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In tro duced : 2/17/83
R e fe rred : State A f f a ir s  and
Finance

1 IN THE HOUSE BY BUSSELL

2 HOUSE BILL NO. 209

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 THIRTEENTH LEGISLATURE - FIRST SESSION

5 A BILL

6 For an Act e n t it le d : "An Act p la c in g  emergency g u a ids employed by the

7 department o f p u b lic  sa fe ty  in  the exempt s e rv ic e .

8 BE IT  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
\b 0

9 * Section 1 . AS 39.25.-1-10 is  amended by add ing a new paragraph to read :

10 ( i l )  emergency guards employed by the Department o f P ub lic

11 Sa fe ty .
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M K H  0 R A N D IJ M February 24, 1983

TO;

FROM:

SUBJECT:

Members of the House State A ffa irs  Committee

Teresa B. C ra r ; ie ^^A J244^L0^ .a> tW LV ..> '
Administrative Assistant ^

House B i l l  207 - Placing Emergency Guards Employed by the 
Department of Public Safety in  the Exempt Service

The Blue Ribbon Commission is  recommending that emergency 
guards employed by the Department of Public Safety be moved from the 
c lass if ied  service to the exempt service. In 1979, the coommission 
sponsored le g is la t io n  to place greater restraints on the employment of 
both nonpermanent and emergency c lass if ied  state workers. These res tr ic­
tions have created some d i f f ic u lt ie s  for the Department of Public Safety 
because of the large number of emergency guards they h ire . In 1982 the 
department hired 495 emergency guards. There were only 112 other emergency 
appointments in the state.

r . AS 39.25.200(3). Hflaantmenf

•“i rJ i kf■ ̂ r r ^ ^ 'lanftnir Personnel practices require that 
departments prepare Personnel Action forms at the beginning and ending 
of an ei,. rgency appointment. Departments are not required to report as 
extensii </ for an appointment to an exempt pos it ion . 4$

According to the D iv is ion of Personnel's "Report on Nonper­
manent and Emergency Employment 1982", the Department of Public Safety 
made 495 emergency guard hires in 1982. These employees guard prisoners 
or seized property in rura l areas where a one- or two-person post prevents 
a trooper from maintaining 24-hour per day watch. The period required 
for the emergency service is between arrest and either arraignment or 
transportation to a correctional r a c in t y  or un t i l  other arrangements 
are made to maintain custody of the seized property. According to the 
Department of Public Safety, typical appointments last from two to four 
days.
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In its  report, the D iv is ion of Personnel states that the 
conditions for making emergency appointment^ place a s ign if ic an t paperwork 
burden on the Department of Public Safety, arfsb on the Divisions of 
Personnel, Finance, and Retirement and Benefits in the Department of 
Administration. The d iv is io n  and the department recommend that emergency 
guards working fo r the Department of Public Safety be placed in  the 
exempt service. The d iv is ion  points out that there are s im i la r it ie s  
between these positions and emergency f ire f igh te rs  in  the department, 
who are already included in  the exempt service by statute. AS 39.25.110(19),

The Blue Ribbon Commission agrees with the recommendation. 
Emergency guards are typ ica lly  employed repeatedly in the locations 
which need them, but for short times each time. 
t !  1L. T-fPfHil U lM n iM iW ftW h i—  III! .....

■tin c  ] i r  h (The
protections fo r emergency appointments are not much greater, i f  at a l l ,  
than fo r exempt emDloyees.) The continuing need for these appointments 
has been adequately documented.

The problem for the Department of Public Safety derives from 
the large number of emergency guards which they must h ire . The fo llow ing 
table shows the f iv e  job classes in  which emergenc; appointments were 
most frequently made in 1982.

JOB CLASSIFICATION DEPARTMENT
NUMBER OF 
APPOINTMENTS

Guards Public Safety 495
Fi sh Cu ltu r is t I Fish and Game 30
Tish & Game Tech I I Fish and Game 17
Psychiatric Nurses 

Ass't I Health & Social Services 12
Fish & Game Tech I I I Fish and Game 9

B i l l  Analysis

Section 1 adds emergency guards employed by the Department of 
Public Safety to the section of the State Personnel Act which l is t s  
exempt posit ions.



STATE OF ALASKA 
PRELIMINARY STATEMENT OF FISCAL IMPACT

B i l l  Me; HB 209_________________________________________   Date on B i l l :  2-17-83
T it le :  ''An Act p la c in g  emergency g u a r d s . . ." ____________________________________________
Sponsor: .Bussel
Requestor:

1. Estimated f is c a l impacts on:

. a . Expenditures:
No f is c a l  impact is  a n t ic ip a te d .

- •
(Thousands of Do lla rs )

FY 83 FY 84 FY 85 FY 86
Capital 1
Operating
Total -0- -0-

. .  _ Q . _  .

-u-

 b. Revenues:
Revenue

2. Source of funds to offset f is c a l impact of b i l l :

’

-

3. Assumptions:

/£.

4. D isclaimer:
This statement has not been reviewed by the 0MB in the Office of the Governor. I t  there­
fore does not represent the f in a l  estjfnate of f is c a l impact.

Prepared By: 
D iv is ion :

F ranc is  C. A lla n

A laska State Troopers2 Troopers

~/J ^  f f )
Approved b; cqitcti> s si oner: Mit^i

' i r

  ____ L L . ____
Department : _ î J£Afoepartment of Pub lic  Safety

5. D is tr ibu t ion :
O rig ina l to Leg is la t ive  Finance 
Copy to 0MB 
Copy to Sponsor 
Copy to Requestor

Phone:_
Date:

269-5691 
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§ 39.25.090 A l a s k a  S t a t u t e s  S u p p l e m e n t § 39.25.110

ination unless the questions are to be used in future examinations.
IS ch 144 SLA 1960; am § 5 ch 112 SLA 1982}

A
E ffe c t o f  £J«ar/dments. —  The 1982 E d ito r 's  no tes . —  This section was 

amendme .’it, effective Ju ly  1 ,1 9 8 2 , substi- redrafted -by the revisor o f statutes to
tuted the present provisions o f th is section remove personal pionouns in conform ity
fo r the previsions set out in the main pam- with AS 01.05 .031(c) and § 4, Chapter 58,
phlet. . „ , SLA  1982.

A rtic le  2. Coverage* o f P e rso nn e l.
Sec tion  . S ec tion
90. Coverage o f chapter 130. Extension o f p a rtia lly  exempt and

110. Exempt service - r -  - classified services
120. P a rt ia lly  exempt service

S j c . 39.25.090. C ove rag e  o f  c h a p te r .  'Hiis chapter and the rules 
adopted under it apply to all positions in (lj the classified service, and 
(2) the exempt and partia lly  exempt service as specifically provided. 
(§ 3 ch l44 SLA 1960; am § 6 ch 112 SLA 1982)

E ffe c t o f  am endm en ts . —  The 1982 
amendment, effective J u ly  1, 19S2, 
inserted "exempt and" in item  (2 ).

Sec. 39.25.110. E x em p t serv ice . Unless otherwise provided by 
law, the  following positions in the s ta te  service constitute the exempt 
service and are exempt from the provisions of th is chapter and < he rules 
adopted under it:

(1) persons elected to public office by popular vote or appointed to fill 
vacancies in elected offices;

(2) justices, judges, magistrates, and employees of the judicial 
branch including employees of the Judicia l Council;

(3) employees of the  state leg isla tu re and its agencies;
(4) the head of each principal departm ent in the executive branch;
(5) officers and employees of the University of Alaska;
(6) certificated teachers and noncertificated employees employed by 

a regional educational attendance area established and organized 
under AS 14.08.031 —  14.08.041 to teach in, adm inister, or operate 
schools under the control of a regional educational .attendance area 
school board;

(7) certificated teachers employed by the Departm ent of Education 
as correspondence teachers or teachers in skill centers operated by the 
D epartm ent of Education;

(8) patien ts and inm ates employed in sta te  institutions;
(9) persons employed in a professional capacity to make a temporary 

or special inquiry, study or exam ination as authorized by the governor,
(10) members of boards, commissions, or authorities;

102
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(11) th e  officers and employees of the  following boards, commissions, 
and authorities:

(A) A laska Gas Pipeline Financing Authority;
(B) A laska P erm anen t Fund Corporation; ~
(C) A laska Energy Center;
(D) A laska Industria l Development Authority;
(E) A laska Commercial F isheries En try  Commission;
(F) A laska Commission on Postsecondary Education;
(12) the executive secretary and legal counsel of the Alaska Munic­

ipal Bond Bank Authority;
(13) licensed physicians, at, defined in A3 47.30.340(9), employed by 

cne state;
(14) p e t ‘oleum engineers and petroleum  geologists employed in a 

professional capacity by the D epartm ent of N fural Resources and by 
the Oil and Gas Conservation Commission, except for those employed 
in th e  division o f geological and geophysi cal surveys in the D epartm ent 
of N atu ra l Resources;

(15) officers, agents, and employees of th e  Alcoholic Beverage 
Control Board gran ted lim ited peace officer powers by the Alcoholic 
Beverage Control Board under AS 04.06.110;

(IS) persons employed by the division of m arine transportation as 
m asters and members of the  crews of vessels who operate the sta te  
feiTy system and who are covered by a collective bargaining agreement 
provided in AS 23.40.040;

(17) officers and employees of the sta te  who reside in foreign 
countries;

(IS) employees of the A laska Seafood M arketing Institute;
(19) firefighters employed by i he D epartment of Natural Resources 

for a  fire emergency;
(20) employees of the Office of the Governor and the office of the 

lieu tenan t governor, including the sta ff of the  governor's mansion;
(21) [R ep ea led  J u n e  30, I9S8] Employees of the Citizens' Advisory 

Commission on Federal A reas in A laska (AS 41.37.010). (§ 5 ch 144 
SLA 1960; am § 1 ch 48 SLA 1961; am § 1 ch 133 SLA 1961; am § 3 
ch 93 SLA 1962; am-§ 3 ch 24 SLA 1966: am § 33 ch 46 SLA 1970; am 
§ 65 ch 69 SLA 1970; am § 13 ch 113 SLA 1970; am § 3 ch 73 SLA 
1971; am § 18 ch 78 SLA 1974; arn § 42 ch 127 SLA 1974; am § 2 ch 
32 SLA 1975; am  § 2 ch 79 SLA 1975; am § 37 ch 124 SLA 1975; am 
§ 1 ch 157 SLA 1976; am § 3 ch 90 SLA 1978; am  § 7 ch 18 SLA 1«)80; 
am § 43 ch 106 SLA 198C; am § 10 ch 131 SLA 1980; am § 4 cb 14S 
SLA 10S0; cm 5 4 ch ICG SLA 1031, am S3 2, 3 d i  37 5La  ibb i; am 
§ 7 ch 112 SLA 1982)

E ffe c t  ' {  am endm en ts . —  The 1981 sions are now contained in paragraph 1181 
amendment added a paragraph (26), o f this section as amended by ch. 112, SLA 
re la ting  ta  employee:? o f the A laska 19.82.
Seafood M arketing Institu te . These provi- Section 2 o f the firs t 19S2 amendatory



§ 39.25.195 A l a s k a  S t a t u t e s  S u p p l e m e n t § 39.25.200

Sec. 39.25.195. A p p o in tm en t o f n o n p e rm an en t em ployees.

Cross references. — For local hiring 
exception, see AS 39.25.196

a

Sec. 39.25.126. L oca l h ir in g  excep tion , (a) Notw ithstanding the 
provisions of AS 39.25.195, a h iring  departm ent or agency may g ran t 
a preference to local residen ts in  the appointment nonperraanent 
employees or in th e  appoin tm en t of perm anent employees to perform 
seasonal work assignm en ts of 180 calendar days or less in a 12-month 
period. If there are no local residents on the applicable eligible lis t for 
a  nonperm anent or a perm anen t seasonal position or if the local resi­
dents on the applicable eligible lis t are unavailable, the hiring depart­
m en t or agency may ob tain  referrals of qualified job applicants for 
these positions from the  job service office of the Departm ent of Labor 
serving the area and from those applicants select a qualified person 
who is a local residen t for the position.

to) Appointment of a nonperm anent employee in accordance wi th (a) 
of th is section does no t requ ire the prior w ritten approval of the director 
under AS 39..25.195. (§ 3 ch 89 SLA 1982; AS 39.25.181)

Effective dates. —  Section 4, ch. 89, Editor's notes. — This section was
SLA 1982, m <kes this section effective ci.acted as AS 39.25.181 but was
June 5, 1982, in accordance with AS renumbered by thtxevisor o f statutes pur-
01.10.070(c). sutinl to AS 01.05.031(b).

Sec. 39.25.200. D efin ition s. In AS 39.25.195 —  39.25.200 
(1) "certified” m eans signed by the head of a departm ent or agency 

or by a responsible person designated by him;
'director" m eans th e  director of the division of personnel; 
emergency employee" m eans an employee appointed for a period 

to exceed 30 calendar days, whose appoirtm ent was made under 
conditions requ iring imm ediate action to carry on work th a t in required 
in the public ;p*# b jit;

(4) "n. >••• employee" means a person who is employed in
E s t a t e  service . * J t io n  which is not jn  th.. exempt or partially

exempt service ana who is not a perm anent or an emergency employee;
(5) "perm anen t employee" m eans an employee who has been 

appointed to an authorized, perm anen t full-time or part-time or perm a­
nen t seasonal position in th e  classified service and who is in the process 
of completing or has successfully completed the required probationary 
service in th a t position;

(6) "program or project employee" means a nonpermanent employee, 
including a studen t in tern , who is employed in sta te service with prior 
w ritten understand ing th a t employment i.. th a t nosition will cnnt.muu 
for r>r most the du ra tion  of a specified program or project which is not 
a regu la r and continuing function of a departm ent or agency and which



H a n H | M n n | H | H n n
* • • •+ * *•- , *

• •* . . **. * * . * •  * • -

 * .Ll' .
* ■*•••> V’

§ 39.27.011 P u b l ic  O f f ic e r s  a n d  E m p l o y e e s § 39.27.011
has an established probable date of term ination. (§ 4 ch 67 SLA 1979; 
am § 79 ch 59 SLA 1982)

E ffe c t o f  am endm en ts . —  The 1932 
amendment, effective May 28, 1932,

deleted "and labo r relations" fo llow ing 
"t!!ivision o f personnel" in p ira g n p h  (2 ).

Chapter 27. Pay P lan for State Employees.
Section
11. Sal ary' schedule

Sec. 39.27.011. S a la ry  schedu le . \a) The following monthly betsic 
salary schedule is approved as the pay plan for classified and partia lly  
exempt employees in th e  executive branch of the s ta te  government who 
are not members of a collective bargaining un it established under the 
au tho rity  cif the  Public Employment Relations A c t
Range Step Step Step Step Step Step
No. A B C D E F
05 ' 1,253 1,292 1,330 1,367 1,408 1,445
06 ' 1,330 1,367 1,408 1,445 1,487 1,530
07 1,408 1,445 1,487 1,530 1,578 1,627
08 1,487 1,530 1,578 1,827 1,673 1,726
09 1,578 1,627 1,673 U 2 S 1,782 1,832
10 1,673 1,726 1,782 1,832 1,889 1,946
11 1,782 1,832 1,889 1,946 2,010 2,073
12 1,889 1,946 2,010 2,073 2,145 2,218
13 2,010 2,073 2,145 2,218 2,295 2,379
14 2,14f 2,218 2,295 2,379 2,463 2,556
15 2,295 2,379 2,463 2,556 2,639 2,739
16 2,463 2,556 2,639 2,739 2,838 2,941
17 2,633 2,739 2,838 2,941 3,041 3,146
18 2,833 2,941 3,041 3,146 3,249 3.371
19 3,041 3,146 3.249 3,371 3.475 3,605
20 3,249 3,371 3,475 3,605 3.714 3,851
21 3,475 3,605 3.714 3,851 3,971 4,115
22 3,714 3,851 3,971 4,115 4,251 4,408
23 3,971 4,115 4,251 4,408 4,554 4,725
24 4,251 . 4,408 4,554 4,725 4,885 . 5,050
25 4,554 4,725 4,885 5,050 5,236 5,433
26 4,725 4,885 5,050 5,236 5,433 5,629
27 4,885 5,050 5,236 5,433 5,629 5,843
28 5,050 5,236 5,433 5,629 5,843 6,047
29 5,236 5,433 5,629 5,843 6,047 6,259
30 5,433 5,629 5,843 6,047 • 6,259 6,480

(b) Repealed by !i 38 ch 3 SLA 1980.
(c) If a s ta te  offner or employee is appointed a deputy departm ent 

head or a division d irector and, a t the time of appointmen t, the officer
115

1 * . » V: ’* '.L-* *'•. *
, ,» <•> • *'>»•». 4 .•■•*.*• -'•I. J'1.**,

*: : v > • / .  - . :

' v :

•. • * ’ * . ■
yh

• ’ • ! . *- • ’../#« »r~r
.  . . . . V . '

, . .•r.vilV. *

;V - ••• fcyiW* • .» r- • • •• ••v

•••it-. •.-‘("“ -Li'. • ■'W ■ > ■ '• • -c v-

• • •••: • • **. • 
. f ,-*U • 4* *v *'.•>

rT"~»"?rr-—— , .. ... c;— ---— -rr— r— /A.t’Yv>V~'r'.;
a ; .V-Syv .* vV-' T7773 ■■ . y.
•;./ A _ • . ; r. * £ &  ■■■■■■■■ •• - 'u >r.-y -



- m
. r  . *  . . .  . . .f»r*. f* •**

Vi
.■ »»• *- -“ ~ »*- - •. •> • -f T”  •*

.-•vSfU?? » •
. .  . .  •. 

• ■_•.  •'■ :  ’•» *

• 3-VSrl:’ "Y- ■

Chapter 89

y . . .

AW ACT

Authorizing preference for hiring local residents 

petition* in the state servicei and providing for 

ifftctlve dace.

for

an

1 !»•?! AS 39.25.150(f) Is amended Co readi

(6) Che procedure for certifying e l i g i b l e * . Including che

c
*  . f - t i r . r  of t s p l o v m e n c  p r e f e r e n c e  Co local r e s i d e n t s  In a c c o r d a n c e  vrtch

'•'Y f * > V H . 1 8 1  ir under appropriate c i r cu ms ta n ce s.

amended to read: 

appoIncsents t o — positions in Che scats 

accordance with AS 39.25.195 - 3 9 . 2 5 . 2 0 0 . Including the g r a n t -

of g-ploraeut preference to local realdenta In accordance vlth 
------------------------------------------------

59-25 In amended by adding a new aectlon to readi

(a) Notw it hs t an di ng  Che.181. L OC A L HIRING EXCEPTION.
“  ” , z :

Sec. 39.25.:
iliVL; i' >•-••;
• S-Af.'VP— Lions of AS 39..25.195, a hiring department or agency may grant a

. . ^ n c a  to local residents In Che appointment of nonpermanent eo-
. ,  

or in the appointment of permenent employees Ce perform seasonal

;*W /!■?* ^ ‘'“Stnenti of 180 calendar days or less In a 12-BKjr.th period. If 

^  no local ren(J anC» on Che explicable eligible list for a
• v i 'a ... ■ 5'*—• .«v . ;

•* «•
•• J: •*::

"*~*=*at or a permanent ieeaontl positi o n or If the local residents 

Applicable eligible list are unavailable, the hiring department 

*? -s t t  t,y obtain referrals of qualified Job applicants for these 

- troc> the Job service office of the Department of L a bo r serving 
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Chap te r  89

the area and f ro m those applicants select a q ualified person vhc j x

local resid en t  for the position. Y .  ■• !  I
fb) Appointment of a nonpermanent employee In accordance with (*• 

of this section does not require the prior w r i t t e n  approval of ^  

dire ct o r under AS 39.25.19S. ~V.

* Sec. 4. This Act Cakes effect lma s di dc el y  Id a ccordance with AS OI.lfA-

070(c).
T M

Sourcn
SCS C.TrfB 831

R e l a t i n g  to

eS IT ENACTED

i ’"Twi .Y-&.^£. W.'.V't
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A Report on Nonpermanent 
and Emergency Employment 1982!

Prepared by the 
D iv is ion  o f  Personnel

January, 1983



NONPERMANENT EMPLOYMENT

FOURTH ANNUAL REPORT 

January 1, 1983

PURPOSE:

The purpose o f th is  report is  to be in compliance with AS 39.25,195 
(Ch. 67, SLA 1979). That statute in pertinent part requires:

The d irector sha ll present a report on nonpermanent and emergency h ire 
practices in state government to the le g is la tu re  w ith in thr* 'f irst 10 days 
of each regu lar le g is la t iv e  session. . . . The report shall include 
information on the number of nonpermanent employees authorized under th is 
section and the number of emergency employees hired in each department, a 
description of the procedures used in authorizing the h ir in g  of nonperma­
nent employees, and any recommendations fo r  le g is la t io n  required to 
implement the intent of th is  section. (AS 39.25.295 (h))

The statute became effect ive January 1, 1980. This report covers the 
th ird  f u l l  calendar year of a c t iv it y .  The . urmat has been expanded to report 
on the affect of local preference in nonpermanent appointments which became 
effect ive June 5, 1982 (Ch. 89, SLA 1982).

-1-



The Number of Nonpermanent Employees Author?zed:

AS 39.25.195-200 provides fo r four types of nonpermanent appointments: 
program, p ro ject , subst itute , and ( fo r lack of a spec if ic  statutory labe l)  
normal. During calendar year 1982, departments had submitted formal requests 
to establish 126 program, 197 pro ject, and 101 normal nonpermanent pos it ions . 
One hundred eighty-seven nonpermanent positions authorized in p r io r years 
continued into 1982. The departments also indicated th e ir  intent to f i l l  203 
permanent positions with nonpermanent substitutes. Table 1 compares 1980, 
1981 and 1982 f igu res .

Table 1

Nonpermanent Positions Requested

1980 1981 1982

Program 254 149 126
Project 237 198 197
Normal • 225 71 101

Subtotal t o
\

T O 424

Permanent Positions to be
f i l l e d  with substitutes 179 229 203

The Leg is la t ive  Findings and Intent connected with AS 39.25.195-200 
included the intent to unmask poor p lanning. The schedule established by the 
D iv is ion of Personnel fo r ident ify ing  the~need fo r  a nonpermanent posit ion 
places two and one-half 'morphs advance notice as the c r ite r ion  to ca ll a 
posit ion planned. Of the 24 program, project and normal nonpermanent 
positions id en t if ie d  departments, one meets the two and one-half month 
c r ite r ion  fo r  planning arid 423 do not. Table 2 compares these figures to 1980 
and 1981.

Table 2

Nonpermanent Positions - Planned Versus Unplanned

1980 1981 1982

Planned 58 4 1

Unplanned 658 414 423

Total 716 418 424

As of December 15, 1982, there were 165 program, project and normal 
innnprmanpnt. pmnlnvoes on the State p ay ro l l .  Table 3 provides a comDarison 
with the previous three years. Summary data by department of program, project 
and normal nonpermanent employees is presented in Addendum A.

- 2 -



Table 3

Nonpermanent Employees as of December 15 

1979* 1980 1981 1982

425 •• 99 130 165

♦Temporary employees in  agencies subject to AS 39.25.195-20C

Since June 5 , 1982, (the effective date of Ch. 89, SLA 1982) 59 program, 
project and nornial'nonpermanent appointments were made based on e l ig ib le  l is t s  
issued by the D iv is ion . Ten of the 59 appointments were of qua l i f ie d  
applicants referred by Job Service. The locations of. the positions and the 
local re fe rra ls  are shown in Table 4.

Table 4

Location of Nonpermanent Positions F i l le d  by 
Local Preference Job Service Referra l, 

June 5 to December 31, 1982

Juneau 8
Anchorage 1
Ketchikan 1

—  I f f
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The Number-of Emergency Employees H ired:

AS 39.25.195-200 incorporated provisions of the Personnel.Rules regarding 
emergency employees. While l i t t l e  change was required to implement th is 
portion of the law fo r  most agencies, the most frequent use of emergency 
appointments - guarding prisoners and protecting seized property -has  been 
s ig n i f ic a n t ly  impacted. The Department: o f ~ Public Safety hires emergency 
employees t o guard prisoners or seized property in rural areas where « cne or 
two person post prevents a Trocper from maintaining 24-hour per day watch.
The period required fo r  emergency service is  between arrest and e ither 
arraignment or transportation to a correctional f a c i l i t y  or un t i l other 
arrangements are made to maintain custody of the seized property. I t  is not 
possible to predict the s ituations requ ir ing  those services with su ff ic ien t 
deta il to make regu lar nonpermanent appointments. Fo, eacn appointment a l l  of 
the paperwork to h ire an emergency Guard, document the emergency, and separate 
the employee must be completed. The Department o f Public Safety made 495 such 
emergency appointments in  1982. —

Departments made 114 emergency appointments, other than emergency Guards, 
during 1982. Table 5 shows that number of emergency appointments by D iv is ion 
and Department ranked according to the number of such appointments. 
Addendum B orovides detail? , on these appointments.

Department 

Fish & Game

Table 5 

Emergency Appointment 

D iv is ion

982

Health & Social Services

F.R .E.D .
Commercial Fisheries 
Game
Subsistence 
Sport Fish

Mental Health 
Corrections 
Public Health

Law

Education

Criminal
C iv i l

38
19
n
4
2

14
6
2

74

22

Transportation & Public 
F a c i l i t ie s

Puolic Safety 

Mi l i t a r y  A ffa irs  

Natural Resources

*0ther than guarding of prisoners.

Adult & Continuing Education 3

In te r io r  Peglon, 
Maintenance & Operations

State Troopers 

M i l i t a ry  A ffa irs  

Admin. & Management

_3

1

1

3

2
_1

114
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A Description of Procedures Used in Authorizing the H ir ing of Nonpermanent 
Employees:

<T

The i n i t i a l  procedures to implement the nonpermanent law were attached to 
the f i r s t  annual report. Amendments were made in 1980 and the updated 
procedures were attached to the second annual report. No changes in 
procedures were made during 1981. Ch. 89, SLA 1982, "An Act authoriz ing 
preference fo r  h ir in g  local residents fo r  positions in  the state service; and 
provid ing fo r an e ffect ive date," became effective June 5$ 1982. Personnel 
Rule amendments incorporating local preference became effectiv£~-Ofr-rkme--3^
On August 25, the changes in the .law and Rules were incorpprorl^a-An tfie"^^ 
procedures fo r  h ir in g  nonpermanent employees. The procedures are 32 pages in 
'length . Ten copies have been supplied to Leg is lat ive  A ffa irs  w i t h t h i s —
report. Additional copies are ava i lab le  by contacting the DiVtsion~affTce at:

D iv is ion of Personnel 
Pouch C-0201 
Juneau, AK 99811-0201

or c a l l in g  (907) 465-4430.



Recommendation for Leg is lat ion Required to Implement the Intent of this 
Section:

P rior to the effective date of the nonpermanent law the Personnel Rules 
provide f l e x i b i l i t y  in the emergency h ir in g  of guards fo r prisoners. The 
d e f in it io n  of "emergency employee" in AS 39.25.200(3) is  less f le x ib le  and 
presents a s ig n if ic a n t  paperwork burden on the Department of Public Safety, 
and consequently the D iv is ions of Personnel, Finance, rnd Retirement and 
Benefits . As indicated under "The Number of Emergency Employees Hired," the 
Department of Public Safety made 495 emergency guard hires in 1982. However, 
onVy 136 d if fe ren t employees were h ired . Several potential solutions to the 
s ituat ion  have been discussed with the management of the Department. We and 
they have concluded that the best long-range solution is  to place these 
posit ions in the exempt service. There are many s im i la r it ie s  between these 
posit ions and emergency f ire f ig h te rs  o f the Department of Natural Resources, 
which are already placed in  the exempt service (AS 39 .25 .110(19)) . We there­
fore recommend the adoption o f an add it iona l subsection as fo llows :
"AS 39.25.110(22) emergency guards employed by the Department of Public 
Safety." .. '



v_

ADDENDUM A

Program, Project, and Normal Employees by Department

December 15

Deoartment Proqram P ro jec t Normal Department Total
1980 1981 1982 1980 1981 1982 1980 1S81 1982 1980 1981 1982

Administration 1 2 4 1 14 6 1 0 1 3 16 11
Law 6 3 4 0 1 2 0 0 0 6 4 6
Revenue 0 4 13 22 8 25 o • .0 0 22 12 38
Education S 13 20 1 1 2 0 0 0 6 14 22
Health & Socia l 

Services 0 0 1 0 7 19 0 0 0 0 7 20
Labor IS 3 0 1 1 1 0 C 0 16 4 1
Commerce & Economic 

Development 0 0 0 0 6 0 0 0 0 0 6 0
M .Mtary A ffa ir s 0 0 0 0 0 \ 0 0 0 0 0 0 0
Nature1 Resources 15 38 49 1 15 4 4 1 1 34 54 54
Fish and 'lame 1 1 4 0 10 2 5 1 0 6 12 6
Publ ic  SafeiV 0 0 0 0 0 ' 3 1 0 3 1 0 6
Envi ronmental 

Conservation 0 0 0 0 • 0 0 0 0 0 0 0 0
Community & Regional 

A ffa i rs 5 0 0 0 1 1 0 0 0 5 1 1
Transportation & 

Public F a c i li t ie s 0 0 0 0 0 0 0 0 0 0 0 0
TOTALS 48 64 95 40 64 65 11 2 5 99 130 165
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ADDENDUM B
Emerg en cy  Em p l o y e e s  By D e p a r tm e n t  and D i v i s i o n ,  1982

F i s h  a n d  Game 
F . R . E . D .

NAME

C o l e ,  D a l e  A.
R h o d e s ,  James M. 
M c M i c h a e l ,  D e b o r a h  K.  
H a yw a rd ,  Thomas B. 
N e s s ,  Edward  R . , J r .  
M o n r l c h ,  C l a r k  S .  
P e r a t r o v i c h ,  C o r e l  no 
H e a c o c k ,  M a r t a  L. 
H a m i l t o n ,  L o r i  E .  
B r a n n e n ,  J e n n i f e r  
M o r r i s o n ,  Ann E.  
L a l l k ,  H e a t h e r  E .  
B i r n b a u m ,  M o l l y  K. 
L i n k ,  G e r a l d  
T r e m b l a y ,  Ryan  R.  
C o l l i n s ,  Donna 
Mu r p h y ,  M a r j o r i e  K .  
Thompson ,  C a r o l  L .  
R o s e n b a lm ,  G l e n d a  M. 
K u n k l e r ,  C a r o l  L .
Su l  1 I v a n ,  S h a r o n  A.  
J a c o b s ,  L a u ra  L.  
J a c o b s ,  L a u r a  L.  
S u g l t a ,  B r e n t  T.  
S o u z e ,  V i c t o r i a  
P a t t o n ,  E l  l i e  
K a n e s h i r o ,  S t u a r t  K .  
E l s t o n ,  D a v i d  L .  
H e n r y ,  C h a r l e s  B. 
G o o dw i n ,  J o h n ,  S r .  
G o o dw i n ,  P e a r l  
F o s t e r ,  Amos ,  S r .  
N e l s o n ,  Ga ry  S .  
S t a l c u p ,  R i c h a r d  B. 
B o w l i n g ,  R o b e r t  D. 
M c C r a c k e n ,  K e n n e t h  
B u r n e t t ,  R o b e r t  C .  
Man n ,  Pau l  A.

Job  C l a s s

F i s h C u l t u r s t  t
F i s h C u l t u r s t  1
F i s h C u l t u r s t  1
F i  sh C u l t u r s t  1
F i s h C u l t u r s t  i
F i s h C u l t u r s t  1
F i s h Cu l  t u r s t  1
F i s h C u l t u r s t  i
F i s h C u l t u r s t  1
F i s h C u l t u r s t  1
F i s h C u l t u r s t  I
F i s h C u l t u r s t  1
F i s h C u l t u r s t  1
F i s h C u l t u r s t  I
F i s h C u l t u r s t  1
F i s h C u l t u r s t  1
F i s h C u l t u r s t  1
F i s h C u l t u r s t  1
F i s h C u l t u r s t  1
F i s h & Game T e c h n i c i a n i i
F i s h & Gamo T e c h n i c i a n I I
F i s h & Game T e c h n i c i a n I I
F i s h C u l t u r l s t  1
F i s h & Game T e c h n i c i a n I I
F i s h C u l t u r i s t  1
F i  sh C u l t u r l s t  1
F i s h C u l t u r i s t  1
F i s h C u l t u r i s t  1
F i s h C j l t u r i s t  1
F i s h C u l t u r i s t  1
F i s h C u l t u r i s t  1
F i s h C u l t u r i s t  1
Tr ad es  H e l p e r  V I I  
M a i n t e n a n c e  Workor  I 
T r a d e s  H e l p e r  V I I  
T r ad es  H e l p e r  V I I  
F i s h  C u l t u r l s t  '
F i s h  & Game T e c h n i c i a n  I I

A p p t .  Da t e S e p .  Da t e

05/10/02 05/12/82
05/17/82 05/31/82
0«*/08/82 0^/30/82
06/07/82 06/30/82
05/25/82 06/23/82
05/26/82 06/18/82
05/27/82 06/07/82
05/17/82 06/07/82
05/17/82 06/15/82
05/19/82 06/15/82
05/17/82 06/01/82
05/17/82 06/15/82
05/19/82 06/15/82
06/07/82 07/02/82
09/00/82 09/17/82
06/21/82 06/21/82
05/03/02 05/26/82
08/02/82 08/13/82
00/02/82 08/31/02
08/02/82 08/2*i/82
08/10/82 08/2*1/82
07/30/82 08/2*1/82
08/31/82 09/23/82
07/01/82 07/01/82
07/15/82 07/29/02
07/15/82 07/29/82
C7/15/02 08/13/82
07/15/82 07/29/02
09/01/82 09/30/82
09/01/62 09/30/82
09/07/82 09/30/02
09/01/82 09/03/82
05/19/82 05/25/82
05/19/82 05/26/82
02/16/82 03/12/82
02/16/82 03/01/02
06/15/82 07/1*1/02
06/15/02 06/30/02

Reas on

No I n t e r e s t  P e o p l e  O f f  R e g i s t e r  
Ho I n t e r e s t e d  P e o p l e  O f f  R e g i s t e r  
R e p l a c e  P e rman e n t  Em p l o y e e  
R e p l a c e  EM H i r e  
R e p l a c e  P e rman e n t  Em p l o y e e  
R e p l a c e  P e rman en t  Em p l o y e e  ' 
R e p l a c e  P e rman en t  Em p l o y e e s  
R e p l a c e  P e rman en t  Em p l o y e e s  
R e p l a c e  P e rm an e n t  Em p l o y e e  
R e p l a c e  P e rman en t  Em p l o y e e  
R e p l a c e  P e rman en t  Em p l o y e e  
R e p l a c e  P e rman en t  Em p l o ye e  
R e p l a c e  P e rman en t  Em p l o y e e  
R e p l a c e  Pe rman en t  Em p l o ye e  
Take c a r e  o f  wo rk  b a c k l o g  
R e p l a c e  P e rman en t  Em p l o ye e  
H e l p  w i t h  wo'rk o v e r l o a d  
Take c a r e  o f  b a c k l o g  
Take c a r e  o f  b a c k l o g  
Take c a r e  o f  work b a c k l o g  
R e p l a c e d  P e rman en t  Em p l o y e e  
R e p l a c e d  P e rma n e n t  Em p l o ye e  
R e p l a c o  P e rman en t  Em p l o y e e  
R e p l a c e s  P o rm an e n t  Em p l o ye e  
Tako c a r o  o f  work b a c k l o g  
Take c a r e  o f  work b a c k l o g  
More work  t h a n  e x p e c t  
Take c a r e  o f  work b a c k l o g  
R e p l a c e  P e rman en t  Emp l o yee  
R e p l a c e  P e rman en t  Em p l o ye e  
R e p l a c e  Po rman en t  Em p l o y e s  
Tako  c a r c  o f  work b a c k l o g  
R e p a i r  Water  L i n e  
R o p l a c e  Po rman en t  Em p l o y e e ,  R e p a i r  
R o p a i r  Water  S seem 
R e p a i r  Wa ter  Sys t em 
Take c a r e  o f  work b a c k l o g  
F e p l a c e  P e rman en t  Emp l n yo o



Fisli and Game
Commercial 'Fishorles

NAME'

E c h o l s ,  C a t h e r i n e  
M c N a t t ,  JoAnn 
Ha rman ,  Ka thy  
H a n g i a r d i ,  J o sep h  L.  
Smoke r ,  F r a n c e s  
H a r r i s o n ,  R o b e r t  
P e t e r s ,  W i l l i a m  F .
B o y l e ,  D o n a l d  
F i l l i n g h a m ,  P h i l i p  H . ,  J r .  
T r a n f r o ,  P e t e r  
B u r t ,  E m i l y  
E u b a n k s ,  E l i z a b e t h  
P a lm e r ,  S t e p h e n  F .
A l e x a n ,  Danny T . ,  S r .  
P u c k e t t ,  D o n n i e  R.
KumaeU, Susan  K. 
C o n s t a n t i n e ,  H i c h a e l  
L a n c e ,  Todd L.
A s hw o r t h ,  Karen

F i s h  & Game T e c h n i c i a n  I I  
C l e r k  T y p i s t  111 
F i s h  & Game T e c h n i c i a n  I I  
F i s h e r y  B i o l o g i s t  I 
F i s h  & Game T e c h n i c i a n  I I  
F i s h  4 Gome T e c h n i c i a n  I I I  
F i s h  & Game T e c h n i c i a n  I I I  
F i s h  4 Game T e c h n i c i a n  I I  
F i s h  & Came T e c h n i c i a n  I I I  
F i s h e r y  B i o l o g i s t  I 
F i s h  4 Gama T e c h n i c i a n  I I  
F i s h  & Game T e c h n i c i a n  I I I  
F i s h  4 Game T e c h n i c i a n  I I I  
F i s h  & Game T e c h n i c i a n  I 
F i s h  4 Game T e c h n i c i a n  I 
F i s h  4 Game T e c h n i c i a n  I I  
F i s h  4 Game T e c h n i c i a n  i 
F i s h  C u l t u r ' . a t  I 
Da ta  E n t r y  C l e r k  I

Job Class

F I s h  and  Game 
Game

HAKE

B i b b ,  Aimce 
F e r g u s o n .  N o r r i s  
Y as ka ,  V i n c e n t  
H o g a r t h ,  K o l t h  
l l o n u a ,  James S. 
Y a s h a ,  V i n c e n t  
G i l l e s p i e ,  S h e r c o  L.  
H u n t i n g t o n ,  G l l b c r t  
H o l b r o o k ,  J a n e t  L.  
H e n r y ,  A r t h u r  ,  J r .  
R o g e r s ,  P h y l 11s H.

Job C l a s s

C l o r k  T y p i s t  i l l  
S e c r e t a r y  I
F i s h  4 Gamo T e c h n i c i a n  I I  
F i s h  & Game T e c h n i c i a n  I I  
F i s h  A Came T e c h n i c i a n  I I I  
F i s h  & Gamo T e c h n i c i a n  I I  
F i s h  4 Caine T e c h n i c i a n  I I  
F i s h  4 Gamo T e c h n i c i a n  I I  
F i s h  & Game T e c h n i c i a n  I I I  
F i s h  4 Gaino T e c h n i c i a n  I I I  
C l o r k  T y p i s t  111

F i s h  and  Game
S u b s l s t a n c e

NAHE Job C l a s s

P e e l ,, J a n e t  C .  
Sum l r l a ,  V a l e r i o  A. 
I h om u s ,  D a n i e l  
D l n d i l n g o r ,  C a r o l e

C l e r k  T y p i s t  111 
S e c r e t a r y  I
F i s h  & Game Re s o u r c e  S p e c .  I I  
A d m i n i s t r a t i v e  A s s i s t a n t  I I

06/2*1/82
11/30/82
06/28/82
06/0t>/82
07/06/82
05/18/82
07/16/82
11/10/82
07/16/02
07/02/82
07/0*i/B;!
07/16/82
07/22/82
05/17/82
05/17/82
06/23/02
05/17/82
06/02/82
07/16/82

Appt. Date

App t .  Da t o

08/05/al
02/19/82
03/01/02
08/10/82
09/01/02
09/01/82
0/1/26/82
09/03/02
09/11/02
09/15/02
02/01/82

App t .  Da t e

01M/B?
01/25/82
01/11/82
11/16/02

Sep. Date Reason

07/17/82 R e p l a c e  Pe rman en t  Emp l oye e
12/28/82 R e p l a c e  Pe rman en t  Emp l oyee
07/28/81' R e p l a c e s  Pe rman en t  Em p l o yee
07/16/82 R e p l a c e  Pe rman en t  Emp l oyee
07/16/82 R e p l a c e  Pe rman en t  Emp l oyee
06/08/82 R e p l a c e  Pe rmanen t  Emp l oyee
08/13/82 R e p l a c e d  Pe rman en t  Em p l o yee
11/23/92 R e p l a c e  Pe rman en t  Em p l o yee
07/23/82 R e p l a c e d  Pe rmane n t  Em p l o yee
07/20/82 R e p l a c e  Pe rmanen t  Emp l oyee
07/20/82 R e p l a c e  Pe rman en t  Em p l o yee
08/02/82 R e p l a c e d  Pe rman en t  Emp l oyeo  ,
08/17/82 Take c a r e  o f  wo rk  b a c k l o g
06/23/82 O b t a i n  h a r v e s t  d a t a
06/11/02 O b t a i n  h a r v e s t  d a t a
07/01/82 R e p l a c e  Pe rmane n t  Emp l oyee
05/21/82 O b t a i n  h a r v e s t  i n f o r m a t i o n
G7/01/82 No I n t e r e s t e d  P e o p l e  O f f  R e g i s t e r
07/29/82 Work b a c k l o g

n

Se p .  Da t e Reason

09/03/B2 R e p l a c e d  Pormanon t  Emp l oye o
03/08/82 R e p l a c e  Po rmanen t  Emp l o yee
03/11/82 R e p l a c e  Po rmanen t  Emp l oyo e
09/09/82 To a s s i s t  w i t h  b i s o n  d e p r e d a t i o n  c o n t r o l
09/27/82 Take c a r e  o f  work b a c k l o g
09/26/82 Take c a r e  o f  work b a c k l o g
O9/2*i/02 Take c a r o  o f  work b a c k l o g
09/26/62 Take c a r e  o f  work b a c k l o g
09/26/82 Tako c a r e  o f  work b a c k l o g
09/20/02 Tako c a r e  o f  work b a c k l o g
03/02/82 R e p l a c e  Pe rman en t  Emp l o yee

n

Sop .  Da t e  Reason

01/10/32 R e p l a c e  Pe rman en t  Emp l oyeo
02/23/82 F i l l  Po rman en t  P o s i t i o n
02/05/62 C om p l e t e  R e p o r t
12/15/82 H e l p  w i t h  b u d g o t  p r e p a r a t i o n



Fish and Game
Sport Fish

NAHE

J e n s e n ,  K a t h l e e n  A. 
V i r g i n ,  D a v i d  H.

F i s h  & Came T e c h n i c i a n  l i t  06/10/82
F i s h  & Game T e c h n i c i a n  I I  06/13/82

Job Class • Appt. Date

09/02/82 Take c a r e  o f  work b a c k l o g
07/0*1/82 R e p l a c e  Pe rmanen t  Emp l o yee

Sep. Date Reason

H e a l t h  & S o c i a l  S e r v i c e s  
Me n ta l  H e a l t h

NAHE Job C l a s s A p p t .  Da t e S up .  Dat e Reason

A n d e r s o n ,  D a v i d  
W i l s o n ,  Ju ba l  
M a x w e l l ,  Audra 
S c h m i t t ,  K e l c y  V. 
N e l s o n ,  Mark W. 
S c h o e n b e r g ,  Marc C .  
A n s h u t z ,  R o b e r t  G. 
H a r l e y ,  K e i t h  R. 
C o n n ,  John  A . ,  ( I  
E a s t l a k e ,  S t e v e n  R. 
K i n g ,  James G. 
O l s e n ,  J e f f r e y  W. 
T a y l o r ,  D i a n e  
F r e n c h ,  J u d i t h  L.

Food S e r v l
P s y c h l a t r l
P s y c h i a t r i
P s y c h l a t r l
P s y c h l a t r l
P s y c h l a t r l
P s y c h l a t r l
P s y c h l a t r l
P s y c h i a t r i
P s y c h l a t r l
P s y c h i a t r i
P s y c h i a t r i
C l e r k  I I
P s y c h i a t r i

c e s  Worker  I 
c  Nurse  A s s t .  

Nur se  A s s t .  
Nur se  A s s t .  
Nur se  A s s t .
Nur se  A s s t .  
Nu r se  A s s t .  
Nu rse  A s s t .  
Nu r s e  A s s t .  
Nur se  A s s t .  
Nu r se  A s s t .  
Nur se  A s s t .

c Nurse  A s s t .  I

03/11/81 
57/12/82 
07/07/82 
07/07/02 

107/07/82 
07/07/82 
07/07/82 
07/07/82, 
07/07/8 
07/07/82 
07/07/82 

,07/07/82 
703/8B 

07/21/82

32/V)<’32L V (

0*1/09/82 
07/18/8H 
07/12/82 I 
07/12/82/ 
07/12/82L  
07/12/82 
07/12/82 
07/12/82 
07/12/82 
07/12/32 
07/12/82 
07/12/82J 
12/02/82 
08/03/82

P r o v i d e  m e a l s  t o  p a t i e n t s  
R e p l a c e s  Pe rman en t  Emp l oyee  
I n c r e a s e d  p a t i e n t  l o a d  
I n c r e a s e d  p a t i e n t  l o a d  
I n c r e a s e d  P a t i e n t  Load 
I n c r e a s e d  P a t i e n t  Load 
I n c r e a s e d  P a t i e n t  Load 
I n c r e a s e d  P a t i e n t  Load 
I n c r e a s e d  P a t i o n t  Load 
I n c r e a s e d  P a t i e n t  Load 
I n c r o a s e d  P a t i e n t  Load 
I n c r e a s e d  P a t i o n t  Load 
R e p l a c e  Pe rman en t  Emp l oyee  
R e p l a c e d  Pe rman en t  Emp l oyee

l l o a l t h  & S o c i a l  S e r v i c e s  
C o r r e c t i o n s

NAHE

H c C o l l i s t o r ,  Gary L. 
H a ns o n ,  G r eg o ry  
S to rms ,  D o n a l d  
L y o n ,  T a b l t h a  
Ly on ,  Tam l t h a  A,
C o n f< J I-Vo i t z , J u l i e  A.

Job C l a s s

C o r r e c t i o n a l  \0 f f l e e r  I 
C o r r e c t i o n a l  O f f l c o r  I 
C o r r e c t i o n a l  O f f l c o r  I 
C o r r o c t i o n a l  O f f l c o r  I 
C o r r e c t i o n a l  O f f i c e r  I 
C o r r o c t  o n a l  O f f i c e r  I

A pp t .  Da t e

00/16/82
08/18/82
12/03/02
06/07/82
02/15/U2
06/00/82

Sep .  Dato

IO/0*t/82
09/29/82

06/30/02
03/1S/82
07/08/02

Reason

Take c a r e  o f  work 
Take c a r e  o f  work 
H a i n t a l n  a d oqu a t e  
R e p l a c e  Po rmanen t  
R e p l a c e  Po rmanon t  
F a c i l i t y  S h o r t  St

b a c k l o g  
b a c k l o g  
s e c u r i t y  
Emp l oyee  
Emp l oyee  

a f  f ed



Health A Social Services
P u b l i c  H e a l t h

NAHE

M o r r i s o n ,  L i n d a  D. 
H cL a n e ,  M a r g a r e t  D.

C l e r k  T y p i s t  I I  
C l e r k  T y p i s t  I I

Job Class

Law
C r i m i n a l

NAHE

May e r ,  I. c u r i o  A. 
U n e r t l ,  R o b e r t o  A. 
D e n t t e r ,  Gec rgean r ie  
I load I c y ,  M a r l o n  G, 
S m i t h s o n ,  Kfm i l .

Law
C i v i l

J ob C l a s s

Le g a l  S e c r e t a r y  I 
C l e r k  T y p i s t  I I I  
C l e r k  Typ i  s t  111 
Le g a l  S e c r e t a r y  11 
C l e r k  T y p i s t  111

NAHE

S k u r l a ,  Ka r en  L.

Job C l a s s  

C l e r k  T y p i s t  I I I

02/16/82 02/25/82 P r o v i d e  C l e r i c a l  S u p p o r t  t o  P . H . N .
0<i/13/82 0<i/30/82 R e p l a c e  Pe rman en t  Emp l oyee

Appt. Date Sep. Date Reason

App t .  Da t e  S e p .  Date

03/0<t/822o^‘H f s-03/2<i/B2 
06/07/82 07/07/82
08/09/82 09/10/82
09/21/82 ---- —  09/21/82
03/11/82 03/16/82

Reason

R e p l a c e  Pe rman en t  Emp l oye e
R e p l a c e  Pe rmanen t  Em p l o yee
R e p l a c a d  Pe rmane n t  Emp l oye e
R e p l a c e  P e rman en t  Emp l o yee
R e p l a c e  Pe rman en t  Emp l o yee  on Annu a l  Leave

A p p t .  Da t e  Sep .  Datu Reason

05/20/82 \  06/0<t/82 R o p l a c e  Pe rman en t  Emp l oyoe
l y | |A



E d u c a t i o n
A d u l t  & C o n t .  E d u c a t i o n

NAHE Job C l a s s

T l p p i t ,  H l c h a e l  L a b o r e r  V I I I
S v a b l k ,  Hark L a b o r e r  V I I I
Ro nne ,  Hark S .  L a b o r e r  V I I I

T r a n s p o r t a t i o n  & P u b l i c  F a c i l i t i e s  
I n t e r i o r  R e g i o n  H & 0

NAHE

Dodge ,  L a r r y  f .  
Dodge ,  L a r r y  
K a i s e r ,  Mende l  1

Job C l a s s

S e c u r i t y  Gua rd  I 
S e c n r l t y  Guard  I 
B u i l d i n g  Hanagcmen t  S p e c . II

H i l l t a r y  A f f a i r s
H i  1i t a r y  A f f a i r s

I
H
W
I

NAHE

Drown,  R a n d a l l  
P r i c e ,  F rank

,'ob C l a s s

L a b o r e r  VI11 
L a b o r e r  Vt11

P u b l I c  S a f e t y
S t a t e  T ro o p e r s

NAHE

S t l r n ,  Androa 
O ' B l c n c s s ,  B a rb a r a  
A l l e n ,  Haze l

J o b C l a s s

Da ta  E n t r y  C l e r k  I 
D a t a  E n t r y  C l e r k  I 
Da ta  E n t r y  C l e r k  I

N a t u r a l  R es o u r c es
Adm in .  & Hanagcmen t

NAME

F o s t e r ,  R o b i n

Job C l a s s

A d m i n i s t r a t i v e  O f f i c e r  I I I

Appt. Date Sep. Date Reason

Ob/ l l /02  08/12/02 To h e l p  c l e a n  up f i r e  damage
08/11/82 08/12/82 To h e l p  c l e a n  up f i r e  damage
08/11/§2 08/12/02 To h e l p  c l e a n  up f i r e  damage

A p p t .  D a t e  S e p .  Da t e  Reason

02/11/82 03/18/82 R u p l a c e  Pe rman en t  Emp l oye e  <
01/09/02 01/23/82 R e p l a c e  Pe rman en t  Emp l oye e
09/01/82 09/16/82 R e p l a c e  Pe rman en t  Emp l oye e

A p o t .  Da t e  S e p .  Da t e  Reason

01/20/82) 01/20/82 p r e v e n t  F l o a t  f r om S i n k i n g
01/20/82' . \01/20/A2 P r e v e n t  F l o a t  f rom S i n k i n g

^ n )

App t .  Da t e

05/17/02
00/17/82
05/17782

Sep .  Da t e  Roason

06/11/82 Take c a r e  o f  work b a c k l o g
06/11/82 Take c a r e  o f  wo rk b a c k l o g
06/11/82 Tako c a r e  o f  wo rk b a c k l o g

O

App t .  D a t e  Sep .  Da t e  Reason

03/30/82 . aA k  03/01/32 Assume dut ' i e s  o f  C i t i z e n s  A d v i s o r y  C omm is s i o n



of ALASKA
T0: r  A l l  Personnel O f f i c e r s DATE: January 31, 1980

PILE NO:

TELEPHONE NO:

from: Bruce C
Di r e c to

SUBJECT: Nonpermanent Appointment 
Procedures: Appendix J

D iv i s io nLt5f Personnel 
Department o f  Adminis t ra t ion

With t h i s  memorandum I  am sending the procedures to  f o l l ow  in 
e s t a b l i s h in g  and f i l l i n g  nonpermanent pos i t i on s  through the Department 
o f  Labo r ,  WIN (work in cen t iv e )  program. These procedures a re  expla ined 
in  “Appendix J " .

P lease d i s t r i b u t e  "Appendix J "  and the new "Appendix Contents" to  
those employees in your departments who e a r l i e r  rece ived copies o f  
"Nonpermanent Appointment P rocedures ."

BC/nl
Attachments
M9/R



WORK INCENTIVE (WIN) PROGRAM PUBLIC SERVICE
EMPLOYMENT POSITIONS BY CONTRACT WITH 

DEPARTMENT OF LABOR

The fo l l ow ing  ac t ions are necessary f o r  the estab l 1 shaient and 
f i l l i n g  o f  nonpermanent pos i t ion s  es tab l ished as a c o n d i t i .  • ' a con t rac t
with the Department o f  Labor ,  Employment Secu r i t y  D iv is ion  v  ' Program.
ESTABLISHMENT OF POSITIONS

The employing department s h a l l  e s t ab l i s h  the p o s i t i o n a l  in  ac­
cordance with steps A through C o f  "Nonpermanent Appointment P rocedures ."  
The p o s i t i o n  sh a l l  be i d e n t i f i e d  as a program po s i t i on  funded under WIN 
con t r a c t  with the Department o f  Labor .  The ending date o f  the pos i t ion  
s h a l l  be con s is ten t  v.f fch t ' e  con t rac t  and may be changed as the con t rac t  
i s  amended o r  renewed.
FILLING OF THE POSITION

A. WIN funded PSE p o s i t i o n s  w i l l  be developed f o r  program reg fs -  
. t r a n t s  by an au thor ized rep re sen ta t ive  o f  the loca l  WIN 

o f f i c e .  The WIN rep re sen ta t iv e  w i l l  contact an app rop r ia te  
department when they nave a WIN e l i g i b l e  r e g i s t r a n t  who meets 
the S t a t e ' s  minimum q u a l i f i c a t i o n s  f o r  the intended jo b  c l a s s .  
The r e f e r r a l  need not be on-the corresponding s t a t e  r e g i s t e r  
t o  be held in cons ide ra t ion  f o r  the p o s i t i o n .  I f  the department 
has good and s u f f i c i e n t  reason to p a r t i c ip a t e  in the WIN PSE 
program, the WIN o f f i c e  w i l l  r e f e r  the e l i g i b l e  r e g i s t r ^ i t ( s )  
f o r  an in te rv iew . The employing department w i l l  make the 
f i n a l  dec is ion  on a l l  h i r in g .

3 .  Determination f o r  e l i g i b i l i t y  f o r  WIN PSE po s i t i o n s  r e s t s  with 
the lo ca l  WIN o f f i c e  and not the employing department; on ly  
WIN r e g i s t r a n t s  meeting the app rop r ia te  PSE c r i t e r i a  and the 
S ta te  minimum q u a l i f i c a t i o n s  f o r  the job  c l a s s  w i l l  be r e fe r red  
t o  the h i r ing department. The WIN o f f i c e  w i l l  send the 
fo l l ow ing  form with the r e g i s t r a n t  being considered f o r  em­
ployment:

Completed S ta te  o f  Alaskb Employment App l ica t ion  (0 2 -2 5 0 )
C. Should employing department decide to appoint the WIN r e g i s ­

t r a n t s ) ,  i t  s h a l l  n o t i f y  the lo ca l  WIN o f f i c e .
D. Upon appointment, personnel act ion sh a l l  be completed by the 

employing department and attached to the employee's S ta te  
Appl iCatiuri.

E. The employing department sh a l l  then proceed with the Steps E 
and F o f  "Nonpermanent Appointment P rocedures ."

- 2 2 -

r/M

1./80



WORK INCENTIVE (WIN) PROGRAM PUBLIC SERVICE 
EMPLOYMENT POSITIONS BY CONTRACT WITH

DEPARTMENT OF UBOR

The fo l l ow in g  ac t ions are necessary f o r  the es tab l ishment and 
f i l l i n g  o f  nonpar.■’anent p o s i t i o n s  es tab l ished  as a cond i t ion  o f  a c on t rac t  
w ith  the Department o f  L abo r ,  Employment S ecu r i t y  D i v i s i o n ,  WIN Program.
ESTABLISHMENT OF POSITIONS

The employing department s h a l l  e s t a b l i s h  the p o s i t l o n ( s )  i n  ac­
cordance with s teps A through C o f  "Nonpermanent Appointment P rocedures ."  
The p o s i t i o n  s h a l l  be i d e n t i f i e d  as a program p o s i t i o n  funded under WIN 
c o n t r a c t  with the Department o f  Labor .  The ending date o f  the po s i t i on  
s h a l l  be con s i s t e n t  with the con t rac t  and may be changed as the con t rac t  
i s  amended o r  renewed . .
FILLING OF THE POSITION

A. WIN funded PSE p o s i t i o n s  w i l l  be developed * o r  program r e g i s ­
t r a n t s  by an au tho r i zed  rep re sen ta t iv e  o f  the l o c a l  WIN

. o f f i c e .  The WIN re p re s e n ta t i v e  w i l l  con tac t  an app rop r ia te  
department when they have a WIN e l i g i b l e  r e g i s t r a n t  who meets 
the S t a t e ' s  minimum q u a l i f i c a t i o n s  f o r  the intended job  c l a s s .  
The r e f e r r a l  need not be on the corresponding s t a t e  r e g i s t e r  
t o  be he ld  in c o n s id e r a t i o n - f o r  the p o s i t i o n .  I f  the department 
has good and s u f f i c i e n t  reason to p a r t i c i p a t e  in  the WIN PSE 
program, the WIN o f f i c e  w i l l  r e f e r  the e l i g i b l e  r e g i s t r a n t ( s )  
f o r  an in te rv iew .  The employing department w i l l  make the 
f i n a l  d ec is ion  on a l l  h i r i n g .

B. Determinat ion f o r  e l i g i b i l i t y  f o r  WIN PSE p o s i t i o n s  r e f  ,h 
the l o c a l  WIN o f f i c e  and not the employing department:.
WIN r e g i s t r a n t s  meeting the app rop r ia te  PSE c r i t e r i a  ar .a 
S ta t e  minimum q u a l i f i c a t i o n s  f o r  the jo b  c l a s s  w i l l  be re fe r r e d  
t o  the h i r ing  department. The WIN o f f i c e  w i l l  send the 
f o l l ow in g  form with the r e g i s t r a n t  being considered f o r  em­
ployment:

Completed S t a t e  o f  Alaska Employment App l ica t ion  ( 0 2 - 2 5 0 )
C. Should employing department decide to appoint the WIN reg is ­

t r a n t s ) ,  i t  s h a l l  n o t i f y  the lo c a l  WIN o f f i c e .
D. Upon appointment , personnel ac t ion  s h a l l  be completed by the 

employing department and attached to the employee's S tate 
A d d ! I c a t i o n .

E. The employing department s h a l l  then proceed with the Steps E 
and F o f  "Nonpermanent Appointment P rocedu res . "
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Preference sha ll be provided fo r  Alaskans wherein Alaskans sha ll be c e r t i­
f ie d  in  rank order ahead o f  any non-Alaskans on the e l i g % l e  l i s t .

5 04.0 Position Must Be C lass if ied  Before Being F i l le d

No appointment can be made except to a pos it ion  that has been c la s s i f ie d ,  or a 
nonpermanent pos it ion  that has been approved, and where minimum q u a l i f ic a t io n s  
have been estab lished and a sa la ry  range assigned.

5 04.1 No commitment o f appointment or sa lary rate may be made to a 
prospective employee u n t i l  a pos it ion  has been estab lished , or a nonperma­
nent pos it ion  has been approved, and the c la s s i f ic a t io n  action has been 
completed, and the proper procedures fo r  f i l l i n g  the vacancy have been 
fo llowed .

5 05.0 Permanent Appointments

A l l vacancies in  pos it ions in  the c la s s i f ie d  service having an expected duration 
in excess c f  the probationary period established fo r  the pos it ions sha ll be 
f i l l e d  by appointment from c e r t i f ic a t io n  from e l i g i b le  l i s t s  except as otherwise 
provided in  these Rules.

5 Qf.O Nonpermanent Appointments —  •

Except when otherwise stated, th is  Rule sha ll apply to regu la r  nonpermanent 
appointments and to nonpermanent program or project appointments.

Requests fo r  authorization to h ire  a nonpermanent employee requ ire p r io r  w ritten 
approval o f  the D irector.

The h i r in g  deoartment or agency must c e r t if y  the fo l low ing  to the C .rector when 
seeking autho r iza t ion  fo r  nonpermanent n i r e :  1) that the Leg is la tu re  appropri­
ated money fo r  the work 1n question knowing that 1t is  to be performed by a 
nonpermanent employee; or 2) that there is  an immediate need to f i l l  an author­
ized , permanent pos it ion  and i t  is  impractical e ith e r  to estab lish  the pos it ion 
or to make c e r t i f ic a t io n  w ith in  a reasonable time; or 3) that they could not 
reasonably have been expected to an t ic ipate  the need; or 4) that a program or 
pro ject e x is ts ;  ( th is  requirement is  necessary only when a department or agency 
is  seeking approval to h ire  program or pro ject employees); and 5) adequate money 
is a v a i la b le  fo r  the duration o f  the appointment. A person who make a fa lse  
c e r t i f ic a t io n  is  personally l i a b le  1n a c i v i l  action to an in d iv id u a l terminated 
under AS 39.25.197 fo r  any resu ltant damages and fo r  pun it ive  damages of an 
amount not to exceed three times Jie gross monthly sc iary at which the nonperma­
nent employee was appointed.

Nonpe>Tianent appointments sha ll be made from e l i g i b le  l is t s  in  accordance with 
Rule 4 , unless in  appropriate circumstances the D irector has waived th is  
requirement, or unless a Job Service re fe rra l is  appointed under Rule 5 03 .2 .

5 03 .9 Preference in State Employment f o r  Alaskans
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Nonpermanent employees may not be placed on the State pay ro l l  un less the D i r ­
e c t o r  has f i r s t  approved the personnel act ion f o r  the employee's department, 
un less the appointment" i s  made under Rule 5 0 3 . 2 .
A department o r  agency may not employ any ind iv idua l as a nonpermanent employee 
f o r  more than 120 ca lendar days in a 12-month per iod unless the D i r e c to r  au thor ­
izes  an ex tens ion . This l im i t a t i o n  does not apply to  program o r  p ro je t , ,  
p ioyees .
A department o r  agency may not use nonpermanent employees to perform a given 
work assignment f o r  more than .120 ca lendar days in a 12-month per iod . This 
l im i t a t i o n  does not apply to  program, o r  p ro j e c t  employees.
Appointments o f  program o r  p r o j e c t  employees requ i re  p r i o r  approval o f  the 
D i r e c t o r  who must agree a program o r  p ro je c t  e x i s t s .
With p r i o r  approval o f  the D i r e c t o r ,  an appointing au tho r i ty  may appoint a 
nonpermanent employee to perform the work o f  a permanent employee when the 
permanent employee is  on medica l ,  personal o r  m i l i t . :i"y le ave ,  o r  in o the r  
s i tu a t i o n s  in which the D i r e c to r  determines the app intment o f  an emergency o r  
permanent employee would be inapp rop r ia te  o r  w*ien delay 1n making a temporary 
replacement would cause se r ious d i s rup t ion .  Such employees are not l im b e d  to 
the 120 ca lendar day l im i t a t i o n .  Nonpermanent employees aopointed under the • 
p rov is ions  o f  t h i s  Rule do not have the r igh ts  o f  employees who hold subs t i tu te  
appointments.
5 07 .0  Emergency Appointments
An emergency appointment i s  an appointment f o r  a period not to exceed t h i r t y  
*30' ca lendar days,  made under condit ions necess i ta t ing immediate act ion to 
provide f o r  ca r ry ing on work tha t  must be continued in the public i n t e r e s t .
An emergency appointment and the circumstances which required i t  sha l l  be 
reported to*the D i r e c to r  within f i f t e e n  Jays a f t e r  i t  is  made on a form pre­
scribed by the D i r e c to r .
In any case in which the need f o r  act ion f o r  f i l l i n g  a vacancy sh a l l  have been 
known, o r  could have been known by the exe rc ise  o f  due d i l i g ence ,  f a r  enough i r  
advance to a f f o r d  opportun ity f o r  appropr ia te act ion under some o the r  p rov is ions 
o f  the Act and these Ru les ,  no emergency sha l l  be deemed to e x i s t  and no emer­
gency appointing t  sh a l l  be made.
5 08 .0  P rov is iona l  Appointments

5 08.1 When authorized by the D irector and in the absence of 
an aDoropriate e l i g i b le  l i s t ,  a prov is iona l appointment of a



•MEMORANDUM
to : A l l  Personnel O f f i c e r s

TELEPHONE NO:

FROM: s u b je c t : Procedures ]
Nonpermanent Employees

D iv i s i o n  o f  Personnel i , .abor Re la t ion s  
Department o f  Admin is t ra t ion

Attached p lease f i n d  rev ised  Nonpermanent Procedures which inco rpo­
r a t e s  procedures to  accommodate AS 3 9 . 2 5 . 1 9 6 ,  Local H ir ing Except ion .
I f  you have any quest ions concerning the rev ised  procedures , p lease 
f e e l  f r e e  to c a l l  Mike McMullen, Caro lyn DeBerry o r  myse l f .

KLK/dm



»
NONPERMANENT APPOINTMENT PROCEDURES

There are f o u r  types o f  nonpermanent appointments. They a r e :  1 ) s u b s t i t u t e ;
2) program; .3) p r o j e c t ;  and 4 )  normal.  There i s  a l s o  a not permanent, not 
nonpermanent type o f  appointment : emergency.
A l l  nonpermanent appointments re qu i re  th a t  a p o s i t i o n  be es tab l i shed  p r i o r  to 
the appointment.
Nor permanent appointments made v ia  Job Serv ice r e f e r r a l  in accordance with 
AS 39 .2 5 .1 8 1  do not r e qu i re  approval o f  the appoint ing Personnel Action i r  order 
to  be p laced on the S ta te  p a y r o l l .  In a l l  o the r  nonpermanent appointments , the 
employee may NOT be p laced on the S ta te  p ay ro l l  un less  the appoint ing Personnel 
Action i s  approved by the D i r e c t o r  o f  Personne l .
The procedures f o r  emergency appointments d i f f e r  from the procedures f o r  non­
permanent appointments ; they are addressed s epa ra te ly  in Section 6 .
The types o f  nonpermanent appointments a re addressed in the normal sequence o f  
ac t ions  which i s :

A -  I d e n t i f i c a t i o n  o f  Need f o r  Nonpermanent Employee
B -  C e r t i f i c a t i o n  o f  Condit ions and Funds
C -  P o s i t i o n  Approval
D -  S e le c t i o n  o f  Employee
E -  Appointment
F -  Fo l low Up on Time Re s t r i c t io n s

A. IDENTIFICATION OF NEED FOR NONPERMANENT EMPLOYEE.
Normal, Program, and P r o j e c t  Appointments.
Two and o n e - h a l f  months p r i o r  to  the an t ic ip a ted  month o f  h i r e  the h i r ing  
department must submit a completed "Nonpermanent Employee Need I d e n t i f i c a  
t io n "  card ( 0 2 - 2 5 6 )  to  the D iv i s ion  o f  Pe rsonne l .  I f  a nonpermanent 
p o s i t i o n  has a l r e ady  been e s tab l i shed  and i s  a v a i l a b l e  f o r  f i l l i n g ,  the 
department dees not need to  submit a new ca rd .
I l l u s t r a t i o r  I I  shows the repo r t ing  time frame.
Appendix C i s  a sample o f  the form inc lud ing the in s t ru c t i on s  f o r  complet 
ing i t .

Rev 7/82



■  -

*

Nonpermanent Subs t i tu te  Appointments
To reques t  a u th o r i t y  to  make a nonpermanent su b s t i t u te  appointment, the 
h i r in g  department must submit a p a r t i a l l y  completed "Nonpermanent Employee 
Need I d e n t i f i c a t i o n "  card a long with a "Request f o r  C e r t i f i c a t i o n "
( 0 2 - 2 5 4 ) .  When a department wishes to employ a sub s t i tu te  f o r  more than 
one p o s i t i o n  in  the same c l a s s  a l l  p o s i t ion  con t r o l  numbers s h a l l  be l i s t e d  
in the Comments. Such a nonpermanent s u b s t i tu te  may be c a l l e d  to  work 
during any leave o f  any o f  the incumbents. The nonpermanent sub s t i tu te  may 
not f i l l  in f o r  a vacant: p o s i t i o n  nor do nonpermanent s u b s t i tu te  work when 
a l l  incumbents a re  p re ren t ,  i . e . ;  a nonpermanent sub s t i tu te  may not be used 
t o  inc rease  the t o t a l  work fo rce .
Those p o r t i o n s  o f  the "Nonpermanent Employee Need I d e n t i f i c a t i o n "  card 
which must be completed a re :
1.  ( a )  Department

',b) D iv i s ion

(21 Geographical Cede 
( e )  Beginning Date

2 . ( b )  Ending Date
Comments: •

I d e n t i f y  the pos i t ion  con t r o l  number o r  numbers being f i l l e d  on a 
s u b s t i t u t e  bas is  and s t a t e  i f  the incumbent(s ) o f  record i s / a r e  on 
m ed ica l ,  personal o r  annual leave .— I f  the incumbent(s) i s / a r e  on some 
o t h e r  type o f  le ave ,  sp ec i fy  the type.

6 .  S igna tu re  o f  ind iv idua l  f i l i n g  th is  r e p o r t .
7 .  ( a )  Date o f  r e p o r t .
The fo rm "Request f o r  Nonpermanent Pos i t ion  and /o r  Autho r i ty  to Appoint 
Nonpermanent Employee" (0 2 -2 3 0 )  i s  not requ i red  f o r  sub s t i tu te  appo in t ­
ments.

B. CERTIFICATION OF CONDITIONS AND FUNDS
The form t i t l e d  "Request f o r  Nonpermanent P o s i t i o n  and/or Autho r i ty  to 
Appoint Nonpermanent Employee" cons t i tu te s  c e r t i f i c a t i o n  by the employing 
agency th a t  funds are a v a i l a b l e  f o r  the requested p o s i t i o n ,  and tha t  
cond i t ion s  e x i s t  in the agency which j u s t i f y  the appointment o f  a nonper­
manent employee in accordance with AS 3 9 . 2 5 . 2 0 0 ( 1 ) .
I f  a "Nonpermanent Employee Need I d e n t i f i c a t i o n " . f o rm  has not been p r e v i ­
ous ly  submit ted , the department must submit a completed card along with the 
reques t .  I f  one has been p re v iou s l y  submitted , on ly  the request form is  
requ i red .
This fo rm i s  to be completed in dup l i c a te .  The h i r in g  department must send 
the fo rm with o r i g i n a l  s ignatu res to the D i r e c t o r  o f  Personne l .  The 
department Personnel O f f i c e r  should re ta in  the second copy o f  the fcrms.
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C. POSITION APPROVAL
The D i r e c t o r  o f  Personnel w i l l  ind ica te  approval o f  the p o s i t ion  requested 
and a u th o r i t y  to  proceed with an appointment in "Sect ion E —  Approval" o f  
the request form.
Befo re proceeding with the appointment, the h i r ing  department should note 
i f  the approval i s  "as requested" o r  "with q u a l i f i c a t i o n s  s t a t e d . "
I f  the reques t  i s  f o r  a nonpermanent s ub s t i tu te  appointment, the au th o r i t y  
f o r  the department to make an appointment w i l l  be issued by "Sect ion B — 
C e r t i f i c a t i o n  o r  Au tho r i za t ion "  o f  the "Request f o r  C e r t i f i c a t i o n . "

D. SELECTION OF EMPLOYEE
The s e l e c t i o n  o f  an employee to f i l l  the po s i t i on  by union d ispa tch ,  from 
the app rop r ia te  e l i g i b l e  l i s t ,  o r  by r e f e r r a l  from Job Serv ice  must be 
con s i s t e n t  with c o l l e c t i v e  bargain ing agreements, Personnel Rules and 
s t a t u t e s .  The appointment s h a l l  be v ia union dispatch f o r  Labor , Trades 
and C ra f t s  pos i t i on s  and an e l i g i b l e  l i s t  f o r  o th e r  p o s i t ion s  (except where 
o the r  procedures apply as exp la ined be low) .  I f ,  in working an e l i g i b l e  
l i s t ,  NO l o c a l  re s iden ts  are in te re s ted  in o r  a v a i l a b l e  f o r  the nonperma­
nent p o s i t i o n ,  the h i r in g  department may obta in r e f e r r a l s  o f  and make 
appointment from among q u a l i f i e d  l o c a l  job  app l ican ts  from the Job Serv ice 
o f f i c e  o f  the Department o f  Labor se rv ing the a r ea ,  o r  may continue working 
the e l i g i b l e  l i s t .
In some instances another procedure f o r - s e l e c t i n g  an employee may be 
au tho r i zed  (such as in te rn  h i r i n g  p rocedu res ) .  When another procedure is 
a u th o r i z ed ,  the approval w i l l  ind ica te  "with q u a l i f i c a t i o n s  as s ta ted "  and 
in s t r u c t i o n s  s h a l l  be d e t a i l e d  in the comments po r t ion  o f  the Approval 
S ec t ion .  (Sec t ion  E o f  "Request f o r  Nonpermanent Pos i t ion  and/or  Autho r i ty  
to  Appoint Nonpennanent Employee.")
I f  the re  a re any questions about the i n s t r u c t i o n s ,  the department Personnel 
O f f i c e r  must ob ta in  c l a r i f i c a t i o n  from the D iv is ion  o f  Personnel be fo re  
p roceeding.

E. APPOINTMENT
The appointment o* a nonpermanent employee sh a l l  f o l l ow  es tab l ished  depa r t ­
ment procedures . Nonpennanent employees appointed as a r e s u l t  o f  a Job 
Se rv ice  r e f e r r a l  as provided f o r  in AS 39 .25 .1 8 1  w i l l  NOT r e t i r e  D i r e c to r  
o f  Personnel approval o f  the appoint ing Personnel Action (0 2 -0 2 3 )  p r i o r  to 
p’ acing the employee on the S ta te  p a y r o l l .  These Personnel Act ions ,  with a 
no ta t ion  in the comments sec t ion  ind ica t ing  the appointment was made from a 
Job Se rv ice  r e f e r r a l  in accordance with Local Hire procedures, and with an 
employment app l ic a t i on  (0 2 -2 5 0 )  and copy o f  the Job Serv ice r e f e r r a l  card 
attached-, should be processed and d i s t r i b u t e d  according to normal es tab ­
l i s hed  procedures as app l ied  to permanent appointments.
In a l l  o the r  nonpermanent appointments , the nonpermanent employee may NOT 

.be placed on the State p ay ro l l  unless the appoint ing Personnel Action has 
been approved by the D i r e c t o r  o f  Pe rsonne l .  A f t e r  the Personnel Action has 
been completed, signed and is  ready f o r  P a y r o l l ,  the department must send 
a t  l e a s t  the cen t ra l  P a y r o l l  copy and the cen t ra l  Personnel copy ( the
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en t ire  P.A. is  acceptable) d ire c t ly  to the D iv is ion  of Personnel fo r  
approva l. For a nonpermanent subst itu te  fo r  more than o. i pos it ion  in  the 
same c la s s , the pos it ion  control number fo r  the f i r s t  pos it ion  c ited  should 
be used.

Those actions approved by the D iv is ion  oV Personnel w i l l  be forwarded to 
central P a y ro l l .  Actions not approved w i l l  be returned to the o r ig in a t in g  
agency.

F. FOLLOW UP ON TIME RESTRICTIONS

A l l  nonpermanent employees are time re s tr ic ted . The normal re s t r ic t io n  is  
120 days in  a 12 month per iod . Project and program employees are. l im ite d  
by the duration o f the spec if ic  program or p ro jec t . Substitute sppoint- 

. ments are res tr ic ted  by the department's id e n t i f ie d  ending date or the 
return o f  the permanent employee, whichever occurs f i r s t .

I t  is  the employing department's re s p o n s ib i l i t y  to monitor a l l  nonpermanent 
appointments and o r ig in a te  time ly separating Personnel Actions on or before 
the date that the employment au tho r ity  has exp ired .

G. EMERGENCY APPOINTMENTS

Emergency appointments do not requ ire p r io r  approva l, e l i g i b l e  l i s t  c e r t i­
f ic a t io n  or d ispatch , or the D irec to r 's  approval o f the Personnel Action . 
However, use o f an e l i g i b l e  l i s t  or a dispatch is  not precluded.

An emergency employee, is-:- . —

. . .  an employee appointed fo r  a period not to exceed 30 calen­
dar days, whose appointment was made under conditions requ ir in g  
immediate action to carry on work that is  required in  the pub lic  
in te re s t .  AS 39 .25 .200(3)

Ince an agency has determined that an emergency e x is ts ,  the agency is  not 
bound by the minimum q u a l i f ic a t io n s  fo r  a job c lass . Prudent management 
d ictates that every e f fo r t  should be made to f in d  a q u a l i f ie d  person 
inc lud in g  the use o f e x is t in g  e l i g i b le  l i s t s  where tir .a  perm its . However, 
given the emergency cond it ion , employees who would not otherwise be q u a l i­
f ie d  may, by necessity , be h ire d . This D iv is ion  w i l l  not review emergency 
appointments fo r  minimum q u a l i f ic a t io n s ,  therefore , a State o f Alaska 
app lic a t io n  w i l l  not be necessary w ith the appointing documents.

The preceding paragraph does not re l ie ve  the appo inting author ity  from the 
requirements o f other State statues. For example; statutes requ ir in g  
l icensure  in  order to perform certa in  a c t iv i t ie s  in  th is  State, as in 
nu rs in g , must be s a t is f ie d .

W ith in  15 days fo l low in g  an emergency appointment, the employing department 
sha l l c e r t i f y  the reasons fo r  the appointment to the D irector of Personnel. 
There is  not a prescribed form fo r  ohis purpose. The c e r t i f ic a t io n  sha ll 
be in  the format of a le t t e r  or memorandum and must address the fo l low in g  

, sub jects :
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1. The reasons f o r  appoint ing an emergency employee, inc lud ing desc r ip ­
t i o n  o f  the work requ i r in g  continuance in the pub l ic  i n t e r e s t  and the 
lo c a t i o n  o f  the work.

2 .  What a l t e r n a t i v e  ac t ions  to the appointment were considered o r  taken , 
such as :
a . Reassignment o f  o the r  employees.
b. Authorized over t ime.
c .  Request f o r  a ss is tance  from o the r  government agencies .

3 .  The name o f  the emergency employees appointed.
4 .  The statement:  " I  hereby c e r t i f y  th a t  the repo r ted  f a c t s  and

statements are c o r r e c t  and th a t  the emergency appointment is  j u s t i f i e d  
in accordance with AS 3 9 . 2 5 . 2 0 0 ( 3 ) .

Date “  S ignature o f  Appointing Author i ty  '
4

This r e p o r t  must be c e r t i f i e d  by the Commissioner o r  person designated by the 
Commissioner under AS 3 9 . 2 5 . 0 2 0 ( 2 )  as the appoint ing a u th o r i t y  and must be 
rece ived by the D i r e c t o r  o f  Personnel w ith in  15 working-days o f  the appointment.



TYPE OF NOMPERMANENi OR EMERGENCY EURMS REQUIRED

ID CARD CERTIFICATION 
(0 2 -2 5 6 )  (0 2 -2 3 0 )

• JIAIUS 
CODE

5

nukmal A m nm M tm b  
FROM

uukahun  ut- A m j im n tm

EMERGENCY: Appointment made under con­
d i t i o n s  requ i r ing  immediate ac t ion  to 
ca r ry  on work requ ired  in  the pub l ic  in 
t e r e s t ;  appointments l im i ted  to  30 days

NO NO1

| •

EM UP TO 30 DAYS

PROGRAM: Appointments to  nonperman­
ent p o s i t i on s  created p r im a r i l y  to help 
the employee; appointment l im i ted  to 
dura t ion  o f  the program.

YES
r

YES'

i

NG DISPATCH/ELIGIBLE 
LIST/JOB SERVICE 
REFERRAL

DURATION OF PROGRAM

•

PROJECT: Appointments to  complete 
s p e c i f i c  work which i s  not a r e gu la r  
and continuing func t ion  o f  the depar t ­
ment, but which requ i re s  more than 120 
days to complete ; appointments l im i ted  
to dura t ion o f  p r o j e c t .

YES YES

|

NJ DIoPATCH/ELIGIBLE 
LIST/JOB SERVICE 
REFERRAL

DURATION OF PROJECT

NORMAL: Appointment to  complete a 
given work assignment which does not 
exceed 120 ca lendar  days in a 12 month 
per iod in one department.

YES YES NT DISPATCH/ELIGIBLE 
LIST/JOB SERVICE 
REFERRAL

UP TO 120 DAYS

SUBSTITUTE: A nonpermanent appo in t ­
ment to  a p o s i t i on  o r  group o f  p o s i ­
t ions  in the same job  c la s s  which i s  
tempora r i ly  vacated by a permanent 
employee(s)  on leave .  Appointment 
l im i ted to dura t ion  o f  the incumbent's 
leave o r  an e a r l i e r  date spec i f i e d  
by the department.

YES2 NO NS DISPATCH/ELIGIBLE 
LIST/JOB SERVICE 
REFERRAL

DURATION PER PRIOR 
LIMIT OF DEPARTMENT 
OR RETURN OF PERMANENT 
EMPLOYEE(S)

------ 1 ...................................

1. THE FORM IS NOT REQUIRED. CERTIFICATION IN FORM OF LETTER OR MEMORANDUM IS REQUIRED.
2 . p a r t  Ta l ly  completed card requ i red .
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Planned
Appointment

January
February
March

t'n if
Need Id e n t if ic a t io n  
_____________J)ue_____________

October 15 
November 15 
December 15

A pr i l
May
June

January 15 
February 15 
March 15

July
August
September

October
November
December

Apr i l 15 
May 15 
June 15

July 15 
August 15 
September 15

*
C e rt if ic a t io ns

Due

November 5 
December 5 
January 5

February 5 
March 5 
A p r i l  5

May 5 
June 5 
July 5

August 5 
September 5 
October 5

Expect 
Approval

December 1 
January 1 
February 1

March 1 
A p r i l  1 
May 1

June 1 
July 1 
August 1

September 1 
October 1 
November 1

*
I f  the l is te d  date is  a Saturday, Sunday or ho liday  then the f i r s t  working day fo l low in g  the date ind icated sha ll 
be considered appropriate .



APPENDIX SUBJECT

A Ch. 67 SLA 1979.

B "C e r t i f y in g  O f f i c e r  A f f i d a v i t "  AS 3 9 . 2 5 .1 9 5 -2 0 0  ( 0 2 - 1 2 7 1 ) ,  with
memorandum o f  i n s t r u c t i o n s .

C "Nonpermanent Employee Need I d e n t i f i c a t i o n "  ( 0 2 - 2 5 6 ) .

D Nonpermanent P o s i t ion s  Intended and Authorized (R 0 1 ) .

E "Request f o r  Nonpermanent P o s i t ion  and /o r  Author i ty  to Appoint
Nonpermanent Employee" (0 2 -2 3 0 )  with in s t r u c t i o n s .

F "Request f o r  C e r t i f i c a t i o n "  (0 2 -2 5 4 )  f o r  Nonpermanent E l ig ib le * ; .

6 P r i o r  memorandums on sub jec t  not a l ready included (two memoran­
dums dated August 21 ,  1979 , and September 14, 1979 ) .

H WIN po s i t i o n s  by Contract with the Department o f  Labor.

I 1982 r e v i s i on s  to Nonpermanent Law AS 3 9 .2 5 . 1 9 6 .

J Personnel Rules 5 03 .2  and 5 0 6 .0  as amended Ju ly  1 ,  1982.
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^  r  A l l  Personnel O f f i c e r s  date, Novesnber 19 ,  1979
HIE NO.

THEPHONENO, •

sub je c t, Ce r t i f y in g  O f f i c e r ' s  
D i r e c t o r  • . A f f i d a v i t  -  AS 3 9 . 2 5 . 1 9 5 ( c )
D iv i s i o n  o f  Personnel & Labor Re la t ions  
Department o f  Admin is t ra t ion

•

Amendments to  AS 3 9 . 2 5  which become- e f f e c t i v e  January 1* 1980.
. r e q u i r e  approva l f r o n  the D i r e c to r  o f  Personnel and Labor Re la t ions  
b e f o r e  a department may h i r e  a nonpennanent employee. Be fo re  approving 
such a re qu e s t ,  the D i r e c t o r  must have c e r t i f i c a t i o n  from the h i r in g  
department t h a t  the cond i t ions  sp ec i f i e d  1n AS 39 .2 5 .1 9 5  e x i s t .  Under 
t h e  law, the C e r t i f y in g  O f f i c e r  I s  p e r s o n a l l y ‘ l i a b l e  f o r  f a l s e  c e r t i f i ­
c a t i o n .

The law s p e c i f i e s  t h a t  the C e r t i f y in g  O f f i c e r  1s the head o f  a 
department o r - agency ,  un less  t h i s  person de legates the a u th o r i t y  to  
someone e l s e .  To de lega te  t h i s  a u t h o r i t y ,  the Commissioner should 
s ign a C e r t i f y in g  O f f i c e r ' s  A f f i d a v i t  and obta in a s ignature from the 
person to  vtfiam the au th o r i t y  i s  de legated .

You shou ld d i s t r i b u t e  copies o f  the a f f i d a v i t  according to the 
d i s t r i b u t i o n  l i s t  on the fo rm , p rov id ing o r ig in a l  s ignatu res as re ­
quested., New a f f i d a v i t s  should be submitted whenever the re  i s  a 
change in C e r t i f y in g  O f f i c e r s .
SW/nl 

' M11/Cl
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STATE OF ALASKA 

CERTIFYING OFFICER'S AFFIDAVIT 

AS 39.25.195-200

I hereby designate__________________________________________________________________  to c e r t ify

docunents in accordance w ith AS 39 .25 .200 (1 ) .

This des ignation fo r  a period of twelve norths beginning frcm the 
date o f the Department Head's s ignature . The designation is  automati­
c a l ly  ended at the time that the employee designated separates from 
employment w ith th is  department. This des ignat ion is  subject to being 
revoked at any time by the Department Head no t ify in g  the D irector of 
Personnel and Labor Relations in w r it in g  of such revocation.

I have read and understand AS 39.25.195 - AS 39.25 .200 . The use of my 
s ignature stamp in exercis ing th is  des ignat ion sha l l be the same as i f  I 
personally  s ign the document and does not in any way d im in ish  my responsi 
b i l i t y .

S ignature

Date

D is t r ib u t io n :

D irector of Personnel & Labor Relations'* 
D irector of Finance 
Employing Agency*
Employee Concerned

* Must have o r ig in a l s ignatures .

-1271 (10/79)
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APPENDIX C M M W

TO. f
All Personnel Officers

»oSrSari3ra Withers* Director 
Division of Personnel &

Labor Relations 
Department cf Administration

DATE, 

FILE NO, 

THEPHONENO,

September 19, 1979

SUBJECT, Nonpermanent Employee 
Need Identification 
January-March 1980

The enclosed forms are for your use in planning for nonpermanent 
positions needed during the first quarter of 1980. The requested information 
icill be used to identify recruitment needs and to develop the procedures 
necessary to assure compliance with Chapter 67, SLA 1979.

Please ask those in your department responsible for projecting 
employment needs to complete one form for each nonpermanent appointment 
you plan to make during the period January 1, through .March 31, 1980.
You will be asked to project your needs for the second quarter later.

The completed forms, must be submitted To the Division.of .Personnel ---- -
and Labor Relations by close of business October 3, 1979.

SW/ja
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DIVISION OF PERSONNELS* LABOR RELATIONS 

NONPERM ANENT EM PLOYEE NEED  IDENT IF ICAT ION

Owe

b) e)] m  q
d>

D*v. O n *  C o o t Gao. C o o t □
n)

S v p e rv r s o n  S ocuA  ^ K u r i t y  Nurr;c>Mr rm
b)

Mo. Day
Baylnnlnf Data.

Y t t r

Mo. SayEndlne Data
Yaar

A i t i f
L m t F irtz “ 1 7"" M.

4. CJan Tin* of Nonp#rm«n«nt Poimon
a __i-1— --J—
COMMENTS!

#

• 1

Uiv. ai r'ttiomm a  Laoor Hafationt T
Hcaaivao

Aacoroau

Variliae

S i|n «u rao l Inamiaual Filine Thu Raporr 
6.

R*poa*d j

t) Data al Sod—, Security (lumbar
7.

H□

B/U loarulflcjtitm :i
C2-2S«9/-J»I Par AS39.25,195-200

INSTRUCTIONS

This fora is a planning tool to be used in identifying future needs 
for nonpermanent employees. It is not a formal request for hire. This 
information will allow the Division of Personnel t Labor Relations to 
anticipate your needs and direct its recruitment efforts accordingly.

. Please complete a separate form for each nonpermanent position 
following the instructions below. Use the space for conroenLs to provide 
additional information or explanation.

tine 1: a) Department code

b) Division code for the division the nonpermanent position 
will be assigned to.

c) Class code. Most will have four digits, but some classes
with more than one eligible list will have a letter in
addition.

d) Geographic code for the location of the nonpermanent 
position.

e) Beginning date. That date the nonpermanent employee 
will report for work.

Line_2: a) Social security number of person who will be assigned to
supervise the nonpermanent employee.

b) Ending date. When will the work of the nonpermanent 
employee be completed?

I i a i n c  w ■ L . . C  > W C |  T I » u r  u i  u i c  i i o n p c n .« n e n L  a i i p i u / c c .

Include the complete class title frcm the class'fication outline.

klP-1 Location of nonpermanent position. If there is more than 
one location, explain in the coiments section.

U n e _ 6 :  Signature of the person who by filing this report verifies 

the probable need for this nonpermanent position.

Line 7: a) Date of report

b) Social security number of person filing the report.

-9-
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STS: STATUS CODES TYPE

I Indicates an Intended position.

A Indicates an authorized position.

D Indicates a position that has been
filled and the work has been completed.

E Indicates a position for which the
authorization or the Intended dates 

have passed.

G Indicates program

J Indicates project

T Indicates normal

E Indicates emergency



APPENDIX E Request for Nonpermanent Position
and/or

Authority to Appoint Nonpermanent Employees
(02-230)

INSTRUCTIONS

Section A - Identification

1) Fill in the six character identification established for the position.

or

If no prior identification has been assigned complete a "Nonpermanent 
Employee Meed Identification" card. Attach this card to the farm and 
check. (✓) the box Indicating that 11 is attached.

2) Job Class: Indicate the class title of the position being requested.

3) Indicate 1f the position being requested is "normal" or "program" or
"project." If the request is for a project position, statement 4 of 
Section C must be certified. If the request is for a program position, 
statement 5 of Section’ C must be certified. The distinction between
program and project exists in the purpose of the employment. If the
employment is to assist the individual employed such as CETA, student 
interns, and apprentices, the position is a program position and the 
employee must be appointed as such. If an additional position is being 
requested to complete a specific work project which 1s not a regular and 
continuing function of the department or agency, but will exceed 120 
days, the position is a project position and the employee must be ap­
pointed as such.

4) Indicate if the position will be filled from a certification of eligibles
or union dispatch or by other means consistent with AS 39.25.195-200 and
the applicable collective bargaining agreement. If "other" is indicated 
sufficient explanation must be given.

Section B - Funds Certified

This section must be signed by the Commissioner of the department or by a 
person designated by the Commissioner as a Certifying Officer in accordance 
with AS 39.25.200 (1).

Section C - Reason Certified

The reason or reasons for the nonpermanent employee are indicated in this 
section. Not less than one of the five indicated reasons must be certified by 
the Commissioner or his designee per AS 39.25.200 (1). If more than one 
statement is appropriate each statement that is a correct description of the 

i circumstances should be signed.
I1 : :__________________________________

12/79



STATE OF ALASKA
REQUEST TOR NONPERMANENT POSITION 

ANQ/OR
AUTHORITY TO APPOINT NONPERMANENT EMPLOYEE

APPB'DIX F, .
I

SECTION A - IDENTIFICATION
II

OR Z1 Nonoarmanent employee need 
idsnBHcaaon care (02-2MH M

Pod Oon Carrol NunMf
2 ) JoO Class

3 ) T in  requnet It for a nonpermanent poaieon as molested:
□ Normal (1 2 0  day appt) j~ | Prô am [J Project

4 ) M approved appomtmc.v. wri pa mada from:
l] lis t  Cartflcaflon □ Union Dispatch □Other

SECTION B -  FUNDS CERTIFIED SECTION D -  EXPLANATION
I cartHy that adequate money la anaHabls (or the cedcfoiiied duration o< this appointment 1) REASON FOR REQUEST
Sgnassa or Oarafyng Officer

SECTION C -  REASON CERTIFIED
SK2N WHICHEVER OPTION APPUES TO YOUR SITUATION

1) I certify mat the legaMmre hsa appropriated mooay for ma position propoa- 
ad knowing that It Is to ba performed by a nonparmanant employee. The ao* 
procr i ttoo coda and budgat paga rafaranca ia citsd in Section a

S-jnm-Ti o< CwrJfyng OfTcor TESJ

2 ) I carefv mat mere la an immodato naad to fia an autftoruorl. permanent posi­
tion and it la Impractical to estsbSah tfta position o r to malts cartrtScaOon 
withn a reaaonable dma. Tfta authority, position and drcumatancaa ara ex­
plained In detail In Section 0 . ______________

Signature or Certifying Ctflcor Oeia

3 ) I certify that an immedate naad exists wtncft this agency could not have 
neasoracty anticipated and mat through tha creation o f a permansnt position. 
Tha carcumstancaa and the reasons wa could not anddpata this naad an* ex* 
plained In Section 0 .

Sgnw re or Certifying omcer Oats

4 ) I certify mat a protect exists and the need (or an e rrd oyee  can be moat ap­
propriately mat through tha use of a project employee. Tha protect and our 
needs ara described In Section 0 .

Scneare or Certifying Officer Date

5) I certify mat a program exists ano me need for an employee can Pe most ap* 
proonatety met through the use of a program ampioyaa. Tfta program and 
our needs ara dascnbad in Section 0 .

Sgnure of Certifying Officer Oete
CONTINUE ON REVERSE IF NECESSARY

SECTION D (2) FUNDING SOURCE

SECTION D I3)DESCRIPT!0N OF DUTIES (P402 Optional)

CONTINUE ON REVERSE IF NECESSARY
SECTION E -  APPROVAL

Aooroved es ReeuM’ ed
Aooroved with Oueliflrenoni ee Slued on Reveres tn Comm * n !

Orecior of Personnel 4 Uoor Rneoone Oete

02-233 112 791 -13- 12/79



SECTION E: COMMENTS 7

J

SECTION 0  51) Reason for Request • Continued

J

SECTION 0 (3) Description of Duties - Continued

12/7 -14-



It is not necessary that sections B and C be signed by the'same person. 
The person certifying Section C is also certifying the correctness of the 
explanations contained in Section D.

Section D - ExpTanation

This section is for detailed explanation of: 1) the reason for the request
2) identification of the funding source by sufficient codes so that the 
Division of Budget and Management can identify the source of the funds without 
additional information and 3) sufficient explanation of the duties assigned 
to this position so that proper class allocation can be verified.

-15 -
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DIVISION OF PERSONNEL 
Request for Certification

Section A. To: Department of Administration, Division of Personnel

I I

F R O M : D epa rtm en t Nurrw
Fish and Game

D ap rn m an t N o . 
1 1

D IV IS IO N  U SE  O N LY
C L  IM D F S

E m p lo y * *  Replace*.
• n/a . • -

Data o f  Sepa ra tion
n/a .

Data C LS A c tion
Auth 6/6/82

Tr,l . . . . .  <
T C S L  ---------------------

^ I T s I T t u l t u r i s t  II ■ '
Position  C on tro l No..
11BO16

Class Coda
6124

w n a  , , ___
T C F P " r lP o s it ion  L ocu tion

Karluk .\*. a B0704 • •
Loca tion  Coda

CBA Data ' O o a n t t
TYPE LIST . .
□ O Open Competitive
□ D Departmental
□ I Interdepartmental 
59 N Non Permanent
□ L Layoff *X;..

v • . i, .

Special Request: _______

.W PE  EMPLOYMENT 
O  A Permanent Full time
□ B Permanent Fert time
□ C Permanent Seasonal 
B  N Non Permanent

□ Flexed Position
□ Related List Requested •
□ Subfin Requested
□ Coupled Class

- * i . f
QcsaTitl* Cod

QassTitJ* Cot
Sign t cv-ra o I Appoino-rg Authority

 _ _  -S>-

iririg A u th o r ity

.«*✓> T- • .. i

T it le
Personnel Officer

Section BL Certification Authorization
Bale

The following Certification Is hereby issuetl pursuant to your request:
□ Complete Certification
□ Incomplete Certification (May be declined per Rule 5 03 .5 }

□Agency Lay Off List 
□ Other______________

□

□

ATTACHED MASTER LIST NO. (_ -J FOR(_ J  CONSTITUTES THE CERTIFICATION
OF EUGIBLES TO FILL THIS POSITION. 

ATTACHED MASTER UST  NO.'S (_____ J  FOR (_ _) A N D L . J
FORL- 

POSmON RESPECTIVELY.
J  CONSTITUTE THE CERTIFICATION OF EUGIBLES TO FILL OR SUBFILL THIS

ATTACHED MASTEFl UST NO.'S (_  
FOR (_____

THE EUGIBIIJE UST  FOR (___________

J F O R  (_ J  AND {_
___________J CONSTITUTE THE CERTIFICATION OF EUGIBLES TO FILL THIS POSITION.
 ) HAS BEEN AUGMENTED FROM THE EUGIBLE UST FOR <  _________ ).

ANY APPOINTMENT SHOULD BE MADE TO THE CLASS O F  (_________________ ).
The following Authorization is hereby issued in response to your request:

. □ Provisional Appointment (If no selection has been reported by    this authority Is automatically rescinded.)

□ In absence of appropriate edible list □ Incomplete eligible Fist □Subfilling with________________________________class

□ Non-permanent Appointment □ Other________________________________________

By_
lor Dr actor of Pm on n ti

Section C. Action o f Appointing Authority * Return to  Department o f Administration Division of Personnel 
las soon as you  have made y ou r  selection. If no t f r rm  the eligible list, a t t ich  application.

D IV IS IO N  USE ONLY 

TH1R

1 Apointa*
TLiSS

1 effective Date of Appointm ent Rank Barganing Unit Range

Os(* Operato

TYPE APPOINTMENT

□ Probationary □ Non permanent □ Subfill □ Substitute □ Provisional

□ No Appointment Made
Reason

J jignatur* o l A ppo in ting  Authority T lila Oat*



APPENDIX 6

—

T0: T a H  Personnel Officers
All Administrative Directors

DATE: August 21, 1979

FILE NO:

raEPHONENO.

^̂ 0M, Sandra Withers, Director 
Division of Personnel and 

Labor Relations

SUBJECT: Non-permanent Employees

Department of Administration .

Effective January 1, 1980, Chapter 67, SLA 1979, goes into effect.
This new law will substantially change procedures governing the hire and 
retention of non-permanent (temporary) employees.

We are preparing draft regulations to administer the law, and plan 
to hold personnel council meetings to review the draft and solicit 
recommendations. The first meeting is scheduled at 10:00 a.m. on September 
4, 1979, in the testing room of the Division of Personnel and Labor 
Relations, 10th floor, State Office Building. The meeting should be 
attended by each department Personnel Officer and their immediate super­
visors, if desired. This meeting will address principles, general nends 
and the changes which must be made in how we handle non-permanent employ­
ment. Of particular concern is that we.be prepared to comply with this 
law on January 1, 1980. We must have procedures ready at that time to:

1) Expedite the-processing of requests for non-permanent hire;

2) Provide for certification of eligible lists; and

3) Know the specific numbers, job classes and locations of prospective
non-permanent positions.

In the near future, we will be asking for you to identify non- 
permanenc employment needs, and we w.ll request that the information be 
provided for each department for the first quarter of calendar year 
1980. This information will be part of the data base for reports to the 
Legislature and will .direct recruiting efforts to assure that projected 
employment needs can be met.

Temporary appointments made up to the close of business on Decern! - 
31, 1979, may last for 120 days from January 1, 1980 or six months from 
the date of appointment, whichever is less. After that time, the 120 
day limit on non-permanerit appointments will be in effect. Please note 
that the law requires prior approval for all non-permanent appointments.
It is imperative that you Inform all program managers within your department 
of these new limitations immediately so they may begin planning for what 
amounts to a substantial change 1n the way we do business.

If these changes are going to necessitate "ho establishment of 
permanent positions in the absence of temporaries to meet your program 
needs, we strongly suggest that you begin immediately to develop position 
descriptions and secure necessary budget; aporoval.

- 1 7 - 12/79





S T A T E  OF A L A S K A
F I S C A L  NOTE {'Revision Date , 1983

I . REQUEST
3i VI/Resolution No.: R B 2 0 5 / 2 1 Q

U .  FISCAL DETAIL
Agency Affected: A H

Title: Rel a t i n g  to Payment of I n t e r e st Program Category Affected: All
SponsorT  D u n c a n / S h u l t z  b y  State BRU, Program of Subp r og ra m ^) Affected: 
Requestor: House S t a t e  A f f a i r s  ______________________________________________ ___________________

EXPEnOITURES/REVENUES: (Thousands of Doll ars)
FY 83 FY 84 FY 85 FY 86 FY 87 FY 88

OPERATING

100 PERSONAL SERVICES
200 TRAVEL 1
300 CONTRACTUAL ! i
400 COMMODITIES
500 EQUIPMENT

600 LAND & STRUCTURES
700 GRANTS, CLAIMS, ETC 0 l , l 2 5 . r 1 .1 2 5 . r 1,12 5 . f 1 , 1 2 5 .  rl11.1.? 5 . f

1

TOTAL OPERATING 0 1 , 1 2 5 . 0 1 , 1 2 5 . 0 1 , 1 2 5 . 0 1 , 1 2 5 . 0 ( 1 , 1 2 5 . 0

r' REVTNUT

■UNDING: (Thousands of Dollars)
........GENERAL FIind'

FEDERAL FUNOS 
OTHER (Specify Source)

i

0 1 , 1 2 5 . 0 t l ,  125 . 0 ’ , 1 2 5 . 0 1 . 1 2 5 . 0 1 . 1 2 5  0

! .
1

1

POSITIONS:
FULL-TIME 1

PART-TIME 1
TEMPORARY . ' !

i

III. SOURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL:

No s o u r c e  i d e n t i f i e d  by t h e  L e g i s l a t u r e .

IV. ANALYSIS: Attach a separata page for any Analysis

. t :Prepared By: Tom H a a s ,  A c t i n g  D i r e c t o r

D i v i s i o n ;

Approved by Commissione'^^ I ^ T s a  R u d d ___________
Department:_____________/ A d m i n i s t r a t i o n ______

Phone: 4 65-2240
Date: 3/17/83

Date: 3/17/83

Distribution:
Original to Legislative Finance
Copy to Office of Management ana Budget (for Legislature introduced bills)
Copy to Department (for Governor introduced bills)
Copy to Sponsor ,



F i s c a l  N o t e :  H B  2 0 5 / 2 1 0 M a r c h  17, 1983

IV. A N A L Y S I S

The D e p a r t m e n t  of A d m i n i s t r a t i o n  is o p p o s e d  to this L e g i s­
lation, n o t  b e c a u s e  w e  d i s a g r e e  w i t h  the idea of the State 
p a y i n g  its b i l l  in a t i m e l y  manner, b u t  b e c a u s e  w e  feel there
are b e t t e r  wa ys to a d d r e s s  thi s pro blem. In d e t e r m i n i n g  the
f i s c a l  i m p a c t  on m a n d a t o r y  p a y m e n t  o f  inte rest, it is i m p o s­
sibl e  to p l a c e  a d e f i n i t e  d o l l a r  a m o u n t  for the cost. M a n y  
i t e m s  m u s t  be t a k e n  into c o n s i d e r a t i o n .

First, in o r d e r  to c a l c u l a t e  w h a t  the i n t e r e s t  c o s t  w o u l d  
oe, a d e t a i l e d  a n a l y s i s  w o u l d  be n e c e s s a r y  to d e t e r m i n e  w h a t  
t h e  d o l l a r  a m ount of b i l l s  p a i d  in e x c e s s  of 30 days m i g h t  be. 
R e a d i l y  a v a i l a b l e  i n f o r m a t i o n  d o e s  n o t  exist. Howeve r, to s h o w  
w h a t  the p o t e n t i a l  i m p a c t  n i g h t  be, w e  o f f e r  this example,
m a k i n g  a n u m b e r  of ass um p t i o n s .

On the a s s u m p t i o n  that the S t a t e  a n n u a l  budge.; is $3.0 
b i l l i o n  a n d  t h a t  50% of that b u d g e t  r e p r e s e n t s  v e n d o r  p a y m e n t s  
e f f e c t e d  by this legislatio n. F u r t h e r  w e  a ssume that 5% of the 
v e n d o r  p a y m e n t s  m i g h t  be s u b j e c t  to p e n a l t y  as d e f i n e d  in the 
L e g i s l a t i o n .  B a s e d  on t h e s e  a s s u m p t i o n s ,  the i n t e r e s t  p e n a l t y  
c o u l d  be as h:’gh as $ 1 , 1 2 5 ,000.00.

C a l c u l a t e d  as follows:

$ 3 , 0 0 0 , 0 0 0 , 0 0 0 . 0 0  A n n u a l  B u d g e t  
____________X 5 0%

$ 1 , 5 0 0 , 0 0 0 , 0 0 0 . 0 0  P o t e n t i a l  V e n d o r  P a y m e n t s  
____________X 5%

$ 7 5 , 0 0 0 , 0 0 0 . 0 0  5% S u b j e c t  to P e n a l t y
X  0.15%

1, 1 2 5 , 0 0 0 . 0 0  I n t e r e s t  P e n a l t y  for Bi lls P a i d  
----------------  in E x c e s s  o f  30 Days.

The p r e f e r r a b l e  w a y  to a v o i d  p e n a l t y  p a y m e n t s  is to p a y  
v e n d o r s  w i t h i n  the 30 d a y  period. This is and always has b e e n  
the goal of the D e p a r t m e n t  of A d m i n i s t r a t i o n .  The o n l y  e f f e c­
tiv e  w a y  o : d o i n g  this is e i t h e r  to d i v e r t  c u r r e n t  staff of the 
v a r i o u s  State a g e n c i e s  to the e f f o r t  of p a y i n g  b ills t i m e l y  or 
to d e v e l o p  the a g e n c i e s  i n t e r n a l  p r o c e d u r e s  and the D e p a r t m e n t  
of A d m i n i s t r a t i o n ' s  a u t o m a t e d  s y s t e m s  in o r d e r  to a d d r e s s  the 
p a y m e n t  problem. The cost to the S t a t e  in p r o v i d i n g  a d d i t i o n a l  
s t a f f  or a b i l l  p a y i n g  e f f o r t  t h a t  w o u l d  pay all b i l l s  w i t h i n  
30 days u s i n g  the c u r r e n t  s y s t e m  has not be d e t e r m i n e d .  The 
D e p a r t m e n t  of A d m i n i s t r a t i o n  is c u r r e n t l y  in the p r o c e s s  of



F i s c a l  N o t e :  H B  2 0 5 / 2 1 0 M a r c h  17, 1983

r e d e s i g n i n g  the s t a t ewid e a c c o u n t i n g  s y s t e m  w h i c h  w i l l  i n c l u d e  
fe a tu res that  w i l l  i m p r o v e  th e bill p a y i n g  and t r a c k i n g  c a p a­
bi l i t i e s  of the S t a t e .

W h i l e  we r e c o g n i z e  the p r o b l e m  o f  p a y i n g  v e n d o r s  in a 
t x m e l y  m a n n e r  is a s e r ious  matter, w e  s h o u l d  p o i n t  o u t  that for 
the m o s t  part, v e n d o r s  are p a i d  timely. F o r  a 12 m o n t h  period, 
t he S t a t e  p a i d  o n  the a v e r a g e  of 70,200 i n v o i c e s  a mont h.
D u r i n g  t h a t  time, t h e - a v e r a g e  p a y m e n t  time w a s  29 days. T h e  
h i g h  m o n t h l y  a v e r a g e  was 33 days  w h i l e  the low m o n t h l y  a v e r a g e  
w a s  24 days. D u r i n g  this period, o n l y  two m o n t h s  e x c e e d e d  30 
d a y s  p a y m e n t  time.

In a d d i t i o n  to the costs of a t t e m p t i n g  to i m p r o v e  the 
p a y m e n t  time  and the p o t e n t i a l  i n t e r e s t  p e n a l t i e s , we s h o u l d  
a l s o  c o n s i d e r  the cos t o f  i n c r e a s e d  b u r e a u c r a c y  that w o u l d  be 
i n v o l v e d  in d e t e r m i n i n g  w h a t  p a y m e n t s  w o u l d  be s u b j e c t  to 
pe n a l t y ,  w h a t  p e r i o d  of time w o u l d  b e  covered, as w e l l  as the 
l o g i s t i c s  of m a k i n g  the i n t e r e s t  p a y m e n t s ,  all of t h e s e  w o u l d  
b e  costs to the State in time a n d  effort.

Lastly, it s hou ld be n o t e d  that the f u n d i n g  of the 
i n t e r e s t  p a y m e n t s  w o u l d  n e e d  to be 100% S t a t e  funds. We h a v e  
b e e n  a d v i s e d  b y  the U S. O ffice of M a n a g e m e n t  and B u d g e t  t h a t  
the P r o m p t  P a y m e n t  Act (P.L. 970177) p r o h i b i t s  the use of 
F e d e r a l  g r a n t  funds for the a g e n c i e s  that are p r i m a r i l y  
f e d e r a l l y  funded. (Copy of OMB l e t t e r  attached)

Again, w e  are not o p p o s e d  to t i m e l y  p a y m e n t  of v e n d o r  
b i l l s  but are c o n c e r n e d  w i t h  the m e t h o u  of a c h i e v i n g  that goal.



EXECUTIVE-OFFICE OF THE PRESIDENT 

O F F I C E  O F  M A N A G E M E N T  A N D  B U D G E T
W A SH IN G TO N , D .C . 10503

D e c e m b e r  14, 1 9 8 2

M E M O R A N D U M

S U B J E C T :  P a y m e n t  P r a c t i c e s

I t  h a s  c o m e  to o u r  a t t e n t i o n  t h a t  s e v e r a l  S t a t e s  have laws, o r  
are c o n s i d e r i n g  l e g i s l a t i o n ,  t h a t  r e q u i r e s  the p a y m e n t  of 
i n t e r e s t  p e n a l t i e s  to c o n t r a c t o r s  w h e n  b i l l s  a r e  p a i d  late.

This is to a l e r t  you to the fact tha t the P r o m p t  P a y m e n t  A c t  
(P.L. 9 7 -177) p r o h i b i t s  the use of F e d e r a l  g r a n t  f unds for the 
p a y m e n t  of such i n t e r e s t  p e n a l t i e s .  The a c t  s a y s

"(A) in n o  case s h a l l  an o b l i g a t i o n  to p a y  s u c h  
i n t e r e s t  p e n a l t i e s  be c o n s t r u e d  to be an o b l i g a t i o n  
of  the U n i t e d  States,  and

"(B) a n y  p a y m e n t  of such i n t e r e s t  p e n a l t i e s  s h a l l  
n o t  be m a d e  f r o m  funds p r o v i d e d  to the g r a n t  r e c i p­
i e n t  by a F e d e r a l  agency, nor s h a l l  any n o n - F e a e r a l  
f u n d s  e x p e n d e d  for such i n t e r e s t  p e n a l t i e s  be c o u n t e d  
t o w a r d  any m a t c h i n g  r e q u i r e m e n t  a p p l i c a b l e  to that 
g r a n t . "

W e  w o u l d  a p p r e c i a t e  y o u r  a l e r t i n g  y o u r  s t a f f  to this p r o h i b i t i o n  
to a s s u r e  that the F e d e r a l  G o v e r n m e n t  is n o t  c h a r g e d  i m p r o p e r l y  
for i n t e r e s t  p e n a l t y  costs.

J

o

Jo ______
D e p u t y  A s s o c i a t e  D i r e c t o r  

for F i n a n c i a l  M a n a g e m e n t



EXECUTIVE-OFFICE OF THE PRESIDENT 

O F F I C E  O F  M A N A G E M E N T  A N D  B U D G E T
W ASH INGTON . D .C . 20503

D e c e m b e r  14, 1 9 8 2

■MEMORANDUM

S U B J E C T :  P a y m e n t  P r a c t i c e s

I t  has c o m e  to o u r  a t t e n t i o n  that s e v e r a l  S t a t e s  ha ve laws, or 
a r e  c o n s i d e r i n g  l e g i s l a t i o n ,  t h a v r e q u i r e s  the p a y m e n t  of 
i n t e r e s t  p e n a l t i e s  to c o n t r a c t o r s  w h e n  b i l l s  are p a i d  late.

T h i s  is to a l e r t  y o u  to the fact that the P r o m p t  P a y m e n t  A c t  
(P.L. 97-177) p r o h i b i t s  the use o f  F e d e r a l  g r a n t  f un ds for the 
p a y m e n t  o f  s u c h  i n t e r e s t  p e n a l t i e s .  The act s a y s  •

"(A) in n o  case shjj.ll an o b l i g a t i o n  to p a y  s u c h  
i n t e r e s t  p e n a l t i e s  be c o n s t r u e d  to be an o b l i g a t i o n  
o f  the U n i t e d  States, and

"(B) a n y  p a y m e n t  of such i n t e r e s t  p e n a l t i e s  shall 
n o t  be m a d e  f r o m  funds p r o v i d e d  to the g r a n t  r e c i p­
i e n t  by a F e d e r a l  agency, nor s h a l l  an y n o n - F e d e r a l  
f u n d s  e x p e n d e d  for such i n t e r e s t  p e n a l t i e s  be c o u n t e d  
t o w a r d  a n y  m a t c h i n g  r e q u i r e m e n t  a p p l i c a b l e  to that 
g r a n t . "

W e  w o u l d  a p p r e c i a t e  y o u r  a l e r t i n g  y o u r  s t a f f  to this p r o h i b i t i o n  
to a s s u r e  that the F e d e r a l  G o v e r n m e n t  is not c h a r g e d  i m p r o p e r l y  
f o r  i n t e r e s t  penailty costs.

o

Jobh J. L o r d a n  
D e p u t y  A s s o c i a t e  D i r e c t o r  

for F i n a n c i a l  M a n a g e m e n t



To: A l l  Bureau and Agency Heads

From: C h ie f , Contract & Grant O perations

Sub jec t :  Payment P rac tices

Memorandum

United States Department of the Interior
OFFICE OF INSPECTOR GENERAL 

CONTRACT *  GRANT OPERATIONS 
flOO N. QUINCY ST , ROOM-40TT1 
ARLINGTON, VIRGINIA'”222'l7 "

llJ.U r-. • { 1 r:rsLrv»
\ \

I  am a tta c h in g  a memorandum dated December 1A, 1982 , from the O f f ic e  o f 
Management and Budget concern ing the use o f F e d e ra l g ran t funds fo r  the’ 
payment of- i n t e r e s t  p e n a lt ie s . The memorandum c ite s  the Prompt Payment Act 
which p r o h ib it s  t h is  p r a c t ic e .

Y ou r p rog ram  o f f i c i a l s  and s t a f f  s h o u ld  be a l e r t e d  c o n c e rn in g  t h is  
p r o h ib it io n .

Andrew H. Payne

cc : C e c ile  Coleman w/copy o f  incom ing



IN T E R IM  O F F IC E :

1024 WEST SIXTH AVENUE 
ANCHORAGE, ALASKA 99501 

(907) 274-2843

IN  S E S S IO N : 

PO UC H V 

J U N E A U . A LASKA  9BB11 

( 9 0 7 )  4 0 3 .4 9 5 3

J M a s f e a  j § i a t e  ^ 5 e g f e l a f u n >

^prBssutatite (Abt/nfr
CHAIRMAN

£€mrse (Emratttiiee on jiiato ^ffarrs
A G E N D A

d a t e : 3 / 1 7

T I M E :  1 : 0 0  P . M . ,  R O O M  1 0 2

I C a l l  t h e -m e e t i n g  l u  o r d e r

A. N O T E  T H E  C O M M I T T E E  M E M B E R S  P R E S E N T  A ND W E L C O M E  THOSE 
O B S E R V I N G  THE MEETING.

B. R E M I N D  T H O S E  W H O  HAV E NOT S I G N E D - I N  T O  DO W H O  W IS H  
TO T E S T IF Y , AND R E M I N D  T H O S E  GIVING T E S T I M O N Y  TO 
S P E A K  UP AND STATE T H E I R  N A M E , A D DR E SS  AND PHONE N U M­

B E R  B E F O R E  TALKING.

ii. A n n o u n c e  l e g i s l a t i o n  u n d e r  c o n s i d e r a t i o n :

MB 205 - AN ACT P R O V I D I N G  FOR PYA M EN T  OF INTEREST BY STATE A GE NC IES ON 
O BLIGAT IO NS  NOT T I ME LY  PAID, *3/*» 't>u*0Av\ U

HB 2 10  AN ACT R E L AT IN G  TO PYAM E NT  FO FPURCHASES BY THE STATE. SJo/TZ
S f t T y . S o ^

CO MMENTS FROM E L A I NE ON HB 2 0 5 : AS A FORMER STATE EMPL OY EE WITH DEPT,
OF N A T UR AL  RESOURCES, WHO A PPRO VE D INVOICES FOR PA YM E NT  IN A TIMELY 
MANNER ‘I AM OP PO S E D TO  THIS BI LL  BECAUSE:

1) AFTER YOU APPR O VE  AN INVOICE AND SEND IT TO J UN E AU  FOR A CHECK TO 
BE ISSUED, EVEN IF YOU SEND IT THE VE RY  DAY YOU RECEIVE THE INVOICE, IT 
TAKES APPROX, 6 WEEKS FOR THE VENDOR TO RECEIVE IT, IF THERE IS A PENALTY 
OR INT, FOR LATE PAYMENTS, THE INDIVIDUAL DIV. WIT HI N  THE DEPT. WOULD 
BE PENALIZED RATHER TH AN  THE A D M I N IS T RA TI V E SECTION WHO IS RES PONSIBL E FOR 
ISSUING THE CHECKS IN THE FIRST PLACE, THEREFORE, IF THERE IS INT. TO 
BE PAID IT SHO UL D COME  OUT OF THE ADM. BUDGET AND NOT THE IND. DEPT, OR D I V / :  
-OTHER NO T ES  OR R EM IN D ER S :
21 PRIVATE INDUSTRY IS MA KI NG  A LOT OF  MONEY FROM STATE PURCHASES, IF NOT
FOR THE STATE, MO ST PRIVATE CO. W OULD NOT BE A R 9 H N B -T R RA Y - i\Cl AFFI IIFN.T....

THEREFORE; SIX WtbKS IS NOT TOO LONG TO WAIT WHEN THE STATE BUYS 2MILLI0 N 
DOLLARS WORTH  OF XEROX PAPER A L O N E, EACH YEAR, FROM YOS JUST TN fiNF F X A M P IF, 
(P L E A S E'----------------------’MAK E  IHPSb P O I N T S  A T  T H E  M E E T I N G  
T H E Y  ARE V E R Y  V A L I D

IN  VOUR OWN I R I S H  WAY ) 1 T H I N K



STATE OF ALASKA 
PRELIMINARY STATEMENT OF FISCAL IMPACT

M A N  V V

' 
O

r
r

2J.

B i l l  Me: HE 205 Date on B i l l : 2-16-83

T it le^ 'Acr ;  p r o v id in g f o r  payment of in t e re s t  by s ta te  agenc ies on o b l ig a t io n s . . . "

Sponsor: Duncan
Requestor:

1. Estimated fiscal impacts on: •'

a. Expenditures:
(Thousands of Dollars)

t
;

FY 83 FY 84 FY 85 1 FY 86

Capital i
Operating 99.2 104.2 1 109.4
Total 99.2 104.2 1 109.4

b. Revenues:_________ ________________________________________________________________________________
Revenue | I 1 I I I h ' I I

2. Source of funds to offset fiscal .impact-of bill: 

•Not s p e c if ie d  by sponsor.

3. Assumptions: . ••
- ..C u rren t ly  the re  is  no method w ith in  the system to id e n t i f y  in v o ic e s  that have not been 

p a id  w it h in  30 days from re c e ip t . The department average payment tim e from  the date of 
in v o ic e  to date o f payment i s  le s s  than 30 days.  However, we can assume there  are in v o ic e s  
that are not processed w it h in  30 days o f r e c e i p t .  The in te re s t  payments th a t may be 
re q u ire d  shou ld  be n om in a l. A d d it io n a l s t a f f  would be re q u ire d  to in v e s t ig a te  each 
in q u ir y , make a d e te rm in a t io n  as to whether i n t e r e s t  i s  due,  c a lc u la te  the in te re s t  due 
and process the payment. The des ignated  employee in  each re g io n  shou ld  be at the 
Accounting T echn ic ian  I  o r h ig he r le v e l  o f r e s p o n s ib i l i t y .

4. Disclaimer:
This statemer.: has not been reviewed by the 0MB in the Office of the Governor. It there­
fore does not represent the final estimate of fiscal impact.

Prepared By:  Jim Slocum ..

Di ViS iOn: F in a n c ia l Management

Approved by Commissioner: l \-n Date: 7  —  £ 3

Department:_______________ Transportation & Public Ffrbil^ties_______

5. Distribution:
Original to Legislative Finance 
Copy to 0MB
Copy to Sponsor
Copy to Requestor 2/15/83

Phone: 465-3911

Date: 3/4/83



MEMORANDUM State of Alaska
ro Administrative Officers 

All Agencies

Mlr .
$ / S u e  Alexander 
// Pre-Audit Supervisor 

Division of Finance 
Department, of Administration

DATE.  

FILE n c  

T E L E P H O N E  N O .  

S U B J E C T .

December 3, 1981

465-2260 

Payment Time

After reviewing the Vendor Analysis for the month of November, it has 
been determined that it took the State an average of 26 days to pay its 
bills during this month. This is a four day decrease over November of 
last year. The schedule below shows the payment time for ea'ch agency.

Payment Payment
Agency Days • Agency Days

Office of the Governor Commerce and Economic
Fiscal - Juneau 26 Development 29

Military Affairs 40
Administration Natural Resources 33

Fiscal - Juneau 25 Fish and Game 55
Fiscal - Anchorage 34 Public Safety 21
Employee Housing 29 Environmental Conservation 29

Public Defender 35 Community & Regional Affairs
Public Broadcasting 79 Fiscal 21

Lew 26 CETA Division • 25
Revenue- Municipal Grants 4

Fi seal 27 Transportation and Public
Garnishments 7 Facilities 34

Education Fiscal 36
Fiscal • 28 Anchorage 38
Vocational Rehabilitation 38 Fairbanks 29
District School Support 17 Anchorage Airport 47

Health & Social Services Southeast
Fiscal 30 Ombudsman 8
Public Assistance 7 Legislative Affairs 6
Social Services 7 Legislative Fina .ce ~2

Labor Legislative Audit 7
• Fiscal 20 Alaska Court System 21

Anchorage Support Service 25

FIHFR! 1/120781-5/32



m MEMORANDUM
 ----------

' ’
■

State of Aiaska
t o . Admin istrat ive Officers 

A ll Aaencies

ry. Sue Alexander 
-Pre-Audit Supervisor 
D iv is ion  of Finance 
Department o f Administration

d a t e : December 10, 1982

FILE NO:

T E L E P H O N E  N O :  465-2260

s u b j e c t : Payment Time

After reviewing the Vendor Analysis fo r  the month of November, i t  has 
been determined that i t  took the State an average of 25 days.to pay its  
b i l l s  during th is  month. This is the same number of days as November of 
of la s t  year. The schedule below shows the payment time fo r each 
agency. . /

Payment" I Payment
Agency: Days Agency Da'

Office of the Governor Commerce and Economic
Fiscal - Juneau 20 Development
Fiscal - Anchorage 33 Fiscal 17

Adm inistration Small Business Loans 14
Fiscal - Juneau 31 Energy & Power 29
Fiscal - Anchorage 10 AK Power Authority 17
Employee Housing 34 M i l i t a ry  A ffa irs 39
Public Defender 19 Natural Resources 37
Leasing a F a c i l i t ie s 16 Fish and Game 65
Telecom Systems - Anch. 26 Public Safety 15
Alaska Broadcasting Comm. 13 Environmental Conservation 16
Older Alaskan Comm. 13 Community & Regional A ffa irs

Law 23 Fisc?! 11
Revenue CETA D iv is ion 12

Fiscal 13 Municipal Grants • 18
Garnishments 5 Transportation and Public

Education F a c i l i t ie s
Fiscal 25 Fiscal 37
Vocational Rehab il ita t ion 42 Anchorage 22
Council of the Arts 21 Fairbanks 24

Het 1th & Social Services Anchorage A irport 16
• Fiscal 26 Southeast 25

Public Assistance 2 Ombudsman 4
Social Services 14 Leg is la t ive  A ffa irs 36

. Handicapped Child Prog. 44 Leg is la t ive  Finance 5
Labor Leg is la t ive  Audit 5

Fiscal
. _ . __, r ' ' _______________________ —- ------ -

25 Alaska Court System 31

MSA/gyr
14D1/1209- 1/F26 • # /r.t-o c lc d X ji>  tT j?  JXVj a d e e . 7 ~ o  d 'o - .'f'c $ <P*i

02-003 A(Rrv.10/79)



MEMORANDUM State of Alaska
t o . Administrative Officers d a t e : November 10, 1982

A ll Agencies
FILE N O :

\ V , / T \  t e l e p h o n e  n o : 465-2260

Sue Alexander s u b j e c t : Payment Time
\ j /  Pre-Audit Supervisor 
w '  D iv is ion  cf Finance

Deoertment of Administration

After reviewing the Vendor Analysis for the month of October, i t  has 
been determined that i t  took the State an average of 25 days to pay its  
b i l l s  during th is  month. This is  a three day increase over October of 
la s t  year. The schedule below shows the payment time fo r each agency.

Aoencv:
Payment Pay mi

Days Aoencv: Da'

Office of the Governor Commerce and Economic
F-’scal - Juneau 20 Development
Fiscal - Anchorage 32 Fiscal 17

Administration Small Business Leans 13
Fiscal - Juneau 26 Energy & Power 22
Fiscal - Anchorage 15 AK Power Authority 13
Employee Housing 25 M i l i t a ry  A ffa irs 35
Public Defender 19 Natural Resources 34
Leasing & F a c i l i t ie s 8 Fish and Game 63
Telecom Systems - Anch. 24 Public Safety 18
Alaska Broadcasting Comm. 6 Environmental Conservation 21
Older Alaskan Comm. 14 Community & Regional A ffa irs

Law 23 Fiscal 14
Revenue CETA D iv is ion 13

Fiscal 11 Municipal Grants 19
Garnishments 5 Transportation and Public

Education F a c i l i t io s
Fiscal 17 Fiscal 31
Vocational Rehab il ita t ion 40 Anchorage

Fairbanks
22
26

Council of the Arts 27 Anchorage A irport • 20
Health S Social Services * Southeast 28

Fiscal 28 Ombudsman 9
Public Assistance 8 Leg is la t ive  A ffa irs 42
Social Services 15 Leg is la t ive  Finance 1
Handicapped Child Prog. 50 Leg is la t ive  Audit 7

Alaska Court System 30
Labor

Fiscal

MSA/cjk
P-7 ,v  I ■ ,

44F1/0614-1

00! /-.(Re,. 10/79)



;

MEMORANDUM tats of Alaska
t o . Administrative Officers 

A ll Agencies

\\ /

Sue Alexander 
\  y  Pre-Audit Supervisor 

' ^ / D iv is io n  of Finance
Department of Administration

d a t e : October A, 1932

FILE NO :

T E L E P H O N E  N O :  465-2260

s u b j e c t : Payment Time

After reviewing the Vend*- Analysis fo r  the month of September, i t  has 
been determined that i t  ock the State an average of 33 days to pay its  
b i l l s  during th is  month. This is  a f iv e  day increase over September of 
las t year. The schedule below shows the payment time fo r each agency.

Payment Paymen
Agency: Days Agency: Days

Office of the Governor Commerce and Economic
Fiscal - Juneau 36 Development
Fiscal - Anchorage 37 Fiscal 31

Administration Small Business Loans 9
Fiscal - Juneau 37 Energy & Power 44
Fiscal - Anchorage 15 AK Power Authority 0
Employee Housing ' 20 M i l i t a r y  A ffa irs 31
Public Defender 25 Natural Resources 30
Leasing & F a c i l i t ie s 12 Fish and Game 57
Telecom Systc-.ns - Anch. 49 Public Safety 28
Alaska Broadcasting Comm. 25 Environmental Conservation 45
Older Alaskan Comm. 4 Community & Regional A ffa irs

Law 25 Fiscal 22
Revenue . CETA D iv is ion 14

Fiscal 22 Municipal Grants 22
Garnishments 5 Transportation and Public

Education Ca c i l i t i e s
Fiscal 34 Fi seal 53
Vocational Rehab il itat ion 38 Anchor: * 26

Fairban • 32
Council of the Arts 19 Anchorage Airport 26 •

Health & Social Services Southeast 33
Fiscal 33 Ombudsman 5
Public Assistance 7 Leg is la t ive  A ffa irs 38
Social Services 21 Leg is la t ive  Finance 7
Handicapped Child Prog. 58 Leg is la t ive  Audit 9

Alaska Court System 35
Labor

r- ------------- n
1" O U Q  1

A  A
1 4

MSA/cjk
44FI/0614-1

C2-001 A'fle*. 10/70)



to  Admin istrat ive Officers DATE. September 13, 1932
A ll Agencies

FILE NO.

*> X  TELEPHONE NO: £65-2260*"

^U2 Alexander s u e j e c t : Payment Time
\ y  /Pre-Audit Supervisor 
xi y  D iv is ion  of Finance

Department cf Administration

After reviewing the Vendor Analysis fo r  the month of August, i t  has been 
determined that i t  took the State an average o f  28 days~to pay its  b i l l s  
during th is  month. This is a seven d?y decrease over August of las t 
yea r . The schedule below shows the payment time for each agency.

Agency;

Labor
r  - ■*
I IDUtl I

Payment
Davs

Office of the Governor 
Fiscal - Juneau 
Fiscal - Anchorage 

Administration
Fiscal - Juneau 
Fiscal - Anchorage 
Employee Housing 
Public Defender 
Leasing & F a c i l i t ie s  
Telecom Systems - Anch. 
Alaska Broadcasting Comm. 
Older Alaskan Comm.

Law
Revenue

Fiscal
Garni shments 

Education 
Fiscal
Vocational Rehab il itat ion 
D is t r ic t  School Support 
Council of the Arts 

Health & Social Services 
Fiscal
Public Assistance 
Social Services 
Handicapned Child Prog.

24
26

48
35
36 
28
9

27

14
29

20
5

26
41

34

34
6

19
39

ZtL

Agency:

Commerce and Economic 
Development 

Fiscal
Small Business Loans 
mK Power Authority

M i l i t a ry  A ffa irs  
Natural Resources 
Fish and. Game 
Public Safety
Environmental Conservation 
Community & Regional A ffa irs  

Fiscal
CETA D iv is ion 

Municipal Grants 
Transportation and Public 

F a c i l i t ie s  
Fiscal 
Anchorage 
Fairbanks 
Anchorage Airport 
Southeast 

Ombudsman
Leg is lat ive  A ffa irs  
Leg is la t ive  Finance 
Leg is la t ive  Audit 
Alaska Court System

Payment
Days

(?/

13
15

38
38
72
23
27

20
21
15

32
26
27
19
32
15
37
9
7

40

MSA/cj k 
4£F1/0614-1

•001 Rev,10/79)



MEMOh. ..'iDUM Sic.e of Alaska

to  Admin istrat ive Officers d a t e : -August 11, 1982
A ll Agencies

FILE NO:

TELEPHONE NO: 465-2250

Sue Alexander s u b j e c t : Payment Time
\ y '  -Pre-Audit Supervisor 
£y D iv is ion  of Finance

rion? r̂lm-i r> ■?Deoartment of Administration

After reviewing the Vendor Analysis fo r  the month o f July, i t  has been 
determined that i t  took the State an average of 29 days to pay its  
b i l l s ^ d u r in g  th is  month. This is a one day increase over July of la s t  
year . The schedule below shows the payment time fo r  each agency.

Agency: Days Agency: Days

Office of the Governor Commerce and Economic
Fiscal - Juneau 33 Development
Fiscal - Anchorage 50 Fiscal 23

Administration Small Business Loans 15
Fiscal - Juneau 27 Energy & Power
Fiscal - Anchorage 19 AK Power Authority 48
Employee Housing 34 M i l i t a r y  A ffa irs 32
Public Defender 20 Natural Resources 29
Leasing « F a c i l i t ie s 14 Fish arid Game 66
Telecom Systems - Anch. 28 Public Safety 18
Alaska Broadcasting Comm. 58 Environmental Conservation 32
Older Alaskan Comm. Community & Regional A ffa irs

Law 27 Fi seal 22
Revenue CETA D iv is ion 34

Fiscal 18 Municipal Grants 23
Garnishments ‘ 4 Transportation and Public

Education F a c i l i t ie s
Fiscal 36 Fiscal 32
Vocational Rehab il itat ion 37 Anchorage 23
Council of the Arts 32 Fairbanks 29

Healtii a Social Services Anchorage A irpo r ; 18
Fiscal 28 Southeast 26
Public Assistance Ombudsman 9
Social Services 19 Leg is la t ive  A ffa irs 25
Handicapped Child Prog. 65 Leg is la t ive  Finance 9

Labor Leg is la t ive  Audit 9
Fiscal 24 Alaska Court System 19

M C  A /  ~  A I ,• j  r»
44 F1/0614-1-2

O.T-COl A« q * . . ’ 0 '79)



MEMORANDUM State of Alaska
t o . Administrative Officers 

All Agencies

r .,/ l. Sue Alexander 
\ \7 v  Pre-rAudit Supervisor 

D iv is ion of Finance 
Department o f Administration

d a t e : June 14, 1982

FILE NO:

TELEPHONE NO: 465-2260

s u b j e c t : Payment Time

After reviewing the Vendor Analysis fo r  the month of M i t  has been 
determined that i t  took the State an average of 24 days to pay it s  
b i l l s  during th is  month. This is  a two day decrease over May of last 
year. The schedule below shows the payment time fo r  each agency.

. Payment Payment
Agencv: Days Agency Days

O ffice-o f the Governor Commerce and Economic
Fiscal - Juneau 30 Development
Fiscal - Anchorage 26 * Fiscal 24

Administration Small Business Loans 23
Fiscal - Juneau 24 Energy & Power 21
Fiscal - Anchorage 37 AK Power Authority 27
Employee Housing 32 M i l i t a ry  A ffa irs 34
Public Defender 19 Natural Resources 31
Leasing S Fee-5! it ie s 11 Fish and Game 66
Telecom Systems - Ancn. 26 Public Safety 9
Alaska Broadcasting.Comm. 16 Environmental Conservation 31
Older Alaskan Comm. 17 Community & Regional A ffa irs

Law 25 Fiscal 19
Revenue CETA D iv is ion 18

Fiscal 11 Municipal Grants 17
Garnishments 5 Transportation and Public

Education F a c i l i t ie s
Fiscal 23 Fiscal 36
Vocational Rehab il ita t ion 38 Anchorage 22
D is tr ic t  School Support 18 Fai rbanks 21
Council of the Arts 31 Anchorage Airport 18

Health & Social Services Southeast 21
Fiscal 24 Ombudsman 7
Public Assistance 65 Leg is lat ive  A ffa irs 13
Social Services 16 Leg is lat ive  Finance 4
Handicapped Child  Prog. 43 Leg is lat ive  Audit 10

Alaska Court System 27
Labor

C i r / * n l• 1 J L . U  1 O  A

MSA/cjk
4CF1/OG14-1

02-C0J A(*cv.lG/7i»)



After reviewing the Vendor Analysis for the month o f  A p r i l ,  i t  has 
been determined that i t  took the State on average o f 25 days to pay 
it s  b i l l s  during th is  month. Th*s is  the same number of days as 
A p r i l of la s t  year. The schedule below shows the payment time fo r  
each agency.

Aoencv:
Payment

Davs

Office o f the Governor 
Fiscal - Juneau 
Fiscal - Anchorage 

Administration
Fiscal - Juneau 
Fiscal - Anchorage 
Employee Housing 
Public Defender 
Public Broadcasting

Law
Revenue

Fiscal
Garnishments

Education
Fiscal
Vocational R ehab il ita t ion  
D is t r ic t  School Support 

Health & Social Services 
Fiscal
Public Assistance- 
Social Services

Labor
Fiscal

25
27

27
18
42
20
25

15
6

25
37
17

22
78
19

2(1
MSA/kw
4F1/0514-3/26

Payment
Agency Days

Commerce and Economic 22
Development
M i l i t a r y  A f fa irs  32
Natural Resources 37
Fish and Game 60
Public Safety 12
Environmental Conservation 25
Community u Regional A ffa irs

Fiscal 16
CETA D iv is ion  23

Municipal Grants 18
Transportation and Public 
F a c i l i t ie s

Fiscal 39
Anchorage
Fairbanks- 23 "
Anchorage A irport 17
Southeast 25 *'

Ombudsman 7
A ffa irs  4
Finance - 7
Audit 8
System 24

Leg is ls t ive  
Leg is la t ive  
Leg is la t ive  

CourtAlaska

\

' •  / 02-001 A(B«v.10/79)

: -n
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MEMORANDUM
T0- Administrative Officers 

A ll Agencies

Si8 i6 of Alaska
d a t e : Apr i l 2 , 1982

FILE NO:

f r o m : f.]^ c.j e  Alexander

Pre-Audit Supervisor 
D iv is ion  of Finance 
Department of Administration

TELEPHONE NO: 465-2260

s u b j e c t : Payment Time

V ^ A  ■

V )  " " V  - o '

After reviewing the Vendor Analysis fo r  the month o f March, i t  has 
been determined that i t  took the State an average of 27 days to pay 
i t s  b i l l s  during this month. This is  the same number of days as 
March of las t  year. The schedule below shows the payment time fo r 
each agency.

(

Agency:

Office of the Governor 
Fiscal - Juneau 
Fiscal - Anchorage 

Administration
Fiscal - Juneau 
Fiscal - Anchorage 
Employee Housing 
Public Defender 
Public Broadcasting

Law
Revenue

F. seal
Garnishments 

Education 
Fiscal
Vocational Rehab il ita t ion  
D is t r ic t  School Support 

llea'th a Social Services 
Fiscal
Public Assistance 
Social Services

Labor

Payment
Davs

35

Fiscal
Anchorage Support Service 

MSA/kw
4F1/0408-20/26

41

30
22
49
25
24
22
12
12

42
37
21
26

1
17

22
1

Agency

Commerce and Economic 
Development 

M i l i t a ry  A ffa irs  
Natural Resources 
Fish and Game 
Public Safety
Environmental Conservation 
Community £ Regional A ffa irs  

Fiscal
CETA D iv is ion  

Municipal Grants 
Transportation and Public 
F a c i l it ie s  

Fiscal 
Anchorage 
Fairbanks 

Anchorage A irport 
Southeast 

Ombudsman
Leg is lat ive  A ffa irs  
Leg is lat ive  Finance 
Leg is lat ive  Audit 
Alaska Court System

Payment
Davs

23'
33
30
60
12
27

15
21
23

26
32
32
19
30
3
S
2

11
25

o:-ooi A(me».!o/7Dj



swppsga' y ,jv. :rMEMORANDUM
t

Administrative Officers 
t o . A ll Agencies

Stats of Alas' \ d

March 9 , 1982

DATE.

w A ' - Wvf V li ./Sue  Alexander 
lOf.rO^re-Audit Supervisor 

D iv is ion  o f Finance 
Department of Administration

FILE NO:

TELEPHONE NO:

SUBJECT:

465-226C 

Payment Time

After reviewing the Vendor Analysis to r  the month cf February, i t  has 
been determined that i t  took the State an average of 30 days to pay 
i t s  b i l l s  during this month. This is a 2 day decrease over 
February of last year. The schedule below shows the payment time fo r 
each agency.

Payment
Aoencv: Days

Office of the Governor
Fiscal - Juneau 29
Fiscal - Anchorage 35

Administration
Fiscal - Juneau 40
Fiscal - Anchorage 34
Employee Housing 37
Public Defender 26
Public Broadcasting 7

Law 25
Revenue

Fiscal 15
Garnishments 8

Education
Fiscal 36
Vocational Rehab il itat ion 41
D is t r ic t  School Support 33

Health & Social Services
Fiscal 36
Public Assistance
Social Services 8

Labor
Fiscal 31
Anchorage oupport Service 15

Payment
Agency Days

Commerce and Economic 
Development 26

M i l i t a ry  A ffa irs  36
Natural Resources 41
Fish and Game 78
Public Safety 27
Environmental Conservation 28 
Community & Regional A ffa irs

Fiscal 20
CETA D iv is ion 31

Municipal Grants 26
Transportation and Public 

F a c i l i t ie s
Fiscal 27
Anchorage . 33
Fairbanks 39
Anchorage A irport 30
Southeast 41

Ombudsman 7
Leg is la t ive  A ffa irs  12
Legislative Finance 3
Leg is la t ive  Audit 7
Alaska Court System 25

MSA/kw
4F1/03C8-4-1/26
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MEMORANDUM State of Alaska

T0: Administrative Officers
A ll Aoencies

f r o v «  M , Alexander
Y  //Pre-Audit Supervisor 

D iv is ion  o f Finance 
Department of Administration

DATE: 

FILE NO: 

TELEPHONE NO: 

SUBJECT:

February 8, 198?

465-2860 

Payment Time

After reviewing the Vendor Analysis fo r  the month of January, i t  has 
been determined that i t  took the State an average of 31 days to pay 
i t s  b i l l s  during th is  month. The schedule below shows the payment 
time for each agency.

Pavment Payment
Aoencv • Davs Aaenc.v Day!

Office of the Governor Commerce and Economic
Fiscal - Juneau 36 Development 23
Fiscal - Anchorage 80 M i l i t a ry  A ffa irs AO

Administration Natural Resources 34
Fiscal - Juneau 34 Fish and Game 62
Fiscal - Anchorage 47 Public Safety 17
Employee Housing 49 Environmental Conservation 30
Public Defender 33 Community & Re.Nona 1 A ffa irs
Public Broadcasting 6 Fisc.il 16

Law 29 CETA D iv is ion 24
Revenue Municipal Grants 17

Fiscal 17 Transportation and Public
Garnishments 8 F a c i l it ie s 26

Education Fiscal 37
Fiscal 37 Anchorage 44
Vocational Rehab il itat ion 39 Fairbanks . 27
D is t r ic t  School Support 36 Anchorage Airport 42

Health & Social Services Southeast 25
Fiscal 36 Ombudsman 25
Public Assistance 10 Leg is lat ive  A ffa irs 7
Social Services 8 Leo is la t ive  Finance 10

Labor Leg is lat ive  Audit 7
Fiscal 26 Alaska Ccurt System 40
Anchorogt? Support. Service 15

' FI NFP.M/OPQ,82-6/3?

OPl
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MEMORANDUM b t a i e  o r  A l a s k a

Administrative Officers 
A ll Agencies

[faf
FKOvf>AwSue Alexander

Pre-Audit Supervisor 
D iv is ion  o f  Finance 
Department of Administration

DA IF.:

FILE NO.

TELEPHONE NO: 

SUBJECT

December 3, 1981

f

465-2260 

Pav/ment Time

After reviewing the Vendor Analysis fo r the month of November, i t  has 
been determined that i t  took the State an average of 26 days to pay its  
b i l l s  during th is  month. This is  a four day decrease over November of 
la s t  year. The schedule below shows the payment time fo r  each agency.

Apenc”
Payment

Days

Office of the Governor 
Fiscal - Juneau 26

Administration
Fiscal - Juneau 
Fiscal - Anchorage 
Employee Housing 
Public Defender 
Public Broadcasting

Lew
Revenue-

Fiscal
Garni shments 

Education 
Fiscal
Vocational Rehab il itat ion 
D is tr ic t  School Support 

Health & Social Services 
Fiscal

AssistancePublic 
Social Services

Labor
Fiscal
Anchorage Support Service

26
34
29
25 
79
26

27 
7

28 
38 
17

30 
7 
7

20
25

FIMFR! 1/120781-5/32

Aoencv
Payment

Davs

Commerce and Economic
Development 29

M i l i t a r y  A ffa irs  40
Natural Resources 33
Fish and Game 55
Public Safety 21
Environmental Conservation 29 
Community & Regional A ffa irs

Fiscal 21
CETA D iv is ion  25

Municipal Grants 4
Transportation and Public

F a c i l i t ie s  34
Fiscal 36
Anchorage 38
Fairbanks 29
Anchorage A irport 47
Southeast 

Ombudsman 8
Leg is la t ive  A ffa irs  6
Leg is la t ive  Finance '?
Leg is la t ive  Audit 7
Alaska Court System 21

C2-00 I A ( Ri*tf, lC/7*>>



S T A T E  OF ALASKA
PREL IM INARY S TA TEMEN T  OF F I S C A L  IMPACT

B i l l  Me: HB 205   Date on B i l l :  2/16/83
T it le  "An Act prov id ing fo r  payment of interest by state agencies
Sponsor: Duncan
Requestor:

1. Estimated f is c a l impacts on: •* - . *" * — -

a. Expenditures: i
(Thousands of Do lla rs)

FY 83 FY 84 FY 85 FY 86
Capital
Operating
Total • ■ _(j_ -U- -u-

b. Revenues:
Revenue

2. Source of funds to o ffset f is c a l impact of b i l l :  

No f isc a l impact is  antic ipated .

3. Assumptions:

That adm in istrative s ta f f in g  w i l l  remain adequate to avoid delays 
in  b i l l  payment processing such that no interest expenses are 
incurred.

4. D isclaimer:
This statement has not been reviewed by the 0MB in the Office of the Governor, 
fore does not represent the f in a l  estimate of f is c a l impact.

Prepared ByJHlarc ia Lvnn McKenzie
«  • •  f  - / •  n  I i ♦
D iv is ion : Administrative Services

Approved by Commissi oner: l f  
Department:. Public Safety

f \ r ^ O  ffi <t.“:z3z
5. D is tr ibu t io n :

O rig ina l to Leg is la t ive  Finance 
Copy to 0MB 
Copy to Sponsor 
Copy to Requestor

Phone
Date:

465-434D

Da t e :  3/X/85

2/15/83

I t  there-



B i l l  He: HB 205

STATE OF ALASKA
PRELIMINARY STATEMENT OF FISCAL IMPACT

Date on B i l l : 2/15/83
T i t le : "An Act prov id ing fo r payment o f  interest by state a g e n c ie s . . ."
Sponsor: Duncan___________ • __________. __________________________________
Requestor:_____________________________________________________ • _______________________________________________

1. Estimated f is c a l  impacts on: 

a . Expenditures:
(Thousands of Po l la rs )

Z 2

. • 1 1 FY 83 FY 84 | FY 85 | FY 86
Capital ! 1 1 1
Operating 1 1
Total I -U- -U- I -u- •

b. Revenues:
Revenue

2. Source of funds to o ffse t f is c a l impact of b i l l :  

No f is c a l  impact is  ant ic ipated .

3. Assumptions:

That adm in is tra t ive  s ta f f in g  w i l l  remain adequate to avoid delays 
in b i l l  payment processing such that no interest evp e <ses are 
incurred .

4. D isc la imer:
This statement has not been reviewed by the 0MB in  the Office of the Governor. I t  there­
fore does not represent the f in a l  estimate of f is c a l  impact.

Prepared By,J >Marcia Lynn McKenzie Phone: 465-4349
D iv is io n : J Adm in istrat ive Services Q_____________________________________Date: " “~

Approved by Commissiorier:Y___________ / / W ^  I I  ________________________________ Date: 5 / 8 / 8 3
Department: Public Safety ' J] ~

*• •
5. D is t r ib u t io n :

O r ig in a l to Le g is la t iv e  Finance 
Copy to 0MB 
Copy to Sponsor
Copy to Requestor . . 2/15/83
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Chart of States with Prompt Payment Statutes or Regulations
S T A T E S T A T U T E /

R E G U L A T IO N
YEAR

ENACTED
C O N T R A C TS

COVERED
S TANDARD OI­

TA YM E N T
IN T E R E S T A P PL IC A T IO N  O F  S T A T U T E / R E G U L A T IO N

ALASKA S T A T U T E 1982 const met ion 50-day
10.5%

annua l ly Any s tate o r  pol i t ica l subd iv is ion  of the state

ARIZONA S T A T U T E 1982 ALL 50-day
10.0%

annua l ly
Any state agency, school district, o r  office o r  agency 
established by a coun ty

CAL IFORN IA S T A T U T E I9H2 ALL 30-day
.25% 

per day All stale agencies

FLORIDA S T A T U T E 197-1 ALL •15-day
1% |>er 
m on th All s tate agencies

HAWAII S T A T U T E 1977 ALL (iO-iluy
1% |K-r 
m on th Any ngi-iuyol the *11111* 111 tiny im in ty

ILL IN O IS S T A T U T E 1975 ALL 60-day
1% per 
m on th

Any s tate official o r  agency au thor ized  to  p rov ide 
paymen t f rom  stale funds

INDIANA S T A T U T E 1933 highway 180-day
1% |>cr 
m ou th State H ighw ay  Dcpa i im eu i

MARYLAND R E G U L A T IO N ALL
35-day cons t ruc t ion  
-15-day non-construc tion N O N E All slate agencies

M ASSACHUSETTS S T A T U T E
1977 ..........
1961

util i ty  , . . .......... 55-day............................ N O N E*>•

NEIIRASKA* S T A T U T E 1975 A LL 50-day N O N E All state agencies

N O R T H  CAROL IN A S T A T U T E 1951 ALL 30-day N O N E All s tate agencies

O R E G O N S T A T U T E 1979 ALL 45-day
.67% per 
m on th zMI state agencies

S O U T H  CAROL IN A S T A T U T E 1981 ALL 30-day
15.0%

annua l ly All agencies and  in s t i tu t ion s  of the state

V IRGINIA R E G U L A T IO N 1979 ALL 60-day
1% per 
m on th All state agencies

W A SH IN G T O N S T A T U T E 1981 ALL 30-day
1% jver 
m on th Every state agency a nd  u n i t  of local governmen t

WES T V IRGIN IA R EG U L A T IO N ALL 90-day
6.0%

annu a l ly All state agencies

LOUISIANA S T A T U T E 1982 A LL 3U-day»*»
.5% 

|K-r day All state agencies

00
Ul

• L a i n  found 10 be uncons t i tu t iona l .

•• Cons t ruc t ion  s ta tu te  provides (or paymen t of interest |>enaliirs 01 laic paymen ts at a daily rate of 
l lncc  p c i<en la ce  p o in ts  altove the red iscount rale ilien ch a rg 'd  by (lie Fedetul Hank of Iloston.

••• Except, a -15-day s tandard  of paymen t for 
En t i t lem en t P rog ram s

1'iepaied anil d is i r ibu ied  by ilic Na t iona l  Aud io  Visual Association, 5150 Spr ing  St., Fairfax, V irg in ia  22031; 703-*273-7200.



BACKGROUND ON CSHB 210

T h is  b i l l  has been requested  by numerous vendors th a t do bus iness w ith  

the S tate  o f  A la s k a . The State has become n o to r io u s  fo r  la t e  payment o f 

in v o ic e s , fo rc in g  many p r iv a t e  vendors to borrow money to supplement t h e ir  

cash f lo w . T h is  reduces t h e ir  p r o f i t ,  and in  some cases even e l im in a tes i t  

as the p r o f i t  on a r t ic le s  is- .ve ry  m a r g in a l .

The b i l l  i s  pa tte rned  a f t e r  a fe d e r a l law  e n t it le d  "The Prompt Payment 

Act - P u b lic  Law 97-177." The Prompt Payment Act became e f fe c t iv e  October 1 , 

1982 and when i t  was in tro duced  in  Congress, i t  c a r r ie d  133 sponsors .

M r. Leonard Lemon, C om p tro lle r o f  the U .S .  Army^advised th a t the Prompt 

Payment Act has improved t h e ir  payment sc hed u lin g  and the payment o f t h e ir  

accounts payab le  has become prompt and ve ry  ro u t in e . The U .S .  Army has 

in c o rp o ra te d  i t  i n  t h e ir  Army R e g u la t io n s .

The State-has put an amount o f more than $1 .2  m i l l i o n  annua l cost on i t s  

f i s c a l  n o te , which shou ld  be a good in d ic a t io n  o f how much'money i s  in v o lv e d  

in  overdue accounts . The agenc ies fu r th e r  c la im  tha t they w i l l  have to 

re o rg a n iz e  t h e ir  payment system in  o rde r to f u l f i l l  the requ irem ents o f th is  

b i l l .  I f  t h is  is  so , then i t  shou ld  be done. T h is  shou ld  be an in d ic a t io n  

th a t  t h e ir  method o f  p a y in g  accounts payab le  i s  p re s e n t ly  in e f fe c ie n t  and 

needs m o d ify in g .

The b i l l  i s  needed in  A laska  and w i l l  be a g re a t h e lp  to the average 

s m a ll businessman tha t does bus iness  w ith  s ta te  government.



Analysis of SSHB 210

"An Act r e la t in g  to payment f o r  purchase by the State ;  and p ro v id in g

f o r  an e f fe c t iv e  d a te ."

S ec t ion  1 (a ) re q u ire s  the agency tc pay on a re q u ire d  payment date as 

d e f in e d  under terms o f  a c o n trac t o r 30 days a f t e r  re c e ip t  o f  p roper in v o ic e .

Subsection (b ) p ro v id e s  f o r  the State to take advantage o f  any d iscounts 

o f f e re d  by a vendor and i f  in v o ic e  is  p a id  in  t im e , the State agency w i l l  

deduct the amount o f  the d is c o un t o f fe re d  from the t o t a l amount o f  the in v o ic e .

Subsection (c ) e s ta b lis h e s  the ra te  o f  in t e re s t  a t 1 .5 %  per month tha t 

must be p a id  by the State f o r  a pas t due ba lance  - a ls o  p rov ides  fo r  the 

e x c lu s io n  o f  in t e re s t  i n  the event tha t the s e l le r  and the State have a 

m utua l agreement.

Subsection (d ) 1 . exempts purchases o f  more than $500,000 from  the 

p ro v is io n s  o f  the b i l l .

Subsection (d ) 2 . p ro v id e s  fo r  an excep tion  in  the event the State 

n o t i f ie s  the vendor o r s e l le r  o f a d is p u te  in  the in v o ic e .

Subsection (e) p rov ide s  th a t  any in t e re s t  in c u rre d  by la c k  o f  prompt 

payment w i l l  be charged to the budget o f the department in v o lv e d .

Subsection ( f )  d e f in e s  "d ispu te"  as noncom pliance , in  performance o r 

p r ic e , w ith  the terras o f  the c o n tra c t , as determ ined by a d m in is te r in g  State 

o f f i c i e r .

S ec tion  2 . Exempts any con trac ts  entered in t o  be fo re  the e f f e c t i v e  date 

from  t h is  A c t 's  p r o v is io n s .

S ection  3 . P rov ides an e f f e c t i v e  date of  J u ly  1 , 1983.
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PROMPT PAYMENT ACT ’ •

For Legislative H istory of Act, see p. I l l
A n  A d  I ,  r t ^ w i r t  t h «  F V W .fa l t n v « f f lm « f l l  I *  i t f m t l  m i  p o y m * n t i ,  onJ it

Be it enacted by the Senate a n d  House o f Representatives o f the 
United Sta tes o f  Anutrica in  Congress assembled, . .

. • SHORT TTTLE ‘ ‘ .

■?   * “ • * • # *  :*7 . <b* ’ • •
S e c t i o n  1.  This-Art-may be cited as the "Prompt-Payment Act”. 3? u s e  1801- - ' - •-.*...................  note-

PUBLIC  LAW 97-177 IS . 1131); May 21, 1982 '«

Prompt 
Payment Act.

INTEREST PENALTIES ON LATE PAYMENTS •'
■’ ' •  ■*!!:?• ■' a.vijVKv* >Tif t

Seo . 2. (aXl) i n .accordance, with, regulations,-,prescribed:byt ..the 
Director, of;the Office of Management and-Rudgeh. each-Federal 
agency which acquires property o r cervices, fro rnahusiness concern 
bu t which does not make ;ayment.for each'such complete delivered 
item of property-or service by.'the required payraemt.da.ee shall .pay • 
a n ’in terest penalty’.,to!iuch bu sings concern. in ’accordance: w ith 
this section on the.fiinount df.the pavTneht''.whuch'is.'due.'-." 'Y.r

,ci\ c% • i_- • • t !•• • * -  ....1 • * • • u i  * w . ..«.•/ ysiif**'*..(2)Such regulations— a---  .. -r̂ WsV
• .... .(A) sliaJ’ sp e c if .th a t! th e  require'dVpa^ent 'date'.'shall bfe—i 

\'^\;CO’Jtue’'date .bn'which;p:iytaept,is;(:[uei hrider th& terms of :- 
'J the; contract .for' the proviiiion’of^uch'' property o’r-iservice;- r . o r - i  f .M i . . 1.  . h v L i . . * ;  -.<•«> ' .U j  .
\  ^.CiOltliirty'-'days a fte r receipt offa' proper lnvqire^br - the

• ‘am oun t o f  the paym ent due,- if--a. jtpec^c Sdate; o’n Which
payment is ;du’e is not established bv cbntract; • ’.

(BX») in .the case of any acquisition ;of imeit'.dr'of a  m eat' food 
product, as-defined’-in’section 2(aX3) of the Packeis and Stock­
yard s Act,-192! (7- U.S.C. 182(3)), shall specify a ’ required' pay- 
m m t date which’ is not la te r than seven days a fte r the date of 
delivery of such m eat or m eat food product--and • -’••• «-.•••• •
• (ii) in the case of any acquisition of a perishable agricultural 

' commodity, as defined in section 1(4) of.the.-PerishabTe Agricul­
tu ra l Commodities Act, 1930 (7 U.S.C..499a(4)),. shall specify a  
required-payment date consistent w ith requirements imposed 
pursuan t to 6uch"Act;^ •’. * ■ ■  V .'

(C): shall specify-separate required ,payment'dates for con*.
• trac ts under which property or services are provided’in a series 

of partia l executions or deliveries; to-the extent-that such'con­
tra c t provides for separate payment for such'-paxtlal .exemtiori

• or delivery; and .v  ,.:J, *j • ** r*v<‘*V •' •
. (D) shall require-that, w ithin fifteen.days after, the date-on' 
w h ichany  invoice is received,.Federal agencies.notify the busi­
ness concern, of any defect-or .impropriety, in such . invoice 
which would prevent-the running of, the .-time iperiod. specified 
ir. subparagraph (AXii). . - - . .’

(bXi) In terest penalties oh amounts due ip a business concern 
under th is Act s l j J l  be paid Lo the business concern for the period

96 STAT. 85

31 USC 1801.

. i
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Interest rale computation.

Unpaid' interest penalty.

Interest penalty 
payment*. .

31 USC 1802.
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beginning on th e  day after the required payment date and ending 
on the date on which payment of the amount due is made, except 
th a t  no in te res t penalty shall be paid if payment for the  complete 
delivered item  of property or service concerned is made on or 
before (A) th e  th ird  day afte r the required payment date, in the 
case o f m eat o r a m eat food product described in subsection
(aX2XBXi); (B) th e  Fifth day after the required payment date, in  the 
case of- an '•ag ricu ltu ra l'com m od ity  , described in s’ubsec.ion
(aX2XB)(ii); o r (Q the fifteenth day after the required payment iiate, 
in  th e  case of any  other item. Interest shall be computed- a t the

Publication in Federal Register. r a te  in' the Federal Register. '..
(2) Any. am oun t of- an in terest penalty which remains unpnid a t 

th e  end of any thirty-day. period shall be added- to the.-principle 
am oun t of th e  debt and thereafter interest penalties shall accrue 
on such adde4 'inaount^

(c) This section does not authorize the appropriation of additional 
funds for the paym ent of in terest penalties required by this section. 
A Federal agency'.shall pay/any interest penalties required by this 
section out of funds made available for the adm inistration o r oper­
a tion  of the program' for which the penally was incurred. '

(dXl) Any recip ien t o f a gTant from a Federal agency m ay pro­
vide in a con trac t’. ror acquisition of property or servi' :-s’ from a 
business' concern for the  p a r e n t  of'interest penalties't ..amounts 
overdue under, such contraci, except th a t—  ! 1 ■ . "•

(A), in no case shall 'an obligation to pay such in te re s t penal- 
' ties be construed to be ah' obligation of the  United States, and 
’ (B) any' paym ent of such interest penalties shall not be made
from funds provided to the gran t recipient- by a Federal 
agency, no r shall "any non-Federal funds expended, for such 
in terest penalties be counted toward any matching' require­
ment applicable to th a t g ra n t

(2) Such in te re s t penalty payments shall be made under'such 
te rm s and conditions as agreed to by the g ran t recipient and the 
business concern, consistent with the gran t recipient's usual busi­
ness practices and  applicable State and local law.

LIMITATION ON DISCOUNT PAYh '? r 3

Sec. 3. (a) I f  a business concern offers h i' ( 1- ;a l agency a dis­
count from the amount otherwise due under u c mtract for prop­
erty. or services in  exchange for payment within a specified period 
of time, the Federal agency may make payment in an amount 
equal to the discounted price only if  payment is made w ithin such 
specified period of time;

(b) Each agency which violates subsection (a) shall pay an1 inter­
est penalty on any amount which remains unpaid in violation of 
such subsection. Such interest penalty shall accrue on such unnaid 
amount in accordar je with the regulations presented pursuant to 
section 2, except ti:at the required payment date with respect to 
such unpaid amount shall be the last day of the specified period of 
time described in  subsection (a).

9(5 STAT.. 86
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Sec. 4. (aXl) Claims for interest penalties which a Federal agency 31 USC INK. 
has failed to pay in accordance with the requirements of section 2 
or 3 of this Act may be filed under section 6 of the Contract Dis­
putes Act of 1978 (41 U.S.C. 605).

(2) Interest penalties under this Act shall not continue to accrue 
(A) a fte r the filing of a claim for such penalties under the Contract
Disputes A rt of 1978, or (B) for more than one year. <1 USC wi nuie.

(3) Paragraph (2) shall not be construed to preclude the accrual 
of in terest pu rsuan t to section 12 of the Contract Disputes Act of ,
1978 (41 U.S.C. 611) a fte r interest penalties have ceased accruing 
under this Act, and in terest pursuant to such section may^ accrue 
on both any unpaid con tract payment and on the unpaid interest 
penalty required by th is Act.

(b) Except as provided in section 3 w ith respect to disputes con­
cerning discounts, th is Act shall not be construed to require inter­
est penalties on payments which a re  no t made by the required 
payment date by reason o f a dispute between a  Federal agency and 
a  business concern over the amount of th a t payment or other abne­
gations concerning compliance with a contract. Claims concerning 
any such dispute, a rd  any in terest which may be payable with 
respect to the period while, the.d ispute.is being resolved, shall be 
subject to the  Contract. Disputes Act of 1978.

CONGRESSIONAL OVERSIGHT ' •- .. *
* , • • , 4 # * , • • • •  •••»'»**•

Sec. 5. (a) Each Federal agency shall file with the Director of .the 
Office.of. Management and  Budget a detailed repo rt on any,interest 
penalty .payments m ade under'th is A ctdu ring .th e  .preceding fiscal 
year- *..»». t :,:7 .• r  *,. •■y*

(b) Such report shall include the number, amqunt^ .and_"fre* 
quency .of .interest • penalty . payments,- and the r e ^ n s *  such ̂ pa'y- 

"m en ts .w - ^  no t avoided by prompt payment, and'cHaU^e.delivered 
to-the D irector w ithin six ty  days .after .the.coriclusibn-df.eacb.fiscal

* :?*: •. n"*' ♦ .,/.***«• ..* {»• ̂  • .'.w •••
:. (c) The "Director 'shall subm it Jo 'the  &mxnit£ee,dn Govern men fid

Affairs,-the Com rritf. •* on Appropriations,. and the "Committee on 
Small B usin ls ot the Senate and to the  Committee oivGoveniment- 
Operations, the Committee on Appropriations, and the Committee 
on Small Business of the House of Representatives w ithin one hun­
dred .a,id twenty days a fte r the conclusion of each fiscal year a 
report on Federal agency compliance with the requirements of th is’ 
Act. Such report shall include a summary of the report submitted 
by each Federal agency under subsection (b) and an analysis of the 
progress made in reducing in terest penalty payments .by-that 
agency from previous years. * D <  ,’s  .vp.-y: .'Vt?AJ-.ufXC

Report, filin f 
with OMB.
31 USC 18M.

Content*. ’

Federal agency 
compliance; 
submitUl to 
concressiorul 
committee*.

'vmi.vjf fvll - t. {* ~r> . ’ t l t - l n K . * *
,  DETTNTOONS ••f t ' . i  -.v -w  t.<> -jy! 3TAH&&

Sec. 6. For the purposes of .this Act— ... .’?'UVj***” ?V-;701 v
:(1) the te rm '"Federal agency” 'has the'silrne meamng as the 

term  "agency." in section. 551(1)'of title 5, United States Code, 
b u t a lso inc ludes any entity'(A) which is operated exclusively 
as an instrum entality  of such an agency for the purpose of 
adm inistering one o r more programs of th a t agency, and (B)

96 S.TAT. 87

31 USC 1805.
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. 's-\ -‘contract for,the acquisition of th a t p
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LEGISLATIVE HISTORY—S. 1131 (HJL <709):
HOUSE REPORT No. 97-461 accompanying HJL <709 (Comm, on Government 

Operation*).
SENATE REPORT No. 97-302 (Comm, on Governmental AJT»irs). 
CONGRESSIONAL RECORD:

Vol. 127 (1981): Dec. 15. •ansi'dered and passed Senate.
Vol. 128 (l£82h Mar. 23, H.K. 1709 consioerea and passed H o u k ,  prw.«r™;«g; 

vacated and S. 1131, amended, passed in lieu.
May 11, Senate concurred in House tmsindmenu.

96 STAT. 86

f t
*

which is so identified for th is purpose by the head of such 
agency;

(2) the term  "business concern” means any person engaged 
in a trade or business and nonprofit entities operating as con­
tractors;

(3) an  invoice shall be considered a "proper invoice" when i t  I ip
contains o r  is accompanied by cuu i substantiating documenta- ijj |.
tion (A)'as the Director of the Office of Management and

•Budget may require b y ' regulation,*1 and (B) as the Federal 
' ' agency involved may require by regulation or contract; •

•• (4) an invoice' shall be deemed to have been received by an 
.-'agency on the la te r of—  • • ' . . • * ’ ■

’• A) the date on'which the agency’s designated payment
: •. •*.: •.» ofiice-or finance center actually receives a proper invoice;

o r  •. * * • ' • * * • • • * • ;  r* '
• *::• ‘ ;:*:o:(B) the date on 'which such agency accepts the property 

.*'«.•'• o r service.concemed;’ --' -  ' • ; . ■"• .'• •
i  ••'*■•.<'(5) a Payment shall be considered made on the date on which [
-'f^'a check such payment-is dated; and '.-•••• •; ■•■.•• •
-"■v-(6) a  contract for the rental of real o r personal property is a

■property. •

E JT E C n v r  OATX 
.. •' — ** 7 Vt"»l .'•••' • •- ‘I. . .' '. ' '*

31 USC 1801 . S e c . .7 . (a) This Act applies to the  acquisition of property or serv-
n?u\  ' ;ices-on or "after the beginning of the first calendar quarter which ~

• ' begins more than ninety days after the date of enactment of this
■ :‘;v : .<■:• A c t ^ v - ::^  v ^ v-; • •• --v ?
31 USC 1802 '. " '(b ) The'provisions oftKis Act-requiring the promulgationof regu- 
D0Ler • lations sHall be efiective ’Upon' enactment, and such regulations ^

. ’ shall be promulgated not later than ninety days after the date of I »
• ‘ enactm ent of th is A c t • • •• ' * - . ; •. S .

31 USC 1806. ,'*"(c) The provisions of th is’Act shall apply to  the Tennessee Valley
Authority, .but any regulations promulgated under the authority o f ‘g,’

. th is  Act shall riot be'applicable to the Tennessee Valley Authority,
. 'which shall be solely responsible, for implementing the provisions 
N. o f  tH b  Act with' respect to ite contracts. •

* ' * y* * {*.(,^Approved May 21,-1982:.':'•. ' ' : • . ; •
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IN T H E  HOUSE BY SHULTZ A N D  LISKA

S PONSOR SUBSTITUTE F O R  T ' . BILL NO. 210

IN T H E  L E G I S L A T U R E  OF Tn wJCATE OF A L A S K A  

THIRTEENTH L E G I S L A T U R E  - FIRST SESSION

A  BILL

For a n  Act entitled: "An Act relating to payment for purchases by the

state; and p r o viding for an effective date."

BE IT ENACTED BY THE L E G I S L A T U R E  OF THE STATE OF ALASKA:

* Section 1. AS 37.05 is amended by adding a n e w  section to read;

Sec. -37.05.275. P A Y MENT F O R  STATE PURCHASES. (a) Payment for 

purchases of goods or services p r o v i d e d  a state agency must be made on 

a r e q u i r e d _ p a y m e n t  date that is

(1) the date on w h i c h  payment is due under the terms of a

-contract; or

(2) 30 days after receipt of a proper invoice for the

amount of the payment due, if a specific date on whi c h  payment is due

is n o t  established b y  contract and if the invoice contains or is

a c c o m p a n i e d  by documents r e q u i r e d  b y  regulations adopted by the Office 

o f  Budget and Management.

(b) If a seller offers a discount from the amount otherwise due 

for p r o p e r t y  or services in exchange for payment w i t h i n  a specified 

p e r i o d  of time, the state agency m a y  make payment in an amount equal 

to the d i s c o u n t e d  price only if payment is made w i t h i n  the specified 

p e r i o d  of time.

(c) If payment for goods or services p u r chased by the state is 

not m a d e  w i t h i n  30 days of a r e q uired payment date, the state shall 

pay i n t e r e s t  on the u n p a i d  balance at the rate of one and one-half

Cl h n
p erc e n t  a m o n t h  unless arr agreement exists between the seller and the

1 \ 
state that precludes the charging of interest.

-1- SSHB 210



(d) This section does not apply

(1) if the cost of the goods or services purchased exceeds 

t $500,000; or

(2) aft e r  a seller of goods or services receives notice 

f r o m  the state offi c e r  responsible for administering the contract that 

the amount of the invoice or quality of the goods or services is in 

dispute and stating the reasons for the dispute.

(e) Interest p a i d  und e r  (c) of this section shall be charged to 

the budget of "he state agency incurring the interest.

(f) In this section "dispute" means a determination by the state 

o f f icer responsible for administering a contract _for the purchase of 

goods or services that the performance or price charged is not in 

compliance w i t h  the terms of the contract.

* Sec. 2. This Act does not apply to contracts entered into before the

effective date of this Act.

0 * Sec. 3. This Act takes effect July 1, 1983.
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I . REQUEST
B il l/Reso lu t ion  No.: HB 2 0 5/210

I I .  FISCAL DETAIL
____________________________     Agency Affected: All___________

T i t le :  Re l a t i n g  to P a y ment of I n t e r e st Program Category Affected: All _______
Sponsor: D u n c a n / Shult z by State BRU, Program of Subprogram(s) Affected:
Requestor: H o u s T  S t t . te  A f f a i r s _______ ____________________________________________________________________________________

EXPENDITURES/REVENUES: (Thousands o f Doll ars)
FY 83 FY 84 FY 85 FY 86 FY 87 FY 88

OPERATING
100 PERSONAL SERVICES
200 TRAVEL
300 CONTRACTUAL
400 COMMODITIES
500 EQUIPMENT -
600 LAND & STRUCTURES
700 GRANTS, CLAIMS, ETC 0 1 , 1 2 5 . ( 1 1 . 1 2 5 . f 1 , 1 2  5 . f 1 , 1 2 5 . f 1 . 1 2  5 . (

TOTAL O P E W T f r i T ' 0 1 , 1 2 5 . 0 1 , 1 2 5 . 0 1 , 1 2 5 . 0 1 , 1 2 5 . 0 1 , 1 2 5 . 0

W I7AT
REVtNUT

FUNDING: (Thousands of D o lla rs )
GENERAL FUND 
FEDERAL FUNDS 
OTHER (Specify Source)

0 1,125.0 1,125.0 1,125.0 1.125.0 1. 1 2 5 . Ol

*

POSITIONS:

I I I .  SOURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL:

FULL-TIME
PART-TIME
TEMPORARY

No s o u r c e  i d e n t i f i e d  by th e  L e g i s l a t u r e .

IV. ANALYSIS: Attach a separate page fo r  any Analysis

Prepared By: Tom H a a s ,  A c t i n g  D i r e c t o r _______________
D iv is io n : F i n a n c e  ____________________

Approved by Commissioner: L is a  Rudd 
Department:__________________________ A d m i n i s t r a t i o n

P h o n e : 4 6 5 - 2 2 4 0
D a t e :  3 / 1 7/ 8 3

Date: 3/17/83

D is t r ib u t io n :
O r ig ina l to L e g is la t iv e  Finance
Copy to Office o f Management and Budget ( fo r  Leg is lature  introduced b i l l s )
Copy to Department ( fo r  Governor introduced b i l l s )
Copy to Sponsor
Copy to Requestor ( i f  d i f fe re n t  frcm Sponsor) 3/8/8T


