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Preface

Recently there has been an increasing awareness ot the 

significance of environmental factors in causing illness. 

The fibrous minerals known as asbestos, used in many 

different kinds of products and applications, have 

entered the environment in both occupational and non- 

occupational settings. The lung disease, asbestosis. and 

some cancers of the lung, abdomen, and other parts of 

the body have been clearly related to asbestos 

exposure.

The Environmental Protection Agency (EPA) is 

concerned with :he disease-causing potential of 

intermittent, low-level exposures that can occur in some 

school buildings from certain asbestos-containing 

materials. E P A  has established a guidance program to 

inform States and local school officials of the possible 

health hazards associated with asbestos. E P A  will 

provide guidance to schools which undertake programs 

to identify and control exposure to these asbestos- 

containing materials. Although the E P A  program is 

specifically directed to schools, information and 

assistance will also be available to contractors, workers, 

and any individuals who are concerned about exposure 

to asbestos in buildings.

E P A ’s guidance package contains two parts. This 

manual, which is Part 1 of the package, is written for 

school officials. Part 1 outlines steps that schools can 

take to conduct an asbestos control program. Part 2

contains more detailed information on asbestos 

identification and control methods. Part 2 will be 

particularly useful to school personnel, contractors, and 

others in'. Ived in actual asbestos inspection and control 

activities.

As the lead Agency for the school r.sbestos program. 

E P A  wi>! provide additional information and assistance 

to the Spates and school districts through the Agency's 

ten Regional Offices located throughout the country. 

Each Regional Office will have a Regional Asbestos 

Coordinator who will work with the States to assist in 

undertaking asbestos control programs.

Other Federal Agencies concerned with the asbestos 

problem will also participate in the program. The 

Occupational Safety and Health Administration 

(OSHA) and the Department of Health, Education, 

and Welfare through the National Institute for 

Occupational Safety and Health (NIOSH) and the 

Public Health Service will provide assistance particularly 

in the areas of occupational safety and health. This 

assistance will be made available through these 

Agencies’ Regional Offices.

Questions about the information in these manuals or 

about the E P A  school asbestos program should be 

referred to the E P A  Regional Asbestos Coordinators 

listed on page 33.



Chapter 1: Introduction: The Concern

Exposure to asbestos was initially associated with a 

chronic and debilitating lung disease called asbestosis. 

More recently exposure to asbestos has been associated 

with lung cancer, a rare cancer of the chest and 

abdominal lining called mesothelioma, and cancers of 

the esophagus, stomach, colon, and other organs. 

Asbestos also acts as a potent cancer-causing agent in 

combination with cigarette smoking. In ail csbestos- 

related diseases there is a latency or induction period of 

many years between initial exposure and appearance of 

the disease.

In most cases asbestosis has followed long exposure 

to high levels of asbestos fibers. Therefore, asbestosis is 

not as significant a concern in schools as cancer risk.

The potential for increasing cancer risk may exist at 

much lower and shorter exposures than those for 

asbestosis.

Under certain conditions, exposure to fibers released 

fro m  asbestos-containing materials in buildings can 

reach levels considered potentially hazardous. Some 

asbestos levels measured in school buildings have even 

been shown to briefly exceed the current Federal 

workplace exposure level standards.

W hy is there so much concern now?
E P A  is concerned in view of the incrc sirg knowledge 

of the potential of asbestos as a cancer-inducing agent 

at low-level exposures and the asbestos contamination 

that has been found in some schools. Another very 

important concern is that cigarette smoking can 

enhance the disease potential of asbestos exposure.

Is there a safe level of exposure? ^

E P A  and the scientific community believe that any 

exposure to asbestos involves some health risk. No safe 

level of exposure (or threshold exposure level) has been 

established. Further, it is impossible at this time to 

confidently estimate the exact degree of risk associated 

with low-level exposures.

W hat is considered the best or safest approach to 
asbestos exposure?
Where possible all exposure to asbestos should be 

eliminated or controlled.

Are there special concerns about asbestos in schools? 

The school children population differs from other non- 

occupational populations in age, population density, 

and behavior.

The exposure of children and adolescents to asbestos 

in the school building occurs early in their life span. 

Their remaining life expectancy provides a long 

development period for asbestos-related diseases.

A  large number of students can be exposed at one 

time to asbestos that is released from asbestos- 

containing materials present in the school building. The 

duration of exposure is of concern since school children 

attend school daily for most of the year.

The school population is very active. Certain 

asbestos-containing materials can be damaged during 

school activities and as a result of the capricious 

behavior of students. When the material is damaged, 

asbestos fibers are released and exposure can occur. 

Many cases of badly damaged asbestos-containing 

materials have been found in schools.

Are there any Federal laws or regulations that protect 
school children from asbestos exposure in school 
buildings?

There are currently no Federal laws or regulations that 

protect children in school buildings where asbestos- 

containing materials are already present.

Is a medical examination necessary for persons exposed 

to asbestos in school buildings?

Medical examinations are not recommended in school 

exposure situations. It is difficult to detect asbestos- 

related diseases in children due to the long induction 

period before the disease appears. Individuals who have 

been exposed to asbestos should avoid smoking; and, of 

course, medical advice should be obtained for any 

specific concerns or symptoms.
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Chapter 2: Asbestos and Its Uses

W h a t  is a sb e sto s?
Asbestos is a term for a group of naturally occurring 

minerals that separate into hoers. The mineral rock is 

mined and then milled for commercial use. Asbestos 

fibers are incombustible and have good thermal and 

electrical insulating properties. There are six asbestos 

minerals that are used commercially:

Chrysotile

Amosite (Cummingtonite-grunerite asbestos) 

Crocidolite

Anthophyllite asbestos 

Tremolite asbestos 

Actinolite asbestos

Chrysotile and .imosite are the most frequently found 

asbestos minera in the asbestos-containing materia's 

used in school ' ildings.

W h y  is a s b e s to  i u n iq u e  e n v ir o n m e n t a l  c o n ta m in a n t?  
The durability f asbestos fibers and their small size 

and fibrous si mako asbestos an unusual 

environment: contaminant.

Asbestos i :rs cannot be easiiy destroyed or

degraded. T  size and shape of these fibers permit

them to remain airborne for long periods of time. 

Asbestos fibers that are released from asbestos- 

containing materials enter the u!r and contaminate the 

building environment.

When the fibers have entered the air. individuals in 

the building can be exposed and inhale die fibers.

Raw Chrysotile Showing Fiber Structure

Although most fibers will not remain in the lungs, those 

that are retained will stay indefinitely.

W h a t  a r e  so m e  uses o f  asb e sto s  in sch ool b u i ld in g s ?
Most asbestos products are useci in buiiding 

construction and many products containing asbestos are 

found in buildings. Asbestos has been used in cement 

products, plaster, fireproof textiles, vinyl floor tiles, 

thermal and acoustical insulation, and sprayed 

materials.

Asbestos aiso is used in automotive brake linings. In 

schools that have shops for automotive training, 

asbestos contamination can occur as a result of 

automotive brake servicing.

For m ore information on the uses o f  asbestos, see 
pages 1-1-1 and 1-1-3 o f  Part 2.

W h a t  a s b e s to s -c o n ta in in g  m a te r ia ls  in sch ool b u ild in g s  
c a n  c r e a t e  an  e x p o s u r e  p r o b le m ?
Only certain kinds of asbestos-containing materials in 

school buildings are considered hazardous. The 

potential for release, contamination, and exposure 

depends on the condition of the asbestos-containing 

material (such as deterioration from age) and the 

probability that the material will be damaged.

Hard asbestos-containing materials such as vinyl floor 

tile do not generally create exposure problems.

Asbestos fibers are firmly bound or encased in the 

material. Sanding, grinding, or cutting will cause

Sample of Friable Material



asbesics iibers to be released. Therefore, these hard 

materials should not be considered hazardous unless 

they are machined.

Soft or loosely bound (i.e.. friable) asbestos- 

containing materials can release asbestos fibers 

following only minor disturbance to the material. It is 

these soft asbestos-containing materials that can cause 

contamination and exposure problems.

W h a t  is f r ia b le  m a te r ia l?
Friable material ir .Tiaterial that can be crumbled, 

pulverized, or reduced to powder in the hand. Friable 

material may be an asbestos-containing material or it 

may be a material that contains other fibers such as 

cellulose and glass fibers.

This manual is primarily concerned with identifying 
friable asbestos-containing materials in school buildings 
and recommending steps to reduce the exposure that they 
m ay cause.

W h a t  a r e  f r ia b le  a sb e s to s -c o n ta in in g  m a te r ia ls ?
Friable asbestos-containing materials are materials that 

were used for fireproofing, thermal and acoustical 

insulation, or decoration in building construction and 

renovation. The asbestos content of these materials is 

usually found in the range of 5% to 50%. These 
materials were usually applied by spraying but have also 

been applied by troweling. They are friable in varying 

degrees depending on the components of the material, 

the amount of cement added, and the method of 

application. Sprayed material is usually soft. 

Cementitious material varies from soft to relatively 

hard.

Throughout this manual, both cementitious and 

sprayed asbestos-containing materials will be called 

asbestos materials.

W h a t  is s p r a y e d  asb e sto s  m a te r ia l?
Sprayed asbestos material is a mixture of asbestos 

fibers, other fibers (cellulose, non-asbestos mineral

Friable Material That Has Been Scraped

fibers) and a binder which has been applied to ceilings, 

beams, and other surfaces by spraying. It has been 

widely used for fireproofing, thermal and acoustical 

insulation, and decoration. Most friable material in 

schools is sprayed material.

In 1973 E P A  prohibited the spraying of asbestos 

material for fireproofing and insulation. E P A  

prohibited the application of sprayed asbestos material 

for nearly all purposes in 1978.

W h e r e  a r e  f r ia b le  asb e sto s  m a te r ia ls  lo ca ted ?
Friable asbestos materials are usually found on 

overhead surfaces, steel beams, ceilings, and 

occasionally on walls and pipes.

D oes all f r ia b le  m a te r ia l  c o n ta in  a sbestos?
Many materials that look like friable asbestos material 

do not necessarily contain asbestos. Some friable 

material contains glass fibers, cellulose, or other non­

asbestos fibers.

H o w  a r e  a sb e sto s  f ib ers  re le a se d  fr o m  fr ia b le  asbestos 
m a t e r ia l?
Fibers are released from friable materia' as a result of a 

breakdown in the integrity of the material due to 

deterioration or direct contact and damage.

As friable asbestos material ages, it can .ose its 

cohesive strength and release fibers. Fallout of fibers 

from deteriorated material is usually low-level but 

continuous.

Fiber release by contact and damage depends on the 

accessibility of the material and the degree of 

disturbance. Contamination can be very high for brief 

periods of time during a disturbance and then gradually 

decrease as the fibers settle. Fiber release can occur

Friable Material Showing Water Damage



after only minor contact with friable material.

Direct contact or damage to asbestos materials can 

occur in a number of ways:

•  School Activities— A  ball hitting friable material on 

a gymnasium ceiling or wall. Hanging pictures or 

attaching displays to friable material will cause fiber 

release.

•  M aintenance Activities—  Any maintenance activity 
involving intentional or accidental contr.ct with friable 

material.

•  Vandalism— Material may be scraped, gouged, or 

hit.

• Water Damage— Water from roof or plumbing 

leaks will cause material deterioration and in some 

cases delamination (i.e., break:ng away of layers of 

material from the underlying su 'e).

•  Vibration— Building vibration itn  sources within 
or outside the building. For example, vibration from 

activities on the floor above or vibration from 

machinery can cause movement of the friable material 

and release fibers.

Fibers that have been released can remain suspended 

in the air for many hours. After the fibers settle, they 

can be rcsuspended in the air by disturbances created 

by student activities or custodial work such as dusting 

or sweeping. Resuspension of asbestos fibers in the air 

is called reentrainment. Reentrainment may cause 

repeated exposures after the fibers are released from 

the friable asbestos material.

For more in form ation on asbestos contamination, see 
pages 1-2-3 to 1-2-11 o f  Part 2.

Is a ib e s to s  c o n t a m in a t io n  p e rm a n e n t  on ce  it o c c u r s ?
Asbesios fibers tend to remain in the building that they 

contaminate but can be removed by cleaning. Wet

mopping is recommended since water inhibits fiber 

movement, thus preventing reentrainment during the 

cleaning process. Dry dusting and sweeping will cause 

reentrainment and should be avoided. If wet cleaning is 

not feasible, a High Efficiency Particulate Absolute 

(HEPA) filtered vacuum should be used. Conventional 

vacuum cleaning equipment normally used in the school 

is not equipped with a filter size small enough to collect 

asbesios fibers and should not be used to clean in areas 

of asbestos contamination. If conventional vacuum 

cleaning equipment is used, fibers can be reentrained.

For more information on H E P A  filtered vacuums, see 
page II—f-2 o f  Part 2.

W h e n  sh o u ld  sc h o o l  o ff ic ia ls  b e  c o n c e r n e d  a b o u t  
a sb e s to s  m a t e r ia l?
If friable asbestos material is present in the school 

building, an exposure problem may exist. Chapter 3 

outlines the recommended steps to identify friable 

asbestos material and to undertake a control program 

to reduce exposure.

Is p ip e  c o v e r in g  a n d  b oiler  la g g in g  o f  c o n c e r n ?
Friable asbestos material was used for many years in 

pipe covering and boiler lagging until E P A  prohibited 

its application in 1975. Pipe covering and boiler lagging 

do not create an exposure hazard unless the friable 

insulation material is exposed and damaged.

Pipe covering and boiler lagging should be routinely 

inspected. If the insulation material is exposed, retaping 

or covering the damaged area will prevent asbestos 

fiber release.

Is c e i l in g  tile o f  c o n c e r n ?
Ceiling tiles are not friable and should be of no 

concern.

Damaged Pipe Covering Showing Friable Insulation Material
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ASBESTOS

INTRODUCTION

A. Naturally Occurring Fibrous Materials 

Type Source

Chrysotile

(H4Mg3si2og )

Ca(,• i , Rhodesia

Production

93%

Crocidolite 

(N 2 6 r e 10S i 16°4 5(0 H )2)

South Africa

Amcsite 

((Fe Mg7)Si8022(0H)2 )

South Africa 3 . 5 ?

Anthophyl1ite Finland, U.S.A. 0.5*

(l‘?7Si2°22(0H)2 )

B. Chemical Composition 

1. Major Constituents

a. Aluminum

b. 1 ron

c. Magnesium

d. Sodium

e. Sodium as Na^O

f. Oxygen

g- Silicon as Si0

h. Free Si02

Minor Constituents

a. Cobolt

b. Chromium

c. Manganese

d. Nickel

e. Antimony

f. Scandium
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C. Uses of Asbestos

1. Special Textiles

2. Fireproof Textiles

3. Woven Fabrics

4. Acid Resistant Materials

5. Packings

6. Brake and Clutch Linings

7, Electrical and Thermal Insulation

8. Asbestos Cement Pipes and Sheets

9. Gaskets

10. Paper Products

11. Rings

12. Welding Rod Coatings

13. Sound Insulation

D. Sources 

i. Home

a. Roofing

b. Siding

c. Insulation Board

d. Pipes carrying water

e. Sewage

f. Gas

g. Table & lorning Board Pads -

h. Water Supply

i. Ovens

j. Floor Tiles 

k. Draperies

1. Rugs

m. Electrical Equipment 

n. Acoustical Ceiling

o. Talc (Impurity) 

p. Covering on Heating Ducts 

q. Taping Compound 

r. Dry Wall
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BILL SHEFFIELD, GOVERNOR

DEPARTM ENT OF LAROR 1111 WEST 8 t l\  Rm  30 5  
BO X  1149
JU N E A U A L A S K A  9 9 8 0 2  
PHONE: 19071 4 65 -2 7 9 0DIVISION OF W ORKERS' COMPENSATION

F e b r u a r y  4, 1986

T h e  H o n o r a b l e  M i k e  N a v a r r e
C h a i r m a n ,  H o u s e  L a b o r  & C o m m e r c e  C o m m i t t e e  
A l a s k a  S t a t e  L e g i s l a t u r e  
R o o m  102, C a p i t o l  B u i l d i n g  
P o u c h  V
J u n e a u ,  A K  99811

D e a r  R e p r e s e n t a t i v e  N a v a r r e :

RE: P r o p o s e d  R e v i s i o n  to C o m p e n s a t i o n  R e p o r t i n g  S y s t e m  ( H B 6 )

T h i s  is in  f o l l o w - u p  t o  m y  0 ir 22, 1985 l e t t e r  a n d  o u r
e a r l i e r  d i s c u s s i o n  c o n c e r n i n g  s „d s p o n s o r  s u b s t i t u t e  to HB6.

W e  f u l l y  s u p p o r t  t h e  a t t a c h e d  p r o p o s e d  r e v i s i o n s  to  the c o m p e n­
s a t i o n  r e p o r t i n g  s y s t e m  w h i c h  w i l l  be s u b m i t t e d  b y  R e p r e s e n t a­
ti v e  V i r g i n i a  C o l l i n s .  T h e  p r o p o s e d  l e g i s l a t i o n  h a s  a l s o  b e e n  
r e v i e w e d  a n d  a p p r o v e d  b y  t h e  A l a s k a  W o r k e r s '  C o m p e n s a t i o n  B o a r d  
a n d  t h e  L a b o r / M a n a g e m e n t  A d  H o c  C o m m i t t e e .

P l e a s e  c o n t a c t  m e  if y o u  h a v e  a n y  q u e s t i o n s  o r  c o n c e r n s  on the 
p r o p o s e d  r e v i s i o n s .

La C o l l i n s  
A l a s k a  S t a t e  L e g i s l a t u r e  
R o o m  607, C o u r t  B u i l d i n g  
P o u c h  V
J u n e a u ,  A K  99811

J i m  R o b i s o n ,  Commissi* ner 
D e p a r t m e n t  of  L a b o r



P R O P O S E D  R E V I S I O N S  F O R  C O M P E N S A T I O N  R E P O R T S  & A N N I V E R S A R Y  R E P O R T S

(New l a n g u a g e  is u n d e r l i n e d )

A S  2 3 . 3 0 . 0 4 0

(b) If an e m p l o y e e  s u f f e r s  a c o m p e n s a b l e  i n j u r y  

t h a t  r e s u l t s  in t e m p o r a r y  t o t a l  d i s a b i l i t y ,  t e m p o­

ra r y  p a r t i a l  d i s a b i l i t y ,  p e r m a n e n t  p a r t i a l  d i s a b i l­

ity, o r  p e r m a n e n t  t o t a l  d i s a b i l i t y ,  t h e  e m p l o y e r  o r  

[INSURANCE] c a r r i e r  s h a l l  c o n t r i b u t e  to the s e c o n d  

i n j u r y  fund. T h e  c o n t r i b u t i o n  s h a l l  b e  m a d e  A N ­

N U A L L Y  A T  T H E  T I M E  O F  T H E  R E P O R T  F I L I N G  R E Q U I R E D  BY 

A S  2 3 . 3 0 . 1 5 5  (m) (1) . [BY ONE Y E A R  F R O M  T H F  D A T E  O F  

T H E  I N J U R Y  O R  O N  T E R M I N A T I O N  O F  T H E  E M P L O Y E E ' S  

C L A I M ,  W H I C H E V E R  IS SOONER. IF T H I S  C L A I M  IS N O T  

T E R M I N A T E D  W I T H I N  O N E  YEAR, S U B S E Q U E N T  C O N T R I B U­

T I O N S  S H A L L  B E  M A D E  Y E A R L Y  U N T I L  T H E  T E R M I N A T I O N  O F  

T H E  E M P L O Y E E ' S  CLAIM.] T h e  a m o u n t  o f  the c o n t r i b u­

t i o n  is the p r o d u c t  o f  the c o m p e n s a t i o n  to w h i c h  

t h e  e m p l o y e e  is e n t i t l e d  for t e m p o r a r y  t o t a l  d i s­

abi l i t y ,  t e m p o r a r y  p a r t i a l  d i s a b i l i t y ,  p e r m a n e n t  

p a r t i a l  d i s a b i l i t y ,  o r  p e r m a n e n t  t o t a l  d i s a b i l i t y  

a n d  t h e  a p p l i c a b l e  c o n t r i b u t i o n  r a t e  set o u t  in 

c o l u m n  A  of t h i s  s ubsection. P a y m e n t  n e e d  n o t  be  

m a d e  to the s e c o n d  i n j u r y  fund i f  t h e  t o t a l  c o n t r i­

b u t i o n  u n d e r  t h i s  s u b s e c t i o n  is less the $20. By  

D e c e m b e r  15 of  e a c h  y e a r  the c o m m i s s i o n e r  s h a l l  

d e t e r m i n e  a n d  m a k e  a v a i l a b l e  t o  t h e  p u b l i c  the

(Rev'd 1/22/86) - 1 -



P r o p o s e d  R e v i s i o n s  for C o m p e n s a t i o n  R e p o r t s  & A n n i v e r s a r y  R e p o r t s

a p p l i c a b l e  c o n t r i b u t i o n  rate f o r  the f o l l o w i n g  

c a l e n d a r  y e a r  a c c o r d i n g  to the r e s e r v e  r a t e  of the 

s e c o n d  i n j u r y  f u n d  in c o l u m n  B of t h i s  s u b s e c t i o n :

C o l u m n  A  
S e c o n d  I n j u r y  F u n d  
C o n t r i b u t i o n  R a t e  

(Percent)

C o l u m n  B 
R e s e r v e  R a t e

A t  L e a s t  
(Percent) 

0

B u t  L e s s  T h a n  
(Percent)

6
5
4
3
2
1
0

50
75

100
125
150
175

50
75

100
125
150
175

T r a n s i t i o n  L e g i s l a t i o n :  T h e  ann u a l  r e p o r t  and c o n t r i b u t i o n  r e­

q u i r e d  b y  the a m e n d m e n t  to §040(b) a p p l i e s  to all c l a i m s  

r e g a r d l e s s  of tjury date; the p r o v i s i o n s  o f  AS 2 3 . 3 0 . 0 4 0  (i) 

c o n t r o l  the ,unt a n d  c o n d i t i o n s  of p a y m e n t .  

m he a n n u a l  r e p o r t  and c o n t r i b u t i o n  r e q u i r e m e n t  s h a l l  b e  i m p l e m e n t e d  

as follows:

1. O n  o r  b e f o r e  M a r c h  1, 1987 t h e  c a r r i e r  or i n d e p e n d e n t  

a d j u s t e r  s h all file a r e p o r t  and m a k e  t h e  r e q u i r e d  c o n t r i b u­

tion for all c l a i m s  e x i s t i n g  as o f  D e c e m b e r  31 , 1986. T h e  

p e r i o d  c o v e r e d  in the r e p o r t  shall b e  f r o m  the d a t e  of the 

t e r m i n a t i o n  r e p o r t  or the last a n n i v e r s a r y  r e p o r t  filed, if 

one h a s  b e e n  filed, t h r o u g h  D e c e m b e r  31, 1 9 8 6.

2. O n  o r  b e f o r e  M a r c h  1, 1988 and e a c h  M a r c h  1 t h e r e a f t e r  the 

a n n u a l  r e p o r t  s h a l l  b e  f i led and t h e  r e q u i r e d  c o n t r i b u t i o n  

w i l l  b e  m a d e  for a l l  c o m p e n s a t i o n  p a y m e n t s  m a d e  f r o m  J a n u­

ary 1, t h r o u g h  D e c e m b e r  31, of the p r e c e d i n g  year.

(Rev'd 1/22/86) -2-



'Proposed R e v i s i o n s  for C o m p e n s a t i o n  R e p o r t s  & A n n i v e r s a r y  R e p o r t s

3. T h e  t i m e  for f i l i n g  the a n n u a l  r e p o r t  a n d  m a k i n g  the 

r e q u i r e d  c o n t r i b u t i o n  s h a l l  be  e x t e n d e d  b y  15 d a y s  if the

i n s u r a n c e c a r r i e r o r  i n d e p e n d e n t  a d i u s t e r  n o t i f i e s  the C o m m i s -

s i o n e r  in w r i t i n g o n  o r  b e f o r e  M a r c h  1 t h a t  the r e p o r t c a n  not

be t i m e l y filed.

A S  2 3 . 3 0 . 1 5 5

(c) T h e  c a r r i e r  or i n d e p e n d e n t  a d j u s t e r  [EMPLOYER] 

s h a l l  n o t i f y  t h e  b o a r d  and the e m p l o y e e  on a f o r m  

p r e s c r i b e d  by  the b o a r d  th a t  the p a y m e n t  of c o m p e n­

s a t i o n  h a s  b e g u n  or h a s  b e e n  i n c r e a s e d ,  d e c r e a s e d ,  

s u s p e n d e d ,  t e r m i n a t e d ,  resumed, o r  c h a n g e d  in t^pe. 

A n  i n i t i a l  r e p o r t  s h a l l  be  filed w i t h  the b o a r d  and 

s e n t  to the e m p l o y e e  w i t h i n  28 d a y s  a f t e r  the date 

o f  i s s u i n g  the f i r s t  p a y m e n t  of c o m p e n s a t i o n .  If 

a t  a n y  ti m e  21 d a y s  or m o r e  p a s s  a n d  no c o m p e n­

s a t i o n  p a y m e n t  is issued, a r e p o r t  n o t i f y i n g  the 

b o a r d  and the e m p l o y e e  of the t e r m i n a t i o n  or s u s­

p e n s i o n  of c o m p e n s a t i o n  shall b e  f i l e d  w i t h  the 

b o a r d  a n d  s e n t  to  t h e  e m p l o y e e  w i t h i n  28 d a y s  a f t e r  

t h e  d a t e  t h e  l a s t  c o m p e n s a t i o n  p a y m e n t  w a s  issued. 

A  r e p o r t  s h a l l  a l s o  be  f i led w i t h  t h e  b o a r d  and 

s e n t  to the e m p l o y e e  w i t h i n  28 d a y s  a f t e r  the da t e  

o f  i s s u i n g  a p a y m e n t  increa s i n g ,  d e c r e a s i n g ,  r e s u m­

ing  or  c h a n g i n g  the ty p e  of c o m p e n s a t i o n  paid. If 

t h e  [ E M P L O Y E R  F A I L S  T O  N O T I F Y  THE] b o a r d  a n d  the 

e m p l o y e e  are n o t  n o t i f i e d  w i t h i n  the 28 da y s

(Rev'd 1/22/86) -3-



P r o p o s e d  R e v i s i o n s  for C o m p e n s a t i o n  R e p orts & A n n i v e r s a r y  R e p o r t s

p r e s c r i b e d  b y  t h i s  s u b s e c t i o n  for r e p o r t i n g ,  the 

c a r r i e r  or i n d e p e n d e n t  a d j u s t e r  [EMPLOYER] shall 

p a y  a c i v i l  p e n a l t y  o f  $100 for the f i r s t  d a y  p l u s  

$10 for e a c h  d a y  t h e r e a f t e r  th a t  [THE E M P L O Y E R  

F A I L E D  TO  GIVE] n o t i c e  w a s  not g i v e n . T o t a l  p e n­

a l t i e s  u n d e r  th i s  s e c t i o n  m a y  not e x c e e d  $1,000 for 

a f a i l u r e  to file a r e q u i r e d  r e p o r t .  P e n a l t i e s  

a s s e s s e d  u n d e r  t h i s  s e c t i o n  are d u e  and p a y a b l e  in 

a c c o r d a n c e  w i t h  A S  2 3 . 3 0 . 1 5 5 (m)

A S  23.30.155 (m) :

(1) O n  or b e f o r e  M a r c h  1 of each y e a r  the c a r r i e r  

or i n d e p e n d e n t  a d j u s t e r  shall f i l e  a v e r i f i e d  

a n n u a l  r e p o r t  on a f o r m  p r e s c r i b e d  b y  the B o a r d  

s t a t i n g  the t o t a l  a m o u n t  of all c o m p e n s a t i o n  by  

type, m e d i c a l  a n d  r e l a t e d  b e n e f i t s ,  v o c a t i o n a l  

r e h a b i l i t a t i o n  e x p e n s e s ,  legal fe e s  a n d  p e n a l t i e s  

p a i d  o n  all c l a i m s  d u r i n g  the p r e c e d i n g  c a l e n d a r  

y e a r . T h e  t i m e  for f i l i n g  the a n n u a l  r e p o r t  s h all 

be e x t e n d e d  b y  15 d a y s  if the i n s u r a n c e  c a r r i e r  or 

i n d e p e n d e n t  a d j u s t e r  n o t i f i e s  the C o m m i s s i o n e r  in 

w r i t i n g  on or  b e f o r e  M a r c h  1 that t h e  r e p o r t  c a n  

n ot b e  t i m e l y  filed.

(2) If the a n n u a l  r e p o r t  is t i m e l y  a n d  c o m p l e t e  

w h e n  r e c e i v e d  by  the b o a r d  and p r o v i d e s  a c c u r a t e  

i n f o r m a t i o n  a b o u t  e a c h  c a t e g o r y  o f  p a y m e n t s ,  the

(Rev'd 1/22/86) -4-



c o m m i s s i o n e r  or his d e s i g n e e  s h a l l  r e v i e w  the 

t i m e l i n e s s  of the c a r r i e r  or i n d e p e n d e n t  a d j u s t e r ' s  

r e p o r t s  f i l e d  d u r i n g  the p r e c e d i n g  y e a r  as r e q u i r e d  

b y  AS 2 3 . 3 0 . 1 5 5 ( c ) .  If the c a r r i e r  or  i n d e p e n d e n t  

a d j u s t e r  t i m e l y  f i l e d  at l east 99% of the r e p o r t s  

for the p r e c e d i n g  year, the p e n a l t i e s  a s s e s s e d  

u n d e r  Sec. 155(c) s h all be w a i ved. If the c a r r i e r  

or  i n d e p e n d e n t  a d j u s t e r  t i m e l y  f i l e d  at l east 97%, 

of the r e p o r t s  for t h e  p r e c e d i n g  year, 75% of the 

p e n a l t i e s  a s s e s s e d  u n d e r  Sec. 155(c) s h a l l  be 

w a i v e d .  If the c a r r i e r  or i n d e p e n d e n t  a d j u s t e r  

t i m e l y  f i l e d  95% of t h e  r e p o r t s  for the p r e c e d i n g  

year, 50% of  the p e n a l t i e s  a s s e s s e d  u n d e r  Sec.

155(c) s h a l l  b e  w a i v e d .  If the c a r r i e r  or  i n d e p e n­

d e n t  a d j u s t e r ' s  r e p o r t s  for the p r e c e d i n g  y e a r  w e r e  

n o t  t i m e l y  f i l e d  at  l e ast 95% of the time, n o n e  of 

the p e n a l t i e s  a s s e s s e d  u n d e r  155(c) s h a l l  be w a i v­

ed. T h e  p e n a l t i e s  th a t  are n o t  w a i v e d  s h all b e  d u e  

a n d  p a y a b l e  w i t h i n  28 d a y s  a f t e r  the C o m m i s s i o n e r  

of L a b o r  m a i l s  the n o t i c e  of the p e n a l t i e s  due.

(3) If t h e  a n n u a l  r e p o r t  is n o t  f i l e d  by  M a r c h  1 

of e a c h  year, the c a r r i e r  or I n d e p e n d e n t  a d j u s t e r  

s h a l l  p a y  a c i v *' p e n a l t y  of $100 for the f i r s t  d a y  

p l u s  $10 for e a c h  d a y  there a f t e r .  T h i s  p e n a l t y  

s h a l l  be  s u s p e n d e d  u n t i l  M a r c h  16 in a n y  p a r t i c u l a r

P r o p o s e d  R e v i s i o n s  for C o m p e n s a t i o n  R e p o r t s  & A n n i v e r s a r y  R e p o r t s
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P r o p o s e d  R e v i s i o n s  for C o m p e n s a t i o n  R e p o r t s  & A n n i v e r s a r y  R e p o r t s  

y e a r  in w h i c h  p r o p e r  n o t i f i c a t i o n  h a s  b e e n  g i v e n

u n d e r  §.155( m ) (1).

(4) If the p a y m e n t  u n d e r  §155 (m) (2) is n o t  p a i d  

timely, t h e  c a r r i e r  o r  i n d e p e n d e n t  a d j u s t e r  s h a l l  

p a y  a c i v i l  p e n a l t y  of 20% of the p e n a l t i e s  due 

p l u s  i n t e r e s t  at t h e  r a t e  p r e s c r i b e d  b y  AS 4 5 . 4 5 -  

.0 1 0 .

AS 2 3 . 3 0 . 1 5 5 ( n ) ;

If t h e  e m p l o y e r  d o e s  n o t  h a v e  a c a r r i e r  o r  i n d e p e n d e n t  a d j u s t­

er, §155 (c) a n d  §155(m) a p p l y  to the e m p l o y e r .

E f f e c t i v e  d a t e ; The a m e n d m e n t  to A S  2 3 . 3 0 . 1 5 5 ( c )  a n d  A S  2 3 . 3 0 -  

. 1 5 5 (m) a p p l y  to r e p o r t s  d u e  in 1987 and t h e r e a f t e r .
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F e b r u a r y  28, 1 9 8 5  T h u r s d a y  1 : 1 5  p m  R o o m  102 C a p i t o l
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1) C A L L  M E E T I N G  T O  O R D E R

2) N O T E  T I M E / D A Y / H O U R

3) N O T E  M E M B E R S  P R E S E N T  A N D  M E M B E R S  A B S E N T :  p l u s  L A T E  A R R I V A L S

4) R E C O G N I Z E  A N Y  V I P ' s  O R  G U E S T S  P R E S E N T

5) R E M I N D  E V E R Y O N E  P R E S E N T  T O  S I G N  I N  A S  E I T H E R  A  W I T N E S S  O R  A S  A N  

O B S E R V O R

61 E X P L A I N  T H E  O R D E R  O F  B I L L S  B E F O R E  T H E  C O M M I T T E E

a. H B  64 E l e v a t o r  S a f e t y

b. H B  6 W o r k e r s  C o m p e n s a t i o n ,  b y  C o l l i n s  ( t h e y  h a v e  p e o p l e

at t e l e c o n f e r e n c e  s i t e s  that a r e  ta:.lng a l a t e  l u n c h

b r e a k  to t e s t i f y  o n  t h i s ,  so  w o u l d  l i k e  to b e  f i r s t )

c. H B  138 R e l a t i n g  to T i m e - S h a r e  p r o p e r t i e s  (We h a v e  t w o  p e o p l e

f r o m  t he A n c h o r a g e  L I O  si'je t e s t i f y i n g  as a

c o n t i n u a t i o n  o f  th e  h o o k u p  f r o m  H B  6. H O w e v e r ,  y o u  

m a y  w a n t  to  p u t  t h e m  l a s t  in o r d e r  to h e a r  F r a n k ' s  

H B  211 b e f o r e  t h e m ,  as  it l o o k s  s i m p l e  a n d  m a y  go 

q u i c k ;  a n d / o r  y o u  c o u l d  a s k  t h e  t w o  p e o p l e  in A n c h o r a g e  

if w e  c o u l d  do  a t w o - w i r e  o n  t h e m  n e x t  w e e k — I g a t h e r  

t h a t  t h i s  h i l l  w i l l  g e t  s o m e  o p p o s i t i o n  f r o m  t h e  R e a l  

E s t a t e  p e o p l e ,  so  it m a y  b o g  d o w n  o n  t e l e c o n f e r e n c e )

d. H B  211 C o n t r a c t o r ' s  P a y m e n t  o f  B o n d s

7) A N N O U N C E  F I R S T  B I L L  B E F O R E  C O M M I T T E E ,  T H E N  S E C O N D ,  ETC.

8 ) M A K E  S U R E  A L L  M E M B E R S  S I G N  A N Y  B I L L  T H A T  IS P A S S E D  O U T  OF

C O M M I T T E E

9) A N N O U N C E  T I M E  O F  A D J O U R N M E N T

N O t e :  As  e a c h  w i t n e s s  c o m e s  f o r t h ,  p l e a s e  r e q u e s t  t h a t  t h e y  s t a t e  t h e i r

n a m e  a n d  w h o  t a h e y  r e p r e s e n t  f o r  t h e  r e c o r d ,  a n d  if t h e y  a r e  n o t  

s p e a k i n g  l o u d l y  e n o u g h ,  a s k  t h e m  to s p e a k  up.
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E X A M P L E  # ITEM RE S U L T INJ. W O R K E R  W O R K E R S  CO M P

no r e s u m p t i o n  $ 2500 pai d  t i m e l y  and

re p o r t  s u b m i t t e d  fin e  o n  c o n t i n u o u s  b a s i s  $2500

e r r o r  in s p el l i n g  $1575 

c l a i m an t s  n a m e  fine
no  i n t e r r u p t i o n  of 

b e n e f i t s $1575

3 . re p or t  7 d ays $250

late fine

no i n t e r r u p t i o n  of

b e n e f i t s  $250

4 . w r o n g  d a t e  d u e  $750

to c le rical e r r o r  fine
i v e r  p a y m e n t  

no i n t e r r u p t i o n  of 

b e n e f i t s $750

5. failure to

ti m e l y  file $1000

•uspension r e p o r t  fine

o v e r  p a y m e n t  

no i n t e r r u p t i o n  of 

b e n e f i t s $1000

6 . small b o x  for 

inicial p a y m e n t  $325

no t  c h e c k e d  o f f  fine
no i n t e r r u p t i o n  of 

b e n e f i t s $325

no c o m p e n s a t i o n

re p or t  filed $1000

(cSr)rdeath c l a i m  fine
p a i d  in one 

lump su n $1000

m a i l i n g  date not 

i n s e r t e d  p r o p e r  $325

in bo x fine
n o  i n t e r r u p t i o n  of 

b e n e f i t s $325



«

failure to fi]e 

tim el y  no t i c e  of $2250

a $5.57 p a y m e n t  fine
no i n te r r u p t i o n of  

b e n e fi t s $2250

10. failure to file 

timely no ti c e  o f  CG00

a 1.86 p a y m e n t  fine
nc i n t e r ru p t i o n  of 

b e n e f i t s $600

11. failure to file 

■suspension r e s u m pt i o n  $2520 

r e p o rt  fine
no i n t e r r u pt i o n  of 

b e n e f i t s $2500

1 2 . report filed ti m e l y  

b u t  lost in mail
$075 r.o inte r r u pt i o n  of 

ine b e n e f i t se-: $675
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ME M O

L A B O R  A N D  C O M M E R C E  C O M M I T T E E  M E M B E R S  

R E P R E S E N T A T I V E  V I R G I N I A  CO L L I N S  

H OUSE B I L L  6, S P O N S O R  S U B S T I T U T E

T h i s  m e m o  w i l l  serve to c l a r i f y  some of  the p o i n t s  r a i s e d  d u r i n g  last 

w e e k s  c o m m i t t e e  h e a r i n g  on HB 6, S p o n s o r  Substitute.

First, an d  m o s t  importantly, HB 6, S p o n s o r  S ub s t i t u t e , does n o t c h a n g e  

an y  of the r e p o r t i n g  r e q u i r e m e n t s  and it d o e s  not change t h e  m a x i m u m  

a m o u n t  o f  the p e n a l t y  for fail u r e  tc r e p o r t  (currently $1000.00). T h e  

e m p l o y e r / i n s u r e r  w o u l d  c o n t i n u e  to r ep o r t  as t h e y  cu r r e n t l y  do  b u t  w o u l d  

be g i v e n  a (21) d a y  grace p e r i o d  to c o r r e c t  r e p o r t i n g  errors a f t e r  the 

first $100 . 0 0  p e n a l t y  is assessed.

Th e  D i v i s i o n  te s t if i e d  that it w o u l d  b e  d e l u g e d  w i t h  a d d i t i o n a l  w o r k  

u n d e r  this bill, yet c o r e i d e r  this: In the t h r e e  y ears the D i v i s i o n  has

a d m i n i s t e r e d  this law, they h a v e  p r o c e s s e d  333 p e n a l t i e s  for a total 

cost to p r i v a t e  i n d u s tr y  o f  $ 1 9 2 , 0 0 0 . 0 0  o r  an a v e r a ge  of $577.00 p e n a l t y  

p e r  claim. At the c u r r e n t  rat e  of c l a i m s  p r o c e s s i n g  (1500 workers' 

c o m p e n s a t i o n  time loss c l a i m s  p e r  y e a r ) , thi s  b ill w o u l d  i m p o s e  an 

a d d i t i o n a l  w o r k l o a d  of a p p r o x i m a t e l y  111 p e n a l t y  n o t i f i c a t i o n  letters 

p e r  year; h a r d l y  j u s t i f i c a t i o n  for i n c r e a s e d  s t a ffing o r  c o m p l e x  

c o m p u t e r  p r o g r a m m i n g !

T o  f u r t h e r  c l a r i f y  s t a t e m en t s  m a d e  by the D i v i s i o n  p l e a s e  c o n s i d e r  this: 

It w a s  s t a t e d  t ha t  if the e m p l o y e r / i n s u r e r  failed to file a n  initial 

report, the D i v i s i o n  w o u l d  h a v e  no w a y  to f o l l o w  u p  o r  k n o w  a b o u t  the 

claim; n o t -accurate. F i r s t  of all, the D i v i s i o n  r e ce i v e s  the o ri g i n a l  

i n j u r y  r e p o r t  w h i c h  s hows time loss. F u r t h er ,  the D i v i s i o n  r e c e i v e s  

m e d i c a l  r e po r t s  d i r e c t l y  f r o m  the p h y s i c i a n .  A t  thi s  point, if the 

D i v i s i o n  failed to h e a r  f r o m  the e m p l o y e r / i n s u r e r  the D i v i s i o n  w o u l d  

"flag" the file an d  n o t i f y  the insurer.

Also, w e  h e a r d  t e s t i m o n y  tha t  the e m p l o y e r / i n s u r e r  files an a v e r a g e  of 

four c o m p e n s a t i o n  reports on e v e r y  claim. T o  e x p l a i n  this, t h e s e  repo r t s  

h a v e  to b e  don e  in sequence; it is no t  p o s s i b l e  to f ile a s u b s e q u e n t
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r eport, such as a s u s pe n s i o n  r e p o r t  if y o u  fai.l to file an initial 

report. If this w e r e  to o c c u r  the D i v i s i o n s  d ata e n t r y  c l e r k  w o u l d  

"flag" the file and a m i s s i n g  r e p o r t  l e t t e r  w o u l d  be c o m p u t e r  g e n e r a t e d  

a l o n g  w i t h  a p e n a l t y  a s s e s s me n t .  T h e  a b s o l u t e  m i n i m u m  r e p o r t i n g  

r e q u i r e m e n t  is (2) r e p o r t s  p e r  claim; the initial report and t e r m i n a t i o n  

report. Again, sh o u l d  t h e  e m p l o y e r / i n s u r e r  fail to file the init i a l 

r e p o r t  the e rror w o u l d  b e  " f lagged" at the t ime the t e r m i n a t i o n  rep o r t  

is f iled - and. a gain a late r e p o r t i n g  p e n a l t y  w o u l d  b e  assessed.

Th e  D i v i s i o n  h a s  t e s t i f i e d  t h a t  the i n d u s t r y  is p r o m p t l y  a n d t i m e l y  

r e p o r t i n g  in 99% o f  the cases, o r  an a p p r o x i m a t e  1% e r r o r  r a t i o  for 

w h i c h  a $1000 . 0 0  p e n a l t y  is assessed. A l l  this b i l l  doe s  is e s t a b l i s h  a 

(21) d a y  g race p e r i o d  for the i n d u s t r y  to c o r r e c t  it's t i m e l y  r e p o r t i n g 

e r r o r s  a f t e r  the f irst $100 , 00  p e n a l t y  is assessed.

I s t r o n g l y  urge y o u r  t h o u g h t f u l  c o n s i d e r a t i o n  o f  this bill and ask for 

y o u r  s u p p o r t  in p a s s in g  it o u t  o f  committee.



H B  6 F i l e  C o n t e n t s  

H o u s e  L a b o r  a n d  C o m m e r c e  C o m m i t t e e

1) B i l l  S u m m a r y  —  L e g i s l a t i v e  R e p o r t i n g  S e r v i c e

2) O v e r v i e w  —  R. P c p p e ,  C o m m i t t e e  S t a f f

3) S t a t u t o r y  R e f e r e n c e s

4) F i s c a l  N o t e  a n d  F i s c a l  A n a l y s i s  —  D e p t ,  of L a b o r ,  W o r k e r ' s  C o mp.

5) P o s i t i o n  P a p e r  —  D e p t ,  o f  L a b o r

6 ) C a s e  F i l e  —  Rep. C o l l i n ' s  O f f i c e  ( B r o w n  file)

a) P r o p o s e d  SS f o r  H B  6 an d  C o v e r  M e m o

b) C a s e  E x a m p l e s  o n  p e n a l t i e s

c) A d d i t i o n a l  C a s e  F i l e s

d) M e m o  o n  D e p t ,  of  L a b o r  F i s c a l  N o t e  a n d  P o s i t i o n  P a p e r

7) A d d i t i o n a l  M i s c e l l a n e o u s  C a s e  M a t e r i a l s  —  REp .  C o l l i n s  O f f i c e

8 ) A d d i t i o n a l  M a t e r i a l s  f r o m  D e p t ,  of L a b o v

a. L e t t e r  to R e n e e  M u r r a y  f r o m  J a c q u i l i n e  M c C l i n t o c k

b. L e t t e r  to Rep. C o l l i n s  f r o m  J. M c C l i n t o c k  + l i s t  of a l l

p e n a l t i e s  p a i d  f r o m  Jan. ], 1 9 8 2  to p r e s e n t

M a r c h  7, 1 9 8 5

9) R e v i s e d  F i s c a l  N o t e  S S H B  6 —  D e p t ,  of L a b o r

10) P o s i t i o n  P a p e r  S S H B  6 —  D e p t ,  of  L a b o r

February 28, 1985



Bill No. Sponsor Substitute for House Bill 6 
Title "An Act relating to Workers' Compensation" Contactr H ^ L .  McClintock 

465-2790

Date March 6, 1985

The Cepartment of Labor is opposed to the passage of SSHB 6, which imple­

ments a new method for monitoring prompt reporting and assessing penalties 

under AS 23.30.155(c) for failure to timely file compensation reports.

Under AS 23.30.155, the insurer/adjuster independently decides when to 

begin, change, or stop the payment of compensation benefits to an injured 

worker. When the insurer/adjuster initiates action that affects the 

payment of compensation, the insured/adjuster must notify the board and 

injured worker of the action taken by filing a compensation report with 

the board within 28 days and mailing a copy of it to the injured worker. 

Failure to timely file a report subjects the insurer/adjuster to a civil 

penalty of $100 for the first day plus $10 for each day thereafter until 

the report is mailed up to a maximum of $1,000.

This bill provides that when an insurer/adjuster fails to file a report 

within 28 days of starting, stopping or changing compensation benefits, a 

$100 fine would be assessed. This bill provides for two types of pen­

alties. First, when an adjuster/insurer files a report later than 28 days 

after starting, stopoing, or changing compensation benefits, a $100 fine 

would be assessed. Second, when the board determines that an adjust­

er/insurer has failed to report at all, the board would then have to 

notify the insurer/adjuster that no report had been filed, and upon 

notification, the insurer/adjuster would have another 21 days to file the 

report. If the insurer/adjuster failed to file the report within 21 days, 

a fine of $10 per day up to a maximum of $1,000 could be assessed.

In essence, this proposed legislation.

1) places the burden on the Alaska Workers' Compensation Board to, 

first, catch the insurer's/adjuster's failure to file a report 

on an iction they have initiated and, then, to notify them of 

their oversight;

2) sets up a very complicated two-tier monitoring and penalty • 

system that cannot realistically be programmed to enable the 

board to catch missed reports on actions it would have no way of 

knowing were initiated by the insurer/adjuster in the first 

instance and distinguish insurer-initiated from board requested 

reports in the second instance; and

3) has the potential to substantially degrade the reporting system 

because the time and penalty incentives for completing and 

filing the report woul'' be markedly reduced.

We oppose this amendment because, in effect, it sets a $100 penalty for 

late report filings in the first instance. Before implementation of the 

compensation reporting system in January 1982, insurers/adjusters filed 

timely repcrv:. on a law and procedure similar to that proposed in SSHB 6 

in about 50» of the cases in which they were required. With 28 days to 

file the report initially, an indeterminate period of time before the

P O S IT IO N  PAPEP/Department of Labor



board may detect the missing report and notice the insurer/adjuster, and 

another 21 days before the maximum penalty commences, it could be anywhere 

from two to five months or even up to a year before a report was filed 

with the board. This proposed change to Section 155(c), which reduces the 

incentive for completing and filing the report, could adversely affect 

prompt payment of benefits to the injured worker, and cause delays in 

explaining to the injured worker how benefits were computed, what benefits 

are being paid, the reasons for payment changes, and the worker's rights.

The proposed legislation would increase the paperwork and handling of 

claims by both insurers/adjusters and the board's staff. In addition to 

the present review for timely reporting upon identifying a missed report, 

the board would have to send out a notice, set up a foliow-up for 21 days, 

and then review the file again to determine the appropriate action neces­

sary. An audit system would have to be set up and perhaps many unneces­

sary inquiries would have to be made in order for the board to determine 

if a report should have been filed.

Our present law, which doesn't require notices and is providing 97-100% 

compliance, is more efficient, less costly for both the employer/insurer/ 

adjuster, and the State and avoids unnecessary expansion of the State 

bureaucracy. SSHB 6 seeks to change the law for a small problem (only 3%) 

which is totally in the control of the insurers to correct by changes in 

systems, administrative procedures and encouraging more accuracy.

All penalties paid for late reporting, along with a 6% contribution on all 

compensation paid to injured workers, go into the Second Injury Fund, a 

dedicated fund. As the law now exists, one-hundred percent of all Second 

Injury Fund monies paid by private industry for late reporting penalties 

and contributions under AS 23.30.040, are ultimately reimbursed to private 

industry, i.e. employers/insurers/adjusters, for subsequent injury claims 

under AS 23.30.205. Since January 1, 1982, employers/insurers/adji'sters 

paid into the Second Injury Fund a total of $192,193 in late reporting 

penalties, with $83,170 paid during calendar year 1984. During 198+ alone 

the Second Injury Fund reimbursed $1,844,917 to employers/insurers/adjust­

ers on §.205 claims for benefits that employers/insurers/adjusters were 

required to pay injured workers under the Act. Therefore, contrary to the 

testimony given on February 28, the costs of late reporting penalties are 

not borne by the employer and ultimately passed on to society, but instead 

cost employers and society as a whole nothing.

Finally, Section 155(c) has been amended three times in a four-year 

period; the most recent amendment took effect just nine months ago. 

Effective January 1, 1984 (Ch. 70 SLA 1983), the maximum penalty was 

reduced from $2,500 to $1,000. Effective July 1, 1984 (Ch. 112 SLA 1984), 

the maximum time to file a report was increased from 14 days to 28 days. 

A sufficient period of time should be allowed to fully assess the results 

of the recent amendments so that f-lure changes can be targeted on those 

areas that continue to cause problems.

APPROVED:

Commissioner
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Fiscal Note

Hie Legislature of the State of Alaska

Fourteenth Legislature

Bill/Resolution No.: SS for HB6

Title: "An Act relating to Workers' Compensation"

Ager~y Affected: Department of Labor

In order to meet the requirements of this bill one Workers' Compensation 

Technician will be needed. Personal service and related costs are 

detailed on the attached request for new position form.

Other costs associated with the implementation of this bill would 

include one time data processing changes to re-program the existing 

system ($18,500 for 3£ months of one programmers time).

It is assumed that this bill would take affect July 1, 1985.



1.

2.

POSITION TITLE

Workers' Compensation Technician

TYPE OF POSITION

PFT

STAFF MONTHS | RP NUMOER 

12
1 = 1

PCN NUMBER

RANCE/STEP 

12A
BRU PRIORITY

BARG. UNIT

GGU
LOCATION

Juneau

FORM 12 PACE/LINE

ELECTiC': DISTRICT

c6\j ,

iC C l

■ APPROV, DlSAi’p.

J L

5.

_6.
7.
8 .
9.

TO.
11.
12,
13.

1 1 I 
15.

16.

17.

18.

19.

20.
2 1 .

CONTINUATION LEVEL

TYPE OF EXPENDIIUlk

ADDITION

1
PERSONAL SERVICES’

Salary

Benef1ts

Supplemental Benefits

Fixed Benefits

24.864

4.142

1.524

2,732
TOTAL PERSONAL SERVICES 01

Travel 02

Contractual 03

Commodities O'*
Equipment 05

Other

TOTAL COST

RECEIPT CODE FUNDING SOURCE

Federal Receipts 1002

G.F. Match 1003

General Funds lOO'*

I-A Receipts 1005

Program Receipts 1028

Other

FOR 04M USE ONLY 

'tA KEY NUMBER

TORJRT1

33.262

-0 -
_9j400

500

2,700

45,862

45,.862
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JUSTIFICATION

The services of a Workers' Compensation Technician are need .J 

to process the additional paperwork that will result from 

implementation of a notice and follow-up system and to examine 

and audit an increased number of claim files to determine com­

pliance with the two tier monitoring and penalty system re­

quired under SS HB6.

From past experience with a similar law and procedure it is 

estimated that insurer/adjuster compliance in timely filing 

compensation reports will deteriorate by 40 to 50 percent as a 

result of this amendment. This means that a minimum of 10,000 

to 12,500 compensation reports will require special review and 

handling over that required by the current penalty system.

Failure to provide the additional follow-up and audit services 

would adversely affect the monitoring of timely benefit pay- 

rr.?nts to injured workers, the collection of meaningful 

workers' compensation data, and the board's ability to assist 

injured workers and employers in resolving misunderstandings 

or disputes over workers' compensation claims.

In addition to personal services costs, the following 

associated costs would also be incurred: contractual services

of 9,400 to cover space rent, indirect costs, and normal fees; 

500 for normal supplies, and 2,700 for one-time equipment 

purchases.

REQUEST FOR 
NEW POSITION

a g e n c y Department of Labor

program  Worker Protection

rrij Workers' Compensation Page 1 of l  j

component .... Workers' Condensation Revised Date ,
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H B  6 Fi l e  C o n t e n t s  

H o u s e L a b o r  and C o m m e r c e  C o m m i t t e e

1) Bill S u m m a r y  —  L e g i s l a t i v e  R e p o r t i n g  S e r v i c e

2) O v e r v i e w  —  R. Poppe, C o m m i t t e e  S taff

3) S t a t u t o r y  R e f e r e n c e s

4) F i s c a l  M o t e  and F i s c a l  A n a l y s i s  —  Dept, of Labor, W o r k e r ' s  Comp.

5) P o s i t i o n  P a p e r  —  Dept, of L a b o r

6) C ase File —  Rep. C o l l i n ' s  Off i c e  (Brown file)

a) P r o p o s e d  SS for HB 6 and C o ve r  M e m o

b) Cas e  E x a m p l e s  on p e n a l t i e s

c) A d d i t i o n a l  Cas e  Files

d) M e m o  on Dept, of L a b o r  F i s c a l  N o t e  and P o s i t i o n  P a p e r

7) A d d i t i o n a l  M i s c e l l a n e o u s  Cas e  M a t e r i a l s  —  REp. C o l l i n s  Of f ic e
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D niSIO N  OF WORKERS- COMPENSATION

February 23, 1985

BILL SHEFFIELD, GOVERNOR

1111 WEST 8 th , Rm  3 0 5  
BO X  1149
JUNEAU , A LASKA  9 9 8 0 2  
PHONE : 1907) 4 6 5 -2 7 9 0

Randall J. Weddle, Esq.

Faulkner, Banfield, Doogan & Holmes 

2550 Denali Street, Suite 700 

Anchorage, AK 99503

Dear Randy:

RE: Compromise on Penalty Issues

Your File No. AS048.191C

Thank you for your letter of February 5, in which you expressed your 

thoughts on Renee Murray's proposed legislation on penalties under AS 

23.30.155. Enclosed is a ropy of my response to Renee concerning her 

proposal. As you will note, I oppose the proposed amendment based on the 

reasons outlined in my letter. As in the past, I would welcome the oppor­

tunity to meet with the insurers, the Workers' Compensation Committee of 

Alaska and the Labor/Management Ad Hoc Committee to further study and 

discuss the penalty issue and attempt to arrive at an acceptable solution 

for all concerned.

As you are aware, any changes to the Alaska Workers' Compensation Act since 

1981 have been as the result of compromise between labor and management and 

their joint sponsorship of proposed legislation through the Labor/ Manage­

ment Ad Hoc Committee. The department subscribes to the theory, as I am 

sure you do, that the two main parties in the workers' compensation system 

are the injured worker and the employer. Therefore, we feel all legisla­

tive proposals affecting these two parties should be thoroughly studied, 

discussed and endorsed by the Committee. It has been my impression over 

the past several years that this procedure is also favored by the Alaska 

^-^Legislature.

'Unfortunately, this process was not followed on HB6, which is currently 

pending before the House Labor and Commerce Committee, nor was it followed 

on this proposal. Enclosed is a copy of a letter from Jack Thompson, 

management member of the Committee, in which he advises that it was the 

unanimous decision of the Committee to oppose HB6. In a recent conversa­

tion with Mr. Thompson, he expressed his opinion that we should allow 

sufficient time to assess the results of the 1983 and 1984 amendments to AS

L
23.30.155 and then meet with the parties before the next legislative 

session. I think your input to the Committee would be invaluable.

A comment in your letter that needs to be addressed is your mistaken 

assumption that no one ever attempted to enforce penalties under the law in

0 7 -G G LH
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effect prior to 1981. That is not correct. While we had no computer 

system to immediately catch errors and notice insurers of their failure to 

file required reports, we religiously sent penalty notices when a claim vas 

closed and purged from the system. Voluntary compliance and payment by 

insurers was very poor due to the time lapse, which in some cases could be 

several years, and because the maximum penalty was only $100. It is 

correct that the Board, as now, had insufficient staff and members to 

enforce the collection of penalties through the hearing process.

I agree that the industry as a whole is acting in good faith to comply with 

the reporting requirements. That is why we are opposed to this amendment. 

We already know from past experience that compliance on a similar law and 

procedure was poor.

Again, thank you for your interest and input on this very important issue.

I hope you will actively participate in any future review and discussion on 

this with the Labor/Management Ad Hoc Committee.

Very truly yours,



M E M O R A N D U M

T O Al l  M e m be r s ,  H ouse L a b o r  and C o m m e r c e  C o m m i t t e e

FROM: R o g e r  Poppe, C o m m i t t e e  Staff

D A T E F e b r u a r y  28, 1985 T h u r s d a y

S U B J E C T Ove rv i e w ,  HB  6

O n  T h u r s d a y,  F e b r u a r y  28, in R oo m e  102 of the C a p i t o l  Bldg., the 

H o u s e  L a b o r  and C o m m e r c e  C o m m i t t e e  m e e t s  on HB  6, r e l a t i n g  to r e p o r t i n g  

r e q u i r e m e n t s  for w o r k e r s  compensation.

Th i s  b i l l  w a s  not intro d u c e d d u r i n g  the 13th l e g i s l a t i v e  session; 

and there is no c o m p a n i o n  l e g i s l a t i o n  in the Se n a t e  or any o t h e r  rela t ed  

l e g i s l a t i o n  in the House.

T h i s  bi l l  wa s i n i t i a l l y  o p p o se d  by the D e p a r t m e n t  of L a b o r a  (see 

C o m m i s s i o n e r ' s  m e m o  in y o u r  files). However, in r e s p o n s e  to these 

c o ncerns, S p o n s o r  Co l l i n s  has s u bmitted a SS for H B  6 w h i c h  sh o ul d  meet 

the D e p a r t m e n t ' s  objecti o n s ,  and re d u ce  their fiscal n o t e  fro m $3 4 4,300 

to zero.

M o s t  of the b a c k u p  on this bill, i n c l u d i n g  the SS, h as  bee n  

s u p p l i e d  d i r e c t l y  to the C o m m i t t e e  m e m b e r s  b y  the s p o n s o r in a large 

b r o w n file; it is a s s u m e d  that the m e m b e r s  h a v e  this m a t e r i a l  to b r in g  

w i t h  them.



INT RO D U C T I O N  OF BILLS (House)(cont'd)

{/'■■ IB 3 (cont'd)

of students of the location of asbestos. School officials are also 

r e s p o n s i b le  for contracting for inspection of the building to 

comply w ith EPA asbestos regulations, and for contracting for 

removal of asbestos.

School boards may adopt a shorter school t erm of not less than 150 

days if it is nec e s sa r y  for remo v a l of asbestos and the board has 

submitted an acceptable plan under w h i c h  students w ill receive the 

a pproximate e ducational equivalent of a 180-day term.

Provides Act takes effect immediately.

On January 14 Repr e s e n t a t iv e s  Goll, Davis, Xoponen and Navarre 

added their names as co-sponsors.

Introduced January 14 and referred to Health, Education & Social 

Services, L abor & Commerce, then Finance.

Workers'

Com pe n s a t i o n  

(reporting 

r e q u i r e m e n t s )

Would be amended to mak e  the penalty pro v i s i o n  less restrictive and 

to give the employer recourse to petition the Board: "If the

employer fails to no t i f y  the board and the employee wit h i n  the 28 

days ..., unless the board finds that the failure was due to 

conditions over which the employer had no control, the board may 

require that the employer [SHALL] pay a civil penalty ...." 

(Underlined m a t erial added, b r acketed m a t e ri a l  deleted.)

Sec. 1 establishes the intent of the L e g i s l a tu r e  that "the Workers' 

C o m p en s a t i o n  Board r ev i e w  the civil penalties imposed under AS 

23.30.155(c) since Jul y  11, 1981, to determine if, under AS 

23.30.155(c) as amended by this Act, those penalties should not be 

imposed, and to determine if any refund of the penalties is due."

Employers and insurers have complained about fines assessed by the 

Workers' Conr ensation Di v i s i o n  u nder circumstances where the report 

was filed on time, but due to m i n o r  irregularities or errors i n’how 

it was filled out was not pr ocessed immediately, then later counted 

as late by the WC Division.

Introduced January 14 and r e ferred to Labor & Commerce and Finance.

H O U S E  BILL NO. 6 . by Rep. Collins. Changes word i n g  of 

law w h i c h  requires employers to report certain information 

r e garding payment of workers' com p e ns a t i o n  to the Workers' 

C o m p en s a t i o n  Board. Employers are g i v e n  28 days to notify 

the Board and employee that payment of c o m p e nsation has begun or 

has been increased, decreased, suspended, terminated, resumed, or 

changed in type. The law (AS 23.30.155(c)) p r esently states that 

an employer who is tardy w ith reports "shall pay" a civil penalty 

of $100 for the first day plus $10 for each day thereafter, up to a 
m a x i m u m  of $1,000.

Fish Records HOUSE B I L L  NO. 7 . by Rep. Herrmann. Allows the Department 

(release of of Fish and Game to release c o n f i dential records of fish land-

confidential) ings and annual statistical reports of buyers and processors to



'V'v

tlttes

’ J o h n s  v. S ta te .  D ep ’t  o f  H w ys., Sup. Ct
. No. 4 2 4  (F ile  N os. 732 , 743), 4 3 i  PM  
1 (1967).

U torncy’s fees held not sufficient
R ose v. A la s k a n  V illa g e , In c ., Sup.C l 
No. 3 3 3  (F ile  N o. 623), 4 1 2  P.2d 501 

j6). - ,<) i-
w ard of atto rneys’ fees under prior 
. —  S e e  H u n te r  v. W a g n e r , 7  Alatk* 

(1926); B a cc ig lie ri v. Ghezzi, 11 
ska  93  (1946); A la s k a  P a c k e rs  Asr’n r 
k a  In d u s . Bd., 12 A la s k a  4 6 5  (19491 

p p c n l .  —  A n  a t to rn e y  in  a workm' 
o en sa tio n  p ro ceed in g  h a s  the right t* 
•al from  a n  a w a rd  o f  a t to rn e y ’s  fees b j 
; r  th e  b o a rd  o r  th e  su p e r io r  court Row 
a s k a n  V illag e , In c ., S u p . C t Op. No 
F ile  No. 623). 4 1 2  P .2 d  5 0 3  (1966). 
'plied in  J .B . W a r ra c k  Co. v. Rom. 
C t. Op. No. 3 6 6  (F ile  No. 684), 411 
986  (1966); K e tc h ik a n  G a tew a y  Bcf' 
v. S a tin g , S u p . C t. O p. No. 2006 (Fill 
820), 604  P .2d  5 9 0  (1979).
" d  in  C ooper v. C a rls o n , S u p . C t  Op 
0 7  (F ile  No. 1769), 511 P .2d  13»I.

s 23.30.15o

m p en sa tio n .

iiec tion  o f  d e fa u lte d  paym ent*

uction  o f  p ro v is io n  o f  •<* 
4 w a itin g  p e rio d ."  81 ALR !**>•

i S P
m p e n sa tio n . Compens*' 
ys of the  disability, except 
owever, the injury result* 
ion shall be allowed froW 
V 1959)

L a b o r  a n d  W o r k e r s ’ C o m p e n s a t i o n  

NOTES TO DECISIONS

§ 23.30.155

in 'p o su  o f  w a i t i n g  p e r io d .  —  T h e
. i.itie riy in g  th e  w a i t in g  p e rio d  w a s  
■ >i w o rk e rs  w ho  a r e  so  in c lin e d , 

:n i ..Kir.c a d v a n ta g e  o f  a  s l ig h t  o r im ag - 
irv . i r a i n ,  a s  a n  ex c u se  fo r o b ta in in g  a  

. v a c a tio n  on  h a l f  o r  tw o - th ird s  
. ::i-nn v. B en so n , 179 F . S u p p  130 

\ :.i 1959).
lli u ir ii  io  w o r k  i s  n o t  a b s o l u t e  b a r  to  
•inpi'ii .a t io n ,  —  W h e re  a n  in ju ry  is

su ff ic ie n tly  s e r io u s  to  in c a p a c ita te  a n  
em p lo y ee  fo r th e  s ta tu to r y  p e rio d , th e  
c la im a n t 's  r e tu r n  to  w o rk  b e fo re  th e  
r u n n in g  o f  th e  s ta tu to r y  p e rio d  is  n o t un  
a b s o lu te  b a r  to  c o m p e n sa tio n  s in c e , by th e  
u se  o f  e x p e r t  m ed ica l te s tim o n y  w h ich  w ill 
ex p o se  th e  m a lin g e re r  a n d  v in d ic a te  th o se  
c la im in g  se v e re  in ju ry , th e  p u rp o se  o f  th e  
w a it in g  p erio d  is fu lfilled . H a n so n  v. 
Bensc".i, 179 F . S u p p . 130 (D. A la s k a  1959).

Sv. 3.30.155. Paym ent o f  com pensation , (a) Compensation 
■ Mii r this chapter shall be paid periodically, promptly, and directly to 
’ • pi'ioon entitled to it, without an award, except where liability to 
tv r  mpensation is controverted by the employer. To controvert a 
nni iie employer must file a notice, on a form prescribed by the 
•ini. . rating

tat the right of the employee to compensation is controverted; 
he name of the employee;
-e name of the employer; 

i . a date of the alleged injury or death; and
.io type of compensation and all grounds upon which the right 

rnnensation is controverted.
1 'he first installment of compensation becomes due on the 14th 

'• utter the employer has knowledge of the injury or death. On this 
; ‘if ail compensation then due shall be paid. Subsequent compensa- 
"ii nail be paid in installments, every 14 days, except where the 
'■mi determines tha t payment in installments should be made 

: , ' n l y  or a t some other period.
it? employer shall notify the board and the employee on a form 

' "'■.’(•) bod hv the boaid that the payment of compensation has begun 
■".'.is been increased, decreased, suspended, terminated, resumed, or 
•unfed in type. An initial report shall be filed with the board and sent 
hie employee within 28 days after the date of issuing the first 

■yinont of compensation. If at any time 21 days or more pass and no 
^Pensation payment is issued, a report notifying the board and the 

" oloyeo of the termination or suspension of compensation shall be 
d with the board and sent to the employee within 28 days after the 

'he last compensation payment was issued. A report shall also be 
"i with the board and sent to the employee within 28 days alter the 

of issuing a payment increasing, decreasing, resuming or 
lnging the type of compensation paid. If the employer fails to notify 
" board and the employee within the 28 days prescribed by this 
;:,'"ction for reporting, the employer shall pay a civil penalty of S100 
" 'ho first day plus $10 for each day thereafter that the employer 
"•'i to give notice. Total penalties under this section may not exceed 
"*)0 for a failure to file a required report.
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§ 23.30.150 A l a s k a  S t a t u t e s

i tv  co m p e n sa tio n  h a d  been  c o n tro v e rte d  by 
th e  in s u ra n c e  c a r r ie r ,  th e  em p lo y ee  
d isp u te d  th i s  a c tio n , se c u re d  r e p ­
re se n ta t io n  by c o u n se l, a n d  filed  a n  a p p l i ­
c a tio n  fo r a d ju s tm e n t o f  th e  c ia im . a n d  
s u b s e q u e n tly , a s  a  r e s u l t  o f  m ed ica l e v i­
d en ce . th e  c a r r ie r  p a id  th e  em p lo y ee  th e  
a c c u m u la tio n  o f  p a s t-d u e  p a y m e n ts  
co v e r in g  th e  p re c e d in g  y e a r  a n d  th e r e a f te r  
c o n tin u e d  d is a b il i ty  p a y m e n ts  u n t i l  th e  
em p lo y ee  h a d  re c e iv e d  th e  s t a tu to r y  m a x i­
m u m  fo r te m p o ra ry  to ta l  d is a b il i ty ,  th e  
em p lo y ee  w a s  e n t i t le d  to  a t to r n e y ’s fees 
b a se d  on th e  to ta l  a m o u n t o f  c o m p e n sa ­
t io n , n o t j u s t  th e  a m o u n t o f th e  p a s t-d u e  
p a y m e n ts . S ta te ,  D e p 't  o f  H w ys. v. B ro w n , 
S u p . C t. O p. N o. 1935 (F ile  N os. 391 2 , 
4374), 600  I ’.2d 9 (1979).

A w a r d  to  e m p lo y e r - d e f c n d n n t .  —  
A p p e lla te  c o u r t  g r a n t  o f  a t to r n e y s ' fees to  
a n  e m p lo y e r -d e fe n d a n t m u s t  be b a se d  on 
f in d in g  th a t  c la im a n t 's  a p p e a l w as 
friv o lo u s , u n re a s o n a b le , o r  b ro u g h t in  b ad  
fa i th . W h a le y  v. A la s k a  W o rk e rs ' C om p. 
B d., S u p . C t. O p. N o. 253 3  (F ile  N o. 5701), 
648  I’.2d 9 5 5  (1982).

A t t o r n e y ’s  f e e s  h e ld  r e a s o n a b le .  —

pi,

S ee  J o h n s  v. S ta te . D ep t ol H v \.
O p. N o. 424  (F ile  N o s 7 3 2 .7 4  
148 (1967).

A t t o r n e y ’s  f e e s  h e ld  n o t  s u ( i„  „  , 
S ee R ose v. A la s k a n  ViliuL’t . i.
O p. N o . 333  (F ile  N o <52 
(1966).

A w a r d  o f  a t t o r n e y s ’ l e e s  u n u , . r 
la w . —  S ee  H u n te r  v. W aprx ■
382  (1926); B a cc ig lie ri i M, 
A la s k a  93 (1946); A la sk a  P a . k , . 
A la s k a  In d u s . B d., 12 Alaska .|, 

A p p e a l .  —  A n a t to rn e y  in 
co m p e n sa tio n  p ro ceed in g  lias  t<; 
ap p e a l from  a n  a w a rd  o f  a tt« i t. 
e i th e r  th e  b o a rd  o r  th e  su p e r , . L 
v. A la s k a n  V illag e , In c .. Sur i :
333  (F ile  N o. 623). 4 1 2  P .2 -: a 

A p p l ie d  in  J .B . W arrack  i 
S u p . C t. Op. N o. 3 6 6  (F il • \
P .2d  9 8 6  (1966); K e tc h ik a n  tiai* 
ou g h  v. S a lin g , S u p . C t. Op. N >
No. 3320), 604 P .2 d  690 >

C ite d  in  C ooper v. C a rlso n  .-i 
No. 9 0 7  (F ile  N o. 1769), *.) ■
(1975).

C o l l a t e r a l  r e f e r e n c e s .  —  C o m p e n s a ­
tio n  o f  a t to rn e y s  fo r se rv ic e s  in  c o n n ec tio n  
w ith  c la im s. 159 A L R  912.

S e c t io n

A rticle 4. P aym ent of Com pensation.
S e c t io n

150. C o m m e n c e m e n t o f  c o m p e n sa tio n
155. P a y m e n t of c o m p e n sa tio n
160. A s s ig n m e n t a n d  e x e m p tio n  o f  c la im s

165. L ien
170. C o llec ’-icn o f  d e fa u lt ,  ..

C o l l a t e r a l  r e f e r e n c e s .  —  82  A m . J u r .  
2d, W o rk m e n 's  C o m p e n sa tio n , §§ 649- 
658.

101 C .J .S ., W o rk m e n ’s C o m p e n sa tio n , 
S§ 826-8-18.

C o n s tru c tio n  o f  p ro v i- 
re g a rd in g  " w a it in g  p erio d ."

} 23-30.155 L a b o r  a n d  W o r k e r

NOTES TO 1)1

p u r p o s e  o f  w a i t i n g  p e r io d .  —  T h e  
purpose u n d e r ly in g  th e  w a i t in g  p e rio d  w as 
m  p re v e n t w o rk e rs  w ho  a r e  so in c lin ed , 
from ta k in g  a d v a n ta g e  o f  a  s l ig h t  o r  im a g ­
inary s t r a in ,  a s  a n  ex c u se  fo r o b ta in in g  a  
few d a y s  v a c a tio n  on  h a l f  o r  tw o -th ird s  
[ ly .  H a n so n  v. B e n so n , 179 F . S u p p  130 
{p. A la sk a  1959).

R e tu r n  to  w o r k  is  n o t  a b s o l u t e  b n r  to  
j o m p e n s a t io n .  —  W h e re  a n  in ju ry  is

Sec. 23.30.150. Com m encem ent of com pensation, uonitu-n
tion may not be allowed for the first three days of the disabilir . 
the benefits provided for in AS 23.30.095; if, however, the lniurv re­
in disability of more than 28 days, compensation shall be aliove.t i: 
the ^ate of the disability. (§ 5(1) ch 193 SLA 1959)

218

Sec. 23.30.155. Paym ent o f  cot 
under this chapter shall be paid perio 
tJje person entitled to it, without an 
pay compensation is controverted by 
claim the employer must file a noti 
board, stating
• (1) that the right of the employee 

(2) the name of the employee;
. (3) the name of the employer; 

ic (4) the date of the alleged injury o 
(5) the type of compensation and a 

to compensation is controverted.
(b) The first installment of compel 

day after the employer has knowledg 
date all compensation then due shall 
tion shall be paid in installments, e 
board determines tha t payment in 
monthly or at some other period.

(c) The employer shall notify the br 
prescribed by the board that the payr. 
or has been increased, decreased, susj 
changed in type. An initial report shal 
to the employee within 28 days aftc 
payment of compensation. If at any ti 
compensation payment is issued, a rej 
employee of the termination or suspt 
filed with the board and sr- ’ ’ ,he en 
date the last compensation payment w 
filed with the board and sent to the en 
date of issuing a payment increa^ 
chan gin g the type of compensation pai 
the board and the employee within 
lubsection for reporting, the employer 
fw the first day plus $10 for each da 
foiled to give notice. Total penalties ui
* 1,000 for a failure to file a required
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FISCAL MOTE

The Legislature of the State of Alaska 

Fourteenth Legislature 

Bill/Resolution M'o.: HB6

Title: "An Act relating to Workers' Compensation"

Agency Affected: Department of Labor

As a result of this bill we estimate a minimum of 125 workers' compen­

sation hearings would have to be held each year. Also, since the bill 

is retroactive to July 11, 1981, we estimate that at least half of the 

327 penalties assessed since January 1, 1982 would have to be heard the 

first year the bill is effective.

In order to hold the estimated number of hearings each year the 

following costs would be incurred:

FY 86 Costs

A. One full time Workers' Compensation S 77.1

hearing officer and associated costs*

B. Clerk typist III and associated costs* 42.3

C. Attorney general's fees 5.0

D. Workers' Compensation Board per diem 13.0

expenses [ 2  people x 50 days x $130 per
day)

Total for normal hearing load $137.4

In order to hear the retroactive claims during the first year the 

following additional resources would be required in FY 86:

A. Contractual hearing officer services $150.0

B. Contractual secretary services for 

hearings

35.0

C. Attorney general's fees 5.0

D. Workers' Compensation Board per diem 

expenses (2 people x 65 days x $130/day)

16.9

Total for retroactive hearings $206.9

We have assumed an effective date of July 1, 1986 for this bill. Also, 

in fiscal years 87-90 we assumed an inflation rate of 6% on non personal 

services costs, and 3.5T- on personal services costs.

* See attached New Position Requests for associated costs.



POSITION TITLE

Clerk Typist III

RANCE/STEP

8A

BARG. UNIT 

Gfill

FORM 12 PACE/LINE
CClViO.

APPRpV. r i>fsr>pp7

TYPE-OF POSITION

PFT

5TAFF MONTHS

12 J
RP NUMBER PCN NUMBER BRU PRIORITY

/I

LOCATION

Anch. /
ELECTION DISTRICT

il-'- i_l'_

3
vi

J.5
j 2.

T CON11NUArION LEVEL

I EXPEND! I UKt
ADDITION

| g
1 ............ . 2 ......... .. .- ' 3

PERSONAL SERVICES'

5. Sa1ary 19.572
6. Ecnefi ts 3.261
7. Supplemental Benefits 1.200
8. Fixed Benefits 2.732
9. TOTAL PERSONAL SERVICES J ?6 7AA

10. Travel 07. J fl
11. Contractuo1 03 J 1? 0/19
12. Commodi ties 0“ J 1 ,000
13. Equipment 05 j 1,600
1«*. Other

15. TOTAL COST

RECEIPT CODE FUNDING SOURCE

16. Federal Receipts 1002 y

17. I G.F. Match 1003 J

18. Ceneral Funds 100A' J 42,314

19. l-A Receipts 1005 „ ......
20. Program Receipts 1028 !
21. Other |

[

FOR BiM USE ONLY 

'iA KEY NUMBER

JUSTIFICATION

The services of a clerk typist III are needed to process the 

legal filings and board orders resulting from enactment of 

W3C.

At least 125 penalty cases per year, will be brought before 

the board for adjudication. This will result in an additional 

workload for the board's clerks in processing legal documents 

and issuing the board's decisions and orders that are an 

integral part of the board's adjudication procedure.

Failure to provide the additional clerical resources would 

adversely affect timely scheduling of disputed claims and 

issuing the board's decisions.

Contractual services costs associated with this position would 

include rent, $3,600; indirect, $2,300; and other average 

expenses of $7,049 for a clerical position.

Normal commodities of $1,000 and a one-time expense for 

equipment of $1,600 are also included.

a g e n c y  Department of Labor

f
Worker Protection FY 86

!

■n
i

I

Vt1
fi

j R E Q U E S T  F O R

n e w  p o s i t i o n BRU . Workers Compensation Page of LEG:F:36

i
•.r.tvrn i - v --------------------

COMPONE NT
Workers Compensation Rovlsc-d Date
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POSITION TITLE

Workers' Compensation Hearing Officer

TYPE OF POSITION

PFT

STAFF MONTHS 

12
RP NUMBER

3.j CONTINUATION LEVEL j f ADDITION \ 
A.J TV ‘ ' ' "

~ i z r ~

PCN NUMUER

IYPE OF EXPEND I I ORE

* r* »»
»■< »■ f  y«~« ■ ■ »

 1 __

PERSONAL SERVICES'

T
_5^
6.
7.

Salary 45,744

Eenefi ts 7,621
Supp!err,ar.cal Benefits

JL
9.

10.
1 1 ,

1 2 .
13.

Fixed Benefits

2,804

2,73?.

TOTAL PERSONAL SERVICES 01

Travel 02

Contractual 03 .
Com.nodities O't
Equipment 05

Other-.5. r •-»»»« ■».««■

58,901

5,00f

11,091

50C

1.60U

ST ......  \TOTAL COST 7 7 7 c r g t

RANCE/STEP

21A

DRU PRIORITY

BARG. UNIT 

GGU
LOCATION

Anch.

FORM 12 PACE/LINE

ELECTION DISTRICT

cri'/.-'v.

'.EG^S?

Ai'HROy.

JUSTIFICATION

i RECEIPT CODE FUNDING SOURCE 1

16.

17.
L Federal Receipts iCCZ J
1 G.F. Match 1003 j

13.1 Ceneral Funds 100(f j  7 7,UUJ

19. f l-A Receipts 1005

20. Program Receipts 1023

21. Other

____

■ *r* i^ '*'■ 1 i i i r■. mUVi V■ .mmjmmmmLm

OlSAPf.if

m•; -V'|
’ i i

a
The services of a board hearing officer are needed to chair 

hearings on disputed employer/insurer penalty cases resulting 

from enactment of IIB6.

At least 125 penalty cases per year will be brought before 

the board for adjudication. AlthoiV the issues are much less 

complex to adjudicate, there will be substantial time involved 

for the hearing officer to chair the hearings and write the 

board's findings of fact, conclusions of law, and order.

Failure to provide the additional board resources would 

adversely affect the board's ability to promptly hear and 

decide disputed claims between injured workers and employers.

Contractual services expenses associated with this position 

would include rent, $3,600; indirect, $5,490; and other 

average costs of $2,000.

Normal commodities of $500 and one-time equipment charges of 

$1,600 are also included.
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a
r
!
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i 6’ REQUEST FOR 
NEW POSlTiGIM

A G E N C Y . 

P R O C R A M . 

BRU. 

C O M P O N E N T .

Department of Labor

Worker Protection

Workers' Compensation

Workers' Compensation

Pngo o f

Revised Date

LEG:F:35

* r- ftr *>**» . « *■



Title "An Act relating to Workers' Condensation; Contc^cB^//// ^  McClintock

and providing for an effective date." /jy465-2790

Bil l I\o. fjcu-e E i l l  5 D a te  February 7, 1985

The Department of Labor is opposed to the passage of HB 6, which provides 

for the discretionary, instead of mandatory, payment of late reporting 

penalties assessed under AS 23.30.155(c), and requires the board to review

all civil penalties imposed since July 11, 1981.

Under AS 23.30.155, the employer/insurer independently decides when to 

begin, change or stop the payment of compensation benefits to an injured 

worker. When the employer/insurer initiates action that affects the 

payment of compensation, the insurance adjuster must notify the board and 

injured worker of the action taken by filing a compensation report with the 

board within 28 days and mailing a copy of it to the injured worker. 

Failure to timely file a report subjects the employer/insurer to a civil 

penalty of $100 for the first day plus $10 for each day thereafter until 

the report is filed, up to a maximum of SI,000. The term "notify" or "file 

with the board" means the date the report was placed in the mail, i.e. 

postmark date.

This bill allows the board to waive the penalty if it finds that failure to 

timely fi 1 e was due to conditions over which the employer/insurer had no 

control, L’ince any action to begin, change or stop payment of compensation 

is initiate:! by the employer/insurer and the insurer has 28 c'ays to file a 

report, it ,'s difficult to imagine any circumstance which would be beyond 

the employer's/insurer's control other than nondelivery of mail. The board 

has provided for this contingency by allowing the employer/insurer to file

en affidavit affirming hat a report was mailed to the board. The bill

further provides that the requirement to pay a late reporting penalty would 

be a discretionary decision by the board.

Although the bill is not clear on how the board would proceed in its review

oi employer/insurer penalties, the only w vicable procedure is through an

appeal process. This means that following the assessment of a penalty by 

the Second Injury Fund the insurer would have to petition the board for 

waiver of a disputed penalty, which would then initiate the full board

adjudication process.

Statistics show that 133 penalties were paid during CY84, 89 penalties are 

still pending action by the insurer and 42 penalty cases were referred to 

the board for order of payment. While it is conceivable that an equal 

number of cases per year could be appealed to the board as a result of this 

bill, the fiscal note is based on an assumption that no more than half of 

all penalties assessed annually will be appealed. Although the issues are 

much less complex to adjudicate, there would be substantial time and cost 

involved for the Alaska Workers' Compensation Board to hold hearings, 

decide the case, and issue its findings cf fact, conclusions of law and



order. From this level, of course, the insurer or Second Injury Fund could 

appeal the board's decisions to the Superior Court. The increased hearing 

load will require on-going additional beard leaning officer and clerical

resources, as well as legal representation for the Sc-cond Injury Fund.

Acditi lal resources would also be required for one year to conduct

hearings on penalties irr.pcsed and paid since January 1, 1982.

APPROVED:

J*im Robison 

Commissioner



Up o n m a k i n g  t h e  f i r s t  p a y m e n t , a n d  u p o n  a n  i n c r e a s e  r e d u c t i o n , t e r m i n a t i o n ,

SUSPENSION, RESUMPTION OR A CHANGE IN RATE OR TYPE OF COMPENSATION PAID, THE 

EMPLOYER SHALL NOTIFY THE BOARD WITHIN 21 DAYS ON A FORM PRESCRIBED BY THE 

BOARD, THAT PAYMENT OF COMPENSATION HAS BEGUN OR HAS BEEN INCREASED, REDUCED, 

TERMINATED, RESUMED, CHANGED, OR SUSPENDED, AS THE CALF MAY BE- If THE 

EMPLOYER FAILS TO NOTIFY THE BOARD WITHIN 21 DAYS, THE BOARD SHALL ASSESS 

AGAINST THE EMPLOYER A CIVIL PENALTY OF $1 00 .  UPON NOTIFICATION BY THE BOARD 

THAT A REPORT HAS NOT BEEN FILED, THE EMPLOYER SHALL HAVE 21  DAYS WITHIN WHICH 

TO FILE SUCH REPORT AND THEREAFTER, IF THE EMPLOYER HAS FAILED TO COMPLY, THE 

BOARD SHALL ASSESS A PENALTY OF $ 1 0 - 0 0  PER DAY FOR EACH DAY THAT THE EMPLOYER 

HAS FAILED TO FILE THE REPORT FOLLOWING NOTICE BY THE BOARD* TOTAL PENALTIES 

UNDER THIS SECTION MAY NOT EXCEED $ 1 , 0 0 0 - 0 0  FOR EACH FAILURE TO FILE A 

REQUIRED REPORT-



S c o t t  W e t z e l  S e r v i c e s  I n c o r j . .  o r a t e d

A n A M th a ieo i T n e H o 'n e G 'o u p  Inc 

741 Sesame Street • Suite 1A • Anchorage, Alaska 99503 

Phone. 1907)561-1725

November 15, 1984

Jacquelyn McClintock, Director 

Alaska Worker's Compensation Division 

P .O . Box 1149 
Juneau AK 99802

Re: Statute AS23-30.155 (c )

De a r  J a c k i e :

RECElfrPr-ttE^HAYEBEEN RECEIVING REQUESTS FOR ANNIVERSARY REPORTS FROM YOUR 

DEPARTMENT. SINCERELY FORJTHESF REMINDERS  ̂BECAUSE,

ALTHOUGH WE MAKE AN EFF0RT<T^/C0MPCY^ASc^EOtriRED, WE~REALLY HAVE NO METHOD FOR 

PULLING UP THIS IN FORMAT I O N ^ f p T J S B S c O M P t ^  SO OUR COMPLIANCE HAS BEEN

RATHER HIT AND M I S S ^ A S ^ Y O U  ARE ? ^ B A B t ^ & ^ R E .  T h IS HAS NOT BEEN 

INTENTIONAL ON O U ^ P m RT AND SINCE YOUR SYSTEM D O E S A t t O W ^ O U  TO NOTIFY US WHEN 

ANNIVERSARYR&POffrS ARE DUE, IF YOU COULD SET THIS UP AS /f^GiJLAR ROUTINE AND 

EVEN ON£Jr^A MONTH SEND US A LIST OF ALL ANNIVERSARY REPORTS THAT^Rg^BU^, WE 

WI>L^5E MORE THAN HAPPY TO RESPOND PROMPTLY. ^

AS YOU KNOW, THE PENALTY ASSESSED UNDER 23-30 .155 (c )  REMAINS A MAJOR CONCERN 

FOR ALOT US AND I HAVE GIVEN A GREAT DEAL OF CONSIDERATION AS TO HOW WE COULD 

ANSWER YOUR CONCERNS AMD PROVIDE YOU WITH THE INFORMATION THAT YOU REQUIRE AND 

STILL ALLOW.. US SOME BREATHING SPACE WHEN WE MAKE AN OCCASIONAL OVERSIGHT AND 

AFFORD US THE OPPORTUNITY TO CORRECT IT BEFORE IT BECOMES EXCESSIVELY 

EXPENSIVE. • •

I AM ATTACHING HERETO A SUGGESTED CHANGE WHICH MAY ANSWER BOTH OF OUR IEEDS IN 

THAT IT WOULD ASSESS A ONE HUNDRED DOLLAR ($100-00) FENALTY FOR FAILURE TO 

NOTIFY THE BOARD WITHIN TWENTY ONE (21) DAYS, AS IS NOW REQUIRED, BUI NO 

FURTHER PENALTY WOULD BE ASSESSED UNTIL THE BOARD HAD NOTIFIED US OF OUR 

OVERSIGHT. Then IF WE FAILED TO RESPOND WITHIN TWENTY-ONE (21) DAYS, THE 

PENALTY WOULD ACCRUE AT THE RATE OF $10-00 PER DAY UP TO THE MAXIMUM OF 

$ 1 , 0 0 0 . 0 0 .

Jackie, I rfalize your position and know that this data is necessary for you

IN ORDER TO OBTAIN ACCURATE INFORMATION TO PROVIDE TO THE LEGISLATORS AND 

OTHERS, AND IT HAS NEVER BEEN OUR INTENTION TO PURPOSELY FAIL TO REPORT BUT AS 

I HAVE STATED SO MANY TIMES BEFORE, OUR CLERICAL PERSONNEL ARE ONLY HUMAN AND 

THEY DO MAKE OCCASIONAL ERRORS V/HICH WE ARE MORE THAN HAPPY TO RECTIFY 

IMMEDIATELY, IF WE ARE NOTIFIED*-THAT AN ERROR OR OVERSIGHT HAS OCCURRED* ALL 

OF THE PENALTIES IN THE WORLD CANNOT MAKE A PERFECT HUMAN BEING WHO WILL BE 

TOTALLY ERROR FREE, BUT IF WE IGNORE A REQUEST FROM YOUR DIVISION WE ARE 

CERTAINLY WILLING TO ACCEPT THE PUNISHMENT-



November 1 5 ,  1984  
Page 2

We have never pu rp ose ly  f a i l e d  t o  f i l t  a r e p o r t  and we b e l i e v e  ou r  
e r r o r / o v e r s i g h t  RATE IS q u i t e  l ow ,  bu t  : s  i t  CURRENTLY STANDS, EVEN f i f t y  
c l e r i c a l  ERRORS COULD SUBJECT US TO $ 5 0 , 0 0 0 * 0 0  in p e n a l t i e s  which is  what we 
a r e  PR0BA3LY FACING AT THIS MOMENT AND ACTUALLY THAT REPRESENTS VERY FEW 
ERRORS CONSIDERING THE HUNDREDS OR THOUSANDS OF REPORTS THAT WE HAVE FILED 
CORRECTLY.

I WOULD REALLY APPRECIATE IT IF YOU WOULD GIVE THIS SUGGESTION SERIOUS 
CONSIDERATION AND LET ME HAVE THE BENEFITS OF YOUR THOUGHTS AS SOON AS 
POSSIBLE.

Thank you very much for your c o n s id e r a t i o n .

S i n c e r e l y ,

SCOTT ICTZEL SERVICES, INC.

Renee  Murray 
V ic e  Pre s id e n t

RM/dp

cc: WCCA '
J im Rob inson  -  Commiss ioner  of Labor



Up o n  m a k i n g  t h e  f i r s t  p a y m e n t , a n d  u p o n  a n  i n c r e a s e  r e d u c t i o n , t e r m i n a t i o n ,

SUSPENSION, RESUMPTION OR A CHANGE IN RATE OR TYPE OF COMPENSATION PAID, THE 

EMPLOYER SHALL NOTIFY THE BOARD WITHIN 21 DAYS ON A FORM PRESCRIBED BY THE 

BOARD, THAT PAYMENT OF COMPENSATION HAS BEGUN OR HAS BEEN INCREASED, REDUCED, 

TERMINATED, RESUMED, CHANGED, OR SUSPENDED, AS THE CASE MAY BE* If THE 

EMPLOYER FAILS TO NOTIFY THE BOARD WITHIN 21 DAYS, THE BOARD SHALL A S . T S  

AGAINST THE EMPLOYER A CIVIL PENALTY CF $100* UPON NOTIFICATION BY THE BOARD 

THAT A REPORT HAS NOT BEEN FILED, THE EMPLOYER SHALL HAVE 21 DAYS WITHIN WHICH 

TO FILE SUCH REPORT AND THEREAFTER, IF THE EMPLOYER HAS FAILED TO COMPLY, THE 

LOARD SHALL ASSESS A PENALTY OF $10*00 PER DAY FOR EACH DAY THAT THE EMPLOYER 

HAS FAILED TO FILE THE REPORT FOLLOWING NOTICE BY THE BOARD* TOTAL PENALTIES 

UNDER THIS SECTION MAY NOT EXCEED $1,000*00 FOR EACH FAILURE TO FILE A 

REQUIRED REPORT*



S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d
An A'/fiitaie cl Tne HomeG'OuD Inc 

741 S e sa m e  S tre e t  .  S u ite  1A • A n ch o rag e , A laska  9 9 503  

P hone: (907) 561-1 7 2 5

March 17, 1985

Jacqueline McClintock, Director 

Alaska Workers' Compensation Division 

R. 0 . Box 1149 
Juneau, AK 99811

Re : Pe n a l t i e s  As s e s s e d  Under S ect io n  2 3 . 3 0 . 1 5 5 ( c ) ,
Alaska  Wo r k e r s ' Compensat ion  Act

D e a r  J h CKIEi

The purpose  of t h i s  le t t e r  i s  to o i c e  my concerns over v/hat ' I co n s id er  to re 
e x c e s s iv e  and unnecessary  p e n a l t i e s  which are b e in g  a s s e s s e d  under the  above 
s e c t io n  of the Alaska  Wo r k e r s ' Compensat ion  law . .

F i r s t  of a l l , l e t  me assure  you that I am fully  cogn /tant of the  fact  that you
ARE ACTING AS DIRECTED BY THE LAW AND THAT YOU HAVE NO CHOICE IN THE MATTER-

Th erefo re ,  my concern i s  with  having  the law changed beca use  1 feel  i t  i s
UNREASONABLE AND REQUIRES EXCESSIVE AND REDUNDANT REPORTING AND I OBJECT 

STRONGLY TO THE POLICING ACTION AND THE HARASSMENT-

The e n t ir e  Wo r k e r s ' Compensat ion  Act i s  a law which we orey s im p ly  because  i t
IS THE LAW AND WE ATTEMPT TO OREY IT TO THE RES! OF OUR ABILITY* WE DO THIS

WITH OR WITHOUT THE THREAT OF ANY PENALTY-

Let me assure  you that I have no o b j e c t io n  to the f i l i n g  of the  Compensation  
Rep o r t . In fact , i t  i s  q u i t e  the  contrary . I feel  that i t  i s  necessary  that 
you have t h i s  information  and i t  i s  important to us as well  as to the  D i v i s i o n
THAT THE ACTUAL COSTS OF ALL OF OUR SYSTEMS ARE KNOWN AND RETRIEVABLE, SO WE 

WOULD FILE THE REPORT WITH OR WITHOUT THE THREAT OF AMY PENALTY AS WE DO WITH 

ALL OTHER FORMS WHICH WE ARE REQUIRED TO FILE-

Our  f irm  has had to pay very few p e n a l t i e s , but  that  i s  not the  i s s u e - The
ISSUE IS THE CONSTANT HARASSMENT RY THE LETTERS WHICH ARE GENERATED BY THE 

COMPUTER THREATENING US WITH llUGE PENALTIES OF ANYWHERE FROM $100 TO $2 500 ,  
THE MORALE PROBLEM IT HAS CREATED WITH OUR STAFF, AND THE TIME THAT IT TAKES 

TO ANSWER THESE NUMEROUS INQUIRIES OVER NITPICKY DETAILS AND EXPLAIN WHY WE 

NEGLECTED OR FORGOT TO MARK AN "X" IN A CERTAIN BOX WHICH HAS CAUSED IS TO BE 

ASSESSED A PENALTY OF SEVERAL HUNDRED DOLLARS- An EXAMPLE OF THIS IS ATTACHED 

HERETO-



Jacqueline McClintock, Director 

Page Two 

March 1/, 1983

In t h i s  c a s e , y o u w i l l  n o t e  t h a t  w e  f i l e d  o u r  i n i t i a l  r e p o r t  a n d  w e  f i l e d  t h e

TERMINATION REPORT WHICH ALSO INCORPORATED A RATE CHANGE AND WE NEGLECTED TO 

MARK THE RATE CHANGE BOX* THE PROPER RATE WAS PAID, THE REPORT WAS TIMELY 

FILED BUT THE FAILURE TO MARK THIS BOX HAS GENERATED A $800 PENALTY LETTER, 

COPY ATTACHED-

I FEEL ABSOLUTELY CERTAIN THAT YOU WILL AGREE WITH ME THAT THIS IS WRONG AND

THAT THIS WAS NEVER THE INTENT OF THE LAW; IT JUST HAPPENS TO BE THE END

RESULT- I GUESS WHAT I'M REALLY OBJECTING TO IS THE BUREAUCRACY THAT THIS HAS 

CREATED AND ALL OF THE PAPERWORK, THE TIME, THE EXPENSE, THE AURA OF DISTRUST, 

THE REQUEST FOR AFFIDAVITS WHICH ARE A COMPLETE INSULT TO OUR HONESTY AND IN­

TEGRITY AND THE FACT THAT THERE IS ABSOLUTELY NO ALLOWANCE FOR HUMAN ERROR-

IT GOES WITHOUT SAYING THAT THE PUNISHMENT IS EXCESSIVE AND DOES NOT FIT THE 

CRIME-

I REALIZE YOU ARE NOT RESPONSIBLE FOR THIS LAW BUT I ALSO REALIZE THAT YOU CAN

BE QUITE EFFECTIVE IN HAVING THE NECESSARY CHANGES EFFECTED- THIS COULD

EASILY BE REMEDIED BY REMOVING THE WORD "SHALL" ASSESS AND CHANGING IT TO

"may" assess- Therefore, I am asking your assistance to accomplish this in

THE MOST EXPEDIENT AND REASONABLE MANNER-

Th a n k  y o u  s o  m u c h  f o r  y o u r  a s s i s t a n c e  a n d  c o n t i n u e d  c o o p e r a t i o n - 

V e r y t r u l y  y o u r s ,

SCOTT WETZEL SERVICES, INC-

Re n e e  M u r r a y  

Al a s k a  M a n a g e r

RM/vp

cc: Jin Ro b i n s o n , C o m m i s s i o n e r  o f La b o r



S T A T E  OF A LA SK A
D E P A R T M E N T  O F  L A B O R  

W O R K E R S  C O M P E N S A T I O N  D I V I S I O N

P.O. BOX 1149

J'JNEAIJ A L A S K A  9931 1

(907) 465 27 90 DATE 0 2 / 2 5 / 8 3

S C O T T  W E T Z E L  S E R V I C E S  

7 4 L S E S A M E  ST S U I T E  IA7 4 L S E S A M E  ST 

A N C H O R A G E AK 9 9 5 0 3

D E A R  IN SURER:

AS 2 3 . 3 0 . 155(C) R E Q U I R E S  Y O U  TO N O T I F Y  T H E  B O A R D  W I T H I N  14 O A Y S  A F T E R  

M A K I N G  F I R S T  P A Y M E N T  OR I N C R E A S I N G ,  R E D U C I N G ,  T E R M I N A T I N G ,  S U S P E N D I N G ,  

R E S U M I N G  OR C H A N G I N G  C O M P E N S A T I O N  R A T E S  O R  T Y P E S .

Y O U R  C O M P E N S A T I O N  R E P O R T  FOR T H E  C A S E  C A P T I O N  ED B E L O W  R E G A R D I N G  P A Y M E N T  

M A D E  0 1 / 0 4 / 8 3 ,  W A S  29 D A Y S  O V E R D U E .  A C C O R D I N G L Y ,  $ 8 0 0  
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I N J U R Y  DATE: 
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ALASKA DEPARTMENT OF LABOR

W S S S K T S I . V * '  COM PENSAT ION  REPORT - AWCO Case N um be r

1 £ r tu 3 lo y cc ‘ * N ame  (L a s t .  Fu s t .  M ir lpio in i t ia l )

. € C L U Q .r, S J c p i r u i  ........................ .
2. Insure r C la im  f .um b o rr im 3 .  I r . |u fy  n . itoh k  Q  / fc >" K n t  q  '

5 .  S o c ia l  Secur i ty  r jum t ic rl l 7h - lo 'l - 7 0 ? , ^C i ty  S t a t e  7.io T e le phon e

/ i a  . n K  c \ Q (sO k 6. UiMhda le&  7 o lcJ /tk>Ll/ . L m p i o y o r  % ..,
(A ? IP  vT. Aka . ..A

8 . Insurcr/ ,* .c l justmg C o m p a n y  *
‘r x Q . f .  O L t v I U a A D  c\

X i \ 4 i  A w p r t - c i -
10. Address M

c l 0  ^ O ' V  K W S U k o S . ^ D f O ' i  (DO
City fy. U ta lo  Z ip  Te lephone

> W V v ( \ K
C«ty S l o b f d ^ Z I p  T o lo phon o

12 . I f  m e th o d  3 ,  4 ,  o r  5 .  How did y o u  f igure gross waQos?□  1. A w a it in g  gross w ages d o cu m en ts

[y?x2. H ig hest o f throe y e a rs , 19 f  .      _____________________________

D o c u m e n t*  re c e iv e d : I  / 3  M 3 ______________________________________________________________________________________________________________________
i—i D a te  j—.L J  3 .  S am o  o r  s im i la r wages LJ 13. T ips ,  b o a rd ,  rent,  hous ing o r  s im i la r advantage inc luded . E x p la in  h o w  f igured .
CD 4 .  M in o r  n r  a pp ren t ic e   — _________
0  5 .  V o lu n te e r  p o l i c em an ,  etc .

14 . H A T E  S S C \ Q , S D
. A la s k a  T.TD, P T D ,  dea th  

o r  schedu led  P PD

0  b. A la s k a  unschedu led  
P P D  o r  T PD

15. H O W  R A T E  W A S  F I G U R E D
a. G ro s s  Wages E in p lo y e o  Avg. W k .  Wage A laska  W e e k ly  Rate

S $ 5 j O ? > C)j £ - S 2 w .r t . .S  . ' V S  X66?/3- ; .S  Q .P )
b. E m p lo y e e  Avg. W k .  Wage Eo rn ing  Capac i ty  D i f f o ro n c o

s  • - S  -S
.  A laska W eek ly  Rata 

X 6 5 2 / 3 % =  S

A laska  M ax .o r  Min. 

S
A la ska  Max . o r  Min. 
S

0  c. O u t -o f - s ta te  T T D ,  T P D ,  
P P D .  PT D  o r  dea th

e. S ta tu  Avg . W k .  Wago 
S

A laska  Avg. W k .  Waga S t a t e  R a t i o  A laska  W e e k l y  Ra to  S ta te  W eek ly  Rato
v  S___________________________ “ ____________ % X S_______________________ » s___________________

( 1 )  S t a t e  o r  C o u n t r y (2) Dato Loft ( 3 )  Wore gross wages oarnod In A la ska?  0  Ve$ Q f l o  0 P a r t l y
1G. Q  a. INITIAL P AYMENT 0 b .  SIF PAYMENT ONLY 0 c .  TERMINATION 0 d .  SUSPENSION 5 $ .  RATE CHANGE 0 f .  TYPE CHANGE 

0  g. RESUMPTION Knowledge Dale:  /  /  O h .  ANNI VERSARY O i .  OTHER (Explain '

17. a. P a ym en t  Da to

a x i

b. T y po c. F r o m d. T h ro u g h

I 3
o. W eek s  A D ays  f. W ook ly  R o to

» 8 3 . 0 . ^ 1 0

g. T o t a l  A m ou n t

J l_Q_ /T*

18. Im p a i rm en t  R o t Ing :_
( I f  A dd i t i on a l  spaco is n e e d e d ,  uso c h a r t  o n  rovorso .)  

__________  ;________%  o f  _______________________________
T O T A L

of
19. 0 P o r m a n r n t  d isab i l i ty  c om pen sa t io n  was pa id  Ir. a lum p  sum . ( E n t e r  a m o u n t  in N o .  17 . )  H o w  did y o u  f igure it?

2 0 .  a. D a to  D isab i l i ty  Began T ~ n H  / $ s  
b. F i r s t  P a ym en t  Ooto  . /  O

2 1 .  Do to  D isab i l i ty  E n dod  I /  7 S  / .'T ^

1S T2 2 .  a. E m p lo y e e  A t t o r n o y  Fees S .
e. E m p lo y o r  A t t o r n o y  Foos S ______
o. So r .ond  ln |u r y  F u nd

O  $ Check to  S I F  A ttached

-GL
b. L a to  R e p o r t  Ponaltics $ 
d. Med ica l
f. R e h a b i l i t a t i o n  ^ __t
q O th o r___________________ S

s /  / n O -
s r /< ____________

R E A S O N  F O R  S U S P E N S IO N ,  T E R M IN A T IO N .  R A T E  C H A N G E .  T Y P E  C H A N G E .  O R  N O N  P A Y M E N T
2 l ’ ^ n .............. m W n r k  )  / 1 )  2 4 .  f l  Ro loasot l  f o r  W o rk 2 5 .  O  M oved  f r om  A laska 2 G . O  C om p rom ise  and Halonio

LJ  A t  Now  J o b  ( Z k A t  Samo J ob Da to / /  2 7 .  LD R e tu rn e d  to A laska 2 8 . 0  C on t rove rs ion  (Attnch 0 7 6 1 0 5 1
O c c u o o l l o n Q  R ogu lo r  W o rk 2 9 .  LD R o c om pu to t i o n 3 0 . 0  Boa rd  O rdo r
W e e k l y  Pay  Ra te  $ n  M od i f i ed  W o rk 3 1 .  LD O th e r 3 2 . 0  Lack Rocen t Med ica l R epo r t

3 3 .  R e m a r k , :  Q - j  ^

p» le

f t  PkT< e P e . P o i ' T - or0 f t  ,  
VVA3-' v 5 e - e -  ArTrtci-/1  U .

f t  IM A  1 f t i  l e d .

1 c e r t i f y  th a t  1 hnvo m a i led  the or ig ina l o f  th is r o p o r t  t o  tho om p lo y c o  atR f o nddross abovo  and a c o p y  to tho A la ska  W orke rs*  C om pensa t i on  B o a rd .
3 4 .  Noma nr.d T i t lo  o l  Po rson  Subm it t in g  R o p o r t  ( T y p o  o r  P r in t )

'Mia EnLko !rhxw\ £^wvumlc-
3 5 .  hi :naturn  ̂ /  y j

L L Z a ^  v
3 6 .  Dato

a u xh?. Address  ( I f  d i f fe r o n t  f r o m  No . 10  )
7£|) St'.M \̂ N 0 cVv

City
SA p. V•JA

r \  S ta te  "

f t  r v  f t
2  ip To lophono^ ( r  )- !  "/££>
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i r f . < O V ' F  • 1:1 i r. . iHI!' . i :t i o n i  i n i t \ u i n  w  m m > : ; ,  i / ) i ; i n i 'u h m a i i o t r n n r T
|. .m i LU , l r. •_______________ -v.cqh i a ': i i;:i ch;m/. i u>f« a h ' j l m  y 'un m r.m stir ; i ia (  k

A L A S K A  D c P A R  lM E " J T  OF L A R O R  
Al i'.Va W orke rs*  C om p e n s a t i o n  Hoard 
R *  1 1 4 0 .  Jun eau .  A l a ^ a  9 3 3 1 1 CO M PEN SA TIO N  R E P O R T

AVVCf) Case Numt io r

1 -. f  »*'u»nvr *, 's N ame  1 l .v .< , F us t .  M idd le  in i t ia l )
b i t / t f ' ,  < 5 } x . p h o j ^

2. Insure r C l .uni  Numbe r
-7  Q /

3 .  I n ju r y  Onto
A? /  9 / f V4. A iM f f ' t i

■ b*x 9
0 . S o c ia l  Secur i ty  N um be r

W O  -  / „ < /  -
C i ty  S ta in  Z ip T o lnphono G. U i r thda to

9 9 /& /
J. E m p lo y e r

t O < £ K  /9/A  W d ik tL ;
0 . In su re r /Ad ju s t ing  C om p a n y

S e Jf-Z n su h e /
D. Add ress  •

V/O O  In te rn x h & n a J
10. Address . •

C /6  J Z i / r  L O c fp  -5 C rV /C < S
C i ty  Stn to  Zip

P r J i. /Clt  W sd *{
T o lephona C i ty  ~  S tato Z ip  T o lo phono

C O M P E N S A T IO N  R A T E  (C o m p le t e  f o r  in itia l  p a ym en t  o r  ra te  change)
1 1 / d  1. Await ing gross wages documen ts 12. I f  m e th o d  3 ,  4 ,  o r  5 ,  h o w  d id y ou  f igure  gross wages?
to U  ;  H ighest o f  th roe yea rs .  19UO D o cu m en t s  rocoivod: /  /Xy- [ U  3 . S am e  or s im i la r wages

Unto
D  13. T ip s , h o a rd .

□ 4. M in o r  o r  app ren t ice
CJ 5 . V o lu n t e e r  p o l i c em an ,  etc.

'( A T t  H.C5-C0 . 15. H O W  R A T E  W A S  F I G U R E D
C&* . A l .u l t a  T T D ,  P T D ,  dea th a. G ross  Wages Em p lo y e e  Avg. W k .  Wage A laska  W e e k l y  Rate A laska  M ax .b r  M in .1 J

o r  schedu led  PPD S y  5 2  w e e k s "  S X G52 / 3 % -  $ , _  CO
s  U>S ~

□  •). A la s k a  unit, ‘ i cdu lod b. E m p lo y e e  Avg. W k .  Wago  Ea rn ing  Capac i ty  O i f l o r c n c o - A laska W e e k l y  Ra to A laska  Max . o r  Min.
P P D  o r  T P D S -$ «$ X 5 6 2 / 3 % *  S S

D  c. O u t  o f  statc T T D T P D , c. S ta to  Avg. W k .  Wago A laska Avg. W k .  Wago S ta t o  Ra t io A la ska  W e e k l y  Ra to S ta te  W eek ly  Ra te
P P D ,  P T D  o r  dea th S •T $ % X S „ S
(1 )  S t a t e  o r  C o u n t r y ( 2 )  Onto  L o f t  /  / ( 3 )  W o re  nross wagos earned In A la s k a ?  Q  Vos O  N o  [ 7 ] p a r i ly

I 6 . ; j 3 ,  a. I N I T I A L  P A Y M E N T □ b. S I F  P A Y M E N T  O N L Y □ c T E R M IN A T IO N □ d . S U S P E N S IO N  O o .  R A T E  C H A N G E  Q f .  T Y P E  C H A N G E
□  g. R E S U M P T IO N  Know led ge  D a te :  / / □ h. A N N IV E R S A R Y □  i. O T H E R  (E x p la in )

17 . a. P a ym en t  Oato b. T y p o c . F r o m d. T h rough o. W eek s  & Days f. W o o k ly  R o to g. T o ta l  A m ou n t
t e k t l t k _ _ j f t > /A /n J n s  Co'S .QQ S

s S
S S
s ‘ s
s s

. $ s
( I f  a dd i t i o n a l  spaco is needed , uso ch a r t  o n  revorse.) T O T A L s

13. Im p a i rm en t  Ra t ing : % o f . % o f % o f
13 . D pc rm an o n t  d isab i l i ty  c om pen s a t io n  was pa id in a lu m p  sum . ( E n t e r  a m ou n t  in N o .  1 7 . )  H o w  did y ou  f igu ro  it?

/ w 2 2 . o .  E m p lo y e o  A t t o r n o y  Foes S —cr*
c. E m p lo y o r  A t t o r n o y  Feos S —tr d. Medica l

2 1 .  Da to  D isab i l i ty  Ended J / o. S e c on d  In ju ry  F u n d  $ — f . R e h ab i l i t a t i on s  - a r -
□  s Chock to  S I F  A t ta chod g. O the r S

R E A S O N  F O R  S U S P E N S IO N ,  T E R M IN A T IO N ,  R A T E  C H A N G E ,  T Y P E  C H A N G E .  O R  N O N - P A Y M E N T

23 .  □  R e tu r n e d  to  W o r k ______ Z_--- L----__ Dote [ J  A t  N ow  J ob  ( J  A t  Sam o  Job
2 4 .  Q  Re lc a su J  f o r  W o rk

D a to  /  /
2 5 .  Q  Moved  f r o m  A loskn 
2 7 .  ["] R o tu rn o d  to A laska

2 6 .D  Com p rom is o  and Reloaso 
2 8 .D  Con t rove rs ion  (Attach 0 7  6 1 0 5 )

O ccup a t io n f~l R ogu ln r  W o rk 2 9 .  PI R o c om pu ta t i o n 3 0 .Cl Boa rd  O rde r
W eek ly  Pay  Ra to  $ Q  M od i f i od  W o r k  . 3 1 .  Q  O tho r 3 2 .0  Lack Recon t Mod ic .1 R e po r t

3 3 .  R em a rk s :

ad\ f^OLQ sf- /9/̂ . / > J L  n

I c e r t i fy  that I havo m .i i lcd tho o rig ina l o f  th is  r o p o r t  t o  tho o m p l r y o o  nt ho add f f lM  abovo and  a ct$py to I ho A la s k a  W orke rs*  C om pon s .n io n  R o a rd .
34 . Narno and  T it lo  o f  P o r s on  Subm it t in g  R e p o r t  ( T y p e  O'- P r in t )

Q llJUhu  f ra Jk lt Q Jcu /ni  B e c u Y jm c / '

3^ .  ! Ignatu ro  . 3 6 .  Dato

•a l a i  h i
3 7 .  Add ress  ( I f  d i f fe re n t  f r o m  N o .  10  ) C i t y  / /  S ta te  Z ip
r5>/W- n Y f b t !  . 7 < // /  / f A  t e tY 'h  XI'

Te lephone
~7 / - 1 . »*



EMPLOYEE: k i i 1' '■ nr. nr I’d i s f i o n  v f i i / i t  i i r r .o u n r,
m  a  j m i i i A Q i  ir.’i o i r v . i i p ; j A u o i i i '

a l a *;k .*. o f  p a h  r m c n t  o r  l a r o r
/•l.r.V.i*,VorW»:f*' Compensat ion  Board  
Son 1 1 4 9 .  Juneau, Alaska 99H1 1 COMPENSATION R EP O R T

•01 hMrORiViATlOM ONLY. 
JR m o ll is  0 0  RAI.K

AVVCQ Cns* Num ltq r

J. £r»rrrv.-c** s Name ( L a s t ,  F u s t .  M idd le  In i t ia l )

S t a t o  Z ip  T e le phon e

U ± i ^ a V . U L , M l L - ^ l ^ ' k Q U .I. i inp'OVCJ _ ’ • A

U L A j j l /Ij  o ^ A ^ ^ r i K _______________

i i n̂ . Stmo Y4ip TfllopKono
R n r h . A K ,

2. Insurer C la im  Num be rJ a i r n  Number25.1 3 .  I n i u i y  Date

-JS 1-S L 2Z 3L -0 ̂ nn%l P. ii ̂ ■ 11111 *-1. , i... 1». S o c ia l  Gucurity N um ho r

0. In su re r /Ad ju s t ing  C o m p an y

t o ./  Z Q T  3  _0 .  U inh iJate

— :6  /9 Q J  6,^___

10. Address I J  , .

T t o T S h o T j

14. H A T E  S 15. H O W  R A T E  W A S  F I G U R E D
□ a. A la s k a  T T D .  P T D ,  dea th  

o r  schedu led  P P D
a .G r o s sW a g o s  E m p lo y e e  Avg. W k .  Wago A laska  W e e k l y  Ra to  

S  -J 5 2  w eek s  •  S X G62/ 3% « S
A laska  M i  ar Min . 
S

0  b. A la s k a  unschedu led  
P P O  o r  TPO

U  E m p lo y e o  Avg. W k .  Wage Ea rn ing  Capac i ty  D i f t c r cn co  _ A laska  W e e k l y  Rato 
S - S  * $  X 6 6 2 / 3 % .  $

A laska  Max . o r Min . 
S

G c. O u t - o f - s ta te  T T O ,  T P D ,  
P P D ,  P T D  o r  d e a th

c. S ta te  Avg. W k .  Wago A laska  Avq. W k .  Wage S t a t o  Hat io  A laska  W e e k l y  Ra te  S ta to  W eek ly  Ra te  
S 4 $  . % x s  <• S

C O M P E N S A T IO N  RATE  (Comp le te  for initial payment or rate change)
O  1. Awa it ing  g ro t s  wage* d o c um en t !  
□ 2. H ighest o f  th ree  yours , 19 ________

12. I I  m e th o d  3 ,  4 ,  o r  5 . h ow  did y o u  f igure pro*> w ages ? .

Documents rocoivcd : T _ T
□ L 3 . S am e  o r  s im i la r  wages
C )  4 .  M in o r  o r app ron t ico  
Cl 5 . V o lu n te e r  p o l i c em an ,  etc.

□  13. T ip s ,  b o a rd ,  ren t ,  hous ing o r  s im i la r advantage inc luded .  E xp la in  hovr f igu red .  .

( 1 1 S t l t o  o r  C o u n t r y ( 2 )  Dato Loft ( 3 )  Wore  gross wages oarnod In A laska?  Q  Yes 0 N c  Q P a r t l v
16. Q  a. IN IT IA L  P A Y M E N T  □ It. S IF  P A Y M E N T  O N L Y  N g c .  T E R M IN A T IO N  Q d .  S U SP E N S IO N  Q u .  R A T E  C H A N G E  G f .  TYPE  C H A N G E  

G  g. R E S U M P T IO N  Knowledge Date : /  /  ' ' U l s .. A N N IV E R S A R Y  □ i. O T H ER  (Explain )
17. a. P a y m en t  Dato b. T y p o c. F r o m d. T h ro u g h o. W eeks  A Days f. W o ok ly  Ra to fl. T o tn l  A m ou n t

T T O T _ _ / s TTO  TO * m n K . ^
$ s
s s
$ S 1'
s s

;  *. s s

18. Im p a i rm en t  R a t i n g : _ i o f
( I f  a d d i t i o n a l  spaco is needed , use cha r t  o n  revurso.)
  %  o f  _________________  ___________

T O T A L  $ 
- " • o f  _

19. C lP e rm nn e n t  d isab i l i ty  c om pen s a t io n  was pa id  in a l u m p  sum . ( E n t e r  a m o u n t  in N o . 17 . )  H o w  did y o u  f igu ro  it?

2 0 .  a. D a te  D isab i l i ty  Bagon 
b. F i r s t  P a ym en t  D a te

21 .  D o le  D isab i l i ty  E ndod

i&zxnss.
/ /

X2L2 2 .  a. E m p lo y o o  A t t o rn e y  Fees $ _
c. E m p l o y e r  A t t o rn o y  Fees S
o. Second^Jn ju ry  F u ndo. S e c on d  J n ju r y  Fund
y ? 6 o . 5 ) Chock to S I F  A ttached

b. L a te  R e p o r t  P tna l t ies  $ 
d . Medica l s
f . R o h a b i l i t a t i o n  $
q O th o r  S

R EA S O N  F O R  S U S P E N S IO N .  T E R M IN A T IO N .  R A TE  C H A N G E .  TY PE  C H A N G E .  OR  N O N  P A Y M E N T
23 .  y ^ R o t u r n o d  to  W o r k  /  __4£ -»—i .  2*1. G  Pe lo a sed  to r  W o rk

M l  A t  New  J o b  A t Sam e  J ob  D a to  / /
2 5 .  O  M oved  f r om  A laska  
2 7 .  n  R o tu rn od  to A la ska

2 6 . 0  C om p rom is e  and Re lease
2 8 . 0  Con t rove rs ion  (Attach 0 7 - 6 1 0 5 )

O ccup a t io n  
W e e k l y  Pay  Ra to  $

C l  Rogu la r  W o r k  
[ " I  M od i f i ed  W o r k

2 9 .  Q  R o c om pu ta t i o n  
3 1 .  0  O th o r

3 0 . 0  Boa rd  O rde r
3 2 . 0  Lack Rocon t Medica l R o p o r t

A U X &

P t e

-

1 ce r t i fy  th a t 1 have m a i led  the origina l o f  th is r o p o r t  to  the  e m p lo y e e  at tho address above  and a c o p y  to  tho  A la s k a  W orke rs*  C om pen sa t i o n  B o a rd .
34 .  N amo  and T it lo  o f  P o rson  Subm it t in g  R e p o r t  ( T y p o  o r  P r in t )

d t & c u  F r t O k o / a h . i / T )  ^ a m i A o r
3 5 .  Sign/ ituro  ̂ >— -‘ 'J  /

s k /  / / / < -
3 6 .  Da to  .-w 

/  / < /  / % *
3 7 .  Add ress  Mf d i f f e re n t  f r o m  N o .  10 ) C i ty  /  /

. . . b . V . J E 2 T L A a c h  M & m L

T e lophono

_______y n  /
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S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d

741 Sesama Street • Suite 1A • Anchoraoo, Alaska 99503 

Phono (907) 276-2111

February 9, 1982

The Honorable Terry Martin 
Alaska State Houseof Representatives 
Pouch V
Juneau, Alaska 99811

Re: David Butler/Municipality of Anchorage

Dear Mr. Martin:

The attached decision from the Workers' Compensation Board is a classic 
example of the serious problems inherent in our current Workers' Comp­
ensation laws.

This employee, who had a minor hearing loss, basically corrected by a 
hearing aid, was kept on full salary through non-cashable sick leave 
for the period 4/1/80 through 12/8/80 while he was awaiting action on 
his request for retirement from the Municipality, which was subsequently 
granted. After he was retired and after he had received full payment 
in t.he amount of $27,658.67 from his employer for the period 4/1/80 
through 12/8/80, he filed for worker's compensation for the same period 
of time and the Board has now ruled that the employer must also pay him 
compensation benefits of an additional $21,668.04 for the exact same 
period of time loss. The employee has therefore recovered in excess of 
2001 of his normal salary for a period of 9 months. Full payment by an 
employer, regardless of what fund it is paid from, or what they call it, 
should certainly satisfy the requirements of the Workers' Compensation 
Board.

Your coi.ments will be apprcciati

■.'•Very truly yours,

SCOTT WETZEL SERVICES, INC.

Renee Murray 
Ciaims Manager

RM/vb

„ • ».\



S c o t t  W e t z e l  S e r v i c e s  I n c o r p o r a t e d
Ar. Affiliate of Tne Home Gfoup fnc 

741 Sesame Street • Suite 1A • Anchorage. Alaska 99503 

Phone: (907) 561-1725

January 9, 1985

Elaine VanderSande 
Workers Compensation Officer 
Second Injury Fund 
Box 1149
Juneau, Alaska 99802

RE: David Ford vs. State of Alaska
D/A: 3/10/83 Case No. 304511

Dear Ms. VanderSande:

This will acknowledge receipt of your letter of December 28, 1984 
notifying us of your decision that we owe a $750.00 penalty and your 
filing of the notice of Statement of Readiness to Proceed hearing.

We don't owe this penalty. Marion Berry attempted to explain it, but 
it is a complicated situation, so I am going to try again.

First of all, I will tell you the facts and then explain our error which 
created this whole scenario.

The fact is that we paid Mr. Ford TTD benefits from 3/14/83 through 
6/2/83. The last payment was made on 6/2/83. (Copies of the last 5 checks 
issued are attached.)

After making the final payment on 6/2/83, we filed a Termination Report 
on 6/15/83. When that report was completed, WE MADE AN ERROR AND INCORRECTLY 
INDICATED THAT THE FINAL PAYMENT HAD BEEN MADE ON 5/6/83 RATHER THAN 6/2/83.

I frankly have no idea why our clerical personnel' picked up the incorrect 
date, but the fact is she did and we, therefore, filed a corrected report on 
6/30/83 indicating the error and showing the final payment made on 6/2/83.

This final check was, in fact, returned to us by the claimant inasmuch as he 
had returned to work at an earlier date. We had an overpayment from 5/9/83 
through 5/19/83, but for the purposes of the Compensation Report and the 
alleged penalty, the fact remains that we did issue the final check on 6/2/83 
and we did file the Termination Report within the 14 day period following the 
final payment.



. David Ford vs. State of Alaska 
D/A: 3/10/83 Case No. 504511
Page 2

If we were to accept your reasoning, every time we overpay someone we would 
owe a late reporting penalty because we continued payment beyond their return 
to work date - for whatever reason. In this case, we relied on the doctor's 
report, which indicated he was not released for work. However, as you know, 
he returned to work without a doctor's release, and for this you want us to 
pay a $750.00 penalty. Can you possibly believe this is justified?

If so, we request a formal hearing in Anchorage before the full Board.

You will note from the attached copies that we had to file SIX Compensation 
Reports, and it still isn't good enough for you. No wonder we are up in arms.

Very truly yours,

Renee Murray 
Vice-President

RM/jlh 
Enclosures

cc: WCCA Committee 
cc: Rep. Virginia Collins 
cc: Randy Weddle, Esq. 
c c : SWS-Bremerton
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CLAIMANT

p o p !) , n w m  r .
CLAIM NO.

390-3L10-547 scorr «sna antes, asc.
TYPE PMT. CLOSE 7 4 )  S H IV A '.; S H E S f l . i w t f  ( *»

3 MJOOUAC?. AUSXA W5&3

• I IN ^ LS, y Ll W T.0^ ^ - ; ^ ^ V ^ y lperiod) PUIS TTD ADJUST? 5T8T 3/14 thru

DATE ISSUED ..

5/6/83
DATE OF LOSS LOCATION

3/10/33 CHnCTAX 
"/11 thru 3/13/83 ("i day vra.1 tlTPAYEE FEDERAL I.D. NO,

DOLLARS $ 2 . 1 4 3 . 7 * * *•TOO m 3AND, CSSS IIL7iDKp, FORTY TIRED 74/100
*STATc C f A> f  CXA 

W/C CiAJMS P A V tef ACCOUNT
;'r iCTTT V.TkUtv JT 5VXK . W t

DAVID P. FQ2D
. I f '?  !'. 27th Avenue
Archoraije, Alaska 99304

H U  71353H /1 ?S W U  S- îVX OF ALASKA 
S?£NJW£i BRANCH 

AMQIQCTACi. ALASKA WSfi3__
CLAIMANTrrw\ DAm p .
DATf. OF LOSS } LOCATION

CLAIM NO.

SCOW tfOWi S5SVJCSS, S£,
7.ii <rv.,< srPtti, swr: )a  
AkWWLUSf. AlACXA W503

CLOSETYPE PMT.DATE ISSUEO

IN FULL S ETTLEMENT OF

TYITTRAW .ttytal 0ISA5':
PAYEE FEDERAL LD. NO. 30/2&2

DOLLARS $ 5. ^ 7 ?VC.IUP3 AO 72/100'PIVF-MJPEI5 EIGHTY EICJ

STAUOf .U/3KA
W/C CtA4M$zP^YMrm ACCOUNT 

£■? SCOTT w « a  t-.awcss, Wt 'DAVID P, F O R D •
1547. E : 77th AVE 
A N O m A G E ,  AT, 90504

KATlCNAl 8AT« O ' ALASKA 
SFOLAXt 8*i.qOf 

-JL w r t
8S-5/I2S2

CLAIM NO. f.IMANT

F O R D DAVID PSCOW W3ZXL S&vti \  fijfc
741 SESA^s S W fT , S.STr 1A 
ASC»OftWa; AL*SCA 9?5i»

DATE ISSUED TYPE PMT. DATE OF LOSS

3/ 10/83
LOCATION

CHUGIAX, AK6/2/83
PAYEE FEDERAL I.D. NO. IN FULL SETTLEMENT OF -------- :— ?■ -------------------

T E M P O R A R Y  T O T A L  D I S A B I L I T Y - >5/20 t h r u  6 / 2 / 8 3  (2 w k s j  *3.0/22

DOLLARS$ 588. 72'**
E I G H T  5 72/100

STATS OF AU/iXA .
C O A W  P :'M m  ACCOUNT 
•r.r s& si-v& rm  s m x i s .

DAVID. P i FORD I \ 
1547 L  \27rfe-^.Yenu 
A n c h o re t, A laska,



f I BILL SHEFFIELD, GOVERNOR

1 {< y  l

» E I ‘A i m i E \ T  OF LVItOH 1111 W EST 8th , fim  3 0 5  
BO X  1149
JUNEAU . ALASKA  9 9 8 0 2  
PHONE: 1907) 4 65 -2 7 9 0DIVISION OF WORKERS' COMPENSATION

December 28, 1984

Ms. Marion C. Berry 
Scott Wetzel Services 
741 Sesame Street, Suite 1-A 
Anchorage, AK 99503

Dear Ms. Berry:

Re: David P. Ford vs. State of Alaska
D/A 3-10-83 Case No. 504511 
Insurer Claim No. 647

You responded on June 28, 1983 to J. Paul House's June 23, 1983 notice of 
late report penalty and explained that the adjuster was not notified of 
David Ford's return to work several weeks before it was anticipated.

AS 23.30.155Cc) c'jes not provide an option to waive penalty, and the Fund 
cannot excuse notice not timely filed even though the period of disability 
changed after receipt of additional information. If the employer did not 
notify the adjuster of the return to work, you should discuss this failure 
with the employer as the employer/insurer/adjuster are jointly responsible 
for prompt filing.

Very truly yours,

Elaine VanderSande 
Workers' Compensation Officer 
Second Injury Fund
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COr .  serves s»

.* • •. X .

, A L A S K A  DEPARTM ENT OF LA BO R  ~ —------
Alaska Workers' Compensation Board r-TrrT,"-, .r. -A
P. O. Box 1149 P E T j^ lQ if lii- S  -----------
Juneau, Alaska 99811

I *’
( N o t  t o  be  used by  in ju red em p lo y e e )

A W C B  Coso N u m b e r

5 0 H 5 I I

1* E m p lo y e e ' s  Name (Last ,  F i r s t ,  M id d l e  In i t ia l )

F o r - d ,  X ^ ' n c /  “R

2 .  Insurer C la im  N o .

& W 7

3 .  D a te  o f  I n ju r y
■ 3  /  I D  / “ 8 S

4 .  Add re ss 5 .  S o c ia l  S e c u r i t y  N um b e r
-  ‘g o  - o z o h

C i t y  S t a t o  Z ip  C ode  T e l e p h o n o 6 .  D a to  o f  B i r t h  .
5 / 6  / ‘ ( T

7. E m p l o y e r

‘S f c f e .  o i  /^la-sKa. ( h s s ) .........................................

8 . Insurer
X n 5 0 t - € c ' ! / S c o t t  L O e .+ 2 j2 - l ■‘S & < v n 4 e v

9 .  Add ress
_ C p a - c d l . S o d a  <5.01 . __________________________

10 . Address
" ? V /  5 t .  S o d e  I - A

C i ty  1 S t a t e  Z ip  C ode  T e l e p h o n e

A n c J n o r a L / 'x P j  A l a s k a  9 ^ 0 3

C i ty  S t a t e  Z ip  C o d e  T e le phon e

,  ( M 'a s K a .  6 & i - n a 5

r-i ’ ‘□  J O IN  A D D I T IO N A L  E M P L O Y E R  A N D / O R  I N S U R E R :  ( A T T A C H  P R O O F  O F  S E R V IC E  O N  E M P L O Y E R  A N D / O R  I N S U R E R )
i • - .  ;_________- - . • • ■ ... . . : s  .

1 1 .  N am o  o l  Em p lo y  or t o  bo J o i n o d 1 2 . In tu ro r

13 . Add re ss I d .  Address

C i ty S t a t o Z ip  C ode C ity S t a t o Z ip  Codo

1 5 .  Da te s  In ju red  Emp loyee  W o r k e d  f o r  E m p l o y o r  t o  be J o in e d 1 6 .  Dates o f  Coua rage  ( U s e  w h e n  jo in in g  o n l y  in su re r )

1 7 .  D a te  o f  A l leged In ju ry  I S .  N a t u r e  o f  A l le g ed  I n ju r y

I f  m o r e  t h an  one  em p lo ye r  a n d / o r  i n s u r e r  t o  be j o in o d ,  a t t a ch  add it iona*  page and p rov ide  above i n f o r m a t i o n  f o r  each e m p l o y o r  a n d / o r  in su re r .

□ P E T I T IO N  T O  T E R M IN A T E  B E N E F I T S  ( C H E C K  T Y P E  T O  B E  T E R M IN A T E D ) :

a T e m p o r a r y  T o ta l  D isab i l i ty  CD T e m p o r a r y  Pa r t ia l  D i s ab i l i t y  D  P e rm anen t  Part ia l D i s a b i l i t y  Cj P e rm a n e n t  T o t a l  D i s ab i l i t y  D  Med ica l  Benef it s 
□  O th e r :
2 0 .  Rea son  f o r  te rm ina t ion :

2 1 .  I f  y o u  a re  socking te rm ina t ion  o f  t e m p o r a r y  c om p en s a t io n  and a l lege th e  d isab i l i ty  is p e rm anen t ,  r o p o r t  t o ta l  c om p en s a t io n  pa id :
T y p e F r o m T h ro u g h Weeks and Days R a te A m o u n t

2 2 .  D a te  W hen  Disab i l i ty  Became P e rm a n e n t

^  r-v.. . ' ■
&  O T H E R  ( S T A T E  IN D E T A IL  B E L O W :  A T T A C H  A D D I T I O N A L  P A G E  I F  N E C E S S A R Y ) : • •V

ARY>:_______

~5>ca.rd Qr-de<- qv> .. -p>er>nd 4j  oV 150.00 r-
A  Tk ’Z  .^0. 1 5 5  C c)  f a g i & C g L  u p cbn C.Q(rN-jieri^4\p>A i r e ^ c f  +errc>>tirsQ.4tbo 

\ e xSt: o f  m aL v ( & , 1 ^ 5  io V m cK  L o a5 cU n ^  led'C . _- p a ^ r c

X r ^  r e < ^ o e ^  <d p i e r ( ^ m 5 ^ t p r ^ _ h ? 5 t . ,$ e d

irt -  L  r fk yP ,_______________________________________________________________________________-Q .p_on

C O M P L E  i E A N D  A TTA C H  A M E D I C A L  S U M M A R Y  ( F o r n .  0 7 - 6 1 0 3 ) .  
A T T A C H  P R O O F  O F  S E R V IC E
23 .  N omo  o f l n d i v i d u a l  Subm it t ing  th is  F o r m  (P r i n t  o r  T y po )

£ l a . \ r \ e .

2 4 .  S igna tu re  
<

2 6 .  Add ress
 i  " T . - r~. __ ! T s a V i

C i ty

igpatu re  ^  /
tC.'Z-  /p  A .... ,-i'c

Sto t o

2 5 .  D a ta

Z ip  Code



ALASKA DEPARTMENT O F  LABOR 
A la s k a  W o rk e rs '  C o m p e n s a t i o n  B oa rd  
P.O. Box 1149 
J u n e a u ,  A la s k a  99802 D C A I I IM C C Q  T f t

BEFORE YOU COM PLETE AND SUBMIT THIS FORM, READ CAREFULLY.

1. Use only to request the scheduling of a pre-hearing or hearing after employee has filled an "Application for Adjustment
of Claim" (Form 07-6106) or employer/insurer has filed a “Petition” (Form 07-6111).

2 . Note that once a hearing has been scheduled, a continuance will be permitted only for good cause following a written
stipulation filed with the Board oefore the he .ring or an oral motion at the time fcr the hearing. If a continuance is 
granted, there may be a significant delay before your case is rescheduled.

3 . You should complete and submit this form only if you are fully prepared for a hearing.

4 . Plan to be present at the hearing in person or represented by an attorney.

1. Employee’s Name (Last, F irst, M iddle Initial)

F o t x L ( T ^ cVj .cI P
2. Insurer C la im  Number

f ,H  7
3. Date o l in jury

"5 1 10 / '85
4. Address 5. S o c ia l Security Number

C ity S ta te  Zip C ode Telephone 6. Date o f Birth

5  1 6  / 4 R
7. Employer

‘f o f e  df Alaska r t l i s )
8. Insurcf'Adjustmg Company

Sc.IfXt^urfic) / 5 co H  k le fz jd
9. Address

HO0 'Suite. 3J)i
10. Address 1

Sesam e S t .  f - A
C ity S ta te  Zip C ode ‘iciephone

Ar\Jtora* f.} A h i k a  9 9 5 0 3
City S ta te  Z'B Coau Teiepnnnc

i A l^ K a . 5AI" 11 cl'S

Before your case will be scheduled for a y  e-hearing or hearing, you MUST comply with the following instructions:

11. Complete the entire form except (a) Section 4 if requesting a pre-hearing, or
(b) Section 3 if requesting a hearing.

12. Attach a “ Medical Summary” (Form 07-6103).

13. Attach proof of service upon opposing parties of the "Medical Summary" form and this form.

14. Mail this form to the Board's address in the city you want the pre-hearing or hening held. If you request
"Other", mail to the Board’s Juneau address.

15. The □ Employee, □ Employer, □ Insurer, or □ Physician requests that this case be
set for a □ Pre-hearing or □ Hearing in: ( S 'S e c r a  X n ju r i /  ruvsA  ^ " D e c id e d  Or»

Lov-i-Hoo record  CxWa'.oeX (\(q.
□ Anchorage □ Fairbanks J3 Juneau □ Other (Check one)

Pouch 7-019 675 7th Avenue Box 1149 □ Ketchikan
Anchorage, AK 99510 Station “J "  Juneau, AK 99802 C  Sitka
(907) 264-2424 Fairbanks. AK 99701 (907) 465-2790

(907) 452-1509

16. Employee is now receiving compensation payments: □ YES  □ NO Weekly Rate $ _________________________

CO
Co
o

17. □ A pre-hearing is requested to:

□ Frame Issues, □ Record Stipulations, □ Join Necessary Parties, or □ Other (Explain):

4></>

18. □ A regular hearing is requested. If there are additional issues not listed on the "Application for Adjustment
of Claim" or "Petition", please attach an amended Application or Petition.

19. I expect to present i_  witnesses, including medical witnesses, and estimate the time required for

my portion of the hearing will b e  minutes.

20. Comments: P>0 i m  t m  y f  tOii-Tve.*--,__________________________________________________________

21 Namo ol Individual Submitting this Form (Print or Typo;

g.laupa. \lajode.r,6arJfeL
JLLMfL-' ___

20. Telopltone!&. Attorney s Name and Fitr.t (it rep resented)
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F M S l f W t F -  K E E P  TH IS  REPORT  FOR YO U R  RECORDS.  FOR INFORMATION ONLY
Cl i l i  L u  I L r. •__________ R E AD ! ‘. : ? n n  - AH i INFORMATION ASO UT  Y Q U P  R IG HTS  ON RACK .  '

ALACKA DEPARTMENT OF LAeOR
Alaska Workers' Compensat ion Board  COMPENSATION REPORT
Box 1 1 4 9 ,  Juneau. Alaska 9 9 8 1 1

A W C 9  Case Number
304511

1. Employee s Name (Last . First. Middle Initial)
FORD, DAVID P

2. Insuror Claim Number
647

3 . Injury Dai*
3 / 16 / S3

4. Adores*
1547 E 27th AVE

5. Social Security Number
329 ~  80 -  0804

City State Zip Te lephone '

ANCHORAGE AK 99504 276-5427

6 . Birtndate
AGE/33 /

). Employer

STATE OF ALASKA

8 . Insurcr/Ad/usting Company
SELF INSURED

9. Add 'css

490 EAMP.ET.T. GUTTE 201

10. Address
SCOTT Lr "*EL SERVICES, TNT.

City * S tate Zip Telephone

ANTHffllARF AK 99505

City State' Zip Telephone

C O M P E N S A T IO N  RATE I Comple te  lor initial payment or m e  change)
FJ 1. Awaiting gross wages documents
□ 2 . Highest of three years, 19  ________

D o c u m e n t ,  iccc ivcd : /  /
n  ' a*uLJ 3 . Same or similar wages 
CD 4. Minor or apprentice 
CD 5. Volunteer policeman, etc.

12. If method  3 , 4, or 5 , how did you figure gross vagcs?_

□ 13. T ips, board , rent, housing or s;milar advantav* included . Explain how figured.

14. R A T E  $ 15. HOW  R A TE  WAS F IG U R E D
□ o. Alaska T TO . PTD . death 

or scheduled PPD
a. Gross Wages Employee Avg. Wk . Wage Alaska Weekly Rate

S f  52  weeks » S X 6G?/3 ?i -  S
Cl b. Alaska unscheduled  

PPD or TPD
b. Employee Avg. V\k. Wago Earning Capacity  D i l fc rcnco  Alaska Weekly Rato

S  - S    "S X 6 6 2 / 3% =  S _______

Alaska Max .or Min. 
S
Alaska Max. or Min. 
S

□ c. Out-of-s tate TTD .  TPO , 
PPO . PTD or death

c. Stato Avg. Wk. Wage Alaska Avg. Wk. ’.' .. .go State Ratio Alaska Weekly Rate State V^eekly Rato 
X S •  S

(1 )  State or Country (2 ) Date Le 't (31 Wero gross wages earned in Alaska? D  Yes [ ] M o  QPn r t ly
16. n  a. IN IT IA L  P A Y M E N T  □ b. SIF P A Y M E N T  O N L Y  ’̂ c .  T E R M IN A T IO N  Q d .  S U S P E N S IO N  Q o .  R/^TE TYPE  C H A N G E

i17. a. Payment Date b. Type c. From d. Through to. Weeks Es Days f. Weekly Roto g. Tota l Amount
~TTD 3/11/83 '  T,/19/83“ . 1L)

s ' 294.36 ' s 3406.16...
11/8/83 PPD .....20 s OF LE FT ARM............... i $ ' 8Y 75.44

s s
s s

- s s
s s

20 L ARM18. Impairment Ra t ing : % o f ________________
(If additional s p j i c g  is needed, use c h a r t  on reverse.)•
____________ ;______ % o f  _________________

T O T A L  | s  11,679.60

% of________________
13. /^■? 0 g r̂ Q ,5nt ?V c om g ^ ^ g ion Wf>s Paid in a lump sum. (Enter amoun t in N o . 17. ) H ow  did you figuro it?

20 .  a. Date Disability Began — 5— H - y S 5 ? 2 .  a. Employee Attorney Fees S
3/ 24 / 83 c. Employer Attorney Fees $ d. Medical , 50,020.83

21 . Date Disability Ended 5 /  .19 j So e. Second Injury Fund $ 6/«3,U2 f. Rehabilitation s
l̂f $ 524*16 Check to  SI F Attachod g. Other s

R E A S O N  FO R  S U S P E N S IO N . 'T E R M IN A T IO N ,  R A TE  C H A N G E ,  T Y P E  C H A N G E .  OR  N O N -P A Y M E N T
2 3 .  R e tu rn ed  to  W o r k  ^ p a t o  '  ^  n e , e ased fo r  W o rk

t r A i  New J o b  □ At Same J o o  D a te  / ______
O c c u p a t i o n _____________________________________FD ftcQular W o ik
Weekly Pay Rate S Q  Modified Work

25 . □ Moved from Alaska 
27 .  O  Returned to Alaska 
2 9 .  Q  Recomputa t ion  
3 1 .  Q  Other

2 G .O  Comprom ise and Release
2 8 .CD Controversion (Attach 07 -6 1 05 )
3 0 .CD Board Order
3 2 .CD Lack Recent Medical Report

33 .  Rsmarks :
OVERPAYMENT RECOVERED.

CC: ANCB
CC: S0A PR

— — nn  c m r . i t j  t jiv ------  > }— :  ------------------------------------
1 certify that 1 have mailed the original o l this report to  the employee at the -,ddress above and a ^opy to the Alaska Workers' Compensation Board .
3C. Name and Title of Person Submitt ing Report  (T ype or Printt
MARION C. BERRY/CLAIMS EXAMINER

3 6 .  Date . ^
11 /  8 /  83

». l i t  LIIIU'L'IH i run i  wo , IU I
741 SESAMF ST. . RITTTF 1-4 AVn-TDRAnF \

State \
ATT s

Zip
o cK m

Te le phone
cKi _ i 7-?t; RM



EMPLOYE! K E E P  THIS  R EPO R T  FOR YOUR RECORDS.  FOR INFORMATION O N LY
R E A D  IMPORTANT INFORMATION ABO UT Y O U R  R IG HTS  ON BACK .EE]

ALASKA DEPARTMENT OF LABOR
Alaska Worker s ' Compensa t ion  Board C O M P E N S A T I O N  R E P O R T  
Box 1149,  Juneau.  Alaska 99811

A W CB  Casa Number

304511
1. Em p loy e e ' s  N ame  (L a s t .  F i rs t .  M idd le  In i t ia l )

FORD, D A V T D  P.

2 . Insu re r  Claim N um be r

647

3 .  I n ju r y  Dat-t

3 / l 0  / 83
4. Address

1347 F ?7fh AIT

5 .  S oc ia l  S ecu r i ty  N um be r

329 " 80 ~ 0804
C ity  S t a t e  Z ip  Te le phone

A v r m n  A f l F Air 99304 776-3 4 7 7

6 .  B i r thda te

a r /  33 /f . E m p lo y e r
STATE OF ALASKA

8 .  In su re r /Ad ju s t ing  C o m p a n y
SELF INSURED

9 . Add ress
400 GAMBELL, SUITE 201

10. Add ress
SCOTT WETZEL SERVICES, INC.

C i ty  S ta te  Z ip Te lephone

ANCHORAGE AK 99503

C i ty  S t a t e  Zip T e le phon e

C O M P E N S A T IO N  RA TE  ( C om p le t e  f o r  in i t ia l  p a ym en t  o r  ra te  change!
O  1 . Awa it ing  gross wages d ocum en t s
□  2. Highest o f  th ree  years ,  19  _________

Do cum en ts  received : _ /  /

12 . I f  m o th o d  3 ,  4 ,  o r  5 .  h o w  d id y ou  f igu ro  gross woges?__

□ 3 .  S ame o r  s im i la r  wages 
CD 4. M in o r  o r  app ren t ice  
CD 5 .  V o lu n te e r  p o l i cem an ,  etc.

D a te
CD 13 . T ips ,  b o a rd ,  rent , hou s ing o r  s im i la r  advantage inc lud ed .  E xp la in  h o w  f igured . .

14 . R A T E  $ I S .  H O W  R A T E  W A S  F I G U R E D
□ a. A laska  T T D .  P T D ,  dea th 

o r  schedu led  P PD
a. G ross  Wages E m p lo y e e  Avg. W k .  Wage A laska  W e e k ly  Rato

S v  5 2  weeks  » S  X 6 6 2 / 3 «; « S
A la sk a  M ax .o r  Min , 
S

□ b. A la ska  un schedu led  
P P D  o r  T P D

b. E m p lo y o o  Avg . W k .  Wage Earn ing Capac i ty  D i f f c rc n c o
S - S  * S

A la sk a  W eek ly  Ra te
X 6 6 2 / 3 % -  S ________

A la sk a  Max . o r  M in , 
S

CD c. O u t-o f -s ta te  T T D ,  T P D ,  
P P D ,  PT D  o r  dea th

c. S ta to  Avg . W k .  Wage 
S

A laska  Avg. W k .  Wago S t a t e  R a t i o  A la ska  W e e k ly  Ra to  S ta te  W eek ly  Ra to
S - ____________ %  X s ________  - s

( 1 )  S tato  o r  C o u n t r y ( 2 )  D a te  Le f t (31 Wore gross wages ea rned In A laska?  ED Yes CD N o  G P a r t l y
15. □ a. I N I T IA L  P A Y M E N T  □ b .  S I F  P A Y M E N T  O N L Y  Q c .  T E R M IN A T IO N  Q d .  S U S P E N S IO N  Q c .  R A T E  CH> 

□ g. R E S U M P T IO N  K n ow led ge  D a tu :  / / D h .  A N N I V E R S A R Y  i. O T H E R  (E x p la in )  C0RR
* N G E  Q f .  T Y P E  v H / N G e
ECTI0N

17. a. P a ym en t  Da to b. T y p e c . F r o m d. T h rough c. W coks  fi# D ays f. W e ek ly  R o to g. T o t a l  A m oun t
6/2/83 TTD V - !-l/8o 5/19/83 10 2 294 , 06 s 3406.16

S s
S s
s s
s s
s s

18. Im p a i rm en t  Ra t ing
19 . CDPer r ranen t  disab

( I f  a dd i t iona l  space is needed , use c - a r t  o n  reverso .)  T O T A L  
: % o f  :  % o f  ;  % o f

s.- 3406.1b

i l i t y  c om pen sa t io n  was pa id in a lum p  sum . (E n t e r  a m o u n t  in N o .  1 7 . )  H ow  did y o u  f igu re  it?

2 0 .  a. D a te  D isab i l i ty  Began -3. A l l  L  83 
b. F i r s t  P a ym en t  D a te  / 24 /  85

- r l .  D a te  D isab i l i ty  E n d e d . 5 / 1 9 / 8 3

2 2 .  a. E m p lo y e e  A t t o r n e y  Fees S .
c. E m p lo y e r  A t t o r n e y  Foes $_
c. S e c ond  I n ju r y  F und  $

b. L a te  R e p o r t  Penalties $  .

□  s
148.86

Check  t o  S I F  A ttachod

d . Medica l
f . R ehab i l i ta t i on
g. O th e r

39.041.49

R E A S O N  F O R  S U S P E N S IO N ,  T E R M IN A T IO N ,  R A T E  C H A N G E .  T Y P E  C H A N G E .  O R  N O N  P A Y M E N T

23- f c \ R e t u r n e d  to  W o r k  ^  ^ p 3 ,e  ^ ^  Re leaspd f o r  W o , k  
Z D  A t  New  J o b  O  A t  Sam e  J o b  D a te  /  /

O ccup a t io n  ______________________________  Q  Regu la r  W o rk
W e e k ly  Pay  Ra te  S [H  M od i f i ed  W o rk

2 5 .  n  Moved  f r o m  A la ska  
2 7 .  Q  R e tu rned  to  A laska  
2 9 .  Q  R e c om p u ta t i o n  
3 1 .  □  O th e r

2 6 .0  C om p rom ise  and Re lease
2 8 . 0  C on t r o v e rs io n  (Attach 0 7 6 1 0 5 )
3 0 . 0  B oa rd  O rde r
3 2 . 0  Lack Recen t Medica l R epo r t

3 3 .  R e m a r k , :  OVERPAYMENT 5/9/83 THRU 5/19/83 = 1 WEEK 4 DAYS = 462.56 OVERPAYMENT_ LAST PAY­
MENT MADE ON 6/2/83, PAYING CLAIMANT THRU 6/2/83. BUT WAS RETURNED BY CLAIMANT ADVISING HE 
RETURNED TO WORK 5/9/83.

CC: AWCB CC: SOA PR CC; ’ FILB\ CC: SOA RISK MANAGEMENT. . CC: SNS BREMERTON

1 c e r t i f y  th a t  1 have ma i led  the o r ig ina l  o f  th is  r e p o r t  to  the em p lo y e e  aj'Yhif-address above  and  a cop y  t o  the A la ska  W o rk e r s '  Compensa t ion  B o a rd .
3 4 .  N ame  and T i t le  o f  Pe rson  S ubm i t t in g  R e p o r t  ( T y p e  o r  P r in t )
MARION C. BERRY/CLAIMS EXAMINER m \ \ k W \ a

3 6 .  D a te  .
6 /  30/ 83

741  FFqAi-rF f t  f i t t t t  i_ a i\ w m r v n  i\ r.v. V
S ta t e
nr \

Z ip
oncrv?

T e le phon o
.1 bv'



L

C M D I  (WCET * u » ! i  LG i l u -
K E E P  T H iS  R EPO R T  PGR YOUR R cC O R D S .  FO R  INFORMATION O N LY .
R E A D  IM PORTANT INFORMATION A BO UT  Y Q U R  R IG H T S  ON BAC K .

A L A S K A  D E P A R T M E N T  O F  L A B O R
A laska W o rk e r s ’  C om pe n s a t i o n  B o a rd  COMPENSATION R EPO RT  
B o *  1 1 4 9 ,  Jun eau .  A la ska  9 9 8 1 1

A W C 9  Case N um be r
304511

1. f c n p ic y c c ' i  N am e  ( L a s t .  F i rs t ,  M idd le  in i t ia l )
FORD, DAVID P.

2. Insure r C la im  Num be r
647

3 .  I n ju r y  Date
3 /  10 /  83

«*. Address
1547 E 27 th  AVE

5 .  S o c ia l  S e cu r i ty  N um o e r
329 -  80 -  0804

C ity  S t i t e  Z ip  Te lephone
ANCHORAGE AK 99504 276-5427

6 .  B . r thd a te
AGE 3 /  /

/.  E m p lo y e r

STATE OF ALASKA HISS')
3 .  In su r e r /A d ju s t in g  C o m p a n y

SELF INSURED
9 . Address

400 GAMBELL, SUITE 201
10 . Add ress

SCOTT V/ETZEL SERVICESf F T ..
C i ty  S t a t e  Z ip  Te lephone

ANCHORAGE AK 99503

C i ty  S t a t o  Z ip  T e le phon e

C O M P E N S A T IO N  HATt : (C o m p l e t e  f o r  in i t ia l  pn ym pn f  n r  r a tu change)
n. I  j  1. Awa it ing  gross wages d ocum en t s 1 2 .  I f  m e th o d  3 ,  4 ,  o r  5 ,  h ow  d id  y o u  f igure gross wages?
(A CJ 2 . Highest o f  th ree years , 10Uo D ocum en t s  received : /  /
1- D  3 . Some o r  s im i la r  wages

D a to
□  13 . T ip s ,  b o a rd . ren t ,  hous ing o r  s im i la r  advan tage inc lud ed .  E x o lo in  h ow  f igu red .

□ 4 .  M in o r  o r  app ren t ice
□ 5. V o lu n te e r  p o l i c em an ,  etc.

14 .  R A T E  $ 15 . H O W  H A T E  W A S  F I G U R E D
□ a. A la ska  T T D .  P T D ,  dea th a. G ross  Wngos E m p lo y e e  Avg. W k .  Wago A laska  W e e k l y  Rote A laska  M a* .o r  Min .

o r  schedu led  P PD S V  5 2  weeks  *  S X g g 2 / 3 « s S
E l  U. A laska  unschedu led b. E m p lo y e e  Avg. V»’ k .  Wago  Earn ing C apac i ty  D i f f e r e n c e A laska  W e e k l y  Ra te A laska  Max . o r  Min .

PPD  o r  T P D S - S * $ XG G 2 /3 1 S -  S $
El c. Out 'O f-s ta te  T T D .  T P D , S t a t e  Avg .  W k .  Wage A laska  Avy . W k .  Wage S t a t o  R a t i o A la s k a  W e e k l y  Rate S tate  V ik v ly  Ra to

P P D ,  PT D  o r  dea th S .• $ % X  $ n S
(11 S ta te  o r  C o u n t r y ( 2 )  D a to  L e f t  /  / ( 3 )  W e re  g ro t s  wngos ea rned  In A la s ka?  O  Vos L J  H o  0 ? ', ' t l v

16 . Q  a . I N I T I A L  P A Y M E N T □ b. S I F  P A Y M E N T  O N L Y V ] C. T E R M IN A T IO N □ d .  S U S P E N S IO N  Q u . R A T E  C H A N G E  □ ! .  T Y P E  C H A N G E
□ g. R E S U M P T IO N  K n ow led g e  D a l e :  / / " O h .  A N N I V E R S A R Y □ i. O T H E R  (E x p la in )

17. a. P a ym en t  Da te b. T y p o c. F r o m d. T h ro u g h o. W eek s  D ays f. W c o k l y  Ra te g. T c t a l  A m ou n t
5 /6 /8 3 TTD 3 /1 1 /8 3 5 /1 9 /8 3 10 s 294.36 S 3 4 9 6 . 1 5

s S
s s
s s
s s

• s s
( I f  a dd i t i o n a l  space is n eeded ,  use c h a r t  o n  reverse.) T O T A L s 3406.16

18 . Im p a i rm en t  Ra t ing : %  o f % o f o f
19. C Jp e rm anen t  d isab i l i ty  c om pen s a t io n  was pa id in a l u m p  sum . ( E n t e r  a m o u n t  In N o .  1 7 . )  H uw  did y o u  f ig u re  It?

•
11/ S3 2 2 .  a. E m p lo y e e  A t t o r n e y  Fees  S

3 / 2 4 /  83 c. E m p lo y e r  A t t o r n e y  Fees $ d. Med ica l < 37 ,401 . 4
21 .  Da te  D isab i l i ty  Endod  ^ / /  83 e. S e c on d  I n ju r y  F u nd  $ 148.86 f . R e h a b i l i t a t i o n s

□  s 143 .36 Chock  to  5 1 F A ttachod g. O th e r s
R E A S O N  F O R  S U S P E N S IO N ,  T E R M IN A T IO N ,  R A T E  C H A N G E .  T Y P E  C H A N G E ,  O R  N O N - P A Y M E N T

2 3 . ' S 7 j  R e tu rn ed  to  W o rk  —5 Z Q—/ X  Date/ L J  A t  New  J o b  L J  A t  S am e  Job
O c c u p a t i o n _______________________

/  8 3 2 4 .  fl Re le ased  fo r  W o rk
D a te  /  /

f l  R egu la r  W o rk  
f l  M od i f i e d  W o rk

2 5 .  Q  M ov ed  f r o m  A la sk a  
2 7 .  Q  R e tu rn e d  to  A la s k a  
2 9 .  [ j  R o c om p u ta t i o n  
3 1 .  □  O th e r

2 6 . D  C om p rom is e  and  Re lease
2 0 . D  Con t r o v e rs io n  (Attach 0 7 6 1 0 5 )
3 0 .C J  B oa rd  O rde r
3 2 .□  Lack Recen t Met R e p o r tW e ek ly  Pay Ra te  S

2 3 .  R e m a r k i :  OVERPAYMENT FROv S /9 /8 3  THRU 5 /1 9 /8 3 , PERIOD OF 1 FEE.K 4 DAYS, O F 462.ITS-.
CC: AIVC3
CC: SOA PR
CC* FILE

CC: SOA RISK MANAGEMENT \A CC: SWS BREMF.RTON

3 4 .  Name and  T i t le  o f  P e rson  Subm i t t in g  R e p o r t  ( T y p e  o r  P r in t )
MARION C. BERRY/CLAIMS EXAMINER

3 6 .  Da to
6 /l5  /  83

3 7 .  Address ( I f  d i f f e r e n t  f r o m  N o .  1 0  ) C i ty  \  * S t a t e  \  Z ip
741 SESAME S T ., SUITE 1-A ANCHOPAGE \  AK \  9950 '

Te le phon e
561-1725



CfJSD! HV CC • KEEP i n l S  F.EPGRI FOR YOUR RECORDS.  FOR IFi ArTur'i • -  > m
h l T l / L U l  u L  •__________READ I MPORTANT INFORMATION ABOUT YQIIP Ri G H T R n  PnrFr L Y'

A L A S K A  D E P ^ R T M F N T  O F  L A B O R
A laska  W orke rs *  C om pen s a t i o n  B o a r d '  C O M  PEWS ATI 
Hox 1 1 4 9 .  /u ne au .  A la ska  9 9 3 1 1 O N  R E P O R T - ' • - f . ' t  C a t -  f . n m t , . ,

304511
1. : m c : o v e -  s N ame  (L a s t .  F i rs t ,  M idd le  lnit«a»)
FORD, DAVID P.

2. in su re r  C la im  N um be r
647

3 . I n ju r y  [ ) ) • , .
3 / 1 0  /K3

4. Add ress
1547 E. 27th Avenue

5 .  S o c i a l  Ceen.",TyV.7t . . . | , . ’.

239 - SO .. 080.J
C ity  S t a t e  Z ip T e le phon e
ANCHORAGE, ALASKA 99504 276-5427

G. lU r th da tv  — ------“
/AGE 33/

/ .  Em p l o y e r
STATE OF ALASKA (HSS) SELF INSURED c/o SCOTT WETZEL SERVICES. INC.

9. Add ress
400 GAMBELL, SUITE 201

10. Add ress  ' — — - - —  ——
741 Sesame Street

C i ty  S t a t e  Z ip T e le pho n e
ANCHORAGE, ALASKA 99503

C"Y s t a t e  z ,u  : T . T . . V ------------------
ANCHORAGE, ALASKA 99503 561-17:5

✓ 0a .  A 1 ask a ( i f  p )  P TD ,  death 
o r  scheduled PPD

a. Gross Wages Em p loyee  Avg. W k . Wage Alaska Week ly  Rat-
s 2 2 ,9 5 9 .6 4  5 2  w e e k s *  s  441.53  x gg 3 ^ ? ;  s • 36

LJ b. Alaska unscheduled 
PPD  o r  TPD

b. Em p loyee  Avg. W k . Wago Earning Capacity D i f fe rence  Alaska Week ly  Rate 
S - S  =S  X 6 6 2 /3 % =  s

LJ c. Out-o f- state T T D ,  TPD ,  
PPD , PTD  o r  death

c. Sta to Avg. W k . Wage Alaska Avg. Wk. Wagu Sta te Ra t io  Alaska Week ly  Rate 
S S % X S

( 1 1  S ta te  or C oun t ry  (2 )  Dato L o f t  / / (3) Were gross wages carnet! In Alaska? [ 1 Vt

11. I I ]  1. Awaiting gross wages documents  
2. Highest o f  three years. 19

5 / 4  / S3Documents  roceived: /  /

12. I f  mo th i d 3 , 4 , o r  5, h ow  did you  figure gross \ agcs?_

CD 3. Same o r  similar wages 
Q  4 . Minor o r apprentice 
□ 5. Vo lun tee r po l iceman , etc,

Date
CD 13. T ips, hoa rd ,  rent , housing o r  s im i la r advantage included. Exp la in ho.v f i g u r e d _______

14. RA TE  S 2 9 4 . 3 6 15. HOW R A T E  WAS F IG U R E D

/»!*»• .i * • i < o »n.

Hy
16. Q  a. IN IT IA L  P A Y M E N T  □ b. S IF  P A Y M E N T  O N L Y  Q c .  T E R M IN A T IO N  □(! . S U S PE N S IO N  W « .  RA TE  CHANGE 1 Y I \  i : m a n « E  

□ g. R E SU M PT IO N  Know ledge Dato : /  /  D h .  A N N IV E R S A R Y  □ i. O T H E R  (E xp la in ) '
17. a. Paymen t Dato
— 575733---

b Type
T i n —

c. F rom
■ 3711733-

d. Through e. Weeks & Days f. Week ly  Rato I g. Tota l /«•
I294736------ .......

13. Impa irmen t Rating: 1 o f
( I f  add it iona l space is needed, use cha rt on  reverse.) 
___________ ;_______ % o f  _______________________________

T O T A L  
_% o f

19. D P e rm a n c n t  d isabil ity compensat ion was paid in a lum p sum. (E n te r  amoun t in No . 17 . )  H ow  did you  figure it?

3-7-1 1 - 7 85 V
-/ i t . /

3“/ '24 / S3'
20 .  a. Date Disabi li ty Bogan

21 .  Date Disabi li ty E n d ed .

22 .  a. Em p loyeo  A t to rn ey  Fees S ___________________
c. Em p lo y e r  A t to rn oy  Fees $ ____________________
e. Second  In ju ry  Fund S ___________________

C D $  Cheek to  S IF  Attachod

b. Latu Repo r t  Penalties S . 
d. Medical $_
f . Rehabil ita t ion
g. O tho r 0

R E A SO N  F O R  S U S P E N S IO N .  T E R M IN A T IO N .  RA TE  C H A N G E ,  T Y PE  C H A N G E .  O R  NON -PAYM ENT
23 .  □ Retu rned to  W ork  /  / _______2 4 .  □ Re leased fo r  W ork_  Date /  /I I A t New Job  [ J  At Same Job  Date / _______/

Occupation
Week ly  Pay Rate S

P  Regu la r W ork  
□ Mod i f ied  W ork

25 .  □ Moved f r om  Alaska 
__ 27 .  L J  Retu rned to  Alaska 

2 9 .  LD Rccomputa t ion  
3 1 .  □ Othe r

2 G .O  Compromise ar*»j
2 8 .CD Controversion I ' *:.’ ■ 0 / 0 1 0 5 )
3 0 .CD Board Order
3 2 .CD Lack Recent Hr;«0 ' t

3 3 .  Remarks :

c c : AWCB
cc: SOA-PAYROLL 
cc: FILE

(\
v 1 \i  \

J cert i fy that 1 have mailed the original o f  this rep o r t  to  the emp loyed  at the address above and a copy  to  tho A laska Workers ' Co mpensation Roar*!
3 4 . Name and Title o f  Person Submitt ing R ep o r t  (T yp e  or Prin t)
MARION C, BERRY, CLAIM EXAMINER

3 5 .  S^ jnaturo -, . V \«
\  ■ # ; .  v  V \ \ t  v .

3*5. Date t
5 / 6 /S3

37 .  Address ( I f  d i f fe ren t f r om  No . 1 0  } City Sta te Zip *. v  . k • >»

Telethon**

P r i f " i  t )n r  r  r  ■ .................- ______ r



n v r  L • rsctP i h is  nc.-'URr FuR V O Jrt rt& Cur.Ca. rO R  lt, 'FORr i> n r ,r r------------t l l l l  LU  I C l  • READ  IMPORTANT INFORM ATION  ABOUT  Ym  id d i^ A T ' O N  ONLY.-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------r  r - » » H  I .3 O M  f t  A f  IZ
ALASKA DEPARTMENT OF LABOR 
Alaska Workers* Compensa t ion  Board 
Box 1119,  Juneau,  Alaska 99811

COMPENSATION REPORT
1 . f c / r o ;o y e e * s  N a m e  (L a s t ,  F i r s : ,  M.iddio i n i t i a l )

FORD, DAVID P.  ______
4. A oc rc s s
1547E 27th AVENUE
C n v

ANCHORAGE AK

S t a t e  Z ip  T e le p h o n e

99504 276-5427
/ .  fc r r  pi o y e r

STATE OF AIJVSKA fDHSS)
9. Add ress

-JLQQJGAMBF.LL, SUITE ..201C i ty

-ANQJQRAGE
Sta te  Z ip  T e le phon e

AK 22501___________

2. Insu re r  C!a>m ‘ .um be r
647

8 .  Insurer , 'Ad just ing C o m p a n y
SELF INSURED

Case Nurnhru

3- I n ju ry  n , i |n
•*> / in /  83

239 -  80 0804 

/
H. Dir th ila tc

AGE 33/

10. Address

SCOTT WETZEL SERVICES. TNC
C ity S t o ic  z : 0

C O M P E N S A T IO N  R A T E  (C o m p le t e  f o r  in itia l  p a ym en t  o r  ro te  changc l
1 1 Cl 1. Awa it ing  g'Oss wages d ocumen ts 12 . I f  m e th o d  3 ,  4 ,  o r  5 ,  h ow  d id  y o u  f iguro  gross wages?
V) fl 2. Highest o f  th roe yea rs .  1 9 ___________
u
o

•
Docum en ts  received : /29 / 8 3 ~ J

k-
U .’ 0  3 .  Sam e  o r s im i la r  wages

D a le
Q  13 . T ips ,  b o a rd ,  ren t ,  hou s ing o r  s im i la r advantage inc luded . E xp la in  h ow  f igured. f i

* Cl 4 . M in o r  o r  app ren t ice
□  5. V o lun tee r  p o l i c em an ,  etc. — “ >

14 . R A T E  s  8 8  ,98 15. H O W  R A T E  W A S  F I G U R E D
i fc a .  A la ska  T T D .  P T D .  dea th  

o r  scheduled P P D
a. G ross  Wages
o 6 9 4 0 . 2 0

E m p lo y e e  Avg. W k .  Wage .  ,

v  5 2  w eeks  «  S 1 3 3  ' , 4 7  X 0 6 ^ / j
Alaska W e e k ly  Rate

n - s  8 8 -53

A • • j  * • Mm.

0  b. A laska  unschedu led b. E m p lo y e e  Avg. W k .  Wago  Ea rn ing  Copac i ty  D i f f e rc n c o A laska  W eek ly  Rato At.iv* i  ' * j  .  or V . r .
P P D  o r  T PD $ - S " S X 6 6 2 / 3 * 4 ”  $ r;

C l  c. Out -o f - s ta te  T T D ,  T PD , c. S ta te  Avg. W k .  Wago A laska  Avg. W k .  Wage S ta te  R a t i o A laska  W eek ly  Rate St s:«* Vi*• • > mat* i
P F D ,  P T D  o r  doa th S •r S % :< $ * $ 1
( 1 )  S ta te  o r  C o u n t r y ( 2 )  D a to  L o f t  /  / ( 3 )  Wore  gross wages earned in Alusk.i? f j  S' I \ \ r  ' • . ' • . . f ly

16. Q  a . I N I T I A L  P A Y M E N T □ b. S I F  P A Y M E N T  O N L Y C ] c .  T E R M IN A T IO N □ d . S U S P E N S IO N  ' g t a .  R M E  C H A N G E  □». TY I 'L  C H A N G E
0  g. R E S U M P T IO N  Know led ge  D a te :  / / □  h. A N N I V E R S A R Y U  i. O T H E R  (E x p la in )

17 .  a. P a ym en t  Da te b. T y p e c. F r o m d. T h rough o. W eeks  & D ays f  W eek ly  Ro to tJ. 1 o to . Amount
4 / 7 / 8 3 TTD 5 / 1 4 / 8 3 s 8 0 8 ..... S

s s *
s s
s s
s $
s s

( I f  a d d i t i o n a l  spaco is needed , use ch a r t  o n  reverse.) T O T A L $
18 . Im p a i rm en t  Ra t ing : % o f % o f % o f •i
3. O P e rm a n o n t  d isab i l i ty  c om pen sa t io n  was pa id in a l u m p  sum . ( E n t e r  a m ou n t  In N o .  1 7 . )  H o w  did y ou  f ig u re  it?

6 /  4 /  ** 2 2 .  a. E m p lo y e e  A t t o r n o y  Fees S
/  24 /  » 5  ^ c. E m p lo y e r  A t t o r n e y  Fees $ d . Medica l s  .a

, ,  o  r v  K„. c , „  C O N T I N U I N G '2 1 .  D a te  D isab i l i ty  E nded  /  7 e. S e c on d  In ju ry  F u nd  S I. Ruhdb i l i t a i ion s
□ s Check to  S I F  A ttached g O the r £

l

R E A S O N  F O R  S U S P E N S IO N .  T E R M IN A T IO N .  R A T E  C H A N G E ,  T Y P E  C H A N G E .  O R  N O N -P A Y M E N T

23 .  0  R e tu rn ed  to  W o r k  . j L  LDatoL J  A t  New  J o b  L J  A t  S am e  Job  
O c c u p a t i o n _______________________
W e e k l y  Pay  Ra to  S

. 2 4 .  L J  Re leased f o r  W o rk
D a te  / ______ /___

□ R egu la r  W o rk  
f l  M od i f i ed  W o rk

2 9 .  O  M oved  f ro rn  A la ska  
2 7 .  □ R o tu rn od  to  A laska  
2 9 .  0  R c c om pu ta t i o n  
3 1 .  □ O the r

2 G . O  C om p rom ise  and Hmc.un
2 8 . 0  C an t r o v o r i . o n  (Attach O?/»105 )
3 0 . 0  Board Order

3 2 . 0  Lack Recent Mrd.cj t  M»yo»t
3 3 .  R e m a rk s :

CC: AWCB
CC: SOA-PAYROLL
CC: FILE

1 c e r t i f y  th a t  1 have m a i led  the o rig ina l o f  th is  r o p o r t  t o  the  em p lo y e e  at the address above  and a c op y  to  th*» Al.ivk. t W o r k e r s ’ C om pensa t ion  Hoard
34 . N am e  and T i t le  o f  Pe rson  Subm i t t in g  R e p o r t  ( T y p o  o r  P r in t )

r.T.APP WTRATSIIKA/flT.ATMS EXAMINER fa  o J
1/u Date

4 /  7  /  S3
3 7 .  Add re ss  ( I f  d i f f e r e n t  f r o m  N o .  1 0  ) C ity  S ta te  Z ip

741 sp ra m r 5 > T .  } SUTTF. 1 -A ANCHORAG E* " ' -AK. 9 9 5 0 3
T r lc p h on o

5 6 1 - 1 7 2 5 %
m



EMPLOYEE: K E E P  TH IS  R E P O R T  FOR YOU R RECORDS.  FOR INFORMATION ONLY
R E A D  IMPORTANT INFORMATION ABO UT Y O U R  R IG H TS  ON BACK

A L A S K A  D E P A R T M E N T  O F  L A B O RtolXZZZZZSSfr* C O M P E N S A T I O N  R E P O R T
A W C B  Case N um be r

1. Em p lo y e e ' s  Name  IL a s t ,  F i rs t .  M idd le  In i t ia l )
FORD, DAVID P.

2 . Insu re r  C la im  Num bo r

647

3 .  I n ju r y  Da te
3 / 10 / 83

4. Address
1547 E 27th AVENUE

5 . S o c ia l  S ecu r i ty  Number
239 ~ 80 ~ 0804

C i ty  S t a t e  Z ip  T e le o h o n e

ANCHORAGE AK 99504

6 .  B i r th da te

33 / /
7. E m p lo y e r

STATE OF ALASKA fDHSS")

8 .  I n su re r /Ad ju s t ing  C o m p a n y

SELF-INSURED
9. Add ress

400 OAMRF.LL, SUTTF. 201. _

10. Address

c/o SCOTT WETZEL SERVICES, INC.C i ty  S ta te  Z ip  T e le phon e

ANCHORAGE AK 99503

City . S ta te  Z ip  Te lephone

C O M P E N S A T IO N  RA T E  (C om p le t e  f o r  in i t ia l p a ym en t  o r  ra te  chanqe)
h 5 3  1. Awa it ing  g ro t s  wages docum en t s

0  2. Highest o t  th ree  years ,  1 9  _________
D o cum en t s  rece ivod : .  /  /

1 2 .  I f  m e th o d  3 ,  4 ,  o r  5 ,  h ow  d id y ou  f igu re  gross wagos?_

D  3 .  S am e  o r  s im i la r  wages 
CD 4 .  M in o r  o r  app ren t ice  
□  s. V o lu n te e r  p o l i c em an ,  otc

Da to
[H  13 . T ips ,  b o a rd ,  ren t ,  hous ing  o r  s im i la r  advantage inc luded  E xp la in  h ow  f igu red .

1 4 .  R A T E  S fiS.nn
0  a. A l a s k ^ T T D ^ P T D .  dea th 

o r  schclltJTcd PPD

15 . H O W  R A T E  W A S  F I G U R E D
a. G ro ss  Wages E m p lo y e e  Avg. W k .  Wage A la ska  W e e k ly  Rate

S  { - 5 2  w eeks  •  S X 6 6 2 / 3 %  -  S
A laska  M ax .o ^ M in .  J

s 65.00
0  b. A laska  unschedu led  

P P D  o r  T P D
b. E m p lo y e e  Avg. W k .  Wage Earn ing Capac i ty  

S - S

D i f f e r e n c e  A la ska  W e e k ly  Ra te
X  6 6 2 / 3 ? ; =  S

A laska  M ax .  o r  Min . 
S

O  c. O u t -o f - s ta te  T T D ,  T P D ,  
P P D ,  P T D  o r dea th

e. S t a t o  Avg . W k .  Wage 
S

A laska  Avg. W k .  Wago S t a t o  R a t io  
 -  %

A laska  W e e k ly  Rate 
S

S tate  W e ek ly  Ra te  
S

( 1 )  S t a t o  o r  C o u n t r y ( 2 )  D a te  L e f t ( 3 )  Wo re  gross wages earned in A la s ka?  0  Yes  0 N o  0 P a r t l y
1 6 . 0  a. INITIAL PAYMENT 0  b. SIF PAYMENT ONLY TERMINATION Q d .  SUSPENSION Q n .  RATE CHANGE 0 f .  TYPE CHANGE

□  g. RESUMPTION Knowledge Dato:  /  /  Oh. ANNI VERSARY Oi. OTHER (Explain)

17. a. P a ym en t  Date b. T y p e ,  c .  F r o m d . T h ro u g h e. W eeks  & Days f . W e ek ly  Ra te g. T o t a l  A m ou n t
3 / 2 4 / 8 3 TTD 3 / 1 4 / 8 3 S 6 5 . 0 0 $

s S
• s s

s s
s s
s $

( I f  a dd i t i o na l  space is needed , uso ch a r t  o n  rcvorso .) T O T A L $
18. Im p a i rm en t  Ra t ing :  % o f m/o o f % o f
19 . D P e rm a n e n t  d isab i l i ty  c om pen s a t io n  was pa id in a lum p  sum . (E n t o r  a m o u n t  In N o .  1 7 . )  H ow  did y o u  f igu re  It?

2 2 .  a. E m p lo y e e  A t t o r n e y  Fees S
c. E m p lo y e r  A t t o r n e y  Fees S d .  Medica l s

2 1 .  D a te  D isab i l i ty  Ended  C ^ n t i n V ^ i n C e. S e c on d  I n ju r y  F u nd  S f .  R e hab i l i t a t i on s
0 S Check t o  S I F  A ttochod g. O th e r s

REASON FOR SUSPENSION,  TERMINATION,  RATE CHANGE.  TYPE CHANGE.  OR NON PAYMENT

/ 24. 0  Released for Work 25. 0  Moved from Alaska 26.0 Compromise and Release_  Dato 
il At New Job 1_] At Same Job Date / / 27. 0  Returned to Alaska 28.0 Controversion (Attach 076105)
Occupation Reqular Work 29. 0  Recomputation 30.0 Board Order
Week ly Pay Rato S 1 1 Modified Work 31.0 Other 32.0 Lack Recent Medical Report

33. Remarks:

cc: AWCB-Juneau SOA-Payroll
------------------------------

I c e r t i f y  th a t  I have m a i led  the o r ig ina l  o f  th is  r e p o r t  t o  the  e m p lo y e e  at the address above  and a c o p y  tc the A la s k a  Worke rs *  C om pen sa t ion  B o a rd .
3 4 .  N am o  and  T i t l e  o f  P e rson  Subm i t t in g  R e p o r t  ( T y p e  o r  P r in t )
CLARE HIRATSUKA, CLAIMS EXAMINER

3 5 .  S igna tu re  /  /  , ' i 3 6 .  D a te  .
3 /  24 /  83

3 7 .  Add ress  ( I f  d i f f e r e n t  f r o m  N o . 1 0  ) C i ty  K ' S t a t e  Z ip  T e le pho n e
741 SESAME STREET, SUITE LA ANCHORAGE •’ .• * AK 99503 561-1725

H 7 r  1 r \ r ' > ' j t Z / f  "  / V -  a f V m  r ,V fTtH»«i ***AV« i M r r - t i * ^ T i _ n * i r  n»i  __



Chancy Croft, Attorney
7 3 8  H  Street — Su ite 200  
A nchorage , A laska 99501  

9 0 7 -2 7 2 -3 5 0 8

F c c r u a  ry 27, 1 ' b S

H o n o r a b l e  M i k e  M n v a r r e  
C h a i r m a n ,  L a b o r  & C o m m e r c e  C o m m  itto o 
A l a s k a  H o u s e  of R e p r e s e n t a t i v e s  
J u n e a u ,  A l a s k a  99801

H e a r  Mike:

As a law ye r,  I r e p r e s e n t  o n l y  i n j u r e d  w o r k e r s  b e f o r e  
tl;e A l a s k a  W o r k e r s  C o m p e n s a t i o n  B o a r d .  T h e  p r e s e n t  r e p o r t i n o  

a n d  p e n a l t y  p r o v i s i o n s  cL the A l a s k a  W o r k e r s  C o n d e n s a t i o n  
Act a r e  a real t e n e t  it to i n j u r e d  w o r k e r s .  T h e  p r e s e n t  
s yst en p r o v i d e s  n e e d e d  i n f o r m a t i o n  by w h i c h  all p a r t i e s  can 
m a k e  i n f o r m e d  d e c i s i o n s .  t o n a l l y  i m p o r t a n t ,  a n d  s o m e  rl the 
time e v e n  m o r e  i m p o r t a n t ,  the p e n a l t y  p r o v i s i o n s  h e l p  to 
i n s u r e  p r o m p t  p a y m e n t  cl. b e n e f i t s  to i n j u r e  1 w o r k e r s .
C f t e n ,  p r o m p t  p a y m e n t  of b e n e f i t s  is ail that k e e p s  a 
d i s a b l i n g  in ju ry  fr om  b e c o m i n g  a hu ge  p e r s o n a l  tr ag ed y.
W h i l e  the | r e s e n t  s y s t e m  d o e s  not g u a r a n t e e  p r o m p t  p a y m e n t  
iri all ca ses , it is a s t r o n g  i n c e n t i v e  in that d i r e c t i o n  an d  
c e r t a i n l y  s h o u l d  ce s t r e n g t h e n e d  a n d  no t w e a k e n e d .

fn the e a r l y  1 9 8 0' s,  I wa s a p u b l i c  iramber of o 

c o m m i t t e e  c r e a t e d  by the J o g i s 1a t u r e  to a n a l y z e  our w o r k e r s  

c o m p e n s a t i o n  s y s t e m . b o t h  the c o m m i t t e e  an a  the l e g i s l a t u r e  
s p e n t  l i m i t l e s s  h o u r s  c o n s i d e r i n g  p o s s i b l e  c h a n g e s ,  a n i l e  
in the e n d  we w e r e  i c a b l e  to a g r e e  on s u c h  t h i n g s  as the 

b e n e f i t  level or r e h a b i l i t a t i o n ,  there was u n a n i m o u s  an d 

e m p h a t i c  a g r e e m e n t  fo r  the a d o p t i o n  of the p r e s e n t  r e p o r t i n g  
ana p e n a l t y  p r o v i s i o n s .  As a f o r m e r  m e m b e r  of that 
c o m m  i t t e e , I b e l i e v e  the l e g i s l a t i v e  c h a n g e s  m a d e  then have  
w o r k e d  v e i l  tc a c c o m p l i s h  th eir p u r p o s e  and 1 hope they will 
all  be r e t a i n e d .

C C :o l s
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D EPARTM ENT OF LAIIOR
DIVISION OF WORKERS' COMPENSATION 

February 27, 1985

f l / f . /  SHEFFIELD,  GOVERNOR

1111 W EST 8th . Rm  3 0 5  
BO X  1149
JUNEAU . A LASKA  9 9 8 0 2  
PHONE: 19071 4 6 5 -2 7 9 0

The Honorable Virginia Collins 
Alaska State Representative 
Pouch V
Juneau, AK 99811

Dear Representative Collins:

In follcw-up to our discussion last month regarding late reporting pen­
alties, enclosed is information on the amount of penalties paid for both 
calendar year 1984 and total penalties paid for the past three-year period 
that the compensation reporting system has bean in effect. On the latter 
report I have included the total penalties paid by insurers/adjusters to 
injured workers for late payment of compensation benefits.

The current update of penalties paid to the Second Injury Fund shews that 
since January 1, 1982 a total of $192,193 has been paid by insur­
ers/adjusters on 333 claims. Penalties paid to injured workers by insur­
ers/adjusters for late payment of ccnpensaticn benefits total $179,776 on
2,099 claims. For the convenience of insurers/adjusters requesting break­
outs of penalties paid, I have listed the penalties by the Division claim 
number. For each independent adjusting agency I have listed, by insurance 
company or self-insured employer for whan claims are being adjusted, the 
total number of claims penalized and amount of penalties. Concerning the 
status of outstanding penalties due the Second Injury Fund, records shew 
that since November 1984 the Second Injury Fund has filed petitions with 
the Board for non-payment of penalties on 41 cases. Three cases were 
subsequently resolved through payment or filing of an affidavit by the 
insurer/adjuster, and seven cases were referred to the Board for order of 
payment. Twenty-one cases are pending insurer/adjuster response to the 
petition or referral to the Board. The forty-one petitions were served on 
the following:

Providence Washington Insurance 7
Alaska Pacific Assurance Company 6
Scott Wetzel Services 8
Wilton Adjustment Services 1
Crawford and Company 5
American International Adjusting Company 2 
State Farm Insurance 1
Wausau Insurance 1
Louisiana Pacific - Ketchikan 1
Industrial Indemnity Insurance 9

It was my understanding that one particular adjuster stated to you that he 
refused to pay Second Injury Fund penalties and, in fact, had never paid



any penalties. You, therefore, questioned whether the law was being 
equitably enforced. Since I do not know the name of the adjuster it is 
difficult to research this statement. However, in comparing Jiie above 
companies who have been served petitions for non-payment of penalties with 
the list of ccnpanies who have paid penalties, it is noted that all the 
aujve ccnpanies appear on the payment listing. We have no long outstanding 
unpaid penalties other than those listed above. Therefore, it would appear 
this adjuster has either never been assessed a late reporting penalty or 
the penalty was waived upon fi ling of an affidavit or corrected report with 
the Board. Please advise if you wish me to research this further.

As you may be aware, Randy Weddle of the law firm of Faulkner, Banfield, 
Doogan and Holmes, on behalf of the insurers/adjusters listed belcw, and 
the Attorney General's office, on behalf of the Second Injury Fund, signed 
a stipulation on June 8, 1984 staying action on ten penalty cases pending a 
constitutional challenge to the court on the assessment of Second Injury 
Fund penalties. On February 11, 1985 the Attorney General's office was 
advised by Randy Weddle that the insurers/adjusters had decided not to 
proceed with the case because the litigation costs exceeded the amount of 
penalties. We have heard nothing further from the parties and assume this 
action has been dropped. The insurers/adjusters who had been involved in 
these cases are as follows:

Northern Adjusters 3
Alaska Paciiic Assurance Company/

Insurance Company of No. America 1
Scott Wetzel Services 3
Travelers Insurance 1
Industrial Indemnity Insurance 1
Fireman's Fund Insurance 1

If you have further questions, please contact me.

Governor, State of Alaska

The Honorable Mike Navarre, ChaisTran 
House Labor and Commerce Carmittee

•Jim Robison, Carmissioner 
Department of Labor

Jack Thompson, Management. Member 
Labor/Management Ad Hoc Committee

Kevin Dougherty, Labor Member 
Labor/Management Ad Hoc Committee

Randall J. Weddle, Esq.
Faulkner, Banfield, Doogan and Holmes



PE NA LT IE S PAID FROM J A N U A R Y  1, 1982 - PRES EN T

INSURER/ADJUSTING/AGENCY/ LATE COMPENSATION PAYMENT

SELF-INSURED EMPLOYER  PENALTY (TO INJURED WORKER)

Mo. of Claims Amount

Alaska Insurance Company 1 26

Alaska National Insurance Company 32 1,005

Alaska Timber Insurance Exchange 25 1,391

Alaska Pacif j Assurance Company/

Insurance Company of North America 108 7,060

American International Adjusting 54 4,506

Arctic Adjusters 15 865

Argonaut Insurance Company 1 12

Consolidated Freightways 2 65

Crawford and Company 171 13,405

Foss Alaska Lines

Fireman's Fund Insurance 46 1,559

General Adjustment Bureau 59 2,566

Great American Insurance Company 56 3,079

Home Insurance Company 17 757

Industrial Indemnity Company 536 39,517

Liberty Mutual Insurance Company 2 64

Marathon Oil 1 56

LATE REPORTING PENALTY

(TO SIF)________________

No. of Claims Amount

2 550

12 2,450

46 27,380

10 5,075

1 1,240

12 7,365

1 325

5 750

1 925

8 8,625

9 2,425

65 33,658

2 286



Penalties, Pg. 2 LATE COMPENSATION

Mic sion Insurance ’Company 1
f ' *

Northern Adjusters 24

Pacific Marine Insurance Company 156

Providence Washington Insurance
Catpany 477

h :
Rosemurgy and Catpany 9

• i I
Scott Wetzel Services! 145

I f,’
Sears Roebuck • •• . i

Shell Oil Company 2

St. Paul Fire and Marine 3

Standard Oil Company/Chevron U.S.A.

State Farm Fire and Casualty 29

Surety of Alaska 2

Traveler's Insurance Ccxtpany 4

Underwriters Adjusting Company 1

Union Oil Conpany

U.S. Fidelity and Guaranty 5

Wausau Insurance Catpany 54

Wilton Adjusting Conpany 61

2,099

PAYMENT PENALTY

21

2,659

13,209

58,575

1,100

14,308

78

62

1,176

59

498

376

1,815

5,485

4,422

179,776

LATE REPORTING PENALTY

4

17

67

6

2,325

4,655

57,189

2,800

1,200

1,345

6 2,350

1 150

3 1,750

6 1,885

1 400

2 425

2 1,750

27 20,945

6 1,970

333 192,193



INSURER/ADJUSTING AGENCY/ 

SELF-INSURED EMPLOEYR

LATE COMPENSATION PAYMENT 

PENALTY (TO INJURED WORKER)

. c REPORTING 

SIF)

PENALTY

No. of Claims Amount No. of Claims Amount

ALASKA TIMBER INSURANCE EXCHANGE 21 829 9 1,900

(Louisiana Pacific Corporation) 4 562 3 550

Total 25 1,391 12 2,450



ALPAC/INA - Anchorage/
INSURANCE 00. OF NORTH AMERICA

(Pacific Employers Ins. Co.)

(Industrial Indemnity of No.

(Aetna Fire Underwriters)

Total

INSURER/ADJUSTING AGENCY/
SELF-INSURED EMPLOEYR

No. of Claims Amount

LATE COMPENSATION PAYMENT
PENALTY (TO INJURED WORKER)

102 6 ,7 6 7

4 46

1 214

1 33

108 7 ,0 6 0

No. of Claims Amount

46 27 ,380

LATE REPORTING PENALTY
(TO SIF)________________

46 27 ,380


