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RANGE FROM 9-11% (C - EJ. IN LIGHT OF THE STUOY'S CONSEP.VATTVE
ASSUMPTIONS* THE PROBABILITY OF DEVEL.OPING DATA TO.EXPLAIN THE
_ANiOMA.LO_U.S_FI.NDJLMGS i _THE LOW.. EER_HOUSE_ FUNDING.-UNOER THE
WEATHERIZATION PROGRAM, AND THE PROGRAM'S CUMBERSOME REGULATIONS
WE CONCLUDE THAT THE RESULTS OF THE FEDERAL LOW INCOME
JASATHEBJ Z_AJ 10 N—ER.QGRA.M._LN—NOME., ALASKA__LNDI CAXE_A_S-TGNLF_ICAN-I
POTENTIAL FOR ENERGY CONSERVATION IN SPACE HEATING IN RURAL
ALASKA. WE BELIEVE THAT THE FINDINGS SUGGEST EVEN GREATER SAVINGS
_CHLLLD_3E_A.CKI.EV.ED_1'KDER _A_MQRE._ FJ_EXLBLE_PFfiQERAM_UIJH. fcilGHER
EXPENDITURES PER HOUSEHOLD.

DATE 02/22/82 PAGE 3



Findings

Annual Energy Savings under the Federal Low Income

Weatherization Program in Nome, Alaska (1980)

Sample % change 1in Money saved on
energy use Fuel 1980

001554 - 25.4 $524.92
792007 - 29.2 737.50
792011 - 10.3 159.18
792014 - 9.2 112.89
001547 - 15.1 392.20
001533 - 9.2 167.52
*001548 + 1.3 N/A
*001545 + 12.8 N/A
*792010 + 47.9 N/A
792419 - 1.7 15.37
001541 - 7.6 113.62
001531 - 19.4 205.08
001556 - 19.8 305.55
001549 - 15.5 279.93
A Average, entire sample: -7.2%

B Average, omitting those with greater r-uel use (*) : -14.8%
C Average, omitting highest and lowest: -7. 9%

D Average, omitting two highest and two lowest: -10.9%

E Average, omitting three highest and three lowest: -27?.0%

Average cost savings per household, sample B $207.64



Money Saved By Weatherization t

Annual riedune%iZauion

] ] 1980 Fuel 19£ ~uel Household Savings as Expeng;tuEes Payback
Client ft Savings Cost Sa Ngs ¥ Income % of income . household**
001554 25. 41t 61541.68 $524.92
792007 29._2ft 1v88.19 737.50 $6,542 11.3% $647.65 0.88 yrs
792011 1U.3ft 1386.33 159.18 7,300 2.2% 647.65 4_07 yrs
792014 9.2ft 1114.22 112.89 10,800 1.0% 647 .65 5.74 yrs
001547 15. 1ft 2205.13 392.20
001533 S.2ft 1653.41 167.52
001548
00.1545
792010 .
792419 1.7ft 898.43 15.37 4,382 0,4% 1198.00 77.9 yrs
00154) 7.6Ft 1381.44 113.62
00> 531 19.4ft 852.02 205.08
001556 19.8ft 1237.63 305.55
001549 15. 5ft 1526.11 279.93

* *

1980 Fuel
1980 costs without weatherization as follows:
costs without weatherization (c).

= s. or, s b)-

fuel
to weatherization

Includes freight costs plus $190 labor

Costs

(2 men 8 hours,

1980 fuel
That amount (c)

por house, on average).

times ft savings

savings

include savings from Weatherization. Savings were determined by calculating
costs () 4 (1-% (1-b)) -

(b) = savings du«



COMMITTEE MINUTES FORM

Ehis form is to be prepared and submitted to the Canritree Records
Staff within the next legislative day following the public hearing
or cormittee meeting, Please submit thig form rrrrbl pfpfi with the
folljcwing information pursuant to Rule 23 of the Uniform Rules.

Cenrnittee Name: Senate Labor and Ccrrmerce Date: I March, 1982

Wsarbers Present: senator Mulcahy, Chairman

Seriator Fahrenkamp
Senator Rodey
Senator Ziegler .

Public hearing or cormittee meeting an;

Gmmltiei:calendar

sb 665 "An act making a supplemental appropriation to the Department of
N mmber bill title caimmerce and Econamic Dev for the lew xoare
weatherization program; and providing for an effec-
_r - _ tivedate."
bill nunber boll title _

« WITNESS REGISTER

Witness Name: Mr. Terry Pegues

Affiliation:- Southeast Alaska Canmunity Action Program .
Address: Box 490, Juneau, Alaska
Phone:

Summarized Position Stat e-1: Testified in support of the legislation explaining

the need for supplemental ; > 1ig for weatherization program.
PREVIOUS ACTICTv1

Reference Number:
Statutory Reference:
Amendments Famelly Considered:

Member Mavina Adoption: Senator Rodey
Action: Passed or*Failed Bin was m3VQ:1 with individual reccnmendations

Voting Record: 3 do pass

ACTION NARRATIVE
Tape Recording
Number 0000 Chair opens ar _ QnA_ with rrenbers 3 cresenr

etc.
Testimony begins at tape reading 138 and continues through 187.






§09.4S.030 Alaska Statutes §09-43-050

court shall order the parties to proceed with arbitration, but if the
opposing party denies the existence of the agreement to arbitrate,
the court shall proceed summarily to the determination of the is—
sue and ifthe agreement is found to exist shall order arbitration.

(b) On application, the court may stay an arbitration proceed—
ing commenced or threaten id on a showing that there is no agree—
ment to arbitrate. The issue, when in substantial and bon" fide
dispute, shall be immediately and summarily tried and the stay
ordered ifno agreement is found to exist. If found for the opposing
party, the court shall order the parties to proceed to arbitration.

(c) Ifan issue subject to arbitration under the alleged agree—
ment is involved in an action or proceeding pending in a court hav—
ing jurisdiction to hear applications under (&) of this section,
the application shall be made in that court. Otherwise the applica—
tion may be made in any court of competent jurisdiction.

(d) An action or proceeding involving an issue subject ar—
bitration shall be stayed if an order for arbitration or an applica—
tion for the order has been made under this section or, if the is—
sue Iis severable, the stay may be with respect to the issue only.

(e) An order for arbitration may not be refused on the ground
that the claim in issue lacks merit or because a fault or ground
for the claims sought to be arbitrated has not been shown. (&1

ch 232 SLA 1968)

Sec. 09.43.030. Appointment of arbitrators by court. If the ar—
bitration agreement provides a method of appointment of arbitra—
tors, this method shall le followed. If no method of appointment is
provided, or if the agreed method fails or for any reason cannot
bt followed, or when before the hearing an arbitrator appointed
fails or is unable to act and his successor has not been appointed,
the court on application of a party shall appoint one or more ar—
bitrators. An arbitrator so appointed has all the powers of one
specifically named in the agreement. (81 ch 232 SLA 1968)

Sec. 09.43.010. Majority action by arbit:ntors. The powers of
the arbitrators may be exercised by a majority unless otherwise
provided by the agreement or by this chapter. (8 1 ch 232 SLA

1968)

Sec. 09.43.050. Hearing. Unless otherwise provided by the agree—
ment.

(€)) the arbitrators shall set a time and place for the hearing
and cause notification to the parties to be served personally or by
regi;*=red mail not less than five days before the hearing; appear—
ance at the hearing waives the notice; the arbitrators may adjourn
e.be hearing from time to time as necessary and, on request of a
"arty and for good cause or upon their own motion, may postpone
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£23.40.040 A laska Statutes 23.40.040
concerning grievances, terms, or conditions of employment or other

mutual aidor protection in connection with employees. (81ch 108 SLA
1959; am 832 ch 53 SLA 1973)

Collateral references. — 48 /m. Jur Combination of separate plants or units

2d, Labor and Labor Relations, § 46.
51 CJ.S., Labor Relations, 88§ 43-45. 56
C.J.S., Master and Servant, § 23(15).
Rights and remedies of workmen
blacklisted by labor union. 46 ALR2d

of the same employer as single bargaining
unit. 12 ALR3d 787.

Right of labor union to exclude appli-
cants for membership and remedies of
applicant sc excluded. 33 ALR3d 1305.

1124.

. Sec. 23.40.040. Collective bargaining agreement The commis—
sioner of public works or his authorized representative, in accordance
withAS 23.40.020- 23.40.030, may negotiate and enter into collective
bargaining agreements concerning wages, hours, working conditions,
and other employment benefits with the employees of the division of
marine transportation engaged in rnerating the state ferry system as
masters or members ofthe crews .vessels or their bargaining agent.
No collective bargaining agreement is final without the concurrence of
the commissioner of public works. The commissioner of public works
may make provision in the collective bargaining agreement for the

settlement of labor disputes by arbitration. (81 ch 93 SLA 1962)

NOTES TO DECISIONS

This section was not repealed by
implication by the enactment of the
Public Employment Kelations Act, AS
23.40.070, et seq. Hading V.
Inlandboatmen's Union, Sup. Ct. Op. No.
1743 (File No. 3438), 585 P.2d 870 (1978).

Nor is it an exception to that act. —
This Bection cannot be read as an implied
exception to the Public Employment
Relations Act, AS 23.40.070, et Beg.
Hading v. Inlandboatmen's Union, Sup.
Ct. Op. No. 1743 (File No. 3438), 585 P.2d
870 (1978).

The Public Employment Relations Act,
AS 23.40.070 et seq., was intended to
incorporate existing collective bargaining
agreements rather thai. exempt them.
Hading v. Inlandboatmen's Union, Sup.
Ct. Op. No. 1743 (File No. 3438). 585 P.2d
870 (1978).

Construed in pnri materia. — Since
this section cannot be treated as an
implied excep’ion to the Public Employ-
ment Relations aci, AS 23.40.070 et 6eq.,
and since the Public Employment
Relations Act did not repeal this section by
implication, the statutes arc construed in
pari materia. Hading v. Inlandboatmen’s

Union, Sup. Ct. Op. No. 1743 (Fils No.
3438), 585 P.2d 870 (1978).

This section and Public Employment
Relations Act can be harmonized. —
The Public Employment Relations Act, AS
23.40.070, et seq., and this section can be
effectively harmonized to further the leg-
islative purpose of establishing uniform
procedures for public employee collect! 'C
bargaining and to protect the policies the
legislature thought important in enacting
the Public Employment Relations Ac*.
Hading v. Inlandboatmen's Union, Si
Ct. Op. No. 1743 'File No. 3438), 585 P.2d
870 (1978).

Any possible condict between '® ac-
tion and the Public Employment tteiations
Act is neither severe nor irreconcilable,
particularly in light of AS 23.40.240 which
incorporates existing agreements. Hailing
v. Inlandboatmen’s Union, Sup. Cl. Op.
No. 1743 (File No. 3-438), 585 P.2d 870
(1978).

The most reasonable construction, con-
sistent with the implied exception rule, is
that the legislature was aware of this sec-
tion and saw no inconsistency in enacting
the Public Employment Relations Act, AS

116
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23:40.200 A laska Statutes £23.40.200

Sec. 23.40.200. Classes of public employees; arbitration, (@) For
purposes of this section, public employees are employed to perform
services in one of the three following classes:

(D) those services which may not be given up for even the shortest
period of time;

(2) those serviceswhich may be interrupted for a limited period but
not for an indefinite period of time; and

(3) those services in which work stoppages may be sustained for
extended periods without serious effects on the public.

() The class in (@)(2) of thi section is composed of police and fire
protection employees, jail, prison and other correctional institution
employees, and hospital employees. Employees in this class may not
engage in strikes. Upon a showing by a public employer or the labor
relations agency that employees in this class are engaging or about to
engage in a strike, an injunction, restraining order, or other order
which may be appropriate shall be granted by the superior court in the
judicial district in v:hich the strike is occurring or isabout to occur. If
an impasse or deadlock is reached in collective bargaining between the
public employer and employees in this class, and mediation has been
utilized without resolving the deadlock, the parties shall submit
arbitration to be carried out un®er AS 09.43.030.

© The class in (@) of this section is composed of public utility,
snow removal, sanitation and public school and other educational insti—
tution employees. Employees in thisclass may engage in a strike after
mediation, subject to the voting requirement of (d) of this section, for
a limited time. The limit isdetermined by the interests of the health,
safety or welfare of the public. The public employer or the labor
relations agency may apply to the superior court in the judicial district
in which the strike is occurring for an order enjoining the strike. A
strike may not be enjoined unless itcan be shown that ithas begun to
threaten the health, safety or welfare of the public. A court, indeciding
whether or not to enjoin the strike, shall consider ..re total equities in
the particular class. "Total equities”’includes not only the impact ofa
strike on the public but also the extent to which employee organiza—
tions and public employers have met their statutory obligations. Ifan
impasse or deadlock still exists after the issuance ofan injunction, the
parties shall submit to arbitration to be carried out under AS
09.43.030.

() The class in @(3) of this section includes all other public
employees who are not included in the classes in @) or @)(2) of this
section. Employees in this class may engage in a strike ifa majority of
the employees ina collective bargaining unit vote by secret ballot to do
0.

(© Notwithstanding the provisions of (0), (©) and (d) of this section,
the emh Byees with the concurrence of the employer may agree in
Zriting to submit a dispute arising from interpretation or application
of a collective bargaining agreement to arbitration.

128



§23.40.21J

Labor and W orkers' Compensation

(® The parties to a collective bargaining agreement may provide in
the agreement a contract for arbitration to be conducted solely accord—
ing to the Uniform Arbitration Act (AS 09.43) ifthe Act is incorporated
into the agreement or contract, by reference. (82 ch 113 SLA 1972)

Crossreferences. — As to applicability
of this article to ferry personnel, see note
following article 2 analysis. t

NOTES TO DECISIONS

Applied in Hafling v. Inlandbor.tmen’6é
Union. Sup. Ct. Op. No. 1743 (File No.
3438), 585 P.2d 870 (1978).

Sec. 23.40.210. Agreement. Upon the completion of negotiations
between an organization and a public employer, ifa settlement is
reached, the employer shall reduce it to writing in the form of an
agreement. The agreementmay include a term forwhich itwill remain
in effect, not to exceed three years. The agreement shall include a pay
plan designed to provide for a cost-of-living differential between thi
salaries paid employees residing in the state and employees residing
outside the state. The plan shall provide that the salaries paid, as of
August 26, 1977, to employees residing outside the state shall remain
unchanged until the difference between those salaries and the salaries
paid employees residing in the state reflects the difference between the
cost it living in Alaska and living in Seattle, Washington. The
afaement shall include a grievance procedure which shall have
bind* g arbitration as its final step. Either party to the agreement has
a right of action to enforce the agreement by petition to the labor
relations agency. (82 ch 113 SLA 1972; am 81 ch 62 SLA. 1977)

Cross references. — As lo applicability  agreements which replace the collective
of this urticle to ferry personnel, see note  bargaining agreements in ef:ect or being

following urticle 2 analysis.

Effect of amendments. — The 1977
amendment added the present third nnd
fourth sentences.

Editor's notes. — Section 2, ch. 62, SLA
1977, provides: "This Act shull be imple-
mented in the collective bargaining

negotiated us of the effective date of this
Act."

Legislative history rcpc rts. — For
report on ch. 62, SLA 1977 (HD 203), Bee
1977 House Journal, p. 461; 1977 Semite
Journal Supplement No. 38.

NOTES TO DECISIONS

Applied in Hafling v. Inlandboatmen's
Union, Sup. Ct. Op. No 1743 (File No,
3438', 585 P.2d 870 (1978i,

Sec. 23.40.212. Agreement with the Board of Regents, (@ The
Boa.-d of Regents of the University of Alaska may delegate lo the

129



State of Alaska
OFFICE OF THE GOVERNOR

Juneau

January 19/ 1982

The Honorable Jalmar Kerttula
President of the Senate
Alaska State Legislature
Pouch V

Juneau, Alaska 99811

Dear Mr. President:

Under the authority of art. 111, sec. "18, pf the Alaska

Constitution, I am transmitting a bill providing for the
resolution of 1impasses in public employee collective bar—
gaining. The bill provides for public participation 1in the

process of impasse resolution through an arbitration board
which includes four members of the public who reside in
various areas of the state. I expect that this method of
impasse resolution will ensure that the terms and conditions
of public employment are more consistent with the terms and
conditions generally prevailing throughout the state. The
bill applies to all public employers who have not elected to
opt out of the Fublic Employment Relations Act (PERA)
(AS 23.040.070 -- 23.40.260).

Amended AS 23.40.200 (sec. 1 of the bill) provides that when
a public employer and an employee organization vreach an
impasse in bargaining, the parties shall submit to fact-

finding. Under new AS 23.40.201 (sec. 2 of the bill), a
neutral person will be selected by the parties to conduct
the fact-finding. The factfinder will conduct an investiga—
tion and submit recommendations to the parties after con-
side. ing certain factors. The parties will discuss the
factfinder®s report and attempt to r>-,ch an agreement. If

there is still an impasse after fact-finding 1is employed-,
AS 23.40.200 provides that the dispute will be submitted to
an arbitration board, appointed by the Labor Relations
Agency, which consists of one professional arbitrator and
four public members chosen from a standing panel ( AC 23-
.40.202 in sec. 2 of the bill). The arbitration board will
choose between the final proposal of each party.



-2-

Under AS 23.40.202, the standing panel will include persons
with substantial length of Alaskan residence, who have broad
and varxed personal experience in human affairs, and who are
not employed in aposition requiring participation in
labor-management relations. The panel will 1include resi

dents of each statejudicial district. Each arbitration
board chosen from the panel for state employee impasses will
include residents of atleast three of the four state
judicial districts.

Under AS 23.40.202(d), the public members of the board will
be compensated with per diem and travel allowance applicable

to all state boards and commissions. The professional
arbitrator will be paid a reasonable fee for such profes—
sional services. These expenses willbe sh. r.ed by the
parties.

Section 3 of the bill repeals AS 23.40.040, which allowed
bargaining with ferry system personnel before .the enactment
of the Public Employment Relations Act (PERA)., The decision
in IBU v. Hafling, 585 P.2d 870 (Alaska 1978),-held that the
PERA applies to ferry personnel. That decision made
AS 23.40.040 redundant and unnecessary.
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THE LEGISLATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE

FISCAL NOTE

REQUEST . /

Bill/Resolution No. Senate Bill No.

Title "An Act relating<to the resolution of impass in puhlir PrTulnypp.; ,
Requested by Rules Committee Date 1/7/82

FISCAL DETAIL

Agency Affected Labor .

Program Category Affected Public Protection

BkJ, Program, Or Subprocrram(s) Affected Labor .Standards and Safety

(Note*. 1T more than one budget component is affected, separate line-item
amounts and funding for each component in the analysis section.)

EXPENDITURES  (Thousands of Dollars)
FY 82 FY 83 Fy 84 FY 85 FY 86 FY 87

100 PERSONAL SERVICES 0 0 0 0 0
200 TRAVEL 1.9 2.1 2.3 2 5 28
300 CONTRACTUAL 3.5 3.9 4.2 4.7 5.1
400 COMMODITIES - 0 n n n n
500 EQUIPMENT 0 0 0 0 0
600 LAND & STRUCTURES 0 0 0 0 (r
700 GRANTS,CLAIMS,ETC. 0 0 0 0 0
TOTAL
5.4 6.0 6.5 7.2 7.9
FUNDING (Thousands of Dollars)
GENERAL FUND 514 6.0 6.5 1.2~ 1.9

FEDERAL FUNDS
OTHER (Specify Source)

POSITIONS

FULL TIME N 0 0 0
PART TIME
TEMPORARY

ANALYSIS (See Fiscal Note Preparation Instruction, Section II11)

Travel for election monitoring
air fare = 1,000.00 (2 trips 0 $500.00)
per diem = 900.00 (JO0 days x $90.00/day)

Contractual 3,500.00

(includes word processing

support for arbitration board, printing of ballots and legal fees.)
Inflation factor 10?
Fiscal note is based on the assumption that the costs for fact finding,
arbitrator and arbitration panel 1is not the responsibility of the Department

of Labor.

As the Labor Relations agency for politic&l-"Srffdiv~ionj~f the state.

IV. DATE 1/7/82 PREPARED BY Mo

AGENCY Labor r
Original: Legislative Finance PHONE 465-2/00
cc: Budget and Management

Prime Sponsor (First Legislator Named!

33-001 (Rev. 12/61)



THE LEGISLATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE

FISCAL NOTE
I. REQUEST n ~ &
Bill/Resolution No. -> 0 ("Ce> >
Title An Act Relating to the Resolution of I-~oasses in Public Employees" Collective
Requested by The Rules Committee bv-Request :f the Date Bargain

Governor
I1. FISCAL DETAIL

Agency Affected Department of Administration

Program Category Affected Labor Services

BRU, Proyram, Or Subproaram(s) Affected Division of Labor Relations & Labor

(Note: If more than one budget component is affected, separate line-item Relations
amounts and funding for each component in the analysis section.) Agency.

EXPENDITURES (Thousands of Dollars)
FY 82 FY 83 FY 84 FY 85 FY 86 Fy 87

100 PERSONAL SERVICES

200 TRAVEL

300 CONTRACTUAL 1
400 COMMODITIES

500 EQUIPMENT

600 LAND & STRUCTURES

700 GRANTS,CLAIMS,ETC.

o o
[ ) ®]

NGO
NN
'_\
o
©
H
0o N
o~
N
oON
o1 ©

TOTAL 0 16.0 17.6 19.3 21.5 23.4

FUNDING (Thousands of Dollars)

GENERAL FUND 0 16.0 17.6 19.3 21.5 23.4
FEDERAL FUNDS

OTHER (Specify Source)

POSITIONS

FULL TIME
PART TIME
TEMPORARY

I11. ANALYSIS (See Fiscal Note Preparation Instruction, Section 111)

Fiscal Note assumed one labor contract necntia*"ng session ending Iin
arbitration each year. Costs are primarily < r ssional fees for a

Fact-Finder and one Professional Aribtrator. , »vel and per diem costs
are primarily due to the conduct of hearings by the Fact-Finder and
the Professional Arbitrator. It should be r.:ted that the Prof** nal

Arbitrator®s costs are shared with the labor organization.

IV. DATE January 8, 1982 PREPARED BY Ker~ath Rvals
AGENCY Division Administrativp “~prvirpc
Original: Legislative Finance PHONE  41?5-?2//
- % Mananement




THE LEGISLATURE OF THE STA7F. OF ALASKA
TWELFTH LEGISLATURE

.NSCAL-JLQJE.

l. REQUEST
Bill/Resolution No. CS for Senate Bill 668 CHESS)
Title "An Act relating to public employees collective bargaining”
Requested bv Senate Health, Education and Socia®™ Services Date April 2. 1982
Committee

Il. FISCAL DETAIL

Agency Affected Labor -
Program Category Affected Public Protection
BRU, Program, or Subprogram(s) Affected, Wage end Hour

(Note: Ifmore than one budget component isaffected, separa”® line-item amounts and funding for each
component in the analysis section.)

EXPENDITURES  (Thousands of Dollars)

FY 82 FY 88  Fygli Fy 85  FYS5” Fyg7
100 PERSONAL SERVICES 87.0 95.7 105.3 _U 5.8 127.4
200 TRAVEL 22.9 25.2 27.7 30.5 33.5
300 88NTRACTUAL 43.0 -7.3 52.0 57.2 63.0
400 MMODITIES 3.5 3.9 4.2 4.7 5.2
500 EQUIPMENT 2.6 0 0 0 0
600 LAND & STRUCTURES
700 _ GRANTS. CLAIMS. ETC.
TOTAL
0 159.0 172.1 189.7 2092 221A
FUNDING (Thousands of Dollars)
GENERAL FUND 0 159.0 17?. 1 189.2 _ 208.2 1 229.1
FEDERAL FUNDS
OTHER (Soecifv Fund Source) 1
1
POSITIONS
PART TIME ! J
TEMPORARY 1

Il. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
This fiscal note includes all amounts on the original fiscal note for SB 668.

Other states which have enacted PERA type laws that tover teachers have advised us
that during the first few years the laws were in ef*"ect, management or employee repre—
sentatives of 50% of the affected school districts Mled unfair labor practice charge:
each year which resulted in hearings before the lab:" relations agency. The average
hearing lasted six hours (or one day).

Assuming that the contracts of approximately 26 of -laska®s 52 school districts come
up for renegotiation each year and that our exnerie*:e would be comparable to that of
other states, we can expect that 13 of the school districts will generate unfair

labor practice charges requiring hearing before the labor relations agency. (Continued)
Iv. DATE April 2, 1982 PREPARED BY  K;cP-Bu&

AGENCY Lahor--——-—-—————--
Original: Legislative Finance PHONE 465-272°"

cc: I iger and Management
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TR R i m T

|posiTiON TITLE

oL-27

I RANGF/STCP IfIARG.IINIT LOf'ATinu APPRO'/.” PIftAPP
JI8A IG Anchorage Jffii
PCN No. priority FORM 12 PAGE/LINE
__________ J Hid. ;
AMOUNT JUSTIFICATION:
3 This position will conduct investigations and informal
hearings of unfair labor practices complaints filed
with this agency. The Investigator will travel exten—
sively throughout the state performing these investiga—
tions and hearings.
43.486 Personal Services calculations are based on the salary
8.640 schedule effective 3/16/82.
10.150
1.750 Travel funds allow for 12 -4 day trips costing an average
1.300 of $400 @ for transportation and per diem of $320 (4 days
X $80)
65,326
Contractual services costs *re comprised of telephone
charges, equipment rent, word processing costs, iiwnagement
services support of $3,900, and $3,200 for space rent.
The equipment costs for a desk, file, recorder, trans—
criber, partitions, and bookcase are one-time charges.
<A Htaf\ >Vick I

1 Wage and Hour Investigator Il
TYPE OF POSITION STAFF months. RP No.
2 .
N - 12 _ J CS SR 6fi8
3 TYPE OF EXPENDITURE
1 2
PERSONAL SERVICES:
4 SALARY 2838/month 34.056
5 1IENEFITS .1592 5.422
~ Sns 2.088
A 1IXED BENEFITS 1.920
0 TOTAL PERSONAL SERVICES 01
9 TRAVEL 02
10 CONTRACTUAL o J
11 COMMC 01 TIES im A
12 FOUIPf. ENT ar, J
13 OTHER
14 TOTAL COST
RECEIPT CODE FUNDING SOURCE
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T iPfc Or POSITION staff months
2 A 12

3 TYPE OF EXPENDITURE
1
PERSONAL SERVICES

A <arary 2838/month
5 fIENEFITS .1592
G SBS
7  FIXED BENEFITS
U TOTaLPERSONAL SERVICES
9 TRAVEL

10 CONTRACTUAL

11 COMMODITIES
' i? FOUIPMENT

t 13 OTHER
14 TOTAL COST

aglncy __Labor.

13 | EQUEST FOR NEW

RP No.

CS

in
n?2
L
ov
on

SB 668

34,056
5,422
2,088
1,920

POSITION*

oi mu if/ui)

| RANGF/STEP|OAMG UNIT.
JL Anchorage
PCN No. PHIORITY FORM 12
lot assiqgned
amount , JUSTIFICATION:
3 This iwsition will conduct

*h N o~ %

I LOCATION

investigations and
hearings of unfair labor practices complaints filed

DL-27

AI'PHOV;

ves "4

informal

with this agency. The Investigator will travel exten—
sively throughout the state performing these investiga—
tions and hearings.
43,486 \Personal Services calculations are based on the salary
8,640 J schedule effective 3/16/02.
10,150 1
1,750 Travel funds allow for 12 - 4 day trips costing an average
1,300 Sof $400 P for transportation and per diem of $320 (4 days
v X $80)
65.326

Contractual services costs are comprised of telephone

charges, equipment rent,

services support of $3,900,

The equipment costs for a desk,

word processing costs,
and $3,200 for space rent.

recorder,

management

trans—

criber, partitions, and bookcase are one-time charges.

program Worker Protect ion

UWage and Hour Administration

UR
COMPONENT Wage and Hour Adminsitration
1 REVISED
PO». of DATE

FY 83



The Legislature of the State of Alaska
Twelfth Legi slature

Fiscal Note

Bill/Resolution No, CS SB 668 (HESS)

I11.  Analysis (Continuation)

In addition to the charges associated with the two Wage and Hour Investigators are
costs to contract for a hearing officer on 13 occasions ($9,750) and court reporting
services including transcripts (%$5,325), plus printing ($1,600) and legal costs
"($6,000). A total of $5,600 has been included in travel for the hearing officer"s
transportation and per diem (10 trips of 2 days each = (400 + 80 [2]) 10 = 5,600).

Assumes an inflation rate of 10% per rnnum.

Assumes an effective date of July 1, 1982.
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DEPARTMENT OF ADMINISTRATION

POUCH .C3:W & iP~ YV
JUNEAU. ALASKA .19811
- ‘mlammm -\ - m

.-"463-2100

Honorable Bob Mulcahy, Chairman
Labor and Ccmrerce Oarmittee
Alaska state Legislature

Pouch V

Juneau, Alaska 79811

Dear Senator Mulcahy:

This is in response to your recent request by telephone for
information regarding SB 670.

SB 670 requests a supplemental appropriation to fund -various salary
increases for FY 82.

Section 1 of the bill reflects the cost of the increases for the
General Government Bargaining Unit. This unit is ccciposeci of approx—
imately 7,000 clerical, technical, and professional nonsupervisory
employees represented by the Alaska Public Employees Association.
Negotiations for this settlement began in August 1981 purssiant to the
current (1980-1982) Ilabor agreement Thich provided for a reopener on
wages and the legal trust find for CY 1982. Good faith negotiationsfor
the third year set tlement resulted 1in an agreement bo cerrttinue
contributions to the legal trust fund at the current rate and provide
for a general increase equaling approximately 7 percent. The increases
to indba”uai salary ranges were not universal bu_ ran freon a maximum of
7.5 percent to a minimum of 4.8 percent. This was a continuation of the
trend established in 1980 (pursuant to legislative intent)) to
discontinue the use of across-the-board percentage increases.
Fesultantly, the increases to the unit for the three year* period run
from the highest cumulative increase for the lowest paid employees to
the lowest cumulative increase for the highest paid employees.

I have attached a copy of the letter of agreement clcosingoutthis
reopener and a copy of the"salary schedule, showing distribution of
percentage increases for 1982.
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merit. Shat agreement also provided for reopening negotiations cn -wages
and the forty hour workweek'l Negotiations with APEA began in August
1981 and resulted in the continuation of the forty hour workweek and

. increases at each range and step identical to those of the General

Government Unit.

-P-The result of this three year agreement also reflects a smaller
overall percentage increase for the higher paid employees.

~ A copy of. the agreement reached is attached.

Both agreements have an effective date of March 16, 11762 for the
increased salary and provide for a ccnpensatory payment for the period
January 1-March 15 _based an the montlily wage on March 15, 1982 - this
payment is equal to 15 percent of that monthly wage.

The remaining sections of the bill represent costs of projecting
tlie new General Government salary schedule to all other State employees
who do not bargain with their employer but who are tied in seme way to
the salary schedule at ;" 39.27.011(a) (See SB 669).

I might parenthetically note that we have subsequent to the
introduction of this bill reached, the same aireement with the
Confidential Bargaining Unit.

It is ity belitif that the Division of Budget and Management is in
process of providing you with material in further explanation of the
bill.

I hope the above information will assist in the passage of these
bills. Vfe believe that the settlements reached in the wage negotiations
are equitable, v ire bargained in good faith and are worthy of support.

WKH/mjc
Attachments
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1. It is agreed and understood between the parties that
- -Article 1, Section 2(1) - "work week"™ shall be

. expanded 1in meaning to allow, maximum Fflexibility 1in
mthe administration and scheduling of the forty-hour
week to the extent that the required hours over
mM7.5 in Bach work week may be scheduled through a
variety of methods so long as the minimum weekly
2-1/2 hours are satisfied within each, pay period. e

Leave will continue to be accrued and charged on the
basis of eight hour days.

The work week modifications shall become effective
January 16, 1932.

2. Article 20;. Wages
Section 1: Monthly Salary Schedule

The following shall be the schedule of wages for
Bargaining Unit Members on"the .effee*ive date of those
schedules. The schedules shall exclude those err.bloyees
whose salary has been frozen in accordance with Personnel.
Rule 9 02.152 effective June 1980. Salary rates for

those employees shall be in accordance with Personnel

Rule 9 02.1523 ®ffective June 1980.

(c) The 1981 salary schedule of the current contract shall
be modified to reflect the "changes shown 1in the attached

schedule and shall become effective March 16, 1982.
- i

These Bargaining Unit members on the payroll of the employer

on March 15, 1932 shall receive a one-time compensatory payment
of 15£ of his/her base monthly salary in effect on March 15,
1932. Such payment shall be made on March 16, 1932,

within 30 days from the time appropriated mon

available, whichever is later.

A_P_E._A.
December 2; 1981~
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1982 Salary Schedule

arch 16,1982

Noie: This salary schedule does not reflect geographic differential.
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> 3 Tt/is hereby agreed'and vmdefstood between the parties thfat™tbi-s Letter of

lion 3

" J.

ns
06
07
OR
09
10
*11
\?
13
14
15
16
|-
18
19

20

*ees '* (@) -Th'e following schedule of wages shall, become effective March~16Y
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The'failowing “shalV be incorporated as Article 24 ,fStection l|e k

1982.,"for all
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.(f) A compensatory payment will
the. Bargaining Unit on March 15,

s Article 24, Section Iff).

be paid to emnloyees whn are in -
1982. Such payment will be eoual

to fifteen (15%) percent of said employee®s monthly wage on March® 15,
1982. Said monthly wage will be determined from the appropriate
salary schedule in effect on March 15, 1982. Such payment shall be
paid within thirty (30) days after March 15, 1982, or within thirty

(30) days from the time the moni
ture and they become available,

es are appropriated by the Leoisla-
whichever is later.

The current wage table appearing at Article 24, Section Ub) will! -
remain in effect through March 15, 1982.

Article 39 of the current Agreement shall continue as currently in

effect until December 3?., 1982.

/98
Signed r.his J9 N day ofTfcsMA-IZY.

Fot T.he State of Ala”~k

W. P..Huds"onf \?.ommissipT?er
roartmeot ofxAdminis/ration

u 1 m UMp__

Bruce I, SfSkesman \

Z.
at Juneau, Alaska.

For thp Alaska (Public ErrWops*
Association:

Chene Shelle.v, Executive director

1/k- . m> " ).
John E. Cnsperson, Spokesman



The following provisions represent the agreement. between the
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_LETTER OF /AGREEMENT *
BETWEEN"® ® e |

parties>Mswbj-ect to”ember-s—rata”Lcation/ regarding, the I-
1urticle -B&reopgsqgrﬁurqn Wage Schedule and hours .of work.

It-is agreed and understood between the parties that *~

*ArticD.e 1, Section 2(1) - "work-week"™ shall be

expanded in meaning to allow maximum flexibility 1in
the administration and scheduling of the forty-hour
week to the extent that the required hours over
37.-5 in each work week may be scheduled through a
variety of methods so long as the minimum weekly
2-1/2 hour? are satisfied within each, pay period. &

.Leave will continue, to bt: accrued and charged on the
basis of eight hour days. -

The,work week modifications shall become effective
January 16, #19S2. - - o o

Article 20: Wages
Section 1: Monthly Salary Schedule

The following shall be the schedule of wage, for
Bargaining Unit Members on the effective d~te of those
schedules. The schedules shall exclude those employees
whose salary has been frozen in accordance with Personnel
Rule 9 02.152 effective June 1980. Salary rates for
those employees shall be in accordance with Personnel
Rule 9 02.1523 effective June 1980.

(c) The 3.981 salary schedule of the current contract shall
be modified to reflect the changes shown in the attached
schedule and shall become effective March 16, 1982.

Those Bargaining Unit members on the payroll, of the employer

on March 15, 1932 shall receive a one-time compensatory payment

of 15% of his/her base monthly salary in effect on March 15,
1982. Such payment shall be made on March 16, 1.382, o

within 30 days from the time appropriated mon ™ becdmfe
available, whichever is later.

L.

AP

AN

A.P.

j < (-1] <i
I"'zd @ y
-E A

ftiu,// ) ) ii-

E.A.

December 2; 1981

Date

# Srdegt.
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is hereby agreed and understood between the parries thaf tw-?r. Letter of
reopener addressed in Article A?, Sec-
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tion 3
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he incorporated as Article 24, Section \ (.).

become effective March 16,

Baraaining Unit Members who are not on fsroser salary.
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-2 -- The-following shall be incornorated as Article 24, Section 1(f).

(f) A compensatory payment will be paid to employees who are ir

the Bargaining Unit an March 15, 1982. Such payment will be ecus!

.to fifteen (15%) percent of said emplovee®s monthly wage on March 15,
1982. Said monthly waqe will be determined from the appropriate
salary schedule in effect on March 15, 1902. Such payment shall be
paid within thirty (30) days after March .5, 1982, or within thirtv
(30) days from the time the monies are appropriated by the Lepisla-
ture and they become available, whichever is later.

The current waqe table appearing at Article 24, Spctinp L.fbol will
remain in effect through March 15, 1982.

Article 39 of the current. Agreement shall continue as currpnt.lv in
effect until December 31, 1982.

For -.he State of Alask For the Alaska Public Srr-invees®
Association:

/
W. 8. Hudsoiiy yommissivnaer Cherie She)lev, ExecutiveTTTrecto*~
>rcartment ofwAdminis/rat.ion
O -

1 -
o

i - ' -
Bruce 1. Ludwig Spokesman .Inhn E. Casperson, Spokesman
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§ 39.26.020 Alaska Statutes § 39.27.011

Sec. 39.26.020. Application of provisions. The provisions of AS
39.26.010 and 39.26.015 apply to those state employees in the classified
and partially exempt service.*. (81ch 102 SLA 1971; am & ch 13 SLA
1976)

Chapter 27. Pay Plan for State Employees.

Section Section
10. (Repealed) 25. Swing and graveyard shift
11. Salary schedule differentials
12. Temporary salary schedules 30. Annual salary survey
15. [Repealed) 35. Preparation and submission of pay
20. Pay step differentials by election schedules
district and in other states 40. University salary survey
22. Pay increments for longevity in state  45. Definitions
served

Sec. 39.27.010. Basic salary schedule.
Repealed by 812 ch 80 SLA 1978.

Cross rcfercn — For present ch. 112, SLA 1965; § 3, ch. 123, SLA 1967,
provisions covering ihe subject matter of 8§ 7, ch. 101, SLA 1969; § 7, ch. 193, SLA
the repealed section, see AS 39.27.011. 1970; § 1, ch. 87, SLA 1971; § 1, ch. 47,

Editor's note. — The rcpculed section ~ SLA 1974; § 1. ch. 138, SLA 1975.
derived from § 1, ch. 127, SLA 1962; § 1,

» Sec. 39.27.011. Salary schedule, (@) [Effective until January 1,
1981] The following monthly basic salary schedule isapproved as the
pay plan for classified and partially exempt employees in the executive
branch of the state government who are not members of a collective
bargaining unit established under the authority of the Public
Employment Relations Act:

Range  Step Step Step Step Step Step
No. A B C n E F
05 1,075 1,106 1,140 i,i j 1,207 1,240
06 1,140 1,173 1,207 1,240 1,277 1,315
07 1,207 1,240 1,277 1,315 1,355 1,399
08 1,277 1,315 .,355 1,399 1,440 1,487
09 1,355 1,399 1,440 1,487 1,533 1,577
10 1,440 1,487 1,533 1,577 1.628 1,678
1 1,533 1,577 1,628 1,678 1,731 1,787
12 1,628 1,678 1,731 1,787 1,850 1,915
13 1,731 1,787 1,850 1,915 1,984 2,058
14 1,850 1,915 1,984 2,058 2,132 2,215
15 1,984 2,058 2,132 2,215 2,289 2,377
16 2,132 2,215 2,289 2,377 2, 65 2,556
17 2,289 2,377 2,462 2,556 2,6 2 2,746
18 2,465 2,556 2,652 2,746 2,845 2,953

(O

§39.2

Range
No.
19
20
21
22
23
24
25
26
27
28
29
30

[1
sched"®
emplc
meml
autho

Rang
No.
05
06
07
08
09

1
12
13
14
15
16
17
16
If
X
21
21
2f

2(
2,



§ 39.27.011

Range
No.
19
20
21
22
23
24
25
26
27
28
29
30

Step
A
2,652
2,845
3,055
3,278
3,518
3,781
4,066
4,220
4,377
4,540
4,709
4,888

Public Officers and Employees

Step
B

2,746
2,953
3,171
3,401
3,648
3,922
4,220
4,377
4,540
4,709
4,888
5,066

Step
C
2,845
3,055
3,278
3,518
3,781
4,066
4,377
4,540
4,709
4,888
5,066
5,260

Step
D
2,953
3,171
3,401
3,648
3,922
4,220
4,540
4,709
4,888
5,066
5,260
5,446

Step
E
3,055
3,278
3,518
3,781
4,066
4,377
4,709
4,888
5,066
5,260
5,446
5,638

8 0.:

Step
F
3,171
3,401
3,648
3,922
4,220
4,540
4,888
5,066
5,260
5,446
5,638
5,839

tEffective January 1, 1981] The following monthly basic salary
schedul e isapproved as the pay plan for classified and partially exempt
employe es in the executive branch of the state government who are not
members of a collective bargaining unit established under the
authority of the Public Employment Relations Act:

Range
No.
05
06
07
08
09
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

Step
A
1,181
1,249
1,319
1,393
1,475
1,564
1,662
1,761
1,870
1,995
2,135
2,291
2,455
2,640
2,837
3,039
3,260
, ,494
3,746
4,022
4,321
4,483
4,648
4,819

Step
B

1,213
1,284
1,354
1,433
1,521
1,613
1,708
1,814
1,928
2,063
2,213
2,378
2,548
2,736
2,935
3,153
3,382
3,623
3,882
4,170
4,483
4,648
4,819
4,996

Step
C
1,249
1,319
1,393
1,475
1,564
1,632
1,761
1,870
1,995
2,135
2,291
2,455
2,640
2,837
3,039
3,260
3,494
3,746
4,022
4,321
4,648
4,819
4,996
5,184

49

Step
D
1,284
1,354
1,433
1,521
1,613
1,708
1,814
1,928
2,063
2,213
2,378
2,548
2,736
2,935
3,153
3.3P2
3,623
3,882
4,170
4,483
4,819
4,996
5,184
5,371

Step
E
1,319
1,393
1,475
1,564
1,662
1,761
1,870
1,995
2,135
2,291
2,455
2,640
2,837
3,039
3,260
3,4%
3,746
4,022
4,321
4,648
4,996
5,184
5,371
5,575

Step
F
1,354
1,433
1,521
1,613
1,708
1,814
1,928
2,063
2,213
2,376
2,548
2,736
2,935
3,153
3,382
3,623
3,882
4,170
4,483
4,819
5,184
5,371
5 "3b
5,770



8 39.27.012
Range  Step Step Step
No. A B C

29 4,996 5,184 5,371
30 5,184 5,371 5,575

Alaska Statutes § 39.27.012

Step Step Step

D E F
5,575 5,770 5,972
5,770 5,972 6,183

(b) Repealed by 838 ch. 3 SLA 1980.

(© Ifa state officer or employee is appointed a deputy department
head or a division director and, at the time of appointment, the officer
or employee is receiving a salary higher than that set for the position
towhich he isappointed, he isentitled to continue receiving the higher
salary. This subsection does not apply to the salary of a person
appointed to a position other than a deputy department head or a
division director. (812 ch 148 SLA 1976; am 81 ch 92 SLA 1977; am
831, 10 ch 80 SLA 1978; am 881, 16, 30, 31. 38 ch 3 SLA 1980)

Cross reference. — As to the Public
Employment Relations Act, see AS
23.40.070 — 23.40.260.

Effect of amendments. — The 1977
amendment and retroactive to January 1,
1977, rewrote subsection (a).

The 1978 amendment deleted
"Notwithstanding § 10 of this chapter"
from the beginning of subsection (a),
increased the salaries in the schedule in
subsection (a), and deleted "the Alaska
Transportation Commission" following
"Alaska Public Utilities Commission" in
former subsection (bl. Section 13, ch. 80,
SLA 1978, provides in part that "the
cost-of-living adjustments made in sec. 1of
this Act nre retroactive to January 1,1978
for the classified and partially exempt
employees of the executive branch nnd for
those employees specified in secs. 2 and 3
of this Act.”

Sections 1, 16, nnd 30, ch. 3, SLA 1980,
all rewrote s ibsectira (a). Section 1 of ch.
3 is retroactive to January 1, 1979 und
applied to calendar >enr 1979; section 16 of
ch. 3 is retroactive lo January 1,1980. und
applies to calendar year 1980; nnd S 30 of
ch. 3 is effective January 1, 1981. Sections
31 nnd 38 of ch. 3 repealed subsection (bl
und udded subsection (c).

Editor's note, — Section 34, ch. 3, SLA
1980, provides: "EMPLOYEES OF THE
JUDICIAL AND LEGISLATIVE

BRANCHES. It is the intent of the
legislature that the permanent and
temporary employees of the judicial
branch (other than justices and judges)
and the permanent employees of the
legislative  branch receive  salary
adjustments comparable to those received
by the classified and partially exempt
employees of the executive branch under
AS 39.27.011(a) as that swtion is
re-enucted in secs. 1,16 and 30 of this Act.”

Section 35, ch. 3, SLA 1980, provides:
"EMPLOYEES OF THE UNIVERSITY
OF ALASKA. In determining
compensation for employees of the
University of Alaska under AS
14.40.170(2), it is the intent of the
legislature that the Board of Regents
amend the salary schedules for employees
of the university who are not covered by
co'le'.tive bargaining agreements

""11to increase salaries by approxi-
mately seven per cent, retroactive to
January 1, P79; and

"(2) to increase salaries by an uvernge
of an additional 10 per cent, effective
January 1, 1980.”

Section 36, ch. 3. SLA 1980, provides:
"This Act may not be applied to reduce the
compensation of a person during his
tenure in the office or position he holds on
the effective date of this Act."

Sec. 39.27.012. Temporary salary schedules. The director of
personnel may establish salary schedules providing lesser amounts
than those in the basic salary schedule in order to meet salary limit
requirements for receipt and expenditure of federal funds. No salary
rates established under authority of this section affect the salaries of
employees provided for by a collective bargaining agreement
negotiated under the authority of the Public Employment Relations
Act (AS 23.40.070 — 23.40.260). (S 2 ch 138 SLA 1975)

<D
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§ 39.20.010 & 39.20.040

A laska Statutes

Sec. 39.20.010. Monthly salary of governor. The monthly salary
of the governor io equal to Step F, Range 30 of the salary schedule in
AS 39.27.011(a) for Juneau, Alaska. (81 ch 39 Si"A 1959; am &1ch
115 SLA 1965; am 84 ch 101 SLA 1969; am 84 ch 193 SLA 1970; am
85ch34SLA 1974; am 87 ch 148 SLA 1976; am 89ch 263 SLA 1976;
am 86 ch 3 SLA 1980; am 821 ch 3 SLA 1980)

Effect of amendments. — The first for "The annual salary of the governor
1976 amendment deleted the former shall be prescribed in accordance with AS
second sentence, which read "The salary  39.23.” Section 21 of ch. 3, retroactive to
shall be paid in equal monthly January 1, 1980, substituted "The

installments." monthly salary of the governor is equal to
The second 1976 amendment rewrote Step F, Range 3C of the salary schedule in
the section. AS 39.27.011(a) vor Juneau, Alaska,” for

Section 6, ch. 3, SLA 1980, retroactive to  the language substituted by § 6 of ch. 3.
January 1, 1979, and applicable to Am. Jur. 2d reference. — 63 Am. Jur.
calendar year 1979, substituted "The 2d, Public Officers and Employees, 8§ 5,
annual salary of the governor is $65,000, 360-413.
payable monthly in 12 equal installments"

Sec. 39.20.020. Date of entitlement of governor 3 salary. The
governor is entitled to receive the annual salary established for his
office effective from the date on which he takes his oath of office. (82
ch 39 SLA 1959)

Sec. 39.20.030. Monthly salary of lieutenant governor. The
monthly salary of the lieutenant governor isequal to Step F, Range 28
of the salary schedule in AS 39.27.011(a) for Juneau, Alaska. (8 1 ch
40 SLA 1959; am 8 2 ch 115 SLA 1965; am 8 1ch 123 SLA 1967; am
8 5¢ch 101 SLA 1969; am 8 5¢ch 193 SLA 1970; am 8 6 ch 34 SLA 1974;
am 8 8ch 148 SLA 1976; am 8 10 ch 263 SLA 1976; am 8 7ch 3 SLA

1980; am 8 22 ch 3 SLA 1980)

Fteviflor's note. — In this section
"secretary of state” has been changed to
"lieutenant governor" in conformity with
the 1970 Alaska constitutional
amendment (SJR 2) changing the
designation of that office,

Effect of amendments. — The first
1976 amendment deleted the former
second sentence, which rend "The salary
shall be paid in equal monthly
installments."

The second 1976 amendment rewrote
the section.

Section 7, ch. 3, SI A 19BO0. retroactive to

January 1, 1979, and applicable to
calendnr year 1979, substituted "The
annual salary of the lieutenant governor is
$58,500 payable monthly in 12 equal
installments" for the former provisions of
this section, which read: "The annual
salary of the lieutenant governor shall be
prescribed in accordance with AS 39.23.”
Section 22 of ch. 3, retroactive to January
1 1980, substituted "The monthly salary
of the lieutenant governor is equnl to Step
F. Range 28 of the sninry schedule in AS
39.27.01 I(n) for Juneau, Alaska” for the
language substituted by !; 7 of ch. 3.

Sec. 39.20.040. Date of entitlement of lieutenant governor 3
salary. The lieutenant governor is entitled to receive the annual






Alaska Public

Employees Association
State Headquarters: 340 . Franklin, Juneau, AK 9980 (907) 586-2334

MEMORANDUM

FROM: Cherie Shelley, Executive Director
Alaska Public Employees Association

DATE: January 21, 1982

APEA INFORMATIONAL FACT SHEET CONCERNING SB 670 and HB 685

APEA"s concerns are addressed solely in Sections 1 and 2. Cost-

of-living salary increases (7.0 average) negotiated for the general
government and supervisory unit contracts total $8,959,000.

Sections 3,4,5 and 6 deal with employees not covered by collective

bargaining, judicial and public officers, legislators and permanent
employees of the legislature.

Listed on the back are the salary ranges and the negotiated percentage
increases.



10
11
12
13
14
15
16

17

18
19
20
21
22

23

24
25

26

am/

PERCENTAGE
INCREASE

7.25

7.25

COMMENTS

Clerical aides - approx.
35 employees - high
school students, etc.

Clerical/Secy. - Range

8 salary is $17,800,

as opposed to Legislative
Range 15 equivalent
position with a salary
of $27,500.

Majority of GGU employees
fall in Range 13 -

salary $24,120 as

opposed to Alaska workers
average salary of
$29,000.

Majority of supervisory
unit employees fall

between Ranges 18 and

23. Their average 1increase
is below the 7%, at

approx. 6.7%.

Increase for higher
Ranges 1is below
increases for lower
ranges, averaging only
approx. 5.2%.



07-BOLH

JAYS. HAMMOND. GOVERNOR

DEPARTMENT OF ADMINISTRATION

POUCH C
OFFICE OF THECOMMISSIONER JUNEAU. ALASKA 99811

455-2200

March 1, 1982

Honorable Bob Mulcahy, Chairman
Labor and Commerce Committee
Alaska State legislature

Pouch V

Juneau, Alaska 99811

Dear Senator Mulcahy:

This is in response to your recent request by telephone for
information regarding SB 670.

SB 670 requests a supplemental appropriation to fund various salary
increases for FY 82.

Section 1 of the bill reflects the cost of the increases for the
General Government Bargaining Unit. This unit is composed of approx—
imately 7,000 clerical, technical, and professional nonsupervisory
employees represented by the Alaska Public Enployees Association.
Negotiations for this settlement begctn in August 1981 pursuant to the
current (1980-1982) Ilabor agreement which provided for a reopener on
wages and the legal trust fund forCY 1982. Good faith negotiationsfor
the third year settlement resulted 1in an agreement to continue
contributions to the legal trust fund at the current rate and provide
for a general increase equaling approximately 7 percent. The increases
to individual salary ranges were not universal but ran from a rcriximnm of
7.5 percent to a minimum of 4.8 percent, This was a continuation of the
trend established in 1980 (pursuant to legislative intent) to
discontinue the use of across-the-board percentage increases.
Resultantly, the increases to the unit for the three year period run
from the highest cumulative increase for the lowest paid enployees to
the lowest cumulative increase for the highest paid employees.

I have attached a copy of the letter of agreement closingcutthis
reopener and a copy of the salary schedule showing distribution of
percentage increases for 1982.



Honorable Bob Mulcahy
Page 2 March 1, 1982

Section 2 reflects the costs of the increases to the Supervisory
Unit. This unit of approximately 950 enployees, began working a forty
hour workweek in 1980 pursuant to the terms of the current labor agree—
ment. That agreement also provided for reopening negotiations on wages
and the forty hour workweek. Negotiations with APES, began in August
1981 and resulted in the continuation of the forty hour workweek and
increases at each range and step identical to those of the General
Government Unit.

The result of this three year agreement also reflects a smaller
overall percentage increase for the higher paid enployees.

A copy of the agreement reached is attached.

Both agreements have an effective date of March 16, 1982 for the
increased salary and provide for a compensatory payment for the period
January 1-March 15 based on the monthly wage on March 15, 1982 - this
payment is equal to 15 percent of that monthly wage.

The remaining sections of the bill represent costs of projecting
the new General Government salary schedule to all other State enployees
who do not bargain with their employer but who are tied in some way to
the salary schedule =2t AS 39.27.0li(a) (See SB 669).

I might parenthetically note that we have subsequent to the
introduction of this bill reached the same agreement with the
Confidential Bargaining Unit.

It is my belief that the Division of Budget and Management is in
process of providing you with material in further explanation of the
bill.

I hope the above information will assist in the passage of these
bills. We believe that the settlements reached in the wage negotiations
are equitable, were bargained in good faith and are worthy of support.

Respectf"
W.

Commissioner

WRH/mjc
Attachments
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LETTER OF AGREEMENT
BETWEEN
APEA SUPERVISORY UNIT
AMD
THE STATE OF ALASKA w- %ﬁ

eThe following provisions represent the agreement between the~ ~
parties, sufe-jj-ect- to-mcmber-s—ratification®/* regarding the I %
Article 35-reopener, on Wage.Schedule and hours of work.

1. It is agreed and understood between the parties that
e .Article 1, Section 2(1) - "work week™ shaTl-be

expanded in meaning to allow.maximum flexibility in
the administration and scheduling of the forty-hour
week to the extent that the required hours over
37.5 in each work \>;eek may be scheduledthrough a
variety of methods so longas the minimum weekly
2-1/2 hours are satisfied within each, pay period. *

Leave will continue to be accrued and charged on the
basis of eight hour days.

The work week modifications shall become effective
January 16, 1932.

2. Article 20: Wages
Section 1: Monthly Salary Schedule

The following shall be the schedule of wages for
Bargaining Unit Members on the effective date of those
schedules. The schedules shall exclude those employees
whose salary has been frozen in accordance with Personnel.
Rule 9 02.152 effective June 1980. Salary rates for

those employees shall be in accordance with Personnel

Rule 9 02.1523 effective June 1980.

(c) The 1981 salary schedule of the current contract shall
be modified to reflect the changes shown in the attached
schedule and shall become effective March 16, 1982.

These Barca:ning Unit members on the payroll of the employer

on March 15, 1932 shall receive a one-time compensatory payment
of 152 of his/her base monthly salary in effect on. MnrGh 15,
19S2. Such payment shall be made on March 16, 1932, op*

within 30 days from the time appropriated mon.

available, whichever 1is later.

/1
L Cul-L*U

Date”/ ~J

A_P.E.A.
December 2; 1981
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1615

1712

1823

1932

. 2055

2192

2514

2693

2394

3099

3309

3537

3779

4038

1330

4625

4797

4953

1655

1756

1374

1589

2119

2256

2430

2609

2794

2393

32C5

3431

3663

3917

4133

4477

4797

*4953

5124

1712

1323

1932

2055

2192

. 2345

2514

2693

2894

3099

3309

3537

3779

4033

4320

4625

4953

.5124.

5311

1765

1874

1989

2119

2266.

2430

2609

2794

2998

3205

3431

3663

3917

4133

4477

4797

5124

5311

5509

Q?nnyﬂknfg

1323

1932

2055

2192

2345

2514

2693

2394

3099

3309

3537

3779

4033

4320

4625

4953

5311

5509

5705

1374

1939

21.19

2266-

.2430

2609

2794

2998

3205

3431

3568

3917

4133

4477

4797

5124

5509

5706

5921

1932

2055

2192

2345*

2514

2693

2894

3099

3309

3537

3779

4038

4320

4625

4953

5311

5706

5921

6127.

1aY

1939

2119

2266

m 2430

2609

2794

2998

3205

3431.

3663
39x7
4183
4{77
4797
5124
5509
5921

6127

6339

2055

2192

2345

2514

2693

2894

3099

3303

3537

3779

4033

4320

4625

4958

5311

5705

6127

6339

5562

1

2119

2266

2430

2609

2794

2998

3205

3431

3663

3917

4183

4477

4797

5124

5509

5921

6339

6562

6791

%

»



0 o 'mm

1982 Salary Schedule

* o

Effective March 16,1932

S ™ 1330 1367 1408 1445 .1487 1530
—————————————— 6.75*%
V', 1408 1445 71487 1530 1578 1627
I'j.".- - [ " 7.0 %
8; 1487 1530 1578 ;1627°V-1673 1726
1782 1832
1726 1782 1832 1889 1946
D 7.25% e
1832 1889 1946 2010 207.3
12. mm1889 & 194 2010 2073 21/5 2218
13. V2010 = 2071
2556 2639 2739
2556 2639 2739 2838 = 2941
2639 2739 m? 838 2941 3041 3146
3041: V.3146
19.--3041 3249 3475 .. 3605
3371 3475 3605
"3605 Y1714 3971 -"- 4115
3714 3971 4115
4115 4554 4725
4554 4725 5050
5050 5433
4835 5050 5629
27. 4885 5050 5236 5433 5629

1578

1578 1627 1673

1673 1726 1782

| G T

1782 -1832 ~ 1889

1589 mmm"1946 2010

2010 2073 - 2145

2295 2379  .72463

2838

28.38 2941 3041

3249 3475

3475 _-;3605 3714
3714 3851
3971 ;4115

4554

4725 4885

5050 <5236

5629 5843 6047

*Note: 1lhis salary schedule does nol reflect geographic differential

1726

1832

1946

2073

2218

2556

2941

3146

- 3605

73851

4725

5050

5433

6719
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07
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09

10
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15

16
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19

20
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Understanding fully satisfies the reopener addressed

LETTER OF UNDERSTANDING
RETWEEN THE

STATE OF ALASKA

AND THE
ALASKA PUBLIC EMPLOYEES ASSOCIATION

" REPRESENTING THE

GENERAL GOVERNMENT UNIT

is hereby agreed and understood between the parties that thif. Letter of

tion 3

1

1258

1330

1408

1487

1678

1673

1782

1889

2010

2145

2295

2463

8639

8R3R

3041

3849

The following®shall be

(e)
1987.

1292
1367
1445
1530
1627
1726
1832
1946
2073
2218
2379
<*b56
2739
2941
3146

3371

The following schedule of wages shall

for all

1330
1408
1487
1578
1673
1787
1889
2010
2145
2295
2463
2639
2838
304J
3249

3475

incorporated as Article 24,

in Article **,

Section 17%e).

Sec—

become effective March 16,

Bargaining Unit Members who are not on frozen salarv.

1367
1445
1530
1627
1726
1832
1946
2073
2218
2379
2556
2139
2941
3146
3371

3605

1408

1487

1578

1673

1782

1889

2010

2145

2295

2463

2639

2R38

3041

3249

3475

3714

1445
1530
1627
1786
1832
1946
2073
2218
2379
2556
2739
2941
3146
3371
3605

3851

1487

1578

1673

1782

1889

0
%

2145
2295
2463
2639
2838

3041

3249
3475
3714

3971

1530

1627

1726

1837

1946

2073

2?2 1P

2379

2556

2739

2941

?.146

3371

3605

3851

4115

15*8
1673
1785
ip.p.q
7010
*1%6
2295
2%63
2639
2838"
3041
3249
3*76
27

3971

*851

1627
1726
18372
1946
2073
2218
2379
2556
2739
2941
3146
3371
3605.
3851
4115

4408



21

22

23

24

25

26

27

3475

3714

3971

4251

4554

4725

4885

3.

Signed thiis

B C D E F J K L M
3605 3714 3851 3971 4115 425.1 4408 4554 4725
3851 3971 4115 4251 4408 4554 4725 4885 5050
4115 "1251 4408 4554 4725 4885 5050 5236 5433
4408" 4554 4725 4885 5050 5236 5433 5529 5843
4725 4885 5050 5236 5433 5629 5843 6047 6259
4885 5050 5236 5433 5629 5843 5047 6 759 6480
5050 5236 " 5433 5629 5843 6047 6259 640H 6719

The following shall be incorporated as Article 24, Section Iff).

(f) A compensatory payment will be paid to employees who are in e

the Bargaining Unit on March 15, 1982. Such payment will be eoual

to fifteen (15%) percent of said
1982. Said monthly wage will
salary schedule

(30) days from the time the moni
ture and they become available,

The current wage table appearing
remain

Article 39 of the current Agreement shall

effect until December 31, 1982.

19 & - day

For the State of Ala”~k

W. ft Hudson,YommissiWiver
department nfvAdminis/ration

Bruce t.

ludwTg esman

be
in effect on March 15,
paid within thirty (30) days after March 15,

in effect through March 15,

emplovee®s monthly v/age on March 15,
determined from the appropriate
1982. Such payment shall be
1982, or within thirty
es are appropriated by the Leoisla-
whichever 1is later.

at Article 24,
1982.

Section Ub) will -

continue as currently 1in

y tff at Juneau, Alaska.

For the Alaska Public Erriovees”
Association:

¢ i

Cherie Shelley, Executive Director

// . C
John F.. Casperson, Spokesman



LETTER OF AGREEMENT
BETWEEN
APEA SUPERVISORY UNIT
AMD
o: THE STATE OF ALASKA

The following provisions represent the agreement between the
parties, sufeg-ecit-*¥0-thembers—jatificationyrregarding the
Article 35- reopener, on Wage Schedule and hours of work.

1. It-is agreed and understood between the parties that <
Article 1, Section 2(1) - "work week™ shall be
expanded in meaning to allcw maximum Fflexibility in
the administration and scheduling of the forty-hour
week to the extent that the required hours over
37.5 in each work week maybe scheduledthrough a
variety }f methods so long as the minimum weekly
2-1/2 hours are satisfied within each, pay period.

Leave will continue to be accrued and charged on the
basis of eight hour days.

The.work week modifications shall become effective
January 16, 1932.

2. Article 20: Wages
Section 1: Monthly Salary Schedule

The following shall be the schedule of wages for
Bargaining Unit Members on the effective date of tho.se
schedules. The schedules shall exclude those employees
whose salary has been frozen in accordance with Personnel
Rule 9 02.152 effective June .1980. Salary rates for
those employees shall be in accordance with Personnel
Rule 9 02.1523 effective June 1980.

(c) The 1981 salary schedule of the current contract shall
be modified to reflect the changes shown in the attached
schedule and shall become effective March 16. 19G2.

Those Bargaining Unit members on the payroll of the employer

on March 15, 1932 shall receive a one-time compensatory payment
of 15% of his/her base monthly salary in effect on March 15,
1982. Such payment shall be made on March 16, 1982,

within 30 days from the time appropriated

available, whichever is later.

December 2; 1981
Date
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* . LFTTER OF UNDFRSTANDING

RETHEFN THF
.STATE OF ALASKA
ANO THE
ALASKA PUBLIC EMPLOYEES ASSOCIATION
e REPRESENTING THF
GENERAL GOVERNMENT UNIT

It is hereby agreed and understood between the parties that this Letter of

Understanding fully satisfies the reopener addressed in Article Sec—
tion 3
1. The -foilowing shall he incorporated as Article 24, Section Up".

(el The following schedule of wages shall become effective March IF,
1982 for all Bargaining Unit Mnmhers whn are not on frcspr salarv.

A R C n F F 1 K L M
P58 1297 1330 1367 1408 1445 1487 1530 1578 1627
1330 1367 1.408 1445 1487 1530 1578 1627 1573 1725
1408 1445 1487 1530 1578 1677 1673 1726 17*2 . 183?
1487 1530 1578 1627 1673 1726 17P.2 103? ip.p9 1946
1578 1627 1673 1726 1782 1832 1889 1946 2010 2073
1573 1726 1782 183? 1889 1946 2010 2073 71/15 2218
1782 1832 1889 1946 2010 2073 2M5 2218 2295 2379
1poo 1946 2010 7073 7145 . 7718 2295 737° 7453 2556

7010 2073 7145 22 IP. 2295 2379 2463 2556 - 263< ?73<

2145 2218 2295 2379 2463 2556 2639 2739 7«36 2941
2295 2379 2463 2556 2639 2739 7838 7941 3041 3146
2463 7556 7639 2739 2838 2941 3041 3146 3240 3371
539 2739 7838 2941 3041 3146 3.740 3371 3476 3605
7R38 2941 3041 3146 3249 3371 3475 3605 Pi4 3851
304i 3146 324°= 3371 3475 3605 3714 3851 3071 4115
3749 3371 34/5 3605 3714 3851 3971 4115 -P2i 4408



?1

27

23

24

25

25

27

f A B C. D E F J ¥ L M
34?5 3605 3714 3851 3971 4115 4251 4408 4554 4725
3714 3851 3971 4115 4251 4408 "4554 4725 4=R5 5050
3971 4115 4251 4408 4554 4725 4885 5050 5"?6 5433
4251 4408 4554 4725 4885 5050 5736 5433 5670 5843
4554 4725 4885 5050 5236 5433 5629 5843" 5047 6259
4725 4885 5050 5235 5433 5629 5843 5047 5 59 6480
4885 5050 5236 5433 5829 5843 6047 6259 fiasn 6770
?_ The foil owing shall be incorporated as Article 24, Section Kf).
™ A compensatory payment. will be paid to employees whn are ir
the Bargaining Unit on March 15, 198?. Such payment wid~ be eoual
.to fifteen (15%) percent of said employee®"s monthly wage on March 15,
198?. Said monthly wage will be determined from the appropriate
salary schedule in effect on March 15, 198?. Such payment shall be
paid within thirty (30) days after March 15, 198?, cr within thirty
(30) days from the time the monies are appropriated by *he Leoisla-
ture and they become available, whichever is later.
3. The current wage table appearing at Article 24, Sp.%tion Kb) will
remain iri effect through March 15. 1982.
Article 39 of the current Agreement shall continue as currently in
effect until December 31, 198.7.
Sinned this / day of Hi// Juneau, Alaska.

For the State of Ala/ike For thp Alaska Public Employeesl

Association:

Chorie Shellev, Executive Director
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POSITION PAPER

DEPARTMENT OF COMMERCE AND ECONOMIC DEVELOPMENT

Senate Bill 671
"An Act relating to licensing of certain chiropractors without
examination; and providing for an effective date."

The Department of Commerce and Economic Development supports SB 671.

This bill provides the Board of Chiropractic Examiners an effective
vehicle to scrutinize applicants desiring licensure in Alaska without
examination. The present licensure by credentials law, AS 08.20.140, is
vague and does not allow the board to interview applicants or require
the necessary licensing information needed for the board to judge an
applicant™s competence to practice as a chiropractor in Alaska. SB 671
definitely provides better"protection of Alaska citizens seeking chiro—
practic treatment.

This bill, if passed, is not expected to require an increased appro—
priation. An applicant requiring an interview with the board can meet
with them at a regularly scheduled meeting (at least three times each

year).

Recommended by:

Date:

Approved by:
Hward Eboch, Deputy Commissioner
Department of Commerce & Economic
Development

ate: 3-30-¢1.



Alaska State Legislature

Senate

Official Business Pouch V

) State Capitol
Labor & Commerce Committee Juneau, Alaska 99811

SB 671 Surrrrary:

Allows for the issuance of a license to practice chiropractics without a license
when additional conditions have been met. (Current law provides that an applicant who
presents satisfactory proof of the possession of a valid foreign or out of state license
may be issued a license without examination if the requirements for the license he holds
are equivalent to those of Alaska.

Chiropractor must be a graduate of a legally chartered accredited school of chiro—
practics, approved by the board, that requires a residence course of instruction of at
least four years of nine months each;

The chiropractor must have been actively engaged in tlie practice for at least three
years immediately preceding the application; he must not be the subject of an unresolved
complaint, review procedure, or disciplinary proceedore undertaken by a professional
chiropractic association.

The chiropractor must not have had a previous license revoked, and he must not have
failed the practical examination authorized by AS 08.20.130. He must also be personally

interviewed by the board, and must pay all fees required by the state.



808.20.130 Business and Proi'ESSions §08.20.140

(@ has successfully completed at least two academic years of study
in a college of liberal arts or sciences;

(@ isa graduate of a legally chartered accredited school or college
of chiropractic, approved by the board, which requires for graduation
a residence course of instruction of not less than four years of nine
months each;

() passes an examination given by the board;

() Repealed by 88 ch 32 SLA 1971.

(7) passes to the satisfaction of the board Part | and Part 11 of the
examination of the National Board of Chiropractic Examiners. (835-3-25
ACLA 1949; am 81ch 53 SLA 1955; am 81 ch 91 SLA 1965; am 825
ch 245 SLA 1970; am 88 ch 32 SLA 1971; am 81 ch 84 SLA 1972)

Revisor'6 note (1972). — In ch. 84, SLA  was identical to CSHB 406 (Jud.). For
1972, the apparently necessary word re on CSHB 406 (Jud.), see 1970 House
“examination” was omitted from AS Journal Supplement No. 6. For reporton ch.
08.20.120(7). It has been added here. 32, SLA 1971 (HB 111 am), see 1971 House

Legislative committee reports. — Journal, p. 138.

Chapter 245, SLA 1970 (HCSSB 399 am H),

Sec. 08.20.130. Examinations, (@ Examinations for a license to
practice chiropractic may be held in the time and manner fixed by the
board.

(b) The examination may include practical demonstration and oral and
written examination in those subjects usually taught in accredited
chiropractic schools.

© A general average rating of 75 per cent is a passing grade on the
examination.

(@ An applicant may take a re-examination within one year after
failing the examination upon payment of a fee of $10. (835-3-27 ACLA
1949; am 82 ch 91 SLA 1965)

Am. Jur. reference. — 41 Am. Jur.,
Physicians and Surgeons, 8§ 40, 41.

Sec. 08.20.135. Associate. A person who complies with 8120 (), @,
@, (), and (6) of this chapter shall, pending compliance with () of 8120
of this chapter, be licensed to serve as an associate in an existing
chiropractic clinic or office under the direct supervision of a licensed
chiropractor for a period not to exceed three years. (83 ch 91 SLA 1965)

Editor's note. — Paragraphs (1) and (6)
of § 120, referred to in this section hnve
been repealed.

Sec. 08.20.140. Out-of-state licenses. The board may issue a license
without examination to an applicant presenting satisfactory proof of the
possession of a license or < .rlificate of registration in a state or territory
of the United Suites, or a foreign country, if the requirements for



§08.20.140 B usiness and Professions 808.20.170

Sec. 08.20.140. Licensure by credentials. The board may issue a
license without examination to an applicant presenting satisfactory
proof of the possession of a license or certificate of registration in good
standing in a state or territory ofthe United States, or a foreign coun—
try, ifthe requirements for registration at the date of his license are
essentially equivalent to those inAS 08.20.010- 08.20.220. (835-3-25
ACLA 1949; am 81 ch 53 SLA 1955; am &8 ch 162 SLA 1980)

Effect of amendments. — The 1980 licensing jurisdiction extends the same
amendment inserted, "in good standing,” privilege to those holding a license from
substituted "essentially" for "considered this date” following "in AS 08.20.010 —
by the board as,” and deleted "and if the 08.20.220" at the end of the section.

Sec. 08.20.170. Grounds for suspension, revocation or refusal
to issue a license, (@) The board may, after a hearing, impose a disci—
plinary sanction on a person licensed under AS 08.20.010 - 08.20.220
when the board finds that he

(D secured a license through deceit, fraui, or intentional
misrepresentation;

(2) engaged in deceit, fraud, or intentional misrepresentation in the
course of providing professional serdces or engaging in professional
activities;

(3) advertised professional services in a false or misleading manner;

(¥ has been convicted of a felony or other crime which affects his
ability to continue to practice competently and safely;

(G) intentionally or negligently engaged in or permitted the per—
formance of patient care by persons under his supervision which does
not conform tominimum professional standards established by regu—
lation regardless of whether actual injury to the patient occurred;

(6) failed to comply with AS 08.20.010 — 08.20.220, with a regu—
lation adopted under AS 08.20.010- 08.20.220, or with an order of the
board;

(7) continued to practice after becoming unfit due to

(A) professional incompetence;

(B) addiction or severe dependency on alcohol or a drug which
impairs his ability to practice safely;

(©) physical or mental disability;

(8) engaged in lewd or immoral conduct inconnection with the deliv—
ery of professional service to patients.

(b) The Administrative Procedure Act (AS 44.62) applies t uny
action taken by the board for the suspension or revocation ofa license.

fc) Any person whose license is suspended or revoked may within
two years from date of suspension apply for reinstatement, and ifthe
board issatisfied that the applicant should be reinstated, itshall order
reinstatement.

(d The board shall adopt regulations which insure that renewal of
license is contingent on proof of continued competency by a practitio-

77



§08.20.180 Business and Professions 808.24.150

Effect of amendments. — The 1980
amendment rewrote the section.

Sec. 08.20.180. Fees. The board shall impose and collect the fol low—
ing fees:

(D upon the filing of an application for examination, $50;

(@ upon application for re-examination, $20;

(3) for issuance of temporary permit, $50;

@ initial and renewal license, due eveiy four years, $200.
(&35-3-30 A<~LA 1949; am 81 ch 13 SLA 1968; am &12 ch 162 SLA

1980)

"biennial” following "initial and renewal”
in paragraph (4), and deleted former para-
graph (5), which read: "associate license,
$30."

Effect of amendments. — The 1980
amendment substituted "$50" for "$25" in
paragraphs (1) r'H (3), "$20” for "$10” in
paragraph (2), i a"due every four years,
$200” for "$50," in paragraph (4), deleted

Chapter 24. Collection Agencies.

NOTES TO DECISIONS

AS 45.50.481(1) does not withdraw the

AS 08.24.011 — 08.24.380 doe.” not
activities of independent debt collection

regulate the activities of debt collec-

tion agencies vis-a-vis debtors; its pri-
mary concern is the relatic nship between
debt collection agencies and the state.
State v. O'Neill Investigations, Inc., Sup.
Ct. Op. No. 2053 (File Nos. 4109, 4165),
609 P.2d 520 (1980).

Effect of exemption clajsc of AS
45.f J.48U1). — The exemption clause of

agencies from the scope of the Unfair
Trade Practices and Consumer Protection
Act (AS 45.50.471 — 45.50.561). State v.
O'Neill Investigations, Inc., Sup. Ct. Op.
No. 2053 (File Nos. 4109, 4165), 609 ?.2d
520 (1980).

Article 3. Licensing.

Sec. 08.24.150. Bond.

NOTES TO DECISIONS

Cited in Allison v. State, Sup. Ct. Op.
No. 1703 (File No. 3716), 583 P.2d 813
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ALASKA PERMANENT FUND Corporation

Members of the Board of Trustees

Elmer E. Rasmuson, Chairman
Thomas K. Williams, Vice-Chairman
Peter B. McDowell, Secretary
Wilson L. Condon

Robert W. Ward

George W. Rogers

Acting Executive Director
Peter Bushre, Treasurer

Contact Address
Alaska Permanent Fund Corporation

Pouch SB
Juneau, Alaska 99811

Telephones: Juneau, (907) 465-2350
Anchorage, (907) 277-1496



Elmer Rasmuson
Chairman of the Trustees



ALASKA PERMANENT FUND CORPORATION

POUCH SB + JUNEAU. ALASKA 99011
TELEPHONE 907-465-2351

BOARD OF TRUSTEES: RESPONDENT ADDRESS

ELMER E. RASMUSON - CHAIRMAN
THOMAS K. WILLIAMS - VICE-CHAIRMAN

WILSON L. CONOON

PETER 0. MCDOWELL

GEORGE W. ROGERS September 3u, 1981
ROOERT W WARD

"Shapins the Future of the Permanent FunlJ”’

In the fall of 1976, the people of Alaska made the first great chanse in their fiscal affairs, creating the
Permanent Fund. This set aside 25% of the oil royalties and related income of the State (about 11 % of all
oil receipts) and the Legislature can set aside more from year to year, as it added S900 miilion in 1930
and S1.8 billion in 1981.

In truth, the Permanent Fund began chiefly with a "negative"” goal, to place a part oi one-time oil
wealth beyond the reach of day-to-day government spending. During these past five years, Alaskans
have taken jp the work of defining the "positive” goals of the Permanent Fund. The first results of that
effort were in 1980, prescribing the independent management of the Fund and setting out a cautious
list of investments and providing dividends for the public from the earnings of the Fund. This effort of
defining positive goals continues.

For our part, we, your trustees, are convening a series of seminars to explore the possible futures of
the Permanent Fund and the best ways to attain then. Meeting jointly with a select legislative delega-
tion, we have asked the counsel of economists and other financial specialists, of major Alaskan in-
terests, and of the general public.

We have been guided by the conviction that shaping the future of the Permanent Fund must tie done
in the light of all the oil revenues. Otherwise, there is the danger the Permanent Fund will duplicate or
work against other State actions instead of complement them. Accordingly, we have brought into one
public forum the issues that surround budget growth, the loan and capital programs, the equity of how
the oil money is being divided-and the Permanent Fund. This is described in this Annual Report.

We are in the midst of preparing recommendations for the opening of the next legislative session.
Already, | believe, there is a growing sense of which questions are the key ones: What is the fundamen-
tal purpose of the Fund (high quality savings, some kind of development program, or both if they are
not in conflict); given a fundamental purpose, what is the proper size of the Fund and what ad-
justments in the management structure and the Jai 0i authorized investments may be necessary,
especially to protect the income and capital of the fund from surging inflation; how much income
could be used for what purposes and with how much equity?

The Permanent Fund is unique in being created by the people themselves and not only for the pre-
sent generation. Shaping its future is not to be done by your Trustees alone or by any one group, We

ask for the help of all our fellow Alaskans.

Sincerely,

Elmer Rasmuson
Chairman of the Trustees



THE YEAR IN REVIEW

Actions of the Trustees

The six Trustees appointed as the first board of the newly created Alaska Permanent Fund
Corporation were faced with a series of critical decisions in several areas: (1) organization
and management; (2) establishment Ui investment guidelines; (3) review of \'he current pro-
visions of law; and (4) examination of issues crucial to the future of the Fund.

Organization and Management

Under the provisions of the Permanent Fund Act, the Irustees were given the freedom to
elect all officers of the board and to reevaluate those decisions on an annual basis. Af.
their first annual meeting, the Trustees elected Elmer Rasmuson as Chairman, Thcmas
Williams as ViCv--Chairman, and Deputy Commissioner of Revenue Peter Bushre, who had
been chosen Acting Executive Director, as Secretary-Treasurer. The Chairman and Vice
Chairman were reelected at the second annual meeting, with Peter McDowell elected
Secretary and Mr. Bushre as Treasurer.

Among other management decisions during the hrst year were the selection of Attorney
General Wilson Cordon as general counsel, the appointment of the Department of
Revenue as agent for the corporation to continue managing the Fund at the Trustees’
direction, taking formal action to transfer the Permanent Fund to the Alaska Permanent
Fund Corporation by the end of calendar year 1980, selectmg Price Waterhouse & Co. as
the Fund's auditors, selecting Trustees’ staff, and making decisions regarding the develop-
ment of a separate entity for management of the Fund.

A paper on organization and management by Trustee Peter McDowell served as a focus in
the Trustees' d.scussion of moving to separate or "independent” status as provided for
by law. There was a consensus among the Trustees in examining the legislative history that
although they were not legally bound to develop a separate corporate entity, there
existed a public and legislative preference for their doing so. The Chairman appointed a
subcommittee to identify the factors involved in implementing this intent, to develop a
time line for effecting the move and to determine staffing requirements.

Investments

The Permanent Fund Act provides what is generally considered a very nairow range of
permissible investments. Faced with an unpredictable and wildly fluctuating money
market, the Trustees have followed a conservative investment strategy, directing the Fund
managers in the Department of Revenue to emphasize short term money market in-
struments in the Permanent Fund's portfolio. Initial direction to the managers was to con-
sider four years as the outer perimeter of acceptable investment with greater emphasis to
be placed on two year maturities. As the year continued, the Trustees urged progressive-
ly shorter maturities, so that by the end of the fiscal year, the average weighted life of
marketable securities in the Fund was one year one month. Since June 30, 191/1, all
marketable investments in the Fund have been limited to maturities of three months and
snorter duration.

The Trustees adopted a plan to place 5% of the Find in instate fed"*":1./ guaranteed
mortgages for owner-occupied one-to-four unit dwellings. A r>i*~  place 5% ol the Fund
m m-state banks in the form of time certificates of deposit with maturities established in
one year increments, funds to be rebic] at maturity, was also adopted



