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INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYrt
LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims Amount

AMERICAN INTERNATIONAL ADJUSTING

(National Union Fire Ins.) 19 1,943

(Alaska Insurance Co.) 26 2,137

(Granite State Insurance Co.) 2 174

(American Home Inc.) 2 46

(A.I.U. Insurance) 5 206

Total 54 4,505

l ATE REPORTING PENALTY

(TO SIF)

No. of Claims Anrunt

6 2,090

3 2,875

1 110

10 5,075



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR
LATE COMPENSATION PAYMENT

PENALTY tq INJURED WORKER)

No. of Claims Amount

ARCTIC ADJUSTERS 

(American Motorists) 7 349

(American Mfg. Mutual) 1 26

(U.S. Fidelity & Guarantee) 490

Total 5 865

LATE REPORTING PENALTY

(TO SIF) ______

No. of Claims Amount



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR
LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

CRAWFORD AND COMPANY 

(Aetna Casualty & Surety) 

(American & Foreign Insurance) 

(Continental Casualty) 

(American Mutual Liability) 

(Maryland Casualty Co.)

(Royal Indemnity Co.) 

(Transportation Insurance Co.) 

(Argonaut Ins. Co.)

(General Accident Ins. Am.) 

(Royal Globe Ins.)

(Safeco Ins. Co.)

(Ideal Mutual)

(South Carolina Ins. Co.) 

(Security Ins. Co. of Hartford) 

(Royal Ins. Co. of America) 

(Trans Pacific Ins. Co.) 

(Mission Ins. Co.)

(National Union Fire Ins.) 

(ALPAC/INA)

(State Farm Fire & Casualty)

No. of Claims Amount

37 2 ,6 1 5

2 19

1 1 ,5 0 0

3 58

2 30

6 357

5 112

51 4 ,5 0 4

1 4

4 193

1 154

1 5

1 120

1 9

13 360

1 6

3 280

3 676

10 1,46*5

3 77

No. of Claims Amoiit

LATE REPORTING PENALTY

(TO SIF)________________

5 ,5 6 5

545

130

325

1 325



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR

LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims Amount

CRAWFORD & CO. cont.

(Transamerica Ins. Co.) 1 13

(Tokio Marine & Fire Ins.) 7 184

(Traveler's Ins. Co.) 1 110

(Home Ins. Co.) 2 2 s

(Liberty Mutual Ins.) 3 148

(Transport Ins.) 2 90

(Litton Industries) 1 117

(Montgomery & Ward) 3 86

(Western Geophysical) 2 88

Total 171 13,405

No. of Claims Amount

LATE REPORTING PENALTY

(TO S I F ) ___________

475

12 7,365



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR
LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims Amount

FIREMAN'S FUND INS. CO. (Seattle) 6 274

FIREMAN'S FUND INS. CO. (Anchorage) 7 448

(American Ins. Co.) 15 275

(Associated Indemnity-Portland) 1 42

(American Auto Ins.) 1 28

(Associated Indemnity-Seattle) 2 47

(National Surety Corp.) 1 6

(American Ins. Co.) 13 439

Total 46 1,559

LATE REPORTING PENALTY

(TO SIF)

No. of Claims Amount 

1 110

2 280

2 360

5 750



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR

LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

GENERAL ADJUSTMENT BUREAU 

(Employers Fire Ins.) 

(Hartford Ins. Co.) 

(International Ins. Co.) 

(Tv/in City Fire Ins.)

(John Deere Ins. Co.) 

(Commercial Union Ins. Co.) 

(h '.ton General Ins. Co.) 

(Ocducntal Fire & Casualty) 

(Peninsular Fire Ins ’* 

(Ideal Mutual Ins. Co.) 

(National Union Fire Ins.) 

(Juneau City & Borough)

Total

No. of Claims Amount

1 3

3 125

6 404

4 67

1 63

1 3

5 363

1 22

15 727

8 314

1 18

3 183

10 274

59 2,566

No. of Claims Amount

LATE REPORTING PENALTY

(TO SIF)________________

1 925

1 925



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR

LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No, of Claims Amount

GREAT AMERICAN INS. CO. 19 899

(American National Fire Ins.) 37 2,180

Total 56 3,079

LATE REPORTING PENALTY

(TO SIF)________________

No, of Claims Amount 

6 5,200

2 3,425

8 8,625



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR

LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims Amount

INDUSTRIAL INDEMNITY CO. 531 38,954

(U.S. Fire Ins. Co.) 5 563

Total 536 39,517

LATE REPORTING PENALTY

(TO S I F ) ___________

No. of Claims Amount

64 33,558

1 100
65 33,658



INSURER/ADJUSTING AGENCY/
SEIF-INSURED EMPLOEYR

LATE COMPENSATION PAYMENT
PENALTY (IQ INJURED WORKER)

No. of Claims Amount

NORTHERN ADJUSTERS

(Electric Mutual Liability) 1 44

(AJLlstate Ins.) 1 98

(Compass Ins. Co.) 1 122

(Western Enployers Ins.) 2 217

(Northbrook Property & Casualty)

(Enployers Casualty Co.) 5 481

(Reliance Ins. Co.) 1 7

(State of Alaska) 2 120

(Fred Meyer) 1 26

(Georgia Pacific Corp.) 1 6

(Kenai Penninsula Borough) 5 1,187

(University of Alaska) 3 259

(Fairbanks North Star Borough) 1 92

Total 24 ' 2,659

LATE REPORTING PENALTY
(TO SIF)_______________

No. of Claims Amount

1,125

600

600

4 2,325



INSURER/ADJUSTING AGFNCY/ 

SELF-INSURED EMPLOEYR
LATE COMPENSATION PAYMENT 

PENALTY (TO INJURED WORKER)

LATE REPORTING 

(TO SIF)

PENALTY

No. of Claims Amount No. of Claims Amount

PACIFIC MARINE INS. CO.-(Anchorage) 128 9,751 14 3,935
PACIFIC MARINE INS. CO.-(Ketchikan) 18 2,526 3 720

(Carr-Gotstein) 3 401

(Nana Regional Corp.) 3 141

(Alaska Airlines) 4 390

Total 156 13,209 17 4,655



PROVIDENCE WASHINGTON INS. CO. 

(Motor Vehicle Casualty)

Total

INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR

No. of Claims Amount

LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

1 470 58,113

7 462

477 58,575

LATE REPORTING PENALTY

(TO SIF)________________

No. of Claims Amount

67 57,189

67 57,189

“I



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR
LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims Amount

ROSEMURGY & CO.

(Lloyds of London) 4 611

(Transit Casualty Co.) 4 475

(Northwest Insurance Co.) 1 14

Total 9 1,100

No. of Claims Amount

LATE REPORTING PENALTY

(TO S I F ) ___________

1,825

1

6
975

2,800



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR

LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims Amount

SCOTT WETZEL SERVICES 

(State of Alaska) 63 6,885

(Ranger Ins. Co.) 1 50

National Union Fire Ins.) 1 322

(Home Ins. Co.) 8 973

(Sentry Ins.) 2 36

(Alascom) 2 100

(Alaska Airlines) 2 15

(Alaska Rural Electric) 1 298

(Alaska Lumber & Pulp) 2 33

(AMFAC) 1 44

(Municipality of Anchorage) 11 1,335

(Anchorage School District) 10 1,186

(Fairbanks North Star Borough) 5 146

(NANA Regional Comp. Inc.) 1 278

(Pay-N-Save) 1 91

(Safeway Stores) 2 173

(Sealaska Corp.) 9 388

(Wien Air Alaska) 10 281

No. of Claims Amount

LATE REPORTING PENALTY

(TO S I F ) __________

2 275

4 925



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR

LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims Amount

SCOTT WETZEL (cont.)

(Nabors Alaska Drilling) 3 1,404

(Carr-Gotstein) 10 270

Total 145 14,308

No. of Claims Amount

LATE REPORTING PENALTY

(TO S I F ) ___________

6 1,200



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR
LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims Amount

SURETY 0. ALASKA 

(National Union Fire Ins.) 

(Reliance Ins. Co.)

Total

1

1

2

27

32

59

LATE REPORTING PENALTY

(TO S I F ) ___________

No. of Claims Amount

3 1,750

3 1,750



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR
LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No. of Claims

UNDERWRITERS INS./ADJUSTING CO.

(National Union Fire Ins.)

(Continental Ins. Co.) 1

Total 1

Amount

376

376

No. of Claims Amount

LATE REPORTING PENALTY

(TO S I F ) _________

400

1 400



INSURER/ADJUSTING AGENCY/

SELF-INSURED EMPLOEYR
LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

WILTON ADJUSTING SERVICE 

(Commercial Ins. Co.) 

(Fidelity <i Casualty Co.) 

(Niagra Fire Ins.) 

(Continental Ins. Co.) 

(National Union Fire Ins.) 

(Continental Ins. Co.) 

(Providence Washington) 

(Carriers Ins. Co.)

Total

No. of Claims Amount

2 26

5 1,234

1 195

38 1,981

9 799

4 137

1 41

1 9

61 4,422

LATE REPORTING PENALTY

(TO SIF)________________

No. of Claims Amount

2 580

2 265

1 125

1 1,000

6 1,970



PENALTIES PAID TO SIF CALENDAR YEAR 1984 (From SIF Check Reaister)

No. of Penalties Amount Paid

Providence Washington 44 $44,605

Industrial Indemnity 37 15,730

Wausau 10 5,720

ALPAC/INA 8 4,445

Crawford 8 Co. 8 4,350

National Union/AIAC 4 4,190

Scott Wetzel 3 1,180

Pacific Marine 8 1,255

Fireman's Fund 4 710

Wilton A d j . 2 425

Alaska Timber Ins. Exchange 5 335

Alaska National 2 225

133 $83,170



IF
DEPARTM ENT OF LAROH

DIVISION OF WORKERS' COMPENSATION /

February 23, 1985

BILL SHEFt'ELD, GOVERNOR

1111 WEST 8th , Rm  3 0 5  
BOX 1149
JUNEAU. ALASKA  9 9 8 0 2  
PHONE: (9 0 7 ) 4S 5 -27 90

Randall J. Weaale, Esq.

Faulkner, Banfield, Doogan & Holmes 

2550 Denali Street, Suite 700 

Anchorage, AK 99503

Dear Randy:

RE: Compromise on Penalty Issues

Your File No. AS048.191C

Thank you for your letter of February 5, in which you expressed your 

thoughts on Renee Murray's proposed legislation on penalties under AS 

23.30.155. Enclosed is a copy of my response vu Renee concerning her 

proposal. As you will note, I oppose the proposed amendment based on the 

reasons outlined in my letter. As in the past, I would welcome the oppor­

tunity to meet with the insurers, the Workers' Compensation Committee of 

Alaska and the Labor/Management Ad Hoc Committee to further study and 

discuss the penalty issue and attempt to arrive at an acceptable solution 

for all concerned.

As you are aware, any changes to the Alaska Workers' Compensation Act since 

1981 have been as the result of compromise between labor ar.d management and 

their joint sponsorship of proposed legislation through the Labor/ Manage­

ment Ad Hoc Committee. The department subscribes to the theory, as I am 

sure you do, that the two main parties in the workers' compensation system 

are the injured worker and the employer. Therefore, we feel all legisla­

tive proposals affecting these two parties should be thoroughly studied, 

discussed and endorsed by the Committee. It has been my impression over 

the past several years that this procedure is also favored by the Alaslka 

Legislature.

Unfortunately, this process was not followed on HB6, which is currently 

pending before the House Labor and Commerce Committee, nor was it followed 

on this proposal. Enclosed is a copy of a letter from Jack ThoniDSon, 

management memoer of the Committee, in which he advises that it was the 

unanimous decision of the Committee to oppose HB6. In a recent conversa­

tion with Mr. Thompson, he expressed his opinion that we should allow 

sufficient time to assess the results of the 1983 and 1984 amendments to AS 

23.30.155 and then meet with the parties before the next legislative 

session. I think your input to the Committee would be invaluable.

A comment in your letter that needs to be addressed is your mistaken 

assumption that no one ever attempted to enforce penalties under the law in



Randall J. Weddle, Esq. - 2- Fsbruary 23, 1985

effect prior to 1981. That is not correct. While v/e had no computer 

system to immediately catch errors and notice insurers of their failure to 

file required reports, we religiously sent penalty notices when a claim was 

closed and purged from the system. Voluntary compliance and payment by 

•Insurers was very poor due to the time lapse, which in some cases could be 

several years, and because the maximum penalty was only $100. It is 

correct that the Board, as now, had insufficient staff and members to 

enforce the collection of penalties through the hearing process.

I agree that the industry as a whole is acting in good faith to comply with 

the reporting requirements. That is why we are opposed to this amendment. 

We already know from past experience that compliance on a similar law and 

procedure was poor.

Again, thank you for your interest and input on this very important issue.

I hope ycu will actively participate in any future review and discussion on 

this with the Labor/Management Ad Hoc Committee.

Very truly yours,

^ _ y E n c l o s u r e
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J a c k i e  M c C l i n t o c k
A l a s k a  Wo rk er s'  C o m p e n s a t i o n  B o a r d  
P. 0. Box 1149  
J u ne au , AK 99811

RE: C o m p r o m i s e  on P e n a l t y  is sue s
Our File No.: A S 0 4 8 . 1 9 1 C

Dear Jackie:

R e n e e  M u r r a y  sent  me a p a c k a g e  of m a t e r i a l s  w h i c h  i n c l u d e d  
y ou r let ter  to her of J a n u a r y  the  4th a n d  her re s po n s e .  A l s o  
i n c l u d e d  was a d o c u m e n t  w h i c h  is R e n e e ' s  p r o p o s e d  c o m p r o m i s e  on 
the p e n a l t y  issue. For w h a t  it's wo rt h,  I w o u l d  like to m a k e  a 
fe w  com me nts .

First, I k n o w  f r o m  our p r e v i o u s  c o n v e r s a t i o n s  that yo u ha ve  
f o c u s e d  h e a v i l y  up on  the f ac t th a t p ri or  to 1981, the c a r r i e r s  
f a i l e d  to f i l e  the r e q u i r e d  r e p o r t s  a n d  you  ha v e a t t r i b u t e d  
this fa ct  to the e x i s t e n c e  of a r e l a t i v e l y  l o w  p e n a l t y .  I 
th in k that yo u r a s s u m p t i o n  as to the  r e a s o n  for the la c k of 
r e p o r t s  is i n a c c u ra te . Even if t h e r e  h a d  b e e n  a $ 1 , 0 0 0 . 0 0  
p e n a l t y  or a $ 5 , 0 0 0 . 0 0  p e n a l t y  I d o u bt  the c a r r i e r s  w o u l d  ha v e 
f i le d r e p o r t s  in t h o s e  days, s i m p l y  b e c a u s e  no one  a t t e m p t e d  to 
e n f o r c e  the p e n a l t i e s .

In our p r i o r  c o n v e r s a t i o n s  c o n c e r n i n g  this s u b j e c t ,  yo u 
c o n v i n c e d  me that  y o u r  o f f i c e  do es  h a v e  a l e g i t i m a t e  n e e d  for 
s o m e  of the s t a t i s t i c s  that are  c o m p i l e d .  Yo u a l s o  c o n v i n c e d  
me that th e r e ' s  a ne e d to e n s u r e  that  the s t a t i s t i c s  ar e 
a c c u r a t e ,  w h i c h  m e a n s  that r e p o r t s  ne e d  to be f i l ed  on time. 
However, no da t a base  is 100% a c c u r a t e  a n d  in the c a s e  of the 
s t a t i s t i c s  w h i c h  you are g a t h e r i n g ,  t h e r e  will  a l w a y s  be 
i n a c c u r a c i e s  w h i c h  r ec u l t  f r o m  v a r i o u s  m i s t a k e s  in r e p o rt i ng , 
e v e n  if t h er e was  a $ 1 0 0 , 0 0 0 . 0 0  p e n a l t y  for e a c h  error. 
Ob v i o u s l y ,  som e sort of b a l a n c e  m u s t  be st ru ck  b e t w e e n  the 
c o m p e t i n g  n e e d s  of an a c c u r a t e  d a t a  b a s e  and a p e n a l t y  s y s t e m  
w h i c h  is f i n a n c i a l l y  t o l e r a b l e  to the i n s u r a n c e  in dus try . >It. 
is the v al ue  w h i c h  o n e  p l a c e s  u p o n  ea c h of t he se  c o m p e t i n g  
n ee ds that d e t e r m i n e s  the s i z e  of the p en al ty.

A



J a c k i e  M c C l i n t o c k  
Our File No.: A S 0 4 8 . 1 9 1 C  
F e b r u a r y  5, 1985 
P a g e  Two

A f te r c o n s i d e r i n g  this m a t t e r  for so me  ti m e and  af ter 
h a v i n g  s p o k e n  to b o t h  you  a n d Re ne e,  it is m y  f ee l i n g  that  the 
c u r r e n t  s y s t e m  w o u l d  p r o b a b l y  lose o n l y  a s ma l l m a r g i n  of 
a c c u r a c y  in its d at a  base  t h r o u g h  the  c o m p r o m i s e  s u g g e s t e d  by 
R e n e e  Murray. I h av e s p o k e n  w i t h  l i t e r a l l y  d o z e n s  of a d j u s t e r s  
a b ou t th e e f f o r t s  w h i c h  t h e y  go t h r o u g h  in a t t e m p t i n g  to c o m p l y  
w i t h  the re p o r t  f i l i n g  s y s t e m  a n d  I'm a b s o l u t e l y  c o n v i n c e d  that 
the i n d u s t r y  as a w h o l e  is a c t i n g  in go od  f a it h to c o m p l y  w i t h  
the r e p o r t i n g  re qu i r e m e n t s .  W h i l e  some e r r o r s  a r e  b e i n g  m a d e  
and will  c o n t i n u e  to be made, I beli.eve that the p r o p o s a l  
s u g g e s t e d  by  R e n e e  w o u l d  not  r e s u l t  in s i g n i f i c a n t  d e c r e a s e  in 
the c o n s c i e n t i o u s  e f f o r t s  of a d j u s t e r s  an d  thus, w o u l d  not 
s e r i o u s l y  im p ai r the a c c u r a c y  of the da ta  w h i c h  you  m a i n t a i n .

Thank y o u  for your  c o n s i d e r a t i o n  of my com me n ts .

V e r y  tr uly

FAU LKN ER,  B A N F I E L D  
D O O G A N  & HOLMES'

RJW/ar
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D E P A R T M E N T  O F L A R O R
DIVISION OF W ORKERS' COMPENSATION

January 4, 1985

Renee Murray, Vice-President 

Scott Wetzel Services Incorporated 

741 Sesame Street, Suite 1A 

Anchorage, AK 99503

BILL SHEFFIELD, GOVERNOR

1111 W EST 8 th . Pm  3 0 5  
B O X  1149
JUNEAU . A LASKA  9 9 8 0 2  
PHONE : 19071 4 6 5 -2 7 9 0

Dear Renee:

Re: AS 23.30.155

Please excuse my long overdue response to your November 15 letter concerning 

the compensation reporting system under §.155.

I am "omewhat surprised that a change to §.155 is again being proposed con­

sidering that this section was just amended by the Legislature last year under 

HCS CSSB 51/. It was my impression that last year's amendment, endorsed and 

supported by the Workers' Compensation Labor/Management Ad Hoc Committee, was 

agreed upon by all parties to cur system.

I have reviewed your proposed statutory language and while I am sure you have 

given a great deal of thought to this, it would be impossible for the report­

ing system to operate as you propose under the current provisions of the Act. 

As happened last year in your review of HCS CSSB 517, there seems to be 

continuing confusion and misinterpretation of §.155 and how the reporting 

system actually v/orks. Perhaps some of the confusion stems from the anniver­

sary report, which is also mentioned in your letter.

If I am reading it correctly you are suggesting, in simple terms, that the 

Board notify the employer/insurer if the employer/insurer has not filed with 

t’.ie Board, and mailed to the injured worker, a report advising that the 

employer/insurer has begun or has increased, reduced, terminated, resumed, 

changed or suspended the payment of compensation. Under the Alaska Workers' 

Compensation system, it is the employer/insurer who independently decides when 

to begin, change or stop the payment of compensation to an injured worker, 

unless there has been a Board order issued on a specific case. Therefore, how 

could the Board possibly know that the employer/insurer failed to file a 

report advising that action had been taken on a claim when the Board has no 

way of knowing until the employer/insurer notifies us by filing the report? 

In other words, how can the Board tell you that you have nGt reported an 

action that you independently decide and take in the first place? An employ­

er/insurer could conceivably make numerous changes in the payment of compen­

sation to an injured worker and the Board never be aware of the changes until 

an inquiry or other filing was received triggering a review of a specific
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file. With over 30,000 injuries per year, this would obviously be a very 

small percentage of the cases in the compensation reporting system.

As mentioned in your letter, and again this may be confusing you., we are able 

to tell from a computer listing that an employer/insurer has not filed an 

anniversary report as required under §.155(m). This is done by calling up all 

files that have not had a termination report filed and on which no anniversary 

report has been filed one year from the date of injury. This is possible 

because we are looking for a known - a specific type of report that is to be 

filed on all open claims at a specific time. This is not the case with the 

other compensation report filings.

The only way your proposal could possibly work in a compensation reporting 

system is if the employer/insurer had to obtain Board approval prior to 

beginning, changing or terminating compensation payments, or any such action 

was taken only at or upon Board direction. This "agreement" type system is 

used in some jurisdictions and, in fact, has been suggested for our system by 

various labor groups anc. legislators over the past several years, particularly 

on those cases where the employer/insurer is controverting an injured worker's 

benefits. We have always opposed enactment of an agreement system as, I 

assume, would employer and insurer groups.

While the data from the computer reporting system is necessary in order to 

provide accurate information to the Legislature, as pc'nted out in your 

letter, the system provides a much more important service to the two main 

parties in a workers' compensation program - the injured worker and employer. 

Injured workers are now apprised of what is happening on their claims and the 

Board, oecause it is also informed of any action, is able to resolve many 

disputes between the injured worker and employer/insurer before the problem 

ends up in litigation. We believe this process, which is only made possible 

by accurate and timely filing of compensation reports by the insurer, has 

substantially reduced litigation and the related costs. For the first time 

the Board is able to provide comprehensive data in support of testimony on 

proposed legislation, such as the net spendable concept passed in 1983. 

Again, this is only made possible by the input of information into the Board's 

information handling system from reports filed by insurers.

Prior to the 1931 amendment to §.155, which implemented the present compen­

sation reporting system, the insurer was required to file with the Board an 

initial report upon making first payment of compensation, and within 16 days 

after final payment of compensation, was required to file a final report. For 

failure to timely file a final report, the insurer was subject to a $100 

penalty. Under the old law, insurers only filed final reports on about 50% of 

their claims even though there was a specific statutory requirement and 

penalty for not doing so. For this reason, the Legislature in 1981 imposed 

greater analties of up co $2,500 for failure to file compensation reports 

within 14 days. The 1984 amendment decreased the maximum penalty to $1,000 

($100 for the first day plus $10 for each day thereafter), and extended the 

report filing time to 28 days, which is a longer time period than was allowed 
even under the law prior to 1981.
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Our statistics show that for FY84 insurance carriers timely filed compensation 

reports within 14 days on 97% of their claims and adjusting companies timely 

filed on 99% of their claims. In fact, the last quarter of FY84 shows 99% and 

100% for insurance carriers and adjusting companies respectively. Timely 

filing will no doubt be even better now that insurers have 28 days. This 

performance record contrasts sharply with that in years prior to 1981 and with 

the reporting track record on the current requirement that insurers file 

anniversary reports. As previously mentioned, the penalty for not timely 

filing final reports under the old law was $100. Since insurers only filed 

reports on about 50% of their claims, the penalty was obviously not much of a 

motivating force. As you art aware, insurers are required to file anniversary 

reports under AS 23.30.155(m), however, there is no penalty for not filing the 

required report. According to our last computer run, insurers are only filing 

anniversary reports on about 18% of the claims in which anniversary reports 

are due. Hence, our requests reminding you to file anniversary reports. We 

believe, and the record seems to support it, that the wide differences in the 

insurers' track records for filing the reports required under the Act is 

directly attributable to whether or not there is a penalty assessed and the 

amount of that penalty for failure to file the report. This is also rather 

obvious from your letter. Despite the fact that the anniversary report was 

required under the same 1981 amendment, you state " . . .  although we make an 

effort to comply as required, we really have no method for pulling up this 

information on our computer and so our compliance has been rather hit and miss 

. . ." (emphasis mine). Your statement begs the question, would your "compli­

ance" not be hit and miss and would you file as "required" if the same penalty 

was assessed for not filing an anniversary report as for not filing a compen­

sation report"? Our statistical information will, of course, never be com­

pletely accurate without the anniversary report filings because it is this 

report that shows the total medical, rehabilitate and litigation costs on a 

claim. Most important is the fact that if you have no way to pull up the 

information on your on-going claims, it must mean that proper payment to the 

Second Injury Fund is not being made yearly on those on-going claims as 

required under AS 23.30.040(b). This could perhaps account for a part of the 

substantial shortfall in SIF funding.

Renee, I can understand your opposition to being assessed penalties for 

failing to file reports. However, when we met with employer and insurer 

groups last year to discuss the 1984 proposed legislation, it was my under­

standing that the biggest problem was the 14 day reporting requirement. The 

filing time was, therefore, extended from 14 to 28 days because it was felt 

the adjusters would catch any report filing oversight in their periodic file 

review, which hopefully occurs within that time period on all open claims. 

And remember, the term "notify" or "file with the Board" means the date the 

report was placed in the mail, i.e. postmark date, not the date the report is 

received in Juneau.

By the way, I_ note in your letter and proposed amendment that you have 

shortened the insurer's filing time requirement from 28 days to 21 days. Was 

this intended or are you confusing the compensation report with the
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controversion notice? The controversion provision under §.155 was amended 

last year extending the time period to controvert a claim from 14 days to 21 

days, allowing the employer/insurer more investigative time to verify a claim. 

Or yru may be confusing the time period to pay compensation with the time 

period to report compensation payments. The time period to pay benefits unde’* 

§. 155(e ) was shortened from 28 days to 21 days to conform with the 

controversion time period. The time period for the compensation report filing 

is, of course, clearly stated as 28 days in §.155(c) and was explained -in 

detail in the Board's 84-06 bulletin issued July 1, 1984. You may wish to 

refer to the Section-by-Section Analysis and the payment and report charts on 

pages 1984-1 and 2 in the 1984 Amendment section and page 6104-1 in the Forms 

Section of your manual. If the 2l days was intended we would, of course, 

have no problem if the insurers want to shorten their report filing time 

period. If it was a misinterpretation you have more time than you thought you 

did.

I did not intend to write an epistle on this, but did feel it was necessary to 

further explain the amendments to §.155 and some of the related history; and 

to present my position, and hopefully that of the Board, on this matter. Iri

response to your letter and numerous requests from insurers, I had hoped to

have a computer run this week on the total amount of penalties paid by indi­

vidual insurers during the past year. Unfortunately, it will be next week 

before I can obtain and mail out the information.

Concerning your request to send a list of outstanding anniversary reports, we 

have requested a computer run on this for all insurers. However, we cannot 

set up a "regular routine" for sending this information to all insurers once a 

month. Since anniversary reporting on claims is a specific requirement under 

the Act it is the responsibility of insurers to program their computers in

order to obtain and report this information. We had originally proposed an

annual instead of anniversary report, but the insurer representative on the 

1981 workers' compensation legislative committee testified that the insurance 

community would prefer a report to be filed on the anniversary of the injury 

date. I understand that not all insurers agree. If it would be easier to 

provide this information on an annual rather than anniversary basis, we would 

wholeheartedly support the change.

If you have any questions concerning this or would like to meet with Commis­

sioner Robison or any of the Board's staff, please contact me.

Very, trwfy yours,

■Jacquelyn L. McClintock, Director 

Workers1 Compensation Division

'cc: Jim Robison, Commissioner 

Department of Labor 

P.O. Box 1149 

Juneau, AK 99802
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cc: Continued

Jack Thompson, President 

Workers' Compensation Committee of Alaska 

2216 Post Road 

Anchorage, AK 99501

Joe Butler, Member
Workers' Compensation Labor/Management Ad Hoc Cor.<rnittee 

900 W. Northern Lights, #200 

Anchorage, AK 99503

Kevin Dougherty, Member

Workers' Compensation Labor/Management Committee of Alaska 

2501 Commercial Drive 

Anchorage, AK 99504



S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d
An A lliiijteol Tde Home G'ouo me 

741 Sesame Street • Suite 1A • Anchorage, Alaska 99503 

Phone: (907)561-1725

No v e m b e r  15, 1984

Jacquelyn  McCl in to ck , D i r e c t o r  
Ala ska  Wo r k e r ' s Co m p ensa t io n  Di v i s i o n  
P.O. Box 1149 
Juneau AK 99802

Re : Sta tute  A S23 -3 0 - 1 5 5  ( c )

Dear  J a c k i e :

Recently  we have been  r e c e i v i n g  rtquests  for anniversary r e p o r t s  from your
DEPARTMENT. I WANT TO THANK YOU W  ST SINCERELY FOR THESE REMINDERS BECAUSE, 

ALTHOUGH WE MAKE AN EFFORT TO COMPLY AS REQUIRED, WE REALLY HAVE NO METHOD FOR 

PULLING UP THIS INFORMATION ON OUR COMPUTER AND SO OUR COMPLIANCE HAS BEEN

RATHER HIT AND MISS, AS YOU ARE PROBABLY AWARE* THIS HAS NOT BEEN

INTENTIONAL ON OUR PART AND SINCE YOUR SYSTEM DOES ALLOW YOU TO NOTIFY US WHEN

ANNIVERSARY REPORTS ARE DUE, IF YOU COULD SET THIS UP AS A REGULAR ROUTINE AND

JVEN ONCE A MONTH SEND US A LIST OT \L ANNIVERSARY REPORTS THAT ARE DUE, WE 

WILL BE MORE THAN HAPPY TO RESFOND PROMPTLY.

AS YOU KNOW, THE PENALTY ASSESSED UNDER 2 3 * 3 0 . 1 5 5  (c) REMAINS A MAJOR CONCERN 

FOR ALOT US AND I HAVE GIVEN A GREAT DEAL OF CONSIDERATION AS TO HOW WE COULD 

ANSWER YOUR CONCERNS AND PROVIDE YOU WITH THE INFORMATION THAT YOU REQUIRE AND 

STILL ALLOW US SOME BREATHING SPACE WHEN WE MAKE AN OCCASIONAL OVERSIGHT AND 

AFFORD US THE OPPORTUNITY TO CORRECT IT BEFORE IT BECOMES EXCESSIVELY 

EXPENSIVE*

I AM ATTACHING HERETO A SUGGESTED CHANGE WHICH MAY ANSWER BOTH OF OUR NEEDS IN 

THAT IT WOULD ASSESS A ONE HUNDRED DOLLAR ( $ 1 0 0 - 0 0 )  PENALTY FOR FAILURE TO 

NOTIFY THE BOARD WITHIN TWENTY ONE ( 2 1 )  DAYS, AS IS NOW REQUIRED, BUT NO 

FURTHER PENALTY WOULD BE ASSESSED UNTIL THE BOARD HAD NOTIFIED US OF OUR 

OVERSIGHT. Then IF WE FAILED TO RESPOND WITHIN TWENTY-ONE ( 2 1 )  DAYS, THE 

PENALTY WOULD ACCRUE AT THE RATE OF $ 1 0 - 0 0  PER DAY UP TO THE MAXIMUM OF $1,000-00.
Ja c k i e ,  I real iz e  your p o s i t i o n  and know that  t h i s  data i s  n e c e s s a r y  for you
IN ORDER TO OTTAIN ACCURATE INFORMATION TO PROVIDE TO THE LEGISLATORS AND 

OTHERS, AND IT HAS NEVER BEEN OUR INTENTION TO PURPOSELY FAIL TO REPORT BUT AS 

I HAVE STATED SO MANY TIMES BEFORE, OUR CLERICAL PERSONNEL ARE ONLY HUMAN AND 

THEY DO M\KE OCCASIONAL ERRORS WHICH WE ARE MORE THAN HAPPY TO RECTIFY 

IMMEDIATELY, IF WE ARE NOTIFIED THAT AN ERROR OR OVERSIGHT HAS OCCURRED- ALL 

OF THE PENALTIES IN THE WORLD CANNOT MAKE A PERFECT HUMAN BEING WHO WILL BE 

TOTALLY ERROR FREE, BUT IF WE I IRE A REQUEST FROM YOUR DIVISION WE ARE 

CERTAINLY WILLING TO ACCEPT THE PUNISHMENT.



November 1 5 ,  1984  
Page 2

WE HAVE NEVER PURPOSELY FAILED TO FILE A REPORT AND WE BLu IEVE o u r

e r r o r /o v e r s i g h t  r a t e  is q u i t e  l o w , b u t  a s it c u r r e n t l y  s t a n d s , e v e n  f i f t y  

CLERICAL ERRORS COULD SUBJECT US TO $ 5 0 , 0 0 0 * 0 0  IN PENALTIES, WHICH IS WHAT WE 

m RE PROBABLY FACING AT THIS MOMENT AND ACTUALLY THAT REPRESENTS VERY FEW 

ERRORS CONSIDERING THE HUNDREDS OR THOUSANDS OF REPORTS THAT WE HAVE FILED 

CORRECTLY.

I WOULD REALLY APPRECIATE IT IF YOU WOULD GIVE THIS SUGGESTION SERIOUS 

CONSIDERATION AND LET ME HAVE THE BENEFITS OF YOUR THOUGHTS AS SOON AS 

POSSIBLE.

Th a n k  y o u  v e r y  m u c h  f o r  y o u r  c o n s i d e r a t i o n .

S i n c e r e l y ,

SCOTT WETZEL SER V ICES ,  INC .

V i c e P r e s i d e n t

RM/dp

c c :  WCCA
J im Ro b i n s o n  - Co m m i s s i o n e r  o f  La b o r



Up o n  m a k i n g  t h e  f i r s t  p a y m e n t , a n d  u p o n  a n  i n c r e a s e  r e d u c t i o n , t e r m i n a t i o n ,

SUSPENSION, RESUMPTION OR A CHANGE IN RATE OR TYPE OF COMPENSATION PAID, THE 

EMPLOYER SHALL NOTIFY THE BOARD WITHIN 21 DAYS ON A FORM PRESCRIBED BY THE 

BOARD, THAT PAYMENT OF COMPENSATION HAS BEGUN OR HAS BEEN INCREASED, REDUCED, 

TERMINATED, RESUMED, CHANGED, OR SUSPENDED, AS THE CASE MAY BE* If THE 

EMPLOYER FAILS TO NOTIFY THE BOARD WITHIN 21  DAYS, THE BOARD SHALL ASSESS 

AGAINST THE EMPLOYER A CIVIL PENALTY OF $100* UPON NOTIFICATION BY THE BOARD 

THAT A REPORT HAS NOT BEEN FILED, THE EMPLOYER SHALL HAVE 21 DAYS WITHIN WHICH 

TO FIL, SUCH REPORT AND THEREAFTER, IF THE EMPLOYER HAS FAILED TO COMPLY, THE 

BOARD SHALL ASSESS A PENALTY OF $10*00  PER DAY FOR EACH DAY THAT THE EMPLOYER 

HAS FAILED TO FILE THE REPORT FOLLOWiNG NOTICE BY THE BOARD* TOTAL PENALTIES 

UNDER THIS SECTION MAY NOT EXCEED $ 1 , 0 0 0 * 0 0  FOR EACH FAILURE TO FILE A 

REQUIRED REPORT*



Clarice M. Hiratsuka 
517 Craig
Fairbanks, AK 99701

April 2, 1985

Senator Bettye Fahrenkamp 
Pouch V
Juneau, Alaska 99811

Re: Sponsor Substitute House Bill 6

Dear Senator Fahrenkamp:

House Bill 6 does not provide for the discretionary payment of late reporting 
penalties for filing untimely reports. The penalties would still be
mandatory. The exception is that the penalty would be $100.00 automatically 
in the event of an untimely report, and an additional penalty up to $1000.00 V
(as now) would apply if the reoort wasn't submitted uton notification by 
the AWCB. . ■ . . • ■ .
The Workers Compensation Board does not have accurate statistics as to how 
many reports were or were not filed prior to the amendment in 1981. In 
some cases the Board does not even have complete files prior to 1981 (see

It isn't the penalty provision that is responsible for the timely compensa­
tion reports; it is the reports themselves. The old reports didn't coni- dn 
much information; the new reports are very informative and are completed

|
many times during the life of the file. ' i

I personally have only worked in two insurance related businesses, Alpac/INA 
and Scott Wetzel Services. Both of these companies stressed the importance j
of filing reports with the AWCB. This was both before and after the amendment.

*

In paragraph three of your 3/14/85 letter you state, "It is difficult to 
imagine any circumstance which would be beyond the enployer's/insurer's 
control..." I suppose human error is not beyond our control but I can 
assure you that it probably will always exist, just because none'of us 
function perfectly at all times. Adjusters typically handle over 200 claims 
at a time. We request reports and expect our clerical 
than as requested. Sometimes they make a mistake, 
forget to request the report. If we don't catch
catch it later. As soon as the oversight is noticed the report is submitted. 
Generally the AWCB requests a penalty AFTER we submit the report because it 
is only after we submit the report (usually) that they notice it is late.
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We do police our own files and comply with the law to the best of our 
ability. The penalty as it currently stands does not serve any purpose 
other than to increase the stress load on the adjuster, which as you 
may or may not know is already a high stress job. A few years ago a 
liability adjuster committed suicide, reportedly job related. There is 
a large turnover among adjusters. Some cannot cope with the pace and 
stress and change to easier jobs. You mention that legislative proposals 
should be thoroughly studied, dismissed and endorsed by those most affected. 
House Bill 6 most affects adjusters and believe me it most certainly has 
been studied, discussed and endorsed by all adjusters.

The injured workers with whom I've talked have agreed that the penalty 
provision as it currently stands is most unfair. I'll bt happy to 
provide you names, addresses and telephone numbers if you wish. I also 
invite you to stop in our office the next time you're in .Fairbanks (545 
Third Ave., Rm. 205, over Nerland's) so I can show you tow the compensation 
system works in actual practice.

I am aware of Jack Thompson's position and believe he has been sold a bill 
of goods on House Bill 6. It appears to me that decisions are being made 
anotionally (whose side are you on?) rather than objectively (what is fair?) 
and I doubt House Bill 6 will survive this legislature. However, if it 
does somehow make it to the Senate I will appreciate your careful considera­
tion and would request that you obtain information from all sides before 
making any decisions. --

Clarice M. Hiratsuka 
Fairbanks Claim Manager 
Scott Wetzel Services

m ?>. ;jp,r
' -  ?V*

cc: Mike Nevar
Jack Thompson

. -.
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Alaska State Legislature
House

Pouch V 
State Capitol 

Juneau, Alaska 99811

n e m o

DATE: 2/24/85

TO: L A B O R  A N D  C O M M E R C E  C O M M I T T E E

FROM: R E P R E S E N T A T I V E  V I R G I N I A  CO L L I N S

RE: HB  6, S P O N S O R  S U B S T I T U T E

O V E R V I E W

Sec. 2. A S  23 30. 15 5 (c) A s s e s s e s  p e n a l t i e s  w h i c h  are p a y a b l e  to the 

St at e of  Alaska, S e c o n d  I n j u r y  F un d  fo r failu re  to file ce r t a i n  r e por ts  

w i t n  the D i v i s i o n  of  W o r k e r s  C o m p e n s a t i o n  w i t h i n  a 28 day time p e r i o d  

r e q u i r e d  b y  the statue. T h e r e  is no f or g i v e n e s s  cla u s e  for o v e r s i g h t  

due to h um an  error. V a r i o u s  r e p o r t s  r e q u i r e d  by  the W o r k e r s  

C o m p e n s a t i o n  D i v i s i o n  are  r e l e v a n t  to a c t i v i t i e s  r e g a r d i n g  the p r o g r e s s  

o f  a w o r k e r s  c o m p e n s a t i o n  claim.

H o w e v e r  th e p u r p o s e  of this l abor r e p o r t  is p r i m a r i l y  for "data 

c o l l e c t i o n "  p u r p o s e s  for the W o r k e r s  C o m p e n s a t i o n  D i v is io n. U n d e r  no 

ci r c u m s t a n c e s  d oe s  the r e p o r t i n g  or lack of it a f f e c t  an y b e n e f i t s  due 

to tho inju re d worker.

The p e n a l t i e s  a s s e s s e d  u n d e r  A S  2 3.30.155 (c) ha v e  b e e n  of  m a j o r  c o n c e r n  

for e m p l o y e r s  and ins u r a n c e  car r i e r s  since 1981. W h i l e  it is ag r e e d  

that  the D i v i s i o n  of  W o r k e r s  C o m p e n s a t i o n  d o e s  h a v e  a Je gi t i m a t e  n eed 

for the data t hat are c o m p i l e d  from t hese r e p o r t s  it is c l e a r  that the 

level of p e n a l t i e s  a s s e s s e d  p l a c e s  an u n f a i r  b u r d e n  on the e m p l o y e r  and 

in s u ra nc e c a r r i e r  and u l t i m a t e l y  t h es e c osts are then p a s s e d  on to th<" 

consumer.

P U R P O S E  O F  BIL L

The  p u r p o s e  of H o u s e  Bill 6 S p o n s o r  S u b s t i t u t e  is to e s t a b l i s h  a b a l a n c e  

b e t w e e n  the c o m p e t i n g  n e ed s of  a a cc u r a t e  da t a  b a s e  and a p e n a l t y  s y s t e m  

w h i c h  recogni7.es the "oc ca si ona l"  f a l a b i l i t y  o f  h u m a n  o ff i c e  workers.

Official Business



W H A T  T H E  B I L L  A C C O M P L I S H E S

* It e s t a b l i s h e s  a 21 d a y  "grace pe r i o d "  to c o r r e c t  ti m e l y  

r e p o r t i n g  errors.

W H A T  T H E  B I L L  D O E S  N O T  DO

* D o e s  not r e l i e v e  the e m p l o y e r  o r  ins ur an ce c a r r i e r  of  any 

r e s p o n s i b i l i t i e s  for t i m e l y  reporting.

* It D o e s  n o t  r e q u i r e  that the D i v i s i o n  of W o r k e r ' s  

C o m p e n s a t i o n  cha ng e any of its p r o c e d u r e s  or 

r e l e v a n t  to r e p o r t i n g  mechanisms.

* It is not  in any w a y  a d ve rs e to the eff e c t  of the delivery 

o f  s e r v i c e s  to the i n j ur ed worker.

* It d oe s  no t cha ng e the intent o f  AS 23. 35.

i55 (c) to e n c o u r a g e  t im e l y  r e p o r t i n g  and payments.

* M o r e  importantly, it d o e s  not c a r r y  a fiscal note

T h e  r ole of the b u r e a u c r a c y  in go ve r n m e n t  is to e n c ou ra ge  compliance, 

p u n i s h i n g  w r o n g - d o e r ' s  is an issue for the courts.



IN THE HOUSE BY COLLINS AND MARTIN

SPONSOR SUBSTITUTE FOR HOUSE BILL  NO. 6 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

FOURTEENTH LEGISLATURE - FIRST SESSION

A BILL

For an Act e n t i t l e d :  "An Act r e la t in g  to  workers' compensation."

BE IT  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Se ction  1. AS 2 3 .3 0 .1 5 5 (c )  i s  amended to  read:

(c) The employer s h a l l  n o t i f y  the board and the employee on a 

form prescribed by the board th a t  the payment o f  compensation has 

begun or has been increased, decreased, suspended, term inated, r e ­

sumed, or changed in  type. An i n i t i a l  rep ort s h a l l  be f i l e d  w ith  the 

board and sent to  the employee w ith in  28 days a f t e r  the date o f  i s s u -  

ing the f i r s t  payment o f  compensation. I f  a t  any time 21 days or more 

pass and no compensation payment i s  issued, a rep ort n o t i fy in g  the 

board and the employee o f  the te rm in a tio n  or suspension o f  compen­

s a t io n  s h a l l  be f i l e d  w ith  the board and sent to  the employee w ith in  

28 days a f t e r  the date the l a s t  compensation payment was issued. A 

re p ort s h a l l  a ls o  be f i l e d  w ith  the  board and sent to  the employee 

w ith in  28 days a f t e r  the date o f  is s u in g  a payment in cre a sin g , de­

creasing, resuming or changing the type o f  compensation paid. I f  the 

employer f a i l s  to  n o t i f y  the board and the employee w ith in  the 28 days 

prescribed by t h i s  subsection fo r  re p o rtin g , the board s h a l l  assess 

ag a in s t the employer [SHALL PAY] a c i v i l  penalty  o f  $100. Upon n o t i -

s h a l l have 21 days w ith in  which to  f i l e  the report

- » r*—

and i f  the employer

f a i l s to  comply, the board s h a l l  assess a c i v i l penalty  o f $10 fo r

each day th e r e a f te r  th a t  the employer f a i l s  to  f i l e  the rep ort [FOR 

THE FIRST DAY PLUS $10 FOR EACH DAY THEREAFTER THAT THE EMPLOYER

- 1 -  SSHB 6
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FAILED TO GIVE NOTICE]. T o ta l  p e n a lt ie s  under t h i s  s e c tio n  may n ot 

exceed $1,000 fo r  a f a i l u r e  to  f i l e  a required re p o rt.



I n t r o d u c e d :  1 / 1 4 / 8 5
R e f e r r e d :  L a b o r  & C o m m e r c e  and 
F i n a n c e

1 IN TH E H O U S E  BY COLLINS A N D  MAR TI N

2 HOUSE B I L L  NO. 6

3 IN THE L EGISLATURE OF THE STATE OF AL ASK A

4 FO URTEENTH LE GI SLATURE - F IRS T SESSION

5 A  B ILL

6 Fo r an Act entitled: "An Act relating to w o r k e r s’ compensation; and pro-

7 viding for an effective date."

8 BE IT E N A C T E D  BY THE LEGISLATURE OF THE STATE OF  ALASKA:

9 * Se c t i o n  1. It is the intent of the l egislature chat the Workers'

10 C o m p e n s a t i o n  B oard review the civil penalties imposed u nder AS 23.30.155(c)

11 since July 11, 1981, to determine if, u n d e r  AS 23.30.155(c) as amended by

12 this Act, those penalties should not be imposed, and to determine if any

13 refund of the penalties is due.

14 * Sec. 2. AS 23.30.155(c) is amended to read:

15 (c) The employer shall notify the b oa rd and the employee on a

16 f or m  pr es c r i b e d  by the board that the payment of co mp e n s a t i o n  has

17 b e g u n  or has be e n  increased, decreased, suspended, terminated, re-

18 sumed, or changed in type. A n  initial report shall be filed w i t h  the

19 b o a r d  an d sent to the employee w i t h i n  28 days after the date of issu-

20 ing the first payment of compensation. If at any time 21 days or m ore

21 pas s and no compensation payment is issued, a report no t i f y i n g  the

22 b o a r d  an d the employee of the te r m i n a t i o n  or su spension of compen-

23 sa ti on  shall be filed wit h  the b oard and sent to the employee w i t h i n

24 28 days a fter the data the last c o mp en sa ti on payment was issued. A

25 report 'hall also be filed wi t h  the h oa rd and sent to the employee

26 w i t h i n  28 days after the date of issuing a payment increasing, de-

27 creasing, resuming or changing the type of compensation paid. If the

28 e mp lo y e r  fails to notify the board and the employee w i t h i n  the* 28 days

29 p r e s c r i b e d  by this subsection for reporting, unless the b oa rd  finds



•  •

that the failure was due to conditions over w h i c h  the em pl oy er had no

control, the board may require that the e mp loyer [SHALL] pay a civil

p e na lt y of $100 for the first day plus $10 for ea c h  day thereafter 

that the emplo ye r failed to give notice. Total pen al tie s u nd er  this 

s ec ti on  may not exceed $1,000 for a failure to file a req uired report.

* Sec. 3. Sect io n 2 of this Act is retroactive to Ju l y  11, 1981.

* Sec. 4. This Act takes effect immediately fn accord an ce  w it h  AS 01.-

10.070(c).

9
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NOTES TO DECISIONS

§ 23.30.155 L a b o r  a n d  W o r k e r s ’ C o m p e n s a t io n  § 23.30.155

$

P u rp o se  o f w aiting  period. — The 
purpose underlying the waiting period was 
to prevent workers who are so inclined, 
from taking advantage of a Blight or imag­
inary strain, as an excuse for obtaining a 
few days vacation on half or two-thirds 
pay. Hanson v. Benson, 179 F. Supp 130 
(D. Alaska 1959).

R e tu rn  to  w ork  is n o t absolute b a r  to  
com pensation . — Where an injury is

sufficiently serious to incapacitate an 
employee for the statutory period, the 
claimant’s return to work before the 
running of the statutory period is not an 
absolute bar to compensation since, by the 
use of expert medical testimony which will 
expose the malingerer and vindicate those 
claiming severe injury, the purpose of the 
waiting period is fulfilled. Hanson v. 
Benson, 179 F. Supp. 130 (D. Alaska 1959).

Sec. 23.30.155. P aym ent o f com pensation , (a) Compensation 
under this chapter shall be paid periodically, promptly, and directly to 
the person entitled to it, without an award, except where liability to 
pay compensation is controverted by the employer. To controvert a 
claim the employer must file a notice, on a form prescribed by the 
board, stating

(1) thal the right of the employee to compensation is controverted;
(2) the name of the employee;
(3) the name of the employer;
(4) the date of the alleged injury or deat;., and
(5) the type of compensation and all grounds upon which the right 

to compensation is controverted.
(b) The first installm ent of compensation becomes due on the 14th 

day after the employer has knowledge of the injury or death. On this 
date all compensation then due shall be paid. Subsequent compensa­
tion shall be paid in installments, every 14 days, except where the 
board determines tha t payment in installments should be made 
monthly or a t some other period.

(c) The employer shall notify the board and the employee on a form 
prescribed by the board that the payment of compensation has begun 
or has been increased, decreased, suspended, terminated, resumed, cr 
changed in type. An initial report shall be filed with the board and sent 
to the employee within 28 days after the date of issuing the first 
payment of compensation. If a t any time 21 days or more pass and no 
compensation payment is issued, a report notifying the board and the 
employee of the termination or suspension of compensation shall be 
filed with the board and sent to the employee within 28 days after the 
date the last compensation payment was issued. A report shall also be 
filed with the board and sent to the employee within 28 days after the 
date of issuing a payment increasing, decreasing, resuming or 
changing the type of compensation paid. If the employer fail3 to notify 
the boaid and the employee within the 28 days prescribed by this 
subsection for reporting, the employer shall pay a civil penalty of $100 
for the first day plus $10 for each day thereafter tha t the employer 
failed to give notice. Total penalties under this section may not exceed 
$1,000 for a failure to file a required report.
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C o m m i s s i o n e r

SUBJECT
C o m p e n s a t i o n  R e p o r t i n g  P e n a l t y

A l t h o u g h  the p e n a l t y  u n d e r  AS  2 3 . 3 0 . 1 5 5 ( c )  is a u t o m a t i c  an d no 
h e a r i n g  s h o u l d  b e  r e q u i r e d  [W i l s o n  v. E r i c k s o n , 477 P. 2d 998 (Alaska 
1 9 7 0 ) ] ,  the  A d m i n i s t r a t o r  of th e S e c o n d  I n j u r y  F u n d  has  d e c i d e d  to n o t i f y  
i n s u r e r s  a n d  e m p l o y e r s  of the F u n d ' s  p e n a l t y  r e q u e s t .  Th e  e m p l o y­
e r / i n s u r e r  w i l l  be  g i v e n  an o p p o r t u n i t y  to be h ea r d ,  a n d  th en  the B oa rd  
w i l l  c o n s i d e r  the i s s u e  a n d  e n t e r  an order.

T h e  p r o c e d u r e  is as f ol lo ws:

1. T h e  F u n d ' s  A d m i n i s t r a t o r  w i l l  f i l e  w i t h  the  B oa rd a P e t i­
ti o n  (form 07-6111) r e q u e s t i n g  a s s e s s m e n t  of the p ena lt y. 
It w i l l  b e  a c c o m p a n i e d  b y a c o p y  o f  the c o m p e n s a t i o n  r e p o r t  
t h a t  w a s  a l l e c g e d l y  u n t i m e l y  f i l e d  and, if n e c es sa r y,  an 
a f f i d a v i t  s t a t i n g  w h e n  the c o m p e n s a t i o n  r e p o r t  w a s r e c e i v e d  
at  the  B o a r d ' s  o f f i c e  a n d  w h e n  it w a s  p o s t m a r k e d .  The  
A d m i n i s t r a t o r  w i l l  a l s o  ..file a S t a t e m e n t  of  R e a d i n e s s  to 
P r o c e e d  i n d i c a t i n g  he is r e a d y  for t h e  B o a r d  to d e c i d e  the 
is s ue , r e q u e s t i n g  t h a t  tfie B o a r d  r e v i e w  t h e  m a t e r i a l  in its 
file to m a k e  its d e c i s i o n ,  and  s t a t i n g  t h a t  no i n - p e r s o n  
h e a r i n g  is n e c e s s a r y .

2. A  c o p y  of al l of t h e a b o v e  d o c u m e n t s  w i l l  b e sent to the 
• e m p l o y e r  a n d  its i n s u r e r  (as w e l l  as t h e  a d j u s t e r  if
a p p r o p r i a t e ) .

3. U n d e r  the  B o a r d ' s  r e g u l a t i o n s ,  the  e m p l o y e r / i n s u r e r  ha s 20 
d a y s  f r o m  the d a t e  of s e r v i c e  to a n s w e r  the P e t i t i o n  and 
t h e  A d m i n i s t r a t o r  ha s  7 d a y s  to reply. If no i n - p e r s o n  
h e a r i n g  is r e q u e s t e d  d u r i n g  t h i s  ti me, th e B o a r d  w i l l  then 
a c t  o n  the  p e t i t i o n .  8 A A C  4 5 . 0 5 0 ( c ) (2). If a h e a r i n g  is 
r e q u e s t e d ,  o n e  w i l l  be  sch ed ul ed .

4. T h e  B o a r d  w i l l  i s s u e  an o r d e r  r e g a r d i n g  the pe nal ty.  A 
c o p y  w i l l  b e  sent  to the e m p l o y e r  b y  c e r t i f i e d  m a i l  (unless 
an a t t o r n e y  ha s a p p e a r e d  on the e m p l o y e r ' s  behalf) an d a 
c o p y  w i l l  be se n t to the i n s u r e r  (as w e l l  as the ad ju ste r

. if a p p r o p r i a t e )  b y  r e g u l a r  mail.

T h e r e  a r e s om e i m p o r t a n t  p o i n t s  to r e m e m b e r  r e g a r d i n g  the 
p e n a l t y  i s s u e  u n d e r  AS  2 3 . 3 0 . 1 5 5 ( c ) :  T h e y  are:

* 1. T h e  f a c t  t h a t  th e a p p l i c a n t  w a s  t i m e l y  p a i d  . and on ly  the 
r e p o r t  w a s  late m a k e s  no d i f f e r e n c e .  Th e pe n a l t y  un de r 
A S  2 3 . 3 0 . 1 5 5 ( c )  is i n t e n d e d  to e n c o u r a g e  t i m e l y  r e p o r t i n g . 
T i m e l v  p a y m e n t s  are e n c o u r a g e d  b y  t h e p e n a l t i e s  un de r 
A S 23 3 0 . 1 5 5 (e) a n d  (f ).
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T h e  l e g i s l a t u r e  e n a c t e d  A S  2 3 . 3 0 . 1 5 5 ( c )  to o b t a i n  s t a t i s­
t i c a l  i n f o r m a t i o n  for f u t u r e  lav.- c h a n c e s .  T i m e l y  and 
a c c u r a t e  i n f o r m a t i o n  a b o u t  p a y m e n t s  is n e e d e d  if the dat$^j 
is to be v a l i d  a nd  usef ui . V © ?

O v e r s i g h t ,  m i s t a k e  or i n a d v e r t e n t l y  f o r g e t t i n g  to file the 
r e p o r t  d o e s  n o t  m a k e  a d i f f e r e n c e  in a s s e s s i n g  the penalty. 
T h e  p e n a l t y  is m a n d a t o r y  as the l a w  sa y s "the b o a r d  shall 
a s s e s s  . . .  a c i v i l  p e n a l t y " .  T h i s  m a k e s  it d i f f e r e n t  
f r o m  a p e n a l t y  u n d e r  AS 2 3 . 3 0 . 1 5 5 ( e )  w h i c h  m a y  be e x c u s e d  
b y  the E o a r c  or a p e n a l t y  u n d e r  A S  2 3 . 3 0 . 0 7 0 ( f )  w h i c h  shall 
be a s s e s s e d  "if so r e q u i r e d  by the b o a r d . "

A g a i n  the l e g i s l a t u r e  w a n t e d  to a s s u r e  c o m p l i a n c e  and 
w a n t e d  to p e n a l i z e  an e m p l o y e r / i n s u r e r  v;ho c a u s e s  the data 
to  b e  i n a c c u r a t e .  T h e r e f o r e ,  th e e m p l o y e r ' s / i n s u r e r / s  
r e s p o n s e  s h o u l d  b e d i r e c t e d  to e r r o r s  by the a d m i n i s t r a t o r  
in r e a d i n g  the p o s t a g e  d a t e  or c o m p e n s a t i o n  p a y m e n t  da te  or 
i n c o r r e c t l y  c o u n t i n g  the n u m b e r  of d a y s  b e t w e e n  p a y m e n t  and 
m a i l i n g  of the c o m p e n s a t i o n  re po rt.

Th e  d a t e  u s e d  in c o m p u t i n g  th e p e n a l t y  is tre da te  the 
c o m p e n s a t i o n  p a y m e n t  is m a d e  (date in li ne  17a of C o m p e n­
sa t i o n  Report) n e t  t h e  d a t e  c o m p e n s a t i o n  is p a i d  t h r o u g h

T h e r e  a r e  tw o r e a s o n s  fox u s i n g  the  d a t e  p a y m e n t  is m a i l e d  
to the e m p l o y e e  r a t h e r  t h a n  the e n d i n g  d a t e  of the c o m p e n­
sa t i o n  pa ym en t . Fi rs t,  u s i n g  p a y m e n t  d a t e  a v o i d s  a l a t e ^ x  
r e p o r t i n g  ; alty w h e n  y o u  p a y  a p a s t  p e r i o d  of compenv^j? 
satio n.  Ft e x a m p l e ,  an e m p l o y e e  is i n j u r e d  J a n u a r y  1, 
1984 a n d  d i s a b l e d  f r o m  t h a t  d a t e  to J a n u a r y  30 , 1984 .
H o w e v e r ,  du e to e m p l o y e e ' s  la te  r e p o r t i n g ,  p a y m e n t  is not  
■made u n t i l  M a y  1 , 1984 . If th e e n d i n g  p a y m e n t  d a t e  w as
u s e d  (January 30 , 1984) a p e n a l t y  w o u l d  be du e u n d e r
A S  2 3 . 3 0 . 1 5 5 ( c ) .

S e c o n d l y ,  w h e n  a l u m p  s u m  p a y m e n t  is m a d e  for p e r m a n e n t  
p a r t i a l  d i s a b i l i t y  the  r e p o r t  w o u l d  n o t  b e  d^.3 u n t i l  the 
b e n e f i t  ha d b e e n  e x p e n d e d  w h i c h  c o u l d  be m o r e  than a y e a r  
a f t e r  th e p a y m e n t  cate. T h e  l on g d e l a y  in o b t a i n i n g  the 
i n f o r m a t i o n  a b o u t  t h i s  p a y m e n t  w o u l d  e f f e c t  the r e l i a b i l i t y  
a n d  v a l i d i t y  of th e s t a t i s t i c a l  d a t a  b e i n g  c o l l e c t e d  for 
the l e g i s l a t u r e  and g r o u p s  w o r k i n g  to  i m p r o v e  the system.

To  k e e p  e x p e n s e s  to a m i n i m u m ,  w e  s u g g e s t  the e m p l o y­
e r / i n s u r e r  s u b m i t  a l l  i n f o r m a t i o n  a n d  a r g u m e n t s  in w ri ti ng,  
rather, th a n r e q u e s t i n g  a f o r m a l  h e a r i n g ,  so the E o a r a  can 
d e c i d e  th e p e n a l t y  i s s u e  on th e w r i t t e n  r ec ord .

It i s n' t n e c e s s a r y  for an a t t o r n e y  to r e p r e s e n t  the e m p l o y­
er/ i n s u r  r in t h i s  issue. A r g u m e n t s  c a n  be su bmi tt ed  by 
letter. If y o u  h a v e  some i n f o r m a t i o n  r e l a t i n g  to the 
f i l i n g  or m a i l i n g  of the c o m p e n s a t i o n  re po rt , it sho ul d be 
s u b m i t t e d  in an a f f i d a v i t .
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delayed mail, 
carriers say
Workers say hours rule forced 
backlcy in daily mail delivery
by T im  Leslie
Time* Writer

A  n ew  w a g e  a g reem e n t fo r  
so m e U .S. P o sta l S erv ic e  e m ­
p lo y e es  a p p e a rs  to  h a v e  
fru stra te d  w h a t n eith er sn o w ,y 
n or rain, n or h eat, n or gloor 
o f n ight cou ld  p rev en t —  tne 
s w ift  com p letio n  o f A nchor­
a g e  le tte r  c a r r ie r s ’ appointed 
rounds.
V T h e  a g re e m e n t, adojHed 

J an . 19 a s  p a rt o f a  natioi 
p o sta l e m p lo y e e s ’ union con ­
tr a c t, g u a ra n te e s  m ail c a r ­
r ie r s  and  o th er c la sse s  o f 

•w orkers tw ic e  th eir
Iy rate

s.of.10 h o u rs p e r  d a y  o r  56 hours

is

d ouble-tim e hours. T h e  resu lt, 
M o o re  said, w a s  th a t m a il w a s  
go in g  u n d eliv ered  an d  b egan  
p ilin g jip -a t- th e  ‘H lreadjtQ ver- 

&ded A r c t ic  B o u leva rd  
T C arrier A n nex. )

‘T h e r e  w a s  a  sp ell there, 
fro m  ' an. 19 to th e  begin nin g 
o f F e b ru a r y , w h e re  it w a s  ju st 
c h a o s ."  M oore sa id . " I t  didn’t 
a f fe c t  th e w h ole  c ity , but a  lot 
o f  th e  rou tes w e re  b ehin d.”  

M o o re  b la m e d  m o st o M h e  
ab’e m  on m a p a g e m e n t’s 

, fe a r  oroversperw E ng.
" L o c a l  m a n a g e m e n t had a  

lot o f  p rob lem s un derstan ding 
th e  n e w  c o n tra c t,”  M oore 
said . " T h e y  w e r e  so  a fra id  o f 
th at double tim e .”

.•f,, M o o re  sa id  th e  prob lem  
com p o u n d ed  w h en  m an-
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mittee denies involvement in borough investigations
;feftc\v!edge no' on e h as a sk e d  him  
A * a s  a  m e m b e r  o f th e c o m m itte e  
~ t o  sta rt a n y  re v ie w  o f the m at- 
•ter. i

P ou rch ot did note th at u ie  eth ­
ic s  c o m m ittee  req u ires  a  w ritten  
.com plaint, sig n ed  under oath, be- 
.fo r e ^ a . p ro ceed in g  m a y  co m ­
m en ce; “ A  com plain t m a y  be 
in itiated  b y  a n y  p e rso n ,"  a c c o rd ­
in g  to sta te  law .
, Sen . D ick  E liason , D -Sitka, 
th e th ird  S en ate  m e m b e r  o f the

co m m ittee , sa id  no one has con ­
ta c te d  him  to  req u est an e th ics  
c o m m ittee  In vestigation  o f p o ssi­
b le  in volvem en t o f leg is la to rs 
w ith  N orth Slope B orough con ­
tra c to rs .

R e fe rrin g  to p ress  rep o rts  de­
ta ilin g  the fin a n cia l in volvem en t 
o f R ep . A1 A d a m s, D -K otzebue, 
w ith  certa in  N orth  Slope con ­
tra c to rs , E lia so n  said , " I  h a v e  a 
lot o f  resp e ct fo r  A1 A d a m s and 
I 'm  not about to th row  him  to the 
w o lv e s  w ithout a  p ro p er h e a r­
in g .”

T h e  S itka ^ n a t o r  added, “ I ’m 
not in fa v o r  o f  sta rtin g  an yth in g 
on m y  ow n. I 'm  not in fa v o r  o f 
w itch  hunting,”  noting that the 
c o m m itte e  n eed s a  fo rm al c o m ­
plain t b efo re  it ca n  Institute a n y  
actio n .

A d a m s h as b een  found to b e  fi­
n a n cia lly  tied  to a  co m p a n y 
n am ed  in th e audit. U n der te rm s 
o f h is c o n tra c t w ith  th e firm , 
A d a m s ea rn ed  a  b ase  s a la r y  o f 
$60,000 a  y e a r , a lo n g w ith  o th er 
p a y m en ts th at could  h a v e  e x ­
c eed e d  $300,000. A d a m s said  the 

/

con ti a c t  is not a  co n flic t o f inter- < 
e st w ith  his d u ties a s  a  leg is la to r.

A d a m s is th e T fo u s e  F in a n ce  - 
C o m m itte e  c h airm an , and is  re­
sp onsib le fo r  th e  re v ie w  o f p ro­
je c t s  that poten tia lly  could  go  to 
the N orth  Slope B orough.

T h e  b orou gh ’s  fin an cia l d ea l­
in gs a r e  the su b je c t o f  in v estig a ­
tions b y  tw o a g e n c ie s , the F B I  
and  th e sta te  D ep artm en t o f 
L a b o r, fo llow in g an a u d it that 
found se v e r a l c o n tra c ts  in the 
borough w e re  a w a rd ed  question­
a b ly  durin g th e last m onths and

d a y s  o f M a y o r  E u g en e  B ro w er's  
te rm . ;

— rSeveral o f  th e c o n tra c ts  have 
s in ce  been  ca n ce lle d  o r  sus- 
pended b y  his su c ce sso r, to o r g e  
A h m a o g a k . , ;

C om p an ies n am ed  in the audit 
funneled n e a rly  $100,000 to 
B ro w e r  d u rin g his m a yo ra l ten­
u re  in 1981 through 1984. !

T h e  third  H ouse m em b er o f 
th e  co m m itte e , R ep. W alt f u r ­
n a c e , R -A n ch o rag e, could  not be 
rea ch e d  fo r  co m m en t M onday 
night.

Workers say wage policies dekyed-mail
Continued from page A-l
w ould  not w o rk ,”  M oore sak  

W illiam  B a ll, g e n e ra l /m an­
a g e r  o f postal s e r v ic e  operations 
in A n ch o ra g e, sa id  so m e station  
fo re ih e n  m a y  h a v e  in structed  
c a r r ie r s  to lim it th e ir  overtii 
hours, but h e  sa id  th e prom p t d e­
liv e r y  o f  m ail r e c e iv e s  p riority .

“ S u p erv iso rs a r e  in stru cted  
th at u n der no c irc u m sta n c e s  w ill 
th e y  d e la y  th e m a il,”  B a ll said.

M o ore sa id  the postal e m ­
p lo y e e s ’ union req u ested  the dou­
b le-p ay c la u se  in its  recen t co n ­

tr a c t  in a n a t t e m p t  to  re d u ce  the__ 
^ .a m o U n P  o f o v ertim e c a r r ie rs  

w e re  being a sk e d  to w o rk . H e 
said  so m e ro u tes in A n ch o ra g e  
and in o th er c itie s  h a v e  gro w n  
too la r g e  to co m p le te  d urin g an  
8-hour sh ift, req u irin g  c a r r ie r s  to 
w o rk  m a n d a to ry  o v ertim e.

" T h e  union is tr y in g ^ t o ^ g e t  
a w a y — from — m a n d a to ry  o v e r­
tim e ,”  M oore said .

M oore sa id  con cession s in th e 
union’s  n ew  c o n tra c t p ro v id e  
in cen tives fo r  th e p o sta l s e r v ic e  
to h ire  additional e m p lo y e es  to 
h an d le the m a il. H e sa id  th ose 
in cen tiv es in clu d e su sta n tia lly

b ein g  d e­
al postal 

over- 
iblem

^ reduced  p ay  le v e ls  fo r  new^em - 
'p lo y e e s , but h e  added th a n in d e r-  
s ta ffih g  rem ain s a  p rob lem  in 
A n ch o ra g e. J 

A lthough m a il is no| 
liv e re d  on sch ed u le, 1 
s e r v ic e  "em p lo ye es  
crow d in g is an oth er 
w h ich  continues to p la gu e o p e  
tions a t th e A rtie  B ou levard  C a r­
r ie r  A n n ex. M o ore a g r e e d  and 
ad ded  th a t em p lo ye es  a r e  fo rce d  
to le a v e  p a rc e ls  outside in fr e e z ­
ing w e a th e r  durin g th e d a y  be­
c a u s e  th e re  is n o jroo m T o r. them  
in s id e ih e  A r c t ic c a r r ie r  an n ex.

/ 'C o n d itio n s a r e  so  cro w d e d

th at w hen  th e y  unload the trucks, 
so m e tim es th e y  c a n ’t unload 
so m e  o f th e firs t-cless j ^ i l , "  
M o o re  said . “ If it ’s  in t h e f l^ k  of 
the tru ck , th e y  b rin g out the se c ­
ond- , third- and fourth-class 
m a il and th e first c la ss  has to 
w a it  an oth er d a y .”

_  B a ll sa id  abou t 200 o f the c ity ’s 
3 8 T cam ers-w ork-ou t-o f-th e-A rc- 
tic  c a r r ie r  an n ex. H e sa id  60 or  70 
c a r r ie r s  w ill b e  tra n sferred  to a 
n ew  fa c ility  on M innesota Boule­
v a r d  within th ree wwks trd  
ad ded  th at additional c a n 'o r  fa­
c ilit ie s  w ill b e  opening in A p n i . .

R m o a n ’ s  K n r l o r p t  T T r W  n n r # » *  r l r m n
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J a c k i e  M c C l i n t o c k
Al a s k a  W o r k e r s '  C o m p e n s a t i o n  Bo ard  
P. 0. Box 1149 
Ju n eau , AK 99811

RE: C o m p r o m i s e  on P e n a l t y  T's ue s
Our Fi le  No.: A S 0 4 8

Dear Jac ki e:

R e ne e M u r r a y  sent me a package- m a t e r i a l s  w h i c h  i n c lu de d 
y o u r  let ter  to her  of J a n u a r y  the 4th a n d  her re sp o n s e .  Also 
i n c l u d e d  wa s a d o c u m e n t  w h i c h  is R e n e e ' s  p r o p o s e d  c o m p r o m i s e  on 
the p e n a l t y  issue. For wh a t it's wo rt h,  I w o u l d  like >.0 make a 
few c om me nt s.

First, I k n o w  f r o m  our p r e v i o u s  c o n v e r s a t i o n s  that you ha v e  
f o c u s e d  h e a v i l y  u p o n  the fact  that p r i o r  to 1981, the c a r r i e r s  
f a i l e d  to f i l e  the  r e q u i r e d  r e p o r t s  a n d you  ha ve  a t t r i b u t e d  
this fact to the e x i s t e n c e  of a r e l a t i v e l y  low p e n a l t y .  I 
t h in k that y o u r  a s s u m p t i o n  as to the r e a s o n  for the lack of 
re p o r t s  is i n a c c u r a t e .  Even if t h e r e  had b e e n  a $ 1 , 0 0 0 . 0 0  
p e n a l t y  or a $ 5 , 0 0 0 . 0 0  p e n a l t y  I d o u b t  the c a r r i e r s  w o u l d  have 
f i l e d  r e p o r t s  in t hos e days, s i m p l y  b e c a u s e  no one a t t e m p t e d  to 
e n f o r c e  the p e n a l t i e s .

In our p r i o r  c o n v e r s a t i o n s  c o n c e r n i n g  this s ub je c t ,  you 
c o n v i n c e d  me that  youi: o f f i c e  do e s h a v e  a l e g i t i m a t e  n e e d  for 
s o m e  of the s t a t i s t i c s  that ar e c o m p i l e d .  You a l s o  c o n v i n c e d  
me that t h e r e ' s  a ne ed  to e n s u r e  that the s t a t i s t i c s  are 
a c c u r a t e ,  w h i c h  m e a n s  that r e p o r t s  n e e d  to be f i l e d  on time. 
However, no da t a b a s e  is 100% a c c u r a t e  a n d  in the ca s e of the 
s t a t i s t i c s  w h i c h  y o u  are g a t h e r i n g ,  t he re  wi l l a l w a y s  be 
i n a c c u r a c i e s  w h i c h  re s u l t  f r o m  v a r i o u s  m i s t a k e s  in re po rti ng , 
e v e n  if t h e r e  wa s  a $ 1 0 0 , 0 0 0 . 0 0  p e n a l t y  for each error. 
O b v i o u s l y ,  so m e so r t of b a l a n c e  m u s t  be s t r u c k  b e t w e e n  the 
c o m p e t i n g  n e e d s  of an a c c u r a t e  d a t a  b a s e  an d  a p e n a l t y  s y s t e m  
w h i c h  is f i n a n c i a l l y  t o l e r a b l e  to the i n s u r a n c e  in du str y.  It 
is the v a l u e  w h i c h  one p l a c e s  up o n e a c h  of th ese  c o m p e t i n g  
n e e ds  that d e t e r m i n e s  the s i z e  of the pe n al ty .
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J a c k i e  M c C l i n t o c k  
Our F i l e  No.: A S 0 4 8 . 1 9 1 C  
F e b r u a r y  5, 1985 
Pa g e T wo

A f t e r  c o n s i d e r i n g  this m a t t e r  for so me  ti me  and after 
h a v i n g  s p o k e n  to b o t h  you a n d  Ren ee , it is m y  f e e l i n g  that the 
c u r r e n t  s y s t e m  w o u l d  p r o b a b l y  lose o n l y  a s m a l l  m a r g i n  of 
a c c u r a c y  in its d a t a  base t h r o u g h  th e c o m p r o m i s e  s ug g e s t e d  by 
R e n e e  Mu r r a y .  I h a v e  sp o k e n  w i t h  l i t e r a l l y  d o z e n s  of a d j u s t e r s  
a b o u t  the e f f o r t s  w h i c h  they g o  t h r o u g h  in a t t e m p t i n g  to c o m p l y  
w i t h  the r e p o r t  f i l i n g  s y s t e m  and I' m  a b s o l u t e l y  convx.iced that 
the i n d u s t r y  as a w h o l e  is a c t i n g  in g o o d  f a i th  to c o m p l y  w i t h  
the r e p o r t i n g  re qu i r e m e n t s .  W h i l e  so me  e r r o r s  a r e  be ing  ma de  
an d w i l l  c o n t i n u e  to be made, I b e l i e v e  that the p rop os al 
s u g g e s t e d  b y R c r e e  w o u l d  not r es u l t  in s i g n i f i c a n t  de cr e as e in 
the c o n s c i e n t i o u s  e f f o r t s  of a d j u s t e r s  an d thus, w o u l d  not 
s e r i o u s l y  i m p a i r  the a c c u r a c y  of the d a t a  w h i c h  you mai ntain.

Th an k y o u  for yo u r c o n s i d e r a t i o n  of my c o m m e n t s .

V e r y  t r u l y

F A U L K N E R ,  B A N F I E L D  
D O O G A N  & HOLMES'

/  .

R a n a a l i  j Jeddle

RJW/ar

bcc: R e n e e  M u r r a y
/



S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d
An Affiliate of T h e  H o m e  G 'C u p . Ir.c.

741 S e sa m e  S tre e t # Suite 1 A • A n ch o rag e . A laska 9 9 5 0 3  

Phone. ( 9 0 7 ) ' , m X » «  561-1725

January 25, 1985

Re: Employee,-
Employer:

State of Alaska - Department of Labor 
1111 Wejt 8th, Rm 305 
Box 1149
Juneau, AK 99802 
Attn: Elaine VanderSande

David Ford 
State of Alaska

Date of Injury: 3-10-83
Claim Number: 647
AWCB Number: 304511

Dear Ms. VanderSande:

In regards to your letter of 1-15-85 addressed to Renee Murray, I wish to 
comment on your third paragraph.

Prior to compensation payments going out, there are three calls made - one to 
the physician, one to the claimant, and one to the employer. Most of the time 
the claimant is the hardest to reach.

In Mr. Ford's case, he was not at home at the time. According to the doctor's 
office, no release to work was given (to this date we have not received one), 
and per £he department/office he works for, he had not returned to work per 
the leave slips they had, which are never current.

It seems all the state departments and the various offices do not have a 
guideline they follow regarding reporting requirements. Very rarely does a 
state department ever report a return to work. More than 50% of the time the 
different departments, if they do not have the current leave slips, can not 
tell if tliat person returned to work or not, unless the person happens to work 
in the same room or is within sight of the person you are questioning on the 
claimant's work status.

It is my understanding that no State of Alaska employee is allowed to return 
to work without a slip from his/her treating physician, so this should be the 
most reliable source and most of the time it is.

In addition most of the State employees are on salary continuation so the only 
department which is really interested is te payroll department so that they 
can keep their internal records straight, and they can do that long after the 
fact.
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Elaine VanderSande
January 25, 1985
Page 2

When you stated that the errployer, particularly the State of Alaska, should be 
educated to report the return to work, I totally agree. There are alot of 
areas that each department and all offices should be educated on regarding 
workers' compensation for an injured employee. Hop .-fully one day this will 
occur, but you are not talking about a "Mom and Pop" type of operation. Ycu 
are speaking of a very large governmental operation and I don't think you can 
educate that many individuals. It is most certainly unfair to penalize the 
adjusters in this type of a situation.

Very truly yours,

SOOTT WETZEL SERVICES, INC.

Marion C. Berry 
Claims Examiner

MCB/cs
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M E PA ItTM EN T O F  I.AIIOK

January 15, 1985
DIVISION OF WORKERS' COMPENSATION

%
BILL SHEFFIELD,  GOVERNOR

1111 W EST 8th . Rm 3 0 5  
BO X  1149
JUNEAU . ALASKA  9 9 8 0 2  
PHONE : 1907) 4 65 -2790

Ms. Renee Murray 

Vice-President

Scott Wetzel Services Incorporated 

741 Sesame Street, Suite 1A 

Anchorage, AK 99503

Dear Ms. Murray:

Re: David Ford vs. State of Alaska

D/A 3-10-83 Case No. 304511

Although I thought I had carefully reviewed all cases on which Second 

Injr.y Fund petitions for late reporting v/ere prepared, in this instance 

I believe you are correct, and a penalty should not be pursued.

Using the June 2, 1983 corrected payment date, your June 15, 1983 report 

would have been timely. I believe the date benefits v/ere terminated may 

be subject to question concerning v/hether the correct date or the actual

date should be used. The statute was changed July 1, 1984 in an attempt

to clarify the date to be used in assessing penalties, and clarification

of the earlier version does not appear critical now.

A similar question may arise, however, under the law change when a claim 

is paid beyond the return-to-work date. The 28 days allowed to file the 

report should reduce the frequency, although my understanding of the 

intent of the new provision is that the last correct payment date will 

be the. one enforced. The reasoning is that the adjuster has an 

obligation to follow the claim carefully enough to know what is happen­

ing and report accurately. Particularly when the former employer is the 

same one where the worker returns to work, the employer should be 

educated to report the return to work or have to pay the late reporting 

penalty himself, passed on by the insurer.

That will be a question to resolve if and when the circumstances arises. 

Very truly yours,

Elaine VanderSande 

Workers' Compensation Officer 

Second Injury Fund

0 7 G 6 L H r\s-

y v -



S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d
An AiMiaie ol Tne w o'neG 'oup Inc 

741 S e s a m e  S tre e t  • S u ite  1 A .  A n c h o ra g e . A laska 9 9 5 0 3  

P hone: (907) 561-1 7 2 5

January 9, 198S

Elaine VanderSande 
Workers Compensation Officer 
Second Iniury Fund 
Box 1149 '
Juneau, Alaska 99802

RE: David Ford vs. State of Alaska
D/A: 3/10/85 Case No. 504511

Dear Ms. VanderSande:

This will acknowledge receipt of your letter of December 28, 1984 
notifying us of your decision that we owe a $750.00 penalty and your 
filing of the notice of Statement of Readiness to Proceed hearing.

We don't owe this penalty. Marion Berry attempted to explain it, but 
it is a complicated situation, so I am going to try again. .

First of axl, I will tell you the facts and then explain our error which 
created this whole scenario.

_ The fac^p is that we paid Mr. Ford TTD benefits from 3/14/83 through 
6/2/83.' ‘'The last payment was mede on 6/2/83. (Copies of the last 3 checks 
issued are attached.)

After making the final payment on 6/2/S3, we filed a Termination Reoort 
on 6/15/83. When that report was completed, WE MADE AN ERROR AND INCORRECTLY 
INDICATED THAT THE FINAL PAYMENT HAD BEEN MADE ON 5/6/83 RATHER THAN 6/2/83.

I frankly have no idea why our clerical personnel' picked up the incorrect 
date, but the fact is she did and we, therefore, filed a corrected report on 
6/50/S3 indicating the error and showing the final payment made on 6/2/83.

This final check was, in fact, returned to us by the claimant inasmuch as he 
had returned to work at an earlier date. We had an overpayment from 5/9/S3 
through 5/19/83, hut for the purposes of the Compensation Report and the 
alleged penalty, tne fact remains the we did issue the final check on 6/2/S3 
and we did file the Termination Report within the 14 day period following the 
final payment.



David Ford vs. State of Alaska 
D/A: 3/10/S3 Case No. 504511
Page 2

If we were to accept your reasoning, every time we overpay someone we would 
owe a late reporting penalty because we continued payment beyond their return 
to work date - for whatever reason. In this case, we relied on the doctor's 
report, which indicated he was not released for work. However, as you know, 
he returned to work without a doctor's release, and for this you want us to 
pay a $750.00 penalty. Can you possibly believe this is justified?

If so, we request a formal hearing in Anchorage before the full Board.

You will note from the attached copies that we had to file SIX Compensation 
Reports, and it still isn't good enough for you. No wonder we are up in arms.

Very truly yours,

Renee Murray 
Vice-President

RM/jlh
Enclosures

c c : NCCA Committee 
cc: Rep. Virginia Collins
cc: Randy Neddie, Esq.
cc: SWS-Bremerton
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BILL SHEFFIELD, GOVERNOR

D E P A R T M E N T  OF LA IIO R 1111 W EST Sth. Rm  3 0 5  
BO X  1149
JUNEAU . ALASKA  9 9 8 0 2  
PHONE : (9071 4 6 5 -2 7 9 0Dl VISION OF W ORKERS' COMPENSA TION

December 28, 1984

Ms. Marion C. Berry 
Scott Wetzel Services 
741 Sesame Street, Suite l-A 
Anchorage, AK 99503

Dear Ms. Berry:

Re: David P. Ford vs. State of Alaska
D/A 3-10-83 Case No. 504511 
Insurer Claim No. 647

You responded on June 2S, 1983 to J. Paul House’s June 23, 1983 notice of 
late report penalty and explained that the adjuster was not notified of 
David Ford's return to work several weeks’ before it was anticipated.

AS 23.30.155(c) does not provide an option to waive penalty, and the Fund 
cannot excuse notice not timely filed even though the period of disability 
changed after receipt of additional information. If the employer did not 
notify the adjuster of the return to work, you should discuss this failure 
with the employer as the employer/insurer/adjuster are jointly responsible 
for prompt filing.

Very truly yours,

Elaine VanderSande 
Workers' Compensation Officer 
Second Injury Fund



S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d
An A ffiliate o l T ne H o n e  G roup . Inc 

741 S e sa m e  S tre e t • S u ite  1 A .  A n ch o rag e . A laska 99503 

P hone: (907) m X H X X  561-1725

January 24, 1985

Governor Bill Sheffield 
State of Alaska 
Pouch A
Juneau, AK 99811

Dear Governor:

Enclosed herewith is a packet of information concerning heavy penalties being 
assessed against the workers' compensation claims industry by the Division of 
Workers' Compensation.

Director McClintock flatly refuses to address this problem and in fact alleges 
that a problem does not exist and further alleges that I am the sole 
individual even concerned with this intolerable situation.

The enclosed correspondence from many insurance carriers, adjusters, and 
attorneys will prove her assessment to be incorrect.

Briefly, Alaska Statute AS 23.30.15 (c) assesses penalties which are payable 
to the State of Alaska - Second Injury Fund for failure to file certain 
reports with the Division of Workers' Compensation within a 28 day time period 
required by this statute. There is no forgiveness clause for oversight due to 
human error. The attached letter dated 1-4-85 from Director McClintock 
indicates that the insurance industry is filing timely reports 97% to 99% of 
the time, but for the margin of error of 1% to 3%, private industry has paid
in excess of $190,000.00 in penalties into the coffers of the State of Alaska
- Second Injury Fund.

I realize you are much too busy with many serious matters to give this great 
concern, but if you could just take the time to read my attached letter of
1-22-85 to Ms. McClintock, you will see that I have proposed a reasonable
compromise which will give her department the information they require, will 
assess us a reasonable penalty and provide us an opportunity to correct our 
oversight before we are subject to a penalty of up to $1,000.00 for each 
report we fail to file.

There is alot of information and correspondence relative to these penalties 
attached to this letter and if a member of your staff could review these 
documents, I think it would be self evident that we really have a serious 
problem.



#

Governor Bill Sheffield 2 January 24, 1905

The Workers' Compensation Division has become a huge bureaucracy under Ms. 
McClintock's supervision and the relationship between her division and the 
insurance industry is at an all time low. The fact that she is unwilling to 
even consider a reasonable compromise .is an indication of her attitude toward 
this industry.

Many people are afraid to voice their opinions to Ms. McClintock because of 
her obvious power. Because I do, she is of the opinion that it is a personal 
vendetta. It is not, but as a senior member of the workers' compensation 
claims community in Alaska, having practiced in this industry in Alaska for 30 
years, I frequently act as a spokespersor for my constituents. I do believe 
she has abused her power and has shown a total lack of concern for the 
industry she polices so diligently.

All of us in the claims business would really like to get back to the business 
of handling claims and assisting the injured workers to return to viable 
enplcyment and try to reduce the overall cost to society as a whole, but we 
are becoming lost in a maze of bureaucratic forms, regulations, and peralties 
and we need help.

Thank you so much for your concern.

Sincerely,

SCOTT WETZEL SERVICES, INC.

Renee Murray 
Vice President

RM/cs



S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d
An A ltitia te  o l T he H o m e  G roup , Inc.

741 Sesam e Street •> Suite 1A • Anchorage, Alaska 99503 

Phone: (907;o;<XXXX1561-1725

January 22, 1985

Jacquelyn McClintock, Director 
Alaska Workers1 Compensation Division 
State of Alaska 
P.O. Box 1149 
Juneau, AK 99802

Re: AS 23.30.155 (c) - Penalties Payable to the State of Alaska-Second Injury
Fund

Dear Jackie:

Thank you for your letter of January 4, 1985 and your points are well taken. 
Please accept ny rebuttal argument.

In paragraph 3 of your first page you pose a question as to hew the Board 
would knew the answers (or even the questions to ask) if the carriers did not 
file the Compensation Reports as required by AS 23.30.155.

That statement assumes that the industry would purposely not file the 
Compensation Reports as required by law and that is just simply untrue and 
preposterous.

As you knew, we are required to file a minimum of two reports; an initial 
report and a termination report and not infrequently, we file six or more 
reports during the life of a claim. We might, and sometimes do, overlook the 
filing of one report, but when a subsequent report has to be filed, the error 
of course shows up and we file the missing report at that time, which subjects 
us to a penalty, but there is no way the filing of the report can be avoided 
even if we tried and we would certainly have no reason to try because the 
failure to file any report subjects us to penalty.

Assume, for the sake of argument that we filed an initial report and there 
were no other interim reports required and we closed the file, failing to file 
the termination report. As your system is now set up, if you did not receive 
a termination report, you would eventually send us a request for an 
anniversary report on the assumption that having received no termination 
report, the file was still open. When we received your request for an 
anniversary report, we would pull the closed file and would see that we had 
overlooked filing the termination report and the report would be filed. (We 
just recently had such a case.) As you can see, the system is fool proof and 
if you could not catch our error in the beginning, you definitely could at the 
end.



January 22, 1985
Page 2

In a reverse scenario, assume we failed to file the initial report. When the 
benefits were terminated and we filed the final report we would again catch 
our error and make the necessary initial filing.

In most instances, we have to make several filings on each claim and with each 
filing it is impossible not to correct any previous errors. A subsequent 
report can not be filed until the prior report has been corrected, as you 
knew.

So it is obvious that we would not and could not purposely fail to file a 
report. The error would always be caught and would always subject us to a 
penalty of $100.00 to $1,000.00. Why would anyone prefer paying a penalty to 
the filing of a report?

Your letter indicates that 97% to 99% of all insurance carriers and adjusters 
filed timely reports in 1984. That means the industry is doing a superior 
job, but there was still that 1% to 3% of margin of human error that amounted 
to approximately $190,000.00 in collected penalties being paid by private 
industry into the coffers of the State of Alaska - Second Injury Fund.

Short of creating a perfect human being that is 100% totally error free, I 
knew of no way to cover that 1% to 3% margin and stop the heavy penalties, but 
short of that, our only alternative is to pay in excess of $100,000.00 
yearly in penalties.

Jackie, that just isn't justice. My proposed compromise "gives you your cake 
and lets you eat it to". Under my proposal, when we make an error and miss a
filing of a report we will ewe a $100.00 penalty, regardless of whether we
catch the error and make the necessary correction, or your division catches 
the error and notifies us.

Once the division has notice of the oversight and notifies the carrier or 
adjuster, we then would have 21 days to file the report before any additional 
penalty (over and above the $100.00 mandatory penalty) is due. From the 21st 
day on, additional penalties shall accrue at the rate of $10.00 per day up 
until a report is filed, to the present maximum of $1,000.00.

Obviously, Jackie, there is nothing in my proposed compromise which would 
cause the carriers or adjusters to fail to file the Compensation Report 
because we are still subject to the same penalties. It simply gives us one 
chance (after paying a $100.00 penalty) to correct our oversight and avoid 
further penalty. If a carrier or adjuster fails to file a report after it has 
been called to their attention, then they certainly deserve the $1,000.00 
penalty and my compromise law would allow for that.

I am asking you again to reconsider your stand on this issue.

I would very much like to see the industry and the Workers' Compensation 
Division start working together in a spirit of cooperation for the benefit of 
injured workers as it used to do, as opposed to the "us against them" current 
mentality. I feel that your support of this compromise would go along ways 
toward accomplishing that end.
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For the benefit of the individuals to whom I am addressing a copy of this 
letter, I would like to make it clearly understood that the filing of, or the 
failure to file the Compensation Report has no bearing on the benefits paid to 
the injured worker. In fact it is payment to the injured worker that triggers 
the filing of the report. If for whatever reason, we fail to file the report, 
the injured worker's benefits continue and any penalty assessed by your 
division is paid to the State of Alaska - Second Injury Fund - and not to the 
injured worker.

Thank you for your consideration.

Sincerely,

SCOTT WETZEL SERVICES, INC.

Renee Murray 
Vice President

RM/cs

cc: Governor Bill Sheffield

Jim Robison - Commissioner of Labor

Jack Thompson, President 
Workers' Compensation Committee of Alaska 
2216 Post Road 
Anchorage, AK 99501

Representative Virginia Collins 
Alaska State Legislature 
Pouch 5
Juneau, AK 99811 

Joe Butler, Member
Workers' Compensation Labor/Management Ad Hoc Committee 
900 West Northern Lights, #200 
Anchorage, AK 99503

Kevin Dougherty, Member
Workers' Compensation Labor/Management Committee of Alaska 
2501 Commercial Drive 
Anchorage, AK 99504

Marilyn Murphy - Workers' Compensation Claims Manager 
Alaska National Insurance 
P.O. Box 3440 
Anchorage, AK 99510
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cc: Continued

Kathy Smith
Workers' Compensation Supervisor 
Industrial Indemnity Insurance 
P.O. Box 307 
Anchorage, AK 99510

Virginia Parker
Workers' Compensation Claims Supervisor 
Crawford Adjusters 
3300 Arctic Blvd.
Anchorage, AK 99503

Dick Stone
Northern Insurance Adjusters 
2609 Arctic Blvd.
Anchorage, AK 99503

Alaska Adjusters Association, Anchorage, AK

Randall J. Weddle, Esq.
Faulkner, Banfield, Doogan & Holmes 
Denali Tcwers North 
Anchorage, AK 99503

Harry Sjoberg, Risk Manager - Municipality of Anchorage



Alaska Timber Insurance Exchange
O' 111 Stedman St., Suite 201 

Ketchikar., Alaska 99901 
(907) 225-9451

J a n u a r y  15, 1984

Mr. M i k e  T h o m a s
R o b e r t s o n ,  Mo na gl e , E a s t a u g h  & Brad ley  
P.O. B o x  679 
A n c h o r a g e ,  A l a s k a  9 9 5 10

Dear Mike:

T h a n k s  for m a i l i n g  a c o p y  of p r e - f i l e d  H o u s e  Bill 
N u m b e r  6 b y  R e p r e s e n t a t i v e  V i r g i n i a  C oll ins . The  Al a s k a  
T i m b e r  I n s u r a n c e  E x c h a n g e  s u p p o r t s  this l e g i s l a t i o n .  It 
w o u l d  p e r m i t  the B o a r d  to d i s a l l o w  u n r e a s o n a b l e  penalties.

D o n a r a  a . u e n  
P r e s i d e n t
A L A S K A  T I M B E R  M A N A G E M E N T  C O R P O R A T I O N

DAB/mj h
cc: G e o r g e  Kr usz

R e p r e s e n t a t i v e  V i r g i n i a  Coll ins  
G e o r g e  E r i c k s o n



BILL SHEFFIELD, GOVERNOR

D E P A R T M E N T  OF LAIiOIl
DIV ISIO N  OF W ORKERS' COMPENSATION

1111 WEST 8th . Rm  3 0 5  
B O X  1149
JUNEAU . ALASKA  9 9 8 0 2  
PH< '■ (9071 4 65 -2 7 90

Ms. Renee Murray 

Vice-President

Scott Wetzel Services Incorporated

741 Sesame Street, Suite 1A

Anchorage, AK 99503

/
f

Dear Ms. Murray:

Re: David Ford vs. State of Alaska

D/A 3-10-83 Case No. 304511

Although I thought I had carefully reviewed all cases on which Second 

Injury Fund petitions for late reporting were prepared, in this instance 

I believe you are correct, and a penalty should not be pursued.

Using the dune 2, 1983 corrected payment date, your June 15, 1983 report 

would have been timely. I believe the date benefits were terminated may 

be subject to question concerning whether the correct date or the actual

date should be used. The statute was changed July 1, 1984 in an attempt

to clarify the date to be used in assessing penalties, and clarification

of the earlier version does not appear critical now.

A similar question may arise, however, under the law change when a claim 

is paid beyond the return-to-work date. The 28 days allowed to file the 

report should reduce the frequency, although my understanding of the 

intent of the new provision is that the last correct payment date will 

be the one enforced. The reasoning is that the adjuster has an 

obligation to follow the claim carefully enough to know what is happen­

ing and report accurately. Particularly when the former employer is the 

same one where the worker returns to work, the employer should be 

educated to report the return to work or have to pay the late reporting 

penalty himself, passed on by the insurer.

That will be a question to resolve if and when the circumstances arisen. 

Very truly yours,

Elaine VanderSande 

Workers1 Compensation Officer 

Second Injury Fund



cc: W.C.C.A

Jack Thompson, President 

2216 Post Road 

Anchorage, AK 99501

Rep. Virginia Collins./ 

Pouch V

Juneau, AK 99811

Randall J. Weddle, Esq. 

2550 Denali, Suite 700 

Anchorage, AK 99503
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S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d
An Alliiiaie o l The Home G'Oup Inc 

741 Sesam e Street • Suite 1A • Anchorage. Alaska 99503 

Phone: (907)561-1725

January 9, 1985

Elaine VanderSande 
Workers Compensation Officer 
Second Injury Fund 
Box 1149
Juneau, Alaska 99802

RE: David Ford vs. State of Alaska
D/A: 3/10/83 Case No. 304511

Dear Ms. VanderSande:

This will acknowledge receipt of your letter of December 28, 1984 
notifying us of your decision that we owe a $750.00 penalty and your 
filing of the notice of Statement of Readiness to Proceed hearing.

We don't owe this penalty. Marion Berry attempted to explain it, but 
it is a complicated situation, so I am going to try again.

First of all, I will tell you the facts and then explain our error which 
created this whole scenario.

The fact is that we paid Mr. Ford TTD benefits from 3/14/85 through 
6/2/83. The last payment was made on 6/2/83. (Copies of the last 3 checks 
issued are attached.)

After making the final payment on 6/2/83, we filed a Termination Report 
on 6/15/83. When that report was completed, WE MADE AN ERROR AND INCORRECTLY 
INDICATED THAT H E  FINAL PAYMENT HAD BEEN MADE ON 5/6/83 RATHER THAN 6/2/83.

I frankly have no idea why our clerical personnel' picked up the incorrect 
date, but the fact is she did and we, therefore, filed a corrected report on 
6/30/83 indicating the error and showing the final payment made on 6/2/83.

This final check was, in fact, returned to us by the claimant inasmuch as he 
had returned to work at an earlier date. We had an overpayment from 5/9/83 
through 5/19/83, but for the purposes of the Compensation Report and the 
alleged penalty, the fact remains that we did issue the final check on 6/2/83 
and we did file the Termination Report within the 14 day period following the 
final payment.



$  ©

David Ford vs. State of Alaska 
D/A: 5/10/S3 Case No. 304511
Page 2

If we were to accept your reasoning, every time we overpay someone we would 
owe a late reporting penalty because we continued payment beyond their return 
to work date - for whatever reason. In this case, we relied on the doctor's 
report, which indicated he was not released for work. However, as you know, 
he returned to work without a doctor's release, and for this you want us to 
pay a $750.00 penalty. Can you possibly believe this is justified?

If so, we request a formal hearing in Anchorage before the full Board.

You will note from the attached copies that we had to file SIX Compensation 
Reports, and it still isn't good enough for you. No wonder we are up in arrs.

Very truly yours,

Renee Murray 
Vice-President

RM/jlh
Enclosures

c c : WCCA Committee 
cc: Rep. Virginia Collins
cc: Randy Weddle, Esq.
cc: SWS-Bremerton
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BILL SHEFFIELD, GOVERNOR

D E P A R T M E N T  O F LAfilOIt 1111 WEST 8th . Rm  305  
BO X  1149
JUNEAU . ALASKA 9 9 3 0 2  
PHONE: 1907) 465 -2790DIVISION OF W ORKERS1 COMPENSATION

December 28, 198-r

Ms. Marion C. Berry 
Scott Wetzel Services 
741 Sesame Street, Suite 1-A 
Anchorage, AK 99503

Dear Ms. Berry:

Re: David P. Ford vs. State of Alaska
D/A 3-10-83 Case No. 304511 
Insurer Claim No. 647

You responded on June 28, 1983 to J. Paul House's June 23, 1983 notice of 
late report penalty and explained that the adjuster was not notified of 
David Ford's return to work several weeks before it was anticipated.

AS 23.30.155(c) does not provide an option to waive penalty, and the Fund 
cannot excuse notice not timely filed even though the period of disability 
changed after receipt of additional information. If the employer did not 
notify the adjuster of the return to work, you should discuss this failure 
with the employer as the employer/insurer/adjuster are jointly responsible 
for prompt filing.

Very truly yours,

Elaine VanderSande 
Workers' Compensation Officer 
Second Injury Fund



9
COrf CERVE3 GvJ

A l a s k a  W o r k e r s ’ C o m p e n s a t i o n  B o a r d  ------------------T*m / J  -  j
P . O .  B o x  1 1 4 9  P E T ^ i g n u ^  ----------------
J u n e a u ,  A l a s k a  9 9 8 1 1

{ N o t  t o  be  used b y  in ju red  em p lo y e e )

A W C B  Cose N um be r

30H5II
1. Em p lo y e e ' s  N am e  (L a s t ,  F i r s t ,  M idd le  In i t ia l )

f o r ~ d  I P

2 .  In su r e r  C la im  N o .

GW7
3 .  D a to  o l  I n j u r y

■3 / ID /-33
4. Add ress 5. S o c ia l  S e cu r i t y  N u m h c

- s o  - 0̂ 04
C i t y  S ta to  Z ip  C od o  T e le p h on o 6 .  O.sto o f  B i r t h  .

5 / 6
7. E m p lo y e r

‘S fa fe.o i Ah^kn CHSS)
8 . In su r e r
6 e l £ X o s o r e d /Seott t o e - t e e l  b e * \ j \ c &

9 . Add ress

Wo G a v M L S u i f e  A . 0 1
10 . A dd re ss  .  .

" 7  V /  S e ^ s o L t r t e -  f s t .  S o i l e  I - A
C i ty  1 S t a t e  Z ip  C o d e  T e le p h o n e

Anchorage.)
C ity  S t a t o  Z ip  C o d o  T e le p h o n o

A ' n c K o r & c u S ,  , A t a ’S K f l  ^ 5 0 3

■ ••• • •  ■. • •
U  J O IN  A D D I T I O N A L  E M P L O Y E R  A N D / O R  I N S U R E R :  (A T T A C H  P R O O F  O F  S E R V I C E  O N  E M P L O Y E R  A N D / O R  I N S U R E R )

•* • . ’ •  ' ' *
1 1 .  N am e  o t  E m p l o y o r  to  ho J o in ed 12 . I n s u r e r

13 . A dd re ss 14 .  Add re ss
)

C i ty  S to te Z ip  C ode C i ty S t a t e Z ip  C ode

1 5 .  Ca te s  I n ju r o d  E m p lo y e e  W o r k e d  ( o r  E m p l o y e r  to  be J o in e d 1 6 .  Da te s  o f  C ove rage  (U s e  when  jo in in g  o n l y  insurer )

17 . D a te  o f  A l leged I r j u r y 1 8 .  N a tu re  o f  A l leged  I n ju r y

I f  m o r e  th an  one  e m p lo y e r  a n d / o r  insu re r  t o  be j o in od ,  a t tach  a d d i t i o n a l  page and p r o v id e  a b ovo  i n f o rm a t i o n  f o r  each e m p l o y e r  a n d / o r  insurer .

□ P E T I T IO N  T O  T E R M IN A T E  B E N E F I T S  (C H E C K  T Y P E  T O  B E  T E R M IN A T E D ) : • - . . :  ' ■ ••
•• -  • J &  ■ ■■■■

T e m p o r a r y  T o t a l  D isab i l i ty  
0  O th e r :

□  T e m p o r a r y  Pa r t ia l  D i s ab i l i ty  CH P e rm an en t  Pa r t ia l  D i s ab i l i t y  C  P e rm an e n t  T o t a l  D isab i'  >y (_) Modir .a l Bene f i t s

2 0 .  Rea son  f o r  t e rm in a t io n :

2 1 .  I f  y o u  a re  seek ing te rm in a t ion  o f  t em p o ra r y  c om p en s a t io n  and al lege th e  d isab i l i ty  is p e rm an en t ,  r e p o r t  t o ta l  c om p en s a t io n  pa id :
T  ype F r o m T h ro u g h Weeks and  Days Ra te A m o u n t

S S

. . _ S S

S S

S S
2 2 .  D a te  W hen  D is ab i l i t y  Became Pe rm anen t

O T H E R  ( S T A T E  IN  O E T A I L  B E L O W :  A T T A C H  A D D I T I O N A L  P A G E  I F  N E C E S S A R Y ) : . .vf.~ -v-.- . •

"R e-Q oe^T t V d e r l2k.4e~ \r-C.'porfl'nq ‘p o n ad + M  o f  ^  " 1 5 0 . 0 0  r o p r -V

A ^  3 / 3 . S O .  i Z & C C s
 ̂ O  ?  . J  . I

O TlA fT C-Orr\'TM2.r\<3r5t4Lr^O Y~e.C3r>r'f' 4 -e c rr i\ fin -(- lQ n

'p s u r r i e n t  o f

V \ , >

. .  c o V m 'c Jo  3 /7  dau<=; Ifirir.

I h e  f> e c -o c N fl X c \ v v i r u f o r s c L  r £ ^ v j e s t s  3

v

-  aplerr<MT>>?54(Dr\
V

. _ O p o n  «*WnR- tY v fo rc n ia X & rs ir s c a ^ e  G l e . .

C O M P L E T E  A N D  A T T A C H  A M E D IC A L  S U M M A R Y  ( F o r m  0 7 - 6 1 0 3 1 .  
A T T A C H  P R O O F  O F  S E R V IC E
2 3 ^ a m «  o r i n d iw d u a l  S u bm i t t in g  this F o rm  ( P r i n t  o r  T y po ) 2 4 .  S igna tu re  /

r  ' . s f . r - i . t t  - J *  .
2 5 .  D a te

2 6 .  Address C i ty  S ta to

b e c - o O c L  i V \ \ o r ( |  ' P . O . * 7 3 < # '  1 1 4 9  O o Y \ & a i )  A / a < ; k a  ‘ W Q f i T *
Z ip  C ode

2 7 .  A t t o r n e y ' s  N ame  and  r m s  Nome  ( I f  R ep resen ted )  | - Q 7 > , , a h o n ,

2 0 .  A t to rney **  Add ress  C i ty  —  “ --------------- i V e ’ d-----------



ALASKA DEPA RTM EN T O F LABOR 
A la sk a  W o rk ers ' C o m p e n s a t io n  B oard  
P.O. Box 1149 
J u n e a u ,  A la sk a  99302

t o

S T A f g M ^ y f f o 'P ,A C 3 ± 2 X -

B EFO R E YOU CO M PLETE AND SUBM IT TH IS FORM, READ CAREFULLY.

1. Use only to request the scheduling of a pre-hearing or hearing after employee has filled an "Application for Adjustment
of C laim " (Form 07-6106) or employer/insurer has filed a "Petition" (Form 07-6111).

2 . Note that once a hearing has been scheduled, a continuance w ill be permitted only for good cause following a written
stipulation filed with the Board before the hearing or an oral motion at the time for the hearing. If a continuance is 
granted, there may be a significant delay before your case is rescheduled.

3 . You should complete and submit this form only if you are fully prepared for a hearing.

4 . Plan to be present at the hearing in person or represented by an attorney.

1. Em p loyees Name (Last, F u st. M iddle Initia l)

F o v 'c l  ' T ' ^ & . m i c I  P
2 Insurer C la im  Number

M 7
3. Date o l miury

/ ID / ^5
4. Address 5 S o c ia l Security Number

-  <ao- o ^ o m
City S ta to  Zip Code Telephone 6 . Date o f Birth

5 1 G  /4 R
7. Emp.oyer

‘5-fo/r d f  Alaska C U s s )

8 Insurer/Adiusimg Company

Sc.if / S co H  UletzieA ‘ S e r v t o a . s
9. Addiess

YOO (b&vA>oJ(t oL0/
10. Address 1

?v/  S c s h r A e .  SuU e. I - A
City Sta to Zip Code Telephone

A n ch o r^ ? .; A la sk a  9950^
City S ta to  Z.p Codo Telephone

AruJriDrsL<A£ , /U ^K a . IT c*5

Before your case w ill be scheduled for a nre-hearing cr hearing, you MUST comply with the following instructions:

11. Complete the entire form except (a) Section 4 if requesting a pre-hearing, or
(b) Section 3 if requesting a hearing.

12. Attach a "Medical Summary" (Form 07-6103).

13. Attach proof of service upon opposing parties of the "Medical Summary" form and this form.

14. Mail this form to the Board’s address in the city you w anU he pre-hearing or hearing held. If you request
"Other", mail to the Board’s Juneau address.

15. The □  Employee, □ Employer, □  Insurer, or □  Physician requests that this case oe

set for a □  Pre-hearing or □  Hearing in: ^  X n y j r i j  r u v s i  ‘D e c .t tA s A  o r*
Von+te*'* r e c o r d  C W a ' m a l  irYbeasd.

□  Anchorage □  Fairbanks %  Juneau □  Other (Check one)
Pouch 7-019 675 7th Avenue Box 1149 □ Ketchikan
Anchorage, AK 99510 Station "J" Juneau , AK 99802 □ Sitka
(907) 264-2424 Fairbanks, AK 99701 (907) 465-2790

(907) 452-1509

16. Employee is now receiving compensation payments: □  Y E S  □  NO Weekly Rate S __________________________

17. □  A pre-hearing is requested to:

□  Frame Issues, □  Record Stipulations, □  Join  N ecessary Parties, or □  Other (Explain):

18. □  A regular hearing is requested. If there are additional issues not listed on the “Application for Adjustment
of Claim " or "Petition" please attach an amended Application or Petition.

19. I expect to p resen t i _  w itnesses, in c lud ing  medical w itnesses, and estim ate the time required for

my portion of the hearing v/ill b e  minutes.

20. Comments: P>0 4-e.yf i m  f  LOvjrve.^___________________________ ______________________ _________

2 t. Name o» inoividuai Suom ium g tnis Form  (Print o r Type) 22. S ignatu re ^  y 23. Djio

/2. \z -d  \ $ Y
2* Address t Sta te Ztp Code

“Secjtirvi. Iln\orU FotvI P.OjSo* slvvteao
25. A ttorneys N am e and Firm  NTr^e (if rep tesen led ) f  1 ' 26. Telephone 

----------------------------------------- ----------27. A ttorney# A a o tees  Cily " S i m  3 B !
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f t ,  . .................................  »
F T i cj n v  r p * K E E P  i his r e p o r t  f o r  y o u r  r e c o r d s , f o r  i n f o r m a t i o n  o n l y
□ >!i L u  I l L  • R EA D  IMPORTANT INFORMATION ABOUT VQU P R IG HTS  ON BACK.

A L A S K A  D E P A R T M E N T  O F  L A 8 0 R
Ala.skii W o rke rs '  C o m o e n u k o n  B o a rd  C O M P E N S A T IO N  R E P O R T
B o x  1 1 4 9 ,  Juneau .  A la ska  9 9 8 1 1

A W CB  Case N um b i r
504511

1. Em p loy e e ' s  Name (L a s t ,  F i rs t ,  M iddle  In i t ia l )
FORD, DAVID P

2. Insu re r  C la im  Numbe r
647

3 .  I n ju r y  Oate
3 / 10 / 83 .

4. Aciorcss
1S47 E 27th AVE

5 .  S o c ia l  S ecu r i ty  Tujmoer
329 -  80 “  0804

C i ty  S t a t e  Z ip  T e le p n o n e r

ANCHORAGE AK 99S04 276-5427

C. B inn da te
AGE/33 /

J. E m p lo y e r

STATE OF ALASKA

8. I n su re r /Ad ju s t ing  C om pan y

SELF INSURED
0. Aociress

Ann CAMP.FT.T. SIITTF 701

10. Address

SCOTT WFTZET. SERVTCFS, TNG.
C ity  '  S ta te  Z ip  Te lephone

ANThTWlARF AIT

C i ty  S ta to  Zip Te lephone

C O M P E N S A T IO N  RA TE  (C om p le t e  f o r  in i t ia l  p a ym en t  o r  ra le  change)
n . □  1. A w a i t i n -M.oss  wages d ocumen ts 12 . I f  m e th o d  3 .  4 ,  o r  5 ,  h ow  d id y ou  f igure gross wages?
w □ 2. Highest o f  th ree  veors .  19u
c D ocum en ts  received: / /
k- D  3 .  S am o  o r  s im i la r  wages

Data
2 □  4. M in o r  o r  app ren t ice

D  5 . V o lu n te e r  p o l i cem an ,  etc .
14 . R A T E  $ 15. H O W  R A T E  W A S  F I G U R E O
□ a. A la ska  T T O .  P T D ,  death 

c r  schedu led PPD
a. G ross  Wages 

S
Em p loy e r )  Avg. W k .  Wage 

v  5 2  weeks  ■ S  X 66^/3
A laska  W e e k ly  Rate

-  s
A laska  M ax .o r  Min . 
S

Q  b. A laska  unschedu led  
P P D  o r  T P D

b. E m p lo y e e  Avg. W k .  Wage Earn ing Capac . ty  D i f f e re n c e  A laska  W eek ly  Rate 
S - S  * S  X 6 6 2 ? 3 « g « S

A laska Max . o r  M in . 
S

□ c. O u t-o f -s ta te  T T D ,  T P D ,  
P P D ,  PT D  o r  dea th

c. S t i  to Avg. W k .  Wage
S *■

A laska  Avy . W k .  Wago
S

Sta tu  R a t io  
IS

A laska  W eek ly  Rate  
X S

State  W eek ly  Ra te  
S

( U  S ta te  o r C o u n t r y ( 2 )  D a to  L e f t  /  / ( 3 )  Wera  gross wages earned In A laska?  ("3 Ye s  Cj N o Q P a r i l y
•6.J ~ )  a . I N I T I A L  P A Y M E N T  □ h. S I F  P A Y M E N T  O N L Y  

jED, 9- R E S U M P T IO N  K n ow led ge  D a te :  /  /  '
V ' c .  T E R M IN A T IO N  
T J h .  A N N I V E R S A R Y

□  d . S U S P E N S IO N  □ « .  R A T E  9 f t ^ K l Z » - T Y P E  C H A N G E  
^ f i .  O T H E R  (E x p la in )  P P D  P A Y M E N T

17. a. P a ym en t  Dato b. T y p e c. F r o m cf. T h ro u g h c. W eek s  £i Days f . W e ek ly  Ra to g. T o ta l  A m ou n t
"nu 3/11/83 3/19/83 1 0 s 294.36 S 0406.16

11/8/83 PPD FT ARM ..........................- ...................................... s 82/5.44
S s
s s

- s s
s s

20 T ADM ( I f  add i t iona l  space is needed , use ch a r t  o n  reverse.)* T O T A L s 11,679.60
18. Im p a i rm en t  Ra r ing 11 o f . 11 o f : 11 o f
19. er/T??.n.qnt disab i l i ty  c om □ gniM'On w a , pa id j n a lum p  sum . ( E n t e r  a m ou n t  in N o .  1 7.) H o w  did y o u  f igure  it?

' 4 3 , 0 0 U .  A  L U  o . = £5/00.

IaJJlj  O J
2 2 .  a. E m p lo y e e  A t t o r n e y  Fees S b. La te  R e o n r t  Penalties £TTYr /  so c. E m p lo y e r  A t t o r n e y  Fees S d. Medical *  50,020.83

21 . Da ta  D isab i l i ty  Ended 5 /  19 /  So e. S e c ond  I n ju r y  F u nd  $ b / 3 , U Z  f.  R ehab i l i ta t ion s
5 2 4 . 1 0  Check to  S I F  A ttachod g. O th e r s

R E A S O N  F O R  S U S P E N S IO N / T E R M IN A T IO N .  R A T E  C H A N G E .  T Y P E  C H A N G E .  O R  N O N  P A Y M E N T
23. to  lA/nrk , 5 ^  ^  J ^ •^4 . i n  Re leased f o r  W o rk 2 5 .  M oved  f r om  A laska 2 0 . Q  C om p rom ise  and Re lease

* 0  A t  New Job  O  A t  S am e  Job D a to  /  / 2 7 .  O  R e tu rn ed  to A laska 2 8 . 0  Con t rove rs ion  (Attach 0 7 6 1 0 5 )
O ccuoa t i on Q  Regu la r  W o rk 2 9 .  Q  R e c om p u ta t i o n 3 0 .Q  Boa rd  O rde r
W eek ly  Pay Ra te  S Q  M od i f i ed  W o rk 3 1 .  □  O th e r 3 2 . 0  Lack Recent Medica l R epo r t

3 3 .  R e m a r k , :  OVERPAYMENT RECOVERED.

CC: AWCB
CC: SOA PR

£ £ :  f f i ^ R F N f F R T n \ T ;> V * \
c e r t i f y  th a t I have ma i led  the or ig ina l o l  fh is r e p o r t  t o  the em p lo y e e  31 the ddrpss ahoye  and 8 d o o v  l o  the A la ska  W o rk e r s '  C om pensa t i on  B oa rd .

3 4 .  N am *  and T i t le  o ’ Pe rson  Subm i t t in g  R e p o r t  ( T y p e  o r  P r in t )
MARION C. BERRY/CLAIMS EXAMINER

r e  di i n *  di .ove ana  a c o o v  to tne A laska  w o r k e r s  Cc moensat ion  B oa rd .
3 6 .  Da te

11/ 8 / ' 85

3 7 .  A d o r e , ,  o f  a i t te r . rn i  f r o m  N o .  10  ) C i ty*7^1 C'T'C* *\ rr-> Mm —  -— -----  - \  S ta te  \ Z io T  a lanhpn*



f t . .   f t
r P ' DI n v c r  • K E E P  i HIS REPO RT  FOR YO U R RECORDS.  FOR INFORMATION ONLY .
□ l i t  L U  I l L  •___________ R E A D  IMPORTANT INFORMATION ABOUT YOU a  RIGHTS  ON BACK.

ALASKA DEPARTMENT OF LABOR
Alaska Workers' Compensation Board C O M P E N S A T I O N  R E P O R T  
Box 1149. Juneau. Alaska 99311

A W C B  Cast Number

3 0 4 5 1 1
1. Employee s Name (Last, First, Middle Initial

FORD, DAVID P.

2. Insurer Claim Number

6 4 7

3 .  Injury Date

5 /  10 /  83
4. Address

1t;d7 V ? 7 th j A W

5. Social Security Number

379 “  80  ~ n s r u
City State Zip Telephone

A v m n D A n p  att q<Kn4 776 -3477

5 .  Birthdate

AC,/ 33 /
7. fcmpioyer

STATE OF ALASKA

8. 1 nxurcr/Adjusting Company
SELF INSURED

9. Address

4 0 0  GAMBELL, SUITE 2 0 1

10. Address

SCOTT WETZEL SERVICES, INC.
City State Zip Telephone

ANCHORAGE AK 9 9 5 0 3

City State Zip Telephone

C O M P E N S A T IO N  RA TE  (C om p le t e  f o r  in i t ia l  p a ym en t  o r  f a te  change)

1 4 .  R A T E  $ I S .  H O W  R A T E  W A S  F I G U R E D
Cl a. A la ska  T T D ,  P T D ,  death 

o r  schedu led P P D
a. G ro ss  Wagos E m p lo y e e  Avg. W k .  Wago A laska  W eek ly  Rate 

S T  5 2  weeks -  S X 662/ 3l i  -  S
A laska  M ax .o r  M in . 
S

□ b. A laska  unschedu led  
P P D  o r  T P D

b. Em p lo y e e  Avg. W k .  Wage Earn ing Capac i ty  D i f f e r e n c e  A la ska  W eek ly  Rate 
S - S  - 6  X C 6 2 / 3 S -  S

A laska  Max. o r  M in .
s

D  c. Out-o f -s ta te  T T D ,  T PD ,  
P P D .  PTD  o r  d e a th

c. S ta to  Avg. W k .  Wage A laska  Avg. WK. Wago S t a t e  Hat io  A laska  W e e k ly  Ra te  S ta te  W eek ly  R a to
s -:-s % x s • s

LJ 1. Awa it ing  gross wages d o cum en t s
(J 2 . Highest o l th ree  years ,  19 _________

D ocum en ts  recotved: .  /  /
O  3 .  S amo o r  s im i la r  wages CD 4 .  M ino r  o r  app ren t ice  D  5 .  V o lu n t e e r  p o l i cem an ,  etc.

12 . I f  m o th o d  3 ,  4 ,  o r  5 , h ow  d id y o u  f igure  gross wages?_

Da te
□  13 . T ips ,  b o a rd ,  ren t ,  hous ing o r  s im i la r  advantage inc luded .  E xp la in  h ow  f igured .

( 1 )  S ta te  o r  C o u n t r y ( 2 )  D a te  Le f t ( 3 )  Were  gross waces earned In A la ska9 0  Y e t  CD No  0 P a r t l y
1 6 .  Q  a. I N I T IA L  P A Y M E N T  □ b . S I F  P A Y M E N T  O N L Y  Q c .  T E R M IN A T IO N  Q d . S U S P E N S I O N  Q e .  H A T E  C H A N G E  C f .  T Y P E  C H A N G E

□ h. A N N I V E R S A R Y  i. O T H E R  (E xp la in )[J g. R E S U M P T IO N  K n ow lcd a o  Da te : / __________ CORRECTION
*. W e ek ly  Hate | g. T o ta l  A m ou n t

i 294'.-36--- rs— 5406. ---
17 . a. P a ym en t  Dato
6/ Z / 8 5

b. T y p e
t u t

c . F r o m
- o / r r / s r

d. T h ro u c h
-S 7 T 9 7 o 3 -

e. W eek s  & Days
T O --------

18. Im pa i rm en t  Ra t ing :_ % o f
( I f  a dd i t iona l  space is nccoed use ch a r t  o n  reverse .)
___________ ;________% 0 f  _________________________

T O T A L
_ * 4 o f

I~S ____s 54(Jb~. 16
19. D ? e r .  .anent d isab i l i ty  c om pen s a t io n  was pa id  in a lum p  sum  (E n t e r  a m o u n t  in N o .  1 7 . )  H o w  d id y o u  f igu re  it?

2 0 .  a. D a te  D isab i l i ty  Began 
b. F i rs t P a ym en t  D a te  _

2 1 .  Da to  D isab i l i ty  E n d e d __

-3 / l l  / 85

5 / 24 / 85

5 /19 / 83

7 2 .  a. E m p lo y e e  A t t o r n e y  F e c i  S .
c. E m p lo y e r  A t t o r n e y  Fe e t  S .
e. S e c on d  I n ju r y  F u nd  S

□ s
148.86

Check  to  S I F  A ttached

b. L a te  R e p o r t  Penalties S ____________________
d. M ta ic a l  a  59 , 641. 49
I . Rehab i l i ta t i on  g _____________________
g. O th e r  s

R E A S O N  F O R  S U S P E N S IO N .  T E R M IN A T IO N .  R A T E  C H A N G E ,  T Y P E  C H A N G E .  O R  N O N  P A Y M E N T

/ □ /
Re tu rned  to  W o r k DateI )  A t  S am e  JobA t  New J o b

Occupa t ion  _____
W eek ly  Pay Ra te  S

1 5 4 .  □  Re leased f o r  W o rk
D a te  / ______ /

("1 Regu la r  W o rk  
0  M od i f i ed  W o rk

2 5 .  0  M oved  f r o m  A laska  
2 7 .  0  R e tu rn e d  to  A laska  
2 9 .  0  R e c om p u ta t i o n  
3 1 .  0  O th e r

2 6 . 0  C om p rom ise  and Re leate
2 8 . 0  Con trove rs ion  (Attach 0 7 6 1 0 5 )
3 0 . 0  Boa rd  O rde r
3 2 . 0  Lack Recent .Medical R e p o r t

2 3 .  R e m a r k , :  OVERPAYMENT 5/9/83 THRU 5/19/83 = 1 WEEK 4 DAYS = 462.56 OVERPAYMENT 3T PAY­
MENT MADE ON 6/2/83, PAYING CLAIMANT THRU 6/2/83, BUT WAS RETURNED BY CLAIMANT ADVISING HE 
RETURNED TO WORK 5/9/83.

CC: AWCB CC: SOA PR CC: • FILK\ CC: SOA RISK MANAGEMENT ■ CC: SWS BRBERTON

.1 c e r t i f y  th a t  1 have m a i led  the onq in a l  o f  this r e o o r t  t o  the em o lo y e e  at th^-address abo ve  and a c o p y  t-s the A laska  W o rk e r s '  Cn .nnensa t inn  B o a rd .
2 4 .  N ame  and T i t le  o l  Pe rson S u bm i t t in g  R e p o r t  (T y p e  o r  P r in t )
_ M a r i o n  c . b e r r y /c l a i m s  e x a m i n e r v W \W \^A Y \^

3 6 .  D a . t
6 /  30/ 83



Mtk . . . .  t a p i
E M D I  p . v r r  • KESF 
t_it!i L u  i u  u  • REA W f . b  rv c rOR l f-QR VUUn rti=C0KL)S. TO R  INFORMATION GTI.LY. 3 IMPORTANT INFORMATION ABOUT V 0 U »  RIGHTS ON 3 ADC.

AL . S K A  D E P A R T M E N T  OF LABOR
A la** tVorkir,* Comeenu.ion Board * C O M P E N S A T I O N  R E P O R T
Bo\ 1 1 4 9 .  Juneau. Alaska 9 9 8 1 1

A W C S  Cat. f J u m t r
304511

1. h n p j o v c c  s Name iLast. First, Midd le  in.tiai)

FORD, DAVID P.

2 . insurer Cl.um Number
647

3 .  Injury Data
3 /  10 / S3

4 , Adcrcss

154 7 E 27th AVE

5 .  S o c ia l  S ecu r i ty  N um o e r
329 - 89 - C 5504

City S ta t e  Zip Tcieonone

ANCHORAGE AK 99S04 276-5427

0 .  B iMhdate
AGE 3/ /

Employer

STATE OF ALASKA CUSS')

3 .  In su r e r /A d ju s t in g  Company

SELF INSURED
9. Address

400 GAMBELL. SUITE 201

10. Address

SCOTT WETZEL SERVICES. P ’C.
City State Zip Telephone

_ ANCHORAGE AK 99503

City Stato Zip Telepnone

11. C O M P E N S A T IO N  RA T E  (C o m p le t e  f o r  in i t ia l  p n vm en t  nr ra te  channe l
Q  1. Awa it ing  gross wages d ocum en t s  1 2 .  I f  m e th o d  3 .  4 ,  o r  5 .  h ow  d id  y o u  f ;gurc  gross wagos?_
[D 2. H ighest o f  th ree  yea rs ,  1 9  __________________________________________________

D o cum en t s  re ceived : 1 —JL
□  3 . Sam e  o r  s im i la r  wages 
0  4 . M in o r  o r  app ren t ice  

I □  5 . V o lu n te e r  p o l i c em an ,  etc .

Da ta
□  13 .  T ip s ,  b o a rd ,  ren t ,  hous ing o r  s im i la r  advan tage inc luded .  E xp la in  h o w  f igu red . .

14 . R A T E  S 15. H O W  R A T E  W A S  F I G U R E D
O  a. A la t k a  T T D ,  P T D ,  dea th 

o r  schedule r ) PPD
a. G ross  Wages E m p lo y e e  Avg. W x .  Wage A laska  W e e k ly  Rate 

S v  5 2  weeks  -  S X 6G2/3? i  « S
A laska M ax .o r  M m , 
S

I j  b. A laska  unschedu led  
P P D  o r  T P D

b. E m p lo y e e  Avg. W k .  Wago Earn ing  C apac i ty  D i f f o r e r c o  A laska W e e k ly  Ra te  
S - S  - S  X G G 2 / 3 % - S

A laska Max . o r  M m .
s

□ c. Out -o f - s ta te  T T D ,  T P D ,  
P P D .  P T D  o r  dea th

c. S ta te  Avg . W k .  Wegc A laska  Avg . W k .  Wage S t a t e  Hat io  A laska  W e e k ly  Ra te  State W eek ly  R a ta  
s  : S % X S -  S

( I f  S ta to  o r  C o u n t r y (2 )  D a t o  Lo f t ( 3 )  Wo re  gross wages earned In A la ska?  0  [ j f . ' o  d * p '" 'l ly
1 6 . Q  a . IN I  i I A L  P A Y M E N T  □ l i . S I F  P A Y M E N T  O N L Y  

□ (J. R E S U M P T IO N  K n ow led g e  D a te :  /  /
c . T E R M IN A T IO N  [ j d .  S U S P E N S IO N  Q u  R A T E  C H A N G E  □ !. T Y P E  C H A N G E  
h . A N N I V E R S A R Y  □ i. O Y H E R  (E x p la in )

| 17 . a. P a ym en t  Dato b. T y p e C. F r o m d. T h ro u g h e. W eek s  c. Di*ys f. W e ek ly  Ra ta t .  T o ta l  A m ou n t  -  -
1 5/6/83 T T D 3/11/83 " " 5 7 W 8 3 ITT" s  / y 4 .  . S b s  3 4 ! J b . i b

S | S
- s s

s S
s s

• $ s

( I f  a d d i t i o n a l  space is needed ,  use c h a r t  o n  reverse.) T O T A L S 5406.16
18. Im p a i rm en t  (at ing: %  o f . o f %  o f
19 . O P c rm a n e n t  d isab i l i ty  c om pen sa t io n  was pa id in a l u m p  sum . (E n t e r  a m o u n t  in N o .  1 7 . )  H o w  did y o u  f ig u re  it?

•
2 2 .  a. E m p lo y o o  A t t o r n e y  Fees S

3 / 2 4 / 83 c. E m p lo y e r  A t t o r n e y  Fees S d . Medica l « 57,401. 4

2 1 .  Da te  D isab i l i ty  Ended  J CC e. S e c on d  I n ju r y  F u nd  $ 143.86 f . R e h ab i l i t a t i on s

□  s 143.36 Check  to  S I F  A ttachod g. O th e r s

R E A S O N  F O R  S U S P E N S IO N ,  T E R M IN A T IO N .  R A T E  C H A N G E ,  T Y P E  C H A N G E .  O R  N O N  P A Y M E N T
2 3 - X 2  R e tu rn e d  10 W o r k  5 / 9 ____/ 8 3 _  2 4 .  □  Re leased f o r  W o rk. Date/ I 1 A t  N ew  J o b  L J  A t S a m e  Job D a te I ___L

Occup a t io n P I  Regu la r  W o rk  
0  M od i f i e d  ’W o rk

2 5 .  0  M ov ed  f r o m  A laska  
2 7 .  0  Re tu rn e d  to  A la ska  
2 9 .  0  R e c om p u ta t i o n  
3 1 .  0  O th e r

2 G . O  C omprom ise  ana  Re lease
2 3 . D  Controve rs ion  (Attach 0 7 0 1 0 5 ) ^
3 0 . 0  Boa rd  O rde r
3 2 . CD Lack Recent Medica l R e p o r tW e e k ly  Pay  Ra te  S

3 3 .  R e m i , k » :  OVERPAYMENT FRO.'! 5/9/S3 TURU 5/19/83, PERIOD OF 1 y.TEEX-4 DAYS,OF 5462.56.
CC: AJ-O
CC: SOA PR
CC* FITE
CC:' SO/C RISK ‘!ANAGI7!ENT CC: S’VS PRTTRTQN?

3 4 .  Name ana  T it le  o l  Herson Subm i t t in g  R e p o r t  ( T y p e  o r  P n n i l
MARION C. BERRY/CLAIMS EXAMINER

3 5 .  S1cna t ,u ro \
\ J L  ' > A '

nllU U LU | i r  1U 1111 Ml J lK i l

\ A i ! . A \

vorKcrs v^o
3G. D a te  .

6 ^5 /  83
3 7 .  A d a re is  ( I I  d i f f e r e n t  t r o r . .  N o .  1 0  ) C i ty

741 SESAME ST.. SIJTTF. 1-A ANTWWAGF \
‘  S tate  

AV
Z ip  Te lephone 

\ O n C O T  C A 1  1 7 7 C TV



r ^ P l  n w r r  • KEE i |^ - i i5  REPO.-', i .-OH .O CR  RECORDS (MT r r-f>i7"- • - m  . . .  * 
Elil/Lli l t  L • REAW M PORTANT INFORMATION A B O U T P i n i r r  nM)p > W LY- I

A L A S K A  D E P A R T M E N T  O F  L A B O R
Alaska W o rke r s '  C om p e n s a t i o n  B o a rd - COMPENSATI 
Box  < TAB. Juneau .  A la ska  9 9 3 1 1 ON REPORT t c:.v. » r«i«r>.S»e

304 s u
1. E m p lo y e *  s N ame  (L a s t .  F u s t ,  M idd le  In i t ia l )
FORD, DAVID P.

2. insure' C t a m  Numbe r
647 3 .  l n ; i u Y Dat*

•3 /  in /S 3
4. Add ress

1547 E. 27th Avenue
,J* So r t . i i  ^v r i i t . i v  *,

239 . .  }J0 .. nsn.j
City  S ta te  Z ip  Te lepnone
ANCHORAGE, ALASKA 99504 276-5427

0. itir thf t. itu '  
/AC.:: 7.3/

7. E m p n jy e r
STATE OF ALASKA (HSS)

U. In su re r /A d ju s t ing  C om p a n y  — >----------- -
SELF INSURED c/o SCOTT WETZEL SERVICES. INC.

9. Add ress
400 GAMBELL, SUITE' 201 741 Sesame Street
City  S ta te  Zip Te lephone
ANCHORAGE, ALASKA 99503

C i ty  s ta te  Z ,u --------------
ANCHORAGE ,  ALASKA 99503 5:‘> 1 - 172 5

m
$■
iiC
T*
A
A!

□ 1. Await ing gross wages d o cum en t s 12 . I f  m e th o d  3. 4 ,  o r  5 ,  h o w  d 'd y o u  f igure gross wogcs?^ %
t ? f  2 .  Highest o f  th ree  yea rs .  1 9  -  _ _ _ _

5  /  4  7 3  3Docum en ts  rece ived : /  /  .______________________________________________________________________________________________
p i  • • r«  D a l e  p—iLJ 3 . S ame  o r  s im i la r  wages L J  13. T ip s ,  b o a rd ,  ren t ,  hou s ing o r  s im i la r  advantage inc luded . E xp la in  ho .v  figured.
J  4 .  M in o r  o r  app ren t ice  
□ 5 .  V o lu n te e r  p o l i c em an ,  e tc . 

14 . R A T E  $  2 9 4 7 3 5
a. A fa i k a f r  -U P T D ,  dea th 

o r  schedu led  P PD

D  b. A laska  unschedu led  
P P D  o r  T P D

□ c. O u t -o f - s ta te  T T D ,  T P D ,  
P P D ,  PT D  o r  d ca ih

15 . H O W  R A T E  W A S  F I G U R E D
a. G ross  Wages Em n lo v e i i  Avg. W k .  Wago A laska  W eek ly  Ha;..

s 2 2 , 9 5 9 . 6 4  i. 5 2  weeks - s 4 4 1 . 5 3  xgg3/;j%»s“ - ^ . 3 6
” .n.

b .  E m p lo y e e  Avg. W k .  Wage Ea rn ing  Capac i ty  D i l l o r c n c o  A laska  Week ly  Haic
S  - S  - S  X G G 2 / 3 " i * S

‘ 1 • (i« V»n.

c. S l a t e  Avg. W k .  Wago 
S

A laska  AviJ. W k .  Wage S t a t o  H . t i o  A laska  Week ly  Ra jaa.s___________________ -_________v , x s

•«

•?
rA

( 1 )  S t a t o  o r C o u n t r y ( 2 )  D o te  Lo f t (31 Wo re  gross waqcs earned in A la s k a ’  T *
I
&15. Q  a. I N I T I A L  P A Y M E N T  □  b. S I  F P A Y M E N T  O N L Y  Q c .  T E R M IN A T IO N  Q d .  S U S P E N S IO N  f a o .  R A T E  CH A NG E  { . . . .  T Y i ' .  C H A N C E

□ o. R E S U M P T IO N  K n ow led g e  D a to :  /  /  D h .  A N N I V E R S A R Y  □ i. O T H E R  (Exp la in )
17. a. P a ym en t  Oato
— SJoTSZ-----

b. T y p o
TTD—

c . F r o m
S / T T T S T

d. T h ro u g h c. W eeks  €j Days f. W eek ly  Rato
7 2 9 4 7 3 6

g. Tot-u -te
:'i
y j

Is

18 . Im p a i rm en t  R a t i r e : 1 o f
( I I  a dd i t i o n a l  space is needed , use c h a r t  o n  reverse .)  

_________;  IS o f __________________________
T O T A L  
TS Ol ___

19 . Q p e rm a n e n t  d isab i l i ty  c om pen s a t io n  was pa id in a l u m p  sum . ( E n t e r  a m o u n t  in N o .  1 7 . )  H ow  d id y o u  f igu re  it?

-3‘ , 11 , 33 . 2 2 .  a. E m p lo y e e  A t t o r n e y  Fees S
3 / 84 / 83 c. E m p lo y e r  A t t o r n o y  Fees S d. Medical $w m i®  - - e. S e c on d  I n ju r y  F u nd  S f. Rehab i l i ta t ion

D $  Check t o  S I F  A ttached 0- O th e r  ’i
R E A S O N  F O R  S U S P E N S IO N .  T E R M IN A T IO N .  R A T E  C H A N G E ,  T Y P E  C H A N G E .  O R  N O N  P A Y M E N T

2 4 .  Q  Re leased f o r  W o rk  2 5 .  M oved  f r o m  A laska 2 G .C Comprom iS1' J** J »(•r«>t*
_  Da te  L J  A t  .New J ob  L J  Som e  J ob
O ccupa t ion

2R n

f l  Regu la r  W o rk  2 9 .  Q  R e c om p u ta t i o n 3 0 . D  Board Order
W eek ly  Pay  Rate $ n  M od i f i e d  W o r k  3 1 .  Q  O th e r 3 3 . C Lack Recent . a l«»;.or»

23 . R em a rk s :

c c :  ANC3
cc: SOA-PAYROLL
cc: FILF.

J\
V . \

1 c e r t i fy  that 1 have ma i led  the o r ig ina l  o f  th is r e p o r t  to  th e  em p lo y e e  a l the address ahove and a c op y  to the A la ska W o r k e r s ’ Compensa t ion  IJ»'a»d
34 . Name and T it le  o l  Pe rson Subm i t t in g  R e p o r t  (T y p e  o r  P r in t )  j 3 5 .  S . ty tv turo  . V n,
MARION C, BERRY, CLAIM EXAMINER I \  V 'Yv.- V W ’- .

3 0 .  Date
5 / 6 /  S3

3 7 .  Address (11 d i f fe re n t  f r o m  N o .  1 0  ) C ity  .  S ta te  
• V • •

Z ip T e i f t n o * -

p r.»". 0  7..* *r, i |JA. -  r*7» •  •••• . . . • . • *  • • • *• ••••-• — — • *

I!



r  i. C 0 '  Ci V U l  * \EEag ir . !S  REPORT r u R  YOUR r, ECLr.CS. A j jn ~ !,' 'mj:-;* ■/ n/;Tr— :--------
□ ill l L  t C l »_________ RgA.W /PORTAr.’T INFORV ATION' ABOUT l U j p  Pir.UT~A • I fV -V K “ ■

ALASKA DEPARTMENT OF LABOR
Alaska Workers’ Compensation Board COMPENSATl 
Box VV39, Juneau. Alaska 2 9 8 1 1 ON  R E P O R T AWCii C.nc f.-umr-n

1. Ejrsioyee's Name (Last. Firs:, Middio init*a?l

FORD, DAVID P.

2 . Insurer Clarm f.umber
647

3. Injury Dal*
3 / in / S3

4. Afld'CSS
1547E 27th AVENUE

a. Soc.il Se. ufi|y Liii>|,rs
259 - Si) «rsn4

City State Zip  Teicuhonc

ANCHORAGE AK 99504 276-5427
F». Oirttii(.i|C

AGE 33/ /
7. tmp o y e r

STATE OF ALASKA fDHSS1 SEI/' INSURED
0. Add ress

400. GAMBELL,..SUITE 201 .. . _

10. Ad'Jross “

SCOIT WETZEL SERVICES, TNC.
City  ' State Z p  Telephone

ANCHOR AGF. . AK .. 99503

C l IY S ta to  Zip T . : . u r . n . . .

11
C O M P E N S A T IO N  RA TE  (C om p le t e  tr.r in itial  p a ym en t  o r  ra te  chance l

;C-

'J '
j-V.

$
fv

P :
« j

1
MS

CD 1. Await ing gross wages docum en t s
81

12. M m e th o d  3 ,  <1, o r  5 ,  h o * /  d id  y ou  In ju re  gross wages?
O  2 . Highest o f  th reo  yea rs ,  1 9  ________________________________________________________________________ ______________________

_ ... 3 /29 /83D o cu m e n t !  rece ived : /  /  ______________________________________________________________________________________________Da to
L J  3 .  S ame o r  s im i la r  wages L J  13 . T ip s ,  b o a rd ,  r e f .  h ou s ing  o r  s im i la r advantage inc luded .  Exp la in  h ow  figured.
C l  4 . M in o r  o r  a p p r e n t i c e ______________________________________________________________ \___________________________ __
C l  5. V o lu n te e r  p o l i c em an ,  etc .

14 . R A T E  S 8 0 S
jjS^a. Aiaskat T T D  P T D ,  dea th  

o r  scheduled P P D

Q  b. A laska  unschedu led  
P P D  o r T PD

□ c. O u t  o f  state T T D ,  T P D ,  
P F D ,  PT D  o r  dea th

1 5 .  H O W  R A T E  W A S  F I G U R E D

-Vs

a. G ross  Wages _ E m p lo y e e  Avg. W k .  Wago .  .  A laska W e e d y  Rate T a  Y "^ 'T l l rC
5 6940.20 J-52 weeks • S 133 . 47 X CG2/3?i • S 88,93 j .............

b. E m p lo y e e  Avg. W k .  Wage  Earn ing Capac i ty  D i f l e r c n c o  Alaska W eek ly  Rato
S  - S - s  X G G 2 / 3 % " S

e. S ta to  Avg. W k .  Wago A laska Avg. W k . Wage S l a t e  R a t i o

v $
(11 S ta te  o r  C o u n t r y ( 2 )  Da to  Le f t

Alask.n W eek ly  H j t c  St*!*» > Mi
____________ ?o X S______________________ » 3
( 3 )  W ore gross w aae s earned in  A laska? H i \ * -  , , - * \ ••t»v

%

IIv:i
-vP?

IA*
**«

i fI

16. □ 3. I N I T IA L  P A Y M E N T  □ It. S I F  P A Y M E N T  O N L Y  
□ g. R E S U M P T IO N  Knov / ledgn D a te :  /  /

Q c .  T E R M IN A T IO N  Q d .  S U S P E N S IO N  ^ l e .  R A T E  CH A NG E
□ h. A N N I V E R S A R Y  □ i. O T H E R  (E x p la in )  '

>. t yi'l change

1 /. a. P a ym en t  Dato b. T y p e c. F r o m d. T h rough o. W eek s  & Days f .  W eek ly  Ra ta p. So fa .  A m . ..... ..
4/7/83 TTD 5/14/S3 $ 8S.93 s

s s
s s
s s
s s
$ S

% o f
( I f  a dd i t iona l  soace is needed , use ch a r t  o n  rcvorse.)  
___________ •________% o f ________________________________18. Im pa i rm en t  Ra t ing :

19. Q p e rm a n e n t  d isab i l i ty  c om pen sa t io n  was paid in a lu m p  sum . ( E n t e r  a m ou n t  in N o .  1 7 . )  H ow  did y o u  f igu re  it?

T O T A L  
• i  o f

I T - /  “ 8T

b. F i r s t  P a ym en t  Da te  
21 .  Da te  D isab i l i ty  Ende t

/ 24 / 83
LON 1

2 2 .  a. E m p lo y e o  A t t o rn o y  Fees S ____________________
c. E m p lo y e r  A t to rn e y  Fees $ ____________________
o. S e c on d  In ju ry  F und  3 ____________________

Q s  Check to  S I F  A ttachod

b. La te  R e p o r t  P«nalt>*i $ . 
d. Medica l
f. R ehab i l i ta t i on  $
g O the r  2

R E A S O N  F O R  S U S P E N S IO N .  T E R M IN A T IO N .  R A T E  C H A N G E .  T Y P E  C H A N G E .  O R  N O N  P A Y M E N T

j L  L23 . Q  R o tu rned  to  W o rk    -------Dato
Q  A t New J o b  [ J  A t  Snmo  J o b

. 2 4 .  Q  Re leased f o r  W o rk
Da to  / _______/

O ccupa t ion
W eek ly  Pay Ra te  S

Q  Regu la r  W o rk  
(~1 M od i f i ed  W o rk

25 .  Q  M oved  f r o m  A laska  
2 7 .  Q  R o tu rn ed  to A laska  
2 9 .  Q  R c c om p u tM io n  
3 1 .  Q  O the r

2u.Q  Com mom. s.* .in 
2 8 .□  Co ntrove»s.O ‘ i I 
3 0 . C !  Board Order 
3 2 .□  Lack f t e c . f  v ,

I Ha « u«
v»* o;/; io3)

p*fs\. s' I' fVOM

TV
V'

I

w

h
?

3 3 .  R em a rk s :
CC: AWCB
CC: SOA-PAYROLL
CC: FILE

i c ' f r iu y  sna i i nave mnnpcj m e  orin inai o r  in is  n ’ u u n  to  »n«r 
34 .  N ome  and T it le  o f  I orso .r  Subm i t t in g  R e p o r t  ( T y p e  o r  P r in t ;

PT.APP HT P AT.9I ITf/V /f!T. ATM^ F.YAMTNFR
3 5 .  S#gna(uro

Q $ c u jl

Ju  Date
4 / 7  /  83

3 7 .  Add ress  ( I f  d i f fe re n t  f r o m  N o .  10  ) C i iy S l . l l  • Zip T e lcp bon*

741 SFqAMR ST . S1ITTF. 1 -A ANCH0RAG e* -AK. 99503 561 1725
/1F o rm  0 7G 10 - ' . IR c v .  5 / 8 2 ) E X P L A N A T IO N S  A N D  I N S T R U C T IO N S  OM R . i r v

rat.



.EMPLOYEE: K E E
R EA

# T
' m u

IS R EP O R T  FOR YOUR RECORDS.  W R  INFORMATION OHLY.
‘.1PORTANT INFORMA TION ABOUT Y O U P  RIG HTS ON B A C f

A L A S K A  D E P A R T M E N T  O F  L A 3 0 R
S K K ^ x s s s t m  c o m p e n s a t io n  r e p o r t

A W CB  Case Nurmm

1. Em p lo y e e  s Name I Last.  F i rs t .  M idd le  In i t ia l)
FORD, DAVID P.

2 . Insure r C la im  Numbe r

647
3 .  Jn ju ry  Da te

3 /  IT /  83
4. AdOrcsi

1547 E 2 7 th  AVENUE
5 . S oc ia l  Secur i ty  t o m c e r

239 -  80 "  0804
C ity  S ta te  Z ip  T e le phon e

ANCHORAGE AK 99504
6 . B i r thda te

33 /  /
/.  E m p lo y e r

STATE OF ALASKA fDHSS)
8. In su re r /Ad ju s t ing  C om p a n y

SELF-INSURED
9 . Address

400_.GAMBELL.. SUITE 201
10. Address

r /n  SCOTT WETZEL SERVICES. INC.
C i ty  S ta te  Z ip  T e le phon e

ANCHORAGE AK 99503

C i ty  S ta to  Z ip  Te lephone

C O M P E N S A T IO N  RA T E  (C om p le t e  l o r  init i. i l p a ym en t  o r  ra te change)
11 . (>3 1. Await ing g ioss wages docum en t s 12 . I f  m e th o d  3 .  4 ,  o r  5 ,  h ow  did y o u  f igure gross wages*
to CD 2 . Hiohest o f  th roe years . 1 9  .(JO D ocum en t*  received : /  /XF □ 3 .  Sam e  o r s im i la r  wages 

Q  4 . Mino r  o r app ren t ice

Data
5

D  5 .  V o lu n te e r  p o l i c em an , e tc .
14 .  R A T E S  f i q . n n 15 . H O W  R A T E  W A S  F I G U R E D _____ _
S  a. A l a s k / T T D ) P T D .  dea th a. G ro ss  Wages Em p lo y e e  Avg. W k .  Wage A laska  W eek ly  Rate j A laska M ax .Q^Min , J

o r  schedu led PPD S v  5 2  weeks  *  S X  g g 2 / 3 % -  s R* 65.00
□  b . A laska  unschedu led b. E m p lo y e e  Avg. W k .  Wage Earn ing Capac i ty  D i f f e re n c e A laska  W eek ly  Ra te  i| A laska M ax . o r  M in .

P P D  o r  T P D S - S • S X G 6 2 / 3 ? i«  S U
O  c. Out-o f -s ta te  T T D .  T P D , e. S t a t e  Avg. W k .  Wage A laska Avg. W k .  Wage S ta to  Hat io A laska  W eek ly  Ra te  State W eek ly  Rate

P P D ,  PT D  o r  dea th S V S % X $ *  s

( 1 )  S ta te  o r  C o u n t r y ( 2 )  D a te  L e f t  /  r ( 3 )  Wo re  gross wages earned in A laska*  Q  v es. Q  N o  (TJPart ly
1G. g f  a. I N I T IA L  P A Y M E N T □ b. S I F  P A Y M E N T  O N u Y Q c .  T E R M IN A T IO N Q d .  S U S P E N S IO N  □ «. R A T E  C H A N G E  C l .  T Y P E  C H A N G E
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January 4, 1985

Renee Murray, Vice-President 

Scott Wetzel Services Incorporated 

741 Sesame Street, Suite 1A 

Anchorage, AK 99503

Dear Renee:

Re: AS 23.30.155

Please excuse my long overdue response to your November 15 letter concerning

the compensation reporting system under §.155.

I am somewhat surprised that a change to §.155 is again being proposed con­

sidering that this section was just amended by the Legislature last year under 

HCS CSSB 517. It was my impression that last year's amendment, endorsed and 

supported by the Workers' Compensation Labor/Management Ad Hoc Committee, was 

agreed upon by all parties tc cur system.

I have reviewed your proposed statutory language and while I am sure you have 

given a great deal of thought to this, it would be ir lossible for the report­

ing system to operate as you propose under the current provisions of the Act. 

As happened last year in your review of HCS CSSB 517, there seems to be 

continuing confusion and misinterpretation of §.155 and how the reporting 

system actually works. Perhaps some of the confusion stems from the anniver­

sary report, which is also mentioned in your letter.

If I am reading it correctly you are suggesting, in simple terms, that the 

Board notify the employer/insurer if the employer/insurer has not filed with 

the Board, and mailed to the injured worker, a report advising that the 

employer/insurer has begun or has increased, reduced, terminated, resumed, 

changed or suspended the payment of compensation. Under the Alaska Workers' 

Compensation system, it is the employer/insurer who independently decides when 

to begin, change or stop the payment of compensation to an injured worker, 

unless there has been a Board order issued on a specific case. Therefore, how 

could the Board possibly know that the employer/insurer failed to file a 

report advising that action had been taken on a claim when the Board has no 

way of knowing until the employer/insurer notifies us by filing the report? 

In other v/ords, how can the Board tell you that you have not reported an 

action that you independently decide and take in the first place? An employ­

er/insurer could conceivably make numerous changes in the payment of compen­

sation to an injured worker and the Board never be awa-e of the changes until 

an inquiry or other filing was received triggering a review of a specific
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file. With over 30,000 injuries per year, this would obviously be a very 

small percentage of the cases in the compensation reporting system.

As mentioned in your letter, and again this may be confusing you, we are able 

to tell from a computer listing that an employer/insurer has not filed an 

anniversary report as required under §.155(m). This is done by calling up all 

files that have not had a termination report filed and on which no anniversary 

report has been filed one year from the date of injury. This is possible 

because we are looking for a known - a specific type of report that is to be 

filed on all open claims at a specific time. This is not the case with the 

other compensation report filings.

The only way your proposal could possibly work in a compensation reporting 

system is if the employer/insurer had to obtain Board approval prior to 

beginning, changing or terminating compensation payments, or any such action 

was taken only at or upon Board direction. This "agreement" type system is 

used in some jurisdictions and, in fact, has been suggested for our system by 

various labor groups and legislators over the past several years, particularly 

on those cases where the employer/insurer is controverting an injured worker's 

benefits. We have always opposed enactment of an agreement system as, I 

assume, would employer and insurer groups.

While the data from the computer reporting system is necessary in order to 

provide accurate information to the Legislature, as pointed out in your 

letter, the system provides a much more important service to the two main 

parties in a workers' compensation program - the injured worker and employer. 

Injured workers are now apprised of what is happening on their claims and the 

Board, because it is also informed of any action, is able to resolve many 

disputes between the injured worker and employer/insurer before the problem 

ends up in litigation. We believe this process, which is only made possible 

by accurate and timely filing cf compensation reports by the insurer, has 

substantially reduced litigation and the related costs. For the first time 

the Board is able to provide comprehensive data in support of testimony on 

proposed legislation, such as the net spendable concept passed in 1983. 

Again, this is only made possible by the input of information into the Eoard's

information handling system from reports filed by insurers.

Prior to the 1931 amendment to §.155, which implemented the present compen­

sation reporting system, the insurer was required to file with the Board an 

initial report upon making first payment of compensation, and within 16 days 

after final payment of compensation, was required to file a fina. report. For

failure to timely file a final report, the insurer was subject to a $100

penalty. Under the old law, insurers only filed final reports on about 50% of 

their claims even though there was a specific statutory requirement and 

penalty for not doing so. For this reason, the Legislature in 1981 imposed 

greater penalties of up to $2,500 for failure to file compensation reports 

within 14 days. The 1984 amendment decreased the maximum penalty to $1,000 

($100 for the first day plus $10 for each day thereafter), and extended the 

report filing time to 28 days, which is a longer time period than was allowed 
even under the law prior to 1981.
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Our statistics show that for FY84 insurance carriers ti.. y filed compensation 

reports within 14 days on 97% of their claims and adjusting companies timely 

filed on 99% of their claims. In fact, the last quarter of FY84 shows 99% and 

100% far insurance carriers and adjusting companies respectively. Timely 

filing will no doubt be even better now that insurers have 28 days. This 

performance record contrasts sharply with that in years prior to 1981 and with 

the reporting track record on the current requirement that insurers file 

anniversary reports. As previously mentioned, the penalty for not timely 

filing final reports under the old law was $100. Since insurers only filed 

reports on about 50% of their claims, the penalty was obviously not much of a 

motivating force. As you are aware, insurers are required to file anniversary 

reports under AS 23.30.155(m); however, there is no penalty for not filing the 

required report. According to our last computer run, insurers are only filing 

anniversary reports on about 18% of the claims in which anniversary reports 

are due. Hence, our requests reminding you to file anniversary reports. He 

believe, and the record seems to support it, that the wide differences in the 

insurers' track records for filing the reports required under the Act is 

directly attributable to whether or not there is a penalty assessed and the 

amount of that penalty for failure to file the report. This is also rather 

obvious from your letter. Despite the fact that the anniversary report was 

required under the same 1981 amendment, you state " . . .  although we make an 

effort to comply as required, we really have no method for pulling up this 

information on our computer and so our comp!iance has been rather hit and miss 

. . ." (emphasis mine). Your statement begs the question, v/ould your "compli­

ance" not be hit and miss and would you file as "required" if the same penalty 

was assessed for not filing an anniversary report as, for not filing a compen­

sation report"? Our statistical information will, of course, never be com­

pletely accurate without the anniversary report filings because it is this 

report that shows the total medical, rehabilitation and litigation costs on a 

claim. Most important is the fact that if you have no way to pull up the 

information on your on-going claims, it must mean that proper payment to the 

Second Injury Fund is not being made yearly on those on-going claims as 

required under AS 23.30.040(b). This could perhaps account for a part of the 

substantial shortfall in SIF funding.

Renee, I can understand your opposition to being assessed penalties for 

failing to file reports. However, when we met with employer and insurer 

groups last year to discuss the 1984 proposed legislation, it was my ur der- 

standing that the biggest problem was the 14 day reporting requirement. The 

filing time was, therefore, ext, nded from 14 to 28 days because it was felt 

the adjusters would catch any .sport filing oversight in their periodic file 

review, which hopefully occurs within that time period on all open claims. 

And remember, the term "notify" or "file with the Board" means the date the 

report was placed in the mail, i.e. postmark date, not the date the report is 

received in Juneau.

By the way, I note in your letter end proposed amendment that you have 

shortened the insurer's filing time requirement from 28 days to 21 days. Was 

this intended or are you confusing the compensation report with the


