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(B continued)
Mr. Jones further stated that Tr/ck, Nyman & Hayes has some alternative
plans, any of these alternatives can be changed any way the community
feels it should be. He did bring some plans to present to the assembly
and audience. Plan "A" was basically R-1, R-3, tourist commerical,
public institutions, dedicated park land and undeveloped areas and finally
marine oriented districts. Plan "B" was composed of public institutions,
marine research, basically tne same as Plan "A"™. Plan"C" was basically
low density residential and Plan "D" was left basically as Parks. This
type of plan is ndt zoning, but Land use planning needed for comprehensive
planning. Mrs. Holt slated that Planning and Zoning had a meeting today
and submitted the following recommendation, which was not unanimous by
those present at the meeting. Hollowing is a summary of the reoommendation:
That they use public institutional from Plan "B" and "Tourist Commercial™
and"Med Density” and Boat Harbor from Plan "A"™ with an addition of more
"Marine/Industrial™ on the southwesterly end of Near Island. This plan
should include an area for grids in or near the boat harbor. It should be
noted that the recommendation was made in order for planning to be expediated.
This will allow for a public hearing on the proposed land use as scheduled.
Mr. Jones stated that the money could come from a variety of sources. Federal
monies, ERA monies, Revenue Sharing, State and local monies. He then stated
that he will be back in six weeks with more on the economic study and also
a plan recommended by P&Z for another public, hearing. He indicated he needed
public response as to the needs and desires of the community, what direction
the plan should take. Mrs. Wallin stated that she goes along with P&Z's
recommendation, Mr. Powell agreed also. Mr. Jones further stated that the
plan Is not a definite one, in that i can be changed along the way and is a
guideline for twenty years or more. The assemblycconcurred with P&Z's
recommendation.

There was a five minute recess at 8: 35 p.m.

C. Letter from Corps of Engineers - Public Notice NPA 74-022 ‘mRequest
from Whitney Fidalgo to Constructmoorin® dolphins, freshwater intake,
pipeline and wasteeffluent line cn the North Shore of Kempff Bay off Alitak
Bay. Mr. Powell entertained a motion of non-objection. Mr. Nelson moved
that the Borough express no objection. Seconded by Mrs Wallin. Mr. Nelson
asRed about the set net sites located out in this jrea. &  Powell o
stated that this goes to the F| sh and Game for their comments also. Motion
passed by unanimous roll call vote.
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January 14, 1974

The Honorable Jacob Laktonen
Alaska State Legislature
House of Representatives
Pouch V

Juneau, Alaska 99i801

Dear Mr. Laktonen:

Thank you for your interest in the operation of the Alaska Pioneer"s
Homes. C

The Alaska Pioneer"s Homes are primarily operated by State funds,
although they do derive some participation from the Federal Government
which evolves around the Social Services offered to the gueshr. in the homes.
Donations are sometimes received, and guests also contribute to their
care if they are able.

The operational program is presently under the jurisdiction of tie
Department of Health and Social Services, Division of Family and Children
Services. The Pioneer"s Homes Services office is located in Juneau, witn
this agency, and is at your disposal.

The Alaska Pioneer"s Home Brochure, which gives more detail of
the program, and an insight into the individual home facilities that are
available, is presently being revised. The brochure will be completed
in the near future, and will be available upon request.

The BIA dorm complex in Knriink would nppoar tobe an excellent
facility which could possibly be converted to a Pioneer®s Home. Although,
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DATE: March 13, 1984
TIME: 1:00 P.m., room 102

Call the meeting to order |

A.

OTE'THE COMMITTEE MEMBERS PRESENT AND WELCOME THOSE
VING THE MEETING.

=

Announce legislation under consideration:

B 21T

Credit for unused sick leave

PLEASE CANCEL

HB 443 Decreasing motor vehicle registration fees,

OTHER NOTES OR REMINDERS:

Please announce thatHB 443 will be cancelled at request of the sponsor e



Testimony for:
House State Affairs Committee

Re: H.B. 277 entitled "An Act allowing retirement credit for the
unused sick leave of an employee of c
political subdivision or public organiza-—
tion participating in the public employ—
ees" retirement system."

It is generally known by members of the legislature that most

public employees have some means by which to favorably dispose of

unused accumulated sick leave upon retirement or termination.

However, not many people, legislators included, know that there

is a group of about 4,000 to 5,000 public employees who serve

school districts across the state of Alaska who are not allowed
any means by which to favorably disburse their unused accumulated
sick leave upon termination or retirement. This group of public
servants is known as classified or non-certificated employees of
school districts. They are the employees who are hired to
support the educational endeavors. (Mechanics, custodians,
secretaries, nurses, librarians, etc.) Inequity abounds 1in this
climate because these employees are not statutorily recognized
for collective bargaining purposes, but teachers are. Many of
these employees are required, indirectly by law, to work the same
work year as teachers, but are not afforded a full year®"s retire—
ment, but teachers are. The issue H.B. 277 addresses, unused
accumulated sick leave credited to the individual®s retirement
account, leaves us with a chird area where equity is absent.

Teachers are, by law, allowed to credit their individual retire—

ment accounts with their accumulated unused sick leave at retire—

ment or termination, while all unused accumulated sick leave a

non-certificated employee has accrued at retirement or termina-
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tion is totally lost to the employee. We believe the legislature
made a wise decision in enacting legislation which accommodated
this issue for teachers and would request the same treatment be
afforded non-certificated employees. It is not unusual for a
retiring employee to lose from 50 to 150 days of sick leave at
retirement or termination. There 1is no incentive for an employee
to "stay well"; the contrary 1is evident. When an employee loses
this accumulated sick leave, the employee is being penalized for

his/her prudent use of his/her sick leave.

If we had to single one issue which draws the most concern among
the non-certificated employees of the Fairbanks North Star
Borough School District, this 1is it. These employees have been

surveyed four times in the last five years and this issue 1is

always the number one priority. We are very pleased that a
hearing is being held to hear the concerns. We feel strongly
that this proposed legislation addresses a profound need. We are

addressing a serious and demoralizing problem that exists among
non-certificated employees of school districts. This group of
employees 1is asking through this proposed legislation that
equitable treatment be provided.

)

The need for equitable treatment can be further demonstrated by
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ees with state, borough and municipal employees. State employees
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and most municipal and borough employees have the provisions of
the personal leave statute or collective bargaining agreements
which allow for the disbursement of sick leave accumulation upon
termination or retirement. Again we must state that non-
certificated employees of school districts have neither statutory
recognition for bargaining or a procedure equitable cc other
public employees and teachers for disj. "ing of accumulated unused
sick leave upon termination or retirement. We ask that you
deliberate the issue, give it a favorable recommendation and pass
it out and on to the House Finance Committee for their considera-—

tion.



Alaska Public A I
Employees Association

State Headquarters: 340 N. Franklin, Juneau, AK 99801 (907) 586-2334

T0: Representative Mitch Abood, Chairman
House State Affairs, Committee

FROM: Cherie Shelley”
Executive Director

SUBJECT: HB 277

DATE: March 13, 1984

The Alaska Public Employees Association supportsHB277which
will allow public employees to receive retirementcreditfor
unused sick leave. We believe HB 277 should be amended to

allow this credit for

all public employees not just the emp—

loyees of political subdivisions or public organizations.

We recommend the following as substitutes for paragraphs "a"
and "b"™ of the proposed AS 39.35.315.

sec. 39.35.315.
LEAVE. (a) An

CREDIT FOR UNUSED SICK
employee who 1is employed

or. or after July 1, 1982, and who retires

after July 1,

1983, may elect to add

unused sick leave credit to the total

number of years
AS 39.35.370(c)
be credited

of credited service under

. Unused sick leave shall

on aday-for-day basis.

Employee contributions may not be
required for credited unused sick leave.

(b) An employee retiring before July 1,
1983, who returns to membership service

on or after

July 1, 1983, and who

subsequently retires is eligible for

unused sick |

eave credit only with

respect to sick leave accrued during
membership service on or after July 1,

1983 .

Fairbanks Field Office
025-D Collego Road
Fairbanks, AK 99701

Telephone: (907) 456-5412

Anchorago Field Olfico Juneau Field Oflice
833 Gambell Street, Suite A 227 4th Streot
Anchorago, AK 99501 Junoau, AK 99801

Telephone: (907) 274-1688 Telophono: (907) 5R6-6305



STATE OF ALASKA

FISCAL NOTE Revision Date i i-33 ]
REQUEST 1. FISCAL DETAIL
Bill/Resolution No.hr 777 Agency Affected ft0 state agencies are affecte
Title: "An a rillnwinn retirement creditll. Program Category AT Tectea:
Sponsor: Kaponen BRU, Program of Subprogram's) Affected:

Requestor: .

EXPENDITURES/REVENUES:  (Thousands of Dollars)
- 8 Fr84 P8 1rr80 LFYSTT FY 88

! I
1
]
1
i

OPERATING !
|
-U- = 5 = -

100 PERSONAL SERVICES

200 TRAVEL

300 CONTRACTUAL r

400 COMMODITIES ﬂ:
1
1
I

—
——

—— —_——_

500 EQUIPMENT
600 LAND & STRUCTURES
700 GRANTS, CLAIMS, EIC

—

Total operating
CAPITAL
REVENUE

FUNDING: (Thousands of Dollars)
GENERAL FUND
FEDERAL RUNDS
OTHER (Specify Source)

—_—

—_—— =

—

—
—

POSITIONS:
FULL-1IVE
PART-TIME
TEMPORARY

— = e

1. SOURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL:

V. ANALYSIS: Attac for any Analysis

Prepared By or Phone: 465-4460
Division: Date: 4-21-83
Approved Dy commissioner: Commissioner Lisa Rudd - t/ . Date: 4-21-83
Department: Administration ‘ - «~ m

Distribution:
Original to Legislative Finance
Copy to Office of Management and Budget (for Legislature introduced bills)
Copy to Department (for Governor introduced bills)
Copy to Sponsor
Copy to Requestor (if different from Sponsor)




IV Analysis:

State of Alaska
Fiscal Note
HB 277

The cost of this bill will be borne entirely by
the PERS employers. The individual employer
contribution rates will increase on an average
of .24? of their PERS payroll.

The total costs to employers who are
participating in PERS is expected to be as
follows: ' *

FY 84 FY 85 FY 86 FY 87 FY 88
$78777 $82877? $811477  $78877 $17847.6

If this bill becomes law, the funding ratio in
PERS will decrease by .2%.

The total actuarial present value of cost of
this bill is $1,854,000.



Feb. 5, 1981+

PO Box 1683
Soldotna, Alaska 99669

Mitchell E. Abood Jr.
3102 Horthwood
Anchorage, Alaska 99503

Subject: House Bill 277

Problem: Getting this bill out of House and onto the floor for
passage.

Dear Mitchell Abood:

I am a custodian for the Keaai Peninsula School District,

at Redoubt Elementary School. In a few years | shall retire
from the working class. I have some 80 days of accumulated
sick leave coming to me. The way things are now | shall
loose this sick leave when | retire. Borough administrators
and school administrator and teachers, including m wife,
Eunice, who is retired from teaching now, they all ill get
or have gotten credit into their retirement for the_r
accumulated sick leave, yet we, the classified people of our
Borough will not get this, 3ill 277 will give this to us.

I would Ilike to ask that you do all you can to get this bill
out of committee and moving onto the floor for passage by
vote .

Anything you can do along this line will be appreciated.

Might 1 hear from you on the above matter.

Thank you.

Sincerely,
0 } (s n

Roy" f . Gordon



MEMORANDUM

T0: Rep. Abood

FROM: Rep. Koponen

DATE: 3 March, 1984

RE: UB 277 "Retirement

Enclosed is a petition by
requesting that HB 277 be
floor. I beleive that HB

public employees who still

Credit for Unused Sick Leave"

forty-four residents of the Kenai peninsula
heard in committee and moved on to the House
277 is a fair and equitable way to deal with
have unused sick leave at retirement. I hope



WE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL £277, "AN
ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN EMPLOYEE OF A
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC DIPLOYEES"

RETIREMENT SYSTEM™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND
HOUSE FOR PASSAGE.

Name (Please Print) Signature Address Date
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WE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL %277, "AN
ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN EF[PLOYEE OF A
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC EMPLOYEES ~

RETIREMENT SYSTEM"™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND
HOUSE FOR PASSAGE.
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WE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL E111, "an
ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN DTLOYEE OF A
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC EI"tPLOYEES®

RETIREMENT SYSTEM™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND
HOUSE FOR PASSAGE.

Name (Please Print) Signature Address Date
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ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OT AN EMPLOYEE OF A
FOLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC EMPLOYEES®"

RETIREMENT SYSTEM"
HOUSE FOR PASSAGE.

Name (Please Print) Signature
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WE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL *277, "AN

ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN EMPLOYEE OF A

POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC DIPLOYEES1

RETIREMENT SYSTEM™ RE MOVED FROM COMMITTEE AKL SENT TO THE FLOOR OF THE SENATE AND

HOUSE FOR PASSAGE.

Name (Please Print) Signature Address Date
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KE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL 0211, "AM
ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN EMPLOYEE OF A
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC EMPLOYEES®

RETIREMENT SYSTEM™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOCR OF THE SENATE AND
HOUSE FOR PASSAGE.
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WE, THE UNDER.SICNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL 0211, "AN
saCT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN EMPLOYEE OF A
POLITICAL SUBDIVISION OR FUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC DIPLOYEES1
RETIREMENT SYSTEM™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND
HOUSE FOR PASSAGE.

Name (Please Print) Signature Address Date
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WE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL 0277, ™"AN
ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN EMPLOYEE OF A
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC EMPLOYEES®

RETIREMENT SYSTEM"™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND
HOUSE FOR PASSAGE.
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WE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL £277, ™"AN
ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN EMPLOYEE OF A
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC DIPLOYEES™

RETIREMENT SYSTEM™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND
HOUSE FOR PASSAGE.
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WE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL £277, "AN
ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN BSPLOYEE OF A
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC EMPLOYEES®

RETIREMENT SYSTEM™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND
HOUSE FOR PASSAGE.

Name (Please Print) Signature Address Date
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! WE, THE UNDERSIGNED SUPPORT AND STRONGLY RECOMMEND THAT HOUSE BILL OZ?L "AN
ACT ALLOWING RETIREMENT CREDIT FOR THE UNUSED SICK LEAVE OF AN EMPLOYEE OF A
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC EMPLOYEES®
RETIREMENT SYSTEM™ BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND
HOUSE FOR PASSAGE.

Name (Please Print) Signature Address Date
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ACT ALLOWING RETIREMENT CREDIT FOR T1IE UNUSED SICK LEAVE OF AN ETLOYEE OF A

POLITICAL SUBDIVISION OR
RETIREMENT SYSTEM"
HOUSE FOR PASSAGE.

Name (Please Print)

PUBLIC ORGANIZATION PARTICIPATING IN THE PUBLIC EMPLOYEES®

BE MOVED FROM COMMITTEE AND SENT TO THE FLOOR OF THE SENATE AND

Signature Address Date
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P. 0. Box 239
Kenai, Alaska 99611
February 27, 1984

The. Honorable MiiJo Koponen
House of Representatives
Pouch V

Juneau, Alaska 99811

Dear Mr. Koponen:

Here are approximately support of H3277. We
urge you to push these committees to move this bill onto the floor for
a vote.

We want this bill to pass. As you can see, quite a large number
of people want this bill passed. You will be receiving other petitions
and letters in favor of passage of 11B277.

Copies of signatures supporting HB277 are beinc mailed to other
legislators. I
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POUCH CR
JUNEAU, ALASKA 99811

Judicial Retirement System

Elected Public Ollicers Retirement System

National Guard Retirement System
Territorial Retirement System

Retirees' Voluntary Dental-Vision-Audio Plan

DEPARTMENT OF ADMINISTRATION Group HealMYLite msurance Benets
D|V|S|ON OF RET|REMENT 4 BENEF'TS Deterred Compensation Plan

Bill Sheffield, Governor
(907) 465-4460

April 22, 1983

Honorable Mitchell Abood, Jr
Alaska State Legislature
Pouch V

Juneau, AK 99811

Dear Representative Abood.

As requested, | am providing information on judicial retirement plans in
other states which | rathered in 1979. The attached compilation of
summary information for 46 states was completed by the American Judicature
Society in December, 1975.

The following ten plans are among the most attractive in terms of basic
benefits provided. The selection process was necessarily somewhat
subjective since there is a lack of comparability among the various plans,
but concentrating attention on those ten plans should be a useful point of
departure. | relied onthe information in the compilation except in cases
where | felt clarification "as needed.

The ten plans choien with some brief summary comments on t-hair basic
benefit provisions are as follows.

1) Alabama. Provides benefits for judges of higher courts that
closely approximate those provided in Alaska. Retirement at
age 60 with 17 years' service yields a benefit of 75 percent of
the current salary for the office. Contributionsare 4.5
percent of salary.

2) Alaska. Full benefits available at age 60. Benefit is 5
percent of current salary of the office for eacyyear of
service to a mfximum of 75 percent. Contributions are 7
percent of salary for judges appointee after July 1, 1978.

3) Georgia. Optionalbenefit program for higher court judges
provides 75 percent of current salary o. office at age 65 with
10 years' service. Contributions are 7.5 percent of salary.

4) Illinois.Judges of courts of record are eligible to receive
benefits at age 60 with 10 years' service or at age 62 with 6
years' service. Benefit is based on final salary; credit is
3.5 percent for the first 10 years of service and 5 percent

\

NOTE: Please Include Your Social Socurlly Number In All Correspondence & Roquosls

Public Employers Social Security Contributions



Representative Abood
April 22, 1983

Page 2

5)

7)

8)

9)

10)

per year thereafter to a maximum of 85 percent. An automatic
post-retirement, adjustment of 2 percent of the basic benefit
per year is provided. Contributions are 8.5 percent or, if
married, 11 percent.

Kentucky. Judges' benefit is 5 percent of average salary for
the last five years for *nch year of service to a maximum of
ICO percent. Full benefits are available at age 65 with 8 years
of service. Contributions are 3 percent of salary per year.

Maine. Judges may retire at 70 with 7 years' service or at 65
with 12 years' service. Benefit is 75percent of current
salary of office. No contributions required of judges.

Massachusetts. Judges may retire with 75 percent of salary at
the time of retirement with 15 years' continuous service or at
age 70 with 7.5 percent of final salary per year of service to
a maximum of 75 percent. Contributions are 7 percent. If the
cost of living increasesby ~t least 3 percent, a court
determines an appropriate mansion adjustment, but the
adjustment applies to a maximum of $6,000 of the pension.

Rhode Island. Full pay at the time of retirement for life is

provided to judges with 20 years' service at age 65 or 15
years' service at age 70, Seventy-five percent salary is
provided for early retirement. No contributions are required.

South Carolina. Provides two-thirds of the current salary of
the office to judges at age 70 with 15 years of service, at age
65 with 20 yearse or atany age with 25 years' service.
Judges' contributions are set at 4 percent.

Tennessee. Judges may retire at age 54 with 8 years'

or at age 65 with less service. Benefit is 3.75 perce he
current salary of the office per year of service to mum
of 75 percent. Contributions by judges are 8 . it of
salary.

An actuarial consideration in evaluating benefits is the age at which they
become available. At the time this information was compiled typical costs
for providing an annuity of $1 per month at various ages were

age 55 $141.33
age 60 127.10
age 65 111.22
age 70 94.75

This means that, other factors being equal, a 75 percent benefit available
at age 65 (as in Georgia) would be wortn only 88 percent as much as a 75
percent benefit at “ge 60 (as in Alaska).

Another consideration is the level of the salary upon which the benefit is



Representative Abood
April 22, 1983
Page 3

based. For example, at the time this information was compiled, Supreme
Court justices received $33,500 in Alabama and $52,992 in Alaska (see
attached table on judicial compensation). So, while the benefit
structures are otherwise quite similar, a Supreme Court justice retired in
Alabama would be receiving $25,125 and his Alaskan counterpart $39,744 --
58 percent more. This difference might be approximately offset by
differences in the cost of living provided the retired Alaskan judge
chooses to remain in Alaska.

Clearly the Alaska Judicial Retirement System provides a basic benefit
structure which is generous when compared with the vast majority of other
states.

Sincerely,

JKH/sd

cc: Members of the House State Affairs Committee
Eleanor Andrews
Rebecca Burch



ALABAVA

RETIREMENT PLAN

Judges Covered: A. Justices and judges of the supreme court, courts of
civil or criminal appeal and circuit court (effective Septem'os® |[F 1973).

B. and C. District and probate court judges (provisions herein effective
January 1, 1977).

D. Probate court supernumerary system. (Old supernumerary system for
supreme court, courts of either criminal or civil appeals and circuit court
still in effect but not reported here. See Recompiled Code of Alabama,
Tit. 13, art. 2. Supernumerary Justices, 883l ?3; ch. 3A Court of
Criminal Appeals and Court of Civil Appeals, 88i1(22) - (23); Tit. 13,
art. 4A Supernumerary Circuit Court Judges, 88195(1) - (9). (1973 Supp.).

Age and Service Requirements: A., B. and C. 1) 12 years service and age 55;
2) 15 years and 62 less one year for eac'Syear's service over 15; 3) 10
years service (must be continuous for circuit, district and probate court
judges), age 70; 4) 18 years or three full terms or time equal to three
full terms (for district and probate, at least age 60). Mandat .ry retire-
ment at end of term in which judge turns 70, or forfeiture of benefits, not
including return of contributions. Credit for military service.

D. 15 years o.d age 65, or if continuous service in excess of 15 years,
less one year for each year over 15; 2) 18 years service as county o ffi-
cial, the last 10 years continuously as probate judge, and age 60.

Contribution to Retirement Fund: A., B. and C. Individual judges contribute
4.5 percent of salary.

D. 4.5 percent of state-paid salary.

Effective February 1977, contribution will be 6 percent. State contributes
38.5 percent of each judge's salary. Relative contributions to retire-
ment fund from judges and state: 102 / 90%. Total yearly contribution

fro meall judges— $85,823; from state--$771 ,773.

Retire..ent Benefits: A. 75 percent current state-paid salary of office
from which retired.

B. 90 percent of retirement benefits payable by state to circuit judges
on date of retirement.

C. 65 percent current salary.

D. $450 per month.



ALABAVA

Continued

Death Benefits: A. If ‘'dge had 5 years service, surviving spouse entitled
to 3 percent current >Jary, times years of service, to maximum of 30 per-
cent, for life or until remarriage.

B. and C. If judge had 5 years service, surviving spouse receives.
(B) $550 or (C) $480, times number of years service, not to exceed 10,
for life or until remarriage.

D. 50 percent contributions returned to estate.

Disability Benefits: A. B. and C. With 10 years, 75 percent current state-
. ..paid salary; with 5 years, 25 percent, plus 10 percent for each year over
5; in'no*case (excluding probate judges) less than 30 percent.

D. 50 percent contributions returned if not qualified for normal retire-
ment.

Service after Retirement: A. Retired judges serve at request of governor,
chief justice, presiding judge of either court of appeals.. Serving supreme
court or a court of appeals, judge shall perform duties prescribed by pre-
siding judge. Appellate judge's salary is difference between benefits and
$250 less than montiily salary of office from which retired. Circuit judges
serving on higher court receive current salary cf office from which retired,;
if serving on a circuit court, may receive current salary of office from
which retired, or of office to which appointed, whichever greater, not to
exceed $1,0r0 less than salary of an active judge in office from which
retired.

B. May be called by chief justice to temporary active duty in a“y court.
Salary is that of office from which retired or to which assigned which-
ever greater. Vv

C. May be called to active duty status as probate judge. Reimbursement
for expenses.

D. Tf vacancy occurs in office of judge of probate in county in which
supernumerary probate judge holds commission, he presides until successor
appointed.

Citation: Recompiled Code of Alabama, Til. 13, art. 2 Supernumerary Probate
Judges, 88312(1)-312(7), and. ch. 10, Judicial Retirement 88522-530 (1973
Supp.).



ALASKA

RETIREMENT PLAM

Judges Covered: Supreme, superior and district judges.

Age and Service Requirements: Vested after five years service; retirement
pay deferred to age 60, except actuarially equivalent retirement r-y may
commence at age 55 or after serving 20 years as justice cr judge. Retire-
ment mandatory at age 70.

Contribution to Retirement Fund: State totally funds program. Judges do not
contribute.

Retirement Benefits: Five percent per year of service to a maximum of 75
percent of current salary (at time each .retirement payment made) of off-
ice from which retired.

Death Benefits: If deceased served two years, widow receives 50 percent of
benefits deceased judge would have been entitled to had deceased retired
at time of death; minimum death benefit is 30 percent of current salary
of office. Surviving spouse must have been married at least two years
immediately prior to deceased's death; benefits continue until remarri-
age. If no eligible surviving spouse, or upon remarriage or death of
spouse, surviving dependent children of deceased receive, in equal shares
50 percent of available benefits. Dependent is defined as a mine* under
the laws of Alaska, or under the age of 23 and a full-time student, or
someone incapable of self-care. If both an eligible spouse and surviving
dependent children living in separate households exist, they share bene-
fits equally.

Disability Retirement. After two years service, normal retirement benefits
if supreme court justice is retired for disability by governor or if other
judges are retired for disability by supreme court. After five years
service, judge may request a disability retirement and be granted regular
retirement benefits by the governor on recommendation of ? three-member
commission.

Service after Retirement. Special assignments by court rule, such as ch. 15.
82215170, "The presiding judge of the superior court in each judicial
district may appoint acting district judges as needed to serve at his
pleasure for a term of no longer than 12 months or until succeeded by
(a permanent) appointment.”

Citation: Alaska Stat., 1962 ch. 25 Retirement and Death Benefits, art. 1
justices and Judges, 5822.25.01u-.U30, 22.25.045 as amended (1973 Supp.)
and Const,, art.- IV, 8ll



ARIZON/

RETIREMENT PLAN

Judges Covered: Judges of supreme court, court cf appeals and superior court.

Age and Service Requirements: Minimum is 65 with 20 years experience; with
12 years service, deferred benefits at 65.

Contribution to Retirement Fund: Individual judge contributes 5.5 percent
of salary. State's contribution includes 25 percent of filing fees from
supreme court, court of appeals and superi’ir courts. Relative percentage
and dollar contributions of judges and state not available.

Retirement Benefits: Normal benefits: 65 percent of salary at time of re-
tirement; if 12-20 years, ratio of years served divided by 20, times salary
at time of retirement, to a maximum of 66 percent salary at time of
retirement.

Death Benefits: If deceased served 12 years, 33 percent of retirement bene-
fits, calculated as though judge had served to age 65, to surviving spouse
If age 62 or was married to deceased for 10 years.

Disability Benefits: Any age with 10 years service, 66 percent of salary at
time of retirement; with 5 years service, 33 percent salary at time of re-
tirement; between 5 and 10 years, proportionate amount.

Service after Retirement: Subject to call of supreme court, any retired judge
may assist any of three courts, supreme, court of appeals and superior, in

all duties prior to final disposition. Receives retirement pay plus dif-
ferential to equal salary of active judge.

Citation: 12 Ariz. Rev. Stat. Ann. 1974, Tit. 38, ch. 5, art. 3, "Retirement
of Judges,” 883801 through 38-807, pp. 269-277.



ARKANSAS
RETIREMENT PLAN

Judges Covered: A. Supreme, circuit and chancery courts.
B. Municipal courts.

Age and Service Requirements: A. 65 or over after 10 years service and s till
serving; 65 v/ith 14; any age after 20.

B. 68 after 7 years service and still serving; 50 v/ith 16; any age after
20. Constitution forbids compulsory retirement but judge or justice for-
feits all benefits is he doesn't retire at age 70 (Act 407).

Contribution to Retirement Fund: Individual judge contributes 4 percent of
salary. Relative contributions of judges and state: 26% / 74%. Total
yearly contribution from all judges: $77,000; from state: $215,000.
(FY 1975).

Retirement Benefits: A. Supreme court chief justice— $16,125 (fiscal 1976),
$17,012 (1977); associate justices— $14,781 (1976), $15595 (1977); cir-
cuit and chancery judges— $13,750 (1976), $14,502 (1977). Retirement
benefits are 50 percent of current salary at time of retirement.

B. 50 percent of salary at time of retirement.

Death Benefits: 50 percent of retirement pay to widow, if married to judge
at least 5 years prior to death and living together at the time of death;
paid until remarriage or to minor children if there is no widow. If both
widow and minor children, each get half the death benefit.

Disability Benefits: A. A judge may retire-for disability regardless of
age or length of service if disability occurs during term to which elected.
Benefits the same as retirement benefits (above).

B. 50 percent of last salary if incapacitating illness occurs during term
to which elected.

Service after Retirement: A. Chief justice may recall, any retired judge, excep
those retirea for usability, for temporary service with the consent of
the judge, who is paid the salary of the office in addition to the rec.illed
judge's retirement benefits.

B. M provision.

Citation: 3 Ark. Stat. Ann., 1947, Tit. 22 88201 through 22-913 (1975
Supp.).

B. Tit. 22 822-914 through 22-948 (1975 Supp.).



CALIFORNIA

RETIREMENT PLAN

Judges Covered: Supreme court, court of appeal, superior courts, municipal
courts.

Age and Service Requirements: 70 after 10 years of service within the pre—
ceding 15, 69 with 12, 68 with 14, 67 with 16, 66 with 18, or 65 with 20;
all withmaximum service interruptions of 4 years; 70 with 20 years ser—
vice, the last 5 of which immediately precede retirement, or 60 after 20
years of service. With 5 years, deferred benefits availabe at eligible
retirement age; not earlier than 63, except after 20 years service, pay—
ments may uegin at 60. Credit is granted for service in courts not in—
cluded under the plan, provided back contributions are paid and for ser—
vice in the armed forces during war or national emergency. Benefits re—
duced if judge or justice does not retire at 70, unless in office on
September 18, 1959, in which case age provisions differ (8875070-75072).

Contribution to Retirement Fund: Individual judge contributes 8 percent of
salary. Relative contributions to fund: judges- 29.7% / state- 46.3% /
filing fees, investment income, and miscellaneous- 24%. Total yearly
contribution from all judges- $3,329,930; from state- $5,184,351 (in—
cludes appropriation of $1,750,000 from general fund to make up deficit);
from filing fees, investments and miscellaneous- $2,685,692.

Retirement Benefits: 65 percent or 75 percent of current salary of office
from which retired depending on plan chosen if judge retires before age
70; otherwise, 50 percent. Four optional, supplemental plans available.
If removed from office, loses all benefits. Early retirement allowance;
with 12 or more years service, 3.75 percent current salary of office from
which retired times years service, not exceeding 20; but if 5-12 years
service, 3.75 percent base is reduced by .25 percent for each year less
than 12, this new base times years service.

Vv

Death Benefits: Early retirement provisions: if judge dies after eligible
for retirement, surviving spouse receives 50 percent available benefits;
if dies before eligible for retirement, surviving spouse receives 50 per—
cent deferred benefits. Normal provisions: (A) If judge dies in active
service while eligible for retirement or dies retired, widow receives
25 percent of current salary of deceased®s office. Div. 4, 83201 Labor
Code death benefits deducted from allowance. (B) If dies in office w<th
10 years service and less than 20, but before he is eligible to retire,
widow may receive 1.625 percent of current salary times years of service to
a maximum of 37.5 percent of current salary. This is contingent upon the
judge paygng $2 per month to the r tirement fund. The atove widow bene-

LILh dcrmdter oy TEETETT}ag e* FeUuui veij > 00 ou juvitg uicj mi v »-
ice before eligible to retire, WIdOW may elect to receive 25 percent of
current salary. Surviving children under 18 or under 22 and full-time
students (if no surviving spouse or if surviving spouse dies) receive



CALIFORNIA
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benefits (A) or (B) depending on v/hether death before or after retire—
ment. These benefits also contingent upon judge paying $2 per month

to the retirement fund. If the judge dies before retired and is not
survived by a widow, heirs may receive an amount up to 50 percent his
annual salary and refund of his contributions.

Disability Benefits: A judge retired for disability is entitled to the same
allowances provided in case of retirement for age and service. No mini—
mum service required. Judge does not forfeit his disability retirement
benefits on conviction and suspension or removal from office. Willens
v. Commission on Judicial Qualifications (1973) 110 Cal. Reptr. 713,

516 P. 2d 1, 10 C. 3d 451.

Servict. after Retirement: May be assigned with consent to any court. He
is pathe difference between retirement benefits and the compensation
of an active judge. When serving in a county outside his residence, he
receives necessary expenses.

Citation: West"s Annotated California Codes, Government Code, Vol. 37A,
Tit. 8, ch. 11, &875000-75110 and 1973 Supp. Deering"s California Codes,
Government Code Annotated, Cal. Const., art. VI, 8%, 18 and 20.



COLORADO

RETIREMENT PLAN

Judges Covered: Supreme court, court of appeals, district court, county
court.

Age and Service Requirements: 65 with 5 years®™ service; mandatory retire—
ment at 72.

Contribution to Retirement Fund: Individual judge contributes 7 percent of
salary. Relative contributions of judges and state: 37% / 63%. Total
yearly contribution from all judges-$325,508; from state~$558,014.

Retirement Benefits: A. 65 with 10-16 years service: AO percent of aver—
age of highest 5 consecutive years ~ salary.

B. 65 with 16 or more years; 50 percent of average of highest 5 conse—
cutive years salary.

C. 60 with 20 years; 50 percent of average of highest 5 consecutive
years salary.

D. One percent more for each additional year after 20 years, to maxi—
mum of 70 percent..

Death Benefits: A. Widow receives 25 percent of average of highest 5 con—
secutive years salary of judge, age 60, 1-10 years service; age 55,
10-15 years service; age 50, 15 or more years service.

B. Widow with one minor child (18-23) attending accredited school, or
with two minor children attending accredited schools, receives 40 per—
cent, and 50 percent, respectively, of average of highest 5 consecutive

ears" salary.
y y \ 0

Disability Benefits: A. Judge with less than 10 years service, 2.5 per—
cent for each year of service at 65.

B. 10 years®™ service, 40 percent of average salary for last 5 years.

C. 16 or mere years service, 50 percent of average salary for last 5
years.

Service after Retirement: Chief justice may assign any retired, willing
judge to perform judicial duties in any court. Receives same salary,
for each day"s service, as judge being replaced, plus expenses.

Citation: Courc of record: Colo. Rev. Stat. Ann. 1963, ch. 111, 8111-6-1
through 5111-6-13. Supreme court: id., ch. 37, 837-2-14, Colo.. Const.,

art. VI, 85(@3).



CONNECTICUT

RETIREMENT PLAN

Judges Covered: A. Judges of supreme, superior, common pleas, (former) cir—
cuit and juvenile courts.

B. Probate.

Age and Service Requirements: A. Minimum is 65 after no minimum length of
service, but proportional reduction of benefits i1f fewer than 10 years®

service; no age v/ith 25 years.

B. 65 or 12 years, whichever is later; with 12 years service, actuarial
equivalent.

Contribution to Retirement Fund: |Individual judge contributes 5 percent
of salary if appointed after May 20, 1967; those appointed earlier make
no contribution. Relative contributions of judges and state: 9% / 91%.
Total yearly contribution from all judges- $85,926; from state- $845,161.

Retirement Benefits: For judges or justices who retired while holding judi—
cial office, 66 percent of current salary at time of retirement.

B. If ineligible for Old Age and Survivors Insurance System, 1/12 of
2 percent of average final salary for each year of credited service; if
eligible, 1/12 of 1 percent of average final salary up to $4,800 and 2
percent of average final salary in excess of $4,800- maximum of 66 per—
cent final salary, minimum of $360 annually. IT re-employed after re—
tirement for more than 90 days, no retirement allowance.

Disability Benefits: A. Normal benefits.

B. With 12 years, normal benefits.

Death Benefits: A. Widow receives 33 percent of current salary of the off—
ice the judge held. If the judge 1is not survived by a widow, the pension
is payable to the judge®s children until they reach age 18.

B. Husband and wife retirement income option; or refund of contributions
to beneficiaries or executors or administrators.

Service after Retirement: Senior judges of supreme, superior and common pleas
courts and circuit and juvenile courts, who have not reached the age of
70 may be assigned by Liie chief justice or court administrator such judi—
cial duties as the senior judge is willing to undertake. Senior judges
v/ho have reached age 70 shall become state referee for life.

B. If judge accepts appointment after retirement for services for more
than 90 working days 1in any year, no retirement allowance is dispensed

while so employed.






DELAWARE

RETIREMENT PLAN

Judges Covered: A. Judges of supreme, superior, chancery courts, common
pleas, and family court.

B. Justices of the peace.

Age and Service Requirements: A. Any age with 24 years service, or 65 with
12 years service.

B. 65 with 5 years, 60 with 15 years, any age with 30 years service.

Contribution to Retirement Fund: A. Individual judge contributes $500 per
year; state contributes balance required. Relative percentage and dollar
contributions of judges and state not available.

B. 5 percent of salary above $500 monthly; maximum annual contribution
$900; no contributions required after $1,000 monthly pension has accrued.

Retirement Benefits: A. 3 percent of average final salary (highest paid 5
consecutive years) times total number of years service; maximum, 75 per—
cent average final salary, minimum 50 percent average final salary.

B. 1/60 of the average final salary (average compensation paid per month,
up to a maximum of $2,000, during the period of 70 consecutive months in
which the compensation was highest) times years service; maximum pension
is $1,000 per month, minimum depends on years served and whether any ser—
vice prior to June 1970.

Death Benefits: A. Death in office or after 12 years service, widow re—
Gpfves 66 percent of pension payable to judge (as though had lived to
y until widow"s death or remarriage, then to each dependent child,

|--
until he becomes independent or dies.

B. With 15 years service eligible survivor receives 50 percent of pen—
sion received at time of death or 50 percent of pension calculated as
though judge had been 60.

Disability Benefits: A. Any age with no minimum service requirement, same
as retirement benefit.

B. Eligible with 15 years service, normal benefits, but if disability
ceases before his 60th birthday, he is no longer eligible for benefits.

Service after Retirement: A. Any judge retired from a statutorily created
court and receiving a judicial pension may bo designated by the chipf
justice of the supreme court to perform such judicial duties in any court
where such retired judge could serve if he still held the judicial position
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from which he retired; retired judge must consent and must not be act—
ively engaged in the practice of law; compensation is $100 per day, but
per diem compensation plus retirement benefits not to exceed the then
current annual salary of the judicial position from which such judge has
retired.

B. Limited to $2,000 annually for temporary employment or complete wai—
ver of pension if fully employed by state or state agency.

Citation: 12 Del. Code Ann., Tit. 29, ch. 56, "Pensions for Members of the
State Judiciary.” 885601 through 5611; 1id., ch. 55, "State Employees~”
Pension Plan,” 885501 et. seq.



DISTRICT OF COLUMBIA

RETIREMENT PLAN

Judges Covered: Any judge of the District of Columbia Court of Appeals, the
Superior Court of the District of Columbia; the former Juvenile Court of
the District of Columbia; District of Columbia Tax Court, police court,
municipal court, Municipal Court of Appeals, District of Columbia Court of
General Sessions.

Age and Service Requirements: 10 years of service whether continuous or not,
or upon mandatory retirement at age 70.

Contribution to Retirement Plan: |Individual judge contributes 3.5 percent of
salary. Relative contributions of judges and states not available.

Retirement Benefits: Retirement salary paid annually in equal monthly install—
ments during remainder of life; bears ratio to basic salary immediately
prior to date of retirement.

Death Benefits: eSurvivor annuity may be elected; contribution is equal to
3 percent of salary.

Disability Benefits: Retirement salary shall not be reduced because of age
at the time of retirement for disability; in no event is retirement salary
less than 50 percent or more than 80 percent of basic salary immediately
prior to date of retirement.

Service after Retirement: A judge, retired for reasons other than disability
may perform, upon designation of a chief judge, those judicial duties which

he is willing and able to undertake.

Citation: District of Columbia Code, 811-1501 through 1571.



FLORIDA
RETIREMENT PLAN

Judges Covered: Supreme court, district court of appeal, and circuit court
judges assuming office after July 1, 1972, and county court judges as—
suming office after October 1, 1974. (Old retirement systems under ch.
122 and 123 in effect for those assuming duties prior to July 1, 1972).

Age and Service Requirements: 60 after 10 years ” service, or 55 after 10
with reduced benefits; 72 after 8 for judges assuming office or wishing
to transfer to public employees®™ retirement system after July 1, 1972.
Credit for military service and service as state or county officer. Man—
datory retirement at 70 for all judges of state except those in office
on November 1, 1956.

Contributi n to Retirement Fund: Individual judge contributes 8 percent
of salary. Relative contributions of judges and state: 50% / 50%.
Judge and state each contribute $2,720 per year per judge.

Retirement Benefits: 2 percent (1.5 percent with Social Security benefits)
of average final compensation (best 5 of last 10 years) for each year
of service; for judges assuming office after July 1, 1972, 3.3 percent
of average final compensation times years of service, not to exceed final

average salary. Cost-of-living adjustment (1974 Laws, ch. 74-302;
121.101(s)).-

Death Benefits: With 10 years service, optional reduced annuities provide

pension for surviving spouse or other dependent; alternatively, return
of contributions.

Disability Benefits: Any age with 10 years service, last 5 of which are
continuous; minimum benefits are 50 percent of average final compensa—
tion, but do not apply if judge is 60 or receives Social Security disa—
bility benefits; with 10 years service, for all but county judges, mini—
mum benefit is 66 percent of monthly compensation as of disability retire—
ment date.

Service after Retirement: Any retired justice or judge may be assigned, with
consent, to any court by chief justice; compensation equates difference
.tjtween retirement benei"ts and salary of the office.

Citation: Fla. Stat. Ann. 971, ch. 121, Florida Retirement System, 88121.011
through 121.191. 1974 Laws: 74-215, 74-302, 74-328.



GEORGIA

RETIREMENT PLAN

Judges Covered: A. Supreme Court.
B. Court of appeals.

C. Supreme court and court of appeals judges wv/ho elect optional bene—
fits under Ga. Code Ann. 840-2535.

D. Superior court.
E. Ordinaries (probate jurisdiction).

F. Supreme court and court of ippeals judges elected after April 1, 1964
who do not select special optional benefits.

G. Trial judges elected after June 30, 1968, and juvenile court judges
included pursuant to Act of March 27, 1972.

Age and Service Requirements: A. 70 with 10 consecutive years on appellate
and trial courts of general jurisdiction, or 65 with 20 consecutive years
additionally including service as district attorney or attorney general.
B. 70 with 10 years on appellate courts or trial courts ofgeneral juris
diction, or 65with 20 years on appellate courts, trial courts ofgeneral
jurisdiction, or city courts.
C. 65 with 10 years as appellate judge, retiring prior to 70 (each 2
years®™ service on trial courts of general jurisdiction may substitute for
one year appellate service.)
D. Any age after 18 years service, at least 4 on superior court; credit
for military and certain state offices; judge must be 60 to retire if
elects to extend benefits to spouse.
E. 60 with 4 years service.
F. 60 with 30 years service, or any age with 35 years.
G. 65 with 10 years, including inferior courts.

Contribution to Retirement Fund: |Individual contributions: A and B. None.

C. 7.5 percent of salary.

D. 5 percent of salary up to $12,000, additional 2 percent if spouse’s
benefits selected.



GEORGIA

Continued

E. 20 percent of all marriage license charges.

F. 3 percent first $350 of monthly earnings, pins 5 percent of that in
excess of $350.

G. 10 percent monthly salary up to $1,200.

Relative contributions of judges and state: 50% / 50%. Total yearly
contributions from all judges— $173,550; from state-$173,550.

Retirement Benefits: A. and B. 66 percent current salary, limited to

$12,000 per year.
C. 75 percent current salary.

D. 66 percent currentsalary; if retiring at 70 after 10years®™ ser—
vice, benefits are 50 percent of current salary.

E. 10 percent average monthly earnings first 4 years, plus 2.5 percent
average monthly earnings each additional year not to exceed 20 years.

F. Actuarially computed based on age and contributions.

G. Actuarial equivalent of contributions.

Death Benefits: A. and B. No specific provisions.

C. Group term life insurance protection.

D. Contributions refunded to estate; is widow"s benefits selected, 2/3
current salary continues to widow.

E. May choose monthly benefit to continue to spouse. (Ga. Code Ann.,
524-1710a as amdended.)

F. Based actuarially on age and contributions, subject to options with
payment to spouse.

G. Death before retirement, contributions and interest paid to benefi—
ciary or member"s estate. After retirement, depends on option elected
under B. Code Ann., ch. 78-13..



GEORGIA*

Continued

Disability Benefits: A. and B. No specific provision.

C. 10 percent full service retirement benefits of each year of service
as appellate court judge.

D. 50 percent current salary, if 62 and 10 years service.

E. No specific provisions.

F. Equivalent of service retirement if 60; 75 percent service retirement
if 15 years service; if 20 years service, full retirement allowance pay—

able at 60; if 25 years service, full retirement payable at 65.

G. After 10 years service, actuarial equivalent of accumulated contri—
butions, plus employer matching contributions at time of disability.

Service after Retirement: A. and B. Serve as member of advisory appellate
council.

C. No specific provisions.
D. Serve on judicial council, consult with appellate court judges and
attorney general, and called to sit on some cases as judge of superior
court.
E., F. and G. No specific provisions.

Citation: A. Ga. Code Ann., &84601-4613 as amended.
B. Ga. Coda Ann., 5383601A-3610A as amended.
C. Ga. Code Ann., §§40-2535»as amended.
D. Ga. Code Ann., ch.24-26A as amer.ded.
E. Ga. Code Ann., ch.24-17A as amende*

F. Ga. Code Ann., ch. 40-25 as amended.

G. Ga. Code Ann., <ch. 78-13 as amended.



HAWATI

RETIREMENT PLAN

Judges Covered: Supreme, circuit and district court judges under public
employees retirement system.

Age and Service Reauirements: 55 with 5 years service, or any age after 25
years creditable service, or 10 years of credited service if that service
included service as a circuit judge or supreme court justice. Retirement
compulsory at age 70. Credit for other state service.

Contribution to Retirement Fund: |Individual judge contributes 7.8 percent
of salary. Relative contributions to- fund: judges, 48% / state, 40% /
county, 12%. Total yearly contribution of all judges- $123,030; from
state- $102,517 - from counties- $30,755.

Retirement Benefits: Supreme and circuit court judges: for each year cre—
dited service as judge or elective officer, 3.5 percent average final
salary; 1in addition to annuity which is actuarial equivalent of accumu—
lated contributions allocable to period of such service. Other credited
service can supplement base benefit to maximum of 75 percent.average
final compensation.

District court judges: If at least age 55, 1/50 average final compensa—
tion times years credited service. |If under 55, allowance computed as
though age 55, reduced in accordance with factors of actuarial equivalence.

Death Benefits: Non-occupational death, accumulated contributions plus, if
one year service completed, 50 percent salary for year preceding death,
that amount increased by 5 percent for each full year of service in ex—
cess of 10 years. Occupational death, accumulated benefits plus pension
of 50 percent average final compensation paid to widow.

Disability Benefits: Non-occupational, retirement benefits if age 55; other—
wise benefits equal 25 percent of average final salary plus one percent
for each year of service abo""e 15. Occupational, actuarial equivalent of
accumulated contributions plus pension of 66 percent average final salary.

Service after Retirement: Retired supreme court justices may serve on supreme
court whenever a sitting judge disqualifies self, if the retired judge is
not 70 and not actively engaged in the practice of law.

Citation: Hawaii Revised Statutes, ch. 83, "Pension and Retirement Systems,"”
8545-84, pp. 97-110 (1973 Supp-j-



I1DAHO

RETIREMENT PLAN

Judges Covered: A. Supreme court justices and district court judges.
B. Magistrates under public employees®™ retirement system.

Age and Service Requirements: A. 65 with 4 years service; any age after
20. Retirement mandatory at age 70 or at end of current term.

B. 65 with 5 years service; early retirement, 55 with 5 years. Manda—
tory retirement at age 70.

Contribution to Retirement Program: A. Individual judge contributes 6
percent of salary.

B. 4.5 percent of salary.

Relative contributions: judges - 17% / state - 20% / civil case filing
fees - 63%. Total yearly contribution from all judges- $52,200; from
state- $60,900; from filing fees- $195,711.

Retirement Benefits: A. 2.5 percent times current compensation of office,
times years service, up to 25 years.

B. 1.66 percent of average monthly salary. (Average monthly salary:
1/60 of salary during any base period in which salary is the greatest.
Base period 60 consecutive months during which member makes like num—
ber of contributions according to law.) Early retirement allowance is
actuarial equivalent of contributions, or accrued retirement allowance
at age 60 with 30 years service. Cost-of-living adjustment: H.B.
#409, 1974 Laws, ch. 57ss 59-1319A.

Death Benefits: A. If judge dies before retirement, widow receives 30 per—
cent of allowance judge would have received at 65; if judge dies after
retirement, widow receives 30 percent of allowance.

B. Optional retirement allowance, 1if ineligible for retirement allowance
but has 10 years service.

Service after Retirement: A. Retired judge may act i< supreme court j istice
or district court judge at request of chief justice; any retired district
judge, on request of a district judge with approval of chief justice, may
hear and determine civil actions.

B. Member who is eligible for retirement may serve thereafter with ap—
proval of the chief justice.

Citation: Idaho Code 1947, Vol. 2, Tit. 1, 852001-2008;

B. “ Idaho Session Laws 1974, ch. 57, H.B. #409 as amended.



ILLINOIS

RETIREMENT PLAN

Judges Covered: All judges of courts of record and the administrative director
of the courts if previously a participant as a judge.

Age and Service Requirements: 60 with 10 years service; 62 with 6 years; or
any age with permanent disability. Credit for legislative service.

Contribution to Retirement Fund: [Individual judge contributes 81/2 percent
of salary if unmarried; 11 percent if married, to cover survivor®s pension.
Relative contributions to fund (FY - 1975): judges- 38% / state- 37% /
investment income- 25%. Total yearly contribution (FY - 1975) from all
judges- $2,517,474; from state- $2,465,500; from investment income-
$1,519,419.

Retirement Benefits: 3.5 percent for each year of first 10 years, plus 5 per—
cent for each year over 10 based on final salary; maximum of 85 percent
of final salary. Automatic increase, in retirement annuity of 2 percent
per year of base annuity.

Death Benefits: |If judge dies after retirement, spouse receives 66 percent

of pension. If judge served 1.5 years, spouse receives 66 percent of pen—
sion judge would have received, or 7.5 percent of last salary, whichever
is greater. If spouse has minor children, benefit is greater of 75 per—

cent of pen.»ion or 20 percent of salary. With minor children, benefits
paid regardless of age of spouse; otherwise when spouse reaches 50.

Disability Benefits: Judge may be retired after 10 years service with full
retirement benefits for disability.

Service after Retirement: Retired judges may be assigned with their consent.
Paid applicable salary and pension 1is suspended.

Citation: Smith-Hurd 111. Ann. Stat., "Pensions"™, ch. 108.5, 8818-101 to
18-166 (1974 Supp.), as amended 1975; Const., art. VI, &I8.



INDIANA

RETIREMENT PLAN

Judges Covered: Judges of all courts except city court, county court, ma""s-
trate court and justices of the peace.

Age and Service Requirements: 65 after 12 years service; reduced benefits
after 8 years (2/3 normal benefit), provided contributions to fund are
continued to reach equivalent 16 years®™ contribution.

Contribution to Retirement Fund: |Individual judge contributes 5 percent of
monthly salary up to $500. State"s contribution to fund varies according
to fluctuations of other resources including docket fees and interest.
1974-75 allotment of state- $280,000. Relative contributions 1974-75,
judges, 16% / state, 55% / other resources, 29%.

Reti- .aenfc Benefits: 50 percent current state-paid salary up to $10,000.
Tstate pays $17,000 of judges" salaries for circuit, superior, probate,
criminal, juvenile and municipal courts, remainder paid by county).

Death Benefits: Widow receives 50 percent of amount to which judge would
have been entitled.

Disability Benefits: Judges must have donated equivalent of 16 years®™ con—
tributions if served less than 16 years; otherwise full retirement bene—
fits for disability.

Service after Retirement: No specific provisions.

Citation: Burns®™ Ann. Ind. Stat., 1933, 1968 Replacement, Vol. 2, Part 4,
Tit. 4, ch. 70, 884-7001 to 4-7024.



10WA

RETIREMENT PLAN

Pudges Covered: Supreme court, district court and district associate judges.

Age and Service Requirements: 65 after 6 years®™ service, any age after 25
consecutive years. "Mandatory retirement at 72 for supreme and district
court judges appointed after July 1, 1965; otherwise at 75, District
judges and magistrates mandatory at 72.

Contribution to Retirement Furd: |Individual judge contributes 4 percent of
salary. Relative conlL toutions: Judges, 35% / state, 65%. Total yearly
contribution from all judges— $132,106; from state- $245,112. Magistrates
covered by lowa Public Employees®™ Retirement System: employee contribution
3.5 percent; employer contribution 4.75 percent on first $20,000 annual
wage.

Retirement Benefits: 3 percent average annual salary for last three years
timesservice as judge, not to exceed 50 percent salary at retirement.

Death Benefits: |If judge dies while eligible for retirement, or while retired,

survivor receives 50 percent annuity judge entitled to or receiving; or

if dies before 65, then 50 percent annuity judge would have been entitled

to at 65 based on years of service. Survivor®s annuity begins on date
judge dies, or date judge would have been 65, or when survivor reaches

60, whichever later; continues until remarriage; must have been married

at least 5 years. If no survivor estate receives credit in retirement

fund. Amount remaining on survivor®s death is paid to survivor"s estate.

Disability Benefits: Receives retirement benefits based on years of service,
if served aggregate of 6 years prior to disability.

Service after Retirement: Retired judge subject to temporary assignment,
with judge®s consent, in any court except supreme court; retired supreme
court justices may Zbe assigned to supreme court. Receive compensation,

e no retirement benefits.

Citation: 6C5A lowa Code Ann. (1974-75 Supp.); Laws 65th GA, ch. 282.



KANSAS
RETIREMENT PLAN

Judges Covered: Justices, commissioners, and judges of the supreme and
district courts.

Age and Service Requirements: No minimum length of service. Retirement
mandatory at 70 or at end of current term. May retire at 65 or 62 with
actuarially reduced benefits.

Contribution to Retirement Fund: Individual judge contributes 6 percent of
salary. Relative contributions of judges and state, 24% / 76%. Total
yearly contribution from all judges--$122,913; from state->$399,468 (FY-
1976).

Retirement Benefits: 3.33 percent of last monthly salary, times number of
years of service. Total benefits not to exceed 65 percent of last monthly
salary without dimunition by Social Security benefits.

Death Benefits: Judge may elect to receive reduced benefits to provide be—
nefits to joint annuitant. 50 percent of reduced benefits option avail—
able to widow of judge who died in office who was elegible for retirement.

Disability Retirement: Judge permanently disabled may retire with full
benefits.

Service after Retirement: Retired suoreme court justice or district judge
may sit as judge pro tern of district court, commissioner of the supreme
court, or in any pending original action by request of chief justice of
supreme court, or by departmental justice in relevant judicial district.
Judge acts in advisory capacity only in supreme court matters. Reimburse—
ment for expenses only, no compensation.

Citation: 2 Kan. Stat., ch. 20> 882610-2617 as amended. >



KENTUCKY
RETIREMENT PLAN
Judges Covered: A. Judges of the supreme court, court of appeals, circuit
court, and present incumbant supreme court commissioners and court admi—

nistrators.

B. Police court judges, under local individual city plans (if city en—
acts such legislation).

Age and Service Requirements®™ A. 8 years service. Actuarially reduced
benefits on retirement unos.r age 65.

B. 55 with 8 years service.

Contribution to Retirement Fund: Individual judge contributes (A) 3 percent
and (B-)5 percent of salary (1974-75). Relative -contributions of judges
and state: 6% / 94%. Total yearly contributions (1974-75) from all
judges— $77,000; from the state- $1,166,000.

Retirement Benefits: A. 5 percent of average salary for preceeding 5 years,
times years of service; up to 100 percent of final compensation.

B. $200 per year times years of service.

Death Benef »j: A. 50 percent of member®s potential or actual retirement
benefit :o0 widow or dependent children.

B. 50 percent potential or actual retirement or disability benefits to
widow or dependent children.

Disability Benefits: A. No minimum age or service requirement. .Disabled
judge receives 50 percent of normal retirement allowance at age 65.

B. None.
Service after Retirement: No specific provisions.

Citation: 2, 3, Ky. Rev. Stat., ch. 21, 26 (1972 Supp.).



LOUISTANA

RETIREMENT PLAN

Judges Covered: Judges of record and juvenile and family courts, and the
judicial administrator.

Age and Service Requirements: A. 70 with 20 years service, 65 with 25 coa-
secutive years.

B. 75 with 20 years, or any age with 23, with reduced benefits.

Retirement mandatory at 75 with 20 years service; but if 75 without
20 years service, judge may serve until age 80 or until 20 years service,
whichever comes first. Credit for service on any court of record.

Contribution to Retirement Fund: State funds 100 percent of retirement pro—
gram; total yearly contribution--$1,500,000. Judge does not make con—
tribution.

Retirement Benefits: A. Full salary (last- salary received) if 70 with 20
years service, or if appellate judge age 65 with 25 consecutive years.

B. If 75 with 20 years, or any age with 23 years, benefits are 66 per—
cent of last salary. Proportionate reduction if 65 with less than 20
years, or 70 with less than 20.

Dhath Benefits: 33 percent of last salary, or 50 percent of eligible re—
tirement tjnefits to widow, whichever is greater.

Disability Benefits: Any age with no minimum service; receives retirement
benefits entitled to at age 70; minimum 66 percent last salary.

Service after Retirement: May sit on any court of record by assignment of
supreme court; additional compensation to equate benefits with judicial
salary in that court plus expenses.

Citation: La. Rev. Stat., Const., Vol. 2, art. 7, &3; La. Rev. Stat., Tit.
13, "Judicial Officers--Employees”, &, 6.



MAINE

RETIREMENT PLAN

Judges Covered: A. Judges of supreme, superior and district courts.
B. Probate (assuming county selects State Employees Retirement System).

Age and Service Requirements: A. 70 with 7 years ”service; 65 with 12 years.
Benefits forfeited if judge does not retire by 71.

B. 60 with 10 years®™ service.

Contribution to Retirement Fund: A. State funds 100 percent of retirement

program; total yearly contribution- $250,607.50. (Judge does not contri—
bute.)

B. Judge contributes 5 percent of salary plus .25 percent to survivor fund.

Retirement Benefits: A. 75 percent of current salary 1i; ttive retired
justice™l (maximum of 14 years 1in such status); otiierwi. 75 percent of
salary at time of retirement.

B. 50 percent of average for highest salaried 5 years.

Death Benefits; A. 3/8 current salary, to widow until death or remarriage,
then to children until age 18. If judge retired, 50 percent benefits to
spouse at age 60.

B. Formula at Tit. 5, &I1001 et. seq-
Disability Benefits: A. Any age, no minimum service, same as retirement.

B. Maximum: 90 percent of 1/50 average final compensation, times num—
ber of years creditable if judge had served toage 60. Minimum: 25 per—
cent average final compensation.

Service after Retirement: May be appointed by governor for 7-year term as
"active retired judge" to serve on any court by assignment of chief jus—
tice; 7-year term renewable.

Citation: 2 Me. Rev. Stat. Ann., Tit. 4, 8, 6, 103, 104, 157 as amended;
P7TS., 1974, ch. 209; Public Laws 1974, ch. 724, 788; Tit. 5, 881001
et. seq.



MASSACHUSETTS

RETIREMENT PLAN

Judges Covered: All judges except judges of Housing Court of City of Boston.

Age and Service. Requirements: 65 with 15 continuous years service. Credit
for war-time service.

Contributions to Retirement Fund: |Individual judges appointed after January 1,
1975, contribute 7 percent of salary; judges appointed prior to that date
make no contribution. FY - 1974, state funded entire program: $812,791.

Retirement Benefits: 75 percent salary at time of retirement. For judges
who do not meet age and service requirements, 10 percent of 75 percent of
salary at time of retirement times number of years service. Supplemented
by a cost-of-living clause, 8l102.

Death Benefits: Judge may choose alternative pension at a reduced rate which
will give his widow an annuity of 66 percent the alternative pension after
his death. If a judge age 45 or over who had not retired but was eligible
to do so or would have been had he lived to 65, dies, the widow (must be
living with spouse or separated for justifiable cause) receives 66 percent
of the alternative pension, reduced by 1 percent per year for each year
under minimum service. Contributions plus interest returned if above
provisions inapplicable.

Disability Benefits: No age or service requirement; same as retirement benefits.

Service after Retirement: Probate judge recall: ch. 820, Acts of 1975 (amending
G.L. c. 8651 * G.L. c. 217 83A; G.L. c. 32, &1 (a).). Superior court judge
recall: ch. 361, Acts of 1975 (amending G.L. c. 32, 865E; G.L. c. 212,
814F).

Citation: Ann. Lav/s of Mass., Tit. 4, Ch. 32, &8, 65A-D, 102; Const., pt. 2,
ch. 3, art. 1, Amendments, art. XCVIII; ch. 1211, Acts of 1973.



MICHIGAN

RETIREMENT PLAN

Judges Covered: A. Judges of the supreme court, court of appeals, circuit
court, district court, recorder® court and common pleas court of Detroit,
and the court administrator.

B. Judges of the probate court.

Age and Service Requirements: A. Age 60 with 16 years®" service; 65 with 12
years; 25 with no age requirement.

B. Age 60 with 8 years®™ service credit, of which last 6 continuous.

Contribution to Retirement Fund: A. Individual judge contributes 3.5 per-
cent of salary. Trial court filing fees contribute 80 percent of program.
Total yearly contribution from all judges— $342,947; from trial court
filing fees, $1,360,805 (FY 1974-75); relative contributions from judges
and filing fees: 20% / 80%.

B. Judge contributes 7 percent salary, $980 maximum.

Retirement Benefits® A. 50 percent of salary at time of retirement for

first 12 years service plus 2 1/2 percent for each year up to 4 additional
years, maximum of 70 percent of salary.

B. 3 percent of final salary times the number of years, not to exceed
24 years. Maximum annuity not to exceed $12,500 per year.

Death Benefits: A. If judge has served 8 years, spouse eligiblefor 1/2
judge®s annuity for life. If no spouse, children under 19 eligible;
benefit until age 22if school attendance full-time.

B. Spouse of memberwho dies in office or in retirement with 8 or more
years® service, has been spouse of judge fo at least 8 years during judi—
cial service, and has reached age 55, entit ed to 50 percentofannuity
provided judge, until remarriage. If less than 55 butotherwise entitled,
may receive 50 percent of annuity as long as dependent children under 19.

Disability Benefits: A. With 8 years®™ service, same as regular retirement.

B. Regular retirement for members with 8 or more years®™ service who

becomes totally and permanently incapacitated, physically or mentally,
to perform judicial duties.

Service after Retirement: Supreme court may authorize performance of judi—

cial duties for limited periods or specific assignments. Const., art. VI,
823, as amended.
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MINNESOTA

RETIREMENT PLAN

Judges Covered: A. Supreme court has option of plan A or B if held office
on or before January 1, 1974,.

e B. All others except justices of the peace.

Age and Service Requirements: A. 70 years (or disability) with 2 terms
as supreme court justice or as judge of district court for 15 years.

B. 65 with 10 years; early retirement at 62 with 10; deferred benefits
available. Retirement mandatory at 70 with limited exceptions, 8490.125.

Contribution to Retirement Fund: A. None.

B. Sum equal to individual®s salary multiplied by rate of employee tax
under Federal Insurance Contributions Act, 8355.01, sub. 9. Relative
percentage contributions and dollar amounts, of judges and state are not
available. !

Retirement Benefits: A. Full pay to end of term-, then 50 percent current
salary, plus 2.5 percent current salary for each year in excess of mini—
mum (maximum 10).

B. 2.5 percent judge"s average final salary (average of 5 highest salaries)
times years"™ service; maximum 60 percent judge®"s annual salary immediately
preceeoing retirement. Early retirement: normal benefits reduced by 1/15
for each year or fraction of year from normal retirement date.

Death Benefits: A. 50 percent allowance judge received, or would have re—
ceived, if widow is 40 and married 3 years..

B. Death before retirement: spouse or dependent children receive annuity
equal to 70 percent of normal benefits computed as though date, of death
were normal retirement date; minimum of 25 percent judge®s final average
salary. Death after retirement: [lifetime or joint and survivor annuities
available; or refund of contributions with interest.

Disability Benefits: A. Any age plus two terms service, full pay to end of
term, same as retirement thereafter; any age plus one term receives full
pay to end of term.

B. Full salary for tvw/o full years, thereafter a disability retirement
annuity computed according to normal retirement benefits; minimum benefit
of 25 percent final average Salary.

Service after Retirement: Chief justice may assign retired judge, with judge®"s
consent, to act as judge of any court of which jurisdiction not greater



MISSISSIPPI

RETIREMENT PLAN

Judges Covered: All judges.

Age and Service Requirements: 65 with 10 years service, any age with 30, or
any age with benefits deferred to 60, except benefits commen®*e at 55 with
30 years service; service credit for state and military sen ». Retire—
ment is voluntary for judges elected to constitutional offfiv For others
it is mandatory at 65 unless continued service is authorizea by retire—
ment board for one year periods to 70.

Contribution to Retirement Fund: Individual judges contribute 5 percent of
salary. Relative contributions of judges and state: 46% / 54%. Total
yearly contribution from all judges- $112,105; from state- $131,169.

Retirement Benefits: 1 5/8 percent of highest average salary (hot to exceed
$35,000) for 5 years of service times years of membership, plus 1 5/8 per—
cent of average salary for each year prior to membership. 3 percent reduc—
tion for each year less than age 65, except for those qualifying under
provisions of no age with 30.

Death Benefits: Options to provide benefits to widows or designated heirs
available w"ith reduced retirement allowance, widow (married to member 5
years immediately prior to death) of judge who dies in office after 20
years or 60 with 10, presumed to have chosen option to provide benefits
from age 45 (until she becomes eligible for social security at 62); alter—
natively, refund of contributions with interest.

Disability Benefits: 60 with 10 years service, same as retirement; any age
with 10, 75 percent of retirement benefits he would receive at 60 plus
actuarial equivalent of members® contributions reduced by workmen®s com—
pensation benefits.

Service after Retirement: Any retired judge under age 70 may be employed on
an emergency basis for 60 days and continue to draw retirement benefits.

Citation: 7 Miss. Code Ann. 1972, Tit. 25, ch. 11, Social Security and Public
Employees Retirement and Disability Benefits, 83825-11-1 through 25-11-139.
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than that which retired from. $50 per diem plus expenses.

Citation: Minn. Stat. Ann., Vol. 27, ch. 490, pp. 1114-1121, (1974 Supp.),
1974 Acts, ch. 417,



MISSOURI

RETIREMENT PLAN

Two plans: Plan A open to judges and commissioners listed below. Plan B
open to those in office on or after September 3, 1970. To retire under Plan
A, judge eligible under Plan R must have filed irrevocable election of Plan
A, with State Controller before November 27, 1971.

Judges Covered: Judges of supreme court, court of appeals, circuit courts,
courts of criminal corrections, courts of common pleas, probate and magis—
trate®s courts and commissioners of the supreme courts and justices of the
peace.

Age and Service Requirements: Plan A and B: 65 with 12 years®™ service. Man—
datory retirement at 70 for judges under non-partisan merit plan; no manda—
tory age for other judges. Early retirement at 65 with no service require—
ment.

Contribution to Retirement Fund: Plan A: no contribution by judges. Plan B;
individual judge contributes 5 percent of salary. Relative contributions
of judges and state: 36% / 64%. Total yearly contributions from all
judges— $374,400; from state- $659,777 (FY-1976 estimate).

Retirement Benefits: A. 33 percent current salary.

B. 50 percent salary of highest office held, serving full-time. Propor—
tional reduction of benefits with early retirement.

Death Benefits: A. None.

B. Surviving, unremarried spouse or minor children receive 25 percent of
salary of highest office held.

Disability Benefits: Plans A and B. 50 percent current salary of office until
end of term of office.

Service after Retirement: A. Subject n assignment by supreme court to tem—
porary duty as special commissioner or referee.

B. None.

Citation: 27 Vernon ™ Mo. Ann. Stat., Tit. 32, ch. 476, 88476.400 through
476.510, 476.515 through 476.570 (1971); Const, art. 5, 85, 27, 30.



MONTANA

RETIREMENT PLAN

Judoes Covered: A. Supreme court justices, district court judges.
B. Judges of courts of limited jurisdiction.

Age and Service Requirements: A. Minimum is age 65 with 5 years®™ service,
with proportional benefits. Compulsory retirement at age 70. Benefits
forfeited if judge does not retire at age 70.

B.- Minimum is age 55 with 10 years®™ service with reduced benefits.
Normal 1is age 70 with 10; but 65 with no minimum service or any age
with 30.

Contribution to Retirement Fund: |Individual judge contributes (A) 6 per-
cent or (B) 5.75 percent of salary. Relative contributions: judges,
12% / state, 12% / district court fees, 76%. Total yearly contributions
from all judges- $14-,471; from state— $14,471; from court fees-— $95,543.

Retirement Benefits: A. 3.3 percent of annual salary times first 15 years
and 1 percent for each additional year of service.

B. 1/65 of average of three highest consecutive years salary for each
year of service. Minimum guarantee at age 70 is 5U percent final compen—
sation or $480 per month, “whichever is less. Early retirement: actuarial
equivalent of service retirement at 60.

Death Benefits: A. Before retirement the beneficiary has choice cf a lump
sum payment consisting of the judges®™ contributions with interest, or an
actuarially determined monthly allowance which 1is based on the age, service
and salary of the judge at the time of death. After retirement the bene—

ficiary will receive any balance remaining of the present value of his re—
tirement.

B. Before retirement with less than 10 years of service the beneficiary
will receive a lump sum payment consisting of the member®s contributions
with interest and an amount equal to one month of salary for each year of
service up to and including 6 years. Before retirement with 10 or more
years of service the beneficiary will have a choice of the lump sum defined
above o> an actuarially determined monthly a owance based on the member®s
age, se/vice and salary. After retirement tne amount the beneficiary
receives is determined by the option elected by the member at the time of
retirement.

Disability Benefits: A. If permanent and duty-related: a minimum of 50 per—
cent of final salary or the normal retirement benefits, whichever is greater.
If not duty-related: Dbenefits deferred to age 60, when the maximum monthly
payment is the normal retirement allowance. |If involuntary retirement
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after 5 years™ service: actuarial equivalent of judge®s and the state"s
contributions or full return of contributions.

B. If duty-related; no minimum service, benefits are 50 percent of final
compensation (i.e., highest 3-year salary average), but only 25 percent
while receiving workmen®s compensation; all benefits reduced by earnings

if disability is not permanent and member is working in addition to re—
ceiving benefits. If non-duty related: with 10 years service, the lesser
of: 1. 25 percent of final compensation;.or 2. 90 percent of 1/65 of final
compensation times years service.

Service after Retirement: Subject to call for service on supreme and dis—
trict courts, reimbursement for expenses.

Citation: Rev. Code Mont., 1947, 93-1107-93 through 1132; 68-1501 et. seq.,
(T975 Supp.).



NEBRASKA

.RETIREMENT PLAN

Judges Covered: Judges of supreme, district, workmen®s compensation, county,
separate juvenile and municipal courts, and full-time associate judges of
county courts.

Age and Service Requirements: 65-with no minimum service. Mandatory retire—
ment at 72, except any judge holding office on September 2, 1973, may com—
plete his term. Credit for service in any of the above courts or armed
forces during war.

Contributions to Retirement Fund; Individual judge contributes 4 percent of
salary, or 6 percent of salary if assumed office after December 25, 1969.
Relative contributions (FY - 1974-75): judges- 27% / state- 18% / court
fees— 52% / municipal appropriations— 3%. Total yearly contributions:
judges— $189,494; state- $129,254; court fees- $358,180; municipalities-
$19,026.

Retirement Benefits: Two plans, original member plan covering judyes cur—
rently serving and future member plan covering judges taking office after
December 25, 1969. Original member®s plan benefits equal 3 1/3 percent
of final average salary over last 4 years of service times his years of
service. Total benefits received by judge cannot exceed 65 percent of
final average salary. Future member®s monthly benefits is 1/12 of 2.5
percent total salary earned by judge for performance of his duties between
the time he started making contributions to the fund and the date of his
retirement.

Death Benefits: |In event of death of judge before or after retirement, his
beneficiary 1is repaid total or balance of his contributions to the fund if
judge has not elected to participate in beneficiary annuity program.

Disability Benefits: No minimum age or service requirement, same as retire—
ment benefits.

Service after Retirement: Retired supreme and"district court judges, with K
their consent, may be assigned by supreme court to serve any court on a
temporary basis; 1in addition to retirement benefits, they are paid a per
diem equivalent to 1/20 the regular monthly salary of the judge of the
court which they are temporarily serving.

Citation: 2 Neb. Rev. Stat., ch. 24, art. 7, as amended, Judges Retirement.



Judges Covered: A. Supreme and district court judges.
B. All courts undei  jblic Employees Retirement System.

Age and Service Requirements: A. Minimum age 60 with 12 to 20 years service
at different rates of benefits. Credit for federal service and military
service.

B. 60 after 10 years"™ service, 55 after 30 years"™ continuous service.
Deferred benefits available.

Contribution to Retirement Fund: A. Judges do not contribute.

B. Judges individually contribute 8-12 percent of salary, depending on age
and time of entering system. Relative contributions of judges and state
not available.

Retirement Benefits: A. Age 60 and 20 years or more, 66 percent final sa-
e lary; age 60 and 12-20 years, 33 percent final salary plus 4.1 percent of
last salary for each year beyond 12, up to 20.

B. With 20 years, 50 percent average salary for 3 consecutive highest
salaried years during last 10 years service. More than 20 years, addi—
tional 1.5 percent of average salary for each additional year up tc 10.
Minimum guarantee $125 month. At 60 with 10-20 years, proportional bene—
fits; minimum guarantee $75 month. Additional post-retirement allowances
of 1.5 percent for those receiving service or disability allowances on

or after June 30, 1963. 8286.575.

Death Benefits: A. Spouse of any judge eligible for pension receives, at
age 65, $400 per month. \ .

B. Members may select one of five optional plans. If member dies in
office, contributions to fund returned to heirs. With 2 years contribu—
tions: $7b per month to each dependent child, $210 maximum. Surviving
spouse with one or more children under 18 may receive $100 monthly unless
earns more than $5,000 annually. If judge leaves service before retire—
ment, may withdraw contribution; but if judge.is a member of 25 years,
may leave contribution in fund and receive benefits when minimum age
reached; 20-year member may do same and receive proportionately smaller
benefits.

Disability Benefits: A. No specific provision.

B. Any age, 10 years®" service, same as retirement.
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Service"after Retirement: No specific provision.

Citation: 1 Nev. Rev. Stat,, Tit. 1, ch. 2, 882.060, 2.070; ch. 3, 883.090,
3.095 as amended; ch. 285, 88"286.10 through 286.80,



NEW HAMPSHIRE

RETIREMENT PLAN

Judges Covered: A. All courts under State Employee®"s Retirement System.
B. Supreme and superior court judges.

Age and Service Requirements: A. 60 with no minimum length of service.
Mandatory retirement at 70,

B. None.
Contribution to Retirement Fund: A. Actuarially determined.

B. Judge does not contribute. State funds entire program. Total yearly
dollar amount is unavailable; it varies according to number in retirement.

Retirement Benefits: A. 1/60 average final salary (average 3 highest sala-
ried years) times number of years of service under 30, plus 1/120 of addi-

- tional years. Guaranteed 50 percent average final salary, or if.less than
30 years completed a proportionate amount. Reduced compensation on reaching
age 65,

B. Age 70 and 7 years®" service, or 65 and 10, 75 percent final salary.

Death Benefits: A. Annuity of 50 percent of average final salary to widow.

B. Annuity of 50 percent of last salary to widow until remarriage or
death, then to children under 18.

Disability Benefits: |If 60 years old with 10 years service, regular retire—

ment allowance. Under. 60, maximum 90 percent regular retirement, minimum
20 percent average final salary. If ineligible for retirement, $3,600 or
annuable earnaole compensatiogp, whichever greater. % %

B. Permanent disability: any age, same benefits as if reached full re—
tirement age.

Service after Retirement: Retired judges must perform such duties as may be
assigned by chief justice. Supreme and superior court judges with 10 years~
service become judicial referees at 75 percent of current salary.

Citation: N.H. Const., Pt. Il, art. 78; R.S.A. 100-A; 491:2, 493-A:1 to 493-A:2
[1975 Supp.).



NEW JERSEY
RETIREMENT PLAN
Judges Covered: Supreme, superior, county court, juvenile and domestic rela—
tions courts, and county district courts.

Age and Service Requirements; A. 70 with 10 years®™ judicial service; 65
with 15; o™ 60 with 20.

B. 65 wi\h 5 years®", judicial service and 15 years aggregate N.J. public
service; 10 with 5 judicial and 20 aggregate. (Deferred benefits avail-
able, but no death benefit if dies before 60.)

C. 60 with 5 judicial and 15 aggregate.
D. Age 60.

e E. Early retirement with 5 judicial and 15 aggregate, but actuarially
reduced to age 60. Mandatory retirement at 70.

Contribution to Retirement Fund: Judges do not contribute. Relative contri—
butions of state and county, 62.95% / 37.05%. Total yearly contribution
from state- $2,743,727; from county- $1 ,614,692.

Retirement Benefits: A. 75 percent final salary (average of last 12 months).
B. 50 percent of final salary.

C. 2 percent final salary times number of years service up to 25, plus
one percent final salary times number of years service over 25.

D. 2 percent final salary times years judicial service up to 25, plus 1
percent years of judicial service over 25.

Disability Benefits: 75 percent final salary. |If member on disability dies
before age 60, beneficiary receives group insurance in one sum, equal to
1.5 percent times final salary; if dies after 60, 25 percent of final
salary paid in one sum.

Death Benefits; Before retirement: Surviving spouse receives pension of
25 percent of salary, plus 10 percent for one surviving child, 15 percent

for 2 or more. If no spouse, or spouse remarries or dies, 15 percent of
salary paid to one survivirg child, 20 percent to two, 30 percent to three
or more. If no surviving spouse or children, 20 percent final salary pay—

able to one surviving dependent parent, 30 percent tc two dependent parents.
Beneficiary also receives group insurance in one sum, equal to 1.5 times
judge®s final salary. :

After retirement: Surviving spouse receives 25 percent final salary, plus
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10 percent for one surviving child, 15 percent for two or more. If no
spouse, or spouse remarries or dies, 15 percent final salary paid to one
surviving child, 20 percent to two, 30 percent to three of more. Bene—
ficiary of all retired members, except those on deferred retirement plans,
receives group insurance in one sum equal to 25 percent final salary.

Service after Retirement: -Judges, except municipal judges, may with their
consent, serve at the request of the chief justice and receive ea per diem
allowance ($75 plus reasonable expenses). Benefits plus per diem not to
exceed current salary of office from which retired. Ch. 14, P.L. 1975.

Citation; Laws of 1973, ch. 140, as supplemented by ch. 304; 43 New Jersey
Stat. Ann., ch. 6A, Judicial Retirement System (New), 8&43:6A-1 et- secj-
(1974 Supp.), P.L. 1974, ch. 14, P.L. 1975.



NEW YORK

RETIREMENT PLAN

Judges Covered: A. Judges paid by s;ate.
B. Judges paid by city of New York.

Age and Service Requirements: A. Age 55, no minimum service. Post - July 1,
1973 member, 5-year minimum service. Mandatory retirement at 70.

B. No minimum age or service. Mandatory retirement at 70.

Contribution to Retirement Fund: A. State contributes 100 percent of retire—
ment program; judge does not contribute.

B. Contributions by judges actuarially determined according to New Career
Pension Plan.

Retirement Benefits: A. 1/50 - 1/60 of final average salary (average of
3 highest consecutive >ears) per year of service. Post - July 1, 1973,
members:  full benefits at age 62, reduced benefits at 55-62; if 20 years
jr more service, full pension of 1/50 of final average salary per year of
service; 1/60 of final average salary per year of service if less than
20 years. Maximum pension of 60 percent of first $12,000 of final average
salary, and 50 percent of any final average salary over $12,000.

B. Selection of Option A (25 or more years®™ service) or Option B (less
than 25 years) upon joining system. Benefits under Option A, 55 percent
salary after 25 years plus 1.7 percent salary and annuity for each addi—
tional year. Option B benefits are 1.2 percent of final year®s salary
«wmlr each year service plus annuity.

Death Benefits: Ak |If occupational: no minimum service; 50 percent final
average salary annually to widow until death or remarriage; if no widow,
to children until 18. If neither widow nor children, to dependent parent™-
for life. |I1fnon-occupational: beneficiary receives benefits according
to nlan selected, usually not to exceed 3 years"™ salary.

8. If occupational, same as A, except pension based on average of last
5 years® salary. If non-occupational, 6-month minimum, many benefit plans.
Disability Benefits: A. |If occupational before age 60, no minimum service:

If member before July 1, 1973, 75 percent final average salary plus annuity.
Post - July 1, 1973, members, 60 percent of first $12,000 final average
salary, 50 percent of that is excess of $12,000. If non-occupational,
10-year minimum: if in government service before A0, 1/60 final average
salary for each year service plus annuity, minimum 1/3 final average salary.
IT entered government service after 40, 1/60 final average salary for each
year member would have worked before 60, plus annuity.
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B. If occupational, under 60, 75 percent final 5-year average; no mini—
mum service. If non-occupational, 10-year minimum, benefits according
to various factors.

Service after Retirement: Judges of court of appeals and supreme court who
reach age 70 may serve as retired justices of supreme court for up to
three 2-year terms; certification by administrative board of judicial
conference. Compensated as supreme court justice, but retirement bene—
fits suspended. If certificated, subject to assignment by appellate
division of the supreme court of the judicial department in which judge
resides. ITf supreme court justice served in appellate division immediately
prior to reaching 70, eligible for designation by governor as temporary or
additional justice of appellate divisions.

Citation: A. McKinney"s Consol. Laws of N.Y., Book 50 1/2, "Retirement
and Social.". Security Laws"™, 882-119, pp. 4-260. Service after retire—
ment: N.Y. Const., art. 6, 825b; McKinney"s Consol. Laws of N.Y., Book
29, "Judiciary Law", 88114-115, pp. 260-263.

B. New York City Charter and Administrative Code Ann., Tit. B., 88B3-1.0
to B3-71.0.



NORTH CAROLINA

RETIREMENT PLAN

Judges Covered: All justices and judges of the general court of justice.

Age and Service Requirements: 50 With 5 years ”service, any age with 24, or
65 with no minimum. If early retirement, benefits reduced by .025 per—
cent per month for each month prior to meeting the relevant minimum re—
quirement. Retirement mandatory for appellate judges at 72, trial judges
at 70.

Contribution to Retirement Fund: [Individual judge contributes 6 percent of
salary. Relative contributions of judges and state: 16% /. 84%. Total
yearly contribution of all judges- $312,120; state- $1,560,600.

Retirement Benefits: Retiring judge receives percentage of final annual
compensation rate most recently applicable, based upon 4 percent per year
for each year®"s service in appellate division; 3.5 percent per year for
each year™s service as superior or court judge or court administrative
officer, and 3 percent per year for each yearls service as a district
court judge. Maximum allowance 75 percent final annual compensation.
Post-retirement increases. (8135-65).

Death Benefits: Before retirement, surviving spouse receives one year %
salary and benefits for life or until remarriage (about 50 percent retire—
ment benefits deceased would have been entitled to). After retirement,
no salary, but spouse receives 50 percent retirement benefits deceased
was receiving.

Disability Benefits: With 5 years®™ service, normal retirement benefits as
one reaching 65 in present court division.

Service after Retirement: Appellate judges up to age 72, and superior court
judges up to 70, subject to recall for temporary service on bench which
previously served. Receives retirement benefits, expenses and $100 per
week.

Citation: N.C. Gen. Stat., ch. 7A, art. 6 and 8, 7A-39.1 through 7A-39.12
7A-50 through 7A;56; ch. 135, Uniform Judicial Retirement Act of 1973,
art. 4, 88135-50 through 135-71.



NORTH DAKOTA

RETIREMENT PLAN

Judges Covered: A. Supreme and district court judges,
B. All judges appointed or elected after July 1, 1973.

Age and Service Requirements: A. 65 with 20, 66 with 18, 67 with 16, 68
with 14, 69 with 12, 70 with 10.

B. 100 percent vested at 65, or with 20 years, or with permanent disabi—
lity. Partial vesting after 3 years. Mandatory forfeiture of benefits
(except salary contributions plus interest) at 73 if continuing to hold
office, unless served less than 10 years and retires at end of term.

Contribution to Retirement Fund: Individual judge contributes 5 percent of
salary. Relative contributions of judges and state not available.

Retirement Benefits: A. 50 percent current salary, or 3 options listed
under death benefits.

B. Upon voluntary or involuntary termination of employment, percentage
of employee"s vested interest in "vesting fund" 1is determined by number
of years of service ranging from 0 percent for 0 through 3 years, to 100
percent plus credited earnings for over 20 years. Latter (100 percent
vesting) shall be vested and nonforfeitable when employee reaches 65, or
is permanently disabled; shall be vested in beneficiary of employee in
case of employee®s death. At age 65, or less, as determined by the board,
all interests vested in an employee shall be available to him for payment
of retirement benefits.

Death Benefits: A. 75 percent retirement benefits until judge dies, then
50 percent to unmarried widow until 62; 2/3 retirement benefits until
judge dies, then 2/3 to widow until 62; or 50 percent retirement until
judge dies and 50 percent to wife at 62 even if judge is alive.

B. Vested at death, depending on years served.
Disability Benefits: A. and B. May be appointed commissioner by supreme
court; eligible to serve as referee in civil action in any court, or as

legal counsel 1in any state agency; no provision regarding payment.

Citation: A. 5A N.D. Century Code Ann. 1960, Tit. 27, 8827-17-01 through
27-17-06;

B. N.D. Centurv Code Ann. 1960. Tit. 54. 8854-32-01 through ."54-52-11
(1973 Supp-.)-



OHIO

RETIREMENT PLAN

Judges Covered: AH judges, at their option.

Age and Service Requirements: 60 with 5 years service, 55 with 25, or any age
with 32. Credit for military service, elective office and comparable ser—
vice out of state.

Contribution to Retirement Fund: |Individual judge contributes 3 percent of
salary. State contributes 12 percent of each judge®"s salary. Relative
percentage and dollar contributions of judges and state not available.

Retirement Benefits: Allowance up to 90 percent of average salary for highest
3 years of service. Formula is 2 percent times average final salary times
years served. Additional allowance tied to consumer price index.

Death Benefits: Widow with dependent children or heirs of a member; with 18
months service may receive monthly allowance up to 60 percent of highest
average salary. Widow alone receives 25 percent of final salary.

Disability Benefits: Up to age 70 with 5 years minimum service, benefits in—
clude annuity equal to contribution plus normal pension based on projected
service credit; maximum of 75 percent of average salary for highest 3 years
of service.

Service after Retirement: May serve and draw per diem in addition to retire—
ment benefits. Any voluntarily retired judge, or one retired under Ohio
Constitution Article IV, &5, may be assigned with his consent by the chief
justice or acting chief justice of supreme court to active duty as judge.
Receives retirement benefits plus compensation of temporary office com—
puted on a per diem basis.

Citation: Baldwin®"s Ohio Rev. Code and Service 1971, Vol. 1, Tit. 1,
88145.01 through 145.99 (1973 Supp.).



OKLAHOMA

RETIREMENT PLAN

Judges Covered: Supreme court, court of criminal appeals, industrial, inter—
mediate appellate and district courts, and administrative director.

Age and Service Requirements: 60 after®20 years®™ service, 65 after 10, 70
after 8, disability at 55 with 15 continuous years. Credit for prior

service in courts of record. Retirement mandatory at end of term in which
requirements met.

Contribution to Retirement Fund: Individual judge contributes 4 percent of
first 75 percent of salary; if opts to provide for surviving spouse,
7 percent of first 75 percent of salary (salary based on June 1971 com—
pensation levels). Relative contributions of judges and state, 24.3% /
75.7%. Total yearly (1974-75) contribution from judges- $160,612; from
state- $500,000.

Retirement Benefits; 4.5 percent final salary times years of service up to
75 percent of salary based on June 1971 compensation levels.

Death Benefits: |If deceased judge served 10 years, surviving spouse at age
60 paid 50 percent benefits judge receiving at death, or 40 percent bene—
fits judge would have been receiving at death whether or not at minimum
retirement age. Spouse disqualified if remarriage before 60. Surviving
spouse must have been married to deceased at time of, and year prior to
judge®s death.

Disability Benefits: Disabled judge must be 55 with 15 continuous years of
service. Receives 4.5 percent highest monthly salary times number of
years served, benefits not to exceed 75 percent of highest salary earned.

Service after Retirement: May serve by assignment of supreme court, provided
such assignment does not constitute creation of a public office.

Citation: 20 Okla. Stat., Uniform Retirement System for Justices and Judges,
ch. 16, &%81101-1109 (1975 Supp.)-



- OREGON

RETIREMENT PLAN

Judges Covered: Judges of supreme court,, court of appeals,, circuit and tax
court; and district court judges appointed after June 4,. 1969,.

Age and Service-Requirements: 65" after 16 years service or 70 after 12,
Retirement compulsory at 75°. Any judge who"holds office for 12 years and
contributes to fund for 16 years will receive benefits at 65 even though

he ceases to hold office before 65. No judge has to contribute for more
than 16 years.

Contribution to Retirement Fund: [Individual judge contributes 7 percent of
salary. Relative contributions of judges and state: 32% / 68%. Total
yearly contribution for all judges- $275,000; from state- $572,000.

Retirement Benefits: 45 percent of highest average salary for 5 out of last
10 years ~

Death Benefits: Widow"s pension is determined by percent of basic amount
(22.5 percent of final average pay of judge) scaled from ICO percent to
20 percent depending upon years of service of judge. If, prior to death,
they have been married 10 years, no adjustment is made in widow"s pension,
but if married less than 10 years and more than 3 years younger, she re—
ceives an actuaiial amount.

Disability Benefits: A judge who is involuntarily retired because of dis—
ability, receives regular retirement allowance if otherwise fully quali—
fied. A judge who voluntarily retires because of permanent incapacity
after 6 years service receives regular retirement allowance.

Service after Retirement: Retired judges may be appointed by the supreme

court to sit.temporarily as senior judges on the courts from which they
reti red.

Citation: 1 Ore. Rev. Stat., Retirement of Judges, ch. 1, &81.310-1.390,
pp- 8-14 (1972); Const., art. VIlI, 3la (amend. November 8, 1960).



PENNSYLVANIA

RETIREMENT PLAN

Judges Covered: All judges who are paid by the state.

Age and Service Requirements: |If elected or appointed before October 7, 1975:
age 60 or 10 years of state service at any age. If under age 60, reduction
factor applied™based upon age and service at retirement. If elected or ap—
pointed on or after October 7, 1975: age 60 with 3 years of state service
or 10 years of state service at any age. |If under age 60, reduction factor
applied based upon age and service at retirement. (This reduction factor 1is
waived if member has more than 35 years of state service.) Up to a maximum
of 5 years credit allowed for military service..

Contribution to Retirement Fund: Individual judge in office before March 1,
1974, contributes 7.5 percent salary for firsc 10 years service, 5.6 per—
cent for years over 10; in office after March 1, 1974, 5 percent of salary.
Relative contribution (FY - 1975) from judges and state: 37% / 63%. Total
yearly contribution from all judges— $1,261,910; from state- $2,147,287.

Retirement Benefits: |If elected or appointed before March 1, 1974: 3 percent
of final average salary (average of three highest non-overlapping groups
of four consecutive calendar quarters) times first 10 years of service
plus 2.25 percent of final average salary for each subsequent year of judi—
cial service. Additional 2 percent of average non-covered state-paid earn—
ings since 1956 (earnings which exceeded Social Security Wage Base) times
years of participation in this optional program. If elected or appointed
on or after March 1, 1974: 2 percent of final average salary times all
years of state service. Optional program allowing additional contributions
for earnings over the Social Security Wage Base not available to members
joining system after March 1, 1974. IT applicable, 2 percent of final
average salary for each year of military service purchased. Annual retire—
ment annuity cannot exceed highest annual compensation received as an ac—
tive member. Retirement allowance and payments to beneficiaries may be
modified by one of four pre-designed options. Members may, at retirement,
withdraw in lump sum all of their contributions plus earned interest.
(Interest earned at 4 percent per annum, compounded annually) or any lesser
amount. Such withdrawal will require an actuarial reduction of annuity
proportional to the amount withdrawn. Individual retirement plan can be
designed by the member; acceptance of such plan requires approval of actuary.

Death Benefits: Death in office while ineligible for retirement: payment to
beneficiary of member®s contributions plus earned interest. Death in office
while eligible for retirement: payment to beneficiary of the present value
of member®s retirement account. (Present value is the total value of a
lifetime annuity, combining the member®s accumulated deductions and the state
rncprupf. rp"."irpd tn nnv “tirh gn annuity.) Additional death benefits for
active members available through fully state-paid life insurance program:
$20,000 if under age 65; $10,000 if over age 65.



PENNSYLVANTA

Continued

Disability Benefits: M"nimum of 5 years of service to qualify. Military -«
service may be purchased to reach minimum service requirement. Member
receives lesser of: 1) 1/3 final average salary, or 2) 2 percent per
year of service projected to age 60 times final average salary times
multiplier applicable to member®s class and years of service; plus addi-.
tional benefits from optional programs elected prior to distility.

Citation: Act 31 of 1974 (Purdon®s Pennsylvania Legislative Service, No.-I,
pp. 94-133.) Act 101 of 1975 (Purdon"s Pennsylvania Legislative Service,

No. 2, pp- 265-279.)



RHODE [ISLAND

RETIREMENT PLAN

Pudges Covered: Supreme, superior, family and district court judges.

Age and Service Requirements: 65 after 20 years®™ service, 70 after 15.
If justice of supreme, superior or family court on May 15, 1959, may_
retire at any age after 25 years®™ service. Early retirement at 65 with
1d years® service, any age with 20.

Contribution to Retirement Fund: State funds program entirely as needed to

pay benefits. Total yearly dollar amount not available. Judges do not
contribute.

Retirement Benefits: Salary at time of retirement. Early retirement, 75
percent salary at time of retirement.

Death Benefits: Death after retirement or during active service while eli—
gible for retirement: widow receives 1/3 judge®"s salary at time of death
until remarriage. If judge ineligible for retirement but served at least
10 years, widow receives 25 percent salary at time of death. Any judge
may elect to draw only 75 percent retirement pay, thus increasing widow"s
benefit to 50 percent judge®s retirement pay.

Disability Benefits: No specific provision.

Service after Retirement: Chief justice may assi_n retired judges to tempor—
ary duty as associate justice of superior court or judge of family or
district court. Judge retired on full pay has obligation to serve; judge
on 75 percent may decline. Service after retirement 1is without additional
pay .

Citation: 8 General Laws of Rhode Island 1956 (1969 Reenactment), Justice
of Supreme and Superior Court, ch. 3, 883-3-7, 8-3-8, 8-3-9, 8-3-11,
(1973 Supp.).-



SOUTH CAROLINA

RETIREMENT PLAN

Judges Covered: A. Mandatory judicial retirement plan for supreme and
circuit court judges.

B. Limited and special court judges may participate in South Carolina
Retirement System.

Age and Service RequirementsA. 70 with 15 years* service, 65 with 20, or
any age with 25; mandatory at 72, or if elected prior to July 1, 1945,
on expiration of that term.

B. 65 with no maximum service or 35 years of service at any age; manda—
tory at 72, unler.s elected to. judicial office.

Contribution to Retirement Fund: [Individual judge contributes 4 percent
of salary. Relative contributions (FY-1S75-76) of judges and state:
18% / 82%. Total yearly amount contributed (FY-1975-76) from judges-
$31,942; from state- $143,863.

Retirement Benefits: A. 2/3 current active salary of office.

R. Definitions: Class 1, those electing to stay in retirement program
effective prior to June 30, 1964 (Bl); Class 2, those electing coverage
under the amended July 1, 1964, system (B2); Average Final Salary (applies
to those retiring after July 1, 1970): average annual earnable compen—
sation during the 3 consecutive fiscal years producing the highest such
average. Bl - actuarial equivalent of employee contributions plus em—
ployer annuity equal to employee annuity at age 65 or age of retirement,
whichever is less; B2 - 65 or after 35 years, 1.25 percent of average
final salary below $4,800 plus 1.65 percent average final salary above
$4,800 times number of years service; if before 65 or before 35 years,
computed as in Bl above but reduced by 14 percent times number of months
short of 65; if service began before July 1, 1964, minimum benefits = BI
above; options available for reduced benefits/death benefits package;
supplemental payments available if retired after 65 or after 35 years
service so that minimum monthly payment is $150 plus $1 month for each
month over 20 years service; Consumer Price index adjustments; increases
allowed if retired before July 1, 1966, or July 1, 1967.

Disability Benefits: A. Any age with 7 years service, same as retirement.

B. Any age with 5 years; service benefits as follows: Bl - if 65, as in
Bl retirement benefits above; if not employee actuarial equivalent of
accumulated rnntrihijt.innc plus employer annuity as though member had rc~
tired at 65; 82 - If 65, as in B2 retirement above; if not, B2 retirement
above reduced by actuarial equivalent of contributions he would have made
until age 65.



SOUTH CAROLINA

Continued

Service after Retirement: Any retired judge or justice may serve as
associate justice or special circuit judge at the request of the chief
justice, reimbursement for expenses only,.except difference between full
pay and retirement pay awarded to those retired judges performing full
judicial duties for at least three consecutive months.

Citation: 12 S.C. Code Ann., Tio. 71, ch. 5, Retirement of Supreme Court
Justices and Circuit Court - ;dges, &8251-258; Tit. 61, ch. 1, art. 7,
Retirement and Retirement Benefits (under South Carolina Retirement Sys—
tem), 8861-03 to 71-123; Tit. 61, ch. 2, Supplemental Allowances for
Certain Members of South Carolina Retirement System, 8861-211 to 71-213;
pp- 150-166 (1973 Supp.).



SOUTH DAKOTA

RETIREMENT PLAN

Judges Covered: All justices, judges and law-trained magistrates.

Age and Service Requirements: 65; reduced benefits at 55. Retirement man—
datory at 70.

Contribution to Retirement Fund: Individual s contributes 6 percent of
salary; state matches that amount. Tota 'y (FY - 1976) contributions
from all judges- $61 ,000; from state- $6

Retirement Benefits: 50 percent average finri salary (highest average paid
in consecutive 3-year period) times ratio of years served to 15; ratio
not to exceed 15/15; plus 2 percent average final salary times years
in excess of 15; plus 2 percent increase per year (improvement factor).

Death Benefits: Benefits base: highest compensation earned by member in any
of last 3 years. Spouse with children receives 50 percent benefit base,
plus 10 percent of such base for each child up to a maximum of 5 children.
If no spouse, guardian receives 10 percent of benefit base on behalf of
each child to a maximum of 5 children. If more than 5 children, benefits
are divided equally among the children. Unremarried spouso, without child—
ren, at age 65, receives 50 percent deceased"s benefits based on projected
service and projected compensation; benefits increased by improvement
factor. (See retirement benefits sections above.)

Disability Benefits: Must have 3 years service immediately prior to disabil—
ity, be ineligible for early retirement and have at least 1 year of anti—
cipated disability. Allowance amounts to 50 percent of highest annual
compensation earned in any of the 3 years immediately preceding disability,
increased by 10 percent of such salary for each child to a maximum of 4
such children.

Service after Retirement: Retired justices and judges, with their consent,
may be authorized by chief justice to act in place of disqualified justices
or to preside over any circuit court action. Expenses reimbursed.

Citation: 2 S.D. Compiled Laws Ann., ch. 3-12, South Dakota Retirement Systems,
883-12-46 through 3-12-128 (Special 1974 Supp.), pp. 81-112; 7 S.D. Crm-
piled Laws Ann., ch. 16-1, the Supreme Court, 8516-1-4.1 and 16-1-5, a,id
ch. 16-6, Circuit Courts, 8816-6-32, (1974 Supp.).



TENNESSEE

RETIREMENT PLAN

Judges Covered: A. All judges of courts of record.
B. Limited and special courts, excludingmunicipal courts® judges.

Age and Service Requirements: A. Minimum age 5 with 8 years®™ service, or
65 with less than 8. Credit for up to 4 years in armed forces or certain
elected offices if continued contributions to fund.

B. 65, no minimum service; or 55 with 24 years. Credit for military ser—
vice. Early retirement with reduced benefits at 55 with nominimumservice.

Contribution to Retirement Fund: |Individual judge contributes 8 percent of
salary. State apportions balance, including portion of court filing
fees, sufficient to pay benefits. Relative percentage and dollar contri—
butions of judges and state not available.

Retirement Benefits: Benefit base: current salary of office from which re—
tired.

A.  With 20 years®" service, 75 percent benefit base; otherwise, 3.75 per—
cent benefit base times years served; not to exceed 75 percent benefit
base.

B. 2.5 percent average final salary (average 5 highest salaried years,

or all years if fewer than 5) times years service, reduced by Social Secu—
rity factor; not to exceed 75 percent average final salary. Consumer

price index augmentation.

Death Benefits: A. Options to provide for continuation of reduced benefits
to surviving beneficiary.

B. Options as in A; or 70 with 10 years or no age with 30, spouse re—
ceives 50 percent benefits entitled had deceased retired at time of death;
or contributions returned to estate.

Disability Benefits: A. Any age with 5 years"™ service, normal retirement
benefits.

B. With 8 years service, normal retirement benefits, reduced by percent—
age of Social Security disability payments if applicable.

Service after Retirement: May be assigned by chief justice to sit to relieve

congestion or tn art as substitute- Receives benefits; plus amount, to
equal active judge®s salary.

Citation: Tenn. Code Ann., Tit. 8, ch. 39, Consolidated Retirement System,
888-3901 through 8-3944 (1973 Supp.)-



TEXAS

RETIREMENT PLAN

Judges Covered: Judges of supreme court, criminal, civil appeals and dis—
trict courts.

Age and Service Requirements: Any age with 12 years®" service, with benefits
deferred to age 65; or 65 with 10; or 60 with reduced benefits (40 per—
cent base salary). Credit for legislative and military service.

Contribution to Retirement Fund: Individual judge contributes 6 percent of
state salary. State apportions revenue sufficient to operate system;
yearly sum total from state- $2,100,000.

Retirement Benefits: Judges who retire at or before 70 receive 50 percent
current salary of office plus annuity of 10 percent of pay.

Death Benefits: Prior to retirement, contributing member with 10 years”
service and non-contributing member with 12 years, may name person to
receive reduced monthly annuity either for life or a 10-year guaranteed
period upon member®s death, in lieu of refunded contributions. Plan void
upon member®s retirement. Upon retirement member may take reduced annuity
and provide for benefits to widow on actuarial basis. If no such election,
balance of contributions refunded at death.

D: "Hiljty Benefits: Any age after 7 years®™ service. Same as regular retire—
ment allowance including option for reduced benefits/death benefits package

Service after Retirement: Supreme court may assign retired judge, with judge"
consent, to sit on any court of same or lower jurisdiction than that which
retired from; receives difference between pension and active judge"s salary

Citation: 17.5 Vernon®s Ann. Civ. Stat., art. 6227b, Retirement of Justices,
Judges and Commissioners of Appellate and District Court, 881-10 as amended
(1974 Supp.).



