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Entitlement to overtime
Hold on rest day
Over 8, Over 40
Proper Authority
Supervisory Work Aestrictions

Within a 24 hour day
Work full shift

ART.

19E

14

14
196G

27

15
21
13

19C

19A
19A

19
10

14
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Par ling Spaces

Pay

Basic Day

During Leave (19 CG 1015
6/22/40)

Exerc®.se of Seniority

fixing

Forty Minute Call

Four Hour Call

Four Hours or More Highest
Rate

Holiday

Juror Pay

Meal Period

Night Differential

Per Diem (See Standard
Government Regulations)

Preservation

Process Grievance

Regular Travel

Retroactive ,

Travel

Travel Between 10 PM & 6 AM

Travel on Public Conveyance

Waiting, Working, Traveling

Personnel File Access
Position Description
Position Rating Review
Promotion and Release
Protection of Employees
Protective Clothing

2 2
7 2
12 4
27 9
Page 110
9 la
9 le
15 4
10 1
23 5
7 6
7 9
27 10
15 5
6 5
8 2b
28 1
8 2
8 2d
9 3
8 1
3 3
3 3
18 1
14 7
21 12,13

24



Quarters 196
Outfit Cars 21
Qualifying Physical and Rules 19C
19D
19E
196
Reduction in Force 17
Repairs to Equipment L9A
Repromotion -'6
Responsibilities 4 Rights
of Management 2
of Union 3
Return to Duty Notice 13
Road Service 8
Rosters - Seniority 27
Safety 21
Selecting Official - Branch Chief 14
Seniority: 27
1) Culinary Workers (System) 198
2) Maintenance of Way (2 districts)19C
Seniority as Laborer 19C
Seniority above Laborer 19C
3) Extra Gang Laborer (System) 19C
Seniority as Laborer 19C

Seniority above Laborer 19C

14
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11

10
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Seniority:

4) Bridge & Building (System) 19D
5) Equipment Operators (System) 19E
Acquisition of new skills 19E
Seniority as Oiler 19E

6) Dock, Station, Frt. Depo”_

& Warehouse (System) 19F

7) Communications Employees

(System) 196G
Seniority Protection (White Collar-

Blue Collar) 19F
Seniority Retained 27
Seniority Rosters 27
Seniority for Vacation Choice 12
Short Vacancies 1 Bulletining 27
Special Rules 19B.C

D,E, F,G
Special Tools 24
Split shift 7
Spreader - Snow and Work 19E
Standard Government Travel 8

Regulations 8

Starting Times and Shifts 19G
19F

19E

19D

19C

7
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Stewards
Numbers of
Subjugation Clause

Supervisory Work Restrictions

Telephone Communications

Tine Limits for Disciplinary Action

Transfer

Transportation account sickness

Transportation free

Travel Authorization

Travel Synonymous with work
(interpretation)

Travel Time

Trial Period 30 days

Union Membership
Union Notices

Union Representatives
Units added

(0]

29

19A
19A

25
27

=
0wk

o ©

15

24
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ART, SEC.

Vacation Schedules February 1 12 3

Vacation Selection by Seniority 27 1

Voting - Register - 3 hours 23 6
w

Wage Agreenent, February 29, 1968 Page 110
Working Leaders 19D 2
Work of Other Crafts 19A 3
Work Transfer, Hot or Cold 21 8



* UNITED STATES
DEPARTMENT OF TRANSPORTATION
FEDERAL RAILROAD ADMINISTRATION

THE ALASKA RAILROAD

Schedule of Pay, Rules and Regulations Govern-
ing represented Blue Collar Foremen, Dock,
Station, Freight Depot and Warehouse
Employees, Communications, Maintenance of

Way, Bridge and Building, and Culinary
Employees.

The AGREEMENT is made between THE
ALASKA RAILROAD, Anchorage, Alaska, here-
after referred to as ™Management"” and the
American Federation of Government Employees,
Local No. 183, AFL-CIO, hereafter referred
to as the "Union".

The participants agree as follows:

It is the intent and purpose of the
participants to promote and improve the
efficient administration of the Federal
Service, to promote the well-being of
employees within the framework of Executive
Order 11491, to establish a basic under-
standing relative to personnel policies,
practices, and other matters affecting
conditions of employment, and to provide
a means for amicable discussion and adjust-
ment of matters of mutual interest.



RECOGNITION AND UNIT DESIGNATION

Section 1. This Agreement is subject to the
limitation on the discretionary powers of
the Management Official of The Alaska Rail-
road over the area negotiated and it is
applicable to the units for which .the Union
has been granted exclusive recognition.

Section 2. Management recognizes that the
Union is the exclusive representative of
blue collar employees iIn the bargaining unit
or units. The Union recognizes the respons-
ibility of representing the interests of

all such employees by the provisions of this
agreement.

Section 3. Other units which are granted
exclusive recognition may be covered by
this agreement when mutually agreed upon by
Management and the Union and placed in
written form.

ARTICLE 2
RESPONSIBILITIES AND RIGHTS OF MANAGEMENT
Section 1. The right to make reasonable rules

and regulations shall be considered acknow-
ledged functions of Management. In making



policies, and practices and procedures, and
matters of working conditions, Management
shall give due regard and consideration to
the rights of the Union and the employees
and the obligations imposed by this Agree-
ment and the provisions of Executive Order
11491; however, such obligation and regard
shall not be construed to extend to such
areas of discretion and policy as the
functions or mission, the budget, -ganiz-
ation, assignment of personnel, the tech-
nology of performing work, or matters
pertaining ;o the National Security.

Section 2. Management shall maintain a
continuing program for the placement of
handicapped employees, or chose employees
temporarily limited to light duty and who
cannot be utilized in their primary assign-
ment. It is recognized that in some
instances a brief period of indoctrination
may be required. Special consideration
will also be given to the assignment of
reserved parking spaces for use by handi-
capped employees depending upon the degree
and nature of the handicap, availability,
and nature of assignment.



ARTICLE 3
RIGHTS OF EMPLOYEES

Section 1. Management and the Union agree
that employees shall have, and shall be
protected in the exercise of the right,
freely and without fear of penalty or
reprisal, to form, join and assist any
employees®™ organization or to refrain from
any such activity. Except as expressly
provided here and in Executive Order 11491,
the freedom of such employees to assist
any Union organization shall be recognized
as extending to participation in the Union
and acting for the Union in the capacity of
a Union Representative, including presenta-
tion of Union views to officials of the
Executive Branch, Congress, or other
appropriate authority. Management shall
take such action, consistent with law or
with directives from higher authority, as
may be required in order to assure chat
employees are apprised of the rights
described iIn this Article, and chat no
interference, restraint, coercion or
discrimination is practiced to discourage
membership iIn Union organization.

Section 2. Any employee covered by the
provisions of this Agreement and during the
period he is on the payroll of Management,



"shall not forfeit any benefits of this Agree-
ment while on detail or assignment to another
Activity or Division including off-site or
satellite facilities for which Management

has been delegated responsibility. This
excludes assignment or promotion to Super-
visory positions.

Section 3. Employees shall have access to
their respective personnel file and the
personnel file shall contain a job descrip-
tion stating the work performed by the
employee.

Section 4. Employees covered by this
Agreement and those dependent upon them for
support will be given the same considera-
tion in granting free transportation as is
grant i other non-operating employees in
service.

Section 5.

(@ Employees transferred by direction of
the Management requiring them to move

family and household goods will be furnished
free transportation over The Alaska Railroad
on application to the employing officer.

(b) Employees moving to new positions or
vacancies which necessitate a change of
residence will receive free railroad trans-
portation for themselves, dependent members
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of cheir family and household goods, but fre )
trapsportacian for household goods under
these circumstances will not be allowed more
than twice in a twelve-month period.

ARTICLE 4
PROVISIONS OF LAW AND REGULATION

Section 1. It is agreed by Management and
the Union that nothing in this Agreement
shall be so interpreted as to conflict with
provisions of any existing or future law or
regulation of the Federal Government. This
includes, but is not restricted to, those
applicable rules and regulations issued by
the Civil Service Commission and the
Department of Transportation.

Section 2. Management agrees to furnish the
Union with two copies of any directives from
higher Headquarters which affect employees
or which alter Management®"s discretionary
authority with regard to any item dealt with
in this Agreement before implementing same.
When such directives are not readily avail-
able Management agrees to requisition the
two copies for the Union.

ARTICLE 5
APPROPRIATE MATTERS

Section 1. It is agreed and understood chat
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matters appropriate for negotiation in this
Agreement, or for consultation between the
parties are policies, programs and proced-
ures related tc working conditions which
are within the discretion of Management,
including but not limited to such matters as
safety, training, labor-management coopera-
tion, employee services, methods of adjust-
ing grievances, appeals, leave, promotion
plans, demotion practices, pay practices,
reduction in force practices, and hours of
work.

Section 2. Management agrees that the Union
will be notified before changes are made to
existing benefits, practices, and under-
standings which have been authorized by
Management but which are not specifically
covered by this Agreement.

Section 3. Management agrees that all
privileges and benefits extended within the
limits of its discretionary power will be
applied fairly and equitably to all employees
in the unit. Management agrees to consult
with the Union concerning alleged inequities
in this connection.

Section 4. It is further recognized that
this Agreement does not alleviate the
responsibility of either party to meet with
the other to discuss and consult on matters



not covered by this Agreement, which come
within the scope of consultation and negotia®
tion. It is further agreed and understood
that the Management will consult with the
Union before issuing any official directives
which adversely affect the general v"rking
conditions covering the employees within the
bargaining unit but which are not specific-
ally covered by this Agreement.

ARTICLE 6
UNION REPRESENTATION

Section 1. Management recognizes the Union
as the exclusive collective bargaining

agent for all employees covered by this
Agreement. Management further recognizes
the right of the Union to designate Stewards
and Union Representatives from a jng the
employees of the unit. Management agrees co
recognize che Stewardii and Representatives
designated by the Unioi.

Section 2. The number of Stewards and
Representatives shall be only that numbex
required to assure each employee of "he
unit ready access to a Steward in hii work
location. The designated number of stewards
shall also be sufficient to assure chat the
Union can properly carry out its responsi-
bilities under the terms of this Agreement.

8 .



agrees to supply
Management in writing, and shall® maintain
with Management on a current basis, a
complete list of all Union authorized
Representatives, Stewards and any alternates.

Section 3. Management agrees to recognize
the officers and duly designated representa-
tives of the Union and shall be advised in
writing by the Union of the names of its
officers and representatives.

Section 4. An employee who alleges and feels
that he has a grievance or complaint shall
be, upon request and approval of his super-
visor, allowed time to report hie grievance
or complaint to the Steward, and when a pend-
ing grievance is reported to ;he Steward or
Representative, that Steward or Representa-
tive shall be allowed the time necessary to
investigate the reported grievance. This
investigative procedure may require dis-
cussions with employee(s) within the bargain-
ing unit or outside and representatives of
Management (supervision) responsibilities or
an some cases all three, in order to evalu-
ate the facts and carry out the Union®s
responsibility under the terms of this
Agreement.

Section 5. Management agrees that Stewards,

111



. Union, officers, representatives and employees
shall upon request and approval of their
supervisor be allowed to leave their
assigned areas to go to other departments,
shops or offices when it is necessary to do
so in order to accomplish the purposes out-
lined in Section A above, and iu order to
bring about a prompt and expeditious dispose
ition of a complaint or grievance. It is
further agreed that such activity shall be
engaged in without any loss in pay or
benefits to the employees authorized to act
in behalf of the bargaining agent under the
terms of this Agreement or to the employees
contacted. Permission, in these instances
will be granted unless the individual®s work
situation precludes such action. In any event,
approval will be granted at the earliest
opportunity. 1t is Recognized that employees
at outlying points may not have ready access
to a Steward and the work situation precludes
rel”.f to process a claim, therefore, the
claim will be processed through Che President
or other Union representative in writing to
the appropriate Railroad official.

Section 6. Management agrees that any rep-
resentative of Che American Federation of
Government Employees, AFL-C10, or Local
Lodge, upon request to Management shall be
allowed into Che activity at reasonable
times on official Union business.



0 receive training, information, briefing
ai.d orientation on matters within the scope
of Executive Order 11491- including statu-
tory or regulatory provisions relating to
pay, working conditions, work schedules,
employeo grievance procedures, performance
rating, adverse action appeals and agency
policy.

ARTICLE 7
HOURS OF WORK AND BASIC WORK WEEK

Section 1. Eight (8) hours shall constitute
a normal work day. The administrative work
week shall be Sunday through Saturday.

Section 2.

(@ Except as otherwise provided in these
rules, eight (8) consecutive hours or less,
exclusive of meal period, shall constitute

a day"s work for which a minimum of eight (8)
hours®™ pay will be allowed.

() Employees®™ time will start and end at
a regular designated assembling point for
each class of employee, such as tool house,
outfit car, shop,station, or office.

1l —
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Section 3.

(@ There may be. more than one starting
time for employees at line points and at
terminals, respectively, based upon service
requirements, provided however, that no
assignment shall be made with a starting time
later than 12:00 midnight or earlier than
6:00 A_M. Assignments starting between 6:00
A.M. and 10:00 A.M., may be made for eight
(@) hours excluding an assigned meal period
which shall not be less than thirty (30)
minutes nor more than one (1) hour; or such
assignments may be made to consist of eight
(8) consecutive hours including an allowance
of twenty (20) minutes for lunch without
loss of time. Assignments starting at

10:00 A_.M. or later will be eight consecu-
tive hour3 including an allowance of

twenty (20) minutes for lunch without loss
of time. Where three assignments perform-
ing the same service are coupled in contin-
uous service covering the twenty-four (24)
hour period, each such continuous service
assignment shall consist of eight (8)
consecutive hours including an allowance

of twenty (20) minutes for lunch without
loss of time. Meal periods shall be between
the end of the fourth and the beginning of
the sixth hours.

() Except in emergencies, the hours of
service for employees under this Agreement
will not be changed on less than twenty-
four (24) hours notice.

12



Section 4. Management agrees to recognize

a normal basic work week of Monday through
Friday of any employee except in those cases
where a regular tour of duty would seriously
handicap the performance of a function or
would result in substantially increased cost.
It is recognized chat functions of The
Alaska Railroad operate on a seven-day work
basis and that certain five-day work weeks
will involve work on Saturday and Sunday.

In those cases when a change in the normal
work week of regular assigned positions is
necessary, Management shall consult with the
Union in determining which specific jobs
fall within the category for which a re-
arranged basic work week of other than
Monday through Friday is appropriate. In

no case shall an employee be required to
work in excess of five (6) eight (8) hour
consecutive days iIn the Administrative work
week without payment of overtime.

Section 5. Where it is necessary to close
the installation or an activity therein

and administrative excused leave is granted
because of inclement weather, breakdown of
equipment, or other emergency "Act of God"
situations, employees who report for work
shall be given administrative excused leave
for the period of the emergency situation.

Section 6. An employee required to work any
part ol the assigned meal period (between
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the fourth and sixth hour) will be allowed
time therefor on the minute basis at rate,
of time and one-half. In the event there is
not sufficient time remaining within the
limits of the meal period in which to procure
lunch (nhot less than twenty (20) minutes),
employee will be allowed not to exceed
twency (20) minutes including any time
remaining within the meal period in which to
eat, without deduction therefor.

This does not apply to employees who
are assigned to eight (8) consecutive hours
without meal period and who are allowed
twenty (20) minutes in which to eat without
deduction of pay.

Section 7. At small outlying points or
terminals where the service is iIntermittent
or terminals where one shift is worked, not
requiring continuous application, assignment
may be made for employees to work eight (8)
hours within a spread of twelve (12) con-
secutive hours with but one interval of not
less than two (2) hours of release. Time
actually worked in excess of eight (8)
hours will be paid for at the rate of time
and one-half.

Section 3. Mo notice period is required to
employees of less than six months service
when forces are reduced and employees to be
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reduced have temporary appointment statue,
otherwise five days notice is required.

Section 9. Employees covered in this agree-
ment are entitled to night differential in
accordance with published wage schedules of
the Department of Transportation.

ARTICLE 8
ROAD SERVICE

Section 1. Emergency & Wrecking Service:
An employee regularly assigned to work at a
designated headquarters, when called for
emergency work or road work away from head-
quarters, will be paid from the t;me called
to leave his headquarters, until return for
all time worked in accordance with schedule
rules, and will be paid straight time rates
for traveling or waiting, except assigned
rest days and holidays, which will be paid
for at the rate of time and one-half,
whether waiting, working or traveling. If,
during the time on the road, a man is
relieved from duty and permitted to go to
bed for five (5) hours or more, such relief
time will not be paid for provided that in
no case shall he be paid for a total of
less than eight (8) hours each calendar day,
whan such irregular service prevents the
employee from making his regular daily
hours at home station. Where meals and

15



lodging are not provided by the Railroad,
travel expenses in accordance with the
current Standard Government Travel Regula-
tions will be allowed. Employees used in
emergency service will be called as nea® ly
as possible one (1) hour before leaving time;
and on their return will deliver tools at
point designated. Employees used in wreck-
ing service will be paid under this rule,
except that all time worki”~g” waiting or
traveling on week days after the recognized
straight time hours at home station and all
time working, waiting or traveling on
assigned rest days and holidays will be paid
for at the rate of time and one-half.
(Article 9, Section 3, interpretation
applies.)

Section 2. Road Service:

(@ Employees required by the Management to
travel on or off their assigned territory

for reasons other than emergency (Road work)
will be paid actual travel time at straight
time rates in excess of their assigned hours.
Overtime worked in excess of eight (8) hours
will be paid for at overtime rates.

(Article 9, Section 3 interpretation applies.)

(b) Positions requiring travel as a regular
part of their assigned duties will not be
paid travel time in excess of their assigned
hours.



(©) Employees required to travel by the
Management on or off their assigned terri-
tory in boarding cars will be paid straight
time rates traveling during regular assigned
working hours, and for rest days and Sundays
during hours established for work periods on
other days. When traveling in boarding cars
after work peric 1hours, the only time
allowed will be for actual travel time,
traveling betwe* 10:00 P.M. and 6:00 A.M.
at one-half the straight time rate. Travel
time will not be counted against the basic
work week of forty (40) hours.

(d Any member of a gang stationed at a
point where he maintains a residence will
not be required to board with the boarding
outfits. Any employee maintaining a resi-
dence at a point where employed will not be
required to live in cars or houses furnished

Section 3. Road Service:
(@ Employees required to work away
from their headquarters for a per-
iod of time involving® moriTMrhan one\
calendar week, will be allowed one
trip each*way on company time. Em- v
ployees electing to travel to their
home on intervening days off will
travel on their own time.

SUP 2



Section 1.

(@ Time worked in excess of eight (8) hours
in any one day or forty (AO) hours in any

one week shall be considered overtime and
paid for on an actual minute basis.

() No overtime shall be worked except by
direction of proper authority, except in
cases of emergency where advance authority
is not obtainable.

(© Employees shall not be required to
suspend work during regular assigned hours
to absorb overtime.

(@ In working overtime after assigned
hours and on rest days, Sundays or Holidays,
employees regularly assigned to the position
for which overtime is to be worked shall be
allowed to work the overtime, except as pro-
vided in Article 19, Section 6.

(e When employees are ordered and report
£ur work, they shal. receive not loss than
Sour (A) hours™ pay at straight tinu rates
jfot two hours and forty minutes work or less,
lund if held on duty in excess of two hours
and forty minutes, time and one-half will be
allowed on the minute basis.
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forty (40) minutes at tne overtime rate ror
such service, the advance period to be not
more than one (@) hour. If called more
than one hour in advance of regular start-
ing time, paragraph (e) will apply, except
Ffifteen minutes preparatory time and fifteen
minutes cie-up time for positions of pile
driver caliber shall be allowed.

Section 2. In the event of a situation
requiring the extension of a regular work
shift into more than a two (2) hour over-
time period, time for lunch will be per-
mitted on the work site. Management will
make the necessary arrangements that food
will be made available for the employees
involved, or provision made for a meal
period.

Section 3. An employee with a regularly
assigned point of duty, who reports out
and in of said point wit"iin a twenty-four
hour period shall receiVi time and one-naif
hours in excess of eight in any cwenty-four
hour period involved.

Interpretation: Employees traveling,
regard.less of the cwenty-four (24) hou =
~provision, on a motor car, trailer or



highway vehicle, who are required co operatam(C
flag, or aove che car or trailer co or from
che crack, or handle cools®™ co and from such
vehicles, shall be paid for cime traveling

as cime uorked. This does noc apply when
travel is on public conveyance when che

travel cime is paid ac straight cime races

for all cime concemod.

ARTICLE 10
HOLIDAY WORK

Section 1. Federal regulations applicable
co Federal Holidays shall apply. Employees
shall be excused for all holidays now
prescribed by law and any Chat may be later
added by law and all holidays designated by
Executive Order 3hall be observed as regular
holidays. If a holiday falls on che
employee®s Tfirsc resc day within che normal
work week, che preceding day shall be created
as che holiday for leave and pay purposes
and if che holiday falls on che employee”s
second resc day, che following day shall be
created as che holiday for leave and pay
purposes. All hours uorked within che
hours of che assignment, shall be paid at
Che regular basic race of compensation for
che day. When possible, Management will
notify ail employees who are co work on a
holiday cwo (2) days prior co che holiday



j be worked;

>work on a holiday shall be posted in
their work ar™a at least two (2) work days
in advance ox such holiday.

Section 2. Management agrees that employees
will not be scheduled to work on a holiday;
prescribed by Federal Law or Executive Order,
solely to avoid overtime work that otherwise
would be performed on a day outside the
basic work week.

Section 3. An employee notified to work a
full shift on rest days or holidays, or an
employee called to take the place of such
employee, will be allowed to complete the
shift unless relieved at his own request.
Article 19 A, Section 4.

ARTICLE 11
SICK LEAVE

Section 1. Sick leave shall be granted
employees when they are incapacitated for
the performance of their duties by sickness,
injury, or for medical, dental, or optical
examination or treatment, or when a member
of the immediate family of the employee is
afflicted with a contagious disease.
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Section 2. An emplojree who is absent on &
account of sickness shall notify his super-
iors or other appropriate person prior to
the start of their shift on the first work-
day of his absence, or as soon thereafter
as possible. Second and third shift
employees shall notify their department
foreman prior co the start of their shift
or as soon thereafter as possible. Requests
for sick leave for medical, dental, or
optical examination or treatment shall be
submitted for approval prior to the begin-
ning of the Have, except in the case of
emergencies.

Section 3. A medical certificate for
absence of three (3) workdays or less will
not be required, except where there is
reason to believe the employee is abusing
sick .leave privileges. In such cases the
employee will be verbally advised that che
sick leave privilege is being abused. When
there is no improvement the employee will
be advised, in writing, that he will be
required to submit a medical certificate
for each subsequent absence for illness.
Medical certificates will not be required
for holidays or days outside the employee’s
workweek. It is further agreed chat
Management and che employee will review

che sick leave record of each employee
required co furnish a medical certificate
periodically, and where such review

reveals no substantial evidence that che
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employee 'has abused sick leave privileges
during che review period, che employee will
be nocified in wricing chac a medical
cercificace will no longer be required for
each absence which is claimed as due co
illness for periods of chree (3) work-days
or less unless an abuse recurs.

Seccion A. An employee senC home by che
Chief Medical Officer will be provided
cransporcacion by Managemenc in Chose cases
where che Medical Officer decermines such
cransporcacion is necessary.

SecCion 5. When an employee is assigned a
cemporary rescricced work classificacion,

as decermined by Che Medical Officer, Manage<-
menc will make every efforc co place che
employee on a job, if available, wichin rhe
prescribed rescriccions.

Seccion 6. Managemenc agrees Co advance
sick leave in accordance wich applicable
regulacions co permenenc employees, noc to
exceed chircy days, when chere iIs reason
co believe che advanced sick leave will be
earned afcer recurn Co work.

ARTICLE 12

ANNUAL LEAVE



_1. Annual leave is afforded by law.
<Employees shall accrue leave in accordance
with regulations. Approval of an employee®s
request for annual leave will be granted
when his request is submitted with reason-
able advance notice. Approval of requests
for annual leave for unforeseen reasons
will be considered as che circumstances
warrant.

Section 2. Every attempt consistent with the
workload will be made to satisfy the desires
of the employees with respect co the
approving of extended annual leave for
vacations. When Management finds .it neces-
sary to cancel previously approved leave,

the reasons for such action will be explained
th the affected employee(s).

Section 3. Applications for specific days
of annual leave for vacation purposes will
be granted on a seniority basis and in the
event of a coinciding request date the
senior employee of the affected area of The
Alaska Railroad shall receive preference.
Filing dace for vacation leave shall be
February 1 of each year.

Section 4. Compensation is payable during
leave of absence at the rate applicable to
the position from which the employee is
excused from duty and not at the rate pay-
able for a period during which leave is
earned (19 Comp. Gen. 1015, June 22, 1940).
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Permanent employees who are temporarily re-
assigned or promoted to positions at higher
salary rates and who are granted annual
leave while serving under the temporary
assignment to take effect prior to return
or re-assignment to their former positions
are entitled to compensation for the leave
so taken at the higher rate of compensation
oi: the temporarily assigned position for
the entire period of leave; but if they are
returned to their former positions prior to
the effective date of the granted annual
leave, they are entitled to compensation
for the leave so taken a.".y at the rate
applicable co the position to which
returned, even though no duty be performed
under such re-assignment or return before
leave is taken (19 Comp. Gen. 1015,

June 22, 19A0).

ARTICLE 13
LEAVE OF ABSENCE

Section 1. A reasonable number of employees
may be granted annual leave, leave without
pay, to accept temporary Union positions or to
attend conventions or meetings of the Union as
defined in Executive Order 11A91. Employees
may be granted leave of absence with or
without pay for othsr purposes.



Section 2, Management agrees to grant upon
request of the Union, leave without pay for
employees to act as full-time representatives
for the Union.

Section 3. Management recognizes che oblir
gacion co provide employment at the end of
Che extended leave without pay granted for
employees as full-time Union representatives
within Che rating the employee held upon

his request for leave and in the currenc pay
status of such rating at the time the
employee returns co work, also recognizing
the bumping and retreating rights of an
employee on approved leave of absence with-
out pay iIn situations where che employee®s
status has been affected by reductiou-in-
force action during the period of leave of
absence.

Seccion 4. VIl employees in approved leave
of absence without pay status shall accrue
all rights and privileges in respect co
retirement scacus and coverage under d..
Group Life Insurance and Federal Employees
Health Benefits Program in accordance with
currenc law and regulations.

Seccion 5. Each Reservist -j. che Armed
Forces or member of the National Guard who
Is a permanent employee is entitled co
leave of abseiu... from his duties without



Section 6. Employees shall not

leave of absence without pay for the purpose
of accepting outside employment unless given
written permission prior to leave jointly by
the Management and the Union. Employees”®
giving false reasons for the purpose of
obtaining leave will be subject to disci-
pline.

Section 7. An employee on leave or tempor-
arily absent from his assignment for any
cause, must notify his foreman of his return
thereto at least one (1) hour prior to the
quitting time of his assignment on the
working day next preceding his return,
except in the case of sick leave.

Section 8. Duly accredited representatives
of the employees and other employees
employed exclusively by the organisation
shall be considered as in the service of
the Carrier and may return to their former
position or exercise seniority within
thirty (30) calendar days after release
from such employment.



Section 9. An employee unavoidably detained
from work will not be discriminated against
Unless prior notice of expected absence has
been given, notice to foreman must be given
as quickly as possible, and failure to do so,
or habitual absence from work without good
cause will be considered cause for discipline.

ARTICLE 14
MERIT PROMOTION

Section 1. The Employer will utilize
employeesl skills and potentials to the
fullest extent practicable. Employees will
be promoted on the basis of merit without
regard to race, color, religion, sex, age,
or membership or non-membership in employee
organizations. The over-all objective of
the merit promotion program is to assure chat
positions are filled with the best qualified
persons available and co assure chat gj.1
employep®* have an equal opportunity to apply
for ad.ancsment. i

Section 2. The Union recognizes chat che
Employer has the option of filling positions
by repromotion, or b; methods ocher chan
promotion such as appointment, reinstate-
ment, reassignment, or transfer provided de.
person selected is in the best qualified
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group using the s.ime qualification stand-
ards as for evaluating applicants for
promotion. Management agrees that when-
ever possible to utilize existing employees
from within the activity to ' 11 vacant
positions when qualified employees are
available.

Section 3. All Alaska Railroad merit prom-
otion program opportunities, outside the
Multiple Appointment system, will be
advertised through issuance of announcements
within the area of consideration on all
Official Bulletin Boards. Announcements
will be open for at least ten working days
when advertising is.confined to The Alaska
Raillroad. Only employees or applicants
outside the Railroad making application will
be considered.

Section 4. The Alaska Railroad will norm-
ally be the minimum area of consideration.
IT an announcement fails to provide a
sufficient number cf highly qualified
candidates, the area will be expanded. The
Union will be notified in advance of expan-
sions of areas of consideration and upon
request the Employer will consider the
Union"s views concerning the necessity for
such expansions.

Seccion 5. Upon request, each applicant
will be told whether he was eligible for

- 29 -



promotion, on che basis of minimum qualifi-
cation requirements, whether he was in the
group from which selection was made, who
was selected for promotion, and in what
areas he should improve himself to increase
his chances for promotion.

Section 6. In accordance with Civil Service
Commission directives, qualification
standards for promotion are those prescribed
in Commission Handbook X118-C for ungraded
positions as supplemented by Department of
Transportation directives. These standards
prescribe elements for each occupational
area and level of occupation. In accordance
with the Federal Personnel Manual, the
following consideration may be used in eval-
uating these job elements.

a. Written Tests. Appropriate vali-
dated written tests which are either
required or approved by the Civil Service
Commission may be used. Written tests may
not be used as the sole means of evaluating
candidates; they may be used as only one
part of the evaluation process with due
weight given to the appropriate factors.

b. Appraisals of Performance.
Appraisals of performance must be considp d
as one factor in evaluation of basically
eligible candidates. When an employee has



chan six (6) months, 3 second, foreman
Cleadingaan) supervisory appraisal eshall be
obtained. An employee is entitled to see,
upon his request, any production record or
any supervisory appraisal of past perform-
ance used in considering him for promotion.
An employee, however, is not entitled to
see a supervisory report on potential which
is a recorded judgment of the supervisor®s
estimate or prediction of how well the
employee is likely to perform at a level

or in a kind of work different from one in
which he has already performed.

c. Experience. In evaluating exper-
ience the type and quality of experience
is considered in relation to the require-
ments of the position to be filled. Length
of service, length of experience, or senior-
ity, is evaluated when there is a clear and
positive relationship with quality of
performance and for breaking ties.

d. Awards. Due weight will be given
awardp received by employees in terms of
qualifications indicated such as initiative,
resourcefulness and planning ability and
their bearing on Che requirements of the
position to be filled.

e. Training and Self-Development.
Training and self-dcvelopuent which would
increase Che employees potential for
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affective performance in the position to he
filled must be considered.

Section 7. Employees selected for promotion
will be notified promptly of their selection
and released from their former positions as
soon as practicable, normally with two
weeks®™ notice. An employee will be paid at
the pay level of the position for which
selected, starting with the effective date
of promotion, in accordance with applicable
regulations.

Section 8. Questions or complaints about
the promotion program should be resolved
informally if possible, by the Union
President or his designee, "ho will have
access to unrestricted rec” *ds used in the
promotion process, or wir, che immediate
supervisors, and the Personnel Officer. The
formal means for resolving complaints i3 then
through te grievance procedure.

Sectioi _9.

(@ f®ten practicable, che duties of a
higher graded employee who is absent for a
time less than thirty (30) days will be
assumed by another employee as a detail.
When a qualified employee is assigned for a
period of thirty (30) days or more, a
temporary promotion will be made under
applicable rules and regulations. This does
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performed,
in the Multiple Appointment.
300, Subchapter 8 "Detail of

() All time that an employee is required
to fill a position of higher grade than
his regular assignment shall be recorded.
After he has fulfilled the duties of the
position for a total period of experience
required by the Civil Service Commission
regulations, he shall be eligible for
inclusion of such position in his Multiple
Appointment, upon approval of his super-
visor and completion of any required test
or examination pertaining to the position.

Section 10. When a vacaccy occurs, a
Certificate of Eligibles will be forwarded
to the Selecting Official containing the
names of no more than five (6) of the best
qualified applicants and shall be grouped
alphabetically and the certificate shall
state that the names are not listed
relative to qualifications. The Selecting
Official may interview candidates on the
Certificate of Eligibles. If one O
candidate is interviewed all candidates will
be interviewed if available.



Meric promotion announcemencs
will show che job requirements for which an
applicant®s qualifications are evaluated in
terms of the skills, knowledge, abilities,
and potential needed to perform che job for
which the applicant is being considered.
Merit promotion announcements shall not
contain key or restrictive clauses chat tend
to favor one employee or a group of
employees for a particular position.

Section 12. A meric promotion opportunities
announcement may not be modified after che
promotion process is under way unless an in-
appropriate announcement has been released.
Modified announcements will be in accord-
ance with Section 3 of this Article and all
employees eligible under the modified
announcement shall be considered for promo-
tion.

Section 13. The Employer agrees to consult
with che Union on any revisions or amend-
ments co the Merit Promotion Plan.

ARTICLE 15

BULLETINING POSITIONS

WITHIN MULTIPLE APPOINTMENTS

(Outside Merit Promotion)

Section 1. Vacancies of thirty (30) days or
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more shall be bulletined for ten (10) days
before being permanently filled. The oldest
employee in point of service in the respect*-
ive craft, if qualified by experience co
efficiently handle the work, vill be
assigned. Employees desiring to avail them-
selves of this rule will make bid, in
writing, to the official in charge, dupli-
cate copy to the Union, and the Management
to make assignment.

Section 2. An employee exercising his
seniority rights under this rule will do so
without expense to the Carrier; he will not
lose his right to the job he left, and if
after a fair trial not to exceed thirty (30)
days he fails to qualify for the new posi-
tion, he will return to his former position.
The next senior qualified man bidding will
h;e assigned. In the event there are no
bids, the youngest qualified employee will
be assigned.

Section 3. Official Bulletin Boards shall
be used at all central points of employee
contact throughout the R?albeit, where
proper notices of interest to employees

and job bulletins may be posted. Access to
such board will be made available to accred-
ited Union representatives for posting such
notices as are necessary.
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Employees covered bymthismAgree—C

ment, who have been assigned in a multiple
appointment, rjrform work for four (4) hours
or more in a position authorized with a
multiple appointment shall be paid for the
rate of work performed consistent with the
grade assignments authorized in multiple
appointment.

Section 5.

(@ An employee assigned to a permanent
position and who does not hold a Multiple
Appointment, his rate shall not be reduced
when temporarily assigned to lower grade
duties.

() An employee who holds a Multiple
Appointment shall not have his rate reduced
below that of his bid position, while
temporarily performing the duties of a
position which is graded lower.

Section 6. Positions of a higher grade
shall not be abolished solely for the pur-
pose of requiring an employee to accept a
lower graded position within his category.
It is recognized thac: this does not pre-
clude .he abolishment or realignment of
positions to meet the needs of the service.



filled in acting status pending an assign-

shall bp Assignment bulletin
“ , fanned and mailed Wigijin

r ? 7 dfys after the close o
the bulletin calling for bids.

Section 2. Any employee demoted without
cause must be considered for repromotion
before other means are used to fill a posi-
tion. Although he is not guaranteed
repromotion he should be repromoted as an
exception to competitive procedures if he
is well qualified for the position unless
there are persuasive reasons for not doing

Section 3. If the selecting official
decides not to select an employee under the
repromotion promises of this agreement
certified to him as one of the best quali-
fied under competitive promotion procedures,
the official must state his reasons for the
record iIf he does mot. then select the
employee.
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PERSONNEL MOVEMENT IN RIF SITUATIONS

Seccion 1. 11 is agreed chat all possible
action will be taken to avoid or minimize
the impact of a reduction-in-force prior to
separating employees. Such action will
include restricting recruitment, meeting
/eiling limitations through attrition, re-
assigning employees in surplus positions
and terminating limited appointments.

Section 2. Management agrees to notify the
linion of the necessity for reduction-in-
force as far in advance as practicable and
of the reasons therefor. Managemenc also
agrees to inform the Union of che affected
competitive levels and the number of
employees affected, whei this information
is available.

Section 3. It is agreed that Managemenc, to

the extent consistent with che installation®s

manpower requirements, will make an effort
to reassign employees whoso positions are
eliminated because of automation or adoption
of labor saving devices. It is agreed chat
management will make practical effort to

train employees, when necessary for reassign-

ment, whose positions are eliminated because
of automation or adoption of labor saving
devices.
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Section 4. For reduction-in-force purposes
the Competitive Area for employees of this
unit shall be The Alaska Railroad, except as
provided in special rules for trach Labor-
ers-; and the Dock, Station, Freight House,
and Warehouse Employees.

ARTICLE 18
REVIEWS OF JOB DESCRIPTIONS £ REQUIREMENTS

Section 1. The activity program for deter-
mining the ratings of positions of employees
in the unit is conducted in accordance with
the applicable Department of Transportation
regulations. To assure that ratings are
appropriate to the work currently being
performed by the employees in the bargain-
ing unit, Management agrees to and shall
conduct a continuing review of such ratings
throughout the activity. In any case where
a modification of a job description of any
position in the unit is proposed to the
extent that either the rating, title, pay
level, or qualification requirements for
the rating would be affected, the proposed
change will be discussed verbally or in
writing by Management with the Employee
prior to the effective date of any such
change.
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Seccion 2. Any employee in che unit who
alleges that his position is improperly
described or rated may discuss che matter
with his supervisor, who will, upon request,
arrange for review of the employee"s rating
by personnel of the- Fersonnel Office. The
review shall include discussion with the
employee and with his supervisor to deter-
mine the employee"s actual regular work
assignment over a representative current
period and comparison of such assignments
to the related job descriptions and/or
rating definitions. Managemenc agrees to
consider fully all pertinent facts includ-
ing those presented by the employee. It
the employee®"s complaint is not resolved
to the satisfaction of the employee,
Managemenc shall notify the employee in
writing of the findings, che basis of the
findings, and shall outline the employee®s
appeal rights, and enclose a copy of the
appeal procedures. In requesting a review
of his position racing and in che dis-
cussions described above, che employee may
have and shall be entitled to representa-
tion by his Union.

Section 3. Upon request by Che employee
and/oi his representative, Management
agrees to produce all pertinent and currenc
data on the grade and job standards of the
employee®s particular job. The information
will include how the grades, job standards,
and titles were established and the type

of work actually required under these
standards. 40



Section 4. |If is agreed that Management
will advise the Employee when a job rating
is to be chdnged due to reclassification
actions to a lower grade, and at least
thirty (30) days prior to effecting person-
nel action. 0

Section 5. The Union may present supporting
evidence to Management regarding the local
application of position classification
standards and the equity of classification
results.

ARTICLE 19
A.  DISPOSITION OF UNIT WORK

Section 1. Nothing in this agreement shall
be construed to prevent operators of equip-
ment and machines from making minor

repairs to equipment they operate incidental
to the continuous operation of their equip-
ment and machinery, outside the shop.

Section 2. None but assigned personnel
regularly employed as such shall do the
assigned work of each craft. This rule
does not prohibit foremen in the exercise
of their duties, or foremen at points where
no craftsmen are employed, to perform work,
when qualified.



craft (including welding) that may be nec-
essary.

Section 4. An employee notified to work a
full shift on his day of rest, Sundays or
holidays, will be allowed to complete the
shift unless relieved at his own request.
(Article 10, Section 3.)

Section 5. Management agrees that as a
matter of practice, supervisors, above the
level of represented foremen, shall not be
assigned to perform che duties as outlined
in job descriptions of Unit employees
except when instructing or training
employees.

Section 6. Maintenance employees may be
required to afford reasonable assistance

on adjoining territory, otherwise will not
be required co work outside of his assigned
territory, except in cases of emergency or
over-lapping on resc days or holidays.
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19 B. SPECIAL RULES
CULINARY WORKERS

Seccion 1.

(@ A work week for regularly assigned
employees, except as noted, shall consist of
five (6) days of eight (8) hours each with
two (@) rest days in each seven (7). Such
rest days shall be consecutive to the extent
practicable.

Note: Where the service requirements are
such and regular relief assignments are
impractical, che work week may consist of
seven (7) days, with overtime at the race
of time and one-half for the sixth and
seventh days, Friday and Saturday.

() Service extending over a period of more
than five (6) days per week may be performed
by establishing regular relief assignments
consisting of five (6) days of work and two
(@ days to do che work necessary on rest
days of regular assignments iIn such service
or to perform relief work on certain days
and such types of other work on other days
as may be assigned, or work weeks of regular
assignments in such service may be staggered,
or extra or furloughed employees may be



of regular assignments in such service.

(©) Assignments for regular relief posi-
tions may on different days include differ-
ent starting times, duties or work locations.

Section 2. The cook is in charge of kitchen
and dining facilities, coordinating his
activities for serving the gang with rhe
foremen, and shall be responsible for main-
taining cleanliness and safe and sanitary
conditions of the area and of the employers
under his charge, and shall also be res-
ponsible. for the appearance and deportment
of employees while on duty ir. the kitchen
and/or dining room.

Section 3. Helper service in outfit cars
will be assigned co meet the service
requirements of the following schedule:

(@ When there are 14 men, but not co
exceed 16 men, co be served meals, one
helper shall be added. IT a helper is not
added or if the cook, by proper notifica-
tion co the Chief Steward, desires, he may
perform tae necessary services without a
helper and will be allowed one hour over-
time for each day such service is performed.



() When there are 17 but not to exceed 20
men, as shown in paragraph (@ above, 2
hours overtime will be allowed.

(© When there arc 21 to 35 men, one helper
will be furnished and no option will be
allowed the cook to perform these extra
services.

(d When there are 36 to 44 men, two
helpers will be furnished and no option will
be allowed the cook to perform these extru
services. 1

(e When there are 45 or more men, three\>r
more helpers will be furnished, depending on
the requirements of the service, and no
option will be allowed the cook to perform
these extra services.

Section 4. Employees holding seniority of

other crafts cannot hold seniority under
this craft.

19 C. SPECIAL RULES
MAINTENANCE OF WAY

Section 1. The cook is in charge of che



c

kitchen and dining facilities, coordinating
his activities for serving the gang with the
foremen, and shall make orders for stores
and necessary provisions; shall be respons-
ible for maintaining cleanliness and safe
and sanitary conditions of the area and of
the employees under his charge, and shall
also be responsible for the appearance and
deportment of employees while on duty in
the kitchen and/or dining room.

Section 2.

Th/ire will be one seniority roster
>fgr all extra gang and section

laborers entitled: "Track Labor-
ers

SUP 2
«Section 3.

(@ Competitive area for reduction-in-
force purposes for seccion crack laborers
shall be North Pole co™sHIcTinc.".uding
Talkeetna, Sunshljie”Ta™and including Seward.

Sectionv”~. Employees holding seniority of
ocher crafts cannot hold seniority under
this craft.



' * |
Section Of. J
(@ Foremen are authorized to permit suf*
ordinates leave not to exceed 15 calendar
days. Leave in excess of 15 calendar days
must be given prior approval of Roadmaster,

() In event Foremen cannot contact their
Roadmasters, permission may be secured from
the office of the General Roadmaster or
Chief Engineer. If none of the foregoing
are available, in emergencies, the nearest
telegraph operator must be notified. In
all cases, information as to where Foremen
can be located must be filed for use iIn
emergencies.

(© Track men held on duty on rest days
w4’ 1 o na-tH overtime.

ectighi 6. 7
a) Employees entering service shall ac-
uire seniority as of the first davlof
ly ini the group in which the employee
itered service. \

(@ Laborers entif/"jjg service acquire
i ;iority as of tie rirst day of pay as
laborer.
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(& An employee who has a multiple ap-
pointment and who has worked thirty @G-
days onl k position within the multiple
appointment may gain seniority for that
position at the completion of the thirty
(30) days. If the service is continuous,
the seniority date will be as of the
first day of the thirty (30) days. |IFf
service is intermittent, the employee
shall keep a record of days worked and

the seniority date will be as of the
thirtieth (30th) day before the last day
of the qualifying thirty (30) day period.
(© An employee who receives a promotion,
reassignment or change to lower grade

will receive seniority as of the effective
day of the change.

(@ Employees claiming retroactive senior-
ity under this change will be given a
seniority date as of May 12, 1976. Where
more than one employee claims seniority
on the same list, the employees will be
given in ID order. Employees desiring
seniority under this change must apply

in writing to the Office of Chief Engineer
prior to July 15, 1976.

Section IS (amended)

The required starting time of Article 7, -
Section 3, may be amended to permit other,
than the 12:00 midnight and 6:00 A.M.
starting time (to provide maximum work
time, conforming to train schedules, and
daylight hours) by giving the Union and
Gang Foreman five (6) days notice. A
change may be made in 3.ess than five 6).
days by mutual written agreement between
the Union and Management. Regardless of
starting time, assignments may be made
for eight (8 hours excluding an assigned
meal period which shall not be less than
thirty (30) minutes nor more than one (@)
hour. This amendment is applicable only
to floating gangs, ex ra gangs, tamper
crews and ditcher operators.



19 D. .SPECIAL RULES

BRIDGE A.D BUILDING

Seccion 1. The cook is in charge of the
kitchen and dining facilities, coordinating
his activities for serving the gang with the
foremen, and shall make orders for stores

and necessary provisions; shall be responsible
for maintaining cleanliness and safe and
sanitary conditions of the area and of the
employees under his charge, and shall also
be responsible for the appearance and deport-
ment of employees while on duty in the
kitchen and/or dining room.

Section 2.

(@ Foremen supervising B & B gangs con-
sisting of five teen or less will be required
to work as mechanics on such gangs.

() Employees of any craft may be assigned
to B & B Foremen and they will be under
his supervision.

Section 3. When called in road service or
emergency work, the term headquarters shall
be defined as the point on the Railroad
where gang is stationed at the time they
are called to the emergency.



Seccion U. Employees holding seniority of
ocher crafts csnnnr - S—

Section 5. (Revised)

The required starting time of Article 7,
Section 3, may be amended to permit other
than the 12:00 midnight and 6:00 A_M.
smarting time (to provide maximum work ~
tije, conforming to train schedules, and t
dayllight hours) by giving the Union and !
Gang Foreman five (6) days” notice. A
change may be made in less than five ()
days by mutual written agreement between
the Union and Management. Regardless of
starting time, assignments may be made

for eight () hours excluding an assigned
meal period which shall not be less than
thirty (30) minutes nor more than one ()
hour. This amendment is applicable only
to floating gangs, extra gangs, B&B gangs,
tamper crews, and ditcher operators. f

Section 6. Remains the same.

Section 7, (added)
Same as Article 19C, Section F, paragraphs

@, (@O, (©, and (d).
SUP 2
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under other crafts cannot hold seniority
under this craft.

- orevail
FEStion 2- Sa”e as Article 19C, Sectibn -
6. paragraphs (@, ®), ©), a.d @ |
u,,o0 2up %
road on one or more items of any group, 0 Vysjra
notwithstanding compliance with standards '

established for the position by the Civil
Service Commission. If service is contin-
uous, his seniority date will be as of the
first day of the thirty (30) days. |If
service is intermittent, record shall be
kept by employees and seniority date will
be che thirtieth (30th) day previous to
the Jast day of the qualifying thirty (30)
day period.

Section 3. Wien spreaders are used iIn snow
or work service, spreader operators will
work under che same conditions as train
crews with regard to hours of service and
living conditions.

Section A.

@ Crews on shovels, cranes, clamshells,
draglines and backhoes shall consist of
~the operator, oiler, Ditcher Foreman or

©
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