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"Asbestos,M comes from the Greek word meaning inextinguishable or unquenchable,
and is the generic term applied to a vide variety of mineral silicates which,
when processed, separate into fibers. These fibers, when inhaled or swallowed,
may be retained in the lungs, stomach or other parts of the body. They are
virtually indestructable and will be found in body tissue for lifs, even though

exposure ceased many years before,

TYPES OF ASBESTOS

I . INTRODUCTION

A. Naturally Occurring Fibrous Materials
1X22 Source Production
Chrysotile Canada, Rhodesia 93*

(H4Mg3S i209)

Crocidolite South Africa 3.5%
(Na6F ,10Si16045(0H)2)

Aaoaite South Africa 3.5%
((Fe Mg7)Si0oC22(0H)2)

Anthophyllite Finland, U.S.A 0 5*
(Mg7Si2022(0K)2)

B. Chemical Composition
1. Major Constituents 2. Minor Constituents
a* Aluminum a. Cobolt
b. Iron b. Chromium
c. Magnesium i 0. Manganese
d. Sodium d. Hioksi
«. Sodium as Na20 0. Antimony
f. Oxygen f. Scandium

g- Silicon as Si02

h. lree SiO~
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Preface

Recently there has been an iIncreasing awareness ot the
significance of environmental factors in causing illness.
The fibrous minerals known as asbestos, used In many
different kinds of products and applications, have
entered the environment in both occupational and non-
occupational settings. The lung disease, asbestosis. and
some cancers of the lung, abdomen, and other parts of
the body have been clearly related to asbestos
exposure.

The Environmental Protection Agency (EPA) B
concerned with :he disease-causing potential of
intermittent, low-level exposures that can occur in some
school buildings from certain asbestos-containing
materials. EPA has established a guidance program to
inform States and local school officials of the possible
health hazards associated with asbestos. EPA will
provide guidance to schools which undertake programs
to identify and control exposure to these asbestos-
containing materials. Although the EPA program s
specifically directed to schools, information and
assistance will also be available to contractors, workers,
and any individuals who are concerned about exposure
to asbestos in buildings.

E P A s guidance package contains two parts. This
manual , which is Part 1 of the package, iswritten for
school officials. Part 1 outlines steps that schools can
take to conduct an asbestos control program. Part 2

Environmental Health Sciences (NIEHS) and the
National Institute for Occupational Safety and Health.
We appreciate the review and comments from the
members of NI EHS s Subcommittee to Coordinate
Asbestos Research of the Committee to Coordinate
Toxicology and Related Programs.

We are indebted to Dr. Robert N. Sawyer of the
Yale University School of Medicine. In his capacity as
the principal technical consultant to the project. Dr.
Sawyer _/rovided his invaluable assistance to the
development of the manual. Dr. Sawyer was also
responsible for generating interest and comments from
individuals who have had experience in dealing with the
asbestos-containing material problem.

contains more detailed information on asbestos
identification and control methods. Part 2 will be
particularly useful to school personnel, contractors, and
others . lved iIn actual asbestos inspection and control
activities.

As the lead Agency for the school r.sbestos program.
EPA wi>! provide additional information and assistance
to the Spates and school districts through the Agency®s
ten Regional Offices located throughout the country.
Each Regional Office will have a Regional Asbestos
Coordinator who will work with the States to assist in
undertaking asbestos control programs.

Other Federal Agencies concerned with the asbestos
problem will also participate in the program. The
Occupational Safety and Health Administration
(OSHA) and the Department of Health, Education,
and Welfare through the National Institute for
Occupational Safety and Health (NI0OSH) and the
Public Health Service will provide assistance particularly
in the areas of occupational safety and health. This
assistance will be made available through these
Agencies” Regional Offices.

Questions about the information iIn these manuals or
about the EPA school asbestos program should be
referred to the EP A Regional Asbestos Coordinators
listed on page 33.



Chapter 1: Introduction: The Concern

Exposure to asbestos was initially associated with a
chronic and debilitating lung disease called asbestosis.
More recently exposure to asbestos has been associated
with lung cancer, a rare cancer of the chest and
abdominal lining called mesothelioma, and cancers of
the esophagus, stomach, colon, and other organs.
Asbestos also acts as a potent cancer-causing agent in
combination with cigarette smoking. In ail csbestos-
related diseases there isa latency or induction period of
many years between initial exposure and appearance of
the disease.

In most cases asbestosis has followed long exposure
to high lewvels of asbestos fibers. Therefore, asbestosis B
not as significant a concern in schools as cancer risk.
The potential for increasing cancer risk may exist at
much lower and shorter exposures than those for
ashestosis.

Under certain conditions, exposure to fibers released
from asbestos-containing materials in buildings can
reach lewvels considered potentially hazardous. Some
asbestos levels measured in school buildings have even
been shown to briefly exceed the current Federal
workplace exposure level standards.

Why is there so much concern now?

EPA isconcerned in view of the incrc sirg knowledge
of the potential of asbestos as a cancer-inducing agent
at low-level exposures and the asbestos contamination
that has been found in some schools. Another very
important concern s that cigarette smoking can
enhance the disease potential of asbestos exposure.

Is there a safe level of exposure?

EPA and the scientific community believe that any
exposure to asbestos involves some health risk. No safe
level of exposure (or threshold exposure level) has been
established. Further, it is impossible at this time t
confidently estimate the exact degree of risk associated
with low-level exposures.

What is considered the best or safest approach to
asbestos exposure?

Where possible all exposure to asbestos should be
eliminated or controlled.

Are there special concerns about asbestos in schools?

The school children population differs from other non-
occupational populations in age, population density,
and behavior.

The exposure of children and adolescents to asbestos
in the school building occurs early in their life span.
Their remaining life expectancy provides a long
development period for asbestos-related diseases.

A large number of students can be exposed at one
time to asbestos that is released from asbestos-
containing materials present in the school building. The
duration of exposure is of concern since school children
attend school daily for most of the year.

The school population is very active. Certain
asbestos-containing materials can be damaged during
school activities and as a result of the capricious
behavior of students. When the material s damaged,
asbestos fibers are released and exposure can occur.
Many cases of badly damaged asbestos-containing
materials have been found in schools.

Are there any Federal laws or regulations that protect
school children from asbestos exposure in school
buildings?

There are currently no Federal laws or regulations that
protect children in school buildings where asbestos-
containing materials are already present.

Is a medical examination necessary for persons exposed
to asbestos in school buildings?

Medical examinations are not recommended in school
exposure situations. It is difficult to detect asbestos-
related diseases in children due to the long induction
period before the disease appears. Individuals who have
been exposed to asbestos should avoid smoking; and, of
course, medical advice should be obtained for any
specific concerns or symptoms.



Chapter 2: Asbestos and Its Uses

What is asbestos?

Asbestos isa term for a group of naturally occurring
minerals that separate into hoers. The mineral rock Is
mined and then milled for commercial use. Asbestos
fibers are incombustible and have good thermal and
electrical insulating properties. There are six asbestos
minerals that are used commercially:

Chrysotile

Amosite (Cummingtonite-grunerite asbestos)

Crocidolite

Anthophyllite asbestos

Tremolite asbestos

Actinolite asbestos

Chrysotile and .imosite are the most frequently found
asbestos minera in the asbestos-containing materia®s
used in school * ildings.

Why is asbesto

The durability
and fibrous si

i unique environmental contaminant?

Fasbestos fibers and their small size
mako asbestos an unusual

environment: contaminant.
Asbestos i irscannot be easiiy destroyed or
degraded. T  size and shape of these fibers permit

them to remain airborne for long periods of time.
Asbestos fibers that are released from asbestos-
containing materials enter the ulr and contaminate the
building environment.

When the fibers have entered the air. individuals in
the building can be exposed and inhale die fibers.

Raw Chrysotile Showing Fiber Structure

Although most fibers will not remain in the lungs, those
that are retained will stay indefinitely.

What are some uses of asbestos in school buildings?

Most asbestos products are useci in buiiding
construction and many products containing asbestos are
found in buildings. Asbestos has been used in cement
products, plaster, fireproof textiles, vinyl floor tles,
thermal and acoustical insulation, and sprayed
materials.

Asbestos aiso i used in automotive brake linings. In
schools that have shops for automotive training,
asbestos contamination can occur as a result of
automotive brake servicing.

For more information on the uses of asbestos, see
pages 1-1-1 and 1-1-3 of Part 2.

What asbestos-containing materials in school buildings
can create an exposure problem?

Only certain kinds of asbestos-containing materials in
school buildings are considered hazardous. The
potential for release, contamination, and exposure
depends on the condition of the asbestos-containing
material (such as deterioration from age) and the
probability that the material will be damaged.

Hard asbestos-containing materials such as vinyl floor
tile do not generally create exposure problems.
Asbestos fibers are firmly bound or encased in the
material . Sanding, grinding, or cutting will cause

Sample of Friable Material



asbesics iibers to be released. Therefore, these hard
materials should not be considered hazardous unless
they are machined.

Soft or loosely bound (i.e.. friable) asbestos-
containing materials can release asbestos fibers
following only minor disturbance to the material. It s
these soft asbestos-containing materials that can cause
contamination and exposure problems.

What is friable material?

Friable material w _Tiaterial that can be crumbled,
pulverized, or reduced to powder in the hand. Friable
material may be an asbestos-containing material or it
may be a material that contains other fibers such as
cellulose and glass fibers.

This manual is primarily concerned with identifying
friable asbestos-containing materials in school buildings

and recommending steps to reduce the exposure that they

may cause.

What are friable asbestos-containing materials?

Friable asbestos-containing materials are materials that
were used for Fireproofing, thermal and acoustical
insulation, or decoration in building construction and
renovation. The asbestos content of these materials s
usually found in the range of 5% to 50%. These

materials were usually applied by spraying but have also

been applied by troweling. They are friable in varying
degrees depending on the components of the material,
the amount of cement added, and the method of
application. Sprayed material is usually soft.
Cementitious material varies from soft to relatively
hard.

Throughout this manual, both cementitious and
sprayed asbestos-containing materials will be called
asbestos materials.

What is sprayed asbestos material?

Sprayed asbestos material Isa mixture of asbestos
fibers, other fibers (cellulose, non-asbestos mineral

Friable Material That Has Been Scraped

fibers) and a binder which has been applied to ceilings,
beams, and other surfaces by spraying. It has been
widely used for fireproofing, thermal and acoustical
insulation, and decoration. Most friable material In
schools is sprayed material.

In 1973 EP A prohibited the spraying of asbestos
material for fireproofing and insulation. EPA
prohibited the application of sprayed asbestos material
for nearly all purposes in 1978.

Where are friable asbestos materials located?

Friable asbestos materials are usually found on
overhead surfaces, steel beams, ceilings, and
occasionally on walls and pipes.

Does all friable material contain asbestos?

Many materials that look like friable asbestos material
do not necessarily contain asbestos. Some friable
material contains glass fibers, cellulose, or other non-
asbestos fibers.

How are asbestos fibers released from friable asbestos
material?

Fibers are released from friable materia® as a result of a
breakdown in the integrity of the material due to
deterioration or direct contact and damage.

As friable asbestos material ages, itcan .ose iIts
cohesive strength and release fibers. Fallout of fibers
from deteriorated material is usually low-level but
continuous.

Fiber release by contact and damage depends on the
accessibility of the material and the degree of
disturbance. Contamination can be very high for brief
periods of time during a disturbance and then gradually
decrease as the fibers ssttle. Fiber release can occur

Friable Material Showing Water Damage



after only minor contact with friable material.
Direct contact or damage to asbestos materials can
occur in a number of ways:

« School Activities— A ball hitting friable material on
a gymnasium ceiling or wall. Hanging pictures or
attaching displays to friable material will cause fiber
release.

¢ Maintenance Activities— Any maintenance activity
involving intentional or accidental contr.ct with friable
material .

e Vandalism— Material may be scraped, gouged, or
hit.

e Water Damage— Water from roof or plumbing
leaks will cause material deterioration and in some
cases delamination (i.e., breakng away of layers of
material from the underlying su  Te).

e Vibration— Building vibration itn sources within
or outside the building. For example, vibration from
activities on the floor above or vibration from
machinery can cause movement of the friable material
and release fibers.

Fibers that have been released can remain suspended
in the air for many hours. After the fibers ssttle, they
can be rcsuspended in the air by disturbances created
by student activities or custodial work such as dusting
or sweeping. Resuspension of asbestos fibers in the air
iscalled reentrainment. Reentrainment may cause
repeated exposures after the fibers are released from
the friable asbestos material.

For more information on asbestos contamination, see
pages 1-2-3 to 1-2-11 of Part 2.

Is aibestos contamination permanent once it occurs?

Asbesios fibers tend to remain in the building that they
contaminate but can be removed by cleaning. Wet

Damaged Pipe Covering Showing Friable Insulation Material

mopping is recommended since water inhibits fiber
movement, thus preventing reentrainment during the
cleaning process. Dry dusting and sweeping will cause
reentrainment and should be avoided. Ifwet cleaning B
not feasible, a High Efficiency Particulate Absolute
(HEPA) filtered vacuum should be used. Conventional
vacuum cleaning equipment normally used in the school
is not equipped with a filter size small enough to collect
asbesios fibers and should not be used to clean in areas
of asbestos contamination. If conventional vacuum
cleaning equipment isused, fibers can be reentrained.

For more information on HEPA filtered vacuums, see
page I1—-2 of Part 2.

When should school officials be concerned about
asbestos material?

If friable asbestos material is present in the school
building, an exposure problem may exist. Chapter 3
outlines the recommended steps to identify friable
asbestos material and to undertake a control program
to reduce exposure.

Is pipe covering and boiler lagging of concern?

Friable asbestos material was used for many years in
pipe covering and boiler lagging until EP A prohibited
its application in 1975. Pipe covering and boiler lagging
do not create an exposure hazard unless the friable
insulation material isexposed and damaged.

Pipe covering and boiler lagging should be routinely
inspected. If the insulation material ksexposed, retaping
or covering the damaged area will prevent asbestos
Tiber release.

Is ceiling tile of concern?

Ceiling tdles are not friable and should be of no
concern.



ASBESTOS AND THE CONSUMER

A Report
Prepared by the:

Anchorage Air Pollution Control
Agency

Department of Health and
Environmental Protection

Pouch 6-650

Anchorage, AK 99502

(August 15, 1983) Phone No. (907) 264-4713



Table 3

General Product Types that have Contained Asbestos

Floor Tile Underlayment for sheet flooring
Electric wire insulation
Office floors Filters for beverages,
Commercial floors Appliance insulation
Residence floors Roofing materials
Paints, Coatings and Sealants Friction Products
Automotive/truck body coatings Clutch/transmission components
Roof coatings and patching Brake/components
compounds Industrial friction materials
Asbestos Textiles Asbes -os Cement Pioe
Packing components Chemical process piping
Gasket components Water supply piping
Roofing materials Conduits for electric wires
Commercial/industrial dryer
felts Asbestos Cement Sheet
Heat/fire protective clothing
Clutch/transmission components Hoods, vents for corrosive
Electrical wire and pipe chemicals
insulation Chemical tanks and vessel
Theater curtains and fire— manufacturing
proof draperies Portable construction buildings
Electrical switchboards and
Gaskets and Packings components
Residential building materials
Valve components Molten metal handling equipment
Flange components Industrial building materials
Pump components Fire Protection
Tank sealing components Insulation products
Small appliance components
Asbestos-Reinforced Plastics Electric motor components
Laboratory furniture
Electric motor components Cooling tower components

Molded product compounds for
high-strength/weight uses

Asbestos Paoer

Gas vapor ducts for corrosive
compounds

Fireproof absorbent papers

Table pads and heat protective
mats

Heat/fire protection components

Molten glass handling equipment

Insulation products

Gasket components

* Information in Table 3 from Asbestos Information Association,
North America



ASBESTOS IN SCHOOLS AND OTHER BUILDINGS

Indoor Air Conference

December 7-9, 1932

Peter A. 3reysse, Associate Professor
Department of Environmental Health
University of Washington

Seattle, WA 93195



ASBESTOS

INTRODUCTION

A Naturally Occurring Fibrous Materials
Type Source Production
Chrysotile CaGe= i1, Rhodesia 93%
(H4Mg3si20g)
Crocidolite South Africa

(N26re10Si16=45(0H)2)

Amcsite South Africa 3.57
((Fe Mg7)Si8022(0H)2)

Anthophyllite Finland, U.S.A. 0.5*
(A?7S12°22(0H)2)

B. Chemical Composition
1. Major Constituents

a. Aluminum

b. 1ron

C. Magnesium

d. Sodium

e. Sodium as Na”O
f. Oxygen

Silicon as SiO

h. Free Si102
Minor Constituents

a. Cobolt
b. Chromium
C. Manganese
d. Nickel
e. Antimony

. Scandium



C. Uses of Asbestos

1. Special Textiles

2. Fireproof Textiles

3. Woven Fabrics

4. Acid Resistant Materials

5. Packings

6. Brake and Clutch Linings

7, Electrical and Thermal Insulation
8. Asbestos Cement Pipes and Sheets
9. Gaskets
10. Paper Products

11. Rings

12. Welding Rod Coatings

13. Sound Insulation

D. Sources

Home

a. Roofing

b. Siding
(o Insulation Board
d. Pipes carrying water

e. Sewage
f. Gas

Table & lorning Board Pads -

«Q

h. Water Supply

i. Ovens

J- Floor Tiles

k. Draperies

1. Rugs

m. Electrical Equipment

n. Acoustical Ceiling

o. Talc (Impurity)

p- Covering on Heating Ducts
q- Taping Compound

r. Dry Wall
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BILL SHEFFIELD , GOVERNOR

DEPARTMENT OF LAROR 1L WEST 8th Am 305
JUNEAUALASKA 99802
DIVISION OF WORKERS' COMPENSATION PHONE: 19071 465-2790

February 4, 1986

The Honorable Mike Navarre

Chairman, House Labor & Commerce Committee
Alaska State Legislature

Room 102, Capitol Building

Pouch V

Juneau, AK 99811

Dear Representative Navarre:
RE: Proposed Revision to Compensation Reporting System (HB6)

This 1is in follow-up to my O ir 22, 1985 letter and our
earlier discussion concerning s »,d sponsor substitute to HBG6.

We Ffully support the attached proposed revisions to the compen—
sation reporting system which will be submitted by Representa-—
tive Virginia Collins. The proposed legislation has also been
reviewed and approved by the Alaska Workers® Compensation Board
and the Labor/Management Ad Hoc Committee.

Please contact me if you have any questions or concerns on the
proposed revisions.

La Collins
Alaska State Legislature
Room 607, Court Building
Pouch V
Juneau, AK 99811

Jim Robison, Commissi* ner
Department of Labor



PROPOSED REVISIONS FOR COMPENSATION REPORTS & ANNIVERSARY REPORTS

(New language 1is underlined)

AS 23.30.040
() If an employee suffers a compensable injury
that results 1in temporary total disability, tempo—
rary partial disability, permanent partial disabil—
ity, or permanent total disability, the employer or
[INSURANCE] <carrier shall contribute to the second
injury fund. The contribution shall be made AN-—
NUALLY AT THE TIME OF THE REPORT FILING REQUIRED BY
AS 23.30.155 (m) (1) . [BY ONE YEAR FROM THF DATE OF
THE INJURY OR ON TERMINATION OF THE EMPLOYEE"S
CLAIM, WHICHEVER IS SOONER. IF THIS CLAIM IS NOT
TERMINATED WITHIN ONE YEAR, SUBSEQUENT CONTRIBU—
TIONS SHALL BE MADE YEARLY UNTIL THE TERMINATION OF
THE EMPLOYEE®"S CLAIM.] The amount of the contribu—
tion 1is the product of the compensation to which
the employee 1is entitled for temporary total dis—
ability, temporary partial disability, permanent
partial disability, or permanent total disability
and the applicable contribution rate set out in
column A of this subsection. Payment need not be
made to the second injury fund if the total contri-—
bution under this subsection is less the $20. By
December 15 of each year the commissioner shall

determine and make available to the public the

(Rev*d 1/22/86) -1-



Proposed Revisions for Compensation Reports & Anniversary Reports

applicable contribution rate for the following
calendar year according to the reserve rate of the

second injury fund in column B of this subsection:

Column A Column B
Second Injury Fund Reserve Rate
Contribution Rate At Least But Less Than
(Percent) (Percent) (Percent)
] 0 50
5 50 75
4 75 100
3 100 125
2 125 150
1 150 175
0 175
Transition Legislation: The annual report and contribution re—

quired by the amendment to &040(b) applies to all clainms
regardless of tjury date; the provisions of AS 23.30.040 (i)
control the ,unt and conditions of payment.
mhe annual report and contribution requirement shall be implemented
as follows:
1. On or before March 1, 1987 the <carrier or independent
adjuster shall file a report and make the required contribu—
tion for all claims existing as of December 31, 1986. The
period covered in the report shall be from the date of the
termination report or the last anniversary report Tfiled, if
one has been filed, through December 31, 1986.
2. 0On or before March 1, 1988 and each March 1 thereafter the
annual report shall be filed and the required contribution
will be made for all compensation payments made from Janu-—

ary 1, through December 31, of the preceding year.

(Rev"d 1/22/86) _2-



"Proposed Revisions for Compensation Reports & Anniversary Reports

3.

The time for Ffiling the annual report and making the

required contribution shall be extended by 15 days

insurance carrier or independent adiuster notifies the

sioner in writing on or before March 1 that the report

be timely filed.

AS 23.30.155

©) The carrier or independent adjuster [EMPLOYER]
shall notify the board and the employee on a form
prescribed by the board that the payment of compen—
sation has begun or has been increased, decreased,

suspended, terminated, resumed, or changed in t”pe.

An initial report shall be filed with the board and
sent to the employee within 28 days after the date

of 1issuing the first payment of compensation. If
at any time 21 days or more pass and no compen—
sation payment is 1issued, a report notifying the

board and the employee of the termination or sus-—
pension of compensation shall be filed with the
board and sent to the employee within 28 days after
the date the last compensation payment was 1issued.

A report shall also be filed with the board and
sent to the employee within 28 days after the date
of issuing a payment increasing, decreasing, resum-—
ing or changing the type of compensation paid. If
the [EMPLOYER FAILS TO NOTIFY THE] board and the

employee are not notified within the 28 days

(Rev*d 1/22/86) -3-
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Commis-

can not



Proposed Revisions for Compensation Reports & Anniversary Reports

prescribed by this subsection for reporting, the
carrier or independent adjuster [EMPLOYER] shall
pay a civil penalty of $100 for the first day plus
$10 for each day thereafter that [THE EMPLOYER
FAILED TO GIVE] notice was not given. Total pen—
alties under this section may not exceed $1,000 for
a TFTailure to file a required report. Penalties
assessed under this section are due and payable in

accordance with AS 23.30.155(m)

AS 23.30.155 (m) :
(€)) On or before March 1 of each year the carrier
or independent adjuster shall file a verified
annual report on a form prescribed by the Board
stating the total amount of all compensation by
type, medical and related benefits, vocational
rehabilitation expenses, legal fees and penalties
paid on all claims during the preceding calendar
year. The time for filing the annual report shall
be extended by 15 days if the insurance carrier or
independent adjuster notifies the Commissioner 1in
writing on or before March 1 that the report can

not be timely filed.

(@) If the annual report is timely and complete

when received by the board and provides accurate

information about each category of payments, the

(Rev*d 1/22/86) —4-



Proposed Revisions for Compensation Reports & Anniversary Reports

commissioner or his designee shall review the
timeliness of the carrier or independent adjuster”®s
reports filed during the preceding year as required
by AS 23.30.155(c).- If the carrier or independent
adjuster timely Tfiled at least 99% of the reports
for the preceding year, the penalties assessed
under Sec. 155(c) shall be waived. If the carrier
or independent adjuster timely filed at least 97%,
of the reports for the preceding year, 75% of the
penalties assessed under Sec. 155(c) shall be
waived. If the <carrier or 1independent adjuster
timely filed 95% of the reports for the preceding
year, 50% of the penalties assessed under Sec.
155(c) shall be waived. If the carrier or indepen—
dent adjuster®s reports for the preceding year were
not timely filed at least 95% of the time, none of
the penalties assessed under 155(c) shall be waiv—
ed. The penalties that are not waived shall be due
and payable within 28 days after the Commissioner

of Labor mails the notice of the penalties due.

(€) If the annual report is not filed by March 1
of each year, the carrier or Independent adjuster
shall pay a civ*" penalty of $100 for the first day
plus $10 for each day thereafter. This penalty

shall be suspended until March 16 in any particular

(Revl 1/22/86) -5-



Proposed Revisions for Compensation Reports & Anniversary Reports

year in which proper notification has been given

under &.155(m) (1).

@ If the payment under 8155 (m) (2) 1is not paid
timely, the carrier or independent adjuster shall
pay a civil penalty of 20% of the penalties due
plus interest at the rate prescribed by AS 45.45-

.010.
AS 23.30.155(n);
If the employer does not have a carrier or independent adjust—

er, 8155 (c) and 8155(m) apply to the employer.

Effective date; The amendment to AS 23.30.155(c) and AS 23.30-

.155(m) apply to reports due in 1987 and thereafter.

(Rev*d 1/22/86) _6-



February 28, 1985 Thursday 1:15 pm Room 102 Capitol

D

2)

3)

4)

5)

61

7

8)

9

NOte:

HOUSE LABOR AND COMMERCE AGENDA
CALL MEETING TO ORDER
NOTE TIME/DAY/HOUR
NOTE MEMBERS PRESENT AND MEMBERS ABSENT: plus LATE ARRIVALS
RECOGNIZE ANY VIP"s OR GUESTS PRESENT

REMIND EVERYONE PRESENT TO SIGN IN AS EITHER A WITNESS OR AS AN
OBSERVOR

EXPLAIN THE ORDER OF BILLS BEFORE THE COMMITTEE
a. HB 64 Elevator Safety

b. HB 6 Workers Compensation, by Collins (they have people
at teleconference sites that are ta:.Ing a late lunch
break to testify on this, so would like to be first)

c. HB 138 Relating to Time-Share properties (We have two people
from the Anchorage LIO si"je testifying as a
continuation of the hookup from HB 6. HOwever, you
may want to put them last in order to hear Frank's
HB 211 before them, as it looks simple and may go
quick; and/or you could ask the two people in Anchorage
if we could do a two-wire on them next week- | gather
that this hill will get some opposition from the Real
Estate people, so it may bog down on teleconference)

d. HB 211 Contractor"s Payment of Bonds
ANNOUNCE FIRST BILL BEFORE COMMITTEE, THEN SECOND, ETC.

MAKESURE ALL MEMBERS SIGN ANY BILL THAT IS PASSED OUT OF
COMMITTEE

ANNOUNCE TIME OF ADJOURNMENT

As each witness comes forth, please request that they state their

name and who tahey represent for the record, and if they are not
speaking loudly enough, ask them to speak up.
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EXAMPLE # ITEM RESULT
no resumption $2500
report submitted fine

error in spelling $1575

claimants name fine
3. report 7 days $250
late fine
4. wrong date due $750
to clerical error fine
5. failure to
timely file $1000
euspension report fine
6. small box for
inicial payment $325
not checked off fine

no compensation
report filed $1000
(cSr)rdeath claim fine

mailing date not
inserted proper $325
in box fine

Pouch V
State Capitol
Juneau, Alaska 99811

INJ. WORKER WORKERS COMP

paid timely and
on continuous basis $2500

no interruption of
benefits $1575

no interruption of
benefits $250

iver payment
no interruption of
benefits $750

over payment
no interruption of
benefits $1000

no interruption of
benefits $325

paid in one
lump sun $1000

no interruption of
benefits $325



«

failure to fi]e
timely notice of
a $5.57 payment

10. failure to file
timely notice of
a 1.86 payment

11, failure to file
msuspension resumption
report
12. report filed timely

but lost in mail

$2250
fine

CGOO
fine

$2520
fine

$075
€ine

no

nc

no

r.o

interruption
benefits

interruption
benefits

interruption
benefits

interruption
benefits

of

of

of

of

$2250

$600

$2500

$675
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MEMO
TO: LABOR AND COMMERCE COMMITTEE MEMBERS
FROM: REPRESENTATIVE VIRGINIA COLLINS
Ki-* HOUSE BILL 6, SPONSOR SUBSTITUTE

This memo will serve to clarify some of the points raised during last
weeks committee hearing on HB 6, Sponsor Substitute.

First, and most importantly, HB 6, Sponsor Substitute, does not change
any of the reporting requirements and it does not change the maximum
amount of the penalty for failure tc report (currently $1000.00). The
employer/insurer would continue to report as they currently do but would
be given a (21) day grace period to correct reporting errors after the
first $100.00 penalty is assessed.

The Division testified that it would be deluged with additional work
under this bill, yet coreider this: In the three years the Division has
administered this law, they have processed 333 penalties for a total
cost to private industry of $192,000.00 or an average of $577.00 penalty
per claim. At the current rate of claims processing (1500 workers*®
compensation time loss claims per year), this bill would impose an
additional workload of approximately 111 penalty notification letters
per year; hardly justification for increased staffing or complex
computer programming!

To further clarify statements made by the Division please consider this:
It was stated that if the employer/insurer failed to file an 1initial
report, the Division would have no way to follow up or know about the

claim; not-accurate. First of all, the Division receives the original
injury report which shows time loss. Further, the Division receives
medical vreports directly from the physician. At this point, 1if the

Division failed to hear from the employer/insurer the Division would
"flag"” the file and notify the insurer.

Also, we heard testimony that the employer/insurer files an average of
four compensation reports on every claim. To explain this, these reports
have to be done in sequence; it is not possible to file a subsequent



report, such as a suspension report if you fai.l to Ffile an initial

report. If this were to occur the Divisions data entry clerk would
"flag" the file and a missing report letter would be computer generated
along with a penalty assessment. The absolute minimum reporting
requirement is (2) reports per claim; the initial report and termination
report. Again, should the employer/insurer fail to file the initial
report the error would be "flagged" at the time the termination report
is filed - and. again a late reporting penalty would be assessed.

The Division has testified that the industry 1is promptly and timely
reporting in 99% of the cases, or an approximate 1% error ratio for
which a $1000.00 penalty is assessed. All this bill does is establish a
(21) day grace period for the industry to correct it"s timely reporting
errors after the first $100,00 penalty is assessed.

I strongly urge your thoughtful consideration of this bill and ask for
your support in passing it out of committee.
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BI” NO. Sponsor Substitute for House Bill 6 Date March 6, 1985

Title

“"An Act relating to Workers® Compensation™ ContactrH’\L. McClintock
465-2790

The Cepartment of Labor is opposed to the passage of SSHB 6, which imple-
ments a new method for monitoring prompt reporting and assessing penalties
under AS 23.30.155(c) for failure to timely Tfile compensation reports.

Under AS 23.30.155, the insurer/adjuster independently decides when to
begin, change, or stop the payment of compensation benefits to an injured
worker . When the insurer/adjuster initiates action that affects the
payment of compensation, the insured/adjuster must notify the board and
injured worker of the action taken by Tfiling a compensation report with
the board within 28 days and mailing a copy of it to the injured worker.
Failure to timely file a report subjects the insurer/adjuster to a civil
penalty of $100 for the first day plus $10 for each day thereafter until
the report is mailed up to a maximum of $1,000.

This bill provides that when an insurer/adjuster fails to file a report
within 28 days of starting, stopping or changing compensation benefits, a
$100 fine would be assessed. This bill provides for two types of pen-
alties. First, when an adjuster/insurer files a report later than 28 days
after starting, stopoing, or changing compensation benefits, a $100 fine
would be assessed. Second, when the board determines that an adjust-
er/insurer has Tfailed to report at all, the board would then have to
notify the insurer/adjuster that no report had been Tfiled, and upon
notification, the insurer/adjuster would have another 21 days to file the
report. IT the insurer/adjuster failed to file the report within 21 days,
a fine of $10 per day up to a maximum of $1,000 could be assessed.

In essence, this proposed legislation.

1 places the burden on the Alaska Workers® Compensation Board to,
first, catch the insurer®s/adjuster®s failure to file a report
on an iction they have 1initiated and, then, to notify them of
their oversight;

2) sets up a very complicated two-tier monitoring and penalty e
system that cannot realistically be programmed to enable the
board to catch missed reports on actions it would have no way of
knowing were initiated by the insurer/adjuster in the Tfirst
instance and distinguish insurer-initiated from board requested
reports iIn the second instance; and

3) has the potential to substantially degrade the reporting system
because the time and penalty incentives for completing and
filing the report woul®™ be markedly reduced.

We oppose this amendment because, in effect, it sets a $100 penalty for
late report Tfilings in the Tfirst instance. Before implementation of the
compensation reporting system 1in January 1982, 1insurers/adjusters fTiled
timely repcrv:. on a law and procedure similar to that proposed in SSHB 6
in about 50» of the cases in which they were required. With 28 days to
file the report initially, an 1indeterminate period of time before the

POSITION PAPEP/Department o Lar



board may detect the missing report and notice the insurer/adjuster, and
another 21 days before the maximum penalty commences, it could be anywhere
from two to five months or even up to a year before a report was filed
with the board. This proposed change to Section 155(c), which reduces the
incentive for completing and Tfiling the report, could adversely affect
prompt payment of benefits to the iInjured worker, and cause delays in
explaining to the injured worker how benefits were computed, what benefits
are being paid, the reasons for payment changes, and the worker®"s rights.

The proposed legislation would increase the paperwork and handling of
claims by both insurers/adjusters and the board"s staff. In addition to
the present review for timely reporting upon identifying a missed report,
the board would have to send out a notice, set up a foliow-up for 21 days,
and then review the file again to determine the appropriate action neces-
sary. An audit system would have to be set up and perhaps many unneces-
sary inquiries would have to be made in order for the board to determine
if a report should have been filed.

Our present law, which doesn"t require notices and 1is providing 97-100%
compliance, is more efficient, less costly for both the employer/insurer/
adjuster, and the State and avoids unnecessary expansion of the State
bureaucracy. SSHB 6 seeks to change the law for a small problem (only 3%)
which 1is totally in the control of the insurers to correct by changes in
systems, administrative procedures and encouraging more accuracy.

All penalties paid for late reporting, along with a 6% contribution on all
compensation paid to injured workers, go into the Second Injury Fund, a
dedicated fund. As the law now exists, one-hundred percent of all Second
Injury Fund monies paid by private industry for late reporting penalties
and contributions under AS 23.30.040, are ultimately reimbursed to private
industry, 1i.e. employers/insurers/adjusters, for subsequent injury claims
under AS 23.30.205. Since January 1, 1982, employers/insurers/adji”sters
paid into the Second Injury Fund a total of $192,193 in late reporting
penalties, with $83,170 paid during calendar year 1984. During 198+ alone
the Second Injury Fund reimbursed $1,844,917 to employers/insurers/adjust-
ers on 8.205 claims for benefits that employers/insurers/adjusters were
required to pay injured workers under the Act. Therefore, contrary to the
testimony given on February 28, the costs of late reporting penalties are
not borne by the employer and ultimately passed on to society, but instead
cost employers and society as a whole nothing.

Finally, Section 155(c) has been amended three times 1iIn a four-year
period; the most recent amendment took effect just nine months ago.
Effective January 1, 1984 (Ch. 70 SLA 1983), the maximum penalty was
reduced from $2,500 to $1,000. Effective July 1, 1984 (Ch. 112 SLA 1984),
the maximum time to file a report was increased from 14 days to 28 days.
A sufficient period of time should be allowed to fully assess the results
of the recent amendments so that f-lure changes can be targeted on those
areas that continue to cause problems.

APPROVED:

Commissioner
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Fiscal Note

Hie Legislature of the State of Alaska

Fourteenth Legislature

Bill/Resolution No.: SS for HB6

Title: “"An Act relating to Workers® Compensation™
Ager~y Affected: Department of Labor

In order to meet the requirements of this bill one Workers®™ Compensation
Technician will be needed. Personal service and related costs are
detailed on the attached request for new position form.

Other costs associated with the implementation of this bill would
include one time data processing changes to re-program the existing

system ($18,500 for 3£ months of one programmers time).

It is assumed that this bill would take affect July 1, 1985.



POSITION TITLE RANCE/STEP BARG. UNIT FORM 12 PACE/LINE mPPROV, DISAi P.

Workers® Compensation Technician 12A GGU o6y
TYPE OF POSITION  STAFF MONTHS | RP NUMOER PCN NUMBER BRU PRIORITY LOCATION ELECTiC": DISTRICT .
T PFT 12 Juneau ccl
IL CONTINUATION LEVEL ADDITION 1 = JUSTIFICATION
TYPE OF EXPENDIIUIK TORJRT1
1 The services of a Workers®™ Compensation Technician are need .J
PERSONAL SERVICES~ to process the additional paperwork that will result from
5 salary 24864 implementation of a notice and follow-up system and to examine
6 Beneflts 4142 and audit an increased number of claim files to determine com-
7. Supplemental Benefits 1.524 pliance with the two tier monitoring and penalty system re-
8.  Fixed Benefits 2.732 quired under SS HB6.
9 TOTAL PERSONAL SERVICES 01 33.262
TO Travel 02 0- From past experience with a similar law and procedure it is
11. Contractual 03 9400 estimated_that insurer_/adjuster_compliance in timely filing
12.  commodities o - 500 compensatlon_reports will detc::rlorate by 40 to_5(_) percent as a
_ result of this amendment. This means that a minimum of 10,000
13. Equipment 05 2,700 - - R - -
to 12,500 compensation reports will require special review and
111 Other handling over that required by the current penalty system.
15. TOTAL COST 45,862
Failure to provide the additional follow-up and audit services
would adversely affect the monitoring of timely benefit pay-
RECEIPT CODE FUNDING SOURCE Ir.2nts to injured workers, the collection of meaningful
16. Federal Receipts 1002 workers® compensation data, and the board"s ability to assist
17. G.F. Match 1003 injured workers and employers in resolving misunderstandings
18. General Funds 100™* 45,.862 or disputes over workers® compensation claims.
19. 1-A Receipts 1005
20. Program Receipts 1028 In addition to personal services costs, the following
21, Other associated costs would also be incurred: contractual services
of 9,400 to cover space rent, indirect costs, and normal fees;
500 for normal supplies, and 2,700 for one-time equipment
purchases.
FOR 04M USE ONLY inv:
“tA KEY NUMBER ! ! ! ! I
agency Department of Labor
program Worker Protection
REQUEST FOR
NEW POSITION rrij Workers®™ Compensation Page 1 of j

component .... Workers® Condensation Revised Date
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February 23, 1985

Randall J. Weddle, Esq.-

Faulkner, Banfield, Doogan & Holmes
2550 Denali Street, Suite 700
Anchorage, AK 99503

Dear Randy:

RE: Compromise on Penalty Issues
Your File No. AS048.191C

Thank you for your letter of February 5, in which you expressed your
thoughts on Renee Murray"s proposed legislation on penalties under AS

23.30.155. Enclosed 1is a ropy of my response to Renee concerning her
proposal. As you will note, 1 oppose the proposed amendment based on the
reasons outlined in my letter. As in the past, 1 would welcome the oppor-

tunity to meet with the insurers, the Workers® Compensation Committee of
Alaska and the Labor/Management Ad Hoc Committee to further study and
discuss the penalty issue and attempt to arrive at an acceptable solution
for all concerned.

As you are aware, any changes to the Alaska Workers® Compensation Act since
1981 have been as the result of compromise between labor and management and
their joint sponsorship of proposed legislation through the Labor/ Manage-
ment Ad Hoc Committee. The department subscribes to the theory, as 1 am
sure you do, that the two main parties in the workers®™ compensation system
are the injured worker and the employer. Therefore, we fTeel all legisla-
tive proposals affecting these two parties should be thoroughly studied,
discussed and endorsed by the Committee. It has been my impression over
the past several years that this procedure is also favored by the Alaska

N-~Legislature.

"Unfortunately, this process was not followed on HB6, which 1is currently
pending before the House Labor and Commerce Committee, nor was it followed

on this proposal. Enclosed 1is a copy of a letter from Jack Thompson,
management member of the Committee, in which he advises that it was the
unanimous decision of the Committee to oppose HB6. In a recent conversa-

tion with Mr. Thompson, he expressed his opinion that we should allow
sufficient time to assess the results of the 1983 and 1984 amendments to AS
23.30.155 and then meet with the parties before the next legislative
session. I think your input to the Committee would be invaluable.

A comment in your letter that needs to be addressed is your mistaken
assumption that no one ever attempted to enforce penalties under the law in



Randall J. Weddle, Esq. .2 February 23, 1985

effect prior to 1981. That 1is not correct. While we had no computer
system to immediately catch errors and notice insurers of their failure to
file required reports, we religiously sent penalty notices when a claim vas

closed and purged from the system. Voluntary compliance and payment by
insurers was very poor due to the time lapse, which 1in some cases could be
several years, and because the maximum penalty was only $100. It is

correct that the Board, as now, had insufficient staff and members to
enforce the collection of penalties through the hearing process.

I agree that the industry as a whole is acting iIn good faith to comply with
the reporting requirements. That is why we are opposed to this amendment.
We already know from past experience that compliance on a similar law and
procedure was poor.

Again, thank you for your interest and input on this very important issue.
I hope you will actively participate in any future review and discussion on

this with the Labor/Management Ad Hoc Committee.

Very truly yours,



MEMORANDUM

TO All Members, House Labor and Commerce Committee
FROM: Roger Poppe, Committee Staff

DATE February 28, 1985 Thursday

SUBJECT Overview, HB 6

On Thursday, February 28, in Roome 102 of the Capitol Bldg., the
House Labor and Commerce Committee meets on HB 6, relating to reporting
requirements for workers compensation.

This bill was not introduced during the 13th legislative session;
and there is no companion legislation in the Senate or any other related
legislation in the House.

This bill was initially opposed by the Department of Labora (see
Commissioner®s memo in your files). However, 1in response to these
concerns, Sponsor Collins has submitted a SS for HB 6 which should meet
the Department"s objections, and reduce their fiscal note from $344,300
to zero.

Most of the backup on this bill, including the SS, has been
supplied directly to the Committee members by the sponsor in a large
brown file; it is assumed that the members have this material to bring
with them.
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Compensation
(reporting
requirements)

Fish Records
(release of
confidential)

INTRODUCTION OF BILLS (House)(cont"d)

{mmiB 3 (cont®"d)

of students of the location of asbestos. School officials are also
responsible for contracting for inspection of the building to
comply with EPA asbestos regulations, and for contracting for
removal of asbestos.

School boards may adopt a shorter school term of not less than 150
days if it is necessary for removal of asbestos and the board has
submitted an acceptable plan under which students will receive the
approximate educational equivalent of a 180-day term.

Provides Act takes effect immediately.

On January 14 Representatives Goll, Davis, Xoponen and Navarre
added their names as co-sponsors.

Introduced January 14 and referred to Health, Education & Social
Services, Labor & Commerce, then Finance.

HOUSE BILL NO. 6. by Rep. Collins. Changes wording of

law which requires employers to report certain information
regarding payment of workers®™ compensation to the Workers”
Compensation Board. Employers are given 28 days to notify

the Board and employee that payment of compensation has begun or
has been increased, decreased, suspended, terminated, resumed, or
changed in type. The law (AS 23.30.155(c)) presently states that
an employer who 1is tardy with reports "shall pay"™ a civil penalty
of $100 for the first day plus $10 for each day thereafter, up to a
maximum of $1,000.

Would be amended to make the penalty provision less restrictive and
to give the employer recourse to petition the Board: "If the
employer fails to notify the board and the employee within the 28
days ..., unless the board finds that the failure was due to
conditions over which the employer had no control, the board may
require that the employer [SHALL] pay a civil penalty "
(Underlined material added, bracketed material deleted.)

Sec. 1 establishes the intent of the Legislature that "the Workers-
Compensation Board review the civil penalties imposed under AS
23.30.155(c) since July 11, 1981, to determine 1if, under AS
23.30.155(c) as amended by this Act, those penalties should not be
imposed, and to determine if any refund of the penalties 1is due."

Employers and insurers have complained about fines assessed by the
Workers®™ Conr ensation Division under circumstances where the report
was filed on time, but due to minor irregularities or errors in how
it was filled out was not processed immediately, then later counted
as late by the WC Division.

Introduced January 14 and referred to Labor & Commerce and Finance.

HOUSE BILL NO. 7. by Rep. Herrmann. Allows the Department
of Fish and Game to release confidential records of fish land-
ings and annual statistical reports of buyers and processors to
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Labor and W orkers’ Compensation

NOTES TO DECISIONS
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either the board or the super, . L
v. Alaskan Village, Inc.. Sur i :
333 (File No. 623). 412 P.2= a

Applied in J.B. Warrack i
Sup. Ct. Op. No. 366 (Fil «\
P.2d 986 (1966); Ketchikan tiai*
ough v. Saling, Sup. Ct. Op. N >
No. 3320), 604 P.2d 690 >

Cited in Cooperv. Carlson A
No. 907 (File No. 1769), *) m
(1975).

1

Article 4. Payment of Compensation.

Section

150. Commencement of compensation
155. Payment of compensation

160. Assignment and exemption ofclaims

Collateral references. — 82 Am. Jur.
2d, Workmen's Compensation, 88 649-
658.

101 C.J.S., Workmen’s Compensation,
S§ 826-8-18.

Section

165. Lien
170. Collec=icn of default, ..

Construction of provi-
regarding "waiting period."”

Sec. 23.30.150. Commencement of compensation, uonitu-n
tion may not be allowed for the first three days ofthe disabilir .
the benefits provided for in AS 23.30.095; if, however, the Iniurv re-
in disability of more than 28 days, compensation shall be aliove.t i
the ~ate of the disability. (§ 5(1) ch 193 SLA 1959)
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} 23-30.155

L abor and Worker

NOTES TO 1)1

purpose of waiting period. — The
purpose underlying the waiting period was
m prevent workers who are so inclined,
from taking advantage ofa slight or imag-
inary strain, as an excuse for obtaining a
few days vacation on half or two-thirds
[ly. Hanson v. Benson, 179 F. Supp 130
{p. Alaska 1959).

Return to work isnotabsolute bnr to
jompensation. — Where an injury is

Sec. 23.30.155. Payment of cot
under this chapter shall be paid perio
tJje person entitled to it, without an
pay compensation is controverted by
claim the employer must file a noti
board, stating
e (1) that the right of the employee

(2) the name of the employee;

. (3) the name of the employer;
ic(4) the date of the alleged injury o

(5) the type of compensation and a
{0 compensation is controverted.

(b) The first installment of compel
day after the employer has knowledg
date all compensation then due shall
tion shall be paid in installments, e
board determines that payment in
monthly or at some other period.

() The employer shall notify the br
prescribed by the board that the payr.
or has been increased, decreased, susj
changed in type. An initial report shal
to the employee within 28 days aftc
payment of compensation. If at any ti
compensation payment is issued, a rej
employee of the termination or suspt
filed With the board and sr- *” ,he en
date the last compensation payment w
filed With the board and sent to the en
date of issuing a payment increa®
changing the type of compensation pai
the board and the employee within
lubsection for reporting, the employer
fw the first day plus $10 for each da
foiled to give notice. Total penalties ui
*1,000 for a failure to file a required
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FISCAL MOTE

The Legislature of the State of Alaska

Fourteenth Legislature

Bill/Resolution M'o.: HB6

Title: “"An Act relating to Workers®™ Compensation”
Agency Affected: Department of Labor

As a result of this bill we estimate a minimum of 125 workers® compen-
sation hearings would have to be held each year. Also, since the bill
is retroactive to July 11, 1981, we estimate that at least half of the
327 penalties assessed since January 1, 1982 would have to be heard the
first year the bill is effective.

In order to hold the estimated number of hearings each year the
following costs would be incurred:

FY 86 Costs
A One full time Workers® Compensation S 77.1
hearing officer and associated costs*

B. Clerk typist 111 and associated costs* 42.3
C. Attorney general®s fees 5.0
D. Workers® Compensation Board per diem 13.0

expenses [2 people x 50 days x $130 per

day)

Total for normal hearing load $137.4

In order to hear the retroactive claims during the first year the
following additional resources would be required in FY 86:

A. Contractual hearing officer services $150.0

B. Contractual secretary services for 35.0
hearings

C. Attorney general®s fees 5.0

D. Workers® Compensation Board per diem 16.9

expenses (2 people x 65 days x $130/day)

Total for retroactive hearings $206.9
We have assumed an effective date of July 1, 1986 for this bill. Also,
in fiscal years 87-90 we assumed an inflation rate of 6% on non personal

services costs, and 3.5T- on personal services costs.

* See attached New Position Requests for associated costs.



POSITION TITLE

Clerk Typist 111

TYPE-OF POSITION 5TAEF MONTHS RP NUMBER
PFT ]j J
T CON11INUArION LEVEL ADDITION
| EXPEND! |UKt
i 2
PERSONAL SERVICES*®
5. Salary 19.572
6. Ecnefi ts 3.261
7. Supplemental Benefits 1.200
8. Fixed Benefits 2.732
9. TOTAL PERSONAL SERVICES
10. Travel 07.
11. Contractuol 03
12. Commodi ties 0
13. Equipment 05
I Other
15. TOTAL COST

RECEIPT CODE

FUNDING SOURCE

16. Federal Receipts 1002
17. ] G.F. Match 1003
18. Ceneral Funds 100A"
19. I-A Receipts 1005
20. Program Receipts 1028
21. Other
FOR BiM USE ONLY
SA KEY NUMBER
agency
J REQUEST FOR
new position BRU
I compoNENT

RANCE/STEP BARG. UNIT FORM 12  PACE/LINE CIvio APPRpV. r i>fsrp7 .
i0. v
8A Ghll J5
PCN NUMBER BRU PRIORITY LOCATION ELECTION DISTRICT 3
Y| Anch. / i-in
JUSTIFICATION
g
_ '3 The services of a clerk typist 11l are needed to process the
legal filings and board orders resulting from enactment of
W3C.
At least 125 penalty cases per year, will be brought before
the board for adjudication. This will result in an additional
J 26 7AA workload for the board®"s clerks in processing legal documents
J fl and issuing the board®"s decisions and orders that are an
J 17 0/19 integral part of the board®"s adjudication procedure.
J 1,000 ) ) o )
i 1.600 Failure to provide the additional clerical resources would
? adversely affect timely scheduling of disputed claims and .
issuing the board®"s decisions. -
Contractual services costs associated with this position would
include rent, $3,600; indirect, $2,300; and other average
y expenses of $7,049 for a clerical position.
J
Normal commodities of $1,000 and a one-time expense for
J 42,314 _ -
equipment of $1,600 are also included.
! M
! i
L
Department of Labor ¥
- fi
Worker Protection FY 86
Workers Compensation Page of LEG:F:36
Workers Compensation Rovlsc-d Date
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1 POSITION TITLE RANCE/STEP BARG. UNIT FORM 12  PACE/LINE ey AI'HROy. OISAPT.if
" Workers®™ Compensation Hearing Officer 21A GGU T
TYPE OF POSITION  STAFF MONTHS  RP NUMBER PCN NUMUER DRU PRIORITY LOCATION ELECTION DISTRICT m
2. "EGNS? .
PFT 12 ks ) Anch. 5 Vi
3.jJ CONTINUATION LEVEL | f ADDITION \ JUSTIFICATION i
momf Y« -
A.d TVPE OF EXPEND I'TORE ) ) N N a
1 T The services of a board hearing officer are needed to chair
~dizr ~ — : : : :
PERSONAL SERVICES® hearings on disputed employer/insurer penalty cases resulting ;
5% salary 45,744 from enactment of 1IB6.
6. Eenefi ts 7.621 }
_ ? At least 125 penalty cases per year will be brought before
7. Supplerr,ar.cal Benefits 2,804 - i N _ _
) ) the board for adjudication. AlthoiV the issues are much less
JL Fixed Benefits 2,737 L _ - - _
9 TOTAL PERSONAL SERVICES o ’ complex to adjudicate, there will be substantial time involved
10' . : ) 58,901 for the hearing officer to chair the hearings and write the
' rave 0 5,00f board®"s findings of fact, conclusions of law, and order.
11, Contractual 03 ) 11,091
12, Com'_mdities ot 50C Failure to provide the additional board resources would
13.  Equipment 05 1.60U  adversely affect the board®s ability to promptly hear and
Other decide disputed claims between injured workers and employers.
o !: TOTAL COST _..... \ 777crgt
Contractual services expenses associated with this position
) would include rent, $3,600; indirect, $5,490; and other
I RECEIPT CODE FUNDING SOURCE 1 average costs of $2,000.
16. | Federal Receipts iCCz J
7.4 G-F. Match 1003 Normal commodities of $500 and one-time equipment charges of
13.1 Ceneral Funds 1006 j 77,000 $1.600 are also included.
19. f I-A Receipts 1005
20. Program Receipts 1023
21. Other
fi
a
L S ] i irm MV mmjimnim !
t
Department of Labor
AGENCY .
Worker Protection
PROCRAM.
H Lk
i 6 REQUEST FOR Workers®™ Compensation LEG:F:35
NEW POSITIGIM BRU. Pngo of
Workers® Compensation )
COMPONENT. Revised Date



Bill I\o.

Title

ficu-e Eill 5 Date February 7, 1%

"An Act relating to Workers® Condensation; Contc”~cB”~///7/ ~ McClintock
and providing for an effective date.” /jy465-2790

The Department of Labor 1is opposed to the passage of HB 6, which provides
for the discretionary, instead of mandatory, payment of late reporting
penalties assessed under AS 23.30.155(c), and requires theboard to review
all civil penalties imposed since July 11, 1981.

Under AS 23.30.155, the employer/insurer independently decides when to
begin, change or stop the payment of compensation benefits to an iInjured
worker . When the employer/insurer initiates action that affects the
payment of compensation, the insurance adjuster must notify the board and
injured worker of the action taken by Ffiling a compensation report with the
board within 28 days and mailing a copy of it to the injured worker.
Failure to timely file a report subjects the employer/insurer to a civil
penalty of $100 for the Tfirst day plus $10 for each day thereafter until
the report is filed, up to a maximum of S1,000. The term "notify" or "file
with the board"” means the date the report was placed in the mail, 1i.e.
postmark date.

This bill allows the board to waive the penalty if it finds that failure to
timely fi le was due to conditions over which the employer/insurer had no
control, L’ince any action to begin, change or stop payment of compensation
is initiate:! by the employer/insurer and the insurer has 28 c"ays to file a
report, it ., difficult to imagine any circumstance which would be beyond

the employer®s/insurer®s control other than nondelivery of mail. The board
has provided for this contingency by allowing theemployer/insurer to file
en affidavit affirming hat a report was mailed to the board. The bill

further provides that the requirement to pay a late reporting penalty would
be a discretionary decision by the board.

Although the bill 1is not clear on how the board wouldproceed in its review
oi employer/insurer penalties, the only w ucable procedure 1is through an
appeal process. This means that following the assessment of a penalty by

the Second Injury Fund the insurer would have to petition the board for
waiver of a disputed penalty, which would then initiate the +full board
adjudication process.

Statistics show that 133 penalties were paid during CY84, 89 penalties are
still pending action by the insurer and 42 penalty cases were referred to
the board for order of payment. Whille it 1is conceivable that an equal
number of cases per year could be appealed to the board as a result of this
bill, the fiscal note is based on an assumption that no more than half of
all penalties assessed annually will be appealed. Although the issues are
much less complex to adjudicate, there would be substantial time and cost
involved for the Alaska Workers® Compensation Board to hold hearings,
decide the case, and issue its Tfindings cf fact, conclusions of law and



order. From this level, of course, the insurer or Second Injury Fund could
appeal the board"s decisions to the Superior Court. The 1increased hearing
load will require on-going additional beard leaning officer andclerical
resources, as well as legal representation for the Sc-condlnjury Fund.
Acditi lal resources would also be required for one year to conduct
hearings on penalties irr.pcsed and paid since January 1, 1982.

APPROVED:

J*im Robison
Commissioner



Upon making the Tfirst payment, and upon an increase reduction, termination,
SUSPENSION, RESUMPTION OR A CHANGE IN RATE OR TYPE OF COMPENSATION PAID, THE
EMPLOYER SHALL NOTIFY THE BOARD WITHIN 21 DAYS ON A FORM PRESCRIBED BY THE
BOARD, THAT PAYMENT OF COMPENSATION HAS BEGUN OR HAS BEEN INCREASED, REDUCED,
TERMINATED, RESUMED, CHANGED, OR SUSPENDED, AS THE CALF MAY BE- If THE
EMPLOYER FAILS TO NOTIFY THE BOARD WITHIN 21 DAYS, THE BOARD SHALL ASSESS
AGAINST THE EMPLOYER A CIVIL PENALTY OF $100. UPON NOTIFICATION BY THE BOARD
THAT A REPORT HAS NOT BEEN FILED, THE EMPLOYER SHALL HAVE 21 DAYS WITHIN WHICH
TO FILE SUCH REPORT AND THEREAFTER, |IF THE EMPLOYER HAS FAILED TO COMPLY, THE
BOARD SHALL ASSESS A PENALTY OF $10'00 PER DAY FOR EACH DAY THAT THE EMPLOYER
HAS FAILED TO FILE THE REPORT FOLLOWING NOTICE BY THE BOARD* TOTAL PENALTIES
UNDER THIS SECTION MAY NOT EXCEED $1,000'00 FOR EACH FAILURE TO FILE A

REQUIRED REPORT-



Scott Wetzel Services Incorj.. orated
AnAMthaieoi TneHo'neG'oup Inc

741 Sesame Street < Suite 1A < Anchorage, Alaska 99503

Phone. 1907)561-1725

November 15, 1984

Jacquelyn McClintock, Director
Alaska Worker®s Compensation Division

P.0. Box
Juneau AK

Re: Statute A823'30155 (C)

Dear Jackie:

RECEIfrPr-ttEN"HAYEBEEN RECEIVING REQUESTS FOR ANNIVERSARY REPORTS FROM YOUR

DEPARTMENT. SINCERELY FORJTHESF REMINDERS” BECAUSE,
ALTHOUGH WE MAKE AN EFFORT<T~A/COMPCYNAScC~EOtriRED, WE~REALLY HAVE NO METHOD FOR
PULLING UP THIS INFORMAT ION~"fpTJSBScOMPt" SO OUR COMPLIANCE HAS BEEN
RATHER HIT AND MISS”MAS~AYOU ARE ?~"BABt”~"&"RE. Th IS HAS NOT BEEN

INTENTIONAL ON OU~PmRT AND SINCE YOUR SYSTEM DOESAttOW~OU TO NOTIFY US WHEN
ANNIVERSARYR&POFffrS ARE DUE, IF YOU COULD SET THIS UP AS /f~GiJLAR ROUTINE AND
EVEN ONEJr~A MONTH SEND US A LIST OF ALL ANNIVERSARY REPORTS THAT~Rg”™BU”, WE
WI>L~5E MORE THAN HAPPY TO RESPOND PROMPTLY. n

AS YOU KNOW, THE PENALTY ASSESSED UNDER 23'30155 (C) REMAINS A MAJOR CONCERN
FOR ALOT US AND I HAVE GIVEN A GREAT DEAL OF CONSIDERATION AS TO HOW WE COULD
ANSWER YOUR CONCERNS AMD PROVIDE YOU WITH THE INFORMATION THAT YOU REQUIRE AND
STILL ALLOW.. US SOME BREATHING SPACE WHEN WE MAKE AN OCCASIONAL OVERSIGHT AND
AFFORD US THE OPPORTUNITY TO CORRECT IT BEFORE IT BECOMES EXCESSIVELY
EXPENSIVE. - -

AM ATTACHING HERETO A SUGGESTED CHANGE WHICH MAY ANSWER BOTH OF OUR IEEDS IN
THAT IT WOULD ASSESS A ONE HUNDRED DOLLAR ($100-00) FENALTY FOR FAILURE TO
NOTIFY THE BOARD WITHIN TWENTY ONE 21 DAYS, AS IS NOW REQUIRED, BUI NO
FURTHER PENALTY WOULD BE ASSESSED UNTIL THE BOARD HAD NOTIFIED US OF OUR

OVERSIGHT. Then IF WE FAILED TO RESPOND WITHIN TWENTY-ONE (21) DAYS, THE
PENALTY WOULD ACCRUE AT THE RATE OF $10 PER DAY UP TO THE MAXIMUM OF
$1,000.00.

Jackie, rfalize your position and know that this data 1is necessary for you

IN ORDER TO OBTAIN ACCURATE INFORMATION TO PROVIDE TO THE LEGISLATORS AND
OTHERS, AND IT HAS NEVER BEEN OUR [INTENTION TO PURPOSELY FAIL TO REPORT BUT AS
I HAVE STATED SO MANY TIMES BEFORE, OUR CLERICAL PERSONNEL ARE ONLY HUMAN AND
THEY DO MAKE OCCASIONAL ERRORS V/HICH WE ARE MORE THAN HAPPY TO RECTIFY
IMMEDIATELY, IF WE ARE NOTIFIED*-THAT AN ERROR OR OVERSIGHT HAS OCCURRED* ALL
OF THE PENALTIES IN THE WORLD CANNOT MAKE A PERFECT HUMAN BEING WHO WILL BE
TOTALLY ERROR FREE, BUT IF WE |IGNORE A REQUEST FROM YOUR DIVISION WE ARE
CERTAINLY WILLING TO ACCEPT THE PUNISHMENT-



November 15, 1984

Page 2

We have never purposely failed to filt a report and we believe our
errorfoversight RATE IS "quite low, but :s it CURRENTLY STANDS, EVEN fifty
clerical ERRORS COULD SUBJECT US TO $50,000*00 in penalties which is what we
are PROBA3LY FACING AT THIS MOMENT AND ACTUALLY THAT REPRESENTS VERY FEW
Egg%?%TEPNSIDERING THE HUNDREDS OR THOUSANDS OF REPORTS THAT WE HAVE FILED

| WOULD REALLY APPRECIATE IT IF YOU WOULD GIVE THIS SUGGESTION SERIOUS
CONSIDERATION AND LET ME HAVE THE BENEFITS OF YOUR THOUGHTS AS SOON AS
POSSIBLE

Thank you very much for your consideration.

Sincerely,

SCOTT ICTZEL SERVICES, INC.

Renee Murray
Vice President

RWdp
cc. WCCA '

Jim Robinson - Commissioner of Labor



Upon making the first payment, and upon an 1increase reduction, termination,
SUSPENSION, RESUMPTION OR A CHANGE IN RATE OR TYPE OF COMPENSATION PAID, THE
EMPLOYER SHALL NOTIFY THE BOARD WITHIN 21 DAYS ON A FORM PRESCRIBED BY THE
BOARD, THAT PAYMENT OF COMPENSATION HAS BEGUN OR HAS BEEN INCREASED, REDUCED,
TERMINATED, RESUMED, CHANGED, OR SUSPENDED, AS THE CASE MAY BE* If THE
EMPLOYER FAILS TO NOTIFY THE BOARD WITHIN 2]. DAYS, THE BOARD SHALL AS.TS
$100*
AGAINST THE EMPLOYER A CIVIL PENALTY CF UPON NOTIFICATION BY THE BOARD
THAT A REPORT HAS NOT BEEN FILED, THE EMPLOYER SHALL HAVE 21 DAYS WITHIN WHICH
TO FILE SUCH REPORT AND THEREAFTER, IF THE EMPLOYER HAS FAILED TO COMPLY, THE
LOARD SHALL ASSESS A PENALTY OF $10*00 PER DAY FOR EACH DAY THAT THE EMPLOYER
HAS FAILED TO FILE THE REPORT FOLLOWING NOTICE BY THE BOARD* TOTAL PENALTIES
UNDER THIS SECTION MAY NOT EXCEED $1,000*00 FOR EACH FAILURE TO FILE A

REQUIRED REPORT*



Scott Wetzel Services Incorporated

An A'ffiitaiecl Tne HomeG'OuD Inc
741 Sesame Street . Suite 1A e+ Anchorage, Alaska 99503

Phone: (907) 561-1725

March 17, 1985

Jacqueline McClintock, Director
Alaska Workers® Compensation Division

R. 0. Box 1149
Juneau, AK 99811

Re: Penalties Assessed Under Section 23.30.155(c),
Alaska Workers' Compensation Act

Dear JhCKIEi

The purpose of this letter is to oice my concerns over vhat' | consider to re
excessive and unnecessary penalties which are being assessed under the above
section of the Alaska Workers' Compensation law.

First of all, let me assure you that | am fully cogn/tant of the fact that you
ARE ACTING AS DIRECTED BY THE LAW AND THAT YOU HAVENO CHOICE |IN THE MATTER-
Therefore, my concern is with having the law changed because Ifeel it is
UNREASONABLE AND REQUIRES EXCESSIVE AND REDUNDANT REPORTING AND I OBJECT
STRONGLY TO THE POLICING ACTION AND THE HARASSMENT-

The entire Workers' Compensation Act is a law which we orey simply because it
IS THE LAW AND WE ATTEMPT TO OREY IT TO THE RES! OFOUR ABILITY* WE DO THIS
WITH OR WITHOUT THE THREAT OF ANY PENALTY-

Let me assure you that | have no objection to the filing of the Compensation
Report. in fact, it is quite the contrary. | feel that it is necessary that
you have this information and it is important to us as well as to the Division
THAT THE ACTUAL COSTS OF ALL OF OUR SYSTEMS ARE KNOWN AND RETRIEVABLE, SO WE
WOULD FILE THE REPORT WITH OR WITHOUT THE THREAT OF AMY PENALTY AS WE DO WITH
ALL OTHER FORMS WHICH WE ARE REQUIRED TO FILE-

Qur firm has had to pay very few penalties, but that is not the issue- The
ISSUE IS THE CONSTANT HARASSMENT RY THE LETTERS WHICH ARE GENERATED BY THE
COMPUTER THREATENING US WITH INGE PENALTIES oF ANYwHere rrom $100 1o $2500,
THE MORALE PROBLEM IT HAS CREATED WITH OUR STAFF, AND THE TIME THAT IT TAKES
TO ANSWER THESE NUMEROUS INQUIRIES OVER NITPICKY DETAILS AND EXPLAIN WHY WE
NEGLECTED OR FORGOT TO MARK AN X IN A CERTAIN BOX WHICH HAS CAUSED IS TO BE
ASSESSED A PENALTY OF SEVERAL HUNDRED DOLLARS-— An EXAMPLE OF THIS IS ATTACHED
HERETO-



Jacqueline McClintock, Director
Page Two

March 1/, 1983

In this case, you will note that we filed our initial report and we filed the
TERMINATION REPORT WHICH ALSO INCORPORATED A RATE CHANGE AND WE NEGLECTED TO
MARK THE RATE CHANGE BOX* THE PROPER RATE WAS PAID, THE REPORT WAS TIMELY
FILED BUT THE FAILURE TO MARK THIS BOX HAS GENERATED A $800 PENALTY LETTER,
COPY ATTACHED-

I FEEL ABSOLUTELY CERTAIN THAT YOU WILL AGREE WITH ME THAT THISIS WRONGAND
THAT THIS WAS NEVER THE INTENT OF THE LAW; IT JUST HAPPENS TOBE THEEND
RESULT- I GUESS WHAT 1°M REALLY OBJECTING TO IS THE BUREAUCRACY THAT THIS HAS

CREATED AND ALL OF THE PAPERWORK, THE TIME, THE EXPENSE, THE AURA OF DISTRUST,
THE REQUEST FOR AFFIDAVITS WHICH ARE A COMPLETE INSULT TO OUR HONESTY AND IN-
TEGRITY AND THE FACT THAT THERE IS ABSOLUTELY NO ALLOWANCE FOR HUMAN ERROR-

IT GOES WITHOUT SAYING THAT THE PUNISHMENT IS EXCESSIVE AND DOES NOT FIT THE
CRIME-

I REALIZE YOU ARE NOT RESPONSIBLE FOR THIS LAW BUT 1 ALSO REALIZE THAT YOU CAN
BE QUITE EFFECTIVE IN HAVING THE NECESSARY CHANGESEFFECTED- THIS COULD
EASILY BE REMEDIED BY REMOVING THE WORD *"SHALL™ ASSESS AND CHANGING IT TO
"may' assess- Therefore, | am asking your assistance to accomplish this in
THE MOST EXPEDIENT AND REASONABLE MANNER-

Thank you so much for your assistance and continued cooperation-

Very truly yours,

SCOTT WETZEL SERVICES, INC-

Renee Murray

Alaska Manager

RM/vp

cc: Jin Robinson, Commissioner of Labor



STATE OF ALASKA
DEPARTMENT OF LABOR
WORKERS COMPENSATION DIVISION
P.0O. BOX 1149
J"JINEAIJ ALASKA 9931 1

(907) 465 2790 DATE 02/25/83
SCOTT WETZEL SERVICES
74L SESAME ST SUITE IA
ANCHORAGE AK 99503

DEAR INSURER:

AS 23.30.155(C) REQUIRES YOU TO NOTIFY THE BOARD WITHIN 14 OAYS AFTER
MAKING FIRST PAYMENT OR INCREASING, REDUCING, TERMINATING, SUSPENDING,
RESUMING OR CHANGING COMPENSATION RATES OR TYPES.

YOUR COMPENSATION REPORT FOR THE CASE CAPTIONED BELOW REGARDING PAYMENT
MADE 01/04/83, WAS 29 DAYS OVERDUE. ACCORDINGLY, $800

LATE REPORT PENALTY 1S DUE. PLEASE SEND YOUR CHECK IN THAT AMOUNT TO
THE SECCND INJURY FUND, P.O. BOX 1149, JUNEAU, AK 99811.

EMPLOYEE: BAUER, STEPHAN

80X 9

ILIAMMA AK 99606
EMPLOYER WIEN AIR ALASKA

4100 INT"L AIRPORT RD

ANCHORAGE AK 99502
INJURY DATE: 12709782
AWCB CASE NO: 226213
REF YOUR CLAIM 794

Jy PAUL HOUSE, ADMINISTRATOR
SECOND [INJURY FUND

FORM NO. 6104R



ALASKA DEPARTMENT OF LABOR
AWCO Case Number

WSSSKTSI.V*' COMPENSATION REPORT -
1 £rtudloycc'* Name (Last. Fust. Mirlpio initial) 2. Insurer Claim f.umbor 3. Irufy n.ito
€CLUQ., SICPITUT i : rim hk Q [fc>
5. Social Security rjumticr
ity nt g State Tio Telephone dLIJiﬁhr(}alg lo'l-707,7
I.Lmpioyor %/, 2. nkK ¢ \Q (SO K 8. Insurcr/ *.cljustmg Company * & [ o lc] /tketl
(A2iP VI Aka. .A Jrx0.£0 LtvlUaAD o\
_ Xl\éll Awprtc cl0 ~ 0"V KWSUkos. ADfO'1 (DO
City Zip Telephone Caty hfd~Zlp Tolophono
> W Vv (\K
O 1. Awaiting gross wages documents 12. If method 3,4, 0r5 How did you figure gross WaQOS?
[y?x2. Highest of throe years, 19 f
Document* received: 1/3 M 3

£7 3. Samo or similar wages pate G Tips, board, rent, housing or similar advantage included. Explain how figured.

CD 4. Minor nr apprentice -
0 5. Volunteer policeman, etc.

14, HATE SSC\Q ,S D 15. HOW RATE WAS FIGURED

“Alaska T.TD PTD. death & Gross Wages Einployeo Avg. Wk. Wage Alaska Weekly Rate  Alaska Max.or Min.
or scheduled PPD S$5j0O 2> C)E-S2w.rt..S V'S X662/3-:.5 Q.P) S
0 b. Alaska unscheduled h. Employee Avg. Wk. Wage Eorning Capacity Difforonco . Alaska Weekly Rata Alaska Max. or Min.
PPD or TPD . .S s X652/3%=s S
0 ¢ Out-of-state TTD, TPD, . Statu Avg. Wk. Wago Alaska Avg. Wk. Waga  State Ratio Alaska Weekly Rato State Weekly Rato
PPD. PTD or death s VS u %X S » s
(1) State or Country (2) Dato Loft (3) Wore gross wages oarnod In Alaska? 0 Ve$  Qflo 0Partly
1G Q a. INITIAL PAYMENT 0b. SIF PAYMENT ONLY 0c. TERMINATION  0d. SUSPENSION 5%. RATE CHANGE 0f. TYPE CHANGE
O g RESUMPTION Knowledge Dale: / / Oh. ANNIVERSARY  Oi. OTHER (Explain’
17. a. Payment Dato h. Typo ¢. From d. Through 0. Weeks A Days  f. Wookly Roto g. Total Amount
a x i J 1.0 | 3 » 83.0.410 m
(If Additional spaco is needed, uso chart on rovorso.) TOTAL
18. Impairment Roting:_ ; % of of

19. OPormanrnt disability compensation was paid Ir. alump sum. (Enter amount in No. 17.) How did you figure it?

20. a. Dato Disability Began T ~nH [ § s 22. a. Employee Attornoy Fees S. 1ST b. Lato Report Ponaltics $

b. First Payment Ooto . 0 e. Employor Attornoy Foos  § -G__ d. Medical s //noO -
21. Doto Disability Endod | / 7S/ .TA 0. Sor.ond Infury Fund f. Rehabilitation R_kI<

0%$ Check to SIF Attached q Othor S
REASON FOR SUSPENSION, TERMINATION. RATE CHANGE. TYPE CHANGE. OR NON PAYMENT

21NN mWnrk ) [1)  24.f1 Roloasot| for W7rk 25. 0 Moved from Alaska 2G.0 Compromise and Halonio

LJ At Now Job  (ZkAt Samo Job Dato / 27. LD Returned to Alaska 28.0 Controversion (Attnch 0761051

Occuoollon Q Rogulor Work 29. LD Rocomputotion 30.0 Board Ordor

Weekly Pay Rate $ n Modified Work 31, LDOther 32.0 Lack Rocent Medical Report

. FAY

3. Remark,: Q-] . KKK e e poirt- OOt . timar i led.

VVAS‘ vhe-e- AI’TI’tCI /1
p>le

Lcertify that 1hnvo mailed the original of this roport to tho omployco atRf o nddross abovo and a copy to tho Alaska Workers* Compensation Board.

34 Noma nr.d Titlo ol Porson S bm|tt|n}q\Roport (Typo or Print) ~ 35. hi :naturn ~ / Y 36. Dato
ErﬂoM wvumle- LLzanr v aux

Addressédneront rom No. 10 r\ State " 2ip Tolophono

YNO CW SAp. \/-JA oy ft ~(r)-) e
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ALASKA DcPAR IME"JT OF LAROR .
Al'i"'Va Workers* Compensation Hoard AVVCf) Case Numtior
R* 1140. Juneau. Ala™a 93311 COMPENSATION REPORT
1 f»>*usnvr*'s Name 1l.v.<, Fust. Middle initial) 2. Insurer Cluni Number 3. Injury Onto
bit/tf, <s}x.phoj? -7Q | A2/ 9 /v
4. AiMffti 0. Social Security Number
mbx 9 Wo -/, <I-
City Stain Zip Tolnphono G. Uirthdato
_— 99 /& /
J. Employer 0. Insurer/Adjusting Company
tO<EK /9/A W dktL, Sle_Znsuhe/
D. Address . 10. Address .
V/OO Ihternxh& nal c/6 JZilr LO cfp -5CwV/C<S
City Stnto Zip Tolephona City ~ Stato  Zip Tolophono
P rlJi /Cit W sd*{
COMPENSATION RATE (Complete for initial payment or rate change)
11 /d 1 Awaiting gross wages documents 12. If method 3, 4, or 5, how did you figure gross wages?
U ; Highest of throe years. 19
Documents rocoivod: [ /
- Unto )
¥ [U 3. Same or similar wages D 13. Tips, hoard.
O 4. Minor or apprentice
CJ 5. Volunteer policeman, etc.
(ATt H.C5-CO . 15 HOW RATE WAS FIGURED .
C&*. Al.ulta TTD, PTD, death & Gross Wages Employee Avg. Wk. Wage Alaska Weekly Rate  Alaska Max.br Min.1J
or scheduled PPD S y 52 weeks" S X G52/3% - $ . Uss P
1 +). Alaska unit, ‘icdulod b. Employee Avg. Wk. Wago  Earning Capacity Qiflorcnco - Alaska Weekly Rato Alaska Max. or Min,
PPD or TPD S -$ < X562/3%* S S
D ¢ Out of statc TTD TPD, ¢ Stato Avg. Wk. Wago Alaska Avg. Wk. Wago  Stato Ratio Alaska Weekly Rato  State Weekly Rate
PPD, PTD or death s 18 % X S .S
(1) State or Country (2) Onto Loft / / (3) Wore nross wagos earned In Alaska? Q Vos O No [7]parily
16.;j3, a. INITIAL PAYMENT b, SIF PAYMENT ONLY Jc TERMINATION d. SUSPENSION ~ Oo. RATE CHANGE Qf. TYPE CHANGE
O g. RESUMPTION Knowledge Date: / / Jh. ANNIVERSARY  Oi. OTHER (Explain)
17. a Payment Oato b. Typo c. From d. Through 0. Weeks & Days f. Wookly Roto g. Total Amount
tektltk __ jft> [A/ndn s C0'S.0Q S
s S
S S
s ' S
S S
$ s
(If additional spaco is needed, uso chart on revorse.) TOTAL s
13. Impairment Rating: % of : % of % of
13. D pcrmanont disability compensation was paid in a lump sum. (Enter amount in No. 17.) How did you figuro it?
/w 22.0. Employeo Attornoy Foes S —er*
¢. Employor Attornoy Feos S —tr d. Medical
21. Dato Disability Ended J / 0. Second Injury Fund $ — f. Rehabilitation s -ar-
Os Chock to SIF Attachod g. Other S
REASON FOR SUSPENSION, TERMINATION, RATE CHANGE, TYPE CHANGE. OR NON-PAYMENT
93. O Returned to Work Zor— |-——-24.Q RelcasuJ for Work 25. Q Moved from Aloskn 26.D Compromiso and Reloaso
f¥ At Now Job (@ At At Samo 90% Dato / / 27. [JRoturnod to Alaska 28.D Controversion (Attach 076105)
Occupation f~I Rogulnr Work 29. PI Rocomputation 30.C1 Board Order
Weekly Pay Rato § Q Modifiod Work . 31. Q Othor 32.0 Lack Recont Modic .1 Report
33. Remarks:
ad\ fA\OLQ « 79/~ 1> 1L n

| certify that | havo m.iilcd tho original of this roport to tho omplryoo nt ho addffIM abovo and a ct$py to Iho Alaska Workers* Compons.nion Roard.

34, Narno and Titlo of Porson Submitting Report (Type O'-Print) ~ 3*. !lgnaturo . 36. Dato
NWUhu fralkk Qlu/mi BecuYjmc/' . alai h i
37. Address (If different from No. 10) City 11/ State Zip Telephone
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EMPLOYEE: ki3 mar o Patstion e diceounr, QL AMIORIVIATIOM, ONLY.

ala*k * of?ah rmcnt Or laror

[oL.r.V.i* VorWs:F Compensation Board AVVCQ Cns* Numltgr
Son 1143, Juneats, Alaska 90H1 1 COMPENSATION REPORT
J. Ervrrrv.-c** s Name (Last, Fust. Middle Initial) 2. Insurer Oﬁgmbj-r 3. Iniuiy Date
' o dhm b Z 3L -
Stato  Zip Telephone 0. UinhiJate to [ Z Q T3
A Y -
p dOVC? V.U L M “‘ I k Q U 0. Insurer/Adjusting Company 6 /9QJ 6,%
FHEH H N NN 1
ULAsIN/1 0TAnTIIK 10. Address | J .
i’ : Stmo  VYdip TfllopKono TtoTShol J
Rnrh o
COMPENSATION RATE (Complete for initial payment or rate change)
0 1 Awaiting grots wage* document! 12. 1l method 3, 4, or 5. how did you figure pro*> wages?.
[ 2. Highest of three yours, 19
Documents rocoivcd: T_T
S5 same or similar wages L [ 13. Tips, board, rent, housing or similar advantage included. Explain hovr figured. .

C) 4. Minor or approntico
Cl 5. Volunteer policeman, etc.

14. HATE S 15. HOW RATE WAS FIGURED
[Ja Alaska TTD. PTD death  8-GrossWagos Employee Avg. Wk. Wago Alaska Weekly Rato  Alaska Mi ar Min.
or scheduled PPD S 352 weeks + $ X G62/3% « § s
0 b. Alaska unscheduled U Employeo Avg. Wk. Wage Earning Capacity Diftcrenco _ Alaska Weekly Rato Alaska Max. or Min.
PPO 0r TPO s S *$ X662/3%. § S
G ¢ out-of-state TTO, TPD, c. State Avg. Wk. Wago Alaska Avg. Wk. Wage  Stato Hatio Alaska Weekly Rate  Stato Weekly Rate
PPD, PTD or death S i3 Cw s P
(L1Stlto or Country (2) Dato Loft (3) Wore gross wages oarnod In Alaska? Q Yes ONc QPartlv
16. Q a INITIALPAYMENT It SIF PAYMENT ONLY  Ngc. TERMINATION  Qd. SUSPENSION  Qu. RATE CHANGE Gf. TYPE CHANGE
G ¢ RESUMPTION Knowledge Date: / / "Uls.. ANNIVERSARY [3i. OTHER (Explain)
17. a Payment Dato b. Typo c. From d. Through 0. Weeks A Days . Wookly Rato fl. Totnl Amount
TTO T_/ § TTOTO * mnK.A
S
S S
$ S 1
S S
ot S S
(If additional spaco is needed, use chart on revurso.) TOTAL §
18. Impairment Rating:_ iof % of Steof
19.  CIPermnnent disability compensation was paid in alump sum. (Enter amount in No. 17.) How did you figuro it?
20, a. Date Disability Bagon I& an SS_ 22. a. Employoo Attorney Fees §$_ XL b. Late Report Ptnalties $
b. First Payment Date c. Employer Attornoy Fees S d. Medical s
21. Dole Disability Endod / / 0. SecomdImjury Fund f. Rohabilitation $
y?260.5) Chock to SIF Attached q Othor S
REASON FOR SUSPENSION. TERMINATION. RATE CHANGE. TYPE CHANGE. OR NON PAYMENT
23.y"Roturnod toWork / _AE-»—i. 1. G Peloased tor Work 25. 0 Moved from Alaska 26.0 Compromise and Release
M I At New Job At Same Job Dato / / 27.n Roturnod to Alaska 28.0 Controversion (Attach 07-6105)
Occupation Cl Rogular Work 29. Q Rocomputation 30.0 Board Order
Weekly Pay Rato $ ["I Modified Work 31. 0 Othor 32.0 Lack Rocont Medical Roport
AU X &
P te
Lcertify that Lhave ma|led the original of this ropart to the employee at tho address above and a coFy to tho Alaska Workers* Compensation Board.
34. Namo and Titlo of Porson Submitting Report (Typo or Print) ~ 35. Sign/ituro 7 / 36. Dato W
dt& cu FrtO ko/ah i/T)~am iAor sk [ [ll<- I Y L
37. Address Mf different from No. 10) City 1 |/ Telophono
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Scott Wetzel Services Incorporated

741 Sesama Street ¢ Suite 1A ¢ Anchoraoo, Alaska 99503
Phono (907) 276-2111

February 9, 1982

The Honorable Terry Martin

Alaska State Houseof Representatives
Pouch V

Juneau, Alaska 99811

Re: David Butler/Municipality of Anchorage
Dear Mr. Martin:

The attached decision from the Workers® Compensation Board is a classic
example of the serious problems inherent in our current Workers® Comp—
ensation laws.

This employee, who had a minor hearing loss, basically corrected by a
hearing aid, was kept on full salary through non-cashable sick leave

for the period 4/1/80 through 12/8/80 while he was awaiting action on
his request for retirement from the Municipality, which was subsequently
granted. After he was retired and after he had received full payment

in t.he amount of $27,658.67 from his employer for the period 4/1/80
through 12/8/80, he filed for worker®"s compensation for the same period
of time and the Board has now ruled that the employer must also pay him
compensation benefits of an additional $21,668.04 for the exact same
period of time loss. The employee has therefore recovered in excess of
2001 of his normal salary for a period of 9 months. Full payment by an
employer, regardless of what fund it is paid from, or what they call it,
should certainly satisfy the requirements of the Workers®™ Compensation
Board.

Your coi.ments will be apprcciati

m"e\ery truly yours,

SCOTT WETZEL SERVICES, INC.

oe»\

Renee Murray
Ciaims Manager

RM/vb



Scott Wetzel Services Incorporated

Ar. Affiliate of Tne Home Gfoup frnc
741 Sesame Street < Suite JA e« Anchorage. Alaska 99503
Phone: (907) 561-1725

January 9, 1985

Elaine VanderSande

Workers Compensation Officer
Second Injury Fund

Box 1149

Juneau, Alaska 99802

RE: David Ford vs. State of Alaska
D/A: 3/10/83 Case No. 304511

Dear Ms. VanderSande:

This will acknowledge receipt of your letter of December 28, 1984
notifying us of your decision that we owe a $750.00 penalty and your
filing of the notice of Statement of Readiness to Proceed hearing.

We don"t owe this penalty. Marion Berry attempted to explain it, but
it is a complicated situation, so | am going to try again.

First of all, 1 will tell you the facts and then explain our error which
created this whole scenario.

The fact is that we paid Mr. Ford TTD benefits from 3/14/83 through
6/2/83. The last payment was made on 6/2/83. (Copies of the last 5 checks
issued are attached.)

After making the final payment on 6/2/83, we filed a Termination Report
on 6/15/83. When that report was completed, WE MADE AN ERROR AND INCORRECTLY
INDICATED THAT THE FINAL PAYMENT HAD BEEN MADE ON 5/6/83 RATHER THAN 6/2/83.

I frankly have no idea why our clerical personnel® picked up the incorrect
date, but the fact is she did and we, therefore, filed a corrected report on
6/30/83 indicating the error and showing the final payment made on 6/2/83.

This final check was, in fact, returned to us by the claimant inasmuch as he
had returned to work at an earlier date. We had an overpayment from 5/9/83
through 5/19/83, but for the purposes of the Compensation Report and the
alleged penalty, the fact remains that we did issue the final check on 6/2/83
and we did file the Termination Report within the 14 day period following the
final payment.



David Ford vs. State of Alaska
D/A: 3/10/83 Case No. 504511

Page 2

If we were to accept your reasoning, every time we overpay someone we would
owe a late reporting penalty because we continued payment beyond their return
to work date - for whatever reason. In this case, we relied on the doctor"s
report, which indicated he was not released for work. However, as you know,
he returned to work without a doctor"s release, and for this you want us to
pay a $750.00 penalty. Can you possibly believe this is justified?

If so, we request a formal hearing in Anchorage before the full Board.

You will note from the attached copies that we had to file SIX Compensation
Reports, and it still isn"t good enough for you. No wonder we are up in arms.

Very truly yours,

Renee Murray
Vice-President

RM/jIh
Enclosures

cc: WCCA Committee

cc: Rep. Virginia Collins
cc: Randy Weddle, Esq.
cc: SWS-Bremerton
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DATE ISSUED TYPE PMT. CLOSE
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fl BILL SHEFFIELD, GOVERNOR

lky
»EI'AImIE\T OF LVItOH 1L WEST 8ih, fim 305
JUNEAU. ALASKA 99802
DIVISION OF WORKERS' COMPENSATION PHONE: 1907) 465-2790

December 28, 1984

Ms. Marion C. Berry

Scott Wetzel Services

741 Sesame Street, Suite 1-A
Anchorage, AK 99503

Dear Ms. Berry:

Re: David P. Ford vs. State of Alaska
D/A 3-10-83 Case No. 504511
Insurer Claim No. 647

You responded on June 28, 1983 to J. Paul House®"s June 23, 1983 notice of
late report penalty and explained that the adjuster was not notified of
David Ford"s return to work several weeks before it was anticipated.

AS 23.30.155Cc) c"jes not provide an option to waive penalty, and the Fund

cannot excuse notice not timely filed even though the period of disability
changed after receipt of additional information. |If the employer did not

notify the adjuster of the return to work, you should discuss this failure
with the employer as the employer/insurer/adjuster are jointly responsible
for prompt Ffiling.

Very truly yours,

Elaine VanderSande
Workers® Compensation Officer
Second Injury Fund



, ALASKA DEPARTMENT OF LABOR

K-t S * oo X,

COr. serves s»

Alaska Workers' Compensation Board r-TreT,"-, 1. -A AWCB Coso Number
P. O. Box 1149 PETj~IQIflii-S e
Juneau, Alaska 99811 | * 50HGS5II
(Not to be used by injured employee)
I* Employee's Name (Last, First, Middle Initial) 2. Insurer Claim No. 3. Date of Injury
For-d, X~'nc/ ‘R &W?7 m3 / ID /"8 S
4, Address 5. Social Security Number
. . - ‘go -0z0h
City Stato Zip Code Telephono 6. Dato of Birth
5 / 6 /(T

7. Employer 8 . Insurer

‘Sfcfe. 00 /Ma-sKa. (h $S) s Xn50t-€c'l/Scott LOe.+2j2-1 #@&<vndev
9. Address 10. Address

. Cpa-cdl.Soda <501 . Az 5t. Sode I- A
City 1 State Zip Codé Telephone City State Zip Code Telephone
AnclJnoral/'xPj Alaska 9”7~ 03 , (M 'asKa. 6 & i -nab
IEI JOIN ADDITIONAL EMPLOYER AND/OR INSURER: (ATTACH PROOF OF SERVICE ON EMPLOYER AND/OR INSURER)
[ - . - - .00 L} . LIS

11. Namo ol Employor to bo Joinod 12. Inturor
13. Address Id. Address
City Stato Zip Code City Stato Zip Codo

15. Dates Injured Employee Worked for Employor to be Joined

17.  Date of Alleged Injury

16. Dates of Couarage (Use when joining only insurer)

IS. Nature of Alleged Injury

If more than one employer and/or insurer to be joinod, attach additiona* page and provide above information for each employor and/or insurer.

O PETITION TO TERMINATE BENEFITS (CHECK TYPE TO BE TERMINATED):

a Temporary Total Disability

O Other:

20.  Reason for termination:

CD Temporary Partial Disability D Permanent Partial Disability ~ Cj Permanent Total Disability D Medical Benefits

21, If you are socking termination of temporary compensation and allege the disability is permanent, roport total compensation paid:
From

Type

22. Date When Disability Became Permanent

n r-v.. . ' n
& OTHER (STATE IN DETAIL BELOW: ATTACH ADDITIONAL PAGE IF NECESSW;

~Sard Qr-oe- g

Through Weeks and Days Rate Amount

.. perdd o/ 15000 -

A TkZ .~0. 155 Cc) fagi&CgL up cbn C.Q(rN-jieri®4\p>A ire~cf +errc>>tirsQ.4thbho
-pa~rrdexSt of maLv( &, 15 ioVmcK Load cUn” led'C . _
X r » re<”~oe” dpier("m 52~tpr~_h?5t.%ed

-Q.pon - L rfkyP,

COMPLE i E AND ATTACH AMEDICAL SUMMARY (Forn. 07-6103).

ATTACH PROOF OF SERVICE

23. Nomo ofindividual Submitting this Form (Print or Typo) 24. Signature A 25. Data

<
£la.\r\e. . tC.'zZ- Ip A...,-i'c
26. Address City P Stoto Zip Code

TsaVi



ALASKA DEPARTMENT OF LABOR
Alaska Workers' Compensation Board
P.O. Box 1149

Juneau, Alaska 99802 DCAINIMCCQ Tt

BEFORE YOU COMPLETE AND SUBMIT THIS FORM, READ CAREFULLY.

1 Use only to request the scheduling of a pre-hearing or hearing after employee has filled an "Applicationfor Adjustment
of Claim" (Form 07-6106) or employer/insurer has filed a “Petition” (Form 07-6111).

2. Note that once a hearing has been scheduled, a continuance will be permitted only for goodcause following a written
stipulation filed with the Board oefore the he .ring or an oral motion at the time fcr the hearing. If a continuance is
granted, there may be a significant delay before your case is rescheduled.

3.  You should complete and submit this form only if you are fully prepared for a hearing.

4. Plan to be present at the hearing in person or represented by an attorney.

1 Employee’s Name (Last, First, Middle Initial) 2. Insurer Claim Number 3. Date ol injury

FotxL (T~ Vjel P f,H 7 "5 110 /'85
4. Address 5. Social Security Number

City State Zip Code Telephone 6. Date of Birth

5 13

7. Employer 8. Insurcf'Adjustmg Company

fo fe df Alaska rtlis) Sc.IfXturfic) /5coH klefzjd

ddress 10. Address
HOO 'Suite. 3J)I - Sesame St. - A
City State Zip Code ‘iciephone City State 0au Teiepnnnc

Ar\Jtora*f.} Ahika 99503 | AlMKa.  BAI" 11d'S

Before your case will be scheduled for a y e-hearing or hearing, you MUST comply with the following instructions:

11. Complete the entire form except (a) Section 4 if requesting a pre-hearing, or
(b) Section 3 if requesting a hearing.

12. Attach a “Medical Summary” (Form 07-6103).
13. Attach proof of service upon opposing parties of the "Medical Summary" form and this form.

14.  Mail this form to the Board's address in the city you want the pre-hearing or hening held. If you request
"Other", mail to the Board’s Juneau address.

15. The O Employee, O Employer, O Insurer, or [ Physician requests that this case be

set fora [ Pre-hearing or [ Hearing in: (S'Secra Xnjuri/ ruvsA ~ "Decided Or»
Lov-i-Hoo record CxWa'.oeX (\(q.
O Anchorage O Fairbanks J3 Juneau [ Other (Check one)
Pouch 7-019 675 7th Avenue Box 1149 0 Ketchikan
Anchorage, AK 99510 Station “J" Juneau, AK 99802 C Sitka
(907) 264-2424 Fairbanks. AK 99701 (907) 465-2790

(907) 452-1509

16. Employee is now receiving compensation payments: [0 YES [ NO Weekly Rate $

17. O A pre-hearing is requested to:

O Frame Issues, [ Record Stipulations, [ Join Necessary Parties, or [ Other (Explain):

18. O A regular hearing is requested. If there are additional issues not listed on the "Application for Adjustment
of Claim" or "Petition", please attach an amended Application or Petition.

19. | expect to present i_ witnesses, including medical witnesses, and estimate the time required for
my portion of the hearing will be minutes.
20. Comments: P>0 im tmyf tOii-Tve*--,

pal Nario ol Individual Syb |tt,|ng(]|s Form_(Print ornypo,

g.laupa. ajo e rﬁar
JLLMfL-"

1& Attorney s Name and Fitr.t (it represented) — 20. Telopltone

/4
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i STATE OF ALASKA
DEPARTMFNT OF LABOR
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V' -i F
K<Y / JUNEAU ALASKA 99-302
e DATE 06£?-9V33
ix 1, < 157/ Siesel it
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A SCOTT WETZEL SERVICES
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. .-o
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e "CA T4 B
'l;’l' L] A - “w, .
w e, m, >07? ) "
v - :DEAR "INSURER: 0
AV i
vV J- AS 23.30.15MC) REQUIRES YOU TO NOTIFY THE BOARD WITHIN 14 DAYS AFTER =«
; " MAKING FIRST PAYMENT OR INCREASING, REDUCING, TERMINATING, SUSPENDING,
-, - RESUMING OR CHANGING COMPENSATION RATES OR TYPES.
V-Vt " I . -
Wrr- YOUR COMPENSATION REPORT FOR THE CASE CAPTIONED BELOW REGARDING PAYMENT
MADE 05/06/83, WAS 27 DAYS OVERDUE. ACCORDINGLY, $750

LATE REPORT PENALTY IS DUE. PLEASE SEND YOUP CHECK IN THAT AMOUNT TO
THE SECOND INJURY FUND, P.O. BOX 1149, JUNEAU, AK 99002.

cmm T Wi
. FORD, DAVID P. N
mmmJ ., EMPLOYEE
L 1547 E 27TH AVE
o»\,\/ . e N > [ [
ANCHORAGE AK 99504
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»*e T | . o e_AFAE g
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CASE NO: - 1. 8.B3H5511 - = \%
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m-* \ \ Il v% r \
"M PAUL HOUSE, ADMINISTRATOR N -0 vXj
W T VsFECONC INJURY FUND
o000 o0 \ N v
al7 .._G
r;s - -
ey ]
£k FORM NO. 6104R n chooVecerT(j>n . yL ~» n
v > vV o -V ...
n L e-me e \A)A» O vo'fj AVAO.Ot) O'CAj

K CAV'TVNT'W'n \ ... . <\



FMSIfWtF- KEEP THIS REPORT FOR O UR RECORDS. FOR INFORMATION ONLY
Clili LulLr e READ !".:?nn -AH i INFORMATION ASOUT YQUP RIGHTS ON RACK.
ALACKA DEPARTMENT OF LAeOR AWCY Case Number
Blaska, é)‘rljarnsea(ljjgrm;srl(saaglé)gl?oard COMPENSATION REPORT 304511
1 Employee s Name (Last. First. Middle Initial) 2. Insuror Claim Number 3. Injury Dai*
FORD, DAVID P 647 3 /16 / S3
4. Adores* 5. Social Security Number
1547 E 27th AVE , 329 ~ 80 0804
City State Zip Telephone' 6. Birtndate
ANCHORAGE AK 99504 276-5427 ) AGE/33 /
). Employer 8. Insurcr/Ad/usting Company
STATE OF ALASKA SELF INSURED
9. Add'css 10. Address
, ET.T. _ SCOTT Lr "*EL SERVICES, TNT.
é?yo EAP.ET.T., GUTTE 2OlState Zip Telephone City State'  Zip Telephone
ANTHFFIIARF AK 99505

COMPENSATION RATE IComplete lor initial payment or me change)
FJ 1. Awaiting gross wages documents 12. 1f method 3, 4, or 5, how did you figure gross vages?_
O 2. Highest of three years, 19
Document, icccived: / /

0 3. Same or similar wages ~~ &U
4. Minor or apprentice
5. Volunteer policeman, etc.

I 13. Tips, board, rent, housing or s;milar advantav* included. Explain how figured.

14, RATE § 15. HOW RATE WAS FIGURED

Clo. Alaska TTO. PTD. death & Gross Wages Employee Avg. Wk. Wage Alaska Weekly Rate  Alaska Max.or Min.
or scheduled PPD S f 52 weeks » § X 6G?/3% - S S

Cl b. Alaska unscheduled b. Employee Avg. Vik. Wago  Earning Capacity Dilfcrenco Alaska Weekly Rato  Alaska Max. or Min.
PPD or TPD S - "S X662/3%= S S

¢, Out-of-state TTD. TPO, ¢ Stato Avg. Wk. Wage Alaska Avg. Wk. ''..go  State Ratio Alaska Weekly Rate  State Veekly Rato
PPO. PTD or death X S .S

(1) State or Country
16.n a INITIAL PAYMENT

(2) Date Le't

O h. SIF PAYMENT ONLY “c. TERMINATION ~ Qd. SUSPENSION

11 a Payment Date b. Type ¢. From d. Through 0. \/\éws BDays  f. Weekly Roto g. Total Amount
~TTD 3/11/83 ' T,/19/83°¢ s' 294.36 " s 3406.16...
11/8/83 PPD _.... 20s OF LE FT ARM.............. i $ - 8Y75.44
S S
S S
S S
S S
5 i a0 L ARM (If additional spjicg is needed, use chart On reverse.)s TOTAL s 11,679.60
. Impairment Rating: % of _ Y%of % of
13, /"m0 0grQ ot Ncomg ™~ gion WhsPaid inalump sum. (Enter amount in No. 17.) How did you figuro it?
20. a. Date Disability Began - H-yS5 4, Employee Attorney Fees S
3/ 24 I 83 ¢. Employer Attorney Fees $ d. Medical , 50,020.83
21 Date Disability Ended ~ °/ -] S0 e. Second Injury Fund $ 6/«3,U2  f. Rehabilitation s
s 524*16 Check to SIF Attachod g. Other S

(31 Wero gross wages earned in Alaska? D Yes
Qo. R/"TE

[IMo  QPnrtly
TYPE CHANGE

REASON FOR SUSPENSION.'TERMINATION, RATE CHANGE, TYPE CHANGE. OR NON-PAYMENT

23, Returned to Work Apato A ne,eased for Work 25. 1 Moved from Alaska

trA i NewJob [ At Same Joo Date I 27. 0 Returned to Alaska
Occupation FD ftcQular Woik 29. Q Recomputation
Weekly Pay Rate S Q Modified Work 31. Q Other
33 Rsmarks: 5\yERPAYMENT RECOVERED.
CC: ANCB
CC: SOA PR

- —nnemr.itjtjiv. - - >}

2G.0 Compromise and Release

28.(D controversion (Attach 07-6105)
30.(D Board Order

32.(DLack Recent Medical Report

Lcertify that Lhave mailed the original ol this report to the employee at the - ddress above and a “opy to the Alaska Workers' Compensation Board.

3C. Name and Title of Person Submitting Report (T ype or Printt
MARION C. BERRY/CLAIMS EXAMINER
» lit LHIU'L'IH iruni wo, U |
741 SESAMF ST. . RITTTF 1-4

State \
AVNn-TDRANF \ AT s

36. Date N
11/ 8 / &

Zi Teleph
ogKm ecelgio_n?%?t



EM:)LOYE| KEEP THIS REPORT FOR YOUR RECORDS. FOR INFORMATION ONTY[C
. READ IMPORTANT INFORMATION ABOUT YOUR RIGHTS ON BACK

ALASKA DEPARTMENT OF LABOR
Alaska Workers'Compensation Board COMPENSATION REPORT AWCE Casa Number
Box 1149, Juneau. Alaska 99811 304511
1. Employee's Name (Last. First. Middle Initial) 2. Insurer claim Number 3. Injury Dat-t
FORD, DAVTD P. 647 3710 / 83
4. Address 5. Social Security Number
1347 F ?7fh AIT ) 329 " 80 ~ 0804
City State Zip Telephone 6. Birthdate
i - / 33 /
; %%prlomyg]r AfIF Air 99304 776-3477 8. Insurer/Adjusting Company ar
STATE OF ALASKA SELF INSURED
9. Address 10. Address
400 GAMBELL, SUITE 201 SCOTT WETZEL SERVICES, INC.
City State Zip Telephone City State  zip Telephone

ANCHORAGE AK 99503
COMPENSATION RATE (Complete for initial payment or rate change!

0 1. Awaiting gross wages documents 12. 1f mothod 3, 4, or 5. how did you figuro gross woges?__
[ 2. Highest of three years, 19
Documents received: _ ate /
[ 3. Same or similar wages CD13. Tips, board, rent, housing or similar advantage included. Explain how figured. .

(D 4. Minor or apprentice
(D 5. Volunteer policeman, etc.

14, RATE § IS. HOW RATE WAS FIGURED
Cla Alaska TTD. PTD, death & Gross Wages Employee Avg. Wk. Wage Alaska Weekly Rato Alaska Max.or Min,
or scheduled PPD S v 52 weeks » § X 662/3¢ « S s
I b, Alaska unscheduled b. Employoo Avg. Wk. Wage Earning Capacity Diffcrenco Alaska Weekly Rate Alaska Max. or Min,
PPD or TPD S S * X662/3%- S s
(c. Out-of-state TTD, TPD, ¢ Stato Avg. Wk. Wage Alaska Avg. Wk. Wago  State Ratio Alaska Weekly Rato  State Weekly Rato
PPD, PTD or death S S ) % X s -
(1) Stato or Country (2) Date Left (31 Wore gross wages earned In Alaska? ED Yes ~ CDNo GPartly
15. Ja. INITIAL PAYMENT . SIF PAYMENT ONLY Qc. TERMINATION Qd.SUSPENSION  Qc. RATE CH>*NGE Qf. TYPE vH/NGe
O g. RESUMPTION Knowledge Datu: / / Dh. ANNIVERSARY i. OTHER (Explain) CORRECTION
17.a Payment Dato b. Type c. From d. Through c. Wcoks fit Days  f. Weekly Roto g Total Amount
6/2/83 TTD V-11/80 5/19/83 10 2 294, 06 s 3406.16
S S
S S
s s
s s
s s
(If additional space is needed, use c- art on reverso.) TOTAL s- 3406.1b
18. Impairment Rating: % of : % of ; % of
19. CDPerrranent disability compensation was paid in a lump sum. (Enter amount in No. 17.) How did you figure it?
20. a. Date Disability Began -3. A || L 83 22.a. Employee Attorney Fees S. b. Late Report Penalties $ .
b. First Payment Date / 24| 85 ¢. Employer Attorney Foes §_ d. Medical 39.041.49
-rl. Date Disability Ended. 5/ 19/ 83 ¢. Second Injury Fund $ 148.86 f. Rehabilitation
Os Check to SIF Attachod g. Other
REASON FOR SUSPENSION, TERMINATION, RATE CHANGE. TYPE CHANGE. OR NON PAYMENT
23- fc\Returned to Work A Ap3e A A Releaspd for Wo k 25.n Moved from Alaska 26.0 Compromise and Release
ZD AtNewlJob O AtSame Job Date / / 27. Q Returned to Alaska 28.0 Controversion (Attach 076105)
Occupation Q Regular Work 29. Q Recomputation 30.0 Board Order
Weekly Pay Rate § [H Modified Work 31. O Other 32.0 Lack Recent Medical Report
33. Remark,: OVERPAYMENT 5/9/83 THRU 5/19/83 = 1 WEEK 4 DAYS = 462.56 OVERPAYMENT_ LAST PAY—

MENT MADE ON 6/2/83, PAYING CLAIMANT THRU 6/2/83. BUT WAS RETURNED BY CLAIMANT ADVISING HE
RETURNED TO WORK 5/9/83.

CC: AWCB CC: SOA PR CC; TFILB\ CC:  SOA RISK MANAGEMENT. . CC: SNS BREMERTON
Lcertify that 1have mailed the original of this report to the employee aj'Yhif-address above and a copy to the Alaska Workers' Compensation Board.
34. Name and Title of Person Submitting Report (Type or Print) 36. Date ,
MARION C. BERRY/CLAIMS EXAMINER m \\k W \a 6 s/ 30/ 83
State Zip Telephono

741 FrgAi-rF £t fitttt i_a awmrvn ey, V nr o\ oncrv? .1 bv*



CMDI @N_CET * KEEP THiS REPORT PGR YOUR RcCORDS. FOR INFORMATION ONLY.
I LEiTu - READ IMPORTANT INFORMATION ABOUT YQUR RIGHTS ON BACK.

ALASKA DEPARTMENT OF LABOR
Alaska Workers' ComPensation Board COMPENSATION REPORT AWcs CgsS4N5uinlber
Bo* 1149, Juneau. Alaska 99811
L fenpicycc'i Name (Last. First, Middle initial) 2. Insurer Claim Number 3. Injury Date
FORD, DAVID P. 647 3 /1 10/ 83
« Address 5. Social Security Numoer
1547 E 27th AVE 329 - 80 - 0804
City Stite Zip Telephone 6. B.rthdate
ANCHORAGE AK 99504 276-5427 AGE 3/ /
I. Employer 3. Insurer/Adjusting Company
STATE OF ALASKA HISS) SELF INSURED
9. Address 10. Address
400 GAMBELL, SUITE 20]S ) SCOTT V/IETZEL SERVICESf FT.,
City tate Zip Telephone City Stato  Zip Telephone
ANCHORAGE AK 99503
COMPENSATION HATt: (Complete for initial pnympnf nr ratu change)
N. 1j 1 Awaiting gross wages documents 12. If method 3, 4, or 5, how did you figure gross wages?
@ CJ 2. Highest of three years, 10
0 Documents received: /D /
Y 0 3. Some or similar wages ato [ 13. Tips, board. rent, housing or similar advantage included. Exoloin how figured.
[ 4. Minor or apprentice
O 5. Volunteer policeman, etc.
14, RATE § 15. HOW HATE WAS FIGURED
O] a. Alaska TTD. PTD, death & Gross Wngos Employee Avg. Wk. Wago Alaska Weekly Rote Alaska Ma*.or Min.
or scheduled PPD S v 52 weeks * S Xg92/3 «S S
El U. Alaska unscheduled b. Employee Avg. VWk. Wago  Earning Capacity Difference Alaska Weekly Rate Alaska Max. or Min.
PPD or TPD S -S *$ XGG2/31S- S $
El c. outof-state TTD. TPD, State Avg. Wk. Wage Alaska Avy. Wk. Wage ~Stato Ratio Alaska Weekly Rate  State Vikvly Rato
PPD, PTD or death S .8 X $ n s
(11 State or Country (2) Dato Left / / (3) Were grots wngos earned In Alaska? O Vos  LIHo 0 ?%'tlv
16. Q a INITIAL PAYMENT b. SIF PAYMENT ONLY V]C.TERMINATION d. SUSPENSION QU.RATE CHANGE CI!. TYPE CHANGE
O g. RESUMPTION Knowledge Dale: / / "Oh. ANNIVERSARY i OTHER (Explain)
17. a. Payment Date b. Typo c. From d. Through 0. Weeks  Days f. Weokly Rate g. Tctal Amount
5/6/83 TTD 3/11/83 5/19/83 10 s 294.36 s 3496.15
S S
S S
S S
S S
) s s
(If additional space is needed, use chart on reverse.) TOTAL S 3406.16
18. Impairment Rating: % of % of of
19. CJpermanent disability compensation was paid in alump sum. (Enter amount In No. 17.) Huw did you figure It?
11/ S3 .. Employee Attorney Fees S
3/24 | 83 c. Employer Attorney Fees $ d. Medical < 37,401. 4
21. Date Disability Endod A /83 e. Second Injury Fund $ 148.86 f. Rehabilitation s
Os 143.36  Chock to 51F Attachod g. Other S
REASON FOR SUSPENSION, TERMINATION, RATE CHANGE. TYPE CHANGE, OR NON-PAYMENT
23.-/5%- Returned to Work —5 ZD%?*/ 83 24. fl Released for Work 25. Q Moved from Alaska 26.D Compromise and Release
LJ At New Job  LJ At Same 0% Date / / 27. Q Returned to Alaska 20.D Controversion (Attach 076105)
Occupation f1 Regular Work 29. [j Rocomputation 30.CJ Board Order
Weekly Pay Rate S f1 Modified Work 31. O Other 32.00 Lack Recent Met Report
23. Remarki: OVERPAYMENT FROv S/9/83 THRU 5/19/83, PERIOD OF 1 FEEK 4 DAYS, O F 462.ITS.
CC: AMG
CC:. SOA PR
CC*  FILE
CC: SOA RISK MANAGEMENT \A CC. SWS BREMFRTON
34, Name and Title of Person Submitting Report (Type or Print) 36. Dato
MARION C. BERRY/CLAIMS EXAMINER 6 /15 /83
37. Address (If different from No. 10 ) City \ State \ Zip Telephone

741 SESAME ST., SUITE 1-A ANCHOPAGE \ AK \' 9950 561-1725



CfJSb! HvV CC -
hITI/LUI uL -

ALASKA DEPARTMFNT OF LABOR
Alaska Workers* ComFensatmn Board'
Hox 1149. /uneau. Alaska 99311

L :mc:ove- s Name (Last. First, Middle Init«a»)
FORD, DAVID P.
4. Address
1547 E. 27th Avenue
City State Zip
ANCHORAGE, ALASKA 99504
. Employer
STATE OF ALASKA (HSS)
. Address

400 GAMBELL, SUITE 201
City State Zip

ANCHORAGE, ALASKA 99503

Telephone
276-5427

—

©

Telephone

11111 1. Awaiting gross wages documents
2. Highest of three years. 19
Documents roceived:

(D 3. Same or similar wages
Q 4. Minor or apprentice
O 5. Volunteer policeman, etc,

14 RATE S 294.36 15. HOW RATE WAS FIGURED

0a. Alaska(if p) PTD, death & Gross Wages
or scheduled PPD s22,959.64

// 4/ S3
Date

52 Weeks* s

COMPEWSATI oN REPORT

Employee Avg. Wk. Wage
441.53

KEEP inlS F.EPGRI FOR YOUR RECORDS. FOR IR ArTur'i *- >m
READ IMPORTANT INFORMATION ABOUT YQIIP RiGHTRn PnrFr LY’

wf't Cat- f.mt,.,

304511
2. insurer Claim Number ; .
647 3. Injury [))e,.
3710 /K3
5.50cial ceen Tyv.7t..
239 - SO 080 J
G. IUrthdatv —
/AGE 33/
SELF INSURED c/o0 SCOTT WETZEL SERVICES INC.
10. Address e

741 Sesame Street
c"Y state  z,U

ANCHORAGE, ALASKA 99503 561-17:5

12. 1f mothi d 3, 4, or 5, how did you figure gross \ ages?_

(D 13. Tips, hoard, rent, housing or similar advantage included. Explain ho.v figured

Alaska Weekly Rat-
Xqg3h?; s + 36

LJ b. Alaska unscheduled b. Employee Avg. Wk. Wago  Earning Capacity Difference Alaska Weekly Rate  fjyltpe j*eic 0 .
PPD or TPD -S =S X662/3%=s
LJ c. Qut-of-state TTD, TPD, C. Stato Avg. Wk. Wage Alaska Avg. Wk. Wagu  State Ratio Alaska Weekly Rate
PPD, PTD or death 5 5 % X S
(11 State or Country (2) Dato Loft / / (3) Were gross wages carnet! In Alaska? [ 1Vt Hy
16. Q a INITIAL PAYMENT b, SIF PAYMENT ONLY Qc. TERMINATION  J(!. SUSPENSION ~ W«. RATE CHANGE IYIN iiman«E
O ¢ RESUMPTION Knowledge Dato: / / Dh. ANNIVERSARY i OTHER (Explain)'
17. a Payment Dato b Type c. From d. Through e. Weeks & Days . Weekly Rato | g Total ke
— 575733——- Tin— m3711733- 1294736———— .. ... __
(If additional space is needed, use chart on reverse.) TOTAL
13. Impairment Rating: 1of : % of _O%of

19. DPermancnt disability compensation was paid in a lump sum. (Enter amount in No. 17.) How did you figure it?

N 3-7- Zil—
20. a. Date D lity B 4 :
0. a. Date Disability Bogan 3‘[/ {4

21. Date Disability Ended.

/ S3°

CD$

85 V0 a Employeo Attorney Fees S
c. Employer Attornoy Fees $
e. Second Injury Fund

b. Latu Report Penalties S .

d. Medical $_
S f. Rehabilitation
Cheek to SIF Attachod g. Othor 0

REASON FOR SUSPENSION. TERMINATION. RATE CHANGE, TYPE CHANGE. OR NON-PAYMENT

23. O Returned to Work / [ 24.03 Released for W9rk

t 1At New Job  [J At Same 30% Date //

25. OO Moved from Alaska
_ 21, LJ Returned to Alaska

2G.0 Compromise a
28.CD Controversion | '*." m0/0105)

Occupation P Regular Work 29. LD Rccomputation 30.CD Board Order

Weekly Pay Rate S I Modified Work 31. O Other 32.0D Lack Recent Hr«o't
33. Remarks:

cc: AWCB

cc:  SOA-PAYROLL (\

cc:  FILE Ly
Jeertify that 1have malled the original of this report to the employed at the address above and a copy to tho Alaska Workers' cgmpensatmn Roar*!
34, Name and Title of Person Submitting Report (Type or Print) = 35. S”jnaturo -, \« 5. Date t

MARION C, BERRY, CLAIM EXAMINER \ -#“v VANT V. 5/ 6 /s3
37. Address (If different from No. 10 } City State, Zip Telethon**

) » >

Prif'i t)n rrrm r



i L0YEE S READ YhoRTARR B rteerione fe06T YRS AR PN opry

ALASKA DEPARTMENT OF LABOR

Alaska Workers* Compensation Board Case Nurnhru
Box 1119, Juneau, Alaska 9I981l COMPENSAT|ON REPORT
1. fcirojoyee*s Name (Last, Firs:, M.iddio initial) 2. Insurer Cla>m “.umber 3. Injury n,in
FORD, DAVID P. 647 &/ in / 83
4. Aocress
1547E 27th AVENUE . 239 - 80 0804
Cnv State Zip Telephone H. Dirthilatc
ANCHORAGE AK 99504 276-54217 AGE 33/ /
I. ferrpioyer 8. Insurer,'Adjusting Company
STATE OF AIJVSKA fDHSS) SELF INSURED
9. Address 10. Address

_\]LW]GANBF.LL SUITE“Z)]State Zip Telephone SC((:)“'IF WETZEL SERVICES.StO'iI;NC 0

ANQICRACE AK 22501

COMPENSATION RATE (Complete for initial payment or rote changcl

11 ¢l 1 Awaiting g'Oss wages documents 12. If method 3, 4, or 5, how did you figuro gross wages?
9 I 2. Highest of throe years. 19
0 Documents received: 6;2 /83 =
bej 0 3. Same or similar wages Q 13. Tips, board, rent, housing or similar advantage included. Explain how figured. fi
*Cl 4. Minor or apprentice ..
O 5. Volunteer policeman, etc. - >
14, RATE s 88 ,98 15. HOW RATE WAS FIGURED
ifca. Alaska TTD. PTD. death & ©r05S Wages Employee Avg. Wk. Wage . Alaska Weekly Rate A .oj = Mm.
or scheduled PPD 06940.20 v 52 weeks« $133 47 X06"in-s 88-53
0 b. Alaska unscheduled b. Employee Avg. Wk. Wago  Earning Copacity Differcnco Alaska Weekly Rato  Ativ* i+ orV.r.
PPD or TPD $ .S "g X662/3%4" $ r
Clc. Out-of-state TTD, TPD,  C. State Avg. Wk. Wago Alaska Avg. Wk. Wage ~ State Ratio Alaska Weekly Rate  StseVites > mat* |
PFD, PTD or doath s i % < 3 C
(1) State or Country (2) Dato Loft / / (3) Wore gross wages earned in Alusk.i? fj S AT eefly
16. Q a. INITIAL PAYMENT [3h. SIF PAYMENT ONLY Clc. TERMINATION Jd. SUSPENSION 'gta. RME CHANGE . TYI'L CHANGE
0 g RESUMPTION Knowledge Date: / / OOh. ANNIVERSARY U i.OTHER (Explain)
17. a. Payment Date b. Type c. From d. Through 0. Weeks & Days f Weekly Roto tl Loto. Amount
4/7/83 TTD 5/14/83 S 808 ..... S
s s ¥
s s
S S
s $
s s
(If additional spaco is needed, use chart on reverse.) TOTAL ¢
18. Impairment Rating: % of % of % of l

3. OPermanont disability compensation was paid in a lump sum. (Enter amount In No. 17.) How did you figure it?

6 [ 4 / ** 22 a Employee Attornoy Fees S
/24 1 »h c. Employer Attorney Fees $ d. Medical s a
21. Date Disabitity Ended CONTUNUINGT e. Second Injury Fund S . Ruhdbilitaiion S
Os Check to SIF Attached g Other £
REASON FOR SUSPENSION. TERMINATION. RATE CHANGE, TYPE CHANGE. OR NON-PAYMENT
23, 0 Returned toWork . lpato L .24, L) Released for Work 29. 0 Moved frorn Alaska 2G.0 Compromise and Hmc.un
LJ At New Job L) At Same Job Date I 27. O Roturnod to Alaska 28.0 Cantrovori.on (Attach 0?/»105)
Occupation [ Regular Work 29. 0 Rccomputation 30.0 Board Order
Weekly Pay Rato S fI Modified Work 31. O Other 32.0 Lack Recent Mrd.cjt M»yost
33. Remarks:
CC. AMB
CC: SOA-PAYROLL
CC: FILE
Lcertify that 1have mailed the original of this roport to the employee at the address above and a copy to th* Alivk.t Workers' Corq})ensation Hoard
34. Name and Title of Person Submitting Report (Typo or Print) u Date
rTAPP WTRATSIIKA/fITATMS EXAMINER f 0J 4«1 1 1 33
37. Address (If different from No. 10) City State Zip Tricphono

741 spramr 5>T.} SUTTF. 1-A ANCHORAG E* " A 99503 561-1725 .



EMPLOYEE' KEEP THIS REPORT FOR YOUR RECORDS. FOR INFORMATION ONLY
' READ IMPORTANT INFORMATION ABOUT YOUR RIGHTS ON BACK

Tﬁ[XZZZZZSSfF% COMPENSATION REPORT AR Ceoe Humber

1. Employee's Name ILast, First. Middle Initial) 2. Insurer Claim Numbor 3. Injury Date
FORD, DAVID P. 647 3 / 10 [/ 83
4. Address 5. Social Security Number
1547 E 27th AVENUE 239 ~ 80 ~ 0804
City State Zip Teleohone 6. Birthdate
ANCHORAGE AK 99504 33 / /
7. Employer 8. Insurer/Adjusting Company
STATE OF ALASKA fDHSS'™) SELF-INSURED
9. Address 10. Address
400 OAMRF.LL, SUTTF. 201. c/o SCOTT WETZEL SERVICES,_ INC.
City State Zip Telephone City. State  Zip Telephone
ANCHORAGE AK 99503
COMPENSATION RATE (Complete for initial payment or rate change)
h 53 1. Awaiting grots wages documents 12. If method 3, 4, or 5, how did you figure gross wagos?_
0 2. Highest ot three years, 19
Documents receivod: . [ /
D 3. Same or similar wages [H 13. Tips, board, rent, housing or similar advantage included Explain how figured.

CD 4. Minor or apprentice
O s. Volunteer policeman, otc

14, RATE 5 fiS.nn 15. HOW RATE WAS FIGURED

0 a AlaskATTDAPTD. death & Gross Wages Employee Avg. Wk. Wage Alaska Weekly Rate Alaska Max.o"Min. ]
or schelltiTed PPD s {-52 weeks » S X 662/3% - S s 65.00
0 b. Alaska unscheduled b.Employee Avg. Wk. Wage  Earning Capacity Difference Alaska Weekly Rate Alaska Max. or Min.
PPD or TPD s s X 662/3%;= S S
0 ¢ Out-of-state TTD, TPD, e. Stato Avg. Wk. Wage Alaska Avg. Wk. Wago ~ Stato Ratio Alaska Weekly Rate State Weekly Rate
PPD, PTD or death 5 . % 5 S
(1) Stato or Country (2) Date Left (3) Wore gross wages earned in Alaska? 0 Yes ONo OPartly
16.0 a INITIAL PAYMENT 0 b. SIF PAYMENT ONLY TERMINATION  Qd. SUSPENSION  Qn. RATE CHANGE 0f. TYPE CHANGE
O g RESUMPTION Knowledge Dato: / / Oh. ANNIVERSARY  Ol. OTHER (Explain)
17. a. Payment Date b. Type ,  C.From d. Through e. Weeks & Days f. Weekly Rate g. Total Amount
3/24/83 TTD 3/14/83 S 65.00 $
s S
¢ S S
S S
S S
s $
(If additional space is needed, uso chart on rcvorso.) TOTAL $
18. Impairment Rating; % of o of % of

19. DPermanent disability compensation was paid in a lump sum. (Entor amount In No. 17.) How did you figure It?

22. a. Employee Attorney Fees S

c. Employer Attorney Fees S d. Medical S
21. Date Disability Ended CAntinVAinC e. Second Injury Fund S f. Rehabilitation s
0S Check to SIF Attochod g. Other s
REASON FOR SUSPENSION, TERMINATION, RATE CHANGE. TYPE CHANGE. OR NON PAYMENT
2.0 Relessad forWork 5.0 Moved fromAlada 26.0 Compromise and Relesse
H AtNewJob 1]At Same[:% Date / / 27. 0 Retumed to Alada 28.0 Controversion (Attach 076105)
QOocupation Reqular Work 2. 0 Recorputation 30.0 Board Orcer
Week lyPay Rato S 1 Modified Work 31.0 Other 32.0 Ladk Recertt Mediical Report
3. Remarks:
cc: AWCB-Juneau SoA-pPayrott ...
I certify that | have mailed the original of this report to the employee at the address above and a copy tc the Alaska Workers* Compensation Board.
34. Namo and Title of Person Submitting Report (Type or Print) ~ 35. Signature I Vi 36. Date .
CLARE HIRATSUKA, CLAIMS EXAMINER 3 /24 /83
37. Address (If different from No. 10) City K 'State Zip Telephone
741 SESAME STREET, SUITE LA ANCHORAGE <~ . * AK 99503 561-1725

H7rl IAVEPNIVAIE [V - afVm 1 VITtH»«i***AVe iMrr-ti*ATi_n*ir n»i



Chancy Croft, Attorney
738 H Street — Suite 200
Anchorage, Alaska 99501

907-272-3508

Fccruary 27, 1°bS

Honorable Mike Mnvarre

Chairman, Labor & Commerce Committoo
Alaska House of Representatives
Juneau, Alaska 99801

Hear Mike:

As a lawyer, I represent only injured workers before
tl;e Alaska Workers Compensation Board. The present reportino
and penalty provisions cL the Alaska Workers Condensation

Act are a real tenet it to injured workers. The present
systen provides needed information by which all parties can
make 1informed decisions. tonally important, and some rl the

time even more 1important, the penalty provisions help to
insure prompt payment cl. benefits to injure 1 workers.

Cften, prompt payment of benefits 1is ail that keeps a
disabling 1injury from becoming a huge personal tragedy.
While the |resent system does not guarantee prompt payment
iri all cases, it is a strong 1incentive 1in that direction and
certainly should ce strengthened and not weakened.

fn the early 1980"s, 1 was a public iramber of o
committee created by the Jogislature to analyze our workers
compensation system. both the committee ana the legislature
spent limitless hours considering possible changes, anile
in the end we were icable to agree on such things as the
benefit Ilevel or rehabilitation, there was unanimous and
emphatic agreement for the adoption of the present reporting
ana penalty provisions. As a former member of that
committee, | believe the legislative changes made then have
worked veil tc accomplish their purpose and 1 hope they will
all be retained.
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DEPARTMENT OF LAIIOR UL WEST 8ih. Rm 309
JUNEAU. ALASKA 99802
DIVISION OF WORKERS' COMPENSATION PHONE: 19071 465-2790

February 27, 1985

The Honorable Virginia Collins
Alaska State Representative
Pouch V

Juneau, AK 99811

Dear Representative Collins:

In follcw-up to our discussion last month regarding late reporting pen—
alties, enclosed is information on the amount of penalties paid for both
calendar year 1984 and total penalties paid for the past three-year period
that the compensation reporting system has bean in effect. On the latter
report | have included the total penalties paid by insurers/adjusters to
injured workers for late payment of compensation benefits.

The current update of penalties paid to the Second Injury Fund shews that
since January 1, 1982 a total of $192,193 has been paid by insur—
ers/adjusters on 333 claims. Penalties paid to injured workers by insur—
ers/adjusters for late payment of ccnpensaticn benefits total $179,776 on
2,099 claims. For the convenience of insurers/adjusters requesting break—
outs of penalties paid, | have listed the penalties by the Division claim
number. For each independent adjusting agency | have listed, by insurance
company or self-insured employer for whan claims are being adjusted, the
total number of claims penalized and amount of penalties. Concerning the
status of outstanding penalties due the Second Injury Fund, records shew
that since November 1984 the Second Injury Fund has filed petitions with
the Board for non-payment of penalties on 41 cases. Three cases were
subsequently resolved through payment or filing of an affidavit by the
insurer/adjuster, and seven cases were referred to the Board for order of
payment. Twenty-one cases are pending insurer/adjuster response to the
petition or referral to the Board. The forty-one petitions were served on
the following:

Providence Washington Insurance

Alaska Pacific Assurance Company

Scott Wetzel Services

Wilton Adjustment Services

Crawford and Company

American International Adjusting Company
State Farm Insurance

Wausau Insurance

Louisiana Pacific - Ketchikan

Industrial Indemnity Insurance
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It was my understanding that one particular adjuster stated to you that he
refused to pay Second Injury Fund penalties and, in fact, had never paid



any penalties. You, therefore, questioned whether the law was being
equitably enforced. Since I do not know the name of the adjuster it is
difficult to research this statement. However, in comparing Jiie above
companies who have been served petitions for non-payment of penalties with
the list of ccnpanies who have paid penalties, it is noted that all the
aujve ccnpanies appear on the payment listing. We have no long outstanding
unpaid penalties other than those listed above. Therefore, it would appear
this adjuster has either nevef been assessed a late reporting penalty or
the penalty was waived upon flling of an affidavit or corrected report with
the Board. Please advise if you wish me to research this further.

As you may be aware, Randy Weddle of the law firm of Faulkner, Banfield,
Doogan and Holmes, on behalf of the insurers/adjusters listed belcw, and
the Attorney General®s office, on behalf of the Second Injury Fund, signed
a stipulation on June 8, 1984 staying action on ten penalty cases pending a
constitutional challenge to the court on the assessment of Second Injury
Fund penalties. On February 11, 1985 the Attorney General"s office was
advised by Randy Weddle that the insurers/adjusters had decided not to
proceed with the case because the litigation costs exceeded the amount of
penalties. We have heard nothing further from the parties and assume this
action has been dropped. The insurers/adjusters who had been involved in
these cases are as follows:

Northern Adjusters 3

Alaska Paciiic Assurance Company/
Insurance Company of No. America

Scott Wetzel Services

Travelers Insurance

Industrial Indemnity Insurance

Fireman®s Fund Insurance
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If you have further questions, please contact me.

Governor, State of Alaska

The Honorable Mike Navarre, ChaisTran
House Labor and Commerce Carmittee

«Jim Robison, Carmissioner
Department of Labor

Jack Thompson, Management. Member
Labor/Management Ad Hoc Committee

Kevin Dougherty, Labor Member
Labor/Management Ad Hoc Committee

Randall J. Weddle, Esq.
Faulkner, Banfield, Doogan and Holmes



PENALTIES PAID FROM JANUARY 1, 1982 - PRESENT

INSURER/ADJUSTING/AGENCY/ LATE COMPENSATION PAYMENT LATE REPORTING PENALTY
SELF-INSURED EMPLOYER PENALTY (TO INJURED WORKER) (TO SIF)

Mo. of Claims Amount No. of Claims Amount
Alaska Insurance Company 1 26
Alaska National Insurance Company 32 1,005 2 550
Alaska Timber Insurance Exchange 25 1,391 12 2,450

Alaska Pacif j Assurance Company/

Insurance Company of North America 108 7,060 46 27,380
American International Adjusting 54 4,506 10 5,075
Arctic Adjusters 15 865

Argonaut Insurance Company 1 12

Consolidated Freightways 2 65 1 1,240
Crawford and Company 171 13,405 12 7,365
Foss Alaska Lines 1 325
Fireman®s Fund Insurance 46 1,559 5 750
General Adjustment Bureau 59 2,566 1 925
Great American Insurance Company 56 3,079 8 8,625
Home Insurance Company 17 757 9 2,425
Industrial |Indemnity Company 536 39,517 65 33,658
Liberty Mutual Insurance Company 2 64 2 286

Marathon Oil 1 56



Penalties, Pg. 2

Mic sion Insurance Company
frx

Northern Adjusters
Pacific Marine Insurance Company

Providence Washington Insurance
Catpany
h:

Rosemurgy and Catpany

oi |
Scott Wetzel Services!

£’
Sears Roebuck o= _i

Shell Oil Company

St. Paul Fire and Marine

Standard Oil Company/Chevron U.S_A.

State Farm Fire and Casualty
Surety of Alaska

Traveler®s Insurance Ccxtpany
Underwriters Adjusting Company
Union Oil Conpany

U.S. Fidelity and Guaranty
Wausau Insurance Catpany

Wilton Adjusting Conpany

24

156

477

145

29

54
61

2,099

LATE COMPENSATION PAYMENT PENALTY

21
2,659

13,209

58,575
1,100

14,308

78

62

1,176
59
498

376

1,815
5,485
4,422

179,776

LATE REPORTING PENALTY

17

67

27

333

2,325

4,655

57,189
2,800
1,200

1,345

2,350
150
1,750
1,885
400
425
1,750
20,945
1,970

192,193



INSURER/ADJUSTING AGENCY/
SELF-INSURED EMPLOEYR

ALASKA TIMBER INSURANCE EXCHANGE

(Louisiana Pacific Corporation)

Total

LATE COMPENSATION PAYMENT
PENALTY (TO INJURED WORKER)

No. of Claims Amount
21 829
4 562
25 1,391

c REPORTING PENALTY

SIF)
No. of Claims Amount
9 1,900
3 550
12 2,450



INSURER/ADJUSTING AGENCY/
SELF-INSURED EMPLOEYR

ALPAC/INA - Anchorage/
INSURANCE 00. OF NORTH AMERICA

(Pacific Employers Ins. Co.)
(Industrial Indemnity of No.
(Aetna Fire Underwriters)

Total

LATE COMPENSATION PAYMENT

PENALTY (TO INJURED WORKER)

No.

of Claims

102

108

Amount

6,767
46
214
33

7,060

LATE REPORTING PENALTY

(T0 SIF)

No. of Claims

46

46

Amount

27,380

27,380



