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SB 238 Nurse Practice Act

We the undersigned do support  the Nurse P r a c t i c e  Act as r e v is e d  and 
presen ted  to  the Senate HESS Committee o f  the  Alaskan L e g i s l a t u r e .  . 
We urge the  l e g i s l r t o r ' s to  give t h e i r  support in  pass ing  t h i s  b i l l .
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R E P R E S E N T I N G  A C U T E ,  L O N G  T E R M  A N D  O U T P A T I E N T  F A C I L I T I E S

MARCH 31 , 1981

THE HONORABLE CHARLES PARR 
ALASKA STATE SENATE 
POUCH V
JUNEAU, ALASKA 99811 
DEAR SENATOR PARR:
THE ALASKA STATE HOSPITAL ASSOCIATION HAS REVIEWED SB 238 , RELATING 
TO THE PRACTICE OF NURSING AND WOULD LIKE TO OFFER THE FOLLOWING 
COMMENTS ?

SECTION 8 -6 8 .0 1 0  CREATION AND MEMBERSHIP OF BOARD OF NURSING
1. THE MAKE UP OF THE BOARD OUGHT TO BE EXPANDED TO INCLUDE TWO 
LICENSED PRACTICAL NURSES. WE BELIEVE THAT THE RATIO OF L .P .N . 'S
TO RN'S OUGHT TO BE 2 :4  RATHER THAN 1 :4 .  THIS WOULD PERMIT REAL/

IMPUT FROM LICENSED PRACTICAL NURSES. WITH BUT ONE REPRESENTATIVE 
ON THE NURSING BOARD, WE BELIEVE THAT THE PRACTICAL NURSES WOULD 
HAVE DIFFICULTY IN ARTICULATING THEIR CONCERNS.

2 . THE REQUIREMENT THAT THE NURSE EDUCATOR MUST BE ENGAGED IN 
BACEALAUREATE NURSING EDUCATION IS ,  IN OUR OPINION, INAPPROPRIATE 
AND UNNECESSARLALY PREJUDICES ASSOCIATE DL3REE AND PRACTICAL 
NURSING PR RAMS. IT WOULD SEEM THAT THE DESIRE IS TO SECURE 
THE EXPERTISE OF AN EDUCATOR, NOT TILT THE BOARD TOWARD A 
SPECIFIC PROGRAM.
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3. THE .NURSES APPOINTED A T  LARGE SHOULD BE R E Q U I R E D  TO BE CURRENTLY 

PRACTICING A N D  AT L E A S T  TWO SHOULD BE EMPLOYED IN HEALTH FACILITIES.

SECTION 08.68.251 L A P S E D  LICENSES

WE STRONGLY SUGGEST T H A T  SUBSECTION (B) NOT BE j M E N D E D  TO REPLACE "MAY" 

WITH "SHALL". WHILE W E  SHARE THE CONCERN A B O U T  NURSES WHO HAVE BEEN 

OUT OF PRACTICE A N 0 A G R E E  THAT THEY NE E D  TO BE BROUGHT "UP TO SPEED",

WE A RE NOT AW A R E  OF A  PROPOSED REGULATORY MO D E L  VT T C H  WI L L  IN FACT 

ACCOMPLISH T H E  GOAL. A  PERMISSIVE STATUTE A L L O W S  THE BOARD T O  ADDRESS THE 

PROBLEM AND W O R K  TOWARDS A  SOLUTION. MANDATORY LANGUAGE COULD WELL 

LEAVE US IN A  QUANDRY SHORTLY AFTER PASSAGE OF THIS LEGISLATION. WHAT 

W O U L D  A P E R S O N  DO IF T HE BOARD H AD NOT D E VELOPED A COURSE OF STUDY OR 

HAD NOT YET APPROVED A  COURSE IN NOME OR K E TCHIKAN OR CORDOVA? WOULD 

THE NURSE A N D  FACILITY SIMPLY BE OUT O F  LUCK? IF T HE NURSING BOARD

CONSIDERS T H I S  A PRIORITY AREA, THERE IS NO NE L u  F OR A MANDATORY*
LANGUAGE. IF IT IS N OT A PRIORITY THEN THE PROBABILITY OF AN IMPENDING 

PROBLEM IS H I G H  IF S U C H  LANGUAGE IS ADOPTED. THUS, WE RECOMMEND THAT 

THIS SECTION REMAIN PERMISSIVE A N D  THAT THE LEGISLATURE REVIEW THE 

ACTIVITIES O F  THE B O A R D  ON THIS ISSUE NEXT YEAR.

SECTION 08.68.265 SCOPE OF PRACTICE OF PRACTICAL NURSES

THIS SECTION, WHILE ITS CONTENT IS NECESSARY TO MAINTAIN CURRENT LAW,

IS O UT OF PLACE, ITS CONTENT OUCHT TO BE WRITTEN INTO PROPOSED SECTION 

410. (7) W H E R E  WE FI N D  OTHER DEFINITIONAL INFORMATION AND PRALTTCF
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PARAMETERS O F  REGISTERED NURSES. WE ARE CONCERNED THAT THIS 

PROPOSED CHANGE MIGHT GIVE RISE TO A N  INAPPROPRIATE NOTION THAT 

THE LEGISLATURE, BY CHANCING THE SECTION O F  L AW DEALING WITH 

THE DEFINITION OF P RACTICAL NURSING INTENDED TO AL T E R  T HE SCOPE 

OF PRACTICE F O R  PRACTICAL NURSES.

SECTION 08.68.270 GROUNDS FOR DENIAL, SUSPENSION OR REVOCATION

WE BELIEVE THAT SUBSECTION (6) OUGHT TO BE MODIFIED TO READ "HAS 

ESTABLISHED A PATTERN OF INTENTIONAL OR NEGLIGENT CONDUCT WHICH HAS 

RESULTED IN A SIGNIFICANT RISK TO THE HEALTH OR SAFETY OF A PATIENT 

OR IN INJURY TO A  PATIENT". LIABILITY MAY AR I S E  AS T HE RESULT OF 

AN INTENTIONAL ACT WHICH MI G H T  WITHOUT INTENTION INJURE A PATIENT 

OR AS THE RESULT OF A NEGLIGENT ACT, AN ACCIDENTAL ERROR, WHICH CAUSES

INJURY. SUCH CIRCUMSTANCES OUGHT NOT PER SE BE GROUNDS FOR DISCIPLINE.

/
/

SECTION 08.68.276 CONTINUING COMPETENCE REQUIRED

WE OPPOSE A MANDATORY CONTINUING EDUCATION REQUIREMENT. THERE A R E  

FEW WHO CONTEND THAT CONYINUING EDUCATION, AS WE KNOW IT TODAY, IS 

ANY GUARANTEE OF CONINUED COMPETENCE. THE NOTION THAT SOMEONE WHO 

ATTENDS THE SPECIFIED NUMBER OF LECTURE HOURS WHETHER AWAKE OR ASLEEP 

PROVIDES BETTER PATIENT C A R E  IS UNSUPPORTABLE. WE W I L L  CONTINUE 

IN-SERVICE TRAINING AND ENCOURACEMENT TO O U R  STAFFS TO TAKE ADVANTAGE 

OF EDUCA "’NAL OPPORTUNITIES, HOWEVER, MANDATION IN THIS AREA HAS NO 

DEMONSTRATED SUCCESS. WF. SUGCEST THEREFORE THAT THIS SECTION BE4
DELETED AND THAT CONTINUING EDUCATION BE DELT W#ITH AS A PROFESSIONAL
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RESPONSIBILITY RATHER THAN A  M A T T E R  OF LAW.

SECTION 08.68.280 NURSINC EDUCATION PROGRAM PROHIBITED UNLESS ACCREDITED

THIS SECTION PRECLUDES THE POSSIBILITY Or DEVELOPING A  "DIPLOMA SCHOOL" 

WHICH COULD BE HOSPITAL BASED. THE SECTION SHOULD BE R E WRITTEN SO AS 

NOT TO PRECLUDE A N Y  P O TENTIAL FOR GOO D  QUALITY NURSE TRAINING PROGRAMS.

THE QUALITY OF T H E  PRODUCT OUGHT TO BE THE CONCERN OF THE BOARD, NOT 

WHETHER IT IS ESTABLISHED THROUGH A N  AC C R E D I T E D  POS T  SECONDARY EDUCATIONAL 

INSTITUTION. ACCREDITATION OUGHT TO BE BASED ON ABILITY TO SATISFY 

THE CRITERIA FOR ACCREDITATION FOUND IN A R T I C L E  3 SECTION 280-330 

AND THE QUALITY O F  THE PROGRAM, NOT WHAT TYPE OF ORGANIZATION CONDUCTS 

THE PROCRAM.

SECTION 08 68.340 VIOLATIONS

/

SUBSECTION (3) MAKES IT A VIOLATION TO EMPLOY A PERSON AS A NURSE 

WHO IS N O T  LICENSED AS A  NURSE EVEN IF T HE PERSON FRESENTS VALID 

LOOKING FORGED DOCUMENTS. IN SUCH A N  INSTANCE, T H E  EMPLOYER COULD 

HARDLY BE EXPECTED TO A C T  OTHERWISE. BEFORE A VIOLATION COULD 

OCCUR UNDER THIS SECTION, KNOWLEDGE O F  LACK OF LICENSURE M U S T  EXIST.



SECTION 08.68.410 DEFINITIONS

1) THE SUPERVISION LANGUAGE FOUND 7.N S E C TION 265 SHOULD BE INSERTED 

I N  SUBSECTION (7). THIS WOULD HELP IN UNDERSTANDING THE PARAMETERS 

O F  PRACTICE FOR L . P . N .’S AND WOULD BE M O R E  CONSISTANT WIT H  THE 

GENERAL DRAFTING O F  THIS ACT.

2) THE CHANGES IN SUBSECTION (7) "PRACTICE 01 PRACTICAL NURSING" 

A C C O M P L I S H  LITTLE IF ANYTHING IN OUR JUDGEMENT. WHILE WE BELIEVE THAT 

FLEXIBILITY OUGHT T O  BE GRANTED TO P R A C T I C A L  NIISING IN THE SAME 

FASHION T H E  BOARD JS PROPOSING EXPANSION OF REGISTERED NURSING, WE 

A R E  C O N T E N T  AT THIS TIME TO LIVE WITH THE C U R RENT DIFINITION. SO

A S  TO I NSURE THAT THERE IS NO MISCONST R U C T I O N  OF LEGISLATIVE INTENT 

T O  RESTRICT PRACTICAL NURSINC, WF. SUGGEST THAT THE DEFINITION CURRENTLY 

FOUND IN SECTION 4 1 0  (6) BE MAINTAINED. PERHAPS NEXT YEAR WE CAN * 

TACKLE T H E  DEFINITION OF PRACTICAL NURSING.t

3) WE A R E  PREPARED TO SUPPORT THE REDEFI N I T I O N  OF REGISTERED NURSING 

A S  FOUND IN SUBSECTION (8). WE HOWEVER, DO NOT BELIEVE IT IS AS 

BROAD A S  IT MIGHT BE. WHILE WE ARE NOT PREPARED TO SUGGEST FURTHER 

EXPANSION THIS YUAR, THE LEGISLATURE S H OULD NOT BE SURPRISED

T O  SEE A  MORE SUBSTANTIVE RECOMMENDATION FROM THE ALASKA STATE 

H OSPITAL ASSOCIATION WITHIN THE NEXT FEW YEARS.



M A R C H  31, 1981

T KZ HONORABLE CHARLES P A R R

P A G E  SIX

W I T H  THE'ABOVE MENTIONED AMENDMENTS, THE A LASKA STATE HOSPITAL 

A S S O C I A T I O N  W O U L D  BE PREPARED TO CONSIDER SUPPORTING SENATE BILL 

238.

SINCERELY,

D E N N I S  L. DEWITT 

E X E C U T I V E  DIRECTOR

CC: SENATE HESS COMMITTEE MEMBERS



NOTE REGARDING THE FOLLOWING FRAME ON M IC R O F ILM :

COMPLETE DOCUMENT IS  AVA ILABLE IN  O R IG IN A L  F IL E S  

IN  ALASKA STA TE  A R C H IV E S , T IT L E  PAGE ONLY HAS 

BEEN F IL M E D , '
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Introduced: 3/4/81
Referred: Health, Educ a t i o n  &
Social Services and Finance

BY THE RULES COMMITTEE BY
IN THE SENATE REQUEST OF THE GOVERNOR

SENATE BILL NO. 238 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

T W E LFTH LEGISLATURE - FIRST SESSION 

A BILL

For an Act entitled: "An Act relating to the practice of nursing; and

providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 08.o8.010 is amended to .''ad:

Sec. 08.68.010. CREATION AND MEMBERSHIP OF BOARD OF NURSING.

There is created a Board of Nursing, consisting of seven members ap 

pointed by the governor. One member shall be a licensed practical nurse 

currently involved in institutional nursing service, one member shall be 

a registered nurse engaged in baccalaureate nursing education, and three 

members shall be registered nurses (ONE MEMBER IN COMMUNITY OR PUBLIC 

H EALTH NURSING A ND TWO MEMBERS IN BASIC OR CONTINUING NURSING EDUCA

TION, ONE NURSE] at large, and two members shall be persons who have no

direct financial interest in the health care industry.

* Sec. 2. AS 08.68.050 is amended to read:

Sec. 08.68.050. REMOVAL OF BOARD MEMBERS [FROM OFFICE). A m e m­

ber of the board may be removed from office by the governor for c a u s e . 

The board nu.y by regulation provide that unexcuscd absenses from m e e t­

ings is cause for removal (THE GOVERNOR MAY REMOVE ANY BOARD MEMBER FOR 

NEGLECT CF DUTY REQUIRED BY LAW, OR FOR UNPROFESSIONAL OR DISHONORABLE 

CONDUCT . 7 T U  A FAIR AND IMPARTIAL HEARING).

* Sec. 3. AS 0b.68.060 is amended to read:

Sec. 08.68.060. QUALIFICATIONS OF REGISTERED NURSE AND LICENSED 

PRACTICAL NURSE BOARD MEMBERS. The five members of the board who are 

nurses shall be licensed (PROFESSIONAL NURSES) in the state, and shall
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have been actively engaged in nursing for not less than four years 

before appointment, three [TWO] years rf which were within the five 

years immediately pre c e d i n g  appointment.

Sec. 4. AS 08.68.070 is amended to read:

Sec. 08.68.070. ELECTION OF OFFICERS. The board shall annually 

elect a chairman and secretary [SECRETARY - TREASURER] from among its 

m e m b e r s .

Sec. 5. AS 08.68.080 is amended to read?

Sec. 08.68.080. MEETINGS. The board shall meet at least four 

times [ONCE] a year.

Sec. 6. AS 08.68.100 is repealed and reenacted to read:

Sec. 08.68.100. DUTIES AND POWERS OF BOARD. (a) The board shall

(1) adopt regulations necessary to implement this chapter, 

including regulations pertaining to practice as an advanced nurse 

practitioner and a nurse anesthetist?

(2) approve curricula and adopt standards for basic educa­

tion programs which prepare persons for licensing under AS 08.68.190?

(3) provide for surveys of the basic nursing education 

programs in the state at the times it considers necessary?

(4) accredit education programs which meet the requirements 

of this chapter and of the board, and deny, revoke, or suspend a c c r e d i­

tation of education programs for failure to meet the requirements?

(5) examine, license, and renew the licenses of qualified 

applicants ?

(6) j.rescribc requirements for competence before a former 

nurse may resume the practice of nursing under this chapter?

(7) keep a record of its proceedings, and submit annual 

reports to the governor and legislature?

(8) define by regulation the qualifications and duties of
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the executive secretary and delegate authority to the executive secre­

tary which is nece s s a r y  to conduct board business.

(b) The board may:

(1) conduct hearings upo n  changes of alleged violations of 

this chapter or regulations adopted under it;

(2) invoke, or request the department to invoke, d i s c i p l i n­

ary action against a licensee?

(3) prescribe requirements for competence to continue p r a c­

tice.

* Sec. 7. AS 08.68.111(a) and (b) are amended to read:

Sec. 08.68.111. EXECUTIVE SECRETARY [OFFICER] OF BOARD. (a) The 

Department of Commerce and Economic Development, in consultation with 

the Board of N u r s i n g f shall employ a licensed, registered nurse, who is 

not a member of the board, to serve as executive secretary [OFFICER] of 

the board.

(b) The executive secretary [OFFICER] shall perform duties a3 

prescribed by the board. [BE A NURSE HAVING A BACHELOR'S DEGREE OR 

HIGHER, CURRENTLY LICENSED IN THE STATE AND WITH NOT LESS THAN FIVE 

YEARS OF ACTIVE NURSING EXPERIENCE, OF WHICH NOT LESS THAN TOO YEARS 

WITHIN THE PRECEDING FIVE YEARS HAS BEEN IN AN ADMINISTRATIVE OR A 

TEACHING CAPACITY IN AN ACCREDITED INSTITUTION ACCEPTABLE TO THE BOARD. 

IF A LICENSED PROFESSIONAL NURSE HOLDING A BACHELOR'S DEGREE IS NOT 

A VAILABLE TO FILL THE POSITION OF EXECUTIVE OFFICER, THF. BOARD MAY 

WAIVE THF REQUIREMENT FOR A BACHELOR'S DEGREE AND APPOINT A LICENSED 

PROFESSIONAL NURSE POSSESSING OTHER QUALIFICATIONS IN EDUCATION AND 

ADMINISTRATIVE EXPERIENCE WHICH THE BOARD CONSIDERS ACCEPTABLE. H O W­

EVER, THE APPOINTEE SHALL COMPLETE T HE REQUIREMENTS FOR THE AWARD OF A 

BACHELOR'S DEGREE IN FT)UR YEARS AFTER APPOINTMENT TO T HE POSITION OF 

EXECUTIVE OFFICER. ANNUALLY, T H E  APPOINTEE SHALL OFFER THE BOARD
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EVIDENCE OF SATISFACTORY PROGRESS TOWARD AWARD OF A BACHELOR'S DEGREE.
IF AFTER THE ANNUAL REVIEW THE BOARD BELIEVES THAT THE APPOINTEE HAS 
NOT MADE SATISFACTORY PROGRESS TOWARD AWARD OF A BACHELOR'S DEGREE, THE 
DEPARTMENT MAY DISMISS THE APPOINTEE, NOTWITHSTANDING THE PROVISIONS OF 
AS 3 9 .2 5 . 1 7 0 . ]
Sec 8. AS 0 8 .6 8 .1 7 0  i s  amended to  read :

Sec . 0 8 .6 8 . 1 7 0 .  QUALIFICATIONS OF REGISTERED OR PRACTICAL [PROFES­
SIONAL] NURSE APPLICANTS. An app l ic an t  f o r  a l ic en se  to  p r a c t i c e  r e g i s ­
tered  or p r a c t i c a l  [ PROFESSIONAL] nursing s h a l l  submit to  the board on 
forms and in the manner p re sc r ib ed  by the board , w rit ten  evide :e , v e r i ­
f ie d  by o a th , th a t  the a p p l ic an t  has [COMPLETED AN APPROVED FOUR YEAR 
HIGH SCHOOL COURSE OF STUDY OP. THE EQUIVALENT AS DETERMINED BY THE AP­
PROPRIATE EDUCATIONAL AGENCY, AND HAL] s u c c e s s fu l ly  completed (1 )  a r e ­
g is te r e d  o r p r a c t i c a l  [PROFESSIONAL] nursing education  program a c c r e d i ­
ted by the board ; o r  (2 )  a r e g is te re d  or p r a c t i c a l  [PROFESSIONAL] nu rs - 
ii g education  program ou ts id e  the s t a t e  which, in the op in ion  o f  the 
board , meets the tui»nmum requirements o f the board fo r  an a c c re d i te d  
program o f  study in th i s  s t a t e  a t the time the a p p l i c a r t  graduated ; or
(3 )  a r eg is te re d  or p r a c t i c a l  [PROFESSIONAL] nursing education  program 
a c c red i te d  by the Nationa l League f o r  Ncrsinp a t the time the app l ican t  
graduated .
S e c . 9 . AS 0 8 .6 8 .1 9 0  i s  amended to  read ;

Sec . 0 8 .6 8 . 1 9 0 .  LICENSE BY EXAMINATION. The app l ican t s h aP  pass 
a w rit ten  examination as p re scr ibed  by [IN THE SUBJECTS WHICH) the board 
[PRESCRIBES]. The bourd s h a l l  issue  a l icen se  t>  an app l ican t who pa s ­
ses the examination to  p r a c t i c e  r e g is te re d  [PROFESSIONAL NURSING] or 
p r a c t i c a l  nursing prov ided the o th e r  q u a l i f i c a t i o n s  o u t l in ed  in AS 0 8 . -  
68 .1 70  and 0 8 .6 8 . 1 8 0  a r c  a ls o  met. The board s h a l l  conduct examinations 
annually a -d  as o ften  as i t  cons ide rs  necessary in each reg ion  o f  the



* Sec. 10. AS 08.68.200 is amended to read:

Sec. 08.68.200. LICENSE BY ENDORSEMENT. The board may issue a 

license by endorsement to practice as a registered or practical nurse 

[PROFESSIONAL NURSING OR TO PRACTICE PRACTICAL NURSING), whichever is 

appropriate, to an applicant who

(1) is licensi'd as either a registered or [PROFESSIONAL 

NURSE OR A] practical nurse under the laws of another state or te r r i­

tory, i* in the opinion of the board the applicant meets the qual i f i c a­

tions required for licensing in the state, and meets the requirements 

of AS 08.68.170; or

(2) meets the requirements of AS 08.68.170 and has success­

fully completed the Canadian Nurses* Association Testing Service e x a m i­

nation if the board determines it is comparable to the examination ad- 

minlstered by this state [EITHER § AS 08.68.170 OR § 08.68.180. W H I C H­

EVER IS APPLICABLE).

* Sec. 11. AS 08.68.210(a)(2) is amended to read:

(2) meets the requirements of [EITHER) AS 08.68.170 [OR OR 

08.68.180, WHICHEVER IS APPLICABLE], and

* Sec. 12. AS 08.68.210(b) is amended to read:

(b) T/e board may issue a nonrcncwablc permit to an applicant for 

license by examination if (1) the applicant [HE] meets the q u alifica­

tions of AS 0 8 . 6 8 . 180; or (2) the applicant is a graduate of a foreign 

school of nursing and has successfully completed the examination a d­

m i n istered by the Commission on Graduates of Foreign Nursing Schools 

[AS 08.68.170 OR 08.68.180, WHICHEVER IS APPLICABLE, AND PAYS T HE 

REQUIRED FEE]. The permit will be valid for a period not extending 

beyond the time when the rcoults ore published of the first examination 

the applicant is eligible to take after the permit is issued.
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* Sec. 13. AS 08.68.220 is amended to reads

Sec. 08.68.220. FEES. The following fees shall be imposed under

this chapter w h e n  applicable:

(1) for registered nurses: [PROFESSIONAL OR REJISTERED

NURSING]

(A) application f e e ................ $30 ($20)

(B) license-by-exauination f e e .......... 20

(C) license-by-endorsement fee ..........  20

(D) biennial license renewal fee . . 2() [15]

(2) for practical or vocational n u r s e s : [NURSING]

(A) application f e e ................ $20 [$15]

(B) license-by-examlnation fee . . H) [15]

(C) license-by-endorsement fee . . H) [15]

(D) biennial license renewal fee . 2£ 1*5]

* Sec. 14. AS OP 68.230(a) Is amended to read:

(a) A person licensed to practice registered [PROFESSIONAL]

nursing in the state may use the title "licenced professional nurse," 

"registered nurse," and the abbreviation "R.N."

* Sec. 15. AS 08.68.240 is amended to rend:

Sec. 08.68.240. NURSES LICENSED OR HOLDING TEMPO(ARY PERMITS 

UNDER PREVIOUS LAW. A person holding a license to practice registered 

[PROFESSIONAL] or practical nursing in the state under prior law is 

considered licensed as a registered [PROFESSIONAL] or practical nurse.

* Sec. lb AS 08.68.251 is amended to rend:

Sec. 08.68.251. L APSED LICENSES. (jO A lapacd license may be 

reinstated if it has not tcmalned lapsed for more than five years by 

pa y m e nt of the llcun^e fees for the pert > during which the license 

has lapsed.

(b) If a [THE] license is lapsed for more than five ycaraj_
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( 1 )  [AND THE BOARD HAS REASON TO BELIEVE THAT THE PERSON 
APPLYING FOR REINSTATEMENT OF HIS LICENSE NO LONGER HAS SUFFICIENT 
KNOWLEDGE TO CARRY OUT THE DUTIES OF A LICENSED NURSE,] the board s h a l l
[MA.Y] r eq u ire  the app l ic an t  to  [TAKE AND PASS THE EXAMINATION GIVEN 
UNDER AS 0b.A8.19Q OR] complete a course o f  study [REFRESHER COURSE] 
approved by the board o r  to  pass an examination p re scr ib ed  by the board ,
and to  pay the fees p re scr ib ed  by th is  chap te r ; or

(2 )  i f  the board determines tha t the person applying fo r  r e ­
instatement was a c t iv e ly  employed in  nursing in  another s t a t e  during the
time th a t  the l icen se  has lapsed in th is  s t a t e ,  the l ic en se  which has 
lapsed may be re in s ta ted  by payment o f fees as requ ired by AS 0 8 . 0 1 . -
1 0 0 (b ) .

* Sec . 17. AS 0 8 .6 8  i s  amended by adding a new se c t ion  to  rend:
S e c . 0 8 .6 8 . 2 6 5 .  SCOPE OF PRACTICE OF PRACTICAL NURSES. A p r r c -  

t l c a l  nurse s h a l l  work under the superv is ion  o f  a l icen sed  r e g is te re d  
nurse , a l icensed  phys ic ian , or a licensed d e n t i s t .

* Sec . 18. AS 0 8 .6 8 .2 7 0  i s  amended to  read :
Sec . 0 8 .6 8 . 2 7 0 .  GROUNDS FOR DENIAL, SUSPENSION, OR REVOCATION.

The board [ ,  AFTER COMPLIANCE WITH THE ADMINISTRATIVE PROCEDURE ACT (AS 
4 4 . 6 2 ) , )  may deny, suspend or revoke the l ic en se  o f  a person who

(1 )  has obta ined or attempted to ob ta in  a l ic en se  to  p r a c ­
t i c e  nursing by fraud or d e c e i t  i

( 2 )  has been conv ic ted o f  a felony or o ther crime i f  the 
f elony o r  o ther crime is  s u b s ta n t ia l ly  r e la te d  to  the q u a l i f i c a t i o n s ,
funct ion s or du t ie s  o f  the l i c e n s e e ;

[ ( 3 )  HAS BEEN CONVICTED OF A CRIME INVOLVING MORAL TJRPITUDEJi
(4 )  [ I S ]  h a b i tu a l ly  nhusonVil coho l i e  beverages , or ;1 l e g a l ­

ly usea ha l lu c in ogen ic  o r  s t imulan t d/ugs as defined by AS 1 7 .1 2 .1 5 0 ( 3 )
or n a r c o t i c  druRS as defined by AS J/7.1 0 .2 3 0 (1 3 )  |INTOXICATED OR IS

c& Ia u
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ADDICTED TO THE USE OF NARCOTICS];
(5 )  has impersonated a reg is te re d  [PROFESSIONAL] o r p ra c ­

t i c a l  nursei
(6 )  has in t e n t io n a l ly  o r n eg lig en t ly  engaged in conduct 

which has r e su lte d  in  a s ig n i f i c a n t  r i s k  to  the h e a lth  or s a fe ty  o f a 
c l i e n t  o r  in  In ju ry  to  a c l i e n t  [ IS  GUILTY, IN THE OPINION OF THE 
BOARD, OF NEGLIGENCE WHICH HAS RESULTED IN SERIOUS INJURY TO A PATIENT];

(7 )  p r a c t i c e s  or attempts to  p r a c t i c e  nursing while a f f l i c ­
ted with phys ica l o r  mental i l l n e s s ,  d e t e r i o r a t io n ,  or d i s a b i l i t y  
which in te r f e r e s  w ith the in d iv id u a l ’ s performance o f  nursing fun ct ion s  
[IS  MENTALLY ILL OR MENTALLY . NCOMPETENT];

(8 )  i s  g u i l ty  o f  un; r o f e s s io n a l  conduct aa de f i .  d by regu­
la t io n s  adopted by t he boa rd ;

(9 )  has w i l f u l l y  or repea ted ly  v io la t e d  any o f  the p ro ­
v is ion s  o f  th i s  chapter o r r egu la t ion s  adopted under i t ;

(1 0 ) is  [CONSIDERED BY THE BOARD TO BE] p r o fe s s io n a l ly  in ­
competent ;

(1 1 ) denies care  o r treatment t o  a p a t ien t  or person seeking 
a s s is tan ce  i f  the s o le  reason fo r  the den ia l is  the f a i l u r e  or r e fu s a l  
o f  the p a t ien t  or person seeking a s s is tan ce  to  agree to  a r b i t r a t e  
[EXECUTE AN AGREEMENT TO ARBITRATE A DISPUTE, CONTROVERSY, OR ISSUE
AR INC OUT OF THE CARE OR TREATMENT,] as provided in AS 0 9 . 5 5 . 5 3 5 ( a ) .

* Sec . 19 AS 0 8 .6 8 .2 7 5  i s  amended by adding a new subsect ion  to  read :
( c )  The board s h a l l  seek cons is ten cy  in the a p p l ic a t io n  o f  d i s ­

c ip l in a r y  san c t ion s . A s ig n i f i c a n t  dcpurtu rc from e a r l i e r  d i s c ip l in a r y  
de c is ion s  o f  the board which Involve s im i la r  s i t u a t io n s  s h a l l  be ex­
p la ined  in find ings o f  f a c t  o r o rde rs  made by the board .

* S e c . 20 . AS 0 8 .6 8  la amended by adding a new s e c t ion  to  rend:
Sec . 08 6 8 . 2 / 6 .  CONTINUING COMPETENCE REQUIRED. A l ic en se  to

- 8 -  SB 238



jljai apryro

p r a c t i c e  nursing may not be renewed un less the nurse has complied with 
continu ing competence requirements e s ta b l is h ed  by the board by re g u la ­
t io n .

* Sec . 21 . AS 0 0 .6 8 .2 8 0  i s  amend id to  read :
Sec . 0 8 .6 8 . 2 8 0 .  NURSING EDUCATION PROGRAM PROHIBITED UNLESS 

ACCREDITED. No person , i n s t i t u t i o n  o r  agency may conduct a nursing  
education  program which prepares persons f o r  examination , l i c e n s in g ,  
au th o r iz a t io n  f o r  spec i a l iz e d  p r a c t i c e ,  o r  a graduate degree (FOR 
PROFESSIONAL OR PRACTICAL NURSES] un less the program is  a c c re d i te d  by 
the board . A program may be a c c re d i te d  by the board only i f  i t  i3  
e s ta b l is h ed  through an a c c re d i te d  postsccondary educa t ion a l i n s t i t u -  
t io n .

* Sec . 22 . AS 0 8 .6 8 .2 9 0  i s  amended to  read :
Sec . 0 8 .6 8 . 2 9 0 .  APPLICATION FOR ACCREDITATION. An in s t i t u t i o n

des ir in g  to  conduct a nursing educa t ion  program to  prepare reg is te re d  
[PROFESSIONAL] o r  p r a c t i c a l  n u rse j s h a l l  apply to  the board and submit 
evidence th a t  ( 1 )  i t  i s  prepared to  ca rry  out the cu rr icu lum  approved 
by the board f o r  r e g is t e r e d  [PROFESSIONAL] nursing o r  fo r  p r a c t i c a l  
nursing , [AS THE CASE MAY BE ,] and tha t ( 2 )  i t  is  prepared to  meet 
o ther standards e s ta b l is h ed  by law and by the board .

* Sec . 23 . AS 0 8 .6 8 . 3 4 0  is  repealed and reenacted to read :
Sec . 0 8 .6 8 . 3 4 0 .  VIOLATIONS, ( a )  I t  i s  a c la s s  B misdemeanor f o r

a person t o :
( 1 )  p r a c t i c e  nursing under a d ip loma, l i c e n s e , o r  record  

which is  un law fu lly  ob ta in ed , s igned , or is su ed :
(2 /  p r a c t i c e  o r  o f f e r  to  p r a c t i c e  nursing w ithout a l i c e n s e ,  

unless the person given necessary a id  to  the i l l ,  in ju re d , o r  in f irm  in  
an emergency:n ( 3 )  employ as a  nurse< a perse

-9 -
o la  not l icen sed  to  p ra c -  

SB 238



I

2

3

4

5

6

7

8

9
•A

II

12

13

14

IS

16

17

18

19

20

21

22

23

24

25

26

2?

78

29

t l c e  nursing
( 4 )  use in connection with the person 's  name a des igna tion  

which implies th a t  the person is  a l icensed  nurse un less the person i s  
l ic en sed !

(5 )  p r a c t i c e  nursing during the time th a t  the person 's  
l i c e n s e  is  suspended or revoked;

( 6 ) p r a c t i c e  nursing w ith knowledge tha t  the pe rson 's  l i ­
cense has lap sed ;

( 7 )  conduct a nursing education  program and rep resen t or  
imply tha t i t  i s  a c c r e d i t  id by the board , un less the program has been 
a c c re d i te d  by the board .

(b ) I t  i s  a c la s s  A misdemeanor f o r  a person to knowingly o r in ­
te n t io n a l ly  do any o f the a c ts  descr ibed  in ( a ) ( 1 )  —  (5 )  and (7 )  o f
t h i s  s e c t io n .

( c )  I t  is  a v i o la t i o n  f o r  a person to p r a c t i c e  nursing during the
time that the pe rson 's  l ic en se  has lapsed i f  the person does not know
th a t  h io  l ic en se  has lapsed .

* Sec . 24 . AS 0 8 .6 8 .4 0 0  is  amended to  read :
(a )  Th is chap te r does not apply to

( 1 ) a q u a l i f i e d  nurse licen sed  in another s t a t e  employed by 
the United S ta te s  government or a bureau , or  agency, or  d iv is io n  o f  the 
United S ta te s  government while in  the d ischarge o f  h is  o f f i c i a l  d u t i e s ;

( 2 ) nursing s e rv ic e  given tem porar i ly  in  the event o f a 
pu b l ic  emergency, epidem ic , or d i s a s t e r ;

( 3 )  the p r a c t i c e  o f  nursing by a student en ro l led  in a nur­
s ing education  program a c c red i te d  by the board when the p r a c t i c e  i s  in  
connection  w ith the s tuden t 's  course o f study ; [OR]

(4 )  the p r a c t i c e  o f  nursing by an in d iv idua l [A NURSE] en­
r o l l e d  in an approved program or course o f  study approved by the board

- 1 0 -  SB 238
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•! « to satisfy the requirements of AS 08.68.251 [REFRESHER COURSE]; or

2 (5) tha practice of nursing by a nurse licensed in another

3 state who engages *n m u s i n g  education or nursing consultation activi­

4 ties, if these activities and contact with clients do not exceed 20

5 working days within a licensing period.

6 (b' For purposes of this section the word "nuiiic3" includes

7 registered [PROFESSIONAL] and practical nurses, and "nursing" means

8 registered [PROFESSIONAL] and practical nursing.

9 * Sec. 25. AS 08.68.410 is repealed and reenacted to read:

10 Sec. 08.68.410. DEFINITIONS. In this chapter,

I I (1) "advanced nurse practitioner" means a registered nurse

12 authorized to practice in the state who, because of specialized e d u­

13 cation and experience, is certified to perform acts of medical di a g­

14 nosis and the prescription of medical, therapeutic, or corrective

IS measures under regulations adopted by the board;

16 (2) "board" means the Board of Nursing;

17 (3) "incompetent" means that a nurse does not possess the

18 skills, knowledge, and awareness of his limitations and abilities to

19
safely practice nursing;

20 (4) "licensed practical nurse" is equivalent to the title

21 "licensed vocational nurse" and to the name suffix abbreviations L.P.N.

22 and L . V . N . ;

23
(5) "licensed registered nurse" is equivalent to the common

24
title "registered nurse" and the name suffix abbreviation R . N . ;

2S
(6) "nurse anesthetist" means a registered nurse authorized

26
to practice in the state who, because of specialized education and

27
experience. Is certified to select and administer anesthetic and give

28
anesthesia care under regulations adopted by the board;

29 (7) "practice of practical nursing" means the performance
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f o r  compensation o r  personal p r o f i t  o f  nursing fun ct ion s which do not 
requ ire  the s u b s ta n t ia l  s p e c ia l iz e d  s k i l l ,  judgment, and knowledge o f  a 
r e g is t e r e d  nurse ;

( 8 ) " p r a c t i c e  o f  r eg is te re d  nursing" means the performance 
f o r  compensation o r  personal p r o f i t  o f  a c ts  o f  p r o fe s s io n a l  s e rv ic e  
which requ ire s  s u b s ta n t ia l  sp e c ia l iz e d  knowledge, judgment, and s k i l l  
based on the p r in c ip le s  o f  b i o l o g i c a l ,  p h y s io lo g i c a l ,  b e h av io ra l ,  and 
s o c i o l o g i c a l  s c ien ce s  in assess ing  and responding to the h e a lth  needs 
o f  in d iv id u a ls ,  f am i l ie s ,  or communities through se rv ice s  which in ­
c lu d e ;

(A) assessment o f  problems, counse ling aud teach ing
( i )  c l i e n t s  to  maintain h e a lth  o r prevent, i l l n e s s ;

and
( i i )  in the care o f  the i l l ,  in ju r e d ,  or in f irm ;

(B ) adm in is tra t ion , s u p e rv is io n , d e leg a t ion , and eva lu ­
a t io n  o f  nursing p r a c t i c e :

(C) teach ing o thers the s k i l l s  o f  nursing ;
(D) execution  o f  a medical regimen as p rescr ibed  by a 

person au tho r ized  by the s ta te  to  p r a c t i c e  medicine;
(E) performance o f  o ther a c ts  which requ ire  education  

and t ra in in g  th a t  are recognized by the nursing p ro fe s s ion  as 
p o p e r l y  performed by reg is te re d  nurbcs;

(F ) performance o f  a c ts  o f  medical d iagnos is  and the 
p r e s c r ip t io n  o f  medical th e rap eu t ic  o r  c o r r e c t iv e  measures under 
r eg u la t ion s  adopted by the boaru .

* Sec . 26. A member o f  the Board o f  Nursing appointed be fo re  Ju ly  1,
1981 may c. .t inuo u n t i l  h is  or her appointment under AS 0 8 .6 8 .0 1 0  - -  0 8 . 0 8 . -  
030 e x p ire s , notw ithstanding AS 0 8 .6 8 .0 1 0  as amended in s e c .  1 oi th is  Act. 
Appointments to  the Board o f  Nursing made a f t e r  Ju ly  1, 1981 sh a l l  be in
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accordance w ith AS 0 8 .6 8 .0 1 0  enacted in  s e c .  1 o f  th i s  A ct .
* S e c . 27 . A ;.arse who holds an in a c t iv e  l i c en se  issued be fo re  Ju ly  1, 

1981 s h a l l  e i t h e r  ( 1 )  make the l ic en se  a c t iv e  by the next renewal da te , o r
( 2 ) a llow  the l ic en se  to  lap se .

* Sec . 28 . Adm in is tra tive  regu la t ion s  adopted j o i n t l y  by the Board o f
Nursing and the S ta te  Medical B^ard under AS 0 8 .6 8  which are in  e f f e c t  on
Ju ly  1, 1981 remain in  e f f e c t  u n t i l  amended or repealed hy the Board o f
Nursing as provided by law.

* Sec . 29 . AS 0 8 . 6 8 . 1 1 1 ( c ) ,  0 8 . 6 8 . 1 8 0 ( a ) ,  0 3 .6 8 .2 6 0 ,  0 8 . 6 8 . 2 7 5 ( b ) ,  
0 8 .6 8 .3 0 0  - -  0 8 .6 8 .3 2 0  and 0 8 .6 8 .3 5 0  are rep ea led .

* Sec . 30. Th is Act takes e f f e c t  Ju ly  1 , 1981.





C O M M I T T E E  R E P O R T'

S E N A T E

FURTHER: Finance

3 / 5 / 8 1 D a t e :

Mr. P r e s i d e n t :

H E A L T H ,  E D U C A T I O N  A N D  
T h e  C o m m i t t e e  on S O C I A L  S E R V I C E S has iiad S B  2 4 2

e s tab lish in g  the A laska student leade rsh ip  development fund

u n d e r  c o n s i d e r a t i o n  a n d  (a m a j o r i t y  of t h e  c o m m i t t e e )  (t h e  c o m m i t t e e )  

r e p o r t s  it b a c k  w i t h  the f o l l o w i n g  r e c o m m e n d a t i o n s :

( ) 

( ] 

I 1

( 1 

I 1 

( ]

do p a s s  [ ] do n o t  p a s s

do p a s s  w i t h  a t t a c h e d  a m e n d m e n t s (s )

r e p l a c e  w i t h  CS f o r  __________  ________________________

a n d  r e c o m m e n d s

\

\
[ ] s a m e  t i t l e
f j n e w  t i t l e

A N D  a t t a c h e s  a " L e t t e r  o f  I n t e n t "  [ ] N e w  F i s c a l  N o t e

r e p o r t s  1t b a c k  w i t h o u t  r e c o m m e n d a t i o n

r e f e r r e d  to the C o m m i t t e e

M E M B E R S  S I G N I N G  
DO P A S S

. a.

M E M B E R S  H A V I N G  
O T H E R  R E C O M M E N D A T I O N S :

--------
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as, DECA, FFA, FHA/HERO, OEA, and VICA are an integral and essential 

part of the vocational education program; and

WHEREAS, The expansion and strengthening of vocational education in 

Alaska is dependent, in part, upon the expansion and strengthening of 

VSLOs at both the secondary and post secondary levels; and

WHEREAS, The strength of VSLOs at present is due, in part, to the 

voluntary unpaid efforts of current and former vocational teachers who 

have :°rved as state advisor: for each of the VSLOs; and

WHEREAS, The Student Leadership Project this year, as a part of tne 

Student Extended Programs funds provided by the 1980 legislature, has 

greatly expanded the capability of each VSLO and enabled leadership

development to be made available to many more vocational students; and*

WHEREAS, The FY 81-82 Governor's Budget does not provide funds to 

support VSLO activities and development next school year; and

WHEREAS, A number of people interested in and supportive of student

leadership development have set forth a concept paper proposing a Student
*

Leadership Development Center which would provide funding for promotion 

and further development of VSLOs and provide funds to pay for VSLO state 

advisors' services;

THEREFORE BE IT RESOLVED That the Alaska State Vocational Association



acknowledge and express appreciation to

Mr. Bill Schrier, State Advisor to DECA 

Mr. Eric Henderson, State Advisor to FFA 

Ms. Marge Schmiege, State Advisor to FHA/HERO 

Ms. Korlyn Williams, State Advisor to OEA

Mr. Howard Ljwry, State Advisor to VICA

and to all those who have served as state VSLO advisors in the past for 

their leadership and dedication to further VSLOs; and

BE IT FURTHER RESOLVED That the Alaska State Vocational Association 

actively promote and support legislation to e ablish a Student Leadership ' 

Development Center and to provide funding in the spirit and concept set 

forth in the concept paper entitled "Student Leadership Development

Center" as presented by the Student Leadership Project Advisory Committee.
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JUNEAU OFFICE
147 SOUTH FRANKLIN *207 
JUNEAU. ALASKA 93801 
PM ONE: (907i 566-3090

ANCHORAGE REGIONAL OFFICE
1411 WEST 33rd 

ANCHORAGE. ALASKA 99503 
PHONE: 1907)274 0536

FAIRBANKS REGIONAL OFFICE
625 COLLEGE ROAC 

FAIRBANKS. ALASKA 9W01 
PHONE: (907)456-4-35

James D. Alter
F i f IS  Stal l
Junc-au Office

Chafles L. O'Connell
O«ouly Eteculivt S«celary
Anchorage Office

February 9, 1981 Dianne Anderson
Fi«id sun
Anchorage Office

R E C E I V E D  FEB  1 0  ISSi Steve Pulkkinen
Field SiaM
Anchorage Office

Mary Ann Einlnger
Deputy E»e:ut'v« Secretary
Fairbanks Office

Susan Doherty 

Northern Institute 
650 International Airport Road 

Anchorage, Alaska 99502

Dear Susan,

The following is the wording of our Resolution No. 21 passed at the 25th 

Annual Delegate Assembly regarding the Student Leadership Development 

Center concept:

"NEA-Alaska supports the concept of a Student Leadership Center 

to provide the human, material and fiscal resources necessary 

for leadership development in Alaska students."

Please do not hesitate to call me if you need additional information in 

regard to this matter.

Sincerely,

Trudy Ribacchi 

Administrative Assistant



A L A S K A  S T A T E  A D V I S O R Y  C O U N C I L  

O N  V O C A T I O N A L  &  C A R E E R  E D U C A T I O N  1

20& -N . F R A N K L IN  S T . ,  R M .  2  
DICK H. BOWER J U N E A U ,  A K .  9 9 8 0 1  WALTER WARD

m i s s e s * * . *
V. LYNN WRIGHT *
Executive Director

Senator Charles H. Parr 
Chairman HESS Committee 

Pouch V, State Capitol 
Juneau, Alaska 99811

Dear Senator Parr:

The Alaska State Advisory Council on Vocational and Career Education, 
at their Spring Meeting, April 23, 1981, passed unanimously a Resolution 
in full support of Senate Bills 242/243 which provides for an Alaskan 

Student Development Fund and an appropriation to provide for student 

leadership organizations.

The State of Alaska's future is dependent upon the leadership of 
its youth, therefore, the Advisory Council believes Senate Bills 242/243 
will provide the funds necessary to support student leadership organizations 

and help develop our students' leadership capacity to the highest level 

of competency.

We ask for your full support of Senate Bills 242/243, and if you have 
any comments or questions, please feel free to contact me or any member 

of the Advisory Council.

VLW:arf
cc: Marsh ill Lind, Commissioner 

Department of Education

Members State Board of Education

Sponsers

Sincerely, ;

/  u J ,I , .

V. Lynn Wright 
Executive Director

JOHN A lHANOtA DAVID MA5SINOI « t RANCH MtllMAAOtr I AAHCf A AOII
Anrfvxog* * ' Arc* kM Ano Arcivnjg*

OICRM BOWtH NOBIMI MAVi I f l l t O  AUBU l M MOOOV MAAJOAII SCHMKOIA/cXva •• lurtwTCt Wall*] . Kfmtji
JAM tSf C A M O ll CANOlt HUMTINOTON IIHOA MIASON WAVNt TAUOA

A/wou Ganna lartuTCi ta ro n )
Jt ANMAAIE CAUMB PAtHICIA iON IB ( I I  M V l»  WAlTIA WANO

M C M M O l  CcnkM w*»i Mro
JAMES I  VANS lOUIS J IICAM IOOIB D W D lf DONWHSON

Antftoagn IMti Arcnn»a0» tMO



A L A S K A  S T A T E  A D V I S O R Y  C O U N C I L  

O N  V O C A T I O N A L  &  C A R E E R  E D U C A T I O N

DICK H. BOWER
Chaiipeison 

(907) 276-0006 (Anchorage) 
ELEANOR FEERO

Administrative Assistant

B O X  5 7 2  - D O U G L A S .  A L A S K A  9 9 8 2 4  
TELEP H O N E (907) liB fi 179<S

RESOLUTION 81-5

WALTER WARD
Vice Chairperson

WHEREAS, The State of Alaska is dependent upon the leadership of today's 
youth in vocational education for a prosperous future; and

WHEREAS, The Alaska State Advisory Council on Vocational and Career 
Education endorses the vocational student leadership organizations; and

WHEREAS, The student leadership project as part of the Student Extended 
Program funds has greatly expanded the opportunities for DECA, FFA,
OEA, and VICA students to develop their leadership capacity; and

WHEREAS, The Fw 'R1-'82 Governor's Budget does not provide funds to support 
the student leadership organizations; and

WHEREAS, Senate Bills 242/243 and House Bills 398/399 provide for an 
Alaska Student Development Fund and an appropriation to provide for 
student leadership organizations;

THEREFORE, be it resolved that the Alaska State Advisory Council on 

Vocational and Career Education supports the Alaska Student Development 
Funds (Senate Bill 242, House Bill 398) and its corresponding appropriations 
bills (Senate Bill 243, House Bill 399.)

iv-m t h* i i «*iit(>
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AFFILIATED WITH THE NATIONAL EDUCATION AS

N E A -A L A S K A
Robert C. Manners
E<*cutiv« SoeuUry
Juncou Ollice

Robert C. Cooksoy
Deputy Eiccolivr bcctot.iy
Juneau Olfico

JUNEAU OFFICE
147 SOUTH FRANKLIN «?07 
JUNF.AU. ALASKA 99901 
PHONE. (90715663050

ANCHORAGE REGIONAL OFFICE
1411 WEST 33*0 

ANCHOnAOE. ALASKA 99503 
PHONE (907) 774 OSM

FAIRBANKS REGIONAL OFFICE 
M5COILEOE ROAD 

FAIRBANKS. ALASKA 95701 
PHONE (907) 4564435

Jam es 0 . A llot
Field sun 
Juneau Olllce

Charles L. O 'Connell
Drpuly Ei«culi<« SecitU’v
Anchorage Ollice

A p r i l  2 ,  1 9 8 1 Dianno Andorson
Field SUN
Anchorage OlliceT O : S e n a t o r  E d  D a n k w o r t h

S e n a t o r  D o n  B e n n e t t ;  C o - C h a i r m a n  
S e n a t e  F i n a n c e  C o m m i t t e e

Sieve Pul' klnen
Field SUII
AnchoragoO* .o

FROM: N E A - A l a s k a
R o b e r t  M a n n e

Mary Ann .m inger
Dtpuly E>» uln« Sk i i 'H)
Faiibanur, Ollico

R E : SB  2 4 2  "A n  A c t  e s t a b l i s h i n g  t h e  A l a s k a  S t u d e n t
L e a d e r s h i p  d e v e l o p m e n t  f u n d ;  a n d  p r o ­
v i d i n g  f o r  a n  e f f e c t i v e  d a t e . "

MEMORANDUM OF SU PPO RT

N E A - A l a s k a  s t r o n g l y  s u p p o r t s  SB  2 4 2  a n d  u r g e s  f a v o r a b l e  c o n s i d e r a t i o n .

T h i s  k i n d  o f  p r o g r a m  h a s  s i g n i f i c a n t  m e r i t  i n  t h a t  i t  p r o v i d e s  l e a d e r ­
s h i p  i n c e n t i v e s  b e y o n d  t h e  t r a d i t i o n a l  s t u d e n t  g o v e r n m e n t  a c t i v i t i e s .
I t  c l e a r l y  b r o a d e n s  t h e  b a s e  o f  p o t e n t i a l  i n v o l v e m e n t  a n d  r e a c h e s  t h e  
l e v e l  o f  s t u d e n t s  w h o  m a y  n o t  n o r m a l l y  a v a i l  t h e m s e l v e s  t h r o u g h  t h e  
r e g u l a r  s t u d e n t  g o v e r n m e n t  p r o c e s s e s .

W i t h  o t h e r  k i n d s  o f  s t u d e n t  p r o g r a m  a l r e a d y  f u n d e d  a n d  i n  p l a c e  t h r o u g h  
C l o s e —U p a n d  t h e  A l a s k a  S c h o o l  A c t i v i t i e s  A s s o c i a t i o n ,  a  l e a d e r s h i p  d e v e l ­
o p m e n t  f u n d  s c c i n s  t o  b e  <n n a t u r a l  s u p p l e m e n t .

H o p e f u l l y ,  s u c h  a  p r o g r a m ,  t h r o u g h  i n c e n t i v e  g r a n t s ,  c o u l d  p r o v i d e  
s t u d e n t s  w i t h  t h o  o p p o r t u n i t y  f o r  l e a d e r s h i p  t r a i n i n g  p r o g r a m s ,  
m e t h o d s  o f  i n v o l v e m e n t ,  a n d  i s s u e  f o r u m s .

C : M e m b e r s  o f  t h e  F i n a n c e  C o m m i t t e e
S e n a t o r  B r a d  B r a d l e y  
S e n a t o r  V i c  F i s c h e r  
S e n a t o r  G e o r g e  H o h m an  
S e n a t o r  B e t t y e  F n h r o n k a m p  
S e n a t o r  T im  K e l l y  
S e n a t o r  C h a r l i e  P a r r  
S e n a t o r  P a t  R o d o y  
S e n a t o r  R o b e r t  Z i e g l e r

RM: j w



March 26, 1981

The Honorable Charles H. Parr 
Alaska State Senate 
Pouch V

Juneau, AK 99811 

Dear Senator Parr:

As Alaska State Officers of the Office Education Association,
OEA, a vocational student leadership organization, we would 

like to urge your support of Senate Bill No. 243.

Senate Bill No. 243 relates to the Student Leadership Center.

From our own past experience as student leaders, we feel that 
the Center concept is a good step forward for Alaska. Our 

experiences as State Officers this past year were most beneficial 
and rewarding because of the assistance we received from the 

legislature and Department of Education. We were able to build 
a plan of work that will no doubt assist future OEA members.

We feel that the future of OEA in Alaska depends largely upon 
action taken by our State Leaders in deciding to support a 

state-wide leadership center. This Center could provide a 
much needed continuity of program from year to year. It will 

also help to involve more and more young people within our 
State to develop their potential.

We thank you for your support of this Bill and would appreciate 
information on the results of the Public Hearing.

Sincerely,

Heather Farrant, State President

Jodi Anderson, State Historian

^  ( i l  L l {' ' C U U j i " 0  * •



N E A -A L A S K A

AFFILIATED w ith  the  national EDUCATION ASSOCIATION

JUNEAU OFFICE
147 SOUTH *BlnkliN »W7 
JUNEAU ALASKA 99601 
e-ONE tK - S6 6 K 90

a n c h o r a g e  r e g io n a l  o f f ic e
umvEST U'fl 

ANCHOBA5E ALASKA PJSCJ 
«HON£ (K7|:74CUt

FAIRBANKS REGIONAL OFFICE
Ui COLLEGE BOAS 

FAISEANKS ALASKA99701 
PhONE |M7i4J6-44S‘

February 9, 1981

RECEIVEDF£5 1 0 K i

m.
Robert C. Manner*
E<tet.i<ve$*citU’« 
Juneau Office

Robert C. Cooksey
0«eui» Eitcm»* S«:itti>> 
Juneau Ollice

James D. Alter
e .«IS SIAM
Juneau Ollice

Charles L. O'Connell 
Ovsuir Ex'uixt S*:ttt»<y
Anchorage Office 

Dianne Anderson
4« ’«SlAH
Anchorage Office

Steve Pulkkinen
‘••lesiAi*
Anchorage Office

Mary Ann Elnlnger 
Cvo«i> E>t:»i>r* S c i u i r
Fairbanks Office

Susan Doherty 

Northern Institute 

650 International Airport Road 

Anchorage, Alaska 99502

Dear Susan,

The following is the wording of our Resolution No. 21 passed at the 25th 

Annual Delegate Assembly regarding the Student Leadership Development 
Center concept:

"NEA-Alaska supports the concept of a Student Leadership Center 

to provide the human, material and fiscal resources necessary 

for leadership development in Alaska students."

Please do not hesitate to call ne if you need additional information in 

reaard to this matter.

Sincerely,

-  - - -  —  n

vv j
Trudy Ribacchi 

Administrative Assistant

r



ALA.SK- ASSOCIATION SECONDARY SCHOOL PRINCIPALS

(AASSr)

BOARD OF DIRECTORS MEETING

Teachers Credit Union, Anchorage 

January 15, 1951

Cell to order 9:OB e.m.

Present: Laurence K. Graham, President (Dir.ond-Kears); John Dahlgren (Ker.ai Cer. ra'

Bill Rogers (West Valley-Region VI); Darlene Wicks (Correspondence Study- 

Reoion V); Nancy Schave (Galena-Region II); Harold Savage (West Hiah- 

Region IV): Jerry Byler, President-Elect (Kodiak); Bill Butler, Past-rres' 

(Palr.er); Les Wells, Secretery-Treasurer. Absent: Guy Strincham (Shuro'*

Region 1). '

Guests present: Esther Cox, Teresa Johnson, Susan Doherty and Ed Nash.

1. Minutes: Reviewed items covered at October 21, 1980, Ec-ard of Directors neetir: 

Ancncrege Westward.

2. Finance Report: K/S/P John Dahlgren--Eil1 Rogers; to accept financial report.

j • nwJM■CSA R e p o r t : Bill Sutler, ACSA President, a) Workshop on Staff Development i: 

April py Jim. Oliver; fc) Governor Hammond Task Force Appointments; c) Women in 

Administration Intern Program; d) Dues from ACSA members; e) Blue Rihoon Cormis. 

on Binding Arbitration/Strikes discussed.

Reoion Reports: Region II (Western) - Basketball Tournament; Stuoent Governmen* 

Region III - Nethocs addressing corron concerns of principals utilizing ASAA. 

Regional meeting as focal point to rake AASSP reports or hold regional meetings 

(Wells to work up suggestions). Region IV (Anchorage) - Principal negotiations 

settled 7*« increase per year for each of 3 years contract. Also merit pay fr: 

550,000 fund for special projects. Also may accrue 20 da^s leave and make par: 

of last year's total cortrar; if individual notifies intent to retire prior tc 

first day of retirement yrar contract. 90’* received merit last yecr.

Region V (Southeast) - Association functions and need for membership drive. ’•* 

meme'ersnip applications. Region VI (Fairbanks) - Holding good inservice on let 

f ir.ego ent. Regional student council successful and representation oi school 

board. Gotd evaluation process resulting from board directive. Administratis, 

intern program successful. Activities are positive impact. Weekly meeting/ 

superintendent/secondary principals improving communications.

5. Annual Fall Conference Pla n n i n g : Esther Cox. Discussed bids from h o t e l ;

s;»-aUrs— keynote; w;r»s*cp sections; regional participation; theme for cor,ft 

m d  small school ccr.sideration and input.

S t u d e n t  C r . c r r  c_r.t: T e r e s a  J c ’.ntor,  • C i s c u s s e d  r r * < c n a 1  l e a d e r s h i p  m e e t i n g  i f  

s a t  C i t y  t V J  . . .  i n  Tec ' r. o) * * . :  ( o n  t o  • ‘ : r s e  T e r e s a  J o h n s  or# *

n -■ . i t ;  *ng s t a t e  t r a i n i n g  • •  i t *  w  • s .  s i n d l - g  f e n  s t u d e n t s  o u t s i d e .

: ■}) r : . . \  i c y  ' •  a * ,  : • • •  d  9 - 0 .  :  M i n g  M arc h 2 6 - 2 9  w s t

• '  ) .  : S ' ..t ' c i l .  cj  Y( Jl*i  L( ' f t  • •

• t '  *.i f  s s i f i e d  1.. S u sa n  I ' o i l y ) ;  A U v . l h y  d i s c u s s i o n  

li.i d i t i c t i c n  .  i Tc.th I . - - a »‘ i p* r..c’.k| r.t c t f i : ; t  ; nd ether 5.L.O. Fr;.*-,

d i r e e t i f i  In the s ta te .  V i9. / f  b i l l  r rs - .John T Mgrcn; tc t 'd o r rc  t ’ e



AASS? Bear: of Directors Meeting

'i5 'r*8
January H ,  1951

proposed concept of the Youth Leadership Development Center with the stipulcti;

that each 5.L.O. should maintain i .s own identity and their own line of a u thor
Kocior. carried £-1.

7. Executive Director P o sition: Discussed a) M/S/P John Dahlgren--Jerry Byler;

to approve the concept of an assistant Secretary-Treasurer position and take 

necessary steps in seeking candidates to be presented to the Board; b) Harold 

Savage requested that the Boa-d reefing address the item of Honorarium for the 

Executive Director's position. This was agreed to .me Les Wells and Harold

Savage t work up job description and proposal by next Board meeting.

S. Proposed Duties of the Board of D i r e c t o r s : M/S/P Bill Rocers--Bill Butler; th«

the Board adopt tne Duties witn tne addition in No. 6, i.e. other Student
L e edership Organizations.

?. Incorporation: M/S/P John Dahlgren— Bill Butler; to direct the President and

Executive Director to file for incorporation.

1C. NASS? Affiliation: President Graham reported that the AASS? affiliation with
NAS'sr '.as seen completed.

11. Committee appointments were race as fellows: c) Legislative Committee - Guy 

5 trinenan, Chairman, Bill Rogers, me-ters; b) N o n ^ u b l i c  Schools Committee - 

Cor tact principal of Monroe; c) International Procrams- -~&Tfi ButTerj d]H 

Schoel-College Relations - William D. Rogers.

12. The Board discussed and supported the concept of inservice programs for assist: 
principals.

12. legislative Report (given by les '..'ells for Cliff Hartman): c) Bill in to 

increase touncation support by 131; b) excess energy cost funding bill by 

Representative Moss; c) 5 bill*on endowment fund proposal to support education; 

d) PARA for retired teachers; e) strike/arbitration bill may come from Blue Ri: 
Commission; f) principal identification till.

U

15,

15.

m PC f.-port given by Harold Savace. He does not wish to be renominated for P7: 

ho-inations should be submitted to Larry Graham by April 1.

Membership Dri v e : Motion to endorse promotional drive to allow vea'r and a half 

roroersnip for 5200. Drive tc begin Mar c h  1. M/S/P Harold Savage— Kancy Scha

Psychological As cion: M/S/P Nancy S c h a v e — Harold Savage; to endorse Alasi 

rsychotogi sis Assoclation request of endorsement of their certification/
identification bill

17. Who ‘ s Who put I i she rs letter was discussed and it ..as felt that correct inform.: 

F.Vulc he shared "in Totem Tales (l-rry Graham to do).

Jerry Ty le r asked for ideas c* . .t* 

..i'* s-*vry ; *.or:hip for ir as a r

! ’ * . ..s )•'. 1d r rg . rd  - 5 \*.l r .. ..wld he best. r \  r: 
* *. *t • li j ..'aid la* *„?•’<?.

q J. t  h ; ;o  p . r .
r* S l ink  1( tt« i htad - \< ; e r  :

c d s
i'h Ci- . on can he i:; re.et.

1; r it

• iii .'..I '.i i .v e w i *..

■m m  a t o r .



March 26, 1981

The Honorable Charles H. Parr 

Alaska State Senate 
Pouch V

Juneau, AK 99811 

Dear Senator Parr:

As Alaska State Officers of the Office Education Association,
OEA, a vocational student leadership organization, we would 
like to urge your support of Senate Bill No. 243.

Senate Bill No. 243 relates to the Student Leadership Center.
From our own past experience as student leaders, we feel that 
the Center concept is a good step forward for Alaska. Our 
experiences as State Officers this past year were most beneficial 
and rewarding because of the assistance we received from the 

legislature and Department of Education. We were able to build 
a plan of work that will no doubt assist future OEA members.

We feel that the future of OEA in Alaska depends largely upon 
action taken by our State Leaders in deciding to support a 

state-wide leadership center. This Center could provide a 
much needed continuity of program from year to year. It will 
also help to involve more and more young people within our 
State to develop their potential.

We than!; you for your support of this Bill and would appreciate 
information on the results of the Public Hearing.

Sincerely,

Heather Farrant, State President

P.O. Box 1580, Wasilla, AK 99687



March 26, 1981

The Honorable Charles H. Par r  
Alaska State Senate 
Pouch V
Juneau, AK 99811 
Dear Senator Par r :
As Alaska State O f f ice rs  o f  the O f f ice  Education Association,
OEA, a vocationa l student leadership o rgan izat ion ,  we would 
l i k e  to urge your support o f  Senate B i l l  No. 243.
Senate B i l l  No. 243 re la te s  to the Student Leadership Center.
From our own past experience as student leaders ,  we fe e l  that 
the Center concept is  a good step forward f o r  Alaska. Our 
experiences as State O f f ice rs  th is  past year were most bene f ic ia l  
and rewarding because o f  the assistance we received from the 
le g i s l a tu re  and Department o f  Education. We were able to bui ld 
a plan o f  work that w i l l  no doubt a s s i s t  fu ture OEA members.
We fee l  that the fu ture o f  OEA in Alaska depends l a rg e ly  upon 
action taken by our State Leaddrs in deciding to support a 
state-wide leadership center.  This Center could provide a 
much needed cont inuity o f  program from year to year .  I t  w i l l  
a l so  help to involve more and more young people within our 
State to develop th e i r  p o ten t ia l .
We thank you f o r  your support o f  th is  B i l l  and would appreciate 
information on the re su l t s  o f  the Public Hearing.
S ince re ly ,

Heather Farrant ,  State President

Jodi Anderson, State Histor ian

P.O. Box 1580, Wasi11a, AK 9968/



JUNEAU OFFICE
147 SOUTH FRANKLIN *20? 
JUNEAU. ALASKA 99801
PHONE: (9071566-3090

ANCHORAGE REGIONAL OFFICE
1411 WEST 33rd 

ANCHORAGE. ALASKA 99503 
PHONE: (907) 2740536

FAIRBANKS REGIONALOFFICE
625 COLLEGE RO»

FAIRBANKS. ALASKA 9t 01 
PHONE: (907)456 "ia

James D. Alter
Field Stall 
Juneau Ollice

Charles L. O'Connell
Deputy E>eculive Secretary 
Anchorage Ollice

February 9, 1981 Dianne Anderson
s.eid Stall
Anchorage Ollice

R E C E I V E D F l B 1 0 t&i Steve Pulkklnen
Field Stall
Anchorage Ollice

Mary Ann Eininger
Ceputy E»tculive Secretary
Fairbanks Office

Susan Doherty 
Northern In s t i t u t e  
650 In te rna t iona l  A i rpor t  Road 
Anchorage, Alaska 99502
Dear Susan,
The fo l low ing  is  the wording o f  our Resolution No. 21 passed at the 25th 
Annual Delegate Assembly regarding the Student Leadership Development 
Center concept:

"NEA-Alaska supports the concept o f  a Student Leadership Center 
to provide the human, materia l and f i s c a l  resources necessary 
f o r  leadership development in Alaska students ."

P lease do not hes i ta te  to c a l l  me i f  you need addit iona l information in 
regard to th is  matter.
S ince re ly ,

\

Trudy Ribacchi 
Administrat ive Assistant



ALASKA ASSOCIATION SECONDARY SCHOOL PRINCIPALS
(AASSP)

BOARD OF DIRECTORS MEETING
Teachers Credit Union, Anchorage 

January 16 ,  1981

Call to order 9:08 a.m.

Present: Laurence N. Graham, President (Dimond-Hears); John Dahlgren (Kenai Central

Bill Rogers (West Valley-Region VI); Darlene Wicks (Correspondence Study- 

Region V); Nancy Schave (Galena-Region II); Harold Savage (West High- 

Region IV): Jerry Byler, President-Elect (Kodiak); Bill Butler, Past-Presi 

(Palmer); Les Wells, Secretary-Treasurer. Absent: Guy Stringham (Shungna

Region I). '

Guests present: Esther Cox, Teresa Johnson, Susan Doherty and Ed Nash.

1. Minutes: Reviewed items covered at  October 21 ,  1980, Board o f  D i rec to rs  meetinc
Ancrtorace Westward.

2. Finance Report : M/S/P John D ah lg re n - -B i l l  Rogers; to accept f in anc ia l  r epo r t .
3. ACSA Repo r t : B i l l  B u t l e r ,  ACSA P res iden t ,  a) Workshop on S t a f f  Develor ment ir

Ap r i1 by Jim O l i v e r ;  b) Governor Hammond Task Force Appointments; c) Wor _n in ■
Administrat ion In te rn  Program; d) Dues from ACSA members; e) Blue Ribbon Commiss
on Binding A rb i t r a t i o n /S t r i k e s  discussed.

4. Reaion Reports : Region I I  (Western) - Basketba l l  Tournament; Student Government
—  ' * - ■ - . . .  .Region T H  - Methods addressing cocr.on concerns o f  p r in c ip a l s  u t i l i z i n g  ASAA. 

Regional meeting as foca l  po in t to make AASSP repo r ts  o r  hold regional meetings 
(We l ls  to work up suggest ions ) .  Region IV (Anchorage) - P r inc ipa l  negot ia t ions 
s e t t l e d  7-& increase per year f o r  each o f  '3 years con t rac t .  Also mer i t  pay frc r  
$50 ,000 fund f o r  specia l p r o j e c t s .  A lso may accrue 20 days leave and make part 
o f  l a s t  yea r ' s  to ta l  cont rac t  i f  ind iv idua l  n o t i f i e s  in ten t to r e t i r e  p r i o r  to 
f i r s t  day o f  re t irement yea r  con t rac t .  90£ received mer i t  l e s t  yea r .
Reaion V (Southeast ) - Assoc ia t ion  funct ions and need f o r  membership d r i v e .  N'e- 
memBersTiip app l ic a t ion s .  Region VI (Fa i rbanks )  - Holding good i r : e r v i c e  on tea: 
manego,vent. Regional student counci l success fu l  and representa t ion on school 
board. Good eva lua t ion process r e su l t in g  from board d i r e c t i v e .  Administra t ive 
in te rn  program success fu l .  A c t i v i t i e s  arc- p o s i t i v e  impact. Weekly meeting/ 
super intendent/secondary p r in c ip a l s  improving communications.

5. Annua} Fa l l  Conference P lanning: Esther Cox. Discussed bids from h o t e l ;
speak.ers- - keynote; workshop sec t i ons; reg iona l  p a r t i c i p a t i o n ;  theme f o r  confer , 
and small school cons idera t ion  and input.
Student Government: Teresa Johnson - Discussed nat iona l  leadersh ip meeting in
Kansas City Vttended in Dect; ! ,er . a) Motion to endorse Teresa Johnson p rop :sa l

M/S/i n developing s ta te  t r a in ing  s rs s icn  versus sending few students ou ts ide .  M/S/ 
T i l l  ’ rs Nancy Schave, j . i r •«• d 9 -0 .  b) S;t ing n o t i n g  March 26-29 West Va
High f .hc'ol. business r o n f i r . n t e  fo r  Student Counci l ,  c) Youth leade rsh ip
IX  ̂ ■> I f i l l  P  ► I.  A \  7 1 4 I I  ̂ I

., 1c; nit Center (assisted by Susan [ <horty): A lengthy discussion centered 
the diuction of Youth leader hip r.vcl» ;• >:r.t concept and other S.I .0. Prog ran 
directions in the ?tate. M/S/P Bill P.c jors--0ohn D’.hlgrcn; to endorse the
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proposed concept of the Youth Leadership Development Center with the stipulatic 

that each S.L.O. should maintain its own identity and their own line of a u t h o r  
Motion carried £-1.

7. Executive Director Position: Discussed a) M/S/P John Dahlgren--Jerry Eyler;

to approve the concept of an assistant Secretary-Treasurer position and take 

necessary steps in seeking candidates to be presented to the Board; b) Harold 

Savage requested that the Board meeting address the item of Honorarium for the 

Executive Director's position. This was agreed to and Les Wells and Harold 

Savage to work up job description and proposal by next Board meeting.

Propo sed Duties of the Board of Dire c t o r s : M/S/P Bill Rogers--Bill Butler; the 

the Board adopt the Duties with the addition in No. 6, i.e. other Student 

Leadership Organizations.

Incorporation: M/S/P John Dahlgren— Bill Butler; to direct the President and

Executive Director to file for incorporation.

10. NASSP A f f i l i a t i o n : Pres ident Graham repo r ted  that the AASSP a f f i l i a t i o n  with
1.7.SSP has been completed.

11. Committee appointments were made as f o l l ow s :  a) L eg i s l a t i v e  Committee - Guy
Stringham, Chairman, B i l l  Rogers, members; b) Non-PuBTic Schools Committee - 
Contact p r inc ipa l  o f  Monroe; c) I n t e r n a t i o n a l Programs - 'BUT B u t le r ;  d) 
Schoo l -Co l leae  Re lat ions - W i l l iam D. Rocers."

12. The Board discussed and supported the concept o f  in se rv ic e  programs f o r  a s s i s t s  
pri n c ip a ls .

13* L e g i s l a t i ve Repor t  (given by Les K e l l s  f o r  C l i f f  Hartman): a) B i l l  in to 
increase foundation support by 13* ; b) excess energy cost funding b i l l  by 
Representat ive Moss; c) 5 b i l l i o n  endowment fund proposal to support education; 
d) PARA f o r  r e t i r e d  teachers ;  e) s t r i k e / a r b i t r a t i o n  b i l l  ray  c-»me from Blue Rib 
Commission; f )  p r inc ipa l  i d e n t i f i c a t i o n  b i l l .

14. PTPC r epor t  given by Harold Savage. He Joes not wish to be rcnominoted f o r  PTP 
Nominations should be submitted to La r ry  Graham by Apr i l  1.

15. Membership Dr ive : i iotion to endorse promotional d r ive  to a l low yeaV and a h a l f  
member:In'p T o r  T200. Drive to begin March 1. M/S/P HareHarold Savage--Nancy Schav

16. Psycholog ica l Associ a t i o n : M/S/P Nancy Schave--Haro ld Savage; to endorse Alasl 
Psycho log is ts  7<ssocia”tTon request o f  endorsement o f  t h e i r  c e r t i f i c a t i o n /

• i d e n t i f i c a t i o n  hi 11. .
17. Who's Who pub l i she rs  l e t t e r  was discussed nd i t  v.as f e l t  that co r rec t  informal 

should be shared lrTTotem ta le s  (L a r r y  Graham to do).
18. Jerry Byler asked f o r  ideas o f  methods in which c . miration can be ir ; roved, 

will survey membership f o r  ideas and needs.
19. A ifi«.< 'Vj .ion was held regarding the w * t  ir j W  \ ,kJ mooting. It was frit 1 

April ur May would bo best. Cc rdirwtlion with stall ' horl confirmee r o'.
• t. ♦ < ■■•ting would bo good.

/ Jr jii.i d at 4:30 p.m.

Enc losu res :  Blank le t te rhead - 1? per la .rd rrrber.
fit. ii» I i.i i it — A



Task Force

Representatives from the 12 Non-profit Regional Corporations during 
1930 - 1931:

Aleutiar./Pribilof Island Association Kawerak, Inc.

Mr. Arthur Potts 
1689 "C" Street 
Anchorage, Alaska 99501 
Phone: 276-2700

Association of Village Council 
Presidents

Martha Jack 
Village Council 
Box 219
Bethel, Alaska 99559

Bristol Bay Native Association

Mary Back ford 
Dillingham, Alas ka 99576

Central Council T . i t & 11aida 
Indian Tribes of Alaska

Francine Eddv
One Sealaskn Plaza, Suite 200 
Juneau, Alaska 99301 
Phone: 586-1732

Cock Inlet Nat ivc A.-;: oc in: ion

Jennifer Evans 
670 West Firev/ecd Lane 
‘.nchorago, Alaska 99503 
Ph o n e : 278-4641

Conner River_11 at:ive Associaiion

Marianne Roll and 
Pouch C
Copper Center, Alaska 99573

!t'.i'.p i a t Commur. it v of the A r - t Ic 
Slope

Barbara Bodcnhern 
Box A 37
Barrow, Alaska 99723

Nome Area
need for a representative

Kodiak Area Native Association

Elaine Loomis
Kodiak Native Association
Box 172
Kodiak, Alaska 9961.5 
Phone: 486-5725

Maun e 1uk Association

Gerri Adams 
Box 256
Kotzebue, Alaska 99752 
Phone: 442-3311

iho North Pacific Rin

Sally Mead & Richard Rolland 
903 W. Northern Lights 
Anchorage, Alaska 99503 
Phone: 276-2121

Tannna Ch iv- Conference, I tie.

Josephine Fields 
First A Hall Street 
Fairbanks, Alaska 9970' 
Phone: 452-8251





C O M M I T T E E  R E P O R T

\

S E N A T E

FURTHER: F i n a n c e

S/5/81

D a t e :

Mr. Pre s i d e n t :
H E A L T H ,  E D U C A T I O N  A N D

The C o m m i t t e e  on^. S O C I A L  S E R V I C E S ________________has h a d _______SB 243______________
m a k i n g  a n  a p p r o p r i a t i o n  to t h e  Dept, o f  E d u c a t  .on f o r  the A l a s k a  s t u d e n t  l e a d e r­
ship  d e v e l o p m e n t  f u n d

u n d e r  c o n s i d e r a t i o n  and (a m a j o r i t y  of the '•ommittee) (the c o m m i t t e e )  
re p o r t s  it back w i t h  the f o l l o w i n g  r e c o m m e n d a t i o n s :

[ ] 

[ 1 

( 1

I 1 

( ] 

I ]

do pass [ ] do not pass

do pass w i t h  a c t a c ^ d  a m e n d m e n t s ( s )

r e p l a c e  wi t h  CS for __________________________________
\

and r e c o m m e n d s  __________

( ] same title
[ j new t i t l e

AND a t t a c h e s  a " L e t t e r  of Intent" ( ] New Fiscal Note

r e p o r t s  it back w i t h o u t  r e c o m m e n d a t i o n

r e f e r r e d  to the _____________________________________________ _ C o m m i t t e e

MEMBERS SIGNING 
DO PASS .X

u . . r

MEMBERS HAVING 
OTHER RECOMMENDATIONS:

/ '

CHAIRMAN





P L E A S E  N O T E :  T H E  F O L L O W I N G  P A G E S  W E R E  T R E A T E D  

A S  A  U N I T  I N  T H E  O R I G I N A L  D O C U M E N T  .



Date: 3 / 2 1 / 8 1 __________

From: R e t t y e  F n h r e n k a m p

Phone: 4 6 5 - 3 7 62.

M E M O R A N D U M
From the Office of 

Senator Bettye Fahrenkamp

To: — Dharlle Parr

MESSAGE:

__________ E n c l o s e d  Is b a c k - u p  m a t e r i a l  o n

__________ S B  2 4 6  & 2*17.___________________________

I
f

/
/

i



J M a s l m  j§tafc ^Ecijtslatm*
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O E T T Y E  TA M n C N K A M P .  CMAIHWAH 
VI C F I S C K E n .  V i c c - Cmai aman 
O R A D f l MAOLEY 

\  DI CK CLI AS ON
\ OON G I L K A N  

HOD MU L CA MY  
XRLISS 67URGULCWSKI

A l t a i c  

(Ecmuuiticc mt £\csonrccs

MEMORANDUM

TO: MR. BILLY BERRIER
LEGISLATIVE AFFAIRS AGENCY 

DIVISION OF LEGAL SERVICES

FROM: JIM PALMER

SENATE RESOURCES COMMITTEE

RE: DRAFTING OF AGRICULTURAL EDUCATION BILL

DATE: FEBRUARY 24, 1981

P OUCH V 
S T A T E  C AP I TOL 

J U N E A U ,  A L A S K A  DOUIt  
C007) 409-3034 
'807) 409-3039

Attached is information on an agricultural education proposal. Senator 

Fahronkamp has asked that legislation be drafted which would create 

such a plan. Senator Fahrenkamp will be the sponsor of the bill.

Please call me at 3835 if you have any questions. Please return the 
draft legislation to the Senate Resources Committee in the Beltz Room 

of the Capitol.
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T h r o u g h  the State of A la ok a a g r i c u l t u r e  d e v e l o p m e n t  fund i n g  
should be made a v a i l a b l e  in the f o r m  of a gr a n t  t h r o u g h  the D i v­
ision of A g r i c u l t u r e  to p r o v i d e  school districts' v o c a t i o n a l  a g r i­
cult u r e  p r o g r a m s  w i t h  the nee d e d  e q u i p m e n t  f o r  t r a i n i n g  a g r i c u l­
tur e  students. •

S o l u t i o n

g r i c u l t u r e  E d u c a t i o n  Act

A n  a c t  p r o v i d i n g  g r a n t  funds t o  se c o n d a r y  sch o o l  a g r i c u l t u r e  
e d u c a t i o n  p r o g r a m s  for the p u r chase, lease or rent of e q u i p m e n t  to

• t r a i n  s t u dents in a g r i c u l t u r a l  skills. *
• • • •

.. . ■ .Keq u i r e n e n t s  of the A c t

•1. Since the D i v i sion of A g r i c u l t u r e  has the e x p e r t i s e  in a g r i -  <7 
c u l t u r e  d e v e l o p m e n t ,  it should be a  logical choice f o r  a d m i n i s t r a­

tio n  of the grant. . . .

2. G r a n t  a p p l i c a t i o n  v/ill h a v e  to include a l e t t e r  of intent f r o n N  ^  . 
the l o c a l  school board and l o c a l  a g r i c u l t u r e  a d v i s o r y  board. ^

• • •

‘3. E a c h  school d i s t r i c t  m u s t  h a v e  a n  o n - g o i n g  v o c a t i o n a l  a g r i c u l­
ture p r o g r a m  t h a t  is o n  a 1 2 - m o n t h  basis. ,

• 4 , The grant a p p l i c a t i o n  p r o c e s s  w i l l  be d e v e l o p e d  b y  the D i r e c t o r  
of the D i v i s i o n  of A g r i c u l t u r e  to f a c i l i t a t e  d i s b u r s e m e n t  of the 
f u n d s  in a time l v  fashion. . _
—   —    ")
5. To t a l  grant shall b o  $ 5 0 0 , 0 0 0  f o r  the stat e ' s  agricuJ
e d u c a t i o n  programs. -------(

M a x i m u m  a m o u n t  of m o n e y  a s c h o o l  d i s t r i c t  can a p p l y  f o r  is 
$ 1 0 0 , 0 0 0  in a n y  one year. . t ;•• w

• • •
7. The type and use o f  the e q u i p m e n t  shall be d e c i d e d  by the v o­
ca t i o n a l  a g r i c u l t u r e  i n s t r u c t o r  and the D i v i s i o n  o f  A g r i c u l t u r e .

8 . E a c h  school d i s t r i c t  a p p l y i n g  f o r  the e q u i p m e n t  m u s t  have a 
land l a b o r a t o r y  a v a i l a b l e  o n  a lease, .purchase or r e n t a l  basis.
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D R A F T  

YOUTH LEADERSHIP DEVELOPMENT CENTER 

A CONCEPT PAPER

INTRODUCTION

The State of Alaska is currently facing important decisions regarding the 

development of the state itself, the role of the state in relation to the 

rest of the United States, and the role which Alaska's resources will play 

in relation to other countries of the world. The resolution of these 

decisions poses an unprecedented demand as well as opportunity for the 

people of Alaska.

Within the next decade, the people of Alaska must decide how to develop 

the state's resources and how to control their use. A compromise must 

be effected between environmental and developmental concerns, and between 

social and econo. .ir demands.

•

It will be Alaska's perole making these decisions; the most important 

resources to be developed are therefore Alaska's human resources. It is 

imperative that strong and knowledgeable leaders be developed in govern­

ment, business and industry, social service agencies, education and in 

the most basic social unit of the family. These leaders should understand 

how government operates and how to effect change In it. They should be 

familiar with the problems facing the state, the nation, and the world, 

and have a knowledge of the process to use to formulate solutior.s.- These 

leaders should also have the leadership skills to accomplish what must be 

done to implement these solutions.



Because Alaska's leaders o f  the decades to come are students today, i t  
s obvious that  the development o f  leadersh ip  s k i l l s  and c a p ab i l i t i e s  

in the s t a t e ' s  youth should be a high p r i o r i t y .  I t  i s  the purpose o f  
t h i s  paper to  set f o r t h  the rudiments o f  a p lan to form a Leadership 
Development Center t o  provide t r a in ing  in the s k i l l s  necessary to good 
leadersh ip  in A laska 's  youth.

A CENTER PHILOSOPHY
Leadership i s  viewed here as a combination o f  s k i l l s  and knowledge based 
on a foundation o f  va lues and e th ic s .  The bas ic philosophy under ly ing the 
Leadership Development Center i s  that i t  is  not on ly necessary to provide 
students with the s k i l l s  to  enable them to l e a d ,  but a l s o  to  i n s t i l l  in 

•them a sense o f  r e s p o n s ib i l i t y  to th> groups they are leading .

The basis o f  democratic government i s  that strength i s  found in  the 
c o l l e c t i v e  e f f o r t s  o f  groups o f  people .  I t  i s  the re fo re  imperative that 
each*'member o f  a group be invo lved in making decis ions which a f f e c t  the 
group, and in he lp ing the g nup  to funct ion .

ih o  function o f  a le ade r  in such a s l t u a t i o i  i s  to a s s i s t  members o f  the 
group to organize t h e i r  thoughts , e s t ab l i s h  g oa ls ,  p r i o r i t i z e  g oa ls ,  and 
develop a c t i v i t i e s  which w i l l  enable the group to f u l f i l l  i t s  goa ls .  In 
o rd e r  to f a c i l i t a t e  these p rocesses ,  a leader  mu<l be ab le to l i s t e n  
e f f e c t i v e l y ,  to connunicate with o th e r s ,  to e l i c i t  responses f r o n  o the r s ,  
and to take charge In  a non-threaten ing rannc r .  T ese are important s k i l l s  
f o r  a l l  c i t i z e n s  to possess , s ince most people f u l f i l l  r o le s  as both 
members o f  a group and leaders o f  l group at some time.



CENTER DESIGN

It is proposed that a Youth Leadership Development Center be established 

to pro.ide the human, material and fiscal resources necessary for leader­

ship development in Alaska's youth. This concept is an enlargement upon 

the design of the projects included in the Student Extended Programs 

during the 1980-81 school year. The center would have two primary facets: 

support and development.
•

The support facet would enable existing Student Leadership Organizations 

(SLO's) to increase their scopes of work as well as improve their existing 

services. Examples o f  support functions include development of student 

and advisor manuals for existing SLO's, assistance in planning and conducting 

state conferences for SLO's, assistance in publishing SLO newsletters, 

serving as a cormunication link between SLO members and SLO's coordination of 

the distribution of block grant funds to SLO's, clerical support to SLO's,
9

assistance in organizing new SLO chapters, and technical assistance and 

support to SLO state advisors, local advisors and officers. These services 

would enable existing SLO's to more effectively serve greater numbers of 

students.

The Close-up and Future Bowl Projects would also be a part of the support 

facet of the center. Through the Close-up Project, students would tra.el 

to Juneau and participate in various activities designed to familiarize 

them with the legislative, executive, and judicial branches of state 

government as well as with lobbyists and the press. Center staff would 

coordfnate students travel, develop workshops to familiarize them with 

government, and plan activities to show students firsthand how government
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functions. The Future Bowl Project would provide students and 

teachers with training in problem-solving processes, with problems 

to work through, and with evaluation of the process used co solve those 

problems

The development facet of the Leadership Center would provide for develop­

ing and delivering additional leadership opportunities to a broader base 

of students than is currently possible. The leadership function could 

provide such services as the development of materials which could be 

used by all student leadership organizations. These materials would 

be on topics such as parliamentary procedure, the duties of officers, 

fiscal management, and developing a program of work. A more elaborate 

and comprehensive manual for participants in the Close-up Project could 

be developed. The Future Bowl Project could be expanded to participate

in the Global 2000 Project. All of the projects involved in the Leadership 
$

Center could benefit from development of telecorrmunications links to more a 

of the State. Other leadership functions could include organizing and con­

ducting a summer leadership development camp and providing information to 

the public on leadership events. These leadership function’, would allow

for services not currently being provided in the state.

• •
The Youth Leadership Development Center would be designed to serv- those 

secondary school groups involved in Student Extended Programs during *' * 

1980-81 school year: the Alaska Association of Student Governments { ,

the Distributive Education Clubs of America (DECA), the Future Farmers of 

America (FFA), the Future Homemakers of America (FHA), Office Education 

Association (OEA), Vocational Industrial Clubs of America (VICA), and 

students in the Close-up and Future Bowl projects. It could also serve
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such other school based organizations as Pep Club, Key Club, Honor Society, 

class officers, and other special interest groups.

Alaskan natives will gain more and more control of the state's natural 

resources. Strong leadership must be developed among the native community 

to insure that the decisions made regarding the use of these resources are 

made to benefit the people involved. It is therefore suggested that 

Native Youth Organizations be included as constituents of the Youth 

Leadership Development Center.

The center could be expanded to serve such community based youth groups

as Junior Achievement, Campfire, Big Brothers and Big Sisters, Scouts,

4-H Clubs, Rainbow, Demolay and teen clubs. In addition, postsecondary

school groups such as student government, student caucuses, Phi Beta Lamda,

VICA, Home Economics Related Occupations (HERO), FFA and the Student

Marketing Association could be involved.
%•

CENTER GOVERNANCE AND STAFFING

There are a variety of options for the legal entity to oversee the proposed 

Youth Leadership Development Center. Should the legislature allocate funds 

to an existing state agency, that agency might choose to operate tl.e center 

under its current administrative structure. That agency might also choose 

to contract all or part of the scope of work to another, non-state agency.

In this case the state agency would still maintain final control over the 

project.

#
Certain criteria should be considered in evaluating any options for placement 

of the center: 1 ) the agency should have the flexibility to acconmodate 

the center's needs in a timely manner; 2 ) the agency should have the ability



to utilize outside resources in order to deliver the best services with the 

greatest expertise; 3) the agency should have the ability to train people 

in order to broadc the base of expertise in the field; £) the agency should 

have the ability to maintain close fiscal control and accountability in order 

to meet state requirements while still maintaining the ability to provide 

timely services to the center; 5) the agency should have credibility with 

the educational community and community based youth groups, and 6 ) the 

agency should have a political and operational climate which would encourage 

accountability and evaluation as key elements in its programs.

There are many ways in which the Youth Leadership Development Center could

be staffed, and the actual staffing pattern would depend upon the final

scope of work with which the center is charged. It would be necessary

to have certain staff housed at the center to insure that this scope of work

is carried out.

$

The center should have a director who would assume final responsibility 

and authority over programs operated by the center. This individual would 

need administrative and leadership development skills as well as a demon­

strated commitment to developing and supporting leadership in Alaska's youth.

Other staff would be hired at various percentages of time to develop and 

produce materials, provide support services to student leadership organiza­

tions, operate the Close-up and Future Bowl Projects, provide leadership 

training and to provide logistical and clerical support for center

activities. The special abilities required of center staff would, again,
»

be dependent upon the specific scope of work with which the center is 

charged.



To meet demands requiring special expertise or overload needs, resource 

staff would be hired. These would be people from within the state and, 

when necessary, from outside Alaska who psssess specific expertise not 

available in center staff. These individuals would also be responsible 

for training others in those skills so that a pool of expertise could be 

developed within Alaska.

The existing Student Leadership Organizations are currently led by state 

advisors. While it would be possible to place the state advisors 01 the 

center staff, for a variety of reasons, it seems more feasible at the 

present time to keep the existing state advisor structure in which the 

state advisors are also full time teachers. The center could hire staff 

to serve as executive secretaries or secretaries to each of the existing 

SLO's.

An advisory council would be established to aid cercer rtaff in better 

accommodating the needs of those groups served by the center. This advisoiy 

council, in order to be most effective, should consist of representatives 

of the various groups receiving the center's services.

The center staff should he housed in a location which would provide not only

for office space but also for much needed mee-ting space for the various

leadership organizations it serves.

A PLAN FOR PROCEEDING

The concept of a youth leadership development center must meet with the

acceptance of a variety of groups and leaders before it stands a chance of

being created and, equally important, effectively operated.



The concept needs to be re f ined and decis ions made to f u l l y  develop the 
scope o f  work f o r  the center .  I t  is  e s sen t ia l  that the concept have 
the support o f  the s ta te  adm in is t ra t ion ,  including the Governor's o f f i c e  
and the Commissioner o f  Education. The s ta te  adv isors f o r  the ex is t ing  
student leadersh ip  o rgan iza t ions  must see the center as an acceptable 
and workable compromise which they are w i l l i n g  to support. Those a c t i v e l y  
invo lved in P ro je c t  Close-up and the Future Problem Solving Bowl P ro jec t  
must a l so  f e e l  that the center concept could meet needs.

I t  is  a lso  important to  have the support o f  the f ..a Associat ion o f
School Boards, the Umbrella School Administrators Associat ion , and the
Alaska School A c t i v i t i e s  Associat ion . The ind iv idua l  community based
. juth o rgan iza t ions ,  i f  they are to be serve through the cen te r ,  need
to have an oppor tun i ty  to p a r t i c ip a te  in  fo rmulat ing the f i n a l  center 

0
concept and design.

In the f in a l  a n a ly s i s ,  the fu tu re  o f  the center concep rests most heav i ly  
upon teachers and students cu r r e n t l y  invo lved in the Student Extended 
Programs. The center w i l l  e x i s t  and e f f e c t i v e l y  function on ly i f  the 
people to be served can f ind an acceptable common cause and a d e l i ve ry  
design that they are w i l l i n g  to promote.

There i s  a need f o r  leadersh ip  to c l a r i f y  the center design and to a id in 
the compromise process . Without th is  centra l  l e ade r sh ip ,  which must come 
from an acceptable neutra l  p o s i t i o n ,  the suspic ion o f  bias w i l l  prevent 
consensus. The outcome o f  disagreement would undoubtedly be a piecemeal, 
stop-gap temporary set o f  s o lu t ion s  based upon p o l i t i c a l  maneuvering ra the r  
than upon a long range plan to provide leadersh ip  s k i l l s  and oppor tun i t ie s  
to Alaska's youth .
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E r i c  H e n d e r s o n ,  P a l m e r  V o c a t i o n a l  A g r i c u l t u r e  I n s t r u c t o r /
S t a t e  F.F.A. A d v i s o r  

S t e v e  T a l o v i c h ,  L e l t a - J u n c t i o n  V o c a t i o n a l  A g r i c u l t u r e
I n s t r u c t o r

M i k e  Carlson, l e l t a - J u n c t i o n  V o c a t i o n a l  A g r i c u l t u r e
I n s t r u c t o r

P h i l o s o p h y

T h e  S tate oT A l a s k a  h a s  t a k e n  some p o s i t i v e  s t e p s  to e s t a b l i s h  
an a g r i c u l t u r e  i n d u s t r y  in r e c e n t  years. T h e r e  is l i t t l e  a r g u m e n t  
a b o u t  t h e  p o t e n t i a l  of A l a s k a  a g r i c u l t u r e  r e s o u r c e s .  W i t h  such 
p r r j e c t s  as t h e  L e l t a  and Pt. M a c K e n z i e  p r o g r a m s  b e i n g  implemented, 
A l a s k a  could b e c o m e  a v i a b l e  a g r i c u l t u r e  state.

In c o n s i d e r a t i o n  o f  the a g r i c u l t u r a l  p o t e n t i a l‘of A l a s k a  and 
i ts n a t u r a l  rei 'urces the n e e d  f o r  t r a i n i n g  i n d i v i d u a l s  in v a r i o u s  
a g r i c u l t u r e  s k i l l s  is m a n d a t o r y  if A l a s k a  is to p r o v i d e  its own 
l a b o r  f o r c e  to o p e r a t e  its a g r i c u l t u r e  e n t e r p r i s e s .  V i t h  the d e v e l­
op m e n t  of v o c a t i o n a l  a g r i c u l t u r e  p r o g r a m s ,  o u r  s e c o n d a r y  s c hools 
could be the p r i m a r y  t r a i n i n g  i n s t i t u t i o n s  for A l a s k a ' s  y o u n g  a g r i­
c u l t u r a l i s t s .  On a n a t i o n a l  l e v e l  the v o c a t i o n a l  a g r i c u l t u r e  p r o­
gram  and F u t u r e  F a r m e r s  o f  A m e r i c a  have t r a d i t i o n a l l y  b e e n  the 
f r o n t - r u n n e r s  in t e c h n i c a l  t r a i n i n g  of s t u d e n t s  in a g r i c u l t u r e  f o r  
t h e  l a s t  bO years.

I n  o r d e r  f o r  A l a s k a n  a g r i c u l t u r e  to a c h i e v e  its f u l l  potent ial 
the e s t a b l i s h m e n t  of v o c a t i o n a l  a g r i c u l t u r e  p r o g r a m s  is m a n d a t o r y  
and h a s  to ce dor.e in c o n j u n c t i c n ~ w i t h  s t a t e - w i d e  a g r i c u l t u r e  d e v e l­
opment. If t h i s  is n o t  d o n e  it is c o n c e i v a b l e  that a f t e r  m a j o r  
d e v e l o p m e n t  o f  a g r i c u l t u r e  h a s  t a k e n  p l a c e  we m a y  find t h a t  m o r e  
jobs f o r  o u t s i d e r s  a r e  c r e a t e d  b e c a u s e  A l a s k a  d o e s  n o t  h a v e  the 
t r a i n i n g  f a c i l i t i e s  to p r o v i d e  tr.e e x p e r t i s e  n e e d e d  in o u r  m o d e r n  
a g r i c u l t u r e  i n d u s t r y .

v Keed

V o c a t i o n a l  a g r i c u l t u r e  p r o g r a m s  o p e r a t e  o n  a  1 2 - m o n t h  basis.
The p r o g r a m ,  u n l i k e  o t h e r  v o c a t i o n a l  p r o g r a m s ,  t e a c h e s  a g r i c u l t u r e  
s k i l l s  d u r i n g  the 9 - m o n t h  s c h o o l  y e a r ,’ a f t e r  w h i c h  s t u d e n t s  p r a c t i c e  
d u r i n g  the s u m m e r  w h a t  they h a v e  been taught.

L i k e  e n y  a g r i c u l t u r e  e n t e r p r i s e  the n i t i a l  cost f o r  e q u i p m e n t  
f o r  t r a l n i  »g is q u i t e  s u b s t a n t i a l  ar.d at who p r e s e n t  few school d i s­
t r i c t s  can a f f o r d  the a m o u n t  of f u n d i n g  n e e d e d  to p r o v i d e  for tr.e 
n e c e s s a r y  e q u i p m e n t  in an a g r i c u l t u r a l  e n t e r p r i s e .



Rage 2
T h r o u g h  t h e  S t a t e  o f  A l a s k a  a g r i c u l t u r e  d e v e l o p m e n t  f u n d i n g  

s h o u l d  be m a d e  a v a i l a b l e  in t h e  f o r m  of  a  g r a n t  t h r o u g h  t h e  D i v­
i s i o n  o f  A g r i c u l t u r e  to p r o v i d e  s c h o o l  d i s t r i c t s 1 v o c a t i o n a l  a g r i­
c u l t u r e  p r o g r a m s  w i t h  t h e  n e e d e d  e q u i p m e n t  f o r  t r a i n i n g  a g r i c u l­
t u r e  s t u d e n t s .

S o l u t i o n

A g r i c u l t u r e  E d u c a t i o n  A c t

A n  a c t  p r o v i d i n g  g r a n t  f u n d s  tc  s e c o n d a r y  s c h o o l  a g r i c u l t u r e
e d u c a t i o n  p r o g r a m s  f o r  t h e  p u r c h a s e ,  l e a s e  o r  r e n t  of  e q u i p m e n t  to
t r a i n  s t u d e n t s  i n  a g r i c u l t u r a l  s k i l l s .

R e q u i r e m e n t s  cf t h e  A c t

«
1. S i n c e  t h e  D i v i s i o n  o f  A g r i c u l t u r e  h a s  t h e  e x p e r t i s e  i n  a g r i­
c u l t u r e  d e v e l o p m e n t ,  it s h o u l d  be a  l o g i c a l  c h o i c e  f o r  a d m i n i s t r a­

t i o n  o f  t h e  g r a n t .

2. G r a n t  a p p l i c a t i o n  w i l l  h a v e  t o  i n c l u d e  a l e t t e r  o f  i n t e n t  f r o m
t h e  l o c a l  s c h o o l  b o a r d  a n d  l o c a l  a g r i c u l t u r e  a d v i s o r y  b o a r d .

* 3. E a c h  s c h o o l  d i s t r i c t  m u s t  h a v e  an o n - g o i n g  v o c a t i o n a l  a g r i c u l­
t u r e  p r o g r a m  t h a t  i s  o n  a  1 2 - m o n t h  b a s i s .  ,

• -

4. T h e  g r a n t  a p p l i c a t i o n  p r o c e s s  w i l l  b e  d e v e l o p e d  b y  t h e  D i r e c t o r  
o f  t h e  D i v i s i o n  o f  A g r i c u l t u r e  to f a c i l i t a t e  D i s b u r s e m e n t  o f  t h e  
f u n d s  i n  a  t i m e l y  f a s h i o n .

5. T o t a l  g r a n t  s h a l l  b e  3 3 0 0 , 0 0 0  f * t h e  s t a t e ’s a g r i c u l t u r e  
e d u c a t i o n  p r o g r a m s .

6. M a x i m u m  a m o u n t  o f  m o n e y  a  s c h o o l  d i s t r i c t  c a n  a p p l y  f o r  is 

$ 1 0 0 , 0 C 0  i n  a n y  o n e  y e a r .

7. T h e  t y p e  a n d  u s e  o f  t h e  e q u i p m e n t  s h a l l  be  d e c i d e d  b y  t h e  v o ­
c a t i o n a l  a g r i c u l t u r e  i n s t r u c t o r  a n d  the D i v i s i o n  o f  A g r i c u l t u r e .

8. E a c h  s c h o o l  d i s t r i c t  a p p l y i n g  f c r  the e q u i p m e n t  m u s t  h a v e  a 
l a n d  l a b o r a t o r y  a v a i l a b l e  o n  a l e a s e ,  . p u r c h a s e  o r  r e n t a l  b a s i s .
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S u b m i t t e d  by: P r i c  H e n d e r s o n ,
A l a s k a  S t a t e  F u t u r e  F a r m e r s  
o f  A m e r i c a  A d v i s o r

P h i l o s o r h v

I n  g e n e r a l ,  t h e  p r i n c i p l e  b e h i n d  t h e  ’’C o n c e p t  P a p e r ” cn a 
Stude; t L e a d e r s h i p  D e v e l o p m e n t  C e n t e r  is  a  g o o d  one. (S e e  
a t t a c h e d  p a p e r . )  It a d d r e s s e s  t h e  v e r y  i m p o r t a n t  n e e d  f o r  
l e a d e r s h i p  d e v e l o p m e n t  w i t h i n  the s t u d e n t  l e a d e r s h i p  p r o g r a m s ;  
h o w e y e r ,  in p r a c t i c a l  a p p l i c a t i o n  t h e  c o n c e p t  p a p e r  d e e s  n e t  
a d d r e s s  t h e  r e a l  n e e d s  and p r i n c i p l e s  t h a t  h a v e  b e e n  r e p r e s e n t a­
tiv e  o f  t h e  F u t u r e  F a r m e r s  o f  A m e r i c a .  T h e  c o n c e p t  p a p e r  t e n d s
to  d i l u t e  ar.d d u p l i c a t e  m a n y  F . F . A .  a c t i v i t i e s .

• *

T h e  f o l l o w i n g  r e c o m m e n d a t i o n s  s h o u l d  be  i n c o r p o r a t e d  into 
t h e  c o n c e p t  p a p e r  in o r d e r  f c r  it to be o f  c o r e  v a l u e  ar.d r e l e­
v a n c e  t o  t h e  n e e d s  o f  A l a s k a  a g r i c u l m u r e  e d u c a t i o n  ar.d t h e  f u t u r e  
F a r m e r s  o f  A m e r i c a .  In  t h e  e v e n t  t h a t  t h e  c o n c e p t  p a p e r  b e c o m e s  
t h e  b a s i s  f c r  l e g i s l a t i o n  it is t h e  d e s i r e  o f  t h e  S t a t e  F . F . A .  
A s s o c i a t i o n  t h a t  t h e  f o l l o w i n g  r e c o m m e n d a t i o n s  b e  c o n s i d e r e d  a s  
l e g i s l a t i v e  i n t e n t .

R e c o m m e n d a t i o n s  ■ ■ ■» '■ — ■ ■ • ■
« A

1. T h e  n u m b e r  o n e  p r i o r i t y  o f  t h e  S t u d e n t  L e a d e r s h i p  tenter' is 
t h e  m a i n t e n a n c e  ar.d r e c o g n i t i o n  of  e a c h  v o c a t i o n a l  s t u d e n t  
o r g a n i z a t i o n .

2. T h e  F u t u r e  F a r m e r s  o f  A m e r i c a  h a s  a  v e r y  d i f f e r e n t  ar.d u n i q u e  

a p p r o a c h  t o  s t u d e n t  l e a d e r s h i p  in t h a t  F . F . A .  o f f e r s  m a n y  m o r e  
t y p e s  o f  p r o g r a m s  thdr. a n y  o t h e r  s t u d e n t  l e a d e r s h i p  o r g a n i z a ­
t i o n .  T h e s e  p r o g r a m s  p h i l o s o p h i e s  s h o u l d  be r e c o g n i z e d
fcy t h e  S t u d e n t  l e a d e r s h i p  C e n t e r .  T h e  p r e g r a s s  a r e  o u t l i n e d  
b e l e w .



b. ;\any o f  thi» c h a p t e r  a c t i v i t i e s  a r e  d u r i n g  t h e  s u m m e r  
m o n t h s  w h e n  n c h o o l  is n o t  i n  s e s s i o n .

c. V o c a t i o n a l  <ir r i c u i t u r e  ir.structoi-s a r e  t r a d i t i o n a l l y  
e m p l o y e d  on u  1 2 - m o n t h  c o n t r a c t  v e r s u s  the 9- m o n t h  
c o n t r a c t s  o p  o t h e r  v o c a t i o n a l  i n s t r u c t o r s .

d. T h e  F.F.A. ni«ga n j_z a t i c n  w o r k s  v e r y  c l o s e l y  v/ith 
u n i v e r s i t i  c m  an(j o t h e r  s'-.ate a n d  f e d e r a l  a g e n c i e s
a n d  o r g a n  i I i o n s .

e. T h e  F . F . A ,  h a s  a  v e r y  e x t e n s i v e  a n d  s t r o n g  s u p p o r t  

b a s i s  f r o m  p r i v a t e  i n d u s t r y  a s  a t t e s t e d  to b y  t h e  o v e r  
o n e  m i l l i o n  d o l l  a n n u a l  b u d g e t  f o r  t h e  n a t i o n a l  F . F . A .  
f o u n d a t i o n .

,  * i

f. T h e  S u p e r v i s e d  O c c u p a t i o n a l  E x p e r i e n c e  P r o g r a m  a n d  t h e  
v o c a t i o n a l  u V r i c u l t u r e  c l a s s  a r e  the f o u n d a t i o n  o f  the 
F u t u r e  F a r m e r s  0 f  A m e r i c a .

g. T h e  m a i n  e m p h a s i s  o f  t h e  F u t u r e  F a r m e r s  o f  A m e r i c a  is  
o n  c a r e e r  a»nl j o b  s k i l l s .

h. A  m a j o r  p a r t  o f  t h e  F . F . A .  p r o g r a m  is the p a r t i c i p a­
t i o n  in stat<> a n d n a t i o n a l  a c t i v i t i e s  w h i c h  i n c l u d e s  
b u t  is n o t  r e s t r i c t e d  t o  j u d g i n g  c o n t e s t s  a n d  n a t i o n a l  
l e a o e r s h i p  c o n f e r e n c e s .
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1. T h e  F u t u r e  F a r m e r s  o f  A m e r i c a  is f o r  i ' d i v i d u a l s  b e ­
t w e e n  t h e  a;-o s  0 f  14 a n d  2 1 .
T r a d i t i o n a l l y f o n  a  n a t i o n a l  l e v e l ,  F . F . A .  s t a t e  
o f f i c e r s  h a v vs g r a d u a t e d  f r o m  h i g h  s c h o o l .

k. T h e  F . F . A .  s e v e r a l  o r g a n i z a t i o n s  t at  e n h a n c e  a n d

p r o m o t e  i t s  p h i l o s o p h i e s  a n d  c o n c e p t s .  T h e s e  a r e  t h e  

h a t i o n a l  - c r o ' dation, Your.g F a r n e r , * C o l l e g i a t e  F . F . A . ,  
J . . . A .  Alurrr.\ a n d  t h e  . a t i o n a l  V o c a t i o n a l  A g r i c u l t u r e  
T e a c h e r s  A s s o c i a t i o n .

°*’ the a c t i v i t i e s  a n d  p h i l o s o p h i e s  p r e s e n t e d  in H o .  2, 
it is u n r e a l i s t i c  t o  e x p e c t  c l a s s r o o m  a g r i c u l t u r e  i n s t r u c t o r s  
t o  c o o r d i n a t e  s c a t e  a c t i v i t i e s .  T h e r e f o r e ,  t h e  S t u d e n t

« C e n t e r  sr.ould e m p l o y  a f u l l - t i m e  a g r i c u l t u r e  e d u c a t i o n
c o o r d i n a t o r - s t a t e  a d v i s o r .

4. T h e  a g r i c u l t u r e  e d u c a t i o n  c o o r d i n a t o r - s t a t e  F . F . A .  a d v i s o r  s h o u l d  
n a v e  the c a p a c i t y  o f  e x e c u t i v e  s e c r e t a r y  f o r  s e c o n d a r y  *'Ocational 
a g r i c u l t u r e  a c t i v i t i e s  w h i c h  w o u l d  i n c l u d e  the c o o r d i n a t i o n  o f  

f  ? a * I  a J t i v i - x < j B a s  w e l l  as  o t h e r  p r o g r a m s  a n d  a c t i v i t i e s  
r e ^ a c c d  to s t a w C - w i c i ^  v o c a t i o n a l  a g r i c u l t u r e  e d u c a t i o n  p r o g r a m s .



I Previsions and f u n d i n g  should be made a v a ilable for state
judging tea m s  and national award r e c i p i e n t s  to compete on 
a national level of competition.

6. Provisions and f u n d i n g  shculd be rade for travel of state 
officers and advisor to n a t i o n a l  c o nventions ar.d leadership 
conferences sponsored by the liaticnal Future Farmers of Americ

7. Funding should be provided for state officers and advisor to 
travel w i t h i n  the state for the d e v elopment of v o c ational agri 
culture programs.

8. The state F.F.A. a d v isor's office should be located in a state 
a g r i c u l t u r a l  center such as Palmer or Fairbanks.

Summary
•

In conclusion, the main need and top p r i o r i t y  for vocational 
agriculture and Future Farmers of A m e r i c a  is a full-time state 
agriculture e d u cation coordinator-Future F a r mers of A m e r i c a  ad­
visor and sufficient funding for the F.F.A. activities on both a 
state and natio n a l  level.
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P o r  an A c t  e n t i t l e d :  " A n  A c t  e s t a b l i s h i n g  t h e  a g r i c u l t u r a l  e d u c a t i o n  f u ndi

a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e . "

B E  IT E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A *

*  S e c t i o n  1. A S  0 3 . 0 5 . 0 1 0  ia a c e n d e d  b y  a d d i n g  a n e w  s u b s e c t i o n  t o  r e a d :  

i'*’. (g) T h e  covrcissioner shall a d m i n i s t e r  t h e  a g r i c u l t u r a l  e d u c a t i o n

f u n d  e s t a b l i s h e d  u n d e r  A S  1 4 . 3 0 . 5 2 0  -  1 4 . 3 0 . 5 4 0 .

* S e c .  2. A S  1 4 . 3 0  Is a m e n d e d  b y  a d d i n g  n e w  s e c t i o n s  t o  r e a d :

A R T I C L E  6. A G R I C U L T U R A L  E D U C A T I O N  F U N D .

Sec. 1 4 . 3 0 . 5 2 0 .  A C R I C U L T M R A L  E D U C A T I O N  F U N D .  (a) T h e  a g r i c u l -

\
t u r a l  e d u c a t i o n  f u n d  is e s t a b l i s h e d  i n  the D e p a r t m e n t  o f  N a t u r a l  

R e s o u r c e s ,  (b) T h e  f u n d  shall b e  u s e d  t o  n a k e  g r a n t s  to a o c i s t  q u a l i­

f i e d  s c h o o l  b o a r d s  to p u r c h a s e ,  l e a s e ,  o r  r e n t  e q u l p c o n t  to t r a i n

— 5 * ^ -  r y « c  i iA  f i l m  ilx̂ m j  L A jKfptJL—
s t u d e n t s  i n  a g r i c u l t u r a l  . s k i l l s . ^ o r  
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1 S e c .  I 4 . 3 0 T 5 3 0 .  G R A N T S  F R O M  F U N D .  (a|> T h e  d i r e c t o r  s h a l l  e s t a b­

l i s h  by  r e g u l a t i o n  a p r o c e s s  t o  f a c i l i t a t e  a p p l i c a t i o n s  for g r a n t s  

u n d e r  t h i s  o e c c l o n .

(b) T o  q u a l i f y  f o r  a  g r a n t  f r o a  t h e  f u n d ,  a s c h o o l  b o a r d  s h a l l

(1) c o n d u c t  a s e c o n d a r y  s c h o o l  a g r i c u l t u r a l  e d u c a t i o n

p r o g r a m  1 2  m o n t h s  a y e a r *

(2) p r o v i d e  l a n d  f o r  its a g r i c u l t u r a l  e d u c a t i o n  p r o g r a m i
y

(3) a p p l y  to the d i r e c t o r ,  d e s c r i b i n g  t h e  a g r i c u l t u r a l  

e d u c a t i o n  p r o g r a m  a n d  t h e  p r o p o s e d  u s e  o f  the g r a n t .

(c) A  s c h o o l  b o a r d  c a y  n o t  r e c e i v e  a o r o  t h a n  $ 1 0 0 , 0 0 0  f r o »  t h e  

f u n d  in o n e  f i s c a l  y e a r .
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Sec, 1 4 . 3 0 . 5 4 0 .  DEFINITIONS. I n  AS 1 4 . 3 0 . 5 2 0  - 1 4 . 3 0 . 5 4 0

(1) " a g r i c u l t u r a l  e d u c a t i o n "  c o o n s  t r a i n i n g  in  a g r i c u l t u r a l  

c e t h o d s  a n d  s k i l l s ;

(2) " d i r e c t o r "  n e a n s  t h e  d i r e c t o r  o f  the d i v i s i o n  o f  a g r i­

c u l t u r e ,  D e p a r t m e n t  o f  N a t u r a l  R e s o u r c e s ;

(3) " f u n d "  r e a n o  t h e  a g r i c u l t u r a l  e d u c a t i o n  f u n d  e s t a b l i s h e d  

in A S  1 4 . 3 0 . 5 2 0 ;

(4) " s c h o o l  b o a r d "  D e o n a  t h e  ochool b o a r d  o f a b o r o u g h  or 

c i t y  s c h o o l  d i s t r i c t  or a r e g i o n a l  e d u c a t i o n a l  a u  a d a n c c  a r e a .

*  S e c .  3. T h i e  A c t  t a k e s  e f f e c t  J u l y  1, 1 9 S 1 .

• «

H *1 *
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• • i« •

•» * • . •



P L E A S E  N O T E :  T H E  P R E C E D I N G  P A G E S  H E R E  T R E A t E D  

A S  A  U N I T  I N  T H E  O R I G I N A L  D O C U M E N T .





3/6/81

R E P O R T
£ ’ '

S E N A T E
r £;> ■*>-'

FURTHER: Ton e

D a t e :
Mr .  P r e s i d e n t :
The C omm i t t e e  on STATE AFFAIRS has  had SB 2 4 8

«qu«X em p l o y  ■ . i t  o p p o r t u n i t y  I n  t h e  e x e c u t i v e  b r e n c h  o f  t h e  s t e t e  g o v e r n m e n t

u n d e r  c o n s i d e r a t i o n  and ( a  m a j o r i t y  o f  t h e  c o m m i t t e e )  ( t h e  c o m m i t t e e )  
r e p o r t s  1 t  b ack  w i t h  t h e  f o l l o w i n g  r e c o m m e n d a t i o n s :
\ W  do p a s s  [ ] do n o t  p a s s
( ] do p a s s  w i t h  a t t a c h e d  a m e n d m e n t s ( s )

r e p l a c e  w i t h  CS f o r  ] -  l i £ _____________________
and recommends

I I same t i t l e  
} / \ ]  now t i t l e

I ) AND a t t a c h e s  a " L e t t e r  o f  I n t e n t "  ( ] New F i s c a l  N^te
I ) r e p o r t s  1 t  b a ck  w i t h o u t  r e c om m en d a t i o n
I J r e f e r r e d  t o  t h o ________________________________________________Comm i t t e e
MEMBERS S IGNIN
no

 * L  —i '

MEMBERS HAVING 
OTHER RECOMMENDATIONS:

k .

CHAIRMAN





LABOR MARKET INFORMATION 

FOR 1981 

AFFIRMATIVE ACTION PROGRAMS

STATE OF ALASKA

Jay S. Hanmor.d, Governor Edmund N. Orbeck, ronroiss loner
State of Alaska Department of Labor

Jim Souby, Director 
Administrative Services

John E. Post, Chief 
Research and Analysis

Ju ly  1980



I*
TABLE OF CONTENTS

STATE OF ALASKA 

Introduction.

PAGE NUMBER 

1

Table 1: Population by Sex and Minority Status 1970.
Table 2: Employment Status by Sex and Minority Status 1979..............  4
Table 3: Occupations of Employed Persons by Sex and

Minority Status 1970 and 1979................................... 5
Table 3a: Occupations of Employed Persons by Sex and

Minority Status 1970 (Horizontal Distribution).................  6
Table 4: Last Occupation of Experienced Unemployed

by Sex and Minority Status......................................  7
Table 5: Occupation of Job Applicants at Job Service Centers

by Sex and Minority Status for the Month of March, 1980.......... 8

ANCHORAGE 9

Introduction................................................................ 10
Table 1: Population by Sex and Minority Status 1970.....................  13
Table 2: Employment Status by Sex and Minority Status 1979..............  14
Table 3: Occupations of Employed Persons by Sex and

Minority Status 1970 and 1979.................................... 15
Table 3a: Occupations of Employed Persons by Sex and

Minority Status 1970 (Horizontal Distribution)..................  16
Table 4: Last Occupation of Experienced Unemployed

by Sex and Minority Status......................................  17
Table 5: Occupation of Job Applicants at Job Service Centers

by Sex and Minority Status for the Month of March, 1980........  18

FAIRBANKS 19

Introduction...... ........................................................ 20
Table 1: Population by Sex and Minority Status 1970...................... 22
Table 2: Employment Status by Sex and Minority Status 1979............... 23
Table 3: Occupations of Employed Persons by Sex and

Minority Status 1970 and 1979................................... 24
Table 3a: Occupations of Employed Persons by Sex and

Minority Status 1970 (Horizontal Distribution)...................25
Table 4: Occupation of Job Applicants at Job Service Centers

by Sex and Minority Status for the Month of March, 1980.......... 26

JUNEAU 27

Introduction................................................................ 28
Table 1: Population by Sex and Minority Status 19/0...................... 30
Table 2: Employment Status by Sex and Minority Status 1979..............  31
Table 3: Occupations of Employed Persons by Sex and

Minority Status 1970 and 1979................................... 32
Table Ja: Occupations of Employed Persons by Sex and

Minority Status 1970 (Horizontal Distribution).................  33
Table 4: Occupation of Job Applicants at Job Service Centers

by Sex and Minority Status for the Month of March, 1980 ........  34

I



Introduction....................................................
Table 1: Population by Sex and Minority Status 1970.............
Table 2: Employment Status by Sex and Minority Status 1979.......
Table 3: Occupations of Employed Persons by Sex and

Minority Status 1970 and 1979..........................
Table 3a: Occupations of Employed Persons by Sex and

Minority Status 1970 (Horizontal Distribution)........
Table 4: Occupation of Job Applicants at Job Service Centers

by Sex and Minority Status for the Month of March, 1980

KENAI-COOK INLET

KETCHIKAN

Introduction.....................................................
Table 1: Population by Sex and Minority Status 1970.............
Table 2: Employment Status by Sex and Minority Status 1979.......
Table 3: Occupations of Employed Persons by.Sex and

Minority Status 1970 and 1979..........................
Table 3a: Occupations of Employed Persons by Sex and

Minority Status 1970 (Horizontal Distribution)........
Table 4: Occupation of Job Applicants at Job Service Centers

by Sex and Minority Status for the Month of March, 1980

KODIAK

Introduction.......................................................
Table 1: Population by Sex and Minority Status 1970.............
Table 2: Employment Status by Sex and Minority Status 1979.......
Table 3: Occupations of Employed Persons by Sex and

Minority Status 1970 and 1979..........................
Table 3a: Occupations of Employed Persons by Sex and

Minority Status 1970 (Horizontal Distribution)........
Table 4: Occupation of Job Applicants at Job Service Centers

by Sex and Minority Status for the Month of March, 1980

SITKA
Introduction.......................................................
Table I: Population by Sex and Minority Status 1970.............
Table 2: Employment Status by Sex and Minority Status 1979......
Table 3: Occupations of Employed Persons by Sex and

Minority Status 1970 and 1979..........................
Table 3a: Occupations of Employed Persons by Sex and

Minority Status 1970 (Horizontal Distribution)........
Table 4 :  Occupation of Job Applicants at Job Service Centers

by Sex and Minority Status for the Month of March, 19BO



L A B O R  M A R K E T  I N F O R M A T I O N  F O R  A F F I R M A T I V E  A C T I O N  P R O G R A M S

A rea C ove rage 

S ta te  o f  A ’ aska .

S ta t is t ic a l D a ta  and T h e ir  S ign ificance

These tab les a re  designed to  p ro v id e  la b o r  m a rk e t in fo rm a t io n  fo r  the S ta te  o f  A laska  to  assist 
em p lo y e rs  in  eva lu a ting  the u t i liz a t io n  o f  w om en  and  m in o rit ie s  in th e ir w o rk  fo rc e s , and in 
es tab lish ing  goa ls to  im p rove  such u t i liz a t io n .

T ab le  I :  P o p u la t io n  b y  Sex  and M in o r ity  S ta tu s  — 1 9 7 0 .

Th is  tab le  show s that the m in o r ity  g rou p  designated c o lle c t iv e ly  as “ A laska  N a tiv e ” , cons isting  
o f  E sk im os , A m erican  Ind ian s , and A leu ts , c o n s titu te  the d om in an t m in o r ity  in A laska . A t the 
tim e  o f  the Census, u n ifo rm ed  m ilita ry  c on s titu te d  s lig h t ly  m o re  than ten pe rcen t ( 3 1 , 4 3 9 )  o f  
th e  to ta l p o p u la t io n . O f  th is n um be r, 2 ,6 3 5  w ere B la c k , 1 ,1 41  w ere Span ish -speak ing , and 5 8 5  
w ere races o th e r  than b la ck  o r  w h ite .

T ab le  2 : E m p lo ym en t S ta tu s  by  Sex and M in o r ity  S ta tu s  — 1 9 7 9 .

T h e  pe rcen tage d is tr ib u tio n  show s that f o r  b o th  m en and  w om en , the A laska N atives expe rien ce  
u n em p lo ym en t at ab ou t d o u b le  the ra te  f o r  the p o p u la t io n  as a w h o le . W h ile  w om en , as a 
g ro u p , e n jo y  a low e r u n em p lo ym en t ra te  than  the to ta l p o p u la t io n , it is l ik e ly  that m any  w om en 
are  u n d e rem p lo y e d .

T ab le  3 : O ccup a tion s  o f  E m p lo y ed  Pe rsons by  Sex  and M in o r ity  S ta tu s , 1 9 7 0  and 1 9 7 9 ,

T h e  pe rcen tage d is tr ib u tio n  is re la ted  to  the 1 9 7 0  Census coun t and  the  1 9 7 9  estim a te  o f  a ll 
em p lo y e d  pe rsons . U n til the n ex t census , o c c u p a t io n a l d is t r ib u t io n  changes arc un ava ilab le . The 
d a ta  revea l that m in o r ity  g rou p s  a re  u n d e rrep re sen ted  in w h ite -c o lla r and s k i lle d  c ra ftsm en  
ca tego rie s , and  ove rrep re sen ted  in n on -d u rab le  m an u fa c tu rin g  op e ra tiv e  and service jo b s . M ore 
than  se ven ty -fiv e  pe rcen t o f  w h ite  w om en  are  em p lo y e d  in p ro fe s s io n a l, te chn ica l, m anageria l, 
sa les, and  c le ric a l o c cup a t io n s  w h ile  less than  f i f t y  pe rcen t o f  m in o r ity  w om en  a rc  s o  em p lo y ed .

T ab le  4 :  Last O ccu p a tio n  o f  the E xpe rien ced  U n em p lo y ed  by Sex  and M in o rity  S ta tu s.

T ire data  sh ow n  a re  taken  fro m  the 1 9 7 0  C ensus o f  P o p u la t io n . O ccup a tion a l ch a rac te ris tics 
o f  c u rre n t jo b  app lican ts  w h o  have ap p lie d  f o r  w o rk  at J o b  Serv ice C en te rs o f  the A laska  S ta te  
D ep a rtm en t o f  I a b o r  a re  show n  in T ab le  5 . l i r e  jo b  ap p lic an t d a ta  in T ab le  5 can n o t be d ire c t ly  
c om p a re d  w ith  the Census d a ta  in T ab le  4 .

T a b le  5 : O ccup a tion  o l  J o b  A pp lic an ts  at lo b  Se rv ice C en te rs  by  Sex  and M in o r ity  S ta tu s
f o r  the M on th  o f  M arch , I9H 0 .

Ih ts  is a lis tin g  o f  a ll the o ccup a t io n s  o f  the  app lican ts  at J o b  Serv ice C en te rs  as o f  M arch 3 1 , 
I 9 K 0 . S ince m ost app lican ts  have m o re  llta n  o n e  o c c u p a t io n , th is tab ic is in f la te d  o v e r the 
n um b e r o l  p eop le  a c tu a lly  ava ila b le , hu t it s h o u ld  be accu ra te  as t o  the num ber o f  p eop le  ava ilab le  
w ith in  an y  o n e  o c cu p a t io n  These ap p lic an ts  a rc  n o t ncccssan ly  u n em p lo y e d , bu t a re  in te res ted
in  rece iv ing  em p lo ym en t service.



L a b o r  M a r k e t  R e s o u r c e s

G oa ls  f o r  the  u t i liz a t io n  o f  m in o rit ie s  and  w om en  sh ou ld  take in to  c on s id e ra tio n  a l l la b o r  m a rke t 
re sou rces , w h ich  in c lu d e  th e  e m p lo y e d , the  u n em p lo y e d , and pe rsons o f  w o rk in g  age n o t in  the 
la b o r  fo rc e . It  is es tim ated  tha t o n  a n a tionw id e  basis, as m any  as 6 0  pe rcen t o f  a ll th e  jo b  
vacanc ies a rc  f i l le d  by  em p lo y e d  w o rk e rs  m ov in g  fro m  on e  jo b  to  a n o th e r . In  c on s id e ring  the 
e m p lo y e d  as a re sou rce  f o r  ach iev ing  a ff i rm a t iv e  a c tion  p rog ram  goa ls , an ana lys is  o f  a c o m p a n y ’s 
ow n  em p lo y e e s  -  its in te rn a l la b o r  m a rk e t -  can  assum e great s ign ificance . F o r  m an y  em p lo y e rs , 
th e ir ow n  pe rsonn e l can c o n tr ib u te  m ost im p o r ta n t ly  tow a rd  c o rre c t in g  u n d e ru t i liz a t io n  o f  
m in o r it ie s  and w om en  in spec ific  jo b  ca tego rie s , i f  t ra d it io n a l assignm ent, t ra n s fe r , and p ro m o t io n  
b a rrie rs  a r d isca rded  and equa l tra in in g  o p p o rtu n it ie s  a rc  m ade ava ilab le .

A d d it io n a lly , those  n o t in the la b o r  fo rc e , p a r t ic u la r ly  w om en , a lso  o f f e r  c o  s idc rab lc  p o te n tia l 
f o r  im p ro v in g  th e ir  u t i liz a t io n  in m an y  jo b  c la ss ific a tion s . W om en ’s en tran ce  and rcen trancc  in to  
th e  la b o r  m a rke t in response to  the a v a ila b i lity , at m ean ing fu l pay scales, o f  aU k i rd s  o f  j o b s -  
n o n tra d it io n a l as w e ll as t ra d it io n a l -  can be d ram a tic , as the expe rien ce  d u rin g  W o r ld  W ar II 
s o  c o n c lu s iv e ly  d em on stra ted .

In  con s id e rin g  a ll ava ilab le  la b o r  m a rke t re sou rces  f o r  estab lish ing  and ach iev ing  AA1* goa ls , 
e m p lo y e rs  s h o u ld  recogn ize  the fac t tha t jo b  vacancies c u s tom a ri ly  arc  f i l le d  n o t o n ly  by w o rk e rs  
w ith  p rec ise ly -requ ired  s k i lls  bu t a ls o , and  fa r  m o re  f re q u e n t ly , b y  pe rsons w ith  re la ted  s k ills , 
o r  lesser s k i lls , o r  w ith  n o  p e rtin en t s k ills  at a l l w h o  le a rn  as they  w o rk , w ith  o r  w ith ou t fo rm a l 
o n - th e - jo b  tra in ing .

Serv ices to  L m p lo y c rs

T h e  J o b  Serv ice O ffic e  p rov id es a v a rie ty  o f  serv ices t o  assist em p lo y e rs  in  f i l l in g  jo b  open ings 
w ith  q u a li f ie d  w o rk e rs . N o t o n ly  a rc  em p lo y e rs  o f fe re d  the  largest la b o r  s u p p ly  in  the  s ta le , 
b o l the  J o b  Serv ice  s t a f f  screen and  se’ rc t f o r  re fe r ra l o n ly  those w o rk e rs  w h o  meet the em p lo y e r 's  
needs. T esting  and  coun se lin g  t o  id e n t i fy  app lican ts  best su ited  t o  d o  the jo b  is a ls o  ava ilab le  
th rou g h  J o b  .Service. In  a d d it io n , em p lo y e rs  can o b ta in  la b o r  m a rke t in fo rm a t io n , h e lp  in  p rep a ring  
jo b  d e sc rip tion s , and  assistance in d e se lo p in g  accep tab le  jo b  and jo b  tra in ing  o p p o rtu n it ie s .
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Table 1. Population by Sex and Minority Status 

 ________________ 1970

Labor Force
Humber Percent Distribution Participation Rate

Minority S t a t u s _________________ __________________________________________________________

______________________________Total Female________ Total Female_________ Total______ Female

1. Total.................  300382 137124 100.0 100.0 51.4 45.3

2. Whire  236767 106917 78.8 78.0 54.3 48.0

3. Black  8911 3603 3.0 2.6 36.4 55.3

4. American Indian.... 16276 8009 5.4 5.8 HA HA

5. Erklmo  27797 13677 9.2 10.0 HA HA

6. Aleut  6581 3150 2.2 2.3 HA HA

7. Oriental  2642 1127 0.9 0.8 HA HA

8 . Other Races  1408 641 0.5 0.5 39.0 1/ 31.0 1/

9. Spanish-speaking... 6279 2830 2.1 2.1 44.2 48.2

10. Minority Group*.... 6989'. 33037 23.3 24.1 39.1 35.4

1/ Includes American Indians, Eskimo, and Aleut 

Hotcs: HA • Hot Available

*Sum of Spanish-speaking and all racos except white. Some duplication poaslble since 
Spanish-speaking may Include non-vhltc races as well as white.

Source: Census of Population, 1970



Stace of Alaska 

Table 2. Employment by Sex and Minority Group Status
1979

X Distribution

Labor

Force

Employ­

ment

Unemploy­

ment

Labor
Force

Employ­

ment

Unemploy­

ment
ment

Rate

180000 164000 16000 100.0 100.0 100.0 8.9
155520 , 143632 11888 . 86.4 87.9 74.3 7.6

3960 3608 352 2.2 2.2 2.2 8.9

20520 16760 3760 11.4 9.9 23.5 18.3
3060 2852 208 1.7 1.7 1.3 6.8

27540 23220 4320 15.3 13.8 27.0 15.7

Both Sexes

Total.................

1. White.............

2. Black.............
3. Other Races......
A. Spanish-Speaking. 

5. Minority Group*..

Women

Total............
X Both Sexes.

Black.......
Other Races.

69480 64392 5088 100.0 100.0 100.0 7.3
38.6 39.5 31.8

59405 55584 3821 85.5 86.5 75.1 6.4

2085 1901 184 3.0 3.0 3.6 8.8

7990 6907 1083 11.5 10.5 21.3 13.6
1389 1293 96 2.0 2.0 1.9 6.9

11464 10101 1363 16.5 15.5 26.8 11.9

*Sua of Spanish-speaking and all races except white, 

nonwhite races in addition to white.

Some duplication possible since Spanish-speaking may include

Source: Research and Analysis Section, Alaska Department of Labor.



Sue* of Alaaka
Table ].  Occupation* of Employed Fereona by Sax and Hlnorlty S t a t u * ,  1970 and 1979.

both S a x**     Fan* la
O ther Sp a n lah - H ln o r lt y O th ar S p a n la h - M in o r ity

T o t a l W hit* l l a c k  Racaa Speaking Croup* T o t a l W hit* H a c k  Xacaa Spaaklng Croup*

A l l  O ccu p a tio n * -  Huabar 1979 164000 141775 3600 16625 2851 23076 64548 55686 1943 6919 1327 10189
Number 1970 (9 7 1 6 76211 1959 9046 1551 12556 35122 1 0 1 0 0 1057 1765 722 5544

P e rc e n t 1970 1 0 0 .0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

T r o t . ,  t e c h n ic a l  1 r e l a t e d . . .  1 9 .S 2 0 . 8 1 4 .9 9 .0 1 6 .2 1 0 . 8 1 9 .9 2 1 .4 1 6 .6 8 . 8 1 5 .6 1 1 . 2
E n g in e e r* ......................................  1 .6 1 . 8 0 . 2 0 . 1 1 . 1 0 .4 HA NA NA NA HA NA
M e d ic a l & h e a lth  w o r k e r * . . .  2 . 0 2 . 1 1 . 0 0 .9 1 . 1 1 .5 1 . 6 1 . 8 4 .2 1 . 6 5 .8 2 . 8
T a a c h a ra , a i m .  t  a a c . a c h . 4 .9 5 .1 4 .7 2 . 1 1 . 1 2 . 6 8 .5 9 .2 6 . 2 1 . 1 5 .4 4 .4
O th ar p ro fa a a lo n a ta .....................  1 1 .0 1 1 .7 7 .0 5 .7 6 .4 6 . 1 7 .7 8 .4 4 .1 1 .9 4 .4 4 .1

Ka n ag a ra  4 a d a ln la t r a t o r * .
M ontana.................................................. ... 1 1 .5 1 2 . 1 1 . 1 6 .7 7 .1 6 . 2 5 .6 6 . 0 2 .7 5 .2 .7 4 .7

...................................................................................  5 .5 5 .9 1 .4 2 . 6 6 . 6 1 .4 7 .4 7 .6 4 .8 4 . ' . 8 . 2 5 .0
F e t a l l  a t o t r  ................................... ... 1 . 6 1 . 6 2 .5 2 .5 1 . 6 2 .7 5 .9 6 . 1 1 .5 1 .9 5 .0 4 .0
O th a r a a la a  - o r k a r a ............... ... 1 .9 2 . 0 1 . 1 0 . 1 2 .7 0 .7 1 .4 1 .4 1 . 1 0 .5 1 . 2 1 . 0

C l e r i c a l ...........................................................  1 6 .7 1 9 .1 1 9 .4 5 .0 2 1 . 6 1 6 .5 1 6 .4 4 0 .2 2 6 .3 2 6 .2 3 6 .8 2 0 . 0
l a c . ,  a t e n o a .,  4 t y p l a t a . . .  5 .6 5 .6 5 .4 1 .9 7 .4 4 .6 1 1 .9 1 4 .6 1 0 . 0 9 .1 1 6 .1 1 0 . 2
O th a r c l e r i c a l  w o r k e r * . . . . .  1 5 .1 1 1 . 1 1 4 .0 1 1 . 0 1 4 .0 1 1 .9 2 4 .4 2 5 .6 1 6 .2 1 7 .1 2 0 .4 1 7 .8

C r a ft a o a o , fo ra a a n  * r a l a t a d . .  > .9 1 5 .5 1 2 . 0 ’ 1 .4 1 4 .0 1 1 . 6 1 . 2 l . l 0 . 0 0 .9 0 . 0 0 . 6
C o n a tru e tto n  c r a f le a a n . .  4 .7 4 .7 4 .1 4 .2 2 .9 4 .1 HA HA HA* HA NA NA
H a t lia n U *  4 r t p a ln a a o . . . . . .  4 ,1
H a c h lo la t *  4  o th a r  n a t a l

4 .1 2 .5 2 .4 5 .5 1 . 0 HA HA HA HA NA NA

....................................................................... 0 .5 0 .5 0 . 0 0 . 1 0 .5 0 . 1 HA HA HA HA NA NA
O th a r t r a l t e n a a .................................  5 .1 4 .0 5 .5 4 .2 5 .1 * .5 HA HA HA NA NA NA

O p a ra t la a a  e xce p t t ia n a p o r t . .  4 .2 5 .5 7 .9 1 1 .4 4 .0 1 0 . 1 4 .2 1 . 2 6 .5 1 1 . 1 2 .4 9 .7
D u ra b le  goad* n ig ............ ..  0 .4 0 .4 0 . 0 0 .4 0 . 0 0 .4 0 . 1 0 . 1 0 . 0 0 . 0 0 . 0 0 . 0
■ u fad u rak l* a f t . . . .  . . . . . . . .  1 .5 1 . 1 2 .4 4 .9 1 . 1 4 .2 1 .5 1 . 0 1 . 1 5 .2 2 .5 4 .9

Hanaaawf a* t a r in g ..............................  4 . ) 4 .0 5 .5 4 .1 1 .7 1 .5 2 .4 2 . 0 5 .4 6 . 1 0 . 0 5 .2

t r a ,a p a r t  a g u lp . a p a r a t l * * * . .  1 . 1 1 . 1 1 .9 1 . 0 2 . 6 2 . 6 0 .7 0 .7 0 . 0 0 .4 1 . 1 0 .4

L a b a ia r a , n a a f a r * . . . . . . . . . . . .  5 .6 5 .1 5 .4 1 0 .4 1 .7 6 .9 l . l 1 . 0 0 .4 2 . 1 0 . 0 1 .5

l a r a l c *  e a t .  p H * ,  b aw a ah o ld *. I I . 5 1 1 .4 2 6 .1 2 4 .1 2 1 . 2 2 1 . 6 1 6 .2 1 9 .9 3 7 .1 1 2 .4 2 5 .1 1 1 .5

C le a n la g  4  fa a d  a a r w l c * . . . .  7 .1 4 .6 1 7 .2 1 9 .9 1 1 .7 1 9 .4 1 0 . 6 9 .6 1 9 .5 1 7 .4 1 2 .4 1 7 .1

F i a t a c t l a *  a a r v i r * ..................... 1 .4
F a t a o a a l,  h e a lt h  4 o th e r

1 .4 1 .4 1 .4 1 . 1 1 .9 0 . 2 0 . 2 0 . 0 0 .4 0 . 0 0 . 1

a a r v lc a * ..................  4 .0 l . l 9 .1 6 .7 6 . 2 6 .7 7 .2 4 .0 1 2 .7 1 4 .9 1 2 .9 1 1 . 6

F t l u a l *  hawaahald w w r b e f a . . . .  1 .1 0 .9 l . l 1 .9 7 .7 2 .9 7 .6 2 .7 5 .6 7 .1 9 .6 4 .4

F a n  a a t r k a i* ...............  0 .4 0 . 1 0 .9 0 .7 0 . 0 0 .7 0 . 1 0 . 2 0 .9 1 . 0 0 . 0 0 . 6

Im m i  HA • Hal AaallaAle
*  9«B a t  g p a a la V a p a a lln g  « d  a l l  > « * *  ea<apl u h I t * .  Uma dap I t r a t i o *  p a a t lb l*  i l * * *  6 p * a l* h - * p * *4 ta g  M y  ta a lw A * a —  w h i le  a* 

■ a l l  a *  w h t la .

b u m  ( M M  *1 > < f a U i | .a .  1970 and h a a e a n h  a n  1 a n a l• •  la  t e r t l a a ,  A laaA a l a y i i u a a l  o f Uta>*

,k *  P * t> * n tn * a a  la  I h l *  I  a ll I a  f a *  r a t a l ,  M b it * . | | « i , 0U n  
m a n * M y  u a w  m l a u  * n a t a l *  l a u n l a y a a  t a la fa d  l a  aa*H 
• • f a l l  ana t a a t a  l a .

N paabln* a a la ia  I *  I  h a  v e r t i c a l  t o t a l *  ad aaah t a l a o .
t o t a l  I h a * l  a a a t a  1 A l a l l l l n t  l a a l . t v *  fa r t h e r  t n t |* n > t * l

s



Table 3a. Occupation o f Enployed Peraona by Sex & M inority S ta tus , 1970 
(H orizon ta l D ls tr lb u  on)

S t a t s  o f  A l a s k a

F e a a l e a
B o th  S e x e s ___________________________________  P e r c e n t a g e  o f  T o t a l  E n p lo y a d

O th e r S p a n is h - O th a r S p t n le h -
T o t a l W h ite a i t c k R e c a e S p e a k in g T o t a l W h ite B la c k R a c e e S p e e k ln g

T o t a l ,  A l l  O c c u p a t io n s , N u a b c r . . . . .............. ... 1 0 0 . 0 8 7 .7 2 . 2 1 0 . 1 1 .7 3 9 .4 3 4 .0 1 . 2 4 .2 0 . 8

P r o f e s s i o n a l , T e c h n i c a l  and R e la t e d .............................. ... 1 0 0 . 0 9 3 . 6 1 .7 4 .7 l . S 4 0 .2 3 7 .3 1 . 0 1 .9 0 .7

E n g in e e r s '  * ............................................................................................................ 9 8 .0 0 .3 1 .7 1 .5 • •

M e d ic a l  and H e a lt h  U o r k c r a ................................................. ... 1 0 0 . 0 9 2 .1 3 .3 4 .6 2 .7 7 1 .2 6 4 .9 2 .5 3 .7 2 .3

T e a c h e r a ,  E le n e n t a r y  +  S e c o n d a ry  S c h o o l s .............. 1 0 0 . 0 9 3 .6 2 . 1 4 .1 1 . 2 6 7 .9 6 3 .2 2 . 0 2 .7 0 .9

O th e r  P r o f e s s i o n a l  W o r k e r * ........................................................... 1 0 0 . 0 9 3 .3 1 .4 S . l 1 .3 2 7 .9 2 5 .9 0 .5 l . S 0 .3

H o n ia r a  M a n a g e rs  and  A d a l n l a t r a t o r a ..................................... 1 0 0 . 0 9 3 .5 0 . 6 S . 9 1 . 1 1 9 .9 1 7 .8 0 .3 1 .9 0 .3

S a le a  W o r k e r * ............................................................................................................ 1 0 0 . 0 9 3 .4 1 .4 S . 2 2 . 1 5 2 .7 4 8 .3 1 . 0 3 .4 1 .3

R e t a i l  S t o r e * ..................................................................................................... 1 0 0 . 0 9 1 .5 l . S 7 .0 1 . 8 6 4 .2 S B .5 1 . 1 4 .5 1 . 1
O th a r  S a le a  W o r k e r s .................................................................................. 1 0 0 . 0 9 7 .0 1 .3 1 .7 2 . 6 3 0 .5 2 8 .5 0 . 8 1 . 1 1 .4

C l e r i c a l  W o r k e r * .................................................................................................. 1 0 0 . 0 8 9 .6 2 .3 8 . 1 2 . 0 8 0 .6 7 2 .9 1 . 8 5 .9 1 . 6
S e c r e t t r l e s ,  S t e n o g r a p h e r s  and T y p i s t s ..................... 1 0 0 . 0 9 0 .8 2 . 1 7 .1 2 .4 9 7 .4 8 8 .4 2 . 1 6 * 0 2.4
O th e r  C l e r i c a l  W o r k e r s ........................................................ ... 1 0 0 . 0 8 9 .1 2 . 1 8 . 6 1 .9 7 3 .5 6 6 .  3 1 . 6 5 * 5 1 .3

C r a f t i e e n ,  F o r e a e n  and  R e 'e t e d ..................................................... 1 0 0 . 0 9 0 . S 1 . 8 7 .7 1 . 6 3 .2 3 .9 0 . 0 0 .3 0 . 0
C o n a t r u c t lo n  C r a f t s m a n * * .................................................................. 1 0 0 . 0 8 9 .0 1 .9 9 .1 1 . 1
M e c h a n ic *  and R e p a ir m e n * * ............................................................... 1 0 0 . 0 9 2 .1 1 . 1 6 . 6 2 . )

M a c h in is t  and O th e r  M e ta l C r a f t s m e n * * ........................ 1 0 0 . 0 9 3 .4 0 . 0 6 . 6 1 .9

O th e r  C r a f t a a e n * * ......................................................................................... 1 0 0 . 0 9 0 .6 2 . 0 7 .4 1 .5

O p e r a t i v e * .  E x c e p t  T r a n a p o r t ........................................................... 1 0 0 . 0 7 8 .1 2 . 8 1 9 .1 1 . 1 P . . 9 1 7 .5 1 . 6 7 * 9 0 .3

D u r a b le  Cooda M a n u f a c t u r in g ........................................................ 1 0 0 . 0 0 4 . S 0 . 0 1 S .S 0 . 0 8 . 3 D a ) 0 . 0 0 . 0 0 . 0
N o n d u ra b le  Cooda M a n u f a c t u r in g ............................................... 1 0 0 . 0 r .4 .5 1 .4 1 2 . 1 2 . 6 3 9 .6 2 3 .0 2 .4 1 4 .4 1 .4

N o n n an u f a c t u r l n g ............................................................. ......... ................. 1 0 0 . 0 » 2 . S 2 . 8 1 4 .7 0 .7 2 1 . 8 I * . 3 1 .5 9 . 1 0 . 0

T r a n a p o r t  E q u lp n e n t  O p e r a t i v e * ..................................................... ' 0 0 . 0 8 8 .7 l . l 1 0 . 2 1 . 6 8 .9 8 .4 0 . 0 0 .5 0 .3

K o n f a r a  L a b o r e r * . . . . ...................................................................................... 1 0 0 . 0 7 8 .8 2 . 2 1 9 .0 l . l 7 .6 5 .9 O .t 1 .9 0 . 0

S e r v i c e  W o rk e r*  a a c .  P r i v a t e  H o u s e h o ld ........................... 1 0 0 . 0 7 5 .5 4 .6 1 9 .9 2 .1 5 3 .8 4 0 .7 2 .9 1 0 . ) 1 .5

C le a n in g  and  Food S e r v i c e  W o r k e r s ..................................... 1 0 0 . 0 7 4 .7 4 .6 2 0 .5 2 . 6 5 4 .2 4 1 .8 2 .9 t t S l . l

P r o t e c t i v e  S e r v i c e  W o r k e r * ........................................................... 1 0 0 . 0 6 6 .4 2 .  S I I . 1 1 . 6 6 .5 5 .3 0 . 0 1 • 2 0 . 0
P e r s o n a l ,  H e a lt h  »  O th a r  S v e .  W o r k e r * , , . . . . . . 1 0 0 . 0 7 4 .1 4 . ) 2 1 . 6 1 .7 7 6 .0 5 5 .8 1 .4 1 6 .6 3 .0

P r i v e t *  H o u se h o ld  W o r k e r * ..................................................................... 1 0 0 . 0 6 8 . 0 4 .0 2 4 .0 4 .1 9 7 .4 4 5 .4 4 . 0 2 4 .0 4 .3

1 0 0 . 0 7 4 .4 S . « 2 0 . 0 0 . 0 2 8 .7 1 5 .8 1 .5 I I . 1 0 . 0

• •  N et A v a i l a b l e  f a t  Women .
U r u u t a ,  r a n t  Manager*, Pant Laborers and Fuivnen.
X O T li  i t  v e t  b ro u g h t t «  o u r  a t t e n t i o n  t h a t  t h e  In f o r m a t io n  In  T a b J#  1 w o u ld  b v  s o r t  u a a f u l  I n  t h e  t o n s  « f  a  h o r i i e n l a l  d i e t t I b w t t e n  a t  p r e s e n t e d  

l a  t h l a  t a b l e .  I f  t h e r e  e r e  e n y  f u r t h e r  I m n t m t i  t h a t  t e a  h e  a t l t  to  th e  r o t i t s n t s  e f  t h i s  p u b l i c a t i o n  I n  t e r * *  e (  d a t e  * c r * M * * * M , 
p t e e a *  r e n t e d  th e  B e e e a t t h  4  A n a l y t i c  S e t t  l e a  e f  t h e  A l e t t e  D e p a rtn o n t  o f  t e b o t ,



S c a t *  o f  A la a k a

T a b le  4 ,  L a a t  O c c u p a t io n  o f  t h *  E x p e r ie n c e d  U n e a p lo y a d  b y  S a x  and K l n o r l t y  S t a t u a

B o th  S a x a a  F a a a l *  '  ~
T o ta l  F ta a l1 

a a  a
M in o r it y  C ro u p *  P e r c e n t  o f  M in o r i t y  C ro u p *

P e r c e n t  t o t a l  P e r c e n t

M a jo r O c c u p a t io n a l Cro u p T o t a l _ W h lt * ._ _ H a c k
O th a r  

. M e * *

S p a n le h -
S p e a k ln c T o t a l

e f  a l l  
( a c t * T o t a l

b o th
S e ta e W h ite S la c k

O th a r
R a c e *

S p a n le h -
S p e a k t n f T o t a l

o f  t o t h  
S e xe a

T o t a l ...............................................................
P e r c e n t  n f  T o t a l ......................

(6 1 9
1 0 0 . 0

(4 1 1
1 0 0 . 0

167

1 0 0 . 0
2019

1 0 0 . 0
116
1 0 0 . 0

2 1 2 2
1 0 0 . 0

2 6 .9  
•  •

2641
1 0 0 . 0

1 0 . 6 2004
1 0 0 . 0

44
1 0 0 . 0

1 1 1
1 0 0 . 0

49

1 0 0 . 0
6 (4
1 0 0 . 0

4 .0  
•  •

P r o f . ,  t a c h n l c a l )  4
r e l a t e d ................................................... 1 0 . 1 1 1 . 2 1 1 . 0 4 .0 1 9 .0 7 .1 1 9 .4 1 1 .9 1 1 .4 2 1 .4 4 .9 1 2 .4 9 .0 1 9 .7 7 .1

S a l ....................................................................... 2 . 1 1 .7 0 . 0 0 . 1 0  0 0 . 2 2 . 1 7 .1 7 6 .4 0 . 0 1 . 1 0 . 0 0 .4 2 . 1

C l e r i c a l ...................................................... 9 .4 1 0 . 2 1 1 . 2 4 .1 1 1 7 .4 2 2 . 2 2 1 . 1 1 2 . 1 2 7 .7 1 9 .1 1 7 .4 4 0 .4 1 9 .4 1 4 .1

C r e f t a a M n , f o r a a n  4 

r e l a t e d ................................................... 2 4 .0 2 7 .7 2 9 .1 1 2 . 1 2 4 .7 1 4 .0 1 1 .7 2 . 1 1 . 2 Ja  J 0 . 0 0 . 2 0 . 0 0 . 1 —

O p e r a t i v e * . ! ! ....................................... 1 7 .9 1 4 .1 4 .4 2 1 .9 4 .0 2 0 . 0 1 0 .4 1 4 .0 2 4 .0 1 0 .9 1 2 . 1 1 1 . 2 1 4 .1 1 0 .4 1 4 .0

b e e f a r e  l a b o r e r * ............................. 1 1 .7 1 2 . 1 9 .4 2 4 .4 2 0 .7 2 1 . 1 4 2 .1 2 .4 1 . 0 1 0 . 2 1 .4 0 . 0 4 .4 2 . 2

S e r v i c e ,  e a t .  p r l v .
h o v e * h o ld * .......................................... 1 7 .4 1 1 . 1 2 0 . 1 2 1 . 1 1 0 . 1 2 2 . a 1 1 .9 2 7 .1 4 4 .2 2 4 .2 2 1 . 0 2 4 .4 1 2 . 2 2 1 .4 1 1 . 1

S e r v i c e ,  p r iv a t e  
h o v a e b e ld * . . . . . .......................... 1 . 2 0 . 1 4 .0 2  1 0 .9 2 .7 1 1 .9 4 .2 1 0 0 . 0 1 1 .4 9 .4 0 . 0 4 .0 1 1 .9

P a r a  w o r k e r * ...................................... ... 0 .4 0 .7 0 . 0 1 0 . 0 0 . 2 1 2 . 0 0 . 1 1 4 .0 0 . 0 0 . 0 0 . 0 0 . 0 0 . 0

l a a t  w o rked  1914 o r  
e a r l i e r  \ f .......................................... 0 . 1 1 . 0 0 . 0 0 .4 0 . 0 0 .4 1 2 . 1 2 . 1 7 9 .2 0 . 0 0 .7 0 . 0 0 .4 1 .4

• h a  ef Sp**l*h**p**kla| **d a l l  rate* aacapt whit*. lea* d*p llca tlea pcaalb lt alaca Iptnleh-epeakla* any taclwd* aee-eb lla  race* a t wall aa whit*.
Swa of d e ta il aay a*I add t#  t a t t l e  bet**** *f rwuadla*.

\ f  Otcvpallaa aa t available
Sowieai Caaawa *( Fvpvlatlaa, 1470
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L A B O R  M A R K E T  IN F O R M A T IO N  F O R  A F F IR M A T IV E  A C T IO N  P R O G R A M S

A rea C ove rage

T he  A ncho rage  S tanda rd  M e tro p o lita n  S ta tis tica l A rea  (S M S A ) consists o f  the same geog raph ic  
a rea as the  M un ic ip a lity  o f  A nchorage (see a ttached  sk e tc h ).

S ta tis tic a l D a ta  and T h e ir S ign ificance

These tab le s  a rc  designed to  p ro v id e  la b o r  m a rk e t in fo rm a t io n  f o r  the Am ’ ’ oraRC SM SA  to  assist 
em p lo y e rs  in eva lu a tin g  the u t i liz a t io n  o f  w om en  and m in o rit ie s  in th e ir w o rk  fo rc e s , and  in 
e s tab lish in g  goa ls to  im p rove  such u t i liz a t io n .

T h e  p rim a ry  sou rce  o f  th is data  is the 1 9 7 0  census. Ih c  c iv ilian  la b o r  fo rc e  is the annua l average 
f o r  1 9 7 9 , h ow eve r, the rac ia l d is tr ib u t io n  is based o n  tha t desc ribed  b y  the  1 9 7 0  census. N o  
a ttem p t as m ade to  upda te  the m in o r ity  s ta tu s o f  the  p o p u la t io n  due to  the e ffe c ts  o f  
in -m ig ra t io n . It is fe lt that the ra te  o f  change in the rac ia l m ix  is n o  lo n g e r s im ila r to  that present 
betw een I 9 6 0  and 1 9 7 0 . and that the v e rtic a l d is t r ib u t io n  p resent in  1 9 7 0  is as v a lid  a basis 
f o r  e s tim a tin g  lh<* rac ia l m ix  now  as a n y  o th e r  m e th od .

T ab le  I :  P o p u la t io n  by  Sex and M in o rity  S ta tu s

Ih is  tab le  sh ow s the A nchorage SM SA  p o p u la t io n  at the tim e o f  the 19 7 0  census. T he  percen tage 
d is t r ib u t io n  show*: that in th is area B lack s  a re  'h e  d om in a n t m in o r ity .

T ab le  2 : F m p lo y m e n l S ta tu s  b y  Sex and M in o r ity  S ta tu s

' l l i i s  tab le  c o n ta in s  w o rk  fo rc e , em p lo ym en t and  u n em p lo ym en t data  f o r  1 9 7 9  the la tes t ava ilab le  
y e a r . T h e  pe rcen t d is tr ib u tio n s  revea l re la t iv e ly  g rea te r em p lo ym en t p ro b lem s  fo r  m in o rit ie s  and 
w om en , p a rt ic u la r ly  in the  “ O th e r R a c e s "  c a te g o ry . F o r  e x am p le , 4 .7  pe rcen t o f  the  w om en  
in the  la b o r  fo rc e  a re  in the •‘O th e r  R a c e s "  c a teg o ry , bu t f t .  2 pe rcen t o f  the u n em p lo y e d  w om en  
a rc  "O th e r  R a c e s " .

T ab le  3 . O ccu p a tio n s  o f  E m p lo y e d  Persons by Sex and M in o r ity  S ta tu s , 1 9 7 0  and 1 9 7 9

"*im ta b  show s th e  percen t d is t r ib u t io n  of em p lo y e d  p c tson s by  sex and m in o r ity  s ta tu s  fo r  
census m a jo r  o c c u p a t io n a l g rou p s and  se lec ted  in te rm ed ia te  o ccun a t io n s . Ih e s e  percen tages m ay  
be re la te d  t o  te 19 7 9  estim ates o f  em p lo y e d  pe rson s S om e  changes in  o c c u p a t io n a l d is t r ib u t io n  
m ay  have o c c u rre d  since 1 9 7 0 . hu t the changes in  percen tage d is t r ib u t io n  are  u n ava ilab le  u n t i l 
th e  n ex t census Ih e  data  revea l ty p ic a l o s c r re p re sen ta t io n  o f  m in o rit ie s  in  service o c cu p a t io n s  
H a lf  ih e  w ltn c  w om en  e In  c le r ic a l o r  sa les jo i n ,  and  o v e r 4 0  pe rcen t o f  the "Minority G ro u p "  
w om en  b o ld  se rv ice j o t s ,  in c lu d in g  p riv a te  h ou seh o ld

Table 4 laist tVrupaiinn of I Ik* Experienced Unemployed, by Sex and Minority Status 1970

Ib is  t iN c  show s the  percen t d is t r ib u t io n  o f  u n em p lo y e d  p c iv in t  by  sex and  m i ic m ly  s ta tu s  
l i  p resen ts  d a ta  f r o m  the 1 9 7 0  c c n tu i and  g jv rs  m a in ly  v e rtic a l d is t r ib u t io n , d iv id i ig  each race 
in to  its  percen tage d is t r ib u t io n  am on g  th e  v a rio u s  o c c u p a t i r  a l g roups F o r  e x am p le . 4 . 9  pe rcen t 
o f  the  u n em p lo y e d  " B la c k s "  were in the c le ric a l o c c u p a t io n  g rou p , w h ile  2N .9  percen t o f  the 
M ack fem a le s  w e ir  in  the same v ro u p  Ih e  h o n / o n t a l d is t r ib u t io n  p ro v id ed  n  f o r  pc»ccni o f  
ho'** sexes fo r  pe rcen t o f  th e  "M in o r i t y  G ro u p  "  F o r  e x am p le . 1 3 .2  pe rcen t o f  the  u n em p lo y  ed
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c le ric a ls  w ere in the “ M in o rity  G ro u p ”  w h ile  1 3 .3  pe rcen t o f  the u n em p lo y e d  c le ric a l w om en 
w ere in the “ M in o rity  G ro u p " , and the w om en  c on s titu te d  91 .1  pe rcen t o f  the u n em p lo y ed  
“ M in o rity  G ro u p " . A ll fem a les com p rised  91 percen t o f  the u n em p lo y e d  c le ric a l w o rk e rs .

T ab le s  3  and 4  p ro v id e  in fo rm a t io n  o n  the  c u r re n t ly  u t i liz e d  s k ills  o f  the lo c a l la b o r  fo rc e , but
d o  n o t revea l the p o te n tia l o r  Ihe c a ree r e xp ec ta tio n s  o f  these w o rk e rs . T h e  data re fle c t the
oc cu p a t io n s  in w h ich w om en  and m in o rit ie s  have been and s t i ll arc p re d om in a n t ly  em p lo y e d .

T ab le  5 : O ccu p a tio n  o f  J o b  A pp lic an ts  at the A nchorage J o b  Se rv ice C en te r b y  Sex and
M in o rity  S ta tu s  fo r  the M on th  o f  M arch , 1 9 8 0

T h is  is a lis tin g  o f  a lt the o ccup a t io n s  o f  the app lican ts  at the A nchorage J o b  Serv ice C en te r 
as o f  M arch 3 1 , 1 9 8 0 . S ince m ost app lican ts  have m o re  than  one  o c cu p a t io n , th is tab le  
is in f la te d  o v e r the num be r o f  p eop le  a c tu a lly  a v a ila b le , but it s h ou ld  be accu ra te  as to  the 
n u m b i o f  p eop le  ava ilab le  w ith in  any  on e  oc cu p a t io n . These app lican ts  a rc  n o t necessa rily
u n em p lo y e d , but a rc  in te res ted  in rece iv ing  em p lo ym en t serv ice .

L a b o r M arke t R esou rces

G oa ls  fo r  the u t i liz a t io n  o f  m in o rit ie s  and w om en  sh ou ld  take in to  c o n s id e ra t io n  a ll resou rces , 
w h ich  in c lu d e  the em p lo y e d , the  u n em p lo y e d , the u n d e rem p lo y e d , and pe rson s o f  w o rk in g  age 
n o t in  the la b o r  fo rc e .

In  c on s id e ring  the em p lo y e d  as a re sou rc e , a c om p an y 's  ow n  em p lo y e e s  can be an im p o rta n t 
in te rn a l fo rc e . l ;o r  m any  em p lo y e rs  the ir ow n  p e rsonne l can c o n tr ib u te  m ost im p o r ta n t ly  to  
c o rre c t in g  u n d e ru t i liz a t io n  o f  m in o rit ie s  and  w om en  in spec ific  jo b  ca tego ries  when assignm ent, 
t ra n s fe r , and  p ro m o t io n  b a rrie rs  a re  d isca rded  and eq u a l tra in in g  o p p o rtu n it ie s  a rc  m ade ava ilab le .

In  c on s id e ring  the tin  •m p lo y cd  as a re sou rc e , em p lo y e rs  s h ou ld  recogn ize  the fact that jo b  vacancies 
c u s tom a rily  a rc  f i l le d  n o t o n ly  by  w o rk e rs  w ith  p rec ise ly  requ ired  s k i lls  but a ls o , and  fa r m o re  
fre q u e n t ly , by pe rsons w ith  re la ted  s k i lls , o r  lesser s k ills , o r  w ith  n o  p e rtin en t s k ills  w h o  le a rn  
as Ih r y  w o rk  w ith  o r  w ith ou t fo rm a l o n - th c - jo h  tra in ing .

In  con s id e rin g  those n o t in the  la b o r  fo rc e , w om en  in p a rt ic u la r o f f e r  c on s id e rab le  p o te n tia l fo r  
im p ro v ed  u i i l i / a t io n  in m any  jo b  c la s s ific a t io n . W om en 's  en tran ce  and  rc -en in in ce  in to  the la b o r  
m a rke t in response to  the a v a i la b i lity  at m ean ing fu l p ay  scales o f  a ll k in d s  o f  jo b s  can lie  d ram a tic .

S e n  i c e s  A v a i l a b l e  t o  I m p lo y e rs

A nchorage J o b  Serv ice o f f ic e  is ab le  to  assist em p lo y e rs  w ith  n on -d is c r im in a to ry  re c ru itm en t. 
An em p lo y e r a ttem p tin g  to  im p lem en t an a ff i rm a t iv e  a c tion  p rog ram  m ay request that J o b  Serv ice 
in c lu d e  am ong  it's  re fe r ra ls  m in o rit ie s  and w om en  W ith  the c om p u te riz e d  app lican t lis tin g , w h ich  
is a p a i l o f  ih e  J o b  A pp lican t R e tr ie v a l S y s tem , ih e  e m p lo y e r has im m ed ia te  s ta tew ide access 
l o  a ll o l  the jp p lic a n is  o n  f i le  by o c c u p a t io n .

I f  n o  q u a li f ie d  app lican ts a re  a va ilab le  lo c a l ly . J o b  Se rv ice w ill (a t the em p lo y e r 's  r c q u r . I ) e x t e n d  
Ih e  op en ing  lo  areas ou ts id e  A nchorage o r  even sta tew ide

A fu ilh c i o p t io n  em p lo y e rs  have w hen using J o b  Se rv ice is lh a l o f  em p lo y e e  n am ing , 'm ou ld  
the  open ing  requ ire  s p e c u li/e d  o n l l i e - jo b  tra in in g , i l  is possib le  lh a l an h  p lo y c r  Serv ice 
K e p r rv n ta lr i r t f  11 S R )  c o u ld  a riang e  a tra in in g  c on tra c t S ince ihe  n am in g  is p u b lic ly  sp on so re d , 
ih e  e m p lo y e r  gains a n am ed  em p lo y e e  a i redu ced  cost w h ile  ih e  e c o n om y  gains a c o n tr ib u t in g


