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During the hearing the Union attempted to justify its 

incredulous position that negotiations must be scheduled 

pursuant to Section 1.5B of the collectively negotiated 

agreement during the times members of the Union negotiating 

team are assigned to teach classes. In addition to being 

ridiculous, this position which the Union is demanding in 

negotiations is an unfair labor practice and a breach of 

Section 1.5A of the agreement. Section 1.5 A & B provide:

A. Negotiations shall be scheduled at times and 
places that provide minimal interference with 
the instructional, administrative, and other 
employment duties of the negotiating team.
Negotiations•shall be held in Anchorage.

B. Bargaining Unit Members who serve as 
negotiators shall be excused from clase duties 
as accessary during the course of negotiations 
without prejudice, and an approved substitute 
shall be provided by the negotiator or the 
union.

During ths hearing, the Union produced a witness who 

claimed that in drafting Section 1.5, it was the intent of the 

parties to provide automatic substitute teachers for faculty 

members involved in negotiations. This testimony of bargaining 

that occurred a number of years ago was based upon the witness' 

recollection alone. The Union produced rto bargaining notes 

whatever to substantiate this claim. The Union's proferred 

interpretation of Section 1.5 is nothing more than an attempt 

to ignore the clear language of Section 1.5B which provides 

that members who serve as Union negotiators shall be excused 

from class duties "as necessary". The Union's interpretation 

is specious as it would render the express terms "as necessary" 

completely meaningless.

The Union's convoluted interpretation of Section 1.5 

is also in direct conflict with their own position taken 

earlier this summer. As the evidence revealed, during the 

summer the Union emphatically stated that negotiations would 

have to be scheduled around the outside employment activities 

of members of the Union negotiating team.. Now, only three



months later, they ir.sist that negotiations must be scheduled 

during the times th-sy are scheduled to teach. The appropriate 

inference to be drawn from the Union's actions is that the 

Union is not and has not been sincere in attempting to schedule 

negotiations for a new labor contract with the University and 

has refused and is continuing to refuse to abide by the terms 

of Section 1.5 of the agreement. Accordingly, the Agency 

should find that the Union's insistence chat negotiations be 

scheduled so that they directly conflict with class assignments 

of the Union negotiators is an unfair labor practice and a 

violation of the terms of Section 1.5 which require that 

negotiations be scheduled so as to minimally interfere with the 

instructional duties of the negotiating team.

Both the University and Union have acknowledged that 

although the collective bargaining agreement between the 

parties has expired, the terms and conditions of employment 

contained therein remain unchanged and in effect. The 

provisions of Section 1.5 at issue herein are clearly p^rt of 

the terms and conditions of employment which remain in effect 

and are therefore within the purview of AS § 23.40.210 which 

the Agency can enforce through a remedial order pursuant to the 

statutory authority vested in the Agency by AS § 23.40.140.

The Agency should, therefore, grant Petition No. 4 and 

specifically enforce the terms of Section 1.5 by issuing .an 

order directing the Union to cease a<:d desist from insisting 

chat negotiations only be scheduled when Union negotiators are 

assigned to teach and direct the Union to comply with the terms 

of Section 1.5 by scheduling negotiations so as to minimally 

interfere with the instructional duties of the negotiating 

team.
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CONCLUSION

For all the foregoing reasons, the University of 

Alaska respectfully submits that Case Nos. ULP 83-6 and 7 

should be dismissed in their entirety and that the remedial 

orders identified supra should be issued by the Agency against 

the Union in Case Nos: ULP 83-9 and 10 and Petition No. 4.

RESPECTFULLY SUBMITTED at Anchorage, Alaska this 

day of October, 1983.
9

OWENS & TURNER, P.C.
Attorneys for
University of Alaska

\
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OWENS & TURNER, P.C.
Thomas P. Ov>ens, Jr. 
Attorneys Cor Charging Party 
University of Alaska 

425 "G" Street, Suite 920 
Anchorage, AK 99501 
(907)-276-3963

rjinnntcncfi by: £

•r-Tr.;

)|hor

BEFORE THE ALASKA LABOR RELATIONS AGENCY

UNIVERSITY OF ALASKA

Charging Party,

vs .

ALASKA COMMUNITY COLLEGES1 
FEDERATION OF TEACHERS,
Local 2404,

Respondent.

UNFAIR LABOR PRACTICE CHARGE

1. Charginq Party: University of Alaska,

3211 Providence Drive, Anchorage, Alaska 99508.

2. Respondent: Alaska Community Colleges'

Federation of Teachers, Local 2404, Anchorage Community 

College, 2513 Providence Drive, Anchorage, Alaska 99508.

3. Charging Party's Representative: Thomas P. 

Owens, Jr., attorney, Owens & Turner, P.C., 425 "G" Street, 

Suite 920, Anchorage, Alaska 99501.

4. Nature of Charge: The Alaska Community

Colleges' Federation of Teachers, Local 2404 (herein "ACCFT" 

or "Union") by and through its officers and agents has 

violated AS 23.40. 1 1 0(c)(2) and engagv̂ d in surface 

bargaining and bad faith bargaining by the following acts.

5. By proposing that the parties meet at various 

bargaining sites that the Union knew, or should have known, 

were riot available to the parties.

Case No. 83
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6. Each time It appeared that an aqreement between 

the parties concerning the selection of a bargaininq site 

was imminent, the Union frustrated such agreement by 

changing its position.

7. The Union's actions were a deliberate attempt 

to frustrate, delay and impede the progress of negotiations 

and such actions did frustrate, delay and impede the 

negotiations of the parties.

8. The totality of the Union's conduct 

demonstrates that it is bargaininq in bad faith and without 

any intention of reaching agreement on the mutual selection 

of a bargaininq site.

T swear the above to be true and correct, to the 

best of my knowledge, informacion and belief.

RESPECTFULLY SUBMITTED at Anchorage, Alaska this

day of September, 1983.

OWENS & TURNER, P.C. 
Attorneys for 
Charging Party

/
Thomas P. Owens, Jr.

SUBSCRIBED AND SWORN to before me this 9 ̂ "day of 
September, 1983.

 _ _
Notary Public in and for Alaska
My Commission Expires:

- 2 -
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OWENS ft TURNER, P.C.
Thomas P. Owens, Jr. 
Attorneys for Charging Party 

University of Alaska 
125 "G" Street, Suite 920 
Anchorage, AK 99501 
( 90 7)“276-39 6 3

UNFAIR LABOR PRACTICE CHARGE

1. Changing Party: University of Alaska,

3211 Providence Drive, Anchorage, Alaska 99508.

2. Respondent: Alaska Community Colleges'

Federation of Teachers, Local 2404, Anchorage Community 

College, 2533 Providence Drive, Anchorage,' Alaska 99508 .

3. Charging Party's Representative: Thomas P. 

Owens, Jr., attorney, Owens & Turner, P.C., 425 "G" Street, 

Suite 920, Anchorage, Alaska 99501.

4. Nature of Charge: The Alaska Community

Colleges' Federation of Teachers, Local 2404 (herein "ACCFT" 

or "Union") by and through its officers and agents has 

violated AS 23.40.110(c)(2) and engaged in surface 

bargaining and bad faith bargaining by the following acts.

5. By refusing to meet at-reasonable times ana 

places th-- \ minimally interfere with the other employment 

responsibilities of members of the negotiating team as

BEFORE THE ALASKA LABOR RELATIONS AGENCY

UNIVERSITY OF ALASKA

Charging Party

vs .

ALASKA COMMUNITY COLLEGES' 
FEDERATION OF TEACHERS, 
Local 2-104,

Respondent
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required by Article 1.5 of the collective bargaining 

agreement executed by the parties.

scheduled during times which do not conflict with the 

numerous outside personal and Union activities of the 

members of the Union negotiating team, when the Union has 

unilateral control with respect to scheduling such outside 

activities.

I swear the above to be true and correct, to the 

best of my knowledge, information and belief.

RESPECTFULLY SUBMITTED at Anchorage, Alaska this 

9  ̂  day of September, 1983.

Tnomas p. Owens, Jr.

SUBSCRIBED AND SWORN to before me this j day of 
September, 1983.

6 . By insisting that negotiations only b̂

OWENS & TURNER, P.C 
Attorneys for 
Charging Party

Notary Puijl ic "in and for Alaska 
My Commission Expires: <7 .
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OWENS & TURNER, P.C.
Thomas P. Owens, Jr. 
Attorneys for Charging Party 

University of Alaska 
425 "G" Street, Suite 920 
Anchorage, AK 99501 
(907)-276-3963

BEFORE THE ALASKA LABOR RELATIONS AGENCY

UNIVERSITY OF ALASKA

Charging Party,

vs .

ALASKA COMMUNITY COLLEGES’ 
FEDERATION OF TEACHERS, 
Local 2404,

Respondent.

Case No. 83-

AFFIDAVIT OF MAILING

STATE OF ALASKA )
) S3*

THIRD JUDICIAL DISTRICT )

Susan M. Lamb, being first duly sworn, deposes and 

states: that I am a secretary in the offices of OWENS & TURNER,

P.C., Attorneys at Law, 425 "G" Street, Suite 920, Anchorage, 

Alaska 99501; that on the 9th day of September, 1983, I served a 

copy of - the attached:

UNFAIR LABOR PRACTICE CHARGES 

in the above entitled cause on:

ALASKA STATE LABOR RELATIONS AGENCY 
P. O. Box f701 
Anchorage, AK 99502

WILLIAM J. PAUZAUSKIE, ESQ. 
1101 West Seventh Avenue 
Anchorage, AK 99501

william K. Jermain, Esq.
JERMAIN, DUNNAGAN & OWENS 
801 West Fireweed Lane, Suite 201 
Anchorage, AK 99503
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and mailed a courtesy opy thereof to:

Evan Johnson 
UNIVERSITY OF ALASKA 
3211 Providence Drive 
Anchorage, AK 99504

Astrid do Parry, General Counsel 
UNIVERSITY OF ALASKA 
Bunnell Building 
Fairbanks, AK 99701

by placing a copy thereof in an envelope properly addressed,

containing proper and sufficient United States postage, and

depositing same in the United States Postal Department as

directed on said envelope.

Susan M, Lamb, Secretary

SUBSCRIBED AND SWORN to before me this 9th day of 
September, 1903.

My Commission Expires: /J./y/.P/

- 2 -



BEFORE THE ALASKA LABOR RELATIONS AGENCY

ALASKA COMMUNITY COLLEGES* 
FEDERATION OF TEACHERS, 
Local 2404,

Petitioner,

and

UNIVERSITY OF ALASKA, 

Respondent.

Case No. €3-4-

PBTITION

COMES NOW the Alaska Community Colleges' Federation of 

Teachers, Local 2404, and petitions the Alaska Labor Relations 

Agency, under the provisions o£ AS 23.40.210 to enforce the terms 

and conditions of the collective bargaining agreement between 

petitioner and the University of Alaska presently in effect as 

they relate to step and lane increases required by said 

agreement. The basis of this petition is set forth herein and 

supported by the attached document, the transcript of the hearing 

and Unfair Labor Practices 83-1, -2 and -3, and the statements
i

contained herein.
'. • r

A collective bat'gairnng agreement, a copy of which is 

attached hereto as Exhibit A, existed between the University of 

Alaska and petitioner. Said agreement expired March 31, 1983. 

Said agreement contained Appendices A and B relating to placement 

on a salary grid. The placement (Appendix A) sets forth the 

criteria for moving between lanes on the salary grid. Appendix B 

the salary grid itself, sets forth salaries, including steps and 

lanes.

An employee's salary would be determined by his 

placement bjy step and lane, which are functions of experience, 

continuityjin employment and education.



The petitioner and the University of Alaska have engaged 

in extensive negotiations bat have been unable to reach a 

collective bargaining agreement. As a result of conduct by the 

University Alaska, ULP Nos. 33-1, -2, and -3 were filCTd before the 

ngency, and decision rendered by the Agency in 83-1 and -3. The 

University of Alaska, in defending the Unfair Labor Practices, has 

taken the position through its spokesmen Thomas Owens and Edwin 

Biggerstaff, that the University of Alaska is maintaining the 

terms and conditions of the contract during the period of 

negotiations. The University has confirmed its position in 

writing {Exhibit B).

Specifically, it has been stated that until impasse is 

reached, no unilateral changes would be made in the terms and 

conditions of employment, including salary (statements made under 

oath and in argument during hearing on 83-1, -2, and -3). A 

statement was made by the above-named representatives that step 

and lane changes could not be given by the University, since the 

Legislature has failed to appropriate necessary funds. This 

position has later been reaffirmed by correspondence from Evan 

Johnson, labor relations manager for tua University of Alaska (see 

Exhibit C). 1
• 7

The Uni.versit.y'Hias belied on the provisions of A3

23.40.215, which states that:

"The monetary terms of any agreement entered into 
under the Public Employment Relations Act are subject 
to funding through legislative appropriation."

The representations of the University of Alaska that the

Legislature has failed to fund the appropriate sums for step and

lane increases pursuant to the continuing terms and conditions of

employment existing between the parties is false and fraudulent.

The Legislature appropriated the necessary sums to continue the

salary program at the University of Alaska, but the University has

| -2- 
I



failed and refused to implement the same for the purpose of 

coercing, intimidating and threatening, and thereby discriminating 

against in terms and conditions of employment, the member.' within 

the bargaining unit.

The assertions of the petitioner are based on the 

following facts: The Legislature appropriates a general sum of

money to the University of Alaska for personal services. Contrary 

to other agencies in State government, these funds are not 

identified with precision control numbers, and may be used for any 

personal-services purposes except those specifically included by 

Legislature intent (Exhibit D) . The Legislature appropritaed the 

necessary funds through its Free Conference Committee, which 

adopted the Senate version, a continuation budget. The 

Legislature specifically rejected the University's proposal for a 

7.53 "merit increase" (Exhibit E).

The University is refusing to honor its obligations 

under the collective bargaining agreement.

RESPECTFULLY SUBMITTED this 29tn day of August, 1983 at 

Anchorage, Alaska.

JERMAIN, DUNNAGAN Sc OWENS 
Attorneys for Petitioner
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COMMUNITY COLLEGE AGREEMENT

BETWEEN 

THE ALASKA COMMUNITY COLLEGE 

FEDERATION OF TEACHERS 

LOCAL 2404, AFT

AND

THE UNIVERSITY OF ALASKA

JULY 1,1979 -  MARCH 31,1981 •
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32 1 1 PRO VID EN C E DRIVE 
A N C H O R A G E . ALASKA 93S0A

O F F I C E  OF  T H E  
C O N T R A C T  M A N A G E R

T O : H i k e  T u r n e r  

G r i e v a n c e  C h a i r m l a a ^ A C G T r  L o c a l  2 4 0 4

F R O M :  E v a n  G .  J o h n s o n  7j
M a n a g e r  o f  L a b o r  R e l a t i o n s

D A T E :  J u l y  2 9 ,  1 9 8 3

S U B J E C T :  A C C F T  L a n e  a n d  S t e p  C h a n g e  F u n d i n g  F Y 8 4  i

R E C E I V E D
AUG - 1 9 8 3

EeCEE

E n c l o s e d  w i t h  t h i s  ; m o ,  a r e  t h r e e  a t t a c h m e n t s  d o c u m e n t i n g  t h e  s t e p s  b y

w h i c h  f u n d s  f o r  t h i  A C C F T  l a n e  a n d  s e e p  c h a n g e s  w e r e  u l t i m a t e l y  d e l e t e d  

f r o m  t h e  b u d g e t  b y  t h e  l e g i s l a t u r e .  T h e  A C C  b u d g e t  w a s  u s e d  f o r  d e m o n s t r a ­

t i o n  p u r p o s e s .

A t t a c h m e n t  1  i s  n  c o p y  o f  F o r m  5  f o r  A n c h o r a g e  C o m m u n i t y  C o l l e g e .  T h e

r e l e v a n t  l i n e  i s  L i n e  4  s h o w i n g  t h e  f u n d s  t h e  U n i v e r s i t y  r e q u e s t e d  f o r  

P e r s o n a l  S e r v i c e s  A d j u s t m e n t s  f o r  A C C .  T h e  t o t a l  o f  $ 8 9 1 . 4  i n c l u d e s  b o t h  

7 . 5 %  f o r  n o n c o v e r e d  e m p l o y e e s  a n d  4 . 1 %  f o r  c o v e r e d  e m p l o y e e s .  T h e  f u n d i n g  

s o u r c e  i s  b r o k e n  d o w n  i n t o  G e n e r a l  F u n d  a n d  P r o g r a m  R e c e i p t s .  T h e  P r o g r a m  

R e c e i p t s  a p p l y  t o  A u x i l i a r y  S e r v i c e s .  T h i s  d o c u m e n t  r e p r e s e n t s  w h a t  t h e  

U n i v e r s i t y  r e q u e s t e d  f r o m  t h e  l e g i s l a t u r e  a n d  t h e  G o v e r n o r  l a s t  

O c t o b e r ,  1 9 8 2 .

A t t a c h m e n t  2  i s  a  c o p y  o f  t h e  A n c h o r a g e  C o m m u n i t y  C o l l e g e  s n o r t - f o r m  f r o m  

t h e  b u d g e t  a s  d e l i v e r e d  t o  t h e  l e g i s l a t u r e  f r o m  t h e  G o v e r n o r .  T h e  r e l e v a n t  

p o r t i o n  i s  i n  t h e  G o v e r n o r  A n a l v q . i - S  s e c t i o n  o n  p a g e  2 3 - 2 4  o f  A t t a c h m e n t

2 .  U n d e r  t h e  G o v e r n o r ' s  A n a l y s i s " ,  i t ' s h o w s  a  d e c r e a s e  i n  t h e  s a l a r y  

a d j u s t m e n t  o f  $ 3 3 3 . 0 .  T h i s  i s  e x p l a i n e d  i n  t h e  n o t e  o n  p a g e  2 4 .  B a s i c a l l y

t h e y  d e l e t e d  $ 3 3 2 . 0  f r o m  t h e  t o t a l  o f  $ 8 9 1 . 4  t h e  U n i v e r s i t y  r e q u e s t e d

w h i c h  r e p r e s e n t e d  4 . 5 %  f o r  n o n c o v e r e d  e m p l o y e e s .  T h e  r e m a i n i n g  3 %  f o r  

c o v e r e d  e m p l o y e e s  a n d  4 . 1 %  f o r  b a r g a i n i n g  u n i t  m e m b e r s  t o t a l e d  $ 5 5 9 . 4  

a n d  t h a t  a m o u n t  r e m a i n e d  i n  t h e  c o n t i n u a t i o n  l e v e l .

L a t e r  o n  i n  t h e  l e g i s l a t i v e  s e s s i o n ,  t h e  G o v e r n o r  a m e n d e d  h i s  b u d g e t  a n d  

s u b s e q u e n t l y  d e l e t e d  t h o s e  f u n d s ;  h o w e v e r ,  t h e  n e x t  r e l e v a n t  d o c u m e n t  

i s  A t t a c h m e n t  3  w h i c h  r e p r e s e n t s  t h e  C o n f e r e n c e  C o m m i t t e e  s h o r t - f o r m  f o r  

A C C .  T h e  r e l e v a n t  p a g e s  a r e  p a g e  2 5  a n d  2 5 a .  B o t h  t h e  H o u s e  a n d  S e n a t e  

a n a l y s i s  , h o w  d e l e t i o n  e q u a l i n g  o r  e x c e e d i n g  t h e  P e r s o n a l  S e r v i c e s  a d j u s t ­

m e n t s  r e g a i n i n g  i n  t h e  c o n t i n u a t i o n  l e v e l .  I n f o r m a t i o n  c o m m u n i c a t e d  t o  

t h e  U n i v ; r s i t y  i n d i c a t e s  t h a t  t h e  p u r p o s e  f o r  t h e s e  d e l e t i o n s  w a s  v e r y  

s i m p l y  p u t '  -  d e l e t i o n  o f  a l l  s t e p  a n d  l a n e  c h a n g e s  a n d  a n y  p a y  i n c r e a s e s  

w i t h i n  t h e  b u d g e t .

c c :  C h a n c e l l o r  B i g g e r s t a f f

C h a n c e l l o r  M e l i c a n  

C h a n c e l l o r  P a r a d i s e
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F E D  1  2 4 5 . 0  O R R  0 9 C . 1  

G F H  2 2 . 0  P R  9 5 0 . 1  

G F  1 4 , 7 0 3 . 2  S F  1 , 9 6 3 . 3  

I A R  3 3 0 . 5  I C R .  1 0 5 . 4

1 5 , 9 7 2 . 1

2 .

l e s t  O n  c - 1 I n :  1 t e n t  
( I n c l u J o  A M  ( q u l p n c n t ) ^  1 8 5 . 6 ^

G F  ( 1 5 4 . 0 )  O R R  ( 2 0 . 0 )  

P R  ( 0 . 8 )  I C R  ( 2 . 0 ) C )
T O W . ?

IM SJ .
P l u s  F T 0 4  R e p l a c e m e n t  
t q u l | ' i e n t  ( f o r m  1 7 ,  l i n t  1 ,

C o l u n u  S ) 2 2 8 . 1 G F  2 2 8 . 1

4 . T e r t o n M  S e r v i c e s  A d j u s t m e n t "
0 9 1 . 4

G F  8 6 8 . 1  \  

P R  2 3 . 3
0 9 1 . 4

S . 5 u b - l o t  a l
2 1 , 2 3 2 . 3

F E D  1 , 2 4 b . 0  O R R  0 / 0 . 1  

G F M  2 2 . 0  P R  9 6 4 . 6  

G F ^  1 5 , 7 2 4 . 6  S F ^  1 , 9 6 3 . 3
1 6 , 0 6 3 . 5

6 . P l u s  I n f l a t i o n  A d j u s t a c n t 1 5 7 . 0
G F  1 2 7 . 4  

P R  2 9 . 6

m mMMm
7 . S u b - t o t a l

2 1 , 3 0 9 . 3

F E D  1 , 2 4 5 . 0  O R R  0 7 0 , 1  

G F M  2 2 . 0  P R  9 9 4 . 2  

G F  1 5 , 0 5 2 . 0  S F  1 , 9 6 3 . 3  

I A R  ' 3 3 0 . 5  I C R  .  1 0 3 . 4

1 6 , 8 6 3 . 5

0. A J J u t U c n U  t o  a n d  w i t h i n  
C o n t i n u a t i o n  ( F o i m  5 A ' s )

i

7 0 7 . 5

P R  2 0 . 0  O R R  . 0  

G F  7 3 4 . 1  F E D  2 4 . 6
9 6 5 . 5

9 , F T 0 4  C o n t i n u a t i o n  L e v e l 2 2 , 1 7 6 . 0
m u?m  9
G F  1 6 , 5 0 6 . 1  S  

I A R  3 3 0 . 5  I

i* jm
F  1 , 9 6 3 . 3  

C R  1 0 3 . 4

1 7 , 0 2 9 . 0

A f i E ! i r . Y  U N I V E R S I T Y  O F  A L A S K A
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A G E N C Y *  ' U N I V E R S I T Y  O F  A L A S K A  
C A T E G O R Y *  U H I V E R S I T Y  O F  A L A S K A

I
S T A T E  O F  A L A S K A  —  B U D G E T  U N I T  S U M M A R Y  

P R O G R A M *  A N C H O R A G E  C C

1 5  < 0 8 1/25/43

C O M P O N E N T  D E S C R I P T I O N  

A N C H O R A G E  C C  

k k  T O T A L

x x  C H A N G E  V E R S U S  F Y 8 3

F Y 8 3  A T I I  F Y 8 3  S U P  

2 0 2 9 8 .  A 

2 0 2 9 8 . 4

C O N T .  R E Q U E S T  G O V  A M D  G O V E R N O R  H O U S E  S E N A T E  F . C . C  B I L L S  L E G . R E C

2 1 8 4 4 . 8  2 4 1 3 7 . 1

£ 1 8 4 4 . 8  2 4 1 3 7 . 1

1 8 . 9 X  - 1 0 0 . O X

2 2 5 0 1 . 0

2 2 5 0 1 . 0

1 0 . 8 X  - 1 0 0 . O X  - 1 0 0 . O X  - 1 0 0 . O X

O B J E C T  D E S C R I P T I O N  
P E R S .  5 E R V .  
T R A V E L  
C O N T R A C T U A L  
C O M M O D I T I E S  
E Q U I P M E N T  
L A N D S / D L D G S  

• G R A N T S ,  C L M S  
M I S C .

1 5 9 7 2 . 1
1 5 8 . 3

1 0 4 1 . 3
1 0 7 9 . 4

1 8 5 . 6

9 4 6  . 1
9 1 5 . 6

1 7 4 9 7 . 0
1 7 7 . 8

1 1 6 9 . 3
1 1 4 7 . 6

2 3 6 . 7

9 4 6  . 1  
6 7 0  . 3

1 9 1 2 0 . 3
2 0 9 . 7

1 4 2 5 . 1
1 2 5 0 . 1  

4 1 4 . 4  
101.1 
9 4 6 . 1  
6 7 0 . 3

1 7 9 9 7 . 5
1 8 3 . 5

1 1 9 1 . 5
1 1 8 3 . 7

3 2 8 . 4

9 4 6 . 1
6 7 0 . 3

F U N D I N G  S U M M A R Y
F E D .  R E C E I P T  1 2 4 5 . 8
G .  F .  M A T C H  2 2 . 0
G E N E R A L  F U N D  1 4 7 8 3 . 2
P G M  R E C E I P T S  3 9 0 8 . 9
O T H E R  F U N D S  3 3 8 . 5

m m  G E N E R A L  F U N D  C H A N G E  V S .  F Y 8 3  A T H

1 2 7 0 . 4  1 2 7 0 . 4 . ’ .22. 0 22 . C V
1 6 2 5 4 . 1  1 7 8 9 0 . 2

3 9 5 9 . 8  4 6 1 6 . 0
3 3 8 . 5  3 3 8 . 5

2 1 . O X  - 1 0 0 . O X

1 2 7 0 . 4
22.0

1 6 2 5 4 . 1
4 6 1 6 . 0

3 3 8 . 5

9 . 9 X  - 1 0 0 . O X  - 1 0 0 . O X  - 1 0 0 . O X

P O S I T I O N S  
F U L L  T I M E  
P A R T  T I M E  
S T A F F  M O N T H S

2 8 9 . 0
4 2 . 0

4 7 4 6 . 0

2 9 8 . 0  3 3 0 . 0
4 3 . 0  4 7 . 0

4 8 4 . ' * . 0  5 3 5 4 , 5

3 0 4 . 0
4 6 . 0

5 0 3 4 . 0
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0 2 - 2 3 - 2 0 - 0 1 - 0 0  ( 4 5 - 1 4 - 1 - 0 5 - 0 2 - 0 0 ) -
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C A T E G O R Y *  U H I V E R S I T Y . O F  A L A S K A

t
S T A T E  O F  A L A S K A  —  C O M P O N E N T  B U D G E T  S U M M A R Y

P R O G R A M i  A H C I I O R A G E  C C  
S U D - P R O G R A M *  A H C H O R A G E  C C

\
! 5 ‘ 0 8 1 / 2 5 / 8 3

*
Y E A R 1  9  8  4  -----------------

E X P E N D I T U R E S  
1  F U H D I H G

( 0 1 )  
F Y 8 2  A C T

( 0 2 )  
F Y 8 3  A T I 1

( 0 3 )  ( 0 4 )  
F Y 8 3  R P  F Y 8 3  S U P

( 0 5 )
C O N T .

( 0 6 )
R E Q U E S T

( 0 7 )  ( 0 3 )  
G O V  A M D  G O V E R N O R

( 0 9 )
H O U S E

( 1 0 )  ( 1 1 )  
S E N A T E  F . C . C .

0 1  P E R S .  S E R V . 1 6 3 3 5 . 5 1 5 9 7 2 . 1 3 3 0 . 7 1 7 4 9 7 . 0 1 9 1 2 0 . 3 1 7 9 9 7 . 5 tTLVf.i 17W *  ■

0 2  T R A V E L 1 8 5 . 3 1 5 8 . 3 3 0 . f i 1 7 7 . 8 2 0 9 . 7 * 1 8 3 . 5

0 3  C O N T R A C T U A L 8 6 0 . 4 1 0 4 1 . 3 1 0 7 . 5 1 1 6 9 . 3 1 4 2 5 . 1 1 1 9 1 . 5 t w . c DY<t. 9

0 4  C O M M O D I T I E S 9 7 9 . 1 1 0 7 9 . 4 1 0 6 . 0 1 1 4 7 . 6 1 2 5 0 . 1 1 1 8 3 . 7 ///?r
0 5  E Q U I P M E N T 4 4 3 . 7 1 8 5 . 6 3 2 . 0 2 3 6 . 7 4 1 4 . 4 3 2 8 . 4 z r / z
0 0  L A M D S / E L O G S 1 0 1 . 1

0 7  G R A N T S ,  C L M S 5 9 2 . 0 9 4 6 . 1 9 4 6 . 1 • 9 4 6 . 1 [' < 9 4 6 . 1 J Y U tge&m.l
0 8  M I S C . 1 1 2 . 9 9 1 5 . 6 6 7 0 . 3 6 7 0 . 3 6 7 0 . 3

t
IM .* 150, l  '

XK T O T A L  E X P E N D 1 9 5 0 9 . 9 2 0 2 9 8 . 4 6 5 6 . 2 2 1 8 4 4 . 8 2 4 1 3 7 . 1 "  V  2 2 5 0 1 . 0

0 9  I - A  T R A N S F E R

1 0  F E D .  R E C E I P T
1 1  G .  F .  M A T C H
1 2  G E N E R A L  F U N D
1 3  P G M  R E C E I P T S
1 4  O T H E R  F U N D S

9 1 0 . 0

1 4 6 7 2 . 9
3 5 9 1 . 7

3 3 5 . 3

1 2 4 5 . 8  
2 2 . 0

1 4 7 8 3 . 2
3 9 0 8 . 9  

3 3 8 . 5
6 5 6 . 2

1 2 7 0 . 4
2 2 . 0

1 6 2 5 4 . 1
3 9 5 9 . 8

3 3 8 . 5

1 2 7 0 . 4
2 2 . 0

1 7 8 9 0 . 2
4 6 1 6 . 0

3 3 8 . 5

1 2 7 0 . 4
2 2 . 0

1 6 2 5 4 . 1
4 6 1 6 . 0

3 3 8 . 5

IS loo,) i S l f a L

1 5  F U L L  T I M E  
l f i T A R T  T I M E
1 7  T E M P O R A R Y
1 8  S T A F F  M O N T H S

3 0 4  . 0  
4 3 . 0

4 9 2 1 . 0

• 2 8 9 . 0  
,  4 2 . 0

4 7 4 6 . 0

2 . 0

5 8 . 0

2 9 8 . 0
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4 8 4 2 . 0

3 3 0 . 0
4 7 . 0

5 3 5 4 . 5

3 0 4  . 0  
4 6 . 0

' 5 0 3 4 . 0
I

(12) 
D I L L S

( 1 3 )
L C G . R E C

w/

PAGIi 22 >

ft)
AU q -

to
1S83



R E C E I V E D
AUG " 119113 '

0 2 - / 4 3 - 2 0 - 0 1 - 0 0  ( 4 5 - 1 4 - 1 - 0 5 - 0 2 - 0 C )  ^ Q p . E J s T A T E  O F  A L A S K A  —  C O M P O N E N T  B U D G E T  A N A L Y S I S
I

A G E N C Y :  U N I V E R S I T Y  O F  A L A S K A
C A T E G O R Y *  U N I V E R S I T Y  O F  A L A S K A

P R O G R A M *  A N C H O R A G E  C C  
SUB-PROGRAM* A N C H O R A G E  C C

15*05 1/25/63

N E W  P O S I T I O N S . . .

T I T L E L O C A T I O N T Y P E R E Q S I D  C O S T O T N . C O S T T O T . C O S T

1  C U S T O D I A L  W O R K E R  I I A N C H O R A G E F U L L 1 2 9 . 7 2 9 . 7
2  P E R S O N A L  S E C R E T A R Y A N C H O R A G E F U L L 1 2 4 . 1 2 4 . 1
3  A C C O U N T S  C L E R K A N C H O R A G E F U L L 1 2 5 . 6 4 . 5 3 0 . 4
4  A C C O U N T S  C L E R K  I I I A N C H O R A G E F U L L 1  . 2 4 . 1 4 . 7 2 8 . 8
5  I N S T R U C T I O N A L  D E S I G N E R A H C I I O R A Q E F U L L 1 3 8 . 2 4 . 3 4 2 . 5
6  P E R S O N A L  S E C R E T A R Y A I I C I I R O A G E F U L L 1 2 4 . 1 2 4 . 1
7  D I R E C T O R A N C H O R A G E F U L L 1 4 0 . 9 8 . 8 4 9 . 7
8  I N S T R U C T I O N A L  T E C H N I C I A N  I I A N C H O R A G E F U L L 2  ’ 5 1 . 2 1 . 7 5 2 . 9
9 C O M M U N I T Y  C O L L E G E  T E A C H E R A N C H O R A G E F U L L 1 3 6 . 1 6 4 . 1 1 0 0 . 2

1 0  S T O R E K E E P E R A N C H O R A G E F U L L 1 2 0 . 4 . 2 2 0 . 6
1 1  P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T 1 9 . 0 . 5 9 . 5
1 2  C O M M U N I T Y  C O L L E G E  T E A C H E R A N C H O R A G E F U L L 1 3 6 . 1 4 . 2 4 0 . 3
1 3  C O M M U N I T Y  C O L L E G E  T E A C H E R A N C H O R A G E F U L L 1 3 6 . 1 6 . 1 4 2 . 2
1 4  D A T A  C O N T R O L  C L E R K  I I I A N C H O R A G E F U L L 2 5 0 . 1 6 . 5 5 6 . 6
1 5  P R O G R A M M E R  A N A L Y S T  I A N C H O R A G E F U L L 1 3 0 . 7 >• 3 5 .  0
1 6  A D M I N I S T R A T I V E  A S S I S T A N T  I A N C H O R A G E F U L L 1 2 7 . 3 . 3 / 5 . 0 4 2 . 3
1 7  C O O R D I N A T O R A N C H O R A G E F U L L 1 3 0 . 2 7 . 4 3 7 . 6
! 8  T E A C H E R / D I R E C T O R S  A S S I S T A N T A N C H O R A G E F U L L 1 2 8 . 5 ,  3 . 0 3 1 . 5
1  9  . D A N C E  T E A C I I E R / ' C O O R C I N A T O R A N C H O R A G E F U L L 1 3 6 . 1 -  V j . g 4  0 . 6
2 0  C O O R D I N A T O R ,  E A G L E  R I V E R  ■ A N C H O R A G E F U I L 1 3 6 . 0 • i . o 3 9 . 0
2 1  T E A C H E R - C O M P U T E R  I N F O  S Y S T E M S A N C H O R A G E F U L L 1 4 0 . 0 4 0 . 0
2 2  T E A C H E R - A C C O U N T I N G  - A N C H O R A G E F U L L 1  ‘ 4 0 . 0 ‘  4 0 . 0
2 3  T E A C N G R - A R C I I  1  E N G I N E E R  T E C H A N C H O R A G E F U L L 1 4 0 . 0 4 0 . 0
2 4  T E A C I I E R / D E S I G N  D R A F T I N G A N C H O R A G E F U L L 1 4 0 . 0 4 0 . 0
2 5  C O O R D I N A T O R A N C H O R A G E F U L L 1 4 4 . 5 5 . 3 4 9 . 8
2 8  P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T 1 1 3 . 0 1 . 4 1 4 . 4
2 7  P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T 2 2 6 . 0 2 6 . 0

x k  H E W  P O S I T I O N  T O T A L S 3 0 8 7 8 . 0 1 4 9 . 8 1 0 2 7 . 8

2 9 . 7
2 4 . 1
3 0 . 4  
28.6
4 2 . 5
2 4 . 1
4 9 . 7  
5 2 . 9

100.2
2 0 . 6  

9 . 5
4 0 . 3
4 2 . 2
5 6 . 6  
3 5 . 0
4 2 . 3
3 7 . 6
3 1 . 5
4 0 . 6

7 3 8 . 6

3 9 . 0
4 0 . 0
4 0 . 0
4 0 . 0
4 0 . 0  
4 9 . 8  
1 4 . 4
2 6 . 0

2 8 9 . 2

R E V I S E D  P R O G R A M S ,  G O V E R N O R  A M E N D M E N T S ,

O B J E C T  G R O U P  V A R I A T I O N

“ 0 1  P E R 5 .  S E R V .  2 0 2 5 . 4  1 2 . 7 X

0 2  T R A V E L  2 5 . 2  1 5 . 9 2

~ 0 3  C O N T R A C T U A L  1 5 0 . 2  1 4 . 4 2

0 4  C O M M O D I T I E S  1 0 4 . 3  9 . 7 X

S U P P L E M E N T A L  I  S P E C I A L  A P P R O P R I A T I O N S  A N Q  F I S C A L  N O T E S . . . ,  

X  M G O V E R N O R  A N A L Y S I S  X

on^\gc

M X K K M M X M M

D E S C R I P T I O N O - V J O V E R N O R  ( 5 2 2 , 5 0 1 . 0 )  V E R S U S  F Y 8 3  A T M  C $ 2 0 , 2 9 3 . 4 )

S E E  N O T E  1  S A I A R Y A D J  5 5 9 . 4 ,  T R A N S  F R O M  S W  A D M  F Y 6 3  S A L A R Y  I N C R E A S E  6 0 7 . 1 ,  
T R A N S  F R O M  C O O P  E X  I N S T R U C T I O N  P R O G R A M  E X P A N S I O N  1 7 6 . 6 .  T R A N S .  F R O M  C Q N T  
A V I A T I O N  C U S T O D I A N  3 6 . 6 ,  T R A N S  F R O M  M I S C .  T O  A C T U A L  E X P E N D I T U R E  C O D E S  1 4 5 . 2 ,  
C I I U G I A K / E A G L E  R I V E R  C O O R D I N A T O R  A N D  L a O O R  P O O L  8 6 .  , 0 ,  O F F  C A M P U S  L A D O R  P O O L  
6 6 . 0 ,  S U M M E R  E N R I C H M E N T  F O R  J U N I O R  H I G H  7 5 . 0 ,  N E W  T E A C H E R S  1 6 0 . 0 ,  D I E T E T I C  
P R O G .  C O O R D .  5 7 . 5 .  I N D I V I D U A L I Z E D  P R O G .  D E V E L O P M E N T  3 0 . 0 ,  S E C R E T A R Y  2 6 . 0 .  
I N F L A T I O N  9 . 0 ,  T R A N S .  F R O M  C O O P  E X  7 . 5 ,  T R A N S .  F R b M  M I S C .  3 . 0 ,  C I I U G I A K / E A G L E  
R I V E R  1 . 0 ,  S U M M E R  E N R I C H M E N T  2 . 0 ,  D I E T E T I C  2 . 7 .
I N F L A T I O N  5 9 . 9 ,  T R A N S .  F R O M  C E  2 . 6 ,  T R A N S .  T O  P E R S .  S V S .  ( 3 6 . 6 ) ,  T R A N S  F R O M  
M l  S C  8 3 . 0  T R A N S  F R O M  C O M M O O .  P U B L I C  I N F O R M A T I O N  S U P P O R T  1 9 . 0 ,  E A G L E  R I V E R  0 . 5 ,  
S U M M E R  6 . 0 ,  D I E T E T I C  0 . 0 . I N D I V I D U A L I Z E D  I N S T R U C T I O N  1 3 . 0 .
I N F L A T I O N  6 3 . 8 ,  T R A N S .  F R O M  C E  3 . 0 ,  T R A N S .  F R O M  M I S C .  2 0 . 5 ,  T R A N S  T O  C O U N T . .  ] ’A ( X  2 3

*



0 8  M I S C .

**  T O T A L S

05 EQUIPMENT

- 2 4 5 . 3

2202.6

142.8 7 6 . 9  Y. 

- 2 6 . a x

10.9X

( 1 9 . 0 ) ,  C I I U C T A K  0 . 5 ,  S U M M E R  1 7 . 0 ,  D I E T E T I C  1 . 0 ,  A L T E R N A T I V E  I N S T R U C T I O N  1 1 . 0 ,  
I N D I V I D U A L I Z E D  I N S T R U C T I O N  5 . 0 ,  S U P P O R T  1 . 5 .
O N E - T I M E  E Q U I P  ( 1 0 5 . 6 ) ,  R E P L A C E M E N T  E Q U I P .  2 2 6 . 1 ,  T R A N S .  F R O M  C E  5 . 7 ,  T R A N S .  
F R O M  M I S C  2 . 9 ,  E A G L E  R I V E R  7 . 0 ,  D I E T E T I C  2 . 2 ,  A L T E R N A T I V E  I N S T R U C T I O N A L  2 4 . 0 ,  
I N S T R U C T I O N A L  E Q I P .  4 8 . 5 ,  W O R D  P R O C E S S O R  1 0 . 0 .
I N F L A T I O N  2 4 . 3 ,  T R A N S .  T O  O T H E R  L I N E  I T E M S  ( 2 6 9 : 6 ) .

» I

P O S I T I O N S  A U T H O R I Z E D
T I T L E L O C A T I O N T Y P E A P P S I D  C O S T S F E D . F U N D  G E N . F U N D  O T H . F U N D

2 0  C O O R D I N A T O R ,  E A G L E  R I V E R A N C H O R A G E F U L L 1 3 6 . 0 3 6 . 0
2 ’  T E A C H E R - C O M P U T E R  I N F O  S Y S T E M S A N C H O R A G E F U L L 1 4 0 . 0 4 0 . 0P I  T E A C H E R - A C C O U N T I N G A N C H O R A G E F U L L 1 4 0 . 0 4 0 . 0
2 3  T E A C H E R - A R C H  S  E N G I N E E R  T E C H A N C H O R A G E F U L L 1 4 0 . 0 4 0 . 0
2 4  T E A C H E R / D E S I G N  D R . ' F T I N Q A N C H O R A G E F U L L 1 4 0 . 0 4 0 . 0
2 5  C O O R D I N A T O R A N C H O R A G E F U L L 1 4 4 . 5 4 4 . 5
2 6  P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T 1 1 3 . 0 1 3 . 0
2 7  P E R S O N A L  S E C R E T A F . ; ' A N C H O R A G E P A R T 2 2 6 . 0 2 6 . 0

x h  T O T A L S 9 2 7 9 . 5 2 7 9 . 5

T H E  U N I V E R S I T Y  R E Q U E S T E D  A  7 . 5 X  P E R S O N A L  S E R V I C E  A D J U S T M E N T  O N  T H E f ' F p R M  5  T O W A R D  I M P L E M E N T A T I O N  O F  

A  H E W  C O M P E N S A T I O N  P L A N .  T H E  I N C R E A S E  W A S  H I G H E R  T H A N  N O R M A L ,  H E N C E ,  T H E  R E Q U E S T  W A S  R E D U C E D  T O

5 5 9 . 4  I N  C O N T I N U A T I O N  A N D  3 3 2 . 0  W A S  R E C O R D E D  A S  A N  I N C R E M E N T .  “ ' v

A c s .  .
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AGENCY*
CATEGORY*

U N I V E R S I T Y  
U I I I V E R 5 I T Y

; •

OF  ALASKA 
OF ALASKA •

' E I I D I T U R E S  
F UND I NG

( 0 1 )  ( 0 2 )  ( 0 3 )  
FY82 ACT FY83 ATH FY83 RP

( 0 9 )  
FY83 SUP

( 0 5 )
CONT .

P E R S .  S E R V . 16336 . 5 15972 . 1 380 . 7 • 17997 . 0

TRAVEL 1 8 5 . 3 1 5 8 . 3 3 0 . 0 177 . 8

COt l TRACTUAL 860 . A 109 1 . 3 1 07 . 5 1169 . 3

C O M M O D I T I E S 979 . 1 1079 . 9 106 . 0 1197. 6

EQU I PMENT 9 9 3 . 7 185 . 6 32 . 0 236 . 7

ANDS/OLDGS

GRANTS ,  CLMS 5 9 2 . 0 • 996 . 1 996 .1

M I S C . 112 . 9 915 . 6 670 . 3

TOTAL EXP E ND 19509 . 9 202 98 . 9 6 5 6 . 2 2 1C99 . 8

t -A  T R A N S F E R

TED .  R E C E I P T  
».  F .  MATCH 
JE I I CRAL FUND 
’ CM R E C E I P T S  
JTHER FUNDS

910 . 0

19672 . 9
3591 . 7

3 3 5 . 3

1295 . 8  
2 2 . 0

19783 . 2
3908 . 9  

338 fc5
656 . 2

1270. 9
22 . 0

16259. 1
3959 . 8

338 . 5

:ULL T I M E  
’ ART T I M E  
EMPORARY 

. T A F F  MONTHS

309 . 0
93 . 0

9921 . 0

2 8 9 . 0
9 2 . 0

9796 . 0

' 2 . 0  

.58.0

298.  0 
93 . 0

9892 . 0

/iGC 29

o 
•-* co 

in

cu h p q n e h t d u d g e t summary 15112 6/15/83
PROGRAM* ANCHORAGE COMMUNI TY COLLEGE  
SUB-PROGRAM*

EAR

( 0 6 )  ( 0 7 )  ( 0 8 )  ( 0 9 )
RE Q UE S T  GOVERHOR G O V . AM D .  HOUSE

19120 . 3 17997 . 5 17997 . 5 17991 . 9

2 0 9 . 7 1 83 . 5 1 83 . 5 165 . 2

1925 . 1 1191 . 5 1191. 5 1236 . 2

1250 . 1 . 1183 . 7 1183. 7 1185 . 2

9 19 . 9 3 28 . 9 328 . 9 2 19 . 9

101 . 1

996 .1 996 .1 996 . 1 996 . 1

6 7 0 . 3 670 . 3 6 70 . 3 6 70 . 3

29137 . 1 22501 . 0  

!* <

72501 . 0 21909 . 3

1270 . 9
22 . 0

17890 . 2
9616 . 0

3 3 8 . 5

1270 . 9  
22’ .-0 

1 6 2 5 9 . T 
961 6 . 0  

3 3 8 . 5

1270. 9
22 . 0

16259 . 1
9616 . 0

338 . 5

1270 . 9
22 . 0

15662 . 9
9616 . 0

338 . 5

330 , 0  
9 7 , 0

309 . 0  
9 6 . 0

309 .0 
96 . 0

306 . 0  
9 6 . 0

5 3 5 9 . 5 5 039 . 0 5039 . 0

«•

505 8 . 0

<

1 9 8 A

( 10 )  ( 1 1 )  ( 1 2 )  ( 13 )
S E N A T E  C .  C .  B I L L S  L E G . R E C

17507. .5

131, .0

1357, .7

1186, .7

216, .9

996,A

1263, .9

22608, .8

1270. ,9
22, .0

15361. , 9
5616, ,0

338, ,5

308. ,0
96. ,0

5082. 0



2-23-20-01-00 (65-16-1-05-02-00) STATE OF ALASKA —  COMPONENT DUDGET ANALYSIS 15*12

AC-ENCY! U N I V E R S I T Y  OF ALASKA  
CATEGORY!  U N I V E R S I T Y  OF  ALASKA

PROGRAM!  ANCHORAGE  COMMUNI TY CO L L E GE  ' 
SUD-PROGRAM!

EM P O S I T I O N S . . .

T I T L E L OC A T I ON T Y P E  REQ S&B COST O T H . C O S T T O T . C O S T  " T E D . F U N D G E N . F U N D

1 C OOR D I NA T OR ,  E AG L c  R I V E R ANCHORAGE FULL  1 3 6 . 0 3 . 0 39 . 0> TEAC I I E R-COMPUTER  I N F O  SYSTEMS- ANCHORAGE FULL  1 6 0 . 0 6 0 . 0
5 T E ACH ER - ACCOU NT I NG ANCHORAGE FULL  1 6 0 . 0 6 0 . 0•
i TEAC I I E R-ARCN  R E N G I N E E R  TECH ANCHORAGE FULL  1 6 0 . 0 6 0 . 0
? TEAC I I E P . /DE5 I GN  D R A F T I N G ANCHORAGE FULL  1 6 0 . 0 60 . 0
j COOPD I NATOR ANCHORAGE FULL  1 6 6 . 5 5 . 3 69 . 8
? PERSONAL  S E C R E T A R Y ANCHORAGE PART 1 1 3 . 0 1 . 6 16. 6
S PERSONAL  S E C R E T A R Y ANCHORAGE PART 2 2 6 . 0 2 6 . 0
? CI IS1 ODI  AN ANCHORAGE FULL  1 2 9 . 7 29 . 7 2 9 . 7* SECRE TARY ANCHORAGE FULL  1 2 6 . 1 26 . 1 26 . 1

PERSONAL  S E C R E T A R Y ANCHORAGE FULL  1 26 . 1 26 . 1 2 •*. 1
; VOCAT I ONAL  T R A I N I N G  COORD . ANCHORAGE FULL  1 30 . 1 7 . 6 3 7 . 5 37 . 5
< MEM P O S I T I O N  TOTALS 13 387 . 5 17 . 1 606 .6 115 . 6

3 9 . 0
4 0 . 0  
A 0.0 
A 0 . 0 
A 0 .0 
a 9 .  a 
I'(.a
26.0

2 8 9 . 2

• V I S E D  PROGRAMS ,  GOVERNOR AMENDMENTS# S U P P L E M E N T A L  t  S P E C I A L  A P P R O P R I A T I O N S  AND F I S C A L  N O T E S . . .  

R E V I S E D  PROGRAMS * LO-3-1 $6 56 . 2  (

OBJECT  GROUP

P E R S .  S E R V .

TRAVEL 
CON I RACT UAL 
C O M M O D I T I E S  
E QU I PMENT

V A R I A T I O N  

- 5 0 5 . 6  - 2 . 8 X

M M K M M M M H M X  HoOc,

D E S C R I P T I O N !  HOUSE

- 1 8 . 3  
66 .7 

1 . 5  
-116.0

A N A L Y S I S£  ANALYS :  

ISENS21.1

-10.OK
3 . 8 K  
O.  I K  

- 3 6 .  7X

909.  3)  V E R S U S  G O V . A M D .  (C-22,501 . 0)

D E L E T E  C O N T I N U A T I O N  A D J U S T M E N ^ < 5 5 9 . 6 > ,  C U S T O D I A N  & S E C R E T A R Y  FOR A V I A T I O N  
DU I L D 1 N G  5 3 . 8 .
REDUCE  TRAVEL  10K < 1 8 . 3 > .
A V I A T I O N  DU I L  D I N G  CO! . i  R A C T U A l  6 6 . 7 .
A V I A T I O N  D U I L D I N G  C O M M O D I T I E S  1 . 5 .
R EDUCE  R E P L A C E ME N T  E Q U I P M E N T  50K E X C L U D I N G  L I B R A R Y  DOOKS < 1 1 * . 0 > .

6/lfP83

GV 115 S

11 13



r o s i I I O M S  A U T H O R I Z E D

T I T L E L OC A T I ON T Y P E APP SAD COSTS F E D . F U N D  G E M . F U N D O T H . F U N D

1 COORD I NATOR ,  EAGLE  R I V E R ANCHORAGE FULL 1 3 6 . 0 36 . 01c. T EAC I I ER-COMPUT ER I N F O  S Y S T EM S ANCHORAGE FULL 1 6 0 . 0 60 . 0
3 1 EACHER-ACCOUNT I NG ANCHORAGE FULL 1 6 0 . 0 6 0 . 0
4 I E A C I I E R —AFiCI I  A E N G I N E E R  TECH ANCHORAGE FULL 1 6 0 . 0 — 6 0 . 0
5 T E A C I I E R / D E S I G H  D R A F T I N G ANCHORAGE FULL 1 6 0 . 0 6 0 . 0
6 COORD I NATOR ANCHORAGE FULL 1 6 6 . 5 6 6 . 5
7 PERSONAL  S E C R E T A R Y ANCHORAGE PART 1 1 3 . 0 13 . 0
3 PERSONAL  S E C R E T A R Y ANCHORAGE PART 2 2 6 . 0 2 6 . 0
9 C USTOD I A N ANCHORAGE F ULL 1 2 9 . 7 29 . 7

10 S ECRE1ARY ANCHORAGE FUL L 1 2 6 . 1 . 2 6 . 1
<X TOTALS 11 3 3 3 . 3 5 3 . 8 2 7 9 . 5

• G I S U T I V E  I H T E M T J
A P O RT I OH  OF THE F U N D I N G  P R O V I D E D  H E R E I N  SHALL  DE U S E '  DY T K E  ANCHORAGE C O M M U N I T Y ' C OL L E GE  AND

U H I V E R S I T Y  OF A L A S K A ,  ANCHORAGE TO D E G I H  AH A I R I I  Y S C I E N C E  PROGRAM TO P R E P A R E  ALASKANS  AS  A I R  
T R A F F I C  C O N T R O L L E R S .

U E C T  CROUP V A R I A T I O N

R S .  S E R V . - 6 9 0 . 0 -2.755
AVCL - 5 2 . 5 -28 . 65;
111 RACTUAL 166 . 2 1 3 . 9 :;
M M O D I T I E S 3 . 0 0.35;
U i r M E N T - 1 12 . 0 -36.15;
SC . 593 . 1 88 .55;

TALS 1 07 . 8 U.55;

X X X X X X X X X K  S E N A T E  A N A L Y S I S  M X H X X X X X H H

D E 5 C R I P T I O M « N ^ 3 E I | A T E  ( $ 2 . 7 , 6 0 8 . 6 )  V E R S U S  G O V . A M D .  ( $ 2 2 , 5 0 1 . 0 )

D E L E T E  SALARY  A D J U S T M E N T ^ < 5 9 8 . 0 > ,  I N C R E M E N T S  1 0 8 . 0 .
I N C R E M E N T S  2 . 0 ,  R E DUCE  TRAV EL  ^ 6 . 5 > .  . <
I H C R E t l E I I T S  1 6 6 . 2 .
I N C R E M E N T S  3 . 0 .
REDUCE  E Q U I P M E N T  < 11A . 0 > ,  I N C R E M E N T S  2".
T R A N S F E R  FROM UAA 1000 . 0,  A L L O C A T E  2 .5 ’/. R E D U C T I O N  <606 . 9 > .

OS 111 OKS A U T H O R I Z E D
T I T L E L OC A T I ON T Y P E  APP SAD COSTS F E D . F U N D  G E N . F U N D O T H . F U N I

1 C OOR D I NA T OR .  EAGLE  R I V E R ANCHORAGE F ULL  1 3 6 . 0 36 . 0
TEAC I I E R-COMPUTER  I N F O  SYST EMS ANCHORAGE TULL  1 6 0 . 0 6 0 . 0
: CAC I I CR- AC COUHT I NG ANCHORAGE FULL  1 6 0 . 0 ' 6 0 . 0

6 TEAC I I ER-ARC I I  A E N G I N E E R  TECH ANCHORAGE FUL L  1 6 0 . 0 6 0 . 0
5 T E A C H E R / D E S I G N  D R A F T I N G ANCHORAGE F ULL  1 6 0 . 0 60 . 0
6 COORDI NATOR ANCHORAGE F ULL  1 6 6 . 5 6 6 . 5
7 PERSONAL  S E C R E T A R Y ANCHORAGE PART  1 13 . 0 13 . 0
8 r ER50 I I AL  S E CR E T AR Y ANCHORAGE PART 2 2 6 . 0 2 6 . 0
9 CUSTOD I AN ANCHORAGE F ULL  1 2 9 . 7 29 . 7
0 SECRE TARY ANCHORAGE F ULL  1 26 . 1 2 6 . 1
1 PERSONAL  S E C R E T A R Y ANCHORAGE F ULL  1 26 . 1 2 6 . 1
2 V OCAT I ONAL  T R A I N I N G  COORD. ANCHORAGE F U L L  1 3 0 . 1 30 . 1 1
X TO I AL 5 13 387 . 5 108 . 0  , 2 7 9 . 5

'*0

>  » 
ci « 
CD I
I
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UifVERSITY OF A LAST. A
321 1 PRO V ID E N C E  DRIVE 

A N C H O R A G E . ALASKA 9 9 S 0 4

O F F I C E  OF T H E  

C O N T R A C T  M A N A G E R

T O :

F R O M :

D A T E :

S U B J E C T :

R a l p h  M c G r a t h

P r e s i d e n t ,  A C C F T  L o c a l  2 4 0 4

E v a n  G .  J o h n s o n  /

M a n a g e r  o f  L a b o r  R e l a t i o n s

M a y  3 ,  1 9 8 3

C o n t r a c t  E x c e p t i o n s

R E C E I V E D  '
M AY 0  4 1983

m m  o ,  • •

Y o u r  m e m o  o n  t h i s  s u b j e c t  t o  R o g e r  W o r s l e y  a n d  G e o r g e  M e l i c a n

h a s  b e e n  f o r w a r d e d  t o  m y  o f f i c e  f o r  a  r e p l y .

A s  y o u  a r e  a w a r e  w a g e s ,  h o u r s  a n d  o t h e r  t e r m s  a n d  c o n d i t i o n s  o f  

e m p l o y m e n t  c a n n o t  b e  c h a n g e d  p r i o r  t o  a n  i m p a s s e  u n l e s s  t h e  p a r t i e s

i n  t h e  c o l l e c t i v e  b a r g a i n i n g  p r o c e s s  a g r e e  t o  t h e  c h a n g e s .

U n d e r  t h e  t e r m s  a n d  c o n d i t i o n s  t h a t  e x i s t e d  a t  t h e  t i m e  o f  t h e

e x p i r a t i o n  o f  t h e  o l d  c o n t r a c t  t h e  p a y  a n d  o t h e r  c o n d i t i o n s  o f  t h e

s i t e  v i s i t t c i o n  a n d  B u s h  c o u r s e  a s s i g n m e n t s  w e r e  t o  b e  d e t e r m i n e d  b y  

t h e  B a r g a i n i n g  U n i t  M e m b e r ,  t h e  U n i o n  a n d  t h e  U n i v e r s i t y .  T h i s

p r a c t i c e  s h o u l d  c o n t i n u e  u n t i l  t h e r e  i s  a n  i m p a s s e  i n  t h e  n e g o t i a t i o n  

f o r  a  n e w  c o n t r a c t  o r  t h e  p a r t i e s  a g r e e  o t h e r w i s e .

• • i

' Y o u  a r e  c o r r e c t  i n  s t a t i n g  t h a t  t h e r e  c a n  b e  n o  e x c e p t i o n s  t o

t h e  o l d  c o n t r a c t .  T h e  r e a s o n  i s  b e c a u s e  t h e  o l d  c o n t r a c t  h a s

e x p i r e d .  B u t  a s  m e n t i o n e d  a b o v e ; ,  w a g e s ,  h o u r s  a n d  o t h e r  t e r m s  a n d  

c o n d i t i o n s  o f  e m p l o y m e n t  c a n n o t - J b e  c h a n g e d  a b s e n t  a n  i m p a s s e  o r  a n

a g r e e m e n t .  T h u s  ( t h e  p a r t i e s  v / o u l d  n o t  s e e k  a  c o n t r a c t  e x c e p t i o n

b e c a u s e  n o  c o n t r a c t  e x i s t s  b u t  t h e  p a r t i e s  c a n  a g r e e  t o  c h a n g e  t h e

s t a t u s  q u o  c o n c e r n i n g  w a g e s ,  h o u r s ,  a n d  o t h e r  t e r m s  a n d  c o n d i t i o n s  

o f  e m p l o y m e n t  t h a t  e x i s t e d  u n d e r  t h e  o l d  c o n t r a c t .  I f  y o u  h a v e  a n y  

o t h e r  q u e s t i o n s  r e g a r d i n g  t h i s  m a t t e r ,  p l e a s e  c o n t a c t  m e .

c c :  C h a n c e l l o r s  B i g g e r s t a f f ,  M e l i c a n ,  a n d  P a r a d i s e

R o g e r  V J o r s l e y
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WHILE IN SE T 'O N  
Pouch V 

State Capitol 
Juneau, Alaska 99311 

(907) 463-3706

OUT OF SESSION 
P.O. Box 333 

Kotrebue, Alaska 99752 
(907) 442-3320

1024 W. 6th 
Anchorage, Alaska 99501 

(907) 274-C615

£ $ > ' • + 3 >

Mr. Ralph McGrath
President
ACCFT
2533 Providence Avenue 
Anchorage, AK 99508

Dear Mr. McGrath:

You have requested clarification on legislative intent regarding funding fo.r 
lane and step increases for employees covered by the ACCFT bargaining unit of 
the University of Alaska for Fiscal Year 1984. Frankly, I don’t believe this 
question was specifically addressed by the House Finance Committee or the 
Conference Committee on the Budget.

As you are aware the Conference Committee deleted funds for "salary 
adjustments" in all components of the University budget. It was my 
understanding that these funds represented lane and step increases for 
non-covered employees of the University. It was further my understanding 
that all salary increases for ACCFT- ebî rToyees would be presented to the 
legislature for funding next session alTter a new contract had been negotiated 
between the federation and the University administration. To my knowledge the 
question of whether or not ACCFT employees were to receive lane and step 
increases in FY 84 in the event that a settlement was not reached on a new 
contract and the existing contract remained in effect was never discussed.

In any event the fact that the "salary adjustments" were eliminated from the 
budget is not relevant to the question of whether or not any employee of the 
University should receive lane and step increases in FY 84. It was never the 
intent of the legislature to prohibit the University from paying lane and 
step increases in FY 84. Rather it was the legislature’3 position that such 
increases should be paid out of existing funds— primarily savings generated 

* from normal vacancy and turnover in the University system. This is the way 
that other executive branch agencies fund the so-called "merit increases" 
awarded to employees in the state’s classified service. Indeed as far as the 
legislature is concerned, the lane and step increases awarded to university 
employees is viewed as synonomous with the "merit increases" awarded to ocher 
state employees.

Finally, I would like to reiterate that the legislature did not attempt to 
anticipate any settlement that might be reached between the ACCFT a,nd the 
University administration. It remains my expectation that a new contract

Alaska Utots legislators
House of Representatives

A1 Adams
C h a i r m a n  

C o m m i t t e e  on  F in an c e
Official Business

August 17, 1983



will be presented co the legislature next session along with a request for 
funding of the contract. That request will be given due consideration by the 
House Finance Committee as part of the regular budget process.

, Chairman 
Finance Committee

APA/el

cc: Rep. Terry Martin, Chairman
University of Alaska Budget Subcommittee

i



S T A T E  O F  A L A S K A

A G E N C Y :  U H I V E R S I T Y  O F  A L A S K A
C A T E G O R Y :  U N I V E R S I T Y  ‘O F  A L A S K A

C O M P O N E N T  D E S C R I P T I O N  

* *  T O ^ A L

K *  C H A N G E  V E R S U S  F Y S 3  A T M

F Y B 3  A T H  F Y 8 3  S U P  C O H T .

2 0 2 9 8 . A ___2 1 B A  A  , . 8

2 0 2 9 3 .  A 2 1 B A A . S

O B J E C T  D E S C R I P T I O N
P E R 5 .  S E K V .
T R A V E L
C O N T R A C T U A L
C O M M O D I T I E S
E Q U I P M E N T
L A N D S / B L D G S
G R A N T S ,  C L M 5
M I S C .

1 5 9 7 2 . 1  
1 5 8 . 3  

1 0 A 1 . 3  
1  0 7 9  . A

1 8 5 . 6

' 9 A 6 . 1
9 1 5 . 6

1 7  A 9 7  .  0  
1 7 7 . B  

1 1 6 9 . 3  
1 1 A 7 . 6  

2 3 6  . 7

9 C 6 . 1
6 7 0 . 3

F U N D I N G  S U M M A R Y
F E D .  R E C E I P T  1 2 A 5 . 8
G .  F .  M A T C H  2 2 . 0
G E N E R A L  F U N D  1 A 7 8 3 . 2
P G M  R E C t l P T S  3 9 0 0 . 9
O T H E R  F U N D S  3 3 0 . 5

N H  G E N E R A L  F U N D  C H A N G E  V S .  F Y 8 3  A T H

1 2 7 0 . A 
2 2 . 0  

1 6 2 5 A . I  
3 9 5 9 . 8  

3 3 8 . 5

P O S I T I O N S  
F O I L  T I M E  
P A v ' T  T I M E  
S T A F F  M O N T H S

2 8 9 . 0
A 2 . 0

A 7 A 6 . 0

2 9 8 . 0  
A 3 . 0  

A 8 A 2 . 0

I
(

/
—  u U O G E T  U N I T  S U M M A R Y  1 5 : A 6

P R O G R A M :  A N C H O R A G E  C O M M U N I T Y  C O L L E G E

R E Q U E S T G O V E R N O R G O V . A M D . H O U S E S E N A T E C .  C .

2 A 1 3 7 . 1 2 2 5 0 1 . 0 2 2 5 0 1 . 0 2 1 9 0 9 . 3 2 2 6 0 8 . 8 J 2 6 0 E . 8

2 A 1 3 7 . 1 2 2 5 0 1 . 0 2 2 5 0 1 . 0 2 1  V O  9 . 3 2 2 6 0 8 . 8 2 2 6 0 8 . 8

I 8 . 9 : : 1 0 . 8 2 : 1 0 . 8 : : 7 . 9 3 1 1 . 3 3 1 1 . 3 3

1 9 1 2 0 . 3
2 0 9 . 7  

1 A 2  5  . 1  
1 2 5 0 .  1  

A 1 A  . A  
1 0 1 . 1  
9  A 6  . 1  
6 7 0  . 3

1 7 9 9 7 . 5  
1 0 3 . 5  

1 1 9 1 . 5  
1 1 3 3 . 7  

3 2 8 . A

9 A 6 . 1
6 7 0 . 3

1 7 9 9 7 . 5  
1 8 3 . 5  

1 1 9 1 . 5  
1 1 3 3 . 7  

3 2 8 .  A

9 A 6 . 1  
6 7 0  . 3

1 7  A 9 1 .  9
1 6 5 . 2

1 2 3 6 . 2
1 1 8 5 . 2  

2 1 A . A

9 A 6 . 1
6 7 0 . 3

1 7 5 0 7 . 5
1 3 1 . 0

1 3 5 7 . 7
1 1 8 6 . 7  

2 1 6 . A

9 A 6 . 1  
1 2 6 3 . A

1 7 5 0 7 . 5  
1 3 1 . 0  

1 3 5 7 . 7  
1 1 8 6 .  7 

2 1 6 .  A

9 A 6 . 1  
1 2 6 3 .  A

1 2 7 0 . A 
2 2 . 0  

1 7 8 9 0 . 2  
A 6 1 6 . 0  

3 3 8 . 5

1 2 7 0 . A 
2 2 . 0  

1 6 2 5 A . 1  
A 6 1 6  .  0 

3 3 8 . 5

1 2 7 0 . A 
2 2 . 0  

1 6 2 5 A . 1  
A  6  1  6  .  0 

3 3 8 . 5

1 2 7 0 . A 
2 2 . 0  

1 5 6 6 2 .  A 
A 6 1 6  .  0 

3 3 8 . 5

1 2 7 0 . A 
2 2 . 0  

1 5 3 6 1 . 9  
5 6 1 6 . 0  

3 3 8 . 5

1 2 7 0 .  A 
2 2 . 0  

1 5 3 6 1 . 9  
5 6 1 6 . 0  

3 3 8  . 5

2 1 .  O K 9 . 9 3 9 . 9 : : 5 . 9 3 3 . 9 3 3 . 9 3

3 3 0 . 0
A 7 . 0

5 3 5 A . 5

3 0 A .  0 
A 6  .  0 

5 0 3 A . 0

3 0 A . 0
A 6 . 0

5 0 3 A . 0

3 0 o  .  0 
A 6 . 0  

5 0 5 8 . 0

3 0 8 . 0
A 6 . 0

5 0 8 2 . 0

3 0 8 . 0
A 6 . 0

5 0 8 2 . 0

(

(
7 / 0 5 / 3 3

i

B I L L S  L E G . R E C .  ' 

I 

( 

( 

( 

I

I
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A G E N C Y :  U N I V E R S I T Y  O F  A L A S K A
C A T E G O R Y :  U N I V E R S I T Y  O F  A L A S K A

(
0 2 - 2 3 - 2 0 - 0 1 - 0 0  ( 4 5 - 1 4 - 1 - 0 5 - 0 2 - 0 0 )

I
STATE OF ALASKA —  COMFUMEHT BUDGET SUMMARY

(
1 5 : 4 6 7 / 0 5 / 8 3

P R O G R A M :  A N C H O R A G E  C O M M U H I T Y  C O L L E G E
S U B - P R O G R A M :

HU_1111 S  C  A  L Y E A R 1  9  8 4  -----------------

E X P E N D I T U R E S  
S F U N D I N G

( 0 1 )  
F Y 8 2  A C T

( 0 2 )  
F Y 8 3  A T H

( 0 3 )  
F Y 8 3  R P

( 0 4 )  
F Y 8 3  S U P

( O S )
C O H T .

( 0 6 )
R E Q U E S T

( 0 7 )  ( 0 8 )  
G O V E R N O R  G O V . A M D .

( 0 9 )
H O U S E

( 1 0 )
S E N A T E

( 1 1 )  
C .  C .

0 1 P E R S .  S E K V . 1 6 3 3 6 . 5 1 5 9 7 2 . 1 3 8 0 . 7 1 7 4 9 7 . 0 1 9 1 2 0 . 3 1 7 9 9 7 . 5 ; ’ 9 9 7 . 5 1 7 4 9 1 . 9 1 7 5 0 7 . 5 1 7 5 0 7 . 5

0 2 T R A V E L 1 8 5 . 3 1 5 8 . 3 3 0 . 0 1 7 7 . 8 2 0 9 . 7 1 8 3 . 5 1 8 j .  Z 0 1 3 1 . 0 1 3 1 . 0

0 3 C O N T R A C T U A L 8 6 0 . 4 1 0 4 1 . 3 1 0 7 . 5 1 1 6 9 . 3 1 4 2 5 . 1 1 1 9 1 . 5 1 1 9 1 . 5 1 2 3 1  . 2 1 3 5 7 . 7 1 3 5 7 . 7

0 4 C O M M O D I T I E S 9 7 9 . 1 1 0 7 9 . 4 1 0 6 . 0 1 1 4 7 . 6 1 2 5 0 . 1 1 1 8 3 . 7 1 1 8 3 . 7 I l f  5 . 2 1 1 6 4 . 7 1 1 8 6 . 7

0 5 E Q U I P M E N T 4 4 3 . 7 1 8 5 . 6 3 2 . 0 2 3 6 . 7 4 1 4 . 4 3 2 8 . 4 3 2 8 . 4 7 , 1 4 . 4 2 1 6 . 4 2 1 6 . 4

0 6 L A N D S / D L D G S 1 0 1 . 1

0 7 G R A N T S ,  C L M S 5 9 2 . 0 9 4 6 . 1 9 4 6 . 1 9 4 6 . 1 9 4 6 . 1 9 4 6  . 1 9 4 6 . 1 9 4 6 . 1 9 4 6 . 1

0 8 M I S C . 1 1 2 . 9 9 1 5 . 6 6 7 0 . 3 6 7 0 . 3 6 7 0 . 3 6 7 0 . 3 6 7 0 . 3 1 2 6 3 . 4 1 2 6 3 . 4

MM T O T A L  E X P E N D 1 9 5 0 9 . 9 2 0 2 9 8 . 4 6 5 6 . 2 2 1 8 4 4 . 8 2 4 1 3 7 . 1 2 2 5 0 1 . 0 - & 5 0 1 . 0 2 1 9 0 9 . 3 2 2 6 0 8 . 8 2 2 6 0 8 . 8

0 9 I - A  T R A N S F E R V

1 0
1 1
1 2
1 3
1 4

F E D .  R E C E I P T  
G .  F .  M A T C H  
G E N E R A L  F U N D  
P G M  R E C E I P T S  
O T !  £ R  F U N D S

9 1 0 . 0

1 4 6 7 2 . 9
3 5 9 1 . 7

3 3 5 . 3

1 2 4 5 . 8  
2 2 . 0

1 4 7 8 3 . 2
3 9 0 8 . 9  

3 3 8 . 5
6 5 6 . 2

1 2 7 0 . 4
2 2 . 0

1 6 2 5 4 . 1
3 9 5 9 . 8

3 3 8 . 5

1 2 7 0 . 4
2 2 . 0

1 7 8 9 0 . 2
4 6 1 6 . 0

3 3 8 . 5

1 2 7 0 . *
2 2 . 0

1 6 2 5 4 . 1
4 6 1 6 . 0

3 3 8 . 5

111 2 / 0 . 4  
2 2 . 0  

• . 6 2 5 4 . 1  
4 6 1 6 . 0  

3 3 8 . 5

1 2 7 0 . 4
2 2 . 0

1 5 6 6 2 . 4
4 6 1 6 . 0

3 3 8 . 5

1 2 7 0 . 4
2 2 . 0

1 5 3 6 1 . 9
5 6 1 6 . 0

3 3 8 . 5

1 2 7 0 . 4
2 2 . 0

1 5 3 6 1 . 9
5 6 1 6 . 0

3 3 8 . 5

1 5
1 6
1 7
1 8

F U L L  T I M E  
P A R T  T I M E  
T E M P O R A R Y  
S T A F F  M O N T I ' S

3 0 4 . 0
4 3 . 0

4 9 2 1 . 3

2 0 9 . 0
4 2 . 0

4 7 4 6 . 0

2 . 0

5 8 . 0

2 9 8 . 0
4 3 . 0

4 8 4 2 . 0

3 3 0 . 0
4 7 . 0

5 3 5 4 . 5

3 0 1 . 0
4 6 . 0

5 0 3 4 . 0

3 0 4 . 0
4 6 . 0

5 0 3 4 . 0

3 0 6  . 0  
4 6 . 0

5 0 5 8 . 0

3 0 8 . 0
4 6 . 0

5 0 8 2 . 0

3 0 8 . 0
4 6 . 0

5 0 8 2 . 0

( 12 )
B I L L S

( 1 3 )
L E G . R E C .
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0 2 - 2 3 - 2 0 - 0 1 - 0 0  ( 4 5 - 1 4 - 1 - 0 5 - 0 2 - 0 0 )

A G E N C Y :  U N I V E R S I . T Y  O F  A L A S K A
C A T E '  R Y :  U N I V E R S I T Y  O F  A L A S K A

(
S T A T E  O F  A L A S K A  - -  C O M P O N E N T  B U D G E T  A N A L Y S I S

(
15:46 / / 0 5 / 8 3

P R O G R A M :  A N C H O R A G E  C O M M U N I T Y  C O L L E G E
S U B - P R O G R A M :

N E W  P C M T I C H S . .

T I T L E L O C A T I O N T Y P E  R E Q S I B  C O S T O T H . C O S T T O T . C O S T F E D . F U N D  G E N . F U N D O T I I . F U N D

1 C O O R D I N A T O R ,  E A G L E  R I V E R A N C H O R A G E F U L L  1 3 6 . 0 3 . 0 3 9 . 0 3 9 . 0
2 T E A C H E R - C O M P U T E R  I N F O  S Y S T E M S A N C H O R A G E F U L L  1 4 0 . 0 4 0 . 0 4 0 . 0
3 T E A C H E R - A C C O U N T I N G A N C H O R A G E F U L L  1 • i O . O 4 0 . 0 4 0 . 0
4 T E A C H E R - A R C H  I  E N G I N E E R  T E C H A N C H O R A G E F U L L  1 4 0 . 0 4 0 . 0 4 0 . 0
5 T E A C H E R / D E S I G N  D R A F T I N G A N C H O R A - G E F U L L  1 4 0 . 0 4 0 . 0 4 0 . 0
6 C O O R D I N A T O R A N C H O R A G E F U L L  1 4 4 . 5 5 . 3 4 9 . 8 4 9 . 8
7 P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T  1 1 3 . 0 1 . 4 1 4 . 4 1 4 . 4
S P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T  2 2 6 . 0 2 6 . 0 2 6 . 0
9 C U S T O D I A N A N C H O R A G E F U L L  1 2 9 . 7 2 9 . 7 2 9 . 7

1 0 S E C R E T A R Y A N C H O R A G E F U L L  1 2 4 . 1 2 4 . 1 2 4 . 1
1 1 P E R S O N A L  S E C R E T A R Y A N C H O R A G E F U L L  1 2 4 . 1 2 4 . 1 2 4 . 1
1 2 V O C A T I O N A L  T R A I N I N G  C O O R D . A N C H O R A G E F U L L  1 3 0 . 1 7 . 4 3 7 . 5 3 7 . 5

XX N E W  P O S I T I O N  T O T A L S 1 3 3 8 7 . 5 1 7 . 1 4 0 4 . 6 1 1 5 . 4 2 8 9 . 2

G V  U S  S N  F C  F N

1 1  1 3  1 3

R E V I S E D  P R O G R A M S ,  G O V E R N O R  A M E N D M E N T S ,  S U P P L E M E N T A L  t  S P E C I A L  A P P R O P R I A T I O N S  A N D  F I S C A L  N O T E S .r» H
R E V I S E D  P R O G R A M S :  1 8 - 3 - 1  $ 6 5 6 . 2

O B J E C T  G R O U P

0 1  P E R S .  S E R V .

0 2  T R A V E L
0 3  C O N T R A C T U A L
0 4  C O M M O D I T I E S
0 5  E Q U I P M E N T

X H X X > t A < - X X H H
V A R I A T I O N  D E S C R I P T I O N :

N O U S '  A N A L Y S I S  h x n x x k m x h x  
H O U S E  ( $ 2 1 , 9 0 9 . 3 )  V E R S U S  G O V . A M D .  ( $ 2 2 , 5 0 1 . 0 )

C U S T O D I A N  &  S E C R E T A R Y  F O R  A V I A T I O N- 5 0 5 . 6  -2.&'/. D E L E T E  C O N T I N U A T I O N  A D J U S T M E N T  < 5 5 9 . 4 > ,
B U I L D I N G  5 3 . f l .

- 1 8 . 3  - 1 0 . O K  R E D U C E  T R A V E L  1 0 K  < 1 8 . 3 > .
4 4 . 7  3  .ay .  A V I A T I O N  B U I L D I N G  C O N T R A C T U A L  4 4 . 7 .

1 . 5  0 . 1 K  A V I A T I O N  D U I L D I N G  C O M M O D I T I E S  1 . 5 .
- 1 1 4 . 0  - 3 4 . 7 K  R E D U C E  R E P L A C E M E N T  E Q U I P M E N T  5 0 K  E X C L U D I N G  L I B R A R Y  B O O K S  < 1 1 4 . 0 > .

X X  T O T A L S - 5 9 1 . 7 -2.6X
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P O S I T I O N S  A U T H O R I Z E D
T I T L E L O C A T I O N T Y P E  A P P S t B  C O S T S F E D . F U N D  G E N . F U N D O T H . F U N D

1 C O O R D I N A T O R ,  E A G L E  R I V E R A N C H O R A G E F U L L  1 3 6 .  0 3 6 . 0
2 T E A C I I E R - C O M P U T E R  I N F O  S Y S T E M S A N C H O R A G E F U L L  1 9 0 . 0 4 0 . 0
3 T E A C H E R - A C C O U N T I N G A N C H O R A G E F U L L  1 9 0 . 0 4 0 . 0
4 T E A C H E R - A R C H  2  E N G I N E E R  T E C H A N C H O R A G E F U L L  1 9 0 . 0 4 0 . 0
5 T E A C H E R / D E S I G N  D R A F T I N G A N C H O R A G E F U L L  1 9 0 . 0 4 0 . 0
6 C O O R D I N A T O R A N C H O R A G E F U L L  1 9 9 . 5 4 4 . 5
7 P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T  1 1 3 . 0 1 3 . 0
8 P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T  2 2 6 . 0 2 6 . 0
9 C U S T O D I A N A N C H O R A G E F U L L  1 2 9 . 7 2 9 . 7

1 0 S E C R E T A R Y A N C H O R A G E F U L L  1 2 9 . 1 2 4 . 1

MX T O T A L S 1 1 3 3 3 . 3 5 3 . 8 2 7 9 . 5

L E G I S L A T I V E  I N T E H T '•
A  P O R T I O H  O F  T H E  F U H D I H G  P R O V I D E D  H E R E I N  S H A L L  B E  U S E D  B Y  T H E  A N C H O R A G E  C O M M U N I T Y  C O L L E G E  A N D

U H I V E R S I T Y  O F  A L A S K A ,  A N C H O R A G E  T O  B E G I N  A N  A I R W A Y  S C I E N C E  P R O G R A M  T O  P R E P A R E  A L A S K A N S  A S  A I R  
T R A F F I C  C O N T R O L L E R S .

K X X X K X X X X X  S E N A T E  A N A L Y S I S  X X X X X X X X X X
c*

O B J E C T  G R O U P  V A R I A T I O N  D E S C R I P T I O N i  S E N A T E  ( 5 2 2 , 6 0 S . 8 )  V E R S U S  G O V . A M D .  ( 5 2 2 , 5 0 1 . 0 )

0 1  P E R S .  S E R V .
0 2  T R A V E L
0 3  C O N T R A C T U A L
0 4  C O M M O D I T I E S
0 5  E Q U I P M E N T  
0 8  M I S C .

XX T O T A L S

- 4 9 0 . 0  - 2 . 7 ) !  D E L E T E  S A L A R Y  A D J U S T M E N T  < 5 9 8 . 0 > ,  I N C R E M E N T S  1 0 8 . 0 .  —
- 5 2 . 5  - 2 8 . 5 5 !  I N C R E M E N T S  2 . 0 ,  R E D U C E  T R A V E L  < 5 4 . 5 > .  * v»
1 6 6 . 2  1 3 . 9 5 !  I N C R E M E N T S  1 6 6 . 2 .

3 .  0  0  .  3 5 !  I N C R E M E N T S  3 . 0 .
- 1 1 2 . 0  - 3 4 . 1 5 !  R E D U C E  E Q U I P M E N T  < 1 1 4 . 0 > ,  I N C R E M E N T S  2 . 0 .

5 9 3 .  1  8 8 . 5 5 !  T R A N S F E R  F R O M  U A A  1 0 0 0  . 0 ,  A L L O C A T E  2 . 5 5 !  R E D U C T I O N  < 4 0 6 . 9 > .

1 0 7  . 8  0 . 5 5 !
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P O S I T I O N S  A U T H O R I Z E D
T I T L E L O C A T I O N T Y P E 1 > i 

-o 1 ' 
J S I B  C O S T S F E D . F U N D  G E N . F U N D O T H . F U N D

1 C O O R D I N A T O R ,  E A G L E  R I V E R A N C H O R A G E F U L L 1 3 6 . 0 3 6 .  r
2 T E A C H E R - C O M P U T E R  I N F O  S Y S T E M S A N C H O R A G E F U L L 1 9 0 . 0 9 0 . v
3 T E A C H E R - A C C O U N T I N G A N C H O R A G E F U L L 1 9 0 . 0 9 0 . 0
9 T E A C H E R - A R C H  I  E N G I N E E R  T E C H A N C H O R A G E F U L L 1 9 0 . 0 9 0 . 0
5 T E A C H E R / D E S I G N  D R A F T I N G A N C H O R A G E F U L L 1 9  0 . 0 9 0 . 0
6 C O O R D I N A T O R A N C H O R A G E F U L L 1 9 9 . 5 9 9 . 5
7 P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T 1 1 3 . 0 1 3 . 0
a P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T 2 2 6 . 0 2 6 . 0
9 C U S T O D I A N A N C l l O R A G E F U L L 1 2 9 . 7 2 9 . 7

1 0 S E C R E T A R Y A N C H O R A G E F U L L j 2 9 . 1 2 9 . 1
1 1 P E R S O N A L  S E C R E T A R Y A N C H O R A G E F U L L i 2 9 . 1 2 9 . 1
1 2 V O C A T I O N A L  T R A I N I N G  C O O R D . A N C H O R A G E F U L L i 3 0 . 1 3 0 . 1

MX T O T A L S 1 3 3 8 7 . 5 1 0 8 . 0 2 7 9 . 5

I N C R E M E N T  D E T A I L  > A V I A T I O N  B U I L D I N G  O P E R A T I O N S  1 V O . O ,  C H U G I A K - E A G L E  R I V E R  O F F I C E  L E A S E  3 . 8 ,
O F F - C A M P U S  I N S T R U C T I O N  S P A C E  L E A S E S  1 3 9 . 9 ,  V O C A T I O N A L  T R A I N I N G  F O R  D E V E L O P M E N T A L L Y  D I S A B L E D
3 7 . 5 .

O B J E C T  G R O U P V A R I A T I O N

K X X X X ,X X X X X
*. -

D E S C R I P T I O N i

C .  C .  A N A L Y S I S  x x x x x x x x x x  

C .  C .  ( 5 2 2 , 6 0 8 . 8 )  V E R S U S  G O V . A M D .  ( 5 2 2 , 5 0 1 . 0 )

0 1  P E R S .  S E R V .  - 9 9 0 . 0  - 2 . 7 X
0 2  T R A V E L  - 5 2 . 5  - 2 8 . 6 X
0 3  C O N T R A C T U A L  1 6 6 . 2  1 - . 9 5 J
0 9  C O M M O D I T I E S  3 . 0 -  0 . 3 ' <
0 5  E Q U I P M E N T  - 1 1 2 . 0  - 3 9 . 1 *
0 8  M I S C .  5 9 3 . 1  8 8 . 5 K

x x  T O T A L S 1 0 7 . 8

D E L E T E - . S A L A R Y  A D J U S T M E N T  < 5 9 8 . 0 > ,  I N C R E M E N T S  1 0 8 . 0 .  
I N C R E M E N T ' S  2 . C ,  R E D U C E  T R A V E L  < 5 9 . 5 > .
I N C R E M E N T S  1 6 6 . 2 .
I N C R E M E N T S  3 . 0 .
R E D U C E  E Q U I P M E N T  < 1 1 9 . 0 > ,  I N C R E M E N T S  2 . 0 .
T R A N S F E R  F R O M  U A A  1 0 0 0  .  0  ,  A L L O C A T E  2 . 5 X  R E D U C T I O N  < 9 0 6 . 9 > .

2.55S
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---- -
'  ■■■■in ... ...............

T I T L E L O C A T I O N T Y P E A P P S t B  C O S T S F E D . F U N D  G E N . F U N D O T H . F U N D

1  C O O R D I N A T O R ,  E A G L E  R I V E R A N C H O R A G E F U L L 1 3 6 . 0 3 6 . 0
2  T E A C H E R - C O M P U T E R  I N F O  S Y S T E M S A N C H O R A G E F U L L 1 6 0 . 0 6 0 . 0
3  T E A C H E R - A C C O U N T I N G A N C H O R A G E .  F U L L 1 6 0 . 0 6 0 . 0  1
A  T E A C H E R - A R C H  I  E N G I N E E R  T E C H A N C l l O R A G E F U L L 1 6 0 . 0 6 0 . 0
5  T E A C H E R / D E S I G N  D R A F T I N G A N C H O R A G E • F U L L 1 6 0 . 0 6 0 . 0
6 C O O R D I N A T O R A N C H O R A G E F U L L 1 6 6 . 5 6 6 . 5
7  P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T 1 1 3 . 0 1 3 . 0
8 P E R S O N A L  S E C R E T A R Y A N C H O R A G E P A R T 2 2 6 . 0 2 6 . 0
9  C U S T O D I A N A N C H O R A G E F U L L 1 2 9 . 7 2 9 . 7

1 0  S E C R E T A R Y A N C H O R A G E F U L L 1 2 6 . 1 2 6 . 1
1 1  P E R S O N A L  S E C R E T A R Y A N C H O R A G E F U L L 1 2 6 . 1 2 6 . 1
1 2  V O C A T I O N A L  T R A I N I N G  C O O R D . A N C H O R A G E F U L L 1 3 0 . 1 3 0 . 1

X X  T O T A L S 1 3 3 8 7 . 5 1 0 8 . 0 2 7 9 . 5

I N C R E M E N T  D E T A I L *  A V I A T I U N  D U T L D I N G  O P E R A T I O N S  1 0 0 . 0 ,  C H U G I A K - E A G L E  R I V E R  O F F I C E  L E A S E  8 . 8 ,
O F F - C A M P U S  I N S T R U C T I O N  S P A C E  L E A S E S  I S A . 9 ,  V O C A T I O N A L  T R A I N I N G  F O R  D E V E L O P M E N T A L L Y  D I S A D L E
3 7 . 5 .

L E G I S L A T I V E  I N T E N T *
A  P O R T I O N  O F  T H E  F U N D I N G  P R O V I D E D  H E R E I N  S H A L L  B E  U S E D  B Y  T H E  A N C H O R A G E  C O M M U N I T Y  C O L L E G E  T O  B E G I N  

A N  A I R W A Y  S C I E N C E  P R O G R A M  T O  P R E P A R E  A L A S K A N S  A S  A I R  T R A F F I C  C O N T R O L L E R S .
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0 7 / 1 4 / 0 3 * HISTORY OF LEGISLATION R 0 1 -3 3 F -3 0 4 0

MB 105 AN ACT MAKING APPROPRIATIONS FOR THE OPERATING AND CAPITAL EXPENSES OF STATE GOVERNMENT; 
AND PROVIDING FOR AN EFFECTIVE DATE

A M EN DE D  T I T L E ;  CCS*

P R I M E  S P O N S O R S :  RULES BY REQUEST OF: GOVERNOR

r -

e
PAGE 0060

DATE SEQ. JOURNAL 
NO. PACE

HOUSE ACTION DATE SEQ. JOURNAL 
NO. PAGE

1 SENATE ACTION

0 3 / 2 5 / 8 3
0 3 / 2 5 / 8 3
0 5 / 2 6 / 8 3
0 5 / 2 6 / 8 3

0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 0 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 0 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 0 3  
0 5 / 2 7 / 8 3  
0 5 / 2 7 / 0 3  
0 5 / 2 7 / 0 3  
0 5 / 2 7 / 0 3  
0 5 / 2 7 / 0 3  
Of.'7 7 / 0 3  
0 5 / 2 7 / 0 3  
0 5 / 2 7 / 0 3

0 5 / 2 7 / 0 3  
0 5 / 2 7 / 0 3  
0 5 / 2 7 / 0 3 •

0 6 / 1 5 / 0 3
0 6 /1 6 / 0 3
0 6 /2 2 /0 3
0 6 /2 6 /8 3
0 6 /2 6 / 0 3

01 0628 FIRST READING —  COMMITTEE REPORTS
02 0628 GOV TRANSMITTAL LETTER
03 15‘I2 FIN —  CS08. NR02
ON 1543 LETTER OF INTENT

* - - 0 5 / 3 0 / 8 3  31 1143 FIRST READING —  COMMITTEE REPORTS
0 6 / 1 4 / 8 3  32 1298 FIN —  CS07
0 6 / 1 5 / 8 3  33 1317 RLS —  NR02, 0THER05

TAKEN UP IMMEDIATELY

05 1560 SECOND READ 1NG 0 6 / 1 5 / 8 3 34 1326 SECOND READING

06 1560 FIN CS ADOPTED BY UNAN CONSENT 0 6 / 1 5 / 0 3 35 1326 FIN CS ADOPTED BY UNAN CONSENT
07 1561 AM01 NOT I OPTED BY D IV 1 2 - 2 6 - 0 2 0 6 / 1 5 / 8 3 36 1327 AM01 ADOPTED BY D IV  1 3 - 0 7 - 0 0
00 1562 AM02 NOT ADOPTED BY D IV 1 3 -2 5 -0 2 • 0 6 / 1 5 / 0 3 37 1328 AmOZ ADOPTED BY UNAN CONSENT

09 1563 AMO 3 NOT ADOPTED BY D IV 1 3 - 2 5 - 0 2 0 6 / 1 5 / 8 3 30 1328 ADVANCED TO 3RD READING BY UNAN CONSENT
10 1564 AM04 NOT ADOPTED BY DIV 1 3 -2 6 -0 1
11 1565 ACTION 007 NOT RESCINDED BY D IV 1 3 -2 6 -0 1 0 6 / 1 5 / 8 3 39 1325 THIRD READING
12 1566 AMO 5 NOT ADOPTED BY DIV 1 3 -2 6 -0 1 0 6 / 1 5 / 8 3 40 1329 PASSED BY D IV  1 5 - 0 5 - 0 0
13 1567 AM06 NOT AOOPTED BY DIV 1 3 -2 6 -0 1 0 6 / 1 5 / 8 3 1329 EFFECTIVE DATE VOTE SAME AS PASSAGE
14 1569 AMO 7 HOT ADOPTED BY D IV 1 2 -2 7 -0 1 . <

15 1570 AM08 WITHDRAWN 0 6 / 1 6 / 8 3 43 1343 FAILED TO RECEDE FRM AMS BY D IV  0 0 - 2 0 - 0 0
16 1570 AMO 9 NOT ADOPTED BY D IV 1 2 -2 7 -0 1 1 ^ 0 6 / 1 6 / 0 3 4/1 1343 CC - -  SACKETT BENNETT JOSEPIISON
17 1571 AM 10 NOT ADOPTED BY DIV 1 1 -2 0 -0 1 0 6 / 2 2 / 0 3 47v 1440 LIM ITED  POWERS OF FCC GRANTED
18 1572 AM 11 NOT ADOPT/D BY D IV 1 3 -2 6 -0 1 > • 0 6 / 2 6 / 0 3 4 8 ’ 1501 CC RECOMMENDS CCS

19 1573 AM 12 NOT ADOPIED BY D IV 1 2 -2 7 -0 1 i - 0 6 / 2 6 / 0 3 49 1502 CC REPORT ADOPTED BY D IV  1 7 -0 2 -0 1
20 1574 AM1 3 NOT ADOFTED BY D IV 1 3 -2 6 -0 1 0 6 / 2 6 / 8 3 50 1502 EFFECTIVE DATE PASSED BY D IV  1 9 -0 0 -0 1
21 1575 AM 14 NOT ADOPTED BY DIV 1 3 -2 6 -0 1
22 1576 AM 15 NOT ADOPTED BY D IV 1 1 -2 0 -0 1 •
23 1577 AM 16 HOT ADOPTED BY D IV 1 2 -2 7 -0 1
24 1578 AM 17 HOT ADOPTED BY DIV 0 9 -3 0 -0 1
25 1579 AM 10 NOT ADOPTED BY DIV 1 3 -2 6 -0 1
26 1500 AM 19 NOT ADOPTED BY DIV 1 1 -2 0 -0 1
27 1501 ADVANCED TO 3RD READING BY UNAN CONSENT

20 1501 THIRD READING _ I

29 1501 PASSED BY I) IV  2 0 -1 1 -0 1
30 1581 EFFECTIVE RATE VOTE SAME AS PASSAGE

42 1720 FAILD TO CONC IN ( S) AMS 0 ( DIV 0 0 - 3 6 - 0 4
45 1739 CC —  ADAMS . BETTJSV/CiRf DMCAN
46 1092 LIM ITED POWERS OF'FCC GRANTED
51 2113 CC REPORi AOOPTED BY D IV  3 1 - 0 9 - 0 0
52 2113 EFFECTIVE DATE VOTE SAME AS PASSAGE



BEFORE THE ALASKA LABOR RELATIONS AGENCY

ALASKA COMMUNITY COLLEGES' 
FEDERATION OF TEACHERS, 
Local 2404,

Charging Party,

vs.

UNIVERSITY OF ALASKA, 

Respondent.

Case No • 83- 7

•UNFAIR LABOR PRACTICE CHARGE

1. Charging Party: Alaska Community Colleges'

Federation of Teachers, Local 2404, Anchorage Community College, 

2533 Providence Drive, Anchorage, AK 99508.

2. Respondent: University of Alaska, Dr. Edwin

Biggerstaff, 3211 nrovidence Drive, Anchorage, AK 99508.

•3. Charging Party's Representative: .William K.

Jermain, attorney, 801 West Fireweed Lane, Suite 201, Anchorage,

AK 99503.

4. Nature of Charge: That the University of Alaska

(hereinafter University), by and through its officers and agents,

has violated AS 23.40.110(a)(1), (3) and (5) by the following
‘ . T
•L‘* -'V

acts.

5. That the University has refused to meet at any 

alternate site as proposed by the union, specifically the 

International Brotherhood of Electrical Workers conference

room, the Teamsters Union conference rooms, or the Alaska Laborers 

District Council conference rooms, and insists that the only 

alternate sites for such meeting to be the ACCFT office or the 

Faculty Lounge located on the Anchorage Community College campus. 

The University is fully aware such sites are not available, since



the union office must be used for other purposes after the 

beginning of the academic year, and that the faculty lounge is a 

benefit enjoyed by instructors at the

Community College that is also shared by classified employees,, and 

that neither location is available. The University, fully knowing 

this fact, has refused to agree to any alternate sites proposed by 

the Union. The Union has proposed neutral sites, specifically 

Alaska Pacific University, the Municipality of Anchorage Assembly 

offices on Tudor Road, and St. Mary's Episcopal Church. The 

University insists on Conference Room A being their site, refusing 

to agree to any of the Union's alternate sites, other than to 

reject same. The University has tentatively agreed to a neutral 

site, specifically Alaska Pacific University as an alternate to 

the site it selects, specifically Conference Room A, but refuses 

to discuss additional locations.

6. The University is bargaining in bad faith by the 

totality of its conduct, having no intention of meetinq in any 

other location than those designated by the University. Its 

reasons for insisting on Conference Room A, specifically 

accessibility to a computer and other records, is spurious and 

made in bad faith, since it will tentatively agree to the neutral
i

site, specifically Alaska Pacific University.
’. * r

7. The Union h’as afr equal right to designate altemata 

sites for negotiation and Union's proposals are reasonable and 

made in good faith. The University's insistence o p . the Union 

office or faculty lounge as the only alternate sites for meetings, 

knowing that such facilities are not available, are made only to 

deprive members of the bargaining unit of a benefit they presently 

enjoy.



I swear the above to be true and correct, to the best of 

my knowledge and belief.

JERMAIN, DUNNAGAN & OWENS 
Attorneys for Charging Party

By ■—
William *k

THIS IS TO CERTIFY that on this day of_
1983, personally appeared before me WILLIAM' K. JERMAIN, to/ 
known and known to be the individual named in and who executed the 
foregoing instrument, and he acknowledged that he signed the same 
as his free and voluntary act and deed, for the uses and purposes 
therein stated.

IN WITNESS WHEREOF I have set my hand and seal the day 
and year first above written. , .,.i(

' & L L
~Notaw' Public for Alaska ,
My ̂ dommission , expires i

AFFIDAVIT OF SERVICE 

STATE CF ALASKA ) *-* ^
• 5s

THIRD JUDIClAV-QIStRICT / x )

** T O - ^ ^ ^ beinr; first duly sworn,
d-pos? and slats cjjy follows: I a m  employed by the law firm 
of JERMAIN, D U N N A G A N  & OWENS. On the3ffdav o f / 9 / s s r

true and correct copies of / / L r  > /

wore s.r.ca r ^ W i  '< / p ^ J 7 7 , ,hi

: V -—1 / r  rh r t  2.3-L i'i r_
>■■■ .^l.._._D!:i.iyEnED TO OFFICE j j  MAIL

•J-*:,C.:io.iD u  SvVDRi'l to before* rni lh^ day a.rJ year
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BEFORE THE ALASKA LABOR RELATIONS AGENCY

ALASKA COMMUNITY COLLEGES’ 
FEDERATION OF TEACHERS, 
Local 2404/

Charging Party/

v s .

UNIVERSITY OF ALASKA/ 

Respondent.

Case No . 83- Cs

UNFAIR LABOR PRACTICE CHARGE

1. Charging Party: Alaska Community Colleges'

Federation of Teachers, Local 2404, Anchorage Community College, 

2533 Providence Drive, Anchorage, AK 99508.

2. Respondent: University of Alaska, Dr. Edwin

Biggerstaff, 3211 Providence Drive, Anchorage, AK 99508.

3. Charging Party's Representative: William K.

Jermain, attorney, 801 West Fireweed Lane, Suite 201, Anchorage, 

AK 99503.

4. Nature of Charge: That the University of Alaska

(hereinafter University), by and through its officers and agents,
I

has violated AS 23.40.110(c)'1), (3) and (5) by the following
• ' ~

<*
acts.

*

5. That the University has refused to meet with the 

union bargaining team, except on Mondays and Wednesdays from 

2:0'i-5:00 p.m. and Fridays as available. The University is aware 

that Pi. ill ip Slattery, one of the members of the bargaining team, 

teaches at Sitka Community College and would have to be flown to 

Anchorage on those days for that limited period of time for 

negotiations. In addition, the University has granted release 

time to members of the bargaining team and provided substitutes



according to the collective bargaining agreement for negotiations 

in the past, but now fails and refuses to do so, even though the 

Legislature has funded the necessary amounts for academic year 

1983-1984 (fiscal year 1984). The University is aware that the 

schedule it set forth as being the only hours of negotiations is 

contrary to. other necessary duties of the bargaining teams, 

specifically that on each Wednesday the Executive Board of the 

Union meets f'-om 3: 00-5:00 p.m. and has consistently done so for 

many years. Ii addition, the first Friday of each month, the 

Union statewide Executive Board meets and ha consistently done so 

for many years, the third Friday of each month the Anchorage 

instructional advisory council meets, which is a necessary and 

integral part of the professional duties of members of this 

bargaining team, and that in August and September the members of 

the bargaining team are entitled to days to prepare for their 

classes.

I swear the above to be true and correct to the best of 

my knowledge and belief.

JERMAIN, DUNNAGAN & OWENS 
Attorneys for Charging Party

. L s >
' r Willianr K-— Je-ewain

STATE OF ALASKA )
j S S .

THIRD JUDICIAL DISTRICT )

THIS IS TO CERTIFY that on this «S*!7M3ay of OL(SJILJjh , 
1983, personally appeared before me WILLIAM K. JERMAIN, tc/me 
known and known to be the individual named in and who executed the 
foregoing instrument, and he acknowledged that he signed the same 
as his free and voluntary act and deed, for the uses and purposes 
therein stated. .

IN WITNESS WHEREOF I have set my hand and seal ,the day
and year first above written.    N / i

.. ..............................  ^  j
'• Not vry Public for Ala’ska

  ' j ’ My "commission expires : ^



BEFORE THE ALASKA LABOR RELATIONS AGENCY

ALASKA COMMUNITY COLLEGES' 
FEDERATION OF TEACHERS, 
Local 2404,

Charging Party,

vs.

UNIVERSITY OF ALASKA, 

Respondent.

Case No. 83- S

UNFAIR LABOR PRACTICE CHARGE

1. Charging Party: Alaska Community Colleges'

Federation of Teachers, Local 2404, Anchorage Community College, 

2533 Providence Drive, Anchorage, AK 99508.

2. Respondent: University of Alaska, Dr. Edwin

Biggerstaff, 3211 Providence Drive, Anchorage, AK 99508.

3. Charging Party's Representative: William K.

Jermain, attorney, 801 West Fireweed Lane, Suite 201, Anchorage,

AK 99503.

4. Nature of Charge: That the University of Alaska

(hereinafter University), by and through its officers and agents, 

has violated AS 23. 40.110 (a) (.J.) and (3) by the following acts.

5. That the University has denied Ralph McGrath,
I

President, employment as a teacher of labor history at the 

University of Alaska. Ralph McGrath prepared the course and its 

contents and was assured he would teach the same. He was 

advertised as teacher of the course, but for reasons based on 

union membership and his activity in the Union, he has been denied 

the opportnity to teach the course for which he prepared. The 

position of the University is directly contrary to its past 

practice.

I swear the above to be true and correct to the best of 

my knowledge and belief.
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JERMAIN, DUNNAGAN & OWENS 
Attorneys for Charging Party

William K. jXerw^in

STATE OF ALASKA )
) s s .

THIRD JUDICIAL DISTRICT )

THIS IS TO CERTIFY that on this day of /2l//f/f.̂ o/~ •
1983, personally appeared before me WILLIAM K. JERMAIN, to me 
known and known to be the individual named in and who executed the 
foregoing instrument, and he acknowledged that he signed the same 
as his free and voluntary act and deed, for the uses and purposes 
therein stated.

IN WITNESS WHEREOF I have set my hand and seal the day 
and year first above written.

, ̂ ' 1

<r  Y a *
Notary Public**for Alaska*
My commission' expires : ^  ©?/.

STATE OF ALASKA 

THIRD JUDICIAL DISTRICT

AFFIDAVIT O r SERVICE 
rT— : T  

<•
: ss.

 _______ M . ^ / 'ATpoinp first duly sworn,
diposv and slat.* as U . lows: I atn employed by the law firm 
of JERMAIN, D U N N A G A N  <U OWENS. On t h e d a v  o f / '2 / J 6  
1US )  . true and correct copies of / 1 L P  /

Wire served onfju y t H  ?>,, t i j J l L v q  4 -  y c U i / n n h  z
  T7— ----------- --------- L . / f ^ k n  t & L l A C U r L--
t . : ......X  UoLIVERED TO OFFICE I /) MAIL

:J - ■••VS, I "D <e« S ,7'^RM to be,5,
t:.”s c...».*w . Uun.

foru m.j.iho cay ouo y**arW. ^  ̂VI J J -41

X X j£ X :P jXa/-X
■ 10f ; ? . Y > f k i C  IN AN.: .
I. I«*.#«• • r 11...x r,/_j J./ v̂i ** \
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LABOR RELATIONS AGENCY
P O B O X  6 7 0 1  •  A N C H O R A G E .  A L A S K A  9 9 5 0 2

T E L E P H O N E  ( 9 0 7  ) ■ ■ ■ ■ ■ ■ ■

276-3564C. R "STEVE** HA F L I N G  
C h a i r m a n  

snwtsPxrxTtfX'xr
M O R G A N  R f  ZZ
Ben Humphries
WM J PAUZAUSKIE

c o n s u l t a n t  BEFORE THE ALASKA LABOR RELATIONS AGENCY

ALASKA COMMUNITY COLLEGE 
FEDERATION OF TEACHERS, 
LOCAL NO. 2404,

I
Complaint,nt,

v s .

UNIVERSITY OF ALASKA,

Respondent. ULPC 83-5

ORDER AND DECISION NO. 83

BACKGROUND FACTS

ULPC 83-5 charges the University of Alaska, through its 

officers and agents, has vi^’ated Alaska Statute Sec. 23.40.110- 

(a)(1), (3) ty denying Ralph McGrath, the Union President, em­

ployment as a teacher of Labor History at the University of 

Alaska on an overload basis. Ralph McGrath allegedly prepared 

the course, its contents and was assured that he would teach 

same. He was advertised as the teacher of the overload, fall 

1983, course.

FINDINGS OF FACT AMD CONCLUSIONS OF LAW 

The Agency, having reviewed the total record, hereby makes



the following findings of fact and conclusions of law:

1. That Ralph McGrath did not have.a "per se" right to 

teach the overload course as the University has no duty to assign 

overload courses to bargaining unit members simply because that 

person is a bargaining unit member.

2. The University did set up a system to find qualified 

teachers for overload courses. Teachers applying could be either 

full time or part time faculty. The faculty pool is determined 

by the persons expressing an interest to teach the course and 

having their application placed in a faculty folder at the office 

of Human Resource Development. The University keeps the folder 

to determine who is capable and willing to teach any particular 

part time course.

3. The University relied upon their part time faculty 

system in ULPC 83-2 for their defense in not hiring Don Mohr 

to teach a summertime course. The University said that Mr.

Mohr did not properly apply for the course by putting his appli­

cation into the part time faculty pool.

4. Ralph McGrath is the President of ACCFT. He was one 

of the three persons who properly applied to teach the course 

and who was potentially available to teach this overload course 

during the fall of 1983. McGrath met with Cordova in the spring 

of 1983 and expressed an interest in teaching the course. Ralph 

McGrath, in fact, prepared the course, ordered the appropriate 

books and films for the course, and was also advertised as its

- 2 -
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teacher in the Fall 1983 Catalog. This catalog was prepw 

in February, 1983, before Ralph McGrath received his tentative 

letter of appointment to teach the course on May 1, 1983.

5. The particular course did not have enough students 

to necessitate its offering during the fall, 1983, semester.

Too few students signed up for the course to require the Uni­

versity to actually have the course taught during the fall,

1983, semester.

This Agency does not consider the course having not been 

offered as rendering the case moot. This Agency finds that im­

portant employee interests are at stake, not the least of which 

is the University not discriminating against bargaining unit 

members.

6. This Agency finds a violation of AS 23.40.110(a)(1) 

and .110(a)(3) in that the University of Alaska disfri^inata^—  

in not hiring Ralph McGrath to teach this subject course. The 

University also interfered with his exercise of rights guaranteed 

by AS 23.40.080.

The reasons for finding an unfair labor practice are as 

follows:

a. Ed Cordova testified at length at the hearing. He was 

the administrator in charge of employing overload 

professors. We found that he showed an obvious anti­

union animus by not granting the course to Ralph McGrath 

Ed Cordova stated, by his own testimony, that his

- 3 -



acts violated his principles and procedures which he 

had followed for the last eleven (11) years. Ralph 

McGrath was tentatively approved for the course in 

May , 198 2.

b. Ralph McGrath was told as late as August 9 by Mr. 

Cordova that Mr. Cordova saw no problem with Ralph 

teaching the course, but that there were small bugs 

to be worked out.

c. On August 10.. 1983, Ed Cordova told Ralph McGrath 

that Ralph McGrath would not teach the course and the 

class would be offered to a woman, Ms. Evans.

d. The list of applicants who could teach the course, 

according to the University's own regulations, was 

received by Mr. Cordova on July 25, 1983. The only 

three individuals mentioned at this hearing who were 

in that list of persons eligible to teach the course 

were Mr. Allan, Ms. Evans and Ralph McGrath. On or 

about August 10 Mr. Cordova left on vacation. He 

returned to work on August 22. On or about August 

22 Mr. Cordova knew that Allan and Evans were not 

available to teach the course. He had a memo from 

Ralph McGrath expressing Mr. McGrath's displeasure

in not being selected for the course. The memorandum 

also requested the University's fall, 1983, flow 

chart. The flow chart and backup information

- A  -



requested would have shown which teachers were avail­

able to the University to teach the course. The flow 

charts are made for affirmative action guidelines 

and to ensure assignments are properly made.

On August 29 Mr. Cordova wrote a memorandum to Ralph 

McGrath wherein Mr. Cordova obviously avoided Ralph 

McGrath's information request. Mr. Cordova's oral 

reply to Ralph McGrath also avoided the issue of the 

flow chart.

During the week of August 22 j .  .  Cordova contacted 

Dr. Blochman who just happens to be a member of the 

University's negotiating team (these negotiations 

have been going since early 1983) and made arrange­

ments with Dr. Blochman, admittedly a person well 

qualified to teach the course, to be granted the

assignment. Dr. Blochman never applied for the course
%

and was not on the flow chart.

Mr. Cordova obviously avoided telling Ralph McGrath 

of his decision to hire Dr. Blochman. On August 22, 

1983, and August 29, 1983, and during this hearing, 

Mr. Cordova was obviously reluctant to tell Ralph 

McGrath or this Agency who he had contacted as of 

August 29, 1983. On page 12 of the transcript Mr. 

Cordova was asked by Mr. Jermain, in direct examin­

ation, "OK. Now, by that time, by August 29, 1983,



< w

you had already made the decision that someone else 

was going to teach that class if it had, in fact, 

been taught? Answer: True. It was made. Question t

Who was the in.. who was the individual? Answer: I

had two..two individuals in mind. Two applicants.

One was Mr. Allan and the other was Ms. Signiori- 

Evans." However, it was not until page 120 of the 

transcript that Mr. Cordova admitted that he offered 

the course to Dr. Blochman the week of August 22.

The demeanor of Mr. Cordova in answering the questions 

posed to him was relied on by this Agency for this 

f inding.

7. This Agency also finds that Mr. Cordova never informed 

Ralph McGrath that his reason for not hiring McGrath was for a 

legitimate business purpose. Ralph McGrath was never told it was 

too costly for him to teach until this hearing was held, even 

though McGrath had previously requested a reason. This Agency 

finds that the University and Union had worked out agreements

in the past of allowing a teacher to have time given to a credit 

bank instead of being granted overload money for teaching a course

8. The anti-union animus is obvious to this Agency from 

the above facts that show the University did not follow its own 

procedures. Ralph McGrath asked for an explanation of why he 

did not receive the teaching assignment and was not granted a 

satisfactory explanation. Ralph McGrath requested reasonable

- 6 -



information and was told by Mr. Cordova that the issue was moot. 

The University never told Ralph McGrath of the financial problem 

or that the Unversity had selected an individual who was on the 

management team of negotiations prior to the hearing.

9. Following the Supreme Court of Alaska's Majority Rea­

soning in ACCFT vs. University of Alaska, et. al., Alaska Supreme 

Court Opinion No. 2729 dated September, 1983, we find that this 

case is not one where the employer's conduct is "inherently des­

tructive" of important employees' interests, thereby removing 

\.e proof of antv-union motive unnecessary under the Labor Manage­

ment Relations Act, and the corresponding Alaska law.

10. The University has asserted that even if its acts

interfered with the exercise of Ralph McGrath's collective rights, 

the actions of Ed Cordova should be held lawful because It advance

a substantial, legitimate employer interest. See R. Gorman Labor

Law 133, (1976). This Agency rejects such a finding.

The facts are that the cost of Ralph McGrath teaching the 

course was $5,976.00 plus 20.31 benefits, as compared to $1,848.00 

for Dr. Blochman. The testimony cf Ed Cordova was that the cost

of Ralph McGrath wo uld be approximat cly 601 of the labor pool

mon ey available for the fall and spr ing semesters for additional

cou r s e s . The facts also showed, and we find, that one one-hour

lab was given as an overload in 1983 and the last overload prior

to that date was gr anted in the fall of 1980. The University

did not present any evidence showing tha t the budg eted amounts



for the extra courses were, in fact, filled from their budget, 

what the proposed offerings were, what other monies could have 

been utilized to pay for those courses if Ralph McGrath were hired 

to teach the course.

11. Therefore, this Agency finds, after reviewing the 

entire record, that ample business justification was not shown 

by the University to render their action as advancing a substan­

tial and legitimate employer interest.

12. Ralph McGrath requested an order of damages for the 

time he spent in preparation of the course. We DENY said request 

because the class did not have the requisite number of students 

to have Ralph McGrath teach it, and the class probably would

have been cancelled no matter who taught the course. Ralph McGrath 

would have received no monies for preparing the course even if

he had been assigned to teach it.

This Agency acknowledges and wants economy and government

as well as anyone else. However, we are not persuaded that the

Un iversity's intent was not to save, but are persuaded their intent

wa s to discriminate against Ralph McGrath without valid justif ica-

tion, as he is directly involved in ex ten sivc union activity.

13. \e find the University should not be allowed to set 

up a system of who is going to teach overload courses then not 

follow it absent the appropriate business justification.

14. The fact that Dr. Blochman is a member of the manage­

ment negotiating team was not, in itself, controlling in this

- 3 -



case. The facts clearly show and we find that two other part 

time teachers who applied for the course were not available 

for the course. That Ralph McGrath was the only existing proper 

applicant for the course before it was offered to Jr. Blochman 

shortly before registration.

CONCLUSIONS OF LAW 

We conclude, as a matter of law, that the University of 

Alaska committed an unfair labor practice by not offering History 

246, The American Labor Movement, course to Ralph McGrath during 

the fall of 1983.

We ORDER the University to cease and desist from said un­

fair labor practice.

- 9
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October 31, 1983

October 31, 1983

C. R. "Steve" Hafling / i

October 31, 1983

Ben Humphries-/

''?? j. ^  ^

1

Morgaii' Reed
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WM.  J.  P A U Z A U S K I E  
C O N S U L T A N T BEFORE THE ALASKA LABOR RELATIONS AGENCY

ALASKA COMMUNITY COLLEGE 
FEDERATION OF TEACHERS, 

LOCAL NO. 2404,

Complainant,

v s .

UNIVERSITY OF ALASKA, 

Respondent. ULPC No. 83-2

ORDER AND DECISION NO. 82

BACKGROUND FACTS 

Ralph McGrath, John Nelson and Don Mohr are faculty members 

of the University's Social Sciences Department and at all times 

were members of the Union negotiating team. All three were de­

nied summer teaching assijnments from the University and have 

filed an unfair labor practice pursuant to Alaska Statute 23.40. 

110(a) (1) and .110(a) (3) . Those provisions involve the inter­

ference, restraint and coercion of an employee exercising his 

rights guaranteed in 23.40.080, and discrimination in regard 

to hire, where tenure of employment or term of condition of em­

ployment is to encourage or discourage membership in an organiza­

tion.

c



In a recent Alaska Supreme Court Opinion of the Alaska 

Community College Federation of Teachers, Local 2404 vs. Univer­

sity of Alaska, (hereinafter referred to as "Peterson"), Opinion 

No. 2729, September 16, 1983, provides a synopsis of the majority 

of the applicable law. The facts of this present case are diff­

erent from the Peterson case because in Peterson a more qualified 

person was available and because the course was subsequently can­

celled. In the instant case equally qualified persons were avail­

able and the courses were held. Peterson held that to constitute 

discrimination, the employe:’s action generally must have been 

based on an anti-union motive, and only where an employer's con­

duct is "inherently destructive" of important employee interest 

is the proof of the anti-union motive necessary.

Peterson also acknowledged the exception to the general 

rule of the advancement of a substantial legitimate business 

interest (see Peterson footnote 8, page 19, of the Slip Opinion).

The issues of offering sumner employment to bargaining 

union members has been litigated before in front of this Agency.

It has also been the subject of several gri'-'-inces between the 

parties. The Agency does not hold that such prior grievance 

settlements are controlling, but they do offer some guidance 

and precedence for the present issues.

The past settlement involved University's Exhibit 5, a 

document dated June 27, 1980, in which the University and Union 

settled grievances concerning overload courses. In the settlement



by discriminating against the bargaining unit members.

In mid-February of 1983, the Social Sciences Department 

Director, Ed Cordova, called a faculty meeting to d:.scuss plans 

and ideas for the future* and direction of the history and geo­

graphy disciplines. Only McGrath and Nelson attended the meeting 

They discussed, in general terms, courses. Possible summer 

assignments were discuss ad but not made. No promise!! for summer 

teaching assignments were made during thi.s meeting.

In April, 1583, McGrath went to Cordova's office and ex­

pressed an interest in teaching the first half of the summer as 

Ralph McGrath was going to be ..one the second half of the summer. 

During that meeting Cordo/a asked McGrath if McGrath thought 

contract negotiations between the University and the Union would 

be completed by the time summer school began. McGrath indicated 

that they would probably not. Cordova then advised McGrath that 

he did not want to assign McGrath to teach summer classes as 

McGrath was not likely to show up. Cordova did not want to go 

through another session with the legislative auditors question­

ing him on how many times McGrath missed summer classes as well 

as McGrath being paid and not teaching because of his involve­

ment with contract negotiations. (Sec. 1.5 of the contract 

allows teachers to be excused from teaching duties, as necessary, 

during contract negotiations.)

In mid-April, 1983, Cordova determined which faculty mem­

bers were to receive summer teaching assignments. Mohr, McGrath

- 4 -



and Nelson were not assigned summer courses. Cordova based his 

decision on the fact that Mohr did not apply for a summer assign­

ment pursuant to the University's summer assignment procedures 

and that McGrath and Nelson (Nelson is Chief Negotiator for the 

Union) would be in negotiations and probably not available for 

class assignments.

FINDINGS OF FACT AND CONCLUSIONS OF LAW

1. Ralph McGrath and John Nelson properly applied for 

a summer 1983 teaching assignment.

2. Don Mohr did not follow the University's procedure 

to properly file for a summer 1983 teaching assignment.

3. The University's reliance on the 1980 settlement and 

1981 award of arbitrator Conant are not controlling in this case,

4. Ed Cordova had a good faith belief that McGrath and 

Nelson would not be available to teach summer classes on a con­

tinual basis due to their involvement with negotiating a success­

ful collective bargaining agreement, and McGrath's plans to be 

out of the state for part of the summer of 1983.

5. The same good faith belief would apply to Don Mohr, 

even if he did apply for a summer teaching course, as he is al­

so on the negotiating team.

6. University has valid business reasons for requiring 

faculty members to be available to teach assigned summer courses

7 . The totality of the circumstances does not show that

- 5 -
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the University had an anti-union animus in denying McGrath, Mohr 

and Nelson summer teaching assignments. The negotiators were 

relieved from all teaching assignments in the spring semester 

by the University. The negotiators of the ACCFT cannot claim 

any anti-union animus based upon the fact that the University 

is following the same process and procedure that they did during 

the spring of 1983 by allowing the ACCFT negotiators the opport­

unity to negotiate full ti.ne.

8. The University of Alaska showed valid business rea­

sons as to why the faculty members were denied summer teaching 

assignments. The evidence showed that other well qualified fac­

ulty members were allowed to teach summer assignments.

9. The University is under no obligation to offer union

I
bargaining members summer teaching assignments. Any qualified 

applicant who properly applied is eligible. However, when the 

University has an application process to determine who will be 

available for summer teaching assignments, they should follow 

that process. Of, if they do not follow the process, they 

should have a valid business justification for not coing so.

The University did follow the process in this case.

10. The faculty members had a protected interest to have 

their summer school applications processed by the University, 

which did occur in this case.

11. The original allegations of the unfair labor practice 

in regards to the University not hiring Sylvia Orr to teach during

- 6 -



the summer of 1983 was dismissed by the Petitioner during the 

hearing .

12. The ULPC allegation that the University made unilateral 

changes in the terms and conditions of employment for the faculty 

at ACC was dismissed by Petitioner during the hearing.

ORDER

Based upon the following findings of fact, we make the 

following conclusions of law:

1. That an unfair labor practice did not occur; therefore, 

the unfair labor practices alleged in ULPC 83-2 are DISMISSED.



DATED

DATED
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PRELIMINARY STATEMENT 

This case was commenced by the filing of an unfair 

labor practice charge on May 20, 1983 by the Alaska Community 

Colleges' Federation of Teachers, Local No. 2404 (herein 

"ACCFT" or the "Union") against the University of Alaska 

(herein the "University" or "Respondent"). A hearing was 

conducted on the Union's charge on June 23, 29 and 30, 1983 by 

the Alaska Labor Relations Agency.

Initially, the charge consisted of two distinct 

allegations. The first allegation was that the University 

discriminated in the terms and conditions of employment of 

Ralph McGrath, John Nelson, Don Mohr and Sylvia Orr, members of 

the Union negotiating team and officials of the Union, by 

denying them summer employment because of their Union 

activities in negotiating a collective bargaining agreement.

Th.e second, and factually separate allegation of the charge, 

was that the University made unilateral changes in the terms 

and conditions of employment of bargaining unit members by 

discontinuing what the parties referred to as 'contract 

exceptions' and by refusing to state various terms and 

conditions of employment for unit employees*

During the hearing the Union amended the charge by 

dropping the discrimination allegation pretaining to Sylvia Orr 

and by completely dropping the allegation concerning 'contract 

exceptions' and unilateral changes by the University (Tr. I, 

pp.2-3; Tr. IV, pp. 1 — 13) .— 1/ The only issue raised by the 

charge which remains to be resolved by the Agency is whether 

the University discriminated against McGrath, Nelson and Mohr 

by not giving them teaching assignments for the summer 1983.

JJ  "Tr." references are to the stenographic
transcripts of the hearing. Tr. I will be used herein to refer 
to the transcript of proceedings on June 23, 1983; Tr. II to the 
session beginning at 9:00 a.m. on June 29; Tr. Ill to the session 
beginning at 3:00 p.m. on June 29 and Tr. IV to the proceedings 
held on June 30. "UAX“ and *UX" citations refer to University of 
Alaska Exhibits and Union Exhibits, respectively.

-  ’K -
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STATEMENT OF THE FACTS

A. The Application Procedure For Summer Assignments

Ralph McGrath, John Nelson and Don Mohr are faculty 

members in the University's Social Sciences Dtt - < ‘-.ment and, at 

all times relevant herein, were members of the Union 

negotiating team. (Tr. IV, pp. 14-15). In order to teach a- 

history course scheduled during the summer session, it is 

necessary for an interested faculty member to submit a written 

application to the University's Office of Human Resource 

Development (Tr. I, p. 82; Tr. IV, pp. 16-17,88). The written 

applications are then transmitted to Ed Cordova, Director of 

the Social Sciences department, who is responsible for making 

the assignments within the department (Tr. IV, pp. 17,47,88). 

Every person ever assigned by Cordova to teach a summertime 

course has submitted a written application (Tr. IV, pp.

19,42). No one who has not submitted a written application has 

ever been permitted to teach a summer course (Tr. IV, pp. 19- 

42). McGrath and Nelson submitted written applications to 

teach during the summer of 1983 (Tr. IV, p. 19). It is 

undisputed that Don Mohr did not submit a written application 

to teach during the summer (Tr. IV, pp. 17-18, 77).

B. The Obligation To Offer Bargaining Unit Members 
Summer Assignments j_

In a three page document dated June 27, 1980 the 

University and Union settled a substantial number of grievances 

which had been filed by the Union (UX5; Tr. I, pp. 42-43). In 

settling grievances identified as Nos. 15, 43 and 52, the 

parties specified as follows:

The Union agrees that the Agreement (CBA) does 
not require that BUMo ever be offered assignments 
beyond their regular contracted-for-full-time 
duties. If the University offers and the members 
accept assignments beyond their regular contracts 
for full-time duties, Article 6.10D and E apply.
Course offferings by the University beyond the 
full-time assignments of bargaining unit members 
and not assigned to and accepted by bargaining unit 
members are not considered overload courses.

____________________ ___________- 5 -___________________________ _
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The settlement of these three grievances does 
establish a precedent for overload and summer 
assignments. (UX5).

Subsequent to the execution of this settlement 

agreement/ a dispute arose as to whether the University was 

obligated under the terms of the parties' collective bargaining 

agreement to offer bargaining unit employees overload teaching 

assignments (UX6; Tr. I, pp. 4-5). Pursuant to the terms of 

the collective bargaining agreement this dispute was submitted 

to Arbitrator Eaton H. Conant for final and binding 

arbitration. Arbitrator Conant found for the University and 

noted that:

In sum, the clear language of the agreement of June 
27, 1980 and a review of the evidence and the 
nature of the parties' objectives in this dispute 
lead this neutral arbitrator to the conclusion that 
the parties agreed on June 27, 1900 that the 
Employer could refuse to consider bargaining unit 
members for overload teaching on grounds that they 
were members. It is impossible to read that clear 
and emphatic agreement language and come to any 
other conclusion. (UX6, p.9).

Arbitrator Conant considered and rejected the Union's

argument that the University's actions in failing to assign

bargaining unit members to overload assignments constituted a

violation of the non-discrimination provisions of Article 3.2

of the collective bargaining agreement. In doing so,

Arbitrator Conant stated:

The fundamental issue in this case arose from an 
allegation of the Union that the agreement did not 
permit the Employer to refuse to consider members 
for overloads only on grounds that they are 
bargaining unit members. The fundamental reason 
the Union will not prevail is that the Union 
negotiated agreement language that, in the 
strongest terms, expressed agreement that 
bargaining unit members need not ever be offered 
assignments of this kind. Experienced arbitrators 
seldom are presented with cases where the agreement 
terms read so decisively against a party that would 
challenge the intent of the language. It is my 
duty as neutral arbitrator to conclude that the 
party that has such clear terms on its side should 
prevail in this case. For this reason and for the 
other reasons mentioned in this discussion, the 
grievance must be denied.

-  6 -
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C. Prior Summer Teaching Assignments To Members Of 
The Union Negotiating Team__________________ _

Although it is clearly not contractually required to 

do so, the University frequently offers summer teaching 

assignments to bargaining unit members. Additionally, the 

University has also assigned summer courses in the past to 

bargaining unit members who were on the Union negotiating team 

during the summer. Significant difficulties have arisen in the 

past when summer assignments were made to faculty members who 

were on the Union ru-gotiating team when negotiations carried 

over into the summer session. Thus, .when McGrath v/as given a 

summer teaching assignment in 1976 when he was also a member of 

the Union negotiating team, he showed up for only a single 

class period (Tr. I, pp. 79-81; Tr. IV, pp.26-27, 53, 72;. 

Similarly, although his appearance rate was somewhat better 

than McGrath's, Nelson missed the vast majority of classes he 

was assigned to teach in the summer he also served on the Union 

negotiating team (Tr. IV, pp. 36-37). In each of these cases 

it was necessary for the University to hire and pay substitute 

faculty members to teach the summer classes which McGrath and 

Nelson were unable to make (Tr. IV, pp.24-28, 52-53). In 

addition to requiring the University to pay four faculty 

members to do the work of two, McGrath and Nelson's 

unavailability produced unnecessary academic disruption for the 

students enrolled in those classes. The obvious economic waste 

produced by this situation was observed by Legislative auditors 

who questioned Director Cordcv,a as to the number of times 

McGrath failed to show up for his assigned summer classes (Tr. 

IV, pp. 26-27, 53).

D. Faculty/Administration Meetings Preceding The 1983 Summer 
Session _______________________________________________

During mid February 1983, Social Sciences Department 

Director Ed Cordova called a faculty meeting (Tr. I, pp. 49-50, 

81; Tr. IV, pp. 19-23, 41). The purpose of this meeting was to 

generally discuss plans and ideas for the future direction of

-  7 -
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the history and geography disciplines (Tr. IV, pp. 20-21, 40- 

41). It is undisputed that McGrath and Nelson attended this 

meeting (Tr. I, pp. 49-50, 81; Tr. IV, p. 20). At the time the 

meeting was held, summer teaching assignments had not been made 

since the budget, which ultimately determines the number of 

courses to be offered, was not yet finalized (Tr. IV, pp. 19- 

23, 40-41). During the meeting Cordova and the faculty members 

discussed in general terms the courses and possible assignments 

which might be made for the summer if sufficient funding 

materialized (UX8> Tr. I, p. 81; Tr. IV, pp. 19-23). McGrath 

concedes that during this meeting Cordova did not make any 

promises to faculty members concerning summer assignments (Tr.

I, p. 81) .

In Ajbril of 1983 McGrath went to Cordova's office and 

expressed his interest in teaching during the first half of the 

summer?/ (Tr. IV, pp. 23-29). Cordova asked McGrath if he 

thought contract negotiations then in progress between the 

University and Union would be completed by the time summer 

school began (Tr. IV, pp. 24-26, 52-53). McGrath indicated 

negotiations would not be completed befote the beginning of 

summer classes-?/ (Tr. IV, pp. 24-26, 52-53). Cordova then 

advised McGrath that he did not want to assign McGrath to teach 

summer classes if McGrath was not going to be able to show 

up. Cordova stated he did not want to go through another 

session with the legislative auditors questioning him as to how 

many times McGrath missed summer classes he was being paid to 

teach because of involvement with contract negotiations (Tr.

IV, pp. 23-28, 52-53). The meeting concluded with Cordova 

advising McGrath that if he received a summer assignment, it

2/ McGrath indicated he was only interested in 
teaching during the first half of the summer session because he 
had personal plans for the second half of the summer (Tr. IV, o. 
24) .

_3/ McGrath's response that contract negotiations were 
not likely to conclude prior to the beginning of summer classes 
proved accurate, as the University and Union are still engaged in 
negotiations, months after summer classes ended.
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would be in the first half of the summer as McGrath had 

requested (Tr. IV, pp. 24-29).

Sometime during mid April, Director Cordova determined 

which faculty members would receive summer teaching assignments 

(Tr. IV, pp. 29-30, 37-38, 52, 57, 70). Mohr, McGrath and 

Nelson were not assigned summer courses. Cordova's decision 

was grounded upon the fact that Mohr had not applied for a 

summer assignment and upon McGrath's representation that 

contract negotiations would probably continue into the summer, 

therefore making McGrath and Nelson unavailable for summer 

classes (Tr. IV, pp. 30,37-38, 52, 57, 70). Cordova also 

considered his prior experience of assigning McGrath and Nelson 

to teach summer courses when they were serving as Union 

negotiators during the summer term. As noted supra, that prior 

arrangement forced Cordova to hire additional faculty members 

to-teach the summer courses assigned to McGrath and Nelson 

because they failed to show up for the classes assigned to them 

due to their involvement in negotiations.

In early May, during a scheduled contract negotiation 

session, McGrath and Nelson approached Chancellor Ed 

Biggerstaff and expressed their displeasure over not having 

received summer teaching assignments (Tr. I, pp. 66-69; Tr. IV, 

pp. 88-92). -1/ Chancellor Biggerstaff advised McGrath and 
Nelson that he would discuss the matter with Cordova (Tr. I, p. 

68; Tr. IV, pp. 88-92). Biggerstaff called Cordova and 

inquired as to why McGrath, Nelson and Mohr did not receive 

summer assignments (Tr. IV, pp. 31-34, 92-93). Cordova 

responded by stating that Mohr had not applied for a summer 

position and McGrath and Nelson were unavailable to teach 

during the summer due to their role on the Union negotiating 

team (Tr. IV, pp. 32-34, 92-93). Biggerstaff then advised 

McGrath and Nelson of his conversation with Cordova and

AJ McGrath and Nelson also questioned Biggerstaff as 
to why Don Mohr had not received a summer is^i^nment.

-  9  -
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recommended that they take the matter up with Cordova if they 

were still dissatisfied with his decision (Tr.IV, pp. 93-95).

McGrath and Cordova did not discuss the issue of 

summer assignments again until on or about May 16 (Tr. IV, pp. 

29-34). On that date McGrath went to Cordova's office and 

stated something to the effect that he understood Cordova had a 

summer assignment for him (Tr. IV, pp. 34-36). Cordova stated 

that he did not, after which McGrath strongly expressed his 

dissatisfaction over the fact that members of the Union 

negotiating team had not received summer assignments (Tr. IV, 

pp. 34-36). Obviously upset that he, Nelson and Mohr did not 

receive summer assignments, McGrath ended the meeting with 

Cordova by stating "Well, you may not get as much out of us ,’n 

the fall as you have in the past" (Tr. IV, pp. 35-36).

This unfair labor practice chargr followed.

— 1 A —



ARGUMENT 

POINT I

DON MOHR DID NOT APPLY FOR A 
SUMMER TEACHING ASSIGNMENT

It is undisputed that a prerequisite for obtaining a 

summer teaching assignment is the submission of a written 

application through the University's Office of Human Resource 

Development. It is also undisputed that Don Mohr did not 

submit such a written application. The Union has offered no 

r.ason to explain why Mohr did not submit a written application 

if he was interested in teaching during the summer. Instead, 

the Union attempts, without any explanation or justification, 

to circumvent this straightforward and non-burdensome written 

application requirement by asserting that McGrath verbally 

advised Director Cordova of Mohr's desire to teach during the 

summer.

McGrath's claim that he told Cordova that Mohr wanted 

to teach during the summer was categorically denied by Cordova 

(Tr. IV, pp. 17-18, 20). In light of the University's position 

that absent a formal written application a faculty member will 

not be considered for a summer assignment, there would be no 

logical reason for Cordova to deny that he was verbally advised 

of Mohr's desire to teach during the summer if he had in fact 

been so advised. This is especially true in light of the 

University's position that even though McGrath and Nelson 

submitted written applications, they were denied summer 

assignments because of unavailability due to their involvement 

on the Union negotiating team, a justification which is also 

applicable to Mohr. Cordova's testimony should, therefore, be 

credited and the Agency should find as a matter of fact that 

Don Mohr did not apply for a teaching assignment for the summer
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POINT II

THE UNIVERSITY'S DECISION NOT TO OFFER 
SUMMER TEACHING ASSIGNMENTS TO McGRATH 

AND NELSON WAS SANCTIONED BY THE EXPRESS 
TERMS OF THE 1980 SETTLEMENT AGREEMENT 
BETWEEN THE UNIVERSITY AND THE UNION 

AND THE 1981 AWARD OF ARBITRATOR CONANT

There can be no doubt that pursuant to the terms of 

the June 27, 1980 settlement agreement between the University 

and the Union the University had no obligation whatever to 

offer McGrath or Nelson a summer assignment (UX5). In that 

agreement, the Union expressly and unequivocally agreed that 

the University is not required to ever offer assignments to 

bargaining unit members beyond their regular contracted-for- 

full-time duties. Moreover, the unambiguous terms of the 

settlement agreement clearly provide that it shall serve as a 

precedent for future summer assignments. The Union now seeks 

to circumvent the terms of that collectively negotiated 

settlement agreement, without any justification whatsoever, as 

if they were non-existent. The parties mutually agreed upon a 

resolution of a dispute concerning the University's right to 

make summer assignments, reduced it to writing and specified 

the finality to be attached to the agreement. No facts are 

present which warrant disregarding the express terms of the 

negotiated agreement and the Union is therefore, estopped and 

barred from claiming McGrath and Nelson were somehow entitled 

to receive a summer teaching assignment.

This is not the first time the Union has attempted to 

side-step the terms of the 1980 negotiated settlement 

agreement. In June of 1981 it was necessary for Arbitrator 

Eaton Conant to render a decision giving effect to the precise 

language of the settlement agreement, which is controlling in 

the instant case, and to remind the Union of the breadth of the 

agreement the Union had negotiated just 12 months earlier. The 

Union's blatant disregard for the terms of the 1980 settlement 

agreement, both then and now, demonstrates an obvious

 « __________________________________________



•*! *
-

1

2

3

4
5

6

7
8

9
10

11
12

13
14

15
16
17

18
19
20

21

22

23

24
25
26

27

28
29

30
31
3 2

3 3
34

-O K

unwillingness by the Union to abide by the terms of an

agreement it at one time apparently viewed as advantageous to
«>

negotiate. If the Union is dissatisfied with the agreement, 

the proper place for the Union to seek relief from the terms of 

the agreement is the bargaining table, not before the Alaska 

Labor Relations Agency under the transparent pretext that the 

University's negotiated right not to assign Union negotiators 

to summer assignments constitutes an unfair labor practice.

-  1 3  -



McGrath and nelson were not available 
. TO TEACH DURING THE SUMMER OF 1983

The record facts in the instant case clearly reveal 

that McGrath and Nelson were not available to teach during the 

summer of 1983. Prior to the time Cordova made his decision on 

summer assignments, McGrath advised him that it was likely 

contract negotiations would not be concluded before the 

beginning of summer classes and would probably carry over into 

the summer session (Tr. IV, 24-25, 52). As noted supra, 

McGrath's estimation was accurate; negotiations extended well 

beyond .the summer session. It was this representation by 

McGrath which prompted Cordova to conclude McGrath and Nelson 

would not be available to teach summer assignments.

Cordova's conclusion that McGrath and Nelson would not 

be available to teach summer classes due to their involvement 

with negotiating a successor collective bargaining agreement 

was well founded. When McGrath and Nelson had previously been 

assigned to teach summer classes at a time they were also 

serving on the Union negotiating team, Mr. Cordova was reminded 

that it is impossible for a person to be in two places at one 

time. McGrath's attendance at class was virtually nil - he 

made only a single class (Tr. I, pp. 79-81; Tr. IV, pp. 26-27, 

53, 72). Nelson's attendance was almost as bad - he missed 

most of his classes (Tr. IV, pp. 36-37). As a result, students 

whom McGrath and Nelson were assigned to teach were subjected 

to the academic disruptions caused by substituting one faculty 

member for another. Additionally, the University was 

unnecessarily forced to pay four faculty members for work only 

being performed by two.

There is nothing in the record to indicate a different 

result would have come about in the case at bar. To the 

contrary, the record evidence reveals this same unproductive 

end result would have been obtained. McGrath's testimony that

POINT III

- 14 -
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he would have attempted to make his classes and also fulfill 

his role on the Union negotiating team is belied by his 

inability to accomplish such a feat in the past. Moreover, 

McGrath candidly admitted that if a conflict between teaching 

and bargaining did occur, he would elect to miss the class and 

negotiate instead (Tr. I, p. 97).

McGrath's suggestion that he and Nelson should have 

received summer assignments because any conflict between 

teaching and negotiating could be resolved by scheduling 

negotiations around classes, is nothing more than a 

subterfuge. Such an arrangement would first require one to 

completely overlook the fact that McGrath and Nelson were 

unable to both teach and negotiate during past summers. 

Additionally, this suggstion ignores the fact that the class 

Nelson wanted to teach this summer met on Mondays and 

Wednesdays, and the class McGrath wanted to teach met on 

Tuesdays and Thursdays (Tr. I, p. 102). The scheduling 

difficulties presented by this situation are obvious,, However, 

when coupled with the fact that McGrath and the Union have 

emphatically taken the position that Union negotiators mu3t be 

excused from classes not only when negotiating meetings 

themselves are scheduled but also " for preparation of 

materials, proposals, or counter-proposals", (See UAX D; Tr.

IV, pp. 33,58) there can be no doubt that McGrath's suggestion 

that negotiations could be scheduled around the summer classes 

and that he and Nelson could do both-, is absurd.

The Union's unfounded and conclusory argument that the 

University's decision not to assign McGrath and Nelson summer 

courses constitutes unlawful discrimination ignores not only 

the clear language of the 1980 settlement and Arbitrator 

Conant's decision but is also squarely at odds with well 

established precedent articulating the parameters of protected 

concerted activity. It is an elementary principle that not all 

concerted activity is protected or immune from limitations

-  1 5  -
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reasonably required by an employer's business. See, e,g., NLRB 

v. IBEW Local Union No. 1229f 346 US 464, 33 LRRM 2183 

( 1953) . It is well recognized that a legitimate business 

justification can excuse what might otherwise constitute 

unlawful interference with protected activities. Textile 

Workers Union of America v. Darlington Manufacturing Co., 380 

U.S. 2663,58 LRRM 2657 (1965); National Cash Register Co. v. 

NLRB, 466 F.2d 945, 81 LRRM 2001 (6th Cir. 1972), cert, denied, 

410 U.S. 966 (1973). This is true even though effectuation of 

the employer's legitimate business decision may tend to 

discourage union activities or union membership. American Ship 

Building Co. v. NLRB, 380 U.S. 300, 58 LRRM 2672 (1965).

An individual's status as a member of a union

negotiating team does not shield him with immunity from an

employer's reasonable job requirements or vest him with the

authority to do whatever might be believed necessary to further

union objectives. NLRB v. Tamper Inc., 522 F.2d 781, 89 LRRM’

3035 (4th Cir. 1975). Thus, for example, an employer may

lawfully prohibit a member of a union negotiating team from

holding a meeting in the company's cafeteria when such a

meeting would interfere with the employer's operations.

Similarly, an employer may also completely prohibit on the job

union steward activities. Cameron Iron Works v. NLRB, 464 F.2d

609, 80 LRRM 3369 (5th Cir. 1972). The court in Cameron,

succinctly noted that:

As the Board concedes, working time is for work, 
and except for arbitrary restrictions which in no­
wise contribute to the efficiency of company 
business, the rights of employees and union 
stewards to pursue union affairs during business 
hours may be limited by the company. The scope and 
character of any restrictions on that limitation 
are committed to the bargaining table and not the 
Board.

80 LRRM at 3370-71.

There can be no doubt that the University has valid 

business reasons for requiring faculty members to be available 

to teach the courses assigned to them. That is the very
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purpose of the assignment itself - to teach. In order to 

establish its case of discrimination it would be necessary for 

the Union to present evidence that the University gave summer 

assignments to other faculty members who advised the University 

in advance that there was a reasonable liklihood they would not 

be available to teach the course assigned to them. Quite 

unsurprisingly, no such evidence was adduced. The frivolity of 

the Union's claim of discrimination in this case is perhaps 

best demonstrated by McGrath's own admission that if he were a 

University administrator, he would not assign a summer course 

to a faculty member who was not available to teach It. (Tr. I, 

p. 86).



For all the foregoing reasons, Respondent respectfully 

requests that ULP 83-2 be dismissed in its entirety.

CONCLUSION

RESPECTFULLY SUBMITTED at Anchorage, Alaska this 

day of October, 1983.

OWENS & TURNER,, P.C. 
Attorneys for 
University of Alaska

is

B y _   __________
Th'omas Pi Owens, J
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BEFORE THE STATE OF ALASKA

LABOR RELATIONS AGENCY

ALASKA COMMUNITY COLLEGES' 
FEDERATION OF TEACHERS, LOCAL NO. 
2404,

Charging Party

v s .

UNIVERSITY OF ALASKA,

Charged Party.

UNFAIR LABOR PRACTICE CHARGE

COMES NOW the Charging Party, ALASKA COMMUNITY COLLEGES' 

FEDERATION OF TEACHERS, LOCAL NO. 2404, hereinafter ACCFT LOCAL 

2404, by and through its attorneys, JERMAIN, DUNNAGAN & OWENS, and j 

alleges as follows:

1. That the UNIVERSITY OF ALASKA, by and through its 

officers and agents have violated AS 23.40.110(a)(1),(2),(3) and 

(5) by the following acts.

2. That the Employer did discriminate in the terms and 

conditions of employment of Don Mohr, John Nelson, Sylvia Orr and 

Ralph McGrath, members of the bargaining team and officials of the 

Union, by denying them summer employment because of their Union 

activities in negotiating a collective bargaining'agreement with 

the University.

3. That the Employer did make unilateral changes in the 

terms and conditions of employment by discontinuing contract

exceptions and by unilaterally changing the terms and conditions 

of employment presently enjoyed by employees represented by ACCFT 

LOCAL 2404.

4. That the Employer has failed and refused to state 

the terms and conditions of employment for its employees
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i t
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and has unilaterally changed the method of informing its 

employees of said terms and conditions.

5. That all the acts above by the UNIVERSITY OF 

ALASKA are designed to intimidate, coerce and threaten members 

of the bargaining unit and its agents and officers.

C

The undersigned is employed as an attorney for 

ACCFT LOCAL 2404. The undersigned’s address is JERMAIN,

DUNNAGAN & OWENS, 801 West Fireweed Lane, Suite 201, Anchorage, 

Alaska, 99503, phone number 276-6532.

RESPECTFULLY SUBMITTED this 2  £> 

1983, at Anchorage, Alaska.

day of May,

JERMAIN, DUNNAGAN & OWENS 
Attorneys for Charging Party

a M -
tiV.

- -«— .

• •- . ’ • 

•nr.

■

By: ff
. William K/ Jerma în
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STATE OF ALASKA )
) ss.

THIRD JUDICIAL DISTRICT )

WILLIAM K. JERMAIN, being first duly sworn, deposes
\

and says:

1. He is William K. Jermain, attorney for

the charging party, and has knowledge of the facts herein.

2. That to the best of his information and belief

the statements in the forgoing document are true.

William K/ Jermain" 

SUBSCRIBED AND SWORN TO before me this $  day ('of May, 1933.

r

cary fiublic for Alaska. ({e- g ^otary huoiic tor Aiasxa,a .
My comraj(ŝ ion expires: /aP'2-
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A M E N D E D  O R D E R  A N D  D E C I S I O N  MO. 8 1 ( A )

On J u n e  10, 19 8 3 ,  the P e t i t i o n e r  c h a r g e d  the U n i v e r s i t y

of A l a s k a  w i t h  u n f a i r  l a b o r  p r a c t i c e s  a l l e g i n g  the U n i v e r s i t y  

v i o l a t e d  AS  2 3  . *-0 .11 0 ( a ) (5 ) by e n g a g i n g  in b a d  f a i t h  b a r g a i n i n g ,  

s u r f a c e  b a r g a i n i n g ,  a n d  b a r g a i n i n g  w i t h o u t  a n y  i n t e n t i o n  o f 

r e a c h i n g  an a g r e e m e n t  w i t h  th e U n i o n .  T h e  p a r t i e s  w a i v e d  the 

t i m e l i n e s s  r e q u i r e m e n t s  o f  n o t i c e ,  a n d  h e a r i n g s  w e r e  h e l d  the 

w e e k  o f  J u n e  20, 19 83 . An o r a l  O r d e r  a n d  D e c i s i o n  w a s  d e l i v e r e d  

by the A g e n c y  on  J u n e  24, 1 9 8 3  a n d  t h i s  w r i t t e n  O r d e r  and 

D e c i s i o n  f o l l o w s .

T h e  n e g o t i a t i o n s  h a d  tw o  p h a s e s .  P r o m  J a n u a r y  2 4 t h  

nut!, i r.he m i d d l e  o f  M a r c h ,  .1983, t h e  p a r t i e s  w e r e  e n g a g e d  in 

"<.n'! •cLal" n e g o t i a t i o n s  in w h i c h  t h e  p a r t i e s  c o n c e p t u a l i z e d  

r h - L r  p o s i t i o n s  a n d  a t t e m p t e d  to m a k e  k h c l r  p o s i t i o n s  k n o w n .  T h e

A L A 8.-1 A C O M M U N I T Y  C O L L E G E  

F E D E R A T I O N  O F  T E A C H E R S , , 
L O C A L  No. 2 4 0 4 ,

C o m p l a i n a n t

a n d

U N I V E R S I T Y  O F  A L A S K A

R e s p o n d e n t .

U L P C  8 3 - 3



; j r t : i t t s  h o p e d  b y  f.:1 j t  b y  d o i n g  s a m e  m e r e  w o u l d  b e  a n  a g r e e m e n t  

. ••cached  b y  c o n c e n s u s .  T h e  p a r t i e s '  p a s t  p r a c t i c e s  o f  o f f e r i n g  

a n d  c o u n t e r o f f e r  l a g  p r o p o s a l s  w a s  n o t - f o l l o w e d  i n  t h i s  c o l l e g i a l  

p h a s e .  T h e  c o l L e g i a l  p h a s e  h a d  s o m e  s u c c e s s  a s  s o m e  20 i t e m s  

w e r e  a g r e e d  o n .  T h e  A g e n c y  n o t e s  t h a t  t h o s e  i t e m s  a r e  b a s i c a l l y  

t h e  s a m e  a s  t h o s e  c o n t a i n e d  i n  t h e  p r i o r  c o l l e c t i v e  b a r g a i n i n g  

a g r e e m e n t s .  W h i l e  t h e  p a r t i e s  w e r e  c o n c e p t u a l i z i n g  t h e i r  i d e a s ,  

t h e y  w e r e ,  i n  f a c t ,  a l w a y s  r e f e r r i n g  b a c h  t o  t h e  p r e v i o u s  

c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s  b e f o r e  p u t t i n g  t h o s e  i d e a s  i n t o  

t e n t a t i v e  a p p r o v a l ,  s t a t u s .  T h e  c o l  L o g l a l  p h a s e  w a s  a g r e e d  t o  b y  

b o t h  p a r t i e s  a n . ]  b o t h  p a r t i e s  a g r e e d  t h a t  t h e  c o l l e g i a l  p r o c e s s  

w o u l d  r o t  p r o d u c e  a f i n a l  a n d  t o t a l  a g r e e m e n t .

D u r i n g  t h e  f i n a l  w e e k  o f  M a r c h ,  1983,  t h e  p a r t i e s

• • ^ c h a n g e d  t h e i r  w r i t t e n  p r o p o s a l s .

Two  we-* k s  L a t e r ,  t h e  p e t i t i o n e r  r e q u e s t e d  t h e  s e r v i c e s  

i t h e  F e d e r a l  Ma d  1 a t  i o n  a n d  C o n c i l i a t i o n  S e r v i c e .  M e e t i n g s  

.. „ t h  t h e  F e J e r a L  m-j-J I n t o r n  f r o m  S e a t t l e  w e r e  h e l d  i n  e a r l y

• a r i l ,  Ma y  a n d  . J u n e ,  L 98 J .  T h e  A p r i l ,  i b t h  l e t t e r  f r o m  J o h n

- I . s o n ,  s t a t e d  m a t  t h e  p a r t i e s  w o r n  a t  I m p a s s e  a n d  r e q u e s t e d  t h e  

. e - v i c e s  o f  t h e  •••■.-! i a  t o r . T h e  p a r t i e s  m e t  w i t h  t h e  m e d i a t o r  i n
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c o r r e s p o n d e n c e  w a s  s e n t  .between t h e  p a r t i e s  d u r i n g  t h a t  p e r i o d  o f
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- T h e  p o s i t i o n  o f  the U n i v e r s i t y  q u i c k l y  s o l i d i f i e d  i n t o  

_ a p o s i t i o n  t h a c  th e U n i o n  h a d  to a c c e p t  t h r e e  m a j o r  i t e m s .  T h e  

p o s i t i o n  o f  t h e  U n i v e r s i t y  w a s  t h a t  th e U n i o n  h a d  to a c c e p t  the 

item, as is, a n d  t h e n  the 4 0 - 5 0  o t h e r  i s s u e s  at t h e  t a b l e  w o u l d  

•" b e  q u i c k l y  r e s o l v e d .

I t e m  n u m b e r  o ne w a s _ t h a t the  U n i o n  c a p i t u l a t e  to the  

U n i v e r s i t y ' s  c o m p e n s a t i o n  p a c k a g e .  T h e  c o m p e n s a t i o n  p a c k a g e  t o o k  

a w a y  a n n u a l  s t e p  .increases  t h a t  a r e  in the p r e s e n t  c o n t r a c t .

T h e  s t e p  i n c r e a s e s  a r e  b a s e d  u p o n  y e a r s  o f  c o n t i n u a l  s e r v i c e  to 

' - he U n i v e r s i t y  p l u s  a d v a n c e d  d e g r e e s  b e i n g  o b t a i n e d  by th e
**" " v* ■*

••"Cft p r o f e s s o r s .  t h e  p a r t i e s  h a v e  d e v e l o p e d  v e r t i c a l  a n d  h o r i z o n t a l  

g r i d s  w h e r e b y  the b a r g a i n i n g  u n i t  m e m b e r s  c a n  c h a n g e  l a n e s  an d 

a c h i e v e  h i g h e r  n ay  by c o n t i n u a l  t e a c h i n g ,  o r  by r e c e i v i n g  a d v a n c e  

d e g r e e s  a n d  otr.-*'* c r i t e r i a .  T h e  I J ni ve is it y w a n t e d  to c h a n g e  the 

g r i d  s y s t e m  i nt o 3 m e r i t  s y s t e m .  H o w e v e r ,  th e m e r i t  s y s t e m  w a s  

o n e  t h a t  w a s  -,p be d e v e L  iped in t h e  f a l l  by the j o i n t  c o o p e r a t i o n  

o f  t he  U n i r .  i ~ . y  a n d  the U n i o n .  Mi. t h e r  p a r t y  c o u l d  u n i l a t e r a l l y
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'Li. The present salary grid system would then only be applicable . .

to new teachers. After the merit system was agreed to, the • ’ . -
• : 1 • ' ’

.7- •  . • . •

'X*ic.l -system would be implemented into the new contract. - •

The Agency finds that the proposal of a merit system- is

• ‘{Xn

in part, illusory. While the University is demanding that the
- }_ 

merit sytem proposal be agreed to by the Union, it is an agree­

ment that either party could unilaterally stop. There is no 

system proposed to insure the merit system would be in existence

before the end of the•contract.
.

The University also proposed an across the board wage 

increase for ail members of the present bargaining unit.

The second major item that the University demanded the
1?'.

Union capitulate to was the Union subsidization issue. The 

University presently has subsidized the Union by granting the
V**(,?jv •**’tT** •>•*'*. .. ..* t

President of the Union six hours of teaching time, Union

t 1 ' * •
committee members time off for their duties, as weLl as 

providing office space and other rights for Union members. In 

exchange for th’e end of the Union subsidization, the University 

proposed a 5750 sv/ment to each bargaining member. There are 

. over 2f5 bargaining unit members. The Union members could take 

the $750 and pay it to the Union to finance the Union's 

.id; iv I tie; , or th* Anchorage Community Collage instructors could
v;-'
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