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£IV1L PENALTIES FOR VIOLATIONS OF ACCOUNTING PRINCIPLES
PROVISIONS

S ec . 303. (aXU Chapter 119 o f title 49, United States Code, is amended by inserting immediately after section 119)3 the following new section:
"511913a. Accounting principles violations

"Any ra il carrier providing trnnspi rtation subject to the jurisdic­
tion o f the Interstate Commerce Commission under subchapter 1 of 
chapter 105 o f this title that fails to obtain final certification of its 
cost accounting system under section 11164(b) o f this title shall be fined not less than $50,000.’’ .

(2) The section analysis o f chapter 119 of title 49, United States 
Code, is amended by inserting immediately after the item relating to section 11913 the following new item:
“ 11913a. Accounting principles violations.’ ’.

(b) Section 11910 of title 49, United States Code, is amended by adding at the end thereof the following new subsection:
"(d) A person that knowingly discloses confidential data made 

available to such person under section 11165 o f this title by a rail 
carrier providing transportation subject to lhe jurisdiction of the 
Commission under subchapter I o f chapter 105 of this title shnll be fined not more than $50,000.’ ’ .

T ITLE IV—RAILROAD MODERNIZATION ASSISTANCE
FEEDER RAILROAD DEVELOPMENT PROGRAM

S ec . 401. (a) Subchapter I o f chapter 109 of title 49, United States 
Code, is nmended by adding at the end thereof the following new section:
"§10910. Railroad development 

"(a) In this section— \
"(1) ‘ financially responsible person’ means n person who (A) 

is capable oT paying the constitutional minimum vulue of the 
rnilrond line proposed to be ncqv ircd, and (B) is able to assure 
that adequate transportation will be provided over such line 
for a period o f not less thnn 3 yenrs. Such term includes a gov­
ernment uuthority but docs not include n clnss I or a clnss II ruil carrier.

“ (2) 'railroad line’ means (A) during tho 3-yenr period begin­
ning on the effective date o f tho Staggers Rail Act o f 1980, a line o f rnilrond which enrried less than 3,000,000 gross ton 
miles o f truffic per mile in the preceding calendar year, and (B) after the end o f such 3-yenr period, any line of rnilrond.

"(bXl) When Lhe Interstate Commerce Commission finds thnt— 
"(AXi) the public convenience und necessity require or permit the snle o f a particular railroad line under this section; or

"(ii) a railroad line hns been placed on a system diagram 
map as required under section 10904 o f this title, but the rail 
carrier owning such line has not filed an application to aban­
don such line under sections 10903 and 10904 o f this title; and 

"(B) an application to purchase such line has been filed, in 
accordance ’with regutei ons required under subsection (k) of 
this section, by a financially responsible person, the Commission shall require the rail carrier owning the rnilrond 

line to sell such line to such financially responsible person nt a 
price not iess than the constitutional minimum value."(2) For purposes o f this subsection, the constitutional minimum 
value o f f  particular railroad line shall be presumed to be not less than the net liquidation value of such line or the going concern 
value of such line, whichever is greater, but shall not include the 
cost of providing a protective arrangement under subsection (j) 
this section."(OKI) For purposes of this section, the Commission may deter­
mine that the public convenience and necessity require or permit 
the sale o f a railroad line if the Commission determines, after a 
hearing on the record, that—"(A) the rail carrier operating such line refiises within a rea­

sonable time to make the necessary efforts to provide adequate 
service to shippers who transport traffic over such line;"(B) the transportation over such line is inadequate for the 
majority of shippers who transport traffic over such line;‘ (C) the snle o f such line will not have a significantly ad­
verse financial effect on the rail enrrier operating such line;

"(D) the sale of such line will not have an adverse effect, on 
the overall operational performance of the rail enrrier operat­
ing such line; nnd "(E) the sale of such line will be likely to result in improved 
railroad transportation for shippers that transport traffic over 
such line."(2) In a proceeding under this subsection, the burden o f proving 

that the public convenience and necessity require or permit the 
sale of a particular railroad line is on the person filing the applica­
tion to acquire such line. I f  the Commission finds under this sub­
section that the public convenience and necessity require or permit 
the sale of a particular railroad line, the Commission shall concur­
rently notify t he parties of such finding and publish such finding in 
the Federal Register."(d) In the case of any railroad line subject to sale under subsec­
tion (a) of this section, the Commission shall upon the request of 
the acquiring carrier, require the selling carrier to provide to the 
e quiring carrier trackage rights to allow a reasonable interchange 
with the selling carrier or to move power equipment or empty r u l ­
ing slock between noncontiguous feeder lines operated by liit ac­quiring carrier. Toe Commission shall require the acquiring carrier 
to provide the selling carrier reasonable compensation for any such 
trackage rights."(e) The Commission snail require, to the maximum extent prac­
ticable, the use of the employees who would normally have per­formed work in connection wilh a railroad line subject to a sale 
under this section.
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3,000,000 gross ton miles o f traffic p . mile in the preceding calen dar year, whenever a purchasing carrier under this section peti­
tions the Commission for jo in t rates applicable to traffic moving 
over through routes in which the purchasing carrier may practica­
bly participate, the Commission shall, within 30 days after the date 
such petition is filed and pursuant to section 10705(a) of this title, 
require the establishment o f reasonable jo in t rates and divisions over such route.

“ (gXl,' Any person operating a railroad line acquired under this section may elect to be exempt from any o f the provisions o f this title, except that such a person may not be exempt from the provi­
sions o f chapter 107 o f this title with respect to transportation under a jo in t rate.

"(2) The provisions of paragraph (1) o f this subsection shall uppiv to any line o f railroad which was abandoned during the 18-month 
period immediately prior to the effective date o f the Staggers Rail Act of 1980 and was subsequently purchased by a financially re­sponsible person.

"(h) I f  a purchasing carrie: this section proposes to sell or
abandon a ll or any portion o, chased railroad line, such pur­
chasing carrier shall offer the nglit o f first refusal with respect to 
such line or portion thereof to thv. carrier which sold such line 
under this section. Such offer shall be made at a price equal to the 
sum o f the price paid by such purchasing enrrier to such selling 
carrier for such line or portion thereof and the fa ir market value 
(less deterioration) o f any improvements mudc, as adjusted to re­flect inflation.

"(i) Any person opernting n railroad line acquired under this sec­
tion may determine preconditions, such nc payment of a subsidy, which must he met by shippers in order to obtain service over such 
lines, but such operator must notify the shippers on tlie line of ils intention to impose such preconditions.

"(j) In the case o f any rnilrond line sold pursuant to this section, 
the Commission shall require the selling carrier to provide a fair 
arrangement at least is protective o f the interests o f employees ns thut established unde/ section 11347 o f this title.

"(k) Tlie Commission shall, within GO days after the effective date 
o f the Staggers Rail Act o f 1980, prescribe such regulations and 
procedures as may be necessary to carry out the provisions o f thiB Ecction.".

(b) The section unalysis of chapter 109 of title 49, United States 
Code, is nmended by ndding immediately after the item relating to section 10909 the following new item:
"10910. Iln ilroct development.".

AnANDONM KNT

Skc. 402. (aXl) Section 10903(bXl) o f title 49, United States Code, 
is nmended by striking out the first sentence.

(2) Section 10903(c) o f title 49, United States Code, is repealed.
(bXU Section 10904(a) of title 49, United States Code, is amend­ed—

(A) hy striking out “ at least GO" and a ll thnt follows through "effective" in paragraph (1);

and inserting in lieu thereo f"; and’ .(D) by ndding nt the end o f paragraph (2) the following new
subparagraph:"(CXi) a statement that the line is available for subsidy or 
sale in accordance with section 10905 of this title, (ii) a state­
ment that, the carrier will promptly provide to each interested 
party nn estimate of the subsidy and minimum purchase price 
required to keep the line in operation, calculated in accordance 
with section 10905 o f this title, and (iii) the name and business 
address o f the person who is authorized to discuss sale or 
subsk1' rjiis for the carrier."; and 

(l _■ nserting immediately before the period nt the end of 
paragraph (3XE) tlie following: ", and certifying thnt clauses 
(AMD) have been satisfied within the most recent 30 days • 
prior to the date the application is filed".(2) Section 10904(h) o f title 49, United Stales Code, is amended to 

read ns follows:"(b) I f  no protest is received within 30 dnys nfter the application 
is filed, tlie Commission shall find that the public convenience and 
necessity require or permit the abandonment or discontinuance. In 
such a case, the Commission shall, within 45 days after the applica­
tion is filed, issue a certificate which permits the abandonment or discontinuance to occur within 75 days nfter the application is 
filed.".(3) Section 10904(c) o f title 49, United Stntes Code, is amended to 
read as follows:"(cXl) I f  a protest is received within 30 dnys after the npplicntion 
is filed, tin: Commission shall, within 45 days .after the application 
is filed, determine whether nn investigation is needed to nssisl in 
determining what disposition to make o f the npplicntion."(2) If the Commission decides that no investigation is to be un­
dertaken, the Commission shall, within 75 days after tlie applica­
tion is filed, decide whether the present or future public conven­
ience and necessity require or permit tlie abandonment or discon­
tinuance, taking into consideration the application or the rail carri­
er and nny materials submitted hy nrotestants. I f  the Commission 
finds that the present or future public convenience nnd necessity require or permit the abandonment, it shall, within 90 days after 
the date o f application, issue a certificate which permits the aban­
donment or discontinuance to occur within 120 days after the ap­
plication is filed.,:t.t) I f  the Commission decides that an investigation sh nld he 
undertaken under this section, the investigation must he completed within 135 days, and an initial decision must bo rendered -within 
IG5 days, after the date the application is filed. Thirty dr.ys alter 
such decision, the initial decision shall become the final decision of 
the Commission unless, during the interim, the Commission decides to hear appeals. If an initial decision is appealed and considered by 
tbe Commission, the Commission shall issue a final decision within 
255 (lays after the dale o f application. Whenever tin* Commission decides upon investigation that the present or future public con­
venience and necessity require or permit the abandonment or dis­
continuance of rail service, it shall, within 15 days of the final dcci-



8ion, issue a certificate which permits the abandonment or discon­
tinuance to occur within 75 days of the date o f the final decision.

"(4) The effective date o f any certificate which permits abandon­
ment or discontinuance may be stayed by the Commission pursu­ant to the provisions o f section 10905 o f this title.".

(4) Section 10904 o f title 45, United States Code, is amended hy redesignating subsection (d) ns subsection (e), and by inserting im­mediately after subsection (c) the following new subsection:
"(dXl) The burden is on the person applying for the certificate tu prove that the present or future public convenience and necessity require or permit the abandonment or discontinuance.
‘ (2) For applications approved by the Secretary o f Transportation 

ns part o f a plan or proposal under section 5(a)-(d) of the Depart­
ment o f Transportation Act (49 U.S.C. 1654(a)-(d)), the Commission shall consider whether nny detriment from the abandonment or 

- discontinuance exceeds the transportation benefit from the plan or proposal ns a whole.” .
(5) Section 10904(e) o f title 49, United States Code, os redesignat­

ed by paragraph (4) o f this subsection, is amended by inserting im­
mediately before the period at the end thereof the following: ", except that the requirement o f such description or identification in 
such diagram mny be waived by tho Commission if tlie npplicntion 
was npproved by the Secretary o f Transportation as part o f a plan 
or proposal under section 5(a)-(d) o f the Department o f Trnnsp.* Ra­
tion Act (49 U.S.C. Ifi54(a)-(d))f or the application is filed by a in ­road in bankruptcy".

(c) Section 10905 o f title 49, United State:) Code, is nmended to read as follows:
"§ 10905, Offers o f financinl assistance to avoid abandonment and discontinuance

"(a) In this section—
"(1) 'avoidable cost’ means nil expenses that would be in­curred by n rnil enrrier in providing transportation thnt would 

not be incurred if the railroad line over which tho transporta­
tion wns provided were abandoned or if thn transportation 
were discontinued. Expenses include cash inflows foregone and cash outflows incurred by the rnil carrier ns a result of not 
abandoning or discontinuing the transportation. Cash inflows foregone nnd cash outflows incurred include—

"(A) working capital nnd required capital expenditure;
"(B) expenditures to eliminate deferred maintenance;
"'C) the current cost o f freight cars, locomotives, nnd other equipment; nnd 
"(D) the foregone tax benefits from not retiring proper­ties fr jm  rail service and other effects of applicable Feder­al nr.d State income taxes."(2) 'reasonable return' means—
"(A) if n rail enrrier is not in reorganization, the cost of capital to the rail carrier, ns determined hy the Interstate Commerce Commission; and 
"(B) if a rnil enrrier is in reorganization, the mean cost 

o f capital of rnil carriers not in reorganization, ns deter­mined by the Commission.

"(b) Any rail carrier which has filed any*. Jlicntfon for a certifi­
cate o f abandonment or discontinuanca sh?: provide promptly to a 
party cor  lucring an offi r o f financial assL.ance and shall provide
concurrently to the Commission—"(1) nn estimate o f the annual subsidy and minimum pur­chase price required to keep the 1’ne or a portion o f the lline in 

operation;"(2) its most recent reports on the physical condition o f that 
part o f the railroad line involved in the proposed abandonment
or discontinuance;"(3) traffic, revenue, and other data necessary to determine the amount of annual financial assistance which would be re­
quired to continue rail transportation over that part o f the
railroad line; and "(4; any other information that the Commission may deem necessary to allow a potential offeror to calculate an adequate 
subsidy or purchase offer."(c) When the Commission finds under section 10903 o f this title 

that the public convenience and necessity require or permit aban­
donment nr discontinuance of a particular railroad line, it shall, 
concurrently with service o f the decision upon the parlies, publish 
the finding in the Federal Register. Within 10 dnys following Ihe 
publication, uny person may offer to pay the carrier e subsidy or 
offer to purchase the line. Such offer shall be filed concurrently 
with the Commission. I f  the offer to subsidize or purchase the line 
is less than llie carrier's estimate provided under subsection (bKD 
of this section, the offer shnll explain the basis of the disparity, and the manner in which the o f f jr  c/subsidy or purchase is calculated.

"(d) If, within 15 days a lter the publication required in subsec­
tion (c) of this section, the Commission finds that—"(1) a financial.y responsible person (including a government 

authority) '..as offered financial assistance to enable the rail 
transportation to be continued over that part o f tho railroad 
line to be abandoned or over which all rail transportation is to 
be discontinued; nnd "(2) it is likely thnt the assistance would be cqunl to—"(A) the difference between the revenues attributable to 

that part o f the railroad lino and the avoidable cost of pro­
viding rnil freight transportation on the line, plus a ren­
sonahle return on the value of the line; or "(B) the acquisition cost o f thnt part or the railroad line; 

the Commission shall postpone the issuance of a certificate author­izing abandonment or discontinuance in accordance with subsec­
tions (e) r.,a  (fi o f this section.

"Ir, i f  the carrier nnd a person offering financinl assistance e r'e r 
in'o nn agreement which will provide continued rail service, the 
Commission shall postpone the issuance of the certificate for so 
long as the agreement, or an extension or modification o f the 
agreement, is in effect, h* the carrier and a person offering to pur­chase a line enter int'j nn agreement which will provide continued 
rail service, the Commission shall approve the transaction and dis­
miss the application for abandonment or discontinuance. I f  the car­
rier and a financially responsible person (including a government 
uuthority) fail to agree on tlie amount or terms of the subsidy or 
purchase, ci'hcr party may, within 30 days after the offer is made,



request that the Commission establish the conditions and amount 
o f compensation. I f  no agreement is reached within 30 days after 
the offer is made and neither party requests that the Commission 
establish the conditions and amount o f compensation during that 
same period, the Commission shall immediately issue a certificate authorizing the abandonment or discontinuance 

"(fX l) Whenever the Commission is requested to establish the conditions and amount o f compensation under this section—
"(A) the Commission shall render its decision within GO days; 
"(13) w i'jre subsidy has been offered, the Commission slinll 

determine ithe amount and terms of subsidy based oti the 
avoidable cost c f providing continued rail transportation, plus a reasonable return on the value of the line; and 

"(C) v»».ere an offer o f purchase has been made in order to 
continue rail service on the line, the Commission shall deter­mine the price and other terms of sale. In no case shall the 
Commission set a price which is below the fair market value of 
the line (including, unless otherwise mutually agreed, all facili­
ties on the line or portion necessary to provide effective trans­portation services).

"(2) The decision o f the Commission shall be binding oil both par­
ties, except thnt the person who has offered to subsidize or pur­
chase the line may withdraw his offer within 10 days of the Com­
mission’s decision. In such a case, the Commission shall immediate­
ly issue a certificate authorizing the abandonment or discontinu­
ance, unless other offers are being considered pursuant to para­graph (3) o f this subsection.

"(3) I f  n carrier receives more thnn one offer to purchase or sub­
sidize, it shall select the offeror with whom it wishes to transact 
business, and complete the sale or subsidy agreement, or request 
that the Commission establish the conditions and amount of com­
pensation prior to the 4()th day nfter the date on which notice was 
published under subsection (c) o f this section. I f  no agreement on 
subsidy or sale is reached within the 40-day period and the Com­
mission hns not been requested to establish the conditions and 
nmount o f compensation, any other offeror mny request thnt the 
Commission establish the conditions nnd amount of compensation. 
I f  the Commission hns established the comb.ions nnd nmount or 
compensation and the original offer has lieen withdrawn, any other 
offeror may accept the Commission's decision within 20 (lays of 
such decision, nnd the Commission shall require ‘ he carrier to 
enter into a sale or subsidy agreement with such offeror, if such sale or agreement incorporates the Commission’s decision.

"(4) No purchaser o f a line or portion o f line sold under this sec­tion mny transfer or discontinue service on such line n ro r to tho 
end of the second year nfter consummation of the sale, nor may 
such purchaser transfer such line, except to the carrier from whom 
it wns purchased, prior to the end of the fifth year nfter consum­mation o f the sale.

"(5) Any subsidy provided under this section may he discontinued 
on notice o f GO days. Unless, within such GO-dav period, another fi­
nancially responsible party enters into a subsidy agreement at 
least as bencllcinl to the carrier as that which was or was lo lie 
discontinued, the Commission shall, at the carrier's request, imire-
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diately issue a certificate authorizing the abandonment or discon­
tinuance of service on the line.".

CONVERSION OF ABANDONED RAILROAD RIC IITS-OF-W AY
Sec. 403. Section 809(d) o f the Railroad Revitalization and Regu­

latory Reform Act o f 197G is amended—(1) by inserting "(1)" immediately before the first sentence
thereof; and(2) by adding at the end thereof the following new para­
graph:"(21 There are authorized to be appropriated, for the purposes of 

carrying out tbe provisions o f subsection (b)(2) o f this section, not to 
exceed an aggregate amount of $10,000,000 for the fiscal years 
1981, 1982, and 1983. Such sums are authorized to remain available until expended. Notwithstanding the provisions of subsection (bX'2) 
of this section, the Federal share for each grant made from the 
funds authorized to be appropriated pursuant to this paragraph 
may not exceed 80 percent o f the total cost o f any project.” .

EXTENSION OF REDEEMABLE PREFERENCE SHARE F INANC ING
S e c .  404. Sections 505(0), 507(a), 507(d), and 509 o f the Railroad 

Revitalization and Regulatory Reform Act of 197G (45 U.S.C. 825(e), 
827(a), 827(d), and 829) nre each nmended by striking out "Septem­
ber 30, 1980” wherever it appears and inserting in lieu thereof 
"September 30, 1982" in each such place.

F INANC ING
S e c .  405. (aXl) Section 505(dX3) of the Railroad Revitalization and 

Regulatory Reform Act o f 197G (45 U.S.C. 825(dX3)) is amended by striking out "$700,000,000" nnd inserting in lieu thereof 
"$1,400,000,000” .(2,1 Sections 507(a) nnd 509 of the Railroad Revitalization nnd 
Reg ilntory Reform Act o f 197G (45 U.S.C. 827(a) nnd 829) nre eacli nmended hy striking out "$G00,()00,000" nnd inserting in lieu there­
of "$1,400,000,000” .(bKl) Section 509 o f the Railroad Revitalization and Regulatory 
Reform Act of 1970 (45 U.S.C. 829) is amended hy inserting " (a ) ’ 
immediately after " S e c .  509." and hy adding at the end thereof the 
following new subsection:"(bKI) Not more than $200,000,000 of the funds received hy the 
Secretary of Transportation from amounts appropriated under sub­
section (a) of tlvis section shnll he transferred hy the Secretary lo 
the United States Railway Association for use by the Association in accordance with section 21G(bK3) of the Regional Rnil Reorganiza­
tion Act of 1973 (45 U.S.C. 72(i(bX3)). Such funds shall he trans­
ferred immediately upon the finding hy the Finance Committee 
under such section 21G(b)(3)."(2) Not less than 5 percent of the funds received hy the Secre­
tary of Transportation from amounts appropriated under subsec­tion (a) (excluding funds transferred under paragraph (1) of this subsection) shall be available for tlie purchase or rehabilitation of 
railroad lines acquired under section 10910 of title 49, United 
Suites Code, except that no such funds shall ho available for the



purchase or rehabilitation o f such a railroad line unless such pur­
chase or rehabilitation is consistent with the rail plan (as defined 
under section 5 of the Department o f Transportation Act) o f the State in which such line is located.

"(3) O f the funds authorized to be appropriated under this section (other than funds described in paragraphs (1) and (2) o f this subsec­
tion’ re f more than $180,000,000 are authorized to be appropriated in fiscal year 1981.".

(2) Section 216(b) o f the Regional Rail Reorganization Act o f 1073 
(45 U.S.C. 726(b)) is amended by adding at the end thereof the fol­lowing new paragraph:

“ (3XA) Amounts transferred to the Association pursuant to sec­tion 509(bXl) o f the Railroad Revitalization and R  gulatory Reform 
Act o f 1976 may be used to purchase series A preferred stock of the 
Corporation to provide for the implementation by the Corporation 
of a program to reduce the Corporation’s work force, if the Finance Committee finds (,.a t the implementation of such program will result in substantial savings to the United States.

“ (B) An employee who ceases to be an employee as a result o f the reduction o f work force under a program implemented pursuant to 
this paragraph shall not, by reason o f so ceasing to he nn employee, 
or by reason o f any work or employment entered into after so ceas­
ing to be an employee, lose such employee’s current connection 
with the railroad industry for the purposes o f the Railroad Retire­ment Act o f 1974.’ ’ .

(c)(1) Section 505(a) o f the Railroad Revitalization and Regulatory Reform Act o f 197G M5 U.S.C. 725(a)) is amended—
(A) by inserting "(1)”  immediately before "Any railroad"; and
(B) by adding at the end thereof the following new para­graphs;

"(2) An employee or employee-shipper group may apply to the 
Secretary for financial assistance pursuant to subsection (bX3) o f this section.

"(3) A financially responsible person (ns defined in section 
10910(aXl) o f title 40.. United States Code) may apply to the Secre­
tary for financial assistance from funds mnde available pursuant to section 509(b)(2) o f this title.” .

(2) Section 505(b) o f the Railroad Revitalization nnd Regulatory 
Reform Act of 1976 (45 U.S.C. 825(b)) is amended by adding at the end thereof the following nev.- paragraph:

"(3) The Secretary may approve applications to provide financial assistance to any employee or employee-shipper ownership group 
formed pursuant to n plan for the purchase or rehabilitation of a iir.e or lines of railroad or o f rnil facilities which are considered to 
be in the public interest. The Secretary shnll not '.ise more than 20 
percent of the total funds nvnilnhle under this section for such fi­
nancial assistance. In considering the allocation of available funds 
and priority of eligible projects under this sui section, the Secretary 
shall consider the availability of viable a l t e r n a t i v e s  to the owner­ship or rehabilitation hy the eligible employee-shipper group for 
the continuation of rail service, Projects vith no such alternative shall receive highest priority.".

(3) Sections 596 through 509 o f the Railroad Revitalization nn 
Regulatory Reform Act o f 1976 (45 U.S.C. 826 through 829) nre 
amended by—(A) inserting "employee or employer-shipper group”  immedi­

ately after "railroad” wherever it appears;(B) inserting "employee or employee-shipper groups”  imme­
diately after "railroads ’ wherever it appears; and(C) inserting "employee or employee-shipper group’s”  imme­
diately after railroad’s”  wherever it appears.i4) Section 505(d) o f the Railroad Revitalization nnd Regulatory 

Reform Act of 1976 (45 U.S.C. 825(d)) is amended by redesignating paragraph (3) as paragraph (4) and by inserting after paragraph (2)
Lhe following new paragraph:“ (3) In the case o f a Government authority that applies fo r finan­
cinl assistance from funds made available pursuant to section 509(bX2) fo. the purchase or rehabilitation o f railroad lines pur­
chased under section 10910 o f title 49, United States Code, financ­
ing pursuant to this section shall be in the i'orm o f purchase by the 
Secretary o f bonds or other debt obligations issued for such purpose 
by such Government authority.” .(5) Paragraph (4) o f section 505(d) o f the Railroad Revitalization 
and Regulatory Reform Act of 1976 (45 U.S.C. 725(d)), as redesignat­
ed by this subsection, is amended by inserting ” , bonds, nnd other 
debt obligations”  immediately after ^trustee cert ’.ficntes” .(d) Section 501 o f the Railroad Revitalization and Regulatory 
Reform Act o f 1976 (45 U.S.C. 821), as amended, is further amended 
by— (1) striking out "and”  at the end of paragraph (7);(2) inserting "acquisition or sale o f assets or securities," im­

mediately nfter "merger,”  in paragraph (8);(3) striking out the period at the end of paragraph (8) nnd 
inserting in lieu thereof a semicolon; nnd(4) adding at the end thereof the following new paragraphs:

"(9) ’consolidation' means the combination o f separate rnil
facilities and the abandonment o f the excess facilities, except 
that uuch term does not include the combination by a single 
railroad of multiple tracks into fewer tracks where the tracks 
do not constitute separate physical and operating lines of ra il­
road; nnd"(10) 'coordination’ means the combination of rail freight 
traffic (lows through the use o f jo int facilities arrangements or internally that result in n reduction of service on nt least one 
facility and includes arrangements for jo int use o f tracks or 
other facilities nnd the acquisition or snle o f assets.".(e) The first sentence o f section 51 l(n) o f the Railroad Rcvitulizn- tion nnd Regulatory Reform Act of 1976 (45 U.S.C. 831(a)) is amend­

ed by inserting immediately after "equipment" the following: 
"(which includes hut is not limited to computerized cnr manage­
ment systems)” .

TRANSACTION ASSISTANCE

S e c .  406. Section 505(h) o f the Railroad Revitalization and Regu­latory Reform Act of 1976 (45 U.S.C. 825(h)) is amended by adding 
at the end thereof the following new paragraphs:



"(5) Financial assistance made available under paragraph (1KB) 
o f this vub^ectjon may be used to purchase, for purposes o f rail 
banking, properties o f the Milwaukee Railroad located in the State 
o f Montana with respect to tfhich an interest in future rail common carrier operations has been evidenced.

"(6) Applications for rail banking shall be treated equally with other applications for transaction assistance.”
ELECTRIFICATION LOAN GUARANTEES

S e c . 4 0 7 .  Section 2 1  l( i ) o f the Regional Rail Reorganization Act o f 1973 ( 4 5  U.S.C. 7 2 1 ( D )  is amended—
( (1) by inserting "or nny other railroad”  immediately after "the Corporation the first place it apoenrs;
(2) by inserting "or such railroad’ immediately after 'The 

Corporation”  the second and third places it appears; and
(3) by inserting immediately after the first sentence the fol­

lowing new sentences: “ Upon application by the Corporation or by any railroad in reorganization in the region which receives 
a loan under section 211(a) o f this Act, the Secretary shall, pur­
suant to the provisions o f and within the obligational limita­
tions contained in sectic r/3  511 through 513 of such Act, guar­
antee obligations o f the Corporation or such railroad for pur­
poses o f making capital improvements to coal export facili­ties.” .

.AMENDMENT TO THE REGIONAL RAIL REORGANIZATION ALT OF 1973

S e c . 408. ( a )  The second sentence of section 211(d) o f the Regional 
Rail Reorganization Act of 1973 (45 U.S.C. 721(d)) is amended by in­
serting "is not required to make the findings with respect to sub­
sections (eX3) nnd (0 and”  immediately after “ the Association”  the first place it appears.

(b) Section 211(dX2) o f the Regional Rnil Reorganization AcL of 1973 (45 U.S.C. 721(d)(2)) is amended hy striking out "$4,000,000” 
and inserting in lieu thereof "$7,500,000 .

(c) The last sentence of section 211(d) of the Regional Hail Reor­
ganization Act o f 1973 (45 U.S.C. 721(d)) is amended hy striking out ‘ 1980" and inserting in lieu thereof "1981".

FEDERAL ASSISTANCE REPORT

S e c . 4 0 9 .  Within 9 0  days nfter the end of each fiscal year, the 
Secretary o f Transportation shall submit a report to the Congress listing the- specific Federal assistance provided the railroad indus­
try during such fiscnl year. Ench such report shall set forth the 
reasons for ench Federal lonn or grant and explain the wny in 
which such loan or grant contributed to the overall goal of provid­ing a safe and efficient transportation system.

TITLE V -C O N RA IL  TITLE V LABOR PROTECTION
M ONTHLY DISPLACEMENT ALLOW ANCE

S e c .  501. Section 505(1)) o f  the Regional Hail Reorganization Act o f 1973 (45 U.S.C. 775(b)) is amended to reatl a follows:

' " [ II'' H | 1 11 lUjll̂ l m  I f .I M liLU
"(b) M o n t h l y  D i s p l a c e m e n t  A l l o w a n c e . — A protected employee 

shall be paid a monthly displacement allowance for any calendar month within the period identified in subsection (c) o f this section 
in which the employee is deprived o f employment or adversely af­
fected with respect to such employee’s compensation, in accordance 
with the following provisions:"(1XA) Effective on the effective date o f the Staggers Itail 

Act o f 1980, the protected rate o f pay o f a protected non­operating employee (other than a mnintenance-of-wny employ­
ee) who has been deprived o f employment or adversely affected 
with respect to such employee’s compensation shall be based 
on tbe rate of pay o f the position held by the employee on Sep­tember 1, 1979, or i f  the employee held no position on that 
date, the rate of pay of the last position held by the employee 
prior to that date. A guaranteed hourly rate of pay will be 
computed for ench protected employee, based on the rate de­
scribed in the preceding sentence, and will be (i) the actual 
hourly rate for hourly rated employees, (ii) the daily rate divid­
ed by 8 for daily rated employees, and (iii) the monthly rate 
divided by the working do.ys in the claim month, further divid­
ed by 8, in the case o f monthly rated employees. For employees 
occupying relief positions, the guarantee shall be computed on 
the basis o f the weighted average daily rate of the positions re­
lieved. Extra list employees will be guaranteed the extra list 
rate. . , . . . . ."(B) In the event a protected employees position is abolished 
or such employee is displ iced and is thereby required to 
occupy n position paying on hourly ra le that is less tlinn such 
employee's guaranteed hourly rnte, the^ protected employee 
shall be paid the difference between the hourly rate o f pay of 
tlie position such employee is occupying and his guaranteed 
hourly rate for nl' hours included in the straight lime work 
schedule of such employee’s position for lln* month of claim, 
less any time lost on account of voluntary absences other than 
vacations. Hours worked in excess o f the straight time work 
schedule shall be paid in addition to the guarantee at the rate 
applicable to the position occupied, ns provided for in the appli­
cable collective bargaining agreement.

"(C) For nny month or portion thereof i:i which a protected 
employee is deprived of employment, the protected employee shall be paid such employee's guaranteed hourly rate for the 
number of hours such employee would have worked iin the 
straight time work schedule o f such employee’s previously hold 
position."(I)) Notwithstanding the provision that the protected rate 
shall bo the ra le or the position held on or immediately preced­ing September 1, 1979, if a protected employee becomes the 
permanent incumbent o f a higher rated position nnd is not dis­
qualified therefrom, the higher rnte shall luccr/iue such em­
ployee’s protected rate."(2) Notwithstanding paragraph (1) o f this subsection, effec­
tive on the effective date of the Staggers Rail Act of 198(1, a 
protected maintennnce-of-wny employee shall he afforded his average monthly compensation, which is defined ns the total 
compensation received hy such employee during Ihe 12 months



immediately preceding January 1, 1975, divided by his total time paid for during that period nnd multiplied by 174 or by 
his average monthly time paid for, whichever is lets, and ad­
justed to reflect subsequent general wage increases. IF a pro­
tected employee is deprived o f employment or if the employee’s 
straight-time compensation in his current position is less in any month than the employee's average monthly compensa­
tion, the employee shall be paid the difference between his 
straight-time earnings, if any, and 80 percent of the average 
monthly compensation, less any time lost on account of volun­
tary absences other than vacations. If, at the close o f the calen­
dar year, the sum o f the protected employee’s annual straight- 
time compensation, monthly displacement allowance payments 
and offsets applicable pursuant to this title is less than the em­
ployee’s average monthly compensation multiplied by 12, the 
employee shall receive an additional payment representing the 
difference. I f  in the previous calendar year an employee has re­
ceived displacement allowance payments in excess of his 
annual entitlement, the excess payments shall be recovered 
from any current or future entitlement to monetary benefits 
afforded by this title, exclusive o f benefits nfforded by secition 505(g) of this title.

"(3) Effective on the effective date o f the Staggers Rail Act of 
1980 a protected operating employee (as defined in Interstate 
Commerce Commission classifications 107 through 128) who 
hah been deprived of employment or adversely affected with re­
spect to such employees compensation shall be afforded his 
average monthly compensation computed in accordance with 
this subsection ns in effect prior to such effective date, but sub­
ject to a maximum amount equal to one-twelfth of the average 
nnnunl earnings o f a ll employees in the Interstate Commerce 
Commission classification, computed by cumulating the em­
ployee enrnings reported to the Commission hy the Corporn­
tion on a monthly bnyis for calendar year 1977 for the Inter­
state Commerce Commission classification of operating service 
in which such employee performed the preponderance of such 
employee’s work in calendar yenr 1974, increased by applicable 
penernl wage increases. I f  the employee performed no operat­ing service in 1974, the Interstate Commerce Commission clas­
sification shall be determined by the preponderance o f such 
c/npLyee’s operating service in an immediately preceding cal­
endar year. I f  the average monthly compensation o f a pro­
tected operating employee exceeds the maximum nmount de­
scribed m the first sentence of this paragraph, the average 
monthly compensation o f tho employee will be reduced to such 
maximum amount for purposes of computing such employee’s 
monthly displacement allowance, if any. I f  the average month­
ly compensation o f a protected operating employee is less than 
such maximum amount, the average monthly compensation of 
the employee will be used to compute such employee's monthly 
displacement allowance, if nny. I f  a protected employee is de­prived of employment, or if the employee is adversely affect­
ed with respect to his compensation such that the compensa­
tion in such employee’s current position is less in nny month 
than the average monthly compensation of the employee or

such maximum amount, whichever is less, the employee shall 
be paid 75 per centum o f the difference between such employ­
ee's earnings, if any, and the lesser figure, minus any time lost on account of voluntary absences other than vacations. I f  nt 
the close o f the calendar yeur the sum o f the protected employ­
ee’s annual earnings, monthly displacement allowance pay­ments, and offsets applicable pursuant to this title is less than 
such employee’s average monthly compensation subject to 'he 
maximum nmount and multiplied by 12, the employee eh. re­
ceive an additional payment representing the difference. In the 
computation o f the annual payment, if during the calendar 
yenr an employee has been force assigned to, or has been re­
quired to exercise seniority to, a position in an Interstate Com­
merce Commission classification with a lesser maximum 
nmount than the maximum amount applicable to such employ­
ee’s 1974 Interstate Commerce Commission classification, such 
employee shall be paid the difference without credit being 
taken for compensation earned by virtue of actual working 
liours in the calendar year in excess of the number of hours 
paid for in such employee’s average monthly compensation 
multiplied by 12 or such employees annual 1977 maximum 
amount, whichever is less. An employee’s compensation for 
purposes o f this subsection shall not include savings sharirft 
productivity payments received pursunnt to paragraph (t) of 
the Crew Consist Agreement between the Corporation and the 
United Transportation Union dated September 8, 1978. If, in 
the previous culendar year, an employee hns received displace­
ment nllowancc payments in excess o f such employee's annual 
entitlement, the excess pnyments shnll be recovered from nny 
current or future entitlement to monetary benefits nfforded by 
this title, exclusive of benefits nfforded by subsection (g) of this 
section."(4) Effective ort the effective dnte of (he Staggers Rail Act of 
1980, a protected noncontract employee who has been deprived 
of employment or adversely affected with respect to such em­
ployee’s compensation shnll retain his average monthly com­
pensation nnd monthly displacement allowance computed in 
accordance with this subsection as in effect prior to such effec­
tive date. In the event such noncontrnct employee exercises or 
hns exercised seniority in a craft or class of operating employ­
ees, such employee's entitlement to a monthly displacement, a l­
lowance and fringe benefits, nnd such employee’s eligibility for 
transfer, shall he the same as the entitlement and eligibility of 
other protected employees in the craft or class in which senior­
ity is exercised. In the event such noncontrnct employee exer­
cises or has exercised seniority in a craft or class of nonoporn- 
ting employees, the entitlement o f such employee to a monthly displacement allowance and fringe benefits, and such employ­
ee’s eligibility for transfer, shall be consistent wilh the entitle­
ment and eligibility of other protected employees in the craft 
or class in which seniority is exercised, except that the protect­
ed rate of pay shnll he based on the rnte of pay of the position 
first obtained through the exercise of seniority, rather tlinn the 
rnte o f nny posit ion held on or prior to September 1, 1979.



"(5) Notwithstanding the preceding provisions of this subsec­
tion, employees who, prior to September 1, 1979, accepted 
transfer to positions requiring a change o f residence pursuant to subsection (d) o f this section, shall retain their average 
monthly compensation and monthly displacement allowance 
computed in accordance with this subsection prior to the effec­tive date o f the Staggers Rail Act of 1980.

"(6) In determining compensation in a protected employee’s current employment, such employee shall be treated as occupy­
ing the position producing the highest rate of. pay to which 
such employee’s qualifications nnd seniority entitle the em­
ployee under the applicable collective bargaining agreement 
and which does not require a change in residence. A protected 
operating employee will be considered to be occupying the posi­
tion producing the highest rate of pay if the employee occupies 
a position producing compensation equal to such employee’s overage monthly compensation, subject to the maximum amount.

"(7) With respect to a protected employee who has been de­
prived of employment, the monthly displacement allowance 
shall be reduced by (A) the fu ll nmount of nny unemployment compensation benefits received hy such employee, and (It) an 
amount equivalent to nny outside earnings of such employee.

"(8) A protected employee's average monthly compensation 
or protected rate o f pay shall be adjusted from time to time thereafter to reflect subsequent get cral wage increases.

“ (9) The average monthly compensation or protected rate of pay provided by this section shnll in no event exceed $2,590 in 
nny month, except that such amount shall be ndjusled to re­
flect general wage increases subsequent, to April 1, I97(,’ .

"(10) A protected employee and his representative shall be 
furnished with such employee’s protected rate of pay, or nvor- 
nge monthly compensation nnd average monthly time paid for, 
subject to the maximum amount, computed in accordance with 
the terms of this subsection, cinch protected employee who has been deprived o f employment o. his representative and the em­
ployer shnll agree upon a procedure by which the employee 
shnll keep the employer currently informed of the unemploy­
ment compensation benefits received by such employee and the 
earnings o f such employee in employment other than with
such employer."(11) In the case o f a supplemental transaction—

"(A) with respect to an employee described in paragraph
(1) of this subsection who was not employed on September 
1, 1979, the protected rnle o f pay oTsuch employee shall he based on the rate o f pay of the position held hy such em­
ployee on the first day o f the first month after September 
1979 in which such employee wns employed;

"(II) with respect to nn employee described in paragraph(2) of this subsection who wns not employed during the 12 
months immediately preceding January 1, 1979, tlie aver­
age monthly compensation of such employee shall he de­
termined on the oasis o f the first 12-month period after January 1, 1974, during whit* such employee was em­ployed; anil

jBBJrnWOTPr.'W'jii'iwi'iti'ii' j ) . .1 i.'(C) with respect to an employee described in paragraph
(3) of this subsection—"(i) i f  such employee was employed during the 12 

months immediately preceding January 1, 1975, the 
average monthly compensation o f such employee shall 
be determined on the basis o f such 12-month period; 
and"(ii) i f  such employee was not employed during the 12 months immediately preceding January 1, 1975, the 
preponderance o f work o f such employee shall he de­
termined on the basis of the first 12-tnonth period 
nfter January 1, 1974, during which such employee 
was employed.".

DURATION OK MONTHLY DISPLACEMENT ALLOW AN CE

S e c .  502. Section 505(c) o f the Regional Rail Reorganization Act 
of 1973 (45 U.S.C. 775(c)) is amended to read as follows:"(c) D u r a t i o n  o k  M o n t h l y  D i s p l a c e m e n t  A l l o w a n c e — The 
monthly displacement allowance provided for in subsection (b) o f 
this section shall, in the case o f a protected employee with 5 or 
more years o f service on the effective dnte o f this Act, continue 
until the attainment o f age 65 by such employee, and shnll, in tho case of n protected employee who has less than 5 yenrs o f scrvi ic­
on such date, continue for a period equal to the employee's total 
prior years o f service, except that such monthly displacement a l­
lowance—"(1) shnll terminate upon the protected employee’s death, re­

tirement, resignation, or dismissal for cause;"(2) shnll not he paid with respect to any period of disciplin­
ary suspension for cause, failure to work due to illness or dis­
ability, voluntary furlough, or failure to retain or obtain a po­
sition available to the employee by the oxer-iso o f such em­
ployee’s seniority rights in accordance with the provisions of 
this section;"(3) shall not bo paid to a protected employee deprived o f em­
ployment with respect to any period o f failure to work due to 
strike, fire, flood, snowstorm, hurricane, earthquake, tornado, 
or other sim ilar natural occurrence that causes a suspension of 
operations in whole or in part and precludes performance of the work which would be performed by the incumbents o f the 
positions to he abolished or the work which would be per­formed hy the employees involved in the force reductions (but 
the payment of monthly displacement allowances shall be re­
sumed upon terminat ion o f the emergency); nnd"(4) shall not be paid with respect to any month that com­
mences after the effective dnte o f the Staggers Rail Ael o f 1980 for which the employee hns failed to make a claim for such a l­
lowance within 3 fu ll calendar months (unless otherwise 
agreed upon by the employee or his representative and the em­
ployer) after the last day o f the month for which such ailow- 
rwice is nought, except that, such 3-monlh limit shall not npply to any claim which is the subject o f or is based upon an arbi­
tration decision issued pursuant to section 507 o f tbis title.



'  y  I f f ' J W H l l f f  '~L''•• '■'V - ^  - ^ T ? ’-1̂ ’.therwioe agreed upon by the employee or his represents- •Vi .< , the emp’oyer, the entitlement o f an employee to an allow-
jna l! be approved o r denied wPhin 150 dnys after the claim 

therefor is made if such claim is filt during the 12-month period beginning on the effective date o f the Staggers Rail >ct o f 1980, 
and within 90 days after the claim therefor is made i f  such claim is 
filed after such 12-month period. Any claim not approved or denied 
at the expiration of the time limits described in the preceding sen­tence shall be deemed approved.” .

TRA IN IN G  AN D  TRANSFER

S e c .  503. (aXl) Section 505(d) (1) and ( 3 )  o f  the Regional Rail Re­organization Act o f 1973 (45 U.S.C. 775(d) (1) and (3)) are each 
amended by inserting "or other employers with employees protect­
ed under this section”  immediat ’y after “ Corporation’ wherever it appears.

(2) Section 505(dXl) o f the Regional Rail Reorganization Act of 1973 (45 U.S.C. 775(d)(1)) is amended by inserting “ ox the system of 
other employers with employees protected under this section”  im­mediately a lter "Corporation’s system".

(3) Section 505(dX2) o f the Regional Rail Reorganization Act of 1973 (45 U.S.C. 775(dX2)) is amended by ndding at the end thereof 
the following new sentence: "Notwithstanding nny other provision 
of this subsection, a protected employee o f tne National Railroad 
Pnssenger Corporation shnll nc?. be required to transfer to a locu­tion MUtside the seniority district o f such protected employee.” .

(b/ Section 505(d)(4) of the Regional Rail Reorganization Act of 
1973 (45 U.S.C. 775(dK4)) is umendcd by striking out "Transfers" 
and inserting in lieu thereof "Except as provided in paragraph (5) of this subsection, transfers” .

(c) Section 505(d) o f the Regional Rail Reorganization, Act o f 1973 
(45 U.S.C. 775(dX4)), as nmended, is further amended by adding at the end thereof the following new paragraph:

"(5) In the case o f a marine craft or class on the Corporation's 
Bystem, or in the craft or clnss o f a Penn Truck Lines, Incorporat­
ed, employee, transfers to vacancies requiring a change in resi­dence shall be subject to the following:

"(A) The vacancy shall be first offered to the junior qualified protected employee or employees deprived of employment in 
tho seniority district where the vacancy exists, and ench such 
employee shall have 20 dnys to elect one of the options set 
forth in pnragrnph (1) o f this subsection. The Corporat ion shall determine the number of junior qualified protected employees 
deprived o f employment (not lo exceed four emnloyces per 
offer) who will be included in the offer of transfer. The vacancy 
will be awarded to the most junior qualified protected employ­
ee who accepts transfer. Other qualified protected employees 
who have accepted the transfer will retain their status as em­
ployees deprived o f employment. Employees jun ior to the ac­
ceptor who have elected one of the options set forth in para­
graph (1) or this subsection shall retain the option. I f  the va­cancy is not filled, it may be again offered in inverse seniority 
order to remaining qualified protected employee(s) deprived of

employment (not to exceed four employees per offer) in the se­
niority district. ',!/?■' r:"(B) I f  there are no qualified protected employees deprived of 
employment in the seniority district where the vacancy exists, 
the vacancy may be offered in inverse seniority order to quali­
fied protected employees deprived o f employment (not to 
exceed four employees p-zi' offer! on the system, in accordance 
with the procedure in subparagraph (A) o f this paragraph. Em­
ployees offered transfer pursuant to this paragraph will be af­forded 30 davs lo  elect one o f the options set forth in para­
graph (1) of this subsection."(C) The provisions o f this paragraph shall not prevent the 
adoption of other procedures pursuant to an agreement made by the Corporation and representatives o f the class or craft of 
employees involved."(D) When no bona fide vacancies exist in such craft or class, 
the Corporation may offer such employee comparable employ­
ment for which the employee is qualified, or for which the em­
ployee can be trained, in another craft or class. The Corporn­
tion shall first attempt to locate a comparable position in a se­
niority district which encompasses the employee’s hist work lo­
cation, and if successful, a transfer notice may be tendered 
pursuant to subparagraph (A) of this paragraph. I f  no such po­
sition exists, the Corporation mny tend*., the employee a trans­
fer notice involving a position elsewhere on tho system pursu­
ant to subparagraph (B) o f this paragraph. In the event it is 
r::*i-ssnry lo train an employee nfter such c  Joyce's accept­
ance of a position pursuant to this paragraj, such training shnll be provided by the Corporntion at no cos to Mie employ­
ee.".(d) Section 505(iXl) of the Itegionnl Rnil Reorganization Act of 1973 (45 U.S.C. 775(iXD) is nmended hy ndding at the end thereof 

the following new sentences: "The Corporation may simultaneously 
offer a position to not more than 4 protected noncontrnct employ­
ees. The position shall he given to the protected employee accepting transfer whom the Corporation considers to be best qualified for 
the particular position involved. Other protected employees who have accepted the transfer shall retain their previous status. Em­
ployees who have elected a voluntary suspension o f employment at 
their home location in lieu of protective i'vnefils or a severance of 
employment shall retain the option elected.".

PAYM EN T, AUDIT, AND REPORT

S e c .  501. Section 509 of the Regional Rail Reorganization Act of 
1973 (45 U.S.C. 779) is nmended to read as follows:

"P A Y M E N T , AUDIT, AN D REPORT

" S e c .  5 0 9 .  (a) P a y m e n t . — The Corporation, tho Association 
(where applicable), replacement operators, and acquiring railroads, 
ns the case mny be, shall be responsible for the actual payment of all allowances, expenses, and costs provided protected employees 
pursuant to the provisions o f this title. The Corporation, the Asso­
ciation (where applicable), replacement operators, and acquiring



railroads shall then be reimbursed for the actual amounts paid to, 
or for the benefit of, protected employees, pursuant to the provi­
sions of this tit’ * 'including such amounts paid by the employer 
prior^ to the effei ve date of the Staggers Rail Act o f 1980 and 
training costs incw.’red by the Corporation pursuant to section 505(dX4XD) o f this title), other than provisions with respect to em­
ployee pension benefits, not to exceed an aggregate sum of 
$485,000,000, by the Railroad Retirement Board, upon certification to such Board in such detail as the Board may reasonably require, 
by the Corporation, the Association (where applicable), replace­ments operators, and acquiring railroads, of the amounts paid such 
employees, except that the aggregate amount of reimbursements made by the Board for the payment of monthly displacement 
allowances in the period after the effective date of the Staggers Rail Act o f 1980 shall not exceed $180,000,000. There is authorized 
to be appropriated to the Secretary annually such sums ns may be 
required to meet the obligations payable under this title, not to 
exceed the aggregate sum of $485,000,000. Upon the exhaustion of 
such authorization, the Corporation, the Association (where appli­cable), replacement operators, and acquiring railroads shall retain 
responsibility for the payment of benefits otherwise reimbursable 
under this title, but they shall not be reimbursed therefor. There is 
further authorized to be appropriated to the Secretary such sums 
as may be necessary to provide for additional administrative ex­
penses to be incurred by the Railroad Retirement Board in the per­
formance o f its functions under this section. Appropriations author­
ized under this section may be allocated by the Secretary to the Railroad Retirement Board.

"(b) A u d i t .— Beginning October 1, 1980, the Association shall 
conduct a program audit of the payment o f benefits pursuant to 
this title and shall evaluate the efiectiveness of the provisions of 
this title in improving the Corporation's management of certain 
protected employees in its workforce who are entitled to receive 
monthly displacement allowances. Such audits and evaluations 
shall be conducted in accordance with such rules and regulations 
as the Association may prescribe. The representatives of the Asso­
ciation shall have access to all books, accounts, records, reports, 
files, and other papers, things, or property belonging to, or in use by or in connection with, the Corporntion, replacement operators, 
acquiring railroads, or the Railroad Retirement Board which per­
tain to the benefits provided protected employees pursuant lo this title and which nre necessary to facilitate such audit nnd evalua­tion.

“ (c) R e p o r t .—The Association shnll transmit to the Congress nnd the President, not Inter than 90 days nfter the end o f ench fiscal 
year, a comprehensive and detailed report on the payment of bene­fits under this title nnd the effectiveness of the provisions of this 
title in improving l.je  Corporation's management of certain pro­
tected employees in its workforce who nre entitled to receive monthly displacement allowances.’ ’ .

RAILROAfc HIRING
Sf.c. 505. Title V o f the Regional Rail Reorganization Act o f 1978 

(45 U.S.C. 771 et seq.) is amended by adding nt the end thereof the 
following new section: j

" r a i l r o a d  h i r i n g

“ S e c .  5 1 0 .  Any protected employee o f the Corporation and nny 
employee o f the Corporation who is separated or furloughed from 
his employment with the Corporation (other thnn for cause) shall, 
unless found to be less qualified than other applicants, have the 
first right of hire by any other railroad that is subject to regulation 
by the Commission for any vacancy that is not covered by (1) an 
affirmative action plan, or a hiring plan designed to eliminate Jis- J 
crimination, that is required by Federal or State statute, regula­
tion, or Executive order, or by the order of a Federal court or 
agency, or (2) a permissible voluntary affirmative action plan. For purposes o f this section, a railroad shall not be considered to be 
hiring new employees when it recalls any o f its own furloughed 
employees.’ ’ .

SINGLE COLLECTIVE-BARGAINING AGREEM EN T

S e c .  506. Section 504(d) o f the Regional Rail Reorganization Act 
of 1973 (45 U.S.C. 774(d)) is amended to read ns follows:“ (d) N e w  C o l l e c t i v e - B a r g a i n i n g  A g r e e m e n t s .— Not later than 
60 days nfter the effective date of any conveyance pursuant to the i  provisions of this Act, the representatives of the various classes of 
crafts of the employees of a railroad in reorganization involved in a 
conveyance and representatives o f the G'rporntion shnll commence 
negotiation of a new single collective-bargaining agreement for 
each class and craft of employees covering the rute o f pay, rules, 
and working conditions of employees who are employees of the Cor­poration. Such collective-bargaining agreement shall include appro­
priate provisions concerning rates o f pay, rules, nnd working condi­
tions, hut shall not include nny provisions for job stabilization re­
sulting from nny transaction effected pursuant to this Act which 
mny exceed or conflict with those established herein. Negotiations 
with respect to such single collective-bargaining agreement, and 
uny successor thereto, shall be conducted systemwide.” .

e m p l o y e e  p r o t e c t io n  p a y m e n t s

S e c .  507. Notwithstanding nny other provision of law, the Consol- ■ 
idated Rail Corporation and other employers with employees 
protected under the provisions o f title V of the Regional Rnil Reor­
ganization Act of 1973 shall, until the effective date of this Act, continue to make payments for employee protection under such Act in accordance with the provisions o f such Act which were in 
effect on January 1, 1979. Notwithstanding any other provision of j 
law, such Corporation and employers shall he reimbursed for such
{mymeats in accordance with the provisions o f section 509(a) of the 
tegional Rail Reorganization Act o f 1973 (45 U.S.C. 779(a)). ■



TECHNICAL AMENDMENTS
S e c .  5 0 8 .  (aXl) The item relating to section 5 0 9  in the table of contents o f the Regional Rail Reorganization Act o f 1 9 7 3  ( 4 5  U.S.C. 

7 0 1  et seq.) is amended to read as follows:
"Sec. 509. Paym ent, audit, and re p o r t" .

(2) The table o f contents o f the Regional Rail Reorganization Act 
of 1973 (45 U.S.C. 701 et seq.) is amended by inserting immediately after the item relating to section 509 the following new item:
“ Sec. 510. Railroad hiring.".

(b) Section 102(16) o f the Regional Rail Reorganization Act of 1973 (45 U.S.C. 702(16)) is amended to read as follows:
"(16) 'Secretary* means the Se<. 'etary o f Transportation or the designated representative o f the Secretary;".

(c) Section 201 o f the Regional Rail Reorganization Act of 1973 (45 U.S.C. 711) is amended —
(1) by amending subsection (dX2) to read as follows:
"(2) three Government members, who shall be (A) the Secre­tary, acting directly or at any time through the Deputy Secre­

tary o f Transportation, the General Counsel o f the Department o f Transportation, the Federal Railroad Administrator, or the 
Deputy Administrator o f the Federal Railroad Administration,(B) the Secretary of the Treasury, acting directly or nt any 
time through an officer o f the Department o f the Treasury who 
hns been appointed with the advise and consent o f the Senate, 
and (C) the Chairman o f the Commission, acting directly or at 
any time through the Vice Chairman o f the Commission; and’’;

(2) striking out "through their respective Deputy Secretar­
ies”  from the first sentence o f subsection (i) nnd inserting in 
lieu thereiif "in the case o f the Secretary, through the Deputy 
Secretary of Transportation, the General Counsel of the De­
partment o f Transportation, the Federal Railroad Administra­
tor, or the Deputy Administrator o f the Federal Railroad 
Administration, and, in the case o f the Secretary o f the Treasury, through un officer of the Department o f the Treas­
ury who hns been appointed with the advise nnd consent of the Sennte"; and

(3) by striking out the first sentence of subsection (j)(4).
(d) Section 501 o f the Regional Rail Reorganization Act of 1973 (45 U.S.C. 771) is amended—

(1) in paragraph (6), by inserting immediately nfter "disabil­
ity,’' the following: "failure to work due to strike, fire, Hood, 
snowstorm, hurricane, earthquake, tornado, or other similar 
natural occurrence that causes a suspension of operations in whole or in part and precludes performance o f the work which 
would be performed by the incumbents o f tbe positions lo be 
abolished or the work which would bo performed by the em­ployees involved in the force reductions,"; and

(2) by striking out “ and" nt tho end of paragraph (10), by 
striking out the period at the end o f parngrnph (11) and insert­ing in lieu thereof "; and", and by adding at tlie end thereof the following new paragraph:

"(12) 'compensation' means enrnings in employment subject to the Railroad Retirement Act.".

(e) Section 507 of the Regional Rail Reorganization Act of 1973 
(45 U S.C. 777) is amended by inserting ", section 509(b), or section 
509(c)" immediately after "section 504(d)".(fi The first sentence of section 403(dXl) of the Rail Passenger 
Service Act (45 U.S.C. 563(dXD) is amended by striking out " i f  such 
State" and all that follows through "service".

TITLE V I-EX PED ITED  SUPPLEMENTAL TRANSACTIONPROPOSALS
EXPEDITED SUPPLEM ENTAL TRANSACTION PROPOSALS

Sec . 601. (a) Section 305 o f the Regional Rail Reorganization Act 
of 1973 (45 U.S.C. 745) is amended by adding at the end thereof the 
following new subsection: ."(fi E x p e d it e d  P r o p o s a l s — (1) Within 240 days after the effective 
dale of the Staggers Rail Act o f 1980, the Secretary, after providing an opportunity for comments from interested parties, shall deter­
mine whether to initiate a proposal for a supplemental transaction 
under this section for the transfer o f all rail properties o f the Cor­poration in the States of Connecticut, nnd Rhode Island to another 
railroad in the regi i. I f  the Secretary determines that—"(A) the propped transferee railroad is financially and oper­

ationally capnble of assuming the freight operations and 
freight service obligations of the Corporation op, a financially 
self-sustaining basis;"(B) tlie proposed transfer would promote the establishment 
and retention of a financially self-sustaining rail system in the 
Stntes of Connecticut nnd Rhode Island adequate to meet the 
needs.' of such States; and "(C) ’ ho proposed transfer is consistent with the goals set 
forth in section 2Q6(nX8) o f this Act, the Secretary shall develop such a proposal and may, n!k>r provid­ing the Association, the Commission, and the Slates of Connecticut 

nnd Rhode Island an opportunity to review and comment on such 
proposal, petition the special court for nn order lo carry out 
such proposal. ,"(2) The Secretary shall establish a fair nnd equitable price for 
nny rnil properties transferred pursuant to a proposal developed 
under this subsection."(3) If the special caurt determines that n proposal developed 
under this subsection is fair and equitable, meets (lie requirements 
of this subsection, and is in the public intercut, it shall issue such 
orders as may he necessary to carry out such proposal. The provi­
sions of paragraphs (2H6) of subsection (d) of this section shall 
apply to the determination of the special court under this subsec­tion, except thn!. the standards for such determination shall be 
those set forth in this paragraph "(4) In complying with tlie requirements of subsection (d)(7) of this section with respect to the application of t he provisions of title 
V of this Act to supplemental transactions, the parties to an expe­
dited supplemental transaction under this subsection nnd tlie rep­resentatives of the employees affected thereby shall enter into a 
new agreement pursuant to section 508 of this Act nnd shall not he bound by the terms of nny agreement executed under such section



508 and in effect on the date o f enactment o f the Staggers Rail Act
o f 1980.". ' r, T, • • *(b) Section 102(19) of the Regional Rail Reorganization Act or 
1973 (45 U.S.C. 702(19)) is amended by striking out ", within (i yeare 
after the date on which the special court orders conveyances of rail 
properties to the Corporation '.

T ITLE V II—MISCELLANEOUS PROVISIONS
ROCK ISLAND AND M ILW AUKEE  RAILROADS AMENDMENTS

S e c .  701. (aXl) The Rock Island Railroad Transition and Employ­ee Assistance Act (45 U.S.C. 1001 et seq.) is amended by redesignat­
ing section 124 as section 125 and by inserting immediately after 
section 123 the following new section:

" j u d ic ia l  r e v ie w

" S e c .  124. (a) Notwithstanding any other provision of law, any 
appeal from—"(1) any decision o f the bankruptcy court with respect lo the 

constitutionality of any provision of this Act; and"(2) nny decision of the court having jurisdiction over the re­
organization of the Milwaukee Railroad with respect to the 
constitutionality o f the Milwaukee Railroad Restructuring Act 
(45 U.S.C. 901 et seq.), shall be taken to the United States Court of Appeals for the Sev- 

enth Circuit. ."(b) I f  appeals are taken from decisions described in subsection
(a) o f this section involving section 10(3 or 110 of this title or section 9 or 15 of the Milwnukee Railroad Restructuring Act, the court of 
appeals shall 'etermine such appeals in a consolidated proceeding, 
sitting en banc, and shall render a final decision no later than GO 
dnys after the date the last such appeal ki filed.(c) Nothing in this Act or in the Milwaukee Railroad Restruc­
turing Act (45 U.S.C. 901 et seq.) shall lim it the right of any person 
to commence an action in the United States Court of Claims under 
section 1491 of title 28, United Stntes Code (commonly referred lo 
as the Tucker Act).".(2) Section 110(c) o f the Rock Island Railroad Transition nnd Em­
ployee Assistance Act (45 U.S.C. 1008(e)) is amended hy insertingto employees" immediately nfter "liability".

(3) Section 15(e) of the Milwaukee Rnilrond Restructuring Act (4.) 
U.S.C. 914(E)) is amended by inserting "to employees" immediately 
after "liability". _ ,(bXD Section 10G o f the Rock Island Railroad Transition and Em­
ployee Assistance Act (45 U.S.C. 1005) is nmended to rend as foi- 
lowu:

" e MPLOVEE PROTECTION AGREEMENTS
"Sec. lOfi. (a) No later than 5 days nfter the date o f enactment of 

the Staggers Flail Act of 1980, in order to avoid disruption of rail 
Bervice and undue displacement of employees, lhe Rock Island Rail­road and labor organizations representing the employees of such

railroad with the assistance o f the National Mediation Board, may 
enter into an agreement providing protection for employees o f such 
railroad who nre adversely affected as a result o f a reduction in 
service by such railroad. Such employee protection may include, 
but need not be limited to, employee relocation incentive compen­
sation, moving expenses, and separation allowances.

"(b) I f  the Rock Island Railroad and the labor organizations rep­
resenting the employees o f such railroad are unable to enter into an employee protection agreement under subsection (a) o f this sec­
tion within 5 days after the date o f enactment o f the Staggers Rail 
Act of 1980, the matter shall be immediately submitted the Com­
mission. The Commission shall impose upon the parties by appro­
priate order a fair and equitable arrangement with respect to em­ployee protection no later than 15 days after the date of enactment 
of the Staggers Rail Act o f 1980, unless the Rock Island Railroad, 
nnd the authorized representatives o f its employees have by then 
entered into a labor protection agreement. For purposes o f this sub­
section, the term ‘fa ir and equitable’ means no less protective of 
the interests o f employees thnn protection establish' d by and pur­
suant to section 9 of the Milwaukee Railroad Restructuring Act (45 
U.S.C. 908), subject to the limitations set forth in section 110 o f this title.

"(c) If nn employee protection arrangement is imposed by the 
Commission under subsection (b) o f this section, the bankruptcy court shall immediately authorize nnd direct tho Rock Islnnd Rail­
road trustee to, and the Rock Island Railroad trustee nnd the labor 
organizations representing the employees o f the railroad shall, im­mediately imp)- ncnt such arrangement.

"(d) Any order of the Commission under subsection (b) o f this sec­tion nnd any order o f the bankruptcy court under subsection (e) of 
this section may be appealed only to the United States Court o f Ap­pends for the Seventh Circuit. Any such appeal to such court of ap­
peals shall be filed within 5 days after tiic date of entry o f tlie 
order of the Commission or the bankruptcy court, as tlie case may 
be, a .d such court o f appeals shall finally determine such nppcul within GO days after the date such appeal is filed.

"(eXl) Any claim o f nil employee for benefits nnd allowances 
under an employee protection agreement or arrangement entered into under this section shall be filed with lhe Board in such time 
and manner as tlie Board hy regulation shall prescribe. The Board 
shall determine the amount for which such employee is eligible 
under such agreement or arrangement and shall certify such amount to the Rock Island Railroad for payment.

"(2) Benefits and allowances under sucji agreement or arrange­
ment entered into this section shall he paid hy the Rock Island 
Railroad from its own assets or in accordance with section III) of 
this title, nnd claims of employees for such benefits and allowances 
shall be treated as administrative expenses of the estate o f the Rock Island Railroad.

“ (I) The first sentence o f section 7(h)(7) of the Railroad Relire- 
Act of 1974 (15 U.S.C. 231f(bX7)) is amended by striking out Milwaukee Railroad Restructuring Act" and inserting in lieu 

thereof ", the Milwaukee Railroad Restructuring Act, and the Rock Island Railroad Transit ion and Employee Assistance Act.".



(2) Section 103(a) o f the Rock Island Railroad Transition and Em­ployee Assistance Act (45 U.S.C. 1007(a)) is amended by inserting 
immediately before the period at the end thereof the following: 
"(other thnn as provided in the agreement entered into in Wash­
ington, District of Columbia, on March 4, 1980, entitled 'Labor Pro­
tective Agreement Between Railroads Parties Hereto Involved in 
Midwest Rail Restructuring and Employees o f Such Railroads Rep­resented by the Rail Labor Organizations Operating Through the Railway Labor Executives’ Association’)".

(3) Section 103(5) o f the Rock Island Railroad Transition nnd Em­
ployee Assistance Act (45 U.S.C. 1002(5)) is amended by inserting 
immediately before the period at the end thereof the following: , 
the estate o f such Company in its reorganization proceeding, or the trustee appointed in such proceeding".

(cXl) Section 7 o f the Milwaukee Railroad Restructuring Act (45 U.S.C. 906) is amended by adding at the end thereof the following new subsection:
"(hX l) AH obligations to the United States or any agency or in­

strumentality o f the United States incurred pursuant to this sec­
tion by the Milwaukee Railroad or the trustee o f the property of the Milwaukee Railroad shall be waived nnd canceled when—

"(A) the Milwaukee Railroad is reorganized as nn operating ra il carrier; or
"(B) substantially a ll o f the Milwaukee Railroad is pur­chased.

"(2) For purposes o f this subsection, substantially a ll o f the Mil­waukee Railroad shall be considered ar having been purchased 
when (A) more than 50 percent o f the ruil system operated by the 
Milwaukee Railrc-d on the date o f enactment o f the Staggers Rail 
Act o f 1980 hns been purchased, and (B) r  re thnn 50 percent, of 
the employees employed by the Milwaukee Rnilrond on such dnte 
o f enactment have obtained employment wilh other rnil carriers.".(2) Sec .ion 14 o f tho Milwaukee Railroad Restructuring Act (45 
U.S.C. 9 .3 ) is nmended by redesignating subsection (d) is  subsec­tion (e) /aid by inserting after subsection (c) the followin'? new sub­section:

"(d) T l,ire  authorized to be appropriated $15,000,000 for pur­
poses o f p oviding transaction assistance in accordance with section 
505(hXD 0  ) and (B) o f the Railroad Revitalization and Regulatory Reform Act >f 1976.".

(d) Section 505(h) o f the Rnilrond Revitalization nnd Regulatory Reform Act o f 1976 (45 U.S.C. 825(h)) is amended—
(1) in paragraph (IXA), by striking out ” $25,000,000’’ and in­serting in lieu thereof "$38,000,000";
(2) in paragraph (1XB), by striking out "$18,000,000’’ and in­serting in lieu thereof "$27,000,000"; nnd
(3) by amending paragraph (4) to rend as follows:

"(4) This subsection shnll npply to (A) purchase offers submitted 
to the Trustee o f the Rock Island Rnilrond 12staw and filed with 
the Commission prior to September 16, 1980 (or such otf. ,-r time as the Secretary considers appropriate), and (B) purchase applications 
filed with the Commission prior to September 15, 1980 <or such 
other time ns the Secretary considers appropriate) and approve:* hy 
the court having jurisdiction over the reorganization o f the R o c k

Island Railroad or the Milwaukee Railroad, as the case may be, 
and by the Commission.".

* iw! . . f a  t **- * i .*
LOAN GUARANTEES

S e c . 7 0 2 .  (a) Tn promote competition in the transportation o f  
coal, the Secretary o f Transportation shall, no later than 7 5  dnys 
after the date o f the issuance o f the final environmental impact 
staten.ent with respect to the loan application, take final action on 
nny application for loan guarantees, under section 511 of the Rnil­
rond Revitalization and Regulatory Reform Act of 1 9 7 6 ,  to be used 
in connection with joint ownership, construction, or rehabilitation 
of any facilities (including support facilities for a second rail carri­
er to serve the Powder River Coal Region in Montana and Wyo­
ming.(bX l)The Secretary of Transportation shall review the proposed 
Chicago and North Western connector line route and shall not ap­
prove nny route which requires the use o f nny agricultural land 
unless (A) there is no feasible and prudent alternative to the use of 
such land, nnd (B) the proposed route construction plan requires all 
possible planning to minimize 1, irm to such agricultural land re­
sulting from such use. The Secretary o f Transportation may not 
otherwise disapprove a proposed route for the Chicago and North 
Western line under the authority of this subsection. This review of 
a proposed route .shall be cor ‘ ••ctcd within M0 days after the final 
action specified in subsection .) o f this section.(2KA) The Secretary shnll n view the use o f any agricultural land 
used in any route for newly constructed line and shall require, to 
the maximum extent prudent and feasible, that such railroad pro­
vide a private grade crossing for the convenience of each landown­
er whose agricultural holdings arc divided by suco newly construct­
ed line when the Secretary finds thnt such division o f property v/iil 
cause a substantial disruption to the agricultural use o f such land. 
The owners of such property shall file a request Tor such grade 
crossing with the Secretary within 1 8 0  days o f the finnl determina­
tion of the route. The finding of the Secretary under this subsec­
tion shall he final.(Hi The Secretary shnll render a decision on each request for grade crossing under this paragraph within 180 days o f its receipt. 
Such review (hull not require tlie delay of construction o f new line 
under subsection (a) of this section.(cXl) Notwithstanding any other provision of law, the actions of 
the Sect clary o f Tr'msiiortntion taken pursuant to subsections (a) and tb) of tins section i.'inll not lie subject to judicial review except 
as provided in this section.(2i A claim alleging the invalidity o f this section may lie brought 
no later than the (iOlli day following tin < ate a final action is 
taken pursuant to subsections (■») and to) o f Inis section.(3) A claim challenging an action of the Secretary of Transporta­
tion under subsection (a) or (b) o f this section may be brought only 
on the grounds that such action will deny rights under the Consti­tution of the United Stntes, is arbitrary, capricious, or an abuse of 
discretion, exceeds statutory jurisdiction, authority, or limitations, or is short of statutory right. Such a claim may 1 1* brought not 
later than the 60th day following the date of such action.



(4) A claim under paragraph (. or (3) shall be barred unless 
prior to the expiration o f such time limits, a complaint is filed in 
the United States Court of Appeals for the District of Columbia 
acting as a special court. Such court shall have exclusive jurisdic­
tion to determine such proceeding in accordance with the proce­
dures hereinafter provided, and no other court o f the Uniled 
States, of any State, territory, or possession of the United States, or 
o f the District o f Columbia, shall have jurisdiction of any such 
claim in any proceeding instituted prior to or on or nfter the date o f enactment o f this Act.

(5) Any such proceeding shall to  assigned for hearing and 
completed at the earliest possible date, and to the greatest extent 
practical shall take precedence over a ll other matters pending on 
the docket o f the court at that time, and shall be expedited in 
every way by such court, and such c /urt shall render its decision 
relative to any clnim within 90 day from the date such claim is 
brought unless such court determi ,es that a longer period is re­
quired to satisfy requirements of the Constitution of the United States.

(d) Notwithstanding any other provision of law, the Secretary 
shall take the final action described in subsection (a) o f this section 
without regard to the consent, or lock thereof, of nny Committee of th*. Congress.

CONRAIL STUDIES AND EMERGENCY FUNDING

S e c . 7 0 3 .  ( a )  F o r  p u r p o s e s  o f  t h i s ' s e c t i o n ,  t h e  t e r m —
(1) "Association ’ means the United States Ro;’way Associ­ation;
(2) "Commission" means the Interstate Commerce Commis­sion;
( 3 ) "Corporntion”  means the Consolidated Rail Corporation;
(4) "rn il properties" means assets or rights owned, leased, or 

otherwise controlled by the Corporation which nre used or 
useful in rail transportation service;

(ri) "region" has tho meaning given such term in section 
10K15) of the Regional Rail Reorganization Act o f 1973; and

(fi) "Secretary’ means the Secretary of Transportation.(bXl) No Inter than April 1, 1980,' Lhe Association nnd the Corpo­
ration shull each submit a report to the Congress analyzing the 
imy.ct, upon t l' j Corporntion, rail service in the region, railroad 
employees, tho economy o f the! region, and other rail carriers in the region nnd elsewhere, and the Federal budget, of—

(A) no further Federal funding for the Corporation;
(ID continued Federal funding of the rnil system o f the Cor­poration ns it is presently structured; nnd
(C) future Federal funding of the Corporation to the extent 

nt-essary to preserve rnil service in the region which can be 
self-supporting, without undue interim disruption of operations which will ho maintained.

(2) Each report submitted under pnrngrnph (1) of this subsection shall contain a description, under each of Lhe Federal funding a l­
ternatives set forth in subsection (a) of this section, of the lines of 
the Corporntion which - ould be maintained, the lines of the Cor|K>-

•Tltii nlmtild mid "April 1, 1'Jftt".

ration which would be abandoned, and the lines which would be 
t . fe t rod(3) Each report submitted under paragraph (1) o f this subsection 
shall also include specific recommendations with respect to—(A) future projected funding requirements o f the Corporn-

tl0(B) future structure and activities o f the Corporation in the 
region;(C> nny legislative action needed with respect to the matters 
described in subparagraphs (A) and (B) of this paragraph; and

(D) nny other matters which the Association or the Corpora­
tion considers appropriate.The specific recommendations submitted under this paragraph 

shall set forth alternatives for the Congress to consider in the event it determines that modification o f such recommendations is
appropriate. . . . . . . .  i(I) In developing recommendations in accordance with this sub­
section, the Association and the Corporation shall identify meas­
ures designed to ensure a financially self-sustaining rail system in 
the region. The recommendations shnll be based on nnalyses of rail properties which might be proposed for abandonment or transfer to 
another railroad or qualified person and proposed operating effi­ciencies which could improve the Corporation's revenue-to-cost

(fi) In developing recommendations under this subsection, the As­
sociation and the Corporation shall each analyze nnd consider—(A) projections o f the Corporation’s future traffic, revenues, 

operating costs, and capital requirements;(B) rail properties which might be proposed for abandonment 
or transfer to another railroad or qualified person, taking into 
account tlie potential impact o f changes in the regulatory 
environment;(C) the impact on communities served by lines proposed for 
abandonment or transfer;(D) proposed operating efficiencies which could improve the 
Corporation's revcnue-to-vost ratio;(E) the impact on the Corporation of proposed mergers by 
connecting or competing railroads;(F) employee motivation and labor productivity programs 
and a projection of Inbor protection costs which could result 
from the recommendations;((J) the future capital structure or the Corporation; and(II) any other factors identified by the Association ns rele­vant to the recommendations required to he developed and sub­
mitted pursuant to this section.(fiXA) The Association and the Corporation shall, on the date of submission nf their recommendations to the Congress under this 

subsection, transmit copies of such recommendations to the Secre­
tary, the Commission, nnd the Governor of each State that could he affected hy such recommendations. Upon request, the Association 
nnd the Corporation shall furnish a copy of their recommendations 
to any interested person.(B) As soon ns practicable nfter submission of their recommenda­
tions to the Congress, the Association nnd the Corporation shall 
publish in the Federal Register a summary o f such recommcndn-



tions and invite interested parties to comment on such recommen­dations.
(7) The Commission shall, no later than May 1, 1981, submit to 

the Congress its comments on the reports o f the Association, the Secretary, and the Corporation under this subsection.
(8) Not later than April 1, 1981, the Secretary shall submit to the 

Congress his recommendations with respect to the future structure and operations o f the Corporation. Not later than May 1, 1981, the 
Secretary shall submit to the Congress his comments and recom­
mendations with respect to the reports o f the Association and the 
Corporation under this subsection, and shall make any changes in his recommendations that he determines are necessary.

(9; The antitrust laws, as defined in section 601(aX3) o f the 
Regional Rail Reorganization Act o f 1973 (45 U.S.C. 791(aX3)), shnll 
not apply to any action taken by the Association or the Secretary 
prior to May 1, 1981, in accordance with and under the authority of the provisions o f this subsection.

(c) The Corporation shall, no later than March 15, 1981, submit to the Congress an analysis o f the effects upon the Corporation and 
its employees o f alternative changes in labor agreements nnd relat­
ed operational changes. Such report shall include nn analysis of any Federal funding that will be required.

(d) The Corporation shall, no later thnn January 15, 1981, submit 
to the Association its projections of the benefits to the Corporntion 
of the Staggers Rail Act of 1980, its projections o f changes needed 
in the structure o f the rail system o f the Corporation including 
properties which mny be abandoned or transferred, and other pro­
jections of potential savings or increased revenues to the Corpora­tion.

(e) Section 216(b) of the Regional Rail Reorganization Act of 1973 
(45 U.S.C. 726(b)), as nmended by this Act, is further nmended by 
adding at the end thereof the following new paragraph:

"(4) Purchases o f up to $329,000,000 of a series A preferred stock 
shall bo made by the Association, subject to the availability of ap­
propriations, as required and requested by the Corporation, if the 
Finance Committee makes an affirmative finding that tlie Corpora­
tion has taken appropriate action to eliminate losses on light densi­
ty lines and other lines which nre unprofitable. Such action shnll 
include the imposition o f surcharges on such lines, the abandon­
ment of such lines, nnd the transfer o f such lines.".

(fX l) Section 216(a) o f the Regional Rail Reorganization Act of 
1973 (45 U.S.C. 726(a)) is amended hy striking out "$2,300,000,000" and inserting in lieu thereof "$2,629,000,000".

(2) Section 216(g) o f such Act (45 U.S.C. 726(g)) is nmended by 
striking out “ $3,300,000,000" nnd inserting in lieu thereof "$3,629,000,000".

(3) Section 210(e) o f tho Regional Rail Reorganization Act of 1973 
(45 U.S.C. 720(e)) is amended by inserting immediately after "sec­tion" in the first sentence thereof the following: "o r under subsec­tion (a) o f section 306 of this Act".

USRA AUTHORIZATION OF APPROPRIATIONS

S kc. 704. Section 214(c) of the Rcgionnl Rail Reorganization Act 
of 1973 (45 U.S.C. 724(c)) is nmended to read ns follows:

"(c) A s s o c i a t i o n .— For the fiscal year ending September 30, 1981, 
there are authorized to be appropriated to the Association for pur­
poses of carrying out its administrative expenses under this Act 
such sums as are necessary, not to exceed $30,000,000. Sums appro­
priated under this subsection are authorized to remain available 
until expended.” .

FF.EDER LINE REHABILITATION STUDY

S e c . 705. (a) The Secretary o f Transportation and the Secretary 
of the Treasury shall jo in tly submit to the Congress, within 9 
months of the effective date of this Act, a comprehensive report on 
the anticipated effect (including the loss of revenue to the Federal 
Treasury) o f amending section 103 of the Internal Revenue Code of 
1954 to provide an exemption from taxation for obligations in­
curred in connection with the rehabilitation of railroad feeder 
lines. Such report shall also include such criteria as may be neces­
sary to prevent the abuse o f such special tax status.(b) For purposes o f this section, railroad feeder line rehabilitation 
includes the acquisition, construction, reconstruction, or erection of 
any feeder line roadbed, track, trestle, depot, switching, and signal­
ing equipment, or any other ra il equipment (other than rolling 
stock'

EFFECT ON PENDING MATTERS

S e c . 706. In the case of any proposal docketed with a rate bureau 
prior to the effective date of this Act which is or becomes the sub­ject of an application or proceeding before the Interstate Commerce 
Commission, such application or proceeding shall be determined ns 
if this Act had not been enacted, and the antitrust immunity pro­
vided in section 10706(h) o f title 49, United States Code, resulting 
from approval of such agreement shall continue in effect.

CONSTRUCTION OF AM ENDM ENTS

S e c .  707. With respect to the relationship between water carriers 
nnd rail enrriers, none o f the amendments made by this Act shall 
bo construed to make lawful (1) any competitive practice tiiat is 
unfair, destructive, predatory, or otherwise undermines competi­
tion nnd that was unlawful on the effective date or this Act, or (2) 
nny other competitive practice that is unfair, destructive, preda­
tory, or otherwise undermines competition.

SURPLUS PROPERTY

S e c . 7 0 8 .  Notwithstanding nny other provision of law, the Consol­
idated Rail Corporation shall be considered a Federal agency for 
the sole purpose of Department, of the Army Regulations 735-5, 
paragraph 1-16. Such Corporation may enter into a contract under 
the authority granted by this section only when it determines that 
the safety of the public so requires.
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* UNITED STATES
DEPARTMENT OF TRANSPORTATION 
FEDERAL RAILROAD ADMINISTRATION 

THE ALASKA RAILROAD

Schedule of Pay, Rules and Regulations Govern­
ing represented Blue Collar Foremen, Dock, 
Station, Freight Depot and Warehouse 
Employees, Communications, Maintenance of 
Way, Bridge and Building, and Culinary 
Employees.

The AGREEMENT is made between THE 
ALASKA RAILROAD, Anchorage, Alaska, here­
after referred to as ’'Management" and the 
American Federation of Government Employees, 
Local No. 183, AFL-CIO, hereafter referred 
to as the "Union".

The participants agree as follows:

It is the intent and purpose of the 
participants to promote and improve the 
efficient administration of the Federal 
Service, to promote the well-being of 
employees within the framework of Executive 
Order 11491, to establish a basic under­
standing relative to personnel policies, 
practices, and other matters affecting 
conditions of employment, and to provide 
a means for amicable discussion and adjust­
ment of matters of mutual interest.
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R E C O G N I T I O N  A N D  U N I T  D E S I G N A T I O N

Section 1. This Agreement is subject to the 
limitation on the discretionary powers of 
the Management Official of The Alaska Rail­
road over the area negotiated and it is 
applicable to the units for which .the Union 
has been granted exclusive recognition.

Section 2. Management recognizes that the 
Union is the exclusive representative of 
blue collar employees in the bargaining unit 
or units. The Union recognizes the respons­
ibility of representing the interests of 
all such employees by the provisions of this 
agreement.

Section 3. Other units which are granted 
exclusive recognition may be covered by 
this agreement when mutually agreed upon by 
Management and the Union and placed in 
written form.

ARTICLE 2

RESPONSIBILITIES AND RIGHTS OF MANAGEMENT

Section 1. The right to make reasonable rules 
and regulations shall be considered acknow­
ledged functions of Management. In making
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'''fules and regulations relating to personnel 
policies, and practices and procedures, and 
matters of working conditions, Management 
shall give due regard and consideration to 
the rights of the Union and the employees 
and the obligations imposed by this Agree- 
ment and the provisions of Executive Order 
11491; however, such obligation and regard 
shall not be construed to extend to such 
areas of discretion and policy as the 
functions or mission, the budget, -ganiz- 
ation, assignment of personnel, the tech­
nology of performing work, or matters 
pertaining ;o the National Security.

Section 2. Management shall maintain a 
continuing program for the placement of 
handicapped employees, or chose employees 
temporarily limited to light duty and who 
cannot be utilized in their primary assign­
ment. It is recognized that in some 
instances a brief period of indoctrination 
may be required. Special consideration 
will also be given to the assignment of 
reserved parking spaces for use by handi­
capped employees depending upon the degree 
and nature of the handicap, availability, 
and nature of assignment.

• ■
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4 O 'T 'T P T  r  0ARTICLE 3 

RIGHTS OF EMPLOYEES

Section 1. Management and the Union agree 
that employees shall have, and shall be 
protected in the exercise of the right, 
freely and without fear of penalty or 
reprisal, to form, join and assist any 
employees' organization or to refrain from 
any such activity. Except as expressly 
provided here and in Executive Order 11491, 
the freedom of such employees to assist 
any Union organization shall be recognized 
as extending to participation in the Union 
and acting for the Union in the capacity of 
a Union Representative, including presenta­
tion of Union views to officials of the 
Executive Branch, Congress, or other 
appropriate authority. Management shall 
take such action, consistent with law or 
with directives from higher authority, as 
may be required in order to assure chat 
employees are apprised of the rights 
described in this Article, and chat no 
interference, restraint, coercion or 
discrimination is practiced to discourage 
membership in Union organization.

Section 2. Any employee covered by the 
provisions of this Agreement and during the 
period he is on the payroll of Management,

)
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'shall not forfeit any benefits of this Agree­
ment while on detail or assignment to another 
Activity or Division including off-site or 
satellite facilities for which Management 
has been delegated responsibility. This 
excludes assignment or promotion to Super­
visory positions.

Section 3. Employees shall have access to 
their respective personnel file and the 
personnel file shall contain a job descrip­
tion stating the work performed by the 
employee.

Section 4. Employees covered by this 
Agreement and those dependent upon them for 
support will be given the same considera­
tion in granting free transportation as is 
grant i other non-operating employees in 
service.

Section 5.
(a) Employees transferred by direction of 
the Management requiring them to move 
family and household goods will be furnished 
free transportation over The Alaska Railroad 
on application to the employing officer.

(b) Employees moving to new positions or 
vacancies which necessitate a change of 
residence will receive free railroad trans­
portation for themselves, dependent members



v ■ ■■% ? i?~ N
of cheir family and household goods, but fre ) 
trapsportacian for household goods under 
these circumstances will not be allowed more 
than twice in a twelve-month period.

ARTICLE 4

PROVISIONS OF LAW AND REGULATION

Section 1. It is agreed by Management and 
the Union that nothing in this Agreement 
shall be so interpreted as to conflict with 
provisions of any existing or future law or 
regulation of the Federal Government. This 
includes, but is not restricted to, those 
applicable rules and regulations issued by 
the Civil Service Commission and the 
Department of Transportation.

Section 2. Management agrees to furnish the 
Union with two copies of any directives from 
higher Headquarters which affect employees 
or which alter Management's discretionary 
authority with regard to any item dealt with 
in this Agreement before implementing same.
When such directives are not readily avail­
able Management agrees to requisition the 
two copies for the Union.

ARTICLE 5

APPROPRIATE MATTERS

Section 1. It is agreed and understood chat
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matters appropriate for negotiation in this 
Agreement, or for consultation between the 
parties are policies, programs and proced­
ures related tc working conditions which 
are within the discretion of Management, 
including but not limited to such matters as 
safety, training, labor-management coopera­
tion, employee services, methods of adjust­
ing grievances, appeals, leave, promotion 
plans, demotion practices, pay practices, 
reduction in force practices, and hours of 
work.

— s

Section 2. Management agrees that the Union
will be notified before changes are made to 
existing benefits, practices, and under­
standings which have been authorized by 
Management but which are not specifically 
covered by this Agreement.

Section 3. Management agrees that all
privileges and benefits extended within the 
limits of its discretionary power will be 
applied fairly and equitably to all employees 
in the unit. Management agrees to consult 
with the Union concerning alleged inequities 
in this connection.

Section 4. It is further recognized that
this Agreement does not alleviate the 
responsibility of either party to meet with 
the other to discuss and consult on matters
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not covered by this Agreement, which come 
within the scope of consultation and negotia^ 
tion. It is further agreed and understood 
that the Management will consult with the 
Union before issuing any official directives 
which adversely affect the general v'rking 
conditions covering the employees within the 
bargaining unit but which are not specific­
ally covered by this Agreement.

ARTICLE 6

UNION REPRESENTATION

Section 1. Management recognizes the Union 
as the exclusive collective bargaining 
agent for all employees covered by this 
Agreement. Management further recognizes 
the right of the Union to designate Stewards 
and Union Representatives from ai jng the 
employees of the unit. Management agrees co 
recognize che Stewardii and Representatives 
designated by the Unioi.

Section 2. The number of Stewards and 
Representatives shall be only that numbex 
required to assure each employee of '.he 
unit ready access to a Steward in hii work 
location. The designated number of stewards 
shall also be sufficient to assure chat the 
Union can properly carry out its responsi­
bilities under the terms of this Agreement.

8 -
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agrees to supply 
Management in writing, and shall' maintain 
with Management on a current basis, a 
complete list of all Union authorized 
Representatives, Stewards and any alternates.

Section 3. Management agrees to recognize 
the officers and duly designated representa­
tives of the Union and shall be advised in 
writing by the Union of the names of its 
officers and representatives.

Section 4. An employee who alleges and feels 
that he has a grievance or complaint shall 
be, upon request and approval of his super­
visor, allowed time to report hie grievance 
or complaint to the Steward, and when a pend­
ing grievance is reported to ;he Steward or 
Representative, that Steward or Representa­
tive shall be allowed the time necessary to 
investigate the reported grievance. This 
investigative procedure may require dis­
cussions with employee(s) within the bargain­
ing unit or outside and representatives of 
Management (supervision) responsibilities or 
■_n some cases all three, in order to evalu­
ate the facts and carry out the Union's 
responsibility under the terms of this 
Agreement.

Section 5. Management agrees that Stewards,
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. Union, officers, representatives and employees 
shall upon request and approval of their 
supervisor be allowed to leave their 
assigned areas to go to other departments, 
shops or offices when it is necessary to do 
so in order to accomplish the purposes out­
lined in Section A above, and iu order to 
bring about a prompt and expeditious dispose 
ition of a complaint or grievance. It is 
further agreed that such activity shall be 
engaged in without any loss in pay or 
benefits to the employees authorized to act 
in behalf of the bargaining agent under the 
terms of this Agreement or to the employees 
contacted. Permission, in these instances 
will be granted unless the individual's work 
situation precludes such action. In any event, 
approval will be granted at the earliest 
opportunity. It is Recognized that employees 
at outlying points may not have ready access 
to a Steward and the work situation precludes 
rel^.f to process a claim, therefore, the 
claim will be processed through Che President 
or other Union representative in writing to 
the appropriate Railroad official.

Section 6. Management agrees that any rep­
resentative of Che American Federation of 
Government Employees, AFL-C10, or Local 
Lodge, upon request to Management shall be 
allowed into Che activity at: reasonable 
times on official Union business.



'o receive training, information, briefing 
ai.d orientation on matters within the scope 
of Executive Order 11491— including statu­
tory or regulatory provisions relating to 
pay, working conditions, work schedules, 
employeo grievance procedures, performance 
rating, adverse action appeals and agency 
policy.

ARTICLE 7

HOURS OF WORK AND BASIC WORK WEEK

Section 1. Eight (8) hours shall constitute j
a normal work day. The administrative work 
week shall be Sunday through Saturday.

Section 2.
(a) Except as otherwise provided in these 
rules, eight (8) consecutive hours or less, 
exclusive of meal period, shall constitute 
a day's work for which a minimum of eight (8) 
hours' pay will be allowed.

(b) Employees' time will start and end at 
a regular designated assembling point for 
each class of employee, such as tool house, 
outfit car, shop,station, or office.
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Section 3.
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(a) There may be. more than one starting 
time for employees at line points and at 
terminals, respectively, based upon service 
requirements, provided however, that no 
assignment shall be made with a starting time 
later than 12:00 midnight or earlier than 
6:00 A.M. Assignments starting between 6:00 
A.M. and 10:00 A.M., may be made for eight 
(8) hours excluding an assigned meal period 
which shall not be less than thirty (30) 
minutes nor more than one (1) hour; or such 
assignments may be made to consist of eight 
(8) consecutive hours including an allowance 
of twenty (20) minutes for lunch without 
loss of time. Assignments starting at 
10:00 A.M. or later will be eight consecu­
tive hour3 including an allowance of 
twenty (20) minutes for lunch without loss 
of time. Where three assignments perform­
ing the same service are coupled in contin­
uous service covering the twenty-four (24) 
hour period, each such continuous service 
assignment shall consist of eight (8) 
consecutive hours including an allowance 
of twenty (20) minutes for lunch without 
loss of time. Meal periods shall be between 
the end of the fourth and the beginning of 
the sixth hours.

.

,______

(b) Except in emergencies, the hours of 
service for employees under this Agreement 
will not be changed on less than twenty- 
four (24) hours notice. )
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Section 4. Management agrees to recognize 
a normal basic work week of Monday through 
Friday of any employee except in those cases 
where a regular tour of duty would seriously 
handicap the performance of a function or 
would result in substantially increased cost. 
It is recognized chat functions of The 
Alaska Railroad operate on a seven-day work 
basis and that certain five-day work weeks 
will involve work on Saturday and Sunday.
In those cases when a change in the normal 
work week of regular assigned positions is 
necessary, Management shall consult with the 
Union in determining which specific jobs 
fall within the category for which a re­
arranged basic work week of other than 
Monday through Friday is appropriate. In 
no case shall an employee be required to 
work in excess of five (5) eight (8) hour 
consecutive days in the Administrative work 
week without payment of overtime.

Section 5. Where it is necessary to close 
the installation or an activity therein 
and administrative excused leave is granted 
because of inclement weather, breakdown of 
equipment, or other emergency "Act of God" 
situations, employees who report for work 
shall be given administrative excused leave 
for the period of the emergency situation.

Section 6. An employee required to work any 
part oil the assigned meal period (between
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the fourth and sixth hour) will be allowed 
time therefor on the minute basis at rate, 
of time and one-half. In the event there is 
not sufficient time remaining within the 
limits of the meal period in which to procure 
lunch (not less than twenty (20) minutes), 
employee will be allowed not to exceed 
twency (20) minutes including any time 
remaining within the meal period in which to 
eat, without deduction therefor.

This does not apply to employees who 
are assigned to eight (8) consecutive hours 
without meal period and who are allowed 
twenty (20) minutes in which to eat without 
deduction of pay.

Section 7. At small outlying points or 
terminals where the service is intermittent 
or terminals where one shift is worked, not 
requiring continuous application, assignment 
may be made for employees to work eight (8) 
hours within a spread of twelve (12) con­
secutive hours with but one interval of not 
less than two (2) hours of release. Time 
actually worked in excess of eight (8) 
hours will be paid for at the rate of time 
and one-half.

Section 3. Mo notice period is required to 
employees of less than six months service 
when forces are reduced and employees to be
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reduced have temporary appointment statue, 
otherwise five days notice is required.

Section 9. Employees covered in this agree­
ment are entitled to night differential in 
accordance with published wage schedules of 
the Department of Transportation.

ARTICLE 8

ROAD SERVICE

Section 1. Emergency & Wrecking Service:
An employee regularly assigned to work at a 
designated headquarters, when called for 
emergency work or road work away from head­
quarters, will be paid from the t;me called 
to leave his headquarters, until return for 
all time worked in accordance with schedule 
rules, and will be paid straight time rates 
for traveling or waiting, except assigned 
rest days and holidays, which will be paid 
for at the rate of time and one-half, 
whether waiting, working or traveling. If, 
during the time on the road, a man is 
relieved from duty and permitted to go to 
bed for five (5) hours or more, such relief 
time will not be paid for provided that in 
no case shall he be paid for a total of 
less than eight (8) hours each calendar day, 
whan such irregular service prevents the 
employee from making his regular daily 
hours at home station. Where meals and
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Section 2. Road Service:
(a) Employees required by the Management to 
travel on or off their assigned territory 
for reasons other than emergency (Road work) 
will be paid actual travel time at straight 
time rates in excess of their assigned hours. 
Overtime worked in excess of eight (8) hours 
will be paid for at overtime rates.
(Article 9, Section 3 interpretation applies.)

lodging are not provided by the Railroad, 
travel expenses in accordance with the 
current Standard Government Travel Regula­
tions will be allowed. Employees used in 
emergency service will be called as nea' ly 
as possible one (1) hour before leaving time; 
and on their return will deliver tools at 
point designated. Employees used in wreck­
ing service will be paid under this rule, 
except that all time worki^g^ waiting or 
traveling on week days after the recognized 
straight time hours at home station and all 
time working, waiting or traveling on 
assigned rest days and holidays will be paid 
for at the rate of time and one-half.
(Article 9, Section 3, interpretation 
applies.)

(b) Positions requiring travel as a regular 
part of their assigned duties will not be 
paid travel time in excess of their assigned 
hours.
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(c) Employees required to travel by the 
Management on or off their assigned terri­
tory in boarding cars will be paid straight 
time rates traveling during regular assigned 
working hours, and for rest days and Sundays 
during hours established for work periods on 
other days. When traveling in boarding cars 
after work peric 1 hours, the only time 
allowed will be for actual travel time, 
traveling betwe* 10:00 P.M. and 6:00 A.M.
at one-half the straight time rate. Travel 
time will not be counted against the basic 
work week of forty (40) hours.

(d) Any member of a gang stationed at a 
point where he maintains a residence will 
not be required to board with the boarding 
outfits. Any employee maintaining a resi­
dence at a point where employed will not be 
required to live in cars or houses furnished

Section 3. Road Service:
(a) Employees required to work away 
from their headquarters for a per- 
iod of time involving'‘moriTMrhan one\ 
calendar week, will be allowed one 
trip each*way on company time. Em- v 
ployees electing to travel to their 
home on intervening days off will 
travel on their own time.

SUP 2



Section 1.
(a) Time worked in excess of eight (8) hours 
in any one day or forty (AO) hours in any 
one week shall be considered overtime and 
paid for on an actual minute basis.

(h) No overtime shall be worked except by 
direction of proper authority, except in 
cases of emergency where advance authority 
is not obtainable.

(c) Employees shall not be required to 
suspend work during regular assigned hours 
to absorb overtime.

(d) In working overtime after assigned 
hours and on rest days, Sundays or Holidays, 
employees regularly assigned to the position 
for which overtime is to be worked shall be 
allowed to work the overtime, except as pro­
vided in Article 19, Section 6.

(e) When employees are ordered and report 
£ur work, they shal. receive not loss than 
Sour (A) hours' pay at straight tinu rates 
jfo t two hours and forty minutes work or less, 
lund if held on duty in excess of two hours 
and forty minutes, time and one-half will be 
allowed on the minute basis.

r 18 -



forty (40) minutes at tne overtime rate ror 
such service, the advance period to be not 
more than one (1) hour. If called more 
than one hour in advance of regular start­
ing time, paragraph (e) will apply, except 
fifteen minutes preparatory time and fifteen 
minutes cie-up time for positions of pile 
driver caliber shall be allowed.

Section 2. In the event of a situation 
requiring the extension of a regular work 
shift into more than a two (2) hour over­
time period, time for lunch will be per­
mitted on the work site. Management will 
make the necessary arrangements that food 
will be made available for the employees 
involved, or provision made for a meal 
period.

Section 3. An employee with a regularly 
assigned point of duty, who reports out 
and in of said point wit'iin a twenty-four 
hour period shall receiVi time and one-naif 
hours in excess of eight in any cwenty-four 
hour period involved.

Interpretation: Employees traveling,
regard.1 ess of the cwenty-four (24) hou • 

^provision, on a motor car, trailer or



■Chighway vehicle, who are required co operated 
flag, or aove che car or trailer co or from 
che crack, or handle cools' co and from such 
vehicles, shall be paid for cime traveling 
as cime uorked. This does noc apply when 
travel is on public conveyance when che 
travel cime is paid ac straight cime races 
for all cime concemod.

ARTICLE 10

HOLIDAY WORK

Section 1. Federal regulations applicable 
co Federal Holidays shall apply. Employees 
shall be excused for all holidays now 
prescribed by law and any Chat may be later 
added by law and all holidays designated by 
Executive Order 3hall be observed as regular 
holidays. If a holiday falls on che 
employee's firsc resc day within che normal 
work week, che preceding day shall be created 
as che holiday for leave and pay purposes 
and if che holiday falls on che employee's 
second resc day, che following day shall be 
created as che holiday for leave and pay 
purposes. All hours uorked within che 
hours of che assignment, shall be paid at 
Che regular basic race of compensation for 
che day. When possible, Management will 
notify ail employees who are co work on a 
holiday cwo (2) days prior co che holiday



j be worked;
> work on a holiday shall be posted in 

their work ar^a at least two (2) work days 
in advance ox such holiday.

Section 2. Management agrees that employees 
will not be scheduled to work on a holiday; 
prescribed by Federal Law or Executive Order, 
solely to avoid overtime work that otherwise 
would be performed on a day outside the 
basic work week.

Section 3. An employee notified to work a 
full shift on rest days or holidays, or an 
employee called to take the place of such 
employee, will be allowed to complete the 
shift unless relieved at his own request. 
Article 19 A, Section 4.

ARTICLE 11

SICK LEAVE

Section 1. Sick leave shall be granted 
employees when they are incapacitated for 
the performance of their duties by sickness, 
injury, or for medical, dental, or optical 
examination or treatment, or when a member 
of the immediate family of the employee is 
afflicted with a contagious disease.
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Section 2. An emplojree who is absent on &  
account of sickness shall notify his super­
iors or other appropriate person prior to 
the start of their shift on the first work­
day of his absence, or as soon thereafter 
as possible. Second and third shift 
employees shall notify their department 
foreman prior co the start of their shift 
or as soon thereafter as possible. Requests 
for sick leave for medical, dental, or 
optical examination or treatment shall be 
submitted for approval prior to the begin­
ning of the Have, except in the case of 
emergencies.

Section 3. A medical certificate for 
absence of three (3) workdays or less will 
not be required, except where there is 
reason to believe the employee is abusing 
sick .leave privileges. In such cases the 
employee will be verbally advised that che 
sick leave privilege is being abused. When 
there is no improvement the employee will 
be advised, in writing, that he will be 
required to submit a medical certificate 
for each subsequent absence for illness. 
Medical certificates will not be required 
for holidays or days outside the employee's 
workweek. It is further agreed chat 
Management and che employee will review 
che sick leave record of each employee 
required co furnish a medical certificate 
periodically, and where such review 
reveals no substantial evidence that che

V
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employee has abused sick leave privileges 
during che review period, che employee will 
be nocified in wricing chac a medical 
cercificace will no longer be required for 
each absence which is claimed as due co 
illness for periods of chree (3) work-days 
or less unless an abuse recurs.

Seccion A. An employee senC home by che 
Chief Medical Officer will be provided 
cransporcacion by Managemenc in Chose cases 
where che Medical Officer decermines such 
cransporcacion is necessary.

SecCion 5. When an employee is assigned a 
cemporary rescricced work classificacion, 
as decermined by Che Medical Officer, Manage<- 
menc will make every efforc co place che 
employee on a job, if available, wichin rhe 
prescribed rescriccions.

Seccion 6. Managemenc agrees Co advance 
sick leave in accordance wich applicable 
regulacions co permenenc employees, noc to 
exceed chircy days, when chere is reason 
co believe che advanced sick leave will be 
earned afcer recurn Co work.

ARTICLE 12 

ANNUAL LEAVE



Section 4. Compensation is payable during 
leave of absence at the rate applicable to 
the position from which the employee is 
excused from duty and not at the rate pay­
able for a period during which leave is 
earned (19 Comp. Gen. 1015, June 22, 1940).

_1. Annual leave is afforded by law. 
•Employees shall accrue leave in accordance 
with regulations. Approval of an employee's 
request for annual leave will be granted 
when his request is submitted with reason­
able advance notice. Approval of requests 
for annual leave for unforeseen reasons 
will be considered as che circumstances 
warrant.

Section 2. Every attempt consistent with the 
workload will be made to satisfy the desires 
of the employees with respect co the 
approving of extended annual leave for 
vacations. When Management finds .it neces­
sary to cancel previously approved leave, 
the reasons for such action will be explained 
tfb the affected employee(s).

Section 3. Applications for specific days 
of annual leave for vacation purposes will 
be granted on a seniority basis and in the 
event of a coinciding request date the 
senior employee of the affected area of The 
Alaska Railroad shall receive preference. 
Filing dace for vacation leave shall be 
February 1 of each year.
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Permanent employees who are temporarily re­
assigned or promoted to positions at higher 
salary rates and who are granted annual 
leave while serving under the temporary 
assignment to take effect prior to return 
or re-assignment to their former positions 
are entitled to compensation for the leave 
so taken at the higher rate of compensation 
oi: the temporarily assigned position for 
the entire period of leave; but if they are 
returned to their former positions prior to 
the effective date of the granted annual 
leave, they are entitled to compensation 
for the leave so taken on.'.y at the rate 
applicable co the position to which 
returned, even though no duty be performed 
under such re-assignment or return before 
leave is taken (19 Comp. Gen. 1015,
June 22, 19AO).

ARTICLE 13

LEAVE OF ABSENCE

Section 1. A reasonable number of employees 
may be granted annual leave, leave without 
pay, to accept temporary Union positions or to 
attend conventions or meetings of the Union as 
defined in Executive Order 11A91. Employees 
may be granted leave of absence with or 
without pay for othsr purposes.



Section 2, Management agrees to grant upon 
request of the Union, leave without pay for 
employees to act as full-time representatives 
for the Union.

Section 3. Management recognizes che oblir 
gacion co provide employment at the end of 
Che extended leave without pay granted for 
employees as full-time Union representatives 
within Che rating the employee held upon 
his request for leave and in the currenc pay 
status of such rating at the time the 
employee returns co work, also recognizing 
the bumping and retreating rights of an 
employee on approved leave of absence with­
out pay in situations where che employee's 
status has been affected by reductiou-in- 
force action during the period of leave of 
absence.

Seccion 4. Vll employees in approved leave 
of absence without pay status shall accrue 
all rights and privileges in respect co 
retirement scacus and coverage under ch..
Group Life Insurance and Federal Employees 
Health Benefits Program in accordance with 
currenc law and regulations.

Seccion 5. Each Reservist -j. che Armed 
Forces or member of the National Guard who 
Is a permanent employee is entitled co 
leave of abseiu... from his duties without



Section 6. Employees shall not 
leave of absence without pay for the purpose 
of accepting outside employment unless given 
written permission prior to leave jointly by 
the Management and the Union. Employees^ 
giving false reasons for the purpose of 
obtaining leave will be subject to disci­
pline.

Section 7. An employee on leave or tempor­
arily absent from his assignment for any 
cause, must notify his foreman of his return 
thereto at least one (1) hour prior to the 
quitting time of his assignment on the 
working day next preceding his return, 
except in the case of sick leave.

Section 8. Duly accredited representatives 
of the employees and other employees 
employed exclusively by the organisation 
shall be considered as in the service of 
the Carrier and may return to their former 
position or exercise seniority within 
thirty (30) calendar days after release 
from such employment.



ree unavoidably detainedSection 9. An employee
from work will not be discriminated against 
Unless prior notice of expected absence has 
been given, notice to foreman must be given 
as quickly as possible, and failure to do so, 
or habitual absence from work without good 
cause will be considered cause for discipline.

ARTICLE 14

MERIT PROMOTION

Section 1. The Employer will utilize 
employees1 skills and potentials to the 
fullest extent practicable. Employees will 
be promoted on the basis of merit without 
regard to race, color, religion, sex, age, 
or membership or non-membership in employee 
organizations. The over-all objective of 
the merit promotion program is to assure chat 
positions are filled with the best qualified 
persons available and co assure chat aj.1 
employep'* have an equal opportunity to apply 
for ad.ancsment.

i
Section 2. The Union recognizes chat che 
Employer has the option of filling positions 
by repromotion, or b; methods ocher chan 
promotion such as appointment, reinstate­
ment, reassignment, or transfer provided che. 
person selected is in the best qualified
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g r o u p  u s i n g  t h e  s . i m e  q u a l i f i c a t i o n  s t a n d ­

ards as for evaluating applicants for 
promotion. Management agrees that when­
ever possible to utilize existing employees 
from within the activity to '  11 vacant 
positions when qualified employees are 
available.

Section 3. All Alaska Railroad merit prom­
otion program opportunities, outside the 
Multiple Appointment system, will be 
advertised through issuance of announcements 
within the area of consideration on all 
Official Bulletin Boards. Announcements 
will be open for at least ten working days 
when advertising is.confined to The Alaska 
Railroad. Only employees or applicants 
outside the Railroad making application will 
be considered.

Section 4. The Alaska Railroad will norm­
ally be the minimum area of consideration. 
If an announcement fails to provide a 
sufficient number cf highly qualified 
candidates, the area will be expanded. The 
Union will be notified in advance of expan­
sions of areas of consideration and upon 
request the Employer will consider the 
Union's views concerning the necessity for 
such expansions.

Seccion 5. Upon request, each applicant 
i )  will be told whether he was eligible for
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promotion, on che basis of minimum qualifi­
cation requirements, whether he was in the 
group from which selection was made, who 
was selected for promotion, and in what 
areas he should improve himself to increase 
his chances for promotion.

Section 6. In accordance with Civil Service 
Commission directives, qualification 
standards for promotion are those prescribed 
in Commission Handbook X118-C for ungraded 
positions as supplemented by Department of 
Transportation directives. These standards 
prescribe elements for each occupational 
area and level of occupation. In accordance 
with the Federal Personnel Manual, the 
following consideration may be used in eval­
uating these job elements.

a. Written Tests. Appropriate vali­
dated written tests which are either 
required or approved by the Civil Service 
Commission may be used. Written tests may 
not be used as the sole means of evaluating 
candidates; they may be used as only one 
part of the evaluation process with due 
weight given to the appropriate factors.

b. Appraisals of Performance.
Appraisals of performance must be considp d 
as one factor in evaluation of basically 
eligible candidates. When an employee has



chan six (6) months, 3 second, foreman
Cleadingaan) supervisory appraisal •shall be 
obtained. An employee is entitled to see, 
upon his request, any production record or 
any supervisory appraisal of past perform­
ance used in considering him for promotion. 
An employee, however, is not entitled to 
see a supervisory report on potential which 
is a recorded judgment of the supervisor's 
estimate or prediction of how well the 
employee is likely to perform at a level 
or in a kind of work different from one in 
which he has already performed.

c. Experience. In evaluating exper­
ience the type and quality of experience 
is considered in relation to the require­
ments of the position to be filled. Length 
of service, length of experience, or senior­
ity, is evaluated when there is a clear and 
positive relationship with quality of 
performance and for breaking ties.

d. Awards. Due weight will be given 
awardp received by employees in terms of 
qualifications indicated such as initiative, 
resourcefulness and planning ability and 
their bearing on Che requirements of the 
position to be filled.

e. Training and Self-Development. 
Training and self-dcvelopuent which would 
increase Che employees potential for
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affective performance in the position to he 
filled must be considered.

Section 7. Employees selected for promotion 
will be notified promptly of their selection 
and released from their former positions as 
soon as practicable, normally with two 
weeks' notice. An employee will be paid at 
the pay level of the position for which 
selected, starting with the effective date 
of promotion, in accordance with applicable 
regulations.

Section 8. Questions or complaints about 
the promotion program should be resolved 
informally if possible, by the Union 
President or his designee, ' ho will have 
access to unrestricted rec' *ds used in the 
promotion process, or wir‘, che immediate 
supervisors, and the Personnel Officer. The 
formal means for resolving complaints i 3 then 
through te grievance procedure.

Sectio i _9.
(a) to ten practicable, che duties of a 
higher graded employee who is absent for a 
time less than thirty (30) days will be 
assumed by another employee as a detail.
When a qualified employee is assigned for a 
period of thirty (30) days or more, a 
temporary promotion will be made under 
applicable rules and regulations. This does

"m " W m . .. _
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performed,
in the Multiple Appointment. 
300, Subchapter 8 "Detail of

(b) All time that an employee is required 
to fill a position of higher grade than 
his regular assignment shall be recorded. 
After he has fulfilled the duties of the 
position for a total period of experience 
required by the Civil Service Commission 
regulations, he shall be eligible for 
inclusion of such position in his Multiple 
Appointment, upon approval of his super­
visor and completion of any required test 
or examination pertaining to the position.

Section 10. When a vacaccy occurs, a 
Certificate of Eligibles will be forwarded 
to the Selecting Official containing the 
names of no more than five (5) of the best 
qualified applicants and shall be grouped 
alphabetically and the certificate shall 
state that the names are not listed 
relative to qualifications. The Selecting 
Official may interview candidates on the 
Certificate of Eligibles. If one (1) 
candidate is interviewed all candidates will 
be interviewed if available.



• • • I  • ■ • * '  . • •3
Meric promotion announcemencs

will show che job requirements for which an 
applicant's qualifications are evaluated in 
terms of the skills, knowledge, abilities, 
and potential needed to perform che job for 
which the applicant is being considered. 
Merit promotion announcements shall not 
contain key or restrictive clauses chat tend 
to favor one employee or a group of 
employees for a particular position.

Section 12. A meric promotion opportunities 
announcement may not be modified after che 
promotion process is under way unless an in­
appropriate announcement has been released. 
Modified announcements will be in accord­
ance with Section 3 of this Article and all 
employees eligible under the modified 
announcement shall be considered for promo­
tion.

Section 13. The Employer agrees to consult 
with che Union on any revisions or amend­
ments co the Merit Promotion Plan.

ARTICLE 15

BULLETINING POSITIONS 
WITHIN MULTIPLE APPOINTMENTS 
(Outside Merit Promotion)

Section 1. Vacancies of thirty (30) days or ^  

- 34 -



more shall be bulletined for ten (10) days 
before being permanently filled. The oldest 
employee in point of service in the respect*- 
ive craft, if qualified by experience co 
efficiently handle the work, vill be 
assigned. Employees desiring to avail them­
selves of this rule will make bid, in 
writing, to the official in charge, dupli­
cate copy to the Union, and the Management 
to make assignment.

Section 2. An employee exercising his 
seniority rights under this rule will do so 
without expense to the Carrier; he will not 
lose his right to the job he left, and if 
after a fair trial not to exceed thirty (30) 
days he fails to qualify for the new posi­
tion, he will return to his former position. 
The next senior qualified man bidding will 
h;e assigned. In the event there are no 
bids, the youngest qualified employee will 
be assigned.

Section 3. Official Bulletin Boards shall 
be used at all central points of employee 
contact throughout the R?albeit, where 
proper notices of interest to employees 
and job bulletins may be posted. Access to 
such board will be made available to accred­
ited Union representatives for posting such

_ notices as are necessary.

3
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   m m  c
Employees covered by this Agree- 

ment, who have been assigned in a multiple 
appointment, rjrform work for four (4) hours 
or more in a position authorized with a 
multiple appointment shall be paid for the 
rate of work performed consistent with the 
grade assignments authorized in multiple 
appointment.

Section 5.
(a) An employee assigned to a permanent 
position and who does not hold a Multiple 
Appointment, his rate shall not be reduced 
when temporarily assigned to lower grade 
duties.

(b) An employee who holds a Multiple 
Appointment shall not have his rate reduced 
below that of his bid position, while 
temporarily performing the duties of a 
position which is graded lower.

Section 6. Positions of a higher grade 
shall not be abolished solely for the pur­
pose of requiring an employee to accept a 
lower graded position within his category.
It is recognized thac: this does not pre­
clude .he abolishment or realignment of 
positions to meet the needs of the service.

-1 
*

36



5

filled in acting status pending an assign-

'

shall bp Assignment bulletin 
“  , fanned and mailed wit 

r ? ’ dfys after the close of 
the bulletin calling for bids.

tliin4
Section 2. Any employee demoted without 
cause must be considered for repromotion 
before other means are used to fill a posi­
tion. Although he is not guaranteed 
repromotion he should be repromoted as an 
exception to competitive procedures if he 
is well qualified for the position unless 
there are persuasive reasons for not doing

Section 3. If the selecting official 
decides not to select an employee under the 
repromotion promises of this agreement 
certified to him as one of the best quali­
fied under competitive promotion procedures, 
the official must state his reasons for the 
record if he does not. then select the 
employee.
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PERSONNEL MOVEMENT IN RIF SITUATIONS

Seccion 1. Il is agreed chat all possible
action will be taken to avoid or minimize 
the impact of a reduction-in-force prior to 
separating employees. Such action will 
include restricting recruitment, meeting 
/eiling limitations through attrition, re­
assigning employees in surplus positions 
and terminating limited appointments.

Section 2. Management agrees to notify the 
linion of the necessity for reduction-in- 
force as far in advance as practicable and 
of the reasons therefor. Managemenc also 
agrees to inform the Union of che affected 
competitive levels and the number of 
employees affected, whei this information 
is available.

Section 3. It is agreed that Managemenc, to 
the extent consistent with che installation's 
manpower requirements, will make an effort 
to reassign employees whoso positions are 
eliminated because of automation or adoption 
of labor saving devices. It is agreed chat 
management will make practical effort to 
train employees, when necessary for reassign­
ment, whose positions are eliminated because 
of automation or adoption of labor saving / 
devices. '
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Section 4. For reduction-in-force purposes 
the Competitive Area for employees of this 
unit shall be The Alaska Railroad, except as 
provided in special rules for ’rrach Labor­
ers-; and the Dock, Station, Freight House, 
and Warehouse Employees.

ARTICLE 18

REVIEWS OF JOB DESCRIPTIONS £. REQUIREMENTS

Section 1. The activity program for deter­
mining the ratings of positions of employees 
in the unit is conducted in accordance with 
the applicable Department of Transportation 
regulations. To assure that ratings are 
appropriate to the work currently being 
performed by the employees in the bargain­
ing unit, Management agrees to and shall 
conduct a continuing review of such ratings 
throughout the activity. In any case where 
a modification of a job description of any 
position in the unit is proposed to the 
extent that either the rating, title, pay 
level, or qualification requirements for 
the rating would be affected, the proposed 
change will be discussed verbally or in 
writing by Management with the Employee 
prior to the effective date of any such 
change.
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Seccion 2. Any employee in che unit who 
alleges that his position is improperly 
described or rated may discuss che matter 
with his supervisor, who will, upon request, 
arrange for review of the employee's rating 
by personnel of the- Fersonnel Office. The 
review shall include discussion with the 
employee and with his supervisor to deter­
mine the employee's actual regular work 
assignment over a representative current 
period and comparison of such assignments 
to the related job descriptions and/or 
rating definitions. Managemenc agrees to 
consider fully all pertinent facts includ­
ing those presented by the employee. If 
the employee's complaint is not resolved 
to the satisfaction of the employee, 
Managemenc shall notify the employee in 
writing of the findings, che basis of the 
findings, and shall outline the employee's 
appeal rights, and enclose a copy of the 
appeal procedures. In requesting a review 
of his position racing and in che dis­
cussions described above, che employee may 
have and shall be entitled to representa­
tion by his Union.

Section 3. Upon request by Che employee 
and/oi his representative, Management 
agrees to produce all pertinent and currenc 
data on the grade and job standards of the 
employee's particular job. The information 
will include how the grades, job standards, 
and titles were established and the type 
of work actually required under these 
standards.
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Section 4. If is agreed that Management 
will advise the Employee when a job rating 
is to be chdnged due to reclassification 
actions to a lower grade, and at least 
thirty (30) days prior to effecting person­
nel action. o
Section 5. The Union may present supporting 
evidence to Management regarding the local 
application of position classification 
standards and the equity of classification 
results.

ARTICLE 19

A. DISPOSITION OF UNIT WORK

Section 1. Nothing in this agreement shall 
be construed to prevent operators of equip­
ment and machines from making minor 
repairs to equipment they operate incidental 
to the continuous operation of their equip­
ment and machinery, outside the shop.

Section 2. None but assigned personnel 
regularly employed as such shall do the 
assigned work of each craft. This rule 
does not prohibit foremen in the exercise 
of their duties, or foremen at points where 
no craftsmen are employed, to perform work, 
when qualified.



craft (including welding) that may be nec­
essary.

Section 4. An employee notified to work a 
full shift on his day of rest, Sundays or 
holidays, will be allowed to complete the 
shift unless relieved at his own request. 
(Article 10, Section 3.)

Section 5. Management agrees that as a 
matter of practice, supervisors, above the 
level of represented foremen, shall not be 
assigned to perform che duties as outlined 
in job descriptions of Unit employees 
except when instructing or training 
employees.

Section 6. Maintenance employees may be 
required to afford reasonable assistance 
on adjoining territory, otherwise will not 
be required co work outside of his assigned 
territory, except in cases of emergency or 
over-lapping on resc days or holidays.
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19 B. SPECIAL RULES

CULINARY WORKERS 

Seccion 1.

(a) A work week for regularly assigned 
employees, except as noted, shall consist of 
five (5) days of eight (8) hours each with 
two (2) rest days in each seven (7). Such 
rest days shall be consecutive to the extent 
practicable.
Note: Where the service requirements are
such and regular relief assignments are 
impractical, che work week may consist of 
seven (7) days, with overtime at the race 
of time and one-half for the sixth and 
seventh days, Friday and Saturday.

(b) Service extending over a period of more 
than five (5) days per week may be performed 
by establishing regular relief assignments 
consisting of five (5) days of work and two 
(2) days to do che work necessary on rest 
days of regular assignments in such service 
or to perform relief work on certain days 
and such types of other work on other days 
as may be assigned, or work weeks of regular 
assignments in such service may be staggered, 
or extra or furloughed employees may be



of regular assignments in such service.

(c) Assignments for regular relief posi­
tions may on different days include differ­
ent starting times, duties or work locations.

Section 2. The cook is in charge of kitchen 
and dining facilities, coordinating his 
activities for serving the gang with rhe 
foremen, and shall be responsible for main­
taining cleanliness and safe and sanitary 
conditions of the area and of the employers 
under his charge, and shall also be res­
ponsible. for the appearance and deportment 
of employees while on duty ir. the kitchen 
and/or dining room.

Section 3. Helper service in outfit cars 
will be assigned co meet the service 
requirements of the following schedule:

(a) When there are 14 men, but not co 
exceed 16 men, co be served meals, one 
helper shall be added. If a helper is not 
added or if the cook, by proper notifica­
tion co the Chief Steward, desires, he may 
perform tae necessary services without a 
helper and will be allowed one hour over­
time for each day such service is performed.
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(b) When there are 17 but not to exceed 20 
men, as shown in paragraph (a) above, 2 
hours overtime will be allowed.

(c) When there arc 21 to 35 men, one helper 
will be furnished and no option will be 
allowed the cook to perform these extra 
services.

(d) When there are 36 to 44 men, two 
helpers will be furnished and no option will 
be allowed the cook to perform these extru 
services. 1

(e) When there are 45 or more men, three\>r 
more helpers will be furnished, depending on 
the requirements of the service, and no 
option will be allowed the cook to perform 
these extra services.

Section 4. Employees holding seniority of 
other crafts cannot hold seniority under 
this craft.

19 C. SPECIAL RULES 

MAINTENANCE OF WAY

Section 1. The cook is in charge of che



• .■ ' .rv
kitchen and dining facilities, coordinating 
his activities for serving the gang with the 
foremen, and shall make orders for stores 
and necessary provisions; shall be respons­
ible for maintaining cleanliness and safe 
and sanitary conditions of the area and of 
the employees under his charge, and shall 
also be responsible for the appearance and 
deportment of employees while on duty in 
the kitchen and/or dining room.

Section 2.

Th/ire will be one seniority roster 
’ fqr all extra gang and section 
laborers entitled: "Track Labor­

ers
SUP 2

•Section 3.
(a) Competitive area for reduction-in- 
force purposes for seccion crack laborers 
shall be North Pole cô sHTcTinc.'.uding 
Talkeetna, Sunshljie^Ta^and including Seward.

Sectionv^. Employees holding seniority of 
ocher crafts cannot hold seniority under 
this craft.



'  *  I
Section Of. J
(a) Foremen are authorized to permit suf-*- 
ordinates leave not to exceed 15 calendar 
days. Leave in excess of 15 calendar days 
must be given prior approval of Roadmaster,

(b) In event Foremen cannot contact their 
Roadmasters, permission may be secured from 
the office of the General Roadmaster or 
Chief Engineer. If none of the foregoing 
are available, in emergencies, the nearest 
telegraph operator must be notified. In 
all cases, information as to where Foremen 
can be located must be filed for use in 
emergencies.

(c) Track men held on duty on rest days 
w4 ’ i v>o na-tH overtime.

ectiq̂ i 6. ’
a) Employees entering service shall ac- 
uire seniority as of the first davlof 
ly ini the group in which the employee 
itered service. \

(a) Laborers entif/̂ jjg service acquire 
i ;iority as of tie rirst day of pay as 
laborer.
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(k) An employee who has a multiple ap­
pointment and who has worked thirty (3.' 
days onl k position within the multiple 
appointment may gain seniority for that 
position at the completion of the thirty 
(30) days. If the service is continuous, 
the seniority date will be as of the 
first day of the thirty (30) days. If 
service is intermittent, the employee 
shall keep a record of days worked and 
the seniority date will be as of the 
thirtieth (30th) day before the last day 
of the qualifying thirty (30) day period.
(c) An employee who receives a promotion, 
reassignment or change to lower grade 
will receive seniority as of the effective 
day of the change.
(d) Employees claiming retroactive senior­
ity under this change will be given a 
seniority date as of May 12, 1976. Where 
more than one employee claims seniority
on the same list, the employees will be 
given in ID order. Employees desiring 
seniority under this change must apply 
in writing to the Office of Chief Engineer 
prior to July 15, 1976.

‘I
Section S. (amended)
The required starting time of Article 7, - 
Section 3, may be amended to permit other, 
than the 12:00 midnight and 6:00 A.M. 
starting time (to provide maximum work 
time, conforming to train schedules, and 
daylight hours) by giving the Union and 
Gang Foreman five (5) days notice. A 
change may be made in 3.ess than five (5). 
days by mutual written agreement between 
the Union and Management. Regardless of 
starting time, assignments may be made 
for eight (8) hours excluding an assigned 
meal period which shall not be less than 
thirty (30) minutes nor more than one (1) 
hour. This amendment is applicable only 
to floating gangs, ex ra gangs, tamper 
crews and ditcher operators.



19 D. .SPECIAL RULES

BRIDGE A..’D BUILDING

Seccion 1. The cook is in charge of the 
kitchen and dining facilities, coordinating 
his activities for serving the gang with the 
foremen, and shall make orders for stores 
and necessary provisions; shall be responsible 
for maintaining cleanliness and safe and 
sanitary conditions of the area and of the 
employees under his charge, and shall also 
be responsible for the appearance and deport­
ment of employees while on duty in the 
kitchen and/or dining room.

Section 2.
(a) Foremen supervising B & B gangs con­
sisting of five teen or less will be required 
to work as mechanics on such gangs.

(b) Employees of any craft may be assigned 
to B & B Foremen and they will be under 
his supervision.

Section 3. When called in road service or 
emergency work, the term headquarters shall 
be defined as the point on the Railroad 
where gang is stationed at the time they 
are called to the emergency.



Seccion U. Employees holding seniority of 
ocher crafts csnnnr <■ —  s —

Section 5. (Revised)
The required starting time of Article 7, 
Section 3, may be amended to permit other 
than the 12:00 midnight and 6:00 A.M. 
smarting time (to provide maximum work  ̂
tî je, conforming to train schedules, and t 
dayllight hours) by giving the Union and ! 
Gang Foreman five (5) days’ notice. A 
change may be made in less than five (5) 
days by mutual written agreement between 
the Union and Management. Regardless of 
starting time, assignments may be made 
for eight (8) hours excluding an assigned 
meal period which shall not be less than 
thirty (30) minutes nor more than one (1) 
hour. This amendment is applicable only 
to floating gangs, extra gangs, B&B gangs, 
tamper crews, and ditcher operators. f
Section 6. Remains the same.

■ g p

Section 7, (added)
Same as Article 19C, Section F, paragraphs 
(a), (b), (c), and (d).

SUP 2
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under other crafts cannot hold seniority 
under this craft.

©

...j— orevail

f£<Stion 2- Sa”e as Article 19C, Sectibn 
6. paragraphs (a), (b), (c), a„d (d) |

u„,o   2 u  p *5,
road on one or more items of any group, 
notwithstanding compliance with standards 
established for the position by the Civil 
Service Commission. If service is contin­
uous, his seniority date will be as of the 
first day of the thirty (30) days. If 
service is intermittent, record shall be 
kept by employees and seniority date will 
be che thirtieth (30th) day previous to 
the Jast day of the qualifying thirty (30) 
day period.

Section 3. Wien spreaders are used in snow 
or work service, spreader operators will 
work under che same conditions as train 
crews with regard to hours of service and 
living conditions.

Section A.
(a) Crews on shovels, cranes, clamshells, 
draglines and backhoes shall consist of 
^the operator, oiler, Ditcher Foreman or

. m
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