and eipenance. you must provide
complete and detailed Infoimitlon. REPORT ANY AOORESS AND TELEPHONE CHANGES PROMPTLY TOANY OFFICE USTEO BELOW.

Pleese be sure to heep a cortatete copy of /our application. \
\ TYPE OR PRINT IN |[W ONLY.

eoaomceusaomr

Social Security number

hwomevUMOwy
Box §6 - Your name

Boxes 17 and 18 - Address and phone nurber.-—

This is-the information which will be used

to contact, you about jobs. Inform the

Personnel O0ffice of any changes at all times

to rratoe cure that Fish and Game Staff can *

get ahold of you.

Alaska Drivers* License éﬁfﬁ; «
v
0QIS#
Ot ]

0 rAl

Box 013 - Source of Employment

Bax 111 -Type of position. Most Technician Information

and Culturist positions are seasonal or non-
permanent. In order to be contacted for these
positions, you must check squares C and D.
Vessels positions are full-time, seasonal

or non-permanent (check squares A, C, and D), Previous name(s)

while Biologists positions are usually full—
time or seasonal (check squares A and C). It
is fine if you want to check all the boxes,
to make sure you are told about any available
job openings of any type.

PACE 1 - TCP HALF



ble names

Box #13 - Locations. Lists of eli

for a job opening are given according to the

location of the “bb. Your name will be on

only the lists for the location you chose or P& 1 - mrra\/l I_W_F
write here. You may want to check "Any city,

town or village"™ if you are very anxious to

to a job and are willing to move anywhere.

»ll cowomam w tynOTn*Nﬁ C *S rO.«*<ft|i
IR0 s ke T ™ Vit tgSHN TR
Q

g:Byt#)i&«r 85}@-
o M@%‘QM&W D Qua

Box #14 - D.S. Citizenship-

il.cmwcAno*
_ mlerUHlonM\mﬁNl|Htrarsu9V||san/||Ws§‘smnOrii'fn7rh riEThaueH. KWW sHias fesai IVimBmt Vi iLsr
Bor #15 - Ycur signature and date. Your QeHinkm sasmh \s UX« m i atm, g4
application will not be accepted unless |tﬂ3|\AM||MSU*'*IMM « 11 R0 «*f (M U<|#"’“« WV A= | 5 Im «m 1M « kUM iawtoccs] HonMMet

it is signed and dated here

SUBMITTO: Department of Administration
pmsjortoeriuom a

AtoMX AMtokwyt
enNtoC-*»i inrm Atotoltt

HHKAHMItW 11 r tototoa. aHto* ** Avb*»romi. AUto. H M
pO7)MXtoM pen ito-toi# paiimei

«ora» i*)

PACE 2 - TCP HALF

1ft. VETERANS PREFERENCE CLAIM: The State Personnel Act provtdes |hal veterans receive preference for entry Into the clesallled aerv-
lcg. One* hired In a .oermment position in Iho c'-atiifled aer»*ce. a veteran la no longer etlgtole lor veteran'* preference.

-olnii art awarded It: You nave completed 161 days of mofa of active duty (other than fix training pun

1. Fha (S) veteran's preference ',
_ - poses) In the Unitod Slant Armed Forces during war periods: April ft, 1917 to Oecemt>«f 1,1910; September 1ft, 1940 to & Kember01,
Eax 116 VEteran_ s Preference. Be 1947; June 27,1950 to Novemoer 7, 1975, and you were discharged under honorable condillorvi
\ccy careful to give proper dates, so
2. Ten (10) veteran'* preference point* are awarded If: You meet alt of the abovo requirements and are entitled to componr.ation under

that Veteran®s Points can be added to tawa administered by tie United States Veterans'Administration, or are a person who was honcrably discharged orrelapsed from a>

reach your final score. thre duty because of a service-connected disability.

Applicants with service Inthe National Guard or Reserves do not qualify forveteran's prefarence urJest catted to active duty for 111 days

Bax #17 - Relatives Working for the or more. If you served Inthjs capacity, please submit a copy ol your service record (OD form 214[i "
State of Alaska. Slm s{s8 o It 0* YW
U. ij»T»>RATrvmwnorvoeTSTireovauxaa
J OtoHtoxto
feu o> CoMAHv
@Go0und Oolv Kt

Box #18 - Licenses

OOy ~ , Ot o

«im ito m#lf

aapmimm )
- * 04 4 (ORI TEITTIo 05 1
oHU Rt T W Mokl OIHY

Hu* ymgiw&tkwn -xxia

M%&Mﬂ%&%ﬁ&m M:m
(e dTYYY

Box #18a - Knowledge of Equipment

Bax 119 - Convictions. This ormation
may or may not affect your application,
but you should be completely truthful
when answering.

Box #20 - Typing Certifications
(optional)
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Box #21 - Iligh School Education 1 -
a, touonow a*o taawwg MCitvio >nn hgh >c»ooi
1EtIM P11 tW Ifi M vU N *IN Kawwwg Wen <e*«[*« IN>*<*<l«l«|<IN (n<4 m|[<n|W = N v n o« * a IN*ITIKslcaHI*>*1xm
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Box #22 - Training after High School T oovM o Ke
rw
To: o m Dm#
riw
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Te o tn Q ma
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PACE 2 BOTTOM HALF e e
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Bax 123 - HOEK HISTORY. Describe all the jobs
you have had, starting with the most recent coo
first. Be sure to fill out each blank completely,
especially the starting and ending dates, giving
the month, day and the year, and the number of
hours you worked in a week.
n. womn Mrro*r
Gfv« your fnlirt wont history. Start with your pr«stnt or moil rtconl Job and work back, tncfuda full and parMIma paid and fokjnlaar (unpaid) Pm 3 & 4
wort. mUllary oiportanct. and aur.vnor Joba. FulMIm* Is ccoaidarad 35 hours par weak or greatar. Il you worked lass, you wonted parMimec.
PUraie spacily tha numbar of hours workad par wtak. If you worked for Iha Fadaral Goirammanl orwars Inlha armed foreta, prcrida G.5. ratingt
and/or military rarvka. Gfva accurate and complete Information about tha duties and responsibilities you hfd In each job. Il you supervised
anyone, explain who they ware (typists, technicians, etc.) and describe what kind of supervisory duties you hid (diract the work. hire, promote,
lira, atcj. Incompteta answers may causa your application to bareacted orgivenalow icort. Acomplete description of your duties It essential
use separate sheets of paper If necessary. A resume may be attached if sU questions In the work history block are answered.
tt U the responsibility of tha appBcant to demonstrate possession of thn minimum qualifications at the lime of application.
- H i}
rvihZTor IWVIltE TTST
HOu*sn*  sTAAQ HELPFUL rawrs
SAUAN.
OU7IES: o) ﬁﬁh -Bo sure to include a description of your basic
e outdoor skills and any commercial fishing e
Vg iijwib>mrtco»>«*c perience you have had. Give a time estimate
§Wkwrﬁﬁﬁwwo° (in terns of seasons or daily routine) for any
yil subsistence hunting or fishing you regularly
Suim Ik do.
-You should also include any regular activity
in which you guide! or led any organized
ronorrec uu omy wilderness trips, giving an estimate or time

spent.

-1f you have experience working in a private
hatchery, tell whether it was a fry station,
rearing pool or full hatchery, as well as
what your duties wire.

-Wien describing your job or duties, be sure
to tell to whom you reported and uto reported
to you. Ttiis will help the reviewer deter—
mine your level of responsibility.

-Wien applying for a biologist position, you

nay also want to attach a resume or an organ—
ization chart to help describe your position.

Wien applying for positions on boats, it is
important to indicate what size boats and

kinds of boats you have had experience on,

as well as telling about your duties and the

number of hours you worked.

-1f you have any problems describing your work
experience on the application itself, feel free
to also write a letter to the reviewer telling
about your background, and include it with
your oatpleufi application.




EQUAL EMPLOYMENT OPPORILNITY SURVEY: The Department
of Fish and Game is camiitted to a policy of non—
discrimination against any employee or applicant,
and accepts its responsibility for providing

equal employment opprotunities for all Alaskans.
You do not have to fill out this survey, but

the informaition you give will help the Dept, of
Fish and Game fulfill its Affirmative Action goals.

STATE OF ALASKA
EQUAL EMPLOYMENT OPPORTUNITY SURVEY

TO ALL APPLICANTS:

Tha Information requested on this page Is being gathered by the Alaska Division of Personnel for research, for
Implementation of the State Affirmative Action Prcgram, and to fulfill Federal Equal Employment Opportunity re-
porting requirements. Your responses aro strictly voluntary and failure to provide tha Information requested will
not subjoct you to adverse effects; however, we urge you to complete all Items. Tills pago will be detached from
your application prior to reforral to a state hiring agency. Any Inlomiatlon reported will be kept In lcomputer liis.

INSTRUCTIONS:

A. Write your social security number In the box above. Make sure this number corresponds to the number
entered on page 1of tho Stato Application for Employment. NOTE: No benefits or employment privileges
provided by law will be doriied because of refusal to dlsclosti Social Security Number.

3. Indicate your choice of responses by making a check mark (# In the apprcprlale boxes.

C. Do not detach this survey from this epplicatlon.

raciauethnic/sex data
(Sea Reverse lor Oellnltlons)

MALE FEMALE

W hite.. Mm o H) O
Black.. © o © q
Hispanic (S) Q (E) D
Aslan or Pacific Islander L) [} (B) O
American Indian .(K) o (A) O
Alaska Native. P) o (DO) O

DISABLING OR HANDICAPPING CONDITIONS

Isee Reverse lor Deli.nlllons)

0 visual Impairment
a Hearing Impairment
[CIDevelopmental Disability

O Other Physical Impairment (Specify

O Psychological Impairment (Menially rtostored)

O Chemical Dependence

O Multiple Disabilities

O Other

L No Disabling or Handicapping Condition

VETERAN'S INFORMATION

I'VE* Mien<« Oiiei ¥ Acuv* Ovty

UU**t Antfwe [C<T«rVev***

-Social Security number

e s

+ Check 1ho hoxes vhi
apply to you.

F||J out this information
ou are a (Plsab led
vet ran.



Processing Your Application;

1. Your application should be sent to one of the addresses listed on
the front of the application, given below the line on which you
wrote your signature. **Always keep a copy of your application for
future reference.

2. Your application will be reviewed and your background “and
experience will be examined. You will then be given a score for
each job type, and will get a letter to inform you of each score.

3. On the basis of each of your scores, your name will go on lists of
people qualified for those job types. These lists will be provided
to Fish & Game offices each time there are positions opened for
those job types. You will be contacted for an interview through a

job notice.

Responding to Job Notices: You will usually be contacted about job
openings by phone, telegram or letter.

- If you are interested iix a particular position, you should respond
that you would like to be considered. You will be asked to set up
an interview time or to provide a copy of your application.

- If you do not think you would like that particular position, you
should respond that you are "Not Interested”. Your name will be
left on the list in case other positions of that job type open up

ii the future.
- Your name will be removed fran the list,

1. if you have already accepted a position of that job type;

2. 1T you fail to respond within the time period given on the
telegram, or letter;

3. 1f you do not keep Personnel informed of your current address;

4. if you do not show up for a scheduled interview; or

5. if you do not shew up for work after you have accepted a job.

Applying through Job Service; There are a few occasions, when short
term jobs are opened (for a period of 30 days to 6 months), that
the Department might need to hire someone through a local Job
Service office. You should keep your local Job Service informed of
your interest in Fish and Game positions.

IT you have questions about applying for a position in the Department of
Fish and Game, ask for help at any State Personnel Office or Employment
Center. Offices of the Department of Fish and Game can also help you,
or you can call the Fish and Game Personnel Office at 465-4140, or write

to us at the following address:

Personnel Section
Department of Fish and Game
P.0. Box 3-2000

Juneau, AK 99802



RECRUITMENT BULLETIN A8$-2.00 ISSUED JANUARY 1. 1985
SCHEDULED OPEN RECRUITMENT PERIODS

STATE OF ALASKA
ANNOUNCES

SCHEDULED RECRUITMENT

JANUARY THROUGH DECEMBER

1985

THE ANNUAL SCHEDULE OF RECRUITMENT OPENINGS provides you with the
opportunity to have your name included on a number of different
eligible lists. Job classes listed on the attached schedule have been
closed to recruitment and are being opened for 30 or 60 day periods
during 1985.

WHEN YOU SUBMIT A STATE OF ALASKA APPLICATION YOU ARE APPLYING TO BE
INCLUDED IN A POOL OF CANDIDATES WHO CAN BE CONSIDERED WHEN AN ACTUAL
VACANCY IS BEING FILLED. Job classes on this schedule are likely to
be thosu for which there are few positions,"low turnover, or long
lists of eligible applicants competing for the vacancies that do
occur. Scheduled job class openings as shown on the attached lists do
not indicate actual vacancies, but when a vacancy occur employees are
hired from a pre-evaluated pool of eligible candidates.

For job classes listed on the attached schedule, applications will be
accepted for processing only if postmarked to or received in one of
the three Division of Personal offices during the specific time frame
indicated. Detailed Recruitment Bulletins will be issued for each job
class prior to the scheduled opening.

DON*T FORGET THERE ARE OTHER OPPORTUNITIES
TO APPLY FOR A JOB WITH THE STATE OF ALASKA!

In addition to the opportunities listed on this bulletin, there are
other avenues for applying for CLASSIFIED STATE JOBS.

CONTINUOUSLY OPEN JOB CLASSES generally are those for which there
are fewer qualified waiting on eligible lists to be considered
for vacancies when they occur. Currently there are approximately
<f00 continuously open job classes you can apply for any time.

UNSCHEDULED RECRUITMENT 1is also necessary sometimes when actual
vacancies cannot be filled from existing eligible lists. These
recruitment openings are announced on special bulletins, on radio
and in newspapers.

In addition, the Division of Personnel is not involved in the
hiring process for some types of classified jobs.

REFERRAL FROM PUBLIC EMPLOYEES LOCAL 71 hiring halls is necessary
for filling some types of classified jobs.

ELIGIBLE LISTS ARE MAINTAINED INDEPENDENTLY BY A SPECIFIC
DEPARTMENT in a few cases. Department if Transportation and
Public Facilities is independently responsible for recruitment
and hiring for certain types of jobs, for instance.

There are also many State jobs which are NOT CLASSIFIED JOBS.

JOBS OUTSIDE OF THE CLASSIFIED SYSTEM have their own application
procedures. State jobs which are not classified include
positions:

In the Offices of the Governor and the Lieutenant Governor
At the Cabinet level

In the Legislative Affairs Agency

On a number of Boards and Commissions

On State Ferries

With the University*»

— SEE BACK FOR ADD I ' tullc+ iN

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
12/ARB1/1203-13/1



RECRUITMENT BULLETIN #85* ISSUED JANUARY 1, 1965
SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT;

The first step in making the State of Alaska recruitment and hiring
process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classvs in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

lhe answers to these questions are important and will make the effort
you put into applying for State jobs really count. Helpin finding
the answers is available in a number of places:

JOBS BOOKS are located in many locationsthroughout the State,
including all Division ofPersonnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state
jobs open continuously for recruitment. Itoutlines minimum
qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an
application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your
questions and also provide you a valuable tool inproperly
filling out your application for employment withthe State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist you in your search
for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite 900 675 Seventh Avenue

Juneau, AK 99811. Anchorage, AK 99503 Station A

965-9930 279-6991 Fairbanks, AK 99701
956-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
12/9RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.01 ISSUEO JANUARY 1, 1985
SCHEDULED OPEN RECRUITMENT PERIODS FOR JANUARY

THE STATE OF ALASKA
Invites People to Join Our Applicant Pool
For the Job Classes Listed Below
During the Month of

JANUARY

The Stato of Alaska is accepting applications during special 30 to 60 day recruitment openings during
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note
the information regarding the number of positions, the current number of candidates already on the
eligible list and the actual number of hires in that job cla”s during the past year.

# of # of Candidates # of Hires
Class Code Title Posi tions on Eliqgiblc list in Past
1310 Supply Technician | 8 68
1311 Supply Technician 1l 20 54
1451 Personnel Officer | 13 65
1452 Personnel Officer 1l 12 46
1706 Statistical Technician 1 17 55 4
1707 Statistical Technician I 7 42 2
3573 Librarian 1 9 12 1
3574 Librarian 1l 3 10 1
3575 Librarian 111 7 14 1
6123 Fish Culturist 1| 65 185 20
6124 Fish Culturist 1 29 139 4
6125 Fish Culturist 111 25 117 7
6128 F*sh Culturist 1V 17 23 3
6129 Fish Culturist V 14 7 0
7831 Airport Safety Officer 1 *0 90 0
* Applicants are screened and hired at the 1 level and advanced to the Il level after training and
successful performance on the job. There are 80 Airport Safety Officer Il positions in the State's

classified service.

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CUSSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically
with need” Tn addition to this schedule look for Recruitment Bulletins distributed to
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/3



RECRUITMENT BULLETIN #85 *
= SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT;

The first step in making the State of Alaska recruitment and hiring
process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make the effort
you put into applying for State jobs really count. Help in finding
the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,
including all Division of Personnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state

jobs open continuously for recruitment. It outlines minimum
qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet 1is updated and may answer many of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist you in your search

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 . Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701
456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.02 ISSUED JANUARY 1, 1985
SCHEDULED OPEN RECRUITMENT PERIODS FOR FEBRUARY

THE STATE OF ALASKA
Invites People to Join Our Applicant Pool
For the Job Classes Listed Below
During the Month of

FEBRUARY

The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note
the information regarding the number of positions, the current number of candidates already on the
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of Hires

Class Code Title Positions on Eligible list in Past
1793 Research Analyst 11 6 67 3
1795 Research Analyst Il 3 32

1794 Research Analyst IV 15 69 7
1905 Records & Licensing Supervisor 6 43 1
2149 Ferry Services Manager 1 5 62 2
2150 Ferry Services Manager 1l 12 54 1
2151 Ferry Services Manager |11l 3 29 2
2152 Ferry Terminal Assistant 15 91 9
2117 Loan Closer 1 2 37 1
2118 Loan Closer 11 5 15 1
6165 Habitat Biologist 1 5 225 2
6166 Habitat Biologist 1l 24 86 4
6167 Habitat Biologist 111 25 54 3
6168 Habitat Biologist IV 5 23 1
7767 Investigator |1l 23 38 4
7768 Investigator Il 1 42

7769 Investigator IV 5 16

7820 Security Guard 1 10 58 3

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time aro listed in
the Jobs Book which describes the REQUIRED qualifications. Other jot classes open periodically
with needT Tn addition to this schedule look for Recruitment Bulletins distributed to
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



RECRUITMENT BULLETIN #85 ISSUED JANUARY 1, 1965
SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT.

The first step in making the State of Alaska recruitment and hiring
process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions dl€ important and will make the effort
you put into applying for State jobs really count. Help in finding
the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,
including all Division of Personnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state
jobs open continuously for recruitment. It oitlines minimum
qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an
application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the que tions above and to assist you in your search

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701
456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
12/4RB1 /1203-13/17



RECRUITMENT BULLETIN #85-2.03

SCHEDULED OPEN RECRUITMENT PERIODS

THE STATE OF ALASKA
Invites People to Join Our Applicant Pool
For the Job Classes Listed Below
During the Month of

M ARCH

ISSUED JANUARY 1, 1535

FOR MARCH

The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turno.. [ in a particular job class, please note
the information regarding the number of positions,

eligible list and the actual

number of hires in that job class during the past year.

# of # of Candidates
Class Code Title Posi tions on Eligible list
1809 + Management Analyst 1 + 0 107
1810 Management Analyst Il 5 62
1811 Management Analyst 111 12 87
1812 Management Analyst IV 0 68
3170 Education Administrator 1 17 38
3171 Education Administrator |1l 9 28
5417 Institutional Instructor 8 132
6141 Game Biologist 1 6 240
6142 Game Biologist |l 39 77
6143 Game Biologist 111 53 38
6144 Game Biologist IV 8 12
6193 * Subsistence Resource Specialist 1 2 237
6194 * Subsistence Resource Specialist Il 17 105
6197 * Subsistence Resource Specialist 11l 6 70
6210 Fish and Wildlife Enforcement Aide 8 271
6212 Fish and Wildlife Enforcement Officer 32 56
8210 Environmental Sanitarian 1 2 155
8211 Environmental Sanitarian 1l 21 46
8212 Environmental Sanitarian Il 12 18
8213 Environmental Sanitarian 1V 2 7

+ Positions are filled at the entry level

available.
* Two month opening (also open during April).

CAUTION: Before applyi

variety of formats and at numerous locations.
each job class listed above will

ng, please review the REQUIRED qualifications. These are available
Bulletins which give more details about
be issued at the time of the scheduled openino.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will
the Jobs Book which describes the REQUIRED qualifications.

with needT Tn addition to this schedule look for Recruitment Bulletins distributed

approximately 325 different locations all over the State,

THE

io/<iPPti /nn Z-ii/s.

STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
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only occasionally when experienced candidates are not

be accepted any time are listed
Other job classes open periodically

including your nearest Job Service.
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ISSUED JANUARY 1,

AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring
process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make the effort
you put into applying for State jobs really count. Help infinding

the answers is available in a number of places:

JOBS BOOKS are located in many locationsthroughout the State,

including all Division ofPersonnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state
jobs open continuously for recruitment. Itoutlines minimum

qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an
application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet 1is updated and may answer many of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist you in your search

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite *»00 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-W0 279-6441 Fairbanks, AK 99701
456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY
12/4RB1/1203-13/17

1965



RECRUI TMENT BULLETIN #85-2.0™

SCHEDULED OPEN RECRUITMENT PERIODS

THE STATE OF ALASKA

Invites People to Join Our Applicant Pool

For the Job Classes Listed Below
During the Month of

A PRI

L

ISSUED JANUARY 1,

1985

FOR APRIL

The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class,

please note

the information regarding the number of positions, the current number of candidates already on the

eligible list and the actual number of hires

# of
Class Code Title Positions
1296 Accountant 11 14
1297 Accountant 111 14
1298 Accountant IV 5
2207 Economist 1 1
2208 Economi st 11 4
2209 Economist Il 7
2225 Labor Economist 1 3
2226 Labor Economist 1l 7
2227 Labor Economist 1l 6
2291 Planner 11 9
2292 Planner 111 30
2293 Planner IV 33
2294 Planner V 1
2295 Planner Vi 2
4342 Probation Officer 1 5
5980 Health and Social Services Planner 1 3
5981 Health and Social Services Planner 1l 6
4121 Eligibility Quality Control Tech 1 16
4171 * Eligibility Technician 1 51
4172 * Eligibility Technician 1l 69
4173 * Eligibility Technician 11l 34
4174 * Eligibility Technician IV 17
6193 Subsistence Resource Specialist 1 2
6194 Subsistence Resource Specialist Il 17
6197 Subsistence Resource Specialist IlI 7
8305 Environmental Field Officer 1 5
8306 Environmental Field Officer 1l 12
8307 Environmental Field Officer IlI 18
8308 Environmental Field Officer 1V 4

* Also open during the mc~th

CAUTION:

Before applying,
variety of formats and at numerous locations.
each job class listed above will

of September.

please review the REQUIRED qualifications.

in that job class during the past year.

# of Candidates # of
on Eligible 1list in Pc
26 2
22 2
24 1
26 0
24 2
53 4
22 1
7 3

4 3
58 3
89 5
104 14
52 1
34 2
102 1
24 3
20 2
26 5
453 18
38 19
54 12
32 2
237 2
105 4
70 1
119 1
98 1
61 0
19 0

These are available
Bulletins which give more details about
be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will

the Jobs Book which describes the REQUIRED qualifications.
Tn addition to this schedule look for Recruitment Bulletins distributed to
including your nearest Job Service.

with need"!

approximately 325 different locations all over the State,

THE STATE OF ALASKA

be accepted any time are listed

in a

in

Other job classes open periodically

IS AN EQUAL OPPORTUNITY EMPLOYER

WO0.-.EN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/6



RECRUITMENT 8ULLETIN #85 i ISSUED JANUARY 1, 1985 ~
SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT

The first step in making the State of Alaska recruitment and hiring
process work for you is to answer some important questions:
Which types of jobs are you interested in.”
Do you have the necessary minimum qualifications for
specific job classes in that category?
Are you willing to work in the location of the job?
When will the State accept and process your applications?

The answers to these questions are important and will make the effort
you put into applying for State jobs really count. Help in finding

the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,

including all Division of Personnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state
jobs open continuously for recruitment. It outlines minimum

qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an
application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist yo;. in your search

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2800 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701
456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.05
SCHEDULED OPEN RECRUITMENT PERIODS

THE STATE OF ALASKA
Invites People to Join Our Applicant Pool

For the Job Classes Listed Below

During the Month of

AY

ISSUED JANUARY

1, 1985
FOR MAY

The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during
1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover
the information regarding the number of positions,
eligible list and the actual

Class Code Title

3605 Publication Technician

3606 Publication Specialist 1

3607 Publication Specialist 1l

3608 Publication Specialist Ill

3612 Visual Information Specialist

3620 Graphic Artist 1

3621 Graphic Artist 1

1¥160 Handicap Child Program Specialist 1
4275 Community Care Licensing Specialist 1
5132 Public Health Nurse 1

8352 Ecolcgist 1l

8353 Ecologist 111

8423 Draftirj Technician 1

# of
Positions

5

1

12

17

in a particular job cKss,
the current number of candidates already on the
number of hires in that job class during the past year.

# of Candidates # of
on Eligible list in Pj
35 0
58 1
35 2
15
25 1
22
4
25 1
114 4
36 4
46 1
29 1
37 1

CAUTION: Before applying, please review the REQU"RED qualifications.

variety of formats and at numerous locations.

please note

These are available in a
Bulletins which give more details about

each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will

the Jobj, Book which describes the REQUIRED qualifications.
with need. “Tn addition to this schedule look for Recruitment Bulletins distributed to
approximately 325 different locations all over the State,

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER

WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/7

be accepted any time are listed in
Other job classes open periodically

including your nearest Job Service.



RECRUITMENT BULLETIN #&5 ISSUED JANUARY 1.
SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT:

" The first step in making the State of Alaska recruitment and hiring
process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make the effort
you put into applying for State jobs really count. Help in finding
the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,
including all Division of Personnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state
jobs open continuously for recru® ment. It outlines minimum
qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an
application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer r-any of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist you in your search

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite A00 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

AB5-"Hf30 279-6W1 Fairbanks, AK 99701
A56-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/ARB1/1203-13/17



RECRUITMENT BULLETIN #85-2.06 ISSUED JANUARY 1, 1985
SCHEDULED OPEN RECRUITMENT PfRIODS FOR JUNE

THE STATE OF ALASKA
Invites People to Join Our Applicant Pool
For the Job Classes Listed Below
During the Month of

JUNE

The State of Alaska 1is accepting applications during special 30 to 60 day recruitment openings during
1985 for a number of job classes which have been temporarily closed to recruitment.

Tc help you judge your chances and get an idea for turnover in a particular job class, please note
the information regarding the number of positions, the current number of candidates already on the
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of Hires
Class Code Title Positions on Eligible list in Past Yr
1922 Administrative Officer | 15 110
1923 Administrative Officer 1l 27 145
1924 Administrative Officer Il 9 116
2966 Leasing Officer 111 3 38 2
8304 Environmental Technician 2 141 1
8659 Regional Environmental Supervisor 3 22 0

CAUTION:  Before applying, please review the REQUIRED qualifications. These are available in
variety of formats and at numerous locations. Bulletins which give more details about
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CUSSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically
with need” Tn addition to this schedule look for Recruitment Bulletins distributed to
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN An MINORITIES ARE ENCOURAGED TO APPLY
12/4RB1/1203-13/8



ISSUED JANUARY 1, 1965 *

AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring
process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make tho effort
you put into applying for State jobs really count. Help in finding
the answers 1is available in a number of places:

JOSS BOOKS are located in many locations throughout the State,
including all Division of Personnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state

jobs open continuously for recruitment. It outlines minimum
qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an

application. The JOBS BOOKS are undated weekly.

THE HOW TO APPLY booklet 1is updated and may answer many of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist you in you"- search

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP "OU.

Pouch C-0201 2600 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-W0 279-6441 Fairbanks, AK 99701
456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.07 ISSUED JANUARY 1, 1985
SCHEDULED OPEN RECRUITMENT PERIODS FOR JULY

THE STATE OF ALASKA
Invites People to Join Our Applicant Pool
For the Job Classes Listed Below
During the Month of

JULY

The State of Alaska is accepting applications during special 30 to 60 day recruitment openings during

1985

for a number of j"ob classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please .ote
the information regarding the number of positions, the current number of candidates already on the
eligible list and the actual number of hires in that job class during the past year.

# of # of Candidates # of Hires
Class Code Title Positions on Eligible list in Past Yr.
4104 Social Services Associate | 3 187
4105 Social Services Associate Il 2 91
<#l06 Social Services Associate Il 14 68
7105 Paralegal Assistant | 6 73
7106 Paralegal Assistant 11 29 47
8655 Environmental Engineer |l 8 17
8656 Environmental Engineer Il 21 68
8211 Environmental Sanitarian Il 21 46
8212 Environmental Sanitarian Ill 12 18
140171403 Personnel Technician/Assistant | 44 539 19
140271404 Personnel Technician/Assistant Il 19 689 7

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about
each job class listed above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically
with need” Tn addition to this schedule look for Recruitment Bulletins distributed to
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1703-13/9



RECRUITMENT BULLETIN #85 ISSUED JANUARY 1, 196S
SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT;

The first step in making the State of Alaska recruitmer N hiring
process work for you is to answer some important quest.jns:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classes in that category?

Are you willing to work in the Vocation of the job?

When will the State accept and process your applications?

The answers to these questions are important and wiil make the effort
you put into applying for State jobs really count. Help in finding
the answers 1is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,
including all Division of Personnel offices and Alaska Job
Service Cencers. The JOBS BOOK provides details on all state

jobs oper. continuously for recruitment. It outlines minimum
qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an

application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet 1is updated and may answer many of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist you in your search

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELi*
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701
456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.08
SCHEDULED OPEN RECRUITMENT PERIODS
) -V

THE STATE OF ALASKA
Invites People to Join Our Applicant Pool
For the Job Classes Listed Below
During the Month of

AUGUST

ISSUED JANUARY t. 1985
Fi/R AUCUST

The State of Alaska 1is accepting applications during special 30 to 60 day recruitment openings during

1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class, please note
the information regarding the number of positions, the current number of candidates already on the
eligible list and the actual number of hires in thatjob class during the past year.

# of # of Candidates # of Hires

Class Code Title Positions on Eligible list in Past Yr.
1436 Personnel Analyst 1 * 2 119 1
1437 Personnel Analyst 1l *0 29 0
1448 Retirement 4 Benefits Specialist 1 * 1 45 1
1792 Research Analyst | 2 162 0
1871 Loca< Government Specialist | =1 214

1872 Local Government Specialist 1l 0 190

1873 Local Government Specialist Il 10 103 4
2371 Insurance Market Analyst | * 1 58 0
2964 Leasing Officer ! 3 112 2
2290 Planner 1 8 174 4
4111 Social Worker 1 4 309 3
4112 Social Worker 1l 17 92

4113 Social Worker 111 101 123 38
4114 Social Worker 1V 18 81

4115 Social Worker V 3 33 0
8305 Environmeni jl Field Officer | 5 119 1
8306 Environmental Field Officer Il 12 98 1
8307 Environmental Field Officer 111 18 61 0
8308 Environmental Field Officer IV 4 19 0

* Positions are filled at the 1 level cnly as needed for trainees.

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a
variety of formats and at numerous locations. Bulletins which give more details about

each job class listed above will be issued at the time of the scheduled opening.
FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed

in

the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically

with need” Tn addition to this schedule look for Recruitment Bulletins distributed to
approximately 325 different locations all over the State, including your nearest Job Service.

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY

12/4RB1/1203-13/10



RECRUITMENT BULLETIN”*85 ISSUED JANUARY 1
SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring
process work for you is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make theeffort
you put into applying for State jobs really count. Help infinding
the answers is available in a number of places:

JOBS BOOKS are located in many locationsthroughout the State,
including all Division ofPersonnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state
jobs open continuously for recruitment. Itoutlines minimum
qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an
application The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist you in your search
for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILLBEHAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701
456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURACED TO APPLY

12/4RB1/1203-13/17



RECRUITMENT BULLETIN #85-2.09
SCHEDULED OPEN RECRUITMENT PERIODS

The State of Alaska 1is accepting applications during special

ISSUEO JANUARY 1, 1985
FOR SEPTEMBER

THE STATE OF ALASKA

Invites People to Join Our Applicant Pool
For the Job Classes Listed Below

During the Month of

SEPTEMBER

30 to 60 day recruitment openings during

15185 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover

in a particular job class, please note

the information regarding the number of positions, the current number of candidates already on the

eligible list and the actual

number of hires

1
1
1
v

1
1
11

Class Code Title

1210 Accounting Technician |1

1211 Accounting Technician |l

1212 Accounting Technician 11l

1192 Data Processing Clerk 1l

1703 Statistical Clerk

4171 + Eligibility Technician |

4172 + Eligibility Technician 1l

4173 + Eligibility Technician Il

4174 + Eligibility Technician IV

4648 Employment Security Specialist IA
4650 Employment Security Specialist Il
4651 Employment Security Specialist 11l
4652 Employment Security Specialist IV
4655 Employment Security Manager

4656 Employment Security Manager

4657 Employment Security Manager

4658 Employment Security Manager

4659 Employment Security Analyst

4660 Employment Security Analyst

4661 Employment Security Analyst

7611 Youth Counselor 1

7612 Youth Counselor 1l

7613 Youth Counselor 111

+ These job classes also open during April.

* These are 1984 figures.

in that job class during the past year.

# of # of Candidates # of Hires
Posi tions on Elig."ble list in Past
112 197 39
53 142 22
30 99 9
57 139 26
11 85 3
51 453 18
69 38 19
34 54 12
17 32 2
166 * 541 26
39 * 121 27
7 * 101 9
9 * 6l 2
3 * 42 0
5 * 34 1
1 * 10 0
1 * 8 0
1 * 68 0
0 * 55 1
6 * 31 0
26 82 12
69 160 5
26 53 1

Eligible lists for these job classes are maintained by the Department of

Labor and updated counts of the number of eligibles were not available at the time this schedule
was printed.

CAUTION: Before applying, please review the REQUIRED qualifications. These are available in a

variety of formats and at numerous locations.

Bulletins which give more details about

each job class listed above Will be issued at the time of the scheduled opening.

FOR APPROXIMATELY 400 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately 400 job classes for which applications will be accepted any time are listed in
the Jobs Book which describes the REQUIRED qualifications. Other job classes open periodically

with need]! Tn addit”on to this schedule
approximately 325 different locations all

THE STATE OF ALASKA

12/4RB1/1203-13/11

look for Recruitment Bulletins distributed to
over the State,

including your nearest Job Service.

IS AN ECUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE. ENCOURAGED TO APPLY



RECRUITMENT BULLETIN #85 ISSUED JANUARY 1, 1965
SCHEDULED OPEN RECRUITMENT PERIODS

AN IMPORTANT NOTE TO APPLICANT:

The first step in making the State of Alaska recruitment and hiring
process work for you 1is to answer some important questions:

Which types of jobs are you interested in?

Do you have the necessary minimum qualifications for
specific job classes in that category?

Are you willing to work in the location of the job?

When will the State accept and process your applications?

The answers to these questions are important and will make theeffort
you put into applying for State jobs really count. Help in finding
the answers is available in a number of places:

JOBS BOOKS are located in many locations throughout the State,
including all Division of Personnel offices and Alaska Job
Service Centers. The JOBS BOOK provides details on all state
jobs open continuously for recruitment. It outlines minimum
qualifications needed, location of the jobs, salary ranges and
all other information you will need when considering an
application. The JOBS BOOKS are updated weekly.

THE HOW TO APPLY booklet is updated and may answer many of your
questions and also provide you a valuable tool in properly
filling out your application for employment with the State of
Alaska.

ALASKA JOB SERVICE CENTERS are available across the state to help
you answer the questions above and to assist you in your search

for a job.

PLEASE CONTACT ANY OF THE DIVISION OF PERSONNEL OFFICES LISTED BELOW
IF YOU NEED FURTHER ASSISTANCE. WE WILL BE HAPPY TO HELP YOU.

Pouch C-0201 2600 Denali St, Suite 400 675 Seventh Avenue

Juneau, AK 99811 Anchorage, AK 99503 Station A

465-4430 279-6441 Fairbanks, AK 99701
456-1017

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURACED TO APPLY
12/4RB1/1203-13/17



RECRUITMENT BULLCTIN #85-2.10
SCHEDULED OPEN RECRUITMENT PERIODS

The State of Alaska is accepting applications during special

THE STATE OF ALASKA
Invites People to Join Our Applicant Pool
For the Job Classes Listed Below
During the Month of

OCTOBER

ISSUEO JANUARY 1,

1985

FOR OCTOBER

1985 for a number of job classes which have been temporarily closed to recruitment.

To help you judge your chances and get an idea for turnover in a particular job class,
the information regarding the number of positions,
eligible list and the actual

Class Code mie

1222 Accounting Supervisor
1223 Accounting Supervisor
120<* Accounting Supervisor
1236 Accounting Supervisor
1237 Accounting Supervisor
6112 Fish & Came Technician
6113 Fish & Came Technician
6605 Forest Technician 1
6606 Forest Technician 1l
6607 Forest Technician Il
6608 Forest Technician IV
6609 Forest Technician V
6621 Forester 1

6622 Forester 11

Br<i<* Historian 1

67<*5 Historian |l

67<*6 Archaeologist 1

67<*7 Archaeologist 1l

8833 Cadastral Survey Assis
883<* Cadastral Survey Assis

CAUTION: Before applying, pleas
variety of formats and
each job class listed

# of # of Candidates # of H;
Positions on Eligible ist in Past

| 11 61 3

11 10 <5 3

] 20 35 9

v 11 28 &

v < 18 1

| 6t 262 <6

] 208 <*g7 80

10 <2 6

30 117 <t

<0 > 20

28 170 10

7 93 2

9 125 2

22 53 11

7 <0 2

3 29 1

51 2

37 1

tant 1l 7 12 2
tant 111 3 9

— CONTINUED ON BACK-

e review the REQUIRED qualifications. These are available

30 to 60 day recruitment openings during

please note
the current number of candidates already on the
number of hires in that job class during the past year.

in a

at numerous locations. Bulletins which give more details about
above will be issued at the time of the scheduled opening.

FOR APPROXIMATELY <00 JOB CLASSES, APPLICATIONS ARE ACCEPTED AT ANY TIME.

The approximately <00 job classes for which applications will

the Jobs Book which describes th

approximately 325 different locations all over the State,

be accepted any time are listed in

e REQUIRED qualifications. Other job classes open periodically
with needT Tn addition to this schedule look for Recruitment Bulletins distributed to

THE STATE OF ALASKA IS AN EQUAL OPPORTUNITY EMPLOYER

WOMEN AND

12/<*RB1/1203-13/12

MINORITIES ARE FNCOURACED TO APPLY

including your nearest Job Service.



RECRUMKIEIH B et #85-2. 48

SCHEOULED OPEN RECRUITMENT PERIODS

Class Code Ti tie

8835 Cadastral Surveyor 1

8836 Cadastral Surveyor 1

8837 Cadastral Surveyor 111

6b50 Natural Resource Technician 1
6651 Natural Resource Technician
6652 Natural Resource Officer 1
6653 Natural Resource Officer 1
665<* Natural Resource Manager 1
6655 Natural Resource Manager 11
6656 Natural Resource Manager 111
6657 Natural Resource Manager 1V
8325 Hydrologist 1

8326 Hydrologist <

8327 Hydrologist 111

8328 Hydrologist IV

8329 Hydrologist V

83<*0 Geologist 1

83<*1 Geologist 1l

83<*2 Geologist 111

83<*3 Geologist 1V

o Geologi st V

83<*5 Geologist VI

836<* Geology Assistant 1

8365 Geology Assistant 11

6705 Park Ranger 1

6706 Park Ranger 11

CAUTION: Before applying,

variety of formats and at numerous locations.
each job class listed above will

FOR APPROXIMATELY <*00 JOB CLASSES,

The approximately <00 job classes for which applications will
the Jobs Book which describes the REQUIRED qualifications.
o this schedule look for Recruitment Bulletins distributed to
:nt locations all over the S".ate,

with need” Tn addition
approximately 325 diffe

12/<*RB1/1203-13/13

please review the REQUIRED qualifications.

THE STATE OF ALASKA
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ISSUED JANUARY 1,

1985

FOR OCTOBER (Continued)

# of Candidates
on Eligible list

506
311

281
276
1<+8
129
65
73
35

20

132
72
78

117

15

93
92

272

APPLICATIONS ARE ACCEPTED AT ANY TIME.

# of Hires
in Past Yr.

17

16
27

18
13
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These are available
Bulletins which give more details
be issued at the time of the scheduled opening.

be accepted any time are listed

in

Other job classes open periodically

including your nearest Job Service.

IS AN EQUAL OPPORTUNITY EMPLOYER
WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY



