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Faced with a flurry of labor grie-
vances filed by police employees no
longer re'-eeniyed as a union, the
Fairbanks City Council Monday night
voted to rcgiilrc'non-union city ém-
ployees to pay Swy.ercent of [he Cost of
grievances that:each the arbitration

stag;e. _ _

n a 4-3 vote, with Mayor Bill Wal-
ley breaking a deadlock; the council
afinroved an ordinance retjiiiring the,
citwyirt m/'ividj :al einniovcos to sPht.
exp:” es, which can run into the
thousands of dollars.

Under the old law, the city bore the
entire expense of arbitration for city
employees noi represented by a un-
lon. The change takes effect April 2.

The vole drew the Enno.-a.ot two for-
mer officers of the Fairbanks Police
Department htnplo;{ecs Association.
The action apparently is the latest spi-
noff of a council decision not to renew
a c,?ntract wilii the police bargaining
unit.

Police are now part of the city Be_r-
sonnel system, along with public

s to

works department employees
formerly represented by the AFL-
ClO. Sirice the change, nore than 30
8r|evances have been filed by police

epartment employees formerly rep-

resented by the association.
Monday “night Senior Patrolman

Mike Police and Detective Sgt. Mike

Nielsen, president and vice president

of the association, told council mem-
bers that the new law would discour-

age filing legitimate grievances,

An employee's deCision to file a
gznevance will be based on his ability
or\f)_a?/ for arbitration, Pulice said.

. Nielsen said filing a grievance often
involves hiring an attorney at $125 per
hour to match the c;ty’'s “hired gun"
in arbitration, the city attorney.

“Inorder to have an equal gun, you
ha,\(/je to hire an a"orney,” "Nielsen
said.

Additional expense may result
from hiring a neutral arbitrator and
stenographic expenses. There is one
arbitrator in Fairbanks and several
in Anc_hora?e. If neither party agrees
to an in-slate arbitrator, one'must he
obtained from Qutside. The costs to
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employees may run as high as $1,500-
$2.500, Pulice $aid.

Under the new law, there's no
reason for the city not to “stonewall’
on the employee Claims since it's not
likely the employee will desire to pay
arbitration costs, Nielsen said.

However, that's what's hapCP_enlng
on the other side now, according to
City Attorney Herb Kuss. | _

Atthe_pre_senttlmﬁ, he said, there is
no motivation for flexibility on the
emgloyee's part and no motivation to
settle"before arbitration, “ It's an
open expense account for the
grievant,” Kuss said.

Kuss said the city has seen a
“dramatic increase in inflexibility”
by the employees filing grievances.

Pulice said this morning about 33
grievances have been filed since the
police contract was not renewed,
mostl}/_ dealing with levels of com-
pensation for officers placed in (lie
personnel system.

Monday's change, lie said, points to
the job Insecurity of working without
a contract, "What is 90'%9 fo happen
next month?” Pulice said.
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(907) 452-2023

March 31, 1933

Senator Bettye Fahrenkamp
(ouch V

Sta te Capi tol

Juneau, Ak. 99811

Dear Senator Bettye:

I am sure that you are aware of the news—
paper article enclosed, but will send it along
just in case you may have missed it. The arti—
cle enclosed was printed in the Doily News-Miner
dated March 29, 1983.

As sponsor of SB 15*1, this article gives
you additional information and justification
for repeal of the Koslosk.y Amendment. 1 intend
to send this article to Senator Josephson, who
I understand will be assigned to the bill when
it is passed out of the Labor and Commerce Com—
mittee and referred to the Senate Finance Com-
mi ttee.

Obviously, a mistake was made when boroughs
and municipalities were allowed to "opt" out of
PERA and noncertificated school district employ—
ees not included. Your testimony to the Senate
and Labor and Commerce Committee, which you
graciously sent me, hit the nail right on the
head. However, it must be. pointed out that .the
City of Fairbanks has regressed from the legis—
lative intent by no longer even recognizing vol—
untarily the Pe lice Protection Association and
others, which they did in the past. There are
many more 1issues analogous to this situation a-
round the state.

Referencing SB 10*1 - The Mat Su School
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board will not recognize for any purpose the
Organization formed to represent the Non-
Cert ificated employees of the school district.

Thank you for sending me a copy of your
etestimony referenced above and for your concern
and interest in these matters.

Take care.
Sincerely,
H. Frank belts, e
Business Manager
Enel: 1

HFB: rll1



BOX 1200 PH. 262-5846

March 17, 1983

Honorable Donald E. Gilman
State Capital

Pouch V

Juneau, Alaska 99811

Dear Senator Gilman:

Several pieces of legislation have come to my attention involving he status

of negotiations of School District Employees. Before 1 address both bills 1
would like to point out that both teacher unions, NEA-Alaska and AFT have the
ability to organize classified employees. At the present time AFT has
organized the classified employees on the Kenai Pfininsula. NEA-Alaska has
not moved formally into that area in the State but NEA has started organizing
classified employees outside. If this should occur your local school boards
would come wunder tremendous pressure politically as well as through the
negotiations process. The type ot power that wc"ld be held by these unions T
would have tremendous effect on the ability of local citizens or the State to
control the policies or cost of public education. lid *

A
The two pieces of legislat®onthat effect clasBifi€ (fl 8?npT?3yees" -(custodian,

secretary, teacher aid), 3are House Bill 216 an*jJ Senate Bill. the
present time the Kenai Peninsula Borough“Schocl with its
classified employees; it does this uraer its own policy and only on those
items it has defined as negotiable. This arrangement has provided

satisfactory benefits and salaries for our employees even though the
arrangement is not liked by the organized National unions as it limits their
power and influence. The proposed changes in the bill would make
negotiations mandatory which 1is not the case with other Local Municipal
Goverments. School Boards should not 1lose the right: to be exempt as other
municipal governments are; if this would happen it would have a detrimental
effect on all local governments. The proponents of the bill are unable to
substantiate any place in the State where classilied school employees are
underpaid or have fewer fringe benefits than comparable positions in private
industry or other government agencies. Therefore the only beneficiary of
this bill will be the unions themselves. The two major unions to benefit
would probably be AFT or NEA-Alaska as they have the mechanism to organize in
tfoe rural areas with their teachers.

other bill i$ binding arbitration for teachers. The bill 1 have seen is
T$nate_ Bill 78; however there may be some other forms of the bill. The

1
\*5 teachers "in the State of Alaska have tremendous political power without

ANCHOR POINT COOPER LANDING ENGLISH BAY HOMER HOPE KENAI MOOSE PASS NIKOLAEVSK NINIICHIK

NORTH KENAI PORT GRAHAM SEIXJIVIA SEWARD SOLDOTNA STERLING TUSTUMENA TYONEK
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this. At present tnrough Title 14, they have a guaranteed right to a
position through Tenure; they have guaranteed ri-ghts to a trial de novo,
guaranteed grievance, appeal and hearing processes along with many other
rights. This already makes them a very sppcial class cf people in the State.
I know of no other people with so much protection under the law. Along with
these guaranteed rights and privileges in the law, they have the political
power and strength of their union to control and influence local and state

elections. If anything, the Legislature should be looking at ways to linit
negotiations by teachers and.bring the laws more in line with the ordinary
citizen. There basically is no need for the bill. Teachers in this state

are not underpaid, over worked or mistreated in any way.

For example, on April 7th and Sth, a number of teachets will be in Juneau
lobbying for this legislation. Because of the Negotiated Agreement, the 7
from our District will be collecting their salaries which will be on the
average of $200 per day and the District will pay for substitutes in the

classroom at an average cost to the District of $78.00. These same teachers
have already negotiated a 11% pay increase for next year, 8.5 on the base and
2.5% step increase, without binding arbitration or the right to strike. The

teachers, through their union and 3tate Law, already have the best of two or
three worlds, 1i.e., special legislation guaranteed Jjobs, the right to
negotiations and political power to influence legislation.

I hope that 1 have been able to give you some information that will help you
make a decision that will benefit the citizens of the State and not the

unions and their leadership. None of these bills have any direct benefit to
the employees.

Sincerely,

Executive Director Personnel

gs

cc: File



STATE OF ALASKA

FINAL STATEMENT OF FISCAL IMPACT

Bill Ng : Spnat.p Rill 7 8

on Bill: Fphrnary 2, IQgR

Tille: "An Ac*: making the Piihlif. FmnInvment Relations Art 1

Sponsor: Senate Hess Committee

Requestor: Senate Hess Committee

1. Estimated Tfiscal impacts on:
a. Expenditures:

r
Camta 1

Operating

Total

b. Revenues:
IRevenue | |

2. Source of funds to offset Tfiscal

~Thousands of Dollars)

83 | Fy 34 FY 35 ri se
t 'IRQ4 RXA j A7 n
Lmj, gfi.fi-.1 83 n
t t i i i

impact of bill:N/A

3. Assumptions: The following four assumptions have been made.

N

An inflation rate of 6% per annum
Effective date of July 1, 1983

3. Contracts for 26 sctpol districts will come up for negotiations

each year.
4. Fifty percent of the school

districts (equates to appproximatel.y 26)

wi 11 File unfair labor practice charges requiring hearing before the
labor relations board. (Average hearing lasts six weeks).

4. This statement has been reviewer

by the OMB in the Office of the Governor. It may be

considered to represent the policy of the Sheffield Aaministration and the final

estimate of fiscal impact.

Prepared 3y: gnhert J. Bacolas.

Phone21f16-487n

Division: Labor Standards ft Safety

Approved by Commissioner-jjm Robison
Department :_Labor

N3 Date:March 2. 1983

Date: X ?

Reviewed by OHB: yfetnAs fylilJ]J

Phone: 4u<>-3Shf /

5. Distribution:
Original to Legislative Finance
Copy to Deoartment
Copy to Sponsor
Copy to Requestor

* 2/8/83



Detail Analysis for Senate Bill 78

Five investigators are required to conduct the investigations, attend the
elections, and hold informal hearings. Three will be located in Anchorage,
which will be the control office and handle the south central and western
portions of the State, one in Juneau for the Southeast, and one iIn Fairbanks
for the central and northern areas. Two clerical staff, situated in Aru orage,
will provide technical support for the investigators.

In addition to the costs associated with the five Wage and Hour Investi-
gators and two clerical support positions are costs to contract for a
hearing officer on 26 occasions ($20,700) and court reporting services
including transcripts ($11,300), plus printing ($5,000) and legal costs
($12,000). A total or $6,100 has been included in travel for the hearing
officer®s transportation and per diem (10) trips of 2 days each = $440 +
[$85 X 2] 10 = $6,100).

Line i1tem costs are as follows for kY 184:

Personal Services $267,130
Travel 52,900
Contractual Services 153 4.0
Commodities 4,500
Equipment 11,500
Total $489,400

OF these costs, only the equipment costs of $11,500 are one time items.
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Steve Pulkkinen

Mary Ann Einlnner
Deputy E«cc.it<ve Score: Afy

Thanks for taking the time to meet with me this past Wednesday and discuss
options and your thinking and that of the Administration relative to achieving
finality in the Teacher Collective Bargaining process. While we covered a lot
of bases - philosophical, academic, and pragmatic., | am going to attempt to
summarize for you what we, NEA-Alaska, see as the best options for the resolu-
tion of our concern in a priority order.

Needless to say, we are still not totally in concurrence but 1 do appreciate
having the advantage of your thinking as articulated in the policy paper which
ycu shared with me.

I am really not persuaded that teachers are so unique or that PERA is so unique
that we necessarily must have a different statute that accommodates a process:
collective bargaining. The University faculty, the Community Colleges, and even
the K-12 teachers who work in Correspondence for the Department of Education are
already included in the PERA and it seems logical to me that as a procedural
matter for collective bargaining, since it 1is working in the State, it could
also accommodate public school teachers.

I recognize that those who oppose our effort to revise the Bargaining Law and/or
move iInto the PbRA raise this kind of a question “that we are so uniquely
different”. If the overwhelming consideration were that they were sincerely
interested in Tfinality, which can only really be dpfined through arbitration,
then 1 would be more sensitive to the options under 14 as opposed to 23.
However, it is, has been, and will continue to be my opinion that the opposition
to finality 1is just that, an opposition to Tfinality and not really a sincere
desire on the par of the School Board®"s Association to solve the problem,
before getting iIn to the order of options that we would propose 1 commend you
for calling to the attention of the HESS Committee the Declaration of Policy in
Section 23 and relating it to the fact that it is the obvious and apparent
intent of the Legislature that this kind of thinking should prevail in a govern-
ment/employee relationship vis-a-vis collective bargaining.

beceihep i

MAR 1 7 983

JoMpfcon,



Our priority preference, 1iIn order, would be as follows:

1) Use SB 78 as stated because of its simplicity in terms of substantive
changes. As you can easily see, the changes are only editorial and sometimes
this kind of change is easier to deal with in the legislative arena.

2) Continue using SB 78 but with some modification of the arbitration procedure
stated in 23.40.200 to be specifically applicable to only teachers in the Class
1 distinct: sn. This could include a modification of arbitration by providing
for a cooling off period as suggested by the Governor before the parties go into
arbitration. Additionally, 1 feel very strongly th.="t last best offer arbi-
tration enhances the probability of a negotiated or bilateral settlement short
of actually having the arbiter write an award.

3 The next option would be to look at some of the considerations which were a
part of SB 668 from the last legislative session which was a combination of
right to strike with a referendum on the part of the community as to whether or
not the dispute should be settled through arbitration per the Statute and/or
whether the teachers should have the right to strike subject to the possible
restraint by the court provided iIn paragraph C of Section 200.

4) A fourth approach, if for whatever reason it is essential that the remedy be
done in Title 14, is to .simply modify all of Section 23.40.070 through Section
23.40.260 with appropriate editorial considerations and apply it to the public
schools thus substituting it for Title 14 and leaving Title 14 as the Teacher
Bargaining Law but the substance of the law being for all intensive purposes
PERA. We could use the Department of Labor as opposed to the Labor Relations
Agency as is implied right now In PERA and edit out all references to any
purpose or Tfunction for the Labor Relations Agency itself. Obviously if we
approached it this way iIn the 200 Section we would really only need two cat-
egories: one for certificated staff and the other for classified staff. In so
doing we would also rave to preclude the exemption option which is currently
provided for by 78.

5 The last approach that 1 can think of that represents a potential for us is
to work around the suggestion you make iIn your policy paper pertaining to
modification of Section 14.20.580 (C). However, upon review 1 think you will
agree that mediators, especially MCS, are not inclined to write a mediation
report. Therefore, we don®"t necessarily have a document to work from as a
result of the mediation process. My suggestion would be that we make Section
14.20.570 a mediation/arbitration procedure where the mediator has the authority
to arbitrate in the event that the parties do not reach agreement. 1 would put
in to that the concept of last Lest offer which would enhance the leverage the
mediator would have over the parties iIn terms of getting them to make offers
that are reasonably close. Tf we put arbitration in Title 14 we are going to
hove to talk about criterion and other procedures to have an award set aside
otherwise there is going to be the possibility of a constitutional question.



Additionally, if we work withi> 14, we have three other serious concerns which
are already addressed in 23 and they pertain to the need for: an administrative
agency to assist in the implementation of the law, a definition and procedure
pertaining to unfair labor practices and, enabling legislation in 14 so that we
might be able to negotiate agency fee.

We are more than anxious to sit down and discuss these options with you. As you
well know, this is our highest legislative priority and we are most anxious that
the issue be brought to resolution in the current session.

Thanks for your time, help, interest and cooperation. We appreciate it. In the
event that 1 am not in Bob Cooksey 1is available to meet and discuss them with
you.

Sincerely

| Drs
Executive Secretary

RM:jc
C: Bob Cooksey

Senator Joe Josephson, Chair, Senate HESS
Senator Jay Kerttula, Sponsor SB 78



POSITION PAPER
on
COLLECTIVE BARGAINING
BETWEEN SCHOOL BOARDS AND THEIR EMPLOYEES

The intent of SB 78 is fully understood by reading the proposal in
Section 7 of the bill which repeals AS 14.20.550 - 14.20.610. These sections
are concerned witn school board procedures relative to labor negotiations,
mediations and grievance handling. This amendment would move the labor
relations procedures of Title 14 to Section 23.40.070 - 260, the Public
Employment Relations Act. At Tfirst reading this proposal appears to have
validity iIn that a single statute would control procedures in the area of
labor relations. However, SB 78 fails to address the unusual circumstances
and political sensitivity of the educational views of the many communities of
the state which are operative in labor disputes between school district
administrators and educational associations. As found in SB 78 the proposal
is to classify certificated employees of school districts as Class 1 partici-
pants as defined in PERA for the purpose of denying or limiting strikes.
Class 1 employees are barred from striking and are immediately subjected to AS
05.43.030 which allows for court ordered interest arbitration. This proposal
would appear to ensure labor harmony; >n fact, it would limit attempts to find
true areas of compromise, thereby forcing the parties to make non-negutiable
demands rather than seeking settlement that reflects the interests of all
patties, including the community.

Placing certificated employees within AS 23.40 of PERA opens a broader
question of whether the present non-negotiable items found in the decision of
the Supreme Court in the Kenai case could now be considered negotiable within
the PERA definitions of terms and conditions.

Ail school-related employees should be spoken to under Title 14. The
amendment proposing to view non-certificated school employees as Class 2 PERA
employees has some validity when considering health-related activities such as
trash removal. However, this group of employees when placed in a classifica-
tion under Title 14 should be limited in their right to strike, similar to
those employees presently classified as Class 2 within PERA.

Whille the above discussion on certificated and non-certificated employees
is important, the proposal to force all school boards 1i..to accepting AS
23.40.07) - 260 can only disturb the regional needs to address all issues,
"including''® Tabor’* management, that impacts their lives.

The proposed amendments under SB 78 which attempt to define all public
employees and public employers 1is a shotgun approach to creating a broad class
of individuals within the AS 23.40 series. This issue should be examined more
fully iIn another position paper.

5/0307-02-1 Page 1



As noted in other overviews on this subject an amendment to AS 14.20.580 'C"

to include several options to school district administrators and employees
such as:

limited strike;
interest arbitration;

C. 30-day coding off, mediation, limited strike,
interest arbitration

® >

and finally

will provide the relief proposed in SC 73 without forcing educational labor
needs into a purely unrelated labor bill. Community needs in the area of

education and labor relations is an inherently different set of issues than
the general non-education labor market concerns.

Lisa Rudd
-Commissioner

Department of Administration
Department of Administration

5/0307-02-2 Page 2



EDUCATION WEEK «FEBRUARY 16,1983

.. DATABANK Nl

Teacher Supply/Demand by Field and Region

These tables are based on a survey of 60 university
teacher-placement officials representing all regions of
the country. It is an opinion survey, reflecting the best
estimates of the respondents, and was conducted by
James N. Akin, of the Career Planning and Placement
Center at Kansas State University. Mr. Akin has
conducted similar surveys each year since 1976 for the

Eil Northwest

Hnochy Mountain American Association for School, College, and
cromt Plalsitawest University Staffing, a 700-member organization of
out entral .
placement and personnel officials.

Southeast

O r O o O

Groat Lakes
Middle Atlantic
K3 Northeast 1



Average Salary Reports

Spedia Education Hementary/Secondary

Bachelors Masters Bcchelor Masters
REGION 1980-81 12.086 12.850 11.805 12.850
1 1981-02 12.651 13,750 12.410 13.417
1982-83 13.275 14.500 13.038 14.250
REGION 1980 81 11.612 12,537 11,612 12.537
2 1981-82 12,505 13,510 12,505 13.510
1982-83 13.000 14,922 13,707 14.772
REGION 198081 13,106 14.854 12.733 14,361
3 198182 14.157 15,389 13,742 15.475
198283 15.061 16,550 t-1421 15,700
REGION 198081 11.424 13,981 11,221 13,032
4 198182 13.291 15.438 12.758 14,883
198283 12,789 — 12.051 —
REGION 198081 11.040 11.680 10,275 10.950
5 198182 11.792 12.503 11.175 11,725
198283 12,903 13,813 12.642 13.302
REGION 198081 11.524 12.450 11.014 12,425
6 198182 12.078 13,396 11.496 12.567
198283 11,750 12,750 12,000 12.750
REGION 1980 81 11,896 12.947 11.583 12,930
7 198182 12.503 13.958 12,090 14,040
19828~ 13,213 15,477 12.090 15,054
REGION 1980-81 11,000 11,750 11.0.0 11,750
6 198182 11.875 12.500 11.675 12.500
198283 12.875 13.875 12,87: 13.875
REGION 198081 9.500 10.500 9.354 10.500
9 198182 10.000 11,100 10.332 11,100
198283 10.500 11,750 10,365 11,000
ALASKA 198081 21,000 24,000 21 24,000
198182 22,000 25.000 22.000 25,000
198283 22,000 25,000 22,000 25,000
HAWAII 198081 _ _ —_
198182 13,271 14,245 13.271 14.245
198283 14,598 15,669 14,598 15,669

Tho above average salary reports for beginning teachers are from data furnished by survey respondents Tho averages in some cases nru based upon limited
salary input, thus reliability is not assured

Regions are coded as follows Alaska. Hawaii. 1*Northwest. 2-West. 3-Rocky Mountain. 4-Great Plalnv'Midwosl. 5-South Central, G-Southeast, 7-Grcat Lakes.
0-Middle Atlantic. 9 Northeast

— indicates data were not availablo

SOURCE: Association for School. Coiiogo and University Staffing—dames N Akin



REGION Alaska Hawaii 1 2 3 4 5 6 7 8 2 Continental United States

Field 1983 1982 1981 1980 1979 1978 1976
Agriculture 1.00 400 400 150 433 400 425 450 466 3/ 30 4 436 446 473 467 4680 406
At 1.00 1.00 114 133 18 235 2 160 183 166 160 192 184w 200 246 206 172 214
Bilingual Education 300 300 38 466 400 460 40 500 250 316 300 38 413 410 421 4 — —
Business Education 400 333 500 300 316 2.68 300 316 300 300 324 347 35 38 366 3% 310
Counselor-El. ~500 400 283 340 320 360 44 30 250 200 2383 3B 272 3G 3B 2% 300 315
Counselor-Sec. 300 400 280 283 320 350 281 350 2.66 200 2383 283 27 313 37 3B 33 20
Data Processing 250 — 400 400 450 450 46 440 425 440 450 436 38 4B — - — —
Driver's Ed 1.00 300 250 30 283 260 38 366 260 190 30 2% 27/ 28 28 306 263 24
Elementary-Primary 1.00 1.00 2.00 2.66 211 18 343 160 1.66 18 1B 211 202 224 277 219 284 178
Hemenlary-Inter. 1.00 1.00 1P 266 220 228 335 180 183 18 100 211 226 25 284 233 197 19
English 1.00 300 236 300 2.10 3an 362 280 2.66 300 260 290 324 337 35 27 230 206
Health Ed rEoo) 200 157 15 1 2.00 19 140 180 216 1%/ 176 10 224 217 216 238 2Z7
Home Economics C223) 200 250 2.00 250 260 28 225 233 27 23 244 243 254 28 267 237 2&
Industrial Arts 300 400 350 333 40 360 39 4.66 400 460 400 3% 436 472 A7 468 466 42
Journalism 300 1.00 250 175 225 316 350 240 2.66 266 150 263 261 27/ 2B 250 2X4 286
Language-French 300 2.00 228 2.00 2.20 300 280 3% 333 250 200 259 249 253 268 249 215 215
Language-German 300 2.00 214 183 216 314 250 366 316 238 166 251 248 28 270 217 228 2@
Language-Spanish 300 2.00 28 233 27 300 283 350 316 240 220 277 268 2% 33 283 284 247
Library Science 300 300 300 363 274 333 333 37 320 200 200 309 312 33 358 4% _ —
Mathermatics cao 40 44 466 48 500 471 5.00 408 48 450 47 481 479 48 466 440 3%
MusicInstr. 2.00 2.00 J18 316 342 3711 271 240 333 233 216 297 328 333 36 333 330D 3@
Music-Vocal 1.00 — 342 283 38 357 2.66 240 316 233 200 28 2% 306 3¥ 297 3@ 3@
Physical Education 2.00 1.00 114 133 150 142 2.00 180 133 2000 120 14 172 180 18 167 18 174
Psychologist (school) 1.00 — 35 340 360 380 280 300 300 300 27 319 3% 370 38 343 368 30
Science-Biology 1,00 5.00 314 333 271 357 387 320 4.16 416 360 410 363 3® 35 349 31 297
Science-Chsmistry 1.00 500 371 333 38 457 45 410 500 483 440 430 4183 442 418 4™ 397 372
Science-Earth 1.00 500 337 333 371 400 400 380 400 416 400 380 38 408 364 38 35 34
Science-Physics 1.00 500 38 383 428 500 442 44U 500 48 4680 446 44 4% 428 4B 39 404
Social Science 1.00 1.00 116 140 142 2.00 287 2.00 2,00 120 100 17 211 206 18 18 ,58 148
Social Worker (school) rToto — 225 1.66 300 300 2.00 15C 2.00 233 300 2Zr 234 — — — — —
300 1.00 2.00 250 240 257 314 233 2.00 320 100 251 27 266 250 247 240 246
Special-ED (PSA) 300 50 366 360 425 442 442 4.60 433 25 360 400 390 42 4B 42 3% 34
Special-Gilted 300 — 333 380 433 400 400 425 375 35 330 38 38 410 43 4% 3% 38
Spccial-LD 300 500 366 350 480 428 450 480 383 300 450 409 420 447 440 450 445 400
Special-MR 300 500 366 366 380 371 437 360 333 350 3% 371 3% 414 423 439 3% 28
Special-Multi. Handi. 300 500 350 375 3% 433 450 400 360 300 35 38 38 413 38 324 — —
Special-Reading 300 — 328 333 391 333 414 400 283 316 250 33 373 42 4283 421 40 3%
Speech Path./Audiology 500 300 266 423 400 400 350 500 416 320 400 362 3% 4Z/ 417 38 383 38

COMPOSITE 236 313 293 302 30 337 352 311 314 301 273 314 320 339

Regions are coiled as lollows: Alaska, Hawaii, 1-Northwcsl, 2-Wcst, 3-Rocky Mounta n, -t-Great Plains/Mid- 5 - Considerable Shortago, 4 = Slight Shortage, 3 * Dalancud, 2 « Slight Surplus, t Considerable
west, 5-South Central, 6-Souiheast, 7-Grcat Lakes, fl-Middlo Atlantic, 9-Northoast. Alaska and Hawaii are not Surplus
Included In tho Continental United States totals. — innicatos data were not ave'lable

SOURCE: Association lor School, Collogo and University Stalling—James N. Akin



Heeded Changes in Michigan Public Employment Labor Relations Law

Statement On Behalf of Michigan Public Employer Labor Relations Association

Introduction

Over the years since passage of the first state law providing public employees
with limited rights to organize and bargain, Act 336 of 1947, and particularly
with passage of the Public Employment Relations Act in 1965, public employers
and the citizens they represent have encountered a number of major and growing
difficulties. Some of these difficulties are outlined below, with suggestions
for ways in which the Michigan labor laws can be mcjified in the effort to re-
store 'balance"™ 1iIn the bargaining relationship between public employers and
employee unions. <

These proposed changes are not presented in an attempt to-turn the clock back.
Public employee unions and bargaining are well established and accepted in
Michigan. However, unless the Kk." is changed, che general public will continue
Lo suffer from the inbalance in bargaining power in favor of public employee
unions. This inbalance has resulted iIn numerous and disruptive public er”oyee
strikes; the fragmentation of public employer work forces with both nonsuper-
vi;ory and supervisory personnel being organized and bargaining; and "wide open"
bargaining resulting from the liberal interpretation of the proper scope of
bargaining by the state regulatory agency, and the courts.

It has ueen well documented that public employees in Michigan are no longer
"second clav.s citizens,” if this were ever true. Michigan leads the nation in
the average compensation of school teachers and in a number of classifications
of other municipal employees. Therefore, the arguments iIn support of the Public
Empl.~/nent Relations act to the effect that employee unions need extreme pro-
tection to c lunter-balance the power of public employers are inappropriate tc
present conditions. Public employers and taxpayers need the support and direc-
tion of soundly conceived labor law iIn order to redress the serious problems
outlined below.

Improvements in the regulation of public employee bar-gaining in Michigan will
not occur until members of the state legislature recognize the need for a
change. A necessary Tirst step In seeking remedies is to accurately identify
the problem. The general public is aware of those visible difficulties in pub-
lic employee bargaining, such as strike threats and occurrences, picketing, etc.
While these actions constitute one aspect of the problem, there are several
other difficulties which have received little or no public recognition nor
attention by appropriate state officials. Some of these serious needs are
identified herein, with suggestions for appropriate remedies through legisla-
tive action.



1. NEED TO ESTABLISH A SEPARATE PUBLIC EMPLOYMENT RELATIONS COMMISSION

The Problem

The state regulatory functions of unit determination, unfair practices and
mediation services required by the Public Employment Relations Act, were
assigned to the Employment Relations Commission and staff which had been created
by whfc Legislature in 1939 to administer the Labor Mediation Act for private
employees. This state agency has applied the same standards for the regulation
of public employee negotiations as it previously established for private em-
ployees. Other states and the Federal government have established separate
agencies for regulating negotiations between public employees and public
agencies, with more satisfactory results.

Proposed Solution

The State Legislature is urged to establish a new Public Employment Relations
Commission to regulate and mediate public labor relations, separate and distinct
from the present commission which was established originally to regulate the
private sector Labor Mediation Act. There are substantial differences between
public and private employment and between the provisions of the Public Employ-
ment Relations Act arid the Labor Mediation Act, which justify this recoiwiiendation.

It is recommended that the Chairperson of the Public Employment Relations Board
be a full time posi tion.

DI 1 INI. AND L1IM11 ARLA5 AITPRUITRIAIL IOR PUBLIC LMPL.OYI I BARITAININIi
The Problem

The Public Employment Relations Act does not limit or identify those matters
which are proper subjects for collective bargaining. This has led to the asser-
tion that nearly all personnel matters are mandatory subjects for bargaining,
including job classification and other subjects for which separate appeal pro-
cedures may exist. The Michigan Employment Relations Commission has given
liberal interpretation to the scope of bargaining, to the detriment of public
agencies and taxpayers. The more there is to bargain, the greater is the
potential for public agency concessions and losses in the bargaining outcome.
Thij 1is particularly true when arbitration is used as a dispute settlement
procedure.

Proposed Snution
The State Legislature should amend the PERA to provide that no collective bar-

gaining agreement shall impair the right and responsibility of a public employer
to:

a. Determine the overall mission of the employer as a unit of government;

b. Maintain and improve the efficiency and effectiveness of governmental
operations;

C. Determine the services to be rendered, the operations to be performed,
the technology to be utilized or the matters to be budgeted;

d. Determine the overall methods, processes, means, job classification or

personnel by which gove-nmental operations are to be conducted;
e. Direct, supervise or hire employees;
I, Promote, suspend, discipline, transfer, assign, retain or lav off
employees;

2



g- Relieve-employees from duties because of lack of work or funds, or

under conditions where the employer determines continued work would
I inefficient, or non-productive;

h. Take wnatever other actions may be necessary to carry out the wishes
\ of the public not otherwise specified herein or limited by a collective
bargaining agreement; or
i. Take actions to carry out the mission of employer as the governmental

unit In situations of emergency.

\3. REVISE LAW GOVERNING BARGAINING IMPASSE RESOLUTION

The Problem

Michigan law now provides for the compulsory and binding arbitration of labor
disputes involving local government police officers and firefighters, upon the
request of either party. A number of proposals have been made to extend this
procedure as a dispute settlement device to be available as an option in all
public employee disputes, or in limited areas such as school district matters.
Such propn®.ul, 1if adopted, would compound an already difficult problem in
coping with public employee bargaining impasses. -

Experience with the compulsory arbitration act for local police officers and
firefighters has demonstrated that the process increases the bargaining power
of the unions, to the detriment of the public employer; increases the costs of
operation; results in a "chilling effect” on bargaining since the union may
bypass serious bargaining and demand arbitration; and removes substantial
decision-making authority from public officials and the citizens they represent.

Proposed Solution

That the Michigan law be amended as follows:
a. That in the case of a public employee bargaining impasse, mediation
be required with the mediator certifying the matters at impasse;
D. That the mediator make public the issues iIn dispute;
c Iliat a union wishing to call a strike be required to take asecret
ballot of employees to determine their desire to strike;

d. That a "cooling off period"” be provided after an impasse is reached
and before a strike may be authorized;

e. That significant fines be imposed in the event of Illegal strikes or
walkouts;

T. That voluntary, binding arbitration ci> the total package be author-
ized when agreed to by the parties.

g- That compulsory, binding arbitration be rejected.

4. RESTRICT SUPERVISORS FROM COLLECTIVE BARGAINING
The Problem

Supervisors have long been excluded from collective bargaining rights under
Federal [labor legislation. However, the Michigan Employment Relations Commis-
sion and the Michigan Court of Appeals have ruled that, under the Public
Employment Relations Act (”ERA), supervisors are included in the definition of
“"employee™ and that most supervisors can therefore organize and bargain collec-
tively with their public employers as long as they are not included in the same

-3-



bargaining unit as non-supervisors. These rulings have created a serious
problem for public employers and, more importantly, for the public, because of
the potentiality for conflicts of interest when a vital sector of management

is permitted to engage iIn union activity. In the adversary relationship which
exists and must exist between public employers and public employee unions,

both sides should have full and undivided loyalty and representation. When
supervisors engage 1in unio.. activity, their loyalty to the public employer

may be compromised and their ability to represent the employer in its relations

with other unions is severely hampered.

Proposed Solution

The State Legislature should amend the Public Employment Relations Act (PERA)

so as to clearly exclude executives and supervisors from coverage under the Act.
As an alternative to bargaining rights under nERA, legislation should be con-
sidered which would give supervisors the more limited right to meet and confer
with their public employer concerning wages, hours and conditions of employment.
These more limited rights for public employer supervisors are greater than the

law provides for supervisors in the private sector.
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Dear Senator;

The League®s position on HB 4645 is that if the Legislature is
going to grant public employees the legal right to strike, then PERA
should be amended to assure that '"the rules of the game"™ are the same
as in the private sector. In other words, public employees should
have no greater rights than private employees in collective bargaining
or in a strike situation. To that end, the League has advocated the
following:

1. Supervisors and managerial (executive and confidential)
employees should be defined and excluded from unions just as they
are defined and excluded both by federal and Michigan law in the
private sector.

2. The scope of issues subject to mandatory bargaining should
be limited to more closely parallel the scope of bargaining in the
private sector. MERC and the courts in Michigan have greatly ex-
panded the scope of mandatory bargaining under PERA since 1965 and
have done so expressly because public employees could not strike
legally. It is essential that the scope of bargaining be narrowed
if strikes over the subjects of mandatory bargaining are now to be
legalized.

3. The Kkinds of strikes being legalized and those remaining
to be illegal, should be clearly defined, just as there are legal and
illegal strikes (‘'protected” and "unprotected" activity) under the
federal law. Furthermore, effective a’H meaningful economic sanctions
should be provided for violations by employees and by unions.

%

4. The pre-strike dispute resolution procedures should be
strengthened rather than simply "adopting by reference'™ the unaccept-
able Act 312 police-fire Compulsory Arbitration Act. Innovative
approaches such as used in Massachusetts, Connecticut, and Minnesota
should be explored and seriously considered for use in Michigan.

COMPULSORY ARBITRATION. Experience with Act 312 for police and
fire personnel indicates that, in many iInstances, the union bargaining
team simply "goes through the motions”™ of bargaining in an effort to
achieve the goal of arbitration knowing that the union will get no less
than management®s offer and has the chance of achieving much more
through arbitration. Adopting AcFTT2” for other employees may provide

M dnn Reply to A/.i AfDor OtliC*



Sena Lor
May 2b, 1980
Page 2

an incentive for more and lengthier strikes as an effort by employees to achieve
the? goal of arbitration.

In Massachusetts, a 14-meniber Labor-Management Committee (3 firefighters,
3 police officers, 6 municipal officials, and a neutral chairman and vice-chairman,
all appointed by the Governor) intervene iIn the dispute, and have successfully
mediated most disputes without resorting to formal 312-type arbitration.

In Connecticut, a 15-person Arbitration Panel, appointed by the Gover-
nor ( 5 representing school boards, 5 representing teachers and 5 representing
the general public) and situated in the State Department of Education, serves as
the source of arbitrators iIn disputes involving teachers. This system has merit
in that it achieves some political responsibility and accountability compared
to the Act 312 system where there is no accountability and where built-in conflicts
of interest exist.

In Minnesota, only 1if management refuses to accept the arbitration award
does a strike become legal. This system has considerable merit since the arbi-
trator®s decision is known before a strike rather than the "Russian roulette"
of post-strike arbitration following court action.

One or a combination of these approaches ought to be explored. For example,
a locally-appointed Massachusetts-type Labor-Management Committee of local citizens
representing labor and management in the community, chaired by a state-appointed
neutral mediator, might be considered, with a strike becoming legal only if either
side rejects the recommendation of the Committee.

SUPERVISORS. Adoption of the definition proposed by Mr. Babcock and
Sen. Plawecki could leave Michigan legal governments and school districts with
all supervisory personnel (school principals, sergeants and lieutenants, and
other supervisory personnel) in rank-and-file union bargaining units since the key
elements of supervision (the assigning and directing of work) are left out of the
definition. The State Labor Department back-tracked on a similar definition when
the bill was pending in the House Labo** Committee.

We urge adoption of the League-proposed amendments regarding supervisors.

SCOPE OF BARGAINING. We urge adoption of the League-proposed amendment
which narrows the scope of bargaining to that applicable under the National Labor
Relations Act. This 1is exceedingly important since, with legalization of strikes,
the mandatory subjects of bargaining will become the basis for legal strikes by
public employees in Michigan.

CLEAR DEFINITION OF LEGAL STRIKES. We urge adoption of an amendment which
clearly legalizes only those strikes by employees against their employer for the
purpose of enforcing their economic demands at the bargaining table. Such an
approach would continue to outlaw sympathy strikes, secondary boycotts, etc.



Senator
May 28, 1980
Page 3

Because some of the testimony from MERC and tho State Labor Department is
at variance with the facts regarding the federal laws, enclosed is a National
Ldoor Relations Board booklet explaining the laws applicable to the private
sector. For example, the MERC testimony stated private sector employees can
legally strike at any time and for any reason. This is not quite accurate since
the NLRB refers to lawful and unlawful strikes and lawful and unlawful picketing
(see page 4 to 6, 36 to 41, and 42 to 44 of the booklet).

For a discussion of "'supervisors”™ under the federal law, see the bottom of
page 48 and the top of page 49. The Labor Department analysis misleadingly states
that the definition recommended by the Department is based on MERC case law which
"closely follow National Labor Relations Board decisions.”

The Labor Department analysis at least correctly recognizes the legalizing
strikes could "force higher wage rates which would then impact on the fiscal
operation of the governmental units™ and that '"the state may also have to aid
and assist hard-pressed cities in meeting contract demands if the employer~s
ability to pay was limited."” We concur with these statements in the analysis.

Sincerely,

MICHIGAN MUNICIPAL LEAGUE

William G. Davis
Associate Director

WGU:as

Enclosed
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Health, Education and

Social Services Committee

Pouch v
Official Business State Capitol
Juresul. Alaska 99813

Alaska State Legislature e
Senate

February 24, 1983

Honorable Peter McDowell
Director

Office of Management and Budget
Office of the Governor

Pouch A

Juneau, Alaska 99811

Dear Peter:

On February 21, 1983, the Committee on Health,
Education and Social Services, which 1 chair,
conducted a public hearing on Senate Bill 78,

a bill for an Act making the Public Employment
Relations Act applicable to employees of school
districts, and providing for an effective date.

In our examination of the fiscal note, we noted
that the note was prepared*and dated on February
3, 1903, and we were advised that Che fiscal note
did not necessarily reflect the Administration®s
"policy”™, or fiscal estimate, and was under review
as of the date of the hearing by your Office.

Previously, several legislators, including the
undersigned, have expressed to you some concerns
about fiscal note procedure. I know, for example,
that it is one of Governor Sheffield"s desires,
which L share, that the first session of the
Thirteenth Legislature periorm its tasks as
expeditiously as possible, with a view to the
earliest possible adjournmunt of this session
consistent with o;.r responsibilities to the people.

Obviously, any extended delays in the completion of
fiscal notes must work against our accomplishment
of the joint legislative and executive goal of an
expeditious session. Senate Bill 78, as a case 1In
point, may suggest the need for establishing some

OMB internal deadlines for the handling of fiscal

*By the Department of Labor



notes. In any event, 1 would request that OMB furnish
the Committee on Health, Education and Social Services
its final fiscal comments by Friday, March 4, at 3:00,
when the Committee will meet to again review Senate Bill
78.

It was indicated by the testimony concerning the fiscal
implications of Senate Bill 78 that the Department of
Labor may have been admittedly arbitrary in the stated
assumptions it employed in preparing the fiscal note.

With that in mind, the Committee has a natural concern that
the figures in the note may be too high (or too low) and may
not be the best possible estimate of the cost of the bill if
enacted. Perhaps OMB, in preparing its fiscal data, could
examine the mediation and arbitration activities in the

units already within the purview of the Public Employment
Relations Act, and relate the expected costs to the historic
costs in other situations than education as a way of providing
the Committee with a more definitive estimate.

Thank you, Peter, for your assistance in this matter. |
know the new Administration and the legislature are still
probing for ways that the new Administration can comply
conscientiously with the legal requirements for fiscal
notes in a timely way that will neither delay the work of
the legislature nor deny to the legislative branch the
information which ought to be considered in the analysis
of bills and resolutions.

With best wishes,

Sincerely,

cc: Senator Vic Fischer
Senator Rick Halford
Senator Paul Fischer
Senator H. Pappy Moss
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Introduced: 2/28/83
Referred: Labor and Commerce
and Finance

IN THE SENATE BY FAHRENKAMP
SENATE BILL NO- 154
IN THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act repealing the municipal exemption option to
the Public Employment Relations Act."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 23.40 is amended by adding a new section to read:

Sec. 23.40.075. APPLICABILITY. This chapter applies to all
public employers 1including organized boroughs or political subdi-
visions of the state that have rejected by ordinance or resolution
having the provisions of AS 23.40.070 - 23.40.260 apply.

* Sec. 2. Section 4, ch. 113, SLA 1972 1is repealed.
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In January, tho Association surveyed the membership on a broad range of prefer—

ences and priorities for the upcoming bargaining next year. Since that time the
negotiations committee has met several times to tabulate and analyze the data
obtained. The purpose of this survey Ls to further refine that data and to

raise issues and problems the bargaining team Is likely to face.

First of all, Alaska is one of thirty states which has a collective bargaining
law requiring school boards to negotiate with teachers. These laws usually
identify the terms and condition 5 of employment which are subject to the nego-—
tiation process and often specify procedures for enforcing the law and for
resolving disputes.

Although our Jlaw served us well for over a decade, vrecent supreme court de—
cisions clearly handicap Association efforts to improve teaching and learning
conditions, (sec recent NEA-Alaska publication "Creeping Revisions Have Tipped
the balance™) Alaska®s collective bargaining law handcuffs teachers in nego—
tiations with school boards in three major ways. First, tho present law does
not provide an effective means for impasse resolution (finality) such as binding
arbitration. Second, no sanctions are provided for school boards who refuse to
bargain in good faith. Third, because of the lack of clarity in the law, school
boards are NOT REQUIRED to negotiate manv issues of professional <concern to
teachers such as class size and improvement of curriculum.

For the following statements, please circle the answer which most nearly re—
flects the degree to which you agree or disagree.

Definitely Tend to Tend ta Definitely

Agree Agree Disngrcc D isagrec
I. Collective bargaining is an
effective method for teachers to
participate in the determination af
their terms and conditions of employ—
ment
2. Collective bargaining 1is the only
way for teschers to limit the unilat—
eral actions of tha school hoard and
administration .. . ...oiiiiiiiiiiinaaaaaa
3. Strikes are sometimes a necessary
aspect ot collective bargaining.......
4. It is important that a collective
bargaining law provide teachers with
the legal right to strike............... , 3
5. It is important that a collective

bargaining law provide teachers access
to binding arbitration as a procedure
for resolving disputes............ -

money7
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Monoy, monoy, monoy! ... can't those teachers ever talk education? Class size, prep time, discipline! .. .don't they know we only talk money”

In January, the Association surveyed the membership on a broad range of prefer—

ences and priorities for the upcoming bargaining next year. Since that time the
negotiations committee has met several times to tabulate and analyze the data
obtained. The purpose of this survey 1is to further refine tliac data and to

raise issues and problems the bargaining team Is likely to face.

First of all, Alaska Is one of thirty states which has a collective bargaining
lav; requiring school boards to negotiate with teachers. These laws wusually
identify the terms and conditions of employment which are subject to the nego—
tiation process and often specify procedures for enforcing the law and for
resolving disputes.

Although our law served us well for over a decade, vrecent supreme court de—
cisions clearly handicap Association efforts to |Improve teaching and learning
conditions, (see recent NKA-Alaflka publication "Creeping Revisions Have Tipped

Hie Rylance™) Alaska®s collective bargaining law handcuffs teachers in nego—
tiations with school hoards In throe major ways. First, the. present law does

not provide an effective means for Impasse resolution (finality) such as binding

arbitration. Second, no sanctions are provided for school boards who refuse to
bargain 1in good failh. Third, because of the lack of claritv in the law, school

hoards are NOT RKQIIIRFI) to negotiate many issues of professional concern to
teachers such as class size and improvement of curriculum,

For the following statements, please circle the answer which most nearly re—
flects the degree to which you agree or disagree,

, Definitely Tend to Tend to Definitely
Agree Agree D isngroo Dlsngreo

1. Collective bargaining Is an
effective method for teachers to
participate in the determination of
their terms and conditions of employ—

1= R
2. Collective bargaining 1is the only
cun way for teachers to limit the unilat-—
CD eral. actions of the school board and
c/z administration. ... ... ...
3. Strikes are sometimes a necessary
CLD aspect of collective bargaining.......
<C A. It is important that a collective
; g bargaining law provide teachers with
1 the legal right to strike............... .3
5. It is important that a collective
bargaining lav* provide teachers access
btj to binding arbitration as a procedure
773 for resolving disputes... ... ... ... ...
-J
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6. Even with the present law, it 1is * %
possible for teachers in Alaska to

bargain productively with school.

boards .oomo s 4 3 2 1
7. Community awareness and support

are essential 1if collective bargaining

for teachers is to be strengthened... 4 3 2 1

8. The Political Action Committee for
Education (PACE), NEA-Alaska®s politi—
cal arm, should continue to focus on
electing candidates to public office
who support improvements in Alaska“®s
collective bargaining law for teach-—

L= = 4 3 2 1
9. Thinking back to previous years, overall how much progress do you think has been

made through negotiations in 1improving the economic status and workir ; conditions for
teachers in Juneau? Would you say there was:

A lot of progress ... ..ocoioiiioiiioa. A
SoOme ProOgreSS . aaeaaaene e 3
A little progress  ...o...o.... 2
NO ProgresSs . o.oiioiiii i iaiaaaaans 1
Not Applicable. . ... ... .. ... ... ... 0

For the following specific items, please «circle the number which most <closely
reflects your opinion about the amount of progress made 1iIn recent years in Juneau.

A Some A None Not
lot little applicable

10. Improving teacher salaries,.......... A 3 .2 1 0
11. Reducing class size.. ... o.o.... A 3 2 1 0
12. Improving teacher evaluate a pro—

cedUures e A 3 2 1 0
13. Providing a preparation nr plan—

ning period during student day.... A 3 2 1 0
1A . Increasing the types and extent of

insurance coverage paid by

district.. . i A3 2 1 0
15. Improving student discipline pro—

cedures  L.iiiiiiiiieaaaaa A3 2 1 0

\

16. Protecting teachers rights through

an effective grievance procedure,. A 3 2 1 0
17. Improving assignment, transfer, and

promotion procedure)®: ... ... ...oi..--. A 3 2 | 0
18. Increasing leave benefits.., A 3 2 1 0
19. Providing relief from nonprofes—

sional duties .. .. ..iiiiiiiiiiiiiiaanaan A 3 2 1 0
20. Improving the quality of in-service

edUCATTON o A 3 2 1 0
21. Improving tho availability of sup-

lies and materials........ . ....... A 3 2 1 0
22. Securing teacher involvement 1in

evaluating supervisory and admini—

strative personnel ... ... ... ...... A 3 2 1 0
23. Securing teacher involvement 1in

developing the school calendar.... A 3 2 1 0
2A . Securing teachers involvement in

curriculum decisions.......cooiuueeaa- A 3 2 1 0
25. Establishing fair Dismissal pro—

cedures including a just cause

ProVESTON o i A

26. Providing liability and legal
protection for incidents which
occur while performing duties A



Going through the

nm*/n

same items again, circle

; J'r VYV
Qlnis g - tX rA
the number which reflects your priority

for improvements in each area during bargaining For each area should improvements
be a top , a high, a medium or a low priority?
PRIORITY FOR IMPROVEMENTS
; Top High Medium Low
27. Improving teacher salaries.... ... ... . ... A 3 2 1
28. Reducing class Size ... oo A 3 2 1
29. Improving teacher evaluationprocedures A 3 2 1
30. Providing a preparation orplanning
period during student day.........o...o.... A
31 Increasing the types and extent of insur—
ance paid hv district... ... ... ... ...... A 3 2
32, Improving student discipline procedures. A 3 2
33. Protecting t?acher rights through an
effective grievance procedure........ A
3A. Improving assignment, transfer, and
promotion procedures............ A 3 2
35. Increasing leave benefits.. ... ... ... ... A 3 2
36. Providing relief from nonprofessJonn.l
JUE 18 S e o e aas - A
37. Improving the qualify of In-service
education.. ... .. it
38. Improving the availability of supplies
and materia ln.. ... o . ... oo
.39. Securing teacher involvement in evalu—
ating supervisory and administrative
personnel o ..l .
1
AO. Securing teacher involvement in
developing the school calendar...........
Al Secure teacher 1involvement in curriculum
deCiSTONS L. aas
A2 . Establishing; fair dismissal procedures
Including a just cause provision........
A3. Providing liability and Legal protection
for incidents which occur while perfor—
MING AUET @S ot i i caaaaan A 3 2
YOJJR MOST SERIOUS CONCERNS: go hack through Items (10-A3) and select five of the
greatest concern to you. List them by number in the space below.
1.
2 3-.,
3.
h A
5.
m % N
eV e voO
11mrn )
"N\
Jn H

Doer, anyone here have enough sense of
security to oppose rnv suggestion?
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44. Your negotiators will be attempting to make substantial improvements in all
areas of concern to teachers. However, sometimes it becomes necessary to trade off
one gain against another. Tf you were ro advise vour negotiators 1in Lhc following

situations which option would you recommend?
A.  SALARY AND FRINGE BENEFITS

1. A substantial increase in salary and no increase in
fringe benefits

2. No 1increase in salary and a substantial increase in
fringe benefits

3. A fairly substantial increase in salary and a minor
increase in fringe benefits

4. A minor increase in salary and a fairly substantial
increase in fringe benefits.

Circle the number corresponding to the option you recommend.
B. SALARY AND CLASS SIZE

1. A substantial increae in salary and no reduction in
class size

2. No increase in salary and a substantial reduction in
class size

3. A fairly substantial increase in salary and ,a minor re—
duction in class size

4. A minor increase in salary and a fnirl.v substantial
reduction 1in class size.

45. In negotiations, considerable pressure 1is applied on teacher negotiators to
place emphasis on certain aspects of the salary schedule. IfT the situation arose
where a choice between the following alternatives lias to he made, which would you
recommend?

1~ Greater emphasis on education achievement
2( oGreater emphasis on seniority
3. Greater emphasis on additional slops In the

salary schedule

Greater emphasis on reducing steps in the
salary schedule

Greater emphasis on merit

Greater emphasis on beg,iniiing salary

Ch wmso ONE from either A or B.
A. 1. 1 3]
n 1. | 3. f

If you have any other MAJOR CONCERNS needing resoluiion at the negotiations tabl!
"hat have not been covered in Iltems (1-45) please explain. Write below.



THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LiT.ISLATURE

FISCAL NOTE

I . REQUEST
Bill/Resolution No. Senate Ril l 78

Title "An Act making"the Public Employment Relations Act .
Requested by Senate Hess Committee Date 2/3/83

I1. FISCAL DETAIL
Agency Affected Labor
Program Category Affected Public Protection
BRU, Program, Or Subprogram(s) Affected, iahnr Stands rk; =nH Safpty
(Note: If more than one budget component is affected, separate line-item
amounts and funding for each component in the analysis section.)

EXPENDITURES (Thousands of Dollars)

FY S3 Fy 84 FYy 85 FY 86 FYy 87 FyY 88

100 PERSONAL SERVICES
200 TRAVEL

300 CONTRACTUAL

400 COMMODITIES

500 EQUIPMENT

600 LAND & STRUCTURES
700 GRANTS,CLAIMS,ETC.

TOTAL
489 .4 506.6 537.0

FUNDING (Thousands of Dollars)

GENERAL FUND 489 1" 506.6 537.0
FEDERAL FUNDS

OTHER (Specify Source)

Ope rat inn Budget 489._4 506.6 537.0
Caoital Budnet

POSITIONS

FULL TIME
PART TIME
TEMPORARY

1. ANALYSIS (See Fiscal Note Preparation Instruction,Section I11)

The Oepartment will be the Labor Relations Agency for 53 separate school districts
involving approximately 6700 certificated and 4600 non-a rtificated employees.

The fTollowing four assumptions have been made.

1. An inflation rate of 6A; per annum.

2. Effective date of July 1, 1983.
3. Contracts for 26 school districts willcome up for renegotiations
each year.

4. Fifty percent of the school districts (equates to approximately 26)
will file unfair labor practice charges requiring hearing before the
labor relations board. (Average hearing lasts six hours).

THIS FISCAL NOTE IS CURRENTLY BEING REVIEWED BY OMB, OFFICE OF THE GOVERNOR.

IV. DATE 2/1/83 prepared by Robert J. Bacolas, Sr.
AGENCY Labor
Original: Legislative Finance § ONE 4FiS-/1IR70

cc: Budget and Management 001 :A:7
Prime Sponsor (First Legislator Named)
33-001 (Rev. 12/82) APPROVED BY Q u

C ommissioner



Detail Analysis for Senate Dill 78

Under this bill the Department of Labor will act as the Labor Relations
Agency for all school districts and be responsible for investigation of
representation petitions, determination of approximate units for collective
bargaining purposes, unfair labor practices, monitoring elections, holding
representation and unfair labor practices hearings, mediation of strike
actions, arbitrations and initiating court action for injunctive relief or
other appropriate remedies. Subsequent TfTailure of the parties to resolve
their disputes through mediation then requires compulsory arbitation.

Five investigators are required to conduct the investigations, attend the
elections, and hold informal hearings. Three will be located in Anchorage,
which will be the control office and handle t.he south central and western
portios of the State, one in Juneau for the Southeast, and one in Fairbanks
for the central and northern areas. Two clerical staff, situated in Anchorage
will provide technical support for the investigators.

In addition to the costs associated with the five Wage and Hour Investi-
gators and two clerical support positions *re costs to contract for a
hearing officer on 26 occasions ($20,700) and court reporting services
including transcripts ($11,300), plus printing ($5,000) and legal costs
($12,000). A total of $6,100 has been included in travel for the hearing
officer®s transportation and per diem (110) trips of 2 days each = $440 +
[$85 X 2] 10= $6,100).

Line item costs are as follows for FY"84:

Personal Services $267,100
Travel 52,900
Contractual Services 153,400
Commodities 4,500
Equipment 11,500
Total $489,400

Of these costs, only the equipment costs of $11 ,500 are one time item.
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I REQUEST Il. FISCAL DETAIL
Bi 11/Resolution No.: SB 78 Agency Affected: Administration
Title:Educational Employees Negotiations Program Category Affected:Cen. Admin Svcs
Sponsor:Kerttula, V. Fischer, Josephson, BRU, Program of Subprogram(s.) Affected:
Requestor: et al Labor Relations

EXPENDITURES/REVENUES: (Thousands of Dollars)
FY 83 FY 84 FY 85 FY 86 Fy 87 FY 88
OPERATING
100 PERSONAL SERVICES
200 TRAVEL -
300 CONTRACTUAL
400 COMMODITIES
500 EQUIPMENT
600 LAND & STRUCTURES -
700 GRANTS, CLAIMS, ETC

TOTAL OPERATING 0 0 0- O
CAPITAL o o 0
REVENUE 0 0 u 0

FUNDING: (Thousands of Do! lars)

GENERAL FUND 0
FEDERAL FUNDS n 8 6 O
OTHER (Specify Source) 6~ D
U 0
OS1TIONS:
FULL-TIME O O
PART-TIME U
TEMPORARY O g
U U

1. SOURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL:

N/A
1v. ANALYSIS: Attach a separate page for any Analysis
R N
Prepared By: - < Phone: 465-4404
Division: Labor Relations Date: 4-26-83
Approved by Commissioner: Lisa Rudd Date: P /ZC /$ 3,
Department: ADMINISTRATION o" -

Distribution:
Original to Legislative Finance
Copy to Office of Management and Budget (for Legislature introduced bills)
Copy to Department (for Governor introduced bills)
Copy to Sponsor
Copy to Requestor (if different from Sponsor) 3/8/83

7/0426-G8/BDGSF1
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WORK DRAFT WORK DRAFT

Lew
ri = :c.- snonr r* : iPl er nn.c Srurgulevsk: 5/12/83

b" rcauesr
U-6 30- 3/"32-

rurc: or-
Gene i j"Ugc TT31,725,600 C&bt& "M tyr)/ug
Other Funds (102,500) i
T3T7bT273W-~ 1vC tsSK
IK TEL SENATE BY THE FINANCE COMMITTEE
2
CS FOR SENATE BILL NO. 82 (Finance)
3
IN THE LEGISLATURE OF THE STATE OF ALASKA
4
THIRTEENTH LEGISLATURE - FIRST SESSION
5
A BILL
6 . . .
For an Act entitled: "An Act making reappropriations, transfers among
7
appropriations, miscellaneous supplemental appropria—
8

tions; and providing for an effective date."

9 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

ol Section 1. The sum of SI1S,017,400 is appropriated to the Office of
i the Governor for the fiscal year ending June 30, 1983 for additional costs
12 of salaries and benefits for various collective bargaining units of state
s employees, and for state employees and public and judicial officers not
“ covered by collective bargaining, allocated as follows:
© (D The sum of $7,142,500 is allocated for the general
© n-uil  unit contract for negotiated salary increases effective January 1,
1933, from the follov;ing sources:

General Fund S 5,591,700
9 Federal Receipts 531,800
20 Highv7ay Working Capital Fund 11.700
A Interagency Receipts 805,900
221 International Airport Revenue Fund 132,500
23i Teachersl Retirement Systenm 11.700
2 Public Employeesl Retirement Systenm 13 ,000
25 Program Receipts 20,500
76 Agricultural Revolving Loan Fund 8,100

Surplus Property Revolving Fund 1,300

lraining and Buildine Fund Z yyd

e"orans Loar rune; 1

CF: (G=in)
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12

13

14

15

10

17

19

20

21
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23

24

25

29

27 1

->8

contract for

contract for negotiated salary

l contract for

Disabled Fishermen®s Fund

800

The sum of $1,A89,600 is allocated for the supervisory unit

negotiated salary increases effective

the following sources:

General Fund

Federal Receipts

Highway Working Capital Fund
Interagency Receipts

International Airport Revenue Fund
Teachers® Retirement Systenm

Public Employees®" Retirement Systenm
Program Receipts

Agricultural Revolving Loan Fund
Surplus Property Revolving Fund
Veterans Loan Fund

Disabled Fishermen®s Fund

January 1, 1983, fronm

$ 1,227,500
120,500
10,500
92,AG0
2A,3*J0
3,200
3,200
A, 000
1,200
600
1,300

900

The sum of $A20,300 1is allocated for the confidenti

following sources:

General Fund

International Airport Revenue Fund

The sum of S1A9.500 1is all icated for

negotiated salary increases effective

the following scurces:

General Fund

International Airport Revenue Fund

The sum of S68A,800 is allocated from

increases effective March 16, 1982, frcn the

$ A18,100
2,200
the confidential unit

January 1, 1983, fronm

$ 1A7.A0Q00
~,100

the general fund for
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10,
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20 *
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23!

WORK DRAFT

(6) The

sun

andcraftsunit contract for negotiated

WORK DRAFT

of $i1,826,A00 is

WORK DRAFT

allocated for the labor,

salaryincreases effective January 1,

1983, from the following sources:
General Fund $ 1,139,900
Federal Receipts A7,100
Highway Working CapitalFund 169,500
Interagency Receipts 295,500
International AirportRevenue Fund 161,700
Program Receipts 11,6G0
Surplus PropertyRevclvincFund 1,100
@) The sum of $1,A61,200 1is allocated for executive-branch
state employees not covered by collective bargaining, for salary increases
; effective January 1, 1983, from the following sources:
General Fund $ 1,A0S, 100
Federal Receipts 9,A00
Highway Working Capital Fund 1,900
International Airport Revenue Fund 3,300
Teachers®™ Retirement Systenm 2,200
Public Employees® Retirement Systenm 2,200
Program Receipts 33,500
Veterans Loan Fund 600
(8) The sum of SA3S.A00 is allocated from the general fund for
iegis-ative-brnnch employees not covered by <collective bargeining, for

salar-- increases effective Janusrv 1, 1983, to be allocated as follows:
Legislative Affairs Agency $ 312,200
Legislative Audit Division 53,900
Legislative Finance Division A3,A00
Ombuasnan 25,900

9 lhe sum of $578,700

is allocated from

the " .noral fv. d for

'CC ::ierin)

t
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JORK DRAFT

©)) The sum of $578,700 1is allocated from the general fund for
the jucicial-brar.ch employees not covered by <collective bargaining, for
salary increases effective January 1, 1983.

(10) The sum of $34,700 1is allocated from the general fund for
the Centralized Correspondence Study Education Association contract for
negotiatedsalar}®nfreabBiEE effective July 1, 1982.

(1) The sum of $3,791,300 1is allocated for University of Alaska
employees not covered by collective bargaining., for salary increases effec—
tive January 1, 1983, from the following funding sources:

General Fund $ 3,390,400
Program Receipts 22,100
University of Alaska Restricted
Receipts 378,800
e Sec. 2. Tiie sum of $4,000,000 1is appropriated from the general fund
to tIn Department of Natural Resources to pay the land deficiency entitle—
ment to the Municipality of Anehoragey for fiscal year 1982, under AS 29.-
18.208.

Sec. 3. The sum of $1,000,000 is appropriated from the general fund
to tin. Department of Natural Resources to pay the land deficiency entitle-
iif L tio the Nunicipalrtv®*of Anchorage for fiscal year 1983, wunder AS 29.-
18.208.

e Sec. 4. The sum of $1,467,300 isappropriated from the general fund

t.o the Department of /Administration to fund the state match to the Teach—

ers” Retirement System for fiscal year 1982.

v Gee. 1. The sum of $2,136,600 isappropriated from the general fund
to the Department of Administration to fund the state match to the Teach—

ers" Retirement System for fiscal y~ar 1983.
Dec. 6. The sum cf $6,000,000 is appropriated from the general fund

the Derart:.:nt c: revenue to fund added costs of the r.cnirit.-1 camoaign



m 1juim W DRAFT-

< Sec. 7. The sum of $1,972,700 1is appropriated from the general fund
to the Department of Health and Social Services to fund the costs of in—

creased prisoner population for fiscal year 1983.

4
Sec. 8. The sum of $39,100 1is appropriated fron the general fund to
5
the Department of Law to cover costs of miscellaneous settlements and
6
judgments arising from litigation against the state for fiscal year 1983.
.
* Sec. 9. Section 1, ch. 13, SLA 1982, is amended to read:
8
Section 1. The sum of $510,700 ([ss10,700] 1is appropriated from
9
the general fund to the New Capital Site Planning Commission for the
1
0 work of the com!csior.
1
Sec. 10. Section 79, ch. 101, SLA 1982, page 27, line 20, 1is amended
12
to read:
13
APPROPRIATION GENERAL OTHER
14
ITEMS FUND FUNDS
15 .
Education Progranm
16
I AominLstrati on 12,314,800 9,431,300 0,883,500
7"
[12,450,100] [9,566,600]
!
i Sec. 1j.. Section 79, ch. 101, SLA 1982, page 28, line 16, is amended
19
to read:
20
ALLOCATIONS
‘ “ Planning Information and Research
(12 positions) 1,733,000 [1,868,300]

23 ME VoofL. ) )
- Sec. 12. Section 2, ch. 3, SSLA 1980, 1is amended to read:
0z

Sec. 2 The sum of $71 .125,800 [$73,500,000] 1is appropriated

25
"WNil/3 iron the general fund to the Department of Revenue for refunds to
2= 1D e meeneeaa R SR ) ) ) )
mcivioualsanc Tfiduciaries or estimated income taxes maid and 1income
07 A

tones withheld after December 31, 1978 for tax vesrs for which a

231
eor-end return has not been filed under AS 43.20.030.

Se_. 12. Section 14. ch. }?v. SLA 1902, oagc 24.
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amended to read:

APPROPRIATION GENERAL OTHER
ITEMS FUND FUNDS
41 SB 842 Providing for
5: Permanent Fund Divi—
6 dends -- Appropriated
7 to the Department of Health
8 and Social Services 10,965,300 10,897,000 68,300
o [12,866,500] [12,798,200]
10 Sec. 14. The appropriation ~idc by sec. 14, ch. 139, SLA, 1982, page
1l 4, lines 19 - 23 is repealed.
12 Sec. 15. Section 79, ch. 10i, SLA 1982, page 62, line 20, 1is amended
= to read:
14 APPROPRIATION GENERAL
= ITEMS FUND
16 Courts, Administration
17 and Support 32,981,100 32.981 .100
18 [33,953,100] [33,953,100]
19 Sec. 16. Section 79, ch. 101, SLA 1982, page 62, line 22, is amended
20 ii> read:
2l ALLOCATIONS
r\ Trial Courts (463 positions) 26,154,200 [27,126,200]
23 " Sec. 17. The sum of 8350,000 is appropriated from the general fund to
= the Office of the Governor to pay for office space consolidation of the
% office of Management and Budget.
26 *

Sec. 18. The sue. of $133,000 1is appropriated from the general fund to

27! the Department of Administration to pay for increased fiscal year 1983

.Oi

operating costs in tho Public Defender®s Office.

9 Lr The of ¢c20,000 is appropriated from the c.~. _ral fund to

_p_



the Department of Revenue to pay for increased fiscal year 1983 operating
costs in the Alcoholic Beverage Control Board.

* Sec. 20. The sum of" $6,500,000,, is appropriated from the general fund
to the Department of Education to pay for additional fiscal year 1983
support for the School Debt Retirement Program.

* Sec. 21. The sum of $300,000 is appropriated from the general fund to
the Deportment of Education to pay for additional fiscal year 1983 support
for the Alaska School Activities Association.

* Sec. 22. The sum. of S305 ,900 is appropriated from the general fund to
the Department of Health and Social Services to pay for fiscal year 1983
increased staff support for the Alaska Psychiatric Institute.

Sec. 23. The sun of 3205,900 -a appropriated from the general fund to
the Department of Health and Social Services to pay for fiscal year 1983
costs of establishing the Department of

* Sec. 24. The sum of $70,900 is appropriated from the general fund to
the Department of Natural Resources to pay for fiscal year 1983 outstanding
obligations owed to the United Statesd epartment Agriculturen”

Sec. 25. The sum r**St50,00~/is appropriated from the general fund to
the Department of Natural Resources to pa? for costs of moving to new
v i[".ice space in the Frontier building during fiscal year 1983.

* Sec. 26. The sum of $210,000" is appropriated from the general fund to
the Department of Public Safety topay for increased fiscal year 1983
operating costs of the Violent Crimes Compensation Board.”

Sec. 27. The sum of $130,200 is appropriated from the general fund to
the Department of Public S ety topay for fiscal year 1983 costs cf arbi—
trated grievances.

Sec. 28. The sum of $138,000 is appropriated from the general fund to
the a.partment of Public Safety topay for increased fiscal year 1983
0f! ir.g costs in personal services.

CfS3 8 (Fin)
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* Sec. 29. The sun of $252,7S0 is appropriated from the general fund to

pay miscellaneous claims, stale-dated warrants, and fiscal year 19S2 obli—

gations of the state, to be allocated as follows: X 1SSs"
Department of Administration $ 10,748 3, 9ortrb
Department of Law 66,000 Mi
Department of Education 7,000 (Uyiu-z-
7 Department of Health and Social Services 128,751 /*%, crm
8 Department of Commerce and Economic
9 Development 5,600
101 Department of Public Safety 10,729 flJLuT’
“f Department of Fish and Game 4,500 p-b~HU
12 Department cf Transportation and
13 Public Facilities 19,452  "7JUV~-
/
14 n"Sec. 301 Section 79, ch. 101, SLA .7982, page 30, Iline 18, 1is amended
1b road %
16 4
§ APPROPRIATION GENERAL OTHER
7t . ITEMS FUND FUNDS
il
181 Public Assistance 49,357,400 31,572,400 17,755,000
]
13 Services [5:,677,800] [34,832,600] [20,845,200]
20 Sec. 31) Section 79, ch. 101, SLA 1982, page 30, 1line 19 1is amended
21
22 ALLOCATIONS
23 n Aid to ramilies v?ith Dependent
2 (b ]
Children 35,570.000 [41,690, -00]
25 g ,2*ec - 32y Section 79, ch. 101, SLA 1982, page 30, line 22, is amended
26 to read:
27 | ALLOCATIONS

General R.elief 700,000 [900.cCCC]

Sec. 32. The sun of $300,000 is appropriated from the cl-era! fund to
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the Department of Community and Regional Affairs for payment as a grant to
the Alaska Legal Services Corporation.
s8&cf”34. The sum of $35,220 1is appropriated from the genera,, fund to
the Department of Health and Social Services, division of family and youth
services, Tfor institutional care provided by the Presbyterian Hospitality
House during fiscal year 1982. i r-
* Sec. 35. The unexpended /nd unobligated portion of the appropriations

made 1in secs. 17 and 33 of ttiis Act lapse into the general fund June 30.

195A.

5.cc. 3c. This /-ct tak/s effect immediately in accordance with AS CI.

10.070(c)

ci (Fin)
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Original sponsor: Rules/Governor

Funding Information

General Fund 1 ro-
Other Funds -0 -
S
BY THE HEALTH, EDUCATION AND
IN THE SENATE SOCIAL SERVICES COMMITTEE

CS FOR SENATE BILL NO. 158 (HESS)
IN THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act making reappropriations and transfers among
appropriations and extending the lapse date of cer—
tain appropriations; and providing for an effective
date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Sectionl. Section 1, ch. 13, SLA 1982, is amended to read:
Section 1. The sum of $510,700 [$810,700] 1is appropriated fronm
the general fund to the New Capital Site Planning Commission for the
work of the commission.

* Sec. 2. Section 79, <ch. 101, SLA 3982, page 27, line 20, 1is amended

to read:
APPROPRIATION GENERAL OTHER
ITEMS FUND FUNDS
Education Program
Administration 12,31A,800 9,A31,300 2,883,500
[12,450,100] [9,566,600]

* Sec. 3. Section 79, ch. 101, SLA 1982, page 28, 1line 16, is amended

to read:
ALLOCATIONS
Planning Information and Research
(12 positions) 1,733,000 [1,868,300]
* Sec". A. Section 2, ch. 3, SSLA 1980, 1is amended to read:

Sec. 2. The sum of $61,500,000 [$73,500,000] is appropriated

from the general fund to the Department of Revenue for refunds to

-1- CSSB 158 (HESS)
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individuals and fiduciaries of estimated income taxes paid and income
taxes withheld after December 31, 1978 for tax years for which a
year-end return has not been filed under AS 43 .20.030.

* Sec. 5. Section 14, <ch. 139, SLA 1982, page 14, lines 11 - 14, are

amended to read:

APPROPRIATION GENERAL OTHER
ITEMS FUND FUNDS
SB 842 Providing for
Permanent Fund Divi—
dends -- Appropriated
to the Department of Health
and Social Services 10,965,300 10,897,000 68,300
[12,866,500] [12,798,200]

* Sec. 6. The appropriation made by sec. 14, ch. 139, SLA 1982, page 4,
lines 19 - 23 is repealed.

* Sec. 7. Section 29, ch. 82, SLA 1981, page 108, line 19, is amended

to read:
APPROPRIATION ITEM GENERAL FUND
HB 31 Relating to I
Management of State
Land 14,403,000 [15,000,000] 14,403,000 [15,000,000]

* Sec. 8. Section 79, ch. 101, SLA 1982, page 62, line 20, is amended

to read:
APPROPRIATION ITEM GENERAL FUND
Courts, Administration
and Support 32,981,100 [33,953,100] 32,981,100 [33,953,100]
* See. 9. Section 79, ch. 101, SLA 1982, page 62, line 22, is amended
to read:
ALLOCATIONS

CSSB 158 (HESS) -2-

IlIlIlIllIIIIIIm-!-----------.._._.________m_____i_
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Trial Courts (463 positions) 26,154,200 [27,126,200]

* Sec. 10. The sum of $350,000 is appropriated from the general fund to
the Office of the Governor to pay for office space consolidation of the
Office of Management and Budget.

* Sec. 11. The sum of $133,000 is appropriated from the general fund to
the Department of Administration to pay for increased Tfiscal year 1983
operating costs in the Public Defender®s Office.

* Sec. 12. The sum of $20,000 1is appropriated from the general fund to
the Department of Revenue to pay for increased fiscal year 1983 operating
costs in the Alcoholic Beverage Control Board.

* Sec. 13. The sum of $13,561,600 is appropriated from the general fund
to the Department of Education to pay for additional fiscal year 3983
support for the School Debt Retirement Program.

* Sec. 14. The sum of $300,000 is appropriated from the general fund to
the Department of Education to pay for additional fiscal year 1983 support
for the Alaska School Activities Association.

* Sec. 15. The sum of $305,900 1is appropriated from the general fund to
the Department of Health and Social Services to pay for fiscal year 1983
increased staff support for the Alaska Psychiatric Institute.

* Sec. 16. The sum of $205,900 is appropriated from the general fund to
the Department of Health and Social Services to pay for fiscal year 1983
costs of establishing the Department of Corrections.

* Sec. 17. The sum of $70,9.00 is appropriated from the general fund to
the Department of Natural Resources to pay for fiscal year 1983 outstanding
obligations owed to the United States Department of Agriculture.

* Sec. 18. The sum of $150,000 1is appropriated from the general fund to
the Department of Natural Resources to pay Tfor costs of moving to new

office space in the Frontier building during fiscal year 1983.

* Sec. 19. The sum of $210,000 is appropriated from the general fund to
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the Department of Public Safety topay for increased fiscal year 1983
operating costs of the Violent Crimes Compensation Board.

* Sec. 20. The sum of $730,200 is appropriated from the general fund to
the Department of Public Safety to pay for fiscal year 1983 costs of arbi—
trated grievances.

* Sec. 21. The sum of $138,000 isappropriated from the general fund to
the Department of Public Safety topay for increased fiscal year 1983
operating costs in personal services.

* Sec. 22. The sum of $139,000 1is appropriated from the general fund to
pay miscellaneous claims, stale-dated warrants, and fiscal year 1982 obli-

gations of the state, to be allocated as follows:

Department of Administration $ 3,900
Department of Education 7,000
Department of Health and Social Services 118,000

Department of Commerce and Economic
Development 5,600
Depart lent of Fish and Game 4,500
* Sec. 23. The sum of $330,000 is appropriated from the general fund to
the Department of Commerce and Economic Development, agricultural action
council, to supplement the fiscal year 1982 appropriation Tfor Jlivestock
facility loans.
* Sec. 24. Section 4, ch. 25, SLA 1982, page 18, line 23, is amended to
read:
ALLOCATIONS
Mainline Vessel Repower [REPOwWER Ly7
COLUMBIA] Supplemental 1,000,000

* Sec. 25. Section 30, ch. 82, SLA 1981, page 177, line 25, is amended

to read:

ALLOCATIONS
CSSB 158 (HESS) -4-
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Mainline Vessel Repower [REPOWER M/V
COLUMBIA] 7,700,000
* Sec. 26. Section 28, ch. 139, SLA 1982, 1is amended to read:

Sec. 28. The appropriations made 1in secs. 12, 13, 15, 16, and 17
of this Act are for capital projects or are otherwise not one-year
appropriations and do not lapse under AS 37. 25.010 [AND ARE SUBJECT TO
AS 37.25.020].

* Sec. 27. Section 78, ch. 101, SLA 1982, 1is amended to read:
Sec. 78. The unexpended and unobligated portions of the appro-
priations made in secs. 22, 25, 29, 31, [35,] 36, [37,] 39, 45, 46,
58, 64, 65, 66, and 68 of this Act lapse into the general fund
June 30, 1983. The unexpended and unobligated portions of the appro—
priations made 1in secs. 35 and 37 of this Act lapse into the general
fund on June 30, 1985.
* Sec. 28. Section 79, ch. 10.1, SLA 1982, page 59, line 20, is amended
to read:
The appropriation of $6,711,100 ir. federal receipts for CETA and the
appropriation of $1,000,000 in general funds for the State Training
Program will not lapse until June 30, 1984.
* Sec. 29. Section 2, ch. 90, SLA 1980, is amenced to read:

Sec. 2. The wunexpended and unobligated portion of the appropria—
tion madeby this Act lapses into the general fund June 30, 1986 [THE
ALASKA RENEWABLE RESOURCES DEVELOPMENT FUND JUNE 30, 19831.

* Sec. 30. Section 14, ch. 139, SLA 1982, page 3, Ulines 14 - 23, is
amended to read:

Sec. 14. The following appropriation 1items are for operating
expenditures from the general fund or other funds as set out 1in the

fiscal year 1983 budget summary by funding source to the state agen—
cies named and for the purposes set out in the new legislation for the
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fiscal year beginning July 1, 1982 andending June 30, 1983, except as
otherwise noted in sec. 31 of this Act. The appropriation items
contain funding for legislation assumed to have passed during the
Second Session of the Twelfth Legislature and are to be considered
part of the agency operating budget. Should a measure listed in this
section either fail to pass, 1its substance fail to be 1incorporated 1in
some other measure, or be vetoed by the governor, the appropriation
for thatmeasure shall lapse.

Sec. 31. Chapter 139, SLA 1982 1is amended by adding a new section to

read:

See. 31. (a) Of the $6,188,200 appropriated in sec. 14 of this
Act at page 10, line 2], $6,026,500 are forcapital expenditures and
do not lapse under AS 37.25.010.

(b) Of the $1,597,000 appropriated 1in sec. 14 of this Act at
page 11, line 18, $897,000 are for capital expenditures and do net
lapse under AS 37.25.010.

(c) Of the $336,700 appropriated in sec. 14 of this Acl at page
12, line 1, $276,000 are for capital expenditures and do not lapse
under AS 37.25.010.

* Sec. 32. Section 79, ch. 101, SLA 1982, page 30, line 18, is amended
to read:
APPROPRIATION GENERAL OTHER
ITEMS FUND FUNDS
Public Assistance 49,357,400 31,572,400 17,785,000
Services [55,677,800] [34,832,600] [20,845,200]

*

Sec. 33. Section 79, ch. 101, SLA 1982, page 30, line 19 is amended

to read:*

ALLOCATIONS

Aid to Families with Dependent
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Children
* Sec. 34. Section 79,
to read:
General Relief
* Sec. 35. Section 79,
to read:
Medical Assistance

»

35,570,000 [41,690,400]

ch. 101, SLA 1982, page 30, line 22, 1is amended
ALLOCATIONS
700,000 1[900,000]
ch. 101, SLA 1982, page 30, line 25, is amended
APPROPRIATION GENERAL OTHER
ITEMS FUND FUNDS
64,740,100 37,334,700 27,405,400

[61,479,900] [34,074,500]

-
* Sec. 36. Section 79, ch. 101, SLA 1982, page 31, line 17, is amended
to read:
ALLOCATIONS
Catastrophic 5,418,600 [2,158,400]
* Sec. 37. Section 30, ch. 82, SLA 1981, page 114, 1line 4, 1is amended
to read:
APPROPRIATE GENERAL
ITEMS FUND
Mosquito Lake School and
teacher housing design and
construction and school ren—
ovation projects (ED 4) 1,450,000 1,450,000
* Sec. 38. The allocations made in sec. 79, ch. 101, SLA 1982, page 19,
line 25, and page 32, line 19, Ilapse into the general fund June 30, 1984.
* Sec. 39. Section 30, ch. 101, SLA 1982, page 107, line 17, 1is amended
to read:"
APPROPRIATION GENERAL
ITEMS FUND
-7- CSSB 158 (HESS)



Glenallen - Fire Equipment
Pumper/Tanker [BULK FUEL
STORAGE] A5,000 45,000

* Sec. AO. Section 80, ch. 10", SLA 1982, page 107, line 19, is amended

to read:
APPROPRIATION GENERAL
ITEMS FUND
Copper Valley Community
[DAY CARE] Center 100,000 100,000

* Sec. Al. Section A, ch. 25, SLA 1982, page 11, 1line 10 is amended to
read:

ALLOCATIONS
Delta Il Expansion / 19) 2,200,000 [3,S00,000]

* Sec. A2. The sum oi >1,350,000 is appropriated from the general fund
for payment asa grant 1.,the City of Nenana for phase 1l construction of
the Nenana River Bridge.

* Sec. 43. The sumof $250,000 1is appropriated from the general fund to
the Departmentof Natural Resources for land survey and disposal in the
Nenana - Totchaket agricultural development project.

* Sec. AA. Section 11, ch. 139, SLA 1982 1is repealed.

* Sec. A5. The sum of $1,622,800 1is appropriated from the general fund
for payment as a grant to the City of Nenana for right-of-way and construc—
tion of the Little Nenana River Bridge, the East Middle River Bridge-., and
the West Middle River Bridge in the Nenana - Totchaket agricultural devel —
opment project.

* Sec. A6. Section 2, ch. 10, SLA 1983, page 10, line 8, 1is amended to
read:

APPROPRIATION GENERAL
ITEMS FUND
CSSB 158 (HESS) 8-



Glenallen [COPPER CENTER]
Legislative Information Office 138,000 138,000
* Sec. 47. Section 270, ch. 141, SLA 1982, is amended to read:
Sec. 270. The approprialions made in secs. 103, 127, 129, 137,
237, 238, 239, 241, 242, 246, 256, 258, 260(3) , 261, and 262 of this

Act are for capital projects and are subject to AS 37.25.020.

* Sec, 48. Section 30, ch. 82, SLA 1981, page 159, line 17, is amended

to read:
APPROPRIATION GENERAL
ITEMS FUND
Fairvicv Community Center
Rehabilitation [LIBRARY/MUSIC
ROOM] (ED 7-12) 95,000 95,000

* Sec. 49. Section 35, ch. 90, SLA 1981, 1is amended to read:

Sec. 35. The sum of $5,000,000 [$10,000,000] 1is appropriated
from the general fund to the Department of Commerce and Economic
Development, division of energy and power development, Tfor energy
conservation refunds, grants, and residential energy audits.

* Sec. 50. The sum of $3,000,000 1is appropriated from the general fund
for payment dS a grant to the Municipality of Anchorage for community
services.

* Sec. b51. The sum of $600,000 1is appropriated from the general fund
for payment as a grant to the Municipality of Anchorage for construction of
a sensory impairment center.

* Sec. b52. The sum of $948,000 is appropriated from the general fund
for payment as a grant to the Municipality of Anchorage for the Anchorage
School District for capital construction costs of phase 1 of an early
childhood/headstart facility.

* Sec. 53. The sum of $85,000 1is appropriated to the Department of
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Administration for payments to cover relocation expenses incurred by orga-—
nizations forced to move from the site of the proposed new Anchorage state
office building.

* Sec. b54. The sum of $72,000 is appropriated from the general fund for
payment as a grant to the Municipality of Anchorage for the Anchorage
neighborhood health center dental project.

* Sec. b55. The sum of $105,000 is appropriated from the general fund
for payment as a grant to the Municipality of Anchorage for the Alpine
Alternatives program of outdoor skills training for disabled residents of
Southcentral Alaska.

* Sec. b56. The sum of $60,000 1is appropriated from the general fund
for payment as a grant to the Municipality of Anchorage for the older
persons action group.

* Sec. 57. The sum of $130,000 is appropriated from the general fund
for payment as a grant to the Municipality of Anchorage for the Alaska
Consumer Advocacy Program.

* See. 58. Section 30, ch. 82, SLA 1981, page 194, lines 20 and 21, are
repealed.

* Sec. 59. Section 286, <ch. 50, SLA 1980, page 59, 1line 20, 1is re—
pealed .

* Sec. 60. Section 286, ch. 50, SLA 1980, page 59, 1line 21, is amended

to read:
APPROPRIATION GENERAL
ITEMS FUND
Anchorage - Brown®"s Point
Terrace Landscaping (ED 7) 1,738 1,738
[40,000] [40,000]

* Sec. 61. The sum of $218,262 is appropriated from the general fund
for payment as a grant to the Municipality of Anchorage for construction of
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an underground power line on Bluff Road.

* Sec. 62.The wunexpended and unobligated portions of the appropria-

tions made in secs. 11 - 23 of this Act lapse into the general fund

June 30, 1983.

* Sec. 63. The appropriation made by sec. 42o0f this Act 1is for a

capital project and is subject to AS 37.25.020.

* Sec. 64. The appropriations made by secs. 45,50 - 52, 54 - 57, and
61 of this Act shall be disbursed in accordance with AS 37.05.315 - 37.05.-
319.

* Sec. 65. The unexpended and unobligated portions of the appropria-
tions made 1in secs. 10, 43, and 53 of this Act lapse into the general fund
June 30, 1984.

* Sec. 66. This Act takes effect immediately 1in accordance with AS O01.

10.070(C) .

~11- CSSB 158 (HESS)



CS SB 158

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

8-9

10

11

12

13

14

15

16

17

(HESS) -

SECTIONAL ANALYSIS

REMOVES $300,000 IN EXCESS FUNDS FROM THE NEW
CAPITOL SITE PLANNING COMMISSION APPROPRIATED IN
1982 .

REMOVES $135,300 IN EXCESS FUNDS FROM EDUCATION
PROGRAM ADMINISTRATION APPROPRIATED IN 1982.
COMPLIMENTS SECTION 2 - DEPART. OF EDUCATION.

REMOVES $12 MILLION FROM THE DEPARTMENT OF REVENUE
APPROPRIATED IN 1980 FOR TAX REFUNDS.

REMOVES $1,901,200 IN EXCESS FUNDS FROM THE
PERMANENT FUND HOLDHARMLESS IN DH&SS(GENERAL FUNDS).

REMOVES $159,000 INADVERTENTLY APPROPRIATED TO THE
DEPART. OF LABOR WITH HB 174 IN 1982.

REMOVES $597,000
HB 31 IN 1981.

IN EXCESS FUNDS APPROPRIATED IN

REMOVES $972,000 IN EXCESS FUNDS APPROPRIATED TO THE
COURT SYSTEM IN 1982.

$350,000 APPROPRIATED TO THE OFFICE OF MANAGEMENT
AND BUDGET FOR OFFICE REORGANIZATION.

$133,000 APPROPRIATED TO THE PUBLIC DEFENDER®"S OFFICE
FOR 1983 cost overruns - UNDERFUNDED CONTRACTS IN
KODIAK AND DILLINGHAM, EXCESSIVE TRIAL COSTS IN FBKS.

$20,000 APPROPRIATED TO THE ABC BOARD FOR 1983
SHORTFALLS IN PERSONAL AND CONTRACTUAL SERVICES.

$13,561,600 APPROPRIATED FOR 1983 SUPPORT FOR
SCHOOL DEBT RETIREMENT.

$300,000 APPROPRIATED TO THE SCHOOL ATHLETIC FUND
FOR 1983 STUDENT TRAVEL TO ATHLETIC AND MUSIC EVENTS.

$305,900 APPROPRIATED TO DH&SS FOR EMERGENCY SECURITY
POSITIONS (17PFT, 1PPT) AT A.P.1. BECAUSE OF
OVERCROWDED CONDITIONS THREATENING LICENSURE.

$205,900 APPROPRIATED FOR THE ESTABLISHMENT OF THE
NEW DEPARTMENT OF CORRECTIONS - MAY 1 STARTING DATE.

$70,900 APPROPRIATED TO DNR TO PAY BALANCE OWED
TO THE FEDERAL GOVERNMENT SINCE 1979 FOR CONDUCTING
SOIL AND RANGE INVENTORIES.

$150,000 APPROPRIATED TO DNR FOR COSTS OF MOVING
FROM THE MACKAY BUILDING CHARGED TO THE DEPARTMENT
OF ADMINISTRATION.
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$210,000 APPROPRIATED TO PUBLIC SAFETY FOR 1983

UNDERFUNDING OF THE VIOLENT CRIMES COMPENSATION
BOARD.

$130,200 APPROPRIATED TO PUBLIC SAFETY TO COVER
RETROACTIVE PAY INCREASES IN ACCORDANCE WITH TWO
ARBITRATED SETTLEMENTS.

$138,000 APPROPRIATED TO PUBLIC SAFETY TO PAY
1983 HEALTH INSURANCE INCREASES.

$139,000 APPROPRIATED FOR STALE-DATED WARRANTS.

$350,000 APPROPRIATED TO COMMERCE AND ECONOMIC
DEVELOPMENT FOR FY 82 LIVESTOCK FACILITY LOANS.

IANGUAGE CHANGE TO ALLOW 1982 APPROPRIATED FUNDS
FOR REPOWERING M/V COLUMBIA TO BE USED FOR OTHER
VESSELS ALSO.

PROVIDES THAT FUNDS APPROPRIATED
DO NOT LAPSE.

IN SECTIONS 15-16

CHANGE LAPSE DATE FOR APPROPRIATIONS MADE TO PAY
CLAIMS AND COSTS ASSOCIATED WITH A SUPERIOR COURT
CASE INVOLVING WORKER®S COMPENSATION.

EXTENDS THE LAPSE DATE FOR AN APPROPRIATION FOR
THE STATE TRAINING PROGRAM IN C&RA BECAUSE OF
START UP DELAYS CAUSED BY THE DEVELOPMENT OF
REGULATIONS.

EXTENDS LAPSE DATE FOR THE POINT MACKENZIE
AGRICULTURAL DEVELOPMENT PROJECT, BECAUSE A
LAWSUIT DELAYED SALES OF AVAILABLE PARCELS.

CHANGES THE NATURE OF APPROPRIATIONS BY SB 190,
SB 535 AND SB 611 (1982) FROM OPERATING TO CAPITAL.

REMOVES $3,260,200 FROM AFDC AND GENERAL RELIEF
IN EXCESS FUNDS IN DH&SS.

REAPPROPRIATES THE FUNDS FROM SECTIONS 32-34
TO THE CATASTROPHIC ILLNESS PROGRAM IN DH&SS.

LANGUAGE CHANGE TO ALLOW FUNuG APPROPRIATED TO

THE MOSQUITO LAKE SCHOOL (HAINES) TO BE USED ALSO
FOR THE CONSTRUCTION OF TEACHER HOUSING AND RENOVATIONS.
THESE ARE EXCESS FUNDS.

EXTENDS THE LAPSE DATE FOR FUNDS APPROPRIATED
TO THE COUNCIL ON ECONOMIC POLICY FOR A SURVEY
OF ECONOMIC AND DEMOGRAPHIC INFORMATION, AND
FOR FUNDS APPROPRIATED TO SOCIAL SERVICES 1IN
DH&SS TO CREATE A CHILD ABUSE SOCIAL WORKER
POSITION IN PRINCE OF WALES ISLAND AND A CHILD

ABUSE TRAINING PROGRAM IN SOUTHEAST ALASKA.
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SECTION 39 LANGUAGE CHANGE TO ALLOW FUNDS APPROPRIATED IN 1982
TO GLENALLEN FOR BULK FUEL STORAGE TO BE USED FOR
FIREFIGHTING EQUIPMENT.

SECTION 40 LANGUAGE CHANGE TO ALLOW FUNDS APPROPRIATED IN 1962
TO COPPER CENTER DAY CARE TO BE USED FOR THE
COMMUNITY CENTER.

SECTION 41 REMOVES $1.6 MILLION IN EXCESS FUNDS APPROPRIATED TO
DELTA 11 EXPANSION IN 1982.

SECTION 42 APPROPRIATES $1,350,000 TO NENANA FOR PHASE 11
CONSTRUCTION OF THE CITY BRIDGE.

SECTION 43 APPROPRIATES $250,000 TO DNR FOR SURVEY AND DISPOSAL
IN THE NENANA-TOTCHAKET AGRICULTURAL PROJECT.

SECTION 44 REPEALS SECTION ALLOCATING $1,622,800 TO THE
NENANA-TOTCHAKET AGRICULTURAL DEVELOPMENT PROJECT.

SECTION 45 APPROPRIATES $1,622,800 TO NENANA FOR CONSTRUCTION
OF THREE BRIDGE PROJECTS.

SECTION 46 LANGUAGE CHANGE TO ALLOW FUNDS APPROPRIATED FOP
THE COPPER CENTER L.1.0. TO BE USED FOR THE
GLENALLEN L.1.0.

1ECTION 47 CHANGES THE NATURE OF AN APPROPRIATION TO THE
DEPART. OF COMMERCE AND ECONOMIC DEVELOPMENT
FOR A WEATHERIZATION PROGRAM FROM OPERATING TO
CAPITAL.

SECTION 48 LANGUAGE CHANGE TO ALLOW FUNDS APPROPRIATED TO THE
FAIRVIEW LIBRARY/MUSIC ROOM TO BE USED FOR THE
REHABILITATION OF THE COMMUNITY CENTER.

SECTION 49 REMOVES $5,000,000 IN EXCESS FUNDS FROM THE
DEPART. OF COMMERCE AND ECONOMIC DEVELOPMENT FOR
ENERGY AUDITS, GRANTS AND CONSERVATION.

SECTION 50 $3,000,000 IS APPROPRIATED TO THE MUNICIPALITY OF
ANCHORAGE FOR COMMUNITY SERVICES FORMERLY FUNDED
BY SB 168 MONIES.

SECTION 51 $600,000 1S APPROPRIATED TO THE MUNICIPALITY OF
ANCHORAGE FOR CONSTRUCTION OF A SENSOkY IMPAIRMENT
CENTER IN CONJUNCTION WITH THE ALASKA TREATMENT
CENTER.

SECTION 52 $948,000 1S APPROPRIATED TO THE MUNICIPALITY OF
ANCHORAGE FOR PHASE 1 CONSTRUCTION OF THE FARLY
CHILDHOOD/HEADSTART FACILITY.

SECTION 53 $85,000 IS APPROPRIATED TO THE DEPARTMENT OF ADMIN.
FOR RELOCATION OF OFFICES IN PREPARATION FOR THE
CONSTRUCTION OF THE NEW STATE OFFICE BUILDING.
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$72,000 IS APPROPRIATED TO THE MUNICIPALITY OF

ANCHORAGE FOR THE NEIGHBORHOOD HEALTH CENTERTS

DENTAL PROJECT.

$105,000 IS APPROPRIATED TO THE MUNICIPALITY OF
ANCHORAGE FOR THE ALPINE ALTERNATIVES®™ OUTDOOR

SKILLS TRAINING FOR THE HANDICAPPED.

$60,000 IS APPROPRIATED TO THE MUNICIPALITY OF
ANCHORAGE FOR THE OLDER PERSONS ACTION GROUP.

$130,000 IS APPROPRIATED TO THE MUNICIPALITY OF
ANCHORAGE FOR THE ALASKA CONSUMER ADVOCACY PROGRAM.

REPEALS UNUSABLE FUNDS APPROPRIATED TO THE MUNICIPALITY
OF ANCHORAGE IN 1980 ($218,262). (PARK IMPROVEMENTS)

REMOVES $38,262 IN EXCESS FUNDS FROM A 1980
APPROPRIATION FOR LANDSCAPING ON PROPERTY NOW IN
POSSESSION OF THE ALASKA RAILROAD.

$218,262 IS APPROPRIATED TO THE MUNICIPALITY OF
ANCHORAGE FOR AN UNDERGROUND POWER LINE ON BLUFF ROAD.

LAPSE DATES.
SECTION 42 1S A CAPITAL PROJECT.
APPROPRIATION DISBURSAL REQUIREMENTS.

EFFECTIVE DATE.
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MEMORANDUWM A State of Alaska

TO EmilNotti,Legislative Assistant  DATE April 13, 1983
Office of the Governor

FILE NO.
TELEPHONE NO: 465-3600

from Norman C.Gorsuch subject=Litigation funding
Attorney General

By: Thomas M. Jahnkfi__
Assistant Attorney (General
Governmental Affains -Juneau

The Department of Law is currently defending a lawsuit
challenging certain personnel practices of the Department of
Health & Social Services and the Department of Administration.
Potential liability is $1-2 million immediately and $750,000
every year thereafter.

In sec. 35, ch. 101, SLA 1982., the legislature appro—
priated $75,000 to finance the defense of the suit. Since that
time, the trial has been put off to a time beyond the June 30,
1983 lapse date for the appropriation. See sec. 78, ch. 101, SLA
1982. If the state is to successfully defend this suit and avoid
very high liability, it is imperative that the lapse date be ex—
tended.

The following is suggested lapse date language for in-—
corporation 1in an appropriation bill, perhaps SB 158, HB 309, or
the budget bill:

Sec. ___ . The appropriation made in sec. 35,
ch. 101, SLA 1982 1is not a one-year appropriation
and does not lapse in accordance with AS 37.25.-
010, notwithstanding the terms of sec. 78, ch.
101, SLA 1982.

TMI/pig
Enc.

cc: Peter McDowell, Director
Office of Management & Budget
Office of the Governor

Gene Dusek, Associate Director
Division of Budget Review
Office of Management & Budget



PROPOSED AMENDMENT TO SB 158
by Sen. Eliason

Add new section to read:

Section . Section 30, chapter 82, SLA 1981, page 114, line 4,
is amended to read:

Mosquito Lake School Appropriation ltems General Fund
and teacher housing
design and construction $1,450,000 $1,450,000

and school renovation projects

The original appropriation of $1,450,000 was designated simply as
"Mosquito Lake School™. The schoolhas been constructed and
approximately $130,000 is left over. The school district(Haines
Borough) had originally intended that teacher housing be included as
part of the project but the the language 1in the appropriation was too
narrow to allow it. The Mosquito Lake School 1is Jlocated in a very
isolated area approximately 30 miles from Haines so that construction of
teacher housing at the school site 1is important not only for convenience
of the teachers, but also for the security of the school.

The renovations for which this wording change would make money available
are items which the Haines Borough School District submitted as requests
to the Department of Education. However the items were not included in
the Governor®s FY "84 budget. They include:

High school open area renovation 70,000

Retubing boiler 11 16,000

Complete installation of upside-down roof 100,000

All three projects are district priorities and can be begun immediately
upon notification of availability of funds.

This proposed change 1in the original school appropriation language would
not enable the district to do all of the renovations and teacher
housing, but would enable the district ot prioritize the needs and build
all or part of whichever projects are most urgent.



DCMCA



*/

«

TO®" Gene Dusek, Assoc. Director

Ilmemo randum State of Alaska

date: March 7, 1983

Office of Management | budget FILE NO:
Office of the Governor 006-3-13 (RR)

TELEPHONE NO:

SUBJECT
SB 155 Amendment

Commissioner
Dept, of Health h Social Services

The Department of Health 5 Social Services recommends c¢ change to
SB 158 which will allow utilization of anticipated FY 83 lapse funds
in the roster Care component of the Juvenile Custody 3RI

A separate Revised Program Request for line item transfer of S214.000
will establish a Social Worker 111 position in Craig to provide
services to Prince of Wales Island for the Division of Family £

Youth Services. It will, also allow contracting $130,000 for a training
program in Southeast _Alaska dealing with the prevention and treatment
of child abuse. The request provides funding for the 15 month period

April 3, 19S3 thru June 30, 1984 and is being submitted in conjunction
with this suggested amendment to SB 158 extending the lapse date of
the FY 83 Foster Cere allocation to June 30, 1984. A currently
projected lapse of $297,200 for the roster Care component allows us
the freedom to request implementation of these needed services.

In Sec. 35 of SB 158, a subsection (b) should be added to the proposed
new Sec. 33 cf Chapter 101, SLA 1982:

(b) Notwithstanding the lapse date set out in sec. 79 of this Act,

the unexpended and unobligated portions ot the Social Services, Foster
Care allocation cf 84,586,500 (page 32, line 19) lapse into the
general fund on June 30, 1984.



. MEMORANDUM State of Alaska

Robert London smith, Ph.o. S/t‘ March 7. 1983 -
Comini ss 1 oner ’
FILE NO: w B c V-
TELEPHONE NO: =t Y? s
SUBJECT: £ ( vV/wA
Child Protective”Sev/ic«->(
Acting Deputy Commissioner for Rural Communities iIn""™WAL/,/
Social Services House District =2

On March 7, 1983 a meeting was held to discuss various budget mechanisms

which could be utilized to address critical child protective service needs

in House District 2. Rep. Peter Goll , Gene Dusek, Allen Elume, Marsha Hubbard,
and John Pugh attended the meeting.

There was general agreement in thegroup that Rep. Coil"s concerns for his
district are legitimate. This hasbeen confirmed by the Department as well
asvarious non-profit agency providers in southeast Alaska.

Thegroup focused on the mechanism for responding to this crisis. The group
agreed to the following actions:

1) A Revised Program will be prepared by the Department requesting the
movement of funds in the Juvenile Custody Budget Review Unit -
Foster Care Component to create a Social Worker position for
Prince of Wales Island andto provide the necessary funds to contract
for a one time project whjch will develop community awareness to child
abuse and neglect 1issues, train providers such as health aides, village
to respond appropriately, public safety officers and school teachers
and enhance community networks to c"eal with the problem.

2) The Department will prepare a letter to OMB requesting an amendment
to SB 158 which would extend the appropriation end date for the
Juvenile Custody ERU to June 30, 1984.

This 1is a fine opportunity to use funds, Tfor DHSS purposes which would
otherwise lapse, and be used by some other department for their”® purposes.

Marsha will have all the necessary documents ready for review"by tonight.
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MEMORANDUM

mo. Gene Dusek. Assoc. Director SiT- Kerch 7, 1983 APR O ~ 1983
Office of Management &.Budget
Office of the Governor .. FILE NO
LEPhONE no
D. SUBJECT
Commissioner Transfer S21<TQO0O0

Dept, of Health 5 Social Services

social worker.who travels from Ketchikan to Prince of Wales Island haiS- a
caseload of 78 (including cases from Kasaan, Hydcburg, Craig, and Klawock).
Prince of Vlales has experienced rapid growth within"a relatively short
period of time end the iInhabitants are exhibiting corresponsino stress
due to the widespread economic difficulties experienced by the general
populace. The agency in Ketchikan providing services to victims of
domestic violence and sexual assault reports that they have received
referrals from the Division of Family & Youth Services®" Ketchikan office
on twenty-five 1incest clients within the last six months. The influx of
people seeking nonexistent jobs and poorly adjusted families joining
family members who are employed in construction on Prince of Viales have
caused the Regional caseloads to increase in both numbers and severity.
The caseloads have reached a crisis level which warrants immediate atten-
tion and intervention.

In addition, other rural Southeast communities are experiencing similar
problems of family violence and child abuse and the Division does not
have permanent positions available to provide sufficient coverage. A
one time contract 1is proposed which would focus on developing community
awareness of the problems of child abuse/neglect and development of a
network of persons presently living in these communities who will be
trained to identify abuse and neglect and work with the Division of
Family and Youth Services in providing community support for victims and
their families.

"-~"This Revised Program Request for line item transfer of S214,000 estab-
lishes a Social Worker 111 position 1in Craig to provide services to

Prince of Wales Island for the Division of Family a Youth Services. It
also allows contracting $130,000 for a training program in Southeast ...
Alaska dealing with the prevention and treatment of child abuse. This

request provides funding for the IS month period April 1, 1983 thru June
30, 1984 and 1is being submitted in conjunction with a suggested amendment
to SB 158 extending the lapse date of the FY 83 Foster Care allocation

to June 30, 1984. A currently projected lapse of S297,200 for the Foster

Care component allows us the freedom of requesting implementation of these
needed services.

An expectation 1in change of output of the Foster Care component will be
a decrease in foster care placements in Southeast Alaska starting in

FY 34.



iviuiv o t w p tvt @EGOmnictiar) State of Alaska m~kj? c it~

TO:- Nime Dopt./Div./Scct. Slop
L. CrawfﬁyﬁD'E. Nhtti
FROM: Nsme \7V Dept./Div/™Seci. 7elfcpnone
A.D. Blucy

T Draft Amendment to S3\58 - Prince of Wales Island : March 1933

Gene Dusek has provided -hat attached draft amendment to SE158,
which, will continue the lapse date on approximately $4,586,500 in
social services, foster care, through June ?0, 1384. The purpose
of the amendment is to use existing monies +o0 fund for cne social
worker position for Prince of Wales Island, and to contract for in-
formational services on sexual abu"T? of minors, domestic violence,
etc. in the "lce Worm District."

Rep. Peter Goll has discussed this problem with the Governor,
and he has indicated a willingness to support this approach. Ac-
tual dollars in the account are: $297.2, of which $214.0 ore being
encumbered under a DHSS RP (Revision of Program). —

IT you have further questions, please see me.

V7:
02-001 C( 12/801

DCMCA / MC811 3/8/783 [/ 1
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Office of ihc Cevcrnor

3

[

;Jciz!l &K Muncgcment Div.

rTUITION
title

SOCIAL UORKER 111

LCCATICM
CRAIG

iYf ¢ {FULL CP. rAiv i=TINE)

COVJIR r«OCRAM SOCIAL 6 I:CON." ASST. TO JIIE"GEh.
agency DEPT-. OF MEAL Il AMD SOCIAL SERVICv..
DIVISION FAMILY AMI) YOUTH SERVICES
puogct request unit JUVENILE CUSTODY

REVISED PROGRANM nuncrr component TuSTTirTML ————

REQUEST FOR MEW POSITION

FULL

N'JV.0Cr. REQUESTED ! (one)_

ANC_1i 3ARGAINING UNIT
16 GGU
MONTHLY SALARY .« MONTHS (CY)
$2,573 IS
e; personae S:I.".viar.3 50.951
vswet. a ,UuUuU
r,) CCST.TACTUAL Ib_uufi
C! ror.u-oiiimM:s 00
ES ociuz,V.<oir K 2, Jijo
Js other
TOTAL 03,951
io,t: rrc-rn \i. -
i:.? r./Fmatch
general tund 03.951

Jisr.riiLis
Il e Vool Vs

JUSTiriCATIOM:

Communities in Soul.hc-i3tern hove expressed their concern that the social worker
who travels from Ketchikan to Prince of Wales Island has a caseload of 70 (in-
cluding cases Trom Kasaan, Mydaburg, Craig, and Klawock). Prince oT Wales has
experienced rapid growth within a relatively short period of time, and the
inhabitants are exhibiting .corresponsing stress due to the widespread economic
dirricullLies experienced bf the general populace. The agency in Ketchikan providl
ing services to victims of domestic violence and sexual assault reports.that theyj
have received referrals from the Division®s Ketchikan office on twenty-five
incest clients within the last six months. The inNux of people seeking non-
existent _.johs, and poorly adjusted Tfamilies joining fami ly-members who are em-
ployed in construction on Prince oT Wales, have caused the Regional caseloads to
increase 1in both numbers and severity. The caseloads have reached .a“crisis

level which warrants Immediate attention and intervention. =

NOTE: Position costs are based on the 15 month period April 1, 1903-Junc 30, 190]
DP.TAILOF RELATED EXPENSES .

!I<30,5'35 salary ¥ 3?. O7f benefits (~a combinal:ion oT EkY iTJj and IV Ud )

Travel to communities of Prince of Wales 1sianti and to Ketchikan

Office space, copier rental, Lc leiflume, velnTle. repTacemcn L and mnifcage costs

General- office supplies -

Vehicle, desk, choir, riling cabinet, typewriter, side ennir
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PROPOSED AMENDMENTS FOR SB 158 IN THE HESS COMMITTEE

FROM THE DEPARTMENT OF LAW:

SECTION THE APPROPRIATION MADE IN SECTION 35, CH.

101, SLA 1982 IS NOT A ONE YEAR APPROPRIATION AND DOES

NOT LAPSE IN ACCORDANCE WITH AS 37.25.010, NOTWITHSTANDING
THE TERMS OF SECTION 78, CH. 101, SLA 1982.

FROM SENATOR ELITASON:

SECTION . SECTION 30, CHAPTER 82, SLA 1981, PAGE 114,
LINE 4, 1S AMENDED TO READ:

MOSQUITO LAKE SCHOOL APPROPRIATION ITEMS GENERAL FUND
AND TEACHER HOUSING 51,450,000 $1,450,000
DESIGN AND CONSTRUCTION

AND SCHOOL RENOVATION PROJECTS

FROM THE DEPARTMENT OF HEALTH AND SOCIAL SERVICES:

SECTION . SEC. 79, CH. 101, SLA 1982, BETWEEN LINES 19
AND 20, IS AMENDED BY ADDING THE FOLLOWING:

THE APPROPRIATION OF $4,586,500 FOR SOCIAL SERVICES, FOSTER
CARE, WILL NOT LAPSE UNTIL JUNE 30, 1984.

FROM SENATOR MOSS:

DELETE EXISTING SECTION 2 AND SUBSTITUTE:

ANSECTION 2. THE SUM OF $350,000 |S APPROPRIATED FROM THE
GENERAL FUND TO THE DEPARTMENT OF COMMERCE AND ECONOMIC
DEVELOPMENT, AGRICULTURAL ACTION COUNCIL, TO SUPPLEMENT THE
FISCAL YEAR 1982 APPROPRIATION FOR LIVESTOCK FACILITY LOANS.

DELETE SECTION 40 AND SUBSTITUTE:

0
SECTION 40. SEC. 80, CH. 101, SLA 1982, PAGE 107, LINE 19
IS AMENDED TO READ:
COPPER VALLEY COMMUNITY APPROPRIATION ITEM GENERAL FUND
[DAY CARE] CENTER
DELETE EXISTING SECTION 41 AND SUBSTITUTE:
&
GLENALLEN - FIRE EQIJIPMENT-  APPROPRIATION ITEM  GENERAL FUND
PUMPER/TANKER [BULK FUEL $45,000 $45,000
STORAGE]
A"b

41° 7



AMENDMENTS FOR SB 158 - PAGE 2
FROM THE MUNICIPALITY OF ANCHORAGE:

SECTION . SECTION 30, CHAPTER 82, SLA 1981, LINES
18-21, IS AMENDED BY ADDING THE FOLLOWING:

FD 7-12 ANCHORAGE

DOWNTOWN PARKING GARAGE (ED 7-12) ITEMS
[WITH 4TH AVENUE ON THE NORTH, 10,000,000

8TH AVENUE ON THE SOUTH, BARROW
ON THE EAST AND D STREET ON THE
WEST)

FROM THE DEPARTMENT OF HEALTH AND SOCIAL SERVICES:

SECTION . SEC. 3, CHAPTER 138, SLA 1982, PAGE 373,
1-2, IS AMENDED TO READ:

BETHEL RECEIVING HOME(BETHEL) 95.00
BETHEL GROUP HOME(BETHEL) J 95.00

* %

SECTION - SEC. 79, CH.101. SLA 1982, PAGE 30, LINE
IS AMENDED TO READ:

APPROPRIATION ITEMS GENERAL

MEDICAL ASSISTANCE 64,740,100(61,479,900] 37,334,7

SECTION - SEC. 79, CH. 101, SLA 1982, PAGE 31, LINE
AMENDED TO READ:

ALLOCATIONS

N"CATASTROPHIC 5,418,600 [2,158,400]

Gfn"E™ T nnn<
10,000,000

LINES

[75.52]

[59.06]

25

FUND
00(34,074,500]

17 1S

THE APPROPRIATION OF 5,418,600 FOR CATASTROPHIC, MEDICAL ASSISTANCE

WILL NOT LAPSE UNTIL JUNE 30, 1984



SB 158 AMENDMENT #1 By V. Fischer
Page 7, line 26 add new sections, renumber accordingly:
* Sec. .  Section 270, Ch. 141, SLA 1982 is amended to read:

* Sec. 270. the appropriations made in Secs. 103, 127, 129, 137,
237, 238, 239, 241. 242, 246, 256, 258, 260(3), 251, and 262, of this
Act are Tfor capital projects and are subject to AS 37.25.020.

2. * Sec Section 30, ch. 82, SLA 1981, page 159, line 17 is
amended to read:

Appropriation Appropriation fund
Items sources

Jund Other Funds
Fairview [LIBRARY/MUSIC ROOM]

Community Center rehabilitation 95,000 95,000
3. * Sec. Section 35, ch 90, SLA 1981 page 7, line 6 is amended to
read:

| * Sec. 35 The sum of [$10,000,000] $5,000,000 is appropriated from
the general fund to the Department of Commerce and Economic Development,
Division of Energy and Power Development, for energy conservation
refunds, arants, and residential energy audits.

* Sec. . The sum of $3,000,000 is appropriated as a municipal
gram to the Municipality of Anchorage for community services"Throogffr

rrorr-proftt ayeliLh?5T

*
Cec. The Sum of $600,000 is appropriated from the General
Fund as a municipal grant to the Municipality of Anchorage for
construction of a sensory impairment center.

(0-C-~ Sec. . The sum of $1,078,000 is appropriated from the general”®,

fund as a municipal grant to the Municipality of Anchorage for the
Anchorage School District for capital construction costs of phase | of \ .
an Early Childhood/Headstart facility.

* Sec. . The sum of $85,000 is appropriated to the Department of
Administration for payments to cover relocation expenses incurred by
organizations forced to move from the site of the proposed new Anchorage
state office buiiding.

O_* Sec. The sum of $72,000 is appropriated from the genera! fund
as a municipal grant to the Municipality of Anchorage for the Anchorage
Nemgghborhood Health Center dental project.

Sec. The sum of $105,000 is appropriated from the General
Fund as a municipal grant to the Municiaplity of Anchorage for the
Alpine Alternatives program of outdoor skills training for disabled
residents of Southcentral ATaska.



Vr

/ 10. * Sec. . The sum of $60,000 is appropriated from theGeneral
Fund as a municipal grant to the Municipality of Anchorage for the Older
Persons Action Group.

11. * Sec. . Section 30, ch 82, SLA 1981, page 194, line 19 is
amended to read:

Downtown parking garage (F.D 7-12) [WITH 4TH AVENUE ON THE
NORTH, 8TH AVENUE ON THE SOUTH, BARROW ON THE
EAST AND D STREET ON THE WEST]

Appropriation Appropriation fund sources
Items - General fund Other funds
N 10,000,000 10,000,000
Q tlsi2. * Sec. . Section 286, ch 50, SLA 1980*, page 59 1line20 is
repealed.
.EN13. * Sec. . Section 286, ch 50, SLA 1980, paqge 59, line 20 is
amended to read:
Anchorage - Brown®s point terrace landsce”~bf”
Appropriation Appropriation fund sources
Items General fund Other funds
[40,000] [40,000]
1,733 1,738
dbo  —m——
14. * Sec. The sum of 218, 262 1is appropriated from the general fund

to the Municipality of Ancrffage for construction of an underground power
line on BIluff Road.



Iltem Explanation

1. Extends lapse date on low-income weatherization program funds

in last year"s budget.

20 Changes title of appropriation for Fairview Community Cneter - no

fiscal iImpact.

3. Repeals $5 M of energy audit and grant money from FY 82, the

legislature is in process of changing program to put more emphasis on
weatherization and the Department (DC&ED) has decided to drop audit
program anyway. This is less than the projected balance at the end of

this fiscal year.

4. This would provide funds for a "social services block grant®™ to the
Municipality of Anchorage. Funds have been provided for this purpose for
the last two years and this would continue the program. The Municipality
has set up a good process for review of programs applying for funding.
Many social services are best, provided by private non-profit
organizations which are more cost-effective than state programs.,

5. Constructs a sensory impairment center for blind and deaf people in
need of services statewide.

6. Phase || of the eariy childhood/Headstart facility.

7. Many organizations have been Tforced to move Tfrom the site of the
proposed new Anchorage State Office Building - this 85.0 would reimburse
them for expenses incurred in this move.

8. Neighborhood health center dental facility funding - the captial
funds were in SB 162.

9. Alpine Alternatives program funding for an outdoor skills training
project for disabled residents of Southcentral Alaska.

10. Older Persons Action Croup funding.

Il. Requested by Municipality of Anchorge - frees an appropriation made
for parking from geographic constraints which turned out to be
unworkable.

12 6 13. Requested by the Municipality of Anchorage - repeals funds
unusable and reappropriates to frl4 underground power line on BIluff road.
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Introduced: 3/2/83
Referred: Health, Education and Social
Services and Finance

Funding Information

General Fund $14,674,700
General Fund (14,674,700)
Other Funds (3,060,200)
($3,060,200)
BY THE RULES COMMITTEE BY
IN THE SENATE REQUEST OF THE GOVERNOR

SENATE BILL NO. 138
IN THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act making reappropriations and appropriation
adjustments; and providing for an effective date."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. The sum of $274,000 is appropriated from thegeneral fund
to the Office of the Governor to pay for increased FY 83 operatingcosts in

the Division of Elections.

12*,1/~ Sec. 2. The sum of $350,000 is appropriated from the general fund to

13
14
15
16
17
1

19
20
21
22,
23
24
25

26

28

29

the Office of the Governor to pay for office space consolidation of the
Office of Management and Budget.

Sec. 3. The sum of $133,000 is appropriated from the general fund to
the Department of Administration to pay for increased FY 83 operating costs
in the Public Defender®s Office.

Vis See> 4. The sum of $20,000 is appropriated from the general fund to

8
the Department of Revenue to pay for increased FY 83 operating costs in the
Alcoholic Beverage Control Board.

* Se . 3. ythe sum 0f2$65,700 is"appropriated/rrom the jjenc
the D ent of Rprfpmip to nav/for heWdeasadi FV §3 smSraHni
Ccl pport Enforcement Progfram. / /
* k 1"Sec. 6. The sum of $6,500,000 is appropriated from the generalfund
to the Department of Education to pay for additional FY 83 support for the
School Debt Retirement Program.
.//"Sec. 7. The sum of $300,000 is appropriated from the general fund to
the Department of Education to pay for additional FY 83 support for the

Alaska School Activities Association.

-1- SB 158



* Sec. 8. The £uln of $501700Mis"<Tppropri~fe€ci from
crvJCl

2 the Department Education to pay for Fv&3 capitrai proj

3 AJ~r/"~Sec. 9. The sum of $305,900 is appropriated from the general fund to
4 the Department of Health and Social Services to pay for FY 83 increased
5 staff support for the Alaska Psthiatric Institute.

6 p .17 Sec. 10. The sum of "aS-Og%P)’O)OE appropriated from the general fund to

the Department of Health and Social Services to pay for FY 83 costs of

8 establishing the Department of Corrections.

9 / 1M Sec. 11. The sum of $70,900 is appropriated from the general fund to
10 the Department of Natural Resources to pay for outstanding obligations owed
11 to the United States Department of Agriculture.

The sum of $150,000 is appropriated from the general fund to

I2n ~ oc" 12°
13 the Department of Natural Resources to pay for costs of moving to new
14 office space in the Frontier building during FY 83.

15 * Sec. 13. The sum of $4,200,000 1is appropriated from the general fund
16 to the Department of Natural Resources to pay for the University of Alaska
17 land settlement agreement:.
18 * Sec. e Thp/sum //f,"25"* p<Tyfrortnth<>"*R/bn<fi)al/ fund to
lining.
20 fii/ 1 * Sec, 15. The sum of $210,000 is appropriated from the general fund to
21 rthe Department of Public Safety to pay for increased FY 83 operating costs
22 of the Violent Crimes Compensation Board.
23-pp Sec. 16. The sum of $130,200 is appropriated from the general fund to
24 the Department of Public Safety to pay for costs of arbitrated grievances.
25 Qjy f Sec. 17. The sum of $138,000 is appropriated from the general fund to

26 the Department of Public Safety to pay for increased FY 83 operating costs

27 in personal services.

SB 158 —2—



2 AN
1w Sec. 18. The sum of $1,236,300 is appropriated from the general fund

2 to pay miscellaneous claims, stale-dated warrants, and FY 82 obligations of

3 the state, to be allocated as follows:

4 Department of Administration $ 3,900

5 Department of Education 7,000

6 Department of Health andSocial Services 118,000

7 Department of Commerce and Economic

8 Development 5,600

9 Department of Fish and Game ! 4,500

10 Popartmenf nf Transportation and

11 PubJri-G-Fé&ciiiliCS - 15097,3-06- m

12 "* Sec 19. Section 79, ch. 101, SLA 1982, page 19, line 14 is amended

13 read:

14 Appropriation Appropriation Fund Sources

Items General Fund Other Funds
Executive Operations 12,771,400 12.610,200 161,200
[13,121,400] [12,960,200]
18 7/ * Sec. 20. Section 79, ch. 101, SLA 1982, page 19, line 25 is amended

191 to read:
201 Allocations
21 Council on Economic Policy (3 positions) 324,700 [674,700]

224"~ KSec. 21. Section 1, ch. 13, SLA 1982, is amended to read:

23" * Section 1. The sum of $510,700 [$810,700] 1is appropriated fronm
4 the general fund to the New Capital Site Planning Commission for the
25 work of the commission.

2 6 "j/sac. 22. Section 79, ch. 101, SLA 1982, page 27, line 20 is amended

27 to read:

28 Appropriation Appropriation Fund Sources

29 ltems General Fund Other Funds

-3- SB 158



Vn 1 "7.
Education Program 12,314.800 9.431,300 2,883,500
Administration [12,450,100] [9.566,600]
3 A".quéeE. 23. Section 79, ch. 101, SLA 1982, page 28, line 16, is amended
to read:
Allocations
Planning Information and Research 1,733,000 [1,868,300]

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

(12 positions)
IF Sec. 24. Section 2, ch. 3 SJJLA 1980, 1is amended to read:
oo(oeD
Sec. 2. The sum of [73,500,000] 1is appropriated from
the general fund to the Department of Revenue for refunds to individu—
als and fiduciaries of estimated income taxes paid and income taxes
withhold after December 31, 1978 for tax years for which a year-end

return has not been filed under AS 43.20.030.

* Sec. 25. Section 79, ch. 101, SLA 1982, page 30, line 18, is amended

"to read:
Appropriation Appropriation Fund Sources
Items General Fund Other Funds
1 Public Assistance 49,357,400 31,572,400 17,785,000
A Services [55,677,800] [34,832,600] [20,845,200]
L W ** Sec. 26. Section 79, ch. 101, SLA 1982, page 30, lines 19 -- 22, are

amended to read:
Allocations

Aid to Families with Dependent Children 35,570 ,000 [41,690,400]

Aid to the Blind 179,500
Aid to the Disabled 7,118,800
General Relief Z<=0j00Q [900,000]
* Sec. 27. Section 14, ch. 139, SLA 1982, page 14, lines 11 -- 14, are

amended to read:

Appropriation Appropriation Fund Sources

SB 158 _4-



1, Items General Fund Other Funds

2<? SB 842 Providing for 10,965,300 10,897,000 68,300

3 Permanent Fund Divi- [12,866,500] [12,798,200]

4 dends -- Appropriated

5 to the Department of

6 . Heal th & Social Services
7 Sec. 28. Section 14, ch. 139, SLA 1982, page 4, lines 19 - 23 are

8 " amended to read:

9 Appropriation ltem General Fund
10 [HB 174 RELATING TO PUBLIC [159,000] [159,000]
11 EMPLOYEES SUBJECT TO COL —

12 LECTIVE BARGAINING --
13 APPROPRIATED TO THE DEPART —
14 A MENT OF LABOR]

f/ F Sec. 29. Section 29, ch. 82, SLA 1981, page 108, line 19, is amended

ism

167t:0 read:

17 Appropriation Iltem General Fund

18 HB 31 Relating to 14,403,000 [15,000,0001 14,403,000 ri5,000,0001
19 /Management of State

20 ,/ Land

21 * Sec. 30. Section 79, ch. 101, SLA 1982, page 62, line 20, 1is amended

22 ~to read:

23 Appropriation Item General Fund
24 Courts, Administra-
25 n tion.and Support 32,981,100[33,953,100] 32,981,100 [33,953,100]

26J W * Sec- 31* Section 79, ch. 101, SLA 1982, page 62, line 22, is amended

27 to read:
28 Allocations

29 Trial Courts (463 positions) 26,154,200 [27,126,200]
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