
T T T j T T 7 3 n x r r

30 HSA EXECUTIVE ORDER
I J  U  U  1 07 "O 'c f



.— — --------------------— f -------------------------

S t a t e  p r o g r a m s  r e g a r d l e s s  of h o w  t h e y  a r e  f u n d e d  

w o u l d  be h e l p f u l .  G e n e r a l  f u n d s  a r e  o n l y  o n e  s o u r c e  

o f  revenr-:> a v a i l a b l e  t o  t h e  S t a t e  f o r  s e r v i c e s  

p r o v i d e d  to t h e  p u b l i c ,  a c o m p r e h e n s i v e ,  c o o r d i n a t e d  

e v a l u a t i o n  of S t a t e  p r o g r a m s  w o u l d  p r o v i d e  a b e t t e r  

b a s e  f r o m  w h i c h  to m a k e  p r o g r a m  a n d  f u n d i n g  

d e c i  si o ns .

F Y 8 5  B u d g e t

In  o r d e r  to s t r u c t u r e  t h e  1 9 8 5  b u d g e t  to r e f l e c t  t h e  

s t y l e ,  d i r e c t i o n  a n d  p r i o r i t i e s  of the n e w  A d m i n i s t r a t i o n , 

w o r k  s h o u l d  b e g i n  on th e d e v e l o p m e n t  of l o n g  r a n g e  

s t r a t e g i c  a n d  f i s c a l  p l a n s  as s o o n  a s  p o s s i b l e .  In 

a d d i t i o n ,  s e v e r a l  i s s u e s  w a r r a n t  c o n s i d e r a t i o n :  

o T h e  e x i s t i n g  b u d g e t  s t r u c t u r e  s h o u l d  be r e v i e w e d  a n d

m o d i f i e d  to r e f l e c t  m o r e  of a p r o g r a m  o r i e n t a t i o n .  

T h i s  w o u l d  l i k e l y  r e s u l t  in s o m e  r e o r g a n i z a t i o n  to 

p r o v i d e  f o r  a c l e a r  l i n k a g e  f r o m  o r g a n i z a t i o n a l  

( r e s p o n s i b i l i t y )  u n i t s  to p r o g r a m  ( o u t p u t )  u n i t s ,  

o F e d e r a l  f u n d  s t a t u s  s h o u l d  b e  r e v i w e d  a n d  be m o r e

c l o s e l y  c o o r d i n a t e d  w i t h  t h e  b u d g e t  p r o c e s s ,  

o O t h e r  s e r v i c e s  f u n d e d  b y  m o n i e s  n o t  b u d g e t e d  in

G e n e r a l  f u n d s  a p p r o p r  i at i cr.s s h o u l d  be r e ’ e w e d  f o r  

t h e i r  r e l a t i o n s h i p  to S t a t e  p r o g r a m s  a n d  t h e  

e f f e c t i v e n e s s  of c u r r e n t  m e t h o d s  to b u d g e t  a n d  

c o n t r o l  r e v e n u e s  a n d  e x p e n d i t u r e s ,  

o T h e  S t a t e ' s  o v e r a l l  b o n d  r a t i n g  n e e d s  to be r e v i e w e d



p l a n s .

o T h e  c u r r e n t  o p e r a t i o n a l  p l a n n i n g  a n d  b u d g e t a r y

p r o c e s s  s h o u l d  b e  r e v i e w e d  a n d  s t r e a m l i n e d ,  

o T h e  r o l e  of B o a r d s  a n d  C o n m i s s i o n s  in t h e  b u d g e t a r y

p r o c e s s  s h o u l d  b e  r e v i e w e d  a n d  d e f i n e d ,  

o T h e  p u b l i c  i n p u t  p r o c e s s  s h o u l d  b e  d e f i n e d ,

o C o n s i d e r a t i o n  s h o u l d  b e  g i v e n  to t h e  a d o p t i o n  of

l o n g - r a n g e  c a p i t a l  p l a n s  b y  t h e  E x e c u t i v e  a n d  

L e g i s l a t i v e  b r a n c h .  T h e  f i r s t  y e a r  c f  t h e  p l a n  w o u l d  

b e  a p p r o p r i a t e d  a n d  f u t u r e  y e a r s  w o u l d  be a d o p t e d .  

T h e  p r o c e s s  f o r  r e v i s i n g  a d o p t e d  p r o j e c t s  w i t h i n  t he  

p l a n  s h o u l d  b e  d e f i n e d ,  

o A n  a n a l y s i s  s h o u l d  b e c o n d u c t e d  of c u r r e n t  l o a n

p r o g r a m s  a n d  d e b t  s e r v i c e s  i m p a c t s  o n  th e b u d g e t  o v e r  

a l o n g  t e r m  p e r  iod.



a d d r e s s e d :

o F Y 8 3  a n d  F Y 8 4  B u d g e t  a n a l y s i s  a n d  d e v e l o p m e n t  of a

1 9 8 3  L e g i s l a t i v e  s e s s i o n  E x e c u t i v e  B u d g e t  ( s e e  

B u d g e t a r y  C o n s i d e r a t i o n s )  a n d  p r o c e d u r e s  for r e v i s i o n

o D e f i n i t i o n  of t he  o r g a n i z a t i o n a l  s t r u c t u r e  of t h e

G o v e r n o r ' s O f f i c e  a n d  t h e  p e r s o n n e l  n e e d s  of t h i s  

o f f i c e

o D e v e l o p m e n t  a n d  e s t a b l i s h m e n t  of a c o o r d i n a t e d

s t a t e w i d e  p l a n n i n g ,  b u d g e t i n g  a n d  c o n t r o l  f u n c t i o n  in 

th e G o v e r n o r ' s  O f f i c e  ( O M B )

o D e v e l o p m e n t  of the S h e f f i e l d  A d m i n i s t r a t i o n ' s  1 9 8 3

L e g i s l a t i v e  p a c k a g e

o A n a l y s i s  o f  th e  S t a t e  B o a r d s ,  C o u n c i l s  a n d

C o m m i s s i o n s  a n d  t he  a p p r o p r i a t e  p l a c e m e n t  in th e n e w  

A d m i n i  s t r a t i o n

/
£

' s,

o R e s o l u t i o n  a n d  m o n i t o r i n g  of the C r i t i c a l  I s s u e s

r e p o r t e d  in th e  o t h e r  D e p a r t m e n t a l  T a s k  F o r c e  r e p o r t s

The following critical issues should be immediately



I m p r o v e d  s t a t e w i d e  c o o r d i n a t i o n  in i n t e r g o v e r n m e n t a l  

f u n c t i o n s  i n c l u d i n g :  r e g u l a t o r y  r e f o r m ,  S t a t e / F e d e r a l  

a c t i v i t i e s ,  a n d  p e r m i t i n g  f u n c t i o n s .

I n c r e a s e  t h e  r o l e  a n d  v i s i b i l i t y  of the G o v e r n o r ’s 

W a s h i n g t o n  D . C .  O f f i c e  to b e t t e r  f a c i l i t a t e  th e f l o w  

of i n f o r m a t i o n  b e t w e e n  t he  G o v e r n o r  a n d  A l a s k a ’s

D e l e g a t i o n  to C o n g r e s s .

D e v e l o p m e n t  of a s t a t e w i d e  p l a n  fo r the  u s e  of d a t a

p r o c e s s i n g  a n d  t e l e c o m m u n i c a t i o n s  in the s h o r t  a n d

l o n g  t e r m .  R e v i e w  of the i n t e r n a l  a u d i t  r e p o r t  in 

t h i s  a r e a  ( e x p e c t e d  e a r l y  1 9 8 3 ) .
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HUIJCUAM COAL IS):

'1'he goal of internal Audit is to assist Lhe Governor in improving Lhe managaiieht and operation of Stale 

organizations and piograins.

Ullit'F DE SCR IPT ION OF I1RU AC T IVI H E S  AND HIE ill IUIAIIDMSIIII* 10 THE I'KOC.KAIt (,()AI S:

To meet this goal we conduct performance 1 0 views ol significant state organizations and programs, and 
provide the Governor with reports on the results of these roviews.
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SIAIE DIE PROGRAM Oli.JECTIVH(S) HE I MG ADDRESSED DY IMIS DUD.

To assist the Governor in improving the management 
and operations of State organizations and programs.
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MOW WILL IIIIS  URU CONIRIlSUTE fO EACH PROGRAM OBJECTIVE I I SI ID : -

Provide relevant and timely infom.ition to the 
Governor which includes recournendations on

increasing efficiency, economy and 

effectiveness of State organizations arid programs,
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Il IIIICI1011 MEASIJKE/PLHfOKMANCC INDICATOR PRIOR YEAR FY (J? YEAR PLAN :0IJf IIIUAT ION ACIUCY cnvi riiiir.*:.

9 NIIIMIII 1*1 All ACTUAL FY Ui k  via. m.uutsi lltilK.1.1

H ) 2 3 A 5 6 7 ft

8 1 Information provided to State managers -

| a. reixai ts issued

b. management letters issued

9

1

10

6
10

12

10

12

[
c. management briefings 1 3 6 6

Relevancy - percent of pioduets that 

address significant issues 74% 100% 90% 90%

i Timeliness -
a. percent of products issued on schedule n/a 00% 90% 90% .wv.v . .
b. average calendar days from start of

170 .150job to final report 120 120

2 Dollar savings per dollar of expendiLure that 

will result if all. recommendations are 
implemented - (raLlo - for fiscal year) i n/a 4:1 5:1 5:1

2. Actual documented dollar savings per dollar1 

ol expenditure that occurred as a result of 

oi.ii* recommendations - (ratio - cummulative 

for 3 years)

.08:1 2:1 3:1 3:1

. ■ . • a

3 Documented accomplishments with other than 

dollar savings - (number) 11 .15 20 20

1 3

ZBSKSUDtmC

Concurrence with lecoiiuneuda 1:ions - (percent) 70% 60%

i— m — ttarju

00% 00%
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[
TITLE OF INCREMENT

C o n t i n u a t i o n  f u n di n g for f l e x i b l y  s t a f f e d  a u d i t o r  p o s i t io ns

EXPLAIN WHICH BRU OBJECTIVE IS AFFECTED, AND HOW.

2
G o v e r n o r
S t a t e

P r o g r a m  O b j e c t i v e  A f f e c t e d : To  a s s is t the
i m p r o v i n g  the m a n a g e m e n t  and o p e r a t i o n s  of 
o r g a n i z a t i o n s  and programs.
H ow O b j e c t i v e  is A f f e c t e d : By p r o v i d i n g  f u n d i n g  for
i n t e r n a l  a u d i t o r  positio ns , all of w h i c h  are f le xibly 
staffed, we can c o n t i n u e  to r e v i e w  the e f f e c t i v e n e s s ,  
economy, and e f f i c i e n c y  of S t a t e  programs.

in

I

B R I E R Y  DESCRIOE WHAT THIS INCREMENT PURCHASES.

T h i s  fund i n g r e p r e s e n t s  a c o n t i n u a t i o n  of our curr e nt  level 
of effort, but  lias been s ho wn  as an incre me nt  at Lhe 

.req ue st  of  Lhe Budget Division. Our a u d i t o r  p o s i t i on s  are 
f l e x i b l y  s t a f f e d  in o r d e r  to r e c r u i t  and m a i n t a i n  a staff 
of q u a l i f i e d  auditors. B e c a u s e  mo st  of our s t af f  is 
r e l a t i v e l y  new, the p o s i t i o n s  are c u r r e nt l y filled at the 
lower pay ranges. We  a n t i c i p a t e  that these same a u d i t or s  
will be q u a l i f i e d  for the h i g h e r  pay ranges by FY 1984.

L U U I U U M I I U 1 U C 1

.CODE

100

200

300

<i00

500

600

700

600

EXPENDITURE BY OBJECT

Personal Services

Travel

Contractual Services

Cotnmodi ties

Equipment

Lands, Buildings, Etc.

Grants, Claims, Etc.

Mi seel 1aneous

TOTAL

Federal Receipts - Code:

Ceneral Fund

Other

5. POSITION 

INFORMATION

PFT

Staff Months

"fte

uaa.i<ni>iyo>r,iT ii.»iM uiia.'.
AGENCY REQ.

T o m

GO V'S RL-J.

U I .I*-.

6. INCREMENT PRIORITY

BRU Level; 1 uf

Agency Level: 1____  of

J .
1

7. CHECK ONE OR BOTH

X |  Currently Existing Service 

| J  Nuw Service

U. IMPACT FROM CAPITAL PROJECT (NAME)

Cha|>lcr_ SLA Page/Line

r

|6 I N C R E M E N T  

R E Q U E S T
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“ CE i v F D

: m w M U

p ro g ra m  Ex e c u t i ve O p e r a t i o n s
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COMPONENT_______ ______________________
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11 M  E OF INCREMENT

Improved audit coverage of Slate activities in Anchorage

EXPLAIN WHICH URU OBJECTIVE IS AFFECTED, AND HOW.

2 Program Objective Affected: To assist the Governor in improving the
management arid operations of State organizations and programs

How Objective is At fee ted: By providing adequate travel funds so we
c m  assure moi^e effective audit coverage of State activities in the 

Anchorage atea.

UHIEFLY OESCRIUE WHAT TINS INCREMENT PURCHASES.

J This increment provides travel funds to allow Anchorage audit staff 
to da necessaxy audit work at various Detriment headquarters in 
.Juneau, and allows Juneau audit staff to do necessuiy liehl work at 
State facilities and activities in the Anchorage area.

't.COOE

1. c t  yj r r̂T'crrLXi-ir-Trc'.'srT*
EXPEND 1 HIRE 0Y OUJECT

.-j i 'j* 'V. .1*
ACCNCY RHJ.

'M.'tfKi *

GOV'S UI0.

100 Personal Services

200 fravel 53.(1
300 Contractual Services

400 Commodi t i es

500 Equipment

600 Lands, Ouildings, Etc.

700 Grants, Claims, Etc.

£00 Mi seel 1aneous

TOTAL 53.fJ
iVAiT^iufdr'iTIOM^AIMTi;::

Federal Receipts - Codu:

General Fund

Oilier

5. POSITION 

INFORMATION

PFT

Staff Months

FTE

>3.0

n
o

V.V.'iSVA'.V.V.S*

G. INCREMENT PRIORITY

URU Level: ___]__________oi

Agency L e w d :  ] of

7. CHECK ONE OR BOTH

m  Currently Existing Service 

| J  New Service

B. IMPACT .-ROM CAPITAL PROJECT (NAME)

Chapter SLA Page/Line

|6 I N C R E M E N T  

R E Q U E S T

agency _OLUr^_aL_Lhu_!luvri-norL 

PROGRAM Bxec u t ivc 0|>eral ion____

uru Internal AudiL____
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(I rom Form 11C )i. Overtime

(From F o r m  1 111)<i. Sit i ft Oi f ferenlial

6. Subtotal - Permanent Positons and Gross Salary Costs (Sum of Lines 1 - 5 )

8. S t andard Benefits FY 83 (Calculate in D o * 0 ) ________________

9. Police, Firemen Ret iremen t Adjustment (Calculate in Bo*. C)

10. Ejiter Adjustment tor IRS E m p loyee if A p p licable (Ca l c u late

11. Enter M o nthly Fixed C o s ts (C alculate in Pox E)_______________

Salaries and Benefits (Sum of lines 6 thru II)12. Subtotal - Authorized Permanent Positions

!!•_ N o n - P e rmanent P o s i t ions, S a laries and Bene f its (From Form 1 IF )

SALARIES AIIO BENEFITS (SUM OF LINES 12 ADD B )TOTAL POSIT I0ICS

SUPPLEMENTAt BENEFITS (SOS)

AMOUNT

FY 83 Amount Underlumlinij (l ine B  - n u _ 1 )

FY 83 * FY’ BY Pet C£'>L Under fund ijtij (1 i ite 18 : Line B )

r Y Ainounl Under f und i mj (line |9 X line B f C o l . 7)

j[Y JUt Coitt_i nuat ion Request ̂Line B  - Li lie 20j

Continuation Adjustment (line 21 - Line 15)______________

*i.Trans, loner - Line 7

AMOUNT

BENEFITS ADJUSTMENT FUR Pill ICE, FIREMEN

Ninthly Ben3 .Ad justmentX 2 2 0

Months

VAR IAIHE BENEFITS %

3. Ad juslment

X2'ill

r e c e i v e d

A G E N C Y  l i L L i u’C  .ui... LI 1 <_f J\ '.’III.'!

P R O G R A M

1 1  C U R R E N T  A U T H O R I Z E D  

P O S I T I O N  S U M M A R Y

CUDliET Alii) MAHMJI'I

Revised o.ituC O M P O N E N f



•<^T O !.iyT ^T—.-.r^ggnrrmirt-jr-TUjgr^n.t^r.ia^r.*.

wrr-.v’frrrr;/ -x^imerxn* .*r.*v.?c??»w.~»r^««*.t,5 M '-::■ r. v ?

I'CII
CLASS 11 111A1 lllll 1 1 ILL 

Aim 

L.XI'I AIIA! lllll

1 0C. I7W

KAIIi.l

CIIKKENl Yl Alt' - 1 Y «3

Oil. 1)1 

COS .

110. Ill

nun in:

1 ION i 1 IL Y

SALARY

AlltlllAI 

AI 101 till

8
i 2 1 ~7. 7 8

I ~ AIBR

! ^ . nrrm ~ Ml. lie liil.'linl Ailililm .lllll .'1, f ii Ti7i;

i. ’ stm.V 1 nl i “i nil A m  1 i 1 o r  V .INII if t I ii ' 21,725 : fii*, <oo

it. ri(iii); illliil n. i j A m  1 i it >i IV .1(111 :;i i i.f T , 7 M “Ti7'-Mr

!.. 50ilj 1 ill«M ii.11 An. jiinr IV .nil i ifi r i i " 3,fl5T ‘ K/TTn T

0. nno'V 1 iii im 11.1 f Aullioi’ (I - ill f i c x L .1(111 ii - n ] " i;> 31, (.7.11

/. ‘.Hi K. lnlio ii.il Aujiiot (1 Til rjox) .Kill il-i'i i i :1 L'17r> “ <11*, 77hi

1). '.ini/ inlyili.il Aiit|i 11>>* 1 1 - 1 j 1 Flo::) .INN i l l 1' T " i> Y l  1 1 25' 77(1

0. Mill!} ini co ii.il Amii Inr 1 i - 1 1 J I ’I ex) Jjill ii o' Y i 2 ' if, (> V)
*

" il ,(.(ii7

10. Mll'i'l j III • •! H-jj Alfcjj N>C (j J j J  I'!1.'!) •1,111 i i i ' i 1 ' 11 ", (.00

1 1 . Mi l II 1 nl to ii.il Amli tul (1 I I I rjfM) .iiin ii i" i ii' 7J O M,'}:T.(i

1.'. Mil 1 1111 • -11 i. i I An. 1 i 11.1 (i - J i j l ‘1 »•*::) iiijii i i i" r L V 2,fj >»r 11 , (.Oil

11. Ml] J 1 til(O'li.i 1 A ikIiIti|~ (j - 111 Ill's] .liiii M  - n i 12 >7i. 1‘> 77 ,oi .ii

i 1 '• • '.01 1 ! 11{ t_0 im | AtjIj tt»r (1 ~_ 11 f PIt .s'-ijj •if!!1 ii jo i i:? ' ifA/AlO

I ls- Mir. I’jtoj; TyL.’iLi! M L  M' U v — LM)x .jfii i a j _ i 2 1157.8 “ 1 h ,o K,

9 io. ‘jojri InltO IMl Amli lt)i iy Alii1 ‘ -I 11 \:> h W ' . • M , ' .oil

1 i /. Mi l / ! IlLuriH-ll Amj] 1 «.M (! ; M l  IMi'i:) aiii ; M l i i ii» 2*61.9

id > iiiiti 1 Hi<11 ii*.)! Amli I nr { j M j  Kjiix) Ajjt' ii-i'i i i:* 2U 145

i*». Mjj'l |ii|to ii il A m  1 j Inr (1 - I N  I Jt;::) AI 1»' m - I * i ii i-ir» if'l, 740

20. ‘MJJII (M. oj; Tvri;-! 1 ! 1 (I'!'1’) T» •.!'!••!!.•! AN<' i JiL. L I B ? . T 7 | j w i

n .
a .
?». _______
/'i.

xs.

if,.
a .
xii.

xo.

A" .. «• V.*. V. M •> M M ... M ■ - ■ - . .1̂1 ■ V t 1 * 91 9.I.. • « 199* • * •• • *'«• 49 ""■■I’tti'ir. *r-9-9— -• M.|.fM9> •. rnt

• ~> ■> <~ , .j; ■ jTaairpK : 22 :*. sir:

i l i m c i  I Yl  Al t  - I Y

L Sff S'.TK_-Cl.jn-UT- *.'.XXLTTJ

IJ'i

no. m
cos

no. 01 
nun Hi- 

10

I.'.

ill
FT

I !
V: 

1 '
r
i:

Vi

i : ’

M(111 11II Y

SAI  AKY

10
I J  "' 
1 ,7 1  I
i'a'M
',(. i'l 
’, -1 /'. 
• j r .  
',(, SO
’/<• ■'•

.*, 71*1
:',r, ;■»
\ o  :•■ 

\ i  v,

l,1 • /; i

{./» i

i i‘» 

i r .
I, -if: /

AIIIIH/O

ai-h m m  
 L*___

i. Ml • ’ 
j.i,
II 

•Ii.
; I

‘ I

»l
H
• i

i /

/».ii 
‘ . .MS 
.‘ I ’ 
( . (• i l
. (ill
. I<i
1.1.11 
1.1.11 
in.;: 
i.i n 
i.i.:;
/•in

•i :i.
1 .(.it 
i i,r 
/ in 
/ in 
: i i

imr.ni.BMnraar-VTU in/”riria;ra'-v,:v’.»-.t:irrm'<|

1 1  cl F U L L - T I M E

P O S I T I O N  R E C A P

i»••. ► i !• >iAGINCY L»l I 11 *t • « »I I

P R O G R A M  i : ; . *_  -L i i  i ' V  ! *| - '• i l  I " i

C R U _  U i U o . l u i  AU'-Ii.L

n:Kr.':tnir!,n"r-jnrTniui."rTvnn.,J2R-.r aijni«njrr»mi;*3 COMPONLN I
Ol 11/1.1/ ll/i 11.1

R L C L l V t O

vr,‘v ' ■ • •••• j pY 84
eUDUtl MID MAM-ylf

Cage i ol | 

Revised Dale

v.A. ' a  r  r:v. ' r  *x*.*



T O T A L
G E N E R A L

G O V E R N M E N T
S U P E R V I S O R Y

C O N F I ­

D E N T I A L
j P S E A L T C

N 0 N -

C 0 V E R E D

E L E C T E D /

A P P O I N T E D

-“ s ™  i

( S P E C I F Y )

1. P e r m a n e n t  P o s i t i o n  B a s e  S a l a r y

fur FY U 1! ( F o r m  11, li ne 6, col. 7) 6 8 0 , 5 8 0 6 8 0 , 5 8 0

2. lion- per ma nen t Hast; S a l a r i e s  for 

FY b't ( F o r m  1 1 F , line 27, col. 10) I) 0

3. Su b - T o t a l  l i n e s  1 an d  2 6 8 0 , 5 8 0 6 8 0 , 5 8 0

*i. T r a n s f e r r e d / D e l e t e d  P o s i t i o n s  FY 8 A 

13ase S a l a r i e s
I) 0

S. N e w  P o s i t i o n  B a s e  S a l a r i e s  

( Su m of F o r m  1 3‘s, line 5)
U 0

6. O t h e r  B a s e  S a l a r y  A d j u s t m e n t s  

( F o r m  2 3 ‘s f o l l o w i n g  F o r m  12)
0 O

7. T O T A L  FY  8<i R E Q U E S T E D  B A S E  

S A l A R I E S  ( L I N E S  3-6)
6 8 0 , 5 8 0

j  -

6 8 0 , 5 8 0

0. R I N D I N G  S O U R C E S :

( S H O W N  AS A P E R C E N T A G E ) " W §
i l !

a. Fe d e ra l  (1002)

Ii. G e n e r a l  F u n d  ( 1 0 0 3 _|i)
1

1 0 0

c. I n t e r - a g e n c y  R e c e i p t s  (100S)

d. P r o g r a m  R e c e i p t s  (10211)

e. Oilier ( S p ec i f y) :

f.

‘J-

Ii.

9. I0TAI 1 0 0 1 1 0 0 1 1 0 0 % 1 0 0 1 1 0 0 1 I 1 0 0 1 1 0 0 % , 0 0 1

11S BASE SALARY DATA 
BY BARGAINING UNIT

A G E N C Y

P R O G R A M

URU

COMPONENT

O l T i c i i  n l  I Ik ; < 1 iVi T i n  >1

Kxcirul i vt; < >|t o  .it ii j u s

lnltTii.il A m l i l P a g e o f

r e c e i v e d

m m m  _
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CODE 1 RAVI. 1 AMD H0Vme. CLASS 11 II AI ion

I PRIOR VI.All 

1 Y 112 

ACItlAI

- _irj^tisi: :=rui
CURRENT YEAR 

FY 03 

AUTHOR 121II

■zr^rnrcvctincxaTCMmKsraTsrayrr-r: . r . - n r a m r .  r-vitrrrr 
IKlOCtl YF.AR - TY ll'i

AGFIICY GOVERNOR'' S 

lllllif.l 1CONTINUATION AUDI noil Rl QlirST

1 2 3 <i 5 r> / 11
i. 200 TOTAI TRAVEL AND MOV 1 IIP, 80.0 85.2 90.3 53.0 183.3

T
3.

07.5 ~210/220 Fi cl il/Ailmi iii blrdli ve 1 ravel 71.7 76.0 .. 53.a . _  1 2 a. a_..
In-St etc Trdii&|iorldi.mu — ------ 32.7 33.7 . 28. J.

•i. In-Stiil c Per 11 icm 2*1.1 25.5 . .28,31 .

4 : Oiil-Of-Slate 1 ransjiur 1 .il inn
-...- -— 9.8 10.0 -0-

0ut-0f-Stiitc Pe r  Diem 5.5 6.8 -0-
230 Convention;, and MccLiinj .3 3.5 3.7 -0- 3.7

fi.

9.

10.

2<i0 Ooiiril:., Commissions and 1 e g i 1 alors .3 
17. «l

.5
280 Moving or Rclocdtinn E x p e n s e 10.0 10.6 -0- 10.6____
290 Non-Linployee Travel

11. : : x : : illTER ACittlCY T R AHS FE NS ' (ilON-AcV') :

| c o m E X P L A N A T I O N c o m .  $ Ann 11 m u  t

in-State Transportation i
(.1.7 aud itors)••' (avg 0 trips each)*(avg air lai'e v3ud f avg ground trails $125)

ln-SLate Per Diein
(.17 auditors)'“(avg 8 trips each)*(avg live d a y s  p a r  lrip)*(avg p/d $80)

Out-of-State Transportation
(17 auditors )*( avg 1 trip each)* (avg air la re $890 i avg, ground trails $100)

i

Out-of-Stdle Per Diem
(17 auditors)1*(avg 1 trip each)*(avg 5 d a y : ( a v g  p/d $80)

33.7 

25.5 

10.0 

6. U

28.1

28.9

1 4  T R A V E L  A N D  
M O V I N G

AGENCY___ Oi l ice ol I lie ('mVein o p

P R O G R A M ____llxecnL i ve \tLioiiy.____

u r u  Internal A udi i.i:___________

COMPONENT______________________________________

Patie_L of 2

R e v i s e d  D o t e

FY 84
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231) Conventions and Meetings

To assure proper coordination with other state and federal audit agencies, as 
mandated by Lhe federal government's "one audit" concept, the Director and 
Deputy Director participate Lr the Pacific Northwest intergovernmental Audit 

Fonuii.

200 Moving, or He location Expenses

To iecruit qualified personnel for our Juneau Olfire we have had Lo pay relocation 
expenses in some instances. We anticipate the need to relocate two staff members 
at a cost of $5,300 each.

EUCXLSXOSZZX

Continuation Ad Ii I b n
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10.6 -p _
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321) Print j ii)1, and Advert is i ig

Xeixaxing - Anchorage 
Xeroxing - Juneau

I'ho to Printing 
Report Printing 
Statiui u i y
Newspajxir advertising

$ J ,272
] ,ggh

6-Jli 
2,1211 

53IJ 
_j.UU

$r.,y»iu

Anchorage - typewriter 2  , * 1 0 0

Juneau
2 IGOK modules yu'i/in j 2,266
2  display (<> 16.60/mo 37*1
2  keyboanls (■) ‘J.UO/iiij 2  Hi
2  diskette units 1<1 6 6 / 1 1 1 0 1 , MI'I
1 printer t! PlO/mo 1 ,6 H 0

1. 1K K.)k—U p  I1! 2 I)/|I>> 2 ' l l )

2  test pak (<! I6 /ii>> J N ' I

JLJi!*!
$ 0 , 2 1 'l

. (O i l  Pmlessional l’ees and Service j - 1 ixe 11 id i ng 1 ). 1 1 . 1

Professional auditor training - I.ui 1 ion and lee:
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302 Professional Pees and Services - Data Processing 

Estimated needs in connection with audits

Continuation
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1. <(00 T O T A L  C O M M O D I T I E S 5 . 8 7 . 5 8 . 0 - 0 - 8 . 0

_

2 r 0 1 0 A g r i c u l t u r a l  S u p p l i e s

3. A 2 0 H o u s e h o l d  .k i U Inst i tut iona 1 S u p p l i e s

1,' A 50 S t r u c t u r a l  M a t e r i a l s  a n d  S u p p l i e s •';*»*»»■ T* —f* - 

r •f t A 60 Eouipinent P a r t s  a n d  S u p p l i e s

<(70 P r o f e s s i o n a l  a n d  S c i e n t i f i c  S u p p l i e s

1 T. <iB0 O f f i c e  a n d  L i b r a r y  S u p p l i e s S . 'I 7 . 5 0 . 0 - 0 - 8.0
1  (J , <(90 O t h e r  O p e r a t i n g  S u p p l i e s
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10. RejllijrpmnnlK ,
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12. 550 File cabinet., 'I-drawer lep.al “•I 305.05 1 ,722.60

13. Desk, Double pediatal 60"x30" 7 •126.10 2,082.70

Pi. Storage cabinet:, 36,xl0'x78" 1 262.112 262 Jl2

15. Chair, w/anns 7 285.00 1 ,005.00

16. Desk, DG1 pediuslal 72"x3G" 1 838.00 _<I38,,U0
1?:
JO.
!'J.
20.
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22.
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Iteipoiuleiit1 s Maine
Evan McKinney

Cos i l i on T it le

lieputy Director
T e l e p h o n e

'165-2203
M.i i I S l o p  

0126

i A u t h o r

“g . m . i m j a r M  i r i g . . - : i i m T . M m m f i » i i i m r . - j r g r a i i  t. r u m e m i  u . .  1: i m  i.- fcv i a  113 r a r » j  la r .  i i j i i  l e a n  m r u

T i t l e D a t e M u m b e r  o f  P a i j o s

The Alaska Agriculture Action (.’oiuicils Efforts to 
Develop a Suull Grain Marketing System Sept.'01 37

'ITie Department: of Transport.!! ion and Public facilities 
Needs to Improve Management Cent m i s  and Implement Their 
Planned Ini0 1  mat.ion Systems Dec. '01 16

The Department of Natural Resources Needs to Improve 
Their Procedures for Selling Tentatively Approved Land Jan. *02 10

The Department ol Eduualion Needs to Improve Management 
of Preschool Programs leb. '02 21)

Ijelter ReporL on Department ol Natural Resources Efforts 
to Correct Errors in federal l.ipd Transfer Documents Feb. '02 12

Better System-wide Planning Would Improve 'lie Effectivenes: 
of The States Correctiona1 System Apri 1 ' 0 2 3(1 •

The Commoreia 1 Fisheries Knliy Commission Needs to 
Hel ler' Account, for and C u d  m l  fees Received May ' 02 12

Deparl.menl. ol Revenue's Ellorts to Intercept Pernnnenl 
fund DivideiuIs P.tyablr to Alisenl Parents Owing Past Due 
Cl. i Id Support . May '02 II.

_  -  1 w m m fllUMB

24 F Y  0 2  A L A S K A  S T A T E  

P U U L I C A T I O N S

AGENCY _ O i l . i . C C . u l  .IlllJ l lo V C M Iu r .

01 I I i i  17/021 • 2.1

nKtJ Internal Audit. P a g e  1 o f  1

C O M P O N E N T  „ ...........  .......................................... R e v i s e d  D a t e
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STATUTORY O A S I S :
■ — — i . n r .n m a — B M B M « IU a in « B > l  -----

The pr og ra m has evolved from Governor Hammond's m em o ra n du m on reg ulatory reform to co mm is s io ne r s and 
staff, M a rc h B, 1979.

PROGRAM GOAl  ( S ) :

To seek improvement in relationships between individuals, businesses and state a ge ncies through co mm un i ca ti on  

and c o o p e ra t iv e  efforts to identify r eg ulatory burdens and problems. To deve lo p m u t u a l l y  ac ce pt ab le  solutions 

through deregu la ti on , ma n ag e me nt  improvements or other a pp roaches as appropriate. To reduce intrusion of 

g ove rnment re gul at or y ac ti vities into the personal and commercial lives of Alaskans, when possible, and still 
provide for health, s a fety and w elfare pro t e c tions.

U R I E F  D E S C R I P T I O N  OF URU A C T I V I T I E S  AND THE I R  R E L A T I O N S H I P  TO THE PROGRAM GOALS :

lo wo rk  with the general public, businesses and other regulated parties to provide infor ma ti on  on the regu la to ry  

process (brochures on a dm in is tra ti ve  law and cont ra ct or  selection), to identify problem areas with  re gulations 

and to seek legislative and ad mi nistrative solutions (contractor registration legislation, p ar ti ci pa ti on  in 
Business Op portunities C on fer en ce  in Anchorage).

lo pro vi de  training and information/idea sharing programs for state personnel win wr it e  regulations and a d mi ni st er  

re gu la to ry agencies (A dministrative Law Seminar, improvements 'in public notices).

lo m o n i t o r  and update a g uidebook for regulation writers which is designed Lo provide information for execu ti ve  

re view and evaluation o f  the substantive effects of new regulations and to help agency personnel evaluate direct 
and indirect consequences o f  proposed regulations.

lo p r ovid e funds for an alysis of selected r eg ul at or y programs lo determine if e co n om i ca ll y  efficient a lte rn a ti ve s  

are a v a i l a b l e  and to d et erm in e if a lte rn at iv e m ethods of  providing public information and access can increase 
public participation.

u m i i w i M t u

1 D E F I N I T I O N  

S T A T E M E N T

A G E N C Y

P R O G R A M

URU

O ff ic e of the Go vernor_____

Ex ec ut i ve  Operations

Ex ec u ti ve  Operations P a g e of

R e v i s e d  D a t e
o i i t w n u m  i



S f A l f c  N I L  PROGRAM O U J E C I  I V E ( S )  B E I N G  ADDRESSED  OY T H I S  BR I J .

lo m a i nt a in  an ongo in g re view of e xi sting and n ew  

regulations and to work with agencies to resolve 

problems and deve lop  regulatory alternatives.

QRU
■vi'BBywwB— a

To co nt in ue  working with the general public to 

identify problems and inefficiencies with  r e g u l a­

tions through various types of inquiry.

To c o n t in ue  refining efforts begun in FY fl3 tc 

improve public knowledge o f  Lhe con se quences of 

r egu lation and to find innovative ways to increase 

public p ar ti c ip at i on  in Lhe regulation process.

To provide training programs Lo agency personnel and 

to m a i n t a i n  and d i st rib ut e information about innova­

tive a p pr oa c he s * to regulation devel op ed  by other 

state agencies, ot he r states, and the federal g o v e r n­
ment.

( A includes deregulation)

FUNGI  ION

AI

A2

AT

(11

Cl

1)1

I IOW W I L L  T H I S  URU C O N T R IB U T E  TO EACH PROGRAM O U J E C T I V E  L I S T E D ?

Provide staff to work wit h a ge nc ie s, legislative 

staff, the regul at ed  public and ot h er  interested 

parties to r ev ie w and resolve 15% of identified 

probl e m s .

Estab li sh work in g groups, as needed, to research, 

develop, and implement a pp r o p r i a t e  recommendations.

Wor k w ith selected agenci es  to a n aly ze  regulations 

to dete rm in e the p ra ct ic al iti es  ut' a lt er na ti ve  

approaches to regulation, such as, m a r k e t a b l e  rights, 

performance standards, m o n e t a r y  incentives, tiering, 

and information disclosure.

To initiate and m ai n t a i n  cont ac t with  various groups 

and individuals in the pri va te  sector through p e r­

sonal contact, hearings, t el eco nferences, and mail - 

outs to d etermine specific problems.

Staff will provide informational brochures on the 

regulation process and specific r eg u la to ry  programs, 

technical as si st a nc e  to agencies in de ve lo pi ng  

regulations, and provide for analys is  of  existing 

public notice me th od s to d et e rm i ne  if public interest 

and p a rt ici pa ti on  can he increased by use o f  innov a­

tive a pp roaches to public notice.

To provide annual A d m i n i s tr a ti ve  Law Seminar, c o l l e c­

tion of  other state statutes on re gul at or y reform, 

and various m e th od s of keeping a ge n cy  personnel up- 

to-date on r eg ul at or y reform efforts.

I ill 1

AGENCY

P R O G R A M

URU

-Office-of the Governor:.

..Executive Operations. 

..Executi ve Opera L ioils. P a g e  o f J
R e v i s e d  D a t e I

FY 84
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In FY 84 the R eg ulatory Reform Program will co nt i nu e  its ident if ic at io n of, and formulation of 

solutions to, problems with regulations and r e gu la to ry  programs. With the limitations of a small 

staff, c ontinued analysis of a ge n cy  practices and processes will be mad e as sy st e ma t ic a ll y as is 

practicable.

The staff will increase its involvement with public and private sectors to implement ap p ro pr i at e  

changes, such as improvements in the A d m in i st r at i ve  Proce du re  Act; me li o ra te  quali ty  and type of 

information supplied to the public; identify and work to remove d upli ca ti on  of effort, exce ss iv e 

co mp li an ce  costs, and other bu rd ensome re qu irements of regulations. RRP will work to improve 

c om mu ni ca tio ns  between the regulators and the regulated through personal contact, the q u es t io nn a ir e  

process, o bs ervance at public hearings, and cont in ue d review of proposed regulations in the draft 

stage. The staff will conduct a second seminar on A d m i n i s t r a t i v e  Law, based on the attendee 

responses to the 1982 seminar.

As specific problems are identified, working groups will be formed, when necessary, to research, develop, 

and implement recommendations for a d mi n ist ra tiv e or l e gi s la ti ve  changes. The "working groups" will 

include a m em be r of the RRP staff, personnel from the state a ge n cy  implementing the regulations, and 

volun te er  personnel from the regulated sector. The RRP staff me m b e r  of  the wor kin g group will act 

prima ri ly  as liaison between the state agency and the re gulated sector.

2 A N A L Y T I C  

S T A T E M E N T

a g e n c y _ O f f ice o f the G o v e r nor

p r o g r a m ____Executive Opera t ipus

q r u ____E xtJCUUyc Operat jpns P a g e  o f  

R e v i s e d  D a t e

C
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t
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MEASURE/PERFORMANCE I N D I C A T O R

;:nniirnnMiB

H i  I UK YEAI i  I Y 02
P I  AN ACTUAL

B— n m i r i T r

CURRENT 
YEAR PLAN  

FY  83

(JUDGE I  Yl  AR f  Y IJ'i
O N T IN UA T I O N  

L E V E L
ACT I IC Y 
RL I J t i l  S I

7

GOVERNOR ' S  
I IOOGl  I
0

AI

A 2

A3

1)1

Cl

1)1

Percent of problems identified and 

s ub se quently resolved

N um be r of contacts ma d e with individuals/ 

organizations, and problems corrected

Number of a gency contacts

Nu mber of private sector contacts

Nu mber of agencies assisted 

(new objective FY 04)

Participants in se minar/contacts made and 

information supplied

lot

20'?.

15%

50% 50%

4% 4%

5% 1 0 %

5%

95/20

a g e n c y  Office uf  Lhe Governor

p r o g r a m  Ex ecutive Operations ..

u r u  ...Executive Operations

kifl* 
01 II20I7'U?I J

P a g e o f

R e v i s e d  D a t e
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H U E  O F  I N C R E M E N T

1 Intensified efforts to increase public contact and internal 

productivi t y .

E X P L A I N  W H I C H  B R U  O B J E C T I V E  IS A F F E C T E D ,  A N D  HOW.

2 P ro g ram O bjective A f f e c t e d : To continue work ing  wit h the general

public to identify problems and inefficiencies w ith regulations 

through various types of  inquiry.

How Objec ti ve Is A f f e c t e d : By using le gislative t el ec on ferencing

we can increase contact with various groups statewide to identify 

concerns, and addition o f  word processing equipment will improve 

office productivity.

ft.CODL

J00
_200
3 0 0

JtOO
5 0 0

600_

_700

8 0 0

E X P E N D I T U R E  B Y  O B J E C T

P e r s o n a l  S e r v i c e s

Travel

C o n t r a c t u a l  S e r v i c e s

ACFIICY ILEO.

Comniodi t ie s

Et|u i p m i— _________________

L a n d s ,  B u i l d i n g s ,  Et c
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5. P O S I T I O N  
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B R I E F L Y  D E S C R I B E  W H A T  T H I S  I N C R E M E N T  P U R C H A S E S .  '

3 Additional funds will be used to lease or purchase w or d  processing

equipment and to provide for use of legislative teleconference 

network Lo 21 sites.
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T I T L E  O F  I N C R E M E N T

1 Enhanced co nsu me r awareness of economic c on se qu en ce s of occupational 

l icensure in order to increase p a rt ici pa ti on  at regulation hearings.

A . CO DE

E X P L A I N  W H I C H  U R U  O O J E C T I V E  IS A F F E C T E D ,  A N D  H OW .

2 Program Ob je ctive Affected: To c on ti nue  re fining efforts begun in FY83

to improve public knowledge of the c ons eq ue nc es  o f  regulation and to 

find innovative ways to increase public part ic ip at io n in the regulation 
p r o c e s s .

H ow  O b j ective Is A f f e c t e d: Analysis o f  the effects of selected

occupational lice ns ur e programs on p ri c e^ qu al i ty  and a v ai la b il i ty  of 

services will be conducted. This information will be m ad e  av ailable 

Lo co ns um er  groups, professions, and o thers to try to increase interest 

and partic ip at io n in occupational l icensure regulation programs.

B R I E F L Y  D E S C R I B E  W H A T  T H I S  I N C R E M E N T  P U R C H A S E S .  '

350.0 will be used to c on tr ac t for economic analysis of  selected o c c u p a­

tional licensure programs from which m at er ia ls  can be devel op ed  to 

give the general public a clear u nd er s ta n di ng  of the costs and benefits 
of  occupational licensure.

50.0 will be used to su rvey public a ttitudes toward e xi sting info rma­

tion gathering processes, such as, hearings, written comment periods, 

and workshops in order to find diff er en t met hod s of increasing public 

p articipation in occupational l icensure hearings and to experiment 
with various techniques,
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N e w  S e r v i c e

8 . IM P A C T  F R O M  C A P I T A L  P R O J E C T  (NAMT i

C h a p t e r St.A _  P a g e / L i n e  5

ijMMMtiwaaMaKMMuuiiii»mim t ml

(3 I N C R E M E N T  

R E Q U E S T

luiuu
,111177 17/071 fi

UN IMS MS

a g e n c y  O f f  i c e  .flE._tlitt_GQ-V.maQc. 

p r o g r a m  ExecntljUL-flptiLaiifiiis__

B R U  E x e c u t ive O p e r a t i o n s _____

c o m p o n e n t  R e gu la t ory Reform P ro g ram

FY 84
IJUAAf AAI MJLlKi



R e v i s e d  D a t e

m u iitin inm iiir— mi  * ms
GoVCRNOR

C u r r e n t  A u t h o r i z e d  P o s i t i o n s  

( P r o m  F o r m  II) _

C o n t i n u a t i o n  C h a n g e s  to C u r r e n t  A u t h o r i z e d  

P o s i t i o n s  ( F o r m  12, c o l u m n  11, li nes  26-30)
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A G E N C Y
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p r o g r a m  _ Executive Opera Lions
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Regulatory Reform Program
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3. S u b t o t a l  ( F r o m  <*A, C o n t i n u a t i o n  C o l u m n )

I n t e r - A g e n c y  R e c e i pis 

P r o g r a m  R e c e i p t s

• >• *■*.# r

utnei

A d d i t i o n s  to  C u r r e n t  A u t h o r i z e d

P o s i l i o n s  ( F o r m  12, c o l u m n  17, l ine s 2b-30 )

Totjl P e r s o n a l  S e r v i c e s  R e q u e s t  ( F r o m  *»A )

G . F .  M a t c h

G e n e r a l  F u n d

S O U R C E  O F  F U N D S

F e d e r a l  R e c e i p t s

G . F .  M a t c h

S O U R C E  O F  F U N D S

F e d e r a l  R e c e i p t s

G e n e r a l  F u n d  

I n t e r - A g e n c y  R e c e i p t s

P r o g r a m  R e c e i p t s

O t h e r

O t h e r
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1. P e r m a n e n t  P o s i t i o n  b a s e  S a l a r y

lor FY b'l ( F o r m  1 1, 1 in e  6, c o l . 7 )

2. llon-|icrmanent D a s e  S a l a r i e s  for 

FY U<i ( F o r m  11F, li ne  27, col. 10)

3. Siili- Iota 1 l i n e s  1 a n d  2

*i. T r a n s f e r r e d / D e l e t e d  P o s i t i o n s  FY  8<i

b a s e  S a l a r i e s _____________________________ _

S. H e w  P o s i t i o n  b a s e  S a l a r i e s  

( S u m  of F o r m  13's, li ne 5)

6. Oilier b a s e  S a l a r y  A d j u s t m e n t s  

(Turin 2 3 ' s f o l l o w i n g  F o r m  12)

7. TOTAI FY Q'l R E Q U E S T E D  B A S E  
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F Y  83 TY 8'i

2 .P o s 3 . Mo. ■k. $ s . P o s 6. Mo. 7. $

A P 1. Full Ti m e  ( F r o m  A P B R  or F o r m  11 A) 2  -yl 2 4  y 2 4 - f t o

U E 2. Pa r t  T i m e / S e a s o n a l  ( F r o m  F o r m  1113)

1 l< A 3. O v e r t i m e  ( F r o m  F o r m  11C ) .vMv!v

II M 1. S h i f t  D i f f e r e n t i a l  ( F r o m  F o r m  110)
X;X;X;X

0 5. A d d i t i o n a l  S a l a r y  C o s t s  ( F r o m  F o r m  11E)

R 6. S u b t o t a l  - P e r m a n e n t  P o s i t o n s  a n d  G r o s s  Sa l a r>  C o s t s  ( Sum  ol l i n e s  1 - 5) 2 i l 6 6 . 8 2 2 4 7 0 . 3

1 P 7. E n t e r  SU S  C o s t s  ( C a l c u l a t e  in B o x  A) 4 . 0 9
is

4 . 3  7 .

Z 0 11 8. S t a n d a r d  B e n e f i t s  F Y  83 ( C a l c u l a t e  in B o x  B) 1 0 . 4 3 V / 1 0 . 7 2  '

E s E 9. P o l i c e ,  F i r e m e n  R e t i r e m e n t  A d j u s t m e n t  ( C a l c u l a t e  in B o x  C) .

1) II 10. E n t e r  A d j u s t m e n t  for TR S E m p l o y e e  if A p p l i c a b l e  ( C a l c u l a t e  in B o <  D) X v X ’X* /■ i . . . . . / )
11. E n t e r  M o n t h l y  F i x e d  C o s t s  ( C a l c u l a t e  in B o x  £)

j X v X v X
4 . 4 5 . 8 "

12. Su blotal - A u t h o r i z e d  P e r m a n e n t  P o s i t i o n s ,  S a l a r i e s  a n d  B e n e f i t s  (S um  of L i n e s  6 th r u  11) 2 2 4 8 5 . 7 2 2 2 4 9 1 . 1 2

13. N o n - P e r m a n e n t  P o s i t i o n s .  S a l a r i e s  a n d  D e n e f i t s  ( F r o m  F o r m  11F ) / 7
I'l. T O T A L  P O S I T I O N S ,  S A I A R I E S  A N D  B E N E F I T S  (SUM O F  L I N E S  12 A N D  13) 2 2 4 8 5 . 7 2  y 2 2 4 91 . 1 2 '

I "
S U P P L E M E N T A L  B E N E F I T S  (SBS)

FY  83

P O S I T I O N S A M O U N T

1. 2 6 6 . 8

2. X 2 1 8 0 X . 0 6 1 3

3. $ 4 3 7 6 $ 4 . 0 9

‘1 . (rans. l ow e r  - L i n e  7, Col A.

FY O'l

P O S I T I O N S A M O U N T

5. 2 7 0 . 3

6. X 2 2 A O X . 0 6 1 3

7. $ 4 4 8 0 $ 4 . 3

8 . Tr an s, l ow e r - l i n o  7, Col 7.

v a h i /u h i : b l u f f i s  %
2.Rule
1 5 6 2  

1 5 2 6

3. AdJuslmAiiL

JO .43 
1 0 . 7 2

15. F Y  83 A u t h o r i z e d  ( F r o m  f o r m  N A ) 8 8 . 2  j

A 16. FY  83 S a l a r y  I n c r e a s e  D i s t r i b u t i o n m u l l  i i

D 17. F Y  83 FoLal A d j u s t e d  fundin'] (Line 15 *■ L i n e  16) 8 8 . 2  J :-x'x’x ‘x-x-x::::::

J 18. FY  83 A m o u n t  U n d e r f u n d i n g  ( l i ne  I'l - L i n e  17) 0

j U 19. F Y  83 * FY 8't P e r c e n t  U n d e r f u n d i n g  ( l in e  IB : L i n e I'l) — K L J l .... .....)

s 20. F Y  8'i A m o u n t  U n d e r f u n d i n g  ( Li ne 19 X L i n e  1'if Col. 7)
/ -

9 L 1 2 _! 1 21. F Y  8'i C o n t i n u a t i o n  R e q u e s t  ( L in o  I'l - L i n e  20)

22. C o n t i n u a t i o n  A d j u s t m e n t  ( Li n e  21 - Li n e  15)
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PRIOR YI AR CIIKREM1 YEAR (JUDGEI YLAR - IY fl'i

CODE IRAVLl. AND MOVING CLASS If ICM ION FY 0/ FY 63 j AGENCY GOVERNOR1 S,

AC 1 UAL AUTHORIZED CONTINUATION ADDITION III (Jllf ST 11111)1,1 i

1 2 i <i 5 6 / ..... a...
1. 200 TOTAL TRAVFI. AND MOVING

cccc

_ 1.L.5 . .1.4.1. .. 1.1 .j ....

2. 210/220 Fiel d/Admi n i slrat i vu 11 .• v«: 1
J. In-State Iranspurtatimi .2 .4 ... . .. .4,2— . ____ 5.1- . . 5,1
'i. In-Stale Per Diem 1.0 . 1 . 9 . . 2.2 .. 2.2. ...
S. Oi.-t-Of-State franbjiortal ion . 2.4 . ...2.5 ... . 2.5 ... .... 2.5
(>. Out-Of-State Per Oiein , 1.0 . I..Q ... ____1.0 -  .1.0.... -
/. 230 Conventions and Meeting . 1.7 ..... Q . Q ....
It. 2 hi) Hoardsj Commissions and Legislators . .0.0 .... ____2.7... 2^7 ... 2 . 7 ..

280 Moving or Relocation Expense

10. 290 Non-Employee Travel .3 -

Tnflaf inil a ri.i HE fmnnf- . a | Fi% . , .» ,>4
ii! ••>?P " ' ' xiilTETii AtieiK-Y' f RAN5FEHS fNON-AtiO): x : : :  'y '

cone EXPLANAT ION com. $ ADDITION }

1 . To provitle funds for in-state staff travel to work with  individuals, businesses and 

state personnel to identify and solve problems.

In-state Tran sp or ta ti on  

In-state Perdiem

5 J

2.2

2. To provide funds for ou t- of - sl a te  travel Lo attend educational seminars and visit 

o t he r  state regulatory reform offices to l e a n  from their experience.

O ut- of -s t at e  Transp or tat io n 

O u t- of -s ta te  Perdiem

2.5 

1 .0

3. To provide travel for persons selected to serve as a public m em be r of a regulation 

r eview project to assist in a nalyzing p roblem and de ve lo pi ng solution. 2.7

4. Inflation adjustment Gi6 % . 8

U1MSM

1 1 4  T R A V E L  A N D  

M O V I N G

A G E N C Y  _  

P R O G R A M  _  

U R U  _  

C O M P O N E N T

O f f i c e D f  Lhe Govurnon__

Execu L i ve Opera I. i m i s _____

Execu ti ve Opera I. ions___

Ol 1157 17/071 14
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C O O E C O N T R A C T U A L  S E R V I C E S  C L A S S I F I C A T I O N

P R I O R  Y E A R  

FY 82 

A C  1UAL

C U R R E N T  Y E A R  

FY 83 

A U T H O R I Z E D

B U D G E T  Y E A R  - FY  84

j A G E N C Y G O V E R N O R ' S  

B U D G E T  |C O N T I N U A T I O N A D D I T I O N RE Q U E S T

1 2 3 4 5 6 7 ’b

1. 3 0 0 T O T A L  C O N T R A C T U A L 1 8 . 6 J i - i  ■■ 1 L 5 _ . l l  J L D  . 6.5.

2. 31 0 C o m m u n i c a t i o n s
. _ 3  J L ...3,5. . . ...3,5. . 3 . 0  .. 6 . 5

3. 3 2 0 P r i n t i n g  a n d  A d v e r t i s i n g
. _ J  J L 3 . 0 . 3 , 0

1

U
J

i
n

I

<i. 3 3 0 S p a c e  E x p e n s e  a n d  F e e s “ .... j

5. 3 4 0 R e p a i r  a n d  M a i n t e n a n c e

6. 3 5 0 U t i l i t i e s  O t h e r  T h an  S p a c e

7. 3 6 0 E q u i p m e n t  Rental - O t h e r  Th an  IIWCF an d  WP ... 2 . 0 . .

8. 3 6 4 E q u i p m e n t  R ent al  - W o r d  P r o c e s s i n g - . 1  . .. 3 .  n 3 n 7 n i n  a

9. 3 6 8 E q u i p m e n t  Re ntal - H i g h w a y  W o r k i n g  Ca pi t al  F u n d

10. 3 7 0

3 8 0

Ju d ic i al  E x p e n s e

11. P r o f e s s i o n a l  F e e s  & S e r v i c e s - E x c l u d i n g  D a t a  P r o c e s s i n g .... 0 , 5 6 . 0 6 . 0 1 0 0 . 0 1 0 6 . 0

12. 38 2 P r o f e s s i o n a l  Fe es & S e r v i c e s - D a t a  P r o c e s s i n g

-----------I r r
11. 3 82 a D a t a  P r o c e s s i n g  C h a r g e b a c k

3 9 0 O t h e r  F e e s  or E x p e n s e s 1 . 6

I n f l a t i o n  ^ i u s t m e n t  qf, f)% 1 . 0 1 . 0
15. 930 '■ i N T E R ' A G E N C Y  T I W I S F I R S  <TlON-A0P> i

CODE E X P L A N A T I O N coiir. $ A D D I T I O N  I

310

330

264

380

Telephone, postage, teleconference increased by 3.0 to provide for periodic t el ec onf er en ce  to 

identify regulatory problems around the state. (20 s i u  . 2. 1, C o essions/yr = 3.0)

Printing of brochures and reports

Lease or purchase of "Brand X" word processing equipment

To provide funds for third A dministrative Law Seminar in Juneau and Anchorage, for economic 

studies of selected occupational licensure programs, for analysis of public p ar ticipation 

in occupational licensure programs, and testing new techniques for increasing public 

participation in these regulatory programs.

Inflation adjustment at 6 %

3 .5

3.0

3.0

6 . 0  
1 . 0

3.0

7.0

1 0 0 .0 |
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A U T H O R I Z E D
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IIUDGCIC O N T I N U A T I O N A D D I T I O N R E Q U E S T

1 2 3 h 5 6 7 .... J|,.... .
1. A0 0 T O T A L  C O M M O D I T I E S .4 2.3

n
r

C\J .2.4 .

<1102. A y r i c u l t u r a l  S u p p l i e s

I. <120 H o u s e h o l d  a n d  I n s t i t u t i o n a l  S u p p l e s

'7. <t 50 S t r u c t u r a l  M a t e r i a l s  a n d  S u p p l i e s

5. '160 Eyuipine.it P a r t s  an d  S u p p l i e s

6. <t70 P r o f e s s i o n a l  a n d  S c i e n t i f i c  S u p p l i e s

7. A 80 O f f i c e  a n d  L i b r a r y  S u p p l i e s ..... iL. .... 2.3. ... 2 J _____ .2.3 ......
B. A 90 O t h e r  O p e r a t i n g  S u p p l i e s

Inflation a(iiiist-|in-nf. nf fi'/, .. , 1 .... . 1
W  H W o :::;;:;:;:;iivjfEiR;AfiEfiCY:TR/01SF£:R57rmM-AL)i>> x

C OD E E X P L A N A T I O N C O NT .  $

480 Offi ce  & L ibrary Supplies

To purchase office consumables and neces sa ry  research matenial from various organizations.

Consumables $150/mo x 12 = 1.0 

Research mater ia ls  .5 2.3

AUDI 11 0 1 1 $  j

a g e n c y  _ Q £ £ l c e _ Q i _ _ L ! i e  G o v . e i : i m r _ _

p r o g r a m  _ _  Dsscu L i ve _0|)ei:a L ions____
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Respondent's Name Posi Lion 1i ile
i

Telephone Mail Stop ~|

A u t h o r

Regulatory Reform Staff 

Regulatory Reform Staff

Re gu la to ry  Reform Staff and 

Contractor

I i 11 e

Br ochure -- "Selecting a Contractor" 

Pamphlet -- "Regulations and You"

Booklet - -" Guideline for Regu la to ry  Analysis"
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OIJnCET RE Q U E S T  U NI T  (BRU)

BUDGET AND MANAGEMENT SERVICES

P R O G R A M

EXECUTIVE OPERATIONS

C A T E C O R V

GENERAL GOVERNMENT

A C E N C Y

OFFICE OF THE GOVERNOR
D I V I S I O N

BUDGET AND MANAGEMENT

N A ME  A N D  P O S I T I O N  OF B R U  M A N A C E R

RONALD D. LEHR, DIRECTOR
P H O N E

465-2213

N A M E  A N D  P O S I T I O N  O F  A C E N C Y  C O N T A C T

JIM STEY, DEPUTY DIRECTOR
P H O N E

465-2213

C O M M I S S I O N S  A N D / O R  A D V I S O R Y  B O A R D S  W H I C H  H A V E  B E E N  CONTACTED/OTIIER P U B L I C  INPUT C O N S I D E R E D  IN P R E P A R I N G  B U D C E T  REQUEST;

As the centra 1 budget agency for the executive branch of the Alaska State Government, the Division receives 

public input through the Governor's office and directly from individuals and groups seeking information on 

program goals and expenditures. Such requests may cover a v *‘'H‘tv of subjects ranging from clarification of 

specific appropriation items to explanations of government spenunig on specific subjects or to broad 

recommendations on Lhe direction of government services.

In addition to responding to requests for information from the public, the Division also strives to put more 

program and fiscal information before the public by widely distributing the Executive Budget documents, the 

Alaska Economic Information & Reporting System (juarlerly Reports, a Statistical Abstract, and a profile of the 

enacted budget, "Alaska Budget in Brief". The aim of tiiis effort is to develop a more well-informed public and 

to ensure public input not only to ttiis Division but also to all other budget request units.

S I G N A T U R E  O F  A GE N CY  HE A D
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S T A T U T O R Y  OASIS:

AS 37.07

37.07.040

37.07.050

37.07.080

Executive Budget Act 
Division of Budget and Management 

Agency Program and Financial Plans 

Program Execution

P R O G R A M  COAl (S):

Program Area Goal:

Long Term Objective: 

Related Policy Directive:

To assure the physical, social and economic well being of Alaskans and their en vi ronment, 

To increase the benefits/services received by Alaskans from total State expenditures 

To ensure that all agencies' short and long-term expenditure plans reflect 

gubernatorial and legislative policy. In particular, to select those public services 

which are genuinely needed by Alaskans and which cannot be provided by the privato 

sector, ana to provide them in an effective and efficient manner.

aillEF DESCRIPTlOtl OF  ORIJ A C T I V I T I E S  A N D  T HE I R  R E L A T I O N S H I P  TO THE P R O G R A M  GOALS:

The Division of Budget and Management assists the Governor, iiis fiscal advisors, and state agencies in the annual 

preparation of the executive budget and six year capital improvement program. In particular, the Division collects 

fiscal and program data under a program budget structure which focuses on the benefits/services to be received by 

Alaskans. After assessing the goals, objectives, policies, performance history and overall direction of a program, Lhe 

Division's budget analysts make recommendations to Lhe Governor and his advisors on which current service and/or new 

service increments proposed by agencies will most increase Lhe benefits/services to be received by Alaskans. Following 

decisions by the Governor on levels of expenditure the Division prepares the Executive Budget for submission to the 

I eg is la Lure.

Upon budget enactment, the Division oversees the budget implementation by state agencies to ensure Lhat program 

operations are consistent with gubernatorial policies and legislative intent. This program execution function includes 

the approval i 11 agency operating and capital budget revisions.

The Division is ulso responsible for the development of statistics that describe the conditions of the state's economy 

and forecast future economic activity. In addition, the Division, in concert with other State agencies, conducts 

studies and advises Lhe Governor an a variety of econoiiiic/budget/manageiiient is-.es, including major capital 

improvement/investment/loan programs and new legislation.

1 D E F I N I T I O N  

S T A T E M E N T

OFFICE OF Till. GOVERNOR
AGENCY........................ ................... .....

EXECUTIVE OPERATIONS
P R O G R A M ____________________    _ _

BUDGET AND MANAGEMENT
B R U ______________________________   _
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SIAIE flit P R O G R A M  O U J E C T I V E ( S )  B E I N C  A D D R E S S E D  B Y  THIS BRU.

To submit to the Legisldture and have enacted 

into 1 aw an operating budget and a six year 

capital program, which do not exceed projected 

revenues nor increase reliance in the future 

on nonrecurring revenues and provides benefits 

equi tably.
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H O W  W I L L  THIS B R U  C O N T R I B U T E  TO E A C H  P R O G R A M  O B J E C T I V E  L I S T E D ?  '
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Ar.givcvOFF ICE OF THE GOVEHUnR

p b o c b a m EX E C U T 1VF OPERA TIO NS_____

nwiBUDGFT AND MANA G EMENT____

To limit the amount of GF budget amendments to 

no more than 2% of total GF in the Governor's 

original budget request.

To maintain at 0% the amount by which the 

Governor's recommended operating budget exceeds 

the budget ceiling as defined by the proposed 

constitutional spending limit.

To maintain at 50£ the number of 

Governor-approved Capital Improvement Projects 

that were in the prior 6 -year Plan.

To limit total 

appropriations to 

year GF lapse.

agency 

no more

GF supplemental 

than tlie total prior

To maintain, if not increase, the quality of 

timely information and analysis provided to the 

Governor and his advisors.
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To ensure that; 50% of Policy Budget Objectives 

are wel 1 -defir.ed iri terms of being mea su ra bl e 

and output-oriented.

a g e n c y O F F I C E OF THE GOVERNOR

p r o g r a m  EXECUTIVE. O PERATIONS

JM M J L

HOW W I L L  T H I S  BRU CON TR IB UT E  TO EACH PROGRAM O B J E C T I V E  U S I i D ?

To increase the quality of budget execution and 

program man ag em en t so that revised programs are 

processed in a more timely m an ne r and are errcr- 

free, and prog ram  ma na ge me nt is guided by well- 

defined, measurable, and output oriented 

objectives.

To limit the number of audit exceptions 

(state-wide) cited for budget related executed 

activities in which the Division of Budget and 

Ma na ge me nt  was involved to no more than 0.

To maintain the average (mean) n umber of 

calendar days for B&M review of revised 

programs as follows:

o. Reimbursable Services Agreements at 10 days

Revised Programs requiring 

Author iza ti on  at 10 days

BAM's

'1*1110 <7/021 • la
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Figure 1 is a "global model" of lhe primary functions performed and the primary outputs of the Division. The 

general outputs are: (1) the preparation and submissiun of the Executive Budget, Budget Workbooks, and

accompanying general appropriation bill; (2 ) budget execution (establish authorization levels for expenditures 

and positions, approve/recommend revised programs, and review/recommend supplemental requests); and

(3) provision of information and analysis (fiscal, economic, and management/organization) to policy-makers, State 

agencies and the general public.

Performing each of the stated functions leads to Lhe accomplishment of the Executive Operations' program goal of 

"assuring the physical, social, and economic well being of Alaskans and their environment". In particular, the

Division contributes to the accomplishment of this goal by evaluating agency budget requests and performance in

terms of how well these requests would increase the benefits/services received by Alaskans from total State 

expenditures. Budget preparation instructions issued to agencies, therefore, request information on program 

goals and objectives, client conditions to be impacted by program functions, and prior year, current year, and 

proposed program performance levels. This information allows not only the Division but also policy-makers in the 

Executive and Legislative branches to determine how well current services are being performed and what increases 

in benefits/services are planned.

In addition to the information made available to pal icy-mnllers and the general public through the Executive 

Budget documents and the Budget Workbooks, Lhe Division also produces special studies on selected fiscal, 

programmatic, economic, and management/organizational issues. These studies are conducted by program analysts 

attached Lo program budget category sections in the Division as well as by the Economics and Management Analysis 

sect ions.

ORGANIZATION STRUCTURE

The Division ol 

primarily with 

addition, these 

proposals, veto 

programmatic performance.

Budget and Management is composed of s:x sections. Three of these sections are concerned 

the performance of the submission and -xecution of the operating and capital budgets. In 

sections have primary responsibility for providing information and analysis for new legislative 

recommendations, federal government initiatives arid special studies or issue analyses related to
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The Management Analysis section provides analytical support to the budget sections for program monitoring and 

evaluation and to all StaLe agencies for structural reorganization and general management consulting services. In 

addition, the section provides data processing systems analysis and programming support to the Division and 

project management for the Automated Budget System C.I.P.

The Economic Analysis section is responsible for research on State government fiscal activities and the impacts of

those activities on economic conditions in Lhe State. Significant portions of this research are presented in

major publications with widespread public distribution:
•

Alaska Budget in Brief -- A collection of narratives and supporting statistical materials describing the 

budget process, specifying objectives of programs, and summarizing historical and current appropriations. 

2,500 copies were distributed to individuals and organizations throughout Alaska during FY 82.

Alaska Economic Information and Reporting System -- A collection of economic statistics and an econometric 

model of the State economy provided historical and forecasted data on major indicators of economic activity. 

Forecasts are produced quarterly and statistical analyses by industry and geographic region are published on 

an annual base. During FY 82 an average of 1300 copies of AEIRS quarterly and 1500 copies of the Annual 

Performance Report were distributed. Based upon continuing new demand for these publications, the FY 84 

plan is for a 1 0 X increase in distribution. •

The major analytical emphasis of the section has been on State loan programs, energy and petroleum economics and 

the five-year budget model. Research on loan programs has focused on development goals, the collection of 

standardized measures of loan activity and the evaluation of current programs relative to State objectives. 

Activities in Lhe energy area have included reviews of hydroelectric projects, the feasibility of in-state 

petrochemical manufacture, and aiu lysis of the proposed Alaska Natural Gas Transportation system. A last group 

of studies relate to Lhe development of tools for analyzing future budgetary commitments. A primary focus is on 

the operating and maintenance costs generated by capital projecLs.
»

The sixth section of the Division provides administrative and clerical support. During the budget preparation 

phase Lhe data entry staff of the section input thirty-five million characters (bytes) of data into the state 

computer system, lhe staff also prepares over Jiin.OOO pages (10 copies) of budget documents for submission to 

Lhe Legislature and 700 copies of the Executive Budget Books. Finally, in addition to correspondence, the 

section also supports Lhe processing of approximately 1,000 Reimbursable Services Agreements and 900 revised 

programs annually.

I l l wmimi l a y i M u m M r o K
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MEASURES

As Lhe above description of the functions and structure of the Division indicates, the primary output of Lhe 

Division is i^formation in the form of analysis and recommendations on fiscal, program performance, economic, and 

management/organization issues. Consequently, the measurement of the impact of Budget and Management Services is 

difficult. Information provided by the Division is but one of many inputs that affect the quality of decisions 

made by the Executive Office and the Legislature. Although there is substantial subjective evidence of the value 

of the information provided to policy-makers, there is no ready way to quantify that value. (Objective if/5)

The Division, however, has established a number of program measures to guide its performance. These measures can 

be separated into two cla ss es: (1) those areas of performance in which the Division shares responsibility with

others; and (2) those areas which can be considered to be within the control of the Division.

Technically, good program measures should not be defined in terms of shared responsi bi li ti es . The preparation 

and execution of Lhe governor's budget, however, is basically a responsibility that is shared among the Division 

of Budget and Management and other policy and fiscal advisors to the governor. For instance, Budget and 

Management makes recommendations but it is not entirely responsible for the funding level of the governor's 

budget. Similarly, the commissioner of each state agency is ultimately responsible for the execution of Lhe 

agency's budget. '

To highlight Lite impact of these joint responsibilities, the Division establishes as targets a number of measures 

that encourage the consideration of all knowable contingencies within the initial budget request and that seek to 

constrain Lhe use of new resources in meeting the unknown contingencies. The achievement of the standards set in 

these measures requires the cooperation of State agencies in applying their best planning efforts to their budget 

preparations and of other decision-makers in the executive and legislative branches in sharing the same standards 

for reviewing the budget, budget amendments, revised programs, and supplemental appropriations.

The Division, co ns eq u en t ly , has established as targets for budget growth over the original Governor's request an 

increase of no m ore than 21 in GF budget amen dm e n ts. In addition, the division has as a target that the t o t a l of 

all GF supplemental requests approved should be no"more than Lhe total for all agency GF lapse. (See objectives- 

l \  and U ) "
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An ot he r shared measure (Objective hQ) concerns the quality of objectives submitted by program managers in their 

policy budget requests. The quality of objectives in terms of measurability and focus on impact is taken to be a 

proxy measure of the success of the Division in moving agency program planning toward a more rational process and 

focus on the Governor's Policy Themes. The Division recently conducted a review of 20% of the FY 84 budgets in 

the Executive Branch to assess the quality of budget objectives. Twenty-nine (29) percent of the budget 

objectives were found to be of good or satisfactory quality. For an objective to be rated as "satisfactory it 

must focus on an outcome or impact of the program rather than a measure of some aspect of the w or kl oad. A "good" 

rating means that the objective is also measurable, i.e., indicates the maintenance level or change in level of 

impact to be achieved. This 29% percent level is far below our 50% performance measure for the year. There are 

two reasons for this shortfall. Firstly, at the time this measure was set we thought we would be implementing 

ABS for the FY 84 Budget. The ABS training plus the rigors of the program performance monitoring module would 

have led to a much larger proportion of satisfactory/good objectives. Secondly, there was no Policy Budget this 

year, hence, our review focused on the objectives of Lhe Detail Budget. Objectives in this budget are more 

w ork lo ad /t as k oriented, hence, the low rating on output oriented objectives.

Objec ti ve  H3 concerns the quality of the six yea r Capital Program, as reflected in the extent to which it is 

followed by decision makers. The increase in the size of the capital budget in the last several years makes even 

more important the need to identify potential projects early. The number of projects being considered increases 

the risk that there will be duplication in the objectives of these projects. Furthermore, the number and scope 

of these projects increases the risks of significant cost overruns and large demands for operating and 

mainte na nc e expenses. Providing more time for review of proposed projects and analysis of interrelationships 

among projects and of the operating and maintenance costs will reduce those risks. Therefore, the Division 

seeks to increase the percent of recommended c a p i t a l p ro je cts that were previously identified and included in 

the six-year capital p l a n .
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The approval of the proposed constitutional limitations on expenditure imposes an added discipline to Lhe 

struggle to control and maintain a budget ceiling. At Lite same time the limitation also imposes an increased 

need for technical accuracy in the match between expend it ur e totals and revenue projections. The demand for 

accuracy requires that the Division make explicit trie obje ct iv e of ensuring that the Governor's recommended 

operating budget does not exceed the budget ceiling in the proposed constitutional expenditure limitatio n .

(Objective H2)

Measures withi n the control of the Division are basi ca ll y process oriented. The technical accuracy of the work 

of the D iv ision is the n umber of audit exceptions (S t a tewide) cited for b udget rel. .-d activities in which the 

Di vision was i n v o l v e d . (Objective # 6 )

One other set of measures used by the Divisi on concerns Lhe processing time for revised program d o c u m e nts. 

(Objective II7) This measure is an indicator of the quality of services provided to agencies who must revise 

their p ro gr am  and financial plans in line with changing circumstances. To the extent that the mix and number of 

requests for RP's does not change substan ti al ly  and Lhe same number of analysts are involved, decreases in the 

ave ra ge  number of days to process these documents is an indicator of improved prod uc tiv it y in the division. The 

i mplementation of the Autom at ed  Budget S ys te m should c on tribute to further improvement in the prod uc ti vi ty  of the 

review process for these documents.

A f i F M E Y  OFFIC E o f  t h e  g o v e r n o r  

p r o g r a m  E X E C U T I V E o p e r a t i o n s  
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jjj BRU CURREHT BUDGET YEAR FY 8<i §

Imuci ion MEASURE/PERFORMAMCE 1 HD 1CATOR PR' 1 uH YEAR FY o2 YEAR PLAH :oht inuat inn AGENCY GOVERNOR'S •

1 IIIIMIJIK PI AH ACTUAL FY B2 LEVEL KtUUI.'SI llllliGLT

i i 2 1 A 5 £ 7 0

, 1 Amount of GF Budget amendments as percent 

of total GF in Governor's original budget 

request

21 0 %
RE: FY83 

BUDGET

2%
RE: FY84 

BUDGET

2 %
RE: FY85 

BUDGET

21
RE: FY85 

BUDGET

2 Percent that Governor's recommended 

operating budget surpasses the budget 

ceiling as defined by the proposed 

constitutional spending limit

0 :i 0 % 0 % 0 % 0 %

3 Percent of Governor-approved CIP's that 

were included in the prior year 6 -year 
Plan.

50%

RE: FY 83 

BUDGET

50% 50% 50%

A Total Governor's GF Supplemental Request 

as percent of total GF lapsed

1 0 0';.
RE: FY 82 

BUDGET
1

1 0 0% 
RE: FY83 
BUDGET

1 0 0% 
RE: FY84 

BUDGET

1 0 0 % 
RE: FY84 

BUDGET

5 Quality of information provided to 

Governor and his advisors

subjective m e a s u r e )

(> Number of audit exceptions (statewide) 

cited for budget related activities 

which involves Budget and Management

4 0 4 4 4

r.i r,*’. , jOU. HUHMXX.Hi. . lanuaaauBnca -irtt.- Hi!
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t UHC1ION 
I I I IMUER

MEASURE/PERFORMANCE  I N D I CA TO R P R I O R  YEAR FY 02
IM AO ACTUAL

CURRENT 
YEAR PLAN 

FY  03

alt ,c iimim— i— h m  — im

UUDGE1 MAR IY .i
; 0 NT IN U A T I ON  

LEVEL
ACENCY 
Rl  QUEST

COVtHNOIl'S . 

I l l  m e  I: I !
I1

Number of c al endar days for B&M to review 

revised programs:

- Reimbursable Services Agreements

- Revised Programs (requiring B&M 

a p p r o v a l )

Percent of policy budget objectives which 

are well defined and measure impact

10

10

50%

RE: FY 84 

BUDGET

10.2

29%

10

10

50%

RE: FY 85 

BUDGET

10

10

50%

10

10

50%

h

X i
II

: x m x u r  i i B M i i D ' n r r g m nuouu :^E,jnxr«x‘iarrr::^r~* - ■

oi lum/nui j
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in 0 1 - 0 1 - 3 7 - 0 0  B U D G E T  O P E R A T I N G  C O M P O N E N T  ( A L L O C A T I O N ) .  ( L E V E L  1 1 1 1 . 2 - 0 5 )

G E N E R A L  G O V E R N M E N T  O F F I C E  O F  T H E  G O V E R N G R  E X E C U T I V E  O P E R A T I O N  3 U D C E Y  S J • All.' G E . I E N T

E X E C U T I V E  O P E R A T I O N S  
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E X E C U T I V E  Ui’LX.'i T I O M S  

D U ' J G L T  5 M A N A G E M E N T

2 2 • v I

IM
F

E X P E N D I T U R E S  

I F U N D I N G

( 0 1  )

8 2  A U T N

( 0 2  )

8 2  F I N A L

( 0 5 )  

8 2  A C T

( 0 4  )

8 5  AUTI1

01  P E R S .  S E R V . 1 5 1 1 . 1 1 5 3 8 . 9 1 4 6 3 . 1 1 6 3 9 . 9

0 2  T R A V E L 5 4  . 0 5 A . 0 5 4 . 7 3 4  .4

0 3 C O N T R A C  I U A L A 7 7 . 5 4 6 7  .5 4 5 1 . 5 5 8 6  .5

0 4  C O M M O D I T I E S 2 1 . 3 3 1 .  3 2 7  .2 3 0 . 2

0 5  E Q U I P M E N T 2 0  . 0 1 3 . 3

0 6  L A N D S / B L D G S

0 7  G R A N T S .  C L M S

0 8  M I S C .

^  T O T A L  E X P E N D 2 0 6 3 . 9 2 1 1 1 . 7 1 9 8 9 . 8 2 2 9 1 . 0

0 9  I - A T R A N S F E R 1 2 6  . 9 1 7 9 . 5

1 0 0 2  F E D  R C P T S . .. —  .

1 0 0 3  G / F  H A T C H

100'. G E N  F U N D 2 0 6 3 . 9 2 1 1 1 . 7 1 9 8 9 . 8 2 2 9 }  .0

1 0 0 5  I / A  R C P T S

1 0 2 8  P G M  R C P T S

V A R I A T I O N  F R O M A G E N C Y  R E Q U E S T . . .

15 Fill I - I I M E 3 6  . 0 3 6 . 0 3 6  . 0 3 6  . 0

16 P A R T - T I M E
► • - — —

17 T E M P O R A R Y

11 a 5 T A F F  M U H I N S A3'. .0 4 3 4 . 0 4 3 4 . 0 4 3 4  . 0

( 0 5 )
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(06 ) 
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1.

IT EM  A N D  E X P L A N A T I O N

2.

A M O U N T

3.

F U N D I N G  S O U R C E S

ii.

100

P E R S O N A L

S E R V I C E S

5.

20 0

T R A V E L

6 .
3 0 0

C O N T R A C T U A L

S E R V I C E S

7.

'i00

C O M M O D I T I E S

U U 1 U H U

a.

5 0 0

E Q U I P M E N T

!l
O T H E R ’ 1, 

II

1.
FY 83  A u t h o r i z e d  

( F o r m  'iA)
2291.0 General Funds 1639.9 34.4 586.5 30.2 0 . 0

1

0 . 0  .j

J

2. L es s  O n e - T i m e  Items 

( I n c l u d e  All E q u i p m e n t )

^ 70.Oj
( ) ( )

—
1 

o o

( ) ( ) ( )!

3.

P l u s  FY B'l R e p l a c e m e n t  

E q u i p m e n t  ( F or m  17, 

L i ne  1, C o l u m n  5)

't.

P e r s o n a l  S e r v i c e s  

A d j u s t m e n t  ( F o r m  11, 

line 22)

2 0 . 6 General Funds 2 0 . 6

5. S u b - T o t a 1 2241.6 General Funds 1660.5 34.4 516.5 30.2 0 . 0 0 . 0  \ 
1

6 . P l u s  I n f l a t i o n  A d j u s t m e n t 34.9 General Funds 2 . 1 31.0 1 . 0

i

Ii

'•
S u b - T o t a 1 2276.5 General Funds 1560.5 36.5 547.5 32.0 0 . 0

\\
0 . 0  II 

it

U.

A d j u s t m e n t s  lo a n d  

w i t h i n  C o n t i n u a t i o n  

( F o r m s  5A and  513)

504.9 504.9

--------- ;!

1
i
1

‘J. FY U't C o n t i n u a t i o n 2701.4 General Funds 1660.5 36.5 1052.4 32.0 0 . 0

X U U L U U U 'J j l l

fi

0 . 0  ; 

I 1l n u m ia r . i j  t  iazc
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C O N T I N U A T I O N
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T R A N S F E R S  F R O M / D E LE TI O N S;

, COUNCIL ON ECONOMIC POLICY F U N D I N G

T R A N S F E R S  T O / A D D  1T 1 O H S : - |

2 BUDGET AND MANAGEMENT $

U R U IIIFUKMAl ION
UHU

C O M P O N E N T
C O M P O N E N T  U

1 4 5 6 7 ^

What is b e i n g  t r a n s f e r r e d  or d e l e t e d  from ! A M O U N T EXPEN D.  BY O B I E C T A M OUN T W h a t  is b e i n g  t r a n s f e r r e d  or a d d e d  to thi s unit? [’

J this unit? 100 Pers. Serv.

20 0 Travel

300 C o nt r a c t u a l __321.0 The sum of $J71.0 appropriated to the 

Lt. Governor's office, Council on<i00 Co mm odi Ii  es

son Equi pm en t Economic Policy, to design and 

implement an annual survey to collect 

economic and demographic information.

6 0 0 La nds / 111 dys.

7 0 0 G r an t s ,  C lai ms

BOO Mi seel 1 a ne ous

TOTAL

1 -A T r a n s . ( N o n - A d d )

Fed R e c e i p t s

G F  M a t c h

Ge n er a l Fund 1 7 1  n

1-A Receipt s •

P r o g r a m  Rcpls.

O t he r

( ) No. f u l l - r i m e  (M) ( )

( ) No. Pa r t - 1ime (M ) ( )

( ) N o n - P erm an en t (II) ( )

No. of Mo n th s

8 E a |> 1 ain w h i c h  D R U  o b j e c t i v e s  are a ff e c t e d ,  a n d  how.

To provide quality budget and economic information to lhe Governor and his advisors. Current economic and 

demographic data is needed to ensure accurate analysis of economic and budget issues related to government 

operations. This information will also support long-range economic forecast and budget projection models. 

Information in these areas should assist agency program managers and the Governor's office to make more informed 1 

decisions, resulting in a more efficient and effective use of State resources. 1

5 3  A D J U S T M E N T S  W I T H I N  

C O N T I N U A T I O N  L E V E L

AGENCY

PROGRAM

U R I J

COMPONENT

j O m C E  Of HIE GOVERNOR 

EXECUTIVE OPE HA I IONS
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Revised Date
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T R A N S F E R S  F R O M / D E L E T I O N S ;  

I
URU

C O M P O N E N T

FUND I no 

INHJK'MAI ION

2 BUDGET AMD MANAGEMENT
U R U ________________________________________________________

CO M P O N E N T

TRANSFERS TO/ADD ITIONS:

T
W ha t is b e i n g  t r a n s f e r r e d  or d e l e t e d  from 

this un it?

A M O U N T EXPEND. BY OB I E C T A M O U N T

H)0
200
300

i,OC)

500

600

700

BOO

Pers. Sei'v. 

Travel 

C o nt r a ct u al  

Coimnodi ties
■_i3a.iL

E q ui p me n t 

lands/Bldijs. 

G r an t s ,  Cl a i ms  

lli see i I aneous

TOTAI

W h a t  is b e i n g  t r a n s f e r r e d  or a d d e d  to this unit?

Data Processing Chargeback Adjustment

Additional funds are required to pay 

for FY 84 DP continuation level 

services. The FY 84 continuation 

level is based on actual FY 82 DP 

service consumption costed at FY 84 

DP rate.

I-A T r a n s . ( N o n - A d d ) 

Fed. R e c e i p t s  

G F  M a t c h  

G en era l runt)

I-A Receipt s 

P r o g r a m  llcpts. 1 

O t h e r "

Ik.! F u l l - l i m e  (Mj 

No. Purl-liine (Mj 

N o n - P e r m a n e n t  (M) 

No. ol M on t hs

-L33..a.

N O T E :

FY 84 DP continuation 

(Form 15dp) =

Less FY 83 DP 

Chargeback adjusted 

for 6% inflation

246.8

(112J5)

133.9

8 E x p l a i n  w h i c h  B R U  o b j e c t i v e s  are a f f ec t ed ,  a n d  how.

DATA PROCESSING CHARGEBACK ADJUSTMENT

urn u i i i i i M u i m u m i  i i i  i f

5 a  A D  J U S T M E N T S  W I T H I N  

C O N T I N U A T I O N  L E V E L

A G E N C Y

P R O G R A M

O K U

OFFICE O F  HIE GOVERNOR 

EXECUTIVE OPLRAIIONS

BIJIK1I I AND MANAC.I MEN!

COMPONENT __

p a a e  2 o r  

R e v i s e d  D a t e

C a  U U IM  IkAJfeJ CL I i  A
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FY be

rrvvK a:i» . ' i : ,ki y v t» rjt'iy r • Vilitfrf'Till

<»♦: Ii' 1

»r ;*

r 113.

ppi ,sr-

IMIS.

non-
„ PRII 
PUS.

STAFF 

MON I IIS

I 1 1 A 5

i
(J

i.
Current Author iteii Poi.it ions 

11 ruin 1 oi in 11) 1 ,6 6 0 ,5 1 9 36 .1 ‘143.5
II

1
i .

Conl i nual i on Changes to Current 4uthOrired 

Positions (lurm Ii.1, column 11, 11 net it- i 01 .1 .'iiiii.,. j . 16. 1 . 443 h
1

11
i . Subtotal (From <iA, Cunt i nu j t i on Column)

II SOURCE OF FUlli.S

Federal Receipts

1 G.E. Match

1 Genera 1 Fund 1 ,6 6 0 ,5 1 9 .........

(1 1 liter-Ayency Receipts

II Proijijm ReceipLs

Oilier GOVERNOR

Othei
$

PFT PPT/SFA 111)11-
PRO

IMIS.

siAri

IMIS. IMIS. mi in ins
1 G 7 H 9 10

b.
Additions in Current Authorized 

Pusiiimis (1 or in 1'1, culiiiini 1/, lines /<» - ill)

<>. lute) Persmml Services Kui|ue:.l (1 f uni <|A | 1,66(1,519 36 1 443.5

II y. SOURCE OF FUNDS

L toiler>il Receipts

lj G.F. Mj tell
II General Fund 1 ,6 6 0 ,6 1 9
I Inlet Agency Receipts
!» Program Ricelpis
i III liei / ■ ■■■

tittle 1
Vx’-

i Jk&SJUtk iL * A U*U iU*<. .italililiiL. i* ■ ilo. jUZitlL . ,̂ ir t. ■ lAl 1'W.t/ ■sli.ni_U

|MflUI

1 0  P E R S O N A L  S E R V I C E S  

| R E Q U E S T  S U M M A R Y

a g e n c y  Of I ILL 0j: llll tiOVI:KNOli 

P R O G R A M  EXECUTIVE () l» l  l<AI I (HIS 

URU BynGLT AND MAIIAIiFMI NI

01 112S 17'021 10
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........ 1
T O T A L

C E N E R A L

G O V E R N M E N T
S U P E R V I S O R Y

C O N F I­

D E N T I A L
P S E A L T C

N O N -

C O V E R E D

r w t , n n * . , n > n

E L E C T E D /

A P P O I N T E D

O T H E R  I 

( S PE C IF Y ) ;

1. P e r m a n e n t  P o s i t i o n  B a s e  S a l a r y

tor FY (i1* ( F o r m  11, line 6, col. 7)
1,383.2 1,383.2

S

2. N o n - p e r n a n e n t  B as e  S a l a r i e s  for 

! FY  O'l ( F o r m  11F, li ne  27, col. 10)

'i

i

1. Sub-lot,il l i n e s  1 a n d  2 1,383.2 1,383.2 i

*i. T r a n s f e r r e d / D e l e t e d  P o s i t i o n s  FY 8'i 

B a s e  S a l a r i e s
i
t'

S. N e w  P o s i t i o n  B as e  S a l a r i e s  

(Stun of F o r m  13's, line 5)

i

C. O t h e r  B a s e  S a l a r y  A d j u s t m e n t s  

( F o r m  23's f o l l o w i n g  F o r m  12) i
7. T O T A L  FY 8<i R E Q U E S T E D  B A S E  

S A I A R I E S  ( L I N E S  3-6)
1,383.2 ■ 1,383.2

i

8. F U N D  INC S O U R C E S ;

( S H O W N  AS A P E R C E N T A G E )
vvX x * v * x

a. F ed er al  (1002)

b. G e n e r a l  F und  (1003-**) I 1 0 0 %
1

j c. I n t e r - a g e n c y  R e c e i p t s  (1005)
1

1

3 d. P r o g r a m  R e c e i p t s  (102U)

1.

|

e. O t h e r  ( S pe c i fy ) :
1
1

f. I

____________!

‘J. 1

Il* *
!

|
 

< 
| 1 0 0 1 l OO t 1 0 0 1 1 0 0 1 1 0 0 1 1CI01

c m w a t i e r w «
1 0 0 1 1 0 0 %  |

1 1 s  BASE SALARY DATA 
BY BARGAINING UNIT

[in ■

A C E N C Y

P R O G R A M

BRU

C O M P O N E N T

Ol rICE Ol 1 HE GOVEUNOR

E/CLCIJTIVE OPERATIONS

BUDGET AND MANAGEMENT P a g e o f

R e v i s e d  D a t e
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M o n t h l y  Don

M o n t h s

101 AI

X200 X2'i0

.1,639,900.
In c re a se  D i s t r i b u t i o n

63 T o t a l A d j u s t e d  F u n d i n g  ( L ine 15 » l ine 16) _L,639,900-_
 12M6Z-

m s i
 123,(162-
1,660,619 

 eCLltlilJ

L M i1. Full Time (F ri m A P B R  or F o rm  1 1 A )

2. Pa rt Ti me / S e a s o n a l

3. O v e r t i m e __________

<i. Shi f t Di f f ere nt ia l

(From Fo r m  110)_ 

( Fr o m  F o r m  J1C)

S. A d d i t ional S a l a r y  C o s ts

(_Frtm^ F o r m  I 1D)_ 

( Fr o m  F o r m  1 IE)

6. SiibLot a 1 - P e r m a n ent P osi t u n s an d G ro s s  S a l a r y  C o st s (Sum of^ L in e s I - 

?. E n t e r  SI3S Co s ts  (Ca lc ul a t e in Box A) ________

S)

6. S t a n d a r d  B e n e f i t s  FY 83 ( C a lc u la t e  in Bu x U)

9. P o l i c e , F i r e men  R e t ir e m e nt A d j u stment. ( C a lc u l ate in Bo x C)^

D)19  • _ £ n t er A d j u s t m e n t  f o r TR S E m p lo y e e  if A p p 1 i ca b le (Ca l_c u].ate _ in_ Bo x̂

11. En te r  M o n t h l y  F ixed C o s ts (C a l c u l a t e  in Box E ) ________________________  _____________________

Subtotal - A u t h o r i z e d  P e r m a n e n t  P o s i t i o n s, S a l a ries an d B e n e f i ts  (Su m  of Lines 6 thru 11)

.13. N o n - P e rm a n e n t P o s i t i o n s , S a l a n e s a nd B e n e f i ts ( F r om  F o r m  1 1F)

T O T A L  P O S I T I O N S ,  S A L A R I E S  A M D  B E N E F I T S  (SUM OF L I N E S  12 A N D  13)

M 3 . 6

?0.850

_8Q,256.
_ 2 1 U M

-LMJ62-

— 1,383,19 

_  02,001

 106,MQ
 1,783,186

ZuJIUffi.

1 * SU P PLE ME NT AI B E N E F I T S  (SBS)

FY 83

P O S H  IONS A M OU N T

1. 37 T , 383,191

2. X 21 88 X. 0 61 3

3. $ ”80,95b % 8T ,790
6. Trans, loner - t.ine 7, Col L.

FY Bit

P O S I T I O N S AM0UNI

5. “37 r,383,191

6. X .2 2 <t 0 X .0 6 13

7. j, d2,800 $ 84,790

j18. Trans, lower * line 7, Col 7.

15. F Y (13 A u t h o r i z e d  ( Fr o m F o r m  A A)

1 6  .__ F

V7.__F

16. FY 83 A m o unt Under fu nd ing  (Line I'l - l ine 17)__________

19. FY 8 3 ♦ FY  BA P e r c e n t  U nd e r fu n d ing (1 ine 1 ^  r Line 1 <1 ]

2 0. FY  8’i A m o u n t U n d e r f u n d i n g  (Line 19 X Line 16, Col. 7)

21_. FT^B'i C o n t i n u a tion R e g o e s t  (line 16 - L ine 20)__________

22. C o n t i n u a t i o n  A d j u s t m e n t  (tine 21 - L i n e  15)

Ii; B F N E F I T S  A D J U S T M E N T  F O R  POL ICE, F I R E M E N

1. A f f e c t e d  S a l a r i e s 2 . Rate 3 . Ad j u s t m e n t

FY 03 .0965

FY 66 .0965

|B V A R  1 AIK f B E N E F I T S  X

1.G r o s s  S al a ry 2,Rale 3 . Ad j us t m e n t

FY 83 1383,191

FY 86 1383,191 . 1525 211,075

0
B E N E FI T S  A D  HIS TED F O R  IRS E M P L O Y E E S

1 1. TRS Sj lari es 2 . Rate 3. Ad  justincnt

IY 0 3 ,t)'i 26 ( )

IY 8<i .O'i 26 ( )

IV 83

Mo n t h s

I Y U6 i rai.L.

TOtAL

11 C U R R E N T  A U T H O R I Z E D  
P O S I T I O N  S U M M A R Y

AGENCY _

PROGRAM

COMPONENT

Ull lCE OF [lit m V I M J K  

EXECUTIVE 0JT8ATKMS 
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R e v i s e d  D a t e
01 1115 v7/82l • 11
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T l »

CLASSIFICATION TITLt

aUj'dk̂ i 4il ■ U d U l

CURRtNl

iii.iTi-g.-jw m a y  1

YtAH - FY B3 BIJOCET Yl AH - FY U'i r

PCM
AND LOC. PAY NO. OF NO. 01 MONTHLY ANNUAL NO. Of NO. OF MONTHLY ANNUAL

F.XPLANAT ION HANOI POS. MONTHS SALARY AMOUNT POS MONTHS SALARY AMOWN r

1 2 3 <1 5 6 : 7 B 9 10 11 12

1 APBR

;! "2. t o o t e T ' O'l rector 2(iC 1 12 5,050 6D,60ii : 1 12 5,050 60,600

}] '4002EX Deputy Director 23 E 1 12 4,554 54,648 1 12 4,554 54.648

V. 4G03EX ' Program Budget Analyst V 22 A 1 12 3,714 44,568 1 12 3,714 44,568

5. 4004EX Program Budget Analyst V 22 A 1 12 3,714 44,568 1 12 ! 3,714 55,468

6. 4005EX Program Budget Analyst V 2 2 A 1 12 3,714 4T7568 1 12 3,714 55,468

T . 4006EX Program Budget Analyst. V 22C 1 12 3,971 47,652 1 12 3,971 47,652

a. 4o07EX Program Budget Analyst V 22 E 1 12 4,251 51,012 1 12 4,251 51,012

9 . 4008EX Program Budget Analyst IV 21A 1 12 3 L475 41,700 1 12 3,4 75 41,700

1 0 . 4009EX Program Budget Analyst IV 2 1A 1 12 3,475 41 ,700 1 12 3,475 41,700

1 1 . 4010EX Program Budqet Analyst iv 2 1A 1 12 3j475 41,700 1 12 3,475 41,700

12. 4011EX Program Budget Analyst IV . 21A i 12 3,475 41,700 1 12 3,475 41,700

13. 4012EX Program Budget Analyst IV 21A 1 12 3,475 41,71,0 1 12 3,475 41,700

H . '4013EX Program Budget Analyst IV 21A 1 12 3,475 4 1 ,7f0 1 12 . 3,475 41,700

15. 4014EX Program Budget Analyst IV 2 in 1 12 3,714 44,538 1 12 3,714 44,568

16. 4015EX Program Budget Analyst IV 21 ii 1 i 12 3,605 43,260 1 12 3,606 43,260

17. 4016EX Program Budget Analyst III 1 oh 1 12 3,146 37,752 1 12 ___3,146 37,752

10. 4017EX Program Budget Analyst ill 19A i 12 3,041 36,492 1 12 3,04! 36,4921

19. 4018EX Program Budget Analyst III j 9A 1 12 3,041 36,492 1 12 3,041 36,49J

20. 4020EX Program Budget Analyst III 19B 1 12 3,146 37,752 1 12 3,146 36,652|

21. 4021 EX Program Budget Analyst II 16 A i 12 2,463 29,556 1 12 2,463 2 9, fi56I

22. 4022EX Economist III 22 A 1 12 3,714 44,568 1 12 3,714 44,5681

23. 4023EX Economist III 21A 1 \2 3,475 41,700 1 12 3,475 41,7001

24i. 4024EX Economist II 18A i 12 2,838 34,056 1 12 2,838 34*,0560
25. 4025EX Economist II 20A i 12 3,249 38,988 1 12 3,249 38,9880
26. 4026EX Economist II 20A 1 12 3,249 38,988 1 1 2 3,249 38,988
27. 4027EX Economist I 1 HA 1 1 2 2,838 34,056 1 12 2,838 34,056
2U. 4028EX Research Analyst III iflA 1 12 2,838 34,056 1 12 2,838 34 ,056
29. 4G29EX Research Analyst II 16 A 1 12 2,463 29,556 1 12 2,463 29,556

U 1
4030FX System Analyst. I 1 HA i 1 2 2,838 34,056 1 1 2 ? 838 34 056

A GE NC Y
OFFICE OF Till: GOVERNOR

1 1 a
P R O G R A M

EXECUTIVE OPERATIONS

FULL-TIME: 
P O S I T I O N  R E C A P BRU

BUDGET AND MANAGEMENT P a g e  * " t 2

C O M P O N E N T R e v i s e d  D a t e
01 112G 17/021 ■ 11a

LelsO



p e n
C L A S S I F I C A T I O N  TITLE 

All!) 

E X P L A N A T I O N

LOC. PA Y

R AN CL

C U R R E N T  Y EA R - FY 83 B U D G E T  Y L A K  - FY 8<i

NO. OF 

POS.

NO. OF 

M O N  Tlii

M O N T H L Y  

SAI A R Y

A N N U A L

AM O U N T

NO. OF

P O S

NO. OF 

M O N T H S

MOIITtll Y

S A L A R Y

AN N U A L  

AMOUII r

1 2 3 5 6 7 8 9 10 11 12

1. APBR

2.

j;

4031 EX Puli Spec 11 13B 1 12 2,073 24"! 8 76 1 1 1 2 “
.. . ? „n 7 T

“241876

4032EX Admin Asst III 16 A 1 12 “7 , 4 6 3 ?9',556 1 12 27463" 7 9 7 5 5 6

4033EX Admin Asst I 12A

n r

1 12 T7889 22,668 1 12 '1 ;889 " 227668

5. 4034EX

4035EX

Admin Support Teclirifcian r I"2 1,832 21,984 ' T 12' 17832* ■211984

6. 
7.

Clerk Typist IV 9 IT l 12 1,627 19,524 ”T "12' “ 17627" “T91624 

TO ,'3604036EX Clerk Typist III fill i 12 ri53o “18,360 1 12 17530

f 8. 4037EX Clerk Typist III 8 A i 12 1,487 171844 1 12 1 ,407 " 171844

9.

10. 36 432 112,377 1340,574 36 432 T 1 27 377 13481524

11.

1 ,2,
(1 13 •

1 ''*•
1 15.

1 16<
17.

18. ------
19.

20. '

21.

22.

23. .
2<i.

25.

26.

27.
------

------- -
B 29 •
i 3t)

_____________ 1 iimiuut:/.

I l i a  F U L L - T I M E

P O S I T I O N  R E C A P

AGE NC Y
OFFICE OF THE GOVEKNOK

P R O G R A M
EXECUTIVE OPLHAIIONS

O l  1 1 2 6 1 7 / 0 1 1  1 U

4

urij BUDGET AND MANAGEMENT 2 2 ' P a g e  L o t

C O M P O N E N T R e v i s e d  D a t u

FY 84
iim i am  la m m  e ̂



EXPLANATION
LOC. PAY

R AN GE

C U RR E N T  Y E A R  - FY 83

NO. OF 

POS.

NO. OF

M O N T H S

M O N T H L Y

S A L A R Y

A N N U A L

AM OU NT

8

n i i n m n i i i a
B U D G E T  Y E A R  - FY 8‘t

NO. OF 

P O S

NO. O F

M O N T H S

10

M O N T H L Y

S A L A R Y

1 1

ANNI

AML

12

1.
2.

40130- -JLn o l j m  -BudgtiT— Analy-S-t— LV BBT. .214 _ ..A 3,475 20,850 _3,425_ ° Q , a

3.

4.
5.

_7.
_sr
9.

io’

2^

AI-
ill

iii
iii
16.

17.

18.

19.

20. 
2). 
22. 
Vi] 
ri'.
2A:
2 Si

i7-
2B'.
Jo'.
30

__.h.

1 1 b  PART-TIME A N D / O R  
S E A S O N A L  POSITION

.
01112; (7/07) 11b

A C E N C Y  0 F I 1 C L  O F  I i i l  i i o v r k n o r  

p b o c r a m  E X E C U T I V E  ( M A i  I O N S  '

BRU  BUnGL V- AND H ANAGLM1 NI 

C O M P O N E N T _____________________________________ _______________

P a g e  1 o f  1

R e v i s e d  D a t e

[ FY 8



PC  11 C l A S S I F I C A T I O N  T IT LE
P A Y

R AN GE

C U R R E N T  Y E AR  - FY 83 B U D C E T  Y E A R  - FY  B9 ||

M O N T H S

EOUIV.

O V F R T I M E

H O U R L Y

R A T E

YE A R L Y

H O U R S

A N N U A L

A M O U N T

TONTHS

EOUIV.

O V E R T I M E

H O U R L Y

R A T E

MO. O F  

Y E A R L Y  

H O U R S

A N N U A L

A M O U N T

1 2 3 <t 5 6 7 8 9 10 11

1. ■ m r n ~

4034EX

Admin Assistant I 12A 1.7 17.43 265 4,619 1.7 17.43 265 4,619

2. Admin Support Technician 1 IB 1.3 16.90 210 3,549 1.3 16.90 210 3^549

3. 4035EX Clerk IV 9B 1.0 15.01 157 2,361 1.0 15.01 157 . 3 6 ] .

<i. 4036EX Clerk Typi st 111 8B 1.0 14.13 157 2,218 1..0 14.13 “157 2j218

5. 4037EX Clerk Typist III 8A 0.5 13.73 78 1,070 0.5 13.73 78 1 ,070

6.

7.

8.

9.

10.

11.

12.

13.

1<i.

15.

16.
i

1-.
IB.

iy'

20.

21.

22.

23.

2*i.

25;

2fi]

27.

20.
29.

J L .....
1 *3 Q 1 */

OFFICt OF TIIL GOVERNOR
A G E N C Y __________________________________________________

P R O G R A M ____EXECUTIVE OPERATIONS

B R U ____

C O M P O N E N T

RUDGET AND MANAGEMENT P a o e of

R e v i s e d  D a t e
01 112817/02)•11C
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:

1 .
P O S I T I O N  T ’Tl T

Clerl Typist III

TYPE O F  P O S I T I O N S T A F F  M O N T H S R P  N U M B E R P C M  N U M B E R

2.
PET Y4 83-144X 4037

3. C O N T I N U A T I O N  LE V EL  | | A D D I T I O N  }

<i. T YP E OF E X P E N D I T U R E ' aMOUUT

1 2 3

P E R S O N A L  S E R V I C E S

5. S a la r y  1487 per 1110 17,844

6. B e n e f i t s 2,723

7. S u p p l e m en t a l B e n e f i t s 1,094

8. F i xe d  B e n e f i t s 2,880

9. TO TA L P E R S O N A L  S E R V I C E S 6i 24,541

10. Travel 02

11. Con tr ac t ua l 03

12. C o m m o d i t i e s O'l

13. Equ i pm e n t 05

I'l. Ot he r

15. T OT AL COST 24,541

R E C E I P T  C O D E F U N D I N C  S O U R C E

16. Federal R e c e i p t s  1002

17. G.F. M a t c h  1003

18. G en era l Fu nd s IOO'i 24,541

19. l-A R e c e i p t s  1005

20. P r o y r a m  R e c e i p t s  1028

>1. O t he r

F O R  B & M  U S E  O N L Y 

*iA KLY  N U M B E R

muuuna
R A N G E / S T E P

8/A

B R U  P R I O R I T Y  

1

3 ARC. U N I T

E
L O C A T I O N

Juneau

FORM 12
1/

P A G E / L I N E
m u

i

E L E C T I O N  D I S T R I C T

4
:

■••■pis

J U S T I F I C A T I O N

This position was established by revised program i 

FY 03. The Division of Budget and Management has 

reduced a Program Budget Analyst IV permanent full 

time position to permanent part-time status, and 

has taken the additional dollars to fund this Cler 

Typist III position.

The Division of Budget and Management has almost 

doubled in personnel in the last three years. During 

the 1980 session three professional positions were 

added, and in FY 81 the Economic Analysis Section of 

the Department of Commerce was transferred to Budget 

and Management. The Economic Section now produces 

a large number of statistical charts and reports, and 

at least oith publications a year. In addition, the 

budget process has become more complex, with a d d i t i o n  

analyses and reports required from the Budget Analyst:

The Clerk Typist III position is required to handle tl 

additional workload.

This change does not affect the total dollars expendet 

on Personal Services in FY 83 or FY 84.

A C E N C Y .
OFFICE OF THE GOVERNOR

1 3  R E Q U E S T  F O R  

N E W  P O S I T I O N

EXECUTIVE OPERATIONS
P R O G R A M _________________________________________________

BRU BUDGET AND MANAGEMENT

01113617 021- 11
J] COMPONENT _

P a g e o f

R e v i s e d  D a t e

FY 8



a I:

2
i

'i

" i 
6

0

y

10

CODE

200

210/220

230

2'i0
280

290

IRAVLL Alll) M O V I N G  C L AS S  IF I CAT IUH

TOTAl. T R A V E L  A N D  M O V I N G

Fi til Q /Atlmi ni strdt i ve Travel 

lu-Stdle Trdnsgor^iHior.

In-Stjl e Per D i e m

O u t -01 -Sidie t r an s p o r t a t i o n

O u t - O f - S t d t e  Pe r D i e m

C o n vent ions dn O M e e t i ng

jlodrilSj Co m m i ss io ns din! 1 eg i s I at or s

II u v i i i o r  R e l o c d tion E x pe ns e 

  N o n - E m p l oy ee Trdvel

PRIOR YEAR 

TY 02 

At. IIIAI

JiiLL

 5.7.
 2.2
 Q.3
 f l  J L . ,
__2Q.fi.

U s  A
 9.3

CURRENT YEAR 

FY 83 

AUTHORIZED

3 M

 L 6 _
 1.4.
 Q,.2_
.__Q.L 
 1 3 . i L

.10.1.
_5.a_

mnfmirnnnTiantinnMiTirn-BT-aii M a M M U M U M l M M B m i
BU D G E T  Y E A R  - FY 8'.

A G E N C Y

C O N T I N U A T I O N

36.5

I L L
J J L

1,8.

. I L L
A J L

A D D I T I O N RE QUEST

36.5

11.8
3.8

3.8

10.9
6.2

G O V E R N O R 1

IIIIOCEl

*  - r t V l S V . V .  •

n. 9?0 - fRMiSiFraS :

C ODE E X P I A N A T I O N COIII . } API)I rION i

210/220: Fi el ci/Administra L i ve Travel ,

Im -SLd L e : Staff travel (2-3 trips per analyst depending upon category assignment for 

agency assistance and familiarization); administrative travel to Legislative Budget 

and Audit meetings for Director and Dupty Director.

Transportation:

Per Diem:

11.8
3.8

u Mikmm

1 4  T R A V E L  A N D  

M O V S N G

AGENCY  UEE1CL-0E -TllE-GQVLUNGIL

p r o c r a m ^ . L X L C U T I V E  D H L R A T I O N S _____

uru — UUDGLT AND MANAGLMENT--

COMPONENT_________________________

Paue | of_ 2

Revised Date

C
ftfl'lirtiif M A B iriiT’ ̂

FY84
6 BU'aH m  JM h x a j u M

01 115717/flJi 14


