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7.1. If a craft or grov.p of employees hi
properly designated an organization to
represent them In accordau.e with the
provisions of Section 6 above, tha
representatives of such craft or group
shall so notify the General Manager, and
the General Manager, the officers and
supervisors of the Railroad will there-
after treat with such organizations and
its officers for t/, purposes described
in the preamble to tills agreement.

7-2. Representatives of labor organiz-
ations or employees desiring co confer
with management officials shall deal in
th*< first instance with those Railroad
officials who have primary responsibil-
ity over the caue or subject matter
which is che subject of confsrence.

7.3,. Differences or disputes between

an employee or group of ettpioyees and che
Railroadj growing out of grievances or cut
of che interpretation or application of
che terms of jointly promulgated
schedules, having been handled by che
employees or their representatives through
established supervisory channels up co



and including Che Branch Head concerned
and the Personnel Officer, the General
Manager will then call a conference.
Conferences for the adjustment of such
differences or disputes will be held when-
ever possible during che regular working
hours, and when so held, labor organiza-
tion representatives actually working
will not lose pay, provided chat che
number of such representatives of the
labor organizations concerned does noc
exceed two.

7.4. Conferences may be requested by
the labor organization or the Railroad
announcing their desire co revise Che

Jointly - -’ilgated agreements, and
having g oper nocice, the time and
place for beginning of such corfer-

ences will be announced. The time
required by labor organization represent-
atives in the employ of the Railroad

when accending such conferences shall

noc be on official ~imes ui.en negotiat-
ing an agreement with agency management.

7.5. Laave as accrued may be granted to
any other employee for attendance or
observance of che above meetings,
contingent on the availability of replace-
ment personnel. In the interest of
cooperation, in labor matters, the
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Railroad will follow a liberal policy in
allowing time off for such purposes, with
reasonable limits and consistent with
work requirements.

Section 8. Written Agreements

8.1. Working rules, 1in the determination
of which employees, through accredited
organizations, have participated - will
be reduced co writing and will be promul —
gated as schedules over the Joint
signature of che General Manager and

the officers of che organization or
organizations representing che employees
concerned. Such agreements shall be
regarded as Supplmentary Agreements as
defined in Section 1 of this agreement.

8.2. The Railroad and che labor organ—
izations further agree that, pending

Che determination or adjustment of any
issue arising between them by means of
th-i conference machinery and procedures
hereinafter provided, there will ba no
change in che condicions in any schedules
or recorded understanding applicable co
such issue.

8.3. Tha Railroad will not make uni—
lateral changes in the terms of any
labor agreement pending settlement of
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outstanding differences through mutually
agreeable procedures, except those that
are dictated by over-riding Federal Law
or Regulation.

Section 9. Scone of Negotiations

9.1. Managtaent officials retain the
right to direct employees ia accomplish—
ing the work of the agency; to hire,
promote, transfer* assign, and retain
employees in positions within the agency;
to suspend, demote, discharge, or

take other disciplinary action against
employees; to relieve employees from
duties because of lack of work or other
legitimate reasons; to maintain the
efficiency of the Government operations
ontrusted to them; to determine the
methods, means, and personnel by

which such operations are to be conducted
and to take whatever actions may be
necessary to carry out the mission of the
agency in situations of emergency.

9.2. Negotiable Items. The Alaska
Railroad management shall negotiate with
th““unions, for the employees represented
by the unions signatory hereto, for:
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a. The establishment of craft
working rules.

b. The establishment of grievance
procedures and discussion
of personnel policies and
practices, or ocher matters
affecting general worklug
condicions.

c. NOTE: The wage fixing systen
applicable to the employees
subject to this Basic Agree—
ment will be sec forth in
Section 9.4

9.3. All requests for negotiation con-—
ferences shall be in writing and specify
the subjects for discussion and the
times proposed for consideration.
Conferences between che parties shall
begin as promptly as practicable. Every
effort will be made by che negotiators
to agree

9.4 Wage Fixing System. The wage fix—
ing system applicable co Alaska Rail—
road blue collar employees represented
by the Brotherhood Railway Carmen of
the United States and Canada, shall be
the system currently followed for their
wage board employees by Army-Air Force
installations in the State of Alaska.
As soon as a coordinated wage fixing
policy is promulgated by the Civil
Service Commission for the wage



board employees in Alaska, such Federal
coordinated system shall be substituted
for the Army-Air Force wage fixing
system referred to above. Details as to
the application of this system will be
sec forth in a supplementary agreement.

Seccion 10. Disputes and Grievance
Procedures

10.1 The parties co this agreement
recog.ilze that che prompt and orderly
settlement of disputes in a fair and
reasonable manner is essential co good
labor relations and co che efficient
accomplishment of che purpose for which
Che Railroad exists. To this end
officials of che Railroad and employees
and their representatives will make
every effort co resolve their disputes
at the first level of management where
the dispute originates.

10.2. Detailed proc”.du;;es for che
handling of grievances shall ba Included
in supplementary labor agreements between
Che parties signatory hereto.
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Section 11. Bulletin Boards arid
Distribution of Literature

Distribution of literature of a labor
organization shall be permitted, provided
the distribution is made by employees
outside their regular working hours and
does not interfere with the work assign—
ments of other employees who may be on
duty at the time. Notices posted by
labor organizations on Government
bulletin boards and literature distri—
buted on Government property shall contain
the name of the organization issuing or
sponsoring it, and shall contain nothing
that wmld imply official sponsorship
or endorsement by the Railroad. The
material must pertain specifically co
the business of the labor organization
and shall not contain statements which
reflect 0p or attack the Integrity or
motives or individuals, other labor
organizations, the Department of
Transportation, the Railroad, or other
governmental agencies, Federal or
otherwise. Objective statements of
opinion, favorable or unfavorable, about
issues or subjects related co che
employees®™ work and employment conditions
are permitted. Canvassing or soliciting
membership and collecting membership
dues for a labor organization shall also
d conducted outside regular working hours
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of che employees canvassed and of Che
employees performing chese accivicles.
Non-employee canvassers may b* required co
give nocice of Cheir preseuce co che
responsible managemenc officer. There
shall be no incerference wich che perform—
ance of official ducy of employees during
working hours.

Seccion 12. Labor-Kanagcmanc Cooperaclon

12.1. The pardes co chio agreement
recognize chac chere are many areas of
common incaresC co che managemenc of che
Railroad and co its employees which are
imporcanc Co che \ffaccive operacion of
Che Railroad and Co che welfare of
ec.-iloyees which are noc ordinarily
Included wichin Che scope of colleccive
bargaining agreemencs. Such areas of
common lInceresC include, buc are noc
IImlced co:

a. Elimlnacion of wasce .va operacion
and malncenance.

b. Conservaclon of materials,
supplies, Clme, power and energy.

c. Improvemencs in quallcy of
workmanship and services.

*BLA"



d. Correction of condicions
making for grievances.

e. Healch, safety, and morale
standard

12.2. In order co increase che area and
effectiveness of labor-management
cooperation, Joint Committees have been
established prior to che making of this
agreement, as follows:

Joint Union-Managcmenc Safety
Committee

Alaska Railroad Medical Association
and Excess Benefits Flan

Joint Labor-Managemenc Committee

12.3. Employees serving on che welfare
committees mentioned above and similar
committees that may be established will
be paid noc to axcead a minimum day for
their attendance if any time is lost.

It shall be che -Jty of the parties

to this agreement to further the work
and effectiveness of these joint
committees.

Section 13. Effective Date and Duration

13.1. This agreement shall remain in
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full force and effect for one year from
the data executed, and thereafter until
the expiration of 3ixty (60) calendar
days following che giving of written not—
ice by either party to che other of its
desire to terminate this agreement in

its entirety or to effect changes herein
by agreement.

13.2. By mutual consent of the parties,
this agreement may be opened at any time
for amendment. Also, modification or
amendment of this agreement may be
required because of changes in applic—
able laws, rules, regulations or
policies issued after the date of this
agreement.

1?.3. The Basic Labor Agreement between
the Brotherhood Railway Carmen of the
United States and Canada, and The Alaska
Railroad, dated April 11, 1968, and which
was negotiated under authority of
Executive Order 10988, is hereby supple—
mented for compatibility with the new
Executive Order 11491, relative to Labor-
Management relations effective

January 1, 1970.

- continued -

BLA



VVV .

N.rsMWjS-

Dated at Anchorage, Alaska, April 11,

FOR TV;" ALASKA RAILROAD:

(Sgd.) John E. Manley
John E. .ianley, General Manager

(Sgd.) R. R. Mack
R. R. Mack, Personnel Officer

FOR THE ORGANIZATION: Brotherhood Rai
Carmen of United States and Canada

(Sgd.) Irvin L. Barney

Irvin L. Barney

General Vice-President & National
Legislative Representative

(Sgd.j Donald R. Koch
Donald R. Koch, Chairman
Local Protective Board
Far North Lodge No. 67

18 T
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ALASKA RAILROAD:

Officer

FOR THE ORGANIZATION: Brotherhood Railway
Carmen of United States and Canada

Leonard 0. Black., Chairman

Donald R. Koch, Vice-Chairman
Local Protective Board
Far North Lodge No. 67

Effective September 20, 1970



STANDARDS OF APPRENTICESHIP
for

THE ALASKA RAILROAD
APPRENTICEABLE TRADES

Developed by che Local
Joint Apprenticeship Committee

Representing
THE ALASKA RAILROAD
DEPARTMENT OF TRANSPORTATION
FEDERAL RAILROAD ADMINISTRATION
ANCHORAGE, ALASKA

and

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

BROTHERHOOD RAILWAY CARMEN OF
UNITED STATES AND CANADA

INTERNATIONAL BROTHERHOOD OF BLACKSMITHS,
BOILERMAKERS, TRON SHIPBUILDERS AND HELPERS



Regiscared & approved by che

BUREAU OF APPRENTICESHIP AND TRAINING
U. S. Depc. of Labor
Vashlngcon, D. C.

Asaisced by che

BUREAU OF APPRENTICESHIP AND TRAININC
U. S. DepC. of Labor
Rooa 46, Federal Bldg.
Anchorage, Alaska



OBJECTIVE

Tbs purpose of apprentice training Is to
encourage a oore careful selection of men
coning Into the trade; to train apprentices
now In the trade; to assist in providing
training that will equip then for profit-
able employment and citizenship; and to
further the assurance co che enployar of
the most proficient workmen co the end

Chat the public may receive the best
posslbla workmanship.

1. DEFINITIONS;
a) The term "Comnlttee"™ shall mean
the Joint Apprenticeship and Train-
ing Committee, as sat up In these
apprenticeship standards.

b) Tha Cara "Employer™ shell mean
The Alaska Railroad, Department of
Transportation, Federal Railroad
Administration.

c¢) Tha term "Union"™ ahal*. mean the
local union signatory to these
ap, mtlceshlp standards.

d) The term "Registration Agency"
shall mean the Bureau of Apprentice-
ship and Training, U. S. Department
of Labor.
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e) the term "Apprenticeship Agree—
oenc" shall mean a written agreement
between the Committee and a parson
employed as an apprentice, which
agreement shall be registered by the
Registration Agency.

) The term "Apprentice" shall mean
=person who has signed an Apprentice-
ship Agreement with che Coonittee to
learn a trade, as outlined in those
apprenticeship scandalds.

g) The term "Ceneral Supervisor of
Apprenciceahip”™ shall nmn a person
appointed by che Committee to carry
out the program under its direction.

h) Tha term "Supervisor of Appren-
tices" shall mean a person aopolnced
by the individual employer cm direct
apprenticeship training in or on a
specific establishment or Job. He
shall be subject to approval of the
Commir”~ee.

i) The term "Apprenticeship Standards”
shall mean Chis entire document,
Including these definitions.



1. JOINT APPRENTICESHIP AND
TRAINING -"GMMITTEE:

The Committee shall be composed of
throe aembera repiesencing employers, and
chree members representing Labor. Labol and
Management shall be equal In all cases.

Members Of the Committee ahall be
selected by the groups they represen.”. The
tern 0f office shall be for three year.* or
less — the term of one employer and one
journeyman to expire each year. The first
appointments by each group v .11 be desig-
nated for one, tvo, or thrr years.

I11.  SELECTION PROCEDURES:

Selection of apprentices under tha
program shall be made from qualified appli-
cants on the bnsis of qualifications alone
and without regard to race, creed, color,
national origin, sex, nr occupationally
irrelevant physical requirements in accord-
ance with objective standards which permit
review, after full mid fair opportunity for
application, and this program shall k<
operated on a completely nondlscriminatory
basis. Apprentices will ba carefully
selected from applicants between 18 and 28



years of age whose background, education,”
personality, and physical conditions indi—
cate that chey are suitable candidates.

Information regarding apprenticeship open—
ings and requirements shall be furnished co
Che local stace employment service and co che
local schools.

Such information will also be posced at the
program sponsor®s normal place of applica—
tion for apprenciceahip. Applications of
responding candidates will be recorded.

Those meeting che basic qualifications such
as age, residence, education, and physical
condition will be referred co che “yprentice-
shlp conmiccee.

The recruitment, selection, employment, and
training of apprentices during their
apprenciceahip, shall be without discrimin—
ation because of race, color, religion,
national origin, equal opportunity in
apprenticeship and will operate che appren—
ticeship program as required under Title 29
of che Code of Federal Regulations, Fart 30.

The local stace employment service will
supply che aptitude testing and grading.
Such Case measures general intelligence,
manual dextericy, hand/eye coordination,
parcepdon, finger dexcerlty, and numerical
and verbal comprehension. .



Applicants who qualify in the apcitude tests
will be interviewed by the program sponsor
or his designated representative. The
interview shall cover aueh factors as educa-
tional record, attitude towards VdlK and
apprenticeship, sense of responsibility,
previous work experience, whether related

or unrelated to the trade, reasons for
interesc in the trade, hobbles, and physical
factors.

Qualified applicants will be rated numeric-
ally on the basis of the following factors:

Maximum
1. Aptitude test results 25
(If actual scores are used,
rank in relation to minimum
qualifying score.)
2. Educ ational background 15

(Hi];h school diploma or
cervificate of equivalency)

(Subjects studied pertinent
to the trade or grades
attained.)

3. Reference and conduct record 10



4. Interview (personal 25 -
impression of interest,
sincerity, and adaptability
to che trade.)

5. Previous working experience 25
(related and unrelated.)

Selection of qualified applicants shall be
in descending order of ranking. Records of
the selection process shall be retained for
a period of two (2) years.

Iv. TERM OF APPRENTICESHIP:

Apprentice? will serve a minlnua tern of
four consecutive years (approximately 8,000
hours) of reasonably continuous employment
during such term, end Include the probation—
ary period and the required hours of supple—
mental school instruction. (Exception:
Helpers with two (2) years helper experience
shall be eligible for indenturing as helper
apprentice of a respective craft, ability
co govern in all coses, for a period of
three f,1) years.)

V. RELATED INSTRUCTION:

International Correspondence School and
Railway Education B ~raau Courses will ba
substituted for rr.ated classroom instruc—
tion.



No apprentice will be allowed to work over-
time when such work will Interfere with the
misted Instruction course. In case of
failure of any apprentice to fulfill hie
obligations as to school attendance and
conduct, without due cause, che local Joint
Apprenticeship and Training Committee shall
cake necessary disciplinary accion.

VI. SUPERVISION OF APPRENTICES:

The Alaska Railroad shall designate a
particular person, who may be che Superintend-
ent, Foreman, or Journeyman, co be respons-
ible for the training of apprentices. He
shall, with the advice and assistance of che
local Joint apprenticeship and cralning
committee, be responsible for tha apprentices”
work experience on the Job, lor their attend-
ance at related classes, and the recording of
same on record forms provided for chls pur-
pose.

VIl. RATIO OF APPRENTICES TO JOURNEYMEN:

The ratio shall ba 1 apprentice co each
3 Journeymen.

VII1. ACCIDENT PREVENTION:

Each apprentice shall be provided with
Iniclal Indoctrination and Instruction®in



order co enable hla co perform his work In

a saie Banner. Such Inecrucclon shall be
coordinaced wlch che accual work being
performed on che Job and Che cools and equip-
menc being used.

Inlcial Indoccrinadon shall include instruc-
dona reladve co perdnanc company safacy
regulations, repordng of accidence, and
avallabllicy of first aid and medical facil-
idea.

The employer shall ac all dmes exercise
reaaonibla precautions for the healch and
safecy of che apprentices engaged in Che per-
formance of Che vork hereinafter described

as "Work Trocesaus"™ . . .ao far as possible.
He shall comply with all applicable prov-
isions of Federal, stace and municipal
safacy, healch, and sanitation statucsc and
codea.

In addition, as an integral part of this
training program, che apprentice supervisor
and/or instructor shall provide such cralning
and instruction pertaining Co safe vork
hablcs co i?auru chac che apprentice will be
protected againsc avoidable accidents. Also,
that Chey understand the mechods necessary co
proparly perform all phases of the work in a
safe manner.
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IX. PROBATIONARY PERIOD:

Apprentice* will be subject to Che prob-
ationary period applicable co Federal employ-
ment. During this probationary pariod,
annulment of the Apprenticeship Agreement will
be made by the Committee upon request of any
of the parties concerned. After the probation
ary period tha Committee may cancel the
Apprenciceahip Agreement for Just cause, but
due nocice shall ba given the Regiatratlon
Agency of such accion. The Apprenticeship
Agreement may also be canceled if che appren-
tice fails to fulfill his obligations as co
the related instruction courses.

X. ADJUSTING DIFFERENCESt

In accordance vith the present working
agreement, the railroad and tha apprentice
iall have the right and privilege of appeal
Che local Joint apprenticeship and train-
ing committee in the event of dispute* and
controversies arising over any provlalon of
the local apprenticeship standards which
cannot be satisfactorily settled between
them. The local committee shall hear all
the parties and make such adjustments as ¢
may consider necessary.



XI. WORK EXPERIENCE;

During his apprenciceahip, the apprent—
ice shall ba taught che use, care, and elect—
ive and safe handling of all tools «si
equipment connonly used in the trada. He shall
be given work experience and training in all
branches of his trade considered necessary to
develop a skilled and productive worker.



WORK SCHEDULE FOR
AUTOMOTIVE MACHINIST

APPRENTICE

Engine rebuild rooa, gas and
diesel o e e o 5 o o o o o

General repair, aucomocive
rest and electrical work

Heavy equip: xnc repairs

Cas car re”njira and trouble
shooting o  « © e o o o «

Welding, electric and
acetylene ...

TOTAL

Years of
Service

1 Year

1 Yuar

1 Year

6 Months

6 Months

A Years



WORK SCHEDULE FOR

ELECTRICIAN

APPRENTICE

Electrical repair ahop;

servicing motors

and

generators, rewinding and

repairing motors
generators, repai

and
rs to

electrical equipment,

all types.......
Baer .-/ Shop .....

Car nop, coaches,
t I lighting

Electric and acetyl
welding

ftlasel locomotives,

heating,

ene

traction .

motor, main and auxiliary

generator repairs

Tear* of
Service

1 *aar

4 Months

8 Monchs

8 Months

6 Months



ELECTRICIAN

Years of
Service
Engine circuits, voltage
regulators, and relay repairs,
Vapor-Clarltsoa generators and
power car equipment ......... 6 Months
Trouble shooting. Inspections,
and running repairs ......... 6 Months

TOTAL A Years



WORK SCHEDlir, FOR

MACHINIST
APPRENTICE

Machine shop practice . . ,

Engine rebuild and parta
repairs

General repair, truck and
roller bearing repairs,

locomotive and cars

Welding, electric and

acetylene ... .. _........

“lit room

Running repairs, trouble
shooting, diesel shop

TOTAL

Years ot
Service

1 Year

1 Year

6 Months

6 Months

6 Months
6 Monchs

4 Years



WORK SCHEDULE FOR
SHEETMETAL
APPRENTICE

Years of
Service
Shop and bench sheetmetal work,
including layout and d.tsign,
brazing, soldering, timing,
leading, and babbitting . . . 2-1/2 years
Locomotive Department -
Pip.-fitting and Sheetmetal 6 Months
Car Department - Pi;* and
sheetmetal vork on paseenger
cars and sheetmetal 1in
freight department _.._.._...... 1 Year
TOTAL 4 Years

- 15 -



WOFX SCHEDUU FOR

CARMAN

apprentice

Ceneral freight car rebuilding

and repairs, wood and metal

Ceneral passenger car repairs
and rebuilding.............
Air room, cleaning and
testing, and repairs . . .
Rip crack, air cleaning,
installation and repairs .
Carpenter shop, machine and
bench work

Electric and acetylenewelding

TOTAL

Years of
Service

1 Year

1 Year

6 Monchs

6 Months

6 Months

6 Monchs

4 Years



X1, WACE SCHEDULE: 1
t

The wage race paid apprentices and
journeymen shall be chac which is negociaced
by The Alaska Railroad officials and che
local unions involved. This wage schedule
shall ba kepc currenC by a supplement
accached co che standards.

X11l. PERIODIC EXAMINATION

An examination of apprendces as co
cheir progress in learning che trade may be
given ac such times as determined by che
committee. In these examinations, consid-
eration shall be given CO Che relaced
instruction, as well as co che dally employ-
ment records of che apprendces.

XIV. EMPLOYMENT RECORDS OF APPRENTICES:

Records of che progress of all
apprentices in the trade processes enumer-
ated in che work processes will bn main-
tained by The Alaska Railroad, and shall be
made available co the Bureau of Apprentice-
ship and Tralnlig upon raquesc.

XV. JOINT maijacement-labor
APPRENTICES.;:? M~ ITTEE:

The Alaska Railroad agrees chac a
Joint management-labor apprenticeship



committee will be established as recommended
by Che Bureau of Apprenciceahip and
Training.

XVI. CERTIFICATE OF COMPLETION
OF APPRENTICESHIP:

Apprentices w,»0 ccwnlete Cheir
apprenciceahip, and &*ke passing grades on
Che ICS and REB courses shall be awarded a
cerclficace by The Alaska Railroad. Certif-
icaces of Completion are also available
from che regiscraclon agency for all apprenc~
ices completing their apprenticeship under
registered standards.

mi . ~MODIFICATION OF STANDARDS:

These standards shell automatically
be amended co conform with any changes is
subsequent bargaining agreements, and none
of these provisions shall be construed
contrary to the present; or subsequent,
bargaining agreements. These standards may
be modified subject to the approval of
managemenc and labor participants in the
program and the Bureau of Apprenticeship
and Training, U. S. Department of Labor.



All changes and modlflcatlons made
as provided shall automatically become a
part of apprenticeship agreements in
effect at the time of the change.

XVII1. OFFICIAL APPROVAL:

These standards of apprenticeship
and all modifications shall be approved
officially by formal accion of the respect-
ive employer-employae organizations and
che reglscraclou agency. Original
Scanaards of Apprenticeship approved aud
accepted July 20, 1965, and amendments
thereto incorporated October 14, 1971,

EMPLOYER REPRESE.NTATIVES:
Is/ John Norby
lal C. W. Poor
/s/ C. 0. Brovn

APPROVED: July 2C, 1965



EMPLOYEE REPRESENTATIVES:
1*1 Richard L. Moyer
/a/ Walter E. King

/a/ John Bozinoff
APPROVED: July 20, 1965

APPROVED AMO ACCEPTED BY THE ALASiol RAILROAD
Anchorage, Alaska, July 20, 1965

/a/ John E. Hanlrv
General Manager

/a/ R. R. Mack
Personnel Officer

1*1 C. V, Randall
Chl"jf Mechanical Officer
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APPROVED AND ACCEPTED BY THE ORGANIZATIONS:

Anchorage, Alaska, July 20, 1965

/3/ Luther Augenscein
International Association
of Machlai®sts, Local 1735

Ini Richard L. Moyer
International Brotherhood of
Boilermakers and Blacksmiths, Local 70S

Isl Walter E. King
Railway Carmen of America
Lodge No. 67

PROGRAM REGISTERED AS INCORPORATING THE
BASIC STANDARDS RECOMMENDED BY THE
BUREAU OF APPRENTICESHIP AND TRAINING:

Approved: August 30, 195

1/ Hugh C. Murphy

Administrator, Bureau of Apprenticeship
and Training

U. S. Department of Labor

Washington, D.C.

21



Consultant:

Is/ Joseph F. Fiala, State Supervisor
Bureau of Apprenticeship 6 Training

U. S. Departoent of Labor

Anchorage, Alaska

Approved: October 14, 1971

Ini Williaa F. Wadsworth

Consultant

Alaska State Supervisor

Bureau of Apprenticeship and Training
Department of Labor



FEDERAL RAILROAD ADMINISTRATION
The Alaska Railroad

Schedule of pay, rules and regulations
governing Locomotive Engineers, Locomotive
Firemen, Conductors, Brakemen, Baggagemen,

and Hostlers

and

Basis Labor Agreement

This book has been printed for use of The
Alaska Railroad end its employees. Please
return upon terminating earvice.

Book assigned to:

o Revised January 1980
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INITED STATES
DEPARTMENT CP TRANSPORTATION

REDERA). RAILROAD ADMINISTRATION
lhe Alaska Railroad

Schedule of pay, rules and regulations
governing Lceoeative Engineers, lcccsxtive
firs.nen, Conductors, Srakemen, Saggagenen,

and Hostlers
and
3asic Laoor Agreement
This took has teen printed for use of The
Alaska Railroad and its ecoloyees. Please

return uccn terminating rervice.

Book assigned to:

Revised Canuary 1980



Copy of Scnecule

Cooy Tram Oroers -Arsitrary

Coupling 4 Lhcouoiing Air Hose

Coupling 4 Uncoupling Units

Court Leave

Crew Consist - "reignt, Yard
*ork, Snow
Local, Mixed
Motor Cars

Passenger

Yard "
Crews Deachead 4 work
Cre»s Divided

D

Day:
Basic
Basic Day 4 Week - Hostler

Beginning 4Ending
Calendar
Encs at Anchorage
Minimum
Yard

Deadheading

Deadheading (Assignment Discontinued)

Deaoneading - Hostlerd
Disallowed Time Claims
Oiscnarge 4 Return to Duty
Oiscipiine 4 If /estioations
Oisplace Youngest Extra Board
Engineers-Conouctors

Double Over - Back Down 4 Head Out

Douoling Hills
Duties - hostlers

INOEX

45
49
43(a)

6
3 W)

14(b)
14(a)
14(a)
14(e)
14(c)
25(9)
19(c)
14(F)

2(a)
26(c)

Zg(h)
3(b)
9(a)
3(3)

25(b)

19(a)

11

25(p)

35(a)

30(b)

29(a)

_T(C)
o)

27
26(0)

25(qJ



Electric cr Hoter Service
Modifications

Emergency Defined

Engine Watching by Enginemen

Engine Wsxcnsan Assignments

Engmeer-Mostler Extra Work

Engineer-Haatlera are Hostlers
Engineiaan Delay/Switcnmg Starts
After Precaratory Time

Engmemen Recuired to Service
Engines at Outlying Points
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EXITED STATES
OEPARTHENT CF TRANSPORTATION
The Alaska Railroad

Schedule cf cay, rules and regulations governing
Locomotive Engineers, Locomotive firemen, Con—
ductors, Srakeoen, Baggagemen, and H.cstlers.

Vork Hours Act of 1962 Public Law 37-581)

By virtue of Public Law 37-581, "Work Hours Act
of 1962," effective Octoder 12, 1962, The Alaska
Railroad 1is covered by Section 201 of this law.
It is the intent of this role that wage payments
snail not be less than the straight tise and
overtime requirements of the acove said law.
Coitoensaticn for a given cay or week of work
shall be c=routed, therefore, first, uicer the
rules in this agreement relating to the dual
system, 1including aroitraries, and again, mcer
the requirement of paragracns (a), (b), (c), End
(d) of this rule. The ccmcensaticn paid snail
be the higner of these two amounts.

(r5 For emoloyees on outy curing a given
week of work, cocoensatico snail be ccmcuted m
the basis that overtime work 1in excess of 3
hours per day cr in excess of AO hours per week
shall be comoensated for at net less than time
and one-naif the basic rate of condensation, ex-
eeot that emoloyees subject to this section who
are regularly rocuired to remain at or within
the confines of their pest of cuty in excess of
8 hours per day in a standjv or on-call status
snail be paid overtime rates cnly for hours of
duty, exclusive of eating and sleeping time, in
excess of <10 hours per week.

(b) Hours of work, for purposes of
rule, are cbfined as actual tine scent in the
performance of work and snail exclude all hours

this



paid for wunoer other rules contained in this
agreement wnicn @S5 not represent actual hours of
work.

(c) Payment for overtime work as provided
for unoer this rule will be at the rate for the
class of service performed on the basis of time
in _excess of 8 hours in a cay or *C nours in a
work week, whichever 1is greater.

(d) Fb wage oayments unoer any of the
rules in tnis agreement relating to aroitraries
shall be maoe to any train and engine service
emoloyess for any cay or wee* of work with re-
soect co wnich condensation 1is cue ;nd oavaole
under tnis rule. Under tnis paraaraon, aroi-
traries snail mean:

1. The amount by wnicnoayments un-
Cer any guarantee rule exceeds
th-* pay cue, exceot for sucn
guarantee, for all time worked.
Sucn guarantee rules are caienoar

day, minimum day, and weekly
guarantee.
2. Called and not used.
3. Runaround.
4. Tie uo between terminals.
5. Oeactieading.
6. Used off assignments.
7. More than one class of servics.
8. Running througn a terminal,
9. Initial delay.
10. Initial work.
11. Terminal delay.
2. Terminal work.
13. Copying a train order.
14. Couoling and uncouoling air ho.ie.
15. Any ctner comoensation earned un—

der the rules of this agreement
to the extent that such comoensa-



tien would result 1in an amount
computed cn a daily or weexly

basis exceeding the  sun of
straight time pay plus overtime
at tine and cne-haif for all
hours worked in excess of 8 hours
per Cay or 40 hours per week.

Uniforms

(a) The management sf The Alaska Railroad
nay designate a passenger uniform to be worn
by sucn employees as say be specified at ail
tines wvile such enoloyees are cn cuty, and sucn
uniform say be subject to change fron time to
tine as recuired by the Carrier, but for the
present, ac least consists of the following:

1. A uniform consists of cso, with
appropriate insignia, coat, and
trousers.

A white shirt with black fcur-in
hand tie.

(b) The eooloyees will assume and pay the
e coat cf snirts, neckties, and shoos as
fied by the Carrier to be »crn with ouch

(c) The Carrier will sucoiy free of charge
such insignia as may be recuirsd of the em—
ployees for wear upcn such uniforms.

(d) When it is consicered necessary by the
office of the Carrier charged with sucn rssocn-
sibility for an emoloyee suoject to this agree—



ment to procure a new uniform, an oroer therefor
will be furnished by the Carrier uoon a clothier
designated by the Carrier. The Carrier will as—
sume and pay a sum equal to fifty (50) per cent
of the cost of each such wuniform consisting of
cap, coat, and trousers (two pairs if oesired)
and the employee will assume end pay the balance
of the cost of each suit wnere obtained through
the Designated clothier. In the event an em—
ployee oesires to obtain his wuniform through
sources other than the clothier oesignated oy
the Carrier, it will be permissible for him to
do so proviced that such uniform meeds the spec—
ifications prescribed by the Carrier, and in
sucn instances the Carrier will likewise assume
fifty (SO0) per cent of the cost, but not to
exceed Tfifty (50) per cent of wnat the cost
would be if secured through the designated
clothier, wuoon presentation of receipted bill,

(e) The emclp-"ees agree to keep their uni-—
forms properly cleared and neatly pressed at all
times at their own expense, except the Carrier
will pay for the cleaning of the head brakenan®s
uniform when assigned to mixed service and uni-—
form is soiled cn account of being recuired to
perform such brakeman duties as reorassing,
chaining crawbars, taking cewn brake rigging,
etc. Paid receipt for the cleaning of the uni—
form to be suDmitted to the Trpnsportation
Branch, showing date and train n*rtjer.

f) It i- agreed that 1in cases where a
uniform or any portion thereof is lost, stolen,
damaged, or destroyed as a result of careless—
ness onthepart of the employee, the emoloyee
will repair such damage or replace such uniform
at his own expense.

) It )s agreed that an emoloyee whose
uniform is secured under the terms of this



agreement, and sucsecuentiy voluntarily dis—
qualifies himself or ceclines to accest pas-—
senger service within a period of cne (1) year
frca days such uniform is received, will there—
upon refund to tie Railroad the amount it paid
toward tie cast of sucn uniform. This may be
done by payroll ceducticn.

(h) Employees securing uniforms under
rule and woo laav* "e series for any reascn in
less tlan® twelve (12) months frca date of pur—
chase will to required to refund to the Railroad
one-twelfth (1/12) of tie Railroad®"s portion for
each month or fraction thereof, of servics less
than cne. (1) year.

Holidays

Trainmen and Ligmenen, exceot extra board
men, snail receive ere basic say"s pay (holiday
premium pay) at tie rate of tie class aid craft
op service assigned for each of tie following
e numerated holidays, 1in addition to tie earnings
for tie work performed:

New Year®s Oay, January 1

Washington®s Sihthday, Thiro Monday in February
Memorial Day, Last Monday in Say

incepencence Oay, Jui; 4

Labor Day, First Monday in September

Columbus Oay, Second Mcncay 1in October
Veteran®s Day, .November 11

Thanksgiving Day, Fourth Thursday in Noveacer
Christmas Day, Decemeer 25

Hen <cailsd from tie extra ooard to protect a
regular assigned vacancy will be entitled to
holiday premium pay in accordance with tie
assignment of tl» regular crew, or, *nen called
for end perform, work an tie calendar cay of tie
holiday,

_5-
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Only one basic cay"s pay snail ce paid for ebth
holiday irrespective ¢ f the number of snift;
worked.

Men suoject to nciioay premium pay will be noti—
fied prior to end of snift of last work cay be—

fore the holiday if they are not to work. If
not notified, tney will report for work and .ill
Be paid according to this rule. When necessary

to work yard crews® on holidays at yards »*iere
crews® tours of duty lap over, crt* starting
work at 8:00 a.m., 4:00 p.m., and nucnicnt will
first be recuired to work.

CXial Pav Svstem
nuie 11a. naces c.r Rav

Rates of say for all service will ce as shown
in wage schedule. Effective July 1. 1969, the
elnimJai eaily earnings from ail sources, for
sacn calenoar day, to wnich service payments are
credited to emoloyees serving all classes of
service, snsli oe as follows:

On any day an employee works, or 1is called for
snrvicu with entitlement to a cay"s pay, payment
for the calendar day snail not be less than the
Daily Earning*" Minima as shown 1in wage schedule.
The comoinea earnings of the calendar day in—
cluding all arbitranes, miles and/or time
earrud for service curing the calendar day are
to apply against the Dai.v Earnir |S Minina.

Rule Kb)

for road service e.rdloyees in assigned
servics, wno 00 not lay off, the weakly pay
shall not be less than 43 times the aoplicaOle
straight time rate per hour (mileage rate times
12-1/2). Weekly pay snail bo computed for weaks
beginning 12:00 a.m. Sunday and ending Saturday

—



at micnignt, except that m the starting weak of
the assignment tne guarantee will oe the
remaining”assigned cays” in that week -timrs 1CQ
miles.

Rule 1(c) -Multiple lhit Rav (Revision)

It is agreed that fcr oay purposes all units
presently in service- cn The Alaska Railroad
weigh between 250,CCO and 300,CCO Ibs.

Enginemen will be paid according to the numcer
of" locomotive wunits cce: jted 1in their train.
Authorized rates estaolich one unit operation,
wnicn shall oe extended S1.33 for each adHticn-
,il unit "in road service or yard serviCu -men-

used for motive power. Tne Basic rate of pay
will Oe for the maximum numser of units ccerated
during the cay or trip. Passenger nea* and

power cars «nen vaeo 1in passenger trains will be
considered acditicnal units.

Engines handled cead in tew (not used as motive
power of train) will be the responsibility of
the Engineer. He will be paid an acditicnal cne
dollar thirty-eight cents (S1.38) per unit for
each sucn unit per cne honored (ICQ) miles.

Rule 1(d) (deleted)

Rule 1(e) Iram Lenct.h 3av

Road freignt conductors and trainmen will be
paid accoroing to the maxi,mum numou.- of C3rs

(including caooc3e) nandled 1in road movement at
any cne time on roao trip anvwners between in-



itial starting point and point of final release.
The basic daiiy rate of pay for cars hauled wiii
be as snown in Ttie Alaska Raiiroad wage schecuie
covering trainmen and encineaen and will cwcone
part of tnis agreement.

Ruie 1(f) locai Freicht Service

Rate of pay for 1iocal freight service will be
?stagiished at the freignt service rate plus
e. .

Rule 2(a) Sasic Dav

In all classes of service one huncred (100)

miies or less, eignt (8) hours or iess,
(straightaway or turn-arou d), snail constitute
a cay 3 work. Miles 1in excess of one hundred

miies will be paid for at the mileage rates
proviced.

Ruie 2(b) Overtime

Computation of dual service overtime will be
on a weekly basis, as follows:

When aii work performed during work week is in
yard service nostiing service_pr engine watch—
ing, overtim « the rate of \]fo* of the cailiy
rate wili be paid for these nours worked in ex—
cess of 40 hours.

When a work week result? in both road and yard
service, or in road service wnicn results in
miles on some days of the week and hours on
others, the work week will be recc 7ed ana cos-
puted as follows:



1. The actual hours worked eacn cay will
be credited toward the week®s total hours.
This includes ceabhead wnen combined with

work.
2. The actual miles run each day will be
credited toward the week ® total miles, Cn

each cay that actual miies run total |less
than cne hune»ed (ICO) miles, cr that ser—
vice performed is all in yard service, or
that annual or sick leave is taken, cne
hundred (ICO) miles will be credited toward
week"s total mileage.

Overtime.at the rate of 3/15 of the daily rate
will be paid for each hour worked, except pass—
enger service wiicn will be at 1/3 of the eaily
rate, in excsss of the cuctier.t of the wecxiy
aiieage total civj.cec by 12-1/2, provided forty
(40) hours cr sore have teen worked curing the
week. On any cay of tne week worwed, payment
snail net be less than the straigr.t time hourly
rate times the nuncer of hours worked, with a
mini.-aua of eight (3) hours.

Payment for cvertim* work as proviced for aider
this rule will be at the rats for the class of
servics performed curing “the period cf the week
which overtime payments are cue.

Ccosutaticn of dual service overtime will not
necessarily be cacouted cn the basis of Section
23 of the Act of March, 23, 1334, but may be
computed as an arbitrary cn a dally basis if
sucn arbitrary pracucss -the greater payment, in
which case dual servics overtime will be com—
puted ta follows:

On runs of one hundred (1QC) miles cr less,
overtime will begin at the expiration cf
eight (3) hours; c¢n runs of ever one hun—
dred miies, ovortibs will begin wnen the



time on duty exceeds the miles run divided
by twelve and one-half .(12-1/2), all time
to be computed daily. Overtime shall be
paid for on the minute basis at an hourly
rate of one-eighth (1/8) of the daily rate
for passenger service and al: an hourly rate
of three-sixteenths (3/16) of the daily
rate for all other classes of service.

Rule 3(a) Guarantee All Classes

Regularly asaigned train and enginemen who do
not lay off will be guaranteed not less than
forty-eight (48) hours _.pay at straight, time
rates per calendar week, wcept trainmen and
enginemen in yard service *111 be guaranteed
not less than five (5) days per calendar week.
On any of assignment day wh«n employee 1is not
used, except day or day3 of rest, he will be
credited with not Iless than one hundred (100)
miles or one (1) minimum day, and will be paid
not less than the weekly minimum as provided in
Rule 1, in addition to any compensation received
under Rule 3(d). No assignment 1in road service
will be for less than fi%e (5) consecutive days
or more than six (6) days. Yard asignments will
be for five days.

Regularly assigned trainmen and enginemen in
passenger and through freight service between
Seward and Fairbanks will not be subject to the
assignment portion of \his rule. Regularly as—
signed trainmen and enginemen 1in mixed service
between Anchorage and Fairbanks also will not bo
subject to the assignmenu portion of this rule.
Such mixed trains will not handle more than
twenty-five (25) freight cars, exclusive of ca—
booses, power car3, passenger and baggage cars.
Power cars ore limited to those furnishing power
to cars in the train, otherwise the power car(a)
shall be considered bs one of the twenty-five
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(25) freignt cars. Such assignments may be as—
signed to tie uo at Healy. Such trainmen and
enginemen, assigned less than five (5) cays, mo
do not lay off, will be guaranteed not less tnan
six huncred (600) miles per calencar week and
will be paid not Iless than one hundred (100)
miles or one minimum cay for each cay not used
as assigned.

Service in the Anchorage Yard, and/or branch
line service (Janesville, Vihittier) may be com—
bined with assignments mder this rule, provided
th* general chairmen concur, and the total mile—
age aces not exceed the trainmen®s mileage limi—
tation of nine nundred fifty (950) miles per
week.

The foU " ruies aoply only to trainmen and
engmt®an in passenger and tnrougn freight ser—
vice between Seward end Fairbanks, assigned less
than five (5) days per week.

1. In the event the regularly assigned
mcrew is assigned to make a turnaround and
both the going snd return trips are as—
signed to begin on the same calendar cay,
no additional payment will be made if cir—
cumstances require the return trio to be
made cn the day following the going trip.
When the return trip is so oelayed to the
extent that it cannot begin on the day fol—
lowing the going trio, cne hundred (100)
miles will be paid the crew for each day
not worked following the day the going trip
was initiated until the return trip Iis
mace.

2. Hiles 1in excess of cne hundred (100)
per subdivision or portion thereof will not
be used to make up the wetkly minimum guar—
antee on joo in the category of passenger
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and thrcugn freignt service between Seward
and Fairbanks; except, that in instances
wnete mileage of subdivision exceees two
huncrsd (2CC) niles, cr two (200) miles
turnaround cn turnaround runs cn sucn sub—
divisions, niles 1in excess of two hundred
(200) miles per subdivision or portion
thereof will not be used to make uo the
weekly minimum guarantee of jobs in the
category of cass"enger and thrcugn freignt
eervice between Seward and Fairbanks. Off
oays on these assign/»ent3 will be given c
the home terminal inleas ct.herwise mutually
agreed.

3. Wen assigned to jobs in this category
will not be used on cays off «wnen ether _Tien
irs available. khecn no other men are

avaiiaole and it is necessary to use men
assignee to these joiis on tneir off cays,
it will first be cetarmineo that he can te
returned to his jcti prior to tne next
assigned run. Extra men and/or yard men
will be ooubied over to protect yard work
in preference to using men assignee to Jobs
in this category off their assignment.

A. Men assigned to ccsi;ions in this cat—
egory «no are used on their cays off, will
be paid in aecordancs with Rule 15(c),
and in any event not less than they would
have earned curing the period used off
their assignment “unt.il their rstum to
their regular assignment, excsot wren used
in extra passenger smrvios originating in
Anchorage involving the handling of mili—
tary personnel end/or their ceoencents.
n*hen men are so used and are unable to ful-—
fill their assignirr.it, they will be ccmoen-
sated not less than they would nave earned
if they had remained on their assignment.
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All e, r.25I rbesmlsedservloe oflf d”ne:jrf 2s-
S|glrrerc vai @ eqal or ofisec

eaminss dey would have eamed had
Oney fulfilled deir as&gment_ Sieh as-
sigment r. payment_ will camuced frca
che time so used off cheir /smgamenc hen
s0 used will be called in order of reverse
sonority, unless senior men have indicaced
cheydeslrecnworkmoﬁ . The abil-
ity @ recun @ assigment icur missing
a 'l]ilO sail govem, ccner factors being
eqal

5. Rule4(@) willaoolv when aen are <0
used offchelr assigment in cctra ser-

vice.
6. Thi frei crens assigned @ run
out of Healy @ c%qnfent with archer train

a’dr‘etmledmdayas&g\edca @ Lace
arrlval of connection will ce considered on

at 11:%9 p.m., ad
WI cami/edIou later for ourec%ons ad
vii) be paid cor all tiee frca 11:59 p.m.

t_ the timee of call in addition t© road
crip, but noc to exceed »igit (8) hours

If called after de exira.,.ion of eight (I3)

hours, one hundred (100) tiles under

15 (c) will be paid in addition to miles

Example: Crew at aSS|g‘ed Co
for Fairbanks on samey of
connection  fram Ardnrage Traln fram
Anchorage does ncc arrive at Healy until
2:00 a.m. following day. Crew at Healy
would be placed on status at 11:59 pm.

on dav assimed re but would be
aalled for 2:00 a.m. "the folloving cav,
with de timee fran LI:SO pm. @ de fol-
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Rule 3(b) Calendar Dsvs and Minima Eavs

Calendar days ad nm—\-Y-" cays paid far under
Rule 3((;’;1) will coutt as_tire’ cn’curv fir rur-
poses cnmutirg cvertiae under Rule 2(b).~

Rule 3(e) Extra Men Protecting 7?.c3cies

Wien a regularly assirred on las off cf his
o scacre, cr is held®or: cf service, de extra
ran will be siejeer a de sae cay rules & de
regular ran he raraired cn his”assignenr.

Rule 3(d) Used cn Resc Dav

Assigned read crens will per be required @
mgknénmm Cfis:_lx )davs %'ér“eekm arc &
si crens five cays per ,

in de case cf necessity.  Veen used on resc
cr_days in awy class cf service dey w

paid one hrrred Q) riles in ad
riles run ax resc cay cr cas.

Rule 3(e) rkna cn Resc Dav

Traimm and enginecen in_ assiged service
given deir day of rest ar inrerrediace pirns
swey_frca roe will #e remitted a0 p. “ras,
creviced mnsccstation is available “in_ boch
directxccs, IF instructed o rerain ac  ircer-
rediaca pint, cr aitiyirg pint, dey will be
gllg a-drinn cf ae ‘; cay for each cay 0

It is agreed under this rule chec_traireen ad
enginemen will rake reguest by wire prior
12:00 rocn_fr -pnrissicn an core here fir day
cr days cf ruist.  request will be panted or
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eemed not lass tnan cne (1) hour before ceoar-
ture time of last available train as snown in
timetaole scneoule. "allure to raoly snail oe
construed as being instructed to remain.

Instruction will oe given by wire for crew"s
record. This will apoly only to assigned work
train service.

Rule 3(f) firemen

1. All firemen listed cn the January 1,
1964, seniority list, remaining in service
without a break in service, will be designated
as "orotected employees.™

2. Mo "protected emoloyee” snail be furlougned
of laid off because of any change in manning re—
quirements of crew consist.

3. Management will submit a list of assign—
ments on wnicn firemen will be used and will ce
manned and oesignated as two-man assignments re—
gardless of penalty or deschead payments in—
volved. This list may be reviewed on request by
management cr the organization for the purpose
of adding or subtracting positions and revision,
provided ten (10) days notice by either party is
presented. All passenger assignments will t»
two-man joes.

4. All assignments not oesignated as two-man
assignments will be considered as one-man as—
signments and management will nave the preroga—
tive of coerating them as either one-man or two
man assignments, dependent entirely or the
the following factors:

a. The necessity of coerating as a two-
man assignment to provice emoloyment for a
"protected emoloyee."



b. Tesacrary conditions justify che use
of cvo rsr. in che eyes of caragersns.

Note: It is_understood chac a cne-csn job
eav have a firscen assigned a is because
of* either (a) or Co) abo/e, bus as arv cine
is ray be cperaced as a cne-csn job if che
assigned fiferan lays off for any*reason.

5. . Nb ciacge will be cade in che presently ex-
isting extra beard rales.

6. All aasigcanss will be cade as per present
rales and viil designate che iocs as one-can cr
overran jobs. Ihe" listing or cvc-caa assisn-
censs is"as doLlevs:

a. All through creed sar/ioe tocassim-
oenss as aichctioed inPole 3(a)".

b. Assigned throuih freight ser/ice h -
tveen An-ncrage and r-eaiy.

Buie d(@) Held Asrv free none Ter-'--*

Trairrsn and enginsaea inail classes cf ue-
a cgned ad irregular ser/ice held as ocher
' in'hxa casaanal will be allowed continuous
eras .for all cice so held after the eoiracion
of sixteen (16) hours tree the tine relieved
fraa previous dor/. If held sixteen (16) hours
after expiration cf the first twenty-four (2d)
hour period, they will be allowed' ccnsioucus
cice for che sect’ succeeding eizhc (3) hours cr
until the erd of the twenty-four (2d) hour
eriod, and siciiarly for each r-ercyé—f(_)ur (2d)
our period thereafter. Should a bainm_cr
engmecar. ba celled for cusy after cav cegins,
cine will %. ccocused continuously. It is

insertion of this section to aiicv erch cexber
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of the crew eight (8) hours out of each twenty-
four (24) ncura so held. \o couble payments
will pe mace under this rule. Time paid uncer
this rule will not Oe counted as time on outy
for the cursose of computing dual system over—
time under Rule 2(0), exceot when time paid
under this rule is the only comoensaticn for
that day. Such time will be treated as a calen—
dar day.

Rule 4(b) Assicned Work Train Crews

Rule 4(a) will acply to all assigned work
train crews on the regular working oays of their
assignment. This aces not apoly to assigned
snow crews.

Rule 4(c) Home Terminal Assigned “ork and
enow "Crews

Anchorage snail be the home terminal for all
assigned worktrains and assigned snow crews.

Rule 4(d) Payment of Held Awov frcm Home
terminal ~

Held-away-from-home-terminal time accruing in
accorcance with Section (a) of this rule cannot
thereafter be reduced or run off. Payment of
initial terminal switching will not be used to
absorb held-away-from-hcme-terminal tine under
this rulf.

Rule 5 Beginning and Endinc of Dav

In all classes of service trainmen and engine-
men*s time will commence at the time they are
reouired to report for duty aid will continue
until the time the engine @ placed cn the
designated tracx, or wnen they ore relieved at
terminal. It is agreed that this rule not be



acp-lied to deny rest oncer the hours cf service
rule.

Rule 6(a) casser.cer Service Terminal Switcn-
mc ueiavs

Trainmen and enginemen in passenger St.-vice
required to make uo their Own train cr handle
their train to cesots will te paid for all time
consumed. .

Rule 6(b) Initial Celav

Passenger crews Delayed for any cause iIn ex—
cess of thirty (30 minutes after time called tc
leave cr after work is coraietee uncer Section
(a) of this ruie will be paic fcr ail time held
in excess cf thirty (30) minutes.

Rule 6(0) ~iral Work

Trainmen and enginemen in passenger service
required to oa switcning aftsr arrival at final
terminal will be paid for all time consumed. It
.is agreed mat me following work cniy 1is per—
missible uicer this ruie:

Putting heater cars to osoct, freight house

or rcunchcuse. Putting cars containing
pensnaole freight cr mail to freignt rouse
or depot. Turning or putting passencer

equipment away,
Rule 6(d) Terminal Celav

Extra trainmen and enginemen In passenger ser-
vice sjeiayec for any cause in excess of fifteen
(L5) minutes after arrival of tram at final
terminal stacicn will ce paid fcr all sucn time
delayed m excess of fifteen (15) minutes.
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Extra passenger crews arriving at Curry or Healy
on througn passenger movements will be tied up
on arrival and will te automatically cn cuty as
of -trie tie-uo time, except as ctnerwise in—
structed.

Trainmen and enginemen in assigned passenger
service delayed for any cause in excess of fif—
teen (15) minutes after arrival of train at
final terminal station will be paid for all such
time delayed in excess of fifteen (15) minutes.
This will cnly acply at final terminal as bul—
letined and assigned aider Rule U.

Assigned passenger crews arriving at Curry or
Healy cn througn passenger movement will not be
tied uo on arrival and will not automatically be
on cuty as of tie-up time. This portion of
Rule 6(d) ooes not aopiy to assigned crews un—
less Healy or Curry is designated 23 terminal
under Rule 11(c).

Rule 6(e) How Paid

Initial and final terminal switching and delay
will be paid for on the minute basis at an
hourly rate of cnet-eignth (1/8) of the daily
rate.

In computing vroad time, time cn road will be
computed from the time reouired to report for
duty less time allowed for switching or delay.

Rule 6(f) Freicnt Service Initial Work or
uelav

Trainmen and enginemen in freight and mixed
sorvice vrecuirec to switching, load live—
stock, etc., or *.oen Delayed for any cause be—
fore leaving initial terminal stacicn will be



paid in addition to miles or hours mace cn road
trips.

Rule 6(c) Initial Celav

When switching 1is not recuired and trains ars
delayed (rare than thirty (30) minutes frcm the
tioe called to report uitil ceoarturs of train,
all time in excess of thirty (30) minutes will
be paid for in addition to miles cr hours made
on road trip.

Rule 6(h) Initial Switcnme and Pelav

When initial = switching 1is recuired, it is
understood that crews will be paid iIn sedition
to miles or hours mace cn road trip “ran the
time »crV is begun uicil completed and engine is
coupled to train. then craws ars further oe-
layeo, ail time held in excess of thirtv (30)
minutes after engine is ccuoied to train will be
paid for ai the minute basis in sedition to
miles cr hours made cn road trip.

<Rule fid) Initial Switc.hinc freicnt and nixed

Freight and .mixed crews, when recuired to per—
form initial switching, will be allowed actual

time cn a minute basis; if .tore than four (*)
hours® service is performed, actual time will ce
allowed with a minimum of eight (3) ncurs.

Actual time cnly will be used for ccrecutaticn of
overtime incor Rule 2(b).

Rule fi(") Payment Initial Terminal Switching
or ueiav

In initial terminal switching or oelay, time
on the road will be ccrouted from the time rs-
ouired to report for duty less time ailowee for



switching or oelay and will be paid on a minute
basis at an hourly rate of cne-eicnth (1/3) of

the daily rata. When overtime accrues, the al-—
lowance for switcning or oelay, or the overtime,
whichever is tne greater, will ae paid in

accordance with Rule 2(b).
Rule 6(k) Pinal Work and Deiav

Trainmen 3nd enginemen in freight or mixed
service reauired to do switching, or aeiayed for
any cause, after arrival at final terminal will
be paid for all such time in addition to mile3
or hours made on the road trip. Pinal terminal
service,-except as provided for in paragraph (n)
of this rule, snail be conouted from the time
the engine reaches the designated main track
switch connecting with the yard track and paid
for the full time at the end of tne trip on a
minute basis of cne-eightn (1/3) of tne daily
rate per hour when no overtime accrues until the
time of release.

Rule 6(1) How Paid

Initial delay, initial switching, terminal de—
lay end terminal switching will be paid to crews
on miles on a weekly basis but rot to crews paid
overtioo on a weekly basis under Rule 2(b).

Rule e(m) Fine! Work

In the final terminal switching for freight
and mixed crews, the following work cnly 1is con—
templated under above rules:

Putting heater cars to depot, freight
nouse, or roundhouse.

Putting cars containing perisnaole freight
or (rail to freight house or cepot.

Putting passenger equipment away.



Setting out coal osstined to Eimendorf Air
Force Base tnd/or Fort Sienarescn a:
Whitney.

Role 6(n) Terminal Switg.hmc Freicnt anc
nixecTrews

Freight and mixec crews, «nen required to per—
form switcning service ether than saecified
above ooon arrival at final terminal will fcs
paid in accordance with paragracn (k) or (1) of
this rule, with a minimum of two (2) hours at an
hourly rate of ane-eigntn (1/3) of the daily
rate in sedition to tne miles cr hours cn their
road trip.

If more than two (2) hours and less than four
(fc) hours service is performed, actual time will
be aliawee. If more t four («) hours servics
is performed, actual ! «iii be allowed, with
a minimum of eignt (2; n”-rs, at an hourly rate
of one-eignth (1/8) of tne only rata.

Whe-r*. = terminal switcning is recuired under this
paragraph, time" will te computed frcn the tiro
the engine reaches the oesignated track switch
connection to tne yarc track and will continue
until the engine 1is placed onthe designated
track cr crews are relieved. Actual time eily
will be used in coasutation of overtias tficsr
Rule 2(b).

Rule 6(0) Preparatory Engine Time

Enginemen in all <classes of service who are
called in acvancs of the time trainmen are
called for the purpose of smearing engines, cr
are required to work after the train crews are
tied uo, will be paid for all sucn time <c¢n a
minute basis in ocditicn ;a suies or hsurs mace
on the road trip.

When engine crew 1is called at tne same time
train crew 1is called ana receive engine cs-



livered on train, no allowance for preparatory
time will be made.

Rule 6(a) Passenger Service Ticketlnc

Passenger conductors recuired to report at
their initial terminal station for the handling
of rail and/or sleeping car tickets one hour
prior to the schecule leaving time will be paid
for such tine at the regular passenger conductor
rates.

Head brakeman on passenger trains or r-ixed
trains *ien required to assist the bnggagerjan in
handling mail, baggage, express or coi.ipany green
tag3 in section houses, cepots, baggace rooms,
etc., shall be paid passenger brakeman r uo
passenger service and freignt brakeman rate in
mixed service, plus cne anc one-quarter (1-1/4)
cents per mile in addition to miles or hours
earned in service performed.

In order to provide a clear jnderstanding of the
intent and purpose of green tag shipments (com—
pany material tencered for movement cn passenger
or mixed service trains loaded to the baggage
car) the following establishes the rights and
restrictions of management wit" in the scope of
negotiated agreement.

The Transportation Officer or his designee will
be responsible for control cf green tag sdp-
ments. Green tagged camoany material will be
recorded on baggage waybill,

1. Through movements of comoany material
between Anchorage and Fairbanks may be
handled without vregard to conditions of
Paragrapn 2 of this agreement wnen con—
tained 1in boxes provided, csged or placed
in canfineJ area of the baggage car soe-
cifically 3entifii for this p° ,*pose.
Such company mr.ten.""! shall be placed

223



ether tnan trainmen

2. Company oateriai tendered for creen
tag movements between initial and final
terminal “will tc restricted to items of ar.
urgent or emergency nature oeened necessary
to sustain functional coerating elements of
the Railroad. Items of normal resuooly
will not be tencered fcr green tag snip-
oent. Company material tencored for move—
ment not authorized Sy tne Transoortaticn
Officer or his oesicnee will not ae acceo-
teo nor nandlrc without clearance frcm PI0-
PEr authority. Acceotance oy tram pag-
gageraan of company material wnen tsneered
for movement «nicn has not teen authorized
Dy the Transportation Officer cr his assig—
nee will net supiect the carrier to penalty
claims sucmitted uncer Ruie 7(a).

Delayed time or stitching time will
puted from the end of prepatory fse.

Rule fi(r) Rules eeccliccole

final tie-up time of trainmen and enginemen in
passenger service will oe as per paragracn (c)
or (d); for freight or saxed service as per par-
acrapn (x) and (1), cr (m); for work, yard and
snow service, final tie-ua time wnen engine
reaches the designated track end crews are re—
lieved frcm cuty.

Ruie Si"s) nreoaracorv or final Time Limita-

On runs of less than one hunsred CICl
cr service less t.hsi eight (3) ncurs
story time or final tie-up time will
Towed.



If necessary to couale over or to Sack oown
and nead out, sucn movement will not be con—
sidered switcning. Putting caocose on train, or
taking caboose off tram, or putting on ana
taking off engine will not be considered switch—
ing.

Rule 6(u) Intermeciate Work at Whittier

Road <crews required to perform switching at
Whittier »iil be paid actual time consumed, with
a minimum of four (4) hours for sucn service, in
addition to their road trip allowance aid with
no oeducticn therefrom. Actual time cn duty
will be used for computation of overtime under
Rule 2(o}.

Wying of engines and/or passenger equipment (in—
eluding .nixed tram equipment) and the shoving
of sucn equipment to oock or cspot for the hand-—
ling of passengers and the placing of mixed
tram equipment on tram will not be considered

switcning uncer tne anove rule. Reversing of
equipment *<ill be -consioercd switching under
this rule. Switching excertions outlined in the

first paragraon of Rule 6(x) are also excepted
under this rule.

Assioned Work and Snow Service

Initial and final terminal delay and/or work
rutes 00 not aooly to assigned work and snow

crews. See Rules 22(a) end 23(a). Exceotion:
Assigned work or snow crews used in road service
will be paid at road rule3. Also, see

Ruie 0(r).
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coerating unit (units); pick uo and set cut cars
of their trains from or to tne minimum numcer
of tracks wnicn could noid tne cars provided,
however, that wcere it i3 necessary to use two
or .tore tracks to hold the tram, it is not re—
quired that any track Oe filled to caoacity; and
exchange engine of its own train.

NOTE: Rules cr regulations not affected in-
clude, but are not United to, initial and final
terainal oelay rules and conversion rules.

Rule 6(v) CouolInc and Uiccuolinc Diesel
Locomotive tnitT

Trainmen and Enginemen wnen recuired to setout
or pickup an additional unit or units, xien no
mechanic is on cuty to oerform tnis service,
will perform ail service necessary to sucn set-
out or pickup. Trainmen and enginemen will oe
paid cne (1) ncur at tne pro rata rate of the
trip for performing this service at up to and
including three separate points. IT setouts or
pickups are made at more than three points, an
additional hour will be paid. Setting cut or
picking up multiple units is considered as one
aetout or pickup.

This payment is in addition to ail ether compen-
sation for the trip. When the crew is paid
under Ruie 6(u) at Whittier, the autual time
performing this service will be deducted from
tne switcning time psid under Rule 0(U) iIn ex-
cess of the four M) hour minimym wnen 3uch
switching time exceeds the four (?H nour mini-
mum

Rule 7(@) Here Than One Class of Service in
unc uov

Assigned cr extra crews or men being used in
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acre mar. me class cf service lrcac. yarc cr
werx; 1 ce caii net less mar one .mBi.nala cay
in eacn class cf servers. Tne use cf yarc crews
in rsac servers will be rescrirtec to bringing
rrac crew nto trie temnali *r,ere me yarc ere*
ir escioyed creviced triers is no.extra tears
availacie tr sane uo a cre-» me no unassigned
crew availasis, me me distance straightaway to
cne point »nere me roac crew 1is located coes
not exceed twenty-five (25) siies and tie trip
is ctcasimec ty engine faiJ.ure cn lie train to
be neired. Yarc crews so uses *iil to paid
actual trre from tire iney leave tne yarc until
chey return to tne yarc, with a amines cf four
(a) hours in .coition to tne regular yarc cay,
anc without cscuccim therefrca for the tire
ccnsuned in saic service.

Should an off-cury yard crew be used, they will
be paid not less man a tasic oay uncer yard
conoiticns.

Rule 7(b) Unitation

The aeove will not acoly t nen cr crews used
in acre man cne class of road service, suchn os
freight, passenger, aixed.

Crews In work service ray te used in sncw ser-
vics and vies versa without payment of addi-
tional pay, but work crews so used will be paid
snow servics rates fcr tne cay cr trip.

Assigned a* extra crews iIn passenger service
will not be recuired to handle freicnt ecuib-
aent, and if so used, will be paid fcr two
classes of service uncer Rule 7()- except
assigned crews 1In passenger service between
Anchorage and fasroanKO nay handle three @)
tour buses wien sucn buses are used in connec-
tion vim revenue passengers carried acoard sucn



trains and may f® handled cn the number of flat
cars required to handle three buses without pay-

ment of two classes of service. Crew will be
paid at the freignt. rate of PdY fcr sucn hand-
ling.

Rule 7(c) Classes of Service— Exception

Crews called for road service and performing
initial terminal switching prior to the cepar-
ture from initial terminal, or final terminal
switching after argjval at final terminal, wil.’
not be considered 'éé having performed two clas-
ses of service, and will be compgnsated in
accordance with road rules and Rule 0, Terminal
Switching.

freight crews (road or nixed) switching or de-
layed at Portage for any reason will be paid,
exclusive of eating time aid coal and water time
on steam power, for all time in excess of thirty
(30) minutes in addition to and without deduc-
tion therefrom of their road trip allowance.

Rule 7(d) Work Train Service— exception

Road crews required to distribute ties, rails,
angle iron, spikes, or required to auru gravel,
rock or cinders between terminals, will be paid
for actual time, engaged in such work, with a
minimum of one (1) hour iIn addition to all ether
allowances for the trip or day"s work. Pro-
viced, however, that company material billed to
and unloaded or 3et out at stations enroute will
not be regarded as distributed.

Road crews when required to re-rail cars or
engines will be paid for actual timg engaged in
such work, with a minimum of two (£) hours, in
addition to all other allowances for the trip or
day"s work. Yard crews or crews being paid un-

2.



Per Rule 6 (u) will not be paid additional pay-
ment for tne derailment of cars or engines.

Yard crews recuired to dump cinders, gravel cr
rock for commercial purposes will be paid for
actual tin;f engaged in sucn work witn a minimum
of one (@) hour in addition to all otner
allowances, and without ascucticn therefrom, for
that cay. Gravel so dumped, if used iIn track
construction, maintenance .a repair, will be
considered work train service and Rule "(@) will
aoply. Tnis rule also aoolies at terminals
where yard crews are n-c employed.

Crews assigned cr called in ossignated Commer-
cial Work train Service far the purpose cf han-
dling revenue producing lIcacs of roc*, sand,
gravel, cincers, aggregate of any land or refuse
may be coerated uncer existing work train rules
with regard to picking us and/or setting out at
one or acre locations within the limits of the
assignment. Craws in this service may be coer-
ated into and thrcugn terminals without regard
td automatic release provisions of the Agreement
and may handle train in 1ny direction curing
each trip or succession of trios as may ts
necessary to perfcr the loading, unloading,
spotting and movemenr " ecuipaent used in this
service within the . its of the assignment.
Crews assigned or sailed iIn Commercial Hork
Train Seyyice will be guaranteed net less than
eleven (1l1) hours per cay of assignment or call,
regardless of whether or not actual service is
performed, time to bs comcuted on a ailc3 cr
hours basis. It is rat intended nor ccnteo-
plated thot crews assigned or callsd m this
service will be required to perform other ser-
vices; however, snculd other services re per-
formed, all rules with regard to two classes cf
service and payment thereof will apply.
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Yard crews required to cump cars handled in con-
sist of oesignated commercial work train will be
allowed a maximum of three (3) hours pay, re-
gardless of total time required to cerform such
work, this payment to be in addition to other
earnings for that day.

Rule 7(e) Highest Rate Paid

Trainmen or enginemen c*rforming service in
more than one occupation in a day or trip will
be paid for the entire service at the hignest
rate aoplicable. Assigned yarc men used in road
service wnen extra men are not available will
be paid emileage and overtime at y&.d .aces, aid
in any event will be pnid not less than they
would have earned on their assignment.

This rule will not aooly whan assigned yard
brakemen holding ccnouctor®s seniority are used
unoer Rule 9(c)-14. Sucn men used under
Rule 9(c)-1i will be paid the rate aoplying to
the class of service in which used.

Rule 7(f) Payment Local Freicht Rate. Throuch
or irregular freicnt Crews

Crew on through or irregular freight service
required to load or unload freight at more than
two points enrcute or pick up or set_.out or eo
station switching or rebrass hot boxed at three
or more points enroute (between initial and
final terminal), or when the time actually con-
sumed in picking up and/or setting off and/or
station switching and/or reorassing hot boxes
exceeds one hour and thirty minutes in the
aggregate for tho entire trip during any cne
trip or tour of duty will be paid local freight
rates for the entire service performed. If pay-
ment .is claimed under other rules, sucn as
Rule B(U), etc., for work cr time, such statim
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*crk cr tire will net be considered under this
rule. Reorassing a hot bcx snail constitute ere
"unit®” if performed in train. If performed on
set out cari sucsenuent picx uc will constitute
in aaditicnai unit of *crk.

The following Snail not be considered picking uo
and/or setting off cars for the purpose of this
rule:
(1) Setting out ¢r picking uo of train ac-
cording to Rule 0(x), handling caboose cr
wying engines at Cur .yg point.

(2 Picking w: cars it first point cr set-
ting off cars at last point at wnim cars
are picked uo or set off, respectively,
within the initial cr final terminal.

(@) Setting out osfective car except set-
ting out of cars with not tcxea.

(@) Doubling hills.

(©) Setting out cr picking uo cars (but
net setting out cr picking uo ct the same
point) fcr the purpcss of adjusting tonnage
for establisned engine ratings.

This rale will not be used to soolish presently
assigned local crews. Union committee will have
the rignt to reeuest ccnsiceraticn be given to
assignment of ether local crews */nem excessive
payments are euide under this rule for the load-
ing and unloading of freignt. r."yment uncer
this conversion rule will not be c .-"aidered es
used off essignment cr performing two classes of
service for payment under Rule 13(c). Payment
under this rule will not be ccnsicered for leave
purposes.

-32-



Ruie 7(@) Switcni.no Setwean Sour anc Sidino

Road crews we"i required to set cut or pick uc
cars which cannci be set out or picked uc iIn the
usual manner, due to one of the tracks being a
spur or a track wnich cannot for some reason he
switcned from botn encs, snail be paid, for eacn
movement, miies or hours, whichever it the
greate{ for ail time consumed, with a minimum of
one () hour, in adciticn to miies cr hours
earned or road trip.

\

Exceptions:

@ Movetaent conducted entirely within
Vard limits.

(b) When tne distance from tne near siding
switch and the sour or, otner track switcn
is less than one-naif (1/2) mile.

Rule 3 5cok Rest

Trainmen and enginemen wno have been working
long hours for a succession of trips and cn ar-
rival at terminal register request longer per-
iods of rest than eignt hours will be granted
such request except iIn <smEf$ency cases. Men
will not be required to go out when they need
rest. Rest iIn excess of twelvr (12) hours will
not granted. When rest in excess of legal
ptriod is requested and sugh request results in
the call time falling after oudnignt, no claim
may be race for the lost calendar day.

A succession of trips under this rule is intff_
preted to mean two or more trips of t-rlve ({1Z4)
hours cr sore, providing crews are called con
rest cn succeeding trios. In such evenl, they
wil), be granted ten (1 ) hours if requested.
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Rule 9(a)-1 Handlinc Extra scares ana Zxtrz
Hen

Separate extra fccards Tor engineers, firemen,
conductors, and fcraxenen will ce eaintainec at
Anchorage.

Rule 9fal-2 Conductors® extra Beard - Anch-
orace

There will be estaolisr.ed at Anchorage, a
Rotary Conourtors® extra tcard of five men wno
will te paid not less than 7CO miles per week at
freignt service rate (all miles earned to scoly
against guarantee including arsitrjries,
straignt time and overtime, hours to te ccn-
vertec to eouivalent miles of pay), time to is
caroused cn a weexlv iasis, praviced they zi net
lay off or ctherwj.ee miss time. The difference
in miles earned me 7CO0 miles will f® paid at
freignt service rate. Time so lost will be
deducted as the rate of cne hundred (ICO) miles
for each day laid off except that, »hen such man
has performed service entirely within the calen-
dar day in question and sum Jlay off is because
of sickness cr is not later than 3:30 p.m., no
deduction will be mace for sum Hlayoff. Deduc-
tions will be mace for cussing a call or laying
off on call for any reason. In the event guar-
antee payments exceed 7C0 miles per week, cne
concuctor for each 7C0 miles paid nay be reduced
from the board. Conductors® rotating extra
board will be considered a regular assignment
and will ce governed by seniority rjles covering
regular assigned Joes. In the event a vacancy
occurs cn this rcard and no bios ars received,
the youngest conductor working as brakeman cr
bagga ;man on faaxeman®s extra coard TFfill t«
assigned. These jobs will be 7-cay ssaignronts
with no rest cay. Hen bidoing on these jobs
must fc qualified baggagemen and have passenger



uniforms. Rule 3(d) will not acply to jobs es-
taolisned unoer this ruie.

Rule 9(a)-3 Conductors®™ Extra Board - Fair-
oanxs

There will be established at Fairbanks an extra
board consisting of three qualified concuctors
for relief purposes for trainmen whose home ter-
minal is oesignated as Fairbanks or Healy. Con-
ductors assigned under this rule may te used as
brakemen or baggagemen if conditions require.
This board will te regulated in accordance with
Rule 9(a)-2. This concuctors® extra board at
Fairbanks will be considered a regular assign-
covering regular assigned joos. Hen blading "cn
these jobs must be oualified baggagemen end nave
passenger uniforms.

Rule 9(a)-a Conductors™ extra Beard - S-waro

One oualified conductor will be maintainec at
Seward for relief purposes for trainmen wncae
home terminal 1is designated as Seward. Ccnduc—
tor assigned uncer this rule may te used as
brakeman or baggageman if conditions require.
This board will be regulated in accordance with
Rule 9(a)-2. This conductors®™ extra board will
be considered a regular assignment and men “rid-
ding on this job must be qualified baggagemen
and may te recuired to have passenger uniforms.
This rule will only apply wnen there are acre
than two crews assigned with home terminal
Seward.

Rule 9(a)-5 Engineers™ Extra Board - Anchor-
age
There .will be established at Anchorage an

engineers” Rotary extra board of five men wno
will be paid not less then 700 miles per week at
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freight service rate (all dies earned to acpl
against guarantee  including  arbitrarics",
straight tree and evertire, hours to be conver-
ted to equivalent dies of pay, except veldt cr.
drivers),” cine co be cuopuredcr. a veekly basis,
wrtvided thev co vcz lay off cr other,ise dss
time. Hie difference in dies earned arc 7C
dies will be raid at freidt service rate.
Tine sc lost will be deducted at the rate of ere
hundred dies (100) dies fcr each day laid cff
exceot that, vhen such lay off is Dbecause cf
sickness cr is net later than 3:20 p.cl, co de-
duction_viii be cade for s.d layoff. Deduc
tions viii be tree fcr dssins a call cr laving
off cn call fcr any reasons. In ¢« event y-—~——
antes paycercs exc%%d 7Q0 niles per week, cre
engineer "fcr each /00 niles raid chv be reduced,
engineersl board will ba considered a resuiar
asSigmant arc viii ‘te governed ey seniority
rules covering regular assignoeros". In the
event a vacancy occurs cn che Engineers' beard
and no bids are received, the younsest engineer
working as fireoan will be assigned. These joes
villfca 7—daK assignments with co rest cay. 'hen
oidding co t_esecfobs oust be qualified nr°nn.
Rule 3(d) will dot soolv a ‘icfcs established
under this rule. (Engineers cn'engineers' extra
beard wu are net qualified fcr passenger ser-
vice, rotary service ad brand service ca the
Jcnesvilie 'brand will be runaround ad viii
retain their position cn the board. Rule 9(d)
'Runarounds" will net apply.)

Enzineers will be recuired to cualifv themselves
for all classes of native never covered 'ey these
rules and there viil_be no expense to the rail-
road 'ey reason therefor.

Hired engineers with six (6) tenths' _experience
in road cr road work service cn this railroad



KEXORANDUM OF UNDERSTANDING
Between
THE ALASKA RAILROAD
And
UNITED TRANSPORTATION UNION

The parties aignatory hereto mutually agree in a joir.t cooperative effo-
to provide an opportunity for those Engineers noc yet qualified between
Portage and Seward.

This Agreement is prediear.ed on future increases in volume of traffic
between Ancnorage and Seward acd cur infrequent service co Sevard curre
providing restricted opportunity to qualify Engineers between Portage a

Seward.

1.

On Assignments of which an Er.gineer is called to mane
qualifying trips between Anchorage and Seward, che
Engineer of that crew will be entitled to the V/D Fire-
uan race of pay and the calling of the second Engineer

to qualify will noc affect the regular assigned or quali—
fied Engineer"s race of pay.

As available, Engineers (nor. qualified) will be called
frca che board or used off their regular assigned posi—
tions to qualify as Engineers between Anchorage acd
Seward. Engineers called frca che board will be called
in respect to seniority to qualify without respect to
positions or, che board. Rule 9(d), Runaround, will not
be applicable.

Engineers used off regular assigned positions co qualify
will noc be called or used on days of rest or layover day
unless the individual employee requests or concurs in mak—
ing a qualifying crip cn his day or days of rest. Employ—
ees used on of: davs or off regular assigned position,

Rule 3(d) and 15(c), will not be applicable.

Engineers making qualifying crips will be paid the race of
Engineer oporatf.ng with Fireman.

For regularly assigned Engineers making qualifying trips,
compensation for said trip will not be less than miles

run or an amount equal to the individual®s regular assign—
ment, had he worked his regular assignment, whichever is
greater.

Differences or disputes regarding the application or inter—
pretation of this document will be resolved through joinc
discussion and consultation between che parties. It is fur—
ther understood that Chis Memorandum of Understanding may

be cancelled upon thirty (30) calendar da-s written notice

by eicner party,

FOR THE ORGANIZATION: FOR THE ALASKA RAILROAD:

J=As QOpVCKktl

United Transportation Union AActing Supc. of Transportation



