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823.20.370 Alaska Statutes 823.20.375

the credit of the unemployment fund, and the liability of the state
is limited accordingly. (8 1001 ch 5 ESLA 1955)

Sec. 23.20.370. Benefits of decedent or incompetent. Benefits due
and payable to a deceased cr judicially declared incompetent per-
son shall be paid, in accordance with regulations prescribed by the
de{)artment, to persons in the followm? order: _sPouse, child, or par-
ent, payment to whom the department finds will carry out the pur-
poses of this chapter. The re?ulatmns need not conform to the stat-
utes applicable to the descent and distribution of decedents’ estates.
A receipt from the person to whom the department makes pa¥ment
fully discharges the fund and the department from liability for
the benefits. %§ 7121 ch 5ESLA 1955)

Sec. 23.20.375. Eligibility for benefits, (a) An insured worker is
eligible for and shall Teceive waiting-week credit or benefits, as the
caSt may be, for a week of his unemployment with respect to which
he has not been determined to be disqualified under § 380 of this
chaBter, if the worker has, in accordance with regulations pre-
scribed by the department with respect to the week,

1) filed a notice, of his unemployment;
2) registered for work; and _ .
3) certified for waiting-week credit or filed a claim for benefits,
as the case may be. N _

(b) No benefits are payable for a waiting week and no benefits
are payable for a week of Unemployment occurring within the bene-
fit year before the completion of the waiting weék, excePt that no
insured worker is ;quired to serve a waiting week it the first
week of his unemploglment, occurring within a“benefit yeur is im-
mediately preceded Dy a week of unemPonment in the preceding
benefit year for which benefits are payable. o

gc) Benefits based on service in employment defined in §
525(a) (4), &5) und (6) of this chaB_ter are Payable in the same
amount, or, the same terms and subject to thé same conditions
as. compensation payable on the basis of other service subject to
this chapter; excepf that benefits based on service in an instruc-
tional, research or principal administrative capacity in an institu-
tion of h|%her education ‘as defined in § 520 of this chapter m_aK
not be paid to an individual for any week of unemployment whic
begins during the period between two successive academic years,
or during a similar period between two reqular terms, whether
or not successive, or during a period of paid”sahbatical leave pro-
vided for in the individual's contract, if the individual has a con-
tract or contracts to perform services in any such capacity for any
institution or institutions of higher education for both”the acn-
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§ 23.20.390 Laborand Workmen's Compensation § 23.20.390

aider the degree of risk to the claimant's health, safety, and morals,
his physicalfitness for the work, his prior training and exp 'rience,
his prior earnings, the length of his ,unempl%yment, his > nects
for obtaining work at_ his highest skill, the distance of the avail-
able work from his residence, his prospects for obtaining local work,
and other factors which influence a reasonably prudent person in
the claimant's circumstances.

(c) This section shall be %Wen the same meanln? as the Secre-
tarX of Labor gives to § 330 (gg (5) of the Internal Revenue Code
of 1954. (§ 742 ch 5 ESLA 1955)

For case decided under former law, Alaska 236, 329 U.S. 143, 67 S. Ct.
see Aragon v. Unemployment Com- 215 91 L. Ed. 136 (1946)

Eensatlon Comm'n, 10 Aldska 524, 149 Am. Jur. reference—48 Am. Jur,,
20 447 (9th Cir. 1945), aff'd in part ~ Social Security,  Unemployment In-

_and rcv'd 'n part on other grounds, 11 surance and Retirement Finds, § 35.

.Sec. 13.20.390. Recovery if improper paxments, aa) An indi-
vidual t ho receives a sum-as benefits from the unemployment com-
E)ensatwn fund when not entitled to it under this chapter is liable to
he fund for the sum improperly paid to him.

(b?_ As soon as the department has knowledge of payments of
benefits to an individual under the circumstances mentioried in this
section, it shall promptly prepare and deliver or mail to the indi-
vidual at his last known address a notice of determination of liabil-
ity declaring that the individual has been determined liable to re-
fund the amount of benefits paid under the circumstances men-
tioned in this section. The amount, if not previously collected, shall
be deducted from future benefits paKable to the individual, How-
ever, if the department determin , that an individual has died, or
has acted in good faith in claiming and receiving benefits to which
he was not éntitled, and that great hardship would result from
chaining the individual with répayment of the benefits, the de-
partment may absolve the individual from liability to the fund for
repayment of the benefits. _

"(c) For similar cause and in the same manner, a claim by an-
other state for the recoverﬁ of sums paid as benefits under an em-
ployment security law of the other state is recoverable under this
chapter if the sums were fraudulently obtained and the other state
has'a comparable provision in its employment security law for re-
covery of the sums on behalf of this state, _

d)” It paid-out benefit sums have neither been repaid by the
recipient nor deducted from benefits payable to him within six
years following the last day of the year in which payment was
made, the commissioner may declare’ the sums uncollectible and
cancel both the resulting shorage and related records. _

. (6) An appeal from the determination of liability under this tec-
tion may be made in the same manner and to the' same extent as
provided by this chapter for an appeal relating to a determination
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823.20.406 Labor and Workmen's Compensation 8§23.20.407

(b) The right to benefits is exempt from levy, execution, attach-
ment, and any other remedy provided for the Collection of debt.

(c) A benefit received by an individual, so long as it i* not min-
fqled with other funds of the recipient, is exemptfrom any remedy
or the collection of all debts except debts incUrred for necessities
furnished to the individual or his spouse or dependents during the
time whsn the individual is unemployed.

(7dg A waiver of an_exemption provided in this section is. void.
(8 763 ch 5 ESLA 1955)

Funds cannot be "mingled" until may decide what is a just attorney
the?/] have been actually paid over to fee, the social _?urpose of the Em-
each claimant. Fidalgo Island Pack- ployment Security Act would be im-
ing Co. v. Phillips, 16 Alaska_ 689, paired if the attorney fee were to
149 F, SUPP. 260 (D. Alas. 1957). constitute a lien upon the benefits.
And until the funds become, “min- Eldalgio Island Packlna Co. v. Phil-
gled," the exemptions listed in this |I88, 6 Alaska 689, 149 F. Supp. 260
Section preclude the impressing of (D. Alas. 1957).
the benefits due the claimants “with Application of "salvage" theory to
any lien whats-ji.A;, . Island  unemployment iimpensation benefits.
Packmg Co. v. Phillips, 16 Alaska —See Fidalgo Island Packing Co. v.
689, 149 F. Supp. 260 (D. Alas. 1957).  Phillips, 16 Alaska 689, 149 F. Supn.
_ Attorney fee docs not constitute a 260 (D. Alas. 1957).
lien on beénefits.— Although the court

Article 6A. Extended Unemployment Compensation.

Section _ Section _ _
406. Extended benfits; eligibility 408. Extended benefit periods
407. Weekly extended benefit amount;  409. Definitions
total” pnyable

Sec. 23.20.406. Extended benefits; eligibility, (a) Except when
the result would be inconsistent with other provisions of this chap-
ter, the provisions of this chapter which apPIy to claims for or the
payment of regular benefits apply to claims for and the payment of
extended benefits. _ o

(b) An individual is eligible to receive extended benefits with
respect to any week of unemployment in his eligibility period if the
department finds that with respect to that week _

1) heis an "exhaustee” as defined in §409(5) of this chapter;

an
(2) he has otherwise satisfied the requirements of this diopter

_for the receipt of regular benefits. (8 1 ch'1 SLA 1971)

Sec. 23.20.407. Weekly extended benefit amount; total paynble,
a) The weekly extended benefit amount, pa;r_ab_le_ to an indjvidual
or a week of total unemp'oyment in his €ligibility period is an
amount equal to the weekly basic or augmented benefit amounts
payah'e to him during his applicable benefit year. .

_ cf'b)' Thp 'otal extended benefit amount payable to any ell?|ble
individual' with respect to his applicable bengfit year is ‘the Teast
of the following amounts:
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§ 23.20.408 § 23.20.408
_ (1(} 50 per cent of the total amount of reqular benefits, includ-
ing dependents’ allowances, which were payable to him under this
che(lg)ter in his applicable benefityear;

Pendents’ allowances, which was payable to him under this chap-
0er for a week of total unemployment'in the applicable benefit year;

Alaska Statutes

13 times his average weekly benefit amount, including de-
[

(3) 39 times his average weekly benefit amount, including de-
Pendents’ allowances, which was payable to him under this chap-
er for a week of total unemployment in the applicable benefit year
reduced. by the total amount of reﬁ_ular benefits which were "pai
or considered paid to him under this chapter with resp.ct to the
benefit year. (8 1ch 1SLA 1971)

Sec. 23.20.408. Extended benefit periods, (az When an extended
benefit period is to hecome effective in this state as a result of a
state or national “on" indicator, or an extended benefit period is
to be terminated in this state as a result of either a state “off"
indicator or a national “off" indicator, the department shall make
an appropriate public announcement. _

b) No extended benefit period ma?/ begin by r son of a state
“on" indicator before the 14th week following ‘tin  1of a prior
e%<ttended benefit period which was in effect with t to this
state,

. (c) Within the period beginning wifh January 29,1971 and end-
mP on December 31, 1971, an exténder, benefit period may become
effective and be terminated in this state solely by reason 0f a state
“on" and a state “off" indicator, respecnvelr.

(d) There is a nationnl "on” indicator for a week if the United
states Secretary of Labor determines that for each of the three
most recent calendar months ending before that week, the rate of
insured unemgloyment, seasonally adjusted, for all states equaled
or exceeded 4.5 per cent o _

(e) There is a national “off" indicator for a week if the United
Stp.es Secretary of Labor determines that for each of the three
most recent calendar months ending before that week, the rate of
insured unemployment, seasonally adjusted, fur all states was less
than 4.5 ﬁercent. o _

(f) There is a state “on" indicator for a week if the department
determines, in accordance with the requlations of the United States
Secretary of Labor, that for the period consisting of that week and

the immediately precedin% 12 weeks, the rate of insured unemploy-

ment, not seasonally adjusted, under this chapter

(1) equaled or exceeded 120 per cent of the average of those
rates for the corresponding 13-week period ending in each of the
preceding two calendar years; and

the =arutr -A-
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§23.20.409 Laborand Workmen's Compensation § 23.20.409

(2) equaled or exceeded four per cent. _

g) Thereisa state “off" indicator for a week if the department
detérmines, in accordance with the requlations.of the United States
Secretary of Labor, that for the period consisting of that week and
the immediately preceding, 12 weeks, the, rate of insured unem-
ployment, not seasonally adjusted, under this chapter

1) was less than 120 Eer cent of the average of those rates for
the corresponding 13-week period ending in each of the preceding
two calendar years; or

21 was It$? than fcur per cent,

h) In (f) and (g) of this section “rat- of injured unemploy-
ment" means the percentage derived by dividing (1) the average
weekly number of individuals filing claims in this state for weeks
of unemp. yment with respect to the most re.cent 13 consecutive
week period, as determine bg/ the department or. the basis of its
reports to the United States Secretary of L.abor, bg (2) the ayer-
age monthly employment covered under this chapter for the first
four of the ‘most recent six completed calendar quarters end_mg be-
fore the close of that 13-week Perlod. Computations require 'bK
this subsection shall be made by the department in accordance wit
regulations Krescnbed by the United States Secretary of Labor.

(§'1ch 1SLA 1971)

Sec. 23.20.409. Definitions. In & 406— 409 of this chapter

1) "extended benefit period” means a period v/hich
~ (A) begins with the third week after whichever of the follow-
ing weeks occurs first: . _ o
) aweek for which there is a national "on" indicator, or
i) a week for which there is a state “on” indicator; and
| tB) ends with either of the following weeks, whichever occurs
ater.

(1) the third week after the first week for which there is both a
national "off” indicator and a state "off" indicator; or

ii) the 13th consecutive week of that period; o

2) "reqular benefits” means bene its payable to an individual
under this cha|ote_r 0 under any other law, including benefits pay-
able to federal civilian employees and to ex-servicemen under’5
U.S.C. chapterS' other than extended benefits; . _

(3) "extended benefits” means benefits, including benefits pay-
able to federal civilian employees and to ex-servicemen under 5
US.C. chapter 85, Rayable to"an individual under tl e provisions
of 88 406— 109 of tnis chapter for weeks of unemployment in his
eligibility period; S _

_%_4) "eligibility period” of an indb".iual means the period con-
sisting of the weeks in his benefit year which begin in an extended
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THE LEGISLAIW E OF THE STATE OF ALASKA
TWELFTH LEGISLATURE

FISCAL NOTE
. REQUEST.
Bﬁﬁgesoﬁmon No. CS for SB 50 (Labor & Commerce)
Title "An Act relating to Unemployment TnSurance; ar | providing for anm . .
Requested by Labor & Commerce Committee Date 2/9/31

Il FISCAL DETAIL L
Agesn%y &\fPecte All a%enmes, indirectly

Program Categorv Affected  All indirectly N
RU. Progrant, or Suborouramls) Affected Al |, imdirectly reduces Gem. fund Reim. t0 UT TTust Fund

(Note: If more than one budqet_compqnent Is affected, separate line-item amounts and funding for each
component in the analysis section.)
EXPENDITURES  (Thousands of Dollars)

FY FY 82 FY 83 FY FY 85 FY36
100 PERSONAI SERVICES = By i) o Tl T, T
200 TRAVEL
300 CONTRACTIIAL
400 COMMODITIES
ser EQUIPMENT
500  LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC

TOTAL (30)  (13%)  (153)  (168)  (178)  (191)

FUNDING  (Thousands of Dollars)

PEDERAL FUNS

OTHER (Specify Fund Source)

(30)  (136)  (153)  (168)  (L78) (191)

POSITIONS

Il ANALYSIS (See Fiscal Note Preparation Instructions, Section 1)

Assumpt ions:

1. Ponsion provisions have too small an effect to evaluate.
2. Waiting weeks provision too small to evaluate.
3. Hardship cases too small to evaluate, . .
4, Apprommatetly 20% of EB weeks claimed will be eliminated by a work acceptance
requi remerit.
5 Ap%roxima_tely 10% of EB weeks paid will I eliminated by theIntrastate restriction
and Washington, Oregon, and California will not be tnggered on tothe EB  after 7/1/81.
6 Aloprommatel 6% of "EB payments made are billed to stafe. (Including University of
Alaska_ and eophysmal.f
1. Effective date will be 4/1/87 .

IV. DATE February o, 1981 PREPARED BY Nico Bus
o o AGENCY Finance. ofrJEer
Original. Le8|slat|ve Finance PHONE 465-2720
CC. Budget and Management
Prinie Sponsor (First Legislator Named)

33-001 (Rev. 1273 0)






(> Repealed by § 10 ch 1S5SLA 1950 and j 9 ch2SSSLA 1980. i 1
ch 70 SLA 1975 am 8§ 2 ch 110 SLA 1978: am & 811 ch 113 SLA
1980: am § 10 ch 1SSSLA 1550: am § ? ch 2 SSSLA 1980»

Effect of amendments. — The 1978
amendment added a former third sentence
of subsection (ﬁ)' ,

Section 8. ch. 113, SLA 1980, the first
1950 amendment, effective June 21.1980,
and retroactive. to January 1, 1950, in
former subsection (cl, made numerous
changes in the tax column of the tabie.
Sections 9 and 10 ofch. 113 rewrote former
subsection <> and subsection (el. Section
11 of ch, 113, efTective June 21, 1960, and
retroactive to January 1, 1979, added
former subsection (f). .

The second 1980 amendment, effective
September 25,1980 and retroactive toJan-
uary 1, 1980, repealed subsections taMri’
end _éf), conceming .income tax on
individuals and fiduclaries. _

The third 1980 amendment, effective
September 25, 1980, and retroactive to
January 1, 1979, made the same changes

Sec. 43.20.012. Limitation on

The tax_imposed by this_chapter does not apply
fiduciariesjHowever, an individual may file ar

as the second 1980 amendment. =
_Editor's note. — As to legislative
findings and intent, see 5 1. ch. 110. SLA
1978. In the 1978 Temporary and Srecial
Acts and Resolves. _
Section 4. ch. 110, SLA 1975, provides;
"This Act applies to taxable income earned
or received afler December 31. 1977."
Section 52, ch. 113, SIA 1950, efTective
June 21,1550. makes sections 5— 10 cf the
Act applicable to tax years beﬂmnmg after
December 31, 1979, Section 51 of the Act,
effective Tune 21, 1980, makes section 11

ofthe Act applicable to tax returns for tax ..

years beginning af .er December 31. 1978.

For legislative fmdmgs and purpose of
the second and third 1950 amendments,
see § 1. ch. 1. SSSLA 1980. and 4 1. ch. 2,
SSSLA 1950, in the 1980 Temporary and
Special Acts and Resolves.

application of chapter; credits.
to individuals or to
turn_under this chap

|
e -
ter in order to receive a tax credit under AS 42,20.013T]8 2 ch 1SSSLA

1980; § 2 ch 2 SSSLA 1980)

Effective date. — Section 13, ch. 1,
SSSLA 1980, and § 11.ch, 2. SSSLA 1980,
rovide that this section take effect
eptember 25, in accordance with AS
01.10.070ict. Section 12 of ch. 1 provides
that this section is retroactive to January
1, 1980, and § 10 of ch. 2, provides that

_pJhuL

exceed $50 for

tlry?sgsectlon is retroactive to Januarv 1,
_Editor's note. — For legislative
fmdmg[s and purpose of the enactin
legislation, see’ 8§ 1 rh. 1. SSSLA 1550,
and § 1, ch 2, $551.1980. m the 1960
Temporary and Special Acts and Resolves.

43.20,013. Individual tax credits, ‘a) [Effective uni* Jan-
uary 1, 1981] A resident individual is entit

ed to a tax credit no' to

(1)A contribution made in a calendar year to a person or

organization for usv. exclusjvely

_ for a political campaign for a candidate for
(i) President or Vice President of the United States, whether or not

the candidate will be voted on in a
ii) United States senator from A

Primary election In Alaska;
aska;

Ii1) United States representative from Alaska:
\] %overnor or lieutenant governor of Alaska;

v) the Alaska legislature;

vi) delegate to an Alaska constitutional convention;
vil) electoral confirmation as ajudge orjustice of a court in Alaska;
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43.20.013 Alaska .? utes Supplement §43.20.013

* vml) municipal office in Alaska: or

B) by a group seek,m% to_influence the outcome of a ballot
proposition or question in Alaska; and . o

) dues paid in a calendar year to a nonprofit organization

organized primarily for the purpose of influencing elections in Alaska.

(a) [Effective January 1,1981] A resident individual is entitled to
a tax credit not to exceed 5100 for

(11 a contribution made in a calendar year to a person c;
organization for use exclusively _

A) for a political campaign for a candidate for

1) President or Vice President of the United States, whether or no:
the candidate will be voted on in a anary election in Alaska;

Ii) United States senator from Alaska;

il1) United States representative from Alaska;

\ Hovernor or lieutenant governor of Alaska;

v) the Alaska legislature; o _
Vi) delegate to an Alaska constitutional convention;
<vii) electoral confirmation as ajudge orjustice ofa court in Alaska;

me municipal office in Alaska: or

B) g a group seeking to influence the outcome of a ballot

progom lon or question in Alaska; and _ o
() dues paid in a calendar year to a nonprofit organization

organized primarily for the Furpose ofinfluencing elections in Alaska

(b) A resident individual is entitled to a tax credit equal to 16
Percent ofthe tax credit claimed by the individual on his federal income
ax return for household and depéndent care services necessary for his
gainful employment. ,

(c) The commissioner of revenue shall pay the amount of a tax credit
allowed by this section to a resident individual who makes a return as
?rowded in AS 43.20.012. A credit under this section shall be paid in
he manner provided in AS 43.20.030(e) for the payment of refunds and
ayment may not be made without an approgrlanon for that purpose
P§ 2 ch 1SSSLA 1980; am § 9 ch 1 SSSLA 1980 § 2 ch2 SSSLA 1950-

Effect of amendment. — Secticn 9, ch  that this section is retroactive to Janu.in
1, SSSLA 1960, efTective January 1,1981, 11980, and.I 10 ofch. 2, provides that
substituted "3100" for "350" in the this section is retroactive to January 1
introductory language of subsection (ﬁ)' 19719 .

Effective dafe, — Section 13, ch. 1, Editor's note. — For legislator
SSSLA 1950, and Vi ch. 3, SSSLA 1950,  findings and purpose of thi éna. .
Erowde that this ivciion take effect legislation, see’ S 1 ch. 1 SSSLA |-

eptember 25. in accordance with AS and « 1. ch. 2. SSSLA 18ti0, in the
01,10.070'ci, Section 12 of ch. 1 provides  Temporary and Special icts and Rew N<

843.20.015 Rev

Sec. 43.20.015, Individ

Repealed by § 10 ch 1
effective SArtember 25. 19

Editor's note. — The rtcealei
derived from : I. ch. 144, SLA 1
For legisiat:-* findings and tv

Sec. 43.20.016. Sharin
municipalities, (a) There
Revenug t.ie municipal &.?
ate to the fund during eac:

.than 10 per cent of the incc

AS 43.20.011te) and ch. 21
Department gfRevenue sh
organized _bon;:-'] and ea
provided ii (b -md(c>oft
(b) The bast- amount to
and city for the fiscal year ¢
or city during fiscal year
amount appropriated 'to th
section is’ Insufficient for
Department of Revenue
distribution on the basis o
under AS 43.70.080. A uty
after June 30, 1977 shal
amount distributed to the |
ratio of population in the d
City incorporated outside
shall recelve as a base air/,
state most_ closely approxi
incorporation. A borough Ir,
as a base amount the anoj.
closely aﬁprommatmg itr,
(c) If the amount in the f
base amount to be distriL
amount_shall be distribute
quu_Iatwn. For the purpose
within an organized borou:
the horough. Population, .
certified by the ccmmissior
d) The intent of ic>of th
16vy property taxes reduce
amount of increased at'-
?overnmg uodv of eaclt ioc-.
ax statement describing it
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THE LEGISLATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE

FISCAL NOTE

REQUEST

Bill/Resolution No. SB 82 )

Title An Act repealing the campaign contribution tax credit for individuals"”
Requested bv Senate Finance Ccmmittee Date 1/22/81

FISCAL DETAIL

Agency Affected Department of Revenue

Program Category Affected Revenue Collection And Management

BRU, Program, or Subprogram(s) Affected, Audit Division

(Note: Ifmore than one budget component isaffected, separate line-item amounts and funding for each
component in the analysis section.)

EXPENDITURES (Thousands of Dollars) - None
FY 81 FY 82 FY 83 FY 84 FY .85 ,FY 86
PERSONAL SERVICES
CONTRACTUAL
COMMODITIES
EOIJIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS. ETC.
TOTAL
FUNDING (Thousands of Dollars) - None

GENERAL FUND
FEDERAL FUNDS

OTHER (Specify Fund Source)

POSITIONS _ None

FULL TIME
PART TIME
TEMPORARY

ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

There will be no effect on the administrative costs of the audit

division from the repeal of the refundable credit provision.*. This
bill would repeal both the political contribution and child care
credits.

IV. DATE 2/3/81

Original: Legislative Finance

Cc:

Budcet and Management

33-001 (Rev. 12/80



THE LEGI® ATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE

FISCAL NOTE
.+ REQUEST .
B|ﬁ/%eso§ut|on No. B 8.2 )
<Title_ Repealing the campaign contribution tax crecft tor inaivicua.L.s
Requested by Senate Finance Committee Date  I/ATToF

II. FISCAL DETAIL
Agency Affected
Proaram Category”Affected
BRU, Program, or Subprogram™) Affected _; _
(Note: If more than one budqet_component is affected, separate line-item amour..S and funding for each
component in the andlysis section.)

EXPENDITURES  (Thousands of Dollars)

FY 81 FY 32 FY 83 FY 84  FY 85  .FY8S

100

p

200 TRAVFI

00 CONTRACTUAL

il CONMODTTEES

00 EONEMEN R ueTURES

200 GRANTS. CLAIMS. ETC
TOTAL

M illigns
FUNDING  (Thousands of Dollars)

GENERAL FUND
FEDERAL FUNDS

THER ify F
a\ll-lngs(SPg?Clt e nt%tseog(%eglitiv 1 (1.63) (2.8) (2.8)
contributions and child care.]

POSITIONS

FULL TIME

PART TIME

TEMPORARY

1. ANALYSIS (See Fiscal Note Preparation Instructions, Section I11)
The aforementioned figures reflect the projected upward adjustment in the
political contribution credit from $50 to $100.
The figures indicated the savings to the State as a result of repeal of
the refundable credit, portion of AS 43.20.013. Claims for refundable tax
credits for 1979 and "980 would be permitted and payments woulu be made on
those claims.

V. DATE 1/21/81 PREPARED BY Vincent D. Wright

o o AGENCY Revenue
Original; Leglslatlve Finance PHONE 165-1391
cC: Budget and Management

Prinie Sponsor (First Legislator Named)

33-001 (Rev. 12/80



POUCH S
officeor m ccmsskK't JUNEAU, ALASKA 99811

February 4, 1981

The Honorable Vic Fischer
Chairman

Senate State Affairs Committee
Room 205 - Behrenas Building
Juneau, Alaska

Re: Senate Bill No. 82

Dear Senator Fischer:

Senate Bill No. 82, an Act repealing the campaign contribution
tax credit for individuals, was introduced 1in the Senate on
February 14, 1981 and was referred to the Senate Finance Committee.
Subsequently, an January 16, 1981 the Bill was given an additional
referral to the Senate State Affairs Committee.

For the consideration of the Senate State Affairs Committee, |
am enclosing copies of Fiscal Notes prepared by Mr. Gary Jenkins,
Director, Audit Division and Vincent Wright, Research Sectior of
the Department of Revenue concerning the proposed legislation.

Sincerely,

R. D. Stevenson
Soecial Assistant

cc: The Honorable Don Bennett
The Honorable M. E. Dankv :>rth
Co-Chairmen
Senate Finance Committee

Joseph K. Donohue
Deputy Commissioner
Department of Revenue

Gary Jenkins, Director
7*_udit Division
Department of Revenue

Vincent Wright
Research Section
Department of Revenue



wny we wina

You have to ask yourself why a candidate
would spend $34,000 chasing a $17,000 Job — even
If Itdoes come with atwoyear contract

That actually happened this year. One candi-
date has paid out more of his own money than he
reasonably stands to nv»ke in the job, what with
taxes and all that Although the numbers get a
Jiltle fuzzy when you add in expense allowances
and per diem payments, it's pretty clear Uiat
being a state representative is worth a pile of
money to this guy.

Election morning Is no time to start picking
on one particular candidate, however, so I'm not
inaming names here. That's not the important
ipart of tills story, anyhow.

What Is Important Is the question of why
jUaska legislative Jobs are worth such big bucks
l.o the contenders these days. Although the
1134,000 example Is striking because so much of
the loot came out of the candidate’s own pocket,
the pattern is r<o less evident in dozens of other
cases. Expensive, sophisticated campaigns have
reached right down to the most basic levels of

jj<ovemment.
You can understand a U.S. Senntor, maybe.

canaidates on the auction plock

Howard weaver

shelling out top dollar on a statewide race
involving a six-year term, although even that
falls short of Jusiifying the million-dollar budgets
that race now commands. It's harder yet to
figure why a municipal assembly or state House
seat should carry a price tug Uiat reaches well
into five figures.

It's hard to blame it on the candidates:
anybody who's serious about winnL g pretty
much has to pony up. If your opponent is going
to buy TV ads and hire pollsters, you need to do
it yourself. You can complain ulwut style being

worth more than substance, but you can’t

change the fact that It's true.

That reality usually leads to learned commen-
tary about how the voters are the only people
who can change the election auction system.
Voters must ignore Uic ex]>cnsivo campaign
packaging, study “the issues” and cancel the
advantages of the blg-money candidates. They
say it is- everybody’s responsibility, which is
another way of sayim' it's nobody’s iresponsibili-

" tyatall.

There Is one way rut of that box. It's called

public financing.

People with plenty of nu.iey arc usually
opposed to public financing, and Uint's the way it
breaks down In Alaska. When the legislature
kept a state rebate for contributions up to $30
per person even though there’s no longer a tax to
charge them against, people who have enough
money of their own to donate started yelling.

It used to be Uiat people who gave money to
qualified candidates or causes could charge it off
against their tax bill. When Ujc income lax was
repealed, legislators adopted a substitute provi-

sion that says the state will still send y0U up t
$50 if you make a contribution.

That's really just a fairly simple way o
establishing partial public financing. It stil
allows political nction committees and labor
union “voter education funds" to deliver big
dollars to favored candidates, but It at least
allows the rest of us tc make small contihulions.
Essentially, we make the decision about who
gets the $50 and the state picks up thetab.

| think that's better than nothing, but I'd
rather see as take the next step — fully financed
elections. People have argued for years that it
can't work, but the last two presidential cam-
paigns have proved it can. I figure if we can run
$29 million, nationwide campaigns with public
financing, wc can do Uial in Alaska, i:00.

There will be people violently against it,
though — people who'd rather keep the candi-
dates up ou the auction block. When you start
hearing what n bad idea public financing is, do
me one favor and take a good look at who's
behind that talk. I'll bet they make more money
than you and I do.
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SUMMARY SB 60

Upon determination by the administrator of the TRS and PERS
that there has been an increase in the cost of living (Anch CPIl),
then the administrators shall increase retirement benefits. TRS
and PERS retirement increase will be the same as the Anchorage CPI
percentage increase.

By aligning TRS and PERS retirement systems with the Anchorage
CP1, the following fiscal impacts would occur:

FISCAL IMPACTS:

PERS 1increases: FY 82: $89,340,100.00
(State) FY 83: $98,274,200.00
FY 84: $108,101,600.00
FY 85: $118,911,700.00
FY 86: $130,802,900.00

PERS 1increased costs to political subdivisions:

FY 82: $76,700,000.00
FY 83: $84,370,000.00
FY 84: $92,807,000.00

FY 85: $102,087,700.00
FY 867? $112,296,470.00

TOTAL PERS estimated Payroll: State

FY 82: $296,614,000.00
Increase in State contribution rate: 30.12% of covered State PERS payroll.
Actuary estimates future State PERS payroll to increase 10% annually.

Actuary estimates long term inflation rate of 7.5%.

The assumed 10% annual 1increases are analytical projections related
to salary increases through union negotiations, annual merit 1increases,

and longevity and promotional 1increases.



FISCAL IMPACTS:
TRS INCREASES: FY 82 $75,452,300.00
(State) FY 83 $82,997,500.00
FY 84 $91i,297,200.00
FY 85 $100,426,900.00
FY 86 $110,469,600.00
TRS INCREASES:
(School Districts)
FY 82 $52,346,300.00
FY 83 $57,580,930.00
FY 84 $63,339,023.00
FY 85 $69,672,925.30
FY 86 $76,640,217.83
Actuary Assumptions:
1. Estimated FY 82 Payroll (Total System)
2. State contribution rate to fund bill:
3. State TRS matching rate to fund bill:
4. School district rate to fund bill:
Cost to State in E 82 $75, 452,300.00

School district cos

TOTAL Cost

FURTHER COSTS:
Dept, of Education

Univ. of Alaska

in FY 82:

Is: $52,346,300.00

$127,798,600.

Payroll
$ 4,712,000 x
$ 42,617,000 x

00

Rate
24 .41%
24 .41%

$261,775,000.00
24 .41%
24 .41%
24 .41%

Cost Appropriation
$1,150,200 To budget
$10,402,800 To Budget

$11,553,000
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SB 60 Research:

Alaska retired teachers have the best retirement system (bene—
fits) in the Nation. The problem originated because the retirement
system when implimented was extremely comprehensive, and as the in—
flationary spiral accelerated, the benefits decreased in a relative
sense. Retired teachers had become accustomed to excellent benefits
and naturally would be quite dissatisfied with anything less. Paul )
Arnold, the Dir. of the Div. of Retirement states that these are the
background influences to SB 60.

Cost of the Retirement system 1is represented by a percentage
of pay; presently:

7% 1is contributed by employee from his pay

8.42% 1is contributed by the school district

8. 42% is contributed by the State as a match with the School
Total 23.84%

By aligning TRS with Anchorage COLA, there would be a 48.82%
addition totaling 72.66%

COST OF LIVING ALLOWANCE: A retired teacher, with a permanent res-
sidence in Alaska (temporary absence not to exceed 60 days) is entitled
to receive a cost of living allowance of 10% of his retirement benefit,

(in addition to his normal retirement benefits)

POST RETIREMENT ADJUSTMENT: Adjustment promulgated by regulation and
payable to a retired teacher when the administrator determines that the
cost of living has increased and the financial condition of the fund
permits payment of the adjustment. The amount shall not exceed 4% com—

pounded for each year on retirement.



PRESENTLY There are 2 Retirement Adjustment systems enacted by
Statute.

1. COST OF LIVING ALLOWANCE A retired Teacher whose"permanent
residence is in Alaska subsequent to retirement, or whose absence does
not exceed 60 days, is entitled to recieve a cost of living allowance
of 10 % of his retirement benefit, (in addition to this retirement)

A retired public employee who re—
mains in Alaska is elligible for a cost of living allowance equal to

10% of his retirement benefit, or $50 a month, whichever is greater.

2. POST RETIREMENT PENSION ADJUSTMENT The commisioner of Ad-—
ministration may recommend post-retirement increases, on account of
increasing cost of living up to 4% per year. This Pension adjustment
covers both TRS and PERS.

The commissioner of Administration recommended these increases
for the years 1969-1977:

1969- 1% %>N.

1970- 1*sh \

1971- 1%% \
1972- none \ 0%
1973- 2*sh (
1974- 3% j

1975- none |

1976- none /

1977- none

In 1978 the commissioner retroactively granted a 4% increase
for each year since 1909. This was off-set by any previously granted
pension adjustments. 4% increases were also granted for 1979 and 1980.
The 1increase in benefits over this 12 year period was 48% while the tot

al increase in the Anchorage CPI was 131.20%

PRESENT CONTRIBUTION RATES TO THE TRS:

The cost of the retirement systenm is represented by a per—
centage of pay; presently

7% is contributed by employee from his pay

8.42% is contributed bythe schooldistrict -

3.4 is contributed bythe State

Tota-: 23.84%



PRESENT CONTRIBUTION RATES TO PERS

PEACE OFFICERS RET. SYS:

PERS

Members contribute 5% of their pay

Members contribute

The employer contributes the balance.

CONTRIBUTION INCREASES proposed by SE60 Fiscal

TRS 48.82% increases
PERS 30.12% increases

TEACHERS RETIREMENT SYSTEM:

(1) Number of Retirees:

(2) Average Age:

(3) Average Monthly Benefit

A. COLA
B. PRPA
(4) TOTAL:

1976
793

63.55

$720

$40

$20

$780

PUBLIC EMPLOYEES RETIREMENT SYSTEM:

(1) Number of Retirees

(2) Average Age

(3) Average Monthly Benefit:
A. COLA
B. PRPA

3) Total:

1977
891

63.39

$749

$42

$70

$861

1977
19339

63.38
$378.00
$34
$3

$416

implications:

1978 1979
1,072 1,136
62.71 62.95
$787 $807

$46 $46

$141 $129
$974 $982
1978 1979
1,683 2,019
62.82 62.%4
$427.00 $454.00
$37 $37
$34 $28
$498 $519

of t*eir pay

1980
1,245

63.0

$849

$50

$145

$1,044

1980
2,314

63.03
$471.00

$39

$36

$546
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PROBLEMS: If this bill becomes Law, the State"s ontributions

to

PERS and TRS will more than triple. The necessity of further en—

hancing retirement benefits which are already the best in the nation

places a monetary burden on the State for the distribution of Public

funds to a disproportionatly small group of people. The Dept,
min suggests that the large benefits our retirees recieve are

uality a form of hedge against inflation.

of Ad-—

in act—

The Governor has 1indicated that he will veto such large increases

in the retirement system, and on the House Side, with HB 121 1in State

Affairs Committee, Mike Miller set up a sub committee to arrive at a

compromise.

Governors Response:

1. The Governor says that a compromise increase for both
nd TRS would be acceptable. 15 to 20 million dollars

2. The Governor feels that Public employees and teachers
participate thru contributions of 1% to 2%. The union, public

and teachers can accept that rate.

3. Increases should be only to persons on fixed incomes;

65 or older.

PERS

should

employees,

age



MY S. HAMMOND, GOVERNOR

DEPARTMENT OF ADMINISTRATION  pQUCH Q

OFFICE OF THECOMMISSIONER JUNEAU, ALASKA 99811

465-2200

March 12, 1981

Honorable Bob Mulcahy

Al aj.ka State Legislature
Pouch V

Juneau, Alaska 99811

Dear Senator-Mulcahy:
Re: SB 60, 61, 62, 63, 114

As requested by your office, the following information 1is provided
pertaining to the bills listed above.

SENATE BILL 60: IT this bill becomes law, the State"s contributions
to PERS and TRS will more than triple. Those systems are the most
lucrative in the nation. The necessity of further enhancing retirement
benefits that are already the highest in the nation by placing a monetary
burder on the State for distribution of public funds to a disproportionately
small group of its population is highly questionable. It is suggested
that the large benefits that our retirees now enjoy or our existing
employees can look forward to are in actuality a form of hedge against
inflation.

SENATE BILL 61: If this bill passes, the cost to the State in
FY 82 will be $15.8 million, and it will cost our political subdivisions
$13.5 million. We project this cost to increase _,y at least 10 percent

for each year thereafter. We question the need to increase benefits
that are already the highest in the nation and the disproportionate
distribution of public funTs.

SENATE BILL 62: The minimal increase in retirement benefits
that a small number of employees will receive as a result u. credit for
unused medical leave is outweighed by the cost to imoKment and maintain
such a program. Only 30 percent of PERS employees will actually retire;
ana of that number, a small percentage will actually take advantage of
siich a provision. In most cases, their actual increase in benefits
would oe minuscule. Cost aside, as a matter of public policy we object
to any proposal to credit unused sick leave for retirement purposes.
Such a provision will not realistically serve as an inducement to not
take sick leave. It would serve to ‘"reward" those employees who are
already quite properly not using sick leave unless it is actually necessary.
We do not believe it will resolve any problem that may now exist with
unwarranted absences.



Honorable Bob Mulcahy
Page 2 March 12, 1981

SENATE BILL 63: The stated purpose of the Public Employees®
Retirement System per AS 39.35.010 is . . to encourage qualified
personnel to enter and remain in the service of the State or a political
subdivision or public organization of the State. . . . This bill
would offer a means for employees to retire earlier than what is now
allowed under the law, which certainly is contrary to the stated purpose
of the system. Therefore, we are opposed.

SENATE BILL 114: This bill creates a level of management personnel
within the merit system but outside collective bargaining. The result
is to lessen the opportunity for conflicts of interest resulting from
managers and subordinates belonging to the same bargaining unit. Another
advantage is to remove the potential for strikes against the State by
managers. The Department supports this bill.

I hope this provides the information you need. ITf you have further
questions, please call me or Judy Crondahl at 465-2277.

WRz1/mjc
cc: Judy Cro"idahl, Director
Division of Administrative
Services

Paul 3. Arnoldt, Director
Division of Retirement and
Benefits

Sandra Withers, Director
Division of Labor Relations
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1.1 BRIEF OUTLINE OF THE

ALASKA PUBLIC EMPLOYEES®" RETIREMENT SYSTEM

Effective Date

January 1, 1961, with amendments through July 1980.

Administration of Plan

The Commissioner of Administration is responsible for admit";>tra—
tion of the System, Public Employees®™ Retirement Board adopts
rules and regulations to carry out provisions of the Act, and
Commissioner of Revenue invests the Fund. The Attorney General

is the attorney for the System and represents it in legal proceedings,

Employ<rs Included

State of Alaska and any political subdivisions and public or quasi—
public organizations thereof. As of January 1, 1980, there were

83 participating employer groups in addition to the State for

which separate contribution rat/;.c are determined.

Employees Included

All pe manent full-time or part-time employees of the State and
participating political subdivisions, exclusive of those covered
by the Alaska Teachers®™ Retirement System, the Alaska Judges®
System, o* any employee on whose behalf the State 1is making
contributions to another Retirement System. Elected officials

may elect to participate at their option.



William M. Mercer, Incorporated
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Service Considered

Future:
The late™ of hire, 1/1/61, or date of employers® participa—
tion in the System, to date of termination, death, or retire—
ment. Up to 5 years cf military service may be recognized
if claimed, verified, and appropriate employee contribution
paid. Permanent part-time employees receive service credit
on a pro-rata basis.

Past:
Service credit for all service with State and Territory prior
to January 1, 1961, if the employee completed three years of
service after January |, 1961. Elected official has past
service credit only if he pays contributions for all of his
service, after January 1, 1961. Service with political sub—
division prior to its participation in the System is included
at the option cf the political subdivision.

Break in Future Service:
Any termination. But if employee returns and .makes contribu—
tion equal to refund paid plus interest, the service before

the break 1is reinstated.

Average Monthly Comper-ation

Total compensation during three consecutive calendar years of
credited service which yield the highest average monthly compen—
sation (total compensation during period divided by number of

months included).



William M. Mercer, Incorporated
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Employer Contributions

Separate contribution rate for each employer equal to the sum of:

(1) consolidated Rate
A uniform rate for all participating employers sufficient to
amortize all future service liabilities (less value of employee
contributions) over the future working lifetimes of the covered
group.

(2) Past Service Rate
A rate determined separately for each employer sufficient to
amortize such employer®s unfunded past service liabilities

_over 25 years.

Employee Contributions

Mandatory Employee Contributions: Police & Fire - 5%
Other - 4 1/4%

Interest Credited: 4 1/2% compounded semi-annually on June 30

and December 31.

Refund at Termination (no vesting): Return of voluntary and

mandatory contributions with interest.

Refund at Death: If no widow"s pension payable, return of

voluntary and mandatory contributions with interest.

Normal Retirement Benefit

Eligibility: The first of the month following the earlier of:
age 55 >*ith 5 or more years of Credited Service; or 20 years
Credited Service - Police & Fire, or 30 years Credited

Service - Other.



William M. Mercer, Incorporated

(10)

(1)

Type:
Life only with optional joint and survivor benefit
(actuarially reduced).

Amount:
2% of Average Monthly Compensation for each year of
service - Other.
2% of Average Mo.nthly Compensation for the first 10
years of service plus 2 1/2% for years of service ir

excess of 10 - Police & Fire.

Early Retirement Benefit
Eligibility:
Age 50 and 5 or more years Credited Service - all employees.
Type:
Lift only.
Amount:
Actuarial equivalent of Normal Retirement Benefit based on

service and compensation to Early Retirement Date.

Deferred Vested Benefit

eligibility:
Five or more years of Credited Service, withdrawal of
employee contributions voids vested rights.

Type:
Life only or joint and survivor benefit (actuarially

reduced).

- 11 -
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Amount:
Monthly benefit begins on employee®s Normal Retirement Date.
Amount determined the same as Normal Retirement Benefit taking

into account compensation and service prior to termination.

(12) Disability Benefit
Occupational Disability:
Eligibility:

No age or service requr ements.

Type:
Monthly benefit payable until death, recovery, or
normal retirement.

Amount:

40m of gross monthly compensation at date of disability.
The benefit terminates at Normal Retirement Date with
full Normal Retirement Benefit commencing at that point.
Non-Occupational Disability:
Eligibility:

Five or more years of Crejited Service.

Type:
Monthly benefit payable until death, recovery, or
normal retirement.

Amount:

Same as vested benefit except payments commence imnr diately.

(13) Dea~h Benefit Before Retirement
Occupational:

No age or service requirements.
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(14)

(15)

(16)

Benefit: 40% of gross monthly compensation at date of death

or disability, if earlier. At participant®s Normal Retire—

ment Cste, benefit converts to Normal Retirement benefit

based on pay at date of disability or death and credited

service, including period from date of disability or death

to Normal Retirement Date.

Non-Occupational:

IT no widow"s benefit is payable, lump-sum death benefit of

$1,000 plus $100 per each completed year of Credited Service

and the participant®s contributions with interest. Alter—

natively, an income benefit is available at death after five

years of Credited Service based on 50% Joint and Survivor

equivalent of accrued Normal Retirement Benefit.

Death Benefits After Retirement

The employee™s beneficiary receives a lump sum equal to the excess

of his contribution account immediately prior to retirement over

the sum of the pension payments previously received by the employee.

Post-Retirement Pension Adjustment
Commissioner of Administration may recomend post-retirement

on account of increasing cost of living up to 4% each year.

Cost-of-Living Allowance

increases

A retired employee who remains in Alaska is eligible for an addi—

tional allowance, equal to 10% of his basic retirement benefit,

or S5G per month, whichever 1is greater.



William M. Mercer, Incorporated

(I7) optional Employee Savings Account

An employes can voluntarily contribute up to 5% of his compen

sation. This amount is recorded in a separate account and is

payable:

(a) In the event of termination before retirement for any
reason other than death, as a lump sum to the employee,

(b) In the event of termination on account of death, as a
lump sum to the employee®s beneficiary,

(¢) On retirement, as a lump sum, life annuity on cash

refund basis or installments over limited period.
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" 1.2 MISCELLANEQOUS INFORMATION

AS OF JANUARY \

Active Members

1977 1978

Number 14,304 16,623

Average Age 37.29 37.11

Average Service 4.48 4._48
Average Annual

Salary $18,232 $20,559

Retirees and Beneficiaries

Number 1,339 1,683
Average Age 63.38 62.82

Average Monthly

Benefit
Base $ 378 $ 427
COLA 34 37
PRPA 3 34
TOTAL 416 <198

1lc

1979
17,807
37.15

4.65

$21,753

2,019

62.94

$ 454
37
28

519

1980

18,341

37.54

4.88

$23,657

2,314

63.03

$ 471

39

36

546
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1.1 BRIEF OUTLINE OF THE

ALASKA TEACHERS®" RETIREMENT SYSTEM

Plan

The Teachers®™ Retirement System of Alaska is a joint contributory
retirement system to provide benefits for teachers of the State.
Effective Date

June 30, 1955, as amended through July 1980.

Administration of Plan

The Commissioner of Administration is the administrator of the
System; the Alaska Teachers®™ Retirement Board makes recommenda—
tions to the Commissioner of Administration; and the Commissioner
of Revenue invests the funds.

Membership

Membership in the Alaska Teachers®™ Retirement System is compulsory
for all eligible certified teachers, certified school nurses,
principals, supervisors, superintendents employed on a full-time
or part-time basis jn public schools in Alaska, the Comnissioner
of Education, supervisors with the Department of Education, and
all full-time resident professional and administrative personnel
of the University of Alaska.

Credited Service

A year of membership service is defined to be the same as a
school term which is currently a minimum of 172 days, and frac—
tional service credit is on a daily rate basis. Credit 1is
granted for all Alaskan public school service. Credit is

granted for all accumulated, unused s".ck leave days.
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(6)

™

€))

Contributions by Teachers

Effective July 1, 1970, each teacher shall contribute 7% of base
salary accrued from July 1 to the following June 30.

Voluntary Supplemental Contributions

IT a teacher wishes to make his spouse or minor children eligible
for a spouse®s pension and/or survivor®s pension allowance, he

may elect to make supplemental contributions of an additional 1%
of his base salary commencing not later than 90 days after entry
in the System, marriage®, or the birth or adoption of a child, or
during any open enrollment period authorized by the Board.
Arrearage Contributions

Up to 10 years of public or non-public teaching service, or service
by a certificated person in a position requiring certification, in
an accredited school not covered under the Teachers® Retirement
System, or service in an institution of higher learning not under
the control of the Board of Regents of the University of Alaska,

is credited for retirement purposes.

After July 1, 1978, the full actuarial cost of providing benefits
for this service will be born by the teacher. In addition, teach-—
ing services in Alaska B.l.A. schools may be used to increase

total outside and Alaska B.l1.A. service to 15 years before July 1,

1P78. After this date, Alaska B.l.A. service is limited to 5 years.

A maximum of 5 years of military service after December 31, 1939

may be included as outside service. No fractional credit is
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granted for outside service. Fractional credit is granted for
Alaska B.Il.A. service.

(9) Retroactive Contributions
IT a teacher was not subject to the provisions of the Retirement
Act and, a- a later date became subject to them due to legislative
changes of the eligibility requirements, the teacher may elect to
receive credit for his creditable service prior to membership by
submitting to the Retirement Fund an amount equal to the contri—
butions that would have been made if the teacher had been a,member
of the System for any year®s service after June 30, 1955, plus
interest thereon. Retroactive contributions are not required
for creditable membership service before June 30, 1955.

(10) Employers®™ and State"s Contributions
The employer and the State each contribute an amount equal to
one-half of the amount required in addition to member contribu—
tions to finance the benefits of the System.

(11) Rate of Interest
The amjunt deposited in a member account will be credited with
interest at the rate established for a school year at the end
of such school year. Effective July 1, 1973, the interest rate
was increased to 4 1/2%.

(12) Withdrawal of Mandatory Contributions
IT a member terminates teaching services in Alaska, mandatory
contributions may be withdrawn. A withdrawing teacher will receive

total mandatory contributions plus the interest credited.
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(13) Reinstatement of Contributions

(14)

(15)

If Mandatory Contributions are v/ithdrawn and a member subsequently
resumes teaching in Alaska, the member will be indebted to the
Teachers®™ Retirement Fund in the amount of the previous contribu—
tions. to the System including any interest paid. The reinstate—
ment indebtedness bears compound interest at the rate prescribed
by regulation to the date of repayment or the date of retirement,
whichever occurs first.
Minimum Service Requirements
(1) 8 years of membership service, or
(2) 15 years of creditable service, the last five of which
have been membership service; (after July 1, 1975 a new
member needs 8 years of membership service); o *
(3) 5 years of membership service and 3 years of A aska
B.l1.A. service; or
(4) 25 years of creditable service, the last 5 of which
are membership service; or
(5) 20 years of membership service; or
(6) 20 years of combined membership service and Alaska
B_.I.A. service, the last 5 of which aremembership
service.
Normal Retirement Eligibility
A teacher may retire and receive full benefits
(1) Upon attaining age 55 and meeting the minimum service
requirements; or
(2) At any age after 25 years of creditable service, the

last 5 of which are membership service; or
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(16)

an

(18)

(3) At any age after 20 yearsof membership service; or
(4) At any age after 20 yearsof combined membership
service and Alaska B.l1.A. service, the last 5 of

which are membership service.

A retired teacher who has beenreceiving a disabilityretirement
salary shall be eligible for aservice retirement salary upon or

after attaining age b55.

Computation of Av...”e Base Salary

A teacher®s average base salary is determined by averaging the
teacher®s highest base salary which he received for any three
out of the last 10 years of membership service.

Normal Retirement Benefit

The normal retirement benefit is 2% of the teacher®s Average

Base Salary multiplied by the total number of years of credit—
able service.

Early Retirement Benefit

A teacher is eligible for early retirement benefits if he has
completed the minimum service requirements and has attained the
age of 50. If the teacher does not apply for retirement benefits
to start prior to his 55th birthday, he is eligible to receive
the normal r tirement benefit. If the retiring teacher elects

to have payr.nts of the benefit begin prior to his 55th birthday,
the annual annuity is equal to his normal retirement benefit

based on his average base salary and creditable service to his

- 12 -
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(19)

(20)

21)

retirement date, reduced by one-half of 1% per month for each
month by which his age at retirement is less than 55 years.
Deferred Vested Benefit
A teacher is eligible for a deferred vested benefit if he
(1) terminates his membership after completing eight years
of membership service, and (2) he does not withdraw his
retirement contributions. Payment of this benefit is deferred
until the first of the month following the teachar®s 55th
birthday or the first of the month 1in which the application
for benefit is filed, whichever is later.
Indebtedness Owing At Retirement
If on the date of making application for retirement, a teacher
has not paid the -Tull amount of his indebtedness including
interest to the Retirement Fund, one of the following options
may be chosen:
Option 1: The retirement benefit can be withheld until
the amount withheld is equal to the outstanding indebtedness.
Option 2: A reduced annuity, completed by deducting 10%
of the outstanding indebtedness at the time of retirement
from the annual retirement benefit, can be paid to the
teacher.
Re-employment of a Retired Teacher
If a retired teacher is re-employed as a full-time teacher, his

retirement salary will be suspended during the period of employment.

Retirement Contributions are made at the option of such teacher

and an additional retirement benefit may be accrued.
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(22) Disability Retirement Benefits

(23)

(24)

A disability retirement annuity may be paid if a teacher has
become permanently disabled before 55 and has at least five

years of membership service.

"ine benefit will be equal to 50% of the disabled teacher®s base
salary immediately prior to becoming disabled. This benefit
will be increased by 10% of the teacher®"s base salary for each
minor child up to a maximum of four minor children until the

child ceases to be a minor.

When the disabled teacher attains age 55, the disability salary
will automatically terminate. A normal retirement salary will
be computed as if the teacher had been in membership service
during the period of disability, and a service retirement will
beogranted.

Cost-of-Living Allowance

A retired teacher whose permanent residence is in Alaska subse—
quent to retirement and/or whose absence is of a temporary
nature, not to exceed 60 days, for travel or vacation purposes
is entitled to receive a cost-of-living allowance of 10% of

his retirement benefit in addition to his retirement benefit.
Post-Retirement Adjustment

This adjustment is promulgated by regulation and payable to a
retired teacher when the administrator determines that the "cost

of living has increased and the financial condition of the fund
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permits payment of the adjustment. The amount of increase shall
not exceed 4% compounded for each year on retirement.

(25) Exemotion from Taxation and Process
Teachers®™ retirement benefits are exempt from Alaska state and
municipal taxes, are not subject to execution, attachment, gar—
nishment or other process, but must be reported to the Internal
Revenue Service for federal tax purposes.

(26) Lump Sum Death Benefit
Upgn death of a member who has made no supplemental contributions
or who made supplemental contributions for less than one year,
a lump-sum benefit shall be paid to the designated oeneficiary.
The lump-sum benefit is the teacher®s accumulated mandatory con—
tributions with interest thereon. If the teacher is in active
service at the time of death, an additional death benefit equal
to $1,000 plus $100 for each year of the first 20 years of
completed service plus $500 if the teacher 1is survived by one

or more minor children is also payable.

If the teacher had received a retirement benefit prior to his
death, payment shall be his accumulated contributions, plus

interest, minus all benefits paid.

IT a member failed to designate a beneficiary, or if no desig—
nated beneficiary survives the member, payment shall be made:
(1) to his surviving spouse or if there 1is no surviving

spouse,
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(2) to his surviving children in equal parts, or if
there are none surviving,
(3) to his surviving parents in equal parts, or, if
there are none surviving,
(4) to his estate.
(27) Survivor®s Allowance
IfT a teacher dies while in service or while receiving a service
or disability retirement benefit, 1is survived by one or more
minor children and has made supplemental contributions for at
least one year before his death, his surviving spouse is
entitled to the survivor®s allowance. The amount of the
benefit is 35% of the teacher®s base salary immediately prior
tc his death or becoming disabled for his spouse and 10% for
each minor child up to a maximum of four.
(28) Spouse®s Pension
IT a teacher has made supplemental contributions for at least
one year and dies while in membership service, or while
receiving a disability benefit, or if a teacher has made
supplemental contributions for at least 5 years and dies
while on retirement or in deferred retirement status, the
"surviving spouse is entitled to receive the spouse®s pension.
The amount of the benefit is 50% of the service retirement
salary that the deceased teacher was receiving or would have
received. The spouse®s pension commences the month following
the member®s death. The payment ceases when the spouse dies

Oor remarries.
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1.2 MISCELLANEOUS INFORMATION

AS OF JUNE 30

Active Members

1976

Number of

Active Mtmbers 6,209
Average Age 37.42
Average Service

to Date 8.95
Average Annual

Salary $21,267

Retirees and

Number of Retirees
and Beneficiaries 793

Average Age 63.55

Average Monthly

Benefit Base $ 720
C.0.L.A. $ 40
P.R.P.A. $ 20
Total $ 780

1977

7,024

37.20

8.70

$22,887

Beneficiaries

891
63.39
$ 749
$ 42
$ -70
$ 861

1978

7,255

37.33

8.84

$25,193

1,072

62.71

$ 787
$ 46
$ 141

$ 974

1979

7,170

37.69

8.97

$26,807

1,136

62.95

$ 807

$ 46

$ 129

$ 982

1980

7,288

38.10

9.09

$29,685

1,245

63.00

$ 849
$ 50
$ 145

$1,044



Wiliam M. Mercer, Incorporated

Normal:
Number
Average Age

Average Benefit

Early:
Number
Average Age
Average Benefit
Disability:
Number

Average Age

Average Benefit

Survivor:
Number
Ac.e

Average

Average Benefit

Total:
Number
Average

Age

Average Benefit

1.3 RETIREMENT STATISTICS
Retirements

1975 1976 1977

90 106 110
60.13 60.61 59.24
$794.71 $917.85 $931.55
6 40 54

51.64 0i.87 51.71
$943.82 $987.35 $937.83
5 10 9

49.64 46 .33 47.41
$1,006.97 $1,012.53 $1,674.55
3 1 5

57.49 35.71 55.59
$625.89 $1,172.44 $577.78
104 157 178
59.06 57.31 56.26
$811.54 $943.21 $961.09

1978

77
55.92

$1,072.87

20
50.55

$1,171.76

46 .56

$1,289.71

48.45

$1,110.36

~ 110
53.92

$1,108.32

in Year Ending June 30

1979

108
57.06

$1,110.18

31
50.48

$1,268.30

48.03

$1,546.41

12
49.85

$549.63

160
54.74

$1,123.32

85
59.98

$1,263.17

68
51.48

$1,238.22

48.76

$1,798.73

58.25

$601.75

164
56.16

$1,230.36



SYNOPSIS OF SENATE BILL NO. 60

SECTIONS 1 and 3

Upon determination by either the administrator of the
Teachers Retirement System or the Public Employees Re—
tirement System, that there has been an increase 1in the
cost-of-living, based upon the Anchorage CPI, then the
administrators shall accordingly increase retirement
benefit payments.

SECTIONS 2 and 4

The TRS and PERS retirement benefit increase will be the

same as the Anchorage CPl percentage 1increase.

3 ickground Information

Under the current Alaska Statute, when the Commissioner
of Administration determines that the cost-of-living

has increased and he also determines that there ade —
quate money 1in the reti "ement fund - chen he may recom-—
mend an 1increase in the pension payments to the Retire-
ment Board. That increase, if recommended, cannot exf
ceed 4 percent per year and would be effective on the
first of January.

Obviously, the methodology to obtain cost-of-living re—
tirement benefit increases for public employees 1is dis—

cretionary and ill-defined. The prop:sec legislation
a

would tie retirement benefit increases to 1lhe Anchoraae
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CPl 1increases. These increases would be mandatory and

predictable, rather than permissive and desultory.

The following information clearly underscores the need
for mandatory 1increases:
The Commissioner of Administration recommended these 1in—

creases for the years 1969-1977.

1969 - |h percent

1970 - 1% percent

1971 - 17J percent

1972 - none

1973 - 2h percent

1974 - 3 percent

1975 - none

1976 - none

1977 - none

Total 1increase from 1969 - 1977 was only 1lu percent.

In the 1978 election year, the Commissioner retroactively
granted a 4 percent 1increase, for each year since 1969.

This was offset by any previously granted pension adjust—

ment. 4 percent adjustments were also granted 1in 1979

i
and 1980. Although it would appear benevolent and"that
the forgotten years were remembered and recompensed - the

faces belie the inference because:
The total increase in benefits over this 12-vear period
e—s3s 45 percent. The tonal 1increase in the Anchorage CPI

over this 12-vear period was 131.20 percent.“*
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814.25.142 Alaska Statutes

§ 1425.1* 1

applied for disability retirement sala:ry shall receive from the retires*:- -
fund,, during each”year subseque: " to the date of aPpllcat[on <
certification by the administrator ur.zer § 12C of this chapter, a disabfh
retirement salary Raya_ble on the fire: day of each month, beginning 4.
month following the" disability. o

-<b% The payment made onthe fir=t cay of the month in which o
disabled teacher recovers from his disability, dies or attains agey
constitutes the last Paxment. o _

(c) The amount of the disability*: etirement snail be equal to 50
cent of the teacher's base salarY immediately before his beconh-
disabled. The disability retirement salary shall be increased by 10 ter
cent of the teacher's base salary at;he cate of disability for each mint*
child, up to &maximum of four ‘mint *children, until thé first day of fa
month n which the child ceases to be a minor child or the disabil
retirement salary terminates, whichever occurs first, (§ 15 ch
1955: am §5 ch 142 SLA 1057 am [ 2 :h 37 SLA 1935 am § 9 ch Bl ,
SLA 1966: am &8 16, 17 ch 66 SLA 1972: am § 10 ch 173 SLA 1975

Kcvisor's note. — See Revisor's note to  teal~erY for “his" I the first senUrxcf
AS 14.25.120. su'tiectim. (c). ar.. insert/jd "cf 2* e
Effect of amendments. — Tne 1972 leather's base salary at the date o
amendment substituted “du“ngbeachyear" disability" in the second sentence of 2a: £

for "for each school year" in subsection (a),  subsection. _

inserted ~ “and certification by the  The ICT5amendment, effective June )
administrator under § 130 of this c%apter" 1975, substjtuted "a"e 55" for "age 50"t
inthat subsection, substituted "the subsecti'r. (h).

. See. 14.25.142. Cost of ||vm? allowance, (a) A teacher who resiles
in the state after his retirement shall receive a cost of ||_vm? allowance
in addition to his retirement salary. The amount of this allowance is
determined b¥ m_uItlpI%m%] the teacher's retirement salary' by a
percentage determined e administrator not to exceed 10 percent
%f the re| |tr_ement salary. The administrator shall implement this section
requlations,

y(b) gRepealed by § 18 ch 06 SLA 1973, (§ 10 ch 151 SLA 1966; am §1?
ch 66 SLA 1973)

Effect (if amendment. — Die 1973
amendment repealed subsection itn.

Sec. 14.25.143. Post retirement pension adjustment, (a) When the
admini “trator determines that the cost of living has increased and that
the financial condition of the retirement fur.d permit:, he may :rr»ve
all service retirement and survivor's benefits salaries to reflect this cost
of I|vm% Increase.

(b) The amount of the increase shall be not r ¢ than four percent

compounded for each year of retirement. Increases accrue front the first

flate of re
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! nf utrenl'menu — T:
. .Mtil deleted the forr.i'
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. after, interest" and "each”
*m | resent first se iter.ee

Sec, 14.25.150. Payment
.19 membership Servici

>”- sive of his supplemer.
WS:

o1 A teacher leaving rl
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814.25.145 Education 814.25.150

of July next followin% the effective date of retirement and shall be paid
beginning the first of July of each year. _ _

C) The administrator is authorized to |mglement this section bK
regulation, g§ 11 ch 151 SLA 1966; am § 5 ch 86 SLA 1971 am § 19 ¢
66"SLA 1973; am §3 ch 99 SLA 1974)

Effect of amendments. — The 1971 The 1974 amendment substituted “not
amendment inserted "compounded” in the  more than four per cent” for “equal to not
first sentence of subsection E)b)., more than one and one-half per cent” in the

The 1973 amendment substituted "all ~ first sentence of subsection (b).
service retirement and survivor's benefits
salaries” for "the pension payments" in
subsection (a).

Sec. 14.25.145. Interest on individual accounts. Interest shall be
credited to each teacher's account at the eui of each school year at the
rate Rrescnbed bg requlation for that year, (8 16 ch 145 SLA 1955: am
86 ch 142 SLA 1957:am 8 1ch 78 SLA 1962: am §7 ch 138 SLA 1970:
am § 20 ch 66 SLA 1973)

Effect of amendment. — The 1973 Editor's note, — Section 8, ch, 138, SLA
amendment deleted the former first 1970,e,ffect|ve,Ju|%/ 1, 1970, provides: "Sec.
Bentence and. substituted “Interest” for 7 of thi- Act is retrospective in nature."
'Thereafter, interest" and "each” for "a"

m the present first sentence.

}ec. 14.25.150, Payment on withdrawal from syst_em. A teacher
leaving membership Service is entitled to a refund of his contributions
(fex”cluswe of his supplemental contributions to the retirement fund as
ollows:

(1) A teacher leaving membership service shall receive his total
accumulated contributions plus interest credited to his individual
contribution account, les3 any amounts owing to the retirement fund
because of previous withdrawals.

2) Repealed by § 22 ch 66 SLA 1973. o

3) If a teacher ' ho has received a refund of contributions is re-
employed in memoership service, he is, upon his re-employment,
indebfed to, the, retirement fund in the amount of the refund, inCluding
Interest paid him. This indebtedness. to the retirement fund shall bear
comﬁ)ound interest at the rite Prescnbed oy requlation beginning July
1 fol owm%_ the dab* of re-employment to the date of repayment or the
date of refirement of the teacher, whichever occurs first,

(44 A teacher who has received a refund under the Retirement Act of
1945 is not entitled to any further refunds of the nonrevertible portion
of his contribution. o

(5) A teacher who has forfeited his claim to any refund under the
E)_rowsmns of the Retirement Act of 1945 because of failure to file a
imely aP_phcatmn is not entitled to a refund of any portion of tho™e
lons made under that act.

101
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39.35.475 Alaska Statutes

Revisor's note. — bicticr. 39.35.455 2" 29.35.370 is entitled to at least $25,
provides that after January 1. 1981 each rr.cr.th. Consequently{, this  sea”
emplovee eligible for a benefit under AS  apparently has nr legal effect.

Sec. 39.35.475. Post-retirement pension adjustment. fa; Wije,
the administrator determines that the cost of living has increased -y
the financial condition of the retirement fund permits, he shat
énfﬂg%]se benefit payments to persons receiving benefits under ihu
y<~k) The amount of the increase in benefit payments may not excec
the greater of o _

-(1) the incn .se in the cost of living since the date of retirement; cr

2) four percent of the retirement benefit compounded for each year
of retirement. _ . , R _

(0. Ifat the time offirst receiving a retirement benefit a member via
recel\/,mq a disahility benefit under this system, the administrator
shall include the time curing which the memiber received the disability
benteﬂt in determining the number of years of retirement under this
section,

<di An increase in benefit payments under this section is effective
July 1of the year for which the increase is granted. _

(&l The administrator shall implement this section by regulation.
(l§98903:h 235 SLA 1968; am § 14 ch 159 SLA 1972; am § 34 ch™146S.A

Effect of amendment. — The 1980 at the time ofhis retirement wasreceivL-"
amendment rewrote the section. a disability F_ensmn under the pubiu

Editor's note. — Section *19, ch 146,  employees' retirement system, shall
SLA 1980 provides: "The retirement increased by a percentage equal to t?
benefit payable to a member of the ﬂublllc percentage of all' post-retirement peiws
employees’ retirement system who is adjustments payable under AS 39.3547]
rece|vm% a normal retifement benefit  during the period that the member »
under A5 39.35.370, July 1. i&S0.and who  receiving a disability benefit."

Sec. 39.35.480. Cost-of-living allowance, (a) While_residing is
the state, a person recelvm?_ a benefit under this chaP_ter IS entitled tc
receive a monthly cost-of-living allowance in addition to his besi
be-nefit. The amount of this allowance shall be S50 or 10 per ccntofthf
basic benefit, whichever is greater.

-b} A Person rece ving a cost-of-living allowance under this section
shall notify the actainiStrator when he expects to be absent from the
state for a contir.uous period that exceeds 90 days. After thfi
notification, the p<r-or. is no longer entitled to receive the monthly
cost-of-llvm([; allov. ance. except tha> a person may he absent from the
state for not more that: six months without loss of the cost-of-living
allowance if the arsence is the result of illness and required by order
of a licensed RhySiciart._ Upon his return to the state, and '
r.tillcation to the” um.r.istrator, the perscn is again entitled to recei*
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REQUEST
Bill/Resolution No. —27N4-

Title An Act Ream*ring Under The TRS And PERrU

Requested hy_ _L);

FISCAL DETAIL

Agency Affected Administration - Division of Retirement and Benefits

Program Category Affected Labor Services -

BRU, Riogiam, o Subprogram(s) Affected =~ 02-96-8-01-01-04 VPERS) _

(Note: If more than one budqet_component Is affected, separate line-item amounts and funding for each
component in the analysis section.)

EXPENDITURES  (Thousands of Dollars)

PERSONAL SERVICES
TRAVEL
CONTRACTUAL

COMMODITIES

EQUIPMENT

LAND & STRUCTURES
STATE TRS MATCHING
BENEFITS

« TOTAL

FY 81 FY 82 FY 83 FY 84 FY 85 FY 86

OO oo
OO
wcLOLO
T~
OO
i
OO
O o

FUNDING  (Thousands of Dollars’)
ERAL EUND 1

~oo
O1IOCI—on I s——

& GAME FUND
WAY FUND

OOSHLD — O
OO OO
OO — oS

TAL FUND

POSITIONS  yone

ANALYSIS (See Fiscal Note Preparation Instructions, Section Il1)

1. Estimate FY B2 covered State PERS payroll to be $296,614,000.

2 Increase in State contribution rate would be 30.12% of covered State PERS payroll
3. Estimate future State PERS payroll to increase 10% annually.

4 Estimate long-term inflation rate of 7.5%.°

5. The cost to political subdivision is estimated to be $76.7 million in FY 82
increasing at 10V- each year thereafter.

IV. DATE 2/=3/81 PREPARED BY  Panl.il. mcmlrit, . Dire-ctoE.
AGENCY Division Of Rfitjrpmpnt ft Rpnpfit£-

Original: Legislative Finance PRHONE 465-4460

cc: Budget and Management

Prime sponsor (First Legislator Named) Senator Ray
Office of the Governor (Keith Specking)
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FISCAL DETAIL
Agency Affected Administration - Division of Retirement & Bene fits

Frogram Categorv~Affected Labor Services and Elementary & Secondary Education

ERU, Program, or Subprogram(s) Affected 02-96-8-01-01-02 (TRS) 02-11-8-02-01-00 (TRS HATCH'

(Note: If more than one budget component is affected, separate line-item amounts and funding for each
component in the analysis section.)

EXPENDITURES (Thousands of Dollars)

FY 81 FY S2 FY 83 FY 84 FY 85 FY 86

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

COMMODITIES

EOUIPMENT

LAND & STRUCTURES

STATE TRS MATCHING 63.899.3 70.289.2 77,318.1 85.049.9 93.554 .9
BENEFITS 11.553.0 12.708.3 13,979.1 15.377.0 16.914.JL
TOTAL 75,452.3 82,997.5 91,297.2 100,426.9 110,409.6

FUNDING (Thousands of Dollars)

GENERALFUND 75,452.3 82,997.5 91,297.2 100,426.9 110,469.6
FEDERAL FUNDS

VETE
FI13H
HIGH
AIRP
CAP1
PERS
TRS

RAN®"S FUND
& GAME FUND
WAY FUND
ORT FUND
TAL FUND

POSITIONS NONE

FULL TIME
PART TIME
TEMPORARY

ANALYSIS (See Fiscal Note Preparation Instructions, Section II1)

1. Estimate long-term inflation rate of 7.5ft.

2. An automatic PRPA with no ceiling will increase the contribution rate by
48_.82ft of covered TRS payroll (the TRS contribution rate is split 50/50
between the State matching contribution and the district contribution).

3. Estimate FY 82 TRS covered payroll 0 $261,775,000.

4. Estimate the TRS covered payroll will increase at I0ft annually.

IV. DATE 2/23/81 PREPARED BY Paul B. Arnoldt,.Director
AGENCY Hivision of Retirement & Bpnefit.s

Original: Legislative Finance PPHONIE 465-4460

cc: Budget and Management

Prime Sponsor (First Legislator Named) Senator Ray
Office of the Governor (Keith Specking)



ATTACHMENT

Bill/Resolution No. SB 60

ASSUMPTIONS:

1. Estimated FY 32 Payroll (Total Systen) $261,775,000
2. State Contribution Rate to Fund Rill 24 .41%
3. State TRS Matching Pate to Fund Bill 24 .41%
4. School District Rate to Fund Rill 24 .41%

COST ANALYSIS:

Enployer Payrol 1 Pate
1. Department of Education $ 4,712,000 X 24 .41%
2. University of Alaska % 42,617,000 X 24.41%
3. State TRS Matching $261,775,000 X

4. State TRS Regular Budget:

5. All

REMARKS:

Personal Services
Travel

Contractual
Cannodi ties
Equipment

COST TO STATE IN FY R?

School Districts $214,446,000 X 24 .41%

TOTAL COST IN FY 82

Cost

$ 1,150.2
$10,402.8
TT1",553.0

$63,899.3

T YT T TS
1
o
1

$75,452.3

$ 52,346.3

$127,790.6

Appropriation

To
To

To

To
To
To
To
To

Their Budget
Their Budget

TPS Match

Personal
Travel
Contractual
Commodities
Equipment






Synopsis Senate Sill No. 61
Section 1
This would 1increase the retirement benefit calculation
formula from 2 percent to 2.5 percent in the Peace 0f—
ficers Retirement system, for the first ten years of
service. For service over ten years, it would 1increase
from 2.5 percent to 3 percent. In the Public Employee
Retirement System, the retirement benefit calculation
formula would be 1increased from 2 percent to 2.5 percent.
Section 2
The retirement benefit formula 1is:
Percentage X years of service X average final salary for
highest 3 years = retirement benefit. /
This applies the increase percentages to the retirement
benefit calculation formula.
Background Material

: .
Cost-of-living in Alaska is theehighest in the nation, yet
some states, such as Colorado, Louisiana, Massach%setts
and Nevada are using the 2.5 percent retirement benefit
calculation formula in the public employment retirement
systems. The 1/2 percent 1increase, will, of course, only

partially negate the cost-of-living increase. However, it

could prove to be an incentive for employees to view their



Senate Bill No. 61 (cont"d)

jobs as long-term careers and thus decrease the rapid em—

ployee turnover that has historically been a state admini-
L]

stration problem. In addition, those retired employees
who are forced to leave the state for economic reasons,
could remain in Alaska after retirement. This would be
keeping with the state®s consistent concern and pro—

vision for its Alaskan senior citizens.



JAYS. HAMMOND. GOVERNOR

DEPARTMENT OF ADMINISTRATION — pQUCHQ

OFFICE OF THECOMMISSIONER JUNEAU, ALASKA 99811

465-2200

March 12, 1981

Honorable Bob Mulcahy
Alaska State Legislature
Pouch V

Juneau, Alaska 99811

Dear Senator._Mulcahy:
Re: SB 60, 61, 62, 63, 114

As requested by your office, the following information 1is provided
pertaining to the bills listed above.

SENATE BILL 60: If this bill becomes law, the State®s contributions
to PERS and TRS will more than triple. Those systems are the most
lucrative in the nation. The necessity of further enhancing retirement
benefits that are already the highest in the nation by placing a monetary
burden on the State for distribution of public funds to a disproportionately
small group of its population is highly questionable. It is suggested
that the large benefits that our retirees now enjoy or our existing
employees can look forward to are in actuality a form of hedge against
inflation.

SENATE BILL 61: If this bill passes, the cost to the State in
FY 82 will be $15.8 million, and it will cost our political subdivisions
$13.5 million. We project this cost to increase by at least 10 percent
for each year thereafter. We question the need to increase benefits
that are already the highest in the nation and the disproportionate
distribution of public funds.

SENATE BILL 62: The minimal 1increase in retirement benefits
that a small number of employees will receive as a result of credit for
unused medical leave is outweighed by the cost to implement and maintain
such a program. Only 3,- percent of PERS employees will actually retire;
and of thatnumber, a small percentage w-H! actually take advantage of
such a provision. In most cases, their actual 1increase in benefits
would be minuscule. Cost aside, as a matter of public policy we object
to any proposal to credit unused sick leave for retirement purposes.
Such a provision will not realistically serve as an inducement to not
take sick leave. It would serve to "reward" those employees who are
already quite properly not using sick leave unless it is actually necessary.
We Jo not believe it will resolve any problem that may now exist with
unwirranted absences.

02-B91 H



Honorable Bob Mulcahy
Page 2 March 12, 1981

SENATE BILL 63: The stated curpose of the Public Employees”
Retirement System per AS 39.35.010 is . .to encourage qualified
personnel to enter and remain in the service of the State or a political
subdivision or public organization o- the State. . . ." This bill
would offer a means for employees to retire earlier than what is now
allowed under the law, which certainly is contrary to the stated purpose
of the system. Therefore, we are o:posed.

SENATE BILL 114: This bill creates a level of management personnel
within the merit system but outside collective bargaining. 7ha result
is to lessen the opportunity for con-licts of interest resulting from
managers and subordinates belonging co the same bargaining unit. Another
advantage is-to remove the potential for strikes against the State by
managers. The Department supports this bill.

I hope this provides the information you need. If you have further
questions, please call me or Judy Crondahl at 465-2277.

W. K. Hudson
Commissioner

WRH/mjc
cc: Judy Crondahl, Director
Division of Administrative
Services

Paul B. Arnoldt, Director
Division of Retirement and
Benefits

Sandra Withers, Director
Division of Labor Relations



(Alaska js&atr iLegislaiurs

VICE CHAIRMAN
AEAIMSTRATIVE REGULATION REVIEW

MCMOCR
SENATE RULES COMMITTEE
SENATE COMMERCE AND LABOR CCMMI7TEE
SENATE COMMUNITY AND
REGIONAL AFFAIRS COMMITTEE
Jf)rnalf STEERING COUNCIL FOR ALASKA LANDS

POUCH V
JUNEAU. ALASKA 99811

WESTERN STATES LEGISLATIVE
FORESTRY TASK FORCE
COUNCIL FOR STATE GOVERNMENTS
CC**177EE ON SUGGESTED STATE LEG SLAT ION

March 7, 1981

Art and Eileen Thompson
Box 7135

Ketchikan, Alaska 99901
Hear Art and Eileen:

Thanks for your letter of March 1.

As you know, 1"ve always supported the "old timers"™ of our state, especially
now that "1 am one™. SB 60 and SB 61 are now residing in Senator Mulcahyls
Labor and Commerce Committee. 1 spoke v/ith the Senator ar.d he indicated
that he would probably move the bills after he receives all the necessary
fiscal impact materials, probably around the end of this month.

I too hope HCR 1 moves. It has been in House Transportation Committee
for a month and should begin its journey soon.

Good to have heard from you.

Regards

Robert H. Ziegler, Sr

RHZr 1k
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1.1 BRIEF OUTLINE -OF THE

ALASKA PUBLIC EMPLOYEES®"™ RETIREMENT SYSTEM

Effective Date

January i, 1951, with amendments through July 1980.

Administration of PTan

The Commissioner of Administration 1is responsible for administra—
tion of the System, Public Employees®™ Retirement Board adopts
rules and regulations to carry out provisions of the Act, and
Commissioner of Revenue invests the Fund. The Attorney General

is the attorney for the System and represents it in lege”. proceedings,

Employers Included

State of Alaska and any political subdivisions and public or quasi—
public organizations thereof. As of January 1, 1980, there were

83 participating employer groups 1in addition to tl.e State for

which separate contribution rates are determined.

Employees Included

All permanent full-time or part-time employees of the State and
participating political subdivisions, exclusive of those covered
by the Alaska Teachers®™ Retirement System, the Alaska Judges®
System, or any employee on whose behalf the State 1is making
contributions to another Retirement System. Elected officials

may elect to participate at their option.



William M. Mercer, Incorporated

®

(©

Service Considered

Future:

Past:

Break

Total

The later of hire, 1/1/61, or date of employers®™ participa—
tion in the System, to date of termination, death, or retire—
ment. Up to 5 years of military service may be recognized

if claimed, verified, and appropriate employee contribution
paid. Permanent part-time employees receive service credit

on a pro-rata basis.

Service credit for all service with State and Territory prior
to January 1, 1961, if the employee completed three years of
service after January 1, 1961. Elected official has past
service credit only if he pays contributions for all of his
service after January 1, 1961. Service with political sub-—
division prior to its participation in the System is included
at the option of the political subdivision.

in Future Service:

Iny to”iiination. But if employee retuns and makes contribu—
tion equal to refund paid plus interest, the service before

the break is reinstated.

Averace Monthly Compensation

compensation during three consecutive calendar years of

credited service which yield the highest average monthly compen—
sation (total compensation d ~ing period divided by number of

months included).



William M. Mercer, Incorporated
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Employer Contributions

Separate contribution race for each employer equal to the sum of:

(1) Consolidated Rate
A uniform rate for =11 participating employers sufficient to
amortize all future service liabilities (less vali. of employee
contributions) over the future working lifetimes > the covered
group.

(2) Past Service Rate
A r e determined seoarately for each employer sufficient to
amortize such employer®s unfunded past service liabilities

over 25 years.

Employee Contributions
Mandatory Employee Contributions: Police & Fire - 5%

Cher - 4 1/74%
Interest Credited: 4 1/2% compounded semi-annually on June 30
and December 31.
Refund at Termination (ro vesting): Return of voluntary and
mandatory contributions with interest.
Refund at Death: If no widow"s pension payable, return of

voluntary and mandatory contributions with interest.

Normal Retirement Benef"t

Eligibility: The firsr of the month following the earlier of:
age 55 with 5 or more years of Credited Service; or 20 years
Credited Service - Police £ Fire, or 30 years Credited

Service - Other.



William M. Mercer, Incorporated

(10)

(1)

Type:

Life only with optional joint and survivor benefit
(actuarially reduced).

Amount:
2% of Average Monthly Compensation for each year of
service - Other.
2% of Average Monthly Compensation for the first 10
years of service plus 2 1/2* for years of service in

excess of 10 - Police & Fire.

Early Retirement Benefit
Eligibility:
Ago 50 and 7 or more years Credited Service - dIl employees.
Type:
Life only.
Amount:
Actuarial equivalent of Normal Retirement Benefit based on

service and compensation to Early Retirement Date.

Deferred Vested Benefit

Eligibility:
Five or more years of Credited Service, withdrawal of
employee contributions voids vested rights.

Type:
Life only or joint and survivor benefit (actuarially

reduced) .



William M. Mercer, Incorporated

Amount:
Monthly benefit begins on employee®s Normal Retirement Date.
Amount determined the same as Normal Retirement Benefit taking

into account compensation and service prior to termination.

(12) Disability Benefit
Occupational Disability:
Eligibility:

No age or service requirements.

Type:
Monthly benefit payable until death, recovery, or
normal retirement.

Amount:

40* of gross monthly compensation at date of disability.
The benefit terminates at Normal Retirement Date with
full Normal Retirement Benefit commencing at that point.
Non-Occupational Disability:
Eligibility:

Five or more years of Credited Service.

Type:
Monthly benefit oayable until death recovery, or
normal retirement.

Amount:

Same as vested benefit except payments commence immediately.

(13) Death Benefit Before Retirement
Occupational:

No ane or service recuirements.



William M. Mercer, Incorporated
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(15)

(16)

Benefit: 4055 of gross monthly compensation at date of death

or disability, if earlier. At participant®s Normal Retire—

ment Date, benefit converts to Normal Retirement benefit

based on pay at date of disability or death and credited

service, including period from date of disability or death

to Normal Retirement Date.

Non-Occupational:

If no widow"s benefit is payable, lump-sum death benefit of

$1,000 plus $100 per each completed year of Credited Service

and the participant®s contributions with interest. Alter—

natively, an income benefit is available at death after five

years of Credited Service based on 50% Joint and Survivor

equivalent of accrued Normal Retirement Benefit.

Death Benefits After Retirement

The employee®s beneficiary receives a lump sum equal to the excess

of his contribution account immediately prior to retirement over

the sum of the pension payments previously received by the employee.

Post-Retirement Pension Adjustment
Commissioner of Administration may recommend post-retirement

on account of increasing cost of living up to 4% each year.

Cost-of-Living Allowance

increases

A retired employee who regains 1in Alaska is eligible for an addi—

tional allowance, equal to 101 of his basic retirement benefit,

or $50 per month, whichever 1is greater.



an

Optional Employee Savings Account

An employee can voluntarily contribute up to 5% of his compen—

sation. This amount 1is recorded in a separate account and Iis

payable:

@

(b)

(©)

Inthe event of termination before retirement for any
reason other than death, as a lump sum to the employee,
Inthe event of termination on account of death, as a
lump sum to the employee®"s beneficiary,

Onretirement, as a lump sum, life annuity on cash

refund basis or installments over limited period.

- 14 -
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1.2 MISCELLANEOUS INFORMATION

AS CF JANUARY 1

Active Members

1977 1978

Number 14,804 16,623

Average Age 37.29 37.11

Average Service 4.48 4.48
Average Annual

Salary $18,232 $20,559

Reti rees and Beneficiaries

Number 1,339 1,683
Average Age 63.38 62.82

Average Monthly

Benefit
3ase $ 378 $ 427
COLA 34 37
PRPA 3 34

TOTAL 416 498

1979
17,807
37.15

4.65

$21,753

2,019

62.94

$ 454
37
28

519

1980

18,341

37.54

4.88

$23,657

2,314

63.03

S 471

39

36

546



Alaska jitate Jlegfelature

Senate
Crnitkee @kssor &Crmmae Rugh v

State Cepitol
Official Business Juneau, Alfiska 99811

SUMMARY sB 61 by Ray

SEC. 1: Increase in retirement benefit calculation for the
Peace Office Retirement System. Increase from 2 to 2% percent
for first 10 years service; Increase from 2h to 3-percent for ser—
vice over 10 years. In the PERS, benefit calculation would increase

from 2 to 2% percent.

SEC. 2: Retirement benefit formula: Percentage X years of

service X average final salary for highest 3 years= benefit amount.
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SUMMARY S3 61 by Ray

SEC. 1; Increase in retirement benefit calculation for the
Peace Officers Retirement System. Increase from 2 to 2K percent
for first 10 years service; Increase from 2k to 3-percent for ser—
vice over 10 year-"s. In the PERS, benefitcalculation would increase

from 2 to 2K percent.

SEC. 2: Retirement benefit formula: Percentage X years of

service X average final salary for highest 3 years= benefit amount.

RESEARCH: SB 61 would require 3 additional staff for 6 months
to re-calculate benefits for 2,650 persons who are recieving
benefits under PERS.

The -:ost to the State will be $15.8 million (FY82) , and it will
cost our political sub-divisions $13.5 million. Dept of Administration
projects the cost to increase by at least 10$ per year thereafter.
FISCAL IMPACTS

FY 82: $15,814,800.00

FY 83: $17,357,900.00

FY 84 : $19,093,600.00

FY85: $21,003,000.00

FY 86: $°".3,103,300.00

FISCAL IMPACTS ON POLITICAL SUB-DIVISIONS:
FY 82: $13,500,000.00
FY 83: $14,850,000.00
FY 84: $15,335,000.00
FY 85: $15,868,500.00
FY 86: $17,445,000.00



RETIREMENT BENEFIT CALCULATION FORMULA:

()X (years of service)X(Avg. final salary-3highest years)= Benefit

Amount

PROPOSED INCREASES:

Peace Officer Retirement System:
Fi-"st 10 Years Service: Presently 2%; Increase to 2Ks

Service over 10 Years: Presently 27%; 1Increase to 3%

Public Employees .Retirement System:

Presently 2%; 1Increase to 2%%

Additional Fiscal Impact:

SB 61 Requires 3 additional Staff for 6 months to recalculate
retirement benefits for the 2,650 people recieving benefits under
PERS. Each of the 3 benefit technicians VTOuld be paid $11,64 8. 00
for their 6 month contract. Total of Labor $34,941.00.

COMMENTS FROM THE DEPT OF ADMIN:

"We project this cost to increase by at least 10% for each year
therafter. We question the need to increase benefits that are already
the highest in the Nation, and the disproportionate distribution of
Public Funds."

The 10% annual 1increase addresred in the Fiscal Note relates
to assumptions of increase for Union Negotiations, merit 1increases

(annually), and promotional increases.



Alaska jiiaie Jieislcdure
Senate
Cynite cn £afor AmCommerce

Pouch V
State Capitol

Official Business Juneau, Alaeka 99811

SUMMARY SB 61 by Ray

SEC. 1: Increase in retirement benefit calculation for the
Peace Officers Retirement System. Increase from 2 to 2% percent
for first 10 years service; Increase from 2* to3"percent for ser —
vice over 10 years. In the PERS,benefit calculationwouldincrease

from 2 to 2% percent.

SEC. 2: Retirement benefit formula: Percentage X years of

service X average final salary for highest 3 years= benefit amount.

RESEARCH: SB 61 would require J additional staff for 6 months
to re-calculate benefits for 2,650 persons who are recieving
benefits under PERS.

The cost to the State will be $15.8 million (FY82), and it will
cost our political sub-divisions $13.5 million. Dept of Administration
projects the cost to increase by at least 10% per year thereafter.
FISCAL IMPACTS

FY 82: $15,814,800.00

FY 83: $17,357,900.00

FY 84: $19,093,600.00

FY85: $21,003,000.00

FY 86: $23,103,300.00
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Public Officers and Emplovees

I<a~ed on retroactive credited service under this =ub~ecii'r..

"\ s SLA 1960: am 5 4 ch SOSLA 1964: am
* chZ% SLA 1965 am : 1ch 55 SLA 1973: am. ;] 1.2ch

\* vV am

5.5 chloo SLA

1. 2.ch 245 SLA 1976; amn &S 31 — 33 ch 125 SLA

1, 7ch 174 SLA 197S: am >3 ch 81 SLA 1979: am ? 10
. mm\ 1979 am & 31. 32. 41 ch 146 SLA laaOi

— Subsection ‘a- of this
. -tly has no efft;: after
i t-;0>5ir,ce il aPfiliei inlv t0
employed before that date.
'T .~ion Ifpofthis section apparently
n ;. TKt after July 1, 1960 since
service under this subsection
I «J>r j-,.n claimed by that date.
tIKi of amendments. — The 1976
among other things, udded
r«  ti-«*uage beginning "and heavy
.. ..mcr.t operators" to the end of that
md added subsection 'e>.
C»« 1977 amendment, among other
restituted "credited service for
ir.vr.t before January 1. 1961" for
w-nce credit for prior service" and "this
AW fur "this system for the per. i of
N Lt Kisice credit” in subsection ib and

Article 6.

|Utirvment benefits

Repealed) , ,
vaddponal service  retirement
r,1its

Repealed) o ,
Y5 Voluntary contribution benefit
oV ruecupational disability pensions
>, |-KvuPat|0naI disability pensions
<I" Sanatcupationa! death benefits
cv 1vtepo'aonal death benefit

tu-vh after occupational disability
‘ « Jomt and survivor option

_Jit survivor _benefits  under
I'ublic Employees Retirement acuf

1+ 'w'mmirCOMe option
= 't forms of payment

*. I tii'iiremel. ~ pension adjustment

l

e -.-rvice tor service
credit" in the first end second sentences of
subsection <e*.

The 197f amendment, among other
things, added subs .-.iion 1\

The second 1979 amendment added
subsection igi.

Sections 31 and 33, ch 146. SLA 1969.
re*rote  subsection <a and added
subsection (hr.rSection 41 of ch. 14C.
effective January 1, 1981. repealed
subsection lei.

Editor's note. — Section 15 ch e2
SLA 1973 provides that AS 39 35.360 e
applies to a temporary employee of the
Eleventh Legislature, First Session,'even
though I|e may not be an employee under
the tublic employee's retireme:.' system
onJ.:v 1. 1979. '

Benefits.
Section

480. Cost-cf-living allowance

465. Minimum benefit

490. Designation of beneficiary

495 Time limit for application

500 S_feguaril of employee funds 1 id hy
the system

510, Voluntary waiver of benefits

520 Acpustm.nls

522 Waiver of adjustments

5."* Limitation on use of credited service
as peace ulficer or fireman

530. Limit or. pension

535. Metical benefits

540 MINMULN benefit

-t 1Re7e,|.cg .

«to TvM-nt.iion

~ re3y3sso7.0< Retirement benefits, ia A terminated employee is

"te for anormal retirement benefit (11at age 55 with at least five
'l credlted_serwc%, or (2) W|th(3at Ie_%']st 'tzolyeatr% 0ot credltoelql seé\_/tlcg
1 Paee officey or fireman, or (31 with at 1éast 30 years 0!'credite

|th|?/|%$ a“ [1 T y

other employees.

Nerminated employee is eligible for arteariy retirement Kne-fit

v 50 vith at least five years Credited service.

9



§ 39.35.380 Alaska Statutes 39.35.350

~ The monthly amount of a retirement henefit for a peace officer a
mafireman is two per cent of the average monthly compensation times th
years of credited service uRthrough 1o years, plus two ar.d one-halfre
cent of the average monthly compensation tiroes the ¥ears of servic.
over 10 years. For all other employees it is two ter cent ct the average
monthly compensation times the Years_ of service. An actuarial
adjustment must be made for an early retirement benefit.

:di The monthly amount of a retirement benef: for a deferred vested
me-mber shall be determined in accordance with ci of this section asit
was in effect on the date of the employee's termrtation ofemployment.

‘el Benefits payable under this section accrue from the first day of
the month after which all of the following requirements are met; (H
The member meets the eligibility requirements :f this -rcticn; (2i.0e
terminates his .empIoKment; an %3» he appliev for retirement. The
benefits are payable the last day of the month if payment is delayed,
a retroactive payment shall be made to cover the period of deferment,
The last payment shall be made for the month in which a benefit is
payable under this section. _ _

. <T'A member who is vested in the system us a peace officer or
fireman at the time he incurs a permanenit disutility of at least 33-T3
per cent under workers' compensation and who it undergoes
retraining because of the disability; and (. ) is subsequently employed
with the State or other employer in a position other than peace officer
or fireman, iseligible for anofmal retirement benefit as a peace officer
or fireman under (a) and tc) of this section when he has completed 2
years of credited service. {8 18 ch 143 SLA 196:: am §2ch 102 SLA
1963; am i 7ch 155 SLA 19C6; am ii 5¢ch235 SLA 1963; am 8 s ch 109
SLA 1970: am SS & . 7 ch 159 SLA 1972: am * 15¢ch 47 SLA 1974: am
i 34 ch 125 SLA 1977 am S 33 ch 146 SLA 1960)

Effect of amendments. — The 1977  pension unctr the Pubhp employed’
amendment rewrote this section. . retirement syrrm, shall < increased’by*
The 1990 amendment added Milmcctioii  percentage to the psucntagc ofall
0 _ post-retirement  p_sic. _ adjuStment*
Editor's note. — Section -19, ch. 146, payable ur.de AS 59.35 175 during tb*
SLA 1990. provides. "The retirement pefiod that . member "-as receiving*
he.aetit payable to a nn inla-r of the Rubll,c dlsab|l,|tr ittr-."Ji."
employees’ retirement system who s Leglsatlve history report. — for
rertving a hernial retirement benefit  report or, en SLA ':72 iFC'CS JICS
ur.dvr AS 39.3" To on the effective date of glsSB Jt>4, «- 1972 H:.st Journal, p
thi> Act. and who at the lime of lus
retirement was receiving a disability

Fee. 39.35.380. Marly retirement benefit*
Repealed 555 ch 128 SLA 1977.

Editor's note — The repealed iv.tion  SLA '.97. .
derived from s 19, ch. 143, SLA I'KiU, am.  197.)

17, ch 1114 SLA 197c, am. * S, ch. 159.
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V-C. 30 355 % . Conditional service retirement benefits. <t Ar.
J' -vee ISeligible for a normal retirement benefit at age 55 with a;
+j.r, vears of credited service if t.-- --mplovee also is eligible for u
«Iral retirement Salary unaer the teachers retirement system (As

V; \nemployee is eligible for ar. early retirement benefit at agrt 50
-h at leas: two years of credited service if the employee. also is
«L*ibie for an early retirement salary under the teachers”retirement
»vie?n ‘AS 14.2a". . . I :

“Credited service for which contributions, were refunded is not
rttdiuble under this section unless the refunded contributions have
V-n repaid. For purposes of this section, @ member or former, member
A-ri not have to be reemployed under this system in order to pa.
rffirtded contributions, ComPound_ interest at the rate prescribed by
<TEulazion must be added to the reinstatement indebtedness from the
«fate of the refund to the date of repayment. _

__ Tromonthly amount ofa normal retirement benefit for a peace
WIE,Cr or fireman 1s two per cent of the average monthly compensation
tn*> the years of service up through 1o years, plus two and one-half
pwr cvnt of the average monthly comﬁ)ensau_on_ times the years of
w-niover 10 years. or all other employees it is two per cent of the
twr.tgc monthly compensation times the” number of years of service,
la actuarial a J’ustment of this amount, must he made for an early
"«Vement benefit. _ , _

' Pent*fits payable under this section accrue from the first* day of
ts* tn nth ' "in which the member meets the eligitility requirements
1Jthi* Motion, < »following the date of termination, and '3’ following
ortr'cahrtr. for retirement, and & >payable the last day of the month.
o'V vt is delayed, a retroactive payment shall be made to cover the

ftk-ferment, The last payment shall be made for the month in
<h the member die* o- is no longer eligible for 4 benefit under this

- An employee is eligible for a-normal retirement benefit at age 55

" 41*Mrly retirement Denefit at age 30 if he has at least 60 days of

=-EM.e¢ a>a temporary employee of the legislature durmg each

' legislative sessions. <3 ch 174 SLA 1978; am it 11 ch 82 SLA
- t 37 ch 13 SLA 1980

1 "n-ntimonis. — The .7 s" %t'7* pruvn!.-th.f A> 1'1535'i m
oAbt nf to a tompom% vn.-oyvi* of the
« - mingtnrid-d har p:ment  El-ee-th Legislature, F.r.-t Se*sien. even

© - r*aenli'ncer in SUW-C.tmn travicn v miv n ot ar. eir.iiayee under

. m r«lili- emptf-re- r.urir.ent «v¥iem
**utt, — Soctvn 15, ih 02, irjdv L 1979? .

39.33.390. Deferred retirement benefit.
o ii-dhy $ss ch 126 SLA 1977,

93

F .
* ; .9 4% A mm:i(_lt-N—f’?Q#_

H ek -,



TwkLF*fH LEGISLATURE {

l. REQUEST
Bill/Resolution No.

Title
Requested by

n. FISCAL DETAIL

FISCAL NOTE 4

Senate Bi 11 61
An Act Adjusting Retirement Benefits For Public® Employees

Date,

Agency Affected Administration - Division of Retirement and Benefits

Program Category Affected

BRU, Program, or Subprogram(s) Affected’

Labor Services

02-96-8-01-01-01 (PERS)

(Note: If more than one budget component is affected, separate line-item amounts and funding for each

component in the analysis section.)
(Thousands of Dollars)

EXPENDITURES

FY 81
100 PERSONAL SERVICES
200 travel
300 CONTRACTUAL
400 COMMODITIES
500 EQUIPMENT
600 LAND & STRUCTURES
700 STATE TRS MATCHING
100 .BENEFITS
.TOTAL -0-
FUNDING (Thousands of Dollars)

GENERAL FUND
FEDERAL FUNDS
VETERAN"S FUND
FISH & GAME FUND
HIGHWAY FUND
AIRPORT FUND
CAPITAL FUND
PERS

TRS

POSITIONS
FULL TTML

PART TIME
TEMPORARY

3 employees for 6 months

Fy .82 FY 83 FY 84 FY 85

34.3

0.6
15,779.9 17,357.9 19,093.6 21,003.0
15,814.8 17,357.9 19,093.6 21,003.0
[12,923.7 14,216.1 15,637.6 17,201.5
/25.9 798.5 878.3 966.1
31.6 34.7 38.2 42.0
94.7 104.1 114.6 126.0
205.1 22S.7 248.2 273.0
457.6 503.4 553.7 609.1
1,341.3 1,4/5.4 .,623.0 1,785.3

34.9

18 moS

Il. ANALYSIS (See Fiscal Note Preparation Instructions, Section 111)

1. This bill

provides increased benefits to active and retired PERS members.

does not provide increases for existing deferred (inactive) PERS members.

2. It 1s estimated that 70% of the existing deferred PERS members will
covered PERS. employment and qualify for the increasedbenefits.

3. The
4. The

(FY82 = $296,614,000) increasing at 10% annually. ~

5. The

cost to political subdivisions is estimated to be $13.5 million

Increasing at 10% each year thereafter.

return

FY 86

23,103.3
23,103.3

18,921.6
1,062.8
46.2
- 133.6
300.3
670.0
1,963.8

to

increased benefit formulas affect both future and past credited service.

increase in State contribution rate would be 5.32% of covered State payroll

in FY82

IV. DATE 2/20/81 1 PREPARED BY Egnl R. Amnlrit, Director  __ L -
AGENCY Division of Rptirpmpnt A Rpnpfits- ~
Original: Legislative Finance PHONE 465-4460 "

cc: Budget and Management

- ———— Enmc Sponsor (First Legislator Nameril

Senator Ray




POSITION TITLE

Retirement & Benefits technician

TYPE or POSITION STAFF MONTHS. RP No.
Project 6

TYPE OF EXPENDITURE
1

PCN No.

PERSONAL SERVICES:
salarv $1, 761/M0nth $1O,566
E T B
TIZTSQ% 5TT%T 6-18
HEALTH INS.
TOTAL PERSONAL SERVICES 01
TRAVEL 02
10 CONTRACTUAL 03
It COMMODITIES cm
12 EQUIPMENT 05
13 oTHER
14 TOTAL COST
AQENCY Adminlstration
| O REQUEST FOR NEW

A POSITION.

RANGE/STEP  BARG.UNIT, LOCATJON
120 = Juneau m
PRIORITY FORM }J  PAGE/LINE mm
| TaV/AN
AMOUNT JUSTIFICATION
Three (3) Project employees for six (6) months to
recalculate the benefits for approximately 2,650 people wh(
are receiving benefits from the PERS. (This estimate is
based upon the actual time required to calculate the $25
$11,448 minimum benefit for approximately 1,016 individuals—
Chapter 146 SLA 1900.§
T 200
ULML

Drogram - Labo—SaVICss:

nnii Retirement & Benefits

COMPONENT __E IR S

P<»_ 1 of_1

REVISED
DATE



POSITION TITLE
Retirement & Benefits Techniciar

TYPE Of POSITION STAFF MONTHS RP No. PCN No
Project
TYPE OF EXPENDITURE AMOUNT
1
PERSONAL SERVICES: A
salarv $1,761/Month $10,566
BENEFITS 2.21%
Tizrsns O T 640
HEALTH INS.
TOTAL PERSONAL SERVICES 01 $11,448
TRAVEL 02
10 CONTRACTUAL on
1 COMMODITIES 04 s 200
12 EQUIPMENT 05
13 O1HER
14 TOTAL COST HUMS .
CODE FUNDING SOURCE
16 FEDRCPTS. 1002
1c QF MATCH, 1003
17 GFN. FUND 1004
Jfi. L-AfICPTS, 1005
19 PGM RCPTS 1020
OTHER
AGENCY. Administration progranm
nnii
13 REQUEST FOR NEW component
POSITION.

RANGE/STEP ~ BARG. UNIT. LOCATION

12A ¢ Juneau
PRIORITY FORM 12 PAGE/LINE
JUSTIFICATION:

Three (3) Project employees for six (6) months to
recalculate the benefits forlapproximately 2,650 people who
are receiving benefits from the PERS. (This estimate is
based upon the actual time required to calculate the $25
minimum benefit for approximately 1,016 individuals—
Chapter 146 SLA 1980.)

Labor-Services-

Retirement & Benefits. FY 82

PERS

REVISED
P«Qe«_ _Of 4_ D ATSE



POSITION TITLE

RANGE/STEP ~ BARG. UNIT. LOCATION

Retirement & Benefits Techniciar A 12A G Juneau ~ [
TYPE OP POSITION STAFF MONTH&®RP NO. PCN No. PRIORITY FORM 12 PAGE/LINE - m
Project B B 1
TYPE OF EXPENDITURE AMOUNT JUSTIFICATION:
I
PERSONAL SERVICES: . .
salarv $1,761/Month $10,566 Three (3) Project employees for six (6) months to
(IFNEFITS  — rrmy -------- W recalculate the benefits for approximately 2,650 people wh
/unrTSDA R 600 are receiving benefits from the PERS. (This estHate is
MEALTH INS. based upon the actual time required to calculate the $25
TOTAL PERSONAL SERVICES 01 $11,448 minimum benefit for approximately 1,016 individuals-
TRAVEL 02 Chapter 146 SLA 1980.)
to  CONTRACTUAL 01
11 COMMODITIES 1 1 200
12 EQUIPMENT 05
13 OTHER
1 TOTAL COST 1ll.MB.
\ AOENCY Administration _oprogram Labor-Sar-viGes --e--mmmmemm-
\

i O REQUEST FOR NEW COMPONENT PERS

POSITION.

drU Retirement & Benefits FY 85

. REVISED
Pig* 4 of 4 DATE
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JAYS. HAUMOUD. GOVERNOR

DEPARTMENT OF ADMINISTRATION  poyen ¢

OFFICE OF THE COUAIISS/ONER JUNEAU, ALASKA 99811

465-2200

March 12, 1981

Honorable Bob Mulcahy
Alaska State Legislature
Pouch V

Juneau, Alaska 99811

Dear Senator.Mulcahy:
Re: SB 60, 61, 62, 63, 114

As requested by your office, the following information is provided
pertaining to the bills listed above.

SENATE BILL 60: IT this bill becomes law, the State®"s contributions
to PERS and TRS will more than triple. Those systems are the most
lucrative in the nation. The necessity of further enhancing retirement
benefits that are already the highest in the nation by placing a monetary
burden on the State for distribution of public funds to a disproportionately
small group of its population is highly questionable. It is suggested
that the large benefits that our retirees now enjoy or our existing
employees can look forward to are in actuality a form of hedge against
inflation.

SENATE BILL 61: IT this bill passes, the cost tc the State 1in
FY 82 will be $15.8 million, and it will ;ost our political subdivisions
$13.5 million. We project this cost to increase by at least 10 percent
for each year thereafter. We question the need to increase benefits
that are already the highest in the nation and the disproportionate
distribution of public funds.

SENATE BILL 62: The minimal 1increase in retirement benefits
that a small number of employees will receive as a result of credit for
unused medical leave is outweighed by the cost to implement and maintain
such a program. Only 30 percent of PERS employees will actually retire;
and of that number, a small percentage will actually take advantage of
such a provision. In most cases, their actual increase in benefits
would be minuscule. Cost aside, as a matter of public policy we object
to 3ny proposal to credit unused sick leave for retirement purposes.
Such a provision will not realistically serve as an inducement to not
take sick leave. It would serve to “fevardl those employees who are
already quite properly not using sick leave unless it is actually necessary.
Wt do not believe it will resolve any problem that may now exist with
unwarranted absences.



Honorable Bob Mulcahy
Page 2 March 12, 1981

SENATE BILL 63: The stated purpose of the Public Employees*®
Retirement System per AS 39.35.010 is ™. . . to encourage qualified
personnel to enter and remain in the service of the Scate or a politi
subdivision or public organization of the State. . . ." This bill
would offer a means ror employees to retire earlier than what is now
allowed under the law, which certainly is contrary to the stated purpose
of the system. Therefore, we are opposed.

SENATE BILL 114: This bill creates a level of management personnel
within the merit system but outside collective bargaining. The result
is to lessen the opportunity for conflicts of interp*-* resulting from
managers and subordinates belonging to the same Dargaining unit. Another
advantage is.to remove the potential for strikes against the State by
managers. The Department supports this bill.

I hope this provides the information you need. If you have further
questions, please call me or Judy Crondahl at 465-2277.

WRH/mj ¢
cc: Judy Crondahl, Director
Division of Administrative
Services

Paul B. Arnoldt, Director
Division of Retirement and
Benefits

Sandra Withers, Director
Division of Labor Relations
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N _ State Cspitol
Official Business Juneau, Alaska 99511
SUMMARY SB 62 by Ray

SEC 1: . Terminated employee who is re-employed with in 3
years of termination, would be allowed to reinstate banked med-
ical leave.

SEC.2: (A). Employee, upon retirement, shall receive ret—

irement service credit for all accrued medical leave, at the same
rate of pay as his salary upon retirement. (B.) A vested employee
(5 years of service), upon termination for reasons other than ret—
irement, shall receive retirement service credit for all accrued

medical leave.

SEC.3: An employee, upon retirement, may elect to receive

retirement service credit for accrued medical leave.



