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Anchorage

Anne tte I s I oikJ

b o r in g  S t r a i t

B r i s t o l  bay

b C D E

Head Cu s to d i an 10 .  AO 1 3 . 5 8 3
Cus tod i an 8 . 2 6 1 1 . 7 0 A
Schoo l  S e c r e t a r y IIEGO NEGO 5
S e c r e t a r y  1 1 NEGO NEGO 5
C l e r k  1 NECO NEGO 5
C l e r k  I I NEGO NECO 5
Accountan t 2B,A53 3A.95G 7
Bookkeepe r NECO NEGO 5
Teacher  Aide NEGO NEGO 5
As s t .  Cook 1 8 . 3 9 9 . 7 8 5
Cook 1 1 B.9A 1 0 . 3 ? CJ

Lunchroom Worke r 7 . 5 0 1

Maintenance 1 0 . 6 0 1 6 . 1 0 2

Cu s to d i an  I 8 . 3 0 9 . 9 0 8
Cu s tod i an  I I 9 . 5 5 1 2 . 0 5 IA
S e c r e t a r y  11 9 . 5 5 1 2 . 0 5 IA
Bookkeepe r 9. 9A 1 3 . 5A 20
Teache r  A ide I 7 . 6 1 8 . 8 1 7
Teacher  Aide I I 8 . 3 0 9 , 9 0 8
Cook I 9 . 5 5 1 2 . 0 5 IA
Cook I I 9 . 9A 13.5A 20
l)i s lmoshc r 7 , 7 6 8 . 8 1 7
D i shwashe r 7 . 7 6 8 . 81 7
Ma i n tenance 9 . 9  A 1 3 . 5A 20 *
L i b r a r y  A ide I •'. 76 0 . 8 1 7
L i b r a r y  Ai d r  11 6 . 3 0 9 . 9 0 8

Head Cu s tod i an 7 7 , 0 0 0 3 3 , 6 5 7
Cust.o an 1 6 , 5 5 0 7 7 , 0 0 0
S e c r e t a r y  1 1 6 , 5 5 0 1 7 , 5 7 0
S e c r e t a r y  11 2 3 , 2 6 0 27 .A50
C l e r k  1 1 6 . 5 5 0 1 7 , 5 7 0
C l e r k  I I 2 3 , 2 6 0 27 .A50
Accountant 3 5 , 5 0 0 A 1 , 9 0 0
bk kp r / P a . y r o l  1 2 0 , 9 6 2 2A,7 5 0
t e a che r  Aide 1 6 , 5 5 0 2 3 , 2 6 0
Cook 1 1 6 , 5 5 5 32 ,A50
Lunchroom Worker 1 6 , 5 5 5 17,57(1
Ma intenance 2 7 , 0 0 0 3 5 , 1 0 0

Cu s to d i an 1608 207A 6
S e c r e t a r y  1 1600 20/A 6
S op t .  S e c r e t a r y 1608 207A 6
bookkeepe r 19 A 5 2506 6
l e h r  Aide (w /d e i j r ee ) 1769 2275 6
Tchr  Aide Wl l /degree 1A62 1885 6
Cook 1 1769 2279 6
Cook 1 1 1608 20/A 6
Ma i n tenance 21A2 276(1 6

F C H 1 J K

1A0 A0 52 EO
15A A0 A3 EO
AS A0 52 AO EO
AB A0 A0 28 EO
18 A0 52 •ii/ EO
97 A0 A0 28 EO
3 AO 5? 35 1 5 . 9 EO
37 AG 52 AO EO
1A9 30 A0 28 EO
1 A0 A0 33 EO
1 A0 A0 33 EO
1 d3 7kwk AO No No No
1A8 A0 52 AO EO

2 7 . 5 37 12 1 . 2 5 EF
2 7 . 5 AI 12 1 . 2 5 EFr
mi 7 . 5 AG 15 1 . 2 5 EE
1 7 . 5 A A 18 1 . 2 5 EF
2 6 . 5 36 12 1 . 2 5 EF
1 6 . 0 36 12 1 . 2 5 EF
1 7 . 5 3f. 12 1 . 2 5 EF
1 7 . 5 3t. 17 1 . 2 5 EE
1 7 . 5 36 12 1 . 2 5 EE
1 7 .  h 36 12 1 . 2 5 EF
1 7 . 5 A 5 27 1 . 2 5 EF
1 / .  9 3b 12 1 . 2 5 EF

16 3 7 . 5 52 8 16 Yes
19 3 7 . 5 52 0 16 Yes
5 3 7 . 5 52 8 16 Yes
1 3 7 . 5 52 6 16 Yes
1 3 7 . 5 52 6 16 Yes
1 3 7 . 5 52 8 16 Yes
1 AO 52 8 16 Yes
1 3 7 . 5 52 0 16 Yes
A 7 3 7 . 5 A A 6 13 Yes
19 3 2 . 5 A A 6 13 Yes
1 1 5 . 0 A A 6 13 Yes
Ft 3 7 . 5 52 0 16 Yes

3 3 7 . 5 AO 17 1 3 . 3 Yes
1 3 7 . 5 AO 17 1 3 . 3 Yes
1 3 7 . 5 52 2 A 16 Yes
1 3 7 . 5 52 2A 16 Yes
1 3 7 . 5 36 17 12 Yes
A 3 7 . 5 36 17 12 Yes
I 3 7 . 5 36 1/ 12 Yes
1 3 7 . 5 36 17 12 Yes
1 3 7 . 5 52 2 A 16 Yes

L H

FO R e t i r emen t
I Same

Same
EO Same
EO Same
EG Same
EO Same
EO Same
EO Same
EO Same
EO Same
No None
EO Re t i r emen t

EF V a c a t i on  Leave
EF V a c a t i o n  Leave
EF V a c a t i o n  Leave
EF V a c a t i o n  _eave
EF V a c a t i o n  Leave
EF
EF V a c a t i o n  Leave
FF V a c a t i o n  Leave
EF V a c a t i on  Leave
EF V a c a t i o n  Leave
LF V a c a t i o n  Leave
EF V a c a t i o n  Leave

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes 10 Mj .
Yes 10 Mo.
Yes 10 Mo.
Yes

Yes 2 dys P e r s on a l  Leave
Yes Same
Yes
Yes
Yes 2 dys p e r s o n a l  l e ave
Yes Same
Yes Same
Yes Same
Yes V day p e r s o n a l  l e ave



A B C 0  E F G H

Chatham

Chugach

Copper R i v e r

Cordova

Head Cu s to d i an A 1
Custod i  an 7 . 6 8 A 3
Cus tod i an 1 0 . 6 2 A 3 37
S e c r e t a r y  i 7 . 9 8 A 2 37
S e c r e t a r y  11 1 0 . 6 4 A 1 37
Bookkeepe r 8 . 2 9  10 . 31 A 1 7 37
Teache r  Aide 6 . 7 7 A 6 5 37
Teache r  Aide 9 . 1 1 A 2 5 37
Cook • 7 . 6 8  9 . 5 0 A 1 7 37

Cus tod i  an 1 6 , 1 2 0 23 ,A00 10 ? 8 52
S e c r e t a r y  1 1 6 , 1 2 0 23,AOO 0
A c c t . / S e c r e t a r y 2 2 , 3 6 0 2 8 , 6 0 0 10 1 8 52
Boo kke ep e r / Se cy  11 10 0
Teacher  Aide 1 0 , 1 9 9 13 ,A89 10 2 7 36

Cus tod i an 2 , IAS 2 , 6 9 9 6 8 8 A8
Boa rd S e c r e t a r y 2 , 2 8 7 2. 72A 6 1 8 A 8
C l e r k  1 1 , 7 9 0 2 , 2 2 0 6 A 8 A 8
Accountan t 2 , 2 0 0 2 , 6 2 7 0 8 A 8
Bookkeepe r 2 , 0 0 1 2 ,A33 6 1 8 A 8
Teacher  Aide 8 .A9 1 0 . 9 8 6 3 6 36
Maintenance 2 , 5 8 5 3 . 0A0 6 2 8 A 8
Casua l  Labor 8 . 7 6 M/A N/A

Day Cus t od i an 7 . 6 0 8 .  A 6 A ' 2 A0 52
Nigh t Cu s to d i an 7 . 8 8 9 . 7 2 7 3 A0 52
C l e r k  1 8 . 1 1 9 . 0 2 A 1 3 7 . 5 A0
C l e r k  I I 8 . 1 1 9 . 6 7 6 0 3 7 . 5 A0
C l e r k  1 11 8.A1 1 0 . 3G 7 2 3 7 . 5 52
Bookkeepe r 1 1 . 1 3 1 3 . 7 5 7 1 3 7 . 5 52
Teacher  Aide 7 . 8 8 9 , 7 2 7 3 35 36
Cook 1 9 . 7 2 1 2 . 0 2 7 1 A0 36
Lunchroom Worker 7 . 6 0 7 . 8 8 2 1 A0 36
S r .  Food S e r v i c e 7 . 8 8 9 . 7 ? 7 1 A0 36
Maintenance  1 10.A3 1 2 . 8 9 7 1 A0 5?
Ma intenance  I I 1 2 . 0 7 1A. 06 7 1 A0 52

Cu s tod i  an 8 . 6A 1 0 . 5A A
S e c r e t a r y  11 8 . 6 8 A
C l e r k  1 7 . 6 9 9 . 2 9 A
Bookkeepe r 2A,0 0 0
Teacher  Aide 7 . 6 9 9 . 2 9 A
Cook 1 8 . 6 8 1 0 . 5A A
Lunchroom Worker 7 . 1 9 8 . 6 8 A
Head Ma in t . 2 9 , 5 0 0 A0 52

22 22 B 1
0 15
C 15
0 15
0 15
0 0
0 0
0 0

10 1 . 3 Ves E0
10 1 . 3 Yes No

0 1 . 3 Yes No

B C r o s s /Ae tn a  1 dy p e r s on a l

27 15 Yes Yes I n - s e r v
27 15 Yes Yes Same
27 15 Yes Yes Same
27 15 Yes Yes Same
27 15 Yes Yes Same
15 11 Yes Yes Same
27 15 Yes Yes Same

7 1.3 EF '.0 PFRS
7 1.3 EF EO 5aim*
5 1.3 EF EO 5ame
5 1.3 EF E0 Same
7 1.3 tr EO Same
7 1.3 EF EO Same
5 1.3 EF EO Same
5 1.3 EF EO Same
5 1.3 EF EO Same
5 1 . 3 EF EO Same
7 1.3 EF EO Same
7 1.3 FF EO Same

10 1?



A B C D E
U e l t a / G r e e l y

Mead Cus t od i an 1 1 . 2 0 15 . 71
Cu s tod i  an 9 . 6 0 1 3 . k7
Schoo l  S e c r e t a r y 9 . 9 8 I k .  00
Sup t .  S e c r e t a r y 1 1 . 2 0 15 . 71
Schoo l  C l e r k 9 . 6 0 1 3 . k7
C l e r k  T y p i s t 9 . 6 0 13 .  k7
Accountan t 2 , 2 5 1 . 3 , 1 0 k .
Teacher  Aide 9 . 1 9 1 2 . 9 0
L i b r .  A i d e / T u t o r
Coun. /Hin-Sch L i a i s o n 9 . 6 0 1 3 . k7
Cook 9 . 6 0 13 .  k 7
Cook Manager 1 1 . 2 0 15 . 7 1
Food S e r v i c e  Worker 8 . 8 0 1 2 . 3 k
Ma in t .  S u p e r v i s o r 2 , k 0 3 . 3 , 3 1 3 .
A s s t .  Ma intenance 1 1 . 2 0 15 . 7 1
Bu s i n e s s  Admin. <*9,23k

Di 11 inghain
Head Cus tod i an 1 1 . 5 6 l k . 61
Cus tod i  an 9 . 5 5 1 1 . k6
B u i l d i n g  Cu s tod i an 1 0 . 2 2 12 . 51
S e c r e t a r y  1 1 0 . 2 2 12 . 51
S e c r e t a r y  11 1 0 , 8 9 1 3 . 5 6
S e c r e t a r y  111 1 1 . 5 6 I k . 61
C l e r k  1 9 . 5 5 11.  k 6
C l e r k  11 1 0 . 2 2 12 . 51
Account ing  C l e r k  1 1 0 . 2 2 12 . 51
Account ing C l e r k  I I 1 0 . 8 9 1 3 . 5 6
Teacher  Aide 1 -111 9 . 5 5 l k . 61
Ma in tenance  1 1 0 . 2 2 12 . 51
Ma in tenance  I I 1 0 . 8 9 1 3 . 5 6

6
6
6
6
6
6
3
6
6
6
6
6
8
6

6
9
7
7
7
S
6
7
7
8
9
7
8

F r. H 1 J K L M

2 3 7 . 5 52 2k 15 EF EF 3.5%
3 3 7 . 5 52 2k 15 EF EF Same
3 3 7 . 5 kO 22 13 EF EF Same
1 3 7 . 5 52 2k 15 EF EF Same
2 3 7 . 5 kO 22 13 EF EF Same
2 3 7 . 5 kO 22 13 EF EF Same
1 3 7 . 5 52 2k 15 EF EF Same
13 30 36 18 1 U EF EF Same
k 30 36 18 in EF EF Same
2 30 36 18 m EF EF Same
1 3 7 . 5 kO 22 13 EF EF Same
3 15 36 Same
1 3 7 . 5 52 2k 15 EF EF Same
2 3 7 . 5 52 2k 15 EF EF Same
1 3 7 . 5 52 2k 15 EF EF Same

1 8 38 2 1 . 3 Yes Yes Tut t
5 8 38 2 1 . 3 Same Same Same
2 8 38 2 1 . 3 Same Same Same
9 8 38 2 1 . 3 Same Same Same
1 8 38 2 1 . 3 Same Same Same
2 8 38 2 1 . 3 Same Same Same
1 8 38 2 1 . 3 Same Same Same
1 8 52 15 1 . 3 Same Same Same
1 8 52 15 1 . 3 Same Same Same
2 8 52 15 1 . 3 Same Same Same
6 7 36 2 1 . 3 Same Same Same
1 8 52 15 1 . 3 Same Same Same



A B C D E F
Fa f rbanks

Ga lena

Ha l ne s

I loon ah

Head Cu s to d i an 1 1 . 1 5 1 5 . 1 0 9
Cu s to d i an 1 0 . 5 1 1 3 . 0 3 9 103
Laundry Worke r 7 . 6 6 9 . 5 0 fl k
Re c e p t i o n i  s t 7 . 6 6 9 . 5 0 fl 1
S e c r e t a r y  1 1 0 . 7 2 1 3 . 2 9 It 50
S e c r e t a r y  11 1 2 . 2 6 1 5 . 2 0 II 35
Me 11 C l e r k 7 . 6 6 9 . 5 0 II 1
Whse/Trk D r i v e r 9 . 9 6 1 3 . 2 9 II 8
Oa ta  En t r y  Ope r . 9 . 9 6 1 2 . 3 5 fl 1
Copy Machine Ope r . 8 .  A3 1 0 . A5 fl 1
Accountan t 10 . 51 1 3 . 0 3 II 3
A s s t .  Acc t , 9 . 9 6 1 2 . 3 5 II 6
Tch r  Aide I / I  I / I  11 9 . 1 9 1A. 25 II 51
L i b r a r y  A s s t . 1 1 . A9 1A .25 If 28
Cook 1 7 . 6 6 9 . 5 0 ft 10
Cook 11 9 . 9 6 1 2 . 3 5 ft 2
K i t c h e n  Supv r . 1 1 . A9 1A.25 ft i
Lunchroom Worke r 7 . 6 0 9 . 5 0 If 6
B o i l e r  O p e r a t o r 1 1 . A9 1A. 25 II
Ma in t .  II 1 3 . 0 2 1 6 . 1 5 II 1^
Ma in t .  1 11 . ' *9 1A .25 II 6
Ma in t ,  H e l p e r 9 . 1 9 11 .  A0 II 1
Nurse 1 3 . 0 2 1 6 . 1 5 II 22

Cu s to d i an 10 3
Cu s to d i an  Aide 10 1
S e c r e t a r y  1 10 2
Teacher  Aide 10 3
Cook 1 10 1
Cook Aide 10 1
Maintenance  Foreman 10 1
Maintenance  Worke r 10 1

Custod iui i 1 0 . 1 9 1 3 . 7 9 12 5
C l e a n in g  P e r s . n 8 . 9 6 1 2 , 5 6 12 2
S e c r e t a r y  1 9 . 8 2 13 .  A2 12 3
Teacher  Aide 8 . 9 6 13 . 21 12 5
Ma in tenance 1»t. 59 1
Comm. Ed. Coo rd . 1 2 . 1 2 1
Bu s i n e s s  Manager 1 6 . 0 7 1

Cu s to d i an 9 . 2 5 1 1 . 6 8 10 2
S e c r e t a r y  1 9 . 2 8 1 1 . 8 0 10 2
C l e r k  1 9 . 2 8 1 1 . 8 0 10 1
Bu s in e s s  Manager 1 0 . 3 9 1A. 60 10 1
E lement a r y  A s s t . 9 . 2 8 1 1 . 8 0 10 1
Cook 1 6 . 8 3 1 0 . 6 0 10 1
Bake r 6 . 8 3 1 0 . 6 0 10 1
Lunchroom Worke r 6 . 8 3 10 .  GJ 10 0
Ma in t .  S u p e r v i s o r 1 0 . 3 6 1 3 . 0 8 10 1

G H 1 J K L M

37.5 57 3 16 Yes Yes
it ii ii ii if II
it ii ii ii ti II
n ii ii it 1* II
it it ii it ii II
ii ii ti ti it II
it ii i: ii ii II
it ii ii it it II
ii ii ii ii n II
ii ii ii ii ii I)
ii n ii ii ii II
ii ii ii ti ii II
ii 36 ii it ii II
it n it i» ii II
it ii it it ti II
it n it ti ii II
it it ii ii it II
ii ii ii ii ii II
ii ii ii it II
ii 52 ii ii ii II
it ii ii ii it II
ii it ii ii it II
ii 36 ii ii it II

35 A A 6 1 . 3 EF EF
35 A A 6 1 . 3 EF EF
35 52 15 1 . 3 EF EF
3 7 . 5 36 0 1 . 3 EF EF
35 38 0 1 . 3 EF EF
35 38 0 1 . 3 EF EF
35 52 20 1 . 3 EF EF
35 52 20 1 . 3 E f EF

3 7 . 5 52 27 12 Yes Yes
25 52 27 12 Yes Yes
3 7 . 5 38 7 12 Yes Yes
3 7 . 5 36 7 12 Yes Yes
3 7 . 5 52 27 12 Yes Yes
3 7 . 5 52 27 12 Yes Yes
3 7 . 5 52 27 12 Yes Yes

AO 52 711 16 Y Y Vacat  i on
AO 52 7H lb Y Y Came
AO 52 711 16 Y Y Same
AO 52 711 16 Y Y Same
30 36 611 12 Y Y Same
30 36 611 12 Y V Same
30 36 12 Y Y Same
30 36 611 16 Y Y Same
AO 52 711 16 Y Y Same



Hydaburg

Idi harod

Juneau

B C

Cu s to d i an  1 , 721
S e c r e t a r y / B o o k k e e p e r  1 , 2 7 0  
Cook I 1 , k 0 0
Cook I I  1 , 2 0 0

Cu s to d i an  I & I I  7 . 8 0
S e c r e t a r y  I 9 . 1 0
S e c r e t a r y  I I  1 0 . kO
C l k  I I  (M a i l / S u p p l y )  7 . 8 0  
Acc t .  Coo rd .  1 0 . kO
Admin. Coo r d .  1 0 . kO
B i l i n g u a l  I n s t .  1 3 . 8 0
C l s rm  I n s .  Aide  7 . 8 0
Community Ed, Aide 7 . 8 0
Cook I I  9 . 1 0
Media C t r .  C l k  7 . 8 0
Ma in t /C u s to d .  7 . 8 0

Head Cu s t o d i an  8k 7
Cu s to d i an  795
S e n i o r  Schoo l  Sec .  8k7
Schoo l  S e c r e t a r y  795
C l e r k  IV 7k8
B o o k k e e p e r / S t c .  795
S e c r e t a r y  795
C l e r k  I I I  703
R e g i s t r a r  795
R e c e p t i o n i s t  703
Ind .  S t u d i e s  I n s t .  1 , 1 1 2
B i 1 i n g . / B i c u l . 1 , 1 1 ?
Comm. Schoo l  Coo r d .  1 , 1 1 2
Teacher  A ides  703
I n s t r u c .  A ides  795
Accounts P a y a b le  703
Acc t .  Machine Oper .  7k0
S e n i o r  Acc t .  C l e r k  90k
P a y r o l l  S p e c i a l i s t  1 , 03 k
Mechanic I I  1 , 03 k
l lo Merman 1 , 1 9 8
Mai l  4 F r t .  H and le r  795
E l e c t r i c i a n  1 , 1 9 8
I I .V .  T echn i c i a n  1 , 0 3k
Veh. O p e r a t o r  90k
S r .  Ma in t .  Mechanic 1 , 1 9 8
S r .  I I .V .  Tech. 1 , 1 9 8
Ex e c u t i v e  S e c r e t a r y  90k

D E F -t, II I

2 8 kO
2 , 5 9 9 1 7 kO

7 7 9 12
1 7 9

1 5 . 2 5  
1 3 . 5 0
1 5 . 2 5  
I k . kO

12
6
6
12

5
3 . 5
3
. 5 20 52 11

1 5 . 2 5 6 1 kO 52 31
1 6 . 5 5 7 1 kO k 2 31
1 5 . 0 0
1 5 . 0 0
1 5 . 0 0  
I k . kO

1
12
J2
12
12

7
22
6
3
. 5 20 39 8

1 5 . 0 0  

1 , 1 0k

12

11

8

7 3 7 . 5 8
1 . 0 3 6  
1 , 0 3 f
1 . 0 3 6

10
11
10

2k
1
9 3 7 . 5

8
Yesii

975 9 1 ii ii
1 , 0 3 6 10 1 n n
1 , 0 3 6 10 3 n n
916 8 1 ii n
1 , 0 3 6 10 1 ii n
916 8 1 ii ii
1 , k 5 0 15 k n it
1 , k 50 15 1 ii ii
1 , k 5 0 15 k n ii
916 8 11 ii ii
1 , 0 3 6 10 9 n •i
916 0 1 ii ii
975 9 1 •i ii
1 , 1 7 0 12 1 ii n
1 ,3k7 Ik 1 n ii
1 , 3k7 !k 5 ii ii
1 , 561 16 1 ii ii
1 , 0 3 6 10 1 ii ii
1 ,5G1 16 1 n ii
1 , 3k  7 lk 1 ii ii
1 , 1 7 8 12 1 ii ii
1 , 561 16 1 ii n
1 , 561 16 1 •i ii
1 , 1 7 8 12 1 ii ii

10
10
Yes
12

EF
Yes
Yes

8
16
16

Yes
ii

no
Yes
ii
No
No
No
Yes
No
Yes

EFn
n
nu
EF
ii
No
No
No
EF
No
EF

EF
Yes EFii 
ii 
ii 
n 
ii 
ii 
ii

EF
EF



G C D E F

Ma in t .  Cu s tod i an  I I I 1 2 . 5 2 1 3 . 1 2 12 1
Ma in t .  Cu s tod i an  1 9 . 4 0 1 0 . 1 5 8 2
Admin. A s s t .  I I 1 2 . 5 2 1 3 . 1 2 12 1
Ex e c u t i v e  S e c r e t a r y 1 0 . 9 0 1 1 . 6 9 10 1
Schoo l  S e c r e t a r y 9 . 4 0 1 0 . 1 5 8 2
P a y r o l l  Tech.  1 1 0 . 9 0 1 1 . 6 9 8 1
Account ing  Tech.  1 1 0 . 9 0 1 1 . 6 9 8 1
Teache r  Aide 8 . 6 5 9 . 4 0 7 5
Sch .  Lunch P r o g .  Mgr 1 0 . 1 5 1 0 . 9 0 9 1
A s s t .  Lunch P r o g . 8 . 6 5 9 . 4 0 7 1
L i b r a r y  Aide 8 . 6 5 9 . 4 0 7 2
Comm. Educ.  Aide 9 . 4 0 1 0 . 1 5 8 1

Kcnai
Head Cus tod i an 1 6 , 9 8 4 2 5 , 3 0 3 y 26
Custod i  an 1 5 , 9 4 5 23 , 05 1 7 5*1
S e c r e t a r y  1 1 9 , 8 0 9 26,'* 00 7 15
S e c r e t a r y  11 1 4 , 5 7 8 1 8 , 3 3 9 7 36
C l e r k  1 1 3 , 9 4 4 1 6 , 6 8 8 7 11
Accountan t 3 7 , 5 4 9 39 ,75 ' t 7 1
P a y r o l l  C l e r k 2 1 , 8 6 0 2 5 , 0 7 9 7 1
Bookkeepe r 1'* , 5 78 2 2 , 7 0 5 7 6
l u t o r 1 3 , 6 6 0 15 , 6 ' t 5 7 11
T i t l e  I V / l n s t .  Aide 12 , ' (83 14 , 2 8 0 7 8
l e a c h e r  Aide 12 , ' ( 83 1' i , 2 8 0 7 16
Sp e c i a l  Ed. Aide 1 3 , 0 5 0 I' l , 9 4 0 7 19
B i l i n g u a l  Aide 1 3 , 0 5 0 15 , 6 ' i 5 7 9 . 5
Cook 1 12 , ' ( 30 15,73' t 7 'i
Cook 11 1 1 , 0 1 3 1 2 , 5 7 7 7 7 . 5
Lunchroom Worker 1 0 , 2 0 2 1 1 , 6 3 7 7 10
Bur. D r i v e r 5 , 7 2 5 17 , ' ( 'i 0 7 7 . 5
Nurse 1 6 , 6 3 0 1 8 , 9 0 8 7 13
Community S c h o o l s 2 1 , 6 8 2 2' i , 93' i 7 0

Ke tch i  I an
Head Cus tod i an 1 , 5 2 6 1 , 9 3 0 n 5
Cus tod i  an 1 ,<05 1,7'! 1 8 20
Schoo l  Secy 1 1 , 1 2 5 1 , 6 5 0 7 8
Cen t .  Ofc Secy 1 , 1 2 5 Up '1
C l k /A cc oun t / B k k p f 1 , 2 5 0 Up 3
Teacher  Aide 1 , 2 1 7 Up 13
Cook 1 1 ,3'i 1 1 , 6 8 6 0 5
Lunchroom Worker 1 , 3 ' i l 1 , 6 0 6 0 3
Ma in tenance 1 , 7 'i 3 2 , 2 1 5 8 3
B o i 1crman 1 , 9 6 0 7 , ' ( 60 n 1
F o r  email 2 , 1 3 9 2 , 7 3 6 8 1

K ing Cove
Cus tod i an 9 . 5 0 13. 10 I'l 2
S n c r t a r y  1 9 . 5 0 13. 10 I'l 1
Accountan t 1 6 . 5 0 20 . 10 I'l 1
Bookkeepe r 1 1 . 5 0 15. 10 I'l 2
Teache r Aide 9 . 5 0 13. 10 I'l 'i
Ma i n tenance 3'l , 0 00 I'l 1
A s s t .  Ma in tenance 2 6 , 0 0 0 I'l 1

G H 1 J K L M

7 . 5 52 32 15 Yes
7,. 5 *i0 20 13 Yes
7 . 5 52 32 15 Yes
7 . 5 52 32 15 Yes
7 . 5 40 20 13 Yes
7 . 5 52 32 15 Yes
7 . 5 52 43 15 Yes
5 . 5 36 20 13 Yes
7 . 5 40 20 13 Yes
7 . 5 40 20 13 Yes
6 40 20 13 Yes
7 . 5 52 32 15 Yes

40 52 7 13 Yes EF D e n t a l / V i  s i  on/PERS
40 52 7 13 Yes Same Same
40 52 74 13 Yes Same Same
40 ■»0 7 13 Yes Same Same
40 40 7 13 Yes Some Same
40 52 74 13 Yes Same Some
40 52 24 13 Yes Same Same
40 40 7 13 Yes Same Same
35 -•■5 7 13 Yes Same Same
35 J6 7 13 Yes Same Same
3b 36 7 13 Yes Same Same
35 36 7 13 Yes Same Same
35 36 7 13 Yes Same Same
'i0 36 7 13 Yes Same Same
40 36 7 13 Yes Same Same
40 36 7 13 Yes Same Same
15 36
40 36 7 13 Yes n r D e n t a l / V i  r . ion/PFRS
40 36 7 13 Yes Same Same

40 57 28 17 F.F EF
40 52 28 12 r.r EF
37 40 10 EF EF
30 52 7(1 1? F.F c r
30 52 28 17 ET El
37 37 9 EF Er
37 36 17 c r ET
70 36 9 ET t r
40 52 78 17 F.F Er i a d d  5 , 0 0 0  L i f e
40 52 78 12 EF EF Same
40 57 78 12 ET rr Same

15 40 60 12 F.O r o
35 40 GO 17 CO E0
30 40 60 17 r o EO
30 40 60 1? EO EO
30 36 90 ‘J EO EO
35 40 60 12 L0 EO
35 40 60 12 E0 EO



A_______

Kldwock

Kod iak

Ku'.puk

B C

Head Cu s to d i an 9 . 8 0
Cus tod i  an 7 . AO
S e c r e t a r y  1 8 . 0 0
S e c r e t a r y  11 9 . 2 0
Bookkeepe r 10 .  kO
Teache r  A ides 6 . 8 0

Cu s to d i an  Sup e r v . 2 , 3 k 7
Cus tod i an  ! 1 , 5 0 8
Cu s to d i an  I I 1 , 5 8 5
Cus tod i an  I I I 1 , 6 6 i
Cu s to d i an  IV 1 , 8 9 0
S e c r e t a r y  1 1 , 5 0 0
S e c r e t a r y  11 1 , 661
S e c r e t a r y  111 1 , 8 9 0
S e c r e t a r y  IV 1 , 9 6 6
C l e r k  1 ( A c c t . ) 1 , 7 3 7
C l e r k  i i  ( A c c t . ) 1 , 8 9 0
C l e r k  111 ( A c c t . ) 1 , 9 6 6
Pu r c h a s in g  Sup v r . 2 , 1 9 5
P a y r o l l  C l e r k 1 , 8 1 4
Aide 1 ( C l e r i c a l ) 7 . 8 2
Aide 11 (T ch r  A ide ) 8 . 2 6
Aide 111 9 . 1 4
C a f e t e r i a  Manager 8 . 7 0
f o nd  S e r v i c e  H e l p e r 7 . 8 ?
comm S c h o o l s  Supvs r 2 , 1 1 9
P e r s o n n e l  S e r v i c e s 2 , 1 9 5
Supp ly  Spec .  1 1 , 661
Supp ly  Spec .  11 1 , 7 3 7
Ma in tenance  1 1 , 8 7 8
Ma in tenance  I I 2 , 1 9 3
11.1 i n t enance  1 1 1 2 , 5 0 9
Ma in tenance  IV 2 ,824 

1 , 7 3 7V i l l a g e  Dayman 
Bu s in e s s  Manager 
Ma in t .  Coo rd 
Ma in t .  f o r eman 
IMC Coo r d .
V i l l a g e  S c h o o l s  Asst

Cu s tod i  an 
f x s c ru ta ry  I A I I 
C l e r k  I 
Teacher  Aide 
Cook I 
Ma i n tenance

D E F G H

1 2 . 2 0 6 1 kO 52
1 0 . 1 0 6 1 35 k2
1 1 . 0 0 6 1 kO k2
1 2 . 2 0 6 1 kO 52
l k . 0 0 6 1 kO 52
9 . 5 0 6 6 30 35

2 , 6 2 8  11 1 kO 52
1 , 8 6 6  1 1 26 kO
1 , 9 k 2  1 1 6 kO 52
2 , 0 1 8  11 1 kO 52
2 , 2 4 7  11 1 kO 52
1 , 8 6 6  11 5 kO kO
2 , 0 1 8  1 1 12 kG 52
2 , 2 k 7  11 6 kO 52
2 , 3 2 3  1 1 2 kO 52
2 , 0 9 k  11 1 kO 52
2 , 2 k 7  11 3 40 52
2 , 3 2 3  1 1 1 kO 52
2 , 5 5 2  11 1 kO C 9 _/1-
2 , 1 7 1  1 1 1 kO 52
9 . 8 8  1 ku 36
1 0 . 3 2  1 35 36
1 1 . 2 0  1 kO 36
1 0 . 7 6  1 1 3 30 36
9 . 0 8  1 1 k 25 36
2 , k 76  1 1 1 kO kO
2 , 5 5 ?  1 1 1 k 0 52
2 , 0 1 8  11 1 kO 52
2 , 0 9 k  11 1 kO 52
2 , 1 2 0  1 1 1 •10 52
2 , k 3 6  11 2 kO 52
2 , 7 5 1  11 k kO 52
3 , 0 7 6  11 3 kO 5?
2 , 0 9 k  11 k kO 36
k 7 , 3 8 k 1 kO 52
k 6 , 0 7 k j kO 52
3 9 , 3 6 3 1 kO 52
3 9 , 9 2 7 j kO k2
3 2 , 3 2 2 1 kO kO

<»
/*

'i

J K L M

Y Y Y
Y N n
Y 11 N
Y Y Y
Y Y Y
Y N N

All c I OS v • f i oil employees arc elig i b l e  for 9 paid holidays.

Annual leave is accrued at the rate of: 0*2 ^*ars service -

o«»e leave day per month, over 2 years service - 1-3/^ days per 

munC'-i, over S years - 2 leave days per month.

All classified employees arc eligible lor :ick leave accrued 

at the rjle of ,0S7 hours per each hour worked ( I - I A  days per

22 0O| !i) •
All p e m u n e n t  c l assified employees are eligible for employer 

paid medical and life insu ance premiums for the employee and 

his/her dependents. Ilic group health care plan contains 

medical, dental, vision a nd audio benefits. Accidental death 

and dismemberment insurance in the Sum of $50,000 per employee is 

provided foi travel v.hile on school business.

.i) Mileage i e imt>ur sement ol }5</mi le except maintenance, custodial, 

and shipping 6 receiving personnel - *«5c/mllc.

b) I'jrttc»pation in the State rub lie employees Retirement System,

c) Rhys(CdI exam reimbursement not to exceed $50.Oi ,

d) lull ion reimbursement for up to 3 credits based on .ctuil cost per

credit to a m a x i m u m  ol $33 per credit.



Lake A P e n i n s u l a

Lower Kuskokwim

Lower Yukon

Mat L>n

B C D E F

Head Cu s to d i an 9 . 7 5 1 2 . 2 0 5 1k
Cus tod i an 8 . 1 5 1 0 . 2 0 5 6
S e c r e t a r y  1 8 . 1 5 1 2 . 2 0 15 k
S e c r e t a r y  11 1 0 . 5 0 1 5 . 0 0 15 2
Accountant 1 6 . 5 0 2 0 . 0 0 15 1
Bookkeepe r 1 0 . 5 0 I k .  00 15 2
Teacher  Aide 8 . 1 5 1 5 . 2 5 20 20
Cook 1 8 . 1 5 1 0 . 2 0 5 k
Cook 11 9 . 7 5 1 2 . 2 0 5 10
Ma intenance 1 2 . 7 5 1 0 . 0 0 30 3

Head Cu s to d i an 1 2 . 5 5 1 8 . 3 7 11
Cus tod i  an 1 1 . 5 k 1 7 . 1 8 ii ii
S e c r e t a r y  1 1 2 . 0 3 1 7 . 7 9 ii •i
S e c r e t a r y  1 1 1 2 . 5 3 18 . 31 ii ti
Admin. Secy . I k . 02 2 2 . 2 2 ii 3
C l e r k  T yp i s t 1 0 . 5 5 1 5 . 9 9 ii VY
Acc t ,  C l k 1 1 . 0 5 1 6 . 6 0 11 k
Accountan t 3 , 3 1 0 k , 5 3 / 11 3
Teache r  Aide 1 0 . 5 5 1 5 . 9 9 11 VY
A s s t .  Teachor 1 k . 02 2 0 . 2 2 ii i i

Lead Cook 1 1 . 0 5 1 6 . 6 0 11 ii
Cook 1 0 . 5 5 1 5 . 9 9 ii ii
Lunch;'oom Worke r 9 . 3 2 I k . 57 n ii
Main tenance 1 5 . 5 0 2 1 . 9 7 ii ii

Head Cus tod i an 1 0 . 8 0 1 2 . 9 3 7 11
Cus tod i  an 1 0 . 0 3 1 2 . 1 7 7 10
S e c r e t a r y  1 1 0 . 0 3 1 2 . 1 7 7 16
S e c r e t a r y  11 1 0 . 8 0 1 2 . 9 3 7 1
C l e r k  1 1 1 . 5 6 13 . 7 1 7 3
C l e r k  I I 1 2 . 3 3 l k . k 8 7 1
Accountan t 2 2 , 0 0 0 k 2 , 9 0 0 2
Teacher  Aide 9 . 2 k 1 2 . 9 3 21 63
Cook 1 1 0 . 0 0 1 2 . 9 3 7 12
Lunchroom Worke r 7 . 7 2 1 2 . 1 7 Ik 10
Mai n tenance 1 1 . 5 6 1 9 . 1 0 2 r, 12

Head Cus t od i an 3 0 , 5 7 7 3 6 , k 7 3 6 1
Cus tod i  an 57
S e c r e t a r y  I I k , k 2 3 2 2 , 8 1 7 9 12
S e c r e t a r y  I I 2 2 , 3 8 0 3 3 , 8 2 0 9 13
Accountan t 7 8 , 5 7 6 3 6 , k 7 3 6 1
Bookkeepe r 2 2 , 8 0 0 3 3 , 0 2 0 9 3
Teacher  Aide 1 1 , 6 5 6 17 , 251 9 kkV
Cook I 1 1 , 1 6 0 17 ,251 9 2
Cook I I 1 2 , 6 0 0 1 0 , 63k 9 1
lunch room Worke r 6 , 7 5 9 . 9 6 9 2k
Ma i n tenance 2 9 , 1 2 0 k 3 , 0 3 5 9 17
Pu r c h a s in g  Agent 10 , 57 7 3 9 , 0 2 k 6 1

r*\A H 1 K L M

k /d y kO 16 12 X
3 /dy kO 16 12 X
8 52 27 16 X
8 52 27 16 X
8 52 27 16 X
8 52 27 16 X
k kO 16 12 X
k kO 16 12 X
k kO 16 12 X
8 52 27 16 X

VY VY VY 1 . 3 3 Yes Yes
ii •i n II it
kO 52 n II it
•i ■i »•' II ii
ii n n II it
VY VY H II it
kO 52 ti II ii
kO 52 1 ii 11 ii
VY VY ii II «i
n ii n 11 ii
n ii n It ii
n ii n II it
n ii n II ii
ii n ii II n

k0 kk 21 12 F.0 E0 FICA A PEWS
3 7 . 5 36 6 12 E0 EO Same
30 36 6 12 F0 CO Same
3 7 . 5 36 6 12 FO E0 Sane
3 7 . 5 kk 21 12 EO EO Same
3 7 . 5 kk 21 1? F0 CO Same
3 7 . 5 kk 21 12 E0 EO Same
>0 36 6 17 EO EO Same
30 36 6 12 CO EO Same
30 36 a 12 E0 EO Same
kO kk 21 17 F0 EO Same

0 52 31 16 Yes Yes EF
8 52 1,2* Yes ^Combined w i t h  S i c k  Leave
0 39 9 12 Yes Yes EE, r iCA ,  WC ESC
3 57 k 2* Yes Yes PLRS f o r  b o t h  /  See *  above
0 5? 31 16 Yes Yes EF,  TtCA, WC, ESC, I’ERS
0 52 k 2 * Y»*s Ycr. Same - See * above
8 37 9 17 Yes Yes Same
0 36 9 17 Yes Yes Same
0 36 9 17 Yes Yes Same
k 36 k 6 No No FICA, ESC, WC
0 52 31 16 Yes Yes PICA, ESC, WC, PERS, EF
0 5? 31 16 Yes Yes Same



A B C D E F

Nunana

Home

No r i h  S l o p e

Pe l  i con

P c l e r b bu i  ij

Head Cu s to d i an 1 3 , 2 k 6 17 , 819 5 1
Cus tod i  an 1 2 , 7 8 7 17 , 386 it 2
S e c r e t a r y  1 1 1 , 8 3 9 15, 785 ii 1
S e c r e t a r y  11 1 5 , 7 7 9 2 2 , 623 6 1
Accountan t 3 5 , 0 0 0 1
Teacher  Aide 9 . 6C8 11 , 186 3 k
Cook 1 2295 1
Mai n tenance 2 1 , 6 3 2 3 0 , 26k 6 1

Cu s tod i  an 9 . 9 0 15. 2'* 12 7
S e c r e t a r y  1 l k . 3 0 22 . 02 12 2
S e c r e t a r y  11 11.  A 8 19. 03 12 2
C l e r k  1 1 1 0 . 6 6 16. k l it 3
Acc oun t a - t 1 3 . 2 9 20 . k6 12 1
Teache r  a i d e 9 . 9 0 15 . 2k 12 2
B i l / B i c  I n s t 1 2 . 3 6 19. 03 12 k
Comm. Se l l .  A s s t . 11 .  k8 17. 68 12 1
Cook 1 1 0 . 6 6 17. 68 12 2
Ma intenance 1 3 . 2 9 25. 52 it 6
Foreman k 0 , 0 0 0 1

Head Cu s to d i an 3 0 , 0 0 0 ’• 2 , 0 0 0 10 8
Cu s tod i an 2 0 , 0 0 0 30 , 00 0 ” 0 2k
S e c r e t a r y  1 1 3 . 6 5 18. 71 10 16
S e c r e t a r y  11 I k . 6 k 19 . 99 10 18
C l e r k  1 1 1 . 9 8 16. 2k 10 9
Accountan t 1 5 . 7 3 21 . 38 10 3
Bookkeepe r 1 3 . 6 5 10. 71 10 5
Teache r Aide 1 2 . 7£ 19. 99 10 72
Cook 1 1 3 . 6C 19. 36 10 8
Cook 11 1 3 . 1 5 18. 70 10 9
Lunchroom Worke r 1 1 . 1 8 15. 91 10 12
Ma intenance I ' l .  26 20 . 29 10 29
Mi s c . 7 . 0 0 15. 00 35

Head Cu s to d i an 1 3 , 3 6 0 16, 857 10 1
B o o k k e e p e r / S e c y . 1 3 , 8 5 3 18 , 103 10 1

Head Cu s to d i an 2 G , 160 1
Cust odi  an 1 6 , 3 5 0 16 , 777 2
Cus tod i  an 1 9 , 8 0 0 1
Cus tod i  .in 6 , 9 3 0 1
S e c r e t a r y  1 I ' l ,  5 6 / 10 , 530 2
C l e r k  1 8 , 8 2 0 1
Bookkeepe r 1 8 , 5 0 0 1
Teache r Aide 7 , 5 6 0 3
lunch room Admin 6 , 9 3 9 1
1 unchroom V.Vu kct 3 , 7 8 0 1
Mu in l e n an c o 1 0 , 3 1 2 1

G H 1 J K L M

7 . 5 k2 6 10 EF E0 PERSn ii ii ii ii ii ii

7 M ii ii ii ii

7 52 27 12 n n PERS
7 52 27 12 ir ii ii

7 37 5 9
2 . 5 36
8 52 27 12 EF E0 PERS

3 7 . 5 52 38 16 Yes E0
3 7 . 5 52 38 16 Yes E0
3 7 . 5 52 38 16 Yes E0
ii kO 10 1 3 . 3 n n
ii 52 38 16 II ii

3 7 . 5 36 5 12 Yes E0
3 7 . 5 36 9 12 Yes E0
ii II ii it a ii

ii II ii n n n
n 52 kk 16 n n
n TI 29 n a it

3 7 . 5  52 12 12 EF EF
3 7 . 5  38 12 10 EF EF
3 7 . 5 12 EF EF
3 7 . 5 12 EC EF
3 7 . 5 12 I/mo EF EF
3 7 . 5 12 Some EF EF
3 7 . 5 12 Same EF EF
3 7 . 5 12 Same EF EF
3 7 . 5 1 2 Same EF EF
3 7 . 5 1? Same EF EF
3 7 . 5 12 Same EF EF
3 7 . 5 12 Same tF EF

kO 38 9 12 EF EO M a t e r n i t y
kO 38 9 12 EF EF Same

kO 52 16 12 Yes F.0 90% depend
kO 52 16 12 Yes CO Same
kO kO 10 10 Yes EO Same
25 36 10 - - Yes EO Same
35 38 15 9 yes EO Same
35 36 15 9 Yes CO Same
35 52 16 12 Yes CO Same
36 36 15 - • — - - —-
25 36 5 — Yes EO 90% Depen.
15 36 5 — - - - -
kO 52 IC 12 Yes CO Same

P a t e r n i t y  Leave

Pe r  s .  Cov.

P e r s .  Cov.



P r i b i l o f  I s l a n d

R a i l b e l t

Savtd P o i n t

Si t k a

Skagwoy

S ou t h e a s t  I s l a n d

B C D E

Cus to d i an 1 0 . 0 0 1 5 . 0 0 8
S e c r e t a r y  1 1 0 . 0 0 1 8 . 0 0 11
Bokkeepe r 2 5 , k 17 1
Teacher  Aide 1 0 . 0 0 1 8 . 0 0 11

' u s t o d i a n 1 3 , 7 0 5 1 6 , 9 1 2 5
S e c r e t a r y  1 2 0 , 1 7 6 2 6 , 7 9 0 5
S e c r e t a r y  I I 24,9*48 1
C l e r k  1 867 5 , 6 9 2 5
Teache r  Aide 8 , 6 3 8 1 1 , 2 8 0 10
L i b r a r i  an 2 k , k 8 0 1
Ma intenance  I I 2 8 , 9 3 8 3 k , 7 k 9 5
Ma intenance  Supv. ' *7 , 360 1

Head Cu s t od i an 1 1 . 3 0 I k . 80 6
Cu s to d i an 9 . 6 9 r
S e c r e t a r y  1 9 . 6 5 1 2 . 9 7 6
S e c r e t a r y  11 7 . 9 7 0
Bookke epe r  1 2 4 , 6 6 4 3 9 , k 2 8 6
Bookkeepe r  11 1 7 , 8 5 2 2 2 , 7 8 5 6
Ma in tenance  1 2 2 , 0 0 0 2 9 , 0 0 0 6
Ma in tenance  I I 9 . 6 9 1 2 . 2 9 6

Head Cus t od i an 2 0 , 2 5 9 2 3 , 4 2 1
Cus tod i  an 1 9 , 0 1 1 2 2 , 1 7 3
S e c r e t a r y  1 2 1 , 9 0 6 2 5 , 1 6 8
S e c r e t a r y  11 1 9 , 6 3 5 2 2 , 8 1 8
C l e r k  1 19 , 0 1 1 2 2 , 1 7 3
F i nance  O f f i c e r 3 6 , 0 2 6 4 1 , 8 2 9
P u r c h a s i n g  Agent 2 7 , 0 6 2 3 1 , 9 7 0
Teacher  Aide 19 , 01 1 2 2 , 1 7 3
Cook 1 2 3 , 8 5 8 2 7 , 0 7 2
Cook 11 19 , 01 1 2 2 , 8 1 8
Head Ma intenance 3 6 , 0 2 6 4 1 , 8 2 9
Crewmen 20 , 93 1 3 3 , 6 9 6

Head Cu s to d i an  
T/T Cu s to d i an  
S e c r e t a r y  I 
B oo kke epe r  
Teacher  Aide

Cus tod i  an 7 . 3 2 7 . 9 5 1
C l e r i c a l  ( O f f i c e ) 1 0 . 9 6 1 2 . 5 5 3
Teacher  Aide 7 . 3 2 7 . 9 5 1
Ma in tenance  I I 1G. 4 5
Ma intenance  1 1 5 . 6 2

F C H 1 J K

2 . 5 8 38 1 . 3 E0
1 . 5 7 kk 1 . 3 E0
1 7 kk 1 . 3 E0
14 6 . 5 36 1 . 3 E0

6 35 39 16 9 EF
2 kO 52 26 12 EF
2 kO k3 16 10 EF
1 15 39 16 9 N/A
k -'5 39 16 9 N/A

3 7 . 5 52 26 12 EF
2 3 7 . 5 52 26 12 EF
1 3 7 . 5 52 30 12 EF

1 36 kO 0 10
1 36 kO 0 10
. 5 36 36 0 10
. 5 36 36 0 0
1 kO 52 30 10
0
1 kO 50 25 10
0

1 8 52 11 1 . 3 100t=E
15 8 52 11 1 . 3 same
2 8 52 11 1 . 3 Same
k 8 k3 9 1 . 3 Same
5 8 k3 9 1 . 3 Same
1 8 52 11 1 . 3 Same
1 8 52 11 1 . 3 Same
16 7 . 5 39 9 1 . 3 Same
1 8 k3 9 1 . 3 Same
7 k - 8 39 9 1 . 3 Same
1 8 52 11 1 . 3 Same

0 52 11 1 . 3 Same

1 kO 2 16 EC
1 20 2 EC V ft
1 35 kO 2 Ik EC
1 35 kO 2 Ik EC
3 35 36 2 12 FC

17 Vary V y S / S  F/T EF
7 35 52 1 12 Y
17 Vary Vy

L M

EO 2 dys p e r s o n a l  l e av e
EO Same
EO Same
EO Same

N/A
N/A
NA'
N/A
N/A
N/A
N/A
N/A

B lu e  Cr o ss  In s .
B lu e  Cro ss
B l u e  Cross
B lu e  Cros s

EO D> t o  2S dys v a c .  ea rn ed  mo.
same same
Same Same
Same Same
Same Same
Same Same
Same Same
Same Same
Same Same
Same Same
Same Same
Same Same

Yes 
<5 A \ 
Yes 
Yes 
Yes

F.F
Y



A B C D E

Southwest

S t .  Marys 

llna I aska

Va I tie z

Wrange I I

Region
( l ead Cu s t o d i an 11. ,A7 12 . 97
Cus tod i  an 10., 78 12 . 16
S e c r e t a r y  1 12., 16 13. 79
C l e r k  I I 11.,**7 12 . 97
Accountan t 12, ,97 IA. 75
Bookkeepe r 12. , 16 13. 79
Teache r Aide 11.,A7 12. 97
Teacher  Aide I I 12,, 17 13 . 79
Teache r Aide  I I I 12, ,97 IA. 79
Cook 1 11,, A7 12 . 97
Cook 1 1 12,, 1 6 13 . 79
Lunchroom Worke r 10,, 7 8 12 . | 6
Ma intenance 12,. 1 6 IA. 79

Ma intenance 3 1 , 7 1 9

Cus tod i  an 1 2 . 0 0 1 3 . 5 0  6
S e c r e t a r y  1 1 2 . 0 0 1 3 . 5 0  6
Book keepe r ’. 3 . 0 0 1A. 5 0  6
Teacher Aide 1 1 . 3 0 1 5 . 5 0
Cook 1 1 0 . 2 5 1 1 . 7 5
Casua l  Labo r 8 . 0 0
Ma intenance 1 3 . 0 0 1A .50  6

Cus tod i an 11 . 61 1 6 . 2 5 9
S e c r e t a r y  I 9 . 9 1 1 3 . 8 7 9
S e c r e t a r y  11 1 2 . 2 0 1 7 . 0 8 9
S e c r e t a r y  111 1A.6A 2 0 . 5 0 9
Account ing  1 9 . 9 1 1 3 , 8 7 9
Account ing  I I 1 2 . 2 0 17 . 0L 9
Account ing  I I I IA.6A 2 0 . 5 0 9
Teacher  Aidu 1 7 . 9 8 11 . 1 7 9
Teacher  Aide I I 9 . 5 8 1 3 . AI 9
."ook 1 7 . 9 8 1 1 . 1 7 9
Caok I I 11 . 61 1 6 . 2 5 9
Ma in tenance  1 11 . 61 1 6 . 2 5 9
Ma in tenance  I I 1 5 . 1 / 2 1 . 2A 9
M. in t enanc e  1 11 18 . 9 7 2 6 . 5 6 9
Lo td  S e r v i c e  Mgr. 1 8 . 9 7 2 6 . 5 6 9

Cus tod i  an 1 , 2 6 0 . 1 , 5 1 0 . 6
S e c r e t a r y  1 1 , 1 3 5 . 1 , 6 3 5 . 6
Bookkeepe r 1 , 3 5 3 . 1 , 8 5 3 6
Teacher  Aid'- 8 . 8 0
Ma in l e na h i . : 1 ,A62 . 1 , 9 6 2 . 6

F G 11 J K L

11 3 7 . 5 1 . 3 3
A 3 7 . 5 1 . 3 3
1 3 7 . 5 W.33 EF EF
9 3 7 . 5 1 , 3 3
3 3 7 . 5 1 . 3 3 EF EF
1 3 7 . 5 1 .33 EF EF
20 3 7 . 5 1.3,1
59 3 7 . 5 1.311
5 3 7 . 5 1.7/3
A 3 7 . 5 1 33
10 3 7 . 5 1 . 3 3
3 3 7 . 5 1 . 3 3
A 3 7 . 5 1 . 3 3

X X

1 AO A0 A 10 E0 E0
1 A0 A A A 10 E0 E0
1 A0 52 17 12 E0 F.O
2 35 36
1 30 36
1 5 A A
1 A0 52 17 12 E0 E0

19 176 52 22 15 EF EF
0 165 A A 22 15 EF EF
5 165 A A 22 15 EF EF
1 165 52 22 15 EF EF
0 165 52 22 15 EF EF
1 165 52 22 15 EF EF
2 165 52 22 15 EF Ei
15 130 A0 22 15 EF EF
1 139 A 9 22 15 L'F EF
3 1A0 AO 22 15 FF EF
A 1A0 A0 22 15 EF EF
1 176 52 22 15 EF EF
A 176 52 22 15 EF EF
1 176 52 22 15 EF EF
1 A A 22 15 Ef F.F

A 35 52 27 13 EF EO
2 35 52 35 13 EF EO
1 35 52 35 13 EF EO
11 v a r y 36 0 0 None None
1 35 52 27 13 EF EO



Y aku t a l

Yukon F l a t s

Yukon /Koyuk1 ik

B C

Cu s to d i an  7 . 7 5
S e c r e t a r y  I 8 . 2 5
Bookke epe r  1 8 , 6 0 0
Teacher  Aide 7 . 7 5
L i b r a r y  Aide 8 . 2 5
Cook I B . 25
Cook I I  7 . 7 5
Ma intenance  3 1 , 5 0 0
Ma in tenance  2 2 , 5 0 0

Head Cu s to d i an  1 0 . 5 0
Cu s to d i an  9 . 6 0
S e c r e t a r y  I 1 0 . 2 0
S e c r e t a r y  I I  1 0 . 8 0
C l e r k  I 9 . 6 0
Bookke epe r  1 2 . 9 0
Teacher  Aide 9 . 6 0
Tch A i d e / P r o f  Dev 1 2 , 0 0 0
Co o k  i 1 0 . 2 0
Lunchroom Worke r  9 . 6 0
Ma intenance  I 1 0 . 5 0
Ma intenance  I I  1 1 . 6 0

Cu s to d i an  9 . 9 7
M a i r t .  C u s to d i an  1 0 . 3 9
F i n / n c i a l  S e c r e t a r y  1 1 . 6 3  
Sup t .  Secy 1 1 . 6 3
C l k .  T yp i s t  1 0 . 3 9
C l e r k ,  P a y r o l l  1 1 . 6 3
Acc t .  C l e r k  1 1 . 6 3
Admin. A s s t .  1 1 . 6 3
Accountan t  1 1 6 . 6 2
C l a s s i f i e d  I n s t r .  1 0 . 3 9
Cook I 10 .3 ; '
Ma in t .  Mechanic 1 6 . 2 0
Wa rehou s cp e r s on  9 . 9 7
Boa rd i ng  Home Co o r .  1 0 . 3 9

D E F G H

8 . 7 5 2 6 37
9 . 5 0 2 7 60
2 3 , 1 0 0 6 1 7 . 5 52
9 . 0 0 3 5 - 6 37
9 . 5 0 2 6 - 7 37
1 0 . 0 0 1 7 . 5 37
8 . 7 5 1 6 . 5 37

Spc 1 7 . 5 52
6 1 7 . 5 52

13., 50 10 1 3 7 . 5 60
12., 90 10 11 3 7 . 5 60
13., 50 10 1 3 7 . 5 50
16. 10 10 1 3 7 . 5 50
12..=0 10 0 3 7 . 5 50
16. , 10 r. 3 7 . 5 50
12., 90 \ j . c 3 7 . 5 36
18,, 7 00 8 3 7 . 5 36
13,, 50 10 9 3 7 . 5 36
12, , 90 10 1 20 36
13,, 80 10 5 3 7 . 5 60
16., 70 10 6 3 7 . 5 60

13 . 61 11 12 3 7 . 5 61
13 . 9 7 11 G 3 7 . 5 61
1 5 . 6 6 11 1 3 7 . 5 52
15.6'* 11 1 3 7 . 5 52
1 3 . 9 11 6 3 7 . 5 52
15 . 6 6 11 1 3 7 . 5 52
1 5 . 6 6 11 7 3 7 . 5 52
1 5 . 6 6 \ | 1 3 7 . 5 52
2 1 . 6 9 11 1 3 7 . 5 52
1 3 . 9 7 1 1 32 3 7 . 5 61
1 3 . 9 7 i | (i 15 38
2 1 . 2 i 11 3 3 7 . 5 52
( 3 . 6 1 11 1 3 7 . 5 52
1 3 . 9 7 11 2 15 61

I J  K L M

0 15h r E0 E0
0 1 5h r E0 tu
16 12 E0 E0
0 15 E0 E0
0 15 E0 E0
0 15 E0 E0
0 15 E0 E0
10 12 E0 EO
20 12 E0 EO

7.0 15 EO EO
20 15 EO EO
20 18 EO EO
20 18 EO EO
20 18 EO EO
20 18 EO EO
6 1 2 . 5 EO EO
6 1 2 . 5 EO EO
6 12 . 5 EO EO
6 1 2 . 5 FO EO

15 EO ED
15 10 CO

108 T .3 Yes EO
56 1 . 3 Yc-, CO
21 1 . 3 Yes EO
21 1 . 3 Yes r.o
121 1 . 3 Vos CO
18 1 . 3 Yus 1.0
21 1 . 3 Yes f.O
21 1 . 3 Yus EO
21 1 . 3 Yes to
256 1 . 3 Yes no
32 1 . 3 Yes ro
63 1 . 3 Yes ro
18 1 . 3 Yes EO
16 1 . 3 Yes ro



TEACHER

Below are the page headings for the Teachers' Salaries and Benefits 
Survey on the next page.

A District

B Number of full time certified employees

C Number of full time non-certified employees

D Number of teacher aides

E Does contract call for more than 180 days excluding holidays?

F Sick leave other than mandated by state law provided?

G Personal leave (Number of days)

H Does teacher pay for substitute during personal leave?

I Civic leave provided?

J Court leave provided?

I Legislative leave provided?

Paternity leave provided?

M Other leave provided?

N Rate of salary for Certified employees

0 Rate of salary for Non-certified employees

P Insurance benefits provided - Liab = Liability coverage
M = Medical coverage D = Dental coverage
V = Vis.on coverage Lf = Life Ins. coverage

Q Cost per year per teacher for insurance coverage

R District paid sabbitical leaves?

S Severance pay for teachers?

T Planning Periods?
/ \

1 Dues deduction frcm payroll? How many teachers participate out 
of how many employed in district ?

V Tax sheltered annuity program? How many teachers participate out
of how many employed in district?

A Length of current negotiated agreement?



Adak 55 10 1 Y N Y N Y Y Sabba t . 110/MA $ 7 0 - 9 0 L f /M/D/V 30/mo N N 45 Min/dy 2 0 / 5 5
A la s k a  Cateway N Y Y N Y '» M a t e r n i t y 9 9 . 0 0 7 9 . 0 0 L f /M /D /V /L i ab 2 , 0 8 0 Y N 10 / 4 9
A l e u t i a n  Reg ion 16 7 Y N Y N Y Y 8 8 . 9 8 S t u t e  P l a n 1 , 7 5 6 N N 8 / 1 4 3 / 1 4
Anchorage 2257 1382 175 Y Y Y N V V Y Y P r o f /M i  l i t 9 1 . 7 1 7 3 . 3 7 L f /M /D /V /L i ab 17 78 . Y N 14 6 3 / 2 1 2 6 3 6 3 / 2 1 2 6
Anne t t e 39 20 4 Y N Y \ . 6 0 . 0 0 5 0 . 0 0 L f /M/D/V $ 2 3 7 . Y N 2 9 / 3 9 3 / 3 9
B e r i n g  S t r a i t 117 168 47 Y N Y N Y 8 0 . 6 5 6 9 . 7 5 L f /M /D /V /L i ab N N 50  min /day
B r i  s t o l  Bay 23 16 3 8 N Y N Y Y Y Y 5 0 . 0 0 5 0 . 0 0 Li f e 8 4 4 . N N 40 Min/day 2 1 / 2 3 8 / 2 3
Chatham 26 7 Y N Y N N Y 50 . 50 . L f /M/D/V N N 5 / 2 5
Chugach 10 5 2 Y Y Y N 7 Assoc/Adm 4 0 . 0 0 4 0 . 0 0 L f /M /D /V /L i ab 9 4 0 . N N
Coppe r R i v e r **6 2 1 . 5 3 N Y Y N f P r o f .  Dev. 1 0 8 . 0 0 7 2 . 0 0 S t a nda rd  Aetna 2 , 0 6 5 N N 3 1 / 4 5 9 / 4 5
Co rdova 35 20 3 «N Y Y N Y 7 2 . 0 0 6 0 . 0 0 S t a t e  P l a n N N
C r a ig 18 11 1 Y l\ Y 7 5 . 0 0 7 0 . 0 0 M/D/V 2 , 1 4 4 N N
D e l t a / G r e e l y 72 53 18 Y Y Y N Y Y Y Sabb/LOA 7 0 . 0 0 6 0 . 0 0 L f /M/D/V N N 225 Min/Wk ? / 6 8 ? / 6 8
D i l l i n g h a m **2.5 2 2 . 5 5 . 5 Y N Y N Y L f /M /D /V /L i ab 2 , 8 7 1 N Y
Fai rba nk s 849 *(08 51 Y Y Y N Y Y Adop jM l t r y 7 5 . 0 0 6 3 . 0 0 L f /M /D /V /L i ab Y N 30 min /day
Ga lena 21 13 3 Y N Y N N Y N Y 119 . 101 . M/D/V/L iab . 0 0 N N 15 /21 5/21
Ha ines 38 4 4 Y N Y N N Y N Y 75 , 5 6 . M/D/V 9 6 0 . Y N
Hoonah 26 Y N Y N Hone 7 0 . 0 0 5 0 , 0 0 L f /M /D /V /L i ab . 0 0 N N 30 Min/dy 22 / 2 3 5 / 2 3
Hydaburg 14 6 0 Y N Y N P e r e v j P r o f 4 5 . 0 0 3 5 . 0 0 L f /M/D/V 1 , 8 3 6 N Y 60 min/dy
I d i t a r o d A9 40 9 N Y Y N Y Y Y Y o t h e r s 1 4 . / h r 1 4 . / h r L f /M /D /L ia b 1 , 1 0 0 N Y 2 3 / 4 9 1 4 / 4 6
Juneau 233*5 130 17 N Y Y N Y Y Y 6 0 . 0 0 5 0 . 0 0 L f /M/D/V 2 , 4 5 1 N N 30 Min/dy ?/233*> 7/233*5
Kake 19 18 5 Y N Y N Y 2 / 3 S a l 6 0 . 0 0 M/D/V/L iab 1 , 0 0 9 N N
Kenai 4 92 286 61 Y N Y N Y Y Y U n i o n ; P r o f 8 8 . 0 0 6 9 . 5 0 L f /M /D /V /L i ab 2 , 0 0 0 N N 30 min/dy
Ke t c f  i kan 172 21 13 Y N Y N Y Y Y & o t h e r s 6 0 . 0 0 6 0 . 0 0 L f /M /D /V /L i ab Y N 146 / 1 74 5 3 / 1 Tn
Kin^ Cove 20 1 4 5 Y Y N N N N Y 100 . 7 5 . L f /M /D /V /L i b . 0 0 N N 45mi n/dy 2 / 2 0 7 / 2 0
K1awock Y N Y N 9 5 . 0 0 6 5 . 0 0 L f /M /D /V /L i ab Y N 120 min/wk
Kodi ak 151 142 48 Y Y Y N Y Y Y N B e r e v / P r e g 6 5 . 0 0 5 0 . 0 0 L f /M /D /V /L i ab N N 150  min/v;k 11 1 / 1 5 4 6 9 / 1 5 4
Kuspuk N Y I'l Y Y Min. $ 8 / h r Lf /M/D/V Y N 60 min /day 7.9 2 5 / 5 7
Lake & P e n i n s u l a 52 40 8 Y N Y N S t a t e  P l a n N N
Lower Kuskokwim 278 4 7 4 169 Y Y Y N Y Y 1 1 . / h r 1 1 . / h r Lf /M/D/V Y N 50  min /day 1 6 9 / 2 7 8
Lower Yukon 1')5 155 63 N Y Y N N Y N Y P r o f e s s . 6 6 . 0 0 6 1 . 4 6 L f /M /D /V /L i ab 1 , 6 9 3 Y N 50 Min/day
Mat Su 353 198 17 Y N Y N Y Y XCurr/Admn 8 2 . 0 0 6 2 . 0 0 L f /M /D /V / P f /A t o N N 75 -90mn/dy
Nenana 1 9 . 5 8 4 N N Y N Y Y 8 0 . 0 0 6 0 . 0 0 L f /M /D /V /L i ab 2 , 0 0 4 N N 150  min/wk 1 4 / 1 9 . 5 1 7 / 1 9 . 5
Nome 65 33 4 Y Y Y N Y Y 5 5 . 0 0 4 5 . 0 0 L f /M /D /V /L i ab 2 , 4 0 0 Y Y 30 min /day 2 6 / 6 5 3 6 / 6 5
Nor t h  S l o p e 152 248 74 N N Y N Y Y Y Y Mi 1 i t a i y 1 3 1 . 0 0 1 3 1 . 0 0 L f /M /D /V /L i ab N N 45 Min/dy 6 5 / 1 3 2 9 1 / 1 3 2
P e l i c a n 6 0 N N Y N Y Emer & Asn 6 5 . 0 0 5 5 . 0 0 S t a t e  P l a n Y N 45 Min/dy
P e t e r s b u r g 4 5 . 5 1 5 . 5 3 . 5 N N Y N Y P r o f e s s . 5 8 . 5 0 4 1 . 0 0 L f /M/D/V 9 4 0 . N N 39 / 4 9 11 / 4 9
P r i b i l o f  I s l a n d 16 4 14 3 N 2 N Y Y Y Y W/Di s c r e t . 9 0 . 0 0 6 0 . 0 0 M /D /V /L f / L i ab 1 , 6 5 0 N N 50 min /dy 5 / 1 9
R a i l b e l t 38 21 6 Y N Y N N Y N Y S a b b a t i c a l 7 5 . 0 0 5 5 . 0 0 M/D/V/L f 1 , 9 1 3 N N 50 Min/Dy 16 /^7
Sand P o i n t 14 5 . 5 3 N N N Emergency S t a t e  P l a n N N 30  Min/dy 6 / 1 4
S i t k a f t ! ) 58 15 N N Y Y Y N Y 103 . 8 1 . L f /M/D/V . 0 0 Y N 111 / 1 11 23 /111
Skagway 18 8 3 Y N Y Y 6 5 . 0 0 4 0 . 0 0 S t a t e  P rogram N N 45 min /dy 1 3 / 1 8
S o u t h e a s t  I s l a n d '♦7 25 20 Y Y Y N Adm/Matcrn 6 0 . 0 0 S t a t e  P l a n N N 2 5 / 4 5 15 / 4 5
Sou thwes t  Reg ion 70 150 34 N N N Y 1 0 6 . 4 7 9 0 . 7 9 L f /M /D /V /L i ab 2 , 5 5 6 N N 60 min /da y 4 7 / 7 2 30 / 7 2
S t .  Marys 25 3 3 Y N Y N Y Y 8 6 . 0 0 8 6 . 0 0 N N 5 / 2 5
Una la sk a 21 2 2 i i 3 N Y Y 4 Y Emerg. 7 5 . 0 0 7 5 . 0 0 M /D /V / L f / L i a b 1 , 7 7 8 N N 45 min /dy 21 /21 12 /21
Va ld e z 72 72 15 N Y N Y Y 9 0 . 0 0 7 0 . 0 0 Lf /M/D/V N N 50 / 7 2 3 5 / 7 2
W ra nge l 1 '12 18 11 Y tl Y Y N Y N N Assn. 65 . 50 . L f /M/D/V 1 , 6 2 3 M N 41 / 4 2
Y a ku t a t 20 9 3 . 8 4 N Y N None 6 5 . 0 0 5 5 . 0 0 L f /M/D/V 2 , 8 4 7 N N 60 min /dy 7 / 1 7 1 /17
Yukon F l a t s 38 4 0 . 5 20 Y Y Y N Y Y Fam. Emgcy 9 5 . 0 0 8 0 . 0 0 L f /M /D /V /L i ab Y N 60 min /da y 100% 8 / 3 8
Yukon/Koyukuk 55 26 7.6 Y Y Y N Y Y Pr o f /Adm in 7 1 . 6 5 6 4 . 2 0 L f /M /D /V /L i ab 1 , 5 4 4 N N 50 min /dy 2 5 / 5 5 25 / 5 5
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BOARD MEMBER

Below are the page headings for the Board Member Salaries and Benefits 
Survey on the next few pages.

A District name

B Board member salary (monthly unless specified)

C Board President salary (monthly unless specified)

D Stipends received while on board

E Other expenses paid by District (yes/no)

F Amount of perdiem while traveling

G Other benefits



E F

Adak

A la ska  Cateway 

A l e u t i a n  Region 

Anchorage 

Anne t t e  

B e r i n g  S t r a i t

B r i s t o l  Bay

Chatham

Chugach

Copper  R i v e r

Cordova

C r a i g

D e l t a / ' r e e l y

D i 1 1 i ngham

Fai rbanks

Ga lena

Hai nes

Hoonah

Hydaburg

I d i t a r o d

Juneau

Kake

Kenai

5 2 0 0 / y r  S 2 0 0 / y r

50/mtgi 50 /mtg

$ 4 0 0 .  S5 00 .

$115 /mtg

5 0 . 0 0  5 0 . 0 0

Y $45 Pdm in  Ak L i a b i l i t y ,  H e a l t h  4 L i f e
S3 5 .  Lower 48 a v a i l a b l e  a t  c o s t .

Y $ 5 0 . / d y  Pe rd iem B l a n k e t  L i a b i l i t y

S t a t e  Pe rd iem S t a t e  Med 4 L i f e  I n s .

Y Actua l

L s t  Wage Y $ 9 0 / d y  Pe rdiem

Y $30  Pe rd iem

V a r i o u s  Ins . /Member  Pays

L i a b / L i f e  I n s .  -  E x e c u t i v e  Bd 
Members r e c e i v e  $ 3 5 0 . /mo

Y $50 Pe rd iem 25<t/mi btwn Bo ro  Commun.

3 0 . 0 0  3 0 . 0 0  3 0 . /Mo Y Not S p e c i f i e d  None

L i f e  4 Med Ins  unde r  Con s i d e r s

$ 1 5 0 . /mo $ 1 5 0 . /mo

Y Actua l  

$2 5 / da y

Y $85 Pe rd iem 

Actua l

Y

Y $ 8 5 . / dy  Pe rd iem

Y $ 3 5 . / dy  Pe rd iem L i a b i 1 i t y / I n d e m n i f i c < t i o n

None

T r v .  4  Legal  L i a b i l i t y  In s .

S e l f  pay i n s u r a n c e  program

H e a l t h  4 L i f e  I n s .

None None Nine Y $ 8 5 . 0 0 L i a b i l i t y  In su rance

$ 1 0 . /Mtg Y $ 3 5 . 0 0  + Ho te l  None

Y Actua l

Y $ 8 0 . dy Pe rdiem

None

3 0 , /m tq  1 6 0 . /mo

$50 /mtg $50/mtg

$ 1 0 0 . mtg $ 1 5 0 .mtg

None

Y $ 7 5 . /dy  Pe rd iem L i a b i l i t y  Ins .

Y Actua l

Y $ 1 0 0 . 0 0  Pe rd iem A cc i d en t a l  Dea th 4 Med. I n s .

Y $75 .  perdiem



Ke t ch i k an  

King Cove 

K1awock 

Kod iak

Lake 4 P e n i n s u l a  

Lower Kuskokwim 

Lower Yukon

Mat Su 

Nenana 

Nome

Nor t h  S l o p e

P o l i c a n  

P e t e r s b u r g  

P r i b i l o f  I s l a n d  

R a i l b e l t  

Sand P o i n t  

S i t k a  

Skagway

S o u t h e a s t  I s l a n d  

Sou thwes t  Reg ion 

S t .  Marys 

Una la ska  

Va ld ez

$ 1 00/mo 5150/mo

$7 . 5 . /mo $ 3 0 . /mo

$200 $200

$ 15 0 / d y  $ 1 5 0 / d y

$ 5 0 0 . 0 0  $ 5 0 0 . 0 0

Y $ 3 5  + T rv  4 Ht l  Heal t h / L i f e / L i a b .  I n s .

4 0 . /Mtg Y $ 8 0 . 0 0

Y Pe rd iem

H e a l t h ,  L i f e  4  P r o f .  L i a b i l i t y

Pe rdiem i s  S t a t e  Ra te

Y $ 7 5 / d y  Pe r d iem x t r a  Pay f o r  Nego. + L i a b .  Ins

Y $ 8 5 / d y Hea l t h  and L i f e  Ins .

Y $ 3 5 / d y  + Ho te l  L i f e  Ins w h i l e  t r a v e l i n g

Y $ 1 0 0 / d y  Pe r d iem $1 00 /d ay  f o r  mee t ing s  ( R e g . )
Med. I n s . / L i a b . / L i f e  Ins .

$ 2 0 0 . $25 0 .

$750 /mtg  $750 /mtg

Y Act ua l  Expenses L i f e  Ins .

$ 3 9 / d y  + Hote l

$ 7 5 / d y  Pe rd iem L i a b i l i t y  I n s u r .

Y $ 1 0 0 / i n  d i s t .  L i a b i l i t y  4 T r a v e l  Ins wh i l e
$ 1 3 5 / 0 u t  D i s t .  on D i s t r i c t  B u s in e s s

Y $ 03 / d a y

None Y Actua l

None None 1 4 0 . /mtg Y $ 6 5 / d y

None

Med 4 L i f e  ins  + 90% Dep. Cov.

L iab 4 T r v .  Ins  + Lo s t  Wages

$ 5 0 . 0 0  Y 5 0 . / 7 5 .  + Ho te l  Chairman - $ 5 0 0 . 0 0  Pe r  y e a r

Y $80  Pe rd iem Hea l t h  In s .

None None None

$100 /mtg  $100 /mtg

$50/mtg $50/mtg

No No

Y $ 7 5 .  + T r a v e l  None

$ 8 6 . dy Pe rd iem

Y $95 / ’ $ 8 5 / $ 4 0  Pdm D i s t .  H e a l t h  Ins .

Y $ 3 0 / d y  + h o t e l

Y $ 1 0 0 / d y  Pe rd iem L i f e  In s .  w h i l e  t r a v  f o r  D i s t .

Y $ 2 5 / d y  + Ac t l  None

Y $35 + Ho te l None



A B C D E F G
V  ' ■  ................ II ■■ . .  . 1. I . I . . .  ~ ' 1 ' ‘ II II - ■— ' I ■ ■■

Wrange l 1
None None None Y Act ua l  Expenses L i a b i l i t y  In su r anc e

Y axu t a t
Y S25 + Ho t e l  M ed / L i f e  Ins  f o r  Mbr 4 Fami l y

Yukon F l a t s
$100 /mtg  $100 /m tg  Y 5 3 6 / d y  Pe r d iem L i a b i l i t y  I n s .

Yukon/Koyukuk
$ 1 0 0 . 0 0  Y $ 1 0 0 / d y  Pe rd iem S t i p e n d  i s  p e r  mtg p e r  day

Acc id en t  I n s .  4 L i a b i l i t y  I n s .



( H e a r t  o f  t h e  I n t e r i o r )

d i r e c t i n g  the D e p a r t m e n t  
o f f e n d i n g  s c h o o l  d i s t r i c t  
a f f a i r s .  T h i s  has h a p p e n  
p l a c e d  in the  s a m e  c a t e g o r y

Uosephswif

GALENA CITY SCHOOL DISTRICT
G A L E N A ,  A L A S K A  99741 

P H O N E  (907 )  656-1205 SUPERINTENDENT’S
OFFICE

M a y  3, 1903

[ r e c e i v e d

MAY 0 6 1933

S e n a t o r  J o e  J b s e p h s o n  

S t a t e  C a p i t o l  

P o u c h  V \
J u n e a u ,  A l a s k a \9 9 8 ll

D e a r  S e n a t o r  J o s e p h s o n :r X
It is my u n d e r s t a n d i n g  t h a t  H o u s e  B i l l  384 a n d  S e n a t e  B i l l  2 8 2  h a v e  
b e e n  i n t r o d u c e d  to c o n t r o l  c h i e f  s c h o o l  a d m i n i s t r a t o r s  s a l a r i e s ,  
f r i n g e  b e n e f i t s ,  s a b b a t i c a l s  a n d  t r a v e l .

I  \
W h i l e  it is felt; t h a t  t h e r e  is a n e e d  to c o n t r o l  all s p e n d i n g ,  it 
a p p e a r s  th at  t h e s e  b i l l s  a r e  d e s i g n e d  to de al  w i t h  on e  c h i e f  
a d m i n i s t r a t o r  and o n e  bo ard. T h at  b e i n g  th e  c a s e  it w o u l d  s e e m  '‘t h a t  
s i n c e  the S t a t e  C o n s t i t u t i o n  g i v e s  the S t a t e  G o v e r n m e n t  the r e s p o n­
s i b i l i t y  f or  e d u c a t i o n ,  the  L e g i s l a t u r e  c o u l d  p a s s  l e g i s l a t i o n  

the D e p a r t m e n t  of E d u c a t i o n  to, tak e o v e r  o p e r a t i o n  of an 
s c h o o l  d i s t r i c t  u n t i l  t h a t  d i s t r i c t  c a n  h a n d l e  its own  
T h i s  has h a p p e n e d  in o t h e r  s t a t e s .  W h y  3 h o u l d  we  all be

p o s e  s o m e  q u e s t i o n s  f o r  t h o u g h t  b e f o r e

V

yo u take a c t i o n  on t h i s

no

"T h e  c h i e f  

nt d u r i n g  the
A. C h i e f  s 

us w h a t  is th
B. D o e s  em 

r i n g  v a c a t i o n
C. W h a t  ab 

me e r p l o y e e s  

e s c h o o l  y e a r
D. D o e s  th 

t a c c e p t  em pl

s c h o o l  a d m i n i s t r a t o r  may  no t a c c e p t  a n y  o t h e r  e m p l o y -  

s c h o o l  ye ar".
c h oo l  a d m i n i s t r a t o r s  ar e  u s u a l l y  on 260  d a y s  c o n t r a c t s ,  
e d e f i n i t i o n  of a s c h o o l  y e a r ?
p l o y m e n t  m e a n  c o n s u l t i n g ,  l o b b y i n g ,  e t c ?  W h a t  a b o u t  
and  h o l i d a y  t i m e s ?  . . . o r  l e a v e  w i t h o u t  p a y ?  

ou t a s s i s t a n t  s u p e r i n t e n d e n t s ,  t e a c h e r s  a n d  o t h e r  f u l l  

- it is ok fo r  t h e m  to a c c e p t  o t h e r  e m p l o y m e n t  d u r i n g

?
e s t a t e m e n t  m e a n  t h a t  a c h i e f  s c h o o l  a d m i n i s t r a t o r  c an  

o y m e n t  in the e v e n i n g  d u r i n g  the s c h o o l  y e a r ?

2. "A o h i e f  a d m i n i s t r a t o r ’s s a l a r y  i n c l u d i n g  c o s t  of l i v i n g  and 

l o n g e v i t y  a d j u s t m e n t s  an d  w i t h  the m o n e t a r y  v a l u e  of a ll b e n e f i t s  
r e c e i v e d ,  may  not in the a g g r e g a t e  e x c e e d  the b a s e  m o n t h l y  s a l a r y  of 
the G o v e r n o r  u n d e r  AS 3 9 . 2 0 . 0 1 0  u n l e s s  a p p r o v e d  by the s c h o o l  b o a r d



Page 2

an d  m u n i c i p a l  a s s e m b l y  or if no m u n i c i p a l  a s s e m b l y  by the S t a t e  B o a r d  

of E d u c a t i o n " .
A. D o e s  a p e r s o n  r u n  for g o v e r n o r  b e c a u s e  of the m o n e y ?
B. If the c h i e f  a d m i n i s t r a t o r ’s c o s t  of l i v i n g ,  l o n g e v i t y  an d  all  

b e n e f i t s  a r e  c o m p a r e d  w i t h  the g o v e r n o r ' s  w h y  not be f a i r  and c o m p a r e  
the g o v e r n o r ' s  s a l a r y  an d  b e n e f i t s ?  T h u s  y o u  w o u l d  be c o m p a r i n g  

s a l a r y  a nd  b e n e f i t s  of b o t h  an d it w o u l d  be f a i r e r  d o n ' t  y o u  f e e l ?  Of 
c o u r s e  t h i s  w o u l d  i n c l u d e  a m a n s i o n ,  m a i d  s e r v i c e ,  c h a u f f e r  and food.

C. D o n ' t  y o u  fee l t h a t  t h e r e  is a d i f f e r e n c e  b e t w e e n  . n e a u  a n d  

s i t e s  w h e r e  c h i e f  a d m i n i s t r a t o r s  l i v e ?
D. Th e s t u d e n t s  t h a t  c h i e f  a d m i n i s t r a t o r s  a r e  r e s p o n s i b l e  fo r m a y  

be w o r t h  as m u c h  if not m o r e  thar. the g o v e r n o r ' s  r e s p o n s i b i l i t i e s  

g i v e n  t h e y  w i l l  be the l e a d e r s  of t o m o r r o w ,  how m u c h  is it w o r t h ?
E. Are a ll m u n i c i p a l  a s s e m b l i e s  b e t t e r  at m a k i n g  d e c i s i o n s  t h a n

s c h o o l  b o a r d s  or is the S t a t e  S c h o o l  B o a r d  so f a m i l i a r  w i t h  e a c h
s c h o o l  d i s t r i c t  t ha t t h e y  can m a k e  a b e t t e r  d e c i s i o n ?

F. W i l l  not t h i s  r e q u i r e m e n t  u s u r p  the a u t h o r i t y  of the l o c a l  

s c h o o l  b o a r d s ?
G. H a v e  l o c a l  s c h o o l  b o a r d s  b e c o m e  m o r e  s o p h i s t i c a t e d  in the l a s t  

few y e a r s  a n d  g e n e r a l l y  b e t t e r  p r e p a r e d  to h a n d l e  t h e i r  a f f a i r s ?

3. "A c o n t r a c t  w i t h  a p e r s o n  e m p l o y e d  as a c h i e f  s c h o o l  a d m i n i s t r a t o r  
ma y not r e c e i v e  d e f e r r e d  b e n e f i t s  f o l l o w i n g  t e r m i n a t i o n  e x c e p t  fo r 
t h o s e  d e f e r r e d  b e n e f i t s  for a l l  e m p l o y e e s " .

It is h a r d  to J u s t i f y  thi s c l a u s e  s i n c e  d e f e r r e d  c o m p e n s a t i o n  is v e r y  
c o m m o n  a l l  o v e r  the U n i t e d  S t a t e s  and  r e a l l y  d o e s n ' t  c o s t  the d i s t r i c t  

an y more.  In fac t d e f e r r e d  p a y m e n t  c o s t  l e s s ,  s i n c e  it may not be 
n e c e s s a r y  for the d i s t r i c t  to pay T R S  (of c o u r s e  we m u s t  a s s u m e  the 
d e f e r r e d  p a y m e n t  c l a u s e  is in the c h i e f  a d m i n i s t r a t o r s  c o n t r a c t ) .

4. " T h e  c h i e f  a d m i n i s t r a t i o n  m a y  not be a b s e n t  f r o m  the d i s t r i c t  for

m o r e  t h a n  10 c o n s e c u t i v e  d a y s  w h i l e  s c h o o l  is in s e s s i o n  u n l e s s  
p u r p o s e  of a b s e n c e  is to r e c e i v e  m e d i c a l  t r e a t m e n t  or u n l e s s  a b s e n c e  
is a p p r o v e d  by the s c h o o l  b o a r d  and  m u n i c i p a l  a s s e m b l y  or if no 
m u n i c i p a l  a s s e m b l y  by the S t a t e  B o a r d  of E d u c a t i o n " .

A. W h a t  if t h er e  is a s c h o o l  or p e r s o n a l  e m e r g e n c y  and the 
m u n i c i p a l  a s s e m b l y  or S t a t e  B o a r d  of E d u c a t i o n  d o e s  not m e e t  for e 
m o n t h ?

B. Do we ge t b l a n k e t  a p p r o v a l  b e y o n d  10 c o n s e c u t i v e  c a l e n d a r  

d a y s ?
C. W h a t  a b o u t  v a c a t i o n s ?

D. D o e s  s c h o o l  in s e s s i o n  m e a n  180 c o n t r a c t  d a y s  or f r o m  J u l y  1
t h r o u g h  J u n e  30? A f t e r  all t h e r e  may  be o t h e r  t i m e s  w h e n  it is m o r e
i m p o r t a n t  fo r  the c h i e f  a d m i n i s t r a t o r  to be in the d i s t r i c t .

E. " T e n  c o n s e c u t i v e  c a l e n d a r  d a y s  ou t of the d i s t r i c t "  i n c l u d e s
S a t u r d a y s ,  S u n d a y s  an d h o l i d a y s ,  t h e r e f o r e  ar e we to a s s u m e  t h a t  the

S t a t e  is g o i n g  to d i c t a t e  t h r o u g h  the l o c a l  s c h o o l  b o a r d ,  m u n i c i p a l  
a s s e m b l y  an d s t a t e  s c h o o l  b o a r d  how  c h i e f  s c h o o l  a d m i n i s t r a t o r s  a r e  
g o i n g  to s p e n d  S a t u r d a y s ,  S u n d a y s  and h o l i d a y s ?  Do we t e ll  o t h e r s  
how t h e y  are g o i n g  to use t h e i r  f r e e  t i m e ?

5. " T h e  c h i e f  a d m i n i s t r a t o r  ma y  ta ke  s a b b a t i c a l  l e a v e  o n l y  if
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a p p r o v e d  by the s c h o o l  b o a r d  and  m u n i c i p a l  a s s e m b l y  or if no m u n i c i p a l

a s s e m b l y  by the S t a t e  S c h o o l  B o a r d " .

"Th e c h i e f  a d m i n i s t r a t o r  m a y  not r e c e i v e  m o r e  t h a n  1/2 s a l a r y  

d u r i n g  a s a b b a t i c a l .  If the c h i e f  a d m i n i s t r a t o r  d o e s  no t r e t u r n  to 
the d i s t r i c t  f or t h r e e  c o n s e c u t i v e  y e a r s  a f t e r  a s a b b a t i c a l  u n l e s s  all 
s a l a r y  r e c e i v e d  m u s t  be pa id  ba ck" .

We a g r e e  in p r i n c i p l e  w i t h  t h i s  c l a u s e  e v e n  t h o u g h  it is v e r y  c l e a r  

t h a t  it is m e a n t  to d e a l  w i t h  on e s p e c i f i c  c h i e f  s c h o o l  a d m i n i s t r a t o r .

A. Ha s th is  b e e n  a bi g  p r o b l e m  o v e r  th e y e a r s ,  e v e n  w i t h  the 

" G oo d  O l e - B o y s " ?
B. W h a t  if the c h i e f  a d m i n i s t r a t o r  is f i r e d  a f t e r  one, two or two

and  a - h a l f  y e a r s  b e c a u s e  of c i r c u m s t a n c e s  b e y o n d  h i s / h e r  c o n t r o l ?
S h o u l d  the m o n e y  r e c e i v e d  d u r i n g  the s a b b a t i c a l  h a ve  to be pa id  b a c k ?

C. A g a i n  ar e we not  s a y i n g  t h a t  l o c a l  s c h o o l  b o a r d s  c a n n o t  h a n d l e  
t h e i r  o w n  a f f a i r s  w h e n  it c o m e s  to c h i e f  a d m i n i s t r a t o r s  an d t h u s  m u s t  

go to e i t h e r  the m u n i c i p a l  a s s e m b l y  or S t a t e  S c h o o l  B o a r d ?  Y e t  it is 
ok for th em  to a p p r o v e  m i l l i o n s  of d o l l a r s  fo r t e a c h e r  s a l a r i e s  and
o t h e r  o p e r a t i o n a l  co s t s ,  d o e s n ' t  s e e m  to m a k e  a g r e a t  deal  of sense,

d o e s  it?

6. "The  ac t to take  a f f e c t  i m m e d i a t e l y " .

A. T h i s  w i l l  not r e t r a c t  c o n t r a c t s  t h a t  h a v e  b e e n  e n t e r e d  i n t o  

by l o ca l b o a r d s  a n d  c h i e f  a d m i n i s t r a t o r s  in g o o d  fa it h.
B. T h e r e  a r e  c h i e f  s c h o o l  a d m i n i s t r a t o r s  w h o  a r e  in the 1st or

2nd y e a r  of 3 y e a r  l e g a l  c o n t r a c t s .

7. B e l o w  a r e  s o m e  g e n e r a l  t h o u g h t s  an d q u e s t i o n s .

A. O v e r  the l a s t  e i g h t  y e a r s  we h a v e  s e e n  a s t e a d y  i m p r o v e m e n t  in
the q u a l i t y  of c h i e f  s c h o o l  a d m i n i s t r a t o r s  as w e l l  as c o n t i n u i n g

d e v e l o p m e n t  of l o c a l  s c h o o l  b o a r d s .
B. It s e e m s  t h a t  t h e r e  a r e  o t h e r  w a y s  to c o n t r o l  the a c t i o n s  of 

c h i e f  s c h o o l  a d m i n i s t r a t o r s  b e s i d e s  t a k i n g  m o r e  p o w e r  a w a y  f r o m  l o ca l 
s c h o o l  b o a r d s .  One w a y  w o u l d  be m o r e  l o c a l  s c h o o l  b o a r d  t r a i n i n g ,  one 
w o u l d  be r e c a l l  of l o c a l  s c h o o l  b o a r d  m e m b e r s  a n d  f o r  the c o m m u n i t i e s  
to e l e c t  s c h o o l  b o a r d  m e m b e r s  w h o  b e t t e r  r e f l e c t  the w i s h e s  of
the c o m m u n i t y .  We ar e s u r e  t h e r e  ar e o t h e r s .

C. Th e  r u l e  of t h u m b  f or  c h i e f  s c h o o l  a d m i n i s t r a t o r s  s a l a r i e s  can
be f o u n d  in a n u m b e r  of a d m i n i s t r a t i v e  t e x t b o o k s  a n d  th at  r u l e  of
t h u m b  is t h a t  the c h i e f  a d m i n i s t r a t o r  s h o u l d  be p a i d  tw i c e  as m u c h  as
the h i g h e s t  p ai d t e a c h e r  in the d i s t r i c t .

D. Are y o u  g o i n g  to r e s t r i c t  w h a t  t e a c h e r s  can be p a i d ?
E. We k n o w  of a U of A i r s t r u c t o r  t h a t  r e c e i v e d  $ 8 2 , 0 0 0  f or  m u c h  

l e s s  t h a n  26 0  days,  are we g o i n g  to r e s t r i c t  the a m o u n t  c o l l e g e  
i n s t r u c t o r s  ca n be p a i d ?

F. Ar e we g o i n g  to r e s t r i c t  the t r a v e l  and  the a m o u n t  pa id  by

o t h e r  p u b l i c  o f f i c i a l s  as it w o u l d  s e e m  p r o - r a t e d  s o m e  of t h e m  are
a l s o  b e i n g  p a i d  m o r e  t h a n  the G o v e r n o r ,  a r e n ' t  t h e y ?

G. Is t h i s  bil l d i s c r i m i n a t o r y  in n a t u r e ?
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The a b o v e  q u e s t i o n s  a n d  s t a t e m e n t s  a re  m e a n t  to g i v e  f o o d  for t h o u g h t  

in h o p e s  t h a t  the n e c e s s a r y  ti me  w i l l  be s p e n t  of t h is  issue.

It w o u l d  be my r e c o m m e n d a t i o n  t h a t  th is  b i l l  not be r e p o r t e d  ou t of 
c o m m i t t e e  a n d  t h a t  the l e g i s l a t u r e  l o o k  to a d m i n i s t r a t o r s  a n d  b o ar d 
m e m b e r s  f or g u i d a n c e .  I for one w i l l  not s t a n d  by w h i l e  one c h i e f  
sciiool a d m i n i s t r a t o r  m a k e s  it d i f f i c u l t  if n ot  i m p o s s i b l e  f or  me to do 

my jo b an d be p a i d  a p p r o p r i a t e l y  for it.

T h a n k  yo u  f or  t a k i n g  the tim e to r e a d  this.

S i n c d r e l y ,

S u p e r i n t e n d e n t

H E P / e l b
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D e a r  S e n a t o r  J o s e p h s o n :

Uosm on.

/ \  \
T h i s  l e t t e r  is w r i t t e n  to p r e s e n t  my v i e w s  on S e n a t e  B i l l  282.

\
T h e r e  is no d o u b t  a n e e d  f o r  l o c a l  s c h o o l  b o a r d s  to e x e r c i s e  m o r e  p r u­
de n c e .  H o w e v e r ,  n e v e r  b e f o r e  in my, 10 y e a r s  on  the G a l e n a  C i t y  School 

B o a r d  h as  p r o p o s e d  l e g i s l a t i o n  a p p a l l e d  me as m u c h  as t he  i n t r o d u c t i o n  
an d p o s s i b l e  p a s s a g e  of S e n a t e  B i l l  282.

T h e r e  is no d o u b t  in my m i n d  t h a t  S e n a t e  B i l l  2 8 2  is d e s i g n e d  to c o n t r o l  
a p a r t i c u l a r  d i s t r i c t ' s  s c h o o l  b o a r d ' s  a c t i o n s .  T h e r e f o r e ,  it s e e m s  
v e r y  i n a p p r o p r i a t e  to c l a s s i f y  al l  s c h o o l  b o a r d s  in the  s a m e  c a t e g o r y .

I d e e p l y  r e s e n t  the B i l l ' s  i m p l i c a t i o n  t h a t  XI am  n o t  c a p a b l e  of d e a l i n g  
in an a p p r o p r i a t e  m a n n e r  w i t h  our s u p e r i n t e n d e n t ' s  c o m p e n s a t i o n .  Yet 
I am d e e m e d  c a p a b l e  of d e t e r m i n i n g  t he  e x p e n d i t u r e  of h u n d r e d s  of t h o u­
s a n d s  of d o l l a r s  r e l a t e d  to the s c h o o l ' s  o p e r a t i o n .  F u r t h e r ,  it is my 
o p i n i o n  t h a t  c i t y  or b o r o u g h  a s s e m b l i e s  a r e  no b e t t e r  at d e t e r m i n i n g  
e m p l o y e e  c o m p e n s a t i o n  t h a n  are  s c h o o l  b o a r d s .

R a t h e r  t h a n  d e a l i n g  a d e s t r u c t i v e  b l o w  to l o c a l  s c h o o l  b o a r d  c o n t r o l ,  
it s e e m s  t h a t  th e l e g i s l a t u r e  s h o u l d  d e a l  w i t h  an o f f e n d i n g  d i s t r i c t  
b o a r d  and p o s i t i v e l y  s u p p o r t  t h o s e  d i s t r i c t s  t h a t  c o n d u c t  t h e m s e l v e s  
an d the d i s t r i c t ' s  b u s i n e s s  in a p r o f e s s i o n a l  an d  c o n s c i e n t i o u s  m a n ­
ner. \

J \ \
Y ou  a r e  e n c o u r a g e d  to v o t e  to d e f e a t  t h is  B i l l  if it s h o u l d  be v o t e d  on. 

A d d i t i o n a l l y ,  if it is fel t t h at  s o m e t h i n g  s h o u l d  be d o n e  in t h i s  area, 
it w o u l d  be my r e c o m m e n d a t i o n  to i n v o l v e  c h i e f  a d m i n i s t r a t o r s  a n d  l o­
cal s c h o o l  b o a r d  m e m b e r s  in f o r m u l a t i o n  of a s o l u t i o n .

S i p c e r e l y ,

f . . /  *£4 ' - <  i
B e v e r l y  J . / H u h n d o r f ,
V i c e - P r e s i d e n t J

y
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j  V
D e a r  S e n a t o r  J o s e p h s o n :

I w a s  e l e c t e d  to the G a l e  
la s t  O c t o b e r  and h a v e  not 
be r s  of ou r B o a r d  have, 

bit as q u a l i f i e d  to m a k e  
of c o m p e n s a t i o n  the s u p e r  
my f e e l i n g  t h a t  I am as q 
s t a t e  b o a r d  m e m b e r .  T h e r  
to t h i n k  tha t the l e g i s l a  
b o a r d  m e m b e r  as i n d i c a t e d

t rece ived
May 1 91983 

Josephson,

\

\
na C i t y  S c h o o l  D i s t r i c t  B o a r d  of E d u c a t i o n  
y e t  a c q u i r e d  the e x p e r i e n c e  i,hat o t h e r  m e m -  

H o w e v e r ,  it is my f e e l i n g  t h a t  I am e v e r y

an e d u c a t e d  d e c i s i o n  as to h o w  m u c h  and type  
i n t e n d e n t  s h o u l d  r e c e i v e .  M o r e  over, it is
u a l i f i e d  as any c i t y  a s s e m b l y  m e m b e r  or

e f o r e ,  it is v e r y  d i s t a s t e f u l  and  d e g r a d i n g
t u r e  has s u c h  a l ow  r e g a r d  f o r  me as a l o c a l
in S e n a t e  B i l l  282.

Y ou  a r e  e n c o u r a g e d  to d r o p  th is  a t t e m p t  to take  a w a y  p o w e r  fr om  loc  .1 

s c h o o l  b o a r d s  and s e e k  i n p u t  f r o m  s u p e r i n t e n d e n t s  an d s c h o o l  boa rd s.  
Thus, a l l o w i n g  for a m o r e  c o m p r e h e n s i v e  a p p r o a c h  to a p e r c e i v e d  p r o b­
lem .
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Senator Joe Josephson
A l a s k a  S t a t e  Sena te
Pouch V
J u n e a u ,  AK 99811

De a r  S e n a t o r  J o s e ph s on :
T h i s  is to e x p r e s s  s t r o n g  c o n c e r n  wi t h  r e g a r d  to HR 3 8 4 / SB  282 ,
"An a c t  r e l a t i n g  to c h i e f  s choo l  a d m i n i s t r a t o r s . "

I .  My s p e c i f i c  c o n c e r n s  a r e  a s  f o l l o w s :

Pa ge  1, Sec t i on  1

( d )  T h i s  s ec t i o n  p r o p c s e s  t h a t  c h i e f  s c ho o l  a d m i n i s t r a t o r s  o n l y
be l im i t e d  in s a l a r y .  Why not  e x t e n d  t h i s  to a l l  s choo l
d i s t r i c t  a n d  o t h e r  p u b l i c  " i n p l o y e e s ,  i n c l u d i n g  U n i v e r s i t y
o f  A l a s k a  p e r s o n n e l ?  In a d d i t i o n ,  w h a t  c o n s t i t u t e s  a schoo l  
y e a r ?  I n  t h i s  1’ i s t r i c t ,  s o n e  s c h o o l s  o pen  in J u l y ,  a nd  
some c l o s e  in J u i c ,  so t h a t  in e s s en ce  the e n t i r e  y e a r  is 
a s choo l  y e a r .  I f  the i n t e n t  h e r e  is to l im i t  a s u p e r i n ­
t e nd en t  f r om " l o b b y i n g "  f o r  h i \ own a n d / o r  o t h e r  d i s t r i c t s  
f o r  a d d i t i o n a l  i ncome ,  why  not  j u s t  p r o h i b i t  a s choo l  d i s t r i c t  
emp l o y e e  f r om b e i n g  emp l o y ed  a s  a l o b b y i s t  f o r  c ompen s a t i o n  
in a d d i t i o n  to t e g u l a r  s a l a r y ?

( e )  C u r r e n t l y  s cho o l  b o a r d s  h a v e  t he  a u t h o r i t y  to c ompen sa t e  
a l l  s cho o l  emp l o y e e s  | AS 14 . 08 . 101  ( 4 ) ,  AS 1 4 . 1 4 . 0 6 0  ( g ) ,  a nd
f\S 1 4 . 1 4 . 0 9 0  ( i ) ] .  As mos t ,  i f  not a l l ,  s c ho o l  d i s t r i c t s  h a v e
c o n t r a c t s  wi th p e r s o n n e l ,  i n c l u d i n g  c h i e f  s choo l  a d m i n i s t r a ­
t o r s ,  the p r o p o s e d  amendment  to A9 14 . 14 . 1 3 0  might  not o n l y  
c o n f l i c t  wi th  the  a b o v e  s t a t u t e s ,  b u t  a l s o  might  be in v i o l a ­
t i on  o f  s t a t e  a n d  f e d e r a l  c o n s t i t u t i o n a l  l i m i t a t i o n s  on the 
impa i rme n t  o f  c o n t r a c t u a l  o b l i g a t i o n s .

( 0  1 h a v e  a s i m i l a r  c o n c e r n  h e r e  to t h a t  in ( e )  w i t h  r e s pec t  to
p o t e n t i a l  impa i rmen t  o f  c o n t r a c t u a l  o b l i g a t i o n s .  In a u d i t i o n ,  
t h i s  p r o p o s a l  wou l d  r e q u i r e  me to mak e  a r e q u e s t  to the S ta te  
B o a r d  o f  E d u c a t i o n  a n y  t ime I w i s hed  to t a k e  a v a c a t i o n ,  
s i n c e ,  a s  no t ed  a b o v e ,  s cho o l  is a lm o s t  a l w a y s  in s e s s i o n  
in t h i s  d i s t r i c t .  G i ven  the f r e q u e n c y  o f  S t a b 1 B o a r d  mee t i n g s ,  
t h i s  p r o c e s s  wou l d  at best  be c umbe r s ome .

R E C E I V E D  '

MAY i 1 1983

Josephson,



(g) Administrators are covered u n d e r  existing statute for s abb at­

ical leave [AS 14.20.280-350 - note especially definition

in 14.20.350 (1)].

(h) This proposed section would  limit a school board's ability
to h a v e  reasonable assurance of continuity in the leadership 
of the district. Current statute places a three consecutive 
year limit on the length of a superintendent's contract 
(AS 14.20.130). It does not a p p e a r  to be of benefit for 
a n y o n e  to wait until near the end of such a contract to 
rene w it, unless the school b o a r d  de e m s  it necessary.

II. In general, the proposed legislation a p p e a r s  to be little 
more than an attempt to e nd  the abus e of public trust b y  
one chief school administrator whos e activities, income, 
a n d  place of residence h a v e  been discussed in the me d ia  a n d  
elsewhere over a n u m b e r  of years. While 1 do not in a n y  
sense co nd on e such behavior (even though it might not be 
illegal) a n d  in fact would like to see our professional associa­
tion take a position on the matter, there are other m e a n s  to 
deal with it, including m a k i n g  the R E A A  Budget Oversight 
Committee more active a n d  in a position to question poor 
practices involving expenditure of state funds, such as 
lobbying, time a w a y  from District, etc.

Finally, 1 believe that the o s e r w h e l m i n g  majority of chief school 
acministrators in the state are ethical a n d  abide b y  professional 
standards established for behavior a n d  compensation. All of us 
should not be penalized or disparaged because of questionable 

behavior b y  one colleague.

Sincerely,

Robert Weinstein 
Superintendent

RWt j b



H A L T O T O A W  S i s / ' 1 ' C D M M 1 T T E : r  M E M B E R S  J O S E P H S O N '  V .  F I S C H E R ,  p .  F I S C H E R ,
r n i  , !S S ™ A E:* S ^ -  C0mM I T T E E  MEMBERS' :  F R I T Z ,  T I S C H E R ,  M I L L E R ,  CATO,  DAVIS ’ COLL AND KDPONEN AND HERRMANN

.R O M :  J I M  A L R I J I R E ,  P .  0 .  BOX 6756,  K E T C H I K A N ,  ALASKA 99901 , 225-2784

SCHOOL BOARDS ARE E L E C T E D  O F F I C I A L S '  WHO ARE HELD ACCOUNTABLE TO THE SA I . E  
E LECTORATE  AS  i*RE MEMBERS OF THE BOROUGH A S S E M B L Y . .  THERE  I S  NO NEED TO 
CO MPL IC ATE  T H I S  R E L A T I O N S H I P  BETWEEN THE SCHOOL BOARDS AND THE BOROUGH 
A S S E M B L I E S  W I TH  H . B .  7-84 AND SB 202 .  THANK YOU 
EOM/BCP
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O R I G :  LKGC I N "  0013 CUT= 0168 
JUNEAU i n f o ;
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ROM: E V E L Y N / K E T C H I K A N  TO: JUNEAU INFO
A RG ET :  L JHL  S U B J : POM

SEN ATE  HEALTH ,  ED UCA T I ON  6 SO C IA L  S E R V I C E S  COMM ITTEE  MEMBERS 
CO-CHA IRMEN  BEN NE TT  6. S A C K E T T ,  SENATORS  F A I K S ,  F ERGUSON ,  V .  F I S C H E R ,  
P .  F I S C H E R ,  J O S EP H SO N ,  MUL.CAHY

ROM TOME CONLEY ,  M . P . ,  K E TC H IK A N  GATEWAY SCHOOL BOARD MEMBER 
3612 TONGASS  AVENUE
K E T C H I K A N ,  ALASKA  99901 PHONE(WORK)  225-5144 (HOME)  225-4483 

:E ;  SB 2S2

'•J.DERSTAN: THE I N T E N T  OF SB 282- AND C E R T A I N L Y  AGREE  THAT THE A C T I V I T I E S  OF 
’U P E R I N T E K D E N T  HOMAN OF B E R I N G  S T R A I T S  SCHOOL D I S T R I C T  NEED TO BE  S T O P P E D . 
IDWEVER ,  T H I S  D O E S N ' T  SEEM TO ME TO BE THE WAY TO DO I T .

1UR LOCAL D E A L I N G  W I T H  THE BOROUGH ASSEMBLY  AND THE SCHOOL A D M I N I S T R A T I O N  ARE  
•ORBIAL AND Q U I T E  P R O P E R ,  L E G A LL Y  AND MORALLY .  SUCH I S  THE 'CASE I N  MOST A R E A S .

' L EA SE  DON'T  C O M P L IC A T E  BOTH OUR L I V E S  AND THAT OF THE BOROUGH ASSEMBLY  
(EMBERS BY D E V E L O P I N G  A S O L U T IO N  A P P R O P R I A T E  TO ONE AREA AND THEN A P P L Y I N G  
’T I N D I S C R I M I N A T E L Y  TO THE R E S T  OF THE S T A T E .  WE S I M P L Y  DON ' T  D ESE RV E  TO 
iE TARRED W I TH  THAT BRUSH .
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' FROM ' TEVEL rYN/ l ( ETCH IK  AN TC i JUNEAU I N F O
TARGET :  L J r l l .  S U B J : ROMS

r1{JK

TO:  MEMBERS OF THE S E N A TE  H ESS  COMM ITTEE :  CHA IRMAN JO SE PH SO N ,  V .  F I S C H E R ,
P*  F I S C H E R ,  HALFORD ,  AND MOSS .
MEMBERS OF THE HOUSE H ESS  COMMITTEE :  CO-CHA IRMEN F J T Z  I  T I S C H E R ,
M I L L E R  (NORTH P O L E ) ,  CATO ,  D A V I S .  G O L L ,  AND K JPONEN .
R E P R E S E N T A T I V E S  WEN DTE 6 MCBR IDE  AND SENATOR Z I E G L E R , .

R E :  SB 282 AND HB 384
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THE FOLLOWING POMS HAVE BEEN SUB M ITTED  BY I N D I V I D U A L S  REGARD ING  THESE TWO
B I L L S  AND D I R E C T E D  TO TH ES E  L E G I S L A T O R S :

FROM:  J I M  E L K I N S  R E C E I V E R S
312 ‘ FRONT S T R E E T
K E T C H I K A N ,  ALASKA 99901 PHONE:  (WORK)  225-4830 MAY 0 6 1903

* r *J
I  AH VERY MUCH OPPOSED TO SB 282 AND HB 384 .  AS AN E LE CT ED  M E M ^ P6 ^ ? H E  
BOROUGH A S S E M B L Y ,  I  B E L I E V E  THAT THE ASSEMBLY  SHOULD STAY  OUT OF THE DAY T O ­
DAY O P E R A T IO N S  OF THE SCHOOL D I S T R I C T .

DON ' T  CREATE  PROBLEMS,1 FOR THE SCHOOL D I S T R I C T S  AND BOROUGH A S S E M B L I E S  
WITH L E G I S L A T I O N  SUCH AS  SB 282 AND HB 384 .
¥: *■ X X X X *• * * X ¥  ¥« ¥ *■ X ¥  ¥  ¥  V: M- ¥  •* ¥ * ¥  ¥ «•
FR O M : EDWARD MCNULTY

POUCH Z
K E T C H I K A N ,  ALASKA  99901 PHONE (HOME)  225-5443 (WORK) 2252118

AN A L T E R N A T I V E  TO HB 384 AND SB 282 I S  TO  ENDOW THE STA TE  BOARD OF EDUCAT ION  
W I TH  THE R E S P O N S I B I L I T Y  TO ST RA IG HTE N  OUT I N D I V I D U A L .  SCHOOL BOARDS AND 
S U P E R I N T E N D E N T S  WHO GROSSLY  ABUSE  THE S Y ST EM .
P L E A S E  VOTE A G A I N S T  ITB 384 ANI) SB 282.

; ¥ ¥ X ¥ ¥ ¥ ¥ *  ¥ ¥ ¥ ¥ ¥ ¥ ¥ ¥ X ¥ ¥ ¥ ¥ 4  ¥ ¥ ¥ ¥ ¥ ¥ ¥ ¥ ¥

FROM: BEN WILLIAMS, ICTN G A T E W A Y  BOROUGH S C H O O L  DISTRICT BOARD MEMBER
POUCH Z, KETCHIKAN, A LASKA 99901 
PHONE (HOME) '225-5655 (WORK) 2 25-4183

SCHOOL BOARDS ARE E L E C T E D  O F F I C I A L S  WHO ARE  HELD ACCOUNTABLE TO THE SAME 
ELECTORATE  A S ’ ARE  THE MEMBERS OF THE BOROUGH A S S E M B L Y .  THERE  I S  NO NEED 
TO- C O MP L I C A TE  T H I S  R E L A T I O N S H I P  BETWEEN SCHOOL BOARDS AND BOROUGH A S S E M B L I E S  
WITH MB 384 AND SB 282.
P L E A S E  VOTE A G A IN S T  HB 384 AND S B . 282.

, #•#. V. *  ¥ X V ¥ f. ¥ ¥ ¥ ¥ ¥ ¥ ¥ ¥ ¥ ¥ ¥ ¥ X X X *  ¥ ¥ ¥ X  ¥
FR O M . PAMELA S .  VANWECKEL 

BOX 9130
F E T C H I K A N ,  ALASKA *9901 PHONE (HOME)  225-4381 (WORK) 225-2118

I AM NOT I)! F A V O R  OF LB 384 AND S'S 232. I F I R M L Y  B E L IEVE THAT DISCI P L I N A R Y  
ACTION T O W A R D  I N D I V I D U A L S ' T H A T  - ARE ABUSING P U B L I C  C O N F I D E N C E  SHOULD OCCUR. .. 
I DO,-HOWEVER, O B J E C T  TO THE "BROAD BRUSH A P P R O A C H r BEIN G USED TO REMEDY 
SPECIFIC S C H O O L  D I S T R I C T  OUTLAWS. PLEASE BE F A I R  RATHER THAN R EACTIONARY IN 
DEAL ING W I 7 H S C HOOL DI SIR ICT/BOROUG H REI. ATI O N S H I P  L EG I. SLAT I O N .
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BOROUGH s c h o o l  D ^ T R l ' c f  PC ta :POUCH Z ,  •KETCHIKAN ' ,  A LASKA 99901
PHONE :  (HOME)  225-6794 (WORK) 225-6661

S At' E L E C T E D  SCHOOL BOARD MEMBER AND AN O BSE RV ER  OF SCHOOL ROARD/BnpCJG'-» 
ASSEMBLY R E L A T I O N S H I P S ,  T AM VERY  MUCH OPPOSED  TO SB.  232 'a ^d  H B ' 264 ‘ rHFRP

HFiP  T0  c o m p l i c a t e  t h i s  r e l a t i o n s h i p  b e t w e e n  t h e  S c h o o l  b o a r d s  a n t " ' "

OJv,H A S S E M B L I E S  WITH SB  282 AND MB 484.  P L E A S E  VOTE A G A IN S T  BOTH B I L L S .

'■ROM: D A V I D  MEANS
POUCH 2
K E T C H I K A N ,  ALASKA 999G1 PHONE(HOME) 225-4543 (WORK) 225-2118

a n d  S B  282 U N N E C E S S A R I L Y  COMPL ICATE  THE SCHOOL D I S T F T C T / M U N I C I P A !  
■ILLATIONS. THEY ARE AN I L L - A D V I S E D  RESPONSE  TO A S P E C I F I C  S I T U A T I O N  ’ 
' L EASE  VOTE A G A I N S T  BOTH B I L L S .  THANK YOU. I #
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STATE OF ALASKA 
FISCAL MOTE Rev is ion  Sate , 1983 j

I. REQUEST II. FISCAL DETAIL
Bi 11/Rt-oIution Mo.:_______S3 291 Agency Affected: Commerce & Econ. Develop.
Title: "Relating to Pharmacy Security11 Program Category Affected: Public Protection
Sponsor: HESS Committee________________  BRU, Program of Subprogram^) Affected:
Requestor:__________________________________  Occupational Licensing____________________

EXPEMDITURES/REVEMUES: (Thousands of Dollars)

OPERATING
FY 83 FY 84 FY 85 FY 86 FY 87 FY 88 1

1
100 PERSONAL SERVICES
200 TRAVEL
300 CONTRACTUAL
400 COMMODITIES
500 EQUIPMENT
600 LAND & STRUCTURES
700 GRANTS, CLAIMS, ETC-

i

0 1.0 0 0 0 0

TOTAL OPERATING 0 1.0 0 0 0 0

CAPITAL

REVEMUE

:UNDING: (Thousands of Dollars)
GENERAL FUND 1
FEDERAL FUNDS .
OTHER (Specify Source) I

1

POSITIONS:
FULL-TIME r "
PART-TIME 1
TEMPORARY

III. SOURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL 

Not identified by sponsor.

R E C E I V E D

JUN i 1903

'Josephson,
IV. ANALYSIS: Attach a? separate page for any Analysis

Prepared By: Darrell Miller__________
Division: Occupational Licensing ~

Approved by Commissioner: Richard A. Lyon ______
Department: Commerce and Economic Development

t £

Phone:_
Date:

465-2535

S / y Q / c P J

Date:

Distribution:
Original to Legislative Finance
Copy to Office of Management and Budget (for Legislature introduced bills) 
Copy to Department (for Governor introduced bills)
Copy to Sponsor
Copy to Requestor (if different from Sponsor) 3/8/83



SB 291

400 COMMODITIES $1,000.00

If this bill is passed, it would be necessary to reprint the 
Pharmacy Statute Booklets, with the revised language inserted. 
This would be a one time expense.





State Comparison of Laws Regulating Social Work

July 1983

TABLE I Year o f Enactment, Type, and Administration of State Statute 
TABLE II Levels of Practice Regulated and Renewal Periods 
TABLE III Exclusions, Privileged Communication, and Other Features 
TABLE IV Continuing Education Provisions 
MAP

N ationa l A ssoc ia tion  o f S ocia l Workers, Inc. 
7981 Eastern Avenue 
Silver Spring, MD 20910

For in fo rm ation : Myles Johnson, ACSW
Sta ff Associate



TABLE I—Year of Enactment, Type, and Administration

State (In Orcer 
ot Enactment)

Year of 
Enactment

First Amended Type' Name o f State Regulatory Agency Location W ith in  State Government

Number of 
Board Members

Total SW

1. Puerto Rico 1934 1940 L Board of Examiners of Social W orkers’ Independent Board 7 7

2. California 1945 1981” R Board of Behavioral Science Examiners Department of Consumer Affa irs 11 21
1968 1973 L

3. Rhode Island 1961 R Board o l Registration o l Social Workers Department of Social Welfare 5 4

4. Oklahoma 1965 1980 L State Board ol Licensed Social Workers Independent Board 5 4

5. New York 1965 R State Board (or Social Work The Slate Education Department 10” 9

6. V irginia 1966 1975’ ° L Virg inia Board of Social W orkers '0 Dept, of Health Regulatory Boards 5 5

7. Illinois 1967 R Social Workers Examining Committee Dept, of Registrations & Education 7 7*

8. South Carolina 1968 R State Board ol Social W orker Registration Independent Board 7 7

9. Maine 196i> 1978 R/L State Board of Social Worker Registration Dept, o f Business Regulation 8 7

10. Michigan 1972 1975 R State Board of Examiners o f Social Work Dept, of Licensing & Regulation 7 5'

11. Louisiana 1972 L* Stale Bd o l Bd Certified Social Work Examiners Dept, of Health & Human Resources 5 5

12. Ulah 1972 1977 L Board of Social Work Examiners Department of Registration 5 5 "

13. Kansas 1974 1980 L Behavioral Sciences Regulatory Board” Independent Board 7 2

14. Kentucky 1974 1976 L Slate Board of Examiners o l Social Work Div. o l Occup. & Pro!,, Dept, o l Finance 7 6’

15. Arkansas 1975 1981 L Social Work Licensing Board Independent Board 7 6 ”

16. South Dakota 1975 L Board o l Social Work Examiners Dept, o l Commerce & Consumer Affa irs 5 4 "

17. Maryland 1975 1983” R Stale Board of Social Work Examiners Dept, of Health & Menial Hygiene 5 4 "

18. Colorado 1975 1981” R /L" Board of Social Work Examiners Dept, of Regulatory Agencies 7 3 "

19. Idaho 1976 L Stale Board of Social Work Examiners Dept, of Sell-Governing Agencies 5 5 ”

20. Delaware 1976 L State Board of Social Work Examiners Independent Board 5 3 "

21. Alabama 1977 L Alabama Board ol Examiners in Social Work Independent Board 7 7 ”

22. Oregon 1977 1979 R State Board of C linical Social W orkeis Dept, o l Human Resourcos, He&ilh Division 7” 4

23. Massachusetts 1977 L Board of Registration of Social Workers Independent Board 7 4”

24. Tennessee 1980 P. Advisory C o u n c il-B o a rd  of Certification State Licensing Board for Hoaling Arts — _it

25 Texas 1981 1083” R Council lor Social Work Certification Toxas Board ol Human Resourcos 9” 6

20. Florida 1981 R No Board Department o l Professional Regulation — —

27 Montana 1983 R Stale Board ol Social Work Examiners Indopondent Board 5 4  in
28 North Dnkola 1983 L Board ol Social Work Examiners Independent Board 6 4 "
29. North Carolina 1983 R Certification Board lor Social Work Independent Board 7 4 ”
30 Now Hampshire 1983 R Board ol Examiners ol Psychologists Independent Board 7 1”

31 Virgin Islands 1983 <4 Board ol Social Work Licensure Independent Board 5 4



TABLE I— YEAR OF EN ACTMENT, TYPE, AND ADM INISTRATION

'R = Registration or ce rtifica tion  title ; L =  License to practice 
’ 1940 also established a College of Social Workers of Puerto Rico, com prised of all 

social workers licensed in Puerto Rico. (P.R.)
’Two C lin ical Social Workers; (Two Registered Social Workers) Cal.
•Two Licensed Social W orkers; Two Lie. Social Work Associates; one public member. 

(Okla.)
•Four w ith MSW Degrees; three w ith  undergraduate degrees. (III.)
T he  Board shall have at least two Certified Social Workers; one Social Worker and one 

Social Worker Technician. (Mich.)
■Lav/ actually grants "r igh t to practice and use the t it le "  but p roh ib its  on ly m isuse of 

title . (La.)
■Two each Certified Social Workers, Social Worker and persons licensed for indepen­

dent practice. (Ky.)
' “Legislature dismantled Board of Behavioral Science Examiners in 1 9 8 3  (Va.)
"A c t  establishes registration of MSW or BA + 2 years level and  licensure o l other 
levels. (Colo.)
"Three Certified Social Workers; Two Master Social Workers;; One Social Worker; One 
public member.(Ark.)
"T w o certified  Social Workers; one Social Worker, one Social Work Associate. (S.D.) 
'•Appointm ents of one parson required from  each of the three lis ts  from  Md. Chapter, 
and Metro D.C. Chapter, NASW; (Md.)
"R equires at least one member engaged in "D irect services" and one member in 
"education, train ing, or research in Social W ork." (Colo.)
'■Three Certified Social Workers; Two Social Workers. (Idaho)
"Three Licensed C lin ical Social Workers; one 'general public ' member. (Del.)

"F o u r licensed Certified Social Workers; Two licensed Graduate S.W.; One licensed 
Bachelor S.W. (Ala.)
"Three clin ica l socia l workers; one public citizen; one consumer of c lin ica l services.
(Ore.)
’ ’ Lav/ probides "n o t less lhan seven" CSW and requires one consum er representative.
Ten persons currently appointed. (N.Y.)
’ ’ Four social workers, representing each of the licensed levels, three persons to repre­
sent the general public. (Mass.)
’ ’Advisory Council: three Master Social Workers. (Tenn.)
"B oard  regulates both Psychologists & Social Workers: Two Certified Psychologists;
Two Social Workers; Three Members o f general public. (Kansas)
"F o u r C linical Social W orkers; two public members; one consumer member. (Ore.)
"T hree  Certified Social Workers; Three Social Workers or Social Work Associates;
Three public members. (Tex.)
’ ’Sunset review reenactm ent expanded coverage to public em ployees (Md.)
"A c t  amended to end RSW registration level in 1983. No new reg istrations issued. (Cal.) 
"Re-enactm ent fo llow ing "Sunset review."
"O ne each social worker member employed in private practice, state social service agency, 
medical or social welfare field, and social work educalion. (Mont.)
"T w o Licensed Social Workers and Two Certllied Social Workers (N D )
"Tw o Certified Social Workers and Two Certified Clinical Social Workers (N.C )
■” A single Cerlilied Clinical Social Worker is added to an existing stale board ol psychologists (N.H.)



TABLE II— LEVELS OF PRACTICE REGULATED

'Act p rov ides  e lig ib il i ty fo r  e ithe r  o f  BA + 2 yea rs  pos t  g rauda te  study (MSW), t  A + 1 
yea r pos t  g raduate  s tudy  + 2 yea rs  expe rience , o r  BA with Soc ia l  W o rk  m a jo r  (BSW ) + 3 
yea rs  o f  expe r ience . (P .R.)
’ 1972 am endm en ts  prov ide e ligib il i ty fo r  MSW , B SW  + 3 yea rs  o f  expe rience , BA + 5 

yea rs  expe r ience , and 1 yea r Soc ia l  W o rk  Maste r 's  s tudy +  1 yea r o the r  MA s tu d y— 2 
yea rs  expe rience . (Cal. )
’ One yea r o f  expe r ien ce  must be in a hosp ita l ,  clin ic , o r  agency and providing p s y c h o ­

therapy. (Cal. )
‘ M aste r 's  o r  equiva lent deg ree  in Soc ia l  Work .  (N.Y.)
'O r mem be rsh ip  in NASW  on May 29, 1968. (e f fec t ive da te  o f Act). (S.C.)
•Lega l res ident o r  em p lo y ed  in the s l a t e  (Mich.) (Kansas ) .
'Or h as  the equiva lent o f  4 ,000  hou rs  o l  vo lunta ry  serv ice . (Mich.)
•Or has the equ iva lence  o f  2 ,00 0  hou rs  o f  vo lunta ry  service , was p rev ious ly  cert i f ied , o r  

has AA in S oc ia l  W o rk . (Mich.)
"O n l y  Cert i f ied  Soc ia l  W o rk e r s  may pract ice independent ly , (Md.)
"O n ly  LSW-11 with 4 yea rs  expe r ience  may pract ice independent ly , o th e r  two leve ls  
have tit le p ro tec t ion  on ly . (Co lo . )
" E m p lo ym en t  not required if p e rson  has an acc red ited  B SW  or MSW , o r  was prev ious ly  
cert i f ied . (Mich.)

" B A  in " re la ted  f i e l d s . . .  app roved  by the b o a rd ”  recogn ized . ( Idaho).
" I n c lu d e s  spec ia lty  l icense  as  “ C lin ica l Soc ia l  W o rk e r . ”  (Utah).
" P r e v io u s  t i t les con t inued  temporar i ly . (Va.)
"E xp e r ie n c e  required in 2  yea rs  fu l l  time o r  3  yea rs  part time; 4 yea rs  fu l l time o r  5  yea rs  
part t ime fo r  spec ia lty  l icense . (Ala.)
" F o r  six yea rs  f rom  May 2 3 , 1 9 7 7 ,  an LB SW  may be gran ted  app l ican t with BA and two 
yea rs  o f  fu ll  t ime con t in u ou s  emp loym en t  a s  a soc ia l  wo rke r . (Ala.)
" R e n ew a l  requ ires  one  to have been  "act ive ly  e n g a g ed "  in pract ice during reg is t ra t ion  
period . (Ore.)
"A pp l ic an t  must subm it ev idence o f  qua l i f ic a t ion  to p rac t ice  independent ly . (Maine.. 
’ 'Pe r iod  fo r  renewa l to be se t by Boa rd . (Mass . )
" D e p t ,  to  e s tab l i sh  p ro cedu re s  inc lud ing " th e  numbe r o f  yea rs  o f  a cc ep tab le  Soc ia l  
W o rk  expe r ience ."  (Tex.)
"T h e  SWA certificate was open lor application lor two years only ending August 1 9 8 3  (Tex.) 
" T h e  MSW  must have “ a m a jo r  em pha s is  o r  spec ia l ty  in d irect patient or hea l th  ca re  s e r ­
v ice s ,"  and be C SW E  acc red ited . Doc to ra l  d eg ree  need not be C SW E  acc red ited . (F la .)  
" E x a m  to bo “ p repared by dept , o r  S ta te  p ro fe s s io n a l  o rgan iza t ion ."  (F la .)
"M SW  or "doctorate" required plus 3 , 0 0 0  hours in psychotherapy, in past 5  yrs Three refer­
ences also required (Mont )
” " 2  years or 3 , 0 0 0  hours o l post masters supervised, paid clinical experience." (N.H.)
"T h e  Cerliiied Clinical S.W. requiros Ihe CMSW license; the Certified S .W . Managor requires a 
CSW  license (N C )



TABLE II—Levels of Practice Regulated—Renewal Periods

Title Initials Education Experience
Required

Current
Employment
Required

Exam
Required

Renewal
Period

ALABAMA Independent Practice MSW + 2 " YES 2 years
Certified Social Worker LCSW MSW + 2 yrs. YES
Graduate Social Worker LGSW MSW NO YES
Bachelor Social Worker LBSW BSW •• NO YES

ARKANSAS Licensed Certilied Social Worker LCSW MSW + 2 years YES 2 years
Licensed Master Social Worker LMV.V MSW NO YES
Licensed Social Worker LSW BSW YES

CALIFORNIA Licensed Clinical Social Worker LCSW MSW + 2 years1 NO YES Annual

COLORADO Licensed Social Worker II LSWII" MSW + 5 years YES 2 years
Licensed Social Worker LSWI MSW + 2 years NO YES
Registered Social Worker RSW MSW or BA + 2 years NO

DELAWARE Licensed Clinical Social Worker LCSW MSW + 2 years NO YES 2 years

FLORIDA Clinical Social Worker LCSW MSW + 3 years’ * NO YES’1 2 years

IDAHO Independent Practice __ MSW + 2 years NO Annual
Certified Social Worker CSW MSW NO YES
Social Worker sw BSW” YES

ILLINOIS Certified Social Worker CSW MGW NO YES 2 yea-s
Social Worker sw BA + 2 years YES YES

KANSAS "Specialties" MSW + 2 years YES
Master Social Worker MSW MSW YES* YES 2 years
Baccalaureate Social Worker BSW BSW YES

KENTUCKY Independent Practice MSW + 2 years YES
Certified Social Worker CSW MSW NO YES 3 years
Social Worker SW BSW YES

LOUISIANA Board Certilied Social Worker BCSW MSW + 2 years NO YES Annual

MAINE Independent Practice MSQ + 2 vears YES’* 2 years
Certified Social Worker CSW MSW YES
Registered Social Worker RSW BSW NO YES
Associate Social Worker ASW BA + 2 years YES

or 6 years

MARYLAND Independent Practico MSW + 2 years YES
Coddled Social Worker CSW'4 MSW f  2 years YES 2 years
Graduate Social Worker GSW MSW NO YES
Social Work Associate SWA BSW YES

MASSACHUSETTS Independent Clinical Social Worker ICSW MSW + 3 years YES i>
Certified Social Worker CSW MSW YES
Social Worker SW BSW or BA + 2 years NO YES
Social Work Associate ASW AA/BA YES

MICHIGAN Certilied Social Worker CSW MSW + 2 yoars NO* NO Annual
Social Worker SW MSW or BA +2 yoars Y ES '*  ” NO Annual
Social Workor Technician SWT. 2 yr. BA or 1 year Y ES*4 NO



TABLE !l—Levels of Practice Regulated—-Renewal Periods—Continued

Title Initials Education Experience
Required

Current
Employment
Required

Exam
Required

Renewal
Period

MONTANA Licensed Social Wooer LSW MSW +2” NO YES 2 years

NEW -HAMPSHIRE Certilied Clinical Social Worker CCSW MSW + 2 " NO NO -

NEW VORK Certified Social Worker CSW MSW* NO YES 2 years

NOR'iH CAROLINA Certilied Social Wo'ker CSW BSW NO YES 2 years
Certified Master Social Worker CMSW MSW NO YES
Certified Clinical Social Worker CCSW MSW +2” NO YES
Certified Social Work Manager CSWM BSW +2” NO YES

NORTH DAKOTA Licensed Social Worker LSW BSW NO YES 2 years
Licensed Certified Social Workei LCSW MSW NO YES
Independent Practice MSW +3 NO NO

OKLAHOMA Independent Licensed Social Worker LSW MSW + 2 years NO YES Annual
Licensed Social Work Associate LSW A BSW + 2 years NO YES

OREGON Registered Clinical Social Worker RCSW MSW + 2 years NO" NO Annual"

PUERTO RICO Social Worker BA-MSW' + 2  years NO NO None

RHODE ISLAND Registered Social Worker RSW MSW NO NO Annual

SOUTH CAROLINA Registered Social Worker RSW MSW’ NO NO Annual

SOUTH DAKOTA Independent Practice CSW-PIP MSW + 2 years YES
Certified Social Worker CSW MSW YES
Social Worker SW BSW NO YES
Social Work Associate SWA AA-BA YES 2 yoars

TENNESSEE Independent Practice __ MSW + 5 years NO NO Annual
Master Social Worker MSW MSW NO NO Annual

TEXAS Private Practice CSW + Exper." NO Annual
Certified Social Worker CSW MSW NO YES Annual
Social Worker sw BSW YES Annual
Social Work Associate'1 SWA HS/BA + SW exp. YES Annual

UTAH Independent Practice'* _ MSW + yoars YES Annual
Certilied Socinl Worker CSW MSW NO YES
Social Service W >rkor ssw BSW YES Annual
Social Sorvlco Alt to SSA

VIRGIN ISLANDS Socinl Work Assoaalo SWA AA BA NO
Socinl Woikor SW BSW or BA +2 NO
Codified Social Wukor CSV/ MSW NO NO
Certified Independent

Socinl Worker CISW MSW + 2 NO 2 years

VIRGINIA Clinical Social Worker"1 CSV/ MSW -t-3 years NO YES
Social Worker sw MSW + 3 yours YLS 2 yoars



TABLE III— Exclusions, Privileged Communication, and Other Features
EXCLUDED GROUPS 

Private
Privileged
Communi­

cations
Reciprocity

FEES PENALTY

Public
Employees

Agency
Employees Students Initial Renewal Fine Imprisonment

ALABAMA YES NO YES NO YES Mm S50 Mm S25 None None
ARKANSAS NO NO YES YES NO i $100-500
CALIFORNIA YES YES NO YES NO S5-10 S3-11 3

COLORADO NO NO NO YES YES S10-50 $2 50-S20 "Class 3 Misdemeanor"
DELAWARE YES YES NO YES YES i i "Class A Misdemeanor"
FLORIDA YES NO YES NO YES Max S250 Max $150 Misdemeanor 1sl degree

IDAHO NO NO YES YES YES S50 S50 "Misdemeanor
ILLINOIS NO NO YES YES YES S25 S10 S50-500 And or 1 -6 monlh
KANSAS NO NO NO NO YES St 0-50 S10-50 "Class C Misdemeanor' *

KENTUCKY YES NO' NO YES YES Max S30 Max $30 Class B Misdemeanor
LOUISIANA YES YES YES YES YES S50 S20 $100-500 or 6 months max
MAINE YES NO* NO YES YES • ■ $50-500

MARYLAND YES NO YES NO YES Max S50 Max S50 Max S500 And or 90 day max
MASSACHUSETTS YES NO YES YES YES 7 » Max S500 Max 3 mos
MICHIGAN NO* NO NO YES YES $25’ S15 »

MONTANA YES YES" YES YES YES 9 1 Max $500 Nol lo exceed 6 mos
NEW HAMPSHIRE YES Misdemeanor
NEW YORK NO NO NO YES YES’ SI 10 S30 ' Class A Misdemeanor

NORTH CAROLINA YES'* NO NO YES YES Max $150 Max$15 Max $200 Nol lo exceed 0 mos
NORTH DAKOTA NO NO YES NO YES Max $100 Max $20 Class B Misdemeanor
OKLAHOMA NO NO NO YES NO Max $75 Max $50 $100-500

OREGON YES YES YES NO NO Max $50 Max $40 Class C Misdemeanor'
PUERTO RICO NO NO YES NO NO S3 15 i
RHODE ISLAND NO NO NO NO NO S5 SI S300—1st OH

$500 Subset) And or 1 year

SOUTH CAROLINA NO NO NO NO NO $10* $5 Mm $100 or Mm 30 days
SOUTH DAKOTA NO NO YES YES NO r t Max $500 And oi 30 day max
TENNESSEE NO NO NO NO NO $50 $50 Misdemeanor

$50 max lino

TEXAS NO NO NO NO NO I t <0 None
UTAH NO NO NO NO YES $25“ i
VIRGIN ISLANDS NO NO YES YLS NO i i S100 500 None

VIRGINIA YES YES YES YES YES $175 stio $50-500

TABLE III—EXCLUSIONS

A "YES" indicates group is exempted Irom covorngo ol act, under "EXCLUDED GROUPS" only

'Authority to waivo qualifying requirements given lo Board (N Y.)
'Authority to set loos given lo Board (Ark , S .D , Sul.. Mass. , Tox., Mont , V I )
'Specifics not included in chapter on social work regulations. (Utah, Calif , P R ,  Mich) 
‘ Excludes "School Social Worker" tillo use in Dept, of Education. (Mich )
“Excludes poisons employed In church-opornlod or affiliated agencies (Ky )
” $ 2 5  tor CSW  and SW; $ 7  5 0  lor Social Service Aide (Utah)
'S .W Technician; $ 1 5  initial foe, $ 1 0  renewal. (Mich.)

“ Foes vary according lo licensure level. (Maine)
“Excludes a person employed by a hospital accredited by the Joint Commission on the Accredita­
tion of Hospitals (JCAI-f) who is practicing independently (Maine)
'“Attorney General is authorized lo  tile a civil suit for "injunctive relief or lo recover the civil pen­
ally " ( l e x  )
"Employeos in an "educational research or charitable institution" are not prohibited Irom the 
dutios or use o l titles ol thoir position (M on t )
"The net specifically prohibits making a certificate or an examination of this act a requirements lor 
any position (N C )



TABLE IV—Continuing Education Provisions

ALABAMA

ARKANSAS

COLORADO

DELAWARE

FLOR IDA

The author iz ing  p rov is ion s  inc luded in the leg is la t ion  are  l is ted be low , fo r  s t a le s  
that have a c ts  which spec i fy  s om e  fo rm  o f  con t inu ing educa t ion  requ irement fo r  the 
renewa l o f  a l icense  o r  cert i f ica te . Spec i f ic  regu la t ions  sh ou ld  be obta ined f rom  the 
respec tive  boards .

Section 12.11 KANSAS
At the t ime o f  l ic en se  renewa l each  app l ican t sha l l  p resen t 
s a t is fa c to ry  ev idence that In the per iod  s ince  the l icense  was 
issued , su ch  app l ican t has com p le ted  the con t inu ing educat ion  
requ i remen ts  spec i f ied  by the Board . At the time o l  l ic en se  
renewa l, the Boa rd  may, in its d isc re t ion , waive the con t inu ing 
educa t ion  requirement upon  a show ing by an app licant that p r o ­
longed  i l ln e s s  o r  o the r  extenua ting  c i rcum stance s  p revented 
com p le t ion  o f  such  requ irement . A waiver sha l l  not be g ran ted  to 
any  app licant twice in su c ce s s io n .  KENTUCKY

Section I Old)
At the t ime ot l icense  renewa l, each aop l ican t sha l l  p resen t  
sa t is fa c to ry  ev idence that in the per iod  s ince  the l icense  was MAINE
issued , he ha s  c om p le ted  I "on t lnu ing  educa tion  requ irements  
as  required by the Board .

Section 12-63.5111
Every p e rson  seek ing  a renewa l o f  a  ce r t i f ic a le  sha l l  sh ow  MARYLAND
evidence lo  the boa rd  that he has been engaged  in at least fo u r ­
teen c la s s r o om  c lo c k  hou rs  ot cont inu ing educa tion  under  the
sp o n so r sh ip  o f  an acc red ited  s ch oo l  o r  a p rog ram  app roved  by the 
board . Tho board  has the au thor ity  to revise tho cr ite ria s o  that 
time, con ten t ,  and app rop r ia teness  o f  con t inu ing educa t ion  a c ­
tivities may be kep t curront, e f fec t ive , and re levant. Any rev is ion 
o f  cr ite ria rogard ing l ime , con ten t , o r  app rop r ia tene ss  o l  cont inu- 
Ing educa t ion  must bo m ade  known by inc lus ion  in tho annua l 
no t lco  o l  renewa l o f l icensu re  and registra tion .

Soctlon 37B
At tiro l im e  ot the l icense  renewa l each app licant sha l l  p resen t
sa t is fa c to ry  ev idence that in tho period s ince  tho l icense  was
Issued , ho or aho  has c om p le ted  cont inu ing educa t ion  re- MONTANA
qu lromon t3  a s  deve loped  and spec i f ied  by the Board ,

Soctlon 490.007(2)
Each app l ican t fo r  ronowa l sha l l  p resen t sa t is fa c to ry  ov ldonco 
that In tho po r lod  s ince  the l lc on so  was Is sued , tho app l ican t has 
com p lo tod  con t inu ing educat ion  roqu iromon ts  sot by ru lo o l  tho 
depa rtmen t or , In tho cnso  o f  p sy cho lo g is ts ,  by ru le o f  tho board .
Not m orn  than 25 hou rs  o l  con t inu ing education  per year sha l l  be 
required .

MASSACHUSETTS

Section 23(b)
Except a s  o the rw ise  p rovided in KSA 75-5356 , a s  am ended , a 
l icense  may be renewed by the payment o l  the renewa l fee set 
fo rth  in th is act and the execu t ion  and subm is s ion  o f  a s igned 
sta tement , on  a fo rm  to be prov ided by the boa rd , a f tes t ing  that 
the app l ican t 's  l icense  has been neither revoked no r  cu rrent ly 
su spended  and that app l icant has met the requ iremen ts  lo r  c o n ­
tinuing educa t ion  e s tab l i shed  by the board .

Section 335, 130(4)
The boa rd  may. at its d isc re t ion , require con t inu ing  educa t ion  as  a 
cond it ion  o l  l ic en se  renewa l. (Enact. Ac ts  1974, ch. 2 7 9  & 13.)

Section 7060
. . . Every 2nd renewa l sha l l  be con t ingen t upon  ev idence ot par­
t icipation in a con t inu ing p ro le s s io n a l  educa t ion  c ou r s e  o r p r o ­
gram a s  approved by the Board .

Section 848(E)
At the time o f  renewa l, the boa rd  may requ ire tire l icensee  lo  p ro ­
duce ev idence o t keep ing ab reas t  ot  new d eve lopm en ts  In the ap ­
p licant's  a rea  ot spec ia l iza t ion  In tho Held ot soc ia l work . This re ­
qu irement sha l l bo standa rd ized  to r a l l l l c on se o s  within oacti 
ca tego ry  and  within each spec ia l iza t ion .

Soction 136
At tho timo o l  l ic en se  renewa l, each app licant sha l l  p rosen t satis- 
lac to ry  ev idence lhat In the per iod  3 inco tho l lc on so  was  issued , 
ho has c om p le ted  the cont inu ing educa t ion  roqu iromon ts 
s p o c i l lod  by l l to  board .

Soction 9(2)
Application tor ronowal must bo mitdo upon n form provided by tho 
department A ronownl llconso must bn issued upon payment o! a 
renewal loo sot try tho board and upon submitting proof o l completion ol 
continuing education roquiromonts



TABLE IV—Continuing Education Provisions—Continued

NORTH CAROLINA

NORTH DAKOTA

OKLAHOMA

SOUTH DAKOTA

Section 90B-9(b)
All certificates issued hereunder shall be renewed at the times and in the 
manner provided by this section. At least 45 days prior to expiration ol 
each certificate, the Board shall mail a notice for certificate renewal to the 
person certified for the current certification period Prior to the expiration 
date, the applicant must return the notice properly completed, together 
with a renewal fee established by the Board and evidence of completion 
of the continuing education requirements established by the Board under 
G S. 90B-6(g), upon receipt of which the Board shall issue to the person 
to be certified Ihe renewed certificate tor the period stated on the certificate

Section 12(5)
At the lime ot renewal the board shall require each applicant lo present 
satisfactory evidence that the applicant tias completed Ihe continuing 
education requirements specified by Ihe board.

Soc t lo n  8 .B  on Independent pract ice requ ires  that the l icensee  
"3 .  Sha l l con t inue  to meet con t inu ing educa t ion  requ iremen ts se t 
by the B oa rd . "  (E f fec t ive a f te r  O c tobe r  1, 1980).

TEXAS

UTAH

VIRG IN IA

Section 50.023(b)
The depa rtmen t sno'.f not i fy  each p e rson  cert i f ied o f  the da te  o f  
the exp ira t ion o f a  cert i f ica te  o r  o rde r  o f  recogn it ion  is sued  to 
h'.m, the amount o f  the fee  lo r  renewa l, and the con t inu ing e d u c a ­
tion p rov is ion s  that are  required fo r  its renewa l fo r  on e  year. The 
no t ice  sh a l l  be mai led by United S ta te s  mail to the p e rson  ce r ­
t if ied at least 30 days  in advance o f  the date o f  the exp ira t ion  o f  
the ce r t i f ica te  o r o rde r  o f  recognit ion .

Section 58-35-8
At the time o f  l icense  renewal the soc ia l work l icensu re  board  may 
require a l icensee  to p roduce  ev idence o f  having upgraded th em ­
s e lv e s  in their a rea  o f  pract ice o r  expe rt ise . Th is requ irement may 
be sa t is f ied  th rough p ro fe s s ion a l lea rn ing o r  pract ice.

Regulations—Section IV-B
Renewa l app l ica t ion s  may conta in  ques t ionna ire s  on cont inu ing 
educa t ion , inspection  o f  p ract ices , and o the r  r dated p ro fe s s ion a l 
matte rs . The con t inua t ion  o f a l icense  Is con t ingen t upon  the 
com p le t ion  o l  these  ques t ionna ire s .

Section 25
Attendance at post g radua to  work a s  may be p rosc r ibed  by the 
boa rd , Is a fu r the r requirement lo r  renewa l o l  sa id  l icense . In no  in­
s tance  may the board  require a g reater numbe r o f  hou rs  o f  annua l 
con t inu ing education  s tudy  than are ava i lab le at c o u r s e s  app rov ­
ed by the board  and held within the s la te .  The ooa rd  sha l l  be a l l ow ­
ed l o  waive tho con t inu ing educa t ion  requ irement in c a s e  o f c e r ­
t i f ied i l ln ess  or undue hardship .

VIRGIN ISLANDS Soction 52 0  Duties ot tho Boaid
(b) Promulgate rules and regulations that set standards lor professional 
practice and continuing education requirements lor certified independent 
social workers, certified social workers, social workers, and social work 
associates.
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31 Jurisdictions Regulate Profession 
As States Pass Laws At Record Rate
M

o r e  states  pa ssed  laws .
regulating the practice of so- I 
dal work in the six months 
ending July 1983 than in any 

•irnilar period in. history.
The legislative bodies of four states 

md one territory in session during that 
>eriod passed regulatory acts, bringing 
o 31 the number of  states or other rn^jor 
urisdictions regulating social work.

In addition to the new laws passed in 
lorth Carolina (see story on page 8), the 
'irgin Islands, North Dakota, Montana, 
md New Hampshire, ihe profession 
cored regulatory victories in two other 
tales, Texas and Maryland-
Both states completed “sunset" re­

news of existing regulatory acts, and not 
>nly extended their duration, but 
trengthened their provisions. *

Maryland social workers were able to 
overcome an initial state audit report 
which recommended die elimination or 
reduction in scope of the state law. The 
NASW Maryland Chapter, a coalition of 
social workers including the clinical 
societies, and the Maryland Board of So­
ria! Work Examiners were able to con­
vince the legislature to retain the state 
licensing law and to extend its coverage 
to public employees as wel l / .

Social workers in Texas Jed by the 
NASW chapter also overcanle an un­
favorable report The chapter’s response 
to the report was an S9-page defense o f  
certification in the state and an aggres- 

••sive lobbying and educational campaign.
In another sunset review^the Virginia 

Board of Social Workers was transferred 
from the Commerce Depurtmentto the

Department o f  Health Regulatory 
Boards, and an “umbrella board" includ­
ing psychology, social work, and 
counseling was dismantled

A number of other state legislatures 
are not that far from actions that would 
raise even higher the number of  state 

v r regulatory Jaws. — '
For instance, Ohio’s bill to license so­

cial workers and to register counselors 
(JJ3. 205) passed the Ohio House by a 
vote of  70 to 20 and will be taken up by a 
Senate Committee in the-falL

The Georgia House has passed a regu­
latory bill which awaits action by the 
Senate in early 1984.

■South Carolina’s -bill (S.186) passed 
the Senate and will be put forward in the 
^House as N.'2310 when its next session 
opens in January 1984. The chapter esti­
mates that 70 of the 124 members of the 

• Jiouse-support passageof thebilL 
-.InTllinois, a . coalition 'o f _sodai fvork 
organizations, including the NASW chap­
ter, resolved a number of internal differ­
ences ■and introduced a “hill (HJB. 1168)

(SeeJfrgtfjatcnryJLavxs.page 7)



Regulatory Laws
(F rom  page 1 ) 

for the multi-level licensure of social 
workers.

The legis'atures of Alaska and Ver­
mont will be considering regulatory bills 
in the >r next legislative sessions.

The following are short descriptions of 
the new regulatory acts, with the excep- v 
tion of the North Carolina bill:
• Virgin Islands— The new law sets up 
multi-level registration (title protection) 
for social workers in the territory. The 
titles used will be “social wt .associate"
(a nonprofessional level), “sck_uJ work­
er" (requiring the BSW), “certified social 
worker^ (requiring the MSW), and the 
“certified independent social worker" 
.(requiring the MSW and two years in a 
specialization).

North Dakota— The state now has a 
multi-level licensure act that recognizes 
the “licensed social worker” (BSW re­
quired) and the “licensed certified social 
worker” (requiring an. MSW or doctor­
ate). It also restricts the “private practice 
of social work" to the LCSW with three 
years of post-master’s, supervised, expe­
rience. - ■ .

Montana and New Hampshire — 
Both have single-level title proteojon 
acts requiring the MSW and two years’ 
experience. Those qualified in Montana 
will be called “licensed social workers." 
Those in New Hampshire will be called 
“certified clinical social workers.”

The New Hampshire law amends an 
existing act for the regulation of psychol­
ogists, adding a social worker to a board 
of five psychologists, a pastoral counsel­
or, and a public representative. The law 
amends another state law and thereby 
establishes recognition of dmica» social 
workers as independent third-party ven­
dors.' • □



i s  expected to ba nom inal! based upon in f o r ­
mation from o th e r s t a t e s !  and y e t  adequate 
to cover the c o s t  o f a d m in is te r in g  the 
program. No s ta te  funds w i l l  be expended 
fo r  t h is  purpose .

WILL SOCIAL WORK LICENSING AFFECT THE 
COUNSELING EFFORTS OF OTHER GROUPS OR 
PROFESSIONS?

No. The b i l l  w i l l  in c lu d e  a se c t io n  
th a t w i l l  s t a t e  th a t  "no th ing  in  t h is  a c t  
s h a l l  be co nstrued  to  p re ve n t lic e n se d  
p h y s ic ia n s ! su rg eons! p s y c h o lo g is ts !  n u rse s i 
e t c - !  from doing work w ith in  the stan d ard s 
and e th ic s  o f t h e i r  r e s p e c t iv e  p ro fe s s io n s  
and c a l l in g s  p ro v id ed  they do not p ro fe s s  
to be engaged in  the p ra c t ic e  o f s o c ia l  
w o rk ."

WHY AREN'T SOCIAL WORKERS ALREADY 
LICENSED IN THIS STATE?

S in ce  n b ll !  NASU has made the le g a l 
re g u la t io n  o f s o c ia l  work p ra c t ic e  a n a t­
io n a l p r i o r i t y .  As the Haw aii Chapter 
p repares i t s e l f  fo r  a co ncen tra ted  e f f o r t  
towards o b ta in in g  l ic e n s u re  in  the n e x t 
le g is la t iv e  s e s s io n ! i t  must be remembered 
th a t p a s t a ttem p ts in d ic a te  th a t  the ta sk  
ahead may be a d i f f i c u l t  one-

The H aw aii Chapter o f NASU in troduced  
lic e n s in g  le g is la t io n  in  1175 and again  in  

Howeveri n e ith e r  attem pt was su cc­
e s s fu l .  C o n tr ib u tin g  to the d e fe a t o f 
l ic e n s in g  were th e  fo llo w in g : op p o sitio n
from the S ta te  Board o f  R eg u la to ry  Agencies 
which was a g a in s t  the l ic e n s in g  o f any now 
group w ith o u t tho subm ission  o f a p e rsu a­
s iv e  consumer p ro te c t io n  im pact statem ents 
the Hawaii Government Employees A sso c ia t io n  
rep resen tin g  s t a t e  s o c ia l  w o rk e rs i some of 
wh.om. opposed l ic e n s in g  fe a r in g  t h e ir  
c a re e rs  would be a f fe c te d  i f  they d id  not 
have a BSU o r MSU degrees the Hawaii Med­
i c a l  S e rv ic e  A ss o c ia t io n  who e rro n eo u sly

assumed l ic e n s in g  was synonomous w ith  
reim bursem ent fo r  mental h e a lth  s e rv ic e s  
■Cvendorshipli and a g enera l apathy amongst 
s o c ia l  work p ro fe s s io n a ls  which was i n t e r ­
p re ted  by the le g is la t o r s  as non-support 
by the  p ro fe s s io n .

S in c e  a c t iv e  o p p o sitio n  to  l ic e n s in g  
was based upon co n s id e ra b le  m isin fo rm atio n  
t h is  b ro chu re  w i l l  se rv e  to c l a r i f y  many 
concerns w ith in  '.ne p ro fe s s io n . U ith  a 
strong  base o f a co h e s ive ! in v o lv e d ! and 
inform ed s o c ia l  work p r o fe s s io n  l ic e n s in g  
can become a r e a l i t y  in  Hawaii once the 
b e n e f i t s  to  the  p u b lic  have been a c c u ra te ­
ly  p re se n te d .

FOR MORE INFORMATION ABOUT LICENSING 
■SOCIAL WORKERS, CONTACT THE CHAPTER OFFICE.

T h is  in fo rm a tio n a l brochure was 
prepared  by the Chapter L ic e n s in g  Survey 
Committee:

C a ro l Ja sk u n a s i C h a ir  
Robert Chambers 
R an d a ll Id e

w ith  some a s s is ta n c e  from the E x e c u t iv e  
D ire c to r . J u l y i  IH flB .
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WHAT IS SOCIAL WORK?
S o c ia l work i s  concerned w ith  the 

in te ra c t io n s  between people and t h e ir  
s o c ia l  environm ent which a f f e c t  the a b i l ­
i t y  o f people to  accom plish  t h e i r  l i f e  
tasks-i a l l e v ia t e  d i s t r e s s  and r e a l iz e  
t h e i r  v a lu e s  and a s p ir a t io n s . The p ra c t­
ic e  o f s o c ia l  work i s  the d is c ip l in e d  
a p p lic a t io n  o f s o c ia l  work v a lu e s !  p r in ­
c ip le s  and methods to  a v a r ie t y  o f human 
needs and s e rv ic e s  in f lu e n ce d  by tho in-, 
te ra c t io n  o f s o c i a l !  p sy c h o lo g ic a l!  c u l t ­
u r a l !  p o l i t i c a l  and economic system s.

S o c ia l work:1>  enhances the problem 
so lv in g  and coping c a p a c it ie s  o f peop le ! 
21 l in k s  people w ith  system s th a t  pro­
v id e  them w ith  re so u rc e s ! s e rv ic e s  and 
o p p o rtu n it ie s ! 3> promotes the e f f e c t iv e  
and humane o p e ra tio n  o f these  system s 
and ll> c o n tr ib u te s  to th e  development, 
and improvement o f s o c ia l  p o l ic y .

I t  i s  through p ro fe s s io n a l education 
th a t  the s o c ia l  w orker becomes knowledge­
ab le  and a b le  to apply t h is  knowledge 
and s k i l l s  to e f f e c t i v e ly  help  c l ie n t s .

WHY DO WE NEED LICENSING?
S o c ia l w o rkers dea l w ith  people a t  

the tim es in  t h e i r  l i v e s  when they a re  
most v u ln e ra b le  and in  need o f competent 
a s s is ta n c e  th a t  s tre n g th e n s  t h e i r  own 
c a p a c it ie s . I t  i s  in  th e  g re a te s t  p u b lic  
in te re s t  th a t those engaged in  p ro v id in g  
s o c ia l  work s e r v ic e s  to  tho p u b lic  be 
p ro p e rly  prepared fo r  t h i s  work and held  
to p u b l.c ly  d e fin ed  stan d ard s o f q u a l i f ­
ic a t io n s  and perform ance.
— L ice n s in g  w i l l  he ighten  tho consum er's 

awareness o f c l i e n t s '  r ig h t s  and access  
to the com pla in t p ro ce ss  to cases of 
a lle g e d  m isconduct.

— L ice n s in g  w i l l  enable consumers to 
id e n t if y  s o c ia l  work p ra c t i t io n e r s  w ith  
recogn ized  c r e d e n t ia ls .

— L ic e n s in g  w i l l  fu r th e r  the  development 
o f q u a l i t y  human s e r v ic e s  by s e t t in g  
stan d ard s fo r  s o c ia l  work p ra c t i t io n e r s -

— L ic e n s in g  w i l l  in c re a se  p u b lic  awareness 
o f the r o le s  o f s o c ia l  w o rkers a t  v a r i ­
ous p ra c t ic e  le v e ls *

— L ic e n s in g  w i l l  in c re a se  p u b lic  under­
stan d in g  o f and support fo r  sound s o c ia l  
w e lfa re  program s.

WHAT ARE THE ESSENTIAL ELEMENTS FOR 
THE EFFECTIVE LICENSING OF SOCIAL WORKERS?

To a ssu re  consumers th a t  l ic e n se d  
p r a c t i t io n e r s  have both the knowledge and 
the  a b i l i t y  to  e f f e c t iv e ly  p ro v id e  s o c ia l  
work s e r v ic e s !  l ic e n s in g  le g is la t io n  w i l l  
in c lu d e  the fo llo w in g  e s s e n t ia l  e lem ents:

L ic e n s in g  w i l l  re co g n ize  and re g u la te  
a l l  le v e ls  o f s o c ia l  work p ra c t ic e  and in  
a i i  a re a s  o r s e t t in g s  in  which i t  i s  p ra c ­
t ic e d . Minimum stan d ard s o f s o c ia l  work 
p ra c t ic e  q u a l i t y  w i l l  be e s ta b lis h e d ! 
c l i e n t  c o n f id e n t ia l i t y  w i l l  be p ro te c te d ! 
and on ly  through re le v a n t  p re p a ra tio n  w i l l  
a p r a c t i t io n e r  b a llow ed  to engage in  
independent! u n su p e rv ise d ! o r p r iv a te  
p r a c t i c e . An o b je c t iv e  measure of a s se s s ­
ing  the q u a l i f i c a t io n s !  knowledge and com­
petency o f a p p lic a n ts  fo r  l ic e n s u re  w i l l  
bo e s ta b lis h e d  and the p e r io d ic  renew al 
o f tho l ic e n s e  w i l l  be b iso d  upon a th o r­
ough reassessm en t! in c lu d in g  the m a in ta in ­
ing  and updating  o f s k i l l s  through c o n t in ­
u ing  e d u ca tio n . F i n a l l y !  l ic e n s u re  w i l l  
p ro v id e  tho a u th o r ity  to hold p ra c t i t io n e r s  
accountab le  fo r  t h e i r  p ro fe s s io n a l and 
e t h ic a l  co nd uct.

WHAT ARE THE QUALIFICATIONS FOR 
LICENSING?

In  o rd e r to become lic e n s e d ! one must 
s a t i s f y  the Board o f Exam iners th a t  he o r 
she i s  a person worthy o f p u b lic  t r u s t i

meet the ed u ca tio n a l re q u irem en ts ! pass 
the exam ination p ro cess designated  fo r  
the le v e l  o f p ra c t ic e  he o r she w ish es t( 
a t t a in !  and pay the designated  fe e .

Three le v e ls  id e n t if y  e n try  stand an  
ap p ro p ria te  fo r  le g a l re g u la t io n  in  the 
in t e r e s t  o f the p u b lic : The SOCIAL WORKI
re q u ir in g  the BSUi the GRADUATE SOCIAL 
WORKERi re q u ir in g  the  MSUi and the CERTI 
FIED  SOCIAL WORKERi re q u ir in g  the MSW p i 
two y e a rs  o f s p e c ia l iz e d  e xp e rien ce  as t  
minimum fo r  independent p r a c t ic e .

ARE THERE ANY EXEMPTIONS TO THESE 
REQUIREMENTS?

An a p p lic a n t  s h a l l  be exempted f^oir 
the exam ination  i f  he/she s a t i s f i e s  the 
Board th a t  he/she i s  lic e n se d  o r r e g is t ­
ered under the law s o f  a s ta te  o r t e r r i ­
to ry  o f the  U .S . th a t  imposes su b sta n t­
i a l l y  the same requ irem ents a s  t h is  a c t  
o r  i f  he/she i s  grandparented in .

WHAT IS THE GRANDPARENT CLAUSE?
Fo r a l im ite d  p e rio d  im m ediately 

fo llo w in g  the e f f e c t iv e  date o f the -set- 
exem ptions may be made from the anademi< 
q u a l i f i c a t io n s  re q u ire d  i f  hc/sho has 
been a c t u a l ly  engaged fo r  a t  l ? r a t  th re t 
y e a rs !  in  the p ra c t ic e  fo r  ' .h im  the 
academic q u a l i f i c a t io n s  would be ro q u in  
T h is  i s  in  o rd e r not to deny tho oppcrti 
i t y  to co n tin u e  to p ra c t ic e  fo r  those 
persons engaged in  tho f i e l d . '  F o r exami 
a l l  s t a t e  s o c ia l  w o rkers w ith o u t a degn 
in .S o c ia l  Work would m a in ta in  t h e i r  e f f ' 
t iv o  s ta tu s  w ith  the S ta te  Department o 
Pe rso n n e l S e rv ic e s  in  both p o s it io n  and 
i a l a r y  s c a le .

HOW MUCH WILL THE LICENSE COST?
Co st to th e  a p p lic a n t  in  the form 

o f a fee  fo r  se cu rin g  and renewing a 
l ic e n s e  has not been determ ined! but i t



S E C T I O N A L  A N A L Y S I S  O F  S B  303 - A N  A C T  R E L A T I N G  T O  T H E  P R A C T I C E  
O F  S O C I A L  W O R K  A N D  E S T A B L I S H I N G  T H E  B O A R D  O F  S O C I A L  W O R K E R  
E X A M I N E R S ;  A N D  P R O V I D I N G  F O R  A N  E F F E C T I V E  D A T E .

S E C T I O N  1 A d d s  t h e  B o a r d  o f  S o c i a l  W o r k  E x a m i n e r s  t o  t h e  
C e n t r a l i z e d  L i c e n s i n g  s t a t u t e .  (AS 0 8 . 0 1 . 0 1 0 ) .

S E C T I O N  2 A d d s  t h e  B o a r d  of S o c i a l  W o r k  E x a m i n e r s  t o  t h e  
" S u n s e t "  s t a t u t e .  (AS 0 8 . 0 3 . 0 1 0 ) .

S E C T I O N  3 A d d s  a  n e w  c h a p t e r  t o  T i t l e  8, t o  l i c e n s e  s o c i a l  
w o r k e r s .

C R E A T I O N  A N D  M E M B E R S H I P  O F  T H E  B O A R D .  A  f i v e  m e m b e r  
B o a r d  is c r e a t e d ,  t o  b e  s e l e c t e d  f r o m  d i f f e r e n t  
g e o g r a p h i c  a r e a s ,  w i t h  m e m b e r s  to b e  l i m i t e d  to t w o  
c o n s e c u t i v e  t e r m s .  M e m b e r s  a r e  t o  be: t h r e e  mast' r 

s o c i a l  w o r k e r ,  o n e  b a c h e l o r  s o c i a l  w o r k e r  a n d  a p r o  lie 
m e m b e r .

T E R M  O F  O F F I C E .  T h e  t e r m  is f o u r  y e a r s  a n d  u n t i l  a 
s u c c e s s o r  is a p p o i n t e d ,  w i t h  a p p o i n t m e n t s  to v a c a n t  
s e a t s  b e i n g  f o r  t h e  u n e x p i r e d  term.

B O A R D  M E E T I N G S .  T h e  B o a r d  s h a l l  m e e t  t w i c e  a y e a r ,  
w i t h  s p e c i a l  m e e t i n g s  a v a i l a b l e .

E L E C T I O N  O F  O F F I C E R S .  T h e  B o a r d  s h a l l  e l e c t  a 
c h a i r  a n d  a s e c r e t a r y  f o r  a t e r m  n o t  to e x c e e d  t w o  
y e a r s .

R E M O V A L  O F  B O A R D  M E M B E R S .  T h e  G o v e r n o r  m a y  r e m o v e  a 
m e m b e r  f o r  c a u s e  a n d  t h e  B o a r d  m a y ,  b y  r e g u l a t i o n ,  
e s t a b l i s h  c a u s e .

P O W E R S  A N D  D U T I E S  O F  T H E  B O A R D .  T h e  b o a r d  s h a l l :

1) E x a m i n e  a p p l i c a n t s .
2) S u b m i t  a n n u a l  r e p o r t .
3) e s t a b l i s h  s t a n d a r d s / a u t h o r i z e  s p e c i a l t y  d e s i g n a t i o n s
4) I m p o s e  d i s c i p l i n a r y  s a n c t i o n s .
5) A d o p t  s u p e r v i s i o n  r e g u l a t i o n s .
6) A d o p t  c o n t i n u i n g  c o m p e t e n c y  r e g u l a t i o n s .
7) A d o p t  o t h e r  r e g u l a t i o n s  n e c e s s a r y .

L I C E N S I N G  O F  S O C I A L  W O R K E R S .  E s t a b l i s h e s  the r e q u i r e ­
m e n t s  f o r  l i c e n s u r e  o f  a b a c h e l o r  a n d  m a s t e r  d e g r e e  
s o c i a l  w o r k e r ,  i n c l u d i n g  e d u c a t i o n ,  r e f e r e n c e s ,  
p a s s i n g  a n  e x a m i n a t i o n  a n d  m e e t i n g  t h e  B o a r d ' s  r e g­
u l a t i o n  r e q u i r e m e n t s .

S C O P E  O F  P R A C T I C E .  (a) E s t a b l i s h e s  s e r v i c e s  t h a t  

m a y  b e  p r o v i d e d .
(b) P r o v i d e s  t h a t  a b a c h e l o r  s o c i a l  w o r k e r  m u s t  

p r a c t i c e  u n d e r  s u p e r v i s i o n .
(c) P r o v i d e s  f o r  s e r v i c e r  a v a i l a b l e  t o  m a s t e r  d e g r e e  
s o c i a l  w o r k e r s .



SB 303/pg. 2

(d) P r o v i d e s  f o r  r e q u i r e m e n t s  of a p e r s o n  d e s i r i n g  to 
p r a c t i c e  s o c i a l  w o r k  p r i v a t e l y  a n d  u n s u p e r v i s e d .
(e) L i m i t s  t h e  p r a c t i c e  of p s y c h o t h e r a p y  t o  m a s t e r  

s o c i a l  w o r k e r s  w i t h  a c l i n i c a l  s p e c i a l t y  d e s i g n a t i o n .

L I C E N S E  B Y  C P . E D E N T I A L S . P r o v i d e s  f o r  t h e  B o a r d s
r e q u i r e m e n t s  f o r  l i c e n s i n g  a b a c h e l o r  a n d  a M a s t e r

s o c i a l  w o r k e r  w i t h o u t  e x a m i n a t i o n .

L I C E N S E  R E N E W A L  R E Q U I R E D .  P r o v i d e s  t h a t  a l i c e n s e  
is v a l i d  f o r  f o u r  y e a r s .

F E E S .  L i s t s  o f  f e e s  f o r  a p p l i c a t i o n ,  e x a m i n a t i o n  a n d
r e n e w a l .

L I C E N S E  R E Q U I R E D .  P r o v i d e s  t h a t  &\ p e r s o n  m a y  n o t  
p r a c t i c e  s o c i a l  w o r k  if n o t  l i c e n s e d  u n d e r  t h i  

c h a p t e r  u n l e s s  t h e  p e r s o n  is: a s t u d e n t  m e e t i n g  
r e q u i r e m e n t s  s e t  o u t ,  a n  e m p l o y e e  on p r o b a t i o n a r y  
s t a t u s ,  o r  a q u a l i f i e d  m e m b e r  of a n o t h e r  p r o f e s s i o n  
w h o s e  s c o p e  o f  p r a c t i c e  i n c l u d e s  s o c i a l  w o r k .
(c) p r o v i d e s  f o r  t h e  u s e  of t i t l e s .

C O N F I D E N T I A L I T Y  O F  C O M M U N I C A T I O N S .  A  l i c e n s e d  s o c i a l  

w o r k e r  m a y  n o t  r e v e a l  c o m m u n i c a t i o n s  o f  c l i e n t s  m a d e  
in a p r o f e s s i o n a l  c a p a c i t y  e x c e p t :
1) U n d e r  w r i t t e n  c o n s e n t
2) U n d e r  w r i t t e n  c o n s e n t  o f  a p a r e n t / g u a r d i a n  o f  an 

i n c o m p e t e n t  p e r s o n .
3) U n d e r  w r i t t e n  c o n s e n t  f r o m  a b e n e f i c i a r y  o f  a c l i e n t  

a f t e r  d e a t h .
4) If a c r i m i n a l  a c t  o r  i n t e n t  is r e v e a l e d .
5) If a m i n o r  r e v e a l s  b e i n g  a v i c t i m  o f  a c r i m e ,  a n d  o n l y  

u n d e r  o f f i c i a l  p r o c e e d i n g s  m a y  the s o c i a l  w o r k e r  
r e v e a l  t h e  c o m m u n i c a t i o n .

6) If t h e  s o c i a l  w o r k e r  m u s t  e s t a b l i s h  a d e f e n s e  u p o n  
c l i e n t  b r i n g  c h a r g e s .

G R O U N D S  F O R  I M P O S I T I O N  O F  D I S C I P L I N A R Y  S A N C T I O N S .  P r o v i d e s  
t h a t  the B o a r d ,  a f t e r  a h e a r i n g ,  m a y  i m p o s e  s a n c t i o n s  
a g a i n s t  t h e  l i c e n s e e .  L i s t s  8 g r o u n d s  i n c l u d i n g  u s i n  
d e c e i t / f r a u d  in o b t a i n i n g  a l i c e n s e ,  p r a c t i c i n g  p r o f e s ­
s i o n a l l y  o r  a d v e r t i s i n g ;  c o n v i c t i o n  o f  a c r i m e ;  

n e g l i g e n c e ;  p r a c t i c i n g  w h i l e  u n f i t ;  n o n - c o m p l i a n c e  w i t h  
t h i s  c h a p t e r  a n d  l e w d  a n d  i m m o r a l  c o n d u c t .

D I S C I P L I N A R Y  S A N C T I O N S .  P r o v i d e s  t h a t  t h e  B o a r d  m a y  

i m p o s e ,  s i n g u l a r l y  o r  in c o m b i n a t i o n ,  a l i s t  o f  s i x  
s a n c t i o n s  u p o n  l i c e n s e e s  f o u n d  in v i o l a t i o n  of a n  o f f e n s e .

(b) P r o v i d e s  t h a t  t h e  B o a r d  m a y  w i t h d r a w  p r o b a t i o n a r y  
s t a t u s  f o r  an o f f e n s e .
(c) T h e  B o a r d  m a y  s u s p e n d  a l i c e n s e  p r i o r  t o  t h e  h e a r i n g
a n d  a p p e a l s  p r o c e s s  if t h e  l i c e n s e e  is f o u n d  t o  b e  a
c l e a r  a n d  i m m e d i a t e  d a n g e r .  P r o v i d e s  f o r  h e a r i n g s
a n d  a p p e a l s .
(d) P r o v i d e s  f o r  r e i n s t a t e m e n t  o f  a l i c e n s e .
(e) P r o v i d e s  t h a t  t h e  B o a r d  s h a l l  s e e k  c o n s i s t e n c y  in

a p p l y i n g  s a n c t i o n s .
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S E C T I O N  4 

S E C T I O N  5 

S E C T I O N  6 

S E C T I O N  7

P E N A L T Y .  (a) a v i o l a t i o n  u n d e r  t h i s  c h a p t e r  i s  a 
c l a s s  B  m i s d e m e a n o r .  (b) T h e  B o a r d  m a y  s e e k  t o  e n j o i n  

o r  r e s t r a i n  a p e r s o n  w h o s e  l i c e n s e  h a s  b e e n  r e v o k e d  
o r  s u s p e n d e d .

D E F I N I T I O N S .

A d d s  t h e  B o a r d  o f  S o c i a l  W o r k  E x a m i n e r s  t o  A S  14. 6 2  
( A d m i n i s t r a t i v e  P r o c e d u r e s  Act)

P r o v i d e s  f o r  t h e  i n i t i a l  a p p o i n t m e n t  o f  B o a r d  m e m b e r s  
b y  t h e  G o v e r n o r .

P r o v i d e s  f o r  t h e  " g r a n d p a r e n t i n g "  o f  c u r r e n t l y  
p r a c t i c i n g  s o c i a l  w o r k e r s .

E f f e c t i v e  d a t e .



S E C T I O N A L  A N A L Y S I S  O F  C S  F O R  S B  3 0 3  - A N  A C T  R E L A T I N G  T O  T H E  P R A C T I C E  

O F  S O C I A L  W O R K  A N D  E S T A B L I S H I N G  T H E  B O A R D  O F  S O C I A L  W O R K E R  E X A M I N E R S :  
A N D  P R O V I D I N G  F O R  A N  E F F E C T I V E  D A T E .

S E C T I O N  1 S t a t e m e n t  o f  p u r p o s e .

S E C T I O N  2 A d d s  t h e  B o a r d  o f  S o c i a l  W o r k e r  E x a m i n e r s  to t h e
C e n t r a l i z e d  L i c e n s i n g  s t a t u t e .  (AS 0 8 . 0 1 . 0 1 0 )

S E C T I O N  3 A d d s  t h e  B o a r d  o f  S o c i a l  W o r k e r  E x a m i n e r s  to t h e  
" S u n s e t "  s t a t u t e .  (AS 0 8 . 0 3 . 0 1 0 ) .

S E C T I O N  4 A d d s  a n e w  c h a p t e r  t o  T i t l e  8, to l i c e n s e  s o c i a l  w o r k e r s .

C R E A T I O N  A N D  M E M B E R S H I P  O F  T H E  B O A R D .  A  f i v e  m e m b e r  b o a r d  
is c r e a t e d ,  t o  b e  s e l e c t e d  f r o m  d i f f e r e n t  g e o g r a p h i c  a r e a s ,  
w i t h  m e m b e r s  t o  b e  l i m i t e d  t o  t w o  c o n s e c u t i v e  t e r m s .
M e m b e r s  a r e  t o  be: t h r e e  m a s t e r  s o c i a l  w o r k e r s ,  o n e  
b a c h e l o r  s o c i a l  w o r k e r  a n d  a p u b l i c  m e m b e r .

T E R M  O F  O F F I C E .  T h e  t e r m  is f o u r  y e a r s  a n d  u n t i  s u c c e s s o r  
is a p p o i n t e d ,  witli a p p o i n t m e n t s  to a v a c a n t  s e a t  b e i n g  f o r  
t h e  u n e x p i r e d  t e r m .

B O A R D  M E E T I N G S .  T h e  B o a r d  s h a l l  m e e t  t w i c e  a y e a r  w i t h  
s p e c i a l  m e e t i n g s  a v a i l a b l e .

E L E C T I O N  O F  O F F I C E R S .  T h e  B o a r d  s h a l l  e l e c t  a c h a i r  a n d  a 
s e c r e t a r y  f o r  a t e r m  n o t  to e x c e e d  t w o  y e a r s .

R E M O V A L  O F  B O A R D  M E M B E R S .  T h e  G o v e r n o r  m a y  r e m o v e  a m e m b e r  
f o r  c a u s e  a n d  t h e  b o a r d  m a y ,  b y  r e g u l a t i o n ,  e s t a b l i s h  
c a u s e .

P O W E R S  A N D  D U T I E S  O F  T H E  B O A R D .  T h e  B o a r d  s h a l l :

(1) E x a m i n e  a p p l i c a n t s .
(2) Subjjiit a n  a n n u a l  r e p o r t .

(3) E s t a b l i s h  s t a n d a r d s / a u t h o r i z e  s p e c i a l t y  d e s i g n a t i o n s .
(4) I m p o s e  d i s c i p l i n a r y  s a n c t i o n s .
(5) A d o p t  s u p e r v i s i o n  r e g u l a t i o n s .
(6) A d o p t  c o n t i n u i n g  c o m p e t e n c y  r e g u l a t i o n s .
(7) A d o p t  o t h e r  r e g u l a t i o n s  a s  n e c e s s a r y .

L I C E N S I N G  O F  S O C I A L  W O R K E R S .  E s t a b l i s h e s  t h e  r e q u i r e m e n t s  
f o r  l i c e n s u r e  of a b a c h e l o r  a n d  m a s t e r  d e g r e e  s o c i a l  w o r k e r ,  
i n c l u d i n g  e d u c a t i o n ,  r e f e r e n c e s ,  p a s s i n g  a n  e x a m i n a t i o n  
a n d  m e e t i n g  t h o  b o a r d ' s  r e g u l a t i o n  r e q u i r e m e n t s .

S C O P E  O F  P R A C T I C E .  (a) E s t a b l i s h e s  s e r v i c e s  t h a t  m a y  b e  
p r o v i d e d .

(b) P r o v i d e s  t h a t  a b a c h e l o r  s o c i a l  w o r k e r  m u s t  p r a c t i c e  
u n d e r  s u p e r v i s i o n .
(c) P r o v i d e s  f o r  s e r v i c e s  a v a i l a b l e  t o  m a s t e r  d e g r e e  s o c i a l  
w o r k e r s .
(d) P r o v i d e s  f o r  r e q u i r e m e n t s  o f  a p e r s o n  d e s i r i n g  to 
p r a c t i c e  s o c i a l  w o r k  p r i v a t e l y  a n d  u n s u p e r v i s e d .



p a s n

(e) L i m i t s  t h e  p r a c t i c e  o f  p s y c h o t h e r a p y  t o  m a s t e r  s o c i a l  

w o r k e r s  w i t h  a c l i n i c a l  s p e c i a l t y  d e s i g n a t i o n .

L I C E N S E  B Y  C R E D E N T I A L S .  P r o v i d e s  f o r  t h e  B o a r d s  . q u i r e m e n t s  
f o r  l i c e n s i n g  a b a c h e l o r  a n d  m a s t e r  d e g r e e  s o c i a l  w o r k e r  
w i t h o u t  e x a m i n a t i o n .

L I C E N S E  R E N E W A L  R E Q U I R E D .  P r o v i d e s  t h a t  a l i c e n s e  is v a l i d  
f o r  f o u r  y e a r s .

F E E S .  L i s t s  t h e  f e e s  f o r  a p p l i c a t i o n ,  e x a m i n a t i o n  a n d  r e n e w a l .

L I C E N S E  R E Q U I R E D  F O R  U S E  O F  T I T L E .  P r o v i d e s  t h a t  a p e r s o n  
m a y  n o t  u s e  t h e  t i t l e  " s o c i a l  W o r k e r "  o f  t h e  l e t t e r s  L B S W  
o r  L M S W  u n l e s s  l i c e n s e d  u n d e r  t h i s  c h a p t e r .

C O N F I D E N T I A L I T Y  O F  C O i M M U N I C A T I O N S . A  l i c e n s e d  s o c i a l  

w o r k e r  m a y  n o t  r e v e a l  c o m m u n i c a t i o n s  o f  c l i e n t s  m a d e  in a 
p r o f e s s i o n a l  c a p a c i t y  e x c e p t :
(1) U n d e r  w r i t t e n  c o n s e n t .
(2) U n d e r  w r i t t e n  c o n s e n t  o f  a p a r e n t / g u a r d i a n  o f  a n
i n c o m p e t e n t  p e r s o n .

(3) U n d e r  w r i t t e n  c o n s e n t  f r o m  a b e n e f i c i a r y  o f  a c l i e n t  
a f t e r  d e a t h .
(4) If a c r i m i n a l  a c t  o r  i n t e n t  is r e v e a l e d .

(5) If a m i n o r  r e v e a l s  b e i n g  a v i c t i m  o f  a c r i m e ,  a n d  o n l y
u n d e r  o f f i c i a l  p r o c e e d i n g s .

(6) If a s o c i a l  w o r k e r  m u s t  e s t a b l i s h  a d e f e n s e  u p o n  a c l i e n t  
b r i n g i n g  c h a r g e s .

G R O U N D S  F O R  I M P O S I T I O N  O F  D I S C I P L I N A R Y  S A N C T I O N .  P r o v i d e s  

t h a t  t h e  B o a r d ,  a f t e r  a h e a r i n g ,  m a y  i m p o s e  s a n c t i o n s  on 
a l i c e n s e e .  L i s t s  e i g h t  g r o u n d s  i n c l u d i n g  u s i n g  d e c e i t /  
f r a u d  in o b t a i n i n g  a l i c e n s e ,  p r a c t i c i n g  p r o f e s s i o n a l l y  o r  
a d v e r t i s i n g ,  c o n v i c t i o n  o f  a c r i m e ,  n e g l i g e n c e ,  p r a c t i c i n g  
w h i l e  u n f i t ,  n o n - c o m p l i a n c e  w i t h  t h i s  c h a p t e r  a n d  l e w d  
a n d  i m m o r a l  c o n d u c t .

D I S C I P L I N A R Y  S A N C T I O N S .  P r o v i d e s  t h a t  t h e  B o a r d  m a y  i m p o s e ,  
s i n g u l a r l y  o r  in c o m b i n a t i o n ,  a l i s t  of s i x  s a n c t i o n s  
a g a i n s t  t h e  l i c e n s e e  f o u n d  in v i o l a t i o n  o f  a n  o f f e n s e .
(b) P r o v i d e s  t h a t  the B o a r d  m a y  w i t h d r a w  p r o b a t i o n a r y  
s t a t u s  f o r  an o f f e n s e .
(c) P r o v i d e s  t h a t  the B o a r d  m a y  s u s p e n d  a l i c e n s e  p r i o r  to 
t h e  h e a r i n g  a n d  a p p e a l s  p r o c e s s  if the l i c e n s e e  is f o u n d  to be 
a c l e a r  a n d  i m m e d i a t e  d a n g e r .  P r o v i d e s  f o r  h e a r i n g s  a n d  
a p p e a l s .
(d) P r o v i d e s  f o r  r e i n s t a t e m e n t  o f  a l i c e n s e .
(e) P r o v i d e s  t h a t  the B o a r d  s h a l l  s e e k  c o n s i s t e n c y  in 
a p p l y i n g  s a n c t i o n s .

P E N A L T Y .  (a) a v i o l a t i o n  u n d e r  t h i s  c h a p t e r  is a C l a s s  B 

m i s d e m e a n o r ,  (b) t h e  B o a r d  m a y  s e e k  to e n j o i n  o r  r e s t r a i n  
a p e r s o n  w h o s e  l i c e n s e  h a s  b e e n  r e v o k e d  o r  s u s p e n d e d .

D E F I N I T I O N S .



S E C T I O N  5 

S E C T I O N  6 

S E C T I O N  7

S E C T I O N  8

A d d s  t h e  B o a r d  o f  S o c i a l  W o r k e r  E x a m i n e r s  t o  t h e  
/ A d m i n i s t r a t i v e  P r o c e d u r e s  A c t .  (AS 44 .62)

P r o \ r d e s  f o r  t h e  i n i t i a l  a p p o i n t m e n t  of t h e  B o a r d  m e m b e r s  
b y  t h e  G o v e r n o r .

p r o v i d e s  f o r  t h e  " g r a n d f a t h e r i n g "  of p e o p l e  p r a c t i c i n g  
a s  s o c i a l  w o r k e r s  f o r  a t  l e a s t  24 m o n t h s  p r i o r  t o  t h e  
e n a c t m e n t  o f  t h e  b i l l ;  o r  p a s s e s  a l l  r e q u i r e m e n t s  e x c e p t  
t e s t i n g .  A p p l i c a t i o n  m u s t  b e  f i l e d  b y  J u l y  1, 1987.

E f f e c t i v e  d a t e .
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L A N G D O N  P S Y C H I A T R I C  CLINIC

P S Y C H I A T R Y
S W B L f .  W D .  f  A»*.A 

J*MfS & McGUl̂ r, MD 
j f u a y  5CH»AL’tn .  M .O . 
f l l N O f l  c .  W C C K S . M .O .

Anchorage O ffice  
4 0 0 1  Da le Street 

Anchorage, A laska 9 9 5 0 4  
(9 0 7 ) 5 6 1 -1 3 6 1

V a l le y  O ff ice

Wasilla V illa g e  Center 
Su ite  2 0 2

C L I N I C A L  P S Y C H O L O G Y Wasilla. A la ska  9 9 6 8 7

P S Y C H I A T R I C  S O C I A L  W O R K

J A V fS  * \  * * . 0
4tf»U«.t i* S M IT H . Pn U  
•ZAP l | .  V N  L W IL S O N . P h D

M AILIN G  AHOM LSS 

P. O .  B o x  8 7 1 7 0 7
(9 0 7 ) 3 7 6 - 2 4 4 7

N IC M I J  N lC L S fN .  M S W . .  A C 5  w .
H i i  r  n  c n A i n ,  m .s w , a c .s .w .
O C N A L O  ' .P A P P O W . M S W . .  A C .S .W . 
P A H C A I .L  JONf.S, M A
f  t ' / A U f  T H R O B IN S O N . M S .w „  A .C .S .W

R E A D I N G  T H E R A P Y
JA f i f .T  S H C B w r jO O . M .tC .

Cary W, L i c h t e n s t e i n ,  H.S.W, A.C.S .W,
Ch.'i i rman
L ic en su re  Committee 
A1 aska S In te Chap ter
Na t iona l  A s s oc i a t io n  o f  S oc ia l  Workers 
211 N S t r e e t  
Anchorage, A laska 99501
Dear Mr. L i c h t e n s t e i n :
Hie l ioanl o f  D i r e c t o r s  o f  the Langdon P s y c h ia t r i c  C l i n i c  wishes to exp ress  te 
you i t s  s t r ong  suppo r t  f o r  the proposed SB 303 , "An Act r e l a t i n g  to the 
p r a c t i c e  o f  s o c i a l  work and e s t a b l i s h i n g  the Board o f  S o c ia l  Work Examiners: 
and p ro v id ing  f o r  an e f f e c t i v e  d a t e . "
As menta l h ea l  tit p r o f e s s i o n a l s ,  we a re  concerned f i r s t  o f  a l l  with p r o t e c t i n g  
the p ub l i c  by s p e c i f y in g  minimum s tanda rds  o f  p r e p a r a t i o n  f o r  anyone p r a c t i c i n g  
in  A la s k a ,  in whatever s e t t i n g ,  under the t i t l e  o f  " s o c i a l  w o r k e r . "  We b e l i e v e  
i t  a p p r o p r i a t e  and necessary to p ro v id e  consumers o f  s o c i a l  s e r v i c e s ,  as i s  a l ­
ready done f o r  nu rs ing ,  medical and c l i n i c a l  p sycho log ica l  s e r v i c e s ,  wi th  access 
in i n v e s t i g a t i v e  and a d ju d i c a t i v e  p rocedu res ,  through a r e g u l a t o r y  body , sup­
po r ted  by e f f e c t i v e  p e n a l t i e s  f o r  o f f e n d in g  p r a c t i t i o n e r s ,  thus a s su r in g  
a c c o u n ta b i l i t y  to the p ub l i c .
We a l s o  see l i c e n s u r e  as e s s e n t i a l  in  o r d e r  to p r o t e c t  p r i v i l e g e d  communication 
between p r o f e s s i o n a l  s o c i a l  worke rs  and th e i r  c l i e n t s .  Such c o n f i d e n t i a l i t y  
i s  no t  a t  this time p ro tec ted  by r e g u l a t i o n .
S ince  a m a j o r i t y  o f  s t a t e s  do have l i c e n s i n g  o f  s o c i a l  w o rk e r s , an A laska 
l i c e n s e  w i l l  he lp  assu re  that  un i fo rm s tanda rds  o f  s o c i a l  work p r n c t i r e  e x i s t  
f rom s l a t e  to s t a t e .  Hits w i l l  b e t t e r  s e rv e  the consumer, and a l l ow  r e c i ­
p r o c i t y  to the l i c en sed  p r o f e s s i o n a l .  We b e l i e v e  i t  would a s s i s t  A laska 
agenc ies  in r e c r u i t i n g  q u a l i f i e d  s o c i a l  workers frot. o the r  s t a t e s — important 
in  tha t  A laska does no t  o f f e r  s o c i a l  work t r a in in g  a t  the M as t e r ’ s l e v e l .

December 2.1 , 1983
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J f R H V  l_  S C H R A O E R . M .D . 
E L IN O R  E . W E E K S . M .D .

P S Y C H I A T R Y Anchorage O ffice  
4 0 0 1  Da le  S tree t 
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V alley  O ffice

Wasilla V illage  Center 
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C L I N I C A L  P S Y C H O L O G Y
Wasilla, A laska  9 9 6 8 7

P S Y C H I A T R I C  S O C I A L  W O R K

JA M ES  f .  H A R P E R , Pn .O . 
B R U C E  N . S M IT H . PH .D . 
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R E A D I N G  T H E R A P Y  
JA N E T  S H E R W O O D , M .E d .

January 3, 1984

Gary W. L i c h t e n s t e i n ,  M.S .W .,  A.C .S .W.
Chairman

L icen su re  Committee 
A laska  S t a t e  Chapter
N a t i o n a l  A ss o c i a t i o n  o f  S o c i a l  Workers
211 II S t ree t
Anchorage, A laska  99501
Dear Mr. L i c h t e n s t e i n :
Members o f  the Board o f  D i r e c t o r s  o f  the Langdon Psyc l i ia t r i e  C l i n i c  have a l r e a d y  
expressed to you t h e i r  s t r o n g  suppo r t  f o r  the proposed SB 303 ,  "An Act r e l a t i n g  
ID die p r a c t i c e  o f  s o c i a l  work and es t a b l i s h in g  the Board o f  S o c i a l  Work Examiners;  
and p ro v id in g  f o r  an e f f e c t i v e  d a t e . "  We, the o th e r  members o f  the Langdon 
C l i n i c  p r o f e s s i o n a l  s t a f f ,  wish to express  to you our f u l l  agreement witl i t h i s  
p o s i  t i o n .
As p r a c t i t i o n e r s  i n  the f i e l d  o f  men tn l h e a l t h ,  we a r e  w e l l  aware o f  the need f o r  
p r o t e c t i n g  die u se rs  o f  s o c i a l  s e r v i c e s  by s p e c i f y i n g  t r a in i n g  s tandards  
f o r  persons work ing under the t i t l e  " s o c i a l  w o r k e r . "  Wc a l s o  see c on s t an t l y  
die need f o r  p r o t e c t i o n  o f  p r i v i l e g e d  communication be tween p r o f e s s i o n a l  
s o c i a l  workers  and th e i r  c l i e n t s .  We a re  concerned abou c die need to make 
p o s s i b l e  th i rd pa r ty  payment f o r  s o c i a l  work s e r v i c e s  through l i c e n s u r e  o f  
p r o f e s s i o n a l  s o c i a l  wo rke r s .
We hope A laska w i l l  soon match the m a j o r i t y  o f  o th e r  s ta »es in  e s t a b l i s h i n g  
such l i c e n s u r e .

S L n c e r e l y ,
n

/ <L -(:■ V.i ; i >:.r -v C 

E l i n o r  Weeks, M.D.J e r r y  L. Sch rade r ,  M.D.

I.A.. <-<jy V \
Bruce N. Smith, Ph.D.



s ty  W. Lichtenstein 

January 3, 1984 
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A K E E L A  H O U SE  IN  COBPO H A T E D

December 13, 1983

Mr. Gary Lichtenstein 

Chairman
Licensing Commit tee-NASW 

211 H Street
Anchorage, Alaska 99501 

REF: SENATE BILL #303

Dear Gary:

This letter is being written in support o f  licensing social workers in 

Alaska.

It is agreed that the only way to ensure that persons providing services 

are capable is to establish minimim standards for practice. In order to 

provide competent social work services,professional education should be 

required.

If w e  can be of further service in supporting you on licensing of social 

workers in Alaska please feel free to contact me.

Sincerely yours,

i f

C-Joe/ DiMatteo 

Executive Director

CJD:dl



LICENSING OF SOCIAL WORKERS

WHEREAS, P r o f e s s i o n a l  S o c i a l  Workers a re  not  c u r r e n t l y  l i c e n s e d  to p r a c t i c e  
in  the S ta te  o f  A laska

AND, WHEREAS, the N a t i o n a l  A s s o c i a t i o n  o f  S o c i a l  Workers i s  n a t i o n a l l y  and
l o c a l l y ,  in A la s k a ,  back ing a conce r ted  e f f o r t  o ach ieve l i c e n s i n g  
laws in a l l  50  s t a t e s ,

AND, WHEREAS, l i c e n s i n g  o f  s o c i a l  wo rke rs  h e lp s  to  in su re  q u a l i t y  s tanda rds  
f o r  s o c i a l  work p r a c t i c e  and, t h e reb y ,  p r o t e c t s  the  consuming 
p u b l i c ,

AMD, WHEREAS, l i c e n s i n g  i n s u r e s  u n i f o rm i t y  o f  s tandards f r om  s t a t e  to s t a t e  
and w i th in  i n d i v i d u a l  s t a t e s  r e g a rd ing  s o c i a l  work p r a c t i c e

AND, WHEREAS, l i c e n s i n g  h e lp s  i n su re  tha t  s o c i a l  workers who p r a c t i c e  t h e i r  
a r t  w i l l  keep up in the theo ry  and p r a c t i c e  o f  s o c i a l  work

AND, WHEREAS, l i c e n s i n g  h e lp s  the g e n e r a l  p u b l i c  i d e n t i f y  q u a l i f i e d  p r a c t i t i o n e r s  
o f  s o c i a l  wo rk ,

AND, WHEREAS, S ta te  S e n a t o r  Josephson suppor ted  the l i c e n s i n g  o f  s o c i a l  worke rs  
in the l a s t  s e s s i o n  o f  tlie L e g i s l a t u r e  by in t r o d u c in g  Senate B i l l  303 ,

BE IT THERE FORE RESOLVED BY THE ALASKA HUMAN SERVICES NETWORK, t h a t ,  the 
Network s u p p o r t s  the l i c e n s i n g  o f  s o c i a l  workers  and w i l l  ev idence 
i t s  support  by ,
( 1 )  Giving p o s i t i v e  back ing to l e g i s l a t i o n  such a s  SB 303 

to e s t a b l i s h  s o c i a l  worker  l i c e n s i n g  and the necessa ry  
mechanisms to  e s t a b l i s h  such l i c e n s i n g

( 2 )  Bpi u rg ing  the i n d i v i d u a l  boa rds  o f  d i r e c t o r s  o f  the 
c o n s t i t u e n t  o r g a n i z a t i o n s  ">f the Network to s i m i l a r l y  
back s o c i a l  worke r  l i c e n s i n g  by r e s o lu t i o n  and l e t t e r  
to  l e g i s l a t o r s .



O H LS O N  P SY C H O LO G IC A L  S E R V IC E S
4 0 4 3  L A K E  O T I S  P A R K W A Y .  S U I T E  2 0 1  

A N C H O R A G E .  A L A S K A  0 9 3 0 4

T e l e p h o n e  ( 9 0 7 )  2 7 4 - 3 0 6 0

R O N A L D  W .  O H L S O N .  P h . D
D i p l o m a t c  i n  C l i n i c a l  P s y c h o l o g y
A m c d ic a n  E o a i i d  o f  P d o f e s s i o n a l  P s y c h o l o g y

November 27, 1983

National Association of Social Workers
Alaska Chapter
c/o Marsha Schneider
Executive Director
PO Box 10430
Fairbanks, Ak. 99710

Dear Ms. Schneider:

I personally endorse the efforts of Alaskan social workers to establish 
licensure legislation. It is my contention t'.at licensing of clinical 
professional social workers provides uniform standards of education, 
training and performance that best serve to protect the public.

Sincerely,

Ronald W. Ohlson, Ph.D

RWO/jc



N O R T H  S T A R  C O U N C I L  ON  A G IN G ,  INC .  
P .O .  B O X  73888 • F A IR B A N K S .  A L A S K A  99707 

A R E A  C O D E  907-452-1735

November 28 ,  1983

Marsha Schne ide r ,  MSW 
Execui _ve D i r e c t o r  
A laska  Chapter  -  N.A.S.W.
P .O. Box 10430 
F a i rb a n k s ,  Alaska 99710
Dear Marsha:
We have rece iv ed  you r  l e t t e r  o f  November 15th with r e f e r e n c e  to the " b i l l  to 
l i c e n s e  s o c i a l  w o rke r s " .
As a p r o v id e r  o f  s e r v i c e s  to the e l d e r l y  e x c l u s i v e l y ,  North S t a r  Counc i l  on 
Aging, I n c . ,  has long been concerned about the l a c k  o f  l i c e n s e  f o r  th i s  
p a r t i c u l a r  p r o f e s s i o n .  Many o f  ou r  c l i e n t s  a rc  p a r t i c u l a r l y  v u ln e r a b l e  
at  t h i s  p a r t i c u l a r  t ime in  t h e i r  l i v e s  and the re  have been occas ions  in 
the past  when we have been aware o f  an incompetent s e r v i c e  rendered by 
someone who c l a s s i f i e d  h im s e l f  as a s o c i a l  worker .  We, as a s e r v i c e  
p r o v i d e r ,  as w e l l  as our c l i c n t l e  r e l y  h e a v i l y  on the a s s i s t a n c e  o f  a 
s o c i a l  worke r  whose competency has been examined and c e r t i f i e d  by a 
q u a l i f i e d  Board o f  Examiners.
We a r e ,  t h e r e f o r e ,  p leased to endorse the concept o f  s o c i a l  work l i c e n s u r e  
p a r t i c u l a r l y  as o u t l i n e d  in SB 303 as w e l l  as the amendments approved 
a t  a HESS Committee meeting June 3, 1983 .  You have ou r  pe rm iss ion  to 
d u p l i c a t e  ou r  endorsement to any i n d i v i d u a l  l e g i s l a t o r s  you deem h e l p f u l  
in  s e cu r ing  '.he passage o f  t h i s  b i l l .
With ou r  bes t  wishes ,  wo remain
S i n c e r e l y .

Genevieve R e in ln gc r  
Execu t ive  D i r e c t o r
GR: s



Fairbanks Community ental Health Center
209 Forty Mile Avc., Graehl • Fairbanks, Alaska 99701 

Phone(907) 452-1575

November 2 2 ,  1983

Marsha Schne id e r ,  MSW
Nat iona l  A s s o c i a t i o n  o f  S o c i a l  Workers 
P.O. Box 10430 
F a i rbank s ,  A la ska  99710
Dear Ms. Schne ide r :
I  am w r i t i n g  t h i s  l e t t e r  to  suppo r t  the e f f o r t s  o f  the Na t iona l  A s s o c i a t i o n  o f  S o c ia l  
Workers t o  o b t a in  l i c e n su r e  f o r  s o c i a l  workers in the S ta te  o f  A la ska .  As a l i c en sed  
p s y c h o l o g i s t ,  and one in vo lv ed  in  the e s tab l i shment  and maintenance o f  l i c e n s u r e  
p ra c t i c e s  in my f i e l d ,  I  am in  a p o s i t i o n  to r e c ogn i z e  the n e c e s s i t y  f o r  l i c e n s u r e  f o r  
mental h e a l t h  p r o f e s s i o n a l s  i n  g e n e r a l ,  and f o r  s o c i a l  workers in p a r t i c u l a r .  My 
s p e c i f i c  concern i s  to be ab le  t o  main ta in  the q u a l i t y  o f  s o c i a l  work s e r v ic e s  p rov ided ,  
and to e s t a b l i s h  a process f o r  consumer p r o t e c t i o n  ag a in s t  une th ic a l  p r a c t i c e s  by mental 
h ea l th  p r o f e s s i o n a l s .  I  have se rved on the E th ic s  Committee o f  S ta te  P s y c h o lo g i c a l  
A s soc ia t io n s  and on the Board o f  Examiners f o r  P s y c h o l o g i s t s  in  Maine ,  and I  s t r o n g l y  
support the development o f  a comp la in t  process in cases o f  a l l e g ed  misconduct by 
p r o f e s s i o n a l s .  In my ten yea rs  o f  work as a p r o f e s s i o n a l  p s y c h o l o g i s t ,  I  have seen the 
e f f i c a c y  o f  s o c i a l  work and the c o n t r i b u t i o n  o f  s o c i a l  workers in the mental h ea l th  
f i e l d  in a v a r i e t y  o f  s e t t i n g s ,  and hope tha t  the A la ska  l e g i s l a t u r e  w i l l  a s s i s t  s o c i a l  
workers in  t h e i r  important c o n t r i b u t i o n  by p ro v id in g  a mechanism f o r  l i c e n s u r e  in 
A laska .
I f  I  can be o f  any s e rv ic e  in  t e s t i f y i n g  in b e h a l f  o f  l i c e n s u r e ,  p l e a s e  do not h e s i t a t e  
to  con tac t  me.
S i n c e r e l y ,

J i l / f i i a n e  B o t t r e l l ,  Ph.D.
D i r e c t o r
Fairbanks Community Menta l H ea l th  Center

JDB:c j



N a t i o n a l  A s s o c i a t i o n  o f  S o c i a l  W o r k e r s  
A t t e n t i o n :  S u s a n  J o h n s o n  
P .O .  B o x  1 0 4 3 0  
F a i r b a n k s ,  A l a s k a  9 9 7 0 7

D e c em b e r  9 ,  1 9 0 3
D e a r  Ms. J o h n  s o n :

We a t  Women i n  C r i s i s  f e e l  t h a t  t h e r e  s h o u l d  be  s e t  
s t a n d a r d s  f o r  S o c i a l  W o r k e r s .  L i c e n s i n g  w i l l  a s s u r e  
u n i f o r m  s t a n d a r d s  o f  s o c i a l  w o rk  o r n c t i c ?  f r o m  s t a t e  t o  
s t a t e .  An e n f o r c e a b l e  c o d e  o f  p r o f e s s i o n a l  c o n d u c t  w i l l  
p r o v i d e  c o n s u m e r s  p r o t e c t i o n .

The q u a l i t y  o f  human s e r v i c e s  w i l l  b e  f u r t h e r  
d e v e l o p e d  by s e t t i n g  s t a n d a r d s  f o r  s o c i a l  w o rk  p r a c t i c -  
i o n e r s .  We s u p p o r t  t h e  S e n a t e  B i l l  No .  3 0 3  w h ic h  w i l l  
e s t a b l i s h  a b o a r d  o f  S o c i a l  W o r k e r  e x a m i n e r s  who w i l l  
s e t  s o c i a l  w o r k  s t a n d a r d s .
S i n c e r l y ,

T r i s h  L i v i n g s t o n  
P r o g r a m  M an ag e r  
f o r  Women i n  C r i s i s



A Clhnritnhln Opornlirm nf Aln*kn Somi-Supporlivn Hnom*. An Alanknn Non-Prnfil Corporation. Edith M . C h ris lo f fe raen . Depulty D irector

D e c e m b e r  8, 1 9 8 3

G a r y  L i c h t i n s t i n e  

A C S W .  N A S W  

2 1 1  H  S t .

A n c h o r a g e ,  A l a s k a  9 9 5 0 1  

S i r ,

T h e  B o a r d  o f  D i r e c t o r s  h a v e  i n s t r u c t e d  m e  t o  c o n v e y  t o  y o u  t h a t  

w e  o f  A l a s k a  S e m i - S u p p o r t i v e  H o m e s  I n c . ,  d o  s u p p o r t  t h e  l e g i s l a t i o n  

t h a t  h a s  b e e n  p u t  f o r t h  to l i c e n s e  S o c i a l  W o r k e r s  w i t h - i n  t h e  S t a t e  

o f  A l a s k a .

O u r  f e e l i n g s  a r e  t h a t  t h i s  i s  m u c h  n e e d e d  l e g i s l a t i o n  t o  i n s u r e  t h a t  

t h o s e  p e o p l e  t h a t  a r e  r e c i p i e n t s  o f  t h e  s e r v i c e  a r e  r e c ^ v i n g  t h e  b e s t  

s e r v i c e  t h a t  c a n  b e  p r o v i d e d  i n  t h e i r  b e s t  i n t e r e s t .

Respe'_ t i f u l l y ,

1 n  /d !/

R o b e r t  0. C h r i s t o f f e r s e n  

D i r e c t o r

c c  f i l e



THE COUNSELING CENTER
101 EAST NINTH AVENUE N o. 7 
ANCHORAGE, A LA SKA  99501

279-5441
Millie Andreini, M .S .W .

D e c e m b e r  16, 1933
Jon  F. Burke, Ph .D . 

Betty Morgan Burt, M .Ed. 
W illiam  G . Campbell, M .D .

A lfred Collins, Ph .D .
M ary Dali, M .S .W . 

Karen S . D ixon . M .S .
Catherine Dunn, M .D . 

Patricia Mangiardi, A C SW  
Patricia C. Patrick, M .D .

Thom as M . Pcb irison , Ph .D .

G a r y  L i c h t e n s t e i n ,  A C S W ,  C h a i r ,
A l a s k a  C h a p t e r ,  N A S W ,  L i c e n s i n g  C o m m i t t e e

2 1 1  H S t r e e t
A n c h o r a g e ,  A l a s k a  9 9 5 0 1

D e a r  M r .  L i c h t e n s t e i n :

The C o u n s e l i n g  C enter endorses l e g i s l a t i o n  w h i c h  provides 

fo r  the l i c e n s u r e  of s o c i a l ' w o r k e r s  and s u p ports Senate Pill 

Ho. 303. As a g r o u p  of p r o f e s s i o n a l  m e n t a l  h e a l t h  care providers 

we are w e l l  a w a r e  of the import a n c e  of licensure of s o c i a l  workers 

in Alaska.

L i c e n s i n g  s o c i a l  w o r k e r s  w i l l  n o t  o n l y  h e l p  t h e  g e n e r a l  

p u b l i c  t o  i d e n t i f y  p u a l i f i o d  p r a t i t i o n e r 3  of s o c i a l  w o r k ,  but 

w i l l  h e l p  t o  i n s u r e  q u a l i t y  s t a n d a r d s  f o r  s o c i a l  w o r k  p r a c t i c e .

We u n d e r s t a n d  t h a t  S e n a t e  P i l l  Mo. 3 0 3  w a s  i n t r o d u c e d  d u r i n g  

t h e  1 9 8 3  L e g i s l a t u r e .  We u r g e  p a s s a g e  of t h i s  l e g i s l a t i o n  d u r i n g  

t h e  1 9 8 A  L e g i s l a t u r e .

S i n c e r e l y ,



THE CENTER 
FOR CHILDREN 
AND PARENTS

December 20, 1983

Mr. Gary L i c h t e n s t e i n ,  A .C .S .W . ,  Chair  
A laska  Chapte r ,  NASW L icens ing  Committee 
211 »H' S t r e e t  
Anchorage, A laska 93501
Dear Mr. L ic h t e n s t e i n :

The Anchorage Ch i ld  Abuse Board., Inc . is the Board o f  D i r e c t o r s  
f o r  the Center f o r  Ch i ld ren  and Parents  and In t e rm i s s i o n ,  a c r i s i s  
n u r s e ry  f o r  c h i l d r e n  w h o  may be the v i c t im s  o f  c h i l d  abuse o r  n e g le c t .
We a r e  ve ry  in t e re s te d  in q u a l i t y  s e r v i c e s  f o r  c h i l d r e n ,  p a ren t s ,  and 
f a m i l i e s .  Soc ia l  workers p ro v id e  many such s e rv ic e s  in Anchorage and 
throughout A laska .

We a re  aware that  l e g i s l a t i o n  which w i l l  p rov ide  l i c e n s u r e  f o r  
s o c i a l  workers  was int roduced dur ing the 1983 L e g i s l a t u r e .  We endorse 
such l e g i s l a t i o n  and support  Senate B i l l  No. 303 . L icens ing  s o c ia l  
workers  w i l l  he lp  to as su re  q u a l i t y  human s e rv ic e s  by s e t t i n g  s tandards 
f o r  s o c i a l  work p r a c t i t i o n e r s .  L icensu re  a l s o  a ides  the consumer in 
i n d e n t i f y in g  q u a l i f i e d  s o c i a l  work p r a c t i t i o n e r s .

V/e t r u s t  tha t  l e g i s l a t o r s  w i l l  take s teps to pass l e g i s l a t i o n  which 
w i l l  p ro v ide  l i c e n su r e  f o r  s o c i a l  workers in the i n t e r e s t  o f  q u a l i t y  
human s e r v i c e s  as we l l  as consumer p r o t e c t i o n .

S i n c e r e l y ,
Anchorage Chi ld  Abuse Board , Inc.

808 E STREET, SU ITE  200, ANCHORAGE, A LA SKA  99501 (9 0 7 )2 76 -4 99 4  
Program s o f tho Anchorage Child Abuse Board , Inc. United

way
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A Adm in is t ra t ive  O f f ic e s  (207 ) 2 78 -15 58  
1577 ‘C  S t re e t  99501

A S p en a rd  Cen te r  (907 ) 243 -5411 
3 94 4  S p e n a rd  9S 5 03

A T ran s i t ion a l Living C en te r  (907 ) 3 38 -78 19  
921 E. 10th Ave. 99501

A  Mat-Su C om m un i iy  (907 ) 376-2411 
C oun s e l in g  Cen te r  

W a s i l la  B u s in e s s  Pa rk  
B ox  6 5 6  

W a s i l la ,  A la sk a  9 26 87

A  P a ren t  Train ing Cen te r  (907 ) 272 -1722  
1844 W. N o r the rn  L igh ts  S9503

A  Day B re a k  Cen te r  (9 07 ) 272 -3854 
Adu lt  Day C a re  

1 100  W. 10th 99501

A  Annex C en te r  (907 ) 276 -5400  
1020 E. 4 th  Ave. 99501

JN n  Y

A  Cen t ra l  Mai l ing : 
P o u c h  3 7 5 9  ECB 

A n ch o rag e .  A la sk a  99501

December 28, 1983

Gary W  Vreeman, Ph D 
Execu t ive  D irecto r

Marsha Schneider, M.S.W.
Executive Director 
Alaska Chapter
National Association of Social Workers 
P.O. Box 10430 
Fairbanks, Alaska 99701

Dear Ms. Schneider:

The Board of Directors and clinical staff of the Anchorage Community Mental 
Health Center wish to express our support for the licensing of social workers 
at the State level. There are a number of reasons why we favor the proposeo 
licensure bill but two stand out as being of particular importance to us.

First, our clinical staff is involved in making evaluations and 
recommendations involving commitments to mental hospitals (SB 100, Section 
47-309l5[ll]). Clinical social workers are the only ones in a group of 
professions designated for this role who are not yet licensed by the State.

Second, if our clinical social workers were licensed, we would oe able to 
collect many more third party payments than we now can, enhancing our ability 
to support ourselves as an agency and making us less aepenaent on State 
funding. With Federal and State support of agencies such as ours continually 
declining, the issue of third party payments has become critical.

You have our enthusiastic support for the ammended version of Senate Bill 303.

Sincerely,

James Hotchkiss, Ph.D. 
President, Board of Directors

Glade Birch, Ph.D. 
Executive Director

AS/JH/GB/kw

Anchorage. Alaska A
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ALASKA STATE SENATE
J O E  P. J O S E P H S O N

D I S T R I C T  G  • A N C H O R A G E  
1 5 2 6  F  S T R E E T  

A N C H O R A G E .  A L A S K A  9 9 5 0 1  
1 9 0 7 )  2 7 7  4 4 1 9

C O M M IT T E E S  
H E A L T H .  E O U C A T IO N  & S O C IA L  S E R V I C E S  (C H A IR )  

J U D IC I A R Y  (V IC E -CH A IR )
F IN A N C E  

M A JO R I T Y  C A U C U S  'CHA IR !

W H I L E  IN  J U N E A U  
P O U C H  V 

J U N E A U .  A L A S K A  S 9 0 1  1 
( 9 0 7 )  4 6 5 - 4 9 0 7  
( 9 0 7 )  4 6 5 - 4 5 2 5

F e b r u a r y  27, 1 9 8 4

M s .  M a r s h a  S c h n e i d e r  
E x e c u t i v e  D i r e c t o r  
A l a s k a  C h a p t e r  
N a t i o n a l  A s s o c i a t i o n  o f  

S o c i a l  W o r k e r s  
P . O .  B o x  1 0 4 3 0  
F a i r b a n k s ,  A l a s k a  9 9 7 1 0

D e a r  Ms. S c h n e i d e r :

Y o u r  l e t t e r  o f  F e b r u a r y  17 s t a t i n g  t h e  p o s i t i o n s  o f  t h e  
A l a s k a  C h a p t e r  o f  t h e  N a t i o n a l  A s s o c i a t i o n  o f  S o c i a l  W o r k e r s  
is a c k n o w l e d g e d .  M y  o w n  v i e w s  a r e  c o n s o n a n t  w i t h  t h o s e  o f  
t h e  A l a s k a  C h a p t e r .  T h e  C o m m i t t e e  I c h a i r  h a s  a l r e a d y  a c t e d  
o n  s o c i a l  w o r k  l i c e n s i n g ,  t h e  b i l l  I s p o n s o r e d  t o  i m p l e m e n t  
t h e  w i s h e s  of y o u r  m e m b e r s .  T h e  S e n a t e  h a s  a c t e d  f a v o r a b l y  
o n  a c c e s s  t o  a d o p t i o n  i n f o r m a t i o n  a n d  I v/as p l e a s e d  t o  p l a y  
a r o l e  i n  t h a t  r e g a r d .

T h e  $5 m i l l i o n  g r a n t  f u n d  e s t a b l i s h e d  in 1 9 8 3  w a s  b a s e d  

u p o n  l e g i s l a t i o n  I s p o n s o r e d  in t h e  S e n a t e  a n d  I a m  p r o u d  
to k n o w  f r o m  m a n y  s o u r c e s  t h a t  t h e  p r o g r a m  is b e i n g  w e l l  
i m p l e m e n t e d  in t h e  D e p a r t m e n t  o f  C o m m u n i t y  a n d  R e g i o n a l  
A f f a i r s .  I w i l l  s u p p o r t  a d d i t i o n a l  a p p r o p r i a t i o n s  a n d  

a p p r e c i a t e  t h e  i n t e r e s t  a n d  s u p p o r t  of y o u r  o r g a n i z a t i o n .

W e  a r e  w o r k i n g  o n  t r a n s i t i o n a l  c o m m u n i t y  h o u s i n g  f o r  
t h e  m e n t a l l y  i l l  a n d  t h e  G o v e r n o r ’s p r o p o s a l s  o n  d a y  c a r e  

a s s i s t a n c e  a n d  w i l l  c o n t i n u e  t o  d o  so.

P l e a s e  d o n ' t  h e s i t a t e  to w r i t e  a g a i n  w h e n e v e r  t h e r e  is 
l e g i s l a t i o n  o f  i n t e r e s t  t o  y o u  as a n  i n d i v i d u a l  o r  t o  t h e  
A l a s k a  C h a p t e r  o f  t h e  N a t i o n a l  A s s o c i a t i o n  o f  S o c i a l  

W o r k e r s .



Ms. M a r s h a  S c h n e i d e r  
F e b r u a r y  2 7 ,  19 8 4  
P a g e  T w o

W i t h  b e s t  w i s h e s ,  I a m

J P J : r a k

cc: S u s a n  J o h n s o n  
C h e r y l  M a n n  

B a r b a r a  C a r r a h e r  
M a r g i e  D o h r m a n  

C a r y  L i c h t e n s t e i n  
M o l l y  C o l l i n s

S i n c e r e l y

J o e  P w ^ J o s e p n s o n  
S t a t e  S e n a t o r

JOE P. JOSEPHSON - ALASKA STATE SENATE



NATIONAL ASSOCIATION OF 
SOCIAL WORKERS
P.O. BOX 10430 

FAIRBANKS, ALASKA 99710 
907-456-5914

February 17 ,  1984

BOARD OF DIRECTORS Senator Joe Josephson
President: 1983-85  Pouch V

^  Susan Johnson, MSW Juneau, Ak. 99811
Anchorage

Dear Senator Josephson:

The A laska Chapter o f  the Na t iona l  A ssoc ia t ion  o f  S o c i a l  Workers i s  
w r i t i n g  to  adv ise  you the ma jo r  s o c i a l  w e l f a r e  i s sue s  f o r  which we 
reques t  your  support  dur ing  t h i s  l e g i s l a t i v e  s e s s io n .
DAY CARE ASSISTANCE:
We s t r o n g l y  support  the Gove rno r ' s  budget which p rov ides  f o r  a c r i t i ­
c a l l y  needed in c re a s e  in  day care  a s s i s t a n c e .
TRANSITIONAL COMMUNITY HOUSING PROGRAMS FOR INDIVIDUALS RELEASED 
FROM ALASKA PSYCHIATRIC INSTITUTE:
An inc rease  in  the Gove rno r ' s  budget f o r  t r a n s i t i o n a l  community housing 
programs f o r  the m en ta l l y  i l l  i s  needed. Such programs a re  more c o s t -  
e f f e c t i v e  than i n s t i t u t i o n a l i z a t i o n  and enab le  more peop le  to  be r e ­
leased from API i n t o  the community.
LOW INCOME HOUSING:
The 1983 l e g i s l a t i v e  s e s s ion  c rea ted  a low-incoine, m u l t i p l e -h ou s in g  
g rant fund by enac t ing  A.S . 4 4 . 4 7 . 6 3 0  and funded i t  with f i v e  m i l l i o n  
d o l l a r s .  We reques t  an a p p ro p r i a t i o n  to the Department o f  Community and 
Reg iona l A f f a i r s  o f  f i f t e e n  m i l l i o n  d o l l a r s  f o r  FY '85 in o rd e r  t o  meet 
extreme low-income hous ing needs s ta tew ide .
SOCIAL WORK LICENSING:
I n d i v id u a l s  us ing the t i t l e  o f  s o c i a l  worker need to  be l i c en sed  in o r d ­
e r  t o  p rov ide  consumers with assurance o f  educa t i on a l  competence and 
the a b i l i t y  to  secure insurance coverage f o r  s o c i a l  work s e r v ic e s  as 
w e l l  as t o  e s t a b l i s h  a mechanism to  p r o h i b i t  u n e th ic a l  p r a c t i c e .
ACCESS TO ADOPTION INFORMATION:
Adult adoptees need access to  in f o rm a t i on  about themse lves .  L e g i s l a t i o n  
i s  needed which p ro v id e s  tha t  a l l  i n f o rm a t ion  which does no t  a c t u a l l y  i -  
d e n t i f y  b i o l o g i c a l  p a ren ts  shou ld  be r e l e a s e d  t o  adoptees r eques t ing  i t .
I n d i v id u a l  members o f  NASW who l i v e  in  your d i s t r i c t  a re a v a i l a b l e  to  
d iscuss  these i s sue s  with you o r  p le a se  f e e l  f r e e  t o  c a l l  e i t h e r  m yse l f  
at  456 -5914  in Fa i rbanks o r  ou r  Chapter  l o b b y i s t ,  C e c i l i a  K l e in k a u f ,  
786 -1714 (w) o r  563 -6073  ( h ) . For in f o rm a t i o n  p e r t a i n i n g  t o  l i c e n s i n g ,  
p lease  con tac t  Jana V a r r a t i  in  Juneau.,

Executive Direr-t-nr- - Ataci/o n   -- ...

y  Vico President: 153385  
*  Cheryl  Mann , M S W  

Anchorago

Secreta ry : 1 9 8 3 8 5  
/  Barbara Corrahor, ACSW 

Anchorago

Treasurer: 1983-85 
Margio Dohrmon. ACSW 
Anchorago ft

v/

SouihcptfuT l Representatives: 
y  1983^85

Mary Carroll, D.S.W.
Anchorage

1983 84
i /  Gory Lichtenstein, ACSW 

Anchotage

Northern Representative :
1982 84
Nettie Doan Scott, MSW 
McGrath

Southoastorn Representative : 
1982 84
Dlono Bachon, ACSW 
Sitka

At Lerpe: 1982-84 
CoCti Eapnrca, ACSW 
Bath el

J Student Roprosentativo: 
1983 84  
Molly Colllna 
Anchorago

Pxocutlvo D iroctor: 
Mnrslin Schnoidur, MSW 
fanbanki



P.O. Hex 250 
Cordova, AK 9957A 
M arch  3 , 190A

V a n  t o r  Ja n  i n i k s ,  C h a ir  
' I'n .i l o R u le s  Corned t lo o  
Pouch V
.limonu, AK (,9|) 11
i’ •: C5 fu r  e n d e  H i l l  Ho. JH5 (Hi lSS); An no!, r e l a t i n g  to the p ra c t i c e  of

our in 1 i nrk . .  .
Pea i Ini' iLoi 1 n i lo ;:
l i n o  l o l l  t  to .t m l  low up Lo my . l e t t e r  of March 2, I'.Wi, in which 1 requested 
ii i ..oi-pt i in  I o the above re fe renced  act f'oi those pe-suns our rent ly i d e n t i f i e d  

c l i n i c a l  s i ie ia l c o r k e r s .  I must cou lees that my e a r l i e r  l e t t e r  who o r a l  
without i review ol 1 ho net ,  raid J o f f e r  any apo log ies  duo, hot. ray l in - ie  p o s i t i o n  
has not r l i a n c s l .  I on ly  became aware o f  the proponed le q i s l fd . i on  March 2, 19fM,
.od  my let l o r  ol that da le  wan sent. no id op gap muar.ure s i  nee I vas informed 
Ihnt tho proponed h :c | i : ; l n l i o f i  had s t a r t e d  to move through eommj t t ee a l t e r  ti tony 
tilt lay .
A f te r  rev irwiny I'S f o r  Senate H i l J  No. 3LM (IICSS), I have comments; to o f f e r  in 
e ight d i f f e r e n t  a reas .  These w i l l  he taken up in t h e i r  o rde r  o f  occurrence 
in t he Hit I .
( I )  See l ten 1. RIJRPOSf p rov ides  f o r  n code o f  e t h i c s ,  but does not spec i fy  
the nature ol the cede subscr ibed to ,  nor  does the act d i f f e r e n t i a t e  between 
standards mid e t h i c s ,  per »e. Soc in l  Workers have an o rg an i z a t i o n  c a l l e d  the 
Mai tonal Assoc ia t ion  of Soc ia l  Workers. A lso ,  f o r  in f o rm a l io nn l  purposes ,  i t  
is noted here that some o rg n n i r a t i o n s  such as the American Psycho log ica l  Assoc ia t ion  
have pub li shed p o s i t i o n s  in  both standards and e t h i c s .  Tho above comments are not 
meant to Ind ica te  that  the proposed l e g i s l a t i o n  has f a i l e d  to include p ro v i s io n s  
re! d iiiij In  c i l l t e r  si indards o r  e th ic s .
i ' llii'ii i , no .lmendm nl. to inc lude l.hrr. e l icensed under the proposed act. in 
Mu pi nv is Kins ol AS DM. 1/2.1)10. 1 h i s  w i l l  he discussed f u r th e r  ill 15 ) .
( t )  Sec t ion  i' l l . It / .  !'s()( 2 )  p rov ides  f o r  examination but does not even hint, at 
I lie l e q i s l n l  tve intent of r e g u l a t i o n s  that may be adopted by the board f o r  
I'Kumniat ions. Hues a standard]*oc] examination f o r  s o c ia l  workers ex is t .7 Should 
Al r.k.i Itavt ft l o c a l l y  duveloped o r  const ruc ted  examination? W i l l  the examine! inn he 
w r i t ten  nr o r a l ,  and w i l l  i t  include both o b je c t i v e  and essay quest.inns? While 
there cnns iderat ions can tie covered by the Adm in is t ra t ive  ‘ ode, some l e g i s l a t i v e  
tnleni eoul i i  be inc luded in the* Act.
(A' It is recommended that. Sec t ion  0 (1 .07 .060 inc lude a paragraph to the e f f e c t  
I l i s t :  She a request d by the department. (Commerce and Economic Development) the
board s h a l l  review Ihe q u a l i t y ,  avn i ln b i  1 tl .y, and need o f  s o c ia l  worker s e rv ic e s  
in llh> .-.talc (perhaps in coope ra t ion  with the Comm iso loner o f  Hea lth and Soc ia l  
S e r v i c e s ) .



( 5 )  There appears to  be some ambiguity concerning the s ta tu s  o f  a l i c en sed  
bache lo r  s o c i a l  worker in  proposed Sect ion 0 8 . 8 7 . 1 1 0 .  I t  was noted above that  
AS 0 8 . 0 2 . 0 1 0  was not amended to  inc lude  the proposed a c t .  Assuming tha t  the 
in t en t  i s  to inc lude the proposed act  under AS 0Es02 .010 ,  s p e c i a l t y  des igna t ions  
For bache lo r  s o c i a l  workers (bsw) w i l l  pose a problem s ince AS 0 8 . 0 2 . 0 1 0  i s  
o r i e n ted  towards p roFes s ion a ls  per se . The proposed Sect ion 0 8 . 8 7 . 0 1 0 ( b )  p rov ide 
f o r  p ra c t i c e  o f  bsw under supe rv is ion  and Sec t ion  0 0 . 8 7 . 1 1 0 ( 3 )  p rov ides  For 
s p e c i a l t y  des igna t ions  on l i c e n s e s ,  inc lud ing  i t  i s  assumed For bsw1s p ra c t i c ing  
under supe rv is ion .  Unless otherw ise s p e c i f i e d ,  i t  i s  assumed tha t  the cond i t i ons  
o f  Sect ion 0 8 . 8 7 . 1 1 0 ( d )  which apply to p r i v a t e  unsuperv ised p ra c t i c e  (Master 
Soc ia l  Worker) w i l l  a l s o  apply to  the p r a c t i c e * o f  superv ised bsw (as  au tho r i zed  
by Sect ion 0 8 . 0 7 .  1 1 0 (b ) .  II: i s  a l s o  assumed tha t  the o r i g i n a l  l e g i s l a t i v e  in ten t  
was to apply AS 0 8 . 0 2 . 0 1 0  to a l l  p r o f e s s i o n s  l ic en sed  under T i t l e  8. I t  i a  not 
c l e a r  whether the in ten t  o f  Sect ion  0 0 . 8 7 . 1 1 0 ( 3 )  au th o r i z e s  non - the rapeu t ic  
counse l ing o r  what the term " th e rapeu t i c  counse l ing"  s p e c i f i c a l l y  r e f e r s  to in 
Sect ion 0 0 . 0 7 . 1 1 0 ( c ) ( 1 ) .  The terms " c l i n i c a l  s o c i a l  worker" arid "psychotherapy" 
may a l s o  r equ i re  d e f i n i t i o n .
( 6 )  Ihe proposed l e g i s l a t i o n  does not sp ec i f y  exemptions Toi o th e r  q u a l i f i e d  
p r o f e s s i o n a l s  l i censed under T i t l e  0 or  f o r  q u a l i f i e d  non - l icensed  p r o f e s s i o n a l s ,  
fhnp te r  64 (Medic ine)  p rov ides  model l e g i s l a t i o n  f o r  exemptions o f  l i censed 
p r o f e s s i o n a l s  (AS 0 0 . 6 4 . 3 0 0 ( 4 ) .
( 7 )  I t  i s  my op in ion  tha t  Sect ion 0 0 . 8 7 . 2 1 0 ( 4 )  and ( 3 )  may prove to be 
p rob lemat ic .  The F i r s t  c on s id e ra t i o n  i s  whether master s o c i a l  workers with a 
s p e c i a l t y  of c l i n i c a l  socied work a re  to  be extended p sych o th e ra p i s t -p a t i en t  
p r i v i l e g e  when engaged in  the au tho r i zed  p r a c t i c e  o f  psychotherapy (proposed 
Sect ion 0 0 . 0 7 . 1 1 0 ( e ) ; see a l s o  AS 0 0 . 8 6 . 1 0 0 ( d ) . I t  appears tha t  t h i s  might be 
I ho case witl i I icenned Master S oc ia l  Worker, but not with Licensed bache lo r  
Soc ia l  Worker I nee A l l r ed v. S ta te ,  Sup. Lit. Op. No. 1504 ( f i l e  No. 2 3 4 3 ) ,  35 4 
I’ . 2d 411 | 1976) | .  Tho extent of the p s y ch o th e rap i s t -p a t i en t  p r i v i l e g e  is beyond 
the scope ol th in  paper , o the r  t h a n  to suggest tha t  i t  may he r e l e v a n t .  Ihe 
above d iscuss ion  is not concerned with in ten t  to harm o th e rs  which must he 
repo r ted .

Sect ion  0 0 . 0 7 . 2 1 0 ( 3 )  seems prob lemat ic  s ince i t  seems that  it the s o c ia l  
worker has knowledge oi c h i l d  abuse he/she shou ld r ep o r t  h i s / h e r  ' ind ings  to 
the app rop r ia te  a u t h o r i t y  p r i o r  to the cond i t i ons  suggested in ( 5 ) .  Again, 
it. is beyond the scope o f  t h i s  paper o th e r  than to suggest that tho immediate 
repo r t ing  ol c h i l d  abuse shou ld  be the duty of a l l  pe rsons ,  r ega rd le s s  of 
goal i f i e a t  inn (AS 4 7 . J 7 . 0 2 0 ) .
( 0 )  In I b i s  p o in t ,  1 have taken i t  upon mysel f to make suggest ions tha t  
might be u se fu l  to the l e g i s l a t o r s  concerned with OS Senate B i l l  Mo. 503, with 
no p a r t i c u l a r  s e l f - i n t e r e s t  in the comments, with the except ion ol n p lea  fo r  
c l a r i t y  concerning c o n f i d e n t i a l i t y  and p r i v i l e g e d  communication. However, the 
next po in t to be mode concerning excep t ions  to the act is not without, s e l f -  
i n t e r e s t ,  nor without precedent .  Reference is made here to the requested

Senator Jan Faiks
March 3, 198A
Page 2



except ions to the act Far those ind iv id ua ls  who can be c u r r e n t l y  i d e n t i f i e d  
as c l i n i c a l  s o c ia l  workers .  I h i s  request vi/as h a s t i l y  made to your committee 
in my l e t t e r  o f  March 2, 1984. Ihe request i s  repeated below with some r e v i s i o n .
As you know, except ions  to  enacted l e g i s l a t i o n  concerning p r o f e s s i o n a l s  a re 
commonly r e f e r r e d  to  as g rand fa the r ing  (more a pp rop r i a t e l y  grandpersoning) 
c lauses  o r  r i g h t s  There i s  a long h i s t o r y  o f  g rand fa the r ing  in North America, 
and as I r e c a l l  most o f  the babies d e l i v e r ed  in Cordova f o r t y  or  so years 
ago were d e l i v e r e d  by an ab le  medical techn ic ian  with a year or  two o f  t r a in i n g  
who was l a t e r  g rand fa thered  in as Cordova's  leading M.D. More to the p o in t ,  
however, 1 am enc lo s ing  an a r t i c l e  o f  mine which r e f e r s  to g rand fa the r  c lauses  
conta ined in l i c e n s in g  ac ts  in Canada (Arv idson ,  1969 ) .  In add i t i o n ,  I o f f e r  
the fo l l ow ing  quote from Smith (1978 ,  pp. 4 8 9 -4 9 0 ) :

Ihe grandpersoning p rocess recognizes an in d iv id u a l s  p rope r ty  
right, to  p ro f e s s i o n a l  p r a c t i c e ,  given that  the p r o p r i e t a r y  
i n t e r e s t  was e s t a o l i s h e d  in a manner c on s i s ten t  with the lows 
o f  the s t a t e  at the t ime o f  i n i t i a t i o n  o f  the p r a c t i c e .  Once 
the p r o p r i e t a r y  i n t e r e s t  i s  e s ta b l i s h ed ,  c ou r t s  arc* r e lu c t a n t  
to r u l e  ega ins t  the h o ld e r s  o f  the p rope r ty  r i g h t  un less  
s t rong evidence to the c on t ra ry  i s  presented .

Ihe Alaska S ta tu te s  are c u r r e n t l y  s i l e n t  with respect to arty d e f i n i t i o n  o f  
" c l i n i c a l  s o c ia l  wo rke r " ,  but AS 0 0 . 8 6 . 1 8 0 ( d )  does d e f in e  c e r t a i n  p ra c t i c e s  
tha t  s a id  workers may engage, in  a law fu l  manner. Thus, p rov id ing  that  ind iv idua l  
have i d e n t i f i e d  themselves as " c l i n i c a l  s o c ia l  workers " ,  t h e i r  p ra c t i c e  o f ,  f o r  
example, the rapeu t ic  counse l ing  is con s i s ten t  with tho laws o f  the s t a t e .  Smith 
( 1978 ,  p. 409 )  argues that qrnndpersnn p ro v i s i o n s  a re  necessary in proposed 
l i c en s ing  s ta tu t e s  " . . . t o  prevent uncon s t i t u t i o n a l  d isonf ranehismcnt of 
i n d i v i d u a l s . . . " .  I agree with Smith and 1 s p e c i f i c a l l y  request an except ion 
to CS l o r  Senate b i l l  No. 303 (IIFSS) to  a l l  »w those persons i d e n t i f i e d  as 
" c l i n i c a l  s o c ia l  workers" b e fo re  the e f f e c t i v e  dote o f  the Act to  he l icensed  
as Master Soc ia l  Workers with a s p e c i a l t y  des igna t ion  of C l i n i c a l  S oc ia l  Work 
without examinat ion , hut based s o l e l y  upon a p p l i c a t i o n ,  inc lud ing  proof  ol 
id en t i t y  as being a c l i n i c a l  s o c i a l  worker and the payment of app rop r ia t e  fees 
p r i o r  to a date to  he e s ta b l i s h ed  in the proposed Act. I again propose an 
i d e n t i t y  test s im i l a r  to  the one proposed in my l e t t e r  of March 2, 1984. I 
const rue Ihe id e n t i t y  o f  c l i n i c a l  s o c ia l  worker to moan: ( 1 )  those persons
c u r r e n t l y  engaged in the p r a c t i c e  o f  c l i n i c a l  s o c i a l  work as members or  
employees ol p ub l i c  o r  p r i v a t e  agencies o r  o r g an i z a t i o n s ;  ( 2 )  persons c u r r e n t l y  
engaged in the independent p r i v a t e  p ra c t i c e  o f  c l i n i c a l  s o c ia l  work; ( 3 )  persons 
o the rw ise c u r r e n t l y  l icensed to  p ra c t i c e  c l i n i c a l  s o c i a l  work o r  i d e n t i f i e d  as 
c l i n i c a l  s o c i a l  workers under AS 43.7'J o r /and under l o c a l  municipal l i c e n s in g  
codes o r  p r o v i s i o n s ;  o r  ( 4 )  persons recognized as c l i n i c a l  s o c i a l  workers by 
s t a t e  or  n a t ion a l  o rg an i z a t i o n s  such as the Nat iona l  Assoc ia t ion  o f  Soc ia l  
Worke r : .  Whi le tho concern here i s  with except ion to  the Act f o r  a s p e c i f i c -  
eatogory o f  s o c in l  worker , i t  i s  on ly  f a i r  to suggest tha t  there should he an 
except ion t o  the act f o r  a l l  persons c u r r e n t l y  i d e n t i f i e d  as s o c i a l  worker ,
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however they may i d e n t i f y  themselves .  The proposed B i l l  (CS No. 303 )  does 
p rov ide  f o r  grandpersoning a f t e r  the f a c t ,  but not b e fo r e  the f ac t  ( i . e . ,  p r i o r  
to the e f f e c t i v e  date o f  the B i l l ) .
The aDove comments c o n s i s t  o f  my s p e c i f i c  concerns with the proposed l e g i s l a t i o n .
I do, iiowever, have some gene ra l  remarks r e l a t i n g  to the proposed l e g i s l a t i o n
and to p r o f e s s i o n a l  l i c e n s in g  in g ene ra l .
1 have no o b je c t i o n ,  per  se ,  to  the Licensed Master Soc ia l  Worker ca tego ry .  
I n d iv id u a l s  in t h i s  ca tegory  do and can p rov ide v i t a l  s e rv ic e s  f o r  the people 
o f  the s t a t e .  These i n d i v id u a l s  u s u a l l y  have high achievement l e v e l s  and a re
l i k e l y  to engage in independent, p r i v a t e  p ra c t i c e  and i t  i s  in the p ub l i c  i n t e r e s t
to i d e n t i f y  such ind ivudua ls .

t %

This i s  not to suggest tha t  i n d i v id u a l s  in the Licensed Bache lo r  Soc ia l  Work 
ca tegory  do not have high g o a l s ,  but t h e i r  o r i e n t a t i o n  i s  f re quen t l y  towards 
employment in  e s ta b l i s h ed  agencies or  governmental u n i t s ,  where they a re  
exempted and l i c e n s in g  i s  not r equ i red .  While not wanting to sound de roga to ry ,  
i t  seems that the bache lo r  ca tegory  i s  g ran t ing  second c l a s s  s t a t u s  to those 
p laced in tha t  ca tego ry .  Tho p rospec ts  o f  a c o l l e g e  graduate spending a l i f e  
time under supe rv is ion  a re  le s s  than encouraging . I t  may be that  the bache lo r  
s o c i a l  worker category cou ld  be de f ined  in such a way tha t  these in d i v id u a l s  
cou ld  p ra c t i c e  independently f o r  c e r t a i n  a c t i v i t i e s ,  ouch as non - the rapeu t ic  
counse l ing ,  i f  the term cun be p ro p e r l y  de f ined ,  o r  perhaps,  the proposed 
l e g i s l a t i o n  cou ld  p rov ide  a means o f  advancing to  the s ta tu s  o f  Master Soc ia l  
Worker i f  the bache lo r  s o c i a l  worker i s  i n t e r e s t e d  in being supe rv ised  f o r  a 
s p e c i f i e d  pe r iod  and meeting o the r  f i e l d  reo' iin-merits tha t  might he e s ta b l i s hed  
by the board .
A problem s im ih n  to the above c u r r e n t l y  e x i s t s  in AS 0 0 . 8 6  which p rov ides  f o r  
two l e v e l s  nl l i c e n s in g ,  namelv p sych o log i s t  and p sycho log ica l  a s s o c i a t e .  I t  
seems f a i r  >o suggest the p sycho log ic a l  a s s o c i a t e s  a re  le s s  than ove r jo yed  with 
the s ta tu s  o f f e - e d  them by AS 0 0 . 0 6 .  This i s  not to suggest that  Alaska does 
not need the s e rv ic e s  o f  p sycho log ica l  a s so c ia te s  o r  bache lo r  s o c i a l  workers .
Some til lent inn is focused on this need in my paper tha t  I r e f e r r e d  to  in my 
l e t t e r  ol March 2, 1984.
My f i n a l  comments concern the na tu re  o f  l i c e n s in g  o f  p r o f e s s i o n a l s  in Alaska 
in g en e ra l .  I t  has been my impression dur ing the past few years  tha t  the 
l e g i s l a t u r e  lias been in t e r e s te d  in decreas ing r a th e r  tlinn in c reas ing  the number 
o f  l i c e n s in g  boards covered by T i t l e  0 .  My s p e c i f i c  comments above have been 
s t imu la ted  by the f a c t  tha t  the proposed l e g i s l a t i o n  may become law, with no 
p a r t i c u l a r  endorsement on my p a r t  intended . C e r t a i n l y  the advocates o f  CS No.
503 have t h e i r  reasons f o r  wanting t h i s  p iece o f  l e g i s l a t i o n  and they should 
he heard.
In the meantime, I r e s p e c t f u l l y  submit a s imple  s u b s t i t u t e  f o r  the proposed 
l e g i s l a t i o n .  Whereas C l i n i c a l  S oc ia l  Workers urc a l r e ady  recognized in AS 0 0 . 0 6 ,

Senator Jan Faiks
March 3, 1984
Page 4



Senator Jan Faiks
March 3, 1984
Page 5

i t  would seem that an amendment to AS 0 8 . 8 6 . 2 3 0  p rov id ing  f o r  a d e f i n i t i o n  or  
a means f o r  i d e n t i f y i n g  c l i n i c a l  s o c i a l  worker would e l im ina te  the need f o r  
an a dd i t i o n a l  board and would p rov ide  a modicum o f  independence f o r  s o c i a l  
workers i d e n t i f i e d  o th e r  than c l i n i c a l .  I t  i s  r e a l i z e d  tha t  the re  a re  l e g i t im a te  
reasons f o r  one p ro fe s s i o n  not wanted to be de f ined by ano the r ,  but a precedent 
has been se t  in AS 0 8 . 8 6 . 1 8 0 ( d )  and the above s o lu t i o n  would be economica l .  A 
precedent f o r  i d e n t i f y i n g  r e l a t e d  p r o fe s s i o n s  has a l s o  been e s ta b l i s h ed  in Chapter 
08 .6 4  (Med ic ine ) .  C l i n i c a l  s o c i a l  workers cou ld  be l i c en sed  through AS 43.70.020 
and lo c a l  codes, dependent upon the a b i l i t y  o f  the l e g i s l a t u r e  to  fo rmu la te  
a d e f i n i t i o n  o f  c l i n i c a l  s o c i a l  worker that  would not tu rn  the Department o f  
Revenue in t o  a r e g u l a t o r y  agency. I t  in on ly  f a i r ,  however, to po in t  out 
tha t  I am c r i t i c i z i n g  psycho logy 's  tendency to :annex p ro fe s s i o n s  beyond i t s  
realm in my paper concerned with AS 0 8 . 8 6 .  '
The l e a s t  complicated and most economical s o lu t i o n  i s  f o r  the s t a t u t e s  tc  
remain s i l e n t  on d e f i n i t i o n s  f o r  s o c in l  workers o r  c l i n i c a l  s o c i a l  workers .
As i t  now stands ,  a person con become a s o c ia l  worker o r  a c l i n i c a l  s o c i a l  
worker by ob ta in ing  a s t a t e  and l o c a l  bus iness l i c e n s e .  I t  dues not seem tha t  
t h i s  appears to  be a p a r t i c u l a r  problem at t h i s  time o th e r  than a commitment 
f o r  the pub l i c  good must be made by the ind iv id ua l  d e s i r in g  t h i s  c l a s s i f i c a t i o n .  
Some advantages o f  l ega l  p r i v i l e g e  and p ro te c t i o n  would be l o s t  by the lack 
o f  s t a t u t o r y  r e g u la t i o n .  However, whether r e g u la t i o n  o f  s o c ia l  workers i s  
necessary f o r  the we l fa re  o f  the s t a t e  remains beyond the scope o f  t h i s  paper 
o the r  than to suggest that i t  may not be necessary .
With thanks f o r  Uu; oppo r tun i ty  to comment on the proposed l e g i s l a t i o n ,
S in ce re ly  yours ,

C l i n i c a l  Soc in l  Worker
f n c l o s u r n :  As s ta ted
ee: Senate I inanco Committee

Rep resen ta t ive  Pe te r  Co l l  
Senator  Dick f 1iason 
House Speaker Joe Hayes 
Senate P res iden t  Ja lmar K e r t t u l a  
Governor H i l l  S h e f f i e l d

Smith, Roger C . ,  "Psycho logy and the Cour ts :  Some Imp l i c a t ion s  o f

RMA/Isb
111 ITRF.Nl.l S: Arv u lson, Robert t i . , " Ihe R e g i s t r a t i o n  of' P sycho log i s t s  in Canada". 

Canadian Psycho log i s t ,  1968, 9, 40 -41 .

Recent. J u d ic i a l  Dec is ions  Tor S ta te  L icens ing Hoards". P ro f e s s i o n a l  
Psycho logy , 1978, 9 ,  489 -4 98 .
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S e n a t o r  J o e  J o s e p h s o n

P o u c h  V, S t a t e  C a p i t o l  B u i l d i n g
J u n e a u ,  A l a s k a  9981.1

D e a r  S e n a t o r  J o s e p h s o n :

It h a s  c o m e  to t h e  a t t e n t i o n  o f  t h e  A l a s k a  C h i l d r e n ' s  
S e r v i c e s  (ACS) N a t i v e  A d v i s o r y  C o m m i t t e e  c h a t  i n o w  b i l l  h a s  
b e e n  i n t r o d u c e d  t h r o u g h  y o u r  o f f i c e .  ft is denat'' B i l l  ,03.

r e l a t i n g  to N a t i v e  y o u t h  in c a r e  at A C S ,  v.v h e / e  m a n y  c o n c e r n s  

p e r t a i n i n g  to t h i s  b i l l .  W e  a r e  c u r i o u s  a s  to t h e  s o u r c e  

a n d  o b j e c t i v e s  o': the b i l l ,  _ W h i l e  a p p e a r i n g  to c r e a t e  a 
p r i v i l e g e d  c l a s s  of S o c i a l  w o r k e r s  w h i c h  w o u l d  v i r t u a l l y  

c o n t r o l  tho e n t i r e  f i e l d ,  the b e n e f i t s ,  i f  a n y *  to t h o s e  
w h o m  s u c h  w o r k e r s  a r e  m e a n t  to s e r v e  a r e  n o t  so c l e a r .

W i t h  a v i e w  t o w a r d  c l a r i f y i n g  t h e s e  c o n c e r n s  of 
o u r s ,  w e  r e q u e s t  t h a t  y o u  r e s p o n d  to the f o l l o w i n g  l i s t  of 

q u e s t i o n s  r e l a t i v e  to t h o s e  c o n c e r n s :

3. W h a t  a r e  t h e  b e n e f i t s  a n d  r a m i f i c a t i o n s  of 
t h i s  Ml'I for r u r a  l a n d  u r b a n  c o m m u n i t i e s ?

4. llow d o e s  i t  ai l e c u  f u t u r e  s t a t e ,  f e d e r a l  a n d
local, f u n d i n g ?

5. H o w  d o e s  i t  a f f e c t  a s t a t e  that, o n l y  r e c e n t l y  
d e v e l o p e d  a A u d i o l o r  o f  S o c i a l  W o r k  P r o g r a m ?  A l a s k a  d o e s  
not. have a M a s t e r s  of S o c i a l  W o r k  P r o g r a m .

(». Will it a f f e c t  the f u n d i n g  o f  a •'ural c o m m u n i t y
will-re t h e r e  a r e  n o  M S W ' s ?

7. H e w  d o e s  t h i s  b i l l  a f f e c t  (lovernor S h e f f i e l d ' s  
n e w  p o l i c y  of i n c r e a s i n g  N a t i v e  h i r e  w i t h i n  the s t a t e ?

a s  a c o m m i t t e e  d e v e l o p e d  to a d d r e s s  m a t  tot

What: is t h e  m a i n  p u r p o s e  o f  t h e  b i l l ?

llow d o e s  it p r o t e c t  c l i e n t s ?

Member:

Children and  Families through:
•  Residential Treatment Center
•  G roup  Homes

•  Am erica' baptist
•  American Lutheran
•  United Methodist Churches

•  United W o y  o f Anchorage
•  Child W e lfa re  League 

o f America

•  Emergency Shelter Services •  A laska Association 
o f Homes fo r Ch ild ren

»  A ffilia te o f Ihe N a tion a l 
Benovc 'in t Association 
o f  Ihe Christion Church 
(Disciples o f Christ)
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S .  Has the pub l ic  had an oppo r tun i ty  to make 
comments about th i s  b i l l ?

The Nat ive Advisory Committee would l i k e  to hear 
from you p r i o r  to the January l e g i s l a t i v e  sess ion .
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Thank-you f o r  your concern in th i s  mat te r .
S in ce r e ly ,
ALASKA CH ILD REN 'S  SER V IC ES

N a t iv e  A d v is o ry  Com m ittee

c c :  Jo h n  G a r v in ,  ACS E x e c u t iv e  D i r e c t o r
Thomas G u n d e rso n , D i r e c t o r  o f  Program s 
N a t iv e  A d v is o ry  Com m ittee 
Leg i s l a t o r s


